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FILE NO. 180038 ORDINANCL O.

[Memorandum of Understanding - Committee of Interns and Residents, Service Employees
International Union]

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021
Memorandum of Understanding between the City and County of San Francisco and the

Committee of Interns and Residents, Service Employees International Union, to

§

implement a “Union Access to New Employees” program.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in sm,qle underlzne ztalzcs Times New Roman font.
Deletions to Codes are in 2
Board amendment additions are in double underllned Avrial font.
Board amendment deletions are in
Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables.

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1
to the 2017-2021 Memorandum of Understanding (“MOU”) between the City and County of
San Francisco and the Committee of Interns ahd Residents, Service Employees International
Union, to implement a “Union Access to New Employees” program.

Amendment No. 1 to thé MOU so implemented is on file with the Clerk of the Board of
Supervisorrs in Board File No. 180038.

Section 2. The Board of Supervisors hereby authorizes the Department of Human

Resources to make non-substantive ministerial or administrative corrections to the MOU.

Section 3. Effective Date. This ordinance shall become effective upon enactment.
Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Acting Mayor Breed
BOARD OF SUPERVISORS Page 1
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Supervisors overrides the Mayor’s veto of the ordinancé.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

KATHARINE HOBIN PORTER
Chief Labor Attorney

n:\labor\as2017\1800050\01244146.docx

Acting Mayor Breed
BOARD OF SUPERVISORS
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AMENDMENT No. 1
TO THE 2017-2021 MEMORANDUM OF UNDERSTANDING
: BETWEEN
THE CITY AND COUNTY OF SAN FRANCISCO
AND
COMMITTEE OF INTERNS AND RESIDENTS SEIU

' The partres hereby agree to amend the Memorandum of Understandmg to add Exhibit D, Umon

Access to New Employees Program, as a new Exhibit, subject to approval by the San Francisco
Board of Supervisors. Exhibit D is attached to this:Amendment and mcorporated by reference._

: FORTHECITY S FORTHEUNION

e O/28) il e
MICkl allahan U S . L R Katy LundgTen

Hum Resources Dlrector e o 'Commrttee of Intems and Resrdents SEIU ‘

Date: i//gl/i 5

Carol Isen
Employee Relations Director

APPROVED AS TQ FORM:

/( ¢

I{atharme Hobm Porter
Chief Labor Attorney
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EXHIBITD

~ UNION ACCESS TO NEW EMPLOYEES PROGRAM

L. Purpose o

lace as promptly as possible after the first dav of emplovment. Within thi 30

calendar days of the start of employment, newly-hired employees will be scheduled
- to attend the next available NEO. NEOs shall be scheduled during an employee’s.
_ - regularly scheduled, paid time. In the event that a newly-hired employee’s regular -
. schedule is outside of a. schedﬂled NEQ, the Department may make a one-time
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: regulrement

o In the event an emg’ loyee does not attend the NEQ that the employee was scheduled
to attend, said employee will be automatically enrolled to attend the next available
- NEO. If the employvee does not attend the subsequently scheduled NEO, the UniOn
i NEO Coordinator may contact the Departmental NEO- coordmator to arrange a
' '-f'meetmg with the emgloy_ee gursuant to Sectlon F N below ST T e

‘provisionai, or as-needed. =

v‘ C . Notice

b -
e

2. Notice of Schedufg For any NEO that takes place on a regular, recurring

e schedule, the sponsoring Department shall be responsibie for providing =~ =~~~

“annual notice to the Union. For NEOs that are not offéred on‘a regu lar,
 recurring schedule, the sponsoring Department shall provide no less than ten



: Unlon NEO Coordmator This requirement shall- agglg. to all NEQs in which
- City personnel provide newly-hired employees with information regarding
- employment status, rlghts2 benefitsz dutlesz resgonslhlhtles2 or any othe
emg ld@ ent-related matters i Ll e SR

300 Notlce of Enrollment Notlce shall lnclude a hst of new emglogee

in this Section II.C.3 Notice of Enrollment Said meeting and conferring
- - shall not be sub]ect to the impasse procedures in Government Code Section
: {3557 The Degartment sgonsormg the NEO shall growde the foregomg

The Department will make best efforts to notlg the Umon NEQO Coordinator
. of any last-minute changes. Onboearding of individual employees for -
. -administrative purposes is excluded from this notice requirement.

-~ - Human Resources. This citywide NEQO shall take place at minimum on a monthly
- basis. Degartments ldentlﬁed in Attachment B will canduct resgectlve Degartmental

o Unlon with thirty g30g calendar daxs notice grlor to movmg a Department from
-~ -Attachment A to B, or vice versa. Eveg City Degartment shall be listed on either
AttachmentA or AttachmentB T RS 47 SEe '

E. Access and Presentatlon At all NEOs2 the Umon shall be afforded thgrztg 30)
minutes to meet with represented new emplovees who are gresent2 unless the
- Union’s Memorandum of Understanding (MOU) provides for more than thirty (30)
minutes. The right of the Union to meet with newly-hired employees is limited to
only those emplovees whose classifications fall within the Union’s bargaining unit.
The City shall ensure grlvacg for the Umon s Ol'lelltath]l! and it shall take glac

