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FILENO. 181072 | RESOLUTION NO.

[Prevailing Wage Rates Various Workers Performing Work in Conneotlon with City Contracts |
or Property]

_'Resolution fixing prevailing wage rates for 1) workers performing work under City

contracts for public work and improvements; 2) workers performing work under City
contracts for janitorial services; 3) workers performing work in public off-street parking |

lots, garages, or storage facilities for automobiles on property owned or Ieésed_lby the

~ City; 4) workers engaged in theatrical or technical services for shows on property

oWned by.'the City; 5) workers engaged in the hauling of solid waste generated by the
City in the course of City operations, pursuant to a contract with the City; 6) workers
performing moving services undér City contracts at facilities owned or leased by the

City; 7) workers engaged in exhibit, dlsplay, or trade show work at special events on

'proper‘ty owned by the City; 8) workers engaged in broadcast services on property

owned by the City; 9) workers engaged in loading or unloading into or from a
cAommercial. vehicle on City property of materials, gloo'ds, or products in connection
with a show or special event, or engaged in drlvmg a commercial vehlcle into which or

from which materials, goods, or products are loaded or unloaded on Clty property in

‘ connectlonv.wlth a show or special event; 10) workers engaged in securlty guard

services uﬁdér City contracts or at facilities or on'property owned or leased by the -

City; and 11) motor bus séervice contracts.

- WHEREAS, The City and County of San Francisco (the "Cfty") fequjres that prevailing

wage rates be paid on work performed under City contracts, as follows:

Civil Service Commission .
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(1) Public Works Contracts. Charter, Section A7.204(b),‘requ'i.res that City contracts

. for public work or improvement provide that persons directly or indirectly performing work

under the contract be paid not less than the highest general prevailing rate of wages in private
employment for similar work, and Administrative Code, Section 6.22(e), provides that
contractors and subcontractors performing a public work or improvem;ant for the City shall pay
workers on such projects the highest general prevailing rate of wages, plué pér diem wages |
and wages for holiday and overtime work, for vérious crafts and kinds of-labor as paid in
private émployment in San Francisco;

(2) Janitorial Services Contracts. Administrative Code, Section 21C.2, requires that
City contracts for janitorial services to be performed at facilities owned or leased by the City
proVide that any individual performing janitorial services under the contract be paid not less
than the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in
private employment for similar work inthe area in which-the contract is being perforfned;

(3) Parking LoﬂGaragé/Auto Storage Facility Contracts. Administrative Code, Section

21C.3, requires that leases, management agreements, and other City contracts for the

__operation of a public off-street parking lot, garagé, or storage facility for automobiles on

property owned or leased.by the City provide that any individual working at the parking lot,

‘garage, or storage facility, including but not limited to individuals engaged in washing,

polishing, lubrication, rent-car service, parking vehicles, cashiers, attendants, c‘hecking coin
boxes, non-attendant parking lot checking, daily ticket audit, traffic directors and shuttle driver,
sﬁan be péid not less than the prevailing rate of wages, including fringe benefits or an
equivalent amount, as paid in private employment for similar work in the area where the lease,
management‘agreement, or contract is being performed:

4) Theatrioa/' Services Contracts. Administrative Code, Section 21C.4, requires that

contracts, leases, franchises, permits, or agreements awarded, let, issued, or granted by the

Civil Service Commission
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City require that any individual engaged in theatrical or technicél services related fo the
presentation of a éhow, including but not limited to workers engaged in rigging, sound,
projection, theatrical lighting, videos, compute’ré, draping, carpentry, special effects, énd
motion picture services be paid not less than the prevailing rate of wages, including fringe
benefits or an equivalent émount, as paid in privéte employment for similar work in the area
where the contract, lease, franchise, permit, or agreement ié being performed, '

(5) Solid Waste Hauling Contracts. Administrative Code, Séétion 21C.5, requires that
every contract awarded by the City for the' hauling of solid waste generated by the City in the
course of City operations require that any individual engaged in the hauling of solid waste be
paid not less than the prevailing rate of wages, including fringe benefits or an equivalent
amount, as paid in private employment for simifar work in the area where the contract is being
performed; |

(6) Moving Services Contracts. Administrative Code, Section 21C.6, requires that City
contracts for moving services to be perfo.rmed at any facility owned or leased by the City
provide that any individual performing moving services be paid not less than the prevailing |
rate of Wages., including fringe benefits or an equivalent amounf, as paid.in private
employment for similar work in the area where the contract is being performed;

(7) Contracts for Trade Show énd Special Event Work. Administrative Code, Section
21C.8, requires that contracts, leases, franchises, permits, or agreements awarded, lét,
issued, or granted by the City for the use of property owned-by the City require that any
individual engaged in exhibit, display, or trade show work at a special évent be pa‘id not less
than the prevailing rate of wages, including fringe benefits or an equivalent amount, as péid in
private employmenf for similar work in the area where the contract, lease, franch.ise, permit, or

agreement is being performed;

Civil Service Commission .
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(8) Contraéts for Broadcast Services. Administrative Code, Section 21C.9, requires
that contracts, leases, franchises, permits; or agreements awarded, let, issued, or granted by
the City for the use of property owned by fhe City require that any individual engaged in
broadcast services on City propérty be paid not less than the prevailing rate of wages,
including fringe benefits or the matching equivalents thereof, paid in private employment for
similar work in the area in which the contract, lease, frénohise, permit, or agreementw’is being
performed,; | -

(9) Loaders and Unloaders, and Related Drivers. vAdm'inistrative‘Code, Section
21C.10, requires that contracts, leases, franchises, permits, or agreements awarded, let, -
issued, or granted by the City for the use of property owned by the City require.that 1) any
individual engaged in loading or unloading, on City property, of materials, goods, or products
into or from a commercial vehicle in connection with a show or special event, and 2) any
individual engaged in driving a commercial vehicle into which or from which materials; goods,
or products are loaded or unloaded in connection with a show or special event, be paid not

less than the prevailing rate of wages, including fringe benefits or an equivalent amount, as

~ paid in private employment for similar work in the area where the contract, lease, franchise,

permit, or ag’reément_is being performed; ,

(10) Security Guards. Adrhinistrative Code, Section 21C.11, requires that 1) contracts
issued by the City, as defined therein, require that any individual performing security guard
services at any facility or on any propert'y‘owned or leased by the Ci'ty Ee péid not less than
the prevailing rate of wages, including fringe beneﬁ’ts or an equivalent amount, as paid in
private employment for similar work in the area where the contract is being performed, and
that 2) contracts, leases, franchises, permits, or agreements aWarded, let, issued, or granted
by the City for an event on City property require that any individual performing security guard

services be paid not less than the prevailing rate of wages, including fringe benefits or an

Civil Service Commission
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equivalent 'amount, as paid in private employment for similar work in the érea where the
Contréct, lease, franchise, permit, or agreement is being pérformed; and' .

| WHEREAS, Administrative Code, Section 21C.1, provides that, in the case of any
éontract for Services wherein motor bus service is to be rendered {o the general public on-any
facility owned by the City, or in the case of any contract for the transportation within the
boundaries of the City of any Commodities owned or in the possession of the City, the .

Purchaser, on recommendati_ori of the department head concerned and approval of the Mayor

- or the Mayor's designee or the board or commission in charge of such department upon the

ground that the public interest would be best served by requiring the inclusion of such a -

“provision in the contract, may require that any person performing labor thereunder shall be

paid not less than the highest general prevailing rate of wages, including fringe benefits or the
matching equivalents thereof, paid in p‘rivate employment for similar work in the area in which

the éontract is being performed, on the condition that the notice inviting offers under

. Administrative Code, Section 21.2 calls attention to the requirements of any such provision;

and

WHEREAS, For the forego'ing purposes, Administrative Code, Sections 6.22(e) and

- 21C.7(c)(1), respéctively, require the Board of Supervisors (the “Board”) annually to fix and

determine the prevailing rate of wages, including such rate of wages paid for holiday and
overtime work, paid in private employment in San Francisco for the various crafts and kinds of

labor used on-public works and construction projects; for janitorial services; for work in public

Off-street parking lots, garages, or automobile storage facilities; for theatrical and technical

services related to the presentation of shows; for solid waste hauling services; for moving
services; for trade show and special event work; for broadcast services; for loading and

unloading; for security guard services; and for motor bus service contracts; and

Civit Service Commission :
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WHEREAS, To a‘i_d-the Board in the aforementioned determinations of prevailing wage
rates, Adminis’crati\}e Code, Sections.6.22(e) and 21C.7(c)(1), respectively, require the Civil
Service Commission (“the Commissibh”) to furnish to the Board relevant data as to prevailing
wage rates; and

WHEREAS, For that purpose the Commission at its Octpber 15, 2018, meeting
considered the issue of prevailing wages for all the categories of workers covered in this
Resohﬁion, along with a report prepared by the Office of Labor Standards Enforoemerjt (the
*OLSE report”), on file with the Clerk of the Board of Supervisors in File No. ' ., Which
is hereby declared to be a part of this Resolution as if set forth fully herein; and |

. WHEREAS,‘ The Commission at its October 15, 2018, meeting qertiﬂed the data in and
adopted the OLSE report, which includes conclusions as to the prevailing wage rates to be set
in accordance with Administrative Code, Sections 6.22(e), 21C.1, 21C.2, 21C.3, 21C 4,
21C.5, 21C.6, 21C.8, 21C.9, 21C».10, and 21C.11; now, therefore, be it

RESOLVED, That the Board fixes and determines prevailing wage rates to be paid on.
work performed under applicable City cohtracts, as follows:

| (1) Public Works Contracts. Pursuant to Administrative Code, Section 6.22(e), the
Board fixes and determines the prevailing rate of wages, including per dierh wages and wages |
for holiday and overtime work, for the various crafts and kinds of labor paid in private
employment in San Francisco to be the preva.iling wages identified in the OLSE report,
specifically, the General Prevailing Wage Determinations made by the Director of Industrial
Relations, State of California, pursuant to California Labor Code, Sections 1770, 1773, and
1773.1 (see Attachments 1-4 of the OLSE report, at pages 1-170);

(2) Janitorial Services Contracts. Pursuant to Administrative Code, Séction 21C.2, the
Board fixes and determines the prevailing rate of wages, including wages for holiday and

overtime work, and fringe benefits or an equivalent amount, paid in private employment for

Civil Service Commission
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‘janitorial work to be the prevailing wages identified in the aforementioned OLSE report,

specifically, the prevailing wages identified in Attachment 5 of the OLSE report, at pages 173~
74, | | |

(3) Parking LoﬂGarage/Auz‘d Storage Facility Contracts. Pursuant fo Administrative
Code, Section 21C.3, the Board fixes and determines the prevailing rate of wageé, including
Wages for holiday and overtime work, and fringe benefits or an equivalent amounf, paid in
private employment for work in off-street parking lots, garages, or automobile storage facilities
to be the prevailing wages identified in the aforementioned OLSE report, speoifiéally, the
prevamng wages identified in Attachment 5 of the OLSE report, at page 175;

(4) Theatrical Services Contracts Pursuant to Admmlstratlve Code Section 21C 4,
the Board fixes and determines the prevailing rate of wages, mcludmg wages for holiday and
Qvertime work, -and fringe benefits or an equivalént amount, paid for theatrical or technical
services related to the presentation of a show inbluding, but not limited to, rigging, sound,
projection, theatrical lighting, videos, computers, draping, carpentry, special effects, and

motion picture services to be the prevailing Wages identified in the aforementioned OLSE

| report, specifically, the prevailing wages identified in Attachment 5 of the OLSE report, at

page 176;

(5) Solid Waste Hauling Contracts. Pursuant to Administrative Code, Section 21C.5,
the Board fixes and determines the prevailing rate of wages, including wages for holiday and
overtime work, and fringe benefits or the equivalent théreof, paid to employees engaged in the

hauling of solid waste, fo be the wages idéntiﬁed in the aforementioned OLSE report,

| specifically, the prevailing wages identified in Attachment 5 of the OLSE report, at page 177;

(8) Moving Services Confracts. -Pursuant to Administrative Code, Section 21C.6, the
Board fixes and detefmines the prevailing rate ofiwages, including wages for holiday and

overtime work, and\fringe benefits or an'equivalent amount, paid in private employment for

Civil Service Commission
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moving services to be the prevailing wages identified in the aforementioned OLSE repoit,
specifically, the prevailing wages identified in Attachment 5 of the OLSE report; at page 178;
(7N Com‘racfs for Exhibit, Display, or Trade Show Work. Pursuant to Administrative
Code, Section 21C.8, the Board fixes and determines the prevailing rate of wages, including
wages for holiday and overtime work, and fringe benefits or an equivalent amount, paid in
private employment for individuals engaged in exhibit, display, or trade show work, to be the

prevalhng Wages identified in the aforementioned OLSE report, spec:lflcally, the prevailing

' wages ldentlfed in Attachment 5 of the OLSE report, at pages 175-81;

(8) Contracts for Broadcast Services. Pursuant to Administrative. Code, Section
21C.9, the Board fixes and determines the prevailing rate of wages, including wages for
holiday and over’;ime work, and fringe benéﬂts or an equivalent amount, péid in private
e'mployment for individuals engaged in broadcast services, to be the prevailing wages
identified in the aforementioned OLSE report, specifically, the prevailing wages identified in
Attachmeﬁt 5 of the OLSE report, at pages 182-85;

(9) Loaders and Unloaders, and Related Drivers; Pursuant to Administrative Code,
Sééﬁon 21C.10, the Board fixes and determines the prevailing rate of wages, including wages
for holiday and overtime work, and fringe benefits or an equivalent amouht, paid in private
employment for individuals engaged in [oading or unloading oh _City property of materials,
gobds, or products into or from a commercial vehicle in connection with a show or special
event, and also for individuals engaged in driving a commercial vehicle into which or from
which matérials, goods, or products are loaded or unloaded in connection with a show or
special event, o be the prevailing wages identified in the aforementioned OLSE report,
specifically, the prevailing wages identified in Attachment 5 of the OLSE report, at page 186;

(10) Security Guards. Pursuant to Administrative Code, Section 21C.11, the Board

fixes and determines the prevailing rate of wages, including wages for holiday and overtime

Civil Service Commission
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work, and fringe benefits or an equivalent amount, paid in private employment for individuals

performing security guard services, to be the prevailing wages identified in the

aforementioned OLSE report, specifically, the prevailing wages identified in Attachment 5 of .

the OLSE report, at pages 187—-89; and

(11) Motor'Bus Service Conftracts. Pursuant to Administrative Code, Section 21C. 1,

the Board fixes and determines the prevallmg rate of wages;, mcludlng wages for hohday and

overtime work, and fringe benefits or an equxvalent amount, pa;d in private employment for

mdtvuduals performing work~ under motor bus service contracts, to be the prevailing wages

identified in the aforementloned OLSE report, specifically, the prevallmg wages identified in

Attachment 5 of the OLSE report, at page 172.

RECOMMENDED:

CIVIL SERVICE COMMISSION

J =
By: W
“SANDRA ENG
ASSISTANT EXECUTIVE OFFICER

n:\govermas2015\8690023\01313780.doc

Civil Service Commission
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BUDGET AND FINANCE SUB-COMMITTEE MIEETING ' o Mav 1, 2019

Item 6
File 18-1072

Department: Civil Service Commission (CSC)
Office of Labor Standards Enforcement (OLSE)

Legislative Objectives

s The proposed resolution would fix prevailing wage rates for employees of businesses
having City contracts that (1) perform public works and improvement projects, (2)
- perform janitorial or window cleaning services, (3) work in public off-street parking lots,
garages, or storage facilities for vehicles on property owned or leased by the City, (4)
engage in theatrical or technical services related to the presentation of shows on property
owned or leased by the City, (5) haul solid waste, (6) perform moving services at facilities
‘owned or leased by the City, and (7) perform exhibit, display or trade show work at special
events in the City, (8) work in broadcast services on City property, (9) drive, load, or
unload commercial vehicles on City property in connection with shows or special events,
{10) perform security guard services, and (11) perform motor bus services.

, Key Points

e The proposed resolution would establish the following changes to prevéiling wage rates:
(1) construction employees would receive wage rates that vary by classjfication, from no
change to an increase of $5.63 per hour; (2) janitorial employees would receive a wage
rate increase ‘depending on classification ranging from $0.25 to $0.55 per hour, and
window cleaners would receive a wage rate increase of $0.65 per hour; (3) garage and
‘parking lot employees would receive a wage rate increase depending on classification
from no increase to $0.83 per hour; (4) theatrical employees'would receive a wage rate
increase depending on classification from $2.21 to $4.38 per hour; (5) solid waste haulers
would receive a wage rate increase deperiding on classification ranging from $0.84 to
$1.05 per hour; (6) employees performing: moving services would receive  a wage rate
increase of $0.30 per hour; {7) employees performing trade show work would receive a
wage rate increase depending on classification ranging from $1.40 to $1.54 per hour; (8)
broadcast employees would receive a wage rate increase depending on classification from
$0.89 to $16.27 per hour, (9) loaders and unloaders would receive a wage rate increase of
$1.00 per hour, (10) security guards would receive a wage rate increase depending on
classification ranging from $1.55 to $1.90 per hour, and (11) motor bus drivers would
receive a wage rate increase of $0.75 per hour.

Fiscal Impact

s Potential increased costs to the City depend on future City contractor bids and the extent
to which City contractors increase the bids submitted to the City to pay for the costs of
the increased prevailing wages rates.

Recommendation ,
e Approval of the proposed resolution is a policy decision for the Board of Supervisors.

SAN FRANCISCO BOARD OF SUPERVISORS : BUDGET AND LEGISLATIVE ANALYST
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Charter Section A7.204 requires contractors that have public works or construction contracts
with the City to pay employees the highest general prevallmg rate of wages for similar work in
private employment. The Charter allows the Board of Supervisors to exempt payment of the
prevailing wage for wages paid under public works or construction contracts between the City
and non-profit organizations that provide workforce development services.

Administrative Code Sections 6.22(E){3) and 21C.7(c}{1) require the Board of Supervisors to
annually set prevailing wage rates for employees of businesses having City contracts. Table 1
below identifies the {a) specific Administrative Code Sections, (b) the dates each Administrative
Code Section was last amended by the Board of Supervisors, and (c) the types of City contracts,
leases, and/or operating d@greements in which the businesses are reqwred to pay prevailing
wages.

Table 1: List of City Contractors Required to pay the Annual Prevailing Wage

Section 6,22 (E) May 19, 2011 Public works or construction

Section 21.C.1 January 7, 2011 Motor bus services

Section 21C.2 " May 28, 2014 Janitorial and window cleaning services

Section 21C.3 May 28, 2014 Public’off-street parking lots, garages and vehicle storage facilities
Section 21C.4 February 2, 2012 Theatrical performances '

Section 21C.5 Fébruéry 2,2012 Solid waste hauling services

Section 21C.6 -  February 2, 2012 Moving serVi;es

Section 21C.8 June 19, 2014 Trade show and special event work

Section 21C.9 February 10, 2016 Broadcast service workers on City property

Section 21C.10 October 14, 2016 Loading, unloading and driving commercial vehicles on City property

Security guard services in City contracts and for events on City

Section 21C,11 October 28, 2016
. property

5 BACKG ROUND

Businesses that have contracts with the City, lease City property, or have permits for or other
access to temporary use of City property must pay prevailing wage rates to employees. Each
year, the Board of Supervisors is required to establish the prevailing wage rates for workers
engaged in construction, janitorfal parking, theatrical, motor.bus, selid waste hauling, moving,
trade show, security guard, broadcast services, and loadmg unloading and driving commercial
vehicles on City property.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
' 21
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To assist the Board of Supérvisors in determining the prevailing wage rates, the Civil Service
Commission is required to furnish the Board of Supervisors, on or before the first Monday of
November of each vyear, relevant prevailing wage rate data. The Civil Service Commission
submitted the report to the Board of Supervisors on October 17, 2018.

Administrative Code Section 6.22(E) states that the Board of Supervisors is not limited to the
data submitted by the Civil Service Commission to determine the prevailing wage rates for
public works construction, but may consider other information on the subject as the Board of
Supervisors deems appropriate. If the Board of Supervisors does not adopt the prevailing wage

rates, the wage rates established by the California Department of Industrial Relations for the
year will be-adopted. '

The Civil Service Commission’s relevant prévailing wage rate data provided to the Board of
Supervisors is based on a survey by the City’s Office. of Labor Standards Enforcement and
includes collective bargaining agreements that have recently been negotiated.

The proposed resolution would fix prevailing wage rates for employees of private businesses
having the following contracts, leases, or operating agreements with the City or perform
services on City property:

~ o Public works and improvement project contracts,

e Janitorial services contracts,

e Public off-street parking lots, garages, or storage facilities for vehicles on property
owned or leased by the City, A

s Theatrical or technical services related for shows on property owned or leased by the
City, . .

e Hauling of solid waste generated by the City in the course of City operations,

o  Moving services under City contracts at facilities owned or leased by the City,

e Exhibit, display or trade work show services at a special event on City-owned property,

e Broadcast services on City property,

e Loading, unloading, and driving of commercial vehicles on City property in connection

. with shows or special events, '
e Security guard services, and
e Motor bus services.

The Administrative Code requires that the Civil Service Commission provide prevailing wage
data to the Board of Supervisors that includes both the basic hourly wage rate and the hourly
raté.-of each fringe benefit, including medical and retirement benefits. 4

¢ Prevailing wage rates for various crafts and labor classifications under public works
projects are established by the California Department of Industrial Relations, usually
based on collective bargaining agreements that cover the employees performing the
relevant craft or type of work in San Francisco.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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* Prevailing wage rates-for contracts for other services and classifications covered by the
Administrative Code as recommended by the Civil Service Commission, are based on
the collective bargaining agreements that cover work performed in San Francisco
between employers and the respective labor unions.

Attachment | to this report provides an alphabetical list of all crafts covered by the City's
prevailing wage rate requirements.

Attachment il to this report, prepared by the Budget and Legislative Analyst, summarizes (a) the
. types of contracts, leases, or operating agreements required to pay prevailing wages, (b) the
respective collective bargaining agreements and labor unions, (¢} the amount of the hourly
wage rate increases in 2019.as compared to 2018, (d) the amount of the hourly fringe benefit
rate increases in 2019 as compared to 2018, and (e) the proposed prevailing hourly wage rates.

Potential impact on the costs of future contractor bids

Under the proposed resolution, private businesses that have contracts with the. City, and
perform public works construction, janitorial services, parking, theatrical, moving, solid waste
hauling services, trade show work, broadcasting services, loading and unloading, security guard
services, and motor bus services in San Francisco, would be required to pay their employees at
least the prevailing wage rates as shown in Attachment.ll of the report.! Increases in the
prevailing wage rates could result.in increased costs of future City contracts. However, any
increased contract costs to the City as a result of the proposed prevailing wage rates are
dependent on future City contractors’ bids, and the extent.to which such higher wage rates
result in higher bids submitted by City contractors. Therefore, such potentlal increased costs to
the C;ty cannot be estimated at this time. :

. Administrative Code. Section 21C.7 provides for the Board of Supervisors to approve the
prevailing rate of wages for covered classifications each calendar year. While the Civil Service
Commission provides prevailing wage data to the Board, the Board of Supervisors is not limited
to consideration of the data provided by the Civil Service Commission.

The prevailing wagerates for parking employees, as submitted by the Civil Service Commission,
are based on wage rates in the collective bargaining agreement between Teamsters Local 665
and New South Parking, which covers workers at San Francisco International Airport parking
facilities. Parking employees at City-owned parking facilities under the jurisdict‘ion,of the San

! The 2019 prevailing wage rates under S.F. Admin Code 21C no longer include wages for foreperson classifications.
According to Mr. Benjamin Weber, Office of Labor Standards Enforcement, the fereperson dlassifications were
removed because they pertain only to uhion contracts and the distinction is not enforceable from a prevailing

wage standpomt Since the prevailing wage is a minimum wage, the foreperson wage exceeds the prevailmg wage
and does not prevail.

~ SAN FRANCISCO BOARD OF SUPERVISORS : BUD'GET AND LEGISLATIVE ANALYST
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Francisco Municipal Transportation Agency (SFMTA) are covered under the collective
bargaining agreement between Teamsters Local 665 and a consortium of companies that
operate parking facilities in San Francisco, including City-owned parking facilities?, which
expired in November 2018. As of the writing of this report, the collective bargaining agreement
between Teamsters Local 665 and the consortium of compahies operating parking facilities in
San Francisco, including City-owned parking facilities is under negotiation.

The prevailing wage rate for parking employees as submitted by the Civil Service Commission’
would apply to employees of City-owned parking facilities. Even if the wage rate and benefits
negotiated by Teamsters Local 665 and the parking consortium are lower than those submitted .
by the Civil Service Commission.® As noted above, the Board of Supervisors has the option to
approve the prevailing wage rates -as submitted by the Civil Service Commission or consider
other data to approve the prevailing wage rates. Therefore, approval of the proposed
resolution is a polity matter for the Board of Supervisors. :

Approval of the proposed resolution is a policy decision for the Board of Supervisors.

% The operators included in this agreement are ABM Parking Services, IMPARK & IMCO, Standard Parking & Central
Parking, City Park, California Parking, Pacific Park Management, Parking Concepts Inc., LAZ Parking of California,
Ace Parking Mgt., Inc. ProPark America, Douglas Parking, Portsmouth Sq. Garage, Encore Hospitality Services,
Savoy Corporation, Parking Company of America, and R&R Parking.

® If the collective bargaining agreement between the Teamsters Local 665 and the parking consortium provides for
wage rates and benefits that are higher than the prevailing wage rate, the higher rate would apply. If the collective
bargaining agreement provides for wage rates and benefits that are lower than the prevailing wage rate, the

prevailing wage rate would apply to parking employees of City-owned or leased facilities but not to parking
employees of private facilities under the agreement. ’ '

SAN FRANCISCO BOARD OF SUPERVISORS _ BUDGET AND LEGISLATIVE ANALYST
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Attachment |

List of the Crafts Covered by Prevailing Wage Requirements

Asbestos Removal Worker (Laborer)
Asbestos Worker, Heat and Frost Insulator
Boilermaker-Blacksmith

Broadcast Services Workers

Brick Tender

Bricklayer, Blocklayer
Building/Construction Inspector

Carpenter and Related Trades

Carpet, Linoleum

Cement Mason

Dredger (Operating Engineer)

Drywall Installer (Carpenter)

Electrical Utility Lineman

Electrician

Elevator Constructor

Field Surveyor

Furniture Movers and Related Classifications
Glazier

Iron Worker .

Janitorial Services Worker

Janitorial Window Cleaner Workers
Laborer

Landscape I\/lalntenance Laborer

Light Fixture Maintenance

Loaders and Unloaders

Marble Finisher

Marble Mason

Metal Roofing Systems Installer

Modular Furniture Installer (Carpenter)
Motor Bus Driver

Moving Services

Operating Engineer :
Operating Engineer (Building Construction)

Operating Engmeer {Heavy and nghway Work) |

‘ Pamter
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Parking and Highway Improvement Painter (Painter)

Parking Lot and Garage Workers

Pile Driver (Carpenter)

Pile Driver (Operating Engineer - Building
Constructicn) ’

Pile Driver (Operating Engineer - Heavy and
Highway Work) '

Plaster Tender

Plasterer

Plumber

Roofer )

Security Guards . ’ ’

Sheet Metal Worker (HVAC)

" Slurry Seal Worker

Solid Waste Hauling Workers

Stator Rewinder

Steel Erector and Fabricator (Operating Engineer -
Heavy & Highway Work)

Steel Erector and Fabricator (Opera’nng Engineer -
Building Construction)

Teamster A

Telecommunications Technician

Telephone Installation Worker

Terrazzo Finisher

Terrazzo Worker

Theatrical Workers

Tile Finisher

Tile Setter

Trade Show and Special Event Workers

Traffic Control/Lane Closure (L.aborer)

Tree Maintenance (Laborer)

Tree Trimmer (High Voltage Line Clearance)

Tree Trimmer (Line Clearance)

Tunnel Worker (Laborer)

Tunnel/Underground (Operating Engineer)

Water Well Driller .
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Attachment ]

Type of
Contract,
Lease, or
Operating

Agreement

Collective Bargaining Agreement and/or Labor
Union

Hourly Wage Rate Increase/
Decrease in 2019 compared
to 2018

Hourly Fringe Benefits Rate
increase/ Decrease in 2018
compared to 2018

Proposed Prevailing Wage Rates
(Hourly Wage Rate + Hourly Fringe
Benefit Rate)

Public Works
and
Construction

California Department of Industrial Relations

Varies by classification,
ranging from no increase for
certain roofers, bitumastics,

enamelers, pipe wrappers,
mastic workers, kettlemen,
water well drillers, and
pump installers to an
increase of $5.63 per hour
for cable splicers.

Varies by classification,
ranging from a decrease of
.$1.50 for certain plumbers
and air conditioning and
refrigeration/HVAC service
workers to an increase of
$2.15 for sprinkler fitters.

Varies by classification:

The low wage rate increases from
$15.00 to $15.50 per hour for water
well driller helpers.

‘The high wage is increases from
$113.94 to $114.44 per hour for
plumbers, steamfitters, and air
conditioning and
refrigeration/HVAC service workers.

Janitorial
Services
Contract”

Collective bargaining agreement between the San
Francisco Maintenance Contractors Association and
the Service Employees International Union, Building
Services Employees Union, Local 1877, Division 87,

Varies by classification, from
an increase of $0.25 per
Aour to an increase of $0.55
per hour;

Varies by classification, from.

an increase of $0.36 per
hour to an increase of $0.74
per hour,

Varies by classification:

-The low wage increases from
$24.09 per hour to $24.95 per hour.

-The high wage:increases from
$32.99 per hour to $33.80 per hour.

Window
Services
Contract

Collective bargaining agreement between the San
Francisco Window Cleaning Contractors Association
and Window Cleaners Union — Service Employees
.International Union Local 1877, AFL-CIO

An increase of $0.65 per
hour.

Varies by classification, from

an increase of $0.91 per
hour to an increase of $0.93
per hour.,

Varies by classification: -

-The low wage increases from
$37.38 per hour to $38.96 per hour.

-The high wage increases from
$38.99 per hour to $40.55 per hour.

Public Off-
Street
Garage

Attendants

Collective Bargaining Agreement between New South
Parking California and Teamsters Automotive and
Allied Workers, Local 665, covering parking
employees at San Francisco International Airport.

Varies by classification, from
no increase to an increase of
$0.83 per hour.

Varies by classification, from
a decrease of $0.18 per hour
to an increase of $1.89 per
hour,

Varies by classification:

-The low wage decreases from
$19.96 per hour to $19.78 per hour.

-The high wage 'increasés from
$35.30 per hour to $38.02.per hour.
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Attachment Il

Type of

Contract,

Lease, or
Operating
Agreement

Collective Bargaining Agreement and/or Labor
Union i

Hourly Wage Rate increase/
Decrease in 2018 compared
to 2017

Hourly Fringe Benefits Rate

Increase/ Decrease in 2018
compared to 2017

Proposed Prevailing Wage Rates
(Hourly Wage Rate + Hourly Fringe
Benefit Rate)

Theatrical
Services

2016 Project Collective Bargaining Agreement -

International Alliance of Theatrical Stage Employees,

Local 16, and Moving Picture Technicians, Artists and
Allied Crafts, and Canada Local 16

Varies by classification, from .

an increase of $2.21 per
hourto an increase of $4.38
per hour,

Varies by classification, from
an increase of $0.92 per
hour to an increase of $1.85
per hour.

Varies by classification:

-The low wage increases from
$51.66 per hour to 354,79 per hour.

~The high wage increases from
$102.16 per hour to $108.39 per
’ hour,

Solid Waste
Hauling

Collective Bargaining Agreement between Recology.
‘Sunset & Recology Go}den Gate and Sanitary Truck
Drivers and Helpers Union Local 350, IBT

Varies by classification, from
an increase of $0.84 per
hour to an increase of $1.05

perhour.

Varies by classification from
an increase of $4.18 to
$4.19 per hour. (Does not
include vacation benefits
which vary based on length
of employment)

Varies by classification:

-The low wage rate increases from
$64.04 to $68.07 per hour.

-The high wage rate increases from
$76.81 to $82.11 per hour.

Moving
- Services

Collective Bargaining Agreement between the
Northern California employers and the Northern
California Regional Council of Carpenters and the

Carpenters 46 Northern California Counties
Conference Board. .

An increase of $0.30 per
hour

An Increase of $0.37 per
hour.

Varies by classification:

-The low wage rate increases from
$33.18 to $33.85 per hour,

The high wage rate increases from
$32.45 to $34.12 per hour

Trade Shows

Collective Bargaining Agreement, between the

Convention Services Employer and Allied Trades

District Council 36 on behalf of Sign Display and
Allied Crafts Local Union 510

Varies by classification from
an increase of $1.40 per
hour to anincrease of $1.54
per hour.

- Varies by classification from

an increase of $1.75 per
hour to an increase of $1.76
per hour.

Varies by classification:
‘The low wage increases from
$63.87 to $67.02 per hour.

‘The high wage increases from
$68.21to $71.51 per hour.

Broadcast
service
workers

Agreement between MIRA Mobile Television Inc, and
KELLEYCORE d/b/a SAMMCO, and the International,
Alliance of Theatrical Stage Employees, Moving
Picture Technicians, Artists, and Allied Crafts, AFL-
ClO, CLC, and Local 119/ Bay Area Freelance

’ Association

Varies by classification, from
an increase of $0.89 per
hour to an increase of
$16.27 per hour.

Varies by classification, from
an increase of $0.84 per
hour to an increase of $1.61
per hour.

Varies by classification:

-The low wage increases from
$26.09 per hour to $27.82 per hour.
~-The high wage increases from
$96.13 per hour to $101.78 per
hour.,
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Attachment [

. Type of
Contract,
Lease, or
QOperating

Collective Bargaining Agreement and/or Labor
Union

‘Hourly Wage Rate Increase/
Decrease in 2018 compared
to 2017

Hourly Fringe Benefits Rate
Increase/ Decrease in 2018
compared to 2017

Proposed Prevailing Wage Rates
(Hourly Wage Rate + Hourly Fringe
Benefit Rate)

Agreement

Loaders and
Unloaders

Collective Bargaining Agreement between Freeman,

Exposition Inc., GES/Global Experienée Specialists,

Curtin Convention & Exposition Services, Inc., and all
other signatory employers within the greater San
Francisco Bay Area and Teamsters Local 2785, Local
287 and Local 70

An increase of $1.00 per
hour.

Varies by classification, from

an increase of $0.66 per
hour to an increase of $0.67
per hour.

Varies by classification:

-The low wage increases from
$61.03 per hour to $62.69 per hour.
-The high wage increases from
$62.16 per hour to 563.83 per hour.

Security
Guard
Services

Collective Bargaining Agreement between Security
Employers and Services Employees International
Union, United Services Workers West

Varies by classification, from
an increase of $1.55 per
hour to an increase of $1.90
per hour.

Varies by classification, from
an increase of 50.81 per
hour to an increase of $0.83
per hour.

Varies by classification:

-The Jow wage increases from
$18.39 per hour to $20.75 per hour.
-The high wage increases from
$18.19 per hour to $21.12 per hour.

Motor Bus
Services

Collective Bargaining Agreement between Bauer’s
Intelligent Transportation, Inc. and Teamsters Local
' Union No. 665

An increase of $0.75 per
hour.

An increase of $0.30 per
hour.

Varies by classification:

-The low wage increases from
$25.20 per hour to $26.26 per hour.
-The high wage increases from
$34.00 pér hour to $35.06 per hour.
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BUDGET AND FINANCE COMMITTEE MEETING 4 \ JANUARY 30 2019‘

Item 8 -Department: Civil Service Commission (CSC)
File 18-1072 Office of Labor Standards Enforcement {(OLSE)

Legislative Objectives

s The proposed resolution -would fix prevailing wage rates for employees of businesses
-having City contracts that (1) perform public works and improvement projects, (2)
perform janitorial or window cleaning services, (3) work in public off-street parking lots,
- garages, or storage facilities for vehicles on property owned or leased by the City, (4)
engage in theatrical or technical services related to the presentation of shows on property
“owned or leased by the City, (5) haul solid waste, (6) perform moving services at facilities
owned or leased by the City, and (7) perform exhibit, display or trade show work at special
events in the City, (8) work in broadcast services on City property, (9) drive, load, or
unload commercial vehicles on City property in connection with shows or special events,
(10) perform security guard services, and (11) perform motor bus services.

Key Points

e The proposed resolutlon would establish the following changes to prevailing wage rates:
(1) construction employees would receive wage rates that vary by classification, from no
change to an increase of $5.63 per hour; (2) janitorial employees would receive a wage
rate increase depending on classification ranging from $0.25to $0.55 per hour, and
window cleaners would receive a wage rate increase of $0.65 per hour; (3) garage and
parking lot employees would receive a wage rate increase depending on classification
from no increase to $0.83 per hour; (4) theatrical employees would receive a wage rate
increase depending on classification from $2.21 to $13.15 per hour; (5) solid waste
haulers would receive d@ wage rate increase depending on classification ranging from
$0.84 to $1.05 per hour; (6) employees performing moving services would receive a-wage

" rate increase of $0.30 per hour; (7) employees performing trade show work would receive
a wage rate increase depending on classification ranging from $1.40 to $1.54 per hour;
(8) broadcast employees would receive a wage rate increase depending on classification
from $0.89 to $16.27 per-hour, (9) loaders and unloaders would receive a wage rate
increase of $1.00 per hour, (10) security guards would receive a wage rate increase
depending on classification ranging from $1.55 to $1.90 per hour, and (11) motor bus
drivers would receive a wage rate increase of $0.75 per hour.

Fiscal Impact

s Potential ihcreased costs to the City depend on future City contractor bids and the extent
to which City contractors increase the bids submitted to the City to pay for the costs of
the increased prevailing wages rates.

Recommendation

e Approval of the proposed resolution is a policy decision for the Board of Supervisors.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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BUDGET AND FINANCE COMMITTEE MEETING  JANUARY 30, 2019

Charter Section A7.204 requires contractors that have public works or construction contracts
with the City to pay employees the highest general prevailing rate of wages for similar work in
private employment. The Charter allows the Board of Supervisors to exempt payment of the
prevailing wage for wages paid under public works or construction contracts between the City
and non-profit organizations that provide workforce development services.

Administrative Code Sections 6.22(E)(3) and 21C.7(c}{1) require the Board of Supervisors to
annually set prevailing wage rates for employees of husinesses having City contracts. Table 1
below identifies the (a) specific Administrative Code Sections, (b) the dates each Administrative
Code Section was last amended by the Board of Supervisors, and (c) the types of City contracts,
leases, and/or operating agreements in which the businesses are required to pay prevailing
wages.

Table 1: List of City Contractors Required to pay the Annual Prevailing Wage

Section 6.22 (E) May 19, 2011 Public works or construction

Section 21.C.1 January 7, 2011 Motor bus services

Section 21C.2 May 28, 2014 Janitorial and window cleaning services

Section 21C.3 May 28, 2014 Public off-street parking lots, garages and vehicle storage facilities
Section 21C.4 February 2, 2012 Theatrical performances '
Séction 21C5 . February 2,2012.  Solid waste hauling services

Section 21C.6 February 2,2012 Moving services

Section 21C.8 June 19,2014 Trade show and special event work

Section 21C.9 February 10, 2016  Broadcast service workers on City property

Section 21C.10 October 14,2016 Loading, unloading and driving commercial vehicles on City property

. ces in Cit .
Section 21C.11 October 28, 2016 zfzgggyguard services in City cqntracts and for events on City

Businesses that have contracts with-the City, lease City property, or have permits for or other
access to temporary use of City property must pay prevailing wage rates to employees. Each
year, the Board of Supervisors is required to establish the prevailing wage rates for workers.
engaged in construction, janitorial, parking, theatrical, motor bus, solid waste hauling, moving,
trade show, security guard, broadcast services, and loading unloading and-driving commercial
vehicles on City property.

SAN FRANCISCO BOARD OF SUPERVISORS ' BUDGET AND LEGISLATIVE ANALYST
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BUDGET AND FINANCE COMMITTEE MEETING - . January 30, 2019

To assist the Board of Supervisors in determining the prevailing wage rates, the Civil Service
Commission is required to furnish the Board of Supervisors, on or before the first Monday of
November of each. year, relevant prevailing wage rate data. The Civil Service Commission.
submitted the report to the Board of Supervisors on October 17, 2018,

Administrative Code Section 6.22(E) states that the Board of Supervisors is not limited to the
data submitted by the Civil Service Commission to determine the prevailing wage rates for
public works construction, but may consider other information on the subject as the Board of -
Supervisors deems app'ropriate If the Board of Supervisors does not adopt the prevailing wage
rates, the wage rates established by the California Department of Industrial Relations for the
year will be adopted.

The Civil Service Commission’s relevant prevailing wage rate data provided to the Board of
Supervisors is based on a. survey by the City’s Office of Labor Standards Enforcement and
includes collective bargaining agreements that have recently been negotiated.

'DETAILS OF PROPOSED LEGISLATION

The proposed resolution would fix prevailing wage rates for employees of private businesses
having the following contracts, leases, or operating agreements with the City or perform
services on City property:

e Public works and improvement project contracts,

e Janitorial services contracts, '

e Public off-street parking lots, garages or storage factlltles for vehicles on property
owned or leased by the City, :

e Theatrical or technical services related for shows on property owned or leased by the

- City,

e Hauling of solid waste generated by the City in the course of City operations,

o Moving services under City contracts at facilities owned or leased by the City,

o Exhibit, display or trade work show services at a special event on City-owned property,

e Broadcast services on City property,

e loading, unloading, and driving of commercial vehicles on City property in connection
with shows or special events, A

e Security guard services, and

e Motor bus services.

The Administrative Code requires that the Civil Servnce Commission provide prevailing wage
data to the Board of Supervisors that includes both the basic hourly wage rate and the hourly
rate of each fringe benefit, including medical and retirement benefits.

» Prevailing wage rates for various crafts and labor classifications under public works
projects are established by the California Department of Industrial Relations, usually
based on collective bargaining agreements that cover the employees performing the
relevant craft or type of work in San Francisco.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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BUDGET AND FINANCE COMMITTEE MIEETING ' JANUARY 30, 2019

» Prevailing wage rates for contracts for other services and classifications covered by the
Administrative Code, as recommended by the Civil Service Commission, are based on
the collective bargaining agreements that cover work performed in San Francisco
between employers and the respective labor unions.

Attachment | to this report provides an alphabetical list of all crafts covered by the City's
prevailing wage rate requirements.

Attachment Il to this report, prepared by the Budget and Legislative Analyst, summarizes (a) the
types of contracts, leases, or operating agreements required to pay prevailing wages, (b) the
respective collective bargaining agreements and labor unions, (c) the amount of the hourly
wage rate increases in 2019 as compared to 2018, (d) the amount of the hourly fringe benefit
rate increases in 2019 as compared to 2018, and (e) the proposed prevailing hourly wage rates.

Potential impact on the costs of future contractor bids

Under the proposed resolution, private businesses that have contracts with the City, and
perform public works construction, janitorial services, parking, theatrical, moving, solid waste .
hauling services, trade show work, broadcasting services, loading and unloading, security guard
services, and motor bus services in San Francisco, would be required to pay their employees at
least the prevailing wage rates as shown in Attachment Il of the report.! Increases in the
prevailing wage rates could result in increased costs of future City contracts. However, any
increased contract costs to the City as a result of the proposed prevailing wage rates are
dependent on future City contractors’ bids, and the extent to which such higher wage rates
result in higher bids submitted by City contractors. Therefore, such potential increased costs to
the City cannot be estimated at this time. '

Administrative Code Section 21C.7 provides for the Board of Supervisors to approve the
prevailing rate of wages for covered classifications each calendar year. While the Civil Service
Commission provides prevailing wage data to the Board, the Board of Supervisors is not limited
to consideration of the data provided hy the Civil Service Commission.

The prevailing wage rates for parking employees, as submitted by the Civil Service Commission,
are based on wage rates in the collective bargaining agreement between Teamsters Local 665
and New South Parking, which covers workers at San Francisco International Airport parking
facilities. Parking employees at City-owned parking facilities under the jurisdiction of the San

! The 2019 prevailing wage rates under S.F. Admin Code 21C no longer include wages for foreperson classifications.
According to Mr. Benjamin Weber, Office of Labor Standards Enforcement, the foreperson classifications were
removed because they pertain only to union contracts and the distinction is not enforceable from a prevailing

wage standpoint. Since the prevailing wage is a minimum wage, the foreperson wage exceeds the prevailing wage
and does not prevail.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Francisco Municipal Transportation Agency (SFMTA) are covered under the collective
bargaining agreement between Teamsters Local 665 and a consortium of companies that
operate parking facilities in San Francisco, including City-owned parking facilities?, which
expired in November 2018. As of the writing of this report, the collective bargaining agreement
between Teamsters Local 665 and the consortium of companies operating parking facilities in
San Francisco, including City-owned parking facilities is under negotiation.

The prevailing wage rate for parking employees as submitted by the Civil Service Commission
would apply to employees of City-owned parking facilities. Even if the wage rate and benefits
negotiated by Teamsters Local 665 and the parking consortium are lower than these submitted
by the Civil Service Commission.? As noted above, the Board of Supervisors has the option to
approve the prevailing wage rates as submitted by the Civil Service Commission or consider
other data to approve the prevailing wage rates. Therefore, approval of the proposed
resolution is a policy matter for the Board of Supervisors.

COMMENDATION -

Approval of the proposed resolution is a policy decision for the Board of Supervisors.

>The operators included in this agreement are ABM Parking Services, IMPARK & IMCO, Standard Parking & Central
Parking, City Park, California Parking, Pacific Park Management, Parking Concepts Inc., LAZ Parking of Califorpia,
Ace Parking Mgt., Inc. ProPark America, Douglas Parking, Portsmouth Sq. Garage, Encore Hospitality Services,
Savoy Corporation, Parking Company of America, and R&R Parking.

® I the collective bargaining agreement between the Teamsters Local 665 and the parking consortium provides for
wage rates and benefits that are higher than the prevailing wage rate, the higher rate would apply. If the collective
bargaining agreement provides for wage rates and benefits that are lower.than the prevailing wage rate, the
prevailing wage rate would apply to parking employees of City-owned or leased facilities but not to parking

_ employees of private facilities under the agreement.

SAN FRANCISCO BOARD OF SUPERVISORS - BUDGET AND LEGISLATIVE ANALYST
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Attachment |

List of the Crafts Covered by Prevailing Wage Requirements

Asbestos Removal Worker (Laborer)
Asbestos Worker, Heat and Frost Insulator
Boilermaker-Blacksmith
Broadcast Services Workers
Brick Tender ’
Bricklayer, Blocklayer
Building/Construction Inspector
Carpenter and Related Trades
Carpet, Linoleum
Cement Mason
Dredger (Operating Engineer)
Drywall Installer (Carpenter)
Electrical Utility Lineman
Electrician
Elevator Constructor
Field Surveyor
~ Furniture Movers and Related Classifications
Glazier
Iron Worker
Janitorial Services Worker
Janitorial Window. Cleaner Workers
~ Laborer
Landscape Maintenance Laborer
Light Fixture Maintenance
|.oaders and Unloaders
Marble Finisher
. Marble Mason
"Metal Roofing Systems Installer
Modular Furniture Installer {Carpenter)
Motor Bus Driver
Moving Services
Operating Engineer
Operating Engineer (Building Construction)

Operating Engineer (Heavy and Highway Work)

Painter

24

Parking and Highway 1mprovemént Painter (Painter)
Parking Lot and Garage Workers

“Pile Driver (Carpenter)

Pile Driver (Operating Engineer - Building
Construction) 4

Pile Driver (Operating Engineer - Heavy and

: Highway Work) :

Plaster Tender

Plasterer

Plumber

Roofer

. Security Guards

Sheet Metal Worker (HVAC)

Slurry Seal Worker

Solid Waste Hauling Workers

Stator Rewinder

Steel Erector and Fabricator (Operating Engineer -
Heavy & Highway Work) '

Steel Erector and Fabricator (Operating Engineer -
Buiiding Construction)

Teamster .

Telecommunications Technician

Telephone Installation Worker

Terrazzo Finisher

Terrazzo Worker

Theatrical Workers

Tile Finisher

~ Tile Setter:

Trade Show and Special Event Workers
Traffic Control/Lane Closure (Laborer)

Tree Maintenance (Laborer)

Tree Trimmer (High Veltage Line Clearance)
Tree Trimmer (Line Clearance)

Tunnel Worker (Laborer)
Tunnel/Underground (Operating Engineer)
Water Well Driller
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Attachment Il

Type of
Contract,
Lease, or
Operating

Agreement

Collective Bargaining Agreement and/or Labor
) Union '

V Hourly Wage Rate Increase/
Decrease in 2019 compared
to 2018

Hourly Fringe Benefits Rate
Increase/ Decrease in 2019
compared to 2018

Proposed Prevailing Wage Rates
{Hourly Wage Rate + Hourly Fringe
Benefit Rate)

Public Works
and
" Construction

California Department of Industrial Relations

Varies by classification,
.ranging from no increase for
certain roofers, bitumastics,
enamelers, pipe wrappers,
mastic workers, kettlemen,
water well drillers, and
pump installers to an
increase of §5.63 per hour
for cable splicers.

Varies by classification,
ranging from a decrease of
$1.50 for certain plumbers
_and air conditioning and
refrigeration/HVAC service

workers to an increase of
$2.15 for sprinkler fitters.

Varies by classification:

“The low wage rate increases from
$15.00 to 5$15.50 per hour for water
well drilier helpers.

-The high wage is increases from
$113.94 to $114.44 per hour for
- plumbers, steamfitters, and air
conditioning and
refrigeration/HVAC service workers.

. Janitorial
Services
Contract

Collective bargaining agreement between the San

Francisco Maintenance Contractors Association andi

the Service Employees International Union, Building
Services Employees Union, Local 1877, Di\(ision 87.

Varies by classification, from
an increase of $0.25 per
hour to an increase of $0.55
per hour.

Varies by classification, from

an increase of $0.36 per
hour to an increase of $0.74
per hour.

Varies by classification:

-The low wage increases from
$24.09 per hour to $24.95 per hour.

-The high Wage increases from
$32.99 per hour to $33.90 per hour.

Window
Services
Contract

Collective bargaining agreement between the San
Francisco Window Cleaning Contractors Association
and Window Cleaners Union — Service Employees

International Union Local 1877, AFL-CIO

An increase of $0.65 per
* hour.

Varies by classification, from
- anincrease of $0.91 per

.hour to an increase of $0.93

per hour.

Varies by classification:

-The low wage increases from
$37.38 per hour to $38.96 per hour.

-The high wage increases from
$38.99 per hour to $40.55 per hour.

Public Off-
Street
Garage

Attendants

Collective Bargaining Agreement between New South
Parking California and Teamsters Automotive and
Allied Workers, Local 665, covering parking
employees at San Francisco International Airport.

Varies by classification, from
no increase to an increase of
$0.83 per hour.

Varies by classification, from
a decrease of $0.18 per hour
to an increase of $1.89 per
hour.

"Varies by classification:

-The low wage decreases from -
$19.96 per hour to $19.78 per hour.

" -The high wage increases from
$35.30 per hour to $38.02 per hour.
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Attachment lI

Contract,

Lease, or

Operating
Agreement

Type of

Collective Bargaining Agreement and/or Labor
: Union ’

Hourly Wage Rate Increase/
Decrease in 2018 compared
to 2017

Hoix'rly Fringe Benefits Rate
Increase/ Decrease in 2018
compared to 2017

Proposed Prevailing Wage Rates
(Hourly Wage Rate + Hourly Fringe
Benefit Rate)

Theatrical
Services

2016 Project Collective Bargaining Agreement -
International Alliance of Theatrical Stage Employees,
Local 16, and Moving Picture Technicians, Artists and

Allied Crafts, and Canada Local 16

varies by classification, from
an increase of $2.21 per
hour to an increase of
$13.15 per hour.

Varies by classification, from
an increase of 50.92 per
hour to an increase of $5.55
per hour.

Varies by classification:

-The low wage increases from
$51.66 per hour to $54.79 per hour.

-The high wage increases from
$306.47 per hour to $325.17 per
hour.

Solid Waste
Hauling

Collective Bargaining Agreement between Recology;
Sunset & Recology Golden Gate and Sanitary Truck
Drivers and Helpers Union Local 350, IBT

Varies by classification, from
an increase of $0.84 per
hour to an increase of $1.05
per hour.

Varies by classification from
an increase of $4.18 to
$4.19 per hour. {Does not
include vacation benefits
which vary based on length
of employment)

Varies by classification:

The low wage rate increases from
$64.04 to $69.07 per hour.

-The high wage rate increases frorh
$76.81 to 582.11 per hour.

Moving
Services

Collective Bargaining Agreement between the
Northern California employers and the Northern
California Regional Council of Carpenters and the

Carpenters 46 Northern California Counties
Conference Board.

An increase of $0.30 per
hour

An Increase of $0.37 per
hour,

Varies by classification:

The low wage rate increases from
$33.18 to $33.85 per hour.

‘The high wage rate increases from
$32.45 to $34.12 per hour

Trade Shows

Collective Bargaining Agreement, between the
Convention Services Employer and Allied Trades
District Council 36 on behalf of Sign Display and

Allied Crafts Local Unjon 510

aries by classification from -

an increase of $1.40 per
hour to an increase of $1.54
per hour.

Varies by classification from
. an increase of $1.75 per
hour to an increase of $1.76
per hour.

Varies by classification:
-The low wage increases from
$63.87 to $67.02 per hour.

The high wage increases from
$68.21 to $71.51 per hour.

Broadcast
service
workers

Agreement between MIRA Mobile Television Inc. and

KELLEYCORE d/b/a SAMMCO, and the Intérnational
Alliance of Theatrical Stage Employees, Moving
Picture Technicians, Artists, and Allied Crafts, AFL-
ClO, CLC, and Local 119/ Bay Area Freelance
Association

Varies by classification, from
an increase of $0.89 per
hour to an increase of
$16.27 per hour.

Varies by classification, from
an increase of 50.84 per
hour to an increase of $1.61
- per-hour.

Varies by classification:

-The low wage increases from

$26.08 per hour to $27.82 per hour.

-The high wage increases from

$96.13 per hour to $101.78 per
hour.
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Attachment I

Type of
Contract,

Lease, or
Operating
Agreement

Collective Bargaining Agreement and/or-Labor
Union

Hourly Wage Rate Increase/
Decrease in 2018 compared
. 102017

Hourly Fringe Benefits Rate
Increase/ Decrease in 2018
compared to 2017

Proposed Prevailing Wage Rates
{Hourly Wage Rate + Hourly Fringe

Benefit Rate)

Loaders and
Unloaders

Collective Bargaining Agreement between Freeman:
Exposition Inc., GES/Global Experience Specialists,

" Curtin Convention & Exposition Services, Inc., and all

other signatory employers within the greater San
Francisco Bay Area and Teamsters Local 2785, Local;
287 and Local 70 )

An increase of $1.00 per
hour.

Varies by classification, from
an increase of $0.66 per
hour to anincrease of $0.67
per hour.

$61.03 per hour to $62.68 per hour.

$62.16 pér hour to 563.83 per hour.

Varies by classification:
-The low Wage increases from

~The high wage increases from

X4

Security
Guard

Services .

Collective Bargaining Agreement between Security
Employers and Services Employees International
Union, United Services Workers West

Varies by classification, from
an increase of $1.55 per
hour to an increase of $1.90
per hour.

Varies by classification, from
an increase of 50.81 per

hour to an increase of $0.83-

"per hour.

$18.39 per hour to $20.75 per hour.

$18.19 per hour to $21.12 per hour,

" Varies by classification:
“The low wage increases from

-The high wage increases from

Motor Bus

Services

Collective Bargaining Agreement between Bauer’s
Intelligent Transportation, inc. and Teamsters Local
Union No. 665

An increase of $50.75 per
hour.

An increase of$b.30 per
hour.

$25.20 per hour to $26.26 per hour.

$34.00 per hour to $35.06 per hour.

Varies by classification:
-The low wage increases from

-The high wage increases from




. *Amended Subject 10- 12-2018*

- CIvIL SERVICE COMMISSION .
CITY AND COUNTY OF SAN FRANCISCO

CIVIL’ SERVICE COMMISSION REPORT TRANSMITTAL (FORM 22)

Refer to Civil Service Comuission Procedure for Staff - Submission of
Written Reports for Instroctions on Completing and Processing this Forn

1. Civil Service Commission Register Number: -

2, For Civil Service Commussion Meeting of:  October 15,2018

3 Check One: Ratification Agenda

. /'\\
Consent Agenda - X “ }
. Regulat Agenda

Human Resoroes Director’s Report

‘ " Bmployment in the City & County of San. Prancisco
5. Recommendation: Adopt ’Lhe report of the Office of Labot Standards Enforcement -

6. Report prcpared by Bemamm Weber . Telephone number; _(415) 554-6277 .
7. o Nohﬁcahons See Attachment
8. Reviewed and approved for Civil Service Commlssmn Agenda:

' Fruman Resources Director:
Date:

9. - Submit the original time~stamped copy of fhis form’ and person(s) to be notified
(see Item 7 above) along Wlfh the required copies of the report to!

Executive Officer

Crvil Service Commission

25 Van Ness Avenve, Suite 720
- San Francisco, CA 94102

10, Recéipt-stamp fhis form in the ACSCRECEDPT STAMp= | CSCRECEIPT STAMP
box to the right using the time-stamp in the C5C Office.

A’ctachrp{fmt .

CSC-22, (11/97) . - : L
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No tifications:

Matthew Lee

Deputy City Attorney

City Attorney’s Office

1 Dr. Catlton B. Goodleit Place Room 325
.'San Francisco, CA 94103

Shamica Jackson

Public Utilities Commission
1155 Market Street, 9 Floor
San Francisco, CA 94103

Masood Ordikhani
Director :
Workforce.and EconOrmc Program Services
Bureau
Public Utilities Commission
525 Golden Gate: Ave 9% Floor
San Francisco, CA 94102

Bill Wong

Manager

Employment Quality Standards Sec’non
‘San Francisco International Airport
P.O. Box 8097

San Francisco, CA 94128

Emylene Aspilla

Director.of Social Responsibility and
Community Sustainability
San.Francisco International Airport
P.0O. Box 8097

San Francisco, CA 94128

John Noguchi "
Convention Facilities
747 Howard, -5th Floor
San Francisco, CA 94103

Carol Isen

Employee Relations Director
Employee Relations Division
Human Resources Department

1 South Van Ness Ave., Fourth Floor
San Francisco, CA 94102

Steven Pouder '

Classification and Compensation Dﬂector
Human Resources Department

1 South Van Ness Ave., Fourth Floor

San Franc1sco CA 94102

Donald Ellison

Human Resources

San Francisco Municipal Transportatlon
Agency

1 South Van Ness Ave., Seventh Floor
San Francisco, CA 941 02

Lavena Holmes

Human Resources Director - -
Port Commission

Ferry Building

San Francisco, CA 94111

Alaric Degrafintied -
Office of Contract Administration
City Hall, Room 430

1 Dr. Carlton B. Goodlett Place

San Francisoo, CA 94102

Patrick Mulligan
Office of Labor Standards Enforcement

. City Hall, Room 430

1 Dr. Carlton B. Goodlett Pléce
San Francisco, CA 94102

" Sean McFadden
.Manager, Purchasing and Contracts

Recreation and Park Department
McLaren Lodge, 501 Stanyan Street
San Francisco, CA 94117

Toks Ajike

Recreation and Park Department
30 Van Ness Avenue, 3rd Floor
San Francisco, CA 94102

Maurice Williams

Department of Public Works

1 Dr. Carlton B Goodlett Place, Room 348,
San Francisco, CA 94102
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CITY AND COUNTY OF SAN FRANCISCO LON‘DON N. BREED, MAYOR

GENERAL SERVICES AGENGCY ' g

OFFIGCE OF LABOR STANDARDS ENFORCEMENT
PATRICK MULLIGAN, DIRECTOR ’

DATE: " October3, 2018
TO: : ' ~ The Honorable Civil Service Commission

SUBJECT: CERTIFICATION OF THE HIGHEST PREVAILING RATE OF WAGES OF THE
VARIOUS CRAFTS AND KINDS OF LABOR PAID IN PRIVATE EMPLOYMENT INTHE
CITY AND COUNTY OF SAN FRANCISCO

RECOMMZENDATION ADOPT REPORT; FORWARD TO BOARD OF SUPERVISORS

Section 6.22 of the Administrative Code requires that the Civil Service Comm1331on furnish the
. Board of Supervisors data as to the highest general prevailing rate of wages of the various crafts
and kinds of labor as paid in private employment in the City and County of San Francisco. The
attached General Prevailing Wage Determinations made by the Director of Industrial Relations,
State of California (DIR) pursuant to the California Labor Code reports the highest prevailing

rate of wages of the various crafts paid in private employment in the City and County of San
Francisco (please see Attachments 1-4),

In addition to the classifications and crafts addressed by the DIR’s General Prevailing Wage

Determinations, San Francisco Administrative Code Section 21C requires that prevailing wages

be paid for 10 additional crafts and classifications. These cla331ﬁcat10ns Admm Code Sections,
- date passed by the Board of Supervisors are as follows:

e Motorbus Contract (S.F, Admin, Code 21C.1, passed June 2, 1999)
o Janitorial Setvices (S.F. Admin. Code 21C 2, passed August 6, 1999)

"o Workers in Public Parking Lots and Garages (S.F. Admin. Code 21C 3, passed J anuary
: 24, 2003)

» Theatrical Workers (S.F. Admin. Code 21C 4, passed May 6, 2004)
_» Hauling of Solid Waste (S.F. Admin. Code 21C.5, passed December 12, 2006)
s Moving Services (S.F. Admin..Code 21C.6, passed July 22, 2004)
o Trade Show and Special Event Work (S.F. Admin. Code 21C.8, passed June 19 2014)
e Broadcast Setvices (S.F. Admin. Code 21C.9, passed February 10, 2016)
e Loaders and Unloaders (S.F. Admin. Code 21C.10, passed October 4, 2016)
»  Security Guard Services (S.F. Admin, Code 21C.11, passed October 28, 2016)

Administrative Code Section 21C.7 requires that the Civil Service Commission provide data on
two components for each of these classifications: (1) the basic hourly wage rate and (2) the
houtly rate of each fringe benefit, which together equal the hourly prevallmg rate of Wages

The Office of Labor Standards Enforcement (OLSE) has adjusted the information mcluded in
this report to align with the DIR’s process for establishing prevailing wage rates, Rather than
submitting a Collective Bargaining Agreement document for each classification for review by -
the Civil Service Commission and potential adoption by the Board of Supervisors, OLSE has
compiled wage and fringe benefit tables that mirror those developed by the DIR for statewide.

City Hatll, Room 430 1 Dr. Carlton B Goodlett Place  Tel. (415) 554-6235 Fax (415) 554-6291 San Francisco CA 94102- 4685
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classifications. To further mirror the DIR process, OLSE has included predetermined increases in

wage and benefit rates as reflected in the relevant collective bargaining agreement (please see
Attachment 5).

The prevailing wage rate tables included in Attachment 5 for the classifications in
.Administrative Code Section 21C are based on the following collective bargaining agreements:

" Motorbus Contract (S.F. Admin. Code 21C.1): Collectlve Bargaining Agleement between

Bauer’s Intelligent Transportation, Inc, and Teamsters Local Union No, 665 in effect from
October 1, 2016 to September 30, 2019.

Janitorial Services (S.F. Adrain, Code 21€.2):.

a) Collective Bargaining Agreement between the San Francisco Maintenance Contractors
Association and Service Employees International Union Local 87, in effect from August
1, 2016 through July 31, 2020, reflecting the plevalhng wage rates for individuals
perform1ng3an1tor1a1 services.

b) Collective Bar galmng Ageement between the San Francisco Window Cleaning
Contractors Association and Window Cleaners Unjon — SEIU USWW, AFL-CIO in
effect from April 1, 2017 to March 31, 2020, reflecting the wage and benefits levels for
individuals performing window cleaning services.

Workers in Public Parking Lots and Garages (S.F. Admin. Code 21C.3): Collective Bargaining
the Garage .and Parking Lot Agreement between New South Parking California, G.P. and
Teamsters Local Union No. 665 in effect from December 1, 2016 to November 30, 2019.

Theatncal “Workers ( S.F. Admin. Code 21C. 4) Project Ageement between the Concept Sewlces
Inc. and Local 16 of the International Alliance of Theatrical Stage Employees, Moving Picture
Technicians; Artists-and Allied Crafts in-effect from July 1, 2016 through December 31,2018,

Hauling of Solid Waste ( S.E. Admin. Code 21C.5); Collective Bargaining Agreement between
Recology Sunset & Recology Golden Gate and Sanitary Truck Drivers and Helpers Union Local
350, IBT, in effect from Janwary 1, 2017 until December 31, 2021.

Moving Services (S.F. Admin. Code 21C.6): Agreement between the Galindo Installation and
Moving Services and the Northern California Regional Council of Carpenters and the Catpenters
46 Northern California Counties Conference Board regarding furniture movers and related
classifications, in effect from September 1, 2017 to August 31, 2019.

Trade Show and Special Event Work (S.F. Admin. Code 21C.8): Collective Bargaining
Agreement between Freeman Expositions Inc and Painter and Allied Trades District Council 36,
on behalf of Sign Display and Allied Crafts Local Union 510, in effect from April 1% 2018 to
Matrch 3 1 2021

- Broadcast Serv1ces (S.F. Admin, Code 21C.9): Collective Bargaining Agreement between
KELLEYCORE d/b/a SAMMCO and the International Alliance of Theatrical Stage Employees,
Moving Picture Technicians, Artists, and Allied Crafts of the United States, Its Territories and
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Canada AFL-CIO, CLC and itsLocal 119/ Bay Area Freelanoe Association, in effect from
April 1, 2017 to March 31, 2020,

Loaders and Unloadeis (S.F. Admm Code 21C.10): Collective Bargaining Agreement between Freeman

Exposition Inc., GES/Global Experience Specialists, Curtin Convention & Exposition Services, Inc, and -

all other signatory employers within the greatel San Francisco Bay Area and Teamsters Local 2785,
Local 287 and Local 70. This Agreement is in effect from April 1, 2017 through March 31, 2020.

Security Guard Services (S.F. Admin, Code 21C.11): Collective Bargammg Agreement between
Allied Universal Security Services, G453 Secure Solutions (USA) Ine, Securitas Security Services
USA, Inc., U.S. Secutity Associates, Cypress Security, Professional Technical Security Services,

Inc., and Pro Guard Private Security and Security Employels and Services Employees

International Union, United Services Wotkers West, in effect from June 1, 2017 through June 30;
2021,

OLSE 1ecommends that the Civil Service CormmSSlon certify the State Department of Industrial
Relations Director’s General Prevailing Wage Determination Report and Collective Bargaining
Agreements, which reflect the highest prevailing rate of wages paid various crafts and kinds of
labor paid in private employment in the City and County of San Francisco.

© If the Civil Service Commission certifies these rates, companion legislation effectuating such

- proposed changes should be drafted by the City Attorney and transmitted o the Board of
Superwsms concurrently with the certification.

Sincerely,

Patrick Mulligan: o

Ditector .
Office of Labor Standards Enforcement

A3
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2,"SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

'CRAFT: # BOILERMAKER-BLACKSMITH

DETERMINATION: C-14--2-2018-1
ISSUE DATE: August 22, 2018 »
EXPIRATION DATE OF DETERMINATION: Scptember 30, 2018+* The rate o be paid for work performed after this date has beea detenmined. if work wilt

extend past this date, the new rate must be paid and should be incorpotated in contracts entered into now, Contact the Office of the Director — Research Unit for -
specific tates at (415) 703-4774. .

LOCALITY: All localities within the State of California

Emplover Payments Straipht-Time Overtime Houcly Rate

CLASSIFICATION 4 Basic Health Pension®  Vacation/ Training ~ Other Houis Total Daily Saturday  Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly ’ Holiday

. Rate Welfare Rate 112X L12X 2%
3AREA 1 .
Boilermaker-Blacksmith $44.07 8857 v§17.55 b$3,50 $3.90 $0.49 8  §78.08  <§110.64 <$110.64  $143.20
% AREA 2 ‘ ' .
Boilermaker-Blacksmith %4512 $8.57 b$21.30 54,00 $4.40 $0,49 8 $83.88°  °$119.09 °$119.09  $154.30
* AREA 3
Bollermaker-Blacksmith $41.55  $8.57 b$19.57 ¥§3.50 $4.40 - -$049 8 378.08 °$11039  °$11039  $14270

DETERMINATION: C-14-X-2-2018-]
ISSUE DATE: August22, 2018 .
EXPIRATION DATE OF DETERMINATION: September 30, 2018* Effective until superseded by a new determination issued by the Director of Industrial

Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination
is issued, ) -

LOCALITY: All focalities within the State of California

TAREA | )

Boxlenmlcer—Blacksxmthllelpelf $24.24 e £$0.69 - $3.90 $0.49 8 82032 <°§41.785 541,785  §$54.28
2 AREA?2

Boilermaker-Blacksmith Helper  $24,82 e . '$0.69 - $4d0 $0.49 - 8 $30.40  =$43.155 843,155  $55.91
« ARBAS o = |

Boilermaker-Blacksmith Flelperf  $22.85 e *20.69 - $4.40 $0.49 8 $2843 ©$40.20 540,20 $51.97

# Indicates an npprenticeable craft, The current apprentice wage rates are available on the Taternet @ huip://wiw.dir.ca.2ov/OPRL/PWApn Wage/PWAppWagzeStar asp.
To obtain any apprentice wage rates as of July 1, 2008 und priot to Septcmbcr 27, 2012, please contact the Division of Appmntlceshlp Standards or refer to the Division
of Apprenticeship Standards' website at hittp: Ivevew,dir.ca. gov/das/das.hitml.
* Area 1 - fmperial, Tnyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Dicgo, Santa Barbata, San Luis Obispo (only that portion that is wilhin a 25-
mile radius of the city of Santa Maria), and Ventura Counties.

Area 2 - Alameda, Contra Costa, Marin, Monterey, Sacramento, San Francisco, San Mateo, Santa Clara, Santa Cruz, Solano and Sonoma Counties.

Area 3 - All other remaining counties.
b Contribution s factored at the applicable overtime multiplier fot each ovestime hour worked. )
¥ Rate applies tothe firsl 2 daily overtime hours and the first 10 hours worked on Saturday. All other overtime is paid at the Sunday/Holiday rate,
4 ncludes amount for Annuity Trust Fund.
¢ Helpers will be eligible for Llealth & Welfare henefits afier completing 2000 hours,
'One Helper shall be employed on each job of 5 to 10 employecs.

RECOGNIZED HOLIDAYS' Holidays upon which the general pr evmlmg hourly wage rate for Holiday wotk shall be paid, shafl be all holldays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worler employed on the project, which is on file with the Director of Tndustrial
Relations, 1f the prevailing rate js nol based on a collectively burpained rate, the holidays upon which the prevailing rate shall be paid shall be as provided i in Scction
6700 of the Government Code, You may obtain the holiday provisions for the current determinations on the Tnterpet at

hitp://www.dir.ca.sov/OPRL/DPreWageDetermination htm, Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Direttor — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT; In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make bravel and/or subsistence
payments to each worker to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at

hup/www.dit.ca.pov/OPRL/DPreWageDetermination ity Travel and/or subsistence requirements for current or superseded deferminations may be oblamed by
wntdctmgthc Office of the Director — Research Unit at (415) 703-4774.
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GENFERAIL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA L.ABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #IRON WORKER

DETERMINATION: C-20-X-1-2018-2
ISSUE DATE: August 22, 2018 '
EXPIRATION DATE OF DETERMINATION: December 31, 2018%* The rate to be paid for work performed afler this date has been determined,

1f work will extend past this date, the new rate must be paid and should be mcmpoxa[ed in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within the State of California

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic  Health Pension Vacation/ Training Other Hours Total *Daily  “Saturday Sunday/
(Journeyperson) Hourly  and Holiday Payments Hourly ’ Holiday
Rate  Welfare . ) : Rate 112X 112X
AREA 1° :
Iron Worlcer (Ornamental, ‘
Reinforcing, Structural) - $3825 955 1332 455 0.72 3.315 g  69.705 B88.83 88.83 107955
Fence Erector ' $31.83 738 8.99 b3.17 0.51 2435 8 54315 7023 70.23 86.145
AREA 27
Tron Worker (Ornamental, . _ g
Reinforcing, Structural) $38.00 955 1332 b4.55 0.72 3315 8 69455 B88.455 88455 107455
Fence Frector $31.58 738 899 . 4317 0.51 2.435 8 S4.065 69.855  60.855  B5.645

# Indicates an apprcntxccable craft. The current apprentice wage rates are available on the Inlernet at
http//www.dir.ca.gov/OPRL/PWAppWape/P WA ppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September

27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards website at
hilp/fwww dir.ca.gov/das/das. itm].

SAREA |~ ALAMEDA, CONTRA (‘OQTA SAN FRANCISCO, SAN MATEO, AND SANTA CLLARA COUN T1ES.

