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City Hall
Dr. Carlton B. Goodlett Place, Room 244
San Francisco 94102-4689
Tel. No. 554-5184
Fax No. 554-5163
- TDD/TTY No. 554-5227

BOARD ef SUPERVISORS

MEMORANDUM
GOVERNMENT AUDIT AND OVERSIGHT COMMITTEE
SAN FRANCISCO BOARD OF SUPERVISORS

TO: Supervisor Mark Farrell, Chalr »
Government Audit and Oversight Commlttee
FROM: Rana Ca‘lons‘ag, Committee Clerk |
DATE: June 15,2012 R L

" SUBJECT: COMMITTEE REPORT, BOARD MEETING
: Tuesday, June 19, 2012

The fo[lowmg file shou[d be presented as a COMMITTEE REPORT at the Board meeting, -
Tuesday, June 19, 2012. This item was.acted upon at the Committee Meeting on June 14,
2012 at 1:00 p.m. by the votes indicated. .

ltemNo.18 . File No. 120512

Ordinance adopting and implementing the Memorandum of Understanding between the
City-and County of San Francisco and the Teamsters, Local 856 (Multi- Unlt) to be
effective July 1, 2012 through June 30, 2014. :

RECOMMENDED AS A COMMITTEE REPORT

Vote: Supervisor Mark Farrell - Aye
Supervisor Sean Elsbernd - Aye
"Supervisor, David Chiu - Aye

cc: Board of Super\nsors
- Angela Calvillo, Clerk of the Board _
'Rick Caldeira, Legislative Deputy Director
Cheryl Adams, Deputy City Attorney
Binder Copy
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\ CITY AND COUNTY OF SAN FRANCISCO

OFFICE OF THE CONTROLLER _ Ben Rosenfield
' : = Centroller
‘ : : Moniqee Zmnda
' Beputy Controller
June 14,2012

Ms. Angela Calvitlo

-Clerk of the Board of Supervisors
City Hall, Room 244

" 1 Dr. Carlton B. Goodlett Place -
San Franéisco, CA: 94102 : . _ o !

RE:  File Nuﬁ1béf-120512: Memorandum of Understanding (MOU) with Teamsters, Local 856,
Multi-Unit ’ '

Dear Ms. Calvillo, |

In accordance with Ordinance 92-94, f am submitting a cost analysis of the MOU between the City and
County of San Francisco and Teamsters, Local 856, Multi-Unit (Local 856). The amendment applies to
the period commencing July 1, 2012 through June 30, 2014, affecting 102 authorized positions with a
salary base of approximately $8.6 million -and an overall pay and benefits base of approximately $10.8
million. Co - :

“As seen in Attachment A, our analysis pmjects that this agreement will result in approximately $5,000 of

increased costs to the City during FY 2012-2013 ‘and $169,000 of increased costs in FY 2013-14. Our
analysis assumes a scenario where premiurmns, overtime, step, and atirition grow consistent with wage
changes. \ ' ' -

K you have additional questions or concems please contact me at 554-7500 or Drew Murrell of my staff at
554-7647. : '

Sincerely,

- ! _ ~ .
BenResesfield | ~ : o : /
. kY ‘{ .
Controller NS .
. cez Martin Gran, ERD ‘ ‘ : _
Harvey Rose, Budget Analys ' ' /
415-554-7500 .. ) City Halt » 1 Dr. Carlton B. Gaodlett Place « Room 3E6 ~ San Francisco CA B£102-4664 . FAX 415-554-7466.
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. Atfachment A
Memeorandum of Urfders%andirég from: July 1, 2012 - June 30, 2¢°

Teamsters, Local 856, Multi-Unit
~ Controlter’s Cifice Estimate of Costs[(savmgs) FY 2012-2014

FY 20122013

FY 2613-2014

Annzzaf Ces‘!:sf(Saviagsi

Wages
Effective July 1, 2012, classes 8322 and 8324 who are .

mebers of CaIPERS shall receive a base wage Increase of $ 101,000
7.15% in exchange for their agreement o pay- their own ’
retirement contributior amount fo CalPERS.

Effective July 4, full-time employees enetering at the first
step may advance to the second sfep and fo gach ' $ B
sticcessive step upon completion of the one year required

service.

1% Wage increases effectwe July 1, 2013 January 4, 2014, $ _
and March 28, 2014 for all employees o

: Wage—?efated Fringe Increasesf{Decreases) $ 19,000

Premium Eﬁcréaselgi}écreaseé) $ 12,000

Benefiis C
Forthe durab@n of this agreement, 8322 and 8324 Juvenile

"Hall Counselors shall pay the employee share of mandatory
retirement cantributions (9%).

