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FILE NO. 120755 RESOLUTION NO.

[Establishing Monthly Contribution Amount - Health Service Trust Fund]

Resolution establishing monthly contribution amount to Health Service Trust

Fund.

WHEREAS, Under Section A8.423 of Appéndix’A to the City Charter, the Health
Service Board (the “HS Board”) is required to bonduct a survey of the ten counties in
the State of California, other than the City and County of San Francisco, having the
largest populations fo determine the average contribution made by each such county
toward the providing of health care plans, exclusive of dental or optical care, for each
employee of such county; and,

WHEREAS, Under Section A8.423, the HS Board is required to certify to the

- Board of Supervisors “the average contribution” as determined by the survey; and,

WHEREAS, Accordihg to the California Department of Finance, the ten most
populous cdunties in the State of California other than San Francisco (in descending
order of population) are: Los Angeles, San Diego, Orange, Riverside, San Bernardino,
Santa Clara, Alameda, Sacramento, Contra Costa and Fresno (collectively, the
“Survey Counties”); and,

WHEREAS, According to the survey of each of the Survey Counties which was
completed on June 14, 2012, a copy of which is on file with the Clerk of the Board of
Supervisors in File No. 120755, which is hereby declared to be a part of t"his resolution
as if set forth fully herein, the HS Board has determined that “the average contribution”
is fhe sum of five hundred thirty-fourdollars and seventy-eight cents ($534.78);

and,
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WHEREAS, The HS Board has certified “the average contribution” to the Board
of Supervisors as required by Charter Section A8.423; now, therefore, be it

RESOLVED, That the certification by the HS Board of “the average contribution”
is hereby accepted and shall constitute the monthly amount to be contributed to the |
Health Service Trust Fund for Plan Year starting January 1, 2013 and ending
December 31, 2013.
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BUDGET AND FINANCE SUB-COMMITTEE MEETING JuLy 18,2012

Items 8 and 9 Department
Files 12-0754 and 12-0755 Health Service System (HSS)
EXECUTIVE SUMMARY

Legislative Objective

e The proposed ordinance (File 12-0754) would amend Administrative Code Section 16.703,
establishing the Health Service System s calendar year (CY) 2013 health, vision, and dental
plans and premiums:- -

e The proposed resolution (File 12-0755) would approve the CY 2013 employers’ health plan
premium contribution of $534 78 per member per month.

Fiscal Impact

e Under Proposition C, approved by the voters in November 2011, the Health Service System
will implement health plans on the calendar year rather than the fiscal year, as of January 1,
2013. In order to implement Proposition C, the Board of Supervisors previously approved
Health Service System health plans and premiums for the six-month period from July 1,
2012 through December 31, 2012 (Files 12-0050 and 12-0051). '

e The total costs for the City, employees, retirees, and their dependents of $591,749,136 in CY
2013 for the health, vision, and dental plans, and long-term disability and life insurance is
$8,040,874 or 1.4% more than the annualized costs for these plans of $583,708,262 from
July 1, 2012 through December 31, 2012.

e The City’s contribution per employee toward the total monthly premium in CY 2013 is
$534.78, which is $11.81 or 2.3% more than the City’s contribution of $522.97 from July 1,
2012 through December 31, 2012.

Policy Issues

¢ The Health Service Board has proposed changing the Blue Shield HMO plan from a fully-
insured plan to a flex funded plan. The flex funded plan differs from the fully-insured plan
in that (1) under the fully-insured plan, Blue Shield pays all covered claims, while (2) under
the flex funded plan, the Health Service System is responsible for paying aggregate claims
that exceed the Blue Shield premium payments made by the City and employees. The
Health Service System’s responsibility for paying aggregate claims exceeding premium
payments is capped at 125% of the total amount of the premium payments. The Health
Service Board has recommended the Blue Shield flex funded plan in order to reduce the
increase in the Health Service System’s employers’, employees’ and retirees” CY 2013
premium costs.

e Although the Blue Shield flex funded plan could result in savings to the Health Service
System, the flex funded plan also transfers financial risk to the Health Service System if
aggregate claims costs exceed premium payments to Blue Shield. Therefore, the Budget
Analyst considers approval of the proposed Blue Shield flex funded plan in CY 2013 to be a
policy matter for the Board of Supervisors.
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Recommendations
e Approve Resolution 12-0755, setting the City’s CY 2013 health plan premium contribution.

e Except for the Blue Shield flex funded plan approve Ordinance 12-0754, establishing the
Health Service System’s plans and premiums for the Kaiser Health Plan, the City Health
Plan, the vision plans, and the dental plans, and life insurance and long term disability
payments. '

o Approval of the Blue Shield flex funded plan under Ordinance 12-0754 is a policy matter for
the Board of Supervisors.