AREA 2 - ALPINE, AMADOR, BUIE, CALAVERAS, COLUSA, DEL NORTE, Ei. DORADO, FRESNO, GLENN, HUMBOLDT,
IMPERTAL, INYO, KERN, KINGS, LAKE, LASSEN, LOS ANGELES, MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC,
MONO, MONTEREY, NAPA, NEVADA, ORANGE, PLACER, PLUMAS, RIVERSIDE, SACRAMENT ‘0, SAN BENITO, SAN BERNARDINO,
SAN DIEGO, SAN JOAQUIN, SAN LUIS OBISPO, SANTA BARBARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO,
SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, VENTURA, YOLO, AND YUBA COUNTIES.
®Includes supplemental dues.
< Rate applies to the first 2 daily overlime hours and thc first 8 hours on Saturday. All other overtime is at the Sunday/Holiday rate,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidaysin
{the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. Tf the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
. shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations
on the Intermet at http://www.dir.ca.c0v/OPRL/DPre WageDetermination.him, Holiday provisions for current or superseded determinations may be -
. obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/
or subsistence payments to each worker to exccute the work, You may oblain the trave] and/or subsistence provisions for the current determinations
on the Intemet at http://www.dir.ca.gov/OPRI/DPreWageDetermination itm. Travel and/or subsistence roquirements for current or superseded
detertninations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, {773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ELECTRICAL UTILATY LINEMAN
DETERMINATION: C-61-X-3-2018-2
. ISSUE DATE: August 22, 2018, ’
EXPIRATION DATE OF DETERMINATION: December 31, 201 8** The rate to be paid for work performed after this date has been determined. If work
will extend past this date, the new rate must be paid and should be incorporated in contracts enimcd into now, Contact the Office of the Dirvector — Reseatch
Unit for specific rates.at (415) 703-4774,

LOCALITY: All localities within the State of Calilornis, except Del Norte, Modoc, and Sisldyou Counties, (For Del Norle, Modoc and Siskiyou - see page 21)

Emplover Payments Straight-Time Qvertime Hourly Rate
CLASSIFICATION Basic Health Pension Training Other FHours  Total  Daily Saturday - Sunday
(Journeyperson) Hourly and Payments Hourly and
: Rate Welfare ‘ Rate 2X - 2X Holiday
# Lineman, Cable Splicer  $56.79 6.50 2943 0.28 0,61 8 7531  134.69 134,69 134,69
## Powderman 50.71 6.50 28.69 50.25 €055 - 8 68.22 121.24 121.24 121.24
## Groundman 34.68 6.50 48.65 %0.17 .38 8 5142  87.68 87.68 87.68

DETERMINATION: C-61-X-4-2018-]

ISSUE DATE: February 22, 2018 ’

EXPIRATION DATE OF DETERMINATION: December 31, 2018** The rate to be paid for worlk perforroed afler this date has been determined. If work
will extend past this date, the new rate must be paid and should be incotporated in contracts entered into now. Contact the Office of the Director — Research
Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within the State of California, except Del Norte, Imperial, Tnyo, Kern, Kings, Los Angeles, Modoc, Mono, Orange, Riverside, San
Bernardino, San Diego, San Luis Obispo, Santa Barbara, Siskiyon, Tulare, and Ventura Counfies, (For Del Norte, Modoe, and Siskiyou — see page 21, For

Imperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, Tulare, and Ventura Lourmes
— see page 2A-1.

- Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic  Healih Pension  Vacation/ Hours  Total Daily  Saturday'  Sunday/
(Journeyperson) ’ Hourly and * Holiday ‘ Hourly ] Holiday
: Rate Welfare . Rate 1AX - 14X 14X
## Pole Restoration Journcyman $29.67 5.75 20.60 0.80 8 3771 5299 52,99 52.99
After 1 year 29.67 5.75 “0.60 1.37 8 38.28 53.56 53.56 53.56
After 3 years 29.67 5.75 0,60 1.94 8 38.85 © 54:13 ©54.13 54,13
After 6 years 29,67 5.75 30,60 2,51 8 39.42 54.70 54,70 54,70
## Senjor Technician ¢ ' 19.19 5.75 0,60 0.52 8 26.64 36.52 °36.52 36.52
After 1 year ‘ 19.19 5.75 20,60 0.89 3 27.01 36.89 €36.89 36.89
After 3 yeats 19.19 575 . 30.60 126 8 27.38 37.26 °37.26 37.26
After 6 years . 19,19 575 40,60 1.63 8 27.75 37.63 37,63 37.63
### Pole Treatmént Journéyman = 26.51 575 0,60 0,71 8 34,37 48.02 48.02° '48.02
After 1 year . - 26.51 5.75 060 122 g 34.88 48,53 °48.53 48.53
After 3 years 26,51 575 40,60 1,73 8 35.385 49.04 “49.04 49,04
After 6 years 26.51 575 . %0.60 224 . 8 35.90 4955 %49.55 49,55
## Pole Restoration and Treatment ¢ .
Technician (First 6 months) 14.86 5.75 20,60 0.40 8 22.06 29,71 £29.71 29.71
Technician {After 6 months) 1521 575 10,60 0.41 8 22.43 30.26 3026 30.26

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
bt/ www dir.ea.00W/ OPRL/P W Apy Wage/P WApp WageStart.asp, To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012,
please contact the Division of Apprenhcebhlp St.mdaxds or refer to the Division of Apprenticeship Standatds' wcbsxtc at http://www.dir,ca.gov/das/das. hgnl
## Indicates a non-apprenticeable craft.
* 1n addition, an amount equal to 3% of the Basic Hourly Rate is added to the Totat Hourly Rate and overtime hounly rates for the Natiopal Employees
Benefit Board.
“This amount is factored at the applicable overtime rate.
* Saturdays may be scheduled as a make-up day at the regular straight time rate. . : :
4The Ratio of Technicians (o Journeyinen muy not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two Qcmor Technicians, three
additional Technicians may be added per Senior Technician.
¢Includes $0.01 to LMCC; the remaining sinount is factored at the apphcable overtime rate,
RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular crall, olassification, or type of worler employed on the project, which is on file with the Dircetor of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rale shall be paid shall be as
provided in Section 6700 of the Goverament Code. You may obtain the holiday provisions for the current determinations o the Inlernet at
httpy//www.dir.ca.gov/opri/DPreWageDeterminationhtm. Holiday provisions for current or superseded determinations may be obiained by contacting the Offir
of the Director — Research Unit at (415) 703-4774,
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall malke travel and/or
subsistence payments to each worker 1o execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the’
http:/www.dir.ca.govioprl/DPreWageDeterminationitm. Trave] and/or subsistence requirements for cutrent or superseded dctclmmatmm may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, I"HGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ELECTRICAL UTILITY LINEMAN

DETERMINATION: C-61-X-5-2013-1
ISSUE DATE: February 22, 2013 :
EXPIRATION DATE OF DETERMINATION: December 31, 2013* Ef fectwe until superseded by a new determination issued by the Director of

Industrial Relations, Contact the Office of the Director — RCbtdI‘Lh Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no
subsequent determination is issued.

LOCALITY: All localities within Imperial, lnyo, Kern, I\mgs, Los Angeles, Mono Orange, Riverside, San Bernardino, San Dlego, San Lum Oblspo
Santa Barbara, Tulare, and Ventura Counties.

: Eroployer Payments Staight-Time Overtime Hourly Rate
CLASSIFICATION ' Basic Health Pension Vacation/ Hours  Total Daily  Saturday Sunday/
(Journeyperson) . Hourly and Holiday Hourly Holiday

v : Rate Welfare Rate - IAX 1AX 1%X
## Pole Restoration Journeyman $26.11 5.00 0,60 - 8 32.49 45.94 4594 45.94
* After 6 Months - $26.11 5.00 *0.60 1.21 8 3370 47145 “47.145 47,145
Aller 3 years $26.11 5.00 *0.60 1.86 8 34.35 47795 °47.795 47,795
After € years %2601 500 0,60 221 8 34.70 48.145  °48.145 48,145
## Scnior Technician 16.89 5.00 "0.60 - 8 23.00 3170 31.70 - 31,70
' Afler 6 Months 16.89 5.00 "0.60 0.78 8 2378 32.48 “32.48 3248
After 3 years - 16.89 5.00 0.60 1.20 8 24,20 32.90 32.90 32.90
. Afer 6 years - 16.89 5.00 *0.60 143 8 24.43 33.13 °33.13 33,13
## Pole Treatment Journeyman 23.33 5.00 .60 - 8 29.63 - 41,645 41,645 41.645
After 6 Months 23.33 5.00 0,60 1.08 8 30,71 42.725 42,725 42.725
After 3 years 23.33 5.00 *0.60 1.66 8 31.29 43,305 433050 43.305
Alter 6 years 23,33 5.00 0.60 1.97 8 31.60 43,615 43615 43.615
## Pole Restoration and Treatment ¢ .
Technician (First 6 months) 13.07 5.00 "0.60 0.60 8 19.66 26.39 £26.39 26.39
Technician (After 6 montlis) 13.38 5.00 °0.60 0.62 8 20.00 26.8%9 €26.89 26.89
Technician (After 3 Years) 13.38 5.00 0,60 0.95 8 20,33 2722 27.22 2722
Technician (After 6 Years) 13.38 5.00 *0.60 1.13 8 20.51 27.40 27.40 2740

## Indicates a non-apprenticeable craft.

?In addition, an amount equal to 3% of the Basic Hour Ty Rate is added to the Total Hourly Rats and overtime hourly rates for the
National Employees Benefit Board.

® This amount is factored at the applicable over tlmc rate.

. “Saturdays may bé scheduled as a make-up day at the regular straight time rate.

4The Ratio of Technicians to Joumneymen may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two
Senior Technicians, three additional Technicians may be added per Senior Technician,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shali be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker eraployed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not bused on 4 collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on

the Internet at http:/fwww,div.c4.gov/OPRL/EWD, Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT! In accordance with Labor Code Sections 17731 and 1773.9, contractors shall makc travel and/or,
subsistence payments to each worker to cxecute the work. You may obtain the travel snd/ot subsistence provisions for the current determinations on
the Internet at http://www.dir.ca,gov/OPRL/PWD. Travel and/or subsistence requirements for carrent or superseded determinations may be obtained
by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2
- ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until super,seded‘by a new detgamnination issued by the
" Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new tates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Los Angeles, San Francisco, San Mateo, and Santa Clara Counties.

Employer Payments Straight-Time - Overtime Hourly Rate.

Classification Basic Health  Pension, Vacation  Training Hours Total - Holiday
(Journeyperson) Hourly  and and Hourly ’
Rate Welfare " Holidays Rate 11Xy 212X
- Telecommunications _ o 4
Technician : 28.50 2.79 0.93 3.28 - 8 35,50 49,75 78.25

* Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday worlk shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. 1f the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
-obtaib the holiday provisions for the ciirent détérmingtiohs on the Titsinet at littyy//www.dit.ca.gov/DESR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: [n accordance with Labor Code Sections 1773.1 and 1773.9, contractoss shall
make travel and/or subsistence payments o each worker to execute the work. You may obtain the travel and/or subsistence
ptovisious for the cutrent determinations on the Tnternet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence -
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERM INATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDG'[NG FROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2A
ISSUE DATE: August 22, 2003
EXPIRATION DATE OF DETERMINATION: June 1, 2()04* Effective until superseded by a new determination issued by the

Director of Industrial Relations. Contact the Division of Labm Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Contra Costa, Marin, Orange, and San Diego counties.

. . Employer Payments © Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation  Training Hours Total Holiday
(Journeyperson) Hourly  and and Hourly

' Rate Welfare Holidays Rate 112X 212X
Telecommunications
Technician ©27.93 2.79 0.93 3.21 - 8 34.86 48.825 76,755

" Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday .

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations, If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the lioliday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shail
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for cutrent or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALTFORNIA LABOR CODE PART 7, CHAPTER !, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

** FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

* CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2B

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Ditector of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued,

LOCALITY: All localities within the Alpine, Amador, Butte, Calavetas, Colusa, El Dorado, Fresno, Glean, Humboldt, Imperial,
Kern, Kingg, Lake, Lassen, Madeta, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Riverside,
Sacramento, San Benito, San Joaquin, San Luis Obispo, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter,
Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo and Yuba counties,

Employer Payments 4 Straight-Time - Overtime Hourly Rate
Classification Basic Health  Pension Vacation  Training Hours Total Holiday -
(Journeyperson) Hourly  and L and : Hourly
‘ "~ Rate Welfare Holidays Rate 112xr 212X
Telecommunications , ’
Technician 27.18 2,79 0.93 3.13 - 8 34.03 47.62 74.80

* Rate a'pplies to work in excess of eight Hiotirs daily dnd for all hours over 40, Rateé applies to all iours worked ot Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the generaf prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
‘project, which is on file with the Ditector of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shail be as provided in Section 6700 of the Government Code, You may
obtain the holiday provisions for the current determinations on the Internet at htp://www.dir,ca. gov/DLSR/PWD. Holiday provisions
for curtent or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at hitp:// www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415)703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DlRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELEPHONE INSTALLATION WORKER AND RELATED CLASSIFICATIONS

" DETERMINATION: C-422-X-10-2018-1
ISSUE DATE: February 22, 2018 '
EXPIRATION DATE OF DETERMINATION: March 31, 2018* Effective until superseded by a new determination issued by the

Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 days
from the expiration date, if no subsequent determination is issued. :

LOCALITY: All localities within Del Norte, Inyo, Mono and San Bernardino, -and Santa Barbara Counties,

. . Employer Payments Straight-Time  Overtime Hourly Rate
Classification Step*  Basic  Health - Pension  Vacation® Training Hours Total 11/2Xe 2XT
Hourly and » and Hourly '
(Journeyperson) Rate  Welfare® Holiday . : ' Rate
Telephone Installation
Worker 1 1173 0.07 - 0.99 - 8 12.79 18.655  24.52
2 1278 0.07 - 1.08 - 8 13.93 2032 2671
3 1405 008 = - 1.19 - g8 = 1532 22.345 2937
4 15.50 - 0.09 - . 131 - 8 16.90 24.65 32.40
5 1720  0.10 - 146 - 8 18.76 27.36 35.96
6 19.36  0.11 - 1.64 - 8 21.11 30.79 4047
7 2213 013 - 1.87 - 8 24.13 35.195 4626

aTLlu time interval between otupo is six xu()uuho
> Rates apply to the first eight years of employment only: for employment over elght years, $2 30 per hour worked; for employment
over fifteen years, $ 2.72 per hour worked; for employment over twenty-five years, $3.15 per hour worked.

“Rate applies to work in excess of a regular shift. Rate applies to all hours worked on Sunday, except those hours whxch exceed 55
hours weekly.

dRate applies to all hours which exceed 55 hours weelly.”
¢ Includes an amount for sick leave, Benefit is paid unfil 270 sick leave workdays are accumulated.

"RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current detenminations on the Internet at hitp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday

provisions for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415)
703-4774.

‘TRAVEL AND/OR SUBSISTENCE PAYMENT: [n accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker o execute the work. You may obtain the travel and/or subsistence provisions for
" the cutrent determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence

requirements for current or superseded determinations ray be obtained by contactmg the Office of the Director -- Research Unit at (415)
703-4774.
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GENERAL PREVAILING WAA DETERMINATION MADE BY THE DIRECTOR:  INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)
DETERMINATION: C-TT-2018-1 ’

ISSUE DATE: August 22,2018

EXPIRATION DATE OF DETERMINATION: December 31, 2018** The tate to be paid for work performed after this date has been determined. 1f
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director —
Research Unit for specific rates at (415) 703-4774
LOCALITY: Alpine, Ainador, Calaveras, Det Norte, Fresno, Humboldt, Kern, Kings, Lake, Madera, Mariposa, Mcndouno Merced Sacramento, San
Joaquin, Sonoma, Stanislaus, Tulare, and Tuolumne Counties (REF: 61-1245-12)

.Employer Payments Straight-Time Qvertime

CRAFT/CLASSIFICATION Basic Health _ "Total

: Houtly and Hourly Daily*  Daily

Rate Welfare ~ Pension  Vacation Holiday  Hours  Rate 112X . 2X

Climber 24.40 5.75 0.77° 0.47¢ 0.66 8 32.05 37.70% 30.26
Climber Trainee (0-6 Months) 17.93 575 0.56 0.34 0.48 8 25,06 27.70% 36.94
Climber Trainee (7-12 Months) 20.52 575 . 0.64 0.39 0.55 8 27.85 31.70% 4227
Climber Trainec (13-18 Months)  21.82 5.75 0.68 0.42 0.59 8 29.26 33717 4495
Climber Traineg (19-24 Months)® 22,99 5,75 0.72 0.44 0.62 8 30.52 35,522 4736
Groundperson - First 6 months 15.60 5.75 0.49 0.30 0.42 8 22,56 24100 32,14
Groundperson  After 6 months 16.73 5.75 0.53¢ o 0320 045 - 8 23,78 2585 3446

DETERMINATION: C-TT-2018-1A
ISSUE DATE: August22, 2018
EXPIRATION DATE OF DETERMINATION: December 31, 2018%# The rate (o be paid for work perfmmed after this date has been deterroined, If

work will extend past this date, the new rate must be paid and should be incorporated in contracts eatered into now. Contact the Office of the Dircctor —
Research Unit for specific rates at (415) 703-4774

LOCALITY: Butte, Colusa, Glenn, Lassen, Modoc, Shasta, Siskiyou, Sutter, Tehama, Trinity, and Yuba Counties (REF: 61-1245-12)

Climber 24.73 5.75 0.78f 0.48¢ 0.67 8 3241 38.21* 50.94
Climber Trainee (0-12 Monfhs) 17.97 5.75 0.56 0.35 0.48 8 25.11 2176 37.02
Climber Trainee {13-24 Mouthsy®  22.04 5.75 0.69 0.42 " 0.59 8 25.49 34.05% 45.40
Groundperson  First 6 months 14,01 5.75 044 0.27 0.38 8 20.85 21.65*  28.86
Groundperson  After 6 months ~ 16.85 5.75 0.53" 0.321 0.45 8

23.90 2603 3471

DETERMINATION; C-TT-2018-1B .
ISSUE DATE: August22, 2018
EXPIRATION DATE OF DETERMINATION: Decembcr 31, 2018** The rafe to be paid for work performed after this date has been determined. If

work will extend past this date, the new rate must be paid and shou]d be iricorporated in contracts entered into now. Contact the Office of the Director —
Research Unit for specific rates at (415) 703-4774

LOCALITY: Alameda, Contra Cmta, El Dorado, Nevada, Placet, Plumas, Sierra, Solano, and Yolo Counties (REF: 61-1245-12)

Climber 24,85 575 0.78 048 0.67 8 32,53 3839 5119
Climber 'vainee (0-6 Months) 18.26 375 0.57 0.35 0.49 8 2542, 2821 37.62
Climber Trainee (7-12 Menths) 20,88 5.75 0.66 0.40 0.56 8 28.25 3226 43.01
Climber Trainee (13-18 Months) 22,18 5.75 0.70 0.43 0.60 8 29.66 3427F 4569
Climber T'rainee (19-24 Months) ~ 23.36 5.5 073 - 045 0.63 8 3092 36.09*  48.12
Groundperson  First 6 months 15.90 5.75 0.50 0.31 043 8 22.89 - 2457 32.75
Groundperson  After 6 months 17.06 3,75 0.54 0.33™ - 0.46 8 24.14 26.36% 35.14

DETERMINATION: C-TT-2018-1C
ISSUE DATE: August22,2018 )
EXPIRATION DATE OF DETERMINATION: December 31, 2018%* The rate to be paid for work perfonned aller this date has been determined. If

work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now, Contact the Office of the Director —
Research Unit for specific rates at (415) 703-4774

LOCALITY: Marin and Napa Counties (REF: 61-1245-12)

Climber : 24.05 575 0.75* 0.46° 0.65 8 31,66 37.16* 4954
Climber Traines (0-6 Months) 17.68 5.75 0.56 - 0.34 0.48 8 2481 2732 3642
Climber Traince (7-12 Months) 2017 575 0.63 0.39 0.54 8 2748 . 3116 4155
Climber Trainee (13-18 Months) ~ 21.42 575 0.67 - 0.41 0.58 8 28.83 3309 4413
Climber Trainee (19-24 Months)® 22,62 < 5.75 0.71 0.44 0.61 8 30.13 34,95  46.60
Groundperson  First 6 months 15.38 5.75 048 0.30 0.41 8 T 9232 23.76* 31.68
Groundperson  After 6 months  16.51 5.75 0.52° 0.329 044 8 2334 2551 3401
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GENERAL PREVAILING WA"  DETERMINATION MADE BY THE DIRECTOR' NDU STRIAL RELATIONS
" PURSUANT 1O CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SRC FIONS 1770, 1773 AND 1773.1
FOR COMMBERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ##TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE) .

JETERMINATION: C-TT-2018-1D
ISSUE DATE: August 22, 2018 :
EXPIRATION DATE OF DETERMINATION: December 31, 2018%* The rate to be paid for work performed after (his date has been defermined, If

work will extend past this date, the new rate must be paid and should be mcmporatcd in contracts entered info now. Contact the Office of the Director —
Rescarch Unit for specific rates at (415) 7034774

LOCALITY: San Francisco, San Mateo, and Santa Clara Counties (REF: 61-1245-12)

Employer Payments

Strajght-Time Qvertime

CRAFT/CLASSIFICATION Basic Health ' " Total

: Hourly and Hourly Daily* Daily
Rate  Welfare Pension ~ Vacation  Holiday — Hours  Rate 31X 2X

Climber . 2543 575 0.80" 0.45s 0.68 8 33.15 39,29 52.39
Climber Trainee (0-6 Months) 18.69 - 575 0.59 - 036 ) 0.50 - 8 25.89 28,882 38.50
" Climber Traince (7-12 Months) 21.08 5,75 0.66 0.41 0.57 8 28,47 32.57* 43.42
Climbet Trainee (13-18 Months) ~ 22.73 .55 0.71 0.44 0.61 8 30.24 35.127 46,82
Climber Trainee (19-24 Months)®  23.97 5.75 0.75 0.46 - 0.65 8 31.58 37.032 49.38
Groundperson ~ First 6 months 1631 5.5 0.51 031 0.44 8 23.32 25200 33.60
Groundperson  After 6 months 17.44 5.75 0.55! 0.34 0.47 "8 24.55 26.94* 35.93

DETERMINATION: C-TT-2018-1E
ISSUE DATE: August 22,2018 )
EXPIRATION DATE OF DETERMINATION: December 31, 2018%¥ The rale to be paid for work performed after this date has been determined, If
work will cxtend past this date, the new rate must be paid and should be incotporated in contracts entered into now, Contact the Office of the Director ~
_Research Unit for specific rates at (415) 703-4774
JLOCALITY: Monterey, San Benito, San Luis OblSpO and Santa Cruz Counties (REF: 61 1245 12)
33.61

Cliniber 25.85 5.75 0.81"

050v 0.70 8 3994 53.25

Climber Trainee {0-6 Months) 19.00 5.75 0.60 037 - 0.51 8 26.23 2936  3%.14
Climber Trainee (7-12 Months) 21.72 575 0.68 0.42 0.58 8 29.15 33.562 4474
Climber Trainee (13-18 Months)  23.12 5.75 0.73 0.44 062 8 30.66 35.72¢  47.63

. Climber Trainee (19-24 Months)® 24.41 575 0.77 0.47 0.66 8 32.06 37,71 50.28
Groundperson  Fivst 6 months 16.59 5.75 0.52 0.32 0.45 8 23.63 25,63 34.18
Groundperson  After 6 months 17.77 575 0.56% 0.34¥ 048 8 24.90 2745 36.61

! $0.55 after 3 years of service; $0.56 after 10 years,
w $0.66 after 3 years of service; $0.98 after 10 yewrs,
n $0.77 after 3 years of service; $0.78 after 10 ycars,
o $0.93 after 3 years of service; $1,39 afler 10 years,
" §0.53 after 3 years of service; $0.54 after 10 years,
¢ $0.64 after 3 years of service; $0.95 after 10 years.

" ## Not an apprenticeable craft,
2 Rate applics to the first 4 daily overtime hours, Afl other overtime is at
the double time rate, A normal non-work day in the same workweek
may be worked at straight time if job is shut down during the nonmnal
workweek due to inclement weathex. Employer payments are not included in
overtime, overlime is calculated by multiplying the Basic Hourly Rate (plus an

amount equivalent to 3% of the Basic Hourly Rate) by the applicable overtime

multiplier.

b $0.78 afer 3 years of service; $0.79 after 10 years.
¢ $0.94 after 3 years of service; $1.41 after 10 years,
4 $0.53 after 3 years of service; $0.54 after 10 years,
¢ $0.64 after 3 years of service; $0.97 after 10 years,
" 130,79 after 3 years of service; $0.80 after 10 vears,

£$0.95 atter 3 years of service; $1.43 afler 10 years.
"30:54 after 3 years of service; $0.55 after 10 years,

" $0.81 after 3 years of service; $0,83 alter 10 years,
5 $0.98 after 3 years of service; $1.47 after 10 years.
€ 30,56 after 3 years of service; $0.57 after 10 years,

= $0.67 after 3 years of service; $1.01 alter {0 years.
¥ $0.83 after 3 years of service; $0.84 after 10 years.
V3$0.99 after 3 years of service; $1.49 after 10 years,
* $0.57 alter 3 years of service; $0.58 after 10 years,
¥ $0.68 after 3 years of service; $1.03 after 10 years,
* Rate also applies to holidays,

7 $0.65 afler 3 years of service; $0.97 after 10 years,
330,79 after 3 ycars of service; $0.81 after 10 years.
¥$0.96 after 3 years of service; $1.43 after 10 years.

2 After 6 months at the Climber Trainee (19-24 Months) rate, the Traince
shall be promoted 1o the Climber rate of pay.

COGNIZED HOLYTDAYS: Holidays upon whicﬁ the penerul p{n\railing hourly wage rate for holiday work shall be paid, shall be all holidays in the colfective bargaining agrectﬁent, appiicablc to the
articular crafl, classification, or type of worker employed on the project, which is on file with the Director of Industiial Relations.  If the prevailing rate is not based on a collectively burgained rate, the
holidays upon which the prevailing rate shall be paid shall be as provided in Scetion 6700 of the Goversment Code.  You ipay obfain the holiday provisions for the current determinations oo the Internet

“af Wlpyrhvww dir.oa,cov/onrl/Dlre WapeDetermination. htm, Holiday provisions for curvent or superseded determinations 1may be obtained by confucting the Office of the Director ~ Research Unit at
(415) 7034774,

TRAVEL AND/OR SUBSTSTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker ta execute the
~ work. You muy obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir ca.ooviopl/DPre WapeDetermination him, Trave! and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the l?j);egtor --Research Unit at {415) 703-4774.




GENERAL PREVAILING WAGE ... [ERMINATION MADE BY THE DIRECTOR OF .. . OUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ART(CLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #4TREE TRIMMER {LINE CLEARANCE)

DETERMINATION: C-TT-61-465-5-2010-1
ISSUE DATE: August 22, 2010 :
EXPIRATION DATE OF DETERMINATION: September 3 2011* Effective until superseded by a new determination issued by the Director of

Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subseguent detetinination is issued,

LOCALITY: All localities within San Diego County. -

Employer Payments Straight-Time Overtime
CRAFT/CLASSIFICATION Basic Health  Pension Vacation  Training  Hours  Total Daify® Duilyt®
Hourly and - and . Hourly

_ Rate Welfare Holiday : Rate X 2X
Tree Trimmer i

Trainee (0-18 Months) 16.18 0.89 - . .06 - 8 18.13 26.22 3431

1st year Climber 18.26 0.89 - 1.19 - 8 2034 2947 38.60

2nd year Climber 20.76 0.89 - 1.76 - 8 23.41 - 33,79 44,17

Thereafter Climber 23.28 0.89 - 1,97 - 8 26.14 37,78 49,42
Groundman ‘ ) )

1st year 13,18 0.89 - - 086 - 8 14.93 21.52 2811

Thereafler 14.23 0.89 - 1204 - 8 16.32 23435 3055

DETERMINATION: C-TT-61-465-5A-2018-1
ISSUE DATE: February 22, 2018 ) :
EXPIRATION DATE OF DETERMINATION: December 30, 2018*# The rate to be paid for work performed after this date has been determined. 1£ wori

will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now, Contact the Office of the Director ~ Research
Unit for specific rates at (415) 703-4774.

LOCALITY: All Jocalities within Tmperial County

Tree Trimmer o .
15t year Climber 16.44 145 - o1 - -

8 1890 2712 35.34
2nd year Climber 19,56 143 - - 1.58 ’ - 8 22.59 32.37 42,15
3rd year Climber 21.55 1.45 - 174 - 8 24.74 35.52 46.29
Thereafter Climber L2229 1.45 - 1.80% - 8 25.54 36.69 47.83
Trimmer Trainee ' ‘ ' )
Step 1 (0-6 Months) 13.54 145 - 0.52 - .8 15.48 22,235 28.99
Step 2 (7-18 Months) 14.12 1.45 - 0.548 - 8 16,11 23,17 30.23
Grouadman 12.63 1.45 - 0.49% - .8 14.57 20.88 2720

DETERMINATION: C-TT-61-47-3-2018-1
ISSUE DATE: Febrarty 22,2018
EXPIRATION DATE OF DETERMINATION: Deceinber 29, 2018%% The rate to be paid for work performed afler this date has becn determined. If wor

will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research
Unit for specific rates at (415) 703-4774.

LOCALITY; All localities within Inyo, L.os Angeles, Mono, Orange, Riverside, San Bernardine, Santa Barbara, and Ventura Counties,

19.69 27.220 34.74

Tree Trimmer Step 14 15.05 3.51 0.44 - 0.69 - 8
Step 2 16.01 3.51 0.47 0.74 - 8 20.73 28,744 36.74
Step 3 16.66 3.51 0.48 0778 - 8 21.42 29,75t 38.08
Step 4 17.40 3.51 0.51 0.80% - 8 2222 30,928 39.62
Tree Trimnmer Trainec 14.30 3.51 0.42 0.66 - § ) 18.89 26.04% 33.19

Footnotes fisted on page 2G )
(Recognized Holidays and Travel and Subsistence Paymént [ootnotes listed on page 2G)
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u Rates apply to work in excess of 40 hours in a week, 8 hours in a
day, and any time on a non-work day or holiday. A normal non-
work day in the same workweek way be worked-ar the straight
time if job was shul down during the normal workweek due to
inclement weather.

W Rates apply to work in excess of 12 hours in a day.

e $2.42 after 7 years of service at this level.

44 $1.48 after 8 years at this level,

e §2.23 afler 10 years of service at this level.

¥ $0.78 afier | year; $1.02 after 2 years; $1.26 after 10 years at this level.

£ $0.87 after 1 year at this Jevel,

th Progression from one step to another will begin upon completion of a minimum of

12 months of service,

i Rates apply to the first 4 daily overtime hours in the vegular workweelc
and the first 12 hours on any non-work day. All other overtime is at the
double time rate. A normal non-work day in the same workweelc may be
worked at the straight-time if job was shut down during the normal
workweclc due to inclement weather.

B $1.,09 after 2 years of service with the company; $1.41 after 10 years of
service with the company

*k $1.14 after 2'years of servicc with the company; $1 AT after 10 years of
SBl’VICC.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular crafl, classilication, or type of worker employed on the project, which is on file with the Director of Industrial Relations. ifthe
prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Scctxon 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Intornet at

hip:/iwww, dir.ca.zov/oprl/DPreWageDetermination htm. Holiday provisions for-eurrent or. superseded determinations may.be obtained by contacting the Office of the

Divector — Research Unit at ('-H 5) 703-4774.

TRAVEL AND/OR WSTSTFNCE PAYMENT: Tn accordance with Labor Code Sections 1773.1 and ]773 9, contractors shall make travel and/or
subsistence payments to each worker to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Taternet
at hitp/www.dir.ca.gov/oprl/DPre WageDetermination.htm, Travel and/or subsistence requirements for current or superseded detenmninations may be obtained by contacting the

Office of the Director — Research Unit at (415) 7034774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2018-1

Issue Date: August22,2018
Expiration date of determination: July 31, 2019%* The rate to be paid for work performcd after this date has been determined. If work

- will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Ofﬁc;e of

the Director — Research Unit for specific rates at (415) 703-4774.
Localities: All localities within Alameda, Contra Costa, Mendo¢ino, and Solano Counties. (REF: 232-81-1)

Employer Payments : Straight-Time Overtimne Hourly Rate
Basic Health Vacation Total ‘ Sunday/
Hourly and C And Hourly  Daily  Saturday Holiday
Classification ~_ Rate Welfare Pension Holiday Training Other  Hours Rate (eX) (1vnxX) 22Xy
# Metal Roofing Systems Installer $35.79  $10.20  $6.33 - $3.61 $0.85 $0.64 8.08 $57.62  §72.51® $72.510 $93 4]

# Indicates an apprenticeable craft. The cwrent apprentice wage rates are available on the Internet at
http:/Aivww. dir.ca.oov/OPRL/PWApPp Wage/PWA PO W, QeStart asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
_ http:/Awww.dir.ca.cov/das/das.html.
¢ In the event that conditions over which the roofing contractor has no control (i.e. adverse weather, project delays, logistical problems, general .
contractor or building owner requirements, etc.) prevent employees from working on one or more days during the regular work week, work performed
on Saturday may be paid at the straight time rates. :
b Rate applies to the first 4 daily overtime hours and first 12 hours worked on Saturday; all other time is paid at the Sunday/Holiday overtime howly

rate.

RECOGNIZED HOLIDAYS Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a.collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
prouded in Section 6700 of the Government Code. You may obtain the hohday provisions for the current determinations on the Inmtermet at
htpawww.dir.ca, gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Of_ﬁce of

the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/
or subsistence payments to each worker to execute the work, You miay obtain the travel and/or subsistence provisions for the current determinations on the
Internet at hitp:/Awww.dir.ca.gov/OPRL/DPreWage Determination. him. Travel and/or subsistence requirements for cuwrent or superseded determinations may be
obtained by contacting the Office of the DLrsctor Research Unit at (415) 703-4774.
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GENERAL PREVAILIN G WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER. 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

#METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2018-1A

Issue Date: February 22,2018

Expiration date of determmanon‘ March 31, 2018* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415)-703-4774 for the new rates after 10 days from the e*{plratlon date, if no
subsequent determination is issued. :

Localities: All localities within Amador and Bl Dorado Counties. (REF: 83 0-232-15)

Employer Payments® Straight-Time Overtime Hourly Rate
Basic. Health A Vacation Total . Sunday/
: Hourly And And - Hourly Daily Saturday Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate %) (0%Xy 22X
Amador County; : i '
# Metal Roofing Systems Installer $2041  $5.79 $2.80 $3.74 $0.20 $0.05 8.0 $32.99 .$43.19  $43.19% $53.40
El Dorado County: . : v
# Metal Roofing Systems Installer =~ $18.81  $5.35 $2.80 $3.48 3020 - 8.0 $30.64  $40.045 $40.045° $49.45

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://wwyw.dir.ca sov/OPRL/PW AppWage/PW App WageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 1, 2012, please comtact the Division of Apprenticeship Standards or'refer to the Division of
Apprenticeship Standards' website at hitp://www,dir.ca.cov/das/das huml. -

*The credit for employer pavments do not have to be computed on an annualized basis where the employer seeks credit for employer-payments that are higher for public works
projects than private construction performed by the same employer. The director determined that annualization would not serve the purpose of this chapter pursuant to
California Labor Code Section 1773.1(d)(4).

b Saturdays in the same workweek may be worled at straight-time if job is shut down for' 2 or more days during the normal workweel due to wind, rain, snow or ice, fog, frost,
dew or extreme heat.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Intemnet at Section 6700 of the Government Code. You may obtain the holiday provisions for the
current determinations on the Internet at http://www.dir.ca. gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Lebor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at Section 6700 of the Government Code.
You may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director ~ Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2014-1B

Issue Date: August22, 2014 :

Expiration date of determination: Septembez 30, 2014* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director - Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no -

subsequent determination is issued.

‘Localities: All localities Wlthm Butte, Lassen, Marin, Placet, Sacramento, San Joaquin, Sonoma, Yolo and Yuba Counties. (REF: 830-232-16)

Employer Payments . St axght-'hme Overtime Hourly Rate
Basic Health ’ Vacation Total . Sunday/
Hourly  And And _ Hourly Daily  Saturday Holiday
Classification Rate®  Welfare® Pension® Holiday® Training® Other® . Hours Rate (%) (%X (%X
Butte, Lassen, Placer, Saqramento, Yolo and Yuba Counties: . . A
# Metal Roofing Systems Installer - §32.33  §7.25 $4.40 b T $0.32 - 8.0 §44.30 $60.465° $60.465° $60.465°-
San Joaguin County: .
# Metal Roofing Systems Installer . $29.99  §$7.25 3425 b $0.32 - 8.0 $41.81 $56.805° $56.805° $56.805°
Marin and Sonoma Counties: : ) : ’
# Metal Roofing Systems Installer "$33.16 - - b - $10.90 8.0 $44.06  $60.64° $60.64° $60.64°

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http:/www.dir.ca.g0v/OPRL/PWA ppWage/PWApp WageStartasp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprentxoeshlp Standards or refer to the Division of
Apprenticeship Standards' website at http:/www.dir.ca.gov/das/das. html.

* Basic Houwrly Rate and Employer Payments are based on the Davis-Bacon Wage Determination.
b Includ ed in straight-time hourly rate.

te ap; hes 10 J hours work in excess of %)Pours er day and 40 hours during any one week,
ere s no predetermined increase applicable to s determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevaﬂing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a co]]ectivel) bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitpvAvivw. dir.ca gov/OPRL/PWD. Holiday provisions for current or superseded '
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to

each worker to execute the work. You may obtain the travel and/or subsistence provisions.for the current determinations on the Internet at http:/www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence requirements for current ot superseded determinations may be obtained by contacting the Office of the Director— Research Unit at (415) 703-4774.
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-GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2008-1C

Issue Date: August 22,2008
Expiration date of determmatmn September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial

Relations. Contact the Division of Labot Statistics and Research at (415) 703-4774 for the new rates after 10 days from the exp:ranon date, if no

subsequent determination is issued.
Localities: All localities within Calaveras County. (REF: §30-166-4)

. Employer Payments® Straight-Time Overtime Hourly Rate
Basic Health v Vacation Total Sunday/
: ) Hourly  And And ] Hourly Dally Saturday - Holiday
Classification - . Rate Welfare Pension ' Holiday Treining Other Hours Rate (14X) (1% X) 23
# Metal Roofing Systems Installer §47.59° - - $0.45 - 8.0 $48.04  $71.835° $71.835° $71.835°

# Indicates an apprenticeable craft.. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been '
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenh( eship Standards or refer to the Divxsmn of Apprentlceshlp Standards' website at

bttp://www.dir.ca.gov/das/das html.

*The credit for employer payments do not have to be computed on an annualized basis where the employer seeks credit for employer payments that are higher for public works
projects than private construction performed by the same employer. The director determined that annualization would not serve the purpose of this chapter pursuant 0
California Labor Code Section 1773.1(d)(4).
®Includes an amount for Health gnd Welfare, Pension, Vacation/Holiday, Dues Check Off, and Other Pay ments.
®Rate applies to all hours work in excess of 8 hours per day and 40 hours during any one week.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be al] holidays in the collective bargaining
agreement, applicable to the particular craﬁ classification, or type of worker employed on the project, which {s on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargamed rate, the holldays upon which the prevailing rate shall be pald shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Intemet at http:/www.dir.ca.covvDLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. .

- TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave] and/or subsistence payments to

each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
htip:/fwww.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements fot current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2012-1D

Issue Date: August22, 2012 :

Expiration date of determination: September 30, 2012* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Dir ector Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, ifno
subsequent determination is issued.

Localities: All localities within Fresno County. (REF: 830-232-18)

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily  Saturday Holiday
Classification -Rate ‘Welfare  Pension  Holiday Training Other  Hours Rate AnX)y (%X 2xy
Fresno County: - .
# Metal Roofing Systems Installer $23.05 $3.60  $3.60 -oe $0.10 - 8.0 $30.35 341.875 $41.875 $53.40

# Indicates an apprentlceable craft, The current apprentice wage rates are available on the Internet at hitp:/www.dir,ca.gov /opRLfP\,x AppWage/P WAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and priorto September 1, 2012, please contact the Dmsxon of Apprcnnceshxp Standards or refer to the Division of
Apprenticeship Standards’ website at http: ’/\« ww.dirica. gov: idas/das. html.
PIncluded in straight-time hourly rate.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. 1f the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca gov/OPRL/PWD. Holiday provisions for current or superseded

- determinations may be obtained by contacting the Off' ice of the Director — Research Unit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subslstenca payrinents to
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp/www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MapE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

" # METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2008-1E

Issue Date: August 22, 2008
Expiration date of determination: September 30, 2008* Effective un’cﬂ superseded by a new determmaﬁon issued by the Director of Industrial

Relations. Contact the Division of Labor Statistics and Resear ch at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Humboldt, Madera, Napa, and Shasta Counties. (REF: 830-232-17)

Employer Payments Straight-Time Qvertime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly And And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension _ Holiday  Training Other  Hours Rate (1AX) (1%X) (1 X
Humboldt County: . .
## Metal Roofing Systems Installer $16.00 - - - - $2.00 8.0 $18.00  $26.00° $26.00° .$26.00°
Vadera County: . .
# Metal Roofing Systems Installer $26.75 $2.00 $2.00 - $0.15 - 8.0 . $30.90  $44.275%- $44.275" §44.275°
Napa County: A
## Metal Roofing Systems Installer $18.00 - - 3035 - - 8.0 $18.35  $27.35° $27.35°  $2735°
Shasta County:

## Metal Roofing Systems Installer $19.83. - - - $0.20 - 8.0 - $20.03 $29.945% $29.945° $29.945°

# ludicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at

http:/fwreew. dir.ca.gov/das/das. html.

## Rates for apprentices are not available in the General Prevailing Wage Apprentice Schedule.

# Rate applies to all hours work in excess of 8 hours per day and 40 bours during any one week.

* There is no predetermined increase applicable to this determination.,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agresment, applicable to the particular craft, classification, or type of worker emploved on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations: on the Internet at httpy//www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded

determinations may be obtained by contacting the Prevailing Wage Unit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordanice with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work.,  You may obtain the travel and/or subsistence requirements for the ourrept determinations on the Internet at
http://www. dir.ca. 20v/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
POR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

. DETERMINATION: C-MR-2018-1F

ISSUE DATE: August22,2018 ) = ’ ) a
EXPIRATION DATE OF DETERMINATION: June 30, 2019%* The'rate to be paid for work performed after this date has been determined. If work will. -
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit

for specific rates at (415) 703-4774.

LOCALITIES: All localities within Los Angeles, Orange, Riverside and San Bernardino Counties. (REF: 166-102-1)

Emplover Pavments - _Straisht-Time Qvertime Hourly Rate
Basic Health - Vacation © " Total Sunday/
- Hourly and And Howrly  Daily® Saturday® Holiday
Classification Rate®  Welfare Pension® Holiday Training Other Hours  Rate (12X (X)) £X)
# Metal Roofing Systems Installer $44.28 $10.62 . §17.04 - $0.82 . $0.65 8.0 $73.41 89555  §95.55 $117.69

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
http:/fwww dir.ca,gow/OPRL/PWAppWage/PWAppWageStart.asp. To obtajn any apprentice wags rates as of July 1, 2008 and prior fo September 27, 2012,
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at hitp://www.dir.ca.gov/das/das htral.

2Tncludes amount withheld for Working Dues. . .

bRate applies for the grst 4 overtime hours Monday through }iriday and the first 12 hours worked on Saturday, All other time is paid at the Sunday/Holiday
overtile rate. Saturdays m the same workweek may be Wworked 4t straight-time if job is shut down during tge normal workweek due to inclement weather.

¢ Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate,
but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages. :

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing howrly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at

httpiwww.dir.ca.gov/OPRL/DPre WageDetermmatiorn.htin. Holiday provisions for current or superseded determinations may be obtained by contacting the

Office of the Director — Research Umnit at (415) 703-4774. . :

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to-each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at hitp://www.dir, ca gov/OPRL/DPre WageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL FREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2; SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

DETERMINATION: C-MR-2018-2G

ISSUE DATE: August 22,2018 '
EXPIRATION DATE OF DETERMINATION: June 30, 2019** The rate to be paid for work performed after this date has been determined. If work will

extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for
specific rates at (415) 703-4774, ~ ‘

LOCALITIES: All localities within Monterey County®. (REF: 166-104-10)

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total i Sunday/
’ Hourtly and and . Howrly Daily Saturday Holiday
Classification Rate Welfare Pension Holiday Training Other Hours Rate - (14X (1%X) 2X)

# Metal Roofing Systems Installer $48.900 $13.78° $19.66° c $1.43 50.57. 8.0 $84.34  $110.08¢ $110.08¢ $135.81

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at , . v
bttpi/fwww.dir.ca. gov/OPRL/EWApp Wage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das htm). -

2 Includes amount for Vacation/Holiday and Dues Check Off. :
®Includes ag amount for PSP that is factored at the applicable overtime mult%)lier, Includes an amount equal to 3% of wages and employee benefits (excluding
training and other payment) for National SASMI Fund (Wage Stabiization Plan). Pursuant to Labor Code Sections 177371 and 1773.8, the amount paid for this

employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the
general prevailing rate of per diem wages. B

*Included in Straight-Time hourly rate.
4 Rate applies to the first 2 daily overtime Hours and the first 8 hours on Saturday only; All other time is paid at the Sunday and Holiday overtime hourly rate.

® Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment m;iy vary resulting in a lower taxable basic hourly wage rate, but
D .

the total hourly rates for straight time and overtime may not be less than the gerleral prevailing rate of per diem wages.

Flies to_jobsites under 20 miles from Market and Main Streets in Salinas, CA. For rates outside that zone refer to the Travel and Subsistence provisions

fRate &
i ‘g e to this determination.

applica

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.him.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director ~ Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You ray obtain the travel and/or subsistence provisions for the cumrent determinations on the Internet at
http//www.dit.ca.pov/OPRL/DPreWageDetermingtion.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by

contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL RO OF]N G SYST EMS INSTALLER

Determination: C-MR-2018-11

Issue Date:- August 22, 2018
Expiration date of determination: June 30, 2019**The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate

must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (413) 703-4774.

Localities: All localities within San D,'iego County. (REF: 166-206-1)

Employer Payments - Sﬁ-aight—Time . Overtlme Hourly Rate
Basic Health Vacation . Total ) Sunday/
Hourly and And : . Hourly Daily  Saturday Holiday
Classification Rate Welfare  Pension Holiday Training Other Hours - Rate (AnXy (%X 2 X3
# Metal Roofing Systems Installer $37.93= $9.12b $17.48¢ - $0.88¢ .  $0.59¢  8.0f $66.00  $84.965% $84.965: $103.93¢

# Indicates an apprenticeable craft. The current apprenﬁce wage rates are available on the.Internet @ http://www.dir.ca.20v/OPRL/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http:/Avww.dir.ca gov/das/dashtml. .

aIncludes amount withheld for Working Dues.

bIncludes an amount for the Sheet Metal Occupational Health Institute Trust. '
¢ Includes amount for 401(a) Plan. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY

VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY
NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES )

dIncludes an amount for International Training Institute.
¢ Includes amounts for National Energy Management Institute (NEMI) Fund, Sheet Metal Workers’ International Scholarship Fund (SMWSF) and Industry Fund.

(Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather.
2 Rate applies to the first 2 Dajly overtime hours and the first 10 hours on Saturday; All other time is paid at the Sundav and Holiday overtime rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craf, classification, or type of worker employed on the projéect, which Is on file With the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidavs upon which the prevailing rate shall be paid shall be as provided in Séction 6700 of the Government Code. You may

. obtain the holiday provisions for the current determinations on the Internet at fittp:/www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current ox
~ superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773. 1 and 1773.9, contractors shall make travel and/or subs1stence payments to each
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Toternet at -
Tttpeifanw. dir.ca.cov/OPRL/DPreWageDetermination Yitm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the

Office of the Director — Research Unit at (415) 703-4774.
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GENER_AL PREVAILING WAGE DETERMINATION M. Y THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2018-1J

Issue Date: August 22,2018 . _
Expiration date of determination: June 30, 2019** The rate to be peid for worl performed after this date has been determined. If work will extend past this date,

the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-
4774. : :

Localities: All localities within San Francisco, San Mateo and Santa Clara Counties (REF: 166-104-1)

Emplover Pavments Straight-Time Overtime Hourly Rate
] Basic  Health Vacation - Total Sunday/
Howly and ' and Hourly  Daily Saturday “Holiday

Classification - Rate Welfare Pension  Holiday Traiming Other  Hours Rate (1aX) (14X 2X)

# Metal Roofing Systems Installer $59.11® $14.40° $28.69f b $1.48 $0.71 8.0° $104.39 '$137.23¢ $137.23¢ $170.07

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @
http://wwyy dir.ca. gov/OPRL/PWApp Wage/PWApp WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.htm]

* Includes amount for Vacation/Holiday and Dues Check Off. :

PIncluded in Straight-Time Hourly Rate.

¢For San Francisco County, the Straight-Time Hours is 7 hours.

¢For San Francisco County: Rate applies to the first 2 daily overtime hours and the first 7 hours on Saturday only. All other time is paid at the Sunday and Holiday
overtime hourly rate. : ’ :
For San Mateo and Santa Clara Counties: Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday
and Holiday overtime hourly rate. . - »

°Includes SMOHIT and SHC, Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary
resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per
diem wages, -

FIncludes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this

. employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the

general prevailing rate of per diern wages. ’ : '

RECOGNIZED BOLIDAYS: Holidays upon which the general prevailing houtly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial

" Relations. If the prevailing rate s not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in

Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
hitpefivewwy. dir.ca.gov/QPRL/DPre WageDetermination.hitm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office

of the Director — Research Wage Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments‘

to each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Tnternet at

Itt)
the Office of the Director ~ Research Wage Unit at (415) 703-4774.

Serww.dir.ca.gov/OPRL/DPreWageDeteomination.httn, Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2; SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER
(SPECIAL SINGLE SHIFT)

Determination: C-MR-2018-2JA

Issue Date: August22,2018 : : .
Expiration date of determination: June 30, 2019** The rate te be paid for Workperformed after this date has been determined. If work will extend past this date,

the new rate must be paid and should be incorporated in contracts entered into now. Comntact the Office of the Director — Research Unit for specific rates at (415) 703-
4774.

" Lacalities: All localities within San Francisco, San Mateo and Santa Clara Counties (REF: 166-104-1)

. Employer Payments Straight-Time ___Overtime Hourly Rate
Basic  Health Vacation Total ' Sunday/ -
Howrly and ) and ) Hourly  Daily Saturday Holiday
Classification Rate  Welfare Pension Holiday Training Other Howss Rate (%X (1%X) 2X)

# Metal Roofing Systems Installer ~ $66.20¢ $14.40° $28.697 b  §148  $071  8.0°  $111.48 $147.87¢ $147.87¢ $184.25

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @
htto oW ctir 2. 20V /OPRL’PWADDWag@/PWAppWaceStaxL asp. To obtain any apprentice wage rates as of July 1 2008 and pn'or to September 27,2012, please

8 Includes arnount for Vacation/Holiday and Dues Check Off.

bInchuded in Straight-Time Hourly Rate.
¢ For San Francisco County, the Straight-Time Hours is 7 hours.
dFor San Francisco County: Rate applies to the first 2 daily overtime hours and the first 7 hours on Saturday only. All other time is paid at the Sunday and Hohday

overtime hourly rate, .
For San Mateo and Santa Clara Countles Rate applies'to the first 2. daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday

and Holiday overtime hourly rate.
¢ Includes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary

resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per

diem wages.
fIncludes an amount for Pension which is factored at the apphcable overtime mul‘apher Pursuant to Labor Code Sections 1773.1 and 1773. 8, the amouunt paid for this

employer payment may vary resulting in a Jower taxable basic hourly wage rate, but the total hourly rates for straight txme and overtime may not be less than the
general prevailing rate of per diem wages. A .

RECOGNIZED HOLIDAYS: Holidays upon which the general prevaﬂmg hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective

“ bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial

Relations. Ifthe prevailing rate is not based on a collacnvely bargained rate, the holidays upon which the prevailing rate shali be paid shaﬂ be as prov1ded in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
Ittpy/www.dir.ca,gov/OPRL/DPreWageDetermination.htin. Holiday provisions for current or superseded detérminations may be obtained by contactmg the Office

of the Director — Research Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments

to each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at

http/www.dir.ca.gov/QPRL/DPreWageDetermination htm. Travel and/or subsmtence requxrements for current or superseded determinations may be obtained by contacting

thc Office of the Dlrector Research Wage Unit at (413) 703-4774.



ELL

Y4

GENERAL PREVAILING WAGE DETERMINATION M. b 1 THE DIRECTOR OF INDUSTRIAL RELATIONS
o PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER |
(SECOND SHIFT)

Determination: C-IVIR-2018-2JA

Issue Date: August22,2018
Expiration date of determination: June 30, 2019%* The rate to be paid for work performed after this date has been determined. If work will extend past this date,

the new rate must be paid and should be mcomorated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-
4774.

Localities: All localities within San Francisco, San Ma;ceo and Santa Clara Counties (REF: 166-104-1)

Emplover Payments Straight-Time Overtime Hourly Rate

Basic  Hedlth Vacation Total Sunday/

: Howly and © and Hourly . Daily Saturday Holiday
Classification Rate  Welfare Pension Holiday Traiming Other Hours ~ Rate (13X (1nX) (22X

# Metal Roofing Systems Installer $65.02* $14.40c $28.69¢ b $1.48 $0.71 8.0°  $110.30  $146.10¢ $146.10¢ $181.89

# Indicates an apprenticeable craft. The current apprertice wage rates are available on the internet @
http://www.dir.ca, gov/QPRL/PWApp Wage/PWApp WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http:/ww, dn: ca.gov/das/das. html

*Includes amount for Vacation/Holiday and Dues Check Off.

®Included in Straight-Time Hourly Rate.

°For San Franc1sco County, the Straight-Time Hours is 7 hours.

4For San Francisco County: Rate applies to the first 2 daily overtime hours and the first 7 hours on Saturday only. All other time 15 paid at the Sunday and Holiday

overtime hourly rate.
For San Mateo and Santa Clara COun‘aes Rate apphes to the first 2 daily overtimne hours and the first 8 hours on Samrday only. All other time is paid at the Sunday -

and Holiday overtime hourly rate.
¢Inclndes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and. 1773 8, the amount paid for this employer payment may vary

resulting in a lower taxab]e basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per

diem wages.
fIncludes an amount for Pension which is factored at the applicable ove ertime multiplier, Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this

-employer paywent may vary resulting in a Jower taxable basic hourly wage rate, but the total hourly rates for stralght time and overtime may not be less than the
. general prevailing rate of per diem wages.

RECOGNIZED HOLIDAYS: Holidays upon which the genera.l prevailing hourly wage rate for Holiday work shall be paid, shall be all hohdays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. Ifthe prevailing rate is not based ona collecnvely bargained rate, the holidays upon which the preva.dmg rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at

http//www.dir.ca. 9ov/OPRL/DPreWageDetermmation.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office

of the Director — Research Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773. 9, contractors shall make travel and/or subsistence payments
to sach worker to execute the work. You may obtain. the travel and/or subsistence requirements for the current determinations on the Intemet at
hitp:www. dir.ca gov/OPRL/DPreWageDeterminationhtm. Travel and/or subsistence requirements for current or supelseded determinations may be obtained by contacting

the Ofﬁce of the Director — Research Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

© # METAL ROOFING SYSTEMS INSTALLER
(THIRD SHIFT) :

Detérmination C-MR-2018-2JA

Issue Date: August 22, 2018 {
Expiration date of determination: June 30, 2019** The rate to be paid for work performed after this date has been determined. If work will extend past this date,

the new rate must be paid and should be mcorporatad in contracts entered into now. Contact the Office of the Director — Research Unit for specxﬁc rates at (415) 703-
4774. , .

Localities: All localities within San Francisco, San Mateo and Santa Clara Counties (REF: 166-104-1) -

Employer Payments - Straight-Time Overtime Hourly Rate
Basic  Health _ Vacation _ Total Sunday/
Hourly and - : and Hourly Daily Saturday Holiday
Classification Rate Welfare Pension ~Haliday Training Other Hours Rate (1.X) (16X 2X)

# Metal Roofing Systems Installer $67.98= §$14.40° $28.69f b $148 - 50.71 8.0° $113.26 $150.54¢ $150.54¢ $187.81

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @ )
Iittps/ferww:dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at httpr/www.dir.ca.gov/das/das.himl 4

2 Tncludes amount for Vacation/Holiday and Dues Check Off.

bIncluded in Straight-Time Hourly Rate.

°For San Francisco County, the Straight-Time Hours is 7 hours.

dFor San Francisco County: Rate apphes to the first 2 daily overtime hours and the first 7 hours on Saturday only. All other time is paid at the Sunday and Holiday

overtime hourly rate.
For San Mateo and Santa Clara Counties: Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday

and Holiday overtime hourly rate.

*Includes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary
resulting in a lower taxable basic hourly wage rate, but the total hom 1y rates for straight time and overtime may not be less than the general prevailing rate of per
diem wages.

fInclhudes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this
employer payment may vary resulting in a Iower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the

general prevailing rate of per diem wages.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hohdays in the collective
bargaining agreement, applicable to the particular craft, classﬂicanon ortype of worker emnployed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectwely bartramed rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the hohday provisions for the current determinations on the Internet at

http://www.dir.ca, gov/QPRL/DPreWageDetenmmation him. Holiday provisions for current or superseded determinations may be obtained by contacting the Office

of thie Director — Research Wa,,e Unit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Seotlons 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
to each worker to execute the work. Youmay obtain the travel and/or subsistence requirements for the curent detenmnatlons on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtamed by contacting

the Office of the Director — Research Wage Unit at (415) 703-4774.
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# Metal Roofing Systems Installer $37.00 $9.55 $13.32  $4.00®

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

#METAL ROOFING SYSTEMS INSTALLER

DETERMINATION: C-MR-2018-1K

ISSUE DATE: February 22,2018 _ ‘ '
EXPIRATION DATE OF DETERMINATION: May 31, 2018** The rate to be paid for work performed after this date has been determined. If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-

4774.

LOCALITIES: All localities within Santa Barbara County. (REF: 20-X-1)

Employer Payments Straight-Time Overtime Hourly Rate
Basic  Health - Vacation Total Sunday/
v . Howly  and and ’ Hourly Daily Saturday Holiday
Classification : Rate  Welfare Pension Holiday Training Other Hours _ Rate (1aX) (A%X) (2X)

$0.72  $2.865 8.0 $67.455 $85.955b $85.955b $104.455

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL/PWApp Wage/PWAppWageStat.asp. To -
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' website at http://www.dir.ca.gov/das/das html. . ]

*Includes supplemental dues.
bRate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other time is at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective

‘bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.

1f the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/OPRL/DPreWageDetermination. hun.

. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave] and/or subsistence payments
fo each worker to exeoute the work. You may obtain the wavel and/or subsistence provisions for the ocumrent determinations on the Internet at
bripy/fwww. dir.ca. gov/OPRL/DPreWageDeterminationhtm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting

the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

- #METALROOFING SYSTEMS INSTALLER

Determination: C-MR~2018-1L

Issue Date: Aungust22, 2018 : -
Expiration date of determination: June 30, 2019** The rate to be paid for work performed afler this date has been determined. If work will extend past this date, the new rate

must be paid and should be incorporated In contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at(415) 703-4774.
Localities: All localities within Siskivou County. (REF: 23-31-1) .

Employer Payments : Straight-Time Overtime Hourly Rate

Basic  Health " Vacation Total . Sunday/
Hourly  and Arid Hourly A Daily Saturdayd Holiday
Classification Rate Welfare Peusion Holiday  Training  Other Hours __Rate (12X). 2% 1reX) (X (2%

# Metal Roofing Systems Installer $41.17 $11.45¢ $10.10° - $4.442 $0.93 $2.59° 8.0 $70.68 $91.265¢ $111.85 $91.265= $111.85 $111.857

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at httpy/Awww.dir.ca.gov/OPRL/PWApp Wage/PWApp WageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards’ website at hftp://www.dir.ca. sov/das/das. html. )

¢Includes an amount per hour worked for Work Fees. The vacation amount is $2.45 per hour worked.

b Includes amounts for Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, Carpenter Emplovers Contract Adrmmstratxon Contract Work
Preservation, and Vacatxon/Hohda\ /Sick Leave Admin.

eFor building construction, rate applies to the first 4 hours daily overtime. All heavy, highway and en gineering construction overtime worked, Monday through Fn_da_v, rate -
applies to the first 4 hours daily overtime.

d Saturdays in the same work week may be worked at straight-time if job is shut down during the normal work week due to inclement weather or major mechanical breakdown,

cRate applies to the first 8 hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction.

fTime and one-half shall be paid for the first eight (8) hours worked on.the four (4) days of each year selected bv the Union as designated off/holidays listed in the Holiday

. Provision.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining.
agreement, applicable to the particular craft, classification, ot type of worker employed on the project, which is on file with the Director of industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at httpy//www.dir.ca. gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774. ]

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labar Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at

http:/fwww.dirca. 2o v/OPRL/DPreWageDetermination.itm. Travel and/or subsistence requirements for current or superseded determmatlons may be obtained by contactmg the
Office of the Director — Research Unit at (41 5) 703-4774. :
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2008-1M

Issue Date: August 22, 2008

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contactthe Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Locahtxes. All localities within Stanislaus County. (REF: 830-166-5)

.  Employer Pavments Straight-Time Overtime Houﬂy Rate
Basic Health i Vacation Total - Sunday/
Hourly  And ~ And : Hourly Daily Satur_day Holiday
Classification . Rate Welfare Pension _Holiday Training Other  Hours Rate - (1/BX) (1¥%¥X) 2xX)
# Metal Roofing Systems Installer $32.84° $7.43  §7.22 e $0.45  $0.10 8.0 $48.04  $64.46° $64.46°  $80.88

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage appreutice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentlce
schedules/apprentice wage rates, please contact the Dwxslon of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http:/Avww.dir.ca.gov/das/das. html.

® The credit for employer payments do not have to be computed on an annualized basis where the employer seeks credit for employerpayments that are higher for public works
projects than private construction performed by the same employer. The director determined that annualization would not serve the purpose of this chapter pursuant to
California Labor Code Section 1773.1(d)(4). .
® Includes amourit for Vacation/Holiday and Dues Check Off.

°Included in straight-time hourly rate.
dRate apphes to the first 2 daily overtime hours and the first 8 hours on Saturday only; All other time is paid at the Sunday and Hohda» overtime hourly rate.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is ou file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hulp://www.dir. ca, gov/DLSR/PWD. Holiday provisions for current or superseded

determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703—4774

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
cach worker to execute the work You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
hitpsfwww.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2018-1N

Issue Date: February 22, 2018
Expiration date of determination: December 31, 2018%* The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new

rate must be paid and should be-incorporated in contracts entered into now. Confact the Office of the Director — Research Unit for specific rates at (415) 703-4774.
Localities: All localities within Tulare County. (REF: 232-27-1) .

Emplover Payments Straight-Time Overtime Hourlv Rate

_ Basic Health Vacation ) Total . Sunday/

' : Hourly And And Hourly Daily Saturday? . Holiday
Classification Rate Welfare Pension  Holiday  Training Other® Hours Rate (1sX) (1»X) (23X

# Metal Roofing Systems Installer $29.112  $6.48 $7.40 b 30.30 ' $0.03 8.0 $4332  §57.88  357.88  $7243

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http:/'www.dir.ca.govWOPRL/PW App Wage/PWAppWaseStartasp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprerm ceship Standards or refer to the Division of -
Apprenticeship Standards' website at hitp: Ty dir.ca.gov, /das/das html.

¢ Includes amount for Vacation/Holiday and Dues Check Off.

bIncluded in Basic Hourly Rate.

<Includes an amount for the Roofers and Waterproofers Research and Education Joint Trust Fund.

4'When adverse weather or job scheduling problems exist causing an employee to work less than forty (40) hours in a week Saturday may be used as amake-up day at straight

time wage rates.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be ail holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You

" may obtain the holiday provisions for the current determinations on the Internet at http://swww.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or’

superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/CR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsxstence pavments to
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the

Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDIN G, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER
Determination: C-MR-2008-10

Issue Date: August22, 2008 ’
Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial

Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no

subsequent determination is issued.
Localities: All localities within Ventura County. (REF: 830-166-6)

Employver Paymeénts Straight-Time Overtime Hourly Rate
Basic  Health Vacation : Total Sunday/
) Hourly  And And ’ Hourly Daily  Saturday Holiday
Classification Rate ~ Welfare Pension Holiday Training . Other Hours Rate (%X (AaxXy 2X)
# Metal Roofing Systems Installer $30.29° 36.60 $5.75° ¢ 30.80 $0.54. 8.0 $43.98 = $59.13¢ $59'.13d $74.27°

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relatjons from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
hitp://www. dir.ca.gov/das/das.btm],

*Includes amount withheld for Dues Check Off.

® Includes an amount per hour for COLA Fund.

°Included in straight-time hourly rate.
¢ Rate apphes to the first 4 overtime hours Monday thitough Friday and the first 8 hours on Saturday & Sunday. All other overtime is paid at the Double time and Holiday rate.

“Rate applies after 4 overtime hours Monday through Friday, after 8 hours Saturday and Sunday and all hours worked on Holidays.
* There is no predetermined increase applicable to this determination. '

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which Is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp://www.dit.ca.2ov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence pavments to
each worker to execute the work.  You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
httpo/fwvw.dir.ca. govW/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.
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" may obtain the holiday provisions for the current determinations on the Internet at http://wwv.dir.ca. gov/oprl/DPreW
. superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/ OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-X-265-2018-1

Issue Date: February 22,2018
Expiration date of determmaﬁon' June 30 2018* Effective until superseded by a new determination issued by the Director of Industrial

Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued. ,

Localities: All localities within Marin, Napa, Solano and Sonoma Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation ) Total ‘Sunday/
. Hourly =~ and And Hourly Daily Saturday Holiday
Classification Rate Welfare Pension Holiday Training Other Hours = Rate (1%Xy (%X 2X)
Ready Mix Driver _ $2590 $14.28  $6.20 $2.85 - - 8.0 . $4923  $62.18 $62.18  $75.13

" RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly' wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
‘ageDetermination.htm. Holiday provisions for current or

. TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to

each worker to execute the work. ° You may obtain the travel and/or subsistence requirements for the cwrent determinations on the Internet at
http://wwew.dir.ca.gov/oprl/DPre WageDetermination htm.  Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director - Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF HAULTNG TO/FROM CONSTRUCTION SITE)

Determination: C~MT-83 0-261-5-2009-1

Issue Date: February 22, 2009 _

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statlsuos and Research at (415) 703-4774 for the new rateés after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All'localities w1thm Alpine, Amador, Calaveras San Joaquin and Tuolumne Counmes

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health VYacation Total " Sundey/
: ) Hourly  And And ) Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other  Howrs Rate 1nX) A% X)
Driver: Mixer Truck $20.10  $3.09* - $1.005° - - 8.0  $24.195 $34245°  §34245

®The contribution applies to all hours until $535.26 is patd for the month.
®$1.39 after 3 years of service

$1.78 after 10 years of service

$2.16 after 20 years of service
“Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon whlch the general prevailing hourly wage rate for Holiday work shall be pa1d shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of In dustrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govemment Code. You
may obtain the holiday provisions for the current determinations on the Imternet at hitp:/fwww.dir.ca.gowWDLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. :

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the - work. You imay obtain the travel and/or subsistence requirements for the current determinations on the Internet at
hitp://wwwe. dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determmatlons may be obtained by contacting the Prevailing Wage Unit at

(415) 703- 4774
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
- PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-150-53-2017-2

Issue Date: August 22, 2017
Expitation date of determination: June 30, 2018* Effective until supcrseded by a new determination issued by the Director of Industrial Relatons.

Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination
is issued.

Localities: A]llotali_ties within Butte, Colusa, El Dorado, Placer, Sacramento, Sutter, Yolo and Yuba Counties.

Emplover Payments i Strajight-Time Overtime Houtly Rate
Basic Health Vacation Total Sunday/
Hourly And And Hourly Daily Saturday Holiday
Classification i Rate Welfare Pension Holiday Training - Other Hours Rate =~ (%K) (1%X) 2
Driver: Mixer Truck $27.00 $13.52» $10:12 $3.37 - - 8.0 $54.01 367.51 $67.51 $81.01

s Contdbution shall be paid for all houzs worked up to 173 hours per month.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourdy wage rate for Holiday work sball be paid, shall be all holidays in the collective bargaining
agteement, applicable to the particular craft, classification, ot type of worker employed on the project, which is on file with the Ditector of Industrial Relations. If the prevailing rate is
not based oo 2 collectively bargained rate, the holidays upon which the prcvmlmg rate sha.ll be pzud shall bc as prov:ded in Secuon 6700 of the Government Code. You may obtain the
holiday provisions for the current determinations on the Internet at http: & rminationhim. Holiday provisions for curtent or superseded
determinations may be obtained by contacting the Office of the Du.ector Rescarch Umt at (415) 703—4774

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance Wzth Labor Code Sections 1773.1 and 1773.9, contractors shall make travel 2nd/or subsistence payments to each
worker to cxecute the work. You may obtain the travel and/or subsistence requitements for the current determinations oo the Intermet at
I 2.00v/ OPRL/DPreWageDetermination. Travel and/ or subsistence requirements for current or superseded detertinations may be obtained by contactmg the Office

of the Dm:ctor Research Unit at (415) 703-4774.

/7
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF -HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-624-17-2009-1

Issue Date: February 22, 2009
Expiration date of determination: March 3, 2010* EffebthC until superseded by a new determination issued by the Director of Industrial

Relations. Contact the Division of Labor Statistics and ReSE:ICh at (415) 703-4774 for the new rates after 10 days from the expiration date, if no

subsequent determination is issued.
Localities: All localities within Del Norte, Humboldt and Mendocino Counties.

Emnlover Payments Straight-Time Overtime Houxly Rate
Basic Health Vacation Total Sunday/
: Howly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other Hours Rate (1Y X) (1nX)
Driver: Mixer Truck 322.50 $4.81° $5.60 $2.00 - - 8.0 - $34.91 $46.1 6® $46.16

“ﬂ)e contribution apphes to all hours until $833.00 is paid for the month.
® Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectxvely bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp://www. dirca.gov/DLSR/PWD.  Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (413) 703-4774. -

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors 'shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at

. htpeiivwrw. dirca.goy/DURS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.



v8L

9¢

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS |
< PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (OINJOFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-4-2009-1

Issue Date: February 22,2009 . :

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 7 03—4774 for new rates after 10 days from expiration date, if no
subsequent determination is issued. )
Localities: All localities within Fresno, Madera, Mariposa, Merced and Stanislaus Counties.

) . Emplover Payments " Straight-Time *_Overtime Hourly Rate
Basic  Health Vacation _ . Total Sunday/
_ Hourly =~ And And i Hourly Daily Holiday
Classification . Rate Welfare _Pension . Holiday Training Other Hours Rate (14 X) (1% X)
Driver: Mixer Truck $18.50°  $5.44° - st - - 8O $24.65 $33.90° $33.90

*  The contribution applies to all hours until $943.38 is paid for the month.
b $1.42 after 1 year of service for the employer
$1.78 after 5 years of service for the employer
$2.13 after 15 years of service for the employer
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.

-* There is no predetermined increase apphcable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid; shall be all holidays in the collettive bargaining
agreement, applicable to the particular craft, classification, or type ofiworker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing

“rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded

determinations may be obtained by contacting the Prevailing Wage Unit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In aécordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work You may obtain the travel and/or subsistence requirements for the cwrrent determinations on the Internet at
http://www.dir.ca.gowW/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Frevaﬂmg Wage Unit at

(415) 7034774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CON STRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) .

Determination: C-MT-830-261-2-2009-1

Issue Date: February 22, 2009 _ _

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates aﬁer 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Glenn, Lassen, Modoc, Plumas, Shasta S1sk1you7 Tehama, and Trinity Counties.

) Employer Payments Strajcht-Time Overtime Hourly Rate
Basic Health Vacation Total - Sunday/
Hourly - And And Hourly Daily Holiday
- Classification Rate Welfare  Pension - Holiday _ Training Other  Hours Rate 1% X) (1% X
Driver: Mixer Truck 314.80 $3.46° - $0.68" - - 8.0 $18.94 $26.34° $26.34

? The contribution applies to all hours until $600 is paid for the month.
®$0.97 after 2 vears of service
®Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.

“* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which js on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determmat)ons on the Internet at http//www.dir.ca.govw/DLSR/PWD. Holiday prowsrons for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (413) 703-4774. .

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, coptractors sbai] make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
hitp://www. dir.ca. gov/DLRS/PWD. Travel and/or subsistence requirements for cutrent or superseded determinations may be obtained by contacting the Prevailing Wage Unit at _

 (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-36-95-2018-1

Issue Date: February 22, 2018
Expiration date of determination: October 28, 2018** The rate to be paid for Work performed after this date has been determined. If work will

extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Dxrector -
Research Unit for specific rates at (415) 703-4774.
Localities: All localities within Imperial and San D1ego Counties.

Emﬁlover Payments Straight-Time- Overtime Hourly Rate

Basic  Health s Vacation ) Total Sunday/
Hourly  And ) And Hourly Daily Holiday
Classification : Rate Welfare Pension Holiday Training Other Hours Rate (1% X) 23
Mixer Driver ’ $27.60  $7.89* 461 $1.470 - - 8.0 $41.57 - $55.37° 369.17

aThe contribution applies to all hours until $1,368.00 is paid for the month.
5$2.00 after one year of service
$2.53 after 7 years of service.

$3.06 after 14 years of service. - ) ’
e Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excess of 12 hours, daily shall be paid the Sunday/Holiday (2X) rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker eraployed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectwel; bargained rate, the holidays upon which the prevallmg rate shall be paxd shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitpy//www.dir.ca. goviopri/DPreWageDeterminationhtm. Holiday provisions for current ér

" superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
sach worker to execute the work, You may obtain the travel andfor subsistence requirements for the ouwmrent determinations on the Internet at
Ittps/fwww. dir ca.gov/oprl/DPre WageDetermination.htm.  Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the.

Office of the Director - Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE.PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
- FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

. CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-12-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective untll S‘U.pel seded by a new determination 1ssued by the Director of Industrial
Relations. Contact the Division of Labor Stat1stxcs and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no

subsequent determination is issued.
Localities: All localities within Inyo, Mono and San Bemardino Counties.

