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FILE NO. 180728 RESOLUTIO~ . .iO. 

1 [Original Agreement - Edgewood Center for Children and Families - Behavioral Health 
Services for Children and Families - Not to Exceed $24,224,508] 

2 

3 Resolution retroactively approving an original agreement for behavioral health 

4 services for children, youth and families between the Department of Public Health 

5 and Edgewood Center for Children and Families in the not'to exceed amount of 

6 $24,224,508 for a total 'contract term of four years from July 1, 2018, through June 

7 30, 2021. 

8 WHEREAS, The Department of Public Health (the "Department") conducted four 

9 Requests For Proposals (RFPs) and Requests For Qualifications (RFQs) from which it 

10 selected Edgewood Center for Children and Families ("Edgewood") to provide services 

11 to children, youth, and families, including crisis, triage and assessment, residentially-

12 based treatment, outpatient arid therapeutic behavioral health, wraparound, school-

13 based behavioral health and counseling enriched education services; and 

14 WHEREAS, The Department has determined that for the services provided by 

15 Edgewood in this agreement under the Early' Childhood Mental Health Consultation 

16 Initiative program, Edgewood meets the requirements of Chapter 21.42 of the San 

17 Francisco Administrative Code-as the sole source of these services; and 

18 WHEREAS, A copy of the original agreement is on file with the Clerk of the 

19 Board of Supervisors in File No. 180728, which is hereby declared to be a part of this 

20 resolution as if set forth fully herein; and 

21 WHEREAS, In order to ensure continuity of services, under San Francisco 

. 22 Administrative Code, Section 21.42, the Department of Public Health has established an 

23 interim contract agreement with Edgewood Center for Children and Families for a 

24 contract term which partially overlaps the term of this contract agreement; and 

25 
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1 WHEREAS, Until the final FY2018-2019 Department of Public Health budget is 

2 approved by the Board of Supervisors, Contractor is unable develop its final FY2018-

3 .2019 budget, this contract agreement contains FY2017-2018 budget documents, which 

4 will be revised to reflect the Department of Public Health's FY2018-2019 budget as 

5 approved by the Board of Supervsiors, and which will not exceed the maximum 

6 compensation specified in this contract agreement; and 

7 WHEREAS, That interim contract shall terminate and be replaced by this 

8 agreement, effective the first day of the month following the date upon which the 

9 Controller's Office certifies as to the availability of funds for this agreement; and 

10 WHEREAS, That interim contract shall be extended only to allow for 

11 reconciliation and payment for services provided during the period not replaced by this 

12 contract agereement; now, therefore, be it 

13 RESOLVED, That the Board of Supervisors hereby authorizes the Director of 

14 Public Health and the Director of the Office of Contract Administration/Purchaser, on 

15 behalf of the City and County of San Francisco, to execute a contract with Edgewood 

16 Center for Children and Families in the amount of $24,224,508 for a total term of July 1, 

17. 2018, through June 30, 2021; and, be it 

18 FURTHER RESOLVED, That the Board of Supervisors authorizes the Department of 

19 Public Health to enter into any amendments or modifications to the contract, prior to its final 

20 execution by all parties, that the Department determines, in consultation with the City 

21 Attorney, are in the best interest of the City, do not otherwise materially increase the 

22 obligations or liabilities of the City, are necessary or advisable to effectuate the purposes of 

23 the contract, and are in compliance with all applicable laws; and, be it 

24 FURTHER RESOLVED, That within thirty (30) days of the contract being fully executed 

25 by all parties, the Director of Heath and/or the Director of the Office of Contract 
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1 Administration/Purchaser shall provide the final contracts to the Clerk of the Board for 

2 inclusion into the official file (File No. ~Sio]~~ ). 

3 R~COMMENDED: 

4 

5 
,Jla»tt.~ 

6 Barbara A. Garcia 

7 Director of Health 
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15 

16 
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25 
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BUDGET AND FINANCE COMMITIEE MEETING SEPTEMBER 6, 2018 

Department: 

Department of Public Health (DPH} 

Legislative Objectives 

• The proposed resolution retroactively approves a new contract for behavioral health 
services for children, youth and families between the Department of Public Health (DPH} 
and Edgewood Center for Children and Families in the not to exceed amount of 
$24,224,508 for a total contract term of three years from July 1, 2018, through June 30, 
2021. 

Key Points 

· • Edgewood Center for Children and Families had a prior contract with DPH for these 
services that' expired on December 31, 2017. Because DPH and Edgewood Center for 
Children and Families would not be able to complete negotiations on the new contract 
prior to the expiration of the existing contract, DPH entered into an interim contract with 
the Edgewood Center for Children and Families to continue providing services from July 1, 
2017 through August 31, 2018 in the amount of $9,999,299. According to the contract, 
the City's Office of Contract Administration approved the interim contract as a sole source 
contract per Administrative Code Section 21.42 in order to ensure continuity of services. 

Fiscal Impact 

• Under the proposed contract, Edgewood Center for Children and Families will support 
nine programs for an estimated annual budget of approximately $7,209,675. The three 
year budget of $24,224,508 is based on annual expenditures of approximately $7,209,675 
and a 12 percent contingency. 

Policy Consideration 

• DPH issued 20 competitive solicitations for new. behavioral health service contracts 
between March 2017 and August 2017 to replace the contracts expiring on December 31, 
2017. According to DPH, due to delays in solicitations, awards, and negotiations, DPH was 
not able to enter into new contracts with the behavioral health service providers selected 
through the competitive solicitation by the planned start date of January 1, 2018. In order 
to continue services, DPH entered into interim contracts with existing behavioral health 
service providers who had been awarded new contracts through the new solicitation. DPH 
is undertaking process improvements to address delays in soliciting and awarding future 
contracts. 

Recommendation 

• Approve the proposed resolution. 
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BUDGET AND FINANCE COMMITTEE MEETING SEPTEMBER 6, 2018 

MANDATE STATEMENT 

City Charter Section 9.118(b) states that any contract entered into by a department, board or 
commission that (1) has a term of more than ten years, (2) requires expenditures of $10 million 
or more, or (3) requires a modification of more than $500,000 is subject to Board of Supervisors 
approval. 

BACKGROUND · 

In December 2010, the Department of Public Health (DPH) entered into a contract with 
I 

Edgewood Center for Children and Families, a non-profit organization, based on a competitive 
Request for Proposals (RFP) process, to provide behavioral health services for children, youth 
and families. The original contract amount was not-to-exceed $29,109,089, with a five and one­
half year term from July 1, 2010 to December 31, 2015. (Resolution No. 563-10). In 2014, DPH 
entered into the first amendment to the contract, increasing the total not to exceed contract 
amount from $29,109,089 by $7,849,439 for a total contract amount of $36,958,528 for a five 
and one-half year term of July 1, 2010, through December 31, 2015 (File 14-0743). In 2015, DPH 
entered into the second amendment to the contract, increasing the total not to exceed 
contract amount from $36,958,528 by $19,276,057 for a total contract amount of $56,234,585 
and extending the term of the contract by two years from December 31, 2015 to December 31, 
2017 (File 15-1035.). 

DETAILS OF PROPOSED LEGISLATION 

The proposed resolution retroactively approves a new contract for behavioral health services 
for children, youth and families between DPH and Edgewood Center for Children and Fami.lies 
in the not to exceed amount of $24,224,508 for a total contract term of three years from July 1, 
2018, through June 30, 2021. 

Interim Contract 

As noted above, Edgewood Center for Children and Families had a prior contract with DPH for 
these services that expired on December 31, 2017. Because .DPH and Edgewood Center for 
Children and Families would not be able to complete negotiations on the new contract prior to 
the expiration of the existing contract, DPH entered into an interim contract with the 
Edgewood Center for Children and Families to continue providing services from July.1, 2017 
through August 31, 2018 in the amount of $9,999,299. According to the contract, the City's 
Office of Contract Administration approved the interim contract as a sole source contract per 
Administrative Code Section 21.42 in order to ensure continuity of services. 

The term of the interim contract and the term of the proposed new contract overlap for the 
two month period from July 1, 2018 through August 31, 2018. The proposed legislation contains 
specific language stating that the interim contract will terminate and be replaced by this new 
contract, effective the first day of the month following the date that the Controller's Office 
certifies as to the availability of funds. 
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BUDGET AND FINANCE COMMITTEE MEETING SEPTEMBER 6, 2018 

Competitive Process for New Contract 

In anticipation of the August 30, 2018 interim contract expiration, DPH issued competitive 
Request for Qualifications/Proposals (RFO/RFP) in 2016, 2017 and 20181 to provide services as 
part of the Behavioral Health Services System of Care. Based on the solicitation submissions, 
Edgewood Center for Children and Families was awarded contracts for each service. According 
to Ms. Jacquie Hale, Office of Contracts Management and Compliance Manager for the DPH 
Business Office, the department consolidates services provided by a contractor into one 
contract in order to better manage DPH's business relationship with the provider as a whole 
rather than contract-by-contract. 

Scope of Work under Proposed Contract 

The scope of work under the proposed contract includes implementation of the following 
programs: 

• Counseling Enriched Education Program: Providing intervention and treatment to 
improve functioning of youth 5-21 years of age so they may transition to a less 
restrictive school placement and be able to tolerate the demands of more mainstream 
educational and community settings. 

• Residentially-Based Treatment (RBT): Providing intervention and treatment to improve 
functioning of Seriously Emotionally Disturbed (SEO) children and adolescents so they 
may transition to a lower level of care and build permanency. 

• Behavioral Health Outpatient: Prnviding mental health services to San Francisco 
residents, and to seek to make outpatient mental health, case management and 
medication support services more accessible to them. 

• Therapeutic Behavioral Services (TBS): These services supplement other specialty 
mental health services by addressing target behaviors or symptoms that endanger the 
child or youth's current living· situation or planned transition to a lower level of 
placement. Coaches use functional behavior analysis to work with children, youth, and 
their families to develop plans and work with caregivers to enable teaching youth how 
to eliminate target behaviors and use more adaptive behaviors. 

• Wraparound (WRAP): Providing the skills and support necessary for youth to function in 
their communities in family and family-like environments. WRAP principles and 
practices, including youth and family voice and choice, comprehensive assessment, and 
intervention techniques are used for youth at-risk or stepping down from higher levels 
of treatment. Intervention and treatment are comprehensive and focused on 
permanency planning. 

• Early Childhood Mental Health Consultation Initiative (ECMHCI): Improving children's 
readiness to enter kindergarten, to strengthen and support families, and to support 
continuous quality improvement of high quality early care and education programs 
through outreach, consultation, training, parent support groups, linkages, interventions, 

1 The RFQ/RFPs include the following: (1) RFQ 17-2016 MHSA School Based Programs, (2) RFP 33-2016 Continuum 
of Care Reform Services, (3), RFP 1-2017 CYF Mental Health Outpatient, and (4) RFP 11-2018 Crisis Stabilization & 
Hospital Diversion. 
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BUDGET AND FINANCE COMMITIEE MEETING SEPTEMBER 6, 2018 

and mental health services for staff who care for and educate children aged 0-5 years at 
24 sites throughout the City. 

• School~Based Behavioral Health Services: Building the capacity of teachers to handle 
.behavioral issues as they arise, the capacity of families to provide the support their 
children need to succeed, and the capacity of children to deal with issues that may be 
impeding their academic and social progress at Dr. Charles R. Drew Academy (Charles 
Drew) and Hillcrest Elementary School (Hillcrest). 

• Crisis, Triage and Assessment Center (CTAC): Edgewood's Crisis, Triage and Assessment 
Center include a continuum of care including Crisis Stabilization, Hospital Diversion and 
Partial Hospitalization. The program offers an intensive s~rvice for behavioral health 
crisis stabilization, assessment and acute intervention. The purpose of this intensive 
level of care is to avoid psychiatric hospitalization as well as to provide a step-down 
from inpatient hospitalization to further stabilize symptoms and continue skills 
development and family/caregiver support. 

• Kinship Behavioral Health Outpatient: The goal of the Kinship Behavioral Health 
Outpatient program is to seek to make outpatient mental health, case management and 
medication support services more accessible to children who are dependents of San 
Francisco Human Services Agency (HSA). 

FISCAL IMPACT 

Under the proposed contract, Edgewood Center for Children and Families will support nine 
programs for an estimated annual budget of approximately $7,209,675, as shown in Table 1 
below. 

Table 1: Estimated Annual Budget for Proposed Edgewood Contract 

Program 

Counseling Enriched Education Program 

Residentially-Based Treatment (RBT) 

Behavioral Health Outp'atient 

Therapeutic Behavioral Services (TBS) 

Wraparound (WRAP) 

Early Childhood Mental Health Consultation Initiative (ECMHCI) 

School-Based Behavioral Health Services 

Crisis, Triage and Assessment Center (CTAC) (Hospital Diversion and CSU) 

Kinship Behav.ioral Health Outpatient 

Total. 

Source: DPH 

. Annual Total 

$800,386 

700,000 

980,000 

929,360 

765,464 

373,592 

153,487 

2,432,386 

75,000 

$7,209,675 

The three year budget of $24,224,508 is based on annual expenditures of approximately 
$7.,209,675 and a 12 percent contingency, as shown in Table 2 below. 
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Table 2: Total Budget for Proposed Edgewood Contract 

Fiscal Year Amount 

July 1, 2018 -June 30, 2019 $7,209,675 

July 1, 2019-June 30, 2020 7,209,675 

July 1, 2020 - June 30, 2021 7,209,675 

Subtotal $21,629,025 

12% Contingency 2,595,483 

Total $24,224,508 

Funding for the proposed contract comes from federal, state and General Fund monies, as 

shown in Table 3 below. 

Table 3: Sources of Funds for Proposed Edgewood Contract 

Sources of Funds FY 2018-19 FY 2019-20 FY 2020-21 Total 

Federal and California State Funds 

Federal Medi-Cal $2,389,646 $2,389,646 $2,389,646 $7,168,938 

State Family Mosaic Capitated Medi-Cal 20,000 20,000 20,000 60,000 

State Match/ 2011 Realignment 1,866,859 1,866,859 1,866,859 5,600,577 

CYF STATE 1991 Realignment (match) 34,944 34,944 34,944 104,832 

Mental Health Service Act (MHSA-Prop 63) 169,693 169,693 169,693 509,079 

Federal and California State Funds Subtotal $4,481,142 $4,481,142 $4,481,142 $13,443,426 

San Francisco General Fund 1,976,721 1,976,721 1,976,721 5,930,163 

Work Order - Human Services Agency 220,519 220;519 220,519 661,556 
Work Order Department of Children, Youth 
and Families 295,411 295,411 295,411 886,234 
Work Order - Children & Families 
Commission 235,882 235,882 235,882 707,646 

San Francisco General Fund and Work Order 
Subtotal $2,728,533 .$2, 728,533 $2,728,533 $8,185,599 

Total Sources of Funds . $7,209,675 $7,209,675 $7,209,675 $21,629,025. 

Contingency $2,595,483 

Not To Exceed/Total Amount $24,224,508 

Source: DPH 

- - % - ~ : • "' - - ~ 

POLICY CONSIDERATION · , , . ,. . . 
' . ' 

In 2010 the Board of Supervisors approved new contracts between DPH and 19 community­

based providers2 and the University of California San Francisco (UCSF} to provide behavioral 

2 According to the Budget and Legislative Analyst's report to the December 1, 2010 Budget and Finance Committee 
meeting, these 19 community-based providers included: Alternative Family Services, Asian American Recovery 
Services, Baker Places, Bayview Hunters Point Foundation, Central City Hospitality House, Community Awareness 
and Treatment Services, Community Vocational Enterprises, Conard House, Edgewood Center for Children and 
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health services to DPH clients from July 2010 through December 2015. In June 2015, DPH 
informed the Board of Supervisors of their intention to request two-year contract extensions in 
order to meet the requirements of the Affordable Care Act, including integrating community 
based services into DPH's San Francisco Health Network. The Board of Supervisors approved 
increasing contract amounts and extending contract terms through December 31, 2017 for 17 
community-based providers3 and UCSF. 

DPH issued 20 competitive solicitations for new behavioral health service contracts between 
March 2017 and August 2017 to replace the contracts· expiring on December 31, 20174

. 

According to Ms. Michelle Ruggels, DPH Director of Business Operations, due to delays in 
solicitations, awards, and negotiations, DPH was not able to enter into new contracts with the 
beha.vioral health service providers selected through the competitive solici~ation by the 
planned start date of January 11 2018. 

In order to continue services, DPH entered into .interim contracts with existing behavioral 
health service providers who had been awarded new contracts through the new solicitation. 

According to Ms. Ruggels, DPH is undertaking process improvements to address delays in 
soliciting and awarding future contracts, including filling vacant positions, developing 
solicitation schedules and issuing solicitations at an earlier date in the process, and coordinating 
with the Controller's Office to rout contract documents electronically. 

RECOMMENDATION 

Approve the proposed resolution. 

Families, Family Service Agency, Haight Ashbury Free Clinics, Hyde Street Community ServiCe, lnstituto Familiar de 
la Raza, Progress Foundation, Richmond Area Multi-Services (RAMS), San Francisco Study Center, Seneca Center, 
Walden House, and Westside Community Mental Health Center. Walden· House and Haight Ashbury Free Clinics 
subsequently combined to form HealthRight360. 
3 According to the Budget anq Legislative Analyst's reports to the December 2, 2015 and December 9, 2015 Budget 
and Finance Committee meetings, these 17 community-based providers included: A Better Way, Alternative Family 
Services, Baker Places, Central City Hospitality House, Community Awareness and Treatment Services, Conard 
House, Edgewood Center for Children and Families, Family Service Agency, HealthRight360, Hyde Street 
Community Service, lnstituto Familiar de la Raza, Larkin Street Youth Services, Oakes Children's Center, Progress 
Foundation, Richmond Area Multi-Services (RAMS), Seneca Center, and Westside Community Mental Health 
Center. 
4 These 20 solicitations included the four RFPs/RFQ to which the Family Services Agency responded and was 
awarded a contract. 
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l;a 
fr,(di\ri~u~ifly; 

r.9 ~·sem9e.sii' m~ans tlie woiKPerf6mi~4 ~y'Con.,tl)l~t<;>t~4.~i'. t"4i~ Agr~fiIP.C.n~ a.s. 
spe,:<ffi(;~iiy .4esci;i~~<i 4,i 1;4.e '%~<?P~cof 8e,r.vicei\" attached• as Appendli A~ focfodmg aif services? labo1\ · 
supervision--,matedals; •eq~1~riierit; 'actions .alid' other· requfr6i;rieiits'. fo. be: petfoi)Iled:at1dfUnUshed hy, 
.<;:::b#tra<it<\if un@r thi;s .A~e¢itierit. 

2~1 'pi~ tc;:i;i:ri 9£th~s.Agreement shall c.oirlmence.on ffie Iatt.erot: (i)'J.iily ii 2018; or: . 
{i!J .the Effective bate and e~piie oii June 30j 2021, uriiesii'earii:er tefutiiii,\te4 M:oth~x:wis~ pt]Jvide~~ 
]lc;:rein:, · 

Ar.tlde:3 

3 J. .Cer.tlficatfort. of Elincis~. Uudget and Fiscal ProYi~fons;• T:etml'nation in UJ¢ 
EventofNon-Appropriation. Th'fs Agreement is subje¢ttatji~ bU.dget atjdflscai proviSiqn~ of the City's 
Ch!¢¢r, Ch:atg~ Win accru.¢ only aJt~r Pri9t. writjen '!il!thorizat_ipp,; c~+fi:f!e4.l>y.: th~ c;:o11tr9l1¢.1';: ap,q th~ 
$ouD.i Qf city;$ obligil:tiQi1h~rettnde:t: ~h~J hot at aji'y' tjiJ;ie ~xc.ee~ the ~olltit: c~i:f:'ie4Jot th~piJ;rpo~e 
and period s:t~ted in s~ch advance authoniatfon. Tlifa.Agte~e:µt will t~nateiwhl1out1JenaJJy~ 1iabilfty 
or expense of any kind, to City attlie.: encf of any fiscal. year tf'.funds are not appropriated for the.next 
sµc¢eeC!ii.1g fisc.i11 ye[!.t. If furt4s. ~e-a,:pproptiatec.i· fot -~portion of tlj~- fi:Sc!if y~ar. th.1$ :A~~em~t wi11 
t htlir:iate without -en:att:· '· liah'11t ·or ex ense,ofan 1;'.,,'d atili e d of the te fo ru:li funds are: e ..... , ....... p .Y,, .. i y .. p ... , . Y,J.W,L_ .---~-n, ...... ,_ ... 11U .. rw i;; ...... . 

appr'opifat~ci. c:lcy: ha,$ no obligation to make appropriatiom for this Agreement ln Heu of-appr-0priatloris; 
for. new or other a:~eements. City budget decisions are sU.bje(;t tq tile clisq¢tjqn: of the Marot·and the: 
B!J~d of Su.p(iivi$6~'.S·. C,~ntra.t<igr's assl!mptiM 9f risk qf p<;i!>sib.l!l noi.t-appt_opr:i@.oti fo p:ari of tl):i;: 
¢{)i,ts.i~~ration fot. this Asre~ment. 

Co!i~c;:~ rp #.! WOOQlOQ3Q 
P~_(i()O ('.4-1,7~PPH4-18). 
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THIS SECTION CONTROLS AOAJNST.ANY'ANI) A.LL, OTflER PRO\Tj$IO:N:~ OF tms 
AGREE10ENT. 

3 .i Gtfaranteecl M:f#'.iiutiit Ce>it$'< th~ CiW~ pa)'meilt obligation: fo Contta¢tor 
cannot at any fun:e exceed fhe: a1119Ur1t c¢rtif1e.d.by Cjty's Controil.:er for the1purpo~6 and: period sh1ted in 
. S:uch cem~cation. Abserif ~ ~uthotized Et1fer~~cy ,per ille City Charter .or appli9able Cod~, ri9 Cify; 
;repte~entativ¢ {$ aut)iotized to. offl:ii' o.t pfq@s¢; ijd~ is t.ht:l C.itY r.equfreP.: to l}qnor; <l:l!Y' offer,ed o.:r: P,.to.tilf?¢4 
payments to Contractor ¢1der i:fil$ Agteeb,.lenJi;µ ej(~s~ of th~ cettified maibntim:. ai~ourii i.:v'ii:hotit fue, · · 
Controller havin1(!: first. certified the ~dditional l?r01~1sed amount itild th~P~rties}aYi11g 'in.odifie4. t'h1s. 
Agi:ee111~µt iiS. providtld in: Se~ti(lr,L J V?i "Mb<lifica;tio.p, of this A,:gi:e¢ln:e11:t," 

3j. 

3~3 .f ~ayriicnt,: Qonti'a:ctor ~h~ll provide an mvokc to.tlie<Cify on a :ti.ionth1yhasis for 

··~:EEfS::~1~=~~=:~~!~~~!:1=:~:z~ 
shail be 1nadewithit1 30 caleudatdays ofreceiptofthdnvoice, un1ess the City:~otlties me Cohtractor that 
? dispute, :~ to. the;: iiivofo~ ex~sts" Iii rib ~~ent shari:ilie .ailio.litit?f thi~' A~e;~e~t ~~~eed iw~~ty, F.~~r . 
MiUioij 'i'Wo Htin<J:red 1\v~µt~<f o¥r TJ.t?l(~a;riq Fiv~ llui:id'r:ed Eight l)<)lliit8-($24,~M,50$)~ 'rh:e 
breitkdoVin of chi:ir~~s ass.ooiated.:wiih tps p.gre~~¥F ;!.ppears }1.1 App~nci4' :B, '1Gaicl.,l(atfon oJ'Ch.:wgest 
a:ttached:.hereto and..:incoryorat~d byref'.erence as. tltou~.fullys~t 'forth p'.~reiJi; A:po.rli..o:n ()fpi;tyiile.n.:~ 
may be. witbheld.untilcohclusfoiiofthe A&r®ment: ifagrecdl, to by b~~partie$ asr~tamage;, 
described lli AP.p~ndix lt In no <:rvent shall CiJ:Y b¢ iiabk J6r~~erest ~~Ja,fe ¢Uaj'ges i°()t ~yJate 
l)a)'nl.~11ts~ 

3.3 ;2 Payment Lumted to Satisfactory, ffornces~ ¢oritractor is no.t ent1tlt<.4:to 11ny 
pay:tnenfa· fi:'C>J.Il City U11til,,I;)~p~¢rit Qfl>µblip; Hea1t4 appi;(Jyes SeryJ~es,, inclt,1(iing. !lllY furajs]ie~l .. 
Deliverabks, a:s ~at{sfyhlg aft ofili~ :tequireu1ents p( 1;hii{Agreem¢rtt; :t>ayments~ to Cotitr~ctor hy·CiW 
shailnot eic~siContra~fof frofuit~ obligatiori :i6 ri:Ptiice\insatiSfact6iy Delivera,b.l~s;' hicluc,Iii;ig " 
:eq,1Jip:rµent, c<:>tnponenti?; Jl1:a.terlalsi 9f S~t~s even iftJ;ie un~ati!>factory cliariµ;ter. <?fS.iich Deliverabfosj 
equipment~ C.orµponeuts, riiated~l~~ ¢r S,~c,~~ i:qa,yppt hil.ve b~en,,appate~t ot 4etec~d a:t the tiiii,¢ sM~k 
payment wi!S mad(:; Deli.verabie.s., eqµi~meht;.1.:ompoiid,pts, materf~ ansl ,Sefvl.c¢~ th\it 4o gotcqn.foi:J;i;lJq 
the. teqnirell1e!l~ oftbjs A~eenwiit ajay '()e reje¢J~d. b.y· Oity-1ind fu stich:case must beJ~piacecf by 
Cortf.fabtoi: withoi.it4elil:y'at rto 90$ttp tl:t~ City~ 

'.3'.3 .3 Withl;t()ld Paym~nts. !f CcfriJr~ctor fails fo ptovkfe Servfoes in: accorda,?ce w{th 
C'ort:fr;:tctor!& .o:bliga~ipi;is; 'rtJJ:d.etthi~ A~e~xn,e,µ'4 fl.1~ City P'iaY witli.l:ilJld any ap,.Q. *'11 pay:tn¢;nts. dii~ , 

contractor Until such'falllJrefoPt:rform lS curedi all(lC01itnidorshaU: notstop,~#1<'. ~~· 8, re~lll,~·~f Gitts; 
withh6l®r~ of ):>ac~ent~: ~· J;'ltqvided, h,efotri; , 

3.3 .4 Invoice Format. fuvofoes fu;rnfs;fi.ed by {;()11tractor u.n<l~ tb\s }.:gr(;¢.ien,t nn:µ;t be 
iit l1: form itccept~b le tQ: th{'} Cqnfrqlfo: ajid City, ahd #ilisfinClvdea unique irivoic~ nUJllber. Payme,ntshlll~ 
beJ:ilade by City specified fa Section 3..3'..6,~ or in S.Uchilt.eriiateJnimuet ·as ~he :Patties hl,\ie::ri~iifu~ily 

. agreed upoidri wntf~g; . . . ' ' . •. . . . . . . ... •.• . ' . . ... ' . ·. 

l? ,5 '*'ese~'~ii: (t:BE'~arJ:lieiit;lJid;,lJ:~i&?tl~Ij:frackm;:srstefu:); 
.. 

3,3 .$~ ~ffiril! ~~ta rot ~Qods ,irn.!l/<>f ~~rVic~s rfom: tli~ (:'.i~ .. 

CoJ;lfqicdJ) ffe l(l{)OOfQQ~9 
J,>-690. (t~l7;pi>lf4-18) 
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(a) .All City ven4or$ receiYing i;l.e\Y c:o.nttli¢~i contract te'1ew:als; or contra¢t 
eidens1ons i:m.rst ~lgn up tQ re.ceive de.cfronic :P~Yillents tli:tou@i, the tit:Y's Automated. c1e:Lir:ing J.1-0us~' 
(ACFQ payments servfoe/provider; Eleeifonic i>~Yrileii.tS·~r~·p~()ce.ss~d ~very: Q.usiil('l,$s 4ay .~4 :a.re. ~~:fb and 
secure. ::Do ·sign: 'llP for e~¢tronio p4ymenfa~ V.i:~KWWW ,sfgoy:()rg/a~h; 

(b} The f'ollowili.g fufotm:a#oµ t1; requited to sign up: orthe enroller. must be 
1':reii cpn;ipany'$ aµtJ.iorize4 ±.ID.<!ricial.:represe:nt!ltiv¢, (ii) ih€1 ¢.PlilJ?:'@Y.fs Je:gaJ nlliP,¢~ m<lin teleiih..9lie 
liufuber and all physical and remittance i,iddi'.es$esiised.by the :c6mP:ahY1. (iii). tb:e company's 0.s. federal 
employer identification number (ElN) or $()pi~.l S(!e:l!rity u~bqr (uthey ar:e a sofo propnet-Or)~ and.(iv} 
the ~ql:ripfo1y's bank acCotlht 4ll()rrnation, inqfadmg, roµ#ng: and <i:<XlO.UJ1tn'upiper.s; 

3.1.7 Federal and/Or S(at¢ :F:iibdeil contra~t-$~ 

(a} D.is~llowail~e.-If C<:>iiti11~10r.:teq)Jesis orteceiye~ paymen~ ftom city.for: 
sefvicesi fdmbursemerit for whfoh is fat(:fci~saJfowei:f 'by. the Stat~ ot Gai1f.9mfa-0r uriit~if st~t~~; · · · · · 
G:b.V:eiiliD,en~, C{)nttactor sh\tl( promptly re~4: tJ'.ie disapowed ~ol;liit fo Gity uP.O:n CHY' $c r¢.que~t, A( if~ . 

. ~1~!fihf;.~::~:!!e!:~;::t:;:~~:!~::J::~~~~:~t~~~~~~.ome4~~to.·¢B~~s~9t 
· (b} Grant ':('i!p'qs/f.J:i¢) f.\irn1inf$for .thi& .A.gre~m<'mt ~ ptq~1~~4 ju M.to.t fil' 

j)iiit by a~ Ee<l~tai o;r$tate Grant. tti the~CJ.cy1 As P.~ of fl?:~ ~fti:is of'r~c~::iV'ihg,t&~ :funds~ the ciiy iS 
required. to ~11cqrp()ra,~: sp1lle of th6: t~s info this Agi;eement: The hicarporated terms iilay be :fqAA4 4i 
Appendix t Tq the 6xtenf thafaiiy Grant Teiiiiis. ii:l.9.8:iiS~stent '.Vi th ®.y: 9i:h:ei: pf()visi{)ns <Jf WJ:s 
:A.~te~fu~rif sq.~Ji that. Contr<i.ctqri~ unii,ble t? q9Wi;ihr'Yi~ 1:>?1# J:he ~A~, 'T~Pi\ a,iiQ, th:e otii~t ~i,dyjsi()P:(~),, 
the: Ch:antTeim,shall &ppiy.. · 

· (9) Gontr~P.tor shaii iiJ~¢rr .ea¢h.. Gr:an:tr.~· iJ:ifo ¢:aclilqw¢t ti~r ,@~~P4tfa,¢t, 
Contractor: i$ :('t;5sponsib1~ for cotj:ipi_ialj.i;e with th~ Grant re.i;m.s bY.;i:dy $j;ib¢otitri\C.tot~ krw.er.-ti,{lt 
subcontractor or semce provider. 

3A ;,•\:µqi( ~'Q4 lil~p~tj:().ii Qf ~¢.¢<irC1$~ Ci:intr)'i.ptpr agi,'¢¢$ tp m@i:ta#i. !l,ni;l p:i~~~ 
available fo the Clt)\ dunng regnlat :busipe~~,~~ii~S.;. a~cui:~t9 h.qfii.{s ~4 ~~l:JOpJ:ltlng recordS relating fo 1fa 
Services; Cnn'tracfor wi11 :pennit City to .audit; exmnihe .and make e*lieiJ?ts arid fratiscripts ffofu s\i~h 
b99ks ru.:rd re~9r4.s,, Md to :prak;¢ ~µdifa :ofaU mvc;;f¢e8i: $1?,t~al~?. p.aytoU!>1• r~,c.otds ~r 1p¢,tso11fiebrnd. 9th¢t 
data related .to all other mattets ¢l}vered ~y thl,s Agree.m¢n..t;; whether funded Jn who It; . .or in.pan JUi<ler this• 
Agre¢m~lit. Contractor sha{L maintaln such data and records .in an accessible iocatiori anci conditi(iij.i f'~r a: 
J?eriod: nt'µot fewer'than five ye~ after final p1:1,'ytt:leJihihiiertltls .Agreeni¢nt or uµtil itfterfmal a;udit.h~s 
.l:Je¢r:i tes<;>:lv~!l; wbicP:e.ver ~.11).t~t~ Tue St~t~ of Q1:11ifor:rija or a.4:y '.f?e.d¢t;il Mency ha.vili.g ail liiterest :in .. the: 

8-libject matter of this Agteei:\l.ertt shiilf have the s~¢nghts.as !;!ont'¢:tt¢d: u]on. Chy by flii~ S:~c#o~; 
Contractor shall fucfode tlie same audit ai).d iiisp¢ctfoi;: rig~ts and~record retention requh:emerits .in all 
sµpc(lntr;;i.c~ .. 

3AJ Cotttiil,ctot s.ha:U lin!:i;iwJlY hi:J:vej1;S P.ooh 0.r ~¢c¢u;its a)1d.it¢~lP.1 a,.Cetlifi~d J>ubliC; 
~ccoqrit~nt and; a copy. of s.ald audit repoit.and 'the asfocfate.d mauagementJetter( s) shall b.e trati$?Iittl!~ to 
the Diteclorof Public Heaith orhls./her de~htn.~~ \yithil:J: oh~ hup:4teddghty (1~0) c'alendar days 
f ollo)Viiig Coutr~e<tor.'s .. fl!>~.41. Ye<ir end· (late,, XfCo;nti:actor {<xpends $7 $0.;000 otirJ.6J:e jn f~deral f'iindiiig 
petyeat:~ from imt aiid aUFedei:aI'awatd$j si;di:l a:qdit shail b~ c.onduoted in ac¢o:rdance wfth 2 CFR Part 
200 Unif'onn: Admfuistratiye. Requirements.:; C(>~tP.tln,dples~.and AµditJiequirements for Federal Awards. 

C(intr~t ID#:' lOQOOiQ030 
P-60Q {2A 7) DPH 4.-.l 8} 
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S~idt¢<J..uitem~ni$ ~all.b~ fo-qri.d at the follo:Wi:fig websit~ a49f~~s; https:l/W\vw.ecfr.gt:rv/cgi~bin/foxt;; 
idx?tpl,;;/ecfrbrowsefl'it1e02i2cfr2M mafo o2.tpl, .. . . . . .. . .. . . .. . ... . . .. . .... 

lf.Contracforexperids less than $750,000 a.yearfil Federal; awardS, Contractor 1s exen1.:i:1t 
frqm. tJ:ie single audinequirt:m?hts fnr.t4at year, bi,t(recon:lS mus.t b~ a;v{Ulable.for reyie\\; or ~g4it P.x 
iJppfopiiate: official~ of the :fed~al .t\gen~y, pass-through el.\fify. and G¢netal. Accounting O;f;ijc~~ 
·Contractor agrees tQ reiri:ibm:s¢ the City any cost adjustments n~ssitated by this. audit tAAort. Any audit 
report wl:J.iC}J. addresses (Ill or part of th~ perk>d covered by t}Jis · Agit!ement. sha1ltreiit Uie.' ~bJ:Vice: . 
corripon~D.t$ideiitified in the de failed de$ctjptfons attached ro. App.e!J:dix A anil i:efen;ed to in thl:) frowam· 
}3udgets .pfA:PP~4~ B as d.l~cret.e prograni. entiti.es of the Co.ntractoi\ 

3 .4.2. The Dir.ect-Or of Public Heaith: or hiS '.i her, designee may approve a wa.1ver ()~ W.e 
·audit tequire.IB¢11t in Sectio:ii 3 .4.J al.Joye, if. the contractual Service$ &re t>fa v9J:iSµlting <lt p¢rs(Jnal 
$¢~>'~CC$ nature, these Setvi(;e$ at~ pfilil for'. th.cough f¢e .f ot. $ervi.ce tenn~ w!ll¢li llmifth~ Qityfs ri~k with, 
sl1ch contracts, aJ:ld: 1~ is detenn~ned: that the work associated With the audit wollld produce undue. bmd.en~ 
or cps ts and W<:mld pi;t»vj<;le mfoimal benefii;scA written. request for awaivecm~t lfo :Submitted td the · 
:DXRSCtORri:mety (90) :ea,Ieri.dar days: befor¢ th:e end o"tthe Ag;r~meilt term Qt Cqtitta,cfor.• ~ fl$¢ril.,'Yea:n 
whfoh.ever cornes ffrst .. '' , . .. , 

~.4;3. AilY. :fiminciat:adJusti.rreiits ri.eeessfrated bythls audit report s$:a11be111ade by 
Cqri.tm¢tc:ir 4>. t'4¢ Qity, If (;~µtractor is lll)Q.i;:r ((Q\+traci to the qfy. the adjl).sttneQ.~ miiY pe, made iii tP.¢ h¢.xf 
stilJseq~~rit hilling by Contr~a~t i.o t1ie City1 or ma:Y he m;td6 l)y another. written: sc~ed.µ1~. d~\enµiried 
sol¢ly by tb.e <::'.lo/· In.the ~yeri,t Oontractor. is Jiotunder contract to the Cio/; written arran~ein~ts· sh~ll b.e 
.'.tri~de f9r ai:idit :a.<iJusf:tp.etJ:~( 

)j :;;ubmitting Fals.e Claiii'is. The full text of: San Fra.ricisco Ad.infn.1.strativ~ qciq~: 
.(;:h,apt¢r21 ~ Se<;#o!l,, ~_1.35, ipcluding .the et.if6rcem¢nt and peti.alty :Ptov1siun~;Js ufobfyqtafod iiito t:filS •.. 
Agreement Piir~~ffoSaii: Frand~co.A~tlihilsirilJi.veC()de*'.2)~3.?; a.r\Y coµb:a,ct9r ot~\l~~<lti:tf<t~Wtwho 
subriiiti; a false clahu shall.be llabfo; fo the Cifyfofthe sfatufofy pei;ti:ilties sef forth m that sectl,on. A 

·:~==~fcf~r~!i{!~;~!1;~;s:~=°!~~!a~~:~:k~~~~j-~~:ic~i~~ei.~i:~:~;!.:11Jr::i:~qt· 
fals¢ <::faun ()r requestf'6r payment of apPi:oJ.ial; (b)kriowmgiy makes; uses~ or causes fo. be fuade oi'µse.chr 
M~~r~cq~4 ()r. '$Jat~~Il~ ~ tie.ht fatii~ ai;rlirj. p~icf Qr appr<?:ve4 Qy1tb,~ City;:(~} cops:[jit¢s to d¢fr~'UQ tfy~" 

·~~eh~r~!:!ia1:::~~::!1:~;:!:~:~~:c~t~~:f ~~:C:;:;!~!~:*:~~ail!!;1brp:i~;~~n.~~1t•· 
ip.pn;ey 9tl'ropeffi,'tp fJ):e ¢tty; <>:r \e):.js a heriefidiu;y·or:an.in,adyerl:eIJ.t st11>mi$~tori()fif~1l>e~Iam1 tp tli~·· : ~;~~:!~1;~:~~~;.~~s:~v~~~::z~:1~e~i~:~ ID;l4. fai~s:to, 4i$ct()~~ t&~'faj~~ ¢f~~f t() *B ¢1i)r ~~~ . 

Set:yi~es~;:ovide.dfor,·m:~~~~~~i;;~~~~~::~g;:~~~~s;e6fi;~;sc!~tr:!~foi~1e~~~1]{f~~Jot 
autb.orl.ied. tO ie~U,est; a~a. th~ C:lfy 1's not I~quirced to reiittinrr.se; thee· ContJ:act~r for; ~:T1ce~}ey()~d th~ 
Scop~ b.fSe];Vic~ li,staj ii:i . .A,ppeiid,jiA,;tjrue~sA)?pe,Q.~Lx' Ais ril:bdified as provided in Sed~on 1 J .5,: 
1ifyiq4ifita~911 of th}s J\.gi;e~~~µtl\ . . . . · , " "' . 

pori~~tIO #l t ooo()rn~o~q 
.£:60Q (i~17;.D~~4-1?). 

5.Qf24 
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4:2 w:u1)iJi¢d J,i'etsQllll¢L C9ni{(;lctor~h1;1H u't.Uize onfr coi;npetent persoWAei. imdt:t t:lle 
s11p~rvisf.011 ot an!f in the ~m;plOyment ~f; Contr1;1ctot (ortonttactoris authorized s:libe~ntract,0r.s) .to. 
peif onn the Services. Contracforwili comply with City'$ reastjnable reqtj:ests regarding asslgpment 
an4/oi'l'.en:ibyal of persofi11.~l. butaU personnel, in.Glµdhig th9se· ~signed atGity's r.eq11~st, m.u~t ·l:>e 
supervjseq by Ci;>ntl'.actpr. Cqntrat;:tor. shiµ{ <;iotrtmit. adequate 're~Q~Celil t9 au()~ t4ue1Y: c;'qmpfoqpi}; \0:$.iti,. 
the.projec.tsch~:uie·:sped:fie.dfa.this.Agreement. 

4.3 

4.J. i C,01,1trae>tor :tJtay ®P.ctmfrftct pqrtions: of the $eryjce$ orily upon.prior mitt~µ 
appt.ov..!1.l of City. Co_p.tt.;ictot isresJ'.):onsil)fo for: its &ribcorifractofs :tbroiigh()l,it the course: of the Work 
required to perfonn the. Services ... Alf Subcontracts nru:stincorp0tate.. th~ tierJns:ofArticie tO !•Additionat 
Re9ufreineritslncqrporafod by R~ferenc.e'' of this Agreement, unless .inapJ)lfcabfo, Ndther,Party shall, on 
tlJoe bll$;is ofthi~ J\~i:eement7 ~O:ntr1,1~t on be}ii!f of~ o:r;lrt ilie.11@1.e: q~ th~ oth9r:P.~,: An.y a~~l:!J:ile.IJt ma~¢. 
iii v~ofati,o:U.of~ vroYi~iort ~ha1tbe tii,ilh1n<l vo14.-

4.3.2 €ity' s: e){ecutiqn. qfthii;; Agr~em¢ilt C\i!J$.:titttfus if$ a;IiPi:ov.a1 Cif th.e s\(bc<on.tta<:;tor 
listed fa A· · eii.diX B"1':>PH 4:. °"eratin ·Ex · · nse Deta1:t . . ... . . . . . PP . . . . . . "'P . g . ~ . .. . . . .. 

4A 
EX):> ens¢~, 

4,•t 1 l:fidep¢iident (;ontta~tiir~ for the. pi.lf.P<)ses pf this Ar.4cfo 4,, "G(}ntra:ct()r" ~li<t:II 
b~ 4.~i.'iinh;l fo in~hide p:pt:~mli: C';Ql,1,traJ:;t.or, Q)lt itl~o iµiy agyi:l;t 9f. :ei;µpfoy~~ pf 'G91ltra.ctor, Q<?.i.ltt<iqto:i; 
ac'lqio~1l¢dg:e,s an4 agi:ei;is th.11! at alf tgnes~ ¢'on.ttactoror !l1l:Y ag~nt or,eiiiplQyee: of Contractor shall he' 
deemed af all nines to be iiiiiridepeiideiitcoiitracfor iiiid fa wl:iollf responsible. for the .manner m wh{di.it 
:pcifb'rii:i\i :th~. ~effi¢.e~ illl4 ~ork: rtl<).u~st~dby C{ty tµIdet tJ1i~A~!:[.~p.en~~ 'C9nft"acfor,its a&¢nfS; <md 
·en:Jplpy(')¢'s \V;m l).Q.t reptest')!ltor hold tJiemf?elY<ts out fo b~ 'eijipl,Qy~es cifth¢ City .at,a.ny· time~ C<'.lntr;lc;tot 
, -0~ ariy ~gJrii bf ~i~yei ~f Conttact~t shi.O.not ha:ii'& empi9ye¢: ~tatUs wi.W, Q~fy; p.o:r ~$ ~µ@¢. tp:: 
patti~ipate In: al:l:tkia.ns, aµaIJ.ge111(')!lts; or: d};st:d~.11tion,s by City pe1tajii'kg to cir fu coiiiiection. With an)t! 
retjre!nt;n~;; h~~t:li; pt !:>th~'heri(')fits t}lat qty. ltj~)f off et' ~t.~ ¢iript{iy~e~. C8iiti:~¢forora:tl.Y ~genf or 
'¢ri.lpfoy¢~ 9fCcfi1ti'.actoi(isJfa,ble for the acts ruji;l om.i$ilfons :p.f itsiif; its empioye~iprnd its agent~( 
Contr~ctor shai! be re8ponsl'bfofor ali obilgaffons and p~;;rii~nts.~-~i;ibi~~hnpiisea by red.eraI, state or 
focal law,. including, but not limited to, FICA., focome ta?,c '\VithhP.1c:lings; Iiri¢i;lipfoym~nt compensatio14 
ins.µranqe-,. an4 ei:!her.simi}iu: t~sp,onsibiHti:es. i;eX~t~d .ti) Contractor's p~ct'onping servlc;e~: and w~:rk:. or=atw 
agent ot ~'Jipfoye¢ of bbntract~i pto'Vidlrtg.same; Nothing ill this Agr~m¢nt shall be const:rU¢d as: ·· 
c;r:eating: an employment or: a:g~ncy refatipnsh.lp beWeeil City ®d. Con,fu\ctor or iro,y agent or employee, of 
Cotitract.c)i:. Arly form,s in th:is:Agreementreforring to. direction fronl Gify' shall he construe~ as .pnividing 

'fO:r d~t.ectii;>rt ?$ fo; P91itY apg f4e r.es.U.1t qf Co.Q:tr?¢fqr:?'$ wqiJt. orily, 3:110. Mt.riS; tq tfi~jnfi@s, by whicl;i strcli 
.~teshlt is. dbtafn.ed,. City does not retafri th¢ right t.o <'.<l)ntrol th;e .hiea:ri,$ of. th~ metbbdl:(y'whlnhCoi'ittactof 
perf'orins wotic un:der. tiil'.s. Agreement:. .Contractor agrees .to mamtam and make iivailabfe to Cf t}r.; .upon' 
reqiiesta1;1.4 dµrlng r"gu,lar busi.i).ess hmµ:s,, {icCl]fate boolc~ ~q ac.couiltiilgtec9i,-gs d.emo:n~trating~ 
Con:ti:a:Ctqr;s c-0.i):lplfon~e. with thi$ s¢ctfon. S.hoitld CH:y det¢rtnin,e !ha.t Co:iitracfdri Oi' anyagent pt 
~mplciY,ee Ol Co:ntractor;:ls riot performing m accordance with the requfremeiits ofihis Agreement; Cify 
shall provide Contractor with.wrlttennotlce ofsilch failtji'(i. WifJiiD:five (SJ Business cl,ays of Contractor's 
receipt of$:Uth itoJic.¢-, and fu. a<:;e<otda.nc~;\v.ith. Conii:a,~tor Mncy and pro.qt;:4'Ql'.e; .. Q9~h:?:c(9r S.h~U.t.~e\iy 
th. e defi.ci"""". ; No+;•.;thstandin. if'Citt• believes that an' ~dtiort oec6n.tractor or an .. a e tor enYl e~-of . . ... .,,,,...,y . H"' . . ~. . ... ~l .. . . . . . . . . . .. . . . . . I ....... Y .. ~ )l. . . p 0)'. .. 
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Contrac~or? ~arran1s imi:p.e4l'ate i:e111ed,ictl ac~()i:Jiby ¢imtractor; Qity sfrili c011tap1: ConttactQt wid l1:i;ovid¢ 
Coil.tractor iri Wrltiiig With tM reason for reqi:resting su.ch immediate .action. . 

4.4:,2 :P;;rym..e1:1t ?f,E;~pIOym~nt '.raxe$. :nJ.d O#i~r Ex.pep.s~~. Sb.olild Cify; ill 11;$. 
d:lsci;e,tibn, -0r;:i relev~t troting. authority such ,£1$ the Jnt¢rna1 Revenue S~i:vk:e or tli..e State EW:pfoyment 
pevefopmerit biVisiori; ()r both, detel::mille 'that Cqntrai::tor is an employee for purposes of collectlorr o{ 

any 1mIPl?}IJlle11t taxes; th~ ru.notm:ts J?ayahl~ unde~ 'this A,greement shall beJ;cql,ic~g by am()\'Ul.ts egu~l t<f 
botl1 tl.le emplpyee a:nd e.fupfoy~ porti()ns of '.the: :ta:x_ due (and 1;1ffsett.ing ~ny credit$ fot ain(lunts ~lready 
paid by Qtintra'.ttoi: vrhic.h ~an be applied agafi;lst tlus I1abilify); City shall therifonVirrd those amounts t~ 
the relevanttaxfug· authopfy. Should a relevant taxin$ authority determine a liability for past services 
p¢rforine4 by C.9Atiactpr for City~ Upon notification of suc:Q. fact by City~ Co:p.i:J:actw s;h.iill pr-Omptly ;remit 
. suc:b: dll}oiint.du~ or arrap.ge with City t.Q have the amouJit due Vvitliheld from future payments to 
Contractor under thiS Agreement (agal,n, offsetting m+Y amounts a1ready paid.by Contractor which can be 
a:PJ;>.U.ed ;:i.s. a i;:t¢dit a,giii11$fs~ch liW;>ilii;y), A deterjtrin:ation pf¢ilployment status pursmmt ti:>' the .i1t<;ceCiiilg 
. two ant hs sha:Jl be sol el for tlie. · ·. oses of the articular tax fa uestfon and for all other· ii oses 1? , ~1? , , . . . Y. .. . . , pwp ...... ',. p ........ Cf... ' . .. . . . .. . IP"P ' , 
ot'thisAgreement,,. Cbntractor shail not be consi(k1,·ed an empioyee of City, Notwithstanding the 
foregoing, Contractor ,a:gtees to .indenurlfy. and save hannless <.~ity and its ·c;fficers, ag;ents and employees 
fr91p:1. ii.~cl, ff requ~~te,d; sha1J d(!fet).~ th.e.tn agaj1r~: any and,IJ.ll daiirts~. losses; 9osts; daniages~ :and . 
• experisesi fududfog attorneys} fees; arlsfug iforil this sectibn. . .. 

A:ssi · nment The Se , ·ices to be · ·· rformi;:d b ; C6ntractor ate · ersonal m. . .. . g ·,. . . , .• ,rv, . .•· . .. . pe ,. , . y, . . . . ... . . . . J>. .. ..... .. , 
. charact¢r and neithe!Jhis Agreement nor any duties or obligations here:u,ricfor may b~ assign~: or 

'.!,:~:~:~~~~~:~f~:::f ~i~~:~::~::~!f:!:.~:~!*o~~::i;o~~:::~~~e 
nliU afi<hoi& 

A..li Warr;mty' C¢nfractoi'. wa:i:rllhti; to. City that t&e: Services Will be petfonnedwith 
the degr~ of skill and cate that is reguired b.Y cun:~nt; good and soiµid professfoM.1 pf{)cedlli:es arid 
pra,ctices, iiridilictjrif.9pnai1C.e witJi~eri~ritll~ accepted pi:ofessiohal:Stanp&d$ prevailiiig; at l:b:e ti~e the 
Sei:'Vi¢tl$ llfe:p~ifQJJr.1¢d so a.S tp ¢MtJ,re; 1:11.at iilJ Serri¢¢s. perf&M~ we. poi~ect an;q a.ppropria.te,~6t JP,e 
purposes contempiated in this Agreement 

5.1 :1 Required Coverages; Without ilrnnyway limiting Cbn:tractor's liabilify 
po:i:su,anf, tq :thd'~n.~~n1f.lifi~tlop,~· s.¢:cticn:f 9f t'!rls Al?Jt<eiJieJ,it, Coµti:i!.i<totmµSt mafot.a~n ip; fm::c.¢; ~'qrlp:g; 
the fu:U tenn: .of th~ Aitre.etJ:ien,t; insu~an<;e iri tlI,e f{Jliowing amounts and coverages: ,. · 

(h) Workersi Co¢ pen.Saft on~ hi staMoty. a,liiounts;, with Empkiyets',LiabHhy 
Liiult&Tibt k$s t'liai:i $ l;0()0,000 eachacci(fe.n,t, injmy, or illness;, arid .. 

(b) Co@riercfai GeP,CI"al ''Liabiiuy Irisurance~th 1illi1ts ncifless than ... 
$1,00Q~O.QO each .occurreric~ for Bo~'nyJ+ijilryaiid Prope.ity }jtµµag¢, jncl'qding Qontn\:ctual:J;,iab.i,lity,.' · 
P¢~$6nal fuj~, Yr!ich:i;cts and. Compfot~d Oper~tiom;; policy must focl~¢Abl.1$e <Wd·MofostH,tion · · 

. co\lerage. 

Contract jD' #-~ 1000:010030 
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(cJ Co,Iiin'l;etcial. A.v~9p.;iobite tiat>ility insptiip,0¢ Witlili¢.its gpQc~s tii~ 
$1,0oo,ooo ~ach occµttence, "Con:ibmed Si~gle. Lhnit" fot :BodUy°Iajury and Prop~rty J;)affi.i:\ge; lnCiu4ing 
Owned; Non,.Own:ed and Hired auto coverage, as applfoable.. · 

(d} :Pro.fessionai: iiabillt:Y insurance, appifoableto Cont~actor's profession,. 
with limits notJess than $I;ono~ooq each claim with respect.t() ne.gljgent ~cts, errow e>r 9m,issiol}s in 
co:nnec.tiot,fwitrr the. .Sendces. · · · · 

.. . . · (i::): Bl@ket Fid¢Jity :Son4 o,r Crime I?oUcY with'tiipjfs c;;nn.. the lllll<>iin:f<?f 
:any fu.itJ.al Pa:Ym.¢P..t mcl:uqed 'mid et th.fa Agreifinerit ct5verin'g ¢.mp10ye¢ theft o.t' triotieY, i.Vrit'ten W:l,th a p~ 
Jo~s Iifrlit.. · .. . .. 

$..l.:Z Coniiiiercfat .General tfabilify. qnd Comnjercfai Automobile Liability lnsuranc:e 
· lldes riruSt be endorsed. ta ro'vfde:. · · pb , .... . .. , ,,, .. ,,•·,,,,,,, p , ' 

(a). Name asAdilitfonai'insured the.City anti.County ofSan Franc!Sco,its 
Offic_efs, ;\,geiit{l; anx.i: Erii~XPY.e~s~, 

(b) That such policies are primary ihsurance to any other ihsurance; .. 
a~ailabfo to th~· Adclitioiil!.l In~i:ir~ds1 with :re$'pect.t9 aµy cl1:1im:13 arl.si:ng o'l).t qfthis. A~eeJllert.f, ~cj, ihat 
:insut£1Pt;e appJjes se.1,)ii.i.:a.1eJyt<:i each insm'e4 ;ig_~jn;;_t whom i:;laixn iS:-i;ga9,~ or ~uit i$.pj9µght. 

SJ3 .A.1J:Polfofos sh~lb!;le1;u1orsed topr9yig1;·nhirt:y OP) days' ?-dvar.ic.¢·W;riit~n poHo.e' 
to. they City o.f C:aJJ.c~Uatio.11 ftir ariy reasJ?n., iiltend¢(J p,o:tJJ.;t~ewa11 qUeductfoiiiii .cov~~~s, N~tl.c.e,s :sli.iill 
:be· sentto the City address ·set (ortii:' in Section 1 1 j, entitled "Noni:ibs to the Piirll'es.'' 

s~ lA Sh9uld anx o(Uie reqhlredinsurance b'¢:pioVided und~ a. ·eiajni_s-h.1i;i,4e, f.otoi~ 
Contractor shall maintain such c.overa:ge continuously tbroug1rout:fue'tenn ofthis Agreem~nt and;. without 
·Japse,forii,period. ofthteei.year:s beypn4 the i,;~pfration off(us Agtf!eJi,1en~ to the effect :that; slio:uld 
o¢qurreQ:¢e~ 4.ltting :tb.e corijract term giV~ ris.e tQ· Claims.mad¢ 11-fter ~x.:P.fraHt5n pf the Agreern¢rit, s:µC:h 
claims shitlr he. c9v¢r~ci by stich c)aiws~ made :polipies. , ' 

S~ 1.5 S~011ld ~ilY ofi:b;e re<J.liired insurance. he :Provided under a fontr of coverage iliat 
includes a generai annual agwegate limit or prov.ides that cfahns 'investigation -0r legal d.efeiise c,-osts b~ 
inclll:dt:!4 li1 sµcfy ~ei,i~ral filwual ~~gre~a~e ,Wnif; s~i:;h &e11~al ~n;i£tl. c.ii~!ifega,te HI!?Jt $hall be d\itMe. t4tr 
-0tctw«:;1j(?!'J or cla#.n~ Hmrt& specified :ab1:rv~,, 

. $. t.6 Sljo:Uld i:l:UY: tequir~d insµr~nce lapse d1:1rji\g:tl;i¢ te®. oftJi:fa Agree,m.¢nt, r¢q\l~StS'. 
for:P<i.YU.1¢nts; origjl,lating l'J:t'tet iiuclila:P.~e shall Mt.b~ proc~s~ @tit die, Citr-teceives !>~tfa(~ctoiy · 
evidence of reinstated coverage as required by this· Agreement,, effectiVe as o:f the1aps~ date~ If#isuf.iliee; 
is not reinstatedi the City:rnay, i,it its sole option,.terr.Q.in:ate: tl).j~ Agreetnenf effe'P:t;iYe <1,µ, fut} Mt<:: 9h1l~h 
l~ps¢ <)ffn&utjii1¢~' · · · · 

$.1,:t B'ef:ore i;o111me.n(ling anY S6.1'V~ces, C9rt.iTl!iifar ~hall fti$ish 19: \'.#y ~ertift~at~s 9f 
insW;il.ilQ~· a:nd)ti;ldition~ in$i.ited polic:Y' el'iddrsehientS With iµsuters. With tatilig$' comPatab1¢· tO: A.:-:l vm ot • 
. 1i1gii~r, that are iJ.utliorizaj to 4o bus,iuess in the State of C;illfo:rn1a,. and. that are satisfactory to CitJ, fo .. 
fom1 evideildtig .all coverage~ s~t fort,h apoye, App;rqval of tl:le W$\iJ:a,hbe PY CityslwJ,I :n.<:itreli,{!'.<,{¢ 9t 
~~C:reas~ Cont@ct'Qr;$ Ji;il>iUcy:hereui.14!!t · · · · ·· · 

5,) ,,$' '.fli¢: W9rk¢r$.' CQ!;n:pensAfiorr pdlicy(ies) sh.all he ~nc;J.1:m;e<l With a. W.~fver: of 
··· bt · .atio · m.'fiv6tofilie Cify' fo all 1ork ·erfl nnedb',fueC.onttactor Ats·.em lo 'es a·ents.and sii. og n a ..... _r ~ ... p o,, .. y. ......... , ., .. p ye i.g .. ,.. 
subcontractors. " 

5.1:9 · ffCoritract-orwili use.anysuhconfracfor&}fo proVid'e SCiV.1¢.~s~ CQ.iitr~ct{)r sl:ia.il 
require the subcontractor( s) to provide all necessary insuranpe and tp name the City ifi:d. ComJ,tyo c)f.Sari. 
Erancfacp, its officers; a~ents and em,plQye~fi an;d tlie Cqntr1;1ctQ.i;' ~s ;a,dqitional fusute.ds. . 

COntr.acfiD #:, iQQOOibO~Q. 
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5,2' ~qeiµnific~ti~n; Confrl.\CtOt. sh~ll md.eiwtlfy and.hold harmless Cify i¢qjts 
()fficeisr!f~ents hli4 ei:IlP.loyees fi:om, ajjd, ifreqii¢sfe4, 11ha}l &efend iherp. front aµ~ ag!l,iµst arty.;¢~ ~11 
cla:iu;i.Ii~ d¢maudsi kisses', iia:m,a:ge:s, costs,.expenses, liridlfabilify (iegiil~ confractual; or otlierwise) arising 
fronr ori11any way connected withany:.(i)injury f.o or death of~pers~n, iricltidiri~cthployeeii ofCii)tdr 
Conira;<;tot~ (ri})oss of' or dam.age tq properly; (iii) yfoJa!:i.ort qf1o¢&1, state; Qt fe4¢rii] ct>iilnion.Jaw, ~tatute . 
. or. teguiatfoll,: includW,g but.P.ot fitrtit~d to ~rivdcy .ot person~11y,ide~tinabie infonnati~l1> h~th.. . ... 
information; cilsahility (llldlab~l'. liiws. or regulations;; (iv) stri# liability irnJ?oseti by any la\v or regulation; 
ot ( y): Joss es arisiJig fro:¢'!. CoJ;itt;:t¢toi;1$ e:ite:c.ution of sub.co;ntract,s not in accord3:i;tct; wfm f\1etequ.it~enb;; 
pf this A~en~ ~ppHcit:bleti:Y $\1,bcon~ctpr:s; sc(long as ~ilPh ).)iJ{iiy.; v{olatloJi, loss; of smcdia\)itify (as · 
S¢t,fortli 4i srib:Seetions (i)-{v) abo.ve) arises i:Hr!!c,tly or inq_irectly from eontract{)r; s perforyna.nce of this 
Agfoemen~ iiicliidfug~ but not limited to; Contra.Ctoi:•s U~(f off.acilities or equipment prpvidedby qty ()r 
• othe~$, rega,rdless Ofthi5 neg1igel}.¢e Of;_ and fegardl~Sg. Qf Whether lii!bilify\Yithbutfoult i$ itnpO$ed Ot 
.sough~ to be Un.posed on City,, except'tq 1]ie exte.ntthat sµcJi indenu;llty is void or o.th:erwis(I Un:enforceable 
\bider applfoabfoiaw, arid exceptwhere such loss, damage;fujiiry, liabilii:Y or dafui is the result of the. 
?,div~ n.egJigen¢e ol',willfril mi.scond,u:et of City and is Pot cotitr).bµted to. by any a!:t of;, of by filly omission 
fo pei:foi::w.; so¢ie dufy llµpose.d by.la,)¥ or a@:eem.ent ;0,n Conttfiqtor, trs ~u,b<;()i11;n;tct9t$.,~t eitl;ier~~ a~ent .ot 
employee:Conti'actot,sfutli also kdenuiify, defend and hold:cify harniless from fill suits .or ci8:1lns or 
a<lhtlrtist:t:aµy¢ p~oceedings fot bteac1xes pffe4eraLand/pr ~tiite fa\Y regifrafilg th,e:piµy~dy 6fb:cii),t;h 
inforrt;laj;jJ;1:n, el~otroniq t~tlr4~ 9r:i(~l~~d h:~Pi.9~,aiising dit~c:\ly ()! irt~ir~~tly:frq~p;intrlict(ii:'~ 
performance~of this Agreement~ except where such breach is the. result. of the acHv'b, n~g;ligence or willful 
misco11duct o:f City. The foi:-egoing indemnity shall include, willi,oiit iirriifut.iori:; reasonabfo.foes of 

ai±o111e)% co:nsult~t~. ai:rd e:xpertS .a,nd related cos~s and, Cil:y1's tq.sf$ q:fUiv¢stigatfug i¢.y c1all;tis agairuJt 
the-Cicy~ . . . . . . . . . . . . . . . . . . . . . . . . .. .•. . . . . . . . . . . . . . . . . . . .. . .. . . 

ltiad(lltion 'to Contractor's obligation. to inderrniify (;1ty~ Contractor specifi9al~y· a,ckn.owledg~~ 
'a:i:ld agrees that i~ has an, immediate: and independent 9:bJJ:ga:tioti tfr difend City frOfu. any clairii which 
a9tiialiy ot potel;).tjally ~all$ Wifhhr ihfs fod~ific.~t:ipl;i provisfop., ;ev¢i;l: .i:e· the all~g~tions are qrID:ay l)if 
gi:oundfoss; false or fraudulent,. ·which. 0.b~gatfon arises .at the: time suchc1aim 1~ ten.deryd to Co~tractor by 
Qi.Want!. c9P,tin1_1es ilt. a,Jl t~tr.i:c::s l:lier.:c::l!'.rter, 

¢9i,i(ra¢tor' ~h!J.1UI1:d¢Ii:ll);ify ill'ld h9ld City lumlll¢ss from. alJ foss .~<lliahilify I. ihpfodii1g.~tlotn¢y~· 
·tees, c0111t cqsts and. aIJ qt}iydi~igajjon: ~xpenses fo~ !l!LY inftjrigeriient o.:f the J!!lt¢ri.f rjght¢, copyrig1;tt, fyade 
seer¢£, ol' ·any oiher pro_prj.etjiry' right ot 4'a.dematk, an<lall othe:i; .intellectual p:roptj:fy cla,ims t:Jf?n:y pet$Qn 
or .p¢:rs.o.ns arisllig dfre;ctiy· or inditectly fr.01n ther¢ceipt by City1 ·or·:any offrs offii:l':l'.S. or qgeJ:its;; o:f 
Contractots. serVices. . .. . .. 

Attid¢6 

,6,l :Li~l)il(tY of~ity:, CITY' s PAYMENT OBLI.OA tr,o:NS. UNDER tin~ 
AGREEMENT SHA.Lt BE LINrrtEb .To THE PAYMEN::J? OF TIIB co:MPE.NsATiON PRbVlI:)]~p 
FORIN.SECTION.J.J.l,.,"PAYMBN:r,.'OOFTHISAGREEMENT.NOTWJJHSTANDR{GANY 
QT.HER:PRQVJ:$1PN'QF tHIS AGREEMENT; IN NO :gYE.NT $lt.ALL cin :SEJJABLE; 
REGARDLESS. OF WHETHER ANYGLAIMISBASED bN:CONTRAC1' QR TOR1\ FOR ANY 
SPECIAL, CON:SEQUENTIAL,JND1RECT OR 1NCIDENTAL DAMAGes, INC:LlfI)lNQ,J3JJT NOT 
LIMIT.EP.'fO. Los::r :PRO:FlTSI . .ARJ;SING QUTQFQR IN. CONNECTION wrt.ami~: 
AGREEMENtbRtB:E SERVlCES PI{RFORMED IN C0NNBC1'fONWITii THXS· AGREE1'1ENt 

.Cotitni:ct ID #: 1000.01 !}Q3 Q 

P~OO {2~17;DPH4-l8) 
9uf24 
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:t> .2 LfaJiffify for ti S:e oi:Eq:uipment City ~haii not be ll.abie for any dairi:ag;~ to 
pet'SOI1$ ()fpf.op~·ii? a re$tilt qf the u~e, tni§.use or f(\ilru;e of any. equipment used by Contractor~ or any 
pfits $u1'.c:;orrb;acfors,. or l:;y@y of. th.eit e¢.plpye¢s;, ev¢~. th.oµim ·su¢X:\ equ.ipm¢At jS; fumished, rep:t~4. or 
fo.a:noo by City, 

(i'.~ .ita"!Jilify for fu~idental and CoJi~eq.uent:fal lla:ijl:a~¢s; C<;>:iifuictor ~half be 
te:spoi:\~ibfofot foeidental. &rt.cl consequentia.I <;Iru'Iiag~s t.e$tiltirtg iti. whofo odn pan. from• Contractot':.s a.ct~, 
or .omi~s~();tl~· 

7.J Except f()t ~ :appli()a,lM Califomia: $iiles !111c11JSe tax.es charged. hy Con,ti<i.ct~i, to 
Chy, Conti:acfot·$:J:Iall pay·a,1l:tax<;is1 ind'iidmgpos~e~scit,y. fnt~e$tta.tes 1evfe4 upon or as ii,fesult ofthfa. 
Agr¢cili~nt~ :qt the $etvfo~s ... delivered ·pl]fs1.rnnt hereto. don tractor shail remit fo·the State ·of d.alltomia any· 
sales or use. taxes ~aid by City fo Contractor underc thi!$.Agreefuent. GQnttactor agr;ees, fo proiriptly, p:ro'Vli:ie 

· ittfonn·aP,qri teqµe&t'e4 l:>Y t.he. City to iet:ify C9ntr.ilct9r.'$ ct):m;pli~¢¢: w~th~y·Sta.te. ;i;e.ql!ir~ents. J:9:r 
repciitl~ s.Wes an4 use.·t~x :P'atcl by C1ty·un<ier't:h:is Agreement~ · 

7 /); · Q0:1rf:iacf9r. ~~l<:n<?WJed¥e.s 't]l(tt tl;rl,s: Agre~ment rna:y cr~a,te il: ".P,oss~ss9ry jµtere~t.;' 
rot ro {\rhr tli: ·:. . .. ' oses: tienetalf ; such a "'6s e, si:f .itite est fa Ot' e eated il'illess the A ee . ent _J?_ p ,, • ., X.J'lµJJ y .... y, ..... ·¥·· s s. ry. ·: ~- A. X.. , , .~.m 

en.titles the Contractor.to possessio;J11 :occ11pancy" or use df City prop,erty for privat~ gain,. If S:U(;;h a 
pos~¢ssofy iritei'e$t: ii;rcfe~ted; then tlie.followfag: shall apply: ' 

7:2~1 Contractor; on behalf.of itself and any pennltt~d. succ;esS:6'fS. alld as~ign.s,, 
recogp.jZes~ a#<:l unders'tfiltd~ that C(Jntra.cfor.,)1liq ati:Y;J?ermifted successors an:Q. a:ssizys, may be subjecf fo 

real, Ji!.Pp~t~, 8.$.jless1J1.et1:1$. <;i:i:i t}f.p~pp8$e~S:9ry i.tit~r.~t:. 

i:i.1 Qon(i;iietor., qn b'el;iaifqf it..s~i.fi:tlldap.yp~najtl;e4; s\lC:()essqrs, aJ;l~: asstgns; 
. :r:e~ogqi.z¢s' \ffid.'11P:i;i~rsf!J:11d.~· th.at ijie· (jte\i,tjpn, t<xt.en:siof1,. reMw?l, ot'~s$1gnm~'i:'. pftJ;iis. Agr¢ei'iieiit·~~Y 
. res:4)t i~ i ~i¢.fizjig~ in~\:met.§hfp?~ :for:PQtpos~$.:9f r¢al ptoP.epy t~esJ. :wid t:Mrl'f.Ote :in...ay ~~µltJt;i ~ · 
:tevaJ~ati_@',~(11:jiyp9ss~~~(}ry #~'1~! ,9i;ecit¢l1y 'tiJ.isAgtY,e111~A!" d'?.U:tractor accordingly agrees.· 6nbehaJt• 
9f if~e~f 8.:11tl:ifs :per.m:itted succes,sors and assigns fu re,po:rt <:iii behalf of th6 City ti); fue CoillityAssessof. lli.¢' 
· i)iforir\atioA i.~G.W.tt;:d. l)yR~'\t'eriu~ clli~. '.f~a#t>ri G<?li~ ~ectiox14~Q,j, ¢>' &ii:l.en.4~4 fi-9m. Utn;e, t<Y ~~;. itnd 
lift)' successor·prQvision.; · · 

7 :2,J Cop°tracto).'., ot.J, l)ehaJ:f. .pl,itsel:f im,d' ~ny per,iiritl¢d $\JCMsso:rs and· ~sf $iJ.s~ 
r¢cqgnizes ~n.d \lnderstaiids: thi1.~:othet t<Y¢P.t$ also m~:Y ¢.aWie a di@ge of o:wljt::tsh.ip. qf thi::.p9sse's$:ofy.' 
Interest and result 1n the revaluation o.f'the possessoryinterest. (see~ ·e.g.\, Rev:. & Tax. Cod¢. secti()n 64, :tj' 
ilinende.d from tir.n..tj to tifne )~ C.q1*a.c~or· accor;dingly agrees on beP,:a.]f of itself and its permitted su.c9essots 
and a~sigps fo' repdrt a;t.iy change in 9wuersh'ip Jo 1he County. Asses:sor,.'th~· S't~te :/3.0arQ. ofEqµal~Ziitioh ot 
qJ;her pub1ic .azency .as requit~d by law. 

7 :i,4 Con.tt11dqr fi:irlher agr¢¢s to ptoyjde sui:<h Pth~titi(qttria1ion a.s: may b~ requested 
by the City to epab1e; tlie. City to comply: with i!.iiY reportfu;g requirements: fotposse~ftqfy irt.t~i::ests th;i.t ·a,re 
hnp<?s¢d, hY-aPi>l#;hl)ieJ~w. 

.Artid¢..8; 
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.8. Li ,G~tY s~a.11 ~aye ih~'.op1:iou; hr .it~ sq le <lisCf.etipn;to teriifuiate lli1kAgt~ent, at 
aii:y Pille dltringfhe terfil hf?r~()f, for :co_nveriJ~n,ce and withol:lt cau~e; Gio/ shan e:t.ercise this 0i>tioi:i by 
gi:i/ifii cohrr~¢tbr ~.ti~~ ti9ti:d~ Mtetifikaiiob.. The notice shan: iijje¢ify.1h~ ~q~ti!~ oi'l. which tetthiiiation 
shall b:c;:sori;i¢ ¢ffectiy~, 

8. LZ' Uphn teceipf of the IiPtiP(:} ofter:tti:ma:tfon~ C()nttactot ~hall ~bnimeil~e and 
:perl'.or;i:ll,' \Vi$., d,iligehc;~1 1:1ll ll;ct~on.s h~~ss;afy 0,µ t)i~ p!lrt of Conttactor to effecHhe tetm,iriation of thts 
Agrecmenton th.e date, speer#ed by Ci~ and, to ~imize the liabilizy ofContrac;tor and City to third 
J?arti~~;a$ ~:r~µlt o:ft¢ri:rifu;:iticiri. All $.¢1,l,a~t,ipi;i~ shall,b.e,,suW~c;fto fh~ I?riPr a.Jiprl}vi.l qfCity, Sµq]J: 
acti\?n$,8µ,aU ir.i¢lud,e; Witlioµ;t limitafi.oµ: , 

,, ,, ,, , , ,, (a) '.fta1tiJii:fth¢i?Yi:foi;niaiiC.~tjfal,l$.ef\iibe~\1Me~tJiiii,Agr~~di,entontb.;~, 
d!ite,(s) Nid jJ;l th¢ IJ,IirriJier: :sp~H1¢4,l?y: ¢11:y~ , 

, (b) ,, TeriPlnating alr existjng orders: and subGonttacts1 ilhd: i1-ot placmg; llilY 
futther"orders or subcoiittactS for mate 'als SeMces , , ui , eritor oth tit ,,, ,, , ,, , "'' .,, , , , '"" ,,,,,)1,,,,,,, ,,,, , ,;eq pm, , e, ems. 

(c) At Cify's ditection, assigninKto City any otall of Coiitractoi's right, 
ti.tie, an4 inter¢~tun9.et th~ oi:c:Iers aµcf sil.bppJ:\tta~1* t~nnfuated. Upon such assl.gfuiieiitr City shall have the: 
right;, ill .its sofo diScretf o~ .w, settie or pay; any or aiiciai.!IlS ari.sing ql),t .Qf'~e t~ination,, ,qf s:gcp. 9r4<.::t'.$ 
~11/~u.lfo()i,i,'ti~ts. ,. , ,, ,, ' · ,, 

(4.) $~~Jt;ptt<J, ¢i1j/ ~: a_ppr,qvaj;, seciBhg litl cit1J~foµciiµ~ Ha.lJ.4ities al14.a.'.U 
¢lafuis,~B~iri.g. oiit 9f the t~fuati6i:t'9forti~rs iii.ii:l stiQdjiifracts. 

"' 

(~) ¢?111~l~!!:i1~ P~f~9p:PaJ1ce,pf~11:sr:Seyvi¢¢s tha(Gity d¢signai¢s ti:> :be'• 
poi#~Jete,d )J'rioiI(l fue dat~ 8ffehhinatJ:6D, ~p.ecifi~cf :by Chy; 

,(f), i:~]<1:?$:s:ct.94 ac,~9A ilSJP:ay'Qe ~~esslfi1.; ot !!& the City'.Il}aydtre:cU'or 
'the piofodfoh arid preservation ofahypropettytdafod to Il\fa Agree*1¢Pt'v~icA, fu, fothe. poss~ssioft of 
co~tractor andhi \vhich: Ci has or ~~ , it uire an iliteresti ' ,,,,,,, ,,,,,,, ,,,,, ,,,,,,,,,, .,,,,,,,,,,.,,, ty ,,,, ,.,, ,,,,,,,,,"J;,, q ' '''' ''' ,,, 

,g, L3 Within 30, d,hys dft\ef ihe specilicd tem11niti~JJ,,clafo; Contractor .s~ sribmfrto· 
, Qity ~invoice, wfii~h sb,:alf ~ct~forth e.ar::b.: of the, f~llowmg as a s~afa.fo lirt~ item: 

, (a),: The:reaso;crab.le cpst to Cont:racfo1c\ wlth~l.l;t pro!i~ fi:ll: all SerVfces prior t.o 
th¢ specifie<l tefmi,fi~tfon datei for which S.~tYices. City h~s ~oial.r¢ady tendet¢d Pll'Ym~nt Rea§ollilbfo 
cost~~may ~cfode a re\Woiaj>le t}llowagc¢. f <;ir a~~ill ~vethi:iad; ,!iQtfo ~xceed a tofai of 10%, c)f 
,Contractor's direct costs for Setvfoes• AhYov'~rheadJ1110w.ance,shall he separate1y iteml:zed'. tfontractor, 
may ~186 r¢Covetthe reas9nabl~c~st 6fJ1.teJ.?ariri~ theiri~oi&6;. ' , .,. , , ·· 

,, , (b): A reasonabfo a::lfowance fur profit o:q the .cost of the Services described in 
tli~,iri@:eqi_at.ely pre:c~dii;i:~ si,i,bs~ti,9~ (a)• ptj)'fided that Gontra~tot c~ estiib!ishi ti;> the S,atjsfaction 6~; 
Cify,:~hat C,oP..f1actot)Votl}<J, h~}'e tu.age~ Jiirbfit h~,P,,i,il;l S¢t\iicfis Wid,erthfa Agr:eci:Ii¢iit been ¢cimpkteJi1, 

, and provided further, -that ij_ie profit dffowed J?h,f!lt in nOevent exceeds% of such cost , ', 

, (¢) J'.he, re~s6iiit~l~ cost to Conttactcit. ot h®dlihg ;n:iatedal or e<l)P'.pment 
retume.d to, the vend.or. delivered to fiie: C;ity or otherwise dl'.sposed of:a:s directed by the, Ci~. 

' ., •• ' ••• , •. , .,. • • • ·• ·:= 

Co111ra1.,{W #i :iQ0001Ga~O 
, J''-90\}, (2-J7;J}.PI:I 4-i;Sj 
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(d) A d~uctfon (ot the .ct>:$t ofmatenii.is to b~ r'¢tai:n¢4 bY, Gohtractor, 
amo\111ts reaiµ:~ ~oiri. t~t} saie oftp.aterlais a,nd not ot.IJ.erwise recovered by or credlted to City~ and any· 
other a:_pptoP;riatecreditS. t9 c:;ity a~µinsff.he cost oftA:e &yr-vices: (>r' other·work,. 

8.1.4 innc:j ~ven.t sh.a.If Cify be fiabie for costs incurred by Coniracfor or any'o:f tts 
· su.bcon:ttactors after fue tepnin:ation date S,Pecified bf (J:it),", e:i(c~t fi;ir tho~e costs s_l)e_ci.fically f'!Ii'i:ii:Ue#t~d 
~d described Jn Sectio:iJ: $:.1.:a~ Su¢h'noiJ.-'r~cov¢rabJe cost:;' b;i.clMe;;..b'llt are Itb.t. lify.ited. t<'frWitidpataj 
profits ·on th~ SerV,lce.~ -1nvl.~r tp.is .. Agr~n;renti post-.temiination employee sa:larl.es, post"-tennfuation 
adi:ninisfratlve expenses~ J?Ost-tenninatlon overhead -0r unabsorbed overhead; ·atfo~pe'y~' fee~ of otb# cqst)i 
:relating fo thepto&:t;putiori, 6fa·claii:n: Qn Iaws'!lit; ]tejlld&m¢Iif :foteresf} or :;my i;>tJie,t ¢~p,¢rfs¢ wlJ~ch,: is no~ 
Jeii~o).i~P,1¢ (>i: .avthbti.ze:d. µnd~ Se~tjp:n l:f. l.3;, · ··· . ·· . ·· · · 

8:.'lS Jn ii.rriyfug at t.l:le. ai:q9µrit, 4:u~ tQ C()nfracfQt:Un4er tb.J,~. Sectj()g; C1ty:m.ay d~dugt:· 
(i) al.l paymerit.s pr¢vfously 'ip.1J,d,e.by City for. Services «~ov¢red by Contra~frw':s finiil invtifoci; {fi) <in)( clllim. 
which ·city may ha;Ve l?:~ainst Contractor Jn., conne.c;tiori with this Agreement; (i1i) 3,ny m..vo~~4 QO~ts or 
.expenseir eX;cludt:XI p)iisufat t.o the i1111;11.~iate1y pr~edi'I\gsubsectlon · 8.1.4; and (l-v) in instances in. which,: 
Jn t)ie ·opinion of the .City, i:he cost. i;'lf .<i:h:Y Setvice:p(ltf otmed µft9.~t Wi& ·J.\greem~M i~ e},i,(;.es$fve1Yhigh 4u(; 
to C()Sts h.icutr¢d \o r¢ti1¢<iy Qt t¢p1ace q~f~ctj.v:(;: 9r i:eje.ctecl-.S#V:ice:s.,- tJ;le 4if£ereti¢e: b.etW~ntbim-Yoicec! 
amo,t.1l:ltaiid. City's estirii?.t~ .of the: teasonabie. .cost of.perf6.nnfogthe invoiced 8erv1ces fo compliance WI.th· 
the reqn'ir(mlents. of this· A!?;feemenL 

8·.l.6 Cfty.l$ peyment obligatibn under tli.is: S.ecffonsha11 SJ.lrvive term!natlon ofthis-
Agreement. 

~~i,, l ·e~~h of th~ .f9Jfr~wing· shall. ¢oiJ~!iW.t.e a'tl imm~9i11.t¢ '~v~xil pfg~(a:1Jlt(;·'~Vet# of 
be!~i:#') tin4e.tthisAgreeii\ent: · · 

(a) Ci?nitac;totf~fa o~ i.;etlt~t\$ .tt> p~i.fouA ot: iJP~e.rve. av.,:tt~P:Jl1 yov¢,na,11t. Cl.t 
.c·on4itti:i11 c..()riJa1n~~ l?.. p.ny .Qt' the .follmvfug SectiMs ofthfaA~e~metit:~ 

.3.5: l0.10: Aloohol .ani:l Drug~ Free Workplace 

A:rti'c1e:5 ... ·. Insurai1C'e and l):J.demnitv . 1.LW. Coniplfance. with Laws . 
·.Arti.··.·. ·.de.7.··· Pa· e tof:Taies .. ym n ....... . 1$.l :NondisdosW:-e of Pri;vatd~.~toprl<eftary or 

Confiden.tli.t infortnaifon. · · 

(b): Ccinrt.ac.t<i.r: foU~ <;i1,; tf!flJse$ t!'Fpeifoi:ln 9r oh~erve ajjy citl}.¢t t¢P.iJ;~, 
co'v~ila.nt or e()ri.d}W>n cq:rr,~hied. in this Agr~ent~ 1.nclucfing ~Y obligation hnposed by ordinance or 
$fatµte ~d. .iJicqtpor1:1-fed by re:(ert'jn¢e l:i:eteiil, !Ui<l :suqh d~fail~t qpnti.nv.:e& for ii peljod of foil 9-aY,s ,after 
written noffc¢ th~reo:t from City to. Conttai;tO.f;: 

(c) Qonfractot; q) is g~erally :Qof. p.aylligjt~ d.ebfa ;1$ theyhecO.riie dlie;· (ii) 
files, or c.ot1sents: by: !i.ii&wef Qt .qth¢.r\Yi~e to tb¢ :fi.Ung · ~gatn$tJt of)i.: p~ti.tion, fof.rg:U~f ot r.¢orga11;i:z;ation\ qr 

arra.tlg~tlJ.()nt. or llllY o.tl}:~r. petition in harrk.rup:tcy o:t: for liquidation or: to tak¢ a<lvantage of' any ballkruptcY'-

Gonfrl\ct )I?'tf: ro~g19030 
:\'~600 (2~1.7; DfH4-1~) . . 
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insolvency or o.ther debtors~ relforJaw of anY jutjsdfoti(Jri; (i{i): '!\Lale~ ati assignment f oithe b¢n~fi.t: of its 
creditOi:s;. (iv)· consents to the. appoin1I11ent of a. custodian, receiver~ truStee or otlier. oftJ.cer w!~ srt.ni1ar 
pow et$ ·of Con,tra:dot or <if'~y stibst.a.n.JI~ pwt: of G<>.P.tta~fol," s p.rop:¢ffy; or (Y }tak!<s a(:d~rt fot tI!,e 
~utpose o.f~y of thdo;i::~goii).g. · · ·· · ' ·· · · .. · .· 

(d) .A ¢trurt ot goy~tbtiient au¢.9tlfy erit¢t$ aµ. ofdet (j) appoi~ti:ri~; i;t· 
custodian,r,¢cefver, ti:Ust~ dt othef officer wir!i ~ib:iiiat .pow¢ts \\'ith re~pect t9 ¢.ontraciot Pr \v.it$..re~p¢ct. 
to any substantial part ofContr:actorrs property, (ii) constlmt!ng an order tor relief'or approvin~ apet!tion 
·for reliefor re.tirgiµliza#o:J1 ~r. ilJ.Ta1J.ge'.n):@t OJ,' any otb.et'P~ii,Hort :ii:r bankru:ptcy '6!:' (<)r: lj<t\ti,d,ati<m. W tp• taJ;c¢: 
a4y!lntig¢: ofaliy b~t{;:y; insolve.ncy or other ~ebtpri'-. reliefJl!j,w o.f ~Y)Llli$~iq~iop. Q~ (iii). ~M~ting 
the: dissoiution; winding~up or liquidation of Contractbr~. 

... .. . .. 

· 8:07,~, Q~ and aftet'aliy py¢ht §f Defcil,llf, City sp.;i;lJ h,~ve fut<Jig]it. to e~r~isp ~'w.J~gal 
and equitabie remedies;indudl.ng, "'i.thoutHmitatlon, the nghttotertniilate. thls Agreement or to seek 
~eciffopei::(grmance of all 9r any p~ ofthJs Agre~eJ:It, In: addiUb~,. where a'PJ!lieabl~; Cify sli~U h~ye' 
:the ,rlght Cbut M: ~bJtgatiPli) t~ cu~~.(St ¢aus~ to b,6¢i.ii:ecl} mr be)la1f 9fContra<;tor an:Y E\ten,{o.J;' Defl1.1ilt; .. ' ....... ·--··· ... . .. . ... ... ...... ... . ............ ·········· .................. ······· 

Coiitractcir shall pay foCify on d~marid afl·costS aricfexpenses Incurred by Ciiyfu ·effeeting $udb;:c.ure; 
with inh:rest tb:er~on. frq)Jl tb:ei date qf ihcurrenc~ at fht'.111axii'li:tiiit i'iit~then:pi;:iinitt~d by ~avr. CitY s]iaJl . 
ha.vt\ .the right fo Of±:s~tfro:Qi a~ ,a,n'lo:l)il.~$ ;du~ t9 :Co:D,.traC.~o:r µrt(1¢r .this,Agreem~t;pr anf()ttf(iit i;j.gi'.¢eqient 

betweeu Ci~ ·and' Contractbr:· (i) a11damages\losses; c<\sts o~,e:iperis.e's..fo:curtedby Clfy as & res111t of&n 
Eve11t of:Defm1It~ an4 (ii) a.nY i~mri4at~ d.~ages ie~e,d upo11Con~c.t~r Plirirt1a~1t t~ thy· term~: {)f'thi~ 
Agreeinent: and (i1i), il:ilY liilitiag~$ ufipo~ed.b)! any 9rdinap¢~ .or i?tatuteth'tit i~ hi~otp9rM~41ntp ~.~ 
Agre,~ffient by feferenC;¢1 or into any pJ:h~ agreem¢nt ·with the 'City'; · . . . . .: :: :. 

~{;2,.~' .All t~1n.~dfes :providedfor:k. thi$ Agtep:U¢nf.ma.y he: yxere,is~d ipdiyi4P.ally Qr in . ..... .. . .... .,. •"" .,,., ... ... . . ·' ., .. , ... , ''·" "'•"• _,. .. 

comomatfonWith any other renie<ly available hereunder dr under applfo\lblelaws? rules. and iegUlatfons~ 
the exei:d~.e of any te1Iledyshall notpreciude or in any waY he d~¢d to waive ljiiy othet ieW¢dy. 
NotN11g .in. tlil,~ f\.ii;~yfi1¢n{ r:ilia.Ji· ¢Pilsfii:qte ~·waiver, ()r; ~itJJ,if~~on ?g a.ny ~~ht$~fP¢ Oio/l)'IliY,~~y.~ uwfot 
appii¢abJe)aw. 

Artfofo rL 

SJ N'9il,.:WaiV:er. of'Rig~~s; 1Jie O.mJssloµby 9ithWP~ ll;t ll,iW ti~it~ t<:i ~pfei~t9 apy 
default orrtght re.served fo 1t; at to .ieqiiire'perfbnnance of any;o(the. tenns~ covenants-, ,or pr.oVisicms; 
,he~ofby ih~ qther party at jJl.e titnt::· d~ignatte!i; ~hall 1:1.Qt b~ a: \ViliY~ Qf~y k\i<;h lief?@ qr right ta \\rhk4 
the p~u:ty' fa e~titled; rJ~r ~}1~1,1'.{~ iii. ~Y. w~}f<l.ffect tli~ tight 9.ftb,e l'ilrltfo ~:fot9e s:µch 'Pt0Vi~~9ns · 
thereafter, · · -, 

· Ri hts and .Duties u o.rt Teritdnation or Ex itation~ .. g ........... p . ....... ' ' p ··········· 

8,4.J '.I'Q.is S~¢tioti an:if the foll.q\Ving: Seqfioi1iififtbfo Agre®i.ciit .11$ted beltiw, s1/.all 

3,~,7(~) Hrantf~d~d. <;;ontl:acts,~ ··· ···f2 
.... · rnsalluwance . . . . . . .. f:: .·. 

3,4: · · ·· · A:udit an4 Inspectipn. Qf Reccird~ 
1 

Contract ID#: 1000Ql-OQSQ .. 
P~600: (2~ l7;):)Pff4-1'8) 

13 of24 
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3.5 

Article:S .. 

8,1.~ 

Submittiii · FalSe CfaitnS . ... . ... ~- ' .... 

Ljah11itY. of CitY · . 
T)l;!biUty :ltot m¢identa1 aM 
Cbusequentfal:·Damages·. 
'Pa~eiit of'Taxes · 
. Payme1i.t Obligation 

· ·Profocted Health lnfonnatiort. · 

.1L8 
... n.9. 

··10~ 

13.1 

• Agreefri.¢n.t ¥~4~ ~ ¢i!Hf6-11riii:;· · · 
: Vei1u¢· 

.. Entire Agreement 

'Seveiabilitv 
· Nondisclosure of-Pnvatej, 
Propri'etary or, fqn;fioen:tfa1 
tof ori:i1;at'fot1 

, BusinessAssodateAgreement. 

-~ •.; : 

• 8. 4 .2 ·subject t<> the. si,iiv.ival of th~ Sectfoits iderifified irr Section 8.A,J,, aJ,M¢;_ ifthi~ 
A.·· eemeht iHenmnifod ri6i to ·e · · fril.tion oft.he teilii -s· eci:ffod · ··Article Z this A.· eement sh1i11 be~of gr ........ ·.- R .. - . X:JL .. - P. ' ~-. ······ ?·. _gr,,, .. "·'"' .. . 
n·o fu.t;tMt f o;rc;~ or effect. C.~ritr~ctor· ~hi.I.ii; tra11s.Ii# ti.tfo t9 Gtt.y, an,d ~4eilvedn the ·m~irer; at titei 1;iiti~s, 
.1i!ld' t(}·tlie extent,, -ff any; dfred:eciby City~ any work in progress, com:p1eted work; S\1PP1~ei;;; ~qilfo.lil¢.nt;,, 

-.~!:!:~~~:~i~;:i!~i~~;;~~~!~d.1~~;~~~~:,i1!i;.::;*a;~~~!!f,s' 
.comP.leted~ woUld have been reqJJited° to he frirn.ished to. tlty,, 

9.1 O#'ilersl,iip ofR¢srilt~,. Any interest qf"Contr~ctor :or ifs:·sub.contractors,.·in the 

Pelivi<t11bl.(JS;. i~C:lwli:rtg ~fiy di:awiligs, pl$8~ $pecificii.ti0.i;J.s; blu,~prj.ll~, ~tu:P.fo$, teI.?.iids, iiie:n'!.~tai\da~ 
computation sheets, ¢oniputer fil¢"s arid piec!Ji\: or otb.¢.t d®Wtients prepared by Cor1Jra<;<to~ .of it:S· 
~V,bc9l;i_tfa~t9f~· foi ih.~ Pln.jl9ses of tlri$ llo~e~w~t_; ~illaU be.come:t:b:¢ j?tbp¢tfy {).f Mil. wm be i;t~m.#ti;d 
fo City. However~ linless e*pi~ssiy prohibited elsewhere mthl's Agreement~ Coritra.ctormay refufu: and wie 
99p1es for:_referenc:e an<i· ~- tl()Qumentati9rt of its experience. and tapabilitles. 

~t2 Worl~ffm; Hire .. J:t ~ conneQtion mth. Serv.icesi: CC:m.tractor or its subcontract().~ 
i;;reaJes Deliverables i11.ciU.tifug;,withou.t lirrfitatio~;. at:fwork;, copy,. posters,, btllh(liirgS, ji!i9fo~ap]isj, 
vide-0ta: es audiot'a: e's s· steillsdesi ·s softwa:te r- orls- dia: ·am.s surv'e s· blue rlrits so'i.trce codes0• tir .. .. . . .. P .. ;. . .. . ... P . , Y. . . . . gll. , . . · ... , . ep . , .... ITT. . ... , . . . . Y , .. .P . .,.. ,_ ... . .. . .. ... . . , ... 
any ot.4et'oifgfu,aJ.:works of ~uthorshiih Whether in digital 9r . .!).ti.)' o1A~r fotiil,a;t, sw~h Wqrks' ofaµUi(lt$hip 
shall be works for hire as defined under. Title t7 of the United .States. Code, and .a-It c9pyrights fu. sue~ . 
wqi:~s sh<;.111:!¢ tl,w '.Prop~ity-of th¢ City:. Ifa:tlY D'eliv(')rables. createQ. by Contra:dor or its -subcontradot'(s) 
'(U.l<f~t JQ:i.s A.gi::¢.emS:p.t 11t~ eyl;)r d¢t~.pl;iip,eq f/.ot tQ pe W.i:ii~ fpr ~~i;e' l.Jll,qer lJ ,S, .. l~w, G!?:ri.~ctiit .h~:r~l:iy 
asst llC.i:Jtractbr.'s c·o •·;.,.i.tstos cfi:DelivetableStotheCiru a. eesto 'f'Vid · ...... , .. te 'al' d gns a .. o .. .. . . pyn~ ... u. ... . . .. ... .. .. . .. 'J.? gr _ po.. ~~)'.WI'\ ri . an . 
. execute. anY d(:)cuiiJ.~i:JJs li¢ce$il¥Y to effecfu,a.te $UCJi .assignment, and agrees to mclude a.dause tn:every 
sub.contract ii:µp9sing the s~m:e 4vties upop.· sul?contractor(s); With City's"prior·w.ritten. approval;. 
¢.9ntra9tor ancl its: stibcontr~~foJ;(s) i;rtay· r¢fairj, ·'AUA u~¢ <ifi:P.tes of'. .::il:'J.ch -W.Qt~ f.9.t 1ef~t.1;:M¢ ~4 a~ 
docuri.i:eJ:It11t;l()I!, ()f ¢:Ci!frr~S1J~tlve exverfonce and capabilhies. 