© either a grlvate room or a portion of a room with sufficient dlstance from other
activities in the room to limit disruption. The Department responsible for scheduling
the NEO shall be responsible for including Union presentations on the agenda. The
Union’s presentation shall occur prior to any meal break, and will not be conducted
during a scheduled break time. One (1) of the Union’s representatives may be a
Union member designated by the Union. Such member(s) shall be released to attend
under the terms and conditions specified in the MOU. If not otherwise provided for
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in the M(:)Ue the Union may regﬁest release of a Uhibnédesignated member to atte'nd‘ T
~the NEO. Release time shall not be unreasonablg withheld. Said’ reguest shall be :
‘made to the Emplovee Relations Division no less than three (3) business days in'

."'advance of the scheduled NEO.- The Union agrees to hmlt 1ts gresentatmn to onig

.those matters stated in Sectlon H . below S TR T e

: F. Alternate ProcedureS' In the event the Unlon identifies oﬂébf mbi‘e he'w emglogee s
S WhO dld not attend the Umon s gresentatlon as descrlbed in Section E s abc)ve2 th
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- “Union as pr d for in .;above, ora
as Qmwded for in Sec‘mn G a4 below CelEee

G Process for Perlodlc Umon Orlentatmns BX mutual agreementa the Umon NEO

_eve -other-month uarterl or other bas1s

Cmasedof7 L ugpois.



The following Degartments shall maintain existing Union orientation arrangements:
Department of Emergeneg Management2 Sheriff’s Degartment; and Police :
‘ Degartment.

The 311 Customer Serv1ce Call Center shall maintain ex1st1ng gracﬁce VVlﬂl resg ect
to Umon access to 311 Customer Serv1ce Agent Trammg. ’ T .

H. Union Orientatmn Presentatlons: The 'Unlon‘agrees to limlt its presentation to a
‘general introduction to its organization, history, by-laws., and benefits of a
- membership. The Union agrees not to engage in campaigning on behalf of an
individual running for public elected office and ballot measures during the NEQ, or
other topics that would be eons1dered begond general d1scuss10n on the beneﬁts of
Union membersh1g A - R N .

1L Data Provisions

Subject to the limltations contained in CA Government dee Section 35582 the Cig
shall Qrowde the Unmn with- all regulred mformatmn on newly-hired emgloxees to the

onelusmn of each NEQ, the City agrees to provide the Umon with a stand-alone

report containing a list of emplovees, including class1ficat10n code and d1V1s10n2 who
were scheduled toz but did not attend each NEO. - :

IV, Hold Harmless

The Unmn agrees to hold the Clg harmless for any dlsgutes that arlse between the
Union and any new emp_lo_gee over agp_hcatlon of th1s Ag;eement ' .
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ATTACHMENT A"

Adult Probation - : 'Dégartméht of Technology .

* Arts Commission - District Attorney’ sOffic ’
Asian Art Museum S o Ethics Commxsswn :
~ Airport C(jmmission S . FineArts Museum e
Board of Ap Q:Aé'aﬂls;},_r e . L ' Fire Degartment gg;l on-Sworng o
Board of Sugemsors e SRR General Serv1ces Agencg
" Office of Economic & Worhorce { T "Health beerce bgstem .
- Development -~~~ " " - Human Rights Comglssmn e
‘ CahfurmaAcademg of Sc1enceL EE Juvemlel’robatmn Degartmen S :
_ Child Sunnort anvlcesﬁ.~<..-,,;j'-_r..ww_,»,,.f,‘ . _Librar Fye el T e T s
Children, Youth and Their Families . =~ Mayor’s Office
- City Attorney’s Office = - o ... . Office of the Assessor—Recorder T
Ci g Planning Degartment : A _ Office of the Controller -~~~
- Civil Service Commlssmn e g - Office of the: Treasurer/Tax Collector
Commission on the Status of Wemeg - ' P{,\rt of S‘im anc}sca
R Degartment of Buﬂdmg Insgectlon Pubhc Defender § Ofﬁce
Degartment of Environment e _ " Rent Arbltratmn Board L
. Dega@ent of Elections =~ " R - SF Children and Famlhes Commlsswn
Dega@ ent of Homelessnes  SF Emplovees’ Retirement sttem '

Degartment of Human Resources . War Mémqt-i’al & Perfdrmin Arts e

~ Depa ent of: Pohce Accountablh

- Page 6 ij;




ATTACHMENTB

- Airport E

: TR Municigzil Ti‘ansgortation Agéncx.
Department of Emergency Management - Public Utilities Commission .
Department of Public Health - Recreation & Parks Department

San Francisco PublicWorks = Police Department (Non-Sworn)
‘Human Services Ageney =~ ‘ e T
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’ S AMENDN[ENT No. 1
TO THE 2017 -2021 1\/IEMORANDUM OF UNDERSTANDING
THE CITY AND COUNTY OF SAN FRANCISCO
"AND
COMMITTEE OF ]NTERNS AND RESIDENTS SEIU