Employer Payments - Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate C o OnxXy (1% X)
Driver: Mixer Truck $19.05 $6.66*  S171°  $LI7P - - 8.0 $28.59 $38.115°  838.115

“The contribution-applies to all hours until $1155.24 is paid for the month.
b $1.54 after 7 years of service
$1.91 after 14 years of service
®Rate applies to work in excess of eight (8) hours daily and fom 40 hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreemment, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. Ifthe prevailing -
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp/vww.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
htipiAvwwedir.oa.cow/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
-FOR COMMERCIAL BUILDING HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONST RUCTION SITE)

Determination: C-MT-261-87-119-2011-1

Issue Date: February 22, 2011
Expiration date of determination: January 15, 2012* Effecuve until superseded by a new determination 1ssued by the Director of Industrial

Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if no
subsequent determination 1s issued. )
Localities: All localities within Kern, Kings and Tulare Counties.

Eng;loyef Payments Straight-Time- Overtime Hourly Rate
Basic  Health Vacation ) Total Saturday/
: Hourly - And ) And ' Hourly Daily Holiday . Sunday
Classification Rate Welfare Pension  Holiday  Training Other  Hours Rate (1% X) (14X 2%
Driver: Mixer Truck $20.11  $489°  $305  $0.70° - - 8.0 $2875  $38.11°  $38.11°  $48.16

*  The contribution applies to all hours until $847.50 is paid for the month,

®  Applies to workers who have been o payroll for thirty (30) days. After 1 year of employment, Vacation and Holiday increases to $1.08. After 2 years of" emplo»ment,
Vacation and Holxda\ increases to $1.47. After § years of employment, Vacation and Holiday increases to $1.86.

®  Overtime is paid at two times (2x) the basic hourly rate for work performed in excess of twelve (12) hours in any work day.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing -
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir. c&ooxf/DLSR/P\\’D Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (413) 703-4774. .

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work You may obtain the travel and/or subsistence requirements for the current determinations on the Interpet at
httpx//www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determmatxons may be obtained by contacting the Prev aII ing Wage Unit at

© (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY. CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-624-18-2009-1

Issue Date: February 22, 2009 '

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from explratlon date, if no
subsequent determination is issued.

Localities: All localities within Lake County,

Employer Payments Straight-Time Overtime Hourly Rate

Basic  Health Vacation Total Daily/
’ Hourly  And And Hourly  Holiday® Sunday
Classification Rate Welfare® Pension  Holiday Training Other  Hours Rate (1% X) 230
Driver: Mixer Truck . $20.60 - $4.8 1 $6.00 $2.00 - - 8.0 $33.41 $43.71 $54.01

* The contribution applies to all hours until $833.00 is paid for the month.
b Rate apphes to work in excess of eight (8) hours daily, forty (40) hours weekly and all hours worked on holidays.
“ There is no predetermined i increase applicable to this determmahon

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. Ifthe prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitpi//www.dir.ca pow/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: [n accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each +worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Intemet at
http:fwww.dir.ca.cov/DLRS/PWD. Travel and/or subsistence requirements for ciirrent or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF—HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-X-258-2018-1

Issue Date: August22,2018 :
Expiration date of determination: September 30, 2018* Effective until superseded by a new determination issued by the Director of Industnal

Relations. Coritact the Office of the Director - Research. Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, ifno

subsequent determination is issued. 4
Localities: All localities within Los Angeles, Orange and Ventura Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation : Total Saturday/
. Hourly And : And . : Hourly Daily Holiday  Sunday®
Classification Rate Welfare. Pension  Holiday® Training Other  Hours Rate (%X d%x 2.X)
Ready Mix Driver (After 4 yrs of sérvice) $23.60  $6.00*0  $3.44 $1.54b° - - 8.0 $34.58  $46.38 $46.38  $58.1%8
Ready Mix Driver (After 3 yrs of service) $22.60  $6.00*  $3.44. $1.484 - - 8.0 $33.52  $44.82. $44.82  §56.12
Ready Mix Driver (After 2 yrs of service) $21.60 $6.00¢ $3.44 $1.41= - - 8.0 $32.45 $43.25 $43.25  $54.05
Ready Mix Driver (After | yr of service) $20.60 $6.000.  $3.44 $0.95¢ - - 8.0 - §30.99 $41.29 $41.29 $51.59
Ready Mix Driver (1 yr or less of service) $19.60  $6.002 $3.44 $0.00z - - - 8.0 $29.04  $38.34 $38.84  $48.64

s The contribution applies to all hours until $1040.50 is'paid for the month.

2$2.00 after § years of service
$2.,45 after 15 years of service

Includes $0.64 for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions.

dTncludes $0.61 for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions.

¢Includes $0.58 for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions.

FIncludes $0.55 for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions.

g%m alxdéhu%n $0.33 for Holidays after four {(4) months, which would be deduncted from the Vacation/Holiday rate’if you choose to adopt the paid days off enumerated in the
oliday Provisions."

bEmergency work and breakdown on Sundays shall be paid at time and one-half (1%4x) the straight time rate

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. Ifthe prevailing

. rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You

may obtain the holiday provisions for the current determinations on the Internet at hitp:/ivww.dir.ca.eov/opsl/DPre WageDetermination.htm. Holiday provisions for cutrent or
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the . current determinations on the Internet at
http:/faww dir.ca.sov/oprl/DPreWageDetermination.him. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director ~ Research Unit at (4135) 703-4774, i .
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAXT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-3-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010% Effective until super: seded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Staus’acs and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no

subsequent determination is issued.
Localities: All Jocalities within Monterey, San Benito, San Francisco, San Mateo, Santa Clara, and Santa Cruz Counties,

] Emplover Payments Straight-Time V ___ Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly  And And Hourly Daily " Holiday
Classification i Rate Welfare Pension  Holiday Training Other Hours Rate (1% X _ (1% X
Driver: Mixer Truck o 52150 $9.64 $1.72° $0.99° - - 8.0 -$33.85 $45.46° $45.46

*This amount is factored at the applicable overtime rate,
® $1.41 after 2 years of service

$1.82 after 10 years of service

$2.23 after 20 years of service

° Rate applies to work in excess of eight (8) hours daxl\' and forty (40) hours weekly.
* There {s no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker emploved on the project, which is on file with the Director of Industrial Relations. Ifthe prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided ip Section 6700 of the Government Code. You
may obtain the holiday provisiops for the current determinations on the Internet at http: //www dir.ca. JEO‘./DLS R/PWD, Holiday provisions for current or superseded

determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work.  You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
htp:/rwww.dir.ca.g0v/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determmat\ons may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.
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‘GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
" PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT : DRIVER (ON/OFF-HAULING T O/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-1-2009-1

Issue Date: February 22,2009 ‘ .

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued. .

Localities: All localities within Nevada and Sierra Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic  Health : Vacation Total "~ Sunday/.
Hourly And And ‘ Hourly . Daily Holiday
Classification Rate Welfare® Pension _Holiday® Training  Other _ Hours Rate (LAX) 14Xy

Driver: Mixer Truck $19.25  $2.96 - 5022 - - 8.0 $22.43 $32.06 $32.06

* The contribution applies to all hours until $513.04 {s paid for the month.
®$0.59 after 2 years of service
$0.96 after 5 years of service
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
*There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. Ifthe prevailing
rate is not based on a collectively bargained rate, the hohdavs upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Intefnet at htrpr/Avww.dir. C&.QO\/DLSR/P\\"D Hohday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. .

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work.  You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
hup/www. dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded detenminations may be obtained by contacting the Prevailing Wagc Unit at

(415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AIND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIWR (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-11-2009-1

Issue Date: February 22, 2009

Expiration date of determination; March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued. '

Localities: All localities within Riverside Coun'qr

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
‘ Hourly And And Hourly Daily Holiday
Classification . Rate Welfare Pension  Holiday  Training Other  Hours Rate (14 X) (14X

Driver: Mixer Truck . $15.00  $6.33° $1.80 $1.04° - - 8.0 $24.17 $31.67° ©  $31.67

The contribution applies to all hours until $1097.30 is paid for the month.

® $1.33 after 4 years of service

$1.61 after 14 years of service

$1.90 after 24 years of service
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly-.
* There is no predetermined increase applicable 1o this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type ofiworker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
Tate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the cwrent determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday prov1510ns for current or superscded

determinations may. be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Intermet at
http:fwww.dir.ca. IZOLDLRS/PWD Travel and/or subsistence requiremnents for corrent or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/ OFF-HAUL]NG TO/FROM CONSTRUCTION SITE)

" Determination: C-MT-830-261-6-2009-1

Issue Date: February 22, 2009 .
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial

Relations. Contact the Division of Labor Stanstxcs and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no

subsequent determination is issued.
Localities: All localities within San Luis Obispo County.

Employer Payments ' . Straight-Time Overtime Hourly Rate
Basic Health Vacation Total : ~ Sunday/
S Hourly  And . And : Hourly Daily Holiday
Classification Rate Welfare Pe;mion Holiday  Training Other - Hours Rate - (1% X) (1% X))
Driver: Mixer Truck . $19.14  $3.04° $3.42 $1.03° - 30.64 - 8.0 $27.27 $36.84° $36.84

*The contribution applies to all hours until $526.19 is paid for the month.”

b §1.40 after 2 years of service,

. $1.70 after 10 years of service.

°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreemelt, applicable to the particular craft, classification, or type of worker emploved on the project, which is on file with the Director of Industtial Relations. If the prevailing

‘rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code, You
.may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca gov/DLSR/PWD. Holiday 'prowslons for current or superseded

determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work.  You may obtain the travel and/or subsistence requirements for the ocurrent determinations on the Internet at
http/www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailmg Wage Unit at

(413) 703-4774.
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. Localities: All localities within Santa Barbara County.

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS ‘

‘CRAFT; DRIVER (ON/ OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determmanon C-MT-261-186-15-2010-1

Issue Date; February 22, 2010
Expiration date of determination: March 27, 2010* Effecdve until supetseded by a new determination issued by the Director of Indusmal Relations.

Contact the Division of Labor Statistics-and Rescarch at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent
detemmmation is issued. '

Emplover Payrments Straight-Time Overtime Hourly Rate

Basic Health : Vacation i Total Sunday/
Hourly  And And * Houtly Daily Holiday
Classification ’ Rate Welfare Pm:‘nion Holidayd  Training  Other. Hours Rate (12 X)= (230
Mixet Driver ) $21.15+  §4.91» $3.44 $0.41< - - 8.0 $29.91 - $40.485 3,35'1.06

Jnchudes £ armount (HU.UJ) 1o suppr ernental dues check o1

bThc contribution applies to all hours untl $850.00 is pmd for the month.
« S1.06 after 1 month of service
$1.46 after 1 year of service
S1.87 after 7 years of service

$2.28 after 16 years of service.
4 lncludes, after one month, $0.65 for Holidays, which can be deducted from the Vacation/ Holiday rate if you choose to adopt the paid days off enumerated in the Foliday Provisions.

Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excess of tovelve {12) houzs daily shall be paid the Sunday / Hohc'l&v (ZX) rate.

RECOGNIZED HOLIDAYS: Holidays upon which the gencral prevailing hourly wage rate for Foliday work shall be paid, shall be all holidays in the collective bargaiaing
agreement, applicable to the particular craft, classification, or type of worker eroployed on the project, which Is on file with the Director of Industrial Relations. If the prevailing rate is
not based on z collectively bargained rate, the holidays upon which the prcvmlmg rate shall be paid shall be s provided in Section 6700 of the Government Code. You may obtain the
boliday provisions for the custent determinations on the Internet at http:/ /www.dir.cagov/DLSR/PWD. Holiday provisions for current or superseded determinations may be

obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence p;ayments to each
worker to execute the work. You may obtain the travel and/or subsistence requirements for the cutrent determinations on the Internet at hitp://~eww.dir.ca.gov/DLRS/PWD.
Travel and/or subsistence requirements for curtent or superseded deterninations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.




96L

8y

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-X-260-2018-2
Issue Date: August22,2018 :
Expiration date of determination: December 31, 2018%* The rate to be paid for work performed after this date has been determined., If work will

extend past this date, the new rate must be paid and should be mcorporated in contracts entered into now. Contact the Office of the Director —
Research Unit for specific rates at (415) 703-4774. :

Localities: All localities within Alameda and Contra Costa Counties.

Employer Payments ‘ Straight-Time Overtime Hourly Rate
Basic Health : Vacation Total : Sunday/
- Hourly and And " Hourly Daily  Saturday Holiday -
Classification : Rate . Welfare* Pension Holiday Training Others " Hours Rate (16X (14X (2 X)

Conventional Trucks $38.57 $1143 $9.92 $2.52° - $139 8.0 $63.83  $83.11  -$83.11  $102.40
(3 axles or less, 8 yards or less)® : .
Booster Trucks ©7 $3883 31143 $9.92 $2.54¢ - $1.40 8.0 $64.12  $83.53 $83.53  $102.95
(4 axles or more, 10 yards or less)f . - : - ’
Slider (12 yards) : - $39.33 31143 §9.92 $2.574 - $1.41 8.0 $64.66  3$84.32 $84.32  $103.99

2 The coniribution applies to all hours until $1892.25 is paid for the month. Effective 7/1/2019, the contribution applies to all hours until $1848.92 is paid for the month.
b $2.82 after 2 years of service, $3.12 after 3 years of service, $3.86 afler 5 years of service, $4.60 after 10 years of service, and $5.34 after 20 years of service.

. ©$2 84 after 2 vears of service, $3.14 after 3 years of service, $3.88 after 5 years of service, $4.63 after 10 years of service, and $5.38 affer 20 years of service.

¢ $2.87 after 2 years of service, $3.18 after 3 years of service, $3.93 afier 5 years of service, $4.69 after 10 years of service, and $5.45 after 20 years of service.
< Add $0.07 per hour to the basic hourly rate for each yard or portion of yard hauled over § yards.

f Add $0.09 per hour to the basic hourly rate for each vard or portion of yard hauled over 10 ¥: ards

¢ Includes amounts for sick leave.

RECOGNIZED HOLIDAYS: Holidays upon whxch the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, ot type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing

‘rate is not based on a coflectively bargained rate, the holidays upon which the prevailing rate shall-be paid shall be as provided in Section 6700 of the Government Code. You

may obtain the holiday provisions for the current determinations on the Internet at http/www.dir.ca.gov/opr/DPre WageDetetmination htm. Holiday provisions for current.or
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each 'worker to execute the work, You may obtain the travel and/or - subsistence requirements for the current determinations on the Internet at
http://www.dir.ca gov/oprl/DPre WageDetermination htm. Travel and/or subsistence requirements for current or superseded determinations mav be obtained by contacting the
Office of the Director - Research Unit at (4135) 703-4774. :
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALTFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-7-2009-1

" Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010%* Effectwt, until superseded by a new detennmahon issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703 4774 for new rates after 10 days from expiration date, if no

subsequent determination is issued.
Localities: All localities within Alameda, Contra Costa, Del Norte, Humboldt, Lassen, Modoc, San Francisco, San Mateo, Santa Clara, Shasta,

Siskiyou and Trinity Counties.

o Empleyer Payments Straight-Time Qvertime Hourly Rate
Basic = Health f Vacation Total ~ Sunday/
Hourly  And And Hourly Daily Holiday
Classification .__Rate Welfare Pension  Holiday  Tramning Other  Hours Rate (14 ) (1% X0
Driver: Dump Truck $22.50 ¢ - $0.43° - - 8.0 §22.93 $34.18° $34.18

* Health and Welfare will increase from $0.00 to $1.16 after 90 days ofserwce whxch will be seen as an increase to the Total Hourly Rate as well;
b $0.78 after 90 days of service with the employer
$1.21 after 5 years of service with the employer
$1.65 after 10 years of service with the employer
“Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. "If the prevailing
rate is not based o a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the JInternet at hitp/www. dir.ca.gow/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AIND/OR SUBSISTENCE PAYMENT: In accordance with Lzbor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence pavments to
each worker to execute the work.  You may .obtain the travel’ and/or subsistence. requirements for the cument determinations on the Internet at
hitp//iwwiw.dir.ca. 2ov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contactmg the Prevailing Wage Unit at

(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DiRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDIN G, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OF F-HAULING TO/FROIV.[ CONSTRUCTION SITE)

Determination: C-DT-830-261-5-2009-1

Issue Date: February 22,2009
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial

Relations. Contact the Division of Labor Statistics and Research at (415) 703 4774 for the new rates after 10 days from the expiration date, if no

subsequent determination is issued.
Localities: All localities within Alpine, Amador, Calaveras, El Dorado, Fresno, Kings, Madera, Mariposa, Merced, Nevada, Placer, Sacramento,

San Joaquin, Sierra, Stanislaus, Sutter, Tulare, Tuolumne and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rate

Basic  Health Vacation ' Total Sunday/

Hourly  And And Hourly Daily ~ Holiday
Classification Rate Welfare Pension  Holiday  Training Other  Hours Rate 1% X) (145 X)
Driver: Dump Truck 817000 $3.09° - s0.8s® - - 80  $20.94 §29.44°  $29.44

®The contribution applies to all hours until $535.26 is paid for the month.
©$1.18 after 3 years of service
$1.50 after 10 years of service
$51.83 after 20 vears of service
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. [f the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http/Avww.dir.ca.gow/DLSR/PWD. Holiday provisions for current or superseded

determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make tfave[ and/or subsistence payments to
each worker to execute the work.  You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
hitpuvwww.dir.ca eow/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
" FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS .

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT E)

Determination: C-DT-830-261-8-2009-1

Issue Date: February 22, 2009
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial

Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days fmm the expiration date, if no

subsequent determination is issued. .
Localities: All localities within Butte, Colusa, Glenn, Lake, Mendocino, Plumas and Tehama Counties.

Employer P;ewments : Straight-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly  And™ .. And Hourly . Daily Holiday )
Classification Rate  Welfare Pension Holiday Training Other ~ Hours Rate (1%X) (14X
Driver: Dump Truck - . $21.00  $2.81° - $0.10° . - 80  $23.91  $3441°  $34.41

“The contribution applies to hours until $487.07 is pa1d for the month.
®$0.20 after 1 year of service,

$0.50 after 2 years of service,

- Add"$0.10 for every additional year of service to a maximum of $1.50 per hour for over ]3 vears of service.
°Rate applies to work In excess of eight (8) hours daily and forty (40) hours weekly.

_ * There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed.on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hup://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by conmtacting the Prevailing Wage Unit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sectigns 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work You may obtain the travel' and/or subsistence requirements for the current determinations on the Intemnet at
hitp://www.div.ca. gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-10-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, ifno
subsequent determination is issued. '

Localities: All localities-within Imperial, Inyo Los Angeles, Mono Orange, Rlversuie San Bemnardino and San D1ego Counties.

Employer Payments : Straight-Time ) Qvertime Hourfy Rate
Basic Health Vacation Total : * Sunday/
- " Hourly . And ) And * - Houly Daily Holiday
Classification ) Rate ‘QVjczh"area Pension  Holiday® Training Other  Hours Rate (1A X (1% X)
Driver: Dump Truck $17.00 $205 $0.085 $0.33 - - 8.0 $19.465 $27.965 $27.965

* The contribution applies to all work up to $355.00 per month
v $0.65 after 2 years of service
$0.98 after 3 years of service
$1.31 after 9 years of service
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekh
*There is no predetermined increase applicable to this determination:

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, app licable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon.which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at httpu//www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage WUnit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make fravel and/or subsistence payments to
each worker to execute the work.  You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
hitp:/www.dir.ca.gov/DL.RS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.



108

€S

GENERAL PREVAILTNG WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Petermination: C-DT-830-261-6-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010% Effective until superseded by a mew determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statlstlcs and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no

subsequent determination is issued.
Localities: All localities within Kern, Monterey, San Luis Obispo, Santa Batbara, and Ventura Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic-  Health : - Vacation Total Sunday/
Hourly  And And ’ Hourly Daily Holiday
Classification Rate Welfare Pension -Holiday Training Other  Hours Rate (14X Q%X
Driver: Dump Truck o $16.76  $3.04° $2.75 $0.90° © $0.64 - 8.0 $24.09 $32.47° $32.47

*The conttibution applies to all hours until $526.19 {s paid for the month.
®$1.22 after 2 years of service,
$1.55 after 10 years of service,
®Rate applies to work in excess of eight (8) bours daily and forty (40) hours weekly
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Direstor of Industrial Relations. If the prevailing
rate is not based on a collective]y bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at httpi/www.dir.ca.cov/DLSR/PWD. Holiday provlSJons for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors sha[I make travel and/or subsistence payments to
each worker to execute the work You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://wivy.dir.ca.zov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774,



¢08

12

GENERAL PREVAILING WAGE DETERMINA;I‘ION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-9-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statls‘ucs and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no

subsequent determination is issued.
Localities: All localities within San Benito and Santa Cruz Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Basic  Health : Vacation Total Sunday/
Hourly  And And . Hourly - Daily® Holiday
Classification Rate Welfare Pension  Holiday  Training Other  Hours Rate (1% X) (1% X)
Driver: Dump Truck $i6.25 $9.64 $5.20 $0.56* $O.70 30.48 8.0 $32.83 $40.955 . $40.955

® $0.875 after 1 year of service

$1.19 after 7 years of service

$1.50 after 19 years of service
® Overtime rate applies to all work exceeding eight (8) hours daily and forty (40) hours weekly.
* There is-no predetermined increase applicable to this determination.

i

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agresment, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http:./Avww.dir.ca.eow/DLSR/PWD. Holiday provisions for ‘current or supetseded

determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to

each worker to execute the work.  You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://wwv.dir.ca,eov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(413) 703-4774.




Attachment 2: DIR Prevailing'Wage Determinations,
Northern California Rates

803

55



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER |, ARTICLE 2, SRCTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PRGJECT S

CRAFT: # ASBESTOS WORKER, HEAT AND FROST INSULATOR
DETERMINATION: NC-3-16-1-2018-2,
[SSUE DATE: August 22, 2018

EXPIRATION DATE OF DETERMINATION: July 31, 2019.% Effective until superseded by a new determination issued by the Director of [ndustrial Relations. Contact
the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days aficr the expiration date if no subscquent determination is issued.

Emplayer Payments Straipht-Time Overtime 1 lourly Rate
_Classificalion Besic Health  Pension Vacation/ Traivning Other  Hows - Total
{Joumeypersen) ) [lourly and olidny Payments Hourly .

Rate Welfare Rale 1-12X 2X

ZONE 1 S
Mechanic *$68.11 31450 $7.61° c $1.15 450.45 4 $91.82 $125,875  '$159.93
ZONE 2 )
Mechanic ©O"$51L71 $14.50  $7.61° e 3115 450.45 8 - $75.42 $101275 %127.13

ZONE 1 - Alamedu, Contra Costa, Marin, Napa, San Benito, San Francisco, San Matco, Santa Clara, Solano, and Sonvma.
" ZONE 2 — Alpine, Amador, Butte, Caluveras, Colusa, Del Nowte, £ Dorado, Fresno, Glenn, Hutnboldt, Kinps, Lake, Lassen, Madera, Maviposa, Mendocine, Merced, Madoc, Mono, Monterey,
Nevada, Placer, Plumas, Sacramento, Suin Joaguin, Santa Cruz, Shasta, Sierra, Siskiyou, Stanistavs, Sutter, ‘Tchama, Trinity, Tulare, Taolumne, Yolo, and Yuba

DETERMINATION: NC-3-16-3-2018-1

ISSUE DATE: August 22, 2018

EXPIRATION DATE OF DETERMINATION Decerber 31, 2018%* The rate to be paid for work performed after this date has been detevmined. [Fwork will extend past this date, the new
rate must be puid and should be' incorporated in contracts entered into now. Contuct the Office of the Director -~ Research Unit for specific rates at (415) 703-4774.

LOCALITY: Mono and all Northetn California Counties

Havardous Material Handler Mechanic . #3503 7.81 1.25 < 0.30 *0,08 g 44.47 i61.99 179,50

Hazardous Material Handler Worker® 9531 7.81 0.50 - 0.30 10,06 gM 33.98 46,64 i59.29

# Indicates an apprenticeable crafl, The coment apprentice wage tates are nvailable on the Tnternel at hitp:/www. dir.ca.pov/OPRL/PWApp Wage/PWAppWapeStartasp. To eblain any
apprentice wage rates as of July {, 2008 and priorte September 27, 2012, picase contact the Division of Apprenticeship Standards or refer to-the Division of Apprenticeship Standards’
website at http/fwww. dir.ca.gov/das/das.homl.

2 Includes amount withheld for dues ehevk off und for vacation,

b Pursuant o Labor Code sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a Jower taxable basic hourly wage rate, but the total hourly rates for
straight ime and overtime may nol be Jess than the general prevailing rate of per diem wages.

©Included in the straight-time hourly rate.

480,02 per hour worked for vacation/holiday ndministration; $0,12 per hour worked for occupational health and research; $0,30 per howr worked for Industry Promation; $0.01 per hour worked
"for Preservation Trust.

¢ 1 1/2 times the basic stralght-time howly rate for the first 2 hours of overtime, Monday through Friday and for the first 10 hours on Salurdays, All other overtime is paid at lhc double tine rate.
' $228.04 (Zone 1) and $178.84 (Zone 2) per huur for work on Labor Day,
¥ Inclodes amount withheld for dues check off,
" [netudes amount for Vncanon/hohday administation and industry promonon.
" Rate applies to the first 4 avertime hours in any workday or 40 hours in 2 workweek, and for the first 8 houes worked on the 7" consecutive day of work in a wor kweek
i Rate applies tu work on any recngm/cd holiday, all hours worked in excess of 12 hours in any workday, and for all hours worked in excess of & hours on the 7° conseculive day

of work ina workweek. '
¥ A maximurn of fourteen { 14) Hazardous Muterial Handler Workers is allowed tor cach Hazardous Material Handier Mechanic,
}Includes amount for industry promotion, )
“Safurdays in the sume work week may be worked at straight-time if job is shul down duwing the normal wark week due to inclement weather, major mechanical breakdown or lack of materials
beyond the control of the employer.
NOTE: Asbestos Removal Workers must be trained and the work conducted according 1o the Code of Federal Regulations 29 CFR 1926 58, the Califomia Labor Code 6501.5 and the California
Code of Regulations, Title 8, Section 5208, Contractors must be cortificd by the Contraclors’ State License Board and regisiered with the Division of Occupational Safety and [Health (DOSH),
For further information, conlact the Asbestos Conuac&ors Abatement Repistration Um!, DOSH at (510) 286-7362,

RECOGNIZED HOLLDAY.S Hohdayq upon which the general prevailing hourly wage rate for Holiday wotk shll be paid, shall be all olidays in the collective bargaining agreement,
applicable to the particulur eraft, classification, or type of worker employed on the project, which is on file with the Ditector of Industrial Refations.  If the prevailing rate is not based on a
vollectively bargained rate, the holidays upon whu.h the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current determitiations on the [nternet at Dip:/wrw.dir.ca,gov/QPRL/DPre WareDetermination,htm , Holiday provisions for current or superseded determibations may be obtained by
contacting the Qffice of the Director — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments (o each worker to

execute the work. You yoay obtain the travel and/or subsistence provisions for the crevent determinations on the Internet at Bipdfwww.dir.cn.uov/OPRI/DPre WaseDetermination.ht, “Vravel
andfor subsistence Tequirements for cutient oy superseded determinations muy be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT 'TO CALIFORNIA LABOR CQDE PART 7, CHAPTER |, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROIECTS

CRAFT: #CARPENTER AND RELATED TRADES
DETERMINATION: NC-23.3).1-2018-1

TSSUR DATE: Augns! 22, 2018

EXPIRATION DATE OF DETERMINATION: June 30, 2019% The rate 1o be paid for work performed after this date has been determined, 1€ work will extend pust this dale, the new rate must be pald and
should be incorporated in contracts entered into now. Contiet the Office of the Director - Research Unit fox specific vates ar (415) 703-4774,
LOCALITY: Al Localitics within Alnmeds, Alpine, Amsdor, Buite, Calaveras, Colisa, Contra Costa, Del Norte, El Dorado, Fresuo, Glenn, Humboldt, Kings, Lake; Lassen, Muders, Marin, Mariposa,

Mendocino, Merced, Modoc, Monterey. Nopa, Nevada, Placer, Phunas, Sactamento, San Benito, San Francisco, Sun Joagquin, San Mateo, Santa Clara, Senta Cruz. Shastn, Siura, Siskiyob, Splano, Sonoma,
- Stanialaus, Sutter, Tehama, Trnity, Tulure, Tunlumne, Yolo, and Yuba Countics.

Employer Payments

CLASSIFICATION

Straipht —~ Time

Overtime Hourly Rate

Basic Health  Pension  Vacaton/  Tritinieg Other Hours Towl Daily Sutorday” Sunduy
(Joumeyperson) Hourly and Holiday’ Payments® Honrty and
Rate ‘Welfare Rate 1 1axf [ 1 1/2X° e Holiday‘
"Aren 1
Curpenter S48.40 $1145 $10.10 $4.44 50,93 3159 8 $71.91 1oy $126.M S102.04 $126.31 $126.31
Hardwood  Floorlayer, Power Saw
Operator, Saw  Filer, Shingler, Stec! .
Scaffold and Steel Shoring Sreetor $48.55 $11.45 §10.90 $4.44 $0.93 $2.59 8 £78.06  $102.335  $126.61  $102.335  $126.61 $126.61
®Area 2
Carpenter §42.52 $1145 §10.10 $4.44 30.93 32.59 8 §72,03 $93.29 $114.55 £93,25 $114,55 311458
H:ardwood Floornyer,  Power Saw
Operator, Saw  Filer, Shingler, Steel . .
Scaffold apd Steet Shoring RBrector $42.67 $11.45 R3UAL .44 30,93 . S2.59 8 37248 $93.518 F114.85 $93.515  F1M.85 $114.85
Yaren d!
Carpeoter $42.52 Fi1.45 sio.io $4.44 50.93 32.59 8 57203 $93.29 311455 $93,29 $114.55 $114.55
Hurdwood ~ Floorlayer.  Power  Saw . .
Operutor,  Suw  Filer. Shingler, Stect
Scafbld and Steel Shoring Ereetor $42.67 $1145 © $1030 54,44 $0.93 52.59 8 $72.18 $93,515 $114.35 393,515 $114,85 $114,85
* Area 4! .
Carpenter $41.17 $1145 530,00 §4,44 50,93 £2.59 3 $70.68 391,265 111,85 591,265 §$111.85 S111,85
Hardwood  Floovayer, Power Saw
Operator, Saw  Filer, Shinglor, Stecl
Senltold and Stee} Shoring Erecror 34132 31145 $10.10 §d.44 S0.93 $2.59 8 . S70.83 39149 $112,15 $91.49 s 31245

DRETERMINATION: NC-23-31 1201814

ISSUE DATE: Augusl 22,2018

EXPIRATION DATE OF DETERMINATION: June 30, 2019%* ‘The ratc to be paid For work perlonmed afier this dale has been detennined. If work will extend past this dale, the new rate must be paid nnd

should bo incorporared in confrucys entered into now. Contact the Office of the D\rectuy Restuych Unit for specific rates at (415) 703.4774,
LOCALITY: All Loualitles within Alaineda, Alpine. Amador, Butte, Calaverns, Coluss, Conwsa Cosla, Del Norte, 18} Dorado. Fresno, Glenn. Humboldt, Kings, Lake, Lassen, Maders. Mnnn, Mariposn,

Mendocino, Merced, Madoc, Monterey, Naps, Nevada, Placer, Phumns, Suctamento, San Benite, San Franclsco, Sen Joaquin, Sen Mateo, Santa Clara, Santa Cruz, bhas(a, Sierra, Siskiyon, Solang, Sonoma,
Stanisls, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties,

Emplover Payimcots Stralpht - Quenime Hourly Rate ©
CLASSIFICATION Basic fleahh  Pension  Vaeaton/ Trainng © Other Howrs Totad Daily Sonucday® Sunday
" {Joumneyperson) Hourly and Holiday" Paymeots’ Howrly snd
Rale Welfare Rute 1 1% X 112Xt 2X Holidsy'
Bridge Builder/Hliplivay Carpentes * $48.40 S1145 $10.10 3444 $0.93 X §2,59 8.0 YA 5102.11 31263 210213 $126.31 $126.34
Bridge Buildes/Highway Curpenter . .
(Speclol Single Shift) 854.50 $11.45 $10,10 3444 $0,93 $2.59 8.0 $84.01 S111.26  S138.51 11126 $138.51 $138,51

[ ootnot'c:;d’ﬁ‘i;l;vrighi Yigted on puge 34A.

(Recopgnized Hnliday.;: and Subst

Thue.

Payment footnotes nlso lsted on page 34A) ©
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DETERMINATION: NC-23-31-1-2018-18
ISSUE DATE: August 22, 20)8

" EXPIRATION DATE OF DETRRMINATION: June 30, 20195 The rate 10 be paid for work pocforrned afier this dme Has been determined. 11 work wilt extend pust this date, the new rate must bo prid and
should be incorporated in vontiucts cntored into now, Contaet the Office of the Director - Rescarch Unit for specific rates at {415) 7034774,
LOCALITY: Al Lovalities within Alameda, Alpine, Amador, Butte, Calaverus, Colusa, Contre Costa, Dol Norte, El Dorade, Fresno, Glenn, Humboldt, Kings, 1ake, Vassen. Madora, an, Mariposa.

Mendogino, Merced, Modoe, Mountercy, Napa, Nevoda, Placer, Plumas, Sacnwnento, Sen Bonito, San Franciseo, San Joaquin, San Moteo, Souta Clard. Santu CmL Shasta, Sierrm, Siskiyouw. Solano, Schoma,
Smmslmu Sutter, Telarma, Trinkty. Tulare, Tuclumne, Yolo, and Yubi Countles,

. Empfoyer Payments Strajeht ~1ime . Overtime Hourly Rate ©
CLASSIFICATION Dasle Health Pension  Vacution/  Praining Otlier Hours = Total Daly Saitiedny® Sunday
(Journcyperson) Hourly and ]{Dudﬂy" pa).,,,em,)' Hourly and

Rete  Wellare Rate | Xt X et ax Holiday'
" Aven £
Mithwright . 348,50 $11.45 $10.10 #.53 $0.93 $4.10 ] $79.61 $103.86  ¥128.11 5103,86 51281 $128,11
"Aiea2 . . . .
Millwright ! $45.02 $11.45 $10.10 $4.53 $0.93 340 .8 $76.13 $98.64 pivAREY $98,64 $121.15 312115
*Aren 3 . )
Millwright $45.02 51145 $10.10 $4.53 §0.93 34,10 8 $76.13 $08.64 $12115 $98.64 $1at, 15 $i21,15
" Area 4! )
Miliwright . $43.67 $11,45 stolo $4.53 $0.93 54,10 8 874,78 $96,615 . 511845  $96.615 §11BAS $1845

DETERMINATION: NC-23-3(-1-2018-1, NC-23-31-1-2018-1A snd NC-23-31-1-2018-1B

# [ndicates an apprenticeable craft. The eurrent apprentice wage rates are availuble on the fntemet 8t hitm:/Avww.div.ca.po: \'/OPRUPWAQE'Waye?PWAmWachtantasn To obitain any
apprentice wage rates us of July 1, 2008 and prior lo Septembur 27, 2012, please contact the Division of Apprenticeship Standards or vefer 1o the Division of Apprenticeship Smudards
website at http:/wway.dir.ca, gov/das/das himl, .

*In the event that work cavnot be penonned Monday theotgh Friduy because of tnclement weather or major thechanical breakdown, employces may voluntarily make up such day
on Snturday and shall be paid at (he applicable sleaight Hne rates.
PAREAL- Alameds, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties,
AREA 2 - Monterey, San Benito, and Santa Cruz Counties,
AREA 3 - il Dorado, Placer, Sacvamento, Sun Joaquin and Yolo Counties.
AREA 4 - Alpine, Amador, Butte, Calaveras. Colusa, Del Notte, Ef Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madura, Mariposa, Mendocino, Merced,
. Modoc, Nevada, Pincer, Plunms, Slmsm. Siciry, Siskiyou, Stanislaus, Sutter, Tehama, U'rinity, Lulan*. Tuohwnne, and Yuba Counties,
Yhie ovemme vatos for shift work are based on the non-shift avertime rates,
* Includes an amount pet hour worked for Work Fees, The Vacation amount is $2.45 per hour worked for Carpenter; $2.35 per hour worked for Millwright.
© Includes Annuity Trust Fund, Tndustry Promotion, Catpeniors Internationa) Tealning Fund, Work Preservation, Campeter Employers Coptract Adminisieation, and
Vacation/Holiday/Sick Leave Admin,
" For building constuction. rate applies to the first 4 hows dmly overtime. For all heavy, highway und engineering construction overtime worked, Monda)- throuph Friday,
vate applies to the first 4 hours duily avertime,
‘ Rate applies to the first 8 hours for building construction and for the first 10 hours worked on banvy, hl;:h\vuy and engineering construction,
Mxll\vng,ht Annity Trust Fund, Industry Promotion, Work Preservation. Carpenters International Training Fund, and Vueation/Holiday/Sick Leave Admin.
Time and one-half shall be puid for the first eight (8) hours worked on the four (4) ddys of each year selected by the Union as designated off7holidays listed in the Holiday
Provision. ’
1 Aves 3 includes the portion of Placer County west of and including Higluwvay 49 and the portion of EI Dorado County west of and lncludmg Highway 49 and the territory
inside the city limits of Plucorville. Area 4 includes the pottions of Placer and Ef Dorado Counties not covered i in Aren 3.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shull be pald, shall be all bolidays in the collective barguining sgreement,
applicable 1o the particudar eraft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Retations. If the prevailing mte is not based on 2
colleciively bargained rate, the holidays upon which the prevailing rate shult be paid shall be as provided in Seciion 6700 of the Government.Code. You may obiain the holiday provisions for
the eurrent determinations 'on the Intemel at Ity wwnw. dir.ca 20w/ OPRL/DPre WageDeterminntion i, Holiday provisions for current orsip ded determi
conlacting the Office of the Director — Research Unit at (415) 703-4774.

may be ohtained by

TRAVEL AND/OR SUBSISTENCE PAYMENT: Tn accordance with Labor Code Seclixms 1773.1 and 17739, contractors shall make (ravel and/or subsistence payments to each ;\'nrkar

to execute the work. You may obtain the travel and/or subsistence provisiuns for the current determinations on the lnternet at hitniffwww dir.ea pov/QPRL/DPreWagseDetermination.bim.
Travel and/or subsistence requiremennts for corrent or superseded determinations may be obtained by.contacling the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJIECTS

CRAFT: #CARPENTER AND RELATED TRADES (SECOND SHIFT)*

DETERMINATION: NC-23-31-1-2018-1

1SSUK, DA'TH: August 22,2018 )

EXPIRATION DATE O) I ERMINATION: June 30, 2019%* The rate to be paid for work perfonncd sfier this date has beea detennined. If work will extend post this dale, the new rate must be
paid and should be incorpurated in contracts entered inlo now. Contact the Office of the Direotor - Research Unlt for specific rtes st (415) 7034774,

LOCALITY: All Localities within Alameda, Alpine, Amador, Butle, Calaveras, Colusa. Contrz Costa, Del Norte, EY Dorado, Fresuo, Glenn, Humboldt. Kings, Lake, Lessen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramentn, San Benito, San Francisco, San Jonquin, San Matco, Santa Cler, Sunta Cruz, Shosta, Sterra, Siskiyov, Solano,
Sunoma, Stnistaus, Sutter, Tebanz, Trinity, Tulme, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Suight = Time Quertime Hourly Rate®

CLASSIFICATION Basic Health  Pension  Vacation/  Training Other Hours® Foral Daily Suturduy® Sunday
(Joumeyperson) . Hourly s Roliday* Pa)—meng’ Howsly and

Rate Welfare T Rate 1 (/2% 2% L 1xt X Holidey"
“Area t
Capenter COS5163  S1145  S1040 4o 3093- - $259 75 $ELI4C Slvzll  SI2631 O S10211 $12631 12631
Hardwond  Floorduyer.  Power  Saw )
Opesator, Saw Filer, Shingler, Stect
Scaffold and Siee! Shoring Evector 55179 $11.45 sioao 5,44 30.93 $2.59 15 $81.30 $102.34  §12661  B102.34 326,60 $126.61
“Aren2
Carpenter T 84535 SILAS 3100 $4u4 $0.93 $2.59 75 $74.86 $9329 $114,55 $93.29 $114.55  $i44.55
Hardwood  Floorluyse,  Power  Saw S
Operator, Saw Filer. Shingler, Sieel .
Scaffold and Steel Shoring Exector $45.51 $ilds sioao $4.dd §0,93 | 8239 15 ¥15.02 $93,52  $114,85  $93,52  S1I435 311485
“Aren 3’
Caepenter $45.35 $1L4S stolo $4.44 50,93 $2.59 7.5 $74.86 $9329  $11455  §93.29  $11455  $LI455
Nerdwood  Floorluyer,  Power  Saw .
Operator, Saw Filer, Shingler, Stecl .
Scaffold and Sieed Shoring Ercctor $45,51 $1145 $10.i0 pLNE $0,93 $2.59 15 . $I502 $9352  3i14,85  $93.52 §114.35  Siid485
¢ Aren df .
Carpeater T$43.91 31145 S10.10 $4.44 30.93 $2.58 15 $73.42 0127 311185 $91.27 511185  SHIL8s
Hardwood  Floorluyer, Power Saw
Operator, Saw  Filer, Shingler, Steel .
Seaflold and Steel Shoring Ercctor §44,07 $11.45 $10.00, $d.44 $0.93 8259 15 $73.58 35149 SI123S $9145  $112.18. 311235

DETERMINATION: NC-23-31-12018-1A
ISSUL DATE: Aupast 22,2018

EXPIRATION DATIL OF DETERMINATION: June 30, 2019%% The rate to be paid for work performed after this date bas been deteomined, 1 work will exiend past this date, the new sate must be
paid and shanld be incorporated in coptracis entered into now. Contact the Office of the Direclor - Research Unit for specific rates at (415) 7034774,
LOCALITY: Al }.ocslities within Alumeda. Alpine, Amador. Butte. Calaveras, Coluss, Contrs Costs. Del Nonte, Ef Dorido. Fresno, Glenn. Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,

Mendocino. Mereed, Modos, Monterey, Naps, Nevada, Placer, Plumas, Snersmento, Sun Benito, San Praucisco. San Joaquin, San Mateo, Santa Clars, Santa Cruz, Shasta, Siovm, Siskiyou. Solann,
Sonoma, Stanistaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties,

. Employer Payments Straight ~ Time Qvertime Hourly Rate®

CLASSIFICATION Basic Henlth  Pension  Vacation/ Training  Other Hougs® Total Daily Saturday® Sunday
(Journeyperson) Hourly and - Ioliday® Paymoepts” Houdy und
Rate Welfare Rate L 1ax 2% 1yt 2% Holiday*

Bridge Builder/Highway Carpenter $51.63 81145 o0 5444 30,93 $2.59 1.5 $RLI4 - sT021) 512631 310211 $12631 512631

Continurd on page 34C

(R ized Holidays and Subsi Payment foomotes ulso listed on poge 34C)
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DETERMINATION: NC-23-31-1-2018-1B
1SSUE DATES August 22,2018

EXPIRATION DATE Of DETERMINATION: June 30.2019%* The rate lo b paid for work pertbrimed afler this date hus been determined. Iwvork will extend past this date, the new rate must be
paid aud showld bé incorporaied in contracts enicred into now. Contact e Office of the Director - Research Unit for specific rates pe (415) 7034774,

LOCALITY: All Localities within Alameda, Alpine. Amador, Butte, Colaveras. Cofusa. Contta Costa, De! Norte, El Dorudo, Fresng, Glenn. Humboldr, Kings. Lake. Lassen, Madem.Mann. Mariposa,

Mondocing, Merced, Modot, Monterey, Napa, Nevada, Placer, Phunias, Suctmento, San Benito, San Francisco, San Jonqum. San iateo, Sams Clora, Santa Cruz, Shast, Sierea, Siskiyow. Solons.
Sunomu. Stanistaus. Sutter, Tehansa. Trinity, Tulare, Tuolimne, Yolo, and Yuba Counties,

Emplover Payments Stright - Time X Ovenime Hourly Ruje” .

CLASSIFICATION . Basic Heulth  Pengion  Vacntion/  Training  Other Hours® Toial Daily Saturday’ . Sundiy
{Journcypesson) : Houdy - auid Holidny® Payments’ Houdy = ' and

Rafe Welfhre . Rate 11t X 1iaxt 2X Holiday*
“Avent
Millwright F5L73 $14.45 $i0.40 $4.53 $093 . $4.10 7.5 $82.84 $103.86 312811 310486  sI28.11  ®128.01
“Avea2
Miltwright . $48.02 31145 $10.10 $4.53 0.93 $4.30 7.5 $79.13 398,64 Fl2Las $9RG64 $12L1S S12L4S
¢ Arca 3¢
Milbwright $54R.02 f1L4s $10.10 $4,53 8093 $410 75 $79.03 $98.64 $121,15 39864  312LI5  SI12Li5
*Aven 4° .
Millwright 346,58 $iias fio.do 54,53 3093 $4.10 7.5 §77.69 . $96.62 SRS $96.62  $138A4S  SLIBAS

DETERMINATION: NC-23-31-1-2018-1, NC-23-31-(-201 8-1A sind NC-23-33-1-2018-18 (FOR SECOND AND THIRD SHIETS)

# ladicales an spprenticeable craft. The cutrent apprentice wagg rtes are available on the Tulemet ot hitp:/Aniny. dir.ca pov/OPRL/PWApp Wage PWApn WageStart.asp. To obtain
any apprentice waye ries us of July 1, 2008 and prior 1o Seplember27, 2012, please contact the Division of Appreaticeship Standurds or refer to the Division of Appremxcesbxp
Standards’ wvebsite ut http/fwwiv dir.co.gov/dag/das himl.

# Does wot apply to tenant improvetnenl or renovation projects in occupied buildings with a o1al (.Unh'ﬂl.( value of $5 million or fess,
*The averlime rates fov shiff work are bosed on the non-shift overtie rates on page 34.

* 1 the event that work cannot be prrformed Monday through Friday because of inclement weather or major mechanical breakdown, employees may volontaiily make wp such day on
Suturday and shall be paid at the sppliceble straight ime rates,

© AREA 1 - Aluneda, Contrs Costa, Marin, Napa, San Francisco, $an Muteo, Santa Clar, Solano, and Sonoma Countlu
AREA 2 - Monterty, Suan Benito, and Santa Cruz Counties.
AREA 3 - El Dorado, Placer, Sacramento, San Sonquin and Yole Counties. :
AREA 4 - Alpine, Amudor, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldl Kings, Lake, Lossen, Mudera, Mariposa, Mendocino, Merced,
Modoe, Nevada, Placer, Plumas, Shasta, Sieer, Siskiyou, Stsnlslaus, Suter, Tehama, Trinity, Tulace, "Tuolunne, and Yuba Cowmties,
¢ Atea 3 includes the portion of Placer County west of and including Highway 49 and the portion of E! Dorado County west of and including Highway 49 and the tenfiory
inside the city Timits of Placerville. Area 4 includes the portions of Placer and El Dorado-Counties not covered in Avea 3.
© Includes an amount per hour worked for Work Fees, The Vacation amount is $2.45 per hour worked for Carpenter; $2,35 per hour worked for Milhvright.
f Annmty Trust Fund, Industry Promotion, Carpenters hlemational Training Fund, Carpenter Eimployers Contract Administration, and Vacation/Holidny/Sick Leave Admin,
E Daily overtime apphcs atter 7 ¥ hours worked at the struight-time rate for second shifi and afler 7 hours worked at the straight-time rate for third shifl
" for building construction, rate applies to the first 2 houss prior to the start of the repular or approved dny, or the first 4 hows after the end of the approved or segular work
day. not 1o exceed & total of 4 hows in any 1 work day. For heavy, highway and engineering construction rate applies ta the first 4 hours prior to the staxt of he regular o
approved day, ur the first 4 howrs after the end of the approved vr regular work day, not to exceed a tota) of 4 hours n any 1 work day
Rale applies to the first 8 hours for building construction and for the first 10 hours worked on heavy, highway und engineering construction.
] Minwrigh\ Annwity Trust Fund, industry Promotion, Carpenters Intemational Training Fond, Work Preservation, and Vacation/Holiday/Sick Leave Admin,

* Pime and one-half shefl be paid for the Hist cight (&) liours worked on the four (4) days of each year selected by the Union as desipinted ofifhalidays Hsted in the Holuhy
Provision,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid. shalf be all holidays in the collective bargaining
vgreement, applicable 1o the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industriul Relations, Ifthe prevailing rate
is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Gavernment Code. You nwy obtain
the holiday provisions for the curent determinations on the Internet at hitps//wiww.dir.carov/OPRL/DPreWageDetenninationitin. Hofiduy provisions for current or superseded
‘determinations may be obtaised by contacting the Oftice of the Direcior - Research Unit at (415) 7034794,

TRAVEJ, AND/OR SUBSISTENCE PAYMENT: Tn accordance with Labor Code Scctions 1773.1 and 1773.9, contractors shall mske tewvel undfor subsistence payments to each
worker to execute {he werk. Youmsy obtain the travel and/or subsistence provisions for the current determinations on (he Internet st

httpi/Avw dir.ca.pov/OPRLIDPreWapeDetermination.hitm. ‘Travel and/or subsistence requirements for curvent or superseded determinutions may be obtained by comacting the Office
of the Director — Research Unit ut (415) 703-4774.
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GENERAL PREVAILING WAGE DETF.RMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RBLATIONS
PURSUANT 1O CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING; HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT; #CARPENTER AND RELATED-TRADES (THIRD SHIFT)*

DETERMENATION: NC-23-31-1-2018-1

ISSUE DATE: August 22, 2018

EXPIRATION DATE OF DETRRMINATION: June 30, 2019%% The rate {0 be paid for work performed aflec this date has been detennined. Ifwork will extend past this dite. the new rite must be
poid snd should be incarporated in conlracts entered inlo now. Contact the Office of the Dircctor ~ Resenrch Unit for specific mtes nt (415) 703-4774,

LOCALTTY: All Locrlities within Alsmeds, Alpine, Amador, Bulte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Gleno, Humboldt, Kings, Lake, Lassen, Mudera, Marin, Mariposa,

Mendoting, Mersed, Modoc, Moniery, Nap& Nevada, Placer, Plumas, Sacramento, San Bentio, San Francisco, San Joaquin, San Mateo, Santa Clara, Santu (.ruz. Shasta, Sietra, Siskiyou, Solano,
Sonoma, Stanistans, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, snd Yubu Counties.

Ewplover Payiments Streieht—Time ____Qvertime Hourly Rale®
CLASSIFICATION Basic Heallth  Pension  Vacalion/ Training Other Hours* Total - Daily Saturday” Sunday
(Journeyperson) Hourly and Holiday* Payments’ Hourly and
: Ratle  Welfure Rate | pxh 2% X 2% Tholiday*
"Area 1
Carpenter $55.31° $tLds  © 5100107 $dd 30.93 $2.59 7 $84.82 $102.11  $126,31  $102)1 $12631  §126.31

Ilardwood  Floordayer,  Power  Saw
Operator, Sww  Filer, Shingler, Sieel

Seaffold and Sieel Shoring Erector $5549 $11.43 $10.10 $444 3093 - $2.59 7 $85.00 3;02.34 §126.61  $102.34  $126.61  $126.61
SAren 2 .
Campenter . £48.59 51145 $10.]0 $4.44 §0.93 $2.59 7 $78.10 . 89329  S114.55  $93.29  $114.55  $114.55

Hordwood — Floorlayer,  Power.  Saw
«Opernlor, Saw  Filer, Shinpler, Steel

Scaffold and Steel Shoring Brector $48.77 $11.45 316,30 $4.44 30,93 $2.59 7 $78.28 $93,52  S1i4.85 9352 $148s 8 14.35
FArea 3t :
Carpentor $48.59 $1145 gig,10 $d.d4 $0.93 $2.59 - 7 $78.10 $9329  SH4S55 89328 $114.55 11455

Hardwood  Floorlayer, * Power  Saw.
Operator, Ssw  Filer. Shingler, Steel

Scaffold and Stee! Shoring Erector $48.77 $11.45 ) 510,10 $4.44 $0.93 $2.59 7 $78.2% $93,52 $114,85 393;52 F114,85  $114.85
‘Aren 4 ’
Carpentet 347,05 31145 $10.10 $4.44 $0.93 £2.59 7 $76.56 $91.27 S1H1.85 $931.27 SI1LBS  $111.85

Hardwood  Floorlayer, Power  Saw
Operator, Suw  Filer, Shingler, Steel

Seaffold and Sieel Shoring Brector $47.22 $11.45 $10.10 ' $4.44 $0.93 $2.59 7 $76.73 39149 $inls 39149 511215 411245

Teotootes listed on page 34C

(Recopnized Holidays and Subsistence Payment footnotes also listed on page 34C)

| 809

61



DETERMINATION: NC-23-31-1-2018-1A

ISSUR DATE: Aupust 22, 2018

EXPIRATION DATE OF DETERMINA' FION: June 30,2019% The rate o be paid for work performed after this date has been determined, {Fwork will extend post this dn\E, the new rale mbst be
paid and should be incorporatet in contracts cntered into now. Contact the Ofice of the Directar - Research Unit for specific rates ut ($15) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Am'\dor, Butte, Calaveras, Colusa, Contra Costy, Del Norte, Ei Durado, Fresno, Glenn, Humboldt, Kings, Lake, Lassew Madera, Marin, Mmpnm,
WMeadocing, Merced, Modoe, Monlerey, Napn, Nevads, Plicer, Phumas, Sacramento, San Benito, San Francisco, $an Jaaquin, San Mateo. Swita Clara. Sunta Cruz, Shastu, Siem, Slskl\ou Soluno,
Sonos, Stanishus, Sutter, Tehama, Trinity, Tulore, Tuolumne, Yolo, and Yuba Countles,

Emnplover Payments Straight— Time Overtime Houtly Rae®
CLASSIFICATION . Basic Health Pension  Vacation/ “Training Other Hours® Total Daily Salunlay“ ! Sunday
(Jowneyperson) Hourly and Hefiday* Puyments” Howrly 1 12" X 10 2X nnd
Rate Welfara - Rate . Holidny*
Bridge Builder/Highway Carprenler $55.31 $1145 310,10 §4.44 30,93 $2.59 7 $84.82  $I02.01  Fi2630  $102,11  $126.31  $12631

DETERMINATION: NC-23-31-1-2018-1B
ISSUE DATE: Augost 22, 2018
- EXPIRATION DATE OF DETERMINATIONS June 30, 2019%* The rate to be pald for work perfonned after this date has been determined, 1 wotk will cxlend pust this date, the new rate must bc
phid and should be incorpomted in contracts entered into now, Contict the Offie of the Divector - Research Unil for specific mies at (415) 703-4774,
LOCALITY: All Localitics within Alameda. Alpine, Amador, Butte. Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humhboldt, Kings, Lake, Lassen, Madee, Marin, Muriposn,

Mendocing, Merced, Modoe, Munterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, Sun Franeiseo, San Joaquin, San Mateo. Santa Clara, Sania Cruz, Shosta, Sicna, Siskiyou, Solano,
Senoma, Stanislous, Suttex, Tehama, "Frinity, Tolure, Tuolimne. Yolo. snd Yuba Countics.

Enmployer Payiments Siraight - Tinde Overtime Hourly Rate”

CLASSIFICATION i Basic  Healthund Pension  Vacation/ Tmining Qtber HBours® Totnl Dally * Seturday” Sundny
(Joumeypersan) . Dondy Welfare Roliday* Paymeonts’ Houdy. |, 12" 2% 1 iax 2% and

Rate Rate Hofiday*
“Aren 1 .
Millwrighr $5543 $11.45 $i6,10 £4.53 $0.93 $4.10 ) 7 386.54 $103,86  $128,11 - $J03.86  S$I28,(1  SI28.11
“Aren 2 .
Milhvright 85145 Fi14ds 31010 $4.53 3093 $4i0 7 182,56 $98.64 12115 598,64 %1215 520,18
© Arey 3° _ ’ )
Mithwright - 35145 $1145 310,10 54,53 $0.93 se0 7 $82.56 598.64 312115 398.64 $124,05 32103
Aven 4°
Milhvright . 349.91 1145 310,10 $4.53 $0.93 410 7 $RL02 $96.62  $118.45 396,62 $11845  $11845

TFootnotes fisted on page 34C

(Recognized Holidrys and Subsistence Payment footnotes also listed on page 34C)
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GENERAL PREVAILING WAGH DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS |
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HRAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #MODULAR FURNITURE INSTALLER (CARPENTER)

DETERMINATION: NC-23-31-15-2018-1

ISSUE DATE: Angust 22,2018

EXPIRATION DATE OF DETERMINATION: June 30, 2019* Effective until supersedcd by a pew determination issued by the Director of Industrial Relations,
Contact the Office of the Director ~ Research Unit (415) 70%-4774 for the new rates afler 10 days from the expiration date, {fno subsequent determination is issued,

LOCALITY: AllLocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, 1il Dorado, Fresno, Glenn, Humboldt, Kings, Tuke,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benilo, San Francisco, San Joaquin, San
Mateo, Santa Clara, Santa Cruz, Shasta, Siérca, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties,

Crployer Payments Straight-Time Overtime Hourly Rate
Classification . Basic  Health  Pensiop® Vacation/ Training  Other  Hours Total Daily Saturday? Sunday/
(Jowrneyperson) . Howly and Holiday® Payments Hourly i Holiday
. Rate Welfare Rate 112X 112X 2X

2 AREA 1 , ‘
Master Installer ©$33.88  $10.30 $7.52 $3.74 $0.15 $0.37 g - $55.9¢6 $72.900 $72.900 $89.84
Lead {nstaller 29.66 10.30 7.52 3.74 015 - 037 g 51.74 66.570 66.570 81.40
Installer 26.21 10.30 7.02 374 045 0.37 8 47.79. 60,895 60.895 74.00
TARBA 2 : , :
Master Installer 30.16 10,30 7.52 3.74 Q.15 0.37 8 52.24 67,320 67.320 82.40
Lead Tnstaller 26.53 10.30 7.52 3.74 0.15 0.37 8 48.61 61.875 61.875 75.14
Installer 23.56 10.30 7.02 3,74 0.15 0.37 . 8 45.14 . 56.920 56.920 68.70
2 AREA 3 _ . '
*aster Installer 28.83 1030 752 "3,74 0,15 0.37 8 50.91 65.325 65.325 79.74

:ad Installer 2541 10,30 7.52 3.74 0.15 0.37 8 4749 60.195 60.195 72.90
snstaller 2261 . 1030 7.02 374 0.15 0.37 g 4419 55.495 55495 66.80

# Indicates an apprenticeable craft, "'he current apprentice wage rates are avaitable on the Tntemet al ildp: fiveww.dir.ca.eov/OPRL/PWApn Wage/P WADP) WageStarL.asp,
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer (o the Division of
Apprenticeship Standards’ website at htpu//vrww.direa, ,nwdas/(m himl,

1AREA 1:- Alamcda, Conira Costa, Marin, Napa San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties,
AREA 2: Monterey, San Benito, and Santa Cruz Counties.
AREA 3:  Alpine, Amador, Butte, Calaveras, Colusa, Del Noite, Bl Dorade, Fresno, Glenn, Humboldt, ngc Lake L:men Madera, Mariposa, Mendocino,

Merced, Modoc, Nevada, Placer, Plumas, bacmmento, San Joaguin, Shasta, Sicrra, Siskiyou, Stanislaus, Sutter, Teharna, Trinity, Tulare, Tuolumne,,
Yolo, and Yuba Counties.

b Includes an amount for Annuity Trust Fond.
¢ Includes an amount for Wark Fee, ’
dRate applies for the first 10 hours ouly. All houn worked in excess of ten hours on Saturdays shall be paid at double time (2X).

RATIO: The ratio of cmployees shalfl be based on the increments of eight (8) employees, It is uuderstood that the employce ratio shall apply on a company-wide
basis. For every eight (8) employees, the employer shall employ one (1) Master Installer, two (2) Lead Installer, and five (5) Installer. For crew size of over eight
(8) cmployees, please contact the Office of the Director — Research Unit at (415) 703-4774,

All drapery installation shall be performed by employees at the Installer levet or above,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular crall, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations, I the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Governiment Code, You may obtain the holiday provisions for the current determinations on the Intemet at

hitp//www.dir.ca goviopl/DPreWageDetermination. itm. Holiday provisions for current or supetseded deferminations may be obtained by contacting the Office of
the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: Tn dccordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work, You may obtain the fravel and/or subsistence provisions for the current deferminations on the Internet at

http/iwww, dir.ca,gov/oprl/DP reWageDetermination.him, Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAUE DETERMINATION MADE BY THE DIRECTOR OF .. JUSTRIAL RELATIONS
PURSUANT T0O CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #DRYWALL INSTALLER/LATHER (CARCENTER)
DETERMINATION: NC-31-X-16-2018-1 . '
ISSUE DATE: August 22, 2018 '
EXPIRATION DATE OF DETERMINATION: June 30, 2019**, The rate to be paid for work performed after this dale has been delermined. 1f work will extend past
this date, the new rate must be patd and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415)
703-4774. L .
LOCALITY: All localitics within Alameda, Alpine, Aador, Bulte, Calaveras, Colusa, Contta Costa, Del Norte, El Dorado, resno, Glenn, Humbaldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocing, Metced, Modoc, Monterey, Naps, Nevada, Placer, Plumas, Sacramento, San Benito, San Franeisca, San Joaquin, San Maleo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo gnd Yuba counties.

Employer Payments : Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health : ' ] Total : Sunday
(Joumeyperson) Howdy and Vacation/ Other Hourly Daily Saturday and
Rate " Welfare  Pension Holidayt Training ~ Payments - Hours  Rate 112X 112X Holiday
"Areal ' '
Drywall Installer/ . : .

Lather 34840 - $11.4S $12.85 $4.44 $0.87 - $1.00 8 $79.01 "$103.21  "$103.21  $127.41
Stocker, Scrapper® 24.20 11.45 5,75 4,39 - - 005 8§ 4558 957.94 ¥57.94 - 70.04
Stocker, Scrapper . 24,20 1145 1.40 439 - 0.05 ] 41.49 %53.59 k53,59 65.69
b Area2
Drywall Installer/ . i

Lathet 42,52 1145 M12.85 4,44 0.87 100 8 73.13 194,39 "04,39 115,65
Stocker, Scrapper® 21.26 1145 15,75 439 - 0.05 8 42.90 ¥53.53 53,53 64.16
Stocker, Serapper 21.26 1145 1.40 439 - 005 - 8 - 3855 ¥49.18 49,18 59.81
tArcal
Drywall Installer/ . : ) )

Lather 43,02 11.45 285 444 0.87 oo 8 73.63 95,14 "9514  116.65
Stocker, Scrapper® 2151 1145 5,75 439 - 0.05 8 43.15 "53.905 153,905 64.66
Stocker, Sceapper 21.51 1145 140 4,39 - 0.05 8 38.80 "49.555 49,555 60.31
4 Area 4
Duywall Installer/ . . :

Lather. : 41,67 1145 12.85 4,44 0.87 1.00 8 © 7228 "93.115 93,115 113.95
Stocker, Scrapper* 20.84 14s - 575 439 - 0.05 8 4248 - 5290 52,90 63.32 .
Stocker, Scrapper 20,84 1145 1.40 439 - 0.05 3 38.13 148,55 hB.55 58.97

#ndicates an apprenticeable craft. ‘the current apprentice wage rates ate available on the Tnternet @ http:/fwww. dir.ca.gov/OPRL/PWApp Wage/P WApp WageStart asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or vefer to the Division of -
Apprenticeship Standards' website at hitpi/www.dit.ca.gov/das/das,huni, o

* Aren 1- Alameds, Contra Costa, Marin, Napa, San Francisco, Sau Mateo, Santa Clara, Solano and Sonoma counties.
b Aren 2 - Monterey, San Benito, and Santa Cruz Counties, '

¢ Avea 3 - El Doradd!, Placer!, Sacramento, San Joaquin, und Yolo Counties. .

YArea d - Alpine, Amador, Butte, Caluveras, Colusa, Del Norte, E1 Dorado!, Fresgo, Glens, Humboldt KingsTLatce, Lassen, Madera, Mariposa

Mendocino, Meteed, Modoc, Nevada, Placer!, Piunas, Shasta, Sierra, Siskiyou, Stanislaus, Suiter, Tehama, Trinity, Tulare, Tuolumne, and Yuba
Counties, ' ‘

¢ Bmployed by the same contractor for 2000 hours (consecutively or cumulatively).

" Inctudes an amount for Annuity Trust Fund.

¢ Includes an amount for Work Fees, )

"Rate applies 1o the first 4 overtitne hours Monday ﬂu'ough Friday and the first 8 hours oo Saturday, All other time is paid at the Sunday and Holiday overtime rate.
Saturddys may be worked at straight time if job is shut down during Monday through Friday due o nclement weather or major mechanical breakdown

{Avea 3 includes the porlion of Placer County west of and including Highway 49 and the portion of EI Dorado County west of and including Highway 49 and the territo
juside the city limits %f Placerville, Aread g{cludes the pottions ()F Plu%lel‘ agd El DomdopCOLmtics not covered in Alpc,a 3. & Hlghway v

RECOGNIZED HOLIDAYS: Hotlidays upon which the general prevaiting houtly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on fite with the Director of Industiial Relations,
if the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Govemnment Code. You may obtain Lhe holiday provisions for the current determinations on the Internet at hitp://www.dir.ca.zov/OPRL/DPre WageDetermination.htm.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Ressarch Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773,1 and 1773.9, contractors shall make travel and/or subsistence payments
to each worker to execute the work. You may obtain the travel and/ot subsistence provisions for the current detérminalions on the Internet at

littp:/fwww.dir.ca gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MAbE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALTFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # PILE DRIVER (CARPENTER)

" DETERMINATION: NC-23-31-11-2018-{ A
ISSUE DATE: August 22,2018

EXPIRATION DATE OF DETERMINATION: june 30, 2019* Effective until superseded by a new determination issued by the Director of

Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703—4774 for the new rates after 10 days from tho expiration date, if
no subsequent determination is issued. ’ :

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, B} Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sactamento,

San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tebama,
Trinity, Tulare, Tuclumne, Yolo, and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic  Health Pension Vacation/ Training Other Hours  Total - Daily Saturday  Sunday
(Journeyperson) Houtly  and Holiday Payments - Hourly and
Rate  Welfare Rate 112X 112X Holiday
- Pile Driver, Wharf ' :

and Dock Builder $47.658 1145 114,30 5.64 0.98 0,30 8 8032 104,145 4104.145 127.970
Diver (wet) up fo : :

50 ft depth &% 9717 1145 ®i14730 €5.64 0.98 0.30 8 129.84 9178425 178425 227.010
Diver’s Tender © 5222 1145 51430 - °5.64 0.98 . 2030 ‘8 84,89  9111.000- 9111,000 137.110
Assistant Tender 4765 1145 51430 €5.64 0.98 ?0.30 8 80.32  4104.145 4104.145 127.970
Diver (stand-by) 5322 1145 %1430 °5.64 0.98 *0.30 8

85.89 4112500 9¢12.500 139.110

FOR "PILE DRIVER-BRIDGE BUILDER" - SEE NORTHERN CALIFORNIA CARPENTER PAGE 34,

PLEASE NOTE: To obtain wage rate information for Saturation Diver, Manned Submersible, Manifold Operator/Life Support Technician, Remote
Controlled/Operated Vehicle (RCV/ROV) Pilot/Technician, Navigator Surveyor, Bell Winch Operator & Diving Equipment Teehnician, please
contact the Office of'the Director - Research Unit at (415) 703-4774. , ' ‘

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ http://www dir.ca.gov/OPRL/PWD, To Ohigin
any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the
Division of Apprenticeship Standards’ website at http/www.dir.ca,gov/das/das.html. :

* Includes Industry Promotion, Carpenters International Training Fund, Pile Drivers Employers Contract Adminis,tration, IMCC and
Vacation/Holiday/Sick Leave Admin (VHSLA).

b Includes an amount per hour, for Annuity Trust Fupd, Pursuant to Labor Code Sections 1773.1 and 1773.8, the amoamt paid for this coy IoP'cr
payment may vary résulting in a lower taxable bastc hourly wage rate, but the total hourly rates for straight time and overtime may not ge ess than
‘the gencral prevailing rate of per diem wages.
¢ Includes an amount per hour for work fees, . . ) ’
¢ Rate applies to the first 2 daily ovettime hours and the first 8 hours worked on Saturdays. All other time is paid at the Sunday/Holiday overtime
rate. For work associated with cast-in-place piles, drill shaft, Tubex piles, Tubex grout injection piles, geo piles, soil improvement piles, sand
piles, augured cast in place piles, CISS and CIDH: Rate applies to all hours worked after 8 hours Monday-Friday and all hours warleed on Saturday,
¢ Shall reccive a minimum of 8 hours pay for any day or part thereof worked, :
f Tor specific rates over 50 f depth, contact the Office of the Director — Research Unit.

¢On bridges, powerhouses and dams, men working from bosun’s chairs or swingiing scaffolds or suspended from rope, cable, safety belts, or any
device used as a substitute for or n liew thercof (Sxcluding piledriving rigs) shall réceive $0.15 per gour above this rale,

 RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or typé of worker cmployed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Scction 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on-
{he Internet at http://www.dir.ca.gov/OPRL/PreWageDetermination.htm. Holiday provisions for current or superseded detenminations may be
obtained by contacting the Office of the Director — Research Unit at (415) 7034774, ’
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall malc travel
and/or subsistence payments to cach worker to execute the work. You may obtain the travel atd/or subsistence provisions for the current

" determinations on the Internet at http://www.dir.ca.pov/OPRL/PreWageDetermination.htm, Travel and/or subsistence requirements for current or
superseded determinations may be oblained by contacting the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS.

‘ : CRAFT: #ELEVATOR CONSTRUCTOR
DETERMINATION: NC-62-X-1-2017-1 ‘
ISSUE DATE: February 22, 2017
EXPIRATION DATE OF DETERMINATION: July 8, 2017* Effective until superseded by a new determination 155ued by the Director
of Industrial Relations. Contact the Office of the Director — Research Umt (415) 703-4774 for the new rates after 10 days from the
expiration date, if no subsequent determmau(m is issued.

LOCALITY: All Localities within Alameda, Alpme, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, .

Fresno, Glenn, Humboldt, Inyo, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Napa, -
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra,
Siskiyou, Solano Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Coun’ues

Portions” of Kern, San Bernardino and San Luis Obispo are detailed below.

. _Employer Payments Straight-Time Overtlme Hourly Rate
Classification Basic Health Pension® Vacation/ Training Other Hours Total Daily  Saturday Sunday .
(Yourneyperson) Hourly and o Holiday Payments Hourly and
- Rate  Welfare - : © . Rate  112X* 112X! Holiday
Mechanic . $63.44 15.275 15.71 3.81 0.60 0.30 8 99.135 [30.855 130.855 162.575°

Mechanic (Employed in 4 ~ . o
industry mote than 5 years) 63.44 15275 1571 5.08 0.60 0.30 8 100405 132.125 132.125 163.845

‘Helper® ' 4441 15275 1571 266 060 030 8 78955 101.160 101160 123.365"
Helper (Employed in ‘ ' : o
industry more than 5.years) 44.41 15275 15,71' 3.55 - 0.60 030 8 79.845 102.050 102.050 124.255°,

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to

September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprermcesh;p Standards website
at http://www.dir.ca, gov/das/das html.

¥ Applies to that portion of these counties north of the Tehachapi Line. For more information contact the Office of the Director -
Research Unit.

® For paid holidays recognized in the collective bargamlng agreement employees are paxd for 8 hours at straight time in addmon to the
‘Holiday rate for all hours worked.
° Ratio: The total number of Helpers employed shall not exceed the number of Mechanics on any one job. For more
information on the use of Helpers contact the Office of the Director - Research Unit.
4 For Contract Service work only. All other overtime is paid at the Sunday/Holiday rate,
¢ Includes an amount for Annuity Trust Fund.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,

. which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm, Holiday provisions
for current or supeiseded deteriminations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance thh Labor Code Sectxons 1773.1 and 1773.9, contractors shall make
travel and/or subsistence payments to each worker to execute-the work. You may obtain the travel and/or sub31stence provisions for the
current determinations on the Internet at http://www. dir.ca. gov/OPRL/DPreWageDetermination.htm, Travel and/or subsistence requirements
for current or supetseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # OPERATING ENGINEER (HEAVY AND HIGHWAY WORK})
DETERNMINATION: NC-23-63-1-2018-1

ISSUE DATE: August 22, 2018

EXPIRATION DATE OF DETERMINATION: June 23, 201g** The rale lo be paid for work performed after lhls date has been determined. If work will extend pasl this date, the new rate must be
pald and should be incorporated in contracts entered info now. Contact the Office of the Director - Research Unlt for speclfic rates al (415) 703-4774.

