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[Mayoral Appointment, Public Utilities Commission - Meghan Thurlow] 
 
 

Motion approving/rejecting the Mayor's nomination for the appointment of Meghan 

Thurlow to the Public Utilities Commission, for a term ending August 1, 2028. 

 

WHEREAS, Pursuant to Charter, Section 4.112, Mayor Lurie has submitted a 

communication notifying the Board of Supervisors of the appointment of Meghan Thurlow to 

seat 5 on the Public Utilities Commission, received by the Clerk of the Board on April 4, 2025; 

and 

WHEREAS, Charter, Section 4.112, requires that Seat 5 shall be a member of the 

public at-large, appointed by the Mayor and subject to confirmation by a majority of the Board 

of Supervisors; now, therefore, be it 

MOVED, That the Board of Supervisors hereby approves/rejects the Mayor’s 

nomination for the appointment of Meghan Thurlow to the Public Utilities Commission, Seat 5, 

succeeding Tony Rivera, for the unexpired portion of a four-year term ending August 1, 2028. 



 
Meghan Thurlow 
San Francisco, CA  

PROFESSIONAL EXPERIENCE 

University of California, Berkeley – Haas School of Business, Berkeley, CA  

Lecturer, August 2023 to Present 

● Co-teaches an immersion course on Business and Public Policy for executive MBA students in 
Washington, D.C., focused on connecting business and governmental leaders in the areas of 
Climate, Infrastructure, and AI.  

Carbon Reduction Consulting, San Francisco, CA  

Consultant, June 2024 to Present 

● Leads the technical advisory arm of a boutique consulting team focused on risk mitigation 
associated with greenhouse gas and air toxics emissions from industrial sources.  

● Synthesizes market, regulatory, and geospatial emissions data to identify novel GHG 
mitigation strategies for private sector companies with reductions targets in the oil and gas 
sector.    

Aclima Inc., San Francisco, CA – hyperlocal air quality & climate tech company   

Chief Technology Officer, January 2022 to August 2024 

● Reporting directly to the President, managed the day-to-day operations and long-term strategy 
for the technical team of 20+ engineers across software, data science, hardware, and applied 
science to deliver on key cross-functional objectives.  

● Synthesized inputs from diverse stakeholders, including direct engagement with regulatory 
and private sector partners, customers, investors, and academic researchers, into a strategic 
technology roadmap to optimize Aclima’s air quality and greenhouse gas monitoring 
capabilities.  

● Led technical business development efforts and diligence with key customers and investors to 
secure sales and financing (e.g., $120M+ in seed through series B funding).  

● Served as the voice of the company at key events and conferences across multiple sectors 
● Managed the IP portfolio, including strategic evaluation of all patents for competitive 

positioning, engagement with IP counsel, and individual inventorship on ten provisional and 
full patents.    

● Oversaw strategy for broad mobile monitoring deployments. Provided the systems-level view 
to maximize the impact of Aclima’s technology within constraints required by technical 
capabilities, funding, and legal considerations.  
 

 VP of Sensing Systems and Applied Science, October 2017 to January 2022 

● Managed the team responsible for design through verification and certification of the 
company’s core mobile air quality sensing hardware. 

○ Built and fostered a collaborative partnership with Google to integrate air quality 
sensors into globally-deployed Street View vehicles (e.g., Dublin, Ireland success 
story).   

● Led cross-functional technical product development and customer discovery efforts for 
Aclima’s methane emissions abatement products. 



 
○ Managed a cross-functional team of data scientists and analysts to develop follow-on 

features to quantify the duration of leaks, establish the likelihood of current activity, 
account for sampling artifacts to identify likely leak density, and create a 
complementary wastewater and biogenic source indication product to support 
net-zero climate initiatives for state and local governments.  

○ Led partnerships with three major natural gas utilities to demonstrate product 
performance, achieving 100% across pilots.    

○ Co-designed a standard operating procedure to manage the information asymmetry 
associated with Aclima’s identification of potentially dangerous natural gas leaks by 
establishing a protocol for information sharing among utilities, regulators, and 
communities.  

○ Developed prototype algorithm for methane leak identification. 
 

Technical Product Lead, November 2016 to 2017 

● Sourced and performed technical diligence on a state-of-the-art optical sensing system from 
an ARPA-E program to facilitate expansion into a new business vertical and developed 
proprietary signal processing workflows. 

● Managed the product roadmap, feature prioritization, and implementation for Aclima’s Outdoor 
Air Quality Sensing product, bridging the gap from academic proof of concept to commercial 
scale.  
 

Senior Scientist, November 2014 to November 2016  

● Directed a small team leading the evaluation and selection of environmental sensing 
technologies. 

● Established and automated air quality sensor calibration protocols to enable systematic, 
repeatable calibration, robust data acquisition, and archiving to improve sensor calibration 
throughput by 300% and enable traceability of data quality.   

Optama Inc., Las Vegas, NV –a technology company reducing water and pollution in orchards    

Advisor, 2022 to Present 

● Advises CEO and COO on fundraising, business model development, technical strategy, 
go-to-market partnerships, and climate impact at a startup focused on reducing the 
environmental footprint of growing tree nuts.  

University of California, Berkeley, CA  
Postdoctoral Researcher, July 2013 to August 2015 

● Deployed novel CO2 sensors and numerical models to quantify urban greenhouse gas 
emissions. 

 
EDUCATION 

University of California, Berkeley, CA  - M.B.A with Honors  

Harvard University, Cambridge, MA - Ph.D., M.A., Physical Chemistry 
Dissertation: Development and Deployment of Solid State Laser-Based Instrumentation to Measure 
Part Per Trillion Mixing Ratios of Iodine Monoxide and Glyoxal in Situ 

Carleton College, Northfield, MN - B.A., Chemistry with Distinction  
magna cum laude, Phi Beta Kappa, Sigma Xi, concentration in Spanish Language 
Undergraduate Research: Thermodynamics of Carbon Dioxide Adsorption on Zeolites 



 
SELECTED AWARDS & TRAINING 

● Misty Award Winner (2024) - Top 20 Individuals in Intelligent and Connected Devices 
● FORM + FUND Fellow at UC Berkeley Law (2018) 
● Lofgren Alumni Business Fellowship from Carleton College (2017)- $120,000 award to support 

tuition for an executive M.B.A program.   
● Harvard University Center for the Environment Winokur Fellowship (Declined - 2015) 
● NASA Postdoctoral Program Fellowship (Declined - 2012) 
● Derek Bok Certificate of Distinction in Teaching at Harvard (2005, 2006, 2008, 2009)  
● NIH: Molecular, Cellular, and Chemical Biology Research Training Fellowship (2005-2008) 

 

SERVICE & MEMBERSHIPS 

Teach Appreciation co-clerk and  Air Quality committee member at San Francisco Friends School, 81 
Cents Pay Equity Advisor, Scholar Match mentor (San Francisco), SFSPCA volunteer,  Harvard Women 
in Chemistry, Harvard Graduate Student and Postdoc Council Representative, Science Club for Girls 
Mentor, Institute of Electrical and Electronics Engineers, American Geophysical Union, American 
Chemical Society.  

 

SELECTED PRESENTATIONS & PRESS 
 
“West Oakland air pollution disproportionately affects Black, Latino residents, report finds,” Interview 
on ABC7 News, September 29, 2021.  
 
“The ‘Unprecedented Natural Experiment:’ Stay-At-Home Order Reduces Air Pollution, Offers Clues in 
Climate Change Fight,” Interview on CAPRadio, April 14, 2020.  

 
“Coronavirus Offers a Clear View of What Causes Air Pollution,” Quoted in the Wall Street Journal, 
May 3, 2020. 
 
“Aclima for Utilities Introduction,” Stanford Natural Gas Initiative Methane Emissions Symposium, Palo 
Alto, CA, February 23, 2021.  
 
“Free Radicals and Reactive Intermediates in the Boundary Layer,” NOAA Chemical Sciences Division 
Seminar, Boulder, CO, May 15, 2015. 
 
“Laser Excitation Spectroscopy as a Probe of Boundary Layer Oxidative Chemistry,” Los Gatos 
Research Seminar, Mountain View, CA, December 18, 2014. 
 
“When does highway construction to mitigate congestion reduce carbon emissions? A Case Study: 
The Caldecott Tunnel,” American Geophysical Union Fall Meeting, San Francisco, CA, December 19, 
2014 
 
“Observations and Modeling of Glyoxal in an Isoprene-Dominated Forest Environment,” American 
Geophysical Union Fall Meeting, San Francisco, CA, December 5-9, 2011. 
 
 “A Ground-Based Instrument for the Laser-Induced Fluorescence Detection of Coastal Iodine 
Monoxide (IO),” American Geophysical Union Fall Meeting, San Francisco, CA, December 5-9, 2011. 
 



 
“Preliminary Results of Glyoxal Measurements at CABINEX 2009,” American Geophysical Union Fall 
Meeting, San Francisco, CA, December 14-18, 2009.  
 
“Prototype of a Laser-Induced Fluorescence Ground-Based Instrument for Measurements of 
Atmospheric Iodine Monoxide (IO),” American Geophysical Union Fall Meeting, December 15-19, 
2008.   
 

FULL PATENTS 
 
U.S. Patent No.: 111,307,186 
Entitled: INTEGRATION AND ACTIVE FLOW CONTROL FOR ENVIRONMENTAL SENSORS 
Filing Date: May 10, 2019, granted.  
 
U.S. Patent Application No.: 16/773,873 
Entitled: SENSOR AND DATA PLATFORMS FOR VEHICLE ENVIRONMENTAL QUALITY MANAGEMENT 
Filing Date: 01/27/2020, allowed. 
 
U.S. Patent No.: 11,519,849 
Entitled: METHANE PEAK DETECTION 
Filing Date: 07/08/2019, granted. 
 
U.S. Patent No.: 11,719,541 
Entitled: HYPER-LOCAL MAPPING OF ENVIRONMENTAL CONDITIONS 
Filing Date: 11/13/2019, granted.  
 
U.S. Patent Application No.: 63/160,233 
Entitled: METHOD FOR DETECTING HOT SPOTS IN DATA FROM MOBILE MONITORING PLATFORMS 
Filing Date: March 12, 2021, allowed. 
 
U.S. Patent Application No.: 63/415,223 
Entitled: IDENTIFICATION OF CLUSTERS AND SOURCES OF METHANE 
Filing Date: October 11, 2022, application. 
 
U.S. Patent Application No.: 63/433,698 
Entitled: QUALITY ASSURANCE OF ENVIRONMENTAL DATA 
Filing Date: December 19, 2022, application. 
 
