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FILE NO. 150428 RESOLUTION NO.

[Prevailing Wage Rates - Various Workers Performing Work Under City Contracts]

Resolution fixing prevailing wage rates for workers performing work under City
contracts for public work and improvement; workers performing work under City
contracts for janitorial services; workers performing work in bublic off-street parkirig
lots, garages, or storage facilities for automobiles on property owned or leased by the
City; worke‘ars engaged in theatrical or technical services for shows on property owned
by the City; workers engaged in the hauling of solid waste generated by the City in the\
course of City operations, pursuant to a confract with the City; workers perfbrming
moving services under City contracts at facilities owned or leased by the City; and
workers engaged in exhibit, display, or trade show work at a spécial event on prdperty

owned by the City.

' WHEREAS, The City and County qf San Francisco (the "City") requires thét prevailing
wage rates be paid on work performed under City contracts, as follows:

(1) Public Works Contracts. Charter, Sec;tiqn A7.204(b) requires that City contracts for
public work or improvement provide that persons directly or indirectly performing work under
the contract be paid not less than the highest general prevailing rate of wages in private
employment for similar work, and Adnﬁinistraﬁve Code, Section 6.22(E) provides that
contractors and subcontractors performing a public work or improvement for the City shall pay
workers on such projects the highest general prevailing rate of wages, plus per diem wages

and wages for holiday and overtime work, for various créfts and kinds of labor as paid in

“private employment in San Francisco;

Civil Service Commission . .
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(2) Janitorial Services Confracts. Administrative Code, Section 21C.2 requires that
City contracts for janitorial services to be performed at facilities owned or leased by the City
proVide that any individual performing janiforial services under the contract be paid not less
than the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in
private employment for similar work in the area in which the contract is being performed,;

(3) Parking Lot/Garage/Auto Storage Facility Contracts. Administrative Code, Section
21C.3 requires that leases, management agreements, and other City contracts for the
operation of a public off—street}parking lot, garage, or storage facility for automobiles on

property owned or leased by the City provide that any individual working at the parking lot,

{ garage, or storage facility including but not limited to individuals engaged in washing,

_polishing, lubrication, rent-car service, parking vehicles, cashiers, attendants, checking coin

boxes, non-attendant parking lot checking, daily ticket audit, traffic directors and shuttle driver,
shall be paid not less than the prevailing rate of wages, includihg fringe benefits or an
equivalent amount, as paid in private employment for similar work in the area where the lease,
manage\mént agreement, or contract is being performed;

(4) Theatrical Services Contracts. Administrative Code, Section 21C.4 requires that
contracts, leases, franchises, permits, or agreements awarded, let, issued, or grantéd by the
City require that any individual engaged in theatrical or technical Se'rvivcies related to the
preséntation of a show, including, but not limited to, workers engaged in rigging, sodnd,
projection, theatrical lighting, videos, computers, draping, carpentry, spécial effects, and
motion picture services be paid not less than the prevailing rate of wages, including fringe
benefits or an equivalent amount, as paid in private employment for similar work in the area
where the contract, lease, franchise, permit, or agreement is being performed,; ,

(5) Splid Waste Hauling Contracts. Administrative Code, Secﬁon 21C.5 requires that

every contract awarded by the City for the hauling of solid waste generated by the City in the

Civil Service Commission : :
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course of City operations require that any individual engaged in the hauling of solid waste be
paid not less than the prevailing rate of wages, including fringe benefits or an equivalent
amount, as paid in private employment for similar work in the area where the contract is being
performed,;

(6) Moving Services Contracts. Ad'ministrative Code, Section 21C.6 requires that City
contracts for moving services to be performed at any facility owned or leased by the City
provide that any individual performing moving services be paid not less than the prevailing
rate of wages, including fringe benefits or an equivalent amount, as paid in private
employment for similar work in fche area where the contract is being performed ;

(7) Trade Show. Administrative Code, Section 21C.8 requires that contracts, leases,
franchises, permits, or agreements awarded, let, issued, or granted by the City for the use of
property owned by the City require that any individual engaged ih exhibit, display, or trade
show work at a special event be paid not less than the prevailin'g rate of wages, including
fringe benefits or an equivalent amount, as paid in private employment for similar work in the
area where the contract, lease, franchise, permit, or agreement is being performed; and

WHEREAS, For the foregoing hurposes, Administrative Code, Sections 6.22(E) and
21C.7’(c)(1) respectively require the Board of Supervisors (the “Board”) annually to fix and
determine the prevailing rate of wages, including such rate of wages péid for holiday and
overtime work, paid in private employment in San Francisco for the various crafts ahd kinds of
labor used on public works and construction projects; for janitorial services; for work in public
off—street parking lots, garages, or automobile storage facilities; for theatrical and technical
services related to the presentation of shows; for solid waste hauling services; for moving
services; and for exhibit, display, and trade show work related to special events; and

WHEREAS, To aid the Board in the aforementioned determinations of prevailing wage

rates, Administrative Code, Sections 6.22(E) and 21C.7(c)(1) respectively require the Civil

Civil Service Commission :
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Service Commission ("the Commission") to furnish to the Board relevant data as to prevailing
Wage'rates; and |

WHEREAS, For that pufpose the Commission at its September 15, 2014, meeting
cohsidered the issue of prevailing wages for trade show workers, and et its April 6, 2015,
meeting considered the issue of prevailing wages for the other categories of workers covered
in this Resolution, along with reports for each meeting prepared by the Office of Labor-
Standards Enforcement (the “OLSE trade show report” and the “OLSE report,” respectively),
on file with the Clerk of the Board of Supervisors in File No. 150428, Which are hereby
declared to be a part of this Resolution as if set forth fully herein; and

WHEREAS, The Commission at its September 15, 2014, and April 6, 2015, meetings
certified the data in and adopted the respective OLSE reports, which include conclusions as to
the prevailing wage rates to be set in accordance with Administrative Code, Sections 6.22(E),
21C.2, 21C.3, 21C .4, 21C.5, 21C.6, and 21C.8; now, therefore, be it .

RESOLVED, That the Board fixes and determines prevailing wage rates to be paid on

work performed under City contracts, as follows:

(1) Public Works Contracts. Pursuant to Administrative Code, Section 6.22(E), the
Board fixes and detefmines the prevailing rate of wages, including per diem wages and wages
for holiday and overtime work, for the various crafts and kinds of labor paid in private
employment in San Francisco to be the prevailing wages identified in the OLSE repoﬁ,

specifically, the General Prevailing Wage Determinations made by the Director of Industrial

Relations, State of California, pursuant to California Labor Code, Sections 1770, 1773, and

1773.1 (see Attachments 1-4 of the OLSE report, at pages 3-179);
(2) Janitorial Services Contracts. Pursuant to Administrative Code, Section 21C.2, the
Board fixes and determines the prevailing rate of wages, including wages for holiday and

overtime work, and fringe benefits or an equivalent amount, paid in private employment for

Civil Service Commission
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janitérial work to be the prevailing wages identiﬁed in the aforementioned OLSE report, -
spe_cifically, provisions of the collective bargaining agreemeht between the San Francisco
Maintenance Contractors Assdciation and Service Employees’ lntérnational Union, Local 87, ‘
in effect August 1, 2012, through July 31, 2016, and provisions of the collective bargaining
agreement between the San Francisco Window Cleaning Céntractoré Association and the

Window Cleaners Union, Service Employees International Union, United Service Workers

'Wesf, in effect from April 1, 2014, through March 31, 2017, (see Attachments 5 and 6 of the

OLSE report, at pages 181-219 and 221-247),

(3) Parking Lot/Garage/Auto Storage Facility Contracts. Pursuant to Administrative
Code, Section 21C.3, the Board fixes and detefmines the prevailing rate of wages, including
Wages for holiday and overtime work, and fringe benefits or an equivalent amount, paid in
private employment for work in off-street parking lots, garages, or automobile storage facilities
to be the prevailing wages identified in the aforementioned OLSE report, specifically,
provisions of the Garage and Parking Facilities Agreément (“San Francisco Master Parking
Agreement”) between the Jurisdictional Operators of Parking Facilities and Teamsters
Automotive and Allied Workers, Local 665, in effect from December 1, 2012, through
November 30, 2015, (see Attachment 7 of the OLSE report, at pages 249-286);

(4) Theatrical Services Confracts. Pursuant to Administrative Code, Section 21C .4,
the Board fixes and determines the prevailing rate of wages, induding wages for holiday and
overtime work, and fringe benefits or an equivalent amount, paid for theatrical or technical
'sérvices related to the presentation of a show including, but not limited to, rigging, sound,
projection, theatrical lighting, videos, computers, draping, carpentry, special effects, and |
motion picture services to be the prevailing wages identified in the aforementioned OLSE
report, specifically, provisions of the 2015 .Project Collective Bargaining Agreement betwéen

the City and County of San Francisco and Local 16, International Alliance of Theatrical Stage

Civil Service Commission
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Employeés, Moving Picture Technicfans, Artists and Allied Crafts, in effect from January 1,
2015, through June 30, 2015, (see Attachment 8 of the OLSE report, at pages 287-310);

(5) Solid Waste Hauling Contracts. Pursuént to Administrative Code, Section 21C.5,
the Board fixes and determines the prevailing rate of 'wageé, including wages for holiday and
overtime work, and fringe benefits or the equivalent thereof, paid to employees engaged in the
hauling of solid waste, to be the wages identified in the aforementioned OLSE report,l
specifically, provis’ibns of the Collective Bargaining Agreement Between Sanitary Truck

Drivers and Helpers Union Local 350, international Brotherhood of Teamsters, and Recology

- Sunset & Recology Golden Gate, in effect from January 1, 2012, through December 31, 2016,

(see Attachment 10 of the OLSE report, at pages 321-362);

(6) Moving Services Contracts. Pursuant to Administrative Code, Sect‘ion 21C.6, the
Board fixes and determines the prevailing rate of wages, ihcluding wages for holiday and
overtime work, and fringe benefits or an equivalent amount, paid in private employment for
moving services to be the prevailing Wages identified in the aforementioned OLSE report,
specifically, provisions of the Carpenters Truck Driver and Mover Agreement between the
Northern California Carpenters Regional Council and the Carpenters 46 Northern California
Counties Conference Board, in effect September 1, 2013, through August 31, 2015, (see
Attachment 9 of the OLSE report, at pages 311-320); and

(7) Trade Show Contracts. Pursuant to Administrative Code, Section 21C.8, the Board
fixes and determines the prevailing rate of wages, including wages for holiday and overtime
work, and fringe benefits or-an equivalent amount, paid in private employment for services to
be the prevailing wages identified in the aforementioned‘OLSE trade show report, specifically,
Collective Bargaining Agreement Between Convention Services Employer and Painters and
Allied Trades District Council 36, on behalf of Sign Display and Allied Crafts Local Union 510,
in effect April 1, 2012, through March 31, 2015, (see Attachment 1 of the OLSE trade show

Civil Service Commission )
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report at pages 3-42).

RECOMMENDED:
CIVIL SERVICE COMMISSION

oy, A P s

MICHAEL L. BROWN
EXECUTIVE OFFICER

n:\govern\as2015\9690023\01011063.doc

Civii Service Commission ) )
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BUDGET AND FINANCE SUB-COMMITTEE MEETING JUNE 3, 2015

ltem 9 Department:
File 15-0428 Civil Service Commission (CSC); and
Office of Labor Standards and Enforcement (OLSE)

: ‘ Legislative Objectives
e The proposed resolution would fix prevailing wage rates for employees of businesses
having City contracts that (1) perform public works and improvement projects, (2) perform
janitorial services, (3) work in public off-street parking lots, garages, or storage facilities for
vehicles on property owned or leased by the City, (4) engage in theatrical or technical
services related to the presentation of shows on property owned or leased by the City, (5)
haul solid waste, (6) perform moving services at facilities owned or leased by the City, and |

{7) perform exhibit, display or trade show work at special events in the City.

Key Points
e Each year, the Board of Supervisors is required to establish the prevailing wage rates that
specified businesses having City contracts are required to pay their employees. The Civil
Service Commission assists the Board of Supervisors by furnishing relevant prevailing
wage data collected by the Office of Labor Standards Enforcement; however, the Board of
Supervisors is not bound to consider only the Civil Service Commission’s data.

e The proposed resolution would establish the following prevailing wage rates: (1)
construction employées would receive wage rates that vary by classification, ranging from
a decrease of $1.47 per hour for certain sheet metal workers to an increase of $2.84 per
hour for certain painters; (2) janitorial employees would receive wage rate increases that
vary by classification, ranging from $0.14 per hour to $0.40 per hour; (3) garage and
parking lot employees would receive a wage rate that varies by classification ranging from
a decrease of $0.32 per hour to no change; (4) theatrical employees would receive a
wage rate increase of $0.34 to $0.49 per hour, depending on the classification; (5)
employees hauling solid waste would receive a wage rate increase ranging from $1.99 per
hour to $2.49 per hour; (6) employees performing moving services would receive a wage
rate increase ranging from $0.01 per hour to $.75 per hour; and (7) employees performing
trade work would receive a wage of $37.50.

: Fiscal Impact

e The proposed resolution increasing the prevailing wage rates could result in increased
costs to the City under future'City contracts for the subject services. However, such costs
are dependent on future City contractor bids and the extent to which City contractors
increase the bids submitted to the City to pay for the costs of the increased prevailing
wages rates. Therefore, such potential increased costs to the City cannot be estimated at
this time.

Recommendation

e Approval of the proposed resolution is a policy decision for the Board of Supervisors.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
25 :
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BUDGET AND FINANCE SUB-COMMITTEE MEETING JUNE 3, 2015

MANDATE STATEMENT

Charter Section A7.204 requires contractors that have public works or construction contracts
with the City to pay employees the highest general prevailing rate of wages for similar work in
private employment. The Charter allows the Board of Supervisors to exempt payment of the
prevailing wage for wages paid under public works or construction contracts between the City
and non-profit organizations that provide workforce development services.

Administrative Code Section 22(E)(3) requires the Board of Supervisors to annually set
prevailing wage rates for employees of businesses having City contracts. Table 1 below
identifies the (a) specific Administrative Code Sections, {b) the dates each Administrative Code
Section was last amended by the Board of Supervisors, and (c) the types of City contracts,
leases, and/or operating agreements in which the businesses are required to pay prevailing
wages.

Table 1: List of Contractors Reqwred to pay the Annual Prevalllng Wage

R Admmlstratlve _ -Date of Most. Recent e T
. Code R ﬂ Amendment, i LMET : ype Of Contract
Sectlon 6.22 (E) May 19, 2011 Pubhc works or constructlon
Section 21C.2 February 2, 2012 Janitorial and window cleaning services
Section 21C.3 February 2, 2012 Public off-street parking lots, garages and vehicle storage facilities
Section 21C.4 February 2, 2012 Theatrical performances
Section 21C.5 February 2, 2012 Solid waste hauling services
Section 21C.6 February 2, 2012 Moving services
Section 21C.8 June 29, 2014 Trade show and special event work

BACKGROUND

Each year, the Board of Supervisors is required to establish the prevailing wage rates that
businesses having contracts with the City are required to pay their construction, janitorial and
window cleaning, parking, theatrical, motor bus service?, solid waste hauling service, moving,
and trade show employees.

To assist the Board of Supervisors in determining the prevallmg wage rates, the Civil Service
Commission is required to furnish the Board of Supervisors, on or before the first Monday of
November of each year, relevant prevailing wage rate data. The Civil Service Commission
submitted the report to the Board of Supervisors on April 27, 2015.

Administrative Code Section 6.22(E) states that the Board of Supervisors is not limited to the
data submitted by the Civil Service Commission to determine the prevailing wage rates, but
may consider other information on the subject as the Board of Supervisors deems appropriate.
If the Board of Supervisors does not adopt the prevailing wage rates, the wage rates established
‘by the California Department of Industrial Relations for the year will be adopted.

! Under Administrative Code, Section 21C.1, the Board of Supervisors is required to set the annual prevailing wage
rates for motor bus service; however, because the City does not have an existing motor bus services contract, the
proposed ordinance does not set the prevailing wage rates for these classifications at this time.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
26 :
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BUDGET AND FINANCE SUB-COMMITTEE MEETING JUNE 3,2015

The Civil Service Commission’s relevant prevailing wage rate data provided to the Board of
Supervisors is based on a survey by the City’s Office of Labor Standards Enforcement and
includes collective bargaining agreements that have recently been negotiated.

DETAILS OF PROPOSED LEGISLATION

The proposed resolution would fix prevailing wage rates for employees of private businesses
having the following contracts, leases, or operating agreements with the City:

o Public works and improvement project contracts,

¢ Janitorial and window services contracts,

* Public off-street parking lots, garages, or storage facilities for vehicles on property
owned or leased by the City, _

¢ Theatrical or technical services related for shows on property owned or leased by the
City,

¢ Hauling of solid waste generated by the City in the course of City operations

- o Moving services under City contracts at facilities owned or leased by the City, and
e Exhibit, display or trade work show services at a special event on City-owned property.

The Administrative Code requires that the Civil Service Commission provide prevailing wage
data to the Board of Supervisors that includes both the basic hourly wage rate and the hourly
rate of each fringe benefit, including medical and retirement benefits.

e Prevailing wage rates for various crafts and labor classifications under public works
projects are established by the California Department of Industrial Relations, usually
based on collective bargaining agreements that cover the employees performing the
relevant craft or type of work in San Francisco.

» Prevailing wage rates for contracts for other services and classifications covered by the
Administrative Code, as recommended by the Civil Service Commission, are based on
the collective bargaining agreements that cover work performed in San Francisco
between employers and the respective labor unions:

Attachment | to this report provides an alphabetical list of the all occupations covered by the
City’'s prevailing wage rate requirements. ;

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
' 27
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BUDGET AND FINANCE SUB-COMMITTEE MEETING JUNE 3, 2015

FISCAL IMPACT

Attachment Il to this report, prepared by the Budget and Legislative Analyst, summarizes (a) the

types of contracts, leases, or operating agreements required to pay prevailing wages, (b) the

respective collective bargaining agreements and labor unions, (c) the amount of the hoUrIy

wage rate increases in 2015 as compared to 2014, (d) the amount of the hourly fringe benefit

rate increases in 2015 as compared to 2014, and (e) the proposed prevailing hourly wage rates.
Potential impact on the costs of future contractor bids

Under the proposed resolution, private businesses that have contracts with the City, and
perform public works construction, janitorial services, parking, theatrical, moving, solid waste
hauling services, and trade show: work in San Francisco, would be required to pay their
employees at least the prevailing wage rates as shown in Attachment Il of the report. Increases
in the prevailing wage rates could result in increased costs of future City contracts. However,
any increased contract costs to the City as a result of the proposed prevailing wage rates are
dependent on future City contractors’ bids, and the extent to which such higher wage rates
result in higher bids submitted by City contractors. Therefore, such potential increased costs to
the City cannot be estimated at this time. '

RECOMMENDATION

Approval of the proposed resolution is a policy decision for the Board of Supervisors.

SAN FRANCISCO BOARD OF SUPERVISORS ‘ BUDGET AND LEGISLATIVE ANALYST
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Attachment |

General Prevailing Wage Determinations Made by the Director of Industrial Relations, State of California
And Categories Requested by the San Francisco Board of Supervisors

Crafts and Building Trades

Asbestos Remova!l Worker (Laborer)
Asbestos Worker, Heat and Frost insulator
Boilermaker-Blacksmith

Brick Tender

Bricklayer, Blocklayer
Building/Construction Inspector

Carpenter

Carpet, Linoleum

Cement Mason

Dredger (Operating Engineer)

Drywall Installer (Carpenter)

Electrical Utility Lineman

Electrician

Elevator Constructor

Field Surveyor

Glazier

fron Worker

Laborer

Landscape Maintenance Laborer

Light Fixture Maintenance

Marble Finisher

Marble Setter

Modular Furniture Installer (Carpenter)
Operating Engineer

Operating Engineer (Building Construction)
Operating Engineer (Heavy and Highway Work)
Painter

Parking and Highway Improvement Painter (Laborer)

Other Classifications in the Administrative Code

Janitors

Movers

Parking Garage Attendants
Solid Waste Hauler
Theatrical Stage Employees
Window Cleaner

Trade Show Work

Parking and Highway Improvement Painter (Painter)
Pile Driver (Carpenter)

Pile Driver (Operating Engineer - Building
Construction)

Pile Driver (Operating Engineer - Heavy and
Highway Work)

Plaster Tender

Plasterer

Plumber

Roofer

Sheet Meta!l Worker (HVAC)

Slurry Seal Worker

Stator Rewinder

Steel Erector and Fabricator (Operating Engineer -
Heavy & Highway Work)

Steel Erector and Fabricator (Operating Engineer -
Building Construction)

Teamster

Telecommunications Technician

Telephone Installation Worker

Terrazzo Worker

Tile Finisher

Tile Setter

Traffic Control/L.ane Closure (Laborer)

Tree Trimmer (high voltage line clearance)

Tree Trimmer (line clearance) ’
Tunnel Worker (Laborer)

Tunnel/Underground (Operating Engineer)

Water Well Driller

2287




Attachment 1l

Type of Contract, Lease, |
or Operating Agreement

Collective Bargaining Agreement and/or Labor Union

Hourly Wage Rate Increase
in 2015 compared to 2014

Hourly Fringe Benefits Rate Increase in
2015 compared to 2014

Proposed Prevailing Wage Rates (Hourly
Wage Rate + Hourly Fringe Benefit Rate)

Public Works and
- Construction

California Department of Industrial Relations

Varies by classification, ranging from a

decrease of $1.47 hour far certain sheet

metal workers to an increase of $2.84
per hour for certain painters

Varies by classification, ranging from no
change to an increase of $1.16 per hour
for terrazzo finishers.

Varies by classification:

- The low wage rate is unchanged at $9.34
per hour for a landscape maintenance
laborer

- The high wage increases from $104.94
to $108.44 per hour for certaln plumbers

Janitorial Services
Contract

Collective bargaining agreement between the San
Francisco Maintenance Contractors Assoclation and the
Service Employees International Union, Local 1877,
Division 87.

Varies by classification from a decrease
of $0.11 per hour to an increase of $0.40
per hour.

Varies by classification and hours
worked from $.48 to $. 84 per hour
increase.

(does not include vacation benefits
which vary based on length of
employment}

Varies by classification:

+ The low wage rate is Increased from
$21.04 to $22.02 per hour.

- The high wage increases from $29.96 to
$30.59 per hour.

Window Services
Contract

Collective bargaining agreement between the San
Francisco Window Cleaning Contractors Association and
Window Cleaners Unlon — Service Employees
International Union Local 1877, AFL-CIO

Increase of $1.00 across all
classlifications

it

Varies by classification from an increase
of $1.71 to an increase of $1.73 per
hour.

Varies by classification:

- The low wage rate Is Increased from
$32.69 to $35.42 per hour

- The high wage increases from $35.72 to
$38.44 per hour

Public Off-Street Garage
Attendants

Agreement between the Jurisdictional Operators of
Parking Facilities and Teamsters Automotive and Allied
Workers, Local 665.

No change In existing classifications. A
Foreperson classification was added to
the agreement which ranges from
$16.68 to $25.07.

Na change in fringe benefits
(does not include vacation benefits
which vary based on length of

_ employment)

Varies by hours worked:

- The low wage rate is unchanged at
$30.96 per hour.

« The high wage remains the same at
$32.21 per hour. A new classification was

Yadded at a rate of $34.38 per hour.

Theatrical Services

2011 Project Agreement - International Alliance of
Theatrical Stage Employees, Local 16, and Moving Picture
Technicians, Artists and Allied Crafts.

Varies by classification from $0.34 to
$0.49 per hour increase

Varies by classification from $0.34 to
$0.47 per hour increase

Varies by classification:

- The low wage rate increases from
$48.50 to $49.17 per hour

- The high wage rate increases from
$71.31 to $72.27 per hour

Solid Waste Hauling

Collective Bargaining Agreement between Sanitary Truck
Drivers and Helpers Union Local 350, International
Brotherhoaod of Teamsters, and NorCal Waste Systems,
Inc., Golden Gate Disposal & Recycling Company, and
Sunset Scavenger Company.

Varies by classification from an increase
of $1.99 to $2.49 per hour

Varies by classification from an increase
of $.19 to $.24 per hour.
{does not include vacation benefits
which vary based on length of
employment)

Varies by classification:

- The low wage rate increases from

$62.84 to $65.02 per hour.

- The high wage rate increases from $75.34
te $77.39 per hour.

Moving Services

Agreement, between the Northern California Regional
Council of Carpenters and the Carpenters 46 Northern
California Counties Conference Board.

Varies by classification from a decrease
‘of $.01 per hour to an increase of $.75
per hour

Increased by $.37 per hour.

Varies by classification:

+ The low wage rate increases from
$30.62 to $30.98 per hour.

+ The high wage rate increases from
$30.62 to $30.98 per hour

Trade Shows

Agreement, between the Convention Services Emplayer
and Allied Trades District Council 36 on behalf of Sign
Display and Allied Crafts Local Union 510

Not included in 2013 report. Base rate is
$37.50 per hour.

Not included in 2013 report. Fringe rate
is $21.26 per hour.

Not included in 2013 report. Base + fringe
rate = 58.76 per hour.
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CIVIL SERVICE CGMMISSION
CrTy AND COUNTY OF SAN FRANCISCO

EpwiN M. LEE
MAYOR

March 19, 2015

Angela Calvillo, Clerk of the Board
Board of Supervisors

City Hall, Room 244 -

1 Dr. Carlton B. Goodlett Place

San Francisco, CA 94102

Subject: - Prevailing Wage Certification Legislation

Dear Ms. Calvillo:

At its meet of September 15, 2014, the Civil Service Commission had for its
consideration the certification of the highest prevailing rate of wages of exhibit,
display or trade show work in private employment in the City and County of San
Francisco (CSC File No. 0196-14-5). A copy of the report prepared by the Ofﬁce
of Labor Standards Enforcement is attached.

It was the decision of the Civil Service Commission, in accordance with
Charter Section A7.204 and Administrative Code Section 6.22, to adopt the Office -
of Labor Standards Enforcement’s report.

The Civil Service Commission requested the City Attormey to draft

| legislation to accompany the report being forwarded to the Board of Supervisors as

requited by the Administrative Code. The draft legislation prepared by the City
Attorney will be forwarded to you shortly.

We regret the delay in transmitting this report to the Board of Supérvisors.
Please call me at (415) 252-3250, if there are questions or if further information is
needed related to the action of the Civil Service Commissioh.
Sinéerely,
CIVIL SERVICE COMMISSION

WM

MICHAEL L. BROWN
Executive Officer

Adttachment

Ce:  Paul Zarefsky, Deputy City Attorney

25 VAN NESS AVENUE, SUITE 720 ® SAN FRANCISCO, CA 9410%§: % (415) 252-3247 @ FAX (415) 252-3260 ® www.sfgov.org/civil_serviee/



CrviL, SERVICE COMMISSION
C1TY AND COUNTY OF SAN FRANCISCO

CIVIL SERVICE COMMISSION REPORT TRANSMITTAL (FORM 22)

Refer tg Civil. Seivice Commission Procedure for Staff - Submiss‘i_on' of
‘Writtenr Reports for Instructions on Completing and Processing this Form

1. Civil Service Commission Regjster Nimnber: - .

2. For Civil Service Commigsion Meeting of: -Septembet 15,2014 -

3. ‘Check One:. Ratification Agenda . :
Consent 'Agenda. X /’:f:)o\/\/\,u:’,\ L@Vﬂﬁv
Regular Agenda

Human Resources Director’s Report ) _
4. Subjeet: Certification of the Highest Prevailing Rate of Wages of Exhibit, Display, or Trade Show
Work:
5. Reecommendation: Adopt the teport of the Office of Laber Standards Enforcement.
6. Report prepared by: _Ellen Love Telephone number: (415) 554-6488 -

7. Notifications: See Attachment
8. Reviewed and approved for Civil Service Commission Agenda:
Fuman Resotirces Director: |
Date:

9. Subrmit the original timeé-stamped copy of this form and person(s) to be notified.
(see Ttem 7 above) along with the required copies of the teport to:

Executi"v.e' Officer

Civil Service Commission -
25 Van Ness Avenue, Suite 720
San Francisco, CA 94102

10.  Receipt-stamp this form in the ACSC RECEIPT STAMP=
box to the right using the time-~stamp in the CSC Office.

Attachment

CSC-22 (11/97)
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CITY AND COUNTY OF SAN FRANCISCO . . EDWIN M. LEE, MAYOR

GENERAL SERVICES AGENCY
OFFICE OF tABOR STANDARDS ENFORCEMENT
DONNA LEVITT, MANAGER

DATE: September 15, 2014
TO: The Honorable Civil Service Commission

CERTIFICATION OF THE HIGHEST PREVAILING RATE OF WAGES OF EXHIBIT,
DISPLAY, OR TRADE SHOW WORK IN PRIVATE EMPLOYMENT IN THE CITY AND
COUNTY OF SAN FRANCISCO

RECOMMENDATION: ADOPT REPORT; FORWARD TO BOARD OF SUPERVISORS -

On June 10, 2014, the Board of Supervisors finally passed Ordinance No. 90-14 amending
Administrative Code 21.C to require that prevailing wages be paid for work involving the on-site
installation, set-up, assembly, and dismantling of temporary exhibits, displays, booths, modular

© systems, signage, drapery, specialty furniture, floor coverings, and decorative materials in.
connection with trade shows, conventions, expositions, and other special events on City property.

Section 21C.8 of the Administrative Code requires that the Civil Service Commission shall
submit to the Board of Supervisors data as to the Prevailing Rate of Wages for Exhibit, Display,
or Trade Show Work by the first week of August 2014. Please excuse the delay in the provision
of data on the rates of prevailing wages to the Civil Service Commission. Attachment 1 is the
current Collective Bargaining Agreement between Convention Services Employer and Allied
Trades District Council 36, on behalf of Sign Display and Allied Crafts Local Union 510.

The Board of Supervisors amended Administrative Code Section 21C.7(c)(1) on January 4, 2012
to require that the Civil Service Commission provide data on two components for each craft,
classification, and type of work: (1) the basic hourly wage rate and (2) the hourly rate of each
fringe benefit, which together equal the hourly prevailing rate of wages. Attachment 2 is Office
of Labor Standards Enforcement’s (OLSE’s) summary of these rates based on information
provided by Sign and Display and Allied Crafts local 510. This table is for reference only and
may not include all of the information on prevailing basic hourly wages and fringe benefits
described in the Collective Bargaining Agreement. '

It is recommended that the Civil Service Commission certify the Collective Bargaining
Agreement, which reflect the highest prevailing rate of wages paid various crafts and kinds of
labor paid in private employment in the City and County of San Francisco.

If the Civil Service Commission certifies these rates, companion legislation effectuating such
proposed changes should be drafted by the City Attomey and transmitted to the Board of
Supervisors concurrently with the certification.

Respectfully Submitted,

“Dinuns Q@;#@L

Donna Levitt
Manager
Office of Labor Standards Enforcement

City Hall, Room 430 1 Dr. Carlton B. Goodlett Place  Sa2 @8hdisco CA 94102 - www.sfgov.org/olse « (415) 554-65235
e
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Attachment 1: Collective Bargaining Agreement b‘etWeen
Convention Services Employer and Allied Trades District
Council 36, on behalf of Sign Display and Allied Crafts

| Local Union 510
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TRADE SHOW AND CONVENTION iNSTALLER AGREEMENT

THIS AGREEMENT is made and entered in this April 1, 2012 by and between
Convention Services Employer, hereinafter referred to as "EMPLOYER" and
PAINTERS and ALLIED TRADES DISTRICT COUNCIL 38, on behalf of SIGN
DISPLAY AND ALLIED CRAFTS LOCAL UNION 510, hereinafter referred to as
“UNION”. '

For and in consideration of harmonious relations and the maintenance of settled
conditions in the Trade Show and Convention Industry; for the stabilizing of the -
standards thereof;, for the peaceful adjustment of any disputes or grievances that
may arise from time to time, and other mutually beneficial relations, the parties
hereto have agreed individually and collectively.

ARTICLE |. JURISDICTION.

A. Sign, Display and Allied Crafts Union No. 510 shall have sole jurisdiction over
the following work done by the Employer: the installation and removal of all
exhibits (floor-to-ceiling) and related materials in connection with trade shows
and conventions, including, but not limited to: (a) trade show and convention
booth assembly and disassembly; (b) installation and removal of interior and
exterior decorations, flags, drapes, and other display materials, specialty
furniture, theme areas, modular systems and other display materials; and when
assigned to employees covered by this Agreement, operation of mechanical lifts,
installation and operation of chain motors and frusses for sign and display
material, shall be performed by Installers JATC trained and accredited as
riggers;(c) uncrating, assembly, installation, removal, disassembly, and re-crating
of all commercial exhibits; installation, dismantling of furniture owned or received
by the Employer, installation and removal of floor coverings and special event
dispiays.. ' :

B_ R

1. The Union shall also have sole jurisdiction over the following work

done by the Employer:
(a) the construction, preparation, erection, and maintenance of
all swing stage sign work, and all other signs, including
installation of all electronic and digital signs and displays,
lettering, pictorial work, screen process work, show card
writing, commercial exhibits and fabrication of advertising
displays, including, but not limited to, graphics production
where and as currently performed, operation of CNC routing
equipment and operation of production output controllers(e.g. -
computers) and
(b) pattern and sketch making, scale model making, the
preparation of training aids and mockups, and the fabrication
and application of plastic, vinyl, Scotchlite and similar
materials,

(c) driving of trucks (bobtails and stake-beds and vans) in the

delivery and/or installation, removal of the above work, and

4
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warehouse work, including forklift operation where currently
performed.

- 2. The Employer agrees that, by entering this Agreement, it will be
bound by and abide by the terms and conditions of employment for
employees in the classifications set forth in this Agreement. All
members of Union Local 510 shall have complete protection of the
provisions of this Agreement including access fo the Grievance
Procedure, Article VIII.

C. The Employer recognizes the Union as the sole and exclusive source of labor
for classifications covered by the Agreement. All work within the jurisdiction of
this Agreement shall be done by workers governed by this Agreement in
conformity with past practice. Nothing contained in this Agreement shall be
construed to restrict workers to the performance of work within his or her
classification. Any worker may perform any work within the jurisdiction conferred
by this Agreement that he or she may be qualified to do in conformity with past
practice.

D. The Union has requested recognition as the exclusive representative of

the bargaining unit employees of the undersigned Employer pursuant to Section
9(a) of the National Labor Relations Act, and has shown proof of majority support
or offered to do so. On the basis of that showing, the undersigned ‘
Employer unconditionally recognizes the Union as the exclusive representative
of its bargaining unit employees pursuant to Section 9(a) of the National Labor
Relations Act. -

E. The Union's exclusivejurisdi'ction shall remain subject to the requirements set
forth in the 1991 NLRB decision in 20-CD-653/654/656 and 657, published at
302 NLRB 416.

F. The jurisdiction of the Union shall cover the following California counties so
long as the Union can provide sufficient qualified workers: Alameda, Alpine,
Calaveras, Contra Costa, Fresno, Lake, Madera, Marin, Mariposa, Mendocino,
Merced, Mono, Monterey, Napa, San Benito, San Francisco, San Joaquin, San
Mateo, Santa Clara, Santa Cruz, Solano, Sonoma, Stanislaus and Tuolumne.
The Union shall use its best effort to equitably enforce this provision at all
locations where its jurisdiction is established and maintained.

G. When a member leaves the geographic area governed by this agreement,
he/she shall be covered by the terms and conditions set forth in this agreement.

H. In consideration of the grant of jurisdiction made by the Employer to the
Union in this contract, the Union shall cooperate with the Employers to avoid any
encroachment by other labor organizations or crafts over the jur[sdlct!on of the
work described in this Article I.

I. Any installation of exhibits or displays including any setup materials or
uncrating “with the exception of exhibitor product as described herein below”
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which requires the use of hand tools, or more than one person,-or longer than 30
minutes (including crating or uncrating) to install, or structure exceeds ten feet in
any direction, shall be installed by employees covered by this Agreement.
Installation of product that is used as an exhibit shall be considered as such. [tis
the intent when an exhibitor uses the product in its designed form and it is not
attached fo or part of another item (i.e., pegboard, framework) then it will be
permitted. An exhibitor’s product shall be considered exempt from any
jurisdictional claim with the following exceptions: Any display consisting of back
wall panels, headers, light boxes, partitions, or graphic panels, shall fall within the
jurisdiction of the Union even if that display is the product sold by the exhlbltmg

" company.

ARTICLE Il UNION MEMBERSHIP.

A. All employees in classifications governed by this Agreement who are
members of the Union on the effective date of this Agreement shall be required
as a condition of employment to maintain their membership in good standing in.
the Union during the term of this Agreement.

B. Employees in classifications governed by this Agreement who are not
members of this Union on the effective date of this Agreement, and all new
employees in classifications governed by this Agreement hired thereafter, shall
be required as a condition of employment to become-and remain members of the
Union in good standing on or after the 3om day following the beginning of their
employment or the effective date of the Agreement, whichever is later.

C. For the purposes 6f Article I, “members of the Union in good standing”
-means “persons who tender to the Union the periodic dues and administrative
fees uniformly required as a condition of acquiring or maintaining membership”.

D. Upon written notice from the Union that any employee has failed to acquire or
maintain membership as described above, the Employer agrees to discharge
such-employee. The Union agrees to hold the Employer harmless for such
action.

ARTICLE lil. HIRING AND DISPATCH!NG

A. The Employer recognizes the Union as the sole and exclusive source of labor
for all classifications covered by this Agreement. The Employer accepts the
exclusive hiring hall procedure (See Appéndix'A) as the Union's procedure for
dispatching Installers. The Union reserves the right fo modify its dispatching
procedures in Appendix A during the term of this agreement The Employer shall .
be entitled to complete a crew with workers from any source when the Union is
unable to provide sufficient qualified workers.

B. Workers who were covered by the “Convention Services Agreement” (SHOP)
in effect until March 31, 2012 shall be known as Regulars. Workers who were
covered by the Trade Show and Convention Decorator agreement (SHOW) in
effect until March 31, 2012 shall be known as Installers.
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C. The Union upon request of the Employer shall dispatch up to thirty-six (36)
. Installers by name. Regular status employees of the Employer shall not be
counted against the Employer’s “call-by-name” list.

D. The Employer shall notify the Union of their call by name and provide their

rollover lists for the next calendar week by 2:00 PM each Monday (except

holidays) via e-mail or fax. There will be no modifications fo the list during that

calendar week except by mutual agreement as required for security reasons or

client demands. If the Union does not receive a list by 2:00 PM each Monday the
latest current list will remain in effect

E. The Union agrees to furnish competent workers in good standing to the best of
its ability, and the membership of the Union will give loyal, unprejudiced support
to the requirements of the Employer.

F. The Employer shall have the right to reject any worker dispatched by the
Union if the worker is deemed by the Employer, in its sole discretion, not to be in
~ a fit condition to perform the work for which the worker is dispatched. Workers
sent home for just cause shall not be again dispatched to the same Employer for
the remainder of the show.

G. When Installers are requested, the final update for the following days »
dispatch shall be sent to the Union before 2:00 PM by the Employer or such late
dispatch shall be subject to low priority. The initial dispatch requirement for
Saturday, Sunday or Monday morning shall be sent to the Union by 2:00 PM
Friday. All initial requests for labor shall be submitted in writing, via e-mail or fax.
This notification will satisfy the approximate number of Installers needed. Other
dispatch, layoff and rollover information shall be sent by e-mail or fax,

H. On reporting for the installation an Installer shall notify. the Employer if he/she
will not be available for the dismantle. No later than completion of the installation
the Employer shall notify those employees available for-the dismantle when to
return. Employees so notified shall return as scheduled, except for reason of
undue hardship. Employers may reassign Journeyperson Installers from one job
or jobsite to another so long as no layoff of more than 48 hours (excluding
holidays) occurs and shall give priority callback subject to reasonable operational
requirements. Rollover from Friday to Monday is allowed as the sole exception to
this provision. Employers may reassign Apprentices or B or C list Installers from
one jobsite to another only with mutual agreement of the Union.