1 o;J Ll;lWS incorpo(ated llY Reference, The .:full t~x.f oftlie laws U:st~ iii this Arti,ci(;. 
ro\ inclµdihg ¢1-1foi.'c¢m~ti,t &lld {li:mW.W J?t{)vi$fo~i a+e :iP.coJiPo~itted, PY r¢r~¢n;c(; in~q !hi.~· Ag;t~~nt The 
full .text Of the Sim Fraiii:ji'sco Mtiilldpal Code proviSioris in:cotp.6rated by refef:erice in ihis'.Attkl&,ilhd 
elsewhere in the )\greement (';Mandatory e!ty. Requirements;') are• avalfahfo at 
b:ttp://wvrw. am1egaLc.Oin/codes/dient/san'."francisco .ca/ 

.... · ._-;-:-;:-:· 

QOil,traqt IP'#j IO(!()OJ (>9;30 
P~OO ~2~17;DP:H:'4:-18)' 
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10,Z · Conftl!!t 9flnte.rest, By·exe¢tj.rlng tlJ.iSAgteerileilti·c:tc~nti:i:tpt(#ci!it~fie$t$.~fit· 
doe~ not kiiow ot any faet whfoh cunstltutes a Vl.o1atl(m qiS(iction 15 ,J03 oftJfoGity':S. fl1ai:t~r; :A:lfiCk 
JU, Chaptei:2.ofCity's Campai~ and GoverhirtentalConductCodehTitle. 9~ CJiapfor 7 oftpe Caiif'qi:ni!l;: 
·0overniR~n,t6~de (S~9tigttS.iioo et seq.); otTJtl? 1, piy.l$i-0n41 Clw:ptet: 1; Arti(ire·4 pf th~: Califofufa.; 
(foveriunent Code (Sectl:on i o9o ets!3q), and; fi.irtli:er aJifees' pfofu,pt1)rt0. ~()tify the Gi.tY ifiti?eco1,\1~s 
aware :Qf'liliy such fact duriµp; the foi:m: cifthis A~eeinen{ 

1 o .3; . Probi~itio~ vn use of Pub~c l?und$. for F.o~Uica)~~i;ivity, l~ r.eef6tm~Il,g th,~ 
Services, COntiaetor shail complj. With San Ftaridiico Adml.rrtstrative Code Chafiter i2G, which J(f9h1bim 
:funds; app.ropriB;t~ by the Cify:fodlila Agte:ern,ent fro.m.beirt~ ex)?¢de<l_ tO plAAcip'afo m, supJX>it; or 
attempt, to m:t1:uep:c¢ ahy Pollti,.ca1 capipaig:tl for~ Cfl)ldid?..te Qt fgt a. ballqti:µeasi,lf¢,. GoD,J;taqt<)t :(~ s~Pjy¢t 
to th.~ eilforc~niY.i;tt and p(!@fy provisions in Chitpte( 12Ci'. 

l 0.4 Reserved; 

105 ~P.Mi~.cri;mfuatfon Require)ll¢nt~ 

lO~,~. l Nini DisC,rhnfriiltion iri, .CQii:tract~. CoiiJr~¢tqr,sp:(l11 co1-11piy w.i1~ ~~ pr9vl.~i<?n:~' 
0£ Chaptetl? l.2B m;iq :i~C o(th.¢ SM. ;Fl',ancisco AdWni~tr4tiye Code, Coiitractoi;shlilt' ilici?r[iorat~ by 

.• . : . . .. . . .. ... . "./ . . . . . . . . ... ' ' .. ~ . . . ::. .. .. . . . ' . 
referencein allsubcoll.tracts the provisions. of S.ections 12B:2(aX 12~,2(c )-(k); ~dJf;p.} of the. San 
f r.att.c;i.sco Admimstratiye C¢4e ati;d shall req'Uir.e all sµbcqntraytots fo comply witµ such proyisi<ms, 
Contra,ctot is; s1ibj¢ct to tli~ !'.:tiJotcement and penalty ptovisions.fu Chapt¢.r:s 12l3' and 12.C~: . . . . .. 

1Q: 5 .z N 9ncii~f!tirn,i:11ation in the. fr«rv~s~on. l)f:.E.ll\ploye~ Be.ne.ff ts~ $.t.m.],ii:anci~~o. 
Admfuistratlve ~d¢ 1 iB.i Contractor; does not as of ihe date oftliis Agreepl'.¢11(, ·~d \vmiibt d\Jrlig th& 
te~ 6r thi~ Afi~e;nt. fu ~ny~1{1ts qp~0tfr:ms io:'$~ Fr~c;!sc!), o;n ~t<ai Pl'.PP~ ?W.naj h;y ~¥1 ··" 
.'Fraiicfa¢Q; or whet~, Work is· 96ihg~ peifopned foi: the; City elsewhere. in,.theUnited: States; discriminilte ill 
· ~e ~r~yi~io~ ~f' em1'l~Yf'.el ~¢~~flts b~(Weeo; ¢1ploJee:s:widi domts$qcp~tfu~ ~d; efu~Ihyi¢~' ~lfu, ,, .... 
•spouses and/or 'be.hveen the. dqriiestlp panh.ers aii~ spqu$eS of~µch ¢mpfoyee~/ ~bj~tftj the' ctjf!P{tj'ori.$ • 
se(f6,rth ill S.iili :Fnm¢~scb Adi~niSfratiV.6 Cbde Sectionl2K7. 

10.6 Lo.cal :Business :Enterprise an'd.Non~D~rl1Jlinati(l1(ili C<iiltfac1irig: 
Ordiri~ii¢e• Coi;tirattot shiill :riof)'iply \vi th an a.vp11c~1Jk,:provisipn-s o.f Chaptet 1.4B ("~~E Or4foanci,ii);: 
¢Mlta.ctor1s s:u:BJ~t:to t:Q~.¢ti.fot<::etileni a:rtd,J?et)aJty;i;1tPYisiQns5:n Cha.ptet l4B~ 

Hm ~#14.w CP.mpensati9l1 Or:i:Iiiiap.!,!e, Cbntraqt\Jr.s~a,U p;~y c9ver;~ti.<:;J11P.ioyee~ 
no less tliaA the m.ittiiniilil corj:lpensatfon requited by San .Ft:anciscoAdfuitifatrati:v.e Code Chapt,er l2J?;, 

· COntradtor fa-subject to the enfotcen:rent 111\d pep,alty provis~ons ~ ¢.~apt~r 1~f. By s{isjifog !!i:14 eX,ec:u.tfo.g 
1;J.lis Aiif~~m.~nt, (\1nt~a\;tQt9~ifles tl:)_atitisjh~owpJianct: i,vitll. Chap.tyr 12P: -. 

10'.8 ']):~a~tll G!ir~ A~<il)~n.t~hiUfy Qi;~an!!~ ¢911tra~tw sliAll. :c{)tjiply Witb,. $an . 
]:"lraliqi$~o A({winfstriitW~ (;gde ~hf!.ptey J2Q, @nf¢ctor sMH .d)9q~e lfil.<.1-perf,o!Jlf qne pf r4e :geajth, Ct;W · 

·~~j=~~b~~:~~:~:i!~~:~:~;::;;~~ Ar:::;~:~~~;qd$Ch~P.ter• tzg;.3: ·Cdiitr~t§iis 
... ...... .. 

1 (t9 FirSt ~ourceBfrfog Progr~m.,Contractot:ini,tst cotnply With: all oftlie, 
pt,o~isi-011s of ihe First Source. Hiring Pi:ogram:1 cfiapt~ B~: ·of tlJ:t: ·~~ Ftair~i~co A1i11@Js1;tativ;e Cpd~~. that 
apply:tb thiSAgf~~inent, .l\lid Conttacfot 1$ :subjecit:to th(}.~µforce):Ii~rtf amfpen!ill;y p;rt~v:isio11s in C:haptt;:t . 

. . : ·:" . . .·. . ...... ·.·· .... ,... .. ., .,. .., , .... . 

83,, 

· ¢oi!.tragt in #: J 0000.10030 
P~0.0: (2-i7;DPH4<i,8) 
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MU9 N.~ohi:>i a)i~ Dl;lJ~""F:~¢.~ 'VQr~l~~e, City,:r.es:etv~~.ih:e:ng:tJ:~ t9 qe.n.y ag{;es~ .toi -0.r 
require Contra.ctor ~o reJ1lo:V~.frcun, City facHftie,s p~oiip:el \lfa*y Contractor 01: subcontia&orwho Cify: 
has reasona,ble. grounds to believe :has e11ga~ed :in alcohol abuse ot illegaLdrug actlV.{ty :Which in any way 
~mpfiirs :Ohy'~ abili.t¥ tQ tP.iWlWii ~af~ wm:kcfac;WUes <W to.pti:>te<.<t th¢.heartir ~4. WlllJ~beip.g qfCiJ;y 
employ~e.~ ~*4 1fie geJ:l~ra.l pjl~li~. Gfo/' sha;U ha:ve. tl;J.e tl@it of finarawrovar for th~: ~p:tri:6f re~ciitrt of 
anY su.ch person prevl.ously denied access to~ or rciiioved from, City: facilft:fos. · I11egaj. cfriig a~tivify ll.+e~ii$ 
pp~s¢S$iri~, fumishiii8i ~~ll!ng, offer.in~; P.11rcJia,~ll'lg; qsi.fig 9! b~fog l,lll;de~ t4e i¢.l~epc~ ()f iJlegal dtu~~ or 
O(her <X1i:lt)'Olj,ed Sll_lJ~taIJ:Ct\$ fot°\Yhicb fhe lxlqjvicj_µa,J la¢kS Ii yiiJ.fd pre~~tjptioµ,,,AJCQJlQ( ,fi.piJse Piemfa 
piiss,esstng; furiri.silfug, sei1fu~ offei:{ug, ot'usiiig afo6:iiQHc beye,r~ge$, or b¢itig u.n4!!r the inf)µep_c~ cif' alcohol.. ·· ·· · , . ·· .· , .. . . , , . , .. , , . .. , ... 

Cbi#i:actQr agi,ees in, tJie perfotil;fu.ncy ofthlsAgreei:n-en.tto ma.Tu.fain~ 1frug~frecrwotkplace by notifying 
empfoyees tlii;t 1:ml~wful 9ru~ 4s¢ is pro'4il:iitetf ~4 spec:ifyi~& whgt ii~tlo~s wiJl l:ie ~1*¢.1;1 a&~rnst. · · 
employees for :viol;:i;tio111>1 estal)lislimg an. on'"goitig d:i:rtg~ fi:~· awateij.(!Ss pro~ $,at ,incltJ.qes !"~.PJoyec 
i1otifl:c1:1.tion ru:td, Iii; appr()pri1:1.te, ,rehl:l.hiliUl.#()n~ Con1:factor-0an:comply wfthth1s requirementby 
i:inplementing a drug-free wotkpla:el;; ptQgt1JID thaJ complies with the· Federal Uru:g·')-'re~ W6i:kPJifoe Ac?t ().f 
19:88' {41. U .S,C, § 701 J ( ot Gi!liforni~ Drttg,;f'~e Wqi;kpJa¢ _L.\~t q[ J99Q G1;1l~ Q~v, ~4~? -~· ~;?50 e.f $e.q;, 
; f tat fui:id . 1 ed] .. is. e ... stnVQV' • 

10.1 l Liri:dt#ions oil CQ1'trilrntfon~." By e~.¢cu(ipg th.1s-Agi;eem.~t C9n,tr:a9fc'ir 
acki:iowfodges tliatit ~ .fzjn.U:tar wfrli_~ection l, l26 of.J~~ City'$ Ci@llai@._;;in_i:( (fov~®rietitiil Con~4i::t 
Code~ which prohibits any person who contracts with the C'ity for· the .tend1tion ofp~:Oil,aJ s,c:rvJ'ces(toi; 
. the. fu.mi:l}i.l:n:g of atty mat~tlii.1, ~UPP;He~ {)r eq.uiJ:iliient-; forth~ .sale or 1~a_se' of~}.' landor'bl,lildmg, or for a 
,-arir foanorloaii · ar'antee from milk.iii. an -cam i,i:i contrioutionfo'(l). aniiidividualholdill a Ci~~. ff! ? . . .. . . ~-· •. ., .. .. -~ y . . lP .zn. . . . .. . . .. .. . . . .. . . . . . . g ... ·~;;· 

.elective ·office. if the .confra<;t.mu.stbe aypr0.v¢il J)y th~ :miliyii:Juai~ a. bo.al'c( OU• which th~t ih!ffvW*.11 s_erjr¢.S1 

orthe. b,o.ai:d ofa iStat~ agency on whieh: ru.:i. appointee oftirn:t fo.divl<:f:ua.1 serves, (2} a·cand1date !or the 
offi~ ,h91~ by such jrtdiv;idlia.l~ ot(3) ~ calhmi#.t!e· controlled by ·such.: ill.ili.Vidi!.al, !Ir a:t>;;Y'fiine ffrnn the 
¢ol.iJ.ilJ¢n~e¢¢!it of r).egoJiatio~ ~ot th.~ cqntr:-!fc;t: 11P.1il 'th~ fate.r: o.f eitlwt tjie t¢t.¢i:Q.~Q._qn 1?f1}~g;ot!~ti9P:f! £:or 
such i::9p,1tli.~~ 9r. s.~x mo:ti,ths.'after: the date tJie contract 'fa :a;pptoved. The ptohibltio:O: on contrib1ftfo.ris: 
api;>Hes·to each prospective party to the COJ?.traet; each.member of'Corifradoi:"'s boatd ·o:fdire:ctors; 
Confractot'$. c4a.itpeii?Oti~ qbJ¢f.e.~~~11ti:Yi:: qffj_c~:r. Gl;tief:fi,p,a.P:cill:tQffi!le.r \Uld e:\ii,~fop{1rat)JJ.g9.fficer; any 
pers.91.I: Wit1f ap. <;rWnei.:shtp i'ntert;stQf .ttlO.r~ thfil'i. j],p: p.etcenJ in, Qpnt;i;a<;to:r; ®¥ siibcq;i.itrl:\~tot IiSt~1:r in ~e) 
bid. .or .contract; and any: committee ihai. is sponsored or conttoifoJ by Contractor.· Qtjptri.fgt(>r ri:rust lnf'6ffil 
.each: s;u¢b:'P.e:t'Son o:fth(; ~i@ta:ti(Jn on cqnµi~utions l.i:npos.ed by Section 1 .126. and prov.J.de the names 0£ 
t.he pets:ons.' te.quire.4. tq 1)¢-Wf9®e.d to: qty, . .. 

lb;i:Z · R..~s~r:Ve<I.: @.I~ve.ryEraDisclosure) 

Ht 13 ·working with Mbiors1. .fu accordanco with: Cali'fomfa P4]Jlic R~8-(Jµtc¢'li C~4e 
Section, si64~ if <:;()~tractor~ oj: anY subcq11trac;tor; is providllg s.ervices at a City park, playground, 
recteaH011al ¢e.n,tet or.bea~l;i1 Contr:actcwsliall p:pt hi:ric\ -~q, ·sl:iaU pteye.nt its' s'\ibcotttrMfQis :tfoii;t hltfui, 
iinY person f'oteniployillent or a volunte¢f p.os:ition ht i!. positid.n. :hav.hig l?tipetviSory ol:' P.iS.c~iJHnlrl:Y 
:authortty ov~t ii minor if that pe~son b.M be.en, cqnvicted of' any .o:fkns~'listed. ;i,n "Public: Resow::c~s, Cod~ 
S.ectj.p;t1.-?T6'4, In additi<;>~,if C:on:tractor~ or any su,bcontractor, i~ providing .services to~ tl!.e. Cify 111vol viiI.g; 
the $U.per0slon or di::ic1pnh€i of t;i:Wio!$ or wh~ ¢9nfra¢for; c>~ anY$)il:ipoiJ.P;a~fot,, win .Q¢\7vc)rk,il):g with 
mfoo:r; iµ an )iiJ.accorJ?-J?\iriie,d.s~tti:ng:on m.ote than a.h fodderttal or: occasfon~J :Pasisj Co;nitactot: ~d imy 
subcontractor shalLcompiy with any and a:Jlappifoabie requirements undededera1 or S.t<i.te: law m;an:d.atj1i.g 

Contri!QtID #f lOOff01.(l()30; 
p;:6oo. (i-i1; nP.H 4.-i 8) 
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criminal history screening !or· sµch positions ~#or prohibiting employip.ent of cajain peJ;sons ihcludirtg 
but n;ot li1!lited to. California Penal Cod~ s:~:tion 190.95. Iii tfie ~en~ ofa qonflict bei:wl'!en this sj::~tion 
ju1d Secti,ori JO. ~4, ;'Consi.deratfoti· 9f'.~riminal. H.ls~ory 1nBiring anci Empfoynrent.bec1si6ns/'- of this· 
Agreement; th~s section s~ajl controi. 

10J4 Cti:11!iideratfon of G~fuiiifalHistory in rurfilg; and EiiiplOyriieiifDedsfons 

10, l 4J. Cori!Jactor :agre¢:; ~o comply·fully With .. an4 bebouiid by .ll:ll of ilie ptt;>yfsio;Us of. 
C::hapter t2.t ''Qicy Qontractor/Stjbccfr1tracfor Con~~defotfon of critnlliall'fistozy iri Fifring; arid · · · · · · · · · · · · 
Employment~Deci~iqrts,.';·of the Sanfoinc1scoA4mini~~ratiyeCode ('.'~J:iapt~r 12'.P')~including .th~ 
f~n)_ajiei~ti:)V{4¢d; ~d.ll.ni:iI~m~ntfu;g·r~guiado~~·; ~s may b~ ameri:q~q froi1.i ti~e to tun~, The pfoV,isions: 
.of Chaptci: t':tt are fucorporated by reference and made· a part of this Agr¢emerit .as thoµghful1y set.forth! 
herefu. Thet~~t.ofth~ Ch~pte~ l2T i~ ~~~il~ble o~the web aihttp://sf1?:ov;orf!:/olseffco:. Contrador 1s 
r~µire4 to coh.iply witltali'ofth¢ irppiicabl¢J)fovision:s of: 12T, µre.$pectl'V~ ~f: t1le H~tirtg. o;fo1,ili'gati9M ·iii 
tbfs S~tio1t Capitiµked tertti:s used in Jhfs Sectiqh and.rtot 4effne4 iii thi.S: Agreentent shall h~vethe• 
meanings asslgneq to sucb forms in ci:uw.tflr 121'. . 

lQ.J 4 .2 The reqtrlremeot~ of Cl;iapt.et lZ't shall only appty Jo a Contra:c.tor's .or. 
Subcontractor's ope.rati01JS to the extentthpse operations are 1n :furtherance of the perfont1anc.e oft.his 
Agi:ee)iieilt; $hall ii.pp far, orily to appHc.l)nts $d elilpl(>yeei; who wowcl. 11e or <'lte perfoi:':lliing :wt:>r.Kin . 
. ftn.-m~tajjc,~ ·of tbH);~~eeµi¢ntf. rui~shall apply when .the physieal location ofthe.emplbJJlteilt or.· ·· · 
prospective empfoyment of an !ndividufil is whoily or substantlajly wfthfu the City of San Frandsc.o;. 
Chapter UT shall ~of apply Wffen th,~ ~pplii;~ti9ii in <J: p\il:ticulax CQritext\\ib.iilq.pQnflfot: wi~ f¢d.eri;tl qr 
·*tel~w qrw).~ .~rt;:q~fr~~J+t i:i1fl, g?v~~ntagen~y im:pk~eptlng. f.edet~ or state la\v; 

JO: 1$: fj).l:;lic A:~ces~ to,N ()iipi:ofi:t ReC,().riis ~ri4 J,\'Ieetmgs, If Coptra.ctorre~ei \res ·~ 
cwnttlatiYe t~tiii' pery~a:f ohl Ieast$2s·o;OOQ iti City funds': or CitY~ad1ninlst¢red' fui:ld$ i¢d is ~ n,on:.pl;'on( 

•··· ~ganizatlon a~ defin~d· fu Chaptert2i of the s~ FranCisco Adlrunistratiye Code~ Contractor must: . 
· coJi1111y witli the qty•s P.ublie: Acii~\\~ tu N 9h,Pfofit ;R.¢qrds a#dM~tmgsrequjrements; .~s set forth iri:' 

. qga:p~~r: lt~ ?-tih~ ~a,p. fJ:i!i19i~Sll· ~9tiil#ist(~f:iy(}G,dd¢; incJJJ.dii:if?i tlieteme4ie:?·:IJ.rp:viCl~4;t1i.~n.:jn; 

· 10~.i.6 F<JQtl $¢Iii¢:~. w ~~t~·Red!tcct.i,o:n Req\ifr.eri.leµts. :Cq~#°Mt9.1' sJialt ct?liiPlY wim 
. the FoQd S~ce. Wils\¢ R¢iiuctiqli QraiiWnce~ ii$· ~et:forth iii, S!i!i rrati¢fo¢<J BiiVifq'iuP.ent Cod¢. Chitrt~r; 
16:, .frtch~diogbtit notl!tp#ed to tiie remec1fes !or i:i~oco)llpiiance,p.ro.Vided therytn: "' 

1o~17 ;&iigifr..;swe:etenecJ.Beverage'i>rohibitloii Contractor agrees tha:tltwill not ~6111 
provide; or otherwise. distr1bute Su:gar,.:Sweetened Beverage$,. as 4efued !>Y S;m l:"r:ancisc() A4Il1i11Js:fl:at1:ve 
. Code GhilJ?ter Wl, M. I)~ ofit1> perforhtiiP.cl:l of tAiS~A_gte~m.enJ. 

1 O~ is TroI?ical:I{~rciwood and Vii-gin Re(l\vooci B~11: Pi,l!.Suartho San Franci'svo 
EnVirorifiieµt. C6de Seqtlo:ii, S0.4(p), the Gity 1!rg~ C.1:mtractqr 11ot toilnpoit~ pµrc;ha$e, ol:ifa.in; 9t. µsdor 
anY p~rposei aily ttopica11tard.v.ro6i!5 tr9t!foai 4ard\Yoad wood productk vll'J~inredwood or \rirgjii.fedw~oci 

c. W,oodpr.ochtct · 

~e~ei'ved~ Q.>resertaf;iye Ti.eatcd Wtlod Products)' 

~ticle 1r . Geileral :Provisfon& 

lLl · ~~p.ce~.tO. tiie:P~:r;-#,¢$,,'tJ.nl~s.s i)fuef\Yi~e iiid.i~a~e~·i~t,@s Agte.em¢nt? iil\:wd#eil 
. conUn.u!1lcaticili;s' sep.f by the )?al-ties pl~f.be by tJ;&~ ma:il or·e-:piall~ and sh~n ~q. !idQr¢Ssytl ~ follQWll; 

Co1ifti,ct IP #; lQOOOt (JQ3a 
P-(jO() (2-l. 'li J?P~ +.18) 
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TqCity; Offic!3 of Contra{;t Management anP. 
t;:9rnpiianc~ 
Deparltnentdf Publfo Health. 

1.3 $0 }Io.ward $treet, Ro9m 420B 
s:m F.rancisco., CaJ:lfOrili\i. 94 i o~ · 

Elizabeth baw~1, l>rogram Mana~er 
C<intra¢t De\ietopment<fiJ.d 'feehi'.tlc:ai 
Ass!sta:nce 
l .~&O.J:I9WiJr4 St:teet,,5\!i fioor. 
$~ Frani;\s~.01 CA 94103 

To QONTR,AC.TQR: Ifynn Doke;. CEO: 
Ed.~ewood Gen!er' for C;hlltjt~I'I, st, Famflies 
L?Ol Vic(mte S.tte~t. 

Any 'notic.~ o:f ~~fil,.ult m:ust be sent by :regist~n~d mail. Either: Party roliY change the. address ~o 
whfoh·:P..ot1c¢ is to :b.e s.ei::tt by 'g,iv.mg. \Yri.tti;}ii no tic¢ 1$:¢i:eo:f fo the othet l?adJf.<. If ¢.t:t!:ajJ..:notifi¢i:it:i9n is ~¢d; 
the' senderm'ust speqify ~· ;r~qeipt noifo~. 

ll.2: C()fo{llian.c<t With Am~fi~3n$ With l)i$abiliti¢& A<;t, Cc\ntract<Jr s)i1;11l provid~ th¢ 
Services ib ·a. m&lllier that compiles with .the·Amerfo~s with Oisabilltles Act. (ADA)1, fo~ludh.ig but not 
limited to Title frs prb~a~ ~c~~~~ requiremenfu, and all other applicable fed~ral, sfate and fo~ai :disabltlty 
'ri~hts 1¢&is.lation, 

Reserved~ fL3 

HA s'@sh.ine Qrdfua11.~~~ G9:r;itf<lctp(a()~ow1~dge~ ~~t thi$ Agre.eih~llt ajla aW 
te.cor<lS r~ia~ed. to its foP.?~ti9n;; Contractor's :perfonnance of Services~ .and C11J.'s ~ay.ment ·iite s'ub]ect to 
. fli¢ C~l!f:omfa.PubUc ~¢.cotclii f!.¢J~ :(C.alifomia. . .G?Y~fill.n:¢il.t:G94~ §6~?9 et: seq.), arrd:J:'\l~ San 'ftlillciscq 
SWisNne OrdilianGe, (S,ar,I Er&hqfoco Adlii!h.i'$ttative CodeChapt~t<67). Sll.clit~.cot&a.re strbJ#£fo pu1'1fo. 
inspection.and copying :unkss exempt fiom disc)osµre, unae:r fud,eta1;. state {)f. foc!l1 faw; 

115 'lVJ:~11:1~c?.#Q;If of: thi$ .t\:gr~em1mt, This A,gt:eemenf may' not .be n\bdi:.Q~d,:hot ;tililY' 

.compHanoe·with: any of its terms he waived; except as noted iii Sectfoi1 11. l~ ~·Notices to.P:anies/ 
regardfug change fu p¢isonIT.d or place; and except by written in,~trument executed and approved in tlie 
\li\ID.~ tP:f!cmt¢i:a:~ tws .,Agre~l)lent: CpnJ;ratfor ~J:iaU.<;ooperat~.withDepa@:r!en~ to submit to the. Direct-Or Q.f 
CMP any am~n®ieP.~ :;ino4ificatio,n~ :~l.iPpkhl~i:lt ox c;han~e \:irdet. th~t\vquld result ii,'l a cu:tn.til~tiye'. 
increase of the origitjal filnotiti.t qf thi~ Agii:e¢ei:lt by .nibi:e th~ri 20% (~MD Contract Modification F ow) . 

..... 
U .:Q. 1)1S:pute Re.soluti()n. ;p~ocedt!Xe.~ 

li:6~l :Negotiation;: A:tte:i;n..~tive Dis~'1f¢ R~s~>lutiQn~ The ·Parties will atJempiJn gocrd 
faith tpre~olV.e an,y di$pi'JJ~ qt contrqy~t.sy atisl:tig oµt ofor):etating Jq the pei:fqlj:liilJ.1¢¢ 9f setvi¢1<s ugd¢~ 
thfo Agreement. If tlie Paj"ti~s ·are un~1{k fo t(!~olve fhe, 4tsPtit.e, ~en, pursua.nt to S.an Francisco 
.A~m:inistr.ativ~ Code Section 21.36,; Contractor may stibmft fo the Contractmg Officer a written request 
fOr <idnlitiilltrl'\tive te;\Tiew an,d d9c1Jib:etifa;tio:i:i: of the Colithwror'$ clailn(s )~ UJJO:tl sµch :r.eque$t, t:he 
Contract:i,n$ Oftke;r sbaµ prol)1ptl.y-Jss.:\l~ rui. admfo,is:tr.ative d®:i~ion ·in \vri,ting, statinathe rea$q~ f6:r ¢,e 

Contract IDih 1boooi0030" 
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a;ctlqi:f t<ilc~'1.an4 ~fc)r!rling fue Cb~tt!lctor o:f its}1ght to }udiciafre~ew' 'tfagreet\ by bctl). Parties in 
writing-, diSI)utes may be resolved by a mutually agteed~upon alternative dispute resolution pro.cess' If t1ie. 
parties .do riot Iin1tualiy agtee to an altemafrve dispute foso 1iitimi process .cir s'Ucii efforts: do iiot resohte the: 
d,isputy, "tli~it ~*"h~t ra,rfy'.o/.aY 1?W.S.1Je ailY tftr104'¥ ava:ila:J:;te un:4er CaHfQrtfia Jaw: The ~ta~ o{ a:ny 
di~ptifo·or coriticiversy ri.otWithstilidllig~ Cbfrtf.actot shail proceed dlltg~ntly Wiili the pe&ortli~ce ofits:j 
obligat~ons un:derthls AgtOOinendn ac~b]'.dari~e With the Agreement and the \mtteii dfrectionil of the C1ty. 
N~itl1er -party will [ie eµtjt1~4· to lt\g?1 ~ees {)J;' cqs~ for m.aite~~ i;esolve_d un.der thl$ septiqg; 

ii .6.i Governm~nt (;od:e. ¢iaim Req)ilienient. No suit fotmoney ot·damages may Be; 
~f9u~ht~ga,in~t tP.~ (;ity until_ a writ.ten cl*.im. tht<~efor has been tit~$.en.te4. t<;> a,nd rej~e:te.qby t:he City i~ 
corifontlify Wiili.1:1\e: :pi6Vi$iops o'f S.an l'riihcisco Adn.lini~ti:ative Ci>de Chapt¢i 1.0 atJ4 qa1ifornfa 
Qqy~rn,1ll~11t ¢ocie_: Sectio.n 9.QO; et'seq~ :Nothing set forth fo. this Agreement shiUloperate:to toll~ waive or: 
ei~C.1lS{} ¢ontraptpr'~ cprnp~iiulc~ with !he ¢i.lifotrtia Govemrpent Code Ciailn reqi;tlremel),t~ set forth hr 
Siui:Fi'anci~co Adni.iiiisttative Code Chivter 10.~d C~ifpriiia Goveriitrient Co~fo Se¢tion 90:0', et. ii¢q. 

1 ~ :6.3 ~~alth i_nid 1l1:1Jl1an Service Con~act bis1mteResolutipn Pr<!(!¢ure' 'i'he 
'!'.1artie~sliall r¢s91Ye dispufosthat frii.ve riot.been res91Ved; adiuih.i.St:ratively bY: oth&-Mpai:tme.nmiremed.ics 
ID, i;lCcoi;dajice•wil;ii .th~ ]:)ispute 'R.e~gl:Utiori ~rpcedUi:e set· forth m ·Append.be G·iticorpbtatedheremht.thfa. 
reference. 

,Ji3 AgitleJlieb;t M:ad~ in California; venue: The for:i:ilatfori, ilitei"preta.uoii and 
JYerfo.rn+@Ce 9f ~sAgreeqien.t shall 1Je ~oveme~ by the la.\Vs fif the StaJ¢ of Galifo,11.1.~a,, Yenu~,f.oraJl 
liti~at~qfi i:~#tiv¢ foe tli.e forill~tion, iliterpretatfon and '.J.>etf.4rmance of th!& A.gr¢eme.nfsha;11 b¢ jn Sim,, 
Frajl~~sc:O; 

l t,8 . C6iis~faci:foP..: All p~gr~ph. 'l;ap#on,s. aiefQf rM~iei:foe ofily !iild ~fo~Huqtl:)e 
cqiisi4et~d~ c()jjs~in.g fl.ll~ AW.:e~riieµt. ... ·. · 

l L9 :El:iltlrc A.g,reem¢iit 'this· contract set's roit:h the entire Agr.eement:bet\y.ee_.ri the· 
pmile~, aiid S:11pi;:i;si;:c1efali ,()thei: otaLo.r writ~¢. ptgvisfons. This Agreem.ent may be iiiodified only as., 
i;>tO.vkl:e.d. iix s~~on Jt.5.. "M94ifis;ati()n.Qf; t~i~ Ag;reeme.:n~i' .. 

f.L 10 C()niplia.:nce with :L,a'\\is. Contractor shall keep frselffu.Hy:infotmecJ. ofth:e City's 
Ch,<irt~r~ ·9.oMsi qtqipan;c~s at!-4 <MY: agop..t~d'ry.~e.$ ;i,n4 regi+lations t>.f the.. Git:y illl4. of aff~t~*";· att.4. f¢9¢t<il 
. faw.s 1n any manner aff~ctillg the p~rforftliin-ce of tills Agreetileii~ Md must .iJJ all ti!h¢s ¢omp1y "fith S)ic~. 
focal cddes; oi:diiiartces; and foguiatiOiis ahd an applicabie>la\vs as the:Y. mii.y be arii.erided :from tline to 

tlm.'e;. ··•· 

··part~cY.1.~~~a.~~pr ¢Irs~n!1~;::~1~~iii~~;;l:i::~~:~~luh~7~~~~-~J.~~~~:rent·to ~y-
uiieiiforce.abte~ theli. (a) t'M va1idify ofoth~± provisions of thl& Agreement ~hall not be atte~te4 ~r hhpaired 
th¢reb:Y~, aM (b 1 s!:!cili proVisi<)ii sha11 b~ eri.f'.orceci i~ the inaxiiriu.n:i exteh,t possible scra:s lo e:ffecnhe mten:t 
Rf:t~~J?.!itti~ 'aiig.'shtilJ~:~ t~~6-p:u~4 \Yi1?.-p-µtfu_rth~t ~cJ:iorr by the :ga,rties., l9 \:he eX:tentn¢9e8$a.!Y Jq mak~ 
. such ~J:Ovfaioii vali<l aiid.eilftit#eabfo~ 

1 l..12 C.oop¢ra1;iy¢ .J)rafting, This Agreement Jl!IS b.<:en: Q:t(lfted tfir9ugli ,a o9operati-Ye 
effort ,of:¢ity and ¢6ntrlJ,Cfor; a.11d bo#.i Parties have had. a.n oppqrtumty to ~('!ve·tiie A:gre~ment'revfowed 
jmd fov:if:le4 by leg);l]. ¢qtr.nsel. N'C>. P~ sb:all be.considered the drafter of this Agreemen~an.d nh 

Contra.Qt ID,#: 1000010030 
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presumption: or rufo 1fo1t *i1 fil.nbi&u.fty shail be cx111strued agai11st th~ }>arty &aft.mg ~ht;: c.fause sha]1 apply 
to th~ int~retatj()!;t o,r e!:lf9tcAt~~nt of@$ J\~e«:~1eiit, 

U.13 Qrd~p of Pre:c.l!~l!Iice .. ConJ:ractor :agrees to perf otm the .servtces described below 
fu ?ct:orda,I).ce with; the forms and col;14itions of tb,i&·Agreement~ lm:plemi:;n,ting ta~:k; <;>rd¢r:S, arty R;FPs; 11n:d 
'any Contrii,ctor's ~r()p<i!ials'. RFP& .. ai\d CoriJracto:t's proposal!! !l'te :lircoi;potateci b¥ .reference al! th'Qugh fully 
set forth het.ehi. $hoiµ~ th(ire,be' a ¢:Q11fli¢t O.ftetms or condi:tions1 this Agreen.1ent and any ithplementiilg 
task orders shall control ·over 'the RFP~and the Contractor's proposal. 

Artide 12 D~partment Sp·eCiffo. Terms 
12.1 rMra' :P,arty-.E~eilci.aiies~, 
No. tliird:pi!I#es are ~Ii~enifod by the parties herefo:fo be thiidparty berie:ficfaries tiiide:r thfo 

Agtee¢en,\,. and 11~ :~dip~ to ~rtf\itcfo t:h¢te~~. 9f'tliiS Agreem19p,t may h¢ 1m;>l1ght 'aga:i~t-either N1fy by 
any p.et'$.()ii who. is ~9t:a ~~ he~~t.o~ · .· · · ·· · 

1 ~;2, E;:~#Mioli, Mst$ an:d Empl9yee Verificatfon. Upon hitt: and m!Jnthly thereafter. 
Cont.ra:ctor\vill ch¢ck: th¢ ·exclusion 1istsc p1,ib1iS.hed. bY. the Office .Of !he Inspector Geii.eral (OIG)~ G:efi.efal 
Services Adinl.nl'stratlon (GSA);, and~the California Department 0.f Health Care S~ces (DHCS) to enswe: 
that a:ilY ~p~oye~j ti;m;i.po:rary eJrt.ploy{fe~ v9lutJ;tee:r;;c~lls§lta:nt;: 9t governing body in¢1lll?~ respim~iblc;: 
fQr ovei:sig~t, ~Qinintstiljll.g ot ~efiytirii;ig state· pf<f~dei;:a1)y~fund¢i;l servfc¢$ WliO.:~~ o~ irtiy pf tli~~e lists j$ 

excluded fr~mr (m.,;iy n()f, ~Y()tk ~) yqi;u' pf.ogra:tn or ag~,ncy. Proof of checkfug these Hsts will; be :,retafued 
f.orse'Yeny\'iat;S .. 

'1.2.3 C~rt.ff.i<:it~on Regard.ing L.pf?J)ying:,, 

COl'ffl,lACT'OR ¢e:t'tjfle~. to the. J,1:estqfits ~9w.Jec,i:g~ ;m.4 .J;je,Ii~f tfu.l.f; 

A }{g federaily appropda:te4 fun~ have been pa1d or w1Ii be.paid,,hyor·on behait' of 
CONTRACTOR fo @~ pe~so:ii$for'.Pi.fJ;(i.t::t:ieih$: 61' iltteihptfiig t.o W:lµence ;att oft'ic~r ot (41 e111plpye¢ ~;f 
any agehcyi a member of q.ongress~ an offlc~r or empfo~ee otC.on~e.ss,. of a!1 ~fX1P.ioY~e pf a membet of 
Congress in: .conne.ction: with tne awarding ·of any federal conftact,.the making of any federal grant~ the 
~nJei;ing info Of?UY. .feqeral ~<;iop~rati,ye agreem.ei;lt;, or !he extension, cq~ti:nua~on, i:en.ewal, llinendnient, 
orhiodifioation of~ fe(le.tal coi#ract\ w.arit; loa'Ji :oi:: c9oI?eri:i:tiY.e :agreement 

B1 ~{ ap.y :&w~$ qtl\¢i. th!lil leq~t'ally ·~ppr:Op~iat~¢ fgn(fs haVe. been pai:d (:Jr Will bt?.· pai<f t9· a.nY 
erso s fodnfiue chi ·or attent ti.ti' : fofuffoert6e ·an .officer ot em lo et:! ohrt · enc· a.membet of ]'l . tl1 . . . n. g.. . p g .. .. . . . . . . ... . .. p 'Y .. . . a.g y, . . . . . . .. 

:congress~ an o:fficeroi employee ofCongress., of an employee. ofa member of Congie.ss in c:ormection 
With. this federa,J. (Jonfract, gnmt, lo'an: or cooper~tiveagreement; CONTRACTOR shall.complete arid 
s.ubmfr $.t$µa.r4 f qfti:l "1J h ;•O\si;;l<?.S.W::~ f:(iim. tQ Repiiit Lob!)yll)g," ID. MY<?t.~ajli,Jt; vv:itb. tb~ fottn' ~ 
in:struct!Oris. 

¢.~ . CONTMC:t0R .shalh¢qµi:te t}J.e,Ja,hfilillgi;\ ofthl,s cedifieatioi+ l>.i'i fueludedl.i,i; th.¢.11.ward 
doc:uritenm. for alLsubawarCi~ iiJ !ill ifot$., (md:Qdii,ig stiJJcoiittacts~ s_ubgrants, i;tnc{ P.bi:tt'l:flcts ®clef gi;.ants, 
loans and tqoperation a~eements) .and thatall subrecil?ients. sh~ll certify and dfaclose· accordingly. . 

tx 'This.cmificatiorti$ Ii.material reptesentauon of'fact:.upon which reliance \va~ plf).ced., 
when this tiai1sa¢t1oii was made ore~f~red:into; StjbtiifasiOn ofthls c.ertlfic!J.tlon is a prereqµlsite::for 
making or ®teri:p;g i!itp. this tt.ansacd,bµ Ji):tpos~d l:>Y Secti9n i 3$?, THie 31, 'Q.$. Co<,l~; f\µJ,per$61), wl)P 
fails t&. fifothe r¢quiredce:rti£i,tation shall be: subj~ct to a. ciVil::peiiaJ;i:y of:nQt k~s. than $10,,00Q Md:.;trot 
more than $100 ,OOD. for each such failure; · 

l2.4 Materials.Review. 
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c9.mRA.¢'fd~ agrees. thilt .!ill iµa't~ria).~, including'Witliout liini.tatfoh prlnt, audio~ video:; .and 
·e~ectr9liic inateriilXs, developed:, prodi.l;ceJ, oi: d1stributedby petsdnnel or with futtduig und¢r thfa 
.A.gi:eeri;ie.iit ~haU be :S\lbJet;:~ tq. re.vie:W .!iitd a:pprovaJ l:Jy tb,e Qqplta,ct A&ininistratt:>:r' pri.or td such 
:Pi6Ci:Uo'ctioii;: dev1:l6pme:n:t ot distributicii:i; CON.TRAC'f 0 R agre~ ti) pi:tr;iide such rtiaterlf!ls sufficiently in 
advance of any deadlines to allow for adequate: revi!'l\.V'· G.iTY agrees to conduct the review in a mfil1ller 
which. d9.es npt_i:Ulpos,e·i.Jilteii:S:on1;tl)l~ d,eli!-Y$ on 901.'ITJ{ACTOR'S wor~ which may in.elude r¢vi¢w by 
itfeiP.b~fs of t<µJ~~t c¢1rtrij.uni~i~s . 

. i1:,? En}~rg~~cy :il~Sp9P:~i 

,G.Q:N"'IRACTOJ{ w.ill develop arid in~iirfaiJi ai1Agency pisaster and Emergency Re.s]?onse Phµr 
containii1~ $it~ SEe£iflc'~tµ~rgeJ1CyE:~?PPns:ePl:,tn:(s) for eac;b, of its ser.,iice. sites. The agentY.:.v,jqe plan 
~hoµld. ad<lre$S: disastei: coordm~tfo1lbe(We¢il ilhd: amo,i:g service siteS;·, CONTj,lACJOR v'vill µpdi;tte the 
;\geJicy/site(s) jifa1ta~ Ji#cloo irici, CONTRAC:;l'QRW:iii tram all empioyees regarding the provrsfons of 
the plan t,qr i.Q.eit ;\,ge~.9y/sit~(~); . c9~¢'tok will d!i¢st q11 if$ a:diiuaj ·Cqm.tnup:ity frqgri1ffis~ 
. Contraetor PeclarEt:tion of Cofuplian'ce wh~therit has developed im'.d ifaiiJ:itahied an Ag~ricY. bis;l:ster ari!l 
:E¢¢rgegcy .Re8i?9Jise Plan,. inphid~1lga sit~ sp¢ifi¢ emergency response plan. for each of its service site; 
CO'.N'TRJ\.CtOR is advised that Co:rilmullity Program!! .Contra~t Compliani:;e Secti9n s.taffwill reW.ew 
tl:tfil~~ pJi4is dµ$g a cbmpliani:;e .sit~ teVi.eW. mfci:n.i~v9n ~h,OUJ:a:b\:l ,\<'ept #i 'i#i, Ag¢n:cy/Progt.m;i: 
AdrJ1~t.#~t,tl:tiv~. J:3f114er;. dJ~M ~~ oth.:~ c()1ltr~cm:ai: doctil:uentat1on xequlremcnts for etU>y ·acc¢.ssibiiity 
artd m~pectlon:, " . 

JA <f tle~Jar¢d :emerg~tjW1 co'&IBACtOR'S' efiiW>S.'.~~~: sh~l hecotne ern¢tgert9Y'worl<erfi inil 
p&.1;ic.ipate m.¢.e. em,ergen,cy iespoil,.Se p(CO.il.+tJ.lunity Ptogta;m.s; PeP.llltm¢nt of Pil.blic Health. 
Contractors are reqrured to identify andkeep Co11:1Irii,1Dity Programs staffinform~d. as to wbfo]i two sfatf 
m¢1Il lie rs. v.rill. s¢ry¢ ~S., CONTRt\t:TOR) S ptiil:n.¢ ¢onta,cts Witb <;;ti:ttuhi.uiil:y Pro&f atti:s ID, tl}e event of a 

: d~c~at~d ¢iet'ge.n9y. 

l3. i NQn~i~¢~o$~f.~ <>f P:dY:~~e,)~o:p!i.~ti!cty o~r C9P.fide:ntili( Ififotmatfon~ 
13)\1 I.£ th.is AgrYV..in¢nt tequite.s City to 4i$dose ''Prlyate.fnfqnµatfoµii to C()ntra,ch;n; 

with.in llie meanin , •of San Franchico Administrative Cb de Cha · tet 12M Contrilctor and sribcOhttactot :· . .. . ..•.. ., .. g .. .. ··, .. · .. : ·:· , ... ;: ... ····· .:. .. . . ... J~ ·! : ... ··::: ·. .. . : . ,. . . 

•. shall use such information. only fo• accorcfanc,e: with the:res:trfotions·stated in Chapter .1 iM and irt this 
,~~;;~!!~f 0t1~a6t;~i?~;~¢doiillirritlfo servi~es, C.~ritr~ctor is sybJ,i!(;t.t9 tl~e eiif<ii¢eilieM atid, 

. .. . .. 

. or•collfi~fontiru·~~~!#~~~:;.~~;~t:;;~~~~~t@~4~;ri~~=zt:;:.¢.1~~1?dl~s~:¢f~::zy 
·~~fu~a~~~f:r:.'~~;~:=~~~t~!;!:r?~ .. 
'prb~rlet~. <:ii ¢oi,tfi!;l~ii,tial irifolm;atj:<)ii; ·• · ·· · · , · · · · · · 

it~ R~se]::-\~ei:J: (.P,ilyme:µ,t C#cl I!}ctiis.rrJ("PCI'i) Requirements.) 

13.3 Busfuess· ~s.o¢i~te A:~¢ellleri,t 
tie parl:i¢$ a<;knowledge th.al ctr'Y: is a Cpvt;:r¢4:Ifotity ·11~· deijned in. t.he Re\1lthcaw Insurance Po,rhibilify 
and Acc()unt~ility Act of 19:96 \''.WP~!') arid 1$ t~tii.i:~d to co~ply with the :HJI>AA Pdvi;tcy .Ru1£i 
gq:Vernfug tlie a:cc¢ss, use, disclosure, tti!lis¢.iissi\'.Jn;. and sfor.ageofprotected health infonnaiio,n.(PHI)aud. 
th~ S'ec;ajfy Rµle@d¢r fue Be~lth Informati.~:m T¢hnolp:g:y for.(Econ()!Jiic fil;li;\ GlinicalEealfu £\c;t; :i?u!Jlii:; 
L.~\Y fl 1-0.05~''.ih~I::llTBCH Ac;t';'); . . . . . , 
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Tlie irttes = d.rnowied e thatCoNTRACTo:tr m:. , P, .. a . . . ~ ... . , .. . . .. W .. 

Po. a( l¢a.s(9:n~: pr in<:>r¢. 9f 14¢. fo1l9wh1g~, 
A. :create, receive, mainfain, or•transmit PHI for or on behalf of CITY /SFDPH 
(inclµdfog· l?toi:;~ge' 9f PBJ, digital or. har.d. cppy, even :ifConttact<;>t. doe$. no.~ yie.w 
the PHlor =pply'doe~ so 9ri. a,:iandOm ot fofr:equ~l).t basis); -Of' 

;a. Rpc~ive .Pffl,, oi: il()ce$~ tq :Pfll, :fi.::oin Cl'J;'Y/S'fDPJ:l: Pr.ati<;ither .Business 
. Associate ofCify, as pm of.providing a s.etvfoe to or fot ;Cr:rY'/SEt?.Pll> 

including legal, actuarial, accounting; consulting, data aggregatfon,;managenient;, 
::i;W:n#1i*ai:i'ie, !lP(Jte\iitB,tl_on;. ()t fiµ$(Ji1il; ot · · · 

C; Tr11nsllJ.~f PET d.it.~il; f'Ot. CITY/SFDPH. <illd r.equ1re access on a regJiiar basis to 
$µ.ch; PHJi ·(Such i:ts· 4~alth itifi:itjii~tiort exchap.g"'s {HIEs); .e-prescribillg gfl;teways, 
or ~lectro!lic-heilth reeot.d yenc1ors). · · · 

FORl'U:RPOS~~ 01r nrrs· A,GllE~~Nl'.; rONTRACTOR ISA BUSINESS 
~$SQCJAT)t O'F CTtViSFDti:B:,.AS. Dlilft:NEP.1JNDE~ Jin> AA. .. 
CONTRACTOR MUST COl\fl>LYWltir.ANn COMPLETE TJIE 
FOL.L(l\VING A,TT.A.C:::If.EitD()C:rJl\-i'J!::N1'.S.; INCOR.PORATE))TO Tin$ 
,i\GllE'.¢ME;NTAS Tf(()tJGii Fut~ Y S,ET FORTH HEREIN:· 

a... AP.p~J).d:ix E SFPJ?.H: B.u~irte.ss Associate Agree.men,~ (BAA} (04~ t~~20.J8) 
t . SFb:P.:Et Atte~µtti~n i ~RiYACY (06:.,07•2011) . . , . 
2. SFDJ?.HAtt¢stati0:~:2DA;TA$ECURrrY (06~0TW17) 

2. D NOT (lq ariy oftll.e actiVit.i~$ liSfod ii.bo.ve in su,bsection); 
C.ontractpr 1$ not a;'Bµsin:ess Assqcfate of CJTYlSFDPH. Append& ·:E· .and attestations are 

·11c>trequif¢ fodh¢ pW:J?9se.ii ofthl~ AgreeiJ;ie.nt ·· 

AP:Pen:diX:·E and' attestations are.not i;equired~ 
This option requites review anci a1mroval from the Office· of Co.mpliarice und 
l'rlvacy Affah·s. · · · · " 

13.4 ~rotecte~fllealtifinforri'.iatiolt Coiifradtot,:~11 sp,pcontractqp;~ alt ftgenfa ·Md ei;npfoye~s 
of Contractor and any subcontractor shall comply with a11 :fe.derai and stateJaws tegarding::the; . , 
tra,n:sµi:i!)$ion,. ~topi.g~ and.protection of all p;dvat~11ealth infbnnation disClosed tQ Contractor by .City in the 
·erf.oritiance of' this A · ·· eement Co · tractor' it.·· ees that an·. failur~ ofCdntracior to toin · 1 · with th ···· P . - . . ... W . ,. ._.n ·.:· . ~ .... . :r . .:· ....... ··- .. -.PY - ... e 

.requirements of federal aru:l/()t state ancUotJocal privacy laws shaJlbe a :material breach of the Contract, In 
the. eyent that CitJ pays a regulatory·.fuie; Mii:l/or is ~s~i;ed .9ivll peµiiJties or 4iuna.ges through -private ': 
i;ighW of a.ctfoU, basea·tjii \U;i; fu,1pe$is~itiJ¢·use or'qis~to~'Qfe 9fpi::ote~ted h¢a1tli. ipfi?,rm~tion giyep, t.<?· 
Contractor :or its subco.ntractom or ageI1.ts,Qy City;: Contractot shall indemnify C:ity1br the :m-n&Wit 6fsJieh 
flhe or penalti~s Qr damages, includki.g costs ofcnotl:ficatlon.. Jn such- an event; in adclltlon to any other 
teme.di~s .~i:vi!ilabl~ fo {t u,li,~ef e~'\lify ~fr fow.,. lli¢ Cityway: t~nn:in;B.t~ the Confr'ar;:t, 

Arfi.cle 'H .M~<!B.tide :k.iclSig11~f.llre 

f 4.1 M:ac'BriCle. :(lriiidples .;:NCirt:hefu. ltebind. The. provisiou.s. or San F.rands(:io 
Adri:drifaffutiv~ Cq~e §~2F are: iti~<:>t.Po:rat('.!d ll~el,ii by till.$. refer~ce ·Md1Ua,d.e pii;tl of this A.gi:eet:rr~!l~· B.Y 
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sigrllhg this .Agreement, C~iJ:tracfoi. Cc>il1i#s tb,~t: di:>j:iiracit~fh~ ~M ail4 :Undei:~tood that the City Urges. 
@mp~es d(jingbusinessJ.0.N.()rt4elJ1.iieiajlcfhr.~solve employment inequities anc1 to ~ide by :the · · 
M.~c:Bride fJingi'pfo§, ~p:~ tirg;e~, S:mi ;Fr1;1~(}~sc;o c.ompatli~s t6 do lnwmes.~ w1tJi l'.:OtfjPrntibnidha.f $~d¢ by 
t$;¢ M~cBiJ<le :Pnn!'.<lpfos~, 

.Coiltracet I));#:; 100001 OQ3Q • 
J:>-900 (2717:;DPH; 4-18), 
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... 
"' 

<;!TY 

" 

·Appt.9-V~ci'~ fo}lonn~; 

Dennis t He.rrer?: ·., · 
"' 

qty. Anorti~~ :. . .. 

·ny,:$~~~1$ 

. :ract .F'Qiig, . .. · · :bate· 
. Director ofthe :Offlte·ofConttact Administrati'oJ.1 and 
. J>uich,~er '' ·· ... .. . . ·. · · ''' .. . . . · '" ·· 

A: ' .$.cc:ii;ie of S:ervfo¢s' 
B: Ca.leutati:on. of Charges 

C:ONTMC:t.:PR. 
·· i$'dgew99cf ceriterfor·Children and Farii'ill$s T 
·:: .. .. :· 

m ~&kr;~~:~g 
MeteRTotah · · · · · · · Pa~~' · 
Chief of Fihahce and Administration 1801 Vicerite Street ···· ···· ······ · ··· ··· · 
San H~n¢1$co, GA 94116. 

... 

.. 
,, .. 

c: R.eserved(tnsiJfim(<e "Waiver} ·· ' ... +......... . " . .. •; 
}:); ~~s~i'Y,'e.~(fqr~~~ly~'Adtlitional'renns") . , ··· , 

··E: . SFbf.~ )3~s}i;i~sii ASiioc~3:te{\:J?;f.eement (BM) ~ AttY$t~fo?.µ~. 
:F.: lny:i:ii# · ,, · ., . .. , . ,. . . . .. .. 

·· G:: Displ,J.'f;eR,,¢sol\!tion Procedure forHeafth <i114 fl'.uma11 Servi~~ Nop.profit Conti:a(:tl)rs 
B; Reeetved (fotmeriY. "Ptivacy Policy Compliatj¢¢ ~t~c!Wc.fa'') ··· · 
t: '1'11.e D~ciaratiori o:fC0rnpli~m:e ·· · · · 
J: $111:>s'4in¢eJJ'se .D,~ord~r:S~:i;vice_s, 

··. Conttiict:iri #.i ioooo1'0010 
"P-600 fa~I 7,; Di>B;4~ 18) 

24'.df24 Edg~w<)ocfC~riter f-0(¢hildfon & F.iifu)lie~ .•· 
· drigfuai Aifeefficifr 

:iu!y 1~201~· 
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Appendix A 
·· .Scolt~:of s~rnces -" P.:flJ: ~eli:i.vi~,i'aJJ1¢~I~~· $er\;;i~~s 

i. T~rIJl,S •. . ........ . 
A. ContracfAdminisfrafur. 
:S~• .R~rt8 
c'.. ~vrulllllioµ . . . . . . . . . . . . . . . . . 
)): J'()ssession ofUcenses!Pi:imits 
E Adeqilat~Reso\)Ice~ 
. F. AdmissionPolicy 
G: s;ili.Fr,.nciseoJi;e$.id~ri1$0niY 
.H.' · Qrii>vllrie{):Pi-oce.du:r.e , · ., ,., 
L · !Ilfe<ition Controplcailli arid Silfoty 
X A,erp@i~ran~tttissibie~ PT,igra1n; ~ea)th and.. 

K2 ~:t!w1i8&einent 6i Fhudinf: . . .... 
L,. Qliefitfees and1hir4Pru;i:Y'Re~~iiti6: 
M: DPH Behiivloi:afiteiilth:(BHS) EledroiiicJfoalih: 

. R~cbfds (EHRJ System:• · · · · 

L Terms: 

• donttaet Ac1minis.tratoc 

Patients' Rights 
U'ndi:r,.i,Jtlth:atfoil Reli<J$ 
~. Iril .. veinenf 
w&k%g·Jk\i3ahk~e w'itli Y eatcEt!d CcStReport 
.UamiReduc#.j:in . . ... ... . . · ... 
·compTumce witli Behavforal Health :Sex:vicesPolicies. anil Pmqediires · ·· · · · · ··· ·· · · · · · · · · · · · .. ·· · · · · · 
Fire Cfoarance • 
¢1i'ajcs in Re!iilifu open .. . ... 
cPmpJiance :with. O.~t Aw.at!i.N.Otl<;<:s. 

2~., ;J)csgip~~ii: o*seivke!i . . . 
3, . Serv!~iis)'ti>~:id~41:ir.Attofo¢r.s 

fo ~eifriririiJig theServices.liefeiiiider; Coritracfof ·shali report to Maxin:tjli~. RoEJlii\¢Pi:i~act 
A~U}foi.~tra1!?i::fot. thtl 9lty; qr ~i~ /Jl¢r 4~i1i.1¢¢, 

IL Reports: 

¢011trac;ito.rshallsubmit.wrltteil reports as reqpested by the City. The for!iiatfor th'.~• 

~i:s~;5:~::=~~E;:t;~;i~r·~~~· 
c, Evaluation: 

. Confr;i.ctor:shall pai:#6ipare as i:eque.stedwhu 1;l:ie CitY.; $tat¢ and/ot f¢derat goye.tnnient. 
:in ev(iJ~tfve stu.d±es ~tslgri~d;~o show'.the effectiveness 6:tco~tract6r;~ Se~~l~~s. Coritr~btor ~gr~~~ t6 ·. 
meet ~e reqttirements of: .Wg pattiCipate i:n th~ eValtla,tion ptqgtal:P' artd managen.j~iifiiif<)rn.i~tion ilyst¢ini 
.of ):11¢ ¢ity~ Ute City awees thar any pm),1 wt:itl¢n i:eJ;i.6tt1?: &en.:~~t¢dJ4r.ottiS,h th¢' eyalu~tj91\ pi;'P~<):11J ~!lJl~l~ 
he lri<ide ay~lla,bie to C0.ii1rac~<it \vtthlti ilihty (30) woi:king,da'ys. Cbnttactormay.submit a wrltt~n 
tespbnse witliin.thfrty working days ofteceiptofany eva:hiatioureporland such response· Will becofoe, pru£ 0£\ht'; riroqfoJ teJ'ort, ,,. · , · · · · ···· · · · · · · · · · · ·· · · ·· · · ··. · · ·· ·· · · · · · .. · · · · ··· ·· · · ·· 

i):, Possessfon ofL!censesJPermffs: 

Co~ir~FtC!r w~n1nts fue ppssyssl.on: 9f altifcens~ and/orpen:n$.'t.!;ij:iajtdi;ed, by .the laws aTI,d 

·:~=~:!~~!~!:J;!!ks~~ec::?r{!:~~=~:~r~~t~/:if;~~!ce.s'..Fagur.e.t,?· 
Ji. Adequate Resources:· 

Ccintract()r agrees tli;at it.has secured or shall. ~ecu.re, atitS: O}V~ expense' a:ii persons, 
eµipl9y¢es: anq eql1i-PU1eift xeq'(lire9. to perfonn the $&vices requ,ired und~r this Agreem~nt1 and. that a11 
~U:ch .S~r·d~s ~4aJi b,e pelfotrp~cl by Contractor, ·ar·under Contra,ctor's s~pervisl:On; by p~fsons authOrize(l 
by faw to. perl'O:rm su.ch ~ervices. ... . 

lof5 . I3dgewood. ¢¢ritcr for Cl\ildren and FainWes 
. Origlfl.a'J Agreeiµent 

Juo/ 1, 20).~ 
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F. Admission Policy:; 

A@iiSsjonpqHcie~ for f;he ~¢t:vic~ 'sJ:iall b·e.JP..Wrl@.g ai):d a'VailtfbJ~ to t:b.'¢ pul;ili(;J. Except 
to i;he-e:x~ent thatthti; SITTice$' at~ to be rendei:e4. to a sp¢cf&c popµla~ipn as; d~ctip~d in ,th¢ pr()gtij.Ui~ 
li~ted in. Section 2 of App.end1x A~ such polides must incfo.de a prm~sion: :i:hat cli.e.nts are acc~pt~d :t'ot care 
without discrimination on the basis of race; cofof, creed; te.iigioP:, s¢x, age,, tjll.,tloµalorlw, !lllc.estry,., 
s1*-tJ!}l orl..¢P.fatio~ ge.~de:r. idelit.~P.cat:i<mi 4js~h~ity., or-Alp$1HN ~tti.trisi 

G:~ S.ari Frfilicisco Resid~htS Ortly:i 

Only San Francisco residents shail be. fl.'eat¢.(i ll{icfet the Wi1Ii.;s: of this: AAf".eeme.nt 
Exci;p.~ions 1i:Iust.1i~ve :th~ -,,vrittelf app~oval 9ftµe ContractAdminisfrafor~ 

»;· ;Gri~vruice:Procedur:e;: 

. . Conttacror agr~es to e&tabHsh ·andiJU.afofi!in a v.'f\#'eii ¢it¢n~ Grievance J?toced,ur:e whk6'.. 
:~iiaii }Jiclude th~ ft'>licnyfng fl1~1IleP.t.~. as Wl:)ll as: others tl):at J:IlaX be ,a,p~l:-opiiafo toJhe· S¢tvicesi (i) the 
nm:ne qt ~tie; of the:perso~ qr persons atithori.2:;ed tci mak{;}a 46.t~$.iriii:1i.ox1,.rega.i::@.lg tlit; grieva,rrce; (~) flie 
0; dfufnlty' £0 · fue·' ac; .. ''eved <>rhT to· ··.diSCUSS the· . ··e!\Tan'Ce wJtJi .. tho..;e·. ·w'j~ .. '-•.:.:l 1 b~.ill· akino-: th-; e· : 1(.f! .. . :( J:"~ l?'t'-LJ . . . . . . , g;J.J , , , ! •. •.·. ~ .u9 ""'f·: .. . . . ~ . 

di::t~nlitjt?r.i~ ~P:-cl. (3). 111~ ri,gltt of Ii t<l,t~nt d~s~atls.n¢d\.Wii$. ilie.: d,egi~ic>~t9. iiiik (or arevlew ~lid 
recomniendatlon: from·tb:e ciiri:rniumfy iidvisor)r boatd or pJ.-g cQ4l\~h i.tiat'has puryieV{ ovei::: the 
:a,ggrl¢y~(f seM¢:~:· C.<1Atra~t.qt ,shall pr0yiCI.~· 3,' copy· qfthls pto~eci~re,and fil'LY a.mendmcii.ts •therefo,jo·e'il:ch 
cll~nt atid t() t.hti DiJ_;yyto:t of PitbU9 H¢J\ilth ot·Jli~!het desi~llf~4 a~e¥(hetb'.iiiat'tei; t~fet.te4to aS, 
"DIRECtOR.11

); Those cHents who cia: not recel\i:e dkect ~.t:r0.c.~~ \v;m b:ei.J>.~9Vic):.¢ci, a copy oftlµ:!i• 
. pro~e(i1ire :UP()g teqil~s~~ 

~' Ijifecti\:in. Control, Health artd Safety: 

(t) Contra¢tO:r m:JiSt h~ve a :Bl oJ?dbot:iJ.~ ~athop;¢,t;: (B~P) B;l{.pq~-q.re. GP.nf.to) pf cm M defined. W; 
tiie. · G_al~fdrrii!l'. Cod.~ ()fReglliatfons1 Title 8~ .Section 5 HH~ BloOdbome :Pathoget1s . 
. (htl],1://W\'\rw .dkca,govltltle8/5193 ~html)~ .and demonstrat,e. complitni1;e:~-ith. au requJreJI1e.nts.inciuc.Hng;,, 
· J:,µt µqt liiiiifo4 #l; ~iic.pos.Jire de~i;.n.llii.l;ttif)n,. trajn;ihg~ jiJ;in:q1,cizatj.on,. use gfpersq1wl protecti.\7¢ equip:p:i:ent 
aµtl; safe needl~ dev!ces~ ma:ipJ~nance. of~ shirtp~ i.nj:i.trY lott.1. .P9skexposw¢'. ~iiediq:,i.(~v:aJua~ions ,,.an=d 
recordkeepfo~~ 

(2) Cont'ractor must demonstrate personnel.p~lfr~i¢:s/pi:()(!¢cllir'eH()r protection of sta:ff and. 
¢1foniS. froTI:t othl'lf C.on).J.htm{cable dfaeli:$¢s p~eval¢6t irt. the)~op-µlatibn serve:d. Such J?olicfos and 
pto¢e~ili:e$ $hall irigfode~ bi:!tt,i;o~ l)e l.ifiiitec;I to;- V;l:ork,J?til.:Ctke~> p.f)i;sQ]J..i\J pr9foc~iy¢. ¢.q:qipti.WJ:iJ; s~!f.ff/ diepJ 
Tuber-cufos'is (TB) s:urveillarrcel training! etc. 

(3) C:onttacfor must demon.Strateyers6n'.riel :mH~9f ~NprqC,e4¢~$ .fotT1:i:~ercuios1~ (IB). 
expo$1J:te: cor#i'o149µsistt'ln,t with. t;b.¢ C¢J)t~s. fqt Pi~el;t$~ Gqntrq{ :an4 ·PJ::eye:p.ti9n (~DC)'.r!ecollll.Ii.¢1J<l#iion& 
.fb~ h.ea!t'\l cate facilltfos and. based oh the: Frani;Js J. chm: N'atipnal TUherci.IlqsiS". Cente~: Te~~pla:t~'for· 
Clinic Settings; ,as appropriate. 

( 4) Contr;:tcf{it is. responS,ible for site condition,~, eqljipi:i:le,rit, heajffi ancd safofy oftJie)r 

elli:P,loy~es1 ®<l aJJ:(>tb;er lietsoM ~vhq Work of W~H. Jli~ j9b si.t¢;, . 

(;5) Conifuctot sha11.ass1lltl~ liability f'ot imy and:.~U work~r<r.i~ted inJuri.eii/iilne~se$ iP:r;:fo<lm~ 
iiifectious exposur~s.sw;:h as BBP anci TB and demonsfrate .approprlate polides and procedures for 

App~ndix A. 
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reporting such.events and providing.appropriate post-exposure trtedkalmanagein~iit as r~qiihid hy Stiitp· 
workers' cpmpensationJaws and.regtilations; .. . . . . . ... 

(6) Co~tr~cfut sh~il comp~:Y witlr all applic~bie. C~l-OSM stati4ards lliqht4ilig Jriitfuterialice 
oftb:e OSHA '.300 Log pfWotk~Related.Jnjuries. and Illnesses; · 

(7) Contractor assumes·respqns1bilhy for procuring alltn,edl!)l:l,l yquipineif.t aiid stipplles for 
use l?y :their staff, ~neluqiflg safe• needle cl.~wi<;:es~ .litid ptovi\ies and 4o¢uine;ri:~.all.,apP,ropr:iate µ:ainiffg;. 

· (8t : Cohtracfol:: snaJ1 de,ili.ortst.r<J,t~ 'coi;Uplfurt~e. with all ,sf4t~. and.loc:af regufation& with; tegar4'. 
to haiuilfug and disposing of medicaLwtiste.. , . , , .. ·... . .... ··.· . . . . . , '" . w· , • • • 

J, Aerosol TJ'ansinissibleJ)isease J?iogrfilli. l!ealth. arid SafCfy: 

(1) . Contractor must have iiri Aer6sol Tf.ms:t:Q.issii:>le· pis1?as¢ (Atfj) Pt(!griJli.l .al1• ~'1~1;:4 ii} Wei 
CaJifornfa Qoi!e of'Regulatip11S; t1tfo8~ $ection5.199~ .. Aerosol Transnifasibfo DiSeases 
(http:/7www.dlr.ca.govititieS/Sl99'.hhri1), and demonstrate•cotnplfa.ncewhh a11requfrerii¢i;itsiriclud.1J1g, 
bµt ·riot litmfolfto1 ~ipofu;~ detenninationi scteeti;fng ptocedur~~! sourc¢ ¢o~trol n:ieasutes~\1$¢ o(J;l:er.~'01!<4. 
protective ~uipmeitt, r¢ff:r,ral proce4m~, training, inuriumzatlon, p0st~exposureinedfoat 
evaluations/follqw·ytPi ,(lI!:d. recorcikeeping. 

(2) (:;ontnwto.rs4,a,U asf!µme.JiabiJ~ty. ;f.or ai\Y ~p.d a11W9'flctr<:ifated 4J.jtiries/ill.4e~ses incli;iding 
infectidu.$ e~pofutes S'uch as Aerosol Trortsmissibtel)i$ei.tse and .demonsvllti': appropnat,e, :PC>ltcty~ a.µ4 . 
proced.ures.f()r renoiting s.11ch events and ptovidfugappropnate post~exposure medi~il management as 
:t¢gu,_ite\l by st~t~ worker~' 'cl'.J:tn:pensa1fou laws amltegu1atlons, . . . . 

(j); . Coh1!,act9F s~~µ .c.omply witli 'all applfoal?l~ :Cal~QSHAst@dl\l:dS ii19fodinr;·m.iiliJ-f¢hance' 
of the 6s1IA36o to~ ofWor~~R:e1ated Injuries anci mnysses. 

(4):. , Go~i;r!19t.()t'as~111tieS; teSJ;l(lt1Sibil,ity for: pro~:u.i1rt,g iiH 111i::dica.l .equipt11ent a11~. supplies: f()t 

·.~~~~~~!~:a~a:::~~~:~~~~=~l J>fof.e6tfre B<Lutvm~#~ s~~li. ¥·:r~sp¥tQm;anq }!(ovig~~ <\~g: 

K, Ackn~wledzjll~rit ()fFuridiiiJ$: 

Coh!f.acfor agr~s; t() ack(io'wl~dge th¢ Sci.ti :Ft£tll¢isco P@fi:rti:J:i,ei:J.t.of Pu:Qlic. ;Ff bi.Ith ii): finy. 
· pri11teq m.a.teri.a} orp~oiic~()1:1rtcemenfd:escrfbfog the'Sliil friilldsco: b~partmentofl\ibHc Health'-. · 
fonded Services·, Such documents. or announcements .shall c.onfairr a dcdit subsfuntiaily as fblfows: ''Th{s; 

2:!~~e:~:~~!~~;~eiiich ~toj¢ciwas :ftllidcif th~~u~hili~ ri~ii.~~;ttQtP:~blic He~tli, ctw·~n~ 

:L, Client F~es and Tiiir.ii P~ify'R,e\lentie: 

(1} 'fees required PY Fed¢p:tl; sti.tte Pr City IawS. ot wgW.al~o~ to be 'qi\led,tq t!ie· cli~nti 
client's ramuy? MM1-tfife ~t in.s~ra:nce eoin:~any,; .$ha1i .b:e; det,enmned m ac.cor9arice wifn the cJ#nh. 
ability fo pay and.in copfoJ:lllflllce:with all applfoableJa.ws'. Sue~ f~es s4a.11 appr()ii111afe actu4 {;()~t. Nq 
additionaJ fees fuay be ehfu:g¢d to. uie· ¢1ient or t)ie <,:lienes family for 1;h¢ S.e-rv:ices, i:nab1lhy to pay shall 
:noth~ th~ basis for 4epJf!]: <:rfatJ,y.S¢m¢e;s ptoVide:d wi:d~:t thi~ A.~enient. ·· · ··· · , 

. :: 

:(2) Go.ritJ:actot: iJ:grees that revci:iiies or fees received. by c:ontractor refafod. fo. '8etv:foes 
. l'erfc,wµed l}llq tj:iat~pals 4ev.el()pt;Cl or distribu.ted w~ih :fUtidtnJ~ µn~ t4fa. t\gr~eiJieri:t· §n~Hh~'use<ft!l 
wcr~~~ the: 'gi;o:S~ pr;:igh~Ili nm~fug stich thi.t •. ~ W.¢at¢(n$nbet: of person$ JilJ:ty:re¢~ive s;~rvi~es, 

Appe11diXA. 
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~cyorqpgiJ.; th~s.e rev~~w:.s a.tid· tees sh11ll ngl be. de'd,ucted bY: Ct;~!l:iictof fi::Om it& billing .to the City; bo,t 
W.Hi .be settled db:ifog the prov.kier' s:settlemenf process. 

1-:L DPH Behavioral Health Services (BHS) Eledronfo Health Records: (EHRJ System 

Treaf:l:i1ent $ervfoe Pi:ov4lers 4s:1f tpe-1lII$ E:l¢cttonfo B:~~hli l{~ootc1s. Sy$.f!:i~U: a:ii4 foll.ow. 
di!_ta; repo;rthig ptop¢dm-¢~ ~et fbrtb, bY $fi.DJ':l{ Inf9.-u:nati9n Te¢bn9.lo~y (IT)~ B;US Qtiallty Manligenien~ 
ajld BHS l?rogt'.aJ.Ii. Adml'zjstiittion. 

N~ Patients' Rie:hts: 

A.11: liJ?plicab,le P~t~eP:t$' JP.~!its. law,s: anq pr.~ce4ut.~s· *<111 l;ie iroP,1e¢~nt¢d· 

Q.. Under-Utilization Reoorts;. 

For any quarter that .CONTRACTOR maiiit<ti11s: fo8s tium :tllJiety.percent (90%) of the 
fofal·agreed upoii futlts ofserv.i.ce fot any mode of service he+~under~ CONTRAC:tOR shall in1mediafoly 
n.9~ the Co:titra~t. f\dm#ii~tt.~wr iv wti#ng and shall sp~ify tP.e ti.wnb~f =Qf tindeni&1.i.z¢d µpi~ ti(s~rvic¢" 

· ;P •: Quality Iinptovenient 

CONTRACTOR agrees to develop and implement a Quaiity 'l'.mprovement Pl'an based .on 
mtemai standards: established by CONTRACTOR applicable fo the. SERVI:CES' as foUows: 

01 $taffev.a.h1,atjq.p.s C.(mipli;}ted: qri an aiU1µ1.1clb~~iS, 
(2) PersoMe1 policies and.procedutes' in pl~c~;.reyi~we~ f:ing 'up®teda.p:tiualJy~, 
(3j; Board Revfow of Quality IttrprovementPfan, 

· Q, V{orking Trial B'alartt:e \Vith: Y.eat'-End G~st Rep~rf 

·Xf CON'J::Jµ,GtORis: ~:N<:>i:i:.:a:osp#&f f.~9yi~~t~\l·4~tih.~a i.11 ~J,i~SJ~~~: pf GaJifotrti~ 
pepaftn?,e11~:pf Me11~JH.e,altl1_ ¢.gs(R~por{i~g fJ~ta Cqheetion.Mruiuru~ it agrees to ~ub.m!t a working trl.af 
hai~nce. wiffi. the year;.ciid c6sfi.~port~ . . . . . . 

R. Hann Reduction 

The t.<f am.iias a Wr'itt nintemaI Hann Reductloir·Polfo · that=mdudes. the ···~din . . p w ................ e .............. , . . ..... . . Y, . ... . ... . . .. gut _ g 
Jiri.Jil?1p1es P:C.r R~s61u~ou # .i 0-00' 8JMl1 of the San FranCi~co Department of Puh1fo Health dommissfon. 

S. Cdirtblfance. wil:h Behavioral Health Services Policies .afid ~rocedures 

fu 1:4~ ptoyisfo1' ·of SEE:YIC.~$ W.ldet' J:!HS, contr;icts,. CO'.NJ;'RA.GTO R sJiii-11 f91fow a;Il 
appliean.i¢ policies and procedures estabHsheCi for coriti'a:ctots· byBHS;. as applicable~ and shall keep 1tself' 
dltly fafonneo of such poffofos.. L~ckof knuwiedge of.su<:il.Pei~i~~t:~ and. ptoc~4wes sbfiif not he an 
a11ow;rl:?le reafoii f<:>l: nqncontplian~e,. 

1\ Fife :Clearance; 

Space owri.ed1 foased. ot cip¢ra.ted by $an Ftatj~is~.o Dep~rfinenf of'Puhlic Heaith; 
provi<Iers, inciu<ling sat.elllte sft(!s, and:us.ed by CLIENTS or STAFF shall meet iocal fire codes. 
froyfd~r8. ·shall un:der~o O.f flr¢.s~fe.ty irispectl<;>n.s atJ~~t ¢.vezy tltretj (J.} y~ai$': fir.14 docu;ti'ferifatlp:q. offh-e 
~\lfety? pr i<oiJ.¢Pclo~ 9£'.4I).y 4~nd.en.ci¢§, sh~ll b¢ :m.~d~· ayailal:i1¢ t9 r¢vi¢wer~ upon r~que~.t." 

tr.. Clinks to Remain Oben: 

Appcnclbt:;A 
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· ,Qi.itpatient dinics are part of the San Francisco Department of Public Health Community 
I}·ehavfr.,m;11,tfeaJtli ~~rvjces, (CBHS) MeAtalH~lth $el;Vi¢es :public safeJ:Y net; as sµch; the~e c:linic$ iir.:Y fo 
remain opei::i to ref err!lis from the CB:HS Behavioral flealth Access Center (BijAC), to iiliii'iduals. 
niquestlilg serVices·from the cl.111ic direcf1y, and to indhddua1s befog referred from institutional care. 
·Clinics s¢rving childteu, incfo<;ling compreliensiye .clinics, shall remajn. o:pert toxeferi:als frofu the 36.32 
Mitan,4 the Fi>stet Car~ illtit E.ei:halning qp«n !>hail be .fo f~tc:e 1ot the d\l.tafiop, ~f :Uiis Agre¢ni.e1:ij:_ 
• rayment for SER vr¢ES j?r.ovided under this A,i;teemenf:iiiay be withheld t±"an ouf1latleni: dfoic does not' 
remain open. 

~emainiP.;t open: siw.11: incl~cle pifering; indiVi.4uals. beillgtefy~ 61: fequ¢s@g. 
SERYJCBS appci:h1triients within '24~48 hours (l:-Z workln:g. days) for the putpose og a:;;s·~sstµepJ ail4 
d1sp6si:clori!treatrilentplamililg, arid for iiriangfugappfopriate dispositfons. 

fa.the. ev<,mt j;liat the CO,NTR;ACTQR fo'Jlowin.$ i::oinpletion of an;~ses$ment~ .determines 
:that l(cil.tinot:provlde tr¢ati)iep:t to a client nieeting medical J1e¢essify <:<rite.ria; CONTAC'.IO:R sl;ialf be 
responsibk for the client: until CONTRACTOR fa able. tc:i seclJI'e approprii:tty ·s¢rvii:;ys for the, dfo~rit; 

QQNTRACTOI( ~kn:owledges #s undetstapding:that failµre to pio:Vide SERViCES i:ri 
:full a~ ~l?<#fie4 m Af)pen~A o:f tl:ri~ Agreeflientmliy tesV.lt m i:prmediat~ qr .fuiure ~is~lio~an~e· o:f 
paym~n.~- for s.uch S'.l31rv1¢$.8; ·~ foll. or iqpart~ and ~ay~ls6 ~esnlt :h~CONTRAOTOR;S ·defa~lt or i1i 
tetipinafion C?fthi~ AWC~ille!lt 

V~ Co1n:pliance: with Grant Award Notices: 

:c011tt'actofrecogillzes that funding fofthfa Agreement may be provided fo the Cffy thioiigli 
federal,. State. or prlvafe grantfiltrds: Contractor agrees to comply with tire provisions of the City'i 
agi'.eenjt;ri.t~ ~th.'~~Q. fitildbig sources, which ag1#Uie~l:S ~e fu.~tp0.i~te4.by refYretJ,~e as: :th~ugh i\illy set forth: , · . . ·. . . · . · · · , ·· ··· ·· · · · · · ... ·· · . .. · · · · · · ·· · ·· · · ·· ·· · 

· Cqnttactor agrees that .funds received by Ctii:itractor froiu a source other thap: tpe. City tu·. 
defray a.rty poitiqn ofther.eimb.J1t.Sab.le :c1'.>'s~ ~Uowal;>le u;J;i:d.e:r tl;iii: f,.grei;m.¢iit *al.I be f.eport,ed to the 'C~i\:y; 
. md d~:U~teil by Contractor from frs· 1Jillin~s .to the Ci{X t(} e11s.ure. ih~t no po#iOri 9f tile City'$· · · · 
r~bxtl:iutS.en\eilfto Con.t:J:a:c:fot iS duplicated; 

2~ l>escrit:itfon of S~r,v:ices 

Contra.ctor a;gree.s, t0 p~fo@ th¢ f.o11owing Ser.Vices: 

do~hiesh':i~:;~~~I;~:i!:::~;0~~f~~:, .. sha11 b~.~µJjmit,t~d on recyde&iJiil}er,~~P.~t<l4 ()n 

:Deta11e.ci descn~ti~n ofse~c:es a.re. 1isteci 'beio:w ®ci are iiottache.cf net&to 

A}?pendi'.l( A-I 

AppChdix A:-2 

Appendix&3 

Appendix A-4 

A·· endixA-5 . ,pp. . . .. 

Appeti,di:i Ii 
FSP iD#:J 00001 Q03.0 

Goufiseliilg Ei:it:icl.ied Ed.\lcatibn Prol¢UJ1' 

Resi4enffally-Based trea.tirient (RJjT) 

Bel:iav1orai Health Outpatient 

'.fh~I?eutic J3e1ra~ora1 Services (TBS) 

Wra arc d j\xi:RAP)· . .... P ... UJ:1,!. \'' - .. 
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App~i:J,<H?C: A-6 :Eady Childhq0,d Mental. l:felilth C<:>i\sulta.tion lnitiat;iw (ECMHCI): 

Ap.pe.ii~h~ A.-7 $6hool~ased. BehayioratB:ealtli ServiceS: 

l\ppciidi:X: A-8 Crisis; Triage and Assessment Center (CTAC)> 

ApP.ci±4iA A:.9 Rin:.s).tlp. ;$elil):0oJ;aj. H~llltJ.\ Quqi!lti,ept 

· 3'.. Services JJrovided by Attorneys,, Any setv.icest'<\~e prqyi4e{by:a la~ f0n.~1r atto.J:!leY t0; ~e 
Gify ):rinst :B~ieViewyd :a:nd apprp.yeq in Writing in a.dvat1-~;9y the City AttblJl~Y· No iiivcifoes for serviCes . 
p~dvi~e4 b.Y~\lW ::f~s 9r att9mey~j 1n9l~ding, With(iut. Iitliitati~n,, ·ii$. ~Upqi;),Ijfrilq(lt$ of C:orit.raMQJ:j·. wil11?¢ 
P.'aid )llifo$& :m~ piC;\vrdet received !iclv~~ 'Written appr'<;rva.l from, t.}l,¢.pfy: A;ttpfney,; 

Appendix A 
FS:P JD#:i000010030 

1604 

~ll~\Voo'd.Center for Ciii!dten a:nd'Famlifos 
· Onginal Agrei:linent 

JulY, l, 2()18 



. . 
Contractor Name: Edgewood tenter .for Chiiqrim and Fam.itles 
(:iiy Fi~cnl Yetib 2bJS.~'.lOl9 

Contract IP·#: 100001 00:30 

• L . ld~ntif{ers~: 
Program Name: :(:ounseling Errrichec(Educot\on Progra111 
Pr!)gr~rn: Addr~ss: . 1 a·o i Vi<:entE:l Street 
Cit)i.,·Staie~ 2:1?;,. S9n Fran~iscq1·cA9.4 l i 6. 
teJ~~ho.ri.~!: t2fJ$} 6$l;.j1TJ /FAX~ {4 lSJ9(i4~70.94 
We.b.'sit~. ~ddr~~~: :www'.~~9ewo()~t9rg · 

CQ'i:dtiicfor Address: {same a$• above) 
.Persc;in,.¢f?rnPl~ti!ig ~hi~ N~rr1;1ti.v~: K.e.ri !(irl:>y 
:r~l¢phohe:· .'[41-?J 5<Js~9292· 
.Efrictif A~t#e.l!'$! ketll~@~d$€}Wood,()fg 

3-· G.~at St(ltet'.ri~l)h 

. Appeildnt: A~1.• 
oi/01/2018 

Ecl9~Wo6~. ¢enter;s Non ... Pµb.I!c. Sch90IfCouns~lb:ig Enriched Epoc.<Jtion Progr.qtiJ NP$/CEEP 
{88.580P} Js designed t~ pf~vide· intervenflon: rind• tredti:rierit ki improve fi:mctforiing of youth $·-2J 
years ,l;!f d!=J.e so they mqy ~rqnsttiQn to a Jess r~~triefive school pldcernen.t t.md !::le .cible ftj fq)erdt~ 
the.clemqnds:~of more main$fream ed1,1cati0nal and com:munity settings. Toaccompii~h this goal, the 
protJratn' wi}( JoSI.!~ <:in. t~~· reduqton o.f b¢hav1orol health s:ytrtpt9rn~ exp~rienc~<;l .by the.yoli,th and: 
i~d1Jctlon if:l b~h~xiots· th(tt pr~vent wc:c.essfut i(tt~~ratiort in q typicq( dcmoom 

· Ti:fr'~tPo ulation: 4, ... SL . P, ..... . 

. E~ge,)¥99cl'{NfiS/CEE?, 'p:togtqm i~ ~.~;i~ned:t<:> ser:Ve th$ follpWln~fcW~et p9p.vlotioifa: 
· • Ghilc;lt~l1 one;! ;~ad9Te~c,¢'nts.· ¢ges .5,;•2 l that bq\te not been .successful In regufoncho<:it ~ettings and 

·c:cin b.eriefft fr6iil ci ~hoiH~r.m, struc;fored milieu .sefi:ing, . .. . . 
• Chifdr.en 9nd: a;~oli;sc.~11fs who 'have be.en diagnosed with serious em.otfonal di.sfurbance which 

1nfe.r.f~re$ vilth. da,ily f4n~ti6nlhg i~ ih¢ areas of fai:riUYf ~cllq\:11/wc,;r.k; pe~F r.ei(;iti(>nships an.Cl/or 
p,ersonal core( indud-ing disorders. such as Mocrd: ·cU~~rd~rs1 Post:-Jr.ouinoHc. Str~ss cit1~ ()the:r 
Cim<J.¢ty di.~ot<;{erst Qpp~sJtiC>J\91 Defi<;'lnt an<;! Pfhi::r b.ehavjq(ql qj~9rder·s, an.cl 6t~¢r~ 9fferi WJth 
t6i1¢ir.r¢ht su~stdnce abuse issiJ~s. . 

• t;hildren gnd o.dc?les<:¢rit$ wno i::rrei full sc9pe. M¢di-Cql b.eneficfarres, living. in th!Hr c<?minuntfy 
with: fain.ifies~ kin; foster h~mie or i.ower level group home1.and authorized.to he: in NPS/(:~ER 
with the·oppr:ovdl pfSFUSQ· through the. IE.P'pro<:ess and. iil .cpor~inqtio.rt with §F ¢~H$,, ..... ·. 

5.. Modl:tlity(s)/lntetvention(s): .... 
PP•MH $vc.S'r QP-C~s~ Mgf .Srokerg'\::J~,. OP-Qr'Jsis lt'!terventio.11, O.P-MedJtaffoD S.opp()rt 

1605 



C~n,(act~r fllq.me: ~c;l9eWi;>od C~nte~ fqr Childr.ert: pfi!f fQ.rJlil!~s 
'C,:itv, Fi,'sc:alYecir! :2018-~0l?-
Cohlr<jct 10 #:; I Q000.1 o:p3~ 

Appen~ix; A'." 1 

07/01/:iota 

The; f.dgt';iw99cl NP.S/CE~fi progrc:un works ~ollaboratively with fO.mifies, SFUSD; out of tountY scliool dJsttiCfs. 
g:nd otner coO.nty f)cirft1¢:rs to C~:mtin\,/bQ~l]''COrntriU(liC.ate pbouf op1?J1fhgs. qnd~c<;>otdinat~ be~t pJ.acemerits Wh~n 
this inteJ'isiv.e l"e-1.el of service fa requlr.ed and authotizedi '" ·· · · · · · · , · 

Th~ a.ppt'opri~tenE!ss of the: diehtfor. the NPS/CEEP is based- on the folio.wing criteria; 
•: Tl:\e primory diqghosi?: shall inclic.ate moderateto'severe psych'iqtrk diffic1,1lty., whi~h i.S 119t . 

mcinageabf~ Within the. chifd's home, community Of public :schooi (i.e .• le.SS restrktive settings). 
Child.~e.n with !Ef'S'.Enter th~ Eclg:$Wood..:Cenl.er; throµgfl thei.r sc;bool disfri(:t IE(» r,reqess; · 

'e: Th.ei' sh\JqJs nqf physic¢illy bcindkdpP.ed to. tjn exteM tl:lot w¢>1,1kl .~e$ttkt pcfrtidpotf!:>n in the pnys1col 
.ac:f.ivit;y. thC:tt i.s. pgrt: of the prPgrqm;; 

·~·· Th.~~ c:fiild is qeterm'ined. tQ .r~quire ossessrnent, sup.port and .stabilization1. .or lontHerin treatment;, 
ond 

fl The chU~'$ prc?h'l~ms ore, likely fQ respond fQ.q prc:>grC;tr.rt pf psyqh9s9c;i~lf psyd:lkitrl~~ anq 
~cltiq:itic:>nctl interve,ntlons. 

P]aternent irt the NPS/CEEP is not a;r>propriate for childt~n whose dihical preseritati6n irtclucle.s:: 
"' Greafe.r thdh moderdte lnteltectud I dfaabilif · · • ' •' ' . ' . '•'•'' ' .... ' ,, ' . , •,, ' ... ' y,. 
•; Ex\stenc;e tjf dn acute, c:1irrent psychotic slate: requiring psychiofrk: hospiialization; 
••' Pre.s~n:c:e; 9f(lctiv~, svidq<;il b~havJor,; ·· · · 
,•: Physfocd; nevrolc;:igicq( ot mental .hecdth n.eecls be:tt~r s(;;.rve~ in qfh~r- sp~c!~lized tre:atrnent fodl!ties, 

ot wb<?~~ qt;-risk ~f.at1,1S. ~li~_g~si~ a: hgspitci! s~f.finw 
~· HrstQry of,signlffcont sexual predotQr)'. :behavibr; 
!' F~mily r~fi;i$ol to ert~;c:l!;1$ ih :on~oiilg treatmetlt; 

•• y °-uJh who have, q(cohol 1::fnd.hr ot:h¢r substonce yse cl.isor.ders better trea.ted qt ci. sp.¢ciqli~¢d 
su!:>stonce 1Jse fr,~(Jtm~nt pi'()gtam or spedolize-d co~occ;urrin1;r disorders. program. 

A~y yovth who it ~or ad'mitfed lq. <J;· pr<:>grarn fqr any of .fliese ·reasons can rei;lpply; f'Qr adrnissfon Jn the:. 
fuf!it¢; cii\cl can. be admitted if th.e ~ot.idltl.9.n~ thqt prohibited a~rtji.ssion In th~:first pkl.ce no JQtiMt pertain; 

It A;~rili~~ipiJi ~n'rpti'rnenf ~ri.d/qr intak~ cri~eria and pr.pce,s$ whete: dppli.c:cibl~ 

fhe ·appropriateness qf ~· cllild*s enrollment· in the NPS/CEEP Js. ctis() based upon o.ge< ·~ex, and type P.f 
p.1'9~1emt P.s they telat~ to th~ ett~t\ng popt!h::itj(>n \n. tf:ie s.cho¢l l19lltjlng vn~er::c;oosid~raf)!~n. Or:tce q 
referral· i$ rJi'dc:{e fo ,Edgewqodi the steps t~ d.eterr:ni.ne eiigibiilty tind gather information typically begin 
yiithin ~4 hci1Jrs 6f ioifkH cqntqtt With th¢. qgency:, An ct<;'.cepfqi;u;:e 9f o refert!ll ;far. 'ih:t\:'Jk$ eYcilvatlJ:>n 1~' not' 
equivcilent to: Pdmi~slon into the: ptqg,rom. The r~ferring Cigi;:n¢y; thW fqmily; or EdgE;\Wood may terminate; 
'the Jnt~k¢ ct.t any p9tht ,shov!q It ~~ci::ltl.1~ tJeqr .if w,euJ!;l npt' .b.€:i f¢qj,ible,, to -C<lln.tirW~· 

When ti 't,ef~ttpl a pp.ears appr¢pdole tcir th~ .NP.S/CEE1;>1 a r¢qu~.st .is li1(ld¢ to the referring. ageoc'Y 
and/or pi::m~nt to fC\rward a.fl Information thgf :is pertine,nftQ the ~erviC~s qeing reqVeS,ted indudin~1~ 

• E:duca~iOli r¢i::or4s a.n~ fridlvidual e~.vtaffoncil plans (IEP·is); 

-. School repo.rfs;. 

• i=omHy, p}aC:;~menf~,an~ social historyr 

• Mental .health treatrnerit hiSfory~· 

• PsycholOgi.c:ai an~ psyc;hiotrk e.valuation{s); 

-• Medice:il history; ond~ 

• pj$cJic;1rg~ ~lli'Dmqrie.s (fr<?rn nc;>spito.lizotfons. or ot!ier plac$m~nts)~ 
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«:onirador i-'ia!11e: Ed~ewood ¢enter for Children ond Fomilfos 
Cjty Fi~ca(Yfi~f: 1.0lB-2CH? 
(:o,rifracf· ID #i: lOOQOl 0030 

Apperidl~ A-f 
Q7/01/{cti1 a 

Th$ fntak~ Dep<Jrtni~rit World colk11_'.l9fdtiV~ly vihh tlJe referririg. ag¢ni:Y aric:f par~nts, f9 arrange rnlec;tses 
of inform6ti'On necessary, to. fod!itote the intake proc:ess and a~sessment. In partleular, fhe lritoke . . . ...... . 
l).~porfmei:it co!fo;~qrote$ wi.t:h fQ'n:ne.r s<;hoo( ~(di;:emerits/ qnc;l VV:herj~ver possible; the forritly .n1~rn1:¥rs; of 
'fhe child. by con<:hjcting ~)(tensive phone work .fb. obtain information not containe'd. ih written reports~ , . 
Es·p1=d<::illy wheh<io~~ments. lack.Jnf9rm.atloil9ne1 c!llkl~ssta.tu.s <).rwhere<il:>.C?uts ov:er q p~riod of.tim,~, 
efforts must be apphed to research that period;~ Th~ gbsei:ice of records. may indfccite ho ohe was · 
W9khjng 9,ut fqr thEi: w$1for¢. d.f the child Who w~,s: left 'unj:)totected 9r otherwi~e negletred; ob.vi9v~ly> 
frocking d6wii inforrnoffoo for such period~- can yielc;I (j.ackgrotind foformcition critic~! to consfr\Jc:ti~g er 
compreherisiye~ rii:h'.hfot6ticol uriderstonc;ling ·of the, child's· life .experiences'.. .. . 

The t11t9~~ 'i),ep(trtment fypkqliy responds' fa referring cigehdes r.egcircfirig ticcepfonc~ or rej~diOr:rof 
r~f¢rrqJ W.ithin: a J:\Vq wee.k petfotj~ bnd If i;t. referrtil is d,enied, th~ regsqns are.: doc;qm.ellte.ici In th~ ~qs_e 
record.. Where <ipp ropri?te,; gpgewoo.c;I v{ili give inf9r:1t1ati0n a11d referrcils}C)r persoi\s jfcann1St sefrii~ 

Although. pkmried picicements cire, pi'efefred; emergericyc pfocemerits will be cdnsiden~ci .under v~rY: -rare 
tjfcur:rt$fdnce~'., It 1ii. thil~'.!s (Jc¢epfed iil :c;in em~rgen9 s!fu.ati(;,)1, d6ct)rn~ht5 ~~fh' a~ tr~C1t1;Ue.nfqgre,eme.n!~1, 
meqi~gti?.n ~(),ti_~~nt op~ ir:rt.01°'niz8tion r¢c()rds or~ rnt;111dat()ry prior to <l'Ptr11Ssiori; 

c~. Service delive ·· iiiodel ........ ··" ... , . '·· '• .r'(, . ... , ... 

