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Wages for SF Parking Meter Revenue Counting and Collections Individuals 
Covered by Teamsters Local 665. 

 

Parking Meter Revenue 
Collectors 

Average Current  
Rate per Hour 

Rate First Sunday 
following 7/1/2016 

1 - 6 months $13.34 $14.50 
7 - 12 months $13.34 $15.00 
13 - 18 months $13.47 $16.50 
18+ months $14.88 $21.80 
 

Coin Room Operators Average Current 
Rate per Hour 

Rate First Sunday 
Following 7/1/2016 

1 - 6 months $13.68 $14.50 
7 - 12 months $13.68 $15.00 
13 - 18 months $13.68 $16.50 
18+ months $15.18 $21.80 
 

Crew Leaders 
(Foreperson) 

Average Current 
Rate per Hour 

Rate First Sunday 
following 7/1/2016 

All Crew Leaders $17.14 25.07 
 

Paid Time-Off Days - All Employees 
Employment length July 1, 2016 
< 1 year 9 
1 year + 14 
2 years + 19 
5 years + 24 
12 years + 29 
20 years + 34 
25 years + 39 

 
Holidays July 1, 2016 
Serco provided  10 
required additional per CBA  2 

 
Employer Monthly Health Insurance 
Contribution Current amount 

Beginning 
January 1, 2017 

All Employees $532.43 $990.00  
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 WAGE AND BENEFIT DETAIL 
 
This chart is a summary of the hourly wage rates that will be effective July 1, 2016, and benefits that will be effective January 1, 2017 required by the Collective Bargaining Agreements between Serco 
Inc., the operations provider for Collection and Counting of San Francisco Parking Meters Revenue and Teamsters Local # 665, Parking Operators.   
 

 
 

Basic 
Hourly 
Rate 

Health 
and 

Welfare 
401 K 

Contrib.  

Paid Time Off  
(Includes Sick 

Leave 
Accrual) 

Holidays 
  

Hospital 
Leave  Parking Uniforms Pension 

Plan  
Wage and Benefit 

Hourly Rate 
Estimate 

1.5 X 2x 

Category EMPLOYER PAYMENTS STRAIGHT-TIME OVERTIME 
Meter Collector & 
Coin Room 
Operator 
1 - 6 months. 

 $   14.50   $         -     $  0.250   $           0.502   $  0.446   $          -     $   0.075   $    0.427   $     2.190  
 

 $     18.39  
  

 $  21.75   $    29.00  

Meter Collector & 
Coin Room 
Operator 
7 - 12 months 

 $   15.00   $   5.712   $  0.250   $           0.519   $  0.462   $          -     $   0.075   $    0.427   $     2.190  
 

 $     24.63  
  

 $  22.50   $    30.00  

Meter Collector & 
Coin Room 
Operator  
13 - 18 months 

 $   16.50   $   5.712   $  0.250   $           0.888   $  0.762   $    0.190   $   0.075   $    0.427   $     2.190  
 

 $     26.99  
  

 $  24.75   $    33.00  

Meter Collector & 
Coin Room 
Operator  
18 - 24 months 

 $   21.80   $   5.712   $  0.250   $           1.174   $  1.006   $    0.252   $   0.075   $    0.427   $     2.190  
 

$     32.89  
  

 $  32.70   $    43.60  

Meter Collector & 
Coin Room 
Operator 
2 years + 

 $   21.80   $   5.712   $  0.250   $           1.593   $  1.006   $    0.252   $   0.075   $    0.427   $     2.190  
 

 $     33.30  
  

 $  32.70   $    43.60  

Meter Collector & 
Coin Room 
Operator  
5 years + 

 $   21.80   $   5.712   $  0.250   $           2.012   $  1.006   $    0.252   $   0.075   $    0.427   $     2.190  
 

 $     33.72  
  

 $  32.70   $    43.60  

Meter Collector & 
Coin Room 
Operator  
12 years + 

 $   21.80   $   5.712   $  0.250   $           2.432   $  1.006   $    0.252   $   0.075   $    0.427   $     2.190  
 

 $     34.14  
  

 $  32.70   $    43.60  

Meter Collector & 
Coin Room 
Operator  
20 years + 

 $   21.80   $   5.712   $  0.250   $           2.851   $  1.006   $    0.252   $   0.075   $    0.427   $     2.190  
 

 $     34.56  
  

 $  32.70   $    43.60  
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Basic 
Hourly 
Rate 

Health 
and 

Welfare 
401 K 

Contrib.  