I. The normal order of layoff for installers shall be: first “C” list, second “B” list
and last “A” list or Apprentice, unless operational inefficiencies on a given day
would result from layoff in that order. The workday shall end at midnight (unless
completing a minimum guarantee). Employees not scheduled by the Employer to
work on the subsequent day of installation shall be nofified by 3:00 PM,
whenever practicable, and no later than the end of their shift on the day of layoff.
An employee placed on such layoff may decline recall to that show providing the
Employer is so advised at the time of layoff.
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J. The Employer shall select and designate a primary foreperson for installers on
the call, and such foreperson.shall be excluded from the number of employees
dispatched by name (See Atticle [ll, par. C) and shall be paid 11% above
journeyperson rate of pay. Such foreperson shall remain accessible until work at
all locations is completed and shall be available to properly supervise the work
and perform other forepersons duties and responsibilities under the direction of
the Employer. Whenever three or more Instaliers are employed one shall be a
foreperson. The right to promote or demote forepersons shall be at the sole
discretion of the Employer. '

K. Should a court of competent jurisdiction or the National Labor Relations
Board determine that seniority provisions such as those contained in the
Procedures for Installers are unlawful, those provisions shall become inoperative.
The parties shall meet as soon as possible to agree upon revised provisions.

L. Other details of the dispatch procedure shalf be conducted in accofdance
with the Employment Office Procedures for Installers (See Appendix A).

M. The Union shall fumish each Installer and Apprentice with an appropriate
photo identification badge to be properly displayed above the waist while
working. Each Employer shall furnish Company identification to be properly and
visibly worn while working for that Employer.

N. The employer shall maintain a daily sign-in sheet that includes the name and
classification of each employee. The Employer shall provide a copy to the Union
in a timely manner. Upon request the union may review employee time records -
and obtain copies of sign-in sheets.

O. The employer shall maintain a daily time record and furnish a copy to each
employee on a daily basis.

P. ltis agreed that Building Trades workers from other unions shall be paid at
the “B” rate after being properly dispatched.

ARTICLE IV, STEWARD.

A. The steward shall be recognized as the representative of the Union whose
duty shall be to see that the bargaining unit employees of the Union and the

. Employer observe the Agreement. The Union will appoint a steward without
regard to seniority and will post a notice of who is steward at the jobsite.
Stewards will have access to time records and assignments and advance notice
of layoffs. Stewards will promote contract compliance, and encourage
harmonious relations between all workers, management and other participants at
the jobsite. The stewards shall be permitted to devote a reasonable amount of
time to these concerns. Any issue involving the steward’s job or responsxbm’nes
shall be taken directly to the Union.

B. Forepersons shall not be eligible to be Show, Working or Warehouse
Stewards.

.8
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C. The steward shall be notified of accidents, dismissals, or acts of discipline on
the jobsite. The Union shall receive a copy of the Employer's accident report
involving any employees under this Agreement upon request.

D. The Employer shall provide a copy of the daily sign- |n sheet to the Umon
steward.

E. Foreach work location, the Employer shall make available to the Show
Steward or working steward, by 9:00 am, an agreed upon form, or its equivalent,
containing a list of employees laid off on the previous day.

F. The Union is responsible for notifying the Employer and employees at the job
site of the Show Steward and working stewards. All such stewards shall be
" previously trained in or familiar with their appropriate duties and responsibilities.

G. The Employer shall not dismiss or otherwise discipline any steward for
properly performing his orher duties, nor shall the Employer dismiss or otherwise
discipline any employee for making a complaint to a steward or giving evidence
with respect to an alleged violation of this Agreement.

H. SHOW STEWARDS: On major shows of 200,000 or more square feet, or as

- determined by the parties in advance, the Union shall assign and schedule an
Installer to be a Show Steward to the event. The Show Steward shall be properly
trained and qualified to be in charge of all steward responsibilities and the
supervision of working stewards in the employ of any and all signafory Employers
at the jobsite(s), as determined by the Union. The Show Steward shall be
compensated at the Leadperson rate of pay, including fringes, by the general
contractor of the show and shall be free to perform the duties of the Steward. The
Show Steward shall directly report to the Business Agent designated by the
Union, shall act as the Union’s representative and is subject to assignment or
reassignment by the Union.

The Show Steward's duties and responsibilities include, but are not limited to,
monitoring and enforcing the provisions of the Agreement without unnecessary
loss of employee and/or working steward productive time, coordinate with all
appropriate Employer representatives (forepersons and management) in the
implementation of the Agreement, work with the safety and loss prevention
representatives of the Employer, courteous and appropriate interaction with
facility management, show management, exhibitors and representat[ves of other
Unions working on the premises.

[t is the intention of the parties that Show Stewards will properly represent the
interests of the Unjon and employees at the jobsite, therefore eliminating floor
disputes, increasing efficiency and promoting industry and customer relations.

I. WORKING STEWARDS: The Union may appoint working stewards as a
representative of the Union in sufficient numbers fo assist the Business
Representative and/or Show Steward to protect the jurisdiction-of the Union
under the Agreement. More than one working steward may be appointed to an
event or Employer by mutual agreement of the parties, one such working steward
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shall be designated the primary working steward. Further, by mutual agreement a
working steward may assist the Business Representative or Show Steward in a
subsequent dispatch.

Working stewards will promote safe work practices.and encourage harmonious
relations on the jobsite. They will be permitted to devote a reasonable amount of
time to these concerns. If a working steward leaves a jobsite and three or more
Installers remain the working steward (or Show Steward) shall be entitled to
appoint a successor from the remaining Installers. Working stewards and
employees shall not.be disciplined, coerced or discriminated against for engaging
in lawful activity under the Agreement. Whenever practicable working stewards
shall not directly contact exhibitors or show management concerning
jurisdictional or other matters under the Agreement without first contacting the
Employer. In any event such contact shall be made in a courteous and
professional manner. Working stewards shall be the 3™ from last person laid off .
each day. If the entire call-by-name crew is rolled over the stewards shall be

- rolled over, but not necessarily as the stewards.

The Show Steward or a working steward will be present when out-of-area
workers sign in and out and the Employer shall make every reasonable effort not
to assign working stewards to installing and dismantling dlsp]ays whenever
practicable.

J. WAREHOUSE STEWARD:

In warehouse facilities with three (3) or more employees there shall be a
Steward, appointed by the union who shall be the 3rd to last laid off (for purpose
of seniority). All new hires shall meet with the steward for fifteen (15) minutes on
the first day of work. Said steward shall receive and endeavor to adjust, at the
first step, all grievances which may be submitted to him or her.

ARTICLE V. MANAGEMENT PREROGAT!VES.

The Employer shall have sole and exclusive jurisdiction of the management and
operation of its business, including but not limited to; direction and size of the
working force, types of equipment, establishment of production rates and
standards, the extent to which the jobsite or any part thereof is operated or shut
down, the right to maintain efficiency in all places of employment, the right to
transfer (with the consent of the employes), hire, promote, demote, discipline
and/or discharge employees, subject ta the specific provisions of this Agreement.
It is agreed the foregoing rights shall not be deemed to exclude other preexisting
rights of management not enumerated herein providing such preexisting rights do
not conflict with any terms and conditions of this Agreement.

ARTICLE VI. DISCHARGE AND DISCRIMINATION AGAINST EMPLOYEES.

A. The Employer agrees not to discharge or discipline any employee for
engaging in any lawful protected activity that is not in violation of this Agreement.
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B. The parties signatory agree that no employee will be discriminated against by
reason of age, race, ethnicity, religion, disability, gender, sexual orientation,
national origin, military status, or membership in the Union. Further the parties
shall abide by all applicable Federal and State Laws including but not limited to
the Family Medical Leave Act. It shall not be a violation of this Agreement for
any employee to refuse to work in connection with any display of any
establishment of any individual, firm or corporation, when such individual, firm or
corporation is under'lockout or is under strike recognized by the Teamsters,
ILWU, AFL/CIO Labor Council and/or a Building & Construction Trades Council.

ARTICLE VI, DISMISSAL.

The Employer is at liberty to discharge for sufficient cause any employee.
Sufficient cause shall include, but is not [imited to; dishonesty, substance abuse,
repeated violation of the safety rules and failure to report to work without just
cause. The Employer shall notify the Union of any termination for cause in
wntmg within five (5) working days (Monday - Friday). N

~ ARTICLE VIII. GRIEVANCE PROCEDURE.,

A. Any dispute that may arise as to the interpretation of this Agreement shall be
brought to the attention of the other party of this Agreement. Any dispute must be
taken up with the Employer within thirty (30) days of the date the Union has been
notified of the dispute.

B. Any dispute as to the interpretation of this Agreement which cannot be
adjusted amicably between the Union and the Employer within fourteen (14) days
may be referred to a Board of Adjustment upon written request of either party.
The Board shall consist of two (2) selected by the Union and two (2) selected by
the Employer. The findings of this Board shall be binding upon both the Union
and the Employer, provided that the Board shall not have authority to change,
alter or modify any of terms or provisions of this Agreement. - The decision of the
" Board shall be by a majority and shall be reached within seven (7) days from the
date the controversy is presented for adjustment: This process may be waived
by either party (Union or Employer) and shall proceed directly to Step C. By
mutual agreement of the Employer and the Union this section may be modified
during the term of this Agreement.

C. In the event that any dispute submitted to this Board of Adjustment cannot be
settled within the period of time provided for in Section B above, the issue in
dispute may be submitted for disposition to an impartial arbitrator. The party
presenting the dispute shall request arbitration in writing not more than ten (10)
days following a deadlock in the Board of Adjustment, or the dispute shall be
considered to have been withdrawn and waived. If no response is made to the
request for arbitration within fifteen (15) days, the allegations shall be deemed to
have been submitted and proved. Such impartial arbitrator shalt be selected by
alternate striking from a panel of seven arbitrators to be obtained from the
Federal Mediation and Congciliation Service. The arbitrator shall have authority
only tainterpret the provisions of this Agreement, and shall not have authority to
change, alter, add to, delete, amend or modify it. His/her decision on any matter
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submitted to him/her shall be final and binding on both parties to this Agreement.

ARTICLE IX. LABOR CONTROVERSY.

If members who are subject to this Agreement are withdrawn upon the order of
the International Officers, or of a Central Labor Organization with which they are
affiliated, because of a labor controversy upon the building or site in which
members are, or about, to perform any display installation, it shall not be a

~ violation of this Agreement.

ARTICLE X. CLASSIFICATIONS OF WORK.

A. INSTALLER JOURNEYPERSON “A” Prior to August 1, 2011, to gain’
journeyperson classification, an Installer must have met all requirements set by
the JATC: 500 hours plus designated classes, or have been a journeyperson
shop builder for a minimum of two years. After August 1, 2011, to gain
journeyperson classification, an Installer must have met all requirements of Local
510’s Apprenticeship Program (See Appendix B of this agreement). Transfers
from other categories shall be governed by conditions determined by the JATC.

B. APPRENTICE: A worker that has qualified for and been accepted into the
Apprenticeship program established under Appendix “B” of this Agreement. The
JATC governs all terms and conditions of the Apprenticeship Program under the
gstablished California Apprenticeship Regula’uons

C. GRAPHICS PRODUCTION: Graphic creation, alteration and processing.by
any means; physical layout, hand lettering, weeding, direct application of vinyl
decals and similar materials including operation of vinyl cutters, digital printers,
computers for all signs, computer assisted design and layout of graphics;
digitization of logos, manipulation of digital files for output; design of show
graphics presentation and collateral materials, photographic equipment, banners,
posters, show cards and other graphic production. .

D. DISPLAY BUILDER: Building, crating, finishing, painting, inventorying,

material handling, warehousing where currently performed, and installing exhibits

or displays; pattern, sketch making, scale model making, preparation of training

aids and mockups; fabrication and application of plastics, vinyl and similar
materials; CNC routing, equipment operation and processing.

E. INSTALLER — NON-JOURNEYPERSON “B* AND “C”. Workers who have
not completed requirements for Journeyperson Installers, but can use required
tools in performing installer assighments.

F. PRIMARY FOREPERSON: A Foreperson is defined as a worker who calls
together a crew of installers and who directs the work of the crew. A Foreperson
shall be 510 Journeyperson instailer. Such foreperson shall be paid an 11%
premium. No person may be a foreperson for more than one company
simultaneously. The Employer retains the right to promote and demote
Forepersons.
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G. LEADPERSON: There shall be one Leadperson (journeyperson) whenever
an employee is coordinating the workflow of six or more Installers. Such
Leadperson shall be paid 10% premium. The Employer retains the right to
promote and demote Leadpersons. 4

ARTICLE XI. REGULAR STATUS EMPLOYEES.

A Regular employee is one who is designated by the Employer as a Regular or
has qualified as @ Regular under the terms of the previous agreement referred to
as the Convention Services Agreement (Shop) prior to March 31, 2012. To be
eligible for Regular status the employee must be selected from the
Journeyperson Installer, Graphics Production or Display Builder classifications.

A Regular erhployee shall be paid the wage scale and benefits set forth in Article
© XV Wages of this agreement and shall accumulate benefits on an accrual basis
as set forth in the section below or as otherwise granted by this Agreement.

An employee shall be a Regular only for the company who so designates him/her
as a Regular employee. When working for another employer he/she shall be
considered an Installer and shall be paid accordingly.

Nothing in this Article shall prevent an Installer or an Apprentice in ratio from
working in the warehouse, graphics, or builder shop. Unless otherwise
designated -as a Regular employee, pursuant to terms of this article, he/she shall
be paid at the Installer or apprentice rate of pay.

Jurisdiction of the above work is defined solely by the provisions of Article | and
Article X of this Agreement and as implemented and practiced at each individual
Employer signatory to this Agreement.

ARTICLE XIl. _ SENIORITY FOR REGULAR STATUS EMPLOYEES

A. Seniority shall be accrued on an Employer by Employer basis; seniority shall
not be accrued on the basis of aggregate employment by Employers signatory to
this Agreement. Only workers engaged in regular, full-time work for an Employer
shall accrue seniority. The first seventy-five (75) days of service with an
Employer will be a probationary period during which time an employee has.no
seniority standing; upon satisfactory completion of the probationary period, the
employee will be entitled to seniority dating from the commencement of regular,
full-time employment with the Employer.

B. The Employers shall not be required to recognize seniority in connection with
employment decisions unless specifically required to do so by this contract. In
selecting among Regular employees within the same classification for layoff in
connection with a decrease in the work force or in the recall from layoff, where
skill, efficiency, workmanship, and productivity are equal, seniority shall govern.

C. A Regular employee will lose seniority in any of the following circumstances:

1. Discharge for cause;
2. Voluntary resignation;
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3. Five consecutive working days of absence without notice, unless such
failure to provide nofice is due to circumstances beyond the employee’s
control, then he/she shall not lose his or her seniority.

4. Layoff of thirty calendar days' duration (refer to Article XIV).

ARTICLE XIll. _ACCRUED BENEFITS FOR REGULAR STATUS
EMPLOYEES

A. SICKLEAVE: Regular employees will be eligible after one (1) years
employment with the same employer for five (5) days sick leave/personal time -
per year. All sick leave/personal time must be used in the year eligible. Days

may not be carried over. Employees must schedule the use of sick
leave/personal time as far in advance as possible. Sick leave shall be computed -
from the first day of employment to establish a yearly {(minimum of 1500 hours
worked) or pro rata below 1500 hours.

B. BEREAVEMENT: Three (3) days leave of absence for death in the
immediate family, without loss of pay, will be granted all Regular employees. The .
immediate family shall consist of spouse, parents and children.

C. JURY DUTY: Regular employees who have worked seventy-five (75) days or
more for the same Employer shall receive their straight-time pay while performing
jury duty. Any monies paid by the Couris to an employee are to be retained by
the employee. Itis understood that an employee is to report to work for any part
of his/her straight-time work day when he/she is not actually required to be
present for said jury duty. Employees on layoff are not eligible for Jury Duty pay.
The Employee shall furnish the Employer with verification from the court of jury
service.

D. VACATION: After cumulative time worked as a Regular in the Industry, under
the jurisdiction of the Union, as outlined in Article | of this Agreement, and
verified by pension credits of a minimum of 500 hours per year:

1) Two (2) weeks paid vacation after one consecutive year with the
same Employer.

2) Three (3) weeks paid vacaﬁon after five (5) years cumulative time.
3) Four (4) weeks paid vacation after twelve (12) years cumulative time.

Should any employee through sickness, unemployment, termination or
resignation, be unable to work the required number of months or time prescribed,
he or she shall be granted.pro rata vacation pay to be computed by muitiplying
the fraction of the qualifying year which the employee worked times his or her
straight rate of pay for number of weeks to which the employee would have been
entitled had he or she completed the entire qualifying year.

Vacation time shall be computed from the date of employment to establish a .
yearly or pro rata basis.
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Earned vacation pay must be taken each year with the following exception: up fo
five days of vacation pay may be roHed over for one year and must be used in
the following year.

E. HOLIDAYS: Regular employees shall be paid at the eight (8) hour straight
time rate of pay for each of the recogmzed holidays (See Article XVI Holidays for
the list of recognized holidays).

If any of the recognized holidays are worked, the employee shall receive double
time plus the holiday pay.

Paid holidays that occur during the vacation period of an employee shall be paid
for in addition to vacation pay

Regulars lard off wrthm f fteen (15) workmg days before a pard hohday shall be
paid for said holiday.

Employees must have worked at least 75 days within the preceding 6 months to
be eligible for Holiday pay for that particular Employer.

ARTICLE XIV. _ TERMINATION OF EMPLOYMENT FOR REGULAR
STATUS EMPLOYEES

A. In selecting among regular employees within the same classification for layoff
in connection with a decrease-in the work force or in the recall from layoff, where
skill, efficiency, workmanship, and productivity are equal, seniority shall govern.

B. Upon termination of employment, the employee shall be paid all accrued
wages, vacation pay and any other accrued benefits due under the Agreement.
The employee shall further receive severance allowance of one eight hour day
for each year of regular full time employment from commencement of
employment to date of permanent separation, up to a maximum of ten eight hour -
days, for any of the following reasons:

1. Permanent Layoff or discharge for other than jUSt cause*

2. Voluntary resignation ** .

3. Termination of employment due to death, disability, illness or any
reason beyond the control of the employee

4. Retirement

*Upon sixty consecutive calendar days of temporary layoff due to reduction-in-
force such layoff shall be deemed a permanent layoff and severance allowance
shall be paid unless the parties agree to extend the temporary layoff.

** Employees who voluntarily resign their Regular classification and continue to
work, as an Installer, for the same Employer shall not be entitled to severance
allowance.

D. By mutual agreement of the Employer and the Union this article may be
modified during the term of this Agreement.
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ARTICLE XV.  WAGES

A. The minimum hourly wage rates for the employees in classifications governed
by this Agreement shall be as follows for each compensable hour.

B. MINIMUM TIME: A minimum of four (4) hours pay at the rate in effect at the
time an employee reports to work shall be paid as a mini-call (e.g., if a person
reporis to work at 4:00 P.M. Monday and worked two hours, he or she would
receive one hour straight time and three hours at time and one-half.) Whenever
there is a break of more than one hour, a four (4) hour minimum shall be in
effect. An employee designated Foreperson or Leadperson is guaranteed a
minimum of four (4) hours pay at the applicable rate.

C. HIGH TIME. Ten percent (10%) additional shall be paid for work performed
over three stories or thirty feet, whichever is higher, or for work performed in any-
mechanical lift device, including, but not limited to boomilift, scissorlift, forklift
cage, or swing stage work. A four (4) hour minimum shall apply for this work.

D. HOURLY RATES BY CLASSIFICATION: effective  effective  effective
: 41112012 41172013 41112014
INSTALLER - JOURNEYPERSON "A™

Straight Time Base Rate $37.10 $37.30 $37.50
7% Vacation/Holiday on ST wages only $2.60 $2.61 $2.63
Straight Time Rate (including 7% vaca'tion/holiday) $39.70 $39.91 $40.13
Overtime Rate $55.65 $55.95 $56.25
Double Time Rate $74.20  $74.60 $75.00
INSTALLER FOREPERSON

(11% over Joumneyperson rate) i

Straight Time Rate (Including 7% vacation/holiday) $44.07 $44.30 ©  $44.54
Overtime Rate $61.77 $62.10 $62.45
Double Time Rate : $82.36 - $82.80 $83.26
INSTALLER LEADPERSON

(10% over Journeyperson rate) ’

Straight Time Rate (including 7% vacation/holiday) $43.67 $43.90 $44.14
Overtime Rate $61.22 $61.55 $61.88
Double Time Rate $81.62  $82.06 $82.50
APPRENTICE-LEVEL 1-80% of Journeyperson rate .

Straight Time Rate ‘ $22.26 $22.38 $22.50
7% Vacation/Holiday on ST wages only $1.56 $1.57 $1.58
Overtime Rate $33.39 $33.57 $33.75
Double Time Rate $44.52 $44.76 $45.00
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APPRENTICE-LEVEL 2 -85% of Journaypersaon rafe
Straight Time Rate

7% Vacation/Holiday on-ST wages only

Overtirne Rate

Double Time Rate-

APPRENTICE-LEVEL 3 -70% of Journeyperson rate
Straight Time Rate:

7% Vagation/Heliday on ST wages orily
Overtime:Rate:

Double Time Rate.

APPRENTICE-LEVEL 4 -75% of Joumeyperson rate

‘Straight Time Rate
7% Vaeation/Holidgy on ST wagdes only:
Overtime Rate

. Double Time Rate:

APPRENTICE-LEVEL 5 -80% of Joumeyperson rate
Straight Time Rate

7% Vacation/Holiday on ST wages only

Overtime Rate

Double Time Rate

APPRENTICE- LEVEL 6 -85% of Journeyperson rate

Straight Time Rate

7% Vacation/Holiday on ST wages only
Overtime Rate.
Double Time Rate

APPRENTICE-LEVEL 7 -90% of Journeyperson rate:

Straight Time Rate

7% Vacation/Holiday on ST wages only.
Overtime Rate

Deuble Time' Rate

APPRENTIGE-LEVEL 8 -95% of Joumneypersen rate
Straight Time Rate

7% Vacation/Heliday on STwages only

Overtime Rate.

Double Tinie Rate

INSTALLER - NON-JOURNEYPERSON "B*
(70% of Journeyperson rate)

Straight Time Rate

Overtime Rate

Double Time Rate
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$24.12

$1.69 .
$36.18

$48.24

$25 97

$1,82
$38.96
$51.94

A

$1.95
$41.78
$65.68

$29.68
$2.08

$44.52

$59.36

$2.21
$47.31
$83.08

$33.89

$2,34

$50.09.

$66.78

$35.25

$2.47
$52.88
$70.50

$25.97
$38.96
$51.94

$24.25

$4.70

$36.38.
$48.50

$1.83.
$39.17
-$52.22.

T §27.98

$1.96
$41.97

$55.96

$29.64

$2.09
$44.76
$59.68

$31.71
$2.22

$47.57

$63.42

$33.57

$2.35
$50.36
$67.14

$35.44

$248
$53.16
$70.88

$26.11

$39.17

" $59.22

$24:38

$1.71
$36.57
$48.76

$26.28 -

$>1 .84
$39.38

- $52.50

$28.13

$1.97
$42.20
$56.26

$30.00

$2.10
$45,00
$60.00

$31.88

$2.28
$47.82
$63.786

$383.75

$2.36
$50.63
$67.50

. $35.63

$2.49
$53.45
$71.26

$26.25
$38.38
$52.50



INSTALLER - NON-JOURNEYPERSON "C"
(55% of Journeyperson rate)

Straight Time Rate : _ o $2041 %2052 $20.63
Overtime Rate : : $30.62 $30.78 $30.95
Double Time Rate ) $40.82 $41.04 $41.26

INSTALLER, GRAPHICS PRODUCTION,
DISPLAY BUILDER, REGULAR

Straight Time Rate $39.76  $39.91 $40.06
Overtime Rate $59.64  $50.87 - $60.09
Double Time Rate ' v $79.52 $79.82 $80.12
FOREPERSON REGULAR

(11% over Regular rate)

Straight Time Rate - $44.13 $44.30 $44.47
Overtime Rate . ' $66.20  $66.45 $66.71
Double Time Rate - $88.26 $88.60 $88.94
LEADPERSON REGULAR

(10% over Regular rate) .

Straight Time Rate : ' . $43.74 $43.90 $44.07
QOvertime Rate \ $65.61 $65.85 $66.11
Double Time Rate $87.48 $87.80 $88.14

E. PAYDAY: Each Employer shall designate a weekly payday of Tuesday,
Wednesday or Thursday. Employees shall be paid on the same day each week.
If wages due are not paid within three (3) days of the regular payday, then in
addition to all other legal remedies, the employee shall be paid an additional
$25.00 per day for each day the wages remain unpaid, up to a maximum amount
of $150.00. It shall not be a violation of this Agreement for any employee to
refuse to work for any Employer who has not paid all wages due within three (3)
days of the regular payday. Reasonable effort shall be made to deliver
paychecks to the Convention Center for employees who may be working there
after 3:00. PM and prior to 5:00 PM on payday, or the employee may pick up their
paycheck from an Employer maintaining a staffed office or other local facility
between 3:00 PM and 4:30 PM on the regular payday. Checks not claimed by the
employee on the regular payday shall be sent by mail to the employee’s last
known address on the first business day following the regular payday. Such
payday may be changed upon two (2) weeks written notice fo the Union.

During the term of this Agreement each Employer shall make available to eligible
employees covered by this Agreement, the option to directly deposit their
paychecks into fheir designated account in a participating financial institution in
accordance with the terms of the Employer's direct deposit option. Each
employee shall be responsible for properly completing the enroliment form
supplied by the Employer, with required attachments thereto, and presenting
such form to the Employer during the enrollment period. In the event the direct
deposit option is selected it is understood that funds may not be available to the
employee until the business day following the designated payday.
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In the event an employee closes a bank account without required notice fo the
Employer a manual paycheck will be issued on the next payday after notice of
deposit rejection from the financial insfitution.

When a paycheck or direct deposit receipt sent to the employee’s last known
address is returned to the Employer unclaimed, such item shall be submitted to
the Union for disposition.

Casual Workers-Status and Payment of Wages — Due to the nature of the
industry, Casual Workers have always been, and will continue to be, assigned to
projects of relatively short duration. Upon completion of such projects, Casual
‘Workers are not (and never have been) considered discharged under the
Collective Bargaining Agreement. Instead, they remain covered by the Collective
Bargaining Agreement and eligible for continued assignments. - ... .. .

In addition, Casual Employees have always been covered by and paid in
accordance with the Collective Bargaining Agreement upon completion of their
assignments. The parties recognize that the facilities at which employees
covered by the Collective Bargaining Agreement work (including without
limitation) are venues that host live theatrical or concert events as defined by
Labor Code Section 201.9 and employees working at such venues are employed
pursuant to Labor Code Section 201.9.

F. ADMINISTRATIVE DUES/DEDUCTIONS: The Employer agrees that as and
for dues, it shall, pursuant to certification by the Union (as provided below),
deduct from each member's pay and transmit to a designated financial institution
the following sums for all hours paid or owed:

Journeypersons and Apprentices:
2% of wages
$0.05/hour Promoticn Fund

Non-Joumneyperson Installers “B” and “C":
$1.00/hour

The Union shall certify to the Employers a list of workers that have signed a
voluntary dues deduction authorization and shall further certify that copies of
those authorizations have been filed with the Bank. The Union shall also send all
employers signatory to this Agreement a list of installers who may be dispatched
who have not signed such an authorization. Upon request of any Employer the
Union will provide copies of all authorization. The Union agrees to hold the -
Employers harmless for any liability they may incur to employees by virtue of
dues which have been checked off or omitted from check off in refiance upon any
of the aforesaid certifications by the Union. Remittances shall be due on the
same day and same b331s as medical insurance and pensnon contributions are
due.

G. SURETY BOND: Each Employer shall post a $40,000 Surety Bond to be
initialty eligible to sign this Agreement. Employers initially signatory prior to April
1, 2004 may drop their Surety Bond with approval of the Trust Fund Trustees.
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The bond shall be reinstated if three delinquencies occur within a one year
periad. Once reinstated the bond shall not be dropped. Surety Bonds of
Employers initially signatory On or after April 1, 2004 shall remain in effect and
shall not be dropped. :

H. It is agreed that the Union can reallocate monies designated for wages to
benefit contributions during the term of this Agreement. Should the Union elect
to do so, a thirty (30) day written notice of the intent must be provided to the
Employers. The written notice will specify the amount of monies to be moved
from wages to the appointed benefit contribution and the anticipated effective
date.

ARTICLE XVI HOLIDAYS.

A. The following shall be recognized as holidays and will be pazd at the double
time rate of pay if worked:

New Years' Day

Dr. Martin Luther King Day
Presidents’ Day

Cesar Chavez Day
Memorial Day

Fourth of July

l.abor Day

Thanksgiving Day
Christmas Day

B. If a holiday falls on Saturday the preceding Friday will be considered the
holiday. If the holiday falls on Sunday the Monday following will be considered
the holiday.

ARTICLE XVIL TRAVEL EXPENSE,

A. Employees working ouiside the jurisdictional area of this Agreement shall be
reimbursed for reasonable expenses incurred from the date of departure until
their return to home base. Such expenses shall be reimbursed in accordance
with Employer policy for all employees of that Employer, provided however, meal
expense will be reimbursed at a minimum of IRS allowance per day and personal
automobile mileage expense allowed shall be the IRS allowance.

B. It shall be the responsibility of the Employees to keep travel expenses
reasonable. The Employer-may demand receipts for travel expenses.

C. The Employer shall not be required to provide travel or lodging expenses on
initial dispatch in the jurisdictional area of this Agreement.

D. Any time spent in transit from one jobsite to another for the same employer
shall be considered wotking time. When one Employer transfers employees from
one jobsite to another, if less than four (4) hours elapses between the sign out of
the first job and sign in of the second job, time in transit shall be considered time
worked.
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E. Parking expenses af the secand and supseguent jobsites in one dayshall be
reimbursed.

F. Travel ime:shall be considered working. time at the rates specified in the
Agreement Travel on Saturday or Sunday shall be af the overtime rafe (see
wage page). 1fan employee is traveling and working on a continuous shift the
applloable pay rates shall apply. All employees shall receive the Foreperson
premium for-all Travel fime hours' worked on:road trips while actmg as
Foreperson (Leadperson or Supervisor). [f a company veh!cle is used, normal
hours and applicable: pay rate shall apply.

G. Erployees required to work outside the jurisdiction of the Agreement wnll be
covered by all terms and conditions of this Agreement.

ARTICLE XVIll. ___HOURS AND OVERTIME.

A. Straight Time Rate shall apply:

«  Monday through Friday betweer the hours of eight o'clock (8:00) a.m.
and five. o'clock (5:00) p.m., unless ona centinuing shift as stated
below.

B. Overtime (Time and One Half) Rate shall apply;
e After-eight (8) Straight Time hours.

«  Aftereight (8) hours when starting after 5:00-AM Monday through Friday

¢« bSpm.to10pm. 'and'ﬁ am.to 8 a.m. Monday through Friday:

= The first four {4) hours worked between 5a.m. and. 12 Noon on..
Saturdays.

. ,An'y' continuing shift starting prior'to 5:00 AM shall continue past 5:00
AN at the time and one half rate for-up fo twelve hours. Afterdwelve
hours is completed: any additional hours werked shall be at the double:
time rate.
C. Double Time Rate-shall apply to:
» Al hours worked:from: 10 p.m. to & a.m.

« Al hours worked on Sdturdays in excess ofthe first four {4) haurs (5
a.m. to 12:00 neon).

s  All hours warked on Sundays and Helidays as set forth 1 inthis
Agréerment.

.. Any-continuing shift in excess of twelve (12) hours for the total shift:

21
2312



‘D. When an employee leaves a double time shift, he/she must have an eight (8)
“hour break between shifts or return to work at the double time rate of pay when
working for the same Employer.

E. Allemployees required to work overtime on a weekday shall receive four (4)
hours' notice or by 3:00 p.m. that day. -

F. All employees required to work on Safurday, Sunday, or a recognized Holiday
(see Article XVI Holidays) shall receive one (1) days’ notice, to the best of the
Employer's ability, emergencies excepted. .

G. MEAL/COFFEE BREAKS:

1. There shall be a one hour meal break after four (4) hours of work. The
meal period may be shortened to one-half hour in a given day if the
majority of the workers at a job or project agree.

2. No shift shall be required to work in an overtime period for over four (4)
hours without a "food break” of at least one-half (1/2) hour. A fifteen (15)
minute "coffee break" shall be taken approximately half-way through
each four (4) hour work period throughout the twenty- four (24) hour
day. However, "coffee breaks" may be advanced or delayed once per

day, no longer than one hour in the morning, when staggered shifts are
used,

3. When employees are requested {o take a meal break of more than one

(1) hour's duration, then a four (4) hour minimum shall be effective upon
resumption of work. :

H. Subject to the mutual agreement of the Union, the Employer may schedule
and implement a second shift in the warehouse only in the Graphics Production
and/or Modular Systems departments under the following terms and conditions:

1. The second shift shall not commence before 10:00 a.m. or after 5:00
p.m.

2.  The work shall consist of seven straight time hours of work for which
eight hours of wages and benefits will be paid.

3. When a second shift is implemented, current employees maintaining
seniority status shall be offered the opportunity, subject to operatlonal

requirements, to volunteer for such shift work prior to assigning new hire
employees to such work.

* Whenever shifts are required for the operation the Employer shall notify the
Union of the shift schedule.

I Notwithstahding any other provisions of this Agreement the Employer shall not
regularly or normally work any employee more than twelve hours in any workday

22
2313



or be required to grant less than eight (8) hours rest to any employee between
shifts.

ARTICLE XIX. _OUT-OF-AREA-INSTALLERS.

- A."CJ” and “AJ” members of [IUPAT Local Union 831 of District Council 36 may
work on a ratio of three (3) Local 510 members to one (1) Local 831 member
within the jurisdiction of Local 510 provided Local 510 is nofified by the Employer
prior to them commencmg work.

B. Members of other affiliated IUPAT Local Unions may clear in and work for the
. duration of the show within.the jurisdiction of Local 510 in a minimum ratio of
three (3) Local 510 members to one (1) member from another IUPAT Local
Union. This minimum 3/1 ratio must be maintained at all times during the
employment of such workers, including any standby work.

"~ C. Members of Local Unions not affiliated with IUPAT may work in this
jurisdiction by mutual agreement between the Principal Officer of Local 510 and
the Employer, provided all available Journeyperson Installers are working.

D. Anyone who does not register with the Union at least one business day
before starting work in ourarea will not be allowed to work under this Agreement.

E. Out-of-area workers shall be included in the employer's call by name, when
called by the Employer.

F. Whenever a Local 510 Installer accepts a temporary assignment out of the
jurisdiction of this Agreement, such Installer shall continue to be covered by all
the terms and conditions of this Agreement.

G. Whenever the Employer uses an out-of-area worker, the Employer shall

inform the Union within a reasonable time after the use of the out-of-area worker
of the number of hours for which the worker was compensated.

ARTICLE XX. TOOL REQUIREMENTS & SECURITY.

Minimum tool requirements for all Installers and Apprentices are: claw hammer,;
pliers; one small and one large flat screwdriver; one medium Phillips screwdriver;
6” to 10” crescent wrench; 30 ft. or larger tape measure; Stanley or equivalent
utility knife; diagonal or side cutters; work apron with pockets or tool belt with
pouch; one metric and one standard Allen wrench set; cushion back carpet
cutter; chalk line; small pry bar; pen or pencil; staple gun (Markwell L4, Arrow
JT21 or equivalent); ratichet and appropriate sockets for modular systems.
Installers shall have their tools readily available. Any Installer or Apprentice
reporting to work without their required tools shall be subject to dismissal for that
workday. The Employer shall supply staples, industrial rated ladders, and an
adequate first aid kit.
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Journeyperson Installers shall have a hand held rechargeable battery operated
drill motor as a required tool.

The Employer shall make best reasonable effort fo provide an adequate number
of locking tool cages or other reasonably secure means at the job site during the
workday (and overnight storage) of employee’s required personal tools.
Garments and other personal belongings shall be remaved by the employee
daily. All toal, garment and personal belonging storage shalf be at the employee’s
own risk.’

" ARTICLE XX, MEDICAL PROGRAM.

A. The medical program for installers is composed of a Medical, Vision,
Prescription, Dental and Life insurance program. Each Employer signatory to this
Agreement shall pay into the Sign, Pictorial and Display Industry Medical
Program for all hours paid or owed for employees covered by this Agreement.

effective  effective effective
4/1/2012  411/2013  4/1/2014
Installers/Apprentices $10.70 $11.20 - $11.70
Regular ' $9.45 $9.95  $10.45

B. Payments are due and payable intd the Medical Program between the first
and fifteenth day of each month, provided that the Employers receive the
necessary forms and data by the first of the month.

C. Said Medical Program shall be administered in accordance with the

provisions of the Trust Agreement adopted by the parties hereto and by any
amendments thereto

" D. The Union may defer wages to the Medical Plan during the term of this
Agreement. (See Article XV, section H)

ARTICLE XXil. PENSION PROGRAM.

A. Effective April 1, 2012 each Employer signatory to this Agreement shall pay
into the Sign, Pictorial and Display Pension Program for all hours paid or owed
for employees (excluding *C’ list installers) covered by this Agreement.

effective  effective | effective

4/1/2012 4172013 4/1/2014

Installers/Apprentices $5.65 $5.65 $6.15

- Regular - $4.50 "$4.85 $5.35

B. Payments are due and payable into the Pension Program between the first
and fifteenth day of.each month, provided that the Employers receive the
necessary forms and data by the' first of the month.
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C. The Sign, Pictorial and Display Pension Program shall be administered in
accordance with the provisions of the Trust Agreement adopted by the parties
hereto and by any amendments thereto, and each Employer signatory to this
Agreement agrees to be bound by all of the terms and conditions of said Trust
Agreement and any amendments thereto now in force or hereafter adopted.

D. The Union may defer wages to the Pension Plan during the term of this
Agreement (See Article XV, section H) :

ARTICLE XXIill. PAYMENT OF FR[NGE BENEFITS.

A. DUE DATES. Each Employer shall submit to the Trust Fund Administration
Office payment contributions-along with a monthly fringe benefit remittance form, -
showing all hours paid or owed for employees during the preceding month or
stating that it had no employees. Each Employer shall simultaneously submit a
copy of its monthly fringe benefit remittance form to the Union. In order to be
timely, fringe benefit contnbuttons must be received by the Administration Office

on or before the fifteenth (15™) day of the month following the month when the
work was perfoermed by employees of Employers whose principal place of
business is located within the State of California and on or before the twentieth
- (20™) day of the month following the month when the work was performed by
employees of Employers whose principal place of business is located outside the
State of California.

B. DELINQUENT PAYMENTS. In respect to all fringe benefit payments, time is
of the essence. The parties hereto recognize and acknowledge that the regular
and prompt payment of fringe benefit contributions by each Employer to the Trust
Funds is essential to the maintenance in effect of the various Funds and Plans
involved, and that it would be extremely difficult, if not impossible, to fix the actual
expense and damage to the parties hereto and to the Funds and Plans which
would result from the failure of an Employer to make the monthly payments in full
within the time provided. Therefore, it is agreed that the amount of damage to
each said Fund and to the parties hereto resulting from any such failure shall be,
-by way of liquidated damages and not as a penalty; the greater of $200 or ten
percent (10%) of the amount due and unpaid, or as otherwise determined by the
Trust Funds. Such liquidated damages shall become due and payable to the
Trust Funds on the day immediately following the day on which the Employer
become delinquent. In addition, all delinquent contributions and liquidated -
damages shall bear interest at the rate of ten percent (10%) per annum, from the
date each was due, until paid. If any Employer defaults in the payment of any
contributions due to the Trust Funds, then in addition to the fringe benefit
contributions, liquidated damages and interest provided herein, said Employer
shall pay all reasonable collection expenses incurred by the Trust Funds,
including but not limited to arbitration fees, costs of fees of collection agents,
auditing fees, accountants’ fees, costs of attachment bonds, all legal expenses
and costs, attorneys' fees, court costs, and reasonable compensation for
employees or agents of the Trust Funds incurred in connection therewith.
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C. EMPLOYER RESPONSIBILITY. In addition to all other remedies, if an
Employer is delinquent in the payment of fringe benefit contributions and,
consequently, an employee is denied benefits, said Employer shall pay for the
health benefits that would have been provided for its employees but for said
delinquency.