*

(127.000)

For “Medically Single” embloyees; the City wilt pay 90% of
the cost of the medical premium capped at 90% of the cost’ $
of the second highest cost plan '

$

AR

3

101,000

141,000

58,000

17,000

(136,000}
(12,000)

168,000

Annual Amount Increasef{Decrease)’ % 5,000
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oo:c.o:m.‘.moznmm:BSDQo*min-mc:rmuoq ﬁm«wm_:m:ﬁm Ocmn_zu
6/14/2012 . : .
Citywide Patterns - . : : S ] L

1) Wage Increases: Three 1 % wage incraases In FY 2013-14, projected to result in a 1.75% wage and varlable fringe cost Increasa durlng FY 2013-14

v

2) Step Savings: Effective July 1, 2012 postpone mﬁ?m:nmgma form Step 1-to Step 2 uniil the completion of 12 months of servics rathern than 6 months

EImm::noss._c::o:m"mzmazm._‘m::mimoi_moﬂ __Zmaam__v\m_:m_m__.mav_&mmw_Sm05. _é__umv\mos.o::mnomn.o::msma_om_vqma_:aomﬁumamﬁ.mo.x_o::m
cost of the second highest cost plan. . o

FY 2012-13 Total  FY 201314 Total . . : .

Costs/(Savings) : $ 3,489,000 $ 37,571,000
. FY 201213 ] : FY 2013-14

Table Tabhle Name . Wages & Premium Varlable Fringe Health & Dental Wages & Promium Varlable Fringe Health & Dental
000  Consolidated Crafts $ 30,000 $ .- 5 - $ B44,000 '§ 229,000 § *(94,000)
001  Unrepresentad Employees $ 14,000 § 3,000 § - (15,000) A R e e e
003  Oparating Engineers, Local 3 $ - $ - $ - % 76,000 $ 21,000 § " (5,000)
008  Elecirlcal Workers, Local 6 $ 492,000 $ 108,000 § {17,000)| $ 981,000 % 255,000 $% (81,000)
021 Local 21 . $ 62,000 $ (16,000) $ - s 5,878,000 § 1,643,000 § - (797,000}
038  Plumbing and Plpafitting Industry $ 16,000 % - § - $ 518,000 $ 136,000 $ {40,000)
039 Statlonary Enginears $ - % - 8 (35,000 $ 1,000,000 § ' 265,000 § (168,000)
121 Service Employsas International Union § 6,048,000 % (39,000) % (6,051,000)] $ 12,380,000 § 1,081,000 § - -
130 _,\_mn:_:_m.uc_..__o: . $ 12,000 § o= $ (9.000)| § 200,000 § 55,000 § (33,000)
1683* Physlclans and Dentists 3 2,514,000 § 486,000 § - $ 2,663,000 $ 589,000 % (151,000)
200 TWU Lacal 200 3 - $ - § - s Mmbo.o $ 8,000 § (1,000)
251 TWU Local 250-A, TWU - Miscellaneous . $ 7,000 § - B - |3 137,000 § 36,000 § (23,000)
252 - TWU Local 250-A, TWU - Auto Service Worker $ (9,000) & - § - $ 33,000 § A 12,000 § (8,000)
281 Laborers . 3 (89,000) % 144,000 % (47,000)} 953,000 % 444,000 §$ (209,000)
311 Municipal Atternays - $ (2,000) (1,000) % - s 1,065,000 § 286,000 $ (102,000)
351  Municipal Executives Assoclation $ - '8 - 5 (79,000)( $ 2,019,000 % 541,000 §$ (323,000)
419 DA Investigators ) - 3 - 4 (2,000)| $ i 61,000 § 13,000 $ (12,000)
408 ' SF Deputy Sheriff's Assoclatlon i $ 5,000 $ - § ) (47,000} $ 1,352,000 § 268,000 $ (231,000},
489  8F Sherlffs Managars and Supervisors $ - $ - $ -(6,000)| $ 325,000 § 45,000 § ,(23,000)
B51 SF Probation Offlcers $ mum_ooo. § (849,000) $ - $ 1,105,000 § (773,000) $ (22,000)
791 Staff /Per Diern Nurses $ - (54,000) % .8 - 18 1,481,000 § 412,000 § -
866  Teamsters - Mult! - Unit $ 113,000 § (108,000) § - § 259,000 § (78,000) $ :mboov.
858" Supervising Nurses $ 25,000 $ - $ (5,000)| $ 361,000 $§ 85000 § < {265,000)
865 m:umim_:m Probatlon Officers L] - 3 - 5 3,000)) $ 36,000 § . 7,000 % (8,000)
969 Institutlonal Palice Officars a $ -~ $ ’ - % - 1% 7,000 § 2,000 §° -

* The MOUs with the Physlclans and Dentlsts are split Into two groups; one for bargalning unit 17 and one for bargaining unlt 18 and run for three years form July 1, 2012 through June 30, 2015

** The MOU with Supervising Nurses [s for three years from July 1, 2012 through June 30, 2015.
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FILE NO. 120512 -ORDINANCE NO.

* [Memorandum of Under»standing‘ —'Teamstérs, Local 856 (Multi-Unif)]

Ordinance adopting and implementing the Memorandum of Understanding -

' bétwéen the City and County of San Francisco and the Teamsters, Local 856

(}\{'_lu[ﬁ—Unit), to be.effecﬁv'e July 1, 2012, thro'ugh June 30, 2014.

.NOTE: Additions are smzle underlzne zzfalzcs Times New Romar;

deletions are 2
Board amendment addltlons are double—undeﬁmed

Board amendment deletions are strikethroughnormal.

