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FILE NO. 180039 ORDINANC! 10. 

' . 
1 [Memorandum of Understanding - Union of American Physicians and Dentists (Unit 18)] 

2 

3 Ordinance adopting and implementing Amendment No. 1tothe2015-2018 

4 Memorandum of Understanding between the City and County of San Francisco and the 

5 Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 

6 New Employee~" program. · 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in striketlvough italies Times }lew Romanfont. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. · 
Asterisks (* . * * *) indicate the omission of unchanged Code 
subsections or parts of tables. · 

12 Be it ordained by the People of the City and County of San Francisco: 
. -

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 t6 the 2015-2018 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the Union of American Physicians and Dentists (Unit 18), to implement a 

16 "Union Access to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180039. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
BOARD OF SUPERVISORS Page 1 
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24, 

25 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By:·~ 
. KA INEHOBINPORTER 
Chief Labor Attorney 

n:\labor\as2017\ 1800050\01244138.docx 

Acting Mayor Breed · 
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.. · 

.. 

TO THE 201S-2018 ==~~;UNDERSTANDING 
. · ·. · ... .-BETWEEN :., ... · . . · ' 
.•.. T!J~CIJYANDCO~p:!'S~~~co· .. . ' 

.·. UNJ:ONO]f AMERIC.ANPHYSICIANSAND.DENTISTS : .. · .. ·. 

Tui~eiti4~r;•Pr~:4·~·~*;!~l~fJ~~~~'irl~APk~.~',> .. 
Unjo:µ,Aqc~s?~:iP ... N~w)~'._:qip!oy~~s )?rqgi;~,-:~ ·~ p,ew.. App~gili.X.:}. -'?:!.llJJ~¢t.-to apj)f.ovru py .th~ :S~ 
F:i;84d~:~o Boa±ci ofSup~rvi$di~: :.:A_ppen91X A is a~pi,iect t<)":tii{s Afu~~9filerit ~d inc§~-po~ateci l?Y. reference: ·. . . . . . . . . ·. '! '... :~:::?·_.::: .. . ..:··· . . .' ... ' : . 

Cat<?UseI;l .. "· '·:/ . 
. Employee ~elatj.~nspp:eetor . :: .. :. ·· ·.,. . . ' . . ' 

APPROVED AS TO FORM: 

Date; • 0rAr .· 
:tharin~ Hobin Porter 

Chie:fL~.bor Att~T.Q.ey 
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;: .. 

· .. ····· ·. 

. :··. · .. . ... 

. . . . 
. : .·.· .· 

~ . :~ . . . ' ...... 

-, :: :. ·:APPENDn: A , 
. . .. ~ 

... : .' .. ·:: . ~~~ .. A:c~~ss:"tONEWE~·LOYEE~fPRoGRAM:: / .... ·:·, ... : .... :'.:: .. 

.. ::-_. .. \ .... ": .. 

.... 
. : .. . . . ?". : .. ... :~· ·> .. . . . . · . 

· 1. Pur~J.6..~~ -<· · .... " .~·~.: .. 
:. 

. , .. 

.. . . ·~ . . . 
. " ' . 

. . : .The purn~s~ of this agreehtent is to ~emoiiru~~ the rlghts and obli¢~~o~~ ·~f tb.{cjfy:~ri.l .. · .« 
:·.· -. ·· · · the Union in accordance with CA Governm'enfC6de Sections 3555~3559'; thl'ough the , .'· ··. _-... · ·., · .. · 

.· : . · .. : creation 'of a.' singfo; Ciif .:wide Unfon Access fo N ~w EmplOyees l!rogram. appli-eable to all. ·:· 
· ·· .... City AgenCies:~arid ~If Cify(EhipiOjree;unioliS; .. ~ .. · ....... '..-.;:-. =. . 

. : ... '. II. Notice and Access· · . . !, 

. .. . .. 

.... : .. : . 

--. -··:'..:.'..:__~-:---~Tin:.eify;;s-J~:a:llfeuvtdrlfr~BnioirWrlttell-notice-of.-ii:nd-ac~esS-t0-;-neW:enipi«wee:::'--:-;~.;: _·~'--'~ 
---- --- · · .-:C · ~- · · -.--- orientatim:iithereinafter-tfE0s)-as-set-forlh-below-.dt-is-the-Gityi.g:.polfov~th-at-NEOs-· <-· . .''-;-... :. ---- · 

. :, 

ar.e mandatory for aii newly:-hireff employees.·It.is the City's .. futenfthat NE.Os ·take .·· ·:-. · .. 
·. pl:ice as· promptly as.possible after tlie first day of emplov:ment Withiii .. thirtv (30L . ·: .. · . 
. calendar d:iys .. of the start of emplovment; ·n.ewly.:.b.rred emplOyees will be-scheduled· .•.. : ·. ·.,,. 

fo ~attencHhe.-iiexf available NEO~ NEOs :shall Ye schiduied durmg'an. -emnloyee t · .. ; : · · 
regularly scheduled; paid.time .. In.tlie event that a newlv-hifed'employe~'~ remtar-'· : 