D. WITHDRAWAL OF EMPLOYEES. It shall not be a violation of this
Agreement for the Union, after receiving notice from the Administration Office

- that an Employer is delinquent in the payment of fringe benefit contributions, to
withdraw employees working under this Agreement from the job or jobs of said
delinguent employer or to refuse to furnish employees to said delinquent
Employer until full payment has been made. Before withdrawing employees
pursuant to this paragraph, the Union must give said Employer seventy-two (72)
hours notice by certified mail. Each employee so withdrawn shall continue to
receive from said delinquent Employer full wages and fringe benefits up fo a
maximum of three (3) days, in addition to all wages and fringe benefits due for
time dctually worked prior. to the withdrawal from the job. No employee will be
disciplined as the result of leaving the jobsite of a delinquent Employer.

E. RIGHT TO AUDIT. Upon notice in writing from the Trust Funds or an
authorized agent thereof, each Employer shall permit any accountant appointed
by the Trust Funds to enter upon its premises during business hours, at all
reasonable times, and to examine and copy such books, records, and documents
of such Employer as may be necessary to determine whether the Employer is
making full and prompt payment of all sums required to be paid by this
Agreement.

F. DOCUMENTS FOR AUDIT. The Employer understands that the purpose of
the audit is to determine how much money, if any, is owed under the terms of this
Agreement. The Employer further understands that the purpose of the audit
would be defeated if it were able to limit the audit in any way, including limiting
the audit to the employees whom the Employer defines as covered employees.
Therefore, the Employer shall not limit the scope of the audit in any fashion, but
must make available to the Trust Funds, upon request, all of the following books
and records maintained by the Employer. The parties agree that the following
documents are necessary for the completion of an audit pursuant to this
Agreement: the Employer's quarterly tax returns to the state and federal
government including California Forms DE-6 and IRS Forms 941; payroll
journals, individual earnings records and time cards for all employees; general
check registers; reports of employee hours to all trade unions and to all
employee benefit plans; and workers compensation insurance reports for all
employees. Upon the accountant's certification that further documents are
necessary to complete an audit, the Employer shall be required to produce any of
the following documents as specified by the accountant and approved by the
Trust Funds: general ledgers; bank statements; canceled checks; IRS Forms W-
2, W-4, 1096 and 1099; cash receipts journals; financial statements; invoices;
contracts; federal and state income tax returns; and any other records which the
accountant deems necessary or relevant {o complete. the audit.
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G. COST OF AUDIT. The entire cost of the audit shall be borne by the
Employer if the audit reveals that the Employer paid fringe benefit contributions
which were less than the amount due, by at least ten percent (10%) of all
contributions due for the period covered by the audit. Any Employer who cancels
an audit without at least two (2) working days notice, or who fails to provide the
required documents, shall be liable for the costs caused by that delay or that
failure whether or not the audit reveals any contributions due. [f an employer
refuses the accountant entry for purposes of an audit, the Trust Funds may take
legal action to compel entry, without regard to any grievance or arbitration
procedure in this Agreement; and the Employer shall pay all reasonable costs
and legal fees incurred hy the Trust Funds in compelling or obtaining such an
“audit. In the event that an audit is performed outside the State of California, the
Employer shall pay all costs incurred by the Trust Funds' accountant for
transportation, meals-and lodging in connection with the audit.- -

H. TERMINATION NOTICE. In addition to giving written notice of termination or
modification as set out in Article XXXl Termination of Contract herein, an
Employer desiring to terminate the Collective Bargaining Agreement shall also
give notice of termination to the Fringe Benefit Trust Fund Administrator, at least
sixty (60) days prior to the last effective date set out in this Agreement, or the last
day of January of any succeeding year, sixty (60) days notice of the desire to
terminate or modify this Agreement in order that the Fringe Benefit Trust Funds
may have knowledge of such notice on the part of the Employer.

. ACKNOWLEDGEMENT OF RECEIPT. The parties hereby acknowledge that
the Employer has received copies of, and agrees to be bound, by all Declarations
of Trust, as amended, establishing each of the several Fringe Benefit Trust
Funds set out in this Agreement.

ARTICLE XXIV. VISITS TO ESTABLISHMENTS.

[t is agreed by the parties that for the purpose of the carrying out and enforcing

+ the terms of this Agreement, the Business Representatives of the Union, or a
properly accredited representative of the International Union, shall have the right
of visiting and entering the establishment of the Employer to interview workers,
The Union representative shall enter Employer premises by the front door and
shall notify the owner or manager or (if neither is available) some other
non-bargaining unit employee prior to proceeding to the work area.

ARTICLE XXV. LABELS.

The label of Local Union No. 510 shall be plai:ed on each finished piece of
display work in such a position as may be mutually agreed.

ARTICLE XXVI, CONTRACT ENFORCEMENT.

A. The Union agrees to immediately take all steps to-enforce the terms and
conditions of this Agreement upon all Employers engaged in any of the
classifications of work covered by this Agreement.

27
2318



B. The Union further agrees to immediately take all steps to prevent the -
installation of displays and/or exhibits in any shows or conventions located within
the jurisdiction of the Union, by other than employees of the Employers signatory
to this Agreement. The Employer agrees to nofify its clients of the Union's i
jurisdiction over the work of the classifications defined in this Agreement. A copy
of such notice shall be sent to the Union.”

C. There shall be no strike or [ockout during the term of this Agreement.

ARTICLE XXVII.  NOTIFICATIONS.

A. Each Employer signatory to this Agreement agrees to notify the Union of any
new hires within three (3) days of the payday immediately following hire.

B. The Union agrees and it shall, upon the execution of this Agreement, notify its
members of the provisions thereof, and shall thereafter discipline any of its
members found guilty of the violation of the goodwill and cooperation of this
collective bargaining Agreement. '

C. Each Employer signatory to this Agreement shall notify the Union cf all
bookings or scheduling of shows by the 7™ of the month prior to the month for
which said show is scheduled. All shows with one thousand (1000) or more
booths shall have a pre-job conference. '

ARTICLE XXVIIi. CHANGE OF OWNERSHIP.

A. This Agreement, and any supplements or amendments thereto, hereinafter
referred to collectively as "Agreement,” shall be binding upon the parties hereto,
‘their successors, administrators, executors, and assigns.

B. In the event the Employer fails to require the purchaser, transferee, or lessee
to assume the obligations of this Agreement, the Employer (including partners
thereof) shall be liable to the Union, and to the employees covered for the terms
of this Agreement for all damages sustained as a result of such failure to require
assumption of the terms of this Agreement, but shall not be liable after the
purchaser, transferee, or lessee has agreed {o assume the obligations of this
Agreement. The word "damages" in this paragraph means any loss of wages or
fringes sustained by an employee or the Union due to the Employers failure to -
abide by the provisions of this paragraph. :

ARTICLE XXIX. JOINT APPRENTICESHIP TRAINING COMMITTEE.

A. The Employer agrees to contribute to a Trust Fund for a Training Program on
all hours paid or owed for all classifications covered by this agreement according
to the following schedule:

April 1, 2012 - $0.60 per hour
April 1, 2013 B $0.64 per hour
April 1, 2014 $0.66 per hour
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B. The JATC and the Health & Safety Committee shall consist of Four Employer
appointed Trusiees, who each shall maintain an employment relationship with an
Employer signatory to this Agreement; and four Union appointed Trustees, three
- of whom shall be Business Representatives of District Council 36 and one of
whom, shall be a rank and file member of Local 510. The JATC shall select and
employ a Training Coordinator as required. Such individual shall take direction
from and be responsible to the JATC.

C. A description of the JATC program is contained in Appendix ;‘B” at the end of
the Agreement and shall be under the direction and administration of the JATC.

1.

All newly hired trainees shall be required to complete the Training
Program established by the JATC for all installers.

The JATC shall maintain a current list of an adequate number of trained

" and accredited riggers. Such list shall be distributed to the designated

operations manager of each Employer. The Employer shall only use
JATC trained and accredited riggers when performing a rigging function
with employees covered by this Agreement.

Any dispute the Trustees are unable to resolve shall be submitted to an
independent arbitrator for final and binding arbitration. The arbitrator
shall be selected by the Safety Committee trustees and the costs of the
arbitration will be paid by the JATC fund. The Fund will not pay any
attorney fees, and attorneys will not be employed to argue the dispute.

B. ‘The duties of the Health and Safety Committee shall include:

1. - Each Employer verifying that all new hires are capable of safely
operating all power tools and are familiar with all safety regulations

2. Holding regular meetings quarterly or in executive session as they
deem nhecessary ' : '

3. Preparing and making available to affected employees, written
records of the safety and health issues discussed at the committee
meetings and, maintained for review by CAL OSHA upon request

4. Reviewing results of periodic, scheduled worksite inspections

5. Reviewing investigations of occupational accidents and causes of
incidents resulting in occupational injury, occupational illness, or
exposure to hazardous substances and, where appropriate,
submits suggestions to management for the prevention of future
incidents ‘ :

6. Reviewing investigations of allege'd hazardous conditions brought
to the attention of any committee member. When determined
necessary by the committee, the committee may conduct its own
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inspection and investigation to assist in remedial solutions ‘

7. Submitting recommendations to assist in the evaluation of
employee safety suggestions

~ 8. Upon request from CAL OSHA, verifyin'g abatement action taken by
the employer to abate citations issued by CAL OSHA

9. Settling disputes through the Grievance Procedure, Article VIl The
Employer will be responsible for implementing and enforcing safety
rules _

10. Establishment of Health and Safety policies for the Industry

E. In the event either party is not satisfied with a decision of the JATC, the
matter may be appealed through the Grievance and Arbitration Procedure.

F. The Drug-Free Workplace Policy set forth in Appendix “C" at the end of this
agreement and is incorporated by reference herein.

G. The JATC will establish and maintain a continuing journey level education
program that includes appropriate required refresher courses as determined by
the JATC. Successful completion of governmental or JATC required training
programs; accreditation or certification shall be considered a necessary
qualification for employment. A worker shall be acknowledged and treated as a
Journeyperson Installer if he or she has met the requirements in that
classification and can perform, without assistance, the work commonly
associated with the Installer classification. (1) To insure the high degree of
professional work standards the parties agree that if the skill and proficiency of a
journeyperson is questionable the following procedure may be initiated by any
two of the following three: foreperson, steward, production manager. (a) The
affected journeyperson shall be referred to a Joint Review Panel composed of
one Union member and one Employer member appointed by and responsible to
the JATC. (b) The Training Coordinator shall consult with and advise the Panel of
his/her recommendations. (c) The Joint Review Panel shall investigate and
determine the required remedial action to be taken. Such remedial action may
include classroom training, on the job training or any other remedial training
within the jurisdiction of the JATC. (d) The Joint Review Panel shall not have
authority or responsibilify to take or recommend discipline or discharge action.
Determinations of the Panel shall not be subject to the grievance procedure.
Either party may request a review of any Panel determination by the JATC. The
JATC shall maintain continuing educational programs and refresher courses as
needed including cerfification classes.

ARTICLE XXX. LABOR MANAGEMENT COMMITTEE

A. The Employers and the Union recognize the need to have a Labor-
Management Committee that is established in conformity with the Labor-
Management Cooperation Act. This Committee will be for the purpose of
improving Labor Management relationships, job security, organizational
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effectiveness, enhancing economic development, industry advancement, and
involving workers in decisions affecting their jobs including improving
cormmunication with respect to subjects of mutual interest and concem. The
Union and the Employers have agreed to become part of the pre-existing
Southern California Tradeshow Labor/Management Committee (LMC). This
LMC currently has eight Trustees (four from the Unjon and four from the '
Southem California Tradeshow Contractors Association (SCTCA)). The LMC
has agreed to a new Board of Trustees configuration as follows: Two appointed
by the SCTCA; two appointed by management in the Northern California Region;
two appointed by District Council 36 for Southern California; and two appointed -
by District Council 36 for Northern California. Two sub-committees will be set up,
one for Southern and one for Northern California each with representation from
Management and the Union.

B. Effective April 1, 2012, the contribution rate will be twelve ($0.12) cents
per hour for each hour paid or owed. Payments are due and payable into the

. LMC Fund between the first and fifteenth day of each month, provided that the
Employers receive the necessary forms and data by the first of the month.

ARTICLE XXXI. DRESS AND HYGIENE STANDARDS.

The Employer and the Union recognize the necessity of maintaining a dress code
and minimal persona[ hygiene standards for the purposes of safety, insurance
and customer service. In furtherance of this goal the Employer and the Union
agree to the following:

1. All employees are required to wear closed-toed work shoes, leather
shoes, or tennis shoes while on duty. Sandals and clogs are prohibited.

2. All clothing at the start of the shift should be clean. All employees must
wear shirts or T-Shirts with hemmed collars, bottoms and sleeves. All
tank tops, open midriff tops and/or shirts with lewd or pornographic
content or vulgar expletives are prohibited. Shirts with the name or
logos of another Employer, other than the Employer for whom they are
working on that day, are prohibited.

3. Safety equipment must be used or worn by the employee.

4. Personal hygiene must be maintained.
5. There shall be no smoking in prohibited areas.

6. Employees who do not comply with the above provisions are subject to
discipline. Employees who are sent home under this provision shall not
be entitled to minimum pay but will be entitled to pay for the hours
actually worked. .

7. The union shall furnish each employee with an appropriate photo
identification badge to be properly displayed while working. Each
Employer shall furnish A Company identification sticker to be properly.
displayed above the waist while working. Each Employer shall furnish a
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Company identification sticker to be properly affixed to the designated
position on such badge while working for that employer.

8. The employer may require employees working as Forepersons or
L.eadpersons to wear Company furnished work clothing. All other
employees shall not be required to wear Company furnished work
clothing unless a specific requirement for a particular show or exhibit. In
all circumstances work clothing shall be safe and appropriate for the job.

ARTICLE XXXII. SAN FRANCISCO SICK LEAVE ORDINANCE

To the fullest extent permitted, this agreement shall operate fo waive any
provisions of the San Francisco Paid Sick Leave Ordinance, San Francisco
Administrative Code Section 12W, and shall supersede and be considered to
have fulfilled all requirements of said Ordinance as presently written, and or
amended during the life of this contract.

ARTICLE XXXIlI, TERMINATION OF CONTRACT

A. The understanding shall be the basis of the working Agreement between the
two principals above-mentioned for a period beginning April 1st, 2012 to March
31, 2015, and shall continue in full force and effect from year to year, except as
hereinafter specified, unless terminated, amended, rewritten or cancelled, by
either party serving notice in writing sixty (60) days previous to the expiration
day, at which time the principals hereto shall notify each other, of any changes
requested. .

B. 1In the event that negotiations extend beyond the date of expiration of this
Agreement, the terms of the present Agreement shall remain in effect until a new
Agreement is signed and any alterations in wages, hours and working conditions
shall be retroactive to the date. of expiration.
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ARTICLE XXXIV. SEPARABILITY CLAUSE.

In the event that any of the provisions of this Agreement shall be said td be in
violation of any state or federal law or regulation, such determination shall not in
any way affect the remaining provisions of this Agreement.

FOR THE UNION

DISTRICT COUNCIL 36, SIGN, DISPLAY AND ALLIED CRAFTS LOCAL
UNION NO. 510 - '

SIGNATURE: DATED:
Joseph B. Toback, Business Representative

SIGNATURE. DATED:,
Grant Mitchell, Business Manager

FOR THE EMPLOYER

COMPANY:

SIGNATURE: ' | DATED:

PRINT NAME: .

JBT/jlw-opeiu-3-afl-cio(147)

- -
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APPENDIX A
SIGN, DISPLAY & ALLIED CRAFTS LOCAL 510
EMPLOYMENT OFFICE PROCEDURES FOR INSTALLERS

Location of Employment Office. Sign, Display & Allied Crafts Local 510,
hereinafter called the "Union” shall maintain an employment office, presently at
250 Executive Park Boulevard, San Francisco, CA.

Purpose of Employment Office. The purpose of the employment office is to
enable the Union, pursuant to its obligations under its collective bargaining
Agreements, to furnish skilled and competent workers when requested to do so
by an Employer. '

Financing of the Employment Office. ltis recognized that the operation of the
employment office entails considerable expense to the Union. Members of the
Union contribute fo that expense through their Union dues. Since the
employment office is available to members and hon-members on an equal basis,
justice requires that non-members contribute their fair share, estimated to be fifty.
dollars ($50.00) per year, by payment of a training fee in that amount payable by
March 1st of each year.

Non-Discriminatory Standards. In carrying out the registration and dispafch
procedures set forth below, the Union shall not discriminate either in favor of or
against any individual by reason of his or her age, race, ethnicity, religion,
disability, gender, sexual orientation, national origin or military status; nor shall’
the registration or dispatch of any individual be based upon, or in any way be
affected by, Union membership, by-laws, rules, regulations, constitutional
provisions, or any other aspect of Union membership, policies or requirements,
except to the extent that membership in the Union, or after the thirtieth (30th) day
following the beginning of employment, shall be a condition of employment.

Registration,

A. Facilities. The Union shall maintain adeguate registration facilities at the
employment office.

B. Registration Lists. The Union shall maintain the following registration lists:

1. List A (Journeypersons) — The A List consists of: (i) persons who
qualified for the A List before August 1, 2011; and (i) persons who have
fulfilled the Apprentice Program’s requirements. These workers shall be
listed in the order of their seniority as determined by the Union's
Seniority Regulations set forth below.

2. List B The B List consists of individuals who have worked 72 hours
or more and are not on the A List. These workers shall be listed
alphabetically. :

3. List € —The C List contains all individuals not on the Al List or the B
List who desire employment as installers with Employers who are

. 34
2325



sugnatory to collective bargaining agreements with the Umon These
workers shall be listed by order of registration.

C. lnitial Registration. Any person wishing to register for List A or B shall provide
proof to the Union that he/she meets the requirements of the particular list and
shall, if not a member of the Union, pay the registration fee.

D. Seniority Requlations. Seniority for journeyperson installers (List A) shall be
defined as preference in employment based on:

1. The first day dispatched to work as a Journeyperson Installer for an
Employer signatory to the agreement wnth Local 510 which covers this
classzﬁcation of work.

2, Reglstratlon for work and availability for work.,

3. Senibrity is accrued after meeting all requirements of the
Apprenticeship Program.

4. An Installer will lose seniority if not registered for dispatch and/or
avallable for work in District Council No. 36.

5. Exception to the above shall be for iliness, injury or service in the
Armed Forces of the United States provided that the Union is glven valid
and adequate notification.

6. An Exhibit Display Journeyperson registered with Local 510 is
currently placed on the bottom of the A List only after serving two (2)
years as a full-time journeyperson in their craft, or after working the
required hours as a properly dispatched installer, or two (2) years time
served as a builder, helper or trainee (upon becoming a journeyperson
builder.) The Joint Apprenticeship Training Committee (JATC) may
modify the requirements of this paragraph,

7. Outdoor or commercial journeypersons in good standing currently
shall be eligible to go on the bottom of the Installer A List, if they have
worked a minimum of four years time as a journeyperson registered with
Local 510 immediately prior to admittance. In order to maintain a
position on the A List, said worker currently must successfully complete
the Installer Training Program within one (1) year of his or her
placement on the list. The JATC may madify the requirements of th;s
paragraph.

E. Continuing Registration

1. List A, Apprentices, and List B. All persons registered for List A, the
Apprentice Program, or List B-shall remain permanently reglstered

provided they (1) continue to meet the qualifications for the list they are
on, and (2) either (i) remain members in good standing of the Union, or
(ify make timely payment of their training fees. Any person on Lists A or
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‘B who fails to remain a member in good standing, or who fails to make
timely payment of his registration fee, shall have his registration
terminated until such time as he becomes a member in good standing
or pays his fraining fee.

2. List C. Registration fee for List C shall be valid only during the
calendar year of the registration. Atfthe end of each calendar year, all
persons on List C who wish to remain registered for that list shall be
required to (1) re-register for the following year and (2) either (i) be
members in good standing of the Union, or (ii) make timely payment of
their training fee. Past ‘B’ and 'C' listers must reregister (under rules
established by Local 510) prior to being dispatched.

Dispatch Procedures

A. Order-of-Dispatch for Joumevpersons and Apprentices. The order of dlspatch
for journeypersons and Apprentices is as follows

1. To the extent the-employer does not designate the crew by name, the
employment office shall first dispatch persons whose names are on List
A and Apprentices.  The dispatch from List A shall be by seniority by
show, so that Joumneypersons are not dispatched fwice to the same
show unless all Journeypersons who are available have already been
dispatched once. Apprentices shall be dispatched under guidelines

- developed by the JATC.

2.1Ifno pers'éns on List A are available and more Journeypersons are
needed, Journeypersons from lists maintained by other [UPAT Local

Unions shall be dispatched if they are available to meet the needs of the
- show.

B. Order of Dispatch for List B. Thereatfter, if more workers are needed, persons
on List B shall be dispatched in an alphabetlcal rotation system.

C. Order of Dispatch for List C. Thereafter, if more workers are needed, persons
on List C shall be dispatched in order of registration and by rotation.

D. Order of Dispatch after List C (Exiras). Thereafter, if more workers are
needed, workers shall be dispatched from the most reasonable source of
workers available.

E. Failure fo Report. An employee who accepts a dispatch and does not report
for work as scheduled, shall fall to the. bottom of the list for the subsequent
dispatch. Except for emergencies, an employee who is unable to report for work
as scheduled shall report this fact to the Employer’s designated attendance call-
in phone number at least two (2) hours prior to the scheduled start time. The
Union dispatch office shall be furnished a list of Employer’s call-in phone
numbers and employees will be nofified of such phone numbers by the Employer
by posting or other suitable means. '
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F. Refusal of Dispatch, Any employee who refuses an offer of dispatch to a }ob
or is not available, must wait until hIS name comes up again on the list.

G. Layoff. The JATC will develop guidelines for layoff procedures for
~Apprentices. ’

Posting of Procedures A copy of these procedures shall be posted at the
employment office.

APPENDIX B
BUILDER {INSTALLER) APPRENTICESHIP PROGRAM

The Employer and the Union declare it fo be their purpose and policy to maintain
an organized, planned system of apprenticeship, conducted as a joint labor and
management industry undertaking. These standards have, therefore, been
adopted and agreed upon under the Shelley-Maloney Apprentice Labor
Standards Act of 1939, as amended, to govern the employment and training of
apprentices in the trade, craft or occupation described in this agreement.

Initial Requnrernents for Apprenticeship Applicants:
18 years of age, high school diploma, GED or equ[valent
- Must have valid California State Driver's License
Must pass a physical functional assessment test
Must pass an Iso-Kinetic Test (conducted by outside agency)
Must pass a basic math test (conducted by outside agency)
Must pass a pre-employment drug screening {(conforming to Local 510
Drug Policy)
Must provide resume outlining qualifications and prior experience.
Must submit to an interview conducted by a JATC panel

9‘.‘-"%9’!\’.-*

® N

Acceptance in Program: Aibapprenﬁces .must agree to sign a contract that
defines their indentured status and agree to all conditions and requirements set
for them by the JATC over the course of their apprenticeship.

Apprenticeship Term and Wage Scale: 4800 hours of work experience within a
48 month period. Defined graded wage standards as follows:

First 8 months in program: 60% of Journeyperson “A’ rate
6 - 12 qualifying months in program:  65% of Journeyperson “A” Rate
12 — 18 qualifying months in program: 70% of Journeyperson “A” rate
18 — 24 qualifying months in program; 75% of Journeyperson “A” rate
24 - 30 qualifying months in program: 80% of Journeyperson “A” rate
30 - 36 qualifying months in program: 85% of Journeyperson “A” rate
- 36 - 42 qualifying months in program:” 90% of Journeyperson “A” Rate
42 ~ 48 qualifying months in program: 95% of Journeyperson “A” rate

®» 2 © & © e 8 9

The Apprentice benefit package will be the same as the Installer benefit package.
in order for an Apprentice to qualify to move to the next level of the program
he/she must work 600 hours in that period. In addition to their on-the-job training
all apprentices shall also be required to complete a minimum of 160 hours per
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year of training class time.

Membership: After 30 days apprentices shall sign up as members of Local 510
and must maintain membership in good standing to remain in the apprentice
program.

Probationary Period: All apprentices shall undergo a six month and 500 hour

probationary period at which time they may be removed from the Apprenticeship
Program with no recourse.

Program Oversight: The JATC will monitor the Apprenticeship Program, under
the direction of the JATC Training Coordinator and Local 510’s Dispatch. The
JATC will meet quarterly and will conduct a yearly review of apprenticeship
performance evaluation, as well as all requirements and conditions of the
program. Requirements may be added or changed in the course of
apprenticeship as determined by the JATC.

Appeals: All appeals shall be submitted to the JATC, in writing, and may be
heard by a designated panel representing the JATC. No appeals will be
considered “in-person”, unless specifically requested by the JATC.

APPENDIX C
DRUG-FREE WORKPLACE POLICY

_ INTRODUGTION
Convention Services Employers (the “Employer”) and Sign Display & Allied
Crafts Local Union 510 (the “Union™) are committed to providing a safe and
productive work environment for all employees. This policy is to ensure that all
employees of the Company work in an environment free of the effects of illegal
drug use and the abuse or misuse of legal drugs and alcohol. The Companies
and the Union recognize that such use, abuse or misuse of drugs and alcohol
can lead to serious physical and mental health problems.

The Companies and the Union recognize that early recognition and treatment of
substance abuse is the key to successful rehabilitation. Employees are sfrongly
encouraged to use, on a voluntary and confidential basis, the Members
Assistance Program (“MAP/EAP™). Employees who undergo counseling ot
treatment rerhain subject to the same job performance and behavior standards
as all other employees, and those who fail to meet those standards are subjectto
appropriate dlSClplmary action. This policy applies equally to all bargaining unit

employees.
ADMINISTRATIVE GUIDELINES

1. Prohihited Conduct

Al employees are prohibited from:

1) Using, possessing, manufacturing, distributing or selling illegal
drugs on all properties which the Company owns, leases or is
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2)

.3)

4)

5)

6)

7) -

under contract fo use, on Company business in Company-supplied
vehicles or vehicles being used for Company business or durmg
working hours;

!
Being under the influence of illegal drugs or having a blood alcohol
content (“BAC") of .04% or above during working hours, while on
Company property, Company business, in Company-supplied
vehicles or vehicles being used for Company business;

Possessing and/or storing unsealed cqhtainers of alcohol on
Company property, Company-supplied vehicle or vehicle used for

‘Company business or while on Company business;

Failing to follow all physician, manufacture or package insert-
directions when taking prescription or over-the-counter drugs. It is
the employee’s responsibility to determine from his or her physician
whether a prescribed drug may impair safe job performance. The
proper use of medication prescribed by an Employee’s physician is
not prohibited. '

Failing to notify the Company of any arrest, plea or conviction for
the use of drugs or alcohol arising out of an incident 1) in the
waorkplace 2) while conducting Company business or 3) which
adversely affects the Employee’s ability to perform his/her job
responsibilities. This includes any arrest, plea or conviction related
to an Employee’s continued right to operate a motor vehicle, if the
operation of a vehicle is part of the employee’s job responsibilities.

Failing to pass -any required drug and/or a]cohol test as mandated
by this policy;

Refusing to cooperate-fully in any aspect of the testing process or
related procedures. “Refusing to cooperate” under this provision is
defined as:

a) Failure to provide an adequate breath, blood or urine
sample for testing without a valid medical reason;
b) Engaging in conduct that obstructs the testing

process, including but not limited to:

Refusal to test;

« Failure to promptly report ah accident in which
they were involved;

s  Failure to sign consent and chain-of-custody
forms; |

e Failure to report to the testing site within the
time allocated; '

» Failure to cooperate with the testing personnel;
and
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s  [Failure to remain readily available for a post-
accident test: :

» Dilution or tampering with any sample used in
the testing process

8) Failure to successfully complete any requirements of the evaluation
and rehabilitation process required by the MAF/EAP.

2. Testing ‘

The goal of the Drug-Free Workplace Policy is to provide help for our employees
who have drug and alcohol problems while ensuring that our workplace is
operating safely and efficiently. Testing for drugs and/or alcohol may be
required, in certain circumstances, under this program. The methods used to
determine the presence of alcohol and/or drugs shall be urine, breath and/for

. blood testing.

The Company may require {ests for the presence of illegal drugs and/or alcohol
in an employee’s system in the following circumstances:

« Reasonable Suspicion Drug and/or Alcohol Testing

The determination that reasonable suspicion exists must be made by a trained
management representative, a frained Union foreperson and the trained Union
"Steward and must be based on specific, contemporaneous, articulable and
documentable observations concerning the appearance, behavior, breath smell
or speech of the Employee.

. Post-Accident Drug and/or Aleahol Testing-

Employees who. are at fault in a job-related accident which results in injury to
persons or serious damagde to equipment or property, including accidents
involving company vehicles, machinery and/or equipment, are required to take a
post-accident drug and alcohol test. The employee must remain readily available
at the medical facility, work site or site of the accident for the purpose of
submitting to the drug and/or alcohol test.

e No Random Drug and/or Alcohol Testing

Employees will not be subject fo random drug testing, except as may be provided
by return-to-work conditions established by the MAP/ EAP.

 Unjon Representation
An employee may request that his/her job steward be present during any
guestioning in connection with the determination by the Company that drug or

alcohol testing is to be required. If the job steward is not available, the employee
may request that the altemate steward or another Union member be present
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3. Collection and Testing Procedures

The Company wants to-ensure that the collection and testing procedures are
conducted through a stientifi ically valid program to insure fairness, ‘scientific.
accuragy and the Highest integrity ir the process. As such, the Company and
Union adopt the Department.of Transportation’s (DQT) anti- drug-and alcohol
processes as contained in 49 C.F.R., Sectien:40. Under this pregram an
independent DOT-approved laboratory will test by way of urine eoliection for the
presence:of five illegal drugs, namely, amphetamines, marijuana; cocaing,
opiates (hercin) and phencyclidine (PCP).. The-laboratory will further test for the
presence of alcohol by taking breath samples through the use of a DOT-
approved Breathalyzer, Segtioni 4, below, shall govern drug and alcohol violation
rates. In addition, to insure faifness and integrity in the process, the POT-
approved collection and. chain of custody procedures, Medical Review Officer
review, Substange Abuse Professional review and split sample testing will alsg
be adopted by Company: as part of this program. A full description of these. * -
procedures is available from either the Company or the Union, at the employee’s.
request. .

¢  Chain of 'Custody"

When a specimen is obtained, the container or fest tube(s) will rerpain in full view
of the Employee and must be sealed, Jabeled, and initialed by the Eriployee.
From that time on the specimen contamer shall never-be handled by any
employee of the Company or Union Member.

» Confidentiality

Company managers and stipervisors are to restrict communications gongerning
test results of this. procedure to persoris whio have an absolufe néed to know. .
The testresults are to be reported to an-appointed manager-of supervisor; and
all files are to be kept confidential and locked in accordance with established
procedures..

4. Evaluation and Violation Rates

Al Empleyees will be tested based upon the following' viptation rate standards:
«  Alcohol ~BAC of ,04% or above

» lllegal Drugs

Amphetamines 500 ng/ml
Cocdine 150 - ng/ml
Marijuana . 150 ng/mi
Opiates: 2000  riglml
Pheneyeﬁdine 25  ng/ml

Any: Employee Who testsat or-over these cutoff levels for drugs or alcohol or
engages in any of the prohibited conduct as-outlined in fhis Policy has violated
this Policy.

-— -
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5. ‘ Consequences for Violation of this Policy

Except for conduct described in Section 6, “Grounds for Immediate Termination,”
an employee who violates this Policy shall be given the opportunity to enter into
EAP/MAP recommended Continued Employment Agreement (“CEA”). The CEA
will obligate the employee, as a condition of retaining his or her job to: '

»  Successfully complete treatment and counseling as prescribed by the
MAP/EAP, including passage of a return-to-work drug and alcohol test;

« Abide by all Company employment policies and work rules, including,
but nof limited to, all provisions of the Drug-Free Workplace Policy, and

» Be subject to additional drug and alcohol tests during the period of the
CEA, as determined by the MAP/EAP.

Any employee who violates any of the conditions of the CEA or fails a second
drug or alcohol test may be automatically terminated from employment. An
individual may approach the Union following termination, if he/she possesses an
MAP/EAP recommendation and a timely successful passage of a return to work
drug and alcohol test, to request that the Union set a meeting with the Employer
to discuss the potential return to work of such individual.

6. Grounds for Inmediate Termination

Engaging in the following conduct shall be grounds for ifnmediate termination,
although the Employer, in its discretion, may choose to impose different
discipline, including referral to the MAP/EAP,

» Using, possessing, manufacturing, distributing or selling illegal drugs on
all properties which the Company owns, leases or is under contract to
use, on Company business, in Company-supplied vehicles or vehicles
being used for Company business or during working hours;

« Possessing and/or storing unsealed containers of alcohol on Company
property, in a Company-supplied vehicle or vehicle used for Company

., business or while on Company business;

e  Operation of any machinery or equipment, including automobiles, while
under the influence of illegal drugs or having a BAC of .04% or above in
any test following the operation of such machinery, equipment, or
vehicle; ‘

» Refusing to cooperate fully in any aspect of the testing process or
related procedures, as defined under Section 1, above;

7. Amendments

The JATC may make recommendations from time to fime regarding amendments
to this Policy. The parties shall give due consideration to such
recommendations. Amendments may be made to this Policy only by mutual
agreement of the parties who negotiated this Policy.

-
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Attachment 2: Summary of Summary of Local 510 --
Trade Show and Convention Installer Agreement

2334



Summary of Local 510 - Trade Show and Convention Installer Agreement

Wage / Benefits / Supplemental Hourly Dues Schedule
Effective April 1, 2014 to March 31, 2015

This chart is a summary of the hourly rate and fringe benefits required by the Collective Bargaining Agreement between the Convention Services
Employer and Allied Trades District Council 36, on behalf of Sign Display and Allied Crafts Local Union 510. The chart does NOT include all the
information contained in the Coliective Bargaining Agreement. Please refer to the Agreement for complete information on wage and fringe benefits

GEET

Base Rate  Vac/Hol Base Rate Wages+Vac/Hol+Medical+
$37.50 30.07 +Vac/Hol Medical Pension JATC LMC Pension+JATC+LMC
Classification
Installer
Perhour  Perhour  Perhour Per hour Psr hour Per hour Per hour Per hour
Journeyperson ST $37.50 $2.63 $40.13 . $11.70 $6.15 $0.66 $0.12 $58.76
A oT $56.25 na na $11.70 $6.15 $0.66 $0.12 $74.88
’ DT $75.00 na na $11.70 $6.15 . $0.66 $0.12 $383.63
Foreperson + 11% ST $41.63 $2.91 $44.54 $11.70 $6.15 $0.66 $0.12 $63.17
4 oT $62.45 na na - $11.70 $6.15 $0.66 3012 $81.08
DT $83.26 na . na $11.70 $6.15 $0.66 $0.12 $101.89
Lead/HighTime + 10% ST $41.25 $2.89 $44.14 $11.70 $6.15 $O.66 $0.‘12 $62.77
oT $61.88 na na $11.70 $6.15 $0.66 $0.12 $80.51
DT $82.50 na na $‘l1.704 $6.15 . 3066 - $0.12 $101.13
B 70% ST  $26.25 na na $11,70 $6.15 $0.66 $0.12 $44.88
o7 $39.38 na na $11.70 $6.15 $0.66 $0.12 . - $58.01
DT $52.50 na - na $11.70 $6.15 $0.66 $0.12 $71.13
c 55% ST  $20.63 na na $11.70 $0.00 $0.66 $0.12 $33.11
oT $30.95 na na $11.70 $0.00 $0.66 $0.12 $43.43
DT $41.26 na na $11.70 , $0.00 $0.66 $0.12 $53.74
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Notifications

Elizabeth S. Salveson

City Attorney’s Office

1390 Market Street, Fifth Floor
San Francisco, CA 94103

Tammy Wong

Human Resources Manager
General Services Agency

875 Stevenson Street, Suite 470
San Francisco, CA 94102°

Rafael Centeno

Assistant Deputy Alrport Director
San Francisco Airport Commission
P.0. Box 8097

San Francisco, CAS4128

Martin Gran

Employee Relations Director
Employee Relations Division

1 South Van Ness Ave,, Forth Floor
San Francisco, CA 94102

Donald Ellison

San Francisco Municipal Transportation
Agency A

1 South Van Ness Ave., Seventh Floor
San Francisco, CA 94102 '

Lavena Holmes-Williams
Human Resources Manager
Port Commission

Ferry Building :
San Francisco, CA 94111

Steven Ponder

Classification and Compensation Manager
Human Resources Department

1 South Van Ness Ave., Forth Floor

San Francisco, CA 94102

Jaci Fong

Office of Contract Administration
City Hall, Room 430

1 Dr. Carlton B. Goodlett Place
San Francisco, CA 94102
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Donna Levitt

Office of Labor Standards Enforcement
City Hall, Room 430

1 Dr. Carlton B. Goodlett Place

San Francisco, CA 94102

Dana Ketcham

Director Permits and Reservations
San Francisco Recreation and Parks
Department

501 Stanyan Street

San Francisco, CA 94117

 Meryl Klein

Special Events Coordinator

Sustainable Streets

San Francisco Municipal Transportation
Agency

1 South Van Ness 7th, Floor

94103

Janet Martinsen

Local Government Affairs Liaison

San Francisco Municipal Transportation
Agency '

1 South Van Ness 7th, Floor

94103 '

George Bridges

Community Investment and Infrastructure
Omne South Van Ness Avenue 5th Floor

San Francisco, CA 94103



CIVIL SERVICE COMMISSION
CiTy AND COUNTY OF SAN FRANCISCO

EpwiN M. LEE
MAYOR

Sent via Electronic Mail

. September 4, 2014
E. DENNIS NORMANDY o
- PRESENT NOTICE OF CIVIL SERVICE COMMISSION MEETING
DOUGLAS 8. CHAN| quBYECT: CERTIFICATION OF THE HIGHEST PREVAILING RATE OF
VICE PRESIDENT WAGES OF EXHIBIT, DISPLAY, OR TRADE SHOW WORK.
KATE FAVETTI

P LT The abové matter will be considered by the Civil Sefvice Commission at a meeting fo
<OMMISSIONER | b held on:September 15, 2014 at 2:00 p.ui. in Roor 400, Fourth Floor, City Hall, 1 Dr.
o s e Carlton B. Goedlett Place.

SCOTT R.HELDEOND

COMMISSIONER

‘This jtem will appear'on the Consent Agenda. Please refer to the attached Notice for

procedural and ofher informatiot about Commission hearings. The meeting agenda and all
1eet1ng materials will be: posted on'the Civil Servies Commission’s:website at

wWivtv.sfgov.org/Civil_Setvice under “Meetings” no later than end of day on Wednesday,
September 10, 2014. If you would like a copy of the: Office of Labot: Standards
Enforcement’s staff-report on the above-captiohed miatter emailed to you in advance of
September 10", please contact the Civil Service Commiission’s Office at
CivilService(@sfgoviorg or(415) 252-3247.

GINA M. ROCCANOVA
COMMISSIONER

« . NIFERC. JOBNSTON: :
iy _0 T Attendancé by you o an authorized representatlvc is'welcomie, Should you ot your
EXECUTIVE OFFICER
Teptesentative,not, atfend, the.Comiitission will fule on the information previonsly submitted
and testifmoniy providéd at its meeting,

All non-privileged: miaterials being considered by the Civil Service Commission for this
item will be-available for public inspection.and copying at the Civil Serviee Commiission
office Monday through Friday from 8:00 a.nr. to. 5:00 p.m.

CIVIL SERVICE COMMISSION

-

- JENNIFER JOHNSTON
Executive Officer

Attachment

Cc:  Georgs Brldges, Commumty Investment and Infrastiucture
Donald Ellison, San Fiancisco Miinicipal Transportation Agency
Jaci Fong, Office .of Coritract Administration
Richard Fraftarélli, San Francisco Airport Commission
Martin Gran, Department of Human Resources
Lavena Holmes- Williams; San Francisco Port-Commission.
Dana Ketcham, Sani Francisco-Reoreation and Parks Department
Meryl Klein, San Francisco Municipal Transportation Agency
Donna Levitt,, Office of Labior Standards Eaforcement.

Janet Mattinsen, San Frangisto Mimicipal Transpoitation Agenoy
Elizabeth Salveson, City Attorney”s.Office

Steven Ponder; Human Resources Department.

