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FILENO. 110631 ~ . . ORDINANCE NO.

~

[Memorandum of Understandrng, Amendment No. 4 - San Francrsoo Frreﬁghters Local 798,

(Unit 1)]

: Ordmance adoptlng and lmplementmg Amendment No 4 to the 2007-2013

Memorandum of Understandlng between the City and County of San Francnsco and the

- San Francisco Flref'ghters Local 798, Unit 1, by implementing specrﬁed terms and

conditions of employment for FYs 2011-2012 and 2012-2013.

" NOTE: - Additions are Szngle underlzne zz‘achs Times New Roman )

deletions are
Board amendment additions are double underlrned

Board amendment deletlons are stnketh%eegh—norma—l

Be it ordalned by the People of the Clty and County of San Franolsoo '
Section 1. The Board of Supervisors hereby adopts and implements Amendment No 4

to the 2007 2013 Memorandum of Understandrng between the City and County of San

|| Francisco and the San Francrsco Flret'ghters Local 798, Unit 1 by rmplementrng specrﬂed

terms and oondltlons of employment for fiscal years 201 1—2012 and 2012- 2013

Amendment No. 4 to the Memorandum of Understandlng so implemented is on ﬂe in

the office of the Board of Supervrsors in Board File No. 110631

APPROVED AS TO FORM:

DENNIS J. HERRERA, City Attorney

B;: Toduptdfelye - :

ELI ETH S. SALVESON

~ Chief'Labor Attorney
Mayor,Lee o .
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CITY AND COUNTY OF SAN FRANCISCO .

; OFFICE OF THE CONTROLLER R ~ Ben Rosenfield
)  Controller
Monique Zmuda
S " Deputy Controller .
June 9, 2011

Ms. Angela Calvillo -

Clerk of the Board of Supervisors
“City Hall, Room 244 '

1 Dr. Cailton B. Goodlett Place

San Francisco, CA 94102

RE: File Numbers 110630 through 110651: Memoranda of Understandmg MOU) Increasmg
Dental Premium Contributions- by Employees and Reducing C1ty Contributions on Behalf of Med1ca11y
Smgle Employees Enrolled in the City Health Plan v

Dear Ms. Calvﬂlo

In accordance w1th Ordinance 92-94, I am submitting a cost analys1s of ordmances contained in the file
numbers. above. The ordinances cover the period July 1, 2011 through June 30, 2012, affectmg 14,117 -
authonzed pos1t1ons with an overall salary base of approxnnately $1.3 billion.

-The City and Public Employee Commlttee (PEC) agreed to establish a labor management committee to
identify changes to MOU negotiated premium payments that would be anticipated to yield approximately -
$3 million in savings annually in the City’s employee health care costs, beginning in FY 2011-12. PEC
member union MOUs all contained a default provision should the labor managernent committee not reach
mutual agreement on such changes, which was that for all medically single employees enrolled in the City
Plan, the City’s contribution would be capped at an.amount equivalent to the cost of the second highest cost

- plan for medically single enrollees. Had the dental premium change not been negotiated, employees who

‘elected to enroll in the City Plan would have had to pay the dxfference between the capped amount and the

' C1ty Plan amount, :

. Atftachment A shows the estimated savmgs by union for those unions that agreed to have their members pay
- premiums ranging from $5 to $15 per month for employees enrolled in the Delta Dental PPO effective July
1, 2011. Based on our analysis, the ordinances will result in savings of approximately $2.3 million due to
_ employee premium contributions. Had the parties chosen the default option of capping the City’s
contribution at the cost of the second most expensive HMO for employee-only enrollment in the C1ty Plan,
the savmgs in FY 2011-12 would have y1elded approximately $3 8 mllllon.

These estimates are bas_ed on February 2011 enrollment data. A prel]mmary review of FY 2011-12 data

.does not indicate a significant shift in enrollment from Delta Dental to lower cost dental HMO plans
during the April 2011 open enrollment period, which would result in additional savings.