·-li.·-;:i.-r· .,_ ... ~ .. r .. ·ri· "..,.-. -... i:;·:·a'~·, ~-;;.n;t·n···t-H';· -11··- • +·fiii--t-·'·'«- ; .. :· .. ·:;;.::· ... ···'··u·: .. : .. · :·: · &!! ..... e'Ul.n ... e.1s- vu ... s1 ....... e 0 ..... 2 se,._..,e n .... e-.:·1~ ., ......... ;: .... _,e. P.!).~ ._ en_.. ·m·~v. ma~e. a onef- _· me · 
~dfustme:iift1i tb:e. enl.DiOyee's.work scheduie·ll1· order·fo accori:inio.dafo:·.thiS. '·. :. · 
ieciuirement. · · · · « .- · · : · · · .. · .. , ·' 

.. . .... ~·': 

~ t~~,~~~~i.an.emn1~ie~ ·~oes not atte~.l th.~ Nii~ ... ~h:~tth~ ~m~iit~~'~is.s~h:~~ri1ed: 
. t0 atleiid; said· eri:rp!Oyee Will be automaticalh,: enrtilled to ·attend the: next ·available . 
NEo:« lfthe einployee.~does not attend tile subsequentlischeduledNEO; tiie Union.· . 
NEO €oordiiiat0r may contact the DeDartinental NEO coordinator· to arrange· a . 

- ·.~ ... meeting with the employ~e pursuant :to.-Section.F.,.b~Iow:. ·--·~· >,~, -< .. :-,.;.,.;,.~ . <.·,-. ~ . 
. . : .. . . . ,, 

« · ~·: · ·kj;plicilio~~:N~~;~Pl~i~~~:hi~i;d~::h~t··~i-iliiii~il't~~·~~~iv~hii=~d' ~ul~ve~s. · ·· .· 
whose· positions-are .. perillanent. temporary• :f .. dl-fune;· pa:rt-time3 Per diem.· seas6n.al; 

... 

_____ -·· -··-~-- ----·--·- prcivisfonal. or as-needed.- -
. -.- .--·-. --. -------·---· -· ----·--· _;,._..:.... __ ·--·---: --··----=-·.:.._ __ ._. :.__., _____ ..:,_--:-;-

... 

c. Notice:··. . . 

1. . ·, · Single i>~int ~f Conta~t: The uitl6ri° ~trrees:fo provide the· Citt ~th. a, single 
· point of ·contact Chereinafter; Union .NEO ·Coordinator): and the~·Cifr,agrees · 

··: · · to·provide· the·UniORwith- a:singie pomt- of contact fin~. each:Department:- ... _ 
'(liereinaffet; Depa:rl:iriental NEo-coordinator.}:which·wili be-updated'bythe 
City and the Union ·on an a.s~ilee.ded ~as~~· ·:~ ., .. ; .. · .. : · ., . 

. . :.• .. 
. . _2~ ... - Notice of Schedule: Forai:Ly NEO that takes place-on a reghlar;-i-ecU:~clng. '· . 

· -·-Scn€'1u:Ie;·tnespcnis·oring Departm:eufshfilbe'responsiblecfor_;IrroV:idiilg=":- -.-: - · .' .. : 
· amiualnotice t6 the Union~.For NEOs that are not offered on a regular, 

.. f.~~ 2 gf.:7_ ~- . -···. -- - - . . .:. ---··-- _:.. - 1/8/2018 

."- ;.-. 
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;-:::: .. : · ... · .. · .. ~. . . . . . 
. . . :.·· .. . ··· ... . · ....... . 

. . ~ .. : •• ··."= • 
·.·· .. .·• : 

.. . ,· . ..·.·. .::···· . .. . . . 

:·. r'.. ·.. .. . . ~· . • ... ; .. : :· ... 
. "·:· ·.· . . . ' ..... 

.. :·" ::: .· .··. 

:.:··::: 
,:.··· 

· ... ·: ... 
\ :.·. 

· ..... 

··'. 

.''·1 

. :~· "· 

:'! 

...... ~: .· . ·. . 

..... 
i.~·· 

·,: 

. · ... , ... ::::_ .. .:·::!:·,_.· :_: ._:: . .-··:.~: :;::::, :).'.~~t~~·:::.'..__ -.... -, __ ·_: -:--.,,~~~?.<~~:-~~-:·;:-~;:;~/(t:~>"_ ~-:!=~,~,,.~>~~~:~~:i~;Lx··:':.~:;:r:~!\.: · .. :· ·. -
·E. Access and·.Fresenfation: At all 'NEOs, the Uhion shall"be afforded~tliirty (30) . 