' The partres hereby agree to amend th Memorandum of Understandmg to add Exhlbrc D Umon
Access toNew Employees Progr I ¢ -2 new: Exhlblt subject to approval by the San Franc1soo :
Board of Supervrsors Exhlbrt D is attached to thrs Amendment and mcorporated by reference

'”'FORTHECITY f | FORTHBUNION

" X Katy Lundgren FTE P _
:,'Commrttee of Interns and Re31dents SEIU

" Human/Resources Diréctor .+

~Carol Isen 4
Employee Relations Director

APPROVED, AS T F ORM:

P / /T

Ii’atharme Hobm Porter
Chief Labor Attorney
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EXHIBIT D

UNION ACCESS TO NEW EMPLO Z ELES PROGRAM

‘ _ I. Purpose

calendar days of the start of employment, nerX—hlred emgloxees will be scheduled _ .
to attend the next avallable NEO NEOs shall be scheduled durmg an emgloxee T
. . : i :

oAb nmd o dlia amsnlorands wirnnl aohadala 3 awdoe f0 ancnmrnadate fhic
auluau_ucut LY LIIC CmELUZCU 3 VY- ULIN a\.ucuulc XA U uul. 48] avpummuuawu LAY

regun'ement

In the event an emgloxee does not attend the NEO that the emp_loxee was scheduled
to attend, said. employee will be automat1callx enrolled to attend the next available
- NEO. If the emplovee does not attend the subsequently scheduled NEO. the Union
NEO Coordinator may contact the Degartmental NEO coordmator to arrange a
meetmg with the emgloxee gursuant to Section F - below I CoTrmE e

Whose gosmons are Eermanentz temgoragg2 full-time, ];art.-tlme2 per diem, seasonal, -
p_rov1s10na15 or as-needed: - — o o . -

C. Notice

1.

to provide the Unlon with a single nomt of contact for each Dep_artment
R ereinafter: Departmental NEO Coordmator - Whlch Wlll be i dated b -the

'Clg and the Umon 01l an as-needed bas1s o

2. Notice of Schedule: For anX NEO that takes glace on a regular, recurring _ _

" . ___ _ schedule; the sponsoring Department shall be responsible for providing =~ . ..

©° . ~annual nétice to the Union. For NEOs that aré not'offéred on a regular; <~ -
recurring schedule; the sponsoring Department shall provide no less than ten '



“actlvmes in the room to hmlt dlsrugtmn The Degartment resgonsﬂ)le for scheduling
Athe NEO shall be resgonSIble for mcludmg Umon gresentatlons on the agegda. Th

under the terms and condltmns sgemﬁed in the MOU. If. not 0therw15e growded fo

Page3 of 7 ‘ S 1/8/2018+
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in the MOU, the Union mitg’ request release of a Union—desigzn ated member to attend RS -f-:; .

the NEO. Release tlme shall not be unreasonablg withheld. Said reguest shall be

made to the Emplovee Relations: Division no. less than three (3) business days in'

. advance of the scheduled NEQ.. The Union agrees to llmlt its gresentatlon to onlg

those matters stated i in Sectlon H ., below.

Alternate Proc‘edﬂres In the event the Union identifies one or more new emplovees .
. who did not attend the Union’s presentation as described in Section E., above, the - .
Umon may contact the Degartmental NEO coordmator to schedule a mutuallX-

dl LICUIAL IULALIUIL lllU UulUll l‘.l?JU \/UUI uulauu ANG e al ll.llcl.ll-dl l‘.l'lJU

. ] Union member dESl@ated bx the Umon! and: such member shall be released to

T attend unaer tne terms ana concutmns specified inthe N'UU if not otnerwme

P TN A T T S

. i AT L
_ réefer Enced in ine HATASTADH And-ihe e ar uubuuu L‘LU,:, :

: 'reguest

eveg—other-month2 guarterlg.z, or other bas1s

Lo Paged of T e 182018 ___




The follog‘ing j)egartments shall'g': Haintain éxis'ting‘ Union orientation ari‘éggements:
Degartment of Emergencx Managementz Sherlff’s Degartmentg and Pohc -

Umon and an new em loy ee over ap hcatmn of ﬂllS A reement A
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' ATTACHMENT A

Adult Probation

" Arts Commission

Asian Art Museum

A ég’ggg_n_t Commlssmn

Board of Appeals -

o Board of Supervisors

Office of 'Eédﬁ&ﬁié’ & Workforce
Develogment R

. Chil

(*ahfogg!:LAcademX 0£Sc1ence

S7 e

ChlldrenE Youth and Thelr Famlhes .

City Attorney’s Office o
Ci g Plannmg Degartmen

C1V11 Semce Commlssmn

Deg a@ tn "eht?df‘ Biﬁldmg Insgecgon S

Department of Environment
Department of Elections
Dega@ ent of Homelessne‘s
Department of Human Resourcg

Degartment of Pohce Accountaglhg .

& uvenile Probation Department

Sunnort Semvoswﬁ_m__,. e e

—oe -Librayy

Department of Technology = .~ =

District éﬁornex S Office
Ethics g:gmmlssmn

S Fme Arts Museum

‘General Serv1ces Agencg

ggg]g_] ggmce bgstem :
Hunian Blghts Commission

Mayor’s Office ) 7
Office of the Assessor—Recorder‘

Office of the Controller

Office of 1;he Treasurer/Tax Collecta o

. 3 Frgnnlgon

B R ELEAANWEI AT

w

SF Children and Families Commlssmn.