415-554-7500 City Hall » 1 Dr. Carlton B. Goodlett Place » Room 316 » San Francisco CA 94102-4694 _ FAX 415-554-7466



If you have additional questions or concerns please contact me at 554-7500 or Michelle Allersma of my
- staff at 554-4792. : : -

Smcereiy,

‘ rBen Rosenfield
Controller

o * Micki Callahan, ERD |
_ Harvey Rose, Budget Analyst
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Attachment A

Varlous Labor Organlzatlons
Estimated- Coshl(Savlngs) FY 201 1-2012
Controller's Office

755

Costlsl(SE\nngs)l .fmm
v Costs/(Savings) from| Elifninating the Cap on Clty|
. g Employee Dental; Contributions for Medicaly|
Flle Np. Unlon Premium Contributions| " Singie Clty Plan Enrollees|
:l 10629 Consolidated Crafts Ol;ganﬁons' ($52,329) §1 31410 l
110640 ggzzzgg E:gﬁ::rr: Local 3 of the Imernahonal Union of ($6,§66) _ ’ $6,258 !
[r10s4 . gzﬁzgcga/j\ Eﬁjggii: g;l’z?fessioﬁal and Technical (541 3"?27) $894843
st “wmmmm s sss319
T 110651 Uriion of Amen’can Physicians an'z_i Dentists, Unit 11-AA - ($2,340) 'j' $12,515
11 OSISU ‘ Union of American Physicians and Denﬁsts, Unit 8-CC ($20,704) . $143,926
110647 ! Trax{sport Workers Unior; of America, AI;'L—CIO,'Local 200 ’ :($33,122) $43,803 |-
110844 “JSEIU 1021 (Locals 250, 535, 790) ($1,074,664) $1,295,331
110649 .7 ;Tm:.pl?r:t)\l\!orkers Umon of Amenm, AFL-CIO, Local 250—A N ($_9.§02,) . | . 31 ,288 20
1-1'0543- Z@ﬁsﬁiﬁmisggw;ﬁ::;m AFL-CIO, Local 250-A ($17,282) $a7.545 |
110636 Municipar Aﬁoméys‘ Association (a0 $87,607
110637 Municipal Execuﬁves'.#s#ociaﬁqn; Misc. ($104,844) ‘ ' $212,760
110638 [Municipal Executives' Association, Fire . {$1,081) $6,258
110639 ° Municipal Executives' Association, Police ‘ ($120) $6,258
110830 Deputy Probation Officers’ Association ($13,863)| | $31,288
{11053 . [Locai 798, Fire Rescue Paramedic ' ($240) * $0
110632 |Local 798, Firefighters ($177,841) séelg,zm
110632 Local 795;_ Firefighters ‘ ¢ ($5,520) $12,515
110646 Local 856, Teamsters Mu]ﬁ-Unit (§1,922) $0
. . -
110642 110643 SFPOA (Local 911),Q 2‘- Q50, & 6380 ($282.252)} R $41'»s,soa
ross :;2:11:;'#;:;3;%9;;:9 Fromen, Lo, .00 i o
110635 ~SFIPOA. Institutional Pgﬁcé Officers Association o . ($180) $0 l
TOTAL .. ($2,307,300) $3,835,933



OFFICE OF THE MAYOR - EDWIN M. LEE "

_ - SAN FRANCISCO MAYOR
. . . "‘% ’- .. . B
‘ T3
TO Angela Calvillo, Clerk o = >3
D . T T Ixm
FROM: = ¢“'"Mayor Edwin M. Leg i o JANT ggg :
RE: - ‘Amendments to Variolis Memoranda of Understanding - f 3: ;;::’."3
DATE: ~ May17,2011 = L f L
—_— N v _— = AT
j o~ g
o

' I)_éa_r Madame Clerk:- ' ) e o ' o R _ : o
- Attached for intfo_dﬁcti’on to the Board of Supervisors are the fo‘lb'wing arﬁ_end_ments to -
- .23 different Memoranda of Understanding; listed below. Co I