. minutes •td .meet With .represented new ·emplovees who ar·e :preserit. uliless the: .·: . 
. . . . : :uilloii:'s:Memo:bl'nduili-i'of.:Und-ei:Stind.mg-<Mom ·nro'vl<ies·'fo.i:Jnorei;tlian:·:thitty f30) 
· ... illmutes: The'iigiifof.tlie.Ullibri:::td·nl:·e-et'.Widbi.ewif~:hked.-.efu:-QiOye~s=.& llinited to· 

· · >· ·,. o:Ill:f::.thos'e: einriioy~es'i~hose:dassilfoatioiis'fall:withhi·th~:-Ufi.lonf~ ·tiai-gainfug unit .. · . 
. · .. ·,Tlie·:C:iti,;-slialh~nstlre p:rif.acf:foii-the·Uii:foii?.S:orfon.tatiori; ·anci'ft::'sli~il'take. Place·.·· · 

: rotliout:"CJ.ty-reJir.e~·d1fltiVes,'itrese:ni.. Tii.IS·~t.-e-9utr~ii:.:'~nf·can~ i>e:'.inet :ily ·providing · 
·. · ... "eitiief a ··prr.V:iife''r(l-oiifor .a.::po:rtion of a:·.fooiri·With ;suffiGient diStan~1.drimi :other . 

activities in the· ro'i:im ttr liinit di.Srntition~ .The :niparlrfrertf respo.nsihle for ·schedhling 
th~·'.NEO shall be responsibltffot iilcluding Union presentations on.the ageiida. The·. 
U:riiori's preseri.tatio'rrshall:occur prior.to atrfmeal.break; aii.d.wilfno't be'.,'conducted 
duri:itg a·sch"edule"d'breaktinle: One fl) of the Unioii~s·::reptesentatiVeS may.be a 
Union iii.ember "designated by the Union~ Such member(s) sh.au be released to attend .. . . . . . ... 

Page3 of7 1/8/2018 
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... 

under the terms and conditions· specified.·m· the MOU. If not otherwiSe provided for · · : 
.. m:tlie.M:ottthe:-CJnfon may request reiease:ot a 'uii.iori~desI@afecrnieinber to "attend · ; . . _. . 

.". · . tli'e:.'.NEO.-.Reiease·tinle shall nofbe Un.reasonably withheld. Sa'id request shall-be. ·. · ' ·.· · ... ~:·. ·, 
.· made to the Empfoyee·Relations:DiVisfori noless-than.:three f3) busiiiess days in· . ··.-. ·. .. ···· . 

advance of the scheduled NEO;' ·The Union agrees to liinfrits presentation to only ··' ·· .. : 
th.t>s·e· ~a~ers st~ted in Section H~,~ae1?w. :. ·. ~ ·· ·· .. »·~ . : :· ~ · ·.· .'.· . . . . .. . . . · · ... ~; · . ·:<:· 

.. 

F. Alte~nat~ P.ro.cednres: In the event the· Union. identifies one &r niore.'new em_ployees 
.. : "·: · _who ciid not attend the· Union's presentation as described .. i:i:t Sectio:ii: E., above. the. 

· ·. · uiiioii.may,C'iiiita:ct tiie.Deparfu1eiita1N:EO' cooT:d.hiatO-rto ·seii:e<l:uie'il mutuahv---.. 
agreeabl~::fifteerr(L5) mmiite time·sfot for the Uriion to .meet j)rivatel'y-With the.new 

. · --~-1 :....:..;:.::::.-1; .... ~..::._ T .C-.LJ.i:;.:.._:~~...:..:..-·:i,:; .... ,:.; .. ::-..~·;.. __ .::_ '!.::.:!-! :.3 :...~:.t..:_e . ..:..: .3~ ·i-:.:..-.-:i l,;.::__: ·._.: . ..:.'.:.:~.:...i~ .e:i.'..=:--:. • .f.~'l::;_ =.-::..:......:·.:....:_.;.:,,.:~·.L ·..:., · . 
. · C.lllHIOycc;i·,,, ••. rr l'.IU7 lllU.llUC.l:" U.l :'iU\Oll U.IXllLLU.cu. C:JllUIU'fcc" l" .OVC> 1·.:J r Ul' rnurc; ai. ·a .•.: 

.· ·. pa'rii.cular.:1cication. the· Uniori-NEO. Coordinator: and Departmental NEO. · . , . 
.... . . .. Cootdinator·will woiktogether .to-schedule- a.nintnalfy: agiieeabie: thirii C3o)·.n;_mute 

I:iiileSioi-for the nvate-iiieetill ;···One-QJPf1lie .. Ui:iu:i 's re :resentafiVes· . a . be a .. 
.. - .... ·- ··-'-:;-T:---TJm.on" meinlfeEa~i@ated:-byi'netfmoni:ariCisnch--:rn:imbennaJfb""Freleased~t~-·-···-· . __ ·:~ 

attend under the teni:ts and: conciitfoiis -specified in:..the:M:ou~ If.not otherwise: '.:" . '·:_~·;. 
'··· pioVided for in the: MOU; tli.e Union" may request' release' of a .Unfon;.desi!!nated· .. 