N\>S j(:f:~e ~~y.;i~es .of ~cfo:~:Wi?<l~ are'prqvf(;{e~ by mt.iihdisi;,iplitiq.r.y :staff irfthe coiJfox.f of th~ school dciy 
iit.·e>rcle:ft<:fC:or)l)~ct tRe,menfal heaithsupportto:each thilcfs daily real:-world chcilienges, S~rvic.es inc.lode 
a ¢onsi$t~ih tner¢ip.~@c mili~Q · ~foffecf b'i quqlif!~d .mental health pr9f~.ssJc>na1s; hidivlclvi:it; 9.foup~ _Cind. 
fri'mily P:sychdtHerapy; ~~presiive arfa ¢n.P. re'crea.tionql fh~rapeutic 9fe>OP# .il:ledi~aJ ·cine! p'syd1i~tfic· 
t.r~p1:01~nt: .. an~; tphi:pfo~~~~ly~·cqre mana~ement~ Tue. pri:;>g,ramis· ba.sed.upb'n lndivldi;iciliied· Edu<::?tfonal 
P·(ogrci'rti:~, (IEPs) ~Ith ort'~rnP.hC.is.i~ dii ~qr~ 6cqd~irifo ~YtrkuJGin ii1od.lf1¢cl, q$ n.e'E;decJ for th¢ lndJv,idoal 
studenh, The. prograntis des\gned to accelerate thetr learning 'by diagnosingth~ir spe~ific learfiin~_ nee'cls 
and rovidfo , • ctif indfvlduclli:i:ed · ro tam to hel . the.m m.ove ttMards · rode level standards .as olckl • p , ,, Q ...... ,,. .. .,, . . p .. ~ , . . . . fl.. .. ., - . ,. . ...... ·~·· ....... ·. .. . ... · .. , . G, . .Y 
t1S:· p:os~ibJ~'.: 

... . 

The N9n:-Public: School/C:ounseiihg En+r~hed<Edi.ication program is io.cated. o.n 'Edg~vBiod Cent.eris Ccifrlpus, 
)80.1 Vic~ii!~ Sti'.~i?t~. lb~ proQrom is organ[z@c:J frittj tW,9· se;ttings''Qf.U.p to 60. yoi.ith1 !Pcoted..fn ct cllff~rent 

· multi.:r,oorn bµi!qJrtg ahd ~¢rviiig qoJh bby~ and.. gfrls; ThiE1¢rnentotyao.gMid.dlt;i Si;:hgol·progrt;irns:opt:fr9Hf 
from'St30am-:2~30prri. on Monday, 'fuesdoy;, 1hvrsdeiy, ctnd 'Friday µ11c:J 8t~Oqm-1J 5pm qri: Wedii~~9oy~ 
The High: $choq! op~~ates·from $:30<tim~2:36pm on. Mon<kiy, Tt1e.sday~ jhu.rsclay, .qn<;I Ftidqy ¢.in<;l 8.:30,cirn,,. 
~¥~~~~ ..... . .. , . . 
Treatment is fomiiy~focused; strengths-based, and trouma,,infqr.med with the goat of helping yovth 
:~~e::~~~t~~;:s.· ne~ess9(y t() t~rlve !rt' tli~it reitjtron$h\p~ ahd ndtu;al ~nvlti:>nirt~riti (~·!h iioih~, ;~hq~l) 

Progrqlh;$etvi~<:oijip¢n~nfs: EC!ge\l/ood'~ setvi~e~ gre g\i.iQe;d PY q <;ore belief tliqf chi!.~fr¢ri;.y.ot1t~; ahq 
.·families dre best 'Se~e.d. and supported in the (:Onfext bf their unique fomJly system, culture~ and: . ' 
c~mrii~nity. The atj,enoiis qlk6 tornn)Jtjeq t~ Qewelopi'nS _and integr9tinQ, our s~rvke~ withJ9t}:t{pcjrtn~r~ to 
ensure tfo::1f c;hild.ren,; you.th, cmd. faniilies can (?eco111e s~IJ~reJiapt. 

Pr(;[dice$/Ciirrfcgl(i iiS,¢d:ii'J. progfc/iij; Tha j:ifogfofo operates. ('.in ari eXt!?nded S<;:hQoiyeQr•roun~ ~ct.iendar, is 
mult1,-disclplil1ary iitCjppr6pc;ll;9ri~ pr~vid~sr:1 rah~e.(}fservic~si~clu..~l11g; ·· · ·· · ·· ··· ·· ·· · · ··· · ·· 
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~'oii~rpclgr N<!rfie; Edgew:poci ¢e11t~r for G~iklr(\lrf a11d fo)ilj{i,¢s 

Cify Fi~cal'Ye(iri 2QlS-20l9 
C~nf~Qct'l[j tt:: lOQ00lOb30. 

Cifofool Services 

• lni:llViqqql PS)i6ht)*~ta:p)' 
·~· <:;·r.oup f'W~ht:?tnerapy 
• FOmily Ps:tc:hotheraJ;>Y 

lndlvlduct.l Rehqbilita.tfon 

!" Case, Ma,nq~erneiit 
• Cqllo.tefaJ SU:ppqd 
•. Crisi~ foterveriti9rt 
• Dischdrg;e Pformfn~ 

.Medical s·ervices 

• P.syc.hiatrk C¢r~ 
•· Meclic:ati9i:i 
•· Nvrsfog Setvk¢s. 
., Nvtrit\onal toonsefiii9 

'i:h~l'.ctP~IJtk fy\iii.~.4· 

AppeQ~i~ A~l 
b?/Ql(20l8 

• CQmml!nity· Meet(n~j~ 

•. Bebctvfor/Eitt9tiaflaJ 
Mahogemenf 

.. Th~tapel!f:ic Arts & 
R~creqtion 

.. ..._ Lif~ Skills C9achirig 

•"' Rehabilitative Gn.wlJS· 
·.• Cori:unuhity 1nvofvemerit 

•r Cd~is .Intervention 

l~cllvldu¢Jl±e:~tT[~a'fiTien't Pk1r:i$ ·of (:gre [PQt} ar¢' ,t;J~v~l9p·eq fo(~acl)~ cf.i{ld' qnd: faitil)y~ These pltjiiJ qre 
developed,thrbu.flh. a. rriuJtidistipiinary prhcess thcifstrivesJri pU.t )'.o4th ci~<:f fa,oiiiie~: c:itth~ c~ntl:;rof ·ciedsiow 
rti~Mr~~ To m~fth'i~ ~n~~ the, f~lle>:win9. sf~p;s or~ fokel1 frk eal;;h y.:9utti:. 

initiCil.Miibf&l Hiifilltfr A#¢S.smenf. rs i::Pmpl~tecl.•withi~ tbe: fir~t ?Q 8~:y.s;. Th~ ther:(lpl~flcc;ire. mori¢t9er ut!flies' 
·the dimfand Adolescent Needs on<l Strengths: (CANS;) to cQmplet$, a· foll m~ntal heplth ossessme:nt•· The 
CANS is ('.IS 9: rp(Jfri~purpose te>or it!eve.l.QpetJ, t~ $\)ppQrt ~~.~l$ior.\ mokih'fii 1rlcli.!diog. · l~vel of cgr,e qnq :;¢:1Vk~ 
. pi~h~in~, t9 'i9i;f[ito.t~'. quqlity i111pr()Y~tn:~11f in[tiqti~(;!s.; and fo !lilow fo/tbe monitorin:g of .o.utcomes ~of 
s,eiY.kei'. Th~ c#'s~#rn$.nn~rviceS. :t9. es:tabH?h me.c1Jtql nec~s~ltt f9'r~p.E:lcfali~t rnentc:iJ h~ql}h gervke,~; CAN~ 
Ass~ssments wfii be:compiefod for e:ach client. 6ii i:ff1 cinn~ql ~asiS'itl:l~; cy~l_~, will b~ :~epf in·syr~ with: the 
¢t>l~dd~ t:?pe.P.ll)g c!liit~. 

Trecitmenf Pfan. ·9fC.at~. Oeyeloptn~nti A11 ihitlo' Tr~fmenl Pian' Qf CC:irg {Pbt) is c9m.p!~ted whhh'J tne fJrst.' 
30 doys,, The th:era p i~t /ca re m cmoger ihco rporcites observcttiq~s ,of .th~· chiid · in the' milieu,· information 
•em~t~;flt19 from !n~lvldiiql therop'y; iii Mal fotnff'{'Wor:k, tc;>Hatercil conta~ts qn.d result~ c;if the com.pr¢1iensive 
Chi.l.c:I tthd A.cle>.1¢s~eilt N13.ed~ and.Strength~: {CANS1 assessment;. to ·devefop qn integrative treotm~nt plqn. 
The ·Nan . .<;>f Cc;i.i'e is ¢<:>mpi~t~cl· pri'or .t<:> provi.di09 rn¢t1tol h¢alth ~etvtces~ The. P!'<lti df. Car~ rs ~eY.iewe.i::( c;u:id' 
?lgnetj by the chiid~ pcirent/c~reglver and, letjgl g9qrdlari Cind: i~ l?:li:l¢ed JO' the Cc;l$e' t¢corc:J. The plan 
.sp~cifie,~th~ ovetpl! course. oftr¢otment that will lelild to succesif~.1.dischar~f:e,·ft :ser.:ves (]$the gufdJng 
directive 1,1pe>~ :Whkn all it:1tery¢ntfons<e;ire· ha$ecj <;:in<;l cfe;S~rihe~ how~ qn~ by whom, a.lhse.rvl<::$$. Will 6~ 
pfC!.Ytded, ~A n.v.111h¢:1'. o.f go:gfa Cl.re develm~~d t1;1 ctcldre~s· tn~ child'.s pn<;{ fqmjly'.s n~eds ari~ may irwfo.de 
qreq~ sue!) ·iJ.s rr,ii:i)1fql heCilt~, sc.nool tieb'gvi9r f1.1nctionlhg; pry.tbi~fdt,~~i;ids;. qnQ, ftti:niJy/(:omm,utiity 
·invq!y~th~nf., Th~s~ goo ls are !,inked to shorter-term obiective.S thcit ore. tronskited into ·concrete tr'eotmenf 
.q¢tions: in the rtiili~v, ~qq~c;itto11ql plogq;1m, th~rt1pf~s qnt( psychic;uriG tr.~atmeot-- ~veiry Tre.ofment Pl¢o 9f 
Care thereafter will be due on on onnual cyde; :however( a Tfecitine)it Plciri qf Care ~an be created of 
gnytlr.ne W\fhii:l the Y,Efq~ if'thi;f plG.'0111~ec;JS}q Qe c;dt¢red;. 

'Tteafm¢nt T~am. Me,etfri!J:$: The Tr¢atmenfTeatn ts the centrql ~o.~poneJ:it of the ser.vke pla,nnl11~ pro_c¢ss. 
freat111entTe~m~ s.fn,1ctural1y !=11,Jt tqregivers and. fomilles. in. the. c¢rlt~r ofour work (lndfr~at~ C1 ~y~tem of 
cQllahOi'.l;:itt~ri aitiO:n9 the, fomllii s~rv\c~: piovlc:l$,i'sj. and other ~ey stak~b:O:Jdei'>, We:atr:nenfTeqrns indvd.~, 
the Child,: hE;i:r/his· fi;lhilly~ the ·c;Jinicfom/th~rqpl~t., car.~ m()fn:ager,~ tr¢atment m,ctnctgE!r(s)~ primqry chit(;{ cc;ire 
worket{s);.; psychiatdst,, teacheri psychiatric ri.une:1. recre;atiqn program (epr.esentativ~,; and ~xte.rnal persons 
.inyoly(:!q with. the chJkt (e.g., Child Welfare Worker, Coui'.t Appqlnfecf Sped¢! Advocqtf?/CASA, lawyer, 
.¢tc.}. Th~ first Treatment Tec;im. M~etins t:>:cc.ors. within the fks.t 4S dqys: of piocem.ent;, Ongoing Jreqtment· 
T~oro r.neetk1gs 9c¢.vr of ,111initnum every 1'2weeks tl:1~reqft.er, Th.es.e .r:nE".~tlnfl~ qr~ ut:ill~ed to r.no11i.t9t the 

1608 



Contractor Name: Edge\vood C::e\lter fof c;°hifdr¢ri qrd F'1?:1ili~~ 
City Fiscal Year: 2018-261 9 
Co.ntrqCt ID.#: 10-00010030 

Ap~~di~ A- i; 
bt/b 1/201?. 

respons~ oftbe cl1Jld qnd fqmily lii.tl'ec:ttmerit; to ds$ess{re'-d~ftne or alter'.short;-:.or lOng~tenn treotmerit 
goa'Isr to .. consider ctlternative. treatment s.tn:itegies; and to. assess. th~. rett~ine$s of' the child and fcimiiy for 

· dischcir'Qe and ¢tft¢:r¢qre services; ·· ··· · · ·· · · · ··· 

o •. · l)isch~rsi:i Plqf!11ii.irJ tj.i:td ex.it ~rtte.ri~ and prnc~ss ··· 

• bl:schgrge Pkmnfilgt: 'r!ie;foll9win~;rtwo .crlted~ for clisthorge!: aiie expected fo .he in.eh ci} Chil(:i or youth can • ~:=~~~~~~~it·~::~ ~i ~l~~::-v.e l~yel Qf ctj~e1'.M fo'9.t1i(gVcili7;e,d clfs.~h9r$~· pJ~.~'. WJth a~pr?prlqf,e•~nd: 
.. 

Irr addlti.on .to (aj dnd {b) ·above, any one or more of.crfteria most be met: 

<!I··· Clilltf or od<:Msteht'S: tfocum¢r\t~d tr$atrnenf plan.goal$ and obi{::dlves. have beeri spbsfontlct!ly met· 
t>r a safe; cohtin!.ifrlg :care> program· can b.e arrang~d· and faciiitctted at c:m alternate level of ·c;are~· 

i; Cliil;cl· <>t: adQlest:~nt no longer meefa ttclmJ?sJon ~riteria~ or .meets c.rhetiQ for q less or ro(;)te frit.etisiy¢, 
ievefof care. ·.... · ·· 

• · Q:rHd/aclc;ilescent 9r fdm!lt Member1 guardiqn~ 91'.' cusfi:?d.ioi\S: qt~ c'Ompetenf.l?.ufnon.,.pqttidpciti>t'f' 
in treatment or ih foilowing tlie program role.s .. and. regulatfons. · · ··· 

' Th~re 1$ n.<>ct~p<;irtidP.i:itfoo by §~~th tQ. ?Vch il de~.re~ t.hcit .fr~c,1tm~nt of th:ls (ey~l~f t;q/¢ ls 
rendered ineffecfrve. .. 

~ C;~:fnsenf fortreotti:1ei\H~ WlthdrC:Ni'tii afrcl it is deterl'Ofoed. thatthe. d1ild bf adql~$cerit1 pdrent~ of' 
~\)cirdiaii haSthe :ccipcicity tci make Qri · informe~ ded~ion. . .. . 

• •C:hiid o( acfoles¢.i!mt ts notm<:ikfog progres$ t9WC1rd tfgatmetit g6pls'i:fespite; persiS:t~l:i't ~ff9rts td 
;engage her cir him;.ciiid thE;r¢ i~ n~ recisofrribie exj':>~ctc;iiiort ot'progress at this ieveioft:pr¢} n6r is 
th~'l~v~I 9f FO.re r,~qu)tef} tq mi:Jint~in th~ c.urr¥pt j~yef bf f~tygJo,n.: .. , . . .. .. . ,. . . ····· ... 

As di$ch~'.f9e 'cipprootbes~ we co:ordtnate .. dosely. with alt p.arties to. e.nsJJre that there ar:e successful 
'\;qnnectot~{'' to tr,igl<e' the tr~.nsifion .as·. srrio9th qs pa!!S,ibl~·· E:xctm:pl~s. ;qfJh)~ lndodei J:>ut .gr~ ~gt limlfeQ: t9; 
Therapeu.tic Behavioral Services (TBS) qnd ql)tp:afient mentor he.olth. services, Ai:l.c!iU9.ricilly~ the' freafment 
team wo:rk~ .. <li!Jgenrly tQgemen9 ¢otisiSfently foH¢W throt;igh on dtlicils 6n~J 9th~( plqns. that hqy¢. prnv¢i'l to 
be: s.uccessfol fot clients ctnd famiJie~, Some .examples of this indo:dei gtioq b.ye. p(lrti~si frpnsition scr.ttpbi:><;ik$ 
chtonkltrtg .the .dieht'$ tr~(:ltril.epf thr¢nigh pictures; C;tnd qoote~1,vi~itli-ig the ri~i(J schOoJ: plc,lc~tp,ei)t (;iryd other 
incJMc:li;i.t1 li?~d: r~iqtioi:1ship-bt1~ecJ rnlfpls c;r~t,;iteq !;>E!twei;n !h~ c(ieqt i:)iiQ sf(iJf the)': h~v~· W~nc~ct With di,1 r!11~ 

· their tredtrnent;, ·· ·· · · 

E~ Describe your pr~grain'~ .~f(lffing: 

s·ee; c()rr¢'wond.l9$ Apper\dlx s. sat~des and ~·enefitf P(J$~7. 

7. QhfediWs a.nd Meci$urements: 

a. Standardized Ob[eetives .... 

. ·Aft ~b,ieqfves'i qnd ()les(:)'l~tion~ of !'((:iv( obj~ctfo~~s wrn. b'e.. rnefrsured~ qi'~ c()ntaii:ie~ jJ}·th~ BHS: 
document entitled BHs CYF' Perforincince Objectives FY.1B•l9.,' Ecfgewpod Center fo.r Children ond. 
FCinWie.~ will corop'iy ·with ail p~iiQrfuonc;e. obl~ives, with th~· exceptfo~ • otA(>, Dt;l:t f<i the. s~verify 
()f cli~nts s:ervec.t ~:<l9ewq~JJ \'fTll b~ e~e.mpt from tl;iis:pe.rfot!'i~nce'obte~iy~: ...... ' . .. 

b;, lhdiviciQtdi~~P Obiedtv~t 

N/A 
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Cj>nf(~~to.r Na~e: E.cl~eVfqod t~nter for .ChjJi;l{en .af)i;I f,(lijiilie's 

Ciiy. Fisca.( Y~ar~ 201 $,2Q.l? 
<;:ont~ad II). #:; 1 C>00:010Q$Q 

App~ncH~A-l 
•:07/0l/2Qt? 

.Qualify Assvr¢:iric~ (QA)' Is <t continuous proceS.s artd occurs: ach~ss .an p.rogroirts~ sel'Ykes:, and. departments• 
The responsiblli.ty !>.f QA iqhore'Q b:etWeen dJr~c,:t cqtl:'; pro~id~fsr~vp~rvi~o,r~t·dfrector,s,. qnq qua.•lity. 
ossutan~e. $h;1tf., QA $tarf Work ~losely' with prO.V.ider,s 6nd ·supervi$or.s arovnd areaS'.i:>f docume.ntatiOii, 
HIP />.A; ¢i:>nfideiJtiqlity t .:::pec;i!)I in:ciqepts, 9-ll'ent .grievc;inces; qs well Ci~ ~my 9t~er is.sue)t 9r cc;il'.lt:~rn:s thctf 
'impact the environment of continuous qµaiity- improvement · 

A!f stqff cir~ intrl,:icluc;edJntC;Y o (;pntinuous Gu.ality·improvE:!ment' {CQf) env_ir.onmenf afthe ag.ency's New 
.Hit~ od~hfati~I} .. At N~Yi Hl~¢J.. (;QI¢onc~'pfs q;r¢. r$.V.!eweti ,pn:q stqff ctr$' lnfotrn¢cfof their tesponslbflity lo 
the. CQI proGess. While in orientationl opportunities.. fer C(.)_[ partifipati(>n ctreddenfif1e.d:• They can include 
doily oct:ivities! such as· P'O.:rli¢lpotJng in.Peet-c0r Chor.t Reylews, focus.. gi9l!ps;..encqutaging clieor/cO.r~glver 
fO i;:~mplet!;\ r~se9rcfi m~asures such OS '.S.oti~c,rdfon surveys,, a'nd reporting any· OdiVify in their daiiy . 
ticti#lfies: thdt- could be· im roved 0 0 ~ . .. . . . . . . . ,_. . .. P .. .. P n 

Pr.ogrqrn ±E~arns ~rnd QA s.t1:1ff review .qnd aod'lyze· dleht sttfi~fa¢ti9rt reSulfs~ 9.uJ¢i;:i.roe d<iita, prog·rtirn 
productivity, ~ritiCpf incidents· and; deiivery of culfurolly' competent .services :to identify areas for 
Jm~.t9vemerif aoq; fnfo.rm (;h'i:;t'r,ig~~ In. ·c:i.9¢i'.l~Y practJ~¢. Thr90~h Qoc;tlity fmj:frby~m,'$r.it tQI) tjqJYlfie~, 'cr~.ci~ 
for improvement 9re identifiecL QA ~faff provide timely f~e.~btitk di~~c;tly to, progrqmstoff qnd · 
suj::H~rvi$o/s oi1 c:iregs t'o correc.t and imprCiv~; QA sti;iff identify pdtterhs ii\ 9:oct:ime.ritation/ proctice dnd 
foil?W. .u:p witf.r syp~r.vi~ors to. deveiop .a pkm ·of .correction( as needed~ .Corrective p!On~ c:irEi n~vieW~d. am;! 
mc:>rHtqred until P.~~fr~cl;rt:i~t,ilts. oc;¢q)\ C~ntinliC?us fpllow up 'Is· r¢'quirEid .tq rnqJntclfi:i hnpro.ved levels~ 

th.e. QA team ton.si~ts. of.tbe O'ir~dor C:>f OvaHty lrirj:>:rov'emenf! and tW.o. Quality· As.suronce. staff tliat ,supp,O.rt 
. p-rl:igrqilis ,tidos~ the. cigency .. Tfre QA tec:im 'SUf>porf~ qnd monitors th¢ followitig Ii.st O.f QA qctiifties .tli¢t. a.1-=e.· 
cvri'.enffy. ii:i pki~e= · · ·· 

1( Edg.ewood. revi:ews .. foiitrild' perf<>rmaiide= 6bjedives Cirid j:it<i>dii#iVity t!atq cmnuglly~ ant!, de.velops 
i;l<;:fic;>rj µ'!~ms: ba$¢~f i:/11·: m~.: qcitci;, The; pJqo (Ip tjC;t)on:.tridi.itl.ih. tfafokig~ lncr~cised; qyer~Jght Jjy 
s~p~rvisi;;I'.~ ~n.d gA:staff (lnd frac,klng of data to measure prdgtess overtin'i~. . . . 

2. Quality of documentation, induding a description ofthe fr~q~:Ei~fY .tj~g ~1=op~ <;>f inf~mal <;bqrt c.iutjits. 

!*' lnitidldociumeototion trainfn - Is .rovided d rln ··New Hire Orientcttion~ Mc:mcf· ers. ·· h:Jvide; on, oiii . . . .. . . . . '• '••· .. .. . . . . . .. . 9 . p . . . . . .v... f;J , .. ' . . . . . •' . . . 9. . . p . . g Q 
supervision; and support. in gaining competency with ~~Cl.Jm~ntation with documentati'on: sftmdards. 
QA ~foff gls() tev!eW' :st'ctff d,0¢.iJmentafion ·and' provld'e. oog9ing frcifoin~ 'd.Od s:t.1pp<;irt, cis ne~C{ed1• Iii 
eith~r fct~e-to.~fac~ <;ir onhne form.ats · ··· ·· 

• A)i sfqff' rec;¢.ive.$· r~g.u.l-Qr. sµp~rvision,. lridMdµa.l' sop~rvi$p/~ <ifr~ resp(>1JsibJe: for r~Yle,Wihg 
~ocumentgtkin (ossessments,. :CANS>: treatment plans( . prog,ress notes1 and all other r.eievant 
pgperw9.rk) fo.r ·oc;cyrq.cy' on9 i;t~f1etenc~ fo pJI.: M~ff.t.:.Cd! arrd. QQje,ricy d.oturtief)tctti¢1) sfqp:<'.'Ja:r:~i:s~ fo 
oddHfon to.Jriifk1i .re.view by supervisors; QAstoff ofs9· pf3-rfo:rms QA r~view of docum~ntation. O.A 
staff: r\SiY.!eW f9r pap$rW.ork <~o,r:rrpletion/ timeJlne~t; and ~rirnpliarice With all Jntern:al and e~ternol 
tiO.curiiemtqtic;>n expectations~ QA staff work coliaboratively with supervisors to provide feedback 
01:1d ftp.ck erf~i'~/irnI?.rovel'l:lerit r~ct\J~sJ~ 9.'htil ¢<:)1f.I'pfetlon. 

~, P.URGQ iS heli:! qi\¢e q :month: and mor~ frequently as n~eded.; The PU_RCQ· process fa ied by 
C:llnic;al Supe,r.visor:s artQ supp<?rted by ·QA ·st.gff:~ PtJri!)-g the PUR<::Q pro¢e$S; s4p¢tvlsq.rs· review 
client dia~nosfo, jinpakment :criteria, tind effectivenief~s. 9f irit¢:rv¢htions provided· in order to 
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Ccmtrattor Nam~: Edgewood Centei:' for ~lilld.ren an.cl Fartiilies 

<::it)r Fiscal '(ear; 20J IF20l~ 
. M~nd.ix A•L 

97/<h/2018 
ContraCt 1.D #.: lOOOOlOQ30i 

derrioristfote ongoing medk:al and ser?ke necessity fol'the length Qi trecitmi:mt. QA stciffsupport< 
the: process by fevieWiQQ, cotnpl~tten of p9P.E!t'\ii9rk wit~ii:): r~qui.red ~i1J1~li~~~;· It is 9hly oft~~ review 
in the PURCQ ptocess that servh;:es tire authorized 9~ l:)illcil:ile fh~bi.lgh the ~g~n¢y el¢dr<?ni~ health 
record" · · ·· ' 

"' Peet revie\'f'S are heid quarterly. During peer.reviews; staff feyJ~wdient cl()~uirientatiOti.ii:ldodlrig .. 
. as:se.ssm'entS; CANS;. tr:e¢tfnent plans/ pro~ress. notes;. cvtlie>r:faati9ns; on& cill other relevont 
paperwor!<• Cl.ient diagnosis; sl,Jppqrt!ng: n:itjqoqle~ itil.poirmeht ¢titetil;i ~n~ lJnl<pge to 
9,¢.al~fohjediitesJ eff~iveness ()f iMerY~ntioris P.roviq~~~ Progre~s rio_t~~ (.1r~ also r:eyteW,ed for 
fech[liq:il ei-ror~ as well qs clinlc;Ql (t;!l¢vc;mi:.e f.o fr.t'!qtfnente>u.tiJned. iii th~ servi¢e pltiii 

" thad tev1ew is :Ongoing,, QA stQff regvlarfy ~evieW dlent documenttifjon for: tedmicq( dncf dinfoof 
9¢ct,Jrt:I~; Chaff tevi!;)W 11lay: q'si)·<;>c~~r upon staff tto~$.ition~· (~ep~rto~~~; tfctflifEf~i;. ~tqff ~hqnge;: 
etc.J to ~osure: <;ampletion of the Client record cfricf ta coor:diKcite 8· s.mootli: frorisition t() 9; ·rit:;w 

~E:i~~:~~~~~s:!:~:£~:1~~;:~:~~!~11Et~;l~~~!H~!~~~~~:;:"' 
the staff or' program, whith .may Include additional frainirig or overstghf by QAstpff . 

. . . : : : . . . . : . : :: .... ~ . :: . : : .. · ... : : ~.: -: ; . :" ·: . . :·· 

3. Cultl!ral Co~pe~.enr;y of ~tqffoncfs~rvi~~~' 

•. w~~k1t in9tVidliol <;jriq 9J(;it)p t:l1.iUc9I sup¢ry~si9,n o,qsJre:~s ls~q~s; ()f t.ult.ute Qrj,cl d.l~er$lty. Ayty sO.dt 
issues. ori~ing from cA!'-!S: qr~ olso. qdpres~E!d in s11p~ryisi~~ Ti'Olning need.s ts.re comm@icf;jfed to 
th¢ t:tqtnirjg qel)qrtmerit:. · 

ii: Edgewood programs: pttrtk:ipate ih' th¢ x:BHS !::OO~Urrl~r' P~f.CE/ption .~vrv~y pr(li;~s:s~ Ffrid.~ngs froiJl 
d~enf s:c;ifiS_fqci;l()h ~.urleyS, arwli 'P.r<igtC1rn. petfo.r~~~c:-~, 6J;rt~~fiv~~· cir~ r~xiew¢d.' l?(-6nqually: by 
p(of)te11:11 ~ft:lff e;tn<:! t:tgevcy leqcl:t=rship: • lnf<:itriiptt<:Yi Ji (l_ri,rilyie4 ,drid afe;cfr fof. irit:p/h\i~ment Cir~ 
id~ntified~, In. areas: that fall bel.ow expe.cted. results,; cor~ec;tive pk;tr\5' ar~ implem~,nted 9ncl C:tctivifi.es 
a,_r~, rnohlf~ri:!~ urytJI :9!'l~\re~ r~~,J(f~ 8SSIJ~: <:Qi:ttinu9U~ ·f¢lll?lf Op J~ r.~.qµ_!rep: t~ m~M_gl;n: it:npr<?.v~:9 
I eve IS., 

5. Tirrt<li-ly eom~Jeti6n and \Js~ of outcome data; inciodii'if.j CAN~ drtd/ ot ANSA cl Cito' 

• ¢iier1f pllt>E¥rwork tJmelines·are tracked upon admis$1oh through the eled.r9hfo.h~c!.ltlt.re~brd~ Ofreet. 
service'. providers receive· l'.egi:ilar hofificatiOh of dhcumentc:lficm flineli\1es ·and. requlremerifs,, 
PaperW9rk timelin¢ss· tjnd us~ ~f :Q..NS: arid/91'. ANSA \f review~cl d.~d~~'tll$':PO,R<:.Q pfo~~s$. ¢~~r·Y. 
sbc rnQnths. ¢ANS. items: and ic;l~1:1tifi_~dJ1eeds: ore' r~view~d tCi: ~onffrm Jhcjt pfi6iitiZ.i:;'d ri~i:it;fs ai;ii; 
being addressed .and dients are mo king: prosress tbward~ esrabllshed go a rs. and oblectlves; Q.A 
sftjff:supporf th'~·pr9cess by ;revlEiWin~ .c9mpk~ti<;>i:i of·p9p~rw.~i~ withft!·r~qyire~tlm~l_lrt_~~: fr i~. qnly· 
·afterrevfe".' in the '.PV.~.C:Q pro,c:~?s that· servic.e.~ .ctr~ Cluthori~~(:{ q~ -~,ilfo.bi~ th~q(igh th~ agency 
E§.ley;tro~k b.e¢lthr~toi'.d ·· · ·· 

N/A 

1 (.Pag·e. 
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.C:onfl'acii:ir Name:: Ecl(J~wciod . .C::entef fo:r CbHdren an~ F'air)ili~s 
City l=i$cc:il Y:ear.:, 26 l S._ ~()'19. 
Ci:intrad Hl #;: 1099010(!3(} 

1. iclenfifierst 
.Progr<;tm N~me; ~¢.~iden.tiqllY.·~tis~d Ti'e<i.tirletit. (R~~J 
Program Address! 1801 Vicente Street · 
(:ify r Sl~t&; Zip Cotie; $oi1 Franci~i=o; CA: 94116.· 
Teleph(:ltte: (4L5J 6S-2-32,l l /FA}(~ {'41.5j 664~7094 
·w~bsite;www~etl~e·w9od;org 

C\:>ntrp~t~>r- Addr.e~# (~om~ tis pp<:;V:e) 
Name of P~r~on Compietlng this. Nc;mative: K~ri Kirby 
Tel~ph<>'oe.t (415} 595.~'rt.292 
Eniaii Addr~s~: kerik@.ec;l,9e\vo9tj:pr~: 

3.; Goal. Statement' 

.A:ppendix A-2 
01;01/2ore 

The g¢al 9f Edg~y,ioi:)'d'!? .Re~fdefltiqlly;.,~qsed li;ec;itt,nent (RBT.}ls t<:) pro·.i'i(:!e.irif~rve:ntfrm ~nC,l freofinerit 
to linprove fonctioniiig ol ·Seiiouity Eiliotforio llj' Disturbed. (SED)childreti'<;lnc;I· 999.!~~S~.ri~, s?, th~y; iilpy 
lrr:ln~itio.n:fo·o. l.1;tw~rl~v~! c;)f <;qr~:df!.<;I ~oHctpe:rh\qn~My, 

Ec;!Q$Wo9c;ils ~e.~1.4~ntiq!~~(l,s¢d'.tr~otmi;iri't .{R!3T) progri;ifu, is. 'fi~E\.risecf ~Y. th~.Sf~fi!l of cam~rnia Qejjciftment 
of. SQda(: :$~J1iic~s tc) pfoyi~~ tw~nty~f p,l)r-~~ur~,e:l"tj.tj:Y1 ~~v~n'.'p!:1Y'-c:1-week(''24/7"} c&re 'f&:r ~.Bildh~n· ohd 
y.90J)'J with: ~.~rj~1,1s EQ19tl<?11til'. D.JsMli>a:nc;~ (~EP}. · 

Edgewi'.>'.i:i<;f's; R.~t progrci!li is designe~ to .serve thEdollow.ing, tatget populations:· 

~ ¢hH4rnn pm;i qqqfesc;ents ('lges.:6-17 that bq-;~ not P.ee11 sr,Jc;::c;essfolih low.i;i:r level.s 9f ~or~. 
• Cliild.ren ond gd.Qlestenfa whq have heeo diq~.PP.se.d:whb ·sepo!i.s.Ern,9ffqna..l P.lstorbqnc~ {SEb} whi<::ll 

Jnte;rferes:With qe)ily-funttionin~ in. th~ ar.e9s,of family~ schoolfwork7. peer rekiti<:~n:Ships· and/or: 
P.~.rs9ngf C,~re; .. incll!ding 4isor.de.rs sutll os· Mood dis1:>'r<:f ers,.. P6st~T.r..t:ilih.i.P.tk SttE;ss«.:i~d other :O.n~iefy 
di~i:i!'t;lers~ Opposhi9Jiol Defi:a.m· anp qthet hehqvloral c!l~9.r.d.~rs; ~nd' others.· often with c0ncurrent 
substance rib.use issues·, 

s~ M~dc,diiy(!~s)/lnt.~rv~~tfo~~· 

6P~MH Svcs, OP-Case. Mgt Brokerage, OP-Cdsis lntervE!ntion1. QP-M~dkatiort S'upport 

A. Describe how your program conducts o.utreach1: rl?ii:':r\Ji'finent, promo.fi~rt.~ e:t.!Jd i;jdV'Ei:rtiSe!1lent. 

tqg·e-wood mattit~!n~ Close comrtivnlcat!qn with. Sf HSA~ SF C~Hs·, Sf' Propat1<m, Cine! $.f:usb ~rid ls. 
repre.sented at the weekly Sdn Francisco .Multi-Agency Service. Ti=am (MAST)" m~eting. EcJ.~~wood 
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. C~ntrCidor Nclme: Ec;jgewoocJ Ceiifer for Chilr;lr~!J a~d ;i=arr,iili~~ • 
City Fi$cai jear. 201 ~<201.9 
.contract lQ. #i· 1000010030. 

'.~PP~~di~ A-2 
07(<H/2che 

qlso. J:t:taJijtaiJlS d,o~~ ~<:lT.Til\\UtJ.icatiol'I With qlJ oth~r .sc:hc;>Qi di$trfc:JS. qi:td ~·oc:ial, s~rvic:~ q.g:end1;s s~rv¢d: 
through the Re:sidenfial-Boseci Treatment program t9 commtiniccite' cibciut~p~iiings c.\ntl coofdiriate 
b.~s* plctcern¢n:ts w.t:i-~n thi~ int$t1${v¢ le.Y$I 9.f :seMce is- require·d •. anp ovthorizect. ' 

' . . 

.~~ l?eo~c~ib~ yovr: pr9grarri's, tic:ftl\isslt>nr erro1ini1:1n.t' a.nd/ot r11ta'k¢ ~tit~d~;(lnA i>roc~ss wher~; 
.ap.plka)jfo; 

Program Eligibility Criteria: The· appropri'(Jten!'lss of the.ch!li;J for the l,?.e~id~ntlaJly-~aseq Tretitrr\~~fiS lict~et:l 
·au the following criteria: · · 
.,. ·The priin,qry didg11osi$ shall iiidfoptE? ·motleraf~~r t~ .$e_ve(e psyi;:hiqfrit <;ilffitl:J}t)';, Whfch r~· rjqt m.qJ)ogeqbJe 

Within the ihild's h()me, comm1,1nfry orpublic school(J;e; less resti'!ct!Ve·,se.ttingsj; ····· . ' .. 
The Chlld is not: pbyskaUy handicappe~ f9 an ~fent th(jt\i_.i()ulc:I restrict ptjrf:i<;ipati91iiifthe p~yskat 
activity, t.h\:'lt is p<;trt oft.he pro!;Jrc:trn; · 

• Th~ c::hikl js d.~.tE\rtnined t~ t'eql.iire qssessrne.ht; 'sµpport oh<i stqbil(za:tion( Qf fqil~-te(rn frec:1i!'nentf ;and. 

•·· The c:hi!tl\ probl¢msj:lre: likely to. respond t8 q prowarn qf psychos.odol;:: .psyc;hiatrlc1 and .educ;qtional: 
•interventions. 

Piacement ih the. Res.identia)ly;.~'asetj T reatm~rit ls nqt qpproprlqtt? fb.r <;hiJdretr Wh:Os~ c:llDkcif pr~s~ntofioh 
1ndudes; ·· · · · · ·· · ··· · ·· · ··· 

•. Gre-atE!r tban moderate int~J~~~tupi d~se1J,Hity;. 
" bia~nosis of Autism withp~xvas!v:e co!llmunicotion c:holleriges;; 
•· .E~lste\IC~, of Of\ acut~r, current psycho1iqt9f~- r~.qµiiing p~)'.cqiqfrjt h9spiti:i!l~!:tti(Jo; 
• Pfesence o:f active suJcidal behov!or;. 

.: Physicai; ne~ro.logicaJ r;ir m,ental.health: 11·e~ds bette.r'~e&e.d iii othe.r sp~dqllieq)'f.:eafii:feJ:if JCi¢iliti~s, or 
Who$e at~risk. sfotvs S'u$gests °ti nqspft¢d settiriQ; ' .. 

~ Hlstc?ry: of significant sexual ~redotorr Qehavror.!: 

• family refosolto.engcige.in on~P!ng treatment; 

.. Pregnc:infteehS'; or teens with bohles; and 
. ' 

;; Youth who have okohoi and/ of' other subst.ance use 'disorders better tre~ted ot a specialized: sub.stgnce 
use lr'eatrilent pr'o~J,rcitri or spedoliz~d co-ocq:irdiig ~isorders progfq\n'. .. . ... 

All ca$es tjre tj~ses~ed irtc;llvi!'.Ji:ialfy by th~ kitcike <;om,rnfrteey. .t.o d,eterrnifr~ thEl: ijppr<;;pdtjt~ne,s,s. Q,f 
J;qg(:!ytoqtj R¢~.i~e,nH~lly'~~9~ed, Treotme1J.t ~s ct pfb~m.etitoP,fi'QiJ. 

Admissiciri 'Process:: The' ap pt op riatenesS' 'of ci clii!d's enfo flrnent in the Residenfii:l i lr~Citm~nt p rog rgrl'J is '(llS:9 
bqs:e'd op·o.n ¢tg~, sex,,, aJid tYpe, of pr¢>P.Jeiti~ C!s. they rel9te. tofu~ e?Sis.titig b9pu)¢tfCi11 i~·fhe. c9ttq~e.tinc:ler 
CQ)'lsideratipn. Fis~qi ~esporisi~Htties, ~re qfs~; consfderecl; tiler~ must be C! gucirarit:~ii of finctnci~l :resources 
suff:ident t¢ c9rnp~rtsqte, the c¢:st oft~eatment be.fote (ldmfas16n tdn' oc~0r: Once .. a r€ifofraf ts. mocl~. fo, 
Edgewo6'd; the Ste!)~ tii d~ferinirie eli,g'ibffify an~ gcifh~r i11f9rmqti()P fypk9Uy pe,Q'fh y{ithih 24' h,<?vrs qf 
inmcf cq!'.\t9ct\yith th~: 9~¢.il~Y.~ ·· ·· ' · · 

Ari ciC:cep,torice of ci rererr:ai for intake. ~valuation is not equivdent to admission ihto: the program; The 
referrin~ ¢i9efi<;'i~ tlielamil,Y~ ot E;¢lQewoocl rriay terrnlndte the lnt~l<e at ant ppi~f ~h(:)yld i.t b,ec¢t11e· dear It 
would .tiot be feasible tp continue. 

Original Agreement 
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Confracf~.r.N,qJti._~: • Eq\:Jevvood _Ce.nt~r ~i>r <;:h,ll~fr~il ~nc!. .Famil.les 

~ity fiscal Y~r: 20f~·-20.19 
co~na~t. to #; tQoc)o1 <;ici3o 

Aiipen~J.x. A~2 
07/()1/291~ 

When a referral appeor:S. appropriate: fot resl.Clei;itial serv!c~s<- o requesr r~ made to 'the t~fernn~ qg~ilcy 
cind[orp.cirent t~. fqrW.a_.i'zj; ~II i11formotl()n that is: pertinent tq the.services being requested indudfn~~ 

Fc;frnily, plpc:~foent~. and sodi:d history; 

•. Mental hecilth fre(]J01~.nl hi.story; 

Psyc;h~logkcil ctnd pfychidtr!C. evctl1,1ofi9n(sh 

.. Me~kt;il bist.ory; 
• E9.utd~iqn re<.;ord$ ahd indiVitjµal edi,Jtpfi<>ha~· pJans {IEP';s);. 

• ~cflool f;e[?o'r't.~} t;in~;: 

•i Di~~~91"$e surQtn¢rif,l$ (fn;>ni h<:?spit~lizi;:tt{0Jis .or oth$r' place:imentsJ. 

The Intake-. Department. works <Zoilahoratlvely. with· the referring agency. and parents to drtange. reieqses of 
ihfornfation neces~pry fo fociijtafe. t!i~· lntqk~ prot;e.ss ctnd -~~essment. In· #artkul_c.:ir:t the: l~ttjke D~parh:nent 
collohorat~s with f9rni¢.r '(;~reg)v~rs:.; a.nd whenever possibJe,·the fomi.ly riiembeti; of the ~hild by e;ondi.kting_. 
ex,tenslY$ pllP\i~ w:O:rk ro obtctll') ir:if<:>rm\'.lfi9J'.i.1'1i;it i:;g!}tqihed In V{r!tten .reports. E~pedally When do<;;O!llenfs .. 
iack infOrmatfon on a chltd;s stafu.s or whereabouts. over a period 9ftime, etforts must b~ op:pif~d fq: 

research, t~ctt peti9d,. ··thE1· c;il?sence of re~orc;I~ r.oi;iy in.d\~ate .. :nq ·91'.i~ wt'.ls v;qf1;~i!i~i ol)f fi,1r th!? w~lf't1t~ C)f t~~· 
c61ld who was left. ,unprote:cteq ;or otherwise neg:ieded;: obviously:t: trockir.19 ·down ihformation for such · 
i:>eri9.ds i;!qn Y-ield J:1qekg"(qund irifOrft'ltjtJpn crrtf~<;tJ to c;<;?1\$.h'ucfi~g' Ci. <:;cm1pr¢he.nsiy¢;.rkh ryi.$tori't'tO.I · 
understanding of tlie d1ild~s life experiences:.: · 

The lritakEi: Depqrtm~rit fypit,ally r~spf>,rids:to referr1ii9 :agencies· regarding_ acceptance. or ·rejection of 
referra:l w..lthin d two Week period~ and. if a referral: is· tle.Diech the. t~psql)_~ ·ar~ qocum~lite~ irr the· <::t.t~i'# 
record. Where appropriate; cd~ewood will'. _g,ive foformation and referrals for p-e,rs9if~Jt cgnriqt ~er\i'e. 

Altno~:gh picinne.C:l pia~elri~hf~ ai~ preferred, emergency· placements wili 1 be considered u.nder very: rnre 
drcumsfortces. If Q child ls 6~cej:>t~d ih an em$igel)cy sifi.idtiqli~ docQiti.e'.i:it~: S!.!ch <;IS tr¢otrn19.h.t pg'r¢;e~ent.s~. 
ri;:et:lication c::on$erit and; immunizdfion. records ate mandatory prior. to odmission~ ··· ··· · , · 

Pre;..pf¢¢et'h'eri_f. Yi~ifr A aj~mber ()f the, lnta~e Department me·~frWith the chlld~. family on:d/or referr.ai 
per.son to heip thE'l. cffild understand the: ieO.sohs pl6c~merif f\i b~Tf!g soµgbt~ as w~ll tis t(:j clescrfb~ th¢ 
fre.¢tln~i:lt: prog.raro itself; e.ncoufdgf.n-Q qf)d. answ~rintt ciuesti(;,ns of c;ill P..artTes. Th$• fqri.J)ly is lrifqrh\e,~ thqt 
family pc;irtidpatf¢ri :is e.ssentiQ.I t(), treatment;. thot. farnili~s .are made y,ery welconii:i. t!t Edge.Wood~ qnd :are 
cohsidet~d fQ be. qri fnt~~iral .\:;ompoMiif of ~1Jl:<;e$sfi;I treatment The child. wiirto1,1r tlie f~dllty and meet with 
stoff from: fhe pr:o~pective cotfo:g~ to. wf1id1 s/he. may .b~ ;odiriltted! as W~ll as. visit the. n<?.n:-pu~li~ s~hP.ol~ if 
re.le-Y~tr'!f;. On 0CcdSl9t1~ pe~~iJs¢ of imniediqcy of placement riee.d or gfj'i;)gr.aphi!'.; focfors, a child rri~Y be 
scheduJ~~ fpt: ~(clnii~slO.ri without q pr~-pl9cem~rit visit.; . . 

Final Piciceii:i~fif pedsioti ke.vfew; Atter the visift informotion gathered d~rlng the odinissfon process is, 
revf~WeQ. !:>Y: the ff'it.ciKe.Committee W.hidt loc;:l\.id~s J~e M¢dJc.bl Pfr¢tj-.qr~ lntq~E:l' Pir~cfa.r~ ct.n.d Bi;ho\'i<:i'f'C;tl 
Heaith Directors. The· intake Committee %en carefui'ly re.Views the infor.iri<.itioh. oiid ('.)~s:d&sses the, -chili:\;s~ 
b~_hctyloi'.~ and. tli¢. b!ipt!c.ity. of the progfi;lri'! to rfiq6C:lge \'..!rid itnpr¢ye. W¢h !;>ehq'vJor~ gjv~r\ *¢ ~urreiff P!i~nt: 
pop1.,1lr;:iti()n,, staff eip¢rlise. c:ind. th~ physi~Cll erwircmni.e.nt. When indicated1, additiona'I psychologii:al testing, 
psyqhldtiii: E;iV:t;ifuation~ or- dth~r n~ce~stjty tnfqt(ii<;rtJqri ts requ.est¢d p~lor;fo ct finql q~isioh td. accept :er ~hilc.f 
for p!o.cemer')'t .. Once accepted for ·admi~sion, a:. dote~ time~ and other focto.rs in reg~rd to ~ltj~'eni~nt are 
det~rmined~ (;ind. the. foriiily Js. a'fid/ot tef~rral. C:!Q~hcy ore-notifie.d In .\Vdffo~f, 
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On '6ccCisti:i~/ bi;;ca'use of specific problems, on evaluqtfon periotl ·with the child in residency may .b.e~ 
reqt1lreq b$for~ plac;er:nent is t91'.rflrrned. l;voh1qtlon per\cidsj ff reqvire,cJ; m:e indicated in.: an lnitlai: 
assessm~nt reporD . . . .. . . .. . ... .. .. .. .. .. . . ... . .. . . 

W(Jitihg ·ust PoJ.icy~ Edgewo~c{ C:erit~r striY.EfS fo prC)vld:~ ·smqoth an~ timely qccess to ag$!:i<:Y· p(ogfo)lt 
s~rvkes• ·()n tqre p~casions, 'existing; ci rctinjsronces .result. iri :tf terilpcfra ry iila bilrt)i of a prO.grdhi tci serve· 

)1e\fl ref~trals,, WJ'i,en d ref~ri'ol toJ~~~id~ntiql Tri:;antient hCI:;, be¢h de~nied opproprf!lte, ,yet ther(;'!:·rs ti 
deldy frdhe. program's. obflify to. -htlve the Child/youth enter, the lntcike Departm~nt will p(ovide. the' . 
r~fer~ol soO~t~ a ~rt:~te~i;;(:I ~n.trgpt¢' dqt~ d~dfi:ir pffer to pkg:e th¢ thiJd/youth o.(i a: Waft list, The\ Wait list' 
is mainfoin:eti by the 1litai<e De'Pohhierit~ 1it l,aeneral/potentfot dier:ifii are a<:laeo fo metiS1: iii: c#¢Eindtn9 
9rd,.~r from th~. earliest d6te of req'u~Stfodeivic~ t<>i the tfiqit recent. 

EdgewoocfRBt services indudes comprehensive menfol heaitn services fq children and adoies~ents 
aged 6Aliwho bQve been ~f.i~uttessful in thefr h9mes or: \6wet i¢v€lk ofcqre tlve t6 ;~v$r~ ·· ···· 
~~h~xiorpJ 9nd lli~~tal ~ht~~lth. is~u~~. J~e program runs; twentrc,.four-hour.-a~day, seven~dO:y,;a~Week 
(''24 /7"); $.erviCes qrE:\j:i r9vtQ¢d hy m\iltk\isdpl!nqry st6ff <'ind fody<;le ~·· ¢on~ist.¥ilt th~rQ.p~~t.k rnJ,li~y' 
~taffed b:y qualJfi~d menfa,I iletifrl{profes~io11alsi ii:tdivicfuql, gro1,1p: ancf fO.mlly psydi<>th~rapy; 
~~pres$iye,drt$ .ai1d h~creqf10,noithe{ctp~t1tic group,s; medicol.<ln<l psychfotrktreati:nent;. ond 
compreh~ns1ve . car~ rnohci gement. Tbes~ th~rctpei,Jffo int~iVe.nti(?ns uncf i:iclivjfies. occur th)·oqg J1ouf th~ 
lfq'f:. dnd niglJf(: indqdirig pfterni:>ons cin:d. ~veriing~ Ci,ncf ovef the w~ek~.n~: fo9ivl?uqliz~d Car~ Plan~, 
pr~ develope9J fqr e.ach ~hil9 <incf fctm\ly; Jhese p!(lns !;it~ ¢1.ev~lop$.tlthrough <;f mi.!IHt\ls~ipllrmty' 
pfO,c~ss f~i:tt s~riv~s fcj P.Ut frirjii,li~s cit th~· Ce~fot of dedsi9n..:makirig·, . ' ' ' . 

The • , enetal · ocil ofEd · ewood's Riff to ram is to meet .tile mental hectlth needs o.f children cind 
'y6~t~ 'wh~ fµ~~ ,;errC>ll~ ~fu~ti~hqLdihtkri-g9e~;.,~i W,eU cis to. tkeir- ttimilie~; ii;- of der r6 .f.b~ilitcite · · · ·· 
si;;cce~sful t~lntegrcitfon irito. foqre'fooJnsfrecim i::Pri:iirivnlfr' S:ett1rigs cind home. ehviri?nment.~. 'To m·e¢t 
th:isend.~the:foliow1nQ.~tepr~r¢<.foke~: ···· · · ·· ··· · ·· 

Indivic:lqttUZ:e~:{ WecitmE;int Plan~. \'.>f c;.Cir'e (BO.q c(r~ qe,veli;:ipe£l:f9r egth ti:>U.th' ~foci fqmjly, The,s~ plqns c;tr~ 
developed: throu~h a: muhidlscipllnary pr~tcess that strives. to put· youth ond famil,ien1t th~ cer.ter of deci~ion-' 
· akin • T. o meet th.' is end '!he· foll iii sfe s ;..re·tdken··· fo.r ea: h.: -:outh: 111 ' g ,. ' ' ' t . . ' .ow ' .$ ' p .., . , .. c y' 

Jnk.ike S'<:feenij1g &.rkf!oJt/alSafefy Goals: Atlnfoke, th~ Mfr\i.Chi!d i:ifl<l'AdoJesc~i:ir Needs. of.ld, 
SfrE;!ngths: t¢ANS).A:ssessmenf Is comi:>ieted, ;a long ;with several $C:i'efttlfng. tp~I~. The Intake tilnician, fc;tkes th1s 
ii;for1119tip~; q'gtf t.li~nt/ p~r~nt /t~~C11•9~erd.iqr.i f~P.~tt~ and Identifies tWo Initial safet),;.,.,~~l~ted'goai'Sthat 
Will kl'?'t{1~ fqcy~ of tr,¢~IT.!i$!it.µrifiJth¢ ¢9r,ilpreJiensiV:~ Pion of c;ote {P,QC}}s qe,Vel9p~c;l; '" -

Pf@ of ¢qrel)eveldpfueMi .An Ihlti'.9 I Plan qf ~i;;ii'.e {POC)!~' i:9rtiplet~<f 'withiil the fi't.st:' ~o. 9oY$~ The• 
tfierctpist/ c:ar~ mqnager inc()rpon:ites 9bi~rvotibns of t~~·.~nifd ·rn·tlie: milieiJi .informatt<:m. ern¢roging fr()n)' ... 
rnaivr~'uqtth~iei~rr i11itiC:t1: rCiitinY w9rki <::oil~t~rati;o.ntacts goct't~sufrs o:f the: cornt>t¢hemt\r~ CfiltrJ oncJ , 

~:i!~;~~~~.~~~~~Q~tr~~~~f~t,c;~:~t/~:;!;~t;':~~~~~:~rg~:;;;:~·ri~~1t~~~~~1~~Pf~t~~~~~!~9i~9.~.·. 
The plan '?p~c,;ifi~s th~ civerall coots~ :oftreqtrr.renr i!lat will leat(fo su~ce~sful di~cbarg$, It ~erves a.s th~ 
~uiding dir~Ciiy,~ uP.6ii. wi1iCi1 oif i~ietveniri)il{ore: Bl.is~d dnd d.escribes how; and bywhl:imi all servkes wilt 
~e proyideq. A i'njmbel' of g()als are:d~ye;[oped fo a'ddte# th~ cbildts cin<1 fornify'$ ne~i#: an# mciy indud$. 
cfreos sue[\ dS menfo r h~a1th; scho.ol l)ehoviorfon,ciioo1ng~ psycl11bfrk needs, and family I communify . ' ' 
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invol:Vefiient. The~e ·yob i~ are irnked to sht>rter'-term obie:ctives t.haf are transiated into coni;rete treatment 
atW:1:ri~ in .tn.~ mille1it. .~rJiJ¢tjd<;m·aJ pr:oi;Jta(TT, thera'piEfs and p~ydiii:!tiic tregtn:iefit, 

Care Team Meetings: The Care team is the central component of the sery.i¢e p!Ct;rinirig pro¢i:}s~. ~cir~ 
Tedm$' stru¢tura.lly p1.1t cc;(teg!Y.¢r~ aricf larn.ilie# in th~ center. ofovr .w9tk C!i'l.d create. o0 ~y$'tem -of. 
eollabor(it.ion among th~ fi:J!Diiy, ·service prov.ider.s, and. other key sfokeholderoS. Care T~oms indi,ide the. 
cb!Idr; fier/his rqmilY.~ ·th.~ -clfr\ii;Joii/tfiefopi~t,. care. rncinciger, treatment mcit'lc;1ge.r{s), (:>.rfrtigj'y <:l),ild C:ctr~ 
worker(s)~ psychiatrist, teacher" psychiatrit; nurse, recreation p:rogram r.eRrese_rifottv~~ dri.d ext~rnal p~rsQ.n~~ 
lnvol\>¢d whh the ,i:;hi.I~ (e.g~,. :tnild Welf.On{Worker,, Court Appofot~cl S'pedril AdV.9C.cite/CASA~ lawyer; 
etc:.). The: first Car~ Team Meeting occurs-within the first 45 C,lµys. of plqqem~n.t Ongoin.~9': 'Care: T~O:in · · 
·me¢tfil~~ .Qccur cit minim'.um every 12 weeks th~reafter' These meetings ore utifi~~d t6- inoiiitor thi;i. response 
of .th~ <;hild and family fo freatrnent; to qsse~s~ 're-tjefine or alter. s.h_9ft,..-.or (ohg4~rn:i• ti'e~tf:tier:it· {;1'6ti.l~i td 
coniiden:dt¢rnati~ tr~atment sti'.ole,gles; ·dnd' tr:> assess the re.adiriess of the chiid ond fomily. for dis.charge, 
(;ind afterctjre s~rvlces~ · ·· 

lnf~tnal T.r~afmenf .Tea.rfi Review.St T reotmenf: Tec;ims consist1n~ pflr¢a:tmf;!ilt Mqnagers, tmq the. ciient's 
therapist' meet on a monthly basi~ fo monitor progress, ens·ure consfatenty ofrriili~u~bdsed.'int~r'Vet'ltlor.iS.; tjnq: 
i:imeli~ fre.a..tm¢:nt Oi;:t{~nsc ~s Meded, ~~hav19r .Support and foteryenti9n Pkms: (&Sl~s) developed' ·in these 
fne!;!tlngs are. scyq're(;j With fhE) c!'illt:l cmd: fctmiry; 

0;, .i:>esc;:'ri!>e your,'progrcifu'.sexit crlteri.ci arid prc)t:ess 

A pre'liininaty disc;hargtr plan i~. 9e11erated of Jbe.tirn:e of .i.n.take. A ·workJns dis~hqrg¢ plqn i~ t.l:iefl 
C;l~yefope.<:J !ri coll9borqtt\)11 with the <;or~ T:~a_n:\ with.ii'\ 4$ doys of t:Jdrnission. This pfan is osses:s:ed 
1)1\. q·. qu a:il:~df pCi_sIS' pf 'tiJ!,ni,murrr th~ough()Vt t~~ ¢Q0fS.E,! of fr_~qfni.erif, fb· enso;re t~tjt fqe <gre., T earn 
rnembe.rs are; .actively dfs.cussihg; altering( cmd amending .0$ needed the g;oC!lsjd matc:tr successfully 
fuWl.iii;~r ct thtireiDQh ql~charge pla.n fc;> an t:l'pp.roprltit~ $ettinQ· Qv~r the ehti(~1 qi;trd}i6n .()f <I c:hHcl'~ 
treptrn~nt; RiH Caria T e'8ms meet approxlinafelY' every. three months.; however they can occu.r more 
fJ:equently 1?\l~ec,l gtj the; ci¢uity 9f th¢,~bil9'~ C)( fomJ)y'S. s.lt@tloti~ qr- qt.t~~ teqLre?t ~f gny :of f_h~ 
trecitmeni:team rnemhers for any reason. ... . . . 

AS a di~nt'S, ~eibility' c:!C!JU#~: over Hfl1¢:itM·.fr¢qu.ency of tb~ 41s<;u~~i9n' of #l~~hgfge pr~v:¢s: mo!¢ 
and more important ta ~nsure. that 'the, child and the fomil)'Jemafo dbredsf c~hff iriy(:,jye~ irj th~tt 
.gqpl for 9,lschcirs~ Jn f¢a!.~t!ine; In our f¢.imi!y"c¢nt¢.r:eq rn<;>t{el, it I~ Jrn'P.~tq)J.Y.~ thcil the thil¢1 -~iiid. th~ 
fq.h:iiJ{~oH un,~~f.Sfoh'd'.tl1:~ gro:w.i~ an:d decl.i~~ ot i:>rngress ·anti how this tin pact~ the diS.tllatge: P.fon,. 
~o.thqt :m~y· <:&~ f~~F!:i.¢~t- ~ct\JiPP.e<;I tci vtJlfa~.tbe oth~r tretiJment tegro tri~ml:t~riin' ,\'.!~t~ttri(ri»~fh9W 
best ·t~: adiust in or.der to re.moin.fotusetl on. a siJ.ctessful-frpnsitiOn. 

l~~allti. youth .cir~; disch~fr~e~:fWh¢nt(¢qtt.nent: Qoa1S ate mel ail cl. ail apprqprJftt~ {'jfi~r~ar~ s~YY:\~e 
has b~en put'into pktcedt i~ best when the family; countywcirk~i' and Ecl9e.Wo<?"9 Haff a.II 1:19!~~. on. 
tfi1~: .A~· d_is.tf1a_rg:~ ~ppr()~Fh~s> we cO.C!r<;Jfoq.t~ ck~~ely: v,.lith ciU parties to ~nsut¢'. f.hcif the;r~. are. 
~oc.c~s~f1;11/;:¢?n}1:c:t~fs?:tc>..11Ja·l(e the •. tran,sjtion qs. sf'riqqf~ q~ p,o~sil:?J~~- ~xampi~.$-: of thi~· in.d~~et. ~pt 
a(!'!, iipf limit~d t¢::Tfi~rcip'eutiq S:e_hovior9l s·~rvii::_e$. (J$SJ.: ovtP.otlenL!n!:intcd b@,ltf1~er\lipEefs i;:iii~ 
Wroparo(lhd. Cctri;i~ Additionally, the, fre.atmenf foa.iii works' clilig~i:itlY. ti:ig~flj~i:' ti) fofrsJstent,ly f pll6w. 

, thro.~gn ~n rltoqJs qnd, oth~r P.IO:n~ that htive prqven to be :sui;riessful for: clients ti'nd farn.ille.s.~ Some 
exqmple$ Qf 'tlii$ ·i~dti~~~ '~9¢d ~ye; porti¢~, frqnstfrot:(·sctqpbpqks chroniclfhg the:'¢.l{e(lt~~ freatrri~nt 
thr9ugh pkfores and' quofosi visiting the ne:Xt sd1oqi, placement and ot:he~ t~diyiduoliz~'d .. . .. 
t~lt.tfidn~hip.,J:?·a~E3'd. rit~:qJ.~-1:r¢e1tiiid q~tWEi¢n the. ~Jienl ctnc;f ~f<i.ffthey. hcfvl¥. w6rkect. :wtth ~V.ri,ng th~ir 
tr~atni~nt;-
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E. Di:i~~rJ~~ your prt:>graro~s sfofffo9:, 
.. . 

Sge c6fr~~p0.nt.ltn~·App~ndf:X: l>' Sqlcifles 9rl# lfonf;fit~ pdQ~· 

7~ . Objetjfves. arid Measurements: 
·~: 
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All 9.Pff#ctiy~~i. OJl~ d~$¢tlp,t:\on.s: 9.f hoy{obj~~ive~ wm he m~psl,lr~d} are :contained in the BHS 
d<:)cym~h.t ¢rifitle;d 'l3flS c'.Yi= Performance Objectives FYl 8-19, Edgewood Center for Childreri qnd 
ftir.ilJlie.s: will c:;oiJ1ply with all perf:~i:rtianoer objectives with the exceptfon: oi; .A6; ·Due. to the: severity 
ofsfi:rnfs: served Ed!;J;ewoocf will be exempt from thiS' p~tfqrmqn<:;e obiectiye. 

8. fodivldlialixed Qi:¥eti-ie~· 
NIA 

Qo.cilift A!!~Dre;lh2e (QA} is q contfriµou:;;. process' a.nd acciJr$~ di;:rOS'.s all progfa!'nsr setvites~. Clnd departments~ 
ihe'respt)nsibilify of QA is shored b.~tween difect car~ prcvider!l, svpetvi$Cit$, dire(jorsi and. qV\llify 
qs~u.rti~qe, stgff". Qfi; ~t~ff w9rk clo~ely wlth · P.rc;>vkie-rs dnd si.ip.~rv(sors: ¢round c:;ireos of c;k,Q.im$ntotion;. 
HIPM, c'Onf i9~ntf<liify~ spedal inddElnt~, die~f· gdevi::mc¢s, as vie II o~ ony. other 1$.sv~s' Cit cop~erhS' th al 
'imp,acl tile envfro..ninent ofc9ntinuous guality. h'ripr¢veme.nt. ' 

Aif sJaff a.(~ intrl?d9p~d in.to Ci. ¢oi}tiriuo.us ~uaiitY:Ji:ilpfov~ment (tQll envil'.oriment at:the agency's New Hire·. 
or\entciHqfo At.N~w Hifo,.'.CQ!.conte'pfa C!fE:i ·rav.tewecl 1;1!'\d itciff dr~ Jriforfned. Q.~ thEifr' r-~~p9rfsi~Hfty· in the; 
CQI process; ·w11r11; ir:i pr(~ntcition; op_porfl)~itJ~~· f(>r cQf partic;ipatiqn are idel'!fifiecL They emf i11dude· 
t!c;l'Hi,a¢tly1tf~~ s(J.ch ds pct'rfidp citfng. iit Pk~r: qr; Ch6u. Revi~ws, f6cus. gtotips; ehcoorctging tlient/ctn'$gl'ler to 
~omplefe ·r~$e.hrch meciS.vi:e$ sudlos s9Hrl:qct!on si/t-Yf¥ys; qncl r~p§rtiiig C:i[ly qctJyifY i~ the it q(Jily '9.ct.i\riti~s. 
th'O(cout d b~ itffpfovEi,cf 0µ9n, • 

'.:i~~~~«Ji~;~~.tf~:j;:~6%:~~:;~~rt!1~~~~;i~fit~t~~~;.t,~~~~~!~0~e~~~:!'t;~~c:~~Yd;;:tj;.;~;ram.· 
improvemen'.tond inform d,onges in .09,e,n~y pr9dke•. Jhrpugh:_Quali~y linprqv~foent (Qlj activities,, qteas 

!j~:;nr0;~:~:;~t~;g:·:~~~~~~1.(a~~;~t!v~iq~~~s!~~1~!~~~1~~~~~~!~~~Yd:cz~~~;~~~:J;!ct0c~i~~. gpq··· 
folli:>Vi Up:: with s\Jpervfaors to deve!Op 0 pk.in ofcO:rrecifon, qs need.eek CO:rf~t:flve plqr.is <lt~. r¢view~d gn(;{ 
i:rr?nit<>r~i! i:mtil~~~!re~: re~~If:S' 9csyr; ~cmrin.o,9us foOow li_pJsre.q~lre.d tq \hofotqiil :impr:oxe~J~xel_~,, 

Jhe.:QAJ~cirij' ·~pi1sl~ti of the Pir~~qr. ~&Qii,g!ity lmprovernenl d~~r two. Qvqlity As~l,Jrt;lnc~ s~tjff thtjt sOppod 
pfograms acros~ fbe ag.ency, The gA team scrppprts and monite>r;'th~ f()ll()',\'it1,ftiist ()f @A PctMti~S' th.0.t ate 
,cutr~n11i irj~plgt~:; ·· · ··· ····· ·· ·· ·· · ··········· · 

·t.. Achtevernenf of contfoct·perforn:iarice o~!ective~ cind productivity 

111 · Edgewood rev.iews contract perf otmance objectives· and:. pfodudtyity dottt <:mn(Jally qnd 9eye19ps 
a\:tiqr');. p!Qns·;bt;is~tf pn tf{~idqto. The plan of ddti~lil lrydudes, frqfntng~ lnpr~qs~d ov~~ifol'\t by 
'sl!p~ryi~o~~ ~rtd. Q.A stc,iff ciryt;l trgc~t~~ 9f ~.alct t~ m¢9.~yre pro.9,r~ss ov¢.r time., .. . 
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Contrac:~l)~ ';'f:lrii~: J:~qe)i{9.~d Ce~fifr .for Ciiilf:ir!!n (lf,1~ F~rnilies 
City fiscqf.Yeqf:29) 8 •. 2.~·~9 
¢1>qtr~ct t[) #~ i 9699.19939 

Appendix A·2 
07/01/2'0"18 

2'. Quality (:)f doc;~.meh.t(:lti<?.rir incll!ding o ~esctrption of the frequency ond: scop.e ofinterncit .chart audits 

•• l'nitial documentation training is provided di.fring New Hire Orfonfo'tkm. Mancigefs provide oilgoiilg 
supe:i:vislot\ a.nd slipp~O- in gqii;Ing cpi)'lpetency w'Jth doi:ifm.ei1ttJti6n with doc\im:ent¢tii:>'n stcindgtd$. 
QA st(lff 9lsq revi~w staff documentcition qnd 'provjd~. ongoing. -frainfrig~ and :support~ d.s neec!ed, irt 
i;i)thetface~to-f,q¢e <;>r i:>nlfn.e f~tmCJts· ··· · ·· · · ·· 

" All. sfofr r~celVE!$ regulCir- supervision. lndhdduof supervisors are responsibie ·for reviewing 
docurnenfdtfon (ass¢ssm.enrs,: GANS~ tteo:trnent t>"lan~, prc;g:r~ss :r)qt¢s, C!nd qll other relevant 
paperwork) for accuracy and adher~nce to all M~dJ:..C~I and agency d6c(Jm~ntati(Jn' st(1nd_ards. In 
ac.Jdlt,1o.n tP. !niflpl r¢Y.i~w by sup~rvi$.of$; QA ~tpff 9!s9 pE!rform~ QA ~¢y1e:-.V of c;Jo¢:imenfodon, QA 
staff reYi¢-w· ftfr' pci!J'.eiw9rk c6mpl~tfon, timeliness, ~nd compliance' with· all infernal i)nd externai 
.docvmen.fotkir.l eiP.e~citions; QA. stoff-work ¢9lfoborgflve!y with supervlsC?r~ .to pr()Y.iqe fo¢dl;l¢tck 
and. frdck. err<;rrs/impro.v,ement· reqqestrnntil. cdmpleti6ri. · · · · ·· 

°'1 PURCCt fa held once a: month and mote fre · uentl : as needed; "The l>URCQ · tocess is led b ··Clinical •.... ·- ... . . :. ,· ..... q ... y. ::.· .· . . . . . .. . p . . .. ' y. . 
SuperviSors and supported. by QA staff~ Dorin~ fne ·PURCQ pr.ocesst sopefrifisqrs r_ev\~W ·dieflt 
dk\(gM~t~,'1r:iJ.P.dh'ri1¢n.t-C:rlterla1 .qni;:l effectivene~s of .interv.eiJtioJis pro~ided . .in !?rder {q qeri:\onstrc;it~r 
~flg~ing: n\~~i¢ol arfrf si:!f.Yi<::e ~·eces~ity for the length of 'treatment~. QA staff support the process: by 
r~yl¢W{rtg ~QrtipJeti9n: of pgp¢rWork- wifhiiiJ~qyfrt;!q tim¢lih.¢.s. 'IJ i~: ~mly pft¢.r ·re~iew i~: the Pl!RCQ 
processthC!f..servkes: :are :ovtho.rize.d:as hill ah le through·the ogency eledn:>nic: health record; 

• Pe$r:.- r$vi¢:W~ qr~. h¢lq qu_a.rt.E?rly, DIJrif:;g pe¢r re.vieW:s~ $faff reVi.$W ,~lient dotvnier:ifot!on induding 
O$Ses-.~ment.s1CANS;tr-e.iitrne.ntpion$, pro,gress notes; Q~thorizoflor:i5, ohd all other r~levCi:nt .. 
pi;'i'p¢tW<?rk~ :¢i!en.t diagno.srs, sopp~rtiti9.: ra.ti<;>n.qJ¢, !mp:Ofrme:nf c;rlt¢r.itj a~g Jiilkc;:f~EI t(?. 
gpqls/(;>pj~~tives:, effoct.iveness bf inte.rv~ntions p,rovide.d~· ?r.osress notes .cire olso re:vlewed for· 
fe¢hnfcci! &.rro.f~:; (is. w~n ds clinl¢p) r.ele-V.Cln.ce tq treatment QQfllned iQ Jhe s~rvice; plpn, 

• Cnc:irt r¢i.view is <).tjg9i:r1Q. QA staff regufod)r. .review dieiit documehtqtion for techniC:oi and dfokcil 
.(l¢~U"rc;icy;, (:hdi'f fevieW mq)" gl~p 0¢~1;1( up·()fl $f~ff ft(;iriSiti01is (qej:,)attur¢s~ fran~fel'.St, $.fciff <;h~:mge{ 
~tc) .to ens1.1r~ completion :9f th~:.cllent recor.d an.d: to eoordinate ci smO.oth: transition fq a new service 
provii;Jer, Cbart rev!~W mtty i;ilso. be. triggered as' ti n~$1.1{t of firid.Jngs in cf pee( te.vi~W q( wh~it · 
iegvl9t gA .review of doc.!Jment~ reveah ,(i patter.:r:i of coni;;e.rn,. Errors are tracke.d: and corre.cted~ 
D$pefiding or:i th~ severity ofth¢ 9eficJen.de~iJhis may trig!;fer <in Jr:nptoverr.i~:11f plqo fq·r th~ stqff or 
prograJn;. whkh may include additfo:nattraihing or oversight by QA.stoff: 

-., Wee.k,ly i!'lglyl~u .. ~I and ~lr9\IP dinic~{ svpervi~ion ac{.dr,e,ss i~~1,1es of coJfljr~ ~liq dJve.r.fa.lfy~ Arly ~gi:f1, 
is~l!E!'~~ i::lrisiri~ fr~hi· <;AN$; ar$ tj_l_!i() qd#:r~~se.c:I· in i))Jpervisiori~ T rciiri1iis;1 ne.edS; are comi:riunfcCited +o 
thetroloin~f clepqrtiti'ent; 

iii Edgewood pr.9grams parflc.i(Jat~ ih' the CBHS. consumer perc~ptior_l ~urvey proc~~s~ Fin<;:li_hgs fr<?frl; 
chent :Sotfafctdion sU.rveys and p:r~gram performance objectives ore· r-eviewe.'i::f bi-onnvoUy by pro.grant. 
staff cm<;! ogeih~y: !eqq~[~hip. lnfcmnation i~ qnqlyf'.eq anc;f on~q.g f<;>r improvement ar~· iqet)tifiep. Jn 

Ori . " al A eeri:t.ent . ·.~·-·. !?f ...... . 
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<:o~fra.ct9r N~m.~; E'~9~wqo~terfl?.rfor,¢~i.l~ft:f! Mlifg!Jllli¢~ 
Ci~Y: \:i~c;~l Ye!irt2.Ci'.i $~2Qf9, 

·· co'1trattip #i 1{loot}1 oq3o' 

Ap):i~(l~Jx A~~ 
o7/ot/2orn 

areas tbi# ;foll beJpW exp.ect.ed r~~ults1 q:Wreqiv¢ pkm~ t,t,re 1rnplement~d ond activities or~ monrtc>.rei:f 
on ti[ desired .result$ occur; Coiif~nuous .fpil9w op Is r~cqprj:ed to mqiritain improved ley~ls; . . 

5. Timely completiOn and µse• of ol]ttome• dqfo, inch:idlnQ CANS cmd/ ()t AN~A dcttd 

=• Client paperw<?rk time\li:tes dte tr<icked VpO.'iJ ci.clin)sskin tbrC:Ngf-\. the. elect)'onfc health, re.cotd~ Di.re.ct 
service provider~ rec::eive• regulor notification of doC\jmentoti<:>rt tlrnelinesi and re.quTrements• 
POp.erwork timelines$·;ond. use of 'CAN$ qod/or AN$A is· r~vi~V!e~ <Jpring the p(l.RCQ process every 
ii><: months.. 'CANS lt~i:ns q(ld. 'itj(:!ntlfi~d tiee(:ls are reviewed Jo <;onfirm that prforitizecj neeid~ ar:e 
being addres.sed'.cmd dr~nts. are: maktri~:J° prqgress fowardS- establtshe,d f)<;ia!~,.and objectives. QA 
staff sµpport th¢ ·p.ro<:~M by rev!?wihg CQUJpl~tkm qfpqp°erwhrk within t$.qufre~ tfr11e,line$; .lt is; c;>nly 
:~r!:i.~~~i~:~:m,~Ei~~~;<;:Q, proc¢ss..that,s.~iYiter cm~.~au~horlz~.di ·as:bnfable, through' th~ ctg:ency 

N/A 
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¢imtr.c;u:tgr f.lqme:: Erfoewqqq t~nfer fpr Qiil(;lte-i:i c:iiid foi:i1Hle$ 
¢ity i::~~e:~r YEt~r: 2018:~2019.' 
¢o~trii~tlil'th~1(;Joqo1_dd3o 

AP'J)~ndiJi:' A•3 
07/01/2018 

t. Ic;lentifie,.-s: 
t .. 

Pri;igrtnn t•forn~: B~f!qvicirc;tl Jl~a,ltb. Q:uf'pa:fiehf 
Progr~m Addre.s!>; #6 2(),,3 iio i jycJ. St •. . : ' 

Cify,;., State; Zip CC)d~: S.c:ih Frcinthco" CA ?4J 24. 
Tel~ph.~n~, (41516.81-31.i i/ FAX: {4L5} 3t5.:ts79 
W.~~$Uer www.;e,fJ.~~W'.<?C><:!.ot~; 

CoMrac;or A..Cf4.~~s·s1 180 l 'i/k$_nt¢' Str~¢t 
City; State~ tfp C~i:fe: Sc:to Francisco, CA 9.4 i 't 6 .. · ,., .. ,.. ... .. ,,. . ., '• •' . 

Na.m,~ of P~tliof.i ~omfil~t'ing Otis Nar:rc;.tivi:h Rol;>(ri: A.~li:e(, MFI 
lefephonet(4l.S) 682•3f02 
· l:ma!i A~clr~s.s: R~l?il'.IA@~dg¢w99cl,o.rn 

~- Nah:;t~ qf Pocom~r* 

l'V'I N ·o ~ · . I o·- Mo.cl_ i.f .. i'c.a_.-_t_lon _LC!J . ew . .. ~n.e.wq . . 

. ,. 
Th¢-:QoaJ qf the. B"ehavforal HegJtfl: Outpqt_ient progroni i~ to provide mentpl he~dth ~~r;ifc~s fo· S(l!i 
·Frahcisco re,si~~f1ls,. qlicf fo. s~ek to mak_e outp(ltient mental h~aith; .case mana~emenf and medi¢ation 

sii'ppotf ¥rvlc~,s. m9rif a.c~esslbl~ to tbeni. 

~Clg~wo_qp wiJI serve yc;uth who ore in need: of c;i fi'i¢n:tCI[ heolth gssessment cHid m.eet medkal' 
necessity fbr. behavior.ai heaiih servkes as defiiied b)' Sf CBHS~ Spedflt tdr\'.j_et p()fiuldtions. 
addre$s~d by this pr9~;1r<;trn fndoc!Ei; 

• Y~Ut.h dnp f piUHf.e~ a~_~s 4., t ~- :t.hti:>V~h9t?f .Si:ln frqncJico 
•' Youth and families io San Ffandsco's .. beho.viorai health/ foster ci:ir~, kiii~M>,_ tjiid_ juv~nii~ 

jvsti~~ sys.te.i'ris.~ 

e: Youth and ·fomilles wfo~ ore eli9ible. for Medi" Col fi:ir. behavioral h~alth: sefrkes~ 

"' Youth tmd farriiiies in which th~ youth lia·s an lndividugliied E"()qcptl<,m Pkii:I {fEPJ 
WHli ?d~cdfiqn(ifJy re~ote.d m.eittal heqJtfi .serv.ic.:es {~RMHS): opprc;iv¢.cf PY' SfUSPi 

$- Youth and families with C0:0 0tturring disotd~rs who: p.resent with mu,ltfp!~ ~-¢eds.. 

OP~MH .Svcs,,,OP~Ca.se M~t B:rokerag~" QP";.;Cr.Jsis Intervention, b.P.:.Medkafion -Support; Q$~Coinrnuf'lify 
Client Servi~e,s 
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Contractor Nait).e: E<;!gewo()cl Center for Chilpreh al)(i famjl\es 
Ciiy i=.isc<li Yeat; 10 l iPi0.19.' 
Contract lQ #;:1009010030 

Appefldix . .A:~$i 

of/011?.01 ~.· 

A.. Describe ~ow your. progratn ,conc!ucts. outF;~a~h1 recroltifl~nt, Pr?,fl'lo.tion,, aiic:f adY:~tiise:n;ent. 

Oufr¢ach dttci: re!=i:Vftrnent. i~ tJenerqUy f:ondu~te,cf in collcib.orotion betw~~n pr9grqiJI 1~9d~n;htp, ke. 
prog.ram. ma.n<:Jger and/e>r di11icctl. supervisor, SFUSP s~hpo) staff1 tjl'l!1 !)PH ~fqff, dhg int~rhq[ly 
!:;ietw.e$ll pr!.)gi'qtti~ (ie, l(iiishfp),.ths:>:u~h any9ni:i car\ re.for. (l· di,ent .fqr ,ser.v1F.e$; · 

a~. [)~sci'ip~yoi,Jr p:togr,~m;'s•(iq1'!1}~5-i{>fi/ (;iorollm~rif <f:ilcfh)l:fot~k~ crlferi(J,and ptQCe$S· WJt~r~ 
applica~!~~. · . · · · 

... 

'Upon rec~tyih9 i:l referrql 1btak~· toqtpJ~ator {9~n.~rqlJY th¢ prog~qrn ll)ana{J~rHYilt cphff~rn·Med'H:a.I 
coverage 011d/or ERMHS- stotu~ utiffz:ing 011 lrJsurc:tfif:~ 9i; ~e>dal';~e#irtty iiofu.ber. Ql)c~ coV~rttg~ IS. 
•co11ffrmed.th~~efertq) i$ reViewedfot cippropri.ot.eness, (;!;g.:tige·~fdienf,, needs,. efo Oh¢~.~6verdg~· 
cirid heeds. :are! deforhtined to be valid~ Clirika!Pl'.ograrn Manager: as.sfg1:1~: the ~ase to• ct ;ttierapiStwhc> 
wiO:-¢ont~q tll~ cg_re,g !v~r tb ~ith¢r- -~~t v.p -c:i~ Jtiitii:JlriJE!~WQ.. f?~ p~se.¥shie:Bi ~r:re.J~y·:i(~ttin.~>ir st st situs. n 
q wait.'i~ ap~arent infok~ coordJnqt9r wUI offer. otlie.r tiilferra(~ptioris;, 

c.. Des:c:ri'1~. y()ur e.rog(qri!'.s sef\'i'~e f;lelivery rpode,l 

011J~~fti~nti;li~ic!<;th~ 9eneroHY ~l'C;>:Vii:J& Weekly ;S,er</i~es; af the ~~f\Ci91):home, i:5r ~the.r ~qmfo~nhy 
location to children. and yoothA:,.1 $,years ot age. The. inodcifiiy will be: hosed on a thorough . 
P.sses~r'ti~nt ufflizth9• the, qp.t:;ts'. o,s:s:essll}e.ntto9l ahd ¢. fa~m.ui:atiqr <:>fgotir;;.)nfi;,~~nti~~:s Will·~~· 9g~f 
ancl d~veioprrier.ite1llY (lpprop.riqt~ W.ith o. fqrn.ily (sysf:emk)' f(>ct,J~; Treafm.ei:if pr:ogi'e$$'IsJrai;ki;idf · 
thr9ughc;iuFcind gq9)s cm~ vpdoted <:m1w1;1lly. Colfab.9.r'ciiioh ¢hdc0$~ mbnag'edient wlth thefamliy~, 
~ch<;>c,I $:tqff; Cihq othefs. ~t~ ·~ori?J~ferifthrovgh¢uf the asse~~ment ond~ treqtm~mt phqs~<'wlikl'r m.ay 
111duq.e w~~k,ly fodivicJlio.t t.ne.rr:iilx qrd fo.rnily t~erqpy.Appr.pp,ril;Jt~ r~f..~fro.li ~r~·~ad~ <.1~ itifjteatea, 

o:., Desc::ri~eyour. program;s exit crftericr an<:l proc::es~; 

·1nd,l'iiO:u~ll~~q Wi=of~~rif goql~ ()f¢ ~~t(lb.lt~b~if i~ conjun~fioii.Vilth ~he: clf,enf1 ~p~egiy~r;;:an(i'. 9hertt'1~ 
s.chqci[tecim; Ach.ifiVE:rnent of ·gcra Is· tm:cJ *~ ~fsc()11tim,1atl<>,n of 'Servk~s.y.ill' he q~<;:)cf~4. via, 
col!abi:\iatfoii with th~ dinh::iar'i; Client, ond (:cfregiver, cirtd sfop-dowh se&iCes,. sU'ch as ihclividu6lto 
Qro1.m only;. qr£t .gen.ergJly, ~?.n~Jq~r~d.. . . ' , 

·E. P~$~rib.e yqu~ f!t9a_ram!$ .st<Jffin!Jz. 

See''i:orresponditi9App~ndhc s.·si;tlaries· 9n·i:l B~n~fitfRC1~~:; 

7'".Qp.jecfives c:tt\cl N.ceas1,1r~rn~nf$: 

k Standardt%ed Obieetives 

Ail. objedives/cirid cfescriptlonsof how objectiveiwiii he nredsur~d;. are contoined<in the BHS: 
qotom~~t. erititl¢cl'. ~HS CYF Performdhce Obiectives FYrnJi 9 ., Eds~wqod C$~ter f~tchU~reo ond. 
Fornill~~ v,rilt·.c9r.nPlY. 'lflfh all pe.r.f9rmqnce .ob[E!ctiyes except f~r P~i 9. and D.2o, cind.als~. W.ith the 
exception qr Ao. Doe tciJhe severity, .of cl!ent$ served. Edgewooc;l will he ex.empt ftqm this 
performance ob(eclive.. ·· · · · · · 

1621 



.q9 t:ilr.acfo:r NC!m~: Edg-ewoocl Center. fot Chlldren .and J'qmJlie$ 
<;:ify fj$~1 Y~~m 20l8-2Ql9 
(:;on,tract Ip.#: lOODOi()o~6 

B. lni;l.ivldotlli;z:~i;I Ob~gh.•es 

N/A 
$. c~~finv~li~ Q\),aljty .l.mpr9yem~:n• {(:QI):, 

Appencfix A•3; 

oi /01;2:01s 

Ed1:1ewoocl fa cl C~HS; fonded pi;QYide~ an(J. will meet th~ Ci?rnmuntty Pr<;>~rams Confinoolts Qvoihy Assor.qn:c~ 
and Improvement requiremenfs. 'Os .d:e$.cribed ih. the FY rn·~ 19' 'bedarci.tiOn· :of C:()ftii:>IJi:fnce; All staff are 
irttroclu¢iec! inti;>: a C~mt!nv<?J.i$' Q:qal)ty lmP.foY.¢111ef.it (<;QI}. E:lh'Yi'fqhi:r!¢.rif qt the agency'~ Ni.::iW Hk$ 9ri~n~c;1t!Cin. 
At' :New Hire, C:Qi cO.ri¢~pts tjre reviewed ~ncl. ~tatt ar~ infotmed of their responsibiiity in ibe CQi process~ 

Qualify tmptovement (QI} is a continuous- pro.cess. J.md'. occurs: <lcros.s .ail progrcims; servk:i:is, one{ ~;ep:drtrnehfs •. 
. Quti.J1ty A.ss.vtan<:~ (QA) staff w9& dQselY. With provklers an.d supervfso.r$. at:o!Jnd ar.eos of ¢1ocum¢nftJff9n, 
HIP-AA, c:6nfidentii:iUty, special inddents; dient !;lrieva·nces;. as= we'll as any other issuefl:>r concern~ thaf iinp:ad 
the· envfronm.¢nf9f' contin1.19V.S: quality; lmpr9vem¢nti Prqgrom te¢ms and QA st~ff regl!l<:tdY tevfew ~nd' 
analyze client satiSfaction resofts, outcome data, .·program pro.di.Jdivity,. critical irich:l¢.ii#; di;id delivery o.f 
~.ltvraJly _cori:J.p¢tent s¢.Wlt~s to identify oret.is for imP.ri:>v~m~nt and irifprm C;hangicis in t.is¢n¢'f practi.c!;l. QA 
s;taff ide~Hfy· patterns: tn dq~Vfuel')'.tqfi()nl ct.tid .prpct.ic¢' ~ntl pr.oylde: tirne.lY fseidl:>a~k: fo. p~ovft!ers and' 
siJp:ervisqrs to. develop ti. plan of ¢ori:e¢t:lon, as heede:cf •. <:or:r¢ctive r;li:lns tjt~. re.vi~Wetl and mo.nit(>r~cf until 
\:foslre!'.1 resµ It$ occpr; Coritiriuoi:J.$ fol16W op· ls re.quire(j to ma info in fnJP.rtive.i;l leV~!s. . 
The CQf te'a . .in c9!ls:fsts- 9f tlie Behavforaf Health Dir:ector;: the' Cilniq:il Sup~rvi~Qr and the, QA Mcmcrger; •The; 
fearn meEit~ 91ic~/:wonfh f0. ~~view qhcf i:n()nit()t:' perform~rice 9b[e¢tiVes *nt;I to.Identify trqlD.i!ig; neet;I.~; <;i~ well 
as policy and wbcedi.ire. linprovemerit nee~fo . . . . 

The Clinical Supervisor c;ind lfohavioral Health: Dire.d:or provide weekiy-.efficfoi:i.cy reports riieasure.d tjgi:liiisf 
an.11~al ·9:QQI.?.. the: Cllnicql SV,p.¢r:Visor q,rrcf QA :ff!an:i r~vie;W a.n<'.l qiori.it<:>r l )·the· Jriiffal CAN& 9s~essrn~~f, -th~ 
initial' trecitm,etif Pic:ur of Cc:1te. Jn Avc:1tar; the. Closing_ Summary and.Discharge C:ANs,, the· initial requests for 
servkes rec()t~~d ih .th.e AvctfpJ' TiO;ielY Ac~e.S.~ l.ci~, c.iJ:l(J. h~~M w.eJ;1;1h.t. ahc{ .RIO~Q.cl 8re.sslJ~e $ri.t.ri~s µ~it.fij. tl)e 
new Avatar \iitaiS: Entry Form: t~ ensure:·dota·qua:lif.y and tJmeiroess.. . .. 

2: Quaiify, 6f docU.ifienf(Jt19n, tnduding J:f descripticin of the- frequency and scope. of internal chart audits 

dpenthg of annoal pockets are reviewed. fo .PURQC::fa. <'iccordance with DPH ij1.ild,eifh~!i for filin~' by the 
l'URQC <_:;9rr.11'nlff¢e~, The 'QA te:am onq -Cliriical .Sv.p$rvhtir review <iH prog•r¢s~ Mtes• Tfo~ tfinkql $1.iperYl~.or 
monitors' tjrid ~nforc~s; dt;:qtjlin$s; for all docllmentation .. Quarteriy peer· review and internal' chart audits 
monifqr. the. qu,<ilitt of d9~lim¢nt~ti9Ji one;l 1¢qi:f t<? f~edljgck:.&, trq!nfo~ fq:r ¢'lini~ians, if fo'cli~c;tted, 

Weekly. lhdividval and group clh'liCci[ supe&Jsidi\· ciddress h.sl.ies: Of culture olld diversity; Any sOcft issµes' 
ar:iifng from CANS <;ire qlso ocl'qres.s.ed i11 s_vp~rvision. Trqin1iiS need$. ar~ C<?rnmon.JcaJ€te;! fo th.e t.f.aiqing 
deportme"'t ·· ·· 

4. Satisfaction with ser:Vices 

Programs p .. qi:tidp'Cit~. iri. Ciiiru.icd :di~nJ satiSfoctiO,n surveys: ani:l provi&~ oapportunities for feedbciddrom dientS; 
ond d:ireglv'~r~. Our-pto$rqm stcind!Jtd Is q 24 hour titn~hn~ far fesr;~ndiD~ t,o dj¢n,t qU~$fJ(ji'JSig(. CO!]lpi9irit~. 

" 

. Origin.al Agreexn.e;nf 
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Contr.ador Name: Ec:i{jewo()d_ .tenter for Childreri and Fqmilf~s 
City Fi$tal Y ~~~ 2018-2019. 
Confrad ID#: l0000l0030'. 

5. ti111ely c;:onrplefip11 and use of out.torn~ q~foi iridud.iri~t CANS. ah#9r ANSA dofo 

,Appendix-A,;JJ 
9rNr/2.01'a 

The qln(c;·a! $'1.iper-Vi'sor <:ind QA teorn mo.nltor charts tl:l: en.$vr~ tf-iq.t dlriic;iqJr~ i:rl'e~t e;9unty ~eq9ljne$. 6i.;t.<,:O.rne 
:data from CANS (s re.viewe9 and disC!Jssed i11: PURQ(:. Miri1,1Jes pf <:Qt it1e$tiiigs,. !rt¢rn.al ou~if results,, 
'Portal/Avafcrr repprts ctPcl ~~se;ript!ons of mo11itorfr19 pi:oce~se$ an~ mainteii.tiecl iij th~ pr¢grqil;\ ai:h:nin!sttqtive 
binder.· .... . ·· .... .. 

N/A 

Ongi.Ilai Agreeffient 
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Contrai::lo.r ~llQ1e~ Ed,Qe'yi~~d Centerf()r C'1il~fer.C1nd Fafl)iiie:5 
City i=iseal Ye.<m: 20is-idi9 
Gt?nJrgcl iO, #: 100001 ~q~(i 

l. Identifiers: 
Progr(iq1 Naiti~: Therapeutl¢ BehaviC?ral Services (TBS) 
Program /u:!c;ltess~ 1 ao1. Vtc~nf~ Stteet 
'City( SfPte; Zlp. CQde:SC!n Fr.anciscq, tA '94116· 
TelepJ'iqne {41 §Jg~ f.~2; 1 J/ t=AX:· (4lP} 664-7094' 
We.bslte: www.e<:f gewood.or~ 

Co!ltractor Addres.s; (same os. above) 

Nt!m~ of Persd11 Gorra~l~tir'.19. th.is N~rrc:tJivei RQPirrAc::ker;. MFT 
Telephone:! (415) 682-3162 .. .. . . . .. .. . ... 

~m.ail .Ac;idres~: RobinA@edg.eW.pod:wQ 

App¢ndix;Ao.4 

Q7/0J/2018', 

The ov~ra.JI 9091 9f T:lierapeutk B:~havf9rcil S.ef\rites: (TB~ i'~ .fei reduce· the severity;. inteMifY.t a.nd 
frequency of the Wrget beha.viors that o.re ie<)p-ardiiihg a ch'ild'.$ ability fo .st.ic~¢s~flilly :St$p d9Wn tq· 
an.q/o,t rernqifi iii: a JbWer .l~vel l:lf ¢gr~. 

Ed$ewoc;i:d :will pfovid~ TBS.f~severely ¢rfiotlc?nt:iJly qistµrbecI chifdr~n c:inf! Y9Yi.h fb.r9y9.h. l'.l!'.:1~· 2Ji 
1ndudm9: · 

• EP~DT Me:d'i-Cql ¢!igjble: <;hiicir~n, yootb cm<;f, TAY {and coretakers: when availabl~j at risk of 

l;).eib;g: plO.ceq :lri. JI .r~.sldehtlcil fr.edtmenf ¢enter level' 12 or ¢bove 
~· Yo.uth $tepMn9· d.own from q lever 12 or 14: r.esJdential placement to .a lower level out of 

ho1111:1 pl9C:eri1ent ct fQ. ¢ ¢c;iteg:rv¢t\h<?rrl¢, 
~ Youth,, l1:1tlu.~lng TAY,, who, (.:lte a.t'risk·of psychi.pfric hospitoili:ation 

• Y9qth w.he? hgve be~n ·p~yc;l:liafricc.illy '1:ospitqlizec:I' i;i.nd' c9ntino~: tq f?E? at risk of r~'-hospJtpfizi;ifions.. 

~: tAY pnd the}~ fq.fuUJe~ r:nov:ing from Chil'dri;m'. s s.¢r¥ic;:~ sy~fel'.l'l~ t¢' A<:fult :si$i'vi~'i!·. sy~Elros~ 

5. ModaJity{s}/in.tew~ntion(s)r 

Original Agreement 
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Cont!acto:r Name: Ed9~066d Center for- chiidr.eh ond Ft1rnilies. 
Citi FI~~al '(~a,r: 2bta-2019 
. Contrc:ict ID #~ l OOQO l 0,030 

6. Method.ology:" 

A, 011treach; recruitm~nt, prqm.otiorh cs~ci adv~rtisem.en.f q~ ~~c;essary. 