U.S. Patent Application No.: 63/404,510 
Entitled: DRIVE ROUTE SELECTION METHODOLOGY 
Filing Date: September 6, 2023, application. 
 
U.S. Patent Application No.: 63/442,910 
Entitled: METHANE SOURCE INDICATOR 
Filing Date: February 2, 2023, application. 
 
U.S. Patent Application No.: 63/532,021 
Entitled: LEAK SOURCE 
Filing Date: February 2, 2023, application. 
 
 
 



 
PEER-REVIEWED PUBLICATIONS 
 
Maness, H. L., Thurlow, M. E., McDonald, B. C., & Harley, R. A. (2015). Estimates of CO2 traffic 
emissions from mobile concentration measurements. Journal of Geophysical Research: Atmospheres, 
120(5), 2087-2102. 
 
Thurlow, M. E., Co, D. T., O'Brien, A. S., Hannun, R. A., Lapson, L. B., Hanisco, T. F., & Anderson, J. G. 
(2014). The development and deployment of a ground-based, laser-induced fluorescence instrument 
for the in situ detection of iodine monoxide radicals. Review of Scientific Instruments, 85(4), 044101. 
*Editor’s Pick. 
 
Griffith, S. M., Hansen, R. F., Dusanter, S., Stevens, P. S., Alaghmand, M., Bertman, S. B., Carroll, M. A., 
 Erickson, M., Galloway, M., Grossberg, N., Hottle, J.,  Hou,  J.,  Jobson, B. T., Kammrath,  A.,  Keutsch, 
F. N.,  Lefer, B. L., Mielke, L. H., O'Brien,  A.,  Shepson, P. B., Thurlow, M.E.,  Wallace, W., and Zhou, X. 
L. (2013). OH and HO 2 radical chemistry during PROPHET 2008 and CABINEX 2009–Part 1: 
Measurements and model comparison. Atmospheric Chemistry and Physics, 13(11), 5403-5423. 
 
Fuerstman, M. J., Lai, A., Thurlow, M. E., Shevkoplyas, S. S., Stone, H. A., & Whitesides, G. M. (2007). 
The pressure drop along rectangular microchannels containing bubbles. Lab on a Chip, 7(11), 
1479-1489. 

 

 



Leaving Office:  Date Left  / /
(Check one circle below.)

  The period covered  is January 1, 2024, through the date of 
   leaving office.

  The period covered  is  / / ,  through 
the date of leaving office.

       Schedule C -  Income, Loans, & Business Positions – schedule attached
       Schedule D -  Income – Gifts – schedule attached
       Schedule E -  Income – Gifts – Travel Payments – schedule attached

Annual:  The period covered  is January 1, 2024, through 

/ / ,  through 

December 31, 2024.

The period covered  is 
December 31, 2024.

STATEMENT OF ECONOMIC INTERESTS 
COVER PAGE 

A PUBLIC DOCUMENT

I have used all reasonable diligence in preparing this statement.  I have reviewed this statement and to the best of my knowledge the information contained 
herein and in any attached schedules is true and complete.  I acknowledge this is a public document.

I certify under penalty of perjury under the laws of the State of California that the foregoing is true and correct.

Date Signed 
(month, day, year)

3. Type of Statement (Check at  least one box)

State  Judge, Retired Judge, Pro Tem Judge, or Court Commissioner           
(Statewide Jurisdiction)           (Statewide Jurisdiction)

 Multi-County   County of 

 City of   Other 

2. Jurisdiction of Office (Check at  least one box)

Candidate:  Date of Election  and office sought, if different than Part 1: 

Assuming Office:  Date assumed  / /

Date  Initial Filing Received
Filing Official Use Only

Please  type or print  in  ink.

700
FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

Agency Name    (Do not use acronyms) 

Division, Board, Department, District,  if applicable  Your Position

1. Office, Agency, or Court

NAME OF FILER    (LAST) (FIRST)         (MIDDLE)

MAILING ADDRESS  STREET  CITY  STATE  ZIP CODE

(                  )
DAYTIME TELEPHONE NUMBER EMAIL ADDRESS

(Business or Agency Address Recommended - Public Document)

Signature 
(File the originally signed paper statement with your filing official.)

5. Verification

► If filing for multiple positions, list below or on an attachment.  (Do not use acronyms)

Agency:  Position: 

-or-

-or-

None - No reportable  interests on any schedule

4. Schedule Summary (required)
Schedules attached
                 Schedule A-1 -  Investments – schedule attached
                 Schedule A-2 -  Investments – schedule attached
                 Schedule B - Real Property – schedule attached

► Total number of pages  including this cover page:

-or-

FPPC Form 700  - Cover Page  (2024/2025) 
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov

Page - 6

■

■

Thurlow Meghan Elizabeth

San Francisco Public Utilities Commission

Commissioner

San Francisco, Marin, Alameda, Santa Clara, Toulumne

TBD

✔✔

94102525 Golden Gate Ave CASan Francisco

415 551 3000 commisson@SFwater.org

4/3/2025



SCHEDULE A-1
Investments

Stocks, Bonds, and Other Interests
(Ownership  Interest  is Less Than 10%)

Investments must be  itemized.
Do not attach brokerage or financial statements.

IF APPLICABLE, LIST DATE:

/ / / /
  ACQUIRED  DISPOSED

IF APPLICABLE, LIST DATE:

/ / / /
  ACQUIRED  DISPOSED

IF APPLICABLE, LIST DATE:

/ / / /
  ACQUIRED  DISPOSED

IF APPLICABLE, LIST DATE:

/ / / /
  ACQUIRED  DISPOSED

IF APPLICABLE, LIST DATE:

/ / / /
  ACQUIRED  DISPOSED

IF APPLICABLE, LIST DATE:

/ / / /
  ACQUIRED  DISPOSED

24 24 24 24

2424

242424

Name

► NAME OF BUSINESS ENTITY

GENERAL DESCRIPTION OF THIS BUSINESS

► NAME OF BUSINESS ENTITY

GENERAL DESCRIPTION OF THIS BUSINESS

► NAME OF BUSINESS ENTITY

GENERAL DESCRIPTION OF THIS BUSINESS

► NAME OF BUSINESS ENTITY

GENERAL DESCRIPTION OF THIS BUSINESS

► NAME OF BUSINESS ENTITY

GENERAL DESCRIPTION OF THIS BUSINESS

► NAME OF BUSINESS ENTITY

GENERAL DESCRIPTION OF THIS BUSINESS

Comments: 

700
FAIR POLITICAL  PRACTICES COMMISSION

CALIFORNIA FORM

FAIR MARKET VALUE
  $2,000 - $10,000   $10,001 - $100,000
  $100,001 - $1,000,000   Over $1,000,000

FAIR MARKET VALUE
  $2,000 - $10,000   $10,001 - $100,000
  $100,001 - $1,000,000   Over $1,000,000

FAIR MARKET VALUE
  $2,000 - $10,000   $10,001 - $100,000
  $100,001 - $1,000,000   Over $1,000,000

FAIR MARKET VALUE
  $2,000 - $10,000   $10,001 - $100,000
  $100,001 - $1,000,000   Over $1,000,000

FAIR MARKET VALUE
  $2,000 - $10,000   $10,001 - $100,000
  $100,001 - $1,000,000   Over $1,000,000

FAIR MARKET VALUE
  $2,000 - $10,000   $10,001 - $100,000
  $100,001 - $1,000,000   Over $1,000,000

24

NATURE OF  INVESTMENT
Stock   Other 

(Describe)
Partnership    Income Received of $0 - $499

  Income Received of $500 or More  (Report on Schedule C)

NATURE OF  INVESTMENT
Stock   Other 

(Describe)
Partnership    Income Received of $0 - $499

  Income Received of $500 or More  (Report on Schedule C)

NATURE OF  INVESTMENT
Stock   Other 

(Describe)
Partnership    Income Received of $0 - $499

  Income Received of $500 or More  (Report on Schedule C)

NATURE OF  INVESTMENT
Stock   Other 

(Describe)
Partnership    Income Received of $0 - $499

  Income Received of $500 or More  (Report on Schedule C)

NATURE OF  INVESTMENT
Stock   Other 

(Describe)
Partnership    Income Received of $0 - $499

  Income Received of $500 or More  (Report on Schedule C)

NATURE OF  INVESTMENT
Stock   Other 

(Describe)
Partnership    Income Received of $0 - $499

  Income Received of $500 or More  (Report on Schedule C)

2424

FPPC Form 700  - Schedule A-1  (2024/2025) 
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov

Page - 8 

Thurlow, Meghan E.

State Street Corporation BlackRock Investments

Asset Manager - former employer of spouseAsset Manager - current employer of spouse

■■

Polaris Allete

offroad vehicle manufacturer midwest energy provider

■ ■



(Real property, car, boat, etc.) (Real property, car, boat, etc.)

SCHEDULE C
Income, Loans, & Business 

Positions
(Other  than Gifts and Travel Payments)

GROSS INCOME RECEIVED No  Income - Business Position Only No  Income - Business Position OnlyGROSS INCOME RECEIVED

Name

 OVER $100,000  OVER $100,000

  $500 - $1,000   $500 - $1,000  $1,001 - $10,000   $1,001 - $10,000

  $10,001 - $100,000   $10,001 - $100,000

700
FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

► 1.  INCOME RECEIVED
NAME OF SOURCE OF  INCOME

  ADDRESS  (Business Address Acceptable)

BUSINESS ACTIVITY, IF ANY, OF SOURCE

YOUR BUSINESS POSITION

► 1.  INCOME RECEIVED
NAME OF SOURCE OF  INCOME

  ADDRESS  (Business Address Acceptable)

BUSINESS ACTIVITY, IF ANY, OF SOURCE

YOUR BUSINESS POSITION

NAME OF LENDER*

  ADDRESS  (Business Address Acceptable)

BUSINESS ACTIVITY, IF ANY, OF LENDER

INTEREST RATE  TERM (Months/Years)

%    None 

HIGHEST BALANCE DURING REPORTING PERIOD

  $500 - $1,000

  $1,001 - $10,000

  $10,001 - $100,000

 OVER $100,000

Comments: 

► 2. LOANS RECEIVED OR OUTSTANDING DURING THE REPORTING PERIOD

* You are not required to report loans from a commercial lending institution, or any indebtedness created as part of
a retail installment or credit card transaction, made in the lender’s regular course of business on terms available
to members of the public without regard to your official status.  Personal loans and loans received not in a lender’s
regular course of business must be disclosed as follows:

SECURITY FOR LOAN

 None    Personal  residence

  Real Property 

  Guarantor 

  Other 

Street address

City

(Describe)

CONSIDERATION FOR WHICH  INCOME WAS RECEIVED
  Salary    Spouse’s or  registered domestic partner’s  income 

(For self-employed use Schedule A-2.)

