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SALARY ORDINANCE
Fiscal Years 2019-20 and 2020-21

Certain pay rates included in this document may not reflect FY 2019-20 or FY 2020-21

year-end rates due to negotiated wage settlements and arbitration awards that have
not received final legislative action. If you have a question regarding a rate of pay for a

specific classification, please consult the Department of Human Resources

Compensation Manual online at www.sfgov.org/dhr or contact the Department of
Human Resources' Compensation Program at (415) 557-4990.
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Annual Salary Ordinance Fiscal Years 2019-20 and 2020-21

AN ORDINANCE ENUMERATING POSITIONS IN THE ANNUAL BUDGET AND APPROPRIATION
ORDINANCE FOR THE FISCAL YEAR ENDING JUNE 30, 2020, AND JUNE 30, 2021 CONTINUING,
CREATING OR ESTABLISHING THESE POSITIONS; ENUMERATING AND INCLUDING THEREIN ALL
POSITIONS CREATED BY CHARTER OR STATE LAW FOR WHICH COMPENSATIONS ARE PAID
FROM CITY AND COUNTY FUNDS AND APPROPRIATED IN THE ANNUAL APPROPRIATION
ORDINANCE; AUTHORIZING APPOINTMENTS OR CONTINUATION OF APPOINTMENTS THERETO;
SPECIFYING AND FIXING THE COMPENSATIONS AND WORK SCHEDULES THEREOF; AND
AUTHORIZING APPOINTMENTS TO TEMPORARY POSITIONS AND FIXING COMPENSATIONS
THEREFORE.

BE IT ORDAINED BY THE PEOPLE OF THE CITY AND COUNTY OF SAN FRANCISCO.
SECTION 1. ESTABLISHMENT, CREATION AND CONTINUATION OF POSITIONS.

In accordance with the provisions of the Administrative Code, the positions hereinafter
enumerated under the respective departments are hereby created, established or continued
for the fiscal'year ending June 30, 2020. Positions created or authorized by Charter or State
law, compensations for which are paid from City and County funds and approprlated in the
Annual Appropriation Ordinance, are enumerated and included herein.

The word position or positions as used in the ordinance shall be construed to include office or
offices, and the word employee or employees shall be construed to include officer or officers.
The terms requisition and “request to fill” are intended to be synonymous and shall be
construed to mean a position authorization that is required by the Charter.

Section 1.1. APPOINTMENTS AND VACANCIES - PERMANENT POSITIONS.

Section 1.1A. Appointing officers as specified in the Charter are hereby authorized,
subject to the provisions of this ordinance, to make or continue appointments as needed
during the fiscal year to permanent positions enumerated in their respective sections of -
this ordinance. Such appointments shall be made in accordance with the provisions of the
Charter. Appointing officers shall not make an appointment to a vacancy in a permanent

_ position until the request to fill for such service is approved by the Controller. Provided
further, that if the Mayor declares an intent to approve requests to fill due to
unanticipated financial reasons, appointing officers shall not make an appointmentto a
“vacancy in a permanent position until the request to fill for such service is approved by
the Mayor. Provided further, that if changes occur to the classification, compensation, or
duties of a permanent position, appointing officers shall not make an appointment to a
vacancy in such position until the request to fill for such service is approved by the Human
Resources Department. Provided further, that in order to prevent the stoppage of
essential services, the Human Resources Director may authorize an emergency
appointment pending approval or disapproval of a request to fill, if funds are available to
pay the compensation of such emergency appointee. : :

Provided that if the proposed employment is for inter-departmental service, the
Controller shall approve as to conformity with the following inter-departmental
procedure. Appointing officers shall not authorize or permit employees to work in
inter-departmental service unless the following provisions are complied with. The
payment of compensation for the employment of persons in inter-departmental service
shall be within the limit of the funds made available by certified inter-departmental work
orders and such compensation shall be distributed to the inter-departmental work orders

A-1
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Annual Salary Ordinance Fiscal Years 2019-20 and 2020-21
against which they constitute proper detailed charges.

A. Inthe event the appointing officer is unable to employ a qualified person to
cover the work schedule of a position herein established or authorized, the appointing
officer, subject to the provisions of this ordinance and the appropriation ordinance
and with the approval of the Human Resources Department, may at his/her discretion
employ more than one person on a lesser work schedule but the combined salaries
shall not exceed the compensation appropriated for the position, or may appoint one
person on a combined work schedule but subject to the limitation of the appropriation
and the compensation schedule for the position and without amendment to this
ordinance.

B.  Where a vacancy exists in a position the Human Resources Director, may and is
hereby authorized to approve a temporary (diverted) request to fill in a different class,
provided that the Controller certifies that funds are available to fill said vacancy on
this basis, and provided that no action taken as a result of the application of this
section will affect the classification of the position concerned as established in the
budget and annual salary ordinance.

An appointing officer, subject to the provisions of this ordinance, the Annuai
Appropriation Ordinance, the Controller's certification of funds and Civil Service
certification procedures may employ more than one person on a combined work
schedule not to exceed the permanent full-time equivalent, or may combine the
appropriations for more than one permanent part-time position in order {o create a
single full-time equivalent position limited to classifications of positions herein
established or authorized and their respective compensation schedules. Such changes
shall be reported to the Human Resources Department and the Controller’s office. No
full-time equivalent position which is occupied by an employee shall be reduced in hours
without the voluntary consent of the employee, if any, holding that position. However,
the combined salaries for part-time positions created shall not exceed the compensation
appropriated for the full-time position, nor will the salary of a single full-time position
created exceed the compensation appropriated for part-time positions. Fach
permanent part-time employee would receive the same benefits as existing permanent
part-time employees. The funding of additional fringe benefit costs subjectto
availability of funds will be from any legally available funds.

Section 1.1B. With the exception indicated in F, the Human Resources Director is solely
authorized to administratively amend this ordinance as follows:

A. To change the classification of a position provided that the rate of pay is the
same or less and the services are in the same functional area.

B. To adjust the compensation of a position pursuant to a ratified Memorandum
of Understanding or ordinance of the Board of Supervisors.

C. To adjust the compensation of a position when the rate of péy for that position
has been approved by the Board of Supervisors in a ratified Memorandum of
Understanding or ordinance. '

D. To adjust the compensation of a position pursuant to a Memorandum of
 Understanding ratified by the Board of Supervisors with a recognized employee

A-2
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Annual Salary Ordinance Fiscal Years 2019-20 and 2020-21
bargaining group.

E. Toamend the ordinance to reflect the initial rates of compensation for a newly
established classification, excluding classes covered under Administrative Code,
Chapter 2A, Article IV, Section 2A.76 and Article V, Section 2A.90.

F.- To allow movement between police classes, provided that the total authorized
positions allocated to each rank is not increased.

G. The Human Resources Director and Departmeht Heads are authorized to
implement interest arbitration awards which become effective in accordance with
Section 10.4 of the Annual Appropriations Ordinance.

H. The Human Resources Director may issue appointments to Class 1229 Special
Examiner at any hourly rate of the established salary range. Said appointments
shall be considered temporary exempt in accordance with Charter Section
10.104(18). The minimum/maximum hourly range effective July 1, 2019 is
S60.1375—$89.3500; effective December 28, 2019 the range is 560.7375—590.2375.

i. The Human Resources Director is aumuuzed to adjust specific allocation

within the Management Classification and Compensation Plan (MCCP) an /or to

correct clerical errors in the MCCP resulting from the immediate implementation
. of the MCCP, provided that the rate of pay is the same or less.

J.  Consistent with the Annual Appropriations Ordinance Section 10.2,
Professional Service Contracts, the Human Resources Director is authorized to add
positions funded in accordance with that section. Consistent with Annual
Appropriations Ordinance Section 26 on work order appropriations, the Human
Resources Director is authorized to add positions funded by work orders in
-accordance with that section.

The Controller, the Clerk of the Board, the Mayor’s Office and the affected departmerit(s) shall
be lmmedlately notified.

Section 1.1C. Provided further, that if requests to fill for vacant permanent positions issued by
departments where the Appointing Officers are elected officials enumerated in Article Il and
Section 6.100 of the Charter (the Board of Supervisors, Assessor-Recorder, City Attorney,
District Attorney, Public Defender, Sheriff and Treasurer) are approved by the Controller and
are not approved or rejected by the Mayor and the Department of Human Resources within
15 working days of submission, the requests to fill shall be deemed approved If such requests
to fill are rejected by the Mayor and/or the Department of Human Resources, the Appointing
Officers.listed above may appeal that rejection in a hearing before the Budget Committee of
the Board of Supervisors, who may then grant approval of said.requests to fill.

Section 1.1D. The Human Resources Director is authorized to make permanent exempt
appointments for a period of up to 6 months to permit simultaneous employment of an
existing City employee who is expected to depart City employment and a person who is
expected to be appointed to the permanent position previously held by the departing
employee when such an appointment is necessary to ensure implementation of successful
succession plans and to facilitate the transfer of mission-critical knowledge within City
departments

A-3
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Annual Salary Ordinance Fiscal Years 2019-20 and 2020-21

Section 1.1E. The Human Resources Director, with concurrence of the Controller, is authorized
to adjust the Annual Salary Ordinance to reflect the conversion of temporary positions to a
permanent position(s) when sufficient funding is available and conversion is needed either (A)
to maintain services when elimination of temporary positions is consistent with the terms of
City labor agreements or (B) to address City staffing needs created by the San Francisco Housing
Authority’s changing scope of work.

Section 1.2. APPOINTMENTS-TEMPORARY POSITIONS.

Temporary appointments to positions defined by Charter Section 10.104(16) as seasonal or
temporary positions may be made by the respective appointing officers in excess of the number
of permanent positions herein established or enumerated and such other temporary services as
required at rates not in excess of salary schedules if funds have been appropriated and are
available for such temporary service. Such appointments shall be limited in duration to no
more than 1040 hours in any fiscal year. No appointmentto such temporary or seasonal .
position shall be made until the Controller has certified the availability of funds, and the
request to fill for such service is approved by the Controller and the Human Resources
Department. Provided further that in order to prevent the stoppage of essential services, the
Human Resources Director may authorize an emergency appointment pending approval or
disapproval of the request to fill, if funds are available to pay the compensation of such
emergency appointee. No such appointment shall continue beyond the period for which the
Controller has certified the availability of funds. Provided that if the proposed employment is
for inter-departmental service, the-Controller shall approve as to conformity with the following
- inter-departmental procedure. Appointing officers shall not authorize or permit employees to
work in inter-departmental service unless the following provisions are complied with. The -
payment of compensation for the employment of persons in inter-departmental service shall

be within the limit of the funds made available by certified inter-departmental work orders and
such compensation shall be distributed to the inter-departmental work orders against Wthh
they constitute proper detailed charges.

Section 1.2A. Temporary Assignment, Different Department. When the needs and the best
interests of the City.and County of San Francisco require, appointing officers are authorized to
arrange-among themselves the assignment of personnel from one department to another
department on a temporary basis. Such temporary assignments shall not be treated as
transfers, and may be used for the alleviation of temporary seasonal peak-load situations, the
completion of specific projects, temporary transitional work programs to return injured
employees to work, or other circumstances in which employees from one department can be

effectively used on a temporary basis in another department. All such temporary assrgnments
between departments shall be reviewed by the Human Resources Department.

Section 1.3.  EXCEPTIONS TO NORMAL WORK SCHEDULES FOR WHICH NO EXTRA
COMPENSATION IS AUTHORIZED.

Occupants of salaried classifications (i.e., designated ~Z symbol) shall work such hours as may
he necessary for the full and proper performance of their duties and shall receive no additional
compensation for work on holidays or in excess of eight hours per day for five days per week,
“but may be granted compensatory time off under the provisions of ratified applicable
Memorandum of Understanding or ordinance., Provided that, subject to the fiscal provisions of
the Charter and the availability of funds, the provisions of this section may be suspended to

‘A—4
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Annual Sélary'Ordinance Fiscal Years 2019-20 and 2020-21

allow overtime payment, pursuant to approval of the Director of Human Resources. Approval
of overtime payrments shall be limited to.extraordinary circumstances in which employees are
required to work a significant number of hours in excess of their regular work schedules for a
prolonged period of time, with a limited ability to use compensatory time off. Further, such
payment shall be consistently applied to all personnel in a class.

Section 1.3A. Work Performed Under Contract And Compensation Therefore. In the
execution'and performance of any contract awarded to a city department under the
provisions of Charter Section A7.204 and the Administrative. Code, the rates fixed herein
shall not apply to employments engaged therein, and in lieu thereof not less than the
highest general prevailing rate of wages in private employment for similar work, as fixed by
a resolution of the Board of Supervisors and in effect at the time of the award of said
contract, shall be paid to employees performing work under such contract.

Section 1.3B. Charges and Deductions for Maintenance. The compensations fixed herein
for all'employees whose compensations are subject to the provisions of Charter Section
A8.400 and including also those engaged in construction work outside the City and County
of San Francisco, are gross compensations and include the valuation of maintenance
provided such employees. Charges and deductions therefore for any and all maintenance -
furnished and accepted by employees shall be made and indicated on time roiis and
payrolls in accordance with the following schedule of charges or as posted on a
department’s website or contained in the applicable Memorandum of Understanding
between the City and labor organizations. Provided, however, that no charge shall be made
for meals furnished cooks, bakers, waiters, waitresses, and other kitchen workers while on
duty, and that the City shall provide breakfast, dinner, and midnight'meals to interns and
residents when they are working in the hospital, and shall provide weekend lunches to
interns and residents when they are working weekends on eall (the Department may
require such interns and residents to provide proof of eligibility for such meals upon
request), and provided further that employees of the Hetch Hetchy Project and Camp
Mather who are temporarily assigned to perform duties for a period in excess of a normal
work day away from the headquarters to which the employees are normally and
permanently assigned, shall not be charged for board and lodging at the Headquarters to
which they are temporarily assigned.

1. MEALS:

A. Juvenile Court
- Allinstitution, per meal S 4.50
B. Recreation and Park - Camp Mather
per meal ~$825
C. Sheriff
SFGH Ward 7D, average S 6.00

“All Jails, all meals S 1.00

2. HOUSE OR APARTMENT:

Unless otherwise specified, lodging for all facilities except Hetch Hetchy Project, an amount
set in accordance with the recommendation of the Director of Property on the request of

~A-5
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Annual Salary Ordinance Fiscal Years 2019-20 and 2020-21

the Department Head and approved by the Controller or as provided in ratified collective
bargaining agreement. :

Note:" Sales of meals by employers to employees are subject to state sales tax. The meal
cost figures and 2019-2020 annual salary ordinance rates stated in the schedules do not
include any provisions for state sales tax payable by the City and County to the State.

SECTION 2. COMPENSATION PROVISIONS.

Section 2.1. PUC EMPLOYEES ASSIGNED TO HETCH HETCHY AND RECREATION AND PARK.
EMPLOYEES PERMANENTLY ASSIGNED TO CAMP MATHER.

The Public Utilities Commission and Recreation and Park Department will pay a stipend of
$418.62 per month to employees residing in designated zip code areas enrolled in the
Health Services System with employee plus two or more dependents where HMOs are not
available and such employees are limited to enrollment to the City Plan I. The Public
Utilities Commission will pay a stipend of $121.90 per month to employees residing in
designated zip code areas enrolled in the Health Services System with employee plus one
dependent where HMOs are not available and such employees are limited to enroliment to
City Plan I. These rates will be finally determined by the Human Resources Director after
the Health Service System Board approves rates effective January 1, 2020. The City reserves
the right to either reimburse the affected employees or provide an equivalent amount
directly to the Health Services. System.

Section 2.2. MOVING EXPENSES.

Where needed to recruit employees to fill positions that are listed under San Francisco
Charter Section 10.104(5), (6), and (7), an appointing authority may authorize the
expenditure of pre-offer recruitment expenses, such as interview travel expenses, and
reimbursement of post-offer expenses, such as moving, lodging/temporary housing and
other relocation costs, not to exceed $22,178. Reimbursement will be made for actual
expenses documented by receipts. As an alternative, the Controller may authorize advance
payment of approved expenses. Payments under this section are subject to approval by the

. Controller and the Human Resources Director. This amount shall be indexed to the growth
rate in the Consumer Price Index — All Urban Consumers (CPI-U), as reported by the Bureau
of Labor Statistics for the San Francisco Metropolitan Statlstrcal Area from February to
February of the preceding fiscal year.

Section 2.3. SUPPLEMENTATION OF MILITARY PAY,

A. In accordance with Charter Section A8.400 (h) and in addition to the benefits provided
pursuant to Section 395.01 and 395.02 of the California Military and Veterans Code and the
Civil Service Rules, any City officer or employee who is a member of the reserve corps of the
United States Armed Forces, National Guard or other uniformed service organization of the
United States and is called into active military service on or after September 11, 2001 in
response to the September 11, 2001 terrorist attacks, international terrorism, conflict in
frag or related extraordinary circumstances shall have the benefits provided for in
subdivision (B).

A-6
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Annual Salary Ordinance Fiscal Years 2019-20 and 2020-21

B. Any officer or employee to whom subdivision (A (A) applies, while on military leave shall
‘receive from the City, as of the effective date of this ordinance, the following supplement to
their military pay and benefits:

1. The difference between the amount of the individual's gross military pay and the
amount of gross pay the individual would have received as a city officer or employee,
had the officer or employee worked his or her normal work schedule.

2. Retirement service credit consistent with Section A8.520 of the Charter. The City
shall pay the full employee contributions required by the Charter to the extent

- employer paid employee contributions are required under the memorandum of

~ understanding covering the employee.

3. All other benefits to which the individual would have been entitled had the individual
not been called to active duty, except as limited under state law or the Charter.

B. As set forth in Charter Section A8.400 (h), this section shall be subject to the following
limitations and conditions:

1. The individual must have been ca
consecutive days

2. The purpose for such call to active service shall have been to respond to the
September 11™", 2001 terrorist attacks, international terrorism, conflict in Iraq or related
extraordinary circumstances and shall not include scheduled training, drills, unit training
assemblies or similar events.

3. The amounts authorized pursuant to this ordinance shall be offset by amounts
required to be paid pursuant to any other law in order that there be no double
payments. :

4. Any individual receiving compensation pursuant to this ordinance shall execute an
agreement providing that if the individual does not return to City service within 60 days
of release from active duty (orif the individual is not fit for employment at that time,
within 60 days of a determination that the employee is fit for employment), then that
compensation described in Sections (B)(1) through (B)(3) shall be treated as a loan
payable with interest at a rate equal to the greater of (i) the rate received for the
concurrent period by the Treasurer's Pooled Cash Account or {ii) the minimum amount
necessary to avoid imputed income under the Internal Revenue Code of 1986, as .
amended from time to time, and any successor statute. Such loan shall be payable in
equal monthly installments over a period not to exceed 5 years, commencing 90 days
after the individual's release from active service or return to fitness for employment.

5. This section shall not apply to any active duty served voluntarily after the time that
the |nd1v1dual is called to active service.

Section 2.4 - COIVIPENSAT!ON OF CITY EMPLOYEES DURING SERVICE ON CHARTER-
"MANDATED BOARDS AND COMMISSIONS, OR BOARDS, COMIVIISSIONS AND COMMITTEES

~ CREATED BY INITIATIVE ORDINANCE.

A. City employees serving on Charter-mandated Boards and Commissions, or Boards,
Commissions and Committees created by initiative ordinance shall not be compensated for
the number of hours each pay period spent in service of these Boards and Commissions,
based on a 40-hour per week compensation assumption.

A-7
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~ Annual Salary Ordinance Fiscal Years 2019-20 and 2020-21

B. City employees covered by this provision shall submit to the Controller each pay period a’
detailed description of the time spent in service, including attending meetings, preparing
for meetings, meeting with interested stakeholders or industry, and writing or responding
to correspondence. There is a rebuttable presumption that such employees spend .25 of
their time in service of these duties. This-information shall be made publicly available
pursuant to the Sunshine Ordinance. ‘ '

C. This provision shall not apply to City employees whose service is specified in the Charter
or by initiative ordinance, nor shall it apply to City employees serving on interdepartmental
or other working groups created by initiative of the Mayor or Board of Supervisors, nor shall
_ it apply to City employees who serve on the Health Service Board, Retiree Health Care Trust
Fund Board, or Retirement Board.

Section 2.5 COMPENSATION OF PLANNING COMMISSIONERS FOR ATTENDANCE AT
PLANNING COMMISSION MEETINGS.

Each commissioner serving on the Planning Commission may receive full compensation for
his or her attendance at each meeting of the commission, as enumerated and included
herein, if the commissioner is present at the beginning of the first action item on the
agenda for such meeting for which a vote is taken until the end of the public hearing on the
fast calendared item. A commissioner of the Planning Commission who attends a portion of
a meeting of the Planning Commission, but does not qualify for full compensation, may
receive one-guarter of the compensation available for his or her attendance at each
meeting of the commission, as enumerated and included herein.

A-8
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Annual Salary Ordinance Fiscal Years 2019-20 and 2020-21

EXPLANATION OF SYMBOLS.

The following symbols used in connection with the rates fixed herein have the significance and .
meaning indicated.

<ZEPITOErRAR - ~TOTmMUN®

Biweekly.

Contract rate.

Daily.

Salary fixed by Charter.
Salary fixed by State law.
Salary adjusted pursuant to ratified Memorandum of Understanding.
Hourly. '

Intermittent.

Rate set forth in budget.

Salary based on disability transfer.

Salary paid by City and County and balance paid by State.

Monthly. ‘ E

No funds provided.

Premium rate. o

At rate set under Charter Section A8.405 according to prior service.
Weekly. ‘

Yearly.

1
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Annual Salary Ordinance (2 year) {Committee Recommended) Budget Year 2019-2020 and 2020-2021

Annual Salary Ordinance 2018-2020 and 2020-2021
Budgeted Position Counts (FTE) by Department and Job Code

Department: AAM Asian Art Museum

o Divisior |- Funa | JohiCate | [ <7 JobTie w | Type | High | Z0EE R R
228855 AAM 10000 GF 0922 _C Manager | B 5,115 2.00 2.00
Asian At Annual 0953 C  Deputy Director Iil B . 7,358 1.00 1.00
Museum  AccountClil 965 ¢ pepartment Head il B 8377 1.00 1.00
1452 _C Executive Secretary Il B 3,523 » 1.00 1.00

3518 C Associate Museum Conservator, Asian Art 3,020 B 3,671 1.00 1.00

Museum

3524 C  Principal Museum Preparator 2675 B 3,251 1.00 1.00

3525 C Chief Preparator 2941 B 3,574 1.00 1.00

3546_C Curator IV 3,706 B 4,504 1.00 1.00

3568 C Senior Museum Registrar 2948 B - 3,583 . 1.00 1.00

3633_C Librarian i- Asian Arts 3,328 B 4,047 1.00 1.00

7120 C Buildings And Grounds Maintenance 5351 B 5,351 1.00 1.00

Superintendent .

7334_C Stationary Engineer 3675 B 3,675 500 . 5.00

7345 C Electrician 3462 B 4208 1.00 1.00

8226 C Museum Guard 2,243 © B 2,727 31.75 31.75

8228 C Museum Security Supervisor . 2498 B 3,036 3.00 3.00

. TEMPM_E Temporary - Miscellaneous 0 B 0 3.46 3.36
228855 AAM 11940 SR 3302_C Admission Attendant - 1,709 B 2,074 4.00 4.00
Asian Art Museums  TEMPM_E Temporary - Miscellaneous g B0 0.14 0.14
Museurn  Admission A ' : L
T i8035 ' 60.25.

L6035 6D,
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Annual Salary Ordinance (2 year) {Commitiee Recommended) Budget Year 2019-2020 and 2020-2021

Department: ADM Gen Sves Agency-City Admin

CDivision | Find, [ Job Code | 1 0 JobTitle: v o | Low | Type| migh | 200 | 20R A1

166644 ADM 10000 GF Annual 0933_C - Manager V 5370 B 6,855 1.00 1.00

Community  Account Cirl 0035_C  Management Assistant Il (OC1}) 2865 B 3482  1.00 1.00

Invest-Infrastr 0695_C"  Accountant Ili (OCIl) 3493 B 4245 100 100
B

0970__C._‘ Accounting Supervisor (OCII) . ’ 4,881 5,933 1.00° 1.0(4)“

228856 ADM 10000 GF Annual 0922_C Manager | - 4,007

B 5115 1.00
Administration Account Ctrl 0923 C Manager Il ‘ 4303 B 5,491 1.00
0931_C Manager Il : 4638 B 5920 4.00
0932_C . Manager IV 4981 B 6,356 4.00
0933 C Manager V 5370 B 6,855 1.00
0941_C Manager VI ' 5766 B 7,358 ~1.00
0953 C Deputy Director Il 5766 B 7,358 3.00
. 0954 C Deputy Director IV 6,564 B 8,377 1.00
0965 C  DepartmentHeadV - . ' : 9365 B 11,951 1.00
1042_C IS Engineer-Journgy 4127 B 5,192 2.00
1044 _C IS Engineer-Principal 4921 B . 6,190 1.00
1053_C IS Business Analyst-Senior . 3855 B 4,850 1.00
1054 _C IS Business Analyst-Principal 4464 B 5,616 2.00
1093 C IT Operations Support Administrator |1 3,119 B 3,865 3.00
1204_C  Senior Personnel Clerk 2479 B 3,014 1.00
, ' ‘ 1218_C  Payroll Supervisor 3462 B 4,208 1.00
1220_C Payroll and Personnei Clerk : 2481 B 2,991 3.00
1222 C Senior Payroll And Personnet Clerk 2700 B 3,282 6.00

1224 C Principal Payroll And Personne! Clerk 2977 B 3,617 1.00 .
1226_C Chief Payroll And Personnel Clerk 3,140 B 3,816 1.00
1232_C - Training Officer ’ : 3275 B 3,981 3.00
1241_C Human Resources Analyst . '2,683 -.B 3,948 4.00
1244 C Senior Human Resources Analyst 3,791 B 4,607 14.00
1404 _C Clerk 1824 B 2,338 1.00
1426_C  Senior Clerk Typist ) 2,195 B 2,667 1.00
1450_C Executive Secretary | : 2634 B 3,202 1.00

1632_C  Senior Account Clerk 2390 B 2,904 1.00
1652_C  Accountant il . 2885 B 3,505 2.00
1654 _C Accountant [H] 3490 B 4,242 2.00

1708_C Senior Telephone Operator -~ - 2106 B 2,589 1.00 -
1822_C Administrative Analyst ) 3112 B A 3,783 1.00
1823_C  Senior Administrative Analyst © 3627 B 4,408 2.00
1824_0 Principal Administrative Analyst 4198 B 5103 2.00
1840_C Junior Management Assistant . 2521 B 3,066 1.00

5177_C  Safety Officer . ) ©4653 B 5,655 1.00 -
6130_C  Safety Analyst _ 4220 B - 5,128 1.00
'6138__0 Industrial Hygienist 4220 B 5,429 1.00
6139_C  Senior Industrial Hygienist 4653 B 5655 2.00
9772_C Community Development Specialist 2948 - B 3,583 . 1.00
TEMPM_E Temporary - Miscellaneous 0 B 0 3.70

ibi\iision Tot; o ) : o : : . s
274643 ADM 10000 GF Annual 0923 C  Manager Il 7 4303 B 5491 1.00
Animal Care  Account Ctrl 0951_C  Deputy Director | : 4007 B: 5115 1.00
And Control 0952 C  Deputy Director Il . 4638 B 5920 1.00
0962 C  DepartmentHead Il ~ 6,177 B 7,883 1.00
1424 C Clerk Typist - . 2,001 B 2,432 1.00
1434_C  Shelter Service Representative 1,985 B 2,534 8.00
1435_C Shelter Officer Supervisor 2310 B 2,808 1.00
1437_C Shelter Office Assistant Supervisor 2,178 B 2,648 ' 1.00
1452_C Executive Secretary II 2,808 B 3,523 1.00
2292 C Shelter Veterinarian o . 4160 B 5,438 2.00
3370_C Animal Care Attendant 1,985 B 2,534 13.00
3372_C Animal Control Officer ) 2200 B

2,808 13.00

2
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Annual Salary Ordinance (2 year) (Commitiee Recommended)

Budget Year 2018-2020 and 2020-2021
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' Division Fund =~ - ‘pr Code | L Job Title Low Type | High 291;%2020:. 'ZO'ZQT{ZEOZ}
274643 ADM 10000 GF Annual 3374 _C Volunteer/Outreach Coordinator 2,734 B 3,323 1.00 1.00
Animal Care  Account Cirl 3375.C  Animal Health Technician 1,863 B 2,265 1.00 1.00
And Control 3376 C  Animal Care Assistant Supervisor 2211 B 2,687 200  2.00

3378_C Field Services Assistant Supervisor 2265 B 2754 2.00 2.00
7334_C Stationary Engineer 3675 B 3,675 1.00
- TEMPM_E Temporary - Miscellaneous 0 B -0 146
278641 ADM 11430 SR Conv 0922 C  Manager! B 5115 1.00
Convention  FacFd-Operating pgs2 ¢ Department Head Il B 7,883 1.00
;Z‘";:'f‘es 1823 G Senior Administrative Analyst B 4,408 1.00
1842 _C Management Assistant B 3,481 1.00
284641 ADM 10000 GF Annual 0952 C  Deputy Director li B 5920 1.00
Medical Account Ctrl 0965 C  Department Head V B 11,951 1.00
Examiner 1406_C  Senior Clerk B 2427 1.00
1452 C Executive Secretary i B 3,523 1.00
1823 _C Senior Administrative Analyst 3627 B 4,408 1.00 -
2403 C Forensic Laboratory Analyst 2941 B 3574 2.00
2456_C Forensic Toxicologist 3,921 B 4,766 5.00
2457 C Forensic Toxicologist Supervisor 50056 B 6,082 1.00
2458 C Chief Forensic Toxicologist 6,922 B 8413 -1.00
2577_C Medical Examiner's Investigator | 2871 B 3,490 5.50
2578 C Medical Examiner's Investigator i 3,490 B 4,242 71.00
2579 C Medical Examiner's Investigator Il 3,839 B 4,665 2.00
2598 C Assistant Medical Examiner 8,580 B 12,074 4,00
~Miscellaneous 0 B 0 1.73 .
Dr_sn_onjot - g_ va» » — 3823
296644 ADM 10000 GF Annual 0932_C  Manager IV 4981 B 6356 200
Internal Account Ctrl 0953 C  Deputy Director Il 5766 B 7,358 1.00
Services 1426 G Senior Clerk Typist 2195 B 2,667 2.00
) 1446_C  Secretary ll 2419 B 2,941 1.00
1823~C Senior Administrative Analyst 3,'(_327 B 4,408 1.00
1824 C Principal Administrative Analyst 4,198 B 5,103 3.77
1825 C Principal Administrative Analyst 1} 4598 B 5590 1.00
1840_C Junior Management Assistant 2,521 B 3,066 1.00
1850 C Assistant Purchaser 2443 B 2,971 1.00
1952 C Purchaser 3,067 B 3,716 14.00
1856_C Senior Purchaser 3,716 . B 4,518 12.00
1958 C Supervising Purchaser 4518 B 5;491 5.77
TEMPM_E Temporary - Miscellaneous 0 B 0 0.49
296644 ADM 10020 GF 0922 C Manager ! 4007 B 5,115 1.00
Internal Continuing 0933 C  ManagerV 5370 B 6,855 1.00
Services Authority T 4655 & Senior Administrative Analyst: 3627 B 4,408 2.54
6322 _C Permit Technician il 2634 B 3,202 0.50
6323_C Permit Technician i} 3,020 B 3,671 2.00
TEMPM_E Temporary - Miscellaneous 0 B 0 4.48
296644 ADM 10060 GF Work 0922 C  Manager | 4,007 B 5115 1.00
Internal Order 0931.C  Manager lif 4638 B 5920 2.00
Services 0933 C  ManagerV 5370 B 6,855 2.00 X
1042_C IS Engineer-Journey 4127 B 5192 2.00 2.00
1043 _C IS Engineer-Senior 4575 B 5754 1.00 1.00
1404_0 Clerk 1,924 B 2,338 3.00 3.00
1426 _C Senior Clerk Typist 2195 B 2,667 1.00 1.00
1654_C  Accountant Il 3490 B 4,242 1.00 1.00
1823 C . Senior Administrative Analyst 3,627 B 4,408 2.00 2.00
1824 C Principal Administrative Analyst 4198 B 5,103 1.00 1.00
- 2978 C Contract Compliance Officer II 4617 B 5614 5.00 5.00
: . 20992 C Contract Compliance Officer | 3,623 B 4,282 2413 2413
206644 ADM 14300 SR Real 0922_C Manager | 4007 B 5,115 7.77 8.00
Internal Property )




Annual Salary Ordinance (2 year) (Commitlee Recommended) - Budge! Year 2018-2020 and 2020-2021

'2019-2020 | 2020-2021

_Division - | Fund. . |JobCode| . Tii " JobTitle | Low|Type| High | 220 | D
296644 ADM 14300 SRReal 0923 C Manager I 4,303 B 5491 1.00 1.00
Internal Property 0931_C  Manager Il 4638 B 5920 2.00 2.00
Services 0933 C  ManagerV 5370 B 6,855 1.00 1.00
0953 C Deputy Director llI ) 5766 B 7,358 1.00 1.00
1052_C 1S Business Analyst ) 3331 B 4,189 1.00 1.00
1404_C  Clerk : 1,924 B 2,338 1.00 1.00
1408_C  Principal Clerk ‘ 2634 B 3,202 200 - 2.00
1410_C  Chief Clerk 3020 B 3,671 2.00 2.00
1426 _C Senior Clerk Typist 2195 B 2,667 1.00 1.00
14486_C Secretary il 2419 B 2,941 2.00 2.00
1454 C Executive Secretary Il 3,150 B 3,827 1.00 1.00
. 1632_C - Senior Account Clerk ' 2380 B 2,904 2.00 2.00
1634 _C Principal Account Clerk 2700 B 3,282 1.00 1.00
1777_C Media/Security Systems Specialist 3388 B 4,117 3.00 3.00
1781_C Media/Security Systems Supervisor 3891 B 4,730 1.00 1.00
1822_C Administrative Analyst 3112 B 3,783 1.00 1.00
1823 C Senior Administrative Analyst 3,627 B 4,408 2.50 3.00
1824 C Principal Administrative Analyst 4198 B 5,103 1.00 1.00
1840_C Junior Management Assistant 2621 B 3,086 2.50 3.00
1842 C Management Assistant ' 2864 B 3,481 3.00 3.00
2708_C  Custodian 2011 B 2,443 14196  153.50
2716_C Custodial Assistant Supervisor 2211 B 28687 .10.00 10.00
2718_C . Custodial Supervisor 2437 B 2,963 3.00 8.00
4140_C Real Property Officer 3742 B 4,547 1.00 1.00
4142 C Senior Real Property Officer 4330 B 5263 3.77 4.00
4143 _C Principal Real Property Officer 5013 B 6,091 1.00 1.00
7120_C ' Buildings And Grounds Maintenance 5351 B 5,351 2.00 2.00
' Superintendent
7203_C Buildings And Grounds Maintenance 4572 B 4,572 2.00 2.00
Supervisor )
7205_C  Chief Stationary Engineer 4662 B 4,662 277 3.00
7333 _C  Apprentice Stationary Engineer il 2390 B 3492 2.00 2.00 .
7334 C Stationary Engineer . . 3675 B 3,675 37.00 37.00
7335 C Senior Stationary Engineer 4,165 B 41 65 9.00 9.00
7344 C Carpenter 3079 B 3,742 1.00 1.00
7345_C Electrician 3462 B 4,208 2.00 2.00
7346_C  Painter . ) 2835 B 3,445 1.00 1.00
7347_C Plumber _ 3583 B 4,356 2.00 2.00
7514_C  General Laborer 2270 B 2,760 12.00 12.00
8603_C Emergency Services Coord Il 3774 B 4,587 1.00 1.00
9922 C Public Service Aide - Associate To 1,787 B 1,787 1.00 1.00
Professionals
TEMPM_E Temporary - Miscellaneous 0 B 0 13.02 15.53
296644 ADM 27500 ISCSF 0922 _C Manager | 4,007 B 5,115 2.00 2.00
Internal ~ CENTRAL 0931_C  Manager Il : 4638 B 5920 100 . 1.00
Services SHOPSFUND 4933 Manager V ' 5370 B 6,855 1.00 1.00
1408 _C  Principal Clerk 2634 B 3,202 1.00 1.00
1410_C  Chief Clerk o 3,020 B 3,671 1.00 1.00
1424_C  Clerk Typlst 2,001 B 2432 2.00 2.00
1632_C  Senior Account Clerk 2390 B 2,904 1.00 1.00
1634_C Principal Account Clerk 2,700 B 3,282 1.00 1.00
1823_C Senior Administrative Analyst 3,627 B 4,408 1.00 1.00
1824 C Principal Administrative Analyst 4198 B 5,103 2.00 2.00
19298 C Parts Storekeeper 2,366 B 2,876 7.00 7.00
1931_C Senior Parts Storekeeper © 2,572 B 3,126 1.00 1.00
1942_C Assistant Materials Coordinator - . 3540 B 4,303 1.00 1.00
7249 _C  Automotive Mechanic Supervisor | 4681 B 4,681 2.00 2.00
7254 _C Automnotive Machinist Supervisor | 4681 B 4,681 3.00 3.00
7277 C City Shops Assistant Superintendent 4,228 B 5,135 1.00 1.00
7308_C Automotive Body And Fender Worker 3602 B 3602 4.00 4.00
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Annual Salary Ordinance (2 year) (Committee Recommended)

Budgel Year 2018-2020 and 2020-2021

" Division” Fund .| Job Code | . Job Titlé - ‘Low | Type | Hign |*0132020 ?OZF%ZEO?T
296644 ADM 27500 ISCSF 7309 _C Car And Auto Painter 3602 B 3,602 - 2.00 2.00
Internal CENTRAL 7313 C  Automotive Machinist 3602 B 3,602 37.00  37.00
Services SHOPS FUND 7315 C Automotive Machinist Assistant Supervisor 4247 B 4,247 7.00 7.00
7322 C Automotive Body- And Fender Worker Asst 4247 B 4,247 2.00 2.00
Supervisor

7340_C Maintenance Controller 4247 B 4247 1.00 1.00
7358 C Pattern Maker 3232 B 3,928 2.00 2.00
7381_C Automotive Mechanic 3528 B 3,528 19.00 19.00
7410_C Automotive Service Worker 2,338 B 2,842 8.00 8.00
TEMPM_E Temporary - Miscellaneous 0 B 0 0.76 0.73
206644 ADM 28310 1S0OIS 0923 C  Manager !l 4303 B 5491 1.00 1.00
Internal REPRODUCTION 1404 ¢ Clerk 1,924 B 2,338 4.00 4.00
Services FUND 1406 C  Senior Clerk 1995 B 2427 2.00 2.00
1408_C Principal Clerk 2634 B 3,202 2.00 2.00
1634_C - Principal Account Clerk 2,700 B 3,282 1.00 1.00
1760_C Offset Machine Operator 2,227 B 2,707 9.00 9.00
1842 C Management Assistant 2864 B 3481 1.00 - 1.00
5322 C  Graphic Artist 2275 B 2,904 1.00 1.00
. TEMPM_E Temporary - Miscellaneous 0 B 0 0.95 0.92
296645 ADM 10000 GF Annual 0922 C  Manageri ! 100 1.00
ggy st Account Ctrl 0931.C  Manager Il 4638 B 5920 3.00° 3.00
Pn;‘;‘”‘s aor . 0932_.C  Manager IV 4981 B 6356 1.00 1.00
0933_C Manager V 5370 B 6,855 3.00 3.00
0941_C Manager Vi 5766 B 7,358 1.00 1.00
0952_C Deputy Director I 4638 B 5,920 1.00 1.00
0953 C Deputy Director lli 5766 B 7,358 1.00 1.00
1044 C 1S Engineer-Principal 4921 B 6,190 1.00 1.00
1052_C IS Business Analyst 3,331 B 4,189 3.00 3.00
1054_C IS Business Analyst-Principal 4464 B 5616 1.00 1.00
1063_C IS Programmer Analyst-Senior 3494 B 4,399 2.00 2.00
1232 C  Training Officer 32756 B 3,981 1.00 1.00
1324 C Customer Service Agent 2622 B 3,188 80.00 80.00
1326_C Customer Service Agent Supervisor 2971 B 3,610 - 7.00 7.00
1408_C Principal Clerk 2634 B 3,202 1.00 1.00
1410_C  Chief Clerk 3020 B 3,671 1.00 1.00
1426_C  Senior Clerk Typist 2195 B 2,667 1.00 1.00
1446_C Secretary i 2419 B 2,941 1.00 1.00
1822_C Administrative Analyst 3,112 B 3,783 ' 5.00 5.00
1823 C Senjor Administrative Analyst 3,627 B 4,408 5.31 5.65
1824 C Principal Administrative Analyst 4198 B 5,103 3.00 3.00
1840_C Junior Management Assistant 2521 - B 3,066 5.50 5.50
1842 C Management Assistant 2864 B 3,481 6.00 6.00
1844 C Senior Management Assistant 3,282 B 3,989 1.00 1.00
2917_C Program Support Analyst 3,727 B 4,530 1.00 -1.00
2978 C Contract Compliance Officer Ii 4617 B 5614 5.54 6.00
2992 C Contract Compliance Officer | 3523 B 4,282 17.31 18.00
6333_C Senior Building Inspector 4418 B 5,370 4.54 5.00
8106_C Legal Process Clerk 2,000 B . 2,541 5.00 - 5.00
8108_C Senior Legal Process Clerk - 2,293 B 2,787 6.00 6.00
TEMPM_E Temporary .- Miscellaneous 0 B 0 13.94 13.63
296645 ADM 10010 GF Annual 0931_C ~ Manager Hi . 4638 B 5920 1.00 1.00
City Authority Ctri 1820_C  Junior Administrative Analyst 2366 B 2,876 1.54 2.00
é‘gg‘;‘”‘“"amr, 1823 C  Senior Administrafive Analyst 3627 B 4408 177 200
1824_C  Principal Administrative Analyst 4198 B 5,103 1.00 1.00
9920_C Public Service Aide - Assistant To 1633 B 1,633 4.00 4.00

Professionals )
TEMPM_E Temporary - Miscellaneous 0 B 0 8.54 8.29
296645 ADM ~ 10020 GF 0923 C ‘ Manager il 4303 B 5,491 2.00 2.00
City Continuing 0931 C  Manager lli 4638 B 5920 1.00 1.00
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Annual Salary Ordinance (2 year) (Committee Recommended) Budget Year 2019-2020 and 2020-2021

Division |- ¢ Fund K J_obbodé ST " Job Title g : | 'Low | Type |- High- 3915{.?20: 3022{.?21 _
296645 ADM 10020 GF 0832 C Manager IV ) 4981 B 6,356 4.00 4.00
City Continuing 0933 C  ManagerV 5370 B 6855 1.00 1.00
’Qf(g‘”"“’“at” Authority 0041 ¢ Manager VI 5766 B 7,358 1.00 1.00

0953 C Deputy Director il 5,766 B 7,358 1.00 1.00
1042_C IS Engineer-Journey 4127 B 5192 1.00 1.00
1043_C IS Engineer-Senior . 4575 B 5754 8.54 9.00
1044_C IS Engineer-Principal 4,921 B 6,190 2.00 2.00
1052 C 1S Business Analyst " 3331 B 4189 200 2.00
1053 C IS Business Analyst-Senior ' 3,865 B 4,850 9.31 10.00
1054_C IS Business Analyst-Principal 4464 B 5616 6.85 8.00
1064_C IS Programmer Analyst-Principal 4068 B 5119 2,77 3.00
1822_C  Administrative Analyst - . 3112 B 3783 1.00 1.00
1823 C Senior Administrative Analyst : 3627 B 4,408 200 200
1824_C Principal Administrative Analyst 4198 B 5,103 2.00 2.00
1840_C Junior Management Assistant ’ 2521 B 3,066 2.00 2.00
5278 C  Planner |l . 3180 B 3885 ° 1.00 1.00
" TEMPM_E Temporary - Miscellaneous 0 B. 0 1.22 1.22
296645 ADM 10600 SR 0922 C  Managerl 4007 B 5115 1.00 1.00
City Neighborhood 1446 C  Secretary I A 2419 B 2,941 . 1.00 1.00
ég’;‘”'gt’amr Beautifcation 1822 C  Administrative Analyst 3112 B 3783 1.00 1.00
296645 ADM 11802 SR Culture 0922_C Manager | N 4007 B 5115 1.00 1.00
City &RecHotel Tax g3z ¢ Manager IV 4981 B 6,356 1.00 1.00
érdég'”‘s"ator 1823 C  Senior Administrative Analyst 3627 B 4408 1.00 1.00
3549 C Arts Program Assistant 2521 B 3,066 1.00  1.00
9774 _C . Senior Community Development Specialist | 3413 B 4,148 - 1.00 -1.00
296645 ADM 31920 TI 0933 _C Manager V . 5370 B 6,855 1.77 2.00
City - Continuing 0943 C  Manager VIl . 6989 . B 8918 1.00 1.00
Pragoteter AU 0953 ¢ Deputy Director I 5766 B 7:3% 100 1.0
1408_C  Principal Clerk 2634 B 3,202 1.00 1.00
1823_C  Senior Administrative Analyst 3,627 B 4,408 3.00 3.00
1824 _C Principal Administrative Analyst . 4198 B 5,103 2.00 2.00
1840 _C Junior Management Assistant ' 2521 B 3,066 1.00 1.00
4140_C  Real Property Officer ) 3,742 B 4,547 1.00 . 1.00
4143 C Principal Real Property Officer 5013 B . 6,091 . 1.00 - 1.00
5207_C Associate Engineer 4,160 B 5,056 0.77 1.00
TEMPM_E ' B

Temporary - Miscellaneous 0 0 014 0.4

1 280;

206646 ADM 10010 GF Annual 0822 C  Manager! ‘ © 4007

B 5115
Entertainment Authority Ctrl 0961_C  Department Head | ' 4981 B 6,356
Commission 1450_C  Executive Secretary | - 2634 B 3202
- 1823_C Senior Administrative Analyst 3,627 B 4,408
1842_C Management Assistant 2,864 B 3481

B

‘Senivor_ Managemgn_t Assistant

1844.C

ision Total:
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Annual Salary Ordinance (2 year) (Comimitiee Recommended) Budget Year 2019-2020 and 2020-2021

Department: ADP Aduit Probation

" ‘Diyis’ilorAll i Fund : 3 Job Cypde" B S » ST Low | Type High 291':9'1‘_2[3039? 2025%2021
228886 ADP 10000 GF 0922 C Manager! - . 4,007 B 5115 -1.00 1.00
Adult - Annual Account ggp3 ¢ Manager Il : 4303 B 5491 1.00 1.00
Probation  Gir 0931 C  Manager il ‘ 4638 B 5920 1.00 1.00
0933 C Manager V 5370 B 6,855 2.00 2.00
1032_C IS Trainer-Journey 3,119 B 3,791 1.00 1.00
1041_C IS Engineer-Assistant ] 3,728 B 4,688 1.00 1.00
1053_C IS Business Analyst-Senior 3855 B 4,850 1.00 1.00
1054 C IS Business Analyst-Principal 4464 B 5616 -1.00 1.00
1062_C IS Programmer Analyst . 2,876 B 3617 1.00 1.00
1094 _C IT Operations Support Administrator IV 3,791 B 4,698 1.00 - 1.00
1222 C  Senior Payroll And Personnel Clerk 2700 B 3282 1.00 1.00
1244 C Senior Human Resources Analyst 3,791 B 4,607 2.00 - 2.00
1404 C  Clerk : ' 1924 B 2338  1.00 - 1.00
1408_C  Principal Clerk 2634 B 3,202 1.00 1.00
1410_C  Chief Clerk : 3,020 B 3,671 1.00 1.00 .
1424 C Clerk Typist 2,001 B 2432 4.00 4:00
1454 C Executive Secretary llI 3,150 B 3,827 1.00 1.00
1632_C  Senior Account Clerk 2,380 B 2,904 1.00 1.00
1654_C - Accountant il ) 3480 B . 4,242 1.00 1.00
1804_C Statistician . ) 2,871 B 3,490 1.00 1.00
1823 C Senior Administrative Analyst 3,627 B 4,408 3.00 3.00
1824 C Principai Adminisirative Anaiyst 4,188 B 5,103 3.00 3.06
1842 C Manégement Assistant ‘ 2,864 B 3,481 " 1.00 1.00
8434 C Supervising Adult Probation Officer 39561 B 4,803 0.50 0.50
8434_S Supervising Adult Probation Officer 3951 "B 4,803 15.50 15.50
8435_C Division Director, Adult Probation . 4,007 B 5115 4.00 4.00
8436_C  Chief Adult Probation Officer . 6,177 B 7,883 1.00 1.00
8438 _C Chief Deputy Adult Probation Officer 4638 B 5,920 1.00 1.00
8444 _C - Deputy Probation Officer o 2,656 B 4,308 10.00 10.00
8444_S Deputy Probation Officer ‘ . 2656 © B 4,308 60.62 60.62
8529 C Probation Assistant . 2147 B 2,609 16.00 16.00
8530_P  Deputy Probation Officer (SFERS) 2,656 B 4,308 27.00 27.00
8534 P Supervising Adult Probation Officer (SFERS) 3,951 B 4,803 1.00 1.00
9774 C Senior Community Development Specialist | 3413 B 4,148 1.00 1.00
9775 C  Senior Community Development Specialistil 4,047 B 4,919 100  1.00
N TEMPM_E Temporary - Miscellaneous - B 0 2.06 2.00
228886 ADP 13550 SR 1802_C Research Assistant B 3,125 0.96 0.00
Adult - Public” 8444 S Deputy Probation Officer B 4308 1.60 1.53
Probation  Protection-Grant geo9 ¢ probation Assistant B 2609 090 040
8530_P  Deputy Probation Officer (SFERS) B 4308 0.50 0.00
9920 C  Public Service Aide - Assistant To ‘B 1633 0.98 0.61

Pro_fesg‘ nals
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Annual Salary Ordinance (Z.year) {Commitiee Recommended)

Department: AIR Airport Commission

Budget Year 2018-2020 and 2020-2021

20202021

Associate Museum Registrar

8
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. no | Fund . | Job Code | - ow | Type | High | 25220 | VR0
109648 AIR 17960 AIR 0931_C Manager HIl B 5,920 7.00 7.00
Business & OpAnnual " 0932 ¢ Manager IV 4981 B 6,356 3.00 3.00
Finance Account Gl hg33 "¢ Manager v 5370 B 6,855 1.00 1.00

0941_C Manager Vi 5766 B 7,358 5.00 5.00
0942_C Manager VI 6,177 B 7,883 2.00 2.00
0955_C  Deputy Director V 6,089 B  B918 1.00 1.00
1053_C IS Business Analyst-Senior 3,855 B 4,850 1.00 1.00
1408 C  Principal Clerk ’ 2634 B 3202 1.00 1.00
1426_C Senior Clerk Typist 2,195 B 2,667 1.00 1.00
1446_C  Secretary I 2419 B 2941 4.00 - 4.00
1450_C Executive Secretary | 2634 B 3,202 2.00 2.00
1452 _C Executive Secretary |l 2,808 B 3,523 1.00 1.00
1630_C  Account Clerk 2,064 B 2509 2.00 2.00
1632_C Senior Account Clerk 2390 B 2904 7.00 7.00
1634_C Principal Account Clerk 2700 B 3,282 1.00 1.00
1652_C  Accountant I} 2,885 B 3,505 4.00 4.00
1654_C Accountant ill 3490 B 4,242 5.00 5.00
1657_C Accountant IV 4,039 B 4,909 6.00 6.00
1686_C  Auditor I 4136 B 5,027 1.00 1.00
1822_C  Administrative Analyst 3112 B 3,783 5.00 5.00
1823 C Senior Administrative Analyst 3,627 B 4,408 6.00 6.00
1824_C  Principal Administrative Anaiyst 4,98 B 5,103 3.00 - 3.00
1840_C - Junior Management Assistant 2,521 B 3,086 1.00 1.00 .
1842_C Management Assistant 2,864 B 3481 1.00 . 1.00
1844 _C Senior Management Assistant 3,282 B 3,989 1.00 1.00
4310_C Commercial Division Assistant Supervisor 3,086 B 3,763 1.00 1.00
5265‘_C ' Architectural Associate | 3,574 B 4,344 1,00 1.00
5268_C Architect - 4815 B 5,855 1.00 1.00
9206_C Airport Property Specialist | 3742 B 4547 14.00 14.00
9255 C Airport Economic Planner B 13.00
s
109662 AR 17960 AR 0922_ anager | 4007 B 00 1.00
Chief Operating Op Annual  gp3 ¢ Manager ! 4303 B 2.00
Officer Account Ctil - 935 ¢ Manager v 4981 B 1.00
0941_C Manager VI 5766 B 10.00
0955_C Deputy Director V 6,989 B 2.00
1041_C 1S Engineer-Assistant 3,728 B 3.00
1042_C IS Engineer-Journey 4127 B 7.00
1043_C IS Engineer-Senior 4,575 B 16.00
1044_C IS Engineer-Principal 4,921 B 15.00
1052_C IS Business‘Analyst 3331 B 12.00
1053_C IS Business Analyst-Senior 3,855 B 5.00
1054 _C IS Business Analyst-Principal 4,464 B 13.00
1070_C IS Project Director 4,921 B - 13.00
1093_C IT. Operations Support Administrator il 3,119, B 3.00
1094_C IT Operations Support Administrator IV 3,791 B 4.00
1406_C Senior Clerk 1,995 B 2.00
1450_C - Executive Secretary | 2,634 B 1.00
1452_C Executive Secretary Il 2,808 B 1.00
1842_C Management Assistant 2,864 B 2.00
1844_C Senior Management Assistant 3,282 B 1.00
3522 C Senior Museum Preparator 2243 B 6.00
3524 C Principal Mus‘éum.Preparator 2675 B 1.00
3541_C  Curator| 2288 B 1.00
3542 C Curator Il 2,792 B 4,00
3544 C  Curator lli 2,948 B 7.00
3546_C Curator IV 3,706 B 3.00
3554 C 2,106 B 1.00



Annual Salary Ordinance (2 year) (Committee Recommended Budget Year 2018-2020 and 2020-2021
Y

| Division | Fund  |JobCode| . . JobTile . | Low|Typs| High|* R R
109662 AIR 17960 AR 3556_C  Museum Registrar 2449 B 2977 - 3.00 . 3.00
Chief Operating Op Annual 3558 ¢ Senior Museum Registrar 2,948 B 3583 2.00 2.00
Officer Account Ctl - 304" Cable Splicer ; 3727 B 4530 3.00 3.00
7313.C  Automotive Machinist 3602 B 3602 100 - 1.00

B

TEMPM_E Temporary - Miscellaneous . . .0 0. 457 42

. ‘Division Total: | ..

AR : o : o e - 15014 i

109666 AIR 17960 AIR 0922 C 'Manager . 4,007 B 5115 . 2.00
Airport Director  Op Annual * 923 ¢ Manager 1l 4303 B 5401 1.00 1.00
Account € 31 ¢ Manager fll 4638 B 5920 100 1.00
0965 C  Department Head V . 935 B 11,851 1.00 1.00
1231_C  EEO Programs Senior Specialist 4019 B 4,884 1.00 1.00
1232_C  Training Officer 3275 B 3,981 2.00 2.00
1404 C Clerk 1,924 ‘B 2,338 200 . 200
1406_C - Senior Clerk ’ ' 1,995 B 2427 1.00 1.00
1446 _C  Secretary Il ' 2419 B 2,941 2.00 2,00
14562 _C Executive Secretary i ’ ' 2,808 B 3,523 1.00 1.00
1454 C Executive Secretary il 3,150 B . 3,827 1.00 - 1.00
1822 C  Administrative Analyst : 3,112 "B 3,783 1.00 1.00
1844.C Senior Management Assistant . 3,282 B 3,989 1.00 . 1.00
8152 _C  Senior Claims Investigator, City Attorney's 4,117 B 5,005 1.00 1.00

Office
B

TEMPM_E Temporary - Miscellaneous i 0 0 . 09 093

A
1

5115  2.00

109672 AIR

17960 AR 0922.C  Manager | C T 4007

B
Facilities OpAnnual g3 ¢ Manager !l : 4303 B 5491 3.00 3.00
Account Ctil goa4" ¢ Manager Il 4638 B 5920 200 2.00
10932.C  Manager IV 4981 B 6,356 5.00 5.00
OQBB_C Manager V . 5370 B 6,855 1.00 1.00
0942_C Manager Vi 6,477 B 7,883 1.00 1.00
. 1404_C  Clerk ‘ » 1,924 B 2,338 2.00 2.00
1426_C  Senior Clerk Typist " 2195 B 2,667 1.00 1.00
1444 C Secretary | 2,090 B 2,541 3.00 3.00
1450_C Executive Secretary | 2,634 B 3202 2.00 2.00
1454_C = Executive Secretary ill ’ © 3,450 B 3,827 1.00 1.00
1820_C  Junior Administrative Analyst 2,366 B 2,876 -1.00 1.00
. . 1842 C  Management Assistant 2,864 B 3481 2.00 ¢ 2.00
) 1920_C - Inventory Clerk . 1,919 B 2,333 1.00 "1.00
1929 C Parts Storekeeper 2366 B 2,876 1.00 1.00
[ . 1931_C  Seniof Parts Storekeeper ’ ‘2572 B 3,125 2.00 2.00
1934 C Storekeeper 2,106 B 2,559 1.00 1.00
1942 C  Assistant Materials Coordinator 3,640 B 4,303 100 1.00
2486_C  Chemist : 3,014 B 4,242 4.00 4.00
2488 C Supervising Chemist - 4242 B 51585 1.00- 1.00
2618_C Food Service Supervisor - . ) 22564 B 2739 3.00 3.00
2706_C  Housekeeper/Food Service Cleaner . 1,767 B 2,147 58.00 58.00
2708 C Custodian ’ 2,011 B 2443 432.00 432.00
2716_C Custodial Assistant Supervisor. 2211 B 2,687 21.00 21.00
2718_C  Custodial Supervisor 2437 B 2963 10.00 10.00
2718_C  Janitorial Services Assistant Supervisor 2642 B 3212 6.00 6.00
3417_C Gardener . 2,349 B 2,857 -18.00 18.00
3422 C  Park Section Supervisor - 2,857 B 3472 3.00 3.00
3424 C  Integrated Pest Management Speciaist 2,857 B 3472 4.00 4.00
5130_0 - Sewage Treatment Plant Superintendent 4884 B 5938 1.00 1.00
5266_C Architectural Associate 1] 4160 B 5,066 - 1.00 1.00
5303_C Supervisor, Traffic And Street Signs . 3455 B 4,198 1.00 1.00
5638 _C. Environmental Assistant ) 2578 B 3,133 2.00 2.00
5640_C Environmental Specialist 3,133 B 3,808 1.00 1.00
6115_C  Wastewater Control Inspector 3,423 B 4,160 2.00 2.00
6116_C  Supervising Wastewater Conirol Inspector 4136 B 5,027 1.00 1.00°
B

6235_C Heating And Ventilating Inspector 4,007 4,871 1.00 ~1.00

9
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Annual Salary Ordinance (2 year) (Commitiee Recommended) : Budget Year 2018-2020 and 2020-2021

~ Division |’ “Fund’ * |JobCode| o JebTitle ) Low | Type| High |2019:2020) 2020-2021)
109672 AIR 17960 AIR 6242_C Plumbing Inspector 4,007 B 4,871 2.00 2.00
Facllities OpAnnual  go48 ¢ Electrical Inspector : 4007 B 4,871 2.00 2.00
: Account 6318 ¢ Construction Inspector . 3610 B 4,389 1.00 1.00
6323 C Permit Technician 1l 3,020 B 3,671 1.00 1.00
6331_C Building Inspector 4,007 B 4,871 4.00 4.00
6333_C Senior Building Inspector 4418 B 5370 2.00 2.00
7108_C Heavy Equipment Operations Assistant 3,706 B 4,504 1.00 1.00
Supervisor ’ .
7205_C Chief Stationary Engineer © 4662 B 4,662 3.00 3.00
7208_C Heavy Equipment Operations Supervisor 3,891 B . 4,730 2.00 2.00
7213 _C " Plumber Supervisor ! ’ 4,030 B 4,899 4.00 4.00
7215_C General Laborer SupeNisor | 2515 B 3,057 5.00 5.00
7219 C Maintenance Scheduler 2,700 B 3282 2.00 2.00
7220_C Asphalt Finisher Supervisor | 3259 B 3,961 1.00 1.00
7226 _C Carpenter Supervisor | 3,799 B 48617 3.00 3.00
7236_C Locksmith Supervisor | 3,799 B 4,617 1.00 1.00
7238_C Electrician Supervisor | . 3914 B 4,758 6.00 6.00
7239 C Plumber Supervisor ! . 4443 B 5400 1.00 1.00
7242_C Painter Supervisor | 3,220 B 4,125 4.00 4,00
7247 _C Sheet Metal Worker Supervisor 1] . 4,380 B 5324 1.00 1.00
7248 C Steamfitter Supervisor Il : 4443 B 5400  1.00 . 1.00
4 7252 _C Chief Stationary Engineer, Sewage Plant 5138 B 5,138 2.00 . 2.00
7254_C Automotive Machinist Supervisor i 4681 B 4,681 1.00 1.00
7262_C  Maintenance Planner 4,850 B 4,850 1.00 1.00
7268_C  Window Cleaner Supervisor - 2,984 B 3,627 1.00 1.00
7272_C Carpenter Supervisor |l : 4,188 B 5,091 1.00 1.00
7276_C Electrician Supervisor I 4,356 B 5285 1.00 1.00
7278 _C Painter Supervisor If 3564 B 4,330 1.00 1.00
7282 _C Street Repair Supervisor Il 3603 B 4,380 1.00 1.00
7287 _C Stipervising Electronic Maintenance Technician 4,443 B 5,400 1.00 1.00
7306_C Automotive Body And Fender Worker 3602 B 3,602 1.00 1.00
7311_C Cement Mason 2727 B 3,317 2.00 2.00
7313_C . Automotive Machinist 3602 B 3,602 11.00 11.00
7315_C  Automotive Machinist Assistant Supervisor 4,247 B 4,247 5.00 5.00
7316_C Water Service Inspector 3617 B 4397 1.00 1.00
7317_C Senior Water Service Inspector ) 4188 B 5,091 1.00 - 1.00
7318_C Electronic Maintenance Technician . 3,839 B 4,665 21.00 21.00
7328_C Operating Engineer, Universal 3,355 B 4,078 6.00 6.00
7329 C Electronic Maintenance Technician Asst - 4148 B 5,043 2.00 2.00
Supervisor : .
7333_C  Apprentice Stationary Engineer i 2,390 B 3492 1.00 1.00
7334 _C ' Stationary Engineer 3675 B 3,675 45.00 45,00
7335_C Senior Stationary Engineer 4,165 B 4,165 .7.00 7.00°
7342_C Locksmith : . 3,019 B 3,742 4.00 4.00
7344 _C Carpenter 3,079 B 3,742 18.00 18.00
7345_C Electrician 3462 B ’ 4,208 30.00 30.00
7346_C Painter 2,835 B . 3,445 37.00 37.00
7347_C Plumber ‘ 3,683 B 4,356 20.00 20.00
7348_C Steamfitter 3,583 B 4,356 5.00 5.00
7349 C Steamfitier Supervisor | 4,030 B 4,899 1.00 1.00
7355 C Truck Driver ' 2,782 B 3,542 19.00 19.00
7360_C  Pipe Welder . 3583 B 4,356 1.00 1.00
7372_C Stationary Engineer, Sewage Plant : 4,062 B 4,052 17.00- 17.00
7373_C  Senior Stationary Engineer, Sewage Plant 4,587 B 4,587 3.00 3.00
7376_C Sheet Metal Worker 3603 B 4,380 11.00 11.00
- 7378_C Tile Setter _ 2,835 B 3,445 1.00 1.00
7381_C ~ Automotive Mechanic 3528 B 3,628 9.00 9.00
7382_C Automotive Mechanic Assistant Supervisor 4,247 B 4,247 1.00 1.00
7392_C Window Cleaner 2,713 B 3,297 17.00 17.00 .
B 2,912 -3.00 3.00

7404 _C Asphalt Finisher 2,396
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Annual Satary Ordinance (2 year) (Committee Recommended)

Budget Year 2013-2020 and 2020-2021

2319

Division | Fund  |JobCode| - . . JobTile - Low [ypis| High. | 225720 20202071
109672 AIR 17960 AIR 7410_C  Automotive Service Worker 2,338 B 2,842 6.00 6.00
Facilities Op Annual . 7457 ¢ Sign Worker 2407 B 2,926 5.00 5.00

Account Gt 2555 ¢ Asphalt Worker 2315 B 2816-  2.00 2.00

7510_C Lighting Fixture Maintenance Worker 2,006 B 2437 10.00 10.00

7514 _C General Laborer 2270 B 2,760 30.00 30.00

9240 C  Airport Electrician 3816 B 4,638 21.00 21.00

9241_C  Airport Electrician Supervisor 4,148 B 5,043 3.00 3.00

9242 C Head Airport Electrician 4366 B 5295 1.00 1.00

9345 C Sheet Metal Supervisor | 4,030 B 4,898 3.00 3.00

TEMPM_E Temporary - Miscellaneous 0 B 0 3.41 3.31
DisenTotal: o e T o
109699 AIR 17960 AR 0922 C  Manager| 4007 B 5115  3.00 3.00
Operafions & Op Annual 0993 ¢ Manager i 4303 B 5491 24.00 24.00
Security Account Cirl - 434 "c Manager il 4638 B 5920 3.00 3.00
0932_C Manager IV 4981 'B 6,356 2.00 2.00

0933 _C Manager V 5370 B 6,855 5.00 5.00

0943 C Manager VII| 6,989 B 8,918 2.00 2.00

0955 C Deputy Director V 6,980 B 8,918 1.00 1.00

1044 _C 18 Engineer-Principal 4921 B 6,190 1.00 1.00

1406_C  Senior Clerk 1,896 B 2427 2.00 2.00

1444 C  Secretary | 2,000 B 2541 1.00 1.00

1446 _C Secretary 1l 2419 B 2,941 3.00 3.00

1450_C Executive Secretary | 2634 B 3202 3.00 3.00

1706_C Telephone Operator 1,910 B 2322 6.00 6.00

1822 C Administrative Analyst 3112 B 3,783 3.00 . 3.00

1823 _C Senior Administrative Analyst 3627 B 4,408 1.00 1.00

1824 _C Principal Administrative Analyst 4198 B 5,103 3.00 3.00

1825_C Principal Administrative Analyst il 4598 B 5590 1.00 1.00

1842_C Management Assistant 2,864 B 3,481 3.00 3.00

) 1844 C Senior Management Assistant 3,282 B 3,989 2.00 2.00

1929 C Parts Storekeeper 2,366 B 2,876 1.00 1.00

5207_C Associate Engineer 4160 B 5,056 "3.00 3.00

5289 C Transportation Planner 11l 3774 B 4,687 1.00 1.00

5280 C Transportation Planner IV 4475 B 5438 4.00 4.00

7362_C Communications Systems Technician 4,007 B 4,871 2.00 2.00

7368_C Senior Communications Systems Technician 4,638 B 5,638 1.00 1.00

9144 C Investigator, Taxi and Accessible Services 3,307 B 4,019 7.00 7.00

9202_C Airport Communications Dispatcher 2991 B 3,635 29.00 28.00

9203_C Senior Airport Communications Dispatcher 3297 B 4,007 10.00 10.00

9204 C Airport Communications Supervisor 3543 B 4,315 2.00 2.00

9212_C  Airport Safety Officer 3168 B 3,839 19.00 19.00

9213_C  Airfield Safety Officer 3395 B 4,127 46.00 46.00

9220 C Aviation Security Operations Supervisor 3,706 B - 4,504 6.00 6.00

9221 C Airport Operations Supervisor 4,077 B 4,954 10.00 10.00

‘9234 C  Airport Security ID Technician 2,195 B 2667 20.00 20.00

9236_C Airport Ground Transportation Technician 2,195 B 2,667 6.00 6.00

9247 _C Airport Emergency Planning Coordinator 3462 B 4,208 3.00 3.00

TEMPM_E Temporary - Miscellaneous 0 B 0 6.89
Division Total: o SR 12 . 245.89°
109711 AR 17960AIR  0932.C  Manager IV 4981 B 6356 1.00
Design & OpAnnual 1043 C IS Engineer-Senior 4575 B 5754 . 1.00
Construction  Account Gl 4044 & |5 Engineer-Principal 4921 B 6190 1.00 1.00
1052_C IS Business Analyst 3331 B 4,189 2.00 2.00

1053_C IS Business Analyst-Senior 3,865 B 4,850 1.00 1.00

1054_C IS Business Analyst-Principal 4,464 B 5616 2.00 2.00

1092_C  IT Operations Support Administrator [ 2566 B 3,180 1.00 1.00

1823_C Senior Administrative Analyst 3827 B 4,408 2.00 2.00

5207_C Assoclate Engineer . 4160 B 5,056 49.00 49.00

5209 C Industrial Engineer 4,160 B 5,056 1.00 1.00




Annual Salary Ordinance (2 year) (Committee Recommended) Budget Year 2019-2020 and 2020-2021

~ Division. | Fund - JugbCode| . - JobTiie . I | low|Type| High | *ERN XA
109711 AIR 17960 AIR = 5211_C Engineer/Architect/Landscape Architect Senior 5575 B 6,776 - 6.00 6.00
Design & OpAnnual 5212 ¢ Engineer/Architect Principal 6470 B 7865 1.00 1.00
Construction  Account Cirl - 516" Chief Surveyor " 4496 B 5465 1.00 1.00
5241 C  Engineer ’ 4815 B 5855 28.00  28.00
5261_C  Architectural/Landscape Architectural Assistant 3,119 B 3,791 9.00 = 9.00
Il )
5265_C Architectural Associate | 3574 B 4,344 5.00 5.00
5266_C Architectural Associate i} 4,160 B 5,056 ) 8.00 8.00
5268_C . Architect ) 4815 B 5,855 4.00 4.00
5272_C Landscape Architectural Associate | 4160 B 5056 2.00 2.00
5305_C  Materials Testing Technician 2642 B 3212 2.00 2.00
5310_C Survey Assistant | | 2681 B 3,259 2.00 2.00
5312_C Survey Assistant Il 3014 B 3,664 2.00 2.00
5314 C Survey Associate 3472 B 4,220 2.00 2.00
- 5362_C Engineering Assistant ) 2867 B 3242 2.00 2.00
5364_C Engineering Associate | 2956 B 3,594 5,00 . -5.00
5366_C Engineering Associate || 3423. B 4,160 7.00 7.00
- 5502_C Project Manager | 5424 B. 5424 2.00 2.00
5504 C Project Manager 1l 6,276 B 6,276 6.00 6.00
5506_C Project Manager il 7619 B 7,619 4.00 4.00
5508_C Project Manager IV ) 8498 B 8,498 3.00 .3.00
5601 _C  Utility Analyst 2460 B 3818 1.00 1.00
6318_C Consiruction inspecior 3610 B 4,389 12.00 12.00
6319_C Senior Contruction Inspector ' 3981 B 4,839 5.00 5.00
7316_C  Water Service Inspector 3,617 B 4,397 1.00 1.00
9255 C . Aimort Economic Planner 4453 B 5412 1.00 1.00
TEMPM_E Temporary - Miscellaneous 0 B 0 265 - 2.56
109711 AIR 18000 AIR 0941_C  Manager VI 576 B 7,358 1.00 1.00
Design & Overhead 0942 C  Manager Vil 6,177 B 7,883 1.00 1.00
Construction  OHF. 0954 C  Deputy Director IV 6564 B 8377 1.00 1.00
0955 _C Deputy Director V ' 6,989 B 8,918 1.00 1.00
1070_C IS Project Director 4,921 B 6,190 1.00 1.00
1406_C Senijor Clerk 1,995 B 2,427 2.00 2.00
1444 _C Secretary | 2090 B 2,541 1.00 1.00
1446_C  Secretary Il . 2419 B 2941 2.00 2.00
1450_C Executive Secretary | . , 2634 B. 3,202 2.00 2.00
1452 _C Executive Secretary 1| 2,898 B 3,623 1.00 1.00
1820_C ' Junior Administrative Analyst : 2,366 B 2,876 2.00 '2.00
1822_C Administrative Ahalyst 3,112 B 3,783 3.00 3.00
1823_C Senior Administrative Analyst 3,627 ° B 4,408 5.00 5.00
1824 C Principal Administrative Analyst 4188 B 5,103 2.00 2.00
1844_C Senior Management Assistant 3,282 B 3,989 1.00 1.00
5174_C  Administrative Engineer R 5179 B 6,285 -2.00 2.00
5211_C Engineer/Architect/Landscape Architect Senior 5,575 B 6,776 6.00 6.00
. 5212_C Engineer/Architect Principal 6470 B 7,865 3.00 3.00
" 5272 C Landscape Architectural Associate i 4180 B 5056 1.00 1.00
- 5504 _C Project Manager 1 o 6,276 B 6,276 1.00 1.00
6318_C  Construction Inspector 3610 B 4,389 1.00 1.00
B

TEMPM_E Temporary - Miscellaneous 0 0 2.69 261

109717 AR 17980 AR 0922 C  Manager! . 4,007

B 5115 |
Planning OpAnnual " gg31 ¢ Manager Il : 4638 B . 5920 1.00 1.00
Division Account Ctl - 5o64 ¢ Airport Noise Abatement Specialist 2912 B 3540 200 2.00
5271_C Senior Airport Noise Abatement Specialist 3171 B 3,854 2.00 2.00
5278 C Planner I} 3,180 B 3,865 1.00 1.00
5283_C Planner V 5310 B . 6,453 2.00 2.00
5291_C Planner Il 3,774 B 4,687 2.00 2.00
5293 _C Planner IV ’ 4,475 B 5,438 © 1.00 1.00
5208 C Planner HI-Environmental Review 3,774 B 4,587 1.00 1.00
5299 C Planner IV-Environmental Review 4475 B 5,438 2.00 2.00
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Annual Salary Ordinance (2 year) {Commitiee Recommended)* Budget Year 2019-2020 and 2020-2021
9

2019-2020 | 2020-2021

e “High-

;. Pvision | © Fund " ‘{JobCode| © . -JobTitle" . FTE."|  FTE.
Division Total: . o @ oor oo e e CAB00 ) 1500,
109730 AIR Fire 17960 AIR 1450_C Executive Secretary | 3,202 1.00 1.00

Bureau - Op Annual
) Aggount Ctrl

17960 AIR 92
Op Annual
Account Ctrl

100 100

228037 AR 17960 AR 0922 C  Manager| 4,007

B 5115 100
Bureau Of OpAnnual  gg31 ¢ Manager Il : : 4638 B 5920 5,00
Admin & Policy  Account Gl 535 ¢ Manager IV 4981 B 6356 3.00
0933_C Manager V o 5370 B 6,855 “1.00
0941_C Manager Vi . 5766 B 7,358 1.00
0953_C  Deputy Director I ’ 5766 B . 7,358 1.00
0955_C  Deputy Director V 6,989 B 8918 1.00
1204_C Senior Personnel Clerk 2479 B 3,014 3.00
1220 _C Payrolt and Personnel Clerk 2461 B 2,991 4.00
1222_G Senior Payroll And Personnel Clerk 2,700 B 3,282 3.00
1241_C Human Resources Analyst 2,683 B 3,948 11.00
1244 C  Senior Human Resources Analyst 3,791 B 4607 | 10.00
1246_C Principal Human Resources Analyst 4,496 B 5465 1.00
1250_C ~ Recruiter ‘ 3791 B 4,807 1.00
1406_C Senior Clerk 1,995 B - 2427 3.00
1446_C Secretary Il 2418 B 2,941 2.00 .
1450 _C Executive Secretary | : 2634 B 3,202 2.00 .
1452 C Executive Secretary |l . 2,808 B 3,623 1.00
1823_C Senior Administrative Analyst 3,627 B 4,408 3.00
1824_C  Principal Administrative Analyst 4198 B 5103 5.00
1825_C Principal Administrative Analyst il 46908 B 5590 2.00
1842_C Management Assistant 2,864 B 3,481 1.00
5177_C  Safety Officer 4653 B 5,655 1.00
5644 _C Principal Environmental Specialist 4,160 B 5,056 1.00
6130 C  Safety Analyst ' 4220 B 5129 2.00
6137_C  Assistant Industrial Hygienist 3,180 B 3,865 1.00
6138 C Senior Industrial Hygienist 4653 B 5655 1.00
'8139_C°  Industrial Injury Investigator 2,739 B 3329 1.00
9774 _C Senior Community Develobment Specialist | 3413 B 4,148 1.00
9910_C  Public Service Trainee 0 C 0 2.00 -
TEMPM_E Temporary - Miscellaneous ' 0 B 0 3.08
228937 AIR 17970 AIR 0932_C Manager IV 4981 B 6,356 1.00
Bureau Of ~ OpAnnual 4840 G Junior Management Assistant ‘ 2521 B 3066 . 1.00
Admin & Policy  Authority Ctrl 470" Erpioyment & Training Specialist I 2077 B. 3617 2.00
9708 C Employment & Training Specialist VI 4280 B 5214 - 200
TEMPM_E Temporary - Miscellaneous 0 B 0 5.26
228993 AIR  17960AIR 0922 C  Manager! - B 51150 200
Communications Op Annual 9923 ¢ Manager |l B 5491 4.00
&Mritng  AccountClil - gaa4" ¢ Manager il o B 5920 1.00
0932_C  Manager IV s 4981 B 6356 - 1.00
0933 C Manager V 5370 B 6,855 4.00
0941_C Manager Vi : 5766 B 7,358 1.00
0955 C Deputy Director V 6,989- B 8,918 1.00
1312_C  Public Information Officer 2,871 B 3490 - 1.00
1404_C  Clerk . 1924 -B 2,338 0.50
1406_C  Senior Clerk ‘ ‘ ' 11995 B 2427 1.00
1446_C  Secrefary It 2418 B 2,941 1.00
1452 C Executive Secretary I : 2898 B 3,523 3.00
1760_C Offset Machine Operator 2,227 B 2707 2.00
1762_C  Senior Offset Machine Operator 2,222 B 2,700 1.00
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Annual Salary Ordinance (2 year) (Comm?ttee Recommended) . Budget Year 2019-2020 and 2020-2021

" Fund . |Job Cod | T lobTite | Low | Type] High '.2019-2020 2020-2021

228983 AIR 17960 AIR 1764_C Mail And Reproduction Service Supervisor 2,857 - B 3472 1.00 1.00
- Communications Op Annual- 1823 G Senior Administrative Analyst 3627 B 4,408 1.00 1.00
& Mrking CAccount Gl ya07"c Administrative Services Manager 3664 B 4453  1.00 1.00
1840 C Junior Management Assistant - 2521 B 3,066 3.00 3.00

1842_C Management Assistant 2864 B 3481 1.00 1.00

1844_C Senior Management Assistant 3282 B 3,889 1.00 1.00

5322 C  Graphic Artist 2275. B . 2904 2.00 2.00

5330_C Graphics Supervisor 3,104 B 3,774 1.00 1.00

9251 C Public Relations Manager 4538 B 5517 2.00 2.00

9254 C Airport Communications Officer ' 3,517 B 4,277 2.00 2.00

TEMPM_E Temporary - Miscellaneous 0 B 0 0.05 0.05
193176
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Annual Salary Ordinance (2 year) (Commitlee Recommended) . Budget Year 2018-2020 and 2020-2021

Department: ART Arts Commission

IR R G s | ] 201922020 | 2020-2021
;’pmvs”n'on'.. 1 A..iFgr.]d, : ‘JQPP‘."de _ L ,‘pr:Tltle , »,l_olvg»: Type Hx‘g_h_}_ “URTE | FTE -
163646 ART 10010 GF - 1824 C Principal Administrative Analyst 4198 B 5,103 0.50 0.50
guﬁ“c A& . Aﬂ”hua! 1 1840 C  Junior Management Assistant 2521 B 3,066 0.85 1.00
ollections  Authority Gl 145 ¢ Management Assistant 2864 B 3481 1,00 1.00
. 1844_C Senior Management Assistant 3,282 B 3,989 1.00 1.00
163646 ART 10060 GF 1824_C  Principal Administrative Analyst 4198 B 5103 0.10 0.10
Public At &  Work Order ; :
Collections

5 '°"T°ta' RN IO SO
163647 ART 11750 SR 1840_C
Street Artist  Arts Com-Strt 1g42
AristProg - ™

Junior Man;gement Assistaﬁ{ h
Management Assistant

163648 ART 10010 GF '1840_C Junior Management Assis{a}\-f

B
Municipal Annual 1842_C  Management Assistant B .
Galleries Authority Gl 4844 ¢ Senior Mariagement Assistant 3282 B 3989 100  1.00
3524 C i B 0.50
‘Divigion Total: S N _ 450
163649 ART 11740 SR 0923 C  Managerll ) 0.50
Civic Design  Arts Com- 1840 ¢ Junior Management Assistant 0.50

Public Arts

. ) - ; 1.00 -
187644 ART 1840_C  Junior Management A B 3,066 1.00 1.00
Community 1842_C  Management Assistant B 3,481 1.00 1.00

Investments )

187644 ART 11802 SR 1822_C Administrative Analyst B 3,783 0.50 0.50
Community ~ Culture& 4824 ¢ Principal Administrative Analyst B 5,103 1.00 1.00
Investments $:)‘: Hotel 1840 C  Junior Management Assistant B 3,066 2.50 2,50
1842_C  Management Assistant B 3,481 3.50 3.50
1844 _C Senior Management Assistant B 3,988 1.00 1.00
Dwision Total: e o 080 7 0,50
229000 ART 10000 GF 0923 C  Manager Il . B 5491 0.50 0.50
Administration  Annual 0951_C  Deputy Director | . B. 5115 1.00 1.00
Account Gl host & Department Head | B 6356 1.00 1.00
1314 C Public Relations Officer B 4,160 . 1.00 1.00
1452 C Executive Secretary li B 3,523 1.00 1.00
1632_C Senior Account Clerk B 2,904 1.00 1.00
1634 _C Principal Account Clerk B 3,282 2:00 2.00
1657_C Accountant IV B. 4,909 1.00 1.00
1822 C Administrative Analyst B 3,783 0.50 0.50
.1823 C Senior Administrative Analyst B 4,408 1.00 1.00
1840_C  Junior Management Assistant B 3,066 1.00 1.00
1842 C Management Assistant B 3,481 1.00 1.00
1844_C Senior Management Assistant B 3,989 1.00 1.00
TEMPM_E Temporary - Miscellaneous B 0 0.49 0.48
© 229000 ART 10060 GF 1824_C  Principal Administrative Analyst B 5103 0.40 0.40
Administration Work Order 41840 C  Junior Management Assistant B 3,066 1.50 1.50
' 1842 C  Management Assistant B 3481 4.00 4.00
1844 C B 3,989 1.00 1.00

Senior Management Assistant

15
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Annual Salary Ordinance (2 year) (Commitiee Recommended)

Department: ASR Assessor / Recorder

Budget Year 2019-2020 and 2020-2021

Division | 1;, Fund . |JobCade| .. " " ldobTitle Lo | Type | High | re™ | e
196644 ASR 10000 GF 1822_C  Administrative Analyst 3,112 ~ B 3783 1.00 1.00
Transactions  Annual . 1823 C  Senior Administrative Analyst . 3627 B 4,408 2.00 2.00
Account Ctrl 4515 ¢ Assessor-Recorder Senior Office Specialist 2534 B 3232 13.00 13.00

B

TEMPM_E

Temporary - Miscellaneous
! Division Total: - ° SRS

10000 GF  4215_C

196645 ASR
Exemptions  Annual TEMPM_E Temporary - Miscellaneous
Account Gt = . 7

"Division Total: _;

196646 ASR 10000 GF 0922 C

Méﬁééer I
Public Service Annual’ 0931 _C Manager Ill
Account Ctrl 1842 C Management Assistant
4213_C  Assessor-Recorder Office Assistant
4214 C  Assessor-Recorder Office Specialist
4215 C  Assessor-Recorder Senior Office Specialist
TEMPM_E

Temporary - Miscellaneous

220011 ASR 10000 GF Manager |

0931_C
Real Property Annual 0933 C Manager V
Account Gt 4953 ¢ Deputy Director I
1042 C IS Engineer-Jdurney
1820_C  Junior Administrative Analyst
1822_C  Administrative Analyst
1823 C Senior Administrative Analyst
1824 _C Principal Administrative Analyst
4213_C Assessor-Recorder Office Assistant
4215_C Assessor-Recorder Senior Office Specialist
4261_C Real Property Appraiser
4265_C Senior Real Property Appraiser
4267_C Principal Real Property Appraiser
TEMPM_E Temporary - Miscellaneous
229011 ASR 10020 GF 0931_C Manager Il
Real Property Continping . 0941 C Manager VI
Authority Cil 4043 1S Engineer-Senior
1052_C IS Business Analyst
1053_C IS Business Analyst-Senior
1054 _C 1S Business Analyst-Principal
1063_C IS Programmer Analyst-Senior
1822 _C Administrative Analyst
1823_C Senior Administrative Analyst
1824 _C Principal Administrative Analyst
4222 C Senior Tax Auditor-Appraiser
4224 C Principal Tax Auditor-Appraiser
' 5504_C Project Manager Il
229011 ASR 10080 GF 4261_C Real Property Appraiser
Real Property Work Order 4265 C Senior Real Property Appraiser
4267_C Principal Real Property Appraiser
229011 ASR 12550 SR 1053_C I1S.Business Analyst-Senior
Real Property Grants; GSF 4890 ¢ Jjunior Administrative Analyst
Continuing 1823 C Senior Administrative Analyst
4265 C Senior Real Property Appraiser
‘Division Total:* . - TR
229012 ASR 10000 GF~ 0931_C  Manager Il
Personal Annual, 1820_C  Junior Administrative Analyst
Property Account Ctil 4555 ¢ Administrative Analyst
4213_C Assessor-Recorder Office Assistant
4215 C Assessor-Recorder Senior Office Specialist
4216_C Assessor-Recorder Operations Supervisor
4220 C Tax Auditor-Appraiser

28924

Xs“svéééb“rjﬁecdrder Senior Office Specialist

4,007
4,638
2,864
2,064
2,293
2,534
0

W owwwwm o

0.09

4638 B 5920
5370 B 6,855 1.00 1.00
5766 B 7,358 1.00 1.00
4127 B 5192 1.00 1.00
2366 B 2,876 3.00 3.00
3112 B 3783 1.00 1.00
3627 B 4408 2.00 2.00
4198 B 5103 1.00 1.00
2,064 B 2,500 5.00 5.00
2,534 B 3,232 1.00 1.00
3,087 B 3752 31.00 31.00
3574 B 4344 10.00 10.00
4436 B 5027 7.25 7.25
0 B 0 0.10 0.09
4638 B 5920 1.00 1.00
5766 B 7,358 1.00 1.00
4575 B 5754 - 1.00 1,00
3,331 B 4,189 1.00 1.00
3,855 B 4,850 1.00 1.00
4464 B 5616 3.00 3.00
3494 B 4399 1.00 1.00
3112 B 3,783 2.00 2.00
3627 B 4408 1.00 1.00
4198 B 5103 1.00 1.00
3574 B - 4,344 1.00 1.00
4136 B 5027 2.00 2.00
8276 B 6276 1.00 1.00
3087 B 3752 6.00 6.00
3574 B 4,344 11.00 11.00
4136 B 5027 475 475
3,855 B 4,850 1.00 1.00
2366 B 2,876 1.00 0.00
3627 B 4,408 1.00 1,00
3574 B 4,344 1.00 0.00
LT 140.400005108.08
4638 B 5920 1.00 1.00
2,366 B 2,876 2.00 2.00
3112 B 3,783 1,00 1.00
2,064 B 2,509 4.00 4.00
2,534 B 3,232 1.00 1.00
3,096 B 3763 0.77 1.00
3087 B 3752 8.00 8.00



Annual Salary Ordinance (2 year) (Committee Recommended) . : Budge{ Year 2018-2020 and 2020-2021

| Division » Fund . -{JobCode| .. 0 JobTitle - - Low Type ngh 201I?T2EOZO .202[91"_20.2?
229012 ASR  10000.GF. 4222 C  Senior Tax Audifor-Appraiser . 3574 B 4,344 -7.00 7.00
Personal ~  Annual 4224 C  Principal Tax Auditor-Appraiser 4136 B 5027 ° 3.00 3.00
Property Account Gl eyion E Tempor: 6 B 0 233 226
Division Tofali -~ - L UL %010 3026
229014 ASR 10000 GF 0922 C  Manager | 4,007 B 5115 2.00 2.00
Administration Annual . 0923 ¢ Manager Il 4303 B 5491 2.00 2.00
Account Gt 955 ¢ Deputy Director I 5766 B 7,358 1.00 1.00
1042_C- IS Engineer-Journey - - ‘ 4127 B 5182 0.25 0.25
1052_C IS Business Analyst 3331 B 4,189 1.00 1.00
1063_C IS Business Analyst-Senior . 3855 B 4,850 1.00 1.00
1071_C IS Manager - 5165 B 7,358 1.00 1.00
1092_C {T Operations Support Administrator | 2,566 B 3,180 1.00 1.00
1222 C Senior Payroll And Personne! Clerk 2,700 B 3,282 1.00 1.00
1241_C Human Resources Analyst 2,683 B 3,048 2.00 2.00
1244 C Senior Hurnan Resources Analyst 3,791 B 4,607 1.00 1.00
1630_C  Account Clerk 2,064 B 2,509 - 1.00 1.00
1632.C  Senior Account Clerk 2390 B 2,904 1.00 1.00
1654 G Accountant lil 3490 B 4,242 1.00 1.00
1823 C Senior Administrative Analyst . 3,627 B 4,408 4.00 . 4.00
1842_C Management Assistant : 2,864 B 3,481 1.00 1.00 -
4290 C Assessor ' 8,046 B 8,046 1.00
B

TEMPM_E Temporary - Miscellaneous o

229015 ASR * 10000 GF  0931_C  Manager i}l

Recorder Annual 1822 C  Adminisirative Analyst
: Account Ctrl . - .
4215 C Assessor-Recorder Senior Office Specialist 2,534
4310 C Commercial Division Assistant Supervisor 3,096
TEMPM_E Temporary - Miscellaneous 0

229015 ASR 12610 SR 1042_C IS Engineer-Journey
Recorder . State Auth 4053 ¢ |S Business Analyst-Senior
Special Rev 1093_C IT Operations Support Administrator I}
1752_C Senior Microphoto/imaging Technician
1822_C  Administrative Analyst .
4214 C Assessor-Recorder Office Specialist
4215 G Assessor-Recorder Senior Office Specialist 2

DO T W W W W WWE WO

‘Division Total: -
' ASR Department Total’

2325



Annual Salary Ordinance (2 )/ear) {Committee Recommended) Budget Year 20192020 and 2020-2021

Department BOA Board Of Appeals PAB

DlVISlon 1"

',Jo__ Code b

12049-2020| 2020-2021

Job Tme ‘Tigh

: : : O YR RO FTE | FTE
232076 BOA_ 10000 GF 0961_C Department Head | 4981 B 6356 1.00 1.00
ioard IOf A”nualtCI 8106_C  Legal Process Clerk 2,000 B 2541 3.00 3.00
fpboels - AccountCll . g175 ¢ Legal Assistant , : 2971 B 3610

100 1.00
5.00;

Division Tota

2326



Annuat Salary Ordinance (2 year) (Committee Recommended)

Department BOS Board of Supervusors

Budget Year 2018-2020 and 2020-2021

Dlv15|on - f;, Fund Job Code RIS Job Tme “High 20‘1;:’;@“,22 202;?7?5021
207666 BOS 10000 GF 1130__(} Youth Commlssmn Advisor 2,876 1.00 1.00
Youth Annual 1362_C  Special Assistant II! © 2468 . 2.00 2.00
Commission  Acc Ctrl .

“Division Total: - T T L300 300
207667 BOS 10000 GF 1492_C  Assistant Clerk, Board of Supervisors 4,389 1.00 1.00

Sunshine Ord Annual
‘Task Force-  Account Ctrl

229018 BOS 10000 GF -
Clerk Of The  Annual
Board Account Ctrl

- Deputy Director I
Departiment Head Il
1S Business Analyst-Senior
1T Operations Support Administrator il
IT Operations Support Administrator IV
Senior Human Resources Analyst
Senior Clerk
Senior Clerk Typist
Executive Secretary il

. Assistant Clerk, Board of Supervisors
Accountant Hl '
Senior Administrative Analyst

118_C Legislative Clerk .

Temporary - Miscellaneous

10000 GF  0922.C  Manager|

Assessment  Annual 1406_C  Senior Clerk
Appeals  AccountCil 4456 ¢ Senior Clerk Typist

1823_C  Senior Administrative Analyst
. TEMPM_E Temporary - Miscellaneous

'D V slon Total L .

229020 BOS 10000 GF 0720_C Member Board of Superwsors
Supervisors  Annual . 1364 C  Special Assistant V
Account Ctr 1835 C  Legislative Assistant .

- TEMPM EVTgmporaruy Miscellaneous

Z,BOS Dapartment Total

2321

0 W Wwwwwwmwwww®wwwom:

5,920
8,377
4,850
3,865

4,698

4,607
2,427
2,667
3,827
4,389
4,242
4,408
3,540

1.00 1.00
1.00 1.00
1.00 1.00
1.00 1.00
1.00 1.00
3.00 3.00
1.00 1.00
1.00- 1.00
5.00 5.00
1.00 1.00
1.00 1.00
3.00 3.00
0.29 0.28




Annual Salary Ordinance (2 year) (Commitiee Recommended) . ' ’ Budget Year 2019-2020 and 2020-20G21

Department: CAT City Attornéy

;Bision : [ § Find: [ Jo Gada Low |Type | High
229042 CAT 10000 GF Manager | 4,007 B . 1.00
"City Attorney  Annual Account  gg31 C . Manager Ill 4638 B 3.00
Ctrl 0932_C ° Manager IV 4981 B 2.00
0941_C Manager Vi 5766 B 1.00
1032_C IS Trainer-Journey - ' 3119 B 1.00
. 1041_C IS Engineer-Assistant 3,728 B 1.00

1043_C IS Engineer-Senior. 4575 B 1.00 .
1071_C IS Manager 5165 B 1.00
1093_C IT Operations Support Administrator 11 3119 B 1.00
1094 _C IT Operations Support Administrator v 3,791 B 1.00
1095_C IT Operations Support Administrator V 4078 B 1.00
1222_C  Senior Payroli And Personnel Clerk 2700 B 1.00
- 1406_C Senior Clerk : 1,995 B 3.00
" 1408_C  Principal Clerk 2634 B 1.00
1424 _C . Clerk Typist 2,001 B 3.00
1426_C Senior Clerk Typist 2185 B 2.00
1458 _C Legal Secretary | 2808 B 39.50
1460_C E Legal Secretary i . . 3,020 B, 12.00
1474_C  Claims Process Clerk 2270 B 1.00
1522_C  Confidential Secretary To City Attorney 3372 B 1.00
1632_C - Senior Account Clerk 2,390 B - 5.00
1634_C _Principal Account Clerk ’ 2700 B .00
1654 C  Accountant il 3490 . B .1.00
1824 C  Principal Administrative Analyst 4198 B 1.00
1840_C  Junior Management Assistant 2521 B 1.00
3616_C Library Technical Assistant | 2583 B 1.00
8113_C  Court Clerk ’ o 3,171 . B . 1.00
8151_C Claims Investigator, City Attomey's Office 3735 B 31.60
8152 _C Senior Claims Investigator, City Attorney's 4117 B 6.00
. Office ) .
8173_C Legal Assistant : . 2,971 B 3,610 4.77 5.00
8177_C  Attorney (Civil/Criminal) . 4548 B 7,966 134,54  135.00
8181_C  Assistant Chief Attorney | 7392 B 898 - 17.00 17.00
8182 C Head Attorney, Civil And Criminal 7,040 B 8,558 16.00 16.00
8183_C - Assistant Chief Attorney 1l 7,763 B . 9,435 4.00 4.00
8193 C  Chief Attorney I (Civil & Criminal) " 7,844 B 9,536 2.00 2.00
8197_C  City Attorney 10,667 B 10,667 1.00 1.00
9165_C Claims Investigator o 3752 B 4561 - 6.00 6.00
9156_C  Senior Claims Investigator - 4136 B 5,027 1.00 1.00
9157_C  Claims Adjuster , 4136 B 5027 600 6.0
AB44 _C Confidential Chief Attorney 11, (Civil & Criminal) 8,112 = B 9,861 3.00 3.00

. TEMPM_E Temporary - Miscellaneous 0 B 0 1.93 1.87
220042 CAT 13490 SRCity 0931_C  Managerlll , 4638 B 5920 1.00 1.00
City Attorney  Attorey-Specfal 1458 ¢ Legal Secretary! ' 2808 B 3,413 2.00 2.00
Rev 8173 C  Legal Assistant S 2971 B 3610 300 3.00

8177 G- Attomey (Civil/Criminal) - 4548 B

7,966 800 800

4. 33797,

2328



Annual Salary Ordinance (2 year) (Committee Recommended)

Department: CFC Children & Families Commsn

Budget Year 2018-2020 and 2020-2021

S L v [ [
229047 CFC 11000 SR CFC 0961 C  Department Head | B 6,356 1.00 1.00
~ Children & ContinuingAuthorityCtt - 9772 ¢ Community Development Specialist 2,948 B 3583 2.60 2.60
Eimf; ‘ © 9774 G Senior Community Development Specialist! 3,413 B 4,148 2.00 2.00
] 9775_C  Senior Community Development Specialist i 4047 B 4,919 4.00 4.00

229047 CFC 11020 SR 1822 C  Administrative Analyst B 3783 . 077 1.00
Children&  Children&FamiliesGrants 1823 ¢ Senior Administrative Analyst B 4,408 1.00 1.00
Families - Fed 9772_C  Community Development Specialist B 3583 140 1.40
9774 _C  Senior Community Development Specialist | B 4,148 300  3.00

Bivision Toal: CETEIT S e s
CFC Department To S ABTT 1600

2329




Annual Salary Ordinance (2 year) (Committee Recommended) Budget Year 2019-2020 and 2020-2021

Department: CHF Children;Youth & Families

[Diion | . iFufd 1| Job Cade ! 0 i Job it | yoe | ign | 2012 202 [ 20202021
229218 GHF 10000 GF Annual  0962_C  Department Head il B 7,883 1.00 1.00
Children;Youth Account Ctrl ‘
& Families ’ :
229218 CHF 10020 GF 0923 C-  Manager . ’ 4303 B 5491 1.00 1.00
Children;Youth Continuing 0931_C  Manager Il 4638 B 50920 1.00 1.00
&Families  Authority Cirl 1822 C  Administrative Analyst S 3112 B 3783 1.00 1.00
" 1823 C Senior Administrative Analyst 3627 B 4,408 1.00 1.00
1824 C Principal Administrative Analyst 4198 B 5,103 1.00 1.00
1842_C Management Assistant 2864 B 3,481 0.23 0.00
1844 _C Senior Management Assistant 3,282 B .3,989 0.77 1.00
9770_C  Community Development Assistant 2,343 B 2,849 1.23 1.00
9772_C Community Developmént Specialist 2948 B 3,583 0.77 1.00
TEMPM_E Temporary - Miscellaneous 0 B 0 016  0.16
229218 CHF 11180 SR Child TEMPM_E Temporary - Miscellaneous 0 B 0 0.36 0.36
Children;Youth Youth&Fam-Grants .
& Families
229218 CHF 11190 SR Children 0822_C  Manager | 4,007 B 5115
Children;Youth and Youth 0931.C  Managerlll ' 4638 - B 5920
& Families 0952 C  DeputyDirector il 4638 B 5920
1052_C IS Business Analyst 3,331 B 4,189
1054_C 1S Business Analyst-Principal 4,464 B 5616
1224 _C - Principal Payroll And Parsonnel Clerk 2977 B 3617
1312_C  Publicinformation Officer 2,871 ‘B’ 3,490
1450_C  Executive Secretary | 2,634 ‘B 3,202
1634_C  Principal Account Clerk 2,700 B 3,282
1654_C  Accountant }il 3490 B 4242
1670_C Financial Systems Supervisor 4698 B 5710
1820_C Junior Administrative Analyst 2366 B 2,876
1822_C  Administrative Analyst . 3,112 B . 3783
1823_C Senior Administrative Analyst 3627 B 4,408
1824 _C Principal Administrative Analyst 4198 B '5,1 03
1825 C ' Principal Administrative Analyst Il 4598 B 5,590
1840_C  Junior Management Assistant 2,521 B 3,066
1842_C  Management Assistant . 2,864 B 3481
9770_C Community Development Assistant 2343 B 2,849
9772 C Community Development Specialist 2948 B 3,583
9774 C Senior Community Development Specialist | 3413 B 4,148
9775_C  Senior Community Development Specialist I! 4,047 B 4919
TEMPM_E Temporary - Miscellaneous 0 B 0
229218 CHF 13550 SR Public  0922_C  Manager| 4,007 B 5115
Children;Youth Protection-Grant 1823 ¢ Senior Administrative Analyst 3627 B 4,408
& Families A 9775 C  Senior Community Development Specialistll 4,047 B+ 4,919
229218 CHF 13720 SR Public 0922_.C Manager | 4,007 B 5115
Children;Youth Protection-Grant 1822 ¢ Administrative Analyst 3112 B 3783
&Families  Sta 1823 C  Senior Administrative Analyst 3627 B 4408
9774 _C Senior Community Development Specialist | 3413 B 4,148
9775 C  Senior Community Development Specialist Il 4,047 B 4919
B 0

e e e TEMPM_E Temporary - Miscellaneous . o )
‘Division Total:: =~ - T T TR L L T =
GHF Department Total -
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Annual Salary Ordinance (2 year) (Commitiee Recommended)

Department: CON Controller

Budgel Year 2018-2020 and 2020-2021

S “Division |- Fund *|JobCode |:"" " % JobTitle | Low [ Type | “High | 20132020 2020-2021.
207672 CON 10000 GF 0931 _C  Manager Ill 4,638 - B 5,920 2.00 2.00
Budget & Annual 0953_C  Deputy Director il 5766 B 7,358 1.00 1.00
Analysis Account Gl 4459 ¢ 15 Business Analyst-Senior 3855 B 4,850 100 1.00
1632_C  Senior Account Clerk 2,390 B 2,904 1.00 1.00
1634 C  Principal Account Clerk 2,700 B 3,282 1.00 1.00
1823 C  Senior Administrative Analyst 3,627 B 4,408 5.00 5.00
1824_C Principal Administrative Analyst 4,198 B 5103 4.00 4.00
c B

DivisionTotal: -~
207673 CON 10020 GF

0931 C
Economic Continuing 1825 C
Authority Ctrl B

207674 CON 1

Public Continuing  ggs3 ¢
Finance Authority Ctrl 1822 C
1824 C

‘Division Total: -
229222 CON 10000 GF
Administration Annual

0931_C
Account Ciri

0953 G
0955_C
1042_C
1053_C
1070_C
1093_C
1084 C
1222_C
1241 C
1244 C
1246_C
1574_C
1632_C
1649_C
1652_C
1654-C
1657_C
1682 C
1820_C

1823_C
1825 C
1827_C
1840_C
1842_C

0923 C
0931_C
0932_C
0933_C
0953 C
1053 C
1054_C
1064 C
1452 G
1634 G

' 1652_C
1654_C

229227 CON 10000 GF
Accounting Annual
Account Ctrl

Principal Admini

Manager i

0931.C

P

092 C

A EMPME

‘Manager I

ve Analyst Ii

Principal Administrative Analyst |1

r\‘/‘lianager noo
Deputy Director {lI

Administrative Analyst

Principal Administrative Analyst
cipal Administrative Analyst Il

Manéger 1
Manager Il

Depixiy Director iii

Deputy Director V

1S Engineer-Journey

IS Business Analyst-Senior

IS Project Director .

IT Operations Support Adminjstrator Iii
IT Operations Support Administrator IV
Senior Payroll And Personnel Clerk
Human Resources Analyst

Senior Human Resources Analyst
Principal Human Resources Analyst
Executive Assistant To The Controller
Senior Account Clerk

Accountant intern

Accountant il

Accountant 11l

Accountant IV

Contraoller .

Junior Administrative Analyst

Senior Administrative Analyst

Principal Administrative Analyst ||
Administrative Services Manager
Junior Management Assistant
Management Assistant

Tem Miscellaneous

Manager i

Manager IV

Manager V

Deputy Director 1l

IS Business Analyst-Senior

IS Business Analyst-Principal

IS Programmer Analyst-Principal
Executive Secretary 1|

_Principal Account Clerk

Accountant [l
Accountant Hl

23

233
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1.00

1.00 1.00
1.00 1.00
1.00 1.00
1.00 1.00
2.00

11.77
21.54

12.00
22.00



Annuat Salary Ordinance (2 year) (Commitiee Recommended) ’ Budget Year 2018-2020 and 2020-2021

Division | | Fund |JopCede| [ .~ JebTile .. |Low|Tye| wigh |20 R
229227 CON 10000 GF 1657_C Accountant [V . 4,039 B . 4,909 9.00 9.00
Accounting  Annual 1670_C  Financial Systems Supervisor 4698 B 5710 6.00 6.00
Account CIt 4590 ¢ Junior Administrative Analyst 2366 B 2,876 200 200
1822_C  Administrative Analyst : 3,112 B 3,783 2.00 2.00
1823 C Senior Administrative Analyst 3,627 B 4,408 1.00 1.00
1824 _C . Principal Administrative Analyst 4,198 B 5,103 0.77 1.00

1825_C Principal Administrative Analyst 1l 4598 B 5590 3.00

1842 C  Management Assistant 2,864 B 3,481 1.00

= T Miscell

. TEMPM

Bivision ot

220228 CON 10020 GF

4127

‘if)iZ_C 1S Engmé?a?—.)dumey B ~5,192 077 |
Citywide Continuing  1p43 ¢ IS Engineer-Senior ' 4575 B 5754 0.77
Systems Authority Ctr 1053 _C 1S Business Analyst-Senior 3,866 B 4,850 1.54
1054 _C IS Business Analyst-Principal 4,464 B 5616 1.54
. , 1070.C 1S Project Director R 4921 B 6,190 0.?7
229228 CON 10060 GF 0931_C  Manager lli 4638 B 5920 1.00
Citywide Work Order 0932 ¢ Manager IV 4981 B 6,356 4.00
Systems 0933 C . ManagerV ' 5370 B 6,855 1.00
0953 C Deputy Director ill 5766 B 7,358 1.00
1043 C 1S Engineer-Senior ’ 4575 B  5754. 3.00
1044_C IS Engineer-Principal 4,921 B 6,190 1.00
1052_C - IS Business Analyst . 3,331 B 4,189 2.00
1053 C IS Business Analyst-Senior 3,855 B 4,850 25.38
1054 _C IS Business Analj/st—Principal 4464 B 5616 .23.00
1063_C 1S Programmer Analyst-Senior 3,494 . B 4,309 1.00
1064_C IS Programmer Analyst-Principal 4,069 B 5,119 - 7.00
1070_C IS Project Director - 4921 B 6,190 5.00
1092_C IT Operations Support Administrator |1 2,566 B 3,180 1.15
1406_C  Senior Clerk i 1,985 B 2427 1.00
1820_C  Junior Administrative Analyst 2,366 B 2,876 1.00
1822 C  Administrative Analyst 3,112 B 3,783 1.00
1823 C Senior Administrative Analyst i 3627 B 4,408 4.00
1824_C Principal Administrative Analyst ) 4,198 B 5,103 1.00
1825_C Principal Administrative Analyst 11 - 4598 B 5,590 2.00
1842 C Management Assistant : 2,864 B 3,481 1.00
B
229231 CON 10000 GF Manager Ii B 5491 1.00 1.00
Payroll Annual 0933 C  ManagerV 5370 B 6,855 1.00 1.00
Account Gt 4167 payroll Supervisor 3462 B 4,208 2.00 2.00
' - 1220 C Payroll and Personnel Clerk 2,461 B 2,991 ‘ 1.00 1.00
1222_C  Senior Payroil And Personnel Clerk 2700 B 3,282 9.00 9.00
1224 C Principal Payroll And Personnel Clerk - 2977 B 3617 4.00 4.00
1404 G Clerk 1,924 B 2338, - 200 2.00
B

1452 C Executive Secrt_ataryll 2,898 3,523 1.00  1.00

5920 400 100

275641 CON 10060 GF  0931_C  Mamagerfl - 4838

B

City Services  Work Order 953 ¢ Deputy Director lil 5766 B 7,358 2.00 2.00
Auditor : 1053_C IS Business Analyst-Senior 3855 B 4,850 1.00 1.00
1684 C  Auditor ll : 3,681 B 4,475 17.77 18.00

1686_C Auditor Il 4,136 B 5,027 8.00 8.00

' 1803_C Performance Analyst | 2604 B 3,164 5.00 5.00

- 1805 C Performance Analyst I} 3,681 B 4,475 16.00 16.00

1822 C Administrative Analyst 3,112 ' B 3,783 1.00 - 1.00

1823 _C Senior Administrative Analyst 3,627 B 4,408 1.00 1.00

1824 C Principal Administrative Analyst 4,198 B 5,103 2.00 2.00

1830_C  Performance Analyst Il - Project Manager 4538 B 5517 13.00 ~ 13.00

1844 C Senior Management Assistant 3282 B 3,089 .1.00 1.00

1867_C.  Auditor | 2,604 B 3,164 4.00 4.00

2332



Annual Salary Ordinance {2 year) {Commiltee Recommended)

Budge! Year 2019-2020 and 2020-2021

Division | Fund. |JobCode| ;. © -JobTidle: . |Low|Type| High |*R% MR
275641 CON 10060 GF 5408_C Coordinator of Citizen Involvement 3,989 B 4,848 1.00 1.00
City Services  Work Order * TEMPM_E  Temporary - Miscelianeous S 0 B 0 1.44 1.40
Auditor . : .