:niember. as pliov.ldectfor.irr"Se~tion· E:; above~1,Tliis· alternate procedure shall also 
~pply tt>-~iiy '"empfoyee;who i13:s ptomoted of·transfeued·into:til~ baiigaiiling unit 

. ., . ::· ··~ . -. .. - . ·: . ··~·... . . . . . ::: . ':'" : -~·.. . . : 

.1~ · · · ili~ .. -ti~;~~~o.:booi.~~~~or·shall .. ~~~-~~hi~~~:~~~ ~hf ~~-~rnbI~feersi 
.. :_:.,: ... · -:.-.... · · ~: . .-:refei-enctici·ili;-t.h~·wi·cedmg;oi>aragfapii;·J:i:rid. ih.e :D~J;artrtieiitafNEo':~~'.T· .. ·. · · · 

c6o:rd:iiiatcfr·.fo.-:schedU!ez~~fifteeii!.(15):minuti.meetillg dliriiignoriiiahv·. . 
... ; . . schedl.ilecfhours,:;\vbich shall not'he-: dui:fujfem:Dfove'.e's' fo;eak dr ·rii~iafp.eriod. -~ 

. · : ... :t'oith.e, Uniiirr:Fep~esenfative(sY to meet privately with:; -an&-j?toiride inaterials .. 
· and llifonnatioli to,."th~· new:·einpfoyee(s)i Cifv: reriresentatives: shall not be .. 

,,. . .. . . . present ·ciU:f.hig :~aid meetiiig/fhe:tr:llion agreeido llihitit~. presentatio'n to . 

· · ·· ··· · : _ .;:~- ,;:::=~:T?:t!:~~::::,~~!:1?i:i~d~~:~iJEri 
.. Coordinator: and the DeparlmentalNE6 Coordfuafor shaihvorktogetherto 

· fm:d-a-m.u.tua.mq1greeaOii·time"JYithin ten HO:) busiliess-dayfl>f.the Unioii?s · · 
.. retrU:e8tE;/_: -.' .. :.: > :, : : . :: :.'· :·.~-. ,., .. _ ,·: :'":.:. ··: : :' .;_ . ··\·· ."::-; .. :~::.::. ·· · .. ·: -~~-c 

.. ·. ···: ::_~.:.,<::.:::·~:: .. ·:.~:i:·;:: .. /':· ·~:- ::· ":-:.·-· <.:.::~.,~:~:-~·:":::'.):··: .. ··~··.· .. : .. · ::.'.:·.-.= .:·:.·:--. .. :._ .. ;;::::;'.· .. -~ .. ~· . ··:.':~ ~": . . >. . 
3. ·.· ·· ·Department of Elections:' Any new.employee of tlie·Departriie:i:rf of Elections. 

who is cfassifieff ·as Te:riipciracy EiemptCCategorjr 16). whose ·duration.of, . 
_iappoi:htiiientiiroii.e (l)·payj)eriod .. or.:less:.-and'workS on.·an as"needed work 
· scliedl.lte\vill; receiVe ·W...ftteii foatenals· prorld~·d:b:fthe Union iii lien ·oL . . . 

· ··.- -·atfending~it eityWI£1e·or·Dej:iarime:O.tal·NEe;· .. a-Drivate nieetiiip-· witkthe~---: ·: 
triifon as pioVided for-iii" Section~;;·a.bove. ·or a. P-eiil>di<iUiiiOii"·orrenfation 

. ."a:s provided form Section G .• below, _... . · _:, ___ 
0 

c .. :".: · . ·. · .. · 

. ·:··: ;~t ': ··~·.. . ·' ·: .. :. :~·:~·.~.~··-. . • ~ · . .,~. . :; .. .:. . · . 

. : ... ···"'- __ ;_ ... .G.:. Pto(!ess·for Peri6dk Uirl~n:orientatloii.s:.Bt ni~fuai" agreement-th~ UnionNEO_. __ . __ ·. _· __ -~--: 
· ·· ·- .. · · · · · ,., ... -coordmaf0Yan.crmrue-1:tarrinen:ia.r:NE0·'-co'0Fdiliator'm:i-v--~'d:i~Ciiile:-0~n-.. rai<nmttv , · ·· · · 

• • •. • • •I ' 

. _ ~--· __ 1'.age.4. oO .. ... ·-·. ·- ... _li8f20.1L. 

213 



.. ··. 

(36)' ~hirit~ .UniOn ori~~ta:ti~~s. :Pe~iodic Union ~rlentation~ ·m~; be scbeduled on an 
eveiy-othei=-mori:th.·quaiterii or othef;6asis:···:, .. :·<:.~: . . . . 

. . •: . . . · .. · .; . . '· . . . . . . .·: . .. . . .. 
. :·. . . . . . : :. : ·~; .•. •' ,":·... .. ·1·· • .. .. . ··: .. . . ; . • .. . : •.. . : ·. . -:~· .... ·. . .: . 

· The.foll~Wing.Departm~:iits·~siiaiI -ni~:iii:l:ahi: e:risting.Un:l&n o.rlent~tion arfang~m-~nts: 
. ' :.DepaHill:ent ofEinerge'iicy ivc:inagenient: Sheriff's.Department; and Police-.. : __ \~,. : ~,·.' . 