Tammy Wong, Department of Public Works

25 VAN NESS AVENUE, SUITE 720 ® SAN FRANCISCO, CA. 9'4102462353 8 TH15) 252-3247 @ FAX (415) 252°3260 ® www.sfgov.org/eivil_service/



NOTICE OF COMMISSION HEARING POLICIES AND PROCEDURES

A. Commission Qffice

The Civil Service Commission office is located at, 25 Van Ness Avenue, Suite 720, San Francisco, CA 94102. The telephone
number is (415) 252-3247. The fax number is (415) 252-3260. The email address is civilservice@s{gov.org and the web address -
is www.sfgov.org/civil_service/. Office hours are from §:00 a.m. to 5:00 p.m., Monday through Friday. ,
B. Policy Requiring Written Reports

It-is the policy of the Civil Service Commission that except for appeals filed under Civil Service Commission Rule 111A
Position-Based Testing, all items appearing on jis agenda be supported by a written report prepared by Commission or
departmental staff All documents referred (o in any Agenda Document are posted adjacent to the Agenda, or if more than one
(1) page in length, available for public inspection and copying at the Civil Service Commission office. Reports from City and
County personnel supporting agenda items are submitted in accordance with the procedures established by the Executive Officer.
Reports not submitted according to procedures, in the format and quantity required, and by the deadline, will not be calendared.

C. Policy on Written Submissions by Appellants

All written material submitted by appeliants to be considered by the Commission in support of an agenda item shall be submitted
to the Commission office, no later than 5:00 p.m. on the fourth (4™) business day preceding the Commission meeting for which
the item is calendared (ordinarily, on Tuesday). An original and nine (9) copies on 8 1/2-inch X 11 inch paper, three-hole
punched on left margin, and page numbered in the bottom center margin, shall be provided. Wrilten material submitted for the
Commission’s review becomes part of a public record and shall be open for public inspection.

D. Policy on Materials being Considered by the Commission

Copies of all staif reports and materials being considered by the Civil Service Commission are available for public view 72 bours
prior to the Civil Service Commission meeting on the Civil Service Commission’s website at www.,sfgov.org/Civil_Service, and
in its office located at 25 Van Ness Avenue, Suite 720, San Francisco, CA 94102. If any materials refated to an jtem on this
agenda have been distributed to the Civil Service Commission after distribution of the agenda packet, those materials will be
-avajlable for public inspection at the Civil Service Commission’s during normal office hours (8:00 am. to 5:00 p.m. Monday
through Friday).

E. Policy and Procedure for Hearings to be Scheduled after 5:00 p.m. and Requests for Postponement
A request to hear an item after 5:00 p.m. should be directed to the Executive Officer as soon as possible following the
receipt of notification of an upcoming hearing. Requests may be made by telephone at (415) 252-3247 and confirmed in
writing or by fax at (415) 252-3260.
A request for a postponement (continuance) to delay an item to another meeting may be directed to the Commission

. Executive Officer by telephone or in writing, Before acting, the Exccutive Officer may refer certain requests to another City
official for recommendation. Telephone requests must be confirmed in writing prior to the meeting, Immediately following the
“Announcement of Changes” portion of the agenda at the beginning of the meeting, the Commission will consider a request for a
postponement that has been previously denied. Appeals filed under Civil Service Commission Rule 111A Position-Based
Testing shall be considered on the date it is calendared for hearing except under extraordinary cn'cumstances and upon mutual
agreement between the appellant and the Department of Human Resources.

F. Policy and Procedure on Hearing Items Out of Order
Requests to hear items out of order are to be directed to the Commission President at the beginning of the agenda. The President-
will rule on each request Such requests may be granied with mutual agreement among the affected parties,

G. Procedure for Commission Hearings
All Commission hearings on disputed matters shall conform to the following procodures: The Commission reserves the right to
question each party during jts presentation and, in ils discretion, to modify any time allocations and requirements.

}f a matter is severed from the Consent Agenda or the Ratification Agends, presentation by the opponent will be for a maximum
time limit of five (5) minutes and response by the departmental representative for a meximum time limit of five (5) minutes.
Requests by the public to sever items from the [Consens Agenda or] Ratification Agenda must be provided with justification for
the record. .

For items on the Regular Agenda, presentation by the departmental representative for a maximum time of five (5) mmutee and
response by the opponent for a maximum time limit of five (5) minutes.

For items on the Separations Agenda, presentation by the department followed by the employee or employee’s

representative shall be for a maximum time limit of ten (10) minutes for each party unless extended by the Commission.

Each presentation shall conform to the following:
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Opening summary of case (brief overview);

Discussion of evidence;

Cormroborating witnesses, if necessary; and

Closing remarks.

The Comnnssxon may allocate five (5) minuies for each side to rcbut evidence presented by the other side.

SR W N

H. Policy on Audie Recording of Commission Meetings

As provided in the San Francisco Sunshine Ordinance, all Commission mectings are audio recorded in digital form. These audjo
recordings of open sessions are available starting on the day after the Commission meeting on the Civil Service Commission
website at www,sfgov.org/civil_service/.

1. Speakipg before the Civil Service Commission

Speaker cards are not required. The Commission will take public comment on all items appearing on the agenda at the time the
item is heard. The Commission will take public comment on matiers not on the Agenda, but within the jurisdiction of the,
Commission during the “Requests to Speak” portion of the regular mecting. Maximum time will be three (3) minutes. A
subsequent comment afier the three (3) minute period is imited to one (1) minute. The timer shali be in opcrahon during public
comment. Upon any specific request by a Commissioner, time may be extended.

J.  Policy on use of Cell Phones, Pagers and Similar Sound-Producing Electronic Devices at and During Public Meetings
The ringing and use of cell phones, pagers and similar sound-producing electronic devices are probibited at this meeting. Please
be advised that the Chair may order the removal from the meeting room of any person(s) responsible for the ringing or use of a
cell phone, pager, or other similar sound-producing electronic devices.

Inform ation on Disability Access ‘
The Civil Service Commission normally meets in Room 400 (Fourth Floor) City Hall, 1 Dr. Carlion B. Goodlett Place, Howcvcr
meetings not held in this room are conducted in the Civie Center area. City Hall is wheelchair accessible. The closest accessible
BART station is the Civic Center, located 2 % blocks from City Hall. Accessible MUNY lines serving City Hall are 47 Van Ness
Avenue, 9 San Bruno and 71 Haight/Noriega, as well asthe METRO stations at Van Ness and Market and at Civie Center. For
more Information about MUNI accessible services, call (415) 923-6142. Accessible curbside parking has been designated at
points in the vicinity of City Hall adjacent to Grove Street and Van Ness Avenue,

The following services are available on request 48 hours prior to the meeting; except for Monday meetings, for which the
deadline shall be 4:00 p.m. of the last business day of the preceding week. For American Sign Language interpreters or the use
of a reader during a meeling, a sound enhancement system, and/or altemative formats of the agenda and minutes, please contact
the Commission office to make arrangements for the accommodation. Late requests will be honored, if possible.

Individuals with severe allergies, environmental illness, multiple chemical sensitivity or related disabilities should call our ADA.
coordinator at (415) 252-3254 or (415) 252-3247 to discuss meeting accessibility. In order to assist the City’s efforis 1o
accommodate such people, attendees at public meetings are reminded that other attendees may be sensitive to various chemical
based products. Please help the City to accommodate these individuals.

Know your Rights undexr the Sunshine Ordinance (Chapter 67 of the San Francisco Administrative Code)

Government’s duty is to serve the public, reaching ils decisions in full view of the public. Commissiens, boards,

councils, and other agencies of the City and County exist to conduct the people’s business. This ordinance assures that
deliberations are conducted before the people and that City operations are open to the people’s review. For more information on
your rights under the Sunshine Ordinance or 1o report a violation of the ordinance, or to obfain a free copy of the Sunshine
Ordinance, contact Victor Young, Administrator of the Sunshine Ordinance Task Force, 1 Dr. Carlton B. Goodlett Place, Room
244, San Francisco, CA 941024689 at (415) 554-7724, by fax: (415) 554-7854, by e-mail: sotf@sfgov.org, or on the City’s
website at www.s{gov.org/bdsupvrs/sunshine.

Sap Francisco Lobbyist Ordinance )

Individuals and entities that influence or attempt to influence local legislative or administrative action may be required by the San
Francisco Lobbyist Ordinance (San Francisco Campaign and Gévernmental Conduct Code Section 2.100) to

register and report lobbying activity. For more information about the Lobbyist Ordinance, please contact the San Francisco
Eithics Commission at 25 Van Ness Ave., Suite 220, San Francisco, CA. 94102, telephone (415) 252-3100,

fax (415) 252-3112 and web site htip://weww.sfaov.orp/ethics/.
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E. DENNIS NORMANDY

PRESIDENT"| |

DOUGLAS'S. CHAN
VICE,PRESIDEN'T

KATE FAVETTI
‘COMMISSIONER

ScorT R HELDFOND
COMMISSIONER

GINA ML ROCCANOVA

COMMISSIONER | .

JENNIFER C. JOUNSTON
EXECUTIVE OFFICGER

CIVIL SERVICE COMMISSION
CiTy AND COUNTY OF SAN FRANCISCO

EbpwWIN M. LEE
MAYOR

Sent via Electronic Mail

‘September 23,2014

NOTICE OF CIVIL SERVICE COMMISSION ACTION

SUBJECT: CERTIFICATION OF THE HIGHEST PREVAILING RATE OF
WAGES OF EXHIBIT, DISPLAY, OR TRADE SHOW WORK.

At its meeting of September 15, 2014 the Civil Selvme Commission had for its

- consideration the above matier.

. The Comumission adopted the report and forwarded it to the Board of Supervisors.
in accordance with, Chartar Section A7.204 anfl Adniinistrative Caode Section 6:22.

If this:matter is subject ta Code: of Ciyil Pracedure-(CCP) Section 1094.5, the time
within which judicial review must be sought is set forth in CCP Section 1094.6.

JENNIFER JOHNSTON
Executive Officer

Cc:  George Bridges, Commuhity Investment and. Inftastructure
Donald Ellisen, San Francisco Municipal Transportation Agency
Jaci Fong, Office of Contract Administration
Richard Frattarelli, Sati Francisco Aitpott Commission
Martin Gran, Department of Human Resources
Lavena Holmes-Williams, San Francisco Port Commission.
Daria Ketcham, San Franclsco Recteation and Parks Department
Meryl Klein, San Fraricisco Municipal Transportation Agency-

. Donna Levitt, Office of Laber Standards Enforcement
Janet Martinsen, San Francisco Muticipal Transportation Agency
Elizabeth SaIveson, City Attorney’s Office
Steven Ponder, Human Resources: Department.
Tammy Wong, Department of Public Works
’Commlssmn File
Chron -

25 VAN NESS AVENUE, SUITE 720 ® SAN FRANCISCO, CA 94102634 @ (415) 252.3247 ® FAX (415) 252-5260 8 wwnw.sfgov.orgleivil_service/



Wong, Linda (BOS)

rom: Eng, Sandra (CSC)
Sent: Tuesday, May 12, 2015 8:46 AM
To: Wong, Linda (BOS)
Cc: Brown, Michael (CSC)
Subject: FW: Prevailing Wage Certification Legislation
Attachments: Prevailing Wage Certification Lir..pdf; #12 - Certification of the Highest Prevailing Rate of -

Wages of Exhibit, Display or Trade Show Work (Staff Report).pdf: #12 - Certification of the
Highest Prevalllng Rate of Wages of Exhibit, Display, or Trade Show Work (Notice of
Meeting).pdf; Certification of the Highest Prevailing Rate of Wages of Exhibit, Display, or
Trade Show Work. (Notice of Actions).pdf

Good Morning Linda,
Attached are the OLSE Trade Show reporfs. Please let me know if you have additional questions.

Sandra

Sandra Eng
Assistant Executive Offlcer
Civil Service Commission
City and County of San Francisco
25 Van Ness Avenue, Suite 720
San Francisco, CA 94102
rect (415) 252-3254
wain (415) 252-3247
Fax (415) 252-3260

From: Eng, Sandra (CSC) .
Sent: Thursday, March 19, 2015 5:03 PM

To: Calvillo, Angela (BOS)

Cc: Brown, Michael (CSC); Zarefsky, Paul (CAT) (paul.zarefsky@sfaov.orqg); Caldeira, Rick (BOS)
Subject: Prevailing Wage Certification Legislation ‘

Ms. Calvillo,

The Civil Service Commission requested the City Aftorney o draft legislation fo accompany the
report being forwarded fo the Board of Supervisors as required by the Administrative Code. The draft
legislation prepared by the City Attorney will be forwarded to you shortly. Please see the attached
letter.

Sincerely,
Sandra Eng

ndra Eng

Ssistant Executive Off:cer
Civil Service Commission
City and County of San Francisco
25 Van Ness Avenue, Suite 720
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CitY AND COUNTY OF SAN FRANCISCO . 'OFHCE OF THE CITY ATTORNEY

DENNIS J. HERRERA 074 PAUL ZAREFSKY
City Attorney Deputy City Attorney
e DIRECT DIAL: (415) 554-4652
. N/}\Iﬁ“_* . E-MAIL: paul.zarefsky@sfgov.org
April 27, 2015

Ms. Angela Calvillo
Clerk, Board of Supervisors

Re:  Resolution Fixing Prevailing Wage Rates Pursuant To Administrative Code Sections
6.22(E), 21C.2,21C.3,21C4,21C.5,21C.6, and 21C.8 .

Dear Ms. Calvillo:

On behalf of the Civil Service Commission, I am submitting the original and four copies
of the proposed Resolution pertaining to the fixing of prevailing wage rates as noted above.

Please note that in the "Whereas" clause beginning at page 4, line 3, the Resolution
references and incorporates the Office of Labor Standards Enforcement (“OLSE”) report
concerning trade show work (“the OLSE trade show report™) and the OLSE report concerning
other types of work covered by the proposed resolution (“the OLSE report”), which reports were
adopted by the Commission at its September 15, 2014 and April 6, 2015 meetings respectively.
The reports include data to be forwarded by the Commission to the Board of Supervisors. By
letter dated March 19, 2015, the Executive Officer of the Civil Service Commission has
forwarded the OLSE trade show report and accompanying data to the Clerk's Office. By this
letter, on behalf of the Commission, I am forwarding to the Clerk’s Office the OLSE report and
accompanying data.

. Please also note that in the same "Whereas" clause, at page 4, lme 8 of the Resolution, it
will be necessary for the Clerk's Office to insert the File Number for this matter.

Thank you for processing this submission and for making the necessary arranagements
for a timely hearmg on the proposed Resolution.

- Very truly yours,

- DENNIS J. HERRERA
City Attorney

fls pfl

Paul Zarefsky
Deputy City Attorney

Ciry HALL -1 DRr. CARLTON B. GooDLETT PLACE, ROOM 234 - SAN FRANCISCO, CALIFORNIA 94102
RECEPTION: {415} 554-4700 FACSIMILE: (415) 554-4747
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C..vIL SERVICE COMMIS_[ON
CitYy AND COUNTY OF SAN FRANCISCO

CIVIL SERVICE COMMISSION REPORT TRANSMITTAL (FORM 22)

Refer to Civil Service Commission Procedure for Staff - Submission of
Written Reports for Instructions on Completing and Processing this Form

1. Civil Service Commission Register Number: - -
2. For Civil Service Commission Meeting of:  April 6, 2015

3. Check One: Ratification Agenda .
Consent Agenda X Dauma V/dﬁéb
Regular Agenda '
Human Resources Director’s Report
4. - Subject: Certification of the Highest Prevailing Rate of Wages of the Various Crafts and Kinds of
Labor Paid in Private Employment in the City & County of San Francisco
5. Recommendation: Adopt the report of the Office of Labor Standards Enforcement |
6. Report prepared by: _Ellen Love Telephone number: _(415) 5 54~§488

7. Notifications: See Attachment -
8. Reviewed and approved for Civil Service Commissién Agenda:
Human Resources Director:
Date:

9. Submit the original time-stamped copy of this form and person(s) to be notified
(see Item 7 above) along with the required copies of the report to:

Executive Officer

Civil Service Commission

25 Van Ness Avenue, Suite 720
San Francisco, CA 94102

10.  Receipt-stamp this form in the ACSC RECEIPT STAMP=

CSC RECEIPT STAMP
box to the right using the time-stamp in the CSC Office. '

Aﬁachment

CSC-22 (11/97)
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Notifications:

" Elizabeth S. Salveson

City Attorney’s Office
1390 Market Street, Fifth Floor
San Francisco, CA 94103

Tammy Wong

Human Resources Manager
General Services Agency

875 Stevenson Street, Suite 470
San Francisco, CA 94102

Linda Marini

Public Utilities Commission
1155 Market Street, 8th floor
San Francisco, CA 94102

Rafael Centeno

Assistant Deputy Airport Director
San Francisco Airport Commission
P.O. Box 8097

San Francisco, CA 94128

Martin Gran

Employee Relations Director
Employee Relations Division

-1 South Van Ness Ave., Fourth Floor
San Francisco, CA 94102

Donald Ellison .

San Francisco Municipal Transportation
Agency

1 South Van Ness Ave., Seventh Floor
San Francisco, CA 94102
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Lavena Holmes-Williams
Human Resources Manager
Port Commission

Ferry Building

San Francisco, CA 94111

Steven Ponder

Classification and Compensation Manager
Human Resources Department

1 South Van Ness Ave., Fourth Floor

San Francisco, CA-94102

Jaci Fong

Office of Contract Administration
City Hall, Room 430

1 Dr. Carlton B. Goodlett Place
San Francisco, CA 94102

Donna Levitt

Office of Labor Standards Enforcement
City Hall, Room 430 '

1 Dr. Carlton B. Goodlett Place

San Francisco, CA 94102



CITY AND COUNTY OF SAN FRANCISCO EDWIN M. LEE, MAYOR

GENERAL SERVICES AGENCY .
OFFICE OF LABOR STANDARDS ENFORCEMENT
DONNA LEVITT, MANAGER

DATE: March 26,2015
TO:  "“The Honorable Civil Service Commission

SUBJECT: CERTIFICATION OF THE HIGHEST PREVAILING RATE OF WAGES OF
THE VARIOUS CRAFTS AND KINDS OF LABOR PAID IN PRIVATE EMPLOYMENT IN
THE CITY AND COUNTY OF SAN FRANCISCO

- RECOMMENDATION: ADOPT REPORT; FORWARD TO BOARD OF SUPERVISORS

Section 6.22 of the Administrative Code requires that the Civil Service Commission furnish the
Board of Supervisors data as to the highest general prevailing rate of wages of the various crafts
and kinds of labor as paid in private employment in the City and County of San Francisco. The
attached General Prevailing Wage Determinations made by the Director of Industrial Relations,
State of California pursuant to the California Labor Code reports the highest prevailing rate of
wages of the various crafts paid in private employment in the City and County of San Francisco
(please see Attachments 1-4).

. Tn addition to the classifications and crafts addressed by the Director of Industrial Relations’
‘General Prevailing Wage Determinations, the San Francisco Administrative Code Section 21C
requires that prevailing wages be paid for other crafts and classifications, described below.

Janitorial Services: In May 1999, the Board of Supervisors amended the Administrative Code
to require that contracts for janitorial services to be performed at any facility owned or leased by
the City, “where such work is to be done directly under the contract awarded (a ‘prime contract’)
must require that any individual performing Janitorial Services thereunder be paid not less than
the Prevailing Rate of Wages." Attachment 5 contains the Collective Bargaining Agreement
between the San Francisco Maintenance Contractors Association and Service Employees
International Union, Building Service Employees Union, Local 1877 Division 87 in effect from
August 1, 2012 through July 31, 2016, reflecting the prevailing wage rates for individuals
performing janitorial services. Attachment 6 contains the Collective Bargaining Agreement
between the San Francisco Window Cleaning Contractors Association and Window Cleaners -
Union — SEIU Local 1877, AFL-CIO in effect from April 1, 2014 to March 31, 2017, reflecting
the wage and benefits levels for individuals performing window cleaning services.

Workers in Public Parkl ing Lots and Garages: In January 2003, the Board of Supervisors
amended the Administrative Code to require workers employed in public off-street parking lots,
garages, ot storage facilities for automobiles on property owned or leased by the City and County
of San Francisco be paid the prevailing wage rate. Attachment 7 is the Garage and Parking Lot
Agreement between Parking Employers and Teamsters Automotive Employees, Local 665 in
effect from December 1, 2012 to November 30, 2015.

Theatrical Workers: In April 2004, the Board of Supervisors amended the Administrative Code
to require that workers engaged in rigging, sound, projection, theatrical lighting, videos,
computers, draping, carpentry, special effects, and motion picture services for shows on property

City Hall, Room 430 1 Dr. Carlfon B. Goodletf Place Tel, {419) 8545235 Fax (415) 564.6291 'San Francisco CA 941012-4685




. owned by the City and County of San Francisco be paid the prevailing wage rate. Attachment 8

is the Project Collective Bargaining Agreement between the City and County of San Francisco

and the International Alliance of Theatrical Stage Employees Bargaining Agreement Local 16
for January 1, 2015 through June 30, 2015.

Moving Services: In July 2004, the Board of Supervisors amended the Administrative Code to
require that “any individual performing moving services...be paid not less than the Prevailing
Rate of Wages.,” Attachment 9 is the Agreement between the Northern California employers -
and the Northern California Regional Council of Carpenters and the Carpenters 46 Northern
California Counties Conference Board regarding furniture movers and related classifications in
effect from September 1, 2013 until August 31, 2015.

Hauling of Solid Waste: In December 2006, the Board of Supervisors amended the
Administrative Code to require that for every contract awarded by the City for the hauling of
solid waste generated in the course of City operations, “any Individual engaged in the hauling of
solid waste be paid not less than the Prevailing Rate of Wages,” Attachment 10 is the Collective
Bargaining Agreement between Recology Sunset & Recology Golden Gate and Sanitary Truck
Drivers-and Helpers Union Local 350, IBT, in effect from January 1, 2012 until December 31,
2016. .

The Board of Supervisors amended Administrative Code Section 21C.7(c)(1) in 2012 to require
that the Civil Service Commuission provide data on two components for each craft, clagsification,
and type of work: (1) the basic hourly wage rate and {2) the hourly rate of each fringe benefit,
which together equal the hourly prevailing rate of wages. The Office of Labor Standards
Enforcement (OLSE) has summarized these rates based on the Collective Bargaining
Agreements included in Attachments 5-10 for the crafts and classifications added at the request
of the Board of Supervisors discussed above (please see Attachment 11). These tables are for
reference only and may not include all of the information on prevailing basic hourly wages and
fringe benefits described in the Collective Bargaining Agreements.

For ease of reference, also included is an alphabetical list of the occupations covered in these
various Wage Determinations (please see Attachment 12).

It is recommended that the Civil Service Commission certify the State Department of Industrial
Relations Director’s General Prevailing Wage Determination Report and Collective Bargaining
Agreements, which reflect the highest prevailing rate of wages paid various crafts and kinds of
- Jabor paid in private employment in the City and County of San Francisco.

If the Civil Service Comumission certifies these rates, companion legislation effectuating such
proposed changes should be drafted by the City Attorney and transmitted to the Board of -
Supervisors concurrently with the certification.

Respectfully Submitted,

Douas W

Donna Levitt

Manager

Office of Labor Standards Enforcement
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 Attachment 1
Prevailing Wage Determination

California — Statewide Rates
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # BOILERMAKER-BLACKSMITH

DETERMINATION: C-14-X-2-2014-1

ISSUE DATE: February 22, 2014

EXPIRATION DATE OF DETERMINATION: September 30, 2014* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination
s issued. '

LOCALITY: All localities within the State of California

Emplover Payments " Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension® Vacation/ Training Other Hours Total  Daily Saturday Sunday/
(Joumeyperson) Howrly = and Holiday Payments Hourly Holiday

Rate Welfare Rate 112X 112X 2X
*AREA 1 ) ’
Boilermeker-Blacksmith $41.66  $8.57 5$16.20 $4.56 $0.75 $0.34 8§  3$72.08 °$103.29 °$103.29  $134.50
* AREA 2
Boilermaker-Blacksmith $42.78  $8.57 %$19.61 b$5.33 $1.25 $0.34 8 $77.88 °$111.74 °$111.74  $145.60
* AREA 3 .
Boilermaker-Blacksmith $39.18  $8.57 $18.00 b$4.74 $1.25 $0.34 8 $72.08 °$103.04 °$103.04  $134.00

DETERMINATION: C-14-X-2-2014-1

ISSUE DATE: February 22,2014

EXPIRATION DATE OF DETERMINATION: September 30, 2014* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent
determination is issued.

LOCALITY: All localities within the State of California

*AREA 1

Boilermaker-Blacksmith Helpcrf $22.91 e $0.65 - $0.75 $0.34 8 $24.65 °$36.43 °$36.43 $48.21
*AREA2 .

Boilermaker-Blacksmith Helper ~ $23.53 e b30.65 - $1.25 $0.34 8  $2577 °$37.86  °$37.86 $49.95
" AREA 3

Boilermaker-Blacksmith Helper' *© $21.55 e 550.65 - $125 . $034 8  $2379  °$3489  °$34.89 $45.99

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ http://www.dir.ca gov/OPRL/PWAppWage/PWAppWageStart.asp.
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division
of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.
* Area 1 - Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bemardino, San Dlego Santa Barbara, San Luis Obispo (only that portion that is within a 25-
mile radius of the city of Santa Maria), and Ventura Counties.

Area 2 - Alameda, Contra Costa, Marin, San Francisco, San Mateo, Santa Clara, and Solano Counties. |

Area 3 - All other remaining counties. ‘
® Contribution is factored at the applicable overtime multiplier for eachi overtime hour worked.
© Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. All other overtime is paid at the Sunday/Holiday rate.
4 Includes amount for Annuity Trust Fund.
© Helpers will be eligible for Health & Welfare benefits after completing 2000 hours.
£One Helper shall be employed on each job of 5 to 10 employees.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday
“provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http:/fwwwv.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of
the Director — Research Unit at (415) 703-4774.

1
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #JIRON WORKER
DETERMINATION: C-20-X-1-2015-1
ISSUE DATE: February 22, 2015
EXPIRATION DATE OF DETERMINATION: June 30, 2015*%* The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now:

Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within the State of California

Emplover Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Training Other Hours Total °Daily “Saturday Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly Holiday
Rate  Welfare Rate . 112X 112X

Iron Worker (Ormamental, . ,
Reinforcing, Structural)  $33.50 9.42 12.32 ®3.92 0.72 2415 8 62295 79.045 79.045 95.795

Fence Erector $27.08 7.25> 7.99 £2.62 0.51 1.525 8 46.975 60.515 60.515 74.055

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior
to September 27, 2012, please contact the Division of Apprenticeship Standards.or refer to the Division of Apprenticeship Standards
website at http://www.dir.ca.gov/das/das.html.

® Includes supplemental dues.

® Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other overtime is at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on
the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained
rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http:/www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
(415) 703-4774. '
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ELECTRICAL UTILITY LINEMAN
DETERMINATION: C-61-X-3-2014-1 :
ISSUE DATE: August 22,2014
EXPIRATION DATE OF DETERMINATION: May 31, 2015%* The rate to be paid for work performed after this date has been determined.
If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.
LOCALITY: All localities within the State of California, except Del Norte, Modoc, and Siskiyou Counties. (For Del Norte, Modoc and Siskiyou -
see page 2I)

Employer Payments Shaight—Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Training Other Hours Total  Daily Saturday Sunday
(Journeyperson) Hourly and Payments Hourly ' - and
Rate Welfare Rate 2X 2X Holiday
# Lineman, Cable Splicer $51.81 5.00 "8.18 ®0.39 °0.59 8 67.52 121.87 121.87 121.87
## Powderman 46.26 5.00 87.44 5035 ‘053 8 60.97 109.48 109.48 109.48
## Groundman 31.65 5.00 #7.40 ®0.24 °0.37 8 4561  78.80 78.80 78.80

DETERMINATION: C-61-X-4-2015-1

ISSUE DATE: February 22, 2015

EXPIRATION DATE OF DETERMINATION: December 31, 2015* Effective until superseded by a new determination issued by the Director

of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration

date, if no subsequent determination is issued. A

LOCALITY: All localities within the State of California, except Del Norte, Imperial, Inyo, Kern, Kings, Los Angeles, Modoc, Mono, Orange,
Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, Siskiyou, Tulare, and Ventura Counties. (For Del Norte, Modoc, and Siskiyou
— see page 2I. For Imperial, Inyo, Kern, Kings, Los Angeles, Mono Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara,
Tulare, and Ventura Counues — see page 2A-1. .

Emplover Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Hours  Total Daily  Saturday Sunday/
(Journeyperson) Hourly and Holiday Hourly Holiday
Rate Welfare Rate 14X 16X 15X
## Pole Restoration Journeyman $27.97 5.00 #0.60 0.75 8 35.16 49.56 °49.56 49.56
After 1 year 27.97 5.00 20.60 129 8 35.70 50.10 °50.10 50.10
After 3 years 27.97 5.00 ?0.60 1.83 8 36.24 50.64 °50.64 50.64
After 6 years 27.97 5.00 £0.60 2.36 8 36.77 51.17 °51.17 51.17
## Senior Technician ¢ 18.09 5.00 #0.60 0.49 8 24.72 34.04 °34.04 34.04
After 1 year 18.09 5.00 20.60 0.84 8 25.07 34.39 °34.39 34.39
Afler 3 years 18.09 5.00 #0.60 1.19 8 2542 34.74 °34.74 34.74
After 6 years 18.09 5.00 #0.60 1.53 8 25.76 35.08 35.08 35.08
## Pole Treatment Journeyman 24.99 5.00 #0.60 0.67 8 32.01 44.88 °44.88 4438
After 1 year - 24.99 5.00 %0.60 1.15 8 32.49 45.36 °45.36 45.36
After 3 years 24.99 5.00 *0.60 1.63 8 32.97 45.84 °45.84 4584
After 6 years 24.99 5.00 #0.60 2.11 8 3345 46.32 °46.32 46.32
## Pole Restoration and Treatment ¢
Technician (First 6 months) 14.00 5.00 0.60 0.38 8 20.40 27.61 27.61 27.61
Technician (After 6 months) 14.33 5.00 0.60 0.39 8 20.75 28.13 ©28.13 28.13

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
bttp://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012,
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das. html,
## Indicates a non-apprenticeable craft. ’
®In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the National Employees

Benefit Board.
®This amount is factored at the applicable overtime rate.
°Saturdays may be scheduled as a make-up day at the regular straight time rate.
4The Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two

Senior Technicians, three additional Technicians may be added per Senior Technician.

*Includes $0.01 to LMCC; the remaining amount is factored at the applicable overtime rate.
RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director
of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http:/fwww.dir.ca.gov/OPRL/PWD. Hohday provisions for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774.
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at hitp://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ELECTRICAL UTILITY LINEMAN

DETERMINATION: C-61-X-5-2013-1

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: December 31, 2013* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no
subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo,
Santa Barbara, Tulare and Ventura Counties.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Hours  Total Daily  Saturday Sunday/
(Journeyperson) Hourly and Holiday Hourly Holiday
Rate Welfare ' Rate 1%X 14X 15X
## Pole Restoration Journeyman $26.11 5.00 20.60 - 8 3249 45.94 45.94 45.94 .
After 6 Months $26.11 5.00 0.60 1.21 8 33.70 47.145  °47.145 47.145
After 3 years $26.11 5.00 *0.60 - 1.86 8 34.35 47795  °47.795 47.795
After 6 years $26.11 5.00 %0.60 2.21 8 34.70 48.145 °48.145 48.145
" #4 Senior Technician ¢ 16.89 5.00 #0.60 Co- 8 23.00 31.70  °31.70 31.70
After 6 Months 16.89 5.00 ?0.60 0.78 8 23.78 32.48 €32.48 32.48
After 3 years 16.89 5.00 *0.60 1.20 8 24.20 3290  °32.90 32.90
After 6 years 16.89 5.00 #0.60 1.43 8 24.43 - 33.13 33.13 33.13
## Pole Treatment Journeyman 23.33 5.00 %0.60 - 8 29.63 41.645 °41.645 41.645
After 6 Months 23.33 5.00 *0.60 1.08 8 30.71 427725  °42.725 42.725
After 3 years 23.33 5.00 0.60 1.66 8 31.29 43,305 .°43.305 43.305
After 6 years - 23.33 500 "0.60 1.97 8 31.60 43.615 °43.615 43.615
## Pole Restoration and Treatment ¢ :
Technician (First 6 months) 13.07 5.00 #0.60 0.60 8 19.66 26.39 ©26.39 26.39
Technician (After 6 months) 13.38 5.00 #0.60 0.62 8 20.00 26.89 ©26.89 26.89
Technician (After 3 Years) 13.38 5.00 20.60 0.95 8 20.33 2722 2722 27.22
Technician (After 6 Years) 13.38 5.00 *0.60 1.13 8 20.51 27.40 ©27.40 27.40

## Indicates a non-apprenticeable craft.

*In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the
National Employees Benefit Board.
b This amount is factored at the applicable overtime rate.

¢ Saturdays may be scheduled as a make-up day at the regular straight time rate.

4The Ratio of Technicians to Journeymen may tiot exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two
Senior Technicians, three additional Technicians may be added per Senior Technician.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on

the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained
by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2

ISSUE DATE: August 22,2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations, Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Los Angeles, San Francisco, San Mateo, and Santa Clara Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation  Training Hours Total Holiday
(Journeyperson) Hourly and and Hourly
Rate Welfare Holidays Rate 112X 212X
" Telecommunications :
Technician 28.50 2.79 0.93 3.28 - 8 35.50 49.75 78.25

* Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED BHOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, BIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2A

ISSUE DATE: August 22, 2003 ‘ ,
EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued. '

LOCALITY: All localities within Contra Costa, Marin, Orange, and San Diego counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation  Training Hours Total Holiday
{(Journeyperson) Howrly and and : Hourly
Rate Welfare Holidays Rate 112X 212X
Telecorumunications
- Technician 27.93 2.79 0.93 321 - 8 34.86 48.825  76.755

? Rate applies to work in excess of eight hours daily and for all hours over 40, Rate applies to all hours worked on Sunday .

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid; shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the cumrent determinations on the Internet at hitp://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
"~ PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2B

ISSUE DATE: August 22, 2003

* EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the-
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY:; All localities within the Alpine, Amador, Butte, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Imperial,
Kern, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Riverside,
Sacramento, San Benito, San Joaquin, San Luis Obispo, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter,
Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification’ Basic Health  Pension Vacation  Training Hours Total Holiday
(Journeyperson) Howly and and Hourly
Rate Welfare ~ Holidays ~ Rate. 112X* 212X
" Telecommunications :
Technician 27.18 2.79 0.93 3.13 - 8 34.03 47.62 74.80

® Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provmons
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TELEPHONE INSTALLATION WORKER AND RELATED CLASSIFICATIONS

DETERMINATION: C-422-X-10-2001-1

ISSUE DATE: August 22, 2001 . »

EXPIRATION DATE OF DETERMINATION: October 1, 2001* Effective until superseded by a new determination issued by
the Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after
10 days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Del Norte, Inyo, Mono and San Bernardino, and Santa Barbara Counties.

Employer Payments Straight-Time  Overtime Hourly Rate

Classification Step®  Basic Health  Pension Vacation® Training Hours Total 112X° 2x4
(Journeyperson) i Hourly and and Hourly ’

Rate Welfare® Holiday Rate
Telephone Installation

Worker 1 $9.97 $0.06 - $0.84 - 8 $10.87 $15.855 $20.84

2 10.79 0.06 - 091 - 8 11.76 17.155 2255

3 11.73 0.07 - 0.99 - 8 12.79 18.655 24.52

4 12.78 0.07 - 1.08 - 8 13.93 20.32 26.71

5 14.05 0.08 - 1.19 - 8 15.32 22345 2937

v 6 15.50 0.09 - 1.31 - 8 16.90 24.65 32.40

7 17.20 0.10 - 1.46 - 8 18.76 27.36 35.96

8 19.36 0.11 - 1.64 - 8 21.11 30.79 40.47

9 22.13 - 0.13 - 1.87 - 8 24.13 35.195 46.26

 The time interval between steps is six months.

® Rates apply to the first eight years of employment only: for employment over eight years, $2.30 per hour worked; for employment
over fifteen years, $ 2.72 per hour worked; for employment over twenty-five years, $3.15 per hour worked.

¢ Rate applies to work in excess of a regular shift. Rate applies to all hours worked on Sunday, except those hours which exceed 55
hours weekly.

@ Rate applies to all hours which exceed 55 hours weekly.

¢ Includes an amount for sick leave. Benefit is paid until 270 sick leave workdays are accumulated.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively

“bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DL.SR/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-
4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for each craft,
classification or type of worker may be obtained from the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-2014-1

ISSUE DATE: August 22,2014

EXPIRATION DATE OF DETERMINATION: August 1, 2015%* The rate to be paid for work performed after this date has been determined.
If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Alpine, Amador, Calaveras, Del Norte, Fresno, Humboldt, Kern, Kings, Lake, Madera, Mariposa, Mendocino, Merced,
Sacramento, San Joaquin, Sonoma, Stanisiaus, Tulare, and Tuolumne Counties (REF: 61-1245-12)

Employer Payments Strai, ght;Time Qvertime
CRAFT/CLASSIFICATION Basic Health Total
Hourly and Hourly Daily*  Daily
Rate Welfare  Pension  Vacation Holiday  Hours Rate 112X 2X
Climber 217 5.00 0.70° 0.43¢ 0.60 8 28.90 3425* 45.67
" Groundperson  First 6 months 14.18 5.00 0.44 0.27 0:38 8 20.27 21.91* 29.21
Groundperson ~ After 6 months 15.20 5.00 0.48¢ 0.29° 0.41 8 21.38 2348 3131

DETERMINATION: C-TT-2014-1A

ISSUE DATE: August 22,2014

EXPIRATION DATE OF DETERMINATION: August 1, 2015** The rate to be paid for work performed after this date has been determined.
If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Butte, Colusa, Glenn, Lassen, Modoc, Shasta, Siskiyou, Sutter, Tehama, Trinity, and Yuba Counties (REF: 61-1245-12)

Climber 22.48 5.00 0.71¢ 0.43% 0.61 8 2923 3473 4631
Groundperson  First 6 months 12.74 5.00 0.40 0.25 0.34 8 18.73 19.68* 26.24
Groundperson  After 6 months 15.30 5.00 0.48" 0.29 0.41 8 21.48 23.64° 3152

DETERMINATION: C-TT-2014-1B

ISSUE DATE: August22,2014

EXPIRATION DATE OF DETERMINATION: August 1, 2015%* The rate to be paid for work performed after this date has been
determined. Ifwork will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the
Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Alameda, Contra Costa, El Dorado, Nevada, Placer, Plumas, Sierra, Solano, and Yolo Counties (REF: 61-1245-12)

Climber 22.57 5.00 0.7 0.43% 0.61 8 2932 3487 4649
Groundperson  First 6 months 14.45 5.00 0.45 0.28 0.39 8 20.57 2233 29.77

Groundperson  After 6 months .~ 1550 *+  5.00 0.49" 0.30™ 0.42 8 21.71 23.95° 31.93

DETERMINATION: C-TT-2014-1C

ISSUE DATE: August 22,2014

EXPIRATION DATE OF DETERMINATION: August 1, 2015%* The rate to be paid for work performed after this date has been determined.
. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the

Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Marin and Napa Counties (REF: 61-1245-12)

Climber 21.85 5.00 0.69" 0.42° 0.59 8 28.55 33.76% 45.01
Groundperson  First 6 months 13.98 5.00 0.44 0.27 0.38 8 20.07 21.60% 28.80
Groundperson  After 6 months 15.00 5.00 047 0.29% 0.41 8 21.17 23,18 30.90

Footnotes listed on page 2E
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ##TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-2014-1D
ISSUE DATE: August 22,2014 {

* EXPIRATION DATE OF DETERMINATION: August 1, 2015** The rate to be paid for work performed after this date has been determined.
If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: San Francisco, San Mateo, and Santa Clara Counties (REF: 61-1245-12)

Employer Payments Straight-Time Overtime
CRAFT/CLASSIFICATION Basic Health ) " Total
Hourly and . Hourly Daily*  Daily
Rate Welfare Pension ~ Vacation  Holiday  Hours Rate 112X 2X
Climber 23.12 5.00 0.73" 0.45° 0.62 8 29.92 3572 . 47.63
Groundperson  First 6 months 14.83 5.00 0.47 0.29 0.40 8 20.99 2291*  30.55
Groundperson ~ After 6 months 15.85 5.00 0.50" 0.31° 0.43 8 22.09 2449 32.65

DETERMINATION: C-TT-2014-1E

ISSUE DATE: August22, 2014

EXPIRATION DATE OF DETERMINATION: August 1, 2015%* The rate to be paid for work performed after this date has been determined.
If work will extend past this date, the new rate must be paid and should be incorporated in confracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Monterey, San Benito, San Luis Obispo, and Santa Cruz Counties (REF: 61-1245-12)

Climber 23.49 5.00 0.74" 0457 0.63 8 20.31 3629*  48.39
Groundperson. ~ First 6 months 15.08 5.00 0.47 0.29 041 8 21.25 23.30°  31.06
Groundperson  After 6 months 16.15 5.00 0.51* 0.31Y 0.44 8 22.41 2495  33.27
# Not an apprenticeable craft. ’ ! $0.50 after 3 years of service; $0.50 after 10 years.
# Rate applies fo the first 4 daily overtime hours All other overtime is at ™ $0.60 after 3 years of service; $0.90 after 10 years.
the double time rate. A normal non-work day in the same workweek 7-$0.70 after 3 years of service; $0.71 after 10 years.
may be worked at straight time if job is shut down during the normal ° $0.84 after 3 years of service; $1.26 after 10 years.
workweek due to inclement weather, P $0.48 after 3 years of service; $0.49 after 10 years.
b $0.71 after 3 years of service; $0.72 after 10 years, 9 $0.58 after 3 years of service; $0.87 after 10 years.
© $0.85 after 3 years of service; $1.28 after 10 years. ¥ $0.74 after 3 years of service; $0.75 after 10 years.
¢ $0.49 after 3 years of service; $0.49 after 10 years, ¥ $0.89 after 3 years of service; $1.34 after 10 years.
© $0.59 after 3 years of service; $0.88 after 10 years. ' $0.51 after 3 years of service; $0.52 afier 10 years.
£$0.72 after 3 years of service; $0.73 after 10 years, % $0.61 after 3 years of service; $0.92 after 10 years.
£%$0.87 after 3 years of service; $1.30 after 10 years. ¥ $0.75 after 3 years of service; $0.76 after 10 years.
1$0.49 after 3 years of service; $0.50 after 10 years. “$0.91 after 3 years of service; $1.36 after 10 years.
1 $0.59 after 3 years of service; $0.88 after 10 years. * $0.52 after 3 years of service; $0.53 after 10 years.
5 $0.72 after 3 years of service; $0.73 after 10 years. . ¥ $0.62 after 3 years of service; $0.93 after 10 years.
% $0.87 after 3 years of service; $1.30 after 10 years, * Rate also applies to holidays.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or fype of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.gov/OPRL/PWD,
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet

at http://www.dir.ca. gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #TREE TRIMMER (LINE CLEARANCE)

DETERMINATION: C-TT-61-465-5-2010-1 -

ISSUE DATE: August 22, 2010

EXPIRATION DATE OF DETERMINATION: September 3, 2011* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration
date, if no subsequent determination is issued.