SF Emglogees’ Retirement stteg
‘War Meg orial & Performmg Arts

18018,



ATTACHMENTB ..

: A.Alrgort me o e T .iMun1c1gal Transgortatmn Agencg
: Degartment of Emergencg Management - Public Utilities Commission - .~

: Degartment of Public. Health ' _~f ;_ R "v.‘Recreatmn & Parks Degartment
- San Francisco Public Works - RN '

‘ “Human Semces Agencx e
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Ben Rosenfield

OFFICE OF THE CONTROLLER ool
CITY AND COUNTY OF SAN FRANCISCO Todd Rydstrom

Deputy Controller

March 6, 2018

Ms. Angela Calvillo

Clerk of the Board of Supervisors
City Hall, Room 244

1 Dr. Carlton B. Goodlett Place
San Francisco, CA 94102

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City
and County of San Francisco and various collective bargaining units.

Dear Ms. Calvillo,

In accordance with Ordinance 92-94, | submit a cost analysis of amendments to 20 MOUs between the
City and County of San Francisco and various employee collective bargaining units. All of these
amendments implement a “Union Access to New Employees” program as required by California
Government Code Sections 3555 to 3559.

These MOU amendments do not change the compensation of any employee or require additional staff.
Rather, the amendments reorganize the employee orientation process. As the City already has
orientation programs in place, there is no clear cost increase or decrease directly attributable to these

amendments.

If you have additional questions or concerns please contact me at 5547500 or Carol Lu of my staff at
554-7647.

Controller

cc Carol Isen, ERD :
Severin Campbell, Budget & Legislative Analyst's Office

CITY HALL - 1 DR. CARLTON B. GOODLETT PLACE « ROOM 316 » SAN FRANCISCO, CA 94102-4694
PHONE 415-554-7500 » FAX 415-554-7466



. CCSF NEGOTIATIONS 2017
’}{g . | Employee Relations : "
D R City and County of San Francisco Public Employee Committee
{ Department of Human Resources '

Date: November 30, 2017
UNION ACCESS TO NEW EMPLOYEES PROGRAM

L Purpose

The purpose of this agreement is to memorialize the rights and obligations of'the City and the
Union in accordance with CA Government Code Sections 3555-3559, through the creation of a
single, City-wide Union Access to New Employees Program applicable to all City Agencies and
all City Ernp oyee Unions.

II. Notice and Access

A. The City shall provide the Union written notice of, and access to, new employee
orientations (hereinafter NEOs) as set forth below. It is the City’s policy that NEOs are
mandatory for all newly-hired employees. It is the City’s intent that NEOs take place as
promptly as possible after the first day of employment. Within thirty (30) calendar days
of the start of employment, newly-hired employees will be scheduled to attend the next
available NEO. NEOs shall be scheduled during an employee’s regularly scheduled, paid
time. In the event that a newly-hired employee’s regular schedule is outside of a
scheduled NEO, the Department may make a one-time adjustment to the employee’s
work schedule in order to accommodate this requirement.

In the event an employee does not attend the NEO that the employee was scheduled to
attend, said employee will be automatically enrolled to attend the next available NEO. If
the employee does not attend the subsequently scheduled NEO, the Union NEO
Coordinator may contact the Departmental NEO coord1na101 to arrange a meeting with’
the employee pursuant to Section F., below.

B. Application: New employees include, but are not limited to, newly-hired employees
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal,
provisional, or as-needed.

C. Notice

1. Single Point of Contact: The Union agrees to provide the City with a single point
of contact (hereinafter, Union NEO Coordinator) and the City agrees to provide
the Union with a single point of contact for each Department (hereinafter,
Departmental NEO Coordinator), which will be updated by the City and the
Union on an as-needed basis.

2, Notice of Schedule: For any NEO that takes place on a regular, recurring
schedule, the sponsoring Department shall be responsible for providing annual
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D

!«ﬁ Employee Relations
I1 City and County of San Francisco Public Employee Committee

CCSF NEGOTIATIONS 2017

Department of Human Resources

notice to the Union, For NEOs that are not offered on a regular, recurring
schedule, the sponsoring Department shall provide no less than ten (10) business
days’ notice. Said notices shall be provided by email, to the Union NEO
Coordinator. This requirement shall apply to all NEOs in which City personnel
provide newly-hired employees with information regarding employment status,
rights, benefits, duties, responsibilities, or any other employment-related matters.

3. Notice of Enrollment: Notice shall include a list of new employees represented by
the Union scheduled to attend the NEO. If practical, the City agrees to provide
additional identifying information 1ncludmg, but not limited to, classification and
department. Six months from enactment, in the event the City is unable to provide
classification and depaitment information in the Notice of Enrollment, the Union
can reopen this Agreement for the sole purpose of meeting and conferring over
the identifying information provided in this Section II.C.3 Notice of Enrollment.
Said meeting and conferring shall not be subject to the impasse procedures in
Government Code Section 3557. The Department sponsoring the NEO shall
provide the foregoing information no less than five (5) business days prior to the
NEO taking place. The Department will make best efforts to notify the Union
NEO Coordinator of any last-minute changes. Onboarding of individual
employees for administrative purposes is excluded from this notice requirement.