MANDATE STATEMENT/BACKGROUND

The Health Service Board oversees the Health Service System. The Health Service System
administers non-pension benefits, including health, dental, vision, and other benefits that may be
available to City employees, such as life and long term disability insurance. ,

The Health Service Board adopts the annual health, vision, and dental plans, and the respective
plan premiums and premium equivalents paid by employers and members.

e Health Service System employers include the City and County of San Francisco (“City”),
_ the San Francisco Unified School District (SFUSD), the San Francisco Community
College District (CCD), and the San Francisco Superior Court (Superior Court).

e Health Service System members are active and retired employees of the above noted
employers, their dependents, and members of eligible boards and commissions.
Dependents include children, spouses, domestic partners, surviving spouses of deceased
employees, and other legal dependents.

Under City Charter Section A8.423, the Health Service Board is required to (a) conduct a survey
of the ten most populous California counties each year, excluding San Francisco, and (b)
determine and set the health plan premiums paid by the City, employees, and retirees. The City’s
contribution to the health plan premiums for each plan member is equal to the average of the
contributions made by each of the ten counties.

Proposition C

Under Proposition C, approved by San Francisco voters in November 2011, the Health Service
Board had the option of changing the health plan year from the fiscal year to the calendar year.
The Health Service Board adopted the calendar plan year in order to be eligible for other funds,
such as the Federal Retiree Drug Subsidies, and to streamline some compliance and
administration functions. In order to implement the revised health plan year, the Board of
Supervisors previously approved a short plan year from July 1, 2012 through December 31, 2012

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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(Files 12-0051 and 12-0050). The Health Sefvice Board is now requesting approval for the
City’s calendar year (CY) 2013 health, vision, and dental plans as discussed in detail below.

DETAILS OF PROPOSED LEGISLATION

File 12 0754: The proposed ordinance would amend Administrative Code Section 16.703 to (a)
approve the Health Service Systems’ CY 2013 health, vision, and dental plans and premlums
and life insurance and long term disability insurance.

File 12-0755: The proposed resolution would approve the CY 2013 City’s health plan premium
contribution of $534.78 per member per month.

Proposed Health and Vision Plans

The Health Service Board approved the Health Service System’s various proposed health, vision
and dental plans and monthly premiums for CY 2013 on April 12, 2012, May 10, 2012, June 1,
2012, June 14, 2012 and July 3, 2012. The Health Service System will continue to offer in
calendar year 2013 the three health plans currently offered, as follows. '

Kaiser Foundation Health Plan (Health Maintenance Organization or HMO)!

The Health Service Board adopted no plan design changes to the Kaiser HMO.

Blue Shield of California (Blue Shield) HMO

The Health Service Board adopted no plan design changes to the Blue Shield HMO.

City Plan Preferred Provider Organization ( PPO)?

The City Plan is a self-funded plan administered by United HealthCare (UHC). The Health
Service Board adopted plan design changes to the City Plan in CY 2013, as follows:

(1) The Health Service Board extended the time period for plan participants to meet annual
deductible and out-of-pocket cost limits in CY 2013 by three months, from October 1, 2012
through December 31, 2012. This allows plan participants to apply a portion of the
deductibles and out-of-pocket costs incurred during the previous short plan year from July 1,
2012 through December 31, 2012 to costs incurred in CY 2013. Extending the time period to
apply deductible and out-of-pocket costs results in estimated cost increases to the City Plan
of $969,000, of which $740,000 will be paid by the employers, including the City, and
$229,000 will be paid by plan participants. ’

(2) The Health Service Board approved changing the Medicare pharmacy plan to a Federal
Centers for Medicare and Medicaid Services (CMS) subsidized Employer Group Waiver

1 An HMO offers care through a closed panel of providers, in which members select a primary care physician, who
coordinate care to direct access to medical services.

