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Department of Human Resources

AMENDMENT NO. 1
TO THE 2019-2022 MEMORANDUM OF UNDERSTANDING
BETWEEN
THE CITY AND COUNTY OF SAN FRANCISCO
AND
THE LABORERS INTERNATIONAL UNION, LOCAL 261

The parties hereby agree to amend the Memorandum of Understanding as follows, subject to
approval by the San Franciscq Board of Supervisors:

HLF. OVERTIME COMPENSATION

183. Appointing officers may require employees to work longer than the normal work day or
longer than the normal work week. Any time worked under proper authorization of the
appointing officer or the appointing officer’s designated representative or any hours
suffered to be worked by an employee, exclusive of part-time employees, in excess of the
regular or normal work day or week shall be designated as overtime and shall be
compensated at one-and-one-half times the base hourly rate which may include a night
differential if applicable; provided that employees working in classifications that are
designated in this Agreement as having a normal work day of less than eight (8) hours or
a normal work week of less than forty (40) hours shall not be entitled to overtime
compensation for work performed in excess of said specified normal hours until they
exceed eight (8) hours per day or forty (40) hours per week, provided further, that
employees working in a flex-time program shall be entitled to overtime compensation as
provided herein when required to work more than eight hours in a day or eighty hours per
payroll period. Overtime compensation so earned shall be computed subject to all the

provisions and conditions set forth herein. Lega}hehdays—sha}l—eeuﬁ{—&srﬁme—we%ked—fe}
the-purpese-of-computing-overtime: Only the use of any sick leave shall be excluded

from determining hours worked in excess of for 40) hours in a week for

determining eligibility for overtime payvment.

191. Those employees subject to the provisions of the Fair Labor Standards Act who are
required or suffered to work overtime shall be paid in salary unless the employee and the
Appointing Officer mutually agree that in lieu of paid overtime, the employee shall be
compensated with compensatory time off. Compensatory time shall be earned at the rate

of time and one half. EffeetiveJuly1;2019eEmployees occupying non "Z" designated
posmons shall not accumulate a balance of compensatory time earned 1i in excess of 240

Local 261 Amend No. 1 FY19-22 MOU Page 1 of 3



City and County of San Francisco
Department of Human Resources

D% R Employee Relations CSF NEGOTIATIONS 2019

compensatory—time—in—a—fiseal-year: Subject to availability of funds, covered non-Z

employees, upon their request, shall be able to cash-out accumulated compensatory time
off at the discretion of the Appointing Officer.

III.LL. HEALTH INSURANCE

1. HEALTH COVERAGE EFFECTIVE JANUARY 1, 2020

250. Effective January 1, 2020, the contribution model for employee
health insurance premiums will be based on the City’s contribution
of a percentage of those premiums and the employee’s payment of
the balance (Percentage-Based Contribution Model), as described
below:

A. City Contribution
251. | 1) Employee Only:

For medically single employees (Employee Only) who enroll in
any health plan offered through the Health Services System, the
City shall contribute ninety-three percent (93%) of the total health
insurance premium, provided however, that the City’s

contribution shall be capped at ninety-three percent (93%) of
the Employee Only premium of the second-highest-cost plan.

252. 2) Employee Plus One:

For employees with one dependent who elect to enroll in any
health plan offered through the Health Services System, the City
shall contribute ninety-three percent (93%) of the total health
insurance premium, provided however, that the City’s contribution
shall be capped at ninety-three percent (93%) of the Employee Plus
One premium of the second-highest-cost plan.

253. 3) Employee Plus Two or More:

For employees with two or more dependents who elect to enroll in
any health plan offered through the Health Services System, the
City shall contribute eighty-eight percent (88%) of the total health
insurance premium, provided however, that the City’s contribution
shall be capped at eighty-eight percent (88%) of the Employee Plus
Two or More premium of the second-highest-cost plan.
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FOR THE CITY FOR THE UNION
Date: 7//% ﬁl/) 9 Date:

Carol Isen \ Ramon Hernandez
Employee Relations Director Business Manager
APPROVED AS TO FORM:

DENNIS J. HE RA
City, ne

S)ze 14

Katharine Hobin Porter
Chief Labor Attorney
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