D. Citywide and Departmental NEOs: New employees in those Departiments identified in

Attachmerit A shall attend a citywide NEO, sponsmed by the Department of Human
Resources. This citywide NEO shall take place at minimum on a monthly basis.
Departments identified in Attachment B will conduct respective Departmental NEOs, At
the City’s discretion, Departments may be added to or removed from either Attachment A
or Attachment B. For the citywide NEO, DHR will adhere to the Department notice
requitements in Section C., above. The City will provide the Union with thirty (30)
calendar days’ notice prior to moving a Department from Attachment A to B, or vice
versa. Every City Department shall be listed on either Attachment A or Attachment B.

. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to

meet with represented new employees who are present, unless the Union’s Memorandum
of Understanding (MOU) provides for more than thirty (30) minutes. The right of the
Union to meet with newly-hired employees is limited to only those employees whose
classifications fall within the Union’s bargaining unit. The City shall ensure privacy for
the Union’s orientation, and it shall take place without City representatives present. This
requirement can be met by providing either a private room or a portion of a room with
sufficient distance from other activities in the room to limit disruption. The Department
responsible for scheduling the NEO shall be responsible for mcludmg Union
presentations on the agenda. The Union’s presentation shall occur prior to any meal
break, and will not be conducted during a scheduled break time. One (1) of the Union’s
representatives may be a Union member designated by the Union. Such member(s) shall

Page 2 0f 10~



: , CCSF NEGOTIATIONS 2017
ua Employee Relations
D = R City and County of San Francisco Public Employee Committee
Department of Human Resources

be released to attend under the terms and conditions specified in the MOU. If not
otherwise provided for in the MOU, the Union may request release of a Union-designated
member to attend the NEO. Release time shall not be unreasonably withheld. Said
request shall be made to the Employee Relations Division no less than three (3) business
days in advance of the scheduled NEO. The Union agrees to limit its presentation to only
those matters stated in Section H., below.

F. Alternate Procedures: In the event the Union identifies one or more new employees who
did not attend the Union’s presentation as described in Section E., above, the Union may
contact the Departmental NEO coordinator to schedule a mutually-agreeable fifteen (15)
minute time slot for the Union to meet privately with the new employee(s). If the number

- of such identified employees is five (5) or more at a particular location, the Union NEO
Coordinator and Departmental NEO Coordinator will work together to schedule a.

* mutually agreeable thirty (30) minute time slot for the private meeting. One (1) of the
Union’s representatives may be a Union member designated by the Union, and such
member shall be released to.attend under the terms and conditions specified in the MOU.
If not otherwise provided for in the MOU, the Union may request release of a Union-
designated member as provided for in Section E., above. This alternate procedure shall
also apply to any employee who has promoted or transferred into the bargaining unit.

1. The Union NEO Coordinator shall coordinate with the new employee(s)
referenced in the preceding paragraph and the Departmental NEO Coordinator to
schedule a fifteen (15) minute meeting during normally scheduled hours, which

_ shall not be during employee’s break or meal period, for the Union
representative(s) to meet privately with, and provide materials and information to,
the new employee(s). City representatives shall not be present during said
meeting. The Union agrees to limit its presentatlon to only those matters stated in
Section H., below., :

2. _ Inthe event the proposed time cannot be _accommodatéd, the Union NEO
Coordinator and the Departmental NEO Coordinator shall work together to find a
mutually agreeable time within ten (10) business days of the Union’s request.

3. Department of Elections: Any new employee of the Department of Elections who
is classified as Temporary Exempt (Category 16), whose duration of appointment
is one (1) pay period or less, and works on an as-needed work schedule will
receive written materials provided by the Union in lieu of attending a Citywide or
Departmental NEO, a private meeting with the Union as provided for in Section
F., above, or a Periodic Union Orientation as provided for in Section G., below.

G. Process for Periodic Union Ofientations: By mutual agreement, the Union NEO
Coordinator and the Departmental NEO Coordinator may schedule periodic thirty (30)
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CCSF NEGOTIATIONS 2017

!@ Employee Relations
D ﬂ R City and County of San Francisco Public Employee Committee
Department of Human Resources ’

minute Union orientations. Periodic Union orientations may be scheduled on an every-
other-month, quarterly, or other basis.

The following Departments shall maintain existing Union orientation arrangements:
Department of Emergency Management; Sheriff’s Department; and Police Department.

The 311 Customer Service Call Center shall maintain existing practice with respect to
Union access to 311 Customer Service Agent Training.

H. Union Orientation Presentations: The Union agrees to limit its presentation to a general
* introduction to its organization, history, by-laws, and benefits of membership. The Union
agrees not to engage in campaigning on behalf of an individual running for public elected
office and ballot measures during the NEO, or other topics that would be considered
beyond general discussion on the benefits of Union membership.