-:~:e»_~;~~~~-?-~<_\:·-:·: .. ;:\~/,:_:._/·:~\!:;~1-,·~~"·:B~:~;:.: .. :-~:-.. --. _<::-:·::::_(. :_::: ,-: ·_. ~ -._.,·::.'._<-~: . .-.. :.·_-.i.·i;J\'.:_;·_'.:~.~-:-·:,:'.;:;·~;~;~~-:::;{.2.:~·- · 
The·-311:Cusfoniet SerVice Call"Ceiiter shaII mafotai:n ensifug·practid~·Witll respeet· 

a: ~~ti&~t::~~:~lt1:1.~~':JJ~t~~Lltlfi~]:1Il21:::2~·:( 
... ':generafmfrod.u~tl-.:)ii~t(dfs·;·:()·r.g~:riizatio:O;.:histo:IT;· fry~l:hvs(an'd1beneftts of'..;:::~t~·" ... : .. 

.. · . · . . m.·embershi1fiT·h~ Unioli .agre~s- hofto 'engag~ in ·ca:fu'pal@illg oi{beh~if of~ii_. ..·.- , . · .. ' . 
··· · ···: ····. :iiidividuaffiiillifu·' for' -~ubliC::~i&teiHiffice· aiid· ballot'm~:a~'n:i". ', . 0 or 

•• ; : • ' • •• .. • •' ;.' ••• ,_. • .. : ~. ':.;'•;.:.:. :· .. .- •,,.· ..... ·, ... , .• • ,' ••• ·:· • • • :.• • • • • .. •• • - • ........ ·:.1 •• ,. .... • .. . • .. ••• • • 

· :: · · ·other.·tomcs'.'tlfa.t:wouldbe ·considered beyond· general dJ.SC1.I.Ss1on ·beilefits·-of.: 

. ~'. .?•;~::::;:~7*· :·~?.'~~t~';lit::~: ·.'\ ....•. ,··•:·>i·;,i•(•:J~i~'.'.\",1:;,?;~,'c(~::•.: ·. 
. Subfod·.to the'limifations:·c'i:i:lltafued·m: CA Government:Coue Section 3558;. the City . 
···:~lia]l'profiffe.tiie Ullihi"With. aii ·re(ihlred.:inforlliatioii ·()ii: -iiewiy~ii.rr~ci"'empiofees to -the 

· ... ::ertent':it is made. a*ailahle;-to"'the ·citf in:·id.dition6 Wiiliin :ten: <i o)- b'usfil~sS'"dais'".{i{the" 
.· . 'condusion ·of each':N.Eo;·' th~~ City 'ii:gr~M .fo j:rroV:id.e·tiie:un.foii '-Mth 'a'~staJ.idtafoile· ., _.:· ·' · .. 
. report coiitaill:iiig;·a~llit'ofeniriloyeesfhi.cludfu'g"'classification: cod~ ~rid"Cfu;isibn>w:hi/· >. 

·wer~:: scli~iiiiled'.~~:;i:~~t!d~d.: ii?t";att~nii::~~:cii ... NE~-~ ' · · _ , ; :/: .->~ _!:t'.!J~~;::.\~_':f ~·:;··::'. 1: ~ ~-~ :'' :'. .. ; .j'. ·:. . 
IV. H,~)d~~·ff F ':';·· [)§]'.'\,; >:~ :: '.· ' ... ·,'' ; : £· '.;', '!~;2': /, ' ' ~ .· ' 

The Union agrees to hold the City harniless for anv'disputes that arise betWeen the .. 
· Union" and any new employee over application. of this. Aireement. 

. : . :~~-:. ... ';i: .. . ., .... .. . ... . 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various coflective bargaining units. 

Dear Ms. Calvlllo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs betWeen the 
City and County of San Francisco and various empl.oyee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program.as required by California 

·Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employ~e orientation process. As the City already has 
Qrientation programs in place, th.ere is no clear cost increase or dec·rease directly_ attributable to these 
amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647. 

cc: Carol !sen, ERD 
Severin Campbel[, Budget & Legislative Analyst's Office 

CITY HALL• 1 DR. CARLTON B. GOODLETT PLACE• ROOM 316 ~SAN FRANGSCO, CA 94102-4694 

PHONE 415~554-7500 • FAX 415-554-7466 
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Employee Relations 
City and ci:rnnty of San Francisco 
Departrrient 9f Human ·Reso!Jrces 

Date: November 30,_2017 

UNION ACCESS TO NEW EMPLOYEES PROGl.µM 

I.Purpose 

CCSF NEGOTIATfONS 201~. 