CON Departriient Total : 29

25

2333
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Annual Salary Ordinance (2 year) (Committee Recommendad)

Department: CPC City Planning

Budgel Year 2018-2020 and 2020-2021 ’

. Division |- Fund | Job Code | - | Low | Type | High | “%12.2020 | 2020 2021,
109733 CPC 10000 GF 0923_C - Manager Il 4,303 B 5,491 1.00
Environmental Annual  0g41 ¢ Manager VI 5766 B 7,358 1.00
Planning Account Ctil 4405 ¢ Senior Clerk 1995 B 2427 1.00
5275 C Planner Technician 2,275 B 2,766 2.00
5277_C  Planner| 2616 B 3,180 1.00
5278 C  Plannerll 3,180 B 3,865 6.00
5291 _C Planner Ill 3,774 B 4,587 2.00
5293 C  Planner IV 4475 B 5438 1.00
5298 C Planner ili-Environmental Review 3774 B 4,587 19.36
5299 C Planner IV-Environmental Review 4,475 B 5,438 8.00
TEMPM_E Temporary - Miscelfaneous 0 B 0 0.74
109733 CPC 10020 GF 5278 C°  Planner i 3,180 B 3,865 1.00
Environmental Continuing 5291 ¢ Planner Il 3774 B 4,587 1.00
Planning Authority Ctrl

154644 CPC
Zoning Admin
& Compliance

154644 CPC
Zoning Admin
& Compliance

Division Total;

229234 CPC
Citywide

Planning

229234 CPC
Citywide

Planning

229234 CPC
Citywide

Planning

229234 CPC
Citywide
Planning -
229234 CPC
Citywide
Planning
229234 CPC
Citywide

Planning

228234 CPC
Citywide

En

10000 GF
Annual
Account Cirl

10840 SR:

Planning
Code

10000 GF
Annual
Account Ctrl

10020 GF
Continuing
Authority Ctrl

10670 SR
Eastern
Neighborhood
Cl

10820 SR
Market &
Octavia Cl
10860 SR
Rincon Hill
and SOMA ClI
10880 SR
Transit
Center
District
10900 SR
Visitacion

1452_C
1842_C
5275 _C
5278 C
5283 _C
5291_C
5293_C
5277 _C
5278_C

52091 C

o023 C

0953 C
1052_C
1452_C
5277_C
5278_C
5283 C
5289_C
5291 _C
5293_C
5502_C
9774 C
9775_C
TEMPM_E
5275 G
5278 C
5291_C
5293 C
1823 C
5278 C
5291_C-
9775 C
5278_C
5291_C

5278_C
5291_C

5278 C
5201 C

5291 _C

Executive Secretary I
Management Assistant
Plan_ner Technician
Planner H
Planner V
Pianner I}l
Planner IV
Planner |
Planner Il
Planner Itl .

”Manager il

Deputy Director {1}

IS Business Analyst
Executive Secretary !l
Planner |

Planner ||

Planner V

Transportation Planner 1l
Planner Ill

Planner IV

Project Manager |

Senior Community Development Specialist |
Senior Community Development Specialist |1

Temporary - Miscellaneous
Planner Technician

Planner Il

Planner i

Planner IV

Senior Administrative Analyst
Planner Ii

Planper lil

Senior Community Development Specialist 1l

Planner it
Planner lil

Planner }i
Planner il

) Planner |l

Planner i

Planner I}

26

2334

2,808
2,864
2,275
3,180
5,310
3,774
4,475

- 2,616

3,180

3,774

4303

5,766
3,331
2,898
2,616
3,180
5,310
3,774
3,774
4,475
5,424
3,413
4,047
0
2,275
3,180
3,774
4,475
3,627
3,180
3,774
4,047
3,180
3,774

3,180
3,774

3,180
3,774

3,774

WwWwWwWwwowwwwwwwwww®mowwwwmnDwwo:

o W

DWW W o WD WO ®m

3,481
2,766
3,865
6,453
4,587
5,438
3,180
3,865
4,687

5,491.

7,358
4,189
3,623
3,180
3,865
6,453
4,587

4,587 -

5,438
5,424
4,148
4,919

2,766
3,865
4,587
5,438
4,408
3,865
4,587
4,919
3,865
4,587

3,865
4,587

3865

4,587

4,687

1.00 -

1.00
1.00 1.00
2.00 2.00
1.00 1.00
1.00 1.00
8.85 8.85
3.00 3.00
1.00 1.00
1405  14.05
6.00 6.00
1.00 1.00
2.00 2.00
2.00 2.00
0.88 0.85
1,00 1.00
077 1.00 .
2.00 2.00
1.00 1.00
0.75 0.75
0.50 0.50
1.20 1.20
0.10 0.10
0.50 0.50
045 0.45
0.05 0.05
0.10 0.10
0.10 0.10
0.15 015 -
0.05 0.05



Annua! Salary Ordinance (2 year) (Commitiee Recommended)

Budget Year 2019-2020 and 2020-2021

2335

~ Division .- | Job Code | . JobTitle' - | Low |Type | Hign | 20122020 | 2020-2021
Planning
Division Totali " TE ot L L L nB3B0. 8370
229235 CPC 10000 GF 0931_C  Manager !li 4,638 B S 1.00 1.00
Current Annual 0953_C  Deputy Director Il 5766 B 1.00 1.00
Planning  Account Gl 4404 Glerk 1924 B 200 2.00
1406_C  Senior Clerk 1,995 B 0.50 0.00
1426 _C Senior Clerk Typist 2185 B 1.00 1.00
1450_C Executive Secretary | 2634 B 1.50 1.50
5275 C Planner Technician 2275 B 3.00 3.00
5277_C Planner | 2616 B 3.00 3.00
5278 C  Plannerli 3180 B 16.00 16.00
5291_C ~ Planner lil 3774 B 30.50 -30.50
5293 _C Planner IV 4,475 B 9.00 9.00
TEMPM_E Temporary - Miscellaneous 0 B 1.13 1.09
229235 CPC 10020 GF 1406_C . Senior Clerk 1995 B 1.00 1.00
Current Continuing 5278 ¢ Planner ! 3180 B 2.00 2.00
Planning  Authority Gl 5591 ¢ Pranner i 3774 B 350 350
TEMPM_E Temporary - Miscellaneous B 223 216
229236 CPC 40000 GF 0923 C  Manager I “ 4303 B 100  1.00
Administration Annual 0931 C  Manager Il 4638 B 1.90 1.90
Account Ctrl o o peputy Director Il 5766 B 2.00 2.00
.0964_C Department Head vV 7540 B 1.00 1.00
1043_C IS Engineer-Senior 4575 B 1.00 1.00
1052_C 1S Business Analyst 3331 B 1.00 1.00
1053 _C IS Business Analyst-Senior 385 B 3.00 3.00
1054_C IS Business Analyst-Principal 4464 B 1.00 1.00
1091_C  IT Operations Suppoﬂ Administrator | 2184 B 1.00 1.00
1094_C IT Operations Support Administrator IV 3791 B 2.00 2.00
1222 C Senior Payroll And Personnel Clerk 2,700 B 1.00 1.00
1232 C Training Officer 3275 B 1.00 1.00
1241_C Human Resources Analyst 2683 B 1.00 1.00
1246_C Principal Human Resources Analyst 4496 B 1.00 1.00
1312_C Public Information Officer 2871 B 1.00 1.00
1406_C  Senior Clerk 1,995 B 4.00 4.00
1450_C  Executive Secretary | 2634 B 1.50 1.50
1454 C Executive Secretary il 3150 B 1.00 1.00
1630_C Account Clerk 2,064 B 1.00 1.00
1634 _C Principal Account Clerk 2700 B 1.00 1.00
1654 _C Accountant i} ) 3490 B 1.00 1.00
1823 _C  Senior Administrative Analyst 3627 B 6.25 8.25
1824_C Principal Administrative Analyst 4,198 B 1.00 1.00
1827_C Administrative Services Manéger 3664 B 1.00 1.00
5275 C Planner Technician . 2275 B 0.50 0.50
5291 C Planner lli 3,774 B 6.77 7.00
5293 C Planner IV 4475 B 3.00 3.00
9251 _C Public Relations Manager 4538 B 1.00 1.00
TEMPM_E Temporary - Miscellaneous 0 B 2.14 . 2.07
229236 CPC 10020 GF 1070_C IS Project Director 4921. B 1.00 1.00
Administration Continuing
Authority Ctrl .
220236 CPC 10840 SR 5275 _C  Planner Technician 2275 B 2766 1.00 1.00
Administration El;;l:ing 5291 C  Planner il 3774 B 4,587 2.00 2.00
Enforcement
DivisionTotal .o = Y esa2
CPC Départment Total 24127



Annual Salary Ordinance (2 year) (Committee Recommended) Budge! Year 2019-2020 and 2020-2021

Department: CSC Civil Service Commission

Division | . Fund :|Job Code| "1 % ' JobTifle. ¥ .. [ | Low |Type|High |*EE20 | 2020021
229261 CSC 10000 GF  0951_C  Deputy Director | 4007 B -5115 1.00 1.00
Civil Service  Annual 0961_C  Department Head | 4981 B 6,356 1.00 1.00
Commission  Account Ctrl 15057 personnel Technician 2508 B 3,158 100 © 1.00
1241_C Human Resources Analyst ’ 2683 B 3,948 1.00 1.00
1244 _C  Senior Human Resources Analyst ) 3791 B 4,607 1.00 1.00
1426_C  Senior Clerk Typist 2195 B 2,667 1.00 1.00
B

0.01

TEMPM_E Temporary - Miscellaneous

2336



Annual Salary Ovdinance (2 year) {Committee Recommended) Budget Year 2018-2020 and 2020-2021

Départment: CSS Child Support Services

“IDivision: | . ‘Fund - |JobCode| . JobTitle . . | .Low |Type|High |2%1g:2020|2020-2021
229264 CSS 11300 SR Child 0922_C  Manager| 4,007 B 5115 4.00 4.00
Child Support Support-Operating ggs2 ¢ Deputy Director i 4638 B 5920 1.00 1.00
Services 0963 C  Department Head Il 6,564 B 8377 1.00 1.00
1062_C IS Programmer Analyst 2,876 B - 3,617 1.00 1.00
1093_C  iT Operations Support Administrator Il 3,119 B 3,865 1.00 1.00
1094_C  IT Operations Support Administrator IV 3791 . B 4,698 1.00 1.00
1220_C  Payroll and Personnel Clerk 2461 B 2,991 1.00 1.00
1222 C Senior Payroll And Personnel Clerk 2,700 B 3,282 1.00 1.00
1244 C  Senior Human Resources Analyst B 4,607 100  1.00
1310_C  Public Relations Assistant B 2634 1.00 1.00
1404 C  Clerk B 2,338 2.00 2.00
1406_C  Senior Clerk B 2427 1.00 1.00
1424 C  Clerk Typist B 2,432 2.00 2.00
1426 _C  Senior Clerk Typist B 2667 2.00 2.00
1450_C  Executive Secretary | B 3,202 1.00 1.00
1630_C  Account Clerk B 2509 100 . 1.00
1632_C  Senior Account Clerk B 2904 1.00 1.00
1654_C  Accountant lii B 4,242 1.00 1.00
4320_C  Cashierl B 2,432 1.00 1.00
8158_C  Child Support Officer 11 B 3,381 54.00 54.00
8159_C  Child Support Officer Il B 4,080 9.00 9.00
8177_C . Atftorney (Civil/Criminal) B 7,966 3.00 3.00
B

e - Head Atfoney, Cvil And Criminal
‘Division Total: ’ P S
'CSS Department Tota

29

23317



Annual Salary Crdinance (2 year) (Commitiee Recommended) Budget Year 2018-2020 and 2020-2021

Department: DAT District Attorney

“Division |1 "Fuiid " * | Job Code | .- ‘| Low' | Type | tign | 0153080 | 20205071
229313 DAT 10000 GF 0922 C Manager | . 4,007 B 5,115 2.00 2.00
District Annual Account 923 ¢ Manager Il 4303 B - 5491 1,00 1.00

_ Attorney ‘ cti 0931 C  Manager ill 4638 B 5020 2.00 2.00
0932_C . Managerlv . 4,981 B 6,356 2.00 2.00
- 0933_C Manager V ’ 5,370 B 6,855 1.00 1.00
0943_C  Manager Viii 6989 B 8918 . 100 - 1.00
0954_C  Deputy Director IV B 6,564 B 8,377 1.00 1.00
1043 C IS Engineer-Senior 4,575 B 5,754 2.00 2.00
1054_0 1S Business Analyst-Principal 4,464 B .5616 1.00 1.00
1082 _C IT Operations Support Administrator Il 2,566 B 3,180 2.00 2.00
1093_C IT Operations Support Adminisirator lI 3,119 B 3,865 2.00 2.00
1094_C IT Operations Support Administrator IV 3,791 B 4,608 1.00 1.00
1226_C  Chief Payroll And Personnel Clerk 3,140 B 3,816 1.00 1.00
1246_C Principal Human Resources Analyst 4496 B 5465 1.00 1.00
1404_C  Clerk 1,924 B~ 2,338 1.00 1.00
1458_C Legal Secretary | © 2,808 B . 3413 1.78 1.78
1652_C Accountant Ii ' 2,885 B 3,505 1.00 1.00
1657_C Accountant IV 4,039 B 4,909 1.00 1.00
1822_C Administrative Analyst ’ 3112 B 3,783 2.00 2.00
1824 _C Principal Administrative Analyst . 4198 B 5,103 1.00 1.00
8129 C Victim/Witness Investigator | ) 2,559 ‘ B 3,112 1.00 1.00
8131_C  Victim/Witness Investigator || 2,808 B 3,413 2.90 2.90
8132_C  District Attorney's Investigative Assistant 2609 B 3,329 30.54 31.31
8133 C Victim/Witness Investigator I1i 3,348 B 4,070 - 11.06 11.06
8135 C Assistant Chief Victim/Witness Investigator 3635 B 4418 3.00 3.00
8146_S District Attorney's Investigator 3,706 B 4,730 1.93 1.93
8147_C Senior District Attorney's Investigator 4030 B 5,143 2.85 2,85
8149 _S Assistant Chief District Attorney's investigator 4280 B 5475 1.00 1.00
8173_C Legal Assistant 2,971 B 3610 1.00 1.00
8177 _C Attorney {Civil/Criminal) - 4,548 B 7,966 104.30 104.30
8181_C Assistant Chief Attorney | 7,392 B 8,986 6.00 6.00
8182_C  Head Attorney, Civil And Criminal 7,040 B 8558 13.00 " 13.00
8183 _C  Assistant Chief Attorney |l . 7,763 B 9,435 1.00 1.00
8198 C  District Attorney ’ 11,320 B 11,320 1.00 1.00
8550 P District Attorney's Investigator (SFERS) 3706 B 4,730 17.00 17.00
8552 P Senior District Attorney's Investigator (SFERS) 4,030 B 5,143 3.00 3.00
8554 P Asst Chief Distrjct Attorney Investigator 4290 B 5475 '2.00 2.00
(SFERS) .
8556_P Chief District Attorney Investigator (SFERS) 5766 B 7,358 1.00 1.00
8558 P Pr Dist Attny investigator, Special Unit (SFERS) 4,638 B 5,920 1.00 1.00
229313 DAT" 10010 GF . 8132_C District Attorney's investigative Assistant 2,609 B 3,329 2.00 2.00
District Annual Authority 8177 ¢ Attorey (Givil/Criminal) 4548 B 7,966 5.00 5.00
- Attormey ctr 8182 C  Head Attorney, Civil And Criminal 7040 B 8558 1.00 1.00
8550_P District Attorney's Investigator (SFERS) 3,706 B 4,730 5,00 °~ 500
8564 P Asst Chief District Attorney Investigator - 4,290 B 5,475 1.00 1.00
(SFERS)
229313 DAT 10020 GF 0923 C  Managerl! . : 4303 B 5491 0.40 0.40
District! Continuing 1458_C  Legal Secretary | : 2,808 B 3413 1.00 1.00
Attorney  Authority Ctrl - 5455 & Victimwitness Investigator | 2559 B 3112 1290  12.90
8131_C Victim/Witness Investigator |l © 2808 B 34138 - 3.00 3.00
8132 _C District Attorney's investigative Assistant 2608 B 3,329 0.25 0.25
8135_C Assistant Chief Victim/Witness Investigator 3635 B 4,418 1.64 1.64
8146_8S District Attorney's Investigator 3,706 B 4,730 1.00 1.00
8147_S Senior District Attorney's Investigator 4,030 B 51143 1.00 1.00
8149_S Assistant Chief District Attorney's Investigator 4,290 B 5,475 1.00 1.00
8177_C Attorney (Civil/Criminal) 4,648 B 7,966 4,72 4,72
8182 _C Head Attorney, Civil And Criminal 7,040 B 8,558 1.00 1.00
8550_P District Attorney's investigator (SFERS) 3706 B 4,730 3.00 3.00
B 5,143 1.00 1.00

8552 P Senior District Attorney's Investigator (SFERS) 4,030
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Annual Salary Ordinance (2 year) (Commitlee Recommended) . Budget Year 2018-2020 and 2020-2021

~ Division | .:. Fund. - |JobCode|. - _ JobTitle: | Low |Type| High | 20132020 20202024
229313 DAT 10060 GF Work 8132_C . District Attorney's Investigative Assistant 2,609 B 3,329 0.51 0.51
District Order . 8135.C  Assistant Chief Victim/Witness Investigator 3635 B 4,418 100  -1.00
Altorney 8177.C  Attorney (Civil/Criminal) 4548 B 7,966 235 235
- 8181_C Assistant Chief Attorney | 7,392 B 8,986 1.00 1.00

228313 DAT 13500 SR Da- 8133_C Victim/Witness Investigator 11} 3,348 B 4,070 2.00 - 2.00
District Special 8177_C  Altorney (Cvil/Criminal) ~ 4548 B 7,966 100 . 1.00
 Attorney Revenue 8550_P  District Attorney's Investigator (SFERS) 3706 B 4,730 100 . 1.00
TEMPM_E Tempodrary - Miscellaneous 0 B 0 038 = 037

229313 DAT 13550 SR 0923_C - Manager Ii 4303 B 5491 0.60 0.60
District Public 1458 C  Legal Secretary | 2,808 B 3413 0.25 0.25
Attorney - Protection-Grant 414 victimMitness Investigator | 2550 B 3112 1065  10.65
' 8131_C  Victim/Witness Investigator I 2,808 B 3,413 5.00 5.00

8132_C  District Attorney's Investigative Assistant . 2,609 B 3,329 1.80 0.80

8133 _C  Victim/Witness Investigator 11 - 3348 B 4,070 3.00 3.00

8135_C  Assistant Chief Victim/Witness Investigator 3635 B 4418 1.86 " 1.86

8146_C  District Attorney's Investigator 3706 B 4,730 0.22 0.22

8146_S District Attorney's Investigator . 3706 B 4,730 260 260

8147 C Senior District Attorney's Investigator ' 4030 B 5143 0.05 0.05

8147 S Senior District Attorney's investigator 4030 B 5,143 0.25 0.25

8177.C  Attomeéy (Civil/Criminal) : 4548 B 7,966 6.29 5.29

. ) TEMPM_E Temporary - Miscellaneous | -0 B~ 0 0.27 0.26

229313 DAT 13720 SR 0922 C Manager | 4007 B 5,115 1.00 1.00
District Public 8129 C  VictimMWitness Investigator | : 2558 B 3,112 0.10 0.10
Atiomey  Protection-Grant g131 ¢ VietimWitness Investigator I . 2808 B 3413 0.10 0.10
8135 C  Assistant Chief Victim/Witness Investigator 3635 B 4,418 0.15 0.15

: 8177.C  Attomey (Civil/Criminal) ' 4548 B 7,966 020 - 020

229313 DAT 13730 SR 1823 C Senior Administrative Analyst’ 3,627 B 4,408 1.00 1.00
District Public. 8133_C  Victim/MWitness investigator Il 3348 B 4070  1.00 1.00

Attorney Protection-Grant . :

s e O
Division Total: | o/ w7l
DAT Department Total - &5

322,65

2339.



Annual Salary Ordinance (2 year) (Commitlee Recommended) Budgel Year 2018-2020 and 2020-2021

Department: DBI Building Inspection

2

0-2021

‘Fund.} . | JobCode | -

owisien |- e o [Ty igh]

109736vDBI 10190 SR BIF 0953_C Deputy Director I

Inspection  Operating 1446_C  Secretary |l 2,941

Services ., Project 6242 C  Plumbing Ihspector

6244 C Chief Plumbing Inspector
6246_C Senior Plumbing Inspector
6248 C Electrical Inspector

6249 C Senior Electrical Inspector
6250 C Chief Electrical Inspector
6270_C Housing Inspector

6272 C Senior Housing Inspector
6274 C Chief Housing Inspector
6321_C Permit Technician |

6322 C Permit Technician !I
6323_C  Permit Technician ill
6331_C Building Inspector

6333 C Senior Building Inspector
6334 C Chief Building Inspector
TEMPM_E Temporary - Misc:ellan«ggufw 0

'mmmmmmmmmmmmmmmmmvw
i o

w

J

(]

220318 DBl 10190 SR BIF “Manager il

0923 C B
Administration. Operating 0931_C  Manager lil . B 4638 B 5920
Project 0941 C - Manager VI ‘ A 5766° B 7,358
0853_C Deputy Director 1li 5766 B 7,358
0963_C  Department Head Il! 6,564 B 8,377
1042_C IS Engineer-Journey 4127 -B 5,192
1043_C IS Engineer-Senior . 4575 B 5754
1044_C IS Engineer-Principal 4921 B 6,190
1052_C 1S Business Analyst . 3,331 "B 4,189
1053 _C IS Business Analyst-Sehior i 3,866 B 4,850
1054_C IS Business Analyst-Principal " 4464 B 5616
1063_C 1S Programmer Analyst-Senior 3494 B 4,399
1070_C IS Project Director 4921 B 6,190
1094_C T Operations Support Administrator IV 3,797 B 4,698
1095_C IT Operations Support Administrator V 4078 B 5,056
1203 _C ’ Personnel Technician . 2598 B 3,158
1220 C Payroll and Personnel Clerk 2461 B 2,991
1244 C Senior Human Resources Analyst ’ 3,791 B 4,607
1406_C Senior Clerk . 1,995 B 2,427
1408_C  Principal Clerk ) 2634 B 3,202
1426_C Senior Clerk Typist ) 2,195 B 2,667
1446_C Secretary |l ) 2419 B 2,941
1452 C Executive Secretary i 2,808 B 3,523
1555_C Secretary, Building Inspection Commission 3423 B 4,160
1632 C Senior Account Clerk : 2380 B 2904
1652_C Accountant Il 2,885 B 3,505
1654_C  Accountant Il : 3,490 B 4,242
16587 _C Accountant IV ’ 4,039 B 4,909
1752_C Senior Microphoto/lmaging Technician - 2243 B 2727
1820_C Junior Administrative Analyst 2366 B 2,876
1823_C Senior Administrative Analyst 3,627 B 4,408
1824_C . Principal Administrative Analyst 4,198 B 5,103
4321_C Cashier Il ' 2,442 B 2,604
6321_C Permit Technician | 1,995 B 2,427
6322 C Permit Technician |1 ' 2,634 B 3,202
6323 C  Permit Technician 1! . 3,020 B 3,671
6331_C Building Inspector 4,007 B 4,871
6334 _C Chief Building Inspector 4,871 B 5920

B 0

TEMPM_E Temporary - Miscellaneous . 0
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Annual Salary Ordinance (2 yeér) (Committee Recommended) Budget Year 2019-2020 and 2020-2021

Division | Fund |JobCode|. . . - JobTitle - Co  -|Low|Type|High | * 0| MREH
229318 DBI 10230 SR BIF- 0923_C . Manager il - 4,303 B 5491 1.00 1.00
Administration Continuing 4053 C IS Business Analyst-Senior 3855 B 1.00 1.00

‘ Projects 1084 C IS Programmer Analyst-Principal 4069 B 100 1.00
5207_C  Associate Engineer ‘ 4160 B 2.00 2.00
5211_C  Engineer/Architect/Landscape Architect Senior 5,575 B 1.00 . 1.00
5214 C  Building Plans Engineer 5310 B 100 1.00
6242 _C Plumbing Inspector . 4,007 B 1.00 1.00
6248 C  Electrical Inspector 4,007 B 1.00 1.00
6270_C  Housing Inspector : © 4,007 B 1.00 1.00
6321_C Permit Technician | 1995 B 4.00 4.00
6322 C Permit Technician Il : 2634 B 4.00 4.00
6323 C  Permit Technician li] E 3020 B 1.00 1.00
6331_C Building Inspector : ‘ 4007 B 2.00 2.00
9976_C Technology Expert | ' B

Giision Totat,

10190 SR BIF 0953 C  Deputy Director Iil - S 5,766

229344 DB B 7,358 1.00 1.00
Permit Operating 1840 C  Junior Mahagement Assistant 2521 B 3,066 1.00 1.00
 Services Project 5203 C  Assistant Engineer 3574 B 4344 1.00 1.00
5207_C  Associate Engineer ) 4,160- B 5056 10.50 11.00

5212 C Engineer/Architect Principal 6,470. B 7,865 1.00 1.00

5214 C Building Plans Engineer 5310 B 6453 1.77 2.00

5218 C  Structural Engineer 5310 . B 6,453 2.00 2.00

5241_C  Engineer 4815 B 5855 16.00 16.00

6321_C Permit Technician | - 1,995 B 2427 13.77 14.00

6322_C  Permit Technician Ji l 2,634 B 3202 20.00 20.00

6323 C Permit Technician Il 3,020 B 3,671 4.00 4.00

6331_C Building Inspector 4,007 B 4,871 15.00 15.00

6333_C . Senior Building Inspector 4418 B 5370 3.00 3.00

6334 _C Chief Building Inspector ’ 4871 B -5920 2.00 2.00

B

TEMPM_E Temporary-Miscellgp_ggHS o 0
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Annual Salary Ordinance (2 year) (Committee Recommended)

Budget Year 2019-2020 and 2020-2021

Department: DEM'Emergency Management

<1 2019-2020°| 2020:2021

B -.'D,i('is;ié s ~Fund; ::_:- JobCode | "~ "o dob Title . CUFTE | LCFTERS
229985 DEM 10000 GF 0922 C Manager | 2.00 - 2.00
Administration  Annual 0923 C  Manager li 4303 B 5491 2.00 2.00
AccountCtl - 494" Manager I 4638 B 5920 100.  1.00
0932_C Manager IV 4981 B 6,356 1.00 1.00
0933_C Manager V 5370 B 6,855 1.00 - 1.00
0954 C  Deputy Director IV 6,564 B 8,377 1.00 1,00
0964_C Department Head IV 7540 B 9,622 1.00 1.00
1042_C 1S Engineer-Journey 4127 B 5192 4.00 4.00
1043 _C IS Engineer-Senior 4575 B 5754 1.00 1.00
1044'_0 1S Engineer—Principal 4921 B 6,190 1.00 -1.00
1083_C IS Business Analyst-Senior 3,855 B 4,850 1.00- 1.00
1063__0 IS Programmer Analyst-Senior 3,484 - B 4,399 1.00 1.00
1070_C IS Project Director 4921 B 6,190 1.00 1.00
1093_C IT Operations Support Administrator Ill 3,119 B 3,865 6.00 .6.00
1094_C . [T Operations Support Administrator IV 3,791 B 4,698 2.00 2.00
1204 _C Senior Personnel Clerk ' 2,479 B 3,014 1.00 1.00
1222 C Senior Payroll And Personnel Clerk 2,700 B 3,282 1.00 1.00
1241_C Human Resources Analyst 2,683 B 3,948 1.00 1.00
1244 C Senior Human Resources Analyst 3,791 "B 4,607 ~2.00 2.00
1446_C ° Secretary Il . 2419 B 2,941 1.00 1.00
1632_C Senior Account Clerk 2,390 B 2,904 1.00 1.00
1842_C Management Assistant 2,864 B 3,481 1.00 1.00
8600_C Emergency Services Assistant 2,275 B 2,766 1.00 1.00
8603 C Emergency Services Coord 1 3,774 B 4,587 1.00 1.00
TEMPM_E Témporary - Miscellaneous 0 B 0 0.53 0.50
229985 DEM 10020 GF 0923 C Manager Il B 2.00 2.00
Administration  Continuing - 0933_C .Manager v B 1.00 0.00
Authority Ctl 040" Manager Vil B 1.00 1.00
1054 _C B j.OO

229986 DEM
Emergency

10000 GF
Annual

Communications Account Ctrl

267659 DEM
Emergency
Services

267659 DEM
Emergency
Services

‘Djvision Total: . .

285644 DEM
Homeland
Security Grants

0922 C
0923_C
0931_C

. 0954_C

1840_C
8238 _C
8239_C
8240_C
TEMPM_E

IS Business Analyst-Principal

Manage
Manager i

Manager lil

Deputy Director IV

Junior Management Assistant

Public Safety Communications Dispatcher
Public Safety Communications Supervisor
Public Safety Communications Coordinator

Temporary - Miscellaneous

10000 GF
Annual
Account Ctrl

10060 GF
Work Order

13560 SR
Homeland .
Security

0931.C

0923 C
0933 _C
0954_C
1042_C
1657_C .
1806_C
1824_C
8602.C
8603_C
8604 _C
TEMPM_E .
0931_C
8602_C
8603_C

8604 C

0932_C

Manager Il

Mana -er llf

Manager V

Deputy Director IV

IS Engineer-Journey
Accountant IV

Senior Statistician

Principal Administrative Analyst
Emergency Services Coord I
Emergency Services Coord ill
Emergency Services Coord [V
Temporary - Miscellaneous
Manager Il

Emergency Services Coord I
Emergency Services Coord 11
Emergegp1_§ewices-000rd 1y

Manager [V

a4 -

2342

0.00

1.00

B 1.00

4303 B 1.00 1.00
45638 B 1477 2.00
6,564 B 1.00 1.00
2521 B 1.00 1.00
3320 B . 4047 190.00  190.00
3,742 B 4,547 28.54 29.00
3929 B 4,775 7.00 7.00

0 B 2.33
4303 B 1.00
5370 B 1.00
6,564 B 1.00
4127 B 1.00
4,039 B 1.00
3,664 B 1.00
4,198 B 1.00
3,180 B 2.50
3,774 B 0.50
4475 B 1.00

0 B 0.44
4638 B 1.00
3,180 B 2.00
3,774 B 4.00
4’475 B gt el .1.;00
R Y T T
4638 B 50920 4.00 4.00
4981 B 6,356 2.00 2.00




Annuat Salary Ordinance (2 year) (Cornmitiee Recommended) ) Lo Budget Year 2019-2020 and 2020-2021

| Division . | Fund _jJobCode|.. '~ - " JebTife' . . - - |Low |Type|nigh VR R
. 285644 DEM 13560 SR 0933_C Manager V 5370 B 6,855 1.00 1.00
Homeland Homeland  gg54 ¢ Deputy Director IV 6,564 B 8,377 1.00 1.00
Security Grants - Security 1657 C  Accountant IV 4039 B 4909 100  1.00
1823 C Senior Administrative Analyst 3,627 B 4,408 2,00 2.00

1824 C Principal Administrative Analyst 4198 B 5,103 1.00 4.00

8601_C Emergency Services Coordinator | 2616 B 3,180 1.00 1.00

8602_C Emergency Services Coord Il 3,180 B 3,865 3.00 3.00

8603_C Emergency Services Coord {li . 3,774 B 4,587 0.50 0.50

B

8604 C__ Emergency Services Coord IV - 4475 5438 100

L3220 310,77,

Divisior Total: = -
'DEM Department Totai
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Annual Salary Ordinance (2 year) (Committee Recommended)

Budget Year 2019-2020 and 2020-2021

Department: DPA Poliée Accountabilty

“Diviston |1, Find | Job Gode ]~ < - " obTitle' . il "| Low |Type| High |2Le020 [2020:zhat
209644 DPA 10000 GF =~ 0923 _C Manager Il B 5491 1.00 1.00
Police Annual 0931_C  Manager Il 4638 B 5920 1.00 1.00
Accountabilty Account Ctrl - go51™ penuty Director | 4007 B 5115 1.00 1,00
' V 0962_C Department Head I 6,177 B .7,883 1.00 - 1.00
1062_C IS Business Analyst 3331 B 4,i89 1.00 '1.00
1053_C IS Business Analyst-Senior 3,865 B 4,850 1.00 1.00
1406_C  Senior Clerk 1,995 B 2427 1.00 1.00
1424 C .. Clerk Typist 12,001 B 2432 1.00 1.00
1426_C Senior Clerk Typist 2,195 B 2,667 200 200
1450_C Executive Secretary | 2634 B 3,202 1.00 1.00
1684_C  Auditor Ii 3,681 B 4475 1.00 1.00
1686_C  Auditor il 4136 B 5,027 1.00 1.00
1822_C  Administrative Analyst 3112 B 3,783 1.00 1.00
1842 C Management Assistant 2,864 B 3,481 1.00 ~ 1.00
1844 _C Senior Management Assistant 3,282 B 3,989 1.00 1.00
8124 C Investigator, Department of Police 3,323 B 4,039 19.00 19.00
Accountability

‘8'126__C Sr Investigator, Dept of Police Accountability 3645 B . 4,430. 7.7 8.00
8173_C Legal Assistant 2971 B 3610 1.54 2.00
8177_C  Attorney (Civil/Criminal) 4548 B 7966  8.08 9.00
8182 C " Head Attorney, Civil And Criminal 7,040 B 8,558 1.00 1.00
TEMPM_E Temporary - Miscellaneous - 0 B 0- 0.01 0.01

209644 DPA 10010 GF 1823 C Senior Administrative Analyst 3,627 B 4,408

Police Annual
‘Accountabilty  Authority Ctrl
. Divis

2344

1.00 1.00




Annuat Salary Ordinance (2 year) (Commitlee Recommended)

Budget Year 2018-2020 and 2020-2021

Department: DPH Public Health

. Division “Rind - [Job Cods | - 7 JobTitle | Low. | Typs| Hign | 20122020 | 2020-2021
207703 HBH 10000 GF Annual 0922 C Manager | 4,007 B 5,115 4.00 4.00
Behavioral  Account Ctrl 0923 C  Manager i 4303 B 5491 8.50 8.50
Health 0931_C - Manager Ii 4638 B 5920 200 200
0932 C Manager IV 4981 B 6356 3.70 3.70
0933 C Manager V 5370 B 6,855 1.00 1.00
0941_C Manager VI 5766 B 7,358 4.00 4.00
1232_C  Training Officer 3,275 B 3,981 1.00 1.00
- 1404_C Clerk 1,924 B 2,338 0.35 0.35
1406_C  Senior Clerk 1,896 B 2427 36.47 36.47
1630_C Account Clerk 2,064 B 2,509 1.00. 1.00
1632:C  Senior Account Clerk 2330 B 2,904 5.00 5.00
1635_C  Health Care Billing Clerk | 2,254 B 2,739 2.00 2.00
1636_C  Health Care Billing Clerk il 2,534 B 3,079 16.00 16.00
1662_C Accountant |1 2885 B 3,505 10.00 10.00
. 1654_C  Accountant Iii 3490 B 4242 10.63 10.63
1657_C Accountant IV ) ) ‘4039 B 4,909 3.45 3.45
1662_C Patient Accounts Assistant Supervisor 2,727 B 3,317 3.00 3.00
1663_C Patient Accounts Supervisor 3112 B 3,783 2.00 2.00
1664_C Patient Accounts Manager 3,564 B 4,330 1.00 1.00
1670_C  Financial Systems Supervisor 4698 B 5710 . 2.00 2.00
1820 _C Junior Administrative Analyst 2,366 B 2,876 2.00 2.00
1822_C  Administrative Analyst 3412 B 3,783 8.0t 6.01
1823 C Senior Administrative’ Analyst 3,627 B 4,408 14.50 14.50
1824_C  Principal Administrative Analyst 4198 B 5103 8.00 8.00
1825_C  Principal Administrative Analyst Il 4598 B 5590 2.00 2.00
1827_C Administrative Services Manager 3664 B 4453 2.00 2.00
. 2106_C Medical Staff Services Department Specialist . 2484 B 3,020 3.00 3.00
2110_C Medical Records Clerk 2270 B 2,760 1.00 1.00
2112_C Medical Record Technician 2,547 B 3,096 1.00 1.00
2114_C  Medical Records Technician Supervisor 2,977 B 3617 1.00 1.00
2118_C Health Care Analyst 3,164 B 3,847 1.26 1.26
2232 C  Senior Physician Specialist . 7371 B 10,188 48.11 48.11
2233 C Supervising Phyéician Specialist 7,933 B 10,957 574 5.74
2305 _C Psychiatric Technician 2,700 B 3,282 5.52 5.52
2306_C  Senior Psychiafric Orderly 2808 B 3413 1.00 1.00
2312 C Licensed Vocational Nurse 2687 B 3,267 1.00 1.00
2320_C Registered Nurse 4907 B 6,445 24.53 2453
2322 C Nurse Manager 5698 B 8,297 1.75 1.75
2323 C  Clinical Nurse Specialist 5517 B 8,606 1.50 1.50
2328_C  Nurse Practitioner 6,078 B 8,604 8.80 8.80
2409_C  Pharmacy Technician 2,941 B 3574 4.00 4.00
2430_C Medical Evaluations Assistant 2232 B 2,713 1.00 1.00
2450_C Pharmacist 5103 B 6,513 1.75 1.75
2453_C  Supervising Pharmacist 6,112 B 7428 1.00 1.00
2454 C Clinical Pharmacist ‘5626 B 7,181 6.85 6.85
2562 _C - Dir of Activities, Therapy And Volunteer 3,140 B 3816 2.00 2.00

: Services -
2565 _C  Acupuncturist 2,754 B 3348 1.00 1.00
2566_C  Rehabilitation Counselor 2760 B 3,355 1.60 1.60
2574 C Clinical Psychologist 3,839 B 4,665 27.78 27.78
2575_C Research Psychologist 4125 B 5,013 2.00 2.00
2576_C Supervising Clinical Psychologist 4282 B 5204 0.70 0.70
2585 _C Health Worker | 1,952 B 2,372 6.98 © 6.98
25686_C  Health Worker li 2,184 B 2,654 17.48 17.48
2587_C Health Worker {ll 2380 B 2,904 41.70 41.70
2588_C Health Worker IV 2,792 B 3,304 11.50 11.50
2589 C Health Program Coordinator | 2,835 B 3445 1.00 1.00
2581 _C Health Program Coordinator 3,226 B 3,921 8.00 © 8.00
2593 C Health Program Coordinator 11l 3610 B 4389 - 31.00 31.00

37
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Annual Salary Ordinance (2 year) (Committee Recommended) Budget Year 2019-2020 and 2020-2021

.Division - |~ Fund ° ode| .- JobTitle. .- | Low{Type| High |2V5:2020| 20202021
207703 HBH 10000 GF Annual  2736_C  Porter 2,011 B 2443 1.00 1.00
Behavioral  Account Ctrl 2738_C  Porter Assistant Supervisor 2211 B 2687 1.00 1.00
Health 2802 C  Epidemiologist| - 2871 B 3490 1,00 1.00

2803_C Epidemiologist !l 3,664 B 4,453 0.62 0.62

2830_C  Public Health Nurse - 4907 B 6445 2.00 2.00

2903_C  Hospital Eligibility Worker 2380 B 2904 1.00 1.00

2908-C.  Senior Hospital Eligibility Worker 2,733 B 3329 1.00 1.00

2910 C Social Worker 2461 B 2,991 . 1.00 1.00

2820 _C Medical Social Worker 3317 B 4,030 2.50 2.50

2830_C Behavioral Health Clinician 3,317 B 4,030 125.42 125.65

2931_C  Marriage, Family And Child Counselor 3,317 B 4,030 23.31 23.31

2932 C Senior Behavioral Health Clinician - 3462 B 4,208 41.08 41.08

2935 _C Senior Marriage,‘ Family & Child Counselor 3462 B 4208 - 3.00 3.00

9924 C Public Service Aide - Health Services 1654 B 1654 0.50 0.50

TEMPM_E Temporary - Miscellaneous .0 B 0 2.91 2.83

TEMPN_E Temporary - Nurses 0 B 0 T 040 0.40

207703 HBH 10020 GF 1314_C  Public Relations Officer 3423 B 4,160 . 0.77 1.00

Behavioral Continuing Authority 2593 ¢ Health Pragram Coordinator 1li 3610 B 4,389 0.77 1.00
Health Ctrl - ) . :

207703 HBH 10060 GF Work 1404 C  Clerk 1,924 - B 2,338 2.00 2.00

Behavioral ~ Order 1406_C  Senior Clerk 1995 B 2,427 0.49 0.49

Health 2230 C  Physician Specialist 6,685 B 0466 1.50 1.50

2232 C  Senior Physician Specialist 7371 B 10,188 1.84 1.84

2320_C  Registered Nurse 4907 B 6445 4,04 4.50

2328 C Nurse Practitioner 6,078 B 8,604 ' 2.00 2.00

2574 C Clinical Psychologist . 3,839 B 4,665 2.18 2.18

2576_C Supervising Clinical Psychologist 4282 B 5204 010 0.10

2586_C  Health Worker I . 2184 B 2,654 9.00 12.00

2588 _C  Health Worker IV - ) 2792 B 3,394 0.77 1.00

2589 _C Health Program Coordinator | 2835 B 3445 1.00 1.00

2593 C Health Program Coordinator 11l 3610 B 4389 1.00 2.00

2830_C Public Health Nurse . 4907 B 6445 0.40 0.40

2930_C Behavioral Health Clinician 3,317 B 4,030 8.00 - 8.00

2931_C Marriage, Family And Child Counselor - " 3317 ‘B 4,030 - 250 2.50

2932_C  Senior Behavioral Health Clinician 3462 B 4,208 2.00 2.00

P103_C  Special Nurse 633 B 8057 0.46 0.00

TEMPM_E Temporary - Miscellaneous 0 B 0 - 3.26 3.13

TEMPN_E Temporary - Nurses 0 B 0 '0.09 0.09

207703 HBH 11580 SR 1404 _C Clerk 1924 B 2,338 0.65 0.65

Behavioral ~ Community Health- 14068 ¢ Senior Clerk ' 1,995 B 2427 3.85 3.85

Health Grants 1657_C  Accountant IV 4039 B 4,909 0.50 0.50

1822 C Administrative Analyst 3112 B 3,783 2.00 2.00

2232_C  Senior Physician Specialist 7371 B 10,188 0.80 0.80

2320_C  Registered Nurse 4,907 B 6445 1.26 1.25

2588_C  Health Worker IV 2792 B 3394 0.77 1.00

2593 C Health Program Coordinator Il A 3610 B 4,389 1.59 1.59

2803_C  Epidemiologist il . 3664 B 4453 - 0.38 0.38

2822 _C Health Educator ) 3338 B 4,059 ., 1.00 1.00

.2910_C  Social Worker 2461 B 2,991 2.00 2.00

2930_C Behavioral Health Clinician-- | 3,317 B 4,030 1.70 1.93

2931_C Marriage, Family And Child Counselor 3,317 B 4,030 4.50 4.50

2832_C  Senior Behavioral Health Clinician 3462 B 4,208 0.75 0.75

TEMPM_E Temporary - Miscellaneous 0 B 0 0.21 0.20

207703 HBH 11630 SR Public 0922_C  Managerl 4,007 B 5115 3.00 3.00

Behavioral ~ Health ‘ 0923_C  Manager Il 4303 B . 5491 2.00 2.00

Health 0931_C°  Manager i : 4838 B 5920 1.00 1.00

1043 _C IS Engineer-Senior : 4575 B 5754 1.00 1.00

1051_C IS Business Analyst-Assistant ' 2,876 B . 3,617 1.00 1.00

1052_C IS Business Analyst 3,331 B 4,189 1.00 1.00

‘B 4,850 1.00 1.00

1053_C IS Business Analyst-Senior . 3,855

38
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Annual Salary Ordinance {2 year) (Commitiee Recommended) Budget Year 2018-2020 and 2020-2021

207703 HBH 11630 SR Public 1406_C . Senior Clerk . 1,995 B 2427 3.00 3.00
Behavioral  Heaith 1636_C  Heaith Care Billing Clerk I 2534 B 3,079 1.00 1.00
Health 1657_.C  Accountant IV 4039 B 4909 100 1.00
1823_C  Senior Administrative Analyst 3627 B 4408 3.00 3.00
2119_C  Health Care Analyst 3,164 B 3,847 1.74 1.74
2230_C  Physician Specialist ™ ) ' 6,685 B 9,466 1.00 1.00
2232 C  Senior Physician Specialist 4 73711 B 10,188 3.45 3.45
2320_C  Registered Nurse : 4907 B 6,445 2.00 2.00
. 2322_C  Nurse Manager 5698 B 8,297 1.00 1.00
2328 _C Nurse Practitioner 6,078 B 8,604 3.30 3.30
2409 C  Pharmacy Technician ) 2941 B 3,574 1.00 1.00
2454 G Clinical Pharmacist 5626 B 7,81 1.00 1.00
2566_C Rehabilitation Counselor ' 2,760 B 3,355 2.00 2.00
2574 C  Clinical Psychologist - 3,839 B 4,665 3.50 3.50
2585 C Health Worker | 1,952 B 2372 6.46 6.46
2586_C  Health Worker 1] 2184 B 2,654 8.00 8.00
2587_C  Health Worker {1l 2390 B 2,904 7.50 7.50
2588 C Health Worker iV . 2792 B 3,394 3.00 3.00
2501_C  Health Program Coordinator I} o 3,226 B 3,921 1.00 ‘1.00‘
2503_C  Health Program Coordinator il - 3610 B 4,389 10.41 10.41
2802 C  Epidemiologist | ‘ 2,871 B 3490 1.00 1.00
2803_C = Epidemiologist ~ 3664 B 4,453 4.08 4.08
2819_C  Assistant Health Educator 2,885 B 3,505 2.80 2.80
2830 _C Public Health Nurse 4907 B 6,445 1.00 -~ 1.00
2003 C  Hospital Eligibility Worker 239 . B 2904 2.00 2.00
2930_C Behavioral Health Clinician 3317 B 4,030 13.01 13.01
2931_C  Marriage, Family And Child Counselor 3317 B 4,030 4.00 4.00
2932 C  Senior Behavioral Health Clinician 3462 B 4208 700 . 7.00
9924 C  Public Service Aide - Health Services 1654 B 1654 ~ 1.00 1.00
TEMPM_E Temporary - Miscellaneous 0 B 0 1.35
BhwslomTolh T T T s s
207705 HNS 10000 GF Annual 0922 C  Manager | 4007 B 5115 ‘ 1.49
Health Account Ctrl 0923 C  Manager !l 4303 B 5491 2.00
gimé‘é 0932 C  Manager IV | 4981 B 6,356 110
0933 C ManagerV 5370 B -6855 1.00
0941_C Manag‘eer 5766 B 7,358 4.00
0942 C Manager Vit 6,177- B 7,883 1.00
0943 C Manager VIll o 6,989 B 8,918 2.00
0853 C Deputy Director il ; 5766 B 7,358 1.00
0955_C  Deputy Director V 6989 B 8918 1.00
ﬁ165_C Manager, Department of Public Health 7,883 B 10,059 1.00 - 1.00
1166_C Administrator, Department of Public Health 8747 B 11,164 1.00 “1.00
1406_C Senior Clerk 1,995 B 2427 10.88 10.88
1408 C Principal Clerk 2634 B 3202 1.00 1.00
1632_C Senior Account Clerk 2380 B 2904 1.00 1.00
1634_C _ Principal Account Clerk 2,700 B 3,282 1.00 1.00
1635 C Health Care Billing Clerk | 2254 B 2,739 4,00 4.00
1636_C  Health Care Billing Clerk Il 2,534 B 3,079 4.00 4.00
1637_C  Patient Accounts Clerk 2629 B 3,195 1.00 1.00
1652 _C Accountant I ' 2,885 B 3,505 0.50 0.50
1654_C Accountant !} 3480 B 4,242 0.50 0.50
1663_C Patient Accounts Supervisor 3112 B 3,783 1.00 1.00
1820_C  Junior Administrative Analyst 2366 B 2,876 1.00 1.50
1822_C  Administrative Analyst C 31120 B 3,783 3.50 3.50
1823 C  Senior Administrative Analyst 3,627 B 4,408 1.91 1.91
1824_C - Principal Administrative Analyst 4198 B 5103 = 2.90 3.90
1844 C Materials Coordinator 4198 B 5103 1.00 1.00
2118_C Health Care Analyst 3,164 B 3,847 2.00 3.00
2204 C Dental Hygienist ) 3,431 B

4,170 0.87 0.87
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Annuaf Satary Ordinance {2 year) (Commitiee Recommended) Budget Year 2019-2020 and 2020-2021

‘Division * [ 77" Fund” © '|JobCodel” ©7 . . * JobTitle - | Low |Type{ High | 2152020 20202021
207705 HNS 10000 GF Annual 2232 C Senior Physician Specialist 7371 B 10,188 3.57 3.57
Health Account Ctrl 2320 C - Registered Nurse 4907 B 6445 13.50 13.50
g:tr‘\'/“lgg‘s 2322 C Nurse Manager 5608 B 8207 5.06 5.06

2324 C Nursing Supervisor 6,280 B 9,145 0.41 0.41
2430 _C Medical Evaluations Assistant 2232 B 2713 2.60 2.60 -
2548 C Occupational Therapist 3438 B 4839 9.79 9.79
2550_C Senior Occupational Therapist 3,884 B 54865 100  1.00
2556 _C Physical Therapist 3438 B 4,839 10.15 10.15
2558 C Senior Physical Therapist ' 3,884 B 5465 1.00 1.00
2586_C Health Worker Il 2,184 B 2,654 7.00 9.00
2587_C  Health Worker il 2,350 B 2904 6.80 6.80 -
2588 C  Health Worker IV 2792 B 3,394 4.00 4,00
2589 C Health Program Coordinator | 2835 B 3,445 0.96 0.96
2591_C Health Program Coordinator || 3226 B 3,921 5.38 5.38
2593_C Health Program Coordinator |11 3610 B 4,389 8.29 9.29
2803_C  Epidemiologist I 3664 B 4453 1.00 1.00
2818 _C Health Program Planner 3251 B 3,951 3.00 3.00
2820 C Senior Health Program Planner : 3,763 B 4573 3.00 3.00
2822 C Health Educator 3,338 B 4,059 2.42 2.42
2830_C Public Health Nurse 4,907 B 6445 24.61 24.61
2846_C  Nutritionist : 3,338 B 4,089 . 0.07 0.07
2903_C  Hospital Eligibility Worker . . 2390 B 2904 3000 30.00
2908 _C Senior Hospital Eligibility VWorker 2,738 B 3,328 3.00 3.00
2910_C  Social Worker 2461 B 2,991 2.40 2.40
2920 C Medical Social Worker 3317 B 4,030 2.00 2.00
2922 C Senior Medical Social Worker 3462 B 4,208 1.00 1.00
2924 C Medical Social Work Supervisor 3,706 B 4,504 1.00 1.00
2930_C Behavioral Health Clinician 3,317 B 4,030 2.00 2.00
2931 C Marriage, Family And Child Counselor 3,317 B 4,030 2.00 2.00
4321_C  Cashierll 2142 B 2,604 '1,00 1.00
9924 C Public Service Aide - Health Services 1654 B 1,654 0.14 0.14
9978_C Technology Expert Il 0 B 0, 0.00 1.00
TEMPM_E Temporary - Miscellaneous 0 B 0 2.55 2.47
. . TEMPN_E Temporary - Nurses 0 B 0 0.72 0.70
207705 HNS 10010 GF Annual  1032_C IS Trainer-Journey 3119 B 3,791 3.00 3.00
Health Authority Ctrl 1052_C IS Business Analyst . 3331 B - 4,189 15.00 1500
hetwork 1053 C IS Business Analyst-Senior 3855 B 4,850 1200 12,00
1054 _C IS Business Analyst-Principal | 4464 B 5616 18.00 18.00
1063_C IS Programmer Analyst~Seni6r 3494 B 4,399 1.00 1.00-
1070_C IS Project Director 4921 B 6,190 4.00 4.00
2114 C Medical Records Téchnician Supervisor, 2977 B 3617 . 1.00 1.00
2320_C  Registered Nurse 4907 B 6445 20.00 20.00
2450 _C Pharmacist 5103 B 6,513 2.00 2.00
2454_C  Clinical Pharmacist ’ 5626 B 7,181 1.00 1.00
.2903_C  Hospital Eligibility Worker Supervisor 3348 B 4,070 1.00 1.00
9976_C Technology Expert | 0 B 0 12.00 12.00
207705 HNS 10020 GF 0922_C Manager | 4,007 B 5,115 1.00 1.00
Health Continuing Authority 0953 ¢ Deputy Director 1)1 5766 B 7,358 1.00 0.00
Network 1010_C  Information Systems Trainee 2264 B 2,733 1.00 1.00
1054_C IS Business Analyst-Principal " 4464 B . 5616 1.00 1.00
1092_C ' IT Operations Support Administrator |l 2566 B 3,180 0.40 0.40
"1093_C IT Operations Support Administrator il 3,119 B 3,865 1.00 1.00
1820_C  Junior Administrative Analyst 2,366 B 2876 0.50 0.00
1823 C  Senior Administrative Analyst 3627 B 4,408 - 1.00 0.00
1824_C Principal Administrative Analyst 4198 B 5103 1.00 0.00
2119 C Health Care Analyst . 3,164 B 3,847 2.00 1.00
2320_C Registered Nurse 4907 B 6445 2.00. 0.00
2586 _C - Health Worker Il : 2,184 B 2,654 6.00 0.00
2593 C Health Program Coordinator 11 3610 B 4,389 2.00 0.00
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Annusal Salary Ordinance (2 year) (Commitiee Recommended) : . Budget Year 2018-2020 and 2020-2021

ivision | .+ Fund - | Job Code’ S Job,Titl:;e'_ e .pr‘ Type ngh 291}:9.}%5920 202&??1"
207705 HNS 10020 GF 9976 C  Technology Expert | 0 B 0 2.00 0.00
Health Continuing Authority 9978 ¢ Technology Expert Il 0 B 0 2.00 1.00
g:mg‘; Ctr TEMPM_E Temporary - Miscellaneous - o B 0 332 086
- TEMPN_E Temporary - Nurses 0 B 0 1.00 - 0.97
207705 HNS 10060 GF Work 1406_C Senior Clerk ' 1,995 B 2,427 4.00 4.00
Heaith Order 2204 C  Dental Hygienist 3431 B 4,170 087 087
g:mg; .2232 C  Senior Physician Specialist 7371 B 10,188 0.40 0.40
2320_C  Registered Nurse - 4,907 B 6,445 - 267 4.67
2322_C Nurse Manager 5698 B 8,297' 0.57 0.57
2538 _C Audiometrist 3,623 B 4,496 0.50 0.50
2586 C Health Worker |l 2,184 B 2,654 5.00 6.00
2587 C Health Worker li 2390 B 2904 1.00 1.00
2591_C Health Program Coordinator !| 3,226 B 3,921 0.62 0.62
2830_C Public Health Nurse 4907 B 6445 11.50 11.50
TEMPM_E Temporary - Miscellaneous- 0 B 0 0.16 0.14
TEMPN_E Temporary - Nurses 0 B 0 0.87 0.85
207705 HNS 10582 SROCOH  TEMPM_E Temporary - Miscellaneous 0 B 0 1.78 0.00
Health Nov18 TEMPN_E Temporary - Nurses ’ 0 B 0 3.01 0.00
Network - PropCHomelessSve
Services
207705 HNS 11580 SR 0922 C  Manager | ‘ ‘ 4007 B 5115 0.26 0.26
Health - Community Health- 0923 ¢ Manager it 4303 B 5491 0.90 - - 0.90
g:mg; Grants 0932 C  Manager IV 4981 B 6356 020 020
1406_C Senior Clerk 1995 B 2427 4.07 4.07
1652_C  Accountant Il 2,885 B 3,505 1.50 1.50
1822_C Administrative Analyst 3112 B 3,783 0.20 0.20
1823 C  Senior Administrative Analyst 3,627 B 4,408 0.15 0.15
1824 C Principal Administrative Analyst 4,198 B 5,103 0.30 0.30
2204_C  Dental Hygienist 3431 B 4,170 1.06 1.06
2232 C  Senior Physician Speéialist : : 7,371 B. 10,188 1.92 1.92
2322 C Nurse Manager 5608 B 8,207 3.67 3.67
2324 _C  Nursing Supervisor ) 6,280 B 9,145 0.59 0.59
2538 C Audiometrist ’ 3523 B 4,496 0.50 - 0.50
2585 C Health Worker | 1,952 B 2,372 12.50 12.50
2586_C  Health Worker Il 2484 B 2654  7.00 7.00
2587 C Health Worker Ill 2,380 B 2,904 4.71 4.71
2591 _C Health Program Coordinator |i 3,226 B 3921 2.80 2.80
2593_C Health Program Coordinator |li 3,610 B 4,389 5.58 5.58
2803_C Epidemiologist !l . 3,664 - B 4453 0.33 0.33
2819 C Assistant Health Educator 2,885 B 3,505 1.00 1.00
2830_C  Public Health Nurse | 4907 B 6445 23149  23.19
2846_C Nutritionist 3,338 B 4,059 11.98 . 11.98
2810_C Social Worker 2461 B 2,991 . 1.60 1.60
2920 C Medical Social Worker 3317 B 4,030 0.90 0.90
TEMPM_E Temporary - Miscellaneous ) 0 B 0 7.98 7.74
TEMPN_E Tempora B

DNurses L. v 9 0. 378 . 386

S i - R e L 464:91°

240642 HPC 10000 GF Annual 0922 C  Manager | o ' 4007 B 5115 2.00 2.00

Primary Care Account Ctrl 0923 C  Manager Il 4303 B 5491 1.60 1.60
0931_C  Manager Il : 4638 B 5920 1.00 1.00
0932_C Manager IV o . 4981 B 6,356 1.00 1.00
0941 C  Manager Vi 5766 B 7,358 1.00 1.00
0942 C  Manager Vi 6,177 B 7,883 1.00 1.00
1402_C  Junior Clerk 1,767 B 2,147 1.00 1.00
1406_C Senior Clerk 1,995 B 2,427 8.20 8.20
1408 G Principal Clerk 2634 B 3202 1.00 1.00
1652 C  Accountant !l 2885 B 3505 1.0 1.00
1654 _C  Accountant Ili 3,490 B 4,242 2.00 2.00
1657_C  Accountant IV 4039 B 4,909 1.00 1.00
1823_C  Senior Administrative Analyst 3627 B

4,408 2.00 2.00
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240642 HPC 10000 GF Annual ©~ 1824 _C Principal Administrative Analyst 4198 B 51103 1.00 1.00

Primary Care. Account Ctrl 1934 C  Storekeeper 2106 B 2559  1.00 1.00

t 1950 C  Assistant Purchaser 2443 B 2971 1.00 1.00
‘2110 C Medical Records Clerk ) . 2270 B 2,760 7.00 7.00 .

2112 C Medical Record Technician - 2547 B 3,096 - 6.00 6.00

2119 C Health Care Analyst 3,164 B 3,847 1.00 1.00

2202 C  Dental Aide : 2521 B 3,066 15.00 15.00

2204 C  Dental Hygienist 3431 B 4,170 2.25 2.25

2210_C  Dentist - 5438 B 7,15 7.61 7.61

2218 C  Physician Assistant ' 6,078 B 8,604 1.00 1,00

2230_C Physician Specialist 6,685 B 9,466 40.35 40.35

2232 C Senior Physician Specialist 7,371 B 10,188 8.46 8.46

2233_C Supervising Physician Specialist 7933 B 10,857 1091 1091

2312 C Licensed Vocational Nurse 2,687 B 3,267 1.00 1.00

2320 _C Registered Nurse 4907 B 6445 58.17 58.17

2322 C Nurse Manager - 5698 B 8,297 11.00 11.00
2324_C  Nursing Supervisor 6280 B 9145 200 2.00

2328_C  Nurse Practitioner " 8078 B 8604 2224 2224

2409 _C . Pharmacy Technician : . 2,941 B 3,574 1.00 1.00

2430_C Medical Evaluations Assistant C 2232 B 2713 72.90 72.90

2453 C Supervising Pharmacist. 6,112 B 7,428 100 - 1.00

2454 C Clinical Pharmagcist 5626 B ’ 7,181 4,00 4.00

2574 _C-  Clinical Psychologist 3839 B 4,665 1.00 1.00

2576_C Supervising Clinical Psychologist 4282 B 5,204 1.00 1.00:

2585_C  Health Worker | a ‘ 1952 B 2,372 10.00 10.00

2586_C Health Worker il 2,184 B 2,654 26.60 26.60

2587. C Health Worker Il 2390 B 2,904 6.79 6.79

2588 C  Health Worker IV . . 2792 B 3,394 4.00 - 4.00

2591_C Health Program Coordinator Il . 3,226 B 3,921 4,00 4,00

2503 C Health Program Coordinator ill 3610 B 4389 13.00 13.00

2803_C  Epidemiologist Ii 3664 B 4453 0.65 0.65

2822 _C Health Educator - 3,338 B 4,059 3.00 3.00

2830_C Public Health Nurse 4907 B 6,445 0.10 0.10

2846 C  Nutritionist © | 3338 B 4059 3.50 3.50

2903 C Hospital Eligibility Worker 2,380 B 2,904 53.50 53.50

2909_C Hospital Eligibility Worker Supervisor 3,348 B 4,070 9.00 9.00

2920_0 Medical Social Worker 3317 B 4030 1260 12.60

2922 C Senior Medica! Social Worker 3462 B 4,208 0.60 0.60

2930_C  Behavioral Health Clinician 3317 B 4,030 12.50 12.50

2931_C Marriage, Family And Child Counselor ¢ 3317 B 4,030 1.00 1.00

2932_C Senior Behavioral Health Clinician 3462 B 4,208 4,00 4.00

TEMPM_E Temporary - Miscellaneous 0 B 0 5.88 5.67

TEMPN_E Temporary - Nurses o 0 B 0 4,98 4.82

240642 HPC 10010 GF Anhual 2204 C  Dental Hygienibst ’ 3431 B 4,170 1.54 2.00

Primary Care  Authority Ctrl TEMPM_E Temporary - Miscellaneous 0 B 0 . 008 - 009

240642 HPC 10020 GF 2585_C  Health Worker | 1,962 B 2,372 4.00 | 4.00

Primary Care Continuing Authority 5502 ¢ - Project Manager | . 5424 B 5424 0.77 1.00

. ctil TEMPM_E Temporary - Miscellaneous ' 0 B 0 9.94 9.65

240842 HPG 10060 GF Work 2230_C  Physician Specialist : 6,685 B 9,466 0.50 0.50

Primary Care  Order © 2232 C  Senior Physician-Specialist - 73711 B 10,188 1.00 1.00

) 2320 C Registered Nurse ) 4,907 B 6,445 7.00 7.00

2328 C . Nurse Practitioner ) 6,078 B 8,604 2.00 1 2.00

TEMPM_E- Temporary - Miscellaneous 0 B 0 0.09 . 0.09

TEMPN_E Temporary - Nurses 0 B 0 1.54 1.49

240642 HPC 11580 SR © 2210_C  Dentist 5438 B 7,115 0.40 0.40

Primary Care  Community Health- 9230 ¢ Physician Specialist 6,685 B 9466 020 .. 0.20

Grants 2328 G Nurse Practitioner : 6,078 B ' 8604 1.80 1.80

2586 _C Health Worker Ii ) 2,184 B 2,654 1.40 1.40

B 2,904 0.60 0.60

2587_C  ‘Health Worker lil ' 2,390
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“Division .| " .Fund. | JobCodel - . - Job Title - < Low [Type [-High |2213-2020 20202021
240642 HPC 11580 SR ~2830_C  Public Health Nurse 4,907 B 6,445 0.80 0.80
Primary Care Community Health- 2920 ¢ Medical Social Worker 3317 B 4,030 2.60 2.60
Grants 2922_C  Senior Medical Social Worker 3462 B 4208 0.90 0.90
TEMPM_E Temporary - Miscellaneous 0 B 0 1.04 1.01
TEMPN_E Temporary - Nurses B 0 076 073
T rsteas T sem!
240648 HHH 10000 GF Annual 1404 C  Clerk B 2338 0.09 0.09
Health At Account Cirl 1408 C  Principal Clerk B 3202 1.00 1.00
Home ' _1636_C . Health Care Biling Clerk Il 2534 B 3,079 2.00 2.00
1662_C  Patient Accounts Assistant Supervisor 2,727 B 3317 1.00 1.00
1822_C  Administrative Analyst- 3112 B 3,783 1.00 1.00
2110 C Medical Records Clerk 2270 B 2,760 1.00 1.00
2312 C Licensed Vocational Nurse 2,687 B 3,267 2.00 2.00
2320_C  Registered Nurse 4907 B 6445 18.00 18.00
2322 _C Nurse Manager 5698 B 8,297 2.00 2.00
2542 _C ° Speech Pathologist 3791 B 5,081 0.20 0.20
2548 C  Occupational Therapist 3438. B 4,839 3.19 3.19
2556_C Physical Therapist 3438 B 4,839 7.80 7.80
2558 C Senior Physical Therapist | 3,884 B 5465 1.00 1.00
2583_C  Home Health Aide 1625 B 1,971 2.00 . 2.00
2736_C  Porter 2,011 B 2,443 0.50 0.50
2003 C  Hospital Eligibility Worker 2,390 B 2,904 4.00 4.00
2820 _C Medical Social Worker 3,317 B 4030 3.80 3.50
2922 C Senior Medical Social Worker 3462 B 4,208 1.00 1.00
P103 C  Special Nurse 6,133 B 8,057 0.20° 0.20
TEMPM_E Temporary - Miscellaneous . 0 B 0 0.37 0.36
TEMPN_E Temporary - Nurses . 0 B 0 . .
‘Division Total:" " e AT TR R T T 186 - 51.85)
240649 HLH 21490 LHH-Op 0922 C  Manager| 4007 B 5115 5.00 5.00
Laguna ~ Annual AccountCtrl g3 ¢ Manager Il 4303 B 5491 4.00 4.00
Eg’s‘g;al 0931 C  Manager Il 4638 B 5920 400 400
. 0933_C  ManagerV 5370 B 6,855 1.00 1.00
0941_C Manager V! 5766 B 7,358 2.00 2.00
0943 C  Manager VIli 6,989 B 8,918 2,00 2.00
1165_C Manager, Department of Public Health 7883 B 10,059 1.00 1.00
1241_C Human Resources Analyst 2,683 B 3,948 0,19 0.19
1246_C  Principal Human Resources Analys 4496 B 5465 0.81 0.81
1404.C Clerk o : 1,924 B 2,338 2.00 2.00
1406_C  Senior Clerk ' 1,995 B 2427 11.00 11.00
1408_C  Principal Clerk 2634 B 3202 1.00 1.00
1426_C  Senior Clerk Typist 2195 B 2,667 2.00 2.00
1428 G UnitClerk = 2,333 B 2835 16.00 16.00
1429_C  Nurses Staffing Assistant 2147 B 2,609 7.00 7.00
1430_C  Transcriber Typist 2,195 B- 2667 1.00 1.00
~1440_C Medical Transcriber Typist 2333 B 2835 1.00 1.00
1630_C Account Clerk 2064 B 2,509 1.00 1.00
1632_C Senior Account Clerk 2,3904 . B 2,904 3.00 3.00
1634_C 'Principa! Account Clerk 2700 B . 3,282 1.00 1.00
1635_C  Health Care Billing Clerk | - 2254 B 2,738 1.00 1.00
1636_C  Health Care Billing Clerk Il 2534 B 3,079 6.00 6.00
1637_C Patient Accounts Clerk 2629 B 3,195 1.00 1.00
1652_C Accountant it - . 2,885 B 3,505 2.00 2.00
1654 _C Accountant 1l 3490 B 4,242 3.00 3.00
1657_C  Accountant IV 4039 B 4,909 2.00 2.00
1663_C  Patient Accounts Supervisor 3112 B 3,783 1.00 1.00
1664 _C Patient Accounts Manager 3564 B 4330 1.00 1.00
1708_C Senior Telephone Operator 21086 B 2,559 3.50 3.50
1820_C  Junior Administrative Analyst 2366 B 2,876 1.00 1.00
1822 C  Administrative Analyst 3112 B 3.00



Annual Salary Ordinance (2 year) (Comittee Recommended) Budget Year 2018-2020 and 2020-2021

owin | runa T Cow [y i [P
240649 HLH 21490 LHH-Op Senior Administrative Analyst 3,627 B 4,408 2.00 2.00
Laguna Annual Account Ctrl 1824 ¢ Principal Administrative Analyst 4198 B 5,103 '2.00 2.00
}H-Igggi?al 1825_C  Principal Administrative Analyst Il 4598 B 5,590 2.00 2.00
1827_C  Administrative Services Manager 3,664 B 4453 1.00 1.00
1842_C Management Assistant 2,864 B 3481 0.50 0.50
1920_C  Inventory Clerk 1919 B 2333 1.00 1.00
1934_C  Storekeeper 2106 B 2,559 . 7.72 7.72
1 942_C‘ Assistant Materials Coordinator ' 3,540 B - 4,303 3.00 3.00
1944_C Materials Coordinator 4,198 B 5,103 1.00 1.00
1956_C Senior Purchaser 3716 B 4518 - 1.00 1.00
2105_C  Patient Services Finance Technician 2,200 B - 2675 3.00 3.00
2106_C Medical Staff Services Department Specialist 2,484 B 3,020 1.00 1.00
2110_C Medical Records Clerk 2,270 B 2,760 9:50 9.50
2112.C Medical Record Technician ’ 2547 B 3,096 10.00 10.00
2114 C Medical Records Technician Supervisor 2977 B 3617 1.00 1.00
2230_C  Physician Specialist 6,685 B 9,466 1.00 1.00
2232_C Senior Physician Specialist 7,371 B 10,188 26.80 26.80
2233 C Supervising Physician Specialist 7,933 B 10,957 1.00 1.00
2302_C  Nursing Assistant 2,498 B 3,036 112.10 112.10
2303 C Patient Care Assistant 1,985 B 3,036 344.00 344.00
2312_C Licensed Vocational Nurse 2687 B 3,267 101.66 101.65
2320_C Registered Nurse 4,907 B 6,445 183.50 183.96°
2322_C Nurse Manager : 5698 B 8,297 23.50 23.50
2323_C . Clinical Nurse Specialist . 5517 B. 8,606 7.00 7.00
2324 C  Nursing Supervisor . ) 6,280 B 9,945 9.00 9.00
2390 _C Sterile Processing and Distribution Technician 2,609 B 3,171 5.60 . 5.60
2392_C Sr Sterile Processing and Distribution 3202 B 3,891 1.00 1.00
Technician : .
2406_C  Pharmacy Helper 2572 B 3,125 1.00 - 1.00
2409_C Pharmacy Technician 2941 . B 3,574 9.10 9.10
2424 C Diagnostic Imaging Assistant 2412 B 2,932 1.00 1.00
2430_C Medical Evaluations Assistant 2232 B 2,713 6.00 6.00
2450_C Pharmacist ) 5103 B 6,513 6.50 6.50
2453 _C.  Supervising Pharmacist : 6,112 B 7428 1.00 1.00
2454 C Clinical Pharmacist . 5626 B 7,181 4,00 4.00
2468 C Diagnostic Imaging Technologist i 3791 B 5,081 1.00 1.00
2469 _C Diagnostic Imaging Technologist il ' 3981 B 5335 1.00 1.00
2520 _C Morgue Attendant 2634 B 3,202 1.00  1.00
2536_C Respiratory Care Practitioner 2,738 B 3,329 3.00 3.00 .
2542 _C Speech Pathologist ’ 3,791 - B 5,081 4.00 4.00
2548 C  Occupational Therapist - 3,438 B - 4,839 8.58 8.58
2550_C Senior Occupational Therapist 3,884 B 5465 1.00 1.00
2554_C  Therapy Aide ' 2,727 B 3317 7.00 7.00
2555 _C Physical Therapist Assistant 2,882 B 3,876 2.00 2.00
25656_C Physical Therapist 3,438 B 4,839 8.00 8.00
2558_C Senior Physical Therapist 3,884 B 5465 1.00 1.00
2574 G Clinical Psychologist - 3,839. B 4,665 3.50 3.50
2583 C Home Health Aide . 1625 B 1,971 58.00 ' 58.00
2586_C Health Worker || 2,184 B 2,654 3.00 3.00
2587_C Health Worker 1ll : 2,390 B 2,904 35.10 35.10
2588_C Health Worker IV : 2,792 B 3,394 10.00 10.00
2589 C°  Health Program Coordinator | 2835 B 3,445 1.00 1.00
2591_C Health Program Coordinator [l ’ 3,226 B 3,921 1.00 . 1.00
2593 _C Health Program Coordinator Hl o 3610 . B 4,389 © 3.00 3.00 .
2604 _C Food Service Worker 1,742 B 2,222 68.75 68.75
2606_C  Senior Food Service Worker 1,828 B 2,333 12.00 12.00
2608_C Supbly Room Attendent ' 1,881 B 2,288 1.00 1.00
2618 _C Food Service Supervisor 2254 B 2738 2.00 2.00
2618 _C Senior Food Service Supervisor 2484 B 3,020 1.00 1.00
2620 _C Food Service Manager Administrator 2991 B 3635 3.00 3.00
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240649 HLH 21490 LHH-Op 2622 _C  Dietetic Technician ) 2116 B 2,572 3.00 3.00
Laguna Annual Account Ctrl 2624 ¢ Dietitian 3020 B 3671 8.50 8.50
Sg:g;al 2626_C  Chief Dietitian . 3317 B - 4,030 1.00 1.00
2650 C Assistant Cook 1,873 B 2,275 2.00 2.00
2654 C Cook ‘ ' 2333 B 2835 8.00 8.00
2656_C  Chef 2634 B 3,202 1.00 . 1.00
2736_C  Porter . [ 2,011 B 2,443 100.50  100.50
2738_C  Porter Assistant Supervisor 2211 B 2,887 1.00 1.00
2740_C  Porter Supervisor | 2,437 B 2,963 6.00 6.00
2785_C  Assistant General Services Manager 2675 B 3251 . 200 2.00
2903 C  Hospital Eligibility Worker 2,390 B - 2,904 4.00 4.00
2908 C Senior Hospital Eligibility Worker 2738 B 3329 4.00 4.00
12908_C Hospital Eligibility Worker Supervisor 3,348 B 4,070 2.00 2.00
' 2920_C  Medical Social Worker . . 3,317 B 4,030 17.00 17.00
2922 C Senior Medical Social Worker 3462 B 4,208 1.00 1.00
2930 C  Behavioral Health Clinician 3,317 B 4,030 3.00 3.00
3417_C Gardener ’ . 2,348 B 2,857 2.00 2.00
3422 C Park Section Supervisor V 2,857 B 3472 1.00 1.00
4321_C  Cashierli ) - 2,142 B 2604 = 2.00 2.00 -
5502_C Project Manager 5424 B 5424 1.00 1.00
5504_C  Project Manager Il 6,276 B 6,276 100 -~  1.00
8138 C  Industrial Hygienist 4220 B 5128 ©  1.00 1.00
6139_C  Senior Industrial Hygienist 4653 B 5655 1.00 1.00
7120_C  Buildings And Grounds Maintenance | . 5351 B 5,351 1.00 1.00
Superintendent | . . S .
7203_C  Buildings And Grounds Maintenance 4572 B 4572 1.00 1.00
Supervisor :
7205_C  Chief Stationary Engineer 4662 B 4662 1.00 - 1.00
7324 C  Beautician - ' . 2357 B 2864 2.00 2.00
7334_C Stationary Engineer 3675 B 3,675 15.00 16.00
7335 C Senior Stationary Engineer ) i 4165 B 4,165 - 3.00 3.00
7342 _C Locksmith 3,019 B 3,742 2.00 2.00
7344 _C Carpenter 3,078 B 3,742 2.00 2.00
7345 C Electrician . i 3,462 B 4,208 2.00 2.00
‘ 7346_C Painter 2,835 B 3,445 2.00 2.00
. 7347_C  Plumber ' 3,683 B 4,356 2.00 2.00
© 7355_C  Truck Driver 2,782 B 35542 2.00 2.00
7524_C  Institution Utility Worker ) 1,919 B 2333 14.50 11.50
P103_C  Special Nurse 6,133 B 8,057 . 427 9.27
P103_E  Special Nurse - 6133 B 8,057 13.46 8.00
TEMPM_E Temporary - Miscellaneous 0 B 0 13.21 12.85
B 0

- TEMPN_E Tempprary—Nurses g _ 0

240661 HPH 10000 GF Annual 0922 C . Manager|

B 5,115
Population Account Ctrl . 0923 C  Manager Il B 5491
gﬁj‘s‘t‘gn . 0931_C  Manager il B 5920
0932_C Manager IV B 6,356
0933_C Manager V B 6,855
0941_C Manager Vi B 7,358
0943 C  Manager VIl 6,989 B 8918
1052_C IS Business Analyst . 3331 B 4,188
1091_C IT Operations Support Administrator-| 2184 B 2,707
1165_C Manager, Department of Public Health 7,883 B 10,059
1406_C Senior Clerk . 1,995 B ° 2427 12.50 12.50
1408_C  Principal Clerk 2634 B 3,202 2.00 2.00
1446_C  Secretary Il ) ) 2419 B 2,941 1.00 . 1.00
1630_C  Account Clerk . 2,064 B 2509 - 3.00 3.00
1632_C Senior Account Clerk 2390 B 2,904 ©1.00 1.00
1635_C Health Care Billing Clerk | 2254 B 2,739 0.75 0.75
1652~C‘ Accountant Il 2,885 B 3,505 0.50 0.50.
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240661 HPH 10000 GF Annual 1657_C Accountant IV 4039 B 4,909 0.25 0.25

Population  Account Ctrl 1820_C . Junior Administrative Analyst 2366 B 2876 310 3.10

gﬁ;ﬁgn 1822 C  Administrative Analyst 3112 B 3783 1.80 1.80

1823 C Senior Administrative Analyst 3,627 B 4,408 2.00 2.00

1824 _C  Principal Administrative Analyst ) 4,198 B 5,103 1.30 1.30

1842_C  Management Assistant 2,864 B 3,481 1.50 1.50

"1950_C-  Assistant Purchaser . 2,443 B . 2971 1.00 1.00

2230_C Physician Specialist 6,685 . B 9,466 3.256 3.25

2232:C Senior Physician Specialist - . 7371 B 10,188 3.91 3.91

2233_C  Supervising Physician Specialist : 7,933 B 10,957 3.86 3.86

2312 _C Licensed Vocational Nurse 2,687 B 3,267 3.00 3.00

2320_C  Registered Nurse ‘ 4807 B 6445 9.86 °  9.86

2322 _C Nurse Manager 5698 B 8297 2.95 2.85

2328 _C  Nurse Practitioner . 6,078 B . 8,604 . 747 7.47

2402_C  Laboratory Technician | 2,080 B 2,528 1.00 1.00

2416_C  Laboratory Technician 2,349 B 2,857 7.32 7.32

2463_C  Microbiologist I/ll 3,014 B 51585 8.40 8.40

2533_C Emergency Medical Services Agency Specialist 4,007 B 4,871 350 3.50

2585 _C Health Worker | . 1,952 B 2372 5.00 5.00

2586_C Health Worker 1l 2,184 B 2,654 13.40 13.40

2587_C Health Worker Il 2380 B 2,904 10.90 10.90

2588 C Health Worker IV ' : 2792 B ' 3,394 2.00 2.00

2589_C Heaith Program Coordinator i ‘ 2,835 B 3,445 8.5 54

2591 _C Health Program Coordinator Il 3,226 B 3,921 7.48 7.48

2583 _C Health Program Coordinator HI ' 3610 B 4,389 14.10 14.10

2802_C Epidemiologist | 2,871 B 3,490 1.65 1.65

2803_C Epidemiologist Il 3,664 B~ 4453 13.61 13.61

2806_C,f Disease Control Investigator = 2609 B 3,171 9:48 9.48

2818_C Health Program Planner : 3,251 B 3,951 ©2.00 2.00

2819 C Assistant Health Educator 2885 B 3,505 3.00 3.00.

2820_C Senior Health Program Planner ' 3,763 B 4,573 3.00 3.00

2822 _C Health Educator 3338 B 4,059 8.55 8.55

2830_C Public Health Nurse : 4907 B 6,445 1.00 1.00

2903 _C Hospital Eligibility Worker ' : 2390 B 2,904 2.38 2.38

2930_C  Behavioral Health Clinician 3,317 B 4,030 1.00 . 1.00

3450_C  Agricultural Inspector 2396 B 2912 3.00 3.00

5174 _C Administrative Engineer 5179 B 6,295 1.00 1.00

6108_C Environmental Health Technician | . 2,583 B 3,140 14.20 14.20

6110_C Environmental Health Technician || 2920 B 3,549 1.00 1.00

.6120_C  Environmental Health Inspector 3,839 B 4,665 30.00- 30.00

6122_C Senior Environmental Health Inspector 4109 B 4,994 36.15 36.15

6124 C Principal Environmental Health Inspector 4418 B 5370 7.95 7.95

6138_C  Industrial Hygienist 4220 B 5129 . 4.00 4.00

6139_C Senior Industrial Hygienist 4653 B 5655 ©2.00 200

6220_C Inspector of Weights And Measures 2396 B 2912 8.00 8.00

6222 C Deputy Sealer of Weights and Measures 3,171 . B 3,854 1.00 1.00

9924 C Public Service Aide - Health Services . 1654 B 1,654 A 2.20 2.20

TEMPM_E Temporary - Miscellaneous - 0 B 0 1264 12.26

: TEMPN_E Temporary - Nurses 0 B 0 251 . 243

240661 HPH 10010 GF Annual  2591_C Health Prdgram Coordinator It 3226 B 3,921 1.00 1.00

Population  Authority Ctrl. 2803_C  Epidemiologistll 3664 B 4,453 1.00 1.00

gﬁiﬁgn 2822 _C  Health Educator 3,338 B 4,059 1.00 1.00

TEMPM_E - Temporary - Miscellaneous ) 0 B 0 - 0.09 0.09

240661 HPH 10020 GF 1820_C Junior Administrative Analyst 2,366 B 2,876 0.50 0.50

Population  Continuing Authority 2586 ¢ Health Worker 11 : 2,184 B 2654 0.25 0.25

Health ct 2822 C  Health Educator 3338 B 4,059 1.00 1.00

- TEMPM_E Temporary - Miscellaneous 0 B 0 1.92 0.42

240661 HPH 10060 GF Work 0922 _C Manager | "4,007 B 5,115 0.40 0.40
EZZEEHOH Order 1822_C  Administrative Analyst : 3112 B 3,783 0.50 . 050 .

46
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 Division' | "Fynd | |JobCode| . . . JobTe -~ -|low|Typs| Hign PR MR
240661 HPH 10060 GF Work 1823_C Senior Administrative Analyst 3627 B 4408 0.25 0.25
Population  Order 2802_C  Epidemiologist | ' 2871 B 3490 0.75 0.75
gﬁfﬁgn 2803 C  Epidemiologist Ii 3664 B 4453 1.00 1.00
2818 _C Health Program Planner 3251 B 3951 1.00 - 1.00
2819 C Assistant Health Educator 2,885 B 3,505 0.83 0.83
2822 C Health Educator 3,338 B 4,089 0.92 0.92
6122_C  Senior Environmental Heaith Inspector 4109 B 4,994 4.00 4.00
TEMPM_E Temporary - Miscellaneous ' 0 B 0 1.44 1.31
240661 HPH 11580 SR 0922 C  Manager! 4,007 B 5115 1.00 1.00
Population  Community Health- 9923 ¢ Manager il t 4303 B 5491 1.50 1.50
Health Grants 0943 C  Manager Vil 6989 B 8918 1.00 1.00
1001_C IT Operations Support Administrator | 2,184 B 2,707 0.50 0.50
4092_C  IT Operations Support Administrator i1 2,566 B 3,180 1.00 1.00
1093_C IT Operations Support Administrator 11 3,119 B 3,865 1.00 1.00
1404_C  Clerk 1,924 B 2338 0.80 0.80
1406_C  Senior Clerk 1,995 B 2427 1.50 1.50
1635_C Health Care Billing Clerk | 2,254 B 2,738 0.25 0.25
1654_C Accountant i 3,490 B 4,242 0.05 0.05
1822_C  Administrative Analyst 3112 B 3,783 1.00 1.00
1823_C  Senior Administrative Analyst : 3,627 B 4408 0.30 0.30
1824 C  Principal Administrative Analyst 4198 B 5103 0.25 0.25
1840 _C Junior Management Assistant 2,521 B 3,066 1.00 1.00
i1842_C Management Assistant 2,864 B 3481 0.50 " 050
2119 C  Health Care Analyst 3,164 B 3,847 1.00 1.00
2230_C Physician Specialist 6685 B 9,466 0.75 0.75
2232_C  Senior Physician Specialist 7,371 .B 10,188 , 2.34 2.34
2233 C Supervising Physician Specialist 7833 B 10,957 1.10 1.10
2322_C Nurse Manager 5698 B 8,297 0.05 0.05
2328 C Nurse Practitioner 6,078 B 8,604 1.00 1.00
2416_C Laboratory Technician Il - ) 2,343 B 2,857 2.50 2.50
2463 _C Microbiologist Wil 3,014 B 5,155 2.85 2.85
2586_C Health Worker It 2,184 B 2,654 525 525
2587 _C Health Worker il : 2330 B 2,904 12.00 12.00
2588 C Health Worker IV 2782 B 3,394 ‘ 0.50 0.50
2589 C Health Program Coordinator | 2835 B 3,445 6.31 6.31
2591_C Health Program Coordinator ii 3226 B 3921 . 782 . 752
2593 _C Health Program Coordinator ili 3610 B 4,389 5.95 5.95
2802_C. Epidemiologist |- 2871 B 3490 5.60 5.60
2803_C  Epidemiologist Il . 3664 B 4453 4.04 4.04
2806_C  Disease Contro! Investigator 2608 B 3,171 0.75 0.75
2819_C  Assistant Health Educator . . 2885 B 3,505 107 1.07
2820_C Senior Health Program Planner 3,763 B 4,573 1.00 1.00
2822 C Health Educator 3,338 B 4,059 1.53 1.53
2825 C Senior Health Educator 3594 B 4368 = 2.00 2.00
2830_C Public Health Nurse . 4907 B 6,445 0.50 0.50
2903 C  Hospital Eligibility Worker 2,380 B 2,904 1.62 1.62
2920 C Medical Social Worker . 33177 B 4,030 1.00 1.00
2930_C Behavioral Health Clinician 3317 B 4,030 0.10 0.10
6108_C Environmental Health Technician | . 2583 B 3,140 0.80 0.80
6120 C " Environmental Health Inspector 3,838 B 4,665 0.25 0.25
6122 C Senior Environmental Health Inspector 4108 B 4,894 1.95 1.85
6124 C Principal Environmental Health Inspector 4418 B 5,370 0.30 0.30
TEMPM_E Temporary - Miscellaneous 0 B 0 14.38 13.99
TEMPN_E Temporary - Nurses’ -0 B 0 0.55 0.53
240661 HPH 11630 SR Public 0922_C  Manager | 4,007 B 5115 . 085 0.65
Population  Health 1406_C  Senior Clerk . 1,995 B 2427 1.75 1.75
Bi‘fs“lgn 1630_C  Account Clerk 2,064 B 25009 1.00 1.00
1820_C - Junior Administrative Analyst 2366 B 2,876 0.40 0.40
2533_C Emergency Medical Services Agency Specialist 4,007 B 4,871 1.50 1.50
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“Division | . Fund, "%l JobCede| . T JobTifle . .. | Low |Type| High |215:2020)2020:2021
240661 HPH - 11630 SR Public 2589 C Health Program Coordinator | . 283% B 3445 - 1.00 1.00
Population  Health 2818_C  Health Program Planner 3251 B 3,951 1.00 1.00
gﬁ,?s”lz 0 2822_C.  Health Educator 3,338 B 4,059 2.00 2.00

6108_C Environmental Health Technician | 2,583 B 3,140 3.00

6122_C Senior Environmental Health inspector 4109 B 4,994 2.00

Miscellaneous B .0 0.84

£ Tem

ST i e RIS G g Dwii 470,38 - . 487,85
242641 HGH 21080 SFGH-Op 0922 C'  Manager| T 4007 B 5115 500 5.00
Zuckerberg  Annual Account Ctrl 0923 C Manager Il 4303 B 5491 7.00
SF General 0931_C  Manager Ill . ‘ . 4638 B 5920 11.00

0932_C Manager IV 4981 B 6,356 2.00
0941_C Manager VI 5766 B 7,358 5.00
0942 C Manager VII . 6,177 B 7,883 ©3.00
0943 C  Manager VIl 6,989 B 8918 1.00
1052_C 1S Business Analyst 3,331 B 4,188 1.00
1093_C  IT Operations Support Administrator Il i 3,119 B 3,865 5.00
1165_C Manager, Department of Public Health 7,883 B 10,059 1.00
1166_C Administrator, Department of Public Health 8,747 B 11,164 1.00
1404 C. Clerk ° ) 1,924 B 2,338 25.50
1406_C Senior Clerk . L 1,985 B 2,427 42.60
1408_C Principal Clerk ' 2634 B 3,202 2.00
1410 C  ChiefClerk . 3,020 B 3671 3.00
1428_C  Unit Clerk 2333 B 2835 49.50
1429 C Nurses Staffing Assistant 2,147 . B 2609 12.00
1440_C Medical Transcriber Typist 2333 B 2835 2.00
1630_C Account Clerk ) 2,064 B 2,509 1.00
1632_C . Senior Account Clerk . 2350 B 2,904 6.00
1634_C Principal Account Clerk 2700 B 3,282 - 1.00
1635_C Health Care Billing Clerk | 2254 B 2,739 4.00
1636_C Health Care Billing Clerk Il 2,534 - B 3,079 24.00
"1637_C Patient Accounts Clerk . 2,629 B 3,195 24.00
1652_C  Accountant Il 2,885 B 3505 . 6.00
1654_C Accountant [If 3,490 B 4,242 +5.00
1657_C Accountant IV 4,039 B 4,909 4.00
1662_C Patient Accounts Assistant Supervisor 2,727 B - 3,317 1.00
1663_C Patient Accounts Supervisor 3112 B 3,783 5.00
1664_C Patient Accounts Manager 3,564 B 4,330 1.00
1708_C Senior Telephone Operator 2106 B .2559 11.00
1710_C Chief Teleph'one Operator 2390 B 2904 1.00
1822_C Adminisirative Analyst 3; 112 B 3,783 1.00
1823_C  Senior Administrative Analyst 3627 B 4,408 1.00
1824 C Principal Administrative Analyst 4198 B 5103 5.00
1825_C Principal Administrative Analyst [l 4598 B 5,590 2.00
1922_C  Senior Inventory Clerk 1,976 B 2,402 1.00
1924 _C Materials And Supplies Supervisor 2,006 . B 2437 1.00
1932_C Assistant Storekeeper 1,919 B 2,333 17.00
1934_C Storekeeper | . 2106 B 2,559 3.00
193'8_C Stores And Equipment Assistant Supervisor 2,727 B 3,317 1.00
1942 _C . Assistant Materials Coordinator 3,540 B 4,303 3.00
1944 _C Materials Coordinator 4,198‘ B- 5,103 1.00
1950_C Assistant Purchaser , 2443 B 2,971 2.00
2105_C Patient Services Finance Technician ' 2200 B 2,675 12.00
2106_C Medical Staff Services Department Specialist 2,484 B 3,020 3.00
2107_C Medical Staff Services Department Analyst 3,140 B 3816 2.00
2110_C Medical Records Clerk . 2270 B 2,760 25.60
2112 C Medical Record Techniclan 2547 B 3,006 26.00
2114_C Medical Records Technician Supervisor 2977 B 3,617 6.00
2119 _C . Health Care Analyst 3164 B 3,847 19.00
2202_C  Dental Aide ’ 2,521 B 3,066 2.00
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Cowsion | rund o [uobCoe| gobtue [ ow[1ype] vign [PRES[EEm B
242641 HGH 21080 SFGH-Op 2233 C Supervising Physician Specialist 7,933 B 10,957 1.00 1.00
Zuckerberg  Annual Account Clil 2302 ¢ Nursing Assistant 2,498 B 3,036 8.00 8.00
SF General 2303 C  Patient Care Assistant ' 1,985 B 3036 18690  186.90
2305_C  Psychiatric Technician 2,700 B 3,282 24.80 24.80
2310_C  Surgical Procedures Technician 2721 B 3317 21.00 21.00 |
2312_C  Licensed Vocational Nurse 2,687 B 3,267 43.46 43.46
2314 C Behavioral Health Team Leader 2,828 B 3,438 15.80 15.80
2320 C  Registered Nurse 4907 B 6445 979.27  983.65
2322 C  Nurse Manager ] 5698 B 8,297 40.00 40.00
2323_C  Clinical Nurse Specialist 5517 B 8,606 13.00 - 13.00
2324 C  Nursing Supervisor 6,280 B 9,145 12.00 12.00
2325_C  Nurse Midwife 5517 B 8,606 . 344 3.44
2326 C Nursing Supervisor Psychiatric 6,280 B 9,145 1.00 1.00
2328 C Nurse Practitioner 6,078 B 8,604 92.11 92.11
2330_C  Anesthetist - . 8006 B . 11,323 13.40 13.40
2390_C  Sterile Processing and Distribution Technician 2,609 B 3,171 24.80 24.80
2392 C  Sr Sterile Processing and Distribution 3202 B 3,891 2.00 2.00
Technician .
2406 C  Pharmacy Helper | 2572 B 3,125 7.00 7.00
2408 C  Senior Pharmacy Helper 2583 B 3,140 1.00 1.00
2408_C  Pharmacy Technician . 2941 B 3574 53.50 53.50
2424 C  Diagnostic Imaging Assistant 2412 B 2932 3450 3450
2430 C Medical Evaluations Assistant . ' 2,232 B 2,713 169.98 169.98
2436_C  Electroencephalograph Technician | 2,683 B 3,140 1.00 1.00
2450 C Pharmacist 5103 B 6,513 . 27.50 27.50
2453 C Supervising Pharmacist : 6,112 B 7,428 7.00 7.00
2454 _C  Clinical Pharmacist . 5626 B 7,181 34,50 34.50
2467_C Diagnos'tic Imaging Technologist | 3610 B 4,839 32.70 '32.70
2468 C Diagnostic fmaging Technologist I! 3,791 B 5,081 41.00 41.00
2488_C  Diagnostic Imaging Technologist Hi 3,981 B 5335 6.80 6.80
2470 C Diagnostic Imaging Technologist IV 4,047 B 5423 12.00 12.00
- 2496_C Imaging Supervisor . . - 4698 B 5710 6.00 6.00
2514_C  Orthopedic Technician | 2390 B 2904 1.00 1.00
2515 C  Orthopedic Technician il . 2509 B 3,049 1.00 1.00
2520 C Morgue Attendant 2,634 B 3,202 1.00 . 1.00
2522 C  Senior Morgue Attendant 2675 B 3251 1.00 1.00
2540_C  Audiologist : 3,808 B 4,860 1.00 1.00
2542 C  Speech Pathologist 3,791 B 5081 6.10 6.10
2548 C Occupational Therapist . 3438 B 4,839 17.59 17.59
ZSSOWC Senior Occupational Therapist 3,884 B - 5465 2.00 2.00
2551 _C Mental Health Treatment Specia'list 3413 B 4,148 2,00 2.00
2554 C  Therapy Aide 2727 B 3317 3.98 3.98
2555_C  Physical Therapist Assistant 2,892 B 3,876 3.00 -~ 3.00
25566_C  Physical Therapist 3,438 B - 4,839 24.50 24.50
2558 _C  Senior Physical Therapist 3,884 B 5465 3.00 3.00
2585 _C  Health Worker | 1952 B 2372 4.00 4.00
2586_C  Health Worker it ' 2,184 B 2654 66.50 66.50
2587 _C Health Worker 1ii " 2,390 B . 2,904 27.00 27:00
2689 C  Health Program Coordinator | 2,835 B . 3,445 2,00 2.00
2591_C  Health Program Coordinator I} . 3226 B 3,921 3.00 3.00
2593 C  Health Program Coordinator ! 3610 B 4388 11.00 11.00
2604 C  Food Service Worker 1,742 B 2222 52.10 52.10
2606_C Senior Food Service Worker 1,828 B 2,333 8.00 8.00
2618_C  Food Service Supervisor : 2,254 B 2739 6.50 6.50
2619_C  Senior Food Service Supervisor 2484 B 3,020 1.00 1.00
2620 C Food Service Manager Administrator 2,981 B 3635 1.00 1.00
2622 C  Dietefic Technician 2,116 B 2572 5.00 5.00
2624 C Dietitian 3,020 B 3,671 8.00 8.00
2626_C Chief Dietitian 3,317 - B 4,030 1.00 .1.00
2654 C Cook : 2,333 B 2,835 10.00 10.00
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242641 HGH 21080 SFGH-Op 2656_C  Chef : 2634 B 3,202 1.00 1.00
Zuckerberg  Annual Account Ctil 9736-C Porter 2,011 B 2443  187.00  187.00
SF General 2738_C  Porter Assistant Supervisor 2211 B 2687 1.00 1.00
2740 _C Porter Supervisor | 2437 B 2963 9.00 9.00
2770 C Senior Laundry Worker ‘ 1,862 B 2,372 3.00 3.00
2785 C Assistant General Services Managér 2,675 B 3,251 4.00 4.00
2822 C  Health Educator 3,338 B 4,059 4.00 4.00
2846 C Nutritionist . 3,338 B 4,059 5.00 5.00
2803 C Hospital Eligibility Worker . 2330 B 2,004 107.40 107.40
2908_C Senior Hospital Eligibility Worker 2,739 B 13,329 80.00 80.00
2908 _C Hospital Eligibility Worker Supervisor -~ 3,348 B 4,070 11.00 11.00
29820_C - Medical Social Worker 3,317 B 4,030 39.85 39.85
2924 C Medical Social Work Supervisor 3,706 B 4,504 ° 2.00 - 2.00
2930_C Behavioral Health Clinician 3,317 B 4,030 14.50 14.50
3417_C  Gardener : 2349 B 2857 2.50 2.50
3422 C Park Section Supervisor 2,857 B 3472 1.00 1.00
3530_C Ch.aplain 2,792 B 339 " 1.00 1.00
4320_C Cashier | ' V : 2,001 B 2,432 4.00 4.00
4322_C  Cashierlli 2,402 B 2,920 1.00 1.00
5177_C  Safety Officer ) 4653 B 5655 . 1.00 1.00
5506_C  Project Manager llI 7619 B 7619 1.00 1.00 .
6130_C  Safety Analyst ' 4,220 B 5129 °  1.00 1.00
6139_C  Senior industriai Hygienist 4853 B 5855 1.00 1.00
7120_C Buildings And Grounds Maintenance " 5351 B 5351 1.00 1.00
. Superintendent ’ . .
7203_C Buildings And Grounds Maintenance 4572 . B 4572 .2.00 2.00
Supervisor .
7205_C Chief Stationary Engineer 4662 - B 4,662 2.00 2.00
7236_C " Locksmith Supervisor | 3,799 B 4617 1.00 "1.00
7242_C Painter Supervisor | . 3220 B 4,125 1.00 1.00
7262_C Maintenance Planner 4850 B 4,850 1.00 1.00
7334 C Stationary Engineer 3,675 B 3,675 26.00 26.00
7335 _C Senior Stationary Engineer 4165 B 4,165 6.00 6.00
7342_C Locksmith 3079 B 3,742 . 2.00 2.00
7344_C  Carpenter o 3079 B 3,742 2.00 2.00
7345 C  Eleclrician 3462 B 4,208 -1.00 1.00
7346_C  Painter 2,835 B 3445 4.00 4.00
7347_C  Plumber ’ 3,583 B 4,356 2.00 2.00
7348 _C Stea}*nﬂtter 3583 B 4,356 1.00 1.00
7524 -C Institution Utility Worker . 1,919 B 2,333 400 . 4.00
9924 C Public Service Aide - Health Services 1,654 B 1,654 1.00 . 1.00
P103_E ~ Special Nurse o 6133 B 8057 6858 6558
TEMPM_E Temporary - Miscellaneous 0 B 0 2920 . 28.33
) oo . TEMPN_E Temporary - Nurses 0 B 0 7.20 6.93
242641 HGH 21120 SFGH- 0941_C  Manager VI 5766 B 7,358 1.00 1.00
Zuckerberg  Continuing Authority 1314 ¢ Public Relations Officer 3423 B 4,160 1.00 1.00
SF General  Ctrl 1657 C  Accountant IV 4039 B 4909 1.00 1.00
1820_C  Junior Administrative Analyst - 2,386 B 2876 1.00 1.00
1823_C Senior Administrative Analyst 3,627 B 4,408 1.00 1.00
2118 C Health Care Analyst ' 3164 B 3,847 1.00 1.00 -
2322 C Nurse Manager . 5698 B 8297 1.00 . 1.00
2424 C Diagnostic imaging Assistant 2412 B 2,932 1.00 1.00
2487_C Diagnosfic Imaging Technologist | 3610 B 4,839 4.00 4.00
2548 C Occupational Therapist 3,438 B 4,839 1.00 1.00
2566_C  Physical Therapist 3438 B 4,839 1.00 1.00
2586_C ' Health Worker I : 2,184 B 2,654 2.00 2.00
2736_C  Porter 2,011 B 2443 3.00 3.00
5504_C ‘ Project Manager |l 6,276 B 6276 3.00 3.00.
7262_C Maintenance Planner 4,850 B 4,850 1.00 1.00
7334_C  Stationary Engineer ) 3675 B

3,675 1.00 1.00
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242641 HGH 21120 SFGH- 7335_C  Senior Stationary Engineer- 4185 B ~ 4,165 2.00 2.00

Zuckerberg *  Continuing Authority
SF General  Ctrl

242641 HGH 21132 SFGH- TEMPM_E Temporary - Miscellaneous 0 B 0 0.40 0.39
Zuckerberg  OPERATING
SF General ~ GRANTS-PRIVATE

HA

anag

B
Public Health  Account Ctrl 0923 C  Manager |l 4303 B
Admin ' 0931_C  Manager Il 4638 B 9.00
0932_C  Manager IV 4981 B 8.00
0933_C  ManagerV 5370 B 2.00
0941_C  Manager VI 5766 B 3.00
0943 C  Manager VIil. 6,989 B 1.00
0953_C Deputy Director Il ' ) 5766 B 1.00
0955_C  Deputy Director V . 6,989 B 1.00
- 0985 C  Department Head V . ' . 9365 B 1.00
1166_C  Administrator, Depariment of Public Health 8,747 B 11,164 1.00
1202_C Personnel Clerk . 2,142 B 2,604 1.00
1204_C  Senior Personnel Clerk . . 2479 B 3,014 22.00 22.00
1218 _C Payroil Supervisor 3,462 B 4,208 2.00 2.00
1220 C Payroll and Personnel Clerk 2461 B 2,991 13.00 13.00
1222 C Senior Payroii Ahd Personnet Clerk 2,766 B 3282 7.00 7.00
1226 _C Chief Payroll And Personnel Clerk 3,140 B 3,816 2.00 2.00
1230_C  Instructional Designer 3610 B 4389  1.00 -1.00
1231_C  EEO Programs Senior Specialist 4019 B 4,884 3.00 3.00
.1232_C  Training Officer - 3275 B 3,981 3.00 3.00
1233 C Equal Employment Opportunity Programs 3171 B 3,854 3.00 3.00
Specialist
1241_C  Human Resources Analyst 2,683 B 3,948 19.00 19.00
1244 C Senior Human Resources Analyst 3,791 B 4,607 22.00 22.00
1246_C Principal Human Resources Analyst 4,496 B 5465 1.00 1.00
1250_C Recruiter 3,791 B 4,607 2.00 2.00
1312 C Public Information Officer . 2,871 B 3,490 1.00- 1.00
1314_C Public Relations Officer 3423 B 4,160 2.00 2.00
1406_C Senior Clerk ' 1,885 B 2,427 7.50 7.50
1454 _C Executive Secretary lil- ‘3,150 B 3,827 1.00 1.00
-1630_C Account Clerk . 2,064 B, 2509 1.00 1.00
1632_C Senior Account Clerk ' 2,320 B 2,904 4.00 4.00
1652_C Accountant il - . 2,885 B 3,505 7.50 7.50
1654_C Accountant H1 3490 B 4,242 11.82 11.82
1657_C  Accountant IV _ 4039 B 4,909 4.90 4.90
1820_C  Junior Administrative Analyst 2366 B 2876 1.53 1.53
1822_0 Administrative Analyst 3112 B 3,783 4.00 4.00
1823_C Senior Administrative Analyst : 3,627 B 4,408 8.91 10.60
1824 C Principal Administrative Analyst 4198 B 5,103 7.25 7.25
1840_C  Junior Management Assistant . 25621 B 3,066 -1.00 1.00
1934 C Storekeeper 2106 B 2,559 1.00 1.00
1842 _C Assistant Materials Coordinator 3540 B 4,303 2.00 ,2.00
1944 _C Materials Coordinator : 4198 B 5,103 1.00 1.00
2112_C Medical Record Technician 2,547 B 3,096 1.00 1.00
2114 C Medical Records Technician Supervisor 2977 B 3617 1.00 1.00-
2119 C Health Care Analyst 3,164 B 3,847 10.00 10.00
2233 C  Supervising Physician Specialist " 7933 B 10,957 1.00 1.00
2320_C Registered Nurse 4907 B 6,445 2.00 2.00
2322 C Nurse Manager . 5698 B 8,297 1.00 1.00
2326 C Nursing Supervisor Psychiatric - 6,280 B 9,145 1.00 1.00
2585 _C ' Health Worker | . 1852 B 2372 3.00 3.00
2586_C Health Worker If 2,184 B 2,654 1.00 1.00
2588_C  Health Worker {V 2792 B 3304 1.88 2.00
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251961 HAD 10000 GF Annual 2591 _C Health Program Coordinator Il 3,226 B 3,921 2.00 2.00
Public Health  Account Ctrl . 2593 G Health Program Coordinator Ili 3610 B 4389 2.00 2.00
Admin 2736_C  Porter 2011 B 2443 3600  36.00
2738 C Porter Assistant Supervisor - 2211 B 2,687 1.00 1.00

2740_C ~  Porter Supervisor | 2437 B 2963 1.00 1.00

2818_C Health Program Planner 3251 B 3,951 1.00 1.00

2820_C Senior Health Program Planner 3763 "B 4,573 - 5.00 5.00

5177_C  Safety Officer 4653 B 5655 2.00 2.00

6138_C Industrial Hygienist 4220 B 5129 0.50 0.50

6139_C  Senior Industrial Hygienist ' 4653 B 5,655 2.00 2.00

7262_C Maintenance Planner ) - 4850 B 4,850 1.00 1.00

7334 C Stationary Engineer 3675 B 3,675 2.00 2.00

7524 C Institution Utility Worker 1,919 B 2,333 1.00 1.00

8106_C Legal Process Clerk - 2090 B 2541 3.00 3.00

8139_C Industrial Injury Investigator 2,733 B 3329 . 1.00 1.00

9924 C Public Service Aide - Health Services 1654 B 1,654 0.38 0.50

TEMPM_E Temporary - Miscellaneous ' 0 B 0 3.62 3.53

251961 HAD 10010 GF Annual  0932_C  Manager IV o - 4981 B 6,356 2.00 2.00
Public Health ~ Authority Ctrl 0933_C  ManagerV 5370 B 6,855 11.00 11.00
Admin 0941.C  Manager VI 5766 B 7,358 3.00 3.00
0943_C ManagerVIl . 6,989 B 8918 1.00 1.00

1010_C information Systems Trainee 2264 B 2,733 5.00 5.00

1041_C I8 Engineer-Assistant 3,728 B 4,688 7.00 7.00

1042_C IS Engineer-Journey » 4127 B 5192 12.00 12.00

1043 C 1S Engineer-Senior 4575 B 5754 17.00 17.00

1044_C IS Engineer-Principal 4921 B 6,'1.90 15.00 15.00

1051_C IS Business Analyst-Assistant 2,876 B 3,617 3.00 3.00

1052_C IS Business Analyst ] 3,331 B 4,189 13.50 13.50

1053_C IS Business Analyst-Senior 3,855 B 4,850 18.00 18.00

1064_C IS Business Analyst-Principal 4464 B 5616 24.00 24.00

1083_C 1S Programmer Analyst-Senior 3494 B 4399 3.00 3.00

1064_C IS Programmer Analyst-Principal 4069 B 5119 2.00 2.00

1070_C IS Project Director 4,921 B 6,190 15.00 15.00

1091_C IT Operations Support Administrator | ) 2,184 B 2707 2.50 2.50

1092_C IT Operations Support Administrator Il 2566 - B 3,180 16.00 16.00

1093 C IT Operations Support Administrator Il 3119 B 3,865 22.00 22.00

1094 _C IT Operatio'ns Support Administrator IV 3,791 B 4,698 5.00 5.00

1095_C IT Operations Support Administrator V 4,078 B 5,056 1.00 1.00

1232_C  Training Officer - 3275 B 3,981 1.00 1.00

1406_C  Senior Clerk 1,995 B 2,427 1.00 1.00

1822_C Administrative Analyst 3,112 B 3,783 4.00 4.00

1824 C Principal Administrative Analyst 4,498 B 5103 2.00 2.00

.1840_C Junior Management Assistant 2521 B 3,066 1.00 1.00

2320 _C Registered Nurse 4,907 B 6,445 1.39 1.39

2322 _C Nurse Manager 5698 B 8,297 1.00 1.00

2324 C Nursihg Supervisor 6280 B 9,145 1.00 1.00

2803_C  Epidemiologist Il . 3664 B, 4453 1.00 1.00

9976_C  Technology Expert | 0 B. 0 0.00 2.00

. 9978 C Technology Expert il 0 B ] 3.00 3.00

. TEMPM_E Temporary - Miscellaneous 0 B 0 0.88 0.85

251961 HAD 10020 GF 1070_C IS Project Director 4921 B 6,190 1.00 " 1.00
Public Health  Continuing Authority 1404 ¢ Clerk 1924 B 2,338 1.00 1.00
Admin cti 1408 C  Principal Clerk 263¢ B 3202  1.00 1.00
1632_C Senior Account Clerk 2390 B 2,904 3.00 3.00

1634_C Principal Account Clerk 2700 B 3,282 3.00 3.00

1657_C Accountant IV 4,039 B 4,909 1.00 1.00

251961 HAD 10060 GF Work 1406_C  Senior Clerk 1,995 B 2427 1.00 1.00
Public Health  Order 5177_C  Safety Officer 4653 B 5855 1.00 1.00
Admin 6138_C  Industrial Hygienist 4220 B 5129 1.50 1.50.
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251961 HAD 10060 GF Work 8139 C Industrial Injury Investigator - 2,739 B 3,329 1.00 1.00

Public Health Order

Admin . . .