1. Consolidated Crafts, (July 1, 2010 through Juhe 20, 2012) . B
. Deputy Probation Officers’ Association, (July 1, 2010 through June 30, 2012)
. “Fire,"Unit 1, (July 1, 2007 through June 30, 2013) = . T
- Fire, Unit 2, (July 1, 2007, through June. 30, 2013)" . : : .
.- SEIU, Local 1021, H1 Fire Rescue Paramedics, (July 1, 2007 through June 30, - -
S 2013) L
. IFPTE, Local 21, (July 1, 2006 through June 30, 2012) . _ _
[. "Institutional Police Officers’ Association, (July 1, 2010 through June 30, 2012)
/0 &3 8. MAA, (July1, 2010 through June 30, 2012) - SRR
Y2 63 é 9. MEA Misc., (July 1, 2006 through June 30, 2012)- -
[ 3E 10.MEA Fire, (July 1, 2007 through June 30, 2013)
10 &3 F 11.MEA Police;, (July 1, 2007 through June 30, 2013) o
1O (40 12.Operating Engirieers, Local 3 (July 1, 2010 through June 30, 2012).
/ £ /. 13.Plumbers, Local 38, (July 1, 2010 through June 30, 2012)
oA é’l 14.POA - P1&P2A, (July 1, 20007 through June 30, 2013)". . -
/ /3 15.POA - P2B, (July 1, 2007 through June 30, 2013)
2 (y 4 16.SEIU, Local 1021, (July 1, 2010 through June 30; 2012)
[ 2 & ¢4 C 17 Operating Engineers, Supervising Probation Officers, (July 1
Sy 30,2012) [ . LT
ot % 18. Teamsters, Local 856 Multi-Unit, (July 1, 2010 through June 30, 2012) .

/ 7 19.TWU Local 200 (Non-MTA), (July 1, 2010 through June 30, 2012) RS
/ ¢ 20. TWU Local 250-A (Nor-MTA Class 7410), (July 1, 2010 through June 30, 2012) . '
g@_@‘%?ztmu Local 250-A (Multi-Uniit), (July 1, 2010 through June 30, 2012) - . o

LG Lo 22.UAPD - Unit 8CC, (July 1, 2006 through June 30, 2012)
/045 23.UAPD - Unit 11AA, (July 1, 2006 through June 30, 2012)° . *

, 2010 through June -

o rédue'st'that these items be calendared in Govemment Audit & Oversight Committes, ~ -

- Should yo_uhéve any qué'st'ions', please contéct Jason Elliott (415) 554f51'05. -

1 DR. CARLTON B. GOODLETT PLACE, ROOM 200 ,
SAN FRANCISCO, CALIFDSIfIA 941024681 |
TELEPHONE: (415) 554-6141 :



Amendment No. 4
" TO THE 2007-2013 MEMORANDUM OF UNDERSTANDING

BETWEEN. e o
THE CITY AND COUNTY OF SAN FRANCISCO - ' e &
AND ' = X
SAN FRANCISCO FIRE FIGHTERS UNION, LOCAL 798 IAFF AFL CIO (iJNIE =%
- The parties hereby amend the Memorandum of Understanding as follows: 2 1 DI 3 5}
. | o S
SECTION 31. HEALTH AND DENTAL COVERAGE - A fo

31.I - Employee Health Coverage: The City shall continue to provide contributions for employee e
health benefits as may be available through the Health Service System for members at the rate
of $197.00 per month or at the rate set pursuant to Charter Sections A8 423 through A8 428

‘ 'Whlchever is greater.

312 For “Med1cally Smgle Employees” (employees with no dependents enrolled in the Health
Service System): the City shall contribute the total amount for the employees own health care.

premium coverage.

31.6 Dependent Health Coverage: The City shall confribute up to $225.00 per month towards
members’ dependent health coverage. However, in the event that the cost of dependent care
exceeds $225.00 per month, the City will adjust its pick-up lével up to 75% of the cost of

“Kaiser’s dependent health care med1cal premlum coverage for the “employee plus two or more

.. ‘dependents”™ category

Page 1 o'f3"-.
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31.7

31.8.