LOCALITY: All locallties within Alameda, Alpine, Amador, Butte, Calaveras, Coiusa, Contra Costa, Det Norte, EI Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benlto, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Slerra, Siskiyou, Solano, Sonoma, Stanisiaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba countles,

. Employer Payments Straight-Time. Overlime Hourly Rate
Classification Basic Health Pension Vacation Tralning  Other Hours' Total . Daily/ Sunday and
(Journeyperson) Hourly . and and Payments Hourly Saturday® Holiday

Rale Wellare Hollday® Rate 1 472X 2X

Classlfication Group® '

Areat®  Area2® Aeat”  Aea2® Areat® Area2” Areat®  Area2®
Group 1 . . $46.77  $48.77  $13.88  $10.78 $4.56 $1.02 $0.79 8 §77.80  $79.80 $101.19 $104.18  $124.67 $128,57 -
Group 2 $4524  $47.24  §$138B  $10.78 $4.56 $1.02 $0.79 8 $76.27  $7827  $98.89  $101.89 $12161 $125.51
Group 8 .- | $4376 $4578  §1388  §$10.78 $4.56 . $1.02 $0.79 -8 §74.78  $76.78  $86.67  $B9.67 $11855 $122.55
Group 4™ $42,38  $4438  $1388  $10.78  $4.56 $1,02  $0.79 8 $7341  $7541 39460 $97.60 $11679 $116.79
Group & ' $41.11 $43.11  $13.88.  $10.78 $4.56 $1.02 $0.78 8 $72.44  $7444  $9270 39570 $113.25 §117,25
Group 6 : $38,79  §$44.79 31388  $10.78  $4.56 $1.02 $0.78 8 $70.82  $7282  $90,72  $93.72 $110.61 $114.61
Group 7 . ' $38,65 $40.85 $13.88  $10.78 $4.56 $1.02 $0.79 8 $60.68  §71.68  $89,01 $92.01 $108.33 §$112.33
Group 8. $37.61 §$39.51 $13.88  $10.78 - $4.56 $1.02 $0.79 8 $68.54  $70.54 . $87.30 $80.30 $106.05 $110.05
Group 8-A $35.30 $37.30  $13.88  $10.78 $4.56 $1.02 $0.79 8 $66.33  $68.33  $83,98 $86.98 $101.63 .$105.63

ALL CRANES'AND ATTAGHMENTS: .
Group 1 $48.40 $50,40 $13.88 $10.78 $4.56 T $1.02 $0.79

% 8 $7043  §8143  $103.63 $10663 §$127.83 $131.83

Truck Crane Assistant to Engineer-  $41.43  $4343  $1388  $10.78  $4.56 $1.02 $0.79 8 $7246  $7446  $9318  $96.16  §$113.88 $117.89
Assistant {o Engineer $38.14  $4144  $1388 §10.78 $4.56 $1.02 $0.79 8 §70.17  $72.17  $89.74  $82.74  §109.31 $143.31
Group 1-A . $47.65 485 $13.88  $10.78 $4.56 $1.02 $0.79 8 $78.68  §80,68 $102.51 $105.51 $126.33 $180.33
Truck Crane Assistant to Engineer $40.68 34268 $13.88  $10.78 $4.56 $1.02 $0.79 8 $71.71  $7371  $82.05  $8505 §$112.38 §116.39
Asslistant to Englneer $38.39  $4038 31388  $10.78 $4,56 $1.02 §0.79 8 §69.42  §7142  g8862  §91.62 §107.81 $111.81
Group 2-A $4589 . $47.89 $13B8  §i0.78  $4.56 $1.02 $0.79 8 $76.92  §$78.82 ° $99.87 $102.87 §$122.81 $126.81
Truck Crane Assistant lo Engineer $4042  §4242  $1388  §10.78 $4.56 §$1.02 $0.78 8 $71.46  §7345  $91.66  $9466 §111.87 11587
Assistant to Engineer $38.18 540,18  $13.88  $10.78 $4.56 $1.02 $0.79 8 $69.21  $71.21  $88.30  $91.30 §107.33 $111.89
Sroup 3-A . $44.16  $46.15  $1388  $10.78 $4.56 $1.02 $0.79 .8 $7518  $77.18  $97.26  $100.26 $119.33 $123.83
Tiuck Crane Assistant to Engineer  $40.18  $42.18  $13.88  $10.78  $4.56 $1.02 $0.79 8 $71.21  $7821  $91.30  $94.30 $111.39 $115.39
Hydraulic $39.79 84179 $1388 %1078 34,56 $1.02 30.79 8 $70,82  $7282  $90.72  §93.72 $1106% $114.61
Assistant to Engineer $37.90  $3p,90 1388  $10.78 $4.58 $1.02 $0,79 8 $68.93  $70.83  $87.88  $90.88 $106.83 $110.83
Group 4-A $41.11 $4341  $1388  S10.7B  $4.56 $1.02 $0.79 8 $72.44  $74144  $8270  $9570 $113.25 $417.26

# Indicaies an apprenticeable craft. The current apprentice wage rales are available on the internet at htip://www.dir.ca.goviOPRUPWAppWage/PWAppWageStart.asp, To oblain any apprentice
wage rates as of July 1, 2008 and prior to Seplember 27, 2012, please contact the Division of Apprenhceshlp Standards or refer to the Division of Apprenticeship Slandards’ website at
bp/Avww,dir.ca. govldasldas html,

* For classifications within each group, see pages 398.-40, y .

b AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Naps, Sacramenio, San Benlto, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Gruz, Solano, Stanisfaus,
Sutter, Yolo and Yuba couniies; and portions of Alplne, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Bumboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Slerra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinlty counties,

° AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, E} Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,

Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties, (Portions of counties falling in each area detailed on page 41).
¢ Saturday in the same work week may be worked al siraight-fime if a job is shut down during the normatl work week due to inclement weather.

° Inciudes an amount for supplemental dues. )

! When three shifts are employed for five (5) or more consecttive days, seven and one-half {7 1/2) consecutive hours {exclusive of meal period), shall constitule a day of work,

for which eight (8) times the slraight time hourly rate shall be pald at the non-shift wage rate for the second shifl. The third shift shall ba seven (7) hours of work for eight (8} hours
of pay at the non-shift wage rate,

NOTE: For Special Single and Second Shift rates, please see page 39A.

RECOGRIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be alf holidays in the colieollve bargaining agreement, applicable to
the particular craft, classificalion, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevalling rale is not based on a collectively bargainad
rate, the holidays upon which the prevailing rate shall be pald shall be as provided in Section 6700 of the Government Code. You may oblaln the holiday provisions for the current determinations

on the Internet at http:/iwww.dir.ca.gov/OPRUDPreWageDetermination.him. Hohday provisions for current or superseded determinations may be obtained by contacting the Office of the Director
— Research Unit at {415) 703 A774.

TRAVEL ANDIOR SUBSISTENGE PAYMENT: In accordance with Labor Code Seclions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments o each worker to execute
the work. You may obtaln the travel andfor subsistence provisions fof the current delerminations on the Internet al hiip/fwww.dir.ca.gov/OPRLIDPreWageDstermination.htm. Travel andfor
subsislence requirements for curent or superseded deferminations may be obtained by contacting the Office of the Direclor ~ Research Unit al (415 7034774,
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DETERMINATION: NC-23-63-1-2018-1

CLASSIFICATIONS

GROUP 14

Oriit Equipment, over 200,000 Ibs

Operator of Helicopter (when used In erection work)
Hydraufic Excavalor 7 cu yds and over

Power Shovels, over 7 cu yds

GROUP 2.

Highline Cableway

Hydraulic Excavator 3 1/2 cu yds uplo7cu yds i

Licensed Construction Work Boat Operator, On Site

Microtunneling Machine

Power Blade Operator (finish)

Power Shovels, (over 1 cu yd and up to and including 7 cu
yds m.rc.)

GROUP 3

Asphall Milling Machine

Cable Backhoe

Combinafion Backhoe and Loader over % ol yds

Continuous Flight Tie Back Machine

Crane Mounled Conlinuous Fiight Tie Back Machine,
fonnage fo apply

Crane Mounted Drilt Attachments, Tonnage lo apply

Dazer, Slope Board

Drill Equipment, over 100,000 ibs up to and
inciuding 200,000 lbs

Gradall’

Hydraulic Excavator up to 3 1/2 cu yds

Loader 4 cu yds and over

Long Reach Excavator

Multiple Engine Scrapers {when used as push pull}

Paower Shovels, up to and including 1 cu yd

Pre-Siress Wire Wrapping machine

Side Boom Cat, 572 or farger

Track Loader 4 cu yds and over

Wheel Excavator {up fo and including 750 cu yds per hour)

GROUP 4

Asphalt Plant Engineer/Boxman

Chicago Boom

Combination Backhos and Loader up to and including % cu yds

Conorete Batch Plants {(wet or dry)

Dozer andior Push Cat

Drill Equipment, over 50,000 Ibs up lo and
including 106,000 Ibs

Pull-Type Elevating Loader

Gradesetler, Grade Checker (GPS, mechanical of otherwise)

Grooving and Grinding Machine

Heating Shield Operator

Heavy Duty Drilling Equipment, Hughes, LDH, Watson 3000 or
similar ’

Heavy Duty Repairman and/or Welder

Lime Spreader

Loader under 4 cu yds

tubrication and Service Engineer (moblie and grease rack) -

Mechanical Finishers or Spreader Machine {asphall, Barber-
Greene and similar)

Milier Formless M-S000 Slope Paver or similar

Portable Crushing and Screening planis

Power Blade Support

Roller Operalor, Asphalt

. Rubber-Tired Scraper, Seif-Loading {paddie-wheels, etc)

Rubber-Tired Earthmoving Equipment (Scrapers)

Slip Form Paver (concrete)

Small Tractor with Drag

Soil Stabliizer (P&H or equal)

Spider Plow and Spider Puller

Timber Skidder

Track Loader up to 4 yards

Traclor Drawn Scraper

Traclor, Compressar Drill Combination

Tubex Pile Rig

Unficensed Canstruction Work Boat Operator, On Site

Welder

Woods-Mixer {and other simitar Pugraill equipment)

GROUP

Cast-in Place Pipe Laylng Machine

Combination Sjusher and Motor Operator

Concrete Conveyor or Concrele Pump, Truck or
Equipment Mounted

Concrete Conveyor, Building Site

Concrele Pump or Pumpcrete Guns

Drilling Equipment, Watson 2000, Texoma 700 or similar

Drilling and Boring Machinery, Horizontal {not to apply to
waterlines, wagon drills or ;ackhammers)

Concrete Mixers/all

Man andfor Material Holst

" Mechanledl Finishers (cohcrete) (Clary, Johnson, Bidwell

Bridge Deck or similar types)

Mechanfcal Burm, Curb andfor Ctrb and Gutter Machine,
Concrete or Asphalt

Mine or Shaft Hoist

Portablé Crushers

Power Jumbo Operator (setting slip-forms, etc,, in tunneis)

Screedman (automatic or manual)

Seif Propefled Compactor with Dozer

Tractor with boom, DB or smaller

Trenching Machine, maximum digging capacity over 5 (t.
depth

Vermeer T-8008 Rock Cutter or similar

GROUP &

Asmor-Coater (or similar)

Ballast Jack Tampsr

Boom-Type Backiiling Machine

Asst, Plant Engineer

Bridge andlor Gantry Crane

Chemical Grouting Machine, fruck mounted

Chip Spreading Machine Operator

Concrete Barrier Moving Machine

Concrete Saws (self-propelied unit on strests, highways,
alrporls, and canals)

Deck Engineer

Drilt Doctor

Drill Equipment, over 25,000 |bs up to and
including 50,000 lbs

Driliing Equipment Texoma 600, Hughes 200
series or similar up 1o and Including 30 ft. m.r.c.

Helicopter Radioman

Hydro-Hammer or similar

Line Master .

Skidsteer Loader, Bobeal larger than 743 series or similar
(with attachments)

Locomolive

Rotating Extendable Forklift, Lulf Hl Lift or similar

Assistant fo Engineer, Truck Mounted Equipment

Pavement Breaker, Truck Mounted, with.compressor
combination

Paving Fabric Instaliation andfor Laying Machine

Pipe Bending Machine {pipelines only)

Pipe Wrapping Machine (Tractor propelfled and supporied)

Screedman, {except asphaltlc concrete paving)

Self-Loading Chipper '

Self Propelied Pipeline Wrapping Machine

Tractor

GROUP 7
Baflast Regulator
Cary Lift or similar
Combination Siurry Mixer and/or Cleaner
CoolanySlurry Tanker Operator
{hooked to Grooving/Grinding Machine)
Drlifing Equipment, 20 ft and under m.r.a.
Drifl Equipment, over 1,000 ibs up to and
Inciuding 26,000 Ibs
Fireman Hot Plant
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Grouting Machine Operator

Highline Cableway Signalman

Statlonary Bell Loader {Kolman or simijar) N
Lift Slab Machine (Vagtborg and similar types)
Maginnes lnternal Full Siab Vibrator

Material Hoist {1 Drum)

" Mechanical Trench Shield

Parisman (heavy duly repair shop parts reom)

Pavement Breaker with or without Compressor
Combination

Pipe Cleaning Machine (fractor propelled and
supported)

Post Driver

Roller {except Asphalt), Chip Seal

Self Propelied Automatically Applied Concrete
Curing Machine (on streets, hxghways ajrporls
and canals)

Self Propelled Compactor (Mthout dozer)

Slgnalman

Slip-Form Pumps (lifling device for concrete forms)

Super Sucker Vacuum Truck

Tie Spacer

Trenching Machine {(maximum dlaging capaclty up)
to and including 5 & depth

Truck-Mounted Rotating. Telescoplc Boom Type
Lifting Device, Manitex or simllar
{Boom Truck) - Under 15 tons

Truck Type Loader

GROUP 8

Bit Sharpener

Boiler Tender

Box Operator

Brakeman

CGomblnation Mixer and Compressor
(shoterete/gunite)

Compressor Operalor

Deckhand

Flreman.

Generators

Gunite/Shoterete Equipment Operator

Heavy Duty Repairman Helper

Hydraulic Monitor

Ken Seal Machine (or Slml|al')

Mast Type Forklift

Mixermobile

Assistant fo Engineer

Pump Operator

Refrigerator Plant

Reservoir-Debyis Tug (Self-Propelied Floaling)

Ross Carrier (Construction site)

Rolormist Operator

Self Propelied Tape Machine

Shulllecar

Self Propelied Power Sweeper Operator
(Includes Vacuum Sweeper)

Slusher Operator

Surface Heater

Switchman

Tar Pot Fireman

Tugger Hoist, Single Drum

Vacuum Gooling Plant

Welding Machine (powered other than by eleclricity)
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DETERMINATION: NC-23-63-1-2018-1

GROUP 8-A
Articulated Dump Truck Operator
Elevator Operalor i
Mint Excavator under 25 H.P, (Backhoe-Trencher)
Skidsteer Loader, Bobcat 743 series or

Smaller and similar (without attachments)

ALL CRANES AND ATTACHMENTS:
GROUP 4
Cranes over 360 fons
Derrick over 350 lons .
Self Profelled Boom Type Lifing Device over 350 tons

GROUP 1-A

Clamshells and Draglines over 7 cu yds

Cranes over 100 tons

Derrick, over 100 lons

Dervick Barge Pedestal mounted over 100 tons

Self Propefied Boom Type Lifting Device Over 100 tons

GROUP 2-A

Clarnshells and Draglines over 1 cu yds up to and
including 7 ou yds

Cranes over 45 tons up 1o and Including 400 tons

Derrick Barge 100 lons and under

Moblle Self-Erecling Tower Crane {Polain} over 3 storles

Self Propelled Boom Type Lifting Device over 45 fons

Tower Cranes

GROUP 3-A

Clamshells and Draglines up to and Including 1 cu yd

Cranes 45 tons and under

Moblle Seif-Eracling Tower Crane (Potain}, 3 stories
and under .

Self Propelled Boom Type Lifiing Device 45 tons
and under
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GROUR 4-A

Boom Truck of dual-purpose A-Frame Truck,
Non-Rotating over 15 lons,

Truck Mounted Rotating Telescoplc Boom
Type Lifting Device, Manltex or similar
(Boom Truck ~over 15 tons)

Truck-Mounted Rotating Telescopic Boom Type
Lifting Device, Muritex or Similar (Boomn Truck),
under 15 fons
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DESCRIPTION FOR AREAS 1 AND 2:

Area 1 is all of Norfthern California within the following Township, State
and/or counly Boundaries:

Commencing in the Paclfic Ocean on the extension of the Southerly
line of Township 198, of the Mount Diablo Base and Meridian,

Thence Easterly along the Southerly fine of Township 188, to the
Northwest corner of Township 208, Range 8E,

Thence Soulherly to the Southwest corner of Township 20S, Range 6E,

. Thence Eastery to the Northwest comer of Township 215, Range 7E Thence

Southerly to the Southwest corner of Township 21S, Range 7E
Thence Easterly lo-the Northwest comner of Township 278, Range 9E,
Thence Southerly to the Southwest corner of Township 228, Range 8E,
Thence Easterly lo the Northwest cormer of Township 235, Range 10E,
Thence Southerly to the Southwest corner of Township 24S, Range 10E,
Thence Easterly lo the Southwest corner of Township 248, Range 31E,
_ Thence Northerly to the Northeast comer of Township 208, Range 31E
Thence Westerly to the Southeast corner of Township 198, Range 29E,
Thence Northerly to the Nostheast comer of Township 178, Range 29E,
. Thence Weslerly to the Southeast corner of Township 16S, Range 28E,
Thence Northerly to the Northeast corner of Township 135, Range 28E,
"Thence Westerly lo the Southeast corner Township 128, Range 27E,
Thence Northerly to the Northeast corner of Township 128, Range 27E,
Thence Westerly to the Southeast corner of Township 118, Range 26F,
Thenee Northerly to the Northeast corner of Township 118, Range 26E,
Thence Westerly to the Southeast corner of Township 108, Range 25E,
Thence Northerly ta the Northeast corner of Townshlp 9S, Range 26E,
Thence Westerly to the Southeast corner of Township 8S, Range 24E,
Thence Northerly to the Northeast comer of Township 8BS, Range 24E,
Thence Weslerly fo the Southeast corner of Township 7S, Range 23E,
Thence Norlherly lo the Northeast corner of Township 65, Range 23E,
Thence Westerly o the Southeast comer of Township §S, Range 20E,
Thence Northerly to the Northeast corner of Township 58, Range 20E,
Thence Westerly to the Southeast comer of Township 4S, Range 19E,
Thetice Northerly to the Northeast corner of Township 1S, Range 19E,
Thence Westerly to the Southeast comer of Township 1N, Range 18E,
Thence Northerly to the Northeast corner of Township 3N, Range 18E,
" Thence Westerly {o the Southeast corner of Township 4N, Range 17E,
Thence Northerly to the Northeast corner of Township 4N, Range 17E,
Thence Westerly to the Southeast corner of Township 5N, Range 15E,
Thence Northerly to the Noriheast corner of Township 5N, Range 15E,
Thence Westerly 1o the Southeast corner of Township 6N, Range 14E,
Thence Northerly to the Northeast corner of Township 10N, Range 14E,
Thence Easterly along the Southern line of Township 11N, to the
Callfornia / Nevada State Border,
Thence Northerly along the California / Nevada Stale Border to the
Northerly line of Township 17N,
Thence Westerly 1o the Southeast carner of Township 18N, Range 10E,
Thence Northerly to the Northeast comer of Township 20N, Range 10E,
Thente Westerly to the Southeast corner of Township 21N, Range 9&,
Thence Northerly to the Northeast corner of Township 21N, Range 9E,
Thence Westerly to the Southeast comer of Township 22N, Range 8E,”
Thence Northerly to the Northeast comer of Towhship 22N, Range 8E,
Thence Westerly to the Northwest corner of Township 22N, Range 8E,
Thence Northerly to the Southwest corner of Township 27N, Range 8E,
Thence Easterly to the Southeast comer of Township 27N, Range 8E,
Thence Northerly to the Northeast comer of Township 28N, Range 8E,
Thence Westerly to the Southeast comer of Township 25N, Range 6€,
Thence Northerly fo the Northeast corner of Township 32N, Range 6E,
Thence Weslerly to the Northwest corner of Township 32 N, Range 6E,
Thence Northerly to the Northeast corner of Township 35N, Range 5E,
Thence Westerly to the Southeast corner of Township 36N, Range 3E,
Thence Northerly to the Northeast corner of township 36N, Range 3E,
Thencs Westerly to the Southeast corner of Township 37N, Range 1W,
‘Thence Northerly to the Northeast corner of Township 38N, Range 1W,
Thence Weslerly to the Sautheast corner of Townshlp 39N, Range 2W,
Thence Noriherly to the Northeast corner of Township 40N, Range 2W,
Thence Westerly to the Southeast comer of Township 41N, Range 4W,
Thence Northerly to the Northeast comer of Township 42N, Range 4W,
Thence Westerly to the Southeast comer of Township 43N, Range 5W,
Thence Northerly to the Californla / Oregon State Border,
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Thence Westerly along the California / Oregon State Border to the
Westerly Boundary of Township Range 8W,
Thence Southerly to the Southwest corner of Township 43N Range 8W,
Thence Easterly o the Soulheast comer of Township 43N, Range 8W,
Thence Southerly to the Southwest corner of Township 42N, Range TW,
Thence Easterly to the Southeast comer of Township 42N, Range 7W,
Thenoce Southerly to the Southwest corner of Township 41N, Range W,
Thence Easterly to the Northwest comer of Township 40N, Range 5W,
Thence Southerly to the Southwest corner of Township 38N, Range 5W,
Thence Waesterly to the Northwest corner of Township 37N, Range 6W,
Thence Southerly to the Southwest corner of Township 35N, Range 6W,
Thence Westerly to the Northwest corner of Township 34N, Range 10W,

Thence Southerly to the Southwest corner of Township 31N, Range 10W,

Thence Easterly to the Northwest corner of Township 30N, Range 9W,
Thence Southerly to the Southwest corner of Township 30N, Range SW,
Thenoe Easterly to the Northwest comer of Township 29N, Range 8W,
Thence Southerly to the Southwest comer of Township 23N, Range BW,
Thence Easterly to the Northwest corner of Township 22N, Range 6W,
Thence Southerly to the Southwest corner of Township 16N, Range 6W,
Thence Weslerdy to the Southeast comer of Township 16N, Range 9W,
Thence Northerly to the Northeast corner of Township 16N, Range 9W,

Thenca Westerly lo the Southeast, corner of Township 17N, Range 12W,

Thence Norlherly to the Northeast corner of Township 18N, Range 12w,
Thence Westerly to the Northwest corner of Township 18N, Range 15W,

Thence Southerly to the Southwest comer of Township 14N, Range 15W,

Thence Easterly lo the Northwest corner of Township 13N, Range 14W,

Thence Southerly to the Southwest corner of Township 13N, Range 14w,

Thence Easterly to the Northwest corner of Township 12N, Range 13W,

Thence Southerly to the Southwest corner of Township 12N, Range 13W,

Thence Easlerly to the Northwest comer of Township 11N, Range 12W,
Thence Southerly info the Pacific Ocean

and Commencing In the Pacific Ocean on the exiension of the Humboldt

Base Line,
Thence Easterly to the Northwest comer of Township 18, Range 2E,
Thence Southerly to the Southwest corner of Township 28, Range 2E,
Thence Easterly to the Northwest corner of Township 3S, Range 3E,
Thence Southerly to the Southwest corner of Township §S, Range 3E,
Thence Easterly to the Southeast corner of Townshlp 53, Range 4E,
Thence Northerly to the Northeast comer of Township 4S, Range 4E,
Thence Westerly to the Southeast corner of Township 3S, Range 3E,
Thence Northerly to the Northeast corner of Township 5N, Range 3E,
Thence Easterly to the Southeast corner of Township 6N, Range 5E,
Thence Northerly lo the Northeast corner of Township 7N, Range 5E,
Thence Westerly to the Southeast corner of Township 8N, Range 3E,
Thence Norlherly to the Northeast comer of Township oN, Range 3E,
Thence Westerly 1o the Southeast corner of Townshlp 10N, Rangs 1E,
Thence Northerly to the Northeast corner of Township 13N, Range 1E,
Thence Westerly Info the Pagific Ocean,

excluding that portien of Northern California contained within the

following lines:
Commencing at the Southwest corner of Township 12N, Range 11E, of

the Mount Diablo Base and Meridian,
Thence Easterly to the Southeast comer of Township 12N, Range 16E,
Thence Northerly to the Northeast corner of Township 12N, Range 18E,
Thence Weslerly to the Southeast corner of Township 13N, Range 15E,
Thence Northerly to the Northeast corner of Township 13N, Range 15E,
Thence Westerly lo the Southeast corner of Township 14N, Range 14E,
Thence Northerly to the Northeast corner of Township 16N, Range 14E,
Thence Westerly to the Northwest comer of Township 16N, Range 12E,
Thence Southerly to the Southwest comer of Township 16N, Range 12E,
Thence Westerly to the Northwest corner of Township 15N, Range 11E,
Thence Southerly to the point of beginning at the Southwest comer of

Township 12N, Range 11E,

Area 2 shall be all areas not part of Area 1 described above,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

‘ FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # OPERATING ENGINEER (HEAVY AND HIGHWAY WORK)
(SPECIAL SINGLE AND SECOND SHIFT}

DETERMINATION: NC-23-63-1-2018-1

ISSUE DATE! August 22, 2018 :

EXPIRATION DATE OF DETERMINATION: June 23, 2019*~ The rate to be paid lor work performed afler this date has been detenmined. If work will extend paslihis date, the new rste
must be palt and should be Incorporated in contracts enfered into now. Contact the Office of Ine Dlreclor - Research Unit for specific rates at (415) 703-4774,

LOC:A!JTY: Al localilies within Alameda, Alpine, Amador, Butls, Calaveras, Coluss, Conira Costa, Del 'None. £} Dorado, Fresno, Glenn, Humbaldt, Kings, Lake, Lassen, Madera,
Marin, Marlposa, Mendosino, Merced, Modos, Monteray, Napa, Nevada, Placer, Plumas, Sacramento, San Benilo, San Franclsco, San Joaquin, San Mateo, Santa Clara, Santa Ciuz,
Shasta, Sierca, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Emplover Paymenls Siralght-Tima - Overtime Hourly Rale

Classification Basic Heallh Penslon Vacalion Training Other Hours Tots} Dally/ Sunday and

{Joumeyperson} Hourly and and Payments Hourly Salurday® Holiday

i Rate Welfare Holiday® Raie 142X 2X

-Classificalion Group® )
Area1®  Area2? : ) Arent®  Area2® Areat® Area2® Areat®  Area?’
. Group 1 $51.10  $5340 $13.88 $10.78 3456 %102 078 B8 38213 $84.43 510768 S$i1068 $133.23 §137.23
‘Gfmp 2 $48.37  $51.37 $1388  $10.78 ° §4.56 $1.02 $0.79 8 $80.40  $82.40 $105.09 $108,00 $12077 $433.77
Group 3 $47.71  $49.71  $13.88  $10.78 $4.56 $1.02 $0.79 8 $78,74  $80.74 $10260 $10560 $12645 $13045
Group 4 $45.15  $48.15  $13.88  $10.78 $4.56 §1.02 $0.78 8 $77.18 57918 $100.28 $10326 §123.33 §127.33
Group & $44,73 4573 13,88 §10.78 $4.56 $1.02 $0.79 8 $75.76  $77.76  $98.13 $101.13 $12049 $124.49
Group € - $4323  $4523  $13.88  $iD78 $4.66 $1.02 $0.79 8 $74.26 $76.26 39588 %9888  $117.49% $i21.49
‘Group 7 $41.86 $4395 $13.88 31078 $4.56 §1.02 $0.78 8 $72.98  §74.98 $93.96 $96.96 $114.93 $118.93
,Group 8 $4068 34268 $1388  §10.78 $4.56 © $1.02 §0.78 8 $71.71  $7371  $62.05 $95.05 $112.38% $116.39
‘Group B-A $2847 34017 $13.88 31078 $4.56 $1.02 $0.79 . 8 $66.20  $71.20 $8820 36128  $107.37 $i41.37
~ALL-CRANES AND ATTACHMENT St .

Group 1 $52.83 $54.83° $13.88 §1078 §4.56 $1.02 $0.78 8 $83.88  $85.86 $11028 $11328 $13669 §$140.60
Truck Crane Assistant fo Engineer  $45.00  $47,00  $13.88  $10.78 $4.56 $1.02 50,79 8 §76.03  $78.03  $9853 $101.53 $121.03 $12503
Assistant io Engineer 34241 $44.41  §13.88  $10.78 $4.56 $1.02 $0.79 8 ©$7344  §7544 $9de5  $97.65 §$116.85 $119.85

Group {-A $5208 554,08 313.88 $10.78 $4.56 $1,02 0,79 8 $83.11  $85.11 $108.45 $11215 $13549 $138.18
Truck Crane Assistant to Englneer $44.25  $46,25 $13.88  $10.78 $4.56 $1.02 30.79 8 §$75.28  $77.28  $97.41  $10041 $11953 $123.53
Assistant lo Engineer $41.66 54385 §13.88 $10.78 $4.56 $1.02 $0.79 8 $72.69 -$74.6% §93.52 $96.52 $114.35 411835

Group 2-A $50.08 35209 $13.88 $10.78 $4.58 $1.02 $0,79 8 $84,12  $83.42  §106.47 $10947 $131.21 $1352%
Truck Crane Assistant to Engineer '$43.96  $45,95  $13.88 $1078  $456  $1.02 °~ 5079 8 $74.99  $76.89  $9597  $99.97 311855 $122,95
Agsslstant io Enginesr . %4143 54343 $13.88  $10.78 $4.58 $1,02 $0.79 a $72.46  $74.46 $93.18  $96.48 $113.85 $117.89

Group 3-A $48.13  §50,13  §$13.88  $10.78 $4.56 $i.02 §0.79 “8 §79.16  §81.16 $103.23 10623 $127.29 $131.29
Truck Crans Assistant fo Englneer $43.68 345,69  $13.88  $10.78 $4.56 $1.02 30.79 8 §74.72 37672  $96.57  $8957  $11841 $12244
Hydraulic $4323 34623  §$13.88  $i078 $4.55 $1,02 $0.79 8 $74.26  $76.26 $95.88 §98.8B F117.49 $121.49
Asslstant to Engineer $41.92  $43.42 31388 $10.78 $4.56 $1.02 $0.79 8 $72.15  $74.45  $9271  $86.71  $113.27° $117.27

Group 4-A $4473  $46,73  §i3.88 $10.78 $4.56 $1.02 $0.78 8 $75.76  $77.76  $9B.43  $101.43 $12049 $124.48

# Indicates an apprenticeable craft. The current apprentice wage rates are avallable on tha Internet at hitp:www.dir.ca.gov/OPRLPWAppWage/PWAppWageStart,asp. To obtain any
apprentice waga'rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at htp:/iwww.dir.ca.govidas/das.himl.

* For classificafions within each group, sse pages 39B-40.

b AREA 1 - Alameds, Butle, Contra Cosla, Kings, Marln, Merced, Napa, Sacramenlo, Sap Benito, San Francisco, San Jozguin, San Maleo, Sania Clam, $anta Cnz, Solano, Stanisisus,
Sutter, Yolo and Yuba counties; and porilons of Alpine, Amador, Calaveras, Colusa, Dej Norte, £ Dorado, Fresno, Glenn, Humboldt, Leke, Lassen, Madera, Meriposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Slefra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinlty countles,

° AREA 2 - Modee, and portions of Alpine, Amador, Calaveras, Colusa, Dst Nore, Ef Dorado, Fresno, Glenn, Hurmboldt, Lake, Lassen, Madera, Mariposa, Mendocine,

Monierey, Nevada, Plagsr, Plumas, Shasta, Slerra, Siskiyou, Sonoma, Tehama, Tulare, Tunibmne and Trinity counties. (Portions of counties falling in each area detailed on page 41).

% Saturday In the same work waek may be worked at straight-time I a Job is shul down during the normel work week dite to Inclement weather,
* Includes an amount for supplemental duss.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly Wage rale for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable
to tha padicular craft, classification, or type of worker employed on the project, which is on file with the Direclor of Industrial Relations, I the prevalling rate Is not based on a colleciively
bargalned rate, the holldays tpon which the prevaliing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current
defarminations on the Inlernet at hiip:/www.dir.ca.gov/OPRL/DPreWageDetermination.im. Hollday provisions for atirrent of stiperseded delerminations may be obtained by contacting lhe
Office of the Director ~ Research Unit at (415) 7034774,

_ TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andior subsistence paymants to each worker to

execule ihe work. You may obtain the travel and/for subsistence provisions for the current determinations on ths internet at hitp:/Aww.dir.ca.gov/OPRL/DPreWageDetermination.htm, Travel
and/or subsistence requirsmenis for current or superseded delsrminations may be oblained by coptaciing the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERGIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # OPERATING ENGINEER (BUILDING CONSTRUCTION)®

DPETERMINATION: NC-23-63-1-2018-1A
ISSUE DATE: August 22, 2018

EXPIRATION DATE OF DETERMINATION: June 23, 2019** The rate to be paid for work performed afler ihis date has been determined, If work will extend past this dale, the new rate must
be pald and should be incorporated in contracts entered info now. Contact the Office of the Director -~ Research Unil for specific rates at (415) 703-4774,

LOCALITY: All jocalities within Alpine, Amador, Butie, Calaveras, Colusa, De) Norte, El Dorade, Fresno, Glenn, Humboldt, Kings, .Lake Lassen, Madera, Mariposa, Mendocino,

Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramenlo, San Benito, San Joaquln Senta Cruz, Shasta, Sierra, Siskiyou, Sonoma, Stanistaus, Sutlet, Tehama, Trinly,
Tulare, Tuolumne Yolo, and Yuba countxes

'

Emplover Payments Stegight-Time Qvertime Howrly Rate .

Classification . Basic Health  Pension Vacation Training Other Hours' Tolal Dailyf Sunday and

*(Journeyperson) Hourly and and Payments Hourly : Saturday? Holiday

Rale Welfare Holiday® Rate 142X 2X

Classification Group® "

Area 1" Area 2° Aea 1’  Area2® Areaf’ Awa2® Areat® Area2®

Group 1 $4535 $4735 $1388 31078 $4.56 $1.02 $0.79 8 $76.38  $78.38. §99.08 $102.06 $421.73 $12573

Group 2 543,90 $45.90 §$13.88  $10.7B $4.56 $1.02 $0.79 8 37493 $76.83 $96.88 §95.88 311883 $122.83

Group 3 $42650 $44.50 313,88 1078  $4.56  $1.02  $0.79 8 $73.53  §7553  §94.78  §97.78  $116,03 $120.03

Group 4 $41,17  $4347  §13.88 31078 $4.56 $1.02 . $0.78 8 §7220 $7420 $9279 88575 - $1413.37 $117.37

Group 6 $39.96 $44.96 $13.88 31078 $4.56 $1.02 $0.79 8 $70.88  $72.99 $90.97 $93.97 $110.95 $114.95

Group & $38.60 $4059 $13.88 $1078  $4.56  $1.02  $0.79 8 36972  $71.72 $89.07  §9207 . $108.41 $112.41

Group 7 $37.60  $39.60 $13.88  §10.78 _$4,56 K] $0.79 B’ $68.63 §70.63 $87.43 §9043 §$10823 $110.23

Group 8 $36.52 $3852 ' $13.88 §10.78 $4.56 $1.02 $0.78 8 $67.55 $69.55 $85.81 $88.81 $104.07 $108.07

Group 8-A $34.40  $3640 $13.88 $10.78 $4.56 $1.02 $0.79 8 $65.43 $87.43  $82,63 $B5.63 §$98.83 $103,83

ALL CRANES AND ATTACHMENTS' . .

Group 1 $46.95 $48.95 $13.88 310.78 $4.56 $1.02 $0.79 8 §77.98 37998 $101.46 $10446 $12493 §$128.93
Truck Crans Assistant fo Engineer $40.28  §42.29  $13.88 31078 $4.56 $1.02 $0.79 8 874.32  $73.32  $9147 $9447 S$11181 $11561
Assistant to Enginesr $3g{2 $4012  $13.88  §10.78 $4.56 $1.02 30.79 8 369,16  $7115  $88.21  §91.21  $i07.27 $i11.27

Group 1A $46.20 $48.20 %1388 $10.78 $4.56 $1.02 $0.79 B $77.23  $79.23  $100.33 $103.33 $12343 $127.43
Tryck Crane Assislant to Engineer - $38,54  §41.54 $13.88  $10.78 $4.56 $1.02 $0.79 8 70,57 §72.57 $90.34 89334 $110.14  $114.11
Assistanl lo Engineer $37.37 $39.37 $13.88 $10.78 $4.56 $1.02 $0.79 8 36840 37040 $87.09  §90.09 $105.77 $109.77

Group 2-A | $44.51 $4651  $13.88-  $10.78 $4.56 $1.02 $0.79 8 §7554  §77.54  §97.80 . $100.80 $420,05 $124.05
Truck Crane Assislant to Engineer $39.30 $41.30 $13.88 §10.78 $4.56 §$1.02 $0.79 8 §70,33 $72.33 $89.98  §92.98 §109.63 $113.63
Assistant lo Enginesr $37.15  $39.15  $13.88  §$10.78 $4.56 $1.02 $0.79 B $68,18  $70.18  $86.76 . 3$BL.76  §10533 $109.33

Group 3-A $42.87 $44.87 31388  $10.78 . $4.56 $1.02 $0.79 8 §73.90 37590 39534  $98.34 $146.77 $120,77
Truck Crane Assistant to Engineer $30.06 $41.06 ~ $13.88 §10.78 $4.66 $1.02 $0.79 8 $70.08  $72.09 ¢B9.B2 $892.62 $108.15 $113.5
Hydraulio $3869 $4069 $13.88  $10.78 $4.656 $1.02 $0.79 8 $69.72 87172 $89.07  $92.07 $108.41 $11241
Assistant (o Engineer ' §$36.80 338.90 $13.88 $10.78 $4.56 $1.02 $0.79 8 $67.93° $89.93 $86,36 - $68.38 3104,83 §108.83

Group 4-A $39.96 $41.86 $13.88 $10.78 - $4.56 $1.02 $0.79 8 $70.88 $72.895 §80.97 9397 $110.96 §$114.95

#Indicates an apprenticeable craft. The current apprentice wage rales are available on-the Internet at hiip:/iwww.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp: To obtain-any-
apprentice wage rates as of July 1, 2008 and prior to Seplember 27, 2012, please contact the lesion of Apprenticeship Standards or refer e the Division of Apprenticeship Standards* websile
at hitp/lwww.dir.ca.gov/das/das. htm.

® For classificalions within each group, see pages 39B-40.
> AREA 1 - Bulle, Kings, Merced, Napa, Sacramenlo, San Benllo, San Joaguin, Santa Cruz, Stanlslaus, SutIer. Yolo, and Yuba cournlies; and portions of Alpine, Amador, Calaveras,
Colusa, Del Norte, Ef Dorade, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasla, Slerca, S|sk|you, Sonoma, Tehama,
Tuolumne and Trinily counties,’
¢ AREA 2 - Modoc, and partions of Alpine, Amador, Cala\leras Colusa, Del Norte, E| Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera Mariposa, Mendocino,
Manterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinily counties. (Portions of counties falling in each area delailed on page 41).
4 Saturday in the same work week may be worked at straighl-time ¥f a job is shul down during the nommal work week due to Inclement weather.
© Includes an amount for supplemental dues,
¥ When thres shifts are employed for five (5) or more consecutive days, seven and one-half {7 1/2) consecutive hours (exclusive of meal period), shall constituté a day orwork
for which sight (B} times the straight time hourly rate shall be pald at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for eight (B) hours
of pay at the non-shift wage rate.
% For total base bid project value of less than $3,000,000 only. The Operating Engineer {Heavy and Highway Werk) determination is applicable for all work $3,000,000 and above,

Where lhere is a published of advertised eshma\e of the constmcuon costs of a project, such astimate shail determine the fotal base bld project value, for the purposes
of the threa million dollars {$3,000,000) threshald,

NOTE: For Special Single and Second Shift rates, please see page 40C,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevalling hourly wage rate for Holiday wark shall be paid, shell be all holidays in the collective bargaining agreement, applicable to the
particular craft, classifioation, of type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the
holidays upan which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the intemat at
hitp/www.dir.ca.gov/OPRL/DPreWageDetermination,him. Holiday provisions for current or superseded determinations may be obtained by contaclmg the Office of the Director — Research Unit at (415)
703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT? In accordance with Labor Code Sections 1773.1 and 1773.9, conlractors shall make traval and/or subsistence payments to each worker to execute the
work.: You may cbfain the travel andfor subsistence provisions for the current deferminations on the Internet athtip://www.dir,oa. goviOPRLIDPreWageDetermination.him. Traval andlor subsnstence
requirements for current or superseded determinations may be obtained by contacting the Office of the Direclor — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS .

/
CRAFT: # OPERATING ENGINEER (BUILDING CONSTRUCTIONY
(SPECIAL SINGLE AND SECOND SHIFT} -

DETERMINATION: NC-23-63-1-2018-1A
ISSUE DATE: August 22, 2018

EXPIRATION DATE OF DETERMINATION: June 23, 2018* The rate o be pald for work performed alter this dale has been delermined. If work will extend pastthis date, the new rate must
be pald and should be incorporaled in conlracts enlered into now. Contact the Office of the Director - Ressarch Unit for spacific rates at (415) 703-4774.

LOCALITY: Ali localities within Alpine, Amador, Butle, Calaveras, Colusa, Dal Nore, El Dorado, Fresno, Glenn, Humboldl, Kings, Lake, Lassen, Madera, Mariposa, Mendogine, Merced, Modoc,

Monterey, Napa, Nevada, Placer, Plumas, Sacramen(o San Bepito, San Joaguin, Santa Cruz, Shasta, Slerra Siskiyou, Sonoma, Stanislaus, Sutler, Tehama, Tririty, Tulare, Tuolumne,
Yolo, and Yuba counties,

Employer Payments Straight-Time Overlime Hourly Rale

Classification : Basic " Health- Pepsion- Vacation Training - Other - Hours - Total Daily/ Sunday and

(Joumeyperson) . . Hourly and ’ and Paymenls Hourly Saturday® Hofiday

Rate Welfare Holiday® . Rate 142X 2%

Classification Group® . .

o Aeat®  Area?® Area1®  Area2® Areat® Area2® Aread®  Atea2°

Group 1 . $49.50 $51.50 §13.88 §10.78 $4.58° $1.02 $0.79 8 $80.53  $8253 310528 $108.28 $130,03 $134.03

Group 2 , $47.86 §49.858 $13B8  §10.78 $4.56 $1.02 $0.79 8 578.89  §$80.89 $102.82 $105.82 $126.75 §$130.75

Group 3 . . $46.30  §48,30 $13.88 §10.78 $4.56 $1.02 $0.79 8 $77.33  $7933 $100.48 $103,48 $123.63 $127.63

Group4 $44.78  $46.78 $13.88 §$10.78 $4.56 $1.02 $0.79 8 $75.81  $77.81 $98.20 $101.20 $120,58 $124,59

Group 5 ~ $43.43 34543 $1388  $1078 $4.56 $1.02 $0.79 ) $7446 §7646  $96.18  §99.18 $147.88 $121.89

Group 6 B $41.98  $43,99 §$13.88 $10.78 $4.56 $1.02 $0.79 B8 $73.02  §75.02 $94.02 $97.02 $11501 $119.01

Group 7 $40.78  $4278 31388 $iD78 $4.56 $1.02 $0.79 3] $71.81 $73.81 $82.20  $95.20 '$41259 $116.59

Group B $38.57 %4157  $13.88  §10.78 §4.56 $1.02 $0.79 8 $70.60 $7260 $90.39  $93.39 $110.17 $114.17

Group 8-A $37.18 839,18 $13.88 §$10.78 $4,56 $1.02 $0.78 8 $68.21 §7021 $86.80 $89.80 $105.38 $109.39

ALL CRANES AND ATTACHMENTS:

Group 1 $51,21  $5321 $13.88 §10.78 54,56 $1.02 $0.78 B $8224 $84.24 $407.85 §$110.85 $133.45 $137.45
Truck Crane Assistant to Engineer $43.72 $4672 31888 31078 $4.56 $1.02 $0.78 8 $74.75 §$76.75 $96.61  §99.61 $11BAT7 $12247
Assistan! io Engineer $41.26 $43.26 $1388 $10.78 $4.56 $1.02 $0.79 8 $72.29  $7420 - 88292 $95.92 $11355 $11755

Group 1-A $50.48  $52.46 $13.88  $10.78 $4.56 $1.02 $0.79 8 58149  $8349 $10672 $109.72 $131.95 $13595
Truek Crane Assistant to Engineer $42.97  $44.97 $13.88 $10.78 $4.56 $1.02 $0.78 8 $74,00 $76.00 39549 $98.48 §116.97 $120.97
Assistant 1o Engineer $40.51 $42.51 §$13.88 §10.78 $4.56 $1.02 $0.79 8 $741.54 $7354 38180 $94.80 $112.05 $116,05

Group 2-A $48.55  $50.55  $13.88  $10.78  $4.56 $1.02 $0.78 8 $79.58  $81.58 $103.86 $106.86 $128.43 $132.13
Truck Crane Assislant to Engineer $42.70  $4470 $1388  $10.78 $4.56 $1.02 §0.79 8 $73.73  $7573 $95.08 $98.08 $116.43 $12043
Assistant {o Engineer $40.27  $4227 $1388 §i078 $4.56 $1.02 30.79 B $71.30  $73.30 89144 39444 $111.57 $11557

Group 3-A $46,69  $4869  $13.88  $10.78 $4.56 $1.02 $0.79 B $71.72  §7972  $101.07 $104.07 $124.41 §$128.41
Truck Crane Assistant to Engineer $42.43  $44.43  $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.46  $75.46  $94.68 $97.68 §$115.89 $119.89
Hydraulic $41.98  $43998  $1388 §1078 $4.56 $1.02 $0.79 8 $73.02  §7502  $94.02  $97.02 $115.01 $119.01
Assistant to Engineer $38.99  $41.98  $13.8B  $1078 $4.56  $1.02 $0.79 8 $71.02  $73.02  §91,02  $94.02  $111.01  $115.01

Group 4-A . $4343  $4543  $13.88  $1078  $4.56 $1.02 $0.78 8 $74.46 $7646  $95.18  $99.18 $117.89 $121.89

# Indicales an apprenticeabls craft. The eurcent apprentice wage rales are available on the Internet al http:/iwww.dir.ca.goViIOPRUPWAppWage/PWAppWageStart,asp, To obtain any

apprentice wage rates as of July 1, 2008 and prior fo September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website
at htip;/hwww.dir.ca.gov/dasidas.bhiml. X

* For classificalions wilhin each group, see peges 398-40,

® AREA 1 - Butie, Kings, Merced, Napa, Sacramento, San Benilo, San Joaquin, Sania Cruz, Stanislaus, Sutter, Yolo, and Yuba counties; and poriions of Alpine, Amador, Calaveras,
Colusa, Del Norte, £ Dorado, Frasno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendotino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama,
Tulare, Tuolumne and Trinity countles.

¢ AREA 2 - Modoc, and porlions of Alpine, Amador, Calaveras, Colusa, Def Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monlerey, Nevada, Placer, Plumas, Shasia, Sierra, Slskiyou, Sonoms, Tehama, Tulare, Tuolumne and Trinlty counties. (Portions of counties falling in each arsa detalled on page 41).

% Safurday in the same work week may be worked at siraight-time if a job is shul down during the normal work wask due to inclement weather,

® Includes an amount for supplemental dues,

! For lotal base bid project valus of jess than $3,000,000 only, The Operating Engineer (Heavy and nghway Work) determinalion is applicable for all work $3,000,000 and above,

Where there is a published or adverlised estimate of the construstion costs of a project, such estimate shall determine the Iota! base bid projact value, for the purposes
of the thres million dollars ($3,000,000) threshold.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevalling hourly wape rate for Holiday work shall be paid, shall be all holidays in the colleclive bargaining agreement, applicable to the
parficular crafl, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. IF the prevailing rate is not based on a collectively bargained rate, tha
holidays upon which the prevailing rate shall be paid shall be as provided In Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at

hitp:/Awww.dir.ca.govlOPRLIDPreWageDetermination.htm, Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director ~ Research Unit at (415)
T03-4774.

TRAVEL ANDI/OR SUBSISTENGE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave) and/or subsistence payments to each worker fo execute lhe
work, You may obtain the {ravel and/or subsistence provisions for the current determinations on the Intetnel at hitp/iwww,dir.ca,gov/OPRUDPreWageDetermination.htm. Travel angfor subsisience
reguirements for current or supsrsedad delerminations may be obtained by contacting the Office of the Direclor — Research Unlt at (415) 703-4774.
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GEN ERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #STEEL ERECTOR AND FABRICATOR {OPERATING ENGINEER-BUILDING CONSTRUCTION)"®

DETERMINATION: NC-23-63-1-2018-1D1

{SSUE DATE: August 22, 2018 .

EXPIRATION DATE OF DETERMINATION: June 23, 2018 The rale to be paid for work performed after this dale has been determined. If work will extend past this date, the
new rate must be pald and should be incorporated in coniracts entered into now, Contact the Office of the Director - Research Unt for specific rates al (415) 703-4774.

LOCALITY: All localities within Alpine, Amador, Bulte, Calaveras, Colusa, Del Noste, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendoeine, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacfamento, San Benlio, San Joaquin, Santa Cruz, Shasta, Slerra, Siskiyou, Sohoma,
Stanistaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overlime Hourly Rafe
Classification” Basic Health Pension  Vacation  Training Other Hours® Total Dally Salurday®  Sunday and
{Journeyperson) Hourly and . and . Paymenis Hourly Holiday
Rate Wellare Holiday® . : Rale 12X 142X T 2%

Group A1 $47.89 $13.88 $10.78 §4.56 $1.02 $0.79 8 $78.92  $102.87  $102.87 $126.831
Truck Crane Assistant to Engineer $40.90 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.93 $92.38 $92.38 $112.83
Assistant to Engineer $38.76 $13.88 $10.78 $4.58 $1.92 40,79 B $68.79 $80.17 88,17 $108.55
Group 1 $47.14 $13.88 $10.78 ‘ $4.56 $1.02 $0.79 g $78.17  $101.74 " $101.74 $126.31
Truek Crane Assistant to Engineer $40.15 $13.88 $10.78 $4.56 $1.02 $0,7¢ 8 $71.18 $91.26 $91.26 $111.33
Assistant to Engineer $38.01 $13.88 $10.78 $4.56 $1.02 $0.79 8 . $69.04 $86.058 $88,05 $107.05
Group 2 ' $45.43 $13.88 $10.78 = $4.56 $1.02 $0.79 B $76.48 $99.18 $99.18 $121.89
Truck Crane Assisiant to Engineer $39.83 $13.88 $10.78 $4.56 $1.02 $0.79 - 8 $70.96 $90.93 $90.83 $110.89
Assistant to Engineer . $37.76 §13.88 $10.78 $4.56 $1.02 $0.79 8 $68,79 $87.67 $87.67 $106.55
Group 3 C $44.04 $13.88 $10.78 $4.56 $t0z %079 8 $75.07 $37.09 $97.09 $119.11
Truck Crane Assistant to Engineer $39.68 ° $13.88 $10.78 $4.55 $1.02 $0,79 8 $70.71 $90.55 $90,65 $110,38
Hydraulic . . $38.30 $13.88 $10.78 $4.66 $1.02, $0,78 .8 $70,33 $89.98 $89,98 $109.63
Assistant to Enginesr $37.63 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68,56 $87.33 $87.33 $106.09
Group 4 . $42.11 $13.88 $10.78 $4.56 $1.02 $0,79 8 $73.14 $94,20 $84,20 $1 15.2_5
Group § $40.86 $13.88 $10.78 $4.56 $1.02 $0,79 8 $71.89 $92.32 $92.32 $112,75

# Indicates an apprenliceable craft, The current apprentice wage rales are available on the Internet at hitp:/iwww.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeshlp Standards or refer fo the Division of
Appreniiceship Standards' website at http://www.dir.ca.gov/das/das.himl.

" Baturday in the same work week may be worked at straight-time rates if a job Is shut down dunng the normal work week due io inclement weather.

® For classiflcalions within each group, see page 45,

 Includes an amount for supplemental dues.

¢ When three shifs are employed for five (5) or more conseculive days, seven and one-half (7 1/2) consecutive hours (excluslve of meal period), shail constitute a day 01
work, for which eight (8) times lhe straight ime hourly rate shall be pald at the non-shift wage rate for the second shxrt The third shift shall be seven (7) hours of work for
eight (8) hours of pay at the non-shift wage rate,
® For total base bid project value of less than $3,000,000 only. The Operating Engineer (Heavy and Highway Work) delermination Is appicable for all work $3, DDO 000 and above.

Where there Is a published or adveriised estimate of the construction costs of a project, such estimate shall determine the total base bid projest value, for the purposes
of the three miliion dollars ($3,000,000) threshold.

NOTE: For Special Single and Second Shift rates, please see page 40D.

RECOGNIZED HOLIDAYS; Holidays upon which the general prevailing hourly wage rate for Hofiday work shall be paid, shall be all holidays In the collective bargaining agreement,
applicable to the particular crafl, classification, or type of worker employed on the project, which js on file with the Director of industrial Relations,  If the prevailing rate is not based on a
calleclively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govemnment Code. You may oblain the hofiday provisions
for the current determinations on the Infernet at http://www.dir.ca.goviOPRL/DPreWageDetermination.him. Holiday provisions for current or superseded determinations may be obtalined by
cantacling the Office of the Director — Beseari:h Urit at (415) 703-4774,

TRAVEL ANDJOR SUBSISTENCE PAYMENT: In accordance with Labor Gode Sections 1773.1 and 1773.9, contractors shalf make travet andfor subsistence paymenis to each worker lo

execute the work. You may obtaln the travel and/or subslstence provisions for the current determinations on the Internet at http:/www.dir.ca.gov/OPRUDPreWageDetermination.him.
Travel andfor subsistence requirements for cufrent or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF {INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUGTION AND DREDGING PROJECTS

CRAFT: #STEEL ERECTOR AND FARRICATOR {OPERATING ENGINEER-BUILDING CONSTRUCTIQN)‘i
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23.63-1-2018-1D4
ISSUE DATE: August 22, 2018

EXPIRATION DATE OF DETERMINATION: June 23, 2019* The rate to be paid for work performed afler this date has been determined. i work wil extend pasl this dale, the
new rate must be paid and should be incorporated in contracts enlered into now. Contact the Office of the Director - Research Unil for specific rates at {(415) 703-4774,

LOCALITY: All Jocalities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldl, Kings, Lake, Lassen, Madera, Man'poéa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramenlo, San Benito, San Joaquin, Santa Cruz, Shasta, Sierrs, Slskxyou, Sonoma,
Stanislaus, Sutter, Tehama, Trinlty, Tulare, Tuolumne, Yolo, and Yuba counties,

Emplover Payments i Straight-Time Overtime Hourly Rate-

Classit”lca-ticmb Basic Health Pension  Vacation  Training Other Hours Total Daily Saturday®  Sunday and
{Journeyperson) Hourly and and Payments Hourly Holiday
. Rale Welfare ~ Holiday* Rate 112X 142X 2X
Group A-{ ! §62.26 $13.88 $10.78 $4.56 $1.02 $0.79 8  $83,29 $109.42 $109.42 $135.,55
Truck Crane Assislant fo Engineer  §44.40 $13.88 $10.78 . 34,56 $1.02 $0.79 8 $75.43 $97.63 $97.63 $119.83
-Asslstant to Engineer 341.08 §$13.88 $10.78 $4,56 §$1.02 $0.79 8 $73.01 $84.00 $94.00 $114.99
Group 1 ’ ’ $51.51 $13.88 $10.78 $4.66 $1.02 $0.79 8 $82.54 $108.30 $108.30 $134.05
Truck Crane Assistant to Engineer $43.85 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.68 $96.51 $98.,51 $118.33
Asslistant to Engineer $41.28 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.26 $92.88 $92,88 §113.48
Group'2 $49,59 $13.88 $10.78 $4.66 $1.02 $0.79 8 $80.62 $106.42 $106,42 $130,21
Truck Crane Assistant {o Engineer $43,39 $13.88: $10.78 $4.56 $1.02 $0.78 8 $74.42 $98.12 $96.12 $117.84
Assistant {o Enginear $40,96 $13.88 $10.78 $4.56 $1.02 $0.78 8 $71.89 $82.47 $92.47 $112.95
Group 3 $48,01 $13.88 $10,78 $4.56 $1.02 $0.79 8 $79.04 $103.05 $103,05 $127.06
Truck Crane Assistant io Engineer $43.11 $13.88 $10.78 $4.56 $1,02 $0.79 8 $74.14 $86.70 $95.70 $117.28
Hydraulic $42.70 $13.88 310,78 $4.56 $1.02 $0.79 8 $73.73 $95.08 $95.08 $116.43
Assistant to Engineer $40.68 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.71 $92.05 $92.06 $112.38
Group 4 $45.86 $13.88 $10.78 $4,56 $1.02 §0.78 8 $76.89. $99.,82 $99.82 $122.76
Group 5 - $44.44 $13.88 $10.78 $4.56 $1.02 $0.78 8 $75.47 $07.69 $97.69 $119.91

# Indicates an apprenticeable craft. The current apprentice wage rates are avallable an the Internet at hitp:/fwww.dir.ca.gov/OPRLIPWAppWage/PWAppWageStart asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior {o September 27, 2012, please contact the Division of Apprenticeship Standards or refer (o the Division of
Apprenticeship Standards’ website at hitp:/iwww. dir.ca.govidas/das.html.

* Saturday in the sarme work week may be worked at siraight-time rates if a job is shut down during the normal work weelk due to inclement weather,

® For classifications within each group, see page 45.

° Includes an amount for supplemental dues.

¢ For total base bid project value of less than $3,000,000 only. The Operaling Engineer (Heavy and Highway Work) determination is applicable for all work $3,000,000 and above.

Where there is a published or advertised estimate of the construction costs of a prOJect such estimate shall determine the total base bid project value, for the purposes
of the three milllon doliars ($3,000,000) threshold.

RECOGNIZED HOLIDAYS; Holidays upon which the general prevailing hourly wage rafe for Holiday work shali be paid, shall be all holidays in the collective bargaining agreement,
applicable lo the particular craft, classification, or type of worker employed on the project, which is on fite with the Director of Indusicial Refations, If the prevailing rafe is not based on a
collectively bargained rate, the holidays upon which the prevailing rale shall be pald shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the cuent determinations on the internet at hitp:/iwsww.dir.ca.qgov/OPRL/DPreWageDetermination.htm. Holiday provisions for cuent or superseded determlnahons may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, coniractors shall make travel andfor subsistence payments to each worker to

execute the work. You may obiain the travel andfor subsistence provisions for the current determinations on the. inlemnet at hitp:/iwww.dir.ca.govIOPRUDPreWage Delermination. htm.
Travel andfor subsistence requiremenis for current or superseded determinations may be obtained by contacting the Office of the Direclor ~ Research Unit at (415} 7034774,
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GENERAL PREVAILING W. DETERMINATION MADE BY THE DIRECTO! - ' INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR LANDSCAPE CONSTRUCTION PROJECTS -

CRAFT: # OPERATING ENGINEER
DETERMINATION: NC-63-3-75-2018-1 ‘

ISSUE DATE: August22, 2018

EXPIRATION DATE OF DETERMINATION: June 23, 2019%* The vate to be paid for wark performed after this date has been dctcrmmed If work

will extend past this date, the new rate must be paid and should be incorporated in coutracts entered into now. Contact the Office of the Dircetor —
Research Unit for specific rates at (415) 7034774,

" LOCALITY: All localities within Alameda, Alpine, Awador, Bulte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Matin, Mariposa, Mendocino, Merced, Modoc, Montetey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San

Francisco, San foaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solane, Sonoma, Stanislaus, Sutter, Tehama, Tum(y, Tulme, '
Tuolumne, Yolo, and Yuba Counties.

Emplover Payments Straight-Time . Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours Total C Daily  © Sawurday® Sanday and
(Journeyperson) Hourly and and Payments Hourly - . Holiday
Rate Welfare Holidayd ~ ‘ Rate 112X 112X 2X

Classification Group® : ’

Area 1° Area 2° Atrea 1% Area 2% Avea 1Y Area2® Arca |™ Area2t Area 1 Area2®
Group | $35.81 3781 13.88 1035 4.19 1.01 088 -8 66,12 68,12 84.025 87,025 84.025 87.025 101,93 10593
Group 1T 3221 3421 1388 1035 4,19 1.01 0.88 8 62.52 6452 78.625 81.625 78.625 B1.625 94.73 98.73
Group 111 2760 2960 1388 1035 4,19 1.01 0.88 g8 5791 5991 7170 471 7178 7471 8551 89.51
Group TV "24.89  26.89 13.88 1035 4,19 1.01 0.38 8 5520 5720 67.645 70.645 64.645 70.645 80.09 84.09

# Indicates an apprenticeable crafl. The current apprentice wage rates are available on the Internet at '
http://www.dir.ca cov/OPRL/PWAppWase/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,

2012, please contact the Division of Apprenticeship Standards or rcfcr to the Division of Apprenticeship Standards' website at
hitpi/iwww.dir.ca.gov/das/das.itml.

.® For classifications within each group, sce bclow

® AREA 1.- Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa Sacramento, San Benito, San Francisco, San Jeaquin, San Mateo, Saota Clara,
Santa Cruz, Solano, Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fres
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tchama, Tuy
Tuolumne and Trinity Counties.

¢ AREA 2 - Modoc, and portions of Alpine, Amador‘ Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumune and Trinity Counties,
(Portions of counties falling in each area detailed on page 41).

9 Includes an amount for Supplemental Dues.

® Satordays in the same work week may be worleed at straight-time if a job is shut down-during the normal work weele due to mclemcnt weathet,-major
mechanical breakdown or shortage of materials beyond the control of the Individual Employer.

RECOGNIZED HOLIDAYS: Holidays upon which the geneval prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which ig on file with the
Director of ndustrial Relations. 'If the prevailing rate is not based on a collectively bargained rate, the holidays upon ' which the prevailing rate shall be .
paid shall be as provided in'Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Infernet

at-http://wwy. dir.cn povioprV/DP e WageDeterminationhtm. Holiday provisions for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave! and/or
subsistence payments to cach worker to execute the work, You may obtain the travel and/or subsistence provisions for the cutrent determinations op the
Internet at hitp:/www.dir.ca.gov/oprl/DP reWapeDetermination.htm. Travel.and/or subsistence requirerents for current or superseded determinations may
be obtained by contacting the Office of the Director — Research Unit at (4 15) 703-4774.

CLASSIFICATIONS . HDR Welder - Landscape - Opctatmg Engineer's Bquipment
Hydro Sceder Machine
Group L "~ Roller
Landscape Finish Grade Operator, All ﬁmsh grade work regardess of the Rubber-Tired and Track Earthmoving Equipment
equipment used, and all equipment with a horsepower rating of more than 65,  Skiploader
Straw Blowers
Group 1 . Trencher - 35 Horsepower up to 65 Hotsepower

_ Landscape Operator up to 65 H.P. All equipwent ‘with a. manufacturer's
horsepowei rating of 65 or less except equipment covered by Group I or Group 1[I
Group UL The following cquipment shall be included in Group 1T except Landscape Utility Operator
when used for finish- work so long as its manufacturer’s horsepower rating is  Small Rubber-Tired Tractor

65 or less. Trencher - Under 35 Horsepower
A-Frame and Winch Trucle,

Backhoe . : Group IV '
Forkiift (Jobsite) ' Assistant Landscape Utility Operator
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR LANDSCAPE CONSTRUCTION PROJECTS

CRAFT: # OPERATING ENGINEER (SPECIAL SINGLE AND SECOND SHIFT)
“ETERMINATION: NC-63-3-75-2018-1

SSUE DATE: August22, 2018 .
EXPIRATION DATE OF DETERMINATION: June 23, 2019** The rate to be paid for work performed after this date has been determined, If work

will extend past this date, the new rate must be paid and should be incorporated in confracts entered into now. Contact the Office of the Director —
Research Unit for specific rates at (415) 703-4774,

LOCALITY: All localities within Alameda, Alpine, Ainador, Buite, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Saciamento, San Benito, San

Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solanoe, Sonoma, Q.tams aus, Sutler, Tehama, Tnmty, Tulare,
Tuolumne, Yolo, and Yuba Counties.

Bmployer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Other  tlours Total Daily Saturday® Sunday &
(Journeyperson) Hourly and and Payments Hourly Holiday
Rate Welfate - Holiday? : Rate 112X 112X 2X

Classification Group®

Area 1® Area2¢ ‘Arca 1° Area2¢ Areal ‘Area2° Area 1b Area2° Area 1° Area 2¢

Group 1 $39.22 4122 1388 1035 4,19 1.0 0.88 8 6953 71.53 8914 9214 89.14 9214 10875 112795
Groupll » - 3517 3717 13.88 1035 4.19 101 0.88 § 6548 6748 83.065 86.065 B83.065 86.065 100.65 104.65
Group 11T 2998 31.98 13.88 1035 419 ~ 1.0t 0.88 8 6029 6229 7528 7828 7528 7828 950.27 94.27
Group IV 27.08° 29.08 13.88 1035 419 1.01 088 8 5739 5939 70.93 7393 70.93 7393 8447 8847

# Indicates an apprenticeable craft, The current apprentice wage rates are available on'the Internet at
hup:www.dir.ca. pov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July [, 2008 and prior to Seplember 27,

2012, pledse contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards website dt
hitp:/iwww, dir.ca.gov/das/das html.

® For classifications within each group, see below,

® AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clava,
Santa Cruz, Solano, Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Notte, El Dorado, Fresno,
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare,
Tuolumme and Trinity Counties, '

¢ AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma Tehama, Tulare, Tuolumne and Trinity Counties.
(Portions of counties falling in each area detailed on page 41).

¢ Includes an amount for Suppiememdi Dues,

¢ Saturdays in the same work weelc may be worked at straight-time if a job is shut down during the normal worlk weelc due to inclement weather, major
mécHanical breakdown or shortage of materials beyond the control of the Individual Employer.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular crafl, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet

at hitp://www.dic.ca.gov/oprl/DPreWageDetenmination htm. Holiday provisions for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415) 703—4774

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make havel and/or
. subsistence payments to each worker to excoute the work. Y ou may obtain the travel and/or subsistence provisions for the current determinations on the
laternet at hitp.//www.dir.ca.govioprl/DPreWageDelermination.htm. Travel and/or subsistence requirements for current or superseded delerminations may
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

CLASSIFICATIONS . HDR Welder - Landscape Opcnatmg Pngmeet s Equipment
Hydro Seeder Machine
Groun i . Rofler
TLandscape Finish Grade Operator, Al finish grade wark regardess of the Rubber-Tired and Track Earthmoving Kquipment
equipment used, and all equipment with a horsepower rating of more than 65, Skiploader
Straw Blowers
Group 1Y Trencher - 35 Horsepower up to 65 Horsepower
Landscape Operator up to 65 1.P.. All equipment with a manufacturer's .
horsepower rating of 65 or less except equipment covered by Group ! or Group I -
Group 11, The following equipment shall be included in Group U except Landscape Utility Operator
when used for finish work so long as its manufacturer's horsépower rating is Small Rubber-Tired Tractor
65 or less, Trencher - Under 35 Horsepower
A-Frame and Winch Truck Group 1V
Baclhoe Asststant Landscape Utility Operator
Forklift (Jobsite)

825 o 7



GENERAL PREVATLING Wauti DETERMINATION MADE BY THE DIRECTOR O: «NDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # DREDGER OPERATING ENGINEER

(CLAMSHELL AND DIPPER DREDGING AND HYDRAULIC SUCTION DREDGING)
DETERMINATION: NC-63-3-12-2018-1
ISSUE DATE: August 22, 2018
EXPIRATION DATE OF DETERMINATION: June 30, 2019** The rate to be paid for work performed after this date has been deter mmed If work will
extend past this date, the new rate raust be paid and should be incorporated in contracts entered into now, Contact the Office of the Director — Rescarch Unit
for specific rates at (415) 703-4774, :
LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Def Norte, El Dorado, Fresno, Glenn, Humboldt, ngs Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Pluwas, Sacrainents, San Benito, San Francisco, San Joaquin,
San Mateo, Santa Clara, Santa Cruz, Shasta, Sicrra, Siskiyou, Solano, Sonoma, Stanislaus, Suiter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties,

Lraployer Paymenis Straight-Time Overtime Hourly Rate

Classification Basic Health Pension® Vacation Training  Other  Hours Total Daily? Saturday® Suﬁday
(Journeyperson) Houtly and and Payments . Hourly and

Rate  Welfare Holiday! Rate 112X | 12X Ho%%ay
Classification Group® o ‘
First Shift Avea 1Y Area 2 o Areal® Area2® Areal® Area2° Areal® Area2® Atea I® Area2*
Group | $45.88 .47.88 13.88 13.79 593 0.44 0.30 8 B022 8222 10316 [06.16. 103.16 106.16 126.10 130,10
Group 2 40.92 4292 1388 13.79 5.93 0.44 0.30 § 7526 7726 9572 - 9872 9572 9872 116.18 120.18
Group 3 35.80 4180 13.88 [3.79 5.93 0.44 0.30 8. 7414 7614 9404 9704 . 9404 9704 11394 (17,94
Group 4 3650 3850 13,88 . 13.79 ) 593 - 044 0.30 g 70.84 7284 89.09 b2.09 89.09 92.09 10734 11134

Special Single &

Second Shift  Area |¥ Area 2° Area 1® Area?2® Areal® Areca2® Arca1® Area2® Area 1° Area2s

Groupl  $5019 5219 13.88 1379 593 0.44 0.3¢ 8 8453 8653 109.625 112,625 109,625 112,625 13472 138.72
Group 2 4461 4661 1388 13.79 593 0.44 0.30 8 7895 80.95 101255 104.255 101.255 104.255 123.56 127.56
Group 3 4335 4535 1388 13,79 593 0.44. 0.30 8 T77.65 79.69 99.365 102.365 99.365 102,365 121.04 125.04
Group 4 39.64 4164 1388 1379 593 0.44 0.30 8 7398 7598 9380 96.80 93,80 96.80 113.62 117.67

# Indicates an apprenticeable craft, The current apprentice wage rates are available on the Interet @ hupy/www.dir.ca.00v/OPRL/PWAphWage/PWAppWageStact.asp . To

obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenhcesh ip Stand ards or refer to the Division of
Apprenticeship Standards' website at bty //www div.cagov/das/das.hunl,

% For elassifications within each group, see below.

Y AREA 1 - Alameds, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Matea, Santa Clara, Santa Croz,
Solano, Stanislaus, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, B Dorado, Fresno, Gleon, Humboldt, Lake,
Lassen, Madera, Mariposa, Mendocino, Monterey; Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity , Tulare, and Tuolumne counties.

¢ AREA 2 - Modoc, and pottions of Alpine, Amador, Calaveras, Colusa, Del Notte, El Dorade, Fresno, Glepn, Humboldt, Lake, Lassen, Madera, Mariposa,

Mendocing, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyon, Sonoma, Tehata, Trinity , Tulare, and Tuolumne counties (Portions of counties {alling tn
each area detailed on page 41). :

dincludes an amount for Supplemental Dues,
* Includes an amount for Anuity Trust Fund.
I Saturday in the same workwegk may be worked at straight-time if a job is shot down during the normal worlweele due to inclement weather.

¥ Rate applics to the first 4 daily overtime hours Monday thru Friday and the first 12 hours on Saturday. All other time worked is paid at the Sunday and Foliday
overtime rate,

GROUP 1 GROUP 2 GROUP 3 . GROUP 4
Chief Engineer : Dredge Dozer Booster Pump Operatot Bargewan
Day Mate (Captain) HDR/Welder Decle Engineer Deckhand
Leverman/Operator Deck Mate Tirernan
. Dredge Tender . Teveehand
Watch Engineer Oiler
Welder
Winch Man

RECOGNIZED AOLIDAYS: Holidays upon which the peneral prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular crafi, classification, or type of worker employed on the project, which is on file with the Director of Industrial Refations, 15 the prevailing rate is
not based on u collectively bargained rate, the holidays upon which the prevailing rate shal) be paid shail be as provided in Section 6700 of the Government Code. You may obtain the
holiday provisions for the curvent determinations on the Internet at hitp://www.dir.ca.gov/OPRL/DPreWageDetermination,him, Holiday provisions for current or superseded
detertinations may be oblained by contacting the Office of the Director ~ Research Unit at (415) 703-4774. .

TRAVYEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773,9, contractors shafl make travel and/or subsistence payinents to edch
worker Lo sxecute the work. You may obtain the travel and/or subsistence provisions for the curvent determinations on the Iniernet at

htrp:/fwww.dir,ca.gov/OPRL/DPre WageDetermination.htm. Travel and/or subsistence requivements for curtent or superseded determinations may be obtained by contacting the Glfice of
the Director — Research Unit at (415) 7034774, .
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TRAFFIC CONTROL/LANE CLOSURE (LABORER) !
AND
# PARKING AND HIGHWAY IMPROVEMENT PAINTER (LABORER)

DETERMINATION: NC-23-102-13-2018-1

ISSUE DATE: August 22, 2018

EXPIRATION DATE OF DETERMINATION: June 30, 2019% Effective until superseded by a new determination issued by the Director of Indusirial Relations.
Contact the Office of the Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent detenmination is issied,

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Notte, EI Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramenlo, San Benito, San Francisco, San Joaquin, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sietra, Siskiyou, Soland, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolutmne, Yolo, and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension®  Vacation  Tralning  Other Howrs Tolal Daily © Saturday " Sunday
(Tourneyperson) Hourly and ) and Payments Hourly And
o Rate Welfare ¢ Holiday ® Rate 112X 112X Holiday®

TRAFFIC CONTROL AND RELATED CLASSIFICATIONS

AREA 19 .
Traffic Control Person 1 30.84 8.25 12.20 2.75 045 0.30 8 54.79 76,21 70.21 85.63
Traffic Control Person IT 28,34 8.25 12,20 2,75 045 0.30 8 52.29 66,46 66.46 80,63
Construction Zone Traffic . ' .
Control Pitot Car, Flag Person  30.54 8.25 12.20 2.75 0.45 0.30 g 54,49 69,76 69.76 85,03
AREA 2%
Traffic Control Person 1 29.84 8.25 12,20 2,75 0.45 (.30 8 53,79 68.71 68.71 83,63
Tralfic Control Person I 27,34 8.25 12.20 2,75 0.45 - 0.30 8 51.29 64.96 64.96 78.63
Construction Zone Traffic .
Control Pilot Car, Flag Person  29.54 8.25 12,20 2.75 0.45 030 8 5349 68.26 68.26 83,03

DETERMINATION: NC-23-102-13-2018-14

ISSUE DATE! August 22, 2018

EXPIRATION DATE OF DETERMINATION: June 30, 2019* Effective until superseded by a new delermination issued by the Director of Industrial Relutions,
Contact the Office of the Divector ~ Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

LOCALITY: All Jocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Cosla, Del Norte, EI Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Matco, Santa
Clara, Santa Cruz, Shasta, Siena, Sisldyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinily, Tulare, and Yuba Counties,

STRIPER AND RELATED CLASSIFICATIONS

Employer Payments Straipht-1ime Overtime Hourly Rate
Classification Basic Health®  Pension® Vacatiop  Training Other Yours Total Daily © Suturday ©f Sunday
(Journeypcrson) Hourly and and Payments ) Howly and
Rate Welfare Holiday * ' . Rate 112X 112X HHoliday ®
Group 1 ‘ 33.73 825 11.59 2.75 045 T 027 3 57.04 73.905 73,905 90.77
- Group 2 3223 825 11.59 2.75 045 0.27 8 55.54 71.655 71655, 8777
Group 3 3048 825 1159 2,75 045 027 8 53,79 69.03  69.03 - 8427
Group 4 28.38 825 11.59 275 045 027 8 51.69 6588  65.88 80.07
Group 1 Group 2 Group 3 Group 4
Tratffic Striping Applicator Traffic Delineating Device Applicator "Traffic Surface Abrasive Blaster Parking Lots, Game Courts & Playground
‘fraffic Protective System installer Pol Tendet Striping Applicator
Pavement Markings Applicator ) Decorative Asphalt Surfacing Laborer

Decorative Asphalt Surfacing Applicator

Footnotes are listed on page 44A
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Determinations NC-23-102-13-2018-1 and NC-23-102-13-2018-1A

¥ Indicates an apprenticeable craft, The current apprentice wage rates are available on the Internet at

hetpz//wwwdir.ca.gov/OPRL/IPWARD War/ PWADD WageStart.asp, To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012,

please contact the Division of Apprenticesbip Standards or refer to the Division of Apprenticeship Standards' website at hitp://www.dir.ca.gov/das/das.him),
a Includes an amount for the Annuity Trust Fund,
Tncludes an amount for Supplemental Dues,

Satueddys or scheduled sixth (6™) consecutive work day in Lhe same work weelc may be worked at straight-time if the job is shut down during the normal worlc weck

due to inclement weather, tajor mechanical breakdown or lack of matetials beyond the control of the emaployer.

d AREA I - Alameda, Contra Costs, Marin, San Francisco, San Mateo and Santa Clara Counties,
AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Noris, El Dorado, Fresno, Glenn, Humboldt, Kings, lake, Lassen, Madera, Mariposa, Mendocino,
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Ioaqum, Santa Cruz, Shasta, Sierm, Siskiyou, Solano, Sonomna,
.Siams]auq, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties,

¢ Includes an amount for Retiree Tealth & Welfare

f One and one-half (1-1/2) the straight time hourly rate of pay shall be paid for all work performed in excess of forty hours (40) a week or eight howrs (8) a day and
the sixth (6th) consecutive day worked or Salurdays,

g Two times (2x) the straight 1ime howly cate of pay shall be paid for afl work pclfonned on the seventh (7th) consecutive day worked, or Sundays and holidays.

h The vates of the Laborer classifications for the craft of Traffic Control/Lanc Closure (Laborer) do not apply to taffic control work associated with parking and bighway .
improvement pw)ccts in San Joaqum Tuolumne, and Yolo Counties. For traffic control work associated with patking and highway improvement projects mthesc three

counties, the minimusm rate of pay is that of the Painter classifications for the cratt of Parking and lhghway Improvement Painter (Painter),

o o

RECOGNIZED HOLIDAYS; Holidays upon which the genetal prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particulat evaft, classification, or type of worker employed on the project, which is on file with the Ditector of Indusirial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internct at httpd//www.dir.ca,pov/OPRL/DPre WageDetermination.h,
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with T.abor Code Sections {773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the wotk, You may obtain the travel and/or subsistence prowsmns fot the current determinations on the lnternet at

higpfiwww.dir.ca.gov/OPRL/DPreWageDetemminationhtin, Travel and/or subsistence vequivements for current or superseded determinations may be obtained by
ooutactmg the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #STEEL ERECTOR AND FABRICATOR {OPERATING ENGINEER-HEAVY AND HIGHWAYAWORK)"’

DETERMINATION: NC-23.63-1-2018-1D

ISSUE DATE: Augus! 22, 2018

EXPIRATION DATE OF DETERMINATION: June 23, 2019** The rale to be paid for work performed after this date has been delermined. If work will extend past this da!e the
new rate must be paid and should be incorporated in contracts entered info now. Contact the Office of the Direclor - Research Unit for specific rates at (415) 7034774,

LOCALITY: All lecalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Conira Costa, Del Norle, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Piumas, Sacramento, San Benito, San Francisco, San Joaguin, San Maleo,
Santa Clarg, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutler, Tehama, Trinity, Tulare, Tuolumne, Yalo, and Yuba counlies.

Employer Payments StaightTime Overtlme Hourly Rate
Classification Basic Health  Pension Vacation Training  Other Hours® Total Dally®  Satwrday®™®  Sunday and
{Journeyperson) Hourly and and Payments Hourly Holiday
Rate  Welfare Holiday* Rate 11X 1 142X X
Group A-1 $49.37 $13.86: §10.78 - 3456 . $1.02  $0.79. 8- . $80.40 $105.09 $105,09 $429.77.
Truck Crane Assistant io Engmeer $42.05 13.88 » $10.78 $4.56 $1.02 $0.78 ) §73.08 §94,11 $94.11 $115.18
Assistant lo Engineer $38.82 $13.88 810,78 $4.56 $1.02 $0.79 8 $70.85 $60.76 §90.76 $110.67
Group 1 $48.62 $13.88 $10.78 84.56 $1.02 $0.79 » 8 $79.65 $103,86 §$103,96 $128,27
Truck Crane Assistant fo Engineer  $41.30 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.33 $92,98 $92.98 $113.63
ASS|s\anL o Englnear . $33.07 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70,10 $89.64 $89,64 $109.17
. Gml;p 2 $46.85 $13.88 $10,78 $4.56 $1.02 $0.79 8 $77.88 $101.31 $101.31 $124.73
Truck Crane Assistant to Engineet 341,08 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.11 $92,65 . $92 .65 $113.19
Assistant {o Engineer $38.80 $13.88 §10.78 $4.56 $1.02 $0.79 3 $66,83 $69,23 . $88.23 . $108,63
Group 3 $45,37 $13.88 310.78. $4.56 $1.02 30,79 8 $76,40 $98.08 $99,09 $121.77
Truck Crane Assistant lo Engineer $40.81 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.84 $92.25 $92.25 $112.85
Hydraulic $40.42 §13.88 $10.78 $4.58 $1.02 $0.79 8 37145 $91.66 $91.66 $911.87
Assistan! io Engineer $38.58 $13.88 $10.78 8 $63.24 $62.53 $82.53 $101.82
. $4.56 $1.02 $0.79

Group 4 $43.35 $13.88 $10.78 $4.56 81.02 $0.79 8 §74.38 $96.06 . $86.,06 $117.73
Group 6 $42.05 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.08 $94.11 $94.14 $115.13

# Indicates an apprenticeable craft, The current apprenllce wape rates are avallable on the Internet at http:/Avww.dir.ca.gov/OPRLIPWAppWage/PWAppWageStart.asp, To
obtaln any apprentice wage rates as of July 4, 2008 and prior to September 27, 2012, plesse contact the Dlv:suon of Apprenticeship Slandards of refer 1o the Division of
Apprenllceshlp Standards' website at hitp:ffwww.dir.ca.gov/das/das.himi.
? Saturday In the same work week may be worked al stralght-ime rales ¥ a job Is shut down during the nopmal work week due to inclement weather.
*. Rale applies {0 the first 2 daily overtime hours and the first 8 hours on Saturday only. Al other time is paid at the Sunday/Holiday overtime rale,
* For Building Construction, see page 408
¥ Includes an amount for supplemental dues. -
¢ When lfiree shifts are emplayed for five (B} of more conseculive days, seven and one-half {7 1/2) consecutive hours {exclusive of meal period), shall constitule a day of
work, for which eight (B) times the straight time hourly rate shall be paid at the non-shift wage rale for ihe second shift, The third shift shall be seven (7) hours of work for
eight (B) hours of pay at the non-shift wage rate.

GROUP A4 , GROUP 3

Cranes over 350 Tons Cranes, 45 tons and under
Derrick over 350 Tons Self Propelied Boom Type Lifting Devlce, 45 lons and under
Self Profelied Boom Type Lifling Devices over 350 Tons :

" GROUP 4
GROUP 1 Chicago Boomn
Cranes over 100 tons - Forkiift, 10 tons and aver
Derrick over 100 tons Heavy Duty Repalrman/Welder
Self Propelied Boom Type Lifiing Device over 100 fons .

GROUP &

GROUP 2 Boom Cat

Cranes over 45 tons up 1o and Including 100 tons
Derrick, 400 Yons and under

Self Propelled Boom Type Lifting Device, aver 45 tons
Tower Crane

NOTE: For Special Single and Second Shift rales, please.see pape 45A.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevalling hourly wage rate for Holiday work shalf be paid, shall be all holldays in the collective bargalning agreement,
applicable 10 the particular eraft, classification, or typs of worker employed on the project, which is on i e with the Director of Indusirial Relations, If the prevailing rale s not basedona -
eollectively bargained rale, the holidays upon which the prevalling rate shali be paid shall be as provided in Section 5700 of the Government Code. You may obtaln the holiday provisions for
the current determinations on the intemet at hitpi/hwww.dir.ca. golePRUDPreWageDetermmallon htm. Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of lhe Director — Research Unit at (415) 7034774,

TRAVEL AND/OR SUBSISTENCE-PAYMENT: In accordance with L.abor Code Sections 1773.1 and 1773.9, contractors shall make iravel andlor subslstence paymenis io each worker to

axecute the work, You may obtain the travel andfor subsistence provislons for the cuirent determinations on the Intemet at hitpr/iwww.dir.ca.0ov/OPRL/DPreWageDelermination, htrn,
Travel and/or subsistence requirements for current or superseded determinations may be oblained by contacting the Office of the Director — Research Unit at.(415) 7034774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, BEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #STEEL ERECTOR AND FABRICATOR {OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
{SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2018-1D

ISSUE DATE: August 22, 2018

EXPIRATION DATE OF DETERMINATION; June 23, 2019** The rate (o be palid for wark performed after this date has been dstermined. ¥ work will extend past this date,
the new rale must be paid and should be incorporaled in contracts entered into now. Gontact the Office of the Director - Research Unll for speclfic rates at (415) 703-4774.

LOCALITY: All focalities within Alameda, Alpine, Amador, Bulle, Calaveras, Colusa, Conliz Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marln, Marlposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacraménto, San Benito, San Francisco, San Joaguin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanisiaus, Sutter, Tehama, Trinity, Tutare, Tuolumne, Yolo, and Yuba countiss,

Emplover Payments Stralght-Time Overfime Hourly Rate
Classification Basic Healtlh  Pension Vacation Training  Other Hours Tolal Daily” Sa&urday““ Sunday and
(Joumeyperson) Hourly and and Payments Hourly Hollday
Rate Welfare Holiday® Rate 142X 11412X 2X

Group A-1 . $563.92 $13.88 $10.78 $4.56 $1.02 $0.79 8 $84.65 $111.91 $111.81 $138.87
Truck Crane Assistant to Engineer  $46,69 $13.88 $10,78 $4.66 $1.02 $0.79 8 $76.72 . $98.57 $90.57 $122,41
Assistant to Engineer $43.17 $13.88 $10.78 $4.56 §$1.02 $0.79 8 $74.20 $96,79 $95,79 $117.37
Group 1 $53,17 $13.88 510,78 $4.56 $1.02 $0.78 ) 8 $84.20 $110.79 $110.79 $187.37
Truck Crane Assistant lo Engineer  $44.94 §$13.88 $10.78 $4.56 $1.02 $0.78 8 $75.97 $98.44 $98.44 $120.91
Assistant lo Engineer - $42.42  $13.88 $10.78 $4.58 $1.02 $0.79 8 $73.45 $94.66 $94.66 $115,87
Group 2 ' $51.18 $13.88 §10.78 $4.56 $1.02 $0.79 8 $82.22 $107.82 $107.82 $133.41
Truck Crane Assistanl to Engineer  $44.69 °  §13.88 $10.78 $4.56 $1.02 $0.79 8 $75.72 $98.07 $98.07 $120.41
Assistant to Engineer $42‘1{3 © $13.88 $10.78 $4.56 $1.02 $0.78 8 $73.17 $94.24 $94.24 $115.31
Group 3 $49.51 $13.88 $10.78 $4.56 $1.02 $0.70 8 $80.54 $106.20 $105.30 $130,06
Truck Crane Assistant to Engineer  $44.39 $13.88 $10.78 $4,56 $1.02 $0.79 8 $75.42 $97.62 $97.62 $119.81
Hydraulic $43.98 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.99 $96.97 $06.97 $118.95
Assistant 16 Engineer $41.88 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.81 $93.85 $93.85 T 311478
Group 4 $47.25 $13.88 $10.78 $4.56 $1.02 $0.76 8 $78.28 $101.91 $101.91 $125.63
Group§ $456.78 $13.88 $10.78 $4.56 $1.02 $0.78 8 $76.81 $69.70 $98.70 $122.58

# Indicates an apprenticeable craft. The curent apprentice wage rates are available on the Internet at htip://www.dir,ca.gov/OPRLPWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rales as of July 1, 2008 and prior to September 27, 2012, please contact the Dlwslon of Apprenllceshlp Standards or refer 1o the Division of
Apprenﬁcesh:p Standards’ website at http:/www.dir.ca.gov/das/das.him).

Saturday In the same work week may be worked al siraight-time: rates If 8 job Js shul down during the normal work week due to inclement weather,
b Rate applies fo the first 2 dally overime hours and the first 8 hours on Saturday only. All cther time Is paid at the Sunday/Holiday overtime rate

© For Buliding Gonstruction, see-page 408-

# Includes an amount for supplemental dues.

GROUP A~ ’ GROUP 3
Cranes over 360 Tons . Cranes, 45 tons and under

Derrick over 350 Tons Self Propelied Boom Type Lfiing Device, 45 tons and under
Self Profelied Boom Type Lifting Devices over 350 Tons .

GROUP 4
GROUP 1 R . Chicago Boom
Cranes over 100 tons Forklit, 10 tops and over
Derrick over 100 tons Heavy Duty Repairman/Welder
Self Propelled Boom Type Lifiing Device over 100 tons
GROUP 5
GROUP 2 Boom Cat

Cranes over 45 fons up to and Including 100 tons
Derrick, 100 tons and under

Self Propelled Boom Type Ufting Device, over 45 lons
Tower Crane

RECOGMIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be pald, shalf be all holidays In the collective bargaining agreement,
applicable to the parlicular craft, classification, or type of worker emplayed on the project, which is on file with the Direclor of Induslrial Relations. | the prevailing rate Is not based on a
collectively bargained rale, the holidays upon which the prevailing rale shall be paid shall be as provided in Section 6700 of the Governmenl Code. You may obtaln the holiday provisions
Yor the current determinations on the Internel at htip://www.dir.ca.govOPRUDPreWageDetermination.hlm, Holiday provisions for current or superseded determinations may be obtained
by contacting the Office of the Director ~ Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773,1 and 1773.9, contraclors shall make travel andfor subsistence payments 1o each worker
to execute the work. Yol may obtain the travel andfor subslstence provisions for the current determinations on tha Internet at hitpi/fwww.dir.ca.gov/OPRUDPreWageDetermination.htm,
Travel andfor subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Direclor — Research Unif at (416) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERGIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
GRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

" DETERMINATION: NC-23-63-1-2018-1B

ISSUE DATE; August 22, 2018 -

EXPIRATION DATE OF DETERMINATION: June 23, 2018** The rale {o be paid for work performed after this date has been deterrnined, If work will extend past this date, the new
rale must be paid and should be Incorporated in contracts entered info now. Contact Ihe Office of the Director - Research Unil for specific rates at (415) 703-4774.

LOGALITY: Al localities within Alameda, Alpine, Amador, Butle, Calaveras, Colusa, Conlra Costa, Del Norte, B} Doradp, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,

Madera, Marin, Mariposa, Mendocino, Merced, Modoo, Monlerey, Napa, Nevada, Placer, Plumas, Sacramento; San Benfto, San Francisco, San Joaquin, San Mateo,
Sapta Clara, Santa Cruz, Shasta, Slerra, Sisklyou, Solane, Sonoma, Stanislaus, Sulter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counlies,

Empioyer Payments Straight-Time Qvertime Hourly Rale

Classfification Basic Health  Pension  Vacaton Trainlng Other A Hours? Total Daily®  Saturdey® Sunday and
(Journeyperson) Hourly and and Payments Hourly . Holiday

: Rate Welfare Holiday® Rate’ 142X 14/2X 2%
Group A-1 $48.74  $13.83 . $10.78  $4.56 $1,02 $0.79 8 $70.77 - $10414 . $104.14  $128.51
Truck Crane Assistant to Englneer $41.76 $13.88 $10.78 $4.56 ©  $1.02 - %079 M I §72.79 $93.67  $83.67 . $114.55
Assistant {o Engineer $39.48 $13.88 $10.78 $4.56 $1,02 $0.79 8 $70.51 $90,25 $90,25 $109,98
v Group 1 ' $47.99 $13.88 $10,78 $4.56 $1,02 $0.79 8 $79.02 $103,02  $03.02 $127.01
" Truck Crane Ass;slant fo Englneer  $41.01 $43.88 $10.78 $4.56 $1.02 $0.79 .8 $72.04 $92.56  $92.56 $113.05
Assistant fo Engineer - $3B,73 $13.88 $10.7B - $4.56 $1.02 $0.78 8 $69,76 $69.13 $89.13 $108.49
’ Group 2 $46.17 $13.88 $10.78 $4.56 $1.02 $0.79 8 $77.20 $100.28  $100.29 §$123.37
* Truck Crane Assistant to Engineer $40.76 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.79 $92.47 - $92.417 $112.55
Assistant to Englneer $38.46 $13,88 $10,78 $4.56 $1,02 $0.79 8 $69,49 488,72 $88.72 $107,96
" Group 3 $44.49 $13.88 $10.78 $4,56 $1.02 $0.79 8 $75,52  $97.77 $97.77 $120.01
Truck Crane Assistant fo Engineer  §40.47 $13.88 $10.78 $4.56 $1.02 $0.79 8" $71.50 391,74 $91.74 $111.97
Assistant to Engineer $38.24 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.27 $88.39 $88.39 $107.51
Group 4 - §42.72. $13.88 $10.78 $4.56 $1,02 $0.75 8 $73.75 $95,14 $95.91 $116.47
Group 6 $40.08 $13,88 $10.78 $4,56 $1.02 $0.79 8: $71.41 $91.15 $91.15 $111.19
Group 8 $37.85 $13.88 $10.78  $4.56 $1,02 $0.79 8 $68.88 $87.81 87,81 . $106.73

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at htip:/Awww.dir.ca.goviOPRLPWAppWage/PWAppWageStart.asp.

“To obtain any apprentice wage rales as of July 4, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards’ website at hitp:/iwww, dlrca govidas/das.him,

® Salurday in the same work week may be Worked al straight-time rates if a job Is shut down during the normal work week due to inclement wealher

® Includes an amount for supplemental dues. ’

Rate applies to the first 2 dally overtime hours only, Al other time is paid at the double time rate.

When {hree shifts are employed for five (5) or more consecullve days, seven and one-half (7 1/2) conseculive hours {exciuslve of meal perlod) shall constilute a day of

work, for which elght (8) times the straighl time hourly rale shail be pald al the non-shift wage rale for-the second shift. The third shifl shall be seven (7) hours of work for
eight {8} hours of pay at the non-shift wage rate,

°

o

GROUP A-{ GROUP 3
Cranes over 350 Tons ' Derrick Barge Pedestal Mounted Under 45 Tons
Derrick over 350 Tons Self Propelled Boom Type Lifting Device 45 Tons And Under
Self Profelled Boom Type Lifting Devices over 350 Tons Shid/Scow Piledriver, Any Tonnage
GROUP 1 o O Truck Crane Or Crawler, Land Or Barge Mounted 46 Tons And Under
Clamshells Over 7 Cu Yds GROUP 4
Derrick Barge Pedes!al Mounted Over 100 Tons Asslstant Operator
Self Propelied Boom Type Lifting Device Over 100 Tons Forkiift, 10 Tons And Over
Truck Crane Or Crawler, Land Or Barge Motinted Over 100 Tons Heavy Duty Repalrman/Welder
GROYP 2
Clamshells Up To And including 7 Cu Yds GROUP &
Denick Barge Pedestal Mounted 45 Tons Up To And Including 100 Tons Deck Englneer
Fundex F-12 Hydraulle Pile Rig .
Self Propelled Boom Type Lifiing Device Over 45 Tons . GROUP 8
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons Deckhand
" Up To And Including 180 Tons . Firemnan

NOTE: For Special Single and Second Shift rates, please see page 478,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevalling hourly wage rate for Holiday work shall be paid, shalf be all holidays in the collective bargaining sgreement,
applicable to the particular craft, classlfication, or type of worker employed on the project, which is on file with the Director of industrial Relatlons. If the prevaliing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided In Section 6700 of the Govemnment Code, You may oblain the holiday
provisions for the current determinations on the Internet at http:/Avww.dir.ca.gov/OPRU/DPreWageDetermination.htm, Holiday provisions for cumrent or superseded delerminations may
be obtained by contaciing the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL ANDJOR SUBSISTENGE PAYMENT: In dccordance with Labor Code Sections 1773.1 and 1773.8, conlractors shall make travel and/or subsistence payments to each
worker to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the internet at

- hitp:/iwwny.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel andfor subsistence requirements for current or superseded determinations may be obtalned by contacting the Office
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO GALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DﬁEDG(NG PROJECTS

CRAFT; #F]LE DRIVER (OPERATING ENGINEER-HEAVY AND HlGHWAYWORK)
{SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2018-18

ISSUE DATE; Augusl 22, 2018

EXPIRATION DATE OF DETERMINATION; June 23, 2019** The rate (o be pald for work performed afler this dale has been determined. I work will extend past this date, the new
rate must be paid and should be incorporated in contracts entered Into now, Contact the Office of the Direclor - Research Unit for spemﬁc rales at (415) 7034774,

LOCALITY: Alt localities within Alameda, Alpine, Amador, Bule, Calaveras, Colusa, Conira Costa, Dal Notis, El Dorado, Fresno, Glenn, Humboldl, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monlerey, Napa, Nevada, Placer, Plumas, Sacramento, San Benilo, San Francisco, San Joaquin, San Mateo,
Samta Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba countles.

— EmploverPayments _ Slraight-Time ——Overtime Hourly Rate

Classification Basic ' Heallh  Pension Vacation Training Other Hours Total Delly®  Satwday® Sunday and
{Journeyperson) Hourly and and Payments . Houdy - Holiday

Rale  Welfare Hoiday™ : - Rate 1U2X 1R x|
Group A1 ' $53.21 $13.88 $10.78 $4.56 $1.02 3079 - 8 $84.24  $110.85  $110.85 $137.45
Truck Crane Assisiant to Engineer - 345,36 $13.88 $10.78 $4.56 $1.02 $0.79 8 $76.38 $99.07 $98.07 $121.75
_ Assislantto Engineer $42.79 $13.88 $10.78 $4,56 $1.02 $0.79 8 $73.82 $95.22 $9522 T $1iest
Group 1 ' $62.46 $13.88 $10.78 $4.56 $1.02 3079 8 $83.49 $109.72  $109.72 $135,95
Truck Crane Assistant to Engineer  $44.61 $13.88 $10.78 34.56 $1.02 $0.79 8 $75.64 $97.95 $97.95 $120.25
Assistant to Engineer $42,04 $13.88 - $10.78 $4.58 $1.02 $0.79 8 $73.07 $94.08 $94.09 $115.11
Group 2 $60.41  $13.88 $10.78 $4.56 . §1.02 %0.79 B $8144  $106.65  $106,85 $131.88
Truck Crane Assistant to Engmeer $44.34 $13.88 $10.78 $4.56 §$1.02 $0.7¢ 8 $75.37 $97.54 $97.54 $119.71
Asslstant to Engineer . ¥41.74 $13.88 $10.76 $4.56 $1.02 $0.79 8 $72.77 $93.64 $93.64 $114.51
Group 3 . $48,53 $13.88 $10,78 $4.66 $1.02 50,79 8 $79.56  $103.83  $103,83 $128.00
Truck Crane Assistant to Engineer $44.01 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.04 $97.05 $97.05 $119.06
Assistant {o Engineer $41.50 $13.88 $10.78 $4.56 $1.02 $0.79 a $72.53 §03.28 §93.28 $114.03

Group 4 . $46.53 $13.88 $10.78 $4.56 $1.02 $0.78 8 " 7756 $100.83  $100.83 $124.09
Group 6 $43.56 $13.88 $10.78 $4.56 $1.02 §0.78 8 $74.59 $96.37 $96.37 $118.15
Group 8 $41.05 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.09 $92.62 $92.62 $113.16

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet at hﬂpj/wwwAdir.ca.golePRlJPWAppWagelPWAppWageSlarl.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Slandards ar refer to the Division of
Apprenticeship Standards’ website al hitp:/fwww.dir.¢a.gov/das/das.htm!,

* Saturday in the same work week may be worked al straight-ime rates if a job Is shut down during the nornal work week due lo inclsren) weather,

® Includes an amount for supplemental dues,

“ Rate applies 1o the first 2 daily overtime hours anfy. All other fime is paid al the double fime rate.

GROUP A GROUP 3 ‘
. Cranes over 350 Tons . Derrick Barge Pedestal Mounted Under 45 Tons
Deryick over 350 Tons Self Propelled Boom Type Lifting Devide 45 Tons And Under
Self Profelied Boom Type Lifling Devices over 360 Tons X Shid/Scow Piledriver, Any Tonhage
: ’ - : Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And Under
GROUPA1 '
Clamshells Over 7 Cu Yds . GROUP 4
Derick Barge Pedestal Mounted Over 100 Tons Asslstant Operator
Self Propelled Boom Type Lifling Device Over 100 Tons Forkiift, 10 Tons And Over
Truck Crane Or Crawler, Land Or Barge Mounted Over 100 Tons . Heavy Duly Repairman/\Welder
GROUP 2 . GROUP &
Clamshelis Up To And Including 7 Cu Yds Deck Engineer
Derrick Barge Pedestal Mounted 46 Tons Up To And including 100 Tons .
Fundex F-12 Hydraulic Pile Rig GROUP 8
Self Propelled Boom Type Lifting Device Over 46 Tons "+ Deckhand
‘Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons Fireman

Up To And Including 100 Tons

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Hollday work shall be paid, shall be all holidays In the collective bargalning agreement,
applicable to the parlicular craft, classification, or type of worker employed an the project, which Is on file with the Director of industrial Relations. if the prevalling rate Is nol based on a
“colleclively bargained rale, the holidays upon which the prevalling rate shalt be pald shall be as provided In Section 6700 of the Government Code. You may ablain the holiday
provisions for the curent delerminations on the Internet at hitp:/fwww.dir.ca,goviOPRUDPreWageDelermination.htm. Holiday provisions for current or superseded deferminations may
be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Seclions 1773,1 and'1773.9, contraclors shall make trave! and/or subsistence payments to each worker
to execule the work. You may obtain the travel and/or subsisience provisions for the current delerminations on the Inlernet at

hitp:#feww,dir.ca.gov/OPRUDPreWageDetermination.htm, Travel andlor subsistence requirements for current or supersedsd determinations may be obtained by contacting the Office
of the Director — Research Unit at {415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART.7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERGIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILE DRIVER (OPERATING ENGINEER-BUILDING CONSTRUCTION)®

DETERMINATION: NC-23-63-1-2018-1B1
ISSUE DATE: Augusti 22, 2018

EXPIRATION DATE OF DETERMINATION: June 23, 2049* The rate 1o be paid for work performed after this date has been determined. If work will extend past this date,
the new rate must be paid and should be Incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: Al localiies within Alpine, Amador, Bulle, Calaveras, Colusa, Del Norte, Ei Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benlto, San Joaquin, Santa Cruz, Shasta, Sierra, Slskiyou Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumns, Yolo, and Yuba counties,

Employer Payments Stralght-Time Overtime Hourly Rate 3
(}lasslﬂcatlon" Baslc . Health Penslon  Vacation Tralning Other Hours® Tolal Dally Saturday®  Sunday and
(Journeyperson) Hourly and and ) Payments Hourly Hollday
Rale  Weifare Holiday® Rale 112X 112X 2X
Grotlp A-1 $47.26 $13.88 $10,78 $4.56 $1.02 $0.79 8 $78.29 $101.92  giot.02 $125.55
Truck Crane Assislant to Engineer $40.61 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.64 $91.95 $91.95 $112.26
Assistant to Englneer $38.44 §13.88 $10.78 $4.56 $1.02 $0.78 8 $69.47 $88.869 $88.69 $107.91
Group 1 $46.51 $13.88 $10.78 $4.56 $1.02 $0.79 8 $77.54 §$160.80  $100.80 $124,06
Truck Crane Assislant to Engineer  $39:86 $13.88 $10.78 $4.56 $1.02 $0.78 8 $70.89 $90.82 $90,82 $110.75
Assistant to Engineer . 337.69 $13.88 $10.78 $4.56 $1.02 $0.78 8 $68.72°  $87.57 $87.57 $108,41
Group 2 $44.80 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.83 $98.23 $98.23 $120.63
Truck Crane Assistant {o Enginesr  $39.63 $13.88 $10.78 $4.56 $1.02 $0.78 8 $70.86 $90.48 $90.48 $110.29
Asslsiant to Engineer $37.44 $13.88 $10.78 $4,56 $1.02 $0.78 8 $68.47 $87.19 $87.4¢9 $105.91
Group 3 $43.19 $13.88 $10.78 $4.56 $1.02 $0.78 8 $74.22 $85.82 $95.82 $117.41
Truck Cranhe Assistant fo Engineer §$39.36 $13.88 $10.78 $4,56 $1.02 $0.79 8 $70.39 $90,07 $30.07 $109.75
Assistant fo Englneer $37.21 $13.88 $10.78 34,66 $1.02 $0.79 8 $68.24 $E}G.§!5. 486,85 $105.45
Group 4 $41.48 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.52 $9327  $e327 $114.01
Group 6 $38,99 $13.88 $10.78 $4.56 §$1.02 $0.79 8 $70.02 $89.52 $89.52 $109.01
Group 8 ' $36.85 $13.88 $10.78 $456 $1.02 $0.79 8 $67.88 $86.31 $86.31 $104.738

# indicates an apprenticeable crafl. The current apprentice wage rates are avajlable on the Internet at htp:/iwww dir.ca gov/OPRUPWAppWage/PWAppWageStart.asp. To
oblain any apprentice wage rates as of July 1, 2008 and prior fo September 27, 2012, please contact the Dlvision of Apprenticeship S&andards of refer to the Division of
Apprenficeship Standards’ website at hiip:/iwww dir.ca.gov/das/das himl.

° Baturday In the same work week may be worked at straight-time rates if a Job is shut down during the normal work week due io inclemeni weather.

® For classifications within each group, see page 47,

® Includes an amount for supplemental dues.

9 When three shifts are employed for five (5) o more conseculive days, seven and ane-half (7 1/2) conseculive hours (exclusive of meal period), shall conshitute a day of
work, for which eight (8) times the siraight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for
eight (8} hours of pay at the non-shift wage rate,
° For total base bid project value of less than $3,000,000 only. The Opsrating Engineer (Heavy and Highway Work) determination Is applicable for all work $3,000,000 and above,
Where there is a published or advertised estimate of the construction costs of a project, such estimate shall determine the total base bid project value, for the purposes
of the three milllon dollars ($3,000,000) threshotd.

NOTE: For Spetial Single and Second Shift rates, piease see page 47C.

RECOGNIZED HOLIDAYS: Holldays upon which the genaral prevailing hotirly wage rafe for Holiday work shall be pald, shall be all holidays in the collective bargaining agreement,
applicable o the particular craft, classification, or type of worker employed on the project, which is on file with the Director of industrial Relations. If the prevailing rale is not based on a
collectively bargained rate, the holidays upon wiich the prevafling rate shall be paid shall be as provided in Section 6700 of the Govermment Code, You may obtain the holiday
provisions for the current determinations on the Internet at hitpUfwww.dir.ca.goviOPRL/DPreWageDetermination.him, Holiday provus}ons for current or superseded determinations may
be oblained by contacting the Office of the Director — Research Unil at (415) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: {n accordance with Labor Code Sections 1773.1 and 1773.8, contractors shall make travel andfor subsistence payments fo each worker

to execule the work. You may obtaln the lrave! and/or subsisience provisions for the curreni determinations on the Internet at http:/Avww. dir.ca.gov/OPRLIDPreWageDetermination,him.
Travel andfor subsistence requirements for current or superseded determinations may be obtained by coniacting the Office of the Direcior ~ Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO GALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTIGLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILE DRIVER (OPERATING ENGINEER-BUILDING CONSTRUGTION)!
. {SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2018-1B1
ISSUE DATE: August 22,2018 ’

EXPIRATION DATE OF DETERMINATION; June 23, 2019 The rale 1o be paid for work performed after this date has been determined, If work will extend past Ihis date, the new
rate must be paid and should be incorporated in contracts entered into now, Contact the Office of the Director - Research Unit for specific rates al (415) 703-4774,

LOCALITY: Al locallties within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Huraboldl, Kings, Lake, Lassen, Madera, Mariposa,

Mendocino, Merced, Modoo, Monteray, Napa Nevada, Flacer, Plumas, Sacramento, San Benilo, San Joaquin, Santa Cruz, Shasta, Sierra, Sisklyou, Sonoma,
Stanislaus, Sutter, Tehama, Trinlty, Tulare, Tuulumne, Yolo, and Yuba counties,

0 Emplover Pavimenis ‘ Sgg}ght~Tin1e . Qvertime Hotirly Rate

Classification® ' Basic . Heaﬁh Pension  Vacation  Traning Other Hours Totél Dally Salurday Sunday and
(Jourmeyperson) . Hourly and ) and Payments Hourly Holiday
: Rate Welfare Hofiday’ Rate 192X tiex o 2x
Group A-1 . $61.55 $13.88 $10.78 $4.56 ' $1.02 $0.79 8 $82.58 $108.36 $10§.36 $134,13
Truck Crane Assistant to Engineer  $44.07 $13.88 $10,78 $4.56 $1.02 $0.79 B $75.10 $97.14 $97.14 $119.17
Assistant to Engineer $41.63 $13.88 $10.78 $4.56 $1.02 $0.79 8 $7ZGB $03.48 $33.48 $114.29
Group 1 $50.80 $13.88 .§10.78 ' $4.56 $1.02 $0.79 8 $81.83 $107.23  $107.28 $132.63
Truck Crane Assistant to Engineer  $43.32 $13.88 $10.78 $4,56 $1.02 $0.79 8 $74,35 $86.01 © %9601 $117.67
Assistant to Enginear . $40.88  .$13.88 $10.78 $4.56 $1.02 $0.79 8 37191 $92.35  $92.35 $112.79
Group 2 $48.86 §13.88 $10.78 $4.56 $1.02 §0.78 8 $79.80 $104.32  $104.32 $128.75
Truck Crane Assistant lo Engineer  $43.07 $13.88 $10.78 - . $4.56 $1.02 $0.79 8 $74.10 $95.64 ‘$95.64 $117.17
Assistant ip Engineer $40.60 $13.68 $10.78 $4,56 $1.02 $0.79 8 $71.683 $91.93 $91.83 $112.28
Group 3 $47.07 $13.88 $10,78 $4,56 $1.02 $0.78 8 $78.10 $101.64  $101.84 $125.17
Truck Crane Assistapi to Engineer  $42.76 $13.88 $10.78 $4,56 $1.02 30.78 8 $73.79 $95.47 $95.17 $116.55
Assisiant io Englneer . $40.33 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.36 $91.63 $91.53 $111.69
Group 4 $45.14 $13.88 $10.78 $4.56 $1.02 $0.79. 8 $76.17 - §98.74 $98,74 $121.31
Group 6 $42.33 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73,36 $94.53 $94,53 $115.69
Group 8 $39.94 $13.88 $10,78 $4.56 $1.02 $0.79 8 $70.97 $90.94 $80.94 $110.91

# Indicales an apprenticeable craft, The current apprentice wage rates are available on the Internet at hiip:/iwww.dir.ca.gov/IOPRUPWAppWage/PWAppWageStart asp.
To oblain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprénficeship Standards' website at hitp:www.dir.ca.govidas!das.himl,
° Salurday in the same work week may be worked at straight-time rates If a job Is shut down during the normal work week due to inclement weather.
b For classifications within each group, see page 47.
“ Includes an amount for supplemental dues, .
For lolal base bid project value of less than $3,000,000 only, The Operating Engineer (Heavy and Highway Work) delermination is applicable for all work $3,000,000 and sbove,

Where there is a published or advertised estimate of the conslruction costs of a project, such estimate shall determine the total base bid project value, for the purposes
of the three million dollars ($3,000,000) threshold,

RECOGNIZED HOLIDAY'S: Holldays upon which the general prevailing hourly wage rate for Hollday wark shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular cral, classification, or type of worker employed on the project, which is on file with the Director of Indusirial Relations, if the prevalling rate is not based on a
collectively bargained rate, the holidays upan which the prevaliing rate shall be peid shall be as provided In Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at http:/fwww.dir.ca.gov/OPRUDPreWageDeterminalion.htm, Holiday provlsmns for current or superseded determinalions may
be obtained by contacting the Office of the Director ~ Research Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: {n accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andfor subsistence paymems to each
worker (o execute the work. You may obtain (he travel and/or subsistence provisions for the current determinations on lhe internet at

hitp:iwww.dir.ca.gov/OPRUDPreWageDelermination.him, Travel and/or subslstence requirements for current of superseded delerminations may be obtained by contacting the thce
of the Director ~ Research Unit at (415) 703-4774.
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GENERAL PREV AlL.tG WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUS  RTAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTJONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECES

. ’ CRAFY: ALABORER AND RELATED CLASSIFICATIONS
DETERMINATION: NC-23-]02-1-2018-2
ISSUE DATE:! August 22, 2018 ’
EXPIRATION DATE OF DETERMINATION: June 30, 2019%* The rale 1o be paid for work performed aller this date has been detennined, Itwork will extend past this date, the new rate must be paid xnd should be
incorporated in contracts entered into now, Contact the Qffice of the Director — Research Uit for specific mtes at (415) 703-4774,

LOCALITY; ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, (,;OLUSA. CONTRA COSTA, DEL NORTL, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN. MADERA, MARIPOSA, MARN, MENDOCING, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENT(, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN
MATEOQ, SANTA CLARA, SANTA CRUZ SHASTA, SIERRA, SISKIYOU, SOLANOG, SONOMA, STANISLAUS, SUTTER, TRHAMA, TRINITY. TULARE, TUOLUMNE, YOULO, AND YUBA COUNTIES,

Classification® Basic - Health Pension  Vacation  Training Other Hows'  Total Daily Samrday" Sunday/
(Joumeyperson) Hourly and . and © Payments © Houwdy ) Holiday
Rate? Welfare Holiday Rate LR 12X 2X
AREA 1° _ : ) :
Construction Specialist 3149 8.25 12.20 275 045 0.30 8 5540 L8 7119 86.93
Growp 13 Group 1{B) 30.79 8.25 12,20 295 045 0.30 8 S4.74 70.14 70.14 8553
Group 1 {A) . 31,01 8.25 12.20 275 045 030 8 54,96 7047 . 70,47 85.97
Group 1(C) 30,84 825 1220 275 045 0,30 8 54.79 7021 70.21" 85.63
Graup 1 (B) 31.34 325 1220 2,15 045 0.30 8 55.29 70.96 70.96 86.63
Group | {G) 30.9% 8.25 1220 2,75 0.45 0.30 ) 34.94 T044 70,44 85.93
Group 2 ’ 30.64 8,25 1220 2,75 045 030 8 54.59 6.9t 69.91 85.23
Group 3; Group 3{A) 130,54 8.25 12,20 275 0435 0.30 8 54,49 69,76 64.76 85.03
Group 4; Group 6(B) 2423 . 8.25 1220 2,75 0.45 0.30 8 48.18 s0.30% 60.30¢ 72,414
Group 6 s 8.25 1220 2.75 0.45 0.30 8 55,70 71.58 71.58 8745
Group 6 {A) : .28 8,25 12,20 275 0.45 8.30 8 55.20 70.83 70.83 8645
Group 6 {C) 30.66 825 12.20 2,75 045 0.30 8 54.61 ©69.94 69.94 85.27
Group 6 (D) 3137 | 8.25 12.20 2.75 045 0.30 8 55,32 7L.01 71.01 86.69
Group 6 (E} 30.39 8.25 12.20 275 0.45 030 8 54.34 69.54 69.54 84,73
Group 7 — Stage | (1* 6 months) 2138 825 12.20 275 . 045 030 8 45,33 5602 56.02 66.71
Stage 2 (2" 6 months) 24.43 8.25 1220 2.95 045 030 8 48.38 60.60 60.60 7281
Stagé 3 (3" 6 months) 2749 8.25 12.20 275 045 0.30 '8 51.44 65.38 65.18 78.92
AREA 2° . . '
Construction Specialist 3049 8.25 1220 275 045 0.30 8 5444 69,69 69.69 84,93
Group 1; Growp 1(B)¢ 2079 8.5 12.20 275 0.45 030 8 53,74 68.64 68.64 §3.53
Group 1 (A} 30,01 8.25 1220 2,75 045 0.30 ) 53.96 68,97 68.97 83.97
Group 1 {C) 29.84 8,25 12,20 275 045 0,30 . 8 53.79 6.7 8871 83.63
Group 1 {E) . 30,34 8.25 12,20 275 0.45 0.30 8 5429 69.46 69.46 84.63
Group 2 2964 825 1220 2,95 0.45 n.30 8 33.59 . 68.41 68,41 83.23
Group 3; Group 3(A) 29,54 825 1220 275 045 0.30 8 5349 G8.26 68,26 83.03
Group < Group §(B) 2323 8.25 12.20 275 0.45 0.30 8 47,18 58,809 sp.80¢ 70.41¢
Group 6 30.75 B.25 12.20 275 045 0.30 8 54,70 70.08 70.08 85.45
Group 6 (A) 30.25 825 12.20 2,78 0.45 0.20 8 54,20 69.33 69,33 84,45
Group 6 (C) 29.66 825 12,20 2.75 0435 0,30 8 53.61 68,44 68.44 83.27
Group 6 (D) 30.37 825 12.20 2.95 045 0,30 8 54.32 69.51 69.51 84.69
Group & (B) 29.39 8.25 1220 275 045 030 8 53.34 . 68.04 68.04 82.73
Group 7— Stage | (1** 6 months) 20.68 825 1220 275 .45 0,30 8 44.63 54.97 54.97 65.31
Stage 2 (2" 6 months) 23.63 825 12.20 2,75 0.45 0,30 -4 47.58 59.40 5940 7121
Stage 3 {37 6 tonths) 26.59 2325 1220 2,75 045 8.30 R 50.54 63.83 £3.43 712

PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP

#INDICATES AN A?PRFN'FICFABLF CRAFT, THE (‘URRENT AI‘I‘RENTICE WAGE RATES ARE AVAILABLE ON T12 INTERNEY AT

BTIPWW W DIR.CA GOVIOPRLIP WAPPWAGRIPWYAPPWAGESTART ASP. TO OBTAIN ANY APPRENTICE. WAGE RATRES AS OF JULY 1, 2008 AND PRIOR TO SEPTEMBER 27, 2012, PLEASE

CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISION OF APPRENTICESHIP STANDARDS' \\'LDSHL ATl DIR.CA.GOV/DAS/HIAS ITTML,

& GROUP W} - MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOYELS PERFORMING WORK COVERED BY TRIS CLASSIFICA’ I'LON SHALL RECEIVE $0.25 PER
PER HOUR ABOVE THEIR REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREMN, THIS SHALL NOT

APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL APPLY TO CUT AND COVER WORK OF SU‘BWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEEN PLACED.

GROUP 1(H) - ALL LABORERS WORKING OFF OR WITH OR FROM BOS'N CRAIRS, SWINGING SCAFIOLDS, BELTS RECEIVE $0.50 PLR 1IOUR ABOVI THEIR APPLICARLE WAGE RATE.
TIUS SHALL NOT APPLY TO LABORERS BNTITLED TO RECEIVE THE WAGE RATE SET FOR’I‘H INGROUP HA),

b SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB 1S SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER,
MAJOR MECHANICAL BREAKDOWN OR LACK OF MATERIALS BLEYOND THE CONTROL OF THE EMPLOYER.

¢ AREA 1-ALAMEDA, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEQ, AND SANTA CLARA COUNTIES. .
AREA 2 - ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEEL NORTE, EL DORADO, FRESNO. GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDOCINOG

s
MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTQ, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARL, TUOLUMNE. YOLO AND YUBA COUNTIES.

d SERVICE LANDSCAPL LABORER ON NEW CONSTRUCTION MAY WORK-ANY FIVE (5) DAYS WITHIN A WEEK.

& GROUP }(B) RECEIVES AN ADDITIONAL AMOUNT EACH DAY, SEE PAGE 50 FOR DETAILS.

[ WHEN THREE SIIPTS ARE EMPLOYED FOR FIVE (5) OR MORE CONSECUTIVE DAYS, SEVEN AND ONE-RALF (7 /4) CONSECUTIVE HOURS (EXCLUSIVE OF MEAL PERIOD), SHALL ’
CONSTITUTE A DAY OF WORX, FOR WHICH EIGHT (8) TIMES THE STRAIGHT TIME HOURLY RATE SHALL BE PATD AT THE NON-SHIFT WAGE RATR FOR THE SECOND SHIFT, THE THIRD
SHIFT SHALL BE SEVEN (7) HOURS OF WORK FOR EIGHT (B) HOURS PAY AT TUE NON-SHIFF WAGE RATE.

§ ZONEPAY AT THREE DOLLARS ($3,00) PER HOUR, FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILL BE ADDED TO T11E BASE RATI FOR WORK PERFORMER OUTSIDE THR
FREB ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES, PLEASE SEE TRAVEL AND SUBSISTENCE PROVISION FOR MAP DUSCRIPTION AND EXCEPTIONS.

RECOGNIZED LOLIDAYS: HOLIDAYS UPON WHICH THE GRNERAIL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN Pyl
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH 18 ON FILL WIT{} T8
DIRECTOR OF INDUSTRIAL RELATIONS, IF THE PREVAILING RATE IS NOT BASED ON A COLL FCTIVET,Y BARGAINED RATE, THE HOLIDAYS UPON WRICH THE PREVAILING RATE SHALL
BE PAID SHALL BEAS PRDV}DED N SECHON 6700 Ol THE GOV]ZR]\MLN1 CODE. YOU MAY O'BTAN TH’F HOI ID kY PROV]STONS FOR THE CURRFW DT"TERM\'NATIONS ONTHE lNTERNF1

THE OFFICE or llLL DJR.LCI OR RLSLARCH UNIT AT (415} 703-47 4774, R

TRAVEL AND/OR SUBSISTENCE PAVMENT; IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE YRAVEL AND/OR SUBSISTENCE PAYMENTS
TO EACH WORKER 1O EXECUTE THRE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT
SITTEAYNALDIR CA.GOVIOPREIDPREWAGEDETERMINATION.HTM, TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE
OBTAINED BY CONTACTTNG THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 7034774,
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DETBRMINATION: NC-23-102-1-201 -2 and NC-23-002-1-. ~ 4

CONSTRUCTION SPECIALIST

ASPHALT IRONERS AND RAKERS

CHAINSAW

CONCRETE DIAMOND CHAINSAW

LASER BEAM IN CONNECTION WITH LABORER’S WORK.

MASONRY AND PLASTER TENDER )
MECHANICAL PIPE LAYER-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER
CAST IN PLACE MANHOLE FORM SETTERS

PRESSURE PIPELAYERS

DAVIS TRENCHER — 300 OR SIMILAR TYPE (AND ALL SM.A.LL TRENCHERS)

STATE LICENSED BLASTERS AS DESIGNATED .

DIAMOND DRILLERS

DIAMOND CORE DRILLER

MULTIPLE UNIT DRILLS

HIGH SCALERS (INCLUDING DRILLING OF SAME)

HYDRAULIC DRILLS

CERTIFIED WELDER

CGROUP 1 {I'OR CONTRA COSTA COUNTY ONLY, USE GROUP | (G) FOR SOME OF THE
FOLLOWING CLASSIFICATIONS)
ASPHALT SPREADER BOXES (ALL TYPES)
RARKO, WACKER AND SIMILAR I'YPE TAMPERS
BUGGYMORBILE
CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYERS
CBRTIFIED ASBESTOS AND MOLD REMOVAL WORKER
CERTIFIED HAZARDOUS WASTE WORKER (JNCLUDING LEAD ABATEMENT)
COMPACTORS OF ALL TYPES
CONCRETE AND MAGNESITE MIXER AND % YARD
CONCRETE PAN WORK
CONCRETE SANDERS, CONCRETE SAW
CRIBBERS AND/OR SHORING
CUT GRANITE CURB SETTER
DRI PAKAT MACHINE
FALLER, LOGLOADER AND BUCKER
FORM RATSERS, SLIP FORMS
GREEN CUTTERS
HEADERBOARD MEN, HUBSETTERS, ALIGNERS BY ANY METHOD
HIGH PRESSURY BLOW PIPE (1-1/2" OR QVER, 100 LBS, PRESSURE/OVER)
HYDRO SEEDER AND SIMILAR TYPE
JACKHAMMER OPERATORS
JACKING OF PIPE OVER 12 INCHES
JACKSON AND STMILAR TYPE COMPACTORS
KETTLEMEN, POTMEN, AND MEN APPLYING ASPHALT, LAY- LOLD CREOSOTE, LIME,
CAUSTIC AND SIMILAR TYPE MATERIALS (APPLYING MEANS APFLYING DIPPING, OR
HANDLING Of SUCH MATERIALS)
LAGGING, SHEETING, WHALING, BRACING, TRENCH-JACKING, LAGGING BAMMER
. MAGNESITE, EPOXY RESIN, FIBER GLASS AND MASTIC WORKERS (WET/PRY)
NO JOINT PIPE AND STRIPPING OF SAME, INCLUDING REFAIR OF VOIDS
PAVEMENT BREAKERS AND SPADERS, INCLUDING 'TOOL GRINDER.
PERMA CURBS
PRECAST-MANHOLE SETTERS
PIPELAYERS (INCLUDING GRADE CHECKING IN CONNECTION WITH PIPELAYING)
PRESSURE PIPE TESTER
POST HOLE DIGGERS-AIR, GAS. AND ELECTRIC POWER BROOM SWERPERS
POWER TAMPERS OF ALL TYPES, BXCEPT AS SHOWN IN GROUP 2
RAM SET GUN AND STUJD GUN
RIPRAP-STONEPAVER AND ROCK-SLINGER, INCLUDING PLACING OF SACKED CONCRETE
AND/OR SAND (WET OR DRYY) AND GABIONS AND SIMILAR TYPE
ROTARY $CARIFIER OR MULTIPLE HEAD CONCRETE CHIPPING SCARIFIER
ROTO AND DITCH WITCH
ROTOTILLER
SAND BLASTERS, POTMEN, GUNMEN, AND NOZZLEMEN
SIGNALING AND RIGGING

SKILLED WRECKER (REMOVING AND SALVAGING OF sASii, WiNDOWS, DOORS, PLUMBING

AND ELECTRIC FIXTURES)

TANK CLEANERS )

TREE CLIMBERS ’

TRENCHLESS TECHNOLOGY LABORER- PIPE INSTALLATION, BURSTING. RELINING, OR.
SIMILAR ’

TRENCHLESS LABORER'S WORK, CAMERA CONTROLLER

TURBO BLASTER

VIBRA-SCREED-BULL FLOAT 1N CONNECTION WITl3 LABORER'S WORK

VIBRATORS

EROUr1(A)

ALL WORK OF LOADING, PI.LACING AND BLASTING OF ALL POWDER & EXP[DS]VL.S
OF WHATEVER TYPE, REGARDLESS OF METHOD USED F()R LOADING AND PLACING

JOY DRILL MODEL 7" \VM 2A

GARDENER-DENVER MODEL DH 143 AND SIMILAR TYPE DRILLS

TRACK DRILLERS

JACK LEG DRILLERS

WAGON DRILLERS .

MECHANICAL DRILLERS-ALL TYPES REGARDLESS OF TYPE OR METHOD OF P()\VER

BIL.ASTERS AND POWDERMAN

TREE TOPPER

BIT GRINDER

GROUP 1 (B) — SEE GROUP 1 RATES

SEWER CLEANBRS (ANY WORKMEN WO HANDLE OR COME IN CONTACT WITH RAW
SEWAGLE IN SMALL DIAMETER SEWERS] SHALL RECEIVE $4,00 PER DAY ABOVE GROUP
} WAGE RATES, THOSE WHQ WORK [NSIDE RECENTLY ACTIVE, LARGE DIAMETER
SEWERS, AND ALL RECENTLY ACTTVE SEWER MANHOLES SHALL RECEIVE $5.00 PER.
DAY ABOVE GROUP | WAGE RATES,

GROU 1 (C)

BURNING AND WELDING {N CONNECTION WITH LABORER'S WORK

SYNTHETIC THERMOPLASTICS AND SIMUILAR TYPE WELDING

GROUP i (D)
SEE FOOTNQTE A ONPAGE 49

GROUP 1 (E

WORK ON AND/OR IN BELL HOLE FOOTINGS AND SHAFTS THEREOF, AND WORK ON AND
* IN DEEP FOOTINGS (DEEP FOOTINGS IS A HOLE 15 FEET OR MORE IN DEPTH)

SHAFT 18 AN EXCAYATION OVER FIFTEEN (15) FEET DEEP OF ANY TYPE

GROUP 1 (G} APPLIES ONLY" JRE I CONTRA COSTA COUNTY

. PIPELAYERS (INCLUDING GRAL-u CHECKING IN CONNECTION WITH PIPELAYING),

CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYER,
PRESSURE PIPE TESTER, NO JOINT PLPE AND STRIPPING OF SAME. TNCLUDING REPAIR OF,
VOIDS, PRECAST MANIHOLE SETTERS, CAST IN PLACE MANHOLE FORM SETTERS 1IN
CONTRA COSTA COUNTY ONLY

GROUP {(H)
SEE FOOTNOTE A ON PAGE 49

GROUP 2

ASPHALT SHOVELERS

CEMENT DUMPERS AND HANDLING DRY CEMENT OR GYPSUM

CHOKE-SETTER AND RIGGER (CLEARING WORK)

CONCRETE BUCKET DUMPER AND CHUTEMAN

CONCRETE CHIPPING AND GRINDING

CONCRETE LABORERS (WE'|' OR DRY)

DRILLERS HELPER, CHUCK TENDER, NIPPER (ONE CHUCKTENDER ON SINGLE MACHINE
OPERATION WITH MINIMUM OF ONE CHUCKTENDER FOR EACH TWO MACHINES ON
MULTIPLE MACHINE OPERATION. JACKHAMMERS INNO WAY INVOLVED IN THIS ITEM,)

GUINEA CHASER (STAKEMAN), GROUT CREW

HIGH PROSSURE NOZZLEMAN, ADDUCTORS

HYDRAULIC MONITOR (OVER 100 LBS. PRESSURE)

LOADING AND UNLOADING, CARRYING AND HANDLING OF ALL RODS AND MA’I‘ER.IJ\LS
FOR USE IN REINFORCING CONCRETE CONSTRUCTION

PITTSRURGH CHIPPER, AND SIMILAR TYPE BRUSH SHREDDERS

SEMI-SKILLED WRECKER (SALVAGING OF OTHER BUILDING MATERTALS) ~ SEE ALSO
SKILLED WRECKER (GROUP 1)

SLOPER

SINGLEFOOT. HAND HELD, PNEUMATIC TAMPER

ALL PNEUMATIC, AIR, GAS AND BLECTRIC TOOLS NOT LISTE‘.D iN GROUPS I-'THROUGH. | ()

JACKING OF PIPE-INDER 12 TNCHER

GRrOUP3

CONSTRUCTION LABORERS INCLUDING BRIDGE LABORERS, GENERAL LABORERS AND
CLEANUP LABORERS

DEMOLITION WORKER

DUMPMAN, LOAD SPOTTER

FLAGPERSON/PEDESTRIAN MONITOR

FIRE WATCHER

FENCR ERECTORS, INCLUDING TEMPORARY FENCING

GUARDRAIL BRECTORS

GARDENER, HORTICULTURAL AND LANDSCAPE LABORERS (SEE GROUP 4, FOR
LANDSCAPE MAINTENANCE ON NEW CONSTRUCTION DURING PLANT ESTABLISHMENT
PERIOD) .

T JETTING

LIMBERS, BRUSH LOADERS, AND PILERS

PAVEMENT MARKERS (BUTTON SETTERS)

PAVERS/INTERLOCKING PAVERS (ALL ‘TYPES) AND INTERLOCKING PAVER MACHMNBS
MAINTENANCE, REPAIR TRACKMEN AND ROAD BEDS

SERELTCAR AND RAILROAD CONSTRUCTION TRACK LABORERS

TEMPORARY ATR AND WATER LINES, VICTAULIC OR SIMILAR

“TOOL ROOM ATTENDANT (JOBSITE ONLY)

' WHEELBARROW, INCLUDING POWER DRIVEN

CnrouUP 3 M) ~ SBER GROUP 3 RATES
COMPOSITE CREW PERSON (OPERATION OF VEHICLES, WHEN IN CONSUNC] TION WITH
LABORER’S DUTIES)

GROUP 4

ALL FINAT, CLEANUP OF DEBRIS, GROUNDS AND BUILDINGS NEAR THE COMPLETION OF
THE PROJECT MCLUDING BUT NOT LIMITED TO STREET CLEANERS (NOT APPLICABLE
TO ENGINBERING OR HLEAVY HIGHWAY PROJECTS)

CLEANING AND WASHING WINDOWS (NLW CONSTRUCTION ONLY), SERVICE LANDSCAPE
LABORERS (SUCH AS GARDENER, HORTICULTURE, MOWING, TRIMMING, REPLANTING,
WATERING DURING PLANT ESTABLISHMENT PER]()D) ONNEW CONSTRUCTION

BRICK CLEANERS (JOB SITE ONLY)

MATERIAL CLEANERS (JOB SITE ONLY)

NOTE: AN ADDITIONAL DETERMINATION FOR LANDSCAPE MAINTENANCE WORK AFTER
THE PLANT ESTABLISHMENT PERIOD OR WARRANTY PERIOD IS PUBLISHED ON PAGE 57
OF THESE GENERAL DETERMINATIONS,

GROUPL §
STRUCTURAL NOZZLEMAN

GROUP 6 (A}

*NOZZLEMAN {INCLUDING GUNMAN, POTMAN)

RODMAN

- GROUNDMAN

GROUP 6 (M) — SEE GROUP 4 RATES

GUNITE TRAINEE (ONE GUNITE LABORER SHALL BE ALLOWED FOR EACH THREE (3)°
JOURNEYMAN {GROUP 6, 6A, 6C. OR GENERAL LABORER) ON A CREW, IN THE ABSENCE
OF THE JOURNEYMAN, THE GUNTTE TRAWEE RECEIVES THE JOURNEYMAN SCA\' F.).

NOTE: THIS RATIO APPLIES ONLY TO WORK ON THE SAME JOB SITE,

GROUP 6 ()
REBOUNDMAN

GROUP 6 (D)
ALIGNER OF WIRE WINDING MACHINE IN CONNECTION WITH GUNITING OR SHOT CRETE

GROUP 6 (1)
ALIGNER HELPER OF WIRE WINDING MACHINE IN CONNECTION WITH GUNITING OR SHOT
CRETE

GROUP 7

ENTRY LEVEL LANDSCAPE LABORER (RATIO FOR ENTRY LEVEL IS ONE IN THRER, AT
J.EAST ONE SECOND PERIOD ENTRY LEVEL AND AT LEAST ONE 'THIRD PERIOD ENTRY
LEVEL MUST BE EMPLOYED BEFORE EMPLOYING ANOTHER FIRST PERIOD TRAINEE),

NOTE: THIS RATIO APPLIES ONLY TO WORK ON THE SAME JOB SITE,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CATLIFORNJA LABOR CODE PART 7, CHAPTER §, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.{
TFOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #LABORER AND RELATED CLASSIFICATIONS (Special Single and Seeond Shift)
DETERM'INATTON NC-23-102-1-201 ('r.,A
ISSUE DATE; Avgust 22, 2018
EXPIRATION DATE OF DEYERMINATION: Junc 30, 2019%* The ratoto be paig for work performed after this date has been determined. If\vork wilt extend past this dale, the new rate must be paid ind should be
incorpuruted in contracts entered into now. Contact the Ofice of the Director-Research Unit for specific rates at (415) 703-4774.
LOCALETY: ALL LOCALITIES WITIUN ALAMEDA, ALPINL, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARIPOSA, MARIN, MENDOCINO, MLRCLD MODOC, MONTEREY, NAPA, NEYADA, PLACER, PLUMAS, S/\C‘RAMENTO SAN RENITO, SAN FRANCISCO, SAN JOAQUIN, SAN
MATEO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU. SOLANDO, SONOMA, STANISLAUS, SUTTER, TRHAMA, TIONITY, 'TULARE, TUOLUMNE, YOLO, AND YUBA COUNTIES,

. Employer Payments Straight-Time Overtime Howrly Rate
Classitication® Basic Health Pension Vacation  Training  Other Hours Total Daily - Sutu[d:\y" Sunduay/
{Journeyperson) Hourly and and Payments Hourly Holiday
Rate" Welfare Holiday Rate - 1iPX 112X X
AREA 1° '
Construction Specialist 34.49 825 12.20 275 0.45 0.30 8 58.44 75.69 75,69 92,93
Group. 1; Group 1(B)* 33.79 8.25 12.20 275 0.45 0.30 8 57.74 TT464 74.64 L53
Group | (A) - 3401 825 - 1220 275 045 0.30 g 57.96 497 74.87 91,97
Group 1 (C) 33.84 8.25 12,20 275 045 0.30 8 57.79 7471 7471 91.63
Group 1 {(E) 3434 8.25 12.20 275 0.45 0.30 8 58,29 7546 75.46 42,63
Growp 1 (G) 33.99 825 - 1220 275 045 0,30 8 57.94 74.94 74.94 9103
Group 2 33.64 825 12.20 2,75 0.45 0.30 8 57.59 7441 7444 91.23
Growp 3: Group 3(A) 3354 8.25 1220 2,75 045, 0.30 8 57.49 74,26 74.26 91.03
Group 4; Group 6(B) 27.23 825 12.20 .75 0.45 0.30 8 5118 64.80¢ 64.807 78.41¢
Group 6 - 34.75 825 1220 2,78 0,45 0.30 8 58.70 76,08 76,08 9345
Croup 6 (A) 34.25 8.25 12.20 275 045 030 8 58,20 © 7533 7533 92,45
Growp 6 (C) 33.66 8.25 12,20 2.15 0.45 0.30 8 57.61 7444 7444 91.27
Group 6 (D} 3437 8.25 12,20 2,75 0.45 0.30 8 58.32 75.51 75.51 92.69
Group 6 (E) 33.3% 8.25 1220 2.75 0.45 0.30 8 57.34 74,04 74.04 90,73
Group 7 ~Stage 1 (1% 6 months) 2438 8.25 1220 275 0.45 030 3 48,33 60,52 60,52 2.7
Stage 2 (2 6 months) o243 8.25 12.20 275 045 0.30 8 51.38 65.10 65.10 78.81
Stae 3 (3" 6 months) 30,49 825 12,20 275 045 0.30 % 5444 69.68 69.68 ©oB92
AREA 2% . ‘
Construction Sperialist 3349 825 12.20 275 045 0.30 H 5744 74,19 74.19 90.93
Gromp [; Group 1{(B)€ . 13299 8.28 1220 275 0.45 0.30 8 56.74 73.14 . 1314 89.53
Group 1 {A) 33.01 8.25 1220 275 vAs 030 8 ' 56,96 73.47 13.47 89,97
Group 1(C) ' 32.84 82§ 1220 235 “0.45 0.30 3 56.79 7321 7321 89,63
Group 1 (E) 3334 8.25 12.20 275 45 - 0.30 ) 57.29 73.96 73,96 90.63
Group 2 32,64 . 825 12,20 275 045 0.30 R 56.59 7291 7291 80.23"
Group 3; Grovp 3(A) 12.54 825 12.20 215 0.45 030 b4 5649 72,76 72.76 R9.03
Group 4; Group 6(B) 26,23 -8.25 12.20 2,15 0,45 0.30 3 50,18 63,308 63.308 76,419
Group 6 33,75 8.25 12,20 275 0.45 030 8 5170 74.58 74.58 91.45
Group 6 {A) 33.25 ' 825 12,20 275 045 030 8 57.20 73.83 73.83 90.45
Groop 6 (C) 32.66 8.25 1220 2,75 045 © 030 8 56.61 7294 72,94 89.27
Group 6 (2) 3337 8.25 12.20 2.75 045 0.30 H 5732 7400 . 74.01 90,69
Growp 6 (B) 3239 - 8,25 12,20 275 045 .30 8 56.34 72.54 72.54 88.73
Group 7 -- Stage | (1 6 months) 23,68 825 12,20 2,75 0.45 0.30 8 47.63 3947 59.47 7131
Stape 2 (2"" 6 months) 26,63 8.25 12.20 275 045 0.30 8 50,58 63,90 63,90 7.2t
Stage 3 (37 6 monihs) 29.5% 8.25 . 1228 2.5 © 045 0.30 8 53.54 6833 . 68,33 . 8312

PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS Wl'l‘HlN EACH GROUP

# INDICATES AN APPRENTICEABLE CRAFT, THR CURRENT, APPRENTICE WAGE RATES ARE AVAILLABLE ON THRINTERNET AT .
JLCPAAWWWIIRCAGOVIOPRLPWALPWAGEIPWAPP WAGESTART.ASY, T0 OBTAIN ANY APPRENTICY WAGE RATES AS OF JULY I, 2008 AND PRIOR 'I’O SEPTEMBER 27, ’7017 PLEASE
CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISION OF APPRENTICESHIP STANDARDS' WEBSITE AT HTTP/WWW.DIR.CA GOV/DAS/DAS HTML,
a2  GROUP {(D)- MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSIFICATION SHALL RECEIVE §0,25 PER
PER HOUR ABOVE THEIR REGULAR RATE FOR ALL WORK PERFORMLUD ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIN, THIS SHALL NOT

APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT, THIS SBALL APPLY TO (UT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEEN PLACED.

GROUP 1(H) - ALL LABORERS WORKING OFF OR WITH OR FROM BOSN € HAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE 30,50 PER HOUR ABOVE THEIR A'PPLTCABTF. WAGE RATF
THIS SHALL NOT APPLY TO LABORERS ENTITLED TO RECEIVE THE WAGE RATE SET FORTH TN GROUP 1(A).

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB 1S SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO TNCLEMFNT WEATHER,
MAJOR MECHANICAL BREAKDOWN OR LACK OF MATERIALS BEYOND THE CONTROL OF THE EMPLOYER,

¢ AREA I.ALAMEDA, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEO, AND SANTA CLARA COUNTIES,
AREA 2 - ALPING, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORIE, EL DORADO, FRESNO, GLLNN, HUMBOLDT, KINGS, LAKI.,LASBEN MADERA, MARIPOSA, MENDOCING,

MERCLD, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN JOAQULN1 SANTA CRUZ, SHASTA, SIERRA, B15K1Y0U, SOLANO, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES.

SERVICE LANDSCAPL LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE (5) DAYS WITHIN A WEEK.
GROUP }(B) RECEIVES AN ADDITIONAL AMOUNT EACH DAY, SEE PAGE 50 FOR DETAILS,

7ONFE PAY AT THREE DOLTARS ($3,00) PER HOUR, FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILY, RR ADDED TO THE BASE RATE FOR WORK PERFORMED OUTSIDE T11
FREE ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES, PLEASE SEB TRAVEL AND SUBSISTENCE PROVISIONS FOR MAP DESCRIPTION AND EXCEPTIONS,

o

-0 o

" RECOGNIZED HOLAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURL,Y WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL [JOLIDAYS INTHE .
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH IS ON FILE WITH THE
DIRECTOR OF INDUSTRIAL RELATIONS, 1F THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL
BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET
AT BTTR:HWWW, DIR.CA.COVIOPRIUDPREWAGEDETERMINATION.HTM. HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING
THE OFFICE OF THE DIRECTOR ~ RESEARCH UNIT AT (415) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773,1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS
TO EACH WORKER TO EXECUTE THE WORK., YOU MAY OBTAIN THE TRAVRL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON Ti1E INTERNET AT
HITPA/WWW.DHLCA COVIOPRLAPREWAGRDETERMINATIONHEM, TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE,
OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT {415) 703-4774,
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GENERAL PREVAILING W:  DETERMINATION MADE BY THE DIRECTOKX  INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT:; #TUNNEL WORKER (LABORER)
DETERMINATION: NC-23-102-11-2018-1

‘ISSUE DATE; August 22, 2018

EXPIRATION DATE OF DETERMINATION: June 30, 2019* Effective until superseded by a new determination issued by the Director of Industrial

Relations. Contact the Office of the Director ~ Rcseal ch Unit at (415) 703-4774 for thc new rates after ten days after the expiration date if no subsequent
deterinination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napea, Nevada, Placer, Plumas, Sacramento, San Beénito; San

Francisco, San Joaquin, San Mateo, Santa Clara, Sama Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tchama, TK‘II’HT}', Tulare,
Tuolumne, Yolo, and Yuba Counties.

. Employer Payments A Straight-Time ___Overtime Hourly Rate
Classilication Basic  Health DPension Vacation/ Training Other Hours® Total Daily Saturday® Sunday
(Journeyperson) Hourly  and Holiday® Payments Hourly and
Rate  Welfare : o Rate 112X 1 eX . Holiday

Diamond driller, groundman, gunite or ) . : :

shotcrete nozzleman . 3782  82s 1220 275 091 0.30 8 62.23 gt.14 81.14 100.05
Rodman, shaft work and raise (below actual or :

excavated ground level) ~ $3759 825 1220 275 0.91 0.30 8 62,00 30.80 80.80 99.59

Bit grinder, blaster, driller, powderman-heading, cherry pickerman-where car is lifted, concrete finisher in tunnel, concrete/screed man, grout pumpman
and potman, gumte and shoterete gumnan and potman, headerman, high pressure nozzleman, miner-tunnel, including top and botton: man on shaft and
raise work, nipper, nozzleman on slick fine, sandblaster-potman (work assignment

interchangeable) $37.34 825 1220 275 0.51 0.30 8 61.75 8042 80.42 99.09

Steel form raiser and setter, timberman, retimmberan (wood or steel or substitute materials), tugger, cabletender, chucktender, :
powderan-primer house  $37.34 8.25 1220 2795 0.91 0.30 8 61.75 80.42 80.42 _ 99.09

Vibratorman, pavement breaker, bull gang-mucker, tra-ckman, concrete crew-including .
rodding and spreading $36.89 8.25 1220 295 091 0.30 § 6130 79.75 79.75 98.19

Dumpman (any method), grout crew, reboundraan, swamper/braketnan, ’ :
watchman . $3635 825 1220 275 0.91 0.30 8 60.76 78.94 78.94 97.11

When designated by an employer, state licensed blaster receives $1.00 per hour above miner’s rate. .

Note: Ratcs for tunnel Worl(crs working in compresscd air as well as their support classifications are available by rcques‘c Please contact the Office of
the Director - Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage vates are available on the Internet @
- hittpe/www.dir.ca.pov/QPRL/P WADD Wage/PW ApiWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,

2012, please contact the Division of Appreaticeship Standards or refer to the Dwxsmn of Apprenticeship Standards' website at
hitp://www.dit.ca.gov/das/dag html.

* Includes an amount for supplemental dues.

b Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather, Excludes
Alameda, Contra Costa, and San Francisco Counties.

® All work performed on Saturdays, Sundays and Holidays-shall be paid for at double (2x) the regular time hourly rate, except maintenance work, in the
counties of Alarmmeda, Contra Costa, and San Francisco,

RECOGNIZED HOLIDAYS: Holidays ipon which the general prevailing hourly wage rate for Holiday worle shall be paid, shall be all holidays in the
colfective bargaining agreetnent, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Dircetor of Industrial Relations, If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shalf be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at hitps/Awww.dir,ca, gov/QPRL/DPreWageDeterminationitm.  Holiday provisions for current or superseded determinations may be oblained by
contacting the Office of the Director — Research Unit at(415) 703-4774,

. TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments (o each worker to execute the work. You may obtain the travel and/or subsislence provisions for the current determinations on the

Internet at hittp:/www.dir.ca.eov/OPRL/DPre WageDetermination.htm. ‘I'ravel and/or subsistence requirements for current or superseded determinations
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALTFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #TUNNEL WORKER (LABORER) (Special Single and Second Shift)

DETERMINATION: NC-23-102-11-2018-1A
ISSUE DATE; Aupgust 22, 2018

EXPIRATION DATE OF DETERMINATION June 30, 2019% Effective untll superseded by a new determination issued by the Director of

Tndustrial Relations. Contact the Office of the Dircctor ~ Research Unit at (415) 703- 4774 for the new rates after ten days afler the expiration date it
no subsequent determination is issued,

LOCALITY: All localitics within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, l.ake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San

- Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruy, Shasta, bxcrra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tebama, Trinity, Tulare,
Tuohnone, Yolo, and Yuba Counties.