251961 HAD 11580 SR 1406_C  Senior Clerk 1,995 B 2427 1.00 1.00

Public Health Community Health- g2 ¢ Administrative Analyst . 3412 B 3,783 0.70 0.70

Adrmin Grants 2232 C  Senior Physician Specialist 7371 B 10,188 1,00 1.00
2233 C  Supervising Physician Specialist 7,933 B 10,957 0.10 0.10
2320_C Registered Nurse 4907 B 6445 1.50 1.50
2322 C Nurse Manager 5698 B 8,297 1.00 1.00
2587 _C Health Worker 11l 2390 B 2,904 0.56 0.56
2593_C  Health Program Coordinator lii 3,610 B 4,389 1.85 1.95
2802_C Epidemiologist | 2871 B 3,490 - 1.99 1.99
2803_C  Epidemiologist I! 3664 B 4,453 0.38 0.38
2830_C  Public Health Nurse 4907 B 6,445 0.50 0.50
TEMPM_E Temporary - Miscellaneous ) 0 B 0 0.89 0.86

251961 HAD 11630 SR Public 2585 C Health Worker | 1,952 B 2,372 0.25 0.25

izrz‘;ﬁ Health Health 2586_C  Health Worker !l 2184 B 2654 1.01 1.01

251973 HJH 10000 GF Annual  0922_C  Manager |

e sa2d4e 53617
5,115 1.00 1.00

‘B

Jail Health  Account Ctd 0923 C = Manager Il 4303 B 5491 1.00 1.00
0931_C Manager Iil 4638 B 5,920 1.00 1.00
0933_C Manager V ) 5370 B 6,855 1.00 - 1.00
0943 C  Manager Vil| 6989 B 8918  1.00 1.00
1404 C  Clerk 1,924 B 2338 1.00 1.00
1406_C  Senior Clerk 1,995 B 2427 2.00 2.00
1408_C  Principal Clerk : 2634 B 3202 1.00 1.00
1428 C " Unit Clerk 2333 B 2,835 2.00 2.00
2110 _C Medical Records Clerk " 2270 B 2760 2.00 2.00
2202_C  Dental Aide : _ 2,521 B 3,066 2.00 2.00
2210_C  Dentist 5438 B 7115 1.40 1.40
2230_C  Physician Specialist 6,685 B 9,466 0.26 0.26
2232 _C  Senior Physician Specialist 7371 B 10,188 2.10 2.10
2233 _C  Supervising Physician Specialist : 7,933 B 10,957 1.00 1.00
2312 C Licensed Vocational Nurse - 2,687 B 3,267 24.50 2450
2320 C  Registered Nurse 4907 B 6,445 57.96 57.96
2322 C Nurse Manager 5698 B 8,297 2.00 2.00
2324 _C Nursing Supervisor 6,280 B 9,145 1.00 1.00
2328 C Nurse Practitioner 6,078 'B 8,604 7.55 7.55
2409 C Pharmacy Technician- 2941 B 3574 5.30 5.30
2450 C Pharmacist : 5103 B 6,513 224 2.24
2454_C  Clinical Pharmacist 5626 B 7,181 1.00. 1.00
2574 C  Clinical Psychologist ) 3,839 B 4665 1.00 1.00
2585 C  Health Worker | - 1,852 B 2372 1.00 1.00
2586_C Health Worker 1l 2,184 B 2,654 5.00 5.00
2587 _C Health Worker Hi 2,390 B 2,904 4,00 4.00
2588 C Health Worker IV 2792 B 3,394 1.00 1.00
2593 _C Health Program Coordinator 1! 3,610 B 4,389 2.00 2.00
2903 C  Hospital Eligibility Worker 2,330 B 2904 1.00 1.00
2930 _C Behavioral Health Clinician 3,317 B 4,030 14.00 14.00
2932 C Senior Behavioral Health Clinician . 3,462 B 4,208 3.00 3.00
TEMPM_E Temporary - Miscellaneous ) 0 B 0 0.92 0.80
TEMPN_E Tempora 0. .B

e -Nurses
Division Total:. : _ ERI
‘DPH Department Total .
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Department: DPW GSA Public Works

[Dwisidn | | (Fund . |dohCodg il 7 obTe [ 1l . [vew|ryee igh| R MR
207988 DPW 10000 GF 1406_C  Senior Clerk 1,995 B 1.00 1.00
Infrastructure  Annual Account 1820 ¢ Junior Administrative Analyst 2,366 B 200  2.00
Ctd 1823_C Senior Administrative Analyst 3,627 B 1.00 1.00
5201 C  Junior Engineer 3,164 B 1.00 1.00
5203 C  Assistant Engineer 3574 B 4.00 4.00
5207_C Associate Engineer 4,160 B -2.00 2.00
5364_C Engineering Associate | 2,956‘ B 3.00 3.00
6230_C Street Inspector . 2,842 B 12.00 12.00

6231_C Senior Street Inspector 3,290 B 1.00 1.00 -
6232 _C Street Inspection Supervisor 3,808 B 0.50 0.50
: TEMPM_E Temporary - Miscellaneous 0 B 0.19 0.18
207988 DPW 10040 GF PW  0931_C Manager Hl ' i 4638 B _1.00 1.00
Infrastructure  Work Order 0932_C  Manager IV : 4981 B 1.00 - -1.00
' 0941_C  Manager VI 5766 B 1.00- 1.00
1063_C 1S Business Analyst-Senior 3855 B 2.00 2.00
1063_C IS Programmer Analyst-Senior 3494 B 1.00 1.00
1070_C IS Project Director 4921 B 1.00 - 1.00
1408_C Principal Clerk ) 2634 B 1.00 1.00

1820_C  Junior Administrative Analyst 2,366 B " 3.00 3.00
1822_C  Administrative Analyst : 3112 B 11.54 12.00
1823_C . Senior Administrative Analyst . 3627 B . 2.00 2.00
1827_C Adminisirative Services Manager 3664 B ©1.00 1.00
1840_C Junior Management Assistant 2,521 B 3.00 3.00
1842 C  Management Assistant : 2,864 B 2.00 2.00
5174 C  Administrative Engineer 5179 B 6.00 6.00
5203_C Assistant Engineer 3,574 B 116.77 117.00
5207_C Associate Engineer 4,160 B 79.77 80.00
5211_C Engineer/Architect/Landscape Architect Senior 5,576 B 8.00 8.00
5212_C Engineer/Architect Principal 6,470 B 1.00 1.00
5216_C  Chief Surveyor 449 B 7.00 7.00
5218_C  Structural Engineer 5310 B 3.00 3.00

5241 C  Engineer ‘ : 4815 B 39.77 40,00

5262_C Landscape Architectural Associate 1 3574 B 3.00 © 3.00
5310_C Survey Assistant | ) 2681 B 9.00 9.00
5312_C  Survey Assistant Il : 3014 B 7.00 7.00
5314_C  Survey Associate 3472 B 9.08 . 10.00
5362_C Engineering Assistant - 2,667 B 10.00 10.00
5364.C Engineering Associate | 2956 B 11.00 11.00
5366_C Engineering Associate Il . 3423 B 7.00 7.00
5502_C Project Manager | 5424 B 3.00 3.00
5504 C  Project Manager |l . 6,276 B 4.00 4.00
5506_C - Project Manager il 7619 B 3.77 - 4.00
5508_C Project Manager IV 8,498 B 1.00 1.00
5601_C  Utility Analyst 2,460 B 1.00 1.00
.5602_C Utility Specialist 3,714 B 1.77 2.00
5620_C Regulatory Specialist 3,774 B - 1.00 1.00
6230 _C Street Inspector 2,842 B 16.31 17.00
6231_C Senior Street Inspector 3290 B 4.00 4.00
6232_C Street Inspection Supervisor 3,808 B 1.50 1.50
6317_C Assistant Construction Inspector 2871 B 2.00 2.00
6318_C Construction Inspector 3610 B 4,389 30.77 31.00
6319 _C Senior Contruction Inspector 3,981 B 4,839 6.00 6.00
TEMPM_E Temporary - Miscellaneous 0 B 0 5.59 5.43
207988 DPW 13920 SR PW- 0923_C Manager Il 4,303 B 5491 1.00 1.00
Infrastructure  Overhead 0932_C  Manager IV 4981 B 6,356 2.00 2.00
0933 _C ManagerV ’ 5370 B 6,855 3.00 3.00
0942_C Manager VIi 6,177 B 7,883 3.00 3.00
0954_C Deputy Director IV 6,564 B 8,377 1.00 1.00
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207988 DPW 13920 SR PW- 1042 _C IS Engineer-Journey - 4127 B 5192 2.00 2.00 -
Infrastructure Overhead | 4053 ¢ IS Business Analyst-Senior 3855 B 4,850 2.00 2.00

1054_C 1S Business Analyst-Principal ) . 4464 B 5616 2.00 2.00
1070_C IS Project Director 4921 B 6,190 1.00. 1.00
10.91_0 IT Operations Support Administrator | 2184 B 2707 1.00 1.00
1092_C IT Operations Support Administrator Il 2,566 B 3,180 1.00 1.00
1093_C - IT Operations Support Administrator Il 3419 B 3,865  1.00  1.00
1404_C  Clerk ' - 1,924 B 2338 3.00 3.00
1408_C . Principal Clerk ) 2634 B 3,202 1.00 1.00
1426_C  Senior Clerk Typist 2195 B 2667 - 1.00 1.00
1450_C Executive Secretary | 2634 B 3,202 1.00 1.00
1632_C  Senior Account Clerk 2,380 B 2,904 1.00 1.00
1654_C  Accountant il . - 3,49 B 4242 ° 100 1.00
1820_C - Junior Administrative Analyst A 2,366 B 2,876 1.00 1.00
1822_C Administrative Analyst 312 B 3783 " 6.00 . 6.00
1823 C Senior Administrative Analyst 3,627 B 4408 2.00 2.00
1824 _C Principal Administrative Analyst - 4198 B 5103 ° 1.00 1.00
1825_C Principal Administrative Analyst !l 4598 B 5590 1.00 1.00
1827_C Administrative Services Manager 3664 B 4453 1.00 1.00
1840_C , Junior Management Assistant 2,521 B 3,066 2.00 2.00
1842 C ~ Management Assistant 2864 B 3,481 2.00 2.00
1624 C  Materials And Supplies Supervisor 2,005 B 2437 1.00 1.00
5207_C Associate Engineer . 4160 B 5,056 2.00 2.00
5211_C Engineer/Architect/Landscape Architect Senior 5,575 B 6,776 3.00 3.00
5212_C Engineer/Architect Principal 6,470 - B 7,865 3.00 3.00
5320_C llustrator And Art Designer ' 2,956 B 3,594 1.00 1.00
5366_C Engineering Aésqciate il 3423 B 4,160 1.00 1.00
5508_C Project Manager IV o 8498 B 8,498 1.00 1.00
5620_C Regulatory Specialist 3774 B 4,587 . 1.00 1.00
6318_C  Construction inspector : 3610 B 4,388 1.00 1.00
6335_C Disability Access Coordinator 5491 B, 6,674 1.00. 1.00
TEMPM_E B 13.58

Temporary— Miscellaneous o 0

on Total: R R LA ' 529
207989 DPW 10040 GF PW 1632_C  Senior Account Clerk © 2390 B
Buildings Work Order 1820 _C Junior Administrative Analyst 2,366 - B 2,876 1.00 1.00
) 1822_C Administrative Analyst 3,112 B 3,783 9.00 " 9.00
1823 _C Senior Administrative Analyst 3,627 B 4,408 3.00 3.00
1824 _C Principal Administrative Analyst 4198 B 5103 1.00 1.00
1842_C  Management Assistant ' 2864 B 3481 1.00 1.00.
. 5120_C . Architectural Administrator 4242 B 5155 2.00 2.00
5174 C  Administrative Engineer . ' 5179 B 6,295 3.00 3.00
5203_C  Assistant Engineer T 3574 B 4344 16.54 17.00
5207_C Associate Engineer 4,160 B 5,056 12.54 13.00
5211_C Engineer/Architect/Landscape Architect Senior 5,575 B 6,776 4.77 5.00
5241 _C Engineer 4815 B 5,855 8.77 9.00
5260 _C Architectural/}_andscape Architectural Assistant 2,828 B 3,438 14.00 14.00
! .
5261 _C  Architectural/Landscape Architectural Assistant 3,118 B 3,791 20.00 20.00
i
5262_C Landscape Architectural Associate 1 3,574 B 4,344 9.00 9.00
5265_C Architectural Associate | . 3,574 B 4,344 16.00 16.00
5266_C  Architectural Associate Il 4,160 B 5,056 15.00 15.00
. 5268 C Architect 4,815 B - .5855 20.00 20.00
5272_C Landscape Architectural Associate i 4,160 B 5,056 10.00  10.00 .
5274 _C Landécape Architect 4815 B 5,855 3.00 3.00
5304_C Materials Testing Aide 2468 B 2,998 5.00 5.00
5305_C  Materials Testing Technician 2642 B 3212 5.00 5.00
5602_C  Project Manager | i o 5424 B 5424 4.00 4.00
5504_C Project Manager Il 6,276 B 6,276 4.00 4.00
5506_C Project Manager il 7619 B 7618 5.00 5.00
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207989 DPW 10040 GF PW  5508_C Project Manager IV 8,498 B 8,498 2.00 2.00
Buildings, Work Order 5620 ¢ Regulatory Specialist 3,774 B 4587 500 500

5644_0 Principal Environmental Specialist 4160 B 5,056 2.00 2.00
6138 C Industrial Hygienist 4,220 B 5,129 0.77 1.00
6139_C Senior Industrial Hygienist 4653 B 5655 0.77 1.00
6317_C . Assistant Construction Inspector 2971 B 3,610 3.54 400
6318_C Construction Inspeétor 3610 B 4,389 11.00 11.00
6319 _C Senior Contruction Inspector 3,981 B 4,839 2.00 2.00
6331_C Building lnsbector 4,007 B 4,871 7.00 7.00
6333_C. Senior Building Inspector 4418 B 5370 3.00 3.00
TEMPM_E Temporary - Miscellaneous 0 B 0 -3.72 3.61
207989 DPW 13920 SR PW- (0923 C Manager Il 4,303 -B 5491 1.00 1.00
Buildings Overhead 0931_C  Manager Il 4638 B 5920 100  1.00
0932_C Manager IV 4981 B 6,356 2.00 2.00
1 0933 C Manager V 5370 B 6,855 2.00 2.00
0942_C Manager Vii 6,177 B 7,883 2.00 2.00
0954 C  Deputy Director IV . 6,564 B 8,377 1.00 1.00
1042_C IS Engineer-Journey 4127 B 5,192 1.00 1.00
1053_C IS Business Analyst-Senior 3,865 B 4,850 2.00 2.00
1054_C IS Business Analyst-Principal 4464 B 5616 3.00 3.00
1070_C IS Project Director 4921 B 6,190 2.00 2.00
1004 C T Operations Support Administrator IV 3,791 B 4,698 3.00 3.00-
1095_C  IT Operations Support Administrator V 4078 B 5056 1.00 1.00
1404_C Clerk 1,924 B 2,338 1.00 1.00
1406_C Senior Clerk 1,995 B 2,427 1.00 1.00
1408_C Principal Clerk 2,634 B 3,202 2.00 2.00°
1452_C  ‘Executive Secretary II 2,898 B 3,523 1.00 1.00
1630_C Account Clerk 2,064 B 2,509 1.00 1.00
1632_C Senior Account Clerk 2390 B 2,904 1.00 1.00
1634_C  Principal Account Clerk 2,700 B 3282 100 1.00
1652_C  Accountantll ' 2885 B 3,505 1.00 1.00
1654_C Accountant Il 3400 B 4242 1.00 1.00
1657_C Accountant IV . 4,039 B 4,909 1.00 1.00
1820 _C Junior Administrative Analyst 2,366 B 2,876 8.00 . 8.00
1822 _C Administrative Analyst 3112 B 3,783 7.00 7.00
1823 C Senior Administrative Analyst 3627 B 4,408 5.00 5.00
1824 _C Principal Administrative Analyst 4198 B 5,103 6.00 6.00
1842_C Management Assistant 2,864 B 3,481 1.00 1.00
1844 _C Senior Management Assistant 3,282 B 3,989 1.00 1.00
5120 _C Architectural Administrator 4,242 B 5,155 2.00 2.00
5211 C Engineer/Architect/l.andscape Architect Senior 5,575 B 6,776 - 9.00 9.00
" B508_C  Project Manager IV 8,498 B 8,498 1.00 1.00
6335_C Disability Access Coordinator 5491 B 6,674 1.00 1.00
- 7108_C  -Heavy Equipment Operations Assistant .3,706 B 4,504 - 1.00 1.00
. Supervisor :
B 0
| Division Tatals " 7 5 LRI
207990 DPW 10000 GF 0922 C . Manager| N 4007 B - 5115
Operations Annual Account 0933;_0 Manager V 5370 B 6,855
cti 1310_C Public Relations Assistant 2,167 B 2,634
1314_C Public Relations Officer 3,423 B 4,160
1704 C  Communications Dispatcher | 2126 B 2,583
1820_C Junior Administrative Analyst 2,366 B 2,876
1822_C Administrative Analyst 3112 B 3,783
1823 C Senior Administrative Analyst 3627 B 4,408
1842 _C Management Assistant 2,864 B 3,481
2708 C  .Custodian 2011 B 2,443
2917 _C Program Support Analyst 3,727 B 4,530
7215 C General Laborer Supervisor | 2,515 B 3,057
7263 _C Maintenance M'anager B- 5,165
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207990 DPW 10000 GF 7281_C Street Environmental Sves Operations . 3,455 B. 4,198 13.00 13.00
Operations Annual Account Supervisor :
Ctrl 7334_C ~  Stationary Engineer 3675 B 3675 4.00 4.00
‘ 7335_C  Senior Stationary Engineer C 4,165 B 4,165 - 1.00 1.00
7345_C  Electrician 3462 B 4,208 1.00 1.00
7355_C  Truck Driver 2,782 B 3,542 20.08 21.00
7501_C Environmental Service Worker - 138 B 2212 . 14.00 14.00
7514 C General Laborer ) 2270 B 2,760 155,50 155.50
9922 C - Public Service Aide - Associate To 1,787 - B 1,787 0.77 1.00
Professionals
TEMPM_E Temporary - Miscellaneous 0 B 0 26.42 25.64
207990 DPW 10040 GF PW 0922 C  Manager | ) 4007 B 5115 1.00 1.00
Operations ~ Work Order 1312_C  Public Information Officer . 2871 B 3,490 8.00 8.00
1404_C  Clerk . . 1924 B 2,338 1.00° 1.00
1704 C ~ Communications Dispatcher | 2,126 B . 2,583 2.00 2.00
2917 C Program Support Analyst ’ 3,727 B 4,530 2.00 2.00
3417_C  Gardener ‘ ' . 2,349 B 2857 7.00 ° 7.00
3422 C Park Section Supervisor 2,857 B 3472 1.00 1.00
3424 C A Integrated Pest Management Specialist 2,857 B 3,472 2.00 2.00
3434 C  Arborist Technician ' 2,590 B 3,549 8.00 8.00
3435 C Urban Forestry Inspector ‘ 2590 B 3,150 3.00 3.00
3436_C  Arborist Technician Supervisor . - 3259 B 3,961 2.00 2.00
7211 C Cement Finisher Supervisor il 3,881 . B 4,730 -1.00 1.00
7213_C - Plumber Supervisor | : 4,030 B 4,899 2.00 2.00
7215 C General Laborer Supervisor | 2,515 B 3,057 " 1.00 1.00
7218_C  Asbestos Abatement Worker i 3445 B 3445 1.00 1.00
7220_C  Asphalt Finisher Supervisor | 3259 B 3,961 7.00 7.00
7221_C  Asphalt Plant Supervisor | 3574 B 4,344 1.00 ~ 1.00
7226_C Carpenter Supervisor | : 3799 B 4617 200 2.00
7227 C Cement Finisher Superviéor I 3671 B 4,462 6.00 6.00
7233_C Glazier Supervisor | . . 3,789 B 4617 1.00 1.00
7236_’(3 Locksmith Supervisor | ’ 3799 B 4,617 1.00 1.00
7238_C Electrician Supervisor | 3914 B 4,758 2.00 2.00
7242_C Painter Supervisor | - 3,220 B 4,125 2.00 2.00
7246_C Sewer Repair Supervisor i 3774 B 4,587 2.00 2.00
7262 _C Maintenance Planner 4,850 B 4,850 1.00 1.00
7263_C Maintenance Manager : 4250 B 5,165 3.00 3.00
7276_C Electrician Supervisor 1i ) 4356 B 5295 1.00 " 1.00
7282_C Street Repair Supervisor I} - 3603 B 4,380 3.00 3.00
7307_C  Bricklayer 3384 B 4,109 . 7.00 7.00
7311_C  Cement Mason 27271 B 3317  "33.00 33.00
7326_C  Glazier B 3112 B 3,783 5.00 5.00
7328_C Operating Engineer, Universal 3,356 B 4,078 10.00 10.00
7334 _C Stationary Engineer . 3675 B 3675 1.00 1.00
7342_C  Locksmith ' 3079 B 3,742 6.00 6.00
7344_C  Carpenter ' ) 3,079 B 3,742 12.00 12.00
7345_C  Electrician : 3462 B 4,208 18.77 16.00
7346_C  Painter ) 2835 B 3445 8.77 9.00
7347_C  Plumber 3,683. B 4,356 12.54 13.00
7348_C  Steamfitter - 3,583 B 4,356 577 6.00
7349 C  Steamfitter Supervisor | 4,030 B 4,899 100 ° 1.00
7355_C  Truck Driver ) 2,782 B 3,542 37.00 37.00
7376_C Sheet Metal Worker - 3603 B 4,380 10.00 ' 10.00
7378_C  Tile Setter . 2,835 B 3445 2.00 2.00
7393;(3 Soft Floor Coverer - 3,079 B 3742 2.77 3.00
7394 C  Soft Floor Coverer Supervisor | 3,799 B 4,617 1.00 1.00
7404_C  Asphalt Finisher 2,398 B 2912 5.00 5.00
7421_C  Sewer Maintenance Worker 2,541 B -3,087 700 - 7.00
7422_C Senior Sewer Maintenance Worker 2922 B 3,550 4.00 4.00
7428 C Hodcarrier : 2,739 B

3,328 8.00 - 8.00
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207920 DPW 10040 GFPW 7449 C  Sewer Service Worker 3,384 B 4,109 1.00 1.00
Operations  Work Order . 7501_C  Environmental Service Worker 1,385 B 2,212 5.00 5.00
7502_C Asphalt Worker ’ 2315 B 2816 17.00 - 17.00
7510_C Lighting Fixture Maintenance Worker 2,006 B 2437 1.00 1.00
7614_C  General Laborer . 2270 B 2760 . 29.00 29.00
9343_C Roofer : 2,876 B 3,496 2.00 2.00
9345 C Sheet Metal Supervisor | 4,030 B 4,899 1.00 1.00
TEMPM_E Temporary - Miscellaneous . 0 B 0 © 16.05 16.67
207990 DPW 12769'SR Gas 2917_C Program Support Analyst ' 3,727 B 4,530 100 1.00
Operations  Tax Annual 3410_C  Apprentice Gardener 1571 B 2286 - 1.00 1.00
Authority 3417 C  Gardener ~ 2349 B 2,857 2400  24.00
3422_C -~ Park Section Supervisor . 2857 B 3472 4.00 4.00
3424 C Integrated Pest Management Specialist " 2857 B 3472 1.00 1.00
3425_C  Senior Integrated Pest Management Specialist 3,057 B 3,716 1.00 1.00
3435 C Urban Forestry Inspector 2590 B 3,150 1.00 1.00
7215 _C General Laborer Supervisor | 2515 B 3,057 5.00 5.00
7281_C Street Environmental Sves Operations 3455 B 4,198 1.00 1,00
Supervisor .
7355_C Truck Driver 2782 B 3542 15.00 15.00
7514_C General Laborer 2270 B 2,760 14.00 14.00
: TEMPM_E Temporary - Miscellaneous . 0 B 0 6.08 5.90
207990 DPW 12789 SR Road 7220 C Asphalt Finisher Supervisor | 3,258 B 3,961 2.00 2.00
Cperations Annual 7328_C  Opeiating Engineer, Universal 3355 B 4,078 1.00 1.00
Autharity 7355_C  Truck Driver 2782 B 3,542 200 200
7404_C  Asphalt Finisher 2,306 B 2,912 3.00 3.00
7502_C  Asphalt Worker 2,315 B 2,816 100 ~ 1.00
7514_C General Laborer 2210 B 2,760 2.00 2.00
TEMPM_E Temporary - Miscellaneous 0 B 0 0.06 0.06
207990 DPW 13920 SRPW- 0922 C Manager | ' ' ' 4,007 B 5115 2.00 2.00
Operations  Overhead 0932_C  Manager IV 4981 B 6,356 9.00 9.00
0941_C Manager VI ) 5766 B 7,358 3.00 3.00
0942 C Manager VII 6,177 B 7,883 1.00 1.00
0954 C  Deputy Director [V ' 6,564 B 8,377 1,00 1.00
1326_C Customer Service Agent Supervisor . 2971 B 3610 - 1.00 1.00
1406_C Senior Clerk 1,995 B 2427 2.00 2.00
1408_C  Principal Clerk 2,634 B 3,202 1.00 1.00
1450_C Executive Secrétary | 2634 B 3,202 1.00 1.00
1632_C Senior Account Clerk 2,390 - B 2,904 1.00, 1.00
1634_C Principal Account Clerk B 2,700 B 3,282 2.00 2.00
1652_C Accountant i 2,885 B 3,505 1.00 1.00
1820_C Junior Administrative Analyst ' 2366 B 2876 4.00 4.00
1822_C " Administrative Analyst 3,112 B 3,783 4.00 4.00
1823 _C Senior Administrative Analyst 3,627 B 4,408 2.00 2.00
1824 C Principal Administrative Analyst ‘ 4,188 B 5,103 1.00 1.00
1840 _C  Junior Management Assistant 2,521 B 3,066 1.77 2.00
1842_C Management Assistant 2,864 B 3,481 1.00 1.00
1932_C - Assistant Storekeeper 1919 B 2,333 1.60 1.50
1834 C  Storekeeper - 2,06 B 2,559 1.00 1.00
1936_C Senior Storekeeper 2,243 B 2,727 2.00 2.00
3464 C Area Supervisor, Parks, Squares And Faciliies 3,355 B 4,078 1.00 1.QO
6315_C  Cost Estimator 3,912 B 4,754 2.00 2.00
7108_C Heavy Equipment Operations Assistant 3,706 B 4,504 1.00 1.00
Supervisor

7208_C Heavy Equipment Operations Supervisor 3,801 B 4,730 1.00 1.00
7219 C Maintenance Scheduler L 2,700 B 3,282 1.00 1.00
7262_C Maintenance Planner 4850 B 4,850 1.00 1.00
8207_C - Building And Grounds Patrol Officer 2243 B 2727 1.00 1.00°
TEMPM_E Temporary - Miscellaneous 0 B 0 1.82 1.71
207990 DPW 13985 SR 2016 0932 _C Manager IV - : 4981 B 6,356 1.00 1.00

Operations ~ Prop E 1054_C IS Business Analyst-Principal 4464 B

5,616 1.00 1.00

58
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Annual Salary Ordinance (2 year) (Commitlee Recommended) Budgel Year 2019-2020 and 2020-2021

(Division |, Find . |JobCode| . . JobTile | Low |Typo|pigh | IR0 20000
207890 DPW 13985 SR 2016 1312_C  Public Information Officer 2,871 B 3,490 1.00 1.00
Operations  Prop E 1404 C  Clerk 1,924 B 2338 1,00 1.00
StreetTreeMaint 1404 ¢ Principal Administrative Analyst 4198 B 5103 1.00 1.00

3408_C  Apprentice Arborist Technician | ) 1,732 B 2,048 8.00 8.00

3434 C Arborist Technician’ 2,590 B 3,548 19.00 19.00

3435_C Urban Forestry Inspector 2,560 B 3,150 3.00 3.00

3436_C  Arborist Technician Supervisor | 3259 B 3,961 5.00 5.00

3438_C  Arborist Technician Supervisor 1} 3372 B 4,097 1.00 1.00

7227 C Cement Finisher Supervisor | . 3671 B 4462 1.00 1.00

7311_C  Cement Mason 2721 B 3317 4.00 4.00

7328_C  Operating Engineer, Universal 3,365 B 4,078 1.00 1.00

7355_C  Truck Driver 2,782 B 3542 1.00 1.00

7514 C  General Laborer 2270 B 2,760 12.00 12.00

B0 20

DivisionTotal: . i -

229889 DPW 10040 GF PW

4007 B 5115

0922 C Manager|

Administration Work Order -~ 1053 G’ IS Business Analyst-Senior : 3855 B 4,850
: 1054 C 1S Business Analyst-Principal 4464 B 5616 3.00
1070_C IS Project Director . 4921 B 6,190 1.00
1312_C  Public Information Officer 2871 B 3,490 3.00
1314_C  Public Relations Officer 3,423 B 4,160 2.00
229889 DPW 13920 SR PW- 0922 C Manager | . 4,007 B 5115 4.00
-Administration Overhead 0923 C  Manager Il ' 4303 B 5491 1.00
0931 C' Manager iil ’ 4638 B 5,920 3.00
0932 C Manager IV 4981 B 6,356 2.00
0933 C Manager V 5370 B 6,855 3.00
0841_C Manager VI : 5766 B 7,358 3.00
0954 C Deputy Director IV A 6,564 B 8,377 1.00
0964_C  Department Head IV A 7540 B 9,622 '1.00
1044 _C IS Engineer-Principal 4921 B 6,180 © 3.00
1051_C IS Business Analyst-Assistant 2,876 B 3,617 2.00
1052_C IS Business Analyst 3331 B 4,189 2.00
1053 _C IS Business Analyst-Senior - 3,855 B 4,850 3.00
1064 _C IS Business Analyst-Principal 4464 B 5616 2.00
1070_C IS Project Director . 4821 B 6,190 -1.00
1092_C IT Operations Support Administrator 1| 2,566 B 3,180 1.00
1093 C iT Operations Support Administrator I 3,119 B 3,865 3.00
1250 C Recruiter 3791 B 4,607 1.00
1312_C  Public Information Officer < 2871 B 3490 1.00
1314 C Public Relations Officer 3423 B 4,160 1.00
1404 C Clerk 1824 B 2338 2.00
1652_C Accountant il 2,886 B 3,505 2.00
1654_C  Accountant ili 3,490 B 4,242 3.00
1657_C Accountant IV . 4,039 B 4,909 2.00
1820_C Junior Administrative Analyst - 2366 B 2,876 4.00
1822_C  Administrative Analyst 3112 B 3,783 8.00
1823_C  Senior Administrative Analyst 3627 B 4408  2.00
1824 C Principal Administrative Analyst 4,198 B 5,103 1.00
1825_C  Principal Administrative Analyst I} 4,598 B 5,590 1.00
1840_C Junior Management Assistant 2,521 B 3,066 1.00
1842 _C = Management Assistant . 2,864 B 3,481 1.00
5330_C  Graphics Supervisor : 3,104 B 3,774 1.00
5408_C  Coordinator of Citizen Involvernent 3,988 B 4,848 1.00
9251_C Public Relations Manager 4,538 B '5,517 1.00

TEMPM_E _Temporary - Miscellaneous - o0 B 0 s8

‘Division Totats T

DP\»{}I}EDépartmentTotal' o o o S SR . 1,7‘61;5"‘4. 4,71 6
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Annual Satary Ordinance (2 year) (Committee Recommended)

Department DT GSA - Technology

Budget Year 2019-2020 and 2020-2021

Communications

130680 DT
Client Services

Authority Ctrl )

28070 ISTIF Annual

Authority Ctrl

0932 C

0953_C
1043_C
1044_C
1053_C
1070_C
1002_C
1003_C
1094_C
1095_C
1406_C
5502_C
5504_C
TEMPM_E

Manager vV

Deputy Director [1l

IS Engineer-Senior

IS Engineer-Principal

iS Business Analyst-Senior
IS Project Director

IT Operations Support Admlmstrator n

IT Operations Support Administrator i
IT Operations Support Administrator IV
IT Operations Support Administrator V
Senior Clerk

Project Manager |

Project Manager |l

130681 DT
Chief
Technology
Officer

.on Total

207915 DT
Administration

" 38070 ISTIF Annua

58070 ISTIF Annual
Authority Ctri

Authority Ctri

0941 C
0954 _C
1044_C
1062_C
1063 G

Temporary - Miscellaneous

Manager VI

Deputy Director IV

IS Engineer-Principal
IS Programmer Analyst

0923 C
0931_C
0932_C
0941_C
0953 C
0964_C
1033_C
1095_C -
1452_C
1454 C
1632_C
1634_C
1652_C
1654_C
1822_C
1823 C
1824 C
1932_C
1936_C
7262_C

1S Programm_er Ana! st-Senior

Manager II

Manager lIl
Manager IV
Manager Vi

Deputy Director Iii
Department Head IV
IS Trainer-Senior

IT Operations Support Administrator V
Executive Secretary |l

Executive Secretary Il

Senior Account Clerk

Principal Account Clerk

- Aecountant |l

Accountant it

Administrative Analyst

Senior Administrative Analyst
Principal Administrative Analyst
Assistant Storekeeper

Senior Storekeeper
Maintenance Planner

60
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UWwwWwwWwwwwoowwomww:

B
B
B
B
B
B
B
B
B
B
B
B
B
B
B
B
B
B
B
B

DIVISIOn SR Fund .- Job Code o Job Tltle vl quf Type _High :2015.}?'29 ,?.02:{.‘;021
130677 DT 28070 ISTIF Annual 0953 C Deputy Dlrector IIl 5766 B 7,358 1.00 1.00
Cybersecurity  Authority Ctrl 1041_C IS Engineer-Assistant 3728 B 4,688 1.00 - 1.00

1042_C IS Engineer-Journey 4127 B 5192 2.00 2.00

1043_C IS Engineer-Senior’ 4575 B 5754 2.00 2.00

1044 _C IS Engineer-Principal 4,921 B 6,190 8.00 8.00

1054_C IS Business Analyst-Principal 4464 B 5616 1.00 1.00

TEMPM_E Temporary - Miscellane 0 B 0 0.00 1.37

Division Tofal: e L BT e Lo AL 500 83T
130679 DT 10000 GF Annuai 0933_C  ManagerV 5370 B 100
~ Communications Account Ctrl 1766_C  Media Production Technician 2,282 B 2.00
1767_C. Media Programming Specialist 2,654 B 10.00

1769_C Media Production Supervisor 3297 B 1.00

1781_C Media/Security Systems Supervisor 3891 B .1.00

. TEMPM_E Temporary - Miscellaneous 0 B 1.76

130679 DT 28070 ISTIF Annual 0923_C Manager Il 4303 B~ 1.00

5,491

5,920 1.00 1.00
6,356 3.00 3.00
7,358 1.00 1.00
7,358 1.00 1.00
9,622 1.00 1.00
4,607 1.00 1.00
5,056 1.00 1.00
3,523 1.00 1.00
3,827 1.00 1.00
2,904 3.00 3.00
3,282 1.00 1.00
3,505 2.00 2.00
4,242 2.00 2.00
3,783 1.00 1.00
4,408 4.00 4.00
5,103 3.00 3.00
2,333 1.00 1.00
2,727 1.00 1.00
4,850 1.00 1.00



Annual Salary Ordinance (2 year) (Committee Recommended)

Budget Year 2019-2020 and 2020-2021

2369

" Division Fund |Job Code| T Job Tltle ‘Low | Type | Hign | 20152020 | 2020-2021
207915 DT 28070 ISTIF Annual TEMPM_E Temporary Mlscellaneous 0 B 0 1.39 1.34
Administration  Authority Ctrl
207815 DT 28100 ISTIF NON 1051_C IS Business Analyst-Assistant 2,876 B 3,617 1.00 1.00
Administration  PROJECT 1053 C IS Business Analyst-Senior 3,855 B 4,850 1.00 1.00

CONTROL-LED 1054_C . IS Business Analyst-Principal . 4464 B 5616 2.00 2.00
1822_C  Administrative Analyst L 3,112 B 3,783 1.00 1.00
1823 C Senior Administrative Analyst 3,627 B 4,408 1.00 1.00
fDrvrsmn Total: " T B T L - 38 39 ~ 33 34'
210657 DT 10020 GF Continuing 0941_C  Manager VI 5766 B 7,358 1.00 1.00
JUSTIS Authority Cirl 1043 C IS Engineer-Senior 4575 B 5754 1.00 1.00
1053_C = IS Business Analyst-Senior 3855 B 4,850 1.00 1.00
1054 C 1S Business Analyst-Principal 4464 B 5616 3.00 3.00
1064_C IS Programmer Analyst-Principal 4,069 B 1.00 1.00
1070_C IS Project Director 4921 B 8, 1.00 1.00
’ i §lon Tota! ; : TE s '751 - 300 - 8.00
232336 DT 28070 ISTIF Annual 0923 C Manager Il 4303 B 5491 1.00
Innovation Authority Ctrl 0933 C  ManagerV 5370 B. 6,855 1.00
: 1053 C IS Business Analyst-Senior 3,855 B 4,850 1.00
1820_C  Junior Administrative Analyst 2,366 B 2,876 .2.00
. TEMPM_E Temporary - Miscellaneous 0 B 0 22
232337 DT 28070 ISTIF Annual 1044 C IS Engineer-Principal 4921 B 100
Digital Services  Authority Ctrl - 1054_C 1S Business Analyst-Principal 4,464 B 1.00
1063_C lS Programmer Analyst-Senior 1.00 .
_Drvrsron e : P . . T e 4 i - 300
232339 DT SD 28070 1STIF Annual 0932 C "M‘éhé@ér’ v i 4981 B 6356 100
Service Delivery Authority Ctrl 0933 G~ ManagerV 5370 B 6855 1.00
0954 C  Deputy Director [V 6,564 B 8,377 1.00
1041_C' IS Engineer-Assistant 3728 B 4,688 2.00
1042_C IS Engineer-Journey 4127 B 5192 7.00 7.00
1043 C IS Engineer-Senior 4575 B 5754 156.00 16.00
1044_C IS Engineer-Principal 4921 B 6,190 11.00 11.00
1052_C IS Business Analyst 3331 B 4,189 " 1.00 1.00.
1053 C IS Business Analyst-Senior 3,855 B 4,850 6.00 6.00
1064_C IS Business Analyst-Principal 4464 B 5616 1.00 1.00
1064 C IS Programmer Analyst-Principal 4069 B 5119 1.00 1.00
1452 C ~ Executive Secretary Il 2,898 B 3,523 1.00 1.00
TEMPM_E. Temporary - Miscellaneous 0 B 0 4,44 431
232339 DT SD° 28080ISTIF 1042_C 1S Engineer-Journey 4127 B 5192 1.00 0.00
Ser\nce Dellvery ContmumgAuthontthrl 1043__C Is Engineer—Senior B 5754 200 0.00
268641 DT 28070 ISTIF Annual 0632 C Manager IV B 635%6 100 100
Public Safety ~ Authority Ctrl 0942 C  Manager Vi B 7,883 1.00 1.00
1044 C IS Engineer-Principal 4921 B 6,190 1.00 1.00
1842 C Management Assistant 2,864 B 3481 1.00 1.00
5364 C  Engineering Associate | 2956 B 3,594 1.00 1.00
7108_C Heavy Equipment Operations Assistant 3706 B 4,504 1.00 1.00
Supervisor . i
7257 C Communication Line Supervisor | 3,727 B 4,530 3.00 3.00
7273 C  Communications Line Worker Supervisor ll ) 4,148 B 5,043 2.00 2.00
7275 C Telecommunications Technician Supervisor 4148 B 5043 2.00° 2.00
7308_C Cable Splicer 3,727 B 4,530 12.00 12.00
7338_C Electrical Line Worker 4207 B 4,207 14.00 14.00
7362_C  Communications Systems Technician 4,007 B 4,871 | 21.00 21.00
7368 C Senior Communications Systems Technician 4,638 B 5,638 7.00 7.00
7430 _C Assistant Electronic Maintenance Technician 3,317 B 4,030 5.00 . 5.00
7432_C Electrical Line Helper 2,843 B 3,462 2.00 2.00
8234 C Fire Alarm Dispatcher 2,808 B 3,413 2.50 2.50
8236_C Chief Fire Alarm Dispatcher 3,328 B 4,047 2.00 2.00
TEMPM_E Temporary - Miscellaneous 0 B 0 3.40

3.30




Annual Salary Ordinance (2 year) (Committee Recommended) Budge! Year 2018-2020 and 2020-2021

-2019-2020 | 2020-2021
G FTE, | L FTE T

81,80

‘Divisien ™ |

Fund "~ | Job Code |/ o .JobTitle - - . | Low |Type| High.

‘Division Total: . '+ -
TIS Department Total ~
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Annual Salary Ordinance {2 year) (Commitiee Recommended) . Budge! Year 2018-2020 and 2020-2021

Department: ECN Economic & Wrkfrce Dvipmnt

Di\)isjon .. -Fund . ,;lbzb.fcbde ) Sl ,.T,‘Jq’b Titlgz' . iLow ._Type ngh 201‘:91_?5020202&2[5021
207766 ECN 10010 GF 0922_C . Managerl ’ . -4,007 B 5115 1.25 1.256
Workforce  Annual 0923 C  Manager I 4303 B 5491 1.00 1.00
Development Authority il no54™¢  \ianager i ) 4638 B 5920 1,50 1,50
0953 C  Deputy Director Il C 5766 B 7,358 1.00 1.00
1823_C Senior Administrative Analyst ’ 3,627 B 4,408 1.00 1.00
1824 _C Principal Administrative Analyst 4198 B 5,103 2.00 2.00
2978 C Contract Compliance Officer i 4617 B 5614 1.00 ~ 1.00
2992 C  Contract Compliance Officer | 3,623 B 4,282 7.00 7.00
9772_C  Community Development Specialist 2,048 B 3,583 6.00 6.00
9774 G Senior Community Development Specialist | 3413 B 4,148 7.79 8.25.
8775 C Senior Community Development Specialist Il 4047 B 4,919 3.77 4.00
TEMPM_E Temporary - Miscellaneous 0 B 0 0.40 0.39
207766 ECN 10020 GF 1823_C Senior Administrative Analyst 3627 B

4,408 0.38 - 0.50
Workforce Continuing .

Development Authority Ctri : :
207766 ECN 10770 SR 0922 C Manager |

B 5,115 0.75
Workforce  Neighborhood gg23 ¢ Manager II B 5491 1.00
Development Dev-Grants 434" Manager Ii B 5920 0.50
1822 C  Administrative Analyst B 3,783 2.00
1824 _C  Principal Administrative Analyst B 5,103 1.00
9774_C  Senior Community Development Specialist | B 4,148 9.75
9775_C  Senior Community Development Specialist i B 49139 8.00
pwenTatis It n T T G TR T T o T e
207767 ECN 10010 GF 0922 C  Manager | 4007 B 5115 250
Economic  Annual 0923 C  Manager I} 4303 B 5491 1.00
Development  Authority Ctil 5931 \ianager i 4638 B . 5920 1.00
‘ 0932_C  Manager IV - ' 4981 B 6356 050
0933_C  ManagerV ‘5370 B 6,855 0.30
0941 _C Manager VI 5766 B 7,358 1.00
1823_C Senior Administrative Analyst 3,627 B 4,408 2.38
1824 C Principal Administrative Analyst 4198 B 5,103 5.00
9772_C Community Development Specialist : 2948 B 3,583 5.00
9774 C  Senior Community Development Specialist | 3413 B 4,148 9.00
9775 C Senior Community Development Specialist Il 4,047 B . 4919 2.50
TEMPM_E Temporary - Miscellaneous 0o B O - 0.85
207767 ECN 10770 SR 9775 _ C Senior Community Development Specialist Il 4047 B 4919 1.00

Economic Neighborhood
_Qeveloprpgnt Dey:Grants

-Division Tota
207768 ECN

10000GF  0961_C  DepartmentHead! 4981

B 6,356
Office of Annual 1822_C  Administrative Analyst ) 3112 "B 3783
omall o AUMCH 1893 ¢ Senior Adminisirative Analyst 3627 B 4408
9772_C Community Development Specialist 2,948 B 3,583
9774 C Senior. Community Development Specialist | 3413 B - 4,148
) TEMPM_E Temporary - Miscellaneous 0 B 0
207768 ECN 10020 GF 1822 C  Administrative Analyst 3412 B 3783
Office of Continuing :
Small Authority Ctrl
Business
j) lsmnTOtél .ﬂ‘ T SNt B Ll S CLn .'.: _745 :: : A7R57‘
‘207769 ECN 11890SR 0961 C  Department Head 4981 B 6356  1.00 1.00
Film  Mobed-Fim 4820 ¢ Junior Administrative Analyst 2366 B 2,876 1.00 1.00
Commission  Prod Sp 1822 C  Administrative Analyst 3112 B 3,783 1.00 1,00
1823 _C Senior Administrative Analyst 3,627 B 4,408 1.00 1.00
TEMPM_E Temporary - Miscellaneous . 0 B 0 ., 0.03 0.03
BsionTot o e U s s
207770 ECN 10010 GF - 0923 C  -Manager !l ' 4303 B - 5491 1.00 1.00
Real Estate  Annual 0931 C  Manager !l ' 4838 B 5920 1.00 1.00
Development Authority Ctrl - goq5 ¢ ranager v 4981 B 6356 0.50 0.50
0933 C - ManagerV 5370 B 6,855 1.70 1.70
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Annual Salary Ordinance (2 year) (Committee Recommended)

Budget Year 2018-2020 and 2020-2021

9774 C

Senior Comm

unity Development Specialist |

64

2372

Cowision | Fund “|Joboode] | | JobTile Low | Type | igh | 20 |20 R1

207770 ECN 10010 GF 0953 C  Deputy Director Il 5766 B 7,358 1.00. 1.00

Real Estate  Annual 1450 G  Executive Secretary | 2,634 B 3,202 0.77 1.00

Development  Authority Ctl 4004 ¢ Junior Administrative Analyst 2366 B 2,876 1.00 1.00

1822 _C  Administrative Analyst 3,112 B. 38,783 1.00 1.00

1823_C  Senior Administrative Analyst 3,627 B 4,408 1.00 1.00

1824_C Principal Administrative Analyst 4,198 B 5,103 1.00 1.00

5502_C Project Manager | ) . 5424 B 5424 5.00 5.00

9775_C - Senior Community Development Specialist I} 4,047 B 4919 0.50 0.50

TEMPM_E Temporary ~ Miscellaneous 0 B 0 0.31 0.30

DlvislonTotal ' - . e f:: s 578 - 1600§

229991 ECN 10000 GF 0922 C anager! B 5115  1.00 1.00

Economic  Annual 0923 C  Manager li 4303 B 5491 2.00 2.00

Wgrkfome AccountCit - yoe3 ¢ Deputy Director il 5766 'B 7,358 1.00 1.00

Dev 0963_C Department Head il 6,564 B 8377 1.00 1.00

' 1249 C  Human Resources Trainee 25649 B 2,683 1.00 1.00

1450_C Executive Secretary | 2634 B 3,202 1.00 1.00

1652_C  Accountant Il 2,885 B 3,505 1.00 1.00

1654_C. Accountant |l 3,490 B 4,242 1.00 1.00

1823_C Senior Administrative Analyst 3,627 B 4,408 4.00 4.00

.1840_C Junior Management Assistant 2521 B 3,086 1.00 1.00

1842_C Management Assistant 2,864 B 3,481 1.00 1.00

1844 _C  .Senior Management Assistant 3,282 B 3,989 1.00 1.00

229991 ECN 10770 SR 0922 C  Manager | ) 4,007 B 5,115 0.50 6.50

Economic - Neighborhood 2992 ¢ Contract Compliance Officer | 3523 B 4,282 1.00 1.00
Wgrkforce Dev-Grants 9704_C Employment & Training Specialist Il 2,2’17; : 3,617



Annusl Salary Ordinance (2 year) (Committee Recommended) Budgel Year 2018-2020 and 2020-2021

Department: ENV Environment

229994 ENV 10020 GF Continuing 5642_C  Senior Environmental Specialist 3645 B 4430 0.25 0.25
Environment  Authority Ctrl 5644 C ° Principal Environmental Specialist 4160 B 5056 - 030 0.30
9922 C Public Service Aide - Assaciate To 1,787 B 1,787 0.25 0.25
Professionals
229994 ENV 12200 SR Env-Operating- 0923 C  Manager i . 4,303 B 5491 0.41 0.41
Environment  Non-Project 0952 C  Depuly Director il 4638 B 5920 041 ° 041
0962_C Department Head |l 6,177 B 7,883 0.41- 0.41
1023_C 1S Administrator llI 3791 B 4,607 0.41 0.41
1222 C  Senior Payroll And Personnel Clerk ’ 2,700 B 3,282 0.41 0.41
1310_C Public Relations Assistant 2,167 B 2,634 0.41 0.41
1543 _C Secretary, Commission on the Environment 3627 B 4,408 0.47 0.47
1632_C  Senior Account Clerk 2390 B 2904 0.41 0.41
1822_C  Administrative Analyst 3,112 B 3,783 0.05 0.05
1823_C  Senior Administrative Analyst 3,627 B 4,408 0.82 0.82
1824 C Principal Administrative Analyst 4,198 B 5103 10.41 0.41
1840 _C Junior Management Assistant 2,521 B 3,066 0.41 041
1844 _C Senior Management Assistant ©3,282 B 3,989 - 0.41 0.41
5638_C Environmental Assistant 2,578 B 3,133 2.32 2.32
5640_C  Environmental Specialist 3,133 B 3,808 1.04 1.04
5642_C  Senior Environmental Specialist 3645 B 4,430 3.63 3.63
5644 C Principal Environmental Specialist 4160 B 5,056 1.92 1.92
9922 C  Public Service Alde - Asscciate To 1,787 B 1,787 2.53 2.53
Professionals
. . TEMPM_E Temporary - Miscellaneous 0 B 0 0.83 0.79
220994 ENV 12210 SR Env-Continuing 5640_C  Environmental Specialist 3,133 B 3,808 0.10 0.10
Environment  Projects 5642_C  Senior Environmental Specialist 3,645 B 4,430 0.10 0.10
] TEMPM_E Temporary - Miscellaneous .0 B 0 0.52 0.51
229994 ENV 12230 SR Grants; ENV . 1632 C Senior Account Clerk 2,330 B 2,904 1.00 1.00
Environment  Continuing 1822_C  Administrative Analyst 3412 B 3,783 0.95 0.95
5207_C  Associate Engineer 4,960 B 5,056 1.00 1.00
5638_C Environmental Assistant 2,578 B 3,133 0.28 0.28
5640 _C Environmental Specialist 3,133 B 3,808 7.84 7.84
5642 _C Senior Environmental Specialist 3,645 B 4,430 5.60 560
5644 C  Principal Environmental Specialist 4,160 B 5,056 0.86 0.86
9922 C Public Service Aide - Associate To 1,787 B 1,787 - 1.99 1.99
Professionals
‘TEMPM_E Temporary - Miscellaneous 0 B 0 0.85 0.85
229994 ENV 13990 SR Solid Waste 0923 C Manager i} 4303 B 5491 = 0.59 0.59
Environment  Non-Project 0952_C  Deputy Director I ) 4638 B 5920 0.59 0.59
" 0962_C  Department Head Il 6177 B 7,883 0.59 0.59
1023_C 1S Administrator H! . 3,791 B 4,607 0.58 0.59
1222 C Senior Payroll And Personnel Clerk 2700 B 3,282 0.59 0.59
1310_C  Public Relations Assistant 2,167 B 2634 0.59 0.59
1543_C  Secretary, Commission on the Environment 3627 B 4,408 -0.53 0.53
1632_C Senior Account Clerk 2,380 B 2,904 0.59 0.59
1823 C Senior Administrative Analyst 3627 B 4408 ° 1.8 "1.18
1824 C Principal Administrative Analyst 4,198 B 5,103 0.59 0.59
1840 _C Junior Management Assistant 2,521 B 3,066 0.59 0.59
1844_0 Senior Management Assistant 3,282 B 3,989 059 ° 0.59
5638 C Environmental Assistant 2578 B 3,133 8.50 8.50
5640 _C Environmental Specialist 3,133 B 3,808 2.83 2.83
5642 _C  Senior Environmental Specialist 3645 B 4,430 8.11 8.11
5644 C Principal Environmental Specialist - . 4160 B 5056 3.93 - 3.93
9922 C Public Service Aide - Associate To 1,787 B 1,787 6.22 6.22
Professionals ) .
TEMPM_E Temporary - Miscellaneous 0 B 0- 0.33 032
229994 ENV 14000 SR Solid Waste 5638 C Environmental Assistant 2578 B 3133 - 450 4.50
Environment  Projects 5640 C  Environmental Specialist 3,133 B 3,808 5.19 5.19
5642_C  Senior Environmental Specialist 3645 B 4,430 3.33 3.33

&5
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Annual Salary Ordinance (2 year) (Committee Recommended) Budget Year 20192020 and 2020-2021

. Divigion. |, . “7Fund | JobGode | Job Ti Lt | Low | Type | High | 20132020 )| 20202021

229994 ENV 14000 SR Solid Waste 5644 C  Principal Environmental Specialist . 4,160 ‘B 5,056 0.90 0.90

Environment  Projects 9922 C  Public Service Aide - Assaciate To 1,787 B 1,787 ° 3.00 3.00
Professionals

. . . TEMPM_E Temporary - Miscelianeous. ) 0 B 0 1.24 1.20

229994 ENV 14820 SR ETF-Gift 5638 C  Environmental Assistant 2578 . B 3,133 1.40 140

Environment .

‘Division Tofal: "«

‘ENV Department Tota
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Annual Salary Ordinance (i year) (Commitiee Recommended)

Department: ETH Ethics Commission

Budget Year 2018-2020 and 2020-2021

Low

2019-2020 | 2020-2021

Division' || .. Fund |JobCode’. ' .. JobTitle .’ Type | High | ™ o\ 00
229997 ETH 10000 GF 0922_~C . Manager | 4,007- B 5,115 1.00 1.00
Ethics ~ Annual 0951_C  Deputy Director | 4007 B 5115 1.00 1.00
Commission  Account Gl 961 pepartment Head | 4981 B 6356 1.00 1.00

1052_C IS Business Analyst - 3,331 B 4,189 1,00 1.00
1053 _C IS Business Analyst-Senior 3,865 B 4,850 1.00 1.00
1054_C IS Business Analyst-Principal - 4464 B 5616 1.00 1.00
1222 _C  Senior Payroll And Personnel Clerk 2,700 B 3,282 1.00 1.00
1426_C Senior Clerk Typist 2,195 B 2,667 1.00 1.00
1822_C  Administrative Analyst 3112 B 3783 5.00 5.00
1823 C Senior Administrative Analyst 3627 B 4,408 5.00 5.00-
1824 C Principal Administrative Analyst 4198 B 5103 2.00 2.00 .
1840_C  Junior Management Assistant 2521 B 3,066 1.00 1.00
1844 C Senior Management Assistant 3,282 B 3,989 2.00° 2.00
TEMPM_E Temporary - Miscellaneous 0 B 0 0.76 0.74
229997 ETH 10020 GF 1042_C - IS Engineer-Journey 4127 B 5192 077 000
Ethics Continuing ’ .

" Commission

ETH Department Total

Authority Ctrl

87
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Annual Salary Ordinance (2 year) (Committee Recommended) : Budget Year 2019-2020 and 2020-2021

Department: FAM Fine Arts Museum

“Division | . Furid " |JobCode | v i JobTifle i Type | High | 215,202 | 20302021
230001 FAM 10000 GF 0922 _C Manager | B . 5,115 3.00 3.00
Fine Arts Annual 0923 C  Manager Il B 5491  1.00 1.00
Museum  Aecount il 454" panager Ii B 5920 1.00 1.00
0963_C Department Head I B 8377 1.00 1.00
1222 C Senior Payroll. And Personnel Clerk 2,700 B 3,282 1.00 1.00
1244 C Senior Human Resources Analyst 3,791 B 4,607 1.00 1.00
1654_C. Accountant il - 3,490 B 4,242 . 1.00 1.00
3546 C  Curator IV 3,706 B 4,504 - 1.00. 1.00
3554 C  Associate Museum Registrar 2406 B 2,559 1,00 1.00
3556_C  Museum Registrar 2449 B 2977 1.00 1.00
7120_C  Buildings And Grounds Maintenance 5351 B 5,351 1.00 1.00
) Superintendent .
7203_C Buildings And Grounds Maintenance 4,572 B 4,572 1.00 1.00
Supervisor .

7334 _C Stationary Engineer 3675 B 3,675

7335_C Senior Stationary Engineer . 4,165 B 4,165

8202 C  Securty Guard ) 1,846 B 2,243

8226_C Museumn Guard 2,243 B, 2,727

8228 C  Museum Security Supervisor 2498 B 3,036

8229 C Manager of Museum Security Services 2,848 B 3,583

. TEMPM_E Temporary - Miscellaneous - : 0 B 0
230001 FAM 11940 SR 1’3302 C  Admission Attendant - 1,708 B 2,074
B 0

Fine Arts Museums ° TEMPM_E Temporary - Miscellaneous , 0
‘Museum _Aqr_mssxon _ . ) ) '

68
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Annual Salary Ordinance (2 year) (Commitiee Recommended)

‘ Departknenf: FIR Fire Department

Budget Year 2013-2020 and 2020-2024

2377

~Division | CFund Job Code | i JobTitle Low:| Type | High 2°1§T"!’E°2° mﬁé‘m
130644 FIR 10000 GF 0140_F Chief of Department, (Fire Department) 12,574 B 12,574 1.00 1.00
Administration Annual Account 0150 F  Deputy Chief of Department, (Fire Department) 10,854 B 10,854 1.00 1.00
ci 0922 C  Manager| ‘ 4007 B 5115 1.00 1.00
0931 C Manager il 4838 B 5920 2.00. 2.00
0933_C ManagerV. =’ 5,370 B 6,855 1.00 1.00
0952_C  Deputy Director I} 4638 B 5920 1.00 1.00
0954 C Deputy Director IV . 6564 B 8,377 1.00 1.00
1042_C 1S Engineer-Journey 4127 B 5192 3.00 3.00
1043 _C IS Engineer-Senior 4575 B 5,754 1.00 1.00
1044 _C IS Engineer-Principal 49821 B 6,190 1.00 1.00
1070_C 1S Project Director 4921 B 6,190 1.00 1.00
1093_C IT Operations Support Administrator Iil 3119 B 3,865 2.00 2.00
1222 C Senior Payroll And Personnel Clerk 2700 B 3,282 4.00 4.00
1224 C Principal Payroll And Personnel Clerk 2977 B. 3,617 1.00 1.00
1241_C Human Resources Analyst 2,683 B 3,948 -1.00 1.00
1244 C Senior Human Resources Analyst 3,791 B 4,607 1.00 1.00
-1426_C Senior Clerk Typist 2,195 B 2,667 1.00 1.00
1446_C - Secretary || 2419 B, 2,941 1.00 1.00
1452_C  Executive Secretary i 2,898 B 3,523 0.77 1.00
1454 C Executive Secretary il 3,150 B 3,827 1.00 1.00
"1630_C  Account Cierk 2,064 B 2,508 1.00 1.00
1652 _C - Accountant li 2,885 B 3,505 1.00 1.00
1657_C Accountant 1V 4,039 B 4,909 1.00 1.00
1804_C Statistician 2,871 B 3,490 1.00 1.00
1820_C Junior Administrative Analyst 2366 B 2,876 1.00 1.00 -
1823 C  Senior Administrative Analyst | 3,627 B 4,408 3.00 3.00
1844_C  Senior Management Assistant 3,282 B 3,989 5.00 5.00-
2232_C - Senior Physician Specialist 7371 B 10,188 0.15 0.15
2233 C Supervising Physician Specialist 7,933 B 10,957 1.00 1.00
2328 C Nurse Practitioner 6,078 B 8,604 1.00 1.00
H002_F Firefighter 3,026 B 4,670 2.00 2.00
H020 F Lieutenant, Fire Suppression 5426 B 5426 2.00 2.00
HO30 F Captain, Fire Suppression 6,196. B 6,196 1.00 1.00
HO33_F  Captain, Emergency Medical Services 6,196 B 6,196 - 2.00 2.00
H040_F Battalion Chief, Fire Suppression 7438 B 7,438 1.00 1.00
130644 FIR 10060 GF Work 5215_C - Fire Protection Engineer 4,934 B 5,997 1.00 1.00
Administration Order HO04 F  Inspector, Fire Department 5598 B 5598 1.00
H022_F Lieutenant, Fire Prevention 6,126 B. 6,126 1.00
TEMPM_E Temporary - Miscellaneous 0 B 0 . 0.90
‘Qiﬁs'é’ﬁ Totily ha % ‘ — . | A - .‘ ¥ 5382 .
130645 FIR 17960 AROp 5215 C  Fire Protection Engineer 4934 B 5997 200
Alrport Annual Account g281_ G Fire Safety Inspector I 5653 B 5653 1.00
cti HOO2_F  Firefighter 3026 B 4670  68.00
HOO3_F  EMT/Paramedic/Firefighter 2773 B 5397 18.54
HO04_F  Inspector, Fire Department 5698 B 5508 2.00
HO16_F  Technical Training Specialist, Fire Department 5425 B 5425 2.00
HO20_F  Lieutenant, Fire Suppression 5426 B 5426 10.00
H022_F  Lieutenant, Fire Prevention 6,126 B 6,126 2.00
HO28_F Lieutenant, Division of Training 6,195 ° B 6,195 1.00
HO30_F  Captain, Fire Suppression 6,196 B 6,196 4.00
H032_F Captain, Fire Prevention or Fire Investigation 6,997 B 86997 2.00
HO33_F . Captain, Emergency Medical Services 6,196 B 6,196 3.00
HO39_F  Captain, Division of Training 7437 B 7437 1.00
HO40_F - Battalion Chief, Fire Suppression 7438 B 7,438 3.00
- HO51_F Assistant Deputy Chief I 8591 B 9501 1.00
DisioTotal: e S0 12084 12000
130647 FIR 10060 GF Work H020_F  Lieutenant, Fire Suppression 5426 B 5426 2.00 2.00
Fireboat Order HO30_F  Captain, Fire Suppression 6196 B 6,196 1.00 1.00




Annual Salary Ordinance (2 year) (Committee Recommended) Y Budge! Year 2019-2020 and 2020-2021

130647 FIR 10060 GF Work H1 10 F Marme Englneer of Flre Boats 6,196 B 6 196 3.00 3.00
Fireboat Order H120_F  Pilot of Fire Boats 8,196 B 6,196 3.00 3.00
_ TEMPM_E Temporary - Miscellaneous o 0 183  1.78
- R R . 1083 . 1078}
130648 FIR 10000 GF . 1820_C " Junior Administrative Analyst 2,366 B 2,876 1 00
Investigation - Annual Account  Hops_F Investigator, Fire Department : 5598 B 5598 11.00
et H024 F  Lieutenant, Fire Investigation 6,126 B 6,126 1.00
H032_F Captain, Fire Prevention or Fire Investigation 6,997 B 6,997 1.00-
_Division Total: " -+ S 14007
130649 FIR 10000 GF HO20_F  Lieutenant, Fire Suppression 5426 B 5426  1.00
Nert Annual Account )
Ctrl
 Division Total: - o Tu R LT e T 100 1 100!
130650 FIR 10000 GF 0150 F Deputy Chief of Department, (Fire Depar’[ment) 10,854 B 10,854 100 1.00
Operations ~ Annual Account 1496 G Senior Clerk Typist 2195 B 2,667 1.00 1.00-
cti 1452 C  Executive Secretary I 2898 B 3523 100 1.0
1823 C Senior Administrative Analyst 3,627 B 4,408 0.77 '1.00
HOO1_F  Fire-Rescue Paramedic 4,225 B 5,140 . 1.00 1.00
HO02_F  Firefighter 3,026 B 4670 853.54  853.54
H003_F EMT/Paramedic/Firefighter © 2,773 B 5,397 365.20 365.20
HO10_F Incident Support Specialist 5087 B 5,087 21.50 21.50
HO020_F Lieutenant, Fire Suppression 5426 B 5426 187.17 187.17
HO30_F  Captain, Fire Suppression 6196 B 6,196 74.00 74.00
H033 C Captain, Emergency Medical Services 6,196 B .6,196 2.00 2.00
HO33_F Captain, Emergency Medical Services 6,196 B 6,196 27.05 28.20
HO40_F Battalion Chief, Fire Suppression ) 7438 B 7,438 37.80 = 37.80
HO43 F ° EMS Section Chief ) 7438 B 7,438 3.00 3.00
HO50_F  Assistant Chief of Department, (Fire 8595 B 8,595 7.50 7.50
Department) -
HO053_F Emergency Medlcal Services Chief

TEMPM
DIVISIOI‘I Total: :

130651 FIR 10000 GF 1041 C IS Engineer-Assistant T 3728

R B

Prevention  Annual Account 1042 ¢ IS Engineer-Journey ’ ' 4127 B
ctrl 1063 C s Programmer Analyst-Senior 3484 B

1093_C IT Operations Support Administrator ill 3119 B

1446_C Secretary I 2419 B

1652_C Accountant 1 2,885 B

1820_C Jurior Administrative Analyst 2,366 B

1822 C Administrative Analyst 3,112 B

1840_C Junior Management Assistant 2,521 B

5215_C  Fire Protection Engineer ' 4934 B

6281_C Fire Safety Inspector Il 56563 B

HO04_F  Inspector, Fire Department . 5598 B

H022_F Lieutenant, Fire Prevention 6,126 B

H032_F  Captain, Fire Prevention or Fire Investlgatlon 6997 B

' H042_F  Assistant Fire Marshal 7438 B

" HO51_F  Assistant Deputy Chief l! 9,591 B

130651 FIR 10060 GF Work 5215 C Fire Protection Engineer 4934 B
Prevention  Order 6281_C  Fire Safety inspector Il 5653 B
H004_F Inspector, Fire Department B

B

_Captain, Fire Pr

130652 FIR 10000 GF  1822.C  Administrative Analyst
Support Annual Account 1823 ¢ Senior Administrative Analyst
Services c 1842_C Management Assistant
1934_C Storekeeper

1936_C Senior Storekeeper

1942_C  Assistant Materials Coordinator 3,540
7335_C Senior Stationary Engineer 4,165
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Annuat Salary Ordinance (2 year) (Commitiee Recommended) Budget Year 2019-2020 and 2020-2021

Division™ |© Fund  |JobCodé| . [JobTle | Low |Type) High |*TEE ) 205N
130652 FIR 10000 GF H002_F Firefighter 3,026 B 4,670 11.00 11.00
Support Annual Account {20 F Lieutenant, Fire Suppression 5426 B 5426 200  2.00
Serynces ci HO30_F Captain, Fire Suppression 6,196 B 6,196 1.00 1.00

HostF istant De efh ... 9891 B . 1eo0 100

Division Total,

130653 FIR 10000 GF 1426_C Senior Clerk Typist B 2.00
Training é??ual Account Hop8 F Lieutenant, Division of Training 6195 B 6,195 7.00
f HO033_F  Captain, Emergency Medical Services 6,196 B 6,196 5.00
HO39 F Captain, Division of Training _ 7437 B 7,437 3.00
HO43 F EMS Section Chief : 7438 B 7,438 1.00
HOS1_F _ Assistant Deputy Chiefll 951 B 8501 100
dvision Tots R I L I L 4900,
130654 FIR 10000 GF 5277_C Planner | : 2616 B 3,180 1.00
gaF_’*ta' é\??ual Account Hp20 F Lieutenant, Fire Suppression 5426 B 5426 1.00
roject & r HO51_F  Assistant Deputy Chief I 9591 B 9,501 1.00
Grants
130654 FIR 13550 SR HO02_F Firefighter ) : 3,026 B 4,670 72.00 - 72.00
Capital Public
Project & Protection-Grant
Grants , o ) .
130654 FIR 15470 CPXCF  H020 _F Lieutenant, Fire Suppression 5426 B 5426 1.00 1.00
Capital 10EQ HO30_F  Captain, Fire Suppression 6,196 B 6,196 1.00 1.00
Project & SFTY&EMY RE
Crants ~ Se012A L R
"Diynysigqfl'ot‘aliz ‘ s D 77.00. . 77,00%
' FIR Department Total : © 12,0035 ' 2,005:66;

71
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Annual Salary Ordinance (2 year) (Commitiee Recommended) * Budget Year 2018-2020 and 2020-2021

Department: GEN General City / Unallocated

20192620 | 20202021
B <~ -FTE < FTE +
5766 B 7,358 0.77 1.00

* bivision .| - Fund

“dobTitle: oo

Low Type 'HAigh:

230018 GEN 10000‘GF 094A1_C Manager VI
General City - Annual
Unallocated
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Annual Salary Ordinance (2 year) (Commitiee Recornmended) Budget Year 2019-2020 and 2020-2021

Department: HOM Homelessness Services

.- Division Fund | JobCode |- . Job Title v | Type | High | 2152020 20202021
203645 HOM 10000 GF Annual  0923_C Manager il 4303 B 5491 2.00 2.00
ADMINISTRATION  Account Ctil 0931.C  Manager il ‘ 4638 B 5920 1.00 1,00
' 0953 _C Deputy Director il 5766 B 7,358 1.00 1.00
0963_C  Department Head 11! 6,564 B 8,377 1.00 1.00 .
1043_C IS Engineer-Senior : 4,575 B 5754 2.00 2.00
1070_C IS Project Director 4,921 B 6,190 100 1.00
1092_C IT Operations Support Administrator |i 2,566 B 3180 . 1.00 1.00
1093_C IT Operations Support Administrator i 3,119 B 3,865 1.00 1.00
-1222_C Senior Payroll And Personnel Clerk : 2,700 B 3,282 1.00 1.00
1232_C  Training Officer. 3,275 B 3,981 0.25 1.00
1241 _C Human Resources Analyst 2,683 B 3,948 2.00 2.00
1244 C Senior Human Resources Analyst .~ 3,791 B 4,607 1.77 -2.00
1246_C Principal Human Resources Analyst 4,496 B 5,465 1.00 1.00
1312_C Public Information Officer 2,871 B 3,490 0.77 1.00
1404 C  Clerk 1,924 B 2338 1.00 1.00
1452 C  Executive Secretary Il 2,808 B 3,523 1.00 1.00.
1632_C Senior Account Clerk 2390 B 2,904 1.00 1.00
1654 _C Accountant Hl : . 3,400 B 4,242 1.00 | 1.00 .
1657_C Accountant IV ' 4,039 B 4,909 1.00 1.00
1822_C Administrative Analyst 3,112 B 3,783 4.77 5.00
1823 C Senior Administrative Analyst © 3,627 B 4,408 5.77 6.00
1824 _C Principal Administrative Analyst 4,198 B 5103 7.00 7.00
1842 C Management Assistant - 2,864 B 3481 2.00 '2.00
1844 C Senior Management Assistant - 3,282 B 3,989 0.77 1.00
7203_C Buildings And Grounds Maintenance 4572 B 4,572 1.00 1.00
Supervisor : .
7333_C Apprentice Stationary Engineer i 2,380 B 3,492 1.00 1.00
. 7334 _C  Stationary Engineer . ‘ 3;675 B 3,675 277 . 3.00
203645 HOM 10020 GF 0932_C  Manager IV 4981 B 6,356 0.77 1.00
ADMINISTRATION. Continuing 1044 G IS Engineer-Principal . 4921 B 6,190 077 1.00
Authority Ctrl 1054 C IS Business Analyst-Principal , 4464 B 5616 0.77 1.00
203646 HOM 10000 GF Annual 0922 C  Manager | S 4007 B © 100 100
PROGRAMS Account Ctrl 0923_C  Manager ! . 4303 B 5491 477 5.00
0931_C  Manager il 4638 B 5920 1.00 1.00
0933 C = ManagerV 5370 B 6,855 1.00 1,00
0953 C Deputy Director il 5766 B 7,358 1.00 1.00
1406_C  Senior Clerk ' 1,995 B 2427 1.00 1.00
1820_C Junior Administrative Analyst 236 B 2876 . 1.00 1.00
1822 C  Administrative Analyst 3,112 B 3,783 1.00 1.00
’ 1823 C Senior Administrative Analyst 3,627 B 4,408 2.77 3.00
1824_C  Principal Adminjstrative Analyst 4,198 B 5,103 1.00 1.00
1842_C Management Assistant . 2,864 B 3,481 1.00 1.00
2119_C  Health Care Analyst 3,64 B 3,847 1.00 1.00
2586_C  Health Worker I 2,184 B 2,654 8.00 8.00
2587_C Health Worker 11 . 2390 B 2904 14.00 14.00
2593 _C Health Program Coordinator |li 3610 B 4,389 . 2.77 3.00 -
2905 _C Human Services Agency Senior Eligibility 2167 B 3,329 '2.00 2.00 -
Worker
2907_C Eligibility Worker Supervisor 303 B 3,690 - 1.00 1.00
2913 C Program Specialist 3,036 B 3,690 2.00 2.00
2817_C Program Support Analyst ‘3,727 B 4,530 4 13.00 13.00
2618 _C Human Services Agency Social Worker 2,232 B 3,431 4.00 4.00
2920_C - Medical Social Worker 3317 B 4,030 3.00 3.00
2930 C Behavioral Health Clinician 3,317 B 4,030 6.77 7.00
2932 C Senior Behavioral Health Clinician 3,462 B 4,208 4.77 5.00
) TEMPM_E Temporary - Miscellaneous 0 B 0 1.39 1.35.
203646 HOM 10020 GF 0922 C  Manager! 4,007 B 5115 1.00 1.00
PROGRAMS Continuing 1053_C 1S Business Analyst-Senior ' 3855 B 4,850 1.00 1.00
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Annual Salary Ordinance (2 year) (Committee Recornmended) . Budget Year 2019-2020 and 2020-2021

Cowson [ rma o [ubcose[ o se [ Low] e won [FiEEE [
203646 HOM 10020 GF 1820_C Junior Administrative Analyst : 2,366 B 2,876 1.00 1.00
PROGRAMS Continuing 1823_C  Senior Administrative Analyst . 3627 B 4,408 1.00 1.00
: Authority Cir 9920_C * Public Service Aide - Assistant To 1633 B 1,633 100  -1.00
Professionals )
203646 HOM 10060 GF Work 2566_C Rehabilitation Counselor 2,760 B 3,385 1.00 1.00°
PROGRAMS Order 2931_C  Marriage, Family And Child Counselor 3317 B 4030 . 1.00 1.00
203646 HOM 10582 SR OCOH 0931_C Manager |l 4638 B 5920 0.77 1.00
PROGRAMS Nov18 . 1824 C  Principal Administrative Analyst 4198 B 5103 0.77 1.00
PropCHomelessSVC q45" ¢ program Specialist 3036 B 3,690 0.77 1.00

203646 HOM 12960 SR Human  1632_C Senior Account Clerk 2,390 B 2,904 1.00 1.00
PROGRAMS Welfare-Grants  * 1634 C  Principal Account Clerk : 2,700 B 3,282 1.00 1.00
' 1820 _C Junior Administrative Analyst 2366 B 2876 ° 200 -~ 200
1822_C  Administrative Ahalyst 3112 B 3,783 1.00 1.00

2905 C Human Services Agency Senior Eligibility 2,167 -B 3,329 4.00 "4.00

Worker .

2917 _C Program Support Analyst 3,727 B 4,530 3.77 4.00

" 2918 C Human Services Agency Social Worker 2232 B 3431 1.00- 1.00

2932 C Senior Behavioral Health Clinician 3,462 B 4,208 1.00 1.00

B 1633 . 154 2.00

9920 C Public Service Aide - Assistant To 1,633
~ Professionals : :
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Annual Salary Ordinance (2 year) (Committee Recommended) : Budgel Year 2018-2020 and 2020-2021

Department: HRC Human Rights Commission

2019-2020 | 2026-2021

' Divigion | "Fund | JobCode | - . JobTitle Low: | Type | High | e e
232021 HRC 10000 GF 0922 C  Manager | 4,007 B 5115 177 . 200
Human Annual 0923 C  Manager |l 4303 B 5491 1.00 1.00
N o O 962 ¢ Department Head I : 6177 ‘B 7883  1.00 1.00
1406_C  Senior Clerk 1,995 B 2427 1.00 1.00
1408 C  Principal Clerk 2634 B 3202 1.77 277
1426_C  Senior Clerk Typist - 2,185 B 2,667 1.00 1.00
1450 C Executive Secretary | . - 2,634 B 3202 1.00 1.00
1823 C Senior Administrative Analyst " 3627 B 4408 2.73 3.00
1824_C Principal Administrative Analyst 4198 B 5103 077 1.00
1842_C  Management Assistant o . 2,864 B 3481 2.00 2.00
2991_C - Coordinator, Human Rights Commission - 3,928 B 4774 4.00 4.00
2992 _C ° Contract Compliance Officer | " 3523 B 4,282 1.00 1.00
2096 _C Representative, Human Rights Commission 3,232' B 3,928 4,00 4.00

8704_C  Employment & Training Specialist I!l 2,977 B 3617 0.77 1.00 b
9772_C  Community Development Specialist 2,948 B 3583 0.77 1.00
: TEMPM_E Temporary - Miscellaneous 0 B 0 0.04 0.04
232021 HRC 10020 GF 1312_C  Public Information Officer 2,871 B 3490 = 077 1.00
Human ~  Continuing 1450 C  Executive Secretary | 2,634 B 3,202 077  1.00
ngﬁissi o unenty Ol g774 ¢ 3413 B 4148 077 1.00
s e e e e 2693 .

- 28.93
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Annual Salary Ordinance (2 year) (Commitiee Recommended) - Budget Year 2018-2020 and 2020-2021

Department HRD Human Resources

“Division | ¢ Fund - | JobCode [ -7 JobTitle ;| Low | Type Hign| 2V IS0%0 20202021
232022 HRD 10000 GF 0922 C Manager | : 4007 B 5115 6.77 - 7.00
Administration Annual 0923 C  Manager Il - 4303 B 5,491 1.00 1.00

Account Gt 935 ¢ Manager IV 4981 B 6,356 1.00 1.00
0953 C  Deputy Director i ‘ 5766 B 7,358 . 1.00 1.00
0954 C  Deputy Director IV 6,564 B 8,377 1.00 1.00
1042_C IS Engineer-Journey 4127 B 5,192 . 1.00 1.00
1053_C IS Business Analyst-Senior 3,855 B 4,850 1.00 1.00
1222_C - Senior Payroll And Personnel Clerk 2,700 B = 3,282 1.00 1.00
1244 _C Senior Human Resources Analyst 3,791 B 4,607 2.00 2.00
1283 C Human Resources Director 7540 B 9,622 1.00 1.00
1454 _C Executiye Secretary Il 3,150 B 3,827 1.00 1.00
1657_C  Accountant IV : 4,039 B 4,909 1.00 1.00
1801_C Analyst Trainee ) 2,131 B 2,857 19.00 19.00
232022 HRD 10020 GF 1053_C IS Business Analyst- Senlor 3,855 B 4,850 0.77 1.00
Administration Continuing . 1241 ¢ Human Resources Analyst 2683 B 3,948 100 . 0.00
Autherity Ctr 1246_C Principal Human Resources Analyst ' 4496 B 5465 1.00 0.00
1840_C Junior Management Assistant 2521 B 3,066 1.00 0.00
TEMPM_E Temporary - Miscellaneous 0 B 0 446 4.32
232023 HRD Equal 10000 GF 0923 C ' Manager |l 4303 B 5491 300
Emplymt Opportunity - Annual 0931_C  Manager Il ” 4638 B 5920 1.00
AccountClrl - ess ¢ Deputy Director Hi 5765 B 7,358 1.00
1202_C Personnel Clerk 2,142 B 2,604 1.00
1231_C EEOQ Programs Senior Specialist 4019 B 4,884 12.00 12.00
1233_C - Equal Employment Opportunity Programs 3171 B 3,854 5.00 5.00
Specialist ' )
1840_C Jupior Management Assistant 2,521 B 3,066 2.00 2.00
232023 HRD Equal 10010 GF 0923 C Manager 1l 4,303 B 5491 1.00 1.00
Emplymt Opportunity - Annual 1822_C  Administrative Analyst 3112 B 3,783 100 1.00

A“!*.’.?.”?XCF”_ _

Di fs-on Total: ;. : it T e e T
232024 HRD 10000 GF 1280_C Employee Re!atlons Representatlve 3,275

i

3981 500

B
Employee Relations ~ Annual 1281_C  Senior Employee Relations Representative 4,198 B 5,103 1.00
AccountCtrl o8y ¢ Manager,Employee Relations Division 4981 B 6356 177
1283_C Director, Employee Reiations Division 6564 B 8,377 1.00
TEMPM_E Temporary - Miscellaneous : 0 B 0 0.43
232024 HRD 10010 GF 1280_C Employee Relations Representative 3,275 B 3,881 1.00
Employee Relations  Annual 1840 C  Junior Management Assistant 2521 B 3066  1.00
.AuAth‘onnit.y ctr TEMPM_E T orary Mlscellaneous S B
532025 HRD Recruit. 10000 GF 022G Manageri T T hoer TBBA1s . 200
Assess-Client Sve  Annual 0931_C  Manager Ili 4638 B 5920 2.00
Account Gt ha35 ¢ Manager IV Lo 4981 B 6,356 1.00
1202.C  Personnel Clerk SEI 2142 B 2,604 5.00
1203 C  Personnel Technician ' 2598 B 3,158 1.00
1204 _C Senior Personnel Clerk 2479 B 3,014 3.00
1241_C Human Resources Analyst 2,683 B 3948 ~ '3.00
1244 C Senior Human Resources Analyst 3,791 B 4,607 19.00 19.00
1246_C Principal Human Resources Analyst 4496 B 5,465 3.00 3.00
1280_C Employee Relations Representative 3,275 B 3,081 1.00 1.00
1282_C Manager,Employee Relations Division 4981 B 6,356 1.00 - 1.00
1404_C  Clerk 1,924 B 2,338 3.54 4.00
1408_C  Principal Clerk 2634 B 3,202 1.00 - 1.00
1823 C Senior Administrative Analyst 3,627 B 4,408 1.00 1.00
) : TEMPM_E Temporary - Miscellaneous ' 0 B 0 3.83 3.72
232025 HRD Recruit- 10010 GF 1241 _C Human Resources Analyst 2683 B 3,048 1.00 1.00
Assess-Client Sve  Annual 1244 C  Senior Human Resources Analyst 3791 B 4,607 1.00 1.00
Authority Ctl 4549 ¢ Human Resources Trainee . 2540 B 2683 8.00 8.00
1404 C  Clerk 1924 B 2,338 1.00 1.00

76
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Annual Salary Ordinance (2 year) (Committee Recommended) . Budgel Year 2019-2020 and 2020-2021

2019-2020 | 2020-2021

7 pivision' | _Fund  [JobCode| .~ .. “JobTifle' L. |Low |Type High | “Fre | ¥ Fre
232025 HRD Recruit- 10010 GF 1822 C Administrative Analyst 3112 B 3783 1.00 1.00
Assess-Client Sve Annual

Authority Ctri : .
232025 HRD Recruit-- 10060 GF 1244 C Senior Human Resources Analyst ' 3,791 B 4607 5.54 6.00
Asgess-Client SV? Work Qrder 1246_C  Principal Human Resources Analyst 4,496 077 1.00
Division Total: T e T e T T T T L T e 6868 6972
232027 HRD 12460 SR 0922 _C Manager | : 4007 B 5,115 1.00 1.00
Workers Workers' — 0931_C  Manager lil 4638 B 5920 2.00 2.00
Compensation Compensation 53 ¢ peputy Director I 4 5766 B 7,358 1.00 1.00
" 4053_C IS Business Analyst-Senior 3855 B 4,850 100 -1.00
1094_C  IT Operations Support Administrator IV 3,791 B 4,698 1.00 1.00
1209_C Benefits Technician 2,265 B 2,754 7.00 7.00
1404 _C Clerk . 1,924 B 2,338 4.00 | 4.00
1424 C Clerk Typist 2,001 B 2432 1.00 1.00
) 1636_C Health Care Billing Clerk Il 2534 B 3,079 1.00 1.00
1654_C Accountant il . 3490 B 4,242 1.00 1.00
1822 C Administrative Analyst 3,112 B 3,783 2.00 2.00
1823 _C Senior Administrative Analyst 3,627 B 4,408 2.00 2.00
1840_C Junior Management Assistant 2,521 B 3,066 1.00 1.00
1840 7 Junior Management Assistant 2521 B 3,066 0.77 “1.00
1844 C  Senior Management Assistant 3,282 B 3,989 1.00 1.00
8141 _C Worker's Compensation Adjuster : 3,112 B 3,783 27.00 27.00
8165 C  Worker's Compensation Supervisor | 3951 B 4,803 8.77 7.00
B

e _ TEMPM_E Temporary - Miscellaneous 0 0 115 112
Division Total: .. nE B s G oiio6169 6242

232029 HRD 10000 GF 0922 C

Ménagef | Pl i 4 007

, B 085  1.00
Workforce Annual 0923 C  Manager I 4303 B 5491 1.00 1.00
Development Account Gl 054" Manager Il 4638 B 5920 0.50 1.00
0952_C.  Deputy Director Il 4638 B 5820  1.00 1.00
1232_C Training Officer 3,275 B 3,981 2.00 2.00
1244 C  Senior Human Resources Analyst T3791 B 4807 0.77 1.00
1250_C Recruiter . 3,791 B 48607 3.00 3.00
.1280_C Employee Relations Representative 3275 B A3,981 1.00 1.00
TEMPM_E Temporary - Miscellaneous 0 B 0 1.08 1.03
232029 HRD 10060 GF 0922 C  Managerl 4,007 B 5115 1.00 1.00
Workforce Work Order 1230 ¢ Instructional Designer : 3610 B 4,389 2.00 2.00
Development 1232_C  Training Officer 3275 B 3,981 2.77 3.00
1823_C  Senior Administrative Analyst ' 3,827 B 4,408 1.00 1.00
232028 HRD 12550 SR 1367_C Special Assistant VI 2,912 B 3,540 1.00 1.00
Workforce Grants; GSF
Development Continuing
"Divigi Al T T o 4895 © 20,03,

'HRD Department Total - & . - T gar8l - 23777,
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Annual Salary Ordinance (2 year) (Committee Recommended) Budget Year 2018-2020 and 2020-2021

Department: HSA Human Services Agency

2019-2020] 2070-2021

[ ow [frype] iian:

. Division'” | . - Fiind, S dobTifle s

_ . MR EEET P ARSI Bpciid) SO FTES]C FTE
149644 HSA 10000 GF 0922_C Manager | . 4,007 B 5,115 0.63 0.63
Aging & Adult Annual Account 0g23 ¢ Manager |l 4303 B 5491 8.00 8.00
Sve (DAAS) — Ctrl 0931_G  Manager Il : 4638 B 5920 1.00 1.00

0932 C Manager IV 4981 B 6,356 3.00 3.00
0953 C Deputy Director l1l 5766 B 7,358 2.00 2.00
0963 C Department Head il - 6564 B 8377 1.00 1.00
1404 C  Clerk 1924 B 2,338 1100 11.00
1406_C  Senior Clerk , 1,995 B 2,427 1.00 1.00
1408_C Principal Clerk ’ 2634 B 3,202 3.00 3.00
1426_C°  Senior Clerk Typist - 2196 B 2,667 7.00 7.00
1430_C  Transcriber Typist 2,195 B 2,667 1.00 1.00
1432_C Senior Transcriber Typist 2419 B 2,941 1.00 1.00
1454 C  Executive Secretary Il 3150 B 3,827 1.00 1.00
1458_C Legal Secretary { 2,808 B 3413 6.00 6.00
1460_C Legal Secretary il 3,020 B 3,671 1.00 1.00
1822_C  Administrative Analyst 3112 B 3,783 3.00 3.00
1827_C Administrative Services Manager . 3664 B 4,453 1.00 1.00
1842 C Management Assistant 2,864 B 3,481 2.00 2.00
2320_C Registered Nurse 4,907 B 6,445 4.00 4.00
2322 C Nurse Manager 5698 B 8,297 1.00 1.00
2846_C Nutritionist 3,338 B - 4,059 2.00 2.00
2904-C Human Services Technician 2328 B 2,828 33.00. 3300
2913 C Program Specialist 3,036 B 3690 6.00 6.00
2914 C Social Work Supervisor 3,171 B 3,854 2'0.00 20.00
2917 C Program Support Analyst 3,727 B 4,530 8.00 8.00
2918_C Human Services Agency Social Worker 2232 B 3,431 94.00 ' 94.00
+ 2940 C Protective Services Worker 3317 B 4232 58.77 59.00
2944 C Protective Services Supervisor 3,727 B 4,758 13.77 14.00
4230 _C Estate Investigator 3,014 B 3,664 22.00 22.00
4231_C  Senior Estate Investigator 3,242 B 3,940 5.00 5.00
4232 C Veterans Claim Representative 3036 B 3,69 5.00 5.00
4233 C  Veterans Claims Representative Supervisor 3403 B 4,136 1.00 1.00
8106_C Legal Process Clerk 200 B 2541 . 1.00 1.00
8173 C  Legal Assistant 2971 B 3610 - 3.00 3.00
8177_C  Attorney (Civil/Criminal) ' 4548 B 7,966 4.00 4,00
8182_C Head Attorney, Civil And Criminal 7,040 B 8,558 1.00 1.00
, TEMPM_E Temporary - Miscellaneous 0 B 0 - 070 0.67
149644 HSA 10020 GF 1822_C . Administrative Analyst 3112 B 3,783 2.00 2.00
Aging & Adult  Continuing 2917 C  Program Support Analyst 3727 B 4,530 1.00 . 1.00
Sve (DAAS)  Authority Ctrl- 050 ¢ Medical Social Worker 3317 B 4030  1.00 1,00
2940 C Protective Services Worker 3317 . B. 4,232 2.00 . 2.00
149644 HSA 12965 SR Nov  0931_C Manager Iil : 4638 B 5920 1.00 1.00
Aging & Adult 2016 Prop | 1404 C  Clerk . 1024 B 27338 2.00 2.00
Sve (DAAS) - Dignity 1842.C  Management Assistant 2864 B 3481 100 1.00
2917 C Program Support Analyst 3727 B 4,530 2.00 2.00
2918 C Human Services Agency Social Worker " 2232 B 3431 1.00 1.00
2820 C Medical Social Worker ) 3317 B 4,030 13.00 13.00
2924 C Medical Social Work Supervisor 3,706 B 4,504 4.00 4.00
B

500 500

2940 C  Protective Services Worker

149655 HSA 10000 GF 0922.C  Manager! - 4,007 5115  3.00 3.00

B
Admin Annual Account 0g23 G Manager Il . 4303 B 5,491 5.00 5.00
(S,;’g%’” Gt 0931 C  Manager |l : 4638 B 5020 9.00 9.00
0932_C Manager IV - 4981 B 6,356 3.00 3.00
0933 C  ManagerV : 5370 B 6,855 3.00 3.00
0941_C  Manager Vi 5766 B 7,358 1.00 1.00
0942_C  Manager Vil _ 6177 B 7,883 1.00 1,00
0953_C Deputy Director I B 5766 B 7,358 2.00 2.00

78
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Annual Salary Ordinance (2 year) (Commitiee Recommended) Budget Year 2018-2020 and 2020-2021

" Division |* ‘Fund-." |yobCode | . ' JobTitle. < .| Low|Type| Hign:|2018:2020) 2020:2021
149655 HSA 10000 GF - 0954 C Deputy Director IV 6,564 B 8,377 3.00 3.00
Admin * Annual Account gge5 ¢ Department Head V. : 9365 B 11,951 1.00° 1.00
(Sﬁgz;’“ cti 1031.C IS Trainer-Assistant - | . 2566 B 3119 1.00 1.00
. ' 1032_C IS Trainer-Journey 3,119 B 3,791 - 1.00 1.00
1041_C 1S Engineer-Assistant 3,728 B 4,688 1.00 1.00
1042_C 1S Engineer-Journey 4127 B 5192 4.00 - 4.00
1043 C 1S Engineer-Senior '4,575 B 5754 ~ 6.00 6.00
1044~C 1S Engineer-Principal 4,921 B 6,190 "~ 5.00 5.00
1051_C IS Business Analyst-Assistant " 2876 B 3617 1.00 1.00
1052_C IS Business Analyst - 3331 B 4,189 4,00 4.00
1053 C IS Business Analyst-Senior - : ‘ 3,855 B 4850 17.00 17.00
1054_C IS Business Analyst-Principal 4464 B 5,616 4.00 4.00
1062_C IS Programmer Analyst ' 2876 B 3,617 2.00° 2.00
1063_C IS Programmer Analyst-Senior 3494 B 4399 2.00 2.00
' 1064_C IS Programmer Analyst-Principal ' 4069 B 5119 2.00 2,00
1070_C IS Project Director ) 4921 B 6,190 2.00 2.00
1091_C 1T Operations Support Administrator | 2,184 ‘B 2,707 3.00 3.00
1092_C IT Operations Support Administrator Il - 2566 B 3,180 9.00 9.00
1093 C IT Operations Support Administrator 11l 3,119 B 3,865 6.00 6.00
1094 C IT Operations Support Administrator IV 3,791 B 45698 3.00 3.00
1095 C IT Operations Support Administrator V 4078 B 5086 1.00 1.00
1202 _C Personnei Cierk. . 2142 B 2504 3.00 3.00
1203_C Personnel Technician 2,598 B 3,158 1.00 1.00
1204 C  Senior Personnel Clerk ) 2479 B 3,014 6.00 6.00
1220 C Payroll and Personnel Clerk 2461 B 2,991 5.00 5.00
1224 C Principal Payroll And Personnel Clerk 2977 B 3617 2.00 - 2.00
1232_C Training Officer 3,275 B 3,981 6.00 6.00 .
1241_C Human Resources Analyst 2683 B 3,048 13.00 13.00
1244 C  Senior Human Resources Analyst - 3791 B 4607 11.00 11.00
1246 C Principal Human Resources Analyst 4496 B 5465 ‘ 1.00 1.00
1404_C Clerk ’ 1924 B 2,338 10.00 10.00
1406_C  Senior Clerk N 1,896 B 2427 8.00 8.00
1408_C Principal Clerk - : 2634 B 3,202 . 4.00 4.00
1426 _C Senior Clerk Typist 2,195 B 2,667 3.00 3.00
1446_C  Secretary Il 2,419 B 2,941 1.00 1.00
1452_C Executive Secretary i : 2,898 B 3523 2.00 2.00
1454_C Executive Secretary il ' 3,450 B 3,827 . 1.00 1.00
1630_C Account Clerk. 2,064 B 2509  18.00 18.00
1632_C  Senior Account Clerk 2390 B 2,904 25.00 25.00
1634 _C Principal Account Clerk 2700 B 3,282 6.00 6.00.
1652_C Accountant 1l 2,885 B 3,505 3.00 3.00
1654 C  Accountant Ill 3490 B 4,242 3.00 3.00
1657_C Accountant IV 4039 B 4,909 1.00 1.00
1706_C  Telephone Operator } 1,910 B 2,322 3.00 3.00
1760_C  Offset Machine Operator 2227 B 2707 1.00 1.00
1820_C  Junior Administrative Analyst ‘ 2,366 B 2,876 2.00 2.00
1822 C  Administrative Analyst 3412 B 3,783 12.00 12.00
1823 C Senior Administrative Analyst 3627 B 4408 16.00 16.00
1824 _C -~ Principal Administrative Analyst 4198 B 5,103 10.00 10.00
1827 _C Administrative Services Manager 3664 B 4453 1.00 1.00
1840_C  Junior Management Assistant 2521 B 3066 ° 1.00 1.00
1842 C Management Assistant ’ - 2,864 B 3481 = 500 5.00
1934 C  Storekeeper . 2,106 B 2,559 - 1.00 1.00
2905_C Human Services Agency Senior Eligibility 2,167 B 3,329 1.00 1.00
Worker o
2913 C Program Specialist ’ 3036 B 369 36.00 36.00
2817_C Program Support Analyst . 3,727 B 4,530 10.00 10.00
2066_C  Welfare Fraud Investigator ' 3,540 B 4,303 6.00 6.00
2967 _C Supervising Welfare Fraud Investigator 3,847 B. 4675 1.00 1.00
4308_C Senior Collections Officer _ 2667 B 3242 ‘6.00 6.00
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Annual Salary Ordinance (2 year) {Committee Recommended)

Budget Year 2019-2020 and 2020-2021

2019-2020 | 2020-2021

“Divislori .| Fund ;| Job Code | " ST dobTifle' "0 Low Type H'gh FTE & | FTE
149655 HSA . 10000 GF . 4366_C Collection Supervisor 2,871 B 3,490 1.00 . 1.00
Admin Annual Account §138 ¢ Industrial Hygienist 4220 B 5129 1.00 - 1.00
(S‘;ngt))rt Ctr 7203 _C Buildings And Grounds Maintenance '4572 B 4,572 1.00 1.00
" Supervisor
7219 _C Maintenance Scheduler 2,700 B 3,282 1.00 1.00
7333 C  Apprentice Stationary Engineer 11 2300 B 3,492 1.00 1.00
7334__C Stationary Engineer ’ 3675 B 3,675 2.00 - 2.00
7335_C Senior Stationary Engineer 4165 B 4,165 2.00 2,00
7524_C  Institution Utility Worker 1,919 ‘B 2,333 '6.00 . 6.00
8177_C  Ailtorney (Civil/Criminal) 4,548 B 7,966 1.00 1.00
8603_C Emergency Services Coord il 3774 B 4,587 1.00 1.00
9251_C . Public Relations Manager 4538 B 5517 1.00 1.00 -
9252 _C - Communications Specialist 3517 B 4713 3.00 3.00
TEMPM_E Temporary - Miscellaneous 0 B 0 1.47 1.42
149655 HSA 12920 SR 0941_C  Manager VI 5766 B 7,358 - 1.00 1.00
Admin Human : :
Support Welfare-Granis

149665 HSA
Human
Services
(DHS)

~ Sta

10
Annual Account
Ctrl

0923_C
0931._C -
0932_C
0941 _C
1232_C
1402_C
1404 C
1406_C
1408_C
1426_C
1444 C
1446_C
1450_C
1820_C
1822 C
1823 C
1824 C
1840_C
1842 _C
1844 C
2110_C
2230_C
2232 C
2574 C
2576_C
2586_C
2904 C
2905_C

2907_C
2913_C
2814 C
2915_C

2916_C

2917 C
2918 C
2032_G
2035 C
2940_C
2044 C

Manager |
Manager i
Manager il
Manager IV
Manager VI
Training Officer
Junior Clerk
Clerk

Senior Clerk
Principal Clerk

_ Senior Clerk Typist

Secretary |

Secretary |l

Executive Secretary |

Junior Administrative Analyst
Administrative Analyst
Senior Administrative Analyst

. Principal Administrative Analyst

Junior Management Assistant
Management Assistant

Senior Management Assistant
Medical Records Clerk

Physician Specialist

Senior Physician 'Specialist
Clinical Psychologist
Supervising Clinical Psychologist
Health Worker Il

Human Services Technician

Human Services Agency Senior Eligibility
Worker -

Eligibility Worker Supervisor-

Program Specialist

Social Work Supervisor

Program Specialist Supervisor

Social Work Specialist

Program Support Analyst

Human Services Agency Social Worker
Senior Behavioral Health Clinician
Senior Marriage, Family & Child Counselor
Protective Services Worker '
Protective Services Supervisor

2388 .
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5115

5,491
5,920

n nen

6,356 -

7,358
3,981
2,147
2,338
2,427
3,202
2,667
2,541
2,941
3,202
2,876
3,783
4,408
5,103
3,066
3,481
3,989
2,760
9,466
10,188
4,665
5,204
2,654
2,828
3,329

3,690
3,600
3,854
4,273
3,690
4,530
3,431
4,208
4,208
4,232
4,758

13.00

28.00 28.00
6.00 6.00
"7.00 - 7.00
1.00 1.00
3.00 3.00
15.38 20.00
85.50 85.50
55.00 55.00
11.00 11.00
62.00 - 62.00
2.00 2.00
3.00 3.00
1.00 1.00
4.00 4.00
8.50 8.50
5.00 5.00
1.00 1.00
5.00 5.00
10.00 - 10.00
1.00 1.00
4.00 4.00
"4.00 4.00
0.75 0.75
9.00 9.00
1.00 1.00
200 ° 2.00
37.00 37,00

545.85 547.00

76.00 76.00
62.50 62.50
10.00 10.00
1.00 -1.00
73.00 . 73.00
25.00 - 25.00
62.00 62.00
1.00 1.00
2.00 2.00

158.00  158.00
33.00  33.00



Annual Salary Ordinance (2 year) (Committee Recommended). . Budget Year 2018-2020 and 2020-2021

CDiision | Fund |JobCode| . JebTie . |iow|Type| pgn [2120%0 20202001
149665 HSA -10000 GF 9703 C HSA Employment & Training Specialist 11 2254 B 3,530 71.00 71.00
Hum'an Annual Account 9704 C Employment & Training Specialist 1} 2977 B 3,617 64.00 64.00
(SDGQ’S';‘*S cil 9705.C  Employment & Training Specialist IV 3262 B 3989 1800  18.00
: 9706_C Employment & Training Specialist V 3617 B 4,397 “4.00 - 4.00

TEMPM_E Temporary - Miscellaneous . 0 B 0 39.21 38.04
149665 HSA 10020 GF 2905_C Human Services' Agency Senior Eligibility 2,167 B 3,328 2.00 2.00
Human Continuing ‘Worker

Services Authority Ctrl TEMPM E

Temporary - Miscellaneous
©HY) Pore

186644 HSA 10000 GF 0931 C  Manageril . - 4638 B 5920 100 1.00
Early Care & Annual Account gge1_ G Department Head | ' 4981 B 6356 0.67 0.67
Education  Ctrl 1822_C - Administrative Analyst 3112 B 3783 2.00 2.00
1823 _C " Senior Administrative Analyst ‘ 3,627 B 4,408 4,00 4.00

1824 C Principal Administrative Analyst 4,198 B 5103 1.00 1.00

1842 C  Management Assistant 2,864 B 3,481 100 = 1.00

1844 C Senior Management Assistant 3282. B 3989 - ., 1.00 1.00

2814 C-  Social Work Supervisor . 3,171 B 3,854 1.00 1.00

2919 C  Child Care Specialist _ 1767 B 2,147 6.00 6.00

186644 HSA 11140 SR 0923 C  Manager Il . 4303 B 5,491 2.00 2.00
Early Care & PEEF Annual 0961 G Department Head | o 4981 B 6,356 0.33 033
Fducation  Contr-EatyCare 1a95 ¢ Administrative Analyst . 3112 B 3788 300  3.00
1823 C-  Senior Administrative Analyst 3627 B 4,408 . 1.00 1.00

B

1 2917.C  Program Support Analyst . 3727 B 4530 100 . 400
 2,452.65 (2,455.86

‘VD;

‘ Tofaj

'
i
i
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Annual Salary Ordinance (2 year) (Committee Recommended) ' Budget Year 2018-2020 and 2020-2021

Department: HSS Health Service System

Ith Educatol

Coweion | Fund[JobCoss] - ummwe,
291644 HSS 10000 GF 0923 C  Managerll : B 5,491 0.86 0.74
Health Annual 0931_C  Manager ‘ 4638 B 5920 2.88 3.00
232\{::1 - AccountCllp953°C Deputy Director I - 5766 B 7,358 2.00 2,00
. 0963 C Department Head Ill 6,564 B 8,377 1.00 1.00
1052_C 1S Business Analyst 3331 B 4,189 1.00 1.00
1053_C- IS Business Analyst-Senior ‘ 3855 B 4,850 0.75 0.75
1054_C IS Business Analyst-Principal 4464 B 5616 1.00 1.00
1064_C 1S Programmer Analyst-Principal 4069 B 5119 ., 1.00 1.00
1209_C  Benefits Technician 2,265 B 2,754 4.00 4.00
1210_C  Benefits Analyst 2,687 B 3,267 14.00 14.00
1404_C  Clerk 1,924 B 2,338 1.00 1.00
1406_C  Senior Clerk . ) 1,995 B 2427 1.00 1.00
1632_C Senior Account Clerk 2,380 B 2,904 2.00 2.00
1652_C  Accountant Il : . 2885 ‘B 3,505 1.00 1.00
1654 _C Accountant )il . 3490 B 4,242 1.00 1.00
1813_C - Senior Benefits Analyst ‘ 3251 . B 3,951 . -4.00 4.00
1823_C Senior Administrative Analyst 3,627 B 4,408 1 0.90 0.90
1824_C . Principal Administrative Analyst 4198 B 5,103 2.00 2.00
1842 C Management Assistant 2,864 B 3,481 1.00 1.00
1844 C Senior Management Assistant ‘ 3,282 B 3,989 2.00 2.00
2593 C Health Program Coordinator ti 3610 B 4,389 2.00 2.00 .
2594 C Employee Assistance Counselor 3,317 B 4,030 2.00 2.00
2595 C Senior Employee Assistance Counselor 3,462 B ' 4,208 1.00 1.00
2819 C Assistant Health Educator 2,885 B 3,505 0.77 1.00
2820_C  Senior Health Program Planner 3,763 B 4,573 200 2.00
. I TEMPM_E Temporary - Miscellaneous 0 B 0 0.11 . 0.11
291644 HSS 31180 HSS 0923 C Manager li ) 4303 B 5,491 1.26 1.26
Health ADMIN GF 0931 ¢ Manager lil , , 4638 B 5920 1.77 2.00
g;;‘t"ecn‘i SOPPORT 1053 IS Business Analyst-Senior : 3855 B 4850 025 025
1813_C  Senior Benefits Analyst 3,251 B 3,951 - 077 1.00
1823_C Senior Administrative Analyst 3,627 B 4,408 0.10 - 0.10
1824 C Principal Administrative Analyst 4198 B 5,103 0.77 1.00
2820 C  Senior Health Program Planner . 3763 B 4,573 077  1.00
2822 C H ’ B

3,338

4,059

Bivision Tot
455 Deps
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Annual Salary Ordinance (2 year) (Commitiee Recommended) Budget Year 2019-2020 and 2020-2021

Department: JUV Juvenile Probation

|
t

Division. | - Furd : - |JobCode| " . WJobTitle: . | Low |Type| High |2012-2020/2020-2021
232034 JUV 10000 GF Annual 1426 C Senior Clerk Typist 2,195 B 2,667 4.00 - 4.00
Probation  Account Gt 1430 C  Transcriber Typist T 2,195 B 2,867 2.00 2.00
Services 1444 C  Secretary | 2000 B 2541 2.00 200
1823 C Senior Administrative Analyst 3,627 B 4,408 1.00 1.00
1844_C  Senior Management Assistant 3,282 B 3,989 1.00  1.00
2910 C  Social Worker 2,461 B 2,991 2.00 2.00
8414_8S Supervising Probation Officer, Juvenile Court 3,951 B 4,803 700  7.00
8416_S Director, Probation Services 4007 B 5115 1.00 1.00
8444 S Deputy Probation Officer - 2,666 B 4,308 8.00 8.00
8530_P Deputy Probation Officer (SFERS) 2,656 B 4,308 16.00 16.00
8540_P Sr Supervising Probation Officer, Juv Prob 4,344 B 5279 1.00 1.00
(SFERS)
9706_C Employment & Training Specialist V 3,617 B 4,397 1.00 1.00
9774 _C  Senior Community Development Specialist]  .3,413 B 4,148 1.00 1.00
232034 JUV 11160 SR Child 2910_C  Social Worker 2,461 B 2,991 1.00 1.00
Probation Youth&Fam-Grants :
Services Sta )
232034 JUV 13720 SR Public  1824_C  Principal Administrative Analyst 4,198 B 5,103 0.77 1.00
Probation Protection-Grant 2910 ¢ Social Worker 2461 B 2,991 2.00 2.00
Services Sta 8444 S Deputy Probation Officer 2656 B 4308  18.00  18.00
4290 B

9708 G Employment & Training Specialist VI 5214

232035 JUV 10000 GF Annual 0923 S Manager Il 4303 B 5491 1.00
Juvenile Hall - Account Ctrl 1444 C  Secretary | 2,090 B 2541 1.00
2604 _C Food Service Worker 1,742 B 2,222 6.00
2620 _C Food Service Manager Administrator 2,991 B 3635 1.00 1.00
2654 C Cook . 2333 B 2835 4.00 4.00
2770 _C Senior Laundry Worker - 1952 B 2372 2.00 2.00
8316_S  Assistant Counselor 2,167 B 2,634 2.00 - 2.00
8318_S Counselor 1| 2971 B 3,610 7.00 7.00
8320_S ° Counselor, Juvenile Hall 2,468 B 2,999 41.25 41.25
8322_S Senior Counselor, Juvenile Hall 3,195 B 3,884  11.00 11.00
8324_S Supervising Counselor, Juvenile Court 3,280 B 3,998 1.00 1.00
8562 _P Counselor, Juvenile Hall (SFERS) 2468 B 2,999 23.00 23.00
B

TEMPM_E Temporary - Miscellaneous - .