Be it ordained by the_ People of the City and County of San Francisco:
Section-1. FheBeard of Supervisors hereby adopts and implements the
Memo-randumn of Understanding between the Ci’[y and Co:unty of San Francisco and fhe

Teamsters, Local 856 (Multi-Unif), to be effective July 1, 2012, through June 30, 2014.

The Memorandum of Undérétanding so implemented is on file in the office of the

Board of Supervisors in Board File No. 120512.

APPROVED AS TO FORM:

DENNIS J. HERRERA, City Attorney

f/ﬂM//?///;@/- | | y

BETH S. SALVESON

Chref Labor Attorney
Mayor Lea
BOARD OF SUPERV]SDRS Page1 -

5/16/2012
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_DEPARTMENT OFHUN. ¢ RESOURCES N  COSENEGOTIATIONS 2012
EMPLOYEE RELA'HONS - S -
: - Teamsters, Local 856

HIGHLIGHTS

T

2012-2014 Teamsters, Local 856 MOU

1. Term—Two year agreement (July 1, 2012 through June 30, 2014).

1

2. dees ~
‘a) Fiscal Year 2012-2013 — No wage increases
b) Fiécal Year 2013-2014 —. |
e 1% onJuly1,2013 B

. %onJanuary4 2014 - -

. 1% on -March 29,2014

_3.. Structural Reform of the City’s Healthcare Benefit an.d.Cos_f:—Sharing Structures —
a) Health care cost sharing effective January 1, 2014:

» - For “medically single employees” (Employee Only) énrolled in any plan other than
the highest cost plan, the City shall only confribute ninety percent (90%) of the
“medically single employee” (Employee Only) premium for the plan in which the
- employee is enrolled. ’ ‘ : : '

» For “medically single employees” (Employee Only) enrolled in the highest cost plan,
the City shall only contribute ninety percent (80%) of the *médically single employee”
(Employee Only) premium for the second highest cost plan. However, in calendar
year 2014 only, the City will subsidize half of the amount of this increased premium
cost for ‘medically single employees” who elect to enroll in the highest cost plan.

| b) The parties will form a Joint Labor—Management Healthcare Committee to dlscuss
healthcare issues, including a possible wellness program, with a re-opener m the
second year of the contract by mutual agreement

4. Floatmg Hohdays Employees will receive a one—tlme award of two addltlonal ﬂoatlng
holidays in Fiscal Year 2012-2013.

5. Ca[PERS Effective Ju[y 1, 2012, covered employees who are members of CalPERS will
receive a 7.15% base wage increase in exchange for agreement to pick-up their entire
. employee paid member contribution to CalPERS. Base wages of SFERS classifications
8568 and 8572 shall be maintained at the same level as CaIPERS cfasstﬁcattons 8322 and
8324, respectwely

.- Pagelof2 | LASHARE\ERDBarg2012\Teamsters &56 MultiUnitMOU Update\Teamsters Locs] 856 MultiUnit Fiighlights 2012-2014.doc



' DEP.ARTMENT-OF HUMAr RESOURCES ‘ CCS'F NEGOTIATIONS 20: 2
EMPLOYEE RELATIONS . - —_— : -
. ' Teamsters, Local 856
HIGHLIGHTS.

6. Ca[PERS Proposition C Contribution — Eﬁec'tiveduly 1, 2012, covered employees who
: are members of CalPERS agree to make pre-tax like cohtribution’s similar to those being
made by members of SFERS, as required under Charter section A8.408-9.

7. Sfép Advancement — Effective Ju[y 1, 2012, new appointees that are appoin"ie_d atstep1
shall be required to have twelve (12) months of continual service before advancing to the
" next salary step, an increase from the current six (6) month requirement.

. 8. Acting Assignment Pay — Effective July 1, 2012, to receiife Adting Assignment Pay
employees must “act’ in a position for at least ten (10) consecutive days, an increase from
the current minimum of five (5) days.

- 9. Uniform Allowaince — Effective July 1, 2012, individuals in the cIass'rﬁéaﬁon 3372 (Animal
Control Officer) at the department of Animal Care- & Control shall receive a $250 annual
uniform allowance for the cleaning and mainfenanee of uniforms. -

' 10.Substance Abuse Prevention —The parties agree fo begin meeting .and conferring
regarding a substance abuse prevention policy for agreed upon classifications in this
bargaining unit. If the parties are not-able to reach agreement the issue will be advanced fo

_ arbitration, where the arbitrator will issue an advisory arbitration decision in January 2014.

11.Paid Sick Leave Ordinancé (12W7) — Waived for all covered employees. .

. Page20f2 . LASHARE\ERDBarg2012\Teamsters 856 WMQU Update\Teamsters Local 856 MultiUnit Highlights 2012-2014.doc



~ MEMORANDUM OF UNDERSTANDING

BETWEEN AND FOR

' TEAMSTERS, LOCAL 856 =

CITY AND COUNTY OF SAN FRANCISO

JULY 12012 — JUNE 30, 2014

- 7 Complete copy of document s
located in

File No. /20570
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