III. Data Provisions

Subject to the limitations contained in CA Government Code Section 3558, the City shall
provide the Union with all required information on newly-hired employees to the extent it
is made available to the City. In addition, within ten (10) business days of the conclusion of
each NEO, the City agrees to provide the Union with a stand-alone report containing a list
of employees, including classification code and division, who were scheduled to, but did
not attend each NEO.

1V. Hold Harmless

The Union agrees to hold the City harmless for any disputes that arise between the Union
and any new employee over application of this Agreement.
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CCSF NEGOTIATIONS 2017

ﬂ - City and County of San Francisco Public Employee Committee

Department of Human Resources

D' V: ‘Employee Relations

ATTACHMENT A

Adult Probation |
Arts Commission
Asian Art Museum
Airport Commission
Board of Appeals
Board of Supervisors

. Office of Economic & Workforce
Development
California Academy of Sciences
Child Support Services ’
Children, Youth and Their Families
City Attorney’s Office
City Planning Department
Civil Service Commission
Commission on the Status of Women
Department of Building Inspection
Department of Environment '
Department of Elections
Department of Homelessness
Department of Human Resources
Department of Police Accountability

Page 5 of 10

Department of Technology
District Attorney’s Office

. Fthics Commission -

Fine Arts Museum

Fire Department (Non-Sworn)
General Services Agency

Health Service System

Human Rights Commission

Juvenile Probation Department
Library -

Mayor’s Office

Office of the Assessor-Recorder
Office of the Controllér

Office of the Treasurer/Tax Collector
Port of San Francisco

Public Defender’s Office

Rent Arbitration Board

SF Children and Families Commission
SF Employee’s Retirement System
War Memorial & Performing Arts



CCSF NEGOTIATIONS 2017

!//@ Employee Relations :
Dﬂ R City and County of San Francisco ' Public Employee Committee

Department of Human Resources

ATTACHMENT B

Airport : Municipal Transportation Agency
Department of Emergency Management Public Utilities Commission
Department of Public Health Recreation & Parks Department
San Francisco Public Works Police Department (Non-Sworn)

Human Services Agency
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ﬁ [ Employee Relations

D h R ! City and County of San Francisco

i Department of Human Resources
FOR THIE UNIONS

@M ) 11 [23/17

Osha Ashworth, IBEW Local 6 . Date

//%% I f25717

Alex Tonisson, IFPTE Local 21 Date

N7y % m ///25/17

Arthur Gonzalez, lAM -oca 4 Date

CCSF NEGOTIAT!ONS 201 7

Public Employee Committee

FOR THE CITY

M/«i/“ 1fesfiz

. Carol Isen Date

Employee Relations Director

~&7€L&w,é M&ﬁ/ 1/28/17

Raquel Sl vy MEA Date

/-

Dawd Canham, SEIU Local 1021 4)'ue

A sl

Jobeph Bryant, SEIU Local 1021 Date

17/ 935//;

> /.;/2?/7

Fifitz, UAPD Daté
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Employee Relations
City and County of San Francisco
Department of Human Resources

DHR

FOR THE UNIONS

1202117

: E Tim Jenk% : Daie -

Teamsters, Local 856

MWM

Katy Lundgren Date
Comumittee of Interns and Residents, SEIU

Eric Williams . -~ Date
TWU, Local 250-A (Multi Unif)

S Jithedte 0 ity pofealiy

Nlche}h. Fleuuoy Date
Transport Wotkers Union, Local 200

3
4RE., ofesf
3§ Lenny Dhate

Distriet Atiorney Investigatoss’
Association :

Date

hasl = B

Robert}lvarado Date
NCCRC, Carpenters Union, Local 22
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CCSF NEGOTIATIONS 2017

Public Employee Committee

By BN

Litida Shlpley -Date
Building Inspectors Association

oot (?W /1017

Michae! Rainsford Date
Stationary Engincers, Local 39

Eric Williams Date
TWU, Local 250-A (Auto Service Workers)

Vince Courlney Date
LIUNA, Local 261

% 3 ’;? -3
OSSN - 122 ' e
Lamy Mazzola, Ji. - © Date

Phuanhers, Lopal 28

: B - : - v "
Dave fackson l/ Date
Bricklavegs apd’Allied Craftsmen ,

Toﬁy Tofani Date
Carpet, Linoleum & Soft Tile Workers
Local 12, District Council 16




CCSF NEGOTIATIONS 2017
'/g Employee Relations e -
D R City and County of San Francisco Public Employee Committee

Department of Human Resources

FOR THE UNIONS

/}~ p éZL/ /ﬁ[/

-Bée“fch}&ﬁﬂ e i’“‘r/ b Shen fB-m Bartoloniy Michael Pantoja Date
Cement Masons Union Local 300 ‘ Glaziers, Arch. Metal & Glass Workers
Local 12, District Council 16
4/ . /2 / ﬁ’?
/ 1 , : : A
Steve Lutge Date Charlie Hernandez Date
IATSE, Local 16 Ironworkers, Local 377
Chris Moyer Date Chester Murphy Date
Piledrivers, Local Union 34 : Plasterers and Shophands, Local 66
‘ ' - . M ‘ 7 i
/@é&g 123/ 11 L»/Q%K \/fc‘::'w “Liz'of;]%
- Joe Oscar PadLHa , Ddte Rlchaxd Koenig ) Date ‘
Roofers, Local 40 : Sheet Metal Workers, Local 104
| Rome Aloise Date Daniel A. Harrington Date