LOCALITY: All localities within San Diego County.

Emplovyer Payments Straight-Time ° Overtime
CRAFT/CLASSIFICATION Basic Health Pension Vacation Training Hours Total Daily™ Daﬂy""
Hourly and and Hourly
Rate Welfare Holiday Rate 112X 2X
Tree Trimmer
Trainee (0-18 Months) 16.18 0.89 - 1.06 - 8 18.13 26.22 3431
1st year Climber 18.26 0.89 - 1.19 - 8 20.34 29.47 38.60
2nd year Climber 20.76 0.89 - 1.76 - 8 2341 33.79 44,17
Thereafter Climber 2328 0.89 - 1.97% - 8 26.14 37.78 4942
Groundman
N year 13.18 0.89 - 0.86 - 8 14,93 21.52 28.11
Thereafter 14.23 0.89 - 1.204 - 8 16.32 23435  30.55

DETERMINATION: C-TT-61-465-5A-2015-1

ISSUE DATE: February 22, 2015 : )

EXPIRATION DATE OF DETERMINATION: December 26, 2015** The rate to be paid for work performed after this date has been determined.
If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Imperial County

Tree Trimmer
1st year Climber 15.34 1.32 - 0.94 - 8 *17.60 2527 32.94
2nd year Climber 18.25 1.32 - 1.47 - 8 21.04 30.165 39.29
3rd year Climber 20.11 1.32 - 1.62 - 8 23.05 33.105 43.16
Thereafter Climber 20.80 1.32 - 1.68% - 8 23.80 3420 44.60
Trimmer Trainee
Step 1 (0-6 Months) 12.60 1.32 - 048 - 8 14.40 20.70 27.00
Step 2 (7-18 Months) 13.17 1.32 - 0.51% - 8 15.00 21.585 28.17
Groundman 11.79 1.32 - 0.45% - 8 13.56 19455 2535

DETERMINATION: C-TT-61-47-3-2015-1

ISSUE DATE: February 22, 2015

EXPIRATION DATE OF DETERMINATION: January 2, 2016** The rate to be paid for work performed after this date has been determined,
If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Inyo, Los Angeles, Mono, Orange, Riverside, San Bemardino, Santa Barbara, and Ventura Counties.

Tree Trimmer Step 1" 13.90 351 0.41 0.64 - 8 18.46 25418 3236
Step 2 14.78 3.51 0.44 0.68 - 8 19.41 26.80°  34.19
Step 3 15.37 3.51 0.46 0.71% - 8 20.05 27.735% 3542
Step 4 16.07 3.51 0.48 0.74% - 8 20.80 28.835"  36.87

Tree Trimmer Trainee )
Step 1 (0-6 Months) 12.34 3.51 0.37. 0.57 - 8 16.79 2296 29.13
Step 2 (7-18 Months) 1320 3.51 0.39 0.61 - 8 17.71 2431 3091
Groundman 11.88 351 035 0.55" - 8 16.29 223 2817

Footnotes listed on page 2G
(Recognized Holidays and Travel and Subsistence Payment footnotes listed on page 2G)

2F

2358 : "



## Not an apprenticeable craft. 82$0.81 after 1 year at this level.

* Rates apply to work in excess of 40 hours in a week, 8 hoursin a hProcession from one step to another will begin upon completion of a minimum of
day, and any time on a non-work day or holiday. A normal non- 12 months of service.
work day in the same workweek may be worked at the straight i Rates apply to the first 4 daily overtime hours in the regular workweek
time if job was shut down during the nommal workweek due to and the first 12 hours on any non-work day. All other overtime is at the
inclement weather. . . double time rate, A normal non-work day in the same workweek may be
® Rates apply to work in excess of 12 hours in a day. worked at the straight-time if job was shut down during the normal
* $2.42 after 7 years of service at this level. workweek due to inclement weather.
441,48 after 8 years at this level. 5 $1.00 after 2 years of service with the company; $1.30 after 10 years of
* $2.08 after 10 years of service at this level. service with the company
T $0.73 after 1 year; $0.95 afier 2 years; $1.18 after 10 years at this level. ke $1.05 after 2 years of service with the company; $1.36 after 10 years of
service.
1$0.78 after 2 year of service with the company; $1.01 after 10 years of
service with the company.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Holiday provisions for current or superseded detenminations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet
at http:/fwww.dir.ca gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774. -
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # STATOR REWINDER
DETERMINATION: C-738-1412-7-2008-1
ISSUE DATE: August 22, 2008 :
EXPIRATION DATE OF DETERMINATION: September 30, 2008* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days
from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within the State of California.

Employer Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension Vacation Holiday Training Hours Total® Daily™ Saturday® Sunday® Holiday®

(Journeyperson) Hourly and Hourly

Rate  Welfare Rate 112X 112X 2X 212X
Stator Rewinder $1520 *1.36 22.18 29 58 29 8§ 1990 2956 2956 3922  48.88
Stator Rewinder Helper
(First 6 Months) 1174 *1.05 *1.69 223 45 823 8 1539 2286 2286 3033  37.80
Stator Rewinder Helper :
(After 6 Months) 1195  *1.07 *1.72 «23 46 23 8 1566 2326 2326 3086 3846

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice
wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of
Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to
the Division of Apprenticeship Standards' website at hitp://www.dir.ca.gov/das/das. html.

? Confributions are factored at the appropriate overtime multiplier. .

b Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. After 12 hours daily, the Sunday double-time rate applies.

Rate applies to the first two years of employment only: for employment over two years, $.58 per hour worked; for employment over five years, $.73

per hour worked; for employment over seven years, $.88 per hour worked; for employment over fifteen years, $1.17 per hour worked; for employment

over twenty years, $1.46 per hour worked; for employment over thirty years, $1.75 per hour worked.

¢ Rates apply to the first two years of employment only: for employment over two years, $.46 per hour worked; for employment over five years, $.57
per hour worked; for employment over seven years, $.69 per hour worked; for employment over fifieen years, $.92 per hour worked; for employment
over twenty years, $1.15 per hour worked; for employment over thirty years, $1.38 per hour worked.

¢ Does not include any additional amount that may be required for vacation pay.

<

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage
Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # ELECTRICAL UTiLITY LINEMAN
DETERMINATION: C-61-X-8-2014-1

ISSUE DATE: February 22, 2014

EXPIRATION DATE OF DETERMINATION: J: anuary 31, 2015* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Resea.rch Unit at (415) 703-4774 for the new rates after ten days after the expiration date
if no subsequent determination is issued.

LOCALITY: All localities within Del Norte, Modoc and Siskiyou counties.

. Emplover Payvments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic  Health Pension Training Other Hours Total  Daily Saturday Sunday
(Journeyperson) Houwrly and Payments Hourly and
Rate  Welfare ‘ Rate 112X 112X Holiday
. 2X
Lineman, Heavy Line Equipment ¢

man, Certified Lineman Welder,

Pole Sprayer $46.87 540 ’9.76 %047 013 8 62.63  987.065 87.065 111.50
Cable Splicer 5249 540 9.92 .52 °0.14 8 6847 %5825 °95.825  123.18
Line Equipment Man 4031 540 %6.36 %040 %011 -8 5258  %73.59 ©73.59 94.60
Powderman 3515 530 %575 %035 °0.10 8 46.65 %497  °64.97 83.29
Groundman 3131 530 5.64 %031 ©0.09 8

4265 958.97 °58.97 75.29

Pole Sprayer Trainee

First six months 40.17 530 591 %040 °0.11 8 5189 97283  °72.83 93.77
Second six months 4209 530 596 %042 0.12 8 5389 %7583  °75.83 97.77
Third six months A 4350 530 %601 %044 0.12 8 5537 %7805  °78.05  100.73

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www.dir.ca. gov/OPRT/PWApp Wage/P WAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to'the Division of Apprenticeship Standards' website at
http:/ferww.dir.ca.gov/das/das.html.

* Includes an amount equal to 3% of the Basic Hourly Rate for the National Employees Benefit Board. This amount is factored at the applicable
overtime rate. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower
taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general preva.thng rate of per diem
, Wages.

b This amount is factored at the applicable overtime rate. .

¢ This amount includes $0.01 for the National Labor-Management Cooperation Committee, and the remainder of the amount is for the
Administrative Maintenance Fund. This amount (AMEF) is factored at the applicable overtime rate.

¢ Applies to the first 2 hours of overtime on a regular workday. All hours in excess of 10 hours will be paid at the double time rate.

© Applies to the first 8 hours on Saturday. All hours in excess of 8 hours on Saturday will be paid the Sunday and Holiday double time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays
in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file
with the Director of Industrial Relations. If'the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing
rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current

determinations on the Internet at http://www.dir.ca.gov/OPRI/PWD. Holiday provisions for current or superseded determinations may be obtained
by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at hitp://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2014-1

Issue Date: August 22,2014

Expiration date of determination: July 31, 2015* Effectlve until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no_

. subsequent determination is issued.

Localities: All localities within Alameda, Contra Costa, Mendocino, and Solano Counties. (REF: 232-81-1)

Employer Payments Straight-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly  ard And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate LX)y %Xy (22X
# Metal Roofing Systems Installer $31.55 $8.14  $5.23 $3.51  $0.55  $0.44 - 8.0*  $4942  $65.19% $65.19® $80.97

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at

hitp//www.dir.ca.gov/OPRL/PWAppWage/P WAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
hitp://www.dir.ca.gov/das/das.html.

Saturdays in the same workweek may be worked at straight-time if job is shut down during the normal workweek due to inclement weather.

® Rate applies to the first 4 daily overtime hours and first 12 hours worked on Saturday; all other time is paid at the Sunday/Holiday overtime hourly
rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectlvely bargamed rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the hohday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet

at http://www.dir.ca.gov/OPRI/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS IN STALLER

Determination: C-MR-2012-1A

Issue Date: August 22, 2012

Expiration date of determination: September 30, 2012* Effective until superseded by a new determination issued by the Director of Industrial
Relatjons. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued. :

Localities: All localities within Amador and El Dorado Counties. (REF: 830-232-15)

Employer Pavments® Straight-Time Overtime Hourly Rate
Basic Health : Vacation Total Sunday/
Hourly  And And Hourly Daily  Saturday Holiday
Classification . Rate Welfare Pension Holiday Training Other Hours Rate (1Xy (1%X) 23X
Amador County: .
# Metal Roofing Systems Installer $20.41  $5.79 $2.80 $3.74  $0.20 $0.05 8.0 $32.99  $43.19  $43.19° $53.40
El Dorado County:
# Metal Roofing Systems Installer $18.81  $5.35 $2.80 $3.48.  $0.20 - 8.0 $30.64  $40.045 $40.045° $49.45

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http://www.dir.ca.pov/das/das.himl.

®The credit for employer payments do not have to be computed on an annualized basis where the employer seeks credit for employer payments that are higher for public works
projects than private construction performed by the same employer. The director determined that annualization would not serve the purpose of this chapter pursuant to
California Labor Code Section 1773.1(d)(4).

b Saturdays in the same workweek may be worked at straight-time if job is shut down for 2 or more days during the normal workweek due to wind, rain, snow or ice, fog, frost,
dew or extreme heat.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director 6f Industrial Relations. Ifthe prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded

" determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca gov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2014-1B

Issue Date: August 22, 2014

Expiration date of determination: September 30, 2014* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Butte, Lassen, Marin, Placer, Sacramento, San Joaquin, Sonoma, Yolo and Yuba Counties. (REF: 830-232-16)

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health i Vacation Total Sunday/
Hourly And And - Hourly Daily  Saturday Holiday
Classification Rate®  Welfare® Pension® Holiday* Training® Other® Hours Rate- (1X) (1%X) (1% X)

Butte, Lassen, Placer, Sacramento, Yolo and Yuba Counties: : :
# Metal Roofing Systems Installer $32.33  $7.25 $4.40 b $0.32 - 8.0 $44.30  $60.465° $60.465° $60.465°
San Joaquin County: . ‘
# Metal Roofing Systems Installer $29.99 $7.25 $4.25 b $0.32 - 8.0 $41.81 $56.805° $56.805° $56.805°
Marin and Sonoma Counties: ’
# Metal Roofing Systems Installer $33.16 - - b - $10.90 8.0 $44.06  $60.64° $60.64° $60.64°

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRI/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at hitp://www.dir.ca.gov/das/das.htm].

* Basic Hourly Rate and Employer Payments are based on the Davis-Bacon Wage Determination.

®Included in straight-time hourly rate.

Rate applies to all hours work in excess of 8 hours per day and 40 hours during any one week.

* There is no predetermined increase applicable to this determination.

" RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectwely bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to

each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp;//www.dir.ca.goy/OPRI/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

212



G9€¢

12

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2008-1C

Issue Date: August 22, 2008

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Calaveras County. (REF: 830-166-4)

Emplover Pavments® Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
¢ Hourly And And Hourly Daily  Saturday Holiday
Classification : Rate Welfare Pension Holiday Training Other  Hours Rate 16Xy (1%X) 2X)
# Metal Roofing Systems Installer $47.59° . - - - $0.45 - 80 $48.04  $71.835° $71.835° $71.835°

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards webs1te at
http://www.dir.ca.gov/das/das html.

® The credit for employer payments do not have to be computed on an annualized basis where the employer seeks credit for employer payments that are higher for pubhc works
projects than private construction performed by the same employer. The director determined that annualization would not serve the purpose of this chapter pursuant to
California Labor Code Section 1773.1(d)(4).

®Includes an amount for Health and Welfare, Pension, Vacation/Holiday, Dues Check Off, and Other Payments.

°Rate applies to all hours work in excess of 8 hours per day and 40 hours during any one week.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work.  You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at

http:/fwww.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determmahons may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2012-1D

Issue Date: August 22,2012 :

Expiration date of determination: September 30, 2012* Effective until superseded by a new determination issued by the Director of Industrlal
Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Fresno County. (REF: 830-232-18)

Employer Pavments Straight-Time Overtime Hourly Rate
Basic = Health Vacation Total Sunday/
- Hourly  And And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday Training Other . Hours Rate 1% 1% 2
Fresno County: . ‘ )
# Metal Roofing Systems Installer $23.05  $3.60 $3.60 & $0.10 - 8.0 $30.35  $41.875 $41.875 $53.40

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

FIncluded in straight-time hourly rate.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. Ifthe prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774. :

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca,gov/QPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2008-1E

Issue Date: August 22, 2008

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774.for the new rates after 10 days from the expiration date, if no

subsequent determination is issued.
Localities: All localities within Humboldt, Madera, Napa, and Shasta Counties. (REF: 830-232-17)

Emplover Pavments Straight-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly And And Hourly Daily  Saturday Holiday
Classification Rate  Welfare Pension Holiday Training Other Hours Rate (1%X) (1£X) (1% X)
Humboldt County: .
## Metal Roofing Systems Installer $16.00 - - - - $2.00 8.0 $18.00  $26.00* $26.00° $26.00*
Madera County: :
# Metal Roofing Systems Installer $26.75  $2.00 $2.00 - $0.15 - 8.0 $30.90  $44.275% $44.275% $44.275°
Napa County: : :
## Metal Roofing Systems Installer $18.00 - - $0.35 - - 8.0 $1835  $27.35% $27.35° $27.35°
Shasta County: )
## Metal Roofing Systems Installer $19.83 - - - $0.20 - 8.0 $20.03 $29.945% $29.945% $29.945"

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of'the prevailing wage apprentice schedules/apprentice wage rates have been

reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice

schedules/apprentice wage rates, please contact the Division of Apprent1cesh1p Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html.

## Rates for apprentices are not available in the General Prevailing Wage Apprentice Schedule.

“Rate applies to all hours work in excess of 8 hours per day and 40 hours during any one week.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectlvely bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at __t’_cp_//_vx_/mdi_cg_go_v/m Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at

hitp://www.dir.ca. gov/DLRS/PWD Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

DETERMINATION: C-MR-2014-1F

ISSUE DATE: February 22, 2014

EXPIRATION DATE OF DETERMINATION: June 30, 2014* Effective untﬂ superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subsequent
determination is issued.

LOCALITIES: All localities within Los Angeles, Orange, Riverside and San Bernardino Counties. (REF: 166-102-1)

Employer Payments : Straight-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly and And Hourly Daily® Saturday® Holiday
Classification Rate? Welfare Pension® Holiday Training Other  Hours Rate 1% X 1% X 2X
# Metal Roofing Systems Installer $40.79 $9.87  §11.91 . $LI2 $0.47 8.0 $64.16  $84.56 $84.56  $104.95

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
bttp:/f'www.dir.ca.gov/OPRL/PWAppWage/PW AppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012,
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' websxte at http://www.dir.ca.gov/das/das.html.
Includes amount withheld for Working Dues.
® Rate applies for the first 4 overtime hours Monday through Friday and the first 12 hours worked on Saturday. All other time is paid at the Sunday/Holiday
overtime rate. Saturdays in the same workweek may be worked at straight-time if job is shut down during the normal workweek due to inclement weather.
¢ Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate,
but the total hourly rates for stralght time and overtime may not be less than the general prevailing rate of per diem wages.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collecnvely bargamed rate, the holidays upon which the prevaﬂmg rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Duector -
Research Unit at (415) 703-4774. .

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at hitp://www.dir.ca.gov/OPRI/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contactlng
the Office of the Dlrector Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

. # METAL ROOFING SYSTEMS INSTALLER
DETERMINATION: C-MR-2015-1G
ISSUE DATE: February 22, 2015
EXPIRATION DATE OF DETERMINATION: June 30, 2015* Effective until superseded by a new determination issued by the Director of Industrial Relations.
Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subsequent determination is
issued.
LOCALITIES: All localities within Monterey County®. (REF: 166-104-10)

Emplover Payments Straight-Time Overtime Hourly Rate
Basic = Health Vacation Total - Sunday/
Hourly  and and Hourly  Daily Saturday Holiday
Classification Rate Welfare Pension Holiday Training Other Hours Rate %Xy (1%X) 2X)

# Metal Roofing Systems Installer $41.59* $12.93° $17.59° c $1.41 $0.42 8.0 $73.94  $95.83¢ $95.83¢ $117.72

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at

http.//www.dir.ca.gov/OPRL/PW AppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at hitp://www.dir.ca. gov/das/das.html.
aIncludes amount withheld for Dues Check Off.

® An amount equal to 3% of wages and employee benefits (excluding training and other payment) is added for National SASMI Fund (Wage Stab111zat1on Plan).
Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate, but
the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages.
cIncluded in Straight-Time hourly rate.

dRate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All other time is paid at the Sunday and Holiday overtime hourly rate.
°Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate, but
the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages.

fRate applies to jobsites under 20 miles from Market and Main Streets in Salinas, CA. For rates outside that zone refer to the Travel and Sub51stence provisions
applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/PWD, Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of
the Director — Research Unit at (415) 703-4774. .
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2014-11

Issue Date: August22,2014

Expiration date of determination: June 30, 2015%* The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director ~ Research Unit for specific rates at (415) 703-4774.

Localities: All localities within San Diego County. (REF: 166-206-1)

Employer Payments © Straight-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly and : And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension  Holiday _ Training  Other  Hours Rate (1%X)  (1%X) 2X)
# Metal Roofing Systems Installer | $35.03° $7.92°  $13.56° - $0.73¢  $0.54°  8.0°  §57.78  §75.298 $75.298 $92.818

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ http://www.dir.ca.gov/OPRI/PWApp Wage/P WApp WapeStart.asp. To

obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

*Includes amount withheld for Working Dues.

® Includes an amount for the Sheet Metal Occupational Health Institute Trust.

®Includes amount for 401(a) Plan. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY

VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY

NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES .
Includes an amount for International Training Institute. -

°Includes amounts for National Energy Management Institute (NEMI) Fund, Sheet Metal Workers’ International Scholarship Fund (SMWSF) and Industry Fund.

fSaturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather.

ERate applies to the first 2 Daily overtime hours and the first 10 hours on Saturday; All other time is paid at the Sunday and Holiday overtime rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular crafl, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If'the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OQPRL/PWD. Holiday provisions for current or superseded determinations may
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRI/PWD. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

’ 4 # METAL ROOFING SYSTEMS INSTALLER
DETERMINATION: C-MR-2015-1J
ISSUE DATE: February 22, 2015
EXPIRATION DATE OF DETERMINATION: June 30, 2015* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the
Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

LOCALITIES: All localities within San Francisco, San Mateo and Santa Clara Counties. (REF: 166-104-1)

Employer Payments ‘ Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Howrly -and And Hourly Daily  Saturday Holiday
Classification . Rate Welfare  Pension Holiday  Training Other Hours Rate (1£X) (1%6X) 2X)
# Metal Roofing Systems Installer $50.71* $13.11°  $25.26F b $1.41 $1.15 8.0° $91.64  $119.81¢ $119.81¢ $147.99

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website
at http://www.dir.ca.gov/das/das html.

*Includes amount for Vacation/Holiday and Dues Check Off.

®Included in Straight-Time Hourly Rate.

¢For San Francisco County, the Straight-Time Hours is 7 hours.

¢For San Francisco County: Rate applies to the first 2 daily overtime hours and the first 7 hours on Saturday only. All other time is paid at the Sunday and Holiday overtime hourly rate.

For San Mateo and Santa Clara Counties: Rate applies to the first 2 daily overtime hours and the first § hours on Saturday only. All other time is paid at the Sunday and Holiday overtime
hourly rate.

*Includes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basm
hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages.

fIncludes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may
vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may- obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD, Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

DETERMINATION: C-MR-2015-1K

ISSUE DATE: February 22,2015

EXPIRATION DATE OF DETERMINATION: June 30, 2015%* The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for
specific rates at (415) 703-4774.

LOCALITIES: All localities within Santa Barbara County. (REF: 20-X-1)

Employer Payments Straight-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly and And Hourly Daily  Saturday Holiday

Classification Rate Welfare Pension Holiday Training Other Hours Rate (1% X) (1%X) 2X)

# Metal Roofing Systems Installer $33.50 $9.42  $1232  $3.92° $0.72  $2415 8.0 $62.295 $79.045° $79.045° $95.795

# Indicates an apprenticeable craft. The current apprentlce wage rates are available on the Internet at

http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,2012,
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca. gov/das/ das.html.
aIncludes supplemental dues.

® Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other time is at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectxvely bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the hohday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determmatlons may be obtained by contacting the Office of the Director ~
Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections -1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet
at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contactmg the
Office of the Director — Research Unit at (415) 703-4774.

‘
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER
Determination: C-MR-2014-1L
Issue Date: August 22, 2014
Expiration date of determination: June 30, 2015** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director —
Research Unit for specific rates at (415) 703-4774.
Localities: All localities within Siskiyou County. (REF: 23-31-1)

Employer Payments . Straight-Time Overtime Hourly Rate

. Basic  Health Vacation Total Sunday/
Hourly and And Hourly Daily Saturday® .Holiday

Classification Rate Welfare Pension Holiday  Training Other Hours Rate (1nX) (2X) (1% X) 2X) __(2X)

# Metal Roofing Systems Installer $33.12 $11.20> $9.20  $4.15° $0.73 $2.44° 8.0 $60.84  $77.40' $93.96  $77.40° $93.96 $93.96¢

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http: //www dir.ca.gov/das/das htm].

°Inc1udes an amount for UBC Health & Safety Fund and National Apprent1cesh1p Fund.
bIncludes an amount per hour worked for Work Fees. The vacation amount is $2.45 per hour worked.

®Includes amounts for Annuity Trust Fund, Industry Promotion, and Carpenter Employers Contract Administration.

4¥or building construction, rate applies to the first 4 hours daily overtime. All heavy, highway and engineering construction overtime worked, Monday through Friday, rate
applies to the first 4 hours daily overtime.

®Saturdays in the same work week may be worked at straight-time if job is shut down during the normal work week due to inclement weather or major mechanical breakdown.

fRate applies to the first 8 hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction.

8 Time and one-half shall be paid for the first eight (8) hours worked on the four (4) days of each year selected by the Union as designated off/holidays listed in the Hohday
Provision. .

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to

each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/QPRIL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director ~ Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2008-1M

Issue Date: August 22, 2008

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

'. Localities: All-localities within Stanislaus County. (REF: 830-166-5)

Employer Pavmenté 2 Straight-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly And And "’ Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (14X) (1BX) (2X)
# Metal Roofing Systems Installer $32.84° $7.43 $7.22 ¢ $0.45 $0.10 8.0 $48.04  $64.46% $64.46° $80.88

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
http://www dir.ca.gov/das/das html.

® The credit for employer payments do not have to be computed on an annualized basis where the employer seeks credit for employer payments that are higher for public works

projects than private construction performed by the same employer. The director determined that annualization would not serve the purpose of this chapter pursuant to
California Labor Code Section 1773.1(d)(4).
® Includes amount for Vacation/Holiday and Dues Check Off,
°Included in straight-time hourly rate.
dRate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All other time is paid at the Sunday and Hohday overtime hourly rate.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classificatior, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectlvely bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp:/www.dir.ca. gov/DLSR/PWD Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at

http://www.dir.ca. gov/DLRS/PWD Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2015-1N

Issue Date: February 22,2015

Expiration date of determination: August 31, 2015%* The rate to be pa1d for work performed after this date has been determined. If work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director
—Research Unit for specific rates at (415) 703-4774.

Localities: All localities within Tulare County. (REF: 232-27-1)

Employer Payments Straight-Time _Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Howrly And And Hourly Daily Saturday Holiday
Classification Rate . Welfare Pension Holiday Training Other® Hours Rate (12X) (1%X) 2X)

# Metal Roofing Systems Installer $26.77°  $6.38 $6.10 b $0.30  $0.02 8.0 $39.57 $52.96 $52.96  $66.34

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL/PWAppWage/PW AppWageStart.asp, To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at hitp://www.dir.ca.gov/das/das.html.
#Includes amount for Vacation/Holiday and Dues Check Off.
®Included in Basic Hourly Rate. :
¢ Includes an amount for the Roofers and Waterproofers Research and Education Joint Trust Fund.

4When adverse weather or job scheduling problems exist causing an employee to work less than forty (40) hours in a week Saturday may beusedasa make-up day at straight
time wage rates.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. Ifthe .
prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistencé payments to

each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER
Determination: C-MR-2008-10
Issue Date: August 22, 2008 ‘
Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.
Localities: All localities within Ventura County. (REF: 830-166-6)

Emplover Pavments Straight-Time Overtime Hourly Rate
Basic  Health Vacation ) Total Sunday/
Hourly  And And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension  Holiday _ Training Other  Hours Rate (1%X) (1%nX) 2 X)
# Metal Roofing Systems Installer $30.29°  $6.60 $5.75° ¢ $0.80 $0.54 8.0 $43.98  $59.13°% $59.13¢ $74.27°

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http:/fwww.dir.ca.gov/das/das html.

®Includes amount withheld for Dues Check Off.

®Includes an amount per hour for COLA Fund.

Included in straight~time hourly rate.
dRate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday & Sunday. All other overtime is paid at the Double time and Holiday rate.
¢ Rate applies after 4 overtime hours Monday through Friday, after 8 hours Saturday and Sunday and all hours worked on Holidays.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. ’

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at

bttp:/fwww.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-X-265-2011-1

Issue Date: August 22,2011

Expiration date of determination: July 31, 2012* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no

subsequent determination is issued.

Localities: All localities within Alameda, Contra Costa, Marin, Napa, Solano and Sonoma Counties.

Employer Pavments Straight-Time Overtime Hourly Rate
Basic = Health Vacation : Total Sunday/
Hourly  and And Hourly Daily  Saturday Holiday
Classification ) Rate Welfare Pension  Holiday Training Other Hours Rate (1vnX) (1%X) 2X)
Ready Mix Driver $25.65 $8.41 $5.75 $2.25 - - 8.0 $42.06  $54.89  $54.89  $67.71

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http:/fwww.dir.ca.gov/DLRS/PWD, Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/ OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-5-2009-1

Issue Date: February 22, 2009 »

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Alpine, Amador, Calaveras, San Joaquin and Tuolumne Counties

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
: Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1% X) (1% X)
Driver: Mixer Truck $20.10  $3.09*° - $1.005° - - 80 $24.195 $34.245° $34.245

* The contribution applies to all hours until $535.26 is paid for the month.
®$1.39 after 3 years of service
$1.78 after 10 years of service
$2.16 after 20 years of service
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
bttp://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/ OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-150-53-2009-2

Issue Date: August 22, 2009

Expitation date of determination: June 30, 2010* Effective until superscded by a new determination issued by the Director of Industrial Relations.
Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent
determination is issued.

Localities: All localities within Buttc, Colusa, El Dorado, Placet, Sactamento, Suttcr, Yolo and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total " Sunday/
Hourly  And And " Houtly Daily  Saturday - Holiday
Classification Rate Welfare  Pension  Holiday ~ Training Other Hours Rate (1%X) (1%%X) 23X
Dtiver: Mixer Ttuck ‘ $26.50 $6.89= $8.97 ¢ - - 8.0 $42.36 $55.61 $55.61 $68.86

»  Health and Welfate is applicable for workets who have wotked at least eighty (80) houts in the previous calendar month. Contribution applies to all work until $1195 is paid for the
month.
b An amount ($4.66) shall be paid for all hours worked up to 173 hours per month.
¢ $0.92 after 30 days of setvice with the employer
$1.43 after 1 year of service with the employer
$1.94 after 2 years of setvice with the employer
$2.45 after 5 years of service with the employer
$2.96 after 15 years of setvice with the employer
$3.47 after 25 yeats of service with the employer

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing houtly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is
not based on a collectively batgained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the
holiday ptrovisions for the current determinations on the Internet at http://www.dir.ca.pov/DISR/PWD. Holiday provisions for current or supetseded determinations may be
obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AIND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each

wortker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.cov/DIRS/PWD,
Travel and/or subsistence tequiremnents for cutrent or superseded detesminations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-624-17-2009-1

Issue Date: February 22, 2009 . ,

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Del Norte, Humboldt and Mendocino Counties.

Employer Payments Straight-Time - Overtime Hourly Rate
Basic Health Vacation ) ‘Total Sunday/
Hourly  And And . Hourly Daily Holiday
Classification Rate Welfare Pension  Holiday _ Training Other  Hours Rate (1% X) (1% X)
Driver: Mixer Truck $22.50  $4.81*  $5.60 $2.00 - - 8.0 $34.91 $46.16° $46.16

® The contribution applies to all hours until $833.00 is paid for the month.
b Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work.  You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at

http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-4-2009-1

Issue Date: February 22, 2009 .

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from expiration date, if no
subsequent determination is issued.

Localities: All localities within Fresno, Madera, Mariposa, Merced and Stanislaus Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly  And And ) Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other Hours Rate 1% X (%X

Driver: Mixer Truck $18.50 . $5.44° - $0.71° - - 8.0 $24.65 $33.90° $33.90

& The contribution applies to all hours until $943.38 is paid for the month.

$1.42 after 1 year of service for the employer

$1.78 after 5 years of service for the employer

$2.13 after 15 years of service for the employer

®  Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp:/www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current "determinations on the Infernet at
hitp://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-2-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determmatmn issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Glenn, Lassen, Modoc, Plumas, Shasta, Siskiyou, Tehama, and Trinity Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly  And - And Hourly - Daily Holiday
Classification Rate Welfare Pension Holiday  Training cher Hours Rate (1% X) (1% X)
Driver: Mixer Truck $14.80 $3.46° - $0.68° - - 8.0 $18.94 $26.34° $26.34

®The contribution applies to all hours until $600 is paid for the month

®$0.97 after 2 years of service

°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp:/www.dir.ca.cov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. :

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker. to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-36-95-2010-1

Issue Date: February 22, 2010

Expiration date of determination: August 28, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations.- Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Imperial and San Diego Counties.

Employver Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation : Total Sunday/
Hourly And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1% X) 23Xy
Mixer Driver $25.05  $4.75° $3.10 ‘ $1.25° - - 8.0 $34.15 $46.68° $59.20

*The contribution applies to all hours until $823.00 is paid for the month.
©$1.73 after one year of service
$2.22 after 7 years of service.
$2.70 after 14 years of service.
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excess of 12 hours daily shall be paid the Sunday/Holiday (2X) rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. Ifthe prevailing
rate 18 not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractbrs shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO}FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-12-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued. .

Localities: All localities within Inyo, Mono and San Bernardino Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total ~ Sunday/
Hourly And And Hourly Daily Holiday
Classification Rate Welfare  Pension Holiday  Training  Other  Hours Rate ' (1% X) (1% X)
Driver: Mixer Truck $19.05 $6.66* $1.71 $1.17° - - 8.0 $28.59 $38.115°¢ $38.115

*The contribution applies to all hours until $1155.24 is paid for the month.
® $1.54 after 7 years of service
$1.91 after 14 years of service
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on & collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1~and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at

http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-87-119-2011-1

Issue Date: February 22, 2011

Expiration date of determination: January 15, 2012* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Kern, Kings and Tulare Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic = Health Vacation Total Saturday/
) Hourly And And Hourly Daily Holiday  Sunday
Classification Rate Welfare Pension Holiday Training Other Hours Rate (%X (1% X) 2X)
Driver: Mixer Truck - $20.11  $4.89° $3.05 $0.70° - - 8.0 $28.75 - $38.11° $38.11° $48.16

#  The contribution applies to all hours until $847.50 is paid for the month.

Applies to workers who have been on payroll for thirty (30) days. After 1 year of employment, Vacation and Holiday increases to $1.08. After 2 years of employment,
Vacation and Holiday increases to $1.47. After 8 years of employment, Vacation and Holiday increases to $1.86.

®  Overtime is paid at two times (2x) the basic hourly rate for work performed in excess of twelve (12) hours in any work day.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the- work. You may obtain the travel and/or subsistence . requirements for the current determinations on the Internet at

http:/fwww.dir.ca. gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION ‘ SITE)

Determination: C-MT-261-624-18-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010% Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from expiration date, if no

subsequent determination is issued.

Localities: All localities within Lake County.

Classification

Employer Payments Stréight—Time Overtime Hourly Rate
Basic Health - Vacation Total Daily/
Hourly And i And Hourly Holiday® Sunday

Driver: Mixer Truck

Rate We_:lfare" Pension  Holiday  Training Other _ Hours Rate (1% X) 2xX)

$20.60  $4.81 $6.00 $2.00 - - 8.0 $33.41 $43.71 $54.01

* The contribution applies to all hours until $833.00 is paid for the month.
Ra’ce apphes to work in excess of eight (8) hours daily, forty (40) hours weekly and all hours worked on holidays.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/DLSR/PWD.

determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
You may obtain the fravel and/or subsistence requirements for the current determinations on the Interpet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

each worker to execute the work.

(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
- PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-X-258-2009-2

Issue Date: August 22, 2009

Expiration date of determination: June 30, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Los Angeles, Orange and Ventura Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation . Total Saturday/
. Hourly And And , Hourly Daily Holiday  Sunday®
Classification Rate Welfare Pension  Holiday® Training Other  Hours Rate 12Xy (1%X) 2X)
Ready Mix Driver® $21.25  $4.60° $3.44 $0.41° - - 8.0 $29.70  $40.33 $40.33  $50.95

#New hires will be subject to employment at hourly rates that are four dollars ($4.00) less, three dollars ($3.00) less, two dollars ($2.00) less, and one dollar (§1.00) less than the
straight time hourly rate for time periods of twelve (12) months each until they reach the Journeyman basic hourly rate.
b The contribution applies to all hours until $796.50 is paid for the month.
©$0.98 after 4 months of service

$1.39 after 1 year of service

$1.80 after 7 years of service

$2 21 after 14 years of service

Includes $0.57 for Hohdays after four (4) months which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday
Provisions.
®Emergency work and breakdown on Sundays shall be paid at time and one-half (1%4x) the straight time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collec’uvely bargained rate, the holidays upon which the prevailing rate shall be paid-shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the cwrrent determinations on the Internet at http://www.dir.ca.gov/DLS B[EWD Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774, :

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall meke travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Infernet at

http:/fwew.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) .

Determination: C-MT-830-261-3-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Monterey, San Benito, San Francisco, San Mateo, Santa Clara, and Santa Cruz Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic =~ Health Vacation Total ) Sunday/
: Hourly  And And Hourly ™ Daily Holiday
Classification Rate Welfare Pension Holiday _ Training Other  Hours Rate (1% X) 1% X)
Driver: Mixer Truck $21.50  $9.64 $1.72¢ $0.99° - - 8.0 $33.85 $45.46° $45.46.

* This amount is factored at the applicable overtime rate.
® $1.41 after 2 years of service
$1.82 after 10 years of service
$2.23 after 20 years of service
‘Rate apphes to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectlvely bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work.  You may obtain the travel and/or subsistence requirements for the current determipations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-1-2009-1
Issue Date: February 22, 2009

" Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial

Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no

subsequent determination is issued.
Loealities: All localities within Nevada and Sierra Counties.

Emplover Payments Straight-Time Overtime Hourly Rate

Basic  Health Vacation - Total Sunday/

Hourly And And | Hourly Daily Holiday
Classification Rate Welfare* Pension  Holiday® Training Other  Hours Rate (1% X)° 1% X)
Driver: Mixer Truck $19.25 $2.96 - $0.22 - - 8.0 . $22.43 $32.06 . $32.06

® The contribution applies to all hours until $513.04 is paid for the month.
b$0.59 after 2 years of service
$0.96 after 5 years of service
®Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
*There is no predetermined increase applicable to this determination. .

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. .

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the fravel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261~11-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination 1ssued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Riverside County.

Emplover Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
: Hourly  And And - Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (12 X) (1% X)
Driver: Mixer Truck $15.00 $6.33° $1.80 $1.04° - - 8.0 $24.17 $31.67° $31.67

#The contribution applies to all hours until $1097.30 is paid for the month.
® $1.33 after 4 years of service .