232036 JUV 10000 GF Annual 1444 C ~ Secretaryl . 2,000

B
Children'S  Acgount Ctrl 1822_C  Administrative Analyst 3,112 B
Baseline : 2654 C  Cook 2333 B
7341_C Stationary Engineer, Water Treatment Plant 4,052 B
7524 C Institution Utility Worker 1919 B
83218 Counselor, Log Cabin Ranch ' 2,654 B
8322_S Senior Counselor, Juvenile Hall 3,195 B
. TEMPM_E Temporary - Miscellaneous 0 B
232036 JUV 13720 SR Public  8321_S Counselor, Log Cabin Ranch 2,654 B
Children'S  Protection-Grant 8322 5 Senior Counselor, Juvenile Hall 3,195 B
Baseline Sta 8326_8S Assistant Director, Log Cabin Ranch 3,171 B
8564 P Counselor, Log Cabin Ranch (SFERS) 2654 B
230040 JUV 10000 GF Annual 0931 C Manager il ' 4638 B
General Account Ctrl 0953 C  Deputy Director Il 5766 B
0953_S Deputy Director IHl 5766 B
0963_S Department Head Hli 6,564 B
1024_C IS Administrator-Supervisor 4078 B
1043_C 1S Engineer-Senior 4575 B
1052_C IS Business Analyst 3331 B
1053_C IS Business Analyst-Senior " 3855 B
1070_C IS Project Director 4921 B
1092_C IT Operations Support Administrator I 2566 B

83
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Annual Salary Ordinance (2 year) (Committee Recommended) A Budget Year 2018-2020 and 2020-2021

- Division - |~ ‘Fund . | |JobCode| " © 1.7 JopTifle noi . - Low |Type| High |*UEEE SRR
 232040JUV 10000 GF Annual 1222 C Senior Payroll And Personnel Clerk 2,700 B 3,282 2.00 2.00
General Account Crl 1241_C  Human Resources Analyst 2683 B 3948 1.00 1.00
1244 C Senior Human Resources Analyst 3,791 B 4,607 1.00 1.00

1406_C  Senior Clerk 1,995 B 2427 1.00 1.00

1454 C Executive Secretary I} ) 3,150 B 3,827 1.00 1.00

1549 C Secretary, Juvenile Probation Commission 2,842 B 3,455 0.50 0.50

1632_C  Senior Account Clerk 2,380 B 2,904 1.00 1.00

1634_C Principal Account Clerk 2,700 B 3282- - 1.00 1.00

1654_C  Accountant Il 3490 B 4,242 1.00 1.00

1657_C Accountant IV " 4,039 B 4,909 - 1.00 “1.00
1822 _C Administrative Analyst 3112 B 3,783 1.00 1.00°

1823 C Senior Administrative Analyst 3,627 B 4,408 3.00 3:.00

1824 C Principal Administrative Analyst 4198 B 5,103 1.00 1.00

1842_C Management Assistant 2,864 B 3,481 1.00 1.00

1936_C Senior Storekeeper 2,243 B 2,727 1.00 1.00

2708_C Custodian : 2011 B 2,443 5.00 5:00

2716_C Custodial Assistant Supervisor 2211 B 2,687 1.00 1.00

6138_C Industrial Hygienist - 4,220 B 5,129 1.00 1.00

7120_C  Buildings And Grounds Maintenance 5351 B 5,351 1.00 1.00

Superintendent

7205_C  Chief Stationary Engineer - 4662 B 4,662 1.00 1.00

' 7334 C.  Stationary Engineer 3675 B 3675 7.00 7.00

7524_C  Institution Utility Worker ' 1,919 . B 2,333 4.00 4.00

TEMPM_E Temporary - Miscellaneous 0 B 0 0.29 0.28

232040 JUV 13720 SR Public 0922 C  Manager | : " 4,007 B 5,115 1.00 1.00
General Protection-Grant 4232 ¢ Training Officer : 3275 B 3,081 1.00 1.00
Sta 1823 C Senior Administrative Analyst . 3,627 B 4,408 1.00 1.00

B 5424

5502_C Project Manager | . 5,424
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Annual Salary Ordinance (2 year) (Commitiee Recofnmended) Budget Year 2018-2020 and 2020-2021

Department: LIB Public Library

o on- | : Fund . Job, COde R o ‘Jdub Title . R S Low Tyb.e gh' 2012%?29 202}9_;2[5021
232048 LIB 13140 SR 0922_C  Manager | 4007 B 5115 1.00 1.00
Public Library Public Library 0gp3 ¢ Manager !l . 4303 B 5491 4.00 4.00

Preser 0931 C  Managerlil : 4638 B 5920 1.00 1.00
0832 C Manager IV 4981 B 6,356 2.00 2.00
0952 C Deputy Director li : 4638 B 5920 6.00 6.00
0953 C  Deputy Director Il 5766 B 7,358 1.00 1.00
0964_C Department Head IV 7,640 B 9,622 1.00 1.00
1042_C IS Engineer-Journey _ 4127 B 5192 3.00 3.00
1043 C 1S Engineer-Senfor 4575 B 5754 2.00 2.00
1053_C 1S Business Analyst-Senior 3,855 B 4,850 1.00 1.00
1061_C 1S Prograh Analyst-Assistant 2663 B 3,344 1.00 1.00
1062_C IS Programmer Analyst 2876 B 3617 - 2.00 2.00
1063_C IS Programmer Analyst-Senior 3494 B 4,399 100  1.00
1070_C IS Project Director . 4921 B 6,190 1.00 1.00
1093 _C IT Operations Support Administrator |1} 3,119 B 3,865 8.00 . 8.00
1094_C IT Operations Support Administrator IV 3,791 B 4,698 1.00 1.00
1095_C IT Operations Support Administrator V 4078 B 5,056 1.00 1.00
1202_C Personnel Clerk 2,142 B 2604 1.00 1.00
1204_C  Senior Personnel Clerk 2479 B 3014 100 1.00

" 1222 C Senior Payroll And Personnel Clerk 2,700 B 3,282 3.00 3.00
1224 C  Principal Payroll And Personne! Clerk 2977 B 3617 1.00 1.00
1232 C  Training Officer - ' . 3275 B 3,981 1.00 1.00
1241 C Human Resources Analyst 2,683 B 3,948 1.00 1.00
1244 C Senjor Human Resources Analyst 3,791 B 4,607 5.00 5.00
1314 C Public Relations Officer 3423 B 4,160 - 1.00 1.00
1406_C Senior Clerk 1,985 B 2,427 1.00 1.00
1436_C Braillist - ' ) - 2100 B 2,553 0.50 0.50
1452_C Executive Secretary il 2,808 B 3,523 1.00 1.00
1544_C  Secretary, Library Commission 3,455 B 4,198 100 1.00
1630_C. Account Clerk 2,064 B 2,509 1.00 1.00
1632_C Senior Account Clerk Y 2390 B 2,904 1.00 1.00
1634_C  Principal Account Clerk 2,700 B 3,282 1.00 1.00
1654_C Accountant Il 3,490 B 4,242 - 1.00 1.00
1657_C Accountant V. . 4,038 B 4,909 1.00 1.00
1766_C Media Production Technician . 2,282 -B 2,773 3.00 3.00
1768_C Media Production Supervisor 3,297 B 4,007 1.00 1.00
1771_C Media Production Specialist 2598 B 3,158 1.00 1.00
1820_C Junior Administrative Analyst 2366 B 2,876 2.00 2.00
1822_C  Administrative Analyst 3112 B 3,783 3.00 3.00
1823 _C  Senior Administrative Analyst 3,627 B 4,408 1.00 1.00
1824 _C Principal Administrative Analyst 4,198 B 5,103 2.00 2.00
1840_C  Junior Management Assistant : 2521 B 3,066  7.00 7.00
1842_C Management Assistant 2,864 B 3,481 3.00 3.00
1844_C  Senior Management Assistant 3282 B 3,989 1.00 1.00
1926_C  Senior Materials And Supplies Supervisor 2,167 B 2,634 1.00 1.00
2708_C  Custodian 2011 B 2,443 49.85 51.00
2716_C  Custodial Assistant Supervisor . - 2211 B 2,687 5.00 5.00
2718_C  Custodial Supervisor 2437 B 2963 1.00 1.00
3374_C  Volunteer/Outreach Coordinator ’ 2734 B 3,323 1.00 1.00
3520_C Museum Preparator ) . 2054 B 2498 1.00 1.00
3542_C  Curator il : 2792 B 3,394 2.00 2.00
3602_C  Library Page . 1,789 B 2172 141.00 141.00
3610_C - Library Assistant 2195 B 2,867 6800  68.00
3616_C Library Technical Assistant | 2,583 B 3,140 66.00 66.00
3618_C . Library Technical Assistant li 2,808 B 3413 ° 47.00 47.00
3630_C Librarian | 3,008 B 3,655 150.50 150.50
3632 C Librarian 1l 3,328 B 4,047 60.00 60.00 -
3634 _C Librarian i1l 3,671 B 4,462 17.00 17.00
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Annual Salary Ordinance (2 year) (Committee Recommended . . Budget Year 2019-2020 and 2020-2021
g

“-Division" | Fund'":|JobCode| * " . i . JobTitle L Y. | Low |Type | High | 20192020 | 2020-2021
232048 LIB 13140 SR 5320 C Hlustrator And Art Designer 2956 B 3,59 1.00 1.00
Public Library Public Library 5322 ¢ Graphic Artist 2275 B 2904 2.50 2.50
Preserv 7120_C  Buildings And Grounds Maintenance 5351 ‘B 5351 1.00 1.00
Superintendent ’ : ’
7205_C Chief Stationary Engineer . 4662 B 4,662 1.00 1.00
7215 C General Laborer Supervisor [ 2515 B 3,057 - 1.00 1.00
7334_C Stationary Engineer . 3675 B 3,675 7.00 | 7.00
7335 C Senior Stationary Engineer 4,165 B 4,165 2.00 2.00.
7344 C Carpenter 3,079 B 3,742 1.00 1.00
7345 C  Electrician 3462 B 4208 °  1.00 1.00
. 7355_C  Truck Driver 2,782 B 3,642 - 5.50 5.50
7416_C  Book Repairer 2095 .B 2,547 3.00 3.00
7418 C Senior Book Repairer : 2,534 ~ B 3,079 1.00 1.00
7514 C General Laborer . 2270 B 2,760 1.00 1.00
8207_C Building And Grounds Patrol Officer 2243 B 2,727 25.50 25.50
8211_C Supervising Building and Grounds Patrol 2412 B 2932 3.00 3.00
Officer )
9251_C Public Relations-Manager o 4538 B 5517 1.00 1.00
9912 _C Public Service Aide - Technical . - 1,200 B 1,377 0.50 0.50
B 0 8.91

. TEMPM_E Temporary - Miscellaneous 0
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Annual Salary Ordinance (2 year) (Commitlee Recommended}

Department: LLB Law Library

Budget Year 2018-2020 and 2020-2024

" Division |- “"Fund’ -|JobCode| " S JobTitle o o High | 20192020 2020-2021
232051 LLB 10000 GF _ 0170_C _ Assistant Law Librarian 5000 B 5000  1.00 1.00
Law Library  Annual | 0180_C  Law Librarian 6,808 B 6,808 1.00 1.00
| AecountCll o190 ¢ Bookbinder 3203 B 3203 100 .
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Annual Salary Ordinance (2 year} (Committee Recommended) Budget Year 2018-2020 and 2020-2021

Department: MTA Municipal Transprin Agncy

Division | . Fund:-|Job Code| . o Title" . Type | High~| 2012020 2020-
103745 MTASM 22260 MTATS 1406_C  Senior Clerk B 200 . 200
Street Op Annual 1410_C  Chief Clerk 3020 B 1.00 1.00
Management  AccountClil 445, ¢ pringipal Administrative Analyst 4198 B 200 2,00

1842 _C Management Assistant 2,864 B 1.00 1.00

1844_C Senior Management Assistant 3,282 B 1.00 1.00

5277_C Planner | . 2616 B 1.00 1.00

5283 _C Planner V' 5310 B 1.00 1.00

5289 C Transportation Planner |1l 3774 B 2.00 2.00

8121_C Transit Fare Inspector Supervisor/investigator 3,119 B 10.00 10.00

9124 C Senior Transit Information Clerk 2,547 B 2.00 2.00

9132 C  Transit Fare Inspector . . 2,491 B 50.00 50.00

9172_C Manager II, MTA 4,007 B 1.00 1.00

9174 C Manager IV, MTA 4,638 B 2.00 2.00

9179 C Manager V, MTA 4981 B 1.00 1.00

9708 _C Employment & Training Specialist Vi 4290 B 1.00 1.00

9910_C Public Service Trainee 0 c 0 24.00 24.00

9914 C Public Service Aide - Administration 1,628 B 1,628 3.00 3.00

. TEMPM_E Temporary - Miscellaneous ‘0 B ] 0.14 0.13

103745 MTASM 22265 MTAOH 9174_C Manager IV, MTA 4638 B 5920 1.00 1.00

Street ~OPR
Management AGENCYWIDE
NEW .

103745 MTASM 22305 MTATS 1452 C Executive Secretary 2898 B 3,523 1.00 1.00

Street OPR PROJ 1822_C  Administrative Analyst 3112 B 3,783 1.00 1.00

Management  SUP-PSFNEW  y405 ¢ Senior Administrative Analyst 3627 B 4408 1.00 1.00

3630 C Librarian | 3,008 B 3,655 1.00 1.00

5277 _C Planner | ) 2,616 B 3,180 3.00 3.00

5283_C PlannerV 5,310 B 6,453 1.00 1.00

5288 C, Transportation Planner I 3,180 B 3,865 9.00 9.00

5289 C Transportation Planner Il ' 3,774 B 4,587 6.00 6.00

5290_C Transportation Planner IV 4475 B 5438 4.00 4.00

5208 C Planner lll-Environmental Review 3,774 B 4,587 1.00 1.00

5502_C Project Manager | 5424 B 5424 1.00 1.00

9172 _C Manager Il, MTA 4007 B 5115 1.00 1.00

9174_.C  Manager IV, MTA 4638 B 5,920 1.00 1,00

9180_C Manager VI, MTA 5370 B 6,855 1.00 1.00

9182_C Manager VIII, MTA ' 6,177 B 7,883 1.00 1.00

. TEMPM_E Temporary - Miscellaneous o 0 B 0 2.84 2,75

103745 MTASM 22870 MTASS 1091_C IT Operations Support Administrator | 2,184 B 2,707 2.00 2.00

Street Op Annual 1312_C  Public Information Officer 2871 B 3490 1.00 1.00

Management  AccountCrl 4406 ¢ Senior Clerk 1995 B 2427 600" 6.00

1408_C Principél Clerk 2634 B 3202 4.00 . 4.00

1410_C  Chief Clerk 3020 B 3,671 1.00 1.00

1424 C  Clerk Typist 2,001 B 2432 200 2,00

1426_C  Senior Clerk Typist . 2,195 B 2,667 3.00 3.00

1452_C Executive Secretary Il ' 2898 B 3,523 1.00 1.00

1704 C Communications Dispatcher | 2126 B 2,583 15.00 15.00

1705_C Communications Dispatcher |l 2,357 B 2,864 6.00 6.00

1708_C Senior Telephone Operator ™ 2,106 B 2,559 - 3.00 3.00

1822 C Administrative Analyst ‘ 3112 B 3,783 1.00 1.00

1823_C Senior Administrative Analyst 3,627 B 4,408 10.00 10.00

1824_C Principal Administrative Analyst ‘ 4198 B 5,103 6.00 6.00

1840 C Junior Management Assistant 2521 B 3,066 2.00 2.00

1842 C Management Assistant 2,864 B 3,481 3.00 3.00

1844 C Senior Management Assistant 3,282 B 3,989 4.00 4.00

1934 _C Storekeeper 2,106 B 2,559 2.00 2.00

1836_C Senior Storekeeper 02,243 B 2,727 2.00 2.00

1942_C Assistant Materials Coordinator 3540 B 4,303 1.00 1.00

5203_C Assistant Engineer 35674 B 4,344 7.00 7.00
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Annual Salary Ordinance (2 year) (Commitiee Recommended)

Budget Year 2019-2020 and 2020-2021

" Division CFund “JobCode | - Job Title Low ."jfype" “ lgh 201}?{%9?9 202&%‘21
103745 MTASM 22870 MTA SS  5207:C Associate Engineer 4,160 B 5,066 .6.00 6.00
Street Op Annual 5211_C  Engineer/Architect/Landscape Architect Senior 5575 B 6,776 3.00 3.00
Management  AccountCtl 515 ¢ Engineer/Architect Principal 6470 B 7,865 100 1.00
5241_C  Engineer 4815 B 5855 6.00 6.00
5277_C  Planner]’ 2616 B 3,180 1.00 1.00
5283.C  PlannerV 5310 B 6,453 1.00 1.00
5288_C  Transportation Planner Il 3,180 B 3,865 1.00 1.00
5289 C  Transportation Planner I 3774 B 4,587 2.00 2.00
5280 C  Transportation Planner IV 4475 B 5438 4.00 4.00
5302_C  Traffic Survey Technician 2629 B 3,195 9.00 9.00
5303_C  Supervisor, Traffic And Street Signs 3455 B 4,188 4.00 4.00
5306_C Traffic Sign Manager 4,086 B 4,866 1.00 1.00
5362_C Engineering Assistant 2,667 B 3,242 1.00 1.00
5366_C  Engineering Associate Il 3423 B 4,160 2.00 2.00
6231_C  Senior Street Inspector 3290 B 3,998 2.00 2.00
7242_C  Painter Supervisor| 3220 B 4,125 4.00 4.00
7243 C Parking Meter Repairer Supervisor |- 3,036 B 3,690 4.00 4.00
7258 _C Maintenance Machinist Supervisor | 4,681 B 4,681 1.00 1.00
7332_C  Maintenance Machinist ’ 3028 B 3675 3.00 3.00
7346_C  Painter 2835 B 3,445 20.00 20.00
7410_C  Automotive Service Worker 2338 B 2,842 1.00 1.00
7432_C Electrical Line Helper 2,849 B ' 3,462 2.00 2.00
7444_C Parking Mieter Repairer 2,608 B 3,171 20.00 20.00
7457_C  Sign Worker 2407 B 2,926 23.00 23.00
8121_C  Transit Fare Inspector Supervisor/investigator 3,119 B 3,791 1.00 1.00
8214_C  Parking Control Officer 2112 B 2720 317.00  317.00
8216_C Senior Parking Control Officer 2,521 B 3,251 33.00 33.00
© 8219 C Parking Enforcement Administrator 3389 B 4,117 3.00 3.00
9145 C Traffic Signal Electrician ) 4625 B 4,625 13.00 13.00
9147_C Traffic Signa!l Electrician Supervisor | 519 B 5,195 2.00 2.00
9149 C Traffic Signal Electrician Supervisor 11 5804 B 5,804 2.00 2.00
9172_C  Manager Il, MTA 4,007 B 5115 7.00 7.00
9174 C  Manager IV, MTA 4638 B 5920 1.00 1.00
9177_C  Manager ilI, MTA 4303 B 5491 4.00 4.00
9179_C  Manager V, MTA 4981 B 6,356 3.00 3.00
9180_C  Manager V|, MTA 5370 B 6,855 3.00 3.00
9182 C  Manager VIII, MTA 6177 B 7,883 3.00 3.00
9187_C  Deputy Dirll, MTA 6,988 B 8,918 1.00 1.00
9504 C  Permit and Citation Clerk 2443 B 2,971 1.00 - 1.00
. TEMPM_E Temporary - Miscellaneous 0 B 0 - 25,76 25.00
103745 MTASM 23390 MTA SS 1822 C  Administrative Analyst 31412 B 3,783 1.00 1.00
Street OPR PROJ 1823_C  Senior Administrative Analyst 3627 B 4,408 1.00 1.00
Management  SUPPORT-PSF 445,"c principal Administrative Analyst 4198 B 5103 1.00 1.00
5201_C Junior Engineer 3,164 B 3,847 2.00 2.00
5203 C Assistant Engineer 3,674 B 4,344 22.00° 22.00
5207_C  Associate Engineer 4160 B 5056 17.00 17.00
5211_C  Engineer/Architect/Landscape Architect Senior 5575 B 6,776 2.00 2.00
5241_C  Engineer 4815 B 5855 7.00 7.00
5283 C Planner V 5,310 B 6,453 1.00 1.00
5288 _C Transportation Planner || 3,180 B 3,865 12.00 12.00
5289 C Transportation Planner i 3,774 B 4,587 8.00 8.00
5290_C  Transportation Planner IV 4475. B 5438 2.00 2.00
5302_C Traffic Survey Technician 2,629 B 3,195 3.00 3.00
5303_C  Supervisor, Traffic And Street Signs 3455 B 4,198 1.00 1.00
5362_C Engineering Assistant 2867 B 3,242 1.00 1.00
5364 _C Engineering Associate | 2956 B 3594 1.00 1.00
5366_C Engineering Associate 1 3423 B 4,160 2.00 2.00
5502_C . Project Manager | 5424 B 5424 3.00 3.00
5504_C  Project Manager i 6276 B 6276 1.00 1.00
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Annual Salary Ordinance (2 year) (Commitiee Recommended)

Budget Year 2019-2020 and 2020-2021

- Division” - |. " Fund. | Job Cade | - s UobTitieh T el
103745 MTASM 23390 MTA SS 5506_C Project Manager lli 1.00
Street OPR PROJ 7346_C  Painter B 17.00
Marjagement SUPPORT-PSF 7432_C  Electrical Line Helper B - 2.00
' 7457 _C Sign Worker ' B 2.00

9145 C Traffic Signal Electrician . 4625 B 4,625 . 6.00

9147_C = Traffic Signal Electrician Supervisor | 5195 B 5195 2.00 2.00

) Manager V, MT. B

9179 C

Division Total

1241 C -
1406_C
1408_C
1842_C
1844 C
9139_C
9140_C
9141_C
9172.C .
9177.C
9179 C
TEMPM_E
1202_C
1204 C
1220_C
1222 C
1224 C
1241_C
1244_C
1246_C
1406_C
1446_C
1450_C
1452_C

. 1s40.C

: 1842_C
1844_C
5177_C
6130_C
6138_C
9172_C
9174 C
9179_C
9180_C
9183_C
TEMPM_E
1204_C
1222_C

22260 MTATS
Op Annual
Account Ctrl

103758 MTAHR
Human
Resources

103758 MTAHR
Human
Resources

22265 MTA OH

Op .

AT

AGENCYWIDE
NEW

103758 MTAHR
Human
Resources

22305 MTATS
OPR PROJ
SUP-PSF NEW

1226_C
1241_C
1244_C

‘Division’
103773 MTAFA
Fit Finance &
Info Tech

22260 MTA TS
Op Annual
Account Ctrl

1033_C
1041_C
1083_C
1094_C
1095_C
1426_C
1820_C
1823 C
1840_C

Human Resources Analyst - 2683 B 3,948
Senior Clerk ’ 1,995 B 2427 2.00 2.00
Principal Clerk 2634 B 3,202 2.00 2.00
Management Assistant - 2,864 B 3,481 2.00 2.00
Senior Management Assistant 3,282 B 3,989 1.00 1.00
Transit Supervisor i 3,242 B 3,940 58.00 58.00
Transit Manager | 3,827 B 4653 5.00 5.00
Transit Manager 1l 4323 B 5254 1.00 1.00
Manager Il, MTA 4,007 B 5,115 1.00 1.00
Manager 1, MTA . 4,303 B 5491 1.00 1.00
Manager V, MTA ' 4,981 B 6,356 2.00 2.00
Temporary - Miscellaneous 0 B 0 12.62 12.25
Personnel Clerk 2,142 B 2,604 7.00 7.00
Senior Personnel Clerk 2,479 B 3,014 6.00 6.00
Payroll and Personnel Clerk 2,461 B 2,991 6.00 6.00
Senior Payroll And Personnel Clerk 2,700 B 3,282 8.00 8.00
Principal Payroll And Personnel Clerk 2977 B 3,617 3.00 3.00
Human Resources Analyst 2683 B 3,948 16.00 16.00
Senior Human Resources Analyst 3,791 B 4,607 11.00 11.00
Principal Human Resources Analyst' 4,496 B 5,465 1.00 1.00
Senior Clerk ' 1,995 B 2427 1.00 1.00
Secretary Il 2419 B 2941 2.00 2.00
Executive Secretary | 2634 B 3,202 1.00 1.00
Executive Secretary || 2,898 ) 3,623 1.00 1.00
Junior Management Assistant 2,521 B 3,066 1.00 1.00
Management Assistant 2,864 B 3,481 1.00 1.00
Senior Management Assistant 3,282 B 3,989 1.00 1.00
Safety Officer 4,653 B 5,655 1.00 1.00
Safety Analyst 4220 B 5129 4.00 4.00
Industrial Hygienist 4220 B 5,129 1.00 1.00
Manager I, MTA 4007 B 5115 6.00 6.00
Manager IV, MTA 4638 B 5920 5.00 5.00
Manager V, MTA 4,981 B 6,356 2.00 2.00
Manager VI, MTA 5370 B 6,855 3.00 3.00
Deputy Dir {, MTA 6,564 B 8,377 1.00 1.00
Temporary - Miscellaneous 0 B 0 2.67 2.59
Senior Personnel Clerk 2,479 B 3,014 1.00 1.00
Senior Payroll And Personnel Clerk 2700 B 3,282 1.00 1.00
Chief Payroll And Personnel Clerk 3,140 B 3,816 1.00 1.00
- Human Resources Analyst 2683 B 3,948 1.00 1.00
3,791 B 4,607 1.00 1.00

Senior Human Resources Analyst

IS Trainer-Senior

B
IS Engineer-Assistant B .00 - .
1T Operations Support Administrator i1} 3,119 B 3,865 2.00 2.00
IT Operations Support Administrator IV 3,791 B 4,698 6.00 6.00
IT Operatibns Support Administrator V 4078 B 5056 1.00 1.00
Senior Clerk Typist 2,195 B 2,667 2,00 2.00
Junior Administrative Analyst 2,366 B 2,876 1.00 1.00
Senior Administrative Analyst 3,627 B 4,408 2.00 2.00
Junior Management Assistant 2,521 B 3,086 1.00 1.00
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Annual Salary Ordinance (2 year) {Commitiee Recommended) . Budget Year 2018-2020 and 2020-2021

"pivision | " Fund " [JobCode|" - . JobTitle ! ' Low | Type| High | 502\ P70
103773 MTAFA 22260 MTATS 1844 _C  Senior Management Assistant 3282 B 3,989 1.00 1.00
Fit Finance &  Op Annual 1929 C  Parts Storekeeper 2,36 B 2,876 41.00 4100
Info Tech AccountClil - 404" Senior Parts Storekeeper 2572 B 3125 800 8.00

1935 _C Principal Parts Storekeeper $2,700 B 3,282 1.00 1.00
1937_C  Supervising Parts Storekeeper 2,835 B 3,445 1.00 1.00
1942_C Assistant Materials Coordinator 3540 B 4,303 4.00 4.00
1950 C Assistant Purchaser 2,443 B 2,971 10.00 10.00
2708_C  Custodian o : 2011 B 2443 - 5523 58.00
2716_C  Custodial Assistant Supervisor 2211 B 2,887 6.31 7.00
2719 _C | Janitorial Services Assistant Supervisor 2642 B 3,212 < 1.00 1.00
2720_C  Janitorial Services Supervisor =~ . 2687 B 3,267 . 1.00 1.00
3417_C  Gardener 2349 B 2857 3.00 3.00
7205 C Chief Stationary Engineer . 4662. B 4,662 2.00 - 2.00
7218 C Maintenance Scheduler 2700 B 3,282 1.00 1.00
7238 _C  Electrician Supervisor | 3914 B 4,758 1.00 1.00
7262_C Maintenance Planner 4850 B 4,850 1.00 1.00
7334_C  Stationary Engineer 3875 B 3,675 11.00 11.00
7335_C Senior Stationary Engineer 4165 B 4,165 2.00 2.00
7342 C  Locksmith- - 3079 B 3,742 .00 1.00
7344 C  Carpenter . 3079 B 3,742 3.00 3.00
7345 C Electrician 3,462 B 4,208 2.00 2.00.
7347_C - Plumber . 3,583 B 4,356 2.00 2.00
7510_C Lighting Fixture Maintenance Worker 2,005 B 2,437 2.00 2.00
7514 _C General Laborer 2,270 B 2,760 2.00 2.00
9110 _C Fare Collections Receiver 2232 B 2,713 47.00 47.00
9116_C Senior Fare Collections Receiver 2,583 B 3,140 13.00 13.00
9117_C - Principal Fare Collections Receiver 3,251 B . 3,951 3.00 3.00
"9172_.C  Manager I, MTA ' 4007 B 5115 2.00 2.00
9174_C  Manager IV, MTA 4,638 B 5920 3.00 3.00
9181_C  Manager Vi, MTA . 5766 B 7,358 1.00 1.00
TEMPM_E Temporary - Miscellaneous 0 B 0 2.37 - 2.30
103773 MTAFA 22265 MTAOH 1041_C s Engineer-Assistant 3,728 B - 4,688 1.00 1.00
Fit Finance &  OPR 1042_C IS Engineer-Journey ' 4127 B 5192 5.00 5.00
Info Tech QEEVNCYW'DE 1043 C  ISEngineer-Senior - 4575 B 5754 300 .3.00
. 1044 C IS Engineer-Principal 4,921 B 6,190 .15.00 15.00
1052_C 1S Business Analyst 3,331 B 441 89 2.00 2.00
1053.C 1S Business Analyst-Senior 3,855 B 4,850 5.00 5.00
1054_C IS Business Analyst-Principal - 4464 B 5616 2.00 2.00 -
1070_C IS Project Director ‘ 4,921 B 6,190 2.00 2.00
1452 C Executive Secretary i © 2898 B 3523 1.00 1.00
1630_C - Account Clerk ' 2064 B 2509 200 . 200
1632_C  Senior Account Clerk : - 2390 B 2904 10.00 10.00
1634_C  Principal Account Clerk 2700 B 3,282 8.00 8.00
16562_C Accountant 1| : . 2,885 B 3505 4.00 4.00
1654 C  Accountant lIi. 3,480 B 4,242 11.00 11.00
1657_C  Accountant IV 4,039- B 4,909 6.00 6.00
1820_C  Junior Administrative Analyst 2366 B 2,876 2.00 2.00
1822_C  Administrative Analyst ) 3112 B 3,783 6.00 6.00
1823_C  Senior Administrative Analyst 3627 B 4408 7.00 7.00
1824 _C  Principal Administrative Analyst ) 4198 B 5103 . 12.00 12.00
1840 C Junior Management Assistant 2,521 B 3,066 1.00 1.00
1844 _C Senior Management Assistant 3,282 B 3,989 "1.00 1.00
'5207_C Associate Engineer 4160 B 5,056 1.00 " 1.00
5211_C  Engineer/Architect/Landscape Architect Senior 5575 B 6,776 1.00 1.00
5212_C  Engineer/Architect Principal ' 6,470 B 7,865 1.00 1.00
5277_C  Plannerl : 2616 B 3,180 1.00 1.00 ¢
5289 C Transportation Planner 11! 3774 B 4,587 1.00 1.00
5200 C Transportation Planner IV ) 4475 B 5438 1.00 1.00
5293_C  Planner iV 4475 B 5438 1.00 1.00

o1
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Annual Salary Ordinance (2 year) (Commitlee Recommended) ’ Budget Year 2019-2020 and 2020-2021

bivision -+ | Fund/[JobGede| - uobTitle <o . o |'Low [Typs| Hign | 2S00 2020t

103773 MTAFA 22265 MTAOH 5502 _C Project Manager | 5,424 B 5,424 1.00 1.00

FitFinance &  OPR . 5504 C  Project Manager.|l 6,276 B 6,276 2.00 2.00
Info Tech QSEVNCYW’DE, 9151 C  Real Estate Development Manager, SFMTA 4,475 B 5438. 1.00 1.00 .

9174 C Manager IV, MTA . 4,638 B 5920 6.00 . 6.00

9179 C  ManagerV, MTA 4981 . B 6356 -  4.00 4.00

9180_C . Manager VI, MTA ‘ . 5,370 B 6,855 1.00 1.00

9181_C Manager VII, MTA 5766 B 7,358 1.00 1.00

9182 C Manager VIII, MTA . 6,177 B 7,883 . 250 2.50-

9183 C  Deputy Dirl, MTA - ' 6,564 B 8,377 1.00 1.00

9187 _C Deputy Dir Il, MTA 6,989 B 8918 1.00 1.00

TEMPM_E Temporary - Miscellaneous ' 0 B 0. 2.64 2.57

103773 MTAFA 22305 MTATS 1044 _C IS Engineer-Principal 4,921 B 6,190 1.00 1.00

FitFinance &  OPR PROJ 1052_C IS Business Analyst © 3331 B 4,189 4.00 4.00

Info Tech SUP-PSFNEW 4054 ¢ 1S Business Analyst-Principal 4464 B 5616 100 1.00

1231_C EEO Programs Senior Specialist 4019 B 4,884 1.00 1.00

1402 C Junior Clerk 1,767 - B 2,147 1.00 1.00

1450 C Executive Secretary | ) 2,634 - B 3,202 2.00 2.00

1634 _C Principal Account Clerk 2,700 B 3,282 5.00 5.00

1652_C. Accountant Il 2885 B 3,505 400 400

1654 C  Accountant Ill ' ) 3490 B 4242 7.00 7.00

"1657_C  Accountant IV o 4038 B 4909 . 400 4.00

1820 C Junior Administrative Analyst 2,366 B 2,876 1.00 . 1.00

1822_C  Administrative Analyst ] 3,112 B 3,783 7.00 7.00

1823_C  Senior Administrative Analyst 3627 B 4408 - 9.00 9.00

1824 C Principal Administrative Analyst . 4198 B 5,103 16.00 - 16.00

2978 C  "Contract Compliance Officer i 4617 B. 5614 ~  4.00 4.00

2992 C Contract Compliance Ofﬁcefl . 3523 B 4,282 2.00 2.00

5277_C  Planner] ' 2616 B 3,180 " 2,00 2.00

5288 C Transportation Planner |I : 3180 B 3,865 1.00 1.00

5289;0 Transportation Planner il . 3,774 B 4,587 1.00 1.00

9174_C Manager IV, MTA 4638 B 5,920 - 1.00 1.00

9177_C Manager lll, MTA 4,303 B 5,491 1.00 1.00

9179__0 Manager V, MTA 4,981 B 6,356 5.00 5.00

9181_C Manager VII, MTA 5,766 B 7,358 2.00 2.00

9182 _C Manager Vill, MTA ) ’ 6,177 B 7,883 1.50 1.50

. TEMPM_E Temporary - Miscellaneous 0 B 4] 2.40 2.33

103773 MTAFA 22870 MTASS 1406_C  Senior Clerk ’ 1995 B 2427 1.00 . 1.00

FitFinance & Op Annual 1820 C  Junior Administrative Analyst S 2366 B 2876 1.00 1.00

Info Tech Account Ctl 4445 ¢ Mariagement Assistant . 2884 B 3481 100  1.00

5302_C  Traffic Survey Technician ) © 2629 B 3,195 2.00 2.00

8167_C Administrative Hearing Examiner . 3388 B 4,117 8.00 - 8.00

8168_C Administrative Hearing Supervisor 3,876 B 4710 . 1.00 1.00

9174 C Manager IV, MTA : ‘ 4638 B 5920 1.00 1.00

" 9177_C Manager Ill, MTA ) 4,303 B 5491 1.00 1.00

9179_C  ManagerV, MTA ' 4981 B 6,356 1.00  1.00

9504_C  Permit and Citation Clerk © 2443 B 2971 18.00 18.00

9506_C Senior Permit and Citation Clerk 2,681 B 3,259 20.00 © 20.00

9508 C Principal Permit and Citation Clerk 2,920 B 3,549 7.00 7.00

Temporary - Miscellane‘ousn ' 0.75

TEMPM_E

073

[Division Total: i
103776 MTAED 22265 MTAOH 1454 C  Executive Secretary I}

3,150

Executive  OPR 9186_C  General Manager, Public Transportation D 12,789
Director AGENCYWIDE . ) .
NEW

\éisiﬁﬁ Total o

103788 MTABD 22265 MTA OH Secretaryll

Bpard of OPR 1844 C  Senior Management Assistant 3,282
Directors - QSEVNCYW‘DE 9172 C  Manager Il, MTA 4,007

e . 9180.C  Board Scty, MTA "~
Division Total:- - ’ o : :
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Ann‘ual Salary Ordinance (2 year) (Commitlee Recommended) ’ . Budget Year 2019-2020 and 2020-2021

~ Division | d - |'Job Code |~ S JobTitle i .. | Low [Type|-High®| 2132020  2020-2021
138672 MTACC 22305 MTATS 1053_C IS Business Analyst-Senior " 3,855 B 4,850 1.00 1.00
CV-Captl Progr  OPR PROJ 1314.C  Public Relations Officer : 3423 B 4,160 1.00 1.00
& Consir SUP-PSENEW 1404 ¢ Clerk Typist _ 2001 B 2432 . 1.00 1.60
' 1446 C  Secretary li : 2419 B 2,941 3.00 3.00
1452_C  Executive Secretary Il 2898 B 3,523 "1.00 1.00
1822 C Administrative Analyst 3,112 B 3,783 4.00 4.00
-1823_C Senior Administrative Analyst ’ 3627 B 4,408 6.00 © -6.00
1824 C Principal Administrative Analyst - 4188 B 5103 5.00 5.00
1840_C Junior Management Assistant 2,521 B 3,066 '3.00 3.00
1842 _C Management Assistant 2,864 B 3,481 2.00 2.00
1844 C Senior Management Assistant . 3,282 B 3,989 5.00 5.00
5201_C Junior Engineer 3,164 B 3,847 0.50 O.SQ
5203 C Assistant Engineer ' ' 3574 B 4344 . 36.00 36.00 -
5207_C  Associate Engineer . 4160 B 5,056 31.00 31.00
5211_C Engineer/Architect/Landscape Architect Senior 5575 B 6,776 19.00 19.00
521 2C Engineer/Architect Principal : 6470 B 7,865 3.00 3.00
5241_C . Engineer ' ’ ' 4,815 B 5,855 27.00 27.00
5364 _C Engineering Associate | 2956 B 3,594 2.00 2.00
5366_C Engineering Associate [} 3,423 B 4,160 2.00 2.00
5380_C Student Design Trainee I, Arch., Engr., & 2268 B 2,269 3.00 3.00
Planning ‘ :
5502 _C Project Manager ! ' ) 5424 B 5424 10.00 10.00
5504_C  Project Manager il ’ 6276 B 6,276 9.00 9.00
5508_C Project Manager i ' 7619 B 7,619 3.00 3.00
6317_C  Assistant Construction Inspector ‘ 2971 "B 3,610 3.00 3.00
6318 C Construction Inspector 3610- B 4,389 12.00 12.00
- 6319 C Senior Contruction Inspector ' 3,981 B 4,839 7.00 7.00
9172_C  Manager ll, MTA 4007 B 5115 2.00 2.00
9177 C Manager i, MTA . 4,303 B 5,491 3.00 3.00
9182_C  Manager VII, MTA 6177 B 7,883 1.00 1.00
9183_C  Deputy Dir I, MTA . 6,564 B 8377 1.00 1.00
9187_C  Deputy Dir I, MTA : . 6983 B 8918 ° 1.00 1.00
B

0. ... 185 180

- JEMPM_E Temporary - Miscellaneous - 9 .

138753 MTATS 22260 MTA TS , B 1.00 1.00
Transit Sve Op Annual 1044 C 1S Engineer-Principal ' 4921 B 1.00 1.00
Division Account Gl 4053 ¢ IS Business Analyst-Senior " 3855 B 1.00 1.00°
V 1310-C  Public Relations Assistant 2,167 B 2.00 . 2.00
1312 C Public information Officer . 2,871 B 1.00 1.00
1314 _C Public Relations Officer - - 3423 B 1.00 1.00
1404_C  Clerk ) 1,924 B 7.000 ~ 7.00
1406_C  Senior Clerk 1,905 B 5.00 5.00
1424 C  Clerk Typist 2,001 B 2.00 2.00
1426_C  Senior Clerk Typist 2,195 B 4.00 4.00
1444 C  Secretary | : . 2,000 B 1.00  1.00
1446_C  Secretary li - . 2419 B 4.00 4.00
1450_C Executive Secretary | o 2634 B 1.00 1.00
1452 C  Executive Secretary i 2,808 B 1.00 1.00
1760_C Offset Machine Operator . 2,227 B 1.00 1.00
1820_C  Junior Administrative Analyst - 2,366 B 2.00 2.00
1822 C  Administrative Analyst o 3112 B 2.00 2.00
1823_C  Senior Administrative Analyst ) 3627 B 5.00 5.00
1824_C  Principal Administrative Analyst 4198 B 4.00 4.00 -
1840_C Junior Management Assistant 2,521 B 8.00 8.00 -
1842_C  Management Assistant 2,864 B 5.00 5.00
1844 _C Senior Management Assistant 3,282 B 4.00 - 4.00
5203_C  Assistant Engineer 3574. B 3.00 3.00
5207 _C Assoclate Engineer 4160 B 5.00 5.00
5211_C Engineer/Architect/andscape Architect Senior 5,575 B 0300  3.00
B 2.00 2.00

5241 _C Engineer . 4,815
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Annual Salary Ordinance (2 year) (Comumittee Recornmended) . . Budgel Year 2018-2020 and 2020-2021

" Division-:- | . Fund’¥ {JobCoile| © JobTitle . vt | Low |Type| High |20152020) 20202021}
138753 MTATS 22260 MTATS 5288_C  Transportation Planner Il : 3,180 B 3,865 7.00 7.00
Transit Sve Op Annual 5289_C  Transportation Planner il 3774 B 4,587 - 7.00 7.00
Division Account Gl 5990 ¢ Transportation Planner IV 4475 B 5438 300 3.00
5506_C  Project Manager Il 7619 B 7619 2.00 2.00
6235_C Heating And Ventilating Inspector 4,007 B 4,871 1.00 1.00
6248 C Electrical Inspector . 4,007 B 4,871 1.00 1.00
6252_C Line Inspector - 4,007 B 4,871 2,77 3.00
6318_C Construction Inspector ) 3610 B 4,389 3.00 - 3.00
7126_C Mechanical Shop And Equipment 3850 B 4685 3.00 3.00
Superintendent ’
7203 C Buildings And Grounds Maintenance 4572 B 4,572 1.00 1.00
Supervisor )
7205_C  Chief Stationary Engineer 4662 B 4,662 2,00 2.00
7215 C General Laborer Supervisor | 2,515 B 3,057 2.00 2.00
7216_C Electrical Transit Shop Supervisor | 4750 B. 5,165 6.00 6.00
7226_C  Carpenter Supervisor | 3799 B 4617 1.00 1.00
7228_C  Automotive Transit Shop Supervisor | 5142 B 5142 8.00 © 8.00
© 7235 C Transit Power Line Supervisor | 3,972 B 4,829 10.54 11.00
7241_C ° Senior Maintenance Controller A 4,681 B 4,681 1.00 1.00
7244_C  Power Plant Supervisor{ 3317 B 4,030 200 200
7249 C Automotive Mechanic Supervisor | . 4,681 B 4,681 9.00 9.00
7251_C Track Maintenance Worker Supervisor | 3,043 B 3,699 9.77 = 10.00
7253_C Electrical Transit Mechanic Supervisor | 3,854 B 4,684 7.00 7.00
7254 C Automotive Machinist Supervisor | ' 4,681 B 4,681 1.00 1.00
7256_C Electric Motor Repair Supervisor ! 3864 B 4,684 1.00 1.00
7258 _C Maintenance Machinist Supervisor | 4,681 B 4,681 2.00 2.00-
7262;_0 Maintenance Planner . 4850 B 4,850 3.00 3.00°
7264.C Automotive Body And Fender Worker 4,661 B 4,661 1.00 - 1.00
Supervisor |
7274_C  Transit Power Line Worker Supervisor || 4273 B 5193 1.00 1.00
7286_C Wire Rope Cable Maintenance Supervisor 4,295 B 4,295 1.00 1.00
7287_C  Supervising Electronic Maintenance Technician 4,443 B 5400 3.00 3.00
7305_C  Metal Fabricator 2,781 B 3,381 1.00 1.00
7306_C Automotive Body And Fender Worker 3,602 B 3602 34.00 34.00
7309_C  Car And Auto Painter 3602 B 3602 1800 " 18.00
7310_C Transit Power Cable Splicer o 3,876 B 4,710 6.00 6.00
7313_C  Automotive Machinist 3602 B 3,602 20.00 20.00
7315 C Automotive Machinist Assistant Supervisor 4,247 B 4,247 200 - 200
7318_C Electronic Maintenance Technician 3,839 B 4,665 155.62 157.00
7319 C Electric Motor Repairer 3,008 B 3,655 7.00 " 7.00
7322 C  Automotive Body And Fender Worker Asst 4247 B 4,247 3.00 3.00
Supervisor
7326_C - CGlazier : 3,112 B 3,783 7.77 8.00
7328 C Operating Engineer, Universal 3355 B . 4,078 3.00 3.00
7329 C Electronic Maintenance Technician Asst 4,148 B 5,043 16.00 16.00
‘ Supervisor
7332 C Maintenance Machinist 3028 B 3675 27.77 28.00
7334 _C Stationary Engineer 3,675 B 3,675 19.31 20.00
7335_C  Senior Stationary Engineer 4165 B 4,165 1.77 2.00
7340_C Maintenance Controller ' 4,247 B 4247 11.00 11.00
7344_C  Carpenter 3079 B 3,742 9.00 9.00
7345 C  Electrician . "3462 B 4,208 3.00 3.00
7355_C  Truck Driver . 2,782 B 3,542 4.00 4.00
7358 C  Pattern Maker 3232 B 3,928 ©1.00 1.00
7364_C Power House Operator 2773 B 3,371 7.00 7.00
7365_C Senior Power House Operator 3,119 B 3,791 7.00 7.00
7366_C  Transit Power Line Worker 4071 B 4,379 34.85 36.00
. 73711.C Flectical Transit System Mechanic 3,020 B 3671 263.23 266.00
7376_C Sheet Metal Worker ) 3,603 B 4,380 - 200 2.00-
7380_C Electrical Transit Mechanic, Assistant 3,496 B 4,250 40.77 41.00
Supervisor :

94
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Annual Salary Ordinance (2 year) (Commifiee Recommended) Budget Year 2018-2020 and 2020-2021

' Division . | Fuhd:- . |JobCode |:" " F i job Til Low | Type| ‘High | 20132020 | 2020-2021

138753 MTATS 22260 MTATS 7381_C Automotive Mechanic . 3628 B 3,528 170.00 170.00

Transit Sve Op Annual 7382_C  Automotive Mechanic Assistant Supervisor 4247 B 4247 20.00  20.00

Division Account el 7390 ¢ welder 3020 B 3671 1200  12.00

7408_C  Assistant Power House Operator 2205 B 2,681 2.00 2.00

7410_C  Automotive Service Worker 2,338 B 2,842 111.00 111.00

7412_C  Autdémotive Service Worker Assistant 2572 B 3,125 4.00 4.00

Supervisor ’

7432_C - Electrical Line Helper 2849 B 3462 7.00 7.00

7434 C Maintenance Machinist Helper 2231 B 2,707 1.00 1.00

7454 C Traffic Signal Operator 1,669 B 2,025 1.00 1.00

7458 C Switch Repairer 2,432 B 2,956 9.00 9.00

7472_C  Wire Rope Cable Maintenance Mechanic 3,804 B 3,804 13.00 13.00

7473_C  Wire Rope Cable Maintenance Mechanic . 3033 B 3,033 2.00 2.00

. Trainee ’

7514_C ~ General Laborer 22710 B 2,760 12.00 12.00

7540_C Track Maintenance Worker 2315 B 2816 61.08 62.00

. 8214 C Parking Control Officer 2112 B 2720 10.00 10.00

9102_C  Transit Car Cleaner 2232 B 2713 122.77  123.00

9104_C Transit Car Cleaner Assistant Supervisor 2,449 B . 2,977 12.00 12.00

9126_C  Transit Traffic Checker 2461 B 2,991 6.00 6.00

9128 C  Senior Transit Traffic Checker 2,648 B 3,220 1.00 1.00

9131_C  Station Agent, Municipal Railway 2832 B 3,564 61.23 64.00

9139_C  Transit Supervisor 3242 B 3,940 161.12 162.50

9140_C  Transit Manager!| . . 3,827 B 4,653 1.00 1.00

9141_C  Transit Manager Il 4323 B 5254 4.00 4.00

9150 C Train Controller : 3,752 B 4,561 1.00 1.00

9153_C Transportation Controller 4,078 B 4,956 53.08 54.00

9160_C Transportation Operations Specialist 3998 B 4,860 27.00 27.00

9163_C Transit Operator 23 H 36 2,720.86 2,730.00

9172_C Manager Il, MTA 4,007 B 5115 14.00 14.00

9174 C Manager IV, MTA 4638 B 5920 . 10.00 10.00

9177_C Manager Hl, MTA 4,303 B 5491 1.00 1.00

9179 C Manager V, MTA 4,981 B 6,356 1.00 1.00

9180 C  Manager V], MTA 5370 B 6,855 12.00 12.00

9182 _C  Manager Viil, MTA 6,177 B 7,883 5.00 5.00

9187_C  'Deputy Dir ll, MTA 6989 B 8,918 1.00 1.00

. TEMPM_E Temporary - Miscellaneous 0 B 0 11.53 11.21

138753 MTATS 22305 MTATS 1820_C  Junior Administrative Analyst 2366 B 2876 1.00 1.00

Transit Sve OPR PROJ 1824 C  Principal Administrative Analyst 4198 B 5103 1.00 1.00

Division SUP-PSENEW 5703 ¢ Assistant Engineer 3574 B 4344 6.00 6.00
5207_C  Associate Engineer 4160 B 5,056 4.00 4.00 -

5211_C  Engineer/Architect!l andscape Architect Senior 5575 B 6,776 _ 200 2.00

5212_C  Engineer/Architect Principal 6470 B 7,865 1.00 1.00

5241_C  Engineer 4815 B 5,855 3.00 3.00

5288_C  Transportation Planner 1f 3,180 B 3,865 1.00 1.00

5289 C  Transportation Planner Il ’ 3774 B 4,587 2.00 2.00

5502_C  Project Manager ! 5424 B 5424 1.00 1.00

5506_C Project Manager lil . 7618 B 7,619 1.00 1.00

7258 _C  Maintenance Machinist Supervisor | 4681 B 4,681 1.00 1.00

7313_C  Automotive Machinist 3602 B 3,602 1.00 1.00

7332 C Maintenance Machinist 3,028 B 3,675 2.00 . 2.00

7371_C  Electical Transit System Mechanic 30200 B 3,671 10.00 10.00

9139_C  Transit Supervisor 3242 B 3,940 7.00 7.00

9163 C  Transportation Controlier 4078 B 4,956 2.00 2.00

9180_C  Manager Vi, MTA 5370 B 6,855 1.00 1.00

9195 C  Light Rail Vehicle Equipment Engineer 4815 B 5855 1.00 1.00

9196 C Senior Light Rail Vehicle Equipment Engineer 5575 B 6,776 1.00 1.00

DivisionTotal:: . i T ' S L L Teta593.84 461671

139648 MTAAW 22265 MTAOH 5203 C  Assistant Engineer 3574 - B 4,344 12.00  12.00

Agency-wide  OPR 5207_C  Associate Engineer 4160 B 5,056 15.00 15.00
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Annual Salary Ordinance (2 year) (Committee Recommended) . Budget Year 2019-2020 and 2020-2021

Division | |descode| o emmide . " | Low |Type| High |20 M
139648 MTAAW 22265 MTA OH 5241 C Engineer 4,815 B 5,855 8.00 8.00
Agency-wide  OPR 5288 C  Transportation Planner |l 3180 B 3,865 2.00 2.00

QEEVNCYWIDE -5364_C Engineering Associate | 2956 B 3,594 1.00 1.00
5380_C ° Student Design Trainee |, Arch., Engr., & 2269 B 2,269 6.00 6.00
Planning
5381_C Student Design Trainee I, Arch, Engr, & - 2437 B 2437 3.00 3.00
Planning
7318_C ' Electronic Maintenance Technician - 3839 B 4,665 3.00
7334 C Stationary Engineer . - 3675 B 3,675 3.00
7371 _C Electical Transit System Mechanic 3,020 B~ 3,671 3.00
9141_C Transit Manager !l ) 4323 B 5254 2.00
B

Transportation Safety Specialist

Op Annual Executive Secretary 1 2,808 B
Account Gl Junior Administrative Analyst 2366 B
Senior Administrative Analyst 3627 B

Junior Management Assistant 2,521 B

Manager I, MTA 4007 B

Manager V, MTA 4,981 B

Deputy Dir |, MTA : 6,564 B

Transportation Safety Specialist 4,030 B

B

TEMPM_E Temporary - Miscellaneous

175644 MTACO 22265 MTA OH 1051 G 18 Business Analyst-Assistant 2,876

B 3617 1.00

Communications OPR 1052_C - IS Business Analyst ‘ 3331 B 4,189 1.00

RGENCYWIDE  4310_C  Public Relations Assistant . 2167 B 2634 1.00

1312_C Public Information Officer 2,871 B 3,490 5.00

1314 _C Public Relations Officer 3,423 B 4,160 6.00

1450_C  Executive Secretary | D . 2634 B 3,202 1.00

1452_C Executive Secretary I 2898 . B 3,523 1.00

1770_C Photographer 2,343 B 2,849 1.00

1822_C Administrative Analyst 3112 B 3,783 1.00

1823 C Senior Administrative Analyst 3,627 B 4,408 2.00

1844 C Senior Management Assistant 3282 B 3,989 1.00

3554 _C Associate Museum Registrar 2106 B 2,559 1.00

5288_C Transportation Planner || 3,180 B 3,865 1.00

- 5320_C Htustrator And Art Designer " 296 B 3,504 1.00

5330_C Graphics Supervisor 3,104 B 3,774 1.00

9122 C Transit Information Clerk 2437 B 2,963 2.00

9124 C Senior Transit Information Clerk 2,547 B 3,096 1.00

9172_C Manager I, MTA | 4,007 ‘B 5115 1.00

9174 C  Manager IV, MTA . 4638 B 5920 1.00

9177_GC Manager lll, MTA 4303 B 5491 1.00

9179 C Manager V, MTA 4981 B 6,356 3.00.

9183 C Deputy Dir |, MTA 6,564 B 8,377 1.00

) . TEMPM_E Temporary - Miscellaneous ; 0 B 0 1.17

175644 MTACO 22305 MTATS 1310_C Public Relations Assistant - 2,167 B 1.00
Communications OPR PROJ 1312 C Pubhc Informatlon Officer 2871 B
. SUP-PSF NEW. B

175649 MTAGA 22265 MTAOH 1823 C- Senior Administrative Analyst 3627 B 4408 - 1.00
Government OPR 9172.C  Managerli, MTA B
Adfairs NSENCYWIDE 9174 c Manager IV, MTA B

9183 C - Deputy Dir |, MTA B_ -

::vauslgn Total i e
175658 MTATZ 22260 MTATS 1444 C  Secretary | B
Taxi- & - OpAnnual 4820 C  Junior Administrative Analyst 2,366 B 2876 1.00
Accessible Sve' Account Ctrl - oo05 ¢ Transportation Planner i 3180 B 3,865 1.00
5289 C Transportation Planner 1I! 3,774 B 4,587 3.00

g6
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Annual Salary Ordinance (2 year) (Committee Recommended) Budget Year 2019-2020 and 2020-2021

_ Division ["""'Fund [JobGode| it JobTible o - | Low |Type| High |2V PR
175658 MTATZ 22260 MTATS 5290 C  Transportation Planner IV 4475 B 5438 1.00 1.00
Taxi & OpAnnual " g122 ¢ Transit Information Clerk 2437 B 2,963 2.00 2.00
Accessible Sve - Account Ctrl 919476 genjor Transit Information Clerk - - 2547 B 3,096 1.00 1.00
9179 C  ManagerV, MTA 4981 B 6,356 1.00 1.00
175658 MTATZ 22870 MTASS 1406_C - Senior Clerk 1005 B 2427 3.00 3.00
Taxi & Op Annual 1450 G Executive Secretary | 2634 B 3202 1.00 1.00
Accessible Sve - Account Cil - 4000" jinior Administrative Analyst , 2366 B 2,876 1.00 1.00
1840_C Junior Management Assistant 2,521 B 3,066 1.00 1.00
9144 C Investigator, Taxi and Accessible Services 3307 B 4,019 7.00 - 7.00
9172.C  Manager Il, MTA © 4007 B 5115 1.00 1.00
9174 C  Manager IV, MTA 4638 B 5920 1.00 1.00
9177_C  Manager lll, MTA 4303 B 5491 1,00 1.00
9183_C  Deputy Dirl, MTA , 6,564 B 8377 - 1.00 1.00

9504 C  Permit and Citati B

n Total
MTA Department Tofal:

575,95 6,600.59°
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Annual Salary Ordinance (2 year) (Commitiee Recommended) Budget Year 2018-2020 and 2020-2021 . -~

Department: MYR Mayor

“Division: " |7~ Fund.* - Job Codé [** /.. w.| Type | High: | 2713:2020 | 2020-2021.
232055 MYR 10000 GF 0882_C- Mayoral Staff Il B 2189 1.00 1.00
Office Of The  Annual | 0884_C  Mayoral Staff IV: B 2,534 4,00 4.00
Mayor Account Ctl pags = Mayoral Staff v B 2,727 1.00 1.00
0886_C Mayoral Staff VI B 2,920 1.00 1.00
0887_C Mayoral Staff VI B 3,140 5.00 5.00
0889 C  Mayoral Staff IX .B 3635 3.00 3.00
0890_C Mayoral Staff X B 3,928 3.00 3.00
0891_C Mayoral Staff XI| B 4,232 - 2.00 - 2.00
0892_C Mayoral Staff Xii B 4,547 1.00 1.00
0901_C Mayoral Staff XIlI. B 5,155 5.00 5.00
0902_C Mayoral Staff XIV B 5,526 6.00 6.00
0903 _C Mayoral Staff XV B 5967 1.00 1.00
0904_C ~ Mayoral Staff XVi B 6,397 1.00 1.00.
0905 _C Mayoral Staff XVl| B 6,906 4.00 4.00
1180_C Mayor B 12,923 1.00 1.00
9920 C Public Service Aide - Assistant To 1633 B 1,633 0.75 0.75
: Professionals ’ ’
TEMPM_E Temporary - Miscellaneous o0 B 0 1.39° 1.35
232055 MYR 10020 GF 0903. C Mayoral Staff XV . 4,675 B 5867 0.50 0.50
Office Of The Continuing '
Mayor Authority Ctri .
232055 MYR 10060 GF 0884 C Mayoral Staff IV 2,085 B 2534 - 1.00 1.00
Office Of The Work Order  gggg ¢ Mayoral Staff IX ' 2,991 B 3,635 3.00 3.00
Mayor 0901_C  Mayoral Staff XIli 4039 B 5155 1.00 1.00
109802 C Mayoral Staff XIV ‘4330 B 5,526 1.00 1.00
0903_C Mayoral Staff XV . 4675 B 5867 2.00 2.00
0904 C Mayoral Staff XVI - 5013 B 6,397 1.00 1.00
0905_C  Mayoral Staff XVIi 5,412 B 6,906 1.00 1.00
232055 MYR 12550 SR 0903 _C Mayoral Staff XV 4,675 B 5,967 FO.SO 0.50
Office Of The Grants; GSF '

~ Continuing

232065 MYR 10010 GF . 0890_C

Mayoral Staff X T o

B 3,928
Housing &  Annual 0891 _C  Mayoral Staff Xl 3481 B 4232
gg? munity  Authority Ctrl 1823 C Senior Administrative Analyst . 3,627 B 4,408
9772 _C Community Development Specialist 2,948 B. 3,583
9774 C Senior Community Development Specialist | 3413 B 4,148
9775 C Senior Community Development Specialist I 4,047 B 4,919
TEMPM_E Temporary - Miscellaneous ' 0 B 0
232065 MYR 10020 GF 0922 C  Manager !} : 4,007 B 5115
.Housing&  Continuing 9770 C  Community Development Assistant 2343 B 2,849
ggznmunl_ty Authority Ctrl 9774 _C Senior Community Development Specialist | 3413 B 4,148
9775_C Senior Community Development Specialist 11 4,047 B 4919
232065 MYR 10060 GF 1657_C Accountant IV 4,039 B 4,909
Housing & ~ Work Order 5502 ¢ Project Manager | 5424 B 5424 1,00 1.00
gg(’nmunlty 9774_C  Senior Community Development Specialist | 3413 B 4,148 1.00 1.00
232065 MYR 10580 SR 0903_C 'Mayoral Staff XV 4675 B 5,967 0.60 0.60
Housing & - Citywide 0905_C  Mayoral Staff XVl 5412 B 6,906 0.12 0.12
Community ﬁgﬁ;‘:ﬁg‘e 1657 C  Accountant IV 4039 B 4900 1.00 1,00
: 9770 C  Community Development Assistant - 2,343 B 2,849 1.00 1.00
9772_C - Community Development Specialist 2,948 B - 3,583 1.00 1.00
9774_C  Senior Community Development Specialist | 3413 B 4,148 0.35 0.35
9775_0 Senior Community Development Specialist 1l 4,047 B 4919 0.15 0.15
: TEMPM_E Temporary - Miscellaneous ) 0 B 0 0.38 0.37
232065 MYR 10770 SR 0903_C Mayoral Staff XV : 4,675/ B 5,967 6.30 6.30
Housing &  Neighborhood ngp4 ¢ Mayoral Staff XVI 5013 B 6397 7.01 7.01
communtty  Dev-Grants 4905 G Mayoral Staff XVI 5412 B 6,906 1,88 1.88
0922 C Manager | ] 4,007 B 5,115 0.77 1.00
0923 C Manager Il 4,303 B 5,491 1.00 1.00
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Annual Salary Ordinance (2 year) (Commitiee Recommended) Budget Year 2019-2020 and 2020-2021

Division | Fund - [JobCode | il JobTle . [ Low [Type| High | "VER | SR
232065 MYR 10770 SR 1053_C IS Business Analyst-Senior 3,855 B 4,850 1.00 1.00
Housing &  Neighborhood {37 ¢ Special Assistant It ‘ 2,030 B 2468 1.00 1.00
gg?m“”‘ty Dev-Grants  ye35 ¢ Senior Account Clerk 2300 B 2,904 1.00 1.00
1634_C  Principal Account Clerk 2,700 B 3282 ~1.00 1.00
1657.C  Accountant IV 4,039 B 4909 2.00 2.00
1824 C Principal Administrative Analyst ' ) 4,198 B 5103 1.00 1.00
1844 _C Senior Management Assistant 3282 B 3,988 1.00 1.00
2905 C Human Services Agency Senior Eligibility 2,167 B 3,329 1.00 1.00
Worker
9770_C Community Development Assistant 2,343 B 2,849 2.15 2.50
9772 C ~ Community Development Specialist 2,948 B 3583 454 7.00
9774_C  Senior Community Development Specialist | 3413 B - 4,148 23.27 23.96
9775_C  Senior Community Development Specialist i 4,047 B 4919 28.46 29.15
232065 MYR 10870 SR 0903_C  Mayoral Staff XV 4675 B 5967 0.10 0.10
Housing &  Selsmic 9774 C  Senior Community Development Specialist | 3413 B 4,148 1.70 1.70
Community  Safety-UMB . . -
Dev Bonds 9775_C  Senior Community Development Specialist 1! 4,047 B 4919 0.20 0.20
232085 MYR 14190 SR 9770_C  Community Development Assistant 2,343 B 2,849 1.00 1.00
Housing &  Low-mod Inc 9772 ¢ Community Development Specialist 2948 B 3,583 1.00 1.00
Community  Housing B 4148 1.00

Dev ~  NonBong ~ S77-C - SemorGommunlyDevelopment Specilit!
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Annual Salary Ordinance (2 year) (Committee Recommended) . ' Budget Year 2019-2020 and 2020-2021

Department: PDR Public Defender

 Division .| i Fund' - | Job Cods |20 | Low | Type | High | 2015:2020 ) 20202021
232082 PDR- 10000 GF 0931_C Manager il 4638 B 5920 2.00 2.00
Public Annual Account 1043 C IS Engineer-Senior 4575 B 5754 2.00 2.00
Defender  Cirl 1093_C  IT Operations Support Administrator Iil 3119 ‘B 3,865 1,00 1.00
1094_C IT Operations Support Administrator IV 3,791 B 4,698 2.00 2.00
1204 _C Senior Personnel Clerk 2479 B 3,014 1.00 1.00
1312_C Public Information Officer 2871 B 3,490 1.00 1.00
1402_C  Junior Clerk 1,767 B 2147 °  2.00 2.00
1406_C  Senior Clerk ' 1,995 B 2427 2.00 2.00
1430_C  Transcriber Typist 2195 B 2,667 1.00 1.00
1458_C Legal Secretary | 2,808 B 3413 1.00 1.00
1632_C  Senior Account Clerk 2,380 B 2,904 2.00 2.00
1824_C  Principal Administrative Analyst : 4188 . B 5103 1.00 1.00
2910_C  Social Worker ' 2461 B 2,991 2.00 2.00
8106_C Legal Process Clerk N 2080 B 2,541 8.00 8.00
8108_C  Senior Legal Process Clerk 2283 B 2,787 4.00 4.00
8142 C Public Defender's Investigator : 3323 B 4,039  15.00 15.00
8143 C Senior Public Defender's investigator 3610 B 4,389 7.00 7.00
8173_C  Legal Assistant 2971 B 3,610 22.77 23.00
8177_C  Attorney (Civil/Criminal) 4548 B 7,966 91.54 92.00
8182 _C Head Attorney, Civil And Criminal 7040 B 8,558 12.00 12.00
8193 C  Chief Attorney I (Civil & Criminal) 7,844 B 9,536 1.00 1.00
8196_C  Public Defender . 9811 B 9,811 1.00 1.00
8446_C Court Alternative Specialist | 2,504 B 3,043 8.00 - .8.00
8452_C Criminal Justice Specialist Il 3413 B 4,148 .6.00 6.00
9775_C Senior Community Development Specialist I 4,047 B 4919 1.00 1.00
TEMPM_E Temporary - Miscellaneous . 0 B 0 0.67 0.65
232082 PDR 13550 SR 2910 C Social Worker : 2461 B 2,991 0.54 0.54
Public Publie 8173_C  Legal Assistant : 2971 B 3610 - 1.00 0.00
Defender  Protection-Grant g17"c attomey (Civil/Criminal) 4548 B 7,966 100 000
TEMPM_E Temporary - Miscellaneous 0 B
“Division Tot Nt ST TTIE

{PDR Department Tot

100
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Annual Salary Ordinance (2 year) {Commitiee Recommended)

Department: POL Police

Budget Year 2019-2020 and 2020-2021

101

2409

. Diision .., Fund . |JobCode| : . ... JobTitle. | Low [Type | Hian | e e
207909 POL . 10000 GF 1406-C  Senior Clerk 1,895 B 2427 1.00 1.00
- S0B - Annual 3310_C  Stable Aftendant 1,995 B 2,427 6.00 6.00
, g‘;eef;:ons Account Gl 9009 ¢ Commurity Police Services Aide 2412 B 2932 200  2.00
. QO004_P  Police Officer ii} 3560 B 4,949 157.00  157.00
Q052 P Sergeant ili 5743 B 5743 21.00 21.00
Q062 P Lieutenantlli 6561 B 6,561 11.00 11.00
Q082_P  Captain lli 8292 B 8,292 2.00 2.00
207909 POL 10060 GF 0480_P Commander 11| 9,089 B 9,088 1.00 1.00
- SOB - Work Order 1406 ¢ Senior Clerk 1995 B 2,427 1.00 1.00
(S)‘;i‘r’go e 1824 C  Principal Administrative Analyst 4198 B 5103 1.00 1.00
Q004_P  Police Officer I 3560 B 4,949 19.00 19.00
Q052_P-  Sergeant lil 5743 B 5743 3.00 3.00
Q P Captain il 8292 B .8,292 2.00
D#;— ; ota‘ - B - :'V ‘ ) ; e
232086 POL 10000 GF 0390_P - Chief of Police 12,799 B 12,799
Admin Annual 0395_P  Assistant Chief of Police 11,799 B 11,799
Account Gl 4460 B Deputy Chief i 11,183 B 11,183
0490_P  Commander lll 9,086 B . 9,089
0922 C Manager | 4007 B 5115
0923 _C Manager Ii 4,303 B 5,491
0931_C  Manager lil 4638 B 5920
0932 C Manager {V 4,981 B 6,356
0933 C Manager V ‘5,370 B 6,855
0941_C  Manager VI 5766 B 7,358
0953 _C Deputy Director I} 5766 B 7,358
0954 _C  Deputy Director IV 6,564 B 8,377
1042_C IS Engineer-Journey 4127 B 5,192
1043 C 1S Engineer-Senior 4575. B 5,754
1044_C IS Engineer-Principal 4,921 B 6,190
1052_C IS Business Analyst 3,331 B 4,189
1053 C 13 Business Analyst-Senior 3855 B 4,850
1054_C IS Business Analyst-Principal 4464 B 5616
1062_C IS Programmer Analyst 2876 B 3617
10683_C 1S Programmer Analyst-Senior " 3494 B 4,398
1070_C 1S Project Director 4,921 B 6,190
1092_C IT Operations Support Administrator |1 2,566 B 3,180
1093_C IT Operations Support Administrator 11} 3,119 B 3,865
1094 _C IT Operations Support Administrator IV 3,791 B 4,698
1202.C  Personnel Clerk 2142 B 2,604
1203_C Personnel Technician 2,698 B 3,158
1208 C Benefits Technician 2265 B 2754
1222 _C Senior Payroll And Personnel Clerk 2700 B 3,282
1226_C  Chief Payroll And Personnel Clerk 3,140 B 3,816
1231_C EEO Programs Senior Specialist 4,019 B 4,884
1241_C~ Human Resources Analyst 2,683 .B 3,048
1244 C  Senior Human Resources Analyst 3,791 B 4,607
1250_C  Recruiter 3,791 B 4,607
1310_C  Public Relations Assistant 2,167 B 2,634
1406_C  Senior Clerk 1,995 B 2427
1408_C  Principal Clerk 2634 B 3,202
1410 _C  Chief Clerk 3020 B 3,671
1446 _C  Secretary i 2419 B 2,941
. 1452 C Executive Secretary lI 2,808 B 3,523
1454_C Executive Secretary i 3,160 B 3,827
1630_C  Account Clerk 2,066 B 2,509
1632_C Senior Account Clerk 2390 B 2904
1652 _C Accountant 11 2,885 B . 3,505
1654 _C Accountant il 3490 B 4,242




Annual Salary Ordinance (2 year) (Commitiee Recoi’nmended) ’ ’ ' Budget Year 2018-2020 and 2020-2021

Division. |- Fund |JobCode| " . . JobTile - v |Type | g | TR0 2R
232086 POL. 10000 GF 1657_C Accountant IV . B 4,909 1.00 1.00
Admin Annual 1766_C  Media Production Technician 2282 B 2,773 3.00 3.00
: Account Ctrl4405"c Administrative.Analyst 3112 B 3,783 7.00 7.00
1823 C Senior Administrative Analyst | 3,627 B 4,408 14.00 16.81

1824 C Principal Administrative Analyst 4198 B 5,103 6.00 6.00

1827_C  Administrative Services Manager 3,664 B 4,453 0.00 1.81

1842 C  Management Assistant ' 2,864 B 3,481 662 1320

1844 C Senior Management Assistant 3282 B 3,989 3.31 7.54

1934 C  Storekeeper 2,106 B 2,559 16.00 16.00 .

1938 C Stores And Equipment Assistant Supervisor 2,727 B 3,317 1.00 1.00

1942 C Assistant Materials Coordinator 3540. B 4,303 11.27 12.00

2230_C  Physician Specialist " 6685 B 9466 - 1.00 1.00

2416_C  Laboratory Technician !l 2,349 B 2,857 0.27 1.00

5177_C  Safety Officer ) 4653 B 5655 0.50 1.00

7120_C  Buiidings And Grounds Maintehance 5351, B 5,351 1.00 1.00
- Superintendent. ’ .

7262_C Maintenance Planner . 4850 B- 4,850 1.00 1.00

7313_C  Automotive Machinist 3602 B 3,802 0.54 1.00

7410_C Automotive Service Worker ) 2,338 B 2,842 5.00 5.00

7412_C Automotive Service Worker Assistant ’ 2,672 B 3,125 1.00 - 1.00

Supervisor ’ .

8108_C  Senior Legal Process Clerk . 2293 B 2,787 5.77 6.00

8139 C Industrial Injury Investigator 2,733 B, 3,329 1.00 1.00

8173_C  lLegal Assistant : 2,971 'B 3,610 20.93 23.00

8177_C  Attorney (Civil/Criminal) 4548 B 7,966 4.77 6.58

8274 C Police Cadet "1,448 B 1,755 1.00 1.00

9209_C Community Police Services Aide - 2412 B 2,932 16.08 17.00

Q004_P  Police Officer il : . 3,560 B 4,949 225.00 225,00
Q052_P Serge‘ahﬁ m 5743 B 5743 34.00 34.00°

Qoe2_P Lieutenant [lI ' . 6,561 B 6,561 14.00 14.00

QOSZ__P Captain Il 8,292 B 8,292 2.00 2.00

. TEMPM_E Temporary - Miscellaneous 0 B 0 0.78 - 0.76

232086 POL. 10060 GF 1823_C  Senior Adminisirative Analyst 3,627 B 4,408 1.00 1.00

Work Qrder

232091 POL 10000 GF 0402 P  Deputy Chieflli ST 11,183 11,183 3.00 3.00

B
-FOB-Field Annual 0490_P  Commander Ill 9,089 B 9,089 3.00 3.00
Operations  Account CUl - 905 ¢ Manager | 4007 B 5115 100 1.00
0933_C  ManagerV ' 5,370 B 6,855 1.00 " 4.00
1406_C  Senior Clerk 1,995 B = 2,427 24.00 24.00
1408_C Principal Clerk 2634 B 3,202 2.00 2.00
1444 C Secretary | © 2,080 B 2,541 2.00 2.00
1446_C  Secretary I} 2419 B 2,941 6.00 6.00
1462_C Executive Secretary lI 2898 B 3,523 2.00 2.00
1770_C - Photographer 2343 B 2,849 1.00 1.00
1822 C Administrative Analyst 3,112 B 3,783 4.00 . 4.00
1823 C Senior Administrative Analyst 3,627 B 4,408 1.00 1.00
1842_C Management Assistant 2,864 B 3,481 1.00 1.00
5322 _C  Graphic Artist : ' 2275 B 2,904 1.00 1.00
7410 _C Automotive Service Worker 2,338 B 2,842 . 9.00 9.00 .
8249 C Fingerprint Technician | 2,211 B 2687 - 5.00 5.00
8250 _C Fingerprint Technician 1! 2380. B 2,904 9.00 9.00
8251_C Fingerprint Technician Itl - 2,572 B 3,125 5.00 5.00
8253 _C  Forensic Latent Examiner il © 3232 B 3928 6.00 6.00
8260_C  Criminalist Il 4,039 B 4,909 22.00 = 22.00
- 8262_C  Criminalist |l ' 5155 B 6265 - 7.00 . 7.0
8274 C  Police Cadet 1448 B 1,755 14.00 14.00 -
9208 C = Community Police Services Aide 2412 B 2,032 49,00 49.00
QO004_P Police_ Officer [l . 3,560 B 4949 148500 1,516.23
Q052 P  Sergeantlil . 5743 B 5743 427.23 433.00
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Annual Salary Ordinance (2 year) (Commiltee Recommended) . Budget Year 2018-2020 and 2020-2021

Division. | Fund . [uobCode| | . . JobTils "o | Low |Typo) High | "VEERT 20T
232091 POL 10000 GF  'Q062_P  Lieutenant !l 6,561 B 6,561 69.42 70.00
-FOB-Field Annual Q082_P  Captain il 8202 B 8202 22.00  22.00
Operations  Account Clrl TEMPM_E Temporary - Miscellaneous : : 0 B 0 3.23 0.00
232091 POL 10010 GF 1842_C  Management Assistant 2,864 B 3481 1.00 1.00
-FOB - Field Annual : .

Operations  Authority Ctri . .
232091 POL 10060 GF 8202 C  Security Guard 1,846 B 2,243 1.01 1.01
-FOB-Field Work Order
Operations . - -
232091 POL 13590 SR 0922_C  Manager| 4,007 B 5115 0.77 1.00
~FOB-Field SFPD-Auto 0933 ¢ ManagerV. : - 5370 B 6855 1.00 1.00
Operations  FingerprintId 5™ peputy Director V 6989 B  8918. . 1.00 1.00
’ 1043_C IS Engineer-Senior : 4575 B 5754 1.00 1.00
8253 C Forensic Latent Examiner il 3,232 B 3928 0.23 0.00
. 8254 C Forensic Latent Examiner Supervisor 3664 B 4,330 1.00 1.00
232091 POL 14820 SR 8274_C  Police Cadet 1,448 B. 1,755 - 7.00 7.00
. -FOB - Field ETF-Gift

_O_p_erations )
Division Total: SRR R R
232104 POL. 17960 AIR 0402_P Deputy Chief lIl 11,183

11,183 100 1.00

B
- Airport OpAnnual 0490 P Commander Il 9,089. B 9,089 1.00 1.00
Account Ctr ' . . . . o

1042_C IS Engineer-Journey ' 4,127 B 5192 1.00 1.00

1070_C 1S Project Director - ’ 4,921 B 6,190 1.00 1.00

1084_C IT Operations Support Administrator IV 3791 B 45608 177 2.00

1222. C Senior Payroll And Personnel Clerk 2,700 B 3,282 1.77 2.00

1224 C Principal Payroll And Personnet Clerk 2977 B 3,617 1.00 1.00

1406_C-  Senior Clerk ’ 1,995 B 2427 4.00 4.00

1450 C  Executive Secretary | ' 2634 B 3202 1.00 1.00

1452_C Executive Secretary Il . 2,898, B 3,523 1.00 1.00

1823 C  Senior Administrative Analyst 3627 B 4408 177 2.00

1842_C Management Assistant 2,864 B 3,481 '3.00 3.00

8217_C  Community Police Services Aide Supervisor 2,792 B 3,394 156.54 16.00

9209 C Community Police Services Aide 2412 B 2,932 198.92 208.00

QO004_P  Police Officer Il 3,560 B 4,949 20138  274.16

Q052_P Sergeant Ili 5,743 B 5,743 37.77 48.69

Qo62_P  Lieutenant il ’ 6,561 B 6,561 11.54 13.54

. Q082_P  CaptainIil 8292 B 8292 3.00 3.00

~ TEMPM_E Temporary - Miécel[gnegu»s » B

0 .. 001 oo

3,626.84.
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Annual Salary Ordinance (2 year) (Commitiee Recornmended} . Budgel Year 2019-2020 and 2020-2021

Department: PRT Port
A S . [Zo1e2020] 20202021
| e FTE: | “FTE; ™"

210648 PRT 23680 PRT-OP Annual 0923_C  Manager II 4.00 4.00
Real Estate & Account Ctrl 0931_C  Manager Il 4638 B 5920 1.00 1.00
Development 0932.C  Manager IV _ 4981 B 6356 2.00 2.00
0953_C  Deputy Director il - 5766 B 7,358 1.00 1.00
1446 _C Secretary |l 2419 B 2,941 2.00 2.00
i 1822_C  Administrative Analyst ) . 3112 B 3783 1.00 1.00
- 1823 _C Senior Administrative Analyst . 3,627 B 4,408 " 1.00 1.00
: 1824 _C Principal Administrative Analyst 4,198 B 5,103 1.00 1.00
1842_C  Management Assistant . 2,864 ‘B 3,481 1.00 1.00
1844 _C Senior Management Assistant o 3,282 B 3,989 1.00 1.00
4308_C  Senior Collections Officer ‘ 2667 B 3,242 1.00 1.00
9386_C Senior Property Manager, Port 4,344 B 5,279 3.00 3.00
9395 C  Property Manager, Port 3742 B 4,547 7.00 7.00
TEMPM_E Temporary - Miscellaneous - o 6 B 0 ’
232110 PRT 23680 PRT-OP Annual 0931 C  Manager Il B
Planning,& Account Ctrl 0932_C Manager IV B
Development 0953 C  Deputy Director Il 5766 B 7,368
1450_C Executive Secretary | ) 2,634 B 3,202
5278 C  Planner Il 3180 B 3,865
5283 C  PlannerV ' 5310 B 6453
5291_C Planner Ili . ) 3,774 B 4,587
5293 C Ptanner IV : 4,475 ~B 5438
5299 C Planner IV-Environmental Review 4475 B. 5438
5620_C  Regulatory Specialist 3,774 B 4,587
TEMPM_E Temporary - Miscellaneous - - 0 B 0 .

0932_C  Manager| 4981 B 6356
Maritime Account Ctrl © 0953 C  Deputy Director Iil 5766 B .7,358
1406_C  Senior Clerk 1,995 B 2427
1408 C  Principal Clerk ~ ' 2634 B 3,202
1824 _C Principal Administrative-Analyst : 4,198 B 5,103
5299 C Planner IV-Environmental Review _ 4475 B 5438
'9357_C ~ Wharfinger /il . ) 2,932 B 4,547
9376_C Marine Operations Specialist 3423 B 4,160
9393 _C Maritime Marketing Representative 4180 B 5,081
. TEMPM_E Temporary - Miscellaneous 0 B 0
232111 PRT 24530 PRT-SBH 0922 _C Manager | . 4007 B 5115
Maritime Annual Authority Ctrl 1406_C Senior Clerk 1995 B 2427
’ 1840_C Junior Management Assistant ] 2,521 B - 3,066
1844 _C Senior Management Assistant 3,282 B 3,989
3232_C  Marina Assistant 2200 B 2675
3233 C  Marlna Associate Manager . 2484 B 3020

232112 PRT 23680 PRT-OP Amnual 0922 C  Manager | D 4007

B
Finance And  Account Ctrl 0931_C  Manager Il 4638 B 5920 1.00 1.00
Administration 0932 C  Manager IV _ 4981 B 6356 2.00 2.00
0933_C  ManagerV 5370 B 6,855 1.00 1.00
0953_C  Deputy Director lll ) 5,766 B 7,358 1.00 1.00
1042_C IS Engineer-Joumey 4127 B 5192 2.00 2.00
1044 _C S Engineer-Principal 4,921 B 6,190 1.00 1.00
10583_C IS Business Analyst-Senior 3,865 B 4,850 2.00 2.00
1064_C 1S Business Analyst-Principal 4464 B 5616 1.00 1.00
1070_C IS Project Director 4921 B 6,190 1.00 1.00
1091_C IT Operations Support Administrator | =~ - 2184 B 2,707 1.00 1.00
1204_C  Senior Personne! Clerk o 2,479 B 3,014 1.00 1.00
'1222_C  Senior Payroll And Personnel Clerk 2,700 B 3,282 2.00 2.00
1241.C  Human Resources Analyst 2683 B
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Annual Salary Ordinance (2 year) {Commitiee Recommended) . Eudget Year 2019-2020 and 2020-2021

232112 PRT 23680 PRT-OP Annual 1244 C Senior Human Resources Analyst 3,791 B 4,607 3.00 3.00
Finance And  Account Ctrl 1406_C  SeniorClerk 1005 B 2427 2.00 2,00
Administration -1408_C  Principal Clerk 2634 B 3202 1.00 1.00
1426_C  Senior Clerk Typist 2,195 B 2,667 1.00 1.00
1632_C Senior Account Clerk 2,390 B 2,904 3.00 3.00
1634_C Principal Account Clerk 2,700 B 3,282 1.00 1.00
1652 C Accountant Ii . 2885 B 3,505 5.00 5.00
1654_C Accountant il 3,490 B 4,242 3.00 3.00
1823 C Senior Administrative Analyst 3,627 B 4408 2.00 2,00
1824 C Principal Administrative Analyst 4198 B 5,103 ©3.00 - 3.00
1825_C Principal Administrative Analyst Il 4598 B 5590 1.00 1.00
1844 _C Senior Management Assistant . 3282 B '3,989 2.00 2.00
8603_C Emergency Services Coord Iif : . 3774 B 4,587 1.00 1.00
TEMPM_E Temporary - Miscellaneous 0 B 0 0.66 0.64
232112 PRT 23700 PRT-OP 0922 C Manager | ' . 4,007 B 5115 2.00 2.00
Finance And ~ ContinuingAuthosityCtrl 4314 ¢ Public Relations Officer - 3423 B 4,160 1.00 1.00
Administration 1823 C  Senior Administrative Analyst 3627 B 4408 1.00 1.00
1824 C Principal Administrative‘ Analyst 4,198 B 5,103 2.00 2.00
5291_C  -Planner ilf 3774 B 4587 " 1.00 1.00
5299 C Planner IV-Environmental Review C 4475 B 5,438 3.00 3.00
5502_C  Project Manager | 5424 B 5424  6.00 6.00
5506_C Project Manager il 7619 B 7,619 - 5.00 5.00
7311_C  Cement Mason 2727 B 3317 2.00 2.00
7347 C Plumber ’ 3,583 B 4,356 3.00 3.00
7376_C  Sheet Metal Worker 3603 B 4,380 3.00 3.00
9330_C Pile Worker 3,282 B 3,989 20.00 20.00
9331_C Piledriver Engine Operator 3403 B 4,136 1.00 1.00
9332 C Piledriver Supervisor | ’ 3,671 B 4,462 3.00
ofe‘r B 2.00

A Total:

232113 PRT 23680 PR '

T-OP Annual 0931_C  Manager il =~ T 463

B 5920 2.00
Maintenance  Account Ctrl 0953 C  Depuly Director ill 5766 B 7,358 1.00
- 1406_C  Senior Clerk . 1,995 B 2427 1.00
1450_C  Executive Secretary | i ‘2,634 B 3202 . 1.00
1823 _C Senior Administrative Analyst ) 3627 B 4408 1.00
1934 C Storekeeper 2,106 B 2,559 1.00
1938 C  Stores And Equipment Assistant Supervisor 2,727 B 3317 1.00
3417_C  Gardener ’ : 2,349 B 2857 3.00
5177_C  Safety Officer - 4853 B 5855 1.00
6139_C Senior Industrial Hygienist ' 4653 B 5655 - 1.00
7205 C Chief Stationary Engineer 4662 B 4662 1,00
7213 _C " Plumber Supervisori - 4,030 B 4,899 1.00
7215 C General Laborer Supervisor | 2515 B 3,087 2.00
7226 C Carpenter Supervisor | ‘ 3,799 B 4617 1.00
7238 C Electrician Supervisor | ' 3914 B 4758 1.00
7242_C Painter Supervisor | . 3220 B 4,125 1.00
7258 C Maintenance Machinist Supervisor | 4681 B 4,681 1.00
7262_C = Maintenance Planner 4850 B 4,850 1.00
7282 _C Street Repair Supervisor | - 3603 B 4380 1.00
7327_C  Apprentice Maintenance Machinist | 2,03t B 2579 - 0.50
7328 C Operating Engineer, Universal 3,355 B 4,078 1.00
7331_C  Apprentice Maintenance Machinist !t 2,763 B 3,310 1.00
7332 C Maintenance Machinist 3,028 B 3,675 2.00
7334_C Statiohary Engineer 3,675 B . 38675 2.00
7344_C Carpenter 3079 B 3742 4.00
7345 C Electrician 3,462 B 4,208 6.00
7346_C Painter Co 2,835 B 3,445 4.00
7347_C  Plumber 3,583 B 47356 6.00
7355_C Truck Driver 2,782 B 3,542 4.00
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e e e R o [l o [P 3507
232113 PRT 23680 PRT-OP Annual 7376_C Sheet Metal Worker 3,603 B 4,380 3.00 3.00
Maintenance  Account Ctrl 7395_C  Ornamental Iron Worker. 2977 B 3617 4.00 4.00
7404_C  Asphalt Finisher 23 B 2912 1.00 1.00
7502_C  Asphalt Worker : : 2315 B 2816 2.00 2.00
7514 _C General Laborer 2,270 B 2,760 16.00 16.00
9330_C Pile Worker 3,282 B 3,989 11.00 11.00
9331_C Piledriver Engine Operator 3,403 B 4,136, 2.00 2.00
9332_C Piledriver Supervisor | . 3,671 B 4,462 3.00 3.00
" 9342 C Ornamental lron Worker Supervisor | 3384 B 4,109 1.00 1.00
9343_C  Roofer 2,876 B 3,496 4.00 4.00
9344 C  Roofer Supervisor | 3317 B 4,030 1.00 1.00
9345_C Sheet Metal Supervisor | : 4,030 B 4,899 1.00 1.00
9346_C Fusion Welder 3,530 B 4,290 3.00 3.00
9354 _C.  Elevator and Crane Technician 4,007 B 4,871 2.00 2.00
9358 C Crane Mechanic Supervisor 4208 B 5115 - 1.00 1.00
B .