  Partnership  (Less  than 10% ownership. For 10% or greater use 
Schedule A-2.)

  Sale of   

  Other 

CONSIDERATION FOR WHICH  INCOME WAS RECEIVED
  Salary    Spouse’s or  registered domestic partner’s  income 

(For self-employed use Schedule A-2.)

  Partnership  (Less  than 10% ownership. For 10% or greater use 
Schedule A-2.)

  Sale of   

  Other 

(Describe) (Describe)

(Describe) (Describe)

Rental Income, list each source of $10,000 or more Rental Income, list each source of $10,000 or moreCommission or Commission or

Loan repayment Loan repayment

FPPC Form 700  - Schedule C  (2024/2025) 
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov

Page - 14 

Thurlow, Meghan E.

Aclima

2020 Williams St. Building C, San Leandro

air quality monitoring

Chief Technology Office (prior role)

■

■

State Street

1 Congress St, Boston, MA

investment management

Vice President / West Coast territory

■

■ ■



(Real property, car, boat, etc.) (Real property, car, boat, etc.)

SCHEDULE C
Income, Loans, & Business 

Positions
(Other  than Gifts and Travel Payments)

GROSS INCOME RECEIVED No  Income - Business Position Only No  Income - Business Position OnlyGROSS INCOME RECEIVED

Name

 OVER $100,000  OVER $100,000

  $500 - $1,000   $500 - $1,000  $1,001 - $10,000   $1,001 - $10,000

  $10,001 - $100,000   $10,001 - $100,000

700
FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

► 1.  INCOME RECEIVED
NAME OF SOURCE OF  INCOME

  ADDRESS  (Business Address Acceptable)

BUSINESS ACTIVITY, IF ANY, OF SOURCE

YOUR BUSINESS POSITION

► 1.  INCOME RECEIVED
NAME OF SOURCE OF  INCOME

  ADDRESS  (Business Address Acceptable)

BUSINESS ACTIVITY, IF ANY, OF SOURCE

YOUR BUSINESS POSITION

NAME OF LENDER*

  ADDRESS  (Business Address Acceptable)

BUSINESS ACTIVITY, IF ANY, OF LENDER

INTEREST RATE  TERM (Months/Years)

%    None 

HIGHEST BALANCE DURING REPORTING PERIOD

  $500 - $1,000

  $1,001 - $10,000

  $10,001 - $100,000

 OVER $100,000

Comments: 

► 2. LOANS RECEIVED OR OUTSTANDING DURING THE REPORTING PERIOD

* You are not required to report loans from a commercial lending institution, or any indebtedness created as part of
a retail installment or credit card transaction, made in the lender’s regular course of business on terms available
to members of the public without regard to your official status.  Personal loans and loans received not in a lender’s
regular course of business must be disclosed as follows:

SECURITY FOR LOAN

 None    Personal  residence

  Real Property 

  Guarantor 

  Other 

Street address

City

(Describe)

CONSIDERATION FOR WHICH  INCOME WAS RECEIVED
  Salary    Spouse’s or  registered domestic partner’s  income 

(For self-employed use Schedule A-2.)

  Partnership  (Less  than 10% ownership. For 10% or greater use 
Schedule A-2.)

  Sale of   

  Other 

CONSIDERATION FOR WHICH  INCOME WAS RECEIVED
  Salary    Spouse’s or  registered domestic partner’s  income 

(For self-employed use Schedule A-2.)

  Partnership  (Less  than 10% ownership. For 10% or greater use 
Schedule A-2.)

  Sale of   

  Other 

(Describe) (Describe)

(Describe) (Describe)

Rental Income, list each source of $10,000 or more Rental Income, list each source of $10,000 or moreCommission or Commission or

Loan repayment Loan repayment

FPPC Form 700  - Schedule C  (2024/2025) 
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov

Page - 14 

Thurlow, Meghan E.

UC Berkeley - Haas School

2200 Piedmont Ave, Berkeley, CA

Education

Lecturer

■

■



 

PUBLIC UTILITIES COMMISSION 
 
The below listed summary of seats, term expirations and membership information shall serve as 
notice of vacancies, upcoming term expirations, and information on currently held seats, 
appointed by the Board of Supervisors.  Appointments by other bodies are listed, if available. 
 
Seat numbers listed as “VACANT” are open for immediate appointment. However, you are able 
to submit applications for all seats and your application will be maintained for one year, in the 
event that an unexpected vacancy or opening occurs. 
 

Membership and Seat Qualifications 
 

Seat 
# 

Appointing 
Authority Seat Holder Term 

Ending Qualification 

1 Mayor Avni Jamdar 8/1/28 

Shall be a member with experience 
in environmental policy and an 
understanding of environmental 
justice issues. 
Term: 4-years 

2 Mayor Joshua Arce 8/1/26 
Shall be a member with experience 
in ratepayer or consumer advocacy. 
Term: 4-years 

3 Mayor Stephen Leveroni 8/1/28 
Shall be a member with experience 
in project finance. 
Term: 4-years 

4 Mayor Kate Stacy 8/1/26 

Shall be a member with expertise in 
water systems, power systems, or 
public utility management. 
Term: 4-years 

5 Mayor 

VACANT 
Term Expired 8/1/24 - 
Holdover Member 
Tony Rivera 

8/1/28 Shall be an at-large member. 
Term: 4-years 

 
Seats 1-5 are appointed by the Mayor, subject to confirmation by the Board of Supervisors.   
 

(For seats appointed by other Authorities please contact the Board / Commission / 
Committee / Task Force (see below) or the appointing authority directly.) 
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FORM 700 FILING REQUIREMENT 
Pursuant to the Board of Supervisors Rules of Order all applicants applying for this body must 
complete and submit, with their application, a copy (not original) of a Statement of Economic 
Interests (Form 700).  Applications will not be considered if a copy of Form 700 is not received. 
 

FORM 700 AVAILABLE HERE (Required) 
https://www.fppc.ca.gov/Form700.html 

 
THE APPLICATION PROCESS 

Please Note: Depending upon the posting date, a vacancy may have already been filled.  To 
determine if a vacancy for this Commission is still available, or if you require additional 
information, please call the Rules Committee Clerk at (415) 554-5184. 
 

Next Steps:  Applicants who meet minimum qualifications will be contacted by the 
Rules Committee Clerk once the Rules Committee Chair determines the date of 
the hearing. Members of the Rules Committee will consider the appointment(s) at 
the meeting and applicant(s) may be asked to state their qualifications.  The 
appointment of the individual(s) who is recommended by the Rules Committee 
will be forwarded to the Board of Supervisors for final approval.  
 
 

The Public Utilities Commission shall consist of five (5) members appointed by the Mayor, and 
subject to confirmation by a majority of the Board of Supervisors. Each of the members shall 
serve for a term of four years. Members may be removed by the Mayor only pursuant to Charter, 
Section 15.105 (Suspension and Removal). 
 
• Seat 1: Shall be a member with experience in environmental policy and an understanding of 

environmental justice issues.  
• Seat 2: Shall be a member with experience in ratepayer or consumer advocacy.  
• Seat 3: Shall be a member with experience in project finance. 
• Seat 4: Shall be a member with expertise in water systems, power systems, or public utility 

management. 
• Seat 5: Shall be an at-large member. 
 
The terms of office of members of the Public Utilities Commission who hold office on August 1, 
2008 shall expire at noon on that date, and the members appointed pursuant to the Charter 
Amendment approved at the June 2008 Election shall succeed to said office at that time. In order 
to provide for staggered terms, the members appointed to Seats 2 and 4 shall serve for an initial 
term of two years from August 1, 2008. The remaining three members appointed to Seats 1, 3, 

https://www.fppc.ca.gov/Form700.html


PUBLIC UTILITIES COMMISSION 
Page 3 
  
   
 
and 5 shall serve for an initial term of four years from August 1, 2008, and thereafter the terms 
of all members shall be four years. 
 
The Commission shall have charge of the construction, management, supervision, maintenance, 
extension, operation, use and control of all water and energy supplies and utilities of the City as 
well as the real, personal and financial assets, which are under the Commission's jurisdiction on 
the operative date of this Charter, or assigned pursuant to Charter, Section 4.132.  
 
Holdover Limit: Holdover tenure of commissioners is limited to 60 days after their terms expire. 

(Charter § 4.101.5.) 
 
Authority:   Charter, Section 4.112 (June 2008 Election, Proposition E), and Section 8B.120 

(Preamble, added November 2002) 
 

Sunset Date:   None 
 
Contact: Donna Hood 

Public Utilities Commission 
525 Golden Gate Avenue, 13th Floor  
San Francisco, CA 94102 
(415) 554-0761 
dhood@sfwater.org 

 
 
Updated: December 31, 2024 

mailto:dhood@sfwater.org
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Dear Honorable Mayor London N. Breed and Board of Supervisors: 
 
Please find attached the 2021 Gender Analysis of Commissions and Boards Report. We are 
pleased to share that under Mayor Breed’s leadership, representation of women, people of 
color, and women of color on policy bodies continues to increase. Mayoral appointments are 
more diverse based on gender and race compared to both supervisorial appointments and 
appointments in general. 
 
Overall, policy bodies have a larger percentage of women, members of the LGBTQIA+ 
community, and Veterans1 than the general San Francisco population. The percentage of 
women of color and people with disabilities appointed to policy bodies is near equal to the 
general population. Fiscal year 2020-2021 saw the largest increase in representation of 
women on policy bodies since the Department on the Status of Women started collecting 
data in 2009. Women of color have the highest representation of appointees to date.  
  
Black and African American women and men are notably well-represented on San Francisco 
policy bodies. Black women are 8 percent of appointees compared to 2.4 percent of the 
general San Francisco population, and Black men are 4 percent of appointees compared to 
2.5 percent of the general San Francisco population. Additionally, almost 1-in-4 appointees 
who responded to the survey question identify as a member of the LGBTQIA+ community. 
  
Commissions that oversee the largest budgets have members of the LGBTQIA+ community, 
people with disabilities, and Veterans represented at higher percentages than the general 
population. 
  
While San Francisco continues to make strides in diversity, there is still work to do in achieving 
parity of representation for Latinx and Asian groups in appointed positions overall, as well as 
women, people of color, and women of color on Commissions overseeing the largest 
budgets. The Department applauds Mayor Breed for remaining committed to diversifying 
policy body appointments across all diversity categories, including for positions of influence 
and authority. 
  