2 Under a PPO, physicians, hospitals, and other providers contract with a third-party administrator or insurer to
provide health care at reduced rates to members.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Plan (EGWP) from the current Retired Drug Subsidy plan. Health Service System is
expected to achieve $2,325,000 in annual savings under the Employer Group Waiver Plan.
Under the EGWP plan, the Health Service Board approved reducing the number of drugs
eligible for reimbursement under the City Plan’s formulary by 14. Current City Plan
participants who use these 14 drugs would continue to be eligible for reimbursement.

Vision Plans

Members enrolled in one of the three health plans receive vision benefits through VSP, a third
party insurer. Monthly premium costs for vision plans are included in the monthly health plan
premiums shown in Table 1 below. '

Health Plan Premium Increases

Total monthly premiums for single employees (with no dependents), participating in the three
health plans in CY 2013 will increase by 1.3% to 6.4%, as shown in Table 1 below. Details of
premium increases for all employees and retirees are contained in the July 9, 2012 memorandum
to the Board of Supervisors, provided by the Health Service System Director.

Table 1
Total Monthly Health Plan Premium for Single Employees in CY 2013
July 1, 2012
f:l;?pzo(f :g through December Increase E‘;’::;;:
31,2012 ,
City Health Plan $1,258.97 $1,237.46 $21.51 1.7%
Kaiser $537.02 $530.01 $7.01 1.3%
Blue Shield $647.16 $608.43 $38.73 6.4%

The City’s Monthly Premium Costs

The City’s contribution per employee toward the total monthly health plan premium is based on
a survey of California’s 10 most populous counties, as required by the Charter. The City’s
_contribution per employee toward the total monthly premium in CY 2013 is $534.78, which is
- $11.81 or 2.3% more than the City’s contribution of $522.97 from July 1, 2012 through
December 31, 2012. The Attachment provides the results of the 10-county survey.

Blue Shield Premium Stabilization

The Health Service System received a credit from Blue Shield of $18.9 million in 2012 as part of
Blue Shield’s 2 Percent Pledge program, in which Blue Shield credits customer’s net income
exceeding 2% of revenue. The Health Service Board approved use of $5.2 million of the $18.9
million credit to stabilize premiums for dependents and reduce the impact of Blue Shield
premium increases from July 1, 2012 through December 31, 2012, leaving a balance of $13.7
million.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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In order to reduce proposed Blue Shield premium increases in CY 2013 and stabilize
membership, the Health Service Board has approved (1) using $5.0 million of the unexpended
balance of $13.7 million to offset premium costs for dependents, and (2) moving active
employees and non-Medicare retirees from a fully insured HMO to a “flex funded” health plan,
as discussed in the Policy Consideration section below.

City Health Plan Premiums

The City Health Plan is self-funded. Premiums are deposited into the Health Service System
Trust Fund and used to pay claims. Monthly premium amounts are based on claims experience
for each type of plan member: active employees, retirees with Medicare, and retirees without
Medicare. In CY 2013, City Health Plan premiums include the costs savings noted above, and
cost increases due to the 3-month extension for deductibles and out-of-pocket costs, noted above.

Contingency and Stabilization Amounts

The Health Service System also sets aside a portion of the Health Service System Trust Fund
balanceto (a) provide contingencies for the self-funded City Plan and self-funded dental plan,
Delta Dental PPO; and (b) stabilize the City Plan and employees’ dental plan premium increases
by including prior years’ premium revenue surpluses or shortfalls when calculating required
premiums in the new plan year.

The CY 2013 contingency amount, as calculated by the Health Service System’s actuary, Aon
Hewitt, is $10,900,000, of which $7,200,000 is the City Health Plan contingency and $3,700,000
is the Delta Dental PPO contingency.

The CY 2013 stabilization amount is $38,000.