AP'Peniiix .k4; 
0(/01/2018 

TBS iTJdnctg:er toti:irnunkat(;}s With: the leqdersMip of tr!;fatrrien~ partners, for $~qmple Q'ak~~ ¢!ii!dren's) CE!nter, Painily Mo.sok ProJect;. Edgewood Intensive. and Oi.it Patient Servkes;, fo inform lhem ahcut the• 
s~rvi~e1 q~termine n¢ed~ ·dnc:I s.opp9t:t ciny TBS referrals thtjfl:ire riecessi:ify. TBS rn\:incttjEir afao 
regulady consults with the· San Frondsco County TBS Coordinator to keep ~:hem up to di:it.e on openings 
c.md'.cqseJoq!i' tapqdty. · · ·· · .. · ···· · ··· 

B~ Admissioo, enr~.llment and/or int<J:ke criteria tind !)rote:ss where cfi>f>Uiiable 

TBS tef~t:r1;1l~ f?r J:t Te.$ cisses$h\ent {,tr¢ tjetjer~lfy )Tlqcj~' l:n~ a i:gs~; tiJon~ger 9r~he!c:lPist~fo pfger. to 
qualify for the. as$'essme11f diehfn'liJ$'t !:lave fUll s'~op:e · Medl"C9li, IJ~ iin9er t~~ ¢i:j~ 0.f 21 'grief meef 
medioal necessity. client must also :meet TBs dass1 arid dinkc!l critedc:Ltlients are. ref~:fr~d. t~ TB.~ fbr 
. thj! folJow!ng r¢a~ohs; t\'.> pr.event' pld~¢men.t'ln a hJgh~(leyel c:>f t¢slc:l~nt!dlceii"~do pr~v~pt 'acut~ 
psychi~tric hqspitaH:i(lfjon~ or t~;e,.\~~le cli~ntto su~cessfullftrohsiti9ri;to~d i9W.erJ~yefr¢~(dentfat 
p.lac¢11lerih ··· · 

~~,, Set¥t~~ q~liv~ry .no:a.~1 

Ts$: ts· ,not a skm<:J;.;cilone servicE,!• It is: h:it~n4~d tQ s0ppl¢m.t?nfcith:~r si?ec\qlf.y irient fll h€ic;1lth' S.i?frJcE;i 

.:;·.~~~~:=i~~;~;~:tt~~j~t~:~~~%~t;l~.:~t~bf nj~~::~;r~~~~t~~~;::·~:~~~~:.i~t;i;~~:s.iW(lfiory 
functiontil hehavi'oYanal~sis~ dri Edgewood TBS Codch v;,:(ir.k~ with chil?feb; youth, the fr f9rritlies~ and 
th.ek iitt.fun:iJ ~1\c! ptof:e~si.e>.1Jqf.~.vpp9rfs;,fQ:· 

Examiile. thei qiff¢r~Jit en'{konm.i;m:fs and ()CCQsjo~s hf wh'l!:=.htbe behqvJi.?r oc;cu(~; firig 
Analyze: the resuJtihg' data.; fo' Understand what.the child is citt~mptingfo acco~plish with . . .. . . .. . .. 
th~ bebcrvfor~ ·· · ·· · ·· · ·· ·· · 

Tbe <;o~ii!) cr'?~#es q behgvfor ·plan thc;lt q:utff~eS: rn9lp.tf~pfJve tqrge.t h~hC:Ixlprs1 t~q~hEis' yquth bQW' 
to ~limingte target behcivfors ithq u!>tl m:br~ qp9ptlYE;' ~e.li(lvigr~1'.!~tr~d~ :~·or~QiV:~~~: C(f:\~ 
professl.onols whono do wneil these behttvf6rs ods.ei and tndu:des d.lfforaily a_ppro_p.rtate·. 
repiqc¢i:ne.r:it behavior~, l>enchn:iw~s {l~e· objel;ftyes),, ci'1q •C:t w~ll;'.~upporfed J{i~chi;:frge plan, Th~ 
behovlo:r plan i$ pjsq1_s;e<:J. with the youth qnd their Care 'f1,7arn ·111,emb;ers tQ pri>rno:t~: c~qr<;lJnqted: 
car~ ~n:g rn~ariin~fo! qis~han;ie: plo\i~thg. Bd$~J:I on results 9fthe fyJt9:ii?t:ial 9eh91v'.kw <:m:ply$lst. the 
Cooch· selects appropriate. TBS interventions fo tetit:h the chifd or youth adaptive: ree_lm:ement skilfo1 

and to have natoral tupports ,pr9rnote these.. skills.~ In ci.dqitfordo w<>rkirig, with, fhe yc:>uth; the Cc;u::idi; '~ 
·also works with the c.ar~giver t<:):pr(jyjde th¢m with skiil~ ttj c9in(\1oriico!~ W:ith yoyth a.rid re:spond 

effei:tiv$1y t9. youth's c;f1c.ill~119'fh9 beheivtor. Skill. s~t~. used• by CPtt.~he~ a'l'°e.' d,frettlf acioet~,c;f :tram 
various evidence~base~ proqices irit.loc;lin9. Cognitlye Be,hqviorofTherapyi Plal,ecilsqi ~ehqvlorgl; 
Th~r~pyi ond 1roorna Foci.Jsed>Cognltive SehC!Viorol Thercip~. 
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(:o (llrador N.Ci:irie:: Ei;Jg~Wpo'd Cenfet for Children. and. fi:unilies' 
:C:!ty Fi.i;c;al. r~c:m zo18-2019. 
Conf,r~g I~ #! 100001003Q 

Appendix A-4 

07 /01 /:2018' 

T~$ is: er 24/7 h9me l;,'as~·d $erviCe ant~ servke$ g:enerally lost fh¢ rnon,ths., T~$ coll.~ho.rc:it.es doselY 
with. 9ther providers ancl us~s CANS for the purpose of osse,ssment·;: 

D.. pischcirge Planning and exit criteriU and proi;ess 

burft)g' the assessment phase 'Ci lrarisitiori pfon ls developed,: when clietit me~ts estaplished b~nchmqrks; 
9rthe ;~ei-Vicei~<;le;mine:d. to P.e \t.ieff~:ctiYe T~S will cl~:~~ t~e c<:i~~. a:ftE!ir frgns.itfoning1 sktlls to 19Mer 
te~h:i pr?yider,~ of,~ (;~re,gi'{(;?TS\; . . . 

E.. Program staffing.: 

Se.~ .c()rresp:or:i(:lihg Appendi~ ~· Sqfqrie.s c:tn~ Bent;fits:~age •. 

t .. 0.bie~~ive,S a~ct M~i:Jsvrement~: 
A~ .SJgnc:l~~~!Z.:e~ Ob.i~cllve~ 

Ali ohj'ectives; :and descdptioiis of how ohjiktiVes ilfil~ b.~ rne9sure,d;, O(e ~ontt:tfned fn the BH~, 
qoj:un'i~iit e,t;1tltled BHS CYr Performance Obiectives FY 1 B:.19. Edg~W'Q:qd Cent¢t f9f. Chil.dren. tnid 
famiii~s w1H comp.ly With all pe~forrnan~e; o.biec~!Ve'S with the ·~,xcepfioii of A6~ Due fo. the fovei"ify, 
,<:if die.nh. served EC!sewo!:id wJJi. be exempt from fhi~ pe.d\:>rman<;e ob ieciive., . .., ................. , ,,.. .... .. 

~~ lndivi~l1c;1iized Obi~'ctives· 

N/A 

,$, Contfou~µs QuqJitylmprc;vernent (CQlj:: 

Edgewood i:s o:CBH$ fonded ptQvldet a.rid wilfmee,t tiie Community ·rr.ogr:ams Continuous Q'i.i.Ollty As.s:urohi;:e. 
qm;l lmpr0Yerr\e11f r~qµfrem¢nfs. .os· qi;>iscriqed i.nthe .FY 18.:., l? Dedqrptlo11: .of Complict,n<;e.. .AU #off .ore 
introduced Jrifo ¢1 Coritinoous Qucittty ·1mprove.meht (CQlj erivfronrnent at the agenc't15· New Hire <.ldentotibn.. 
At N~w Hir«;;t <:;QI tC?n.c.~l?f? CJ re re,viewed 011<;1 ~taff <ar~ fnforrne<foft'1~J:r respon$1,bi!ify !~. the C:QI pr9ce~s; 

Quality bnprovem~ht (QI) is .q ¢<>nffoi,io:o.s pro.¢ess Cilid occurs' a.cross oil pi"Q.grtfm~, s~ryii;:es, c:mq (:lepartrn~:nf$, 
Qvcility. As.surance (QA) :staff work dosely, with pr.ovide:~s. 01# s.vpervisois ar<J.und areas of documentation, 
.Hl,PAA;. con.flGl~n~k1llty, ?f)~tiql fncident~, cli~nt ·grfev(:Jrtc~s., os W;ell ~s qrtY 9th$r 1ssl)es o.r coo.\:~rns thgt i_nipact 
the. ¢ri~fronrnel'!t of, ~oritiJlpo()s quqfity. improvement, Progrqm Jeams and QA staff regulariy revi.ew ·and 
;c'lnol't.7'.~ cHei:it s¢f\sfC1q:i9ti rnsl!l:t$, 9ot~9ine. cJqfd~ pt;c;gram produ1;tivlfy1 critJt!'.d rnc#leilt'$i qnd 9eHvery, of' 
,culturoHy '.competent services to identify areas for impr6veirieri.f qiid iiifciim ch1:111:ges in agen·cy pra:ctice._ QA 
stciff id$ntlrY. patterns In doeut:n$ntqtlo,rt and pr~¢tiq~ qod. p,rov·i~~' tim~fy r~:et:Jl:>p<:;k to p.rovid!=:!t~ ¢ncJ 
supervisors t~ ciev~l()p C:t pla11 of co.rredron;. OS needed~ Corrective pfons cite. reviewed and itionitored vntii 
des!re,d r~sults o'Cc!Jt~ Co,ntirwoJ,l:S ~ollow u.p i~ req~ired t9 r.hointciin impr(>ved :t~v¢ls, 
The CQI team cohsists of the B.:ehaYioral Health Director,. the TBS Mqndg;er an·d the QA Mcmag.er., the team 
·meet$. 9hC:e/mo11th tCI r~yieW. tjhq insmltor p¢tformqtic;~ s:)l;ije~iy¢s ci(ld)Q \qeri,tffy trafoihg r')e~ds" cis W:~ll as; 
policy' 6J1d )?tOc~dure: irnprov~[l'ient .needs, . . 

1 • AchJ~vem~nt of confract performc;ince· ob'jecti\r~s: arid productivJty. 

3]Page' 
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. Ccfofrcictqf ~f:im~: Edg~:W99d. C~nte_r fqr Child.re1;1 ciri~_FomJiie~ 
city.fistgf Y~r:)Qi a-~919 
Coiifrcii:! ·10 #i 1 (ioootoo30 

Appc:)ridi'ir; A-4 
bi/0112018 

TbeTlfS N(qrtqger anq B'eh<:tvioral Heal.th Director provide weekly efficiei:icy t:epqrts measur:ed a9oin?t onnvoJ 
goois. The TBS M6ndger and QA foam review mid monifor ll the· initial· CANS ossessment1 the initial' 
Tr~q.t!fi¢nf J:>l#n .9f C~tre in Av~tor; the Clo~1ng $u(ilmary cind [)is!;:~~r~e, C:AN~, qn~ the iri.ltfo(re:quests. f6x 
services recorded in the Avatar Timely Access Logto ensure data qvality ang tirneline$S. 

2. Qudlity-of doc;Urnentotr6n, Including-~ cle$'criptlonoft~efreqven<::y a_nd·$.co,1~eof. inten;c;ifchqrt qvclffs 

Op!;!ping q(antil)¢( pqi;:k¢t$• pre review~d iii PU.RQC JQ (;itc:ofgor\c~~ \>viithi DPH gu,!de!iries foYflHr\g by fhe 
P(J~QC Committe$; The: QA team cmd T~S Mt1nctger .review all progi~s~s: notes: Th Ci TBS Manager monitors 

:::1;~f;;~!~i:~~!~t6~.;,J1:e:~c~iT!.~~t~~{%;i;!~~~~i~~rci::J!~~s;rti~~:~~~~~nart=·~@.frs: .. ~onitpr··t~~-
'3. 'Cu.lturoi Cofupetenc:y .of .staff· a:nd' servkes 

We~kly intfi<iid_1,1or, i;lr'ld Sfoup. ·c;:H11fctJI S\Jf)ervisioh ad, dress 'isWes· of ¢~hti~~· arid div~r~lfy.~ Anj ~ucll )ssi,J~fr 
:arrsing from CANS ar\'i' aiscr address¢dJn, superV"ision;. Ti:aloiri9. needs .Ore comrr11.ii:ilcate~ fo the traioln9 
deptirhn¢nK , · · ' ·· · ·· 

Pr<:>grciri.1$ pO:rtkipC!f,¢ Ir'\ C1nnool di!:lnt s.ati#actic~b ~lirveys arid provkle oppq.rtul'.lftfe$ for fee4htickfrom die.nts 
:e1nd car~giv~rs~: ()ur: Pr()g~am. sto~tjard i~ et 24 hour tiineline. for resp9ndib~ to ~tient questfo~s or c(jmpla.Tnts• 

~· T!.rii~ly. ~~@pl.~tidti :d_nt;:l use of 61,1tc6m~.f!oJQ,, iii~IU~inr,i cANl)· ?Y1~/otAN~A ~~tel 

Th¢ t6s Manager, c:tnd QA. team ro~iiita,t ·chart~ to ensure, th:P.t ¢H'11~icirfa rfreet county 9ec:ic:llii:\~~~ Outcom¢1 
data from CANS is reviewed and discussed in· PURQC Minutes of CQI meetings; internal audit resuits; 
Portal/ AvaJQi: rej?ort~ an9 descrl'ptiotis of monitoilr:ig ptoceS.Sf'.s. qte in:9ihtqil11?d in th~ proQf~~ <Jcli:nihistratlve,. 
binder~ 

N/A 

:··<. 

4 j•: ri ii (,-;; 
.• J' :~ ....... Original' Agreement 
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Confra'ctl)i'. N.liinc?.: Edg;~~i:idd/ Cent.ef for Qiildten rind F(Jtn.Hies 
city: Fi~c~i r:e.ardo18"2.oi 9 
Cciitl,<1cJ I[). #,i 1 0().90 lC)))~lJ 

l. Identifiers! 
p:rQgt~hl' Nqrrie: Wr.!'.:ipcirouncl (WRAPY 
Prog:ram Address::; 1 $01 Vicente· Street 
City; St.a(e, Zip Cod¢: Son ftani.;fscb, CA 941t6 
Tefe'pho11e· {41 $•) 9~2"3211/FAX~ {4T-?.) 664,-7694 
Web:$ite:: w\vw.ed9eWoo.d,O.r~. · · 

Conttci~t~r A'c{~ress.! {same as: pb:cive) 
f'lqm~ i:Jf. Pei'.:S()'I\ Co.i:rtpletJn.9' thi.s.. N(;frrcit.ivet R<>!?iri Acker,, MFT 
T~lepflo.ne:: (4 tl>J 682~31 bi 
E1tici1i Acldres.i1: RqbinA@Ei:f9ewo.od.~rr:1 

• rrC)gr¢Hl:i:.c;c>~.~i; $;8.58J<? 

181 N~w: 0 Reh~Wcil D -Modificati<?ll 
:t GoQI Sfof'ement: 

Appendix A-5 

07/0l/2p)·S 

th~· goal of' Edgewoo.d's Wraparound lWRAPi services pr'i:)gri:im i.s tci· p.rovide. the ik1ils ;and s.upp,ort 
ne&essory:fqyy¢~tff t<;) fui:ittion Ii) thefrt9mmunities· In foniily ahC!. f\:t:tiiilY,~lil<e, eiwi(Qiiments• WRAP p:rindp.foi$ 
and prqftic~,s; :iticlud!l'.l~ you.th 'and. forn,Jly voice, c:in.cl .c~oic~t comprehensi.ve asses.smenf ond irit~rvention 
tecbniqi.i~s cii~. ·vsed f01 yciuth' cit· risk qr: ~te.ppi(lg down from RCt lever 1b~14 pr9gto~rj1!1iQ. Jnt:ervention 
apd tre.9tmemt (]re ~om.prehens.ive ond.focosed on permarierict pianning~ · 

~hildn;m anc:I yovth through ·age 2T who are. i:eforred by SF :CB.HS~ SF HSAi sFVSD~ an.d: SF Pfa~bation~ 
Refortet.I"yp:L(th Wi!i be. st~p'Rihg qoWn ff~nt QiJ()iJp. riru:f re:;.idi:iritlol cqre or a.f .risk Qf steppihg ~IP Info· a. h)ghe( 
t~veJ gf ctjt"~= .. ·· 

S,, NJ.9~c,i!!ty{s)/l!'lf~rventi:ol'!{~):• 
()'i>=-MH Svc~~ QP-Ccise M~tI~rokero11ei op~Crisis lnt~frvent'iorir or:...Medlcofiqh Support 

6 •. MethocfolQg)': 

A." OiJ(r~a~lj, re.c:rl;;ifrneri.t, proffiO.tion,. c;ing ~dverti$emenf as Mcessary; 
Clients: fo.r Ed.gewood's WRAP are. idenfified via; .the weekly San· Fi'dnCtsco County Muiti-Ag~ncY. Se.rvkes 
Tli!qTI:i (MAST) ril~eting; c;!ie.t1ts./T,cul)!Jie~ -.a~~ Prese.nt~c:I ~y th~lr <;:oi.Jnf)." ~lls:e.· work~rsi c;irid/6r pn:ibtjti!?ri 
offk:er. An ·~·dge.W1focl B.~havfor'oi Health: birect9rt: along wtth .other SF 09ende.s1 ore prE!!seiit ot the MAST 
meeting~ ¢.iid cpf\p\Jc;f :regU.lgt ouJr~ac.9. to. tfo.i:ria:r:i S~Mc~ Ag~IJ9Y (H$A), sup:~rvJs~ir~. tq enslit~ ctppropt'ipte .. 
cl'ients: ar.e identified ond ·.referred~ ·· · · · · 

B\ A~h'Oi$sion, ~n.t91.lme.nf aod./o~ iJ\f(lke crit~da:an4 PJ*~l;ls$ wb~r~ ,applicable 
Once a client i~ approved for WRAP· by N1AST~ further intake procedure is mcma.·ge:d by an; qssigned ·Core 
Ci;irifqingtOr;, Jhe Cqt~ Cq9rgij1tjfqr gqth~rs l~gqJ C9tJ~~n.t f~r s:e.r.vic~s an.cl CC)!l¢¢s <:iddifi6[iq( infqr,iJlqt)(?n 
frorri the.. l¢ga.1 Quprdiqn. The .<;:are Coordin.ator th~n' sch.;i~ules:.a meetfag time with the client and. hiS/her 

1 I.Pa g; .e. · 
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.Cori:tratio'r Ntafufi: __ E~~~w,ood C¢nrer for(:hif9ren onp f'cin;iilfe~: 

~iiv-~he9IJ~O:l'.< 2Q1~~2,019 
C9iittC1.et JP m 10000.J 0030 

_Append.ix A-$ 
0110·11201 ~· 

fdrnilYJo introduce' them: to' WRAP services>ThiS 'h1e~tin9 is ti:>' ds~i~f. thee youth, family;. atitl/9r gv(irdJti\(Tii 
Ui'!({erstCiJ1~f.ng t.h~ · reCl§On$ 'serY{tes ~re b~ing §(1.LJ!;lhf, as \lt~IJ as to descril;ie fhe.; · fre.at111ent /prog_r9ms;, 
eritourogfng arid C(nsw$rin~f qi.i~StiO.ris :of: aU peirtiesi The; Family SjJecialist arid fctmJlt Portner will·· often· 

. at<;ol]pony t!ie1' (::qr~ <;ci<,)rd!ri(,i_for ti~ n~¢dEi{;l~ ... Th~ f~mily /c;ctregiver is. inforll)~d that parti¢ipot\on ls. qn. 
int~gral com~onent·ohhe prograll).• . .. .. . . .. .. . .... •.. . . . . . 

.. · · l'rlor to day of ciidltilssion~. 
•; ·Acquire MA~t refem:tl pa ~~ef fro)11 p a:rfl:ie.rship • w.ith $enec:g c~n~(lct. . 
• , lh~Pl'pgfam.M~fo¢9er·\if.ilt 9i~i~~tfl.e: c~se·fo ci <;:ctre Coor~ingtor~ Family Spedcilist and, Ft1lnily 

PartriedF · · · · · 
• Car.? ~P.or.9li1:afo.r will e.~tgplish: confqcf \'fith leg9·I gupr~lign, ciP'i of rE=~eivin'Q. M.AST ref¢.rrar 

packet~ .Ccire, Co.ordinator will schedule meeting· t!rn~ wit~ legal gua.rdta:n. t() 6JJte:ti.n tqn~~~t to 
. ~egitt tr~d,ti)l~ht,_ 
tkiy of admiSSion~ 
• Cctre: G:>(;»tc!i1'ator wiii' o:Ptc;iln w.r.itte-n. co,nseQt· 91\~. g(ltl;\er. em.ergepqi cont~d forn# bY th$: legpJ 

_9~~i:c11~~-; ..... ·· ···· · · · .. · '· '· · 
• 1 ¢a-re Co9r.dJ~9f~r q~velops cind esfa~lishe$, a: Coping & Safety Pldn. with the .cli!i:ht/fomH}'~ The 

p[qfl; gets_ foryvord~~ fo partnership at Seneca Center; they in tum vtillie.· the plan if /wfi~n cin. 
·inCide:Or c,c:_c:urs.a'fter working hours· wifh Sel\e¢tji Rop!~f Re$p,oiise. ·· ·· ·· ·· 

f \:dt¢''¢oqrqlrcitor W.ilt obftjin 'all. previdus ond'pertinerit assessments.(te~ psydiofogk_af, substance 
.obQ'se• p$);cho~educi:itionJ:d~ med.foal)~ · ' 

fi, Optcit~ ptoY:fcl,~i'; f~mily cind youth goals for freotment .induding: 
Q, sfr~ngtfis qnd \•ulnera!:>llitie~ . 
:o succ~ssflJI; inte..rv~nti(.)11s and coping skiils ~tilize.~ ih the past 
•o f<:trnl!Y c9nnectedni~sS: · · 
o .~ban.: f~rm .g1;i.c;iJ~ 

.a .lon~:t~rm .~991qJn~ludi9g d.ischar.g_e. o.iiH9ns) 
4i • ;Di~s~minO.t~·· nece~~ofy in.f ori:Ocitfon 'qbgut the·.yquth't tdsfi fq · ~t.qff that Wilf b,~ working dir~(:fly · 

. with .the y8uthand, fqrnfly (e;g,. psycil)clfrist; th~rapisf i nurstn,9 sttjff,, ch.i1d care. workers, e~qcci~brsk 
•: .A.#~ss ci@ c9.rnpil¢ tj: liSf9f !nd{yid!.!dls lr\ydlv~d: in the. y9ut\l'~ W~fem, fodudln~;, ~i.!t not llmlt~cf to~. 

,fomily members; p~blic agen.cy staff, o.ther provkl~rs. qr perso.n.~)it th~ ~or1riiunHy: · · , ...... ·· ·· 
-: Dev¢1(:»priieri't orig lfnpJem.¢r:ifQ.tibii qf -q :sc;ifefy: plqn qni;I initi(llmenfeil h¢qltn' gqqi~~-. .{. . ~ . . . .. 

Within 36 d"ciys of the admiss!0rt: 
~ •¢ANS initiolA\eritolHeafthAssessm~nt·a; CAN$.fr~:a.trr.ient Pk:m ·9r ¢or~ qr$ C:()Jliple~~¥' 
• .A family Su~~ort Te:aoo; (FST) rne¢ttn9: iiicJo{lirtg f(l!nil)' membets/c¢tretqk~rs, ~a!t p¢rtlnent 

provide.rs; natur.oi supports and resource~. and program. staff will meet tq offir'm the frecitri\ent 
pltjnt: sClfety 'pl(:J~~ ·p~rrnan?ncy plqn1 $t¢bilizeitlon gqals, ¢nCI dischcirQe rl(lil's. 

-~~-.. ~fyke;d,eliv~fy model· •.••.• . .. . . . ... 
SF' Wrqpciround s~rvk:~~' wiJLbe: pi:9vld~d t() e;liei:lf qM f:ai:nilJ~s' Within c.QQt1f Cl.: 9Q: (!lile radiu}: of: .~qr\ 
Frcinci~~9r. gfth~ ti91~: 9_nci k>c(;(~i()n il1atbesf suits· their. ne,eds;. The dui'pfj~r.i. of SF Eef ge,wood Wrapoiou~d 
ser¥ices usoi;tlly Jasts \ip to J 8)nonths: Th~re: n'il.l:~t be a wI.iiJh:ii.Jm. of <;>pe f:q¢~Ho~fd~e ~oiltdd 'Wit~ th~ dierit 

~:!~: f~~~:~r~~-~-~~b~e;y%J;~~~:i:h0f~~~i~:h~~~!,0:~~1~:11~¢0d~~l~:ri!:~7strt%~:&i\eih~vi!~~:; 

OrlginalAgi:eement 
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C~nVacfi!.~ Nat'l1ei'. ~d~e)'.'.otjp C~ntet;for Children· ortJ F<trriiile:s 
'city i=tsca,.Year; jd.18·2019• 
~~nt{qct 1o#t lOPO\:il.Q~~q 

Appendix A-5: 
'07/01 /20 l 8 

1 i in theiY horn~~ a f(j.mily. ~efting, or th·e, most 'homelike setting appropriate to their needs;. an·d 2) itl order 
t<;> fcidlita'f$· t;eunif!cati9t1 and tp. meet th~lr h~~d.s for safety,, permanence, ond well;..beins-;i~ 

Tile ~ngdgem¢nt p~\"1$~ i~ the first pha~e. o_f tr~otru~ht in WRAP.;.1(¢y:focos dtet:r~ ·of the .Erig¢gemeht phase 
ci.r'e~ iiifrodiJ~ii)n .q;id expla.nOtfon. of services; getting con:sents ;for freaftm;mt s:ign·ed by i¢g~I guordicin; 
$1<;iiiiii'IQ. greoter uii'dersf~n·d)ii~. from. the referral worker of. why th~ refe.rral was; made; ~ainfo~r a.n 
understanding from. th~ client/caregiver a~oµt th~ir p~rspe~IVe ,of issµ.es af h~rid;. P.l!iJd.iri.9 rapport t'.ll)cl tn.ish 
bvildlntj th~ te¢m b;Y identifylnf! artd engaging: v.iith as rriariy ci:f th~ dient/coregivers! ricitural su.ppoits as 
·p:(),ssit,1¢; m¢~t,ing ;Nith fhi?. cli!1lht/c;ari;igiv.~r fo· cc:>m.plef~ the <:ANS; developin.Q the ini.fial tr~qfri:ie:nt· plan: of 
carer be~irinin~ .f9 ~ad~ress any con¢eri:is( relat~d; to conn£.i:ct¢drt~s~ :c:!r. permanency; tomp[etrng· a s.afet:y ·plan 
tmd adcfres~ing any immedJc:(t¢· saf¢ty !'le~ds-; ¢or:rvenJ~g idi;!~t!fieg feq(ri me·r:nber~ fox on fiJiti.qJ, Fomily 
Supp9rt Teom meeting-. . .. 

Ctire Coorclfriq'tors; Fcm'lUy:Spedaiists ·and Family Portner or.e civqil'.ghl~- d1.p'ing regufor hvsiness. hours of 
9.!00-5.:0{)pm .. SQn FrqncJ$.c;o Edg~wqotj Wrap- c~t!'ently i;iJb:-.c1;H)fra'¢t~ with S.eti:e<;~r c;E?nter. !.n 'regarq~ to>o.t'l.:-: 
.caJI .support$': fo. SF Wtqp clientstS~ne:ca Cen.tels 24 Jl:apld Response hotHne is an option utilized and ind~d6d 
In th'¢ saf¢t)"' pltjh~ 

for! S;!lri Francisci> Wri:tP.ar9iJr.irl ~ll~nf~tb.ot. at¢: d¢eitlecl' Katie A ~fi.i;~#,.tR~ fO.ll<?wing ,$~!'Vices t;:ire de!Jvered.; 
A$sessmentJ Plan Pevelopme:nt, lnten~ive Home' e'osed S.ervlces~ intensive· Care Co.ordination and Cr.Isis 
fr;ter.v~r.iflon,. For ~c.in Fr~ndsc<;>-Wropq~~'i.lnd <;llent'~ th<:ir drE!. not deemed, Katie A clients; the f );,Ho.wing 
servii:es are, delivered: Assessment~ f'km D.eveiopt'ri~rit~ ¢gllt:l.t~rril1 lntjiviqu.aJ R.eha.b;ilitation, Case 
Mana em.ent and Cilsi liitervent(on. ·" . ~ . . . .·... . .. ~ ...... '•' .... . 

Q.. P'is«;ha!~~ ~(c;infliilg t;ind ~xi~ critetic:i god proc.e$s 

A. pte:limii'.iaty c;:!fochq:r.9,e. ·p.1¢iri ts·g¢nerated atthe!Hn:iei of )hfak.e, ·A workihg ~is<:harge pion i~ then cieVelop~di 
in tolloborotiifo With the fornily S~pp<:lri: Team wlthi.h,30 days ofadmlss,ioii:This plart i~ assessed on .a ·monthly 
hcis!s throu~hqut ihe, cpurse;: c;f treatment to· E!.nsui:e· that the, Fi:,i'rri'ily 5-!JPJfort Team .r:rien:iber$ are ocffv.ely 
.discussing,, altering, 1;md amendfo:g the. p(qn:: tis 11e.edec;t 
JdeallY.1 cli¢nts pr~ d'l$chqrged wh~u. rt$tttment. goql$ c;ire. met and c;in qppro(::i.date aft¢.r'cC!t~ service. hqs b~~ 
put ifit~ place, It is' l:ila$f'wh~n the ff,lmily~ county workE?t: dl\cl E;qg·ey.ioqd s'tqff oil a·gr~e on thi~, A~' diSt\10rge. 
trppr.'6<;ich¢sj W¢. coorilinate closely with ·ctll portles tq :eo,s;ure th~t th er~ are suqcessfol ''C:r,mnec;tors:'; to .mC1ke 
'the trans!~ion 0·5· 5moc;ith aS' ppssible' ~X<l!TlPIEis: offb'\~ ,Tnd(!qe,.buf a.f~ r1¢t 'liinit.~d'fo: Th~rap¢u.tit eehc;iviort;:il: 
:S?tvkes (JBS.)" c:>vt:poti~bt meintqi i:i~¢tJth: sen<iPesi ~t~1 A~dhionaliy, the treatmei:it tee;1rn works diligenff y to 
fq,U9W ihxoy~h. bn ri.ttic:tl~ aryd oth~.r' ·plans :thqf hqv~ rm:;yen ta· qe :svcces.sful for ~li'¢.n.fs qncl f9m)lt$~; $611'.i¢ 
examples of this lncl.vd~. good l;>ye.-- parti~s, ct gra.duotiqh t.Eiti:ir.ri9ny1 trtjnsiticm scr.apqooks chronicfing the 
.c;li~iit's frt:!citrne0.t t,broi;!~h ptdures i:t!itl qµote:s, ~ic:;: .. 

·.e. Prpgr,am ,staffl.ng: 

·?.~ Ql,lj~~ti:V~~aitd. @eqsi,J~~meil~~: 

A~ St~ridarclized. pl)jeetives 

.Ari pbjectives, ar1d descr1ptit:Jns of how obJectiite~ Wili' be riieo~ure9( .are. confoine~ in the BHS' 

.Cf6cqrl)ent ¢nrtt1¢9· BHS <;Yr Performance 9b.iectiv~s FYl '8,-19. ~9\'J¢WP9d tetit¢'r for. Children qnl'.f 
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(:onfrQc~or. ~am~: Ed~~l/{o~d Center for ¢nil(jren cfocl Fiiitllii~s 
Cify Fji;cal Yitar. 201 EH40 l 9. 
· ca.nir~d II). #i i()qoo ioo~o 

AppehdiX A,:~5 
07/01/2018 

Families will comply with qll p~rforrnc.10ce obiectives except f()r oJ(hmd o, . .1{)~ an~ <:ii~~ With the 

'~.#eptiqn c?f A6, Dv¢ fc\ the sev~rity of tllents s.erved. EdgeV{bcid win be eX;~ti:lpl frqJli thi$' 
:performance objective. 

l.l~· h1qiyi~t,1pliz~d Obj~c.tives 

N/A 

.. ': ;.;; .. 

!:t~~~~::~~~i~!;~i~~!,~~;:0~:~tj~~f~~11 i~-7~; t~~·~ir¥.nb.1JJ.i~It~i~f 0tii~~i;n~01~1:~i~%0:~:· 
Intro:d!,ic;ed into. er Contlnuq{JS' Quciiity !rnpr()vern~rif (CQI} er'tyli'oriri;lent' a.t the ag~ncy's .New Hire Qrientl'.iti(;)n .. 
At New H.lre·~CQ( concepts ore review~d ancfsfeiffore lnfcfrmed:ofthefr r~spon~l\)Hi.ty in the:q:Q1 process·; 

Quality lmprovem~nt {Ql))s (1 contimJous prc:lcess and occurs Cicr()ss cilf progri:imsi seryk:es, (ind departirieiits. 
QiJalitY 'Ass(lf.qhce (QA} ·staff war!( closely with provlders· cih:d' stip¢rV[sors 9ro1Jhd ore.qs <if di:icu111.ent<;itio1\ 
HIPAA, confidentia Iffy~ sped at incidentS;. client grievances, as we.II 'as any other issues or concerns that impact 
the envlr'C>nmenf of cqtiti!liio1.1s qµplhy improvement, Program t~P!Tis gnd QA sta.ff regvl(ldt revi~w c:inP 
anctiy~er cli¢nt satisfq~t)qfi r<tsuJfs, pµfcq1m~ ~af:a~ l)ro,grnrri pr:qQ\J.¢tivity, ~fitl<;cff ~~cl<::!iifhfs, c:im:l. dellverJ. of 
culturqlly <:Pllipetent servkes;tp Identify areas for improvement and· fnf6rm change~ !n Qgency pr.a<:;ticE!' G.A ··· 
.staff ld~ntlfy paJterns i.n oQcvmentC;tt(o!J qnd p:rqd(cl:l: qng p)'.ovide ffo'1¢ly feedback t(): pro:viders ond 
super<iisors to d,e.ve.lop a pkio ofcon~~ctkm;'as.neec:fed; Corre~hie p\cms ctrere~Je~ed. 9tjc:fm9nitored vntil 
t!e,sirecl te;;\Jff.S: octiJr:; ~qiJtii:lva4s foll¢W 4? Is. r~qqjreg, to. mqi_ritoin .il'f!~tov~c! l~y~ls. 

· The tQl team consists .of the: Behav!Orai Heaiih Director~ the t:linkol'Sl)perviSor and fh·e. QA Mcinctger.: The 
te.am rne¢ts OMe/mc:>nth to revit;w o.ndmonitor performance o.\?iectlve.~ and.to (qe.1Jtift traJfiip~ J)~€l('ls;. qs w~IJ 
.a~: pqJl~y 9~.d J?.r~c~~h.>re i~pr~VE;ffi~rJ·f.rl~~cJs~ ··· ·· · ·· ·· ·· · ....... · · · ·· -~ .... ···· · .......... · ····· · · 

1. AchieY$1Jient o:f ~or1t(<:Jct perf(frmqn<:~ 9l:ijectivesc ¢ind ptb~l)rjivlt:t 

The PtQgicim Manqger .M.tl ~ehavt\;ralHee1lth: P'.ireo~r µrovi~e w#:~k1Y ~ffJd$ti¢Y.f~port.i 0.i¢d~\1foq cigainst 
cinrilicil goals. Tue· ClinkalSuperViSoh:tnd QA te,dm review at\d moiiitor iJ th~ initici.l CANS assessme~t~ the 
initial Treotrn:ent<Pkm ·eif Cor~ inAVOiror/the Ckisliig.$~tntriar')' an:dDischqrg'e<:ANS~ th~inittai r~gu~sts fo~ 

. seryk:es te<;or~~d: ih the A~otar Tirn~ly Ac~es~. Log; ¢nd · hei:ght1 W~lght :ciJ;~ blood j;te~sote' ~ntri~~: lising the 
new Avatci r Vitals ~h.tty form to. $hs:ur:e• d'ato q~a !ity and titn~Hnfiss;:, 

2~ Quality of docµmenfoflqn; fncfoding q ,desctiption of the' 'fretjiit;!pc'j an:~ $¢op,e of 'iritiatn.(Ji: thdrt audits· 

Opening: of annual p.ackefa are reviewe,d fr! PURQC in acc6rdarice with DP.H guidelines: for tiling by the 
PIJRQ¢ Ctjn\Ti:iitte¢" ·Th~ QA fe~m· ql).d <;:linkal $up~rvfa?t' r¢.v\~w p,11 'pto~r~ss Ji?t.$~. 'The. ¢1jniFt;ll Supetvi~ot 
tt'l()nifor$ ~nd e.nforct;ls d.~adlini?sfor. a~tc:loc(Jrnent(ltic;n. Q(Jtjrter:Jy p¢~r teYiew: anc:l .lnt,ernal chart audits 
monitor the:,quoiityof d9ctime.ntqtion onci lead to fe~dbotk &frqinih~ for ciifiicfon~1 lf; indi~dtiad~ 

W~kty,, indMciuol and group dinkcii: supervision address issues of c.ufrure and diversity~. Any.· such. issues 
arising frOm . C::AN~ .qre. C:11$Q qi;!d t~~sed ih svp~rvisi~n, Trqlrti!)9 pee#s c:1r~. cpofownicqfoe! t<> th~ trotning: · 
c1epartr11ent, · 
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ContraeiO.i'. '(-.icim~.1 Edge~oe>'d (,:entt;lr. f<)r. Qiil<:fren a.iJcl F0111m.e.s 
{;ity Fl~l=Qi'Ye~m '.201 ~~ioJ-9 
·1;11ntract 1.0 '/J;. l 0990'1 W?~~ 

AppendixA..:S 
07/0ljt2()18 

frogrt::urrs part(cfpate ii:J tjru'i.uPJ, ¢.li~otsafisJaction survey.s !J'nc:I prov!d~ ,opportvn!tiesfor f~e,dba~ frotrt dleiits 
and car~giv¢rs·'. 6ur progn:im stgndard is a· 24 hour timeJine for responding to dient9uestfons or compiaints. 

5, Timely completion and use ofoutcome datat,.induding cANs and/or ANSA dc::ifg, 

The Clrriii:al sop~rvisqf arid' QAteqrn mqnifor charts to ensure thqt dinicians meefcounfy' deadiines; Outcome 
dotd from CANS is re\1.ieWed and dfsc_i.issed in P!JRQC }~inutes: of ·cQI meetings; internal auc:lit re.sulfa, 
Poital/Avafc:tr reports: (;1nc:I d~sctiptions i:>f m<;>nitoring pro.c:esse~ are rn9inttjiil~din:th:e pr<;>gram tjdi:iiinisfrative 
binder. · ·· · ·· · 

· 9;.Reqvired Lcotgu.ctg~: 

N/A 

.. :~ 
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Contr(lr;fqt Na file: EdgeW009 ¢~nfer: for Shili;lr~i:l cind'i=orp)IJ~f 
cliy Fi$c:a)Y~ar._1ofs~2b19 
Co:ritract. ll:i #: 1000.01 0030 

J ~ Identifiers: 
~rostam .N.c:trnM Early ChildhQ.qd Ment¢il H~.alth ConsultcitlC>n lnitiative (ECMHGI) 
Program .Address: lMJ Vicente Street · 
Cify; ·Stat¢, :Z:ip Ctide~ Son FrcitiiiS,co1 CA 9'41 19 
telephone: (4 LS) 68 l-3:iJ l/FAX: {4 lS). gf3.2'.'.1 Q95 
W¢bsrfe: www,ed~ewood.org ·· 

Ctintrac;for Adc(res~: (sf1me q~~abf?ve} . 
· ~c:u:n~ ~f P.e,rs.;in CQ.il)p(~lhlg thi$ Narrqfiv~: Jetfr1y Mtfdck¢tt 
T 1·· .·· i:.: · · • 41 56··a·· 2;..3· 2·· · a·i ·· · e epuone. . ..... , 
· .E!1iciil A#t.\ress: JeruwM@~sl9~w<>o£Lqr~ . 

Prosra.m C<>.d~(s); NJA 

Appendi~A.i; 
Oi/Ol/2'918 

3~ GpaJ S.tatem~nh>ECMHCfseeks to impr9ve chihJren's .readii:les~ toienfor kindeiQorfeni fo ~treri'gtn~ti ~n# 
~u,pp~rf families, and .to support c:Ontinuous qu.alily improv~m~hf of hig~ cr~?lit)f ~':1rlY · c.':1fe <:Wc1 ~~IJC:(ltio1;r 
prOQtl,lM.$ •. 

4 .•. Target Population; Th~ forget popuJatior:i i$ staff wh<i care f~r and ecl~i;;at~ children (()irth t9.$ )'i;!ar:s) •. 
The children in their ccsr~ fit irifo ()n~ ~r i:rior~ 9f th~ fg1l9".i'ing qemogr;ophi~'. cC;if~gC)ri:~s: ·· · 

• At;.;rJsk'fq:r d.¢.ve.lqpt:h¢hfq!'de,lay~· 
•: fomiHes who potticfpote. tn (:9tW§)RKs f?:!'jr}/ o_t qrE: ~li9'ibte to: r~ceiv~· C:_oJWQRK$ ~9bsidl;ied 

ea,rly <;qxe ~ncl ~pl)c!).t:l(ln 

•' fon:iil!e$ who. ·poxtJdptite In PteschqoJ for' AU sJte$ 
• Who re.ceive at are ell$ibl~i to receive subsidized eady care .and educotion 
'• ReSide iii homeless. or domestic violence.shelters 

• Whqsefamil!es receive~ervke:~ a.lid sµpport pt i;>tie 9f th€! family R:¢~b\/r<;~ Centet~tbqf. qr$ 
served; by the ECMHCi~ ·· · · · ·· · · ·· ···· ··· ·· ·· 

~ Whc;>se famili¢~ 1'€!c.:eixe substa11¢e: dhl.fse tr.eatri:ie.nt: am:! supp()rt at d~signoted fr~afmerif 
fodlities. ot'prdgfoins · ·· , 

Orlgirull Agr~emen:t 
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.Contractor Na.m~.t Ed~ewood Cente.r for Chll~ren ond Fdroilies 

cfty .Fiscol t ~ar: 2o 18 ... 4.oJ 9 
cc1~trttcfl[J.#: i 00(>01-0Q3o 

Site. Na:rfie: # 
· cr~ssri>oms 

Wµ 'f iff;e Head . 5 
Stbrt Hunter's. 
Jioint/Kirkwc0od 
WoYee.Heod 2 
$ti:irt $out& 
Eb sf 
Wu Y~e .Read: · . 2 
S:tctrt Pofrero. 
Hill 

· CCfC Heritci'$~· ; 3 
Home· 
CCFCJopr1 3 

· Ki!'1g 
<;:<;:FCLelqnd; · 4 

# o.f 
Child:rett 

44 

28 

30 

3Q 

48: 

# of ·Staff # :ol 
Ho.µrs/w.ee!( 

6' >7 

8·. ·.B 

9; 

ll 

t ;3 ... ~·. 

F'unding 
. $'9urc:ei 

DC:YF 

HSA 

.P.CYF 

·ocYF 

• D(;YF. 

Af)pendf:x A-6, 

97/0. l /2:$1~ 

: Site Type 

·. E.CE 

EC.E 

·EC~ 

·ECE ·,.·, ... 

.' ECE 

ECE 

2{$' 9' 
... 

. CCFC. Tv.cl<er . . 2 ....... PGYF 

cct=c: M~ ry 
· l1.:1,ne .. 

CCf C 
. Richmond 

5 
·Miguel 
SFUSD Presidio · 1 2 .. 

' $FUSD' Chorles 4 
'brew 

. SFl,JSD s:~s~fe 
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Frctridel'o ·· .··· · ..... J.-;. 
Fairfax. 

.·.·ufii tg.31. · · 

: : 5' 

26 l3 .$ · HsA: ·•.E(E 
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.. 
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.30 ,9 
.,., '-·--:. HSA.. .· 

·'.?()· 4 
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~ci!i.11°!1¢11)r Haine: Eclg\':wo.ocl c:~n{i,=r•fqr 'ifi}clr~rr qnc! F,ci.rriil!.~!f 
City ·Fiscai Y~ari 1(,) 1 ~;;26.19. 

C:ontrcict IO #:r i DO.ob 10030 

Vtsitadoh 
Valley FRC 
SE Families ···· 
United FRG 

N[A 

N/A 

5.;. M:odality(s)]inferverition(sk 

15. ···· r 13 · 
I 

4'. I Fiq;t $ S'R(P 
:I 

. .. 1 First .5 ~RIP 

App.~n¥l(A-O 
Q!(QT/J.Q 1 S. 

I FRt. 
t 
J 

Outreach Svcs. Consoitation lndiv .~ D:iscussion~ with a sf9ff member dri d1findivfquql bqsis O.hoqf Cl. .c;:!Jild or 
a group. of ~hiipren, lndvd,es, assisting• providers and parents h complE~ting th~ Ages, and Sfag~s; 
Q~~stlonnqite {~SQ) dnd/qr the Age~ ~r11;1: :S.t'lges, Quesfion11<Jtr~ •$'<;>ct9tErn.QtiQnoi (fa,.$Q;S.E} ¢vi¢ enc~~ 
bosed dev.elOpmentol sc;:reeniog to~l to obtoin: baseline foform.afiori and whether: ctdcirtronal supports; ore 
necessat:Y., Othe.r strategies indude but c;ir¢ notltmlted ti;:> dtsc~ss!o11s wft& q. .stdff rp~n\i:?~r on ¢inJndMdu<:ii 
ba~i~ ah~ut e,ady .chilclhood JP.~ntqi ~,e(llth~ chilcl ~e,v~lgpm~nt in g~ni=ral, C:j(l~SfOOfll JTia,nag~rn:~rlt' 
$tr<:it~gles, cincf suppQrtfog !ri~rttcil h:eQlth b~.st: prqetfoe~ Into p-_rogtqrn attivitie$ d:Od pollcies .. Sttcite.gles· cah 
also indude. collabofrltive Wdrk with ct p·arentr such as offeriilg parental gtiidc.m<;e Jrtvolvihg discLissions: 
al5otrl child 9.evel¢pmeiifi: concerns obout ·cl~ve,fophlental screenings; pr9blem-solving togetoer during. case 
tonsuH<;ltiort ~~ssfons~ ~~d· exploring r¢ferntls:t; ¢ddifiorj<;il Wpport~, . .. ... .. .. . . 

01,1fi'~ac.h. $V~l>' <:011i;ulfoti~rt Grq1,1p ~ Talking/w9rkii:rg yiith' Cf group i;if tht¢~()t .rn9r~ pt.ovfde:rs·qf the same 
time, abovt \heir interactions; with a partic:ular ¢.hi id, group; 9.f chifd\en:;anp/or farnilies• 1'bi$ .may include 
¢cinsiJjtqtiq_ii ($9!'.ltding the p(ogJtim as tj wh<:>le 9f the desJgrt: <;>f d paitictilor strofe.g'f ¢ii" :if\ter\iehtion~ These 
meetings a re also o {c;rum for te.am development within the provider's staf't · · 

·• 
qutreaci::h. Sycs: (:o"°slJ,itation (>bserv ,.,; ()bservin.g, a c~i1d1. .grqlJp of .i;:hilclren1 or ~nti_re ~ICiS$rO()lll within (l 

define<hettlng tq inform con·svfratiotr ser¥ic.es fo .teai:her:s/staff/programs/paretits,. The: puipose ofth.ese 
ol?sei'yqtjpns. i? !()help foform: th~ ihcllvid1,16I .qi')(:! •group 1=ons91f9t.lo!l pr,o.c¢ss.ci:hd. th~r~fore: P.c1¢@ss the'. 
beha.vi.orai cmd develOpmenlal needs of the: children through the ~nha.ncer:nent of .their primary ' 
reJgJion~hips. 

Outr¢ath Svc~ Staff Trtdrifog - 'PrQv}des :Sfructurid~ 'forrneil; in-servke. tratrifr1gs to a .group pf f~tee or .trio re · 
indiviclua!s . .c;pri)pris\'!cl: 9f $h:.1ff of early (;(.ire an_d ec,IU.cotfon b ro9r9ms, fc:tfriily r~sQl,lr~~ ~eflf~rst s.h~lt¢r~; ~f!=°; 
tc>: develop f.hek ccipadty to· O:ddress the niyfl'ad' of sodol~ehiotfonaT i:iod me;ntal health nee.ds of the. 
tjiHt;!ren in the.fr .c;:ci r.e~ Topi~ m9y in¢1ude. hut ttr.~· n·of \lmited, tp1th~ ~oj:l()l-emqtiono) f<:>vnd'c;itions ·of l~9tn'lng;. 
h~havior m~nqg_ement tedln!Aues/promot.ing: p.ositive: 9ehavfors;.t:ffe<:.tlve <;omm.l)nicqt\on str~teg)es~ a_1_1cl ···· 
workln ··With ·: atehts.~ ),, . .9 .. .I? ' . 

Qu.treac;lt$v~~ Par~r:if Tri:t/Supp ~rP. "trovrde,s dldqglc rrQinir.ig qr) t( .sp,eclfic topk9t qhgo;in~ si;ipport to .a 
group 'of parents; Tue, formal Cind freque:ncy- vary fr.om on~-t.irne workshops fo ongoing; supp·ort ,groups; fqr 
6 ~Qnsiste,nt :c;oho.rt of p.or:ents, G9ns~ftants. '.qre en.<;;9Uroged tq l~orn qpovt QnQ pilot ~yfden<:ed' parenting 
pr(>~rciin~ s\Jcl'i 9~ T,rlple P artcf liic;;re.dil:)I~ Y~c.it~. 

Qulr.ea~h $vc~ Early llef{lin~~s~,. Cotrst,i,it~rit 'fr:uin/Sup.v O Qo/ri ~ap} -. Whe11 th~ cqr,\$l!ltc!Dt'~ )!jyolx~W:eint 
with pareiifs arid child .re~eals ,a need for. longer-tenn· h~ip. and/or adjunct servkes, the consult'arit is; . 
?P.ti.l'.nally siM1t~q to ds.slst th¢:. family ih s.e<::vrlng 0.i:>pr{)prfot¢ ~etvk~.s,'When n¢¢$.sary, th~ tonsuJta.nt will 
r~fer ·children and families for communiiy.servkes such as mvitt..,disdplincrry assessment;, sped al ~di;.icatfon; 
occi.ipgti<?nci:I; spe.ech, ctnd phy~k<;llthercipy; fo:milY tese!i;Jtce ~~r:ttet $~fvic~s; !l.r Jni:liVldual chfid w patent-
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<;:ontr!]dor Nc:ime; Ed9~W9qci ¢enter ft)r Chil.dr~11 ~iid F(imllieS.. 
City Fiscal Yec:ir: .201~~2.019 
¢(Jntract io th l ocfoofori30 

A:pp~n~ix},~ 

P1/Qt/,2oj~ 

child m~ntctl h¢olth s~rvli;:e;s. Th¢ ¢onsi1Hcinfs e.sral;)liitted: (1iJafic;:inshi:p w!th the ftunil)'Jn~r·¢qsesth~ liRellhot;>,CJ 
thaf the famiiy will tr.u.~t th~· recomrn~nd1:1tion ohd tfierefcire pursue the referral. The:_consuitant ensures the 
fr:nnily's engagement w1tli. !i$'.eded servic~s by- reriipihing ihyofv¢d·witli the f~rnily thrqµg·hqOf tfief pro<;~ss~ 
Once services are in place, .the consuitant con:,. with ·1he parent's permissiont act as o .lii:Iison between the 
.h.~w servi¢Ei pr1:1vtder o.ncf fh¢ epdy: cc;ir~ -ctr\d. ,¢qvcC;ition ~taff; r:eft;iying inform:atlc;.n that etihonce~ the stc:iff'~ 
ongoing understandi119 ontj work. with th..e pdrticulctr child. C9vers the tr~linings nffer.e~ t() ecirly childhood 
ment~I he~Jth <;6nsµlta{lts. cis q w~ole or through fodivldoal confrctctors, whfoh irkf4des the ttain\ngs piQvkfod. 
by the. EtMHCI. T roining Institute and .othe.r required ttaitiing!:. Also co~ers .supervisfon of con&ulti;:ints b.:ofh 
in·~rxidoally' anc! in grr::>u:M. · 

O~treach Svts Ev!llu~ti!>:rt (.5%. C(Jp). ..... Actlvitie.s cond!.i.cled to assess the progress qf any agency towards; 
meeting the stated· go-als an'd objectives for the Early -Childhdod Mental Heqlth C9iis1Jltdtic:in foltit1tiye. C:<in 
al.so tnclude ·ifrne ~pe~t ~q.rnptyirigwith th~ ~Bfi$-initi~t~d ~v9lu9tion efforts, 

Outre.ach :SV:ts sy~t~ms Work {So/.o .Capt,'" i>artidpafiilg. C?n othe.r ·coordination efforts/teams: to exponcf the: 
cap9c;ity pf' provider$ Who workwTth. young ~hilc!r~fl andJheir ~or~nts tq pr~Y~nt, n:~~ogniZe,- c.11::1!=1 h1°Cif19.9e. 
:tfi~ inentai .health a.nc::l behqyior~l issi.i~s in. chiidre:n 0 ..:.; .5~ :~lihance th~ develc;:iprnemt of indvsiye p.n:;tctfoes in 
~ctrl:y \:¢re and ed.ucrition -siteS'~ {JntJ ~o~tlfo:iou~ q\1atlff )rrtj:iro;v.e.rnent< Thi~ \ndi.i.c.fes l;)..eJng· <i P.i:!rtldpqfiog 
member of the lronsdisclpliriary teams. that or~ part :Of the Center for lndu:sive EPrly Education1. coaching: 
~nd' cqn$l.l!tatit ·c<>UaE>c:>tat:iye rri.eetin9s, Sf: Quality Portn~rshlp .ffie¢tin$s~ eti;:. · 

()utreach S'?c.~ E~rlyJ~ferv Inc.Ji\# ~ A¢1yltJes d.ir~¢tl!i:d. to cfs;p¢dfii:; ch1ld~ pqi:eP-t1. 9f t;Cire\:Hvet thtjt cfr~ ;Mt 
considered to· be plonned: mental hecirth· s.ervices. Dedsions about whether this ie.vef of ca~e • .is: nee.ded must 
bi;i cl~ddect: du.ring cqnsuJtqti9tr·sessipn$where parElntal ct>nsE!nt f~ 9.btcilh.ed. ActiY1tie~ tndtid¢; btit or~· not 
fiin.ite.d tot conducting :d¢velO.prn~i1t~Lcin9/or sodol-emotiohai ~creening; individual chiid inte~v~ntions1 .such 
as h 1 so. ort ot sh ado. ·r · iil the dassr6om for a child' sfu · llti · . · · Ith behaviotal onoc"cd diffi. ulti ·· ho .. . . . PP . . . ...... W..n.~ .. .. . . . . , .... , . .r !;IQ ~ W . . .. ... . . . .. .. . . I. . . . ~ .. e~. W .. . 
.is at dsk for expulsion;· meeting wifh .a parerit /caregiver fo diScuss spe.cifk ·con:cerns they mqy. hctve .about 
the.it child's· ~.evefoP,rnen.tt t1~d/11>rhelpi\Y~ them e~pl<>r¢. an cf im.pler.i:i¢nt MW and, spe~)fit pai:E:tnffog 
pta.ctites that woulc! improY.e t11ieir chitci.'sspciaJ ... eiri()tiott(JI and be;haviOrai fi;rtctio,ning~ . 

Qu,ri;1a~li Svc;s ·Ea.rly lrite.rv Gr.oup :(15%·Ca.p) ~ .. Condqciing piaygroiJ:ps}Sociaiizdtfon.f;Jl'.6up:§ invqiviri'fJ~f 
Je.<:ist t!1ree. chi I di'. en; ihes~ .g r!".>Qp~ ~re d.e.~lghecl: tq;. h(ifp; chlfcf re.n· r~'citti: ~:ci~lq I ~kill~ suc.h :.ai 9¢ttlr\9· o !On~ . wfrh 
others, iriciking fri¢rjds;. hqn,c!lio~i 0.rid ~xpte~~ing fo;-sfr2iho~s; und~t~i.andifig -~nd inoduicitih~: f~ellhg~i . 
de.v¢lppfo9· t~ciP.~9.clt.Y !:i.riq. tpfopromi~~ with f:>ei~irs; ~Wi~klea.rttln9 c;9q·perotic::in :Wiffi peers a~d qcfolt~/fhe 
groo p·s occur: ;on site .ond ~ t~ Ii:ld P:Y 'th~ mentql hecdfil"c:onsultcmti and i!l soni e ihstahci;l~ ¥'cl°n l;ie· co~ 
fadlltt;i.teq by a meipR,eref.r~~ sJt~. ~ti;i_ff, 

*Eady inferyerition servl!=.e~ .dQ. nqt r~qufre q ,mental .health dldgho~is- of tll.e child;· H<;lwevert the. cJietit chort 
mu~t ·induqe. 9 ¢fient plcin thc:tti:; informed !:>Y. a c:ompl~f.ec:l A9e:S pnd Stages Que~t~o1111ciiri.:l (A~Q) or 
,Ag~s: ali9· :Stoge.s. QiJ¢.stfonnt:dre',.,.., Socia I EmoJiQno[ {ASQ-~E),, If not already perfOrmedi cmd" e:cirly 
interveritioQ. s~r'{ii;:e~ qr~ ibqfpqf.E1q, then t~~ fuei:ilg! h~i;l Ith conwltqnt rrf(Jst en.:su.r¢. the,ASQ lrcorriP-le.f~ct 
prior to the onset of services. Jn their assessment .. the menta I health consultant may alSo. use.the. ASQ~sE'· as. a 
fq!f_oy.;_.,up- to t~e A$Q t9 fnttbe.r J!!fe>rrr) th~ d¢:v:~19piJi¢nt: of !nterve.nri.9ns.: Th.e c;llel)f pJc:1n .mu:st tefli;<:t t~e,, 
needs identified by th~ s:cre~nirig~ anci mvS:t indud~ g·oqls· c;lncfinterv~n.t.ions thc;tt" wiil heip support the child;~ 
i;iJ:?_mty. tp r~rnP'ln rn.: th~ir t.urr~nt. c;at$ s~tti11g~ 

Ouf~~qch Svc"$ . .Ml:f $~&.ic;es lndv/F~mily - Pr.9YJC!e4 fpr ct ~ubset ot the most ctt-ris~ c,hHdrer:i; ·for. wh9:m· th¢ 
indirei::t invc>ivetrierif of c6nsuh:titTon ctncl l<:)wer iriteiisity, early intervention' servkes' "Qre not· sufticienf :to 
aqdtess behovlotctl con<;¢r.n~• Jar~Eited th~ropeutk lnt~~ventkms~ ote ernp!oyed i?Y ~onsultonts thqt foqfa 
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Confia1:for Nc:im.e: Edqewoad C~nter for. Children and Ftxrriilies 
· Cityfi$eal Y~r: ilo1s~2cn9 
Contracl 10 #~ 100001 QQ3.0 

' ' 

Appt>ndbt A.4; 
~7}01/201 ~·· 

prtmorily oh syilipiofu r~ducfign as o m:eans to ·irrip-rov:e fonctfonal im}.)cii!-ments fh~t a child. rfii::1y b¢ 
~j(p~rie~dng du¢t6 dlpgnosc;1ble m~ntal health cqncernsi ihen:1py may be deliv.ered to an fodividval'.or 
gr.oup of ~hildren ~nd m(;ty indode f~mily thera'py cit Which th~ c:htld r~· pre$enf.; Dedsioils about whe:ih~r tfii~ 
level or ¢afe Is needed mvst be decided dudng c9nsulfoHon sessibns when~ parentol com;ent fspbtained. A 
rnenfol health g(asn.osis of th~· child is reqµir~ci! cmr;I ~H1?nt charts must' inclvcie a: di~nt treCJttnent-~pJ9n that· i$ 
infornted bya co.mplete.~ CA,N$ Assessment. cit'ld may ·a!SQ indude the re~uits of developmental cir S:Oddl,. 
¢iriotioni:tlscr~enin9s: Th~ die.nt pl<l~ iTIJJ?.t Jndl)de. g<?als and. ·inJerventfon~ thi:tt will hel}j sµpportth$ chilc!:~ 
~hility tO. remain in th~ ~urrept <:are sef't1r'l9.• ' '' ,,, ' ' '' 

Outreach Svcs 'MH Sei'.Vice$' Grovp (5.%, Cap).·,,-. f.ir.ovided fol"' ci subset of th~ most 9t~riSk (:hildr¢n for whom 
fhe indiril:q tiivolv~me1:if 6f ~orisultqtiod and 16wei: intensity eorfy. friterY.erittori sei:vk~~. or¢ not suffi~iel'ltto 
adc!ress bt!hciviorai' c~nc;erns; Targ~t~d therapeutic; interyehtion~ are employed by ¢onsultqnfs tha.t fogis' 
prJrn~riiy 9i'{~)'rnptprri re.c1u8io(1ds d IJ'leci~s t~?' i\i)p.~o\fe; functk>noi itf:jpalfments.thcit a child inay be 
e'1.qietienCing cN~· to qfogriosqb!E!; rrieritcil heqlth~ohcerris;. Tl:iE}rdpy inaY q~ deliV'erE.?d t9 an fodlvi<;lliCil pr 
grbup of children and may include family therapy ot which the child is present~ be~isions cibo,ut whether this 
level ot (;ore rs neec:!e.d must be detid¢d di:i(rng.c:onsvitrition s¢s$t6n~ wber~ ·~tit-~ntcii t9ns~~t ikobtarri~d; A 
i-nenta1 h~~hh ~iagn~s1s ~f tfre child is feq~i~~<l~; and clie.nt charts must inc;tude a client treatmentµ ion that is; 
ihf:<irrned''by d c9.fupl~ie<.i c:ANs Assefonent Phd may ciJso.indude:th¢. re:sul(s ofd~ve.toprneDt0.1 or~<?¢iol"' 
e.fuotfonai screen(ngs; The. dierit pfr:m most ific;lvctf~ ~o~i$.an.9 Jnt~rvf;!ntion~ thµt. will help: sopporf +ii:e. i:hil(J's. 
9~ility tO. t~in~!frin)hi;t qirrent c:q:re' se~foi:( · · ·. ·· · · · · 

6~ !V\eth()d(>l9~y: 

A:'·· l)~~~ri~eho~ y:~4,t.f>rogf~'lli#ll'.~4uc:f,#: (>u~re~c~~·:fe<:ru~fo1enf;profo9tjorl; ari~.a~vertiseme:r\t;, 
outi-ecicli ·fa forgeted of cill childiehi. fcifriilles ~nd::St~ff qt all canfrtide~. sites;: Th~. E,dgeWood 
i::onsulfont,v.i:iff p't~vide w.rftten iriform(lHo,nr~ggr~itig servi'tes;,9{sdis,~ with fhe' proyiders;th~if.' 
r~sp¢.ctlye rol~~ i~ c6r:isultqtlorii qttetid stqff and pc;itent' me$tihgs' f(j irifrQduce; the. coiisuitdtlr oitd the 
s~rvi~~s; onq ~i?~i;),yJcje psych'<:>~e(,.lfjci;:iti6'i\qf'.servicesJ9r: ~foff gn:~t pOt~nt~/~dfe~i\rei's;I 

· B~ Qes<:riJ;;ey~ur pro~taiW'~ a~lnissii:>n) eilf9linjent arid for ir)t(Jke trit~ria arid t:Wocess where. 
.(ippl.i~C:.~I~~ . 

Tuer~ iS uniyi:fr!!dl eligibility for e.ttrollm~nf<:lt the sites lfafod above• A written ii1troductr6ri fo the 
MHCa11d sef:vke,s wHLbe serif in ap1#~pi'iC1ife, la6gucig$$ t~ altfomi!i~l! of ¢hildren tit the, C;enter~ • 
. Passive consent wiil ~e obtained to aliow the MHC fo begin obs.ervatiori an.cl stc1ff' 1:911su.lt'a.ti<>T\; 
Pc;i~~nt/~a.~eQ)vEtr qopsertt will f?e c)b.tpir.~9 fpt lnc{iYJquqf<?bservatloos aiid i;oi.'i~ulfatiol)s; 

c, DescriQe y:<>ut. protf i:c,lrn' ~· li~.rvi~~ 9el!very l!lq~ef Clr:i,q hqw ~.aCl'j· ~.ervi~e i~ cleliv~req 

Edgew.Oi:ld win provide the following servic~s:= 
:,•· .. Pr'ogr<;mi C:¢tjs\JltptiQjW MHC: Will co,nduct ~oil$Vlfc;tti~m· group:s t'i'i9n.thly fo q!:'{~!op M<:iff cq~qc;fty 

fo design and implement developm17tntciJ[y appropriate ·services;·. · · ·· .·.. · · · ·· 

~ 'Cc;is~ C:c,nsulfaJi6ri: MHC: WilJ cdnd.tli::t' as needed, witbin pr9~tom cons~lfotion m.1;f~ting$ .qt 'ifr 
indivtdiJai consulfotion. with si:c:iff} and ··· · - . 

·~· Dfred S!;.rvices: MHC will \)e, to pt!:'>vid~ qs needed to 4Jfldri¥n kle:nfifieg in tb¢. co~e. ¢qnsµlfatlon. 
modality~ ' ···.······· 
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Aj:>pendfx A-6 

07/01/2018 

Sefi/i¢e. interventions m~y jndude collaterai parent meetings~ therape.utk play groups, social skins· 
~i"Q:ifp~1 pcir$6\. 9r~tip~; or pa.rent/clilld, p,sy¢b9therqpy, _All s¢tyic;e:s Will bE'. qff..er~g prhsit¢;~ llJi_d 
parent-'child psychotherapy may be:[>rovide.d at the home of the child being serted. 

i::cig~Wopd c.~tit~r wJ)r odbet~ fQ c;rU stipulated OHS r~qoirefi:\e'.tits fol'." tbet cornpletio.n c>f S:tt~ 
Agreements' for each cfssJgned site and. family .child ca re. home. Compliance.Viith a Ii stipuiation~ of 
content 9nc! tim.~ for :<::or:npledon of thes.e. d9tvments as. outlined, below will hohoredi .· 

All ECMHCI contractors are: required to estobJish a Site.Agt~~metif with ec.tr;:li respe~tiye: l!ite }~rv~d 
(thlld cq:re/ shelfe.r~. penn:qrtent supportive housin·gt farnify re.Sou tee centers, et¢ at the begirinfrt~ of eacli 
fiscd,I. or (lccic:fe.mit year., whic;:h~v.er is m9st aplm>priate. Each Site;: Agreer)ieml docµmerif:should inclµ~e 
tfie; fQOi;>-wtnQ lnfqrrno.ti<;in; · · 

• Site info.rmaticm fo.whkh the Sitt;i A~reement appli~s 
• The. te.rm 9f thf:!· Site Aqr¢ernerit 
• N~r.Ol?.$r of o:fi-site consultotion hpvrs p.e_r w~ek 
• Agreed vpon· set.vk_es:t!iqt th'¢ c;.9nsl/ltdhf W.Ul provii:le 
• Agreeif v~oh dientbite roles: oncf responsTbilittes; 
•. A.91'~¢;? upon day .011.d tinre fon~g(Jl9r group cons.ultatl·on meefing 

• Sch~dui$ ~f plari~ed rel/few of ·site A~r~eme.t'lt document'. 
:,ii $ignature. line~ for Consultant, Site. Dfrector/Mandger;. tontr.actor Progrqr:ri Dfr(;l.9'.or.· 

Sf<indcirdSi.tif Prcidice (SOP) 

Alf EC.MHCf ¢qntrq:~tors rnvst rncC;irP.or.~t¢ the fplk>Wfot; srct:ticfo:rds_ of' practke Jnto ed.~h Cif the fr· ~c9pes: of' 
wor~~ N:QTEi .The standards of practice for consultation. services that· are. defoilecl helbw· are: only 
.applicable to early care and education; fainily.child care, cnid. shelter:, programs;. ctnd dr'e Nor: direcffy. 
'appHcdble to services provided, fo.permcment .supportive hou~ing fodHties and family re~ources ~erifo.rs. 
In. othef wori:i$; tli~ Stbhda~ds, of Pradk~ do not apply ti:). th().se :settings.. 

Pto$ram Corisvliatiol'I 

<;:enter ¢ind/Or da~stc;ic;in:i· fc;icu.sed (inch:ic!ing. chikfr~n!.s: prqgrainni!ng-.in. :SheJt~r§~'ttfrtss),. -'?.¢niattt~ Cl'.U • 
. children·. by~ addressing is~ues 'impddiri$fhe quolity ol C:cire: ··· ·· ···· · · ·· · · ····· ·· ·· ·· 
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· C::c.i~t;rt!4~r Niiine: Edge~o&.d Center for Chiidieri and F!]riiilies 
¢ifyFlmi(Year!2018~2019 
contraC:110 #: l ooo.o 1 oo3o 

Aetiyity 

· f.'r:.c>sr~m 
· obse&atiQn 

M~e~in!'.j ·· 
with 
Oir.¢dor· 

Meet fog 

Smali .Child C:are Me~lum. C::hild 
Center 

. 12 .. 24 children 

. lflitlally l1P~n· 
~ijfedng the' site. 
qod 2 fo 3 Hmes 
a year pet 

'clqsir(Jc)tri: 
equaling 4 to 6 

•houris. per year 

· Care Center 
iS;.5() ehildr.en 

· 1oiti.9Ily upon 
ehtetirlg the site 

·• qnd 2 t? 4. times 
q ye.qr per 

·. dqssrootn 
·. equqling, 6 tp J 0 . 
·. hours per. year 

Mol')thlf 1 hr:>i.1 .. r . ··. MC?nfhly 1 to 2 
: pe.r month. •. lio(Jr$ per ino.nth 

• wif.h 'S.igff: 
•·. Bi~mtlnthly wnh 
'•an staff members 

" ' (Vio~tly. by · " . . . 
·· clossr6~m) 2 

• Bt~montbly with · 
all. staff member{ 

.•· (osfrally PY 

• he>vts a. month. 
•· de1ssrooin) 2 to 4 
hc:>urs c:1 mbnth . . 
A~· n¢e.~~d oo!:l: 

: as stipuict.ted hi 
tfie.MOU 

Laige· 'Chilcl C.ar~ 
·Center 

1' > SO children 

l tni~iolly upon 
~ entering the '#e 
· ond 2 to 4 time~ 
~ YeClfper 

· dassroom 
~q(laling 10 to 
20: hovrs. per 

.year 

· Monthly .2 to 3 
hours per month 

Bi~monthly with ·. · 
oll.stpff member's. 

•{o5ually by 
· dassri:>om) 4. to 6 
• h<?urs ¢ m.9.nth . · 
• As need¢.d and 
· as, ·strpulot~<;l iii 
the.MOD 

>, A-s ne.edep cn:id 
tjs' slipu.lot~:c! rn. 
the MOU' 
l?etweeti the si~e be,tween the site be.tW:.eeri the sit~ · 

. dhd. .the s~rvic~ 
pr9vidhig agency 

C~.s·~•:Cpnsuhtjtlo o 

and the service : and the service 
• ~r\;V.iding ctgenCy. .. providihi,;i ogency .. 

Apperldi~ A~ 

. 07/0i/2018< 

<:hikl foc;\Jsed~ benMhs an foq\vidvaf chi(~l b:y eiddressing developmentol; behavforal, so~io~erriotionaf 
questro~$ ¢r c;ond~rns• with teo<::h~rs qnd/ <:>r ~qff. 

Small Chilcf ·· · 
¢~re. Cerit¢r 

•. t2:.24 ehHdren 

Medi'um Child. 
.• c~~e ~~ritei: ... 
• 25•5.0, c.hildren 

·. large Child Care 
C~ntet .. ····· 

• . > SO (:hildr:eri ... 

~f64 th:ri~s ·Sam~ as for smgil Spm~ a~ for: smp\t 
.. child; . Initially· for efo:h . center • center 
· ·. Q!>setvation; • ~hilq t,tnd g~' ' 

: ... 

Mel=itfos with 
birector · 

71Page 

ne,~de1:f, t'. 
Recommend~.d4 

~1 to 1 0. hours per. 
child per· yeor. 
Oni:e per month Scime os for smcill . Some as for small 

. per <;hi!d; who 1$ I eent~r c~nt~r 

·:.·: ....... ·. 
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Contiac~#f. Nain.e: Eqgebi/foqd Ceritl'!r. fc;r ChilClren .d.l'lc:I Fai'rliiies 
(:(ty Fi~cai Y:ear: 2018~2t.i19 · 
C:i!.ntra~t.11),#:: l 09qo1 {)~~g 

Meeting with 
Staff .. 

• Smail Child 
Care Center 

·. 12-24 c;hildren 
· th.e fptµf qf ccis¢ 
' COt.lS.Oltatipn~, 

· bnce per month 
' p~t (;hiJd fot 
•· qurtjt!Cin>qf<;ase: 

Meeffng with ·· · 3. to 5 times per 
Pa.t~n~~' cb.ild 
Referr.cil .dnd · .As liee·d~d 
:~inkage . 
Syster:ns As ri~~qec;I 
Wi:>rk 
Parent · 2-3. times/year· 
training a.1}4. 
Su.ppor:J• 
Grtii,lp$; .. 

.Medium Chiid 
C~ir¢ Ce.nter 
2s:..so. children 

. Larg.a>Chiid tare 
Ce,nte~ 
> 50 chiidr:ett 

Same .qs for smoll • Some c;is for .smolf 

. Some .c;is:for small. • Same a.s for ·$inctll 
:ct;?.nfer' · center' 

. Sdmi;i (jS for ~f:l:lq!l Sttm.e as fqr siliall. 
center. ' center 

Same. as.f.6r: smaii' Some as for:smail 

AppendixA.:6 
07/01j2{)i8 

" bired trecifrriei')t s¢rv)¢e$. pccµr .within the: chlid car~ center ·1=md/br .sheiier as aliowed by the: 
estcihlhhed .MOU..dncl Bfo proYided Os heededtO. specific. C:hildren dhd f(:j!lJily rri~th~~r.s~. Al.I 
St;?r.Vice~ t9 c~!lc;lhm are <:or.ifingertt ti.pon written coris~nt from .patehf$ <:;)t)~gal guartJidJ1S; 

• fi.tovid~cfby d~~fal h¢qlth consvlta:iits wh¢i: are lrt$nsecl or· llcens¢',.~ii~.it;t~~- .. 
• Afl 4ir~C:t tr~9.tJ'ri~ht s.E!rvi~ proyid.€tr.~i cc>n~ultants~, rec~ive'ongpfog d.inkal super'Y1Sfon; 
• .As~~.sst\1$.ht$, f:6r dlr¢Ff.tt~ciJmei'it ~¢rvk~ ~lig)[) ilit.y c.qo lndud~ s~f~~nin.fis.. fot ~peciqJ h~~dsi 

~:~r.i)~stic: \iibl~~·c\'i in the. f(J,rntf y; p~s~il:,>le r.ef~rraffor spedal education screeriln1;1s, and alCohol or 
¢th~r;sµbst¢!ii;~ t,Js~ iri, the fQrni1y, 

• All ~!tect tr~~tm~ht p·rovide1t foliciw fecferal HIPAA regulations pertaining to the provisions of 
se'rti~es ahi:l tn·e, int!irl.t~i'idn<;:~ 9f t¢c9rcls', _ · · 

• AH cflr€t<;f'tre.<)tfrieot p'r0v!d.eKs adheret9 SFCBHS d.otui:n~nt9tl¢11 standards, an!:f .cilldinidOiis: are 
cr$d;entictlt:icJ in CAN$: 66~f Ayqtqr~ 

ct o~~.e:r1!3-¢ Yoiri P:rog)'ci.rn1s• exit ei'iteri'a .and process 

·" 

,Prc;igrarrt:C9rr~pltctffoo ~eryi~~~ ant:{ Ci;tse ~on~uJfatiQn are <;>!)going 9nd .. suppott.iYe to ~ftiff and will 
not hav¢ qn .¢;,<if crit~ria; Di.rec;:t Serv.ices ~xit ,crite'ria wil.I ~b.e ~uccessfuJ och.ievement of .Core Plan 
goql$• A~~:rco}~ fC:fr g(rer;t ~~ryJce ¢ons11m~r~ Mii' .b~ <;fyait'abl¢ .in ong9fo9 lrH;l!:vkl1Jol ¢<m~PJtti:fiq)1., 
R.eferrols wHf be rnad~:fo community re.sout:ces when . .apj:frppr:iate~ · ··· · 

·· E., Oe~l:r!b.~ ye> Ur pr.og~t'l:.in's s.Jaffi.ns: 

$:ee cofrespbne:ling Appetidi',i{ ~· Solaries. am:!· B:enefits pag.e; 
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C!Jntf'!cl!)r ~~Jrle; :EP,£1eWPO~ (:~!"te:r fCir Children al)!'.if orriiifo~ 
C:il)' Fi;m1J'Y ear: :2018•2QT!f 

C:Q~if.~c1 10 .#: i ooop(oo~r;>' 

a~ .Siarido:rdi;ted 9oi·ec:;tiv~s· 

Ap-p.englx A-'6 

07191/2Ql8 

All objectives, and descriptions of how ob(edives will. he measured, ore ·contained in the BHS 
gqcvn:ienfe.ntifled BHS tYF Performance dbje'ctives FY1 g .. i9~ Edg~w<>o<d C~nt~r for- Chi(dren anq 
families will. cotµp}ywith aH performartte ,pbfeci:ives' with. th~ ~Xcepfioil of A6, Dve to. the seve:fify. 
9f. client$ se.Ned. E~g¢wood wiJI be exempt from thi~ pe.rformartC:e,obiective... . . 

N./A 

a. Continuous Qiii:i:llt~ improvemerif(CQl),: 

Quqilty Assurance~(QA) is. a confinuovs process and qccurs·acros~ all programs; set'vkes, orid 
depart.:mgnfs. :Tiier¢spe>nsibilJtyof QA 1s. shmecl h~t.w¢.en.tjfr~toie p(tjyfd~rs~. supeiviiors1 dfr~cforsi·.onc! 
q11qlity cissµra[;c~ stqff. •QA sfoff Work.c,lo:;~ly with 'Ptovicl~rs an~ sµperyisqrs aro~rid ar~os <,>f .. 
:C10¢L1rni:ht<iiti()i:i;H1P.M1¢9,nfid~nt!c;i!1inst:>E:idalJndd~-~tS:i.dieilf9.l'iey:6ncifs;'.qs\.,iell.<l~:any'e>!h~rlssu~sor 
con¢.ros:fhat·rQ1pf1c;t .. th~enyl~qnro~nrof c<:>ntTriu.6~~· tju!=tficy· JmptoverhE:iht, 

All staff cir~· fr1ttt.iduqpcl into Q C.ontlhqo.u~ Q~uqlity lmproY$rtieot {CQI) erivironrnent qf the. agerwy'~ Ne;w i-l.ii:e 
;orientation •. AfNew Hire1 CQi ~C)nc~pts Qr~ revi~we1::l and staff (Ire lnf<irrn.ed .of their responsibility hi the 
CQI p:r9c~S$; Whil¢: in <;irlent<;iti.C?i!, qpportu~Jt.fes ft:?r 'CQI pcirt)~lp¢~10n ar¢: i.cl.~ntifl~d; They cafl ini;:li.Jd.e 
daily adivitfos such .cts· partidpat1ng .in Peer:· or. Chart Revie~Sj focus· groups/ encouraging client /cafegiver fo 
t~Jripfet~ re,se;9r:ch rrt¢Psur~s wch: :(:\~ satisf<;ii;:tlon ~1.1rveys/ m;id l'.¢portfrtg tin)' activity ln' their !;jgHy activitle!! 
thaf. ¢1,1ld pe Iroprov¢d upon; 

Program teams at:id QA stc,tfftevieWiond at'qlyze: c!ie.n.f ~a.tisf(lctlqn resuits, o1ifcome qctta; progr\:mf 
productivity, cr'iti~al incidents on~· cfol_ivery of Cl)lturally con'tpeh~rtt i;~.rV.icE!s to id~l'it_ify dreqs fqr .. 
lmprov~men.tanc:l lof<>.r.riJ c;hq11ges In. ggenc;:y p.rqoice'. Throu~Ji Q~olity lmp.ri:>vernent (QI) ¢qivitle.s~ aretjS: 
for lniprovement are· identified. QA staff provide timely feedb<lck directly fo program Staff' and. 
$.lipervi.~C;>rs on ~:freq~ to cotreGt and improve; QA staff 1dentifY pdtt(;!rhs. fo d9C:4rileritation/f!rqqJce an¢! 
foll(:,wvp with sop~rvisors.tb:d~velop· ct pla~ of :cotr~<;tion~ ~# n·e~ded. Corr~c;l1v~ plonfdr~. r~vi~w€!.d and 
monitored until desired n:\~ults occur; .Cqntfrmpus· folkrw up is requi~ed to rnciintcfo irnproxed revel~ .. 

The GA team <:<.>nsists, of the birer,;tor of Gfoality 'lrnpr.ov~mept and. two G.u.ality Assurance: staff thot support 
1:rrQgrqms ¢ct9.ss:lhe qgericy, T\i$- QA ream. supports· qni;l rndhifor~ the:f6!1c)W.ln9Jist of QA :qdivlti$s tij<:tt are 
currently in place~ · · · · · · ·· · , 

J:d9ewood revi~w~ cor·trac:t P.erf9rm'1~¢~ qhiediv¢t and pr()d\1ctivify 'Ciotti. q11nually anc{B~v¢1i:>P.~: action 
pJa~s.l:>qsed ontne.· dafa; Tue plan: of qction.inctu<;Ies frClil1ing(iricr,eoseci oversight.by supervis-Ors. and QA 
~faff o.rtd tratkin~ of cl~tO ·!c;tn~}i~Ot~' pr9~ teis over tfm~; . .... .. . .. .. . ·. . . . . .. . . . 

2. Qu<:ility ·of d9cvrti$fit¢iti0n, includ1hl::to de~cri}?tfo)j. 9f the freqv~r:i<;y :a~d stope of \nferr:ial 1;hcirt avdit.~. 
No'f~: Ed$~W9o<;i ECMHCI stc:iff d.o nof providel direc;t th~nfct! health. ~ervkes;. and. do not m<ilintciin ch'OrtS. 
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t6ritract(lrJ:lciril~:: E#ge\),;Ciocf,C::Eiriter for qilldrtHi ~nci Fam.ilies· 
City: Fisc~i Y~r~ ·261 ~~261~ 
coi:ifrac(!l?:tt.=: 109.00.1 C)Q~P 

Appendix A..6. 

07 /01 /;2.ols 

Initial de>2uint:l.iikit.tc>ii fraiii'i~g ts· prov.ided' during 'New Hfre 6rientot1on. Manogers provide on:goihg 
,sµpervisior) ar:i:d svpP.9rt i.n gci1.i:ik19 tc:>rot>~t¢.o¢y witn d.6~i:)m~nttition with ·dc>tlimentgfion: stqnd¢rds. QA~tqff 
a,lso review stoff oeiocu111E?ntatiort and' pr.ovl!;!e ongoiilg training and sup·porf~ ·aS' neided~ rii ~ither fac~-ta-fcicE!' 
c:>t online, f(:>.rrngt~, · · 

All staff. r,eceiv.es regular· sup~rvisi'on• fodividuof: supe:rvf.ji.ors .. ore: f.e$ponstbl~ .for revTe.wl.ng dQ'cumentotion 
{qs,ses~rne.r:\fa, '~At-1$, tr~afl;!lenr plof.ls; pr~sr.~~~ nqf¢s1 'and. a.If tit.he{ r~lev~nt p~p¢i\v6r.kl for qccurgc;:y a.rid 
~rdherenc.~ t0. Pl! Me~i-Cal iirid .a9.ency dc>c1;1mentafion stand.ards; In :adc!itfon t0., initic:if rev.i~w b:y sup~rviso(s, 
QA,·$fgffc;i{s:t:? perfqtn:is QA revi.~w of do!=.Utn!:mt¢tiqn. QA stqff t¢YJ~w fc;ir paperwprk c;ompl~tiC\n1 timeiiness; 
and compliance w'fth all: internal and' extemoJ documentation. expectations; QA staff w6rk .coUabo.ra:tively 
:wufl sup~~vi~or?: ~<? pri;>.vid~ f.eed.bq~K' ci.riCI trptkerrqr~/ih:iproyem~rit t:~qy~st~ v~tiJ cofl'.lpl~f(6n• .. .. . .. . 

Weekly in,dtvk,M:i:I q~~ gr9u.p: clini¢alsuMrvi~k>ri. !:l9dre$~)ss.ue~ ~f~ult.(lrE! aM diyersify,; :AnY: sl.lc:h lss.u:es.: 
cirising from CANS ·ilfg qiso ciddre.sseci in supervisfom Training needs. are:, communicated fo the traii1in9.' 
(j~pqr:hnerif,, 

Edg~WC?¢.d pJC!.$i'gfri$ i;O.~tkipi:if~, lit the· .~,CMHCI co.rt.sot:rte:r: p~rtep,tJ¢1J $\J.rY.ey.prp.c~,5~.~' · fJng1ng~. frc;im~s!i~nt ·· 
s.otisf(iction :surve.ys and:'program performance obfedives: cfre 'revi~wed bi~i:innu.ci.ll)i.' b.y'pr6grai.i;t $faJf :i:ih~l 
.Qgeriey le.ad1;i:t~b!p. 'ln.fqi,rrrcttfqtiJS: ariqly:z~d' \':inrJ· Q:t'¢..Cis· fqf: irnprgvtimertt Cir~ Jdelitlfiep; IJr qieas tJiaf fell 
1:?¢.loW. ~xp~8¢d;i·~~:01i$,c6rre~tN~ plan~ ~t¢ lmplement~4: c:in~ e1ctivities.::t:1re monitored until desired: resuits 
occur~. Co.nHnuou.s f9116w Up is}'eqbired to mi::iiiitciih .improved. leY~fo', . ' 

Client paperwork timeiine$. cire tracked upon pdmlis.ioh throvgfr the elecfronk he~lih re~tjrd. Di.foci: seNke 
prgv.Jc;Je.r-S. T¢(le)v~ rng,Ulqr nqtifl~ctti<m of <f.o.c1,11nentr,ition fii:ne)in~s: onc;:I re.qtii.i'em~nts~.. ?tjpeiw<>rk 'tiitiellii:e~s. 
and .use of'<::AN.~; CIJ1~/or .ANSA Is reviewed di.iring, the:<P.W~CG) process- every; six. month.$ .. CAN.S items .and 
IC!~i:ltlfteg 1.ieeqs gr~ r~v[eweg f(:): cqn,fi~!J.i tht:fr p.riprW;ted: ne$ds 9.t¢ l:Jeipg .~d!;lre~se# artd' cHenfa <;tr~ ma.king· 
pcog.ress: towards e.stciblished' goals an:d obl~ct.lves.. QA staff support tfie. pr.oci::.$s hy r(;oiVi~wlri~ C.6tripl$tfori 
9f; pqp~rwor~ Wit.hiti.· reqµi,r:¢c{ time.lines~ It 1$ only after: rev,i~W. Tn. th~: P:V.RCQ! pr9,~es$ !~at $~l''flcE?s ci.r.e 
ciuthori'i;~d: tl'~. biliOI:ilEi through tfie ag§nc:t ele.(jr,onic he.aith record. 

A .. Contrctqor wii! :ad.he.re to; a.Ii stipui'qted tSHS requirements. for the completion of Site Agreements: for 
edch qssig.ned prog~rom .site dhq/ or se.rvke setting,. Con.tractQI" ¢tls4 will. ¢¢irlply with all :stlpokitions: of . 
content; fimelines, ensuring standards of practice~ .and ali repoffirig requfremehts. (js pyt: fqr* by th~· ¢~HS 
i:tMlicf $OC P.r~g r¢iin Mi;tna~e.r and RfP,, 10,2013~ 

s: Changes may QC~\)r 'to tf.ie cotopCisiti<;>Ji of pro_gr{),in site~ qUrin~l the cqntrctc;t yecir ;th,1Ei tei q vo:rfoty 9f 
c;ittl;iitlsfc;inces. An'/ svc;h. ~honge; Will be cQordinate{:I b.ef'w~en the contr*cfor arid the CBHS E<;MHCl .SOC 
Prog.i::ain Manager on4 ·will not neFessitate ct modific.tJtioh to th~ Appendix.:.A torget poptiicttlon table;.. 
<;:ontrqct()r: i.s re.spdn~ib!e for <;iS'slgnlng rn~~t~l h~alth l,';onsylfqnts fo ·(lll prog.ram sites a.nd for notifying~ the CBHS 
ECMKd soC.P'rogramMaria!;Jerof ony. changes - . 
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¢o!lira~i~r Name; Edgpw9o~ Ce~tetf~r ¢h\)dJyfl (it1d f~rniJies 
Ciry Fi$cal Yegi'.! 2018-2019 

C~r.itrctct ip #~ 1QOQ01 QO~O 

l. IC(entrfi~rs: 
Prog~am Ncim~:: S1;hqql"'ffo$ed ~el:iayJptal J-li;qltn $ervi~es 
Program Address: 1.s.01 vkerifo· street 
.C.iiy, Stqt~, Zip ~6de: S,011 Fror'lcis(:o; CA 94.l 16 
r~iephon.~:.t41 ~l.6~2.~~2·27/FAX!·(4fs) ~?s:.f 61 ~ 
We.h$it~: www~e.¢lge.\¥o9.d~cfr$' . 

CC!ntrQctor A4dtess:: (si:lm~ qs above} 
Person tQmpl~tio:g Hti$ Narrgtivt?• ).<;mqthc:tnWein~tock: 
Telephonef 415-681:..3277 
E~~.il A.i,l~res$~ : j9nqthqnw@$q9e.wooq,org 

Progr~m Cc>.de(s):, N/A 
.2. Naii.Jre ~f Ooeumenf: 

~· Ne~ .. a· R~n~~(JI q N.\9difi~(ltiori 
3, .GO.al ~)qte~enh 

Appl'mdix A-7 . 

07lOlf20Jfi 

Edg~~ooJ's Sc:hoot~Ba~~cf B.ehavforal: Health S•er,yice.~ otbr:< Cha rib~' Dr:ew Aca<;lemy (Charles• brew} 
qri d Hflkr~st Efemer;it,Ciry School. (H:ill~.rest} wi.ll l:?:uild 'th~ 'cs;fpacify of tegcfiMs f(,} handle" behtivic:ifol ls.s0es 
as' they arise~ the capadty of fomiiies to provlde the :support ihefr chikfr~n need t() succeed, on4 the 
i:apc;rcfry of chil~t~n to de¢! with issues. tnqt may l:>eimp:~¢li~Q, tli~tr C1c,a4~h'll!; an9 ~qdql Pro.gress. 

~. Ta.~g~f Poptifation':' 

i , Tb~: tar~¢t pop.1;f9tl~n is the: C:hari~i> br~w <Jnq Hi!.for.i;ist ~f:O:f~i stuc:fents). (:tnf.)JheJ!' f~iriili~~:. 

2. (:narle.s Dl'.¢wls in the 941~4 ;ifp code1 cfod}filicresf: i{foth¢; 941 :34 zip code, whl~h Js\yh('ire thEi 
· maj.Ority o.f sftli:l~nt~. (;!rt~ their fqm(IJesJive, 

.5• Modality(s)/l~terve.ntic;ri(s): 
6~ 

·• ...... 

Ovtr~tjc;h aria Ettgqgehten.t: 
. .5.JTE i< AO' hrs/ we~k x 44 weeks: x $0% 

· Me1lfal Health CQn:sulfation (T(a,i-ning ~ntJ Ce>aching) 
Lo frt: x: 40 hr.s/week x44 Week~· x 90% 
Tof(ll.\JOS Delivt?rec:J 
Total. 0.Dc: SerV~d' 

Wellness· Prom()tion 
. . ' . 

460 

Num'b~{ 
of• 
Clie.nfs 
(N~q 

'" 

100' 

30 

70 .• 

Undupli· 
c~t~d 
cli.ents 
(VDGJ 

JS: 

• · S,ehavi<;)r (::oa¢hin_!;J will help: fq~er the sock1I~ emot!Oh..a I~ cthcf beb9¥Jor .~!<ills fmpq_i'farjf fqr si:;hool 
(cinci li.fo) success; providing on-site early inferventi'on services for K:~:5'!h grade students with 
liTQd.~r~t~ to IJtgh~\'pl~veJ. tieed,~~- · 
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Th~ c~~ch works 40 h61.frs/W¢E;!k an~ will serve af leqsf i8 onduplicafod sfudents on an fodividual 
and/a:r sit(alJ gr9up b..Cistsoyer the cqtirse .(,lf the. school year~ as We JI as prpy(de wbo\~ i,;las$· S.P~ftjl 
skiils:supporfforcit leasHhree clcrsses(ctpproximatelyoO:.studerif~), · ··· · ·· ·' , ·· 

The coo~ wiJI rvn tit 1¢qif fourweekly sodc;il~kill$· smoll ~r'Q.op~ 9f 2:...$ studeiit~1 W..\:>rk whfi qt ie.a~f 
five: :studetiJs 90 ·a. wee~ly in~iVidual l;>o~is~ c;i.nd prov.Ide .at let;tst. m9nfhly. whole doss soda(skilfa 
1.i=~:Stjfis {fcir c:i minTmuri:t of three da:sses), drawrn9 from the below cul'ricullirn s:9uJ'cesi as appro,prlafo •. 

The c;o'cich wil.I qJsO. wor!C With who I~ ¢.19~~e~-- f eadfpg :soda! :~kills J~ss;<m$ on' an.fl i11c;!Jvkl1,1<:d l~yels; 
CIWP u_sil.'19 thi:i fc,Hq-wing s~rricuf~m/appfoaches~ 

·o. -$~c;o_11cf s~~p--;; wh!c!l pffers; "~ev¢l9pi;nen.t'qlly <:ippropr\qte. W<;J.Y~ f() teqc~ c;<;>re, si;)r;:iafi,. 
em().tiojial .skills $uch OS' E:?mpatJly., emotion mcma·gemenf; and problem so.Jvfotl~ {more: info at 

· p.tf~f~;i;~;\,.;dd'iilcfr@n.0F,hiocofid•ste12 .. tt~:;:,;;;~). ··· 

9 SldO*e~)n(ri.g,~- Which K·~rnpio:ys P. fovr-pc:irl training approadi-:rnqdeling .. roJe;:.p(qying, 
petf<?.ffotjn2~ f¢_~i;lhq:ck~ Pnd·tJ~r:ie_tqllz:atJO.!f-tQ f~:a~~ ~~-s:~ntitil pro-~o~lgi: ~kJll~ ttitr{c~lvrTi" 
(more· info atJitiJ;l..t;l4Nrn.~ki~rs.ttre9~1ihtct>~pu'.).~. · · 

9. 101',Vif~Y,~}~}~~-i::h Ch:ildreh:Sodal;S'kil"ls:(by Lp:w.ren~e t. ~~h-api.r()J: 'Ph:R:t 
o c"<;Oabqfativ~ P.r96iem $'o1Y:ii:ls"" w~tch provrdes:;'.9: m:ore; c;:omp,assiOnote cm:d- i.tccur:ate way· 

~~ir!~s!r:1h:~t; ~~~01~~; :;;:h1~:~a;~,/.~~-t:.;~~;..;~;!~~~~~;:;~r1i:r.? -a: Th.~r~ p.r9:d&¢ttv~. 
The epoch WiJI cl.i~fribut~ to pnd ¢qJleg fri:iil:i teach¢r$: q pte. cmd p.qst WMS (Wqllq~r,,Mc;:(:bnfteli • 
?cale). f.or all stµdenfs receivin~ indiV.idual or smaH group Behav.ior Coaching. s~tyic:~s .. 