Teamstes, 'Iﬁll Teamsters Local 853

f ,Mg ;,.z[;_fﬁ» /‘77’;’”

Sean Connolly é " Date Doug Bias Date
Municipal Attoreys’ Association San Francisco City Workers United

Jennifer Billé/ nk
Operating Engineers, Local 3 Teamsters, Local 856 (Supervising RNs)
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| City and County of San Frandisco Public Employee Committee
i Department of Human Resources

Cod,

“Bate

D"ﬁ | Employee Relations

Steve Crouch
Stationary Engineers, Local 39
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City Hall
1 Dr. Carlton B. Goodlett Place, Room 244
San Francisco 94102-4689
Tel. No. 554-5184
Fax No. 554-5163
TDD/TTY No. 554-5227

BOARD of SUPERVISORS

MEMORANDUM

TO: Ben Rosenfield, City Controller, Office of the Controller

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee
Board of Supervisors

DATE: January 16, 2018

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of
Understanding - 2018

The Board of Supervisors’ Government Audit and Oversight Committee has received
the following proposed legislation, introduced by Acting Mayor Breed on
January 9, 2017:

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost
analysis.

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102.

File No. 180033 [Memorandum of Understanding - Service Employees
International Union, Local 1021]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
Service Employees International Union, Local 1021, to implement a “Union Access to
New Employees” program.

File No. 180034 [Memorandum of Understanding - San Francisco District
Attorney Investigators’ Association]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
San Francisco District Attorney Investigators’ Association, to implement a “Union
Access to New Employees” program.



City Hall
1 Dr. Carlton B. Goodlett Place, Room 244

BOARD of SUPERVISORS San Francisco 94102-4689
Tel. No. 554-5184
Fax No. 554-5163
TDD/TTY No. 554-5227
File No. 180035 [Memorandum of Understanding - Service Employees

International Union, Local 1021: Staff & Per Diem Nurses]

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019
Memorandum of Understanding between the City and County of San Francisco and the
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to
implement a “Union Access to New Employees” program.

File No. 180036 [Memorandum of Understanding - Teamsters, Local 856, Multi-
Unit]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
Teamsters, Local 856, Multi-Unit, to implement a “Union Access to New Employees”
program.

File No. 180037 [Memorandum of Understanding - Transport Workers Union,
Local 200]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
Transport Workers Union, AFL-CIO, Local 200, to implement a “Union Access to New
Employees” program.

File No. 180038 [Memorandum of Undérstanding - Committee of Interns and
Residents, Service Employees International Union]

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021
Memorandum of Understanding between the City and County of San Francisco and the
Committee of Interns and Residents, Service Employees International Union, to
implement a “Union Access to New Employees” program.

File No. 180039 [Memorandum of Understanding - Union of American
Physicians and Dentists (Unit 18)]

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018
Memorandum of Understanding between the City and County of San Francisco and the
Union of American Physicians and Dentists (Unit 18), to implement a “Union Access to
New Employees” program.



City Hall
1 Dr. Carlton B. Goodlett Place, Room 244

BOARD of SUPERVISORS San Francisco 94102-4689
Tel. No. 554-5184
Fax No. 554-5163
TDD/TTY No. 554-5227
File No. 180040 [Memorandum of Understanding - Union of American

Physicians and Dentists (Unit 17)]

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018
Memorandum of Understanding between the City and County of San Francisco and the
Union of American Physicians and Dentists (Unit 17), to implement a “Union Access to
New Employees” program.

File No. 180041 [Memorandum of Understanding - San Francisco City Workers
United (Painters)]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
San Francisco City Workers United (Painters), to implement a -“Union Access to New
Employees” program.

File No. 180042 [Memorandum of Understanding - International Union of
Operating Engineers Stationary Engineers, Local 39]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
International Union of Operating Engineers Stationary Engineers, Local 39, to
implement a “Union Access to New Employees” program.

File No. 180043 [Memorandum of Understanding - Municipal Executives
Association]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
Municipal Executives Association, to implement a “Union Access to New Employees”
program.

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local
Union 3 - International Union of Operating Engineers]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
Operating Engineers, Local Union 3, of the International Union of Operating Engineers,
AFL-CIO, to implement a “Union Access to New Employees” program.



City Hall
1 Dr. Carlton B. Goodlett Place, Room 244

BOARD of SUPERVISORS San Francisco 94102-4689
Tel. No. 554-5184
Fax No. 554-5163
TDD/TTY No. 554-5227
File No. 180045 [Memorandum of Understanding - Machinists Union,
Local 1414]

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
Machinists Union, Local 1414, International Association of Machinists & Aerospace
Workers Machinists Automotive Trades District Lodge 190, to implement a “Union
Access to New Employees” program.

File No. 180046 [Memorandum of Understanding - Municipal Attorneys
Association]

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
Municipal Attorneys Association, to implement a “Union Access to New Employees”
program.