Thank you to Department staff who worked on this report and to members of the Commission 
on the Status of Women for their ongoing advocacy for intersectional gender equity efforts. 
 
 
Kimberly Ellis, Director of the Department on the Status of Women 
 
  

 
1 “Veterans” refers to people who have served and/or have an immediate family member who has 

served in the military. 

City and County of San Francisco 
Department on the Status of Women 
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Executive Summary 
 

 

In 2008, San Francisco voters approved a City Charter Amendment (section 4.101) establishing 
as City policy for the membership of Commissions and Boards to reflect the diversity of San 
Francisco’s population and appointing officials be urged to support the nomination, 
appointment, and confirmation of these candidates. Additionally, it requires the San Francisco 
Department on the Status of Women to conduct and publish a gender analysis of 
Commissions and Boards every two years.  

The 2021 Gender Analysis of Commissions and Boards Report (2021 Gender Analysis Report) 
evaluates representation of the following groups across appointments to San Francisco 
policy bodies: 

• Women 
• People of color 
• LGBTQIA+ individuals 
• People with disabilities 
• Veterans (or people who have immediate family members that have served) 
• Various religious affiliations  

The report includes policy bodies such as task forces, committees, and Advisory Bodies, in 
addition to Commissions and Boards.  

This year, data was collected from 92 policy bodies and from a total of 349 members, mostly 
appointed by the Mayor and Board of Supervisors. The policy bodies surveyed for the 2021 
Gender Analysis Report fall under two categories designated by the San Francisco Office of 
the City Attorney.2 The first category, referred to as “Commissions and Boards,” are policy 
bodies with decision-making authority and whose members are required to submit financial 
disclosures to the Ethics Commission. The second category, referred to as “Advisory Bodies,” 
are policy bodies with advisory function whose members do not submit financial disclosures 
to the Ethics Commission. The report examines policy bodies and appointees both 
comprehensively as a whole and separately by the two categories.  

Several changes were made to the survey questions for the 2021 Gender Analysis Report. 
Sexual Orientation and Gender Identity (SOGI) categories were aligned with the latest 
classifications used by the Office of Transgender Initiatives. The classification of Veteran 
Status was also expanded to include individuals with close family members that have served 
in the military and armed forces. This addition to Veteran Status was adopted based on 
feedback from previous reports. 

While the overall number of policy bodies that submitted data increased compared to 2019, 
the total number of individual members who participated in the survey was dramatically less 
than the number who participated in 2019. Due to the pandemic, data collection methods 

2 “Sec. 3.1-103. Filing Officers.” American Legal Publishing Corporation, 
https://codelibrary.amlegal.com/codes/san_francisco/latest/sf_campaign/0-0-0-979.  
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were limited compared to previous years, including the ability to conduct paper surveys and 
in-person meetings. Reliance on online surveying significantly reduced the level of 
participation, despite three to five direct contact efforts with policy bodies via phone and 
email. Moving forward, in addition to collecting data through paper/in-person surveys, when 
possible, the Department on the Status of Women recommends that all policy body 
appointees be required to take a training on the Gender Analysis survey process, alongside 
the required Ethics training, to guarantee participation. 

Similarly, due to census data not being collected during COVID-19, updated demographic 
information on the general population of San Francisco was not available for years more 
recent than 2019. In this report, data on the San Francisco population references data from 
previous years (2015-2019) populations. 
 
 
Key Findings 
  
Gender 

▪ Women’s representation on policy 
bodies is 55%, above parity with the San 
Francisco female population of 49%. 
 

▪ FY 2021 oversaw the largest increase in 
the representation of women on San 
Francisco policy bodies since 2009. 
 
 

 
 
 
Race and Ethnicity 

▪ The representation of people of color 
on policy bodies is 54%. Comparatively, 
in San Francisco, 62% of the population 
identifies with a race other than white.  
 

▪ While the overall representation of 
people of color has increased since the 
2019 report at 50%, representation has 
still decreased compared to 57% in 
2015.  
 

▪ As found in previous reports, Latinx and 
Asian groups are underrepresented on 
San Francisco policy bodies as compared to the population. Latinx individuals are 15% 
of the population but make up only 9% of appointees. Asian individuals are 36% of the 
population but make up only 26% of appointees.  
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Representation on Policy Bodies

46% 45% 48%
57% 53% 50% 54%

0
0.1
0.2
0.3
0.4
0.5
0.6

12-Year Comparison of People of Color's 
Representation on Policy Bodies
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Race and Ethnicity by Gender 

▪ On the whole, women of color are 32% 
of the San Francisco population and 32% 
of appointees. This 4% increase is the 
highest representation of women of 
color appointees to date.  
 

▪ Meanwhile, men of color are 
underrepresented at 21% of appointees 
compared to 31% of the San Francisco 
population.  

 
▪ Both white women and men are overrepresented on San Francisco policy bodies. 

White women are 25% of appointees compared to 17% of the San Francisco 
population. White men are 21% of appointees compared to 20% of the population.  

 
▪ Black and African American women and men are well-represented on San Francisco 

policy bodies. Black women are 8% of appointees compared to 2.4% of the population, 
and Black men are 4% of appointees compared to 2.5% of the population.  

 
▪ Latinx women are 7% of the San Francisco population but 4% of appointees, and Latinx 

men are 7% of the population but 4% of appointees. 
 

▪ Asian women are 17% of the San Francisco population but 15% of appointees, and Asian 
men are 15% of the population but 11% of appointees. 

 
 
Additional Demographics 

▪ Out of the 74% of appointees who responded to the survey question on LGBTQIA+ 
identity, 23% identify as lesbian, gay, bisexual, transgender, nonbinary, queer, or 
questioning, and 77% of appointees identify as straight/heterosexual.  
 

▪ Out of the 70% of appointees who responded to the question on Disability Status, 12.6% 
identify as having one or more disabilities, which is just above parity of the 12% of the 
adult population with a Disability Status in San Francisco.  

 
▪ Out of the 67% of appointees who responded to the question on Veteran Status, 22% 

have served in the military (or have an immediate family member who has served) 
compared to 3% of the San Francisco population (census data on military service does 
not include immediate family members who have served). 
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Proxies for Influence: Budget and Authority 

▪ Although women are half of all appointees, those Commissions and Boards with the 
largest budgets have fewer women, and especially fewer women of color. Meanwhile, 
representation of women on Boards and Commissions with the smallest budgets are 
just below parity with the San Francisco population. 
 

▪ Although still underrepresented relative to the San Francisco population, there is a 
larger percentage of people of color on Commissions and Boards with both the largest 
and smallest budgets compared to overall appointees.  

 
▪ The percentage of total women is greater on Advisory Bodies than Commissions and 

Boards. Women are 60% of appointees on Advisory Bodies and 53% of appointees on 
Commissions and Boards. The percentage of women of color on Advisory Bodies is 
also higher than on Commissions and Boards. 

 
 
Appointing Authorities  

▪ Mayoral appointments include 60% women, 59% people of color, and 37% women of 
color, which is more diverse by gender and race compared to both Supervisorial 
appointments and total appointments. 
 

Demographics of Appointees Compared to the San Francisco Population 

 Women 
People of 

Color 
Women 
of Color LGBTQIA+ 

Disability 
Status 

Veteran 
Status 

San Francisco Population** 49% 62% 32% 6%-15%* 12% 2.7% 

Total Appointees 55% 54% 32% 23% 13% 22% 

10 Largest Budgeted 
Commissions and Boards 43% 44% 21% 16% 15% 20% 

10 Smallest Budgeted 
Commissions and Boards 48% 43% 29% 17% 9% 12% 

Commissions and Boards 53% 53% 30% 18% 11% 21% 

Advisory Bodies 60% 53% 33% 31% 15% 20% 

San Francisco population estimates come from the 2017 and 2018 American Community Survey 5-Year Estimates, SF 
DOSW Data Collection and Analysis Report, 2021. 

*Note: Estimates vary by source. See page 16 for a detailed breakdown. 

**Due to the COVID-19 pandemic, updated data is unavailable for race/ethnicity, LGBTQIA+ status, Disability Status, 
and Veteran Status in 2021. Therefore, the data used to represent the San Francisco population is from the 2019 Gender 
Analysis Report.  
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I. Introduction

Inspired by the fourth U.N. World Conference on Women in Beijing, San Francisco became 
the first city in the world to adopt a local ordinance reflecting the principles of the U.N. 
Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW), an 
international bill of rights for women. The CEDAW Ordinance was passed unanimously by the 
San Francisco Board of Supervisors and signed into law by Mayor Willie L. Brown, Jr. on April 
13, 1998.3 In 2002, the CEDAW Ordinance was revised to address the intersection of race and 
gender and incorporate reference to the U.N. Convention on the Elimination of all Forms of 
Race Discrimination. The Ordinance requires the City to take proactive steps to ensure gender 
equity and specifies “gender analysis” as a preventive tool to identify and address 
discrimination. Since 1998, the Department on the Status of Women has employed this tool 
to analyze the operations of 10 City Departments using a gender lens.  

In 2007, the Department on the Status of Women conducted the first gender analysis to 
evaluate the number of women appointed to City Commissions and Boards. The findings of 
this analysis informed a City Charter Amendment developed by the Board of Supervisors for 
the June 2008 Election. This City Charter Amendment (section 4.101) was overwhelmingly 
approved by voters and made it City policy that:  

▪ The membership of Commissions and Boards are to reflect the diversity of San
Francisco’s population,

▪ Appointing officials are to be urged to support the nomination, appointment, and
confirmation of these candidates, and

▪ The Department on the Status of Women is required to conduct and publish a gender
analysis of Commissions and Boards every two years.

The 2021 Gender Analysis Report examines the representation of women, people of color, 
LGBTQIA+ individuals, people with disabilities, Veterans, and religious affiliations of 
appointees on San Francisco policy bodies. As was the case for the 2019 Gender Analysis 
Report, this year’s analysis involved increased outreach to policy bodies as compared to 
previous analyses that were limited to Commissions and Boards. As a result, the data 
collection and analysis examine a more diverse and expansive layout of City policy bodies. 
These policy bodies fall under two categories designated by the San Francisco Office of the 
City Attorney. The first category, referred to as “Commissions and Boards,” are policy bodies 
with decision-making authority and whose members are required to submit financial 
disclosures to the Ethics Commission. The second category, referred to as “Advisory Bodies,” 
are policy bodies with advisory function whose members do not submit financial disclosures 
to the Ethics Commission. A detailed description of methodology and limitations can be found 
on page 27.  