$1.61 after 14 years of service

$1.90 after 24 years of service
®Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca,gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work.  You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at

hitp://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)-

Determination: C-MT-830-261-6-2009-1
Issue Date: February 22, 2009

. Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial

Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.
Localities: All localities within San Luis Obispo County.

Emplover Payments Straight-Time Overtime Hourly Rate
Basic  Health - Vacation Total Sunday/
Howly  And And : Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other _ Hours Rate (1% X) (1% X)
Driver: Mixer Truck ‘ $19.14  $3.04% $3.42 $1.03° $0.64 - - 8.0 $27.27 $36.84° $36.84

® The contribution applies to all hours until $526.19 is paid for the month.
® $1.40 after 2 years of service,
$1.70 after 10 years of service.
°Rate applies to work in excess of eight (8) hours daily and forty .(40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED BOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current detefminations on the Internet at http:/www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. )

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work.  You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-186-15-2010-1

- Issue Date: February 22, 2010

Expiration date of determination: March 27, 2010* Effective until supetseded by a new determination issued by the Director of Industrial Relations.
Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent
determination is issued.

Localities: All localities within Santa Batbara County.

: Employer Payments Straight-Time Overtime Houtly Rate
Basic Health Vacation Total Sunday/
. Houtly  And And Houtly Daily . Holiday
Classification Rate Welfare  Pension  Holidayd Training Other Hours Rate 1%z X)e 2X)

Mixer Driver $21.152  $4.91» $3.44 $0.41¢ - - 8.0 $29.91 $40.485 $51.06

4Includes an amount (§0.03) for supplemental dues check off,
bThe contribution applies to all hours until $850.00 is paid for the month.
¢ $1.06 after 1 month of setvice
$1.46 after 1 year of service
$1.87 after 7 years of service
$2.28 after 16 years of service,
d Includes, after one month, $0.65 for Holidays, which can be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumetated in the Holiday Provisions.
<Rate applies to work in excess of eight (8) houts daily and forty (40) hours weekly. All work in excess of twelve (12) houts daily shall be paid the Sunday/Holiday (2X) rate.

RECOGNIZED HOLIDAYS: Hclidays upon which the general prevailing hourly wage rate for Holiday wotk shall be’ paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is
not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the
holiday provisions for the cutrent determinations on the Internet at http://www.dir.ca.goy/DLSR/PWD. Holiday provisions fot current ot superseded determinations may be
obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773. 9, contractors shall make travel and/or subsistence payments to each

worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at MMM
Travel and/or subsistence requirements for cutrent ot superseded determinations may be obtained by contacting the Preveuhng Wage Unit at (415) 703-4774.
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'GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-7-2009-1

Issue Date: February 22, 2009 '

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from expiration date, if no
subsequent determination is issued.

Localities: All localities within Alameda, Contra Costa, Del Norte, Humboldt, Lassen, Modoc, San Francisco, San Mateo, Santa Clara, Shasta,
Siskiyou and Trinity Counties. '

Emplover Payments ' Straight-Time Overtime Hourly Rate

Basic Health Vacation Total Sunday/
Hourly And And Hourly Daily Holiday

Classification Rate Welfare Pension Holiday Training Other Hours Rate (1% X) (%X
Driver: Dump Truck $22.50 : - $0.43° - - 8.0 $22.93 $34.18° $34.18

* Health and Welfare will increase from $0.00 to $1.16 after 90 days of service, which will be seen as an increase to the Total Hourly Rate as well.
b $0.78 after 90 days of service with the employer

$1.21 after 5 years of service with the employer

$1.65 after 10 years of service with the employer
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination. '
RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing-Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence bayments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the ocurrent determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-5-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Alpine, Amador, Calaveras, El Dorado, Fresno, Kings, Madera, Mariposa, Merced, Nevada, Placer, Sacramento,
San Joaquin, Sierra, Stanislaus, Sutter, Tulare, Tuolumne and Yuba Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And N Hourly Daily Holiday
Classification Rate Welfare _Pension  Holiday _ Training Other  Hours Rate (1% X) (1% X)
Driver: Dump Truck $17.00 - $3.09* - $0.85° - - 8.0 - $20.94 $29.44° $29.44

® The contribution applies to all hours until $535.26 is paid for the month.
®$1.18 after 3 years of service
$1.50 after 10 years of service
$1.83 after 20 years of service
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular crafl, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp:/www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to exescute the work.  You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774. '
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-8-2009-1.

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Butte, Colusa, Glenn, Lake, Mendocino, Plumas and Tehama Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly And And ' Hourly Daily Holiday
Classification Rate Welfare  Pension  Holiday  Training  Other  Hours Rate - (1% X) 1% Xy

Driver: Dump Truck $21.00 $2.81° - $0.10° - - 8.0 $23.91 $34.41° $34.41

“The contribution applies to hours until $487.07 is paid for the month.
b $0.20 after 1 year of service,
$0.50 after 2 years of service,
Add $0.10 for every additional year of service to a maximum of $1.50 per hour for over 13 years of service.
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the cwrent determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-10-2009-1

Issue Date: February 22, 2009 .

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Imperial, Inyo, Los Angeles, Mono, Orange, Riverside, San Bernardino and San Diego Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Basic  Health - Vacation Total Sunday/
Hourly  And And Hourly . Daily Holiday
Classification Rate Welfare* Pension Holiday® Training Othér _ Hours Rate (1% X)° (1% X)
Driver: Dump Truck $17.00 $2.05 $0.085  $0.33 - - 8.0 $19.465 $27.965 $27.965

® The contribution applies to all work up to $355.00 per month.
®$0.65 after 2 years of service
$0.98 after 5 years of service
$1.31 after 9 years of service
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
*There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type.of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp:/www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work.  You may obtain the travel and/or subsistence requirements for the current determinations on the Internet: at

 http://www.dir,ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-6-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Kern, Monterey, San Luis OblSpO Santa Barbara, and Ventura Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
- Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1% X) 1A X)
Driver: Dump Truck $16.76  $3.04° $2.75 $0.90° $0.64 - 8.0 $24.09 $32.47° $32.47

 The contribution applies to all hours until $526.19 is paid for the month.
b $1.22 after 2 years of servme,
$1.55 after 10 years of service.
°Rate applies to work in excess of elght (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectwely bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp:/www.dir.ca.gov/DLSR/PWD. Hohday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-9-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Dlrector of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within San Benito and Santa Cruz Counties.

Emplover Payments . Straight-Time QOvertime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly  And And Hourly Daily® Holiday
Classification __Rate Welfare Pension Holiday Training -Other  Hours Rate 14X (1% X
Driver: Dump Truck - $1625  $9.64 $5.20 $0.56° $0.70 $0.48 8.0 $32.83 $40.955 $40.955

® $0.875 after 1 year of service

$1.19 after 7 years of service

$1.50 after 19 years of service

® Overtime rate applies to all work exceeding eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. Ifthe prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work.  You may obtain the travel eand/or subsistence requirements for the current determinations on the Internet at
http:/fwww.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # ASBESTOS WORKER, HEAT AND FROST INSULATOR

DETERMINATION: NC-3-16-1-2015-1

ISSUE DATE: February 22, 2015

EXPIRATION DATE OF DETERMINATION: July 31, 2015** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

Employer Payments Straight-Time Qvertime Hourly Rate

Classification Basic Health  Peosion Vacation/ Training Other Hours Total
(Journeyperson) Howly and Holiday Payments Houwrly

Rate Welfare Rate 1-12X 2X
AREA 1
Mechanic *$59.38 $11.25 $7.61° c $0.85 430.23 8 $79.32 °$105.01 ’$138.70
AREA 2 .
Mechanic $4528  $1125  $7.61° c $0.85 430.23 8 $65.22 °$87.86 $110.50

AREA 1 — Alameda, Contra Costa, Marin, Napa, San Benito, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma,
ARYA 2 — Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey,
Nevada, Placer, Plumas, Sacramento, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuohmmnne, Yolo, and Yuba.

S

DETERMINATION: NC-3-16-3-2015-1

ISSUE DATE: February 22, 2015

EXPIRATION DATE OF DETERMINATION: December 31, 2015** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new
rate must be paid and should be incorporated in contracts entered into now, Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Mono and all Northem California Counties

Hazardous Material Handler Mechanic £32.38 631 125 e 0.30 h0.08 8 40.32 i56.51 1270

Hazardons Material Handler Worker® 83.16 6.31 - - 0.30 '0.06 8 29.83 41.41 i52.99

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL/PW AppWage/PW App WageStart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at http://www.dir.ca.gov/das/das htral.

® Includes amount withheld for dues check off and for vacation.

® Pursuant to Labor Code sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for
straight time and overtime may not be less than the general prevailing rate of per diem wages.

°Included in the straight-time howly rate.

4°$0.02 per hour worked for vacation/holiday administration; $0.12 per hour worked for occupational health and research; $0.08 per hour worked for Industry Promotion; $0.01 per hour worked
for Preservation Trust.

© 1 1/2 times the basic straight-time hourly rate for the first 2 hours of overtime, Monday through Friday and for the first 10 hours on Saturdays. All other overtime is paid at the double time rate.

£$198.08 (Area 1) and $155.78 (Area 2) per hour for work on Labor Day.

8 Includes amount withheld for dues check off.

" Includes amount for vacation/holiday administration and industry promotion.

i Rate applics to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7" consecutive day of work in a workweek,

I Rate applies to work on any recognized holiday, all hours worked in excess of 12 hours in any workday, and for all hours worked in excess of 8 hours on the 7™ consecutive day
of work in a workweek. .

¥ A maximuom of fourteen (14) Hazardous Material Handler Workers is allowed for each Hazardous Material Handler Mechanic.

!Includes amount for industry promotion.

NOTE: Asbestos Removal Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR 1926.58, the California Labor Code 6501.5 and the California
Code of Regulations, Title 8, Section 5208. Contractors must be certified by the Contractors’ State License Board and registered with the Division of Occupational Safety and Health (DOSH).
For further information, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (510) 286-7362.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relatiops. If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Internet at http://www.dir.ca, gov/OPRI/PWD, Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http.//www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

33

2400 56



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES

DETERMINATION: NC-23-31-1-2014-2

ISSUE DATE: August 22, 2014

EXPIRATION DATE OF DETERMINATION: June 30, 2015** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be paid
and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alamedsa, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Senta Clare, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties,

Emplover Payments Straight — Time Overtime Hourly Rate ®
CLASSIFICATION Basic Health  Pension Vacation/ Training Other Hours Total Daily » Saturday® Sunday
(Joumeyperson) Hourly and Holiday* Payments® Houdy and
Rate  Welfare® Rate 11/2x" 2X 11/2X8 2X Holiday'

Areal

Carpenter . $40.35 $11.20 §$9.20 $4.15 $0.73 $2.44 8 $68.07 $88.25 $108.42 $88.25 $108.42 $108.42

Hardwood Floorlayer, Power Saw

Operator, Saw Filer, Shingler, Steel

Scaffold and St@el Shoring Erector $40.50 $11.20 $9.20 34.15 $0.73 $2.44 8 $68.22 $88.47 $108.72 $88.47 $108.72 $108.72
" PArea2

Carpenter $3447  $1120 $9.20 $4.15 $0.73 $2.44 8 $62.19 $79.43 $96.66 $79.43 §96.66 °  $96.66

Hardwood Floorlayer, Power Saw

Operator, Saw Filer, Shingler, Steel

Scaffold and Steel Shoring Erector $34.62 $11.20 $9.20 $4.15 $0.73 $2.44 8 $62.34 §79.65 $96.96 $75.65 $96.96 $96.96

*Aread

Carpenter $3447 81120 $5.20 $4.15 30.73 $2.44 8 $62.19 $79.43 $96.66 $79.43 $96.66 $96.66

Hardwood  Floorlayer, Power Saw .

Operator, Saw Filer, Shingler, Steel

Scaffold and Steel Shoring Erector $34.62 $11.20 $9.20 $4.15 $0.73 $2.44 8 $62.34 $79.65 $96.96 $79.65 $96.96 $96.96

*Aread! ]

Carpenter $3312  $1120 $9.20  $415 5073 $2.44 3 $60.84  ST740  $93.96  $77.40  $93.96 $93.96

Hardwood Floorlayer, Power Saw

Operator, Saw Filer, Shingler, Steel .

Scaffold and Steel Shoring Erector $33.27 $11.20 $9.20 $4.15 $0.73 $2.44 8 $60.99 $71.63 $94.26 $77.63 $94.26 $94.26

DETERMINATION: NC-23-31-1-2014-2A

ISSUE DATE: Augnst 22, 2014 .

EXPIRATION DATE OF DETERMINATION: June 30, 2015** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be paid
and should be incorporated in contracts entered into now. Contact the Office of the Director ~ Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Siema, Siskiyou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

) . PmploverPayments  __Stsight—Time ___Overtime Houly Rate*
CLASSIFICATION Basic Health  Pension Vacation/ Training Other Hours Total Daily Saturday® Sunday
(Joumeyperson) Houwly and . Holiday® Payments® Houwrly and

Rate  Welfare® Rate  1ypxf X ppx X Holiday' -
Bridge Builder/Highway Carpenter $40.35 $11.20 $9.20 $4.15 50.73 $2.44 8.0 $68.07 $88.25 $108.42 $88.25 $108.42 $108.42
Bridge Builder/Highway Carpenter ]
(Special Single Shift) $45.39 $11.20 $9.20 $4.15 $0.73 $2.44 8.0 $73.11 $88.25 $108.42 $88.25 $108.42 $108.42
Footnote and Millwright listed on page 34A
® ized Holidays and Subsi Payment ft also listed on page 344)
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DETERMINATION: NC-23-31-1-2014-2B

ISSUE DATE: August 22, 2014

EXPIRATION DATE OF DETERMINATION: June 30, 2015** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be paid
and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: Al Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, Sen Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight — Time Overtime Hourly Rate *

CLASSIFICATION Besic Health  Pension Vacation/ Training:  Other Hours Total Daily Saturday* Sunday
(Journeyperson) Hourly and Holiday® Payments® Hourly and

Rate  elfare® Rate 112X 2X 11/2X8 2% Holiday' +
" Areal
Millwright $40.45 $11.20 $9.20 $4.24 $0.73 $3.95 8 $69.77 $90.00 $110.22 $90.00 $110.22 $110.22
® Area 2
Miliwright $36.97 $11.20 $5.20 $4.24 $0.73 $3.95 8 $66.29 $84.78 $103.26 $84.78 $103.26 $103.26
* Area 3!
Millwright $36.97 $11.20 $9.20 $4.24 $0.73 $3.95 8 $66.29 $84.78 $103.26 $84.78 $103.26 $103.26
b Area 4

Millwright . $3562 $11.20 $9.20 $4.24 $0.73 $3.95 8 $64.94 $82.75 $100.56 $82.75 $100.56 $100.56

DETERMINATION: NC-23-31-1-2014-2, NC-23-31-1-2014-2A and NC-23-31-1-2014-2B

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intemet at b dir.ca.gov/OP! 'WAppWace/PWAppWageStart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Appmhmhp Standards or refer to the Division of Appreut_\ceshxp Standards'
website at htto://www.dir.ca gov/das/das. html.

* I the event that work cannot be performed Monday through Friday because of mclement weather or majormechamcal breakdown, employees may voluntarily make up such day
on Saturday and shall be paid at the applicable straight time rates,

® AREA 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.
AREA 2 - Monterey, San Benito, and Santa Cruz Counties.
AREA 3 - El Dorado, Placer, Sacramento, San Joaquin and Yolo Counties.
AREA 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced,

Modoc, Nevada, Placer, Plumes, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba Counties.

© Includes an amount for UBC Health & Safety Fund and National Apprenticeship fund.

¢ Incjudes an amount per hour worked for Work Fees. The Vacation amount is $2.45 per hour worked for Carpenter; $2.35 per hour worked for Millwright.
° Anmuity Trust Fund, Industry Promotion, and Carpenter Employers \Contmct Administration.

f For building construction, rate applies to the first 4 hours daily overtime, For all heavy, highway and engineering construction overtime worked, Monday through Friday,
rate applies to the first 4 hours daily overtime.

& Rate applies to the first 8 hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction,

 Miltwright Annuity Trust Fund, Industry Promotion, and Work Preservation.

! Time and one-half shall be paid for the first eight (8) hours worked on the four (4) days of each year selected by the Union as designated off/holidays hsted in the Holiday
Provision.

1 Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado Couanty west of and including Highway 49 and the territory
inside the city limits of Placerville. Area4 includes the portions of Placer and El Dorado Counties not covered in Area 3,

¥ The overtime rates for shift work are based on the non-shift overtime rates.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based ona
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. Youmay obtain the holiday provisions for

" the current determinations on the Internet at http://www.dir.ca gov/OPRL/PWD, Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the .
Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT:! In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker
to execute the work. Youmay obtain the travel and/or subsistence provisions for the current determinations on the Intemet at http:/www.dir,ca gov/QPRI/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES (SECOND SHIFT)*

DETERMINATION: NC-23-31-1-2014-2

ISSUE DATE: August 22, 2014 . .
EXPIRATION DATE OF DETERMINATION: June 30, 2015** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Saeramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyon, Solano,
Sonoma, Stanisleus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Pavments Straisht — Time Overtime Hourly Rate”

CLASSIFICATION - Basic Health  Pension Vacation/ Training Other Hours® Total Daily Saturday® Sunday
(Journeyperson) Hourly and Holiday® Payments’ Hourly : and

Rate  Welfare® Rate 112t 2X 11/2x 2X Holiday*
“Areal
Carpenter $43.04 $11.20 $9.20 $4.15 $0.73 $2.44 15 $70.76 $88.25 $108.42  §$88.25 $108.42  $108.42
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $43.20 $1120  $9.20 $4.15 $0.73 $2.44 75 $70.92 $88.47 $108.72  $88.47 $108.72  $108.72°
‘Area2
Carpenter $36.77 $11.20 $9.20 $4.15 $0.73 $2.44 75 $64.49 $75.43 $96.66 $79.43 $96.66 $96.66
Hardwood Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel . N
Scaffold and Steel Shoring Erector $36.93 $11.20 $9.20 $4.15 $0.73 $2.44 1.5 $64.65 °  $79.65 $96.96 $79.65 $96.96 $96.96
“Area 3’
Carpenter $36.77 $11.20 $£9.20 $4.15 $0.73 $2.44 75 $64.49 $79.43 $96.66 $79.43 $96.66 $96.66
Hardwood Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $36.53 $11.20 $5.20 $4.15 $0.73 $2.44 15 $64.65 $79.65°  $96.96 $79.65 $96.96 $96.96
©Area 4!
Carpenter ’ $35.33 $11.20 $9.20 $4.15 $0.73 $2.44 75 $63.05 $77.40 $93.96 $77.40 $93.96 $93.96
Hardwood Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $35.49 $11.20 $9.20 $4.15 $0.73 $2.44 15 $63.21 $71.63 $94.26 $77.63 $94.26 $94.26

DETERMINATION: NC-23-31-1-2014-2A

ISSUE DATE: August 22, 2014 ‘ .

EXPIRATION DATE OF DETERMINATION: June 30, 2015** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now, Contact the Office of the Director - Research Unit for specific rates at (415) 7034774, ’

LOCALITY: Ali Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clars, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehams, Trinity, Tulare, Tuolurone, Yolo, and Yuba Counties.

Employer Payments Straight — Time Overtime Hourly Rate®
CLASSIFICATION Basic Heglth  Pension Vacation/ Training Other Hours® Total Daily Saturday" Sunday
(Journeyperson) Hourdy and Holiday" Paymgmsf Hourly and
Rate  Welfare® Rate 112%" 2X 112% 2X Holiday®
Bridge Builder/Highway Carpenter $43.04 $11.20 $5.20 $4.15 $0.73 $2.44 15 $£70.76 $8825  $10842  $88.25 $10842  $108.42

Continued on page 34C

(Recognized Holidays and Subsistence Payment footnotes also listed on page 34C)
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DETERMINATION: NC-23-31-1-2014-2B

ISSUE DATE: August 22, 2014

EXPIRATION DATE OF DETERMINATION: June 30, 2015** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, E1 Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Maders, Marin, Mariposa,
Mendocine, Merced, Modoc, Monterey, Napa, Nevads, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Siema, Siskiyou, Solano,
Sonoma, Stanislans, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties,

over 13 Straight — Time Overtime Hourly Rate®

CLASSIFICATION Basic Health  Pension Vacation/ Training Other Hours® Total Daily Saturday” Sunday
(Journeyperson) Hourly and Holiday* P aymemsi Hourly and

Rate  Welfare® Rate  1jpx"  2X  1i2x¥ 2% Holidg*
“Areal -
Millwright $43.15 $11.20 $9.20 $4.24 $0.73 $3.95 15 $7247  $90.00 $110.22  $90.00 $110.22  $110.22
“Area2
Millwright $39.43 $11.20 $9.20 $4.24 $0.73 $3.95 15 $68.75 $84.78 $103.26 $84.78 $103.26  $103.26
“Area3'
Millwright $35.43 $11.20 $9.20 $4.24 $0.73 $3.95 15 $68.75 $84.78 $103.26 $84.78 $103.26  $103.26
“Area d'
Millwright $37.99 $11.20 $9.20 $4.24 $0.73 $395 . 75 $67.31 $82.75 $100.56 $82.75 $100.56  $100.56

DETERMINATION: NC-23-31-1-2014-2, NC-23-31-1-2014-2A and NC-23-31-1-2014-2B (FOR SECOND AND THIRD SHIFTS)

# Indicates an apprenticeable craft. The cutrent apprentice wage rates are avatlable on the Internet at http.//www.dir.ca. gov/OPRL/PWAppWase/PWAppWaseStart asp. To obtain
any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards' website at http://www.dir.ca gov/das/das.html,

* Does not apply to tenant improvement or renovation projects in occupied buildings with a total contract value of $5 million or less.

“ The overtime rates for shift work are based on the non-shift overtime rates on page 34

® In the event that work cannot be performed Monday through Friday because of inclement weather or major mechanical breakdown, employees may voluntarily make up such day on
Saturday and shall be paid at the applicable straight time rates.

® ARXA 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.
AREA 2 - Monterey, San Benito, and Santa Cruz Counties.
AREA 3 - El Dorado, Placer, Sacramento, San Joaquin and Yolo Counties.
AREA 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced,
Modoc, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba Counties.

4 Includes an amount for UBC Health & Safety Fund and National Apprenticeship fund.

° Includes an amount per hour worked for Work Fees. The Vacation amount is $2.45 per hour worked for Carpenter; $2.35 per hour worked for Millwright.

! Annuity Trust Fund, Industry Promotion, and Carpenter Employers Contract Administration. - . )

® Daily overtime applies after 7 % hours worked at the straight-time rate for second shift and after 7 hours worked at the straight-time rate for third shift,

" For building construction, rate applies to the first 2 hours prior to the start of the regular or approved day, or the first 4 hours after the end of the approved or regular work
day, not to exceed a total of 4 hours in any 1 work day. For heavy, highway and engineering construction rate applies to the first 4 hours prior to the start of the regular or
approved day, or the first 4 hours after the end of the approved or regular work day, not to exceed a total of 4 hours in any 1 work day

i Rate applies to the first 8 hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction.

i Millwright Annuity Trust Fund, Industry Promotion, and Work Preservation.

¥ Time and one-half shall be paid for the first eight (8) hours worked on the four (4) days of each year selected by the Union as designated off/holidays listed in the Holiday

Provision.

! Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorade County west of and including Highway 49 and the territory

inside the city limits of Placerville. Area 4 includes the portions of Placer and El Dorado Counties not covered in Area 3.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations, If the prevailing rate
is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain
the holiday provisions for the current determinations on the Internet at http:/www.dir.ca gov/OPRI/PWD. Holiday provisions for current or superseded determinations may be

. obtained by contacting the Office of the Director — Research Unit at (415) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.5, contractors shall make travel and/or subsistence payments to each
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Intemet at hitp://www.dir.ca ¢ov/QPRI/PWD. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 7034774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES (THIRD SHIFT)*

DETERMINATION: NC-23-31-1-2014-2

ISSUE DATE: August 22, 2014

EXPIRATION DATE OF DETERMINATION: June 30, 2015** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, A!pine,'Amador, Butte, Calaveras, Colusa, Contra Costs; Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plomas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyoi, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties,

Employer Payments Straight — Time Qvertime Hourly Rate”

CLASSIFICATION Basic Health  Pension Vacation/ Training Other Hours® Total Daily Saturday” Sunday
(Journeyperson) Hourly and Holiday" Paymentsf Hourly and

Rate  Welfare® Rate 1 yx" 2X 112x 2X  Holiday*
“Areal
Carpenter $46.11 $11.20 $9.20 $4.15 $0.73 $2.44 7 '$73.83 $88.25 $108.42 $88.25 $108.42  $108.42
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $46.29 $11.20 $9.20 $4.15 $0.73 $2.44 7 $74.01 $88.47 $108.72 $88.47 $108.72  $108.72
“Area2 .
Carpenter $39.39 $11.20 $9.20 $4.15 $0.73 $2.44 7 $67.11 $79.43 $96.66 $79.43 $96.66 $96.66
Hardwood Floorlayer, Power Saw ‘ : .
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $39.57 $11.20 $9.20 $4.15 $0.73 $2.44 7 $67.29 $79.65 $96.96 $79.65 $96.96 $96.96
Area3' i
Carpenter $3939  $11.20  $920  $415  $0.73 $2.44 7 $67.11  $79.43  $96.66  $79.43 39666  $96.66
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $39.57 $11.20 $9.20 $4.15 $0.73 $2.44 7 $67.29 $79.65 $96.96 $79.65 $96.96 $96.96
©Aread'
Carpenter $37.85 $11.20 $9.20 $4.15 5073 - 5244 7 $65.57 $77.40 $93.96 $77.40 $93.96 $93.96
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel C
Scaffold and Steel Shoring Erector $38.02 $11.20 $9.20 $4.15 $0.73 $2.44 7 $65.74 $77.63 $94.26 $77.63 $94.26 $94.26
Footnotes listed on page 34C
(Recognized Holidays and Subsi: Payment fi also listed on page 34C)
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DETERMINATION: NC-23-31-1-2014-2A

ISSUE DATE: August 22, 2014

EXPIRATION DATE OF DEYERMINATION: June 30, 2015** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. :

Emplover Payments Straipht -~ Time Ovyertime Hously Rate”
CLASSIFICATION Basic Health  Pension Vacation/ Training Other Hours? Total Daily Saturday” Sunday
(Journeyperson) Hourly and Holiday® Payments™ Houwly  1ipx* X 11/2% 2X and
Rate Welfare! Rate Holiday*
Bridge Builder/Highway Carpenter $46.11 $11.20 $5.20 $4.15 $0.73 ‘$2.44 7 $73.83 $88.25 $108.42 $88.25 $108.42  $108.42

DETERMINATION: NC-23-31-1-2014-2B

ISSUE DATE: August 22, 2014

EXPIRATION DATE OF DETERMINATION: June 30, 2015** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasts, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight — Time Overtime Hourly Rate®

CLASSIFICATION Basic Healthand Pension Vacation/ Training Other Hours® Total Daily Saturday” Sunday
(Journeyperson) Howly  Welfare® Holiday® Payments' Hourly 11t 02X 112 2X and

Rate Rate Holiday*
“Areal
Millwright $46.23 $11.20 $9.20 $4.24 $0.73 $3.95 7 $75.55 $50.00 $110.22 $90.00 $110.22 $110.22
“Area2
Millwright $42.25 $11.20 $9.20 $4.24 $0.73 $3.95 7 $71.57 $84.78 $103.26 $84.78 $103.26 $10.:4.26
“Area3' X
Millwright $42.25 $11.20 $9.20 $4.24 $0.73 $3.95 7 $71.57 $84.78 $103.26 $84.78 $103.26  3103.26
N i

rea 4 .

Millwright $40.71 $11.20 $9.20 $4.24 $0.73 $3.95 7 $70.03 $82.75 $100.56 $82.75 $100.56  $100.56

Footnotes listed on page 34C

(Recognized Holidays and Subsistence Payment footuotes also listed on page 34C)
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: MODULAR FURNITURE INSTALLER (CARPENTER)

DETERMINATION: NC-23-31-15-2015-1

ISSUE DATE: February 22, 2015

EXPIRATION DATE OF DETERMINATION: June 30, 2015%#% The rate to be paid for work performed after this date has been determined. If work will extend
past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at
(415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa
Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic  Health Pension® Vacation/ Training Other Hours Total Daily Saturday? Sunday/
(Journeyperson) Hourly and Holiday® Payments Hourly : Holiday
Rate Welfare Rate 112X 112X 2X
*AREA 1 :
Master Installer $31.03  $9.90 $5.32 $3.59 - $0.22 8  $50.06 $65.575 $65.575 $81.09
Lead Installer 26.81 9.90 532 3.59 - 0.22 8 45.84 59.245 59.245 72.65
Installer I 23.36 9.90 4.82 3.59 - 0.22 8 41.89 53.57 53.57 6525
Installer I 19.93 9.90 4.82 3.59 - 0.22 8 3846 48.425 48425 58.39
"‘REA2
ster Installer 27.31 9.90 5.32 3.59 - 0.22 8 46.34 59.995 59.995 73.65
.sad Installer 23.68 9.90 532 3.59 - 0.22 8 4271 54.55 54.55 66.39
staller I - 2071 9.90 4.82 3.59 0.22 8 39.24 49.595 49.595 59.95
.astaller IT 17.76 9.90 4.82 359 - 0.22 8 36.29 45.17 45.17 54.05
"AREA3 :
Master Installer 2598 9.90 532 3.59 - 0.22 8 4501 58.00 58.00 70.99
Lead Installer 22.56 9.90 532 3.59 - 0.22 8 41.59 52.87 52.87 64.15
Installer I 19.76 9.90 4.82 3.59 - 0.22 8 38.29 48.17 48.17 58.05
Installer I 16.99 9.90 4,82 3.59 - 0.22 8 3552 44,015 44,015 52.51

®AREA 1: Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.
AREA 2: Monterey, San Benito, and Santa Cruz Counties.
AREA 3: Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Merced, Modoc, Nevada, Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne,.
Yolo, and Yuba Counties.
® Includes an amount for Annuity Trust Fund,
® Includes an amount for Work Fee.
4Rate applies for the first 10 hours only. All hours worked in excess of ten hours on Saturdays shall be paid at double time (2X).

RATIO: The ratio of employees shall be based on the increments of ten (10) employees. It is understood that the employee ratio shall apply on a company-wide
basis. For every ten (10) employees, the employer shall employ one (1) Master Installer, three (3) Lead Installer, three (3) Installer I, and three (3) Installer Il For
crew size of less than 10 employees, the employer shall employ a Master Installer, followed by a Lead Installer, then an Installer I, and lastly an Installer I

For crew size of over 10 employees, please contact the Office of the Director — Research Unit at 415-703-4774,

All drapery installation shall be performed by employees at the Installer I level or above. Employers employing three (3) or more Drapery Installers at the Installer Ilevel or
above may employ one (1) Installer I. For each additional three (3) Instailer I level or above Drapery Installers then in his/her employ, the employer may employ one (1)
additional Installer IL

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www dir.ca.gov/OPRL/PWD. Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director ~ Research Unit at (415) 703-4774.

!AVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
ach worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/OPRL/PWD.
avel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

. FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #¥DRYWALL INSTALLER/LATHER (CARPENTER)

DETERMINATION: NC-31-X-16-2015-1 .

ISSUE DATE: February 22, 2015 .
EXPIRATION DATE OF DETERMINATION: June 30, 2015%* The rate to be paid for work performed after this date has been determined. If work will extend past
this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415)
703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic ~  Health Total Sunday
(Joumneyperson) Hourdy and Vacation/ ~ Other Hourly Daily Saturday and
Rate Welfare®  Pension Holiday® Training Payments Hours Rate 112X 112X Holiday
"Areal
Drywall Installer/

Lather $4035  $11.20 £$11.95 $4.15 $0.67 $0.63 8 $68.95 8$89.125  2$89.125 $109.30
Stocker, Scrapper’ 20.18 11.05 545 415 - - 8 40.83 150.92 150,92 '61.01
Stocker, Scrapper 20.18 11.05 1.10 4.15 - - 8 3648 - 657 546,57 56.66
> Area 2
Drywall Installer/

Lather 34.47 1120 £11.95 415 0.67 0.63 8 63.07 530.305  80.305  97.54
Stocker, Scrapper’ 17.24 11.05 £545 415 - - 8 37.89 6.51 46.51 55.13
Stocker, Scrapper 17.24 11.05 1.10 415 - - 8 33.54. %216 42.16 50.78
“Area3
Drywall Installer/

Lather 34.97 1120 #1195 415 0.67 063 8 63.57 %81.005  81.005s  98.54
Stocker, Scrapper’ 17.49 11.05 8545 4.15 - - 8 38.14 "6.885  46.885 55.63
Stocker, Scrapper 17.49 11.05 1.10 4.15 - - 8 33.79 "4 535 42 535 5128
4 Area 4
Drywall Installer/

Lather 33.62 11.20 511,95 415 0.67 0.63 8 62.22 579.03 579,03 95.84
Stocker, Scrapper’ 16.81 11.05 8545 4.15 - - 8 3746 "45.865 45865 = 54.27
Stocker, Scrapper 16.81 11.05 1.10 4.15 - - 8 33.11 1515  M1515  49.92

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ http:/www.dir.ca. gov/OPRI/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http://www.dir.ca.gov/das/dashtml.

* Area 1- Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano and Sonoma counties.
®Area2- Monterey, San Benito, and Santa Cruz Counties.
°Area 3 - El Dorado), Placer, Sacramento, San Joaquin, and Yolo Counties,
dAread - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorade’, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Modoc, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba
Counties.
© Includes an amount for UBC health and safety fund for Drywall Installer/Lather only.
fIncludes an amount for Work Fees
% Includes an amount for Annuity Trust Fund.
hRate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday. All other time is paid at the Sunday and Holiday overtime rate.
" Saturdays may be worked at straight time if job is shut down during Monday through Friday due to inclement weather or major mechanical breakdown.
! Employed by the same contractor for 2000 hours (consecutively or cumulatively).
i Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and including Highway 49 and the territory
inside the city limits of Placerville. Area 4 includes the portions of Placer and El Dorado Counties not covered in Area 3.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir ca.gov/OPRL/PWD. Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at :
http://www.dir.ca.gov/OPRI/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774. - ,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # PILE DRIVER (CARPENTER)

DETERMINATION: NC-23-31-11-2014-1

ISSUE DATE: August 22,2014

EXPIRATION DATE OF DETERMINATION: June 30, 2015**. The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate'must be paid and should be mcorporated in contracts entered into now. Contact the Office of the Director — Research Unit
for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic  Health Pension Vacation/ Training Other Hours  Total Daily  Saturday  Sunday
(Journeyperson) Hourly and Holiday Payments Hourly . and
Rate  Welfare : Rate 112X 112X Holiday

Pile Driver, Wharf, . ’

and Dock Builder $39.608  *11.20 °13.40 5.35 0.78 0.15 8 7048 %028 90280 110.08
Diver (wet) up to

50 f depth &f 89.12  *11.20 ®13.40 5.35 0.78 0.15 8 120.00 %164.56 9164.56 209.12
Diver’s Tender ® 43.56 21120 “13.40 °5.35 0.78 0.15 8 74.44 %9622 d96.22 118.00
Assistant Tender 39.60  *11.20 "13.40 5.35 0.78 0.15 8 70.48 %028 %9028  110.08
Diver (stand-by) 4456 1120 1340 °5.35 0.78 0.15 8 7544 Y9772 %9772 120,00

FOR "PILE DRIVER-BRIDGE BUILDER" - SEE NORTHERN CALIFORNIA CARPENTER PAGE 34.

PLEASE NOTE: To obtain wage rate information for Saturation Diver, Manned Submersible, Manifold Operator/Life Support Technician, Remote
Controlled/Operated Vehicle (RCV/ROV) Pilot/Technician, Navigator Surveyor, Bell Winch Operator & Diving Equipment Technician, please
contact the Office of the Director - Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September
27, 2012, please contact the Division of Apprenticeship Standards or refer to the D1v1310n of Apprenticeship Standards' website at
http://www.dir.ca.pov/das/das html.
* Includes UBC Health & Safety Fund.
® Includes an amount per hour for Annuity Trust Fund. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer
payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than
the general prevailing rate of per diem wages.
¢ Includes an amount per hour for work fees.
4 Rate applies to the first 2 daily overtime hours and the first 8 hours worked on Saturdays. All other time is pald at the Sunday/Holiday overtime ~
rate,
® Shall receive a minimum of 8 hours pay for any day or part thereof worked.
f For specific rates over 50 ft depth, contact the Office of the Director - Research Unit.
£ On bridges, powerhouses and dams, men working from bosun’s chairs or swinging scaffolds or suspended from rope, cable, safety belts, or any
device used as a substitute for or in liew thereof (excluding piledriving rigs) shall receive $0.135 per hour above this rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistenice payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at hitp://www.dir.ca. gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

: CRAFT: #ELEVATOR CONSTRUCTOR
DETERMINATION: NC-62-X-1-2015-1
ISSUE DATE: February 22,2015
EXPIRATION DATE OF DETERMINATION: December 31, 2015%* The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact
the Office of the Director ~ Research Unit for specific rates at (415) 703-4774. A

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,

Fresno, Glenn, Humboldt, Inyo, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,

Sierra, Siskiyou, Solano, Sonoma, Stamslaus Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo and Yuba Countles

Portions® of Kern, San Bernardino and San Luis Obispo are detailed below.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension® Vacation/ Training Other Hours Total Daily Saturday Sunday
(Journeyperson) Hourly and Holiday ' Payments Hourly and
Rate  Welfare Rate  11/2X% 11/2X* Holiday

Mechanic $60.39 13.575 1421  3.62 0.60 0.30 8 92695 122.890 122.890 153.085°
Mechanic (Employed in : '

industry more than 5 years) 60.39 13.575 1421  4.83 0.60 0.30 8 93.905 124.100 124.100 154.295°
Helper © 4227 13.575 1421 254 0.60 0.30 8 73.495 94.630 94.630 115.765°
Helper (Employed in

industry more than 5 years) 4227 13.575 1421  3.38 0.60 0.30 8 74335 95470 95470 116.605°

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www.dir.ca.gov/OPRL/PWAppWage/PWApp WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprentlceshlp Standards' website
at http://www.dir.ca.gov/das/das.html.

# Applies to that portion of these counties north of the Tehachapi Line. For more information contact the Office of the Director -
Research Unit.

® For paid holidays recognized in the collective bargaining agreement employees are paid for 8 hours at stralght time in addition to the

Holiday rate for all hours worked. ‘

© Ratio: The total number of Helpers employed shall not exceed the number of Mechanics on any one job. For more
information on the use of Helpers contact the Office of the Director - Research Unit. -

4 For Contract Service work only. All other overtime is paid at the Sunday/Holiday rate.

® Includes an amount for Annuity Trust Fund.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make
travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Internet at hitp://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # OPERATING ENGINEER (HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2015-1

ISSUE DATE: February 22, 2015

EXPIRATION DATE OF DETERMINATION: June 28, 2015* The rate to be paid for work performed after this date has been determined. if work will extend past this date, the new rate must
be pald and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 7034774,

LOCALITY: All ocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, De| Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba countles.