TEMPM_E Temporary - Miscellaneous 0

232115 PRT 23680 PRT-OP Annual 0922 C  Manager| T 4007

B

Executive Account Ctrl 0923_C Manager Il 4303 B

0932_C Manager IV ) 491 B

0933 _C Manager V 5370 B

0954_C - Deputy Director [V 5564 B

1312_C Public lnformatipn Officer 2,871 B

5504 C Project Manager Il 6276 B

9399_C Port Director 10,847 B

TEMPM_E Temporary - Miscellaneous 0 B
“Division Tofal: - - v i o AR A IRRRAPEEE ST
290644 PRT 23680 PRT-OP Annual 0953_C  Deputy Director Il B

Engineering  Account Ctrl 1408_C  Principal Clerk 2634 B

‘ ) 1844 C Senior Management Assistant o 3,282 B

5207_C  Associate Engineer ’ 4,160 * B

5211_C Engineer/Architect/Landscape Architect Senior 5,576 B

5212 C Engineer/Architect Principal . 6,470 B

5241_C  Engineer . 4815 B

5266_C~  Architectural Associate Il 4,160 B

§314_C  Survey Associate 3472 B

5366_C Engineering Associate || . 3423 B

6318_C Construction Inspector 3610 B

6331_C Building Inspector : 4,007 B

6333_C  Senior Building Inspector : 4,418 B

6334_C Chief Building Inspector 4,871 B

TEMPM_E Temporary - Miscellaneous - 0 B

2414
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Department: PUC Public Utilities Commissn

Cowision | Find  [dobCode| 0 sobTie | Low |Type] ign | 01520 20202051
198644 HHP 24750 HH 0923 C  Manager ll 4303 B 5491 1.00 1.00
CleanPowerSF CleanPowerSF 0931 ¢ Manager Il 4638 B 5920 0.77 1.00
ggcﬁ””“a‘ 0933_C  ManagerV 5370 B 6,855 1.77 2.00
0941_C  Manager VI 5766 B 7,358 1.00 1.00
1825_C  Principal Administrative Analyst 11 4598 B 5590 1.00 1.00
1842_C Management Assistant 2,864 B 3481 1.00 1.00
5408 C Coordinator of Citizen Involvement 3,989 B 4,848 1.00 1.00
5601_C  Utility Analyst 2460 B 3,818 3.77 4.00
5602_C Utility Specialist 3,714 B 5490 8.08 9.00
7484 _C Senior Power Generation Technician 3,981 B 4,839 1.00 1.00
. TEMPM_E Temporary - Miscellaneous 0 B 0 26.97 26.17
229300 WWE 20160 WWE 0% Manager lll 4638 B 5920 100  1.00
Wastewater  Op Annual Manager IV ' 4981 B 6356 5.00 5.00
Enterprise | Account Ctr Manager VI 5766 B 7,358 2.00 2.00
Manager Vil . 6,177 B 7,883 2.00 2.00
Deputy Director V 6,989 B 8918 1.00  1.00
IS Engineer-Journey 4127 B 5,192 4.00 4.00
IS Engineer-Senior ’ 4575 B 5754 2.00 2.00
IS Business Analyst 3,331 B 4,189  2.00 2.00"
1S Project Director 4921 B 6,190 1.00 1.00
IT Operations Support Administrator i 3118 B 3,865 1.00 ° 1.00
iT Operations Support Administrator IV 3791 B 4,698 1.00 1.00
Senior Payroll And Personnel Clerk 2,700 B 3,282 1.00 1.00
Junior Clerk ' 1767 B 2,147 1.00 1.00
Clerk 1924 B 2338 1.00 1.00
Senior Clerk 1,995 B 2,427 2.00 2.00
Principal Clerk 2634 B 3202 1.00 1.00
Clerk Typist 2001 B 2432 5.00 5.00
Senior Clerk Typist 2,195 B 2,667 5.00 5.00
Secretary Il ) 2419 B 2,941 5.00 5.00
Executive Secretary | 2634 B 3,202 2.00 2.00
Executive Secretary |l 2,898 B 3,523 2.00 2.00
Account Clerk 2,064 B 2,509 1.00 1.00
Senior Account Clerk 2,350 B 2,904 3.00 3.00
Communications Dispatcher | 2126 B 2583 1.00 1.00
Administrative Analyst 3,112 B 3,783 1.00 1.00
Senior Administrative Analyst 3,627 B 4,408 1 2.00 2.00
Principal Administrative Analyst 4198 B 51103 -2.00 2.00
Management Assistant 2,864 B 3,481 1.00 1.00
Exec Dir, Southeast Community Facility - 3,988 B 4848 1.00 1.00
Commission . ‘
1844_C Senior Management Assistant 3,282 B ' 3,989 1.00 1.00
1920_C Inventory Clerk 1919 B 2,333 1.00 1.00
1934_C Storekeeper : 2,106 B 2,559 2.00 2.00
1938_C Stores And Equipment Assistant Supervisor 2,727 B 3,317 1.00 1.00
1944 C Materials Coordinator 4198 B 5103 1.00 1.00
1950_C Assistant Purchaser 2,443 B 2971 3.00 3.00
2481_C  Water Quality Technician - 2,541 B 3,574 13.50 13.50
2482_C  Water Quality Technician 1! 3,164 B 3,847 5.00 5,00
2486 _C  Chemist 3,014 B 4,242 13.00 13.00
2487_C  Chemist {li 4,242 B 5,155 3.00 3.00
2488_C  Supervising Chemist 4242 B 5155 5.00 5.00
2489 C Laboratory Services Manager 4,956 B 6,024 . 1.00 1.00
3417_C Gardener 2,348 B 2,857 7.00 7.00
3422 C Park Section Supervisor 2,857 B 3472 2.00 2.00
5130_C - Sewage Treatment Plant Superintendent 4,884 B 5938 9.00 9.00°
5148 C Water Operations Analyst 5588 B 5589 2.00 2.00
5174 _C Administrative Engineer 5179 B

6,295 1.00 1.00
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Cowson | pwa Jwebcoss] T dowme e e ign [ [
229309 WWE 20160 WWE  5207_C  Associate Engineer 4160 B 5056 23.00 23,00
Wastewater  Op Annual 5211.C  Engineer/Architect/Landscape Architect Senior 5575 B 6,776 6.50 6.50
Enterprise  AccountClil - 5o45"¢ Engineer/Architect Principal 6470 B 7,865 200  2.00
5241_C  Engineer . 4815 B 5,855 1100 11.00
5299 C Planner IV-Environmental Review 4475 B 5438 1.00 1.00
5304 C  Materials Testing Aide 2468 B 2,099 1.00 1.00
5362_C Engineering Assistant ' 2,667 B 3,242 1.00 1.00
5364 _C Engineering Associate | 2956 B 3,594 2.00 2.00
5366_C Engineering Associate I * . 3423 B 4,160 3.00 3.00
5382 C Student Design Trainee lll, Arch, Engr, & 2553 B 2,553 1.00 1.00
Planning ) :
5408 C Coordinator of Citizen Involvement 3,989 B 4,848 1.00 1.00
5602, C Utility Specialist 3714 B 5490 9.00 9.00
5620_C  Regulatory Specialist 3774 B 4,587 3.00 3.00.
6115 _C Wastewater Control Inspector 3423 B 4,160 7.00 7.00
6116_C Supervising Wastewater Control Inspector 4,136 B 5,027 4.00 4,00
7132_C Telecommunication Supervisor 4518 B 5,491 1.00 - 1.00
7208_C Heavy Equipment Operations Supervisor 3891 B 4,730 1.00 1.00
7213_C Plumber Supervisor | 4030 B 4,899 1.00 1.00
7215_C General Laborer Supervisor | 2515 B 3,057 200 - 200
7219_C  Maintenance Scheduler . 2700 . B 3282 1.00 1.00
7238 C Electrician Supervisor | _ . 3914 B 4,758 2.00 2.00
7242 C  Painter Supeivisor | 3,220 B 4,125 1.00 .00
7246_C.  Sewer Repair Supervisor 3,774 B 4,587 5.00 5.00
7252 _C Chief Stationary Engineer, Sewage Plant 5138 B 5,138 18.00 18.00
7262 _C Maintenance Planner 4850 B 4,850 9.00 9.00.
7263_C Maintenance Manager o 4,250 B 5,165 1.00 1.00
7276-C Electrician Supervisor il 4356 B 5,295 1.00 1.00
7329 C Electronic Maintenance Technician Asst 4,148 B 5,043 3.00 3.00
- Supervisor
7332_C Maintenance Machinist ’ 3,028 B 3,675 2.00 '2.00
7336_C Electronic Instrumentation Tech- Wir Pollution 3,903 B 4,743 12.00 -12.00
Ctrl :
7337_C Maintenance Machinist Assistant Supervisor 3465 B 4,208 ' 100  1.00
7344 C . Carpenter 3079 B 3742 2.00 2.00
7345 C  Electrician ) " 3462 B 4,208 14.00 14.00
7346 _C Painter 2,835 B 3,445 4.00 4.00
7347 C Plumber 3583 B 4,356 3.00 3.00
7355_C  Truck Driver . . 2,782 B 3,542 1500  15.00
7356_C  Apprentice Stationary Engineer, Sewage Plant 3,443 B 3,849 16.00 16.00
I ; .
7372 C Stationary Engineer, Sewagé Plant T 4,052 B 4,052 . 124.00 124.00
7373 _C Senior Stationary Engineer, SewagePlant 4587 B 4,587 40.00  40.00
7410 C  Automotive Service Worker 2338 B 2,842 1.00 1.00
7421_C Sewer Maintenance Worker 2541 B 3,087 2.00 2.00
7449 C Sewer Service Worker 3,384 B 4,109 30.00 30.00
7510_C Lighting Fixture Maintenance Worker 2,006 B 2437 1.00 1.00
7514 C General Laborer 2270 ' B 2760 19.00 19.00
9910_C Public Service Trainee 0 C
TEMPM_E Temporary - Miscellaneous ' 0 B
‘Division Total: - TR B T
231637 HHP 24970 HHWP 0922 C  Manager | T 4007 B
Hetch Hetchy  Op Annual 0923 ¢ Manager Il 4,303 B
Water & Power Account Ctrl 0931 C  Manager Ii . 4638 B
0932_C' - Manager IV 4981 B
0933 C ManagerV -~ - 5370 B
0942 C Manager VI 6,177 B
0955 C Deputy Director V 6,989 B
1041_C IS Engineer-Assistant . 3,728 B
1042 _C IS Engineer-Journey 4,127 B

108

2416
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| Division |- .Fund . |JobCode| <. JobTile .. ' |Low|Type|High |2019:2020 20202021
231637 HHP 24970 HHWP 1043 C 18 Engineer-Senior 4575 B 5754 2.00 2.00
Hetch Hetchy - Op Annual 1044 C IS Enginéer-Principal 4921 B 6190 1.00 1.00

- Water & Power AccountClil 44097 15 Buginess Analyst-Senior 385 B 4850 100 1.00
1062_C IS Programmer Analyst 2,876 B 3,617 1.00 1.00
1092_C |T Operations Support Administrator Il 2,566 B 3,180 1.00 1.00-
1093_C IT Operations Support Administrator 11l 3119 B 3,865 1.00 1.00.
1094 C IT Operations Support Administrator IV 3,791 B 4,698 1.00 1.00
1222 C Senior Payroll And Personnel Clerk 2,700 B 3,282  1.00 1.00
1232_C Training Officer ) 3,275 B 3,981 1.00 1.00
1406_C . Senior Clerk ' 1,995 B 2,427 5.00 5.00
1446_C ~ Secretary Il 2418 B 2941 3.00 3.00
1452 C  Executive Secretary |f : 2,898 B 3523 200 200
1630_C Account Clerk 2,064 B 2,509 1.00 1.00
1632_C Senior Account Clerk 2380 B 2904 3.00 3.00
1820_C  Junior Administrative Analyst 2,366 B 2,876 1.00 1.00
1822_C  Administrative Analyst . 3,112 B 3,783 2.00 2.00
1823_C Senior Administrative Analyst 3,627 B 4,408 2.00 2.00
1824 C Principal Administrative Analyst 4198 B 5,103 4.00 4.00
1840_C-  Junior Management Assistant 2,521 B 3,066 2.00 2.00
1842 _C Management Assistant 2,864 B 3,481 4.00 -4.00
1929 C Parts Storekeeper 2,366 B 2,876 1.00 1.00
1931_'0 Senior Parts Storekeeper 2,572 B 3,125 1.00 1.00
1932_C . Assistant Storekeeper 1919 B 2,333 '1.00 1.00
1934 C Storekeeper 2,106 B 2,558 - 200 2.00
1942 C Assistant Materials Coordinator 3,540 B 4,303 2.00 2.00
1944 C Materials Coordinator 4198 B 5,103 2.00 2.00
2706_C Housekeeper/Food Service Cleaner 1,787 B 2,147 ' 5.00 5.00
2708_C  Custodian 2,011 B 2,443, 1.00 1.00
3417_C  Gardener 2349 B 2,857 2.00 2.00
3426_C  Forester . . 3496 B 4,250 1.00 1:00
3434 C  Arborist Technician ' 2,580 B 3,549 2.00 2.00
5148 C Water Operations Analyst 5589 B 5,589 2.00 2.00
5203 _C Assistant Engineer 3,574 B 4344 2.00 2.00
5207_C Associate Engineer 4160 B 5,056 6.00 6.00
5211 _C Engineer/Architect/Landscape Architect Senior 5,575 . B 6,776 6.00 6.00
5212 C Engineer/Architect Principal ’ 6,470 B 7,865 1.00 1.00
5216_C - Chief Surveyor . 4496 B 5465 1.00 1.00
5241_C Engineer T 4815 B 5855 14.54 15.00
5278 C'  Plannerll . . 3,180 B 3,865 1.00 1.00
5305_C Materials Testing Technician ) 2642 B - 3,212 1.00 1.00
5312 _C Survey Assistant i : 3,014 B 3,664 1.00 1.00
5314_C  Survey Associate ) 3472 B 4,220 2.00 2.00

5362 _C Engineering Assistant 2,667 B 3,242 3.00 3.00
5366_C  Engineering Associate ! 3423 B 4,160 3.00 3.00
5601_C  Utility Analyst ' 2460 B 3,818 10.00 10.00
5602_C  Utility Specialist ’ 3714 B 5490 35.00 35.00
5620_C  Regulatory Specialist 3,774 B 4,587 - 1T7 2.00
6319 _C Senior Contruction Inspector 3981 B 4,839 ° 1.00 1.00
7120_C Buildings And Grounds Maintenance 5,351 B 5,351 1.00 1.00
Superintendent
7126 _C Mechanical Shop And Equipmen 3,859 B 4,685 1.00 1.00
Superintendent : .
7215 C General Laborer Supervisor | 2515 B 3,057 3.00 3.00
7219 C Maintenance Scheduler ' 2700 B 3,282 3.00 3.00
7226 C Carpenter Supervisor | 3,799 B 4617 1.00 1.00
7229 C Transmission Line Supervisor |- 4282 B 5204 3.00 3.00
7232 C Hetch Hetchy Mechanical Shop Supervisor 4,017 B 4,017  1.00 1.00
7238 C Electrician Supervisor | 3914 B 4758 2.00 2.00
7242 _C Painter Supervisor | 3220 B 4,125 1.00 1.00
7250_C  Utility Plumber Supervisor | 4030 B 4,899 1.00 1.00

108
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Budget Year 2018-2020 and 2020-2021

* Division™' | " “Fund |JobCod | . lonTitle i | Low | Typs| High | 2019:2020 | 20202021
231637 HHP 24970 HHWP  7259.C Water And Power Maintenance Supervisor | 3,096 B 3,763 3.00 3.00
Hetch Hetchy ~ Op Annual 7262_C  Maintenance Planner 4850 B 4,850 .  7.00 7.00
Water & Power Account Ctl 2,63 Maintenance Manager 4250 B 5,165 1,00 1,00
7270_C  Watershed Keeper Supervisor 2,792 B 3,394 1.00 1.00
7284_C  Utility Plumber Supervisor Il 4443 B 5400 1.00 1.00
7287 C°  Supervising Electronic Maintenance Technician 4,443 B 5,400 1.00 1.00
7318 C Electronic Maintenance Technician 3,839 B 4,665 7.00° 7.00
7325 C  General Utility Mechanic 3,797 B 3,797 11.00 11.00
7328 C  Operating Engineer, Universal 3,355 B 4,078 4.00 4.00
7329 C Electronic Maintenance Technician Asst 4,148 B 5,043 2.00 2.00
Supervisor
7338_C  Electrical Line Worker 4,207 B 4,207 5.00 5.00
7341_C Stationary Engineer, Water Treatment Plant 4,052 B 4,052 1.00 1.00
7344_C  Carpenter 3,079 B 3,742 4.00 4.00
7345_.C  Electrician 3462 B 4,208 8.00 8.00
7346_C Painter 2,835 B 3,445 3.00 3.00
7350_C . Transmission and Distribution Line Worker 4638 B 4,638 10.00 10.00
7355_C  Truck Driver 2,782 B 3,542 5.00 5.00
7372_C ~ Stationary Engineer, Sewage Plant 4,052 B 4,052 4.00 4.00
'7373.C  Senior Stationary Engineer, Sewage Plant 4,587 B 4,587 1.00 1.00
7388_C Utility Plumber 3,583 B 4,356 3.00 3.00
7432 C Electrical Line Helper 2,849 B 3,462 6.00 6.00
7470_C  Watershed Keeper 2,498 B 3,036 6.00 6.00
7482_C Power Generation Technician Il 3,727 B 4,530 13.00 13.00
‘7484_0 Senior Power Generation Technician 3,981 B 4,839 9.00 9.00
7488 C Power Generation Supervisor (' 4698 B 5,710 5.00 5.00
7514 _C General Laborer 2270 B 2,760 22.00 22.00
TEMPM_E Temporary - Miscellaneous 0 B 0 12.64
‘Bivision Tota T U L 35595
232176 PUB 27180 PUC 0922 C  Manager | 4007 B 5115 800
Public Utilities  Operating 0923 C  Manager !l 4303 B 5491 -  6.00
Bureaus Fund 0931._C  Manager Il 4638 B - 5920 8.00
0932_C Manager IV 4981 B 6,356 5.00
0933_C Manager V " 5370 B 6,855 3.00
© 0941 C Manager Vi 5766 B 7,358 13.00
0942_C  Manager Vi 6,177 B 7,883 2.00
0955 _C Deputy Director V 6,989 B 8,918 3.00
1031_C IS Trainer-Assistant 2,566 B 3,119 1.00
1042_C IS Engineer-Journey 4127 B 5,192 11.00
1043 C 1S Engineer-Senior . 4575 B 5754 19.00
1044 _C - IS Engineer-Principal 4,821 B 6,190 17.00
1052 _C 18 Business Analyst 3,331 B 4,189 "1.00
1063_C IS Business Analyst-Senior 3,866 B 4,850 3.00
1054 C 1S Business Analyst-Principat 4464 B 5,616 7.00
1063_C IS Programmer Analyst-Senior 3494 B 4,399 3.00
1070_C IS Project Director 4921 B 6,190 3.00
1092_C IT Operations Support Administrator II 2,566 B 3,180 1.00
1093_C IT Operations Support Administrator ill 3,119 B 3,865 4.00
1094_C IT Operations Support Administrator IV 3,791 B 4,698 6.00
1095 _C IT Operations Support.Administrator V 4,078 B 5,056 3.00
1204_C Senior Personnel Clerk 2479 B 3,014 2.00
1218_C  Payroll Supervisor 3462 B 4,208 1.00
1222_C Senior Payroll And Personnel Clerk 2,700 B 3,282 5.00
1226 C Chief Payroll And Personnel Clerk 3140 B 3,816 1.00
1231_C  EEO Programs Senior Specialist 4,019 B 4,884 © 1.00
1232 C Training Officer ' 3275 B 3,981 4,00
1241_C Human Resources Analyst 2683 B 3,048 6.00
1244 C Senior Human Resources Analyst 3,791 B 4,607 13.00
1246_C Principal Human Resources Analyst | 4,496 B 5,465 2.00
1310 C Public Relations Assistant 2,167 B 2,634 1.00
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_ Division “|  Fund . |JobCodel | . . JdobTile. - ' | Low Type|High TR | AR
232176 PUB 27180 PUC 1312 C Public information Officer 2,871 B 3,490 1.00 1.00
Public Utilities " Operating 1314 G Public Relations Officer 3423 B 4,160 9.00 9.00
Bureaus - Fund 1406 C  Senior Clerk 1995 B 2427 100  1.00
1426_C  Senior Clerk Typist 2,195 B 2,667 1.00 1.00
1446_C  Secretary Il : 2419 B 2,941 3.00 3.00
1450_C Executive Secretary | 2634 B 3,202 A 3.00 3.00
1452_C Executive Secretary lf 2,898 B 3,523 1.00 1.00
1454 C  Executive Secretary ill 3,150 B 3,827 100 - 1.00
1466_C  Meter Reader 2,310 B 2,808 4.00 4.00
1474 _C Claims Process Clerk 2270 B 2760 1.00 1.00
1478_C Utility Services Representative 2484 B 3,020 . 43.00 43.00
1480_C  Utility Services Representative Supervisor 2,727 B 3,317 12.00 12.00
1630_C Account Clerk ' 2,064 B 2509 1.00 1.00
1632_C  Senior Account Clerk 2,390 B 2,904 6.00 6.00
1652_C Accountant I} 2,885 B 3,505 8.00 8.00
1654 _C Accountant il 3490 B 4,242 16.00 16.00
1657_C Accountant 1V 4039 B 4,909 7.00 7.00
1820_C Junior Administrative Analyst - 2366 B 2876 400 . 4.0
1822 C  Administrative Analyst ‘ 3112 B 3,783 8.00 8.00
1823 C Senior Administrative Analyst 3,627 B 4408 - 6.00 6.00
1824 C  Principal Administrative Analyst 4198 B 5,103 15.00 15.00
1825 C Principal Administrative Analyst Ii 4598 B 5580 - 11.60 11.00
1842 _C  Management Assistant 2,864 B 3481 4.00 4.00
1844 C Senior Management Assistant 3,282 B 3,989 1.00 + 1.00
4310_C Commercial Division Assistant Supervisor 3,09 B 3,763 7.00 7.00
4321_C  Cashierll 2,142 B 2604 1.00 1.00
4322 C  Cashierlll . 2,402 B 2920 1.00 1.00
5177_C _ Safety Ofﬁcer : 4653 B 5,655 2.00 2.00
5211_C Engineer/Architect/landscape Architect Senior 5,575 B 6,776 1.00 1.00
5212 C Engineer/Architect Principal 6470 B 7,865 1.00 1.00
5260_C Architectural/Landscape Architectural Assistant 2,828 B 3,438 2.00 2.00
l N .
5261_C Architectural/Landscape Architectural Assistant 3,119 "B 3,791 1.00 1.00
|
5320 C litustrator And Aﬁ-Designer ’ 2,956 B 3,594 1.00 1.00
5408 C Coordinator of Citizen Involvement 3,989 B 4,848 7.00 7.00
5601_C  Utility Analyst . 2,460 B 3,818 1.00 1.00
5602_C  Utility Specialist ) 3,714 B 5490 1.00 1.00
6130_C Safety Analyst ) ' 4220 B 5129 3.00 3.00
6138_C  Industrial Hygienist © 4,220 B 5129 3.00 3.00
6139 C Senior Industrial Hygienist 4653 B 5655 1.00 1.00
7120_C Buildings And Grounds Maintenance 5351 B. 5;351 . 1.00 1.00
Superintendent

7204 C Chief Water Service Inspector 4617 'B 5614 1.00 1.00
7316_C  Water Service Inspector 3617 B 4397 - 17.00 17.00
7317_C Senior Water Service inspector . 4188 B 5,091 4.00 4.00
7334 _C Stationary Engineer 3,675 B 3,675 2.00 2.00
7335 C Senior Stationary Engineer 4,165 B 4,165 1.00 - 1.00
© 7362_C Communications Systems Technician 4,007 B 4,871 1.00 1.00
7514_C  General Laborer . 2270 B 2,760 . 200 . 200
9382 _C  Government And Public Affairs Manager 435 B 5295 1.00 1.00
9983_C  Executive Contract Employee with FBP 0 c o 1.00 1.00
- TEMPM_E Temporary - Miscellaneous 0 B 0 “17.90 17.36
232476 PUB 27190 PUC 0922 C  Manager | ) 4,007 B °5115 100 ° 1.00
Public Utifities  Personnel 0931 C  Manager Il 4638 B 5920 3.00 3.00
Bureaus  Fund 0932 C  Manager IV : 4981 B 6356 400 4.00
0833 C Manager V 5370 B 6,855 8.00 8.00
0041_C  Manager Vi 5766 B 7,358 8.00 8.00
0943 C  Manager Viii 6,989 B 8918 6.00 6.00

0955_C Deputy Director V : 6,989 B

8,818  1.00 1.00
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 Division., |- Fund, .| JobCode | | i3, T dobTilers  ovi | Low, Type| Hign | B ECR| R
232176 PUB 27190 PUC 1053__0 1S Business Analyst-Senior 3,855 B 4,850 1.00 1.00
Public Utilities  Personnel 1244 C  Senior Human Resources Analyst 3791 B 4,607 1.00 1.00
Bureaus Fund 1404 C  Clerk 1924 B 2,338 3.00 3.00
1406_C Senior Clerk 1,995 B 2427 1.00 1.00
1426_C  Senior Clerk Typist 2195 B 2,667 3.00 3.00
1446 C  Secretary I : 2,419 B 2,941 5.00 5.00
1450_C Executive Secretary | 2,634 B 3,202 5.00 5.00
1452 _C Executive Secretary || 2,808 B 3,523 1.00 1.00
"1630_C  Account Clerk 2,064 B 2,509 1.00 1.00
1632 C  Senior Account Clerk . 2,390 B 2,904 2.00 2.00
1634_C Principal Account Clerk 2,700 B 3,282 2.00 2.00
1770_.C  Photographer 2343 B 2,849 1.00 1.00
1820 C Junior Administrative Analyst 2,366 B 2876 13.00 13.00
1822 C Administrative Analyst 3112 B 3,783 15.00 15.00
1823_C Senior Administrative Analyst 3,627 B 4,408 16.00 16.00
1824 C Principal Administrative Ahalyst 4198 B 5,103 9.00 9.00
1840_C  Junior Management Assistant 2521 B 3,066 1.00 1.00
1842 C Management Assistant 2,864 B 3,481 1.00 1.00
1844 C Senior Management Assistant : 3,282 B 3,989 3.00 3.00
5174 C Administrative Engineer 5179 B 6,295 3.00 3.00
5203 C  Assistant Engineer 3574 B 4,344 20.00 20.00
5207_C  Associate Engineer 4,160 B 5,056 62.00 62.00
5211_C Engineer/Architect/Landscape Architect Senior 5,575 B 6,776 35.00 35.00
5212 C Engineer/Architect Principal 6470 B 7,865 8.00 8.00
5218 _C Structural Engineer 5310 B 6,453 2.00 2.00
5241_C Engineer 4815 B 5,855 45.00 45.00
5277 C  Planner| 2616 B 3,180 1.00 1.00
5293 C  Planner IV : 4475 B 5438 1.00 1.00
5298_C Planner lli-Environmental Review 3,774 B 4,587 8.00 8.00
5299 C Planner IV-Environmental Review 4475 B 5,438 4.00 4.00
5322 C Graphic Artist . 2275 B 2,904 1.00 1.00
5362_C Engineering Assistant 2667 B 3,242 5.00 5.00
5364_C - Engineering Associate | 2956 B 3,594 9.00 9.00
5366_C Engineering Associate || 3,423 B 4,160 3.00 3.00
5381_C Student Design Trainee I, Arch, Engr, & 2437 B 2437 2.00 2.00
Planning v
5382_C Student Design Trainee Ili, Arch, Engr, & 2553 B 2,553 4.00 4.00
Planning
5408 C Coordinator of Citizen Involvement 3,989 B
5502_C  Project Manager | 5424 B
5504_C Project Manager Ii 6,276 B
5506_C Project Manager Il 7619 B
5601_C Utility Analyst 2460 B
5602_C Utility Specialist 3714 B
6318_C  Construction Inspector 3610 B
"6319_C  Senior Contruction Inspector 3981 B
9706_C Employment & Training Specialist V . 3817 B
9772 C  Community Development Specialist 2,948 B
TEMPM_E Temporary - Miscellaneous B

‘Division Total

232429 WTR 25940 WTR 0922 C  Manager |
Water Op Annual 0923 C  Manager Il
Enterprise Account Ctrl 0931_C Manager Il

0932 C Manager IV

0933_C Manager V

0941_C Manager VI

0942_C Manager Vil

0954 C Deputy Director IV

' 0955 C Deputy Director V
1052_C IS Business Analyst

W wwwwwowoww
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Annual Salary Ordinance (2 year) (Committee Recommended) Budget Year 2018-2020 and 2020-2021

Division | . Fund ~|JabCode| -~ = JobTitle. . . | Low|Type|Hign 212020 o
232429 WTR 25940 WTR 1053 C IS Business Analyst-Senior 3855 B 4,850 1.00 1.00
Water Op Annual 1054_C 1S Business Analyst-Principal 4464 B 5616 3.00 3.00
Enferprise  AccountCll 40617 |3 Program Analyst-Assistant 2663 B 3344 1.00 1.00

1222 C ~ Senior Payroll And Personnel Clerk 2,700 B 3,282 2.00 2.00
1406_C Senior Clerk 1,895 B 2427 1.00 1.00
1424 C  Clerk Typist 2,000 B 2432 - 1.00 1.00
.1426_C Senior Clerk Typist 2195 B 2,667 700 7.00
1446_C  Secretary Il 2419 B 2,941 4.00 4.00
1450_C Executive Secretary | 2,634 B 3,202 1.00 1.00
1452_C  Executive Secretary i 2,808 B 3523 4.00 4.00
1466_C Meter Reader 02310 B 2,808 1.00 1.00
1478_C Utility Services Representative 2484 B 3,020 . 3.77 4.00
1480_C Utility Services Representative Supervisor 2727 B 3,317 2.00 2.00
1630_C  Account Clerk 2,064 B 2509 1.00 1.00
1632_C  Senior Account Clerk 2390 B 2904 4.00 4.00
1705_C  Communications Dispatcher i 2357 B 2,864 9.00 9.00
1752 _C Senior Micﬁrophoto/lmaging Technician 2,243 B 2,727 1.00 1.00
1820_C  Junior Administrative Analyst 2,366 B 2876 4.00 4.00
1822 C  Administrative Analyst 3,112 B 3,783 - 5.00 5.00
1823_C Senior Administrative Analyst 3,627 B 4,408 1.00 1.00
1824 C  Principal Administrative Analyst 4198 B 5103 .3.00 3.00
1825_C  Principal Administrative Analyst il - | 4598 B 5590 1.00 1.00
1839 C  Water Conservation Administrator 4,148 B 5,043 4.00 4.00
1842 C Management Assistant 2,864 B 3,481 2.00 2.00
1844_C Senior Management Assistant 3,282 B 3,989 2.00 2.00
1929 G Parts Storekeeper S 2366 B 2,876 1.00 1.00
1931_C Senior Parts Storekeeper 2,572 B 3,125 1.00 1.00
1934 C Storekeeper 2,06 B - 2,559 5.00 5.00
1936_C  Senior Storekeeper 2,243 B 2,727 1.00 1.00
1944 C Materials Coordinator 4198 B 5103 1.00 1.00
1850 _C Assistant Purchaser 2443 B 2971 ° 500 5.00
2481_C Water Quality Technician 2541 B 3,574 16.00 16.00
2482 C  Water Quality Technician lli . 3,164 B 3,847 6.00 6.00
2483 C Biologist 3,014 B 4,242 25.00 25.00
2484 C Biologist il 4,242 B 5,155 6.00 6.00
2485 C Supervising Biologist . 4,242 B 5155 6.00 6.00
2486_C Chemist 3,014 B 4242 6.00 6.00
2487 _C. Chemist il ‘ ‘ 4242 B 5155 2.00 2.00
2488 _C  Supervising Chemist 4,242 B 5,155 5.00 . 5.00
2489 C Laboratory Services Manager 4,856 B 6,024 1.00 1.00
- 2708_C  Custodian 2,011 B 2,443 6.00 6.00
3374_C Volunteer/Outreach Coordinator . 2,734 B 3,323 2.00 2.00
3417_C  Gardener 2348 B 2857 1200 12.00
3422 C  Park Section Supervisor ) 2,857 B, 3472 2.00 2.00
3424 C Integrated Pest Management Specialist 2,857 . B 3,472 3.00 3.00
3430 _C Chief Nursery Specialist 3,150 B 3,827 1.00 1.00
3434 _C Arborist Technician 2590 B 3,549 2.00 2.00
3436_C Arborist Technician Supervisor | 3258 B 3,061 1.00 1.00
3486_C Watershed Forester . 3,671 B 4,462 2.00 . 2.00
5148 C Water Operations Analyst 5588 B 5,589 6.00 6.00
5148 C  Superintendent of Water Treatment Facilites 6,192 B 6,192 2.00 2.00
5201_C Junior Engineer 3,164 B 3,847 1.00 1.00
' 5203 C Assistant Engineer 3,574 B 4344 11.00 11.00
5207_C  Assoclate Engineer . 4160 B 5,056 14.77 15.00
5211_C Engineer/Architect/Landscape Architect Senior 5,575 B 6,776 12.00 12.00
5212 C Engineer/Architect Principal 6,470 B 7,865 3.00 3.00
5216_C Chief Surveyor 4,498 B 5465 1.00 1.00
5241 _C Engineer 4815 B 5855 21.00 21.00
5278 C ' Plannerll 3,180 B 3,865 3.00 3.00
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Annual Salary Ordinance (2 year) (Committee Recommended) 5 Budget Year 2019-2020 and, 2020-2021

Division I Fund . | JobCode | ~ <o -i%l JobTitlel - ' . | Low|Type| High | 2S00 | 20020
232429 WTR 25940 WTR 5291_C Planner 11I 3,774 B 4,587 1.00 1.00
Water Op Annual 5293 C  PlannerlvVv. 4,475 B 5438 3.00 3.00
Enterprise  AccountClil  gog8 ¢ planner lil-Environmental Review 3774 B 4587 3.00 3.00
' 5310_C Survey Assistant | ) . 2681 B 3,259 2.00 2.00
-5312_C Survey Assistant Il 3,014 B 3,664 3.00 3.00
5314_C  Survey Associate 3,472 "B 4,220 3.00 3.00
5362_C Engineering Assistant 2,667 B 3242  1.00 1.00
. 5364 _C Engineering Associate | 2,956 B 3,694 500 ° 5.00
5366_C Engineering Associate 1l 3,423 B 4,160 3.00 3.00
5382 C Student Design Trainee lil, Arch, Engr, & © 2,553 B 2,553 1.50 1.50
Planning ’ . .
5601_C Utility Analyst - 2,460 B 3,818 5.00 5.00
5602_C Utility Specialist ' . ' 3,714 B 5480 6.00 6.00
5620_C Regulatory Specialist 3,774, B 4,587 3.00 3.00
6130_C  Safety Analyst 4220 B 57129 1.00 1.00
6318 C Construction Inspector 3610 B 4,389 7.00 7.00
6318 C Senior Contruction Inspector 3,981 B - 4,839 1.00 1.00
7120_C Buildings And Grounds Maintenance 5351 B 5,351 2.00 2.00
Superintendent
7134_C Water Construction And Maintenance 4573 B 5,560 2.00 2.00
Superintendent
7204_C  Chief Water Service Inspector 4617 B 5614 1.00 1.00
7208 _C Heavy Equipment Operations Supervisor 3,891 B 4,730 1.00 1.00
7215 _C General Laborer Supervisor | 2515 B 3,057 8.00 8.00
7219 C Maintenance Schéeduler 2,700 B 3,282 1.00 1.00
7226 _C Carpenter Supervisor | 3,798 B 48617 3.00 3.00
7238 C Electrician Supervisor | 3,914 B 4,758 . 2.00 '2.00 -
7240 C  Water Meter Shop Supervisor | ' 3,008 B 3,655 1.00 © 1.00
7245 C Chief Stationary Engineer, Water Treatment - 5138 B 5138 . 6.00 - 6.00
Plant :
7250_C Utility Plumber Supervisor | 4,030 B 4,899 31.00 31.00
7254 C  Automotive Machinist Supervisor | 4681 B - 4,681 2.00 2.00
7258_C  Maintenance Machinist Supervisor | ' 4681 B 4,681 1.00 1.00
7259 C Water And Power Maintenance Supervisor | 3,096 B 3,763 1.00 1.00
7262_C Maintenance Planner 4,850 B 4,850 7.00 7.00
7270_C  Watershed Keeper Supervisor 2,792 B 3,394 2.00 2.00
7276_C Electrician Supervisor 1| ' 4356 B 5,295 .2.00 2.00
7281_C Street Environmental Svcs Operations 3,455 B 4,198 1.00 1.00
Supervisor
7284 C Utility Plumber Supervisor || 4,443 B 5,400 .6.00 6.00
7287 C Supervising Electronic Maintenance Technician 4,443 B 5400 1.00 1.00
7306_C  Automotive Body And Fender Worker 3602 B 3602 . 100 1.00
7309 _C Car And Auto Painter : 3,602 B 3,602 1.00 - 1.00
7313 _C Automotive Machinist 3602 B 3,602 11.00 11.00
7315_C Automotive Machinist Assistant Supervisor 4247 B 4,247 1.00 1.00
7316_C  Water Service Inspector 3617 B 4,397 10.00 10.00
7317 C Senior Water Service Inspector 4,188 B 5,001 6.00 6.00
7318_C Electronic Maintenance Technician 3,839 B 4,665 10.00 10.00
7328_C Operating Engineer, Universal 3,355 B 4,078 18.00 18.00
7329 _C Electronic Maintenance Technician Asst 4148 B 5043 3.00 3.00
. Supervisor .
7332_C Maintenance Machinist 3,028 B 3,675 17.00 17.00
7334 C Stationary Engineer 3,675 B 3,675 2.00 2.00
| 7335 C Senior Stationary Engineer ’ 4,165 B 4,165 2.00 2.00
7337_C Maintenance Machinist Assistant Supervisor 3465 B 4,208 1.00 1.00
7339_C  Apprentice Stationary Engineer, Wir Treat Plant 2,633 B 3,849 3.00 3.00
i .
7341_C Stationary Engineer, Water Treatment Plant 4,052 B 4,052 44.00 44.00
7343_C Senior Stationary Engineer, Water Treatment 4,587 B 4,587 18.00 18.00
: Plant
7344 C Carpenter 3,079 B 8,742 10.00 10.00
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Annual Salary Ordinance (2 year) (Commitiée Recommended) Budget Year 2018-2020 and 2020-2021

. Division | Fund.  |JebGode| i ¢ dobTile . . -[tow|Type|ign B P8

232429 WTR 25940 WTR 7345_C Electrician 3462 B 4,208 11.00 11.00

Water Op Annual 7346_C  Painter 2,835 B 3,445 500 . 500

Enterprise  AccountCll 25477 c plumber 3583 B 4,356 3.00 3.00
7353_C  Water Meter Repairer 2727 B 3,317 7.00 _7.00
7355_C  Truck Driver. . ' 2,782 B 3542 19.00 19.00
7360_C Pipe Welder 3,583 B 4,356 500 - 5.00
7362_C  Communications Systems Technician 4,007 B 4,871 1.00 1.00
7388_C  Utility Plumber - S 3583 B 4,356 88.00 88.00
7410_C  Automotive Service Worker 2338 B 2,842 4.00 4.00
7463_C  Utility Plumber Apprentice | 2,178 B 3,049 6.00 6.00
7470_C  Watershed Keeper 2,498 B 3,036 18.00 18.00
7514_C  General Laborer 2270 B 2,760 55.00 55.00
9382 C  Government And Public Affairs Manager 4356 B 5295 1.00 1.00
T T i B

nTotal: - ,
PUC Departiment Total ™" ™ & &+
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Annual Salary Ordinance (2 year) (Committee Recommended) ) : R Budget Year 2019-2020 and 2020-2021

Department: REC Recreation & Park Commsn
SRR L . 2019-2020 | 202022021

. Division' |1~ UL Fund 0 [Job Code) [ LT JobTitle s T Low | Type| High | 2R HEEERT
207912 REC 10000 GF Annual 0922 _C Manager | . ‘4007 B 5115 12.00 12.00
Operations  Account Ctrl 0923_C  Managerll : 4303 B 5,491 2.00 2.00
0951_C Deputy Director | 4007 B 5115 1.00 1.00
0953_C  Deputy Director Il o 5766 B 7,358 200 200
1406_C Senior Clerk : = 1,995 B 2427 1.00 1.00
1704_C Communications Dispatcherl . 2,126 B 2,583 5.00 5.00
1820_C  Junior Administrative Analyst 2366 B 2876 = 7.00 7.00
1822_C . Administrative Analyst . 3112 B 3783 . 2.00 2.00
1823 C Senior Administrative Analyst 3,627 B 4,408 4.50 4.50
2656_C  Chef i " 2634 B 3,202 1.00 1.00
2708_C Custodian ' 2,011 B. 2443 62.25 62.25

271 6_C Custodial Assistant Supervisor 2211 B 2,687 6.00 6.00
2718_C-  Custodial Supervisor 2,437 B 2963 5.00 5.00
3210_C Swimming Instructor/Pool Lifeguard. 1,947 B 2,366 12.00 ~ 12.00
3213 C - Aquatics‘Facility Assistant Supervisor 2,045 B 2484 7.00 7.00
3215 C Aquatics Facility Supervisor 2675 B 3251 . 8.00 " 8.00
3260_C  Crafts Instructor ‘ 2178 B 2,648 2.00 2.00 -
3278 C Recreation Facility Assistant 1273 B 1,548 11.50 11.50

‘ 3283_C Recreation Specialist . . 2178 B 2,648 13:77 14.00
4 3286_C Recreation Coordinator 2243 B 2,727 44.85 44.85
3289_C  Recreation Supervisor 3,079 B 3,742 11.00 11.00

3302_C  Admission Attendant 1,709 B 2,074 8.00 8.00

3370_C Animal Care Attendant . © 1,985 B 2534 2.00 2.00

3410_C Apprentice Gardener 1,571 B 2,286 22.00 '22.00

3417_C Gardener 2349 B 2,857 . 142.50 . 142.50

3422 _C Park Section Supervisor 2,857 B 3,472 20.00 20.00

3424 C- ‘ integrated Pest Management Specialist 2,857 B 3472 = 3.00 3.00

3425_C Senior Integrated Pest Management Specialist 3,067 B 3,716 - 1.00 1.00

3428 C Nursery Specialist 2,720 B 3,307 8.00 8.00

3430 C Chief Nursery Specialist 3,150 B 3,827 2.00 2.00

3434_C  Arborist Technician 2590 B 3,549  9.00 9.00

3436_C Arborist Technician Supervisor | - 3258 B 3,961 - 3.00 3.00

3438_C Arborist Technician Supervisor il . 3372 B 4,097 1.00 1.00
3542_C  Curator il o ‘ 2792 B 3,394 2.00 2.00

7108_C Heavy Equipment Operations Assistant 3706 B 4,504 1.00 1.00

Supervisor : .

A 7208_C Heavy Equipment Operations Supervisor 3,881 B 4,730 1.00 1.00
7213 C Plumber Supervisor | 4,030 B 4,899 1.00 1.00
7215 C General Laborer Supervisor | 2,515 B- 3,057 200 200
7226_C  Carpenter Supervisor | 3799 B 4617 1.00 1.00

17238 C Electrician Supervisor | = 3,914 B 4,758 1.00 1.00
7242_C Painter Supervisor | ) 3220 B 4125 1.00 1.00
7262_C Maintenance Planner ) 4850 B 4,850 1.00 - 1.00
7311_C Cement Mason ) 27271 B 3317 3.00 3.00
7328 C  'Operating Engiheer, Universal - 3,356 B 4,078 5.00 5.00
7334 C  Stationary Engineer 3675 B 3675 5.00 5.00
7335_C Senior Stationary Engineer 4165 B 4,165 2.00 2.00
7344 C Carpenter . : 3079 B 3742 9.00 9.00
7345 C Electrician ’ 3462 B 4,208 5.00 5.00
7346_C  Painter 2835 B 3445 5.00 5.00
7347_C  Plumber 3583 B 4356 8.00 8.00
7348_C  Steamfitter . . 3583 B 4356 2.00 2.00
7355_C  Truck Driver 2782 B 3542 7.00 7.000
7376_C Sheet Metal Worker ’ 3603 B 4380 - .3.00 3.00
7395_C Ornamental Iron Worker’ 2977 B 3617 2.00 2.00
7514 C  General Laborer , 2270 B 2,760 13.00 13.00
8208_C Park Ranger ’ ’ 2,243 B 2,727 . 41.00 41,00
8210_C Head Park Ranger X 2781 B 3,381 5.00 - 5.00
9342 C Ornamentai iron Worker Supervisor | 3384 B

4,108 1.00 1.00

116

2424



Annual Salary Ordinance (2 year) (Committee Recommended) ’ Budget Year 2018-2020 and 2020-2021

wison |7 runa © Jusbcode| 0 dobmie | Low | Type] nign | 20152020 | a0 aned
207912 REC 10000 GF Annual 9343 C  Roofer . ; . 2,876 ‘B 3,496 1.00 1.00
Operations  Account Ctrl 9345 C  Sheet Metal Supervisor | 4030 B 4,899 1.00 1.00
TEMPM_E Temporary - Miscellaneous 0 B 0 74.18 71.82

207912 REC 10010 GF Annual 3283 _C Recreation Specialist 2178 B 2,648 "~ 3.08 4.00
Operations  Authority Cirl 3286 C. Recreation Coordinator - 2243 B 2727 0.77 1.00
3374 C Volunteer/Outreach Coordinator 2,734 B 3,323 1.54 2.00

TEMPM_E Temporary - Miscellaneous ’ 0 B 0 1.96 = 220

- 207912 REC 10060 GF Work - 3286_C  Recreation Coordinator - 12243 B . 2727 5.00 5.00
Operations ~ Order TEMPM_E Temporary - Miscellaneous o B 0 . 716 6.95
207912 REC 10080 GF Overhead- 0922_C  Manager | 4,007 B 5,115 1.00 1.00
Operations ~ Recreation & Parks 0923 ¢ Manager ! _ 4303 B 5491 1.00 1.00
0831_C Manager I - 4638 B 5920 1.00 1.00

0953 C Deputy Director Ill - 5766 B 7358 1.00 1.00

1051_C IS Business Analyst-Assistant - 2876 B 3,617 1.00 1.00

1823 C Senior Administrative Analyst . 3627 B 4,408 2.00 2.00

5201_C Junior Engineer 3,164 B 3,847 - 1.00 1.00

5502_C Project Manager | 5424 B 5424 2.00 2.00

5504 C Project Manager Il 6,276 B 6,276 -1.00 1.00

7262_C Maintenance Planner 4850 B 4850 1.00  1.00

TEMPM_E Temporary - Miscellaneous . 0 B 0 . 0.00 0.37

207912 REC 11802 SR R&P- 0922 C  Manager| 4,007 -B 5115 1.00 1.00
Operations ~ Marina -Annual 1820_C  Junior Administrative Analyst 2366 B 2,376 1.00 1.00
1823 C Senior Administrative Analyst 3,627 B 4,408 1.00 1.00

A3232__C Marina Assistant } 2200 B 2675 6.00 6.00

3233 C Marina Associate Manager 2484 B 3,020 1.00 1.00

8208_C Park Ranger 2243 B 2727 1.51 1.51

: TEMPM_E Temporary - Miscellaneous 0 B 0 - 1.74 1.70

207912 REC 12360 SR Golf Fund 3417_C . Gardener 2,349 B 2,857 35.00 35.00
Operations  Annual 3422_C  Park Section Supervisor - 2857 B 3472 3.00 '3.00
) 3424 C  Integrated Pest Management Specialist 2,857 B 3472 1.00 1.00

3434 C Arborist Technician 2590 B 3,549 2.01 . 2.0

3436_C Arborist Technician Supervisor | . 3259 B 3,961 1.00 1.00

7328-C Operating Engineer, Universal 3,355 B 4,078 1.00 1.00

7347_C  Plumber 3,583 B 4,356 3.00 3.00

7355 _C Truck Driver o 2,782 B 3,542 5.00 5.00

7514 _C General Laborer : 2270 B 2,760 1.00 1.00
207912 REC 13370 SR Open 0922 C  Manager ! 4007 B 5115 3.00 3.00°

Operations  Space&Park-Annual 1314 ¢ Public Relations Officer 3423 B 4,160 1.00 1.00 .

' 1827_C  Administrative Services Manager 3,664 B 4,453 2.00 2.00

2708 C Custodian ' 2,011 "B 2443 26.75 26.75

2716_C Custodial Assistant Supervisor 2214 B 2,687 © 1.00 1.00

2718 _C Custodial Supervisor 2437 B 2,863 3.00 3.00

3210_C Swimming Instructor/Pool Lifeguard 1,947 B 2,366 7.00 7.00

-3213_C Aquatics Facility Assistant Supervisor 2045 B 2484 7.72 7.72

3278 C  Recreation Facility Assistant ) 1,273 B 1,548 2.00 2.00

3283 _C Recreation Specialist 2,178 B 2,648 10.50 10.50

3286_C Recreation Coordinator ' 2243 B 2727 28.63 28.63

3289 _C Recreation Supervisor 3079 B 3742 2.00 2.00

3292 _C  Assistant Superintendent Recreation 4170 B 5,070 1.00 . 1.00

- 3374_C  Volunteer/Outreach Coordinator : 2734 B 3,323 8.00 8.00

3410_C Apprentice Gardener 1,671 B 2,286 11.00 11.00

3417_C ' Gardener N . 2349 B ' 2,857 63.00 63.00

3420_C Natural Resource Specialist T 2524 B 3,070 8.00 8.00

3421_C Chief Natrual Resource Specialist 3,070 B 3,731 1.00 1.00

3422 C Park Section Supervisor 2857 B 3472 10.00 10.00

3426 C . Forester 3,496 B 4250 1.00 1.00

3434 C Arborist Technician 2,600 B 3,549 2.00 -2.00

5298 _C Planner II-Environmental Review 3,774 B 4,587 1.00 . 1.00

B 4,662 1.00" 1.00

. 7205_C Chief Stationary Engineer 4,662
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Annual Salary Ordinance (2 year) (Commitiee Recommended) : Budget Year 2019-2020 and 2020-2021

2019-2020 | 2020-2021,

JobTitle . -+, "~ .| Low,| Type | High

< Fun

[ Division - || < Fun JobCods | sl | Lo “rte | FIE
207912 REC 13370 SR Open 7215_C General Laborer Supervisor | 2515 B 3,057 1.00 " 1.00
Operations  Space&Park-Annual 7311 G Cement Mason 2727 B 3317 100  1.00
1 7334 C Stationary Engineer 3,675 B 3,675 4.00 4.00
7344 C Carpenter ' 3,079 B 3,742 3.00 3.00
7345_C  Electrician ' 3462 B 4,208 - 4.00 4.00
7346_C Painter 2,835 B 3,445 6.00 6.00
7347 C  Plumber - 3583 B 4,356 3.00 3.00
7355_C Truck Driver 2,782 B 3,542 8.00 8.00
7395 C Ornamental Iron Worker ) 2977 B 3817 3.00 3.00
7514_C General Laborer 2270 B 2,760 5.00 5.00
9343 C  Roofer : 2,876 B 3,496 3.00  3.00 .
9770_C Community Development Assistant 2343 B 2849 3.00 3.00 .
9772_C Community Development Specialist 2948 B 3,583 1.00 "1.00
TEMPM_E Temporary - Miscellaneous 0 B 0 2.58 2.50
' B 2857 1.00 1.00

207912 REC 14820 SRETF-Gift 3417_C Gardener : 2,349
Operati ns :

232199 REC m1_ 0686 GF Overﬁead- 0922_0

Manawger ] B 5115
Admin Recreation & Parks 0932 ¢ Manager IV 4981 B 6,356
Services 0941_C  Manager Vi 5766 B 7,358
0951_C Deputy Director | 4,007 B 5,115
0953 C Deputy Director |l 5766 B 7,358
0954_C  Deputy Director IV 6,564 B 8,377
0964 C  Department Head IV | 7540 B 9622
1053_C IS Business Analyst-Senior © 3,856 B 4,850
1054_C 1S Business Analyst-Principal 4464 B 5616
1091_C IT Operations Support Administrator | . 2,184 B 2,707
1093_C IT Operations Support Administrator lIl . 3,119 B 3,865
1094_C IT Operations Support Administrator IV 3,791 B 4,698
1202_C Personnel Clerk . 2142 B 2,604
1204 C  Senior Personnel Clerk 2479 B 3,014
1220 C Payroli and Personnel Clerk ' 2461 B 2,991
1224 C  Principal Payroll And Personnel Clerk 2977 B 3617 1.00 1.00
. 1241 C Human Resources Analyst 2,683 B 3,048 5.00. 5.00
" 1244 C Senior Human Resources Analyst 3,791 B 4,607 5.00 5.00
1246_C  Principal Human Resources Analyst R 4496 B 5465 3.00 3.00
1446 C  Secretary li ‘ 2419 B 2,941 1.00 1.00
1454 C Executive Secretary || 3,150 B 3,827 1.00 1.00
1630_C  Account Clerk 2,064 B 2,509 1.00 1.00
1632_C Senior Account Clerk © 239 B 2,904 4,00 | 4.00
1654_C ~ Accountant Il 3,490 B 4,242 1.00 1.00
1657_C  Accountant IV 4039 B 4,909 1.00 1.00
1820_C Junior Administrative Analyst . 2366 B 2876 1.00 1.00
1822_C  Administrative Analyst ‘3,412 B 3,783 5.00 5.00
"1823_C  Senior Administrative Analyst . . 3627 B 4,408 7.00 7.00
1824 C Principal Administrative Analyst 4198 B 5,103 4.00 4.00
1825_C Principal Administrative Analyst Il 4598 . B 5590 1.00 1.00
1844_C ' Senior Management Assistant 3282 B 3,989 0.50 0.50
1932_C Assistant Storekeeper 1,919 B 2333 100 - 1.00
1936_C  Senior Storekeeper : 2,243 B 2,727 1.00 1.00
3374_C  Volunteer/Outreach Coordinator 2,734 B 3,323 1.00 1.00
6130_C  Safety Analyst 4220 B 5,129 0.50 0.50
6137_C Assistant Industrial Hygienist 3,180 B 3,865 1.00 1.00
‘6138 _C Senior Industrial Hygienist 4653 B 5655 -1.00 -1.00
. . TEMPM_E Temporary - Miscellaneous 0 B 0 - 048 1 0.47
232199 REC 13370 SR Open 0923 C Manager II 4,303 B 5491 1.00 1.00
Admin Space&Park-Annual 1824 ¢ Principal Administrative Analyst 4198 B 5103 1.00 1.00
Services - 5201.C  Plannerlil 3,774 B 4587 1.00 1.00
5293 C Planner IV : 4,475 B 5438 1.00 1.00
TEMPM_E Temporary - Miscellaneous 0 B 0 0.36 0.35
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Annual Salary Ordinance (2 year) (Commitiee Recommended)

Budget Year 2018-2020 and 2020-2024

- Division | - Fund " | Job Code | . ~JobTitle Low. | Type| High | 2019-2020) 20202024
‘Division Tofali:- " 1 F e BESS T FLn0 Tl Bos4T - B0.82:
262668 REC 10020 GF Continuing 3417 G Gardener 2349 B 2857 1.00 1.00
Capital Authority Ctrl
Division
262668 REC 10060 GF Work 1657 _C  Accountant [V 4039 B 4,909 1.00 1.00
Capital Qrder 1823_C  Senior Administrative Analyst 3627 B 4408 1.00 1.00
Division "5203_C  Assistant Engineer 3574 B 4344 1,00 1.00
5261 _C Architectural/Landscape Architectural Assistant 3,119 B 3,791 2.00 © 2.00
Il
5274 _C Landscape Architect 4815 B 5855 1.00 1.00
5502_C - Project Manager | 5424 B 5424 12.00 12.00
5504 C Project Manager i 6,276 B 6,276 3.00 3.00
5506_C  Project Manager li 7619 B 7619 1.00 1.00
262668 REC 10080 GF Overhead- 0954 C  Deputy Director IV 6,564 B 8377 1.00 1.00
Capital Recreation & Parks 1052 ¢ 1S Business Analyst 3331 B 4,189 1.00 1.00
Division 1446_C  Secretary Il 2419 B 2,941 1.00 1.00
1654 C  Accountant lli 3,490 B 4242 1.00 1.00
1822_C  Administrative Analyst 3112 B 3,783 1.00" 1.00
1824 _C Principal Administrative Analyst 4198 B 5,103 1.00 1.00
1825 C PrincipalAdminist_rativeAnaIystIl 4598 B 5,590 1.00 " 1.00
3374 C Volunteer/Outreach Coordinator 2,734 B 3,323 1.00 1.00
TEMPM_E Temporary - Miscellaneous 0 B 0 243 2.36
262668 REC 13370 SR Open 1823_C Senior Administrative Analyst 3,627 B 4,408 2.00 2.00
Capital SpacedPark-Annual 1824 ¢ Principal Administrative Analyst 4198 B 5103 2.00 2.00

Division

REC: ‘vbg-pa’r‘tmerit‘ Total - -
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. Annual Salary'Ordinance (2 year) (Committee Recommended) Budget Year 2019-2020 and 2020-2021

Department: REG Elections

Cowision | Fund  [JebCode " i - UobTie: i i | Type | High | 20152020 20202021
232302 REG 10000 GF 0951_C"~  Deputy Director | B 5115 1.00 1.00
Elections Services  Annual 0952 C  -Deputy Directorll B 5920 1.00 1.00

Account Ctrl - n960 ¢ Department Head i "B 7,883 . .1.00 1.00
1052_C '18.Business Analyst B 4,189 1.00 1.00
1062_C ' IS Programmer Analyst B 3817 3.00 3.00
1002_C IT Operations Support Administrator || 2,566 B 3,180 1.00 ©1.00
1095_C IT Operations Support Administrator V 4,078 B 5056 1.00 1.00
1222 _C Senior Payroll And Personnel Clerk 2700 B 3,282 '1.00 1.00 .
1403_C . Elections Clerk : 2,131 B 2,590 6.23 6.00
1408_C Principal Clerk 2634 B 3,202 1.23 | 1.00
1410_C  Chief Clerk © 3,020 B 3,671 2.00 2.00
1840_C Junior Management Assistant. 2,521 B 3,066 8.00 8.00
1840 Z Junior Management Assistant 2521 B 3,066 0.77 1.00
1842_C Management Assistant - 2,864 B 3,481 - 877 9.00
1844 _C Senior Managemeht Assistant 3,282 B 3,989 2.00
TEMPM_E B

0.

246641 REG 10000 GF
Elections-Commission Annual

Account Ct[I )

h Bdard/Comﬁisston Secretary 3

120
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Annual Salary Ordinance (2 year) (Commitiee Recommended) Budget Year 2018-2020 and 2020-2021

Department: RET Retirement System

| owision | Funa - fuoboode| 0 uebmi | Low |Tyme| wign |22
207980 RET 10020 GF 0922 _C Manager | 4007 B
SF Deferred  Continuing 0932 ¢ Manager IV B
g?onggam Authority Cir 1209_C Benefits Technician B
1813_C Senior Benefits Analyst B
TEMPM_E Temporary - Miscellaneous B
232318 RET 31330 0922 C Manager | 5,115
Retirement Employees - qg23 ¢ Manager 1| 5,491
Services -Retirement .

0931_C Manager ll!

B
B
Trust B
i 0932 C Manager IV B 6,356
0941 _C Manager VI B 7,358
0955 C Deputy Director V B 8,918
1209 C Benefits Technician B 2,754
1652_C  Accountant il B 3,505
1654 _C Accountant 1l B 4,242
1812 _C Assistant Retirement Analyst B 3,481
1813 _C Senior Benefits Analyst B 3,851
' 1814_C  Benefits Supervisor B 4730
1825 _C Principal Administrative Analyst Il B 5590
1842 C Management Assistant B - 3,481
1844_C Senior Management Assistant B 3,989
B 0

~TEMPM_E Temporary - Miscelianeous 0

Division Total; .~
232319 RET 31330

1114—C Senior Portfolio Managér 5,749

B 7,337
Investment  Employees {115 C  Director . 6985 B 8918
Relirement  1116.C  Managing Director 8493 B 10,841
1119 C Chief Investment Officer - 10,185 B 12,963
1404_C  Clerk 1924 B 2338
1844 C  Senior Management Assistant 3282 B 3,989
4331_C Security Analyst 3,940 B 4,788
B 0

TEMPM_E Temporary - Miscellaneous o .

Do Toal
232320 RET

5@330 o 69:2_2_6 ' Manager ) B 4.00N7"

B 5115

Administration Employees 0941 ¢ ManagerVi 5766 B 7,358
Retirement 0952 ¢ Deputy Director I 4638 B 5920 100 1.00
: 0965_C  Department Head V 935 B 11,951 1.00 1,00
1043 _C IS Engineer-Senior 4575 B 5754 1.00 1.00
1053 _C IS Business Analyst-Senior ) 3855 B 4,850 1.00 1.00
1054_C IS Business Analyst-Principal 4464 B 5616 4:00 4.00
1064_C 1S Programmer Analyst-Principal 4089 B 5118 2.00 200
1070 _C IS Project Director 4,921 B 6,190 1.00 1.00
1093_C T Operations Support Administrator lil 3,119 B 3865 1.00 1.00
1084_C IT Operations Support Administrator IV 3,791 B 4,698 1.00 1.00
1110_C Exec Asst To The Exec Director, Retirement 4,007 B 4,871 1.00 1.00

: System e .
1241 _C Human Resources Analyst 2,683 B 3,948 1.00 1.00
1244 C Senior Human Resources Analyst 3,791 B 4,607 1.00 1.00
1404 C  Clerk 1,924 B 2338 0.77 1.00
1750_C Microphoto/lmaging Technician 1,742 B 2,116 4.00 4.00
1752_C Senior Microphoto/imaging Technician 2,243 B 2,727 1.00 1.00
B

j?Gé__C Mail And Rggroductig_q Service Supervisg-r_ 2,857 3,4’72 o 1QO
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Annual Safary Ordinance (2 year) (Commitlee Recommended) . Budge! Year 2019-2020 and 2020-2021

Department: RNT Rent Arbitration Board

. Division |- -Fund " |Job Code | /" -1 " JobTitle | Low |Type [ High | 2R IR
232325 RNT 10850 SR 0951_C Deputy Director | 4007 B 5115 1.00
Rent Remt . 0061_C  DeparmentHead| . 4981 B 6,356 1.00
frolpation.  Prollration  1406_C Senior Clerk 1905 B 2,427 1.00
1424 C Clerk Typist ) 2,000 B 2432 1.00
1446_C  Secretary li 2419 B 2941 3.00
1823 C Senior Administrative Analyst - 3627 B 4,408 1.00
2975 C Citizens Complaint Officer ’ 2,864 B 3,481 12.00
2982 C Rent Board Supervisor 3490 B 4,242 2.00
8173_C  Legal Assistant 2971 B 3610 2.00
8177_C  Attorney (Civil/Criminal) . 4,548 B 7,966 12.00
8182 _C Head Attorney, Civil And Criminal 7,046 B 8,558 2.00
TEMPM_E Temporary - Miscellaneous B ) 035

o 03
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Annual Salary Ordinance (2 year) (Commitiee Recommended)

Budgel Year 2018-2020 and 2020-2021

Department: SCi Academy Of Sciences

owsion | rona [soboode] e
232328 SCI 10000 GF 7205_C  Chief Stationary Engineer 4,662 1.00 1.00
Ac_ademy Of AnnualtC 7334_C  Stationary Engineer 3,675 11.33 11.33
Solencs | feooumCW 7335 senior Staonary Engineer 4465 100 100

‘Division Tota )
'SCl Department Total . - © . -
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Annual Salary Ordinance (2 year) {Committee Recommended)

Budget Year 2019-2020 and 2020-2021

Department: SHF Sheriff

Coivsisn | Fund . [JonGods| . | dobTe -~ || Low |Type| vigh | e mE0E0EE
232331 SHF 10000 GF 0922_C  Manager | 4,007 B 5,115 0.00 0.50
Sheriff Annual Account pg923 ¢ Manager I 4303 B 5491 1.00 1.00
ctr 0832_C Manager IV 4981 B 6,356 2.00 2.00
0833 _C Manager V 5370 B 6,855 0.77 1.00
0952_C Deputy Director || 4638 B 5920 1.00 1.00
0953_C Deputy Director lif 5766 B ' 7,358 1.00 1.00
1043_C IS Engineer-Senior 4575 B 5754 1.00 1.00
1063_C IS Business Analyst-Senior 3,855 B 4,850 1.00 1.00
1092_C IT Operations Support Administrator il 2,566 B 3,180 0.50 1.50
1095_C IT Operations Support Administrator V 4,078 B 5,056 0.50 1.50
1222 C Senior Payroll And Personnel Clerk 2700 B 3,282 2.00. 2.00
1226_C Chief Payroll And Personnel Clerk 3,140 B 3,816 1.00 1.00
1241_C Human Resources Analyst 2683 B 3,948 1.00 2.00
1244 C Senior Human Resources Analyst 3,791 B 4,607 - 1.00 1.00
1404 C  Clerk : 1924 B 2338 1.50 1.50
1426_C  Senior Clerk Typist 2,195 B 2,667 1.00 1.00
1484 C Executive Secretary lil 3150 B 3,827 1.00 1.00
1654_C Accountant If 3490 B 4,242 1.00 " 1.00
1657_C  Accountant IV 4039 B 4,909 1.00 1.00
1705_C Communications Dispatcher Il 2,357 B 2,864 1.00 1.00 -
1823_C  Senior Administrative Analyst 3,627 B 4,408 4,00 4.00
1824_C Principal Administrative Analyst 4198 B 51103 2.00 2.00
1934_C  Storekeeper 2106 B 2,559 2.00 2.00
1936_C Senior Storekeeper 2243 B 2727 1.00 1.00
1942_C  Assistant Materials Coordinator 3540 B 4,303 1.00 1.00
3402_C Farmer 2349 B 2857 0.50 0.50
. 7120_C  Buildings And Grounds Maintenance 5351 B 5,351 2.00 2.00
Superintendent
7205_C Chief Stationary Engineer 4662 B 4,662 1.00 1.00
7318 _C Electronic Maintenance Technician 3,839 B 4665 .1.00 1.00
7334 C  Stationary Engineer ' 3675 B 3,675 8.00 8.00
7335 C Senior Stationary Engineer 4165 B 4,165 2.00 2.00
7347_C  Plumber 3583 B 4,35 2.00 2.00
7524_C  Institution Utility Worker 1,919 B 2,333 1.00 1.00
8108_C Senior Legal Process Clerk 2293 B 2,787 33.50 36.50
8109_C Document Examiner Technician 2,534 B 3,079 2.00 2.00
8173_C  Legal Assistant 2971 B 3,610 3.77 4.00
8177_C  Attorney (Civil/Criminal) 4548 B 7,966 2.00 2.00
8193_C  Chief Attorney I (Civil & Criminal) 7,844 B 9,536 1.00 1.00
8217_C Community Police Services Aide Supervisor 2792 B 3,394 1.00 1.00
8249 C Fingerprint Technician | 2211 B 2,687 3.00 3.00
8250_C  Fingerprint Technician Il 2390 B 2904 9.00 9.00
8300_C  Sheriff's Cadet 1,759 B 2,136 39.00 39.00
8304_S Deputy Sheriff 3,367 B 4,292 401.25 = 401.25
8306_S  Senior Deputy Sheriff 3,728 B 4,759 59.00 59.00
8308_S Sheriff's Sergeant 4,031 B 5,148 52.00 52.00
8310_S  Sheriff's Lieutenant 4625 B 5900 3200  32.00
8312_S Sheriff's Captain 5303 B 6,766 8.00 8.00
8315_S-  Assistant Sheriff 6,564 - B 8,377 1.00 1.00
8317_S Chief Deputy Sheriff (PERS) 6,564 B 8,377 4.00 4.00
8348 S Undersheriff 6,564 B 8,377 1.00 1.00
8350_8 Sheriff 9645 B 9,645 -1.00 1.00
8420_C Rehabilitation Services Coordinator 3232 B 3,928 13.00 13.00
8504_P Deputy Sheriff (SFERS) 3,367 B 4,202 279.55  280.70
TEMPM_E Temporary - Miscellaneous 0 B 0 " 0.46 0.45
232331 SHF 10060 GF Work . 1705 _C Communications Dispatcher |l 2357 B 2,864 1.00 1.00
Sheriff Order 8202 C  Security Guard 1,846 B 2,243 1.00 1.00
8204_C . Institutional Police Officer 2616 B 3,180 6.00 6.00
8205 C Institutional Police Sergeant 4,031 B 5148 1.00 1.00

2482



Annual Salary Ordinance (2 year) (Commitiee Recommended)  Budgel Year 2019-2020 and 2020-2021

232331 SHF 10060 GF Work 8300_C Sheriff's Cadet 1,758 B 2,136 59.00 59.00
Sheriff Order 8304 S Deputy Sheriff . 3367 B 4292 74.00 74.00
8306_S Senior Deputy Sheriff 3728 B 4,759 -9.00 9.00
8308_8 Sheriff's Sergeant - 4031 B 5,148 12.00 12.00
8310_8 Sheriff's Lieutenant 4625 B 5800 4.00 4.00
8312_S  ‘Sheriff's Captain 5303 B 6,766 1.00 1.00
232331 SHF 13520 SR DNA 8304_S Deputy Sheriff 3,367 B 4,292 1.00 1.00
Sheriff Id Fund -Prop :
69-2004 A
232331 SHF 13660 SR 1632_C Senior Account Clerk 2390 B -2904 1.00 1.00
Sheriff Sheriff-State
Authorized ) .
232331 SHF 13670 SR 0922 C Manager | 4,007 B 51156 1.00 1.00
Sheriff Sheriff-Inmate 4824 ¢ Principal Administrative Analyst 4498 B 5103 1.00 1.00
Program 3402.C  Farmer ' 2349 B 2857 0.50 0.50
8420_C Rehabilitation Services Coordinator 3232. B 3928 3.00 3.00
TEMPM_E Temporary - Miscellaneous 0 B 0 0.45 0.43
232331 SHF 13730 SR 1823 C Senior Administrative Analyst 3627 B 4408 1.00 0.00
Sheriff Public - -
Protection-Grant
e Ot
‘DivisionTotal: . -

iz i
1,471.25  1,178.33]

SHF Depariment Total. -

125
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Annual Salary Ordinance (2 year) (Commitlee Recommended) Budget Year 2019-2020 and 2020-2021

Department: TTX Treasurer/Tax Collector

Division | [Fund | JobGode| [y JobTile . i |Low |Type)High |BER T
232346 TTX 10000 GF 0923 C - Mahager {1 4303 B 5491 0.50 0.50
Management Annual 0931_C  Manager Il 4638 B 5920 3.00 3.00

Account Clil 4953 ¢ Deputy Director Iil 5766 B 7,358 1.00 1.00
0954_C  Deputy Director IV 6,564 B 8,377 1.00 1.00
1043_C IS Engineer-Senior . 4575 B 5,754 2.94 2.94
1052_C" IS Business Analyst . 3331 B 4,189 1.50 1.50
1053_C IS Business Analyst-Senior 3,855 B 4,850 1.00 1.00
1054 _C 1S Business Analyst-Principal : 4,464 B . 5616 1.00 1.00
1063_C IS Programmer Analyst-Senior 3494 B 4,399 2.00 2.00
1064_0' IS Programme'r Analyst-Priricipal . 4069 B 5119 1.00 1.00
) 1070_C IS Project Director 4,921 B 6,190 0.90 0.90
1092_C IT Operations Support Administrator I 2566 B 3,180 0.50 0.50
1093_C IT Operations Support Administrator 11 3,119 B 3,865 1.00 1.00
1095_C IT Operations Support Administrator V - . 4078 B 5,056 1.00 1.00
1204 C Senior Personnel Clerk 2,479 B 3,014 1.00 1.00
1222 C Senior Payroll And Personnel Clerk 2700 B 3,282 1.00 1.00
1244 C Senior Human Resources Analyst 3,791 B 4,607 1.00 1.00
‘1454__0 Executive Secretary !l 3,150 B 3,827 1.00 1.00
1630_C - Account Cle;rk . ) : 2,064 B . 2509 1.00 1.00°
1632_C Senior Account Clerk 239 B 2,904 7.00 7.00
1634 _C Principal Account Clerk 2,700 B 3,282 3.00 3.00
1654 _C Accountant i ’ 3490 B 4242 2.00 2.00
1822 C  Administrative Analyst 3,112 B 3,783 - 1.00 1.00
1823_C ‘ Senior Administrative Analyst 3,627 B 4,408 1.50 1.50
1824 _C Principal Administrative Analyst 4198 B 5,103 1.00 1.00
1825_C Principal Administrative Analyst I . 4598 B 5,590 1.00 1.00
1842_C Management Assistant 2864 B 3,481 0.50 0.50
. 4390 _C Treasurer 7,598 B 7,598 1.00 1.00
232346 TTX 10010 GF 0923 C Manager Il 4303 B 5491 . 1.50 1.50
Management Annual 1632_C  Senlor Account Clerk : ‘2,380 B 2,904 1.00 1.00
Authority Clrl 1353 ¢ Senior Administrative Analyst 3827 B 4408 2.50 2,50
1840_C - Junior Management Assistant 2,521 B 3,066 1.00 1.00
1844 C Senior Management Assistant 3,282 B 3989 " 1.00 1.00
232346 TTX 10060 GF 1844 _C Senior Management Assistant 3,282 B 3,989 0.64 0.00
Management Work Order 4306 C Collections Officer 2,479 B 3,014 0.56 0.56
232346 TTX 12550 SR 1823 _C Senior Administrative Analyst 3627 B 4,408 2.00 0.00
- Management Grants; GSF 1844 G Senior Management Assistant 3282 B 3,989 3.36 0.00
Continuing B 3891 050 050

4334 C

Investigator, Tax Collector 3,202

:Division Total: ...

. 049
232350 TTX 10000 GF

5115 100

0922_C Manager | - . 4,007

B

Treasury Annual 0923 C  Manager || . 4303 B 5491 2100 . 1.00
Account Gl o931 Manager |l 4638 B 5920 1.00 1,00
0953_C  Deputy Director IIf ) 5766 B 7,358 1.00 1.00

0954 C Deputy Director IV 6,564 B 8,377 0.50 0.50

1052_C 1S Business Analyst . 3,331 B 4,189 0.50 0.50

1054_C 1S Business Analyst-Principal 4,464 B 5616 1.00 1.00

1092_C IT Operations Support Administrator 11 2,666 B 3,180 0.50 0.50

1630_C Account Clerk . 2,064 B 2509 1.00 1.00

1634_C Principal Account Clerk 2,700 B 3,282 2.00 2.00

1654 C Accountant il 3490 B 4,242 2.00 2.00

1823 _C Senior Administrative Analyst ‘ 3,627 B 4,408 1.00 - 1.00

1824 C Principal Administrative Analyst 4198 B 5103 . 3.00 3.00

1842 _C Management Assistant C 2,864 B 3481 050 - ° 050

4310 C Commercial Division Assistant Supervisor 3,006 B 3763 2.00 2.00

4320_C Cashier | 2,000 B 2432 4.00 4.00

4321_C Cashier Il . 2,142 B 2,604 11.25 11.25

4331_C Security Analyst 3,940 B 4,788 1.00 1.00

TEMPM_E Temporary - Miscellaneous . 0 B 0 0.80 0.77
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Annual Salary Ordinance (2 year) (Committee Recommended) Budgel Year 2018-2020 and 2020-2021

Coeion | runa [ soncous| vt~ | cow [rype| vign [R5
JDiviston Total i T Lt e T et e R 0 36005 3602
232360 TTX 10000 GF 0922 C  Manager | R ' 4007 B 5115 240 240
Collection  Annual 0923 C  Manager Il 4303 B 5491 1.50. 1.50
Account Cil 4931 ¢ Manager I : 4638 B 5920 200 200
0933 C Manager V . 5370 B 6,855 = . 075 0.75
1404_C  Clerk ) 1,924 B 2,338 3.00 3.00
1408_C Principal Clerk - 2634 B 3202 10.50. 10.50
1460 _C Legal Secretary |l : 3,020 B 3671 0.62 0.62
1630_C Account Clerk 2,084 B 2,509 6.77 6.77
1632_C Senior Account Clerk 2,380 B 29804 ° 900 - 9.00
1634_C Principal Account Clerk ) ' 2,700 B . 3282 3.00 3.00
1822 C  Administrative Analyst , . 3,112 B 3,783 1.00 1.00
1823 _C Senior Administrative Analyst . 3,627 B 4,408 200 200
1824_C * Principal Administrative Analyst 4198 B 5103 200 200
1842 C Management Assistant 2,864 B 3,481 1.00 1.00
1844 C Senior Management Assistant 3282 B 3,989 3.00 . 3.00
4220 C Tax Auditor-Appraiser 3,087 B 3,752 2.70 2.70
4222 C  Senior Tax Auditor-Appraiser 3574 B 4344 5.65 565
4224 C Principal Tax Auditor-Appraiser 4136 B 5,027 1.85 1.85
4306_C  Collections Officer 2,479 B 3,014 8.44 8.44
4308 C Senior Collections Officer A 2,667 B 3,242 18.34 18.50
4310_C Commerciai Division Assistant Supervisor - 3,086 B 3,763 500 5.00
4334 C Investigator, Tax Collector . 3,202 B 3,891 8,50 8.50
4337 _C Principal Investigator, Tax Collector 3549 B 4315 2.00 2.00
8173 C . Legal Assistant 2971 B 3,610 2.00 2.00
8177_C  Attorney (CivilCriminal) - 4548 B 7,966 0.37 037
8190 _C Attorney, Tax Collector 6,906 B 8,395 0.77 0.77
’ TEMPM_E Temporary - Miscellaneous ' 0 B 0 020 . 018
232360 TTX 10020 GE 0922 C Manager | 4,007 B 5115 0.50 0.50
Collection Continuing 0923 ¢ Manager Il ‘ 4303 B 5491 0.50 " 050
Authority Ctri .

0931_C Manager I 4638 B 5920 1.00 | 1.00
- 0933_C Manager V 5370 B 6,855 1.10 1.10
0954 C Deputy Director IV 6564 B 8,377 0.50 0.50
1053_C 1S Business Analyst~Senior 3,855 B 4,850 1.00 1.00

1070_C IS Project Director . . 4921 B 6190 0.10 0.10 -
1244_C Senior Human Resources Analyst 3,791 B 4607. 1.00 1.00
1408_C Principal Clerk 2634 B 3,202 2.00 - 2.00
1630_C  Account Clerk 2,064 B 2509 3.00 3.00
1632_C Senior Account Clerk 2390 B 2,904 1.00 1.00
1823_C . Senior Administrative Analyst . 3627 B 4,408 1.80° - 1.80
1842 _C Management Assistant : 2,864 B 3,481 3.00 3.00
1844 C Senior Management Assistant : 3,282 B 3,989 1.00 1.00

- 4222 C Senior Tax Auditor-Appraiser ' 3574 B 4344 4.05 405
4224 C Principal Tax Auditor-Appraiser . 4136 B 5,027 1.00 1.00
4321_C Cashier 1| ) 2,142 B 2604 2.25 2.25
TEMPM_E Temporary - Miscellaneous 0 B . 0 0.64 0.82
232360 TTX 10060 GF 0922 C Manager | 4,007 \B 5115 0.10 0.10
Collection . Work Order 923 ¢ Manager i ' : : 4303 B 5491 1.00 1.00
0933_C - ManagerV 5370 B 6,855 0.15° 0.15
1043_C IS Engineer-Senior ) 4575 B ' 5754 0.06 0.06
1053_C IS Business Analyst-Senior . 3,855. B 4,850 1.00 1.00
1064_C IS Programmer Analyst-Principal 4089 B 5119 1.00 1.00
1460_C  Legal Secretary I | 3,020 B 3,671 0.38 0.38
1630_C  Account Clerk . 2,064 B 2,509 0.73 0.73
1632_C Senior Account Clerk 2,390 B 2,904 1.00 1.00
1823 C Senior Administrative Analyst 3,627 B 4,408 0.20 0.20
1824_C Principal Administrative Analyst 4198 B 5103 1.00 1.00
1844 _C Senior Management Assistant 3282 B 3989 100  1.00
4220 C°  Tax Auditor-Appraiser 3,087 B 3,752 030 0.30
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Annual Salary Ordinance (2 year) (Commitiee Recommended) Budget Year 2019-2020 and 2020-2021

vision | " Fund .+ | JobCode | | T " JobTifle © Type | High | 2T B
232360 TTX 10060 GF 4222 C  Senior Tax Auditor-Appraiser B 4344 1.30 1.30
Coliection ~ Work Order 4224 ¢ Principal Tax Auditor-Appraiser 4136 B 5027 0.15 0.15

4308_C Senior Collections Officer 2667 B 3242 - 666 ~ 6.50
4310 C Commercial Division Assistant Supervisor 3086 B 3,763 1.00 1.00
4334 C Investigator, Tax Collector 3,202 B 3,891 1.00 1.00
8173 C Legal Assistant 2971 B 3,610 1.00 1.00
8177_C Attorney (Civil/Criminal) 4,548 B
8190 C  Attorney, Tax Collector ) B

Djvision Total:
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Annuat Salary Ordinance (2 year) {Commitiee Recommended) Budget Year 2018-2020 and 2020-2021

Department: WAR War Memorial

Coveen | rwo ool wwme o [ [P
232392 WAR 14670 SRWar . 0922 C  Manager! 4,007 B 5115 1.00 1.00
War Memorial-Operating 0gs2 ¢ * Deputy Director Il : 4638 B 5020 1.00 1.00 .
Memorial 0962 C  Department Head Il 6,177 B 7,883 1.00 1.00
1093_C IT Operations Support Administrator 1l 3,119 B 3,865 1.00 1.00
1222 _C.  Senior Payroll And Personnel Clerk 2,700 B 3,282 1.00 1.00
1244 C Senior Human Resources Analyst } 3791 B 4607 1.00 1.00
1404_C  Clerk 1,924 B 2,338 100 . 1.00
1408_C  Senior Clerk B 1,995 B 2,427 2.00 2.00
1446_C~  Secretary }l 2,419 B 2,941 1.00 1.00
1452_C Executive Secretary i 2,808 B 3,523 1.00 1.00
1822_C  Administrative Analyst 3,112 - B 3,783 1.00 1.00
1823_C Senior Administrative Analyst 3,627 B 4,408 1.00 1.00
1824_C Principal Administrative Analyst’ 4,198 B 5,103 1,00 1.00
1842 _C Management Assistant 2,864 B 3,481 1.00 1.00
1844 C Senior. Management Assistant ' 3,282 B 3,089 3.00 3.00
4119 C Events & Facilities Specialist 2,963 B 3,603 1.00 1.00
7120 C Buildings And Grounds Maintenance 5351 B 5351 1.00 1.00
Superintendent .
7205_C Chief Stationary Engineer 4,662 B 4,662 1.00 1.00
7334_C Stationary Engineer .3,675 B 3,675 11.00 11.00
7335 G .Senior Stationary Engineer 4,165 B 4,165 2.00 2.00
7345 C  Electrician ' , 3462 B 4,208 1.00 1.00
7346_C  Painter . 2,835 B 3,445 1.00 - 1.00
©73717.C Stage Electrician ' , 3,297 "B 4,007 400 ° 4.00
7392 C Window Cleaner 2713 B 3,297 1.00 1.00
8207_C Building And Grounds Patrof Officer - 2243 B 2727 26.00 26.00
8211 C Supervising Building and Grounds Patrol 2412 B 2,932 3.00 3.00
Officer

TEMPM_E_VTemporrary - Miscellanqug_____' A

Y w
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Annual Salary Ordinance (2 year) (Committee Recommended) Budget Year 2018-2020 and 2020-2021

Department: WOM Status of Women v

[ Cow e ign [2ot-2020 2020201

" Division | Job Code |~

232395 WOM 10000 GF 0961_C  Department Head | : 4981 B 6,356 1.00 1.00
Status Of | Annual Account 1820 ¢ Junior Administrative Analyst ‘2366 B 2876 1.00 1.00
Women ctr 1823_C . Senior Administrative Analyst 3627 B 4408 1.00 1.00
1824 C Principal Administrative Analyst 4198 B 5,103 1.00 1.00
1840_C Junior Management Assistant 2521 B 3,066 1.00 1.00
2998 C Representative, Commission On The Status of 3,200 B 3,998 1.00 1.00
Women )
TEMPM_E Temporary - Miscellaneous 0 B 0 0.10 .0.10
232395 WOM 13550 SR ©1820_C Junior Administrative Analyst 2366 B 2876 1.00 0.37
Status Of Public . 2998_C  Representative, Commission On The Status of 3,200 B 3,998 0.77 1.00 .
Women Protection-Grant Women - :
ilf')iv>i\si9n Total; S - CREER L . o

130
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Charter Exempt Positions

Charter Section 10.104 - Exclusions From Civil Service Appointment

Code | Description of Exemption

(1 Supervisory and policy-level positions within the office of the Mayor and the office of the City
Administrator. 4

(2) Elected officers of the City and County and their chief deputies or chief assistants.

3) Members of commissions, boards and advisory committees.

4) Commission/Board secretary.

(5) Heads of agencies and departments.

(6) Non-uniformed deputy heads of departments.

%) Uniformed deputy heads of departments, police commanders and Fire Chief's aides.

(8) Confidential secretary and executive assistant within a department.or agency.

(9 The Clerk of the Board of Supervisors, legislative analyst and assistants to the members of the
Board of Supervisors.

(10) Paraprofessional aides of the.Uniﬁed School District and teaching instructional aides of the
Community College District. »

Y] Persons employed in positions outside the City and County upon construction work being
performed by the City and County when such positions are exempted from the classified civil
service by an order of the civil service commission.

(12) Persons employed in positions in any department for expert professional temporary services, when
such positions are exempted from said classified civil service for a specified period of said
temporary service by order of the civil service commission.

(13) All attorneys, including an attorney to the Sheriff and an attorney for the Tax Collector, City
Attorney’s and District Attorney’s investigators, hospital chief administrators, physicians and
dentists serving in their professional capacity (except those physicians and dentists whose duties
are significantly administrative or supervisory).

(14) Positions designated as exempt under the 1932 charter, as amended.

(15) Positions determined by the Controlier and approved annually by the Board of Supervisors to be
positions where the work or services can be practically performed under private contract at a lesser
cost than similar work performed by employees of the City and County, except where such work or
services are required to be formed by officers or employees of the City and County under the
provisions of this Charter or other applicable law.

(18) Temporary and seasonal appointments not to exceed the equivalent of half-time during any fiscal

' year, except that such positions may be filled through regular civil service procedures.

17 Appointments, which shall not exceed two years and shall not be renewable, as substitutes for civil
service employees on leave, except that such positions may be filled through regular Civil Service
procedures. - '

(18) | Appointments, which shall not exceed three years and shall not be renewable, for special projects
and professional services with limited term funding, except that such positions may be filled
through regular Civil Service Commission procedures.

(19) Entry level positions designated by an appointing officer with approval of the Civil Service

Commission for persons who met minimum qualifications and are certified as blind or severely
disabled; persons so appointed whose job performance is rated satisfactory by their appointing
officer shall after one year of continuous service acquire Civil Service status.

APP -1
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FISCAL YEARS 2019-20 AND 202021
ANNUAL SALARY ORDINANCE
NOTES TO POSITION-COUNT DETAIL AND APPENDIX
NOTE
A. PAY RATES
Certain pay rates included in this document may not reflect year-end rates due to
negotiated wage settlements and arbitration awards that-have not received final
legislative action. If you have a question regarding a rate of pay for a specific
classification, please consult the Department of Human Resources Compensation

Manual online at hitp://www.sfgov.org/dhr, or contact the Department of Human
Resources’ Compensation Program at (415) 557-4990.

. B. EXEMPT POSITIONS

The appendix lists the different types of Charter exemptions per Charter Section
10.104 and then identifies all exempt positions with approved requisitions by
department per Charter Section 10.104 (1-14). These exempt positions are subject
to change during the fiscal year. All Commissioners and Board Members are exempt
pursuant to Charter section 10.104-3, but are not included as positions and are not
detailed in the budget. ' '

C. POSITION COUNT

Total position counts include off-budget positions.

Mido



Budget and Finance Committee

To view the City department presentations provided at the Budget and Finance
Committee meeting, please visit the following link: '

https://sfsov.legistar.co m/LegisIétionDetail.aspx?ID=3975442&G UID=E13AB293-9486-4AC1-AC87-
F1CO56AA0CDB '
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Annual Salafy Ordinance Fiscal Years 2@4«8«2019—2020 and 2049-202020-21

Note: Addltlons are Szngle-underlme ztalzcs Times New Roman,
o - deletions are
Board amendment additions are double underlined underhned

Board amendment deletions are s%nke%hreugh»nerma}

" BE IT ORDAINED BY THE PEOPLE OF THE CITY AND COUNTY.OF SAN FRANCISCO.

SECTION 1. ESTABLISHMENT, CREATION AND CONTINUATION OF POSITIONS.

In accordance with the provisions of the Administrative Code; the positions hereinafter

. enumerated under the reépective departments are hereby created, established or continued

for the fiscal year ending June 30; 29492020.‘ Positions ereated or authorized by Charter or

‘State Iaw compensations for which are paid from City and County funds and approprlated in

the Annual Appropna‘uon Ordinance, are enumerated and included herein.

The word position or positions as, used. in the ordinance shall be construed to include office or
offices, and the word employee or employees shall be construed to include officer or ofﬂcers
The terms reqursltlon and ° request to fill” are intended to be synonymous and shall be

construed to mean a pasition authorization that is required by the .Charteri
Section 1.1. APPOINTMENTS AND VACANCIES . PERMANENT POSITIONS.

Section 1.1A. Appointing ofﬁcers as specified in the Charter are hereby authorized,
/subject to the prOvisﬁon’s of tnis ordinance, to make or continue appointments as needed '
durrng the ﬁsc:al year to}permanent poeitions enumerated in their respective sections of
thrs ordinance. Such appointments shall be made in accordanoe with the provrsrons of

~ the Charter. Appomtmg officers shall not make an appomtment to a vacancy in a

Page 1
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- Annual Salérlerdinanc‘e Fiscal Years 26048-2019-2020 and 2048-202020-21

permahen_t posit‘!on until the request to fill for such service is approved by the Co'ntrohller..
Provided further, that if the Méyor declares an intent to'approve requests to fill due to
unanticipated financial reasons, appo‘inﬁng officers sha'll'no_t maké an appointment to a
vacancy in a permanent position until the requeét to fill fo»rlsuch service is approved by

the Mayor. Provided further, that if changes occur to the classification, compensation, or

- duties of a permanent position, appointing officers shall not make an appointmént toa

vacancy in such pos.ition unt_il the request to fill for such service is a’pproved by the
Human Resources Depar‘tmént. Provided further, that in ordel; to prevent ;(he stoppage
of essential services, the Human Resources Director may authorizel an emergency
ap;.)o'intment pending approval 'or.disapproval 6f é request to fill, if funds are available to

pay the compensation of such emergency appointee.

Provided that if the proposed employment is for infer departmentai service, the Contréller

- shall appréve as to conformity with th‘é following inter departmental procedure. .

Appointingbfficers shall not authorize or perrhit employees to work in inter departmental
service unless the following provisions_ are complied with. The payment of compensation -

for the employment of persons in inter departmental service shall be within the limit of

.the funds made available by certified inter departmental work orders and such

compensation shall be distributed to the inter departmental work Qrderé against which

they constitute proper detailed charges:

'A. Inthe event the appointing officer is unable to employ a qualified person to
cover the work schedule of a position herein established or authorized, the appointing
officer, subject o the pfovisioﬁs of this ordinance and the appropriation ordinance

and with the approval of the Human Resources Department, may at his/her discretion

2443 Fese?
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2048-202020-21

employ more than one person on a lesser work schedule but the combined salgries
-shall not exceed the compensation abpropriéted for the position, or may appoint one
person on-a combined work schedule but subject to the limitation of the appropriation
and the compensation schedule for the position and without amendment to this

ordinance.

B. _Where a vacaﬁcy exists in a pqéition.the Human Resources Director, may and is
hereby authorized to appro;ie a temborary (diverted) request tofillin a diﬁérgnt olasé;
provided that the Controller certifies that fundé are avéilable to ﬁl:l said vacancy on-
this basis, and provided that no action taken as a result of the application of this
section will affect the classification of the position concerned as established in the -

budget and annual salary ordinance.

An appointing officer, subject to the provisions of this ordinance, the Annual

Appropriation Ord'inance, the Controller's certification of funds‘and Civil Service

| certification procedures may employ more than one person on a combined work

schedule notAto exceed the perménght full time equivalent, or m'ay combine the
appropriations for more tha'n one permanent part time pbsition in order to create a singie .
full time.equivalent position limited to classifications of positions herein established or
authorized and their respective compensation schedulés. éuch changes shall be _
reported to the Human Resources Department énd the Controller's office. No full time
equivalent position v(/hich is occupied by an employee shall be reduced-in hours without
the.voluntary consent of the employée, if any, holding that pdsition. However, the
combined salaries for pértv time posiﬁons created shall not exceed the compensation

appropriated‘for'the full time position, nor will the salary of a single full time position

' P
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2048-202020-21

created exceed the compensation appropriaféd for part ime positions. Each permanent .
paﬁ time employee would receive the same benefits as existing permanent part time
employeeAs. The funding of additional fringe benefit costs .subje’ct to availapility of funds

will be from any legally available funds. '

Section 1.1B. With the exception indicated in F, the Human Resources Director is solely =

authorized to administrati\)ely amend fhis'ordinance as follows:

A. To change the classification of a position provided that the rate of pay is the

same or less and.the services are in the same functional area.

B. To adjust the cbmpe’nsation of a positi'on pursuant to a ratified Memorandum of

Understanding or ordinance of the Board of Supervisors. -

C. To adjust the cémnen'sation of a position when the rate of pay for that position '
has been abproved’ by the Board of Supervisors in a ratified Memorandum of

Understanding or ordinance.

D. To adjust the cbmpensa’ﬁion of a position pursuant to a Memorandum of
Undérstanding ratified by the Board of Supervisors with a récognizéd employee

. bargaining group.
E. To amend the ordinance to reflect the initial rates of compensation for a newly

established classification, excluding classes Covered .under.Administrétiye Code,

Chapter 2A, /—\rtidlé IV, Section 2A.76 and Article V, Section 2A.90. -

2445 =
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Annual Salary Ordinance Fiscal Years 2048-2019:2020 and 2049-202020-21

F. To allow movement between police classes, provided that the total authorized

positions allocéted'tq each rank is not increased.

G. The Human Resources Director and Department Heads are authorized to

implement interest arbitration awards which become effective in accordance with

Section 10.4 of the Annual Appropriations Ordinance.

H. 'Tﬁe Human Resources Director may issue appointménts to Class 1229 Special
Examiner at any hourly rate of the established salary range. .Said appointrrients
shall be considered temporary exémpt in accordance with Cﬁarter Section
10.104(18). The minimum/maximum hourly range effective July 1, 2048-s f
$58.3875-$86.75002019 is $60.1375-$89.3500; effective December 28, 2019 the
range is $60.7375-$90.2375. | |

I. The Human Resources Director is authorized to adjust spécific allocations within

the Management Classification and Compensation Plan (MGCP) and/or to correct

clerical errors in the MCCP resqlﬁng from the immediate impleméntation of the

' .' MCCP, provided that the rate of pay is the same or Ieés.

J. Consistent with the Annual Appropriations Or'dinanoe.SeCtio'n 10.2, Professional
Service Contracts; the Human Resources Director is authorized to add positions

funded in accordance with that section. Consistent with Annual Appropriations

.Ordinance Section 26 on work order appropriations, the Human Resources Director

is authorized to add positions funded by work orders in accordance with that

P 5
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Annual Salary Ordinance Fispél Years 2948—2019—2020 and 2049-202020-21

section.

The Controller, the Clerk of fhe Board, the Mayor's Office and the affected d'epartmeni(s) shaill -

be immediately notified.

Section 1:1C. Provided fuﬁher, that if requests to fill for vacant permanent positions issued by

departments where the Appointing Officers aréeleo"ted officials enu_merated in Article lland -
Section 6.100 of the Charter (the Board of Supervisors, Assessor-Recorder, City Attorney,
District Attoméy, Public Defender, Shefiff and Treasurer) are approved by the Controller and
are not approved or rejected by the Mayor aﬁd the Department of HUmén Resources within 15
working days of submiséion, the requests to fill shall be deemed appr'oved.. If such r'edLles’ts
to fill are rejected by the Mayor and/or the Department of Human Resources, the Appointing

Officers listed above ',may appeal that rejection in a hearing béfore the Budget Committee of

_the Board of Supervisors, who may then grant approval of said réquests to fill.

Section 1.1D. The Human Resources Director is authorized to make perrﬁanent exempt | ,

| appointments for a period of up to 6 months toApermit simultaneous-employment of an exiéting .

City employee who is expected to depart City employment and a person who is expected to

2447 N
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‘ Annual Salary Ordinance Fiscal Years '2948—2019—2020 and 2049-202020-21

be appointed td the permanent position preyiously held by ‘the departing employee when suon

an appointment is necessary to ensure implementation of successful succession plans and to

facilitate the transfer of mission'—oritical knowledge within City departments.

Section 1.1E. The HUman_ Resources Director, with concurrence of the Controller, is

authorized to adjust the Annual Saiary Ordinance to reflect the conversion. of temporary

" positions to a permanent positibn(s) {4-when suffi cient funding is available and @oonversron

is needed either (A) to maintain services when elimination of temporary posrtlons is consrstent ‘

with the terms of City labor agreemems or (B) to address City staffing needs created by the.

San Francisco Housing Authority’'s changing 'eoope of work.

Section 1.2. APP‘OlNTME'NTS:TEMPORARY POSITIONS.

Temporary appointments to pasitions defined by Charter Section 10.104('1 6) as seasonal_or

‘ temporary positions may be made by.the respective apporntmg officers in excess of the -

number of permanent posmons herem established or enumera‘red and such other temporary
services as required atrates not in excess of salary sohedules if funds have been :
appropriated and are available for suoh temporary service. Such appointments shall be
limited in duration to no more than 1040 hours in any fiscal year. No appointment to such
temporary or seasonal posrtron shall be made until the Controller has certified the availability .

of funds, and the request to fill for such service is approved by the Controller and the Human -

' Resouroes Department. Provided further that in order to prevent the stoppage of essential

services, the Human Resouroes Drrector may. authonze an emergency appointment pending

approval or disapproval of .the request to fill, if funds-are available to pay the compensation of

“such emergency appointee." No such appointment shall continue beyond the period for which

2448 P*Q‘J
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2049-202020-21

the Controller has eertiﬁed the availabtlity of funds. P‘rovid'ed that if the proposed employment
is for inter departmental service, the Controller shall approve as to eonformity with the
following inter departmental procedure. :Appointing officers shall-not autnorize or permit _
employees to w‘o.rk in inter departmental service unless tne folloyying provisions are oomplied

with. The payment of cornpensation for the emp'loyrnent of persons in inter departmental

~ service shall be within the Jimit of the funds made available by certified inter departmiental -

work orders and such compensation shall be distributed to the inter departmental work orders

against which they constitute proper detailed charges.

Section 1 2A. Temporary Assrgnment Different Department When the needs and the best

' mterests of the City and County of San Franorsoo reqUIre appointing officers are authorized fo .

arrange among themselves the assignment of personnel from one department to another .-
department on a temporary basis. Such temporary assignments shall not, be treated as
transfers, and may be used forthe alleviation of;temporary seasonal peak load situations, the .
completion of specific prOJects temporary transitional work programs to return injured ‘
employees to Work or other orroumstances in Wthh employees from one department can be
effectively used on a temporary basis in another departiment. "All such temporary assrgnments

between departments shall be revrewed by the Human Resouroes Department

SeCtlon 1.3. EXCEPTIONS TO NORMAL WORK SCHEDULES FOR WHICH NO EXTRA

-COMPENSATION IS AUTHORIZED.

Occupants of salaried classifications (i.e., designated —Z symbol) shall work such hours as
may be necessary for the full and proper performance of their duties and. shall receive no

additional compensation for work on holidays or in excess of eight hours per day for five days

Page 8
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2049-202020-21

per- week but may be granted compensatory time off under the pl’OVlSlOﬂS of ratified.
apphcable Memorandum of Understandlng or ordmanoe Provided that, subject to the fiscal
provisions of the Charter and the avallablllty of funds, the provisions-of this section may be

suspended to allow overtime payment, pursuant to approval of the Director of Human

‘ Resources. Approval of overtime payments shall be limited to extraordinaryoifoumstances in

which employees are required to work a signiﬁoant number of hours:in excess of their regular

work schedules for a prolonged period of time, with a limited ability to use co_mpensatory time

off. Further, Asuch payment shall be consistently appiied to all peraonnel in a class.

Section 1.3A. Work Performed Under Contract And Compensation Therefore. In the
’ execuﬁon and Qerformanoe of any contraot awarded to a city department under the
provisions of Charter Section A7.204 and the Administrative Code, the rates fixed herein

- shall not apply»to emoloyments' engaged therein, and in lieu thereof not less than the
highest general prevailing rate of wages in private employment for‘similar work, 'as ﬁxed by
a resolution of the Board of Supervisors and.in effect at the time of the award of sald

contract, ‘shall be paid to employees performing work under such contraot

Section 1.3B. Charges and Deductions for Mainten’anoe The oompensat'ions‘ﬁxed herein
for all employees whose oompensatlons are subject to the provisions of Charter Seo’clon
A8.400 and lncludtng also those engaged in construc‘uon work outSIde the City.and County

- of San Fran.olaoo, are gross compensations and include the valuation of malntenanoe
provided such employees. Charges and deductions therefore for any and' all maintenance-
furnished and accepted by employees shall be made and indicated on time rolls and
payrolls in aocordanloe .with the following schedule of charges or as posted on a

department’s website or contained in the applicable Memorandum of Understanding

2450 - Paes
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Annual Salary Ordinance Fiscal Years 2648-2019-2020 and 2@51—94_192(520—21

between the City and labor organizations. Provided, however, that no charge shall be
made for meals furniehed cooks, bakers, waiters, waitresses, aﬁd other kitchen workers .'
while on duty, and that the City shall provide breakfast, dinner, and midhight meals to
interns and restidents When they 'a're workfng in the hospital, and shall provide weekend
lunches to interns and residente.when they are working weekends on call (the Dep‘e'rtmen;c
may reqdire such-interns and residents to provide proof of eligibility for such meals upon
-request), and provided further that employees of the Hetch Hetchvarojeot. and Camp.
Mether who are temporarily assigned to perform duties for a period in excess of a normal
werk day away from the headquarters to which the employees are normally and
permanently assigned, shall not be charged for board and lodging at the Headquarters to

which they are temporarily assigned.
1. MEALS:

A Juven'i]e Court

___Allinstitution, per meal ~ $.4.50

‘B. Recreation and Park - Camp Math'er- '

per meal ~ '$825
C. Shériff

'SFGH Ward 7D, average $ 6.00
All Jails, all meals ~ _“__$ 1.0
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2049-202020-21 -

2. HOUSE OR APARTMENT:

Unless otherwise specified, lodging for all facilities except Hetch Hetchy. Project, an
amount set.in accordance vyith the recommendation of the Director of Property on the
request of the.Department Head and approved by the Controller, or as provided in ratified

collective bargaining agreement.

Note: Sales of meals by employers to émployees are subject to state sales tax. The meal

. cost figixres'and 2048-2019-2020 annual salary ordinance rates stated in the schedules do

not include any provisions for state sales tax payable by the City and Couhty to the State.

SECTION 2. COMPENSATION PROVISIONS.

Section 2.1. PUC EMPLOYEES ASSIGNED TO HETGCH HETCHY AND RECREATION

4 AND PARK EMPLOYEES PERMANENTLY ASSIGNED TO CAMP MATHER.

The Public Utilities Commission and Recreation and Park Deparfment wﬂ_l pay a stipend of .

. $98§_l.4441 8.62 per month to employees residing in designated zip code areas enrolled in

the Health Services System with employee plus two or more dependents where HMOs are .

) not available and such employees are limited to enrollment to the City Plan 1. The Public

Utilities Commission will pay a stipend of~$¥é@.—13121 .90 per month to employees residing

~ In designated Zip code areas enrolled in the Health Se'rvic:es System with employee plus

one dependent where HMOs are not available and such em'ployees are limited to

enroliment to City Plan I. These rates will be ﬁn'ally determihed by the Human Resources

2452 ‘ - beeed
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Annual Salary Crdinance Fiscal Years 2@4«8—201 9-2020 and 2649-202020-21

" Director after the Health Service System Board apprdyés rates effective Jaﬁuary 1,

20492020. The City reserves the right té either reimburse the affected employees or

. provide an equivalent amount directly to the Health Services System. '

Section 2.2. MOVING EXPENSES.

Where needed to recruit employees to fill positions that are listed under San Francisco

~ Charter Section 10.104(5), (8), and (7), an iap‘pointi_ng authority may authorize the

expenditure of pre-offer recruitment expenses, such as interview travel expenses, and
reimbursement of post-offer expenses, such as moving, lodging/temporary housing and

other relocation costs, not to exceed $24;42422 178. Reimbursement will be made for -

- actual expenses documented by receipts;: As an.alte,rnati\}e, the Controller may authorize
" advance payment of approved expenses. Payments under this .sect.ion are subject to

- . approval by the Controller and the Human Resources Director. This amount shall be-

indexed to the{growth rate in the Consumer Price Index — All Urban Consu‘r_ners (CPI—U),‘

as reported by the Bureau of Labor Statistics for the San FrancisooMetropOlitan Statistical‘

© Area from February to February of the preoedin_g fiscal yéar.

~ Section 2.3. SUPPLEMENTATION OF MILITARY PAY.

A. In accordance with Charter Section A8.400 (h) and in addition to the benefits provided

- pursuant to.Section 395.01 and 395.02 of the California Mi.litary and Veterans Code and - -

the Civil Service Rules, any City officer or erﬁployee who is a member of the reserve corps }
of the United States Armed Forces, National Guard or other uniformed service

organization of the United States and is called into active military service on or after
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-September 11th, 2001 in reépohse to the September 11th, 2001 terrorist attacks,
interﬁationél tefroriérh, conflict in Irag-or related extraordinary circumstances shall ha\/e the

‘benefits provided for in subdivision (B).

'B.. Any officer or employee to whom subdivision (A) applies, while on military leave shall
receive from the ,City,. as of the effective date of this ordinance, fhje foiloWing supplement to

their military pay and benefits:

1. The difference between the amount of the individual's gross miiitary pay and the
amount of gross pay the individual would have received as a city officer or employee, -

had the officer or employée worked his or her normal work schedule.

2. Retirement service credit consistent with Section A8.520 of the Charter. The City
shall pay the full employee contributions required by the Charter to the extent employer
" paid erhpioyee contributions are.req'uired under the memorandum of understahding

* covering the em_blbyee. '

3. Al other benefits to which the individual would have been entitied had the individual

. net been called to active duty, except as limited under state law or the Charter.

B. - As setforth in Charter Section A8.400 (h), this section shall be subject to the following

limitations and conditions:

- 1. The individual must have been called into active service for a period greater than 30 -

consecutive days.
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2. The purpose for such call to active éervicé shall have been to respond to the

- September 11th, 2001 terrorist attacks, international terrorism, conflict in Iraq or related

extraordinary circumstances and shall not include scheduled training, drills,. unit training

assemblies or similar events.

3. The amounts authorized pursuant o this ordinance shall be offset by amounts

required to be paid pursuant to ahy other law in ordef that there be no double

payments.

4. Any individual receiving compensation pursuant to this ordinance shall execute an

~agreement providing that if the individual does not return to City service within 60 days

of reléésé from active duty (or if the individual is not fit for employment at that time,
within 60 days of a determination that the employee is fit for émployment), then that.
cdmpensation described in .Séctions (B)(‘”i)' through (B)(3) éhall be treated as a loan
payablg yvith interest at.ja rate equal to' the greatef of (i) the rate. receivéd for the
concurrent period by the Treasurer's Pooled Cash Aécount.or (ii) the minimum amount
nebessary to avoid imputed income under the Internal Revenue Cdd"e. of 198'6, as
amended from ﬁme to time, and any 'Succeséor statute. Such loan shall be payable in
équal monthly installments over a périod not to éxcee,d 5 years, commencing 90 days

after the individual's release from active service or return to fitness for empioyment. ‘

5. This section shall not apply to any active duty served voluntarily after the time that

the individual is called fo active service.

‘aass Fede 14
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2649-262020-21

]

" Section 24 COMPENSATION OF CITY EMPLOYEES DURING SERVICE-ON CHARTER-
MANDATED BOARDS AND COMMISSIONS, OR BOARDS, COMMISSIONS AND

COMMITTEES CREATED BY INITIATIVE ORDINANCE.

‘A. City employees serving 6n Charter-mandated Boards and COmmiésions, or Boards,

Commissions and Committees created by initiative ordinance shall not be compensated for
the number of hours each pay period spent in service of these Boards and Commissions,

based on a 40-hour per week compensation assumption.

B. City employees covered by this pfovision shall submit to the Controller each pay period a
detailed description of the time spent in service, including attending meetings, preparing for

meetings, meeting with interested stakeholders or industry, and writing or responding to

corresbondence. There is a rebuttable presumption that such employees spend .25 of their

time in service of these duties. This information shall. be made publicly available pursuant to

the Sunshine Ordinance.

C. This provision shall not apply to City employees whose service is specified in the Charter :
or by initiative 6rdinan<’:e, nor shall 1t apply to City empioyées serving on interdepartmental or
other working groups created by initiative of the Maydr or Board of Supervisors, nor shall it

apply to City employees who serve on the Health Service Board, Retiree Health Care Trust

Fund Board, or Retirement Board.

2456 ‘Fage 15
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Annual Salary Ordinance Fiscal Years 2048-2019,.2020 and 2049-202020-21

Section 2 5 COMPENSATION OF PLANNING COMMISSIONERS FOR ATTENDANCE AT
PLANNTNG COMMISSION MEETINGS

Each commissioner serving on the Planning Commission may receive full compensation for

“his or her attehdanoe at each meeting of the commission, as enumerated and included herein,

if the commissioner is present at the beginning -of the first action item on the égenda for such

4 meéting for which a vote is taken until the end of the publi¢ hearing on the last calendared

item. A commissioner of the Planning Commission who attends a porﬁon of a meeting‘ of the

Planning Commission, but does not qualify for full compensatlon may receive one—quarter of

_the compensa’uon available for his or her attendance at each mee‘ung of the commission, as

enumerated and included herein.

9457 _ ) . Page 16
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Annual Salary Ordinance Fiscal Years:2048-20 19-2020 and 2848-202020-21

EXPLANATION OF SYMBOLS.

: Tﬁe following symbols used in connection with the rates fixed herein have the significance

" and meénihg indicated.

£ o m mo.0 W

—

< £ pVOErACE

Biweekly.
Contract rate.
Daily.

Salary fixed by Charter.

. Salary fixed by State law.
.Salary adjusted pursuant to ratified Memorandum of Understanding.

Hourly.

Intermittent.

Rafe set forth in budget.

Salary based ori disability transfer. |

Salary paid by City and County and balance paid by State.

: qufhly. :

No funds provided.

- Premium rate.

At rate set under Charter Section A8.405 according to prior service.
Weekly.
Yearly.
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OFFIGE OF THE MAYOR

[ONDON N. BREED
SAN FrRANCISCO

MAYOR

To:  Angela Calyillo, Clerk of the Board of Supervisors

" From: Kelly Klrkpamck Mayor’® sBudget Director
© Date: May 31,2019

Re:  Minimum Compensation Ordinance and the Mayor s FY 2019-20 and FY 2020-21
Proposed Budget
Madam Clerk, ‘

Pursuant o San Francisco Admm;stratve Code, SEC 12P 3, the minimum compcmaﬁon for
nonprofit corporations and public entitles will be $16.50 as of July 1, 2019. This letter provides
notice to the Board of Supervisors that the Mayor’s Proposed Budget for Fiscal Years (FY) FY

2019-20 and FY 2020-21 contains funding to support minfmum compensation wage levels for -
-nonprofit corporations and public entities in FY 2019-20 and FY 2020-21.

Ifyou have any questions, please contact my office.

Sincerely,

- Kelly Kirkpafrick
Mayor’s Budget Director

e: Memibers of the Board of Supemsors | o .
Harvey Rose ‘ ‘ ;
Controller ‘ '

Wy 1€ KURSI0E

QO:
Y

1 DR CARLTON B..GOODLETT PLACE, Room 200

" SAN FrRANCISCO, C {A 94102-4681
TELEPHONE! Ag 46141 -



- OFFICE OF. THE MAYOR

LONDON N. BREED

SAN FRANCGISCO - MAYOR
. ’ B S_’_ m
Cea G
‘% : mé’:
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Tos Angela Calvillo, Clerk of the Board of Supetvisors AR 52 iz
From: Kelly Kirkpatrick, Mayor's Budget Director , 5 §§ = ari
Date: May 31,2019 ‘i N 1= s
‘Re:  Interim Exceptmns to the Anmual Salary Ordmance_ : . DN
S %
. Therein present exoeptlons to the Annual Salary Ordinance (ASO) for oonsxderahon by the @ <
Budget and Finance Comymittee of the Board of Supervisors. The City's standard pracuce is to o

budget new positions béginning in pay period 7, at 0,77 FTE. Where there is justification for
expedited hiring, however, the Boatd may authorize exceptions to the Interim ASO, which allow
new posifions to be filled in the first quatter of the fiscal yea, pnor to ﬁnal adop’uon of the
budget. S

- Exceftions ate bemg requested for tne Iollovmng posmons

General Fund Positions (17.0 FTE)
» Homelessness and Supportive Housing (5.0 FTE)
9920 Public Service Aide (1.0 FTE); 1820 Juniot Admmstrahve Analyst (1.0 FTE); 1824
Principal Administrative Analyst (1.0 FTE); 1241 Human Resources Analyst (1.0 FTE);
2917 Program Support Analyst (1.0 FTE): The 9920 and 1820 are needed to provide .
continued authority for off-budget positions supported by the State-finded Whole Person
Care program. The 1824, 1241, and 2917 were all mid-year temporary positions added s -
critical support staffto mplement inftiatives funded through the FY 2018-19 supplemental
appropriation of excess Educational Revenue Augmentation Fund (ERAF) and the 1,000
 shelter bed expansion. Their addition to the budget reflects the ongoing nature of the work
begun in the cutrent budget year. .

_® Mayor’s Office of Housmg and Commumty Development (3.0 FTE). ,

' 9774 Senior Commmunity Development Specialist T (1.0 FTE); 1823 Senior Administrative
Analyst (1.0 FTE); 0922 Managet I (1.0 FTE): The 9774 position continpes an existing’
Tiraited-duration position to implement an ongoing nuisance abatement loan program for an
additionial three years; the 1823 continues an existing, limited-duration position for program
evaluation of the HOPE SF program; and the 0922 continues the City’s Digital Equity
Program and moves it to MOHCD. The Digital Equity Program was previously finded as a
one-yeat pilot by the Committee on Infonnahon Technology (COIT) and housed in the City -

: Admmlstrator s Office. .

e City Admmmtrator (2.0 FTE) . '
1044 IS Engineer-Principal (2.0 FTE): These posﬁlons are off budget in the Dlgltal Services
teamn to support the City’s effort to take petmitting from paper to digital, The City is seeking”
to streamline the permitting process by opening a new one-stop Pérmit Center. The two
positions are critical to bring on board at the start of the new fiscal year in order to ensure
the project is able to move forward dhead 6f'the opening of the new Permitting Center. '

1 DR. CARLTON B. GOODLETT PLACE, ROOM 200
SAN FRANCISCO, CALIFORNIA 84102-4681

- TELEPHONE: (Ai i)€64«6141



Recreation and Park @.0FTE) | ' '
1657 Accountant IV (2.0 FTE): These positions are needed to support bond-funded capital
projects and administration. Specifically, the accountants will be working on reconciliation
of the 2008 General Obligation (GO) bond funds and the first issuance 2012 GO Bond fund,
the correction of incorrectly cross-walked FAMIS/FSP capital data, creation of a new

. accounting structule for GO Bonds and year—and close.

Human Resources (2.0 FTE)

‘0922 Manager L(1.0 FTE); 1250 Recruiter (1.0 FTE) These posmons support the Mayor's

Executive Directive on Ensuring a Diversg, Fair, and Inclusive City Workplace, issued in

* September 2018, Per the Ditective, the Department of Fuman Resources was directed to

hire two full-time staff to focus on diversity recruitment as soon as possible, with on-going
support o be included in the FY 2019-20 budget. These positions were hired temporarily

during FY 2018-19 and will become permanent on-July 1, 2019.

Public Defender (3.0 FTE) '

8142 Public Defender's Investlgator (L.OFTE); 8177 Attorney, Civil/ Cnmmal 2.0 FTE)

The positions support the continuation of the Public Defender’s jail diversion pilot started in
FY17-18, extending the Pretrial Release Unit for two more years These roles are currently

. petformed by staff on expiring Tequisitions.

,NonaGeneral F und Eosztzons (5.3 6 FTE)

Adult Probation (1.0 FTE)

8529 Probation Assistant (0.5 FTE); 8530 Deputy Probation Officer (O 5 FTE): ‘These
positions support the continuation of their Law Enforcement Assisted Diversion (LEAD)
program through the end of the year. These roles are currently performed by staff on

' expmng requisitions.

Dlsmct Attorney (2.0 FTE)

8132 District Attorney's Investigative Assist (1.0 FTE) 8177 Attomey, Civil/Criminal (1.0
FTE)! These positions support the continuation of the Law Enforcement Assistance
Diversion (LEAD) program positions through the end of the year to collect more data on the
pilot’s effectiveness. These roles are currently performed by staff on expiring requisitions.

Homelessness and Supportlve Housing (1 0 FTE) ,

2917 Program Support Analyst: (1,0 FTE); This position is needed to admlmster the U.S.
Department of Housing and Urban Davelopment (HUD) Continuum of Care program, Wthh
also prowdes funding for the position, -

Treasurer/Tax Collector (1.36 FTE). - :

1844 Senior Management Assistant (1.36 FTE): This interim exception corrects an ertor.in
the past budget cycle to complete and provides 0,36 FTE authority for an existing 0.64 FTE
1844, and provides 1.0 FTE for anew grant-funded role to ensure compliance with the.grant '
provisions and des1gnated timeframe,

Please do not hesﬁate to contact me if you have any quasﬁons regarding the requested interim:
“exceptions to the Annual Salary Ordinance. :
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Sincerely,

[vaze

Kelly Kirkpatrick

Mayor's Budget Director ~ :

ce:  Mermbers of the Budget and Finance Comimittee -
Harvey Rose ‘
Controller
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OFFICE.OF THE MAYOR
SAN FRANGISCO

To:

From:
- Date:

Re:

1

LONDON N. BREED
MAYOR

. Anpela Calvillo, Clerk of the Board of Supervisors

Kelly Kirkpatrick, Mayor’s Budget Dir ec’tm
May 31,2019

Mayor’s FY 2019-20 and FY 2020-21 Budgct Submlssmn

Madam Clerk,

Tn accordance with City and County of San Francisco Charter, Article IX, Section 9:100, the Mayor’s

Office hereby submits the Mayor’s proposed budget by June 1st coxrespondmg legislation, and related
‘materials for Fiscal Year 2019-20 and Fiscal Year 2020-21.

In addition to the Annual Appropriation Ordinance, Annual Salary Qrdinance, and Mayor’s Proposed FY
2019-20 and FY 2020-21 Budget Book, the following itéms are included in the Mayor’s submission:

The budget for the Ofﬁce of Commumty Investment and Infrastructure for FY 201920
18 separate pieces of legislation (ses list attached)

A Transfer of Function letter detailing the transfer of posmons from one City department to
another. See lefter for more details. .