Proposed Dental Plans

The Health Service System offers three dental plans, including one PPO, Delta Dental PPO, and
two HMOs, Delta Care USA and Pacific Union Dental. The Health Service Board has
recommended the following changes to the Delta Dental PPO plan:

(1) Members’ payments for dental exams, x-rays, and cleanings for providers not in the PPO
network were increased from 0% to 20% of billed services;

(2) Members’ payments for extractions, fillings, endodontic/root canal procedures, and oral
surgery for providers not in the PPO network were increased from 20% to 40% of billed
services;

(3) Members’ payments for crowns and cast restorations for providers not in the PPO network
were increased from 20% to 50% of billed services;

(4) Lifetime maximum benefits for child orthodontics were decreased from $2,500 to $2,000 for
" Premier network providers® and $1,500 for out-of-network providers; and

3 As of May 2012 the Health Service System Trust Fund balarice was $57.1 million.
4 Delta Dental has three contracted networks: Premier, PPO, and PPO plus Premier.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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(5) Lifetime maximum benefits for adult orthodontics were decreased from $2,500 to $1,500 for
PPO network providers, $1,000 for Premier network providers, and $500 for out-of-network
providers.

The changes above are expected to achieve $591,000 in annual savings. The City contributes the
full monthly preniium for active employees for the two HMOs. The City contributes a portion of
the monthly premium for active employees for Delta Dental PPO, as shown in Table 2 below.
The City does not contribute to the monthly dental premium for retired employees.

Table 2
Total Monthly Dental Premiums

July 1,
2012 to
December | Increase/
. : : CY 2013 31,2012 Decrease | Percent
| Delta Care USA HMO

Single Employee $26.00 $26.00 $0.00 0.0%
Employee + One Dependent $42.90 . $42.90 $0.00 0.0%
Employee + Two or More Dependents $63.45 $63.45 $0.00 0.0%
Pacific Union Dental HMO
Single Employee - $27.80 $27.80 $0.00 0.0%
Employee + One Dependent $45.90 $45.90 $0.00 0.0%
Employee + Two or More Dependents $67.86 $67.86 $0.00 0.0%
Delta Dental PPO
Single Employee (Total Premium) $63.47 $64.35 (50.88) (1.4%)
Less Employee Contribution ($5.00) ($5.00) $0.00 0.0%
City's Contribution $58.47 $59.35 ($0.88) (1.5%)
Employee + One Dependent (Total Premium) $133.29 $135.14 1 ($1.85) (1.4%)
Less Employee Contribution ($10.00) ($10.00) $0.00 0.0%
City's Contribution $123.29 $125.14 ($1.85) (1.5%)
Employee + Two or More Dependents (Total Premium) $190.42 $193.06 ($2.64) (1.4%)
Less Employee Contribution ’ (815.00) |. ($15.00) $0.00 0.0%
City's Contribution $175.42 $178.06 (82.64) (1.5%)

Life and Long Term Disability Insurance

The Health Service System selected Aetna Life Insurance Company through a Request for
Proposal (RFP) process to provide life and long term disability insurance to City employees
eligible for coverage through the Memoranda of Understanding between the City and the
respective unions. :

FISCAL ANALYSIS

As shown in Table 3 below, the total City, employee, and retiree costs for the health, vision, and
dental plans, and long-term disability and life insurance will increase by $8,040,874, or 1.4%,
from $583,708,262 for July 1, 2012 through December 31, 2012 (annualized) to $591,749,136 in

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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CY 2013.% Attachment 11, provided by the Health Service System, gives cost details for the City
and for employees and retirees.

Table 3

Total Health and Other Plan Costs for the City, Employees, and Retirees in CY 2013
Compared to Annualized Costs for the Six-Month Period from July 2012 through

December 2012
2012 _ CY 2013 ,
(July 1,2012 | (January 1, Total Costs
through 2013 1
ncrease/ Percent
December through (Decrease)
31,2012 December
annualized) 31,2012)
Kaiser HMO $232,160,501 | $234,735,416 $2,574,914 1.1%
Blue Shield HMO 251,104,950 | 258,173,555 7,068,605 2.8%
City Plan 59,476,200 | 60,288,439 812,240 1.4%
Subtotal Health and V151on Plan 542,741,651 | 553,197,410 10,455,759 1.9%
Dental Plans 34,166,319 33,705,642 (460,678) | (1.3%)
Long Term Disability and Life Insurance 6,800,292 4,846,084 (1,954,208) | (28.7%)
Total City, Employces, and Retirees $583,708,262 | $591,749,136 $8,040,874 1.4%

POLICY CONSIDERATION

The Health Service Board has proposed changing the Blue Shield HMO plan from
a fully insured plan to a flex funded plan.