Paid Time Off  
(Includes Sick 

Leave 
Accrual) 

Holidays 
  

Hospital 
Leave  Parking Uniforms Pension 

Plan  
Wage and Benefit 

Hourly Rate 
Estimate 

1.5 X 2x 

Meter Collector & 
Coin Room 
Operator  
25 years + 

 $   21.80   $   5.712   $  0.250   $           3.270   $  1.006   $    0.252   $   0.075   $    0.427   $     2.190  
 

 $     34.98  
  

 $  32.70   $    43.60  

Crew 
Lead/Foreperson 
< 6 months 

 $   25.07   $         -     $  0.250   $           0.868   $  1.157   $          -     $   0.075   $    0.427   $     2.190  
 

 $     30.04  
  

 $  37.61   $    50.14  

Crew 
Lead/Foreperson 
1 year + 

 $   25.07   $   5.712   $  0.250   $           1.350   $  1.157   $    0.289   $   0.075   $    0.427   $     2.190  
 

 $     36.52  
  

 $  37.61   $    50.14  

Crew 
Lead/Foreperson 
2 years + 

 $   25.07   $   5.712   $  0.250   $           1.832   $  1.157   $    0.289   $   0.075   $    0.427   $     2.190  
 

 $     37.00  
  

 $  37.61   $    50.14  

Crew 
Lead/Foreperson 
5 years + 

 $   25.07   $   5.712   $  0.250   $           2.314   $  1.157   $    0.289   $   0.075   $    0.427   $     2.190  
 

 $     37.48  
  

 $  37.61   $    50.14  

Crew 
Lead/Foreperson 
12 years + 

 $   25.07   $   5.712   $  0.250   $           2.796   $  1.157   $    0.289   $   0.075   $    0.427   $     2.190  
 

 $     37.97  
  

 $  37.61   $    50.14  

Crew 
Lead/Foreperson 
20 years + 

 $   25.07   $   5.712   $  0.250   $           3.278   $  1.157   $    0.289   $   0.075   $    0.427   $     2.190  
  

$     38.45  
  

 $  37.61   $    50.14  

Crew 
Lead/Foreperson 
25 years + 

 $   25.07   $   5.712   $  0.250   $           3.761   $  1.157   $    0.289   $   0.075   $    0.427   $     2.190  
 

 $     38.93  
  

 $  37.61   $    50.14  
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All Benefits listed below will be implemented beginning January 1, 2017. 

 
A. Paid Time Off amounts reflect the hourly value based upon the number of hours/days provided 

per the CBAs.  The CBAs include periodic increases in the number of days paid as time off 
through the remaining term.  See the Paid Time Off sections of the individual CBAs for details.  
Paid Time Off is not paid as additional hourly wages, and varies from 12 days annually up to 39 
days annually at the end of the CBA term for employees of designated seniority.  
 

B. The Holidays amounts reflect the hourly value of the paid holiday provisions.  The CBAs include 
periodic increases in the annual holiday allotment through the remainder of its term.  See the 
Holiday sections of the individual CBAs.  Holiday pay is not added to hourly wages.  Serco 
currently pays 10 holidays.  Under the CBA, 8 holidays will be paid in the first year of 
employment; 12 holidays annually starting year 2 and thereafter.  

 
C. Hospital Leave - Each full-time employee with one or more years of seniority shall receive three 

(3) days of Hospital Leave Pay each year. Hospital Leave Pay is to be used prior to the sick pay. 
 

D. Full time shifts are two consecutive shifts of 4 hours equaling 8 hours total per day at the 
discretion of the Employer and overtime is based upon working over 8 hours daily.  Double-time 
is paid for hours worked over 12 in any given day.   

 
E. The Health and Welfare amounts listed is the maximum hourly value of the employer contribution 

specified in the CBAs for the effective date.  The CBAs include increased employer contribution 
through the remainder of the agreements.  This is paid directly toward benefits and is not paid as 
additional wages.  For those not electing benefits a monthly contribution, a contribution, per the 
Healthy San Francisco provisions, is made.  See appropriate Health and Benefit sections of the 
individual CBAs for details.  New employees shall not be eligible for medical benefits during the 
first 6 months.  

 
F. The 401 K contribution reflects the hourly value of the employer contribution to the Supplemental 

Income 401(k) Trust Fund for each straight-time hour worked.   The employer contribution is 
$0.25 per hour after 4th month of employment or thereafter.  No contributions will be made during 
first 3 months of employment. The amount of actual contribution will fluctuate based on number 
of hours worked.  The contribution is not paid as additional wages.  See 401 K Section of the 
individual CBAs for details.   

 
G. Parking - CBA allows for $74 per month per employee for parking.  
 
H. Uniforms - CBA allows for $3 per week per employee for uniform stipend to defray cleaning 

costs.  
 
I. Pension Plan - Per CBA, the Employer shall pay into the Western Conference of Teamsters 

Pension Trust Fund, on account of each employee performing bargaining unit work, the sums as 
specified below, per hour, for each straight-time hour worked for such Employer, with a maximum 
of 2080 hours per calendar year. The total contributions including PEER 80 to the Western 
Conference of Teamsters Pension Trust shall be $2.19 per hour ($1.88/hour Basic Contribution 
Rate plus $0.31 PEER rate.)  