Public Employee Committee 

The purpose of this agreement is to memorialize the rights and obligations of the City and the 
Unjon in accordance with CA Govenunent Code Sections 3555-3559, thf9ugh the creation ofa 
single, City-wide Union Acce~s to New Employees Program applicable to all City Agenaies and 
all City Employee Unions. · 

· II. Notl(.!e and Access 

A. The City shall provide the Union written.notice of, and access tq, new employee 
orientations (bereinaftei- NEOs) as set fo1th beiow. It is the City's policy fua.t NEOs are 
mandatory for .all newly-hired employees. It is the City's ititent that NEOs take place as 
·promptly as possible after the first day of employment. Within thirty (30) calendar days 
offue start bf employment.. newiy-hired employees will be scheduled to attend the next 
available NEG. NEOs shall be scheduled during an employee's regiµarly scheduled, paid 
time. In.the event that a newly-hired employee's regular sclu~dule is outside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule ju order to accommodate this require'ffient. 

tn the event an emplqyee does not attend the NEO that f4e e111ployee was schedul~ to 
att.end, said emplqyee wili be automaticaUy enroiled to attend th~ next ava,ilable NEO. tf 
the employee do~s not attend the subseqli.entiy scheduled NEO, the Union NEO 
Coordinator may contact the Departmental NEO coordinator to arrange a meeting with' 
the employee pl:irsuant to Section F.; belOw. 

B. Application: New employees inclu<;Ie; but are not li.mited to, newly.:bired employees 
whose ,positions are permanent,. temporary; full-time, part-time, per diem, seasonal, 

· provisional, or as-}feeded. 

C. Notice 

1. Single Poirit of Contact The Unjon agrees .to provide the 9ity with a single point 
of contact (hereinafter, Union NEO Coo~tj.inator) an~ the City agrees to provide 
the Umon With a single pojllt of contactfqr each Department (hereinafter, 
·Departn.1,etital NEO Coordfuator), 'which Wlll be updated by the City and the 
Union on an as-needed basis. · · 

2. Notice of Schedule: For ruiy NEO that takes place on a regular, recurring 
schedule, the sponsoring Department .sha.J.l be respoh!?ibl~ for J?rovtcl.ing annual 
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Emp.loyee Relations 
City and County of San Fra1_1cisco 
Depa~mel)t of Human Resoun:es 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union, For NEOs that are not offered on a regular, recmTing 
schedi,lle, the sponsoring Department shall provide no less than-ten (10) bu~iness 
days' notice. Said notic~ shall be provided by email, to the Union NEO 

. Coordinator. This requirement shall apply to all NEOs iti which City personnel 
provide newly-hired employees with infonrtation regarding employment status, 
rights, benefits, duties: responsibilities, oi: any ol;her employment-related matters. 

3. Notice of Enrollment: Notice shall include a iist of new employees represented by 
the Union scheduled to attend the NEG. If practical, the City agrees to provide 
additional identifying information including, but not limited to; classificatioh and 
department. Si:x. months from ena.ctment, in the event th~ City is µpable to provide 
classifi.cation and depaitment information in the NQtice ofEnrollmen:t, tl).e Union · 
can reopen this Agreement for the sole pmpose of meeting and conferring over 
the identifying info1mation provided in this Section II.C.3 Notice ofEnroilinent. 
Said me.etillg and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Depaitment sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO taking place. The Department will make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departm,ent~ identified. in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
·Resources. Thi::: citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B wiU conduct-respective Departmental NEOs. At 
the City's discretion, Departments n;iay be added to or removed from either Attachmeµt A 
or Attachment B. For the citywide NEO, DHR. will adhere to the Department notice 
requirements in Section C.; above. The Citywil.l provide the Union with thhty (30) 
-calendar days' notice prior to moving a Depaitment from Attachment A to B, or v{ce 
versa. Every City Department shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes. to 
meet with represented new employ~es who are present, unless the Union's Menwrandum 
of Understanding (MOU) provides for more than thhty (30) minutes: The right of the 
Union to. meet with newly-hired employees is limited to only those employees whose 
classifications fall within the Uuion's bargaining unit. The City shall ensure pdvapy for 
the Union's orier).tation, and it shall take place without City representative;:; present. '],'his 
req1,1irement can be Diet by providing either a private room or a portion of a room with_ 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union:' s presentation shall occur prio.r to any meal 
break, and will not be conducted dutjng a scl:\.eduled break time. Orte (I) of the Union's 
representatives may be a Union member designated by the Unio~1. Such member(s) shall 
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l;inployee R~latibhs 
Cify and County of San Francisco 
Department of Human Resources 

CCSF NF;GOT/AT.IONS 2017 

Public Employee Committee 

be released to attend under.the terms and conditions specified in the MOU, If not 
· othenvise provided for in the MOU, the Union may request release of a Union-designated 

niember to attend the NEO. Release time shall not be unreasonably withheld; Said 
request shall b~ made to the Employee Relations Division no Jess than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H., below. · 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as &scribed in Section E., above, the Union may 
contact the D!'lpartrp.ental NEO coordinator to schedul~ a mutµa:lly-agreeable fifteen (15) 
minute time slot for tlie l!nion to meet privately with. the neW employee(s ). If the number 