3 San Francisco Administrative Code Chapter 33.A. 
http://library.amlegal.com/nxt/gateway.dll/California/administrative/chapter33alocalimpleme
ntationoftheunited? 
f=templates$fn=default.htm$3.0$vid=amlegal:sanfrancisco_ca$anc=JD_Chapter33A. 
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II. Findings

Many aspects of San Francisco’s diversity are reflected in the overall population of appointees 
on San Francisco policy bodies. The analysis includes data from 92 policy bodies, of which 
788 of the 979 seats are filled, leaving 20% vacant. As outlined below in Figure 1, slightly more 
than half of appointees are women and people of color, 32% are women of color, 23% identify 
as LGBTQIA+, 13% have a disability, and 22% are Veterans.  

Figure 1: Summary Data of Policy Body Demographics, 2021 

Appointee Demographics Percentage of Appointees 

Women (n=349) 55% 

People of Color (n=341) 54% 

Women of Color (n=341) 32% 

LGBTQIA+ Identifying (n=334) 23% 

People with Disabilities (n=349) 13% 

Veteran Status (n=349) 22% 

However, further analysis reveals underrepresentation of particular groups. Subsequent 
sections present comprehensive data analysis providing comparison to previous years, 
detailing the variables of gender, race/ethnicity, LGBTQIA+ identity, Disability Status, Veteran 
Status, religious affiliations, and policy body characteristics of budget size, decision-making 
authority, and appointment authority.  

A. Gender

On San Francisco policy bodies, 55% of appointees identify as women, which is above
parity compared to the San Francisco female population of 49%. The representation of
women remained stable at 49% from 2013 until 2017, with a slight increase to 51% in 2019.
This increase could be partly due to the larger sample size used in the 2019 analysis
compared to previous years. A 12-year comparison shows that the representation of
women appointees has gradually increased since 2009 by a total of ten percentage
points.

Figure 2: 12-year Comparison of Representation of Women on Policy Bodies
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Figures 3 and 4 analyze Commissions and Boards. Figure 3 showcases the five 
Commissions and Boards with the highest representation of women appointees as 
compared to 2017 and 2019. The Commission on the Status of Women is currently 
comprised of all women appointees. This finding has been consistent for the Commission 
on the Status of Women since 2015. The Aging and Adult Services Commission, Health 
Commission, and Library Commission are all at 71%, respectively.  

Figure 3: Commissions and Boards with the Highest Percentages of Women, 2021 
Compared to 2017 and 2019 

Policy Body Percent of 
Women 

Response 
Rate 

2019 
Percent 

2017 
Percent 

Commission on the Status of Women 100% 100% 100%  100% 

Arts Commission 79% 100% 67% 60% 

Children and Families (First 5) Commission 75% 75% 100% 100% 

Aging and Adult Services Commission 71% 86% 57% 40% 

Health Commission 71% 100% 43% 29% 

Library Commission 71% 100% 71% 80% 

Out of the Commissions and Boards in this section, 6 have 40% or less women. The 
Commissions and Boards with the lowest representation of women are displayed in 
Figure 4. The lowest percentage is found on the Board of Examiners, which has 90% of 
responses from the Board, but 0 members identifying as women. Unfortunately, 
demographic data is unavailable for the Board of Examiners for 2017, however there was 
0% of female representation in 2019 as well. The Police Commission, Human Services 
Commission, and Access Appeals Commission all have entirely completed the 
demographics survey at 100%, yet still have some of the lowest percentages of women 
at 20%. It should be noted that policy bodies with a small number of members, such as 
the Residential Users Appeal Board (which currently has two members), means that 
minimal changes in its demographic composition greatly impacts percentages. 
Additionally, several policy bodies had low response rates to the demographics survey, 
ultimately impacting the representation for their respective policy body accordingly.  

Figure 4: Commissions and Boards with Lowest Percentage of Women, 2021 
Compared to 2017 and 2019 

Policy Body Percent of 
Women 

Response 
Rate 

2019 
Percent 

2017 
Percent 

Residential Users Appeal Board 0% 50% 0% N/A 

Board of Examiners 0% 90% 0% N/A 

Assessment Appeals Board No. 3 0% 67% 50% N/A 

Assessment Appeals Board No. 2 0% 100% 50% N/A 

Rent Board Commission 10% 60% 44% 30% 

Small Business Commission 14% 43% 43% 43% 

Retirement System Board 14% 57% 43% 43% 

Health Service Board 14% 43% 33% 29% 

Children, Youth, and Their Families Oversight 
and Advisory Committee 14% 14% 50% N/A 

Treasure Island Development Authority 17% 50% 50% 43% 

Public Utilities Commission 20% 60% 67% 40% 

Police Commission 20% 100% 43% 29% 
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Figure 4: Commissions and Boards with Lowest Percentage of Women, 2021 
Compared to 2017 and 2019, Continued 

Policy Body Percent of 
Women

Response 
Rate

2019 
Percent

2017 
Percent

Human Services Commission 20% 100% 40% 20% 

Access Appeals Commission 20% 100% N/A N/A 

Public Utilities Rate Fairness Board 25% 75% 33% 33% 

Ethics Commission 25% 25% 100% 33% 

*Commission and Boards with 70% response rates or higher are highlighted in grey.

In addition to Commissions and Boards, Advisory Bodies were examined for the highest 
and lowest percentages of women. This is the second year such bodies have been 
included, thus comparison to previous years before 2019 is unavailable. Figure 5 below 
displays the five Advisory Bodies with the highest representations of women. Due to a 
lack of survey responses from several Advisory Bodies, analysis on the five lowest 
representations of women is unavailable. The Office of Early Care and Education Citizens' 
Advisory Committee has the greatest representation of women at 67%, followed closely 
by the Citizen’s Committee on Community Development at 63%.  

Figure 5: Advisory Bodies with the Highest Percentage of Women, 2021 

Policy Body Percent of 
Women 

Response 
Rate 2019 Percent 

Office of Early Care and Education Citizens’ 
Advisory Committee 67% 78% 89% 

Citizens' Committee on Community 
Development 63% 63% 75% 

Ballot Simplification Committee 50% 75% 75% 

Immigrant Rights Commission 43% 57% 54% 

Municipal Green Building Task Force 43% 67% 50% 
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B. Race and Ethnicity 
 

Data on racial and ethnic identity was collected from 341 participants, or 98% of the 
surveyed appointees. Although half of appointees identify as a race or ethnicity other than 
white or Caucasian, people of color are still underrepresented compared to the San 
Francisco population of 62%. The representation of people of color has increased since 
2009 but has decreased following 2015. The number of appointees analyzed increased 
substantially in 2017 and 2019, as compared to 2015. These larger data samples have 
coincided with smaller percentages of people of color.  

 
Figure 6: 12-year Comparison of Representation of People of Color on Policy Bodies 

 
The racial and ethnic breakdown of policy body members compared to the San Francisco 
population is shown in Figure 7. This analysis reveals underrepresentation and 
overrepresentation in San Francisco policy bodies for certain racial and ethnic groups. 
Nearly half of all appointees are white, an overrepresentation by 6 percentage points. The 
Black community is represented on appointed policy bodies at 11% compared to 6% of the 
population of San Francisco.4 This is a decrease of representation compared to the 14% 
representation in 2019. Characterizing these as overrepresentations is inaccurate given 
the representation of Black or African American people on policy bodies has been 
consistent over the years, while the San Francisco population has declined over the same 
period.5 
 
 
 
 

 
4 US Census Bureau, 2018, Retrieved from 

https://www.census.gov/quickfacts/fact/table/US/PST045218. 
5 Samir Gambhir and Stephen Menendian, “Racial Segregation in the Bay Area, Part 2,” Haas Institute 

for a Fair and Inclusive Society (2018).  
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Considerably underrepresented racial and ethnic groups on San Francisco policy bodies 
compared to the San Francisco population are individuals who identify as Asian or Latinx. 
While the Asian population is 36% of the San Francisco population, they make up 26% of 
appointees. While the Latinx population of San Francisco is 15%, 9% of appointees are 
Latinx. Although there is a small population of Native Americans and Alaska Natives in San 
Francisco of 0.4%, only one (0.3%) surveyed appointee identified themselves as such. The 
San Francisco population of Native Hawaiians and Pacific Islanders is 0.3%, which slightly 
less than the 0.6% of identifying appointees. 

 
      Figure 7: Race and Ethnicity of Appointees Compared to San Francisco Population, 2021 

 
Note: Due to the COVID-19 pandemic, updated data is unavailable for race/ethnicity in 2021. Therefore, the data 
used to represent the San Francisco population is from the 2019 Gender Analysis Report. 

 
The next two figures illustrate Commissions and Boards with the highest and lowest 
percentages of people of color. As shown in Figure 8, the Commission on the Status of 
Women holds the highest representation of people of color at 86%, with a 100% response 
rate. Both the Health Commission and Juvenile Probation Commission have decreased 
their percentages of people of color since 2019 and 2017. 
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Figure 8: Commission and Boards with Highest Percentage of People of Color, 2021 
Compared to 2019 and 2017  

Policy Body Percent of 
POC 

Response 
Rate 

2019 
Percent 

2017 
Percent 

Commission on the Status of Women 86% 100% 71% 71% 

Police Commission 80% 100% 71% 71% 

Arts Commission 71% 100% 60% 53% 

Health Commission 71% 100% 86% 86% 

Library Commission 71% 100% 57% 60% 

Juvenile Probation Commission 67% 83% 100% 86% 

Board of Appeals 60% 100% 40% 40% 

Fire Commission 60% 100% 40% 60% 

Human Services Commission 60% 100% 40% 60% 

Asian Art Commission 54% 81% 59% 59% 

Assessment Appeals Board No.2 50% 100% 63% N/A 

Children and Families (First 5) Commission 50% 75% 75% 63% 

 
There are 28 Commissions and Boards that have 40% or less appointees who identified a 
racial and ethnic category other than white. None of the current appointees of the Access 
Appeals Commission identified as people of color. Additionally, the Historic Preservation 
Commission remains at 14% representation since 2019. The Citizens General Obligation 
Bond Oversight Committee and Assessment Appeals Board No.1 are both at 17% 
representation for people of color. Lastly, the Public Utilities Rate Fairness Board had a 
large drop in representation of people of color going from 67% in 2019 to 25% this year.  