An Tnterim Exception letter

A letter addressing funding 1evels for nonproﬁt corporahons or pubho entmes for the comingtwa
ﬁscal years - ‘

. If yowhaye any questions, please contact me at (415) 554-6125.

Sincerely, |,

s:cd U.'J‘
- [»
=.
v D
. = P
: N
' J : ’ 1 7 o
Mayor’s Budget Director : ‘ ] { 3 o
. . ! \ I Fom
ki 2 "‘,":{::-'-:
‘ . A L o Sy N
ce: . Members of the Board of Supervisors ‘ L = ;gfg =
Harvey Rose . : ' : IS Eg
Controller ‘ 1 &% 2

1 DR, GARLTON B. GOODLETT PLAGE, ROOM 200

SANFRANGISCO, C 1A 84102-4681
TELEPHONE: %% 54-6141



LONDON N. BREED
MAYOR

" OFFICE OF THE MAYOR
SAN FRANCISCO

To: Angela Calvx]lo, Clerk of the Board of Supervisors
From: Kelly Kitkpatrick, Mayot’s Budget Dzrector
Date: May 31, 2019
" Re: Notice of Transfer of Functions under Charter Section 4.132,

This memorandum constitutes notice to the Board of Supervisors under Charter Section 4,132 of
" transfers of finctions between departments within the Executive Branch. All positions are
regular posmons unless otherwise specified. The positions include the following:

¢ Two positions (2. 0 FTE 1820 Junior Adrmmstrauve Analyst) to be transferred from the
‘Department of Fuman Resources to the Department of Technology in ordet to centralize
the work of the Office of Civic Innovation. The positions wete omgmally budgeted in the
Deépattment ot Human Resources, along with other Ieuowshlp posmons

e TFive positions (1.0 FTE 0922 Manager I, 1.0 FTE 1043 IS Engmeer—Semor 1.0FTE
1042 IS Engineer-Journey, 1.0 FTE 1824 Principal Administrative Analyst, 1.0 FTE
1823 Senior Administrative Analysts) to be transferred from the Department of ‘

-Technology to the City Administrator’s Office to co-locate the DataSF team Wrth other
citywide policy and pro grammatrc ﬁmctlons

« Three positions (1.0 FTE 5278 Planner I, 1.0 FIE.1823 Senior Administrative Analyst,
and 0.5 FTE 1406 Senior Clerk) to be transferred from the City Planning Department and

. * two positions (2.0 FTE 6322 Permit Technician IT) to be transferred from the Department
of Building Inspections to the City Administrator’s Office in order to create a centralized
staff for the new Permit Center. The Permit Center will serve as an efficientand
streamlined on'e-stop shop for construction special’ events and business permitting.

¢ One posmon (LOFTE 1823 Semor Admmrsirahve Analyst) to be transferred from the
) City Administrator’s Office of Digital Services team to the- Office of Economic and
Workforce Development (OEWD) to allow for better alignment of wotkforce related
programming. This posmon will oversee the continued development of OEWD’s
workforce connection services and olient reporting database.

I you have any questions please feel free to contact niy office.

- Sincerely,

Kelly Kirkpatrick | : o
Mayor’s Budget Director ' ‘ ) . S

ce: . Members of the Budget and Fmanee Cornmlttee
' Harvey Rose
Controller

1 DR. CARLTON B. GOODLETT PLACE, Room 200
SAN FRANCISCO, CALIFORNIA 84102-4681

" TELEPHONE: (Aé a)§ﬁ4-6141
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CITY AND COUNTY OF SAN FRANCISCO , '

BOARD OF SUPERVISORS

BUDGET AND LEGISLATIVE ANALYST
1390 Market Street, Suite 1150, San Francisco, CA 94102
(415) 552-9292  FAX (415) 252~0461

Budget Overview Report

To: C Budget and Finance Committee

From: Budget and Legislative Analyst’s Office .
Re: . Overview of the Mayor’s Proposed FY 2019-21 Budget
Date: June 10,2019 : :

Growth'in the City’s Budget
Budget Growth Outstrips Pbpulétion Growth and lnﬂation_.

The City’s budget has grown by 37.2 percent over the past five years, from $8.9
billion in FY 2015-16 to $12.3 billion in the Mayor’s proposed FY 2019-20 budget,
as shown in Table 1 below. The average annual growth rate in total budgeted
expenditures during this period was 8.2 percent.

At the same time, as seen in Table 1 below, the City's population increased at a
much slower rate of 2.0 percent from 866,320 as of July 1, 2015 to 883,305 as of
July.1, 2018. Notably, the City’s population declined by 1,058 residents from July
1, _2017 to July 1, 2018, from 884,363 to 883,305. '

The consumer price index for the San Francisco area also grew at a slower rate
than the City budget, averaging 3.4 percent growth per year from 2015 to 2018.

General Fund Growth also Faster than Populatioﬁ Growth and Inflation

The City’s General Fund budget has grown by 32.8 percent over the past five years
from $4.6 billion in FY 2015-16 to $6.1 billion in the Mayor’s proposed FY 2019-20
budget, as shown in Table 1 below. The average annual growth rate in General
Fund budgeted expenditures during this period was 7.4 percent.. -

Budget and Legislative Analyst
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FY 2019-21 Budget Overview Report

June 10, 2018

Inflation - FY 2015-16 to FY 2019-20

Table 1: Comparison of Growth in City Budget to Population Growth and

% Increase

" FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20
Budget Budget Budget Budget Proposed FY 2015-16 to
' o : FY 2019-20

General Fund ' |

Expenditures 4587,552,026 4,859,781,042  5147,557,828  5,511,633,982  6,091,353,796  32.8%

Annual Growth Rate nfa, . - 5.9% 5.9% 7.1% 10.5% —

Non General Fund

Expenditures 4,351,202,057 4,727,695408 4,971,520172  5,527,561,088  6,169,512,021  41.8%
" Total Expenditures  8,938,774,083 9,587,476,450 10,119,078,000 _11,039,195,070 12,260,365,817  37.2%

Annual Growth Rate nfa - 7.3% 5.5% - 91% 11.1%

City Population * 866,320 - 876,103 884,363 883,305 n/a ‘ 2.0%

Annual Growth Rate n/a 1.1% 0.9% -0.1% n/a

-Annual CPl Increase ® 26% 3.0% ©3.2% ‘3. 9% n/a

Expenditures Source: Adopted Annual Appropriation Ordinances (FY 2015-16 & 2016-17 through FY 2018-19 & 2019-20) and FY
2019-20 & 2020-21 Mayor's Proposed Budget Book.

- *Source: U.S. Census Bureau https: [[www census. gov{guxckfacts{sanfranclscocountycallforma, population as of July 1

® Consumner Price Index (CP1) Source: U.S. Department of Laber, Bureau of Labor Statistics Historical CP! report {San Francisco-
Oakland-Hayward): https://www.bls.gov/regions/west/data/consumerpriceindex_sanfrancisco_table.pdf

Position Growth

The City’s budgeted full time equivalent (FTE) ‘positions®

have grown by 7.7

percent over the past five years, from29,552.57 in FY 2015-16 to 31,830.35 in the
Mayor’s propased FY 2019-20 budget as shown in Table 2 below. The average
anhual rate of growth in positions over this period was 1.9 percent.

Table 2: Growth in Citywide Positions - FY 2015-16 to FY 2019-20°

FY2015-16 FY2016-17 FY2017-18 FY2018-19 FY2019-20

-Budget Budget

Budget

Budget

Proposed

% Increase
FY 2015-16 to

FY 2019-20
Position Count 29,552.57  30,626.47 30,834.61  31,320.62 . 31,830.35 7.7%
Annual lncreése n/a 1,073.90 208.14 486.01 610.72
Annual Growth Rate n/a 3.6% 0.7% 1.6% 2.0%

Source: Approved Annual Appropriation Ordinances (FY 2015-16 & 2016-17 through FY 2018~ 19 & 2019-20) and
FY 2018-20 & 2020-21 Mayor's Budget Book.

® positions Include all authorized FTEs in the operating budget, less attrition due to turnover and vacancies. These
positions do not include off-budget positions allocated to capital and other off-budget projects. ~

X This represents the total authorized operating positions, less attrition due to position turnover and vacancies.
Off-budget positions that are funded as part of multi-year capital projects or outside agencies are not included.

2466
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FY 2019-21 Budget Overview Report

June 10, 2019

Total Salary and Fringe Benefit Growth

Budgeted salaries and mandatory fringe benefits have grown at a higher rate than
the total number of positions. Total budgeted salary and mandatory fringe
benefits have grown hy 25 percent over the last five years from $4.5 billion in FY
2015-16 to $5.6 billion in the Mayor’s proposed FY 2019-20 budget, shown in

" Table 3 helow, compared to 7.7 percent growth in_positions. The average annual

growth rate of citywide salary and fringe costs over this périod was 5.8 percent.

Table 3: Growth in Citywide Salary and Fringe Benefit'Budgets -

.FY 2015-16 to FY 20138-20

FY 2019-20

% Increase

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2015-16

Budget Budget Budget . Budget Proposed to

: : ' ) FY 2019-20
Salaries 3,125,339,766  3,334,097,142  3,456,800,600 '3,604,408,481 3,843,110,821  23.0%
Annual Growth n/a  67% 3.7% 4.3% 6.6% nfa
Rate
Ma ndatory 1,330,216,698  1,408,839,584 1,506,639,742 1,574371,877 1,727,323931 . 29.9%
Fringe Benefits : B . ]
Annual Growth - 5.9% 6.9% 4.5% 9.7% n/a
Rate . -
Total 4,455,556,464  4,742,936,726- 4,963,440,342  5,178,780,358  5,570,434,752  25.0% .
;Z;Z’ Growth n/a 6.4% 4.6% 43% 7.6% nfa.

" Source: Approved Annual Appropriation Ordinances (FY 2015-16 & 2016-17 through FY 2018-19 & 2019-20); FY

2019-20 & 2020-21 Mayor’s Budget Book; FY 2019-20 & 2020-21 Proposed Annual Appropriation Ordinance

Geﬁeral Fund ‘Salary and Fringe Benefit Growth

- General Fund budgeted salary and mandatory fringe benefits have grown at a

higher rate over five years than overall budgeted salary and mandatory fringe
benefits: 27.9 percent for General Fund salary and fringe benefits compared to
25 percent overall. The average annual growth rate of citywide General Fund

- salary and fringe costs over this period was 6.4 percent. Table 4 below shows

budgets and growth rates for General Fund salaries and mandatory fringe
henefits.. ‘

Budget and Legislative Analyst
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FY 2019-21 Budget Overview Report

June 10, 2019

Table 4: Growth in Citywide General Fund Salary and Mandatory Fringe Benefit
Budgets - FY 2015-16 to FY 2019-20 '

% Increase
FY2015-16  FY2016-17  FY2017-18  FY2018-19  FY2019-20  FY2015-16
Budget Budget Budget Budget - Proposed - to
_ FY 2019-20
Salaries 1,493,905,280 1,611,668310 1,658267;335 1,739,679,663 1,860,670,388  24.6%
Annual - . o 5 .
o e n/a 7% 2.9% 4.9% 7.0% N/A
Mandatory . .
Fringe 586,289,616 634,090,122 679,078,064 721,181,397 799,045,003  36.3%
Benefits :
Annual o : o o o
G e n/a 8.2% 7.1% 6.2% 10.8% N/A
<T3§t"§ral Fund ) 080,194,896 2,245758432 2,337,345399 2,460,861,060 2,659,715391  27.9%
;‘a’tzl Growth n/a 8.0% 41% 53% . 8.1% N/A

Source: Approved Annual Appropriation Ordinances {FY 2015-16 & 2016-17 through FY 20i8-19 & 2015-20); FY
2019-20 & 2020-21 Mayor’s Budget Book; FY 2019-20 & 2020-21 Proposed Annual Appropriation Ordinance .

General Fund Position Growth in FY 2019-20

The Mayor’s proposed budget in FY 2019-20 increases the number of General
Fund positions by 1.5 percent, from 19,752.31 FTE positions in FY 2018-19 to
20,052.88 FTE positions in FY 2019-20. Almost all of the City's General Fund
departments increased the number of FTE posiﬁons in the FY 2019-20 budget,
either through adding new pdsitions or reducing the amount of budgeted
attrition.” The City departments with the largest proposed increases in General
Fund supported positions in FY 2019-20 are Police (73 positions), Human Services
Agency (64 positions), and Administrative Services (45 positions).

Salary Savings

City departments spend from two percent to three percent less in General Fund
salaries and mandatory fringe benefits than budgeted each year. In FY 2017-18,
these salary savings totaled $34.7 million. Projected salary savings in FY 2018-19
are S45.5 million, shown in Table 5 below. Some salary savings are offset by
reductions in federal, state, or other reimbursements.

* As noted above, the number of positions authorized in the City’s Annual Salary Ordinance is greater than the

number of budgeted positions; the City subtracts from the total amount of salaries in the budget to account for
_position vacancdies and turnover (attrition). City departments reduce their budgeted attrition (i.e., include a smaller

negative number, or subtract less) to allow for mare hiring. -

4
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FY 2019-21 Budget Overview Report
June 10, 2019

Table 5: General Fund Salary and Fringe Benefit Savings —
FY 2017-18 to FY 2018-19

FY 2017-18 - FY 2018-18
Actual . Projected

Salary and Fringe Benefit

34,714,491 45 535, 816
Savings

Source: F$P reports YTD Salary & Benefit Budget vs. Pro;ectlon Summary for FY 2017-18 (year—end) and FY 2018-
19 (as of May 17, 2019 pay period)

D»iscretionary Geéneral Fund

The citywide General Fund budget increased by 10.5 percent from $5.5 billion in
FY 2018-19 t6 $6.1 billion in FY-2019-20, as noted above. Not all General Fund '
revenues are discretionary. Some General Fund revenues have been set aside for”
specific uses by the voters.? After subtracting General Fund revenues set aside for
specific General Fund purposes, the Mayor’s proposed budget includes $3.7 billion
‘in discretionary General Fund revenues in FY 2019-20. -

' Budgetary Reserves
" The City’s Administrative Code sets pblicies for budgetary reserves. These include:.

* Rainy Day Reserve, in which General Fund revenues in the budget year
exceeding five percent of prior year General Fund revenue are deposited;
75 percent of these excess reventies go to the City and 25 percent go to
the San Francisco Unified School District. ' ‘

u  General Reserve, which equals 2.75 percent of General Fund revenues in
FY 2019-20.

= Budget Stabilization Reserve, which augments the Rainy Day. Reserve, and

receives deposits of real property transfer taxes in excess of average

- annual receipts for the prior five fiscal years and unassigned General Fund
balances in a given fiscal year.

" According to the Mayor’s Budget Book, these reserves totaled $459.0 million at
the end of FY 2017-18, equal to 9.2 percent of General Fund revenues, and are
projected to reach their target levels of 10 percent of revenues during FY 2018-19..

‘Impact of November 2018 Ballot Propositions

The Mayor’s proposed FY 2019-20 and FY 2020-21 budget includes programs in
the Department of Homelessness and Supportive Housing to be funded by
_ Proposition C, which would impose a 0.5 percent gross receipts tax on businesses
with revenue above $50 million to fund homeless programs. Although this
legislation is currently held up in litigation, the Board adopted additional
legislation to allow companies to waive their rights to a refund if Proposition C is

* The City currently has 19 budgét set-asides approved by the voters.

Budget and Legislative Analyst
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deemed unconstitutional, in exchange for a 10 percent tax credit on the funds
paid under Proposition C. The proposed FY 2019-20 budget includes $110.3
million in expenditures funded with Proposition C Waiver revenues, of which
$90.3 million will be advanced through a transfer from the General Fund. The
departments with allocations from Proposition C funds include the Department of
Public Health, the Department of Homelessness & Supportive Housing, and the -
Mayor's Office of Housing. Table 6 below shows the proposed related budgets for
each department. -

Table 6: Proposed Proposition C Waiver Fund Expenditures

Department FY 2019-20 Expenditures

Public Health - 19,700,000
~ Homelessness and
" Supporting Housing 33,800,000
Mayor’s Office of Housing 56,790,000
Tota! Proposed Expenditures 110,290,000

ERAF Surplus Allocations

The Mayor’s FY 2019-20 Proposed Budget includes the recognition of additional
reimbursements for “excess” contributions to the Educational Revenue
Augmentation Fund (ERAF). These reimbursements include $109.5 million in
discretionary revenue for additional reimbursements for FY 2016-17 and $142.3 in
discretionary revenue for reimbursements for FY 2019-20. Additiona! allocations
of $39.6 million and $43 million will be spent on mandated baselines and reserves
from the FY 2016-17 and FY 2019-20 excess ERAF, respectively. '

As shown in Table. 7 below, the Mayor proposeé to spend the majority of the
discretionary excess ERAF revenue on affordable housing, with additional
allocations to homelessness, behavioral health, childcare facilities, educator
subsidies, Vision Zero, and emergency response equipment.

Budget and Legislative Analyst
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Table 7: Proposed Excess ERAF Sources and Uses- FY 2019-20

Sources . ) .
FY 2016-17 Excess ERAF ' 109,500,000
FY 2019-20 Excess ERAF 142,300,000
Total ERAF Sources 251,800,000
Proposed Uses . : '
Affordable Housing Preservation, Production and Subsidies 179,500,000
Homelessness and Behavioral Health Services and Facilities 35,000,000,
Childcare Facilities, SFUSD Stipends, and City College 30,800,000
Vision Zero and Emergency Response Equipment 6,500,000
Total Proposed ERAF Uses 251,800,000

. Source: FY 2019-20 & 2020-21 Mayor’s Budget Book

Use of One-time Funds to Balance the Budgét

The Five Year Financial Plan Update for General Fund Supported Operations FY
2019-20 through FY 2023-24 * noted that projected revenue growth over the next '
five years is insufficient ta match the projected growth in expenditures. In order
to balance the budget in FY 2019-20, the Mayor has allocated $154.4 million in
prior year fund balance as a source of funds. While the use of one-time fund.
balance allows the City to avoid short-term budget deficits, over the long-term the
City’s structural deficit continues to increase.

The Board’s Budget Pribrity Areas and the Proposed Budget

In April and May 2019 the Board of Super\/isbrs adopted three resolutions, which
urged the Mayor to intorporate budget priority issues in the proposed budget.
The citywide budget priorities adopted by the Board are:

- (1) Homelessness and Affordable Hbusing (Resolution 224-19), including

* prevention, problem solving, and speedy exits from homelessness;
= resources for permanent housing solutions;

% specialized strategies for vulnerable populations, including seniors, people
with disabilities, veterans, transitional age youth, transgender people, and
individuals with mental health and substance abuse needs; and

= production and preservation of affordable housing, including capacity —
building for small site acquisition, with geographic balance in districts
across the City.

(2) Public Safety and Behavioral Health (Resolution 249-19), including

. * Update to the Joint Report by the Controller’s Office, Mayor's Office, and Budget and Legislative Analyst's Office,
- released March 19, 2019, : ' .

Budget and Legislative Analyst
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= key public safety investments, including an increase in officers assigned to
foot patrols and traffic enforcement, language access strategies for police
officers, gun violence and property crime prevention, and technology and
infrastructure investments; . '

m  key policy changes within the Police Department, particuiar’ly.with the
" Department’s staffing model, including civilianization _efforts and
scheduling changes, to maximize investments for public safety; and '

= key behavioral health investments, including additional_resources and
coordination to realize true treatment on demand, additional beds for
long-term care, step-down beds for individuals released from acute
psychiatric in-patient care, community-based treatment for forensically-
involved and dual-diagnosis individuals with complex health challenges,
_diversion -from Psychiatric Emergency Services where applicable, mobile
outreach with diagnosis and referral capacity, more medical respite and
psychiatric respite shelter beds to prevent the cycle of hospital to street,
and investment to acquire cooperative living units for individuals with
chronic mental health needs. '

(3) Clean .and Green Streets, Small Business Support, and:- Minimum
*  Compensation Ordinance Increases for Nonprofit Workers (Resolution 262-.
19), including C

% key clean and green streets investments, including tree replacement for
trees that Public Works has removed and expansion of the canopy and
other greening efforts, redesign and innovative strategies for street trash
cans, -increased staffing for street cleaning, and expansion of plt stop
staffing and locations;

= - key small business support investments, including support to prevent the
~ closure of brick and mortar small businesses, support for small family- .
owned grocers, construction mitigation, expanded Iahguage capacity, on-
site business development, stréngthening merchant associations,
supporting employ«aes after small businéss closures, streamlining of
licenses and permits for small businesses, and stronger evaluation metrics
to assess success for the department’s small business support services;

= investments for vulnerable populatlons including employment services
for homeless individuals, and comprehenst\/e programming to support sex
~ workers in the Mission; and
= jnvestments to address direct impacts of the Minimum Compensation
Ordinance on.nonprofit” organizations, as well as consider fundlng to
sufficiently address wage compactlon and equity pressures,

Budget and Legislative Analyst
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ltems 3 and 4 . . Controller

Files 19-0619 and 19-0620

-MANDATE STATEMENT/ D‘ETAlis:éﬁ'badédSEb'LEGiSLA'ﬂoN' -

The proposed FY 2019-20 and FY 2020 21 Annual Appropnatlon Ordinance (File 19-0619) and
Annual Salary Ordinance (File 19-0620) contain the administrative provisions governing these
- ordinances. :

' Administrative Provisions of the Annual Appropriation Ordinance

Major revisions recdmmended by the Controller to the administrative provisions of the Annual
Appropriation Ordmance (AAD) are as follows:

Section 32 — Fund Balance Drawdown Reserve: The FY 2019- 20 AAD allocates $213
million of unasmgned fund balance from FY 2018-19 to the runa Balance Drawdown
Reserve to be used as'a source of funds to balance the FY 2021-22 budget. The

Controller’s Office estimates an unassigned fund balance of $649.9 million, of. which

© $154.4 million is allocated to FY 2019-20, $282.5 million is allocated to FY 2020-21, and
* $213 million is available for allocation in FY 2021-22.

“The $213 million Fund Balance Drawdown Reserve replaces $70 mllhon in the prior year

Labor Cost Contingency Reserve that was not used.

Section 33 = Ho‘using Authority Contingency Reserve: The City is in the: process of
negotiating a Memorandum of Understanding with the federal Department of Housing’
and Urban Development (HUD) for the City to assume the essential functions of the San
Francisco, Housing Authority. The FY 2019-20 AAO allocates $5 million of unassigned

fund balance from FY 2018-19 to the Housing Authority Contmgency Reserve tor

mitigate potential funding shortfalls in HUD funding.

Section 35 — Administration of Appropriation Advances to Contested Taxes: Three'
measures to incredse taxes were approved by San Francisco voters but have not been

" implemented pending litigation: June 2018 Proposition C Early Care and Educatich
" Commercial Rents Tax ordinance, June 2018 Proposition G Living Wage for Educators

Parcel Tax, and November 2018 Proposition C.Homelessness Gross Receipts Tax’
ordinance. If the Board of Supervisors appropriates General Fund monies in the budget
for expenditures that could be legally funded by these tax revenues, the General Fund

" appropriations will be treated 'as advances to address the- policy goals of these

measures pending the outcome of this litigation. Should the City prevail in litigation, the
General Fund will be reimbursed for these advances, :

SAN FRANCISCO BOARD OF SUPERVISORS . : BUDGE"]' AND LEGISLATIVE ANALYST
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Administrative Provisions of the Annual Salary Ordinance
‘Major revisions to the Annual Salary Orﬁinanée (ASO) administrative provisions include:

" s Section L1E — Currently, the ASO provides for the Human Resources Director and
Controller to revise the ASO to allow for temporary positions to be converted to permanent
positions when funding is available and conversion is needed to maintain services and is
consistent with collective bargaining agreements between the City and respectlve labor
unions. The proposed ASO revises this provision to add that conversion would be allowed
to address the City’s staffing needs due to the City’s assumption of the essential functions
of the San Francisco Housing Authority. ‘ '

e Section 2.6 — The proposed ASO deletes the provision that allows employees to receive a
stipend for use of their personal cell phone for Clty business.

' Recommendatlon

Approve the admmlstratlve prowsnons to the AAO and the administrative provrsnons to the
ASO

SAN FRANCISCO-BOARD OF SUPERVISORS - " BUDGET AND LEGISLATIVE ANALYST

2475



u&wom
/%W Ja

DEPARTMENT: : ADP — AbuLt ProBatioN REVISED 6/20/19

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $42,304,666 budget for FY 2019-20 is $1,900,346 or 4.7 % more

than the original FY 2018-19 budget of $40,404,320.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 156.66 FTEs,
which are 3.58 FTEs more than thé 153.08 FTEs in the original FY -2018-19 budget This
represents a 2.33% increase in FTEs from the original FY 2018- 19 budget

Revenue Changes

The Department's revenues of $17,953,685 in FY 2019-20, are $655,025 or 3.8% more than

FY 2018-19 revenues of 517,25 66C

Year Two: FY 2020-21

Budget Changes

The Department’s proposed $43,560,565 budget for FY 2020-21 is $1,255,899 or 3. O% more
than the Mayor’s proposed FY 2619-20 budget of $42,304,666.

Personnel Lhanges

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 154.41 FTEs,

which are 2.25 FTEs less.than the 156.66 FTEs in the Mayor’s proposed FY 2019-20 budget.

~ This represents a 1.4% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department’s revenues of 517,880,460 in FY 2020-21, are S73 225 or 0.4% less than FY
2019-20 estimated revenues of $17,953,685.

BOARD OF SUPERVISORS — Buoeﬂﬁ GEGISLATNE ANALYST
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Recommendations of the Budget and Legislative Analyst

For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

JUV - juvenile Probation

Nﬁ {90 !‘% Cf"Qzﬁ_&/
Me}riﬁﬁlg)

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec# Account Title From To From To Savings GF| 1T | From | To From To Savings GF | 1T
85328 ising Probati
° fﬁcer“per‘”s‘“g robation 1.00| o0.00 $129,267 $0 $129,267 | x 1.00 | 0.00 $134,148 50 $134,148 | x
V2 Mandatory Fringe Benefits $45,522 ] $45,522 | x $48,481 $0.00 $48,481 | x
Total Savings 5174,789 Total Savings 5182,629
Department has agreed to reduce position in areas that can absorb reductions R .
. . . - Ongoing Savings
without impairing operations . )
1406 Senior Clerk 1.00 0.00 $65,825 S0 $65,825 | x $68,047 S0 $68,047 | x
Mandatory Fringe Benefits $33,701 S0 $33,701 | x $35,603 $0.00 $35,603 | x
-3 Total Savings $99,526 Total Savings $103,650
J -
¢ Department has agreed to reduce position in areas that can absorb reductions . )
. . - . Ongoing Savings
without impairing operations P~
P~
<3
FY 2019-20 FY 2020-21 ™~
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund S0 $274,315 $274,315 General Fund $0 $286,279 $286,279
Non-General Fund S0 S0 $0 Non-General Fund S0 30 $0
Total $0 $274,315 $274,315 Total S0 $286,279 $286,279
GF = Genera! ! )
Budget and Finance Commit ‘une 26, 2019

1T=0ne
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AnD FY 2020-21

DEPARTMENT: . ADP — ADULT PROBATION

~ SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHCRITY:'

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20

Budget Budget Budget Budget Proposed
Adult Probation : 33,546,031 34,090,944 35,174,674 40,404,320 42,304,666
FTE Count 148.52 | 146.34 - 149.08 153.08 156.66

The Department’s budget increased by $8,758,635 or 26.1% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
8.140r 5.48% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY'2019-20

The Department’s proposed FY 2019-20 budget has increased by $1,900,346 largeily due to -
increases in FTE positions, salary and fringe costs, and rental costs.

FY 2020-21

The Department’s proposed FY 2020-21 budget has increased by S1,255,899 largely due to
increases in fringe costs. This is offset by the reduction in FTEs.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 anpD FY 2020-21

DEPARTMENT: . ADP — ADULT PROBATION

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legisl_ativé Analyst’s recommended reductions to the proposed budget total
$476,900 in FY 2019-20. Of the $476,900 in recommended reductions, $375,000 are cngoing
savings and $101,900 are one-time savings. These reductions would still ailow an increase of
$1,423,466 or 3.52% in the Department’s FY 2019-20 budget.

in addition, the Budget and Legisiative Ahalyst recommends closing out prior year
unexpended encumbrances of $21,082.85, for total General Fund savings of $497.983.

T

. The Budget and Legislative Analyst’s recommended reductions to the proposed budget tctal -
$318,600 in FY 2020-21. Of the $318,600 in recommended reductions, $346,000 are ongoing
savings and -$28,200 are one-time (dis)savings. These reductions would still allow an
increase of $937,299 or 2.22% in the Department’s FY 2020-21 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Adult Probation

Recommendations of the Budget and Legislat:ﬁve Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

REVISED 6/20/19 .

GF = General Fund
1T=0ne Tim

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF} 1T | From | To From To ) Savings GF | 1T
9993 M Attrition Savings (52,356,602) ($2,615,936) $259,334 | x ($2,356,602) (62,615,936) $259,334
9393 M Mandatory Fringe Benefits (51,051,081) ($1,166,747) $115,666 | x ($1,051,081) (51,166,747) $115,666
Total Savings .5375,000 Total Savings $375,000
ADP -1 i
Department has historically had a generous salary savings due to high turnover
and step structure - many Deputy Prob. Officers start at entry level. Adjustedto  |Ongoing savings
reflect actua! expected saving base on FY 17-18 and FY 18-13
Prof Svcs Copier license [ I $93,200 | $65,000 | $28,200 | x 1 X ] [ $65,000 | $93,200 ] (528,200)] x | x
ADP-2 Adjust to distribute renewal across both FYs. Expenses can be covered through .
R . . Sez FY 19-20
borrowing from other funds if needed. )
Capital - Equipment purchase $53,700 §53,700 | x | x $0
ADP-3 Department claims lack of vehicle impedes work and ability to conduct trainings. .
B This has not been sufficiently demonstrated. BLA review of vehicle usage logs
Indicates that a signifinct share of the total vehilces are not In use on any given
‘ day. We accordingly are recommending denial of this request
_ﬁ Other safety [ | $80,000 | 560,000 | $20,000 | x | x | ] | so ]
ADP -4 - :
g Reduce to reflect historical Department expenditures and actual need
FY 2019-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time -Ongoing Total
General Fund $101,900 5375,000 $476,900 General Fund (828,200} $375,000 $346,800
Non-General Fund S0 SO $0 Non-General Fund S0 S0 S0
Total $1.01,900 $375,000 $476,900 Total (528,200) $375,000 $346,800

Budget and Finance Committee, June 20, 2019
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DEPARTMENT: ADP — Abuit ProsaTiON REVISED 6/20/19

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $42,304,666 budget for FY 2019-20 is $1,900,346 or 4.7 % more
than the original FY 2018-19 budget of $40,404,320.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 156.66 FTEs,
which are 3.58 FTEs more than the 153.08 FTEs in the original FY 2018-19 budget. This
represents a-2.33% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's revenues of $17,953,685 in FY 2019-20, are 565 ,025 or 3.8% more than

FY 2018-19 revenues of $17,298,660.

Year Two: FY 2020-21

Budget Changes

The Department’s proposed $43,560,565 budget for FY 2020-21 is $1,255,899 or 3.0% more
than the Mayor’s proposed FY 2019-20 budget of $42,304,666.

Personnel Changes

The number of full-time equi\)alent positions (FTE) budgeted for FY 2020-21 are 154.41 FTEs,
which are 2.25 FTEs fess than the 156.66 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 1.4% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's reveriues of $17,880,460 in FY 2020-21, are $73,225 or 0.4% less than FY
2019-20 estimated revenues of $17,953,685.

BOARD OF SUPERVISORS — BUDfﬁTBSf LEGISLATIVE ANALYST
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'RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 anD FY 2020-21

DEPARTMENT: : ADP — ADpULT PROBATION

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$476,900 in FY 2019-20. Of the $476,900 in recommended reductions, $375,000 are cngoing
savings and $101,900 are one-time savings. These reductions would still allow an increase of
$1,423,466 or 3.52% in the Department’s FY 2019-20 budget.

in addition, the Budget and Legisiative Analyst recommends closing out prior year
unexpended encumbrances of $21,082.85, for total General Fund savings of $497.983.

YEARTWO: FY 2020-21

The Budget and Legislative Analyst’s reccmimended reductions to the propoéed budget tetal
$318,600 in FY 2020-21. Of the $318,600 in recommended reductions, $346,000 are ongoing
savings and -$28,200 are one-time (dis)savings. These reductions would still allow an
increase of $937,299 or 2.22% in the Department’s FY 2020-21 budget.

SAN FRANCISCO BOARD OF SUPERVISORS . BUDGET AND LEGISLATIVE ANALYST
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Récommendations of the Budget and Legislatfive Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

REVISED 6/20/19 -

Adult Probation
FY 2019-20 Y 2020-21
FTE Amount FTE Amount
Rec# Account Title From To From To Savings GF | 1T | From | To From To Savings GF | 1T
9993 M Attrition Savings (52,356,602) (62,615,936) . $259,334 | x ($2,356,602) {$2,615,936) $259,334 | x
9593 M Mandatory Fringe Benefits ($1,051,081) ($1,166,747) $115,666 | X {$1,051,081) ($1,166,747) $115,666 ) x
Total Savings $375,000 Total Savings $375,000
ADP -1 -
Department has historically had a generous salary savings due to high turnover
and step structure - many Deputy Prob. Officers start at entry level. Adjusted to  |Ongoing savings
reflect actual expected saving base on FY 17-18 and FY 18-19
Prof Svcs Copier license ] ] $93,200 | $65,000 | $28,200 | x | x | ] $65,000 | 593,200 | ($28,200)] x | x
ADP-2 Adjust to distribute renewal across both FYs. Expenses can be covered through . :
R . See FY 18-20
borrowing from other funds if needed.
Capital - Equipment purchase 453,700 453,700 x | x $0
Department claims lack of vehicle impedes work and ability to conduct trainirigs. .
ADP-3 This has not been sufficiently demonstrated. BLA review of vehicle usage logs
indicates that a signifinct share of the total vehilces are not in use on any given
day. We accordingly are recommending denial of this request ’
Other safety ] ] $80,000 | $60,000 | $20,000 ] x | x ] ] so] ] ™
o0
ADP -4 Reduce to reflect historical Department expenditures and actual need :\'l'
FY 2019-20 FY 2020-21
- Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund $101,900 5375,000 $476,900 General Fund (528,200) $375,000 $346,800
Non-General Fund S0 S0 $0 Non-General Fund S0 S0 SO
Total $101,900 $375,000 $476,900 Total (528,200) $375,000 $346,800

GF = Gener~’ "ind

- 1T=0ne’

Budget and Finance Comm™" -<, June 20, 2019
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DEPARTMENT: HOM-HOMELESSNESS AND SUPPORTIVE HOUSING REVISED 6/20/19

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $364,633,192 budget for FY 2019-20 is $80,104,803 or 28.2 %
more than the original FY 2018-19 budget of $284,528,3889.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 138.75 FTEs,
which are 16.83 FTEs more than the 121.92 FTEs in the original FY 2018-19 budget. This
rgprésents a 13.8% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Departmnnt's revenues of $164 534,941 in FY 2019- 20 are $56,505,733 or 52.3% more

YEAR Two: FY 2020-21

- Budget Changes

The Department’s proposed $287,618,983 budget for FY 2020-21 is 577,014, 209 or21.1%

fess than the Mayor’s proposed FY 2019-20 budget of $ 364,633,192.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 141.36 FTES,
which are 2.61 FTEs more than the 138.75 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 1.9% increase in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $93,763,399 in FY 2020-21 are $70,771,542 or 43.0% less
than FY 2019-20 estimated revenues of $164,534,941. ‘

BOARD OF SUPERVISORS — BUD%&LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: "HOM — HOMELESSNESS AND SUPPORTIVE HOUSING

SUMMARY OF 4-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2016-17 ~ FY2017-18  FY 2018-19 FY 2019-20
Budget Budget Budget = = Proposed

. Department of Homelessness and Supportive Housing 224,153,460 250,384,474 284,528,389 364,633,192

FTE Count ' 108.91 114.67 ©o121.92 138.75

N

The Department’s budget increased by $140,479,732 or 62.7% from thé adopted budget in FY
2016-17 to the proposed budget in FY 2019-20. The Department’s FTE count increased- by
29.84 or 27.4% from the adopted budget in FY 2016-17 to the proposed budget in FY 2019-20.

F( 2019-20

The Department’s proposed FY 2019-20 budget has mcreased by 580,104,803 largely due to -
investments in homeless services and programs, including opening new shelters and navigation’
‘centers, addition of permanent supportive housing units, and increased homelessness
preventlon funding. Spec;ﬁcaily, the budget includes funding for

= Adding permanent supportive housing units ‘
% |ncreasing the number of shelter beds by 1,000 at the end of 2020
= Adding 4 new FTEs to support the Healthy Streets Operations Center

= Epnhancing funding for.Rapid' Refiousing for families

FY 2020-21

" The Department’s proposed FY 2020-21 budget has decreased by $77,014,209 largely due to
. the cne-time nature of certain revenue sources used in the FY 2013-20 budget, including
Educational Revenue Augmentation Fund (ERAF) and Proposition C Waiver funds.

SAN FRANCISCO BOARD OF SL_JPER,VIS'ORS ) BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: . : . HOM — HOMELESSNESS AND SUPPORTIVE HOUSING

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and.Legislative Analyst’s recommended reductions to the proposed budget total
$850,161 in FY 2019-20. Of the $850,161 in recommended reductions, $56,008.are ongoing
savings and $794,153 are one-time savings. These reductions would still allow an increase of
§79,254,642 or 27.9% in the Department’s FY 2019-20 budget. ‘

- In addition, the Budget and Legislative Analyst recommendslreduting’ the FY 2018-19
carryforward budget by $2,300,000.

Our policy/reserve recommendations total $14,300,000 in FY 2015-20, all of Which are one-

YEAR Two: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$75,995 in FY 2020-21. Of the $75,996 in recommended reductions, all are one-time’
savings. : :

~ SAN FRANCISCO BOARD OF SUPERVISORS . ' . BUDGET AND LEGISLATIVE ANALYST
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Recomm'@nda’tions of the Budget and Legislative Analyst
For Amendment of Bud get Items in the FY 2018-20 and FY 2020 21 Two-Year Budget

HOM Homelessness and Supportive Housing

REVISED 6/20/19

FY 7018-20 - FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From .| To From To Savings GF | 1T (Fromy To From To 'Savings GF | 1T
HOM Administration - :
Attrition Savings. “(2.46)| (4.12) (5302,539) (5507,000) $204,461 ) x | x 50
andatory Frin
Mandatory Fringe ($124,870) ($209,259) $84,389 | x | x ’ 50
Benefits
HOM-1 Total Savings 5288,850 Total Savings S0
Increase Attrition Savings to reflect actual hiring timelines for 17 new
positions. The Department had 51 million in salary savings in FY 2018-19, and jone-time savings
proposed a reduction in attrition in FY 2019-20., ) )
Training Officer 0.77 0.25 582,501 $26,786 §55,715 [ x | x X
dat Fri
Mandatory Fringe $35,748 $11,606 24,142 | x | x X
~ |Benefits
HOM-2 Total Savings 579,856 Total Savings 50 -
N Reduce .77 FTE new Training Officer to .25 to reflect actual hiring timeline. one-time savings
" " - - |-
Programmatic Projects- $650,000 527,087 $122,913 | x | x 0 o
Budget N
HOM-3 . e .
Reduce Programmatic Budget for COIT ONE implementation to reflect actual . .
s : .. . . one-time savings
salary costs for proposed new positions and actual hiring timeline.
HOM Programs . N
Manager il 1.00| 0.77 $147,784 $113,794 $33,990{ x | x X
Mandatory Fringe $61,731 $47,533 $14,198 | x | x_ X
HOM-4 Total Savings ' 548,188 Total Savings S0
Reduce new FTE 1.00 0923 Manager Il to .77 FTE to reflect actual hiring . .
L one-time savings
timeline. . >
Attrition Savings (0.04) (0.31) (54,615) (536,000) $31,385 | x | X 4]
T -
Mandatory Fringe ($1,949) ($15,203) $13,254 | x | x $0
Benefits .
HOM-5 Total Savings 544,639 Total Savings S0
Increase Attrition Savings to reflect actual hiring timelines for 17 new
positions. The Department had $1 million in salary savings in FY 2018-19, and jone-time savings
- |proposed a reduction in attrition in FY 2019-20.
| (,J"f Rokld, (Fol2” ‘
. e ]
GF = Ger- ~! Fund QQ(JJ/\)»V‘L\ M@‘,M \Lu (M/ 0(“1
1T =0n. e Budget and Finance Committee, June 20, 2019



' Recommendations of th

dget and Legislative Analyst

ISED 6/20/19

: For Amendment of Budget Items in the FY 2019- 20 and FY 2020-21 Two-Year Budget
HOM - Homelessness and Supportwe Housing

FY 2018-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings | GF | 1T jFromy To From To Savings GF| 1T
Attrition Savings (2.15)] (3.55) ($224,013) ($370,000) 5145987 | x | x S0
t ] .
Mandatory Fringe ($97,774) ($161,492) $63,718 | x | x | $0
Benefits N .
HOM-6 Total Savings 52089,705 Total Savings : S0
lncreaae Attrition Savings to reflect actual hiring timelines for 17 new
positions. The Department had $1 million in salary savings in FY 2018-19, and |one-time savings
. proposed a reduction in attrition in FY 2019-20. )
9920 Public Service 0.77 0.00 533,842 50 533,842 | x 1.0 0.0} - $45,610 S0 $45,610 | x
Mandatory Fringe ‘ $22,166 | - $0 $22,166 | x $30,386 %0 $30,386 | x
Benefits : :
HOM-7 Total Savings 556,008 Total Savings 575,996
Deny new .77 FTE 9920 Publlc Service Aide. The Department does not need . -
ongoing savings
this pasition.
Lo
(=0
FY 2019-20 FY 2020-21 . - <t
Total Recommended Reductions Total Recommended Reductions N
One-Time Ongoing Total One-Time Ongoing Total
General Fund $794,153 556,008 $850,161 General Fund S0 $75,996 $75,996
‘Non-General Fund $0 S0 $0 | Non-General Fund 50 S0 $0
Total $794,153 $56,008 $850,161 Total 50 $75,996 $75,996

GF = General Fund
1T = 0One Time

Budget and Finance Committee, June 20, 2019



Recommendations of the Budget and Legislative Analyst ) . REVISED 6/20/19
For Amendment of Budget Items in the FY 2018-20 and FY 2020-21 Two-Year Budget '

HOM - Homelessness and Supportive Housing

FY 2019-20 : FY 2020-21
FTE Amount FTE Amount

Rec # Account Title | From To From To Savings GF | 1T {From| To From To Savings GF | 1T

Current Year Carryforward

Community Based Org
Services - Shelter and $18,703,212 | $17,403,212 $1,300,000 | x | x

Navigation Centers

HOM-8
Reduce budget by $1,300,000 to reflect underspending and actual annual )
spending needs in this line, due to the delayed opening of the Bayshore one-time savings
Navigation Center and 5th and Bryart Navigation Center.

Professional and

o ) $7,227,248 $6,227,248 $1,000,000 | x | x
Specialized Services :
HOM-5 .
Reduce budget by $1,000,000 to reflect underspending and actual annual - . ) fnnd
. . o one-time savings o0
spending needs in this line. . e
N

GF=Ger  ~lFund

1T=0n. e Budget and Finance Committee, June 20, 201



Recommendations of ti

Jdget and Legislative Analyst

For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget
HOM - Homelessness and Supportive Housing

/ISED 6/20/19

243U

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title - From To From To Savings GF ! 1T [From To From _To Savings GFj 1T
Reserve Recommendations
. HOM Programs

Programmatic Projects- $1,140,000 0 $1,140,000 X $0
Budget :
P tic Proj - .

rogrammatic Projects $2,910,000 0 $2,910,000 X 30
Budget

rogrammatic Proj -
Progra Jects $1,940,000 30 $1,940,000 X 0
Budget

T Proiecte .

Programmatic Projects $1,164,000 30 41,164,000 x $0
Budget
Programmatic Projects- . . )

HOM-10{Budget $1,261,000 4] $1,261,000 X 4]
Programmatic Projects- $426,000 40 $426,000 X - S0
Budget J
Programmatic Projects- .

rogram o,ecis $1,600,000 0 $1,600,000 X $0
Budget -
P matic Projects-

. rogrammatic Frojects $3,609,000 $0 $3,609,000 | | x $0

Budget -
GF-Mental Health $250,000 ] $250,000 X S0
Total Savings 514,300,000 Total Savings S0
Place all expenditures to be funded through Prop C Gross Receipts Tax . -
A . Ongoing savings
revenue on Controllers Reserve, pending receipt of funds.
FY 2019-20 FY 2020-21
- Total Reserve Recommendations Total Reserve Recommendations
One-Time Ongoing Total One-Time Ongoing Total
General Fund $0 30 S0 - General Fund SO S0 S0
Non-General Fund| $14,300,000 $0 $14,300,000 { Non-Generai Fund S0 S0 S0
Total $14,300,000 50 $14,300,000 Total SO 50 S0

GF = General Fund
1T =0ne Time

Budget and Finance Committee, June 20, 2018



DEPARTIIENT: ADM- CITy ADMINISTRATOR’S OFFICE

bt'*" P‘p’OL!L\

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $526,370,919 budget for FY 2019-20 is $50,224,318 or 10.5%
more than the original FY 2018-19 budget of $476,146,601.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 920.31 FTEs,

which are 37.82 FTEs more than the 882.49 FTEs in the original FY 2018-19 budget. This

represents a 4.3% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

. The Department S revenues of $431,206,779 in FY 2019 20, are $25,423,968 or 6.3% more

than FY 2018-13 revenues of S4Ub 782, 2511

~ YEARTwWO: FY 2020-21

Budget Changes

The Department’s proposed $'533,695,213.budget for FY 2020-21 is $7,32‘4,294 or 1.4%
more than the Mayor’s proposed FY 2019-20 budget of § 526,370,919.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21are 954.14 FTEs,
which are 33.83 FTES more than the 920.31 FTEs in the Mayor’s proposed FY 20138-20

budget. This represents a 3.7% mcrease in FTEs from the Mayor’s proposed FY 2019-20
budget. . _

Revenue Changes

The Debartm‘ent's revenues of $419,878,-557 in FY 2020-21, are $11,328;222 or 2.6% less
than FY 2019-20 estimated revenues of $431,206,779.

BOARD OF SUPERVISORS — BUB(Z“‘%% LEGISLATIVE ANALYST
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RECOMM  ATIONS OF THE BUDGET & LEGISLATIVEAN T
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: . ADM — City ADMINISTRATOR’S OFFICE

3
SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 . FY 2016-17 FY 2017-18 FY 2018-19 ' » FY 2019-20
Budget Budget Budget . Budget Proposed
City Administrator 372,10;[, 195 364,813,180 391,306,503 476,146,601 v 526,370,919
FTE Count 802.64 829.52 845,01 882.49 920.31

The Department’é budget increased by $154,269,724 or 41.5% from the adopted budget in FY

- 2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by

117.67 or 14.7% from the adopted budget-in FY 2015-16 to the proposed budget in FY 2019-20.

'

FY 2019-20

. The Department’s proposed FY 2019-20 budget has increased by $50,224,318 largely due to
one-time costs related to the continued exit from the Hall of Justice, the opening of a new City
office building for a citywide Permit Center at 49 South Van Ness, the transfer of DataSF staff

. and spending from the Department of Technology to the City Administrator, and the continued

inclusion of staff and spending for the Treasure Island Development Authority in the City

Administrator’s budget. ' ‘ '

FY 2020-21

The Department’s proposed FY 2020-21 budget has increased by $7,324,294 largely due to
increased debt service for new facilities and negotiated labor increases budgeted for FY 2019-
20 replacing the expiration of one-time capital project funding.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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. RECOMN jATlONS OF THE BUDGET & LEGISIATIVE Al /ST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: ADM — CrTy ADMINISTRATOR’S OFFICE

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$753,191 in FY 2019-20. Of the $753,191 in recommended reduictions $553,191 are ongoing
savings and $200,000 are one-time savings. These reductions would still allow an increase of
$49,471,127 or 10.4% in the Department’s FY 2019-20 budget. ' ‘

Our reserve recommendations total $308,515 in FY 2019-20.

YEAR TWoO: FY Z070-7

jk

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$581,867 in FY 2020-21. All of the $581,867.in recommended reductions are ongoing
savings. These reductions would still allow an increase of $6,742,427 or 1.3% in the
"Department’s FY 2020-21 budget. ' ‘

Our reserve recommendations total $565,548 in FY 2020-21.

~ SAN FRANCISCO BOARD OF SUPERVISORS ' BUDGET AND LEGISLATIVE ANALYST
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ADM - City Administrator

A4

) FY 2015-20 FY.2020-21
FTE Amount FTE Amount
Rec # . Account Title From| To From “To Savings GF | 1T |From]| .To From To Savings GE | 1T
. ADM Office of Cannabhis v
Prof & Specialized Svcs | | $220,000] $120,000 |  $100,000 | x | .x | |
' Reduce budgeted amount for Professional and Specialized Services .
ADML1 '|The Office of Cannabis FY 2018-19 budget for Non Personnel
Services, including carry forward funds, was $333,390, with reported.
expenditures through April 2019 of $3,170. This recommendation
gives the office sufficient funds in FY 2019-20 to provide services.
1824 Principal ! ' . .
0.77.) 0.00 105,753 .50 105,753 1.0} 0.0 142,527 0 142,527
Administrative Analyst »105, . 2 3 X ? 3 ? 2 X
Mandatory Fringe Benefits ' $42,027 " -$0 $42,027 | x $57,975 50.00 $57,975 | x
1823 Seni : ’ - :
>enior 0.00 | 0.77 40 491,349 (391,349} x 00| 1.0 . %01 $123,116 ($123,116)| x
Administrative Analyst -
Mandatory Fringe Benefits 50 $§8,333 i ($38,333) X 30 $52,823 ($52,823)] x
1820 Juni ini ti ’ , o
Ana]ystmor Administrative) o4 1 g54| $119,203 |  $119,203 0| x 20/.20 $160,653 |  $160,653 sl x
ADM—Z‘ Mandatory Friﬁge Benefits SS?,ilS '$57,215 | - ©80 ) x $78,603 $78,603 SO x
‘ Total Savings 518,098 Total Savin gs 524,563

The Office of Cannabis has proposed 3 new positions, for which we
are recommending approval of two 1820 Junior Administrative
Analyst to broceés permit applications, both of which we . )
recommend making 3-year Limited Term positions-to clear the queue
of permit applications. We also recommend -downward substitution
of a new 1824 Principal Administrative Analyst to an 1823 Senior
Administrative Analyst to support the Cannabis Oversight Committee
but we consider that existing staff have capacity to support this

work.

Cngoing savings

6T/6T/9 a4 S I AHY
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ADM - City Administrator

Increase attrition to offset long term vacancy.

Ongoing savings

FY 2019-20 FY 2020-21
FTE Amount FTE. Amount
* Rec# Account Title From| To - From To Savings GF| 1T |From| To " From To Savings GF | 1T
ADM City Administrator - Office of Contract Administration -
Membership Fees | [ $220,000] $120,000]  $100,000 | x | x | | |
ADM-1
Reduce to reflect need.
Attrition Savings - ($325,073)]  ($546,682) $221,609 | x ($338,345)] - ($568,321) $229,976 | X
Mandatory Fringe Benefits ($135,982)  ($230,975) 594,993 | x ($143,310)] ($246,832) $103,522 | x
Total Savings 5316,602 Total Savings 5333,498
ADM-3 . : .
Increase attrition for two long vacant positions. OCA has one new
Supervising Purchaser and one new Principal Administrative Analyst . ,
’ e . . . |Ongoing savings
position in FY 2019-20; and has 8 vacant positions, of which the e
Senior Purchaser and Purchaser have been vacant since 2017.
ADM Administration
Attrition Savings ($334,005)]. ($414,504) $80,499 .| x 1.0] 0.0 {$351,676)] ($435,214) - $83,538 | x
Mandato'ry Fringe Benefits ($136,016)] ($174,008) $37,992 | x ($146,541)] ($186,809) $40,268 | x
Total Sqvings.  5118,491 - Total Savings ~ $123,806
ADM-6
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ADM - City Administrator

FY 2016-20 FY 202021
FTE Amount FTE. Amount ~
Rec# .Ac.count Title From| To From To Savings GF | 1T |From} To From To Savings GF | 1T
Materi Supplies- '
Bua dg;‘ta]s & Supplies $142,028 $42,028 $100,000 | x $142,028 $42,008 | $100,000 | x
The projected FY 2018-19 General Fund surplus for materials and
supplies in the Department is approximately $200,000. The’
ADM-8 departmentwide budget for materials and supplies increased in FY
2018-20, The recommended reduction returns the budgetin {Ongoing savings
Administration to the FY 2018-19 amount and accounts for actual y!
projected spending in FY 2018-19 and proposed increased spending e
in FY 2019-20. .
_ FY 2019-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
- General Fund $200,000 $553,191 $753,191 General Fund SO $581,867 5223,806
Non-General Fund S0 S0 - S0 Non-General Fund S0 $0 50
Total $200,000 $553,191 $753,191 Total S0 $581,867 " §581,867
i
)
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ADM - City‘Adminis{rator

FY 2019-20 FY 2020-21 -
FTE Amount FTE Amount
Rec # Account Title From| To From To Savings GF | 1T |From| To From To ‘Savings GF | 1T
Reserve Recommendations
ADM City Administrator - Labor Standards
2992 Contract C 1i . )
- LontractLompliance b o 24l 000 |  $55,662 $55,662 | x 10| 0.0 $119,596 $119,596 | x
Officer | :
Mandatory Fringe Benefits $48;791 548,791 | x $51,763 $51,763 | x
2978 Contract Compliance
i a ‘| 0.54] 0.00 $81,952 $81,952 | x 1.0} 0.0 $156,798 $156,798 | x
Officerl| .
Mandatory Fringe Benefits $31,164 $31,164 | x $61,452 $61,452 | x
1823 Senior ]
. . .00 .0 0 . 6
Administrative Analyst 0.54 | 0.0 $64,063 $64,063 | x 1 0 $123,116 $123,116 | x
ADNA Mandatory Fringe Benefits '$26,883 $726,883 | x $52,823 $52,823 | x
DM- .
Total Savings ~ $308,515 Total Savings S5565,548

Place 3 positions for the Projéct Labor Agreement monitoring in the
-|Office of Labor Standards on reserve. The Project Labor Agreement is
scheduled to begin in approximately December 2019, and according
to information provided by Administrative Services, approximately 6
projects would be covered by the Project Labor Agreement in the

first year.

Ongoing savings

General Fund-

Non-General Fund

Total

Total Policy Recommendations

One-Time Ongoing Total
S0 $308,515 $308,515
$0 S0 50
S0 $308,515 - $308,515

General Fund
Non-Geneéral Fund
Total

Total Policy Recommendations

One-Time -Ongoing Total
50 $565,548 $565,548
S0 S0 - 50
$0 ~  §565,548 $565,548
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SUBJECT:

CITY AND COUNTY OF SAN FRANCISCO

BOARD OF SUPERVISORS
- BUDGET AND LEGISLATIVE ANALYST

1390 Market Street, Suite 1150, San Francisco, CA 94102-(415) 5‘52—9292
FAX (415) 252-0461

‘ - , June 18, 2019
Budget and Finance Committee ' @@M
Budget and Legislative Analyst e '

Recommendations of the Budget and Legislative Analyst for Amendment of the
Mayor’s Fiscal Year 2019-2020 to Fiscal Year 2020-2021 Budget.

Descriptions for Departmental Budget Hearing, June 20, 2019 Meeting, 10:00 a.m.
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DEPARTMENT: , . FIR-FIRE

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $424,338,305 budget for FY 2019-20 is $26,503,498 or 6.7%
more than the original FY 2018-19 budget of $397,834,807.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 1,675.58
FTEs, which are 8.43 FTEs more than the 1,667.15 FTEs in the original FY 2018-19 budget.
This represents a 0.5% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The DEDartments revenues of $147,502,050 in FY 2015-20 are $4,674,135 or 3.3% more -
than FY 2018-19 revenues of$142,827,915.‘ '

. YEARTWO: FY 2020-21

Budget Changes

The Department’s proposed $427,712,112 budget for FY 2020-21 is $3,373,807 or 0. 8%
more than the Mayor’s proposed FY 2019-20 budget of $424,338,305.

Personnel Changes

The nvumber'of‘ full-time equivalent positions (FTE) budgeted for FY 2020-21 are 1,669.61
FTEs, which are 5.97 FTEs less than the 1,675.58 FTEs in the Mayor’s proposed FY 2019-20

budget. This represents a 0.4% decrease in FTEs from the Mayor’'s proposed FY 2019-20
budget. : .

Revenue Changes

The Department's revenues of $148,543,207 in FY 2020-21 are 51,041,157 or-0.7% more
than FY 2019-20 estimated revenues of $147,502,050. '

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEG!SLAT;VE ANALYST
FOR AMENDMENT OF BUDGET [TEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: o - FIR~ FIRE

SUMMARY bF~5—YEAR HISTQRICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:
. FY 2015-16 FY 2016-17 " FY 2017-18 FY 2018-19 FY 2019-ZQ
"deget Budget Budget . . Budget Proposed

FireDepartment 355,800,902 373,728,683 . 381,557,710 397,834,807 424,338,305

FTE Count . 1,575.39 1619.78  1,645.56 1,667.15 1,675.58°

The Department’s budget increased by $68,537,403 or 19.3% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
100.19 or 6. 4A> from the adopted budget in FY 2015-16 to the proposed budget in.FY 2019-20.,

FY 2019-20

- The Department’s proposed FY: 2019-20 budget has increased by $26 503,498 largely due to
salary and benefit increases, new positions, equipment purchases, and capital projects. The
proposed budget includes 4a_dditional positions for an expansion of the Department’s EMS6
program, which partners with other City agencies to identify and serve clients who are high
users of the City’s emergency systems. '

FY 2020 21

The Department’s proposed FY 2020-21 budget has lncreased by $3 373,807 largely due to
increases in salary and benefit costs.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLAT!'VE ANALYST

2500



RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
" FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: FIR—FIRE --

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total .
$787 471 in FY 2019 20. Of the $787,471 in recommended reductions, $554,527 are
ongoing savings and $232,944 are one-time savings. These reductions would still a!low an
increase of $25,716,027 or 6.5% in the Department s FY 2019-20 budget.

In addition, the Budget and Leglslatxve Analyst recommends reducing the FY 2018-19
carryforward budget by $23,323. : :

plm!!y the Buu et ard Legislative Anaiyst recommends closing out prior year unexpended

encumbrances f $38,853.98, for total General Fund savmgs of $849 647.98.
 YEAR TWO: FY 2020-21 .

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$583,624 in FY 2020-21. Of the $583,624 in recommended reductions, all are ongoing
savings. These reductions would still allow an increase of $2,790,183 or 0.7% in the
Department’s FY 2020-21 budget. '

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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FIR - Fire Department

Recom‘mendaﬁons of the Budget and Legfslative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

FIR-1

2052

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF| 1T | From | To From To Savings GF | 1T
Fire Operations

Captain, Emergency Medical

Services 3.85 231 $638,827 $383,296 $255,531 | X 5,00 | 3.00 $854,533 $512,720 $341,813 | X
Mandatory Fringe Benefits $207,455 $124,473 582,982 | X $286,053 $171,632 $114,421 ] X
EMT/Paramedic/Firefighter 0.00 1.54 50 $222,579 ($222,579)] X 0.00 | 2.00 S0 $297,736 (6297,736)] X
Mandatory Fringe Benefits $0 $75,717 (575,717)] X $0 $104,316 (5104,316)] X

Total Sm/ings 540,216 Total Savings 554,182

Fund the expansion of the Department's Community Paramedicine section, which
includes the Department’s pilot EMS-6 program and serves high users of the City's
emergency response system, with 2.00 FTE H003 EMT/Paramedic/Firefighter
positions and 3.00 FTE HO33 EMS Captain positions instead of 5.00 FTE H033 EMS
Captain positions. According to the Department, 2.00 of the 5.00 proposed new
HO033 EMS Captain positions will be assigned to Street Intervention Units, which
focus on frequent utifizers of the City's emergency services and individuals
experiencing homelessness in the Tenderloin, SOMA, and Mission districts.
Positions assigned to Street Intervention Units may collaborate with the homeless
Outreach Team upon development of an MOU. The HO03
EMT/Paramedic/Firefighter position, which provides first responder medical care,
is the appropriate position to focus on fre/quent users of EMS services, including
engaging with individuals on the street, in sobering centers, and other treatment
centers; and responding to the scene of emergency calls.

The Department's Community Paramedicine section currently has 3.00 FTE H033
EMS Captains, one of which is proposed for an upward substitution to 1.00 FTE
HO043 EMS Section Chief, This recommendation will still allow for a significant
increase in staffing at the Community Paramedicine section, including 3.00 FTE
HO033 EMS Captain positions to expand the Department’s EMS-6 pilot.

Ongoing savings.

Fire Capltal Projects and Grants

Programmatic Projects-Budget

I ] $500,000 | $404,567 | 595,433 [ X | X

l I

FIR-2

Reduce proposed budget for furniture, fixtures, and equipment for Fire Station 35.
According to the Department, Fire Station 35 is not projected for substantial
completion untll early 2021, and materials costs are currently estimates and
unlikely to be fully spent in FY 2019-20. Given that materials costs are estimates
only, this proposed reduction removes the 10% contingency on materials costs,
which still provides for a total budget of $504,567 for furniture, fixtures, and_
equipment for Fire Station 35 and associated moving costs in FY 2013-20.

One-time savings.

> GF=General Fund
1T =One Time

Budget and Finance Committee, June 20, 2019




FIR - Fire Department

Recommendations of the Buu, .. and Legisla‘civé

Analyst

For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

Rec #

Account Title

FY 2019-20

FY 2020-21

FTE Amount

FTE

Amount

From To From : To Savings GF | 1T

From To

‘From

To

Savings

GF

17

Programmatic Projects-Budget

$900,000 $762,489 $137,511 ] X | X

FIR-3

Reduce proposed budget for furniture, fixtures, and equipment for the Ambulance
Deployment Facility. The facility is not scheduled for completion until the winter of
2020, and materials costs are currently estimates and unlikely to be fully spentin
FY 2019-20. Given that materials costs are estimates only, this proposed reduction
removes the 10% contingency on materials costs, which stiil provides for a total
budget of $1,362,489 for furniture, fixtures, and equipment for the Ambulance
Deployment Facility and associated moving costs.,

One-time savings.

Fire Administration

(952 Deputy Director I}

1.00 0.00 $159,330 $0 $159,330

100 0.00

$165,345

S0

5165,345

Mandatory Fringe Benefits

$64,292 $0 $64,292

$68,467

50

568,467

9251 Public Relations Manager

0.00 1.00 - 50 $148,484 (5148,484)

KX | XX

0.00{ 1.00

S0

£154,090

($154,090)

RKAX X

Mandatory Fringe Benefits

S0 $61,887 (561,887)

s0

$65,872

($65,872)

FIR-4

€06¢

Total Savings 513,251

Total Savings

513,850

_ [Legislative Analyst's Office believes that the duties of the proposed 1,00 FTE 0952

Deny proposed upward substitution of 1.00 FTE 9251 Pubiic Relations Manager to
1.00 FTE 0952 Deputy Director |l due to inadequate justification, The Budget and

Deputy Director Il, including coordinating efforts with other City departments and
implementing policy programs, fall under the responsibilities of the existing 1.00
FTE 9251 Public Relations Manager and that the responsibilities of this position
can be carried out by the existing classification. In addition to the 9251 Public
Relations Manager, the Department has 1.00 FTE 0922 Manager | that reports
directly to the Chief of the Fire Department and 1.00 FTE 1823 Senior
Administrative Analyst for strategic planning that can assist with policy

implementation.

Ongoing savings.

O Gr=General Fund
1T=0One Time

Budget and Finance Committee, June 20, 2019




FIR - Fire Department

Recommendations of the Budget and Legislative Analyst .
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

O) GF = General Fund
1T = One Time

FY 2019-20 FY 2020-21
FTE Amount FTE : Amount
Rec # Account Title From " To From . To Savings GF | 1T Fr"om Ta From To Savings GF | 1T
Assistant Deputy Chief Il 1.00 0.00 $256,847 S0 $256,847 | X $264,552 ) $0 $264,552 | X
Mandatory Fringe Benefits $77,973 S0 $77,973 | X $82,970 $0.00 $82,970 | X
Total Savings 3334,820 Total Savings 5347,522
Deny proposed upward substitution of 1.00 FTE vacant HO40 Batallion Chlef to
1.00 FTE HOS51 Assistant Deputy Chief Il. The Department is proposing this position
F!R—S' to (1) manage the Department's Physician's Office and cancer prevention and peer
support initiatives, and (2) set health-related policies. However, the Department
already has 1.00 FTE 2233 Supervising Physician Specialist who reports to the
Deputy Chief of Administration and is responsible for managing the Physician's
’ Office, including overseeing 1,00 FTE 2328 Nurse Practicioner, The job description
for the 2233 Supervising Physician Specialist position includes polic.y development
and execution. The Budget and Legislative Analyst's Office believes that the
proposed duties of the 1,00 HO51 Assistant Deputy Chief Ii fall under the
responsibilities of the existing 1.00 FTE 2233 Supervising Physician Specialist, Ongoing savings. .
Attrition Savings - Misc, (§711,667) (§740,782) $29,115 | X : (§738,616) (5768,820) . $30,204 | X
Mandatory Fringe Benefits (5290,592) {$302,481) $11,889 | X " {$308,873) ($321,503) $12,630 | X
c'\,.l’ FIR-6 ' Total Savings $41,004 Total Savings ' 542,834
o Increase attrition savings to account for reimbursements from housing developers
e for administrative staff time. - |Ongoing savings. . “
Fire NERT
Overtime - Uniform $348,118 $225,000 $123,118 | X $348,118 | $225,000 $123,118 | X
Mandatory Fringe Benefits 35,988 $3,870 $2,118 | X 35,988 $3,870 $2,118 | X
FIR-7 Total Savings 5125,236 . Total Savings 5125,236
Reduce budget for NERT overtime to correspond with projected FY 2018-19
spending. . . Ongoing savings.
FY 2019-20 FY 2020-21
Total Recommended Reductlons Total Recommended Reductions
One-Time Ongoing Total One-Time - Ongoing Total
General Fund $232,944 $554,527 $787,471 General Fund S0 $583,624 $583,624
Non-General Fund $0 30 ) Non-General Fund $0 $0 : $0
Total 5232,944 $554,527 $787,471 . Total 50 $583,624 $583,624

Budget and Finance Committee, June 20, 2019



G06¢

Recommendations 6f the L. zet and Legislative Analyst
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

FIR - Fire Department

FY 2019-20 FY 2020-21
FTE Amount ) FTE Amount
Rec # Account Title From To From To Savings . | GF | 1T | From To From To Savings GF | 1T
' Current Year Carryforward
FIR Administration .
Systems Consulting Services - $1,500 | $0 51,500 | X | X 50
Programmatic Proj-Bdgt-Cfwd 521,823 S0 521,823 | X [ X : S0
FIR-8 Total Savings 523,323 Total Savings .80
Reduce FY 2018-19 carryforward buitlget by $23,323 for the Department's
Network Consulting Service project. The Department states that this project is
complete and can be closed out, One-time savings. .
~I GF=General Fund . : ) : ’ . : .
) : Budget and Finance Committee, June 20, 2019

1T =0One Time



DEpARTMENT: FIR — FIRE DEPARTMENT

2017 | FIR . 10000 0000008348 | WEST COAST CONTRACTORS SERVICES 10001964 | - $8,001.88
2017 | FIR 10000 0000015453 | MCKESSON MEDICAL-SURGICAL INC - | 10001965 $7,796.00
2017 | FIR | 10000 0000012003 | ROLLING STOCK INC .| 10001964, $3,746.49
2017 | FIR 10000 0000024502 | BEARING AGENCIES INC : 10001964 $3,132.40
2017 | FIR 10000 0000820493 | ERNA PRESS LLC - 10001963 $2,088.63

© 2016 | FIR 10000 0000009584 | THE UPS STORE 5818 ** o 10001964 $1,780.55

2017 | PR 10000, 0000015142 | MICHAEL MUSTACCHI & ASSOCIATES 10001965 $1,356.25
2017 | FIR 10000 0000026022 | AIRGASUSALLC 10001964 $1,325.75
2017 | FIR - 1"10000 0000019517 | GIVE SOMETHING BACK INC 10001963 | - $1214.39
2017 | AR 1 10000 0000020657 | ENERGY SYSTEMS 10001964 | $1,191.54
2017 | FIR 10000 . | 0000026022 | ATRGAS USALLC 10001964 | $1,046.03

Com7 | AR | 10010 0000012618 | R B PETROLEUM SERVICES 10016871 $910.00
2017 | FIR 10000 0000022410 | COMPUTERLAND SILICON VALLEY 10001965 $838.70
2007 | FIR 10000 | 0000020657 | ENERGY SYSTEMS 10001964 $682.75 |. -

2017 | FIR 10010 0000012618 | R B PETROLEUM SERVICES 10016871 . $673.77
2017 | FIR 10000 - | 0000018224 | INTERNATIONAL FIRE INC 1 10001969 | $528.97
2017 | FIR 1 10000 0000026022 | AIRGAS USA LLC "1 10001964 $524.40
2017 | FIR 10000 0000018224 | INTERNATIONAL FIRE INC 10001969 $490.06
2017 | FIR 10000 0000024586 | BAY CITY MECHANICAL 10001964 $346.20
2017 | FIR . 10000 0000024586 | BAY CITY MECHANICAL 10001964 $331.25
2017 | FR 10000 0000011040 | SHRED WORKS ' 10001964 $252.00
2017 | pR 10000 0000026022 | AIRGAS USA LLC _ 10001964 $181.65
2017 1 FIR 10000 0000025102 | ARROW INTERNATIONALINC 10001964 | . $180.78
2017 § pR 10000 | 0000024586 | BAY CITY MECHANICAL - - 10001964 $141.25°
2017 § pR 10000 0000020243 | FERRARA FIRE APPARATUS INC 10001966 $52.50
2017 | pr 10000 | 0000020493 | ERNA PRESS LLC' . 10001963 | $36.60
2017 § FIR 10000 0000026022 | AIRGAS USA LLC o 10001964 . $2.56
2017 | FR 10000 0000015453 MCKESSON MEDICAL-SURGICAL INC 10001965 $0.63

"Total $38,853.98

2506



DEPARTMENT: ' DEM — EMERGENCY MIANAGEMENT

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $96,431,631 budget for FY 2019-20 is $1,183,266 or 1.2% more
than the original FY 2018-19 budget of $95 248,365,

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 280.22 FTEs,
which are 12.29 FTEs more than the 267.93 FTEs in the original FY 2018-19 budget This
represents a 4.6% increase in FTEs from the original FY 2018-19 budget

Revenue Changes

rcx\lpnuoc of (‘)x HXLL Rii1,

TS W pLE

The Department’s revenues of $27, 951 913 in FY 2019-20 are $132,898 or 0.5% less than FY
2018-19

YEAR TwO: FY 2020-21
Budget Changes

_The Department’s proposed $97,144,983 budget for FY 2020-21 is $713,352 or 0.7% more
than the Mayor’s proposed FY 2019-20 budget of $96,431,631.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 279.95 FTEs,
which are 0.27 FTEs less than the 280.22 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 0.1% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Cha nges

The Department s revenues of S26 900,676 in FY 2020-21 are Sl 051,237 or 3.8% less than
FY 2019-20 estimated revenues of $27,951, 913.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST

2507



RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
' FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: DEM — EMERGENCY MANAGEMENT

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 " FY2016-17 FY 2017-18 FY 2018-19 FY 2019-20
Budget Budget Budget . " Budget Proposed
Department of 82,869,070 93,683,797 87,850,081 95,248,365 96,431,631
Emergency Management i ' .
FTE Count T 258.10 : 251.43 257,22 267.93 280.22

The Department’s budget increased by $i3,562,561 or 16.4% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased hy

22.12 or 8.6% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $1,183,266 largely due to'the
Department’s ongoing dispatcher hiring plan, new positions for the Healthy Streets Operations

Center, and capital and information technology project expenditures.

FY 2020-21

‘The Department’s proposed FY 2020-21 budget has increased by $713,352 largely due to

increases in salary and fringe costs and capital and equipment purchases.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST

2508
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RECOMIMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: DEM — EMERGENCY MANAGEM ENT

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$150,926 in FY 2019-20. Of the $150,926 in recommended reductions, $107,920 are
ongoing savings and $43 006 are one-time savings. These reductions would still allow an
increase of $1,032,340 or 1.1% in the Department’s FY 2019-20 budget.

in addition, the Budget and Llegislative Analyst recommends closing out prior yeé'r
unexpended encumbrances of $59.94, for total General Fund savings of $150,985.94.

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$107,920 in FY 2020-21. All of the $107,920 in recommended reductions are ongoing

savings. These reductions would still allow an increase of $605, 432 or 0.6% in the
Department’s FY 2020-21 budget.

SAN FRANCISCO BOARD OF SUPERVISORS . BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst , )
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

DEM - Emergency Management

FY 2019-20 R i . FY 2020-21
FTE - "Amount ) e | Amount
Rec # Account Title From To From . To Savings GF | 1T | From To From ’ To Savings GF | 1T
DEM Emergency Communjcations - . . .
Temporary - Misc. $300,000 $250,000 $50,000 | X . $300,000 $250,000 $50,000 | X
Mandatory Fringe Benefits $23,760 $19,800 53,960 | X $23,760 $19,800 53,960 | X
Total Savings 553,960 - Total Savings 553,960

DEM-1 . Reduce temporary salaries to accurately reflect future needs. The Department is

recelving 2.00 FTE new 8239 Public Safety Communications Supervisor positions
for the Healthy Streets Operations Center, which are currently paid for using ’
temporary salaries. With the addition of these full-time positions, the Department

will have a reduced need for temporary salaries in FY 2019-20 and going forward. |Ongoing savings. .
Overtime - Miscellaneous X 53,339,370 $3,289,370 $50,000 | X 53,339,001 $3,289,001 $50,000 | X
Mandatory Fringe Benefits $264,478 $260,518 53,960 | X : $264,448 $260,488 $3,960 | X
Total Savings $53,960 . Total Savings 353,960

Reduce the Department's budget for Emergency Communications overtime. The
Department is projected to under-spend its FY 2018-19 overtime budget by
$320,000, plus additional savings in mandatory fringe benefits. The amount of
overtime needed in Emergency Communications in FY 2019-20 and FY 2020-21 will
|depend on a variety of factors, including the step'ofthe employee working
" |overtime, employee leave, and attrition, and the Budget and Legislative Analyst -
believes that the Department has over-estimated its projected overtime spending
in FY 2019-20 and FY 2020-21, For example, the Department uses a leave factor of
20,5% to project overtime costs, which may over-estimate the amount of overtime
needed to cover employees out on vacation, sick leave, or other leave. (For
comparative purposes, the Fire Department's relief factor has ranged from 18.96%
in FY 2016-17 to [proposed] 19.65% in FY 2019-20.) The Department has held
multiple new recruit academies in recent years, and newer dispatchers are at a
lower step and have accrued less sick time and vacation time. Ongoing savings.

DEM-2

0152

e
N GF = General Find

1T = One Time Budget and Finance Committee, June 20, 2013
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Recomméndations of the Buuget and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

DEM - Emergency Management .
FY 2015-20 FY 2020-21
FTE Amount ‘FTE Amount
Rec # Account Title From To From To. Savings GF ; 1T | From To ‘From To Savings GF | 1T
Attrition Savings - ) .
Miscellaneous (52,583,983) ($2,614,239) $30,256 | X | X
Mandatory Fringe Benefits {$1,088,879) ($1,101,629) $12,750 | X | X
Total Savings 543,006 Total Savings
| DEM-3 Increase the Department's attrition savings by $43,006 to account for hiring delays
of-2.00 FTE 8239 Public Safety Communications Supervisor positions. The
Department states that it plans to hire these new positions in mid-August once the
Annual Salary Ordinance is approved and recognized in the City's system. Mid-
August hiring will result in 1.5 months of salary and fringe benefit savings for each
position, for a total savings of $43,006. One-ime savings.
FY 2019-20 “FY 2020-21
Total Recommended Reductlons Total Recommended Reductlons
One-Time Ongoing " Total . one-Time Ongoing Total
General Fund $43,006 $107,920 $150,926 General Fund 30 $107,920 $107,920
Non-General Fund . %0 $0 T80 Non-General Fund 30° S0 - %0
Total 343,006 $107,920 $150,926 Total $0 $107,920 $107,920

——h

Y GF=General Fund
1T =0One Time

Sudget and Fiﬁance Committee, June 20, 2019




DEPARTMENT: DEM — DEPARTMENT OF EMERGENCY IVIANAGEMENT

2017

DEM

10000 °

0000010525 | STAPLES BUSINESS ADVANTAGE

10001782

$59.94

Total

$59.94

2512
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DEPARTMENT: ) POL— POLICE DEPARTMENT

YEAR ONE: FY 2019-20

Budget Changes

The Department s proposed’ $695,718,415 budget for FY 2019-20 is $65,880, 240 or 10.5%
more than the original FY 2018-19 budget of $629 838,175.

Personnel Changes

" The number of full-time equivalent ‘positions (FTE) budgeted for -FY.2019-20 are 3,210.68
FTEs, which are 157.28 FTEs more than the 3,053.40 FTEs in the original FY 2018-19 budget.
This represents a 5.2% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

YEAR Two: FY 2020-21

‘Budget Changes’

The Department’s proposed $738,689,486 budget for FY 2020-21 is $42,971, 071 or 6.2%
more than the Mayor's proposed FY 2019 20 budget of $695,718,415.

Perso_nnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 3,376.98
FTEs, which are 166.30 FTEs more than the 3,210.68 FTEs in the Mayor’s proposed FY 2019-

20 budget. . This represents a 5.2% increase in FTEs from the Mayor’s proposed FY'2019-20
budget.

Revenue Changes

The Department's revenues of $185,138,195 in FY- 2020-21 are $23, 330 800 or 14.4% more
than FY 2019-20 estimated revenues of $161,807,395.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST

2513 .
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 anD FY 2020-21

DEPARTMIENT: POL— POLICE DEPARTMENT

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20

Budget Budget Budget Budget Proposed
Police Department $544,721,549 $577,745,503 $588,276,484 $629,838,175 $695,718,415
FTE Count 2,870.78 3,013.38 2,971.05 3,053.40 3,210.68

The Department’s budget increased by $150,996,866 or 27.7% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
339.89 or 11.8% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Départment’s proposed FY 2019-20 budget has increased by $65,880,240 largely due to::

An increase of 88.07 new sworn positions and cost of living increases for existing sworn
positions, totaling approximately $37.5 million.

An increase of 69.21 new civilian positions cost of living increases for existing civilian
positions, totaling approximately, totaling $16.2 million.

= Purchase of 60 new police vehicles, totaling $5.3 million.
= An increase for police overtime totaling $2.4 million.
= S1 miltion for Electronic Control Weapons (Tasers).

$3 million for Body Worn Camera purchases and implementation.

FY 2020-21

The Department’s proposed FY 2020-21 budget has increased by $42,971,071 largely due to:

An increase of 142.96 new sworn positions and cost of living increases for existing
sworn positions, totaling approximately $37.7 million.

An increase of 23.34 new civilian positions cost of living increases for existing civilian
positions, totaling approximately, totaling $5.7 million.

= Purchase of 28 new police vehicles, totaling $2.5 million.

i

BUDGET AND LEGISLATIVE ANALYST
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SAN FRANCISCO BOARD OF SUPERVISORS
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

" DEPARTMENT: POL — POLICE DEPARTMENT

RECOMMENDATIONS |
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst's,reconﬂmended reductions to the proposed budget total
$3,118,201 in FY 2019-20, all of which are one-time savings. These reductions would still
allow an increase of $62,762,039 or 10.% in the Department’s FY 2019-20 budget.

Our policy recommendations total $1,687,181 in FY 2019-20, $1,626,000 of which are one-
time savings and $61,181 of which are ongoing savings. -

YEAR Two: FY 2020-21

The Budget and Legislative Analyst does not recommend reductions to the proposed FY
2020-21 budget. ) :

Our policy recommendations for FY 2020-21 total $233,066, all of which are ongoing.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

POL - Police Department

FY 2019-20 FY 2020-21
FTE . Amount FTE Amount
Rec # Account Title From To From To Savings GF| 1T From To From To ' savings . | GF| 1T
. POL - FOB - Field Operations

Overtime - Scheduled Misc | 516,746,476 $14,822,976 51,923,500 | x | X $0
Overtime - Scheduled Misc $316,680 $254,955 $61,725 | x | x

Overtime - Scheduled Misc $1,369,445 $992,945 $376,500 | x | x o]
Overtime - Scheduled Misc $23,555 $17,079 $6,476 | x | x 30

Total Savings 52,368,201 . Total Savings S0

Reduce requested increase in sworn overtime by approximately $2.4 million,
representing approximately 25,556 hours, The Department has not implemented
all of the overtime controls it agreed to in the Budget and Legislative Analyst's
2018 performance audit, including (a) specifying guidelines and training for when
overtime is necessary and (b} ongoing analysis of the necessity of overtime, The
Department added 155 new sworn officers to the fleld in FY 2018-19 and expects
to add an additional 95 new sworn officers to the field over the next two budget
years, for a total of 250 new officers. The addition of the 155 new officers for
deployment in FY 2018-19 reduces the need for overtime for patrol and other
POL-1 . police services.

The 155 new officers added in FY 2018-19 amount to approximately 261,144
regular work hours, which is sufficient to eliminate the need for the requested
additional 25,556 overtime hours that we recommend be deleted, In addition,
patrol officers in Police vehicles now have a 30% target for the time needed to
respond to calls for service. This allows 70% of their time for proactive patro! and
other activities, thereby reducing the need for overtime. )

9162

If our recommended reduction of $2.4 million is accepted, the Department will still
be allocated $19,918,132 in General Fund overtime. By implementing overtime
controls and having authorized the 155 new sworn officers in FY 2018-19, the
Department will be able to meet its staffing needs without the necessity of the
$2.4 million of overtime we are recommending be deleted. This reduction in
overtime still allows for maintaining baseline overtime hours,

-
Q0 GF = General Fund
1T = One Time ' Budget and Finance Committee, June 20, 2019
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Recommendations of the Buuget and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

POL - Police Department :
. FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From " To From To Savings GF | 1T From To From To Savings GF | 1T
POL Admin
Senior Legal Process Clerk 0.77 0.77 557,757 $57,757 S0 1.00 1.00 $77,841 $77,841 S0
Mandatory Fringe Benefits 0.00 0,00 $28,019 $28,019 50 0.00- 0,00 © $38,554 $38,554.00 50
Legal Assistant 6.93 5.39 $673,313 $673,313 S0 9.00 7.00 5907,444 $907,444 'S0
Mandatory Fringe Benefits 0.00 0.00 $301,538 $301,538 S0 0.00 0.00 $415,066 $415,066 S0
Attorney (Civil/Criminal) 0.77 0.77 $165,085 $165,085 50 1.00 1,00 $222,490 $222,490 $0
Mandatory Fringe Benefits : : $56,384 $56,384 $0 $78,113 $78,113.00 $0
Total Savings S0 Total Savings T 50
Change one Senior Legal Process Clerk, nine Legél Assistants, and one Attorney
POL-2 that will be created and assigned to respond to public records requests related to
changes to State law, from permanent to limited term positions that expire in at
the end of FY 2020-21 (two year terms for all positions). The workload for
responding to these requests beyond FY 2020-21 is unknown and the department )
. . i \ Ongoing change
is planning to implement a technology solution that will automate responses,
reducing the staffing needs required to fulfili public records requests. If at the end
of the two year period, the Department can justify the need to make these
positions permanent, a request for such permanent positions should be made for
the FY 2021-22 budget. .
Attrition Savings _($2,189,936)]  ($2,689,936) $500,000 | x | x° 50 |
Mandatory Fringe Benefits {$454,722) ($704,722) $250,000 | x | x $0 |
POL-3 Total Savings $750,000 Total Savings S0
Increase Attrition Savings to account for current vacancies and expected staff
turnover, :
FY 2019-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoling Total One-Time Ongoing Total
General Fund $3,118,201 50 $3!118,201 ) General Fund $0- $0 30
Non-General Fund ) $0 $0 Nor-General Fund 50 S0 30
Total $3,118,201 $0 $3,118,201 Total $0 $0 $0
—\

© GF= Geﬁeral Fund
1T = One Time

Budget and Finance Committee, June 20, 2019
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Recommendations of the Budget and Legislative Analyst . -
For Amendment of Budget items in the FY 2019-20 and FY 2020-21 Two-Year Budget

POL - Police Department -
o FY 2019-20 . j ] FY 2020-21 '

FTE . Amount FTE Amount

From To * From To . Savings GF | 1T

Rec# | Account Title | From To From To - Savings GF | 1T

Policy Recommendations

POL Admin {Policy Recommendations)

Programmatic Projects- $1,000,000 30 $1,000,000 < x ) ’ ) ’ 40
Budget . : . . : .

Delete $1 million for Tasers in FY 2013-20. Thé Board of Supervisors deleted
funding of $2 million for electronic control weapons (Tasers) in the FY 2018-19
budget. The Mayor's recommended FY 2019-20 budget includes $1 million for
Tasers. o -

POL-4

N
O er = General Fund

1T = One Time Budget and Finance Corﬁmittee, June 20, 2019
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Recommendations of the Buaget and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

POL - Police Department
- FY 2019-20 FY 2020-21
FTE .Amount FTE Amount
Rec # Account Title From To From To Savings GF | 1T From - To From To -Savings GF | 1T
Policy Recommendations
Senior Administrative Analyst 0.00 2,00 $0 $239,108 ($239,108)| x 0.00 4.00 'S0 $494,360 (5494,360)| x
Mandatory Fringe Benefits 0.00 0.00 $0 $100,102 ($100,102) x 0,00 0.00 30 $211,860 {5211,860)] x
Safety Officer 0.00 0.50 $0 476,688 ($76,688)] x 0.27 1.00 $42,645 $158,553 ($115,908){ x
Mandatory Fringe Benefits 0.00 0.00 50 $29,145 ($29,145)] x 0.00 10.00 $16,667 " 561,898 (345,231) x
P Py
Administrative Services 0.00] 000 50 $0 0| x 0.00]  1.00 50 $124,852 ($124,852)] x
Manager
Mandatory Fringe Benefits 0,00 0.00 $0 30 $0{ x 0.00 0.00 $0 $53,345 (853,345} x
I s ST -
ministrative Services 0.00] 0.0 $0 $0 so| x 0.00 2.50 $0 $243,998 ($243,998)| x
Manager
Mandatory Fringe Benefits 0.00 0.00 30 50 $0] x 0.00 0.00 $0 $111,258 . ($3111,258)) x
Seni - -
A‘;‘;‘i:’t;ma"agemem 0.00] © 2.50 50 $270,473 1$270,473)] x 0.00 5.00 $0 $559,210 ($559,210)] x
Mandatory Fringe Benefits 0.00 0,00 ‘50 6115,223 ($115,223)] x .00 0.00 30 $243,965 ($243,965)] x
POL-5 |Attorney 0.00 0.00 50 S0 50| x .00 0.50 $0 $111,674 ($111,674)] x
Mandatory Fringe Benefits 0.00 0.00 $0 $0 3$0! x '0.00 0.00 $0 $39,174 ($39,174)] x
Manager il . 0.00 0.00 $0 S0 $0| x 0.00 1.00 $0 $153,955 (5153,955)} x
Mandatory Fringe Benefits 0.00 0.00]. $0 $0 501 x 0,00 0.00 $0 $65,877 '($65,877) x
Manager VI 0.00 0.00 $0 $0 $0] x .00 0.50 " %0 $103,151 ($103,151)| x
Mandatory Fringe Benefits 0.00 0.00 S0 50 $0| x . 0.00 0,00 30 $38,970 ($38,970)] x
) Total Costs ($830,738) Total Costs (32,716,787)
Accelerate civilianizat itions identified by th ller that t -
cete civilianiza lo.n of positions iden lﬁ,ed yine Corjtr? er ?'are currently Accelerate civilianization of positions Identified by the Controller that are currently
contemplated to occur in FY 2021-22 by adding ten new civilian positions each . R o .
, . contemplated to occur in FY 2021-22 by adding ten new civilian positions each year
year (5 new FTEs in FY 2019-20 and 15.5 new FTEs in FY 2020-21), budgeted to ., K
e L . (5 new FTEs in FY 2019-20 and 15.5 new FTEs in FY 2020-21), budgeted to start half
start half way through the year. In addition, shift the creation of one'5177 Safety L . .
Lo way through the year, Our separate recommendation to delete sixteen sworn
Officer from FY 2020-21 to FY 2019-20. Our separate recommendation to delete ) ) . .
] K o i officers (see below) will offset the additional costs of $2,716,787 in FY 2020-21 to
five sworn officers (see below) will offset the additional costs of $830,738 in FY implement the accelerated civilianization
2019-20 to implement the accelerated civilianization. mpiemen € anization.

—~Y GF = General Fund

1T = One Time

Budget and Finance Committee, June 20, 2019
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

POL - Police Department

FY 2019-20 - FY 2020-21
FTE Amount FTE Amount

Savings GF | 1T

Rec# Account Title From To F;om To . Savings GF | 1T From To From © To

Policy Recommendations -

POL - FOB - Fleld Operations (Policy Recommendations) . One-time savings
Police Officer Il 21.00 16.00 52,783,304 $2,120,613 $662,691 | x 39.00 23.00 $5,299,140 $3,125,134 52,174,006 | x
Mandatory Fringe Benefits 0.00 0.00 ' $962,755 $733,528 $229,227 | x 0.00 0,00. $1,891,124- $1,115,278 $775,846 X
Total Savings 1 $891,918 Total Savings 52,949,852

POL-6

Delete 5 Police Officers that are budgeted for this year's academy to offset our Delete 16 Police Officers that are budgeted for this year's academy to offset our
recommended acceleration of civilianization (as shown in our recommendation . {recomrnended acceleration of civilianization (as shown in our recommendation
above). The Department will still be able to hold all planned academies. above). The Department will still be able to hold all planned academies.

Temp Misc. Regular Salaries A | | $626,000 | 30 | $626,000 | x | x | | | | S0 |

Delete $626,000 in temporary salaries. These temporary salarles are intended to
fund 14 sworn retirees to guard Union Square businesses for one year. Deleting
POL-7 such temporary salaries would require that the cost of security be paid by the
Union Square businesses. In addition, the Department added 155 officers in the
current fiscal year, which will be available for deployment in FY 2019-20, including
deployment to the Union Square area.

0¢S¢

FY 2019-20 . FY 2020-21
Total Policy Recommendatlons Total Pollcy Recommendations
One-Time Ongoing Total : One-Time Ongoing Total
General Fund $1,626,000 $64,181 $1,687,181 General Fund S0 5233,066 $233,066
Non-General Fund 50 $0 50 Non-General Fund 30 $0 30
Total $1,626,000 "~ $61,181 $1,687,181 Total $0 $233,066 $233,066

N
N GF = General Fund

1T = One Time Budget and Finance Committee, June 20, 2019



DEPARTMENT: ' DPA— POLICE ACCOUNTABILITY

YEAR ONE: FY 2019-20

Budget Changes

The Departments proposed $11,400,009 budget for FY 2019-20-is $3,036,433 or 36. 3%
more than the original FY'2018-19 budget of S8 363,576.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 51.87 FTEs,
which are 6.96 FTEs more than the 44.91 FTEs in the original FY 2018-19 budget Th|s
represents a 15.5% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

cpartment's revenues of $8,000 in FY 2019-20 are the same amount as the $8 000 of

FY 2018-19 revenues.

YEAR Two: FY 2020-21

Budget Changes

The Department’s proposed $11,625,046 budget for FY 2020-21'is $225,037 or 2.0% more

than the Mayor’s proposed FY 2019-20 budget of $11,400,009.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 53.25 FTEs,
which are 1.38 FTEs more than the 51.87 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 2.7% increase in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department’s revenues of $8,000 in FY 2020- 21 are the same as the same amount of FY
’2019 -20 estimated revenues of $8,000.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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REchMENDATIONs OF THE BUDGET & LEGISLATIVE ANALYST
' FOR AMENDMENT OF BUDGEf ITEMS
FY 2019-20 AND FY 2020-21

DEPARTM ENT: DPA — POLICE ACCOUNTABILITY

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16  FY 2016-17 FY2017-18 FY 2018-19  FY 2019-20
Budget Budget Budget Budget Proposed

Department of Police Accountability A : ,
. ; - AT .659 /700,138 363,576 11,400,009
(Previously Office of Citizen Complaints) 25,570,081 $6’8,70 S7. 200,1 >8 3_63 / >

. FTE Count 37.20 | 42.41 42.42 44.91 ‘ 51.87

The Department’s budget increased by $5,829,928 or 104.7% from the adopted budget in FY
. 2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by 14.67

| SR .Jl_ Al Ton NS 3O L AL b ded o e i b o g sedor i ST O_O0n

- Lo
or 35.4% from the atOpted puagevin FY 2015-16 to the plupu>cu uuugct. in FY 25315-20.

FY 2019-20

‘'

The Department’s proposed FY 2019-20 budget has increased by $3,036,433 largely due to the
proposed creation of seven new positions: 4 attorneys, 2 legal assistants, and 1 senior
investigator, which total approximately $1 million in FY 2019-20. '

In addition the depaﬁment is requesting a $777,000 increase for contract services to build and
maintain a records management system that will digitize, store, and organize case files subject
to public records requests.

FY 2020-21

The Department’s proposed FY 2020-21 budget has in'creésed by $225,307 largely due to the
annualization of the seven new positions proposed in FY 2019-20, which total $1.4 million in FY
2020-21.

SAN FRANCISCO BOARD OF SUPERVISORS . o BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019~ZQ AND FY 2020-21

DEPARTMENT: . DPA — POLICE ACCOUNTABILITY

RECOMMENDATIONS

YEAR ONE: FY 2019-20
" The'Budget and Legislative Analyst’s recommended reductions to the proposed budget total

$297,851 in FY 2019-20, all of which are one-time savings. These reductions would still allow
- an increase of $2,738,582 or 32.7% in the Department’s FY 2019-20 budget. -

'YEAR Two: FY 2020-21

The Budget and Legislative Analyst does not have recommended reductions to the proposed
FY 2020-21 budget. ' '

SAN FRANCISCO BOARD OF SUPERVISORS . ‘ BUDGET AND LEGISLATIVE ANALYST
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DPA - Police Accountability

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in'the FY 2018-20 and FY 2020-21 Two-Year Budget

FY 2019-20 FY 2020-21
FTE Amount FTE ~ Amount
Rec # Account Title From To From To Savings GF | 1T | From | To From To . Savlhgs GF | 1T
DPA Palice Accountability )
Attrition Savings (0.76) {$93,494) -($304,320) $210,826 | x | x 30
Mandatory Fringe Benefits 0.00 © 1 (519,410) ($106,435) $87,025 | x | x . 50
DEP-1 ' Totgl Savings 5297,851 Total Savings S0
increase attrition savings to account for current vacancies and expected .
recruitment timelines. ) : ' One-time savings. ;
Legal Assistant . 1,54 1.54 $149,624 $149,624 | 350 2.00 ] 2.00 $201,656 5201,656 50
Mandatory Fringe Benefits - 0.00 0.00 $67,006 $67,006 50 0.0 | 0.00- 392,236 $92,236.00 - 80
Attorney (Civil/Criminal) 1.54 1.54 $330,170 $330,170 'S0 2.00 |. 2.00 $444,980 $444,980 $0
Mandatory Fringe Benefits 0.00 0.00° $112,768 $112,768 50 0.0 | 0.00 $156,226 $156,226.00 30
Total Savings 30 L ) Total Savings S0
DEP-2 Change twé Attorneys and two Legal Assistants that will be assigned to re;pond fo
public records requests related to changgs to state faw to limited term positions
that expire In at the end of FY 2020-21 (two year terms for both positions). The
workload for responding to these requests beyond FY 2020-21 Is unknown and
the department is planning to implement a technology solution that will
_|automate responses, reducing the human labor required to fulfili public records R
requests. . No action necessary for FY 2020-21.

GF = General Fund
1T =0ne Time

General Fund
Non-General If,und
Total

FY 2019-20
Total Recommended Reductions
One-Time " Ongolng Total
$297,851 $0 .§297,851
$0 50 50
$297,851 50  $297,851

-FY 2020-21
Total Recommended Reductlons
One-Time Ongoing Total
General Fund 80 CYs) S0
Non-General Fund $0 - $0 50
Total| S0 S0 S0

Budget and Finance Committee, june 20, 2019



DEPARTMENT: CRT- SUPERIOR COURT

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $34,614,412 budget for FY 2019-20 is $250,985 or 0.7% more
than the original FY 2018-19 budget of $34,363,427.

Revenue Changes

The Departmenit's revenues of $2,780,007 in FY 2019-20 are $24,843 or 0.9% less than FY
2018-19 revenues of $2,804,850. :

YEAR TwoO: FY 2020-21

Budgvet Changes

The Department’s proposed $34,934,097 budget for FY 2020-21 is $319,685 or.0.9% more |

than the Mayor’s proposed FY 2019-20 budget of $34,614,412.

Revenue Changes

The Department's revenues of $2,795,844 in FY 2020-21 are $15,837 or 0.6% more than FY
2019-20 estimated revenues of $2,780,007.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
- FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: CRT- SUPERIOR COURT

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2013-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20
Budget Budget Budget Budget Proposed

Superior Court 34,764,617  33,685324 34,400,153 34,363,427 34,614,412

FTE Count . - - -

The Department’s budget decreased by $150,205 or -0.43% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $250,985 largely due to an
increased budget for the Indigent Defense Administration (IDA), which reflects labor
agreement adjustments of four percent. '

FY 2020-21

The Department’s proposed FY 2020-21 budget has increased by $319,685 largely due to an
increased budget for the Indigent Defense Administration (iDA), which reflects labor
_agreement adjustments of four percent.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST -
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" RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: CRT- SUPERIOR COURT

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$20,000 in FY 2019-20. Of the $20,000 in recommended reductions, all are ongoing savings.

These reductions would still allow an increase of $230,985 or 0.7% in the Department’s FY
2019-20 budget.

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$20,000 in FY 2020-21. Of the $20,000 in recommended reductions, all are ongoing savings.

These reductions would still allow an increase of $319,695 or 0.9% in the Department’s FY
2020-21 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

CRT-Superior Court

FY 2018-20 FY 2020-21

FTE Amount FTE ) Amount
Rec # Account Title From To From To Savings GF | 1T | Fram | To From To Savings GF | 1T
. Superior Court : .
Other Fees L. | 87,654,758 |  $7,634,758 | $20,000 | x | [ 1 47,958,606 $7,938,606 | $20,000 | x |
CRT-1 - Decrease Funding for the Indigent Defense Program to reflect actual
expenditures. The fund has a projected surplus of $300,000 for FY'2018-19
according to the Controller's Office and there was a surplus of 17,628 during FY
2017-18. The remaining budget will be sufficient to meet program expenses, On-going savings.
FY 2018-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductlons
One-Time Ongoing Total One-Time Ongoing Total
General Fund : $0 $20;000 520,000 General Fund $0 $20,000 520,000
Non-General Fund $0 sl $0 Non-General Fund S0 S0 50
Total N $20,000 $20,000 Total 50 $20,000 $20,000

W
O GF=General Fund

1T =One Time Budget and Finance Committee, June 20, 2018



DEPARTMENT: ADP — ADULT PROBATION

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $42,304,666 budget for FY 2019-20 is $1,900, 346 or 4.7 % more
than the original FY 2018-19 budget of $40,404,320.

| personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 156.66 FTES,

which are 3.58 FT_Es more than the 153.08 FTEs in the original FY 2018-19 budget. This

represents a 2.33% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's revenues of $17,953,685 in FY 2019-20, are $655,025 or 3.8% more than
FY 2018-19 revenues of $17,298,660.

Year Two: FY 2020-21

Budget Changes

The Department’s proposed $43,560,565 budget for FY 2020-21 is $1,255,899 or 3.0% more
than the Mayor’s proposed FY 2019-20 budget of $42,304,666. ‘

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 154.41 I‘TES,.

which are 2.25 FTEs less than the 156.66 FTEs in the Mayor’s proposed FY 2018-20 budget.
This represents a 1.4% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $17,880,460;in FY 2020-21, are $73,225 or 0.4% less than FY

2019-20 estimated revenues of $17,953,685.

BOARD OF SUPERVISORS — BUDGET, & LEGISLATIVE ANALYST
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RECOMMENDATIONS.OF THE BUD/GE;T‘& LEGISLATIVE ANALYST
' FOR AMENDMENT OF BUDGET ITEMS
"FY 2019-20 anD FY 2020-21

DEPARTMENT: L ~___ADP—ADULT PROBATION

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY2015-16  FY2016-17  FY2017-18  FY201819  FY2019-20

Budget Budget Budget . Budget Proposed
" Adult-Probation B 33,546,031 34,090',944 35,174,674 40,404,320 42,304,666
FTE Count " 14852 14634 14908 153.08 156.66

The Department’é budget ihcreased by $8,758,635 or 26.1% from the adopted budget in FY
2015-16 to the proposed budget in FY.2019-20. The Department’s FTE count increased by
8.140r 5.48% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

"FY 2019-20.

The Department’s proposed FY 2019-20 budget has increased by $1,900,346 ‘largely due to
increases in FTE positions, salary and-fringe costs, and rental costs. '

FY 2020-21

. The Department’s proposed FY 2020-21 budget has increased by $1,255,899 largely due to
" increases in fringe costs. This is offset by the reduction in FTEs..

SAN FRANCISCO BOARD OF SUPERVISORS - BUDGET AND LEGISLATIVE ANALYST .
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 Anp FY 2020-21

DEPARTMENT: ADP — ADULT PROBATION

RECDMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total .
$495,561 in FY 2019-20. Of the $495,561 in recommended reductions, $393,661 are ongoing
savings and $101,900 are one-time savings. These reductions would still allow an increase of
$1,404,785 or 3.48% in the Department’s FY 2019-20 budget.

In addition, the Budget and Legfslative Anafyst recommends closing. out prior year
unexpended encumbrances of $21,082.85, for total General Fund savings of $516,643.85. .

Year Two: FY 2020-21

. The Budget and Legislative Analyst's recommended reductions to the proposed budget total
$363,845 in FY 2020-21. Of the $363,845 in recommended reductions, $392,045 are ongoing
savings and -$28,200 are one-time (dis)savings. These reductions would still allow an
increase of $892,054 or 2.11% in the Department’s FY 2020-21 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Adult Probation

Recommendations of the Budget and Leglslative Analyst
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF| 1T |.From | To From Ta Sav.ings GF | 1T
9993 M Attrition Savings (52,356,602}  ($2,615,936) $259,334 | x {52,356,602){  (52,615,936) $259,334 | x
9993 M Mandatory Fringe Benefits (61,051,081) ($1,166,747) $115,666 | x ($1,051,081) ($1,166,747) $115,666 | x
Total Savings $375,000 Total Savings $375,000
ADP -1 -
- Department has historically had a generous salary savings due to high turnover
and step structure - many Deputy Prob. Officers start at entry level. Adjusted to  {Ongoing savings
reflect actual expected saving base on FY 17-18 and FY 18-19
0941 Manager VI 1.00 0.00 $198,032 S0 $197,054 | x 1.00 ; 0.00 $205,509 $0 $205,509 | x
Mandatory Fringe Benefits 540,492 50 543,825 | x 0,00 1.00 $43,825 $0.00 543,825 | x
0933 Manager V - 0.00 1,00 $0 184,495 {184,495){ x $0 $191,460 ($191,460)| x
Mandatory Fringe Benefits $0 $37,723 {$37,723)1 x $0 1540,829,00 ($40,829)] x
) Total Savings 518,661 Total Savings 517,045
ADP-2 Scope and complexity of supervision does not warrant change to Manager V!
' positlon, which specifies "responsibility for major complex functionally-related
areas organized into multiple departmental divisions". Proposed position will be .
L . b s L. Ongoing savings
supervising 7 people. Most of supervised employees are within single division,
This.is more appropriate to Manager V. The projects being supervised are
sufficiently bounded that BLA does not deem this substitution Is justified. -
Divislon Description (Dept ID Description if No Division) .
D Prof Sves Copier license B i $93,200 1 $65,000 | $28,200 | x | x | | $65,000 | $93,200 | (528,200)] x | x
P-5 Adjust to distribute renewal across both FYs. Expenses can be covered through .
. \ See FY 19-20
borrowing from other funds if needed.
Division Description (Dept ID Description if No Divislon)
Capital - Equipment purchase $53,700 $53,700 | x | x $0
ADP-6 bepa.rtment claims lack of vehicle impedes work and ability to conduct trainings. .
This has not been sufficiently demonstrated. BLA review of vehicle usage logs
indicates that a signifinct share of the total vehilces are not in use on any given
day. We accordingly are recommending denlal of this request
Other safety [ | $80,000 | $60,000 | $20,000 | x | x 1 | ] ] so] ]
ADP-7 - ' '
Reduce to reflect historical Department expenditures and actual need
FY 2019-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time . Ongoing Total One-Time Ongoing Total
‘ General Fund $101,900 $393,661 $495,561 General Fund ($28,200) $392,045 $363,845
Non-General Fund S0 S0 30 Non-General Fund $0 50 $0
Total $101,900 $393,661 $495,561 Total ($28,200) $392,045 $363,845

* GF = General Fund
1T = One Time

Budget and Finance Commitiee, June 20, 2019



DEPARTMENT: ADP — ApuULT PROBATION DEPARTMENT

4/10/2017 | 228886 10000 0000008698 | VERIZON WIRELESS 10001626 $3,509.84
4/10/2017 228886 10000 0000008698 | VERIZON WIRELESS 10001626 $2,500.00
4/10/ 2617 i28886 ’ 10000 0000098698 VERIZON WIRELESS 10001626 $1,035.20
8/1/2017 | 228886 10000 0000015322 MéK ENTERPRISES INC 10001626 57,159.00
5/24f 20}7 228886 10000 0000020671 | EN POINTE TECHNOLOGIES SALESLLC 10001626 $997.64
5/24/ 20:1.7 228886, 10000 0000020671 § EN POINTE TECHNOLOGIES SALES LLC 10001626 $452.20
5/24/2017 } 228886 10000 0000020671 | EN POINTE TECHNOLOGIES SALES LLC 10001626 $407.20
5/24/2017 § 228886 10000 OOOOOéDG71 EN POINTE TECHNOLOGIES SALESLLC 1.00016‘26 538‘6.84
5/11/2017 2288.86 10000 ‘0000003391 BANNER UNIFORM CENTER 10001627 $4,106.73
11/7/2017 | 228886 10000 0000003391 § BANNER QNIFORM CENTER '10001é27 $2,755.90
Total 21,082.85

. 2533
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DEPARTMENT: o JUV — JUVENILE PROBATION

YeAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $43, 852 561 budget for FY 2019-20i is S2,748, 189 or 6.7% more
than the original FY 2018-19 budget of $41,104, 372.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 218.61 FTEs,
which are 0.37 FTEs more than the 218.24 FTEs in the original FY 2018-19 budget. This
represents a 0.2% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's revenues of $8,319,269 in FY 2019-20, are $723,156 or 8 4% more than FY
'2018-19 revenues of $8,596,113

Year Two: FY 2020-21
Budget Changes

The Department’s proposed $46,114,300 budget for FY 2020-21 is $2,261,739 or 5.2% more
than the Mayor’s proposed FY 2019-20 budget of $ 43,852,561.

Personnel Changes

" The number of full -time equivalent positions (FTE) budgeted for FY 2020-21 are 222.12 FTEs,
. which are 3.51 FTEs more than the 218.61 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 1.6% inerease in FTEs from the Mayor’s proposed FY 2019-20 budgets.