Emplover Pavments Straight-Time Overtime Hourly Rate
Classffication Basic Health Pension Vacation Training Other Hours' Total Daily/ Sunday and
(Joumeyperson) Hourly and and Payments Hourly Saturday® Holiday
: Rate Weifare . Holiday® Rate 112X 2X

Classification Group®

Area1®  Area2® Areat® Area2® Areat” Area2® Area1® Area?®
Group 1 $39.85 $41.85 $13.03 $10.15 $3.86 $0.67 $0.74 8 $68.30 $70.30 $8823 $91.23 $108.16 $112.15
Group 2 . $38.32 $40.32 31303 $10.15 $3.86 $0.67 $0.74 8 $66.77 $68.77 $8593  $88.93 $105.08 $109.09
Group 3 $36.84 $38.84 $13.03 $10.15  $3.86 $0.67 $0.74 8 $65.29 $67.29 $83.71  $8671 $102.13 $106.13
Group 4 $35.46 $37.46 $13.03 $1015  $3.86 $0.67 $0.74 8 $63.91 $66.91 §81.64 $84.64 $99.37 $103.37
Group 6 $34.19  $36.18  $13.03 %1015 $3.86 $0.67 $0.74 8 $62.64 $64.84 $79.74 48274 $96.83 $100.83
Group 6 $32.87 $3487 $13.03 31015 $3.86 $0.67 $0.74 8 $61.32 $63.32 §77.76 $80.76 $94.19  $98.19
Group 7 $31.73  $3373  $1303 $10.15 $3.86 $0.67 $0.74 8 $60.18  $62.18 $76.05 $79.05 $91.91 $95.91
Group 8 $30.69 $32.59 $13.03  $10.15 $3.86 $0.67 $0.74 8 $59.04 $61.04 §74.34 §77.34 $8963 $9363
Group 8-A $28.38 §30.38 $13.03 $10.15 $3.86 $0.67 $0.74 8 $56.83 $58.83 $71.02 - $74.02 $85.21 $89.21
Group 1-A $40.73 $4273 $13.03 $10.15 $3.86 $0.67 $0.74 8 $69.18  $71.18  $89.55 $92.55 '$109.91 $113.91
Truck Crane Assistant to Engineer  $33.76  $3576  $13.03 $10.15 $3.86 $0.67 $0.74 8 $62.21 $64.21 $79.08  $82.09 $95.97  $99.97
Assistant to Engineer $31.47  $33.47 $13.03 $10.15 $3.86 $0.67 $0.74 8 $60.92 $61.92 $7566 $7866 $91.39 $95.39
Group 2-A $38.97 $40.97 $13.03 $10.15  $3.86 $0.67 $0.74 8 $67.42  $69.42 $86.91 $89.91 $106.39 $110.38
Truck Crane Assistant to Engineer  $33.50 $3550 $13.03  $10.16 $3.86 $0.67 $0.74 8 $61.95 $63.95 $7870 $81.70 $95.45 $9945
Assistant fo Engineer $31.26 $33.26 $13.03 $10.15 $3.86 $0.67 $0.74 8 $59,71 $61.71 $75.34  $78.34  $90.97  $94.97
Group 3-A ' : $37.23 $3823 $13.03 $10.15 $3.86 $0.67 $0.74 8 $65.68 $67.68 $84.30 $87.30 $102.91 $106.91
Truck Crane Assistant to Engineer  $33.26  $3526  $13.03 $10.15  $3.86 $0.67 $0.74 8 $61.71  $63.71 §78.34 $81.34 $0497  $98.97
Hydraulic $32.87 $34.87 $13.03 $10.15 $3.86 $0.67 $0.74 8 $61.32 $63.32 $77.76 $80.76 $94.19  $98.19
Assistant to Engineer .$30.08 $3298 $13.03 $1015  $3.86 $0.67 $0.74 8 $59.43  $61.43 $7492 $77.92 $90.41 - $94.41
Group 4-A $34.19  $36.19 $13.03 $10.15  $3.86 $0.67 $0.74 8 $62.64 $64.64 $79.74 $82.74 $96.83 $100.83

# Indicates an apprenticeable craft. The cumrent apprentice wage rates are available on the Internet at hitp://www. dir.ca.gov/OPRLIPWAppWage/PWAppWageStart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer {o the Division of Apprenticeship Standards'
website at hitp:/Avww.dir.ca.gov/dasfdas.himl.

# For classifications within each group, see pages 398-40.

b AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus,
Sutter, Yolo and Yuba countles; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Gienn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties.

® AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,

Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area detsiled on page 41).

4 Saturday in the same work week may be warked at straight-time if a job is shut down during the normal work week due to inclement weather.

¢ Includes an amount for supplemental dues.

f When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of work,
for which eight (8) times the straight time hourly rate shall be pa|d at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for eight (8) hours
of pay at the non-shift wage rate.

NOTE: For Special Single and Second Shift rates, please see page 39A.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or fype of worker employed on the project, which is on file with the Director of indusfrial Relations. If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govemment Code, You may obtain the holiday provisions for
the current determinations on the intemet at hitp:/fvww. dir.ca.gov/OPRL/PWD. Haliday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the fravel andfor subsistence provislons for the current determinations on the Internet at hitp:/iwww.dir.ca.gov/OPRL/PWD, Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unitat (415) 703-4774.
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DETERMINATION: NC-23-63-1-2015-1

CLASSIFICATIONS

GROUP 1

Drill Equipment, over 200,000 lbs

Operator of Helicopter (when used in erection work)
Hydraulic Excavator 7 cu yds and over

Power Shovels, over 7 cu yds

GROUP 2

Highline Cableway

Hydraulic Excavator 3 1/2 cu yds up to 7 cu yds

Licensed Construction Work Boat Operator, On Site

Microtunneling Machine

Power Blade Operator (finish)

Power Shovels, (over 1 cu yd and up to and including 7 cu
yds m.r.c.)

GROUP 3

Asphalt Miliing Machine -

Cable Backhoe

Combination Backhoe and Loader over % cu yds

Continuous Flight Tie Back Machine

Crane Mounted Continuous Flight Tie Back Machine,
tonnage to apply

Crane Mounted Drill Attachments, Tonnage to apply

Dozer, Siope Board

Drill Equipment, over 100,000 Ibs up to and
including 200,000 ibs

Gradalt

Hydraulic Excavator up to 3 1/2 cu yds

Loader 4 cu yds and over

Long Reach Excavator

Multiple Engine Scrapers (when used as push pull)

Power Shovels, up to and including 1 cu yd

Pre-Stress Wire Wrapping machine

Side Boom Cat, 572 or larger

Track Loader 4 cu yds and over

Whesl Excavator (up to and including 750 cu yds per hour)

GROUP 4

Asphalt Plant Engineer/Boxman

Chicago Boom

Combination Backhoe and Loader up to and Including % cu yds

Concrete Batch Plants (wet or dry)

Dozer and/or Push Cat

Drilt Equipment, over 50,000 Ibs up to and
including 100,000 lbs

Pull-Type Elevating Loader

Gradesetter, Grade Checker (GPS, mechanical or otherwise)

Grooving and Grinding Machine

Heading Shield Operator

Heavy Duty Drilling Equipment, Hughes, LDH, Watson 3000 or
similar ’

Heavy Duty Repairman and/or Welder

Lime Spreader

Loader under 4 cui yds

Lubrication and Service Engineer (mobile and grease rack)

Mechanical Finishers or Spreader Machine (asphalt, Barber-
Greene and similar)

Miller Formless M-9000 Slope Paver or similar

Portable Crushing and Screening plants

Power Blade Support

Roller Operator, Asphalt

Rubber-Tired Scraper, Self-l.oading (paddle-wheels, etc)

Rubber-Tired Earthmoving Equipment (Scrapers)

Siip Form Paver (concrete)

Small Tractor with Drag

Soil Stabilizer (P&H or equal)

Spider Plow and Spider Puller

Timber Skidder

Track Loader up to 4 yards

Tractor Drawn Scraper

Tractor, Compressor Drill Combination

Tubex Pjle Rig

Unlicensed Construction Work Boat Operater, On Site

Welder

Woods-Mixer (and other similar Pugmill equipment)

GROUP §

Cast-In Place Pipe Laying Machine

Combination Slusher and Motor Operator

Concrete Conveyor or Concrete Pump, Truck or
Equipment Mounted

Concrete Conveyor, Building Site

Concrete Pump or Pumpcrete Guns

Drilling Equipment, Watson 2000, Texoma 700 or simitar

Drilling and Boring Machinery, Horizontal (not to apply to
waterlines, wagon drills or jackhammers)

Concrete Mixers/all

Man and/or Material Hoist

Mechanical Finishers (concrete) {Clary, Johnson, Bidwell
Bridge Deck or similar types}

Mechanical Burm, Curb and/or Curb and Gutter Machine,
Congcrete or Asphalt ’

Mine or Shaft Hoist

Portable Crushers

Power Jumbo Operator (setting slip-forms, etc., in tunnels)

Screedman (automatic or manual)

Self Propelied Compagctor with Dozer

Tractor with boom, D6 or smaller

Trenching Machine, maximum digging capacity over 5 ft.
depth

Vermeer T-800B Rock Cutter or similar

GROUP &

Armor-Coater (or similar)

Ballast Jack Tamper .

Boom-Type Backfilling Machine

Asst. Plant Engineer

Bridge andfor Gantry Crane .

Chemical Grouting Machine, truck mounted

Chip Spreading Machine Operator

Concrete Barrier Moving Machine

Concrate Saws (self-propelled unit on streets, highways,
airports, and canals) :

Deck Engineer

Drill Doctor

Drilt Equipment, over 25,000 Ibs up fo and
including 50,000 Ibs N

Drilling Equipment Texoma 600, Hughes 200
serfes or simitar up to and including 30 ft. m.r.c.

Helicopter Radioman

Hydro-Hammer or similar

Line Master

Skidsteer Loader, Bobcat larger than 743 series or similar
(with attachments)

Locomotive

Rotating Extendable Forkdift, Lull Hi-Lift or similar

Assistant to Engineer, Truck Mounted Equipment

Pavement Breaker, Truck Mounted, with compressor
combination

Paving Fabric Installation andfor Laying Machine

Pipe Bending Machine (pipelines only)

. Pipe Wrapping Machine (Tractor propsiled and supported)

Screedman, (except asphaltic concrete paving)
Self-Loading Chipper

Self Propelied Pipsline Wrapping Machine
Tractor

GROUP 7
Ballast Regulator
Cary Lift or similar
Combination Slurry Mixer and/or Cleansr
Coolant/Siurry Tanker Operator
{hooked to Grooving/Grinding Machine)
Drilling Equipment, 20 ft and under m.r.c.
Drill Equipment, over 1,000 ibs up {c and
including 25,000 ibs
Fireman Hot Plant
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Grouting Machine Operator

Highline Cableway Signaiman

Stationary Beit Loader (Kolman or similar)

Lift Stab Machine (Vagtborg and similar types)

Maginnes Internal Full Siab Vibrator

Material Hoist (1 Drum)

Mechanical Trench Shield

Partsman {heavy duty repair shop parts room)

Pavement Breaker with or without Compressor
Combination

Pipe Cleaning Machine (tractor propelled and
supported)

Post Driver

Raller (except Asphalt), Chip Seal

Self Propelled Automatically Applied Concrete
Curing Machine (on streets, highways, airparts
and canals)

Self Propetled Compactor (without dozer)

Signalman |

Slip-Form Pumps (lifting device for concrete forms)

Super Sucker Vacuum Truck

Tie Spacer

Trenching Machine {maximum digging capacity up)
to and including 5 f depth

Trick-Mounted Rotating Telescopic Boom Type
Lifting Device, Manitex or similar
{Boom Truck) - Under 15 tons

Truck Type Loader

GROUP 8

Bit Sharpener

Bailer Tender

Box Operator

Brakeman

Combination Mixer and Compressor

(shotcrete/gunite)

Compressor Operator

Deckhand

Fireman

Generators

Gunite/Shotcrete Equipment Operator

Heavy Duty Repairman Helper

Hydraulic Monitor

Ken Seal Machine (or similar)

Mast Type Forklift

Mixermobile

‘Assistant to Engineer

Pump Operator

Refrigerator Plant

Reservoir-Debris Tug (Self-Propelled Floating)

Ross Carrier (Construction site)

Rotomist Operator

Self Propelled Tape Machine

Shuttlecar ’

Self Propelfed Power Sweeper Operator
. {Includes Vacuum Sweeper)

Slusher Operator

Surface Heater

Switchman

Tar Pot Fireman

Tugger Hoist, Single Drum

Vacuum Cooling Plant .

Welding Machine (powered other than by electricity)
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DETERMINATION: NC-23-63-1-2015-1

GROUP 8-A
Articulated Dump Truck Operator
Elevator Operator
Mini Excavator under 25 H.P. (Backhoe-Trencher)
Skidsteer Loader, Bobcat 743 series or
Smaller and similar (without attachments)

© GROUP 1-A
Clamshells and Dragiines over 7 cu yds
Cranes over 100 tons
Derrick, over 100 fons
Derrick Barge Pedestal mounted over 100 tons
Self Propelled Boom Type Lifting Device Over 100 tons

GROUP 2-A .

Clamshells and Draglines over 1 cu yds up to and
including 7 cu yds

Cranes over 45 fons up to and including 100 tons

Derrick Barge 100 tons and under

Mobile Self-Erecting Tower Crane (Potain) over 3 stories

Self Propelled Boom Type Lifting Device over 45 tons

Tower Cranes

GROUP 3-A
Clamshells and Draglines up to and including 1 cu yd
Cranes 45 tonis and under
Mobile Seif-Erecting Tower Crane (Potain), 3 stories
and under
Self Propelled Boom Type Lifting Device 45 tons
and under
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GROUP 4-A
Boom Truck or dual-purpose A-Frame Truck,
Non-Rotating over 15 tons.
Truck Mounted Rotating Telescopic Boom
- Type Lifting Device, Manitex or similar
(Boom Truck -over 15 tons)

Truck-Mounted Rotating Telescopic Boom Type
Lifting Device, Munitex or Similar (Boom Truck),

under 15 tons
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DESCRIPTION FOR AREAS 1 AND 2:

Area 1 is all of Northem California within the following Township, State
and/or county Boundaries:

Commencing in the Pacific Ocean on the extension of the Southerly
line of Township 198, of the Mount Diablo Base and Meridian,
Thence Easterly along the Southerly line of Township 198, to the
Northwest comer of Township 208, Range 6E, .
Thence Southerly to the Southwest comner of Township 208, Range 6E,

Thence Easterly to the Northwest comer of Township 218, Range 7E Thence

Southerly to the Southwest comer of Township 21S, Range 7E
Thence Easterly to the Northwest comer of Township 225, Range 9E,
Thence Southerly to the Southwest comer of Township 228, Range 9E,
Thence Easterly to the Northwast comer of Township 23S, Range 10E,
Thence Southerly to the Southwest comer of Township 24S, Range 10E,
Thence Easteriy to the Southwest corner of Township 24S, Range 31E,
Thence Northerly to the Northeast comer of Township 208, Range 31E
Thence Westerly to the Southeast comer of Township 19S, Range 29E,
Thence Northerly to the Northeast comer of Township 175, Range 29E,
Thence Westerly to the Scutheast comer of Township 16S, Range 28E,
Thence Northerly to the Northeast comer of Township 13S, Range 28E,
Thence Westerly to the Southeast comer Township 12S, Range 27E,
Thence Northeriy to the Northeast comer of Township 1gS, Range 27E,
Thence Westerly to the Southeast comer of Township 11S, Range 26E,
Thence Northerly to the Northeast comer of Township 118, Range 26E,
Thence Westerly to the Southeast comer of Township 10S, Range 25E,
Thence Northerly to the Northeast comer of Township 8S, Range 25E,
Thence Westerly to the Southeast corner of Township 85, Range 24E,
Thence Northerly to the Northeast comer of Township 8S, Range 24E,
Thence Westerly to the Southeast comer of Township 7S, Range 23E,
Thence Northerly to the Northeast comer of Township 6S, Range 23E,
Thence Westerly to the Southeast comer of Township 5S, Range 20E,
Thence Northerly to the Northeast comer of Township 5S, Range 20E,
Thence Westerly to the Southeast comer of Township 4S, Range 19E,
Thence Northerly to the Northeast comer of Township 1S, Range 19E,
Thence Westerly to the Southeast comer of Township 1N, Range 18E,
Thence Northerly to the Northeast comer of Township 3N, Range 18E,
Thence Westerly to the Southeast comer of Township 4N, Range 17E,
Thence Northerly to the Northeast comer of Township 4N, Range 17E,
Thence Westerly to the Southeast corner of Township 5N, Range 15E,
Thence Northerly to the Northeast comer of Township 5N, Range 15E,
Thence Westerly to the Southeast comer of Township 6N, Range 14E,
Thence Northerly to the Northeast comer of Township 10N, Range 14E,
Thence Easterly along the Southem fine of Township 11N, to the
Califomia / Nevada State Border,
Thence Northerly along the California / Nevada State Border to the
Northerly line of Township 17N,

Thence Westerly to the Southeast comer of Township 18N, Range 10E,

Thence Northerly to the Northeast corner of Township 20N, Range 10E,
Thence Westerly to the Southeast comer of Township 21N, Range 9E,
Thence Northerly to the Nertheast comer of Township 21N, Range 9E,
Thence Westerly to the Southeast corner of Township 22N, Range 8E,
Thence Northerly to the Northeast comer of Township 22N, Range 8E,
Thence Westerly to the Northwest comer of Township 22N, Range 8E,
Thenge Northerly to the Southwest comer of Township 27N, Range 8E,
Thence Easterly to the Southeast comer of Township 27N, Range 8E,
Thence Northerly to the Northeast comer of Township 28N, Range 8E,
Thence Westerly to the Southeast comer of Township 29N, Range &E,
Thence Northerly to the Northeast comer of Township 32N, Range 6E,
Thence Westerly to the Northwest corner of Township 32 N, Range 6E,
Thence Northerly to the Northeast cormer of Township 35N, Range 5E,
Thence Westerly to the Southeast comer of Township 36N, Range 3E,
Thence Northerly to the Northeast comer of township 36N, Range 3E,
Thence Westerly to the Southeast comer of Township 37N, Range 1W,
Thence Northerly to the Northeast comer of Township 38N, Range 1W,
Thence Westerly to the Southeast comer of Township 39N, Range 2W,
Thence Northerly to the Northeast comner of Township 40N, Range 2W,
Thence Westerly to the Southeast comer of Township 41N, Range 4W,
Thence Northerly to the Northeast comer of Township 42N, Range 4W,
Thence Westerly to the Southeast comer of Township 43N, Range 5W,
Thence Northerly to the Califomia / Oregon State Border,
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Thence Westerly aleng the California / Oregon State Border to the
Westerly Boundary of Township Range 8W,

Thence Southerly to the Southwest comer of Township 43N, Range 8W,

Thence Easterly to the Southeast comer of Township 43N, Range 8W,

. Thence Southerly to the Southwest comer of Township 42N, Range 7W,

Thence Easterly to the Southeast comer of Township 42N, Range 7W, .
Thence Southerly to the Southwest comer of Township 41N, Range 6W,
Thence Easterly to the Northwest comer of Township 40N, Range 5W,
Thence Southerly to the Southwest comer of Township 38N, Range 5W,
Thence Westerly to the Northwest corner of Township 37N, Range 6W,
Thence Southerly to the Southwest comer of Township 35N, Range 6W,
Thence Westerly to the Northwest corner of Township 34N, Range 10W,
Thence Southerly to the Southwest comer of Township 31N, Range 10W,
Thence Easterly to the Northwest comer of Township 30N, Range 9W,
Thence Southerly to the Southwest comer of Township 30N, Range SW,
Thence Easterly to the Northwest comer of Township 29N, Range 8W,
Thence Southerly to the Southwest comer of Township 23N, Range 8W,
Thence Easterly to the Northwest comer of Township 22N, Range 6W,
Thence Southerly to the Southwest corner of Township 16N, Range 6W,
Thence Westerly to the Southeast comer of Township 16N, Range SW,
Thence Northerly to the Northeast comner of Township 16N, Range 9W,
Thence Westerly to the Southeast. comer of Township 17N, Range 12w,
Thence Northerly to the Northeast comer of Township 18N, Range 12W,
Thence Westerly to the Northwest comner of Township 18N, Range 15W,
Thence Southerly to the Southwest comer of Township 14N, Range 15W,
Thence Easterly to the Northwest comer of Township 13N, Range 14w,
Thence Southerly to the Southwest comer of Township 13N, Range 14W,
Thence Easterly to the Northwest comer of Township 12N, Range 13W,
Thence Southerly to the Southwest comer of Township 12N, Range 13W,
Thence Easterly to the Northwest corner of Township 11N, Range 12W,
Thence Southerly into the Pacific Ocean

and Commencing in the Pacific Ocean on the extension of the Humboldt

Base Line,
Thence Easterly to the Northwest corner of Township 1S, Range 2E,
Thence Southeriy to the Southwest comer of Township 2S, Range 2E,
Thence Easterly to the Northwest comner of Township 3S, Range 3E,
Thence Southerly to the Southwest comer of Township 5S, Range 3E,
Thence Easterly to the Southeast comer of Township 5S, Range 4E,
Thence Northerly to the Northeast comer of Township 4S, Range 4E,
Thence Westerly to the Southeast comer of Township 3S, Range 3E,
Thence Northerly to the Northeast comer of Township 6N, Range 3E,
Thence Easterly to the Southeast comer of Township 6N, Range 5E,
Thence Northerly to the Northeast comer of Township 7N, Range 5E,
Thence Westerly to the Southeast comer of Township 8N, Range 3E,
Thence Northerly to the Northeast corner of Township 9N, Range 3E,
Thence Westerly to the Southeast comer of Township 10N, Range q E,
Thence Northerly to the Northeast comer of Township 13N, Range 1E,
Thence Westerly into the Pacific Ocean,

excluding that portion of Northern California contained within the

following lines;
Commencing at the Southwest comer of Township 12N, Range 11E, of

the Mount Diablo Base and Meridian, .
Thence Easterly to the Southeast comer of Township 12N, Range 16E,
Thence Northerly to the Northeast comer of Township 12N, Range 16E,
Thence Westerly to the Southeast comer of Township 13N, Range 15E,
Thence Northerly to the Northeast comer of Township 13N, Range 15E,
Thence Westerly to the Southeast corner of Township 14N, Range 14E,
Thence Northerly o the Northeast comer of Township 16N, Range 14E,
Thence Westerly to the Northwest comer of Township 16N, Range 12E,
Thence Southerly to the Southwest comer of Township 16N, Range 12E,
Thence Westerly to the Northwest corner of Township 15N, Range 11E,
Thence Southerly to the polint of beginning at the Southwest corner of

Township 12N, Range 11E, .

Area 2 shall be all areas not part of Area 1 described above.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIREGTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # OPERATING ENGINEER (HEAVY AND HIGHWAY WORK)
{SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2015-1

ISSUE DATE: February 22, 2015

EXPIRATION DATE OF DETERMINATION: June 28, 2015** The rate to be pald for work performed after this date has been defermined. If work will extend past this date, the new rate must
be paid and should be incorporated in contracts eniered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba countles.

. EmploverPayments _ Strajght-Time —_ Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours Total Daily/ Sunday and
{Jourmneyperson} Hourly and and Payments Hourty Sat_urdayd Holiday
" Rate Welfare Holiday® Rate 112X 2X
Classification Group™
Area1®  Area 2" Area1® Area2® Area1® Area2® Area1® Area2"

Group 1 $44.18  $46.18  $13.03  $10.15 $3.86 $0.67 $0.74 8 $7283 $7463 $94.72 $97.72 $116.81 $120.81
Group2 $42.45 $44.45 §13.03 %1015 $3.86 $0.67 $0.74 8 $70.80 $72.90 $92.13  $95.13 $113.35 $117.35
Group 3 $40.79  $4279 $13.03  $10.15 $3.86 $0.67 $0.74 8 $68.24 $71.24 $89.64 §$92.64 $110.03 $114.03
Group 4 $30.23  $4123 $13.03 31015 $3.86 $0.67 $0.74 8 $67.68 §$69.68 $87.30 $90.30 $106.81 $110.91
Group 5§ §37.81  $39.81 $13.03  $10.15 §3.66 $0.67 $0.74 8 $66.26 $68.26 $85.17  $88.17 $104.07 $108.07
Group & $36.31  §38.31 $13.03  $10.15 $3.86 $0.67 $0.74 8 §6476 $66.76 $82.92  §85.92 $101.07 §105.07
Group 7 $35.03 $37.03 $13.03 3$10.15 $3.86 $0.67 $0.74 8 $63.48 36548 $81.00 $84.00  $98.51 $102.51
Group 8 $33,76 $3576 $13.03 %1015 $3.86 $0.67 $0.74 8 $62.21 $64.21 $79.09 $82.08 $95.97 $99.97
Group 8-A - $3125 $33.25 $13.03  $10.15 $3.86 $0.67 $0.74 8 $59.70 $61.70 §$75.33 §$78.33  $90.95 $94.95
Group 1-A $4516  $47.16  $13.03  $10.15 $3.86 $0.67 $0.74 8 $7361 §75861 $96.19  $99.19 14877 $122.77
Truck Crane Assistant to Engineer $37.33  $39.33  $13.03  $10.16 $3.86 $0.67 $0.74 8 $65.78 $67.78 §84.45 $87.45 $103.11 $107.11
Assistant to Engineer $34.74 $36.74 $13.03  $10.15 $3.86 $0.67 $0.74 8 $63.19 $65.19 $80.56 $83.56 $97.83 §$101.93
Group 2-A $43.17  $45.17  $13.03  $10.45 $3.86 $0.67 $0.74 8 $71.62 §73.62 $93.21  $96.21 $114.79 §118.79
Truck Crane Assistant to Engineer $37.04 $39.04 $13.03 $10.15 $3.86 $0.67 $0.74 8 §6549  $67.48  $84.01  $87.01 $102.53 $106.53
Assistant to Engineer $34.51  $36.51 $13.03 $10.15 $3.86 $0.67 $0.74 8 $62.96 $64.96 $80.22 $83.22  $97.47 $101.47
Sroup 3-A $41.21  $43.21 $13.03  $10.45 $3.86 $0.67 $0.74 8 36966 $71.66 $90.27  $93.27 $110.87 $114.87
Truck Crane Assistant fo Engineer $36,77 $38.77 $13.03  $10.18 $3.86 $0.67 $0.74 8 $65.22 $67.22 $83.61 $86.61 $101.89 $105.99
Hydraulic $36.31  $38.31 $13.03 §10.15 $3.86 $0.67 $0.74 8 $6476 $66,76 $82.92 $8592 $101.07 $105.07
Assistant to Engineer $3420 $3620 $13.03  $10.15 $3.86 $0.67 §$0.74 8 $62.65 §$64.65 $79.75 $82.75 $96.85 $100.85
Group 4-A $37.81  $39.81 $13.03  $10415 $3.86 $0.87 $0.74 8 $66.26 $68.26 $85.17  §88.17 $104.07 $108.07

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intemnet at hitp:/Avww.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at http:/fwww.dir.ca.gov/das/das.himl.

* For classifications within each group, see pages 39B-40.

b AREA1.- Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus,
Sutter, Yolo and Yuba counties; and portlons of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuclumne and Trinity counties.

¢ AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,

Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity countles. (Portions of counties falling in each area detailed on page 41).

d Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather.

* Includes an amount for supplemental dues.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargalning agreement, applicabie
to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevatiing rate shali be paid shall be as provided in Section 6700 of the Government Code. You may,obtain the holiday provisions for the current
determinations on the Intemet at hitp:/Avww.dir.ca.gov/OPRL/PWD. Holiday provisions for current or sup ded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.8, confractors shall make trave! and/or subsistence payments to each worker to
execule the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Intemet at hitp:/iwww.dir.ca.gov/IOPRUPWD. Travel and/or subsistence
requirements for curent or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,

39A
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # OPERATING ENGINEER (BUILDING CONSTRUCTION)

DETERMINATION: NC-23-63-1-2015-1A

ISSUE DATE: February 22, 2015

EXPIRATION DATE OF DETERMINATION: June 28, 2015* The rate to be paid for work performed after this date has been determined. If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director ~ Research Unit for specific rates at (415)
703-4774. .

LOCALITY: Al localiies within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,

Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba counties.

Emplover Payments Straight-Time Qvertime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours' Totat Daily/ Sunday and
(Journeyperson) Hourly and and Payments Hourly Saturday® Holiday
Rate Welfare Holiday® ‘ Rate 112X 2X
Classification Group® .
Area1®  Area2® Area1® Area2® Area1® Area2® Areat® Area2®

Group 1 $38.43  $4043  §13.03  $10.15 $3.86 $0.67 $0.74 8 $66.88 $68,88 $86.10 $89.10 '$105.31 $109.31
Group 2 $36.98 $3888 $13.03 $10.15 $3.86 $0.67 $0.74 8 $6543 $67.43 $83.92 $86.92 $10241 $106.41
Group 3 $35.58 $37.58 $13.03 $10.15 $3.88 $0.67 $0.74 8 $64.03 $66.03 $81.82 $84.82 $99.61 $103.81
Group 4 $3425 §3625 $13.03 $10.15 $3.88 $0.67 $0.74 8 $62.70 $64.70 $79.83 $82.83 $96.95 $100.95
Group 5 $33.04 $3504 $13.03 $10.15 $3.86 $0.67 $0.74 8 $6149 $6348  §78.01 $81.01  $94.53 $98.53
Group 8 $31.77 §$3377 $13.08 $10.15  $3.86 $0.67 $0.74 8 $60.22  $6222 $76.11  $79.11  $91.89 $95.99
Group 7 $30.68 $3268 $13.03 $10.15 $3.88 $0.67 $0.74 8 $59.13  $61.13  $74.47 §77.47 $89.81 $93.81
Group 8 $29.60 $3160 §$13.03 $10.15 $3.86 $0.87 $0.74 8 $58.05 $60.05 $72.85 §$7585 . $87.65 $91.65
Group 8-A $27.48  $2048 §$13.03 $10.15 $3.88 $0.67 $0.74 8 $55.93  $57.93 $68.67 §$72.67 $83.41 $87.41
Group 1-A $39.28 $4128 $13.03 §$10.15 $3.88 $0.67 $0.74 8 $67.73 $69.73 $87.37 $90.37 $107.01 $111.01
Truck Crane Assistant to Engineer  $32.62  $34.62 $13.03 $10.15 $3.86 $0.67 $0.74 8 $61.07 $63.07 $77.38 $80.38 $9369 $97.69
Assistant to Engineer $30.45 $3245 $13.03 §10.15 $3.86 $0.67 $0.74 8 $58.90 $60.90 §$74.13 $77.13 $89.35 §93.35
Group 2-A $37.58 $39.58 $13.03 $10.15 $3.86 $0.67 $0.74 8 $66.04 $68.04 $84.84 $87.84 $103.63 $107.63
Truck Crane Assistant to Engineer $32.38 $3438 $13.03 $10.15 $3.86 $0.67 $0.74 8 $60.83 $62.83 $77.02 $80.02 $93.21 $97.21
Assistant to Engineer $30.23 $3223 $13.03 $10.15 '$3.86 $0.67 $0.74 8 $568.68  $60.68 $73.80 $76.80 §88.91 $92.91
Group 3-A $35.95 $37.95 $13.03 $10.15 $3.86 $0.67 $0.74 8 $64.40 - $66.40 $82.38  $85.38 $100.35 $104.35
Truck Crane Assistant to Engineer  $32.14  $34.14  $13.03  $10.15 $3.86 $0.67 $0.74 8 $60.59 $62.59 §$76.66 $79.66 $92.73 §$98.73
Hydraulic $31.77 $3377 $13.03 $10.15  $3.88 $0.67 $0.74 8 $6022  $62.22 $76.11 . $78.11  $91.99 $95.99
Assistant to Engineer . $29.98 $31.98 $13.03 $10.15 $388 $0.87 $0.74 8 $5843  $60.43 $73.42 37642 $88.41  $92.41
Group 4-A $33.04 $35.04 $13.03 §10.15 $3.86 $0.67 $0.74 8 $61.49  $6349 §$78.01 $81.01 $94.53 $98.53

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the intemet at http:/Avww.dir.ca.gov/OPRUPWAppWage/PWAppWageStartasp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer fo the Division of Apprenticeship Standards'
website at hitp:/iwww.dir.ca,gov/das/das.html.

* For classifications within each group, see pages 38B-40.

b AREA1- Butte, Kings, Merced, Napa, Sacfamento, San Benito, San Joaquin, Santa Cruz, Stanislaus, Sutter, Yolo, and Yuba counties; and portions of Alpine, Amador, Calaveras,
Colusa, Del Norte, E! Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama,
Tuolumne and Trinity counties. C

® AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, E! Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,

Monterey, Nevada, Placer, Plumas, Shasta, Siera, Siskiyou, Sonoma, Tehama, Tulare, Tuoiumne and Trinity counties. {Portions of counties falling in each area detailed on page 41).
¢ Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather,

¢ Includes an amount for supplemental dues.

! When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall canstitute a day of work,
for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for eight (8) hours
of pay at the non-shift wage rate.

NOTE: For Special Single and Second Shift rates, please see page 40C.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevalfing hourly wage rate for Holiday work shali be paid, shall be all holidays in the collective bargaining agreement, applicable ta the
particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. if the prevailing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shalf be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provislons for the current determinations on the Intemet
at hitp:/Awww.dir.ca.gov/OPRL/PWD, Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director ~ Research Unit at (415) 703-4774.

TRAVEL ANDJOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.8, contractors shall make travel and/or subsistence payments to each worker to execute the
work. You may obtain the travel and/or subsistence provisions for the current determinations on the intemet at hitp:/Aww.dir.ca.gov/OPRU/PWD., Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #OPERATING ENGINEER (BUILDING CONSTRUCTION)
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2015-1A

ISSUE DATE: February 22, 2015

EXPIRATION DATE OF DETERMINATION June 28, 2015** The rate fo be paid for work performed after this date has been determined. |If work will extend past this
date, the new rate must be paid and should be incorporated in confracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415)

7034774,
LOCALITY: Al localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Notte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba counties. ;
Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation Tralning Other Hours Total Daily/ Sunday and |
(Journeyperson}) Houry - and ) and Payments Hourly Saturday* Holiday
Rate Welfare Holiday® . Rate 112X 2X

Classification Group® .

Area1®  Area 2° Area1” Area2® Areat® Area2® Areat® Area2®
Group 1 $42.58 $44.58 $13.03 $10.15  $3.86 $0.67 $0.74 8 $71.03 $73.03 $92.32 §9532 $113.61 $117.61
Group 2 $40.94 $4284 $13.03 $10.15 $3.86 $0.67 $0.74 8 $69.39  $71.39 $89.86 $92.86 $110.33 $114.33 |
Group 3 $39.38 $41.38 §$13.03 §$10.15 $3.86 $0.67 $0.74 8 $67.83 §69.83 $87.52 §$90.52 $107.21 $111.2%
Group 4 $37.86 §39.868 §$13.03 $10.15 $3.86 $0.67 $0.74 8 $66.31 $68.31 $85.24 $88.24 $104.17 $108.17
Group 5 $38.51 $3851 $13.03  $10.15 $3.86 $0.67 $0.74 8 $64.96 $66.96 $83.22 §$86.22 $101.47 $10547
Group § $35.07 $37.07 $13.03  $10.15 $3.86 $0.87 $0.74 8 $63.52 $65.52 $81.06 $84.06 $98.59 $102.59
Group 7 $33.86 $3586 $13.03 $10.15 $3.86 $0.87 $0.74 8 $62.31 $64.31 $79.24 $8224  §96.17 $100.17
Group 8 ’ $32.65 $3485 $13.03 $10.15 $3.86 $0.67 $0.74 8 $61.10  $63.10 §$77.43 $8043 $93.75 $97.75
Group 8-A $30.26  $3226 $13.03 $10.15 $3.86 $0.67 $0.74 8 $58.71 ° $60.71 $73.84 §76.84 $88.97 $92.97
Group 1-A $43.54 $4554 $13.03  $1015 $3.86 $0.67 $0.74 8 $7198 §7399 $93.76 $86.76 $11553 §119.53
Truck Crane Assistant to Engineer  $36.05  $38.05 $13.03 $10.15 $3.86 $0.67 $0.74 8 $64.50 $66.50 $82.53 $85.53 $100.55 $104.55
Assistant to Engineer $33.59 $3559 $13.03 $10.15 $3.86 $0.67 $0.74 8 $62.04 $64.04 $78.84 $81.84 $9563 $99.63
Group 2-A $41.63  $4363 $13.03 $10.15 $3.86 $0.67 $0.74 8 $70.08 $72.08 $90.80 $93.80 $111.71 $115.71
Truck Crane Assistant fo Engineer  $35.78  $37.78  $13.03 $10.15 $3.86 $0.67 $0.74 8 $64.23 $66.23 $82.12 $85.12 $100.01 $104.01 1
Assistant to Engineer ) $33.35 $3535 §13.03 $10.15 $3.86 $0.67 $0.74 8 $61.80 $B63.80 $78.48 $81.48 $85.45  $99.15 !
Group 3-A $39.77 $41.77 $13.03  $10.15 $3.86 $0.67 $0.74 8 $68.22 $70.22 $88.11  §91.11  §$107.99 $111.98
Truck Crane Assistantto Engineer ~ $35,51 $37.561 $13.03 $10.15 $3.86 $0.67 $0.74 8 $63.86 $6596 $81.72 $84.72  $9947 $103.47
Hydraulic $35.07 $3a7.07 $13.03 $10.15 $3.86 $0.67 $0.74 8 $63.52 $65.52 $81.06 $84,06 $98.59 $102.58
Assistant to Engineer $33.07 $3507 §$13.03 §10.15 $3.86 $0.67 $0.74 8 $61.52 $63.52 $78.06 $81.06 $9459  $98.59
Group 4-A $36.51 $38.51 $13.03 $10.15 $3.86 $0.67 $0.74 8 $64.96 $66.95 $83.22 $86.22 §$101.47 $105.47

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intemet at hitp:/www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStartasp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’
website at http:/Avww.dir.ca.gov/das/das.htmi.

* For classifications within each group, see pages 39B-40.

b AREA 1- Butte, Kings, Merced, Napa, Sacramento, San Benite, San Joaquin, Santa Cruz, Stanistaus, Sutter, Yolo, and Yuba counties; and portions of Alpine, Amador, Calaveras,
Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Menterey, Nevada, Placer, Plumas, Shasta, Slerra, Siskiyou, Sonoma, Tehama,
Tulare, Tuolumne and Trinity counties.

¢ AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,

Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area detailed on page 41).

4 ‘Saturday in the same work week may be worked at straight time if a ]Db is shut down during the normal work week due to inclement weather.

* includes an amount for supplemenkal dues,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shalt be paid, shali be all holidays in the collective bargaining agreement, applicable to the
particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.  If the prevailing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shall be pald shall be as provided in Section 8700 of the Govemnment Code. You may obtain the holiday provisions for the current determinations on the intemet
at hitp:/Avww.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute the
work. You may obtain the travel and/or subsistencs provisions for the current determinations on the Internst at hitp:/Awww.dir.ca. govIOPRUPWD Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)®
N
DETERMINATION: NC-23-63-1-2015-1D
ISSUE DATE: February 22, 2015
EXPIRATION DATE OF DETERMINATION: June 28, 2015** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be paid
and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amadar, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humbolﬁt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanisiaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. :

Emplover Payments Straight-Time Overiime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours® Total Daily® Saturday®™®  Sunday and
{Journeyperson) Hourly and and Payments Hourty Holiday
Rate  Welfare Holiday® Rate 112X 112X 2X

Group 1 $41.70 $13.03 $10.15 $3.86 $0.67 $0.74 8 $70.15 $91.00 $91.00 $111.85
Truck Crane Assistant to Engineer  $34.38 $13.03 $10.15 $3.86 $0.67 $0.74 8 $62.83 $80.02 $80.02 $97.21
Assistant to Engineer $32.15 $13.03 $10.15 $3.86 $0.67 $0.74 8 $60.60 $76.68 $76.68 $92.75
Group 2 $308.83 $13.03 $10.15 $3.86 $0.67 $0.74 8 $68.38 $88.35 $88.35 $108,31
Truck Crane Assistant to Engineer ~ $34.16 $13.03 $10.15 $3.86 $0.67 $0.74 8 $62.61 $79.69 $79.69 $96.77
Assistant to Engineer $31.88 $13.03 $10.15 $3.88 $0.67 $0.74 8 $60.33 $768.27 $76.27 $92.21
Group 3 $38.45 $13.03 $10.15 $3.86 $0.67 $0.74 8 $66.90 $86.13 $86.13 $105.35
Truck Crane Assistant to Engineer $33.89 $13.03 $10.15 $3.86 $0.67 $0.74 8 $62.34 $79.29 $79.28 $96.23
Hydraulic $33.50 $13.03 $10.16 $3.86 $0.67 $0.74 8 $61.95 $78.70 $78.70 $95.45
Assistant to Engineer . $31.66 $13.03 $10.15 $3.86 $0.67 $0.74 8 $60.11 $75.94 $75.94 $91.77
Group 4 $36.43 $13.08 $10.15 *© $3.86 $0.87 $0.74 8 $64.88 $83.10 $83.10 $101.31
Group 5 . $3513 $13.03 $10.15 $3.86 $0.67 $0.74 8 $63.58 $81.15 $81.15 $98.71

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intemet at hitp:/fwww.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at hitp:/fwww.dir.ca.gov/das/das.html.
* Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather.
® Rate applies to the first 2 dally overtime hours and the first 8 hours on Saturday only. Al other time is paid at the Sunday/Holiday overtime rate.
° For Building Construction, see page 408 '
4 Includes an amount for supplemental dues.
® When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal periad), shall constitute a day of
work, for which eight (8} times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7} hours of work for
eight (8) hours of pay at the non-shift wage rate.