 
Figure 9: Commissions and Boards with Lowest Percentage of People of Color, 2021 
Compared to 2019 and 2017 

Policy Body Percent of 
POC 

Response 
Rate* 

2019 
Percent 

2017 
Percent 

Residential Users Appeal Board 0% 50% 50% N/A 

Children, Youth, and Their Families Oversight and 
Advisory Committee 0% 14% 75% N/A 

Building Inspection Commission 0% 50% 14% 14% 

Access Appeals Commission 0% 100% N/A N/A 

Small Business Commission 14% 43% 43% 50% 

Historic Preservation Commission 14% 71% 14% 17% 

Health Service Board 14% 43% 50% 29% 

Citizens General Obligation Bond Oversight 
Committee 17% 100% N/A N/A 

Assessment Appeals Board No.1 17% 100% 20% N/A 

War Memorial Board of Trustees 18% 45% 18% 18% 

Public Utilities Commission 20% 60% 0% 33% 

Public Utilities Rate Fairness Board 25% 75% 67% 67% 
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Figure 9: Commissions and Boards with Lowest Percentage of People of Color, 2021 
Compared to 2019 and 2017, Continued 

Policy Body 
Percent of 

POC 
Response 

Rate* 
2019 

Percent 
2017 

Percent 
Ethics Commission 25% 25% 50% 67% 

Retirement System Board 29% 57% 29% 29% 

Recreation and Park Commission 29% 43% 43% 43% 

Rent Board Commission 30% 60% 33% 50% 

Commission and Boards with 70% response rates or higher are highlighted in grey. 

 
C. Race and Ethnicity by Gender  
 

Both white men and women are overrepresented on San Francisco policy bodies, while 
Asian and Latinx men and women are underrepresented. The representation of women 
of color at 32% is equal to the San Francisco population of 32%, which is a notable increase 
compared to the 2019 percentage of 28%. Meanwhile, men of color are 21% of appointees 
compared to 31% of the San Francisco population. 

 
Figure 10: 12-Year Comparison of Representation of Women of Color on Policy Bodies 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The following figures present the breakdown for appointees and the San Francisco 
population by race, ethnicity, and gender. Both white men and women are 
overrepresented, holding 24% and 20% of appointments, respectively, compared to 20% 
and 17% of the population. Asian men and women are slightly underrepresented with 
Asian women making up 15% of appointees compared to 17% of the population, while 
Asian men comprise 11% of appointees and 15% of the population. Latinx men and women 
are also slightly underrepresented, with Latinx men and women comprising 4% of 
appointees each and 7% of the population each. Black men and women are well-
represented with Black women comprising 8% of appointees, compared to 2.4% of the 
general San Francisco population, and Black men comprising 4% of appointees, 
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compared to 2.5% of the general San Francisco population. Native Hawaiian and Pacific 
Islander men and women, and multiracial women are below parity with the population. 
Similarly, although Native American and Alaska Native men and women make up only 
0.4% of San Francisco’s population, only one (0.3%) of the surveyed appointees identified 
as such.  

 
      Figure 11: Appointees by Race/Ethnicity and Gender, 2021 

 
 

 
Figure 12: San Francisco Population by Race/Ethnicity 
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D. LGBTQIA+ Identity 
 

LGBTQIA+ identity data was collected from 334 participants, or 96% of the surveyed 
appointees. This is a notable increase in data on LGBTQIA+ identity compared to previous 
reports. Due to limited and outdated information on the population of the LGBTQIA+ 
community in San Francisco, it is difficult to adequately assess the representation of the 
LGBTQIA+ community. However, compared to available San Francisco, greater Bay Area, 
and national data, the LGBTQIA+ community is well represented on San Francisco policy 
bodies. Recent research estimates the California LGBTQIA+ population is 5.3%6. The 
LGBTQIA+ population of the San Francisco and greater Bay Area is estimated to rank the 
highest of U.S. cities at 6.2%,7 while a 2006 survey found that 15.4% of adults in San 
Francisco identify as LGBTQIA+8 .  

 
Of the appointees who responded to this question, 23% identify as LGBTQIA+ and 77% 
identify as straight or heterosexual. Of the LGBTQIA+ appointees, 56% identify as 
gay/lesbian, 20% as bisexual, 9% as queer, 9% as transgender, 2% as questioning, and 4% 
as other LGBTQIA+ identities. Data on LGBTQIA+ identity by race was not captured. Efforts 
to capture data on LGBTQIA+ identity by race for future reports would enable more 
intersectional analysis.  
 
Figure 13: LGBTQIA+ Identity of Appointees, 2021 

 
 

6 https://williamsinstitute.law.ucla.edu/publications/adult-lgbt-pop-us/ 
7 Gary J. Gates and Frank Newport, “San Francisco Metro Area Ranks Highest in LBGT Percentage,” 

GALLUP (March 20, 2015) https://news.gallup.com/poll/182051/san-francisco-metro-area-
ranks-highest-
lgbtpercentage.aspx?utm_source=Social%20Issues&utm_medium=newsfeed&utm_campaign=til
es. 

8 Gary J. Gates, “Same Sex Couples and the Gay, Lesbian, Bisexual Population: New Estimates from 
the American Community Survey,” The Williams Institute on Sexual Orientation Law and Public 
Policy, UCLA School of Law (2006).  
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       Figure 14: LGBTQIA+ Population of Appointees, 2021 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
E. Disability Status 
 

Overall, more than one in twenty adults in San Francisco live with one or more disabilities. 
Data on Disability Status was obtained from nearly 100% of the appointees who 
participated in the survey. 12.6% of participating appointees reported to have one or more 
disabilities. Of these appointees with one or more disabilities, 56% are women, 30% are 
men, 2% are trans women, 5% are trans men, and 7% are nonbinary individuals.   
 
Figure 15: Disability Status of Appointees, 2021 
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       Figure 16: Appointees with One or More Disabilities by Gender Identity, 2021 

       
 
 
F. Veteran Status 
 

Overall, 2.7% of the adult population in San Francisco have served in the military. Data on 
Veteran status was obtained from 334 appointees who participated in the survey. Of the 
334 appointees who responded to this question, 22% served in the military. Men comprise 
47.2% and women make up 51.4% of the total number of Veteran appointees. Of 
participating appointees, 1.4% are nonbinary individuals. Veteran status data on 
transgender and gender-nonconforming individuals in San Francisco is currently 
unavailable. The vast increase of appointees with military service compared to 2019’s 7.1% 
of appointees is likely due to the change in wording in the 2021 Gender Analysis Report 
from previous years, which defines an appointee with Veteran status as someone with a 
spouse or direct family member who has served, as opposed to only oneself or their 
spouse. This change was implemented based on feedback from prior reports. Future 
analyses may want to ask separate questions regarding one’s personal experience with 
military service and one’s familial ties to military service, in order to distinguish the most 
accurate and aggregated data results.  
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 Figure 17: San Francisco Adult Population with Military Service by Gender* 

 

*This graph is from the 2019 Gender Analysis Report. Due to the COVID-19 pandemic, updated data on the 
gendered population of Veterans in San Francisco is unavailable. This graph fails to identify nonbinary 
individuals with military experience. However, this graph highlights the gender disparity amongst male and 
female Veterans, with only 0.2% identifying as women. 
 

   Figure 18: Appointees with Military Service, 2021 
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      Figure 19: Appointees with Military Service by Gender, 2021 

 
 

 
G. Policy Bodies by Budget  
 

This 2021 Gender Analysis Report examines the demographic representativeness of 
policy bodies by budget size. Budget size is used as a proxy for influence. Although this 
report has expanded the scope of analysis to include more policy bodies compared to 
previous reports, this section of analysis was limited to Commissions and Boards with 
decision-making authority and whose members file financial disclosures with the Ethics 
Commission.  

 
Overall, appointees from the 10 largest budgeted Commissions and Boards are 44% 
people of color, 43% women, and 21% women of color. Appointees from the 10 smallest 
budgeted Commissions and Boards are 43% people of color, 48% women, and 29% 
women of color.  
 
Representation for women, women of color, and overall people of color is below parity 
with the population on both the 10 smallest and 10 largest budgeted bodies. The 
representation of women and women of color is greater on smaller budgeted policy 
bodies by 5% and 8%, respectively. The representation of people of color is 1% higher on 
Commissions and Boards with the largest budgets.  
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Figure 20: Percent of Women, Women of Color, and People of Color on Commissions 
and Boards with Largest and Smallest Budgets in Fiscal Year 2020-2021 

       
 
 

Figure 21: Demographics of Commissions and Boards with Largest Budgets, 2021 

Policy Body FY20-21 
Budget 

Total 
Seats 

Filled 
Seats 

Response 
Rate Women Women 

of Color 

People 
of 

Color 

Health Commission $2.7B 7 7 100% 71% 43% 71% 

Public Utilities 
Commission $1.43B 5 5 60% 20% 20% 20% 

Airport Commission $1.37B 5 5 100% 40% 0% 40% 

MTA Board of Directors 
and Parking Authority 

Commission 
$1.26B 7 6 50% 33% 33% 50% 

Human Services 
Commission $604M 5 5 100% 20% 0% 60% 

Aging and Adult 
Services Commission $435M 7 7 86% 71% 29% 43% 

Fire Commission $414M 5 5 100% 40% 20% 60% 

Library Commission $341B 7 7 100% 71% 43% 71% 

Recreation and Park 
Commission $231.6M 7 7 43% 29% 14% 29% 

Children, Youth, and 
Their Families Oversight 

and Advisory 
Committee 

$171.5M 11 7 14% 14% 0% 0% 

Total $8.9B 66 61 74% 58% 29% 60% 
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Figure 22: Demographics of Commissions and Boards with Smallest Budgets, 2021 

Policy Body FY20-21 
Budget 

Total 
Seats 

Filled 
Seats 

Response 
Rate Women Women 

of Color 

People 
of 

Color 

Commission on the 
Status of Women $9M 7 7 100% 100% 86% 86% 

Ethics Commission $6.5M 5 4 25% 25% 25% 25% 

Small Business 
Commission $3.5M 7 7 43% 14% 0% 14% 

Film Commission $1.5M 11 11 100% 45% 27% 45% 

Civil Service 
Commission $1.3M 5 5 100% 60% 20% 40% 

Entertainment 
Commission $1.2M 7 7 100% 29% 14% 43% 

Board of Appeals $1.2M 5 5 100% 40% 20% 60% 

Assessment Appeals 
Board No.1 $701,348 8 6 100% 50% 0% 17% 

Local Agency 
Formation Commission $427,685 7 4 50% 50% 50% 50% 

Sunshine Ordinance 
Task Force $172,373 11 9 89% 56% 44% 44% 

Total $25.5M 73 65 86% 56% 35% 51% 

 
 
H. Comparison of Advisory Body and Commission and Board Demographics  
 

The comparison of the two policy body categories in this section provides another proxy 
for influence. Commissions and Boards whose members file disclosures of economic 
interest have greater decision-making authority in San Francisco than Advisory Bodies 
whose members do not file economic interest disclosures. The percentages of total 
women, LGBTQIA+ people, people with disabilities, and women of color are larger for total 
appointees on Advisory Bodies. However, the percentages of Veterans on Commissions 
and Boards slightly exceeds the percentage on Advisory Bodies, and both Commissions 
and Boards and Advisory Bodies have 53% people of color.  
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Figure 23: Demographics of Appointees on Commission and Boards and Advisory 
Bodies, 2021