· of such identified employees is five (5) or :more at a piµticular. loc~tio~ the Union NEO 
C9or<,iinator and Departmental NEO Coordinator will work together to schedule a 
mutQal~y agreeable thirty (30) minute time slot for the priya,te rneeti.ng. One (I) oftb,e 
Union's representatives may be a Union member designated by the Union, and such 
member shall be released to.attend under the terms and conditions specified ill.the MOU. 
If not otherwise provided for in the MOU, the Union may request release of a Union­
designated inember as provided for in Section E., above. This alt~m,ate procedure shall 
also apply to any employee .who has pt?moted ot transferred into the bargaining µnit 

1. The Unio~ NEO Coqrdinator shall coordinate with the new employee(s) 
referenced in the preceding par~aph and the Depari:mentaJ. NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally scheduied hours, which 

. shall not be during employee's break or meal period, for th~ Union 
representative(s) to meet privately with, and provide materjitls and information to, 
the ne\.v employe~(s). City representatives shall not be pr~sent during !?aid 
meeting. The Un1Qn agrees to li)nit its.presentation to only those matters stated in 
Section H.; below. · · 

z. In the event the proposed time cannot be accommodated, the Union NEO 
Coordinator and the Departmental NEO Coordiilljior shall work together to find a 
mutually agreeable time within ten (10) .business days of the Union's request 

3. Department of Elections: Any new employee of the Department of Elections who 
is cll:\S.sified as Temporary Exeqipt (Category 16), whose durati~n of appointment 
is one (1) pay period pr less, and works on ah ~-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provided for iri Section 
F., abov:e, or a Periodic Union Orientation as provided for fu Section G., below. 

G. Process for Periodlc Union Orientations: By mutµal agreement) the Union NEO 
Co~rdinator. and the Devartmental NEO Coordinator may schedule periodic thirty (30) 
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Employee Relations 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIA T/ONS 2017 

Public Employee Committee 

m.inute Union orientations. Periopic Union orientations 1U,ay be scheduled on ah eve1y­
other-month, qua1terly, or other basis. 

The following Peprutments shall maintain existing Uni~n orientation arrangei;nents: 
Depaitment of Einergency Management; Sheriff's Depaitment; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Odentation Prese1itations: The Union agl'ees to limit its presentation to .a general 
introduction to its: organization, history, by-Jaws, .and benefits of membership. The Union 
agrees not to engage in campaigning on behalf of an individual running for ptiblic elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits ofµnion membership. . 

Iii, Data Provisions 

Sn.bjectto the limitations ~ontained in CA Government Code Section 3558, the City shall 
provide the Union with all required infoni:iation on newly-hired employees to the extent it 
is made available to the City. In addition, within ten.(10) business days of the conclusion of 
each NEO, the City agrees to provide the Union with a stand-alone report containing a list 
of employ~es, including classification code and division, who were scheduled to, but did 
not.attend each NEO. 

IV. Hold Harmless 

The Union agrees to f:i,old the City harmless for any dif!putes that arise between the Union 
and any new employee over application ofthls Agreement. 
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CCSF NEGOTIATIONS 201'7 

Public Empioyee Committee 

ATTACHMENT A 

Adult Probaticin 
Arts Cq111mjssion. 

Asian Art Museum 
Airport Commission 
Board of Appeals 
Board of Supervi$ors 

. Office of Economic & Workforce 
Development 
Califomia Academy of Sciences 

·Child Support Services 
·Children, Youth and Their Famili~s 
City Attorney's Office 
City Plffi-µ'iing Department 
Civil Service Commi~sion 
Commission on the Statqs of Women 
Department of Building fuspection 

Department of Environnwnt 
Department of Elections 
Department of Homelessness 
Department ofHuinan Resources 
Department of Police Accountability . 

Pages oflO 

Department of Technology 

Distri_ct Attorney's Office 

~ Ethics Commission · 
Fine Arts Museum 

Fire Department (Non-Swoni) 
General Services Agency 

Health Service System 
Ht;iman Rights Commission 

Jrtvenile Probation. Department 
Library· . 

Mayoi" s Office 
Office of the Assessor-Recorder 
Office of the Controller 
Office of th!=l Treasurer/Tax Collector 

Port of San Francisco 
Public Defehder's Office 

Rent Arbitration Boarq 
SF Children and Families Commission 
SF Emplqy~e's Retirement System 

War Memorial & Performing Arts 
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Employee Relations 
City and County of San Francisco 
Department of Human ResourcE!s 

· CCSF NEGOTIA T!ONS 2017 

Public Employee Committee · 

ATTACHMENT B 

Airport 
Deparhnent of Emergency Manag~ment 
Department of Public Health 
Sau Francisco Public Works 
Human Services Agency 

Page 6of10 

Municipal Transpo1tation Agency 
Public Ptllities Comm1ssion . 
Recreation & Parks Department 
Police Department (Non-Sworn) 

223 



I . 