In qi:fditfoi:I~- tM s:q)o9l Climot¢·Consultonr Will proY.idE:i deslr¢d supp¢r.ts f9r <;>y~rg;ll teq<:herbtaJf. 
wellness (s;,iidt.ing input on this thro(lgh tm online needs survey cif the, begir\nin.g, of th.¢; scho~l year). 
The. consultant will work: dose! ·. with the School Sotl<:tl Worker to Im : lement needed su' ···• orts; .· . . .·· . . .... ' . y ......... · ······.·· ,, . ' . . ...... p ' ........... pp_ ... . 

•: f>'IP' ~Ii S:uppoitK~j stud~nts with more miid to moderate schooi-ad'justmenf issues1. who might not 
<:>.thervri$.~ • re_c~!ve i:iierifol/qe~q:vl9rn!° h;egJt~ si.ipport ~t;iiY(¢e.~; ·· 

The pfp: C~l!:d'Ai4~w9rk~ 12 bours/'«eek and: w.111 serv.e at. ieo.St 14 undupikated;studenfs on an 
iotltv(duqf ba~is$ proviQin9 up; to 14 w.~kly .3b~mfrlute chi1&·¢¢nf~re!:l (nonC;li'r~gtv1:1)· play·se:~::$fons (io 
th~ PIP plciyr.oom: af. .schoo'i) for identified (by tea~hers~ admfoistralioii, t~~ ,0.Jqe, a_nc;!/o~ th~ ~cli(?ol 
Ccir~- I e~pi). s.tvd¢nf$;, . 

Th19· Aide: wiil disfribdte:J-O'and co Hect from; teachers a pre ariif pc)st w ;.AS tWaifSeUM~C<?nn~il 
~<:~l~J'f,(>t' ~ll ~tpq~l"Jtf iE?,C,~iv\~t'J rrp.; ~~rv}c;~S. 

Oulre.c:u:;Ii ail~ ~ri$~$em¢.nt .. & S.ervfoE! l'!nk(t~e· 

Tht9 Yoµtb: CIJ'l<f f~r:n!fy; Ai;:lvoc;ate W9t!<:s: with Chc;,irl~s. Dr.ew's p gr~!'.Jf Licil'!;Oll fo ~n~µr.e p;µrficipJtfion l)y 
fo.fr)ilies. in S).lpport $~rvk~s~ fo conriect the sclioo( conimi.mity W,ith ova ilable te~i:>ui'c~s" ahd to.' ··· 
(>rovJd~ tbe re~ourc¢.s. QVQil_qqfe. thr9u.gh Edgeyroo~':s F{;tmily ~llpp9tf prQgr0.11):~; 

The Y9uth (Ind Family A~v~cOtf;l! Holds. re,gular 'office hours',.,...,.,d rrl!nlmum of 6 Jiouts/week'--· in. the 
ftim11y/Ccff~~i,Ver R'oe:)ij),whi.<;h. suppq.ri:s casoal torita.ct anp re{i;Hion$hiF>.;.byJJdJng C:t$' p<;trf of th~ 
scfmo.I' community;· makes 'home visits1. wben needed; pprtidpates i!1 the. cityis ¢)ci$.fihg farriily-si.ippdrt 
_ii:E1tW9tk trc;ii,nfiigs ¢11 Oh Cls"ri~ede1;l q:gsi~ .. C(lnCf me.ets montfily-w.Jt:h E,dge,WQ'.oc:l'$ f pii\Jly RE!s{.)u.rcE1' 
C~n't~r"stciff in ord'.er tc;:>-have. Cl:[rrent infq_rmatfon obouf avoilable resovr:ces a.ncl relevant topics; 
wo'rks t~ ensor~ :their pat~ots r,e<;EilY¢ the"· sup'port they l'.iee.c:l t_q W¢ngfhe1:1 tfo~fr fomW~s l;iy provi9fog 
parent ed.ocation-PPP and/or othersupport groups~- and hostlfrg regukir parent rriei;,flri,gs to . 

. :;i. 
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provid~ .desh-ecl siJpporr; $tippprts; Q.hd.coliabo·rqtes \iiJth s~hoo~ fQroily engcigern¢nt' ti~tiYitl~s 'rind; 
e~entsiprovrd~srelr;want EdgeMloo~ ~r ofh~r CBOinfo,. as ne~de~; 9c<;o;,,pon·fos parents to porent, 
teacher ine:etfogst SSTs, and ¢1-\ier meetTng~/adlvlHesr oS' nee.ded; cind, provide~ ln"sci\ool student 
sopport ~nd, fojlow~opwrth p.are,nts drouricJ behavioral needs; 

:• The $cli~o!¢lir:nafo;Cor1~&1tqnt·wark~·~1q:s~IY 'With HHttresf' 1¢c:lcl¢rshipfohuildtb~ cqpq~ity of 
te.achers to qddress hehciviorofi~sves th pt arts.e in the; dqssroom; and help to fo~t~c on .overall 
posif\v~ (s~fe, resp~C\'fqJ, svppi:)rtive qf Jf'4CJ~rifs' ~nC! f¢qche~si an9: .c¢ndl/civ¢ to, hlgfr.:leYei t~dthit;g 
cnidJearning) .scho()fclirri~tei. " .. . ... .. . . ·. . .. ' 

The, consultant will serve· ten da;;sroom teachers on on indfvi~uol ·tmd/or groqp bo~iS (troJnJng and 
. fo~i.Hf.atlqn) ov~r th.e c:9ur~e 9r the s~li9ol year~ pfovidtng p$ycho~educotlonoi and other wellness 
. ' r,eso.urces in <?rl;l~r to. fo$fer tei:\che~ wellhe~~ gnd more. effectly~ stuclefif.syppc:>rt~ 

·· 1~~~;%~;~!19:~~0sZ6:~1C~·r~~~~~~!; I~:~:!~!~tik~~~:~~j~0~~i~e/r~~i;~~~~\J;::~~~:i~,s ... 
. Jn~ Rtl <:ipprocicb considers env!r<:inn'!Eiritql factors qs th¢¥ ffiiQht apply, t<>' Q:i'J lnqivldiici.htudent's 
difficulty; and provides se_riiCe$/lni,~rventiC;n gs $01'.)0 OS tfi~ stud~.t)t: ~·~ITl~!1$tr(,ltes C:t.' nee qt 
(!i+i;;~t.Ui\'X~;;.:',i:lit}d),U;~t?s:11s.q±blli . .. . . .. .. .. . " .. 
In particular~ the consultai:it will ~e pfOvidirig ~taff an<:r school"wide ~iii:>pbrt for .the ''uniVerscil" ori 
"pr1fhci.fy le~el'' ihterverifton:s. thcifcippfy. to till stud~nts;, ~iid a:re oimedofpreventkm and ·~cidy 
i.iltetvention~~fOrf;! .f:?eh9vior~ t;tsc;a l~tei ('.11'\q b~~orpe J'tiqt~ pr~~l~rfi~ti~~ · · · · , · ·· ·· · · · · · · 

Th'~ c:Onsutta.M will work ln'diyidli<:illY.; ¢s n,eeded~ with. teqcher~ in nee.cf of more .spec!dliz~d sOPP<>tti 
provfding, needed resourcesJndudrng trauma,-informed. interventions· ond ~ommunity~based supports 
~nd: re~oP.r~e~; In additfi::in,Jh~ tons:Olt<;tQJ. Will svpp9rt PYetcill teach~i'. We lines$ C;irtd .Ci posltrvEf 
dassroom,ond over~ll ~~booi chihat~. '" . . . ,,'; .. 

it Th~. Behcivic)r ¢09chyiili cils9 pfovi~e irid\yiduai si/ppq'rf a.nC! fonsulfot1oh for selecteddas~rooin 
·te¢i¢h~rs ot Je<;;fr twp t'tmes pef mo.nth, to ·work/:f~iiow~uµ on effedi\i~ i~tehi:$ntl<;irt ~rateg fes. for 
9ht1liel')~iriQ. behovr9rir qnp ~h~slc,.in:sirQ.l.i!lg 9.m:,i s0c.iql s~iil~ ri~eds an~· pr9grt;s$., 

k ... · Sio~~ the s~ho'oJ~ th€;mi~lv;ii~ :a r~ ~linsfd~f~cl. th~ c:.1 fefoi:9f th~st'f seNic~sz. E99ewooa i?a tfo~r~ .· 9if~i:;tl:Y 
. ; Wit!} Chdrl~~ Drew and [iilkre# to pr&:vi<fe ;fhe~ setvk~s· qt th¢ ~chools~ b'pth c:)urlt!g th.e rns~far; s~b.091 · 

'day: cind for /during the c:>n~sfre ofter~~chool program, as n~'eded • .Key c;lecisfon~inaking portners 
.fodvoe th$ P.dndpql citidAs$lsfcii1f Prtddpql~ Scti.ool So.'dol W()(~er, IRF (lnstroifi'<?.nal Reforrw 
Fodlrtator)t C:are'Team (Cir SAP---:$tvdent Assistance P.l:o.gram)1 Porent• liai.son .and Sch.oof 
~~qd¢r~hip Team {co[tjpr!ser:! of top a dmitilstr:titidn; teqch.¢rs~ oriel .support sfqff:l. Edg~wo:od stciff 
\if.qrk di redly V?ith. the~e Pctrtn~rs itj ide11tifyfrig cind engaging paiticiptjnts,. coordir'rating services, 
community 9vfreoch,, ensuring families' occess to servfces (l:r:iduding 1rid}iidut;il ~uppe!rt c>utside_ th¢ 
ciawoo111J~ and a9'ivity 9esi!;Jrr. ln qt;ldifiory, the Y~>UJh. and fqmily Aqv~cQt(? \:jetspqrent inp~t · 
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regarding desir~d 6c:tivitii¥'r suj:ip.9rfri frainitigS:i etc;. The ;school ~ommunify W(trks with the· Schooi' 
C[im.qfe ·Cori$uJtanf. to identify staff ttq'fninQ/$vppQ.rt an~:I: :S~l:\o<?I climat¢. ri~e.ds~ os well q~ proYicJ.iri~ 
S1.1!1POtf ·thqt Js aligned with and. h~lps fo deepen school values. and current practkes.(P_BIS/BRtl, . 
cuitur.al ¢ompet$.rjty,· 1::tc,)'. Pqrtfdpcmt feeel~t;tck. Is. so Heired. th:ro1,1gn :sp¢~ifi.c qctivlfy {j.$. ~foff ~:m.d 
po rent trafoihg$) ey01uciti9n anc:!Nr Cli¢nt: .S(Jflsfoctfo.n Surveys, ah~ tliiS. feec:l~ack helps guide anc:i 
improve the work> .. . . 
MHSAVisi<::m Cortl'pon~rits lie dt th~ heart of all .~cJg$Wood"nervice:dn schools. Underst~ndingfhi? 
need to buil<:f resilfeil.cf7-- by lnc;r~.asing the capo.dry. to succeed In scliool througll di red supp¢·rt for 
sfodenfs; th.E!lt fc;ii]'ii!Je~ 9ng the fr: tea~bers; p\Jt' ·in:t~fifi¢n: i:s tQ emp¢wer. ¢1'Jr c[l~nts by providing them 
with the tools they need to make. positive and si.ipportive i:iholi:es for themselves. We· oct1vely :seeK to 
e.hgct gE!/ employ in.i;ifvidua1$ W.~o ~aye· q qe~p. gnc:!ersfq(!c/irrg of tfii;r com/n.Mi.fy C(l(f,ijt~ of thE? 's¢.h9ol 
ond its eiwiro11rie:nt. By p.ipvidiriQ both iridiv1duqt rin~ fon:iiiy se:rvkes: at· the sd\oof site, We aim fo: 
qffer !ti· seam:tess e~peti.e11tEi.: 9f t~s91.1r:~e. octjolsit.~<?n fqr fC!l!lili~s, staff' qncl ~fQqent~ .. 

lt Stude]lfS_ :Cit$ kfonflfied fot rw and ~e:ha;v)or: <;ociclifrig S:etvices through 'fh~ ~ch.oo.t ~9r~ Jeqn): by 
teacher ond/or p.ar.ent r:eferraL tonsent forms. =are g,ivE!.n to parent~ 0¥ .~efecte.d ·sflldents, who ar¢ 
fl:ien. e(lgibf~ for .~{el'.vites ·upon :co!Jlpl~tio\i of thi~ fqnn. 
All teochers~ a.i:fq' fcttnilie} are ab}$ .tp utilize Sc;hooi Climcite ConsvltatiQn and Youth :and. Fcmiily 
Advoc:(;:lte· ~¢r:Vke~,, r~~pectively, T¢\:l~her~ ·Cine;!_ parent~ ai:¢: i:If?le to t1f.teri4 cill 9f.f~r~$.:l. work.:Sh<:>p~: 
and training$i as well. as:recelve indMduol support, as desired.. · 

' .. . -

C. Ail set"ViCes op~rO.f¢ ·~·1Jdiig $~~()~1 h9ur$'. Yc;>i,Jth.cihg Family Advocate services are. aho· qvaik1ble 
dur\ng s<;n:n~ eve.riing qnd occasforl'c:il vt¢¢kencl. h6u,r~, (f Pr spedal events ti'nq workS.hops/trqfrilog~)· 
Services ·qre dellv.eted on-site. ot the schc>oi, with Youth and .. Family AdV.ocafo servli:eS provided in; 
th.ii :commvnif)'; if ne.~d~d.; ·· 
(Ac;ldifionctl servic:e.s r;l,~f<:1i1S. are; lnilu:ded in;~he pre.vi{)lls s~ctT()n.) 

P. A!i s~rvk(?s an~ availc:tb!~ for dlenth students,. families/parentsr. teacher.$'~-· for the .entfre schooi: 
year, FC>r i!ehavio{ (;Oqchi)igi inQst :stoclei.itS. r'!!c$1Y.e se.fvi!:~ for .tli~·-du.r:'iti.qri qf tfie :Sch9ot yeaf· 
( 6nc;e. idenHfiep f·o:r services}, v#Ies~ th~ Cqr~ Teiiifn; in con function with the tepc;her and/or pqr:e.n'tj 
decides. the: goals of the. .Ser{tce have hee)l re¢che'cl,,.ln; thh!: (;ci~¢;:the. Behq:vJor Coa~li wm hew~ 'a! 
e;e,rtctin rllir:nP~t of .~nqfQg sessfons. with the s.fv9.en.J io pr~pare him/her. fot:' P.lP., most §.fuderit~ 
Y~c~ifo. oriE! cyC.Je~~l2 w~i:?.k~"- :?f :s·essiqfi:~, ~n!J. i:fr~ it\fotrned. qboutthis tirn:e-fr9rne cit th~. sl¢td qf 
setyi~$l ¢tnq rernfndf.!d: \'.1~ the -e.nf:I ¢>f the ,s~f)(k~: qpproathes. MQst s.tud~nfs h'qye.sh<?Wn th~ d~siq~d: 
improvement at tt\is point. ln·some cases, students may receive cdecorid e:ycre:-on a.d.diti6nal 11 
w~e~~bp$¢J;I on S:Af f.eq(tl qdq te:pc~~r ahcl/Qr pqr~nf ihput •.. For S~ho.91. (:limate:<;on~l)lft:ttfon1 
services• cire ovail(tple for t~achi;iis as lofrg tjs tfiey want tb~m; If o. teacher no. longer .desires 
:servt~es~ t,li:~ con.so!fgrit ond ~each.er: (~ncf sofo~f!i:Uei:: sch~ol pth:icJpql) wi~I glscµs.s t~iS<.art<;l $",.q 
accordingly~ For Youth and Family Adv.ocate ser:vkes, .parents will continue. for as.· long· as they wantj 

qricl cqnJh.form tb.~' qc;lyoc:{I!'$. qt l'.lt.iY tJrne wh~!i th~t n<:> li:ili!'l,et; Vf,lsh tq recei.YE! sc:;irvii:e.~; 

E. Th.ere. are three posific>ns at brew this year--.. a.' 40 hour /week Behavior Coach, a 20 hour/week 
Yoqt!.t and farn.iltAqv9C:i:ite; ,an~'(;]' 12 h<>ur /w~'ek NP Chll9 Alg~, At !Jilkre:st,"t~ere i:S. <l. ~O. 
bout /week. $c;ho~f C.(imgf~ :Co;~sultgnt 

The.~ehav'lor: ¢.Pa!:fr·works whl1: rd¢ntifl~g s~Oq~lit§: with:moderaf¢ t:o htghf?(·feveJsc>dal, ~mofii:>:f'!ql~ 
.behaviorCii needs on ah iiidividubl, sm9lf group; arid ;cl<:rss'"wlde basis~ ~epending. on student ancl . 
dassr:oorri .. oeeds. Thet: PIP Child Aide w9rlct with frleritified stoqelitS w:&hmiid to moi';i~ra.te social~ 
emotloha.11 ~ehs:iv_loral needs.on a o~e-:,o.n~one bas.is usinQ th~ rnoda.Uty of non-directive (or chifd­
t~ntei'ed) plgy, Th~ Si:ibool Clltjtpt~ Cen$µltg:iit W9rks. with sGhool !eadet$hip qng ~taff t<i determine 
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h~st Yfqys to. s1,1ppcut h::.athers. (and ,other:' si:;hoe)I staff) i:m ¢n h1c:lividogl anq groyp b~~is, cts·well as: 
providing scho('.)1 dimat;,, and wellness supp~rts for the s.chool community. And; the: Youth CJnd: family 
Advotbt~l in coUa bot~t16n with the~ ~th~0.I Pa.rent Liaison~ works \vith p·qrerits on. on individoaJ. and 
smail group basis, as weli as: providing in-class behavioral support to students·'. 
The $¢hc:iviPr Cpctch, PIP' <;:!Jilq A.ide, an~ Youth and. i=Q'mHy A.dvotqte will .b~ qvqil:q;f?le to Qttend 
vv:eeldy Car~ Te~m rilei;iting~ to h~I~ 'deJ~t'.riline IJos'sible ·sel'Vic~s and intervention~ for referred 
stud~nts (9nd .theit families}. 

l. The cor~ of ~dgew6od's team.l)dsed qctivifles qt Chqdi'!s Pre.>.y ati~J: Hillcr~sf :is t¢J~tjon$J:i!p~. 
Edgewood1s lntemive preseni:e at the schools focilitate.s both the i,mmediacy Ot ·availOble services 
and th~ re~eptlvity of the i:<>.mr:nonift f<> Qt.tess thQse s$rvl¢es, The Y9uth 9rtd f cm1'ily A4vo~Cite Will. 
gain, po rents' ti'.usl by meeting fcunill¢'~ wbere they· are ri::iost. .comfortabie·{at.Jheit' h!:lmes, cit school,, 
ar i;:ornmunlty cehtets}t U.st¢ninf1 t<? what tney say th~y need roJb~e than telling them whot they need1 
speaking their ianguag~ {and. providing ttansiatfon sewkes if/as neecf'edJ .an~/or under~t:cmding . 
their ciil:ture, f>.eirig .avfijlobfe d~~ visible ~urinQ times when :tjarents are typically at the stfiool, dh.d 
pfteriding rneeth1gs thqt pqr~nts alreqdy att,end (PTA,, open houses, other S'cbool events, etc.l~ 
Po rents wb9 partidpafe In s'ervices: are erico(Jrciged t9 cpmplete troining/workShop E;!V(:;IUatjpf)s OS! 

w¢Ji a$ g ye<:tr-·encl ClieN' $atl~f ac:fio,n $urv¢.Y• An ch $~e· th$ Qlifr~q<:t\ cin9 l:t.i9C19~ineflf; sectiO:n 
(;lb()v~; f()r C1c:l~ifip11(1I inf~rinati()1LQl1 thlsJopk.. ·· · ··· , 

In qdc:litior:t, qJI Ed 11eWood stqff ·qt~ lritr<:>clu~ec;l to ~diool stQff PY t~~ Prl!i<:lPcll c;it the be9!ru;:iing qf · 
the -f e:tir a.n.d indu.~e~ in the. ~cJiqo.f's" regulat activities (Pits; Ca~e. t~.am meeting's~ Scho~l Site · 
Cou.nd!) pqrent /f6miJy· ¢verits) ii) <)rder .to. h9i!d #r.9ng telcrHonship~ In {ts work with t!1e {choo,l _~tciff~ 
Staff iS'rnq~!7' owqrt;J· of the range of servke~ proyi(;i7d 9nt:I best y1ays t~ ot:;i:essti}es~ se,tvifes~ 

.2:, P'rovider~ hC!ve th~ otfifo'des1know1edg¢ c;1nd: skills needed t0 vnderstQndr ~¢JNn1mi~at~ >;>i'itni ancl 
effe.ciiy~l-y '$EHY~ peof)lk; acn:>s~ cultl!rt'}?. The progrdm '{anq Ec:lge\'{oo~.f\'.ts.: q~ d.g~ncy} i~ cqrr:irt)ltted 
to hiring stciff that hcive ~OL!ftici~Qt ]e1ve,J of Cultural Competence(. Whkh sfo rts with the ittrervie.wing · 
pr9cess' Staff ate hlr~~ fo w9rk il:l thEf po$it!ohs' of Drew bo$eQ !rt lqrg$ pptt c:>li Jhe!f Pti'ifod~s, 
knowledge; and skiil~ n~ededJo effectively servifa dfv~rse community; .. ·.· 
Stqff <;dsQ re~eives rel~vql')t'traitjfog (qt ~dg~wood1 qi;d¢isewl1:¢r~~ asr.i~e9~cl) a$'W.elJ t:i·s lndJvicJual• 
and/er gfoup syppoit around iSsµes o.f ¢lllfural Competence. The s"choolaEo heips. to. educate off 
staffcichool cthd E'dgewood~rounc:f-salierif sttident, forriily1 and .torrtii:iunity thctid~terl.stfos,. 
Packgro1.mC!st l'JeeciS~ etc~ · ·· ·· ·· · ·· · · · ·· 

. A~ ~t~h~~rdi;z;~cf Obj(tctiYEf$ 

All.obj~dfyes, (:In~ ~~s.<::fiptio11s' of ho:w; 9hje¢lyes; -Wili !?¢. m~qsuted~ Cl..re confa!neli11 thEi do:C:(inierif 
.. ~ntitl~~ .MH~A.~()pul(Jtl9~ Focuse~ Pert?r.r:t1ari:~e Object'iv~sf'fl 8-.f9., 

a~ indlyidµali#~d OM~tive~ 

Sqti ~factl.o rt. Qbj~(:tfy~; 
By,th~ ~~d of th~ 2018-19 s<:ho6iYe<:irJ 60°fi; ofdassr6om- teachefi who .receive: s.chool C:ihncite 
corisuffcitfoi:i se&i~e~. will repO.rt having q gr~ater ca~etdty (fri:im beginning fo the end eif the. year) ti:> 
man.~ge th~ challeng~~ oHeachfng oi 111~9s'!red by Edgew.~d's (:iient {S<;hooi Staff). Satisfaction .. 
surv~-f. ·· ·· ··· · ·· ··· ·· ···· ··· · · ··· · ···· ···· · ·· · 

. Original Agreement 

1647 



contradc>r Na.me.! Ec19~wo6d. Cerifor foi<:hildr~ri· arid Fa:mi.lles: 
•City Fis~a( Yeqr:. 201~-2019. 
·Contract IDJk \ 0000 l p030 

Appendix A-1 

0.7/01/20l8 

MBSA Q.oql ~;· li:np.ro\leq c.apt,Jcity. ~mt>11g p~rents ~rig oth¢r l;'.Qreg1vers (teach~rs, progfi:im stqff) tp 
provide· appropriate responses fo chiidren's bebavfo.r. .· · ' · · 

l. By the end of the 2.0l S~ l 9 school year, 65% of dassroom teachers wi!Lreport feeiing mor~ 
sui:cessfol (from beginning to the end 0.f the }'eot) in: det!Hng With chcdl~ngirig student .behaviors1 tis 
measured by. Edgewood's Cif~nt (~chqoi Sfoff} ·Sqtisf(l(;fion So.rvey.. . 

2... B'y th~ em;:J. df the 2Q 18~ 1, 9 school. y~art 70% of p9rents Wh:o pqrticipc;ife in pqr¢nf events (ii:t~luding 
pbr¢Of ineetif.igSr fainilj Ot,l'tVltJes; p:Otenf ediJc~tfon tr(lfnirTQS;. etc:rorre.i:elYe: 'fndJviduaJ SU~port1 Will 
repor(feeling rn0:re ccip~ble {fro_ni ~Ei9.i~h!ng ti:) the· ~nc.t. 9f the y~qrl .().fr 1. M<;1lcing hc~lpf\.il ~hoi~~~ 
to. i:educe stress .2 •. Beti~r siJppor.ting thefr child{ren) lo areas, Qf need 3~ Cr:ecitmg more wellness in 
their liv~s~, as meawrecl by E<;JgeWq~q's Y ec;tH~ncl Cl!~nf.~ati$fp~tfon Surveiy, .. 

MHSA G~nil JO.: Increased f?robiem'."scilvTng capadiy,.cmd responsibility and occoviitobiiity for one's 
w~lln~s, 

1. By t.h~ end (?l ti:!~ 2,0 l $-19 ·~d109J yeor, 60% of stodei:ifs serve<;! indiviqµ,aHy an:d/<'lr it:i $mctfl g,ti::>t,lps 
for Behavior Co.<Jching wilhhqw gri'ini:rease-- as mf::!c:tsure<:I by teqcher-comple'ted pre c:md posf­
se~vk¢s WMS sq.rveys~:-.· in Teqch~i'.;;p r:efetred, Pe~r~ Ph~f¢rrec;l, cmd Clqs$.room Adfilstni¢flt· 
Behavforsr. with an aV.era!;le (inearil .cumulative: increase. :of 1 :$%. 

2. By the, end' of t~e 'Q{)l $~ i 9' s<t.i9oLye.Cir,,70% t,>fstlid.ents pa rtici p afing)h PIP wili show an in er ease.-­
cis. meq$\ired by tedther•complefet;I pre .an,d po$.t·s~rvtces: WMS ~i.i.rtey~-- ii{T~acher-Pref~r:"rndr 
Peer-Preferred, and Ciassroom Adjustment Behavlors1. with dn average {mean) cumulative increase 
gf2b%. . 

8. Con:ti'h11.4us: gunliW lmpro.V.em~nt (.GQI): 

Edgewood· is a C~HS fonded p·fovtdei:"¢nd willmeeflbe Community~ PrCig,i'9ms • C!:>nti'nlious Qi.i.allfy. Assortiric~ 
911<;1 • lmp~ov.~rnent requir~m~D.ts; ·g~ ~e,$<:rl~ecf in the. FY fe:.;19 Dec:k1r.~tlqn • of C<;>~pltdiil;:¢~ AWstqff ate 
1nfrodi.u:.ecl irltri ci c~ritirruou~'Q@ift;y ln:iproveni~ii.t ((:Oil .¢~v:ir¢6in¢nt· at tne>qgency1s: N.¢w Hfre. orient9tion~. 
Af N~w .lifre;.CQl ~<;i.hci;!pts Q.r.Ei; reV.lewed..:61)q ~t~ff: cir~ inft;),rniecf<>.f' t~eir respcm~ipility. in•th~ CQt pr9c:e:;s. 
While. Jn orientc;ltlon;. opportunities for CQI. portidp.citfon 'arfi Identified. Thet can indvd~ doily activities sudi. 
qs p~Uicipgtln.g i.~ P~er i;>r: ¢ha~fR:~'(1$Wsi fo~IJSJ;JJO.IJP~1 ~n.c9l.!t~~ i~Q . (:.lienf /t<;tr~tjJY.er·.f9' co(ilpJ~fj:j, rE%s~cir~h: 
measures such as s;qtisfotti<:>Ji sur~~ys;, :oi1~· Ye.portJn:g, any· gc,tiyity· fa· th~ir ~pi\Y gctivifi~s +h9t ~quid! \;e 
i[!l:prcfv~d vpon; S:tdff ¢1~ P.<::.trti.¢iptjt~s i(l tl1~ d¢J:JrJ~fjng of inc!P~tJt~: fO.r thi:l 11urt?o$e bf)tfer:it!friD9 trc:i\f!ir19~· 
policy. or pr.ocedl)re: n~e.ds or !mprove.iheiits, . '. . .. 

Quality lmprovefr1ent (G:ilj is. a contim:i.C>u:S prb,cess ¢irid .occurs. acro~s ail programs, servicesr. and deparfm.etits. 
Qudl!nr A:$sur.ani:e (QA}, ~tqff y;;ork dq~~ly, \•iith provld.ers c:mtl sopervi$ors axqµnd qre.as·: pf qoc;urnentqtfon, 
HIPAAr conrldenfiality r special incidents, client grievances, as well as any other iSsues or conaerns that impact 
.tli~ ¢ilY1f PriiJient of ¢ontiruoi,is qµ:qJity lfu.prqv~m~ht, ~ri;>grqnj t¢qflis: ani:I QA srtiff ref)Pkii:lt revieW ¢1.n:d 
cmalyze ciient satisfoction f~~ults; 9l.l!~cirii~ data~ progYctm proc:luctivity, c:ritic<i!I incidenlst. and de.livery of 

OriginalAgi;eemeni: 
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· co.ntract?r r;;ame:. Edgewoocl t~nte r· for Chi!d~eri and. Families 

City: Fh;cal. Year: 1018-2619. 
Ccinfra!:t ID#: HlOOQl 0030 

Append ii .A,~'[ 
07f:<H/2Q18' 

ct:ilfurallytompetent services to identify areas for l.1nprovernent and inform tbonge$ ir:t .dQeh~y practi¢e~ QA 
staff identify patterns' in docu111ent9fion a·nd proctice and provide. timely feedback to providers and 
s\Jperii~6rs tb d~'ielo~ a pfon of <;6t~~diont a$ n~~ded:. Co.r:rectlve pfans· are reviewed and mon'it9r¢d until 
.desfred (esults ocwr. Continuous folfow up t.s rec;ivired to 11Jaintain improved levels; 

CQJ tidi\titie~ ar¢ clocurneH'lteg i11 prc)grarri and Q/:.. me~tih§ minutes cis welfii~; iri fori:ilal' QA reports: dho 
ore fu.oinfottied Within pro~rcim. s)te binders. ... .. . 

t?;i..::weekly· staff individual supervision meetings;. and .0 quarterly- p~indpal meeti'ng: re,/iew. pro,gress: to:warck 
~9htr~cf Qocils1 P.~rform .. 9n·~· pn~ p.r~~-~;~.i~Jty.. .,. 

2. Qualify 9f d(?c\Jri:i~:ntatloii, li:idiidii:rf) a cJ.es~ripti<?n of th¢. freqµency and scope i;ifii:lterrial·chort dJJ.d.ifa 

Not fi,;ppli'c;able, ps n() MH s~rvkes.· are p.rovid~c;j and no charts are .mahitained. 

3,; Cultordf Cdti1p$ted{r 9f sfoH arid s.ei'Vice~ 

AJlstq'ffpc;irticlpote:in New Hire training and ctdditlonol tro.ihings as needed~ Staff 111eetihgs and we~kiy 
Ji1qividuat~1.ip~,:Yisi6l"l aclclress~ultural cin<l div~r~itY' issve:s. · · · · ·· · · 

Mid an~ entl of yeor s.ati~faction surveys: are c()mpletE?~ by, ~chool staff, En.~: <;>fy~qr por~rlt ~ati~foction 
s~rveys, at~ t?[nplet~d~ .. R~s(JJt~ ~ui~.e pr.oQr.oi:ri' i!Jiprovemeht ond CQL. 

S~ Timely :campletiOn and' use ()f outc<:>me data!· including ¢ANs .and/or ANSAdota 

dutcor'i:iEtdah:i is provided, by WMS (yYcilkeHv\cCoriifolFSt.cile) "pre.rind post;:, t~sfr., Oukonie· d6t6i~. 
iif2Jvd~9 in Q.nn~al.J¢p.9rf'to DPH;.. ·· ··· ··· 

··.<)·~· Required Lan~ocig~:. 

N/A 
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·. Ciori'trcidot. Nairt~: Edge\!;o\:i<l c_e.nt1r for Children {lf\d F.a,rJimes. 
. Cify Fis\:~l Yeqr: 201872019: 
C1m!rad ID#; 1000010030 

h ideritifiers1 
Pi'i;igtarn Nc:arne: Cffais, Triage !;Ind Assessm~.nt Center (CTAC) 
Program Addr.ess: i SOT \ik:ente Street · 
Cjfy, ~fate,, Zli>. Cod~~ Scm F~an.d~~<),. C:A 9 41 l ·~. 
Telephone (41 .5) ~$1.;321 i /FAX::f4 ts) 664-7094 
Web$ife! www.edg~wood,c>rg 

C:c:ujffQ.ctQ~ Ad9:re:s$~ (same ds ab<;>ve} 
N'ame of Persol'l ¢prripie,t1rig i~i:s. N~trative: Jfli An<Jerson, Psy.p 
'l'¢1eph~:Hu~j t41 $) 982~3164 
Email. Address;.JiilA(@edgewood.org: 

3. Goa.iSt:c:'d.emeht 

Apptm.di;x A-a. 
07/0.1/2018 

Edg~Wood;~ C.ri~is~ Tri9ge and Assessment Center in¢!udes a continuum .of cote' includin.g, Cri~k 
Stbb.iiizqtion1 Ho_sp!tc.ti DiverS:!pn an.<!= P!=irtlal liost;>iti::tl!zaU¢>n• nw progrom o:ffei'.$:.qn, i.nt.t'trrsJv~ ,~e!'Y.i¢e, f(jr 
heJ:lavi.o:raJ h~alth p'i~I~; st(;l fjil!zc:itiqfi,. dsses~rn¢hf. afid tj¢ufe inf~rve.nfion. The putp()se' ?f this intensive 
level of can~.is to avoid psychiatric;ho,spifctliztitioh cis well qsJ9 provkle a $tep~down h9riliinpcttient 

'h(),spff:!:.iJi:ZatJ0n tc::i fµrth~r · ~to!;)ili:z;e'sympfom~: 9n~ i':ontinl{~ skills d~y~lopmenf cmd: family /tarerJ. iverc 
support. 

4~- Targ~f; PQpQt(tffori 
~dgeiW99d w.Hf serve ~lient:s: r¢-fe;rr~c:! by Cptni!1Ql'1ity. 'J3ehcivi!:>:r¢d .liec;tJt~ Ser'{ke$. ((:$HS) ~m an as: 
rie~ded' cind em~rg~ncy bosis~ R¢f¢rr<;:rls williiJ'dude .children· between the g:ges: of{:; -and= i '7 thc;it· ~r~ 
d.lnic;a.IJY, qppr.9priat¢ ·for i;-;d~'is. ~t'9bili~qf!oh cifi.g' q¢~f~ iiiJe.1::1slirl:l treafwent Jp q ·rJ:~h;Jer:iliql .un(o~l<ed nqn'­
hospital set.ting;: 

s. Moda:lity'(les)/in.t.~ty.e-1.1tioris 

OP-MH.Sycsi, qp:.,¢ase Mg:t Brok~rage, dP.:..Crts.is iniervenf.ion1. OP-MedicafiorLSupport~: 24"-Hr 
ffesldentioJ: Oth~r., Q~,~(:d~i~: ~t~~.Y.r9~rt <;:9r\;:' 

6 . ., Melhodole>sY 

A. D~scribili how your p.r'og:rain c9ndCi~I~ outre.i;i~h. recruJtmenf, pl'l>rri.otii:;iri', 'cincf adverti~ement; 

Eqg¢Wo(jd cortg~p~ ou,tr~pfh to locol c,ounfy departinentsf privofe insurance compohles~ polke, 
~mer~ency r'oomS:;and fuenfof health prqctif!oh~'rs.foinform. th¢m of ovr tU.tt~mt continubm ,of crisi~. 
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~ontiaqot ~~~e; E~gewo()d Cent~r f;:,r Chlldi:~ii cind foin!lie~. 
City Fi~cal Year; 2018,-•2019 
tc>~1r.?ctJo .#: toooo 19oacr 

Appeodix A-8 · 
07 /{!1 /201s: 

S:ervk:e$: (1,e, Cri~is .S.t()hiliz.C1fl?n, Hpspltt:tl PiversiQn; an,d th~ P9rtiql HospitaHzatioti Program, etc:). Vo.uth 

expedend~g an qc~tEi psythlotrk frisis wi.11 l?e referr~d on al) ei:nerg~ni:y b,asis for evcth.igJfq~~ The 
Crisis Stabilization Unit accepts admissions: 24/7. Admissions into, Hospit91Diversion and. Partial 
l::fospitaliz¢fiorrare planned~ lntere$te(;I pqrties contact the EdQewO.od lnfo~e DepQrtment to leqrn .more 
a bout th~ s~rvi.c;es i. ~~js: t~arn(. Ie·q by the lntak~ pirec;tor, heips. llCIYlg cite tliem th f01J:gh. the. ao~ho rization 

<;ind• enro.1Jm~i1t.prote5~. ThE!- prqgr?!n eroP,loys a' rni.llfi:·d'is-tipJinQry c;dsis stob.,llizqtion~ os~ess.m.ent i::i1i-d • 
trifrfJ.:e team made. ~P of psychfofrisfs, nurse~!' dinkians' crisi~ stahliizotion counseiors <'.Ind residential· 

B~ D~~cd!>e y9ur. progi'~.t:n'~ adml~sio)l, enroJhn.enf ~ijd/or ~ritake criteria c:1n.d proce~s W.flere 
applkable. 

Youth e1~e c;;~h;itt~d to the: Cri~i!> sf,ahiliZ¢tlon Unit on an eri1erger\6Y bqsis,. Referrtjls ore ma~e'btthitd · 
<::ri~i~. Aclmi$sJonfoc:cor;2.4/7>You.th:mvst b.e gh,l!io\ to Waik, Eat;J'glk ghd \oil~f il1c;fepe11dently if! ()rder' 
.to·meef iidmlSsfon criterlci,Yt>.oth.e'x:P.er1encing a medkal emergency wili .be re.directed to.the.nearest 
eme\9·e:nq rC:!om~ 

The screeriing/referral/intoke proce·dure for Hospital Diversion and PartiOf Hospttaliz<Jtion: are 
.·. maoctg~CI Qf th~ ~ctg:$W<>.og ll')tetke. P.ir¢qor,. Thee l!lt<lke l¢qm coordJngtes with fainill~s pt1d referring 
pgrti~s: tc; e.r1s1,1re g best fit ci.rrd. fo: ensure' that oil eligil;>(Ufy req11ir~rri~ntS: qre .rtj~t\· 

Th~re c:tr,&, orily two ·eJ<c:lusiori criterlt;i. W1;: a.r~ not obi!'! t() cidh)i~ ariy yoyth who, 'in the fii¢19rh,ent of staff 
or. o cqf)sujtin~ pJ9fe~s1of\a:I: · · ·· · 
• E)(:hihifs behqyiqf d6ng:¢rous Ws.eifor tp othe.i's that (eqvJt¢:s psych.iatrk hpspltahzqtiori or 
Jod<Efi:lfdc;ltify. 
• Requires Qn ir:nmed.fote m~di.c:c:d ·evq!uati9n 9r. n'l~dk(ll core~ 
AriY youth who fo not' c;Jt;.lrnitted, tg ·~ f)rogr.am for ~Ith.er of th(;fse r~asons can r$qpply fqr d~:frnission i11 

the future, ancf can l:>e o.clmitted :if thf:!. ~~ndftio11s t~(lt prohi~it~d 'Ci.drnis.sio11 in the first plctC;e. ~6 longer 
p~rtc;i;lf)'~, • . 
. . 
Th~ Into~~ biri;~t8r respc;mcfo tr:> o!f' r~ttuests f~r r;i~mis~k>n wi!hi.tj· 011e: .9~sines~ day; Th~ fi:trn;!ty/coregiver 
and/or commvnhY r~sqQ(¢es .and. cormecdons .arefMorrned that parHdpotii::iii: rs welc:orri~ in th~ treafiTient 
pfo~fossi• and consi<;lere9 tp.· qe an integral tompon~nt of $:yccei;fi,JI HEi9tment;. 

Final .cidmfaslon dedsions are mode· bf the Adm!Ssi9n$Tediii; who mE;ets weekly. The Admts~ionteam iS. 
.11.ii(by· thi¥ .hftCi!<e:Pireit;:tor qncl inFl~dt:!Mh~ Me~l?(JI P!r~sfc;ir:, ,ll~hgvi?rql He,~Jt!} P!re,q9r~ (ln~I 
Ed.oc9Ji6nal Pirector• 

.. 

c. oes~rlbeY.O.vr program's service cleliver-J model~rid how ec:i~h serviee. i~ d.elive~ed 
,. .. . . . ... ..:. ' .. , ·' "' ., ...... ,. "'""•''"• 

Edge:wood's Cristst Jdctge· ond Ass:essme:nt Programs afo s:Pecially created for' childfon oh.d cidolesc:erits 
befviee11 the dges df ~ <,ini;t 17. The J'l.rogrdms ~pef:ates',24/!;Jh~ program ~s d.~sfgn~~ t'c;. qs~ess and. · · 
~t,ab·iliZ.~ ,a. hr(?oC! n:i".19.e ()f YO!J.th or~ fi'JrriJJy <;:h~il~6g~f i~dµrJ.lng ~i9h,~r1s~ ~~-hciy.icfr~fi:tilc! ~h\o,tioriqL 
issqes t¢~u.lth1g Jn -a~gr.essjve: .atid/<>r'.$e'lf~hc:t r1J1i1.19, beh qvi9r• .In add ttkln tri. tj ~horHerll'l :~t<;thil!~<:ttioh · 
servke?. Edgewoodqlfo offers didgriostiC cissessment ohd psydlofropic· med.kdtion ecvafoatlon and 
mandg¢m¢nt; all9'#ing yol)th)o r¢.i;:~tV¢ q~ut~ ~ar:e OU.f$ld~ tbe C(:)r.\ffne~ an.cl ¢pst ofa (~eke~ iopqtJ~nt 
unit .. YouHFMd fomili~s are discharged from Eclg.ew.ood'i, ~dsis pro'gr~m~ with ·h.th6rrivgha11d• 
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Con'iriidor N<iifi.e: Edge\y()oi:f'¢erit~~ f<:>r.Children and Fan:ill!e~· 
Clfy. 'i=isc~I Year::201 s~idi9 
Cqnfrat.f IP,.tf:: 1.0099·199?9 

AppendixA..S 
07/01/2018. 

cql!c;ilforc:itive sqfi;!ty dnd tr€:citm¢1.1t· pkm thC1f concretely c;:icjctr.esse~ ~qfefy Concerns, r.eforr,til .needs ¢nd. 
redeems: hop~ an.cl qualify of hfe, ·· · · 

1he E9~eWQ.od multi<li~l;iipllociiy fe<;in;i tt\k~ q ~tre,ngtl:i-bosi;:d ~pproq<;b with fqmilies ant:J ¢.t.her fov9lved 
pr.qfe~sionaJs to promofe :s·afotyj assess and' fe,c;ich ~kliis· and to: devefop a. realistic treatment plan so. that 
ypl/t~ cqh ref.1,1rn t(>. th~i_r fqmJifes,. Ul:\lik~ l9<:k¢~{ Tnpc;iti~nt .J:lro9,reims; y<:>vtli' a~ Edg,eW~dcl hci;~ tin · ·· 
oppl).rtunJty t() prqcfi.ce ~kills within a broad ~ommuniiy ·on our slx acre campus. Our residential cotfoges 
at¢ *Pq¢lovs q:n,q ~ttiye fo t~~t roc:>r¢ lil<e. q hbm.e (JWf:i.Y. from flame than cm ir'Jsttfotiqn, Pr6grcmt stqff 
indude:· l.icensed dlnidans; psydiiotrlsts, nurs'ing sfoff; meritcii health couriseiOrs, crisis courlselo'rs1 filiftily 
pqrtn~r,·~qucptiQn.al ~tc(rf, :re.-;reatloiigl qr}q e*-Pr~s:s!v~ ems: theropi*, qr:l:cl p~y~ho"-ec:l11ccitfonal · 
irisfrudors. · 

Q!~_chcn'g~ plqnl)ing b¢glJ'.i~.qt t.li~ tirt:i:e of th¢. lnftiql tjsse~si:r:i~nt, Yo.uth gre eY.aJupt~d bY a hiirse Qpd 
dlrikian at ci~rnrssi~n: :Youth admitted to the Crisis Stabilization Unit-will be ·ctssesse,d and disdiarged 
Withfo ~4. hoU.t.s to the. ·appropr(qt~ 16.Y!!ll:?f '\;c;Jr~· (bc>spitql divet~i6h1 c¢11:1tniJ.nhy pr<:>!;Jrt;ito. c?t fopqt,iEi.pt 
unit)~ for youth admitted into. the. Ho.spital Diversion or Partial Hospitalization pro.grciil:IS, the int'°k~ 
di.nida.n e<;>mplet:es: an Initial asses$inent and 'pr¢liminC1rY treatment plan. the, assigned <::finidon then 
works· wi~hthE~· d!¢.nt~ ftj:tjifjy:d:~cf p~y:chi9,trist .fo soljdify fr~atment goais within the ffr:st hif.b .. qay~. 
lhdivtdual therdpy se$sfo6S::aJe proY:ldE:id: 2:'4 times q we.ek based oi'J .clirikal riE!ed.' Fdmily s.es~IC?ns ¢ire . 
provided. r-.2 time~. p~r week µs indkcited. Typic;c;:iliy:~ youth dischC1rg~ wJthjii 1.,2 W~f;)ks from hospitql 
dl:ve(;?ii;m ond pprtic:tl hO.~pitollz(:itfon prcr~irarlh. · · ·.· 

.D .. 0¢s~fi~~y9µr pr9.ar~m.':s e!<it,~riteric;r: eind prq~¢$~; 

A pr~lifr1iri.qi'.Y c;iis~harg·~ plo~ is"q~yelo.P!"f P :c:ift~r tnitiql. Ql>:S~ssm¢nt is .tompl¢t¢c;I Within: :YO.t1tfi's first' J '-:i 
ho~rs Jn the. pro9rom/i"J1Ei:dinid6n c;111d · psychrcttti~ coiit.tborote wltfi the dient qnd filmii'Y to!revise it as' 
·n~~~ed .dµr:lr,ig :th~; ~oiJ.rse 9f lr¢atinetit. Y<:>i,ith 'cl.re· dJ~¢hor-'9e<t whefi r.h~Y. nav<i µ~·<efn.StabHfi;eCl ph!;J ci\1 
·opp[~pritfr~ qfter~(;ir~ ~~ryic~ frc:ts l;>~.€ln p~f int9 i:>l9~~· It i~ bert whe.n. the fcuuilyi colin.ty worker c:tnd 
,EdfaE:;w~6d sfoff b.11 qg/i:ie On the discharge plqn, As. i;ll$chqrge'apprq:oc;he~~ We cOqrdtnqte- ,clqsely: with: 
()fl po.rt/es to erislJre thc:it. there. ore. svccessfol ''corinecto.rs.'' to mok~ the trafi~ltt911 ~;, ~rhl;l~th. ~i p~s~ibl,e.~ 
~/<:ttn:rpl~s :qf thi~ '\ri<;lud,e~ l:il!t: qr~ iiCi.l liroi.t'E!<;l tc)• Th~r~p¢Vfic:;. ~¢hqvJorql S1?tvic$s: (IB'S)" chilq crisis c<;is.e 
niaiitj~~rri,Einf.i o4tptj:n~l\t m¢..tifgl he.(lith serv.ices cin~r wraparound care:.- . 

i:, D,~~~trpe. y<!9i' er.o~r~m·~ sJ~ffh19~ 

Se..e· corresp·onding. Appendix B ,So.fades. and Benefits. page., 

7~ ()~jec:Hy~s a#p. J\lle~sui~t#~gtst 

.All .qb(eetlves}: Cina cleS:C:r:iptii:\os. pf hovtPhiedives wili be ._nteoS.ute.d;. o:re ~iJ~t~lp~tl in th~: ei-J~, 
c\O.t:uinerit entitled BHS:CYF.Performance Objectives FY1a~.i9. Edgewood C¢nfor for Children and 
fi:tm!Ifes will (:o.mply., With. :ti.II P.~rforrnpiJce oble;cttves, with tile ·~xception of A.6, t>u~. fo. tne _seY~tlty 
ofdiehls ;served: Edgewood will be exempt from thiS performance 8hieclive• 

l). llgllvidl,JaliJ:~d O,bjec;\ive~ 

N/A 
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¢c>ntrC!i':to,r N~irie: Edge\'(,oo~ <::ent:ei:f<'!! ¢i:iiJdien ond f<irr;11(es 
Ofy Fj$<:tt1Yeat. ~0.J a~2019· 
~iitr~ct ti>#~ 1Qoo9t9oso 

.Appen:~1* A--!l 
o7/0t/20f8. 

QOcdity Assurance (QA) iS-: ci; continuous ptocess and occurs across ali pro9.rams, ser¥ices, and' departn:ients~ 
Th~. r~si;>oh.~iP,i!ity of QA i~ sh{irecf petW~Eih: dit~$:t ctir.e .p..ri:)vid~rs~ ·svpe.r.yls0.ri,!qfr'$<;to.rsi cin:cl qu:alitY­
a.ssur~nce stctff. Q.A. .staff work clo.seiy with prQviclers and :su'pervrso·rs qtound areci~ of documentation~ 
HiPAAi. c6nfideritfolity, .. sp~ddfihcidentsi Client ~devahc¢sj.ds W'ell Os any oth~i"l$~lies or ~once:rns t!lot 
imp'acfthe 'envirciiim~nt tif .¢onflriuovstj1,1Ql1t)' ifoprcive.me!rit'.. ·· ·· ·· · 

All staff ore introdut¢d. int§ a <:of!tfnuou~: Quality ltJ:lptov~i'.O~ht (CQl) eJWfr9n!lie11t gt t~e. agency's N:~W ·Hire 
orleritatlon: At New Hrre~ cCH concepts ore revi~wecf and·· staff cfre informed oflhelr. responslhility in. th~ 
C:QI prc:ice~s; Whl!e. in 9rtei:ita't,i6n;- op p:oi:fi;nit!es fqr C.:.Q.t pci.rti~ipqtion c;1r.4a .ic!eritifJe.~: Tuey cpji !nc!vd~ ... f z:;~~t;:::~:~:i~:J.~:~~~~~~:ef,~~;~~;~~·,:;~~r~;'~~i;~~a~%~J':fr~~:::o:;q· 
pr9grprn feafils t.t.nq; 'Q/(~f~ff re:vJ~w t1ncl _arialyf:'.~ clie_rit sciHsfo(j:forj: f,e~yJt~/'9iit¢~nte: datd, pr~grci1ff 
pro.ductivlty/fritleal h:idderifS aii:d dellvery of' culturally cc:iiiipeterif services to identify areas for 

' itTipr.ovetiJ!¥rif cti'ig (rifor(TI ch~ilg,~sfo CIQenqt prdcti(:e{ Thro'uglj Q~aJity :lmprovem.enftQI) activffl~sj ci.reo.s 
f<:>r 'h:npro.ve111ent ore ic{~ntlfiiad~, QA staff.Proyitf~:ti111~ly f~*~bClck. dfr~ctly; to f)r~g.rar1\staff or~ ... 
s9pervisPts ~l't qri:ios tQ c()rr~ct q:r1d .hnp.t<:>Yt:, QA ~ti;iff r4elitifY pqttern~.ii(d()tj:frri~hfCitio~/pfdttJc~. cihCI 
fbliow ti.p with.soper¥.iSO'frfodevekip a plori ofcorrection'i d~ neede& Cortectl'.':~plc:tns.cire re.v1ewecfqnc! 
n:ionitotec!: until c!esfr¢d r~sl)lt~ oq:ur~. C¢nt(h~ous.: f<?.!lovr up .ts ~equtte.4 tl?)Tit!ii:ltaln, imp(qy~cl fovt?h,. 

Th~ QA team co.nslsts. of th.e Dfreetor-of QuolitY Jmp~ovenforif and rwo QU'cilltY, Assurance Stoff thot support 
prqgrarns across t.h~ agency. The QA't~cnn svi?.port~ and m~mfr~rs th~ foll°'wing. !isl of <;)A ~ctiyiti~~ tbttt <ire 
~urre:ntly in plac~:' . ·· ·· 

1.. A:<:hieYemeot of .cb.ntroci p.edotmctrti:~ ob\$ptlves ?PA! pr99ucWrity 

• Edsewo&d reviews contfod performance obiectives an'.d produdivify data· annually cind d.ev.e.!Ops 
:adion. pion$. b1;1sec! qri. the cl<'.ltc:i~ THe. p.!(;111 of aci:ion inclvdes frqi_nfn~,, increa:secl.: ov~rsfghf by 
~upervisors and QAstaff and tracking. ofdata tq rrieOsuj'e ptosre:ss ov~r tin{~~ .. ·········· . ... . .. 

If, Qu.ctlity of d~rnentdtfon,. including' o ¢1escrlption of th~ frequency (;lh~' scope of int~rn9I ~hod quditS 

-11:· l:niti:<:tl documehtatlon training Is J)rovlded :(:luring: Ne.W Jtfre,, OrientaJton. lv\1'.!nqgefs pr<;ivide Cingoing 
wp~i~ion .cmd support in;'gaining, competency with documerit_ation with d(,cumentation standards~' 
QA staff also review staff docµmentotiori :(ind pfoVid,e ?h9(:i1n~ ttalgif19, aJig suppqrt~ qS: need'e.ct( .irt 
i3l*¢t fq¢e~fo~fac¢ cor Cinlfo~ f prr:nafs. .·•. 

Ji All ' sfoff receives r~gufor supervision. Individual supervisors .are r'espori~ibl.e fq·r revtewini;J: 
<;Iot4l:J\~11tatlon. (asst;!ssrnentsj c:ANS~,. treatment p16ns,, progress riot~si Qnd oil. other' rele'vonf 
pciperviork) for tti:curocy and adherence'. to oll · Medt ... Ci:d ·and C1ge1wy .docuinenfotion .skmdards •. lh 
~d.dlt,ion fo initi¢J reVie.w PY S1Jpervi~or~,. QA ·Stgff ol~q perf.ortl'l.~ Q:Arev!~'J\1 of dpcµme:nt<;ltiori. .QA 
staff .review.· for p(jperwork cpmp{etion, timelir\~SSi i:l!id c0_il\plkm2e. With oil intetnql ¢ind extei'.qat 

4.1.J> a$; e. '()ngii:iai Ag_reement 
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Coritraci~r, Neirii~:, Ed~i:!W.60.d Center forCh_ildren and F(lmilie>S: 
Ciiy Ff$ccii Ye.ar:.: 2018~.2oi 9· 
-~~nfo;u:t 11?, ~:: 1009~ 1'~030' 

Appelidhc A-8 
07 /01/2018. 

doc~me,nfc,itfon expe¢fotjtjns:. QA staff W,ork coliqborati'vely with'supervisor~, to· provic;Jeo feedback 
qnt{ tra,tk: errO,rs/improveri:ieot r$.ql,i$.sts \Jntil ¢C)fl:Ipl~tic?n, 

,. Pl.Jl~gQ: I~ help on~~ ct. month: qncf more frequently as need:ed. The PURCQ process is led by Clinical 
Supetv.!~ors: cif:iq suppoited by QA.staff, P.uri119·the P'UR<:Q: ptoq;~s$'( $Op.eh(i~9rs .r~view c;lient 
die1gnosis~ impi:tirment cr:iteri:a,. and effectiveness. of interventions prcivid(iic{ ii:i. orqer fo: qi:?'QioriJ!tfcife 
on oin medkal ct· d service neeessit"' ·for-tile len 'th of trectt ent, QA staff sif · prtthe: Yocess b: .. 9 ..... 9 ........... n ....... ·.·.... .y ....... !;!. . ... rn ........ _ ... pp ... p ... y 
revieWing_·~ofripfotion 6f paperwork-within requfr¢.c! time.lines. It fa o.niy affer r$.View. iii the PU.RCQ 
pr¢c¢~s,tfiqf ~ervi~es or~ outhpt1z~9 a$· pilfciblethrough. the qgency .e1¢ctro.ni~ h~altfi re:Cc;?n.i;: 

:i• P~~i'" revi:e.ws ai'~ hel'd!-quqrt.erly. •. , D1.1riog peer reviewsjstoff review dient documentation including 
assessments ·cANS fr~citmenf kins ·:to ress ·· ofes outhotfadtlons and aiLotl'ier~ elevor1t .. ...... .( ... r ......... P .. 1.P .. 9 .n ............. , ..... L .... . 
ptlperwork .• Client dtagnosisr s.upportJng rationale, impairrnenf crif.eria. ct,rid linkttg~ t~ · 
S'o~l~)ob(edivesi ¢ffegti'(~h.es~ 9.f interve.nt)!:>iis provi:Qed~ ·i:i.ro(1tess iiotes i:ire t;tko revl~wed for 
t~Flinfc;ql ~(i'.6(5; qs' wei!, (js .dinicol relevancerto tre:otment out_liii~d: in the:servke pl am 

• ¢hqrt review is ongoing~ GA sfqff teg4l.cfr!Y r~V.i¢w< di~ti.t- cli;>cum~nt!;itli:>ti f9t +~cM(¢ql' antj clfrikql 
qccu:fO:cy\ Chatt·review,mdt oho o,ct,frr upoii ~off transitions' {deportvres,-. transfer~1staff cfia1.19e1 
~f~) to ·¢.6~1,fr~-~\:>tlipJefic)n. of th~ c.IJ@t r:e¢¢>rd · c::t!l.d to coordinate a smoqth trqnsitiort tQ' q 'rieW s~rvice 
·provider, Ghort .r~view may a'tso be, 'trT:1rn:ered as a result: of findin{;!s: in o p~~r r~vk~w o.r wht1n 
regiJ!C;J;r Q'A re-v.ieW' c;>f d.oq.1me:nt~: ~!'iV,e~l~.<:r patf~ti:i of co"ti~~rl'.I• ,Error~ .a)'.¢ tt:dcked qn,d,'cttrr¢!¢.t~.d, 
D~p~iic_ljng ~n the .. seV~rity .of' th~ d~.frc:iencfes; this may trigger cm improvement plan, for the staff or 
pr<igrci.m; wl:iicb mi:tY iijc:lud~ :gd!'.!Jf!cinciJfroihin!;J o.r dy.ersi~ht by. QA stt;lff~,, 

,~ We~kly; indlvJ(;luc:fl ilrid. group clinked. :Supervision ad.dr~$s; iss1.1es of culture and diversity. Any s.vch 
iSs.ue,~>i;ids!bi:J· fro'.rn CANS C!'r.~-¢1s'Q. qgtJres~e,q lh .~upe,rvi~i9ti. Tt.'C!JilJMQ ri~~i:IS. pre cC?trJ.!TiOiJi~!:lf~p t~ 
thetr.afrilng.;depai.tme.n:t · 

-'!Ii, ~qg~y.ipo~ progr:qp'ls·pqtflc:ip.ate fri the CBHS .consumer peJceptic:m. survey pro¢ess·, ffodihgS' from 
dieni ~bfiifqrji~n $t!r/ey~ tjnd pros ram P.e.rt9rrnance. ,ol:>{e~tiv~~ or€! r~yi~W~~ lii"'~nm~!;lli_y by pro,9n:1m 
sfoffdod og¢ricy 1e:od¢rshfp .. foformcttlon' i'$.:ani:ityzed,an~f ctreas for .imp·re.Y..e.i:rie11f ctr~ i~entifie~\ 111 
.os re<J.s, thtjt · f~ll l)~low expected r~s1Jlfs1 corr~qtive. pldtjs gr~ iriipl~rri~ntei;l. afiq a~fi.Yit.1$# t;iie rT,i(>Qit9 r~d. • 
Dl}tjf ·d~~l~~q re}ults: pc(:µr, G:OtitimJtj:IJ~:fpffow t:J.pJs r~q\)1rec:J to· mafofojn imprpved lev:elsi.: 

5;, Timely completion and use of outi::ome .. dotq, indvdfogtANS ai:i:d/or ANSA ciafo 

• Clieil.f ppp~rwor~ fill'J€i.Jine~ ate. tr9cked 1,1pon t1t!mfs~i<;m through the elE,i~trorii<?heqltft n:~cptd. Dire<;!' 
SefV.!c;e proy:f'~er'S' foC.~iye regufor l)Qfifi~Otion· Of documehftitipn tJmelineS' cind; requirementsc 

Paperwork timeliness and 1;1.se.· of CANS and/or ANSA is' re.vi¢we(f dvritig the PURCQ pr()~es?" eyf;:ry 
si~ montns. CANS. items cind 'iden.fifleti rie~~s cir~ ~evi~w.~d to confirm thot pri~r(tiz.~c:I needs are. 
being cgWr~ssed cin,d diejl~s; gre inc;iking !lrowess towards e,itablished ~c;>gls and ~l;>j.et:tly~.. QA 

.5 ! .P <l. g ri, 
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Cl),nh:aclor l\liime: Edg,eiflood ten,ted6r t~ilqrerto~d fdrt\ilie~ 
City ~iscalYei:m 20la-2019'. 

:9.Jntra~i 10' #; tbb'Od199~6 

AppeJidil('A-S. 

,•07/<H/2.0]B 

staff supporlthe proi:;e.ss, by ,reviewin,fj co,mpleition ()f paperw¢.rk \\;ithill,re.quirect firneUnes, ,It is oniy 
ofter review 'In the PURtQ prqceS?' thO.t ~ervk~s ore Ci1Jthtjrl:z:e9 (;I~ :b111~~le through th~ a9en¢'( 
eledronic healfh r~ord. 

1655 



.. 

Col)trucfl)r Na.m.e.: Edgewoqd ($nt~r f<?i' <;:hildrfi!r:i pnd Fa(Tlilies 
City' Fiscal Year: 20 lB'-20 t 1t 
Contiucf ID#; 10009Hl0.30 

1. ldentifi~rs; 
Pro~rairi Name; Kinship B'ehavi.oral Hedith Outpatient 
Pro~rclm Ac:ld~e11sd:f620~3a<n ~rd Sf;. 

City{ ~tat~; Zip Cod.e~ San 'fou:idsc:;o1 CA 941 ·24 
TE!tephone (415), ~al -~211 /FAX: (4J .5) ·.rr::>~7579 
Website} www.edg;ewood:org. 

. .. 

Contra,c;t_or' Ad<fres}: 1861 Vk:~n.te Street 

~ityr. $.t<:ste, ZiP'· ¢o~e: ~q!) franc;is~or' CA 94119 
N4riie cif P.ersc)n. ·cc)mpfoting thi's N~rrative; Jenny McTbckett 
T~leph!>M; {4l5J·9a~..:3~.8T 

E.mail. A~4r~l>s:je,nnym@e.4gewoo<:f.org 

2. NCJtvte, of Document: 

.3. Go.al Staf:emenfr 

_A:ppe_ndtx.: A;."tJ, 

o?'(oi/2918 

The. goa l:qf th~ k.Jri1*ip ~~pqylc)tpi i;~,aith' Q~tpc::tti~nt pr().'grtmt ls f.o ~e;ek to mcikt?. 9utpatienf m~t\toi 
hecilth! c~s~ tn9ti~seme~rq11c:J tflec!lf9tlO.r.i sypp<?rt ~er0F~s' mqr~ occe~sib!~ fo ~hrlqt¢h Who ai~ 
·dependents- ofS'an'.Frand:sco Human. Se.rvice Ag_ency. .. . . .. ~= .. . 

Edgewood ·wM ser-ve. youth who are in ne.eci of a mental.health assessment and iri~et rit¢dicgJ 
ne.cessity f1:>r .beliaY.loral li~altl:i serv:tce,s as d.~.flned b.y Sf C$HS, Spe¢1fic:tttr~~t: pgpulatfO:n~ 
addressee( 9t t.hl~ p:fc)grt;trjl il'\dti~e~ 

• Yoiiti:f cii:l:cf families ag~~ 4-·1 8 whQ: are dependents of San Fn:mcisGo Human Service Agency; 

• Youth (:ind fciirli/les.ifi· Sqr,t frqncl~co's. be~qyJ91:ql health; fo$fer:<;:are; .kin,shlpr on.cl i~Y!'lni!e 
ju~tk:~ sys,t~tris: wno reside ih counties outside of Son Frandsco •. 

:• Yot:it:lr ¢ind f.qfyiilies w_ho:-are. eligiQ.19 f:9_r M9.r1.( .(pJ .fi)r beliqvlon;il fiE;1plth servtce}. 
'"'- Youfh,cit1d families i.n Whk!t the yovth lios .ctn lndiv.kllioii:ied Educgtfon Plan lli:P) 

ylith equ~cifi(ll'J.al!y· n~iate~ · mentql heqlf.h ~~tvt<;e~ {ERMHS) qpproved l::iY$FIJSD. 
,.i, Yi;iui-h¢nd families wiih't:o~occutr'IM disord~rs who present·withmvltit>.'IEH1eeds. 

Origirutl Agreement 
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C!?'llf,rador No.~: ~d~eWM.d C:enfer for ¢~ticir~.q!:ld forniii¢$ 
Ci~y ftscQI Yecir~ ~.o 1 $-2919 
Contract io .#: 1odo:Oioo'.3i;i 

A.pp~ n.diJ!: Ai; 
07/91/?.Ql 8 

OP~MH Sv<;st Qp:.case Mgt Br'<ike(age~ OP~Cdsi~ lnte.rventk>n, QP-Medication $upport" Katie A- fo H<?me• 
BE;!hovioral ?up port (IJiB~}, Kati~ A-, lntef)shre C:ci$e' ~(:)9tqipoJ!9n ;((J<;:q 

.A. Des~!ii,,~· 'b!?W yi:19,r pti>~.r:am. c.Ptidq~J$ o,uJr~q~h, r~cr!JJJm~.;)t1 prc:>.m~ti~n, csr\d (1pye:rti~!"iti~l\t~ 

b1:1treach and.recruitm.ent is generally· ~ondu<;fed in co:llabote1tion between. program ie.adership, Le, 
progra1:J1 mc:1nc:1ger and/~r dtri\<:ol sup$rvls<>r< $i=V$D scho9! staff, HSA.PS.Ws; ·a.ntl DPH stQ:tf {i;~, $Pd<il 
wo~kers)~ and irtternoJ!y between programs '(ie. Kinship},thoogh ~nyon(; ~an. ~efer 9 client for$ervke,s; 

l'L [)escri[,e your progrcunrs ad.i'rtls.sio11:, erfroi'11ttent ~nd/e>r ii:itak:e· cr.iteria c:incl proceS!; wh~re 
<ipplie;:able. · · 

Upon receivin9. q. referral intake coordinc:ttor {generaily f~e pr()gram; manager) will confirm Medi-c;gl 
c;oVet'd9E! an~/ot !:RMI-IS ~tqt\J.s utilizing: Ph iiisut<;'ince or social s¢c\Jrftt rnimhef, ·Once ¢qv¢rqg~ i$' ' · ··. · 
confirmed the.referraf is reviewed for ·appropriateness; e>g •• age:of client, needs~ '.efc. Once coverage 
\'.Ind needs ate d'¢tt;:rmlned valid intak:e, ¢o9t~frotor win ¢d1Jtqct'the ttjregiver t.~ 1:frher set. \ifl on foJtWf 
meetini;1 fot;ass:es~tr.)¢pt q\ re!ay waifing list stqtos. If a wait is at:ipatePt iritake coordfoqti;)r\vm .offer· 
9ther reforrdl: options.: · · ·· 

· . but pcitiehf dihidcihs generally provide weekly servkes cit tile. schOoi;, home; or of.fief community 
kH:oflon tt>, C;hi.ldi'en· and youth 4~ 18:' y¢.qf$. of a1:fe• Th~ modality Will Be ba:sei:I on. a thor9ugh , 
assessrne~t utiiizin-g: the CANS 0$Ses~nreni tod and a;. fa rmulafiort of g.oals~ lnterveptiqns wiil p$ ag¢ 
¢Jid . .devE;£~l'.pmertJallY, apprcipr.ldte: witlt« family· {$ysternfo) fOq:,~,: Treeirrnent ·pro~re~·; Is tr<;icked 
throyghoof 'rifrd gotils <;ire upd~ted:every six mqriths. Ct;i'llqborqfl<:)p withtf:m family drtd s(:hOoL~offi~ 
consistent tnrol)~hout :thii· a*sessment andfreofment phase. Appropriate n;ferrals are made as 
i11cli¢qt~:d • 

. D,. [)¢~cd~ yl)u)" j)ro~r~m.' s .eX:il c:_titeriq_ cm:d ~to¢~~s. 
... J(ldlyiduallzed freatrn.e11t go1;1is are est(lblfahed fo Cc.in\onctionwifh th~ cll~nt~ car(;!givi;ir, ·ancl .often~ the 
s~0.99[ l¢'om.:. &nlev¢tiier)t of: gqql{ c;sri.<;l ti!¢ dtst;ontinoi;ttlQri of setY.l¢e$\iiih l:> .. ~ _dedqe.c\ v!:ci, 
c,6lk1l)tirafi6ri wtth th~ dfoiticin~ di~rit~ i:fr1({#.'ire91v.er, cinQ. step.,(,:l<;;.wfr s~ryit;es, such: <;ls· iridi\';i<:Jv<:llto 
gro.t1p: {)nly1 ore ge.nera.Hy consi'dere.cll· · · · . 

~: )fai;~rihe yoµr: prog_r~!'Y\i!; .sta.ff.i~g; 

Se¢ ~qif:~*<?h~Jh~ Appeb~ik ~ ~<:ilq:[le:~ 9t'.ttf ~¢n.efit~ pa{JE!.; 

7., Obiei::tlves and M~a~vrements,t 

A ~t.~!ldq;(c:!lz.f:ld Obje~iv~s 
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Cpnfrocti)r Nqrite; Ed.t!e;'.l'(opd C~nte( forChi!df~n orid Fan:nliE!s • 
':Cltyfi$~al' Yc;i~r: 201 &•~OT?: 
C4ntraq 1(;> ;i:f: l ciQ(Ji;> 1 oo3i) 

Appendix; M·9 
07/01/2018 

Al.I ob(ective~~ and descriptions of how O:bJectlves W.iJf be measuredr are contriihed in the: BHS 
document entitlec:J BHS. CYF Pe·rformctnce Objedive's FYl 8~ 19:. ed.gew..qo~· C~nt~t for Chlkfr<iJ:h and 
fomiltes will. comply with rill performorn:e .objedives; except for I)~ 1 9 .and D.20~ .. and also with the· 
excepti9~ of N;>~ Due to th.e severity of clie.11ts· sEi.rvt?d E.t;lg~wqo.<;f will be; e.x~rnpl fron) t~\~' 
perforrhanc~ o:hjeqive.. · · 

B·: Jr\divid"aU,;~d .~l)(~<:tives 

N/A 
· 8,. Continuous Quaiity Jm.proYet:nflnt (~qi): 

~dg~w~od is. .a (BH~ funded provider and wilf meet tile.· Community Programs.Contini;ious Qua lit)'; Assur:ance 
µncl l(llprqY.em~1\t· .r~qufr~h:l~iit~, ci$' dewdbeq iJi th¢ F,Y lS-1:9 P~dqrcifiorf Qf C9i:npl!qn~~, Alf ~taff tjre. 
infroduted' into ci ~oiitintiipus. Qi!ali~j. lijip.rove.mebt (('.Qi) env.iro.rim~nf.(lt .the agency\ N~w Hi.re cirien.toti:O.n •. 
At New fiJr~1 CQI cori¢ept~ cfre revJ~W.ed. ·l"frid sfoft or¢ fof9:rme~ of th¢Jr. resp9ti$.ib.Jlity ht th¢. C::Ql p rotess; 

QµalitY tmpro:Veitietit (QI) J~ Cl ~ont.ifl!Jous pro~ess. cirtd oc:.curs gcr;o.$s ¢11 program:sj $E'ltv}ces~ a_t:lq depdrtfrient$:. 
Quality Assurance (QA} staff work closely with pt()viders ond supervisors arounq ar.eas of doct,i.ille.ntation, 
HWMi: coJ1fiil~ntlaJity1 speqiaJ inddenfS-1 client grievdn¢eS:t tts well' cis; any othi:!i' is~ues or c9ilcerl:is: tfiat impcitt 
the .environment of c~ntinuo1,1.~· qudlltt lmpr.o:vement~ Pro'gram teams and QA staff re9i;1h;:irly review :µnd 
analyze ¢!!i=nr sci.t)~fq~tio.o resvtist :O'.ut~pme, dotci,, prof!r!;lm. prQd.udivlty,. ¢tltfoqf inckfonts;. and d_elixety pf 
colturally co'mpefont servic~s. t(?. iq~nfify· a,r~c# for iajpri;iVeri)~nt ant! i'riform c.h9r9.es ir1 o·gency prc:(ctlce. QA 
staff id:enttfy pqtterns ill dotumento.tiQri arit{ < prp,dice and provtde; timely feed bade fq ·'P.royfders, oncf 
sup.e.rvisors, f~ aevelop' 0 plan of correctJi;>n~ dS n~eped; c:~rr~ctfve pJ!;lns are; revi~Wed etp<f rri(jJ'lifQre~:J: uritlf 
d~sire.~ res:ufts Q!'~Ui; · ;Confiriµ.Qu~ foliPW up ·is req1:1ited: t<:! !n¢iintain ii:nproved: levels. 
The (:QI team <;onsisfa of the. Be!1c;i\l1~ral Hedlf\) Dir~dor/ th\3 Clfriical Supe.r:viso.r: qntj th¢.QAMqr:i(Jger; The. 
team .meets once/month to. r.eview and monitor p~rformcmce_ob]edives and to klentifttr.diniritj, needs, .as' we:ll 
as polk:y and prqi:;ec{ur~ hilpfO.Y~ment ne~:H:is, 

•t. Achie.vement 9f;·~c.irffrq~f .rer.foraja.ni::e 6.l'ie~ly~s 9:ncl prodQcti'itfy.; 

Th~ dirtkgl $up~Ni~or 'a_trq tfehav(Orql~ fi~qitfr Plrecfqt' provtd~ 'Wee~ly efffor~i:icy• t.eport~ m$a$ured ogcilriif 
·on.nuql goal~.,' The ¢fir.iisal, Sv~¢.f:yi;?t: an.~ QA t~cirn teyi~Yf .qJ1~ · nl.~~i~~r 1 t th~j~itiCli S::AN;S :a.~sess111~nt1 !h~· 
ifiJti~ITr~c:ltfoent Ptqn # t:'.6r~ rn, AY.9t4.fi,th~ Clo~i~'g>S\ii!iii\i:iry gnd r;ns~arge tANSttb~ foiflql recfv.e$t~· fo'r' 
servic~~ r~cord~d in· the Avatar ~Timely Access fo~r; and· heighti weight ond bfood.~pressu.te entries :usihg the 
l)eW J.\yato r Yitcd~ .E,otry f()tt:n: t9; E?P~~.r~ ~ptc!' qyplity q~fftiiii:~Hn~,s~, · · · · · ·· 

;2; :Qu~Hty: '5f. \'.:lqi;:um.e.ntatJof.i; .tn~lyd..iri~ q 9~~!'.:ript[on qf tn¢ frequen<;i qncf. ~c:9p·$ <:>f ifit~rhpJ ~l\cfrt i;ivcl!tS: 

·Opening pf a)'.in\Jal 'po,*et~ ore l'¢v!~w€icl in PURQG ii:i ciccordqncEf, with DP:H Qllidelines, f&r fifing .P.y the· 
PURQC Committee .. The QA team ei.nclCii~iC.ol Supervifor.tE:)vi1aw cdf progr~ssnotes~ Th~¢iini~al Supervisor 
m~11itors q[lc! ~fifi;>r<;es de!l.dHn~s foi:' git: cJocume:ntati~ri, :Quprtedy p.e¢t t¢vi~w Citi~ intei'pa( <::hctii· auc;l!ts: 
monitor the quality of documentotiort and Jeod fo faedl;iack & trairiiJ.1~ fo:r. i;:linidqns; if frigi<;ateq. 
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Conirador Name: EdgeYiooc:fC'entiiid()r:Chilc!reti cii-id Ftinimes 
City Fiscal Y~r: 2018-2019 
Contra~lD if.~ 100QOJ0030 

Appe.ndix A-9' 
pi/pj/2011}.· 

Weekly Indiyiduol and gr.<.)up dinicat supervlsiof) address i:Ssue:s of cultiire cind. diversity. Any. such .issues· 
gi"isiiig. fi;i;>m>CANS are qlso .addressed if) supervlsioiJ;. Tra(nln~ needs are cor)tftluniCat/iic:I to the= training 
~epartment. · 

4. Satisfottioi:r with serViG~s 

Progrgrns pqrffotpaJefo qnn.ual, cli~nt $(lfisfoc;tic>n ~urveys. and prqvic:le opporfun!tlesforf~epback from. ¢li~nts 
and ca~egivers~ Our program stcmdardis q 24 hotirtirnelir\e for responding to. clie.nt q~:iestion~oi'i:OmplOinK 

5. Tii:nely .completion and use of ouicome datq, including CANS :and/or ANSA data 

The ¢linical supervisor and QAJeam. monitpr charts .to ensur~ that dihidahs meet counrtdeadlihes •. Outcome 
do.ta fioi:n CANS ts: r~v)~W¢d oriel'. dist::l)sse~9 in· PUR'QC. .Mi~1.1t~s qf CQJ meeffngs;, lnter@J ct(JdJt fes1.1lfsi 
Po.(t~l/Avatqr. re'~orfs anqcles~riptionsof monitoring process.es a:re fTiaintciii1eclin)ht;!' progr9m- administ~q(iv~. 
binder~,, ·· · · · · · · · · · · · - · · · - - · · · · 

N/A 
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Appendh B. 
Calci.tlittion <J:f Chtitrges 

l. Meth..~.d 9{Payn;(~iit 

A. Invoic~ famished by CONTRACTOR under this Agreement'must be fr!; .a folli'i aoc.ep:table to the 
Ci:>ntrao:tAdiniiljS.trator ~dthe CONT~QLLE:irand mu~ in,Clude tht:l C'~rttracfPtogf~s Pi;irme.nt AtJJhorfaatfon 
number or Coritrac.t Purchase Number. All amounts paid by CITY to CONTR.ACTQR;sha11 be s_ubjecuo i'J'.Udlt by 
C.'.rr{ The Cll'Y~h.aii l)liiJce Jiu:irithly pawn,ciµrs· a5 g~s9i:ib<i<:l below; Suchpaymt_::q:h> sqa:Jl notexeeedd:hose; ·. 
amounts stated 41. al}q ~h<~li l?e-.in: a:ccor4ah'cewit11 the provisfo1JS of ~.~Jiqfi 5.,' C.OM!?ENSATION, of t1ll!\'· 
Agreement 

CQ'niBi':iisail!:m: iofalt ~ER Y.i;CES prQvi<:le<lJ1y COITTRA.CTOR s~ai1 h~ paldfo_ the t:ollowfug,riiannet. For 
the purposes of this Section~ "General Fund~': shall mean .all those funds whfoh are notWork Or-der or Grant fund.o;;·: 
"Ge~erai Filrid A,.pp¢l)qi,ce_:.n s~~i} ineai:i aif t~os~ ~ppendJees which ino!ude. Ge11er!iL:F'und monies. 

(1) :Fe,e F()r ~e!Vice (lyfo11~Y:~ein,1bursement by Cet,tified 1Jnits ~t }3udgete<l Unit':Rat~~) 

CONTRACTOR shi;ill submibnonthlyfav.oices.i,n the fonnatattached;.Ji,ppendix F, and in a.fom1 
acqepfable t.ci. the.Cont;tact Adininlstf;a'tor, 'i)y th~ fifteenth (1.Slli). caiend~ day of each monJh, based Uj)on the liU1Pber 
of~its of service: th;i.~ were delivei-~din the piece!fj;rig mo~th. Ali deHvetables ~soc.latecJ..Wif4 tl;ie SER VICES'. 
<le:i:i.Ped hi ;A:ppem:ii;ic A, time~ the un:it:'rafo .as shuwn in tiiy, append:lces Cited in thiS para~ph shaILbe reported: on the 
invoice(s) .eJ'ich :ip.onjp,. All charg~in91,irte4 mi<for this Aw-eement sh;a!l @ qqe <µ:1tj peyabk o:n.ly <titer ~YIG4.S 
have beeii.reiideied an\i 'J,itn9 c;iSe hi'iu:J:vanoi, of such SEIWlCES. 

(2)' - C:?st l{6.iin~ursement (Monthly Reitnbursement fof' Ac:tnai Expencllttu-es wit~iri lludge~):, 
CONTRA.GFOR shalLsubniit monthlyinv.ofoesjrt tlie forrnat'atta~hed; Appendix F, and in afor:in 

~ccepm'Qle•to tb,e don~rac;t Admfoistr-atori by the fifteentli(15ih) calendar4ay efeach mo.nth for n;hnbursement of 
the ~ctuar costs for SERVICE~ ~rthe pt~tedfu:~ mo~th, · .1\)1 c6st~ ru;spbil:lt~d-Witb .the sm(o/ICES shiil b¢ t~Pci*4 
,onJhe $voice each month; All costs. incurred' linder this Agi:eement shall be due and payable only after SERVICES 
li:ave b~b.reri~ere.ci1!nd iA,np casefo C:id;vi¥,ce Qfsud) :sER.vtc:es, 

Fee For SerVice:Reimbursement;; :~ 

A. f1n?I c.1<;lsirigiii,v()i9e; ¢;1~ar1Yl'ila.rl<e.d ''F,.INAL,;'shaJI b~ su~m~tte4 n.gJe,tertQ.<u:i,J91t,y'-five (4$) t<ile!lqaj 
days following t11e dosing date ofeach fiscal year of the Agr~ment;-and shall include only tho·se SERvICES 
ten({~r¢~· d\tririg th¢,re;feiteJ1c~d period 9f pei.fo:rmiµlc¢, If $ER.;V1;~s ?fii not iri:Yofoed. Q.µri'f!g, tqjs peij9d; aiJ 
unexpended fu~iilii:g s(i ~id~ fo.r this Agr'eem¢nt wm rev~rt to. qtY. CITY" S fit1<1helrnbursi:\111~nt to the 
CONTRACTOR adh~ dose -Of the. Agi:®ment pen-Oil shall b,e adjusted to confonn fo actual units certlfied 
in:Ul~ip1ied b~ the. U.ni.t+iJt~s:itlentif.1¢4 irr Appe~41x B 1'1ti:a:ch:eqJ1er¢to~ an,d s)liff p:of eJ<;~e¢d .t:M t<;i~I <W19'lin;t 
authorized ah<l cerlifi.ecl. fqr ¢is Agieern:eiit. 

(~) CosrRelri:iburselilent: 

A final dosing invoice, clearly marked °'FlNAL,'"shall he submitted hO later than £oify,-fiv.e (4~) cafong~r 
diys folfowirig the (llosfriJtqi!fo ofeac;h ~Pal ye.ar ofth.eAwe:eriient; a:ii.4 sh~ll iw:;lude.orily those cos.ts incurred:' 
<iiiring the ~feJ:en,~e!f perj:()9 <;>fpei'f<>nn~~; Ifc9sts ~re not .ll1:\icifoi;:~ 'd!Jfing '\b.-1$ p~rJqd; ·aj_l: i,i:i;iexj'J~i:ld,¢4 t\11idh~g, ~¢~ 
aside forthis Agreement will revert to CIT¥~-, 

c~ Pi.i:¥¢ent W'!aI01e m.l'l4¢' py: ~Ae ¢rtY.-t9 .Cc)N,rRA:QTOR .l\Mh.e: !litdress, specifie4 in :the $.ec;tfon 
entitled ''Notices fo Pattfes.'; 

Appc:nc'lix:.? 
FSP ID#.: l O.OOM 003() 

Ed.gewo,od Cerit~r for: Cl,tiliirnn Ji):ldJ)imilies 
. .. Oriiiiiat Agti.~i:ireiit 

· J,uly 1~.201s 
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ProgramBudget and CostRep<irting'Dafa Co1le'ctionfoi:ni~ based 6ii the CIT.Y's allocation offundirigfot· 

si:;::R,YIQli~ ~o~ t~e .approJ?fi~~; fts~a,1 Ye,8:('" <;:O'-N'f%\CTQR ~fia.Jl Cffatc; tiie~e Appenwc¢.~ i):I compilaI!ce witl;i th~ 
. iristi:Uct19n.s 9f the Depfiltiile.rtt of i>µbUc H~itl:)', Th:ese f.\.Ppendice.s $hqlJ. :apply oilly tti the fiscal year for>w~ch thc;'.Y 
wer6 ereafod; These Appeiidices•sha11 become part oftbis Alp'eeme:ol only upon approvill bythe CITY., 

. (2) • C()Nf:RAcfOKund~Staii4s that, ofthemaxiliiiiiitdo1iai: ·oblig~tfon stated abiJve, the. tot~ 
ii.riiouriUo be used fa.Appendix B; '.Budget and avaiiabfo t6 CONTRACTOR for'fhe. eri:tiie form ol'the contract is as 
· f.6Ifows,;notwit:hStandingtli~t for ~ach, fiscal ye,ar,. the jllllount to he. used inAppendiX;B, Budget and avaihible to· 
. CQJ'i!'t.RACI6it,f{)r tM~ fis1;.ai ye~ ~s~i.11.®nfo:tm::.vith:. the APJ?el'ld1'* /:.:., P.e~ctiptio1f pf $'ei:v!c¢s,; ari!l../'i.:{iP¢ndix :i3~ 
Program Budget and Cost '.Reportfug Oata Collection form, as' approved by the Cll'.Yfs Department of Publidfoalth 

. baS<~d: on the; QlJY!ih1:ilp1<a,i1P.ir 9,f f.unq!~g fi>.r SERVtct;s fill'. t~atffocajyeai\ 

Jul).' 1, 2·0 is: through Jhne3 o, 2019 

Jilly 1,2019' throughJune30,2020 

Jhly 1, 1,<:i2o ihroughJ~;po,2021. 

Stibtotlil- Juty1,.201s throughJune 3.o; 2021 

~ntingency 

IDTAL- Jlilyl12018 thfoughJ),me qO, 202J.. 

$ 

$; 

$ 

$ 

$. 

$ 

1::109;675 

7;209,675 

1-;109,675. 

21,_6Z9i025 

2:,595,483 

24,224i508 

CONTRACTOR understands that the: CITY may~need.to:adjustsources ofrevenue. and agrees that these· 
need,~d ·a(ijw;twentswillbecome.,pait ofthis· ,Agreement by'Writfen modmcat~on to CON'.i'RAClQ:R. ln, event that 
~i;hwfmJ:rcitseJ!ieiit is teronn;.i.teif :o:r ~eiiuC:ed. thf$' Agp'ieID;ent sli.~lf he ter¢ii:iats:d.ijt p_rop,ottipP:atcly t.e4Wed 
accordingly~ In no event 'will CONTRACTOR .be:erititled to compensatiOn in excess:·:of tliese amowitS fot these: 
pe~:l.Qds witli,outthere flr1>tbejng,a ,mqdlficatfon. o~ t!J.e ~gr,ee.WeP,f Qt a:.i;evis:ion. tq; AP~n<$~ I\ J.3µdge~i ;is pp;~v,i9.ed, 
fot m thi$ s.e¢til?rt of $1$ Agt.~inepJ, 

3. lfo::Vici!s of .Attorneys: 

~er il;lVQices fo~, Seooc:es pi;pyideQ. P¥ law firms j:lf atioroey&i tnciu4ing; w.hhoU;Ulmifai!on, ?S: 
gil;i¢i?i:lrra.,¢t9x~:¢{ C9.n):Ia1;tor1 \vlJI: ~~_p!i,i4 :u!ifrS.s th¢proviii¢rt.~~ivtif ac1y?Ji,¢¢Wi;it:t~Q. ap:\lttiV.~1 ftomi:he city. 
Atlprtjey. 

4" State .Qr t~iie:ral Medi-Cal Reven:u.es. 

ft 'C<'.iN.IBAGtb:R µncl~n>~~s artd agrees thatshould the.CITY;S maximum,do1Iar.ob1igation . 
urtdedhis Agreement il.1,~lude S~ate ,or. Federal MeQicCal,revenues, C,ONTRACT.OR .shall expend su.ch revenues in 
th~prriVisfon QfSERVICES t9 ~1-CqI eUgii:iie;dfontsJii <\.c~ord~i;e With cm., $taj;¢i ai:td. ;Federal.M:edi~CaJ 
t\:\gtiiat1oi:1S, Shptilq CbNIAACTOR fitil tq expend bud'g~teO:Ml:iqi~Gil ri?v¢nues.hereiii, the CITY''$ rlia,xii:num 
do.1ia,to.blig?ri9Ii: to CONi'RA,CTOR.shaU l:Je,proportion:rliy tedUqecj, in:ffee: arnoun~ of such unex:penciedr~y~nu~s, rU 
no eiveP.t ~baJl StatetFedemt Me4f~Citl:r,i:ive11'(1(;s b~ i;t~ed fof 9.il'.tfi:i\S: wM d9 n()t~)J,aiify fol,'}4¢(JJ~Chl ¢Wi~ut$ement, 

:B, CQNTRACTOR fµrtiu~rundetstands and. ag~eesthabany :stateot'Federil :rv.(edl-Cal fuu:ding 1n this 
Agreemenl8ubjectfo autlioriZed Federal Fmancial Paitk:ipation (FFP}iS. an estimate1 and acfualamoiints will be, 
<l~tennir;tedJ$ed op, acti'fal semces an#: aC,fua1 1<9!i!s, '$Ul;lject to. th¢ to.taj, compe11~a.t{0Il, a,moµnt slio.wnJI}, t1ii$ · · ·· 
Agreement." 

.Append!X,i3• 
F's:P 16#:1 ciooo.1-0fr5o~ 

3of4 . Edg¢wo.0d Genter for. ¢1.tl.ldrenand Fan)ilii;:~ · 
. . QriginalAgreement 

J:uly·1, 201a 
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D" Upqn th~ cffe.cl;ive; cJate .of this Agreement, cori.tingent 11pon. prfor approval by the CITY'S 
Departme11t o{fublic 'ij:iil:!.ltli of ~n iny!>k¢ qr l'.btim s'!iinriittcd 6,y C:::onttiicto_r, .a~d. of ea¢hjieat'$ :r~vised 
Appendix A (Description of Services) and each year's:revised Appe11~'x B (Yr~gr~m Bitdget i,nd.C~~t Reportfa.g 
:bat<;, Colfoction,:For:m), and wlthii;t each fiscal ye;ir; the CITY ag;rees .to. m!tke a,n i:hitM JHl.Jmetit tQ. coNT.RACtbR: 
not ftj ~*if~ tweii.IY,-fl.v~:per p~iit (25%): ofthe Gen,,¢rnfFqn(l.an:4 ;MH$A (Prop. 6npoft!otr of'~e­
CONT.RACTPR'S allocation for the applicable fiscal year. 

C6Nmc:ro:R ag'(e¢s, thatwitP:lir that nsCil. .t~ar~ tJli.s hiiti~ payr,nent s.ilaU be recover~ by th:e CU'Y' 
through a tedudion to monthly p~yments :fo CONTRA(;TOR 9ii.ring the Petfod:.(}f Q<:tol:ier l througll March'3 :t of 
the·appJ.lcaqle.fi:sc:al y~, unl~i;s and. :U.ntil co'NtRAc::;to:R chooses t9 ret:umJq the oiT.Y ait or part of the·h1itfal 
p~ym~nt i;Qt, tii(l,t :i:i~ciil.Y.ea,r. Tht'1 <:i:ino:ui:itaf tii.~ fui#il pay¢ent!.'¢¢pvet.eci' ea¢h mqnth ~nall.be cal9uJ.ate4 !:iy 
dividing the total iriitfa.l. payme:rit foi the fiscal ye'iir. by the tofal~uliibei ofill:onths for recovcij. Apy fi:iiiilii'~tioii..6f 
lhls Af!/eemeilt~ wh,ei:h;;;t f ¢r <:;ai,i~e 9r for convenfence; wiil.resi.\lt •hi :tile ti:>t~ o:utstan<fmg atiJ.o"ui;tt o:t'the j.nltlai 
peymertt for th~ fi~cal year being dae artd p~yllble ~o. )he .¢ITYwifhfo ihirly (3:0) c;iiertda:r days fbliowfog written 
notlct; offoni;liiliition frofu. tli6:Cl1Y; .. . 

i:. .Pt.6~~*1 ]lu~gets, ~iid·fin~l ljj;Y,:\J~ce 

A. Progr.am are.listedbelow; 

Appendix B"l CbtlhselingEuridied Educatfon Program: 
,Appeil(}J5' .Bc2 R:eslden#ajly-::~ased Tri;:il,tµii;:.nt CR.BJ') 
Appendix B~3 Behavioral IfeaJth Outpatient 
A;priei:idix ll·4: Tl;i_erapeu#<; Beh;wfor.at Se,tvices (IB.S) 
AppendiX n~s Wiapaiouiid (WRAP) 
.t\ppen<J.jx B,6., E~rly .CM9li.-0od MeuMB.ealth C.ousuitatl-0n' iriiJi.ativ.e (ECMHCJ) 
.Appen4lx: :13cj .Sch9<)i~Bas.eq )3.ehayfot;if ffeaJtli$.eryiqes 
A,~pendiX B·-S:, CtlSis\ Tii'age. and Assessrzj~tCciit¢f (CTAC) ~ospitf.il E>Jversi/ln (8~5$B2) 
Appeiu'.J.j~ B-8l:i Crl~fsi ''.'friage and .Ass:essi:\1,ent¢f;n~er (CT.AC) H.i.'im?tt~l D.iv·erslon {8S:58:H1) 
App~ndix :JH& Crlsfs; fi:iage anQ,As~essmeni CeJi.te,r:{QTAC) CSU (8858CS) . 
AppeililiX: R:'9 · KinsIJip Beh.avio:c:al Hea.J:*- Outp11.tj~n.t. 

JL C6ill'J?.eri~aoon 
Compe:ri.Sation :shall be made. 'in monthly payments. on: or before the :iOlli' day after the bi:RECTOR; fa his or 

hetsofeJi· ':etlo, ii ·a:· toved.theinvofoe.sub'''ittedb.c:o:NtR.Ac'f6R th oteakd'6. ·· 'orto""sa·d·~outce of: . .. . ... scl.' ... n, as µp .. . .,, . . .. . m. . . Y; . . . .. . . • . . . . e ... · .W1'- . ,,~ IL . . . .. s " 
re.v.ertu&associatedwiththis Agreemeiit appears in Appeiiili:X Il~ q~~t ~ep()rlip.g!D"!fa CoJl~ction (GR/J)C) aJid 
Pro.gram Budget,, attaehed.Jlel'.eto <ind'.focorpor.ated by ~eference as though fully s.et. forth herMn. The max.imwn · 
dcillar 9bligatiori: of the. CIJY tinder the teijns; cif this' Agree3*-e.n} ~J).all not e~o.e.~4' rw~p:ty i?oU,i;' :M}U~oii l'wo 
.Hundr.e1l Twenty, Four Thousand Five Hundred Eight Dollars :($'.24,224;508) for the period of July l, 
2018 through June 30, 20:21. 

:¢.o.N:TRAC.to.R m14erstand:I;! fi!~t, qf this m~imum <foliar .obHga#~n,, (S2;s95;~83)is ilwtµded, a~ a 
contingency amounbnd is neithet fo be us~ in Appendbl: B; BiJdge~,. o~ ~vailabi~ to CONTirA..ctQR: Wiiho:U.f a. 
modific:;1,tion f9'thfs Agreement exec.u.\e4 J.n the.sat1,1e mmm.er as this;Agreei;n~nt ora revl.sfon t<rAPPen®c.J3; 
Bud et whiclihasbe'en · · rovecib fhe'DirectorMiiealth. CONTRACTORfurthetunderStandsthafrio a:· ent ·.· . ~ ' ,, , ..... . . . ~p. ·" . "t . . .. . . , . .. . ... .. . . . ..... . . p ym . 
ofany portion Of this cc\ntingency amoutit will be :made tiitless a.11CI. Viitil si?-(;:\i m:o~j.fic.µi9n c)r 1"1.idgm;thlri$,!P'tl h#s' 
l?e~Q. fultY, al'firPv¢d ;rnd eX:ecutedi:q, aqctir®rce\i\'.ith ilppJl~abi¢. ¢ITT and.Pepl!rtmen:t 6f.Public.H~lth.i(l.'ws~ 
tegufanons an.d policlei;.lprocedutes and cetfu:lcatlon as to the avru.1abili~ of funds by the Controller •. 
CON:IRACTORawe~ to fblly Qoinplj. With. these laws; regu.l~tfoJ?:s, ~ng po~fc1~sfrn;i.c~di:ire.~ .. 