Employer Payments Straight-Time Qvertime Hourly Rate
Classiﬂcatiqn Basic  Health Pension Vacation/ Training Other Hours® Total Daily Saturday® Sunday
(Journeyperson) {lourly  and Holiday® Payments Hourly and
Rate  Welfare Rate 112X 112X Holiday

Diamond driller, groundman, gunite or : :

shotcrete nozzleman $40.82 825 1220 275 0.91 0.30 8 6523 - 8564 85.64 106,05
Rodman, shaft worl and raise (below actua) or )

excavaied ground level) $40.59 8.25 1220 275 0.91 0.30 8 65.00 85,30 85.30 105.59

Bit grinder, blastel driller, powderman-heading, cherry pickcrman-where car is lifted, concrete finisher in tunnel, concrete/screed man, grout pampman °

ard potman, gunite and shoterete gunman and potman, headerman, high pressure nozzleman, miner-tunnel, including top and bottom man on shaft and
raise work, nipper, nozzleman o slick line, sandblaster-potman (work assignment

interchangeable) $4034 825 1220 275 0.91 0.30 8 64.75 84,92 84.92 105.09

Steel form raiser and setter, timberman, retimberman (Wobd ot steel or substitute materials), tugger, cabletender, chucktender,
>owderman-primer house  $40.34  8.25 1220 275 0.91 030 8 64.75 84.92 84.92 105,09

Vibratorman, pavement breaker, bull gang-mucker, trackman, concrete erew-including ’
rodding and spreading $39.89  8.25 1220 275 - 091 0.30 8 64.30 84.25 84.25 104,19

Dumpran (any method), grout erew, reboundiman, swamper/brakeman,

watchman $3935  8.25 1220 275 0.91 0.30 8 63.76 83.44 " 83.44 103,11

When designated by an employer, state licensed blaster receives $.50 per hour above miner’s rate.

Note; Rates for tunnel workers working in compressed air as well as their support classifications are available by request. Please contact the Office of
the Director - Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rales are available on the Intemet @
httpa//www.div.ca,pov/OPRL/P W ADD Waee/P WA ppWageStart.asp. To obtain any apprentice wage rates as of Tuly 1, 2008 and prior to September 27,

2012, please contact the Division of Apprenficeship Standavds or refer to the Division of Apprenticeship Standards' website at
hitp:/www.dir.ca gov/das/das hiral.

% Includes an amount for Supplemental dues.

b Saturdays in the same work week may be worked at straight-time if job is shut down during the normal worlweel due {o inclement weather, Bxcludes
Alameda, Contra Costa, and San Francisco Counties,

© Alt work performed on Saturdays, Sundays and Holidays shall be pmd for at double (2x) the rcgulax time hourly rate, cxcept maintenance work inthe
counties of Alameda, Contra Costa, and San Fri anmsco

RECOGNIZE_D HOLIDAYS: Holidays upon which the general previiling hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. I the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Govermment Code. You may obtain the holiday provisions for the current determinations on the Internet
at http/www.direa.cov/OPRL/DPreWageDetermination.hn.  Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of the Director - Research Unit at (415) 703-4774.

RAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
_Jbsistence payments to each worler to exceute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at hitp://wwwv.dir.ca,pov/QP RL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY. THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND (773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # PARKING AND HIGHWAY IMPROVEMENT PAINTER (PAINTER) *

DETERMINATION: NC-200-X-17-2014-2
ISSUE DATE: August 22,2014

EXPIRATION DATE OF DETERMINATION: June 30, 2015* Effective until superseded by a new determination issued by the Director of

Industrial Relations. Contact the Office of the Dircctor — Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no
subsequent determination is issued.

LOCALITY: All focalities within San Joaquin, Tuolumne, and Yo 0 counties.

Employer Payments Straight-Time . Overtime Hourly Rate

CLASSIFICATION . Basic Health - Pension Vacation/ Training  Other Hours  Total Daily Holiday
. Howly and Holiday® : Hourly

Rate Welfare Rate L12X 2X 2X

Striper; Layout and

application of

painted traffic stripes;

hot thermo plastic;’ . o ’

tape traffic stripes Y3426 750 405 - 0.10 . 8 4591 %304 8007 8017

Parking Lots,
Gamecourts,

Playgrounds %912 750 405 - 010 - 8 4077 %5533 69.89  69.89

Protective Coating,

Resurfacing, Pavement

Sealing,

Including Repair

When Done in

Conjunction With - : N

Pavement Sealing 9.46 7.50 4,05 - 0.10 - 8 4111 955,84 70.57 . 70.57

# Indicates an appienticeable craft. The current apprentice wage rates are available on the Internet at :
http:/fwww.dirca.goV/OPRL/PWApp Wage/PWAppWapeStart.asp. To obtain any apprentice wage rates as-of July f, 2008 and prior to
Scptember 27, 2012, please contact the Dmsxon of Appl‘entlbcshlp Standards or vefer to the Division of Apprcntlccshlp Standards' website at
hitp:/fwww.dir.ci.gov/das/das.him),

* The minimum rate of pay for traffic control work associated with parking and highway improvement projects.is that of the Painter classifications
for the craft of Paring and Highway hmprovement Painter (Painter) i San Joaquin, Tuolumne, and Yolo Counties,

®inchudes an amount withheld for Dues Checl-Off,

cTnc(uded in Basic Hourly Rate ($1.91). Rate applics to the [rst 9 years of employment only; $2.30 per hour worked for 10 years or more,

dRate dpplies to first 4 overtime hours in any one day and for work in excess of 40 hours in any one designated work week. All other overtime is paid
at the double time rate,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agrecment, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with -
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upoun which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Goverument Code.  You may obtaim the holiday provisions for the current deterininations

on the Internet at hitp://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting
the Office of the Director — Rescarch Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the worle. You may obtain the travel and/or subsistence provisions for the current determinations on the

Tnternet at http://www.dir.ca gov/OPRL/PWID, Travel and/or sibsistence requirements for current or superseded determinations may be oblamcd by -
contacting the Office of the Director — Research Unit at (415) 703-4774
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS -

ORAFT: SLURRY SEAL WORKER (LABORER)

DETERMINATION: NC-23-102-1B-2018-2
ISSUE DATE: August 22, 2018 '
EXPIRATION DATE OF DETERMINATION: September 30, 2018** The rate to be paid for work performed after this date has

been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into
now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

. LOCALITY: All localjties within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresto,
Glenn, Humboldt, Kings, Lake, Lassen; Madera, Marin; Mariposa; Mendocino, Merced, Modoe, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,

Sonoma, Stanistdus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo and Yuba Counties.

Emplover Payments Straight-Time Overtime Hourly Rates -
Classification Basic ~ Health Pension Vacation/ Training Hours Total - Daily  Samrday* Sunday/
(Journeyperson) Houy| lz and Holiday Hourly Holiday
Rate Welfare - Rate 112X 112X 2X
Mixer Operator $22.54 825  1.50 2.28 0.10 8 $34.67 $45.94  $4594 $57.21
Shuttle/Line Driver 20.54 825 " L1.50 2.28 0.10 8 32,67 42,94 4294 5321
Squeegee/Sealer 19.54 8.25 1.50 2.28 0.10 8 31.67 41.44 4144 5121
Utility-Maintenance Man ~ '19.54 825 150 228 0.10 8 31.67 4144 4144 5121

Saturdays in the same work week may be worked at straipht-time if job is shut down during the normal work week due to
inclement weather, major mechanical breakdown or lack of materials beyond the control of the employer.

- Zone Pay at three dollars ($3.00) per hour, factored at the applicable overtime multiplier, will be added to the base rate for work
performed outside the Free Zone described by the boundaries along township and range lines, Please see travel and subsistence
provision for map description and exceptions.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate js not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the. holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination htm. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: Tn accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the worl, You may obtain the travel and/or sub51stence
provisions for the current determinations on the Internet at http:/www.dir.ca.gov/OPRL/DPreWageDetermination.htm. - Travel

and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director ~
Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIJRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FCR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ASBESTOS REMOVAL WORKER (LABORER)

DETERMINATION: NC-102-67-1-2018-1
- ISSUE DATE: February 22, 2018 ' o ‘
EXPIRATION DATE OF DETERMINATION: November 30, 2018%* The rate to be paid for work performed after this date has been

determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now, Contact
the Office of the Director — Research Unit for $pecific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoe, Monterey, Napa, Nevada, Placer, ©
Plurnas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties, ' '

-_Emplover Payments : Straight-Time Overtime Hourly Rate
Classification - . Basic -~ Health Pension Vacation/ Training Other Hows Total - Holiday*
(Tourneyperson) Hourly and Holiday® Payments Hourly 112X 2X
Rate  Welfare o Rate .
Asbestos Removal Specialist Il 2749 584 7.86 2.64 0.46 0.18 8 44,47 58215 7196

Asbestos Removal Specialist] 26,11 5.84 2.37 2,64 0.46 0.18 "8 37.60 50655  63.71
Asbestos Removal Worker- 2300 584 1,86 2.64 0.46 0.18 8 33:98‘ - 45,48 56.98

DETERMINATION: NC-102-67-1-2018-1A

ISSUE DATE: August 22,2018 - . :

EXPIRATION DATE OF DETERMINATION: November 30, 2019* Effective until superseded by a new detérmination issued by the
Director of Industriat Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after
the expiration date if no subsequent determination is issued, ' 4
LOCALITY: All Tocalities within Alarieda; Alpitie, Athador, Biltte, Caldveras, Coliisa, Coritta Costd; Del'Norts; Bl Dorads; Fresno,
Glenn, Humbeldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Scnoma, Stanisjaus; Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Lead Removal Worker? 3181 9.00 1031 275 065 022 8 5474 70645  86.55

Lead Removal Worker® 30.81 900 - 1031 275 0.65 0.22 8 5374 69.145 84.55

“ Includes an amount for Supplemental Dues.

Rate appﬁes to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7%
consecutive day of worlc in a workweek. All worlc on Saturdays and Sundays shall be paid at the rate of one and one-half (I 1/2) times the

regular rate of pay, unless the Saturday and Sunday work is part of an established workweelk.

¢ Rate applies to Holidays and to all hours worked in excess of 12 hours in any worlday and for all hours worked in excess of 8 hours on
the 7" consecutive day of work in a workweek, ’ ' :

4 Rate applies to all localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo and Santa Clara Counties.

® Rate applies to all localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lalke, Lassen, Madera, Mariposa, Mendocino, Merced, Mododc, Monterey, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaguin,
Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

(Recognized Holidays and Subsistence Payment footnotes listed on page 52C)
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NOTE: Asbestos Removal Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CEFR
1926.58, the California Labor Code 6501.5 and the Caltfornia Code of Regulations, Title 8, Section 5208. - Contractors must be certified
by the Contractors' State License Board and registered with the Division of Occupational Safety and Health (DOSH). For further

formation, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (510) 286-7362.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the

project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the
holiday provisions for the current determinations on the Internet at http://wwiw.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday

provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415)
703-4774, : ' ’

TRAVEL AND/OR SUBS!STENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make
travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Internet at hittp://www.dir.ca, gov/OPRIVD PreWageDetermination:htm, -Travel and/or subsistence

requirernents for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415)
© 703-4774,
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" GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

. FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

‘CRAFT: # CEMENT MASON

- DETERMINATION: NC-23-203-1-2018-1
ISSUE DATE: August 22, 2018 '
EXPIRATION DATE OF DPETERMINATION: June 30, 2019* Effective until superseded by a new deters mination 1ssued by the

- Director of Industrial Relations. Contact the Office of the Divector — Research Unit (41 5) 703-4774 for the new rates after 10 days
from the expitation date, if no subsequent determination is issued.

LOCALITY: All Jocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn,
IHumboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San
Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama,
Trinity, Tulare, Tuolumne, Yolo, and Yuba counties,

Employer Payments : Straight-Time Qvertime Hourly Rate
CLASSIFICATION Basic Hoalth  Pension  Vacation  Training Other Hours® Total Daily Saturday° Sunday
(JOURNEYPERSON) Houtly and and Hourly and
- Rate = Welfare Holiday Rate 112X 11/2X  Holiday
Cement Mason $3505 845 1100 579 057 010 8. 6096 78485 78485 96.01
- Mastic Magnesite Gypsum, Epoxy,

Polyester, Resin and all corposition

rasons, swiog or slip form .

scaffolds 4 $36.05 8.45 11.00 . 579 0.57 0.10 8 61,96 79985 79.985¢ 980!

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www.dir.ca. gov/OPRL/IPWAppWage/P WApp WageStart.asp, To obtain any apprentice wage rates as of July 1, 2008 and prior to

September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Diviston of Apptenticeship Standcu ds' websiie at
htip://www.dir.ca.govidas/das.himl.

2 Includes an amount for supplemental dues.

® Where multiple shifts are wo ked, the day shift shall wotk eight S;S) hours and for such worl thcy shall be Il)ﬂld the 1e%‘ular strai ght time rate for
eight (8) hours; the second (2) shift shall worl scven and one-halt (7 %) hours, and for such work Lhey shail be paid the regular straight time rate for
eight (8) hours; if a third (3%¢) shift is-worked, they shall work seven (7) hours and for such woxlc they shall be paid eight (8) hours regular straight
time pay. No multiple shift shall be started for less than five (5) consecutive days.

© Saturdays in the same work week may be worked at straight time if a job is shut down duun%ethe normal worlc weele due to mclement weather or
major mechanical breakdown (Iimited to curb and gutter machine, concrete pump, and concrete plant).

4 Rate applies to the first 8 hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Hollday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing houtly wage rate for Foliday work shall be paid, shall be all holidays in
the collective batgaining agreement, applicable to the particular craft, classification, or type of wotker employed on the project, which is on file 'with
the Director of Industrial Relations, [f the prevailing rate is not based on a collectively bargained rate, the hohdays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at hitp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current ot superseded dctcunmaﬂons may bc
obtained by wntaamg the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments (o each worker to execute the work. Y ou may ‘obtain the travel and/or subsistence provisions for the current
determinations on the Internet at https//www.dir.ca.gov/OPRL/DPreWageDetermination htim. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,
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'GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND1773,1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT;: # CEMENT MASON (SPECIAL SINGLE SHIFT)

DETERMINATION: NC-23-203-1A-2018-1
ISSUE DATE: August 22,2018
EXPIRATION DATE OF DETERMINATION: June 30, 2019# Effective until supcrscdcd by a new determination issued by the

Director of Industrial Relations. Contact the Otfice of the Director — Research Uuit (415) 7034774 for the new rates after 10 days
from the expiration date, {f no subsequent determination is issued, .

~ LOCALITY: Al localities within Alameds, Alpine, Amader, Butte, Calaveras, Colusa, Contra Costa, Del Norle, El Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San

Benito, San Fraacisco, San Joaquin, San-Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Sisldyou, Solano, Sonoma, Stanislaus, Sutter, Tehama,
Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. .

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic  Health Pension Vacation Traiximg Other Hours Total Daily Saturday® Sunday
(JOURNEYPERSON) Hourly  and and ' Hourly and
Rate  Welfare Hofiday . Rate 112X 112X Holiday
Cement Mason $38.05 8.45 11.00 5.79% 0.57 0.10 8 63.96 82.985 82,985 102.01
Mastic Magnesité Gypsum, Epoxy,
Polyester, Resin and all composition
masons, swing ot slip form » .
" scaffolds : $39.05 84S 11.00 5.79° 0.57 0.10 8 6496 84.485 84.485 104.01

# Indicates an apprenticcable craft. The current apprentice wage rates are available on the Internet @
hitpy/Awww.dic.ca.0ov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prioxto

September 27, 2012, please contact the Division of Apprenticeship Standards or vefer to the Division of Apprenticeship Standards' website at
hitpy/fwww.dir.ca.pov/das/das.html.

3 includes an amount for supplemental ducs,

b Saturdays in the same work week may be worked at straight time if a job is shut down during the normal wotl week due to inclement weather or
major mechanical breakdown (limited to curb and gutter machine, concrete pump, and conerete plant).

¢ Rate applies to the first 8 hours of work on Saturday., All other hours worked on-Saturday are paid at the Sundag/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays npon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worlcer employed on the project, which is on file with
the Director of Industrial Relations., IF the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http://www.dir.ca.gov/OPRE/DPreWageDetermination.htm. Holiday provisions (01 current or superseded determinations may be
obtained by contacting the Office of thc Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at hilp://www,dir,ca,z0¢/OPRL/DProeWageDetermination.htnm, ‘I'ravel and/or subsistence requircments for current or
superseded deferminations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAﬁ PREVAILING WAGE UETERMINATION MADE BY THE DIRECTOwx OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTKUCTION AND DREDGING PROJECTS
CRAFT;: #BUTLDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER

DETERMINATION: NC-63-3-9-2018-2
ISSUE DATE: August 22, 2018
EXPIRATION DATE OF DETERMINATION: Septembet 30, 2019%* The rate to be paid for work performed after this date has

been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into .
now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposd, Mendocino, Merced, Modoc, Monterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara,-Santa Cruz, Shasta, Slerra Siskiyou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties,

: . __Employer Payments  Straight-Time - Overtime Hourly Rate
CLASSIFICATION - Basic  Health Pension' Vacation Training Other Hours Tota) Daily® Saturday® Sunday/
(JOURNEYPERSON) Howrly  and and " Payment Hourly Holiday
’ Rate Welfare? Holiday ' Rate 112X 112X 2X
"Group 1 $47.03 13.88 9.57 6.24 113 024 8  78.09 "101.605 101,605 125.12
Group 2 45.03 13.88 9.57 6.24 1.13 0.24 8  76.09 98605 98.605 121,12
Group 3 3889 13.88 957 624 113 0.24 8 6995 89395 B89.395 108.84
Group 4 33.66 13.88 9.57 6.24 1.13 0.24 8 64.72 81.550 81.550 98.38

# Indicates ag apprenticeable craft. The current apprentice wage rates are available on the Inteme‘c @
Dhittp:/Awvww.dir.ca.gov/OPRL/PWA ppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards' website at http://www.dir.ca.gov/das/das.html, ) '

2 Amount shall be pajd for all hours worked up to 173 hours per month.

b Rate applies to the first 4 daily overtime hours, Monday through Friday, and the first 8 hours on Saturday. All other overtime is
paid at the Sunday/Holiday overtime rate,

CLASSIFICATIONS:

Group 1 © Group2 - : Group 3 . Group 4

ASNT Level H-{I1 AWS-CWI Geotechnical Driller ACI

DSA Masonry ICC Certified Structural Inspector  Soils/Asphalt Drillers Helper

DSA Shotcrete " NICET Level 11 Earthwork Grading ICC Fireproofing

Lead Inspector Shear Wall/Floor System Inspector  Excavation and Backfil} " NICET Level I

NICET Level IV : Building/Construction Inspector NICET Level 11 A Proofload Testing

NDT Level Two : Torque Testing
NACE

NDT Level One

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Refations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at A
http://www.dir.ca.gov/OPRL/DPreWageDetermination htm. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsisterce
" provisions for the current determinations on the Internet at hitp//www.dir.ca.pov/OPRL/D PreWageDetermnination.htimy. Travel

and/or subsistence requirements for current or superseded determinations may be obtained by contactmg the Office of the Directar —
Research Unit at (41 5) 703-4774.
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GENERAL PREVATLTNG WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS -
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER (SECOND SHIFT)

DETERMINATION: N'C 63-3-9-2018-2
ISSUE DATE: August 22,2018
EXPIRATION DATE OF DETERMINATION: Septernber 30, 2019#¥ The rate to be paid for work performed after this date has

been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered-into -
now, Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.,

LOCALITY: Al localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen; Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanistaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties,

Emplover Payments Straight-Time  Qvertime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation Training Other Hours Total Daily® Saturday’ Sunday/
(JOURNEYPERSON) Houtly = and : and * Payment Hourly Holiday
Rate Welfare? Holiday Rate 11/2X 112X 2X
Group | $52.91 13.88 9.57 6.24 113 0.24 8 83.97 110425 110425 136.88
Group 2 : 50.66 13.88 8.57 6.24 1.13 0.24 g8 81.72 107.050 107.050 132.38
Group 3 43.75 13.88 - 9.57 6.24 1.13 0.24 8 7481 96.685 96.685 118.56
Group 4 37.87 13.88 9.57 6.24 1.13 0.24 8 6893 B87.865 B7.865 106.80

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http:/fwwwr.dir.ca.ov/OPRL/PWA ppWage/PW AppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and

prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards' website at http://www.dir.ca.pov/das/das.bim].

* Amount shall be paid for all hours worked up to 173 hours per month.

bRate applies to the first 4 daily overtime hours, Monday through Friday, and the first 8 hours on Saturday. All other overtime 18
patd at the Sunday/Holiday overtime rate.

CLASSIFICATIONS:
Group | Group 2 - Group 3 ' Group 4
ASNT Level 1-111 AWS-CWI Geotechnical Driller ACI
DSA Masonry ICC Certified Structural Inspector Soils/Asphalt Drillers Helper
DSA Shotcrete NICET Level 111 Earthwork Grading ICC Fireproofing
Lead Inspector Shear Wall/Floor System Inspector ~ Excavation and Backfill NICET Level [
NICET Level IV Building/Construction Inspector NICET Level II Proofload Testing
NDT Level Two Torque Testing

' "NACE

NDT Level One

"RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shali
be all holidays in the cotlective bargajning agreement, applicable to the particular craft, olassification, or type of worker employed
on the project, which is on file with the Director of Industtial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current detetminations on the Internet at
http:/Awww.dir.ca.pov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774. '

TRAYEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work., You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.mov/OPRL/DPreWageDetermination htm. Travel

and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774. 847 99




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER |, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUHJDING; HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: NC-23-261-1-2018-1

ISSUE DATE: August 22, 2018 ]

EXPIRATION DATE OF DETERMINATION: June 30, 2019** The rate to be paid.for work performed after this date has
been determined, If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered
. into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Slerra, Siskiyou, Solano Sonoma, Stanislaus, Sutter, Tehama, Tnmty, Tulare, Tuolumne Yolo, and Yuba Counties.

Employer Payments Strajght-Time Overtime Hourly Rate
Classification® Basic Health Pension Vacation/ Training Other Hours Total Daily Saturday’ Sunday/
"(Journeypetson)  Hourly and Holiday Payments Hourly . Holiday
Rate  Welfare Rate 112X 11/2X 2X
Group ) $31.68 $17.91 $6.75 $2.30 $0.90  *$0.63 8  $60.17 $76.01 $76.01 $91.85
Group2 31.98 1791 6.75 2.30 0.90 "0.63 8 6047 7646 7646 9245
Group 3 . 3228 1791 675 2.30 0.90 140,63 8 60.77 7691 76.91  93.05
Group 4 3263 1791 6.75 2.30 0.90 £0.63 8 61.12 77435 77435 93.75
Group 5 3298 1791 6.75 - 2.30 0.90 "*0,63 8 61.47 7796 - 77196 9445
Group 6 USE DUMP TRUCK. YARDAGE RATE

Group 7 - USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED
Group 8 (Trainee)® .

4 Step I — 1 1000 Hours
eStep 11 - 2* 1000 Hours
! Step T — 3™ 1000 Hours

2 Supplemental Dues and Contract Administration, :

b Saturday in'the same work week may be worked at straighit-time hotrly rate lf 4 job is'shut down during the nsrinial woik
week due to inclement weather or major mechanical breakdown, ot lack of materials beyond the contro} of the Employer.

¢ An individual employer may employ one (1) trainee for every four (4) journey level Teamsters actively employed, Individual
employers with less than four (4) journey level Teamsters may utilize one (1) trainee; thereafter, one (1) for every four (4)
journey level Teamsters,

¢ Sixty-five percent (65%) of the Journey level wage fox the type of equipment operated, plos full irmges without
Vacation/Holiday.

¢ Seventy-five percent (75%) of the Journey level wage for the type of equipment oper; ated plus full fringes without.
Vacation/Holiday.

F Bighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes. without
Vacation/Holiday,

& For classifications within each group, see page 56.

RECOGNIZED HOLIDAYS: [Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type oF worker employed on the project,
which is on file with the Director of Industrial Relations, I the prevailing rate is not based on a collectively bargained rate, the holidays upon
which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the cutrent determinations on the Internet at http/Avsww.dir.cn.gov/QOPRIL/PreWageDelermination.him, Holiday provisions for current or
superseded deferminations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labot Code Sections 1773,1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at http://www.dir.ca.eov/OPRL/PreWageDetermination.htm. Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415)703-4774...
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DETERMINATION: NC-23-261-1-2018-1 and NC-23-261-1-2018-1A

.CLASSIFICATIONS:

GROUP 1

Dump Trucks under 6 yards

Single Unit Flat Rack (2 axle unit)

Nipper Truck (When Flat Rack Truck is used appropriate
Flat Rack shall apply)

Concrete pump truck (When Flat Rack Truck is used
appropriate Flat Rack shall apply)

Concrete punip machine

Snow Bugey

Steam Cleaning

Bus or Manhaul Driver

Tscort or Pilot Car Driver

Piclup Truck

Teamster Oiler/Greaser/and or Serviceman

Hook Tenders

Team Drivers

Warehouseman

Tool Room Attendant (Refineries)

Fork Lift and Lift Jitneys

Warehouse Clerk/Parts Man

Fuel and/or Grease Truck Driver or Fuelman

Truck Repair Helper '

Fuel Island Attendant, or Combination Pit and/or Grease
Rack and Fuel Island Attendant

GRO up2

Dump Trucks 6 yards Under 8 yards
Transit Mixers through 10 yards

Water Trucks Under 7000 pals.

Jetting Trucks Under 7000.gals.

Single Unit flat rack (3 axle unit)
Highbed Heavy Duty Transport .
Scissor Truck .

Rubber Tired Muck Car (not self-loaded)
Rubber Tired Truck Jumbo

Winch Truck and “A” Frame Drivers
Combination Wineh Truck With Hoist
Road Oil Truck or Bootman
Buggymobile

Ross, Hyster and similar Straddle Carrier
Small Rubber Tired Tractor

Truck Dispatcher

GROUP 3

Dump Trucks 8 yards and including 24 yards
Transit Mixets Over 10 yards

Water Trucks 7000 gals and over

Jetting Trucks 7000 gals and over

Vacuum Trucks under 7500 gals

Trucks Towing Tilt Bed or Flat Bed Pull Trallers
Heavy Duty Transport Tiller Man

Tire Repaitman

" GROUP 3 (continued)

- Truck Mounted Self Propelled Street Sweeper with or without

Self-Contained Refuse Bin and or Vacuum Unit

Boom Truck - Hydro-Lift or Swedish Type Extension or Retracting
Crane ) '

P B. or Similar Type Self Loading Truck

Combination Bootman and Road Oiler

Dry Distribution Truck (A Bootman when employed on such
equipment, shall receive the rate specified for the classification
of Road Oil Trucks or Bootman)

Ammonia Nitrate Dtsmbutor Driver and Mixer

Snow Go and/or Plow

GROUP 4
Dumnp Trucks over 25 yards and under 65 yards
Vacuum Trucks 7500 gals and over.

- Truck Repairman

Water Pulls - DW 10s, 20s, 21s and other similar eqmpment when
pulling Aqua/pak or Water Tank Trailers

Helicopter Pilots

Lowbed Heavy Duty Transport (up to and including 7 axles)

_ DW 10s, 20s, 215 and other siilar Cat type, Terra Cobra,
LeTourneau Pulls, Tournorocker, Euclid and similar type
Equipment when pulling fuel and/or grease tank trailers or other
miscellaneous tr allers

GROUP S

Dump Truck 65 yards and over

Holland Hauler

Lowbed Heavy Duty Transport (over 7 axles)

GROUP 6 (Use dump truck yardage rate)
Articulated Dump Truck

Bulk Cement Spreader (w/ or w/o Auger)
Dumperete Truck -

Skid Truck (Debris Box)

Dry Pre-Batch Concrete Mix Trucks
Dumpster or Similar Type

Sharry Truck

GROUP 7 (Use appropriate Rate for the Power Unit or thc Equipment Utilized)
Heater Planer

Asphalt Burner

Scarifier Burner

Fire Guard

Industrial Lift Truck (mechamcal tailgate)
Utility and Clean-up Truck

Composite Crewman

GROUP 8
Trainee
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TEAMSTER (SPECIAL SINGLE SH[FT RATE)
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: NC-23-261-1-2018-1A.
ISSUE DATE: August 22, 2018
EXPIRATION DATE OF DETERMINATION: June 30, 2019** The rate to be paid for work performed after this date has

been determined. 1f work will extend past this date, the new rate must be paid and should be incorporated in coniracts entered
into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, De{ Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sietra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight-Time _ - Overtime Hourly Rate
Classification® Basic Health Pension Vacation/ Training Other Hours Total Daily Saturday® Sunday/
(Tourneyperson)  Houtly and Holiday Payments Hourly Holiday

Rate  Welfare Rate }1/2X 112X 2X

Group 1 $33.68 $17.91 $6.75 $2.30 $0.90  *$0.63 8 $62.17 $79.01 $79.01 $95.85
Group 2 3398 1791 6,75. 230 0.90 20.63 8 6247 7946 - 79.46 9645
Group 3 3428 1791 6.75 2.30 0.90 *0.63 8 6277 7951 7991 97.05
Group4 - 3463 1791 6.75 230 0.90 *0.63 8 63.12 80435 80435 9775
Group 5 3498 1791 675 2.30 0.90 *0.63 8 6347 8096 8096 9845
Group 6 USE DUMP TRUCK YARDAGE RATE '
Group7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED

Group 8 (Trainee)*
4 Step 1— 1% 1000 Hours
®Step 1T —2" 1000 Hours
fStep HI —3" 1000 Hours

# Supplcmenta] Dues and Contract Administration. o '
" b Saturday in the simé work wéek may be worked at sfraight-time hourly rate if'a JOb is shut down during the normal worlc
week due to inclement weather or major mechanical breakdown, or lack of materials beyond the control of the Employer.
¢ An individual employer may employ one (1) trainee for every four (4) journey level Teamsters actively employed. Individual
employers with less than four (4) journey level Teamsters may utilize one (1) trainee; thereafter, one (1) for every four (4)
journey level Teamsters,

4 Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, plus full fri ringes w1thout
Vacation/Holiday.

¢ Seventy-five percent (75%) of the Jour ney ievel wage for the type of equipment operated, plus full fringes without
Vacation/Holiday,

* f Eighty-five percent (85%) of the loumey level wage for the type of equipment operated, plus full fringes without
Vaeation/Holiday.

& For classifications within each group, see page 56.

RECOGNIZED HOLIDAYS: Holidays upon which the gencral prevailing hourly wage rate for Holiday worl shall be paid, shall be all
holidays in the collective bargaining agteement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations, If the prevailing rate is not based on a collectively bargained vate, the holidays upon
which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at http.//www.dir.ca.g0v/QPRI /PreWapeDeterminalion.htm, Holiday provisions for cutrent or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to cach worket to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at htlp:/www.dir.ca.cov/QPRL/Pre WageDetermination.him: Travel and/or subsistence requirements for current
or superseded detetrninations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAG: DETERMINATION MADE BY THE DIRECTOR ¢« INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

CRAFT: ## LANDSCAPE MAINTENANCE LABORER ‘ '
(APPLTBQ ONLY TO ROUTINE LANDSCAPE MATNTENANCE WORK NOT NEW LANDSCAPE CONSTRUCTION)!

TERMINATION: NC-LML-2018-1
sUE DATE: February 22, 2018
"~ EXPIRATION DATE OF DETERMINAT!ON Mareh 31, 2018* Effective until supenscded by a new determination issued by the Director of Industrial -

Relations. Contact the Office of the I)lret,tm Research Unit (415} 703-4774 for the new rates after 10 days from the expiration date, if no subsequent
deterrmination is issued.

Employer Payments Straight -Time  Qvertime
LOCALITY: Basic Health Pension Vacation Holiday Training  Hours Total 1 1/2x
Hourly and . Hourly
Rate Welfare Rate
Alameda... : 11.00 0.43 - S 014 0.24 - - 8 b{181  P1731
Alping, El Dorado 11.00 - - 0.12 0.14 - 8 11.26 16.76
) 11.00 - - .14 0.16 - 8 11.30 ' 16.80
AMAdOT s . 1100 - - - 0.16 0.06 - 8 11.22 16.72
Butte, Glenn, and Plumas........... 11.00 T 0.16 - <0.13 0.05 - 8 b 11,34 516.84
Calaveras.. .o eeineseess 11.00 - - 0.10 0.12 - 8 11.22 16.72
Colusa and Subter.......oeoserenene . 11.00 - - 0.12 0,14 - 8 11.26 16.76
: 11.00 - - 0.14 0.16 - 8 11.30 16.80
Contra Costa.... N 11.00 - - - 0.12 - 8 11.12 16.62
Del Norte and Ffumboldt - 11.00 - - 0.25 0.07. - 8 11.32 16,82
FIESNO0. oot snnnnas 11.00 - - 0.11 - - 8 11.11 16.61
11.00 - - 40.19 0.19 - 8 b11.38 b 16.88
Kings.... revresevesaranneene 11,00 Co- - £0.25 - 025 - 8 "11.50 b17.00 i
Lalke and Mcndouno 11.00 - - 10.13 0.03 - 8 b11.16 b16.66
' 11,00 - - £0.14 0.03 . - & b{1.17 16.67
Lagsen, Modoc, Shasta,
Siskiyou and Trinity 11.00 - - 031 0.09 - 8 11.40 16.90
Aadera, Manposa and Merced.... 11.00 - - 0.115 0.115 - 8 11.23 16.73
“4arin,,, 11.00 - - - 0.12 - 8 11.12 16.62
1tmey 11.00 - - S 0,14 0.22 - 8 11.36 16.86
11.00 - - 0.16 0.25 - 8 11.41% 16.91
Napa..... 11.00 - - 90,11 0.14 - 8 11.25 16,75
Nevada and Sxerra ......................... 11.00 - - 016 - 019 - 8 11.35 16.85
PIACET v vveeicrrrees e isnsse s creeerassion 11.00 - - 0.12 0.14 ~ 8 11.26 16.76
SACIAMENTO 1 erevensrerermvisnsacsne 11.00 - -~ 0.16 - - 8 1116 16.66
' - 11.00 - .- . 0.15 - - 8 1115 16.65
San Benito.....eeneocnrienen 11.00 - - 5015 - 018 - 8 1133 b16.83
San Francisco.... 11.00 - - 0.17 0.17 - 8 11.34 16.84
San Joaquin... . 11.00 0.37 - 10.12 0.12 - 8 b 11,61 b17.11
San Mateo......v e irienes e 11.00 0.43 - iggz2 0.14 - 8 b11.69 ¥17.19
: ) 11,00 - - x0.13 0.17 - 8 b11.30 b 16.80
Santa Clara,.....cccovienercrenrnnn 11.00 0.03 - '0.13 0.18 - 8 b11.34 b 16.84
SANA CLOZurvreeisrisererereereresesrsns 11.00 - _ - 0.16 - - 8 11.16 16.66
11.00 - : - 0.19 - - 8 11.19 16.69
Solanc........ 11.00 - - - 0.07 - 8 11.07 16.57
Y01 71017 D URRIN 11.00 - - .13 0.16 - 8 b11.29 216,79
11.00 038 - "0.15 0.19 - 8 b2 b1722
Stanislaus and Tuolumne........... 11.00 - - 0.115 0.14 - & 11.255 16.755
11.00 - - ©0.13 0.11 - 8 b11.24 b 16.74
TehaMAirrireiic et 11.00 - - 0.12 0.1 - 8 11.31 - 16.81
Tulare.... 11.00 0.69 - T rga2 - - 8 b11.81 817.31
Yolo... 11.00 - - - 0.14 | - 8 11.14 16.64
11.00 - - - 0.19 - 8 11.19 16.69
60 T O TORTURRORR fameeerne . 11.00 - - 0.14 0.16 - 8 11.30 16,80

# Craﬁ is not apprenticeable
NOTE: If there are two rates, the first rate is for routine work, the second rate is for complex worla
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DETERMINATION: NC-LML-2018-]

$0.20 after 3 years of service; $0.27 after 5 years of service.
Computation is based on first years of employment. This rate should be increased by any applicable vacation increasc as stated in other footnotes,
$0.25 after 7 years of service,

$0.38 after 3 years of service.

$0.37 after 5 years of service; $0.49 after 15 years of service,
$0.19 after 1 year of service; $0.25 after 2 years of service,
$0.22 after 1 year of service; $0.29 after 2 years of service.
$0.31 after 5 years of service,

$0.24 afer 5 years of serviee. :
$0.23 after 2 years of service; $0.35 after 6 years of service.
$0.26 after | year of service; $0.39 after 5 years of service,
$0.27 after 1 year of service; $0.40 after 5 years of service.
$0.26 after 7 years of service.

$0.31 after 3 years of service; $0.46 after 7 years of service.
$0.27 after 3 years of service; $0.40 after S years of service,
P $0.23 after 2 years of service.

4 $0.23 after 7 years of service.

TE YT S F®E o ooop APy oE

? =

4

' This determination does not apply to work of & landscape laborer employed on landscape construction (work incidental to construction ot post-construction
matntenance during the plant installation and estabishment perjod), The following is a description of the landscape work cover under this determination:

ROUTINE — mowing, wateting, pruning, trimming, weeding, spxaymg, occasional planting and replawmcnt of plants and Jamtorml wmk
incidental to such landscape maintenance,

COMPLEX — servicing of irrigation and sprinlder systems, repairing of equipment use in such'landscapc maintcndnce.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worler employed on the project, which is on file with the Director
" of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be
as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at

htp://www dir.ca.gov/OPRL/DPreWageDetermination htm. Holiday provisions for current or superseded determinations may be obtained by contactmg the
Office of the Director — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordatice with Labor Code Sections 17731 and 1773.9, contractors shall make travel and/or
subsistence payments to each worlcer to execute the work, You may obtain the travel and/or subsistence provisions for the curvent determinations on the
Internet at h{p://www.dir.ca.gov/OPRIL/DPreWageDetermination.htro. Travel and/or sobsistence requirements for current or superseded determinations may
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #TUNNEL/UNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
DETERMINATION: NC-23-63-1-2018-{C
ISSUE DATE: August 22, 2018

EXPIRATION DATE OF DETERMINATION. June 23, 2019 The rale lo be pald for work performed after this date has been determined. if work will extend past thls date, the new rate
must be paid and should be incorporated In contracts entered into now. Contact the Office of Ihe Direclor - Research Unit for specific rates at (415) 703-4774,

LOCALITY: Al locafities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguln, San Mateo, Santa Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Solang, Sonoma, Stanislaus, Sutier, Tahama, Trinity, Tulare, Tuolumne, Yolo, and Yuba countles.

Employer Payments Straight-Time Overfime Hourly Rate
Classification Basle Health Pension Vacation Training Other  Hours® Total Dally/ Sunday and
(Journeyperson) Hourly and and Paymenis Hourly Satufday” Holiday
Rate Welfare Holiday® : " Rate 112X 2X

Classification Group

Aea 1 Area2® Areat®  Area2® Areat Aea2® Areat®  Area2®
Underground Rate :

Group 1-A $45.24  $47.24 31388  §10.78 84.56 $1.02 $0.79 3 $76,27  $78.27  $98.89 310188 312151 $125.61
Grotp 1 $42.77 1 $4477 31388 §10.78 $4.56 $1.02 $0,79 8 $73.80 37580 - $95.49  $98.19 $11657 $120.57
Group 2 _ 94151 $43.51  $13.88. $10.78 - $4.56 $102 °~ %078 8 $72.54  $7454  $93.30  $98.30 5114.08 $11805
Group 3 784018 $42.1B  $13.88 $10.78  $4.56 $1.02 §0.79 8 $74.21  §73.21  $81.30 $94.30  $111.39  $115.39
Group 4 $39,04  $41.04 $13.88 $10.78  $4.56 $1.02 $0.78 8 §70.07  §72.07  $89.59  §S259  $108.11  $1134
Group & $37.90  $30.90 $1388 $10.78 $4.56  $1.02 $0.79 8 $68.93 87083  $87.88  $90.88 $106.83 $140.83
Shafts Sfopes & Raises .
Group 1-A $45.34  $47.34  ¢i3.88 §10.78 $456 -$1.02 $0.79 8 $76.37  $78.37  $99.04  $102.04 $121.71  $12571
Group 1 $42,87  $44.87  §13.88  $10.78 $4.56 $1.02 $0.79 8 $73.90 $75.80 $95.34  $98.34 §$196.77 $120.77
Group 2 $41.61  $43.69 $13.68 310,78 $4.56 $1.02 $0.78 8 $72.64 37484 $8345  §9645 §11425 §11826
Group 3 $40.28 4228  §13.88 $10.78 3466 $1.02 $0.79 8 $71.31  §73.31  $91.46  $8445 $111.58 $115.59
Group 4 ) - $3944  $41.14 $13.88  $1078  $4.56 $1.02 $0.79 8 $70.47  $7247  $89.74 39274  $109.31 $113.34
Group 5 §38.00 $40.00 §$13.88 §10.78 $4.56 - §1.02 $0.78 8 $69.03 §71.03 $88.03  $91.03 §107.03 §111,03
CLASSIFICATIONS:
GROUP 1.A GROUP 2 GROUP 4
Tunne! Bore Machine Operator - 20 feet in diameler of more Combinatlon Siusher and Motor Operalor Combination Siurry Mixer Cleaner
Conorate Pump or Pumpcrele Guns Grouting Machine Operator

GROUP 1 Power Jumbo Operator Motorman
Heading Shield Operator
Heavy Duly Repainman/Welder GROUP 3 GROUP §
Mucking Machine . Drill Doctor Bit Sharpener
Rajsed Bore Operator Mine or Shaft Holst Brakeman
Tunnet Mole Bore Operator Combination Mixer and Compresser {Cunlie)
Tunnet Boring Machine Operator 10 f up 10 20 ff Compressor Operator

Assisiant lo Engineer

Pump Operator

Slusher Operaior

# Indicates an apprenticeable craft, The urrent apprenlice wage rales are available on the Internet at hitp:/iwww.dir.ca.goviOPRUPWAppWage/PWAppWageStart.asp, To obtain any
apprentice wage rates as of July 1, 2008 and prior 1o September 27, 2012, please contact the Division of Apprenticeship Standards or refer (o the Division of Apprenticeship Standards'
websile at hitp:/iwww.dir.ca. gov/dasldas iml,
® AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benlto, San Francisco, San Joaguin, San Maleo, Santa Clara Sanla Cruz, Solano, Stanislaus,
Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Cataveras, Golusa, Del Norle, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Meriposa, Mendocino,
Monhferey, Nevada, Placer, Plumas, Shasla, Sterra, Siskiyou, Sonome, Tehama, Tutare, Tuolumne and Trintty counties.
® AREA 2 - Modog, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shaste, Slerra, Siskiyou, Sonoma, Tehama Tulare, Tuolumne and Trinity counties. {Portions of counties falling in éach area detalled an page 44).
° Includes an amounl for supplemental duss,
? Salurday in the same work week may be worked at straight-time if a job Is shut down during the normal work week due 1o inclement wealher. :
® When three shifis are employed for five (5) or more conseculive days, seven and one-half (7 1/2) consecutive hotrs (exclusive of meal period), shall constitute & day of

work, for which elght (8) times the siraight #me hourly rate shall be paid at the non-shift wage rafe for ihe second shift. The third shift shall be seven (7) hours of work for
eight (8 hours of pay at the non-shift wage rate.

NOTE: For Special Single and Second Shift rales, please see page 58A.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holidey work shall be paid, shall be all holidays in the collective bargalning agreement, applicable to the
particuar craft, classification, or type of worker employed on the project, which Is on fite with the Director of Industrisl Relations. f the prevaifing rate is nol based on a colleclively bargained rale, the
holidays upon which the prevaiiing rafe shall be paid shall be as provided in Sectlon 6700 of the Government Gode, You may oblain the holiday provislons for the current determinations on the Internet
at httpufwww.dir.ca.gov/OPRUDPreWageDelermination.htm. Holiday provisions for current or superseded dEIermmatlons may be obtained by contacting the Office of the Duec&or Research Unil af
445) 7034774,

SI'RA)\IEL ANDIOR SUBSISTENCE PAYMENT! In actordance wilh Labor Code Sections 1773.1 and 1773.9, conltractors shall make travel andlor subsistence payments fo each worker to execute the
work. You may obiain the trave! and/or subsistence provisions for the current delerminations on the Internet at hitp:/feww.dir.ca.goviOPRUDP réWageDetermination.him, Trave! andfor subsistence
requirements for current or superseded delerminations may be obtalned by confacting the Office of the Director ~ Research Unit at (415) 703-4774.

853 ‘ 105



GENERAL PREVAILING WAGE DETERMINATION MADE 8Y THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # TUNNEL/UNDERGROUND {OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
(SPEGIAL SINGLE AND SECOND SHIFT)

DETERMINATION; NC-23-683-1-2018-1C
ISSUE DATE: August 22, 2018 '

EXPIRATION DATE OF DETERMINATION: Jupe 23, 2019** The rate lo be pald for work performed after this date has been determined. If work will exiend past this date, the new rate must be paid
and should be incorporated in contracis enfered inlo now. Coentact the Office of the Director - Research Unit for specific rates al (415) 703-4774.

LOCALITY: Al localities within Alameda, Afpine, Amador, Butie, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldl, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benkto, San Francisco, San Joaquin, San Maleo, Santa Clara, Santa Criz, Shasta, Slerra, Slskiyouy,
Solano, Sonoma, Stanislaus, Suller, Tehama, Trinily, Tulare, Tuolumne, Yolo, and Yuba counties.

Emplover Payments Straight-Time . Overlime Hourly Rate
Classification Basic Health  Pension Vacation Tralning  Other Hours Total Daily/ : Sunday and
{Journeyperson) Hourly and and Payments Hourly Saturday" . Holiday
: . Rale Weifare Holiday® Rate 142X 2X

Classification Group

Area1®  Area2® ) Areat®  Area2® Area1® Area? Areat® Area?
Underground Rafe .
Group 1-A $40.97  $54.37 $1383  $io078 $4.56 $1.02 $0.79 8 $80.40  $68240 $10509 $10B.09 §429.77 $133.77
Group 1 $46.58° $48.58 - $13.88 $10.78 54,56 $1.02 $0.79 B $77.61 $79.61 100,90 $103.90 $124.18 $128.19
Group 2 $45.17  $47.17  $13.88  sio78 $4.56 $1.02 $0.79 8 $76.20 $7820  $98,79 $101,79 $121.37 $126.37
Group 3 $43.68 $4568 §1388  $10.78 $4.56 $1.02 $0.79 8 $74.72  $76,72  $9657  $88.57 $118B41 $12241
Group 4 $42.39 $44.39 31388 31078  $456  $1.02  §0.79 8 - §7342 §7542  $94.652 %9762 §11581 $119.81
Group 6 . $41.12  $43.92  $13.88  $1078 $4.56 $1.02 $0,79 8 $7245  $7418  $9271  §9571  $113.27 H117.27

Shafts Stopes & Railsas

Group 1-A $49.48  $51.48  $13.88  $10.78 $4.56 $1,02 $0.79 8 $80.51  $82.51 $1065.26 $708.256 §$129.89 $133.99
Groupt | 346,69  $4B.69  $13.88  $1078  $486  $1.02 3079 8 $77.72  $79.72  $101.07 $104.07 $12441 $128.41
Group 2 $4528 §47.28  $13.88  §$10.78 $4.56 $1.02 30,78 8 §76.31  $78.31 $98.05 $101.895 $121.59 $12559
Group 3 - ’ $43.80  $45.80 $13.88  $10.78 $4.56 $1.02 $0,79 8 $74.83  $76.83  $9873  $99.73 $11863 $122.63
Group 4 $42.50 344,50 313,88 31078  $4.56 $1.02  $0.79 g $73.53  $7563 99478 $97.78 $116.03 $12003
Group § ' $4123  $43.23 $13.88  $10.78 $4.56 $1.02 $0.79 8 $72.26 $74.26 39288 $95BB 311349 $117.49 -
CLASSIFICATIONS:
GROUP 1.5 GROUP 2 GROUP 4

. Tunnel Bore Machine Operator - 20 feel in diameter or more Combinatlon Slusher and Motor Operator Combination Sjurry Mixer Cleaner

R Concrele Pump or Pumpcrele Guns Grouting Machine Opecalor

GROUP 1 Power Jumbo Operater Motorman
Heading Shield Operator ’ .
Heavy Duly Repairman/Welder GROUP 3 GROUP B
Mucking Machine Drill Doctor . Bit Sharpener
Raised Bore Opérator Mine or Shaft Hoist Brakeman

Tunne] Mole Bore Operator

Combination. Mixer and Compressor (Gunlie}
Tunnel Boring Machine Operator 10 #t up to 20 ﬁ

Compressor Operator
Assistant lo Engineer
Pump Operator
Slusher Operalor

# indicates an apprenticeable craft. The current apprentice wage rates are avaliable on the Intemet at hifp:/Awww, dir.ca.gov/OPRLIPWAppWage/PWaAppWageStarlasp. To obtam any apprenllce wage
rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ websile at
httpi/ivwow.dir.ca,gov/das/das html.
* BREA { - Alameda, Butte, Contra Costa, Kirigs; Marin, Merced, Napa, Sacramenlo, San Benllo, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Selang, Slanlslaus.

Sutier, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colisa, Del Nore, El Dorado, Fresno, Glenn, Humboldl, Lake, Lassen, Madera, Mariposa, Mendocino,

Monterey, Nevada, Placer, Plumas Shasta, Sterra, Siskiyou, Sonoma, Tehama, Tulare, Tuohimne and Trinlly counfies.
" AREA 2 - Modos, and portions of Alpine, Amador, Cataveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,

Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Slsldyou, Sonama, Tehama, Tulare, Tuolumne and Trinlty counties, {Porlons of counties falling in each area detalled on page 41).
® includes an amount for supplemental dues.

¢ Salurday In lhe same work week may be worked at straight-fime if & job Js shut down during the normal work week due to inclement weather.

RECOGNIZED HOLIDAYS: Holidays upon which the general pravailing hourly wage rate for Holiday work shall be pald, shall be all holidays In the coliective bargaining agreement, applicable to the
parficular craft, classification, of lype of worker employed on the project, which is on file with the Director of Indusirial Relations. If the prevalling rate is not based on & collectively bargained rate, the
holidays upon which (he prevailing rate shali be paid shall be as provided in Section 6700 of the Government Code. You may obtaln the holiday provisions for the current determinations on the internet

al hitp:/fwww.dir,ca.goW/OPRL/DPreWageDelerminalion.htm, Holiday provisions for current or superseded delerminations may be obtained by contacting the Office of the Director — Research Unit at
(415) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In aceordance with Labor Code Sections 1773.1 and 1773.9, contractors shall imake travel and/or subsistence payments to each worker to execute the
work, You may oblain the iravet and/or subsistence provisions for the current determinalions on the Internet at hilp:/fwww.dlir.ca.gov/OPRUDPreWageDetermination.him. Travel andfor subsistence .
requirements for curent or superseded delerminations may be obtalned by contacting the Office of the Director — Research Unil at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HICHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TREE MAINTENANCE! (LABORER)
(APPLIES ONLY TO ROUTINE TREE MAINTENANCE WORIK, NOT CONSTRUC’I‘ION AND/OR LAN DSCAPE CONSTRUCTION?)

DETERMINATION: NC-102-X-21-2018-2
ISSUE DATE: August 22, 2018 ‘
EXPIRATION DATE OF DETERMINATION: June 30 2019** The rate to be paid for work performed after this date has been

determined. I work will extend past this date, the new rate must be paid and should be incorporated in contracts entered info now.
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

Loeality: All localities within Alameds, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas,
Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. . : :

Emplover Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION(s)®* - Basic  Health Pension Vacation Training Other Hours Total Daily Sunday/
(Journeyperson) Hourly = and and Hourly Holiday
Rate  Welfare Holiday " Rate 112XP 2X

AREA 1° .
Senior Tree Trimmer $24.25 $6.00 3065 $1.92 - $0.05 - 8 $32.87 $44.995 $57.12
Tree Trimmer $21.25  $6.00 $0.65 $1.72 - $0.05 8 $29.67 $40.295 $50.92
Groundsperson $18.25  $6.00 §0.65 $1.57 - $0.05 8 $26.52 $35.645 $44.77
AREA 2¢ :
“enior Tree Trimmer $19.75  $6.00  $0.65 $1.92 - $0.05 8 $28.37 $38.245 $48.12

ree Trimmer $1825 $6.00 $0.65  $L72 - 3005 8  $26.67  $35.795 $44.92
Groundsperson $1625 $6.00  §$0.65 $1.57 - $005 8 $24.52 $32.645 $40.77

2 There shall be at least one Senior Tree Tritnmer on crews of three or more.
bMonday thru Saturday shall constitute a workweek. Rate applies to first 4 overtime hours Monday thru Saturday, and all time
V\'orkedy in excess of forty (40) hours per workweelc. All otheér time is paid at the Sunday and Holiday double-time rate.

¢ AREA 1 =MARIN, MON TEREY; NAPA, SAN BENITO, SAN FRANCISCO, SAN-MATEO, SANTA CLARA, SANTA CRUZ, SOLANO, AND
SONOMA COUNTIE

AREA 2 - ALAMEDA1 ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL. DORADOQ, FRESNO,
GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDOCINO, MERCED, MODOC, NEVADA, PLACER, PLUMAS,

SACRAMENTO, SAN JOAQUTN SHASTA, STERRA, SISKIYOU, STANISLAUS, SUTTER, TEHAMA TRINITY, TULARE, TUOLUMNE,
YOLO, AND YUBA COUNTIES. .

! This determinatipn docs not apply to the wark of a landscape Jaborer emtp]oyed on landscape conslnu,m)n (work incidental to construction or post-
consiruction maintenance during the plant installation and establishment period) or to tree Trimming work involving line clearance,

2 This determination does not apply to trec trimming, removal, or planting work performed on construction or landscape construction contracts,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the profect, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rafe shall be
paid shall be as provided in Scction 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the internet

at htp://www.dir.ca.gov/oprl/DPre WageDetermination.htm. Holiday provisions for current or superseded dete1 minations may be obtained by contacting
the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall malce trave] and/or
subsistence payments to cach worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
internet at http:/www.dir.ca.zovioprl/DPreWageDetermination,him, Travel and/or subsistence requirements for current or superseded determinations

" may be obtained by contacting the Office of the Direclor — Research \Unit at (415)703-4774. -
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GEZRERRL PRIVAILING KAGE DITERMINATION WLCE BY THE DIRECTOR OF IMDUSTRIAL RILATIONS
PURSUANT O CALIFORHIA LABOR CGDE PART 7, CHRFTER 1, ARTICLE 2, SECTIONS 1710, 1773 Z§p 1733.1
FOR COHHERCE[u BUILDING, MIGHWAY, HEAVY CONSTRUCTION AND DRIDGING PROJZCTS

LOCALITY: SAN FRANCISCO COUNTY
DETERMINATION: SFR-2018-2 EMPLOYER PAYMENTS

STRAIGHT-TIME OVEl'?TlME HOURLY RATE

,,,,,,

# BRICKLAYER, BLOGKLAYER: ) ; i i i ;
BRICKLAYER, BLOGKLAYER, ; T . : ; : S o y : D
STONEMASON | 8/22/2018 | 04/30/2019% {A 40890 9.950 { 14230} B  3.000 0800 ; © 1380 ip- 80 | 70250 [ E 92190 {E 92190 114.140
POINTER, CLEANER, CAULKER, i - : i
WATERPROOFER ; 8/22/20.‘.18 12/31/2018" 1A 47.800 89.950 § 11780} F - 1.510 0.430 b 80 | 71480 85380 |6 95380 119.280

# BRICK TENDER 8/22/2018 | 04/30/2018* {A - 35370 8.250 1  12000iF . - f 0450 - § 80} BB070 {H 73,760 iW- 73760 91.440

# CARPET, LINOLEUM, : : i o ; : .

" SOFT FLOOR LAYER I 8/22/2048° | 12/31/2018* ;A 47.950 101503  15.250% 1 - 0.630 } 0.340 80 | 74320 iJ 98200 {4 098.290; 122270
FLOOR COVERING HANDLER AFTER 3 { : FOR 7 3 : L -
YEARS 8/22/2018 ; 12/31/2018™ 1A 23,950 101505  7.630 % | - 0.050 : 0.340 80" 42120 {4 54100 ;J 54100 66.070
LOOR COVERING HANDLER LESS . R : 3 3 : . : Coer
“FI:HANSYEARS 8/22/2018 © 12/31/2018" {A 18.150 10.150f  6.400¢ 1 - 0.050 0.340 8.0 | 35790 {4 45360 {3 45360 54,940
FLOOR COVERING HANDLER TRAINEE, } : i ; : ; fa e
FIRST 3 MONTHS i 8/22/2018 § 12/31/2018* 1A 15310 10.150 4880 % 1 - 0.050 i 0.340 80 30730 {J 38390 |4 38390 45.040
FLOGR COVERING HANDLER TRAINEE, { -y ¢ 7 ; :
SECOND 3 MONTHS i 8/22/2018 { 12/31/2018™ [A 17230 10.150 5480 1 - 0.080 0340 | 80 : 33260 [J 41880 {J 41880, 50.490

# ELECTRICIAN: i 3 ; ' , I
COMM & SYSTEM INSTALLER . 2/22/2018 1 11/30/2018" 38.520 10.550i x £400F =« 1100 | L 0.260 8.0 i 58180 im 78110 Im 78110 : 98.040
COMM & SYSTEM TECH. 20222018 11/30/2018** § 44,300 10.550¢ K 6.400 - 1400 ;L 0.260 B.O i 54160 imM B7.080 iM B87.080;  110.010
INSIDE WIREMAN ' b8/22/2018 05/31/2019* 71,000 15.230: N 14.520i F -] 1.085 Q 0380 i 7.0 { 104.880 i a 141700 { R 178.530} 178.530
CABLE SPUCER T 8/22/2018  05/31/2019%* 79.880 16230 N 14,5205 F - "1.085 ! o 0380 jP 7.0 : 114.080 :a 155530 { R 196.970;  196.870

# FIELD SURVEYOR: - ) . i ¢
s - CHIEF OF PARTY i { 2/22/2018 § 02/28/2019* 42,480 13.8801 T 11,510; U 4.270 1.020 | 0.210 80 | 73.080 'V 94170 W 84170% 115270
s INSTRUMENTMAN ) 2/22/2018, § 02/28/2019** 39.100 13.8801 T " 11.5108 U 4270 1,020 0210 I B0 ) £9.990 :v 89540 iw 89540 {  109.080
s CHAINMAN/RODMAN 2/22/2018 | 02/28/2019*" 362207 13,880 T 11.5610j U 4270 1.020 0210 i B.O i 85220 (W 85220%  103.330]

# GLAZIER : © .U 2/22/2018 } 06/30/2018" (A 46,080 10,150% X 17.390 - 0560 { Y 0380 { 801 97.590 120.630F  120.630;

# AA MARBLE FINISHER ' { 8/22/2018 | 07/31/2019* {AB 34250 9.950 4.860 ¢ 1 - 0.450 1 0.830 8.0 } 67.460 84,590 / 84.590

4 AA MARBLE MASON, i 8/22/2018 ! 07/31/2019* iAB 47.030 9.950 16.040} 1 - 0.800 1080 5 8.0} 98.430 [ 121.940% 121940

# PAINTER: - : : ! ]

AD  BRUSH AND SPRAY 8/22/2018 i 12/31/2018* §AE 44,190 101501 ¥ 13.120: | - 0580 i 0,380 /D 68400 ! 90,490 1 AF 112.590

- AD  METALIZING AND THERMAL S8PRAY | 8/22/2018 ; 12/31/2018™ i4E 46.190F 101501 T 13.120! | - 0.560 0380 b i 70400 : 93490 AF 93450 1  116.590]

AG  INDUSTRIAL PAINTER 8/22/2018 ¢ 12/31/2018* IAE 45190 101503 T 13.120] | - 0.560 0.380 ip 69,400 ; 91990 iAF 91.990 ¢ 114590}
SANDBLASTER, STEAM GLEANER, o : H :

40 WATERBLASTER 8/22/2018 ¢ 12/31/2018* {AE 44.690 10,1501 T 13.120; 1 -4 0560 § - 0.380 ip 68.900 ; 91.240 [AF 91.240 ;  113.590

AD - EXOTIC MATERIALS B/22/2018 { 12/31/2018™ [AE 44,040 104507 7 13.120} 1 - 0.560 0.380 Ip 69.150 - 91.620 AF 91,820 : 114.090
PAPERHANGER, WALLCOVERING, LEAD . - : : :

AD ABATEMENT B/22/2018 12/31/2018* :AE 45190% 10.1505 T 13.120: ¢ - 0.560 01380 B'D 69,400 91.990 iaF 91890 i 114.5903

- TAPER 2/22/2018 06/30/2018* #AH 45110 10.150 T 16.030] 1 - 0.660 0.560 { 72.410 94.970 D 84.970 { AF 117.520

Al TAPER CLEAN-UP : 2/22/2018 } 08/30/2018" - AJ_jt}.moi 10.150 - - - - { 28160 37.170 {0  37.170°% 46.170

PLASTERER 8/22/2018 : 06/30/2019** FAK 41,290 13.480{  14470] F - 1.150 1,200 io ;71,580 DAL B9.290 1AL 89.290 :  107.000

# Al PLASTERTENDER | 8/22/2018 | 06/30/2019% iAN 37.440% - 8250 1  13.620} F - i 0,450 | 0.450 © 59.910 1A0 76530 (A0 7B.530 ;

# PLUMBER: ; ; ; . ; i : : ; - :
PLUMBER, STEAMFITTER, i ¥ T H o [ ! H B i :

. REFRIGERATION FITTER (HVAC) ! 8/22/2018 ; 08/30/2019™ :AP 72.000% 16310  20.030; F . 3600 | AQ 2500 JAR150.440 [as - 186.440 ;
PLUMBING SERVICE AND REPAIR i B/22/2018 | 06/30/2019™ iAP B12005 15170  18.270: F - 2400 i AQ 1,230 LAT 128570, AU 159,170
AIR CONDHIONING & o ] g : : 1
REFRIGERATIONHVAC-SERVICE 1 8/22/2018 ; 08/30/2018" ; 16310 200801 F - - 3.600 | Aa 2500 AT 150,440 i 186,440

“WORK _
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LOCALITY: SAN FRANCISCQ GOUNTY

#

8H

DETERMINATION: SFR

-2018-2

e TR,

LANDSCAPE/RRIGATION PIPEFITTER

UNDERGROUNDTILITY PIPEFITTER

SPRINKLER FITTER (FIRE PROTECTION :

AND FIRE CONTROL SYSTEMS)

.ROOFER |

BITUMASTIC, ENAMELER, PIPE

WRAPPER, COAL TAR PITCH BUILD-UP |

MASTIC WORKER, KETTLEMAN (2
KETTLES WITHOUT PUMPS)

SHEET METAL WORKER
TOTAL SHEET METAL CONTRACT OF
$200,000 OR LESS
SERVICE MECHANIC {({ OTAL SHERT
METAL CONTRACT OF $200,000 OR
LESS) "
SERVICE TECHNICIAN (1O 1AL SHER ]
METAL CONTRACT OF $200,000 OR
LESS)
Al CONUHTONING SPELIALIS| (§O1AL
SHEET METAL CONTRACT OF $200,000
OR LESS)
AR CONUITHONING JOURNEYMAN
(TOTAL SHEET METAL CONTRAGT OF
$200,000 OR LESS)

METAL DECK & SIDING
TERRAZZO FINISHER
TERRAZZO WORKER
TILE FINISHER

RED CIRCLED FINISHER
TILE SETTER
WATER WELL DRILLER

PUMP INSTALLER -

HELPER

FOOTNQTES

GEWERAL PREVAILIEG WAGE OEVERIINATION |

-‘BY THE DIRECTOR OF THOGSTRIZD PELATX

oNs

PURSUART TO CALIEORKIA LABOR CODE PART 7, CHAPTZIR 1, ARTICLE 2, SECTIONS 277C, 3773 AWD 1773.1
FOR CCUMERCIXL BUILDING, HIGHWAY, HIZAVY CONSTRUCTION AND CRIDGING 2ROJECTS

EMPLOYE

STRAIGHT-TIVME

OVERTIME HOURLY RATE

i

i B eishel
) ngt 5 h:E.;.Y A o :%i% 0 b ] i
i 82202018 | 06/30/2016* fa 812007  14770iav 13690;F - 1360 0.790 . P 122410 jAW 122410 153,010
£ - i - :

§ 82212018 | 08/30/2019°% A 61200f 14770} Av 13.590% Fooo- 1380 0.790 80 ] 91810 | 122410 {Aw 1224100 1530103
B/22/2018 | 12/31/2018* iAo 638707  10.620]  18.400{ F - 1.600 0.550 B0 ! 95040 ; 126870 |  126970; 168910
T Big2/3047 1 67/81/2018" | 34.3007  9.660 | 7.680 3,580 0.850 | AX 0550 B.O | 56.620 iAY 73770 :AY 73770 $0.520 }
¢ 8/222017 | 07/31/2018% | 363005  9.660 !  7.680 3.580 0.850 | AX 0550 § 8.0 ! 58.620 jAY 76770 |AY 76770 :  94.920
8/22/2017 | 07/31/2018* | 34.550{ 9660 |  7.680 3.580 0.850 | Ax  0.550 BO | 56.870 JAY 74140 |AY 74140} 91420
82212018 | 06/30/2019 A 50.110] Az 14.400 | A 28.680) F - { 1480 0.710 7.0 | 104390 {88 137230 |88 137.2307 _ 170.070
8/22/2018 | 06/30/2019™ {AE 51.870% AZ ‘14.400] 3A 27.250] F - 1.480 0.710 8.0 | 96710 {8C 124.520 |BC 124520  153.340]
8/22/2018 | 06/30/2019"" fAE 40.750{ 8D {3.800{8A 16280{ F - 1.360 0.710 80 | 71920 {®E 93540 |BE 93540 1151701
8/22/2018 | 06/30/2019* tAE 36.700{80 13.800f8A 10.010} F - 1.380 0710 } . 8.0} 62600 s 81750 {sE 81750,  100.900

8/22/2018 | 0B/30/2019" [AE 32.420{80 13.800; 64 4750!F - 1.360 0710 § 80 { 53040 {80 69760 [BC 69.760 86.480 ;
82212018 | 0B/30/2019" AT 37.840} Az 13.800{8A 10200} F - . 1.360 0710 80 [ 64100 fec 83820 {8c 83820 |  103.540]
i 8/20/2018 ¢ 06/30/2019* IAE 39.930F AV 14.3801 BF 20.000; F - 186 0.320 - 8.0 | 74680 ;8C_ 95500 |BC_ 95600 | 116,560}
i B/22/2018 | 06/30/2019" i® 36.180;  0.950 |  5740if - 0.300 0.920 5.0} 53590 180  69.440 |50 69.440 85.290 ¢
B/22/2018 ] 06/30/2019* 18 45.900f 9950 {  15.040; F - 0.800 1410 8.0 | 72800 ‘®c 92810 |56 92810 |  112.820}
B/22/2018 | 03/31/2019* j8J 27,560 5380 | 5220 1.000 0.820 1,000 § 8.0 | ‘44,980 58760 {0 58.760 | _ 72.540 |
) 33.4405 G380 ;  5.840 1,500 0.620 1070 | . B0 | 52050 68770 | o 68.770 85.490 |
2 452705 9380 | 7.070 2.500 1.170 1670 | 8.0 | 67.060 89,690 10  89.690

B/22/1998 | 1213111988 | 12700;  3.200 | 0.780 {8k 0630 - - 8.0 | 17310 {s 23660 ;8. 23660 ] AL
8/22/1995 | 12/31[1996* |~ 12.700f 5200 {  0.780 | 5k 0.630 | - - B.0 | 17.310 {s. 23560 |8 23660 ; BL_23.660
21252015 | 03/31/2018% §  11.000] 3200 ; 078G |bM_ 0.520° - . B.0 | {5500 isL  21.000 {8L 21,000 } BL_21.000 §
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GENSRAL FREVAILING WAGE OETERMINATION MADE 3Y THE DIKECTOR OF INDUSTRIAL RZLATIONS
PURSUANT TO CALIFORNIA LASOR, CCDEZ PART 7, CEARPTER I, ARTICLE 2, SECTIONS 1770, 1773 AWD 1773.1

LOCALITY: SAN FRANCISCO COUNTY
DETERMINATION: SFR-2018-2

'RATE APPLIES TC THE TIRST 4 DAILY OVERTIME HOURS AND THE

EFFECTIVE UNTIL SUPZRSEDED BY A NEW DETERMINATION ISSUED 3Y THE DIRECTCR OF INDUSTRIAL RELATIONS., CONTACT THE OXFICE OF THE DIRECTCR — RESEARCH UNIT AT (415 703-4774
FOR THE NEW RATES AFTER TEN DAYS AFTER TEE EXPIRATION DATE IF NO SUBSERUENT DETERMINATION IS ISSUED. .

THE RATE TC BT PAID FOR WORX PERFORMED ATTER THIS DATE HAS BEEW DETERMINED. IP WORK WILL EYTEND PAST THIS DATE, THE NEW RATE HMUST ZE PRID AND SHOULD BE INCORPORATED IN
CONTRACTS ENTERED INTO NOW. CONTACT THE CTFICE OF THE DIRECTOR - RESEARCH UNLIT FOR SPECIFIC RATES AT (415) 703-477¢4.
INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE CON TEE INTERNET @'HTTP://WWW.DIR.CB.GOV/O?RL/PWAPPWAGE/E@APFHAGESTART.AS?. TO OBTAIN
ANY APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND PRICR TC SEPTEMBER 27, 2012, PLEASE CONTACT THE DIVISION CF APPRENTICESHIP STAMDARDE CR REFER TO TEE DIVISION OF
APFRENTICESHIP STANDARCS' WEBSITE AT HTTP://WWW.DIR.CA.GOV/DAS/DASLETML. .

TEE BASIC EOJURLY RATE AND 2MPLOTER PAYMENTS RRE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEHMINT FOR THIS CRAFT OR CLASSIFICATION.

INCLULDES AMOUNT WITHEELD FOR DUES CHECX CFF.

VACATION IS5 FACTORED AT THZ APPLICAELE OVERTIME MULTIPLIER X .
INCLUDES AMOUNT FOR INDUSTRY PROWMOTION FUND, INTERNATIONAL MASONRY: INSTITUTZ, LABOR MANAGEMENT COOPERATION COMMITTEE, AND VACATION TRUST FUND.

SATURDEYS IN THE SAME WORK WBEK WAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHZR.

RATE APFLIES TO THE FIRST ALL OTHER TIME IS PAID AT THE SUNDAY ANvU KEOLIDAY OVERTIHME HOURLY RATE.
INCLYDED IN STRAIGHT-TIME HOURLY RATE. .

8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PARID Af THE SUNDRY/HOLIDAY RATE.

2 DAILY OVERTIME HOURS AND THE FIRST & HQURS ON SATURDRY OWLY. ALL OTHER TIHMZ IS
IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUZ TO INCLEMENT WEATHEIK.

2 DAILY OVERTIME EOURS AND THE FTIRST 10 EOURS ON SATURDRY;

RATE APPLIES TO THE FIRST

RATE APPLIES TO THE FIRST
IN TEE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIUE

PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDBRYS3

INCLUDED IN BASIC HOURLY RATE.
RATE APPLIES TO THE FIRET 4 DAILY OVERTIME HOURS AND THE‘FIRST 12 HCOURE WORKED ON SATURCAY, ALI, OTHER TIME IS PAID A® THEE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.-

IN RDDITION, AN AMOUNT EQUAL TC 3% OF THE BASIC AOURLY RATE IS ADDED 7O THE TCTAL HOURLY RATE AND OVERTIME HOURLY. RATES FOR THE NATIONAL EMFLOYEES BENEFIT BOARD.

IN ADDITION, AN AMOUNT EZQUAL TO 0.5% OF THE BA EOURLY RATE, WHICE IS FRCTORED AT TEE APPLICABLE OVERTIME MULTIPLIZR, I8 ADDED TO THEE TOTAL 4CURLY RATE AND OVERTIME

EOURLY RATES. : '

FZIRST § HOURS WORKED ON SATURDAY. ALL OTHER TIMZ IS BRID AT TEE SUNDAY AND HOLIDAY OVERTIME RATE.

2MOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TC THE TOTAL HOURLY RATE AND OVERTIWE HOURLY RATES FOR THE NATIOMAL ZMPLOYEES BENEEIT 3OARD.
BUT THE TOTAL

PURSUANT TO LABOR CODESECTIONS 1 -1 AND 1%73.8, THE RMOCNT PRID; FCR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN Z LOWER TAXABLE BASIC EOURLY WAGE RATE,

AQURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY WOT BE LESS THAN THE GENEZRAL PREVAILING RATE OF PER DIEM WAGES.
IN ADDITION, AN AMOUNT EQUAL TC .7S8% OF THE BASIC HOURLY RATE FOR THE BDMINISTRATIVE MAINTENANCE FUND IS ADDED TO THE TOTAL HOURLY

HOURLY RATE.
8 HOURS OF WORK IF WULTIPLE SHIFT IS WORKED.

RATE AFPLIES TO THE FIXST 2 OVERTIME HOURS; ALL OTHER TIME IS FPAID AT THE

SEVEN HOURS O¥ SATURDAY MAY SE WORKED AT THE DEILY OVERTIME RATS FROVIDED NO OVERTIME EOUR IS WORKED DURING
SHALL INCLUDE A CHIEF OF PARTY. A CREW CONSISTS OF ONE

IN ADDITION, AN

RATE AND IS FACTORED INTO THE OVERTIMZ

SATURDRY OVERTIME HKHOURLY RATE..
THE WEEK. .
ALL CREWS, WITECUT CONSIDERATION TO THE NUMBER OF INDIVIDUALS IN THE CEEW, {1} CR MORE EMPLOYZES PERFORMING FIEBLD
AND CONSTRUCTION SURVEY WORK.

INCLUDES AN AMOUNT PER HOUR WORXED FCR ANNUITY TRUST FUND.

INCLUDES AN AMOUNT PER HOUR WORKED FOR SUFPLEMENTAL DUES.

FIRST 4 DAILY OVERTIME HCURS, MONDAY THROUGH FRIDAY.
ALL OTHER OVEKTIME IS PAID AT THE SUMNDAY/HOLIDRY RATE.
THEN THE BALANCE OF THE 40 HOURS, UF TC 8 HOURS, WMAY

ALL OTBER OVERTIME 15 PAID AT TEE SUNDAY/HOLIDAY RATE. .
IN THE BVENT IT IS NOT REASONASLY POSSIBLE TC COMPLETE 40
3E WORKED COH SATURDAY AT THE STRRIGHT-TIME RATI.