Revenue Changes A

The Department's revenues of $9,650,711 in FY 2020-21, are $331,442 or 3.6% more than FY
2019-20 estimated revenues of $9,319,269.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
) FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: : JUV — JUVENILE PROBATION

SUMMARY OF 5-YEAR HisTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20

Budget Budget Budget Budget Proposed
Juvenile Probation 42,159,630 41,866,035 41,683,918 41,104,372 43,852,561
FTE Count ' 240,95 238.60 232.93 218.24 '2}8.61

The Departmen{’s budget increased by $1,692,931 or 4% from the adopted budget in FY 2015~
16 to the proposed budget in FY 2019-20. The Department’s FTE count decreased by 22.34 or
9% from the adopted budgetin FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budgets has increased 'by $2,748,189 largely due to an
increase in salaries and hourly wages, ahd increased in expenditures on professional services. .

FY 2020-21

The Department’'s proposed FY 2020-21 budget has increased by $2,261,739 largely due to
_ increase in salary and fringe costs.

SAN FRANCISCO BOARD OF SUPERVISORS ) ' . BUDGET AND LEGISLATIVE ANALYST
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' RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

-DEPARTMENT: - JUV — JUVENILE PROBATION

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget to_jta|
$372,537 in FY 2019-20. Of the $372,537 in recommended reductions, $372,537 are ongoing

savings and SO are one-time savings. These reductions would still allow an increase of"

$2,375,652 or 5.78% in the Department’s FY 2019-20 budgét.

: YEAR Two: FY 2020-21‘

g gislative Analyst’s recommended rpd.uc.ti.o.ris to the proposed budget total
S389 249 in FY 2020-21. Of the $389,249 in recommended reductions, $389.249 are ongoing
savings and SO are one-time savings. These reductions would still allow an increase of
$1,872 490 or4.27% in the Department’s FY 2020-21 budget

SAN FRANCISCO BOARD OF SUPERVISORS - BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Buoger and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

LEST

JUV - Juvenile Probation
FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To . Fram To Savings From To From To Savings
85325 isi i i
Ofﬁcerunerv'smg Probation 100 000|  $129,267 $0 $129,267 1.0¢ | 0.00 $134,148 0 $134,148
.JUV 5 tMandatory Fringe Benefits $45,522 50 _ $45,522 548,481 $0.00 $.48,481
Total Savings $174,789 . Total Savings 5182,629
Department has agreed to reduce position in areas that can absorb reductions . .
. . ' . Ongoing-Savings
without impairing operations )
1406 Senior Clerk 1,00 $130,640 $0 $130,640 | $135,572 | $0 $135,572
"{Mandatory Fringe Benefits - 367,108 $0 367,108 | $71,048 | $0.00 $71,048
V.3 Total Savings 5197,748 Total Savings $206,620
Dep}artmeht has agreed to reduce position in areas that can absorb reductions . .
. PR . Ongoing Savings
without impairing operations
FY 2019-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time - Ongoing Total One-Time Ongoing Total
General Fund $0 $372,537 $372,537 General Fund 50 $389,249 $389,249
Non-General Fund S0 S0 $0 Nen-General Fund 50 30 -50
50 $372,537 $372,537 Total $0 $389,249 $389,249
w .

©O GF=General Fund
1T = One Time

Budget and Finance Committee, June 20, 2019




DEPARTMENT: PDR-PUBLIC DEFENDER

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $41,307,002 budget for FY 2019-20 is $2,500,696 or 6.4% more
than the original FY 2018-19 budget of $38,806,306.

‘Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 189.29 FTEs,
which are 3.21 FTEs more than the 186.08 FTEs in the original FY 2018-19 budget. This
represents a 1.7% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

Thna
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epariment’s revenues of 5675,150 in FY are $2 or % less than FY
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2018-19 revenues of $877,166.

YEAR TWO: FY 2020-21

Budget Changes

The Department’s proposed $43,263,904 budget for FY 2020-21 is $1,956,902 or 4.7% more
than the Mayor’s proposed FY 2019-20 budget of $41,307,002.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 202(/)—21.are 189.97 FTEs,
which are 0.68 FTEs more thanthe 189.29 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 0.4% increase in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $690,150 in FY 2020-21, are $15,000 or 2.2% more than FY
2019-20 estimated revenues of $675,150.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-20 AND FY 2020-21

DEPARTMENT: PDR —PUBLIC DEFENDER

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY2015-16 FY2016-17 FY2017-18 FY2018-19 FY 2019-20

Budget Budget Budget Budget Proposed
Public Defender’s Office 31,976,684 34,015,988 36,643,468 38,806,306 41,307,002
FTE Count . 162.19 170.90 178.64 186.08 185.29

The Department’s budget increased by $9,330,318 or 29.2% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
27.10 or 16.7% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $2,500,696 iargelly due to
adding a new unit, the Integrity Unit, aimed at addressing issues that affect the integrity of
criminal investigations and prosecutions. This unit is proposed to be staffed by two attorneys

and one legal assistant. In addition, salaries and benefits have increased.

FY 2020-21

The Department’s proposed FY 2020-21 budget has increased by $1,956,902 largely due to

increased costs in salaries and benefits.

SAN FRANCISCO BOARD OF SUPERVISORS
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDNMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: PDR ~PUBLIC DEFENDER

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$224;130 in FY 2019-20. Of the $224,130 in recommended reductions, $186,150 are
ongoing savings and $37,980 are one-time savings. These reductions would stlll allow an
increase of $2 276,566 or 5.9% in the Department’s FY 2019-20 budget

in addition, the Budget and Legislative Ahalyst recommends. closing out prior year
unexpended encumbrances of $2,295, for total General Fund savings of $226,425.

Year Two: FY ')02@ 21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$242 792 in FY 2020-21. All of the $242,792 in recommended reductions are ongoing

savings. These reductions would still allow an increase of $1,714,110 or 4.1% in the
Department’s FY 2020-21 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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PDR- Public Defender

Recommendatmns of the Buu,<t and Legislative

Analyst

For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

GF = General Fund
1T = One Time

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To " Savings GF | 1T.] From | To From To Savings GF | 1T
Public Defender .
pDR.1 |Crt Reporter Transcripts Sves | [} $106,000] $96,000 510,000 | x | ‘ I ‘ ) $106,000] $96,000] $10,000 | x |
- . Reduce Court reporter transcript services budget to reflect actual spending. Ongoing Savings.
Temp Misc Regular Salaries ! $91,557] 568,000] 523,557 | % | . $91,557] $68,000] $23,557 | x |
Reduce Temporary Safaries budgefto reflect actualspending, Tn FY Z018-15 the .
PDR-2 Department spent approximately $36,598 on temporary salaries. The Department
indicated that they will need $68,000 In temporary salaries to hire two 8446
Criminal Justice Specialists In FY 2019-20. . Orngoing Savings. -
8177 Attorney (Civil/Criminal) T 1.54 0.77 $332,723 $166,362 $166,361 | x 200 100G 446,696 15 223,348 $223348 | x
Mandatory Fringe Benefits $113,444 856,722 $56,722 S 156,686 | S 78,343 $78,343
Step Adjustments ($3,231,168)|  ($3,160,677) ($70,490)] x ($3,355,842) ($3,263,386) ($92,456)] x
Total Savings $152,593 Total Savings $209,235
PDR-3 Deny proposed 0.77 FTE new 8177 Attorney. The position is proposed to staffa ‘
new unit within the Public Defender's office, the Integrity Unit, which has an
unknown workload at this time. The Budget and Legisiative Analystis
recommending approval of two new FTEs for the new Integrity Unit, which will be ) .
C o . sufficient to launch the new initiative. -Ongoing Savings
8173 Legal Assistant 0.77 0.50 -$74,812 548,579 $26,233 | x S0
Mandatory Fringe Benefits $33,502 $21,755 $11,747 | x 30
Total Savings 537,980 Total Savings 50
PDR-4 .
Reduce proposed new 0.77 FTE 8173 Legal Assistant position to 0.5 FTE to reflect
anticipated delays in hiring. In previous years, civil service positions at the Public
Defender's office have been hired approximately six months into the fiscal year.  [Cnhe-time savings.
FY 2018-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongolng " Total
General Fund $37,980 $186,150 $224,130 General Fund o] $242,792 $242,792
Non-General Fund 350 50 ) S0 Non-General Fund 50 50 50
Total $37,980 $186,150 $224;130 Total S0 $242,792 $242,792

Budget and Finance Committee, June 20, 2015




DEPARTMENT: PADR - OFFICE OF PuBLIC DEFENDER
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DEPARTMENT: DAT— DISTRICT ATTORNEY

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $73, 731 299 budget for FY 2019-20 is $5,286,987 or 7.7% more
" than the original FY 2018-19 budget of $68,444,312.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 275.96 FTEs,
which are 0.18 FTEs less than the 276.14 FTEs in the original FY 2018-19 budget. This
represents a 0.1% decrease in FTEs from the original FY 2018-19 budget.

' Revenue Changes

YeaR Two: FY 2020-21
. Bﬁdget Changes

The Department’s proposed $74, 411 437 budget for FY 2020- 21is $680,138 or 0.9% more
than the Mayor’s proposed FY 2019-20 budget of $73,731 299,

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 275.82 FTEs,
“which afe 0.14 FTEs less than the 275.96 FTEs in the Mayor’s proposed FY- 2019-20 budget.
This represents a 0.1% decrease in FTEs from the Mayor's proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $9,217,158 in FY 2020-21, are $3,369,565 or 26.8% less than

FY 2019- 20 estimated revenues of $12,586,723.

BOARD OF SUPERVISORS ~ BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: DAT —DISTRICT ATTORNEY

. SUMMARY OF 5-YEAR HleORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 201516 FY2016-17 FY2017-18 FY2018-19 FY 2019-20
" Budget Budget Budget Budget Proposed

District Attorney’s Office 51,844,781 58,255,036 62,861,009 68,444,312 73,731,299

FTE Count 267.35 273.53 278.14 276.14  275.97

The Department’s budget increased by $21,886,518 or 42.2% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by 8.62
or 3.2% from the adopted budget in FY 2015-16 o the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $5,286,987 largely due to
increased costs related to salaries and benefits and increased real estate costs associated with
the Department moving from the Hall of Justice.

FY 2020-21

The Department’s proposed FY 2020-21 budget has increased by $680,138 largely due to -
increased costs related to salaries and benefits. ' '

SAN FRANCISCO BOARD OF SUPERVISORS . BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS‘OF THE BUDGET & LEGlSLATlVElANALYST'
. FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: DAT —DISTRICT ATTORNEY

RECOM MENDlATIONS.
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst's recommended reductions to the proposed budget total

$144, 542 in FY 2019-20. Of the $144,542 in recommended reductions, $26,987 are ongoing"
savings and $117 555 are one-time savings. These reductions would still allow an increase of

$5,142,445 or 7.5% in the Department’s FY 2019-20 budget.

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
§28,091 in FY 2020-21. Of the $28,091 in recommended reductions, all are ongoing savings.

These reductions would still allow an increase of $652 047 or 0. 9% in the Department’s FY
2020-21 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLAT!VE ANALYST
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Recommendations of the Budget and Leglslative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

DAT - District Attorney

FY 2019-20 . FY 2020-21
FTE Amount i FTE Amount
Rec # Account Title From |. To From - " To Savings GF| AT | From | To From . To Savings GF | 1T
District Attorney . .
1044 1S Engineer Principal 1.00 0.00 $167,885 © 50 $167,885 | X 1.00 | 0.00 $173,553 $0 $173,553 | X
Mandatory Fringe Benefits 561,558 30 561,558 | X 565,408 $0.00° $65,408 | X
1043 IS Engineer Senior 0.00 1.00 S0 $156,060 ($156,060}] X 0.00 | 1.00 S0 $161,329 -{$161,329)| X
Mandatory Fringe Benefits $58,895 - (558,895} X 50 $62,548 (562,548)] X
DAT-1 S Total Savings 514,488 ' Total Savings ' $15,084
Substitute 1.0 FTE 1044 1S Engineer Principal for a 1.0 FTE 1043 IS Engineer
Senior to better reflect staffing need. The 1044 1S Engineer Princlpal position is
. : currently staffed with a 1043 IS Engineer Senior. Ongoing savings,
1095 IT Operations Support ’ .
Administrator vV ' 1.00 0.00 $137,129 30 '$137,129 | X 1,001 0.00 $141,758 | . $0 $141,758 | X
Mandatory Fringe Benefits ’ $54,522 S0 $54,522 | X | - 557,746 $0.00 $57,746 | X
1094 IT Operations Support n ,
DAT-2 Administrator IV 0.00 1.00 $0 $127,419 ($127,419) X 0,00 | 1.00° $0 $131,721 ($131,721)1 X
Mandatory Fringe Benefits - $51,733 ($51,733)] X S0 $54,776 ($54,776)1 X
’ Total Savings 512,499 Total Savings . 513,007
Substitute 1.0 FTE IT Operations Support Administrator V for a 1.0 FTE 1094 IT -
Operations Support Administrator [V to better reflect staffing need. . |Cngoing savings.
8132 District Attorney's Investigative X 3 .
Assistant 1.54 1.20 $137,978 $107,515 $30,463 | X X SO X
5 Mandatory Fringe Benefits $63,607 $49,564 . 814,043 | X | x $0| X
AT-3 -
Total Savings - 544,506 Total Savings 50
Redu»ce new 1.54 FTE 8132 District Attorney's Investigative assistant positions '
to 1,20 FTE to reflect anticipated delays in hiring. Cne-time savings, :
Attrition Savings (21.07)] {21.39)| ($3,464,689)! ($3,519,078) $54,389 | X X S0 X
Mandatory Fringe Benefits : ($1,269,525)] {$1,288,185) $18,660 1 X | x .80 X
DAT—4_ Total Savings ‘573,049 . Total Savings Y
Increase attrition savings due to anticipated delay in hiring 1.00 FTE 1652
Accountant Il and 1.00 FTE 8556 Chief District Attorney Investigator Position, |CUne-time savings.
FY2018-20 : : FY 2020-21
Total Recommended Reductlons . Total Recommended Reductions
One-Time Ongoing " Total One-Time Ongoing Total |
General Fund $117,555 $26,987 $144,542 ) General Fund 30 $28,091 . $28,091
Non-General Fund 50 50 . 50 Non-General Fund 30 $0 50
~ . Total $117,555 $26,987 $144,542 -~ Total $0 $28,091 -~ $28,091
Q0 GF = General Fund

1T = One Time Budget and Finance Committee, June 20, 2019



DEPARTMENT: : 4 SHF - SHERIFF

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $261,042,408 budget for FY 2019-20 is $12, 449 393 or 5.0 %
more than the orlglnal FY 2018-19 budget of $Z48 593,015

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted. for FY 2019-20 is 1,031.38 FTEs,
which is 11.65 FTEs more than the 1019.73 FTEs in the original FY 2018-19 budget. This
represents a 1.1% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's revenues of $61,807,129 in FY 2019-20, are 55,834,722 or 10.4% more
than original FY 2018-19 budget revenues of $55,972,397

YEARTWO: FY 2020-21
Budget Changes

" The Department’s proposed $268 461,282 budget for FY 2020-21 is $7,418,874 or 2. 8%
more than the Mayor’s proposed FY 2019-20 budget of $261,042,408. -

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 is 1,037.37 FTEs,
- which is 5.99 FTEs'more than the 1,031.38 FTEs in the Mayor's proposed FY 2019-20 budget.
This represents a 0.6% increase in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $61,654,204 in FY 2020-21, are $152,925 or 0.2% less than
the Mayor’s proposed FY 2019-20 budget revenues of $61,807,129.

BOARD OF SUPERVISORS — BU DGET & LEGISLATIVE ANALYST -
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
' FOR AMENDMENT OF BUDGET ITEMS |
FY 2019-20 AnD FY 2020-21

DEPARTMENT: E L SHF - SHERIFF

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

'

" FY'2015-16 FY 2016-17 FY2017-18 ~  FY2018-19 FY 2019-20

.Budget Budget Budget Budget Proposed
" Sheriff : 205,975,205 221,236,892  .231,834,969 . 248,593,015 261,042,408
FTE Count " 1,005.76 1,056.16 1,000.53 1,019:73 ° 1,031.37

The Department’s budget increased by $55,06A7,203 or 26.7% from the adopted budget in FY
2015-16 to the proposéd. budget in FY 2019-20. The Department’s FTE count increased. by
25.61, or 2.55% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2015-20

The Department’s proposed FY 2019-20 budget has increased by $12,449,393 largely due to a
salary adjustment, with most employees receiving an average ‘salary/fringe increase of
approximately 5.3% C

FY 2020-21

The Department’s prbposed FY 2020-21 budget has in_creaséd by S7,418,874 fargely due to a
salary adjustment, with most employees receiving an average salary/fringe increase of
approximately 6.1% '

" SAN FRANCISCO BOARD OF SUPERVISORS ' BUDGET AND LEGISLATIVE ANALYST _
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AnD FY 2020-21

DEPARTMENT: SHF - SHERIFF

RECOMMENDATIONS
~ YEeAR OnE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$167,126 in FY 2019-20. Of the $167,126 in recommended reductions, $117,126 are ongoing
savings and $50,000 are one-time savings. These reductions would still allow an increase of
$12,282,267 or 4.94% in the Department’s FY 2019-20 budget.

In addition, the Budget and Llegislative Analyst recommends closing out prior year
unexpended encumbrances of $22,300, for total General Fund savings of $189,426.

YEAR TwoO: FY 2020-21

The Budget and Legisiative Analyst’s recommended reductions to the proposed budget total
$322,962 in FY 2020-21, which are ongoing savings. These reductions would still allow an
_increase of $7,095,912 or 2.72% in.the Department’s FY 2020-21 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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‘Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

SHF - Sheriff ?
FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF| AT | From| To From To Sa\lings GF | 1T
SHE- Sherlff |
8108 Senior Legal Process Clerk 1.50 1.00 3’5:112,514 575,009 $37,505 | x 450 3.00 $350,284 5233,523 $116,761 | x
Mandatory Fringe Benefits i 523,548 $15,699 $7,849 | x $173,487 $115,658 $57,829 | x
Total Savings 545,354 Total Savings $174,590
SHF-1 Department is réquesting 3 new 8108 Senior Legal Process Clerks in FY 2019-20 Department is requesting 3 new 8108 Senior Legal Process Clerks in FY 2019-.
and 3 additional 8108 Senior Legal Process Clerks in FY 2020-21, for 6 new 20 and 3 additional 8108 Senior Legal Process Clerks in FY 2020-21, for 6 new
- positions over 2 years, The recommended reduction would provide for 2 new positions over 2 years. The recommended reduction would provide for 2 new
positions in FY 2019-20 (0.5 FTE per position in FY 2019-20 and 1.0 FTE per positions in FY 2019-20 (0.5 FTEper position in FY 2019-20 and 1.0 FTE per
" Iposition in FY 2020-21) and 2 new positions in FY 2020-21 (0.5 FTE per position in [position in FY 2020-21} and 2 new positions in FY 2020-21 (0.5 FTE per
FY 2020-21), totaling 4 posmons over 2 years, position in FY 2020-21), totaling 4 positions over 2 years.
Total Savings 545,354 Total Savings S8174,590
1241 Human Resource Analyst 1.00 0.50 15106,256 $53,128 $53,128 | x 2.00 [ 1.00 $233,523 $116,762 $116,761 [ x
Mandatory Fringe Benefits ! $45,208 $26,564 $18,644 | x : $55,714 $24,103 $31,611 | x
Total Savings $71,772 : Total Savings $148,372
SHF-2 . L B
The Department is requesting 2 new 1241 Human Resource Analyst positions in
FY 2019-20 (0.50 FTE per ;j:ositlon). Our recommendation would allow for one Ongoing savings.
new position in FY 2019-20, '
CBO Service | | $4397036] 54,347,036 | $50,000 | x | x | 1 ] ] 0] ]
. Total ?Savin gs $50,000 Total Savings S0
Reduce CBO Service budget for Re-entry by an additional $75,000. This is based
SHF-3 on already identified cost'savings and reduced expenditure amounts, and is
recommended to achleve additional savings. Total remaining budget is
4.322,036; recommended; reduction is 1.7 % of total budget amount of this
category.
; FY 2019-20 FY 2020-21
“ Total Recommended Reductlons Total Recommended Réductions
One-Time Ongolng Total One-Time Ongolng Total
General Fund 1 $50,000 $117,126 $167,126 General Fund o] $322,962 $322,962
Mon-General Fund i 350 30 $0 Non-General Fund 30 50 $0
Total i 550,000 $117,126 .$167,126 Total $0 $322,962 $322,562

GF = General Fund
1T =0ne Time

Budget and Finance Committee, June 20, 2018



DEPARTMENT: SHF — SHERIFF'S DEPARTVIENT

6/20/2017 ~.23i331 13670 0000017052 | KEEFE COMMISSARY NETWORK LLC 10024435 - $14,588.80
&/ 20/2917 232331 13670 000001;7052 KEEFE COMMISSARY NETWORK LLC 10024435 $5,378.52
8/24_/2017 232331 13670 0000009476 | THOMSON REUTERS 10024435 $1,503.03
8/22/2017 | 232331 10010 0000025582 } AMERICAN MECHANICALINC 10016951 $829.94
522 ,3‘00 .29

Total
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DEPARTMENT: = - RET—RETIREMENT SYSTEMS

YEAR ONE: FY 2019-20

Budget Changes

The Department’s propo‘sed $35,639,533 budget for FY 2019-20 is $3,140,855 or 9.8% more
than the original FY 2018-19 budget of $32,201,178.

Personnel Changes

The number of full-time equivalent positions-(FTE) budgeted for FY 2019-20 are 108.09 FTEs,
which are 2.38 FTEs more than the 105.71 FTEs in the original FY 2018-19 budget. This
represents a 2.3% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

eceiv neral fund moniss to administer the ratirament c\/cham

thus the entire budget can be considered revenues. The department’s revenues of

S35,639,533 for FY 2019-20 are $3,140,855 or 9.8% more than FY 2018-19 estimated

revenues of $32,201,178.

YEAR TWO: FY 2020-21

Budget Changes

The De'partmént's proposed $36,467,165 budget for FY 2020-21 is $1,125,132 or 3.2% more

_than the Mayor’s proposed FY 2019-20 budget of $36,467,165.

Personnel Changes

" The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 108.02 FTEs,
which are 0.7 FTEs less than the 108.09 FTEs in the Mayor’s proposed FY 2019-20 budget
This represents a 0. 1% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $36,467,165 in FY 2020-21 are $1,125,132 or 3.2% more than
FY 2019-20 estimated revenues of $35,639,533.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AnD FY 2020-21

"DEPARTMENT: RET—RETIREMENT SYSTEM

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16, FY 2016-17 . FY 2017-18 ' FY.2018—19 FY 2019-20

Budget Budget Budget Budget ~ Proposed
Retirement System 26,669,227 28,408,930 31,186,837 32,201,178 35,342,033
FTE Count ' 105.43 106.51 105.97 - 10571 108.09

The Department’s budget increased by $6,970,306 or 26.1% from the adopted budget.in FY
2015-16 to the proposed budget in FY 2019-20. The large increase. in FY 2017-17 was due to
the shift of the Retirement Health Care Trust Fund from General City Responsibility to the
Retirement System. The Department’s FTE count increased by 2.66 or 2.5% from the adopted

bi'r{G:«'}‘ in O "\l INIEE vy +k,\ pvnpnronl [-\npinof in FY ’)ﬂ1 Qo0

wpelan LA 0 LU U

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $3,140,855 largely due to
employer/employee contribution rates related to the Retirement Health Care Trust Fund that
are continuing to increase and investment costs associated with managing the trust that are
increasing concurrently. In addition, salaries and benefits costs also increased. '

FY 2020-21

The Départment’s proposed FY 2020-21 budget has increased by $1,125,132 largely due to
increased costs related to salaries and benefits.

SAN FRANCISCO BOARD OF SUPERVISORS
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: ___RET—RETIREMENT SYSTEM

RECOMMENDATIONS . .
~YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to-the proposed budget total

. $522,894 in FY 2019-20. Of the $522,894 in recommended reductions, $48,282 are ongoing
savings and $474,612 are onetime savings. These reductions would still allow an increase of
$2,617,961 or 8.1% in the Department’s FY 2019-20 budget.

YEAR TwoO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed bﬁdgét total
$5,602 in FY 2020-21. Of the $5,602 in recommended reductions all are ongoing savings.

- These reductions would still allow an increase of $1,119,530 or 3.2% in the Department’s FY
2020-21 budget. '

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommenda"iions of the Buuget and Legislative Analyst
For Amendment of Budget items in the FY 2019-20 and FY 2020-21 Two-Year Budget

RET- Retirement System

FY 2015-20 JFY 2020-2%
FTE Amount ETE . Amount
Rec # Account Title From | To From . ' To Savings GF | 1T ; From To From To Savings GF 1T
Administration .
0931 Manager Il 1.00 0.77 §159,331 $122,685 $36,646 X S0
Mandatory Fringe Benefits $64,290 | . $49,503 ) $14,787 X S0
RET-1 Total Savings 551,433 - Total Savings 50
Reduce 1,00 FTE 0931 Manager [t to 0.77 FTE to refiect anticipated delays in
hiring, The request to fill has not yet been approved by the Mayor and the
’ position has not yet been posted. One time savings.
0922 Manager | 1.00 0.77 $137,665 $106,002 $31,663 X ] 50
Mandatory Fringe Benefits $59,479 $45,799 $13,680 X S0
RET-2 Total Savings 545,343 .Total Savings : 50
Reduce 1,00 FTE 0922 Manager | to 0.77 FTE to reflect anticipated delays in hiring. |
The department has not yet submitted a request to fill or posted position,
suggesting there will be hiring delays. One-time savings,
1404 Clerk 1.00 (. 0.77 | 62,925.00 48,452.00 | $14,473 X - ' S0
Mandatory Fringe Benefits 1 32,853.00 25,297.00 | $7,556 X 50
Total Savings $22,029 . Total Savings 50
RET-3 . - ’
Reduce 1.00 FTE 1404 Clerk to 0.77 FTE to reflect anticipated delays in hiring.
DHR has not yet jssued an eligible list suggesting that there will be delays when
- hiring for this position, One-tirhe savings,
Investment ' .
1114 Senior Portfolio Managér ) 7.00 | 6.77 $1,382,271 51,336,853 $45,418 X 50
Mandatory Fringe Benefits | $509,218 $492,487 $16,731 | - X 50
‘ ' Total Savings 562,149 ) Total Savings 50 .
RET-4 ’
Reduce 7.00 FTE 1114 Senior Portfolio Manager to reflect anticipated delays in
hiring. There are currently two vacant 1114 positions. They mayor has not yet
approved the request to fill for one vacant position, and the other has not yet beerj
. submitted to DHR with a reguest to fill, One-time savings.
1842 Management Assistant 1.00 0.77 $93,678 $72,139 $21,539 X $0
Mandatory Fringe Benefits . $41,849 532,224 59,625 ‘X \ . g S0
Totol Savings $31,164 : L : Total Savings 50
RET-5 ’
Reduce 1.00 FTE 1842 Management Assistant to 0.77 FTE to reflect anticipated
detays in hiring. The department is waiting on DHR to release the eligible list and
lwil[ select an individual within the first quarter, GCne-time savings.
at

~' Gr - General Fund

1T = One Time Budget and Finance Committee, June 2C, 2019



Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

9562

RET- Retirement System .
) FY 2019-20 FY 2020-21
FTE Amount FTE - Amount
Rac # Account Title From To From To Savings GF| 1T | From | To From To Sav!ngs GF 1T
1844 Senior Management Assistant 1.00 0.77 $107,360 $82,667 | $24,693 | | x ’ 50
Mandatory Fringe Benefits . - 345,847 $35,302 $10,545 X - . $0
Total Savings 535,238 : Total Sqvings 50 .
RET-6
Reduce 1.00 FTE 1844 Senior Management Assistant to .77 FTE to reflect
anticipated delays in hiring. The department has not yet submitted a request to fill.|Ona-time savings.
Retlrement Services )
0922 _C Manager i 2.00 1.50 $295,568 $221,676 $73,892 X .50 | $0
Mandatory Fringe Benefits . $123,462 592,597 $30,866 X $0 $0
Total Savings 104,758 Totul Savings . 0
RET.7 g s g 5
Reduce 2.0 FTE 0922 Manager Il to 1.5 FTE to reflect delays in hiring, There are
currently two 0922 vacancies, and the department has not yet submitted a request
to fill, . One-time savings.
1812 Assistant Retirement Analyst 20,00 19,50 1,873,745 1,826,901 46,844 X $0 50
Mandatory Fringe Benefits 836,371 816,047 20,924 X 50 50
Total Savings 367,768 Total Savings 50
RET-8 ] .
Reduce 20.0 FTE 1812 Assistant Retirement Analyst to 19.5 FTE to reflect delays in
hiring, There is currently one position vacant, Department delayed recruitment
process while the mayor's office considered substituting this position for another, |Ore-time savings.
0932 Manager IV 1,00 0.77 $171,065 $131,720 $39,345 X 50
Mandatory Fringe Benefits $66,893 $51,507 $15,386 X 30
RET-9 k Total Savings 554,731 Total Savings : S0
’ Reduce 1.0 FTE 0932 Manager IV to 0,77 FTE to reflect anticipated defay In hiring. ‘
The department has not yet submitted a request to fill suggesting there will be
delays in hiring. ) One time savings.
. San Francisco Deferred Compensation Plan .
Prof & Specialized Sves-Bdgt : ] I $235,000 | $186,718 | 348,282 | ] ] | $192,320 | $186,718 | $5,602 | ]
RET-10 , ’
Reduce the Professional and Specialized Services to reflect historical Reduce the Profasslonal and Specialized Services to reflect historical underspending
underspending and actual contractual need. and actual contractual need, : :
FY 2018-20 - ’ FY 2020-21
Total Recommended Reductions Tota] Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund 30 50 $0 General Fund $0 $0 50
Non-General Fund $474,612 $48,282 - $522,894 Non-General Fund 350 $5,602 $5,602
Total $474,612 $48,282 $522,894 Total 30 $5,602 $5,602
1

<o GF = General Fund

1T = One Time Budget and Finance Committee, June 20, 2018



‘ DEPARTMENT: DBI- BUILDING INSPECTION

YEAR ONE: FY 2019-20
Budget Changes

The Department’s proposed $96,120,047 budget for FY 2018-20 is $19,283,544 or 25.1%
more than the original FY 2018-19 budget of $76,836,503.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 271.23 FTEs,
which are 2.24 FTEs more than the 268.99 FTEs in the original FY 2018-19 budget This
represents a 0. 8% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes
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YEAR TWO: FY 2020-21
Budget Changes

The Department’s proposed $88,116,235 budget for FY 2020-21 is $8,003,812 or 8.3% less
than the Mayor’s proposed FY 20139-20 budget of $96,120,047.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 271.07 FTEs,
which are 0.16 FTEs less than the 271.23 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 0.1% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $88,116,235 in FY 2020-21, are $8,003,812 or 8.3% less than
FY 2019-20 estimated revenues of $96,120,047.

o v
>, 1% more

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDAT_IONS kOF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21.

DEPARTMENT: DBI — BUILDING INSPECTION

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20
Budget - Budget Budget Budget Proposed

Department of Building Inspection 72,065,853 = 70,236,047 76,533,699 76,836,503 96,120,047

FTE Count’ | 283.15 " 282.03 27580 26899 271.23

The Department’s budgét increased by $24,054,194 or 33.4% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count decreased by
11.92 or 4.2% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20 -

The Department’s proposed FY 2019-20 budget has increased by $19,283,544 largely due to
DBI's planned move to 49 South Van Ness and startup costs for the new Permit Center and
digital permitting services.

FY 2020-21

The Department’s proposed FY 2020-21 budget has decreased by $8,003,812 largely due to the
end of one-time costs related to the new Permit Center and digital permitting services.

SAN FRANCISCO BOARD OF SUPERVISORS . BUDGET AND LEGISLATIVE ANALYST,
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: DBI — BUILDING INSPECTION

RECOMMENDATIONS
YEAR ONE: FY 2019-20

~ The Budget and Legislative AnaIYSt’s recommended reductions to the proposed budget total -
$715,859 in FY 2019-20. Of the $715,859 in recommended reductions, $18,607 are ongoing
savings and $697,252 are one-time savings. These reductions would still allow an increase of
$18,567,685 o1 24.2% in the Department’s FY 2019-20 budget.

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$19,445 in FY 2020-21. All of the $19,445 in recommended reductions are ongoing savings.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst

For Amendment of Budget [tems in the FY 2019-20 and FY 2020-21 Two-Year Budget

DBI - Department of Building Inspection’

R FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings | B3F |1T| From To | From To Savings | GF | 1T
] . DBl Permit Services
Materials & Supplies-Budget | [ s105600]  $30,000] s7s600 1  Tx ! [ ] | 50 |
Reduce budgeted amount for Materials'and Supplies. The Department -
DBI-1 has consistently underspent on-Materials and Sdpplies in this Furid and
spent $26,000 out of an original budget of $194,000 in FY 2018-19: One-time savings
With this reduction the Department will still have a budget of $30,000 .
for FY 2019-20, which is more than their FY 2018-19 actual
expenditures. ' . .
5207 Associate Engineer 8.00 7.50 $1,093,714 | $1,025,357 | $68,357 X S0 F ¢
Mandatory Fringe Benefits 8.00 7.50 $435,223 $408,022 $27,201 X - . $0
: ‘ Total Savings | 895,558 Total Savings S0 .
DBI-2 Reduce vacant 1.00 FTE 5207 Associate Engineerto 0.50 FTE to reflect
delays in hiring. The DBI PS Plan-Review Section has 8.00 FTE Associate .
Engineers, 1.00 FTE of which is being held vacant for attrition, insluding {Oné-time savings
this proposed reduction. This adjustment would reflect a hiring date of
. January 1, 2020. B
5214 Building Plans Engineer 2.00 1.77 $348,978 $308,846 | © $40,132 50
Mandatory Fringe Benefits 2.00 1,77 $125,959 $111,474 | 514,485 X 50
Total Savings 554,617 Total Savings S0
DBI-3 S :
1 Reduce vacant 1,00 FTE 5214 Building Plans Engineer t0 0.77 to reflect | .
delays in hiring. This adjustment would reflect a hiring date of One-time savings
September 2019, The DBI PS Plan Review Section has 2,00 total FTE
. 5214 Buijlding Plan Engineers, including this vacant position,
6321 Permit Technician | 5.00 | 4,77 $326,600. $311,576 $15,024 X $0
Mandatory Fringe Benefits 5.00 477 | - $167,768 | $160,051 $7,717 x 30
Total Savings 522,741 ' Total Savings 30
DBL-4 Reduce vacant 1,00 FTE 6321 Permit Technician 1 to0 0,77 to reflect
) delays in hiring In the Plan Review Services Project. This would reflect a
.thiring date of September 2013. According to the Department, an One-time savings s
eligible list has been adopted, but no referral or interviews have taken : :
placé. The DBI PS Plan Review Section has 5.00 FTE 6321 Permit '
Technician | positions, including thls vacaﬁcy.
(9] .
N, GF = General Fund

1T =One

Time

Budget and Finance Committeg, June-20, 2019




Recommendations of the Buagert and Legislative Analyst

For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

DBI - Department of Building Inspection

DBI-5

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To | From To - Savings | GF 17| From To From - To Savings | GF j1T
DBl Inspection Services
6272 Senijor Housing Inspector 5.00 4.77 $722,639 $689,398 $33,241 [ $0
Mandatory Fringe Benefits 5.00 4.77 $281,160 $268,227 $12,933 l $0
Total Savings 546,174 Total Savings S0

Reduce vacant 1.00 FTE 6272 Senjor Housing Inspector to 0.77 FTE to
reflect delays in-hiring of existingvacant 1.00 FTE 6272 Senior Housing
Inspector, According to the Department this vacancy is not expected to
be fiiled untii fall 2019, This adjustment refiects the scheduled hiring
timeline. The IS Housing inspection Section still has 5.00 FTE Senior
Housing Inspectors, including this vacancy.

One-time savings

Automotive & Other Vehicles

200 0.00] $60,000 | %o s60000] [x

50 ]

DBI-6

1946¢

Deny two proposed Toyota Prius vehicles for the Housing Inspection
Section, due to underutilization of the Department's existing vehicle
fleet. According to the City's most recent Vehicle Replacement Plan, the
Prius vehicles with equipment numbers 41501052 and 4150105C and
asset numbers 415239 and 415237 have respective estimated
odometer readings of 36,574 and 38,636 total miles as of July 2018.
Both vehicles have been in the fleet since October 2006. Annual
maintenance averages to only $652 for both vehicles and both vehicles
have a replacement score of 2.1 per the City's replacement scoring
methodology, which ranges from 0 to 22 {the higher the score the more
ap.bropria*ce the replacement). With this reduction{and the following
recommended reduction) the Division would still receive 7 replacement
vehicles,

One-time savings

Automotive & Other Vehicles

.00  0.00] $30,000 | so] $30,000] |«

0]

DBi-7

Jequipment number 41501054 and asset number 415241 has an

Deny the proposed Toyota Prius for the Building Inspection Section due
to underutilization of the Department's existing vehicle fleet. According
to the City's most recent Vehicle Replacement Plan, the Prius with

estimated odometer reading of 35,137 total miles as of July 2013, The
vehicle has been in the fleet since October 2006, Annual maintenance
for the existing vehicle (which the Department is requesting to replace)
averages to only $631 and the vehicle has a replacement score of 2.1
per the City's replacement scoring methodology, which ranges f-om 0
to 22 (the higher the score, the more appropriate the repiacément).
With this reduction, and the previous vehicle reduction
recomvmendation, the Division would still receive seven replacernent
vehicles. ) B

One-time savings

(6))
(Y GF=General Fund

1T = One Time

Budgetand Finance Committee, June 20, 2019
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

DBI - Department'of Building Inspection

FY 2019-20 FY 2020-21
FTE Amount . FTE Amount

Rec # Account Title From To From To Savings | GF | 1T Féom To From To Savings | GF | 1T

6321 Permit Technician | 5.00 4,54 $326,600 $296,553 | $30,047 X ) 50

Mandatory Fringe Benefits 5.00 4.54 $167,771 $152,336 | $15,435 X 50

Total Savings 545,482 Total Savings 50
Reduce vacant 2.00 FTE 6321 Permit Technician | to 1.54 FTE to reflect

DBI-8 , delays in hiring. This would reflect a hiring date of September 2019.

According to the Department an eligible list has been adopted but no
referral or interviews have taken place. The IS Housing inspecticn
Section has 5.00 FTE Permit Technician | positions, including these 2,00

One-time savings

vacancies.
- |DBI Administration
6322 Permit Technician Il 1,00 0.00 $86,178 50| 586,178 1,00 | 0.00 $89,432 | - 50| $89,432
Mandatory Fringe Benefits $39,652 30 $39,652 $42,044 S0 | 342,044
1426 Senior Clerk Typlst 0.00 1.00 s $71,779 | ($71,779) 0.00 | 1.00 S0 | $74,489 | (574,489)
Mandatory Fringe Benefits . ) 50 535,444 | ($35,444) SO | $37,542 | (537,542)
DBI-8 Total Savings 518,607 Total Savings 519,445

Deny proposed upward substitution of 1,00 FTE 1426 Senior Clerk
Typist to 1,00 FTE 6322 Permit Technician It due to inadequate ’ Ongoing savings
justification. The Administrative Services section has 14.00 FTE existing
6322 Permit Technician Il positions, 4.00 of which are currently vacant,
1053 iS Business Analyst-Senior 4.00 3,50 $522,130 $456,864 $65,266 X - S0
Mandatory Fringe Benefits 4.00 3.50 $210,512 $184,198 $26,314 X $0

Total Savings $91,580 Total Savings $0

DBI-10
Reduce vacant 1.00 FTE 1053 IS Business Analyst-Senior to 0.5 FTE to

reflect delays in hiring. This would reflect a hiring date of December One-time savings
2019, The ADM Mgmt. info Systems Section has 4.00 FTE IS Business
Analyst -Senior positions, including this vacancy. . .
Training - Budget [ $45,500 | 0] s4s5500] Tx | I | [ so] ]
: Total Savings 545,500 Total Savings S0

Reduce budgeted amount for training to reflect actual spending in this
DBI-11 account, The Department received carryforward funds in FY 2018-19
and is projected to spend only $2,720 in FY 2018-19. The Department  |[One-time savings
has historlcally underspent in this account and is projected to
underspend in FY 2018-19.

o)}
P GF=General Fund

1T = One Time Budget and Finance Committee, June 20, 2019



Recommendations of the Budge. and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

DBI - Department of Building Inspection )
FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings | GF | 1T Fz:om To From To Savings | GF | 1T
Rents & Leases-Equipment-Bdgt ] $90,000 $60,000 { $30,000 x 50
Total Savings $30,000 Total Savings )

DBi-12 .
Reduce budgeted amount for office machine rentals to reflect actual One-time savings

spending in this account. The Department has historically underspent in
this account and is projected to underspend in FY 2018-183,
Materials & Supplies-Budget - ] [ ¢28a975 | 8184975 $100000] [ x { [ [ [ o |
’ Reduce budgeted amount for Materials and Supplies by $100,000. The
. Department has consistently underspent on Materials and Supplies in
DBI-13 . ~ o Y

this Fund and spent $0 out of an original budget of $359,975,000 in FY One-time savings
2018-13. With this reduction the Department will still have a budget of
11$184,975 for FY 2019-20, which is more than their FY 2018-13 actual
expenditures.

FY 2019-20 ' FY 2020-21
Total Recommended Reductions Total Recommended Reductlons

N One-Time Ongolng Total ’ One-Time Ongolng Total
g General Fund S0 50 30 General Fund 50 $0 $0
w Non-General Fund $697,252 518,607 $715,859 Non-General Fund S0 $19,445  $19,445

Total $697,252 - 518,607 $715,859 Total $0 519,445  $19,445
(0D : .
U1 6F = General Fund )

‘ : N E Budget and Finance Committee, June 20, 2019

1T = One Time



DEPARTM ENT: » CPC—- CiTY PLANNING

YEAR ONE: FY 2019-20

Budget Changes

" The Department’s proposed $55,164,225 budget for FY 2019-20 is Sl 808,238 or 3. 4 % more
than the ongmal FY 2018-19 budget of $53,355,987.

Personnel Changes

Thé number of full-time equrvalent positions (FTE) budgeted for FY 2019 20 are 218.99 FTEs,
which is 0.19 FTEs less than the 219.19 FTEs in the original FY 2018-19 budget.

Revenue Changes

The Departments revenues of $50, 246 230in FY 2019- 20 are $738 973 or 1.5% more than

v 3nM1e.10 voniise A CAD N7 207
Y L0 i revenues o1 wES,OV7 L0 7 .

YEAR TWO: FY 2020-21

Budget Changes

The Department’s proposed $57,836,180 budget for FY 2020-21 is $2,671,955 or 4.8% more
than the Mayor’s proposed FY 2019-20 budget of $ 55,164,225.

Personnel Changes

The number of full-time equivalent positions.(FTE) budgeted for FY 2020-21 are 218.21 FTEs,
which is 0.78 FTEs less than the 218.99 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 0.4% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $50,622,083 in FY 2020-21 are $375,853 or.0.7% more than
FY 2019-20 estimated revenues of $50,246,230. '

" BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
- FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: : CPC— CITY PLANNING

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 = FY 2017-18 FY 2018-19 FY 2015-20
‘Budget Budget Budget Budget ~ Proposed

City Planning 41,259,124 51,284,076 54,501,361 53,355,987 55,164,225

FTE Count 181.78 213.75 ©216.08 219.18 218.98

The Department’s budget increased by $13,905,101 or 33.7% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
37.21 or 20.5% from the adopted budget in FY 2015-16 to the proposed biudget in FY 2019-20.

FY 2018-20

The Department’s proposed FY 2019-20 budget has increased by S1,80_8,238 largely due to

increases in salary and benefits and is partially offset by reductions in fees for services and
caseload volume. '

FY 2020-21

The Debar’cment’s proposed FY 2020-21 budget has increased by $2,671,955 largely due to

increases in salary and benefit costs and increased expenditures for multi-year contract
projects. '

SAN FRANCISCO BOARD OF SUPERVISORS - BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMIENT:. - _CPC~ CITY PLANNING

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative An,a!yét’s recommended reductions to the proposed budget total .
$378,808 in FY 2019-20. All of the $378,808 in recommended reductions are one-time

savings; These reductions would still allow an increase of $1,429,430 or 2.7% in the
Department’s FY 2019-20 budget.

YEAR TWO: FY '20240—21

The Budget and Legislative Analyst has no recommended reductions to the FY '201'9—20
proposed budget. ' :

SAN FRANCISCO BOARD OF SUPERVISORS  BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Buuget and Legislative Analyst
For Amendment of Budget [tems in the FY 2019-20 and FY 2020-21 Two-Year Budget

CPC - City Planning

FY 2019-20- ) FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To - Savings GF | 17 ] From | To Fram To Savings - GFJ 1T
- CPC Citywlde Planning. )
Attrition Savings - ($637,255) {$695,358) © 558,103} x | «x © 50
Mandatory Fringe Benefits (5258,985)] .  (5282,625) $23,640 1 x | x : 50
Total Sovings $81,743 ° ) Total Savings $0

CpPC-1 o
Increase attrition savings to reflect to delayed hiring of existing vacant 1.00 FTE

5278 Planper |l to October 1, 2018. According to the Department, the City intends One time savings
to revisit the eligible Iist. Additionally, increase attrition savings to reflect delayed
hiring of 1.00 FTE 5502 Project Manager ! position. The adjustment would allow for
a start date for the 5502 Project Manager | of October 1, 2018.
CPC Administration

1 ] $377,606 | . $287,606 | $90,000 | x | x ] I ] so] ]
Reduce Programmatic Projects budget for Development Agreements by $90,000 to ' . :
. reflect historical expenditures. In FY-2018-19 the Department had $272,505 in
CPC-2 Carry Forward funds for a total project budget of $636,661. As of June 11, 2019, ) .

4 . . . R One time savings

actual expenditures amounted to $295,860. This reduction would still leave the
Department with a budget of approximately $628,000, Inclusive of Carry forward

Programmatic Projects-Budget

L9G¢

. funds. . . .
Programmatic Projects-Budget | [ $507,243 | $462,243 | $45,000 | x [ x [ [ [ i ~so] T
Reduce Programmatic Projects budget for Backlog Reduction by $30,000 to reflect
CPC-3 historical expenditures. In FY 2018-19 the Department had $660,973 in Carry . .
. - - _,10ne time savings
Forward funds for a total project budget of $2,287,273. As of June 11, 2018, actual
expenditures amounted to $635,840, This reduction would still jeave the
Department with approximately 52,068,676, inclusive of Carry forward funds, .
Professional and Specialized Sves : $225,000 | $175,000 | 550,000 [ x | x ] ! ] S
CcPC-4 ' ' ' Reduce Professiqna] and Specialized Services budget to reflect historical ' One time savings '
. L . expenditures and actual need. .
Attrition Savings . _ i (573,479) ($110,989) - $37,510 | « T 50
Mandatory Fringe Benefits ‘ B (530,184) (sa8,707)]  $18,523 | «x ] $0
’ Total SGVI'an 556,033 Total Savings e 50
CPC-5 : ’
Increase attrition to reflect delayed hiring of 1,00 FTE vacant 5275 Planning One time savings
Technliclan position by six months to January 1, 2020, According to the
Department, the City does not expect to adopt an eligible list until the fall of 2018,
(O] )
O GF=General Fund - : : : )
. ) ‘Budget and Finance Committee, June 20, 2019
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. Recommendations of the Budget and Legislative Analyst )
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

CPC - City Planning

FY 2019-20 ] FY 2020-21
FTE Amount _FTE . Amount
Rec i} Account Title From To From To Savings GF | 1T | From | To From To ] Savings GF 1 1T
) CPC Zoning Administration & Comphance :
Attrition Savings 50 ($37,509) $37,509 | x | x ol 50
Mandatory Fringe Benefits . ' S50 ($18,523) $18,523 | x | ] ) 50
. ’ Total Savings 558,032 Total Savings - Y :
cpe-6 : Increase attritlon savings to reflect anticipated delays In hiring existing vacant 1.0 .
FTE 5275 Planning Technician. According to the Department the City does not .|One time savings
expect to adopt an efigible list untll the fall of 2015. This adjustment would allow
for a hire date of January 1, 2020,

FY 2018-20 FY 2020-21
Total Recommended Reductions -~ ’ ’ Total Recommended Raductions
- One-Time ‘Ongoing Total Ona-Time Ongoing Total
General Fund $378,808 - ] $378,808 General Fund $0 S0 .80
Non-General Fund . 50 - 0 $0 Non-General Fund 50 ) $0 $0
Total $378,808 : 350 $378,808 Total -50 50 $0

8946¢

~l
O Gr=General Fund

1T =One Time Budget and Finance Committee, June 20, 2019



DEPARTMENT: CHF— CHILDREN, YOUTH, AND THEIR FAMILIES

YEAR ONE: FY 2019-20 .

Budget Changes

The Department’s proposed $296,018,736 budget for FY 2019-20 is $51,441,390 or 21.0 %
~ more than the original FY 2018-19 budget of $244,577,346.

Personnel Chahges

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 55.06 FTEs,
which are 0.51 FTEs more than the .54.55 FTEs in the original FY 2018-19 budget. This
represents a 0.9% increase in FTEs from the original FY 2018-19 budget.

" Revenue Changes

1

epartment's revenues of $229,151,678 in FY 2019-20, are $30,432,960 or 15.3% more
than FY 2018-19 revenues of $198,718,718. :

The D

YEAR Two: FY 2020-21

Budget Changes

'

The Department’s proposed $278,079,769 budget for FY 2020-21 is $17,938,967 or 6.1%
less than the Mayor’s proposed FY 2019-20 budget of $296,018,736.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 54.91 FTEs,
which are 0.15 FTEs less than the 55.06 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 0.3% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Cha nges

The Department's revenues of $219,594,863 in FY 2020-21, are $9,556,815 or 4.2% less than
FY 2019-20 estimated revenues of $229,151,678.

BOARD OF SUPERVISORS — BUDGET.& LEGISLATIVE ANALYST
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RECOMMENDAT!ONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: v CHF — CHILDREN, YOUTH, AND THEIR FAMILIES

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20
Budget Budget Budget Budget Proposed

Children, Youth & Their Families: 170,705,287 192,706,623 213,853,729 244,577,346 296,018,736

FTE Count ) 4186 52.19 © 53.23 . 54.55 55.06

The Department’s budget increased by.$125,313,449 or 73.4% from the adopted budget in FY
© . 2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by

13.20 or 31.5% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

 EY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $51,441,390 largely due to
required increases in the Public Education Enrichment Fund, increases in the Children and

Youth Fuhd, baseline spending requirements for children and transitional aged youth, and

additional funding for SFUSD partnerships and the Free City College Program. The baseline
funding increase i$ partially driven by one-time excess ERAF children’s baseline contributions.

FY 2020-21

The Department s proposed FY 2020-21 budget has decreased by $17 938, 967 largely due to
the explratlon of one-time excess ERAF baseline contrlbutlons

SAN FRANCISCO BOARD OF SUPERVISO%(S . BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: CHF — CHILDREN, YOUTH, AND THEIR FAMILIES

L

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$150,000 in FY 2019-20. Of the $150,000 in recommended reductions, $20,000 are ongoing

- savings-and $130,000 are one-time savings. These reductions would still allow an increase of |

$51,291,390 or 21% in the Department’s FY 2019-20 budget.

In addition, the Budget and Legislative Analyst recommends closing out prior year
unexpended encumbrances of $61,643, for total General Fund savings of $211,643.

YeEAR Two: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$20,000 in FY 2020-21. All of the $20,000 in recommended reductions are ongoing savings.

SAN FRANCISCO BOARD OF SUPERVISORS
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) Recommendatlons of the Budget and Legislative Analyst "~
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21. Two-Year Budget

CHE- Children, Youth, and Thelr Families

GF = General Fund
1T = 0One Time

FY 2019-20 , FY 2020-21
FTE Amount FTE Amount
Rec # Account Title Fromy To From ) To Savings GF| 1T | From | To From To Savings GF | 17
CHF Children, Youth & Families -, -
Prof & Speclalized Svcs-Bdgt . : ] ! $432,667 | $332,667 | 5100000 [ x | x I ] I s0]. |
’ Reduce budgeted amount for Professional and Speclallzed Services. The
C-HF~71 Department has historlcally underspent on Professional and Specialized Services onesl |
In this program (Our Children Our Families Council) and has previously unspent netime savings
carry forward funds. The Department will still have more funding than is
projected to be spent In the current year with this reduction.
Attrition Savings © 500 T [$21,142) $21,142 7. x | x $0
| Mandatory Fringe Benefits S0 (58,858) $8,858 | x | x 50
CHE2 S ‘Totul Savings $30,000 Total Savings S0 .
) Increase Attrition Savings to more realistically reflect turnover and delays in
hiring, Estimated savings are based on FY 2018-19 projected savings per the One time savings :
. Coritroller's Labor Report, . . :
Step Adjustment Savings 50 | ~{$20,000)] $20,000 | x | [ [ 50 | ($20,000)] $20,000 [ x |
Totol Savings $20,000 Total Savings $20,000
CHF-3 '
’ Step Savings equivalent to proposed upward substitution of 0.77 FTE 8770 Ongoing savings '
Community Development Assistant to 0.77 FTE 9772 Community Development
Specialist. . .
. FY 2013-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongolng Total
General Fund $130,000 $20,000 $150,000 General Fund S0 520,000 $20,000
Non-General Fund 50 30 $0 Non-General Fund $0 -850 50
’ Total $130,000 $20,000 $150,000 Total S0 - $20,000 $20,000

Budget and Finance Committee, June 20, 2019



DEPARTMENT: CHF — DEPARTMENT OF CHILDREN, YOUTH AND THEIR FAMILIES

2016 | 229218 10010 | 0000024522 | BAYVIEW HUNTERS PT FNDTN | 10001640 $12,220.31
: FOR COMM IMPROV :
2017 | 229218 | 10010 | 0000024522 | BAYVIEW HUNTERS PTFNDTN | 10001640 $12,174.75
FOR COMM IMPROV
2017 | 229218 10010 | 0000024522 | BAYVIEW HUNTERS PT FNDTN | 10001640 $8967.15
o o _ FOR COMM: IMPROV
2016 | 229218 10000 | 0000024522 | BAYVIEW HUNTERS PTFNDTN | 10001640 | $8,182.49
, : FOR COMM IMPROV :
2017 | 229218 | 10000 | 0000007903 | YVETTE A FLUNDER 10001640 $6,303.14
: : FOUNDATION INC
2017 | 229218 10000 | 0000009879 | TEMPLE UNITED METHODIST | 10001640 $5,370.40
' CHURCH '
2016 | 229218 10000 | 0000011199 | SF COALITION OF ESSENTIAL | 10001640 -$4546.78
SMALL SCHOOLS -
2017 | 229218 10000 | 0000023146 | CENTER FOR YOUNG 10001640 - $3,877.99
: WOMEN'S DEVELOPMENT
' 61,643.01
2573 75



DEPARTMENT: DPH — DEPARTMENT OF PuBLIC HEALTH

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $2,422,774,041 budget for FY 2019-20 is $52,875,813 or 2.2%
- more than the original FY 2018-19 budget of $2,369,898,228.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 6,883.83
FTEs, which are 17.66 FTEs more than the 6,866.17 FTEs in the original FY 2018-19 budget.
This represents a 0.3% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's revenue:

s
than FY 2018-19 revenues of $1,

YEAR TWO: FY 2020-21

Budget Changes

The Department’s proposed $2,420,028,748 budget for FY 2020-21 is $2,745,293 or 0.1%
less than the Mayor’s propdsed FY 2019-20 budget of $2,422,774,041.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 6,885.44

FTEs, which are 1.61 FTEs more than the 6,883.83 FTEs in the Mayor’s proposed FY 2019-20
budget. This represents a 0.02% increase in FTEs from the Mayor’s proposed FY 2019-20
budget. ‘

Revenue Changes

The Department's revenues of $1,562,519,509 in FY 2020-21, are $132,079,467 or 7.8% less
than FY 2019-20 estimated revenues of $1,694,598,976.

BOARD OF SUPERVISORS —~ BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
'FY 2019-20 AND FY 2020-21

DEPARTMENT: DPH — DEPARTMENT OF PUBLIC HEALTH

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2013-20
Budget Budget Budget Budget .. Proposed
Public Health $2,033,997,389  $2,058,876,439  $2,198,181,187  $2,369,898,228  $2,422,774,041
FTE Count 6,601.99 6,806.30 6,857.24 i 6,866.17 6,883.83

The Department’s budget increased by $388,776,652 or 19.1% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department's FTE count increased by
281.84 or 4.3% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 20159-20 .

The Department’s proposed FY 2019-20 budget has increased by $52,875,813 largely due to
" changes in citywide salary and fringe benefit costs, significant investments in behavioral health
(described below), one-time capital and debt payment increases, and other operational
increases at the Zuckerberg San Francisco General Hospital and Laguna Honda Hospital. The
proposed budget also includes funding to establish a new Office of Equity to address disparities

in health outcomes for patients, as well as supporting workplace equity for DPH staff with
department-wide training and education.

The proposed budget includes $50.0 million over the next two years (FY-2019-20 and FY 2020-
21) to expand behavioral health services, especially for persons experiencing homelessness.
This enhancement to behavioral health services includes funding for over 100 treatment and
recovery beds (in addition to the 100 beds added during FY. 2018-19 supplemental budget
appropriations), as well as funding for a new Director of Mental Health Reform and other staff

to review and reform the "City’s provision of mental heaith and substance use services to
- homeless individuals. - '

FY 2020-21

The Department’s proposed FY 2020-21 budget has decreased by $2,745,293 compared to:FY
2019-20 but still includes an increase of $50,130,520 compared to the current year. The decline
in FY 2020-21 is largely due to reductions in one-time capital and other non-operating
expenditures from the previous fiscal year and does not impact service levels.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: DPH — DEPARTMIENT OF PUBLIC HEALTH-

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$3,822,062 in FY 2019-20. Of the $3,822,062 in recommended reductions, $2,483,539 are
ongoing savings and $1,338,523 are one-time savings. These reductions would still allow an
increase of $49,053,751 or 2.1% in the Department’s FY 2019-20 budget. '

[n addition, the Budget and legislative Analyst recommends closing out prior year
unexpended encumbrances of$232,633, for total General Fund savings of $3,669,478.

Our reserve recommendations total $5,700,000 in FY 2019-20, all of which is one-time.

'YEAR Two: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$2,063,374 in FY 2020-21. Of the $2,063,374 in recommended reductions, $2,013,374 are
ongoing savings and $50,000 are one-time savings.

SAN FRANCISCO BOARD OF SUPERVISORS ' : BUDGET AND LEGISLATIVE ANALYST
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LLST

. ] Recommendations bf the Buuget and Legisiative Analyst
~For Amendment of Budget ltems in the FY 2018-20 and FY 2020-21 Two-Year Budget

DPH - Department of Public Health

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title - _ From To From’ To ‘Savings GF{ 1T | Fromi | To From To Savings GF | 17T
. . HAD Public Health Admin
P ic Projects- ‘ :
rogrammatic Projects $2,006,500 | $1,606,500 $400,000 | x | x I %0
Budget
OPH-1 ' Reduce the Programmatic Project Budget for furniture, fixtures and equipment
. {FFE) for relocating staff from civic center-offices to new locations by $400,000 in
FY'2019-20 to account for construction delays. The Department will have One-time savings
sufficient funding to cover expend‘tures through FY 2020-21 with the proposed
reductlon.
Attrition Savings ($82,608) 1$152,608) $70,000 [ x 30
Mandatory Fringe Benefits 1 {$31,678) [$58,521) 526,843 | x S0
: Total Savings 596,843 Total Savings S0
DPH-2
. Increase attrition savings to refiect salary savings from expected hire dates of one
0932 Manager IV and one 2119 Health Care Analyst in the Kaizen Performance = |One-lime savings
Office, . : )
1406 Senjor Clerk 1.00 0.00 $65,320 S0 $65,320 1.00 | 0.00 567,786 $0 $67,786 | x
Mandatory Fringe Benefits $33,554 | $0 $33,554 $35,524 $0 $35,524 | X
Total Savings 598,874 Total Savings 5$103,310
DPH-3 - -
’ Delete 1.0 FTE 1406 Senior Clerk position to address long-standing vacancies in \ .
. - - Ongcing savings
the Department. - :
Iprof & Specialized Sves-Bdgt $981,167 $931,167 $50,000 | x $981,167 '$931,167 $50,000 | x
DPH-4 Reduce the bu'dget allocated for professional and-specialized services by $50,000,
Department staff in the Lean Process Improvement Office will be taking over Ongoing savings
some of the duties previously performed by a private consuitant. ’
Attrition Savings {$245,714)] ($316,003) $70,289 50
Mandatory Fringe Benefits {$103,862)] {$133,573) $29,711 ] x | x 30
DPH:S . Total Savings $100,000 Total Savings S0
Increase attrition savings to reflect salary savings from expected hire dates in DPH oo '
- One-time savings
Admin Finance.
HBH Behavloral Health
Programmatic Projects- )
. 3 7 0
Budget $326,492 $251,399 $75,093 | x | x S
DPH-6
Reduce the Programmatlc Project Budget for Mental Health Reform support staff - B .
. One-time savings
by $75,093 in FY 2019-20 to account for hiring delays. .
~

O GF = General Fund
1T = One Time

Budget and Finance Committee, June 20, 2019




~Recommendations of 'g'he Budget and Legisla?ive Analyst

For Amendment of Budget Items in the FY 2018-20 and FY 2020-21 Two-Year Budget

Rec #

' DPH - Department of Public Health

Account Title

FY 2019-20

FY 2020-21

FTE Amount

FTE

Amount

From GF

To From To. Savings iT

From To From

Ta

Savings

T

DPH-7

Prof & Specialized Svcs-Bdgt

$850,000 | x

$61,790,509 |  $60,940,509

$62,219,509

$61,669,509

$550,000

Reduce the budget allocated for professional and specialized services by $850,000
in FY 2019-20, including $550,000 in on-going savings, to reflect projected
underspending. This reduction still allows for an increase of $9.3 million for non-
personnel services in Behavioral Health.

Ongoing savings

" DPH-8

Prof & S.pecialize,d Svcs—Bdg{

$95,000 | x.

$42,836,695 |  $42,741,695

445,955,621

" $45,860,621

$95,000 |

- {Reduce the budget allocated for professional and specialized services for

substance use disorders by $95,000.to reflect projected underspending: This
reduction still allows for an increase of $9.3 million for non-personnel services in
Behavioral Health. - ) N

Ongoing savings -

DPH-9

Materials & Supplies-Budget-

$6,647,649 $6,572,649 $75,000 | x

$6,647,649 |

$6,572,649

475,000

Reduce the budget allocated for materials and supplies by $75,000 to reflect
projected underspending.

Ongoing savings

8LSG¢

DPH-10

HGH Zuckerberg SF General

Programmatic Projects-

$5,500,000 | $5,150,000 $350,000 | % | x

$0

Budget s T

Reduce the Programmatic Project Budget for furniture, fixtures and equipment
(FFE) for Building 5 at SF General Hospital by $350,000 to account for construction
delays. The Department will have sufficient funding to cover expenditures
through FY 2021-22 with the proposed reduction.

One-time savings

Materials & Sﬁpplies-Budéet

$0

$44,171,893

$44,121,893

$50,000°

X

X

DPH-11

One-time savings

projected underspending.

-|Reduce the budget allocated for miaterials and supplies by $50,000 to reflect

0]

LD GF = General Fund
1T =0OneTime

Budget and Finance Committee, June 20, 2019




DPH - Department of Public Health

Recommendations of the Budge. and Legislati

ve Analyst

For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec# Account Title From To From To Sa\}lngs "GF} 1T | From | To From To Savings GF | 1T
HNS Health Network Services :
107015 Project Director 1.00 0.00 $166,597 50 $166,597 | x 1.00 1 0.00 $172,887 S0 $172,887 | x
Mandatory Fringe Benefits - $61,201 30 $61,201 { x $65,218 30 $65,218 | x
1052 1S Business Analyst’ 0.00 1.00 ($112,742) $0 ($112,742)| x 0.00 | 1.00 ($116,998) 30 ($116,998}] «x
Mandatory Fringe Benefits ($48,062) 30 (548,062} x {$50,982) $0.00 (650,982)] x
DPH-12 Total Savings 566,994 Total Savings $70,125
Deny proposed upward substitution of 1.00 FTE 1052 IS Business Analyst to 1.00
FTE 1070 IS Project Director. The responsibilities of this position can be carried out{Ongoing savings
by the existing 4.0 FTE IS Project Directors in the Electronic Health Record Section.
Prof & Specialized Svcs-Bdgt 312,511,610 $11,761,610 §750,000 { x 412,810,514 812,260,514 $550,000 | x
DPH-13 Reduce the budget allocated for professional and specialized services by $750,000 -
in FY 2019-20, including $550,000 in on-going savings, to reflect projected _{Ongeing savings
underspending, ‘
$ 1406 Senior Clerk 1.00 0.00 $65,320 50 $65,320 1.00 { 0.00 567,786 ' 50 367,786 | x
-~ Mandatory Fringe Benefits $33,554 S0 $33,554 $35,524 50 $35,524 | x -
© Total Savings 598,874 Total Savings $103,310
DPH-14 i
Delete 1.0 FTE 1406 Senior Clerk position to address long-standing vacancies in . .
. Ongaoing-savings
the Department. .
2556 Physical Therapist - i 0.75 0.00 $97,677 S0 $97,677 | X 0.75 ] 0.00 $101,365 S0 $101,365 | x
Mandatory Fringe Benefits 539,407 S0 $39,407 | X 541,843 50 541,843 | x
Total Savings 5137,084 Total Savings 5143,208
DPH-15 . ‘ ‘ -
Delete 0.75 FTE 2585 Health Worker | poslition to address long-standing vacancies : .
. Ongoing savings
in the Department. . :
14
2585 Health Worker | 0.96 0.00 $61,286 S0 $61,286 | x 0.96 | 0.00 $63,600 $0 563,600 | x
Mandatory Fringe Benefits ’ $31,796 $0 $31,796 | x $33,659 50 $33,659 { x
Total Savings 593,083 ‘ Total Savings $97,259
DPH-16 ; :
Delete 0,96 FTE 2585 Health Worker | position to address [ong-standing vacancies , .
. Ongoing savings
in the Department.
o) -

—> GF = General Fund
1T = One Time

Budget and Finance Committee, June 20, 2019




Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

DPH - Department of Public Health

08G¢

FY 2019-20 . - FY 2020-21
FTE Amount ' FTE Amount
Rec # Account Title : ‘From To From To Savings GF | 1T | From | To From To Savings | GF | 1T
HPC Primary Care .
Programmatic Projects-Budget [ ] $340,000 |  $240,000 | $100,000 | x | x T I
DPH-17 : , . ) ] . . ’ '
. Reduce the Programmatic Project Budget for Oral Health Sealant by $100,000 to . .
. One-time savings
account for hiring delays. -
: HPH Population Health
6122 Environmental Health 020| 0.0 $26,882 ‘ $0 $26,882 020] 0.00| ° $27,896 %0 $27,896
Inspector ) ‘
Mandatory Fringe Benefits $10,592 . % $10,592 . 811,251 . 80 $11,251
2 Envi . . K
. 6122 Environmental Heslth 055 | 0.00 $73,924| . - &0 $73,924 0.55 | 0.00 $76,715 $0 76,715
Inspector ] .

DPH.18 Mandatory Fringe Benefits $29,127 $0 $29,127 " $30,940 $0 $30,940
iﬁii’;‘;’r onmental Health | 1c1 o0 $20,161 $0 $20,161 0.5 | 0.00 $20,922 $0 $20,922
Mandatory Fringe Benefits ) 57,944 50 57,944 $8,438 30 $8,438

Total Savings 5168,630 . Total Savings §176,162
Delete 0.9 FTE 6122 Environmental Health Inspector bosltion to address long- . .
s L, Ongoing savings
standing vacancies in the Department.
Attrition Savings (31,036,654} (31,136,654 $100,000 X - $0-
Mandatory Fringe Benefits (5429,501) (5470,932) $41,431 X : S0
DPH-19 Total Savings 5141,431 - Total Savings 50
Increase attrition savings to reflect salary savings from expected hire dates in the " :
] ) One-time savings
Environmental Health Section ] ]
Chevy Bolt . . © $37,578 50 $37,578 X $0
Chevy Bolt . $37,578 $0| ° $37,578 X 50
DPH-20 L Deny the request for two replacement vehicles_ in the Environmental Health
’ Sectlon. The two vehicles to be replaced have only 23,000 and 34,000 miles after
3 13 years of service. The City is trying to right-size its fleet, ’

FY 2019-20 : " FY2020-21
‘Total Recommended Reductlons . Total Recommended Reductlons
One-Time Ongolng : Total One-Time Ongolng Total
General Fund $1,421,936 ©  $2,314,909 $3,436,845 . Ger.eral Fund . $50,000 $1,837,212 51,887,212
Non-General Fund $216,587 $168,630 $385,217 Non-Gereral Fund $0 $176,162 $176,162
Total $1,338,524 $2,483,539 53,822,062 Total $50,000 - $2,013,374 $2,063,374

0
N GF=General Fund

1T =0ne Time Budget and Finance Committee, June 20, 2018



Recommendations of the Budg.. and Legisiative Analyst
For Amendment of Budget Items in the FY 2018-20 and FY 2020-21 Two-Year Budget

. DPH - Department of Public Health

FY 2018-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To- Savings GF| 1T | From | To From To Savings GF | 17
Reserve Recommendations
HBH Behavioral Health
Programmatic Projects- .
0 0,00 0
Budget $4,900,000 . $ $4,500,000 X $
DPH-21 -
Place all expenditures to be funded through Prop C Gross Receipts Tax revenue on
Controllers Reserve, pending receipt of funds.
HNS Health Network Services
Temp Misc Regular Salaries $185,323 S0 $185,323 X $0
Temp Nurse Regular Salaries $555,967 S0 $555,967 X ‘ : $0
Social Security {Oasdi & Hi) $45,960 $0 $45,960 | X $0
™ DPH-22 5
g; "““1Social Sec-Medicare({H! Only) $10,749 | S0 $10,749 X 50
- Unemployment Insurance $2,001] - 50 $2,001 X $0
Total $800,000 - ‘ Total )
Place all expenditures to be funded through Prop C Gross Receipts Tax revenue on
Controllers Reserve, pending receipt of funds. ’
_FY 2019-20 FY 2020-21
Total Reserve Recommendatlons Total Reserve Recommendations
One-Time Ongolng Total . One-Time Ongolng Total
‘General Fund S0 50 ] General Fund $0 . $0 $0
Non-General Fund $5,700,000 50 $5,700,000 Non-General Fund 50 50 $0
Total $5,700,000 $0 $5,700,000 Total $0 $0 S0
co

W GF = General Fund
1T =0ne Time

Budget and Finance Committee, June 2C, 2019




DEPARTMENT: -DPH — DEPARTMENT OF PUBLIC HEALTH

2582

2017 | 262641 10000 | 11129 | SHANTI PROJECT 10001998 ¥ 3827
2016 | 251898 10000 | 1s221 | INTERNATIONALINSTITUTE OFTHE BAY | 10001593 30,263
2017 | 251896 10000 | 3433 AL PROTECTIVE SERVICES INC 10001993 60,000
ot | 251851 21490 | 19410 | GOLDEN GATE PETROLEUM 10001552 11,507.85
oty | 2588 21450 | 10547 | STANDARD TEXTILE CO INC 10001952 56,863.10
Jory | 207684 [ 21080 | 22529 | COMCAST OF CALTFORNIA I INC 10026699 12,547
sty | 207677 2108 | 3356 | o ROMATIEALTIMEDICALPRODUCTS & 45001540 44,805
Total $232,632.99
84



DEPARTMENT: . : HSA—- HUMAN SERVICES AGENCY

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $1,039,024,617 budget for FY 2019-20 is $67,189,890 or 6.9%
more than the original FY 2018-19 budget of $971,834,727.

Personnel Changes

The number of full-time equivalent posiﬁons (FTE) budgeted for FY 2019-20 are 2;145.97
FTEs, which are 52.18 FTEs more than the 2,093.79 FTEs in the original FY 2018-19 budget.
This represents a 2.5% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Departments revenues of $712,621,323 in FY 2019-20, are $12, 703 137 or 1.8%. more
than FY 2018-19 revenues of $699,918,186.

YEARTWO: FY 2020-21

Budget Changes

The Department’s proposed $1,062,899,769 budget for FY 2020-21 is $23,875,152 or 2.3%
more than the Mayor’s proposed FY 2019-20 budget of $1,039,024,617.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 2,148.08
-FTEs, which are 2.11 FTEs more than the 2,145.97 FTEs in the Mayor’s proposed FY 2019-20

budget. This represents a 0.1% increase in FTEs from the Mayor's proposed FY 2019-20
budget.

Revenue Changes

" The Department's revenues of $723,882,638 in FY 2020-21, are $11,261,315 or 1.6% more
than FY 2019-20 estimated revenues of $712,621,323.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST

2583
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RECONMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
-FY 2019-20 anND EY 2020-21

DEPARTMENT: HSA—HumMAN SERVICES AGENCY

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED.BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17" - FY 2017-18 FY 2018-19 "FY 2019-20

. Budget Budget Budget ' Budget Proposed
Human SgérviceSAgency 937,931,970 862,944,407 913,783,257 971,834,727 1,039,024,617 .

FTE Count 2,045.57 2,067.89 2,099.366 2,093.79 2,145.97

The Department’s budget increased by $101,092,6473Qr 11% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
100.40 or 5% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 20159-20

The Department’s proposed FY 2019-20 binget has increased by $67,189,890 largely due to
increases in costs relating to the In-Home Supportive Services (IHSS) program, including the
impact of the Minimum Compensation Ordinance. In addition, there are significant cost
increases associated with keeping grants to clients made through the County Adult Assistance

- Program in sync with changes in the state-funded CalWORKs grant and Title IV-E waiver

programming. Other increases include voter mandated growth inthe Dignity Fund ear!y care
and education funding, and negotiated salary and benefits costs.

FY 2020-21 ‘ .
The Department’s proposed FY 2020-21 budget has increased by $23,875,152 largely due to
further increases in the cost of 1HSS, Dignity Fund growth, and salary and benefit costs.

SAN FRANCISCO BOARD OF SUPERVISORS - BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET lTEMS
FY 2019-20 anD FY 2020-21

DEPARTMIENT: HSA— HUMAN SERVICES AGENCY

RECOMMENDATIONS
YEAR OnE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$1,977,272 in FY 2019-20. Of the $1,977,272 in recommended reductions, $333,219 are
ongoing savings and $1,644,053 are one-time savings. These reductions would still allow an
increase of $65,212,618 or 6.7% in the Department’s FY 2019-20 budget.

In addition, the Budget and Legislative Analyst recommends closing out prior year

unexpended encumbrances of $829,877 ($664,140.33 derived from the General Fund), for
total General Fund savings of $2,565,545.

Year Two: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$336,831 of ongoing savings in FY 2020-21. These reductions would still allow an increase of
$23,538,321 or 2.3% in the Department’s FY 2020-21 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

HSA- Human Services Agency

FY'2019-20 . FY 2020-21
FTE Amount FTE Amount
Rec# Account Title | From To From To Savings GF | 1T | From | To From To Savings GF | 1T
: HSA- Admin Support ) . :
Auditing and Accounting ‘ I [ $105,844 | $80,844 | $25000 ] X | I I $105,844 | $80,844 | $25,000 | X |

Reduce budgeted amount for Non-personnel services. The Department has
HSA-1 consistently underspent on Auditing and Accounting in this program. Projected |On-going savings
surplus for non personnel services' departmentwide in FY 2018-13 is $1.9 million. :

Professional and Specialized Services | I $67,500 | $47,500 | $20,000 | X | I T $67,500 | $47,500 | $20,000 | X |
Reduce budgeted amount for professional and specialized services for i

investigations, The Department has consistently-underspent on Professional and
Specialized Services in this program. Projected surplus for non personnel
services departmentwide in FY 2018-19 is $1.9 million.

Social Services Contracts | | $300,000 ] $250,000 | $50,000 | X | [ ! $300,000 | . $250,000 | $50,000 | X |

Reduce budgeted amount for Non-personnel services. The Department received
a $200,000 increase for their Social Services contract, which is actually budgeted
HSA-3 for HSA's Communications and Innovations team. However, HSA was unableto  |On-going savings

HSA-2 On-going savings

986G¢

provide a budget for this. Projecfced surplus for non personnel services
departmentwide in FY 2018-19 {s 51.9 million. .
9993 Attrition (6.20)]  (6.49) {$660,468) {$690,968) $30,500 | X ($686,088) (3717,781) 31,693 | X
Mandatory Fringe Benefits (5283,636) (5296,707) $13,071 ] X (5301,263) {$315,175) 13,912 | X
Total Savings 543,571 Total Savings 545,605 -

HSA-4 i
Increase attrition savings in line with projected spending in HSA's Human o

. On-going savings
Resources Division. Eoing B

Cco
Q0 GF=General Fund

1T =0One Time Budget and Finance Committee, June 20, 2019
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Recommendations of the Buu,et and Legislative Analyst
For Amendment of Budget ltems in the FY 2018-20 and FY 2020-21 Two-Year Budget

HSA- Human Services Agency
FY 2019-20 FY 2020-21
FTE Amount FTE | Amount
Rec # Account Title From To From To Savings GF | 1T | From To " From To Savings GF | 1T
1244 Senjor Human .
: . ' 2 !
Resource Analyst 2.00 0.00 $247,584 S0 $247,984 | X $257,940 S0 $257,940 | X
Mandatory Fringe Benefits ) - $99,590 $0 $99,590 | X $105,936 S0 $105,936 | X
1241 Hu R : X
man Resources 0.00| 2.00 $212,512 ($212,512)] X : $221,044 ($221,044)] X
Analyst . .
Mandatory Fringe Benefits $90,414 (890,414)] X ) $96,606 (596,606} X
9993 Attrition (0.23) ($48,878) $48,878 | X | X '
Mandatory Fringe Benefits (520,795) $20,795 | X | X
Total Savings §114,321 Total Savings 546,226
HSA-5 ) Deny the request for the upward substitutions of 2.00 FTE 1202 Personnel Clerks

to 2.00 FTE 1244 Senior Resource Analysts, and instead allow an upward

substitution to 2,00 FTE 1241 Human Resource Analysts. A Senior Human

Resources Analyst leads or supervises a small team of professional staff.

However, the organizational chart does not indicate any staff for the positionto

lead. This denial and reclassification would still allow for two new upward . .

N . . . On-gaing savings

substitution for two Senior Human Resource Analysts, increasing the number of |

1244 Senior Human Resources Analysts from 9.00 FTE to 11.00 FTE, an increase

of 22 percent in staffing at this level in Human Resources.

The Budget and Legislative Analyst's Office recommends increasing attrition by

0.23 FTE due to defayed hiring of these positions.

(0]
(O GF = General Fund : ’
) Budget and Finance Committee, June 20, 2019

17T =0ne Time
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. Recommendations of the Budget.and Leglslative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

HSA- Human Services Agency

Rec #

Account Title

FY 2015-20

FY 2020-21

FTE Amount

FTE

Amount

From To From To Savings GF | 1T

From To

From

To

Sa\llngs GF

1T

DHS Human Services

Social Services Contracts

I [ "$429,401 | $279,401 | $150,000 | X | -

l [

$429,401 |

$279,401 |

$150,000 | X |

HSA-6

Reduce budgeted amount for social services contracts. The Department
underspent by $275,000 in FY 2018-19. Projected surplus for non personnel
services departmentwide in FY 2018-19 is $1.9 million.

On-going savings

9993 _Attrition Savings

(14.98)| (18.88)| ($1,382,135)  ($1,742,197) $360,062 | X | X

Mandatory Fringe Benefits

($629,111)] ($793,429) $164,318

HSA-7

Increase attrition to reflect hiring timeline for 15.38 FTE 1402 Junior Clerks in the
Career Pathways Expansion. The Department stili needs to identify City
Departments to host the participants and survey the Departments to solicit their
participation in the Career Pathways Expansion,

One-time savings,

Working Family Tax Credit

$250,000 | X [ X

T %250,000] 50 ]

HSA-8

Reduce the amount budgeted for the Working Family Tax Credit. The
Department had $353,750 in carry forward from FY 2018-19, and has spent less
than $200,000 on the tax credit between 2010 and 2017, The Department
currently has $603,750 for this fund, and has spent 53,600 to date.

One-{ime savings

Rent Assist-Behalf Of Clients

$1,873,000 |

| | $2,073,000 [ $200,000 | X | X

HSA-9

Reduce the amount budgeted for aid assistance for fire victims. The Department
spent $1,09,323 in the previous year, and has over $200,000 in carry forwards.

One-time savings

Step Adjustment

| | 51,838,054 | 31,238,054 | $600,000 | X | X

HSA-10

The Department carried forward approximately $2.5 million from FY 2017-18 to
FY 2018-3 In salaries for continuing projects; we estimate that the Department
will have a salary surplus in FY 2018-19 for continuing projects in the Welfare to
Work program, which includes Jobs Now and other programs, This
recommendation returns the budget to the FY 2018-13 amount. The
Department has $4.5 million in Temporary Salaries and $1.2 million (based on

Jour recommendation}. Based on a minimum hourly wage rate of $17.66 in FY

2019-20, we estimate these funds would pay for 160 full year or 320 half year

trainee positions.

One-time savings.

O

O GF = General Fund

1T = One Time

Budget and Finance Committee, June 20, 2019




68G¢

For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

Recammendations of the Budget and Legislative Analyst

HSA- Human Services Agency . o
N FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF| 1T | From| To From - To Savings GF | 1T
FY 20138-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongolng Total

General Fund $1,458,833 - $278,253 $1,737,086 General Fund 30 $280,781 $280,781

Non-General Fund $20,902 $54,966 $75,868 Non-General Fund S0 556,049 $56,049

Total $1,479,735 - $497,537 $1,977,272 Total $0. $336,831 $336,831

«©
~> GF = General Fund
1T=0One Time

Budget and Finance Committee, June. 20, 2019




DEPARTMENT: HSA —HUMAN SERVICES AGENCY

de
2017 149657 -1 10000 0000014646 | ALLIED UNIVERSAL SECURTTY SERVICES | 10001700 1 §337,768.01
2017 T 10000 | 0000013504 | SFP2 1360 MISSION STLLC 10001700 | $24,019.12
2017 149661 10000 0000013504 | RICOH USA INC 10001700 | $116,378.00
2017 149664 10000 0000013504 | GRM TNFORMATION MANAGENENT 10001700 | $15,181.46
SERVICES . -
2017 149662 10000 0000013504 | SERVICENOW INC 10001700 | $15,000.00
2017 149662 10000 000013504 | XTECH 10001700 | $19,290.08
2017 T 10000 | 00000TI36% | CELERTTY CONSULTING GROUP TNC 10001700 $85,115.18. :
2017 149658 10000 0000025105 | ZORAR BRATTHWAITE A 10001700 | $17,500.00
2017 Ta06e8 10000 000007537 VKA‘REN VIGNEAULT 10001703 | §16,145.00
2017 149657 ] 10020 '06000101.11 SHIRLEY SNEED FOREHAND 16031225 | $12,59L.04
2017 149657 ] 10020 0000017232 | 233-237 EDDY STREET LLC 003155 T §14,000.00
2017 149657 10020 | 0000015745 | MY LOCAL REALTY SERVICES Too3s | $5.04L08
2017 149657 10020 0000072965 | PARKMERCED OWNERS LLC 10031225 1 $46,230.00
2017 149657 10020 0000022965 | PARKMERCED OWNERS 1LC 10031225 | $15,682.80
017 149657 10020 0000022965 | PARKMERCED OWNERS LLC 10031225 | $13,500.00
2017 149657 o550 0000022665 | PARKMERCED OWNERS LLC To051755 | §1174.60
2017 T35 10020 0000022965 | PARKMERCED OWNERS LLC 10031225 $9,246.00
2017 149658 10020 0000025105 | SENECA FAMILY OF AGENCIES 10024550 | §213,895.36
2017 15673 10020 0000018304 | ARRIBA JUNTOS - TAL 10024559 | $69,954.00
2017 149673 10020 0000011502 YOUNG COPONETY DEVELOPERE TG To074555 | $86.028.67
2017 149673 10020 SoOTEAS | SWSSORT SATIE TTET $9,000.00
5017 149673 10020 0000013504 | IWILLTAMS STAFFING INC - TooaeT $9,000.00
2017 149673 10020 0000013504 | GALINDO TNSTALLATION & MOVING To09a5e1 $7.651.00
: , - | SERVICES :
2017 186644 11140 0000013504 | CHILDREN'S COUNCIL OF SAN FRANCISCO -| 10022908 |  $366,017.93
2017 186644 11140 | 0000013504 | CHILDREN'S COUNCIL OF SAN FRANCISCO | 10022908 | $43,516.90
2617 186644 11140 G000013504 | CHILDREN'S COUNCIL OF SAN FRANCISCO 10022008 | §26,953.53
2017 186644 11140 0000011264 | CHILDREN'S COUNCIL OF SAN FRANCISCO | 10022508 | $14,558.00
2590 92



DEPARTMENT: HSA — HUMAN SERVICES AGENCY

0000025105

2591

2017 186644 11140 CHILDREN'S COUNCIL OF SAN FRANCISCO 10022908 $11,411.37

12017 149673 12960 0000007937 i ARRIBA JUNTOS - 1AL 10001028 $10,441.35

2017 145649 12965 - 0000010111 | INSTITUTE ON AGING 10024557 $24,810.80

2017 186644 10000 - 0000017232 { SAN FRANCISCO UNIFIED SCHOOL 10001703 $217,124.00
DISTRICT ’

General Fund Total $664,140.33

Non-General Fund Total $165,736.42

Total $829,876.75



DEPARTMENT: HOM-HOMELESSNESS AND SUPPORTIVE HOUSING

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $364,633,192 budget for FY 2019-20 is $80,104,803 or 28.2 %

more than the original FY 2018-19 budget of $284,528,389.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 138.75 FTEs,
which are 16.83 FTEs more than the 121.92 FTEs in the original FY 2018-19 budget. This
represents a 13.8% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

YEAR Two: FY 2020-21

. Budget Changes

The Department’s proposed $287,618,983 budget for FY 2020-21 is'$77,014,209 of 21.1%
less than the Mayor’s proposed FY 2019-20 budget of $ 364,633,192.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 141.36 FTEs,
which are 2.61 FTEs more than the 138.75 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 1.9% increase in FTEs from the Maybr’s proposed FY 2019-20 budget.

. Revenue Changes

The Department's reve'nues of $93'7.63'399 in FY 2020-21 aré$70,771,542 or 43.0% less
than FY 2019-20 estimated revenues of $164,534,941.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST .
FOR AMENDMENT OF BUDGET ITEMS
-FY 2015-20 AND FY 2020-21

~ DEPARTMENT: HOM —~ HOMELESSNESS AND SUPPORTIVE HOUSING

" SUMMARY OF 4-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

) FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20
Budget Budget . Budget . Proposed

Department of Homelessness and Supportive Housing 224,153,460 250,384,474 284,528,380 364,633,192

FTE Count . 108.51 114.67 T 121.92 138.75

The Department’s buﬂget increased by $140,479,732 or 62.7% from the adopted budget in FY
2016-17 to the proposed budget in FY 2019-20. The Department’s FTE count increased by ‘
29.84 or 27.4% from the adopted budget in FY 2016-17 to the proposed budgetin FY 2013-20.

FY 2019-20 -

The Department’s proposed FY 2019-20 budget has increased by $80,104,803 largely due to

investments in homeless services and programs, including opening new shelters and navigation

centers, addition of permanent supportive housing uhits, and increased homelessness
_ prevention funding. Specifically, the budget includes funding for: 4

= Adding permanent supportive housing units
= Increasing the number of shelter beds by 1,000 at the end of 2020
= Adding 4 new FTEs to support the Healthy Streets Operations Center

= Enhancing funding for Rapid Rehousing for families

FY 2020-21

The Departmeht’s proposed FY 2020-21 budget has decreased by $77,014,209 largely due to
the one-time nature of certain revenue sources used in the FY 2019-20 budget, including
_Educational Revenue Augmentation Fund (ERAF) and Proposition C Waiver funds.

SAN FRANCISCO BOARD OF SUPERVISORS . BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21 . »

DEPARTIMIENT: HOM — HOMELESSNESS AND SUPPORTIVE HOUSING

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$858,991 in FY 2019-20. Of the $858,991 in recommended reductions, $310,353 are

" ongoing savings and $548,638 are one-time savings. These reductions would still allow an
increase of $79,245,812 or 27.9% in the Department’s FY 2019-20 budget.

In addition, the Budget and Legislative Analyst recommends reducing the FY 2018-19
carryforward budget by $2,300,000. -

Our policy/reserve recommendations total $14,300,000 in FY 2019-20, all of which'are one-
time.

YEAR TwoO: FY 2020-21

The Budget and Legislative Analyst's recommended reductions to the proposed budget total
$75,996 -in FY 2020-21. Of the $75,996 in recommended reductions, all are one-time
-savings. ) - : ’

SAN FRANCISCO BOARD OF SUPERVISORS . : BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget items in the FY 2019 20 and FY 2020-21 Two-Year Budget

HOWM - Homelessness and Supportive Housing : .
FY 2019-20 . JFY 2020-21
FTE " Amount FTE L Amount
Rec i Account i"it!e From To From - To Savings "GF| 1T [From| To .Frc‘)m a To " Savings GF{ 17T
HOM Administration ’ ’ )
Attrition Savings (2.46)] (4.12) {$302,539)] {$507,000) $204,461 ] x | x ’ . . L $0
Mandati Fri . I . .
andatory Fringe ($124,870) ($209,259)| - 84,389 | x | x | : 50
Benefits )
HOM-1 : Total Savings 5288,850 . Total Savings . 50
‘ Increase Attrition Savings to reflect actual hiring timelines for 17 new :
positions. The Department had 51 million in salary savings in FY 2018-18, and jone-time savings
proposed a reduction in attrition in FY 2019-20. . :
Training Officer . 0.77 0.25 $82,501 520,625 | S$61,876 | x | X X
Mandat i ' . .
andatory Fringe : $35,748 . $8,937 $26,811 | x | x o X
Benefits . . .
HOM-2 ' Total Savings 588,687 : _ Total Savings 50
o Reduce .77 FTE new Training Officer to .25-to reflect actual hiring timeline. one-time savings
o .
P tic P - .
v | Hom-z | roBrammatic Projects-| . $650,000 $527,087 $122,913 | x | x | %0
Budget . : _
Reduce Programmatic Budget for COIT ONE impleméntation to reflect actual . .
. 4 - L one-time savings
salary costs for proposed new positions and actual hiring timeline:
: HOM Programs
Manager i 1.00] 077 §147,784 | $113,794 $33,990 [ x | x
Mandatory Fringe 561,731 $47,533 $14,198 . x | x : X
HOM-4 Total Savings 548,188 Tot(?/ Savings - S0 . -
Reduce new FTE 1.00 0923 Manager Il to .77 FTE to reflect actual h|rmg - . .
one-time savings
timeline. .
Attrition Savings (0.04){ (0:31) ($4,615) {536,000} $31,385 | x . 50
Mandatory Fringe )
Benefits - (51,949) ($15,203) $13,254 | % | | - 50
HOM-5 _ ' . Total Savings 544,639 : Total Savings 30
Increase Attrition Savings to reflect actual hiring timelines for 17 new ' )
positions. The Department Kad $1.million in salary savings in FY 2018-19, and one-time savings
proposed a reduction in attrition in FY 2019 20,

<@ . .
~Jl GF = General Fund

1T = One Time Budgetand Finance Committee, June 20, 2019



For Amendment of Budget items in the FY 2013-20 and FY 2020-21 Two-Year Budget

Recommendations of the Budget and Legislative Analyst

HOM - Homelessness and Suppor’clve Housing’

o .
OO0 GF = General Fund
1T = One Time

- Budget and Finance Committee, June 20, 2019

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF | 1T {From|. To From To Savings GF 1T
Attrition Savings (2.15){ (3.55) (§224,013) (§370,000) 5145,987 | x 50
Mandatory Fringe ($97,774) ($161,492) $63,718 | «x $0
) Benefits ) .
HOM-6 Total Savings 5209,705 " ' Total Savings S0
’ Increase Attrition Savings te reflect actual hiring timelines for 17 new
positions. The Department had S1 million in salary savings in FY 2018-19, and |one-time savings
proposed a reduction in attrition in FY 2019-20. . )
9920 Public Service 0.77 0.00 533,842 ' S0 $33,842 | x 1.01 0.0 $45,610 S0 545,610 | x
dato i : - ; ; -
Man 'a ory Fringe $22,166 $0 $22,166 | x $30,386 ) $30,386 | x
Benefits s
HOM-7 Total Savmgs 556,008 Total Savings 575,996 .
Deny new .77 FTE'9920 Public Service Aide, The Department does not need . )
ongoing savings
this position, :
S .
-
© FY 2015-20 ) FY 2020-21 )
o Total Recommended Reductions _ Total Recommended Reductions -
: One-Time Ongoing - Total One-Time -~ Ongoing Total
General Fund 5548,638 $310,353 $858,991 General Fund S0 $75,996 $75,996
Non-General Fund| S0 L $0 " 50 | Non-General Fund ) 50 S0
Total $548,638 " 5310,353 $858,991 Total 30 575,996 $75,996




Recommendations of the Budget and Legislative Analyst

For Amendment of Budget items in the FY 2019-20 and FY 2020-21 Two-Year Budget

HOM - Homelessness and Supportive Housing
’ FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title Fream To From - To Savings GF| 1T (From| To From To Savings GF{ 1T
Current Year Carryforward
Community Based Org : 3
Services - Shelter and 518,703,212 $17,403,212 51,300,000 ] x | x
Navigation Centers
. Reduce budget by 51,300,000 to reflect underspending and actual annual
HOM-8 - |spending needs in this line, due to the delayed opening of the Bayshore one-time savings
Navigation Center and 5th and Bryant Navigation Center.
Professional and
Specialized Services $7,227,248 156,227,248 $1,000,000 | x | x
HOM-9 Reduc.e budget k?y Sl',O(.)0,000 to reflect upderspending and actual annual one-time savings
spending needs in this line,

L6SG2

O .
(O GF=General Fund .
Budget and Finance Committee, June 20, 2019

1T=0ne Time



Recommendations of the Budget and Legislative Analyst
.For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget
- HOM - Homelaessness and Supportive Housing '

FY 2019-20 FY 2020-21
FTE Amount : FTE .Amount

Rec # Account Title From To From . |~ To Savings GF| 1T [From| To’ From To Savings GF| 1T

Policy/Reserve Recommendations

HOM Programs

86G¢

Programmatic Projects- $1,140,000 30 $1,140,000 x| : . $0
Budget
Programmatic Projects- . : $2,910,000 40 $2,910,000 % ' 50
Budget .
Programmatic Projects- $1,940,000 $0| . $1,940,000 X $0
Budget _ .
Programmatic Projects- $1,164,000 $0 $1,164,000 X ' . $0
Budget .
Programmatic Projects-
HOM-10{Budget $1,261,000 S0 $1,261,000 X ‘ S0
Programmatic Projects- $426,000 %0 $426,000 o $0
Budget i
Programmatic Projects- $1,600,000 %0 41,600,000 . w . ) 50
Budget
p i jects- '
rogrammatic Projects $3,609,000 0 $3,609,000 X %0
Budget . .
GF-Mental Health $250,000 - S0 $250,000 X $0
Total Savings 514,300,000 Total Savings : 50
Place all expenditures to be funded through Prop C Gross Receipts Tax ) .
) . Ongoing savings
- lrevenue on Controllers Reserve, pending receipt of funds.
FY 2019-20 ' FY 2020-21
Total Policy/Reserve Recommendations ~ Total Policy/Reserve Recommendations
One-Time Ongoing Total . One-Time Ongoing Total
General Fund S0 50 S0 General Fund - $0 50 S0
Non-General Fund| 514,300,000 . 50 $14,300,000 | Non-General Fund S0 30 ©. §D
Total] $14,300,000 $0  $14,300,000 Total $0 50 _ 50
—
O
O GF=General Fund

1T = One Time Budget and Finance Committee, June 20, 2019
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DEPARTM ENT: . ASR— ASSESSOR RECORDER’S OFFICE

YEAR ONE; FY 2019-20

Budget Changes .

The Department’s proposed 542 668,116 budget for FY 2019- 20 is Sl 217,692 or 2. 8% less
than the original FY 2018-19 budget of $43,885,808.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 174.76 FTEs,
which ‘are 6:17 FTEs more than the 168.59 FTEs in the original FY 2018-19 budget. This
represents a 3.7% increase in FTEs fromthe original FY 2018-19 budget.

Revenue Changes

—t — %]
i
ine vepa rimenisre W

2018-19 revenues of 1 ,71

are $3,642 146 or 24% less than FY

"YEAR Two: FY 2020-21

Budget Changes

The Department’s proposed S47,252',217 budget for FY 2020-21 is $4,584,101 or 10.7%
more than the Mayor’s proposed FY. 2019-20 budget of $42,668,116.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 175.97 FTEs,
which is'1.21 FTE more than the 174.76 FTEs in the Mayor’s proposed FY 2019-20-budget.
This represents a 0.7% increase in FTEs from the Mayor’s proposed FY 2019-20 budget.

- ‘Revenue Changes

The Department's revenues of $7,214,292 in FY 2020-21, are $144,656 or 2% more than FY
2019-20 estimated revenues of $7,069,636.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21 -

DEPARTMENT: : ASR — ASSESSOR

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20

Budget Budget Budget Budget Proposed
Assessor-Recorder 24145354 31,180,269 39,418,301 43,885,808  $42,668,116

FTE Count 162.08 171.88 170.25 169.00 175.00

The Department’s budget increased by 518,522;762 or 76.7% from the adopted budget in FY
2015-16 fo the proposed budget in FY 2019-20. The .Department’s FTE count increased by 12.9
or 8.0% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has decreased by $1,217,692 largely due to the
‘end of one-time expenditures in the Recorder modernization project.

FY 2020-21

The Department’s p‘roposéd FY 2020-21 budget has increased by $4,584,101 largely due to
_ investments in the Department’s technology systems, particularly the Property Assessment
and Tax System (PATS). '

3

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

- DEPARTMENT: A ASR — ASSESSOR

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$453,223 in FY 2019-20. Of the $453,223 in recommended reductions, $390,458 are
ongoing savings and $62,765 are one-time savings.

YEAR TwO: FY 2020-21

The Budget and Legislative Analyst's recommended reductions to the proposed budget total

'$361,699 in FY 2020-21. Of the $361,699 in recommended reductions, $361,699 are
ongoing savings and none are one-time savings. These reductions wouid stiil atiow an
increase of $4,222,402 or 9.9% in the Department’s FY 2020-21 budget.

SAN FRANCISCO BOARD OF SUPERVISORS ' ) . BUDGET AND LEGISLATIVE ANALYST
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ASR - Assessor-Recorder

Recommendations of the Buu,et and Leglslative Aﬁaiyst
For Amendment of Budget Items In the FY 2018-20 and FY 2020-21 Two-Year Budget

FY 2018-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF| 1T | From| To From To Savings GF | 1T
ASR Administration .
- Other Current Expenses - Budget ] ! $71,300 | $66,300 | $5,000 | x | 1 T 571,300 | $66,300 | 55,000 | x |
Reduce to reflect historical De'partment expenditures and actual need. Ongoing savings
Training - Budget | ] $43,050 | $33,050 | $10,000 | x ] | 1 $43,050 | $33,050 | $10,000 | x |
ASR-2 '
Reduce to reflect historical Department expenditures and actual need. Ongoing savings
1204 Senior Personnel Clerk .77 '0.00 562,461 $0 562,461 [ x 0.77 0.00 $84,181 $0 $84,181 | x
Mandatory Fringe Benefits $29,394 ) 50 528,394 | X $40,461 $0.00 540,461 | x
Total Savings 591,855 Total Savings 5124,642
Deny neW 0.77 FTE 1204 Senior Personnel Clerk. The Department states that this
position is necessary to provide additional clerical and operations support to the
Human Resources team. However, the Budget and Legislative Analyst considers the
current staffing level in the Human Resources divislon to be sufficient. The division
ASR-3 is overseen by 1.0 FTE 0922 Manager | and currently has four human resources and {Ongolng savings
clerical support positions (1.0 FTE 1244 Senior Human Resources Analyst, 2.0 FTE
1241 Human Resources Analysts, and 1.0 FTE 1220 Payroll and Personnel Clerk) as
well as a temporary 1204 Senior Personnel Clerk. The Department has added 24 new
positions in the past six years. !
9993 Attrition Savings (5134,652) {$207,013) 572,361 ] x ($126,244) {$207,013) $80,769
Mandatory Fringe Benefits {555,681) {585,604) $29,923 | x $0
Total Savings $102,284 Total Savings 580,769
ASR-4 .
The Department reduced thelr General Fund attrition savings in the proposed FY
2019-20 budget by approximately $400,000, This recommendation partially offsets |Ongoing savings
the FY 2019-20 Increase. . :
ASR Personal Property
5366 Engineering Associate 11 1.00 0.00 $111,962 50 $111,962 | x 1.00  0.00 $116,189 $0 $116,189 | x
Mandatory Fringe Benefits $47,834 S0 547,834 | x $50,739 $0 $50,739 | x
4216 Operatlons Supervisor 0.00 0.77 | 350 $77,983 (577,983} x 0.00 { 1.00 . 50 $105,101 {$105,101)] x
Mandatory Fringe Benefits 1 30 $33,931 (633,931)] x - 50 $46,763 (546,763)1 x
SR-
ASR-5 Total Savings 547,882 Total Savings 515,064
Deny one new 0.77 FTE 4216 Operations Supervisor, and downward substitute one
vacant 1.0 FTE 5366 Engineering Assoclate |I positlon to a 4216 Operations Ongoing savings
_|Supervisor.

A GF = General Fund
1T = One Time

Budget énd Finance Committee, June 19, 2019
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" Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-20 and FY 2020-21 Two-Year Budget

ASR - Assessor-Recorder

FY-2019-20 ’ ) — FY 2020-21
FTE Amount FTE “Amount
‘Rec Account Title From To From - To Savings GF{ 1T | From | To From To Savings GF | 1T
ASR Transactions ) ) .
9993 Attrition Savings ) -{1.60}}  (2.52) ($147,358) ($239,366) $92,008 | x (§152,920)| " (523%,366) $B6,446 | x
Mandatory Fringe Benefits ) ($66,352)| - {5107,781) $41,429 | x ’ {570,366) (5110,144) $39,778 | x
Total Sovings . $133,437 ' Total Savings $126,224
ASR-6 ] R .
The Department reduced their General Fund attrition savings In the proposed FY
2019-20 budget by approximately $400,000. This recommendation partially offsets |Ongoing savings
the FY 2018-20 increase.
ASR Public Service ' .
9993 Attrition Savings {1.54) (2.04) ($131,620) ($174,354) 542,734 { x X ’ . 30
Mandatory Fringe Benefits ($61,696) (581,727} $20,031 | x X $0
. . - . .
ASR-8 Total Savings 562,765 ATotaISavmgs . S0

Increase attritlon savings due to anticipated delay of hiring 1,0 FTE 0922 Manager .
The Controller's Office report shows that management positions take approximately {One-time savings.
6 months to fill. The Department had salary surpluses In each of the past five years.

FY 2018-20 . FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total ’ One-Time | Ongoing Total
General Fund 562,765 $390,458 $453,223 General Fund $0 $361,699 $361,699
Non-General Fund . 50 - 50 30 Non-General Fund 50 $0 50
Total $62,765 $390,458 $453,223 Total §0  '5361,699 $361,699

Ul GF=General Fund

1T = One Time Budget and Finance Committee, June 19, 2019



DEPARTMENT: - _CON-— CONTROLLER

YeEAR ONE: FY 2019-20 .
Budget Changes

- The Department’s proposed $74,708,119 budget for FY 2019-20 is $6,884,639 or 10.2%
more than the original FY 2018-19 budget of $67,823,480.

Personnel Changes

The number of full- time equxvalent positions (FTE) budgeted for FY 2019-20 are 250 30 FTEs,
which are 0.63 FTEs less than the 250. 93 FTEs in the original FY 2018-19 budget. This
“represents a.0.3% decrease in FTEs from the original FY 2018-19 budget.

I\EVCI uc bl HAHECS

The Department's revenues of 862, 314 117 in FY 2019-20 are $5 034,707 or 8 8% more than.
FY 2018-19 revenues ofS 57, 279 410.

YEAR TWO: FY 2020-21
Budget Changes

The Départment’s proposed $77,077,008 budget for FY 2020-21 is $2,368,889 or 3.2% more
than the Mayor’s proposed FY 2019-20 budget of $74,708,119. '

Personné! Changes

The number of fuil-time equivalent positions (FTE) budgeted for FY 2020-21 are 250.18 FTEs,. .
which are 0.12-FTEs less than the 250.30 FTEs in the Mayor’s proposed FY 2019-20 budgét.
This represents a 0.05% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

‘The Department's revenues of $63,959,444 in FY 2020-21 are $ 1,645, 327 or 2.6% more than.
FY 2019-20 estimated revenues of $ 62,314,117.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS :
FY 2019-20 AnD FY 2020-21

DEPARTMENT: CON— CONTROLLER

SUMMARY OF 5 YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY'2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY-2019-20
. Budget - Budget Budget " Budget Proposed
Controller $62,453,126  $69,223,402  $67,284,287 $67,823,480 574,708,119

FTE Count . 252.58 - 263.44 ¢ 25711 250.93 250.30

The Department’s budget increased by $12,254, 993 or 20% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count decreased by 2.28
or1% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20. '

FY 2019 20

The Department s proposed FY 2019- 20 budget has increased by 56,884,639 Iargely due to the
beginning of two major initiatives: Systems Functionality and Enhancement, and the Budget
and Performance Measurement System .Replacement. The Systems Functipnality and
Enhancement consists of 13 projects to upgrade and enhance six product lines that provide
citywide systems support. The Budget and Performance Measurement System Replacement
will provide a replacement of the current budget and perfermance management system.

FY 2020 21.

The Départment’s proposed FY 2020-21 budget has increased by $2,368,889 largely due 1o the.
. continuation of the Systems Enhancement initiative.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGE]"AND‘LEGISLATIVE ANALYST
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- RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
' 'FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 anNp FY 2020-21

 DEPARTMENT:  ~ CON-— CONTROLLER

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total

- $110,000 in FY 2019-20. Of the $110,000 in recommended reductions, $80,000 are ongoing
savings and $30,000 are one-time savings. These reductions would still allow an increase of
$6,774,639 or 10.0% in the Department’s FY 2019-20 budget.

In-addition, the Budget and Legislative Analyst recommends reducing carryforward funding -
from FY 2018-19 by $90,133, and closing out prior year unexpended encumbrances of

$86,327, for total General Fund savings of $286,460.