(1) Fpr, ¢ac!J. fi:,spaJ. y(}l;ii:' pftji~temt of1;h1~ .A;greerti¢nf; Col'(tRACIQ~ sh~ll su~,J;i;lit.fo'(a,pprov~Lof 
the cl.TS'.is~bepa:ifment of:Public Health ate:v.isedAppendix A,)?.~sc#ption qf S~iye~, ?;Ilda n:~vfa:cd Appeh,di:x? B, 

.,Aµpendi<c J3 
Fi::? IP#.:1QO()Ol00~0 
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s. Re:Po~ and serViees 
No costs'ofchatgeisbaH b6.i'riclliredUiid~t thiS Agre<)riiep:t ricirshall any:paymenls becoriie dile fo 

(:Q}:ffllA.CTp~ UJltiirepo~s; SERVICES; or both, rccqufre<l 1Jntler this Agreeme.nt ;ire receiveil-from 
¢dN'l1~A.ci'6~ ruict:\lppr9ve4'by fu.e )jA¢cyoit ¥l#ng:in accordante witlitbis Agreement. CI'I'Y may 
:withhold paffeeritto G_Ol:{T.RAC'I(JR in any fosfariceJli whfohCdN'TRACTORhas f~1ed oi: refused fO .satisfy any 
niafor1al cilJJi~ittfon pr9v{cfoq for.under this AgreenJpit . . 

At>~endixB 
. F$P ID#:l:OQ()Oi 0030 

4of4·. 
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en 
~ 

.• f.UNDING[Il$5S · · ·. 

Revl&e4"{14Jio15 

'390,193 
"81.,024 .. 
20~000_ 

....... ;· 

°34,9/W:I. 

. .Appendix a.: DPH 1: Pepartm•n1 :of Public: Hffhh comr:act sucfgiat Summa 

"l2S.13S 

700.-000 
.:.<: 

.,,,.,: .. ·.:·.'·•r""'I· .. ·;"·: .. 

. · 700,DOO 

"e-:3' 

~· .420,186 
· •. . · 

-~ 

. 980,000 
;;;·,;;•.::.1.:.·;;·:c:::;.·"' 

8-4 S-5' ··.a.-s· 
885• ~8 .. , ~sse·· 

'tas·• WJBPAround. 
··.aass10 

:"/JV1S-Sf30J1S · 

~ZS;~Go 
.:·.o.,,;; ........ ;::;:,'r,.•:·I::;;· ..... 

~F1SCFil!r;!~~t9 
FUndfng_Notllitattan oil:le:· ·os12:Jt1a. · 

a-=r B-B. 13-BM ... .. B-9 
·"8858. ·aa~&: · 8656 8858 .. 

::1.khsf)iP~Blfbavjct.ri · 

' 

... 153,487 ,. 

•'.:.:::•· 

'';209,6 



. . .. . .. .. .. A:Pllertdii:c a ·PPH s·: c~ntract~\A{id~·@iir.e¢t L}~t~il 
c()htr<a'6t9t Nam~: Edgewood c~nter for thif dren and F.amiiies Page #:,_.-----'B~: .,..---.,,. 

Coi:itr~C:Otf#;; i 00001 bd3b ' · F=iscaJ Year: __ ·2...,.0_1_8-'.-2-'-o ..... 1 .... 9_. __ 
Funding Notification Date: _____ · -'5/_2.._3/_1_,a . ._·~....._, 

1; SALARIES & BENEFITS 
· · · · · ·· · Positi.on Title . · ·. · ... , .. • , .. FTE. · Ar:nount 

.. . coo 0;32 $' 80, 125,64 
CFO .. . 0.32 . $ 72, 113.08 

· · · ··· Directer of IT ···· · 0.32' $'. 47,569.34 
· ·· Desktop SuboortAhafyst 

.. •· HR Director · ·· · · 0.32. $ : ..... 42,812.4.1 
facilities Technician __ .. 0.32 $:. .. 16;025.13 
. .. Accountant· • .. 0.32. $·. 16;490;70 
Director of ,Finance . 0.\32 $ ' 40;0,62.82 ·' 

.. Co.ntroHer'.. . 0.32 $ A4,870 .. 36 '. 
· · Reci')Jiter · 

. .. AP Specfali$l . .. •. . . Q,32 $. . . . 17,653.60 . 
· Pavfoll A6rouotaf\C . . Q.32o $ 20,213.46 
· senior AC.oourifant . 0.32 .$ . 18;689.15. . 

·· ···•··· ·.: Biliin!iClerk .. 0.32 $ 16,666,13 
............ ··.··· · .. ·· .... ···· . . . . BlHlri!'.l Lead . ' .. ·· U,3Z $ 20,2t3.46 . 

··· rr HerrJ. PesK · ·· ·· · · · 
HR. Coordinator· ·· · 

· ·· ·· · Senipr Financial Analvst, ·· 
Direcfor. offadlities Manaqemenf: · ·. · 

·· · .. Pavrol!Assistant 

$.ubtotaW 
:Ei:nploy\ie Fr.i)1ge S$iwfits.~ 

Total s'alai:ies arid' sen~fi~:: 

. 0;32 $ .. . 20.213;46 
.... 0.32· $' .. 17,627,64 . 

o.,32i $ · 20,832.67 
0.32: $ ... 25,640.20 

6.:71.' $ 
3Q.Q%c $. 

$,'. 

. 622,234.00 ' 
186,610.20 
H08',fjq4,0Ci' 

2. OPERATING costs 
Arho.unf ' 

. ... 38,547,00: 
. . . 45,(506. tl ..• 

·•· ··' Softw~re.Fees/Exoense 25',000.00 . 

.. , ... 

··.... .. 

. "I:otalOP.eratina· Cos.ts S 131.485.00 

.. Total Indirect Costs (Salaries & Benefits+ Ope:rating CostsH. $ 940,389.oo r 

Revi$!ilo 7/1/201.5 

1665 



__. 
O'> 
O'> 
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· Ann~ndlx B. • DPH 2: D<fpartment of Public·H•aih Cost Reporting/Data ·c.oilectio~ tCRoc·· 
·DHcs l:ega! Entity Name (FvlH)IOontractorNai:iJ.e-tSAl;;;:··oc::.02"'7'"'3'--='-· _. --~--,-=--...,-

... ... • · · .. · · ....... ,,. :>Pr.1>'1!.<ter.Name< Edgewood:Cen\er.for-ChHd,iln·and f;imUI••'· 
P.ro\/i.<letNum.\l•rr aasa ·· · ·· · · · · ....... . 

.• , ·, p· ·, .. : ·:. • ·~;:~ .: . ·: •• :· :. ··:·~!' 

~~-

.1.a10:· · ·-
.1:SOO· 

'31,542 ·1'342.' 
::219,476 •···. '"1:3,274·"··· 

·-

• 1 ~~i:~uksi~~~~i~~~~;~&~iiiN~;~~tir..b~~':'' ·;:::;:.,,;:••,,'' 

~ 

·J7.~41.4· .• 
;:':.')''.'·.:·;.t .. ·_·I::··· 

. 751,616- 37.414· 

n2:·· 
"1.475·1.·· 

. S,120 

.Appendil<#i~ 

. . Pag·~.;lli•· · ··• · 1 ·· 
. 'fl$tal.Y¢11r.:~019 

'Fundln Notifi~ation Date:· 05123/-1-B 

-· 
;..;.'· 

··-

· uaa·1·· ·34,944 
.. ·294,225 

. -
·-···· ...,.. 

. ·~00,386 

5,6JCS· 
... :1·;::r.··· ·'"• ,,.,,,.,.-;,;,,. ,.,.,, .. , •. ;+ .. : ................... ········ •:·•h .•.... , •..•...... ,.. ........ •l.-••'•·'·"""''•""''' 

SA'On 
Fe.,..f'or'SeiY(ql:,J<ae:;f.ot-San1ice 

.. P.e..-For.,seril~:CEi'SJl •(F£fil. . (fFS . . . • 
."248,5~2.f----:=-:.:__:___::is.ss51.- ··.· <·/.. · · .... 1.285' ... · 

··c.ma!fMinut~·· · -:-r.~:sfafl Minutec-:-r''StBfl Minute-•·· ··o···· 
... 3.02 ;D5 ·•A.45 

. ·3l02 ·2.35:1 ... ···ciAs '$ 
'.... . .·3:02:· .:·2,ss.·· ,.~AS · •s ... 51 

. .: ~:' '30 ·10 .10 28 

· Ravi~a.c;1 mizo:ts· 



__. 
0) 
0) 

-.J 

Appendlx·B ~ DPH.3:.·Sal~rie& & Benefits Detail. 

Program Name: Cou~sellng·Enrlched·EducaUon,Pr:rigrarii·· 
::Pro.gram.Code:_885,"8.,,0.,_P ____ -'-------------

TPl.!!.l. ::Gener"! Fµnd. Mos~1c·Medl.cel 
:.HMHl'\l$:!'1'.&1.&9.{ .'.Hf!IH.r,l~P~~a2ai;H 

~pandlk #;_~ 
Pa'gif#!. . ·2· . 

fiscal Year:: .. 2018-2019 · 
FundlM Nomk:auon oate:'--::Oii7?.3ift--

E~ · Tarm<mmrdaiW~: 7/1,(~B@.!1!.o,19:;,··=-+"":;;;=7"'J'r'1l"'1a.:6::..·.....,1,.,ao;::;1::':rn:i-:.,,,· --1--;;:;,,;1""11+11"'.a:..:-s;;,1a:;o:;.,11:,;9e::: --t---..:::::----.-==...,--t~=-.--.:==--1-=.--,-=,.....,,.,.._-r-==-i--=,,..,-=c--l 
. • Position Title . · FTE Sala~ies-.. ~ErE .Salaries F.Te·· .salaries 
. MHRS' t:o.o $.· . 47·5.89 1:00 4.7;589. 

CJlplcal so ·er'Jlslon: ··.o.·:25' $.· 17;500 ··0;25 ·11:soo· 
~Therapist·& Care Mana~ · · 4.00· · $ 235·672 · 4.00 ·· · ·· :..:._;~,8';':7:.;.2"1. :..,.---4.,-----...,,,+-----,.,-4-.,,,--,---+---+-~--·=--+ .--,,..i-------i.-~-+--'--
. .. ·uctlonal Specialist'·· · ·3;00·. $'·.. .. · ·1·37·.155 ::l.Qo · · .. · · ···137, 155 

Lead-MHRS· . j,23. $·· :.64;721 · t.23 64,721 
0·0~,p--~- - I - I I ... I .. ··. I · · ooiV:s ... ..·. . ......... · r . ·.. .. l ..... I .. . .. , . I - I--.. --.. - ... -. 

• - . • ... •. .•• ,,... ! .............. • ,,..... • • . ; •· .... "··· ,·.·.; •.• • •. •• : ..•••. __ , '"":. ·: · .. 

t-----,.-- .·~. . ~ .. · .... ~~~~-1---1~---+--r--r--------t-~~ 

.... : 
.0.00 I 'W · ·:.· .. , +-------+-- ·'+--!-• ·. ' 
o.ooT$ 
0;00 I·$ 
0.00·1 $' 
·0.00·1 $• 

···o.oof'$. I . . ..... ·· .. ·1 ~~r '. I , ;l H ' 1 · m-1 ··~· · .. · I ~ ~ tt-· ~l .:o:oo ·fr-,-0 •·' · =' .m •·• '. ·.. .... . . . .. .,.. . ... ·'.•. ""'""""'-·· .. · • ..... · -~·~~~ .. • .... .................... · .... __ i. m •••• ?±: ... ·. .L.%2:.. '.± ... . L.7 . .. . :'.·: ... ·::·~:~~ .$ ........ ,.·.·. :· .. , ......... : ·.,·,·:· }2_,: ........... · .... • ........ ·· ......... ::·::.:>.· .:·:· ··:.·· :." .. ~". ··•·· ·::.·.:: ...... ,: .: :··.• ... ?".· .··~ ..•.... •c-.-· .. · .-i: 

····:O:OO'I• $ .· 
-.o.oo 1 :r · · ~. · · 

~~-----...::...,* ~~nt <f · r i== 1 1 ± q · .~- · · ~~--· -... _ 
I I :~:~~.!.~ _,,_,,.., ..... " __ '-!- · ·~+-,., •.. ..c..-..,.,,.;;,;,.....~~+..,,,""'··,"..,.,,.;"'·i-+.,,.,,,_,~~~-·~·~· 
I- . . ... I o.oo I$· ·. - I I · 1 1· . I ·: ~· .... ~..i.-, . ·~ I I I I I · -" -. · · · Totals·' . ·9.48 .$-." ""-.502;837.ao 9.48. ·$. ·so2;S37.00. .o:oo .-$. ,. 'OJio 1 $",..,,.....,.,,.,_ 1 oli'or$· · ·· ·a.oo $ .... -.o.oo $ 

. f§ii~J~yaa fringe· Benefit~: ·· · ··· :io:OO%! $: , 15Q,85ij 30.00%1 $· ... 1so,a~1 I 0~00~!·$ · - ·I ··· ·0:00%! I ~="'""Tp;Q0%1~~· j'o;o~ .· ··· :J 
TOTAL SALARIES.·& BENEFITS U $ 6531688.oo I l$' ss3,s88.oo I ,~--:::1 • r;t~--. . ~-1 I! - I ;rr:~--~1 :L.L ... I 

Revlsed.7i1J2015 
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en 
en 
co 

pro9rar.n. Name: Cou:nsellng Enriched Ecfucatlon Program 
Program Code.:'.-88580P · . . · .. 

Ex~eos~ Cafo9cirlas &-Line Item\!· T:OTAl, 

A.pPen~lx:·B·~ bf>H 4:,-0peratln~{Expeoses betali 

G.!!J!e.r_al fund 
'!:l.NJ.HMCP751'?~4 1-i . 

Term <mmidd/w~m~cici/Y:Yi:I' " ;1/111s-013ofi!i···" 7f111°i}-6130/19 

Rent $. 

UtilitlesUefeJilione: electricity, v.rater. gas). 10;00.0.00 .$ 10;000.00 

Bti!ldJng Repalr/Maioti;ri;moe· .$ 17.-oPo.oo $ · 11,000.00 

Oci:upancy~o~l: I $ 27,0.00.00 .$. 21,000.00 I $ ·$: !>'. 

Office· S.uoolles $' '750.00 ·$ 7so;oo 
Phofocopying · ·,s· . :20b"O;OO '$ ... ':2 000:00 
Prqgram .Supplie<? $ 2;300,00 $ 2 30.0.01)' 

Computer HardWare/Software 0:$ '250.00 .:$· :250.00 

'Maf!irials .& Suppll,is T9tahl $· ·,s,aoo;oo :.$' .. -:5,soMo I $· ··· $ 

!rafnfng/St<ilfDevelo.prr{e'nt "$' 7'-500~00 $ ·7•soo.oo 
Insurance. $ 2,500.00 $ ·2.so.0.:00 
Professtomit License '$' 

Permits $. 

"'Eqtilotnerit l,:ease. St Maintenance. . ·•:$ 

'General Operatin~ Total; I·$. :10,000:00- $ . , ·1();0.0Q.00 $' ...... $ 
t.ocal Travel S::· -
out-of-Town T.ravai :$-. 

.,,,. ' .. 
-· 

-··· .. , . Field· Expenses: · :$·· 

Staff Travel Tot.aid$ ~ $: .. '.$ .. $ 
Consultant/SubcoAtractor (Pr.o.Vlde.Co.nsultan:tl.Scfbconfra6t1.ng; 
Agency N.ame.- ~er:vica Oe:\all -.yJQates, l:loi:Jrly R<lte ancf ·· 
Amourits} · ... · .... ·· ··· :$· 

lt<id•:l:mote Cqnsultantfl?ub.confoi.ptqr.lines:as n<0(:essaril· I $ 
Corisultant/Sill:iconlraotor1'ofal:I $ .. $ '-$:' '$ 

Other·(pr<ivide.detaRJ:· .$ 

$ 
'$. 

Ottrer 'rotal: I $" '.$' $ $ 

Appendix lh Bc'1 
· Page;#.: ·a. 

Fis.cal Year! 12018"201!); 
Funding Notlficai!Ori D.ate: -05/23/fB 

;.,..~:,;.;;::. 1,, .... ; ... ,: 

$ $ $ 

'$ $ $ 

.. . ... .f - I$ . . I$ 

'$ 
.... I$ t $ - ~ -

$' $ . .I$ 

$ $ '$ 

I TOTAL OPERATING EXPENse·I .$ 42;300.00 I$ 4Z;3oo;oo I$. ·· · • • I$ • I.$ · I·$·· · ·· · • I$ ·· ~'·.· · 

Revised :tJ112(J1'5 



BUDGET JUSTlFICATlON' 

Con:ti'actod~ame; Edgewood Cenfedor Chiidre" Bi l'amliles 
Pro9.fam Name:, Counseling Enr!che~ Education Program 

App13rydix #; B· 1, , 
, Page#:, 4a ,, 

1a} SAL.('4.RIES 
'' 

, HS¢al Year:' 201a-20:-19, 
F1;ndinq NoWJcatlon D(lte: , , , , 0512$118 

'" 

•' ", 

Staff Posilion, 1: MHRS: 
\ivork with cli~J1!s who bave,merita[, i!Jness 9r$ullstanC!'l abuse pro!ilems to Rii:lvide cour$e~ of 

Brief tlescii~fion cifjob dutiiis: freaimeni. ensures consistent and iinie!v comoleiion, ofhioh cualilv dallv mentat health,orooress 
, Must mii,e~liitate Keq1,.1ir13me\l!s 11s a J\11;mta1, He?1tn Renaomtation ::>P\19!<\Ust Vv\~,ix,J!,Y~rl\'TU11,- ,, 

Mihifu\.!tn qualifications: tinie relevar\fme,ntal health work eiiiedence,,BA & 4 y'e!irs full-1Itni! rele.vai}tilieii.f?l.health work 

'"' 

, Annual Salaryr,,, 
$'47 ,$89.00 ' ' 1.00 ' ' 

~MCiri\h~~ft 
Year..,,,, 

12' 

'Arinl:i?uied: o.f!~ss thiin 
, , ,,,{~,mqnths)~ 

$, 
Totai 

47,589 

Staff Position 2; Clinical Sull¢rvision , 
, , 'Provid'esdinlcaloversight; training, and supei:viSlon for, clinicfans in accol'Qance, wl\h BSS and, 

MedH:al ;Mndar\lj), ii:t¢.kidit)g indiyiqoal amf group supetvlsip11; <::!\l'ides treatment plimning; cri~iS: 
Brief.dest:rioticiti i'.>f iob duties: .~.:.-~ri~~ ;....:;, ' ,, ,., ,,, , , , , , , , 

Master'sdegree,iiiPsycholcigy, MF.r; ¢oµnsE!ling; $o¢i?i\Aiqrk or re!!(ted field; Lit:efi:;le'd wlt~ 
, Mlnlmum atfalifications: BBS: 2+ vear.s, tiost-!ieensure exoerlence ai:id elk1ible to orovide BBS clinical st,Jbervl\:::icin. 

, Anriuai Salafv;, I,: x Mof\ths pet , , Annuaiized (if le$s, t~an I; 
x FTE~ '' Year:, 12 mi:inths}:• ,, : ,Total, 

, S70,000.00I· ,' ,Qc25 1:., ,,, ,12 ,, 1' 1 I $ '17,500 

Staff'Position,3: Thera ist &:Care Mana er• :, 
Pr:o\lidestSpecialty mental h!l!lltltser;r!te5jntj!JdJng;'asse$smJint; p1$n (leve(opment. cfJ~is 
sµppql{ inqly!cfoal, famjly and gr.(l;Ji:> 1her<;py; ~s,~ mm1agernent; 'tehaPi Jl[ld ~i>llateral SUj)pCii.t. 
Works ~s part,ofa ,ffi\ilti:Oi$tjplin3.fy foa'in :ici j:ir:Qv.iqe (liglJ~acu[ty treatrii,eritarid eareto clt~tJts ;iiii:! ' 

Briefde!zjf tionof'obairtles1' ·• , , , · , , · ,' ', , ,' ,,', . ,,, ,, ,,, 

M?st~r's degreE! Ii'\ Ps¥c;bqlpgy; MFT• Cov111eeling, sac1~1 l/Vqrk qr. r.~latf:d field;,regis!ered wltti ', 
: Minimum, ualitications: BBS; liceh'<)ad or licerised eli , ible; CANS ~rtiifoq , , 

Aririuarsarii ,.xF.TE: 
$58,968.00 ' 4;00 

, Staff Position 4:, !nstn.iciiomi! Sp13ciallst 

;< ,O[ltt\Sj)e[i 

Yeafr 
'12 

, Annu;;ilged. (if ,less'than. 
12.moiitnsw 

1 
Tofai 

$ ' 235,872 

,, , , ,. Acts as, :an assistant teacher/tu lot fol'., ari i:idueatkinalsubjects iri'cl,u\lfng oe[]a\toria!infeivi:jntipns' . 
,B, l '"d' , ,, "t'"; ,b dut'', when neoo~i:!, proViqesfji;!ldanceanifi:!frection t0 relfef.staff ,,,, , ,r,e, e,scnptum o"Jo,, ,,IE;>,s: ,:, , ,, :,",, ": ',,.:,"" ""," , , 

Arinuai Saiarv: , 
, $45;718.331' , ,3.00:L. 12: I ,1. .. , i $. 137 ;155 

,, , Staff Positions, U;ad MHRS''' , , 
- Cqordinil!~swi\h mu)tidisC(plinary':mllleit stafftO maintaln and ,consistently carry out aweekly, 

loteJJsii(e ~~ule; rnoni\orS' ar.td cqaches lmpiemenfotloifQf'indivJdualizf!d hel:t?viota! support 
, Brief descrtp1fon of lob \'.ltii!es: plans ~y miiinta\nlng l!Warertess of.a[lpJail$and Qi\iirig j;orif!nuous)<:iE<db~ck l:q ~lassrpoin staif ti:i , 

·, • f0us,t ri:leet. sfate Requlrernen~s $s:a Mental Health Rf?habillla\ion sP.~Cialist (MA &;4 y~;irs full-, 
, , , timli relevant rne!i!akhealth work: .a.xperi~nt.e,BA & i;i,ife<'rS. fl)U-~nie [e1,ev.13nt f11ei1tiil healiji, worK 

M!nhrium aualifr¢atloilsi exiierience) , 
..... 

Annual saraN: I , I ,i( Months, Pe'r I Ah(lU,alized (if l.~s,s ,\han I 
x FTE: Year: ,, 12 monttiS): fotal 

, $S2,520.00I 1c23: I , ,,12', , I , , , ,, 1 I $ &4;721 

,BUDGETJUSTIFtCATioN: 

):Ziivis~711f201~; 

1669 



contractor>Name: ecigewo.od Center for chi1cfren B. Famiiies 
Pr~wl'im,.Nam.e.: Coun.s..,ling Enrich·ed Educ;il!on Program. 

Append(x #: ~ 1. 
· · Page #;:--.;.-4_,,,h-'·: '---

Fiscal Yeari '2018'2019: 
F'.uodin~. Noiliicaifo~ dai~:1~-o"'s""'12""'3'"'r1""'a"'" .. ' -

· S\;iff Position 6i 

Brief.descriotibn ofjob ,duties:· 

l\i1inlmum ,qualifications: 

1 · xFTE: I ~ Month·s:pef I Anrwa!p:ed (it: 1.e~th?.!l J .. 
Year; 12. monttis}:· lot;il 

. I l O I$·~ 

Total FIE: Tot<1I Salai-il:li;;t· $ 

1b) EMPLOYEE FRlNGE BE.Ni;~its~ 
(Ciimpo.r'lenfs: proY.ic;i'e~ belbw·?re sa[!jp!es qrily:.TJ:i¢ _bod~~fed Ci:ll1JPQlJeJ1fs should rn'.flec.('(he .(:c\rtftacior's.le~Qer- a,cco.un6;t~ 

Component Cost 

.. Occupancy: 

:1 \,Jtilllie$(1elephone, electricify,.wa!eli gas) 
I Btillding Repa!r/Mafnfonance·' 

. Materiais & supplies! 

. . exoense Item 
-Office Supplill~· 
. .Photoconvinn' ' ·· · 

Pr,oqram Suan11es 
corn outer Hardware/So.ftware:. 

Reitiseci J11i2ii15 

Sodal;$ei::utitv S· 
Retirement s. 

MedJcal $ .. :. 
. Dental s 

.Unemployment.Insurance $ 
· · .Disabilitv Jnsuraoc::e 111 . 

Paid Time Off $ 

Total F'rfr1ge BenefrK 

::ie,sq.;i: 

. . 9,224 . 

15.303. ' 
.. :11657': 
~50,~52 . 

I . JOTAL SALARIES 8; EMPLOYEE FRiNGE BENEFITS: .... : ... 653,6881 

Coi;~. 
10,00:0 

. '17,000 

2.7,000 

Rate·'. 
750· 

1.000 
2,qQO 

.250· 

. Total Materi(lls & Supfllies:: 5,~oo 

1670 



BUDGET JUSTIFiCATION 

C.onfractor Name: EdgewooifCenter for Children .& Famiiies· 
Pro,i~r;i;in Name~ Coi.m$eling Enriched Education Program ~~p~~~~=~ rt; •.... 

. . . . Ft~catYtoiar: · .201 s.-2019 
.FundingNotiiication Datei; .·· 05123/16 

. ·Gener;il ·operating:· . 

· Exi:iehse lte:in• · Brief Descnption, Rate· cost 
Trajning/$talf Development . 7;!;00 

Insurance 2500 

Total (3el')eral Operating:,. .10,000 

1 

Purpose 'ofTravel J..ocatton Eiperise lteill .. . . Rate ·dost 

. Total Staff Travel: : • · · • · • . • · 

consu1taritS/St:lbcantractors~ 

ConsulfantiSubcontractor Name SerV'ice· Descriptfoo Rate 

· .. : :rota.I .C'onsulfants!Subcontractor:S~. · · 

Q~her: 

Expense !forii B:riefb~crfptiori I . ·· ..... 
Rate 

. ·.:!".::·:····· 
Total Oth1:fr:· 

I tdi'Ac oPEAATINa exi>SNses: _ 42;sdo I 
3) CAPITAL E)l:PE""Dlr!JRES,:~Jf ~ed; A .un\ty.aJ?,e~. at $5;~:0,ti or inore) 

Briefoesciipticirt ,, .. ci:>st ". 

j. 1. 

J .. · T6fAL¢APFfAL EXPEfl!D.lTUREs:: · · 

Revi$ed 711/Z01S 

1 671 



_.. 
en 
....... 
N 

A• artment of-!'ubllc·tieatli-Cost.Re?ortlnglD~ta·.C:ollectlon (CRDC; · 
f..eJ1lll'Ent1ty.t:1<1me.(MH)f¢oillractor N-iirn~.{SA): 

•· ·· · · · · .. " " ........ · .... ·· · ...... "· l'rovillE!r Name: 
P.rpyld~r NUJ!l . 

·f)H 
·Centetfor'Chiklnin:an{Farnm~.- · 

. 6-'2 
'j• 

2018•2019 .. 
. '0512311 s.: .. 

s.:.·•::.:·:::;:•:·•··::"'·'"····: ... · . ;·;?.:'..'.·.;:;.-;, ••••••• 

·~ 

· . 
113,438· . 5,928· . -'110 .9,350 12e;13s_ 

.. e~;sli~~f~~~~;~~J~~1~Q~bM<i.~'ouid@i•' ) ~::: '.JAcc~u~tin~.c6~~;'(1h~~~«S~;j~~~1p~t~ii) 

.• This r<:1.w·lef\.blank·for tundin" 

~tW~:&k~!~~~~M;~~t·Rri~.:• .. :::: 
.• ffiisiaw1~1'1·btiiii1dor:turic11rn 

32.,962 700,-000 

-~.~ ..... ,, ........ , , ....... '·.::';O,·:•\';\'<•.+.:·· ,.t.,;:;;,,,, ·' 

., .. 
•37.1644 '1,404 3't;952 700,000 

~::•:.,;.,:·:,• '•••:,••,:,P•,;; •'''' .,.,. .. , •• , .• ,, ........ "-'f·;.-•.:•:,.;:::i'"'' ··ii:''.• !:':d ·ct':."".'".•:[.'"'•'•::··: 

. i=:eeof':Or:se_· .ivl~.·1 :p;ee.r;qr;se_rVl~"-1 p,~e<-F.or=ser:Vl~e 
FFSJ · . · fFFS) · ... : : ., (PFS" . 

· .. j5-.992f' -3"1lff ,- - -- - 5,!l81 
Staff i\'lln~te ~fiiff·MinuTFT-S\a(fMinute· 

,2.$sf- ___ 4.ASI- s:s1 '$ ii·'".,u::·,·· . 
.. 2;ss I · 4.:45 I : s,s1 ·$. · . ..,, ·=;:,'i .. ;,,;J: ' ·:::~.:=,. 

· 2.'35. I ' "'4:~s I :· .. · · M1 'Total UDC 
"50 l' , ... "· .. , :;o·J: '""" .... · so " 50 ... 

R~~ie•d'Jlii2q1~ 



...... 
Ci> 
-.J 
w 

· Ap~ndlx B • DPH ;1: Saiarles &:.Ben!>fits D.etall, 

Pr<l-giam Name: REi$ldentl.ally" Based TreatiMnt 
· P~()gram Gode.: 88584· · 

TO.TA.\. General l'und 
Ht>lttJ.i9P751 ~94" 

..:.:.-.,.2~~ imrnlddfw~mmlrfd/\IY):1tm1&-6/30/19 ., __ : .. ,_ . r 7117_18&/30/1_9 
Pos1hon Title . . FTE · l . Sa lanes · . . FTE. I· Salanes-. 

· · · PermaneiipY Worker: .. · 
Clinical .Supervision 

;fuerepl~t & C -
· ·Mm.cu Ma11Hyt.11 

Residenllal counoo,~~ 

.1 0:10T$'~·-~ ,,.-&.oob.Obl · o:to .- -~. :::-:·: s,ooo 
0:10~1 $·: : . ..-., .... ··7,500.ool· .. ·0,10 I 7,soo 

·o.OOT$:· 
O.QOJ$. 
o:oo T:s,. . ·· 
'O .. OOf $ ---· I .o;oo j-$ · 

· · :0.00 1 $:---··· ·: .·: ·'""'·'· 
0.00·1$ 
o:oo 1·s·: 

FTe:·· --sah1rles ·· ·f'TE I Salaries ~ . FTE T · Salaries 

. . 

AP.P.Sndll( :tt: B4 
''Pag!l#:~~ 

·Fiscal Year. .201a-201g · · 
. Funding Notification Date: 0512311 s· 

FTE. I' ·Salaries.- · i=-r15"'.'r',_slttar1e~ .• 

1--:.-..:.--'---"-------l-.• ~g:~ I: . . . - ...... - ~-
=·o.oo J·$ · .. , 
Q,00 J$ 

I 
000 1$ . 1· I I I · ·1 · ··-1· . ·-·· I I -1- -+ . -1 1-------,-,.-...,.,.,.,.......,.,..--.,.:-;-':'.. "" · · · -- · · o:oo ·s:> ·· -... · " -- :,: · ··:: · .·· : ·· . · : . "·---· · 
o.MT:$:" .·,.j;. 

· o.oo I$'' 
o:oo 1'$; 
o.oo I$' ~"-__....,.-. --..--{ 

... ,0;00 1:$· .. 
··.·0,001 $ ··1-.· 

0 .. 0!l"I $ 
·,0.0dl·$. 
' o.oo I'$ " 
o.oo I$. ·· . ..:.·· 
O.Odl $. 

1'.otars:r- 9.341 $. 452,145.00 -·g;a4n 452,745.20 F·· 0.00 I s O.ooTF - 0.00 I$ ·o:oo·r s o;oo r s< :'· · -
leme1.,yee.Fnngl! Ben11t1ts: 30;oo%1 s ·· 1_3s,a23.oo 13ci:oo%1 $ 135,sz31 . o.oo%f s " 1. o~oo%f.. I o.oo%f f 0.00%1 · I o:oo%L_ I 

TQTA1.' $Alj\~1ei,;8,"aeNEF!T$ 'I $ · ssa,568.oo I J $ .. ' 588;566:00 , . !$ - ~;,.~!. :1 $ • ( [$ {j IT -1. Lt. .._·I 

• Revis~<i 1i1120 is 



...... 
O'> 
-.I 
..j::>. 

Pr.qgr;;im'Na!)Je; Residentially- Balied:Treatme.(lt: 
Pro~ram Code::....;8:,;;8..;;.5..;;.8...;.4_' --·-~----· 

E:X~eris.e .categorie$ &. L,lne. ftnms 

Term (mm/dd/y)i-ri'lm{dd/yy)! 

Rent •$ 

UliHtiss(lelephons, elec!dtjty,~v,i_f:iter. gas} ;$ 

Buildini:i Repair/Maintenan~ I $ 
Occuparicy'iotal: I·$ 

Offipe.·i:;upplies I'$ 
P:hoti;>Ccipylng I :$· 

Proi:iram S~ppJies I ·$ 
Computer Hardware/SoftWafe I ·$ 

·Materials ·&supl)lies:.rotal:I ·$ · 
Training(Staff Pevelopm~~t I $ 
lnsIJrance I•$ 
Professional License . !:$ 
Permits '.$ 

.EauiomehtLease & Maintenance . I'$ 
:General Opet!!fing·Total: I·$ 

IL.ocal'Travel $ 
Out-cif..Town Ti-ave( ;$ 

I FiEi fd r::xcis nses $ 
StaffTrave·1 TotaJ:I·$ 

·1Cons!Jl.!aot1sub®r:itractor (Provi9e 
. Con.?ultant/Su!:lcpntra.cttogAg_1:1nc::Y Nam¢." 
· Servlce·Deta!lw/Dates, Howly.Rats.and.· 

·(ado mor& .Cons:uJtanttS.obcontractor Jin!!s all 
$ 

ne:cessari) I $· 
.CoilsultailtlSubcontrac<torTofaf;:I • $ 

'I Other (provlde de.tail):· I $ 

$ 
$ 

Q.th9r.1;otal.: I· $ 

App~n~lix: a., ?PH 4: lJ,per~ting Expenses·Oeta'll 

Appei;idiii·;if;· . B-2. 
Page#:. 3 

Fiscal Yea·r;:· 201'8-20·19 
·,Funding Notification. bate: Q5!23lt8 

TOTAL .Hz~;~~;~~~~.f 1c · .:. 
7:1.111.~;9/JQ/1$ z@~~~i3~11~ 

a,000.00 I$ e;ooo• 
10,00Q.OO I $ ~O:OOO• 

·1a,ooo,oo I $ 1MOO.OO I$ . $' ' $' $' • •$ 

··· soa;oo I$' ··-003' 

375.00 I$ ... :375···· 

150.00.1 $ '760• 
... ·.··-

"''I."·" 

1,e28;00 I$ 1;s2a:oo. 1:$ ··· ':$ $ '$i' ... '$ 
1,000:00 1: $' .. · · :f;oob'' · ...... .. ,.·.··:'''' ..; .. ,,' ... ,,,, 

t.5oo. oo I $ · .. tsoo · . . : . ; ... ~ ·. . ·. . . . . . ·. ·. ·. 

.............. " .. ·«v··· ... 

2;soo;oo I $ · • ·,2•,sQo;oo ff' .. ·.. · - $ . . ... . .. - I $ . . . .. .. -~· · 1 ·.$ .. ...... $. 
· .................... ., .. , .............. ., ............. . 

...................... ·c; .......... ,. .................... . .... ,. ....... ; ... ; .... , .. 

.$ ···:$';.-.·;.-: .......... . .• ':$·· . .... "'$, , .... $ .·· '$ 
.. , .. . "'·: .·,.,.' ;·.: ·.;.~ I ., .. •. ,. ' .. ,, ,,. . .. , .... , .. ···.-·· ' ..... 

$ .. ,.,. · 1 $ .•. ·.$'. · •.. I$ ..... ·1·$: $ 
.. .:··'""::I•·•" 

$ _, 1':$.; -~· I'$/ ·.$·' $ $ 
... ,, .. , ·- . , . : .. ;,; .. ·.~ :; :.,;·;: .. ;:.;.; .. ;~,.. .,, .. : .. . .......... ,.. .. . 

:I TOTALOPER!\TINGEXPENSEI$· 20;128J)Q.j$ '.'20',128.00[$'; ... ~ .. h. .. .... ·~· !$- ... · .... I$ - '$ -
8¢.visE)p f:(1/40t5 



1a} SALARIES 

Chnti'actCir.Narii~ EC!gilY.;ooo c~riter fi>r ciiildren &. Filrrliii~!i 
·r·rogram· Name: .Resictentlally Based Treatment 

Appep __ ridili: '##,=,... ---'_..._ . ...,s4_-a2_·-~-age .: _____ _ 
.. Fi~) Yeap_""20;:.,t;.,:;B,..;;"2;:,:;o,..;;1"'"0·_· _ 

f\lridihg Notjffcatlon [)ate:_. .;...· "'"o'"". 5"'"/2"",3.;.../1'""8-· _ 

Staff Posititin 1: Permanency Worller . . . . . . . . . . . . . . 
·Ensures indiViduaUzed'.setvices.are: incilv1ciualiy tailoted to a·:yauth'.s strengths and rieeds,'fa'inily_. 
c:enter.e1:(ffexibfe anci' responsive to.th:a,n~ing rieed's and pro~ress, lt1ciusiv~-ofg,oats.toward_s 
increased pomrnunifyJnvolvement, and culturally sensitive: amt re!E;v,ant tq the: yqufh andJamily's 
id.eriiiff_e:i;i cuitUfl'. P~morisii:at~ cor:n011trnentfo contlf\l)ous gro:Mn and le<J.rniog through · 

. _ cons_Lilt~ti~r:i, iri'.l?<';i:Vice opporfuniti."1s an\! a).tenclanc:e at i@iningsas.as.signed t:iy ihe Oirector (>f 
l'irlerl:iesi:;rip!iori. o:f jolh'iutiesf Resicieniia!Servfces ·· ... . _ · · . · . 

Relevant BA Jl;lquired. Master$. in P,sycliology qr CounS81ing:froin'.lic;cred1ted graduate.scl)ool­
pfeforred. 4years~of experlen~ ii:I R.esidential and Non-P.llblic;'.S'c:hool SE!tUngS' may be 

.. fvllnlmuin qualifii;a:iions:' conslilececi,.i~ lieu qf:;l~egree . .. 

Aiinual s:a1ary: 
. . $6.0,000:00. 0.10 

~ Mpritl\s·Pe.t' 
'Vear: · 

12 

' Aririti~iized.(if \essl~ari 
· .12 months}~ Total.. 

$ .6;000 

Staff Position 2: · " s.u . e\yision . 
... Pro ...:::::_c'-!ili:.::ni~ca"'1T'·.o:::v"'e"-·rs7ig-':li-:;,t.-:tra:'-:in-:i-:rig-;-a-n::-:d-:s,..,u-pe-r:v-. 7iS17"'0-n-c~::-o-r-=c1:-in7ic7ia""n-:-.s-:.in-:-a-:cc-o""rd-:a:-nce-: .. -.W!-:.t::-h-:B::-:B::-:S::-. 7a"'"'na7· .-.-.-1 

Mediccal stiinaai:as, iridudfrig individual-arid ii'rolip..SLi[\eivis1oh. Guidestreatriierifplafiriiiig, .C,isis: 
siiet' destri tion.o-t. ob. duties: res. cinse, aild inferventiciir. 

M?it~r'~ ciegre~ ih. R~cffo.lo~y; MFt, Q~!Jns~iirtg; ~ocia.I Work et rel~ted fitiici; r,ken~ea wtth . 
Minlrinim · ualificatioiis1 BBS; 2+ ··ear$ ost:lir;::ensi)re ex eiien¢e "$.r\d ell 1ti1~ ti:>: · tovide BBS dlnlcii.I Sti ervi$!on. 

· x'MonJhs·per· .. y~~6 . . AririUal'Sala ' .. x,FTE:_ 
... 0:.10 

Annµ_alif-"19 .. (if less tt:@ • 
,_ '1Z months : 

1 · 
Tcli;ll 

$ 7,50!> 

1---~-~~--··~·S_ta~~-~~-:'-- &·care.Mana er, .. 
' ······ Pro . clinicali<ons.ult<:itio.ri a:nd c;r:isis ·infoi:ventibn, ·facll.ifa'ting tlie cteYeloprn!'lnt of crisis arid· 

~<ihaviorafplahs: Ens.ures dlsehatge piaos ollre comprehensive.an~ include. recommendil,iions fo.r 
co_rilioujog iiwntal, health, eau9<1tjon, h!i3Jth, recreation, fatriily;;i.n,d c;omrnunii.y nee!fs:arid ii; 

Brie;ftlescri \ion of"obc!utie.s: fC/c;usei:l.on·sµpportiQgsfabiiicyfi)rtfiediU&arict'Jamily ·· · · · · ···· ·· · · · 
. or astets in syc o,ogy._or .. ounse If\!:! rom ·accre It .. 911'! uate. .. s:c oo, :or 

MF( lic«mse or !i~monstri'ited. !:Pmml!ment flnP pr.oi:Jresstow;il"Q lis;;itta\nment 
'Minimum· uaJifications;.... ·· .. 

. $(>0;070.40 ;too 

xMOntl'\spet 
Year: 

Annualil'.ed (if le.ss thari 
1'2 mohths : 

S!aJf. Position 4: Milieu Manactet: . . . . . . . . . . . 

Total:. 
181),211 

Design, P.rep,aration; fiian~ge[fi~~t ~i'jd 0P.er<1tipn -Q,f tr~t!h.el).t p(Og'rl!'ftl,, pr~11i(les adrJ)inistral!vEi • ·· 
Bfiefdestilotlon ofioh dillies~ arid Clinical n'ianagemeiiHo profossii:iiialsaiid sfo.ff erigag_ed in providiijg program services. 

Mln1mum"diia]\ficationsi Masters In osvchoionv or sociofoov oreferrec!~ 3 veanfof exberience. 

... Aririual Sa larv:• I I :x Months per I Annualized .(if less than I 
.. x f.TE Ye11r:. 12 months)~ 

$60;Q.QO;QO I: Q.20 I 12 I 1 · I $. 12,000, 

Revised 7.ii[2015 
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BUDGET JUSTIFICATION 

P1:1C1ttatjo( Name 'i::dgewooi:I Oenter·for Chilclreo '&Families 
J'~()i;irain Rarne; Rt;?sidentially Basecl Tre11tmemt 

Appenct1xih~-"""·s_-2_. __ 
· Page#; · 4b 

Fizjl Ye.ar\-~20~1~8""'72'"'0-1-'-9-'· -
Funding, No!iflc"ation ciate! __ 0~5~/2_3,_,,11_8___,,.,,. 

Staff Pqsiti6n-B: Resldenti.aJ Counselor 
P;:irtne.f!? )¥ith t])e :1rea\rue.n.\:tean:i i:nem~e~ in ~hJ:) assessmeot. cle:v.elDp!l'le:n!i 1Jl1P.lef!lentation. and 

.. . _ _ _ . .. . .. 1>\ialua~oii.iif,lildivid~iJ:ll~il!:l l:feafi:i:leji(ai)d. ¢<lfe plans. 111aintaiii1?pfiysii':<J! environmenl(dl\tie.s 
Brief descriotldli bf lob duties:. ·iii elude, but a'fe not limi!:ed fo,. cleanina and oiaanizitia the dassroom/cottaoe· reoortina safetv .. 

'Mlnrm\im Qtia 11~i,S:ftons; 

Atinuar s~liirv: 

Staff Position 6: 

. Brief descr1Plfor:i of·JOJ? ciuues: 

Mitilrnurn qt.ialtfica"\fon's: 

Aiinuai sata'iv: 

Staff Positiqi'J 7: 

·Brief descriotioh o( iciii cilitle$: 

Anniiai s'aiar\r:, 

with special needs pref.err:ed~.AbilitY to. develop_;. cultivate an.d adliP.t to tlia i:liverse·cultur.ai· 
·b~~k9iQiirici~ of6iirclieri1s' . . . ... . ' .. . . . . . . .. . 

I 
.. $41,588.221 .. 5.94 1.. 12 . I 1 I S 

. I I I 0 I$ 

... 1.·· ,x: Moh11is per I Annua.lized (if less than· 1 
.x"F.TE;. Year: .. · .. 12;mcihths\: Total 

1.-. . !'.. I ·O. !·$ ·· 

TotalFTE:. 3AO 

1b)l;MP~9YE!i' fR!_N?gBE/'lEflJS; 
(Cainjiontirits prov)ded be\d~"aj;ij".sarjiplesO.h!y: The bild.g~~d camroMhtS- shciuld.reiiett the cbfltraotor's:led9er. .~!)i;i)tirits·.} 

Component. . .Cost 
Social Sec,:urii:\I $ 34;813 . 

Retirement $ 6,01-7 . 
. Medii:;al $ 46,:252: 

Dental $ 

Unemplavment Insurance t . - 1:1;538: 
Di.sabilitv. Insurance $ ' 4,625 ; 

· · · ·. Paid Time Off $ 13;778 : 
Other 1 =eci!Vli i; . 

Total Fringe Ben.eflt: 135,824 . 

Fring~ B'~ri.~it %t 

TOTA!.- SALARIES, & EMPLOYEE PRING£; BENEFIT$:: 588,5!39 I: 

Revised 11111015. ' 

1676 



BUDGET JU~TIFtCATION 

¢'onfo,ct'~rName E:i:i9eW:O'oil center far dfiildreii: & Families 
Pro9r~i;n N<ime: Resi.denlially·eased.Treatinent · 

Occupancy:, 

. ., ... . .. . . . Exi:iense item 8rlefbescrfotion:--
. )J\ilitie.s . 

Eicoense Item . 
.()ffici;. Supplle~ 
Phpiocooviho' · 

Prociram Slioolies 
· · Corr11iuter Hardware/SoffWare · 

G:enen!I Operating: . . .. · 

APPeridld;_--'B-,,.:-2"-·: __ 
.. · ·· pa9~:#; .... , . ·Ac ..... . 
Fiscal Year.. 20:l$·2(J19: 

Funding Noti!ic;:iti9n Pale::,_· ~o""'s""12~3'"'11'"'a"":'""'· .... 

Total Occupancy: 1.6,000 : 

·503 
. 375: 

.750 

Total Materials &.Supplie5i .... .. ·1,628 .. , 
... , .... .. 

r:-'-'-o-~.--.,.,..::·E~x;:;:· ~·~·1~te~mc:--'"7~~~r.-_,.,.,...,.,,...,...,,.......,.,..~B~r~1e~f~b~e=·s~c~~~p··t~io~·n~··,...,....,...,.,...,__,..,.......,,.,...,..,.,...,.,.,---'-R~a~te=:.,....,:-:--,,-----,-,,.,.,.,..,.,,.:c~:o~·~~t~·~., 
.. Trai[lingf Oevel9pme.nt . . · 1.,QQD 

I rtsurancri 1 ;:500 

Total General Operating: 2,500 

.Staffl'rn:ve!: 

Purpose 9Hri:lvel . Location . Expense Item Ra:te . Cost. 

· .. l. 
· T cita:.1. Staff T r.avel: - · · 

· Consµit<ints/Subcontiac1;ors: 

. c·onsu1Tunflsulicontrar;Ior Name •. Serv!te'iiescription ... )fate· 

· Total. Consultanis/Subcontra;ctors:· 

· . eitpeii~$ ltem Bffef bei>cnption Rata . Cost 

TotP.l O.t.hen 

20,128 .. , 

1677 



BUDGET JUSilt=iCATION 

Contractor Ni'i"me E:dgeWifod Cent~r for Chiidren .Bi Families 
. Pro11ram Name:. Resichfofially Based Ti'eatm~nt 

Capital Expenditure Item 

Apperidiie'#1_.:.:.··-··-B~-2,,.,· :_....,.,..,. . 
P13.ge#::.·_ ~,.,,..,..=-4d,,_:·,,...,..,,~ 

. . fis~l: Y6.ar:.-'-_2~01,,_,8;,.,· -2,.,.0,,_,i,,..ll_,,.,.. 
FlindirigNotification Date:; ... 05/23/18· 

I· 
.. ·• JOJ AL CAPIT;AL EXPENOllURES! .. 
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)\ppendtxB·• p?f-1.2: ·oep1tittnent of Public Reath ·Cast Reporting)tiata .Collection'CORDC 

.. DHCSLegal En!i!y Nam!i'(MH)1Con1r.actort-laine.(SA)" OOZ73 . . .. 
· "'··""'···· · ·· · · · .,. · .. · · ... ,. · ··· "•yrovlderNSm<> EdQeW<i~ Center1or.Ct\ildran·aod .Famme• · 

· P_royJder:Numl>er...:B:::8o:c9=.B~·~------------

-:·~~!~a1'.11;.~~'~J ,:,:::: .. ~, ... J ;.,..':~~~·· I .. · .o.,,";;~ .. A j: 
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00 
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Priigram·Name:' Behavioral Health OP 
Progtam.Oode:.;:;8;;;:8::;5S::..:1""4 _____ _ 

rorAl.. 

.Tel'ltl· mmlddl . ·.7/1/1'8~/30119 
Position Title FTE · ·Salaries 

·Appendix!?- DpH 3: S.~!ll:~es &. Be11.eflts D~ta!.1 

cl>iin.~ra! F11i)tf 
·!;IM,l:l!,1.CP7~15~'.I; 

. :1w1 a-6130/ts 
"FTE:. · · L ·Salaries ·FTE Salarl.e.s "FTE .. 

Ap~endlx #: B-3 
.. Pa~e.·#:. 2 

.FJscaJYear:. 201a-zo;.9 
Fun01n:a:Notmi:allon Data: Ot;;/23/Hl 

:Sa lanes .Fre·· •Salaries. FTE ·salaries :!'TE 'Salaries 
Re Ion al Director · -0.-13 · $. 1 

···· Behav~rt;ll"Heallh Dire<:!or · ··o:33". S ·
00 1d: ~:~;l~c·:~;;~~~] · I · · H··IHH I · I -I HI I · HHI I · I 

· · cnnrcal ·Supervlsot · ~ :oo ·s 
Currl¢u]um·0ewloper I o.z4.J $ 

Clloli:.an 
AdmlnlStr&llVe SupJ:iort (fQr rn~dical 

~uth_oriza60rr,;nhlake epis.cde en.tries lnla !'vatar) •· 
QI\. $P0clalist 
OA'Manager 
L.e.ad Clinician. 

Totals:' 

6.571! 394,453.00 

11,519~00 
·s.o.oo.oo 
·a.12s.oo. 

34.1320'.00 . 
~ 

. ..; 

.•. . 

~ 

'60.2,057·.00; 

·1.00 I · 1s;ooo ·· 
.o.z4.I 14,1ss· 

.5,57· 394;453: 

0-20 11,519 
····.0.15 '···-· 11,0.00· 

'O:ts' 8;125. 
il.50 34,320· 

·:·· . 

!t2.4 I.$ ·6Q2;057.0.D 0:00:1.s. 0.0.01 $0• ·0.00· 1 $ .. ; O.ODTS 0.00.1"$ 

,!Emplpyee Friii$'e8eoiifi!ST~ -·H 30,00%1 $ · ·wo,e1a:~o I 30.00%1 $ 180:617..10 J o.o.o'Y,;!'$ . " J o.00%1:.. . . '.I 0:00%1 . I 0.00%1 H • I (l.00%1 H I 

TOTA-~.$~LA.J.'!El>"&:J?E.NEFJTS· ,JF 1s2,s15.oo I [$782.674.10] 1$ - I cs .. I ;1 $ ·· • I I $ - -I ! $ - I 

::· 

R.~v.is?d 711/2P.15 



_.. 
()") 

co _.. 

Program.Name; BEihavlorar Health· OP 
· Pro.gram-Gocie; .;:::13;.:::_8::::5;:;8.:..14.:..---------' 

t::~f:ie_nse CatefJorlesA!.: .Lirteiltems 

Term (mm/ddfyy-mmlddfyy): 
Rent ·· · · I.$ 
Utllities(teleohone, el¢~tricily;wafor, gas).·· ·-I·$ 
Buiiding Repair/Maintenanee I $ 

Occul)ancyTotal::J $ 
'Qfffoe•SuppJies · I .$ 
Pbotocopying I $ 

-·P.ro·gram -supplies 'I $: 
Comouter Hardware/Software . I ·$' 

Materials 11\ Suppllas Total!! $ 
Ttalning/StaffDeveJop~r\t. ..... I·:$ . 
lhsorarrce I $ 
Professional. License I $ 
Permits I'$ 
J:'qtiipmentL~;;ise & Maintenance I $' 

. General Opera:ttrig Total: I $ 
Loca!Trave) _,. $. 

,,Qqt,of•Town Travel $ 
FieJd: E:'xp13nses . ' $' 

StaffTravei Total:! $ 
Cqnsµlta nt/subcontrac;~or. {f"r,widi? 
crmsultan.t!Sub90ntraoting A9.encyName. 
Service Detail WlDates, Hooriy .Rate ;;nd· $ 

,(add more Consulta,ntJSub,90(-itrqctof. lifi.es:as . 
1 
... 

· necessary) . . ·. $ 

Col'lSuttantJSubcontractor Total: I $ 
Other (pro.yid¢ de~JI): I $ 

$ 
$ 

Other Total: I $. 

J,;pp.endi)( B - .Df.'_tf 4; () p()r;a.ti99,EX:1Jem;cs Oetail 
... .... . .. ······ ... ,. . ., . .. .... . 

:APP!WliX;#: B-3 
Page#; 3-. 

. . . . Fiscal Ye.ar: :zo1a.:201.e 
Fundi~i:i Notifica:tron Oate~ ;:o5/23f18 

TOTAL ~!inlira(r:'~n~ ,, -1··. 
I HMl11'..:'fG?'r515~.4' : . · '' 

A~ccountirfS_ ,i0.ode/3:t')\c~U--&fogTCod!i •.. il __ irA~.<:99n~l't~~--c~a. e_f?tl .A •. _cco. untliigtCo.de_.·. f 
{Index Code .or · (lndex-Qode.or > · (lnd,ex:Code:pr · ··· . '(lnciex Code o(•:· 

· nafoll\: '·. · · ·. ·'Detain.-.. : · , .. · -DP.tall)· .... · ':•,-• .. :;· .. <·net>iiJ)-········' :. 

71111s-6~~~~~~-~0 .j;.s ''11111~-::~~.oa·"""""-----..-i....--..-.....,._,.,..,.-+-""'""-----1-----.---1--------1 
ti:i,000.00 Is' •10,000.od 

. ·I• 

50,000.00 $ · · 5p;uoo;oo 'I$ .,.,,$,' 
$ ·-! $ :• I$. 

2;500.00· ,$' ·2,500 .. 00· .. : $' '-"I"·· 

' 2,000;(ld $ .... , -2;000.06 
. '$'· ., ... .... 

,_, 

4,500,00'' $' · ·- · · 4,soo;o.o l $ ·•L$ . •• ·1 :.$' .$ " ·1.$ 
' 7,500:00: $' ' 7500,00f 

$ 

1,soo .. 00 I $: · · · 1,soo:oo I $• · ·• I$ $ ... · . $ .$··· •''· · . 
. _3,soo.00 I $•. '3.!?0q,oo 
. 4.ooo.o.o I $ 4.ooo.oo 

··7;500.001 $' 7,500.oo: I $ · .. I·$ $ ''·$ $ ·, ... 

-, I 
,;; I$: •... 1$ . . ·.-~·.-··I$ '$ '' ·· .• • . I$ .. • 1$ · .. 

I 

$ :$ . - l'$ .. •. nr·· ·-·~·:· h • l$ 
I TOTAL-OPERATING EXPENSE"!$ q69;5ao,ooJ $q . ,, '69;soo:oots <:. mJ) ,.... $ 

Reviseif,7!VZQ15. 



1a} SALARIES 

BUDGET JUSTIFICATION. 

C.ontracfor NameHEd9ewood Center for Chiidrim & F<tmilJes 
Pragtarn.~am·~: BehavorialHea1th Omp~tif(lnt 

Staff Position 1 ~ Regional Director· . . . . . . . . 
;$!rategj«;:al)y design5, 0\;(!r~~l'JS; rleyelop$ a(l\) intpfel]WlliS cu:\fj[lg-e\)ge, !llUltifai<eted, eV.i~eQ!?ecJ-. 
based, family. cente~e~ pr<;igrariil\,Qve~ees c!lnlca:! ~ervicii~ iicros$ E(jgewpod's coritiji1,1µfu ()f 

C?.r~, Maintains posijive arid collal;J9ra![ite reliJ!ion~l\lps ,\IJjth egterrial p;:u~!i~rs a_nd, fiJn\)_~fSi 
Ensures maintenance of budgets, confoicls aridagreerhenfaWi!h pUblic~iicl privafe entities, ifo(j 

Brief d~$er1pti(ih of job d\Jties' ehsi.d'es timely suhmi$slori of re·quiiili:i (jocui'nei11S 'i:Jnd reports . . . . . .. . . . 

Masters.D~greefo Jhe.t;e.haykira,l l:ie;:iitti_ fieJd, req\Jired, Qp~tqrf!!e prete.O:ea~ 1 ()+.Years 
· <1dfl1if1istratiY"i; fi$dal e~p.erier:ice:JiJ. i.l sin:ti)ar agi:mcy;. WJ!Jl den:i~nstr;lled eff~i:~YeOeSS ifJ,.l;:lirifca! 

. Mihlinuiti qiialificatiQ.nsr progi\im mqnagerrne(Jt, 

Alinuar salliry: 
.. $HQ,OQQ,QO 

:< tvJQntfor p,er 
. Year.: 

1.2 

Annuanze:e:oness 'tha(I 
tzrnonihs): 

1 ' $. · 11,50.0 

Stlff PositiO.n 2' Behavorial Health: D.irector 
f'rp,\rifies BBS clinicaf 5uperv1sii:m: ;i.nd sl!!)Poi:t f9r MFT lit<ensi)d.sfaff, wo(ks hi:rnc.l.in l1:;:1nr:J.witf! 

. . . . cfii-1\<;a( manageffo ensure·prQgraf11 nl0$'Srnr,JP\h]y .anp With mar)J:jgemetjt.decisii;ms, ensur.e$ 
Brief description of. lob dutiesi ·effeciive comrnunlciitiOn be1Ween an memebers ofa ritiild's care team. . . . 

Master's tlegreeln Psyc:!Jqlogy:; MFT,.coun.s.elir.t9;.:>oclal wor!'. or relaJed flelq; t,n;en,sed. J.Vi\h · 
SEiS; 2+ Ye<JrSJ>()$kfjC~f)~Ure eXPefiE)QC~ <ind eligiol:e to pri)yid¢.f?l3.$. ril!~[C:\;\{ S\iPeritisi!Jn; 3'. Y.~ar§l 

Mlfiimurn oualififations': ofsuoervisiofrexoeriEince 

I _x.: Mo:ntJlll per I Annu<1li'l'.ed (if .te~s !h.<\fl. r· 
:ic FrE: · .Year: 12 tnorithsi: 

s11s .• o.o.o:oo 1 0,33 r .)2 I t· I s. ~7,9.50 

Staff Posifion 3: Clinic<il s.uo;ervjspr 
f'rp:vi<;ff1.S cjiriic;a!,.oyers\ght, !rair;iirig, l>J:ld $UP.GfVisi.Qn for :cliiJici;lns ff) a<;c,;ordaf]C!='Wi.tl}. $~$.<ind 
Mqdiccal sta11dard~.J~gJµc;Jjhg igdiV,idtii;iJ a.m;f group )3Upe(\'fslo1r. (jp]d~.s treatinent Pl?r;i11lng, cri~is: 

Briefdascrip\]pn of fop di;ities; respo(lse ,and Jnterv!ihtiort. . . , 
Master~sdegtee in Psychofogy, MFT, counseiing, si>dai Worko{ieJated:field; Licensed\vliJi 

Minlmumoua'liiica!ieins: sBS;2+ v~ars P.ost-lice~si.ire eXP.~·rience. ilnd~et(dibfe:·1ci provide BB&.cliniealsUDervfriiort· 

.... Ann\Jai Salary:· . ........... ·.1: ... =x Month.s Qiit I Aorillalized tit less man I x l=IE: ' · Year:. · · ·· 12 nior\!hs}: 'l'ofal 
$75;\JOlMOI: · · 1,00 I' · 12: I.. t · · . ( .$. · . ··· 75,!JOO 

St?ff PpsitionA; CurncuJum PeveJo er' 
Collaborate wiil:j ;;1ger'fcY l~afl)iiig and dev~h;ipment di(ecl~r$ l<): (ifeslg~ .anq .1mpler)1er;i~ tr\i,injng 
cilii'icultim and plah's.t<fstrpport Trauma lnfoi'med S.yste.rii training, staffgrriW:th aiiCI :perform~iioe; 

· Bri!ilf diiscri ·iidii of·ob' duties~ a·s well as program model fictdit . :iihd outeom·es, Facilitate smali. andJarge · tali trainings·,, 
· :BAdegre¢, i3eha\liorat Health fie1a·prefeired1·1-:i'years experience developinll and. leading.: 

i~inimurn uiilif\eatlons:: tralnln . clirri2aiurn 'lo .ia( e rou s >iJnd act,nss multi ·1e r,o tarns; E;x · enence ·with e:fei,tronlc LMS 

Annual Sala' ' 
$60;000.0Q . : .. ·0.24 
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.·.•.• .. ··· 

BUDGET JU.Stil=1CA'rldlil 

Coritractpr Name Edgewobd Center fot Childre~ &. Families 
P.fografli J'fan;le: Behavorial Health Outpatient 

. Staff Po$ition 5: G.liriiciart · · 

AppendiX #\ B•3 
Page#: 4b' 

.FfacalYear: 2018:02019 .. 
F(lndirig N.otifieaUP* D\ite:. -05/23/18 . 

· Provldl'ls 5petialty mental hea!th.se.r:v1Ces Including: assessment, plan developmera;·cnsis· 
support, Individual, family. and group iherapy, case· management, rehab\ and. eoilaterai ·support. 
Wo.iks as part of a fuultHlisdptinary team t6 provide high;acuity tte;>tmiin( and carefo ciieafo and 

.. Brief descrli:itfon of!ob duties: famllles enroiled in OuiOatient level of care . · 
. . Mas~er'.sdegree in PsY9flO!o9Y; Mff, Counseling, $oci!ll Wq~ qr relatetj field.;;rf:lgif;\f!red Wifu 

Miniftiµin quallt\cations: BBS1 liCencect or litensed eliQlble; CANS. certified ' 

Annu<il Salarv: xFfE:· I
•· xM<:>n\tlsi:>er 1· Ann.ualiz~d (i,fle~W!ha.tr r· · 

Year: . . 12 montl1s):· . . TOf<il: 
· $60j03B.511 6.57 I 12 T 1 I $ 394,453 

Staff P.osition 6; Administratlve:Supoorl,. 
Work:<; whh !he director to collect outcome me<isures in: order to evaluate program efficacy; 

. eomm~nii:ate~ With refeirr.al Sources. monitqrs waitiistend.f<;icilit<ite$ ih!a'k~ ptbcesSJqr referrals. 
Brief descrioticm qf:lob d(lties:. · · · · · · · · · · ·· ·.· · 

... Bachelor's Deg~e reqt.ilteci; Master's Defir~ in:P$ycliolbgy, Si<Ci::ifWork or refofod field 
P.tefi:itied•(ellPh1aleptedu,6~1ion af\d relava1>texj:l?nenci?. h,iay Pe Consid.ered iil liel\ of a Master's 

Mrnimi:lm CiUaiili~iloris; beimiel. · ···· · ··· · ·· ·· ·· 

Arinuai Salarv: . 
. I" ,X: Mo.nths per I• A11.nua~ized{if.les: \ba.n I·' 

x FTE: •· Year': . 12. monthsl.. · TOtal 
· · $57,595;0QI 0.20 1 . 12: · 1 · : · · 1 ·· · r $ u:,s19 

Staff Position 7:· l.ead:.Clihician · · · 
• f'rov\des clirilcar oversight and Jii<lnagero~nuo. direct lirii;! s~aff a.rid ciin\cians, induding indMd~al 

and group superyision. Guides·tro;ia\m~nfplanning, trisis response .iind inter:ventitin, milieJ.i: 
Brief descrNion of ,00 duties: rhahagenieht deeisioriS., and g~netai pro~tam :Support: · · · 

- - . .... . . . J~ . . . . 

.. . .. M?~t~rs cie9re.e in Psycholcigy, MFT; Qc)uriseJi~g. S®.ial Work cir relii\ed field; Llt;ent>ed with: · 
Minimum Ql!alifications: "B.B:Si :?:+years post-llcensure eimerlence and eligible fo Provide.BS$ dinii::lif.super:visfon,. 

... . 

Annual Sal<irv: . ··x.FTE: 
.. $t;i8,640.001-: 0.50 I' 12 1 1. !$. · 34,azo 

... Staff PosiUon.8: QAManaaef:,: .••.. ;-:.,: .. : ...... : ..... .............. : ...... ., ....... , ..... : ....... ·::::.:.::::· ................ ., ..... .,., ................ ,. ..... . 
Ovef:SEies Peer l)tili~atibn .. Re~vis <iiid other authorization. aciiyi!ie:s, Sup.ports Medi:.clll site : ·. 
certfficafion actill'Jes~ Ensures QA department's.evaiuatton ot'client charts;,ensuring !t'ieir 
timeliriess, 'iic"cutacy 1fo1i'&rnpltanii with ooollty:~sfate:and .fuderal ri:;g~laudhs ah(! Cbtitrai::f 
66rnpliante~ Provt(!e~ cdrisi.dtatkm to staff' and. su'µe:rvtsors 1ii a'ri:ias includln9 b:u\ not iir\liied t<i 

B'riefi:lescriptian of J.;ib duii'es: C!ocurrieniafion, forins, c!lent conf\tieniiaHty/HiPAA, maiiiiateci reporting, . 
. . . . . . . . . · , . BA an4 2t yeatl>.ofreJiivi:tn.t managementexpenence; Experianee wiih: Med\-C<il <l!icumentaion. 
Minimum Ql.laiif!pations:. an<I reCiin:I keeoina .. ... . . . . . . . . .. . ... · ... . .... 

.. ··· .. 

... I" 
.... ·. I• .~.Montns.peF I A'otwalized (if tes~rthM, I 

HTE:. Year:. .. •. .. ... 1i monflwl: . .. . 'rota! 
. $65,QOO,OOI' 0.1:} r ... 12 : t 1 I: $. · !3; 125 

Sti:ltf Position 9:. OA Soecialist:• · .... 
·· ··· · · ,. ·En.~~.D.ng tt~~tcofllpH~.f:lqe_ wJ.thre~iuk~tqry f~tj{tern~flt~ :ts lD~~,: C9ndµtj.s_ a~~-~-a·n~.: ·· 

: Brlefde;,c'iiotlon offoii doties: _re<;iiewS/anal~E)Sqataa.r\d docu_r(iE!rit?ticn .. 
Minimum otlaliflcations: .Bachelor cteQree:,·3 years of experience 

Annuaf. S~lar-Y: .. 
... I' , 
. . . I• x Monthsp~r. I Annualize.ct (if lel;~:lllan l 

x: l'TE; .Yelir. .. . A. . 12 months). .. .. . . Totai 
s50;000.001 o.15 I · · , 12 l · 1 I $ · 9;000. 

TOtalFU::> 1,,69. Total Sal11f!es:. $ 

Revised7J1 iW15. 
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BUDGET JUSTIFICATION 

Contra.i;:for Naqie Edgewood·C~n~er for Ch.Odren & Farnilies 
Program Na111ei . Behave.rial l:'Jealth Outpatient .. 

Appendil(.#~_---'B;.,-·"-3, __ 
· Page·#:·. . 4c 

Fiscal Year:·""'· ~2""01""'a=--2"',0'"'1""e ..... -; 
fung[ng Ngtifir::ajion D.;;it!:J1 __ 0""5;.;./2"'3'"'"!1.:...:8ll.'-, _ 

1~} EMJ>LQYEJi)'.'R)N(;lE BENEFIJS; 
(CoiiiJ1onenls prcivid~d b~Jgw. axe. samples ef)ly. Th~ li(jdljf?~edci:iriiponen!S sh.oYld refle¢t th~ cotitrac\o.r's ledger accounts.) 

.Comoon'erit · cost 

···:.Rent· 
Utlfitle$ 

.Office supplies 

, Gerieral Oper!)tirig'i 

IOx:P.ense Item= 
Trainfng/Staff D~velopment · · 

. social Sec.Qntv s . 
. Retirement $ 

Medical $. · 
Den~! $· 

Uhe!'riP1ovrnent lnsur<!nce $.. 
Disabilitv lhsuran(<e $ 

PaidTimeOff $· 

Total.Fringe Benefit~ 

Fringe i:Jenefit %~ 

j .. .. · ·. TOT!ILSALARIES & EMPLoYEE FRIN.GE: BENEFITS; 

. Brief Descr:fo.tion. Rate 
);·. 

Total Materials &. Supplies;: 

Brief Descriptio11 

... ~.002 
. 61,5!!5. 

11,Q44' 

ts,343 
e.151 

'18,~2?· 
13,957• 

18.0,t).1B . 

7a;z,e14 I 

dost 
. 40 .• 00(} 

.. 1.0;'0QQ 

. 50,000 . 

. Cost . 
. 2.500 . 
2,000 .• 

4,5QO: 

Cost .. 
7,q()O. · 

Tot?,11 General Operating: 7·,!iO() 

. St<fff Travel: 

Exoense Itero Cost 

Local Travel 
Out of Town Travel 4,000 

TC\tal ·Staff Travel:: 7,500. 

Re~iSed 771;.2015 
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'BUD GET JUSTIFICATION 

c9n~ractor N.<!me EdgewQhc;I center for C,hifdren & Families . App.¢n9ix #: B-3 
Progr~m Name: BehavortaIHealth Outpatient' · Pagett;;, Ad: 

Fiscal Year.· ·. 20.18-20ta 
Fu*di1\9.Notlfl¢atio~ D'ate:' 0512311B 

· Com;tiltants/$ii6contrai:tors: 

Ser¥lce Description Rate Cost 

T Qfal ConsQltants/Subco[itractors; 

q I 13rief Descriptfon Cost 
IHH 

EX:pel:lsf,! ltel'n' , ..... 
Total ·other: ::· ... : 

I . .. . ' TOTAL OPERATING EXP~N§M: .·. .. .· .. 69,500 I 

... C.apltal Expenditur.e ltem1 Brief Description Cost .. 

. ··I Ht 
.,TOTAL CAPITAL EXPENDITURES: .. 

1685 



..... 
CT> 
00 
en 

Appe~dli< a'.~ bPH·2iO~p~rtm;r!tof Pu brie'H~au:;'c~~f 'R:6p~rti~g)Da~·C<ille~tiori (CROC). 
· J:IHCS Legal J;ntfy,Name {l>Jli)/Gontractof:Nam'! (8Afod273 · . 

· · •· · · • · •·· ····· ... ··· ... · · · ·· ···· .. '.f'rovjder. N~me· Edgewo.od Cente,-ior GhITd(en.ailC Families · 
'.P.r,ovki~fNumli"er.:Bc::a,:,<ia;:_ __________ '---

·Appendix#:· ·s-<1-
Page #:.. 1 · ·1 

; F'iscal Year: · 201 B-201'9 
·Fundin·g· NoliRcatiim tiat~; os1i:i11 a 

· · fun<ling l'.erm.(mtnldd/yy •.nimtaOJv ·71111B-6130/;19. · 7}.1118-6130/19 TOTAL· 
;:,"/.i:;•;·:'·.'·«·;·::::i::·::: ···f ••.•..• •····· 

_.__.__._~ ...... -'-'= ·····:• ........ .,.~ .• _, .. , .. ,.>, :·•··::1·:·;.:::•q.,.,,,,,, ... ,.,,,,,".''"'" ::I •. ,.::,•;"':•::•":•"• .• ,., ........ . :JEUNDINGfliISE.s':';,;:"" ''"'·' . : . ;:;~:: .. i:;·::" 

.. .,. TOTACCF.UNDINGUSES. r.---~"":."':-. +----:---'--+'--.,.,---__;; 

Jal-is MsiJTAli:t'iEA(1f:jiF;i:ii:io1NG•stiui($E~: · ••· · .: .•. ~~[::AE:c~·"~}~u~riti~n~:9~c~. :0~ei~ .. ~··.tlli.r~~ir~.~i~·~c~·~~<lai· .··~qr~o~•~1a~)~1il• ~0t~~~~~~0~~}fv;~~~W~~~~~~i~~~~~~~7~~ 
. MH FED'SDMC·FFP(50%\·CYF·' · ". · ·HMHMCP?.&1594-·· -~- • :····· ''"463;126' l55~ · -· ·464~680· 
. MH STATE'CYF..2tl11 PSR-EPSDT.. .:O··. ·.... ..; ;;;: ··'·.>HMHMCP7515.94 .. ·.'; .. ; ···'> . ·401;1ae· · ... ;·. 946 . • ·- 402 084 
. MHSTATEF.amnvMosaii::c.Cat>italedMedl-car. . . .., ... "' HMliMCP682SCH·. .:·: . .. :.··· .••• ... :::. :-.·.:. .·- .•. . •. 

MH WO:HSAMH.+ISA.SF Malch.e.s · HMHM.CHMT.CHWO.- ... : .- ·-< .• •· · ..... ·::· •::o .. ·· :··· ·· ····:: ·.-.-- · ... - "· ,_· • 
MWWO HSADMSf•.C.H·DHs·cnuctcaoo. . f.iMHMCHCOHSINO······ ··.•··. •. . · .. ·.,,. ·;o··;· ... " ··:. ·· .. :"' •. ·-· . ··::··.-·· • - ...• .-::·· ,. 

MH wo·ocYF'Chlld Caf.ll . . HMHMCHD:CYFWO ·.;; •. :: ... ·.. . · .. ; .,.. '··' ...... .·, .. 
. MH .WO CFC 'School Reaciness .... HMHMCHS.RIPWO . ,.,.,.,,,,,,,. 

MH WO, CFc.MH P.te.-SchooJ.. . . . . . . . . .... HMHMCtiPF.APW.O • .. . ........ ··.····r···· .......... , .... _ ..... . 
' MH MHSA·.<PEll. ·" . l~MHMPROP.631.PMHS8~"161ff . ,, ........ , ·: ~·: . 
; MH ·GRANT MIHRIAGE PERSONNEL (no CFOA) -~~~J:J~HGl'iANT-5/H"lCHOa-1aoo .. 

'' MH C.YF C'OUNTY'G·e!leral·Fund (rnalcl))' HMHMCP75.1594..· 
. Mli.sTATECYF199fReaftgnm~--· ' t··· ·. HMHMCP751'594• 

!;'l;Sgll ···i:ms 
Mfl.CYF'COUN1Y General Fund HMHMC?.75.1594 
MH C'.'iFCOUNlYWO GUU.l:l · HiJRMo?isiss4. . 1 .• 1 - ·1 · •. 

'.fOfAl$HS MENTAL HEALTH f0NDfNG·SOURCE$ 

BHs:suasr~·cii;:J$u~·~ihl\~f>i~;~i~6&~2~~: ;:: · :·.' ::: '':tif~a~.ri!\ris f:c:de (l~,d~~:c:~ci~·,o~l)~taitj 

Th IS' rriw 1e1t;blan1<:ror fun.ding sources not:ln. cirop.'qown !isl 

,., . .,··I :·. ·:·.: .... : 
·-
...... 

. .. ·, ...... 

6Z.!W6 

... 
g29:,360. 

1 VlAL. Ell:IS. SUBSTANCE ABUSE· FUNDING SOURCES:1 • 1 •. 

,,OTHERDP!f#J~cii~~·si;i~~·ci~~:::,:'· ;'fi:) ... ,.· .. ':.. :~~e:~~~~~~··s.tici;;:{i~a,;·c;;d~::~~j)~t~\1)']0:0W[fFrr0f}]TI)l~~~fmmr:~fil~]i:ill~~P2~2~ '11'<',;:·,:·':::!::·••::;;:;/.t''"···,-.,,· .... , ... ,..,. __ ,,., ... 

fhii'il:i\'f.1e1r1>ia:nkfon1mdlng sources"n1>lln drop.down list- · ·· 
. rro:tALoTHaR·UPH FUNDING ·: .... ' 

TOl'Al. DPH .FUNDING 926,252 :a,1os· · .• '929,aso 
]il.QN!Pf\H!~@JNG)SQURCES· ·····:··,: :::•';,. : · .. ,.' .. . ··'"I····,·:;-• '.'!.>: .:_,:;~!·; .... , ...... ·.(.;: ...... , . ..,,,;; ··. · • .J•:.-: ·:..:-::.:: '' :.::· ·:,:::·:·:•;;••·•::: :·:,.• .. •::,:1:.:.:;..::•: ·•· •::.::•:.::::•o:•: ·:.-.::jc::: '"·":. ·:,:::.:::.-:;:-.•·:":·:'I···:·+·::••· 

This.row.left bJSnk·torfUridlng sources. nQl In •drop.<joWh list 
'•TO.TAENO:N~DPH: FONPJNG:SOURCES'' '.i. 

11.n AL. FUNDING SOURCES (OPH AND NON,Ol;>H) •926,252 . 3,108 ·• ·92e;aso 
al:l..SJli!NITS!OFJS:EB:'ilil!(E\':ANO;\~tc.-:·.·~··'· s:: .. •,.::.:'~··:. J::•·:' ''" .:·· ·.····::::,; •. :;; . .!'••:.•::. :.;;:::::. ., • .,.,,, •.•... ·· ·······, ···::,::;·.; .. :·:.:••·I:.::.••:::.;,:•-. .. :· •·;~ i":"° ;~;:;:: ,..:~::·: )··:;·;;;-: .... J ::•-.:,;.;-.:•>:··· :·:·.:.-,::::.·"·•!·:-•·· ....... ,._,, ., ...... . 

· · ,.. Number 9fBed~· Pumha•ecl If a fical:>I!!· . 
. :SA O.n ·-.Non-Res·3B • ODF #.of Grau &essioris ctassei; •·<•••"' ····· ·· •'•· · 

'SAOOIY- Llqense:d capac)ty for M¢<:ll-C:al Provider with· Narcollc;rx.Program · · ... , • .,,. .. .,,,,.,, · · .. .:,:·::·. 
. . F.!le:::For:.S.er'(icel. -Feli=FOF-~erviP.e· 
Payment Method I '(ffS.} '· • .. (FFS) 

DPH Untt•of'Se(Vltel ; ~06;~211 , .. ;, ; . ·1;s20 ., .. {. :::;::::;-;::··: .:},i'.:!~'.i 

. UnlrTypel ·matt Minute: .·· 1-'"?lalf'Minute · ·.o. 0 0 1.... . ........ : •. ;,, 
CostPer.Onlt-.DP.H Rale DpH FUNDING.SOURGE~tOnl-) ··2:35 . l':,:•:: 

: . Cost. erl)nit.-contr.actRa~(DP. &.1'JPn~OFHFUNDlNG.SOUf.\CES.) 2.:is· .... ,,,,,,. 
· · ., · · PubUsb'ed.Rate· ·Me;l~Cal'PrnJ1lders Ont. "2,35 Tota pc 

·Unduplicated Clients (UDC) 45 . 45 

J,ieyJSed 711f4Q.1 ~ 
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Appendix a:" PPH ~.::S.a.laiies & E!Jlne(lts Del.all 

:prog!!\111.Naf!la: . ..;T.:;:Bc:;S_.,·. ------· 
pro9r,i,m Qodp:""8"'85"". s"'.1"""a_· -----

'.TOTAL 
::.General Fl!hd 

· HMHMCP7515M' 

Te~hi.@..m/dd/yy"mrn/dd/yy)r/1118-61:30/19· .. ... •. · ·· .. r .·. · · 111118."6130/19 
·Position·Titklt· .. : · · FTE· ·I·.--·: Safari<>s· :· · · · FTE· ·y ·--::·sa!ari11s": · 

'Admlnisfratlvs·Coorainator · -- 1·;:0,20 n:: - .. 1-,069:00 F' · 6.20 1·: . .., 7,069 

: -.'< 
FTE· .Salaries :·-T'FTE --1 ·.::Salaries 

lipp~nd1~1k ·a-4' 
p~geJK ·z 

.fls.caJ'Yoai:: · 2Q18"'20t9·' • 
·Funding Notification. Date: 05123/18 ... 

-~···· 

·,·:. 

FTE · 1 ·: · Salaries· FTE" --salaries FTE I .. · Salaries· 

·•tead.Cliniclan .. ~·· ~~ ··-o~so $---:-- •. -.34,szo.oo ·O:$o' . . :: ,. :·34,320· -.;-+......,.,...,......,.,--t,.---+-.,;...;~--4-~+-'""""---+.;---+----"--1---J..-----l 
··aehavloiial Hea1th·blrector• •-, .· :0_33-. "$' , .. , :37;951..00 •:0.33'. • · :·31,951 · .. -. .. • · .: ·'·'" · 
--·-··fss'Manager · ·· 1.00· $· · · --eo,000.00. ··· ---1;00.. eo,ooo- .1 

I Senlbr·TSS Coach·.. 1.00. ili ·59 030;00-. · •---rno· ..... ,59 03(1 ._.,., . ') ., .. _., ---J · I •I: .... . · ·I ·· 1-.. . .•·1 l 

:~~::, g:~~ : .; ~~;~~:gg ~:~: : ... · }~~:~~g. .: .. · .. r ... '.' r .. '· ·· r· >: . . -: ...•. : -~ ·· : ·· · : ·· · · · 
·amcvlµmPevelooer ·o.20 "$" ··:12;000.QO- .... - o'.;?o ..... '.12;QOO. · ..... •" ....... ·• ........ ...... .. .... ..... . ..... . 

I.. OA'speclal.lst .0:20" $:· "~2,000,00 .. 0:20· : 12,ooQ: · · : ·:::· · 
:o.oo ·$''··· ....... . ····:·: ::;:.:: . .-::·• :···· ··; .. ·:.; 
·o.oo I$"· .... ... 
o.bo 'I$_. 

-·o:oo 1·$·--
o:ooT$ ·· · ., ... ,,,,, .. ,. .. , .. ,. , .. "" I· 

_g_::1r ......... :'1:: :1 .... : .. :.·:··:~~;: .. 1• ••.•..• · ... ! ..... !.-.·..... ..•. ~--
o.oo I$ ··· ... ·· 
O.OOT$• ··-;..·::·· 

MOI$· 
Mo Is· ... ·· .-.:1· 
0.00 !$:··· 
OJ)OT$ -
o.oo I$ -..:,.-.·. 

o.oo I$ . .-, ... -. 
. o.oo I ·$ ···•-.• · ·>· .- '"· · ... 

0.00/$-. ·--~-- '·'""'· 

,___~·--~~......,..-~ .. ,.,-+-'_.~g:ggn._ · .: r:- J·· __ ··_ ·.... Hr·- , ... > t•· .1··:.·. ··--;,..+.+~: 1 ~~-~:..:.~~-"-.. 
O:OOT$. 
0.00/ $: 
0.001 $ . . , :~ .. · .. ·. 

· Totals:I 11;66~"61l2,89~-f1.66- 1$ 602,896.00FO:OO I.$ · " "!":: ·. o.oo I$.· 0.00' I$ .. o-:OO I$ o.oo I$ 

IEmploy~G·Fri~g" Benefjts; 30.00°/,rs 180,!)69.00 I 30.00%1 $ --180;868~(l() I 0.00%) $: ... ro:oo%1 " I O,OO?Ail I 0:00%1 I 0.00%\ I 

T9TA.L, SAl,Aftl!"'~ ~ .ElEffEf'ITS I$ .. 1a3,1s¥0J I $ .. 763,76s.of! I$ ..... · · - I I $ ·.. .. · • · I l$ ....... T [$ -·-.·· .•. -~c-:1 [$ . • I 

.. Revi~ecl; w112q1s 
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00 

Pro9rii!l1 Name: TBS 
,Pr;ogram Q:ode,;°"''8,;;;8;::;;$8""'. 1"'8------'"-

Expense Catilg.~rie:S• &.Cine Ji:e.ms 

Term {mm/dd!yy-mrn/dct/w)': 

Rent: $ 
Utilitles(telepl'Jon~ electrlpity, wat\'lr, gas) I;$ 
Eiuildrng R,epair/Malntenance I'$ 

'OccupaneyTotal:" I·•$ 
·Office :Supplies I:$ 
Photoeppylng I .$: . 

PraQram •Supplies I'$: 
Computer Hard.w;;ire/Software· I '$ 

Materials.& SuJ:iplia·s·Total~I $ 
Training/staff.Development. I:$ 
ln.suraoce I $ 

"Prof'ession~I License ~- -- · I ·.S · · 

Permits· 1·$ 

: .Equipment 1,.ease & ·M~inten~n<;e I .$ 
·General Operating·Total:I $ · 

''Local.Travel I $ 
,out-of·TowriTravel ·· I $ ·· 
1Field Expenses I $ 

Staff'Travel To.tar~!. $ · 
COfiS.uJtant/Subcontractor. (fro:vide 

• Cons.ultar:it/S.ubcontracth:rg, Agency;Narrie"" 
Servlcef Detail w/Dates', Houri~ Rate. and. I $ 

.1(add more. ConsultantlSubooi:itracior- lines.as. 
· necessarv} 

·con;r;ultant!Subcontractor T:otal: 
·.10ther (provide detail·}:· 

$ 
$• 

$ 

$ 
O.thet.Total: !' $: 

.Appe,n,dlx B".DPH 4: Operati!)g ~x:p~J2S~~ ~~~'!:ii 

Appenc!lx #~ e-4 
' p~gi;l.#: . . 3: 

F.lscal..Year:' zma-201·9. 
F'urrctini{Notlflcatlon oafo: · · ·· os123;.1a 

TOTA!. G.en~r~r f.~.li~. 
HMJ;IMCP7~i59.4· ····• '•.•.•.•· <':_'.:! :.•.··•,• · ·.~ .-•.·10::~~f.1t~~r~l~r9:·-~·11~~.;~~l~,t~°:~~·~t:fi~~~:~1~~:;~~.·~]j.;mf&~~:~1~~;

0

~~·t 
1Ntli~1aor.1~ ··. th1ia~£ioh9 

1$;000.00 I $ . 15,000:00 
1s;ooo .. oo I$ 1s,ooo~uo I :$ :$:. I.$ .$ :$ 

'375.QO I $: ... 375;00· 

-soo:oo I$ 500:00-

... '875:00 l $ 87'5.00-I.$ 'f . $ .. 
·$ $ .... 

· 3;500:00·1 s· .3,500.00' 
"""I""" .... -. 

; .... 

..... 

3;500.,00 I ·$• ;3,50.0J>P· 1:$. $· ··: ;· $'.' .. '$: $' 

····2.soo:-00 1·$·.· .. , .. . 2.500:00 
.. · .. 2,tsoo;oo I $ ·· 2;5fo:ol} I . 

""'" · 5;'oao~oo r.s · .;.'5.;otio;o·o .. ·1, $ ,, ..... ,; .... · "" · ,,..,,.,,. "'.:~:: .. '":I ·$.: '$• $ :$.' 

$ •w . I:$ ·"' .. .:L$'.. .. ,'-.. $:'".. . ........ "" .. : ... $::" ....... ; .... : .. ... :· 1· $ , ....... . -
...... """·!">''' """"'. ........... .:: .... :: ... : , .......... :: .. :: f 

.;..'.;. ••. d.· ;.,.;.;.;.;,;.;,· .. ,;.; ..... ;,.,.;o.,;-.,;,,; .:; .. !-.' 

.... $ 'I'$"" ;$: $" - 1$ ,. I $ 
·-.·~,;.,. ;.,;.,: .. ,:.,·.· . . ,-... ;.: .. ·.· ,;.;.~;;;.:,:;. -~~ ~;.,·.~ 

I TOTAL OPERATING EXPENSE'! $ 24,37SJiO I $ .. 24,375 .. 00 I $• ;,;.;; •. ,. $ • I$' • I $ • I $ • 

Revj~q 7/1/2Q15. 



1a} SALARIES 

BUDGEl' J USTIFICATl6N 

c~o!'ac.toiNiim.e Edgevl6i:Xfcenter fof cliH&erl' & Famlli~ 
: Pro~ra.mNalll?:' .,.T_B_S_. __ ._. ----~----------

Append&#: __ _,.B.,..-4_. '..,._,.,...,...,, 
. ·· ·Page·#> . . 4a' 

Fis&il'Year.--2-01-s~-2~0-1_9_ 

Funding Notificatfon baier_· _n_s_12_3_11_a __ 

· : Stl3.ff Pqsition 1;;. Administrative.Coordinator..: . 
v'v'or~s v,ii\h thedlreciorto co!Je.Ctoutcorne toea$ure$in ordiir to_eyaiu;;i.te program efficacy, me~r . 
with sµper:vi®rs to dfocuss ibe. needs, ~t.ingths aridjoq du.ties QHheir stafffo order to ·c!eYelop 

. Briel' descrlpiion: ot Job duties:: ,fra.i~inii~ and i;Y,~t~iii~ t.o ~er p tJier't:i f\JJfill tli~ir ct any d~!Jes efficiiiiritly ani! Qiirrectir'. · · 
··" ,, .. 

B;;i.ciiefcr's Degree requireif; Master,'s begree in i>syµ!loio~y.;$o¢ii:iiWork 9t relatecl. field 
. ..... . Piefeiied:(eqi.dv~iei:it~p'ucatidr)gfid re!Ei.~ari(eiq>e.i:ie~ce may he CO,nsiaeredfn Ii~µ lira M~sfer's 

. · Mfr1imam :quailtications:: Degree!)'. · 

$35,343.60 0.20. 

Staff Position 2i Lead Clihic!an 

:XMohlhsper 
Yeah .. 
.. 1Z 

. .ArinualiZed {ifress than. 
1i months}:•' .'.Total 

1 $ 7,069. 

provfijes cli11il:;al gyeri;ightand m:;toageinent~c dii'eqt; 11£18 stal'fand cJiriiclaris; intlud1ryg i)"l<:livigui>l .· . 
and group sliper\tisioh. Guides treatm¢ntp1anning, cnsis response and iritei'\iehtiohj, milieu · 

Brief ciesc~ption of Job t\uties: rrianagerrtl:rit ctei:isions.,aiid geri~tal progiahi sup po~ . . . . . . . .. . . . . .................... . 
..... . . Mas~e~;s(j~gr~ in Psyoho!Qgy, Mfr, Cqun.:;e)jng. S¢¢ial Work: or ;:elfJiegJield; Ll.c;:eni)eg wjth 
. Mi.i;iimum oualificati1;ms: BBSt·2+. v~rs .P6sHicensure exoerience a!ld'eliqible, lo brovide BBS'clinicalsuoervision 

.... ··.·· 

I
'· x Month:s ·Per,·· 1• An.n.u<!liz,ed{if l~!>stnarr I' 

Ai:lniial salary:· x FTE; Year: ' 12 months):' TotaF 
S!:'i8,64Q.0.01'. . 0~50 t 12 ·. I: · · ·· · i · · ·' · I $ : · 34;320 

.Staff Position 3:· Behaviorial Health Director: " .. 
Proitides. BBS cHnic.al supervisfon and support forMFT licensed staff; works hand.in. hand with• 
cli'riicat minagedc.ensure program runs smoothly and with management ile<il$ipri$\. ensures . .· 

Srief desprio.tion citiob d\.ities: effe<:<tive communication betw~~ all meli\eb,E;)rs of'a,chlld's cario:teiiin , · , 
· · · Mqst~t1$ degr~ in Psycl)ol9gy, Ml'T ;'(~our:iselin;g,.SQC.i;>\Wodi' or ri;:l<1tei:l. fiel,l; .Li~nsed with . 

•aEis;?+years post:-Jicensur~exper\enc.e rif\d. eligible tqpr.ovld.e,B13$ ~frt\¢?.1.su~.r:Vrsron, 3'.years; 
Minimum auil,lificatioils; .Of stfaervision exbediiri~: .... • ., . . . . .... 

Arinuarsa:1arv:, · 
!!>115,003.301 ' o.33 I 12 · · · • 1: 1 · · I .$.• 37,9~1 

· ..... 

·Staff Positibn4: TBS·Manac!ero. . . ... . .. . ... . .. ,., . 
· Oyersees lhe.TBS COacheii, ensuring efficient o·peratloilsand prciductivlty, c0llaborates iri 
• delielopinent and deiivery.iif tiifning drricuiilm5 foi.TBS staff and .c2i6'rdiiii:ites·ilrid facilitates :their 

snef oesciiptii:iii ofiob duties; ti1eeiingsln.coliaiioratloi1 With th$ clinicai director anc! senior dJnic;ian 

. . . . .. . . . . . . . BA in social sdences; tfio;.bugn u;ndersranding .ofTBS regulati\lns, one year experletjce p[~~idiri~ 
Minlmurii q'tialificatiOn~:. supeJvisiOri to professional and/cir' pfofessiona!staff . . . ' 

Annual sioifor¥: . I I
•.• x Months per -I Annualized (ifless tliiijn, 1· 

Year:; I . 12 monttis): .Totai .. 
:• ............. , . $:(30,000.00! ·:·. 12. .. I ··. 1 · IY .60;000. 

Revi~'ed 71112015 
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BUDGET j'(ii:rrii=icA'ilON. 

· ~i!ritra9ti:>~ .Namll EdsewQotf CenterfQ'r (;t1j1Jrim 8' Fafllllie!;' . 
Pro~ram Name• TB$: · · ·· · · · 

Staff P.ositioo .5; Senior TBS''Goach · 

APPen1lix#:· IH 
Pa:ge.#2.--""'4'"'b..,..: .....,....-"'-"' 

Fiscal Ye;;ir:: '.2-0ts-201Q: 
f4ndlng N.0\ifjealian Da!El:~_O""S_,,_/2""" .. 3"07'/1'-'.1?""", ~. 

In· co.Jlal>Qr;:1\ii;in With' C!ini.tql s:4pe~isor; pe.r'fQrrn functions.! beh.avoriel <;inalysis; lnte1Yiewh1,g 
y,outh, caregiv:e:rinind fye,itment.l:eam mem~ber~ su:ch a$ therapist, 599.ja,I worker, ,m;:hpol staff, 

. doCUIJ16!1tlfig rel~Yil.n~ ht~fory, ii;leii@e(! @rgetb.ehaylor, a(ll~(:eQe[)ts{f!iggers, enyJ.ronme!1!al 
. 'Brief.descriotiori ofiob duties:,. __ , ______ ;._n--,tn ,._ ... _.,,,;.,.. .. .. .. ... ... . . . •. .'." .. .. . . .. . 

~Al~:so~laJ.~cie~ce~; min1mui:r: of 3 yea~ e~peri~ce w~r~~~ di;~ctlyy;Jth emotliinally di~tt(rb~d 
'Minimurrrqu;:Hifiei;\tioi)s: voliih l'ind tneirfciriiiliei; in·a (:Ofnni!:lhi.tv based Jr:t:i11fment seWrici · 

Arin.u11J Salar'vi 

.... , 
I )( Mqr)ths per · I An.nu,ali~~ (if J~s7 tnan · ,. .. 

*:FTE:. . Y~ar> , 12.monthst . .. . . Total 
$59,030,00 I 1..00 I :12 I 1. I.$. 59,030 

Slaff Poi>ilion 6::. TBS coach" 
Main~ln tonsfste.nt i:i:imti'!i.niication With car~givers'. Md ·ptt>fessidnals, i!icli:iding:.weeklY: phone 
cion!ract:.folfow. esi<!bJishiid' crisis pfoti:iool and is able ta';is.$ess arid setik"coJisullation ancf 

!3r:iiif desciii:itli:in of iob ct.ufies: .$lippoit\vheo neiies$.aiy.. . . . . . 

Minimum il!laU!icatioris;. BA iii.' sqcial sc:ie'rices, .exoeJiei:ice worl{jna with families aoq 99mmunitv settirias. 