'_ 31.8a.

The aforesaid c_ontn'butions,' shall be paid to the CityHealth Service System, and shall not be
considered as a part of an employee's salary for the purpose of computing straight time
earnings, compensation for overtime worked, premjum pay, retirement benefits, or retirement

- contributions; nor shall such contributions be taken into account in detenmmng the level of any

other beneﬁt WlllCh is a function of or percentage of salary.

,Dental Coyerage.: The City shall contlnue to provide-dental benefits at _the existmg level.

Effectiv Iv 1 2011 em I"' ees who enroll in the Del Dental PP _Plan sh 1 th
following premiums for the respective coverage levels: month for emplovee-onl
10/month for employee + 1 de endent. or $15/month for emplovee + 2 or mor

: depgnggngs

.31.9
31.10

31.11

3112

' 31.13

3114
- Department shall offer all female bargaining unit members who are over 35 years of age, at no

31.15.

31.16

Membeérs shall be perrmtted to choose Whrch available C1ty plan they wish to participate in
during the Health Service System open enrolhnent period. ‘

The kJIldS of beneﬁts made available by the City to the domestic partners of other Crty
employees shall be available to the domestic partners of members of the Department

Hepatitis B Vaccine and Hepatitis C Screenmg The City shall provrde at its cost, Hepatitis B
vaccine immunization and Hepatitis C screemng for members whose health plans do not

provide these benefits.

Annual Tuberculos1s Screenmg The Crty shall provrde at its cost annual tuberculosrs
screemng for members. .

Voluntary prostate cancer screenmg As part of the Department’s Health Check Program, the

‘Department shall offer all male bargaining unit members who are over 40 years of age, at no

cost to the members, voluntary prostate cancer screening, using the current mdustry stanidard
screernng procedure for the detection of prostate cancer. -

Voluntary breast cancer screemng As part of the Department’s Health Check Prograrn the

cost to the members, voluntary breast cancer screening, using the current industry standard
screening procedure for the detection of breast cancer.

Voluntary Kidney and bladder cancer screening. In the event that the current kidney and
bladder cancer screening program is drscontmued the City shall notify the Union in advance

| and meet and confer over the rrnpact

The Crty shall prov1de at the opt1on of the member and at no cost to the mernber |
immunization for: -

. tetanus—_diphtheria

e rubella
e medsles

| Page 20f3

* CADOCUME-~\kpassani\LOCALS~1\Temp\Temporary Directory 3 for Amenléﬁ 3.zip\Firefighters (Unit 1) - 2007-2013 MOU Amendment 4.docx



o polio
e influenza

31. 17 In the event an- employee has a health plan made available through the Clty and such plan
provides for immunizations ot screenings at no cost to the employee, such plan sha.ll be ut111zed

to fulfill the provisions of this section.

| 31.18 Consistent with applicable law, the C1ty shall maintain conﬁdentlahty of all med1cal records
“and other medmal information concerning members.

31.19 As setforth in Administrative Code Section 16.701(b), a covered employee who is not in active
. ‘service for more than twelve (12) weeks shall be required to pay the Health Service System for -
the full premium cost of membership in the Health Service System, unless the employee is on
_sick leave, workers' compensation, mandatory administrative leave, approved personal leave
- following family care leave, a disciplinary suspension or on a layoff holdover list where the
employee venﬁes that he or she has no altematwe coverage.

FOR THE CITY

Micki Callahan - Date
. Human Resources Director - s

FOR THE UNION

Martin R. Gran R - ' Date ‘

Employee Relations Director

APPROVED AS TO FORM:
DENNIS J. HERRERA C1ty Attomey

%%4 W R

" Elizabeth Salveson - ~- Date
Chief Labor Attorney, -
Office of the City Attorney

* Thomas O’Connor - |

TAFF, Local 798

Page3 of 3

~ Date
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