AMENDMENT No. 1
TO THE 2015-2018 MEMORANDUM OF UNDERSTANDING
" BETWEEN
THE CITY AND COUNTY OF SAN FRANCISCO
UNION OF AMERICAN PHYSICIANS AND DENTISTS
C(ONIT17) .

_ The partIes hereby agree to amend the Memo ofUnders ing g_._}to add Appendlx A _
Union Access to New Employees Program as.a new Appendlx subJ ect.to approval by the. San
Fran(;Isco Board of SuperVISors Appendlx A is attached to thls Amendment and Incorporated by

. reference : . :

. -.'.FOR THE UNION

“FORTHECITY/"»;“ sl
'IDate O// ﬂf//f Date

Mic ‘Callahan {/ o Jeff DurItZ S
Hum: Resources DIrector o

- '-UAPD

Carol Isen _ e
Employee Rela‘uons Drrector _

APPROVE7S 1O ORM

Date:

Katharine Hobin Porter
Chief Labor Attorney
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APPENDIX A

UNION ACCESS TO NEW EMPLOYEES PROGRAM -

i. Purpose

“are mandatory for all newly-hired employees. It is the City’s mtent that NEOs take

place as promptly as possible after the first day of employment. Within thirty (30)

’ calendar da 'S of the start of em lo ment -newl -hlred em lo ees w1ll be scheduled

cohadela 3o Artatdn of o aohadalad ‘I\Tl?n 4han Monawfmant maxr malia o Ana_tima
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ad]ustment to the emgloy_ee 8 Work schedule i in order to accommodate th;
regulrement : L

In the event an employee does not attend the NEQ that the employee was scheduled

to attend, said employee will be automatically enrolled to attend the next available

NEQ. Ifthe emglogee doés not attend the subsequently scheduled NEO, the Union

NEO Coordinator may contact the Departmental NEO coordinator to arrange a
= 'meetmg with the employee gursuant to Section F:, below L e e e

- B. Agghcatlon New emg‘ loxees mclude! but a are not hmlted to, newlg-hlred emglogee

_ provisional, or as-needed. ) - B

C. Notice

ey

City and the Umon on an as-needed bas1s o
~ 2.. _ Notice of Schedule: For any NEO that takes place on a re ular recurring V

- schedule. the sponsoring Deépartment shall bé responsible for providin

annual notice to the Union. For NEQOs that are not offered on a regular,

a2 0f T e uBR0Is



: .recurrmg schedule2 the sgonsormg Degartment shall Qrowde no less than ten

- actlvmes in the room to llmlt dlSl‘llEflOll The Degartment resgonSIble for schedullng
the NEO shall be resgonmble for mcludlng Umon Qresentatlons on the agenda Th
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under the terms and: condltlons sgecxﬁed in the MOU. If not otherw1se Qrowded for

in. the MOU2 the Union may reguest release of a Umon—demgnated member to attend
. the NEO. Release time shall not be unreasonably withheld. Said request shall be

made to the Employee Relations Division no less than three (3) business days in

advance of the scheduled NEQ. The Union agrees to 11m1t its gresentatlon to onlx

those matters stated in Section H ., below. -

F. Alternate Procedures’ In the event the Union identifies one or more new employees .
"~ who dld not attend the Union’s Qresentatlon as described in Section E., above, the
--Umon mag contact the Degartmental NEO. coordmator to schedule a mutually_- ‘

~ Union member deSIgnatea by the Unmn2 and such member shall beveleased to
attend under the terms and conditions specified in the MOU. If not otherwise
provided for in the MOU, the Union may request release of a Union-designated
member as provided for in Section E., above. This alternate procedure shall also -
apply to anX emp !oxee« Who has' Ql_’OIIlOted or tranSfefred’ into the bargaining unit.

¢-l~
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Ko lllC UlllUll J. ILU bUUlulﬂd UUI uuraw W l.l l,l.lB l.lBW Clll lU [ vl ¥] b
: Qresent durmg said meetmg The Umon agrees to limit lts gresentatlon to
o nlg those matters stated in Sectlon H s below BT PR P '
- 2.;_;
3.

Union as growded for in Sectlon F., above2 or a Periodic Union Orlentatlon
as Qrov1ded fori in Sectlon G., below : ‘
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, !lmon membershlg ST
I1L !Qata-PrOVlSlons:"

Union and any new employee over application of this Agreement.
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ATTACHMENT A

Adult Probation
Arts Commission
Asian Art Museum .
Airport Commission
Board of Appeals
Board of Supervisors '
A Office of Economic & Workiorce
Development LT
~California Academy of Sc1ence

[N Cl’l}ld annsrt‘ Q“J‘l‘ﬂﬂ e
EREE Lipryy oY,

Children, Youth and Thelr Families

City Attorney’s Office =
City Planning Department

Civil Service Commission =

Commission on the Status of Women

Department of Building Inspection -
Department of Enwronment ‘
Degartment of Elections

Degartment of Homelessness
Department of Human Resources .
Department of Police Accountablhg

. Page6.0f7 . . .

Degartnient of Technology

~ District Attorney’s Office -

Ethics Commission

» Fine. Arts Museum

Fire Degartment 133 on-Sworng
General Services Agencg '
Health bervme bxstem

‘Human Rights Commission

JuveniIePi‘ebation 'Degartmenf o

- lerar‘g~— S 3 S ———

Mayor’s Offic
Office of the Assessor-Recorder

Office of the Controller :
Office of the Treasurer/Tax Collector
p'“'t ef San F‘rane}see,

Public Defender s Office -

Rent Arbltratlon Board

VSF Children and Famlhes Commission

SF Emglogees’ Retirement System
War Memorial & Performing Arts -
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ATTACHMENT B

AlI‘QOI‘t : ) T 'Mumclgal Transgortatmn Agencg -
Degartment of Emergencx Management Public Utilities Commission - - -~
Degartment of Public Health = - - : Recreatlon & Parks Degartment

- San Francisco Public Works
» Hﬁin‘aniS¢rvices Agéncx”i. -
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