BATE AFPLIES TO THE
RATE APPLIES TO THE FIRST 12 OVERTIME HOURS HORKED.
HOURS OF WORK O AN 8 HCUR DAY, MONDAY THROUGH FRIDAY,
INCLUDES AN AMOUNT PER HOUR WORKED FOR IUPAT, IARE, AND RETIREEZ FENSION.

INCLUDES AMOCNTS FOR INDUSTRY FUND, WORK PRESERVETIéN FUND, AND LABOR MRNAGEMENZ COOPERATION INITIATIVE

RATE APPLIBS TC TEE FIRST 2 DAILY OVERTIME HOURS AND FIRST F'HOURSEWORKED ON DESIGNATED DAYS COFF; ALL OTHER TIUE IS PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTIME

RATE.
EMPLOYEES WORKING ON ANY SUSPENDED PLATFORM/SCAFFFOLD SEALL BE PAID AN ADDITIONAL $20.00 PER DAY ABOVE THE WAGE RATE.
INCLUCES RN AMOUNT FOR DUES CHECK~OFF END VACATION/HCLIDAY WHICH ARE FACTORED INTO OVERTIME RATES. .

RATE . APPLIES Té FIR3T 2 OVEZRTIME HOURS MONDAY THRCUGH FRIDAY; ALL OTHER OVBRTIME IS PAID AT THE DOJBLE TIME RATE. .
MED REQUIRES PERSONAL FALL RESTRRINTE TC BE WORN BY THE EMPLOYEE. THE AMOUNT OF TKE PREMIUM
$4.00 PEZR HOUR WEEN WORKING FROM 100 TO

EMPLOYEES SHALL BXZ BNTITLED TO HIGH TIME PREMIUM WEENEVER THE WORK,PERT
SHALL BE AS FOLLOWS: AN ADDITIONAL $2.00 PER HCQUR ABOYE BASIC HOURLY RATE WHEN WORKING OVER 30 FEET ABOVEZ GROUND OR WATER LEVIL,
180~ FEET ™' §6.00 PER KOUR WHEN WCRWING OVER 180 FEET. EMPLOYEES SEALL BEZ ENTITLE™ TO $1.J0 PER HOUR ABOVE THE BASIC HOURLY RATE WHEN FERFORMING WORK FROM "R TO A

SUSPENDE TYORM SUCH AS SAFESPAN, QUICKDECK OR COMPARABLE PLATFORM SYSTEMS CN E AND OVERPASS TYFE WORK.
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GENERAL ERBVAILING WAGE DETZRMINATICH } BY THE DIRECTOR OF INDUSTRIAL REIATIONS
PURSUANT TO CALIFORNIA LRBOR COPE PART 7, C.. .ER 1, ARTICLE 2, SECTIONS 1770, 1773 RND 17373.1
LOCALITY; SAN FRANCISCO COUNTY k -
DETERMINATION: SFR-2018-2

INCLUDES AMCUNT FOR VAC/HCL AND DUES CEECK CFF. .
DZSIGNATED DRYS CFEF SHALL BE PARID AT THE SATURDAY OVERTIME RATE; ?;.ﬁASE REFER TO THE HOLIDAY EROVISIONS FCR A LIST OF DESIGNATED DAYS OFF.

E¥PLOYEES SYALL BE ENTITLED TO HIGH TIME PREWIUM WHENEVER THE WORK PLRFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THZ EVPLOYER, THEZ RMOUNT OF THZ FREMIUM
SHALL BE AS FOLLOKS: 2N ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LSVEL AND $6.00 PER HOUR WHEN WORKING OVER 16C FEET. EMPLOYEES
SHALL BZ ENTITLED TO $1.00 2ER HOUR ABCOVE TRE BASIC HOURLY RATE WHEX PERFORUING WORK FROWY OR TO A SUSPENDED PLATFORM SUCH AS SAFTESPAN, QUICKDEZCK OR COMPARABLE PLATFORM
SYSTEMS ON BRIDGE AND OVERPRSS TYPE WORK. ’

INCZLUDES AMOUNTS FOR VACATION RNG DUZS CAECK OFF

FLZRSE NOTE TBAT THE TAPER CLERN-UF APPLIES ONLY TC THE TAPER CLASSIFICATION.

INCZUDES AN AMOUNT FOR DUES CHECK OFF A '

IXCIUDE AMOUNTS WITHHELD FOR DUES CHYECK OFF AND VACATION WHICH IS NOT FACTORED INZO OVERTIME. ZEMPLOYSES OPERATING AND WORXING BEHIND PLASTER GUNS SHALL RECEIVE AN
ADDITIONAL $3.00 PER DAY ABOVE THE WAGE RATE. EMPLOYESS WORKING ON AN EXTERIOR SUSPENDED SCAFFOLD SHRLL BE PAID AN ADCITIONAL $10.00 PER DAY ABOVE THEZ WAGE RATE:

RATE APPLIES TO TAE FIRST 4 OVERTIME EQURS MONDAY THROUGH FRIDAY AND TAE FIRST § EOURS WORKED ON SATURDAYS AND DESIGNATEZD DAYS OFF. ALL OTHER TIME I§ PAID AT THE SUNDAY
AND HOLIDAY OVERTIHEZ RATE. '

ALL HOD CRRRIERS WORKING ON THE HOSE SHALL RECZIVE $5.00 PER DAY KJ:VER SCRLE.

INCLUDES AN AMOUNT FOR VACATION, DUES CHECK-OFF AND ORGANIZING DUES WEICH ARE NOT FACTORED INTC OVERTIME.

RATE APPLIES TO THE FIRST 4 OVERTIME KOURS MONDAY THROUGE FRIDAY AND THE FIRST 8 ROURS WORKED CN SATURDAY. ALI OTEER TIME IS 2AID AT THE SUNCAY AND HOLIDAY OVERTIME
RATE.

INCLUDES AN AMOUNT TOR VACATION/HOLIDRY.

INCLUDES FUNDS FOR SUB/JURY DUTY, CRAFT, CONTRACT ADL&I;\'-IS'I’RAZ‘ION/HIRING HALL, JURISDICTZIONAL PROTECTION ANC SCHOLARSEIP.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME KOURS AND THE TIRST 9 HOURS CON SATURDAY ONLY. ALl OTHER TIE IS PAID AT TEE SUNDAY AND HOLIDARY OVERTIME HOURLY R&TE.
THE FIRST 9 HOURS 7WORKZD ON SATURCAY SZ—%}'&L..- 3B PAID AT TIME AND ONE—:!ALF. ‘

RATE APPLZIES TO THE FIRST 2 OVERTIME EOURS ONLY; ALL OTHER TIWE IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

RATE APPLIES TO THE FIRST ¢ HOURS YORKED ON SATURDAY. ALL OTHER _BOURS ARE PAID AT THE SUNDAY/HOLTDAY RATE.

PURSUANT 0 LABOR CODE SECTIONE 1773.1 AND 1773.8, THE AMOUNT PRID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE 3ASIC HOURLY WAGE RATE, BUT THE TOTAL
HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BI LESS THAN THE GYNERAL PREVAILING RATE OF PER DIEM WAGES.

RRTE APPLIES TO THE FIRST 5 HOURS WORKED; ALL OTHER TIME I§ PAID AT THE SUNBAY AND HOLIDAY OVERTIME HOURLY- RATE.
INCLUCES AMOUNTS TOR LABOR MANAGEHENT AND PROMOLION FURD

RATE A2PLIES FOR TYE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 12 HOURS WORKED ON SATURDAY. BLL OTHER TIME IS PAID AT TEE SUNDAY/HOLIDAY RATIE. IN THE
ZVENT THATZ CONDITIONS OVER WEICK THE ROOFING CONTRACTOR HAS NO CONTROL {I.E. ADVERSE WEATHER, PROJECT DELAYS, LOGISTICAL PROBLEMS, SENERAL CONTRACTOR OH BUILDING OWNER
REQUIRZHENTS, ETC.) PREVENT ZMPLOYEES FROM WORKING ON ONE OR MORE DAYS DURING THE REGULAR WORK WEEK, WORX PERFORMED ON SATURDAY MAY BE PAID AT THE STRAIGET TIME RATES.

INCLUDES SMOKIT AND SHC. EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT AY VARY RESULTING IN-A LOWER
TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL. PREVAILING RATE OF PER DIEM PAGES.

INCLUDES AN AMOUNT FOR PEWSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME WULTIPLIZR. FURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AHMOUNT PAID FOR THIS
SMPLOYZR PAYMENT MAY VBRY RESULTING IN A LOWER TAXABLE BRSIC HOURLY WAGE RATE, BUT THE TOTPL ROURLY RATES FOR STRAIGHT TIME AND OVE'&TIME MBY NOT BE LESS Tﬂ.ﬂN TEE GENBRAL
PREVATLING RATE OF PER DIEM WRGES.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 7 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND EOLIDAY OVERTIME HOURLY RATE.

RATE APPLIES TO THKE TIRST 2 DATLY OVERTIME HOURS AND TIZ FTIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THZ SUNDAY AND HOLIDAY OVERIIMS HOURLY RATE.

INCLUDES SHC. ZFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THZ AMOUNT PAID FOR THIS EZMPLOYEZR PAYMENT MAY VARY RESULZING IN A LOWER TRXAILE
BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME I4AY NOT BE LESS THAN THE GEINERAL PREVAILING RATE OF PER DIEH WAGES. :

RATE APPLIES TO FIRST & DAILY OVERTIME HOURS AND TEE FIRST 8§ HOURS WORKED ON SATURDAY DURING THE EMPLOYEES NORMAL WORXING HOURS. ALL OTBER OVERTIME HOURS QHRLL BE PAID
AT TEE SUNDAY AND HOLIDAY DOU3LE TIME RATE.

INCLUDES AN AMOUNT FOR PENSICN FACTORED AT T}E OVERTI¥E ML‘LTIPHI...R RATE

INCLUDES $0.05 FOR SCHOLAR FUHD. .
TEE RATIC OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT BXCEED TWO (2} TO ONE (1).
INCLUDES 2N AHCUNT 'E‘OR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME RRTES.

INCLUDES A¥CUNT WITHEELD FOR DUES CHEECE CFE‘, WHICH IS FACTOKED IN THE OVERTIME RATES. ANY EMPLOYZE WORKING UNDERGROUND SHALL RZCET VE $1.00 p=2 tR HOUR 1IN ADDITION "0
RIGCLAR WAGES.
RATE ARFPLIES TO FIRST YEZR OF EMPLOYMENT ONLY; $0.88 AFTER 2 YFARS OF EMPLOYMENT.
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LOCALITY: 5AN FRANCISCO COUNTY
DETERM(NATION: SFR-2018-2

[}
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BRICKLAYER, BLOCKLAYER:
PQINTER, CLEANER, CAULKER,
WATERPROOFER

CARPET, LINOLEUM,

SOFT FLODR LAYER
FLOOR COVERING HANDLER AFTER 3

YEARS

FLOOR COVERING HANDLER LESS
THAN 3 YEARS

FLODR COVERING HANDLER
TRAINEE, FIRST 3 MONTHS
FLOOR GOVERING HANDLER
TRAINEE, SECOND 3 MONTRS

ELEGTRICIAN:
COMM & SYSTEM INSTALLER
COMM & SYSTEM TECH.
INSIDE WIREMAN
CABLE SPLICER
FIELD SURVEYOR:
CHIEF OF PARTY
INSTRUMENTMAN
GHAINMAN/RODMAN
PAINTER:
BRUSH AND SPRAY

METALIZING AND THERMAL SPRAY
INDUSTRIAL PAINTER
SANDBLASTER, STEAM CLEANER,
WATERBLASTER !
EXOTIC MATERIALS
PAPERHANGER, WALLCOVERING,
LEAD ABATEMENT

PLASTERER

" PLUMBER:

PLUMBER, STEAMFITTER,
REFRIGERATION FITTER {HVAC)
PLUMBING SERVICE AND REPAIR
AIK CONDIONING &
REFRIGERATION/HVAC - SERVICE
WORK

LANDSCAPEIIRR!GATION PIPEFITTER

UNDERGROUND/UTILITY PIPEFITTER
SPRINKLER FTER (FIRE :
PROTECTION AND FIRE CONTROL
SYSTEMS) ’

SHEET METAL WORKER
TOTAL SHEET METAL CONTRACT OF
5200,000 OR LESS '

GENBRAL PAEVATLING WASE DEFTRHLHATION URDE 8Y THE DIRECTOR OF TVWDUSTRIAL RELATIONS

PURSUANT TO CALITCHRIA ABGR CODE PARI ¥, CHAPTZIR 1, ARTTCLE 2, SECTICRS 337C, 1773 AWD 1773.1

FCR COMMERCIAL BIILLIHG,

HIGURRY,

HEAVY CONSTRUCDTICON ARD DREDGING PRGJECTS

INCREASE 1

INCREASE 2

INCREASE §

INCREASE 6

INCREASE 7

| 8222018 | 12/312018%F 1712019 | $200 A | 7772019 } $2.50 A | 7Mi2020 ] 5250 Al Al7rz0z2) $250 A
6/22/2018 | 12/31/2098"] 1372018 { $200 A i H P ;
812212018 | 12/31/2018™ | 1/1/2018 | $1.00 A ;
1 872212018 | 12/31/2016~; 11/2018 | $0.80 A {
812212018 | 12/31/20187} 11172018 | 5084 A
81222018 | 12/31/2018™F 1H/2018 | 3072 A :
22212018 { 11/3012016™ | 12/1/20181 33.00 A | ; : -
2/2202018 | 11/30/2018; 12/4/20181 §3.00 A | : : { B : ;
3 8/20/2018 | 05/31/2019} 8/1/2019 | $6,00 A | 6/1/2020 {3575 A} 6/1/2021 | 3525 A 3 .
$ BI22/2018 ¢ 05/31/2019~} €/1/2018 | §6.00 A | 6/1/2020 : 8575 A : 6/1/2021 | $5.25 A : i
{ 2/22/2018 | 02/28/2019™% 3/1/2018 | $3.00 A } 3/1/2020 : A
212212016 | 02128/2019™ 3/1/2019 { 53.00 A ! 3/1/2020 Al ¢
i 2/22/2018 1 02/28/2019™; 3/1/2018 | $3.00 A | 3/1/2020 : ; ; e
8/22/2018 { 12/31/2018*1 17172018 { $225 A | o i
8/22/2018 § 12/3172018°5 1112019 | §326 O | i : i
. 8/22/2018 § 12/31/2018™} 1/1/2018 ; $2.50 G ; 1/1/2020 ; | : i
§ 82272018 £ 1231120187} 4/1r20t9 | 5225 A F4Mrzo20 | '
8/22/2018 £ 12/31/2018~; 111/2018 | $2.25 A : 11/2020 | : : i
B/22/2018 § 12/31/2018~F 1/1/2018 | §2.25 A | 1/1/2020
8/22/2018 £ 06/30/2019™} 7/1/2018 ¢ $2.75 A i 7H/2020 1 i _ -
% H N : H T ¢ s
8/22/2018 § 06/30/2019*] 7/4/2019 ; $3.00 A | 7/1/2020 { $3.00- A | 7/4/2021 | $3.00 A | 7//z022| $3.00 A ;
B/22/2018  0B/30/2019°{ 7/1/2013 | $2.55 A | 7/{/2020 } $2.65 A § 7/4/2021 | 3258 A 7/1/20221 $2.55 A :
{ 82212018 { 08/30/2019% 7/1/2019 | §3.00 A } 7/1/2020 | $3.00 TMi2021 | $3.00 A} 7/12022] §3.00 A} !
§ i - i H i ~ W : :
B/22/2018 } 06/30/2015"1 7/1/2018 | $2.55 A | 7/1/2020 } §2.55 7Ii2021 § $255 AL 7112022 $2.55
82212018 | 061302019 7/1/2018 © $2.55 A | 7/1/2020 | $2.55 TH/2021 §.52.55 A 7HM/2022] $2.55 A
- : ® - ' L .t ; :
am/zmag 12312018 1/1/2018 | $020 |} 7/20/20197 $3.50 A | 832020 | $3.50 A 8220211 $3.50 A [ B/4/2022; §3.50 A | 7/31/2023
! 81222018 { 06/30/2019™: 7/1/2019 | $3.25_ A 6/29/20201$3,25 A . 6/28/2021! $350 AT L I
| 8/22/2018 | 0B/30/201971 7/4/2019 i $275 A |6/20/20207 5275 A {628/2021) $3.00 A ! :
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QENEZRAL PREVALLIHG WAGE DETLRILNATION WADE BY DHE DIRECEOR OF INDUSTRIAL RELATIONS
PURSUAKYT TO CATIFOAMIA ZABOR CODE 2ART 7, CHARPTER i, RRTICLE 2, SECTIONS 1770, 1773 AHD 1773.0
FOR COMMRACIRL 30ILDING, HIGHWAY, NEAVY CONSTRICIION RND DPEDGING 2ROCECIS

LOCALITY: SAN FRANGISCO COUNTY
DETERMINATION: SFR~2018-2

el
METAL CONTRACT OF $200,000 OR
LESS)
BERVICE TECHNIGIAN (1O 1AL $HER] | ha ] .
ll\:l:gTSLCONTRAOTOFsZD0,0GDOR § 8/22/2018 | 06/30/2019™} 7M/2019 | $1.78 A 6/28/2020 ; $1.79 A |6/28/2021| $1.93 A‘
AIR COHDIHIONING SPECIAUST . .
(TOTAL SHEET METAL CONTRACT OF § 8/22/2018 | 06/30/2018™ 7/1/2019 | $1.46 A 16/20/2020! $1.46 A |6/28/2021} $1.58 A
$200,000 OR LESS) i
AIR CONUITIONING JOURNEYMAN - i
(TOTAL SHEET METAL CONTRACT OF ¢ §/22/2018 i 06/30/2018™} 7/1/2018 | $1.79 A §5/29/2020} 31.78 A 18/28/2021% $1.93 A
$200,000 OR LESS) : :

e i 1
06130/2019*] 7/1/2019 | $105 A |6/20/20201 $1.95 A | 62820217 $2.10 A
1

FOOTNOTES ™
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GENERAL PREVAILING WAGE D"TanIl\ ATION WADE BY TEER DIRECTIOR OF INDUSTRIAL PELATICONS
PURXSOANT TO CALIEORNIA LABOR CODE PART 7, CES\PTER 1, ARTICLE 2, SECTICNg 177C, 1773 WND 1773.1

LOCALITY: SAN FRANCISCO COUNTY

DETERMINATION: SFR-2018.2

THE PREDETERMINED INCREASE SHOWN IS TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS, PLEASE CONTACT THE OFFICE OF THE DIRECTOR ~ RESEARCH UNIT AT
{415) 703-4774 WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE DISTRIBUTION. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE IF ANY
MODIFICATIONS HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES.

ALL CREWS, WITHOUT CONSIDERATION TO THE NUMBER OF INDIVIDUALS IN THE CREW, SHALL INCLUDE A CHIEF OF PARTY. A CREW CONSISTS OF ONE (1) OR MORE EMPLOYEES

PERFORMING. FIELD AND CONSTRUCTION SURVEY WORK.

EMPLOYEES SHALL BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE EMPLOYEE. THE
AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $2.00 PER HOUR ABOVE BASIC HOURLY RATE WHEN WORKING OVER 50 FEET ABOVE GROUND OR WATER LEVEL,
$4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. EMPLOYEES SHALL BE ENTITLED TO $1.00 PER HOUR ABOVE THE .
BASIC HOURLY RATE WHEN PERFORMING WORK FROM OR TO A SUSPENDED PLATFORM SUCH AS SAFESPAN QUICKDECK OR COMPARABLE PLATFORM SYSTEMS ON BRIDGE AND

OVERPASS TYPE WORK,
$1.00 TO BASIC HOURLY RATE AND $2.25 TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415)

70:3'4774 WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE DISTRIBUTION. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE IF ANY MODIFICATIONS

HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES.
$1.00 TO BASIC HOURLY RATE AND $2.00 TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTAGT THE OFFICE OF THE DIRECTOR ~ RESEARCH UNIT AT (415)

703-4774 WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE DISTRIBUTION. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE IF ANY MODIFICATIONS

HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES.

EMPLOYEES SHALL BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN B8Y THE EMPLOYEE, THE
AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR
WHEN WORKING OVER 180 FEET. EMPLOYEES SHALL BE ENTITLED.TO $1.00 PER HOUR ABOVE THE BASIG HOURLY RATE WHEN PERFORMING WORK FROM OR TO A SUSPENDED
PLATFORM SUCH AS SAFESPAN, QUICKDECK OR COMPARABLE PLATFORM SYSTEMS ON BRIDGE AND OVERPASS TYPE WORK.

$0.25 TO BASIC HOURLY RATE AND $2.26 TO EE ALLOGATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415)

' 703-4774 WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE DISTRIBUTION. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE IF ANY MODIFICATIONS

HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES,

$0.25 TO BASIC HOURLY RATE AND $2.00 TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415)
703-4774 WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE DISTRIBUTION, PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE IF ANY MODIFICATIONS
HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES.

$0,35 DECREASE FROM THE BASIC HOURLY RATE, $0.35 INCREASE TO HEALTH & WELFARE, AND 50.20 INCREASE TO PENSION.

SFR-2018-2-INC
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STATE OF CALIFORNIA

Gray Davis, - GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS
OFFICE OF THE DIRECTOR

ADDRESS REPLY TO: " ({528
455 Golden Gate Avenue, 10th Floor ‘ 158 §

San Francisco, CA 94102 . P.O. Box 420603

San Francisco  CA 94142-0603

November 5, 2001

IMPORTANT NOTICE TO AWARDING BODIES AND
OTHER INTERESTED PARTIES CONCERNING THE NEW
AMENDMENTS TO LABOR CODE SECTION 1720(a)

The passage of Senate Bill 975 (Chapter 938), effective January 1, 2002, codifies
existing Department of Industrial Relations’ administrative decisions on appeal and
determinations regarding the above referenced statute. This statute, among other
things, also expands the definition of “public funds” for purposes of the Prevailing
‘Wage Law and adds “installation” to the definition of construction. Chapter 938 also
provides for certain specified exemptions to the new definition of “public funds.”

In accordance with SB 975, its terms will be strictly enforced for all public works
projects advertised for bids on or after Januvary 1, 2002, except for those projects that
that would have been covered under the Department's public works coverage
determinations or decisions on appeal made precedential prior January 1, 2002, in

which case there is an independent basis for enforcement of projects advertised for -

bid prior to January 1, 2002.
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STATE OF CALIFORNIA ' ’ EDMUND G, BROWN, JR., Governor
DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit’

455 Golden Gate Avenue, 9% Floor . MAILING ADDRESS:

olces o P. 0. Box 420603 _
San Francisco, CA. 94102 . San Erancisco, CA 94142-0603

~ Devember 20, 2017

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
: REGARDING CORRECTIONS TO THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS -

Dear Public Official/Other Intérested .Parties:’

CRAF¥T: Carpet Layer: Resilient Tile Layer (Second Shift)
DETERMINATIONS: IMP-2017-1, SDI-2017-1, LMP -2017-2, SD1-2017-2
LOCALIYY: Imperial and San Dleffo

The predetermined increase effective on January 1, 2019 is incorrect. The correct increase should be $0.78
" instead of $0.08. The following is the allocation: $0.78 to Pension.

With the exception of the abave correction, all of the wage rates and other conditions found in the above
referenced determination remain unchanged.

866 . - 17



STATE OF CALIFORNIA

GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL, RELATIONS ‘

OFFICE OF THE DIRECTOR a .
455 Golden Gate Avens, 10fh Floor ADDRESS REPLY TO:
San Francisco, CA. 94102 : P.O. Box 420603

San Francisco CA 94142-0603
February 8, 2002 '

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING INSPECTION AND SOILS AND MATERIALS TESTING

Dear Public Official/Other Interested Patty:

This notice i:rowdes clarification to many questions from the public regarding the scope of work of the testing and

mSpection determinations. In addition, it answers many questions from the public regarding wor}c performed by architects
and engineers.

_Attached please find letters from Operating Engineers Local Union No. 3 dated February 4, 2002, and Operating Engineers
Local Union No. 12 dated December 6, 2001, clarifying the scope of work for the following determinations:

SOUTHERN CALIFORNIA
BUILDH\TG/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAYL TESTER, page 10E

SAN DIEGO COUNTY
BUILDTNG CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTLR page 27C

NORTHERN CALIFORNIA
OPERATING ENGINEER (Heavy and Highway Wotk): Group 6 (Soils and Materjals Tester), page 39
OPERATING ENGINEER (Buﬂdmg Construction): Group 6 (Soils znd Materials Tester), page 40A

ScoPe of work for each of these classifications has been posted on the Internet at hitp://www.dir.ca. gov/DLSR/PWD. This
information may also be requested from the Division of Labor Statistics and Research, Prevailing Wage Unit by calhng
(415) 7034774, by faxing a request to (415) 703-4771 or by wntmg to:

California Department of Tndustrial Relations
- Division of Labor Statistics and Research
Prevailing Wage Unit -

P.0. Box 420603

San Francisco, CA 94142

When referring to questions 7 and 8 in the letters from Operating Engineers Local No. 3 and Locat No. 12 respectively,
please note that testing and inspection is covered at off-site manufacturing and/or fabrication facilities only if the off-site
facility is determined covered under prevailing wage laws. If there are any questions pertaining to this area please contact the
Division of Labor Statistics and Research at the above address, Please include all relevant documents including but not
litnited to the contract, financial documents, plans, specifications, as well as contact information for the Awarding Body.

Please refer to an Important Notice dated December 29 2000 for additional information pertaining to testing, inspection, and
field surveying.

Sincerely,

~ Chuck Cake
Chief Deputy Director
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STATE OF CALIFORNIA , EDMUND G. BROWN JR,, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director ~ Research Unit A .
455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:

e P. 0. Box 420603
San Francisco, CA 94102 San Frarcisco, CA 94142-0603

December 6, 2012

IMPORTANT NOTICE TG AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING MODIFICATIONS OF THE PREDETERMINED INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Pubhc Official/ Other Intetested Pmues ‘

The following is the modification of the pxcdctcrmmed increases for the following craft and classifications
listed below:

~ CRAFT: Blecttician -
CLASSIFICATION(S): Sound Installer (All Shifts) and Sound chhmcmn (Al Shlftb)
LOCALITY: Kem County

. DETERMINATION: KER-2012-1 atld KER-2012-2

The effective dates for the predeteﬂ;mncd wage increases apphmble to- the classification(s) listed abovc have
been modified as follows: ,

Instead of Decembet 1, 2013, the new effective date is November 25, 2013.
Instead of June 1, 2014, the new effective date is May 26, 2014,

With the exception of the modifications stated above, ptedetermined incteases, wage tates, and other
conditions found in the above referenced prevailing wage determinations temain unchanged.
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 OPERATING ENGINEERS LocaL UNiON No. 3

1820 SOUTH LOOP ROAD, ALAMEDA, CA 94502-7080 » (510) 748~7400 = FAX (Siﬂ) .7.4&”01
Jurisdiction: Northera Galtforma, Northern Nevada, Utah, Wyomiag, South Dakota, Hawall and Mid-Pacific Istands
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Fobruary 4, 2002

Ms. Maria Y. Robbins, Deputy Chief .
California State Department of Industrial Relations
Divigion of Labor Statistics and Rescarch

455 Golden Gate Avonue, 8th Floor

San Francisco, CA 94102

RE: Prevailing Wage Determination ~ Soils and Materials Tester (SMTj On Site
Dcar M, Robbins:

Please find cuclosed (he response of Operating Bogineers Local Unjon No. 3 in support of a
Provailing Wage Dotermination for a Soils and Materials Tester as set forth in the Master
Construction Agrcement for Northern California.

The dala enclosed, we helicve, justifies and establishes the Scope of Work Conforming to
SB1999 for a Soils and Materials Tester performing on-site work itt Northern Califortia,

We respectfully request thaf 4 conclusive defermination be made that the wage rates and fringe
benefit rates applicable to this classification are the prevailing wage for this type of work within
the geographical jurisdiction established in the Master Agreement and are consistent with the
requircments of SB1999,

Your conlinuing assistance is appreciated. If there are any further questions, do vot hesitate
to contact myself ar Dean Dye at 510/748-7400.

Sincercly,

H‘E GEIVED
ndustrial Rn\(«i.(.,

Robert E, Clark,
Director/Contracts Department

Depor?menfé‘f \
FEB 06 2002

ess N Siv. of Labor Statistics & Rosaarel
ce: Don Doser, Local 3 Business Manager : Ok iofs Office

Dean Dye, Director - Testing & Inspection Division
and Technical Engincers Divisfon

RECwmer
opeiu-d-nll-ciofd)
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DEPARTMENTOF INDUSTRIAL RELATIONS .
STATE OF CALIFORNIA
CLARIFICATION REQUEST - SOILS & MATERIALS TESTER (SMT)
WITH
OPERATING ENGINEERS LOCAL 3’S RESPONSES

1. Summarize the intent of the coverage of the SMT classification in your No. CA Master
Agreement, which serves as the basis for the prevailing Wage determination.

All Vlsual physical and non- destructwe testing that is done at a jobsite, on- -site 1ab
fabrication site (yard), or off-site lab used exclusively for covered work.

2. Define the following and indicate if doue 'by the SMT classification: .

a) Magnetic particle testing -- used for welding, laminations and other steel inspections; done

by SMT

b) Non-destructive mspectmn - used for weldlng, lammations and other steel inspections;
done by SMT .

¢) Ultrasonic testing -- used for welding, laminations and other steel mspecuons done
by SMT

d) Keying - excavation at the toe of a slope; done by equipment opel ator
e) Benching -- process of removing noncompacted or “soft” soil in order to properly place the
" compacted soil on unyielding materials; done by equipment operator

f) Scarifying -- process of ripping or otherwise prepating the existing surface; done by
equipment operator

g) “Rolling of slopes™ -~ process of compactmg the slope to the requlred density (also called
“back rolling”); done by equipment operator

h) One-pointer -- test made to roughly determine the weight and maximum density of the soﬂ
being used as fill material; done by SMT

i} “Correction for rock” -- used during a compaction test to mathematically remove all

oversize rock from the equatlon, done by SMT

- 3. Does lab W.ork fall within the jurisdiction of the SMT? Does the on/off site location of the lab
make a difference?

Lab work done offsite normally does not fall under the Construction Inspectors jurisdiction. If a field

lab is set up at the project site in'the field, it then falls under the Construction Inspectors jurisdiction,

4. What is the civil engineer’s job when working with the SMT? Is the civil engineer covered
under the scope of the SMT sections of the collective bargaining agreement (CBA)?

A Civil Engineer generally provides direction, plan interpretation and engineering type decisions.
They may be either on- or off-site (depends on the nature of the project). They generally do not do the

"Construction Inspector type work; but if they do, then it is covered work.

SMT Classification ] , © Pagel
Iebruary 4, 2002 . mer;opein-3-afl-cio(3)
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5. The MLA (p.5) lists employees excluded from coverage. Does this imply that engineers and
architects, project managers, off-site laboratory workers are excluded?

Engineers, Architects, Project Managers, off-site Lab Workers, as Iong as they do not per form the
Construction Inspector work, would not be covercd

6. Some 51gnat01 jes pexform mechanical & electrical inspections. Are these jobs covered under the
Operating Engineers Agreement? 1If so, how is work performed?

We (OE3) consider Mechanical Inspectors to be covered by our CBA, therefore the prevailing wage
(at the SMT rate) would be paid. Electrical should be covered work by the electrical craft.

. Regarding manufacturing sites, if inspectors visit plants, is that inspection of the plant and its
processes covered under the Agreement, is that the intent of SB1999?

Steel fab shops, concrete and asphalt batch plants, prestressed yard and fabrication shop, etc. (such

as those for piles & girders, gul lam beams) is covered work under the intent of SB1999, including
mechanical and electric.

8. Are the following inspectors included in the scope of the agreement Geotechmcal Conerete,
- Palnting, Steel and Electrical?

Concrete, Steel, Painting and Electrical Inspectors are covered work. Also Inspectors such as
Roofing, Mechanical (HVAC), Suspended Ceiling, Plumbing, Geotechnical (unless registered
Geologists/Engineer is specifically required by the plans & specs) Masonry, Fireproofing, Gul lam

beams, Shotcrete, etc. In essence all inspection as required by the Uniform Building Code (UBC) is
considered covered work.

-9. Is visual observation inspectien covered? For example: Using tape measures...

The Construction/Special Inspector shall observe the work for conformance ”

....... is part of the
UBC requirements. The majority of ingpection work is visually by nature. Slump of concrete,

length of weld, depth of footings, pile caps, width of footmgs pile caps etc. are but a short list of
work that a Construction Inspector would use a tape measure for.

10. What is the difference between a Geotechnical Inspector and a Geotechnical Engineer? Are
they covered under the Operating Engineer Agreement?

A Geotechnical Engineer normally would be a registered person with a college degree. They may
be a Geologist/Engineer in training also. Geotechnical Engineer performs/supervises the analyses,
design and documents preparation associated with the geotechnical aspects of the project. They
would not normally be covered, unless doing Construction Inspector work.

A Geotechnical Inspector ascertains through inspection and/or testing that the Geotechnical

Engineer’s requirements/recommendations are complied with. A Geotechmcal Inspector Would
normally be covered.

11. Is a Project Manager whose duties include weekly meetings, approving, contracts, managing
engineers, managing subcontracts and preparing monthly reports be covered under the CBA?

A Project Manager, (who would normally not be doing construction inspection work) would not be
covered.

SMT Classification ' Page 2
February 4, 2002 . mer;opeiu-3-afl-cio(3)
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12. Is a Resident Engincer whose duties include logging correspondence amongst contractors and
subcontractors, performing soil, concrete, masonry, and HVAC tests, and acting as a liaison
between contractors and engineers be covered? :

Resident Engineers, normally a professional registered person is not covered unless doing
Construction Inspector work (such as performing soils, concrete, masonry & HVAC tests).

13. Is the SMT an apprenticeable classification?

Yes.

14. Is inspection of bridges and piers covered under the SMT classxﬁcaﬂon under Operating
Engineers Local #3’s agreement? -

Yes.

The. following, in addition to the above, are also considered covered inspection work: high strength
bolting; shearwall & diaphragms; metal connectors, anchors ox fasteners for wood construction;
piling; drilled piers; caissons; bolfs installed in concrete; post tensioning steel; pre-stressed steel,
Also includes, but not limited to, underground construction (sewers, gas lmes, drainage devices,
water lines, backfilling, welding, bedding). SMT rates apply.

SMT Classification Page 3 :
February 4, 2002 : . meropeiu-3-afl-cio(3)

872 . 123



Wi, C. WAGGONER
Business'‘Manager
and

General Vice-President
KNTCIE]RNAI]I@NAIL UNION OF

.PERATIN@ ENGENEEJRS

December 6, 2001

RECEIVED
Department of Industric! Balmticn

.Via Fax & U.S. Postal Service - : DEC 11 2001
Maria Y. Robbins, Deputy Chief
State of California Department of Industrial Relations Div. of Labor Stafistics & Reseers!.

Division of Labor Statistics & Research : "Chief's Offies
455 Golden Gate Avenue, Fighth Floor ‘
San Francisco, CA 94102

Re;  Building Construction Xuspector (BCY) and Field Soils and Material Tester (FSMT)
Classifications

Dear Ms. Robbins:;

Pursuant to your request for clarification contained in your November 20, 2001 correspondence
we submit the following;

1 What is the difference between the Building Construction Inspector (BCI) and the Field
Soils and Materials Tester (FSMT) classifications? There appears to be some overlap of duties.
Could you summarize the intent of the coverage between Southern California Contractors
Association, Inc. and the International Union of Operating Engineers Local No. 12, which serves
as the baszs Jor z‘he prevazlmg wage determination?

As stated in our June 5 2001 correspondence to your office, a Building Construction
Inspector (BCI) is a Heensed inspector who generally works under the direction of a registered
civil engineer. The BCI is-used when higher stresses are involved, e.g., welding, reinforced
conerete, masonty, non-destructive testing and other related disciplines. The term "building
mspector” or "construction inspector" has the same meaning as "special inspector." The BCI
classification is meant to include inspection of all structures, including but not limited: to,
residential and commercial buildings, bridges, piers, warehouses, oil/water tanks, docks, refineries,

heavy highway construction, underground construction, water works, sewers, water reclamation,
flood control, dams, dredge, etc.

A ficld soils and material tester (FSMT) performs a variety of duties. They include specijal
grading, excavation filling, soils used i in construction, concrete samphng, density testing and
various types of verification tests. :

Occasional overlap of duties may occur between the BCI and FSMT, such as taking concreto
specindens in the field, however, one must look at the overall scope of work/duties to determine
the proper prevailing wage/rate classification.

150 EAST CORSON STREET a P.O.ROX 7109 a PASADENA (CAQ1100.7910 a TE EDUAKNE fasst 7052000
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Maria Y. Robbins, Deputy Chief ‘ ‘ '
December 6, 2001 INTER NATIONAL UNTON OF

] Page Two of Four ) : @IP JEIRAT]ING EN@KN RIERS
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2. Howls grading inspection different when performed by ¢ BCI or by a FSMT?

"Grading inspection is generally the work of a FSMT. The City of Los Angeles

- certifies/licenses grading inspectors whose duties are similar, but more stringent than those of the

FSMT. The gtading inspector in the Los Angeles area is coVered under the BCI
classification/wage rate. .

3. Please define the following and Identify whzclz classzﬁcatzon petforms this work:

a) Magnetic particle testing
b) Nondestructive inspection

¢) Ultrasonic testing .

d) Keying

e Benching

W, Scarifying .

g "Rolling of slopes"

h) One-pointer

i) . "Correction for rock”

a) b) ¢) Magnetic and ultrasonic testing are two different forms of non-destructive testing
(NDT). They use mechanical devices to check defects in structures such as welds. The use of
magnetic and ultrasonic waves in the evaluation process does not cause any damage to the
structure, hence, the term non-destructive testing, Other forms of non-destructive testing inchnde
radiography (x-rays) and penetrant testing. All of this work is that of the BCL

~d) Keving in is benching into éxisting material while filling up an adjacent fill, to bind the two
areas (materials) together, eliminating the chance of a soft or uncompacted area m between the
_ two matetials or areas. A "stair-step” procedure is usually nsed.

¢) Benching is using a piece of equipment (usually a dozer) to cut info existing material while
filling up an adjacent fill; to bind the two-areas (matetials) together. This eliminates the chance
of soft or vmeompacted area in-between the two materials or areas, A "stair-step” pIOcchIe is
usually used. : '

) Scarifying sa procedure performed by equipment that rips up exisﬁng material approximately
one foot deep, then processing that material by watering and mixing it.

g) Rolling of Slopes is a compaction technique used on the slopes of a fiew fill area. The time
required for compaction on the slope of a fill is the same as the required compaction on the top
of the fill :

h) A One-Pointer is one test made on the soil by a field soils and material tester (or FSMT).

i) Correction for Rock is & calowlation made for oversized rock in soil, done by a field soils and
material tester (FSMT),

Iterns a, b and ¢ are performed by the BCI, ’Items d,e, £ g handiare pérformed by the FSMT.
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Maria Y. Robbins, Deputy Chief o ‘
December 6, 2001 INTERNAYHONAY, TINTON QF
Page Three of Four

To perform items a, b, and ¢, the individual would have to obtain certification as required by the
agency. If certified, for example, in "Ultrasonic Testing," one could perform FSMT Work and
* then move to BCI work 1f certified to do so.

4. Does lab work fall within the Jurzsdzczzon of the BCI? Does the on/oﬁ‘ site location of the

lab make a difference?

No, lab work is not covered If a lab is located on-site and the iﬁdjvidual stays "inside"
the lab, there is no coverage. However, if the individual goes on-site and performs "field work,"
then he or she is covered for all hours worked.

5. What is the civil engineer’s job when working with the BCI or FSMT? Is the civil

engineer covered under the scope of the BCI or FSMT sections of the collective bargaining
agreement (CBA)Y?

The civil engineer usually acts in a supervisory role, directing the BCI or FSMT activities.
The civil engineer work would not be covered unless he or she performs "field work.”

6. The Master Labor Agreement (page 5) lists employees excluded from coverage. Does this
imply that engineers, architects, project managers and off-site laboratory workers are excluded?

Yes.

7. Some signatories perform mechanical & electrical inspections. Are these jobs covered
under the Operating Engineers agreement? If so, how is work performed?

Not covered.

8. ‘When inspectors visit manufacturing sites, 1s the inspection of the plant and its processes
covered under the agreement’? Is that the intent of SB 19997

Yes, pursuant to the agreement. The intent of SB1999 was to furrher define coverage in
the pubho work arena.

9, Are the following inspectors included in the scope of the agreement:
Geotechnical, Concrete, Painting, Steel and Electrical?

Geotechnical, yes. Concrete, yes. Painting, no. Steel, yes. Electrical, no.
10, Is visual observation inspection (e.g., using lape measures) covered?
Yes. Visual inspection 1s a componeht of the Inspector’s duties.

11, What is the difference between a Geotechnical Inspector and a Geotechnical Engineer?
Are they covered under the Operating Engineer agreement?

A Geotechnical Inspector is "on-site” performing the "field work” and is covered. The

875
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Maria Y. Robbihs, Deputy Chief . ' 4 .
December 6, 2001 INTERNATIONAY, IDVION OF

Page Four of Four i : @JFEMEN@ EN@KNEERS
[
Geotechnical Engineer is usually "in-house," a supervisory position, "off-site."
12 Is a project manager whose duties include weekly meetings, approving contracts,
managing engineers, managing subcontracts dnd preparing monthly reports covered under the
CBA?
No.
13, Is a resident engineer whose duties include loéging correspondence amongst contractors
and subcontractors, performing soil, concrete, masonry and HVAC tests, and acting as a liaison
between coniractors and engineers covered?-- -
When a Resident Engineer logs commespondence among oontractorgénd subcontractors, the
‘work. is not.covered. When the Resident Engineer acts as a Haison between contractors and
engineers, the work is not covered. When performing soil, concrete or masonry tests, the work
;s covered. HVAC fests are not covered.
14 Is the BCI an apprenticeable qlasszﬁccztion?
~ Yes,
15. Iy the FSMT an apprenticeable classification?
Yes.
16. Is mspecnon of bridges and pzers covered under the BCI and/or FSMT classzﬁcatzons
under your agreement? -
Yes. Please. see the coverage language in the CBA. Both olass1ﬁcat1ons are covered
pertaining to bridge work.
We hope the information provided herem is beneficial to you. Please call this office if yon
should have any questions.
Sincerely,
Fred C. Young, F M
I. U. 0. E,, Local Union No. 12
FCY:sme
co:  David Lanham, Contract Compliance
127
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STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR ’ .
455 Golden Gate Avenue, 10th Floor : ADDRESS REPLY TO:
San Francisco, CA 9410 102 P.O. Box 420603

San Francisco  CA 94142-0603

GRAY DAVIS, GOVERNOR -

December 29, 2000

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING INSPECTION, FIELD SURVEYING AND SOILS TESTING

The passage of Senate Bill 1999 (Chapter 881), effective January 1, 2001, codifies existing Department of
Industrial Relations administrative decisions, determinations and regulations concetning the above referenced

‘work. This work when done on or in the execution of a "Public Works" project requires the payment of
prevailing wages. In accordance with SB 1999, Inspection and Testing determinations will be strictly enforced
for all public works projects advertised for blds on or after January 1, 2001. Field surveying determinations
haye been and will continue to be enforced for all public works projects.

The classifications that petform this work have been published in the Director's General Prevailing Wage
Determinations for over 20 years and can be found on the Basic Trades pages (Building [nspection, Soils

Testing) and on the individual county sheets (Field Surveying). For the basic trades, please use the following
determinations: .

. SOUTHERN CALIFORNIA
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 7
BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEERY), page 10E

SAN DIEGO COUNTY
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 25
BUILDING CONSTRUCTION INSPECTOR (CPERATING ENGINEER), page 10E

NORTHERN CALIFORNIA
OPERATING ENGINEER: (Heavy and Highway Work): Group 6 (Soils and Materials- Tester), page 39
OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A

Advisory scope of work covered by each of these classifications has been posted on the Internet at
http://www.dir.ca.gov/DLSR/PWD, This information may also be requested from the Division of Labor

Statistics and Research, Prevailing Wage Unit by calling (415) 703-4774, by faxmg a request to (415) 703-4771
or by writing to: )

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.0. Box 420603

San Francisco, CA 94142

In addition, Director’s precedential Public Works coverage determinations conceming inspection and testing
work will be enforced for all public works projects advertised for bids on or after the dates the precedential
decisions were designated as such, For determinations of the applicability of prevailing wage requirements to
other work covered by SB 1999, please contact the Division either via fax number or by mailing your request to
the address indicated above. Requests of this nature should include all of the relevant documents including, but
not limited to, the contract for the work and a detailed description of the worl to be performed. Future

clarifications regarding the scope and application of Senate Bill 1999, if needed, will be posted on the DLSR
website and mailed to those on the Prevailing Wage mailing list,
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- STATE.OF CALIFORNIA ‘ ' GRAY DAVIS (‘OVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFEI IRE _ .
San Frgn%sgf g‘[}{lE D CTOR ADDRESS REPLY TO:
455 GOIdEH Gatﬁ AVCI]US‘ 10 Floor P.O. BC’I 420503
: ' San Francisco + CA 941 42-0603
March 4, 2002 ;.

Important Notice to Awardmg Bodies and Other Interested Parties
Regardmg Shift Differential Pay in the Director’s General Prevailing Wage Determinations

5

Dear Public Official/Other Interested Parties:

The Director’s General Prevailing Wage Determinations inclades shﬁ’c difforential pay for vatious crafts used
on public works projects. ‘This notice is to clatify the worker’s efigibility to receive the shift differential pay
when working on a public works project. Please note that not all crafts have shift differential pay published
in the Director’s General Prevailing Wage Determinations,

When a worker is required to work a regular shift, he/she must be paid the apphcable craft rate from the
Director’s General Prevailing Wage Determinations for the construction activity he/she is performing.
However, when a worker is required to work a shift outside of normal working hours, he/she must be paid
the shift differential pay according to the shift he/she is working. For example, if only one shift is utilized for
the day, and the work being performed is during the hours typically considered to be a swing (second) shift
or graveyard (thixd) shift, the worker employed during the hours typically considered to be a swing shift or
praveyard shift must be paid the shift differential pay for the shift he/she is working, If multiple shifts are
used for the day, the worker working on the second of third shlﬂ st be paid accordmg to the shift he/she
mworldng :

Please refer to the contract provisions posted on the Tnternet at www.dir.ca.¢ov/DL SR/PWD for the
working hotirs applicable to the ctafi/classification published in the Director’s General Prevailing Wage
. Determinations, which has a swing shift and/or a graveyard shift, ‘

Sincerely,

Chuck Cake QBJU‘/

Chief Deputy Director
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- STATR OF CALIFORNIA ' GRAY DAVIS, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10% Floor ' APDRESS REPLY TO:
San Francisco, CA 94102 P.O, Box 420603

San Francisco CA 94142-0603

_March 11,2003

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
: REGARDING THE
TELEPHONE INSTALLATION WORKER

‘Based upon the attached communications dated February 20, 2002, from Bill Quirk of the
Communications Workers of America to Chuck Cake, Acting Director of the Department of
Industrial Relations, the Office of the Director has determined the following:

Effective Match 21, 2003, for all projects advertised for bids as of this date and
prospectively which involve voice, data, and video communications work, the scope
of work for this determination is clarified to exclude conduit work except in cases
‘involving  conduit tuns of less than or equal to ten (10) feet; within
telecommunications rooms/closets. : : _
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STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS
OFFICR OF THE DIRECTOR

455 Golden Gate Avenue, Tenth Floor

San Francisco, CA 94102

(415) 703-5050

Arxnold Schwarzenegger, Gouerror

April 13, 2005

RE: Enforcement of Prevailing Wage Obligations for On-Haul and Off-
Haul Trucking By Owner-Operators Not Employed by Material Suppliers

Dear Interested Parties:

This notice is in response to the various letters I have received
regarding enforcement of prevailing wage obligations for owner-operator

truck drivers hauling material and equipment to and from public works
gites.

It has been this Department’s policy that owner-operators,
including owner-operator truckers, performing public work must be paid
prevailing wages.l It appears, however, and as some of you have
acknowledged, the majority of the Department’s enforcement of prevailing
wage obligations has concerned owner-operators (of any kind) performing
work within a public works site.?

In light of the Department’s enforcement experience and its
current consideration of appropriate wage rates for owner-operators
performing on-haul and off-haul trucking, enforcement of prevailing wage
obligations for such work is stayed pending DLSR’s establishment of the
appropriate rates, including a formula for applylng them to the unlque
01rcumstances of owner-operator compensatlon

In addition, the rates established by DLSR for owner- operator

be applicable to all work advertlsed for bid on or after thé date of the’
rates issued by DLSR.*

Sincerely,

/s/John M. Rea
Acting Director

' Under 0. G. Sansone Co.

v. Department of Transportation {1976) 55 Cal.App.3d 434, 458,
127 Cal,Rptr. 799,

this excludes owner—operators employed by material suppliers,

Almost all prevailing wage complaints involving owner-operators performing on-haul and
off-haul trucking appear -to have come in after the request for a determination or after
the issuance of the determination.

Labor Compliance Programs are required to enforce prevailing wage obllgatlons in a
manner consistent with the enforcement policies of DLSE (title B
Regulations, section 16434), Thus, Labor Compliance Programs are directed to observe the
same stay policy as described herein. 4

Consistent with the Department’s enforcement policy,

if an awarding body does not
advertise the public works project for bid,

other benchmarks events, including the first
written memorialization of the agreement concerning the public works elements of project
or the centract governing the award of public funds will be utilized instead. See e.qg.,

Baldwin Park Market Place, City of Baldwin Park, Public Works Case No. 2003-028, October
16, 2003.
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STATE OF CALIFORNIA o Arnold Schwarzenegger, Goverror

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistcs and Research o
455 Golden Gate Avenue, 9 Floor . MAILING ADDRESS:

. P, O, Box 420603
San Francisco, CA. 94102 San Francisco, CA 94142-0603

February 22, 2007

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING THE DETERMINATIONS ISSUED ON FEBRUARY 22,2007 FOR
METAL ROOFING SYSTEMS INSTALLER (PAGES 2J - 2J-15)

Dear Public Official/Other Interested Paftyg

" The Division of Labor Statistics and Research (DLSR) found through the Metal Roofing Systems

* (Commercial Construction) Statewide Wage and Benefits Survey that there is insufficient or no
data to establish a mode for metal roofing in Alpine, Colusa, Del Norte, Glenn, Imperial, Inyo,
 Kern, Kings, Lake, Mariposa, Merced, Modoc, Mono, Nevada, Plumas, San Benito, San Lujis
Obispo, Santa Cruz, Sierra, Sufter, Tehama, Trinity, and Tuolumne counties. The Director of
Industrial Relations determined that the minimum acceptable rate for metal roofing in these
counties would be one of the four rates which DLSR publishes as prevailing through broad areas of
California (i.e. the Carpenter, Iron Worker, Roofer and Sheet Metal Worker rates published in the
General Prevailing Wage Determinations).

These will remain the minimum rates unless and until the rate is successfully challenged, in the
context of a specific job with payroll evidence that another rate prevails, under Labor Code Section
1773 4 (for a specific project) or should another party submit payroll data showing that there is a
single rate prevailing in a broad labor market which includes these counties or for one of these

¢otinties, via petition meeting the requirements of under Title 8; Califormia-€Code of Regulations
section 16302.. We will require, as the survey did, actual payroll data linked to a project on which a
metal roof was installed by the worker paid that rate. Please note that in the successfully
challenged county(ies), a wage and benefits survey will be conducted to determine the prevailing
wage rate for this type of work. . ~
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STATE OF CALIFORNIA Arnold Schwarzensgger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research y
455 Golden Gate Avenue, 9% Floor : , . MAIﬁ/JéG 1;‘102%5)53
O ' . O. Box 42
San Francisco, CA 94102 San Francisco, CA 94142-0603

‘May 10, 2007

. IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING OVERTIME ON PUBLIC WORKS

The Department has received several inquiries regarding whether it would be appropriate to refer to i
the contract provisions for a craft, classification, or type of worker in cases where the prevailing

wage is based on a collective bargaining agreement to determine the overtime requirements for
public works.

- Contract provisions that allow for employees to work alternative workweek schedules in which they
may ‘work more than 8 hours per day without overtime pay do not apply to work performed on
public works. The laws and regulations governing prevailing wages require that employees of
contractors on public works be paid not less than 1-1/2 times the basic rate of pay for all hours
worked in excess of 8 hours per day and 40 hours during any one week. In addition, overtime
compensation may be required at a higher rate than 1-1/2 times the basic rate of pay, for less than 40
hours in a standard workweek, or for less than 8 hours in a calendar workday as specified m the
prevailing wage determination. Contractors are required to pay overtime pursuant to Labor Code
sections 1810-1815 and as indicated in the prevailing wage determination. Therefore, please refer to
Labor Code sections 1810-1815 and the prevailing wage determination and not the contract
provisions for each particular craft, classification, or type of worker to obtain the applicable
requirements for overtime hours and rates of pay. '
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STATE OF CALIFORNIA Arnold Schwarzenegger, Goverror

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director e

455 Golden Gate Avente, 10th Floor : MAILiNG ADDRESS:

San Francisco, CA 94102 : > O Box 420605
‘ : San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

IMPORTANT NOTICE TO ,
. AWARDING BODIES AND INTERESTED PARTEES
4 ‘ REGARDING |
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

“As part of the Department of Industrial Relations® (*DIR”) continuing review of Office of
Administrative Law determinations and Governor Schwarzenegger’s Executive Order S-2-03, the
:. Division of Labor Statistics and Research (“DLSR”) will no longer rely on Government/Code
- section 11425.60 and will no longer designate public works covetage determinations as
© “precedential.” The determinations should be considered advice letters ditected to specific
individuals or entities about whether a specific project or type of work is public work subject to
prevailing wage requitements, DLSR is in the process of redesigning the web page for public
works coverage determinations but, in the interim, will leave previously posted determinations on
" the website as a source of information for the public until the replacement web page is available.

Posted public works coverage determination letters provide an ongoing advisory service only. The
letters present the Director of DIR’s interpretation of statutes, regulations and court decisions on
public works and prevailing wage coverage issues and provide advice current only as of the date
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to
ensure that the advice has not been superseded by subsequent legislative or administrative action
or court decisions. Where there is an inconsistency between a statute, regulation or court decision
and a public works coverage determination letter, statutory, regulatory or case law is controlling.”
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governoy

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - e,

455 Golden Gate Avenue, 10t Floor i MAILING ADP RESS:

San Francisco, CA 94102 : : P. ©. Box 420603
an . S San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

CORRECTION OF THE
IMPORTANT NOTICE TO
AWARDING BODIES AND INTERESTED PARTEES
REGARDING
THE DEPARTMENT S DECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

“As part of the Department of Industrial Relations’ (“DIR”) continuing review of Office of

Administrative Law determinations and Governor Schwarzenegger’s Executive Order S-2-03, DIR

will no longer rely on Government Code section 11425.60 and will no longer designate public

works coverage determinations as “precedential,” The determinations should be considered advice
letters directed to specific individuals or entities about whether a specific project or type of work is

public work subject to prevailing wage requirements. DLSR is in the process of redesigning the
web page for public works coverage determinations but, in the interim, will leave previously
posted determinations on the website as a source of information for the public until the
replacement web page is available.

Posted public works coverage determination letters pr0V1de an ongoing advisory service only. The

letters present the Director of DIR’s interpretation of statutes, regulations and court decisions on
public works and prevailing wage coverage issues and provide advice cuzrent only as of the date

each letter is issued. In attempting,to relate this advice to your own matter, care must be taken to

ensure that the advice has not been superseded by subsequent legislative or administrative action
or court decisions, Where there is an inconsistency between a statute, regulation or court decision

and a public works coverage determination letter, statutory, regulatory or case law is controlling.”
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STATE OF CALIFORNIA . ’ Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research
455 Golden Gate Avenue, 9" Floor : o MAILING ADDRESS:

N oy 5 . P. 0. Box 420603
San Francisco, CA 54102 Sun Francisco, CA 94142-0603

Tuly 1, 2008

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
, REGARDING THE PREVAILING WAGE
APPRENTICE SCHEDULES/APPRENTICE WAGE RATES

iEffective July 1, 2008, the determination, issuance and publication of the prevailing wage

- apprentice schedules/apprentice wage rates have been reassigned by the Department of Industrial
Relations from the Division of Labor Stat1st1c:s and Research to the Division of Appr entweshlp
Standards

To obtain any apprentice schedules/apprentice wage rates, please contact the Division of

Apprenticeship Standards or refer to the Division of Appr entlceshlp Standards' website at
hitp://wwrw.dir.ca.gov/das/das hitml.
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STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research .
455 Golden Gate Avenue, 9 Flooy MAILING ADDRESS:

. P. 0. Box 420603
San Francisco, CA 94102 San Francisco, CA 941420603

Arnold Schwarzenegger, Governor

January 26, 2009

TMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING PREVAILING WAGE DETERMINATIONS
FOR RESIDENTIAL PROJECTS

The Division of Labor Statistics and Research (DLSR) will no longer issue residential wage rates
as special prevailing wage determinations pursuant to the California Code of Regulations Section
16202. Effective January 26, 2009, the DLSR will make available on demand residential

prevailing wage determinations for those crafts/classifications which are-on file with thé DLSR to

any interested party upon request. This does not alter the basis for determination, it only improves
the availability of these determinations to the regulated public.

As defined under the California Code of Regulations Section 16001(d), residential projects consist
of single-family homes and apartments up to and including four stories. The residential
determinations will apply only to the residential portion of the project meeting this definition,
Construction of any structures or ancillary facilities on the project that does not meet this

definition requires the payment of the general prevailing wage rates found in the Director’s
General Prevailing Wape Determinations.

To obtain residential determinations, please fax a 1equest to (415) 703-4771 or send to the
following address:

Department of Industrial Relations
Division of Labor Statistics and Research
P.0. Box 420603

San Francisco, CA. 94142-0603

* It is anticipated that residential determinations will be updated semi-annually as are the Director’s
General Prevailing Wage Determinations. An important notice will go up on DLSR’s website

when residential determinations are updated. If you are obtaining residential determinations and

your project is not immediately advertised for bids, please refer to these important notices to make

sure you are using the residential determinations in effect at the time a pL‘OJ ect is advertised for
bids.

If you have any questions, please contact the Division of Labor Statistics and Research at the

“aforementioned address or call (415) 703-4780 and ask for the Prevailing Wage Analyst of the
Week.
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STATE OF CALIFORNIA Armold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director . -
455 Golden Gate Avenue, 10t Floor ZVIAH;JU\I(()E ﬁglgggﬂ; '
San Francisco, CA. 94102 San Prancisco, CA 94142-0603
"Tel: (415) 703-5050 Fax: (415) 703-5059/8

February 22, 2009

IMPORTANT NOTICE TO AWARDING BODIES,
OTHER INTERESTED PARTIES, AND CD RECIPIENTS
REGARDING THE GENERAL PREVAILING WAGE DETERMINATIONS FOR THE
CRAFT OF DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

The Department of Industrial Relations (“Department”) conducted a wage investigation to
determine the prevailing wage rate(s) for the craft of Driver (On/Off-Hauling to/from a-
Construction Site). Based on the results of this investigation, the Department hag issued
statewide prevailing wage determinations for the classifications of Dump Truck Driver and
Mixer Truck Driver (see pages 2L-1 through 2L-6 and pages 2K-1 through 2K-16,
respectively). These determinations will be applicable to public works projects advertised for
bids on or after March 4, 2009.

The Department determined that the Dump Truck Driver rates found in the Teamsters Master Labor
 Agreement for on-site construction also set the prevailing rate for On/Off-Hauling to/from a
Construction Site for Marin, Napa, Solano, Sonoma, and Yolo Counties. Based on the results of this
investigation, this on-site determination does not apply to any other counties for On/Off-Hauling
to/from a Construction Site, To find the applicable rate(s) for the Dump Truck Driver classification
in Marin, Napa, Solano, Sonoma, and Yolo Counties, please refer to the prevailing wage
determination for the craft of Teamster (Applies only to Work on the Construction Site) found on
pages 55, 56, and 56A of the Director’s General Prevailing Wage Determinations.

For CD recipients, please note the correction that determination NC-23-261-4-2005-1 for the craft of

Driver (Of/Off-Hauling to/fioim a Construction Site); page 59, is no longer applicable-to-public -

" works projects advertised for bids on or after March 4, 2009. To obtain the current determinations
for this craft, please visit our website at http://www.dir.ca.gov/DLSR/PWD/Statewide html on or

“after March 4, 2009, or contact the Prevaﬂmg Wage Unit at (415) 703-4774.
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STATE OF CALIFORNIA

DR TR Ao -
455 Golden Gate Avenue, 10 Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco C4 94142-0603

ARNOLD SCHWARZENEGGER, GOVERNOR

August 22, 2009

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The classifications and type of work listed below, as identified in the Laborers 2006-2009 Master Labor
Agreement, Memorandum of Agreement by and between Southern California District Council of Laborers
and Associated General Contractors of California, Inc., Building [ndustry Association of Southern California, ®
fnc. and Southern California Contractors Association, were not published ot recognized by the Department of
Industrial Relations in the Angust 22, 2009 issuance of the Southern California Laborers” general

determination, SC-23-102-2-2009-1. The rates associated with these unrecognized classifications SHALL
NOT be applied or-used on public works pr OJCCtS for the associated type of work,

The Department of Industrial Relations has not recogmzed the amendments under Article 1 in the
Memorandum of Agreement. The following classifications have not been adopted for public wotks projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper

Expansion Joint Caulking by any method (including preparation and clean-up)
Taborer, Concrete

Traffic Control Pilot Truck, Vehicle Operator in connection with all Laborers® work

Group 2

Grout Man (including fommg, pourmg, handling, mixing, ﬁmshmg and cleanup of aU types of grout)
Irriigation Laborer” -

Group 3
Bushing Hammer

QGuardrail Erector/Guardrail Builder

Shot Blast Equipment Operator (8 to 48 inches)
Small Skid Steer Loader

Group 4
Concrete Handworking by any method or means
Industrial Pipefitter

Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 8

- Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Dritler
Directional Boring Drill Operator/Horizontal Directional Boring Driller

Group 6
Bormg System Electronic Tracking Locator/Horizontal Directional Dl ill Locator
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STATE OF CALIFORNIA o Arnold Schwarzenegger, Governar

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director » roe
455 Golden Gate Aventie, 10 Ploor - MAILING ADDRESS:
San ~El‘ﬂl’lCiSCO, CA 94102 " San Francisco, CA 94742-0603
Tel: (415) 703-5050 Fax: (415) 703-5059/8

August 22, 2009

IMPORTANT NOTICE REGARDING
THE SAN PIEGO LABORERS’ (ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers’ -
(Engineering Construction) Master Labor Agreement by and between Associated General
Contractors of America San Diego Chapter and Laborers” International Union of North
America Local No. 89 were not published or recognized by the Department of Industrial
Relations:in the August 22, 2009 issuance of the San Diego Laborers” (Engineering
Construction) general determination, SD-23-102-3-2009-1. The rates associated with these
untecognized classifications SHALEL NOT be apphed or used on public works projects for the .
associated type of work.

The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helpér
Expansion Joint Caulking by any method (including preparatmn and clean-up)
Laborer, Concrete

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout) -

Trrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector '
Shot Blast Equipment Operator (8 to 48 inches)

Group 4 ’
Installer of Subsurface Instrumentation, Monitoring Wells, or Poxnts Remediation Systems Installer

Group 5 . :
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

- Office of the Director '
455 Golden Gate Avenue, 10t Floor . i MAILING ADDRESS:
San B isco, CA 94100 P. 0. Box 420603
=an Francisco, : . Sai Franeisco, CA 94142-0603
Tel; (415) 703-5050 Fax: (415) 703-5059/8

“August 22, 2009

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
- THE SOUTHERN CALIFORNIA AND SAN DIEGO
LANDSCAPE/IRRIGATION LABORER/TENDERS’
GENERAL PREVAILING WAGE DETERMINATIONS

The classifications and types of work listed below, as identified in the Laborers’ 2008-2012
‘Landscape Master Agreement by and between the Southern California District Council of
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized
by the Department of Industrial Relations in the August 22, 2009 issuance of the Southern
California and San Diego Landscape/Irrigation Laborer/Tenders’ general determinations, SC-102-
X-14-2009-2 and SD-102-X-14-2009-2. The rates associated with these unrecognized

classifications and types of work SHALL NOT be applied or used on public works projects for
the associated type of work."

The following cla531ﬁcat10ns and types of work have not been adOpted for public works

projects: Classifications

e ,T,,,andscape/h*rigation Equipment Operator
~® Landscape/Irrigation Truck Driver

Types of Work

The operation of horizontal directional drills, including operation of drill and electronic
~ tracking device (locator) and related work.

o Installation and cutting of pavers and paving stones.
e Operation of pilot trucks.

*The operation of all landscapefirrigation equipment and landscape/irrigation trucks.

* This shall include all of the classifications listed in the prevailing wage determinations
for Landscape Operating Engineer (SC-63-12-33-2009-1), Operating Engineers (SC-
23-63-2-2009-2 and SD-23-63-3-2009-2), and Teamster (SC-23-261-2-2009-1
and SD 23-261-3-2009-2) in all the Southern Calzforma counties, mcludmg San Diego County
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER,‘ GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE D]RECTOR ' .
455 Golden Gate Avenue, 0% Floor ADDRESS REPLY TO:

San Francisco, CA 94102 - P.O. Box 420603
: San Francisco CA 94142-0603

 February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA IRON WORKERS’
GENERAL PREVALING WAGE DETERMINATION

The Califotnia Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Dtego and
. Imperial Counties General Prevailing Wage Determinations,

The- type of work listed below, as identified in the Iron Workers 2007-2010 Master Labor Agreement,
between District Council of Iron Workers of the State of California and vicinity and Iron Worler Employers
* State of California and a portion of Nevada, were not published or recognized for the Los Angeles, San
‘Diego, and Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009
issnance of the Southern California Iron Workers’ general determination, C-20-X-1-2009-1 and continuing

with any subsequent Southetn California Iron Workers® general determinationis until superseded by the

Director. The rates associated with this unrecognized type of work (solar energy systems) SHALL NOT

be applied or used on public works projects for the associated type of work.

892

143



STATE OF CALIFORNIA

ARNOLD SCHWARZENEGGER, GOVERNOR

ST ~
455 Golden Gate Avemue, 10" Floot ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic gystems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay

for the work in question is -~ Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations,

The type of work listed below, as identified in the Laborers 2006-2009 Master Labor Agreement,
Memorandum of Agreement by and between Southern California District Council of Laborers and Associated
General Contractors of California, Inc., Building Industry Association of Southern California, Inc. -and
Southern California Contractors Association, were not published or recognized for the Los Angeles and
Tmperial Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of
the Southern California Laborers’ general determination, SC-23-102-2-20609-1 and continuing with any
subsequent Southern California Laborers’ general determinations until superseded by the Director. The rates

associated with this unrecognized type of work (solar energy installations and appurténancés thereto)

SHALL NOT be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA ‘ - ARNOLD SCHWARZBNEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS‘

OFFICE OF THE DIRECTOR ‘ .
455 Golden Gate Avenue, 10® Floor ; ADDRESS REPLY TO:.
San Francisco, CA 94102 ' ‘ P.O. Box 420603

: _ San Francisco CA 94142-0603
February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA CARPENTERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Tmperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and
Imperial Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between
Southern California Conference of Carpenters and Associated General Conmtractors of California, Inc.,
Building Industry Association of Southern California, Inc., Southern California Contractors Association and
Millwright Employers Association, were not published or recognized for the Los Angeles and Ymperial
Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
Southern California Carpenters’ general determination, SC-23-31-2-2009-1 and continuing with any
subsequent Southern California Carpenters’ general determinations until superseded by the Ditector. The

rates agsocidfed with this ufwecognized” type of Woik (solar energy installations and appurteriances -

- thereto) SHALL NOT be applied-or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA

ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR ADDRESS REPLY TO:
455 Golden Gate Avenue, 10% Floor : ’
San Francisco, CA 94102 . P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA TEAMSTERS?
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the

prevailing rate of per diem wages for all workers employed upon public works projects. The Division of |

Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay

for the work in question is - Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Teamsters 2009-2010 Southern California Construction-
Master Labor Agreement between Southern California General Contractors and Teamsters Joint Council #42
and Teamsters Local Union #87, Affiliated with the International Brotherhood of Teamsters were not
published or recognized for Los Angeles and Tmperial Counties by the Department of Industrial Relations
starting with the August 22, 2009 issuance of the Southern California Teamsters® general determination, SC-
23-261-2-2009-1 and continuing with-any subsequent Senthern California Teamsters’ general determinations
until superseded by the Director. The rates associated with this unrecognized type of work (solar energy

installations and appurtenances thereto) SHALL NOT be applied or uséd on public works projects for the -

associated type of work,
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STATE OF CALIFORNIA : ' ARNOLD SCHWARZENEGGER, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS ’

OFFICE OF THE DIRECTOR SS REPLY TO:
455 Golden Gate Avenue, 10™ Floor ADDRE YTO:
San Francisco, CA 94102 ‘ : P.O. Box 420603

San Francisco CA 94142-0603
February 22, 2010

. NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The Cahforma ‘Labor Code requxres the Director of the Department of Industrial Relations to determine the

prevailing rate of per diem wages for all workers employed upon pubhc works projects. The Division of

. Labor Statistics and Research (*“DLSR”) undertook an investigation in 2009 to determine the prevailing wage ’
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diege and Imperial

Counties, The results of the questionnaire have been compiled and based on them the minimum rate of pay

for the work in question is -- Electricians: Inside Wiremen for the Los Angeles San Diego, and Imperial

Counties General Prevailing Wage Determinations,

The type of work listed below, as identified in the 2007-2011 San Diego Laborers’ (Enginecting
Construction) Master Labor Agreement by and between Associated General Contractors of Amerjca San
Diego Chapter and Laborers’ International Union of North America Local No. 89, were not published or
recognized for the San Diego County by the Department of Industrial Relations starting with the August 22,
2009 issuance of the San Diego Laborers® (Engineering Construction) general determination, SD-23-102-3-
2009-1 and continuing with any subsequent San Diego Laborers’ (Engineering Constrction) general
~ determinations until superseded by the Director. The rates associated with this unrecognized type of work

(solar energy installations and appurtenances ihereto) SHALL NOT be applied or-used on public works
projects f01 the associated type of work. \
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STATE OF CALIFORNIA

ARNOLD SCHWARZENEGGER, GOVERNOR

8§§%T%ENgEOSI§NE%¥%£RML RELATIONS
] T Laan .
455 Golden Gate Avenue, 10" Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco  * CA 94142-0603

February 22, 2010

NOTICE REGARDING ADYVISORY SCOPE OF WORK FOR
THE SAN DIEGO LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to detetrnine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay

for the work in question is - Electricians: Inside Wiremen for the Los Angeles, San Diego, and lmperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2009-2012 San Diego Laboters’ (Building Construction)
Master Labor Agreement by and between Associated General Contractors of America San Diego Chapter and
Laborers” International Union of North America Local No. 89, were not published or recognized for the San
Diego County by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
San Diego Laborers’ (Building Construction) general determination, SD-23-102-4-2009-1 and continuing
with any subsequent San Diego Laborers’ (Building Construction) general determinations until superseded by
fhe Director, The rates associated with this unrecognized type of work (solar energy installations and

appurtenances thereto) SHALE NOT be apphed or-used-on-public works-projects for the associated type of .

work,
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STATE QF CALIFORNIA - ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR 5 :
455 Golden Gate Avenue, 10% Floor ADDRESS REPLY TO:
San Francisco, CA 94102 o ' : _P.O, Box 420603

San Francisco CA 94142-0603
February 22, 2010

NOTICE REGARD]NG ADVISORY SCOPE OF WORK FOR
‘ THE SOUTHERN CALIFORNIA PLUMBERS?
GENERAL PREVALING WAGE DETERMINATION

The California’ Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties, The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is ~— Electricians: Inside Wiremen for the LOS-2009 2, SDI-2009-2, and TMVP-
2009-2 General Prevailing Wage Determinations.

The type of work listed below, as identified in the Plumbers 2006-2011 Master Labor Agreement for the
Plumbing and Piping Industry of Southern California, between Southern California Pipe Trades District
Council No.16 of the United Association and California Plumbing and Mechanical Contractors Association,
were not published or recognized for the T.os Angeles, San Dxego, and Imperial Counties by the
Department of Industrial Relations starting with the Aungust 22, 2009 issuance of the Southern California
Plumbers’ general determination, L.0OS-2009-2, SDI-2009-2 and IMP-2009-2 and continuing with any
subsequent Southern California Plumbers’ general detetminations untll superseded by the Director. The rates
associated with this unrecognized type of work (solar systems; all solat §¥sterns” dnd” ‘componénts
thereof) SHALL NOT be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA ) ARNOLD SCHWARZENBGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR ADDRESS REPLY TO.

455 Golden Gate Avenue, 10™ Floor

San Francisco, CA 94102 ' ) P.O. Box 420603
Sar Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE LOS ANGELES GLAZIERS’ '
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statjstics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Tmperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay

for the work in question is -- Electricians: Inside Wiremen for the Los Angeles San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2008-2011 Los Angeles Glaziers’ Memorandum of
Agreement and the 2005-2010 Los Angeles Glaziers Master Labor Agreement by and between Painters and
Allied Trades District Council No. 36 and Southern California Glass Management Association, were not
published or recognized for the Los Angeles County by the Department of Industrial Relations starting with
the August 22, 2009 issuance of the Los Angeles Glaziers’ general determinations, LOS-2009-2 and
continuing with any subsequent Los Angeles Glaziers’ general determinations until superseded by the
Ditector. The rates associated with this unrecognized type of work (solar heat collectors containing glass

Ot glass substitutes) SHALL NOY be applied of iised ot piiblic works projects for:the associated type of”

work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR g p .
455 Golden Gate Avenue, 10" Floor ADDRBSS REPLY TO:
San Francisco, CA 94102 ' P.O. Box 420603

‘ . San Francisco CA 94142-0603
February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
‘THE SAN DIEGO AND IMPERIAL GLAZIERS’.
GENERAL PREVALING WAGE DETERMINATION

The CaliforniasLabor Code requires the Director of the Department of Industrial Relations to determine the -

prevailing rate-of per diem wages for all workers employed upon public works projects. The Division of

Labor Statistics and Research (“DLSR”) undettook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial .

Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay

for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial

Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2008-2011 San Diego Glaziers’ Memorandum of
Agreement and the 2005-2010 San Diego Glaziers Master Labor Agreement by and between Painters- and
Allied Trades District Council No. 36 and Tower Glass, Inc., were not published or recognized for the San
Diego and Imperial Counties by the Department of Industrial Relations starting with the Augnst 22, 2009
issuance of the San Diego and Imperial Glaziers’ general determinations, SDY-2009-2 and IMP-2009-2 and
continuing with any subsequent San Diego and Imperial Glaziers’ general determinations until superseded by
the Director. The rates associated with this unrecognized type of work (solar heat collectors containing

glass or glass substitiitesy SHALY NOT be applied or used ofi puiblic wotks projects for the assoeiated type -

of worl.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GO VERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR _ DDRESS REPLY TO:
455 Golden Gate Avenue, 10™ Floor . ADDRESS REPLY TO:
San Francisco, CA 94102 , P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE BREGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO AND IMPERTIAL SHEET METAL WORKERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Departmeént of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects, The Division of
Labor Statistics and Research (“DLSR”) undertook an. investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Ymperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay

for the work in question is - Electricians: Tnside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations. '

The type of work listed below, as identified in the Sheet Metal Workers Addendum to the Standard Form of
Union Agreement A-01-05 by and between Sheet Metal Workers International Association, Local Union 206

and the San Diego Chapter of the Shest Metal and Air Conditioning Contractors National ‘Association, were -

not published or recognized for the San Diego and Imperial Counties by the Department of Industrial
Relations starting with the August 22, 2009 issuance of the San Diego and Imperial Sheet Metal Workers’
general determinations, SD¥-2009-2 and IMP-2009-2 and continuing with any subsequent San Diego and
Imperial Sheet Metal Workers” general determinations until superseded by the Director, The rates associated

" with this untecognized” type of worlc (solat §ysteiis) SHALL NOT be applied or used on public-works ~ ~ -

projects for the associated type of work.
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STATE OF CALIFORNIA o Arnold Schwarzenegger, Governor

- DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor: Statistics and Research

455 Golden Gate Avenue, 9t Floor MAILING ADPRESS:
San Prancisco, CA 94102 : #, 0. Box 420603
o Franeiseo, 7 . San Francisco, CA 94142-0603

June 15, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE RACEWAYS AND CONDUIT
SYSTEM WORKIN SAN FRANCISCO COUNTY

Deat: Public Official/Othet Interested Parties:

The San Francisco Supetior Coutt in Northern Calfornia District Council of Laborers v. California Department
- of Industrial Relations, Case No. CPF-10-510339, has ordered the Department of Industsial Relations to
rescind the “Notice Regarding Advisory Scope of Wotk for Blectrician: Inside Wireman General -
Prevailing Wage Determination in San Francisco Counaty” and the “Notice Regatding Advisoty Scope of
. Work for the Northern California Labotets’ General Prevailing Wage Determination,”

+ 'These notices have been tescinded and were temoved from the Depértmant’s website on May 27, 2010,
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STATE OF CALIFORNIA

Arnold Schwarzenegger, Goverior

DEPARTMENT OF INDUSTRIAL RELATIONS .

Division of Labor Statistics and Research
455 Golden Gate Aventue, 9% Floor
San Prancisco, CA 94102

Taly 26, 2010

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES

MAILING ADDRESS:
P, 0. Box 420603

San Francisco, CA 94142-0603

REGARDING A CORRECTION IN THE FEBRUARY 22,2010
“NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE SOUTHERN CALIFORNIA
CARPENTERS’ GENERAL PREVAILING WAGE DETERMINATION”

On February 22, 2010, the Division of Labor Statistics and Research issued the “Notice Regarding Advisory |
Scope of Work for the Southern California Carpenters® General Prevailing Wage Determination.”

In reviewing the notice on our website, the carpenters notice contains a typographical error in the last

sentence of paragraph 1, “the minimum rate of pay for work in question is performed by Electricians: Inside

Wiremen...”

The correct wording should be as follows, “the minimunt rate of pay for the work in question is —
! > pay . q

Electricians: Inside Wiremen...”

- Attached is the correcied notice,
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STATE OF CALIFORNIA ' : .~ ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR. D )
455 Golden Gate Avenue, 10™ Floor - ADDRBESS REPLY TO:
San Francisco, CA 94102 - . P.O. Box 420603

" San Francisco CA 94142-0603
July 26, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA CARPENTERS’
GENERAL PREVAILING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all worlkers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperiai
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is - Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between
Southern California Conference of Carpenters and Associated General Contractors of California, Inc.,
Building Industry Association of Southern California, Inc., Southern California Contractors Association and
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial
Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
- Southetn California Carpenters’ general determination, SC-23-31-2-2009-1 and continuing with any
subsequent Southetn California Carpenters’ general determinations until superseded by the. Director. The

- rates-associated- with this- unrecognized - type-of wotk- (solar- energy. installations - and -appurtenances. . - -

thereto) SHALX, NOT be applied or used on public works projects for the associated type of work.
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" STATE OF CALIFORNIA

T I
455 Golden Gate Avenue, 10™ Floor ADDRESS REPLY TO:
SanPrancisco, CA 94102 : P.0O, Box 420603

San Francisco CA 94142-0603

ARNOLD SCHWARZENEGGER, GOVERNOR

August 22,2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SHEET METAL WORKERS’
GENERAL PREVAILING WAGE DETERMINATIONS

Please note that the gutters, downspouts, and metal flashing work listed in the Labor Agreement between the
Sheet Metal Workers International Association Local 162 and Sheet Metal and Air Conditioning Contractors
National Association, were not recognized for the Alpine, Calaveras, Fresno, Kings, Madera, Merced, San
Joaguin, Stanisiaus, and Tuolumne Counties by the Department of Industrial Rclations starting with the
August 22, 2010 issuance of the Sheet Meta] Workers® general determinations, ALP-2010-2, CAL-2010-2,

FRE-2010-2, KIN-2010-2, MAD-2010-2, MER-2010-2, SJO-2010-2, STA-2010-2, and TUO-2010-2 and
continuing with any subsequent A]pine, Calaveras, Fresno, Kings, Madera, Merced, San Joaquin, Stanislaus,
and Tuolumne Sheet Metal Workers® general determinations until superseded by the Director. The rates

associated with this unrecognized type of work (gutters, downspouts, and metal flashing) SHALL NOT
. be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA . - EDMUND G. BROWN JR,, Governor
DEPARTMENT OF INDUSTRIAL RELATIONS ‘ '
Office of the Director _ "

455 Golden Gate Avenue, 10t Floor ‘ MAILING ADDRESS:

. P. O, Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

March 4, 2011

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA AND SAN DIEGO
. LANDSCAPE/IRRIGATION LABORER/TENDERS’
'GENERAL PREVAILING WAGE DETERMINATIONS

The classifications and types of work listed below, as identified in the Laborers” 2008-2012
Landscape Master Agreement by and between the Southern California District Council of
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized
by the Department of Industrial Relations in the August 22, 2010 issuance of the Southern
California and San Diego Landscape/Irrigation Laborer/Tender general determinations, SC-102-
X-14-2010-1 and SD-102-X-14-2010-1 and continuing with any subsequent Southern California
(including San Diego) Counties Landscape/Irrigation Laborers/Tender general determinations
until superseded by the Director. The rates associated with these unrecognized classifications and
types of work SHALL NOT be applied or used on public works projects for the associated type of
work.

The following classifications and types of work have not been adopted for public works

-projects: Classifieations - -

¢ Landscape/Irrigation Equipment Operator
¢ Landscape/Irrigation Truck Driver

Types of Work

e The operation of horizontal directional drills, including operation of drill and electronic
tracking device (locator) and related work.
e Installation and cutting of pavers and paving stones.
o  Operation of pilot trucks.
. o *The operation of all landscape/irrigation equipment and landscape/irrigation trucks.

* This shall include all of the classifications listed in the prevailing wage determinations
for Landscape Operating Engineer (5C-63-12-33), Operating Engineers (SC-23-63-2
and SD-23-63-3), and Teamster (SC-23-261-2 and SD-23-261-3) in all the Southern.

* California counties, including San Diego County. .
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STATE OF CALIFORNIA

EDMUND G. BROWN IR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director ‘ ) .
455 Golden Gate Avenue, 10t Floor ' , MA!L;NS ?Digg:()sa
San Francisco, CA 94102 | - e

San Erancisco, CA 94142-0603

March 4, 2011

IMPORTANT NOTICE REGARDING
THE SAN DIEGO LABORERS’ (ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers’
(Engineering Construction) Master Labor Agreement by and between Associated General
Coutractors of America San Diego Chapter and Laborers’ International Union of North
America Local No. 89 were not published or recognized by the Department of Industrial
Relations in the August 22, 2010 issuance of the San Diego Laborers® (Engineering
Construction) general determination, SD-23-102-3-2010-1 and contimiing with any subsequent
San Diego Laborers’ (Engineering Construction) general determination until superseded by the
Director. The rates associated with these unrecognized classifications SHALL NOT be
applied or used on public works projects for the associated type of work.

The following classifications have not been adopted for public works projects: -

Group 1
Conerete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper

Expansion Joint Caulkmg by any mcthod (mclud;mg prep aratlon and clean—Lp)
Laborer, Conorete o .

Group 2

Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of alt types of grout)
Trrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector ,
Shot Blast Equipment Operator (8 to 48 inches)

Group 4 ) .
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5
- Environmental, Remediation, Monitoring Well Toxic Waste and Geotechnical Drlller
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STATE OF CALIFORNIA o EDMUND G BROWN JR., Governor
DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director )
455 Golden Gate Avenue, 10t Floor AM!I}iNg ?DZ%
San Francisco, CA 94102 . . . O. Box

San Francisco, CA 94142-0603

September 1, 2011

IMPORTANT NOTICE REGARDING
THE SAN DIEGO TUNNEL WORKER (LABORER-ENGINEERING CONSTRUCTION)
' GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2011-2012 San Diego Tunnel Master
Labor Agreement by and between Associated General Contractors of America San Diego Chapter
and Laborers® International Union of North America Local No. 89 were not published or
recognized by the Department of Industrial Relations in the August 22, 2011 issuance of the San
Diego Tunnel Worker (Laborer) general determination, SD-23-102-5-2011-1 and continuing with
any subsequent:San Diego Tunnel Worker (Laborer-Engineering Construction) general ’
determination until superseded by the Director. The rates associated with these unrecognized
classifications SHALL NOT be applied or used on public works prOJects for the associated type
of work. '

The following classifications have not been adopted for public works projects:

‘Group
Batch Plant Laborer

Group X1
- Tunnel Conerete Finisher - -
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STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director -~ Research Unit

Edmund G, Brown Jr., Governor

455 Golden Gate Avenue, 9% Floor MA”;J”\(IDG g{iﬁé@% Sirip
San Francisco, CA 94102 San Erancisco, CA 94142-0603 &

September 1, 2012

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE APPRENTICE PREVAILING WAGE RATES

Effective September 1, 2012, the determination, issuance anid publication of the apprentice prevailing
wage rates have been reassigned by the Department of Industrial Relations from the Division of
Apprenticeship Standards to the Office of the Director — Research Unit. ’

The apprentice rates x%vﬂl be posted online on September 17, 2012, Until this time, please use
the Division of Apprenticeship Standards apprentice rates at
btp:/www.dir.ca.gov/DAS/PWApp Wage/PWApp WageStart.asp.
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STATE OF CALIFORNIA _ EDMUND G. BROWN JR., Goverror

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director i
1515 Clay Street, 17" Bloor : 4 mmc ADDR(I;JSS:
Oakland, CA. 94612 : P, O, Box 420603

Sart Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

December 24, 2012

IMPORTANT NOTICE TO AWARDING BODIES AND
OTHER INTERESTED PARTIES CONCERNING A NEW
"AMENDMENT TO LABOR CODE.SECTION 1720(a)(1)

The pass'é.ge of Assembly Bill 15 98 (Chapter 810), effective January 1, 2013,
modifies the definition of installation to include the assembly and disassembly of
freestanding and affixed modular office systems. :

Labor Code section 1720, subdivision (a)(1) now includes the foﬁowing language:

“For purposes of this paragraph, "installation" includes, but is not limited to, the
 assembly and disassembly of freestanding and affixed modular office systems.”

In accordance with Assembly Bill 1598, its terms will be strictly enforced for all
public works projects advertised for bids on or after January 1, 2013.
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STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit

455 Golden Gate Avenue, 9" Floor MAILING ADDRESS: ¢
San Francisco, CA 94102 P. O. Box 420603 {8 €
! ; San Francisco, CA 94142-0603 3

December 22, 2015

IMPORTANT NOTICE
~ TO AWARDING BODIES AND INTERESTED PARTIES REGARDING
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.1, th.e'Director of the Department of
Industrial Relations is responsible for determining the prevailing wage rates for each worker
employed on public works projects of more than one thousand dollars ($1,000).

Effective January 1, 2016, the minimum wage in California will increase to ten dollars ($10.00) per
hour. The Director’s prevailing wage determinations shall not be below the California minimum
wage. Each employer is required to pay at least the California minimum wage for the basic hourly
rate in all cases where the published prevailing wage rate is below the California minimum wage.
Any and all employer payments required by these determinations must also be paid.

" Ifthe California minimum wage is increased in the future to an amount above that shown in a

prevailing wage determination, the basic hourly rate in that determination automatically increases to
the new minimum wage.

911

Edmund G. Brown Jr., Governor
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' STATE OF CALIFORNIA. : ' EDMUND G, BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Christine Balcer, Director
Office of the Dixector .
1515 Clay Street, 17" Floor
Oakland, CA 94612

" Bric Rood, Assistant Chief
Division of Labor Standards Enforcement
160 Promenade Circle, Suite 330
Sacramento, CA 95834

IMPORTANT NOTICE

RE: Electronic Certified PayroH (¢CPR) Reportuig On Pablic Works Projects
Dear Interested Parties:

This notice is in response to the numerous inquiries DIR has received regarding the difficulty that
many contractors and subcontractors are having with the eCPR requirements effective Janunary I,
2016. See Labor Code § 1771.4(a)(3).

Effective immediately, enforcement of the eCPR requlrement is hereby temporarily stayed pending
outreach, education and upgrades to the eCPR system that will allow contractors and
subcontractors to more easily submit CPRs into DIR’s system. DIR is currently exploring an
alternative reporting format that will facilitate compliance with the eCPR requirements for
contractors and subcontractors that are having difficulty. DIR antlcxpates that the upgrades should
be completed by June 2016,

This notice only applies to the obligation to submit CPRs into DIR’s eCPR system. Awarding
bodies must still ensure that contractors and subcontractors are registered under DIR’s contr actor

. registration system and in comphance with all other prevailing wage laws including, butnot
limited to, Labor Code section 1776 (Reporting of Certified Payroll Records).

This notice also does not affect the ability or obligation of labor corpliance personnel or rights of
other interested parties, to request and obtain certified payroll records (hard copies in the absence
of electronic records).

January 21, 2016

!
i
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STATE OF CALIFORNIA

Bdmund G, Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit

455 Golden Gate Avenue, 9 Floor MAILING ADDRESS;

San Francisco, CA 94102 , P. O. Box 420603
’ : San Francisco, CA 94142-060.3

September 23, 2016

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND FIRE
ALARM INSTALLATION

Dear Public Officials/Other Interested Parties:

The Department has issued several important notices between June 27, 2002, and October 27, 2015,
specifying the prevailing rate of pay for the installation of burglar and fire alarms. The tables on the
following two pages provide a summary of the applicable rates of pay for burglar and fire alarm
installation by county as of September 23, 2016. The information in these tables summarizes but
does not alter the applicable rates of pay-issued in the aforementioned important notices.

Please note that minimum rate of pay determinations are issued on a “project-by-project basis,” 1f
you have a public works project in one of the counties listed in the tables that indicates “project-by-
project basis,” you may request a minimum rate of pay determination prior to the bid advertisement
date of the project by sending a written request to the addtess below. Each request should include all
the relevant documents that would assist the Department in issuing a determination. These
documents include but are not limited to the contract, financial documents, plans, specifications, as
well as contact information for the Awarding Body. ‘

Please refer to the county determinations to find the rates associated with the craft(s)/classification(s)
referenced in the tables. The scope of work for each classification is posted on the Internet at
hitp://www.dir.ca.gov/oprl/DPreWageDetermination.htm. This information may also be requested

from the Office of the Director — Research Umt by calhng (415).703-4774, by faxing a request to.
(415) 703-4771 or by writing to:

California Department of Industrial Relations
Office of the Director — Regearch Unit

P.O. Box 420603

San Francisco, CA 94142
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Table 1: Burglar Alarm Installation

JCOUNTY CRAFT/CLASSIFICATION
Alamedsg Project-by-Project Basis
Alpine ‘{Elecirician: inside Wireman
Amador Electrician; Inside Wireman
Butte Electrician: Inside Witeman .
Calaveras Project-by-Project Basis
Colusa Elsctrician; Inside Wireman
Conira Costa Electrician: Comm & System Installer
Del Norte Electrician: Comm & System Installer
El Dorado Electrician: Inside Wireman
Fresno - Electrician: Comm & System Installer
Glenn Electrician: Inside Wireman
Humboldt Electrician: Comm & System Install
imperial Electrician: Sound and Slgnal Techniclan

Tinyo Electrician: Comm & System Installer
Kemn Project-by-Project Basis .
Kings Elecirician: Comui & System Installer
Lake Electrician: Comm & System Installer
Lassen Electrician: Inside Wireman
Los Angeles Electrician: Comm & System Installer
Madera Electiician: Comm & System Instalier
Marin Electriclan: Comm & System Installer
Mariposa Electrician: Inside Wireman
Mendocino Electrician: Comm & System Installer
Merced Electrician: Inside Wireman
Modog Project-by-Project Basls
Mono Electriclan: Comm & System installer
Monterey Electrician: Comm & System.Instalier®
Napa Project-by-Project Basis
Nevada Electrician: Inside Wireman
Orange Electrician: Sound Installer
Placer Electriciar: Inside Wireman
Plumas Electrician: Inside Wireman
Riverside Project-by-Project Basis
Sacramento Electrician: Inside Wireman
San Benito Electrician; Comm & System Installer ®

San Bernardino

Electrician; Comm & Syslem Install

fsanDiego..... ..

Electriclan:. Sound apd Signal Techoiclan ... .. oo .

San Franclsco

Eleclrician: Comm & System Installer

San Joaguin Project-by-Project Basls

San Luis Obispe  {Electrician: Inside Wireman

San Matea Project-by-Project Basls

Santa Barbara Electrician; Sound Install

Santa Clara Electrician: Comm & System Installer

Santa Cruz Electrician: Comm & System Installer® -

Shasta Electrician: Inslde Wireman )

Slerra Eleclrician: Inside Wireman

Siskiyou Project-by-Project Basis

Solano Project-by-Project Basis

Sonoma Electrician; Comm & System install

Stanislaus.. Electrician: Inside Wireman

Sutter Electrician; Inside Wireman

Tehama Electriclan: Inside Wireman

Trinity Eleclrician: inside Wireman

Tulare Electrician: Comin & System Installer

Tuolumne Electrician; nside Wireman

Ventura Electrician; Comm & System Installer

Yolo Electrician: Inside Wireman

Yuba Electrician: Inside Wireman

Notes: # Instaliation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final conhection and
programming is performed at the Communication and System [nstaller rate.

Last updated:

September 23, 2016
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Table 2: Fire Alarm

Installation

COUNTY CRAFT/CLASSIFICATION
{Alameda Project-by-Project Basis

Alpine Electricien: Inside Wireman

Amador Electrician: Inside Wireman

Buite Electrician: Inside Wireman

Calaveras Project-by-Project Basis

Colusa Electrician: Inside Wireman

Contra Cosla Electrician: Comm & System Installer

Del Norte Electrician: inside Wireman

Et Dorado Electrician: Inside Wireman

Fresno Electrician: Inside Wireman ®

Glenn Electrician: Inside Wireman -

Humbaoldt Electrician: Inside Wireman

Irnperial Electrician: Sound and Signal Technician

Inyo Electrician; Comm & System Installer

Kern Elecirician: inside Wireman

Kings Electrician: Inside Wireman® .

Lake Electrician; Inslde Wireman

L.assen Electrician; Inside Wireman

L.os Angeles Electrician: Comm & System Instailer

Madera Electrician: Inside Wireman *

Marin - Elecirician: Inside Wireman

Mariposa Electrician: Inside Wireman

Mendocino Electrician: Inside Wireman

Merced Eleclrician: inside Wireman

Modogc Project-by-Project Basis

Mono Electrician; Comm & Sysiem Installer

Monterey Electrician: Inside Wireman

Napa Project-by-Projeci Basis

Nevada Electrician: Inside Wireman

Orange Electrician: Sound Installer

Placer Electrician: Inside Wireman

Plumas Electrician: Inside Wireman

Riverside Electrician; Comm & System instalier

Sacramento Electrician: Inside Wireman

San Benito Electiician: Inside Wireman ®

San Bemardine  {Elechician: Comm & System Instalier

San Diego Eleclrician: Sound and Signal Technidian
{San.Erancisco ...

Electrician; InsideWireman . .. oo oo

San Joaguin Project-by-Project Basis

San Luis Obispo’ _|Eleclrician: Inside Wireman

San Mateo Project-by-Project Basis

Santa Barbara Electrician: Inside Wireman

Santa Clara Electriclan: Comm & System Installer

Santa Cruz Electrician: inside Wireman "

Shasta Electrician: Inside Wireman

Sierra Electrician: Inside Wireman

Siskiyou Project-by-Project Basis

Solano Project-by-Project Basis

Sonoma Electrician: Inside Wireman

Stanislaus Electrician: inside Wireman

Sutter Electrician: Inside Wireman

Tehama Electrician: inside Wireman

Trinity Electrician: Inside Wireman

Tulare Electrician; inside Wireman ®

Tuolumne Electrician: Inside Wireman

Veniura Electrician: Inside Wireman

Yolo Eleclrician: Inside Wirsman

Yuba Electrician: Inside Wireman

Notes: ? Conduit installation is performed at the Inside Wireman rate, and the termination, setting of devices, wiring of control panel and
system performance checks are performed at the Comm & System Installer rate. '

® Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and

programming is performed at the Comm and System Installer rate,

Last updated: September 23, 2016
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STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor -

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit _ o
455 Golden Gate Avenue, 9" Floor - MAILING ADDRESS!

. P. 0. Box 420603
San Francisco, CA. 54102 San Francisco, CA 94142-0603

December 20, 2017

IMPORTANT NOTICE ,
TO AWARDING BODIES AND INTERESTED PARTIES REGARDING
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Séctions 1770, 1773, and 1773.1, the Director of the Department of
Industrial Relations is responsible for determining the prevailing wage rates for each worker
-employed on public works projects of more than one thousand dollars ($1,000). Under Labor Code
Section 1773.9, the prevailing rate is defined as the basic hourly rate being paid to a majority of -
workers engaged in a particular craff, classification or type of work within the locality and in the
nearest labor market.

Effective on January 1, 2018, the Director’s prevailing wage determinations shall not be below the
California minimum wage of $11.00 per hour. Each employer is required to pay at least the
California minimum wage, $11.00, for the basic houtly rate in all cases where the published
prevailing wage rate is below the California minimum wage. Any and all employer payments
required by these determinations must also be paid.

- DERABTERYSRMUHTBRA WA IaNd eased in the fitiite t6 dti amotitit above that shownina ~ = =~ ~ -

en Gateg

s SOGR TR vage. - P. 0. Box 420603

San Francisco, CA 94142-0603

A 5%%%?% ¥ %‘;gﬁ%ﬁ%@%ﬁﬁ, the basic hourly rate in that determination,apfopaatisathysncreases to
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STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit

455 Goldén Gate Avenue, 9% Floor

San Francisco, CA 94102

MAILING ADDRESS:
P. 0. Box 420603
San Francisco, CA 94142-0603

September S, 2018

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES
REGARDING A CORRECTION TO
THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

CRAFT: Fire Safety and Miscellaneous Sealing

CLASSIFICATION: Asbestos Worker: Fire Safety Technician — Class I (0-2000 hrs)

DETERMINATION: SC-3-5-4-2017-1

LOCALITIES: Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San
Luis Obispo, Santa Barbara, and Ventura counties,

Determination SC-3-5-4-2017-1 issued in the 2018-2 publication of the general prev

ailing wage determinations
containg an error., :

The Vacation/Holiday amount for Asbestos Worker: Fire Safety Technician — Class 1 (0-2000 hrs) is incorrect.
The correct Vacation/Holiday amount should be $0.90, instead of $0.95.

With the exception of the above correction, all of the wage rates and other conditions found in the above
. referenced prevailing wage determinations remain unchanged.

817
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STATE OF CALIFORNIA . ' . EDMUND G. BROWN, IR,, Goverrnor
DEPARTMENT OF INDUSTRIAL RELATIONS o

Office of the Director — Research Unit : © MAILING ADDRESS:
455 Golden Gate Avenue, 9% Floor . P. 0. Box 420603
San Francisco, CA 94102 ' San Francisco, CA 94142-0603
September 10, 2018

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES
REGARDING A CORRECTION TO
THE DIRECTOR’S GENERAL-PREVAILING WAGE DETERMINATIONS

. Dear Public Official/Other Interested Pérties:
CRAFT: METAL ROOFING SYSTEMS INSTALLER
CLASSIFICATION: Metal Roofing Systems Installer
DETERMINATIONS: C-MR-2018-1
LOCALITY: Alameda, Contra Costa, Mendocino, and Solano Cou11t1es
The daily overtime hourly rate and Saturday hourly rate are incotrect. They should be $75.51 not $72.51.

With the exception of the above correction, all of the wage rates and other conditions found in the above
referenced prevailing wage determinations remain unchanged.
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STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit

455 Golden Gate Avenue, 9* Floor

San Francisco, CA 94102

MAILING ADDRESS:
P. 0. Box 420603
San Francisco, C4A 94142-0603

September 10, 2018

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES
REGARDING CORRECTIONS TO
'THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties;

CRAFT: STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND
HIGHWAY WORK)

CLASSIFICATION: Group 3/Assistant to Engineer
DETERMINATION: NC-23-63-1-2018-1D

LOCALITY: Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
* Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc,
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,

Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba counties

The employet payments were misaligned resulting in an improper straight time total hourly rate and
overtime rates. The straight time total hourly rate should be $69.61 not $63.24. The daily and Saturday

overtime hourly rates should be $88.90 not $82.53. The Sunday and Holiday overtime hourly rate should be
$108.19 not 101,82,

With the exceptmn of the above correction, all of the wage rates and other conditions found m the above
referenced prevailing wage determinations remain unchanged.

CRAFT: STEEL ERECT OR AND FABRICATOR (OPERATING ENG!NEER—HEAVY AND
HIGHWAY WORK)

CLASSIFICATION: Group 3/Assistant to Engineer

DETERMINATION: NC-23-63-1-2017-1D : '
LOCALITY: Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Ceontra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocmo Merced, Modoc,
Montetey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,

Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuclumne, Yolo, and Yuba counties

The employer payments were misaligned resulting in an improper straight time total hourly rate and
overtime rates. The straight time total hourly rate should be $67.26 not $61.04. The daily and Saturday

overtime hourly rates should be $85.50 not $79.28. The Sunday and Holiday overtime hourly rate should be
~ $103.74 not $97.52.

With the exception of the above correction, all of the wage rates and other conditions found in the above
referenced prevailing wage determinations remain unchanged.

919

EDMUND G. BROWN, IR, Governor
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Attachment 5: Prevailing Wage Tables for Classifications
- Specified in Administrative Code Section 21C
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“ 8an Francxsco Administrative Code Section 21C.1 - Motorbus Serwces
This chart is submitted as the prevailing hourly wage rate and fringe benefits for motor bus service rendered to the general public on any facility owned by the City or the transportation within the City boundaries of
commodities owned or in the possession of the City. It is based on the Collective Bargaining Agreement between Bauer's Intelligent Transportation, Inc. and Teamsters Lacal Union No. 865 in effect from October 1,

2016 to September 30, 2019. Effective until superseded by a new determination approved by the San Francisco Board of Supervisors. : .
EMPLOYER PAYMENTS ; | . STRAIGHT-TIME OVERTIME HOURLY RATE

o

|

! - .

% l)'ku h e V RSN h?.:. BAERIR i A 9 ...J '. d .‘ o BHBIRLAE F SHkls ':,.,--.'7“ /‘%50\; 4' EUE R as & SR ] AT 5 % 254 "Pﬂ ] 4 Rt
Double Deckar Bus 3 27.25 $ 4.08 Cl$ _ 1.571 8% . 1.00 8 $ 3506} % 4853 | § 60.15
Single Decker $ 28.25 | $ . 408!D(§ - 1511 8§ . 1.00 8 $ 33.96( % 4488 ( 3 58,10
Min Bus . $ 23.25 3 408 E|$ 1341 3% 1.00 8 $ 3066 |3  40.30] % 51.92
Van (15 Pax or Smaller) § 19.25 $ 408 |F| 8 1111 8% 1.00 8 3 26261 38 34071% 43.69

Foctndtes
A. Newly hired drivers are paid 80% of top rate for 180 days and then 90% until one year of employment; then full rate.

B - Eligibility begins at 100 hours of services for those that work regular shifts. Hourly amount based on Kaiser premium amount for single employee divided by 173 hours per month = $4.08 capped at $706 monthiy
employee +1 = $7.92 or $1,370 monthly, emp[oyee +2 or more = $8.50 or $1,471 monthly. '

C - Vacation as follows: 1 year.= $0.52; 2 years = $1.05; 5 years = §$1.57; 10 years = $2.10; 15 years = §2.62

D - Vacation as follows: 1 year = $0.50; 2 years = $1.01; 5 years = $1.51; 10 years = $2.02; 15 years = §2.52

E - Vacation as follows: 1 year = $0.45; 2 years = $.88; 5 years = $1.34; 10 years = $1.78; 15 years = $2.24

D - Vacation as follows: 1 year = $0.37; 2 years = $0.74; 5 years = $1.11; 10 years = $1.48; 15 years = $1.85

©
N
—
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Admin Code 21C.2: Janitorial Services

This chart is submitted to show the prevailing hourly wage and fringe beneﬁts for individuals performing janitorial maintenance and cleaning services. The rates reflect
the Collective Bargaining Agreement between the San Francisco Maintenance Contractors Association and Service Employees International Union, Bullding Service
Employees Union, Local 1877 Division 87 In effect from August 1, 2016 to July 31, 2020. Effectlve until superceded by a new determination approved by the San
Francisco.Board of Supervisors. -

EMPLOYER éAYMENTS ‘ STRAIGHT-TIME OVERTIME

0-1950 A BF $ 1525 C § 681|$ . 230 , n/a F|$ 059| 750 $2495 |$ 3258|$  40.20
1951-3900 A BF §  16.91 c $  681|$ 230|FD $ 065 | F|$ 085 7.50| $27.32 |$ 3578 | 4423
3901-4850 A BF $ 19140 C % 8661|5230 F % 073 F|1$  073| 750] 33152 [$ 41078 5062
Over 4850 A BF $ 2130 C . % 866|3%. 230|FE & 082 | F |3 082] 7.50| $33.90 |6 44559  55.20
Foetnotes:

A. There shall be a $0.50 per hour premium for employees performlngi utility work. Utility work is defined as as carpet and rug cleaning including Wet Shampooing, Dry
wCleaning, Dry Foam Shampooing, Steam Shampooing, Rider Operateid Power sweeper, Rlder Operated Scrubber, Floor Machines and Power Washers.

N . - H
nB. Full-ime, fully dedicated restroom attendants will be paid an additional $0.30 per hour.

C. The Health and Welfare fringe benefits are required for employees Who have been employed by the employer for at least four months. Health and Welfare payments
are capped at $1,406.55 per month. Note that if Health and Welfare payments are not requ:red other San Francisco benefit requirements, such as the Health Care
Security Ordinance may still apply.

D. Vacatlon payments are not required for employees with [ess than 1 year o?f employment. The rate of $.085 applies between 1 year of employment and 3901 hours of employment.

E. The rate of $C. 82 shown in the table applies between 4850 hours of employement and 5 years of employment After 5 years of employment, the vacation rate is
$1.82. After 12 years of employment the vacation rate is $1.64. '

F. Wage Increases take eﬁect on August 1, 2018 that affect the basic hourly rate, vacation, and holidays. Basic hourly rates and holidays are shown below. For vacation, The rate
of $.067 applies between 1-year of employment and 3907 hours of employment. A rate of $0.82 applies between 4850 hours of employement and 5 years of employment. After 5 years
of employment, the vacation rate is $1.82. For employees with 12 years of employment or more, the vacation rate is $1.64. Rates for Health and Welfare and Pension payments remain
unchanged until superceded by a new determination by the San Francisco Board of Supervisors

10-3900 , $1729 |$ 067
:3901-4850 . §1942 __|s 075
[Over 4850 $2180__|§ 084
- :

Lo
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Admin Code 21C.2: Window Cleaners

This chart is a summary of the pravailing hourly wage rate and fringe benefits for Janitorial window cleaning services, a maintenance and cleaning services. The rates reflect the Collective
Bargaining Agreement between the San Francisco Window Cleaning Contraciors Association and Windew Cleaners Union — SEIU Local 1877, AFL-CIO in effect from April 1, 2017 to March

31, 2020. Effective until superceded by a new determmalton by the San Francisco Board of Superwsors

EMPLOYER PAYNIENTS lSTRAlGHT—TIME OVERTIME
lassificalic ATE - 4l C

Base ) A F $2355] C % ' .86 g 428D % 1361 % 0.91 . 15]1% 38961 % 50,74 | % 62.51

Trainee 0 - 975 hours |B, F § 18.90 e % 4.28 b3 - 5 0.61 7.6 % 20791 % 28.741 8% 36.69

Trainee after 975 hours |{B, F § 76901 C § 8.861 % 4.28 3 0651 % 0.65 7.5 % 31341 8 39.791 % 48.24

Trainee after 1950 hours (B, F § 1790 C - & 8861 3% 4.28 $ 0.691% - 069 7.51 8 32421 % 41371 3% 50.32

Trainee after 2925 hoursiB, F $ 18,851 C & 5.861 % 4.28 3 0.731% 0.73 751 8% 33451 % 42,881 5% 52.30

Scaffold / Bos'n Chair AF $25.01 C § 886 1% 4281 E|{$ 144 | § 0.96 : 75(% 40,55 | § 53.06 9% 65,56

Trainee 0-975 hours |B, F ¥ 16.40 5 - & 4.28 3 0.63 7.51 % 21371 % 29.511 & 37.71
Trainee after 975 hours B, F § 18401 C § 8.86 | % . 428 ¥ 07718 0.71 7.51 8 3296 | % 4216 | § 51.36 |

L Trainee after 1950 hours|B, F § 19401 C § 8.86 % 4,28 3 0751 % 0.75 751 % 34.04 | § 4374 § 53.44
[ Trainee after 2925 hours |B, F § 2131 C & 8.86[3% 4.28 M 082]3% 0.82 7.51 % 36.09 (% 46751 § 57.40 |

Footnotes

A Journeyperson rates must be paid to all "employees with 3800 hours worked in the window cleaning industry. Inexperienced trainees may be hired by the Employer, provided that no
journeyperson window cleaner shall be displaced as a result of such employment except that the Employer may retain inexperienced trainee with longer seniority than newly hired
journeypersons for the purpose of training only. The ratio of any one (1) inexperienced employse to four (4) journeyperson window cleaners shall not be exceeded, except that.

shops employing less than (4) journeyperson window cleaners may hire not more than one (1) inexperienced trainee.
B. Trainee hours refers to hours worked in the industry in any window cleaner classification.

C. Employees are eligible for Health and Welfare after working for the employer for at least 875 hours. After meeting this initial requirement, Health and Welfare payments are required for
employees who worked 75 hours in the preceding calendar month. Paid vacations, paid holidays, and paid sick leave are considered as hours worked for computing ellgibility. Health and
Welfare payments are subject to a maximum payment of $1440.05 per month Nete that if Health and Walfare payments are not required, other San Francisco benefit requirements, such as
the Health Care Security Ordinance, may still apply.

D. Employees are eligible for Vacation after working for the employer for at least 975 hours. After meeting this initial requirement, payments are required any month in which the employee
works 75 hours. years. Until March 31, 2018, Vacation rates for the Base classification journeyperson are: $0.81 from 975 hours of work to 2 year of erployment; $1.09 after 2 years of
employment; $1.36 after § years; and $1 81 after 12 years. Sample rate shown i maln table is after 5 years of employment. Vacation may be prorated for 1nexper|enced trainees. Paid
vacations, paid holidays, and paid sick leave are considered as hours worked for computing eligibility.

E. Employees are eligible for Vacation after working for the employer for at least §75 hours. After meeting this initial requirement, vacation payments are requ{réd for any month in which the

employee works 75 hours. Vacation rates for the Scaffold / Bos'n Chair jourbeyperson classification are: $0.96 from 975 hours of work to 2 year of employment, $1.16 after 2 years; $1.44
after 5 years; $1.92 after 12 years. Sample rate shown in table is after 5 years of employment. Paid vacations, paid holidays, and paid sick leave are considered as hours worked for

computing eligibility.

F. The basic hourly rate Increases by $0.65 on April 1, 201¢ across all classifications. The Holiday rates increase by $0.03 across all classifications. Rates for Health and Welfare,
Pension remain unchanged until superseded by a new determination by the San Francisco Board of Supsrvisors, The Increase in the vacation rates is $0.03 for employees with less than 5
years of employment; $8.04 for employees with more than 5 but less than 12 years of employment; and $,05 far employess with 12 or mare years of employment.



3an Francis. . Administrative Code Section 21C.3 - Parking ;Garage Atte,.Jdants

fhis chart is submitted as the prevailing hourly wage and fringe benefits for aﬁy Individual working in the operation of a public off-street parking lot, garage, or storage facility for
wtomobiles including Washing, Polishing, Lubrication, Reni-Car Service, Parkmg Vehicles, Cashiers, Attendants, Checking Coin Boxes, Non-Attendant Parking Lot Checking, Daily
licket Audit, Traffic Directing and Shuttle Driving under a lease, management agreement or other contractor. It is based on the summary of the SFO Garage and Parking Lot collective '
yargaining agreement by and between New South Parking California, G.P. and Teamsters Local Union No 885 from December 1, 2016 to November 30, 2019. Effective until superseded .
¥ a new determination approved by the San Francisco Board of Super\nsors

EMPLOYER PAYMENTS STRAIGHT-TIME OVERTIME

>arking Employee . A $ 24568 § 8.09 s as2)C ol ERER 030) B $ 3802 $ 4221 § 5449
Trainee 0-3 months| A & 1650 | B § - $ 252 5 - §  076| § - 8 $ 1976 $ 2803 § 3628
Trainee 412 months| A | § ~  17.00 | B| $ 8.09 § 1252 s ) $ 078 $ 0.30 8 |§ 2870|$% 2010 § 3760
Trainee 13-16 months| A | § 1750 | B| § 80| § 252 s osa| § 081 8 0.30 8 $ 2956{% 3021|% 36896

Footnotes
A. Not more than 25% of the workers on & job may be below the Parking Employee/journeyperson classification. Houﬂy Rates listed in chart effective from 7/1/2018 to 6/30/2019. From

7/1/2019 hourly rates for frainees are the same but are $25.41 for Parking Emp oyees.

B. Employee must have worked 96 hours or more during the previous month ‘and have sompleted six months of service to receive Health and Welfare.
S: Vacation for Parking Employee after 1 year = $0.47, 2 years = $0.94, 5 years = $1.42, 12 years = $1.89, 20 years = $2.36, 25 years = $2.83

. During the first 3 months of employment, no contribution is required. In the 4th month & thereafter the contribution rate is $0.30 per hour.

SL1



Admin Code 21C.4: Theatrical Workers

This chartis submitted to show the prevailing hourly wage and fringe beneﬁts for workers engaged in theatrical or technical services related to the presentation of a show, including,
but not limited to, workers engaged in rigging, sound, projection, theatrical lighting, videos, computers, draping, carpentry, special effects, motion picture services, ground cover for
arena and stadium events including terraplast, plywood, tarps or any other:cover that may be developed in the future, theater maintenance, construction and assembly of scenery
and stages, properties, stage lighting, room lighting and associated electrical work, generator set up and operation, power distribution video, ENG and studio production, sound,
laser, electronic recording, graphics presentation, and projection. The rates reflect the Project Collective Bargaining Agreement between the City of San Francisco and the
International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists and Allied Crafts of the United States, lis Territories, and Canada, Local No. 16 in effect for
July 1, 2018 to December 31, 2018 Effective unil superceded by a new determ nation by the San Fmacisco Board of Supervisors. .

QVERTIME

STRAIGHT-TIME

EMPLOYER PAYMENTS

General AV and C3 computer technicians for
breakout rooms, Extra help for events or theme
parties without entertainment (not including
-traditional stage crafts).

$ 3858 §:

6.48

5.83

3.09

0.83

8.00

$ 5479

$ 74.08

$ '93.37

Multi-source and C2 computer technicians for
breakout-rooms and events or theme parties
without enfertainment.

$ 4573

7.66

6.91

3.66

0.99

8.00

$ -64.95

$ 87.81

$ 110.68

Gge

Traditional Stage Crafts:
(Carpenters/Electrics/Props/A2) Extra help for
general sessions, plenary sessions, key note
addresses, theme parties with entertainment.
Extra help for commercial, industrial and product
demonstration show and events with
entertainment. Camera set up and tear down
including Video utilities.

$ 49.19

8.23

7.44

3.94

1.08

8.00

$ 69.86

$ 9445

$ 119.05

ETCP Certified Rigger and Electrician

$ 56.93

5

9.53

8.61.

4.55

1.23

8.00

$ 80.85

$ 108.32

$ 137.78

Show Call Rates - Commercial, Industrial and Product Demonstration Shows

Extra help for general sessions, plenary sessions,

key note addresses, theme parties with
entertainment and events with entertainment,
three (3) hour maximum under commercial,

industrial conditions else, four {(4) hour maximum.

3 211.33

$

-

3538

$

31.95

16.91

4.56

8.00

$ 30013

$ 405.80

$ 51146

Spot light operators, camera operators per show
call, three (3) hour maximum under commercial,

= industrigl conditions else, four (4) hour maximum.

$ 22895

$.z

38.33

$

34.62

18.32

4.95

8.00

Bl

$ 32515

$ 438.63

$ 554.10

- et




Administrative Code 21C.5: Soljd Waste Hauler

This chart is submitted to show the prevailing hourly wage and fringe benefits for individuals performing solid waste hauling as defined in Section 40181 of the Californla Public Resources Code and
including "recycling” as defined it Section 40180 of the California Public Resources Code. The rates reflect amounts paid pursuant to the Collective Bargaining Agreement between Recology Sunset &
Recology Golden Gate and Sanitary Truck Drivers and Helpers Union Local 350, [ET for Drivers in effect from January 1, 2017 to December 31, 2021. Effective until superceded by a new prevailing
wage determination by the San Francisco Board of Supervisors.

EMPLOYER PAYMENTS

STRAIGHT-TIME

Commercial Driver / Route
Leadperson Fa p’castic 3

12.49 10654 | § 13097

Footnotes
A. New Hire Wages: New hires shall work under the applicable percentage in the employee's classification. During 1st 12 months of employment 80% of hourly wage vacation, and hohday pay.
During 2nd 12 months of employment - 85%. During 3rd 12 months of employment 90%. After completion of 36 months - 100%.

[{e]
PNB. Vacation rates vary based on length of employment No payments are requlred for the first year of employment. The rate after 1 year of employment is $O 94; after 2 years- $1.88; after 4 years -
O3po. 82; after 7 years - $3.76; after 12 years - $4.70; after 20 years - $5.64; after 25 years $6.58; after 30 years - $7.52. Rates listed in the table represents the vacation rate after 4 years.

C. Employees who work 80 hours or more per month receive the Health and Weh‘are payments. Employees are eligible after completed 30 days of employment and working 80 hours in the preceding
month.

E. Emplayees who work 80 hours or more per month and have passed thelr proba;ﬁonary period receive Retirement Security Plan (RSP) payments

LLL



San Francisco Administrative Code Section 21C.6 - Mbvin.g Services

This chart is submitted as the prevailing hourly wage rate and fringe benefits required for moving services including transporation of furniture, furniture
components, and all non-furntiure items performed at any facility owned or leased by the City. It is based on the Collective Bargaining Agreement between
Northern California employers and the Northern California Carpenters Regional Council / Carpenters 46 Northern California Counties Conference Board in effect
from September 1, 2017 through August 31, 2019. Effective until superseded by a new determination approved by the San Francisco Board of Supervisors.

L - ____EMPLOYER PAYMENTS STRAIGHT-TIME ___| OVERTIME HOURLY RATE |

1151 % 085§ 1.05 8.00 $ 33851 % 43931 % 54.00

iMover, Packer, Crater, Helper | §  20.15 $ 10.65 | $
$ 1.05 8.00 3 3412 % 4433]3 54.54 |

$ 20.42 $ 10.65|$ 41508 085

Driver

Footnotes : o »
A. Annual contributions to the Health & Welfare are capped at $19,170 based on 1,800 hours worked.

LZ6
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. Tradeshow and Sign Crafts JATC

Trade Show and Special Event Work

Table 1 Effective Date: Current through March 31, 2019.** Future rates have been calculated. See attached tables for subsequent rates.

This chart is submitted to show the prevailing hourly wage and fringe benefits for individuals performing on-site installation, set-up, assembly, and dismantling of
temporary exhibits, displays, booths, modular systerns, signage, drapery, specialty furniture, floor coverings, or decorative materials in connection with or related to a
Special Event. The rates refiect the Collective Bargaining Agreement between the Convention Services Employer and Allied Trades Dvstr ct Council 38, on behalf of
Sign Display and Allied Crafts Local Union 510 in effectfrum April 1, 2018 to;March 31, 2021

Journeyperson Installer  |A, B $ 41.95 | % 284§ {2.35 $ 850|% 015(% 113 8 1S5 67.02 | $ 85.06|9% 106.03

A. Swing Stage Operator. Installers working as Swing Stage Operators shall be pald a 10% premium over their basic.hourly rate of pay. Each swing stage shall have
a designated ground person with the training to operate the stage and who shall be compensated at the same 10% premlum as the swing stage operator.

B. High Time. Ten peroent (10%) additional shall be paid for work performed over thrée storles or thirty feet, whichever is higher, or for work performed in any
mechanical lift device, including, but not limited to boom|ift, scissorfift, forklift cage, or swing stage work. .

Hightime/Swing Stage . ) :
Riggers Rates $ _4615]% 323|% T2 . . 1. 8 |3 7151 | $ 91.36 | § 114.43

C. Apprentice Rates Apprentices must be participants in an apprentlceshlp program under the oversight of the State of California in conJunctlon with the California

Apprentice Leve] 1 650% $ 25171 % 1761 % 12351 % 850(% 0151% 1.13 8 $ 49~06 $ 5983 $ 7247
Apprentice Level 2 67% $ 281411 § 18718 1235 % 850|$% 01515 1.13. 8 3 52 21]18% 643013 7835
Apprentice Level 3 74% 3 31.041 % 2471 % 12351% 850(% 01515 113 8 $ 55 3415 68.68{3% 84.21
Apprentice Level 4 81% | $ 33.98 1 § 2381% 123513 8501% 0145]3% 113 8 $ 584918 7310 % ©0.09
Apprentice Level 5 88% | § 35921 % 258|% 1235]% 850(% 015;% 1.13 8 1% 6163 1% 7751 |% 9597
Apprentice Level 6 95% | % 3985 % 279|% 1235|% 8B0|{% 015]% 1.3 8 3 68477 | $ 81911 % 101.83
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' displays, booths, modular systems, signage, drapery, specialty furniture, floor coverings, or decorative materials in connection with or related to a Special

Trade Show and Special Event Work
Effective date: April 1, 2019 - March 31, 2020.** Future rates have been calculated. See attached tables for subsequent rates.

This chart is submitted to shéw the prevailing hourly wage and fringe benefits for individuals performing on-site installation, set-up, assembly, and diémantllng of temporary exhibits,
al Event. The rates reflect

the Collective Bargaining Agreement between the Convention Servxces Employer and Allied Trades District Council 36, on behalf of Sign Display and Allied Crafts Local Unjon 510
in effect from April 1, 2018 to March 31, 2021

$ 045!§ 113] 8 |$ 6849 |$ 86715 108.23

301§ 1235|% 850

and Si{gn Crafts JATC. ~

Apprentice Lovel 1 80% |$  2583|% 181|8% 1235|% 850(% -015|3% 1143| 8 |$ 49.77 | $ 6088 (% 7379
Apprentice Level 2 67% |$ 2884|5 202|3 1235(% 850|$ 045|% 13| 8 |$ 5299 1% 6539|$ 79.81}
Apprentice Level 3 74% |$  3186|%  223|% 1235/% B850(% - 015{% 113| 8 |$ 5622 | % 6992{% 8585
Apprentice Level 4 81% |5 3487|3  244]% 1235|$ B50|$  045)% 113] 8 |$ 59.44 | $ 7444 8% 9187
Apprentice Level § 88% |$ 3788|8% 265|% 1235|¢ B850|% 015§ 113| B8 |§ 62.66 | $ 78.95|% 97.89
|Apprentice Level 8 ‘ 95% |$ 4090|$ 286|5 1235|$ 850|3 045|% 113] 8 |3 6589 | $ B3.48 |3 103.93

Journeyperson Installer AB $ 4305 ¢ §
Footnotes: ' '
A. Swing Stage Operator. Installers working as Swing Stage Operatoré shall be paid a 10% premium over their basic hourly rate of pay. Each swing stage shall have a designated

ground person with the training to operate the stage and who shall be compensated at the same 10% premium as the swing stage operator.
B. H]gh T[me Ten percent (1 0%) addmonal shall ba paid for wark performed over three stones or thirty feet, whichever is higher, or for work performed in any mechamcal lift

Hightime/Swing Stage Rrggers . . oo .
[ Rates : $ 4736 ( $ 332 % 1235 (¢ 8504 % 045 & 113 8 $ ©7281(% 98317 (% 116.85

C. Apprentice Rates. Apprentices must be pariicipants in-an apprenhceshlp program under the oversight of the State of California in conjunction with the California Tradeshow
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Trade Show and Special Event Work

Dates: April 1, 2020 - March 31, 2021. Effective until superceded by;a new determination approved by thAe San Francisco Board of Supervisors.

This chart is submitted to show the prevalling hourly wage and fringe benefits for individuals performing on-site installaﬁon, set-up, assembly, and ‘dismant[ing of temporary
exhibits, displays, booths, modular systems, signage, drapery, specialty fumniture, floor coverings, or decorative materials in connection with or related to a Special Event. The
rates reflect the Collective Bargaining Agreement between the Convention Services Employer and Allied Trades Dlstnct Councﬂ 36, on behalf of Sign Display and Allied Crafts

Local Union 510 in effect from Aprit 1, 2018 to March 31, 2021 ) ) --

Journeyperson Installer A B $ 4405|§ 308§ 1235|% 850|% 015|% 143| 8 |$ 69.26 | $ 88.21 |5 110,23

A. SBwing Stage Operator, Installers working as Swing Stage Operators shall be paid a 10% premium over thelr basic hourly rate of pay. Each swing stage shall have a
designated ground person with the training to operate the stage and who shall be compensated at the same 10% premium as the swing stage operator.

B, High Tlme. Ten percent (1 O%) additional shall be paid for work perfprmed over three stories or thirty feet, whichever Is higher, or for work performed in any mechanical [ift
device, including, but not limited to boomlift, scissorlift, forklift cage, or swing stage work.

Hightime/Swing Stage RiggAers“M . . : o
Rates $ 48461 % 3381 % 12351 % 8501 % 015(% 113 8 3 73881 % 94.82 1% 119.05

C. Apprentice Rates. Apprentices must be part(cxpants inan apprent)ceshrp program under the oversight of the State of California in conjunction with the Cahfomra Tradeshow
and Sign Crafts JATC.

Apprentice Leve] 1 60% |$ 2643|$ ‘185|% 1235]/$% 850|$ 015]/% 113]:'8 |3 50.41| $ 6178] $ 74.99
Apprentice Level 2 67% |$ 295183 .207|$ 1235|% 8508 015|% .113| 8 $ 53.71 | 8 6640 | 3 8115
Apprentice Level 3 74% |$ 3260]$ 228|% 1235|% 850|% 015]% 113| 8 |8 57.01| $ 71.03| 3 87.33
Apprentice Level 4 81% |'$ 3568 | § 1250 $ 1235|% 850({% 015!% 1.13 8 3 60311 % 7565 3% 93.48
Apprentice Level 5 88% |$ 3876|% 271|$% 1235|% 850|% 015]% 113 8 | % 63.60 | § 8027 ] % 99.65
Apprentice Level 6 95% |$- 4185|% 293|% 1235|% 850|% 015|% 113| 8 |8§ 66.91 | $ 84.91 | $105.83



San Francisco Administrative Code Section 21C.9 Broadcast Services

Rates effective 4/1/2018 to 3/31/2019

This chart is submitted as the prevailing hourly wage rate and fringe benefits for any individual engaged in Broadcast Services on City
property under a Contract, Lease, Frachise, Permit, or Agreement. It is based on the Collective Bargaining Agreement between Mira
Maobile Television, Inc. and KELLEYCORE, and the International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists,

and Allied Crafts of the United States, lts Territories-and Canada, AFL-CIO, CLC and it Local 119‘/ Bay Area Freelance Assogiation in effect
from April 1, 2017 to March 31, 2020. C

Hourly Rates
1|Technical Director S 70801 S . 87618 35418 135!$ 8445 | S 119,85
2| Audio Mixer $ 6902 % 27615  345|$ 135(% 8258 |8 117.09
3}Audio Assistant $ 4106 | $ B76 15 2,05}8% 135S 53.22 | $ 73.75
4lvideo Controller $ 56,8113 876 | S 28418 13548 6976 1S 98.17
5|Camera Operator $ 49.44 { § 87613 24718 135(S 62,02 1S 86.74
6|Handheld Camera $ 56.85 | $ 8761|S 28415 135(5% £9.80 | § 98,23
7 [Robotic Camera S 5508 {§ 876(8§ 27518 1.35]8§ 67.94 | § 55.48
81Video Tape Recorder S 494418 87618 24718 135S 62,0218 86.74
9}EVS/DDR $ 63.25 1§ 87615 316 |$ 13514S 7652 1% 108.15
10\Graphics | {Graphics Operator) | $ 5421 | § 8761S 27118 1351$ 67.03 | § 94.14
11{Graphics Coordinator S 37.847S5 . 87615 189S 135($ 4984 | § 68,76
12|Phone Assistant Director S 3797 | S 876 1S 1901S 135}§ 4998 | $ 68,96
13{Tape Assistant Director S 43645 87618 2181$ 1354§ 55.83 | $ 77.75
14{Stage Manager $ 32.04 1% 8761% - 1601S 135{$ 4375 (S 59,77
15]Bug Box 5 32.04 13 87618 1.601$ 13515 43,75 | § 59,77
16|Statisticlan_ $ 2779 (S 87616 1.39]% 135]% 39.29 | § 53.18
17|Red Hat $ 32,04 |5 876 | S 1601$ 1351$ 4375 | $ 59.77
18} Utility Techniclan 5 2697 | $ 876 |S 13518 1353 3843 | § 51,51
19{Parab $ 2260 S 876 | S 11314 1358 33.84 | § 45.14
20{Runner S 16.87 | 87615 084(%5 135(S$ 278216 36.26
Extras Premium Pay
8th Cam 50.78|11th Cam $203.12
19th Cam | 0 10dse|idthcam’|T 7 825360
camera(s} 10th Cam 152.34{13th Cam $304,68
16 CHVTRX2 7.25|Hourly rate
ENG © 10.79{Hourly rate
No Coordinator 14.0%{Hourly rate
: Hand Cam +
Ultra Mo Cam/VTR$3.33/hr 52.77{ Hourly rate
Hand Cam+ :
RF Cam Eng/day 62.8{Hourly rate
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San Francisco Administrative Code Section 21C.9 Broadcast Services ‘

Corporate / Entertainment . Hourly Rates

1{Technical Director $87.30 S 87615 43718 135($ 101,78 4§ $ 145,43
2{Audic Mixer : - $8519 S 876 1S 42618 135|% . 99561 142.15
3|Audio Assistant $55.82 $ 876 1% 27918 13518 68.72 1§ 96.63
4|video Controller $72.76 S . 876 | $ 3648 1358 86.51 | $ 122,89
5iCamera Operator . $65.48 S 876193 3271$% 135)$ 7886 | $§ 111.60
6|Handheld Camera $74.74 $ 8.76 | S 3.74({S 135(8S 8859 | $ 125.96
7|Robotic Camera ‘ $68.32 $ 8.76 | $ 34218 135(%§ 81.85 | S 116.01
81Video Tape Recorder $65,52 S 876 | S 32818 13518 789145 . 111,67
9{EVS/DDR $72.76 S 8.76 1S 3.64|85 135]8 86511 122.89
10{Graphics | (Graphics Operator) $72.76 5 8.76 | & 3.64{$ 135|$ 8651 (S 122.89
11 |Graphics Coordinator i '$50.92 S 87615 - 255]|% 135S - 635818 89,04
12{Phone Assistant Director $43.,64 $ 87615 218 1S 135§ 55.93 | $ 77.75
13|Tape Assistant Director $72.76 S 876|S$ 36418 135($ 865118 | 12289
14|Stage Manager - §50.92 S 876 1S 2558 1358 63,58 | S 89.04
15}Bug Box " 539,73 S 876 (5 19918 135]|8S 51.83 1% 71.69
16{Statisticlan $34.45 $ 87613 17218 13513 4628 | $ £3.51
17|Red Hat $39.73 S 876 | $ 1998 135(% 51,83 { % 71,69
18|Utllity Technician 333.49 S 876 | $ 16718 135]% 4527 1S 62,02
19{parab - $28.01 S 876 |$ 140|$ 135} 39521$ 53.53
20|Runner $21.83 $ 8.76 | $ 1.09|% 135§ 33,03 S 43,95

183
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San Francisco Administrative Code Section 21C.9 Broadcast Services

Rates effective 4/1/2019 until superceded.

This chart is submitted as the prevailing hourly wage rate and fringe benefits for any individual engaged in Broadcast Services on City

property under a Contract, Lease, Frachise, Permit, or Agreement. it is based on the Collective Bargaining Agreement between Mira Mobile
Television, Inc. and KELLEYCORE, and the international Alllance of Theatrical Stage Employees, Moving Picture Technicians, Artists, and Allled
Crafts of the United States, Its Territories and Canada, AFL-CIO, CLC and it Local 119 / Bay Area Freelanice Assdciation in effect from April 3,

2017 to March 31, 2020,

Sports Broadcasts

Hourly Rates

1|Technical Director $ 7292 1% 9,46 | $ 3651$ 135|$ 87.08|% 123.54
2|Audio Mixer s 7109 | $ 916 |8 355 % 1.351S$ 851514 120,70
3| Audio Assistant $ 2229 | % 916 % 2118 135 |6 5491|% 76.06 |
4}Video Controller S 58511 § 916 |3 29318 1.35[S 71951$ 101.20
5|Camera Operator $ 5092 | $ 9.16 | § 2551 % 13535 6398153 © 89,44
6|Handheld Camera $ 5855 | § 9.16 | $ 29315 1358 71.99|3% 101,26
7{Robotic Camera $ 56731 9161 $ 2.84 1S 13515 70.08|3$ 98.44
8{Video Tape Recorder S 5092 |3 916 |8 255138 13518 6398/[5§ 89.44
9{EVS/DDR S 65,15 | § 916 (S 3269 1.35 'S 78921$ 111.49
10{Graphics | (Graphics Operator} | $ 558418 9,16 | $ 279 |3 13518 6914 3% 97.06
11{Graphics Coordinator S 3898 { $ 5,16 | § 195 1§ 135(% 514415 70,93
12{Phone Assistant Director 5 391118 9,161 $ 196 | $ 13518 51581% 7113
13| Tape Assistant Director S 44,95 | § 9.16 | $ 22518 135({8 572.7115% 80.18
14{Stage Manager $ 33,00 | ¢ 91618 1651$ 1.351$ 45161} % 61.66
15}Bug Box $ 33.00 | $ 916 |6 1651% 135($ 451616 61.66
16|Statistician $ 2862 |5 9.16 | § 143 1¢ 135($ 40561 % 54,87
17|Red Hat S 33,00 | $§ 9.16 | $ 1651 $ 13518 45.161%¢ 61.66
18{Utility Techniclan S 2778 1§ 9,16 | % 13918 1.35|$ 39.68}5% 53.57
19{Parab 5 23,28 | § 916 & 116 | S 13515 3495|$ 46.59
20| Runner 5 17.38 1§ 81618 0.871$ 1356 2876 |5S 37.45
Extras Pramium Pay
: Video paid by |8th Cam $52.31 |11th Cam $209.24

"ladditonal " " lsth Cam | TSI04.62 |12th €am $261.55

camera(s) 10th Camn $156,93 {13th Cam $313.86

6 CH VTRX2 $ 7.47 |Day

ENG $ 11.21 {Day

No Coordinator $ 14.09 |Day

. Hand Cam +
Ultra Mo Cam/\ $3.33/hr $ 54.35 | Hourly rate
Hand Cam +
RF Cam Eng/day 64.68| Day rate
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San Francisco Administrati\_re Code Section 21C.9 Broadcast Services

1iTechnical Director $89,92 | $ 916 | § 450§ 1.35] $10493 | S 149.89
- 2} Audio Mixer A-1 $87.74 15 9.6 | $ 43915 135 $102.64 |58 146,51
3|Audio Assistant A-2 S57.49 | $ 9,16 { $ 28718 1.35{ $70.87 |5 99,62
4{Video Controller . 5745951 S 916 | S 37515 1.35( $89,21 1S 126.68
5|Camera Operator $67.44 | $ 9.16 | $ 337 |% 135 | $81321¢ 115.04
6|Handheld Camera $76.98 | $ 9,16 | $ 3.85 S 135] 591348 129.83
7|Robotic Camera $7037 18 51615 35215 135] 6844045 119.58
8{Video Tape Recorder $67.49 | $ 9.16 |'$ 3371 ¢ 135] $8137 % 115.12
9|EVS/DDR $74.85 1 $ 916§ 375§ 135 $89.211{5% 126.68
10}Graphics | {Graphics Operator). $7485 1S 9,16 | § 3.75 | S 1,35 $89.21 18 126.68
11|Graphics Coordinator - 85245 S . 91615 .. 2,62 ('S 1.35( $65.58{3S 91.81
12|Phone Assistant Director $44.95 | $ 9,16 | § 22518 1351 $57.71|S 80,18
13} Tape Assistant Director $74951S - 9.16 | §. 3751% 1.35 $89,21 1S 126.68
14|Stage Manager $52.45 | $ 916 | § 26218 135{ $6558{%S 91.81
15|Graphicli . $40.92 1§ 9.16 | $ 20518 1.35] $53.4813% 73.94
16|Statistician $35.48 | $ 9,16 | § 17718 135] %4776 S 65.50
17|Red Hat ) $40,92 | $ 9.16{$ 20518 1.35| $53.4816 73.94
18{Utility Techniclan $34.49 { § 9,16 { $ 172 | $ 135] $4672[$ 63.57
19{Parab .$28.80 | & 9,16 | $ 144 | $ 135] $40.75 (S 55,15
20{Runner $22.49 | $ 9.16 | % 11218 135} $34121$ 45.37

934

185



San Francisco Administrative Code Section 21C.10 - Loading and Unloading 2019
This chart is submitted as the prevailing wage hourly wage rate and fringe benefits for loading, unloading, and driving commercial vehicles on City property for a Show

or a Special event, The rates are based on the Collective Bargaining Agreement between Freeman Exposition Inc., GES/Global Experience Specialists, Curtin

Convention & Exposition Services, Inc., and all other signatory employers within the greater San Francisco Bay Area and Teamsters Local 2785, Local 287 and Local

70 in effect from April 1, 2017 to March 31, 2020. Effective until superseded by a new determination approved by the San Francisco Board of Supervisors.

EMPLOYER PAYMENTS STRAIGHT-TIME OVERTIME HOURLY RATE
i)
Drivers 37.02 . 15.04 9.38 0.25 2.14 800! % 63831 % 82.34 100.85
Forklift Operators 36.27 15.04 9.38 O.VZS 2.09 8.00} 3% 63.03] % 81.17 89.30
Helpers 35.95 15.04 39.38 : 0‘25 2.07 8.001 3 62691 % 80.67 98.64
Footnotes

Hourly rate in chart in effect from 4/1/2018 to 3/31/2019. Hourly rates for 4/1/2019 until superseded are Drivers $38.02, Forkhft Operators $37.27, Helpers $36.95,

Wracation for all crafts increases by 3%..
B. Driver rates are year 1 = $0, 1 1o 3 years = $1.42, > 3 years = $2.1{}, 10 years = $2.85, 20 years $3.56

-C. Forkiift Operator rates are year 1 = $0, 1 to 3 years = $1.40, > 3 years = $2.09, 10 years = $2.79, 20 years $3.49
D. Helper rates are year 1 =30, 1 to 3 years = $1.38, > 3 years = $2.07, 10 years = $2.77, 20 years $3:46
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an Franc:1sco Administrative Code Saction 21C.11 - Security Employees

his chart Is submitted as the prevailing hourly wage rate and fringe benefits required for Security Guard Services at any facllity or any property owned or leased by the Clty, The information is based on the
ollective Bargaining Agresment batween Allied Universal Sscurfly Services, G4S Secure Solutions {USA) Inc., Securitas Securfty Services USA, Inc., U.S. Securily Associates, Cypress Security, )
rofessional Technical Security Services, Inc., and ProGuard Private Seounty and Servlces Employees [nternational Union, United Services Workers West in eﬁect from August5 2017 through June 30,
)21, . R

ates Effective 1/1/2019 o 1/1/2020

EMPLOYER PAYMENTS N : ' STRA]GHT T ME ' OVERTIME HOURLY RATE

f;g%%ﬁﬁ;;;: start $ 1580 §. - it8ls ' : 030§ . D4g 8 $ 2075|§ 2816 36.06
icggﬁys?;ﬁgfet;rz 'Start. $ . 1895|% T 4B (S . 03t s 0.48 8 $ 20918 2840 % 3637
i?g%g‘_ﬁ;r?;rssfart $ 18451 5 416§ 0.31 'S 0.50 8 3 21121 § 2870 | $ 36.77

oofnotes

- Security Officer progression depends on $tart date. .

. Single employee contributions begin at 80 days of service; dependen’c beneﬂts begin with 3 years. Calculated hourly amounts are: empl oyee $4.1 6 and capped at §721. 05 month y, employee + 1 = $7.59
nd capped at $1,315.58 monthly, employer +2o0r more = $10.46 and capped at $1, 813 03 monthly.

~Vacation rates at 1, 3, 6, and 15 years

' CEi: . YR e RYEATS o e e

© Securlty Officer 1 3 0308 - 0.61 | § z - 0011 % 122
Security Officer 2 $ 031135 K % : 0.52 | $ 123
Seourity Officer 3 03115 062 | 8 0.95 | § 1,04



San Francisco Admmlstratlve Code Section ZdC 11 - Security Employees

This chart is submitted as the prevalhng hourly wage rate and fringe benefits required for Security Guard Services at any facility or any property owned ot leased by the City. The information is based on the
Collective Bargaining Agreement between Allled Universal Security Services, G45 SecureiSolutions (USA) Inc., Securitas Security Services USA, Inc., U.S. Securily Associates, Gypress Security,
Professional Technical Securlty Services, Inc., and ProGuard Private Security and Servlces Employees Internaﬂonal Union, United Services Workers West n effect from August 5, 2017 through June 30,
2021, . .
Rates Effective 1/1/2020 to 1/1/2021 s
: EMPLOYER PAYMENTS . : STRAI GHT~TIME OVERTIME HOURLY RATE
) 2 ORI A 5 Ay R g8 i 7 ..

' L . .

Secunty Ofﬁcar1 start
1.1.2020 or after s 16.25 | . . : 4
Securily Officer 2 start - . ) - b )
142018 or sftor .8 1830 § 416§ : CouEds 0.50 8 3 212818 2892 % 37.07
Security Officer 3 start
1.1.2018 or after
Securify Officer 4 start . N : : ¢ - -

- X 0. .88 2978 (8% . 38.10
81,2017 or prior ¥ TeEsjd i RO il il IR | iR AT !

$ 16.45 | § 416 | § . 0.32) §. 0,51 .8, $ 2143135 2918 % 37.38

Footnofes
A, Security Officer progression rate depends on start date
B. Health and Walfare Rates are subject to change. Single employee contributions begm at 90 days of service; dependent benefits begin with 3 years, Calculated hourly amounts are: employee $4 16 ahd -
apped af $721.05 monthly, employee + 1 = $7.59 and capped at $1,315.58 monthly, emplcyem 2 ormore, = $10.46 and capped at $1 8183.03 monthiy.
Vaoatron rates at 1,3, 6, and 15 vears ~

e NI ‘MMW“WS R e g BIERTEEE
Secumy Officer 1 3 0.31 1§ 0.63 % : 084 % 1.25
Security Officer 2 $ 031]8 ) -, 0638 N ~0.94 1% 1.25
Security Officer 3 : 0.32 | % . 0.63.1% ‘ 0851 % 1.27
|Security Offiter 4 1$ 0328 i 064/ - . 0.96 | 5 1,28

231



84n Francisco Administrative Code Section 21C.11 - Security Emp]oyees
This chart Is submitted as the prevalling hourly wage rate and fringe benefits required for Security Guard Services at any facility or any property owned or leased by the City. The information Is based on the
Collective Bargaining Agreement between Allied Universal Security Services, G4S Secure Solutions (USA) Inc., Securitas Security Services USA, Inc., U.S. Securrty Associates, Cypress Security, -
Professional Technical Securlty Servxces [ne., and ProGuard Private Security and Services Employees [ ntemaﬂonal Union, United Services Workers West in effect from August §, 2017 through June 30,
2021, .
-Rates effective 1/1/2021 unt!l supercedad by a new determination approved by the San Francisco Board of Superwsors .

EMPLOYER PAYMENTS X ' ) STRAIGHT-T[ME . OVERTIME HOURLY RATE

SecuntyAOfﬂcer 1“start

1.1.2021 or after . $ 16.70 : .

Security Officer 2 start ‘ ) : . ;

1 4.2020 or after s 1605 S . 4168 , 032 | % 0.57 8 3 ‘ 2164 {5 .29.46 (3 37.76
Security Officer 3 start . . ; : . . .
112019 orafter - |§ . 1g70|° Sl A Sl A Sl B A AT0|3 B¢ S8
Security Officer 4 start ' . . : . . : )

1.1.2018 or after M N 41618 ¢ ~ . 085§ 0s2| & |$ 218§ 30093 36.51
Security Officer 5 start : X { ' ’

date 9/1/2017 or prior 170518 , 488 . 0.66 | § o 8 $ 2395 30403 3.2 |
Footnotes .

- Secunty Officer progression rates depends on start date. .
GB. Health and Welfare Rates ars subJect to change. Single employee contributions begln at 90 days of service; dependent benefits begin with 3 years. Calculated hourly amounts are: employee $4.16 and
ORzpped at $721.05 monthly, employse + 1 = $7.59 and capped at $1,315.58 montth, employer +2 ormore =$10.46 and capped at $1,813.03 monthly

C. Vacation rates at 1, 3, 6, and 15 years

A B B S S A R R R e A R R '&a“‘ BRI EE SRR 15 1k W&gﬁi{&k
Secyrity Officer 1 $ 0,32 [ § ) . 084 1§ . 0.96 | $ 1.28
Security Officer 2 $ 0.32 0641 ! 0.96 | § 1.28
Security Officer 3 $ - ‘032 1%. . 06413% 086 % 1.28
Security Officer 4 $ 0.32 | $ ~ 0658 . . 067 |8 1.30
Security Officer 5 $ 03318 066§ 09813 1.31




CITY AND COUNTY OF SAN FRANCISCO . OFFICE OF THE CITY ATTORNEY

MATTHEW LEE
Deputy City Attorney

Direct Dial:  (415) 554-4677
Email: matthew.slee@sfcityatty.org

November 2, 2018

Ms. Angela Calvillo
Clerk, Board. of Supervisors

Re: Resolution Fixing Prevailing Wage Rates Pursuant To Administrative Code,
Sections 6.22(¢) and 21C.1-21C.11

Dear Ms. Calvillo:

~ On behalf of the Civil Service Commission, I am submitting the original and four copies
of the proposed Resolution pertaining to the fixing of prevailing wage rates as noted above.

‘Please note that in the "Whereas" clause beginning at page 6, line 5, the Resolution
references and incorporates the Office of Labor Standards Enforcement (“OLSE”) report
concerning the various types of work covered by the proposed Resolution, which report was
adopted by the Commission at its October 15, 2018 meeting. The report includes data to be
forwarded by the Commission to the Board of Supervisors. By this letter, on behalf of the
Commission, I am forwarding to the Clerk’s Office the OLSE report.

Please also note that in the same "Whereas" clause, at page 6, line 8, of the proposed -
Resolution, it will be necessary for the Clerk's Office to insert the File Number for this matter.

Thank you for processing this submission and for making the necessary arrangements for
a timely hearing on the proposed Resolution.

Very truly yours,

'DENNIS J. HERRERA
City Attorney

'7/ —7

g 57'\ gh
' Matthew Lee ‘
Deputy City Attorney

City HalL + 1 DR. CARLTON B. GOODLETT PLACE, RM 234 + SANFRANCISCO, CALFORNA 94102
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