... Arini.ial ·Salarv:. J . · ... ,.. x !'Jl9ntti1o:ier ·J. Annualized (~( l~s~ !h<!l'l I · .. 
x FTE\ . Y1:1;;ir: . . .. 12 months), . . . Tatar 

. $45,965.961 M5 I 12: I 1 I:$ .. 310,0.26 

. staff Position 7·~ QA· Manaj.:jer' · . .. ... . . . 
Brief des.cription.ofial:> duiies: oversees Pi!ier Utilizatioti Reviews and other. authorization activities, Suooorts Medi-cal Site. 

Minimum qiJaliflcations: BA·anct 2+vearrj.of releva:ntrrtarlaoernent exoerience; Exoe.rierite with Medi-tel documentaion .. : 

.. t . l ~ f\'ldri1"J~ per I An1,1uali~ed(if les.s than. J 
x f:TE: . _ . Yea·c 12 months}:. . . Total· 

$58.~33:331 

. · Slaff Po.s.ilion a:. Ci:Jrctculum Deyelo er 

Annuarsaia. ·iotaJ. 
.sso .. 000.00 ·... ·.020 • ~.:: . 12,ooa 

Staff.Po~ftion 6; QASi>eoialist · 
Ehsu~lng that'compliance"with regulatiii:y.r!:i'qliii.eme'ilts ls Intact; condu.~ a·uolt airil 

Brief aescriotlon of i<il;> putiesi reitiews/ana!yie's \fata ~hd · doc~mentalion . 

I . 
I· x Months Mr I Annu!'llized ~ifle~s-than I· 

<( FrE: I · · Year. · t2 m:i;mths}:• . Yot'iif 
$60,000.00 I .. 020 r .. 12.: · · , I . 1 .... t.:i!. :: ..... 12,000 

Total Fte:; 2.o3 Total S~laries:, $. 6Ci2,s!i6· 

Revised 711/ici'ip 
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13UDGET JUSTIFICATION 

c(;ri(r;:ic,tpr f:la~iil Etjgew9od Center:for Cbilar&. & Fii'rtiiiles . ApperidiX: #:. . BA 
Program N~m~: TBS · · · · · · · Page·#;·. ,. ··· ,.,:·4-0, ,,.,., 

. . .. .. fiscalYear:. 201e-2019 
Funding f'lolificiat!r:m D?-te: 05/23/.18 •·· 

1b}J:MpLCiYEE ffllNGE BENEFITS; . . .. .. . .. .. . .. .. . •· .. 
CCompon.t'ltits provJd!'d below· are sampJes on\y, The budgeiEid compoi:u,mts sho0.ltj ref)ec(the c;optradors ledger.aceounis.) 

. . ... .. .... . Component · dost' · ...... 
· Social Secutitv $ · 
· · : Retirement $ · 

·-- Medical $ 
· "· · ·· · ·Dental ··$: 

· · · · Unem::ilovmenrlnstiranc¢ $ 
. . Disability lnsµr(lrice $: 

Paid Time Off $ 
otnerisoecify); $= 

T oj:al F~lnge Benefit:; 
Fr\rige $enetii%; 

. .. 46,358 . 

··.::. 8,013 . 
.. , 61,591 

·H,06.0 
·· .. 15,365' 

18.0&!0 
30.3·. 

I . TOTAL SALARIE$& EMPLOYEE fR!NGE BE~EFITS: .. :7~~;76S I 

Qc.;upancy: .. 

Exoerise lfem= 
Building Repair/MaJntenan.t;e: 

... 

Mat~riats & supplies; . 

.' G:enerat operating: . 

·· TrainingfSta1J' Developmenr·· 

· .. , .... 

··.·.··· ., 

Staff Travel: 

'F'ui-i>ase of Travel· 

Ot.it .of. TqWn-Travel 

• ... 

Brief Des<::ri11tion Rate 
18,001) 

. .Total. Occupancy:: .. 15,000 

BriefDescrl tl.6n 

.. Total MWirlals. & Sup piles:• 

Brief Oescrio.tipn, .. Rate · Cost 

.. , Total General Ogerating:: 3,50ll. 

Location Rate 

z;soo 
2,500 

5,0(){) 
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.BlJDGET JUSTiF'1bAr1ofi1 

,(;Qnira,c;~0.r N<!r:ne Edgewt;iod Center for ~hUdreq & farnill~~ 
Program·Nahiet TBS · ·· 

C<insuJ~nts/S~bcoritracfors: 

Consulfant/Sullconti'acfor Naihe .. 

I 
Service Descriptfcfri. .. R<1te Cost 

I 
Total Cohsult!lnts/Subcontra.ctors: 

Other; 

I: 
Brief Df#crlpU<;in 

TOtal Other:: 

· ·· · TOTAL OPERA Tl.NG EXPENSES: . . .~4,3751 

<WCAPITAL EXPENDITURES:.(if needed. A unirva[ued .at ~s,b.oo or rnorej 

\. 
.. , .. !li-lii!f Descriptli:iri . .cosL Capital Sipenditure Jteiii 

TOTAL CAPITAL EX.PENolTuRES:1 • .: I; 

Revised 71112015 

i692 



....... 
m 
co 
00 

.. .... .. ... 
:Appendlit.B ;•oPH 2:· Dapaflrrie.nt of.Public HeathCostR~portfnglDai'! .C.oilactlon '(C.R.DC 

• ones i.:e9:a1 i.liil(fyN.ari)e,(fyfl:J)iQoijlr.icto11'[ame\SA)1i_..c:o"'2.7""_.3"'_.=--------"""--~ 
:Prq\lide.r Nan)J'I Edgewood·c·entrir'forChttdren and Fan:ili•• · · ragetk · 1 ·· 

ProyJd.erN~mbef 8858 ·· 

flpp.ondlic.#; B.5 · I 
Fiscal.Year;· 2.018"2019 · 

··Funding No\llicatlon Dato:· · · OS/23/1.8 
Wraparouil<! ·I ·Wraparound I Wraparouil<! I Wreparoimd 

·S.85819. I 885819' I· 885819 1· 885819 I "'"~"•-• -(,.., ,) ... , "'Y""'"Y(v"~ 1q/1Q.57,'5~l 15/01:-0Q I 15J7Q-7~ I 1W6Q'Q9. 
OP-C!:I~ Mnf- op ... cno;;IC QP .. l'YfeOt~---

·support· 

F.UNDIJ\IGRISES°'~f·:'<< ...... ...,. .... •:•:·.·. ~·l =::: 

. 78;148' ·a,674 as,sg2· 
~ ...... 

·• 
-.• .•••. ..........-.--.. ··t--.,..,...----1 

1-----~_,..._+-._,.,....· . . - . -

SAOnl 

· Gest Pe{Qntt • DPH .Rate (DPH 
Cosf PerUnif.~_Golitrac1,Rata (DF'ff&P.J.o 

·Published R Totat·UDC 
15 .. . ·15 

Ravlsod.71ii2,0.1,5 



....... 
en 
co 
-i:::. 

Prograrn;Na111e;_,W,;;r""a=-pa""'r"'o.,.tin""d""". ---~ 
P[(i~ram ·code:_6~8-58~1-9 _____ _ 

'l'.OTAt:; 

·Tarrn (rrimldatv.Y-fnm/od/yyJ:I 7/1t1B'6130lt9 
Position Title-··' · '· I' · FTE I ·Salaries 
F~r;r111y Specialisj · ·-~· ____ l-.~Ullf I. $· --~·as;;,31,00 
Q.a.re P09rc!i~1!1Qr:--- I 2;'79 I $; 1ITT);64B.00 

F.amllY.Partner __ -r- (J.65 I$ -~8,457;00·' 
Cllnleal'Supervlsor I 0.53' I $· 36,036;0.0 

Lead Famifv Sj)ectalfsi·· I ·1 :oo I $· 45,334.00 
Mm!nl~lra.tlva Cocydlnator . -1- Q;Zj I $ .. _~~--- .I,3l'1.00 
B.ehavorlal·Health Director --:I Q,33 I$ •37;951.00· 

"VVrail Manag~t ·I ·1.:.00 I $ JJO;ooo,oo 
tEoo I$ 
0.00 I'$• 
o~oo I$: 
o:oo I·$· 
0.00.-1 :$'. 

MOT$· 
o,ooT$" 
O;OO 1$ 
Mo.i-$· 
()~00·1 $: 
o:oo I $' 
OiOO 1$.' 
:().QOI $: 
O.O(H$ 
lJ:OO I $• 
():OO I$' .. , 
0:00]$:' 
o:oo I $ 
-o;oo !.$. 
()';()l)f$' 

=:o:oo I $· 
MDI$ 

.o.oo I.$ 
tot a IS:. 8.50 I$. '460,478.00. 

Ai;1pemllx B:" DPH 3:'S.il.1i!fl.es·& B,l)ne.flt,s .Deta,r) 

•·i>eraeral,Fund: 
HMHMCPt5t594 : 

'7nl18,6/30f1.9· 
'FTE I Salaries. · 

2.0Q r -es,731 
2.7i. I 159,698· 
M5. I · .28.4.57. 
0,53 I :36..03$· 
=1.00 I ,.45,334"· 
0.21 I: 7,321 

·Q.33· I. '37;951"' 
1.QO. I '60,00Q' 

.8.50-1$. 460,478.00 

;HSA Wiltk Ord.~! . 
'.(Matched). 

HMHMCliMTCHWO.: 

•FTE ·1·. ·Salaries 

·O:OOf:$ 

· FTE- I • ·Salaries 

·O~O-O:j.$· 

Apper;idl~ #: 13.~5 
· ' P.<Jg:e #l 2· 

F:lscal.Yeat: .2018-2019 
·Ftmdirig Notification·Oate: 05/23718 

FTE '!' ·salaries· FTE: Salaries FTE' Salaries· 

:o.OO I$ o.oo I$· o.oo I$ 

l!"mploye.e Fi'ln11.e Btfii'i•tffit- ---- -- ·30.00'Yol $1• 138,143:00 I •30,00%1 $ ·138i143.4Q l'0.00%1 $ I 0.00%1 I ·0.0031 I 0,00%1 I o.oo.%1 I 

TOTAL si\1.AR1Es .a.:aeNeF.1rs IJ,.-------S-9!1-;621.00-1 I $· 59a,e21.00:1 ) $ - I rv---;-·1 [$. . ' -~I 1$ ' I H. - !'. 

Revls.ed :zt11201s: 
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en 
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·. A.PPeric!iic~•.~· RPH4i,Qpei:~~il'.la~icP'ilns.f!l.sr:i.e~iJ. 

Program Naniot .,,w:.;,:,;ra:,i;P;.;:a,;..;ra;;:.i.l0~n:,;::d"'· . ...,..,..,_..,,..__..,.._.,...;. 
.Program Codo·:..:8:.:::8c::5.:o8,,_19::;.·...,·,,..· _. ·,.,· _,,.,-,-~,,__,.,. 

E~p.ens~ Cafegprles8, l,i~elt(l!l1.S 'TOTA\. 

nrm.<mm/ddtvv~nifri1cictiv¥1:l 11111a-6t3oi19 · · · 

Ge~eri:t1:F.tii1ct · 
HMMMCP7$15~4. . 

7 i1 /1,8'-6/30/19 
R~nr ·········:.,'<·.·.: .. ,. ·I $' ''' :,"'·· :35;000;00 H; 35.000.0ci 

. IUtil!tiEis(telept)ono, elec).rici~, wator, 98.s) . ' . I $ ' 2;soo.oo· I $ ·•2.§00,oci 

.• Bu.if ding Repair/Maintenance • 1 $' 
OccuJ)ancy•TotakJ $· . 37,500.0.0 $ . 37,,5.00ioo· I $ 

Office Subpfies 'l $'. 4,000.00 .$. 4;ooo;oo 
lphotocopyin&i ···· · · ·;,;, 'l$·' . ·. ~ 

'Program Supplies . -~ · l $ 500.00 .$. \500 .. 00 

· Computer Hardware/Software l $ 
·Matiirials&Supplles~Total:I $ . 4,500.00· $ '4,500 .. 00 ·$· 

Appendi)( #:. B-5 
Page.#.:· 3 

, i=isea(Year: . · 201 a-2019 
Funding N.otificatiori oafo:· · · DP/23118 · ·· 

,. .. ~ . 
... :Ac()6untlng. \C.odii 3.1i 'Accoup~1Qg·.·;c;o .. d .. e~4.·.·.';pAc ... c· ountlng~c.• p{je;'.5•r:.Kc:ii()uijtlrig'G6~ .. ~i.:~\ 

(lndexCodew · (Index Code ot :; ·, (liidex Co.de or : · ·.(ln.dex Code oi'. ': 
Getall) · · · ·.Detail) _ ·. ' detail} ·· · : · DetRll) ' · 

... 

···l': ... $ $: $ • 

.$: $: ·. $ $ 

·· Tralriin fStaffDevolo moilt · $ 
· lnsuranqe .. . . . $ .:. ··'"' 

Professional License . ·I $ 
Permits .. 1 $ · _...,. __ 

Eqt:tipment Le.ase & Maintenance · 1 $. I' ::: . 

Genaral'OP1J~tln_9Ttit11l:f$ . "·. I:$ .$ . $> $ .. $ $ 
Jt.:6cal Travel ·' ,. I$ . . to,000 .. 00 I:$ 10;000:00 
lout-of-Tawil T(a~a·I' I $ . :t5;ooo:d6 I $ · ·· '1 s;ooo:oa. 
'Fiold Expenses · 'I $ 

St11ff'TraveT'Totai:I $ 2s;ooo,opJ $ :2s,ooo:oo I '$ $ $ $• $ 
: 1cpnie.YJtant1subcOntfiii:;tQr'{PfOYTcto .. 

Consultant/Subcontracting Ageiicy Name, 
Servfoe Detait'w/Dates,Hourly~ate and I$ 
(i:idd more ConsuliaritiSubeontracfoi'.lines as . 
necessa,Y) · · · · ·· ·· · · ·· I $ 

t~Qns.ulti1ntfSubcont~actor To:ta1:.I ·$ '$ •$' '" I$· •· $ $' : .•. .$ . ' ·: .. ~ 

"Othef(providedetail): I { 
$ ... · .. 

$. 
tHher:Total:I $ ··: I.$·: :$ :I.$ '.$ ·$:· ·$··· ..... 

'I IOTAL.OPERATINGEXPENsEI$ ·· ,61,000.ool.$,·· .... 61,000.00.1$ .~·: .• ~Ls~-···_·.·_.·_·_·· -~Jj.::__~_· ·_· ~~- !$ ··: .... :~.· 1$· 
·;;: 

R~vliied 7/1/ZQ'lp 



fa) SALARiES 

BUDGET JUSTIF.ICATION 

Contractor Nam~ Edgeiwood Center for'Childreil & F:a:tliiliei; 
p·rog.ramJfame: '"'w"'". r'"".~"'p""a""'ro'"'·u"'"n-'d'-----..,...,..---..,.....,...,._-_,..--

Staff P.ositi1;m .1 ;· Family Spi;icialis! 

Appenilix ff-:. .B-5 
page #:· ·· ..... ·.: 4a 

Fiscii1 Year.: 2t11a-20-:19 
Funding N.otifi.c;iltlo_n· Date; 05/23118 

Provide <iounsellng ·servii:es to fam:ilies ·in crisis •. lo adcH!iori to: provkl!ng refer111ls, s!.ipport 
. . . •. • . . • .. specialists enroll families In ptogt.iii;$~t.i~;;:is:affurd?:ble i:;hlli;!care <'!Od toocl ·a~slst<in&; 

.. : Bnef desc;np!Jon of]oo duties: . . .. .. . .. . . . . . . . . . . 
MiriimlJfn qOalificatlons: BA in sociill ser\iice related fie)d· 

. Ann\l<\I Sala~~ 
$42,8.65;50 . 

$faff Position 2: Oare .Qoor:i;linatQr 

~.op 

xMq11tl)sper 
Year:: 

',.··. ,· 

'. .A~iivaliz.e\! (if l~~s thari 
... 12.nwnths):· Total 

$ 8!;!.,731 

·Brief description .of job duties: Cultivate.and maintain rela1ionshios with communitv members and providers coordinate. arid 
. , . · · . . . Master's degree ifr$ocial W6rkfPsychology1Counselfng, LGSW or MF.Tlicense eligible·· 
Minlrnl.l!TI Qualiftcat\ons:. . .. , .. . .. . .. · · . . . . : 

Annuar Salarv; 
· 1 · ?C Months per. . · 1; Annu~l!:>;~d (if le!>~ than· I 

x. FTE: . , , · . · ·ve.iif: · · . 12 months),, '" . ·T:Otal. ·' . . · 
2.79 !.. 12' .... I: 1 I ·:ii· .. 159,64:!!· 

Staff Pos1bori 3: Farnilv Partner 
·· · . Supp·ort parent or care'g)Verdt.1ring cJ:js,is in~erv¢hfi0ns a,t1dr13~sing.betiavlr,)t anifsafefy, g(Jicle the. . 

'Brief:d~scriotion of lob duties: Ch11d with various lei/els ofbare.. · · · . . . .... . ... . . . . · 

B?.c;he!or in h\lrmin ~el'vjcez;' r'i?.la\Eid field jj~fett,ed; ?EP ."'fll~;tw(l, ye~rs 9fwork.i.n~ experiehc)e 
Mlnimiim tiualifications: with ctittdrehlfraliilistioile1.faded \iciuth .. 

I .. x Months per L A.rinualized (if less th(lh ,. · 
x FT~: · "Y~S=t. . I' 12 months): . . . Total 

$43;803.82'1". 0.65 f · R I: ·1 · 1 .. $". · 28;4~!! 

·Staff Position 4: C!ihicaI.S.upervisof 
Pr:qvicle.$clin.ical·q11er,;lghf, iraining; ;;ind :suP.~ivjr;J9n f1ir~lif1Jdan5·Jri. ai;:r;iordati<;e.l'Ji\11JlBS a.i:t.d · • , 
Me!lFciil st!'l:i:ia~(ds; .i.ricludi~g ·ii)diyidual a,na. :gr9up ·i;tjpef¥!~\011; Gi.lidesiril;'f tO)en\ pliin.i:ilrig, cfisi~ 

"Brief descriotion'.of.iol;J oduties; respol\.se !Jf:ld iQtervenlkin..... · · · ·· 

M'asteris degree irfPsy¢hcilogy, MFf, Criims¢lin9,, Social Work of: refated field; Ucensecfwith 
Minimum iiuailfications~ B$S:;: i+ vear.s.·l'.lostcllcerl'sure ei>oerlence and iJUl:iiiifoto oro\!ide'BBS -OJiniiiaf s\:ioervislonc 

. Armuai $alarv: I, .. x.Montnsper I' Anntl~nz.ea \it le$s:man: I 
x FTE: Ye.ar. .: 12 mor:iths): • 'rcita1 

·'· · • $67,9132A51 36,036 

pr9Vi¢.~ int~nsi\Y.~ Qbffi~ bt:t~d .. Services, inteilstve·1cilre dOordinati61t ·indlvJdual reiiabUJtatiOri~ ': -·· 
Brief descriolion ·of iob -dutlesi coilateral; assessment, plan deitelopnient·and case management services .cons\S.t(;)ritwJth .. 

· · · Two ~ears of:re.le.vant experleni:e .working wllb c)11ldr.-1?n, youth, and fam1Jies; 12 morth:s· 
Minimum aualifications:: exoetience .as· a F.arriilv Soeciaiist ih oood .smnalnu. Skih:.Socfal $el"Yice relat11a··\ield 

Annual Srllatv: · .. I . r x Mont!is pe"r I A.nnuaUzed (if le~thllri I· 
, x RE~ Year.: .. · .12 months). . .. 

1.00 I i2 I ... 1 I $. 
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BUDGET JUSTIFICATION 

cdntra!it9r Narri!l' gdgewood Center k~r Children· & F<1miffes 
P.ro,sr;i.m Na111~; ~W"'"". ra"°'. _.p"'a~ro'-· u"-. n'""ci'"-. ·_· ·_· ~---'---'---""'~~~----

Staff Position tl; Administrative·Col)rdinator 
· · ' WorKs wjth ti)~ dire\;for to ~llec;t outcorrw meas1,1res ih order to :evaluate program.efficacy, meet 

with·sup,\!rviStj~ totliscuss tlie needs, strengths and.job duties of their staff in oitler. to develop 
traii'lirigif~il<! systerfrs to help them fuifin their daily duties efficiently· and 'cortactiy:. · 

Brief description oflol:l.du!iesi' · · 

Bachelor's O,.gte·<;1 teq\Jtred: Master's o·egree in:P.syc;hology, SocialWorkor. r,ela!ed fiefd: 
prefertecl (eq!iil!a(ent ~(iui;:<i\!i:i.rtand' r<;1l13~;i.rit.eicped.ent;e may_ lie Considered lr:i Jii:iu n.f a M.aster's . 

. . . Mlhlmt.Jm qualifications: .Qeoree): .. : · 

,Afinual salarv: I•. x Months per I Annualize~!. (if lei;s than I 
x FJE; Yaar:; · ~2 months)~ Tot.al 

$35;415.:791 0.21 I 12·. I 1 I $ 7,321 

Staff Position. ·r;. B:ehavi>ri<:il Health Director. 
Provides BBS tliriical supetvlSiiin and.support for' MFT llcerised: staff; Works barid in band. with. 

;' cfinicaf manager'tb'.ensute prog~arrt run:S smoothly andwiifi ma.nagement:deciSioris, ens)Jres· 
Brief descriiitlon cifkib duUes:. effectiv.e· ciominunlcatlanb:etween ail mernebers.of a child's.care ~ea'ni 

Masters i,legrej:l \n Pi;ycholoiiy, MF'L Qoun:;e!ing; -S.ocialWork oui:i!ated ·field; L:keni;;,ed with 
88_$) Z.f. yeafl?. pp_st-1~ns11r~ eio;per)e(l~ ;atl<! eljglbie. ~g prpvid.e 8~$ ~Hn\c,at SUP!lrYi:Sio11. 3 yel'lr:> 

'Mihlnit(ni 'QuaHfii;!,.tioJ'ii;';, ofS:!lPertisi!:m experienc;:e · 

Anriual safarv:. I ·· ·· r .· :x; Monlhspe~ · I (\[lm,1alized {if re;ss t_h;m 1 · ·· ·· 
x FTEi Yea~,· 12 nionllisl: ·· . Total 

0:33 ! 12 . I .1 I $ ·. · 31,95.1 

· ·· .. staff Position s: Wrap Manager' . . . . . . . . . 

. Minim urn qu;;lmcatlons: 18:months e~perierice .prpvidiriQ Wrap;iround:services:preferred; BA 'in ·SO,Ci<1l sei:vice rela.ted field 

Annuafs.aii;irv: I I x.Mc;inlhSP\'lr I' Annualized \ifJ_esS;ttvi,n. , 
x 'PtEi Y.ea.r:;· I- ·• ·12 months);: totiii 

. -$60,000.00 I ..... 1.00 I .. 12 .. I .. t . . ... I $•.. . so,oo.o 

. .. . · staff Position ~:· · · 

Brief desciiotion· oflol:r duties(· 

Minimum aualfficatibns;' 

Annual SalaTYi' I xi=tE: I• ii:. Moyn_ths iier I Annualize.ct. (ifhl~:s than I 
. , '. ear: 12. moht s1: I .... Tbt;il 

I I I o .. I$. 

Revisect 1!1,12015 
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./ 

BUDGEl' JUSTIFICATION; 

<:;pntractOr Nai:ne· Edgewood Oerit¢r fi~t Ch'Hd.ren &,.Families 
Pi'i;)grai:n·Naine:. _w_r_.a~p_ar_·o_u_n~d-~-~~~~------. 

Appeodi;<.#:: __ _..,B,_,-s __ 
·pag'e!#: 4ri 

F.ist:alYeat-· -=-20"'"1'""&""',2"'o""t""'9-o 
fundlnfl Noliftca\io[I D~te~ __ o'"'5""12;;.;;3.:../1'""8'"": _ 

. Staff P-0sitiO.n s: . 

Brlef.-desciiotfon ofJc)b duties,: 

Minimum aualifii::ailons; 

Ann:uaFSal~ry: I x:FTE; 
... 1 · x Monti.is per 1.Annualiz;ed (if le~ ttian , . 

Year:· 1.2 m.onths}; toJat: 
I .I .. t,~... . -0.. L$.. :•. 

fptaiFTE1 

·1b) EMPLOYEE FRINGE.BENEFITS·: .. ... . .. . .. 
(CompO:nents.prO.vided bebw are sampies orilr,: The 'budg·ered components siiduiii: refJe:ct the cohtrac:tor·s:iedger' accounts.) 

· · Component .. · Cost: 

2), 0PERATING EXPION$ES:. 

µ~pens:e rt.em 
Re.nt 

Utilifie.s· .•. 

Materials.& Slippifes:: 

EXpense .Item .. 
· OfficeSupplie& ... 

· · · Prob ram Sup·ones 

B.evised 7/:t/2b15 

. .. social Se¢µritv.I $. . .. ~5,407' 

$. ····· a.M1 
U.riemolovme.ritlnsllrant:e $ 11,735 .. 

Plsabilltv. lnsuran~ $ l!,704 : 
Paid Time Off $ 1MH 

T:ciJ;;d f.rJn~e .Benefit; 

Ftinge B.enetit %i 

1~8;144. 

I . . . TOTAL' SALARIES & EMPLOYEE FRINGE BENEFITS:.. . ... 598,623 I' 

C.osf 
. 35,000. 

2;500. 

Total Occupancy; 37;500 

Brief D~scriptfon R'ale .. .Cost:. 
4;000. 

1698 



Genera[ Operatlng: 

auoc;er JUSTIFICATION' 

¢qntractor lHtrue Edgeikdod Center for cfi\iciren & Families 
Pro1:iram N;une: Wrap·around :. : · · 

. . . . . . . . . . . 

.. Expense.Item. BT.let description .... 

Staff Travel: 

Appendix. #:_~:_B,...~5_· __ 
· Page.#:._·~,.,.,4,...d,.,." ..,..,__ 

Fiscal Year;:_""20""'1""a'""-2"'0,.,,19"'---' 
Funding Noutieation 6ate: ~. _o,..5_12...,3"'"t1"""s_ .. _ 

cost. 

l 
.. Ti:!tal General operating: , . 

· E'xilense item cost 
· .... ' 

LoC(lt T raV!Olf 10,000 ' 
QutofTown.Travel .: · .. ••. ' '' 15,000 

25,ll® .. 

·con5~li:afits/Subcontrai::foli: 

Co1fouttan\:/Sul:!(';(intra(:tr:ir Name .... . service oesci':ipt!On 

I 
either: . 

'itate c'osf 

'' '' .· .. ' IH .. · 
Total Other: 

r 67,ooo I 

,3)~APITAL !::).{PEtl_{)tTµRf:$:(lfn_e.~~i(A ur;!i. \liiloeq i\i$S~{!ilo or rtiiire) 
,·, 

1·.···· 
capital Eiq:ienditure item' . .. ,. Brief Oescription. cost •.. ·r 

'TOTAL CMITA,1; EXPENDITURES: I 

1699 



iCs ~eg3i~tjifN~?'I• ~:¥J:Q~cont~~;~~;:.';k~!;r:::~o,,,~~"''l~'-· _,..,0,..,..,~,rw~c""~. -~-,,,,~,~.-m-... -.-+--: 
ProyfQ!"r ~amb1ir ussa · · .- · · · · -- , 

IThlHowlen 

_. otileR'o~~:~~~ilmo:souRCea.'':?'" · 

. S-6: 
1· 

. 2D:l6-2019.· 
05123118 

-.11--~~--;-~~~~.-...,~~~-,--+-o.,-~~~~~-,.~-1-~~~-+-~~~-1--~~~-+-~~~-+-~~~+-~~~1--~~__,1--~~----1~~~-+~~~-+~~~-+~~-,.-+-~~--"+-~~_:.,j 
0 .ti11-to\othifl bliir:tk rOrrliridint:l,tDU.......,'not-ill·droo-aC1'-Jn.l!M 
C) TOTAL OlHERJlPH.FUNDJNG 

FuNCI G 
ON..OP.~r , _ DING'SOlJRCES ·· •···· · ·' · ···.· '·'" •·• ... 

fl~~~)~J~jS. 



....... 
-.J 
0 ....... 

AP.piindb( f3- D.PH ~: .S.11.h1rles. ~ Ben~fits Detail 

Progra!ll Name: J;CM fl Ci • 
·prog<:;il!) Co.<Je:~ 

TOTAL ,v\iori<'o~Ci., #.1 ii.si\ 
HMHM9H90.H~~9 

Append[>(·#~ B..S 

····· ············· ······· · · ····· .,.s~~.a .. ·~=1~ .'r'""~T~~ °!'ilfis1niroP. 63,, 
. . . .. . . . Hf>\\il>!PRS)f:.~3 

~~-=·T"'e""rm;;-@ffi.iddtyy-m"l,l~aT : fi111e-121:>111_s__ c-I!.~/1a.1213111a. · 
Position Tille··· : · · FTE ·· . . -.Salarlas · FTE: I ·:··.Salaries · 

Behavlora!Tlo.ilh Director · · · .0.0.0 $'---.-. . -: 
-;:;;;Tt:;'inn ~m _. :cialist I 0.00 I $ 

1 . Mental Heanii CoiiSu11ani~T -, •a2:rp-- ~ .. 1~.932;00 
Cllrilcal .Program Manat1<1r '0.25 $ ·. 18,24·r.oo. '"~ .. ~~ :rm 

4.015 
.QA ~fo~ciallsf I 0.00 I $ -

·71111s<12/31/1B 
F.TE I Salaries· 

.~.79 

0.10 
102,607 
. :1:.299 

· 11111a.1213111a- . 11ma-1213111a · 
F.TE<.1 ·Salaries» ··FTE· 1. Salaries.·· .FTE· I Salaries · .fTE I 5alartes 

0;66 
Ms 

.3W1 
3.284•· 

·o.65 
Ms 

»37,009 
e.6'19 

I · : · r · · J' · 1: . :t·· :' · r:: · r :s.tF , · rq H ;£±!£22l77'~ESE: ;:::· 
.,,.·;1 ;··:· 

·o.oo /.$ 

·· · l'00 I. I I ~ I I I I ~ ~ * ~ ~ 1 ····· .. ··· · .. ·· ... · .... · .. ·· .. !t~:~g r ~- : . . .. . YY? : . d <~ ± . s~:>· q Ci~----·.~ 
: . . . ... : . 0.00 ·$ • . . . ...... ... .. . . ... . . . . .. : . .. . . . .. .. . .... .... . . . . ... . . • . . . . 

':- '. ~ 0.00 . $ . . . ... . .. '"•· •·. . .. •. ... .. . . , . .. .. .. .,,. . . .. ·.. . .. .. . . .. . . . . . . . . . .. . .. . •. . . . . . . . . .. . .. . . .. . ....... . 

. . ·;, . I Oc001;$ ·. - I· ·j. . . .. p .. ·.· 1· •. . . I ·.·· .. · c1._· .. : ---~J~;. ' I .: ·· .. ·.· I .. I •----;- .. I ·.··.I . . I -~~·,;..... . g:gg . ~ . . . - . .. . .... ' .. ,.~~c . ····. ... . . . . . .·.. .. . .. --l. . . ... . . .... . . ··.. .. . . . ... . .. . 
.O.()Q I$... ,....... + · ....... , ............... ,. ........ . 
o.oo I$·· 

1·g:gg1f · . I· I ....... ,,!., .. 1 ...... , .. ·,.1 ..... · ..... ·· ... 1 .......... .,1 ... ,.. .... ,-l--.. --

I . 1 ·z~&r:. TT I I I ... . I I I · ·· I · · I I .·.·.. .. .. / .. I 
MDI·$' 

~--'----'J"" . I ·g'.g~Jf ~ ~~:.-F· 't'',;~ - -, - l w•.,: •. •J. ·I< H ••• ,. ·:,i: .;~: r~ I I ' I . ,..j 

... ]:~ :. :~:~_:" .,: ······~.· ~~... ;~ ;_;~:~:.~-. -. -- ··-~- ~~.~~ ~-~~:.; ,.;.~.;. ~~- l : : 
__j .. o:oo· $.. - ·· • · · · 

1 ,....--.. --,r0I31S:(".'.3.<IB /$ ·2oa,1w.oo o.1a $:·,11.29s:s9• ·-.,.ag· ·s· 109,905.94 o.71 .$ ··41;318.01 ... ., 0.10· .i; Ao,as.7:59 o.oo .. $ .• 0.00·1$. 

!Employee Frltiil& Benefits: 30:00%1 $ ·60:953.00 I · ~~:oo;"I $ '3.·~~.9~J: ~.o~~9!'1 $· .32:~'.1;78 I · 30.00%1 s : 12,39~A[pO.Ql)%1 $ 12,~~7:28 I ?·00%1 .. p ~· • ) 0.00%1 I 
ToTAL~LA~1es.~:eeNei;fr5 Lt 2s4,132.oo 1 ·1 $H 14,ssG.oo ( '.1 $ 142,s1s.oo I TEJ>¥12&2J [£}~ · rc:::=:J rr . 1 

. ..,,, .... ,,,;.,· ,... . .. ,.. ... ,, .... ,· ·.;_,· .. , .. _;. · .. ;,,:.,, . . . ...... . . 

·.·F<.V.1s•Hi1l?o1.s 

:;. 
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.....J 
0 
N 

.~pP.en9!lt' ~ •.Of>H 4:. ()pera~inf1Expenl!es;·pet~ll 

Appendi~ * 8-13 
Pag_e!f: 3 

Fiscal Year;: 2018•201"9 
Funding Ngtificatlon Date: os12a11 a 

Pro.gram: Name: .;;E:;.;b;;..;M~· ;..;H..;;C.;..1 ______ _ 

Pr.o.gran:i Code~""N"'". A"'-·--------

¢Yor!c Orcjer #2. OCYF . . . ..• 
~HMCHO~YFWCl Wor.ko~d11r#.3 SF.Cf.c . MHCOUNTY : ' 

Ge~ei:ai Fund HtiltiMQH$~iPW.. GEN~RALF'UND - ; .. 
.HMHMCP751.594 l:lMHM¢1"1P.f.AF.VV.O . CCiti.B . HMHMCP751594 

Work:Otd!>r·#1 HSA: 
HMHMcHCD,HSWO. 

-MHSA.Pr'oj:l 63: 

HMHMP~Of'63 
Exppnse-Cati;i~orlel! ~:Li.r:ta lter:n.s TOTAi;. 

· 1f.111si121,syrn: · Ter'l1 \mrritddlW-mm/dcJ/yY);l ··. ·· 7!1tt8.~1.21~1lt.8: 
Renr · $ 

:z11/tB-f2/~1718 L ?11/.1~~12/31/18. I 7/VtS-12131/;18 }/;1 /.Ja-1?1'3'1 f.1-B· 

·• Utiliiies(telephone;. electncit'y, water, !:fas) I$. 4,0.00:00 I 1$ 4,000 

Building Repair/Maintenance 1· $ -
•OccupancyTotal: I $ .. 4;000.00·· '.$ - : $. - ;$· .. ·$· - I·$: 4,ooo: I·$ 

Office·Supplies· I $ 5,745.00 .. $ 350 $ 3,442 '$. iA47 $ 506 

Photocopying I$ -· 
Prqgrai:n Suppffes· I $ 7616,QO $ 4155 $ 4;474 .. $ Ml29: $ 75.8 

'Comppter Hcirnware/SoftwarEi. I $ 25.606::00 $ 1.976 $ 15.488 $' .. :6,267: $ 2,275 
-Materia Is.& Suppiias.Total: 1· $· 38;961;00 :$ 

.... 
. 2;38{ $. 

.. 
. :23;40'4; "$ 9,643 $ . 3,539 I$'. $ 

lhiiriing[Staffbevelapnienr .1· $ 1'2',464:0"0 s 7.00 $ . _c~6&~- _$_ :3,617 ·$: t,264 
lnsuran~ I$ 

,,Professional License. f $' 

Permits I$ 
]Equipment Lease &·Maintenance I s· 

• General.Operatirig'Total:I $ t2A&too ·.$ .100 $. 6,.883. ,s·. 3,IM7.I $ . ......... 1,264 I<-$ '$· 

.1Local Trave·1 l$. 655.00 $ 105 :· I$ 350 I$' '200 . -. 
Out"of·i(C)wnTi'avel $' 900 . .00 $ ·goo 
Field Expenses '$ -

Sfaff·l'ravel Total: I$. .1 ;55.5,00. .. $ 105 '·:$' . :goo I·$ · 350 1·$' ..,2·00 I$. $. 

$ 
(add mare Consultant!Subronfractor lfoes af! 
necessciryj • . I $". 

;.::: 
I 

$ ..... $ . . '$ . . '$ - ls . ._ · · Consultant,tSubcontracta~·T.abil:f$' c ·-· 1:·$ 
·• O.(her(provlde detail)~ 1 · $ · 1 

·1'.eleccinim:iJnlc;ation§' I· $ 3/745'.oo I.$ . .. 209 :$: ·2;0!35 '$·. 965 $ ·506. 
:·$ _;_· I I 

O.ther Total; I '$ ;J,7 45.;QQ; ·$.· . '209.00 '$ 2;oi;s.oo· $. '965;.00 $ so1>:00 $' · •$: 

L --TOTAL()PEifie;Tt,N(;E~PENse! $ so,731~tlL- __ 3;39s.oo_h ~~ • .£~.oo.I $ H,57'5.0Q I'$ _fil09.oo I$ 4,oo:o:oo !·$'. --· 

· Re>;jsed '711[201 q 

·-

:'!I 



_., 
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-Appendi;.:B ".bP.H ~: 6~plirtinent ~f'Prib!Jc:H~aib Cost R~portin!ilPata Coll<iclion !CRPC' -
DH<:;STega('E:ii:tlty..t~am~ (MH)i(:qplraclor Niuila (~} ;.QQ6R - _ 

.. · " · -- · ·---........... _.Provider Name Edgewood Cilnter!orChlldron'!lndFaml!es 
f\Ppendlx)'I: -~a~·· .. 1_---1 

. ;:':. 

proY!de_r Nu(!lJ:ier"'·_s_SS!!=----~----,-----

·scihooi-eiUiid~:--5~•""-d -- -
BehamJlli J.ilaalth·. 13•~•\lioral HeaJlll, 

·:s·eMces. · ·S.er\tices· 
- N.A, - -1 NA . 

;.,..;_,tffil Q-l9 - 45720-29 -
' .9$..MH PinmDtlnii. .Ch"i·Cintnty·Cllenl SVCll.' 

1 u11-..111 1 ~1111. •1.11111.,.w -1111111.uui -7/1/1S..S/35/19- --Y/1/1S:SJ30/t9: 

-- pag~-11:;·- - ··-1 · 
Fiscaf'Y~ar:: '.'." 201!M!019 

Notlficatton Date: · os/23118 

----- '<".' ,. "' ': ' ' - --· . - - - ;.~:~~' "'s;'~-~~i'; -~~fs*:g: ::2''''',:'~'.;.'-;;.·'-.;."-';:;--'+·-•·.;.ii--:-;=====+;....:...c 

- -61.00 10,239.0!l 

~!.:.'~~~.! n..,.:.;.:n..,. f . ,t..,.,. . .1n .... A,.. f · 

,.. ::.....,.+----•.,,--,-+.-+-, 

1.12s:1my=: 152,~~~ott-:-: -- - 1-- - -_ -- I I '153;~ 
, .... 

~::.:~~-~::·:.. ·.I·.··· · .. :.,; I: . · ... ~:-·+~---+--~--r-------::r~ 
~.: .. :+.:. . ..;...;;.....:.-..;-;:<; __ ,..,..+..,,..-.,;.:.... __ ,;:;i 

-H.:. . -.. · ... ~. ':".'~~''"".'.':!.)··""':':'"""~:'"' .":'~r~ .... ~~-,'."' .. '."PUl• ..... 1'."1 l·JV.Y~~".'I. n'l.1,\1 '"~·~~.1-V•'_ '.:':'·~-1 .. ~Mr"':''.~tl .... · ,... .... ,...., .... ...... +-:. .-;~..:...;·...;.+-:-------~-+-~~~"--,-=< 

,,._,~_.,.----~~,_..,-,f-'-----;-he~-~~-;,,,,__-~-

-30,9f 
-3~0 

l;l~\1~,ecl/11/Z015 



..... 

....... 
0 
.i:=. 

. prpgrarn Name.: ;3Ch9bl-B~$ed J3el'.ii!Vioral l';lealtl) Services 
Program.Code:.:.N:.:.A:....-------~-------

TOTAL 

,Appe11ct.Jx l:J. P_PH 3: f>a!a.rles &.: Benefits Detail 

P.rojf63 PEI 
HMHMP:ROP63: 

1:eriii:.iriim/dd/Yi'-iiun/do/W):I- -711118-6130119 --1----:;c11111s-6t30m9 

. Appen,d!~-#: 0,1 
P:age:#;· 2 

Fiscal Year:: 20t8-2019-
Fundim:i:Notlflca!loo .. Date!' U5123/18· 

Position Title -- --FtE- Salat.les. FTE · · Salaries. I FTE: T ·S_alai'ies FTE; -- .Sal~ F.TE. Salaries -Ft!r I - Salaries.- -FTE Sallirle5 
·· F!!mliv Advqcale -0.50._ $ ·· ··22,$83.00 :0.50· ···· ···.22,982.85 ·· · .. 
Betrnvioral.Coach. · -1.0Q -$ · 48;2.89,QO · 1.00 · 48.,289;00 

PIP-Chl!d Aide -0:32· $ "1Q;7P5.J)O 0.32 ·10;1os.oo 
Proqrarn Manaaer 0.1:3 $. 7,_843,00- ·.0.13· .7,843:00 
· ·oASpeclalisf o.oa· '$ 3;814.00_ ·o:oe- ·3;8.14:00 

-.Currlc.ulurn beveloper -.. --,~-cto2n--- ·· .1,110.00 I :0.02~' -1,110.-00 
0.001 $ 
.D.QOI$ 
0.00 .. 1 $· 
.O.OOT$ 
-O-Jio:1-s·. 
Ci.CJOT$ 
.!LOO-!·$-
O.OOT$ 
O;OO I·$ 
O,OOT$ ·-
·O.OO'f$ 
·o.OOT$ 
o,OOT$ 
·o.oo Is 
o.oo rs · 
0.00 1$ 
o.oo I$. 
-o.oo I $ ~: 

·~:o;OOT$,·· 

O.OOT$-
•.. 0.00-I-$ 

-O.OOlT 
O.OOT$-'·-·· 

.o.oo I$.-
-o,ool .$· 

·TotaIS::r--:;rna' ,-$ :94.144!0() 2.-031-$. 94,743.85 -0.00·1-$ _O,OQ I$ o.ocn $ o.oo I$ ·o.oo Is· 

I Employee. Fringe 81>nefits: ao.oo%1 $ · ·28,423.00 l30.00%j $ 28;423.16 I O.OO%l$ - - l30.00%1 $ • lao.00%! $ - I_ 0.00%1· -I 0.00°/ol I_ 
·TOi'AL$ALA!:?IE$ & i:!J:NEFITS· u:::;;2~;1WW1 : !.~-.123,167;00) I$= • f [$ ~ I !'$ ... '\J·· I$ .. . • ! H_ · ~-_I 

·Revlsea 7/1/Z0~5-



__., 
......i 
0 
U'1 

•Af>penqlx B "DPH 4; Operatif!g.Expenses'.6.et~il 

Program N;;ime: · School~Ba$ed BehaYloral Healih Services 
Prp9r.am Cpdpi: ·NA . .. ·· ·· 

E.Jtperise .Cates-o.rfos &-Lin:a.ltems.. 

term (mn1Iddtw~r:iirriidci/wJ: 
Rent $ 
Utillties(tciephone. electricity, water<·Q<!S) ...... rs· 
Bulldini:i Rapair!Maintenarice · $ 

, .... ,. 

TOTAL 
7i1i1 s~e/30l19 

~1"9P 63 p.i;:1 
HMHMPROPS3 

71111a-i3i:ao110-

·· ·.• 2.so'o.00 I $ 2,800.cio 
-~:s;Ooo:oo I .s -.···-··. ·· 5,ooo.oo 

occup;mcy Tot:iil: $ u.ioo.ool $ • · · ·· . 1;soo,oo I -$ 

. Office SupPJfes $ 
· 'Phoiocoi:ivfnci · ·· ... $ 

Pror:iram supplies . $ 
Compt.iter' 1-Jardiiiaretsoft:WarEi · · s· 

Materials &$upplll!s Tptal:· $ 
'Training/Staff Devaiopmenf ·· •$ 
Insutanca· $. 

Professfonal Li.cense $ 
Perrrilfs $ 
EtiliipmEintLease & Mii:1nti:inan'ce· $ 

- GeneraiCiperatlng Total: $ 
·LocaITrci:v~i · $ 
Out~of-TowriTravsl .·· · $ 
Field Expenses 1,$• .. 

·· Staff Trave I Total:! $· 
:IConsultanUSubepntractor: (Prqv.ide .• 
. CO-n~PllanJ/$.Ubcontriicting Agency Name,; 
• Service Detail w/Dates, HollrlY Rate and $: 
1(add rnore 'C,{lnsuitaritlSUbCf'i.ntraqtor lin~\l•as. 
necessai-Y) · 1 $ 

'ConsultantJSubcontractor-Total: I $ 
Other (provide detail): . • 1· $. 

''·.$ 
..... '$. 

.OthetTota1=1 $ . ·· 

.. , ........ , .. . 

.... ,, 

.... (·$<::· $ 
2,SOO;(JO I .$ ..• ·. 2,5QQ.OO 

. : 2,500.(1() f$ 2,soo.00 I $' 
·.,.: .. · .. ,.'.·: 
-- ----------
·:~·:· .. :·.·:~~~-- ::~ .... ·······--· 

·_;;..· .$'': $. 

.. ·.·: .. ·, .. · . -"""I $ , $:. 

··:· -· ::·J. $·· ... $ 

$ .. 

-- --.-... - I·•'· .. 

$ . 

·$.: 

•'-$ 

.$ 

$• .. 

APPend_il!: #'. B'-7 
Page·#: 3 · 

.. .. .Fis.ea! Year: 2018-2019. 
Funding Notification Date: . ·. ·. · · .·· 05/23/18 · 

-..... ··· 

$: $ $ 
·~>'' •:·-::" 

$ .. $ • '1$ --

$ , • I$. $ ·-'._ .. ,-,.·-·~·--:·r'-.-,.. ,.;;:;.· 

:.,. I$. $ '$ 

$ .•. $ $ . 

• I·$· .. .$ .$ .... 
·-,,;.;. 

j .. · TOTAL OPERATING EXP,~NSE I $. -1°,,3°,0.00' I $_' 10,soo:oo I $ . .. . .. ..... " I $ ·· • I $' • _ I $ ·· •. I $' ·- .. 

Revisedw1io1& · 



sliiiGET JUSTIFICATION'.· 

Contra9for Name. Edgewood Center fot Children & Families· 
Prograin N~mei SchooFBased Behavioral H.ealth Setvi.ces 

Appiindix•*· ___ e.,,..-1'----· 
·Page#: 4a• 

Fiscal Year: -"--=2"'0.1"'e~-2""'0'"'·1"'9,-· ~ 
Fu0dlng Notitic;ati!:>n Da.te;1 __ 0_5!_' 2_3_11_. a_._ 

. StaJf Position 1; 
Brief destriptiofftif job. :duties; 

. Minimum iqualificalion):I: . ··. 

x Monthi;.i>er. Aonuaiizec:i (if i<iss than 
xFTE: Year:. 1~·moi:tlhs): '.fofat _ . 

12 . 1,. $ 

staff Ptisilion 2;. · 
Brief dsscribtion of icib duties: 

Minimum oualifica\ions; 

I xFTEf I 
x Mon.ti\s p11r · I An .. 11µaljze.d (if iess tnan 1··: 

. Year; . 12-monthst Tota.I 

Staff P.ositi<;>n. :i; .Familv Advoeate · 
· Support pare:nt ·9r O!lregh1sr during' .crisis ·interventions adctressir\g be!iavior ;;ind safej:y; .guide the 

B.riet'd~scfibtib(l i>i' iop duties: cfiiid with various levels pf ccire .. .. .. .. . . 
$ar;t:\elor In. tium11n s~rvjt;es ~ela\ed field P.ref~rn;!c;l;, GED 1!/i\h l\VQ years.of WorKing experieiir:<\l 

Min1mumtiualifi¢atic.ms: With ·onildfen!tr'ariSisficineil aged youth . 

Ailnlial $alllrin. 
. I: x, Mqnths j:>e~ [ A11nuali~e.d{if le$? .. ttian I 

x FTJ;; Year: 12 months\:' Total'. 
OiQO I 1 i . . I 1 I .$ 22,SB3 

Provides ciients. ~ith the.support.laid tha~ tfl!lY n~d;. ob$e.l";o'e/a,ssess/provide s1,1ppof.t to. oltents, 
BliefdescriiltloiTo(iojj dutiils; who haiie iili)gtiorial qr beh~iiforj~s~e~r .. 

Minin:iutn Ql;lalifi09tk>ns: BA In psycliolciml, social work 6r·retatec:l field 

I·: ~ Mgnths per j• Armu:alized _Jif Je~s th~n I 
. x FYE': Yeaf.: . . 12 mantl'lsl:. 'rdtal 

$48,289.001· J .DO· I 12 .. I 1 . I $ 48,289 

Staff Position S: RIP Child Aide 
WPr:k. as a. member of Pl;lbli.c·e.le)llent(!ry so!JotiJ staff; assfst. tea13/1ers '!")!I:\ sWcient s.cr.eflnlng ;anQ 

. . • . . . . . . r .. r:efe.rtal p[Qcess; assis(wltn pl~yrool,11 set-1,1p;~nd,rn9i,n~e.nance.; s1;1pp9f1chil1flb .n~mctfrec~v~·pJay. 
Brief description of iQb i;lu.1es; . . . . . . . . . . . . . . . . 

M4s\ ~E; 1'11:/f~, tq :War~ With, chlJdi'E!ri. \1,11\ci ekptl3siJ a· riJ:nge of einotii;Yr\s, V/hich;co1Jl¢l i;\lrige frqr't} 
Minimum (iuallficalfops: ariae,r to hate to.love·... . 

Annt,1al Salarv: .. I 
. x, M~n!hs per. I :APnuali:Z:ed {Jf lel)S than 1· 

)( ft.E: : . Year: . . 12 moritlis):: . Tot;il 
.... 0,32 I · 12 I · 1 I $ . . 10;70ff 

Staff Position 6: Pro:Qram MaoaQer 
Des)go, preparaticio;. m\lrragernt;int.aild'. op.eration 6HreE!lm~ntprogr;;im, provides·administrative 

Bnehfoscinll'tion /;.If iob dutles: and cUoi(;aj rnanagementfo prof!tssiq(lals and. siaff enga!.Jii!l:ih J!rpyiding program ~Diiees 

Minimum oualificatioris: Masters in psychciloi:iv or scidoio!iv piilferred; 3 Years of experience 

Annu~i saiatY: I · · 1. I< Months P.ilf. I Annual.ized (if. less thari· j 
xFTE'r Year:. 1.2 months\:'. Total . 

. $60.,33().,~7'1 0.131 1:2 ·I 1 1$ 

Revised mi20.1s 
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BUDGET JUSTIFICATION 

¢a.n~ra:~toi- ~ame Edgewood centerfOt Children & Fammeis. Appeqdix #;:. . ... B-7 
Page#:. 4b. P.roQtam Name:. :School-Based Behavioral Health. Ser\fices 

. . Flsciit Year:· 201s--201s 
Funding NPtiijcatiori.Pate; 05123/18 

·:·staffPosition 7; QA.Soecfalist . . .. . ... . .. . . . . . . . . . ... 
Ensuring :toat compliance witli regulatOry .requirements.is in~<;t; conducts a:ii.dit arid 

·6· ··• ~d· · · 1··. .. ·r·', b·ct"t'. . .reVi~wslanafYz~s data and documentauon · · · · . . . . . . . ne, escrini ion o 10 u 1es... . . . . . . . .... . . . . . . . . . . . . . . . . . . . . .. 

. Mirnmurrt 'a!Jaiificaiions; Bictleldr"deotee, .3 y~ars of experlehte 

I
·. x Moritlis per I Annualiz~d {if les~ tj)~rr 1• 

xFrE~ Yei.i2 . ... . 12 months):· ... 
· $60,004:ta1 o,os. I 12. . . I 1 . . I $' . ;!,814 

· · ·.· st<iff Position 8: Curriculum Developer 
Go.\labora,te With agency learning .1'md develop,meot dlreJ::tors to design aod}impleineot )ra.fni[lg 
cun'ici:itumao.cfpianstO support traun:ia lnforined Sys\em t\air)lng;.:;;.taifmoY<ih arid perfprmance, 
as we.!! as·progg1111.model fidelity and out¢Qrrt?S, faciliJ:aie l;fllalLarn:I Ieri:i"e group trainings, · 

. $riefc!esi:r1iiilori of fob duties; !nci.1,1djng mo\1thly New Hii:ll :currk:1;.1lum f9r a!fney.q;taff: . . . .. , 

, . BA degree, Behavioral Heaitti fleld prefen:ed; 1-3 years exp.erlen~ ·deve!opln_g and)eading 
· Mlniiiitim <iualificatiOiis: frafriin!i curi'ictduin to 1arcie ilrducis anci acroSs: iliutiii:irii iiio!irairis; ~oeiierlce.Wiin el$cfrorii6 LMS 

.· ..... .. r \,: x l'ylc;mths .. per· 1· ·. fliii1l.Ja1J~~d (ifthl~~s th~n I x FTJ:} f Yeat;. ... ,. .mon . s,;: : Totai: 
$60,00Q,O.OI 0;02 1· 12 1· .1. I $ .. 1,11!! 

l'otai.ra: 1.sd Total sa:1ar1es1 f 
· 1 b) gN!f'L.OYEE FRINGE 8tNEFITS; 
( (;6mp6heB_{s Provide~, betOw are s\lnip]~f?. only, Th~ budgeted epmfioiieniS sh'Cii:iI(! rEillecUbeccinlrael.or'.s I#ds<>t acccilirits:) 

Component ...• Cosf · · · 
Soclal Security · $ .. 7;'285 

·. · 1,259' 

9,679 
:Dental$ .. ···· 1,73{! 

Uiiemplovment Insurance $ 
. Disability lnsur<irite $ 

Paid Tlriie Off s .·. 2,883 
..... · Dther fsoecif\rl: $. . .. 2;1$° 

28,423. 

J$?iL s466RIE~ & EMPLovelt FRINGS BENEFITS:·. 

Occupancy: 

Rate 
l!Jtilities(telephone; electricity; w!i.t~r;-.gas) : ....... :.:,. . .. 2,800 
1:: · · Buildii1g Kepa1r/Maintenance ··· 5,000 

I 
TQtal Occupancy:. . 7,f;!OO 

8.evise<\:1aizQ15 
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'i:iuoG'ir JOSTIFictdioN. 

C~r!ir.;1ctqr N<1me Edgewood Center for Chiidren .& Families 
Pi'<i~raljl Name; School-Bas~d Behav!orarHealth Services 

Apper:)dlx#: ___ s
4
.,..·-c7,.-----

. · Pag\J·tt: 
Fiscal Year.-""2""01"":a"'~2""'0,..,_ 1~9_-

.Funding Notifjca.tioo .Date_:. __ 0"'5"'1'2.--'3"-/1-'8 __ 

.. r l 
Rate Cost. 

Jraihing/Sta1f Development 2;500 

...... _ ... ::: 

. Total.General OpetathJg; . :?,500. 

Staff Travel: 

. Purpos·e ·ofTrail:el Lo\:ati6ii 

l l 
Rate.' 

I I 
C::onsuitahts/SiJbi':onfrilctors:·. 

·c·arwulmntl.Subcontractoi.Narne· S~i'Vice Descripirbil: . . Rate cost . 

I I 
T ptlil · Consu.!tants/Subco11tractot:$ :: 

l 
Expense Item Brlefi:l;;:;;criptlon · I . =Rate Cost. 

1· 
Totaf.Oth:er;; · 

t rntALOPERAr1NG.EXPENses1 · · · ·fo~3oo 1 

I 
Capit;iJ Eicperiditure Item. . BrJaf·oescrli:>tion: 

I: 

I TOTAl CAPITAL EXPENDITURE$~ . ~· I 

Revised 7l1/2Q15 
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....... 

.....J 
0 
c.o 

Allp'endixB ~:DpH 2: Departilient of Public; Heath Cost RepofilngfData Coll~etion:{cRpC1: 
DHCS [ega( EnJily'Name (Mfj)/ContracfofNafn!> (SA),,0,,,0~27~3'-=-.....,,.-="""--=--..,,-~. 

.. · · · .. · : . P.r6ylder l\l!imef Edgewood Center.for Child ran arti! Fomiies 

Pro.Vi<ler Nuffi.l(ifr:""s"'.as"ia'-. -..,--,,..,~-----',..;.."""'.._.~ 
FumUri 

.. · :Appendi/(#:: · B-8·" 
, .. ' Pag·a ·#.; 1 

. . :i=.fs~a.l Ye!ifi : 2.016'201'9 " 
Notlf!cation Da1e: ·QS/23/18. · 

·CTAC 
.(H.,.Jiitai 'CJAC: ;.:(Hospital CTAl:)"o .(Hospllal. .(Hi>spJlal 

:I~ ·.~ ·~::u~:«•r..•;.::;;:1·~_,·. ·:~~.~~~~;}. . ·D~~e;:~;\:. ·:.:.:.:.~~~~:~~~ . ·~~~:~~)" -~~·-----· 
15/10057, 59 : .jS/01-09 . '15(70,79 15/60,6~ 

, ·.. . -m:~t:a-f'C'M~ 
OP-Ml:ISVot.··: . Srole;•r•gli. 9P•Crttfrlnlfrv•haon' Oe0 M•dlcattonsuppDJ'.t 

711118·12131/18 I. 111/1ao12/31/1a I 7/1/18-12131/18 I 11111a..12r.W1s TOTA!; . 
' -~ :~.-·.; . ..... ;;':!:•:•·"'··· ; .. ., ..... ,,,., ...... , ...... , ....... 

1Z2,2.46.(JO· J _ 3,Cl40.00 J '177.00 J 1,302.00 

I 23ss1 · · · 7,31 1101 ~-~:01 .. ~ .. ~ -'~~~ . . . . . . . . . .. - - .... ' .. .... -

.1 ~.--,,..:-... _,. .. ..•. · 

·- ... ...,..,.,-'; .. -.. ----1---......,~· 
;.,"· ...;:-+·-· --- ~ · ... "_ · . · J ·.. . . . ~=l . ..... . . - I •···. ~· ~. ·· ... · .. I J I 

~ -·. . . . -_,:: .::····"'~;~~:..'.,: ·_· .... _· ··. :-

~~-(;;,atcily ·· ' .. .. , > ~~~~g~;~~~:( I I <I ~ I . · : .£J~~- t~~,.~"~ .. ~-~j 
HMHMCP'751:594.' ... ., • .., · 

TO'TALBHS MENfAL·HEALTH FUNDING.SOVRCES 

81-ls si'.iasrl\N¢e.A'i:lusii:f;ti~PiN&:s(>u'kti~~::: '::·,.:·>Al A.c~ountlng Cod• (In~·~· Corle.or. 0;,&1\i 

...... --------~~----~.-,b.-+---~ 
~wl~ftbl.!!.~~~eJ!!!'."Gnotln dro¥~i: ~~~Jus~Tll<N~E AB~SE FUN~l~;.~OURCES 

i\tic'a~~.~1n9c¥~'(ihd~{cci;le'ri~D.;bli1) 
~.· ;..,' 

This r6v1 Jeittilarikfcirfuiidln 

NON'DPHkFUll!DING•SOU~CES''"-::,7 · · ....... ,, : ...... · 

TI1!sro: 

1-----.. ~ Jl" .. _,...._, __ ... - ""-~·:·~· .... ';.'., 
;..A.,..._, __ 1 ,u __ ::-1.:"'~"":·"!:,~~-;·~·.--;_~~~";.~~~ 

.fe:o,F9rcs~rv1c~ 
'FFSl' 

'.I ~Qt rn::+::'uuj ._th,,.ff KA • .-..:1'.:1~ 1 1 Ct,.# ui ......... _
74

1 -~ffriUt~~~f · - i.:·:.:.: .. · .. ::t 
5.51 

.,.,,. . j...; ... :• ................. ,,,.J s.sr 
2,35 .4.'4S · s.s.1· 

to 2d ·20 

Ro.vl•iid 711/20i.5 · 



........ 

.....i 

........ 
0 

·A~P~J1~ilc l3. D.PH.~: \)al~rie~ .~ Bj!ncifltl; Deti111 

Progit.itti Narn1;: 'CTAC (HO$PlialD!versibn). 
·Prowam OpJ'.le:. 8858H2 · · 

TOTAL 

l'arm:(mmtddIYY.itli'rildd1yvl~ . 71171lM21311'f8· 
Position Titl9 FtE I Salaries·. 

·Mmeu·Maiiaiier·· .M(fl $• -. '·. '6,000.00 
: : c11n101an · · · .. o:a!fl .$ · .. 53;1 s2.oo 

.o.otfT$ 

Giiri:e'ral'.F..und 
'HMHM!iP.75l594 

71.1/1:&.12131718 . 
FT.E: T- ·salarie$ ·1 · FTE · 

0.10-r-> .. ~6.ooo 
o .. asl· se,1s2.1. · 

Administrative 'Supp.mt (for medical 
authorizationsfin!ake episode:entdes Into avatar) •. 0;10· I'$ ~;soo.oo ·1 •o.to •s,soo·· 

'Per DJ.em· Staff-Support:' 0:85 J $ ·-· •34~850:00 ~cJ:85. ·· 34,86\l. 
moo I$ 
0~00·1 $ 

. O:Otfl $ 
1l]9 I$ 
.o;Ool $ . 
. o;oo Is 
:oJJo: I s "· . o:oon 
Q,00·1"$• 
o:oo I$~ 
o;oo I s-· 

·o.oo ts 
O.OOT$ 

·-o.oOT'$'" 
O.Olfl $ 
•o:oo 1 ·s 

···aJl1FI·$ 
0.00 I$ 
0;00. J $ 
·o,oo 1'$ .. 
o:oo Is· 
O:.M'I.$ 
o.oo Is 

·o.oo is: 
· •o:oo $ 
. ·0.00 '" 

.salaries · .FTE.· 

·•· 

:~PPendlx,#: B'8 
.piJg.e .#,;: · ·2 

.. Flsc.al Year;: 2011>-2019: 
·F.undlnQ Notll!c<1tloh Date: ·05123118 • 

Salaries· .FfE "Salarh!s .FTE. · salari~s·. FTE · .Si',laries, 

®ils: 1.~ ·s · -~;st2,oo· · "1Jl()- ·· ., ..... , · · o,oo ~ · · o.oo $ · ·~ ·· o.oo ·$ · ·- o.oo "' 

:!Emploxee Fringe Benefits: 30.00%1 $ 29,253.PO rso:o6?1.1 $ .29~~~3 I 0.:00%1 $ - po:oo·~I $ - l30,QO%l·s - I o.oo%l !'P.00%1 .. 1 
T6TAL. i>~LA~I'°~ &)3.!"NEflT$, [$---=:--' 126'7$5~00]. f$ 126;765 J rs · • L Lr- -··~. I f$·-· .-- "·~I rr - 1 I$. . .:-] 

·Ravls.ed ll1;12015.' 



..... 
-.( ..... ..... 

~ppendi)'C f>'~ [)PH 4: o pera1i!?g ~penses, petail : 

Prqgram Name: CTAC (Hospital Diversion)' 
Prorin.rn Code: ;8858~3 . ·· · 

Appendix.#; a,.a · 
page #i 3 

•• ... . fl$<;ii'f!=lar~ 2018.,2019 
. :'" .. =·~·. . . . :·· =~ '• .... . Funding Notifipi;Uon.Da.te: · · : . : · ... 05/23/18 

Eicp~ns.e· Catea.orio.s .& Llne1 ltertlij? TOTAL ; . · I ~:~!i"r:6~ls~~~~ · · .... 

. ,.~rm (mi:nfddtw-~~/dci)w):' ·· :1i111a~1~a1M:• . 1i1L1~;:f2/~1/1l! 
Rent. $: 
Utilities(telei:ihone, ·eiectrjCftY.·water; oas1.··· $ .. ,, ... , .. ,., ·t. .. ··. 

Buildinct • Re0air/Maintenar'ice. $ ·3;217.001$ : .. ····.3;21.7 ·. ·.·:· ... ·:'..-:··.···.·' . . ·: ·. · .. ·. . . . ... · .. ~ ·. ·.,,. ' ····.::· .. ···. :.1.·.··· 

.O'ccupai:icyTptal: $ 3,211.00 I $· · · · · 3;21r I $: · ,, · f' :·::.·:....·:· $ ...... : r $ 
'Office Suppiies' $ 4sz:oal$ ·.·. ,,., ' 452 .:,::· 

Photocopying '$· 

Pro9ta~ Supplies $ 
. ,, .. , .. _,,., ,.,, ., ..... 

corriputtir ·H'arctware1:sotMiare · · · · · · .$ ., .. ,.. .., .. · .. ·.,:.-;: ... 

iv!ateriab:r&'~uP.pliEisTpfal: 
$ ... 451.00·\ .$ :: ·: ::::.:.:: ·; 45.2· I'$.' > ·: ::·. ·"· .. }$'·.,.. :·:·'·::.·.···'' ·:$.:. "·" . f$• .: rs::· 

Trainino/Staff DEivafopment $. ·=·~::~ . .- .-. .. :., .. ,;. ·<I.> ........ ·, .. ·.··:·: ... . ·!·.:-:.:. I: 

lnsutanixi· ··• .... 1·····:: .. ::· .. ....... .. ··.::.:.·· .. y 

Professional License• $ ·I 

Permits · 1 $ 
Eouipi;nent Lease & MaintQriarice:: I $ - . :+ .. ·' ...•. 

•:Gene.ral Ope~ting:Touil;I.$ · $, 
... ,, .. ,. ... 

·$'•• $ . $ $ .$ - . .. 
Lq(;<JI Travel . ' . r $ - I . I 

l~~~o~:;::~aver· '.,... .. 1:,,.. '· .. ~ ;~,j . .::····: " .. r ..... ~ .. ~,.--:. ,, ',;. :_1-..-----·~~·- .. '"::r f= ·~-·-·-· 
Staff·l'tave1Totii1:r$ · 

co.n...5.ultanf/SU.!footitracl.QflProviqa. 
CQnsultan.ifSubcontractlng: Agen\W N.Flme:.:. 
Servii::e Detailw/Dates, Hourly. Rate and 

(add more: Cons.ultantiSi.tb.oontractor lines as ·. 
necessarv)· 

Ccmsu.lta:nt/SubcoittractorTotai~ 
Otl')er (provide ·detail)~··· 

$ 

$ 
$ 
·$ 
$ 

$ 
·. · otniir'ioti..frl $ ' · · 

:"! 
. . ,.,, .... -~: ~ . 

.$ 

:: ::.: ~. 
$ 

.. ::. 

...:;_. 

. ::...;····· :s . 

.... '.' ... ·.:;. ~;:·.,. .. 

,, ... ,,, .·"" 

'$.· . 

$::. 

.,,. 

··.1.·e·.•. 

·:• .•... •I$· .. 

···:i..$:'• ... $. ~-:"' 
'.$•'·-··c: .. ····$,: :··· 

~ '· : 

,, $ •' .$·'· ·.$·;·,.;·. 
~ .$ 

$< . 'I$ ".· :$ .$ 

I TOTAL OPERATiNG EXPENSE!'$ '3,1'!69.00' I'$; ~.Sfl9 I $·"' - I $ '"· +$ . l$ - I $ -
.... 

Revl.sP,i;i 1r11;ao1s 



Ao~·endlx a·~· DPH 2: o·epartliient of Publlc;H1>atli Cost .R• rti~9ioata Ctdle~ti~n (CRDQ' 
; oHCst:e9 a1 Er1ff1Y:t>iama~(M.H)/Coiiliactor Name:(SA}. 00273. . . · · 

'·· · · · · ... ·· · · · · · · · ·•· ... ·· .,, ..... ··· · ·~·.}ii:;i\li:de.r. NB.l'.r)lit .Edgewocid•Centerfor Children and·Fsm11ies 
·er.9~lqer. Nµm~e1"':a"'a"'s""s·_· __________ _ 

···.;i,pp1mdix#:° •· ·a-aa 
.. · Page#:·· 1 · ··1 

. . . . Fiscal Year:: 201 s;.2019: · 
'Funding Nc«fica~on Date: os123i1s: · 

,~:pi~ilcTAQ; (l'iosP,itilll ~TAO. '(PMial 
Dlv~rslonr · HD' ·· 
· 8858Ht· . j. ·: : · .885.8H1 

·.·QS/60.{34 05/8(}.1l4. 
· r·Rnlcientl8iirt6ii~ I 14-Hr .R:111id!!!n\li:l Plha.r f:.244Hr~esfl:lenl!.af ·0llier 

11111a.12/311.18 ·I· 7/1/1&-12131/1.6 I 7i1ifl!;121a11i:s • .'A 
5VNDIN.GtliJ.SES,.:···=• '""''· . ······.··.::=.•·.+·.········ .. •·••···· :•··•1···"'''':'••::.,,-: ""' 'Tx .. ·1 ·=:·:··c''""~;::r;., :-::/fr.·~::•::': . .->:·:!:··· •.• : ::.:f.": :•::···•-: .. ••····· 

HS,206.00 33,846.00 292.577 
7,563 . •5,804 ··is.021 

•·. 

,.-.· · .. ·· ._ 

.. -.:·· . ---i . 369.844 -N 
---------....,..,,......,....,.t•O-"TA;.,,L..;...;.B .... l:IS,... ·,_·M...,J:_N._t_..A(HEALTHFUNDING SOURCES 

: •BHS~sl.i:EiSf~~i;:;~i~~liseiif;;uNQl~~l~;;URCE~:::.·r 

·. 
·'·-1:83,D!iQ ·· 3S9,B44 
• .. ·-:_,., .. ,,. ....... ~ •:'<:.U··•r .. ;1·•:::·:·:•···• . '·';<::., ·., :;.;,~·;~.:' . : ·. :.- •. 

.. .;.· '·.;: 

. ·1&3,060 ·•· .. CJ69,844 
. ,.. ·"'.:: .. :;: ~ .. :·· .. .. : •.• :·.· ·::;•:: .• :;·, •• :• ::;•\ii ...... ~.;; .. :;.:; '·"'::••:: :::, ::.::.•· [2';:;:":;:.: ..... ·.· .. 

:Co~t·f'~YOnif:::oPH•Rate-.(DPR .r~.;: '"..~ ,.:.·.: . 

Cost Per Uhit:::comracf.R.a~e'(Dpl'i-&111011 ··;: ... :··· 
" published.Rate :o.qo· Total.UOC 

10··· ·31)' 

~~vis~a iii iiciif; 
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AppericUX' 8 ·'DPH,3; :Salaries a; ae:nefits Qetail 

Prqgram Nam?~ CT AC . . (Hospital Diversion) 
Pr.ogi:am:Go<;le~ 885.8H1 · · · · · 

1'.QTAJ., 
:GenctaJ,Fund 

HMH"4_0P7.515.94 

Term- mmidd .: ·· --~7)1/18~12/31/11f · · 71.1'18'-12/3111lt 
Position Title -FTE. -.Salaries FTE:-. Salaries:··· · Fre·· · · Salaries . 

Tre-atment Mana er .. 1.00. $_.. . eo;OOO;O.O '1..00 .. , ·eo,ooo ... ··· 
'(;ll~lclan ·1.00 $ .62,400.00 · .. 1.00 62.400· 

~c1a11s1 1.00- $' 42,S>IB.oo ·. ·1.oo, . 4z;Ma • ····· ............ . 
. Admlr11strallvii' Support{for ipe;lica! · . 

euthorlzafionsllntako oo'isode·entrielflnto'avatar' -0.20· $ .... ·1'1',715.00. :0.20 1(715 
Per Dlem·Staff'Sunoort. 1:27 $ · 35,Sf\0.00. '1.27' · 35,8'60 

QA Soeclalisl. ·0.10: $ .. ·s;236.00 . 0.10 .... : 6:236 

-FTE j,."SaJaries 

ApP.end~ #: Ei-Sa · 
·,Pi;igett: 2 · 

Flscai Year.: :·201a02019_ · 
Funding Notification'Dat~: :05/23/18" 

,,, 

Fre.·· ·salaries FTE. Salaries FTE ' t '· Salaries 

~ · ... Training 'Specialist · · · .g:6~ ~ 6;0HO:oo· .. OJ o .... 6,~'--'---'------"'---'---~------,......--,.....~.,.---,,.,_-+.,...,-,--t-__ ,....., __ +---+------1 

n.oo I $· 
O:Oo I$ 
o:oo 1·$ 
.Q.001:$ I . I o;oo I$ . I I ... .. o:oo $ _.... I I · .... / · ;/ I I ·-+'->...,..,,.,+ 
·o.oo !.$:. 

"• 0.00 j:$. 

. D.00 /:$ 
:o.oo I-$ 
.O.OOT$. 
0.001-$ 

. 0.00[$: 

I I o.oo I $ - 1 ·· ....... I . . . . . ·1· . . . o:oo $ ...... ., · • . .. • ·-· ··· .- -.- ... - · I ... I- . +...,. .1 . . .. c-:~,~b-.. -. ~,..:_r..,-_ -~..,.._.----1 
· o,oo I$' 

... Q.00 I.$'. 
. O.!JO I$• 
· o:oo I$=·· " 

o.oo I$· 
. 0.00 '!$. 
o.oo I$· 
o.oo I$ · .. 

·: .. Totals: 4.67 t $ 225,0!i9.00 4:t>·n $ ~ • · -::-:z2:;-;05s-:2a 1-0.00 1 $ · .a:o.o I :s·.,.. .. ..... 0.IlO'T$: ff.OO·f $ ·0.001$······· 

l§!fuloy!l&'.Frinile _13enefits: · · 3.o.oo%1 $ 97,518.00 I 30.00%1 $ .. 67:517.77 I o;oo<Yol $' · - · l3o.oo%1 ~ · . - _13°,.00%[ $· • • ·· 1 0.00%1 · · l 0.00%! · · j 

wirALSAJ.ARtES&J3ENEfJTS [$ ~92is77'·~ol I~· 2s2,s11;00J '!$ ·.I f$ :_.] ·1$ -.::J ls - J LL - -1 

Reyjsaq 7.f112o15 



....... 
-.J ....... 
..j:::i. 

Program Nai"[le:, CTA:C (Hospttarbive~ion) 
Pl'Ogtari'CCOde:· 8858H1 .. 

Exp~nse. Categdtis.s & Lino Items TOJA.L 

Appendix S • DPH 4: Operating: Expenses Detail 

-Gerr~.ral)Zu!l,d · ·· ·· 
HMHMCP7o~594 

Term (mm/ddiyY-rii!Tlkid/YY}: 7/1/t8·12/J1./1.8 . ... 7n i1 a~12131n8 

Re~ 1.$ 
Uti!itiei;;(telepl'Jone, ·electr1city, W?ter, gas•) I .$ 

. BuildjngRe-pair/Maiotemin~ 1'$ 
occlipancv-'Total1 I $ 

Offica.,Supplies. $ 
Photoeoi:>yino ·····s 
PrMfarri'SuiiPlies· I $ 

:10ompufer HardWare/SotiWare. T $ ··· 
. Materials.-& ·supplies:r-Otat::J s·. 

Traininri/.SfaffDevelopment I $ · 
Insurance '$. 
P'ro'fessiooal :ucense $' 
Permit$ '$. 

,E.q4ipment !,.ease & Maliitenan(lE)_ I $ . 
: General .operating Total: I :$ 

..LocafTravel · . $, 

''Out'cof-Town Travel· '$ 
.• Field Expenses $ 

StaffTrawel Total-:!-·$: 
Q9a.s41tant7$u6Gil,'ntr._1ictqr (.Pr9v1.da. 
C;o.l)s1;11,tant1suJ:i:t:cntracting Agen9y t>lll!Jler 

,,Service Det<il! wlD<i-tes, Hotirly· Rate.arid $ 
(aqc.fmwe C.onsuJti3.nt/Sµbpon\ra9tor liries·~,:;; I .. 
necessary) $ 

Consulfant/Stibcontractor Total;! ·$ 
· :1ofhedprovkle detail); :$ 

$ 
$. 

.Othe1'ToJal,:I .$ 

3,~00.QO $ 3,1.00.0Q 
20;000~00 ;$ ... ... 

20,000.00 
23,100;00· $. .. 23,100.00 .1$. '$ 

71.6~00 $ :ns.oo 

115~00. :$ . ..... 7'15.00J$: .. . F H-•· 
1;9q:1;to6 $ 1)369.00 
3,24-a:oo :$: .3/243.00 

5;21'2;00 :1.$ s,212.00 r $· '• . c$' 

. $ •' I'$' ... '$· . 
1--: .. ;.,.,., 

$ •$ ,,. .$ 
1 ·· ,., ........ 

'.$ 
'• I $.- ·':$' .. :•. I$ .. 

· Appendix#: B~8a 
·page#: 3 · 

flscai'Yea~:' :201.8~2019 
Fun.ding No.tiflcatlon Dale: 05/23/18 

$ $ $ 

.• I$· . j:!!; " , r $ 

..:: ·$;· :$ $· 

$. :'$ "·:$. 
. .... ,,_ ... ,,.,,, .... ,,,,_ 

.-$ '$- $ 

'·$ .. '$ ..:$, 

L •. TOTAL OPF;fiATING EXPENSEL$ u g§l.!lio7.9:o.I1.'.c~ -~11;0-2·r;oOJ$ . ;. r $ ------~[$ "' I $ "-·- ._J s; 

Reyl'\ed7/1/201s. 
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APP•ndixB; DPH.2: D~pari!nerit~f P~blicfl~~th·d~st RepbrtihgtOat~~con~cthinfCRoC• 
: nBc~<JIJalEntlt)ZNarriq (!'<1H)lQontra91qf.Name(SA)-..,0""0"'2"'7.3"-·-·,.,...,--..,-,,,.,,..,.......-=---.. 

...... · · .·.· · ....... · · ......... '··: · Pr.ov,lderName Edgewo.otlCenterforChlldnm.and.Fhmlles 
·p,xo.v!der.Numbec·B85B ··· · · 

·oT,<\C P.rngtam. 
:.' devefopment ·. 

·sasses 

··'Jlppendix~--01!,ab. 
Page#.: 1. 

Fiscal nar: · zo1 a•201·9 
Noilrlcatton- oa19:....,.. 0512311 s · 

I Mode/sFc (MHl or Mod;ility(SA>I ti~:Ci13!~7;~?,,.," I .. P5tq0"94 I .. I I I.. ···~ 

F,UlilPINi;iuses· ,.,,, :'.l:: ...... '"""' ... 

!------' . w'.'~~·"'. .. -

·~ 

-· 
·.::.. 

:·..::.~.::~-:: .... 1 , r : r : r-·· · .. ~.•· ·· : . l 

V.nUO-:IOUU • -· "' -·--"-· +-----lf---~---j 

•o~ : I '~•""' t . -. , . I I j ""'""µ j ;94 ..... - ' ,. ,. .. · 911,54•1:7 »:·too:ooo "~.... · "- » » • _,. •. ,. 
-... ~ ........ ..... ..... . ··..;, . 

TQfATIONDING-SdITF!CES(bPHANb'.NON::OPH 
BHS:D.NIJ'Sc0F'5ERVJGEl/\NP1.liJNl:P®S:T"". 

:Ro\'lae.d 7/.1t:l01 r;:: 

·Numbl!~-Pf-Bad!''Purcnased Of soOllCSbla· 
··si\ibnly-:-Non-=Re-s 33" ObP#of.Group SessionS:iclastes 

SA'OrllV- Lli:ensed·capacltv iOrModl-Oal .Provider Wl.tti Narcbtlc•TxProaram' · 
OSL· 

F~fl>r,Csgflli.ce .. R~imtJ~r~e;.,ent 
...... ,,FFS: .... ... CR=' .... 

1? .. 084 365, I ... 

a1ien1Hour. 'Sl'iiirbay _.. ·. "- ~~-~---~. 

·n._. n"- •••• nno' n-•- >nn ' 150,00 • 274 

150.00· 2.74 "'~' 
.1so.oo I· · ., V4 

1201 · . . 120 



........ 
-..J 
........ 
en 

App~n:dbc a· DPH .3: Sal11~r~~ ~ Beaefi(S Detiln 

ProgramJ,/amet CTAC -(CSU). 
P.rC/!!ram -Code: .::B:.::;85:;.:B;;:C°". S,__,.-.,._...,,...___,,,., 

"TO:r'AL 

·1 erm -lrrfrrilddlw-mm/dd/V'il: ·7/1118-12131118 
Position Tl.tie FfE I - 'Salitrles 
Mi.li.eu Manager r:oo.1·s ·60,000 

·q1n1~1an 4.!l5Tr-- "2iIB~o4o 
Family Partner!.1 1.00 I ·$' 45, 157 

.P,dmlnlWajlva Sappor!, (for r,u~dicar 
a(Jjhorizaiions/lnta_l<e episode entries.Joto _avatar) I 0,30-. I $ 17;27.9 

PerDiE!l')1 SlaffSuppprt. I 2.50, I $ 1!)2·500 
QA ManaQer· 0:25: $ 16,250 

'Training Coo(dinalor 0'.20 $ 11'232 
o.aol $. ... "32;038 

"'"o 2.as .$ 2t6ill39': 
. ,.,_,,_ •;r 0.60 $ ". · .4.7;424.00· 

Cllnlcal Oiractor 
Nurse 

-Clinical Mana 
R~sldenliai Cow 

Crisis Coon~,,. .. " 
·135 000.00 tii ~Uu1 ici.elor ' 3.00. $ ~ 3: 

__ '._:c · · 3,6i} $ •-· :. 62 ooo ;oo-: 
Program D~ector ' · · l !LS& I $ · "17,005:00· 

o.oll Is 
"'0.001$" 

0.00.1 $ 
o . .oo Is 
0.00·1 s 
a.ODIS 
Cl.PO I$ 
b.001$ ': 

··a.obi$" ,.. 
o:oo 1$ 

.Gei:ierill fund 
1i!<lli.M.C,P75.1~~4 

71111a.;12131'/18 
FT.E : I Sal~rles 

1.00 I" .eo.ooo 
4.65 I "268,04et .. 
1.0ll' I 11s,.1s1 

0.30 '17,279 
2.50 '102500 
0;25 '16,:250. 
0.20· .11;23:! 
0.30 $2'03!!. 
2,as. · 216.1139 
0:60 ·47.424 
3.00 13$,000 
3 .. 60 $ 162000.00 
0.88 $ 77:a04.93" 

-O.Oo-1$ 'I',.,· 
o.ooT$'· 
o:ao 1·$ 
0.001 $ 
·o.oo Is 
a.ca 1 s 
o.ao Is 
a.oo I$· 

Totals: :2~1-3 F$: -----,;1eo;864.oo 1--,-2-.U'S ITI~1·soi863:llll 

Geiier)ILF.und 
J:!l_>li.iJilCP151!j94.· 

7f1/1Jl::t2.1317HI 
FTE I salaries 

o;OO!l' ~. 

·FTE I Salarle.s · 

MOT$ .. 

FTE Salaries 

b'.00-1$-

ARpendrx·#-;~ 
Page·-#; 2· 

Frscal Y:ear; 2018•2019 
:P~nd(ng lllo'llficaiion Date: -05/23118 

FTE-

o:oon-

... _, :: 
.:· .. ::·i .. :( 

$_alaries FTE 

o:oO.T$ 

Safari.es 

!Employee Filiiri&'Benefit'S:- u-- ~oo%f~ - ~1;:zse:C10 I~-$ .. 357;259.~o I 0.00%1 s - I 3o.oo%1 % J3@R%.T:$' - ! _.a.oor;r: ..J 0.00_%! . . J 

TQJ.b,L 'SALARIES·&. B)::NE;flTS' H 1,54a,12M~t \$1,~a;t2s.o o L cr:==-:J Is . ."-!. rs • 1. [$---~-:i; I$ ; .. ] • 

[levised:7.1112015 
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......... ..... 

......... 

App~~?lf B ~ DPH 4:0perl'ltirig i:~pen~e~ P.$i! 

Program.Name: CTAC: {CSU) 
Program Ci;ide:""·8;.;;;8..;;.58.;;.C;....S.-..· _____ ~-

Appendb(#: B~8b 
· .page.#: 3 

.. f'is.calY.ear.; 2018-2019 
,,, ....... , ....... ,.,, ..... ,....... . ... , ..... . . Fund,ng Notification pate;·. · · · · 05/23/18 

··.I " ~;~i;;6~{5~~~~ . · 1 ·· . ~~~r;;~~:.5~~~4 . , .. . . . .... 
Expe.nse ·cate~o.ri.es·.&:Line:ltams TOTAL, 

. Term (inrri/dd/Yy~niriJ/dd/yy): ,7111111~121~v1.1r · 7ff('l_P.,t2.!~1/t!I :'\)1[1~-1~13111? , .. 
Re ht $ 
Utilities(t~iephdne, eloCtj'jqty; water, tias) $ 
Buildin Re alriMali1tenance·· ---.-.-.. --. $ '25;000~00 $ ·.. 25;0oO;OO .. ' 

Occupancy Total: $ . .,,-25,000.0Q ·$ '25;000.oirl $ $· '.$ $ $ 

office. Supplies r-$-.~c--:~1,ooO:o6-I$ 
77 

c-.c-:-: ·.1;000.00·· 

Phofocoiiyinl'J $ 
Program SupPlies· · I $ · 1.000.oa I.$ 1,000.00 

.,.,.,, 

Computer Hardware/Softwi;ire I $ •. ·1,000.bO I $ .. 1.:000.00 
Ma.terlals &SuppliesTotal;f$ ... 3~000;00 I ·$ a;ooo.oo J $: , $.: $: '$ $ 

'ITrainlng/Staf'f oav~iiirimeht · - · f$ :--··';·.' .. ·'' ;~··,. · .. . ..... , ...•.. 

"insurance '$ 
· . .'.,!.:··,.·· ... 

flrofessi.onal License $ 
Permits . $ .. ·•. 

Equipment Lease &. Maintenance · · $ 
• Generaij Operating Total: $ $ ' .- • I$ , $ .. -$ $ $ 

Looal Travpl . . $. . .. , ... . ··'.. . .. · .. :.·. - .. -.-.. -. _ 
but-of-Town Travel $ · · · · · · 

.• FieldExpenses · $· .,:· ... ..... 

· staff Travel Total: $' ·· .. ·." .; .• ;;_:• ·.1 $'':.···· 
consu1tant/S'Jbconffaetiii"(f.f9Y:loQ ___ ~·· · 

• ICon~i,d!f!(ltlS~b@ptr<J.c;tlriri A9:ency. N<1[]1e; 
· Serv1ce·.De!a1l w/Dates, Hourly Rate and 

"or. Randall· Psycl:liatric<Consuftant:fo.rcsu ~.' 
.$ 

24-7 On.·call :1 $ 
· · ConsuJtaht/Subcoritractor'TotaI::I $ 

Otlief (provide.detail);· · 
$ .... 

$ 
$ 

:otherTot<1l:I $ 

oo;est:oo 
.. 86,957 .oo. I ·$ 

··+·:·· 

·•.o·::.·::":.-.i.····· 
$ .. · 

. .... ; . ,,,,. , .;,": J; 

:.<• ·$•.:.·.· . $· ... 

···" .. I ·.·:·,: .. . 

$ .. .• 86;957,00 
. ·.~.··:: 1$ - · <aa;957:oo I$ 

.... , .. 

......... . ... ,,. 
· .... , '$''• ... ...... $ 

· .. ;., .. -,,,;;;,.,,;.:.:..,.:., .•. ,,:. ~·~~.._.·.::.';·::.~·;·<·;;;;.. "; · .. ,. .·.;;,.~.:.: .. :. ...... ,, 

· .• ·· .. 1-$ ' . , .•. •$ .. $ ·: ... - . 

·:··.~·:.' $ $ $ : ... 
. .. 

::. ·: 1:$ : . . .• ' ·$. $' . .. 
. .' .. :. ,~:, ..... .., .. 

l .· TOTAL OPERATIN<f'EXPENSE. I $ ... ...• 114;957;0:0 I F .·. ' :a;ooo;oo Ir > 86;957.00' I $• ;. .. I !~~.~ .. ;: T$ -:-··.-.-:-Ts-~ ,, .·. ·.·· ...• ;;. 

ReVised 7/ji2015 



·./:. 

,6;ppendlx e ~:DPH. 2: Oepatlment,ofPublic+ie~in Cos{· Re ar:ting!Oat8.conection {cROC~. 
pflC:SJ;~glil Entlfy:N1:1h)e (Ml:l)/Qiiiltractof.Nilttje.'(SA)..;oo,,,02~1'-' .. 3'-. _,..,,......._.,__,=__,.-=-=-.,..., 
· · ··· ·· · .. ,, ..... "'· . .,. ·· · ...... :'. Provfqe(N<lrili> EdgewoO<I Cent•r.for.CO!fdren and i;amllfe$. 

'Bro)(\ller .N\JJTI~et ·~s5&. · .. • · · ·,. · · · · ·· · . .,,,. · ·· · ' • • 

. Appendix-#; - ~ I 
· .P.aJJeffe. ·1 

,•·.F.Tsc~t!'fear; .· ·· --·-· -M -· 

• Rlindina·i,foun·caiion Pate: 

·TOTAL 
F,l.JNPINGiJJ$ES · • .. , ... , .. ·· · :=":!,j'.'::!·= '''':·~ . ··· . .;,.: .. :·-:-·:.:·····::,;;::; .•• :•+•·············•:.:.•:••; .. ,: .. ·:·:+·•····:··•.':.;·····'···".'''''\"I''·•:.-,,,., . ., .. , ..... 

65,218 

... 

...... 

....... ...... 
(X) 

;"f•""'"'·' ... i:!:';.'' ... , .. 

"<37,B .. ;ia4: 
·:·;.;:·::·· ····:··:·::: ...•. ,., .•. ,_. ............... , •. , ..... .-·:1: ........ ,,,., •. ..,, ... .. 

F~e:F.or..Seivice 
.tfFS 

f.ee=f.Qr-.·;~e[VfCelf'ee,i;~"se~Jce. 
JPFS)" I ··(FFS 

.24.551 161· ··10 
. Staff Minµte ·· .st..tfMiriutel. · ·si~fl'.Mlnutel: : : :·1 :::,.; ·: ·:; .: ~,:; .• i :: ··; .,: .. :: 

· ·:i.oz·· :2:35 ·.5:51 .• 1J.·.j ;;:,.. .:::w~~ ... 
~.b2 2.$5 :s.s'i ·•:::l:::··;·:: ...... ,.,; .• '.' ··:···;· 

3:02· •2.35 M1 1'.ot.1 voe 
. .-.. ·.:io . ···~o .. 30· .. :JO 

Revised 7{1/201S.· 
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:Program Name• Klnsh1p·Behav10ral 'Health Outpatient 
. Program Code: '885813 . . · 

JO.TAL 

•'femi Crr\rnlddfVV-mm/dcilw): .. 7/1/18:S/30/f9. 
· Posi.ti.ori Title FTE I ,. ···Salaries.' 

·Ciini.ciao · · 0:7s ·J ·$ · · ,. · 42,a66 
'Cllnfr:al Progral1) Manaaer 0,10:1·$· 7;302 

.. ·0.00·1 $' 
<J;oo I:$ 
o.oor$· 

":O;dOT$ 
Jt00·1 $ ~ 

'AP.Pan\if~ i:l.c P.Pli. ~:.$atari~s.!fi.f;'!~nefii\; T;i~~aii 

·· c;·~rie,:;.1i:~dci 
.HMl:lr.1.CJ.'7.5,~94 

7 /fff8·6730/19 .. 
FTE :.I ··Salaries· 

:0. 7!;. J· ...... 42,866: 
·a.fO-F-0 " ~:·· · ·-·,-1~3bi 

·1·· 

FTE · c-'. 1:-=·sararies .· · I · FTE·· I" 'Salaries·· 

:App~nPll\ #.•--1l:1! 
:Page:#..: · ·2 

fiscal Year,'~019 
Fu!iding Notifica\ioh OatiJ: · 05/23(18' 

· f.T.E: I ··· .Salaries FTE ··· 1· ..... Salarie:s . I .. FfE ·Salaris.s·· 

I I . g:g~ r: I I I · I I I I I I F I I ~~ 
·o:oo 1$' 
0.00·1 $ 
0.00 1$. 
0.00 1·$ 
.o:oo I$· 

·O:OQ I$· 
·o.oo·J $: 

. 0,00 1;$ 
· .o;oo I$ 

0.001'$ 
0.001'$• 
o:oo I·$. 
-O.OQ I'$ ...... ':I'··· 

I I . o;oo I :$·. . - I I I I I I 0.00 $; ..: . . . . ~-. .• <::--:-~~ ... -. =b----1-·~. ---l 

.O.OO·I·$ 
o:oo I.$ 
0:00 f $'. -

· o.oo I$ 
0.00 !'$' 
0,001$ 
•o.oo r $ ·.,'·,,· 

To!als: · O.B!H.$ ... - 50i168 ':0.85·1 $ ... 5Q,1.68 .. a:oo 1$. -. . .·:::·1 O.OOT$ 0:00·1 $: 0.00 I.$ ... o.oo rt 
!Employee Frings Benefits:· . :·30,00%! '$ 15,050 I 30.00%1 $ ·15i050 I .0.00%1$ !'30:00%1 $ - 130..00%1 $ ·• I 0.00%1 I· 0.00%1 I 
'TC)TAL l;!A(,ARI§ & 'SEN.EF.ITS er-. .65,2.1a 1., p 65~2Ifl J$ - I 1$' , J er~ --::--3 H - I ,rr-- ---= J 

' f(e.l(i<e.d:nifi!0!5: 



faj-.sALARiES 

.BUDGET JUSTIFICATiON 

Contractor Name· Edge:Woo.d center.for Chiiciren B;.F'a:mmes 
Pro9-ra!11 N'~me:: Kinship Beh.avioral He!:!lth Outpi!tient 

$!aff Position 1:. ~linic:al Prq,grani Manager· , 
P.rqvides clini~l .ovel'\lig'ht,and rnanagemerit to direet l(ne staff and \iiinician$, including intlfvi.du;ll 
?ri\! gra\lp sl.!Per<i.sion, 'Eiu!dios jreatme:n~ p(annii,g, crisis re!!pom;e.~nd int~i:ver\tJoff, i:n.ili~u. 

E!def ilesiirlpliiiriotJob duti~S:: man~gernei:itdeqi.sicms"a.n!i gene~I prop-ram. sµpport. 

Mas.ter's degree in PsYctiofogy;, MF.T, Counseling, ·Social Work onf;llated field; Li\:'ensed .with 
M!nii:num qu;i 1iijo;it\ons; BBS; 2+ ye;us posf;jii;;msure experi.ence and eligible to 'ptoVitle. BB,$· cf,nlcal. si.ipe'r\1iSfori 

Annoal s\3lary: i;:PTE-: 
s:rn,020 .. 00 .' .. 0.'10 

xMol'ifhs.per. 
.Y:ear: 

12:. 

AMualize~ (lf lei;s .tliari 
12 n:io11ihs): · · · 

.1 7,302 

.. Provldf;ls:!lf)eciially r:neritoil health .services 'inciii.Jdlo1r assessm.ent, plan deVelepment,:cnsls, . 
support; ltid[Jl)dl.\ai,.fa)riiiy anci IJfOL!P. lhetapy, case r:miriageri:ierit,; i-fihab; ~nd c6ilateral\;1JP.iioit; 
W~rks af!pa1:f;<)f~ mµitl:discipliniriyte;;im tq prq~id.a iiigH:11wii.y .tr~;itmeot al)d care ~o clients. a'r)d 

Brief descrintion of iob du\ies: iarnilies·enrpiled in CEE[? Jeyel of 6.are, · · · 

··· · . · · · ··· . M~sie~l5 deg~e in Psychoiogy,. MFT, :botihS'elirl~, Sociai V'Jorl< oi'relili~tj fi~ldi regi!it~t;ed witfi 
!Viitilinum.i:iuaiificaifonsi sss; iioenced' or. ficensiid: eligible: c.ANs certitie'ii . . . . · · .. . . 