Dy R ·1 EmpJoyee Relations . 
~no City and county of San Francisco 

[ Department of Human Resources 

FORTI-IE UNIONS 

Osha A~l~worth, IBE~V Local 6 Da.le 

}I /J.t/17 

Alex Tonisson, IFPTE Local 21 Date 

David Canham, SEIU Loca.l l02i 
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FOR THE CITY 

Carol Isen . Date 
Employee Relations Director 



Employee Relations 
City and county of San Francisco 
Department of Human Resources 

FOR THE UNIONS · 

='1_,-,,.df ~1212111 
· cr::s:::tJc~ Dat.e. : 

Teamsters, ,Local 856 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

~ 1\ 

. \" \~... 111 
\) 't I d - ;; l • \ j ! 

· Lln<la Shipley -Dale 
Building Inspe~tors Association 

Katy Lundgren Date 
Committee of Interns and Residents, SEIU 

~Gl-#1-W/){)11 

Eric Williams Date 
TWU, Local 250-A (t\fulti UJ;llt) 

"-1 /ttfttl{l 0 J{L_,.f//~ .. ~1 f l~·z.Pi /r:r 
I . 

Nichelle Flentroy Date 
Transport W cirkers Unjon, Local 200 

~~-'-"""'-""-Yl.C ___ 04021-' '6 
tenny D te 

District Attorney luvestigatoI&' 
Ass9ci!lti911 

Robe1t .lvarado Date 
NCCRC, Cmpenters Union, Local 22 
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.Michael Rainsford · Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWQ, Local 250-A (Auto Service Wot'kers) 

~ 1i./1Jq 
. .... - . ~~~. . ~- -- ~ / ___ -·---- - -· -

Vince Courtney 
LIUNA, Local 261 

\..._,\. __ ,); . ~ ----- ---··-·- ···- ··-

I ..... "'irr)' Mazzob, Jr. 
Phlli"'lbem, Lcc11l 3g 

Date 

\ '2. -.. ?. ~ - \ I . 

Date 

Date 

Tony Tofani . Date 
C~pet, Linoleum & $oft Tile Workers 
Local 12, District Com1cil 16 



DIAR ·n. 
~mployee Relations 
City ani;l t;:ounty of s.an Francisco 
·o~partm~nt of Human Resources 

FOR THE UNIONS 

Steve .Lutge 
IATSE, Local 16 

Chris Moyer 
Pileclrivers, Local Union 34 

Sean. Connolly 
. Municipal Attorneys' Assocja:tion 
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Date 

Date 

. CCSF NEGO.Til)TJONS 2017 

Pu°kliC t;mploye_e Committ~e 

Bartolomy 1iiichael P~toj~ . Date 
01.~zie.(s,Arch. Metal qi; GJa.s~ Work~rs 

. Lo.cal 12, District Counc:i). 16 

Charlie Hernandez Date 
lronworkers, Local 317 

Chester Murphy Date 
Plasterers and Shophands, LQcal 66 

~2~ \/'*~:\. 12-)Lrtj11-
rucbardKoe~g \: . \j Date . 
Sheet.Metal Workers;Local 104· 

Daniel A Hanington 
Teamsters. Local 853 

Date· 

Doug· Bias Date 
. San Francisco City Workers United 

Teamster~, Lqcal 856 (Sup~visingRi.""fs) 

~ · .... i 
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Steve Crouch ale 
Stationary Engineers, Loci;ll ;19 
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City Hall 
1 Dr .. Carlton B. Goodlett Place, Room 244 

BOARDofSUPERVISORS San Francisco 94102-4689 · 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

MEMORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Bree(;I on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File·No. 180033 [Memorandum of Understanding - Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

·File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and ·implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding·between the City and County of San Francisco and the 
San Frandsco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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BOARDofSUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

· San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD!fTY No. 554-5227 

File No. 180035 ·[Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees". 
program .. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 {Memorandum. of Understanding - . Union of American 
Physicians and Dentists (Unit 18)] 

Ordi~ance · adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. · 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39,. to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting. and ·implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding - . Machinists Union, 
Local 1414] 

Ordinance adopting and implementing. Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists ~ Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No.180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - · Laborers International 
Union, Local 261] 

Ordinance ·adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
Supervising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - Sari Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 · to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the. 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: · · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a ·"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco ' 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New· 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of.Understanding between the City and County of San Francisco · 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Unior:i 
Access to New Employees" program. 

· Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and Co.unty of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting· and implementing Amendment No. 1 to the 2015-2018 
.Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 DR. CARLTON B. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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"Union Access to New Employees" progran:i. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17),'to implement a 
"Union Access to New Employees" program. 

- .Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to.New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amer:idment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to irnplement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFl-CIO, to implement a "Union Access to New 
Employees" pr~gram. · 

Ordinance adopting and implementing Amendment No. 2 to the 2014-201.9 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. · 

. Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

- · Ordinance adopting and im.plementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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- Ordinance adopting and implem~nting Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-~10, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be cal.endared in 
Budget & Finance Committee on January 25, 2018. · 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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