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M E M O R A N D U M 

 
TO: Patrick Mulligan, Director, Office of Labor Standards Enforcement 
 Jon Givner, Deputy City Attorney, Office of the City Attorney 

Ben Rosenfield, City Controller, Office of the Controller 
 William Scott, Police Chief, Police Department 
 Emily Murase, PhD, Executive Director, Department on the Status of Women 
 
FROM: Erica Major, Assistant Clerk, Government Audit and Oversight Committee, 

Board of Supervisors 
 
DATE:  April 11, 2017 
 
SUBJECT: LEGISLATION INTRODUCED 

 
The Board of Supervisors’ Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Supervisor Farrell on April 4, 2017: 
 

File No.  170350 
 

Ordinance amending the Police Code to ban employers from considering 
current or past salary of an applicant in determining what salary to offer the 
applicant, and from asking applicants about their current or past salary; to 
prohibit employers from disclosing a current or former employee’s salary 
history without that employee’s authorization; authorizing the Office of 
Labor Standards Enforcement to implement and enforce these provisions; 
and authorizing the City to bring a civil action against an employer for 
violations. 
 

If you have any additional comments or reports to be included with the file, please 
forward them to me at the Board of Supervisors, City Hall, Room 244, 1 Dr. Carlton B. 
Goodlett Place, San Francisco, CA 94102, or by email at: erica.major@sfgov.org. 
 
c: 

Donna Levitt, Division Manager, Office of Labor Standards Enforcement 
Todd Rydstrom, Office of the Controller 
Rowena Carr, Assistant to the Police Chief 
Kristine Demafeliz, Executive Secretary to Assistant Chief Hector Sainez 
Minouche Kandel, Policy Director, Department on the Status of Women 
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LEGISLATIVE DIGEST 
 

[Police Code - Employer Consideration of Applicant’s Salary History] 
 
Ordinance amending the Police Code to ban employers from considering current or 
past salary of an applicant in determining what salary to offer the applicant, and from 
asking applicants about their current or past salary; to prohibit employers from 
disclosing a current or former employee’s salary history without that employee’s 
authorization; authorizing the Office of Labor Standards Enforcement to implement and 
enforce these provisions; and authorizing the City to bring a civil action against an 
employer for violations. 
 

Existing Law 
 
Existing law permits consideration of current or past salary in setting a job applicant’s salary.  
In addition, existing law permits asking job applicants questions about their current or past 
salary and doesn’t require that an employer have a current or former employee’s permission 
to share that employee’s current or past salary.   
 

Amendments to Current Law 
 
This Ordinance adds Article 33 to the Police Code to prohibit consideration of current or past 
salary in determining what salary to offer an applicant.  In addition, this Ordinance prohibits 
employers from asking applicants about their current or past salary.  The Ordinance also 
prohibits disclosure of a current or former employee’s salary without that employee’s 
permission.  This Ordinance does permit an employer to consider current or past salary, if the 
applicant discloses their current or past salary following an initial offer, to determine a counter-
offer.  The Ordinance authorizes the Office of Labor Standards Enforcement to implement and 
enforce the Article.  Finally, the Ordinance authorizes the City to bring a civil action against an 
employer for violations of the Article.   
 

Background Information 
 
The purpose of the Ordinance is to narrow or close the gender-based wage gap.  By 
prohibiting consideration of current or past salary in setting salary and prohibiting inquiry 
about or the sharing of current or past salary as part of the application process, the Ordinance 
is intended to prevent the perpetuation of historical patterns of gender bias and discrimination.  
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