GROUP 1 . GROUP 3
Cranes over 100 tons Cranes, 45 tons and under
Derrick over 100 tons ' Self Propelled Boom Type Lifting Device, 45 tons and under
Self Propeiled Boom Type Lifting Device over 100 tons
GROUP 4
GROUP 2 . Chicago Boom
- Cranes over 45 tans up to and including 100 tons Forkiift, 10 tons and over

Derrick, 100 tons and under . X Heavy Duty Repalrman/Welder
Self Propelled Boom Type Lifting Device, over 45 fons
Tower Crane - GROUPS

: ’ Boom Cat

NOTE: For Special Single and Second Shift rates, please see page 45A.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevalling hourly wags rate for Holiday work shall be pald, shall be all holidays In the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of industrial Relations. If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Internet at hitp:/Avww.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Diractor — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to eaéh waorker to
execute the work. You may obtain the travel and/or subsisterice provisions for the current determinations on the Internet at hitp:/iwww.dir.ca.gov/OPRL/PWD, Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)®
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2015-1D

ISSUE DATE: February 22, 2015

EXPIRATION DATE OF DETERMINATION: June 28, 2015™ The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now, Contact the Office of the Director —~ Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification "~ Basic Health Pension  Vacation Training Other Hours Total Daily” Saturday"”’ Sunday and
(Jourmneyperson} Hourly and and Payments Hourly Holiday
Rate  Welfare Holiday® Rate 112X 11X . 2X
Group 1 $46.25 $13.03 $10.16 $3.86° $0.67 $0.74 8 $74.70 $97.83 $97.83 $120.95
Truck Crane Assistant to Engineer $38.02 $13.03 $10.15 $3.86 $0.67 $0.74 8 $66.47 $85.48 $85.48 $104.49
Assistant to Engineer $35.50 $13.03 $10.15 $3.86 $0.67 $0.74 8 $63.85 $81.70 $81.70 $99.45
Group 2 $44.27 $13.03 $10,15 $3.86 $0.67 $0.74 8 $72.72 $94.86 $94.86 $116.99
Truck Crane Assistant to Engineer $37.77 $13.03 $10.15 $3.86 $0.67 $0.74 8 $66.22 $85.11 $85.11 $103.99
Assistant to Engineer $35.22 $13.03 $10.15 $3.86 $0.87 $0.74 8 $63.67 $81.28 $81.28 $98.89
Group 3 $42.59 $13.03 - $10.15 $3.86 $0.67 $0.74 8 $71.04 $92.34 $92.34 $113.63
Truck Crane Assistant to Engineer  $37.47 $13.03 $10.15 $3.86 $0.67 $0.74 8 $65.92 $84.66 $84,66 $103.39
Hydraulic $37.04 $13.03 $10.15 $3.86 $0.67 $0.74 8 $65.49 $84.01 $84.01 $102.53
Assistant to Engineer $34.96 $13.03 $10.16 $3.86 $0.67 $0.74 8 $63.41 $80.89 $80.89 $98.37
Group 4 $40.33 $13.03 $10.15 $3.86 $0.67 $0.74 8 $68.78 $88.95 $88.95 . $109.11
8 $67.31 $86.74 $86.74 $106.17 -

Sroup § . $38.86 $13.03 $10.15 $3.86 $0.67 $0.74

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at htip-/Avww.dir.Ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http:/Aww.dir.ca.gov/das/das.html.

® Saturday in the same work week may be worked at straight-time rates i a job is shut down during the normal work weelk due to inclement weather.
b Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday/Holiday overtime rate.

° For Building Construction, see page 40B .

¢ Includes an amount for supplemental dues.

-

GROUP 1 ' GROUP 3
Cranes over 100 tons . Cranes, 45 tons and under
Derrick-over 100 tons Self Propelled Boomn Type Lifting Device, 45 tons and under
Self Propelled Boom Type Lifting Device over 100 tons

: GROUP 4
GROUP 2 Chicago Boom
Cranes over 45 tons up to-and including 100 tons . Forkiift, 10 tons and over
Derrick, 100 tons and under Heavy Duty Repairman/Welder
Self Propelled Boom Type Lifting Device, over 45 tons
Tower Crane GROUP §

Boom Cat

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevalling rate is not based on a
collectively bargained rate, the holidays upon which the prevaifing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions

- for the current determinations on the Intemet at http:/Awww.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office
of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, confractors shall make travel and/or subsistence payments to each worker
to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http:/Avww.dir.ca.gov/OPRL/PWD. Travel and/or
subsistence requiremnents for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WaJE DETERMINATION MADE BY THE DIRECTOR s INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR LANDSCAPE CONSTRUCTION PROJECTS

CRAFT: # OPERATING ENGINEER
DETERMINATION: NC-63-3-75-2015-1
ISSUE DATE: February 22, 2015
EXPIRATION DATE OF DETERMINATION: June 28, 2015%** The rate to be paid for work performed after this date has been determined. If work

will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director —
Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

Employer Payments - Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours Total Daily Saturday® Sunday and
(Journeyperson) Hourly and and Payments Hourly . Holiday
Rate Welfare Holiday? Rate 112X 112X 2X

Classification Group® , .
Area 1° Area 2° Area1® Area?2® Areal® Area?2® Area1® Area2® Area 1® Area2®

Group I $30.23 3223 13.03 9.69  3.57 0.66 0.88 8 58.06 60.06 73.175 76.175 73.175 76.175 8829 92.29
Group II 26.63 28.63 13.03 9.69  3.57 0.66 0.88 8 5446 5646 67.775 70.775 67.775 70.775 81.09 85.09
Group III 22.02 24.02 13.03 9.69  3.57 0.66 0.88 8 4985 51.85 60.86 63.86 60.86 63.86 71.87 75.87
Group IV 1931 2131 13.03 9.69  3.57 0.66 0.88 8 47.14 49.14 56.795 59.795 56.795 59.795 66.45 7045

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at

http://www.dir.ca.gov/OPRL/PWApp Wage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http:/fwww.dir.ca.gov/das/das.html.

* For classifications within each group, see below.

Y AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clz
Santa Cruz, Solano, Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresn.
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare,
Tuolumne and Trinity Counties. '

© AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. '
(Portions of counties falling in each area detailed on page 41).

4 Includes an amount for Supplemental Dues.

® Saturdays in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather, major
mechanical breakdown or shortage of materials beyond the control of the Individual Employer.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774. .

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.ca.gov/OPRI/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.

CLASSIFICATIONS HDR Welder - Landscape - Operating Engineer's Equipment
: Hydro Seeder Machine
Group I Roller
Landscape Finish Grade Operator. All finish grade work regardless of the Rubber-Tired and Track Earthmoving Equipment
equipment used, and all equipment with a horsepower rating of more than 65. ~ Skiploader
Straw Blowers
Group II . Trencher ~ 35 Horsepower up to 65 Horsepower

Landscape Operator up to 65 HUP. All equipment with a manufacturer's
horsepower rating of 65 or less except equipment covered by Group I or Group II
Group III. The following equipment shall be included in Group II except Landscape Utility Operator
when used for finish work so long as its manufacturer's horsepower rating is Small Rubber-Tired Tractor

65 or less. Trencher - Under 35 Horsepower
A-Frame and Winch Truck :
Backhoe Group IV

Forklift (Jobsite) 2420 Assistant Landscape Utility Operator 76



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA'LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR LANDSCAPE CONSTRUCTION PROJECTS

CRAFT: # OPERATING ENGINEER (SPECIAL SINGLE AND SECOND SHIFT)
DETERMINATION: NC-63-3-75-2015-1
ISSUE DATE: February 22,2014
EXPIRATION DATE OF DETERMINATION: June 28, 2015** The rate to be paid for work performed after this date has been determined. If work .
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director —
Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight-Time : Overtime Hourly Rate
Classification ’ Basic Health Pension Vacation Training Other Hours Total Daily Saturday® Sunday &
"(Journeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holiday* ‘ Rate 11/2X 112X 2X

Classification Group®

Area1® Area?2° Area1® Area2® Areal Area2® Area1® Area2® Area1® Area2°
Group I $33.64 35.64 13.03 9.69 3.57 0.66 0.88 8 6147 6347 7829 81.29 7829 81.29 95.11 99.11
Group I 29.59 31.59 13.03 9.69  3.57 0.66 0.88 8 5742 5942 72215 75.215 72215 75.215 87.01 91.01
Group 10 2440 2640 13.03 9.69 3.57 0.66 0.88 8 5223 5423 6443 6743 6443 67.43 76.63 80.63
Group IV 21.50 23.50 13.03 9.69 3.57 0.66 0.88 8 4933 5133 60.08 63.08 60.08 63.08 70.83 74.83

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
http:/Iwww.dir.ca.gov/OPRL/PWApp Wage/P WApp WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,
2012, please contact the Division of Apprenticeship Standaxds or refer to the Division of Apprenticeship Standards' website at

http://www.dir.ca.gov/das/das html.

? For classifications within each group, see below.

AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara,
Santa Cruz, Solano, Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare,
Tuolumne and Trinity Counties.

® AREA 2. - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties.
(Portions of counties falling in each area detailed on page 41).

v 4Inchides an amount for Supplemental Dues.
® Saturdays in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather, major
mechanical breakdown or shortage of materials beyond the control of the Individual Employer.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.

CLASSIFICATIONS HDR Welder - Landscape - Operating Engineer's Equipment
. Hydro Seeder Machine
Group I Roller
Landscape Finish Grade Operator. All finish grade work regardless of the Rubber-Tired and Track Barthmoving Equipment
equipment used, and all equipment with a horsepower rating of more than 65.  Skiploader
. Straw Blowers
. Group IT Trencher - 35 Horsepower up to 65 Horsepower

Landscape Operator up to 65 H.P. All equipment with a manufacturer's
horsepower rating of 65 or less except equipment covered by Group I or
Group OI. The following equipment shall be included in Group I except
when used for finish work so long as its manufacturer's horsepower rating is

Group 1Y
Landscape Utility Operator
Small Rubber-Tired Tractor

65 or less. Trencher - Under 35 Horsepower
A-Frame and Winch Truck : Group IV ‘
Backhoe Assistant Landscape Utility Operator

Forklift (Jobsite) 24 1%2}& 77



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # DREDGER OPERATING ENGINEER

(CLAMSHELL AND DIPPER DREDGING AND HYDRAULIC SUCTION DREDGING)

DETERMINATION: NC-63-3-12-2014-1

ISSUE DATE: August22,2014

EXPIRATION DATE OF DETERMINATION: June 30, 2015**, The rate to be paid for work performed after this date has been determined. If work

will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director —Research

Unit for specific rates at (415) 703-4774.

LOCALITY: Alllocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin,

San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate

Classification Basic Health Pension® Vacation Training Other  Hours Total Daily® Saﬁnday@ Sunday
(Journeyperson) Hourly and and Payments Hourly and

Rate  Welfare Holiday? Rate 112X 112X Ho%%ay
Classification Group® '
First Shift Area1® Area2’ Area 1® Area2® Areal® Area2® Areal® Area2® Areal’ Area2®
Group 1 $41.02 43.02 13.03 11.66 4.68  0.08 0.23 8 7070 7270 91210 94210 91.210 94210 111.72 11572
Group 2 36.06 38.06 13.03 11.66 4.68 0.08 0.23 8 6574 67.74 83.770 86.770 83.770 86.770 101.80 105.80
Group 3 3494 3694 13.03 11.66 4.68 0.08 0.23 8 6462 66.62 82.090 85090 82.090 85.090 99.56 103.56
Group 4 3164 33.64 1303 11.66 4.68 0.08 0.23 8 61.32 6332 77.140 80.140 77.140 80.140 9296 96.96
Special Single & :
Second Shift  Area 1 Area2® Area1® Area?® Areal® Area2® Areal® Area2® Areal® Area2®
Group 1 $4533 4733 13.03 1166 4.68 0.08 0.23 8§ 75.01 77.01 97.675 100.675 97.675 100.675 12034 124.34
Group 2 39.75 4175 13.03 11.66  4.68 0.08 0.23 8 69.43 7143 8%.305 92.305 89.305 92.305 109.18 113.18
Group 3 3849 4049 1303 11.66 4.68 0.08 0.23 8 68.17 70.17 87.415 90.415 87.415 -90.415 106.66 110.6¢
Group 4 3478 36.78 13.03 11.66 4.68 0.08 0.23 8 6446 6646 81.850 84.8350 81.850 84.850 99.24 103.24

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ http://www.dir.ca. gov/OPRL/PWAppWage/PWAppWageStart.asp . To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at hitp://www.dir.ca.gov/das/das.html.

# For classifications within each group, see below.
®AREA1- Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Solano, Stanislaus, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake,
Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity , Tulare, and Tuolumne counties.
® AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa,
Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, SlSkl}'Oll, Sonoma, Tehama, Trinity , Tulare, and Tuolumne counties (Portions of counties falling in
each area detailed on page 41). '
4 Includes an amount for Supplemental Dues.
¢ Includes an amount for Annuity Trust Fund.
f Saturday in the same workweek may be worked at straight-time if a job is shut down during the normal workweek due to inclement weather.
& Rate apphes to the first 4 daily overtime hours Monday thru Friday and the first 12 hours on Saturday. All other time worked is paid at the Sunday and Holiday
overtime rate.

GROUP 1 GROUP 3 ' GROUP 4

Chief Engineer Booster Pump Operator Bargeman

Day Mate (Captain) Deck Engineer Deckhand

Leverman/Operator . Deck Mate Fireman
Dredge Tender Leveehand

GROUP 2 ‘Watch Engineer ¢ Oiler
Welder

Dredge Dozer Winch Man

HDR/Welder

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations, If the prevailing rate
not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain 1
holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained b
contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at htp://www.dir.ca.gov/OPRL/PWD. Travel and/or
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director —Research Unit at (415) 703-4774.
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GENERAL PREVA]LING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TRAFFIC CONTROL/LANE CLOSURE (LABORER) *
AND
# PARKING AND HIGHWAY IMPROVEMENT PAINTER (LABORER)

DETERMINATION: NC-23-102-13-2015-1

ISSUE DATE; February 22, 2015

EXPIRATION DATE OF DETERMINATION: June 28, 2015%* The rate to be paid for work performed after this date has been determined. If work will extend
past this date, the ngw rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates
at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension® Vacation  Training  Other Hours Total Daily® Saturday°® Sunday
(Journeyperson) Hourly and and Payments Hourly And
Rate Welfare ¢ Holiday ® Rate 112X 112X  Holiday®
TRAFFIC CONTROL AND RELATED CLASSIFICATIONS
AREA 1Y ] .
Traffic Control Person I- 28.44 6.84 10.10 2.63 0.41 0.22 8 48.64 62.86 62.86 77.08
Traffic Control Person II 25.94 6.84 10.10 2.63 041 0.22 8 46.14 59.11 59.11 72.08
Flag Person 28.14 6.84 10.10 2.63 041 0.22 8. 48.34 62.41 62.41 76.48
. ' !
AREA2¢
Traffic Control Person I 27.44 6.84 10.10 2.63 041 0.22 8 47.64 61.36 61.36 75.08
Traffic Control Person II 24.94 6.84 10.10 2.63 041 0.22 8 45.14 57.61 57.61 70.08

Flag Person : 27.14 6.84 10.10 2.63 041 0.22 "8 4734 60.91 60.91 74.48

DETERMINATION: NC-23-102-13-2015-1A

ISSUE DATE: February 22, 2015

EXPIRATION DATE OF DETERMINATION: June 28,2015** The rate to be paid for work performed after this date has been determined. If work will extend past
this date, the new rate must be paid and should be mcorporatcd in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at
(415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Mateo, Santa
Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, and Yuba Counties.

STRIPER AND RELATED CLASSIFICATIONS

Employer Payments i Straight-Time Overtime Hourly Rate
Classification Basic Health®  Pension®  Vacation Training  Other Hours  Total Daily f  Saturday °f Sunday
(Joumeyperson) Hourly and and Payments Hourly and
Rate Welfare Holiday ® Rate 11/2X 112X  Holiday®

Group 1 31.85 6.84 9.14 2.48 0.39 0.19 8 50.89 66.815 66.815 82.74
Group 2 30.35. 6.84 9.14 2.48 0.39 0.19 - 8 49.39 64.565 64.565 79.74
Group 3 28.60 6.84 9.14 248 0.39 0.19 8 47.64 6194 61.94 76.24°
Group 4 26.50 6.84 9.14 248 0.39 0.19 8 45.54 5879 5879 72.04
Group 1 Group2 Group 3 Group 4
Traffic Striping Applicator Traffic Delineating Device Applicator Traffic Surface Abrasive Blaster Parking Lots, Game Courts & Playground

Traffic Protective System Installer Pot Tender Striping Applicator

Pavement Markings Applicator Decorative Asphalt Surfacing Laborer

Decorative Asphalt Surfacing Applicator

Footnotes are listed on page 44A

44

2423 79




Determination: NC-23-102-13-2015-1 and NC-23-102-13-2015-1A

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intemet at
hitp://www.dir.ca. gov/OPRIL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,2012,
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at hitp:/www.dir.ca.gov/das/das html.

a Includes an amount for the Annuity Trust Fund.

b Includes an amount for Supplemental Dues

¢ Saturdays or scheduled sixth (6®) consecutive work day in the same work week may be worked at straight-time if the job is shut down during the normal work week
due to inclement weather, major mechanical breakdown or lack of materials beyond the control of the employer.

d AREA 1- Alameda, Contra Costa, Marin, San Francisco, San Mateo and Santa Clara Counties.
AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

e Includes an amount for Retiree Health & Welfare

f One and one-half (1-1/2) the straight time hourly rate of pay shall be paid for all work performed in excess of forty hours (40) a week or eight hours (8) a day and
the sixth (6th) consecutive day worked or Saturdays.

g Two times (2x) the straight time hourly rate of pay shall be paid for ail work performed on the seventh (7th) consecutive day worked, or Sundays and holidays.

h The rates of the Laborer classifications for the craft of Traffic Control/Lane Closure (Laborer) do not apply to traffic control work associated with parking and
highway improvement projects in San Joaquin, Tuolumne, and Yolo Counties. For traffic control work associated with parking and highway improvement projects in”
these three counties, the minimum rate of pay is that of the Painter classifications for the craft of Parking and Highway Improvement Painter (Painter).

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http://wew.dir.ca.gov/OPRL/PWD. Holiday
provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at

hitp:/fwww.dir.ca.gov/OPRI/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing
Wage Unit at (415) 703-4774. ' .
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1.

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: LIGHT FIXTURE MAINTENANCE

DETERMINATION: NC-61-X-6-2014-1

- ISSUE DATE: February 22, 2014

EXPIRATION DATE OF DETERMINATION: June 30, 2015* Effective until superseded by a new determination issued
by the Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new
rates after ten days after the expiration date if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, El Dorado, Fresno,
Glenn, Kings, Lake, Lassen, Madera, Marin, Mendocino, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito,
San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Solano, Sonoma, Sutter, Tehama, Trinity,
Tulare, Yolo and Yuba counties.

Employer Payments Straight-Time __Overtime Hourly Rate
Classification Basic Health Pension® Vacation Tréjning Hours Total  Daily 6"&7th Holiday
(Journeyperson) Hourly and - and Hourly Workday
Rate  Welfare Holiday Rate 112X 112X 2X

Fixture Washer: Start  $ 18.58 $9.25 $.56 $.64 - 8- $29.03 $38.600 $38.600 $48.170

3 — 6. Months 2045 925 .61 71 - 8 31.02 41.550 41.550 52.080

6 Months or More 21.66 925 .65 75 - 8 3231 43465 43465 54620
Serviceman .

0 — 12 Months 23.79  9.25 71 .82 - 8 3457  46.820  46.820  59.070

12 Months or More  25.19 925 76 - .87 - 8 3607 49.045 49.045  62.020

# 3% of the Basic Hourly Rate for the National Employees Benefit Fund which is factored at the applicable overtime
multiplier. ‘

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be
paid, shall be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not
based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9,
contractors shall make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel
and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel
and/or subsistence requirements for current or superseded determmatlons may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)®

DETERMINATION: NC-23-83-1-2015-1D

ISSUE DATE: February 22, 2015

EXPIRATION DATE OF DETERMINATION: June 28, 2015** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be paid
and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Madoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 3

Employer Payments : Stralght-Time Overtime Hourly Rate
Classification Basic Health Pension  Vacation  Training Other Hours® Total Daily® Saturday™®  Sunday and
{Journeyperson) Hourly and and Payments Hourly Heliday
Rate  Welfare Holiday® Rate 11/2X 11X 2X
Group 1 $41.70 $13.03 $10.15 $3.86 $0.67 $0.74 8 $70.15 $91.00 $91.00 $111.85
* Truck Crane Assistant to Engineer $34.38 $13.03 $10.15 $3.86 $0.67 $0.74 8 $62.83 $80.02 $80.02 $97.21
Assistant to Engineer - $32.15 $13.03 $10.15 $3.86 $0.67 $0.74 8 $60.60 $76.68 $76.68 $92.75
Group 2 $39.93 $13.03 $10.15 $3.86 $0.67 $0.74 8 $68.38 $88.35 $88.35 $108.31
Truck Crane Assistant to Engineer ~ $34.16 $13.03 $10.15 $3.86 $0.67 $0.74 8 $62.61 $79.68 $79.69 $96.77
Assistant to Engineer $31.88 $13.03 $10.15 $3.86 $0.67 . $0.74 8 $60.33 $76.27 $76.27 $82.21
Group 3 $38.45 $13.03 $10.156 $3.86 $0.67 $0.74 8 $66.90 $86.13 $86.13 $105.35
Truck Crane Assistant to Engineer $33.89 $13.03 $10.15 $3.86 $0.67 $0.74 8 $62.34 $79.28 $79.29 $96.23
Hydraulic $33.50 $13.03 $10.15 $3.86 $0.67 $0.74 8 $61.95 $78.70 $78.70 $95.45
Assistant to Engineer $31.66 $13.03 $10.15 $3.86 $0.67 $0.74 8 $60.11 $75.94 $75.94 $91.77
Group 4 $36.43 . §$13.03 $10.15 $3.86 $0.67 $0.74 8 $64.88 $83.10 $83.10 $101.31
Group 5 $35.13 $13.03 $10.15 $3.86 $0.67 $0.74 8 $63.58 $81.15 $81.15 $98.71

# Indicates an apprenticeable craft. The curent apprentice wage rates are available on the Internet at hitp:/iwww.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart. asp, To

obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' website at hitp://www.dir.ca.gov/das/das.html.

* Saturday in the same work week may be worked at straight-time rates if a job Is shut down during the normal work week due to inclement weather.

® Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time s paid at the Sunday/Holiday overtime rate.

For Building Construction, see page 408

Includes an amount for supplemental dues. - -

© When three shifts are employed for five (5) or more consecutive days, seven and one-half {7 1/2) consecutive haurs (exclusive of meal peried), shall constitute a day of
work, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shitt. The third shift shall be seven (7) hours of work for
eight (8) hours of pay at the non-shift wage rate.

¢
d

GROUP 1 GROUP 3

Cranes over 100 fons Cranes, 45 tons and under
Denick over 100 fons Self Propelled Boom Type Lifting Device, 45 tons and under
Self Propelled Boorn Type Lifting Device over 100 tons .

) GROUP 4
GROUP 2 Chicago Boom
Cranes over 45 tons up to and including 100 tons Foridift, 10 tons and over
Demick, 100 tons and under Heavy Duty Repairman/Welder
Self Propelled Boom Type Lifting Device, over 45 tons
Tower Crane GRQOUP S

Boom Cat

NOTE: For Special Single and Second Shift rates, please see page 45A.

RECOGNIZED HOLIDAYS: Helidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays In the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevalling rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Intemet at http:/Avww.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Intemnet at http:/Avww.dir.ca.gov/OPRL/PWD. Travel and/or subsistence
raquirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)®
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2015-1D

ISSUE DATE: February 22, 2015

EXPIRATION DATE OF DETERMINATION: June 28, 2015* The rate to be paid for work performed after this date has been determined. [f work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All focalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, E! Dorado, Fresno, Glenn, Humbeldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanisiaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation Training  Other Hours Total Dally"  Saturday®™ Sunday and
(Journeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holiday” Rate 112X 11/2X 2X
Group 1 $46.25 $13.03 $10.15 $3.86 $0.67 $0.74 8 $74.70 $97.83 $97.83 $120.85
Truck Crane Assistant to Engineer  $38.02 $13.03 $10.15 $3.86 $0.67 $0.74 8 $66.47 $85.48 $85.48 $104.49
Assistant to Engineer $35.50 $13.03 $10.15 $3.86 $0.67 $0.74 8 $63.95 $81.70 $81.70 $99.45
Group 2 $44.27 $13.03 $10.15 $3.86 $0.67 $0.74 8 $72.72 $94.86 $94.86 $116.99
Truck Crane Assistant to Engineer  $37.77 $13.03 $10.15 $3.86 $0.67 $0.74 8 $66.22 $85.11 $85.11 $103.99
Assistant to Engineer ’ $35.22 $13.03 $10.15 $3.86 $0.67 $0.74 8 $63.67 $81.28 $81.28 $98.89
Group 3 $42.59 $13.03 $10.15 $3.86 $0.67 $0.74 8 $71.04 $92.34 $92.34 $113.63
Truck Crane Assistant to Engineer  $37.47 $13.03 $10.15 $3.86 $0.67 $0.74 8 $65.92 $84.66 $84.66 $103.39
Hydraulic $37.04 $13.03 $10.15 $3.86 $0.67 $0.74 8 $65.49 $84.01 $84.01 $102.53
Assistant to Engineer $34.96 $13.03 $10.15 $3.86 $0.67 $0.74 8 $63.41 $80.89 $80.89 $98.37
Group 4 $40.33 $13.08 $10.15 $3.86 $0.67 $0.74 8 $68.78 $88.95. $88.95 $109.11
3roup 5 $38.86 $13.03 $10.15 $3.86 $0.67 $0.74 8 $67.31 $86.74 $86.74 $106.17

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intemet at http:/iww.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

? Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather.

® Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday/Holiday overtime rate.

° For Building Construction, see page 408 :

4 |ncludes an amount for supplemental dues.

GROUP 1 GROUP 3
Cranes over 100 tons ~ Cranes, 45 tons and under
Derrick over 100 tons Self Propelled Boom Type Lifting Device, 45 tons and under
Self Propelled Boorn Type Lifting Device over 100 tons
GROUP 4
GROUP 2 Chicago Boom :
Cranes over 45 tons up to and including 100 tons Forklift, 10 tons and over
Derrick, 100 tons and under Heavy Duty Repairman/Welder
Self Propelled Boom Type Lifting Device, over 45 tons
Tower Crane GROUP 5
Boorn Cat

RECOGNIZED HOLIDAYS: Holidays upon which the general prevalling hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or fype of worker employed on the project, which is on file with the Director of Industrial Relations. I the prevalling rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided In Section 6700 of the Government Code, You may obtain the holiday provisions
for the current determinations on the intemet at http://www.dir.ca.gov/OPRL/PWD, Holiday provisions for current or superseded determinations may be obtained by contacting the Office
of the Director ~ Research Unit at {415) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave!l and/or subsistence payments to each worker
to execute the work. You may obtain the travel andfor subsistence provisions for the current determinations on the Internet at hitp:/Aww.dir.ca,gov/OPRUPWD. Trave! and/or
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: LIGHT FIXTURE MAINTENANCE

DETERMINATION: NC-61-X-6-2014-1

ISSUE DATE: February 22, 2014

EXPIRATION DATE OF DETERMINATION: June 30, 2015* Effective until superseded by a new determination issued
by the Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new
rates after ten days after the expiration date if no subsequent determination is issued.

LOCALITY: Alllocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, El Dorado, Fresno,
Glenn, Kings, Lake, Lassen, Madera, Marin, Mendocino, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito,
San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Solano, Sonoma, Sutter, Tehama, Trinity,
Tulare, Yolo and Yuba counties.

Employer Payvments Straight-Time Overtime Hourly Rate

Classification Basic Health Pension® Vacation Training Hours Total Daily 6" & 7th  Holiday
(Journeyperson) Hourly and and Hourly Workday
Rate  Welfare Holiday Rate 112X 11/2X 2X
Fixture Washer: Start $ 18.58 $9.25  $.56 $.64 - 8 $29.03 $38.600 $38.600 $48.170
3 — 6 Months 20.45 9.25 61 71 - 8 31.02  41.550 41550  52.080
6 Months or More ~ 21.66  9.25 .65 75 - 8 3231 43465 43465  54.620
Serviceman _
0 — 12 Months 23.79 9.25 71 .82 - 8 3457  46.820 46.820  59.070
12 Months-or More  25.19 925 .76 .87 - 8 36.07 49.045 49.045  62.020

# 3% of the Basic Hourly Rate for the National Employees Benefit Fund which is factored at the applicable overtime
multiplier. : .

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be
paid, shall be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of .
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not
based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the

Internet at http://www.dir.ca.gov/OPRI/PWD. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9,

contractors shall make travel and/or subsistence payments fo each worker to execute the work. You may obtain the travel
and/or subsistence provisions for the current determinations on the Internet at http.//www.dir.ca.gov/OPRL/PWD. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the

, Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIREGTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

- DETERMINATION: NC-23-63-1-2015-1B
ISSUE DATE: February 22, 2015
EXPIRATION DATE OF DETERMINATION: June 28, 2015** The rate to be pald for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774,

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramente, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sietra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation Training Other Hours® Total Dally  Saturday®* Sunday and
(Joumeyperson) Houy =~  and and Payments Hourly Holiday
Rate  Welfare Holiday” Rate 112X 112X 2X

Group 1 $41.07 $13,03 $10.15 $3.86 $0.67 $0.74 8 $69.52 $90.06 $90.06 $110.59
Truck Crane Assistant to Engineer  $34.09 $13.03 $10.15 $3.86 $0.67 $0.74 8 $62.54 $79.59 $79.59 $96.63
Assistant to Engineer $31.81 $13.03 $10.15 $3.86 $0.67 $0.74 8 $60.26 $76.17 $76.17 $92.07
Group 2 $39.25 $13.03 $10.15 $3.86 $0.67 $0.74 8 $67.70 $87.33 $87.33 $106.95
Truck Crane Assistant to Engineer ~ $33.84 $13.03 $10.15 $3.86 $0.67 $0.74 8 $62.29 $79.21 $79.21 $96.13
Assistant to Engineer $31.54 $13.03 $10.15 $3.86 $0.67 $0.74 8 $59.99 $75.76 $75.76 $91.53
Group 3 $37.57 $13.03 $10.15 $3.86 $0.67 $0.74 8 $66.02 $84.81 $84.81 $103.59
Truck Crane Assistant to Engineer  $33.55 $13.03 $10.15 $3.86 $0.67 $0.74 8 $62.00 $78.78 $78.78 $95.55
Assistant to Engineer $31.32 $13.03 $10.15 $3.86 $0.67 $0.74 8 $59.77 $75.43 $75.43 $91.09
Group 4 $35.80 $13.03 $10.15 . $3.86 $0.67 $0.74 8 . $64.25 $82.15 $82.15 $100.05
Group 6 $33.16 $13.03 $10.15 $3.86 $0.67 $0.74 8 $61.61 $78.19 $78.18 $94.77
Group 8 - $30.93 $13.03 $10.15 $3.86 $0.67 $0.74 8 $58.38 $74.85 $74.85 $90.31

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the intemet at http:/Awww.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp.

To obtain any apprentice wage rates as of July 1, 2008 and prior to Séptember 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' website at hitp:/Aww.dir.ca.gov/das/das.himl.

! Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due fo inclement weather.

® Includes an amount for supplemental dues.

° Rate applies to the first 2 daily overtime hours only. All other time is paid at the double time rate.

4 When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of
work, for which eight (8) fimes the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of workfor
eight (8) hours of pay at the non-shift wage rate.

GROUP 1 GROUP 3 )
Clamshells Over 7 Cu Yds Derrick Barge Pedestal Mounted Under 45 Tons.
Derrick Barge Pedestal Mounted Over 100 Tons Self Propelled Boom Type Lifting Device 45 Tons And Under .
Self Propelled Boomn Type Lifting Device Over 100 Tons Shid/Scow Piledriver, Any Tonnage
Truck Crane Or Crawier, Land Or Barge Mounted Over 100 Tons Truck Crane Or Crawler, Land Or Barge Moun!ed 45 Tons And Under
GROUP 2 GROUP 4
Clamshelis Up To And Including 7 Cu Yds Assistant Operator
Derrick Barge Pedestal Mounted 45 Tons Up To And Including 100 Tons Forkiift, 10 Tons And Over
Fundex F-12 Hydraulic Pile Rig . Heavy Duty Repaiman/Welder
Self Propelled Boom Type Lifting Device Over 45 Tons
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons GROUP 6
Up To And Including 100 Tons Deck Engineer
GROUP 8
Deckhand
Fireman

NOTE: For Special Single and Second Shift rates, please see page 47B.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shalt be paid, shall be all holidays in the collective bargaining agreement, applicable to
the particular craft, classification, or type of worker empioyed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained
rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations
on the Internet at http:/iwww.dir.ca.govJOPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director ~ Research Unit at (415)
703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave! and/or subsistence payments to each worker to execute
the work. You may obtain the travel and/or subsistence provisions for the current determinations on the internet at hitp:/Aww.dir.ca. gov/OPRL/PWD Travel and/or subsistence requirements for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2015-1B

ISSUE DATE: February 22, 2015

EXPIRATION DATE OF DETERMINATION: June 28, 2015** The rate to be paid for work performed after this date has been determined. If work will extend past this date the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, E! Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Slerra, Siskiyou, Solano, Sanoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension  Vacation ° Training Other Hours Total Daily® Saturdaya Sunday and
(Journeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holidaf Rate 11/2X 11/2X 2X

Group 1 $45.54 $13.03 $10.15 $3.86 $0.67 $0.74 8 $73.99 $96.76 $96.76 $119.53
Truck Crane Assistant to Engineer  $37.69 $13.03 $10.15 $3.86 $0.67 $0.74 8 $66.14 $84.99 $84.99 $103.83
Assistant to Engineer $35.12 $13.03 $10.15 $3.86 $0.67 $0.74 8 $63.57 $81.13 $81.13 $98.69
Group 2 $43.49 $13.03 $10.15 $3.86 $0.67 $0.74 8 $71.94 $93.69 $93.69 $115.43
Truck Crane Assistant to Engineer $37.42 $13.03 $10.15 $3.86 $0.67 $0.74 8 $65.87 $84.58 $84.58 $103.29
Assistant to Engineer $34.82 $13.03 $10.15 $3.86 $0.67 $0.74 8 $63.27 $80.68 $80.68 $98.09
Group 3 $41.61 $13.03 $10.15° $3.86 $0.67 $0.74 8 $70.06 $90.87 $90.87 $111.67
Truck Crane Assistant to Engineer ~ $37.09 $13.03 $10.15 $3.86 $0.67 $0.74 8 $65.54 $84.09 $84.09 $102.63
Assistant to Engineer $34.58 $13.03 $10.15 $3.86 $0.67 $0.74 8 $63.03 - $80.32 $80.32 $97.61
Group 4 $39.61 $13.03 $10.15 $3.86 $0.67 $0.74 8 $68.06 $87.87 $87.87 $107.67
Group 6 $36.64 $13.03 $10.15 $3.86 $0.67 $0.74 8 $65.09 $83.41 $83.41 $101.73
Group 8 $34.14 $13.03 $10.15 $3.86 $0.67 $0.74 8 $62.59 $79.66 $79.66 $96.73

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intemet at http:/Aww.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp.
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeshlp Standards or refer to the Division of
Agpprenticeship Standards' website at http:/iwww.dir.ca.gov/das/das.htmnl.

® Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather.

b Includes an amount for supplemental dues.

° Rate applies to the first 2 daily overtime hours only. All other time is paid at the double time rate.

GROUP 1 GROUP 3
Clamshells Over 7 Cu Yds , Derrick Barge Pedestal Mounted Under 45 Tons
Derrick Barge Pedestal Mounted Over 100 Tons Self Propelled Boom Type Lifting Device 45 Tons And Under
Self Propelled Boom Type Lifting Device Over 100 Tons Shid/Scow Piledriver, Any Tonnage
Truck Crane Or Crawler, Land Or Barge Mounted Over 100 Tons ) Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And Under
GROUP 2 GROUP 4
Clamshells Up To And Including 7 Cu Yds Assistant Operator
Derrick Barge Pedestal Mounted 45 Tons Up To And Including 100 Tons Forkiift, 10 Tons And Over
Fundex F~12 Hydraulic Pile Rig Heavy Duty Repairman/Welder
Self Propelled Boom Type Lifting Device Over 45 Tons
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons GROUP 6
Up To And Including 100 Tons Deck Engineer
GROUP 8
Deckhand
Fireman

RECOGNIZED HOLIDAYS: Holidays upon which the general prevalling hourly wage rate for Hollday work shaill be paid, shall be ali helidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevalfing rate is not basedon a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govemment Code. You may obtain the holiday
provisions for the current determinations on the Intemet at http:/Aww.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774. -

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work. You may obtain the travel andfor subsistence provisions for the curent determinations on the Intemet at hitp://www.dir.ca.gow/OPRL/PWD. Trave! and/for
subsistence requirements for curent or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILE DRIVER (OPERATING ENGINEER-BUILDING CONSTRUCTION)

DETERMINATION: NC-23-63-1-2015-1B1 :

ISSUE DATE: February 22, 2015 .

EXPIRATION DATE OF DETERMINATION: June 28, 2015** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Emplover Payments ) Straight-Time Overtime Hourly Rate
Classffication” Basic Heatlth Pension  Vacation  Training Other Hours? Total Daily  Saturday® Sunday and
(Jourmeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holiday® Rate 1 1/2X 11/2X 2X

Group 1 $39.59 $13.03 $10.15 $3.86 $0.67 $0.74 8 $68.04 $87.84 $87.84 $107.63
Truck Crane Assistant to Engineer ~ $32.94 $13.03 $10.15 $3.86 $0.67 $0.74 8 $61.39 $77.86 $77.86 $94.33
Assistant to Engineer $30.77 $13.03 $10.15 $3.86 $0.67 $0.74 8 $59.22 $74.61 $74.61 $89.99
Group 2 $37.88 $13.03 $10.15 $3.86 $0.67 $0.74 8 $66.33 $B5.27 $85.27 $104.21
Truck Crane Assistant to Engineer  $32.71 $13.03 $10.15 $3.86 $0.67 $0.74 8 $61.16 $77.52 $77.52 $93.87
Assistant to Engineer $30.52 $13.03 $10.15 $3.86 $0.67 $0.74 8 $58.97 $74.23 $74.23 $89.48
Group 3 $36,27 $13.03 $10.15 $3.86 $0.67 $0.74 8 $64.72 $82.86 $82.86 $100.99
Truck Crane Assistant to Engineer  $32.44 $13.03 $10.15 $3.88 $0.67 $0.74 8 $60.89 $77.11 $77.11 $93.33
Assistant to Engineer $30.29 $13.03 $10.15 $3.86 ° $0.67 $0.74 8 $58.74 $73.89 $73.88 $80.03
Sroup 4 $34.57 $13.03 $10.15 $3.86 $0.67 $0.74 8 $63.02 $80.31 $80.31 $97.59

jroup 6 ' $32.07 $13.03 $10.15 $3.86 $0.67 $0.74 8 $60.52 $76.56 $76.56 $92,59
Sroup 8 $29.93 $13.08 $10.15 $3.86 $0.67 $0.74 8 $58.38 $73.35 $73.35 $88.31

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http//www.dir.ca.gov/OPRI/PWAppWage/PWAppWageStart.asp.

To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

® Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normai work week due to inclement weather.

® For classifications within each group, see page 47.

© Includes an amount for supplemental dues. :

¢ When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of
wark, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for
eight (8) hours of pay at the non-shift wage rate.

NOTE: For Special Single and Second Shift rates, piease see page 47C.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or fype of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govemment Code. You may obtain the holiday
provisions for the current determinations on the Infernet at hitp://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774. '

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave] and/or subsistence payments to each

worker to execute the work. You may obtain the travel and/or subsistenc