File No. 180047 [Memorandum of Understanding - Laborers International
Union, Local 261]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
Laborers International Union, Local 261, to implement a “Union Access to New
Employees” program.

File No. 180048 [Memorandum of Understanding - United Association of
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry,
Local No. 38]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting
Industry, Local No. 38, to implement a “Union Access to New Employees” program.

File No. 180049 [Memorandum of Understanding - International Federation of
Professional and Technical Engineers, Local 21]

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to
implement a “Union Access to New Employees” program.



City Hall
1 Dr. Carlton B. Goodlett Place, Room 244
San Francisco 94102-4689
Tel. No. 554-5184
Fax No. 554-5163
TDD/TTY No. 554-5227

BOARD of SUPERVISORS

File No. 180050 [Memorandum of Understanding - Teamsters, Local 856:
Supervising Registered Nurses] -

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019
Memorandum of Understanding between the City and County of San Francisco and the
Teamsters, Local 856: Supervising Registered Nurses, to implement a “Union Access to
New Employees” program.

File No. 180051 [Memorandum of Understanding - International Brotherhood of
Electrical Workers, Local 6]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
International Brotherhood of Electrical Workers, Local 6, to implement a “Union Access
to New Employees” program.

File No. 180052 [Memorandum of Understanding - San Francisco Building
Inspectors’ Association]

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco and the
San Francisco Building Inspectors’ Association, to implement a “Union Access to New
Employees” program. ~

c: Todd Rydstrom, Office of the Controller
Michelle Allersma, Office of the Controller
Carol Lu, Office of the Controller



TO:
FROM

RE:
DATE:

OFFICE OF THE MAYOR

SAN FRANCISCO

Angela Calvillo, Clerk of the Board ¢ epvisors
, sz( Acting Mayor London Breed =~ _~
DHR MOU Amendment Ordi es A

January 9, 2018

Attached for introduction to the Board of Supervisors are 20 MOU amendment
ordinances:

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco
and the Service Employees International Union, Local 1021, to implement a
“Union Access to New Employees” program.

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco
and the San Francisco District Attorney Investigators’ Association, to implement
a “Union Access to New Employees” program. :

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019
Memorandum of Understanding between the City and County of San Francisco
and the Service Employees International Union, Local 1021: Staff & Per Diem
Nurses, to implement a “Union Access to New Employees” program.

Ordinance adopting and implementing Amendment Nd. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco
and the Teamsters, Local 856, Multi-Unit, to implement a “Union Access to New

. Employees” program.

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco
and the Transport Workers Union, AFL-CIO, Local 200, to implement a “Union
Access to New Employees” program.

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021
Memorandum of Understanding between the City and County of San Francisco

.and the Committee of Interns and Residents, Service Employees International

Union, to implement a “Union Access to New Employees” program.

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018
Memorandum of Understanding between the City and County of San Francisco
and the Union of American Physicians and Dentists (Unit 18), to implement a

1 DR. CARLTON B. GOODLETT PLACE, Room 200
SAN FRANCISCO, CALIFORNIA 94102-4681
TELEPHONE: (415) 554-6141



“Union Access to New Employees” program.

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018
Memorandum of Understanding between the City and County of San Francisco
and the Union of American Physicians and Dentists (Unit 17), to implement a
“Union Access to New Employees” program.

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco
and the San Francisco City Workers United (Painters), to implement a “Union
Access to New Employees” program.

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco
and the International Union of Operating Engineers Stationary Engineers, Local
39, to implement a “Union Access to New Employees” program.

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco
and the Municipal Executives Association, to implement a “Union Access to New
Employees” program.

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco
and the Operating Engineers, Local Union 3, of the International Union of
Operating Engineers, AFL-CIO, to implement a “Union Access to New
Employees” program.

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco
and the Machinists Union, Local 1414, International Association of Machinists &
Aerospace Workers Machinists Automotive Trades District Lodge 190, to
implement a “Union Access to New Employees” program.

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019
Memorandum of Understanding between the City and County .of San Francisco
and the Municipal Attorneys Association, to implement a “Union Access to New
Employees” program.

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco
“and the Laborers International Union, Local 261, to implement a “Union Access
to New Employees” program.

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco
and the United Association of Journeymen and Apprentices of the Plumbing and
Pipe Fitting Industry, Local No. 38, to lmplement a “Union Access to New
Employees” program.



- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco
and the International Federation of Professional and Technical Engineers, Local
21, AFL-CIO, to implement a “Union Access to New Employees” program.

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019
Memorandum of Understanding between the City and County of San Francisco
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a
“Union Access to New Employees” program.

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco
and the International Brotherhood of Electrical Workers, Local 6, to implement a
“Union Access to New Employees” program.

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019
Memorandum of Understanding between the City and County of San Francisco
and the San Francisco Building Inspectors’ Association, to implement a “Union
Access to New Employees” program.

| respectfully request a waiver of the 30-day hold and that these items be calendared in
Budget & Finance Committee on January 25, 2018. ’

Should you have any questions, please contact Mawuli Tugbenyoh (413) 554-5168. |