 
    
I. Demographics of Mayoral, Supervisorial, and Total Appointees  
 

Figure 24 compares the representation of women, women of color, and people of color 
for appointments made by the Mayor, Board of Supervisors, and by the total of all 
approving authorities combined. Mayoral appointments are more diverse, and consist of 
more women, women of color, and people of color compared to Supervisorial 
appointments. Mayoral appointments include 60% women, 37% women of color, and 59% 
people of color, while Supervisorial appointments are 56% women, 36% women of color, 
and 58% people of color. The total of all approving authorities combined average out at 
55% women, 32% women of color, and 54% people of color. This disparity in diversity 
between Mayoral and Supervisorial appointments may be due in part to the appointment 
selection process for each authority. The 11-member Board of Supervisors only sees 
applicants for specific bodies through the 3- member Rules Committee or by designees, 
stipulated in legislation (e.g., “renter,” “landlord,” “consumer advocate”), whereas the 
Mayor typically has the ability to take total appointments into account during selections, 
and can therefore better address gaps in diversity.  
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Figure 24: Demographics of Mayoral, Supervisorial, and Total Appointees, 2021 

       
 
 
J. Religious Affiliations 
 

The 2021 Gender Analysis Report collected data on religious affiliations to fully examine 
the demographics and representation of appointees. This is the first-year religious 
affiliations have been examined. Figure 25 illustrates the religious demographics of 
appointees, with the largest number of appointees identifying as Christian (30%), and the 
smallest number of appointees identifying as Hindu (1%) or Muslim (1%).  
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Figure 25: Religious Affiliations of Appointees, 2021 

 
 
III. Methodology and Limitations 
 

 
 
This report focuses on City and County of San Francisco Commissions, Boards, task forces, 
councils, and committees that have the majority of members appointed by the Mayor and 
Board of Supervisors and have jurisdiction limited to the City. The 2021 Gender Analysis 
Report reflects data from the policy bodies that provided information to the Department on 
the Status of Women through digital survey. Due to the COVID-19 pandemic, the normal 
outreach method of paper surveys and in-person meetings was unavailable, ultimately 
leaving all survey outreach and correspondence to be conducted online. Unfortunately, 
obtaining the data strictly online had a significant negative impact on participation rates. 
Following initial email outreach, policy bodies were contacted three to five times via email 
and phone, including two emails to Department Heads from Department on the Status of 
Women Director, Kimberly Ellis. All possible measures were taken to obtain accurate and 
complete data. While participation rates are lower than the 2019 Gender Analysis Report, this 
report features the most diverse individual responses, as well as participation of the largest 
number of Commission and Boards and Advisory Bodies to date.  
 
Data was requested from 109 policy bodies and acquired from 92 of those bodies, a total of 
349 appointees. Comparatively, the 2019 Gender Analysis Report received data from 84 policy 
bodies (380 Commission and Boards and 389 Advisory Bodies), a total of 741 total appointees. 
A Commissioner or Board member’s gender identity, race/ethnicity, sexual orientation, 
Disability Status, Veteran Status, or religious affiliations were among data elements collected 
on a voluntary basis. Therefore, responses were incomplete or unavailable for some 
appointees but are included to the extent possible.  
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As the fundamental objective of this report is to surface patterns of underrepresentation, 
every attempt has been made to reflect accurate and complete information in this report. 
Data for some policy bodies was incomplete, and all appointees who responded were 
included in the total demographic categories. Only policy bodies with full data on gender and 
race for all appointees were included in sections comparing demographics of individual 
bodies. It should be noted that for policy bodies with a small number of members, the change 
of a single individual greatly impacts the percentages of demographic categories. This should 
be kept in mind when interpreting these percentages.  
 
Several changes were made to the survey questions since the 2019 Gender Analysis Report 
with the goal of distinguishing all possible areas of underrepresentation. In addition to 
updating SOGI (sexual orientation and gender identity) categories to align with the latest 
classifications used by the Office of Transgender Initiatives, the 2021 Gender Analysis Report 
expanded its classification of Veteran Status to include individuals with close family members 
that have served, as opposed to only oneself or their spouse. This addition to Veteran Status 
was adopted based on feedback from previous reports.   
 
As acquiring data was the biggest limitation of this report, ensuring participation from all 
policy bodies could significantly improve or further efforts to address underrepresentation. 
Some methods of guaranteeing participation include surveying all appointees during their 
initial onboarding training with the City, as well as relying on paper/in-person survey outreach 
for future reports.  
 
The surveyed policy bodies fall under two categories designated by the San Francisco Office 
of the City Attorney document entitled List of City Boards, Commissions, and Advisory Bodies 
Created by Charter, Ordinance, or Statute.9 This document separates San Francisco policy 
bodies into two different categories. The first category includes Commissions and Boards 
with decision-making authority and whose members are required to submit financial 
disclosures with the Ethics Commission. The second category encompasses Advisory Bodies 
whose members do not submit financial disclosures with the Ethics Commission. Depending 
on the analysis criteria in each section of this report, the surveyed policy bodies and 
appointees are either examined comprehensively as a whole or examined separately in the 
two categories designated by the Office of the City Attorney.  
 
Data from the U.S. Census American Community Survey 5-Year Estimates provides a 
comparison to the San Francisco population. Due to census data not being collected during 
COVID-19, updated demographic information on the general population of San Francisco was 
not available for years more recent than 2019. Comparisons of 2021 demographic data to data 
on the San Francisco population reference population data from previous years (2015-2019) 
and will be noted as such. Figures 26 and 27 in the Appendix display these population 
estimates by race/ethnicity and gender.  
 
 
 
 
 

 
“List of City Boards, Commissions, and Advisory Bodies Created by Charter, Ordinance, or Statute,” 

Office of the City Attorney, https://www.sfcityattorney.org/wp-
content/uploads/2016/01/Commission-List-08252017.pdf, (August 25, 2017). 
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IV. Conclusion 
 

 
 
Since the first Gender Analysis of Commissions and Boards in 2007, the representation of 
women appointees on San Francisco policy bodies has gradually increased. The 2021 Gender 
Analysis Report finds the percentage of women appointees is 55%, which exceeds the 
population of women in San Francisco.  
 
When appointee demographics are analyzed by gender and race, the representation of 
women of color has increased to 32%, which is 4% higher than 2019 representation, matching 
the San Francisco population. Most notably, underrepresented are individuals identifying as 
Asian, making up 36% of the San Francisco population but only 26% of appointees, and Latinx-
identifying individuals who make up 15% of the population but only 9% of appointees. 
Additionally, men of color are underrepresented at 21% of appointees relative to their San 
Francisco population, 31%.  
 
Furthermore, when analyzing the demographic composition of larger and smaller budgeted 
Commissions and Boards, women of color are underrepresented on Commission and Boards 
with both the largest and smallest budgets. Women comprise 43% of total appointees on the 
largest budgeted policy bodies compared to the population of 49%, and women of color 
comprise 21% of total appointees on the largest budgeted policy bodies, with the San 
Francisco population at 32%. Comparatively, women are 48% of total appointees on the 
smallest budgeted policy bodies, and women of color are 29% of appointees. However, the 
representation of people of color is higher on larger budgeted policy bodies by 1%. People of 
color make up 44% of appointees on the largest budgeted policy bodies and 43% of 
appointees on the smallest budgeted policy bodies compared to 54% of total appointees. The 
San Francisco population of people of color exceeds these percentages at 62%.  
 
In addition to using budget size as a proxy for influence, this report analyzed demographic 
characteristics of appointees on Commissions and Boards who file disclosures of economic 
interest and have decision-making authority and appointees on Advisory Bodies who do not 
file economic interest disclosures. Over half (60%) of appointees on Advisory Bodies are 
women, while 53% of appointees on Commissions and Boards are women. Ultimately, women 
comprise a higher percentage of appointees on Advisory Bodies compared to Commissions 
and Boards.  
 
The 2021 Gender Analysis Report found a relatively high representation of LGBTQIA+ 
individuals on San Francisco policy bodies. For the appointees that provided LGBTQIA+ 
identity information, 23% identify as LGBTQIA+ with the largest subset identifying as gay or 
lesbian (56%), 16% of appointees from the largest budgeted policy bodies identify as 
LGBTQIA+, and 17% from the smallest budgeted bodies. However, there is a significant 
difference of LGBTQIA+ representation when comparing Commissions and Boards (18%) and 
Advisory Bodies (31%). The representation of appointees with disabilities is 13%, slightly 
exceeding the 12% population. Veterans are highly represented on San Francisco policy 
bodies at 22% compared to the Veteran population of 2.7%, which could be due to differences 
in each source’s classification of Veteran Status.    
 
Additionally, this report evaluates and compares the representation of women, women of 
color, and people of color appointees by the Mayor, Board of Supervisors, and by the total of 
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all approving authorities combined. Mayoral appointees include 60% women, 37% women of 
color, and 59% people of color, which overall is more diverse by gender and race compared 
to both Supervisorial appointees and total appointees.  
 
This report is intended to advise the Mayor, Board of Supervisors, and other appointing 
authorities, as they select appointments to policy bodies for the City and County of San 
Francisco. In the spirit of the 2008 City Charter Amendment that establishes this biennial 
Gender Analysis Report requirement and the importance of diversity on San Francisco policy 
bodies, efforts to address gaps in diversity and inclusion should remain at the forefront when 
making appointments, in order to accurately reflect the population of San Francisco.  
 
The San Francisco Department on the Status of Women would like to thank the various Policy 
Body members, Commission secretaries, and Department staff who graciously assisted in 
collecting demographic data and providing information about their respective policy bodies, 
particularly Department Interns Charly De Nocker and Brooklynn McPherson for the data 
collection and analysis of this report. 
 
San Francisco Commission on the Status of Women 
President Breanna Zwart                                          
Vice President Dr. Shokooh Miry 
Commissioner Sophia Andary                                  
Commissioner Sharon Chung 
Commissioner Dr. Anne Moses                                 
Commissioner Dr. Raveena Rihal 
Commissioner Ani Rivera                             
 
Kimberly Ellis, Director  
Department on the Status of Women  
 
This report is available at the San Francisco Department on the Status of Women website, 
https://sfgov.org/dosw/gender-analysis-reports. 
 