Say

Year Two: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$80,000 in on-going savings in FY 2020-21. These reductions would still allow an increase of
$2,288,889 or 3.1% in the Department’s FY 2020-21 hudget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

CON - Controller :
: FY 2019-20 i - FY 2020-21

FTE Amount FTE Amount
Rec # Account Title -|. From To From To Savings GF | 1T | From | . To From ) To Savings GF | 1T
CON Accounting ) . . : .
 |Data Processing and Supplies I ] $30,000 [ $10,000 | $20,000] X | ] BE $30,000 | $10,000 | $20,000 | X |
CON-1 Reduce amount budgeted for Materials and Supplies. The Department did not . a '
w expend previous years budget due to the planned move from 1 South Van Ness to '
1155 Market. The Department has h[storlcally underspent in this area. On-going savings
CON Administration . ;
Data Processing and Supplies [ ] Sss,oooT $50,000 | 535,000 | X | - I I $85,000 | 550,000 | $35,000 | X |
CON-2 Reduce amount budgeted for Materials and Supplies. The Department has
approximately $40,000 in carryforward from the previous year. The Department
has historically underspent in this area. On-going savings
. CON Citywide Systems )
Materials & Supplies ] | 3115000 - 585,000 | $30,000 | X | X | [ $115,000 | $115,000 | 0] X |

CON-3 L.
Reduce the amount budgeted for Materials and Supplies, The Department has .
historically underspentiin this area. ) One-time savings
CON Payroll . ’ - .
Forms | { 525,000 [ -~ S0 ] 525,000 | X [ 1T 525,000 | 50 | $25,000 | X [
Reduce amount budgeted for Forms. The Forms are for providing manual )
emergency timesheets citywide during an emergency. The department did not
CON-4 spend any of the $25,000 allocated for Forms in FY 2018-19, and plans to carry
those funds forward. That $25,000 carryforward amount will be sufficient for
anticipated FY 2019-20 expenditures. .. On-going savings
FY 2013-20 FY 2020-21
Total Recommended Reductions . ' Total Recommended Reductions
) One-Time Ongolng ) Total One-Time Ongolng Total
General Fund | $30,000, . $80,000 $110,000 General Fund $0 $80,000 $80,000
Non-General Fund $0 $0 S0 Nén-General Fund| . S0 30 $0
Total $30,000 $80,000 $110,000 ] Total S0 $80,000 . $80,000
Carryforwards
Dlvision Description ’ .
Programmatic Projects ] [ $90,133 | o] 590,133 { X [ X | | 50 ] S0 sof
CON-5 L Reduce amount budgeted for Payroll Programmatic Project. The department has i : )
- 1890,133 In carryforward funding from FY 2018-19 to fund office reconfigurations
that wwll be deferred. . : One-time savings

O . GF=General Fund

1T =One Time. Budget and Finance Committee, June 13, 2019



DEPARTMENT: CON — OFFICE OF THE CONTROLLER

7/2[2015 229227 10000 8155 WILLIAMS ADLEY & COMPANY CA LLP 10001644 45,237.00
2/6/2017 229222 10000 14584 | NANCY HUTT 10001643 8,700.00
2/6/2017 229222 10000 26346 | ACADEMYX INC . 10001643 4,444..00
12/28/2016 | 229222 10000 24202 | BLUE SKY CONSULTING GROUP LLC 10001643 4,380.00
8/259/2017 1 207672 10000 12182 | RICOH USA INC 10001644 4,130.29

8/29/2017 | 229222 10000 16510 LAW OFFICE OF ROBERT M HIRSCH 10001643 3,175.00 »
-8/29/2017 | 229222 10000 12323 | REMOTE SATELLITE SYSTEMS INTL INC 10001643 3,225.00
6/12/2017 | 229222 10000 9035 'UC HASTINGS COLLEGE OF THE LAW 10001643 2,100.00
7/11/2018 | 229222 10000 20360 § EXTREME PIZZA 10001643 853.53
10/16/2018 | 229231 10000 11058 i SHIP ART INTERNATIONAL ‘ 10001644 110.00
7/1/2016 . | 229222 10000 "20546 | ERGO WORKS INC 10001643 1,168.56
7/1/2016 229227 10000 20546 § ERGO WORKS INC 10001644 1,500.00
7/1/2016 229231 10000 . 20546 | ERGO WORKS INC ) 10001644 204.73
4/27/2017 229222 10000 . 20360 | EXTREME PIZZA ' 10001643 322.60
4/27/2017 | 228227 | 10000 20360 | EXTREME PIZZA 10001644 410.54
B8/29/2016 | 229222 10000 10525 | STAPLES BUSINESS ADVANTAGE 10001643 ‘ 16.93
9/30/2016 | 229222 . 10000 16611 LANGQAGELINE SOLUTIONS(SM) 10001643 1,000.00
10/24/2016 | 229222 10000 12408 j RECOLOGY SUNSET SCAVENGER COMPANY 10001643 140.00
2/13/2017 | 229222 . 10000 B 8003 § XTECH 10001643 . 997.790
2/8/2017 229222 . 10000 21313 | DIVERSIFIED MANAGEMENT GROUP 10001643 1,587.50
7/27/2017 229231 10000 10525 ; STAPLES BUSINESS ADVANTAGE 10001644 1,555.05
8/30/2017 | 229222 10000 12182 § RICOH USA INC 10001643 457.18
10/10/2017 | 229222 10000 19209 | GRM INFORMATION MANAGEMENT SERVICES | 10001643 464.10
+ 10/10/2017 | 229231 10000 19209 | GRM INFORMATION MANAGEMENT SERVICES | 10001644 146.75
) Total 86,326.86

2609 10



DEPARTMENT: "~ GEN- GENERAL CITY RESPONSIBILITY

YEAR ONE: FY 2019-20

" Budget Changes

The Department’s proposed $2,000,164,365 budget for FY 2019-20 is $596,007,406 or
42.4% more than the original FY 2018-19 budget of $1,404,156,959.

Revenue Changes

The Department's revenues of $5,938,757,193 in FY 2019-20, are $1,063,255,805 .or 21. 8%
more than FY 2018-19 revenues of $4,875,501,388.

- YEAR TwO: FY 2020-21

Budget Changes

The Departmént’s‘ proposed $1,615,487,168 budget for FY 2020-21 is $384,677,197 or
19.2% less than the Mayor’s proposed FY 2019-20 budget of $ 2,000,164,365.

Revenue Changes

The Department's revenues of $5,613,602,639 in FY 2020-21, are $325 154,554 or 5. 5% less

than FY 2019-20 estimated revenues of SS 938,757, 193

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST )
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: i GEN — GENERAL CITY RESPONSIBILITY

RECOMMENDATIONS
'YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed bddget total
$200,000 in FY 2019-20. All of the $200,000 in recommended reductions are one-time

savings. "These reductions would still allow an increase of $595,807,406 or 42.4% in the
Department’s FY 2019-20 budget.

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst has no proposed reductions for FY 2020-21.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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GEN - General City Responsibility

Recommendations of the Budget and Legislative Analyst |
“For Amendment of Budget [tems in the FY 2019-20 and FY 2020-21 Two-Year Budget

FY 2018-20 FY 2020-21.
FTE Amount FTE Amount
Rec# Account Title From To From To . Savings GF | 1T | From | Ta From To Savings GF | 1T
GEN General City- Unallocated
Health Service- Retiree . .
Subsidy $66,549,669 | $66,349,669 $200,000 x S0
GEN-1 : .
Reduce budgeted amount for Health Service- Retiree Subsidy by $200,000 to
reflect anticipated need. )
FY 2018-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongolng Total
General Fund $0 $200,000 $200,000 General Fund $0 $0 $0
Non-General Fund S0 30 50 Non-General Fund 30 30 ' 30
Total 50 $200,000 $200,000 Total 50 S0 . S0

¢l9¢

-
(O GF=General Fund
1T=0ne Time

Budget and Finance Committee, June 19, 2019



DEPARTMENT: i CAT ~ CiITY ATTORNEY

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $91,776,125 budget for FY 2019-20 is $6,070,050 or 7.1% more
than the original FY 2018-19 budget of $85,706,075.

Personnel Changes

The number of full-time équivalent positions (FTE) budgeted for FY 2019-20 are 311.65 FTEs, -

‘which are 2.21 FTEs more than the 309.44 FTEs in the original FY.2018-19 budget. This
represents a 0.7% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

department’s revenues of $67,142 657 in FY 2019-20 are $772,462 or 1.2% more than

FY 2018-19 revenues of $66 70,195.

YEAR TWO: FY 2020-21

Budggt Changes

The Department’s proposed $95,532,559 budget for FY 2020-21 is $3,756,434 or 4.1% more _

-than the Mayor's proposed FY 2019-20 budget of $91,776,125.

Personnel Changes

The number of full-time equivalent positions (FTE).budgeted for FY 2020-21 are 311.59 FTEs,
which are 0.06 FTEs less than the 311.65 FTEs in the Mayor's proposed FY-2019-20 budget.
This represents a 0.02% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department’s revenues of $67,806,996 in FY 2020-21 are $664,339 or 1 O% more than
FY 2019-20 estimated revenues of $67,142,657.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST .
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: : CAT — CITY ATTORNEY

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18  * FY 2018-19 FY 2018-19
‘ Budget Budget Budget Budget ) Proposed
City Attorney $76,189,394 $78,780,781 $82,355,387 $85,706,075 $91,776,125

FTE Count 306.39 - 306.82 307.41 309.44 311.65.

The Department’s budget increased by $15,586,‘731 or 20.5% from the adopted budget in FY
'2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by 5.26
or 1.7% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

. FY 2019-20

The Department’s proposed FY 2019-20.budget has increased by $6,070,050 largely due to
increases in salary and fringe benefit cosfs, the addition-of new positions to support the City
Attorney’s Office’s work on the Pacific Gas and Electric bankruptcy case, and increases in
litigation expenses. ' ’

FY 2020-21

The Department’s proposed FY 2020-21 budget has increased by $3,756,434 largely due to

increases in salary and fringe benefit costs, cost of living adjustments, and the annualization of
positions added in FY 2019-20.

SAN FRANCISCO BOARD OF SUPERVISORS . BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21
DEPARTMENT:

CAT — CITY ATTORNEY

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$340,908 in FY 2019-20. All of the $340,908 in recommended reductions are one-time

savings. These reductions would still allow an increase of $5,729,142 or 6.7% in the
Department’s FY 2019-20 budgst. ‘

YEAR TwoO: FY 2020-21

* The Budget and Legislative Analyst does not have recommended reductions for FY 2020-21.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst
. . For Amendment of Budget [tems in the FY 2019-20 and FY 2020-21 Two-Year Budget
CAT - City Attorney .

FY 2019-20 FY 2020-21
FTE Amount i FTE . Amount
Rec # Account Title From To From To Savings GF| 1T | From | To From To Savings GF | 1T
City Attorney
Attrition Savings . ($3,376,518) {$3,626,518) $250,000 | X | X
Mandatory Fringe Benefits - ($1,227,808) (51,318,716)| - 590,908 | X | X
' Total Savings $340,908 . . ) Total Savings 50
CAT-1 Increase Attrition Savings dué to historical underspending on salaries and to '
account for hiring delays of vacant positions. The Department is projected to have
more than $600,000 in salary savings in FY 2018-19, plus additional savings on
mandatory fringe benefits. '

FY 2019-20 ' FY 2020-21

Total Recommended Reductlons Total Recommended Reductions
One-Time " Ongolng Total One-Time Ongoing Total
General Fund $340,908 . S0 $340,908 Genaral Fund S0 S0 . S0
Non-General Fund $0 30 $0 Non-General Fund 50 30 30
Total $340,908 $0 $340,908 | : Total 30 $0 $0

919¢

—
~l GF=General Fund .
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DEPARTMENT: ’ . MYR— MAYOR’S OFFICE

YEAR ONE: FY 2019-20

~ Budget Changes

The Department’s proposed $330,282,041 budget for FY 2019-20 is $169,023,839 or 104.8%.

more than the original FY 2018-19 budget of $161,258,202.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY i019 20 are 77.89 FTEs,

which are 14.80 FTEs more than the 63.09 FTEs in the ongmal FY 2018-19 budget. Thls ,

represents a 23. 5% increase in FTEs from the original FY 2018 19 budget.

Revenue Changes

0 zre $54 907 2871 or 45 29 mare
are 55 nore

, A3, 380 L5.87% MOre

YEAR TwO: FY 2020-21

. Budget Changes

The Department’s proposéd $152,136,808 budget for FY 2020-21 is $178,145,233 or 53.9%

- less than the Mayor’s proposed FY 2019-20 budget of $330,282,041.

Personnel Changes

The number of full-time equivalent posntlons (FTE) budgeted for FY 2020-21 are 77.31 FTEs,
which are 0.58 FTEs less than the 77.89 FTEs in the Mayor’s proposed FY 2019 20 budget.
This represents a 0.7% decrease in FTEs from the Mayor’s proposed FY 2019- 20 budget.

"Revenue Changes

The Department's revenues of $100,649,378 in FY 2020- 21 are 574,121,284 or 42.4% less ‘

than FY 2019-20 estimated revenues of $174,770,662.

BOARD OF SUPERVISORS —~ BUDGET & LEGISLATIVE ANALYST
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RECONMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: ' MYR — MAYOR’S OFFICE

SUMMARY OF 5-YEAR HiSTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20

Budget Budget . Budget ) Bﬁdget Proposed
Mayor’ Office '$112,238,807 $166,845,498 , $125,491,880. $161,258,202 $330,282,041
FTE Count . 54.68 56.00 58.01 63.09 © 7789

The Department’s budget mcreased by $218,043,234 or 194. 3% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Departments FTE count increased by
23.21 or 42.4% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20. -

 FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $169,023,839 largely due to
excess Educational Revenue Augmentation Fund (ERAF) from FY 2016-17 and FY 2019-20.

~e. $76 million in one-time ERAF monies for. gap fmancmg for three new multifamily
housing development projects. :

s $5.4 million in one-time ERAF monies for increased funding for the Clty’s Housmg Trust
Fund.

o $14.4 million in one-time ERAF monies to repay existing outstanding Housing TrustA
-Fund commercial paper debt.

e $28.5 million in onetime ERAF monies directed to affordable: housing
acquisition/preservation efforts. '

s $14.1 million in one-time ERAF monies for five-year rental subsidy pilot for rent
burdened seniors and families, a two year rental subsidy pilot for transgender and
gender non-conforming individuals, and emergency rental assistance program pilot.

Other non-ERAF related major expenditure includes $13.1 million of non-General Fund revenue
allocated for land purchases to support rehabilitation of public housing.

»

FY 2020-21
The Department’s proposed FY 2020-21 budget has decreased'by $178,145,233 largely due to:

The majority of budget enhancements'in FY 2019-20 are funded from one-time sources,
therefore many of the budgeted expenditures for the accounts enhanced in FY 2019-20 are
reduced to their FY 2018-19 levels.

SAN FRANCISCO BOARD OF SUPERVISORS o . BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AnND FY 2020—21

DEPARTMENT: VYR — MAYOR’S OFFICE

RECOMMENDATIONS
YEAR ONE: FY 2019-20
The Budget and Llegislative Analyst recommends closing out prior year unexpended

encumbrances of $225,000 and an additional $40,000 in current year unexpended funds, for
total General Fund savings of $265,000.

Our reserve recommendations total $41;560,000 in FY 2019-20, all of which are one-time.

YeEaAR Two: FY 2020-21

The Budget and Legislative Analyst’'s does not have recommendations for FY 2020-21 for the
Mayor’s Office. ‘

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

MYR - Mayor . .
.. - FY 2019-20 : FY 2020-21
FTE Amount . FTE Amount
Rec # Account Tltle From | To - From To . Savings GF | 4T | From | To From To Savings GF | 1T
. Reserve Recommendations
MYR-4 MYR Housing & Community Dev ) ) .
Loans Issued By City [ ] $13,100,000 | $13,100,000 | s0] x ] x T 1 | ] sol |
Place this line on Budget and Finance Committee reserve, pending submission of a : ’ ’
MYRS 1 detailed spending plan to the Board of Supervisors. This ling is the Department's
C ’ estimated value of future land sales on market rate parcels at the HOPE SF One-time recommendation.
Portrero site. The Department will request release of these reserves when it seeks
: Board approval for transactions,
Loans Issued By City T [ 328,460,000 ]  $28,460,000 ] so] x [ X ] ] : | 1 so| I
Place this line on Budget and.Finance Committee reserve, pending submission of a
. spending plan to the Board of Supervisor on how these funds will be allocated to
MYR-6 ' the Housing Accelerator Fund and for small and large site acquisitions and other ) ;
. K . One-time recommendation.
programs to preserve affordable housing. The plans for these monies are still
under developr'nent; the Department will seek Board approval for spending once
the plans are ﬁnalized.
. FY 2018-20 ' : FY 2020-21
Total Reserve Recommendations, ' ’ Total Reserve Recommendatlons
’ . One-Time Ongoing Total . . One-Time Ongolng. Total
General Fund 541,560,000 30 S0 General Fund 50 30 50
Non-General Find . $0 - $0 30 Non-General Fund ) .50 30 $0
Total $0 50 $41,560,000 Total $0 - $0 .50
N

—> GF=General Fund

1T = One Time A Budget and Finance Commlttee, June 19, 2013



" ' DEPARTMENT: MYR — MAYOR’s OFFIiCE

6/18/2018 | 232065 10010 0000030255 | Enterprise Community Partners 10023885 $150,000
Inc. ’
8/31/2017 | 232065 10010 0000021257 | DOLORES STREET COMMUNITY 10023912 560,000
SERVICES INC
1/26/2018 | 232065 10010 0000011520 | SAN FRANCISCO SENIOR & 10023912 $15,000
' ' DISABILITY ACTION,
Total $225,000

Current Year (FY 2018-19) Budget Reductions

2621

.Dept Div:|-Dept 1D |:Fund D | Project ID- | Activity 1D | Authority1D; Accounit . [:Erom” ] ot ¢ "] Savings
S AT ERRTNATS RS D & Title 1 e
Materials
. & Supplies-
232055 10000 | 10001887 1 10000 | 540000 | Budget $68,000 | $28,000 | $40,000
\
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DEPARTMENT: ' .REG— ELECTIONS

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $26,751,119 budget for FY 2019-20 is $7,470,373 or 38.7%
more than the original FY 2018-19 budget of $19,280,746.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 75.97 FT'Es,
which are 26.93 FTEs more than the 49.04 FTEs in the origina! FY 2018-19 budget. This
represents a 54.9% increase in FTEs from the original FY 2018-19 budget:

Revenue Changes

g
than FY 2018~ 19 revenues of $975,465

The Department's revenues of 52, are $2,006,244 or 205.7% more

I3 h 7 7

YEAR TWO: FY 2020-21

Budget Changes

The Department’s proposed $20 939,417 budget for FY 2020-21 is $5 811, 702 or 21.7% less
than the Mayor’s proposed FY 2019-20 budget of $26,751,119.

Personnel Changes

- The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 56.94 FTEs,
~ which are 19.03 FTEs less than the 75.97 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 25% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $1,860,916 in FY 2020-21, are $1,120,793 or 37.6% less than
FY 2019-20 estimated revenues of $2,981,709.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20-AND FY 2020-21

DEPARTMENT: : : REG — ELECTIONS

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 - FY 2016-17 FY 2017-18 FY 2018-19 FY 2015-20

Budget Budget Budget Budget Proposed
- Department of Elections 18,841,748 14,413,993 14,847,232 19,280,746 26,751,119
FTE Count 57.01 478 4750 49,04 75.97

The Department’'s budget increased by $7,909,371 or 42% from the adopted budget in FY-
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
18.96 or 33.3% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $7,470,373 largely due to -
negotiated increases in salary and benefits and variable staffing, equlpment and supply costs
related to running two elections in the fiscal year.

FY 2020-21

The Department’s proposed FY 2020-21 budget has decreased by $5,811,702 largely due to the
fact that the City and County will hold only one election in FY 2020-21, as opposed to two
elections in the previous fiscal year.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEG!SLATNE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
" FY 2019-20 AND FY 2020-21 o

DEPARTMENT: i REG — ELECTIONS

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$105,000 in FY 2019-20. All of the $105,000 in recommended reductions are ongoing

savings. These reductions would still allow an increase of $26,646,119 or 38.2% in the
- Department’s FY 2019-20 budget. '

In addition, the Budget and’ Legislative Analyst recommends closing out prior year
unexpended encumbrances of $9,098.19, for total General Fund savings of $114,098.19.

YEAR Two: FY 2020-21
" The Budget and Legislative Analyst’s recommended reductions to the proposed budget total

$105,000 in FY 2020-21. All of the $105,000 in recommended reductions are ongoing
savings. : ‘

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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REG - Elections

For Amendment of Budget items.in the FY 2019-20 and FY 2020-21 Two-Year Budget

Recommendations of the Buuget and Legislative Analyst

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF | 1T | From To From To Savings GF | 1T
: ) REG Elections Services . . :
Systems Consulting Services ] ] $15,000 | X 515,000 { X
REG-1 - .
Reduce to reflect historical Department expenditures and actual need.
. On-going savings.
Miscellaneous Facilities Rental ] ] | ! $25,000 | X | ] $25,000 [ X |
REG-2
Reduce to reflect historical Department expenditures and actual need.
. i On-going savings.
Postage I T ] ] 545,000 [ X | 1 ] 545,000 | X |
REG-3
Reduce to reflect historical Department expenditures and actual need. On-going savings. X
Printing $20,000 | X | ] | $20,000 | X |
REG-4 - :
Reduce to reflect historical Department expenditures and actual need. - On-going savings.
FY 2019-20 FY 2020-21
g Total Recommended Reductions Total'-Recommended Reductions
N . One-Time Ongoing Total One-Time Ongoing Total
[9)] General Fund 50 $105,000 $105,000 General Fund 50 $405,000 $105,000
Non-General Fund S50 - S0 $0 - Non-General Fund S0 30 S0
' Total 50 $105,000 $105,000 Total S0 $105,000 $105,000
N

) Gr- General Fund,
17 = One Time

Budget and Finance Committee, June 19, 2019



DEPARTMENT: REG — DEPARTMENT OF ELECTIONS

2017 | 232302

10026787

$7,327.53

10000 0000012408 § RECOLOGY SUNSET SCAVENGER COMPANY
2017 | 232302 10000 0000008558 | VP & RB CORP DBA UPS STORE 0361 10026787 $1,770.66
Total $9,098.19
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DEPARTMIENT: ENV— DEPARTMENT OF THE ENVIRONMENT

YEAR ONE: FY 2019-20
Budget Changes

The Department’s proposed $25,899,200 budget for FY 2019-20 is $4,153, 552 or 19.1%
more than the original FY 2018-19 budget of $21,745,648.

Personnel Changes

The number of full-time equiva'lent positions (FTE) budgeted for FY 2019-20 are 65.66 FTEs,

which is 0.35 FTE more than the 65.31 FTEs in the original FY 2018-19 budget. This

represents a 0.5% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's reventues of $25,855,200 in FY 20159-20, are 54,153,552 or 19.1% more

than FY 2018-19 revenues of $21,745,648.

YEAR Two: FY 2020-21

Budget Changes

The Department’s propdsed $27,445,578 budget for FY 2020-21 is $1,546,378 or 6% more
than the Mayor’s proposed FY 2019-20 budget of $25,899,200.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 65.58 FTEs,

which is 0.08 FTE less than the 65.66 FTEs.in the Mayor’s proposed FY 2019-20 budget. This -

represents a reduction of less than 1% from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

J

The Department's revenues of.$27,445,578 in FY 2020-21, are.$1,546,378 or 6% more than
FY 2019-20 estimated revenues of $25,899,200.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
" FY 2019-20 AND FY 2020-21

DEPARTMENT: ENV — DEPARTMENT OF THE ENVIRONMENT

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20

Budget Budget Budget Budget Proposed
Department of the Environment - 17,368,744 18,598,247 23,081,438. 21,745,648 25,859,200
FTE Count , 61.07 65.92 66.90 65.00 66.00

The Department’s budget increased by $8,530,456 or 49.1% from the -adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by 4.9
or 8.0% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $4,153,552 largely due to
growth in grant funding. On an annual basis, the Department’s budget fluctuates depending on
the timing and size of external grants.

FY 2020-21

The Department’s proposed FY 2020-21 budget has increased by $1,546,378 largely due to
increased costs associated with the Department’s offices moving to a new building.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: . ENV-— DEPARTMENT OF THE ENVIRONMENT

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’'s recommended reductions to the proposed budget total
$180,679 in FY 2019-20. Of the $180,679 in recommended reductions, $67,000 are ongoing
savings and $113,679 are one-time savings. These reductions would still aljow an increase of
$3,972,873 or 18.3% in the Department’s FY 2019-20 budget.

In addition, the Budget and legislative Analyst recommends }clo_sing.out‘ prior year
unexpended encumbrances of $88,411.

YEAR TWO: FY 2020-21 :

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$67,000 in FY 2020-21. Of the $67,000 in recommended reductions, $67,000 are ongoing
savings and none are one-time savings. These reductions would still allow an'increase of
$1,479,378 or 5.7% in the Department’s FY 2020-21 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendatlons of the Budget and Legislative Analyst
For Amendment of Budget items In the FY 2019-20 and FY 2020-21 Two-Year Budget

ENV - Department of the Environment e
: FY 2019-20 , FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF| 1T | From | To From To Savings GF | 1T
- Environmental Services : : . . ) R
Other Professional Services I I 524,450 | $19,560 | 54,890 | 1 I $24,450 | $19,560 | 34,890 ] ]
ENV-1 Reduce by $4,890 to reflect histor‘ical contract expenditures and actual need. Ongoing savings
Other Professional Services l | $35,550 | $28,440 | 571101 T I I . 335,550 | 528,440 [ $7,110 [ ]
Reduce by $7,110 to reflect historical contract expenditures and actual need. Ongoing savings
ENV-2 ’
Other Current Expenses | I $36,675 | $25,801 [ 310,874 | | | [ $36,675 | 525,801 | 510,874 | |
ENV-3 Reduce by $10,874 to reflect historical expenditures and actual need. Ongoing savings ’
~ [Other Current Expenses ] ] 853,325 ] $34,199 | $19,126 | | ] ] §53,325 | $34,199 | $19,126 | |
ENV-4 Reduce by $19,126 to reflect historical expenditures and actual need. Ongoing savings .
N : : )
w Data Processing Supplies [ $34,638 | $24,388 | 310250 | | 1 $34,638 | 524,388 | 810,250 [ |
o ENV-5 ] Reduce by $10,250 to reflect historical expenditures and actual need: Ongoing savings.
Data Processing Supplies ! { $50,362 | . 535612°] 514,750 | [ ] 550,362 | $35,612 | s14750 ] |
ENV-6 Reduce by $14,750 to reflect Historical expenditures and actual need, Ongoing savings )
9993 Attrition Savings (2.23) (3.02) (5223,686) (5302,427) 578,741 X S0
Mandatory Fringe Benefits - {599,249) ($134,186) $34,937 X SO
: Total Savings 5113,679 Total Savings S0 ’
ENV-7 Increase attrition savings due to three 1.0 FTE 9922 Public Sefvice Aide positions
becoming vacant in FY 2019-20. The Department has a projected salary surplus of
approximately $205,000 in FY 2018-19 and had salary surpluses of $374,000 in FY
2017-18, $229,400 in FY 2016-17 and $503,500 in FY 2015-16 due to turnover, )
extended vacancies, and other delays in hiring. Cre-time savings.
FY 2019-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
. One-Time Ongoing . Total One-Time Ongoing Total
General Fund 50 S0 $0 General Fund 50 - S0 - 30
Nen-General Fund $113,679 $67,000 $180,679 Non-General Fund $0 $67,000 367,000
w Total 5113,679 $67,000 $180,679 Total $0 967,000 $67,000

— GF=General Fund
1T = One Time

Budget and Finance Committee, June 19, 2019



DEPARTMENT: ENV — DEPARTMENT OF THE ENVIRONMENT

3/2/2017 229954 14000 0000026388 ABBE & ASSOCIATES LLC 10016233 { $12,717.50
9/12/2017 229994 ) 14820 0000023918 BUCKLES-SMITH ELECTRIC CO 10026522 | $11,376.00
7/7/2015 229994 12200 0000003399 ARUP NORTH AMERICA LIMITED 10026725 ‘ $9,863.50
6/4/2015 229984 14000 000002;\.678 DAVIS & ASSOCIATES 10016233 $8,875.00

COMMURNICATIONS INC
12/10/2015 229594 14000 . 0000019267 ' GREEN IDEAS 10016233 $8,350.00
8/6/2015 229994 12200 000000339é -ARUP NORTH AMERICA.UM\TED 10626725 $7,916.27
5/19/2017 225954 12200 0000003157 O'RORKE INC 10026725 56,226.39
4/14/2016 229994 12230 100000226.97 CLEAN COALITION 10000502 $4,811.50
9/18/2015 225994 14000 0000023417 CAPELUC‘LLC- ' 10616233 $3,988.14
11/21/2016 229994 13990 0000019147 H D R ENGINEERING INC 10026725 $3,051.09
5/2/2017 225994 13990 0000024950 ATELIER TEN URBAN FABRICK JV LLC 10026725 $2,500.01
3/20/2018 | 229994 .14000 0000903157 O'RORKE INC 10026233 $2,063.03
2/1/2017 A 229994 13990 0000019147 ‘H D R ENGINEERING INC 10026725 $2,022.34
6/6/2014 2299394 12210 0000025017 . ASIANWEEK FOU NDATION 10022482 $2,000.04
11/22/2016 229954 13980 0000024548 BAY-FRIENDLY LNDSCP & GRDNG 10026725 $1,650.00
COAUTION
2/8/2017 229954 13980 0000023.149 CENTER FOR SOCIAL INCLUSION INC 10026725. $1,000.00
Total $88,410.81
2631 32



DEPARTMIENT: ) HRD — HUMAN RESOURCES DEPARTMENT

YEAR ONE: FY 2019-20

Budget Changes

" The Department’s proposed $112,137,346 budget for FY 2019-20 is $11,169,864 or 11.1%
more than the original FY 2018-19 budget of $100,967,482.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 173.4 FTEs,
which are 7 FTEs more than the 166.40 FTEs in the original FY 2018-19 budget This
represents a 4.2% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Departr ..e..t, revenues of $89,219 135 in FY 2019-20, are $6,921,034 or 8.4% more

OC2,L210,000

than FY 2018-19 revenues of $82,298,101.

YEAR TWO: FY 2020-21

Budget Changes .

" The Department’s proposed $110,484,949 budget for FY 2020-21 is $1,652,397 or 1.5% less
than the Mayor’s proposed FY 2019-20 budget of $112,137,346. .

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 173.86 FTEs,
which are 0.46 FTEs more than the 173.40 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 0.3% increase in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $89,556,372 in FY 2020-21, are $337,237 or 0.4% more than
FY 2019-20 estimated revenues of $89,219,135.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST

2632

33



RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: : HRD — HUMAN RESOURCES DEPARTMENT

. SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY.2018-19 FY 2019-20

Budget Budget Budget Budget Proposed
Human Resources Department 87,992,304 95,016,164 93,296,222 100,967,482 112,137,346
FTE Count 152.41 154.88 147.78 166.40 1;/3.40

The Department’s budget increased by $24,145,042 or 27.4% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
20.99 or 13.8% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $11,169,864 largely due to
increases in workers compensation, additional support for information technology projects,
one-time support for the transition of the San Francisco Housing Authority, and the addition of
new staff for workforce equity, disaster preparedness, and employee relations.

FY 2020-21

The Depvartment’s proposed FY 2020-21 budget has decreased by $1,652,397 largely due to the
expiration of one-time funding in the prior year.
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RECOMMENDATIONS OF THE BUDGET. & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTIVIENT: HRD ~ HUMAN RESOURCES DEPARTMENT

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$206,374 in FY 2019-20. Of the $206,374 in recommended reductions, $70,629 are ongoing
savings and $135,745 are one-time savings. These reductions would still allow an increase of
$10,963,490 or 10.9% in the Department’s FY 2019-20 budget.

In addition, the Budget and Legislative Analyst~ recommends closing out prior year
unexpended encumbrances of $37,254, for total General Fund savings of $243,628.

Our réserve recommendations total $3,000,000 in FY 2019-20, $2,500,000 of which are one-
time and $500,000 of which are ongoing.

YEAR Two: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$23,603 in FY 2020-21. All of the $23,603 in recommended reductions are ongoing savings.

Our reserve recommendations total $500,000 in FY 2019-20, all of which are ongoing.
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Recommendations of the Buoget and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

MRD - Human Resources Department

GE9¢

FY 2019-20° - FY 2020-21
FTE Amount ' FTE - ~_Amount
Rec # Account Title From To From To Savings GF| 1T | Fram | To From To Savings GF{ 1T
HRD Equal Employmeént Opportunity ’ . ’
9993 Attrition Savings {0.58)] . (0.81) (671,334) (6101,567) $30,233 X $0
Mandatory Fringe Benefits : . ($29,080) {$41,026) $11,846 | x | x S0
Total Savings $42,179 : Total Savings 50
HRD-1
Increase Attrition Savings to refiéct anticipated delays in hiring one vacant ’
position by adjusting a 1.0 FTE 1231 EEO Programs Senior Specialist position to One-time savings. ’
10.77 FTE. : :
HRD Employee Relations ‘ . .
9993 Attrition Savings (0.48)] (0.75) {$61,590) ($107,778] 546,188 | x [ x ‘ 50
-{Mandatory Fringe Benefits (523,920} ($41,726) $17,806 | x | x S0
' Total Savings 563,994 Total Savings S0
HRD-2 ' :
increase Attrition Savings to reflect anticipated delays in hiring one new position . . ’
et h s One-time savings.
by adjusting a 0.77 FTE 1282 Manager, Employee Relations Division to 0.50 FTE. :
HRD Workforce Development .
0922 Manager | ’ 1.00 -0.85 $137,665 $117,015 $20,650 I X X . S0
; Mandatory Fringe Benefits . $59,479 | - $50,557 58,922 ] x | x . $0
HRD-3 Total Savings 529,572 ) Total Savings So
Reduce 1.0 FTE 0922 Manager | to 0.85 FTE to reflect anticipated delays in hiring. {One-time savings.
0932 Manager IV ) 0.77 0.00 $131,720 ) 50 |- $131,720 ] x 1,00 0.00 $177,523 . $0 $177,523 | x
Mandatory Fringe Benefits - $51,506 ) -$51,506 | x 571,273 50 $71,273 | x
0931 Manager HI "0.00 0.50 $0 $80,281 ($80,281)] x 0.00] 1.00] - $0 $160,562 _(5160,562)] x
Mandatory Fringe Benefits - " 50 532,316 ($32,316)} x - 50 $64,631.00 ($64,631){ x
HRD-4 Total Savings : 570,629 Total Savings 523,603
Deny proposed new 0.77 FTE 0932 Manager iV. The 0931 Manager Il
classification is more appropriate for ;he responsibilities and duties of the Ongoing saviﬁgs
position; this position will oversee 3.0 FTE. In addition, reduce this position to 0.5 ’
FTE to reflect anticipated hiring delays.
FY 2019-20 FY 2020-21
Total Recommended Reductions . Total Recommengded Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund $135,745 $70,629 $206,374 General Fund 50 $23,603 $23,603
Non-General Fund S0 $0- 50 Non-General Fund $0 $0 .50
Total $135,745 $70,629 $206,374 - Total $0 523,603 523,603
W

GY GF =General Fund’

1T = One Time Budget and Finance Committee, June 19, 2019
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Recommendations of the Budget and Legislative Analyst |
For Amendment of Budget items in the FY 2019-20 and FY 2020-21 Two-Year Budgeét

GF = General Fund
1T = One Time

HRD - Human Resources Department
: FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From - To From To Savings GF| 1T | From | To From To Savings GF 1TA
Reserve Recommendations
i HRD Adminlistration - : .
Programmatic Projects | | 52,500,000 | ] 32,500,000 x | x e | o | so| |
HRD-5 Place $2,500,000 in Programmatic Projects for the Housing Authority Transition ) i
on Budget and Finance Committee Reserve. Specific details for allocation of these |One-time recommendation.
funds have notyet been determined. ) .
Temporary - Miscellaneous $463,306 $463,306 | x $463,306 $463,306 | x
Mandatoty Fringe Benefits $36,694 $36,694 | x 536,694 $36,694 | x
HRD-6 Place $500;000 in Temporary Salaries for the Housing Authority Transition on . :
. |Budget and Finance Committee Reserve, Specific details for allocation of these Ongoing recommendation,
funds have not yet been determined, .
FY 2019-20 FY 2020-21
Total Reserve Recommendations Total Reserve Recommendations
One-Time Ongoing Total One-Time Ongoing Total
General Fund $2,500,000 $500,000 $3,000,000 General Fund S0 $500,000 $500,000
Non-General Fund 50 50 50 Non-General Fund 30 S0 30
Total $2,500,000 $500,000 $3,000,000° Total S0 $500,000 $500,000

Budge-‘c and Finance Committee, June 19, 2019



DEPARTMENT: HRD - DEPARTMENT OF HUMAN RESOURCES

2016 | 232025 10000 0000009341 | TOPP CONSULTING 10026742 18,000
2016 | 232024 10010 0000015105 | MICHELE MODENA S 10024330 7,800
2016 { 232025 | 10000 0000020223 | FIELDS CONSULTING INC : 10026742 6,300
2017 | 232025 10000 0000024412 | BERKELEY RESEARCH GROUP LLC 10026742 5,154

' Total 37,254
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DEPARTMENT: - FAM = FINE ARTS MIUSEUMS

YEAR ONE: FY 2019-20

Budgét Changes

The Department’s proposed $19,400,288 budget for FY 2019-20 is $3,120,453 or 13. 9% less
than the original FY 2018-19 budget of $22,520,741.

Personnel Changes

The number of full-time equivalent positions (FTE) budgete.d for FY 2019-20 are 109.41 FTEs,

which are 0.51 FTEs less than the 109.92 FTEs in the original FY 2018-19 budget. This
represents a 0.5% decrease in FTEs from the original FY 2018-19 budget.

Revenue Changes

Ty

The Depart ntlc [T f

vepartmentys revenues ¢

FY 2018-19 revenues of $4,266,650.

YEAR TWO: FY 2020-21

Budget Changes .

" The Department’s proposed SZO 622,692 budget for FY' 2020-21 is $1,222,404 or 6. 3% more

than the Mayor's proposed FY 2019 20 budget of $19,400,288.

Personnel Changes

The number of full-time eqdiveile‘nt positions (FTE) budgeted for FY 2020-21 are 109.34 FTEs,
which are 0.07 FTEs less than the 109.41 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 0.1% decrease in FTEs from the Mayor’s propased FY 2019-20 budget

Revenue Changes

The Department's revenues of $1,559,145 in FY 2020-21, are $43, 535 or 2.9% more than FY
- 2019-20 estimated revenues of $1,515,610.
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: - FAM — FINE ARTS MUSEUM

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHOR[TY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 . FY 2015-20

Budget Budget Budget Budget Proposed
Fine Arts Museums 18,262,258 19,361,422 22,271,624 22,520,741 19,400,288
FTE Count ' 113.58 108.70 110.80 109.92 109.41

- The Department’s budget increased by $1,137,990 or 6.2% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The increase of 6.2% over five years is below

the mandated salary and benefit increases over this five-year period which would be greater .

than 12%. Additionally, the Museum Security Guard minimum working hours were increased

sdditiAansl S22n NNn Tk
from 35 to 40 hours in FY 2017-18 for an additios The Department has absorbed

atl auuiuhial pSoU,uuT.

“these higher costs by decreasing FTE count by 4.17 or 4% from the adopted budget in FY 2015-
16 to the proposed budget in FY 2019-20. The Department has also maintained strict cost
controls for non- payroll expenditures.

FY 2019-20

The Department’s proposed FY 2019-20 budget has decreased by $3,120,453 largely due to

lower capital expenditures and lower reimbursement to Corporation of the Fine Arts Museums
(COFAM) in the Admissions Fund.

FY 2020-21

The Department’s proposed FY 2020-21 budget has increased by $1,222,404 largely due to
mandatory salary and benefit cost adjustments, as well as new capital budget allocations.
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
) FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: ' - FAM — FINE ARTS MUSEUM

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budgét total
$22,500 in FY 2019-20. All of the $22,500 in recommended reductions are ongoing savings.

YEAR TwoO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total

-~y ~roa 3 - .

$23,364 in FY 2020-21. All of the 523,364 in recommended reductions are Ongoing Savings.

These reductions would still allow an increase of $1,199,040 or 6.2% in the Department’s FY

2020-21 budget.
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

FAM - Fine Arts Museums 4 :
- FY 2019-20 . i FY 2020-21
FTE . Amount B FTE : Amount
Rec # Account Title From To ~ From To . Savings GF | 1T | From | To - From . To Savings l GF{ 1T
FAM - Fine Arts Museums . ’ o
9993 Attrition Savings ($700,874) ($715,874) : $15,000 | x . (8727,783) ($743,359) $15,576
Mandatory Fringe Benefits ($336,926) ($344,426) $7,500 { x i . - ($357,175) (5364,963) 57,788
FAM-1 ) Total Savings - 522,500 Total Savings 523,364
’ - lincrease Attrition Savings to better reflect historical salary savings. The Controller
has projected salary savings between $36,000 and $44,000 and associated Ongoing savings.
benefits savings between $180,000 and $196,000 in the current year,
FY 2018-20 : ) FY 2020-21
Total Recommended Reductions . Total Recommended Reductions
One-Time Ongoing Total B One-Time. Ongolng Total
General Fund $0 $22,500 $22,500° General Fund 50 $23,364 $23,364
Non-General Fund . %0 S0 $0 |  Non-General Fund . S0 $0 30
: Total S0 .$22,500 522,500 Total -$0 $23,364 $23,364 |

N F= F .
G General Fund .
Budgeta d inance Com ittee,)wélQ, 2018

1T =0ne Time



" DEPARTMENT; ; AAM — ASIAN ART MUSEUM

. YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $12,104,198 budget for FY 2019-20 is $106 205 or 0.9% more
than the original FY 2018-19 budget of $11,997,993.

Personnel Changes

The number of full-time equivalent positions (FTE)budgeted for FY 2019-20 are 58.05 FTEs,
 which are 0.12 FTEs less than the 58.17 FTEs in the original FY 2018-19 budget. This
_represents a 0.2% decrease in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's |

A= ¥ AT

2018 19 revenues of

w
(T
U
fas

YEAR TWO: FY 2020-21

Budget Changes

The Department s proposed $11,888,674 budget for FY 2020-21 is $215, 524 or 1.8% less

than the Mayor’s proposed FY 2019-20 budget of $12,104,198.

Personnel_ Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 57.95 FTEs, -
which are 0.10 FTEs less than the 58.05 FTEs in the Mayor’s proposed FY-2019-20 budget.

_ This represents a0.2% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $729,350 in FY 2020-21 are $17,189, or 2.4% more, than FY
2019-20 estimated revenues of $712,161.
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
' FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: AAM — ASIAN ART MUSEUM

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20

Budget _ Budget Budget Budget Proposed
Asian Art Museum 10,289,633 10,856,486 10,562,397 11,997,993 12,104,198
FTE Count 57.15 57.14 57.82 58.17 58.05

The Department’s budget increased by $1,814,565 or 17.6% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by 1.6%
from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $106,205 largely due to
changes driven by capital projects.

FY 2020-21

The Department’s proposed FY 2020-21 budget has decreased by $215 524 largely due 1o
changes driven by capital projects.
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: . AAM — ASIAN ART MIUSEUM

RECOMMENDATIONS
 YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$70,882 in FY 2019-20. All of the $70,882 in recommended reductions are ongoing savings.

These reductions would still allow an increase of $35,323 or 0.3% in the Department’s FY
2019-20 budget.

"YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’'s recommended reductions to the proposed budget total
-$74,261 in FY 2020-21. All of the $74,261 in.recommended reductions are ongoing savings.
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Recommendations of the Buu,<c and Legislative Analyst
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

AANM - Asjan Art Museum

G¥9¢

FY 2019-20 FY'2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF | 1T | From To From To Savings GF | 17
' AAM- Asian Art Museum
7120 Buildings and Grounds
Maintenance Superintendent 1.00 0.00 $145,039 S0 $145,039 | X 100 0.00] = $151,203 S0 $151,203 | X
Mandatory Fringe Benefits $57,222 S0 $57,222 1 X $61,086.00 $0.00 $61,086 | X
7205 Chief Stationary Engineer 0.00 1,00 S0 $126,364 {$126,364)| X 0.00 | 1.00 S0 $131,734 ($131,734)] X
Mandatory Fringe Benefits S0 $52,297 {552,297} X ) . 50 1 $55,714 (855,714} X
Total Savings 523,600 . . Total Savings 524,841
Deny upward substitution of 1,00 FTE 7205 Chief Stationary Engineer to 1.00 FTE 7120
AAM-1 " {Buildings and Grounds Malntenance Superintendent. The Departfnent has provided
insufficient justification for this upward substitution. The 7120 Chief Stationary Engineer
Job class is typlcally responsible for managing multiple buildings and their surrounding
grounds, while the 7205 Chief Stationary Engineer job class is responsible for less
complex facilities/grounds. AAM is currently undertaking multiple complex renovation
projects, but ultimately the scale of AAM’s facilities do not warrant'a conversionto a
higher job classification. ) On-going savings. .
0953 Deputy Director 1l 1.00 0.00 $198,032 $0 $198,032 1 X 1,001 0.00 $205,509 50 $205,509 | X
Mandatory Fringe Benefits $72,872 50 572,872 | X $77,723 50,00 $77,723 | X
0952 Deputy Director |l ] 0.00 1,00 $0 $159,330 (5159,330)1 X 0.00 | 1.00 $0 $165,345 ($165,345)] X
Mandatory Fringe Benefits 30 564,292 ($64,292)| X 50 568,467 (568,467} X
’ Total Savings 547,282 Total Savings 549,420 )
Deny upward substitution of 1.00 FTEOS5Z Deputy Director 11 to 1.000953 Deputy
Director 111. This position oversees a staff of roughly 90 employees in AAM's Arts and
AAM-2 : Programs Division {including non-City staff) and has been upwardly substituted twice
since 2017, The Department requested the upward substitution of this position to 0953
' Deputy Director Il for the current year, but DHR denfed that request and deemed an
0952 Deputy Director 1] position to be more appropriate, The 0953 Deputy Director ill
job class is responsible for the direction of "a major division/bureau in a medium-sized
City Department (guide: 175-800 employees) typically managing citywide functions or
services." Given the size of this Department (58,05 City-funded FTE's proposed for FY
2018-20} and the scope of programs managed, a 0952 Deputy Director ii position-is more|’
appropriate. On-going savings.
FY 2019-20 . FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund 350 370,882 . $70,882 General Fund $0 574,261 374,261
Non-General Fund $0 ) 30 Non-General Fund S0 $0 50
Total $0 $70,882 - $70,882 Total $0 $74,261 §74,261
I
0P GF = General Fund .
' ’ ' Budget and Finance Committee, June 19, 2019

17 = One Time



DEPARTMENT: ADM-— CITY ADMINISTRATOR’S OFFICE

YEAR ONE: FY 2019-20

Budget Changes

‘The Department’s proposed $526,370,919 budget for FY 2019-20 is $50,224,318 or 10.5%
more than the original FY 2018-19 budget of $476 146,601.

- Personnel Changes .

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 920.31 FTEs,
which are 37.82 FTEs more than the 882.49 FTEs in the original FY 2018-19 budget. This
represents a 4.3% increase in FTEs from the original FY 2018-19 budget. *

Revenue Changes

The Department's revenues of $431,206,779 in FY’ ZO g- 0 are 525,423,568 or 6.3% more
than FY 2018-19 revenues of $405,782,81_1.

YEAR TWO: FY 2020-21

Budget Changes

The Department’s propo'sed $533,695,213 budget for FY 2020-21 is $7,324,294 or 1.4%
more than the Mayor’s proposed FY 2019-20 budget of $ 526,370,919.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 954.14 FTEs,
which are '33.83 FTEs more than the 920.31 FTEs in the Mayor's proposed FY 2019-20
budget. This represents a 3.7% increase in FTEs from the Mayor’s proposed FY.2019-20
budget. ’

- Revenue Changes

The Department's revenues of $437,508,870 in FY 2020-21, are $6,302,091 or 1.5% more

than FY 2019-20 estimated revenues of $431,206,779.
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST '
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AnND FY 2020-21

DEPARTMENT: ' __ADM - CITY ADMINISTRATOR’S OFFICE

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

T FY 201516 FY2016-17 FY2017-18 - FY 2018-19 FY 2019-20

Budget Budget _Budget . Budget Proposed
City Administrator 372,101,195 364,813,180 391,306,903 - 476,146,601 5‘26‘;370,919
FTE Count 802.64 829.52 845.01 882.49 920.31

The Department’s budget increased by $154,269,72_4 or 41.5% from the-adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
117.67 or 14.7% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $50 224,318 largely due to
one-time costs related to the continued exit from the Hall ofJustlce the opening of a new City
office building for a citywide Permit Center at 49 South Van Ness, the transfer of DataSF staff
- and spending from the Department of Technology to the City Administrator, and the continued

inclusion of staff and spending for the Treasure Island Development Authority in the City
Administrator’s budget.

FY 2020-21

" The Department’s proposed FY 2020-21 budget has increased by $7,324,294 largely due to
increased debt service for new facilities and negotiated labor increases budgeted for FY 2019-
20 replacing the expiration of one-time capltal project funding.
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RECOMMENDAT!ON'S.OF THE BUDGEF & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS -
FY 2019-20 AND FY 2020-21

DEPARTMVENT: : ___ADM — CITY ADMINISTRATOR'S OFFICE

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst's r'ecorrhlmende.d reductions to the proposed budget total
$1,049,865 in FY 2019-20. All of the $1,049,865 in recommended reductions are ongoing

savings. These reductions would still allow an increase of $49,174,453 or 10.3% in the
Department’s FY 2019-20 budget.

. YEAR Two: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
© $1,364,277 in FY 2020-21. All of the $1,364,277 in recommended reductions are ongoing

savings. These reductions would still allow an increase of $5,960,017 or 1.1% in the

Department’s FY.2020-21 budget. ' ' ' ‘
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

ADM - City Administrator
. FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF | 1T | From | To From To Savings GF
ADM Office of Cannabis )
Prof & Specialized Sves | | $220,000 | $120,000 | $100,000 | x | ! | $220,000 | 5120,000 | $100,000 | x |
Reduce budgeted amount for Professional and Specialized Services by
ADML1 SlO0,0QO. The Office of Cannabis FY 2018-19 budget for Non Persormel
Services, including carry forward funds, was $333,390, with reported Ongoing savings
expenditures through April 2019 of $3,170. This recommendation gives the
) office sufficient funds in FY 2019-20 to provide services.
1824 Principal Administrative Analyst 0.77 0.00 $105,753 $0 $105,753 | x 1,00 ] 0.00 $142,527 50 $142527 | x |
Mandatory Fringe Benefits $42,027 S0 $42,027 | x 557,975 $0.00 $57,975 | x
1823 Senior Administrative Analyst 0.00 0.77 $0 $91,349 (691,349} x 0.00 | 1.00 50 $123,116 ($123,116)] x
Mandatory Fringe Benefits S0 $38,333 ($38,333)] x 30 $52,823 ($52,823)] x
1820 Junior Administrative Analyst 1.54 0.77 $119,203 559,602 $59,602 | x 2.00 ] 1.00 $160,653 $80,327 $80,327 | x
Mandatory Fringe Benefits ’ $57,115 528,558 $28,558 | x $78,603 539,302 $39,302 | x
h Total Savings $106,257 Total Savings $144,191
The FY 2019-20 Administrative Services budget has 35 new positions, of which
22 are work order, off budget, or special revenue funds, and funded by DBI,
o ADM-2 Treasure Island Development Authority, and other sources, and 13 are
o General Fund. Of the 13 new General Fund positions, we are recommending
Y approval of 9 and disapproval of 4. Administrative Services currently has 101
0 vacant positions.
A . Ongoing savings
The Office of Cannabis has proposed 3 new positions, for which we are
recommending approval of one 1820 Junior Administrative Analyst to.process
permit applications, and downward substitution of a new 1824 Principal
Administrative Analyst to an 1823 Senior Administrative Analyst to support
the Cannabis Oversight Committee but we consider that existing staff have
capaéity to support this work.
ADM Clty Administrator - Office of Contract Administration
1956 Senior Purchaser 1.00 0.00 $121,597 $121,597 | x 1.00 ;- 0.00 $126,188 $126,188 | x
Mandatory Fringe Benefits ] $50,648 $50,648 | X 553,747 $53,747 | x
1952 Purchaser 1.00 0.00 $100,012 $100,012 | x 1.60{ 0.00 $103,788 $103,788 { x
Mandatory Fringe Benefits $44,345 $44,345 | x $47,009 $47,009 | x
ADM-3 Total Savings $316,602 Total Savings $330,732
OCA has pne new Supervising Purchaser and one new Principal Administrative
Analyst position in FY 2019-20; and has 8 vacant positions, of which the Senior {Ongoing savings
Purchaser and Purchaser have been vacant since 2017, ~
U1

O GF = General Fund
1T = One Time

Budget and Finance Committee, June 19, 2019
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ADM - City Administrator

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

Rec #

Account Title

FY 2019-20

FY 2020-21

FTE Amount

FTE

Amount

From To From

To

Savings

GF

1T

From

To

From

To

Savings

T

ADM Clty Administrator - Labor Standards

2992 Contract Compliance Officer |

0.54 0.00 $55,662

$55,662

1.00

0.00

$119,596

$119,596

Mandatory Fringe Benefits

548,791

$48,791

$51,763

‘851,763

2978 Contract Compliance Officer If

0.54 0.00 581,952

$81,952

1.00

0.00

$156,798

$156,798

Mandatory Fringe Benefits

$31,164

$31,164

$61,452

$61,452

1823 Senior Administrative Analyst

0.54 0.00 $64,063

$64,063 |

1.00

0.00

$123,116

$123,116.

XEXIX X = [x

$26,883

$26,883

KX XX = |

. $52,823

$52,823

ADM-4

Mandatory Fringe Benefits

Total Savings

5308,515

~ Total Savings

$565,548

The FY 2018-20 Administrative Services budget has 35 new positions, of which
22 are work order, off budget, or special revenue funds, and funded by DB,
Treasure Island Development Authority, and other sources, and 13 are
General Fund, Of the 13 new General Fund positions, we are recommending
approval of 9 and disapproval of 4. Administrative Services currently has 101
vacant positions :

The Office of Labor Standards has proposed 4 new positions, one of whicﬁ is
funded by the Airport. Administrative Services has proposed the other three
positions - one Contract Compliance Officer I, ane Contract Compliance Officer
il, and one Senior Administrative Analyst - for implementation of the Project
Labor Agreement, which is scheduled to begin in approximately December
2019. According to information provided by Administrative Services,
approximately 6 projects would be covered by the Project Labor Agreement in
the first year, The Department currently has three vacant positions in the
Contract Compliance Officer classification, which have been vacant for one
year or more. We recommend filling existing vacancies prior to adding new
positions in the Office of Labor Standards Enforcement. Total positions in the
Office increased by 20% in four years, from 19 positions in FY 2015-16 to 24
positions in FY 2018-19.

Ongoing savings

ADM Administration

1220 Payroll and Personnel Clerk

1.00

0.00

$80,499

$80,499

1.00 | 0.00

583,538

583,538

Mandatory Fringe Benefits

$37,992

$37,992

$40,268

$40,268

Total Savings $118,491 Total Savings $123,806

ADM-6 Delete position that has been vacant since 2016, According to the
Department, this position provides funding for a currently filled temporary
position, However, this program has nearly $300,000 in budgeted temporary

salaries In FY 2019-20 that could be used to fund the tempo

Ongoing savings

a1
~ GF = General Fund

1T = One Time Budget and Finance Committee, June 19, 2019
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Recommendations of the Buu, <t and Legislative Analyst

For Amendment of Budget [tems in the FY 2018-20 and FY 2020-71 Two-Year Budget

ADM - City Administrator

FY 2020-21

FY 2019-20
FTE Amount FTE Amount [
Rec # Account Title F'rom To From To Savings GF | 1T ' From To From To Savings GF | 1T
Materials & Supplies-Budget $142,028 $42,028 $100,000 | x 1$142,028 $42,028 $100,000 | x
The projected FY 2018-19 General Fund surplus for materials and supplies in
the Department is approximately $200,000. The departmentwide budget for
ADM-8 materials and supplies increased in FY 2019-20. The recommended reduction OnEoing savings
returns the budget in Administration to the FY 2018-19 amount and accounts going &
for actual projected spending in FY 2018-19 and proposed increased spending
Jm FY 2019-20. :
FY 2019-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductlons
- One-Time Ongoing Total One-Time Ongoing Total
General Fund S0 $1,049,865  $1,049,865 General Fund $0 51,364,277 $1,364,277
Non-General Fund 50 S0 50 Non-General Fund $0 $0 S0
Total $1,049,865 $1,049,865 Total $0  $1,364,277 $1,364,277

[@x .
NI GF=General Fund
1T = One Time

$0

Budget and Finance Committee, June 19, 2019




D EPARTMENT: TIS— GSA-TECHNOLOGY

YEAR ONE: FY 2019-20 .

Budget Changes

The Department’s proposed $139,216,308 budget for FY 2019-20 is $15,582,568 or 12.6%
more than the original FY 2018-19 budget of $123,633,740.

Personne} Changes

‘The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 225.07 FTEs,

which are 0.34 FTEs more than the 224.73 FTEs in the original FY 2018-19 budget. This
represents'a 0.2% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's revenues of $127,633,692 in FY 2019-20, are $12

than FY 2018-19 revenues of $115,133,2

’

YEAR TWO: FY 2020-21

Budget Changes

The Department’s proposed $135,045,520 budget for FY 2020-21 is $4,170,788 or 3.0% less
than the Mayor’s proposed FY 2019-20 budget of $139,216,308.

Personne] Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are'226.09 FTEs,
which are 1.02 FTEs more than the 225.07 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 0.5% increase in FTEs from the Mayor’s proposed FY 2019-20 budget. -

Revenue Changes

The Department's revenues of $123,872,874 in FY 2020-21, are $3, 760,818 or 2.9% ‘ess than
FY 2019-20 estimated revenues of $127,633,692.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDAT!ONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AnND FY 2020-21

DEPARTVIENT: ' - © TIS — GSA-TECHNOLOGY

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY2017-18 - FY2018-19  FY2019-20

Budget Budget - Budget Budget Proposed
GSA - Technology 96,741,403 113,191,513 116,704,078 123,633,740 139,216,308
FTECount . - 22060 1227.80 231.98 - 22473~ 22507

The Department’s budget increased by $42,474,905 or 43.9% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department s FTE count increased hy-4. 47
or 2. O% from the adopted budget in FY 2015- 16 to the proposed budget in FY 2019- 20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $15,582,568 largely due to
increases of $6,805,163 in non-personnel services, $3,042,143 in capital outlay, and $1,880,977
in services of other departments. These increases reflect technology license cost increases,
additional investment in infrastructure, and expansion of high-speed internet in public'housing."

FY 2020-21 .

The Department’s proposed FY 2020-21 budget has decreased by $3,760,818 largely due to
decreases of $4,058,911 in capital outlay, $1,400,400 in materials and supplies, and $1,165,162
in programmatic projects. The reductions are partially offset thh increases of $1,119,061 in
salaries.and $850,968 in frmge benefits.

SAN FRANCISCO BOARD OF SUPERVISORS
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RECOMMENDATIONS OF THE BUDGET & 'LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: . TIS — GSA-TECHNOLOGY

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget andLegislatNe Analyst’s recommended reductions to the proposed budget total
$964,854 in FY 2019-20. All $964,854 of the recommended reductions are one-time savings.

These reductions would still allow an increase of $14,617,714 or 11.8% in the Department’s
- FY 2019-20 bL_Jdget. ' '

In addition, the Budget and Legislative Analyst recommends closing out prior’ year
unexpended encumbrances of $15,631 ($10,234 derived from the General Fund), for total
Generai Fund savings ot $740,498 and non-General Fund savings of $239,986

Vi p L0020, 000,

YEAR TWO: FY 2020-21

The Budget and Légis!ative Analyst’s recommended reductions to the proposed budget total
$50,000 in FY 2020-21. Al $50,000 of the recommended reductions are ongoing savings.

SAN FRANCISCO BOARD OF SUPERVISORS . . ' BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budgey and Legislative Analyst
For Amendment of Budget 1tems in the FY 2019-20 and FY 2020-21 Two-Year Budget

TIS - GSA-Technology
~ FY 2019-20 FY 2020-21
FTE ) Amount FTE Amount
Rec # - Account Title From To From To Savings GF | 1T | From To From To Sav}n'gs GF | 1T
DT Communications . .
9993 Attrition Savings ($80,049) {$128,716) 548,667 | X | X 50
Mandatory Fringe Benefits ($37,329) ($60,513) 523,184 | X | X j 50
Total Savings 571,851 Total Savings | S0
Tis-1 Increase Attrition Savings to refiect hiring timeline for 1.00 FTE vacant 1767 Media
Production Technician and 1.00 FTE 1769 Media Production Supervisor positions.
1767 Media Production Technician position has been vacant since 11/18/2017.
Requests to Fill have not been submitted and the positions will take time to fiil.
The adjustment would allow for an approximate hiring date of October 1, 2019. .}{One-time savings
DT Client Services
9993 Attrition Savings 50 {$99,016) $99,016 X - $0
Mandatory Fringe Benefits S0 ($36,436) $36,436 X S0
Total Savings $135,452 ) Total Savings . S0
TiS-2 Increase Attrition Savings to reflect hiring timeline for 1.00 FTE vacant 0953
nN Deputy Director I} position. This adjustment would allow an approximate hiring
D date of January 1, 2020. This position has been vacant since 3/23/2017.
8.'1 Controller's report "How Long Does it Take to Hire in the City and County of San
Francisco?" shows that management positions take 6 months to fill on average. One-time savings
DT Administration )
Equipment Purchase-Budget I | $55,169 | $23,169 | $32,000] X [ X I | o] |
Eliminate one new proposed Ford Transit vehicle, The Department has been '
TiS-3 functioning without this vehicle for three years and the City is trying to "right size”"
its fleet, This reduction would still allow Department to purchase replacement
. Chevy 510 vehicle, One-time savings
9393 Attrition Savings ] [ {$416,465) ($509,135) $92,670. X 50 |
Mandatory Fringe Benefits ! ! (5171,046) (5208,445} 537,399 X ) 50 |
Total Savings ' $130,068 Total Savings 30
. increase Attrition Savings to reflect hiring timeline for 1.00 FTE vacant 0923
Tis-4 Manager |l position and 1.00 FTE vacant 1095 IT Operations Support Administrator
V posltion. Recruitment is on hold for both posltiohs. This adjustment would aflow
for an approxXimate hiring date of September 1, 2019 for the 0923 Manager [i
position and January 1, 2020 for the 1085 {T Operations Support Administrator vV
position. One-time savings
(@ .
O GF=General Fund . .
: Budget and Finance Committee, June 19, 2015

1T = One Time



Recommendations of the Budget and Legislative Analys{
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

TIS - GSA-Technology

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account fi'tle From To From . To Savings GF{ 1T | From | To From To Savings GF | 1T
DT JUSTIS L
9993 Attrition Savings $0 ($132,807) $132,807 | X | X $0 [ -
Mandatory Fringe Benefits - 30 (548,818) '$48,818 | X | X - S0
TIS-5 . * Total Savings 5181,625 Total Savings . 50
Increase Attrition Savings to reflect expected FY 2019-20 vacancies in JUSTIS
Division. - {One-time savings .
Materials & Supplies-Budget I l I | [T [ $251,500 | $201,500 | 550,000 | X |
TIS-6 Reduce Materials and Supplies Budget for the JUSTIS Division in FY 2018-20.
Department is moving the backup storage for the JUSTIS Data Hub In FY 2019~
Savings are in FY 2020-21. 20 and will have reduced costs in FY 2020-21, Savings are ongoing.-
DT Innovation
{9993 Attrition Savings T ($52,206) ($144,454) 592,248 X $0
Mandatory Fringe Benefits ($20,590) ($55,525) $34,935 "X 50
' ) Total Savings $127,183 ’ Total Savings 50
N TIS-7 Increase Attrition Savings to reflect hiring timeline for 1.00 FTE vacant 0933
81-) Manager V position. This position has been vacant since 2/21/2018 and
Por) Controller's report "How Long Does it Take to Hire in the City and County of San
Francisco?" shows management positions take 6 months to fill on average. This
adjustment would allow for an approximate hiring date of January 1, 2020, One-time savings
DT SD Service Delivery . .
9993 Attrition Savings (5153,420) ($192,136) 538,716 X $0
Mandatory Fringe Benefits : ($58,729) (573,369) $14,640 X -50
B Total Savings 553,356 Total Savings -_s0
Tis- :
8 Increase Attrition Savings to better reflect hiring timeline for 1,00 FTE vacant 1043
IS Engineer-Senior position. This position has been vacant since 6/15/2018. The
Request to Fill has not been approved and position will take time to fill. This
adjustment would allow for an approximate hiring date of October 1, 2018. One-time savings
o)

~I GF=General Fund

1T = One Time Budget and Finance Committee, June 19, 2019



TIS - GSA-Technology

Recommendations of the Budyget and Legisiative Analyst
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

FY 2020-21

FY 2019-20
FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF| 1T | Ffrom | To From ) To Savings GF | 1T
DT Public Safety . .
9993 Attrition Savings ($630,014) (5797,634) $167,620 X $0
Mandatory Fringe Benefits {$252,327) ($318,026} $65,699 X 50
Total Savings $233,319 Total Savings . Y
Increase Attrition Savings to reflect hiring timeline for 1.00 FTE vacant 1044 1S
TIS-9 Engineer-Principal position, 1.00 FTE 1842 Management Assistant position, 1.00
FTE 7368 Senior Communications Systems Technician position, and 1,00 FTE 8234
Fire Alarm Dispatcher position. These positions are in various stages of the hiring
process and will take time to fill. This adjustment would allow for an approximate
hiring date of January 1, 2020 for the 1044 IS Engineer-Principal position and -
October 1, 2019 for the other positions. One-time savings
FY 2019-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Timea Ongolng Total QOrie-Time Ongolng Total
General Fund $730,265 . $0 $730,265 General Fund $0 $50,000 $50,000
N Non-General Fund $234,589 30 $234,588 Non-General Fund S0 30 S0
[#2]
ot © Total $5964,854 50 $964,854 Total $0 $50,000 $50,000
~Jd
*Fund 28070 {for personnel expenditures) is derived 65.47% from the General Fund and 34.53% from Non-General Fund sources,
o)

Q0 GF = General Fund
1T = One Time

Budget and Finance Committee, June 19, 2019




DEPARTMENT: TIS— DEPARTMENT OF TECHNOLOGY

de;
2015 | 232336 28070 0000022410 Cdmpqterland Silicon Valley 10024777
General Fund Total $10,234
Non-General Fund Total $5,397
Total $15,631

2658

*Fund 28070 is derived 65.47% from the General Fund and 34.53% from Non-General Fund sources.
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DEPARTMENT: ) DPW— DEPARTMENT OF PuBLIC WORKS

YeAR ONE: FY 2019-20
Budget Changes

The Department's proposed $385,183,055 budget for FY 2019-20 is ‘Sll,b45,226 or 3.0%
more than the original FY 2018-19 budget of $374,137,829.

Personnel Changes -

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 1,075.77
FTEs, which are 18.39 FTEs more than the 1,057.38 FTEs in the original FY 2018-19 budget
This represents a 1.7% increase in FTEs from the original FY 2018- 19 budget

, nevenueeh”g gs

The Department's revenues of $249,013,812 in FY 2019-20 are $7,508,117 or 2. 9% less than'

FY 2018-19 revenues of $256,521, 929

Year Two: FY 2020-21
' Budget Changes

The Department s proposed $376,921,740 budget for FY 2020-21 is $8 261 315 or 2.1% less
than the Mayor’s proposed FY 2019-20 budget of $385,183, 055,

Personnel Changes

The number of full-time _equivaleht positions (FTE) budgeted for FY 2020-21 are 1,081.76

FTEs, which are 5.99 FTEs more than the 1,075.77 FTEs in the Mayor’s proposed FY 2019-20 -

budget. This represents a 0.6% increase in FTES from the Mayor's proposed FY 2019-20
budget.

. Revenue Changes

The Department's revenues of $231,881,204 in FY 2020-21 are $17,132,608 or 6 9% less
than FY 2019-20 estimated revenues of $249 013,812.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
"FY 2019-20 AND FY 2020-21

DEPARTMENT: DPW-— DEPARTMENT OF PuBLIC WORKS

" SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

"FY 2015-16 FY 2016-17 . FY 2017-18 FY 2018-19 FY 2019-20
Budget Budget . Budget Budget Proposed
Department of Public Works 260,213,596 290,244,640 35'5,452,009 374,137,829 $385,183,055
- FTE Count 924.94 981.44 1,026.52 1,057.38 1,075.77

The Department’s budget increased by $124,969,459° or 48% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
150.83 or 16% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20."

FY 2019-20

The Department s proposed FY 2019-20 budget has mcreased by $11,045,226 Iargely due to an
-expansion of funding for street cleaning and the Pit Stop program

FY 2020-21 ; ‘ {

The Department’s proposed FY 2020-21 budget has decreased by $8 261,315 Iargely due to
expiration of one- tlme capital expenditures in FY-2019-20.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 anp FY 2020-21

DEPARTMENT: DPW-— DEPARTMENT OF PusLic WORKS

RECOMMENDATIONS
YeAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$1,402,528 in FY 2019-20. Of the $1,402,528 in recommended reductions, $110,028 are
ongoing savings and $1,292,500 are one-time savings. These reductions would still aliow an
increase of $9,642,698 or 2.6% in the Department’s FY 2019-20 budget.

YeAR Two: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$1,292,500 in ongoing savings FY 2020-21. '

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget [tems in the FY 2018-20 and FY 2020-21 Two-Year Budget

‘DPW - Department of Public Works

FY 2019-20 : FY 2020-21
FTE Amount FTE Amount
Rec# Account Title From To From To Savings GF| 1T | From | To From Ta Savings GF | 1T
Administration .
Software Licensing Fees j ] 53,047,845 | $497,845 | $550,000 | X ] ] | 51,125,790 ] 579,790 | $550,000 | X |
DPW-1 ) Reduce budgeted amount for Software Licensing Fees to reflect ongoing
commitments and needs. On-going savings
Infrastructure )
Other Current Expenses - Bdgt I | $50,500 | ~$35,500 | $15,000 | X | 1 ] $50,500 | $35,500 | $15,000 [ X |
Reduce budgeted amount for Street Use and Mapping to reflect historical :
DPW-2 underspending. The Department spent $31,342 in FY 2018-19.
: On-going savings .
Permanent Salaries | [ $2,435847 1  $2,400847] ~ 335000 X | | | $2,519)919 |  $2,484,919 | $35,000 | X |
DPW-3 ’ - Reduce budgeted amount for Permanent Salaries to reflect Departmeént's needs.
: : ' On-going savings
Retire Clty Misc [ [ $508,405 | $490,905 | s17,500 ] x| T T |~ $548,053 | $530,553 | . $17,500 | X |
* |Reduce budgeted amount for Retirement Miscellaneous to reflect Department's
N | DPW-4 needs. :
o On-going savings
N Operations .
1 Ton Pickup Truck 1.00] - 0.00] 574,811 | 50 | 574811 X | X T sol ]
DPW-5 Deny rep{acemént of 1 Ton pickup truck with utility bed. The Department does
not need this vehicle. = One-time savings
Equipment Purchase Budget ] [ 5773,217 | $738,000 | 335,217 | X | X | | $171,826 | $171,826 | sol T
DPW-6 ) Reduce amount budgeted for one-time equipment purchase budget fo reflect
Department invoices. One-time savings .
Facilities Maintenance ' [ - [ - $492,486 [ 5442,486 | 550,000 | X | [ [ $517,410 | $467,110 | $50,000 [ X | .
DPW-7 Reduce Facilities and Maintenance budget to reflect past spending and future ‘
needs. On-going savings .
Permanent Salaries [ 1 $20,443,765 | 520,093,765 | $350,000 | X | ! ] 821,274,160 [ $20,924,160 | $350,000 | |
DPW-8 : Reduce budgeted amount for Permanent Salaries to reflect Department's needs.
. |On-going savings
Retjre City Misc | [ %4306,221] 34,131,221 ]  $175000 ] X ] ] | %4,665543 | 54,490,543 | $175,000 | |
DPW-9 Reduce budgeted amount for Retirement Miscellaneous to reflect Department's
. needs. On-going savings .
Prof & Specialized Services | [ $823,000] $723,000 | $100,000 | X | [ ] $823,000 | $723,000 | $100,000 [ |

W GF=General Fund

1T =0OneTime Budget and Finance Committee, June 19, 2019



Recommendations of the Budgeu and Legisiative Analyst
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

LYo

D
~

DPW - Department of Public Works . _
FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF{ 1T | From | To From To Savings GF | 1T
Reduce to reflect large carry forwards from FY 2018-19, and uncertainty of
DPW-10 timeline for Prop Cinspectors-contract, The Department has historically
underspent in this category. ’ On-going savings
FY 2019-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund $110,028 $1,292,500 $1,402,528 General Fund 30 $667,500 $667,500
Non-General Fund S0 S0 $0° Non-General Fund 50 . $625,000 $625,000
~ Total $110,028 $1,292,500 $1,402,528 Total 50 $1,292,500 $1,292,500

GF = General Fund
1T=0neTime

Budget and Finance Committee, June 18, 2019



DEPARTMENT: - REC— RECREATION AND PARKS

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $219,484,346 budget for FY 2019-20 is $11,373,593 or 4.9%
less than the original FY 2018-19 budget of $230,857,939.

Personnél Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 940.55 FTEs,
“which are 13.67 FTEs more-than the 926.88 FTEs in the original FY 2018-19 budget. This
represents a 1.5% increase in FTEs from the original FY 2018-19 budget. '

Revenue Changes

- . . .
The Department’s revenues of

RNt}

than FY 2018-19 revenues of 51

YEAR TwoO: FY 2020-21

Budget Changes

The Department’s proposed 3216,082,258 budget for FY 2020-21 is $3,402,088 or 1.6% less
than the Mayor’s proposed FY 2019-20 budget of $219,484,346.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 959.04 FTEs,
which are 18.49 FTEs more than the 940.55 FTEs in the Mayor’s proposed FY 2019-20

budget. This represents a 2% increase in FTEs from the Mavyor’s proposed FY 2019-20
budget.

Revenue Changes

The Department's revenues of $132 848,923 in FY 2020-21, are $4, 614 458 or 3.4% less than
FY 2019-20 estimated revenues of$137 463,381.

BOARD dF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDAT!ONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
" FY 2019-20 AND FY 2020-21

DEPARTMENT: - ___REC —~ RECREATION AND PARKS

' SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17  FY2017-18 FY 2018-19 FY 2019-20

Budget Budget . Budget Budget Proposed
‘Recreation and Parks 178,699,338 208,806,728 ° 221,545,353 230,857,939 219,484,346 .
FTE Count : 916.35 935.45 934.24 ’ 926.88 940.55

The Department’s budget increased by $40,784,408 or 22.8% from the. -adopted‘ budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by 24.2
or 2.6% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

- FY 2019-20

The Department’s proposed FY 2019-20 budget has decreased by $11,373,593 largely due to
the completion of capital projects partially offset by salary and benefit increases and new
initiatives made possible by the Department’s Proposition B (2016) baseline funding growth.

FY 2020-21

The Department’s proposed FY 2020-21 budget has decreased by $3,402,088 largely due to
continued decreases in capital expenditures partially offset by salary and benefit increases and
baseline growth enabled by Proposition B. '

SAN FRANCISCO BOARD OF SUPERVISORS ,‘ BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
'FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: REC — RECREATION AND PARKS

.

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$368,667 in FY 2019-20. Of ‘the $368,667 in recommended reductions, $265,717 are
ongoing savings and $102,950 are one-time savings.

In addition, the Budget and Legislative Analyst recommends closing.oﬁt prior year
unexpended encumbrances of $112,542.58, for total General Fund savings of $481,209.58,

YEAR TwoO: FY 2020-21

The Budget and Legislative Analyst's recommended reductions to the proposed budget total
$291,577 in FY 2020-21. Of the $291,577 in recommended reductions, 5260 262 are
ongomg savings and $31,315 are one- -time savings.

SAN FRANCISCO BOARD OF SUPERVISORS - BUDGET AND LEGISLATIVE ANALYST .
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Recommendations of the Budge: and Legislative Analyst

For Amendment of Budget tems in the FY 2019-20 and

REC - Recreation and Parks

FY 2020-21 Two-Year Budget

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF| 1T | From | Tn From To Savings GF | 1T
REC Operations - Structural Maintenance
0932 Manager IV 1.00 0.00 $171,065 $0 $171,065 | X 1.00 | 0.00 $177,523 50 5177,523 | X
Mandatory Fringe Benefits 466,893 $0 366,893 | X $71,273 $0.00 871,273 | X
0923 Manager | 0.00 1.00 $0 $132,989 {5132,989}] X 0.00 ] 1.00 S0 $142,861 (5142,861) X
Mandatory Fringe Benefits $0 $55,431 {$55,431)] X 50 $63,166.00 ($63,166)] X
REC-1 Total Savings 549,538 : Total Savings 542,768
Deny proposed upward substitution of 1.00 FTE 7263 Maintenance Manager to
1.00 FTE 0932 Manager [V. The Structural Maintenance Division is already served
by a Deputy Director Hll, a Manager |}, a Manager I, and other lower level ’
supervisors. We consequently recommend a 0923 Manager | classification as a
more appropriate manager position for this role, On-going savings.
7239 Plumber Supervisor | 1.00 0.00 $145,335 $0 §145,335 | X 1.00 | 0.00 $150,822 50 $150,822 | X
Mandatory Fringe Benefits $59,968 S0 $59,968 | X $63,738 $0.00 $63,738 | X
7213 Plumber Supervisor | 0.00 1.00 50 $131,851 (§131,851)] X 0.00 ] 1.00 $0 $136,829 (5136,829)] X
Mandatory Fringe Beneflts S0 | $56,556 (§56,556)] X 50 $59,964.00 {§59,964)] X
. Total Savings 516,896 Total Savings 517,767 :
) REC-2 Deny proposed upward substitution of 1.00 FTE 7213 Plumber Supervisor | to 1.00
n FTE 7238 Plumber Supervisor Il, Plumber Supervisor | Is already a supervisorial job
3 class responsible for managing Journeyman plumbers (11 plumbers and 2
steamfitters are currently assigned to the Structural Malntenance Division), while
Plumber Supervisor II's supervise Plumber Supervisor I's {per SFDHR). This
Division will have no other Plumber Supervisor I's If the proposed substitution
takes place. On-going savings. .
Non Personnel Services | $540,755 | $470,378 | $70377 | X | ] ! 540,755 | $470,378 | $70,377 | X |
Total Savings 570,377 Total Savings 570,377
REC-3 '
Reduce budget for non-personnel services to reflect historical underspending in
this area. . On-going savings.
REC Finance
Materials and Supplies ! $795,300 | $682,800 | $112,500 | X | 4795,000 $682,800 $112,200 | X
Total Savings $112,500 Tota! Savings $112,200
REC-4 -
Reduce Materials and Supplies budget to reflect underspending in this area. On-going savings.
()]

0 Ge= General Fund

1T = One Time Budget and Finance Committee, June 19, 2019



) Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

REC - Recreation and Parks

- FY 2019-20 FY 2020-21
FTE Amount FTE Amount
: \
Rec # Account Title From To From To Savings GF| 1T | From| 7o From To Savings GF| 1T
REC Administration - Parks and Open Spaces .
Mower l [ . $0 | 0. so] x | x $31,315 $0.00 $31,315 | X | X
Totol Savings 30 Total Savings $31,315
REC-5 ) ) g
Deny proposed purchase of JD 1445 with Flalldek mower unit, The
Department has B0 other mowers that could potentially be reassigned for
One-time savings In FY 2020-21. this purpose.
9993 Attrition Savings ($711,723) ($781,273) $69,550 | X | X 50 0] x| x
1
Mandatory Fringe Benefits ($344,878) ($378,278) $33;,400 | X | X 30 S0 X | X
REC-6 Total Savings 5102,950 ) Total Savings S0
Increase attrition savings due to delayed hiring of 3232 Marina Assistant. One-time savings.
REC Human Resources )
0933 Manager V . 1.00 0.00 $184,495 $0 $184,495 | X 1.00 | 0.00 $191,460 30 $191,460 | X
Mandatory Fringe Benefits 569,869 $0 $69,869 | X $74,485 $0.00 $74,485 | X
0932 Manager IV 0.00 1.00 S0 $171,065 ($171,065)] X ' 0.00 ] 1.00 $0 $177,523 (5177,523)| X
REC.7 |Mandatory Fringe Benefits $0 $66,893 ($66,893)] X S0 $71,273.00 (71,273} X
g Total Sqvings 516,406 Total Savings 517,149
o
co Deny proposed upward substitution of 1.00 FTE G932 Manager IV to 1.00 FTE
0933 Manager V. The existing classification is sufficient for the responsibllities
associated with this position. On-going savings.
FY 2019-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total Cne-Time Ongoing Total
General Fund $102,950 $265,717 $368,667 General Fund $31,315 §260,262 $291,577
Non-General Fund 50 30 50 Non-General Fund 30 $0 30
Total $102,950 $265,717 $368,667 Total $31,315 $260,262 $291,577
o)}

O GF = General Fund
1T = One Time

Budget and Finance Committee, June 18, 2019




DEPARTMENT: REC — RECREATION AND PARK DEPARTMENT

2017 | 260684 10080 | 0000018466 | IMPARK 10001738 |  $19,872.00
2016 | 262684 10080 | 0000011536 | SAN FRANCISCO PARKING INC 10001738 | $14,400.00
2017 | 262604 roogo | 0000036820 | KONICA MINGLTA BUSINESS SOLUTNS USA | 10001738 | $14,000.0

T ot6 | 262684 10080 | 0000013773 | OTIS ELEVATOR CO 10001738 | $10,000.00
2017 | 150609 12360 | 0000003319 | TOURNAMENT PLAYERS CLUB OF CALIF INC | 10001737 |  $43,310.17
5016 | 150700 12360 . | 0000015410 | GOLDEN GATE PETROLEUM 10001737 | $10,960.41

' Total $112,542.58
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DEPARTMENT: HSS— HEALTH SERVICE SYSTEM

-YEAR ONE: FY 2019-20

Budgef Changes

The Department’s proposed $12,172,648 budget for FY 2019-20 is $540,626 or 4.6% more
than the original FY 2018-19 budget of $11,632,022.

Personnel Changes

The number of full-time equivaler{t positions (FTE) budgeted for FY 2019-20 are 50.15 FTEs,
which is 0.42 FTE less than the 50.57 FTEs in the original FY 2018-19 budget. This represents
a 0.8% decrease in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's revenues of $12,172,648 in FY 2019-20, are $540,626 or 4.6% more than
FY 2018-19 revenues of $11,632,022.

YEAR TWO: FY 2020-21

Budget Changes

The Department’s proposed $12,659,035 budget for FY 2020-21 is $486,387 or 4.0% more
than the Mayor’s proposed FY 2019-20 budget of $12,172,648.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 50.12 FTEs,
which is 0.03 FTE less than the 50.15 FTEs in the Mayor’s proposed FY 2019-20 budget. This
represents a reduction of less than 1% from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $12,659,035 in FY 2020-21, are $486,387 or 4.0% more than
FY 2019-20 estimated revenues of $12,172,648.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEG‘IS'LATIVE ANALYST
FOR AMEENDMENT OF BUDGET ITEMS
FY 2019-20.AND FY 2020-21

DEPARTMENT: : . HSS - HEALTH SERVICE SYSTEM

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20

Budget Budget Budget Budget - Proposed
Health Service System 10,726,620 10,918,665 11,444,255 - 11,632,022 12,172,648
FTECount . 50.80 51.36 50.99 51.00 50.00

The:Department’s budget increased by $1,446,028 or 13.5% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count decreased by 0.8
or 1.6% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department S proposed FY 2019:20 budget has increased by $540,626 largely due to salary
and benefit cost increases. :

FY 2020-21

The Department’s proposed FY 2020-21 budget has rncreased by $486 387 largely due to salary
and benefit cost increases.

SAN FRANCISCO BOARD OF SUPERVISORS
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R[‘-:CO‘AIVIMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST-
FOR AMENDMENT OF BUDGET ITEMS . ’
FY 2019-20 AND FY 2020-21

DEPARTMENT: i HSS — HEALTH SERVICE SYSTEM

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total

| $84,402 in’ FY 2019-20. Of the $84,402 in recommended reductions, $52,887 are ongoing
savings and $31,514 are one-time savings. These reductions would still allow an increase of;
. $456,224 or 3.9% in the Departmént’s FY 2019-20 budget. '

YEAR Two: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
SSZ,SOS in FY 2020-21. Of the $62,605 in recommended reductions, $62,605 are ongoing -
savings and none are one-time savings. These reductions would still allow an increase of
$423,782 or 3.5% in the Department’s FY 2020-21 budget.

SAN FRANCISCO BOARD OF SUPERVISORS . ’ BUDGET AND LEGISLATIVE ANALYST
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. Recommendations of the Budgew and Legislative Analyst
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

HSS- Health Service System

FY 2018-20 FY 2020-21
FTE Arnount FTE Amount
Rec # Account Title From To From To Savings GF | 1T | From To From To Savings GF | 1T
H55 Health Service System :
9993 Attrition Savings (2.35)] (2.58) ($258,564) | ($283,870) B $25,306 (2.38)] (2.66) ($271,717) ($303,113) $31,396
Mandatory Fringe Benefits {3110,378)] {$121,181) $10,803 ($118,682) {$132,395) 513,713
HSS-1 : Total Savings 536,109 Total Savings 545,109
Increase Attrition Savings to reflect anticipated delays in hiring and vacancies, The . .
. , i Ongoing savings.
Department had salary surpluses in the past five years.
2819 Assistant Health Educator 1.00 Q.77 $94,333 572,636 521,687 X
Mandatory Fringe Benefits $42,686 $32,868 $9,818 X
H53-2 Total Savings 531,514 . Total Savings
Reduce 1.0 FTE 2819 Assistant Health Educator by-0.23 FTE to reflect anticipated {One-time savings.
delays in hiring. The Department had salary surpluses in the past five years.
1827 Administrative Services
Manager 1.00 0.00 $119,848 $0 $119,848 1.00 | -0.00 $124,372 ) $124,372
Mandatory Fringe Beneflts ) 550,137 [l $50,137 ’ $53,200 50 $53,200
5
3 1844 Senlor Management Assistant 0,00 1.00 S0 $107,360 ($107,360) 0.00 ! 1.00 S0 $111,413 {$111,413)
) Hss-3 [Mandatory Fringe Benefits 545,847 ($45,847) ) $48,663 (648,663)
Total Savings $16,778 Total Savings 517,496 :
Reclassify 1827 Administrative Services Manager position as 1844 Senior
Management Assistant to reflect correct classification for the duties of this Ongoing savings.
position.
FY 2019-20 FY 2020-21
Total Recommended Reductlions Total Recommended Reductlons
One-Time Ongoing Total One-Time Ongoing Total
‘General Fund $16,072 $26,972 543,045 General Fund 30 $31,929 $31,929
Non-General Fund $15,442 $25,915 $41,357 Non-General Fund 30 $30,677 $30,677
Total $31,514 $52,887 $84,402 Total $0 $62,605 $62,605
~
P GF = General Fund ' V
: Budget and Finance Committee, June 19, 2013

1T = One Time



DEPARTMENT: TTX- TREASURER/ TAX COLLECTOR

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $41,948,119 budget for FY 2019-20 is $2,533,406 or 6.4% more
than the original FY 2018-19 budget of $39,414,713.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 209.62 FTEs,
which are 2.34 FTEs more than the 207.28 FTEs in the original FY 2018-19 budget. This
represents a 1.1% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department’s revenues of $16,890,202 in FY 2019-20 are $1,058,522 or 6.7% more than
FY 2018-19 revenues of $15,831,680.

YEAR TwO: FY 2020-21

Budget Changes

The Department’s proposed $41,937,466 budget for FY 2020-21 is $10 653 or less than 0. 1%
less than the Mayor’s proposed FY 2019-20 budget of $41,948,119.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 203.70 FTEs,
which are 5.92 FTEs less than the 209.62 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 2.8% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $16,061,223 in FY 2020-21 are $828,979' or 4.9% less than FY
2019-20 estimated revenues of $16,890,202.

BOARD OF SUPERVISORS ~ BUDGET & LEGISLATIVE ANALYST
2674

TE



RECOMM'EN'DATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGE\' ITEMS
FY 2019-20 AND EY 2020-21

DEPARTMENT: . TTX—TREASURER/TAX COLLECTOR

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGEY YEAR EXPENDITURES AND FTE AUTHORITY:

"~ FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20

Budget Budget Budget ~ Budget Proposed
Treasurer/Tax Collector 39,243,067 42,206,966 = 41,102,255 38,414,713 41,948,119
FTE Count - ¢ 218.81 218.64 207.42 207.28 209.62

The Department’s budget increased by $2,705,052 or 6.9% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count decreased by 9.19
or 4.2% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20. '

- FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $2,533,406 largely due to

increases of $1,536,433 in salaries, $771,135 in fringe benefits, and $426,218 in services of
other departments. :

FY 2020-21

The Departrr‘\e.nt’s proposed FY 2020-21 budget has decreased by $10,653 largely due to
decreases -of $551,163 in non-personnel services. These reductions are partially offset by
increases of $448,187 in fringe benefits,

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST -
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTM ENT: . TTX -~ TREASURER/TAX COLLECTOR

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$274,054 in FY 2019-20. Of the $274,054 in recommended reductions, $36,578 are ongoing
savings and $237,476 are one-time savings. These reductions would still allow an increase of
$2,259,352 or 5.7% in the Department’s FY 2019-20 budget. ’

In addition, the Budget and Legislative Analyst recommends closing out prior year

unexpended encumbrances of $41,460 ($36,054 derived from the General Fund), for total
General Fund savings of $310,108.

YEAR TWO: FY 2020-21

" The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$36,578 in FY 2020-21. All of the $36,578 in recommended reductions are ongoing savings.

SAN\FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budge. and Legislative Analyst
For Amendment of Budget Items in'the FY 2019-20 and FY 2020-21 Two-Year Budget

TTX - Treasurer/Tak Collector

FY 2019-20° FY 2020-21
FTE " Amount FTE Amount
Rec # Account Title From ‘To | From To Savings GF | 1T | From | To From To Savings GF | 1T
o TTX Collection : : )
Software Licensing Fees [ $115,000- ] $65,000 | $50,000 | X [ X [ T 1 0] |
TPXA Reduce Software Licensing Fees in the Coljections Division to reflect historical
underspending in this area. One-time savings ~
Professional & Specialized ] )
Services-Budget $239,000 $189,000 $50,000 | X | X $0
TTX-2 Reduce Professional and Specialized Services Budget in the Collections Division to .
: reflect hlstoncal underspending in this area. One-time savings
{9993 Attrition Savings {$108,046) ($155,179) $47,133 [ X | X 50
Mandatory Fringe Benefits ($49,968) (§72,371) ©$22,403 1 X | X $0
Total Savings $69,536 Total Savings S0
TETEasE ATEToN SAVIngs to refiect Nirmg urnelne ror LU FI1E 4308 Senior -
Collections Officer position and 1.0 FTE 4310 Commercial Division Assistant
TTX-3 Supervisor position. 4310 Commercial Division Assistant Supervisor position has
been vacant since 9/26/2015 This adjustment would assume hiring dates of
September 1, 2019 for the 4308 Senior Collections Officer position and October 1;
. 2019 for the 4310 Commercial Division Supervisor Position, rather than July 1,
o 2018, These positions are in various stages of the hiring process and will take )
~J . additional time to fill, . One-time savings
~ 9993 Attrition Savings (5680,878) ($694,332) $13,454 | X | X 50
) Mandatory Fringe Benefits ($293,760) ($299,710) $5,950 | X 7| X $0
Total Savings $19,404 Totdl Savings S0
Increase Attrition Savings t6 better reflect hiring timeline for 0.8 FTE 4220 Tax .
TTX-4 Auditor-Appraiser positions. 4220 Tax Auditor-Abpraiser positions have been
vacant since 9/25/2017, 5/12/2018, and 6/4/2018. This adjustment would reflect
an approximate hiring date of September 1, 2019 for the Tax Auditor-Appraiser
positions, The Department is still awaiting an eligible list of candidates and the
. positions will take time to fill.- : One-time savings . :
Temporary-Miscellaneous 0.83 0.64 $86,708 | $66,708 | $20,000 | X | 0.81| 0.62 $86,708 566,708 $20,000 | X
Mandatory Fringe Benefits 56,867 | $5,289 | $1,578 | X | - 56,867 $5,289.00 $1,578 | X
Txes Total Savings $21,578 Total Savings _'521,578
Reduce Temporary Salaries in the Collections Division to reflect historical
underspending in this area, Ongoing savings
~J

QO GF=General Fund
1T =0One Time

Budget and Finance Committee, june 18, 2019




TTX - Treasurer/Tax Collector

Recommendations of the Budget and Legislative Analyst

For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

FY 2018-20 - FY 2020-21
FTE Amount - FTE Amourit
Rec# Account Title From To From To Savings GF| 1T { From | To |- From To Savings .GF | 1T
9993 Attrition Savings ($1,363,680) {$1,397,340) $33,660 1 X | X : ] $0 :
Mandatory Fringe Benefits (5598,269)1. (5613,145) $14,876 | X | X $0
Total Savings 548,536 Total Savings 30
TTX-6 Increase Attrition Savings to better reflect hiring timeline for vacant 2.0 FTE 4220
Tax Auditor-Appraiser positions. The Department Is awaiting an eligible list of
candidates and positions will take time to fill. Adjustment reflects anticipated hire
date of September 1, 2019. ' One-time savings : .
Materials & Supplies-Budget [ $22,300 |- $12,300 | 510,000 | X ] ] ! $22,300 | $12,300 | $10,000 | X |
TTX-7 : : .
‘ Reduce Materials'and Supplies Budget in the Business Tax Section of the Collection| . )
. . 274054 Division to reflect historical underspending in this area. ) ] OngoiAng savings .
Materials & Supplies-Budget ] | $15,000 [ $10,000 | $5,000 [ X | I $15,000 | 510,000 | 85,000 ] X [
Reduce Materials and Supplies Budget in the Property Tax Section of the Coliection
N Division to reflect historical underspending in this area. Ongoing savings’
o o . :
~ FY 2018-20 FY 2020-21
o Total Recommended Reductions " Total Recommended Reductions
One-Time Ongoing . Total .One-Time Ongoing Total
General Fund $237,476 " 336,578 $274,054 ~ General Fund 30 $36,578 $36,578
Non-General Fund S0 $0 30 Non-General Fund S0 $0 $0
Total $237,476 $36,578 $274,054 | Total $0 - $36,578 -$36,578
!
~l

O GF=General Fund
1T = One Time

Budget and Finance Committee, June 13, 2019.



DEPARTMENT: TUX~— OFFICE OF THE TREASURER & TaX COLLECTOR

ode
2017 | 232344 12550 0000011502 | San Francisco Unified School District 10001230 $5,405
2017 § 232344 10000 0000023798 { CKR Interactive 10001748 T $2,079
2017 | 232349 10000 0000024150 | Bondedge Solutions L1L.C 10001751 $12,206
2017 232352 10000 0000016611 | Languageline Solutions (SM) 10001750 $1,255
2017 ¥ 232348 10000 0000024150 { Bondedge Solutions LLC 10001751 $2,000
2018 | 232351 10000 0000021899 | Daily Journal Corporation 10001751 $11,760
2018 232344 10000 DDOOD16611 | Languageline Solutions (SM) 10001748 | $6,755
General Fund Total $36,054
Non-General Fund Total - $5,405
Total $41,460
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DEPARTMENT: ECN—-EcoNOMIC AND WORKFORCE DEVELOPMENT

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $84,731,821 budget for FY 2019-20 is $17,262,337 or 25.6%
more than the original FY 2018-19 budget of $67,469,484.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 108.53 FTEs,
which are 6.45 FTEs more than the 102.08 FTEs in the original FY 2018-19 budget. This
represents a 6,3% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's revenues of $28,324,449 in FY 2019-20, are $1,272,522 or 4.7% more
than FY 2018-19 revenues of $27,051,927. '

YEAR TWO: FY 2020-21

Budget Changes

The Department’s proposed $70,033,823 budget for FY 2020-21 is 514,697,998 or 17.3%
less than the Mayor’s proposed FY 2019-20 budget of $84,731, 821

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 109.55 FTEs,
which are 1.02 FTEs more than the 108.53 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 0.9% increase in FTEs from the Mayor's proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $27, 965 317 in FY 2020-21, are $359,132 or 1.3% less than FY
2019-20 estimated revenues of $28,324,449.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: ECN — ECONOMIC AND WORKFORCE DEVELOPMENT

- SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 . FY 2016-17 FY 2017-18 FY 2018-19 FY 2018-20

Budget Budget. Budget Budget Proposed
Economic and Workforce Development 41,022,912 58,162,818 62,341,959 67,469,484 84,731,821
FTE Count . 97.94 105.91 104.48 102.08 - 108.53

The Department’s budget increased by $43,708,909 or 106.6% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
10.59 or 10.8% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2015-20

The Department’s proposed FY 2019-20 budget has increased by $17,262,337 largely due to
increases of 515,783,111 in community-based organizations and $3,008,473 in non-personnel
services. The increases are partially offset by a decrease of $3,001,051 in programmatic
projects. ' '

These increases reflect new investments in small business and nonprofits, along with staffing
increases for workforce and neighborhood programming.

FY 2020-21

The Department’s proposed FY 2020-21 budget has decreased by $14,697,998 largely due to

decreases of $13,990,423 in community-based organizations and $2,001,864 in non-personnel
services.

These reductions reflect the termination of one-time small business, nonprofit and youth
workforce investments.

© SAN FRANCISCO BOARD OF SQPERV)SORS ' ‘ BUDGET AND LEGISLATIVE ANALYST
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RECOMIMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 aND FY 2020-21

DEPARTMENT: . ECN — EcoNomiC AND WWORKFORCE DEVELOPMENT

RECOMMEN DATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$723,330 in FY 2019-20. Of the $723,330 in recommended reductions, $251,594 are

" ongoing savings and $471,736 are one-time savings. These reductions would still allow an
increase of $16,539,007 or 24.5% in the Department’s FY 2019-20 budget. '

In addition, the Budget and Legislative Analyst recommends closing out prior year
unexpended encumbrances of $321,494 ($221,494 derived from the General Fund), for total -
General Fund savings of $619,943.

Our reserve recommendations total $1,250,000 in FY 2019-20, all of which are one-time.

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’'s recommended reductions to the proposed budget total
$298,783 in FY 2020-21. All $298,783 of the recommended reductions are ongoing savings.

SAN FRANCISCO BOARD OF SUPERVISORS . ) BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget ahd Legislative Analyst
For Amendment of Budget items in the FY 2019-20 and FY 2020-21 Two-Year Budget

ECN - Economic and Workforce Development

Rec #A

Account Title

FY 2019-20

FY 2020-21

FTE. Amount

FTE

Amount

From To From . - To Savings GF 17T

From ‘ To From

To

Savings' GF

iT

ECN Workforce Development

9993 Attrition Savings

{§157,914) ($249,627) $91,713 1 X | X

50

Mandatory Fringe Benefits

($106,026)

($65,568) $40,458 | X | X

S0

ECN-1

Total Savings 5132,171

Total Savings

50

increase Attrition Savings to reflect hiring timeline for vacant 1.00 FTE 0931
Manager |ll position and 1.00 FTE 0923 Manager Il position in CityBuild, reflecting
approximate start date of January 1, 2020 (total savings of $216,569). However,
adjust initial Attrition Savings budget from $223,482 to $139,084, representing
the savings of a vacant 1.00 FTE 9772 Community Development Specialist .
position, to ensure that CityBuild can meet its staffing needs in FY 2013-20. The
result is a net increase in Attrition Savings of $132,171.

Cne-time savings.

9993 Attrition Savings

50 {555,820] $55,820-| X

S0

{$57,827)

$57,927 | X

Mandatory Fringe Benefits

523,548 | X

$0 [$23,548)

S0

(525,001

$25,001 | X

ECN-2

Total Savings. 579,368

Total Savings

582,928

Increase Attrition Savings to better reflect possible vacancies in Waorkforce
Development Division, Attrition Is currently budgeted at approximately 4.9 .
percent of the Division's salary and benefit costs {excluding CityBuild), and
adjustment would increase attrition to approximately 7.9 percent. Adjustment is
equivalent to vacancy of 0.50 FTE 9774 Senior Community Development Specialist
position,

Ongoing savings

szs;oool X ]

Prof & Speciaiizéd Svcs-Bdgt

[ | $175,000 | $150,000 | 825,000 | X |

[ 1

$175,000 |

$150,000 |

ECN-3

Reduce funding in the Professional and Specialized Services Budget for Workfarce
Development to reflect historical underspending in this area,

Ongoing savings

(@0]
> GF = General Fund

17 = One Time Budget and Finance Committee, June 19, 2019
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Recommendations of the Budget and Legislative

Aﬁélyst

‘For Amendment of Budget ltemsin the FY 2019-20 and FY 2020-21 Two-Year Budget

ECN - Economic and Workforce Development

Rec #

- FY 2018-20

FY 2020-21

FTE Amount

FTE

Amount

From To

From To Savings GF | 1T

From To

From.

To

Savings

GF

1T.

Account Title

ECN Economic Development

9993 Attrition Savings

($85,733) ($113,643) $27,910 | X | X

W]

Mandato

($47,121) $11,774 § X | X

($35,347)

S0

ECN-4

ry Fringe Benefits

539,684

Total Savings 50

Increase Attrition Savings to reflect hiring timeline for vacant 1,00 FTE 9774
Senior Community Development Specialist position, Request to fill has been
approved, but position will take time to fill. Adjust Attrition Savings to reflect
approximate start date of October 1, 2018.

One-time savings.

9774 Senior Community
Development Specialist |

077{ 0.0 $85,962 50 $85,962 | X

1.00 | 0.00

$115,853 |

$0

$115,853

$36,264 S0 $36,264 | X

$50,002

-50.00

$50,002

ECN-5

Mandatory Fringe Benefits

Total Savings 5122,226

Total Savings

$165,855

Eliminate new 0.77 FTE 5774 Senior Community Developfﬂent Specialist |
position. Position is requested to assist cannabls equity businessés with the -
permitting and licensing processes. Position duties are similar to other new 1820
Junior Administrative Analyst positions requested by the City Administrator's
Office for the Office of Cannabis. The Office of Cannabis has the capacity to do
this work with exiting staff, and an additional position within OEWD is not

needed. . .

|Ongoing sévings

GF = General Fund

. 1T =0ne Time

Budget and Finance Committee, June 19, 2018




Recommendations of the Budget and Legislative Analyst
For Amendment of Budget ltems in the FY 2018-20 and FY 2020-21 Two-Year Budget

ECN - Economic and Workforce Development

FY 2019-20 FY 2020-21

FTE Amount ' FTE Ameunt
Rec # Account Title From To From To Savings GF| 1T | From | To From To Sain'ngs GF | 1T
ECN Real Estate Development
Programmatic Projects-Budget 54,908,127 $4,730,100 $178,027 X . 30

Reduce project budget to reflect hiring timeline for vacant off-budget 1.00 FTE
0933 Manager V position and 1.00 FTE 5502 Project Manager | position. Reguest
. to Fill has not been submitted for the 0933 Manager V position. Controller's
ECN-6 report "How Long Does it Take to Hire in the City and County of San
Francisco?"shows management positions take approximately six months to fill.
5502 Project Manager | position has been vacant since 3/26/18 and’is still
pending DHR approval. Adjust Attrition savings to reflect approximate start dates
of January 1, 2020 for the 0933 Manager V position and October 1, 20189 for the
5502 Project Manager | position, Real Estate Devefopment Division is funded by

developer fees and reductions do not provide General Fund savings. 3, 10ne-time savings.
8993 Attrition Savings {§19,957) {$105,391) $85,434 X 50
Mandatory Fringe Benefits (58,386) ($44,806) $36,420 X . S0
Total Savings 5121,854 ) Total Savings ) 50

Increase Attrition Savings to better reflect hiring timeline for vacant 1.00 FTE 0922
Manager | position and vacant 1.00 FTE 1823 Senior Administrative Analyst
ECN-7 Position. The 0922 Manager | position Is pending DHR approval and will take time
to fill. The Request to Fill has not been submitted for the 1823 Senior
Administrative Analyst position. Controller's Office repart "How Long Does it Take
to Hire in the City and County of San Francisco?" shows that Administrative
‘Analyst positions take approximately 4 ménths to fill, Adjust Attrition savings to
reflect approximate start date of November 1, 2019 for these pasitions, Real
Estate Develapment Division is funded by developer fees and reductions do not

98Y¢

provide General Fund savings. : . One-time savings. .
Prof & Specialized Sves-Bdgt 1 ] $450,000 | $425,000 | 525,000] | | | $450,000 | $425,000 | 525000 ]
; Reduce funding in the Professional and Specialized Services Budget for Public-
ECN-8 Private Development to reflect historical tinderspending in this area. Real Estate he
Development Division is funded by developer fees and reductions do not provide
Gengral Fund savings. . Ongoing savings
FY 2019-20 - - . FY 2020-21°
Total Recommended Reductions ' Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing - Total
General Fund $171,855 $226,594 5398,449 General Fund 50 $273,783 $273,783
Non-General Fund $299,881 525,000 $324,881 Non-General Fund S0 $25,000 $25,000
Total $471,736 $251,594 $723,330 Total $0 $298,783 $298,783

(0]
QY GF = General Fund

1T = One Time Budget and Finance Committee, June 19, 2019



Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

ECN - Economic and Workforce Development

FY 2019-20 FY 2020-21

FTE Amount FTE Amount

Rec # Account Title From } To From To - Sav‘més GF| 1T { From] To From . To Savings CGF ) 1T

Reserve Recommendations

ECN Economic Development :
! CBO Services-Budget [ [ $a000000] 2,750,000  $1,250,000 [ X | X I [ . | sol |

Place $1,250,000 in the CBO Services Budget on Budget and Finance Committee
Reserve for the Community Cornerstones project, pending a detailed project
ECN-9 budget and criteria for small business grant recipient selection. Allow
appropriation of $2,700,000 for non-profit space stabilization grants and
: professioﬁal real estate services, Also allow appropriation of 850,000 for small
business technical assistance to support existing small site businesses impacted
by construction upgrades required for small sites. This program is similar to other
OEWD programs, such as the Small Business Revolving Loan Fund. This is a new

989¢

project added by the Mayor's Budget Office. N/A
FY 20158-20 ’ : FY 2020-21
Total Reserve Recommendations Total Reserve Recommendations
One-Time Ongoling Total One-Time Ongoing Total
General Fund 51,250,000 30 $1,250,000 (General Fund $0 50. $0
Non-General Fund s0 30 $0 Non-General Fund| . S0 $0 30
Total $1,250,000 $0 $1,250,000 " Total $0 $0 S0
o]
N GF = General Fund ’
- Budget and Finance Committee, June 13, 2015

1T = One Time



DEPARTMENT: ECN — OFFICE OF ECONOMIC WORKFORCE DEVELOPMENT

2017 } 229991 10770 0000019657 | General Assembly Space Inc. 10000448 . $100,000
2017 | 207766 10010 0000010294 { Success Cénter San Frandisco 10022546 $92,073
2017 | 229991 10010 0000010328 | Street Level Advisors . 10022531 $51,413
2017 § 2067767 10010 0000011806 | SF Chamber of Commerce Foundation-LSF 10022531 $26,813
2017 | 207766 10010 0000007937 | Young Community Developers Inc. .} 10022546 $26,195
2017 | 207767 10020 0000008327 § West Portal Merchants Association Inc. . 10022539 § $25,000
‘ o General Fund Total $221,494

Non-General Fund Total $100,000

Total $321,494

768R7 88



DEPARTMENT: ART — ARTS COMMISSION

YEAR ONE: FY 2019-20

Budget Changes

. The Department’s proposed $28,017,473 budget for FY 2019-20 is $5,075,980 or 22. 1%
more than the original FY 2018-19 budget of $22,941,493.

Personnel Change