The flex funded plan differs from the fully-insured plan in that (1) under the fully insured plan,
Blue Shield pays all covered claims, while (2) under the flex funded plan, the Health Service
System is responsible for paying aggregate claims that exceed Blue Shield premium payments
made by the City and employees. Under the proposed flex funded plan, the Health Service
System would pay for avglegate claims costs that are more than 100% of premlum payments to
Blue Shield up to a cap of 125%°.

According to Dr. Catherine Dodd, Health Service System Director, the $5 million stabilization
payment (see above) combined with the flex funded plan will reduce the amount of Blue Shield
premium cost increases that the City and employees would have otherwise paid. The Health
Service System estimates that CY 2013 total premium cost increases for the flex funded plan are
$20.7 million less than for the fully-insured plan, as shown in Table 4 below.

* City costs are funded by General Fund and non-General Fund sources.

°F or example if the City's premium payments to Blue Shield, including employer and employee payments, were
$200 million in CY 2013, the Health Service System would be responsible for paying aggregate claim costs that
exceed $200 million up to a cap of $250 million.
SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Table 4
Comparison of Blue Shield Cost Increases under Fully Funded and Flex Funded Plan
For All Health Service System Employers and Members

Estimated CY 2013 Premium Increase’

Savings Under
Flex Funded Flex Funded

Fully Funded Plan Plan Plan
Employer Costs $14,900,000 $2,000,000 $12,900,000
Member Costs , 14,900,000 7,100.000 7.800.000
Total $29,800,000 $9,100,000 $20,700,000

Source: Health Service System Report to the July 3, 2012 Health Service Board
Mncludes $5 million stabilization amount

In order to meet potential claims costs that exceed premium payments, the Health Service
System actuary, Aon Hewitt, has proposed reserves totaling $24 million, including a claim
stabilization reserve of $7 million from the unexpended balance of the 2012 Blue Shield credit,
and an additional reserve of $17 million that will be funded over time from excess premiums
collected for the Blue Shield plan over claims.

The Health Service System previously offered a flex funded health plan through PacifiCare from
July 1, 2007 through June 30, 2009, in which the City was responsible for paying claims that
exceeded premium payments to PacifiCare. According to the Health Service System, PacifiCare
underestimated the claims costs for active employees and non-Medicare retirees and set
premiums too low. As a result, PacifiCare collected $83 million in premiums and spent $105
million in claims, a shortfall of $22 million from July 1, 2007 through June 30, 2009. Under the
flex funded plan, the City was responsible for paying the $22 million shortfall in premiums
compared to claims. In order to increase the Health Service System Trust Fund balance
sufficiently to pay the $22 million shortfall when the City terminated the PacifiCare flex funded
plan, the City increased premiums to Blue Shield, Kaiser and the City Health Plan members from
2009 to 2012.

According to Dr. Dodd, the Health Service System will be better able to manage the Blue Shield
flex funded plan than the Health Service System was able to manage the Pac1ﬁCare flex funded
plan because implementation of the Blue Shield Accountable Care Organizations’ have resulted
in decreased utilization and claims costs. Additionally, the Blue Shield flex funded plan will be
the only HMO offered other than the Kaiser Health Plan HMO, whereas when PacifiCare was

7 Under Accountable. Care Organization pro'grams, insurers provide incentives to providers through shared savings
programs for improving the quality of care and reducing costs. Quality and costs of care are monitored through
utilization data, case management, and other protocols.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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the offered flex plan, the Health Service System also offered the Blue Shield HMO and the
Kaiser Health Plan HMO. :

Although the Blue Shield flex funded plan could result in savings to the Health Service System,
the flex funded plan also transfers financial risk to the Health Service System if claims costs
exceed premium payments to Blue Shield. Therefore, the Budget Analyst considers approval of
the proposed Blue Shield flex funded plan in CY 2013 to be a policy matter for the Board of
Supervisors.