City and County of San Francisco 
Department on the Status of Women 
25 Van Ness Avenue, Suite 240 
San Francisco, California 94102 
sfgov.org/dosw 
dosw@sfgov.org 
415.252.2570 
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Appendix 
 

 
Figure 26: Policy Body Demographics, 2021 

Policy Body* Total 
Seats 

Filled 
Seats 

FY20-21 
Budget Women Women of 

Color 
People of 

Color 

Survey 
Response 

Rate 

Access Appeals 
Commission 5 5 $0 20% 0% 0% 100% 

Advisory 
Committee of 

Street Artists and 
Craft Examiners 

5 5 $0 20% 20% 20% 20% 

African American 
Reparations 
Committee 

15 15 $0 0% 0% 0% 0% 

Aging and Adult 
Services 

Commission 
7 7 $ 435,011,663 71% 29% 43% 86% 

Airport 
Commission 5 5 $ 1,370,000,000 40% 0% 40% 100% 

Animal Control 
and Welfare 
Commission 

7 7 $0 29% 14% 29% 43% 

Arts Commission 15 14 $ 23,762,015 79% 57% 71% 100% 

Asian Art 
Commission 27 26 $ 10,200,000 50% 35% 54% 81% 

Assessment 
Appeals Board 

No.1 
8 6 

$                                 
- 

50% 0% 17% 100% 

Assessment 
Appeals Board 

No.2 
8 4 

$                                 
- 

0% 0% 50% 100% 

Assessment 
Appeals Board 

No.3 
8 3 

$                                 
- 

0% 0% 33% 67% 

Ballot 
Simplification 

Committee 
5 4 $0 50% 0% 0% 75% 

Bayview Hunters 
Point Citizens 

Advisory 
Committee 

12 8 $0 0% 0% 0% 0% 

Board of Appeals 5 5 $ 1,177,452 40% 20% 60% 100% 

Board Of 
Examiners 13 10 $0 0% 0% 40% 90% 

Building 
Inspection 

Commission 
7 6 $ 89,600,000 33% 0% 0% 50% 

Cannabis 
Oversight 

Committee 
16 16 $0 19% 31% 38% 25% 
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Figure 26: Policy Body Demographics, 2021, Continued 

Policy Body* Total 
Seats 

Filled 
Seats 

FY20-21 
Budget Women 

Women of 
Color 

People of 
Color 

Survey 
Response 

Rate 

Central Subway 
Community 

Advisory Group 
21 14 $0 0% 0% 0% 0% 

Children and 
Families 

Commission 
(First 5) 

9 8 $ 31,019,003 75% 50% 50% 75% 

Children, Youth, 
and Their 
Families 

Oversight and 
Advisory 

Committee 

11 7 $ 171,481,507 14% 0% 0% 14% 

Citizen’s Advisory 
Committee for 

the Central 
Market Street and 
Tenderloin Area 

9 8 $0 0% 0% 0% 0% 

Citizen’s 
Committee on 

Community 
Development 

9 8 $ 27,755,465 63% 50% 50% 63% 

Citizens General 
Obligation Bond 

Oversight 
Committee 

9 6 $0 50% 0% 17% 100% 

City Hall 
Preservation 

Advisory 
Commission 

5 5 $0 0% 0% 0% 20% 

Civil Service 
Commission 5 5 $ 1,286,033 60% 20% 40% 100% 

Commission on 
Community 
Investment  

and Infrastructure 

7 6 $0 17% 17% 33% 50% 

Commission on 
the Aging 

Advisory Council 
22 14 $0 21% 0% 0% 21% 

Commission on 
the Environment 7 7 $0 57% 29% 43% 86% 

Commission on 
the Status of 

Women 
7 7 $ 9,089,928 100% 86% 86% 100% 

Committee on 
Information 
Technology 

17 17 $ 22,934,703 12% 0% 6% 18% 
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Figure 26: Policy Body Demographics, 2021, Continued 

Policy Body* Total 
Seats 

Filled 
Seats 

FY20-21 
Budget Women 

Women of 
Color 

People of 
Color 

Survey 
Response 

Rate 

Elections 
Commission 7 5 $ 69,000 60% 20% 40% 100% 

Entertainment 
Commission 7 7 $0 29% 14% 43% 100% 

Ethics 
Commission 5 4 $ 6,500,000 25% 25% 25% 25% 

Film Commission 11 11 $0 45% 27% 45% 100% 

Fire Commission 5 5 $ 414,360,096 40% 20% 60% 100% 

Health 
Commission 7 7 $ 2,700,000,000 71% 43% 71% 100% 

Health Service 
Board 7 7 $ 16,500,000 14% 14% 14% 43% 

Historic 
Preservation 
Commission 

7 7 $0 29% 14% 14% 71% 

Historic 
Preservation 

Fund Committee 
7 7 $0 0% 0% 0% 0% 

Housing 
Authority 

Commission 
7 5 $ 55,800,000 20% 20% 20% 20% 

Human Rights 
Commission 11 9 $ 13,618,732 0% 0% 0% 0% 

Human Services 
Commission 5 5 $ 604,412,630 20% 0% 60% 100% 

Immigrant Rights 
Commission 15 14 $0 43% 36% 50% 57% 

Juvenile 
Probation 

Commission 
7 6 $0 50% 33% 67% 83% 

Library 
Commission 7 7 $ 341,000,000 71% 43% 71% 100% 

Local Agency 
Formation 

Commission 
7 4 $ 427,685 50% 50% 50% 50% 

Local Homeless 
Coordinating 

Board 
9 7 $ 54,000,000 0% 0% 0% 0% 

Long Term Care 
Coordinating 

Council 
40 35 $0 9% 3% 6% 14% 

Mental Health 
Board 17 9 $0 0% 0% 0% 0% 

MTA Board of 
Directors and 

Parking 
Authority 

Commission 

7 6 $ 1,258,700,000 33% 33% 50% 50% 
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Figure 26: Policy Body Demographics, 2021, Continued 

Policy Body* Total 
Seats 

Filled 
Seats 

FY20-21 
Budget Women 

Women of 
Color 

People of 
Color 

Survey 
Response 

Rate 

Municipal Green 
Building Task 

Force 
21 21 $0 43% 24% 29% 67% 

Municipal 
Transportation 

Agency Citizens’ 
Advisory Council 

15 13 $0 15% 8% 8% 15% 

Office of Early 
Care and 
Education 

Citizens' Advisory 
Committee 

9 9 $0 67% 33% 44% 78% 

Paratransit 
Coordinating 

Council 
40 25 $0 0% 0% 0% 0% 

Park, Recreation, 
and Open Space 

Advisory 
Committee 

23 19 $0 26% 11% 11% 53% 

Planning 
Commission 7 7 $ 62,194,821 57% 29% 43% 71% 

Police 
Commission 7 5 $0 20% 20% 80% 100% 

Port Commission 5 5 $ 125,700,000 60% 40% 40% 60% 

Public Utilities 
Citizen's Advisory 

Committee 
17 14 $0 21% 0% 14% 43% 

Public Utilities 
Commission 5 5 $ 1,433,954,907 20% 20% 20% 60% 

Public Utilities 
Rate Fairness 

Board 
7 4 $0 25% 0% 25% 75% 

Recreation and 
Park Commission 7 7 $ 231,600,000 29% 14% 29% 43% 

Reentry Council 7 5 $0 0% 0% 0% 0% 

Rent Board 
Commission 10 10 $ 9,381,302 10% 0% 30% 60% 

Residential 
Users Appeal 

Board 
3 2 $ 900 0% 0% 0% 50% 

Retire Health 
Care Trust Fund 

Board 
5 5 $ 70,000 0% 0% 0% 0% 

Retirement 
System Board 7 7 $ 90,000,000 14% 14% 29% 57% 

Small Business 
Commission 7 7 $ 3,505,244 14% 0% 14% 43% 

SoMa Community 
Planning Advisory 

Committee 
11 7 $0 0% 0% 0% 0% 
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Figure 26: Policy Body Demographics, 2021, Continued 

Policy Body* Total 
Seats 

Filled 
Seats 

FY20-21 
Budget Women 

Women of 
Color 

People of 
Color 

Survey 
Response 

Rate 

SoMa Community 
Stabilization Fund 

Community 
Advisory 

Committee 

14 10 $0 0% 0% 10% 10% 

Southeast 
Community 

Facility 
Commission 

7 7 $0 0% 0% 0% 0% 

Sunshine 
Ordinance Task 

Force 
11 9 $0 56% 44% 44% 89% 

Sweatfree 
Procurement 

Advisory Group 
11 6 $0 0% 0% 0% 0% 

Transgender 
Advisory 

Committee 
14 14 $0 0% 0% 21% 36% 

Treasure Island 
Development 

Authority 
7 6 $0 17% 17% 33% 50% 

Urban Forestry 
Council 15 14 $0 0% 0% 0% 0% 

Veterans Affairs 
Commission 17 16 $ 150,000 0% 0% 0% 0% 

War Memorial 
Board of 
Trustees 

11 11 $ 18,500,000 27% 18% 18% 45% 

Workforce 
Investment 

Board 
30 27 $0 0% 0% 0% 0% 

Youth 
Commission 17 17 $0 41% 35% 71% 88% 

*Policy Bodies in bold are Commission and Boards, while unbolded bodies are Advisory Bodies.  
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Figure 27: San Francisco Population Estimates by Race/Ethnicity and Gender, 2017* 
 

Race/Ethnicity 
Total Female Male 

Estimate Percent Estimate Percent Estimate Percent 

San Francisco County, 
California 

 

864,263 

 

 

- 

 

423,630 

 

49% 

 

440,633 

 

51% 

White, non-Hispanic or 
Latino 

 

353,000 

 

 

38% 

 

161,381 

 

17% 

 

191,619 

 

20% 

Asian 295,347 31% 158,762 17% 136,585 15% 

Hispanic or Latinx 131,949 14% 62,646 7% 69,303 7% 

Some Other Race 64,800 7% 30,174 3% 34,626 4% 

Black or African American 45,654 5% 22,311 2.4% 23,343 2.5% 

Two or More Races 43,664 5% 21,110 2.2% 22,554 2.4% 

Native Hawaiian and Pacific 
Islander 

 

3,226 

 

 

0.3% 

 

1,576 

 

0.2% 

 

1,650 

 

0.2% 

Native American and 
Alaska Native 

 

3,306 

 

 

0.4% 

 

1,589 

 

0.2% 

 

1,717 

 

0.2% 

San Francisco Population estimates come from the 2017 and 2018 American Community Survey 5-Year Estimates. 

*Due to unavailable updated data on San Francisco population, the data used to represent the San Francisco 
population is from the 2019 Gender Analysis Report. 
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