RECOMMENDATIONS

e Approve Resolution 12-0755, setting the City’s CY 2013 health plan premium contribution.

e Except for the Blue Shield flex funded plan, approve Ordinance 12-0754, establishing the
Health Service System’s plans and premiums for the Kaiser Health Plan, the City Health
Plan, the vision plans, and the dental plans, and life insurance and long term disability
payments.

e Approval of the Blue Shield flex funded plan under Ordinance 12-0754 is a policy matter
for the Board of Supervisors.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Health Service System

CITY & COUNTY OF SAN FRANCISCO MYHSS.ORG

Memorandum
DATE: July 9, 2012
TO: Supervisor Carmen Chu :
' Board of Supervisors
FROM: Catherine J. Dodd, PhD, RN WA
Director, Health Service System
RE: Annual Certification of 10-County Amount Pursuant to Section A8.423 of Appendix A to the

City Charter - Plan Year 2013

Attachéd are the following documents relating to the above matter:

1. Certification to the Board of Supervisors, pursuant to Section A8.423 of Appendix A
to the City Charter, of “the Average Contribution” as Determined by the Ten-County
Survey Required under Such Charter Section, as adopted by the Health Service Board
on June 14, 2012; and

2. Proposed Resolution Establlshlng Monthly Contribution Amount to Health Service
Trust Fund.

We are happy to provide you with any additional reports or materials you may need in
connection with the enclosed ordinance.

Attach.

ccC: Members, Health Service Board (w/electronic attach.) (via email)
Erik Rapoport (w/electronic attach.) (via email)
Ben Rosenfield (w/electronic attach.) (via email)
Anil Kochhar (w/electronic attach.) (via email)
Tracey Loveridge (w/electronic attach.) (via email)

l%

1145 Market Street, 2"° Floor Phone: (415) 554-1750 ' Fax: (415) 554-1721
San Francisco, CA 94103 (800) 541-2266



[2013 Certification of “the Average Contribution” Under Ten-County Survey]
CERTIFICATION TO THE BOARD OF SUPERVISORS, PURSUANT TO SECTION A8.423
OF APPENDIX A TO THE CITY CHARTER, OF “THE AVERAGE CONTRIBUTION" AS
DETERMINED BY THE TEN-COUNTY SURVEY REQUIRED UNDER SUCH CHARTER

SECTION.

WHEREAS, Pursuant to Section A8.423 of Appendix A to the City Charter, the
Health' Service Board (the “Board”) is required to conduct a survey of the ten counties in the
State of California, other than the City and County of San Francisco, having the largest
populations to determine the average contribution made by each sLlch county toward the
providing of health care plans, exclusive of dental or optical care, for each employee of such
county; and | |

WHEREAS, Pursuant to such Charter Section, the Board is required to certify to
the Board of Supervisoré “the average contribution” (as such term is defined in such Charter |
Section) as determined by such survey; and |

WHEREAS, According to the State of -California Department of Finance, the ten
most populous counties in the. State of California other than San Francisco (in descending
order of population) are: Los Angeles, San Diego, Orange, Riverside, San Bernardino, Santé
Clara, Alameda, Sacramento, Contra Costa and Fresno (collectively, the “Survey Cdunties");
and | 7

WHEREAS, Under the survey of each of the Survey Counties which waé
completed on June 14, 2012 (a copy of which is attached as Exhibit A hereto and made a part
hereof), the B.oard has determined that “the average contribution” is the sum 6f five hundred

thirty-four dollars and seventy-eight cents ($534.78); and



WHEREAS, The Board desires to certify “the average contribution” to the Board
of Supervisors as required under Section A8.423 of Appendix A tb the City Charter; |
now, therefore, be it |

RESOLVED, That the Board hereby certifies to the Board df Supervisors that-
(a) the Board has conducted and completed as of June 14, 2012, a survey of the Survey
Counties as required under Section A8.423 of Appendix A to the City Charter; and (b) “the
average contribution” (as such term is defined in éuch Charter Section) defermined Under'
such survey is the sum of five' hundred thirty-four dollars and seventy-eight cents
($534.78); and, be it |

FURTHER RESOLVED, That the Board H_ereby authorizes the Directof of the
Health Service System, to provide to or to execute and deliver tb the Board of Supervisors, on
behalf of the Board, such further information, certificates, assurances or other documents as
the Board of Supervisoré may require in connection with the current survey and certification

required under Section A8.423 of Appendix A to the City Charter.



EXHIBIT A

Copy of Survey
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CERTIFICATION

II hereby certify that | perform the functions of the Secretary of the Health Service Board, and

that the above Resolution was duly adopted and approved by the Health Service Board at a properly

9%:/(&(/,4,;;, © Aeat

Laini K. Scott

noticed meeting on June 14, 2012.