$57;314.291 

Sti\ff Position :3: 
Briefi:lescriotibn of iob diltif;ls'. .. 

Minimum qualificatkms;·· 

.. I 

Staff Positloti 4: 
· .Brief de::;criotion of iob duti~t 

MlnimQm ciu<ilifici:itions;·,·· 

. Anf!!.l<tl salarv; 
I 

B,riefdescribtion o.f ipb <:Mies' 
Mi'nimum . .q(.ialifica.110118!. 

. Anhuai Salarv: ... I 
1.··· 

Annual Sala .. 

TotalFTE! 

Revi$ed 7/112tl1'5 

xFTE~ 

xFTE;.· 

xFTE! 

· 1· iX'Months'per' 1· Annualiz.:ct (ifh:~s,sttian I· 
Ye'a.r:. . 1.2 months);. . .. . · ... :Total ... 

0.75 1 · 12 I 1 I '$ 42,866 

I. x .Mqnths.per I Anr:iuaUzed .(!J .. h;iss.· .' th.<<Jff l 
.Year::' 12 nwnths\;'.. . . . 'Total 

I I 0'.' . I$: 

· 1· X:!Vlon:t!Js·P.er· . I·. An11qa{iz;e~ \ifJl'!S~ t!1an r·. 
. .. Year;<, ... 12 month~).• . 'Tofal 

0.85 

L I 0 . I·$ 

I
: x .Months. per· I Am1milize9 {If. le:;;s 'than 1 · · 

· · Year:: . : , 12 months): . T<lf;il' 
1 · ·.I.. o · 1.$.:. · 

Annua ize .i 'ess t an i< Mont. s :per 
Year.:. 12° month$ : Total ·. 

.0. $. 

i -0ta1 saiaries: $. ~0,168 

1720 



BUDGET JUST!FICATION. 

G~mtr<i,ct9r ~ai:11~ EdgeWo'.<XI Centc.r for Children & Famiiies 
P.rQQfoiii Name: XhiSh1p.Behavioral Health Outpatient.· 

App!lndix #; __ .,.B
3
. _.bg_· __ 

··.Page#; 
Fiscal Year.'-~20~1-=-a-~20~. 1=9~ 

Funtlln~ Notification Pate: __ o_.5,,._/2~3_/1_8_· _ 

;ib) EMPLOYEE FEIN.GE BENEFITS: 
(¢qmpol)ents P,.roviqed below q.re, SflmPl.1:;:, only. The budgete(j compon.ents tj~oµlc:I ~efl!Jc\th('l co[ltractor'$ ledger ac;counts.). 
· ··· Component ·· ·· ·• · · ·· · · · ··• C~t 

Sochi.I Secµritv $ ... 

: : Retirement $ 

" .Dental $ .•· 
UnemotovmenUnsurance $ 

Di:>abilitv liislirance $ 
· :·. Paid nrne·Pff $. 

· .... Other (specify): $ • . 

TotAL SAlARll:iS & EMP.LOYEE FRINGE, BEl\IEfltsr 

• i), OPERATiNG EXPEN$ES: 

Occupancy: 

Ex'pense Item r:· Brief Description Rate 
HHH I I.··, ... 

. : :· fotal OccllpanCy:. · .. 

1 ·· Id 
&rief iJescriptiqrt 

• ::. : H J. 
• H. :. ::Tot<ilMaterials &Supplies:• H 

Geiierarnp~ratirig: . 

·.· 3,858 : 

667 

szo : 

15,95~ . 

30% 

6s;21a I 

Cost 

. H HI 

Tbta!.G11n.eral '()peratlrtg: · .. 

Staff Tr.ave!: ... 

P.urp·ose,of. I ravei. L~atfOJ1', , E:iipense item 

I I I 
· · : :Total Staff Travel:. · 

• C.onsultants/Sµbcontracfo!'S: 

Cons·utlantlSUhcontract~r Nama· . Service Desc...riptlori ·Ratei Cost 

· ·· ·· Total Ccmsultants!Subccmti«1ctors{ 
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l:lUOGEI JUSTIFICATION' 

Contr<1ctor N"'"'e Edgew11.o.:l :center for Cliildi:en & Families 
P.i'o!JH;l,li:i !'Jaiil!l; Klnship Be!lavioral Health. outp,atlent 

Expense rtem . Brief Desi::riptloii' 

A.iipendl~.#: ___ B_-9~. __ 
· Page#.~ 3c 

Fiseai Yeai::-.=2-01-s,_2..,.0-1-9· ... · -
fundil}~ Nqiifitj.i#oii P~tei ·-··_0"'""5"'"12_a_11 ... a __ . 

. cost- .. 
... , 

•! 

1. TOJA[OF.'ERATlN~ EX1'7EN~Ek ......... :· .• , ·.·. ( 

~) iGAPITAL.i:)(iPEN:Dl'tURE::S-;.Qf 1foecl~d, .A. unit vaJt,1e(j at $,MQO ormor(i!) 

capitai Ei<peni:iiiure ifern . 

I 
1 .. TOiALCAPITli>L ~PENDITQRES: f 

Revlsed7/1i2o1s· 
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APPENPIXE 

San :Fra,ncisco Pepartin,ent pfPµbUP. B:ecdth 

Bpgfu~ss Ass&cfate Agreement 

Edgewood. Cinter for Cb.ildrel'l and Fan1illes. 
Jiily.1,, 2018 

;ThiS' Bti~iriess .1\ssocili.te Agreement ("BAA'')' stippteriieiits ai1d is riiad~j1 part cif the 60,p.tract b:y filid b.e:tWe~11 the C,itY 
an,d County, of Sari FranCisco, the Covered E~tity («CE'.)~ ari~ Cohfr~ctot;. tb,e Busftj~~S. 4;s$oci~t~ (''~A") (thy., 
"Agreement•~). 'fq the extent that the· tetm:s o:f the Agreeh.ie1:tt ar~ijfoorii#st:ell.t witli the te@s of ~his. BAA" th<f t~@s o~ ·.· 
this BM sBfu conttoL . .. . 

!lECI'.f Ab~ 
A C:E, by aµd throtig~ th:~ S.$1E;rart6is9o P.ePiidPient of Pti~lidH~~hh;{"$FP.J:>l:l''.)i Yd~he$, tq dii)G:i<;ls~; 

certain in.forrp,atio~ to J3A pwsqfuino the tet:m$ 0.t tliitAgr~e1irerit1 some 0£W.1li9~ n,iay ¢oiistittit~ J?rqtect¢ g~~lfri, 
Tnfor:matio)1 ("Pl:i.E") (defi.n~d befow),, · · ·· 

'.}?, . •For purpose$ of Ui~Agree:t;rtent~ .¢E reqlili:es. Cpnt.ri;ctor;. eveni:f ¢ontractoris .t.Uso a ~yet~d.en1:hy 
und¢r filgAA_~ to ~0,wply.~ith th~ te~ ~~,con4iti~!l~·ofthls BMJ1$ .a; BA qf fE;,, 

C. CE .an4 BA intend to p~ofeqt tb.e pth'MY Wid: pf9v-lde for·tb:e security of PHJ disclQs.ed to BA pur&U:atit 
.fO' the A1~reem.:ent fu coiti.PHaric¢, With. theH¢W.tli}nstitance Pofmbility ari4 Accou.htiibility, Act of: 1996\PubHc La;W 

. . . . . ... . :·· ' .·~·.. . . . . -~ . ' . ... . .. . . . . . . .. .. .. . : . ,. . . .. ,, . ·~·. . ' . . .. ... '; .. . . . 

104-191 C'UIPAA3~); the m~aI~h I~fonnati¢11 T¢c;:bnology .for Ec:qnolnic a;tid. Cii1lJcru FJ:¢!lltlfcl\.pt; Pi.ibh¢ La:w J;ll-005, 

·•r::&~:~;~;~~1;E~~~~~~i:~w~.~::~::is~7·~ 
. histitu;tfoiis Cqde §§.S~2$; ets¢q'., ®dthe·r~ati<Jris I?l9mul~&ted t11ere urider (the. '.'C'al1fomia Regn1ati()l1s.i'),~ 

JJ. ,As pait ot the HIP AA Re~fations, the Priva&y Rufo and th~ Sec:urify Rule (defme4 below) require. CE: 
.to eµterfato ·a ~ontract containing $1Jooiffc requfr~m~ntswiili BA pdpr to th~ 4isc1o~e:Q.fPHi, !l,S s~t;fO.$ i.n, ~ut.not 
Jimited t6, Tiil~: 45,; Seetions 1$4'.314('1);164.5o2(a) ap4 ( e) and. Hi4;504( e) of the Code ofFc,dei;;al Rt<gulatlo~$ 
("<:)..F.R/'} and contillnecl i~ tq!,s :BAA. 

lL . BA enters mto a~eetiieritS With CEthatrequfre tlre CEtcr clifofose qertam id¢:i1tifiabfohealth 
,in,f'o.@~ti.()n to. BA. 'fhe-part~¢s·d~µ-e· tp .·~nter in,to fuis,'.BAA to.· permit BA to have' access to such :infcinnation and 
. comply with i:he'BArequirerilents qtlfiP AA, the IDTECH Act, and the correspo.nd.1ng Re~lations, 

Ill consideratlon, of the mutual pro~se~ bel<JW ap.dthe exchan¥e ofinformation ];Jll,J:SU~tto tbis BAA, tli~ J,Jarties 
ag;ree as follow~;.· . 

t. l)~finiti~ns. 

a~ i i}'r~~Ji' m~f!~~ ~h~ \§~~tfip)##d ~9.q_tif sitiori, ~cces~, rise~ 9r 4is_()i9sur~ of ~1:U that c0111vrCJ.miSe~ tll~ 
sectirity or privacy of such mf()ajlatioh; except where fili.Unalith6rized. person to whomsuch.infonriatlmi is disclos~<.i 

\\io:rild riof~e~s6iiablyJiavcbe9)i ,al:lle fo rei~ slicli ~rifol;i.l;lati'.9n., ·and ::;}1a11 hav~ tb,eJnearj:ing given tp f3:uch 'for1n undel.' 
the HlTECH Act aiiciiriP AA liegl)iat~Ol~ [42 tj:s.c~ Secti911: 1792.l' filldA5 C.ER.~ S.e<?ti011 l64AQ2]l as weP.-; as 
Califortifa. Civil .Code Sectionst79~t29 and 179.8.8'.t 

: ·~.' ..... 
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A.P'PENDDCE 

S.an F)'@.cjsc(l Pep~em 9f f.TJbliQ lieµlth 

Bu~ines1> A$so~i~e Agr~e1mm.t: 

%(iieivt1M cert~~ :for Q.hik!rcii ~n&:faj'ii11fo~. 
!11lyJ;2.<l~~ 

b. Br¢acJ1 Notif;lcation R,ul~ $hall m~an.th~ HI.PM R~~!atfon Jhatl.$ codiu.~4 at 45.. GJi'..R P'ru;ts. J.6Q and 
194, Subparts A ai:ufb. 

c. Busmess Ass()ciate is a person qr (fritity th?.tpyrtO;rms qenaiij.~cficm~ 9r ~9tiY.ltie~tl.i~t mv9.lve: tli~ 
use or disclosure of protected health inf~rmation received fr~m a: covere<l entity, but o;tlic;:t tli<m. :Ut fli.~ pap;,tcl:fy of a, 
nicinbet Of the wo.tkfofoe. Of such eovered entify or arrangeniciit,, and shall fui:'ve the. rileiilling given fo s:nchterrn under 
the Privacy RUle,. the: Sectttit.Y Rule; and the RITEOB.' Att, ihcluciin&, b:utnot .limited t0, 41 U.$.',C. s.~~#oP.17938 ·wid 
45 c;.F:R. Section· 160~103'. .. 

d.·. Cove;red; El1ti:ty meajiS a li~alth plan, .a health care cleafilighotise~ ot il liehltlicate ptovidet who 
ttans:o:tlts. any infoi;:ilil,lt,ipn '.i:ti. dectroliib form :hi cotuiection with a .transaction .covered under HIP AA Regulations~ and 
s.hall haye tlw m~anitJ,g giv<m to sµ¢1i tetnt$idet th~l?ri'v@y Rlil~ and the: s:ec.Urity Rtilef ii.lGlV.diirg; bii£ notlllirifed toi 
4~ C .. F ,R, Secti~m: J60.~.103,'. · 

e. Data Aggt¢'gaii9rimeans th.~ c.omblmng of J>ro~ect¢d ·fufonri,ati<;Jn by. tJ?:y ~A wiJh. th¢.: :i?rotected 
Irifo1m~tion, n::C<if.'.yed bi the BA fo: i~ c11priqjty 1:1:s. ~:BA Qf ~oth¢t CE? to p.erini~ data: ~alys(fs.: tl,la,~ rela,te fo the health 
~~e op~ratioiis ()fthe t¢8pec1iv~ pqyereq entifie.i?, an.4 shall have the ;tri¢anin.it.· giyen, to suqi:i t~ wi~for th~ :Priv?:c:y 
Rtile, fuclµd.fug, but not linllted to_, 45 C.F. .R. Section f64.50 i,, 

f,; Designated.Record.Set mean~ a group of'.rec:ot~s Pi!lhitahiaj ~y or fbfci:QE;. 1¢4 $.h1l;il i.18:V.e. tli¢: 
meruling.givel} fo ~h term underthe:Pnvacy Rtile~.ili:oiudllig, but not Hmfreci t6j, 45. CJ'i'JL. s:ec:tfon i 64,sOL 

Jt· .Eie~tf(:)~i.c•Pt.()f ect~<J, '1:[ ea.I Qt In.forD:t~tfol} inean& P~·ot~~~aj li(')l).hh Ill.formation tb,itds rhiiilifafued in 
ot tril1isi:hitted by, e.foc'tf:Qiii,o ltie4ia aJi:d shi;ilt foye thY. :¢eiliJWg given to .s.11ch.tenn, un4et tnP AA a~d•the ltIP AA 
E.egulations; jn¢~ll:4ffig1 hqt not fohited.tot 45. c.;F.R §ection.l6.0.t06. For the purposes ofthis BAA,.Eledi:oliit,PID 
inelu.des all co:n.WU,teriz.ed diiJ~, ·as <fefnied in Califot.Oia, CiVil Cod~ Sectfons 1798.29. and.1798.82 . 

. h~ E.focfi:'oiiic Health Record means an eled:tonic tecotd ,Of health-telat~d :ififoJ.1nat.{9n btt aji ipdivi<l,ual 
that.is ·cteatedi ga:thet~d~ :riiaiiaged1 and ·consulted by authOrized heWtli care dfoi\:;ians. ~/l s~aff~ '4nQ. sha.U have the 
meaning giy~:n. to ·sµcJ:!Jeh);u¢dl:{rthi;i HITECff .Act, i:P.¢Xµciiu.g,. bµt:n.ot:limited. t9; 44 V.S.C~ Secti:qn l19;H, 

f;: Realt~ Care Ollei;(ltfon,s ~half have 1;1i({ rr,t~atring ¢vett t() s:uchJ~rnt Qflder the Eiivacy Rul~, faoluding~ 
but J.lOt l:limte4 to,. 45 C,:P;R. s~~t{Qn: l 64;5()l, 

J~ PrtvacfR.µi~ sha11 me~ tlie HIJ.> AA R.~~I~tfo11:tliatfa codifie4'. 11J 4$ ·¢.F Jt Part$ l60.· l;U1d .Hi4, 
Subparts A andK 

it; .Pro'fected lI~aith lnformation or ·pm ffit,lfil:ls any fatoririll,tlQn;. m9fod:llig electroill¢ ~J?ar; wh.ether :ornl 
or recorded in ariy form or medium: .(i) that relates fo' the past, preseritor fufuie physfoal or rilelitai. cpiiditlon of an 
itidiv.idiial; the· provisfon of health care to fill indi'vidual; ot the past, ·present or future payniynt fqr th~ p~o'vision of 
health .care to an individual; and (ii) that identifies the fudiVidual ot with.respect tq which there is a,re.~sonablebasis to 
believe. the fufo:rrn.ation can be Used fo identify .the indiV,idual; mid shall hav~ the ineaniiig given.to Sri.ch terfu under the 
P:dvacy Rule;: ind:uding.; b4~ 11ot fortited to,~ 45 C .. F.R. Sections 160.103' and.164.SOL .For tJ:i~ pi!rpoS~S. of tJ?is BAA, 

~tJ.>jg~, ,.. . . , .. , . ...... ... .. .... , .. , .......... ···· .. ·., ... 9~~A,,~,s~~y~i~¥2p,1s. 
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APPENDbcE 

San: FTaticisco Department of Public Health 

Business Associate Agreement 

gdgci\IO()d C~ted'or.¢.hildren and Fmrililci 
. . Ji!lylf20i!¥ 

:PH:I in;clude$ :al.1wedical infonnatim:tan<lhealtq lnsU.rance infortuatfon as defined in Cilifbinia Civil· Code Sections 
56;05and179.~~$+. 

t. Protected Information shall me.a11 PHI proVided by CE to :BA.or ct¢ate(i) :tjiaintain,ed, rec¢ived qt 
transmitted, by BA t'ih CE's behalf. 

. m! §~cµdty ·.Inchlent'means th,e atte.mpted or: su.c;ces~ful untiutliotized access~ use~ dls'tfosttte, 
.i:nodificatiQ~ or destm~ti.pn qf i.rifont):atjon,. ot interforence,with sys.fem Pperations in an informatfou system, .and shali 
~ve. ~:meaning giv11~ t() Sjl()h, t~rm, uilder the Secµrity Rule)' including, but not lirtiiled to; 45 c.:F.R Se.ction 164304> 

n. · SE:curify Rule shall meltil the HIPAA :Regulation tha.t is cbdified at 45 CF'R. Parts l 6.0 and l 64i 
$µ,bparts A fiiid C; 

·O. Vh.s~~u,re~ J:>W. meaps PW 1;].iatjs nots¢Gwed b.y a te,ch!'l.91Qgy standard that.:t¢nders.PBl :unµsahl~i 
u.nread@l¢1 9rind~qiplierab l¢..t9 Ul1atith9ri:z¢d ilidivlch.ials and· is devtrfoPed or endorsed by a stan4htd$, ~~vefopwg 
~rga1)izati()ll; ~t_ I$ ~crec1it~d by th~ ~~rl~~Natio~al Stcmdards l.n$ti~te; and shall have the me$ing given to such 
#iyt 11lltlerthe~H1Ll')3Cl:tAc;t ¥i~ra;tiY ~4i:tni;:~ fo~l1ed pprsu®.tt<:t l'i\l¢h:Act,, !nPl'.lldW.gi l)ut p:ot fimi~ed, to.~,42 u:.s:c .. 
Sectio1d 7932(]1} an4 45 C1F.R Sectiqn164A02, ···· 

'i~. Qt,~gaJi9:D:s Qf B"(l~iµess AssoC.i1lte; . 

a; A#~stMfo:ns.J-Sxcepfwhen CE{s data p.Iivai;:y offi¢ett;:x:em.:pt~BAJnwritlng;flie'BA shall cornpfote 
tl1e, fqllowing; f'o~, ~~q~~ci-al),4, fu.:99w()~~~ed b.)' ~efer~nc.1.1 ~sthoµ~;fµ1iy set f~nthhe~e~ :sJ?IJPB AttestatfoI?.s for 
Privapy (Att~¢~eJJ.t 1) · an4 n~t.a S'ec;ui:i.o/ (Aful~blJlynft) wfrhln. sixty (6d)'~alendat days fro:~xtthe ex:ecution of me 
:Agreement. If C:E111~e3: sµbst~ti;:ilch.!l.l}ges t9 a,p.y. •of thes.efonns dW,1ng. the t~ cif th;ecA.gr¢emenJ, the BA will b~ . 

. •~:~~t;~:°u~~:~~~~hc:~~~~t~~7~h~~Tf!.:l~~r~~:~al~~;~:Z.4J:~~:·~~r;h~~~Et{:A~!e;!1twilli: 
J¢iin;ii<1:tes iri),<i sliall:@ike ~lisuc}]:i:ec9rd$ a,y~iJll;~l~ t9 ¢E w.1tilfu. B ~ale!):dar ~~ys of? wrltterp:eq_~esfi).y CE• 
.. ...... . K P'set Tt.afoin~: The'~A. shaff ~l'.()yi4.~~ .. l:lJ1cl sh~il ensur~ that :BA~u:t>coiltriiCtorsq)tOVide,'trafuing·o:ri, 
•PHI p:dva,oy and setlitl.ty; m.C.fo:iling .Iffi:iAA and Hif:Ec:H and. its regµIatioiis'i to e<i;ch e.nwioyee of ag~D.J that \v*li 
acc¢ss, -us.e o(discfo~e :Protc()t¢dIµf9nna:ti'911;,trpoh hite a,nd/9.tprl9r to ac¢es$wg, usihg ofqisclos1rtg P.r9t¢tted 
Inf ormatioil :for ihe<first time, anci:at iea:~t ~ri:n~lly t,b:¢reaft~( dunng. the. term 9f the A~ee*1en.t, Bi: sb:all n\!lfotaiti; 
{lhq s:hall ~sure, that J3A sub¢9ntract9rs l!laiti®rt; re.cords mdicati:b.gthe, nari:re of each employey or .agent a,n;i d~te 9µ, 
));t.hich th¢ '.PH! pri~acy and'. $ecUrity, \ra1nfogs were coin~fote4 :BA ·shall retain, an4 ¢n~u~e thad3:A subciiritracto~ 
tetairi; suc,h :t¢cotds f.o:i: a peric)if tif ~6ve:11Yeagt a:ft~t th:e Agt~em~ilt. tehninates and shall make ail ~hcii r~rds' 
·available to c:E withfo 15. talelldar days o:fa wntten tequ:e~ by C:E~ 

, .. 

c. .Perilrltte.4 Us~s; 13A niaY. use;. ~cc~ssi :<J?df 9.r djs9iose Prot~ct~_dinfoI1J1<ttion,' ()W~f6r tli~ purpos~ pf 
performing BA's obligations f6r;.()r on behalf of; the Cify and as perniitted' orrequU:ed under file, Agreement and 
BAA; ot as teq$.ed by fair: Furth.er, B.A·~h~ll hoftis~ ~fotec!¢d !nftittµatiqn:i11~Y.111aaj1¢r'th<tt would c0nstifll~y a 
i.ffofatiori onh; Pfiv~cyRufo or ilie ilrTECFf.Act 1fio used. by C:Ei However, EA inay use Prntecte<l !iiformation as 

.. . .. . . ..... '' .......... •"·· ·'' .. 

···::-:'·. 
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APPENDIX.E. 

Sa:n Francisco Departinent of Public Health. 

Busfuess Assocfate Agreement 

Eqgew9pd ce11~ ~o~ CM~C.Q ~d F~iiies 
J.iily J,;20!R 

necessary (i) for the proper mana:g~:tp.ent. ~d adr,ninistratiqn of BA~ (ii) to ca.try out :the legal responsibilities of BA; 
(fu} .aS teq~ired by law~ or {iv) fotJJataAggtegation purposes tela;ting to the Health Care, Operations of CE [ 4~ C.FJt 
Sectfons 164.502,l64.504(e)(2). a:nd 164.504(e)(4)(i)]-

d. Permitted Disclosures• BA shall disclose. Prote.cfod Tu.formation orily :for the pmp·ose of perfot:ti:tlng 
BA's obligatiDtis: fot) ot ort behalf of;: the City and as· p.etfuitted l:>r required~mider the Agreement and, BA.Ai or .as 
:teq)'ci:r.ed. oy I~w: BA sl.)all b.ot ~scl()s~ .Proteete4 W:o;dt:latiqiJ. iii ;llly martll.$.t that woµJ4 ¢9nsfifti~e a;viO.l&fo;m.: of :Qi~ 
Pri:Va-qy Rule o.t the BITECH A¢;t U: so dl~c1<:>sed .by CR H.ow¢ver~ BA may <lfaclose P.i;qtected )hformatiO'tl as 
n~e$$WJ CD for :the pi;op~r i.DM~geii:i.ent ®.4 adriilniStia'tii:in of BA~ (ii) t<:> carry putth~ legalr~sppl)S.iblii(i!:ls of B.A; 
'(iii) ~s 1·equ6:e4 by Jaw; Qr (iv) for.pa~ A.ggie,gatiQn putpos~s r~latjng t.Q tb,eHea,1th. ¢::JX.¢ Op~tatioPs of CE. I(BA 
wscJ9~~s. Pf.9t¢cfod xn.t:orma#'en w a tl;rir4. piirty, BA rii.\!St oljtiii,ii, pr.ioJ;tQ making <lllY $.Uch disdosure, (f) rel}Sonab~~ 
wri-fi¢µ a$~i.ff.<ii1¢es from: suoh third party.·th,at &u:chProt¢cte4 Inf.orwatfon wii1 h¥ heid c;onP.de.ntiat:as provided purauant 
to tlll$ J?.:AA and vs~d or Q.isclosed ~my as xeqµire4 b:y law or for the. puryosrs for which it was discl~sed to suth third 
party, and (ii) a written awe·ement from su.ch fh1±d i!fil.i;Y t9 1¢m~dia~ely: notify BA o!aiiy breacl;ies, security incidents;. 
or wauthorized uses or .d~sclosures of'the. :i;;r<?t~¢tec1 'µIfof.ril(l.tfoh ili accordance with paragraph 2, (rt) ofthfa BAA, to 
the. extent 1.t has, obta:in:ed Jmowledg~ qfsuch occµrr~nces [42 'U.S'.C~ Section 11932; 45 C~F~R; Section 164.504((:;)], 
BA m.a,y dis:ciose PHI to ·a: BA.tliat is. a $tjbcon1:J:'a.ctot aJid i:riaY- allow t;h~ subconb:aototto create~i:eceive. m:aintaihi ot 
tnfuslirlt Protected Inro:r.o;i,aJ:fon O:Q. #s be~i;tlf; if t11e BA ohfafus satisfactory assm.·ane~sj irt accordance with 4 5. C.F.R. 
Section 164504(e ){1 ), th(l.tthe stibc01;i,ttactp.twill appropriately safeguard. the informaBm:1: [45 C,FJt. S~ctfon 
l64;502(e)(l)(ii)], · 

. -~. · ft9l1Jbitcq V.se.s ~11d DiscJ:<!sw¢s~ . . a.A sP,~i i;l9~ \lsv or <;li15¢lpsce;. P:mt~g~ed li:ifqnp.~tiop ofu,~r th~ a.s 
. petmifted'. or, tequfre,d by tlie A@eem.¢iit w!i BAA; Q;r a& '.requfre<l by .Ia,w., BA sh1,til nqt u $e o.r dl.sQlose Prot~oted.. 
fu.fon;p.~tjo:µ for fun~a1sfugc or maiketj:rig purp<Jses. BA shajl ppt ws.ciq·se Prot~9te4 IPf'.qrmaJi.qq to a hefll.th p1lll1foi: 
payfuetri: or health c;l!e op~r.ati9ri$ puipqses if the patie:O.t has feqp,est~ this spedal restricti{)n:, and has p;:i.fd outot 
pocket In fuilfo.r the health car¢ item or 13<:;nd,c~ tq w~h the l>rd.te.gteci iw.ormation splely relates [42 U~S.C. Section 
i 79:35(a). and.45 CJ(R. S'~tl9:ii 164.522(a)(1)(yi)]. BA shall ~9t dlrectly or indireet!y reteive remµneration.irr 
exchan:g~ f(>r Protected h~f(Jrn'.latlg[i:; ex<;cpt with, the ptfor writte:\]. tx~i:isent of CE and as permitted by theHITECH Act~ 
42 .tLS .G Sectfon, l7935{a)(1), i¢<l tho. BIPAA re~:tlons; 4S C.'.RR.. ,$.ecti(?n l 64502(a)(5J(ii); howeve1\ this' 
prohibition 'Shall lio.t affect'pa)inJ~gt by c~ to BA,. for ser\ikl~~.ptovid.ed ptirsuaiJ,t to: ,tlie Agreement. 

f: Appropriate Safeguards~ BA shall take the. a:pproprlate security .measur,es to protect the 
confi.dentfality,., iri.tegiify an:d av'ailability of'PID that it ere.ates; foc¢htes, maintains~ or transmits on behalf of the; CE;, 
and. shall p:tevent any us~ oi: discfosui~ o:f PBl other tJ:tim.. ~;peifuitted by the~A.gt~em.en,t: q;r tbi$ :a.AA, ip.cluclhig:; bqt, 
hot J:inritedfo-, 1;1dmhllstrativ:e, physic&), ap_d t¢,chD:ical saf.egµatds in; accprdanc~ w:ith the S~curity Rwejmcl.udD:i:g~ but, 
notlitiritedlo~ 45 C.F.R, S~otfpps l64,:306_, 164.:3()'8:1 164.JlW H).4.314; i64,314164)16; a:µ4 l64~S0-4(e)(2)(il)(B)., 
BA $hall comply with. the poli.¢i~s ~d procedures and documentatiQn, requiteme11ts' of '11~ Sc;!c\irity Rufo~ foclt1.!:lmis.~ 
o4t notlim.it¢d to~ 45 GF:.R Se!itioi;i: 164.31$1 ari.d. 42; t].$.C.$e9tion,i 7931. BA~ r(:sl'.)011sjpie :for an:y civil J?en~cies 
3$sess~4 due tq an audit otm'V¥~tiga,tfo;n qfBA, fu <:)'pc9rdance wjth 42 U.$.C; Sectjpu. i 793.4( c)~. 

.. . .. : . . . .. ·~· . ' .. . ..•..... 
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SliU}'ran:cisco. Oep<lf{meut.of PQblic Health. 
Business Associate Agreement 

. Edgewood Center for Children aiid Fil.111iHes 
July I, ZOJ 8. 

g,. ;:s_µ.si1.1~s·A,ss9cjate~~ ~ubco.~tra~fots and A.gent~~ B,A cs.hall en.sure that ~ny a:gen1$ aµd,: 
sµl{cq:p.tn1cfors th~t c:re:ate; receive; :nii:P.nfai:n or trans:rtrit P:tote¢ted Infortnatlon on b¢half of BA. agree in writing to th~ 
.~~€?. r~~trr~#.ci~ ~4 ~o~dition~ rl.iat :~pply t~ BA wiihrespeqt to s~ch PHI and implement the s.afeguards reqµhoed by 
Plitfa_l?!~P!i 2J; (lbovi;: w.1Ul NS.Peet.to El~tr():piQ RfP: [45 c .. F .K Sectfo:n 16.4.504( ~)(2) thto:ugh (~)(5)'; 4 s c.F.R. 
S~cti9n t64.30&(b )j: RA ski,9-.tr 1;nitigate tlie· effe.ce~ of any su~:h vl.olq,tjol,l,· ·· 

. ···· It.. Accqunti~g o{D($~!lstires.. Withln ten(lOJ calendar days of~ request by CE for. an accounting of 
disc{Iosute~ Qf Piote¢~ed rl)f oririatj:oi;J, o.t: upo;ii ~ disdpsllfe ofJ:rcite¢t¢d InfotmatiQ.n f 9~ w hi,bh CE is r~1,lite4 to 
a¢9.Qiint:fu.. ;iii #id~v:idiu4, BA l.iti4 it) !lgents :~11ci ~ubcontfoct(>rs shaJ1 in~e 1:1.vajiable t.o CE the infoiinatioU:n~qµired to 
proVi4e an ac9ountmg: of f#:sdp$wes. tq ~nahfo ~E tq fuifiU it~ 9hligati()ris under the Prlv\i¢Y Rule; ii:icl\id,ingi lmt not 
:llm..ite<ito? 45 .C.FJ;l;_$ection164.518, Wi4the,HfrECHA¢f;i11chl-i:lin.gbutnot_li:rnit¢dtp 42U~s.c. s_~t-~on 179~$ (c), 
as defoi:riiiiicil by:CE. BA. ~gt·ee$ to !mpl~riieiit. a pfocess thaf alfow$; :(or an a99oµntf.ng to be collected _a,n4;rii~frit1:1.iP-eif 
liY. i3A anditsag~nts ·~d ~tthccintraetors•fot 1:1.t fo~t sev~p. (7) ye.'ars prior to tlJ.e~equ~st. However; t).ccolinti:rtg_ ()'f 
disclosure.:> from an: Electronic B;ei:11th R¢ct,mlf~ll· tre1:1.tnent, Jll:l.)'Ille~t o:t heajth:. cate ppetatie>ns. p~(Jses are req1Jire4 
JoJ5e collected ajid :Qlairitain:ed. for o,nly threer (3). ye~rs· prior to the request, and On)y to. the extent 1h&t BA 'triaint~ilis ® 
~l(';cti;cmic Healt4 !t~onL At a ~uni; the information coll~cteci ancl ~~int1:1.in~ sh<ilJfncfo(J_e: {i) the.: d.ate.. ()f 
disclQ$ur~; (ii) th¢ ruune of tlie entfry or pe:f$91nvho reqeived:i\rqtect¢4 Inforfuatfoli qµdi if :knowri; theadd,ress of th¢ 
eP,tity or per.sqh; (iii) .a ~ci.e.f.cfoscription of Protectaj Inf.onnatfoµ ctisclosed; and (iy) a brlef 8fatement of p'\ll1)ose q'f th<;: 
• 4i:scfosllr¢ that reiis~Jiiibly inforinS the itJ,diyidual of the basis :f ot the discioStife; ci~ a copy ~f the fodMdu~i' ~ ·· 
• aufil9riz;~t1cm1 ()r a @P.Y' o.f $e written t~quest for·disploi;ure [45 · C.F.R. J 64:528(p)(2) f · Ifanmdividua1 •or an.· 
illd.ivi4uafs tepteseiltative S'i:!bllrits ll req-µest for ~ accotinti!lg; d:frectly to BA nt its riientS or· ~ubcontracfors; BA shall 
for\\faj:d the requ¢stto ¢:g fu: w_ritin~ withiii fiye ( 5) c1tle:tidat .days. 

k . Access, to Profedcclln:forma..tfo.ii-. :BA· shall· niake. P.rotectedJnfonnation malnta.ined by .$,A or its 
-~gents or subcontractors in_Desiguated:Record Sets avii,ilabfotq ¢~for inspetfo~n andcopylligwitbin (5} days of 
i6qu:est by CE to enable CB to fuJ_fill ifs obligations tuidet state 1aw: [Real.th an(f.f3afefy C6de Sectfon: 1231 tOJ amfthe 
· Privat<y Rulei. mcl:udllig; but noflitrtiteq fo;. 45 C~F-.R. Section.I 64 524 [45C::F.R. Sectio_nl64.504(e)(2)(ii)(E)], )f I3A 
n'.lairifuins Pfoteded:lnfortnatiori bl eleefrom6 fO:tpiaf, BA sh.all provide such infO®atiOn in eledrohic foririaj; ~s, 
.n.eG~ssiliy tO- enabfo CE to. fulfill its obligations under the IIliE~l-LAct and I!li,>AA RegulatiOns,, including, b,ut not 
limited fu. 42 U.S.C. Section 17935(e) artd 45 CJ<.R;, '164524 . 

. J~ .·. A:~eild,D:lei:It pf:P:rQ:¢¢tec1 lllfO!'Ilill.fl•:m, W1thin ten· b 0) days of~' request by Cli for an amemfu1ent. of 
)?.ro~egted T:b-f9J:tllatiop. 0.1,' a: recprd ab_ouf an in~iv.idq;il corttaihedfu a: be~ign_~ted R.ec<)ra Set, I3A and its. agents arid 
. ~1JC~P11tractots s,hall nia'}te Sjlch :Protected 1nfonnatio]1 availabf~ to .c:e. for amendment and htco:r:potate. any such 
am,en.@ieo,tor (}tner docl1Jli¢11tatipn to enable CE td fglfillits'. 6bJ1:gations lih~er the j:>riva:cy Rule, includiilit, but not 
HmiJed to; 45 ·c.F~RS.¢C.tio11 I 64;526, lf an inoividual ·x:e.qµests: an ~ni~ndment-9f Pr:ote.cte.d Infonnatlon directly fro¢. 
]?A o:t its agents or su}Jconfractprs, I3Am.1istnotify ¢.:E iµ writfug withillflve (5) days oflhe tequest an:d 'of any ·· 
~pptova:l en: denial or amendm.ent of Protected Irtfotm:aifon maintain~d by BA or its ag¢nts or subcontractors [ 45 . .. . . ' .... : . ,. •'··· :··· .. ····: . .. ... .. . ..... · · ......... ·'·"·'• ... ·:: . . . .' 

G.F Jt Sectfoii ;LQ4';5Q4(e.);(2)(ii)(F)]. 
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.APPENDIX E. 

San Francisco Department of Pubifo Health 

Business Associate A$teemetit 

Edgewi:ip<;l;Crotet for ChiJ4~\)n ~9 FariJiJie~ 
July J,2018 

~- GnvetnmeJita.1 A~cess t~ R.ecor4s; BA s}iall ¢ake its intetiial pt,ac;tic~s, 1;00,b. *U.d. r~coi:d.s, teJ.at:J,ng: to 
the tis¢ and dis.closute of P:r()tecte.dlllfo1,1tiafi6p ayailabie ~o. GE ltiid to th~ s~cr¢taty ()fthe U~S.1)¢pajtin,eht of Healt)i 
:audllmnan Services (the «se;<?r~tary1'} f()t. pµtpos~s of qete~in1ng J3N·s ~ompli.~Jic~; witlj I:HP M. pis 9TK Section· 
l 64.504(e)(2)(ii)ci) ]~ :BA $bali provi<ie (:E a. oopy-o~ anY Pi:otecte,d llifotm:a:ti.011 and otlier docwu~ts and records that 
BA prQvides to the S¢cteJa,ty gi;)n:cµrr<mtly '\'!(i~ p~o:v!41ug sJJch. Prott;de:d, fr.if.opµaj:i:on fo tb,e $etr<1t~ty; 

l~. M:i.Piiri,rim N~c~~S.i!(ry. Ba;i~ age.tit~ i:iiid. sulfociP.otr<1:.ctors· shal). reqi;Le$t~.·us¢ $d 4.is.d¢se qnly th.¢' 
P:.liJii.i:Ultm ~p~fQf Pf.9t¢(<tedJnfoin.;iilti,Qii ij'¢cessiify W ii_¢complish the inteitClecl,pU!l?Os.¢ of ~i;:h. ;il$e; disqfosute~ ()r 
1;eq\iest. [42 US .Q'; Sec~ptj, i 793 $(b);. 4 5 CJ,<;:R. Si()tioii J q{S l4( d)]~ J3A under:'!tan.~ an.Ci agr~es th<!l the ciet1nh.lon 
()f ~'m1riithµn:i, ;tje.ce~sary?~ fa in, flux zjid'. shatl ke~p ,itselffoJoririe~ of:$W\lanqe is~uaj by th~ s~c.retary w#hre~pegt tq 
wh4t cd1istitti,tes '4riitiihri;tim ncc~ss.a:ry'i to: accomplish the intended pµrpose ;in i;tccordance with ItrP i,:\A an<i HIP M 
Regu:latigrts, 

m., Data Ownershlpi BA acknowle.d~es thatBA has no ownership rlght:S wii:h respect tO' the Protecteo' 
In:fomiation. 

n. Notificatio1t uf Brea~lif BA s1ra11 notify CE witliift 5 calclidar days of Cl±i.Y breach of Protected 
Jhtorniation~ ·an,y: P:S'e ot dis,¢~osure o:t:Proteet~d ln£orma,tioj;l n.ot pe.P.Uitted by the Bt1Ara;ny Secwizy mcid~P..t (exqepi 
;is ofhenvise provided. beJow):tt<l~tyd to.i't9t¢b.h~d JJ:i.fqtmi;i.tib~ aqd a;ny vs.e ot d~sclosur:e.Qf <Jafa it\ yfolatioit of lilly 
:applic;;i:ble f edetal or s:tate.l!lcWs, byJ3A or Hs, irgertts or suboont(actors. T.he notification $hall ii:ic.lµde; to tll~ e~teIJ.t 
'.POS$ible, the kJ.e,nti;ijqat;ion ofeaq.4 i11@.Yiciual W.b.0_$.e UilSeCill;e~ Protect~t! J.i;J.fo@ati.9n h<is Peel), .O'r rs r~.asonfihly 
· ~i!U~ved by Jh~ B;i,\ to hll:Ye ~.e<?..fli ·~cc~sse<J~ .i!Pquired, µs~~ ot d.iscios¢d, as we~l ~s any.ot'B,er availab1¢. i.nfqnnaJioJl 
· tiiat· CE;~ re,_qµhed tq inci:u.de. fu nptjf).9ation to· the }pdivid.ua1, th~ med.ta, fu.e $~(;r.eta~ an(J anY:' O,tJiet entify-prid~i; tlie 
Br~adi NotiffY.atio:rt Rufe and ;any 9ther appllc~Ble stat¢ orfeden1:l, li;i.W,$; fucfo41:g:g; l)pt notll.mited; ·10: 45 C.F.R,, 
S.ec1:ion 164;404 thr.ough:4~; CF.R, S~ction 164.40$, a.tthetime of thenotificati<;m requiry{i.b:y fhispljra,~raph or· 
)?rompily i;herei:tfter .8=8 :infortnationhecomes av?ilab.ie. BA shall take. (~) prompt GorreQtlVe action fo cure any 
de.fide.ncies and @i) any action pertaining to.unauthorized uses or disclosures requii-ed by applicable federal and state 
laws;. N2V.S.C. S:ectiOni 7921;42.u.s:c~ Section 1:7932~: 45C.F.IL 164:410;, 45 e.F.ik. SeclionJ64.5'b4(e)(2)(ii)(C);; 
,45 C~F Jt Section1643b&(h )l 

o:. Breach Patl;epi of :P.ra~tlce by .:Bµs.ill~iiS: A~~qc.fattls S11~conttacto:rs and Agents. PutSuanf't6 42 · 
U.S.C. Section l7934(h). ~d: 4~: C.F.R.. Secttfo:o: l64.504(e)(l )(iii)j;if. the :BA knows, ofa pattern of :;tctiVjty or practipe, 
of a subcontractor oil agep.t thaf cons.tituteS· a mi:tt~ri<cil bre..ach. or violatlon of the.. suO:con.tracJot Qr agen~~s obligi,i.tions: 
undet; the. Con.trlicfor this BM~ tlw .BA mµs.t take reru>Pl:~.abfo sieps:to cU.I:e. the breach, Qr end. the vi,olation, Jf1h<'f step$ 
fil'.e µnsucce.ssfUl. the BAmµ~t t~rniliJ_ate th~ co~ttl1Pfua.1 !llT~ement with ifa sul?conb;acfor or agent, jf feasible,; :BA, 
sh.aU provide written. notfoe to-C.E qf l:l.1.lY P.atten). ofa.ctivify- qr. pr&ct.ige of.a :subc9IJ.b;,1,J.cfqr .or ag:¢1,1,t tb,at .SA 6elieye.s~ 
con~titute.s a, m4teri'al bteac]J, ox violation of tki.e: !'!ubc~ntra:ctor or agent's Cil?iigations undedhe Contr~d pr tiiis BM 
within five (5) Cfl.1.endar day$ of dl.sc:overy and shall mev.f wHh CE lo disc\!$$ an,d atten1ptto .resolve the pro'blem. as 01w 

ot thy ,rea,sort.!),l;>le ;steps to c.ur~ the ~teach or end thv vio1atiort. 

., 
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s·im :F.ran:ci'seo Department of :Public B:ealtli 
Business A,ssociateA1$feement 

3.. Ter.mmatioii· 

.. Edge:Woqd cen.ter fo.ra.iildr¢n ~1nd;f~!l;i:ili.i::s 
July l, 29.l~ 

a. l\'.tiiten~l B.r(;)acfi:~ Af>.reacit ~Y B.Aof'a:ny p:toyj_sfoIJ. ofthls:BM, as d,~t?rmlned by CE, shall 
cortstHute a n:tateriatbfuabli o{the Agte'ell1~ntffi?-g this J?AA and !>hal1 prfrvide groUnds for iinmediate forininatkin of 
the. Agreemetj.t filld this BAA, any provision in the AGREElvIBN'.Fto the contrary notwithstanding .. [ 45 C.RR. Section. 
i-04:so4(e)(2)(iii);J ·· ·· · ··· · · · 

b~ J::u.dicial or Administrative Proceedmgs. .CE lli.ay tenirltiate the Agreement and. this: BAA, effective 
ii:UJJiepl~tely, if(j_}B.A fa h*1ieq.m;. d.ef~p:~i.),tlt ;lli:a; ~fin1lnal ptoce.eding for a.Vio1atio11 of ftrP AA, the IDIBCH Act; the 
RIPA.A ~egii1¥}ti,u:tl'S 9t otil~r s~qµP,fy qt pdyacy I~ws ot(ii) a finding oi'. stipulation that fue BA has vioiated .any 
~tand.arCi 9(tequJ.i'e¢eiit 9{:frtp,M.; t]ie W.:rtj:¢:flAct~ th~ HIP .AA::Re~atibns or other secllrity orprivacylaw~ iS 
w,adif. in ~Y s,dnU,nis;ti;l}iive ot ci"0.J,,pr<Jc~¢@lWJnwJiich.the P,art)' has beenjoine& 

c• Eff¢et t)fTel'.riimatio)). Upoh. tei:fi1in~tlon oftli,eAgr~fl:font and tl@ BM, f(:):r an.y tea~oni BA ~Jia,111: i:lf 
Hie option. of'CE~ rett:irti oi: d~s(roy all .Protected Tufottr111ti9fi: ~b,af BA arici its agents, and $llbcOJ:ltta~t()r~'. stW° µi:~il,t;:ii:rl in: 
anj forill; i:tlld, sh'hllietaiii ho cop~¢s ofsuoh Protected, Infoi:ri.13.tioif.: 1ftetutn or desttµctiqii; fa noffeas~1'1~~ as; 
deterfuin~d·hy C::E,'. BA s4;:iJi'corttih1ie to extend .the prot¢ctforis an.d ~tisfy th~ obligations ofS'eetio:n 2'.of this B.AA to­
sucli.irifow~tio~ ~d Iifult further use. arid diS(;loslite 6f such PHI tb thos~ pfuposes that wakti th~~~trith or·· · · · · ··· 
destru¢tio1N>f :the irifonnatio:U infeasible [ 45 e;F~R; Section, 164:5Q4(e)(2)(ii)(J)]; If CEi ele;:cifu: de$trubtion.ofthe PHI; 
BAsfu.111 ¢ertify iiiWJ:it4i~ to c'.E that such. PI:Il,; has been destroyed m. a.ccidfiliirlce witµ th~ s~br.~t~iY;~ guiq~c6 · ··· 
:i~$atdhi&::i/.rop:¢t:d~tf.ti.G.iiOli.Of P.HL . ' 

cl( Ci~· ~~cl (')~iajfo a.I· :P.~#!l.lti~s~: B;.\'µ11.d~t~4~ an.d. agrees that it is sufo ect .k• ~1viior c1irninal 
penaltf~~ appHs<tb1e to I}A forun<tVfu9ri;z;·e.~ ~~iac;p~ss or cltsciosui;e or P:rotect~d f:iifonrtation in ~ccord®ce with.the· 
HIP Ai\ il9gu.l~tt9ns an4 t~~ :£-Il1'E.¢H: Actin,clifdllig~ but.not littri{ed to~ 4.iU.S,C~ 17934 {q); 

e•. :Qi~~Iaimer. CE maN;¢s :¢;9\ifar.ta:n.ty o:rteprese;ntli.tiort that compl.hmcy by BA witli this BM, l{ffl M,. 
the HITECH 1\¢t, o.t: 1;he I{J:P M.Regulatioiis 9r. totrespi;mcling C~ifbritla fow proyisfons wiii b.e adeqq8.ti or . 
satisfact9r)'. f ctr :SA'$ C>wn pt,q-poses •. BA:is sqlt?ly respbJ1Sibie f'o:r;:i,ll d~isi9Iis made by J3A regq.rdi;t:ig the safegua:rd.i;ng. 
,ofPBt. 

· 4. Amenci1r1-en.ttq C9mply w;i.tb. Lmv;. 

·:and:t.i1a~!;r:n~0~i:~l!!~!!~~t:i:dl31:r:::;t::~~::;~oia;:~i~~%.iP~~!~t:;~~:;:!~~;~~~~: 
·:~1::::~=titii~1i!~:i~gll~:t:i~~:::i":r:1~!'!1::~1:~da!d• 
. rela~m~:to'· th¢.s¢¢.\.iri.ty oi: confidenili}lity qf EHL The partie$ lin(i~rstl}ncf <1nd agre~ t]iat CE itil;!Sf recei'Ve.:;atisfacfoiy 
wntterf. assutange from .EA that 13.A will 11dequately s~fogaa1tl all PJ:'()t~t~ Info$atloµ, UpQn the n~quest of eitb:Gr 
pimy; th~ other P\trtY agre~s to promptly ciiter into negoti<tt.io:n.~ yoriGernin!i: fu.e ~rills of aµ iiinendnierrt 1;o tills BAA 
enih9dy'lp.g written assurances ~()nsiste11t wi.th the updated ~tandards an4~eq_uirements of Hn,> AA, t~e H.it~CFt Act, 

. . . . . OCP A &.C.i\1"v4/l2/2018 
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APPENl)IXE 

$fil1.Fpi:tJd.§qo. P.~P?Ji!he11t <?f ;?uljiii; H~a1th 

Business Associl:i.te Agreement 

Ecige\V,09g c~p,t~r for chi\dr~n lVlP fiUiti!Jes 
JqI_y l, 2Q18 

the 'ElIPM regulations ot. o.th.er applic<:ii?l¢. stlltf;! or feq~r\ll Ia-w~. CE ll1?!Y t~t.tnfu,~te !}le Agreement upon thlity ('.30) 
day,s written :tiotfoe.iii the. ev¢nt (i) ':BA do~s l)ot protP.ptly ·tjnter hi to *gotiations to. :amend the Agreement or this. BAA 
when requested by CE ptifS.JJ:®Uo this s,e~tiort. ()t (ii) BA does not entet futo art arn.endment to; tlie Agteement or this 
J3AA p:r6viding asscttruites tegarcling th¢ safegua,tding :of PHI th~t CEt in its: sok diSctefion, deems .&ilfffofont fo satiSfy: 
·the standardS and req\ltteiil~µ~ of.appli9;:ibl¢ law$~ 

5. B:eimbilt$eifieAt for l.ln.¢s qf f eria~«¢s. 

fii:th.e event that CE p;,iys a fril.~ fo ll: s6;ite -O:i; feder!ll regµlatoty ag~:o.c,w; 'a,JJ.d/or fa. assessed ciVil pynaitfos.or 
.damag¢s ·through ptiv~~ tj:ghiS. of'a.ctfon; b;'lsed Qri attimpermi.s~ibfo access;, use or dlscLosur~ qf Pf.II by .HA o;r l.ts 
subcontractors or ~gents, the:R BA shalj rdm.P.i::i:rs~· ¢E fo :the amqu.o:t .of sq~h fine or p.enaltl.11s· Pr damages w.ithin tb:iify · 
(?0) calendar day$· frotil .City; s wr:ltten nqtj.{fe to ':BA Qf such fi:oes;, P,enaities or d.a:m.a&~S. 

A.tffichm,ept i- SFP.PH i?#v~qyAfteS:tatl:on; vetsfoiiQ6-0't-2Qt7; 
Attaclunent 2- SFDPH bata: Securi+.:~ Attestation . 'tersfon 06-0.1-20 i 1 . " . . .. . . . . . . . ..... . .. .. .... ...:J.' .... •······ ..... ····'· . . . . ...... . . . . . .. 

dffice of C6mpliance and l?rlvacy Affaits 
.San Ftandsco Depmtment ·6f P~:OJJc H~a.Jth 
l'Qf Drove Stte1;ii;: R.oom.3301 S@:F:rt.mc.ii3co~ CA 941()2, 
Email•. cotnpliance~privacy@sfdpli.Otg;: 
Hoil.w¢ (Toll~F1;\~~): 1 .. ~55:..72SJ;-(),Q40 

6.J P .a ue . .. ,.,,._ Q .... · 
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San Francisco Department of Public He<JhP (SFDPHJ Offic~ pf(;ornri-lictnt~·tfncl J?t1v~cyNf~'irsi(d~p:6.:) ·· ····· ....... ······. . . . . ... . .......... , ................. - ...... ······ ............................. ·······. . AITACJ:lMENTl 

.Contrattot' Namet 
•·.i E~9~W:Bo<J·::C$:ri.td.b19EC.Hnarefl'.aha.''Faffiiffs$· . ~~Z:~~~no I 000de2o'937·· 

•· PRIVACYA iTESTATI9N 
·. JNST.~V.qlON$: cori~t~C\lors.".t.14 Partners whp·receive.or have access:fo health or medical thformation or electronic h.~alth r~cor.d systems maintained by 5F.DNf mi.istcomple~e thl~ · 
'f o.rtn.• Reta In ;com.plet¢d. Ntestatibr:IS fn your files for a ·period of7.years. Be. prepared to .SU bmlt completed 'attestations:, along. with evidence. related tO the followih!i ltem:S; if' requested 
i:q do.si:i.by;SFDPH. .. 

Exception~:' 'U:youbelteve:that.a requtrementis N.Q.t\l\pplh:able. tQ you,,s.eefostr:Uctlons·b.el:OW in:Se.ctiah IV:on.howt.o. request:cla.rlficat!an or:ob:ta!n an exception; . 
. L AILC~iit.rai:trirs::· ' · · · ·· ··-~---·~----~~-----~------~ 

'1 DOES'YOIJR oR:SAtilUZATlo'N;·:.. · ,. · I ·Yes · k No• I 
A· f Have forrii~l 'F.'rlvaw Poftcle~iti'\at c9mpfVWit~-theJJealth lnsarancE:! Portability' ;i_tid A~countab11ityfoc:t'(HIPAA}7 · I ' ••·• 

. 
1
'. B. I H\lve a Privaey Officer·or other'indiiliduaT~~a ast!"ie ptfrsort in charge(ifJ~vestlgattriW~bire:aches.or reiated~lndderit5?. 

If j'Nai:ne. & :!':•I:·'· .. ···••:'::.:·:.,:>····, ··;.,<,._:;:;:j.Phpri1.q#:1~ '/•>;:/·' \[Em?Jl:j .. 
·es: •· · Title: 

·¢ I fj.equr.re fiealth i11forr,nation Pr:!v<1q.:rralnitig'aporyhlre aruf.11nnµally;t:h!'l.r!'l:afier:~orall ernp)oyee~wilohav.eaccessto heaJtJi inf:ormation? [Retain;' 
documentatiriq oftrainings fbrn perioctonve:ars.] .[SFDPH prlva.~rtralnlngmatedals are available forµse; contact OCPA:at 1•855-729-6040.J 

... D'.J• H;ive pr()()fthi.t:empl.?Y~.~,S ha~'::5igneci,,afe>rm.upori •bJr~ ~(li:f a,l)qqi\11.yt)i.~r~aft:er; with.their ~;u1:w ilrt~th~ dat~~cl<r;p.V4edgi~g~a(they-h.a\i~·recely~~. · 
· health information privaov·tram1ng?JR~taln .qocun:i!llltatlc.1JJ:fliacknowlecjgement ohralnlngs for a petlo.d '9f7 Y,ears.] ... ' . . ~-'-- :__ :__· .•• ·-~- ... 

;E ·.J•• ~=;~~i~:C~~:~:n~Wh~~.a~p)itabfe):~~~~s~~s~o£,i~fe.~~r~e~~~~~~h ~u~c:~~.tr~~to,r~o/~o c:reat,~~'re~eiye;[n~i~t~i?·,~ran5:mif,qr,•~c~~ss,:;~O.PH's,,' ·· 
'.i= •.I •.• A:Ssure:i:&at'siaff.who creat~;· o(ttar!~f~r J:v~a!tl:t. infur,:)iai:ip~ ;{vi.li)aptop;1,rs[)/t~.umb~t!riv~ •. hai:i:d.neldrhai;i~prJat supet\lisorlat~~u'tho.rizatio.ri.to. ~.o so;• 

. ~AND that hea Ith. information· is· only transfe.rred or era a'~~ JJ1!. en£..ryFJ!!ld devrces,apprciv~tl l:iy SFbPt{Lnformatloh securitvstaff?· .. ---.--;;----.-.---,·;--------;- . 

. ll •. Ci:intract6ts whcfsimie-piitlerit!i/cllcfr1t~~aritl have i!ecess to SFOPH PHli must also complete this section> 
lfAppllcabl~~-DociYoUiU>RGANIZATior·L. . .• -- .. - .. ~-· - ---~ c 

· ·· . G• / !i~ve '(or wiUl:t;;ive .. if/Whe.n ~ppllt;ibl~) ev.Id¢n~e.thafSFDPl;:I ~Ni.fe pi;!$k (628,~06"5,EiWj}V~.sn\?t(fied.to.;d~".Pto\,rlsion ~rnpl()yees;W.hg have,.ac<;¢ssJ9 
SFDPfj hE1aJth inforrtiatiQ!l record syfoiri}s Wi!hiqi bi:ijfriess_days ft)r r~gular terinlriatfons and wlthlri Mhcii:Jrs for·'terriiln<:itlo!:is (lue:fo eatise? · 

•.1 • l;I J 1;1i!V<t!:!Yid,¢rjc~~ltj.e~~Jt p~tient'~/:.QJifl,nt~~ c;h~rt otelectrcirii¢ fil~ ~h~t~ Prjvacy 1-fotice·that'ineiets HIPi\AtegLllatlons wa.~ priiv,ic;le,cj. in ~he p~l,e.~t1$/ 
'c.llent'.~ Pi't?fei'red.languifge'? '[English; Cantoi:lese,Vletnaii!es!!;Taga.log;spanislli Russ tan forms.may be required and~re ava1lable'from SFDPH;) 

• 1 I• Vlsip)y. post tbeSUfl'Jrn~r'i 9.fth¢ Notite o.:f Prl~~cy'Prtictit~IA aT!sixlirngU!Jge~'itl-.Corilmoripatienfar~aii>t: your treatriiE?r.it fa~mtyr .. 
· J I DoJ:ument .e<1e;h;i:lJsd.osur.1g:>fa patient's/¢lle~t'stiea1Xh lnfotmation f'or purpos~s other than trea~1J1e.ilt;.paym.¢ht, or operation~:?' 
· K: · 1 When reqlii~e.d b\i.law;.liave pro.of tha~·~lgn.edauthorlzatforiJ9t;dl~.closi:Jr~ foi:r.ns: (th.1:1tm~e~'th~ t~quiJ'.'.e.mf!~~pf ~heJl!PM Privacy· RuleJ.are o~ta!nE?i:l · ·· 

·.'f?RIORto: reieaslng a'patlent1s/cllent's'.tiea!tff {iiformati~n?' ·· · · . .. 

nt. A TIEST!. Uridf,lr' p:~niilt;y of·perju~,J her.ebyattestth~t tirt.!:ie·~e~ pfrrw :~riQmedge th~Jpfpi:rnatl!)ti;herein: js.true_;ill)tl ~pri:e¢:t ;ridth;:it:l ):;a:ve ~:;~ricy tci'slgn QJ'l behalf' of and 
bind Ct>ntractoi'fjstedabov;e,; ·· .. · .. · · · · 

IATIESTED;byPriv~i::/Offi:~er!Na~;~:; j> ,, .... ' ,,.,,;.;•.. / .<>,!'. r ....... ,•<•< ... . .. ,;•;,., .•. ;,. 
. or desl,~oat~d persori • {print) 

I)(, !l!fX~ErTlPN$: · lf:ypl( have P.J1S\Afere.tj ('.t'JQ''~o,anyqµ('!SJlon()r·~el[~vea qu,e.~.tion,)s,Not App.Ii.cab.le, ple;:ise .i;ontactOCP'~ a~:1.~855'-:729'.-Ji.040. or 
comcliante, orivacv@sfdoh:orgfor .<\ t;pn~ti)tat)on .. All 1'.N.o'' or '1!11/A"' an'sw.e~ must be re:V.lewed a11d ii;pprovec! py()tPA below" 

EXCEf:Ttqr.J(~:~~~~ ~;r~~) .·. ·.· . :. ,',;Ts1gnature• I ..... 
---~ . 

PQF\M REVISED Qf:iQn.Ol7SFPP8.Qffic;e9f:C0.1')1Pliarice·~ncj.Pr.lvacyAffafr?:(O~PA) 
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·sitti .Fr~nciS.t,:c;i. Depaii:rrient·.qf PublicHe~Itb-fSF.QPH) ·office of Cqm p lici.o~i:Land: PrNacy Affa.ir$ (O~f' A) • ATIACHMENT4 

<;:,onti:<1ctor N~m~; ·1.E:ci9ewdo.Ci'.cent€lr:tof'.·Qh.ilcirerFar1d .. Pamnies··;: ······· ··;:,,,,. · "·. < :>:;: 1 ·¢ontra"citor' . • . . . ·. . . . . 
·· · . 5:•x.• c1tvv~~cior10 loqooo209371: 

DATA S.ECURITYATIESTAJ[ON 
tN.STRUPlONS: .contf"ilctors.and P.artner:s'Vl.ho receive .. or have; .atcess;toheal~h•or meC!lcaflnformatlon.C)r.~le.~r.onh:; he'ia!.J:h re¢o~d sv.*ms O?~iritai.n.e4.b.v s~Pl>li ·m~s~_cdrnple.t¢:thl~ .• 
form~ Rgt'!in·q:i(npletes'fAt~est~tions'ln;your files for a p.er.lod or 7 yea:rs. Be prepar~d yisuprn(t~!Jmiile~.d. ~~e~~a.tl9ns;~ it?n·g.wl~hevldence relatetj°Jq ~h~ foUowf ng :items; If re:que$ted 
tq rfo sp by.$F.DP.H, 
· -:Exceptions·:. If you· believe that a.requir.em.ent is·Not Ap.pllcable to.:yo.u( -seelnstructions.1it.SedionJ!rbefow on how,to:req-uest.clarlfl.catfon or,_obtaln.an .exceptl_c>ni 

J;· All Contractors. 
,, DOl;SYOUJJ. Q~~ANIZATION~, ..... · · , · ... .. ' , .. · ' .... ' , 

A 1 · Condutt;iss!!S:~inerrts/aqd 1~.ofy9i.ir d,iiJ:ti:~e<;µf!tY sa.fj;!gu;ards. tP:.:ctefripfistra.te;<:iD.d·i:fdcl.i.rnept .con:ipl{anc~ ·with-your ieturitY p:oiide~.and t.11~·· 
requfremeats ofHIPAA/HITECH at le.astevej-ytWQ yearst [Retain <loc.umentation foi'.a period of7yeai'.s]• 

.6 I Use flndliliS.from the assessments/audits to 1dentifV ahd mii:igate known .. rlsks lnto documented remedfatlon plans7 

c 
.o. 

I 

I F 

G 

H 

Dat.e.pf1aS'!;_Dat.~.securiWBls1t:Pis.s$S~mliln~/Auqlb · ···'·' '····· '· , · · · · · · · , · 

N.a.m.~ ~of firm or P~ts!),n;{s) Whp P.:eif prm~~ tl:i~ . 
A:Ssessriierit/A\:{dibihd/or,:iii.i.thpred .tf\~fin:al report~ 

Have a format :ciafa.secur.itY.Aw~ien:essiir6ir~m? · · · 
.. fl~Ye'J()mral tia.ta s~c.uri.ty P~lkf!l~:antjProcEldures to~ete~,,cpnt~TIJ; ~n.d.'~op-~~ sec.ur,Jtyvloliifl.?ns,~r!ifrO.irifity with.the Health.f nsura nee Porta~Uify· 
· a.n:d A,ccc:n.intabil(fy Act (HIPAA}aiic! the He;ilth ln@"fu!iti'on'Jecihnoiogy for E;!:_onqn:i:Lc a11d~ffnical HealthAc;t (filtECH)?' 
·Have a. bafa secliri!YOffi!=er or other lndNidual desfgnatelfasthe ·person tii ~harge'of ~stirin.gthese2urltyof confidential information?: 

~es'.: }'.~~~e &. P~o11e;# I . +:. '• ·· •Emal!: 

• ~egulre Da~~:~~ec4rl:tt Traln.Jllg:.l!Ji9·~ hlre•an~ ~}'l.n1;1~.L1y·~J:lere,a,~~r:f4~:all '?.ffiPJ.<i:Yf:!e.s who. hay~ ac;c:f!!s~ tt,>.;h~illth information? [Retain .qqfumentatk>'n of 
·trainings fo[Mieri2d'pf1 ye~rs;l [SFDPH da~trsE!curlty tral11,ing rnateria,1$;;ire availabhH<ir)Jse;torit'act OJ:P~ at l-~55·7~-604:0.] 
B<!v.e. prqqf itiat ep'l:ptove'E!ibav~ sfori.Fl:a· <i fe?rm llP9hhire ari,9 :ani:ill5-i!JY, ()r; ~~iiJ!ildY.; t)le;r;e.cif:J;er:;.M'i~h-~b~if riai'l'ie<atidtfi~ dat~; ac!{nowledgingthatthey: ·. 
have recehied data secur.ltytralnlng? fRetain:docfir.neiitatloh ofacknow,ledgemei:lt .of trainings for a period of 7: yeai:s.] .. . 
tJaife (.i:irwiJl.·h~ve if/When itpplkibieflltlsin'~ss AssqqJate Agi'e~rn~nts'~ith;.s;lb.tcir:i,t@~tC>r:sWhq~creati:i~·:rece:tv~;.·rnaint<ll.i'.i i ttari~mlt~ of a tees~ ?FD .. PH.'s 
l;\eal~h information? 

·:Have (9rwnt·h<11vefif/wheh: applica~fof ;a. ~iagr:am.: of hC)._w.s.fp,1>.f!~d.at~.Jici,vv~ !;ietW~en ytiµr~r8llriizatipn:;in.d:!iub,cqn~r<1.c1:.or~=-~ri.ii1~or$.(lncit1dl11g named 
. users, actess methods;.on-p~mise data' hosi:s,·phicesslrig systems; etc~)! " ·· 

Y~~ .• I · No•• ·· 

II. ATTEST: Under:_peoalty p(p~r)L11)1/J IJ;er:~i?Y .<itl;e~~ ~h~t~o.ihe ,\)~-~ ofm:y kn.o.wie~g~tNH!lfi:lrma~f!i1:tl~t~la i~l.rue and.:<;Qrrec:t and thlltl.have-authorlt.v to lii~n·(ln betialtof-a.ild 
·bind l:ontrl'!ci:or'll~ted.above. 

I o~~~!;:~~T~~=:;~;~~~liP:~· \''"·····~- "'~· '"'., .. ,:, .......... , ... I., .... , ..... r··· ;=;; ... :'.:: ... -.<····"··'· :"r t 

m. ~EXCEPTIONS: ff you have an.sWer.ec(i1NO;~ tq any quei;tJon o:r. ~eli~ve jl; q~~tJoi:i is .Not AppUcabie; pleas~rco:ota-ct OCPA at:.1~855-:729'~®4.0 o-r 
.i::omplian.ce;pdvacy@sfdph.org fora tonsuJtatlon: Alr"No''.or•"N[Al arf5w~rsmust ·&e·revlewed an:d·approv¢cJ py OCP:Abe.low; 

. " .. b. I Name I :··~·1• . . ~X.C:.EPTi()N(S} AP.PRO:vED Y: :'r!:i~illt) ··· ,. D.ate 
•OCPA ·,•··· • 

FORM !'EVl~f.O 0,6072017 SFDPH Offi~egf C:omplit1nte .~mq f(jvacy J\ff~irs tp¢PA) 
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A.i;tt>e~d.i~G 
I)isP.'tit¢ n:csot~tioti l'kocedure' 

Fo.r H¢:alth, itJidR\lµl~l)'. Setvkcs Nonprofit Contractors 
:9:.:(>6, 

Intr:o_ductj!Jn ' 

]Ji~ ~#Y' Npnpro'.qt G.q~fra.qtiu$.:'J;;1;1$.~ ¥.O.rce ~J,\b.1rt#t¢. 1t~ .. fiP._w;,r.epqrt: to '~e aoard 0£ 
SvpeniisQn! ·h:i }µne 20Q3; · Tu4? r~pQrt co~tf!.fus thfrteen recomme'fldl).tiotts to str¥~ine:!Jw Citt,S· 
C,(;mtr.1!lct~g and; m,9µitoring1}t:Ocess with he~lth all,d 1;nirn.m.1. seP(ic~s ;nonprqfl:ts. Th,ese· 
recommendati:on.J3 incfode:. (1) ·co:p.solfdaie contr<J.Cts; (2) stream1ine qqn1;ract ~pprdvals~ (3J ;miil(e 
tiinely pay.tp,e,n.t~ (4) cre~te .review/awe1la;te process; { 5) elfminate ll1lllecess<rry :regwre]}lents, (6J 
develop elec~()rtic;processing,, (7) create stag~ardized and:sluipllfied,forms~ (8) establish, 
accounting standards, (~) coordinate.joii:it.pf.ogrammonitoring;. (ld) develop st~md~dmqaj~oriq.g 
ptofocO:ls, (11) prbvid;. trai.Dilig foi~~rso~~1, (12) conduct tiered ~s'sessmehts,, aud (13) fund, 

.· tcist ofllir.iiig fri:creaifos:;, Tfie r~poit; is avfiila.~ I~• o.n t1r.¢. t a5~ fore~'$ \ve~s#~ at 

~1::~:!it:r:~:~:t:;i~6t;::~~:!·~PJri:~:td~~~:!:~~:~:~~e· 
Review J Appe~~te) Panel (!'Paner~1 t6 ov.erse~ irilplenietitafihti;Pf the 'i:epc>rt recoD;nheiiclatio:ilS• lit· 
1, ... . ·· .. 20· 05 
anu~ · .. ··. ~·. 

Tlie. Boafd M supervl:Sors str6ngiy r(ioifimd1ds Th~t (lepfli.@ei;its e.~ta,Q1i~Jt}i PiS:P1ite. 
Resolution Iif.ocediliei to address ~ssnes th~t have rt.ct betjl:resbl;Ve4. ~~~t:r~~i.v~ly t;y; otli'e~· 
departriieiiful:renfodfos;. The PaneIHaS ·adopted the fuIWwmgJ?rcic•e<J.t![e :fO.r GitY·. d~J?ifrtrri.¢#tS.'.tii,a.t 
hav:e'professiofraJseMoe grants Md ¢oriti'~c.ts witlj, ribril?,fofi't health :a;nq h.'1#.!1.ill:i ~erli}9e: ' ' 
Bidvidei.s; . ·Thi:! P<illeH~'G6riitiieri~· th.i.it dep~ejits ad()pt. tlij$ ffrb¢~4.i:ii¢ as \\'rit((iµ. (#io:ilifl.~d, [ 
n.ece~~afy to r¢fl¢ct each cle;pattment's stti,19tu(~ iind tj'tles }and_mcll;tde>it. ctr make a t~ferenc:e ht it · 

:·:::.~~~~~il;~~:t:::.d.~~&~~
0

=~~::;~:!'~!!=~~~:s:~?£~::t:~:::=c~ht~ 
Pi'ocedwe ~horilQ b.¢addr¢sse;.d to P.'iifohasw~@sfgov.o.tt~ 

ifiie :f01towk Di : ute Res6lution Procoom-e l'dvides a 'focess to resolve an di' ·utes ......... g ,SQ .... , ....................... P . . ... P ................ Y _ sp .... . 
otcoriceriis.reiatin ·io the adri:Unlsttaficih of.an awarded.··: rofosslC:iriiilserirfoes ···ant or contract 
.;~w~~ th~ 9igr..-~!dJ~9µ1i~ of s.$ i~iul¢rs9Q ai.id.n~~P~9.fit h¢~tji ~~d huajaf §e~i~~$:· ..... . 
·c(>ntr~<>toi:S~ 

···· Conttactots and City st;:i,ff l.lJi1Jwd; first attempt to come tosesol~tfoninfotoially through 
diSqtrS.~fon. and:n~~oti&tio~ wftli th~ desigu~t¢.d eo:iiti:ic~ p¢rso.n m th9• Q«p~ent, 

If informal discrissfoh haR :failed td resoNe the fobiem oorifradcirs and :cie ·affuienfa ... ········ ................... - .............. P ..... '· ....... - ... P. ······ . 
should ~mplqy th¢ f.ollowh.i~. steps; 
~ppena#·q • 
FSP lJ)lfl0()()(),~903-0·' 

1 ori w.~~'ifop.d Genter for Chila\'eitarid Fii!nilies 
, Pr!gini;tlA.~ment 

JtjJy J, 2Pl8. 
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• Stepl 

•· Sfop.3' 

The contractor w11tsubn1it a written. statertiem of fhe ddi1oern or disjn;ite addressed 
tp the Contra~t/P~Qgr<.tPl Maµag~r who oyerse¢s. !he agr.e~en,t in q~~s.tiQ11;· T~e 
writing shoul<;i 4e$crit?~ the. nlltw!'i of .th¢ ¢()#(;¢iji, ot 9fo:P4te; i.e.,· p~oi?t.run; · 
reporting, :tnonitorlng, ~udg<;it, Col11Plil:lnCe oi; of4.er. Cein9eni. :Th~ · · 
Cqntract/Prograrp: M.hnager will ~vestigate th.e. oonc~J]l with the appr<>priate 
department staff that ate involved with the nonprofit agency"s pi;ogram~ and \vif! 
either convene a meeting with the·eontr,ac:tor or :Pi:oviq·e A: writte,ti responst( to the 
contractor withirilO workih$ days. ·· ' 

Shcml4 tb.e qfap:ute. Pr CQ:t\cem. ret118.in U11r¢.~olved: aft.er th,e. cqi:p.plt;:t;i_pn qf Step J, 
tlle c9;tJ.1J'.actor. may request review by the Division.. or Department Head who . . 
supervis.es th:e Confu:t~t/Pwgram M@ager~ Thisre;q1:i:es.t shall b~ ip; Writing and 
should describe whythe caticem ls stiliu:nreso1ved and propose. a so1uti01i'that is ... 
satisfactory to. th.¥ c0i;ltra~tcir .. The Pi'vfaioii or iiepfuin:tei;it Heag. Will c(ln®lt vdili 
other Depiirtmen.t and City staff as appropriate.; and will provide a Written: 
· detertiill:lati-On. of th:~ ws9fotionto the dispµte of coi1¢ehl, Within 10 workin~ days: 

Shouta StepsJ and.:2 above not result 1-n a;~~~~rliiitiatlono~inll:tu.1.lf agre13Q1e.n~, the· 
. coritraqtor .tm~y ror.wru;4 frt~: dis_pµte to the. EX:e¢ll:tjye Di.rectQf ofth.e f:>epaitinen;t qr 
their designee~ This dispute shall be li1 Writing and des~ri~~l?ootJ:i tJj~ .natµre of tlie 
dispute or c;o:nce.m and:wJ:iythe, ~teps takeilto.d.a.te ai:~hot l)atisfactOfytO. the 
contractor~ The D~al.UuentwilltesporidinWritiri$, witblri. l°' wor~g d,a)'s~. 

In additi()ri t<:> th~ al)ove pr9p~ss., c9ntt~ct9tf1 liave il1): adcl:i,tj{}TI.,al '.f61iim liyajlabl¢ Prtl1 f'9t¥sputes' 
that concern implementation ofthe thitteen. policies and procedutes recon:iihended by the · · · · 
Nonprofit Contracting Task Force and adopted by the Board of Supetvisots, Th,ese, 
reconu:nendatious are desig11~d to, jiilptove, ~11,cl s:treatl1Jin~ tc>:fl:tra.N~P:g, i1J:voi9ing a.rJ:d lii<>n.itorj'rtg 
proc.edures~ F6r hiote furonna.tion.a[,qufthe 'faj;k Fotceis. r.ecomm~ndations?• ~~~· ~e June 4QQ3 
tepcift .. at http://v,rww~sfgov.org/site/i:ipcontractfugtf :index.asp?id=1270. 

l;li6 R~view/Appellate Pitp.¢L gv~~ees :t,he frnpJ¢iii((1ita.ti<)µ :offu~ i;:~sk. f()l,t.¢ rep(jft5 Tu~ ?~~Lis 
COl'nposed of'botli City: and noilptontteptesentati.ves, The Panel irivites eorifrattcfrs to submit 
concerns. about a de adiiiertt.'s ifu. Iei11enfation of the olicies and rocedfues; Contractors can .... , ........... ·., ·· ..... P,, ................. P ...... ' .................... P ............... ,.· ...... P .... ,.·• . .- ........ , .. -.: ...... , ................ · 
:1,1otifyJhe .Pmxel after'Step. 2, JfoW:<;Ver:i the PEl.llel willnot review 'the t¢quest until allthi'ee steps; 

L~~~~~E;~:5:,f~~~=~~ii~:1!~!~:~i'~~ 
6hange pi:de~i .;;copt:\tenni. ~tc; the cpl).trac~ormµst sul)Wt t;h~ l;eq\iest in WtitiP.g to­
p~rcliasfug@sf gov .org. Thl$ req11est sh(3.li d~scnbe b9tJ:l..tll,e 11awre 9f th~ co.11cegi. a..µ4 why' ~JJ.e. 
process to date :ls 11of satlsfacf9cy .to the co11tractor. Onc.e ~li steps iire e:Xliau~ted iin~kripqn 
i;ec.eiptofth~'wr:itten request, the i>anei will .revfow. an4 nia1cerecoffiriieri4atiori.s regarding any 
neqessary changes to the p91id~s and procedure$ ot to ·a: deparfrtienti s acfuiinistratfon Qf pblides 
and}?rocf:dures:. . ' . 
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AJ?i>¢ndix;l • 

TJIE DE(:;L.AJlA.'I'ION OF C-01\!IrLIANC:E 

. Each Fiscal Year~ CQ'.NTRAGTbR .attests.w1fu a Pe~lai;ation of Compl.i@ce t@t each prt;JgriUD, 
site has· an Adininistrative ]3fudeii that copfafus altofth~ :fo,ri:nS, pol,ldies~ $terii:~~ts, and . ··· ·· · 
documentation required hY. Commuriity J3e.havfora1 H~aith Servi~es (C13'.HS) .. The Declaration of 
Compliance} 'a]$oJists tequfrerheiits for site ptn~tihgs o:f public· arid client mforinatio~ inid client 
chart cofi1p~:l~c;¢:' ifcl.ie11tcl1a:rtS ate maintained. CONTIMCTQR lll'lderstafids that the 
Cou:it1iunitY PtogtflJ:l'.l$ Businpss o:ffice of Cqntract Compliance may visit a program site at any 
time to ensure <;oif1pli~c¢ W.ith all #ertlB. of th;e Declkation of Comp1ianc·e. , . . 

... ! 
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AppendlxJ 

@ns.tANd~; PS;E J)~SOlIDER~lp,tYIGES. .. 
such as 

. Drug Medi;.Cal, 

Federal ~u:l;$tance A.~ns~ Pr~:ventio:n i.\nd l'r~a*1n¢nl (~Ap.1), Bfock Grlt:iit 
:fdmaty ,Prl;lventic>n: or 
StateFmidecl Ser'vic~s · 

The f.qlloV{Uig la'wS~ regiilatioill;~ J?Plicies/ptocedure8 and d,ocu.rqei;lts •iit~ h.ereby fa¢t:n:P,o.rate<i. l:iy tef eri;:J1c¢ 
ffi.:tq tb,ts Aw.~eil:lent l:is thiJq.gh fqUy set fPrth ther:eirh 

])rug M:egl-Gal CPM.C) s¢m(;es for substanc.e use treatment in the.Q:Ontractor;s service area pursuant tq 
:Sections 11848.S(aJ" .aJ.1d (b) o~ tJ:ie Health and Sa..fety Golie. (here,1m(ft~t. riefetred fo .~ B,;~C). ~ections ·· 
l4Q2L5. l "-' I:4Q2143'; an:4 i4J24..2Q--- l4l24.Z5 Qfih:e w ~lfii.t¢'ai14 lns~it;ution,s Caje (b,erein,a{te.~ re.ferted 
to as.W&iC);.and'.Title22 of the Ca!Hhmia ¢ode ofRegtiiat:l.ons: (herdrtafter: i:eferre4 to as 'Title 
:22)~ Sections 51341 J, S.1490. 1, and51516J, and Pa:rt: 438 .of.the Cod(( ofFederalRegnlatio:US, 
Jleteih~fter tef~ed to ii$ 4':Z Cf.R43$, . -

The d1ty and Count}' of Sail .Francisco and the proVfder eriter into this Intergov.ernmenk1 Agreement by 
~µth()ijty o:f. Title 45: (if the <;::ode qf I"etl:erlll R.ce8'w.~tlons :P~rt 9<5 ( 4$' GFR.J1aJ{ 96), $ub$~9~ Abuse: 
P ·· entfotnui(i'T ·ealli.ientBfock Grants (SAPTBlockG:rant). fotth ·· ~ u · ··. se of' tannin' · c· · · ' ·•·· o. t rev .. , .· . ],} •. . .. .. . ..... ·.· ... , , . e:(?. .. fPP .. P .... g,, arr)'PJ;)?;, :u.,_ . 
and evlllu.at:ing•ac;tivities to prevent' and treat s:ubstance ahuse .. SA.BT Block Grant recipi~ts :iJiust ;:i:qhe.r¢• 
to Substance Abuse· and Mental Health Administration's (~AMHSA) National Ou.tc.ome l\1~3$tlr¢'S 
(NO'.[VJ:s), ,, .. 

~· •' : 

The objective is to make .substance us·e treahrtent.services available to Medi-Cal .and othernon-:DMC 
·be.ri~fi.dat:\es 'tfuquglt ui;iUktj_on pf fe4eral ~p.d, ~tate.fUn.d~ <;1.yailahl¢ pursuil.nt fo l'itle')ffi(anct rtti~ xxx 
qf th~ So9!a.1 S~t::!lriJy Af:lt ®.<l tb,e SA.Pt :BlRck.Otii.nJ .Ioi: ttiimb'urSa,ole' cover~d sefVi.~~ tei1d~¢d. by 
certifiecf DMC :providers;, 

Docum:ent lA:'Tifle 45, Code of Federal Regu.Iatlons Q:6~ S:ubp·arfs C. <!Ud L, Substanc~ 4b'u8¥ F'reventfon 
~ri4 'f.f.ea.tm.en,t ;Bl~cld3:r~t l1¢qvi,f~rq.~ni$ · ··· 
https:fJW\vw;gpo .. g(lv/fdsys/gp1niifot¢FR·Z005'-title45:.:v.ol11CFR-2Q05-titie4s:: .. voll~p.ari96 

,hfu?s:l.Avww,Iaw.corii~lLedliJcfr/text/42/'p~tt~M · 

:b.o~\lmf!nt 1<;;_ Driyi:tl~-1JIJ.d~r-tl:ie4n£,Jl+ell9e Pro~am R~quirfil1J.e.i;its 

b,oc;urntmt iF(a)-. ~epor1111g, RequiremeJ:?.t Matrix- CoJmty Submfssion Requirements. for the Departmerit. 
ofH~aithCai~·Seprice~. . 

Document i G: Pednatal .SerVices Network Gmdeifues 2(116 

Ap,pendixl EdgCi\~099 :¢enter:f,oi;- ¢hilc!ren-0;nd Fll.mlii~ 
,FSP IDiitl 0000l00$0 · · · · · · · · · · · · · · · {)rl~ri.~f A.sl-e~\ne~i 
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DocUni,enJ 1J(a): No!i:-brugMecli-Cal Audit Appeals Pi:ocess 

Docull1ent lJ(\J): DM¢ Audit AJnleals PrOt:el?S · 

Document 11'0 Drug· and Alcohol Treatment Access Report {QATAR) 
http://Ww-w.dhcs.ca.gov/provgoypart!Pages/DATAR.aspx · · 

D()ctfinerit i'.P: ;,\.icohgl a1ldfor Ot~er'IJiug Program .<;]ertificatfon Standarcls Warch 15~ 20()4) · · 
http://www.dhcs.ca. gov!]Jrovg:9Vpari:/Pages/F aeilitr Certi:ficafion.a8px 

Document IT: caioMs Prevention Data Quality Standar<lS ... 

1J.9cuni~rit JV;:Y o~th rreatm¢i;lt Ot:Jideliiies · .. 
. ht1:p:;//Www;.dlics.ca.gov/mdfvidU.als/Doeunient:S/Youth_Jrea.tment_ Quidelines.pdf 

Pc;i<:Ul!leiit iA:, Sol:!I<y y~ $~citey, Ju1~ent; Si~ed. Febr\1ary t, IQ95 

Dodfuieiit 2C: Title 22r California Code ofRegulatiol1S .. ·. 
httpi//ccr.oal.ca.gov · · . ·· ... ,. '• .. .. . .. 

. . . . 

_·p~0_9~ep£~;- ·:q~g:·:¥~~9-~:.Q~ififl~~~9D:~.$:~~µ~~-fq;.ffiµ~_~_t$~~;\bµ~.~-·.q~~s:.CTJP.·4~t~-:J~tY "t,_. · ·· 
2Q04J ' . .. ; <• 

http:{(Yf'WW.dhcs:c.a.gov/sei;vic¢s/adp!DcitJ.uneptslPMG.A~pi:iik ... Medi::ca1,.,.C~filfoadon~Sfu.n:~cl~:l?·cfi:'. . 

Di:>curiieiit 2F: $t~:n(lard~ for Drug Tieat,Jn.ent .Programs (Octdber 21, i:98i) 
http:/(www.@.~s;pa.gov/$¢f'lices/?dp/Po~~p)er;ts./DM.CA.__~t4da.rd~;;::Jor_Pmg_'.ft?~tip.:~ntJ~o~:pdf 

:Oocumeilt2G Drug i:v.f~Clll Biilfug Manual " . 
http://Www.dh¢s:ca~g9y/f0$.sandpµhslP09~eo;t~/hifil%~0N9tlce%2QiOi SlbMC BiUii11t)..1~u~l%ZOF · IN'At .. ,pdf .. .. ·' .. .. .. .. c.: .• . ..... . ... 

Document'.lK: lviultiple Bjlli11g· Override C¢rtification (MC 6JQO) 

:: . :: 
. . 

Document2L(b ): Good. CiriiSe Certificatfon (6o6sB), 

Poc'1mel'l'.t 2.J.>;: Coutity Cewfica:P:ri)l-- C9~ReportYear.:Ifo4 ¢1alin:For Reimb~sement 

bocll.Qlenf 2:r(a}: Ptilg M.~WCaI Ci>st R¢l'ort FotiJiS ~ I~t¢P:sfve: Outpatient Tfeatri).etit.,.., Ni:>!i:hdn~Jal 
(±'orin and..mstru.~tfons) 

l)Ocumerit 2l?(b); J'!wg M.ed~-Ciil Co.st R¢port fo!'rtls:- Uiferisi.ve b.utp~tie11t 'fi:eaimeµt,~ Peti.nata.1 (~orm and:insb;uctions) · ·· ·· · ·· ... ··· · ··. ... ··· . .... · . ' ······· ········ ... ·.········· . ········ 

Document 2PCc); Drug: Medj:Cal CO.st Report Fofn:tS - Outpatient bnig Fr6~ hidividvai: Coimselirig; '.'-'. 
W.op.~f~i#.~¥ (fqiJ.n: i#ig:iiµtrµctidfi.s): · · · · · ·· ·· · , · · 

Document 2:P(ci): brug,Mci11-Ca1 dost Repoi:t'.F~~:-Outpatlerit Drug .Free individual Coi.uiseJirig-
, :eerinc!.t\il: (form and fos±rq~tlons) • • ·· ' ·· · 

Appef.idliJ Edgewooci(enfer. for Children and Families 
:Fs:P ID#: ld00010030 · · · · Drii!nai Agreement 
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.. ·.' ·: ... 

Document2P(e): Drug Me"di~Cai .Cost Report Forms_- Outpatient Drug Fre,e Group :Counseling - N(:in ... 
PerimitfiHfoM and jn$itµcfiqn~) · · · 

Doc:uinent2P(f): Dr.ug Me(:li~Cal Co:>t Repprt F()rms.-- Outpatient Drug Free Group .Counselirig-­
J:>~tfu?ltal ( fom.t ?nd ii;isti:uctlons). 

Do.cumenf 21'(g): DruS Medi:~Cal. CosfR~ort Fonns.-'Residential- Perinatal (fonn andinstr.uctfons) 

I)oetimt<rit 2P(h): Drug Medf~Cal CosfReporl Fo;i'n:i$ ,_;Narqotii:; Trei;i.1;trtei1t:Pr.ogra;tn-
County-·Non-Pif4-iat~f tf.orm i¢d i~ti:ifotfons) 

D:pc1J.riienf 2:P(j); Pf\ig M¢dt~Cl11 Go&fRepoit foi:Ji:ls -Narcotjc T.re~fygi;int :Program -Cpunty·~ Pei:inat?J,; 
(form and ih!litilctions) · · · · 

J)q·cument 3G; California Code of Regrilatlons~ Title 9 - Rehabilitation and bevelopmental 'Sei:viees, 
Divis{(>n 4 ~:Oepai:tmept ofAlPtihol aii~: Prag Programs, Chapt~r f. ~ .N1lrcotic.Ti;ea.ft:nent P.rog~ams-
bt:fu://-WWW.cfalt~gs.co;u · · ··· · · ' 

Doclillienf3B:; Cali:fon.ria C99.~ ofrl¢gu1iitioils~: Title 9- Re.habJJlfaP.011 anc,i D¢velQpment~l servi.ces, 
biviston 4: ~ Uep;ll!:in~nt pfAlcohol!lfld Drug.Progratb.$~ Chapt¢:r 8°-" C~rtification of AtcohoJ ap.d Qthe;r 
Drug :Counselors 
http://www.calregs.com 

:...'. 

Document 3j: cal6:Ms T.i-eatment Data Coliection du'ide 
http:/i:WWW.dhcs.ca.g~v/proYgofparllDocilinents/CalOMs· Tu Data Collection. Gillde JAN%202014:pd 
f- . . . 

Do.cument 30:Quarterly Federal Financial ManagementReport (QFFMR) 2014-15 
·htfp://:www.dhcs:ca.p;ov/pr-0vgoynart/Pages/SuD•Fonn:~.as;(lx• 

Document ss CalOMS Ti.e.atmciiJ Data;,C6mpli~nce Sti:\iidards 

Pocmtiet.i.t $V G\J.lb:i~aJly ~p.d LfuguiSt.i'<;ajly .ApJ?to#.ii'f~ S~i;v:i(Jes JC.LA;SJ :N~tiqnal 'StaJ).dar4f? 
. http~/ im'fuorityheartli~h.hs:~ov<te~l'fates!browse.a8px?lvl='2.&fviID=l5; · 

Ooi::umep.tAD ; Pm$M¢.Cli-:-CaJ C~t.tifi<:~tiori :to!<Fedei:E.l Reimb\lt8~17JJ~Ilt {I)fICSlOQ2i4A) 

Document SA~-Qo@&e.ntiai{tY, Agtee¢ent 

J. ' SriQcontracfor ifocumentation 

the prqvJ.det.:ShBJ.:i ;r~<fwre i&. subcontt.acto.rs-thatflte l').ot iicensed or :c<:lrtine<f 9:rtmcs ti:> ~ubnilt. 
organizational do_oi:rtii~i:JtS to DH¢S witlili1 thii:fy (30) days of execution o:f an initial subcontract, within 
njnety (90} t,iey.y;S 9f tht; ren~wa~ qt C()Jlti.P:lliltiql\ Pf ::IQ. i;:xistii;tg fl@.90Q1r.CJ,~t or when t:Pere ha_s b.een i_t 

ch~1;1g¢ m 8ubcohttaPJot.rt$1e- or· oW.riY.rship., Oi'ganh:ational .1.fo¢µ1)1¢n,t~ $h.~H J1,1cJude: the ~u]JcqJ).tr-4.Gtbrs $ 
Articles oflncorpot.ation or Partnership.Agreements (as applicable)~ -and busfuess licenses, :ficlitiou.S name:'· 
petnti:t!1;; an,d su,ch oth~t'Wo@at~9!1 mi4 ¢locumenJa.tim:u:i.~ J;n.ay b~ rpq'µe~teq bY.D.U.:G~. 
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.... 

Contractor Siia,1! m11in~ain: sufficienl ~ook:s", rt:c()rds, 'documents; and other evidence necessary for State fo 
aµdit e<ontra¢t perfotll1aiice and !ion'trii,ct9Q.:ffipUan(ie. Contrgctcfr Will miike these ~ecor_ds: av~i6fo to 
$tilt~,. 'PP?.il, 1:e4~e~t: to ev11l~at(.} r,h,e qjlll1ify ~d. <Iiiantity· of se;r:vicesi al';cessibility an..d ~pp:roppl).tep:ess of 
ser\rfoes; · l'ln<l to· eiisl.lref1scaJ accourlfahility, Regai:dless of i:he 1ocatfo:it .or om.iership. ofs:uch rec.ords:; 
they shall. b~ syffic~~t tb. _detert1tl1i.e' tlie re~~6ll.~ble11ess, illowabilify, and allo~ability, 9f 00sts incurred by 
Cbiitraetor, 

L Contia.ct!t With :11udlt tinns shall i-il).ve a clause:t6 peririit access· by State to .the workiiig papers of the 
•· exJ7.9:al: incJ~Pt:M~~~ ~t!d~~pr1. 8Ji4 s~pies.· <{ffu.,~ \V()rltjng pap Errs sha1i be 1lla4e .f9r. St!ite. 11t _its. teque;;t. 

. . 

2:, f:lrovM~m:~~iiii 1<¢.eP. adeq~Me. iiµa_'s~C.i~nt fuiart~i~ t~or<fS,aµci·st~,Us#.ca1· ci11ta .ta, sup~pJ:f the year'-
end,49.~Pl,Il~~Ui #1~fwith S~at~;. · · · 

. . ., . ... .. . .. 

-3~ Accouritfti ' records and su · ortin · documents :ihall-he retained fi:fr',a :three~ eirr: ~eriod·froni the date· .. ·.· .. -.. ... .. g .. . .·... . . . pp ....... g - ... - - .... ·. - ·. . .. . ... ..• ... . .. - . y . p . . . .. . . 
• the Y,ear-¢n.4 co~t~~#tieni:e1lt report W8fl' ~P'Br<)ved by State for intei:iDJ. setdeB-1-en( )Vllen an .audit ha,s b:een 
sfurl~ beftiretheexp~tatioh9f tb,ej:h:te(!-y~i(r p.ei:ioi:l; th.e. records shill. be fetruned un]:ilcofupletiori of the 

.• agdit and.. final f{!J>ofotion of ~11i~S11es thii't, iiis¢ w 1:h~ audlt; . :inna:J settletnent shall'l;>e mad¢ at th¢' end of 
tlie h~rut'fuiil app¢itl :t)f66e~'.· Irci'.~a~dit}.J.~ef\n~tQ~gbitwithin thre¢ye:fil's; ilieinteril-ii ~ettlemfu.lt shill oe 
cpnsl4ere4a.s.lli~.ilnal s¢tt1emen~ · , ·" ····· · - " 

A: l:ih1i;intiiiliec6id~ 'sh~U' be k~pfifo · thatcth~y cfoarly'refie~t the so;tirce of funding fot:ea~h type of se~ice 
. fot wh1ch reik1iu.iSemetit i!J.clafuied.';'rlUke docil.fu.~nJs ufoiride, hut are not 1tm.1ilid'tt>; all ledgers~ .bOoks~ 
vouc~ers? ~e sb,~ets, pa:yroilS, appoll:ifpt<11t schet:lHles~: ~lient data: cards; l1Il4 sch.,ed-qies for illocatinK 

6, Sh,(i:tJld'aproVi4~td~sEon~iflV~ iW. coD:tra<?hlal agreement With sU.b-¢9.n.ttactor; qt; ceasetQ 0.onduct. 
brisfu..ess fo..ifu entfrety,~provider s~aJi.D.ere~onsiblefor retainiiig'.the suhcontractcfr\s fl'scal ancfprogram 
recciri;l~ for tli~ :i:ei:j\tli:ed reteil~foii 'P¢ri9'~l '.fhe Stii,teA~ii.iiBtrative 114iwiia.1 (~AM) coi:ifaiiis statu,tory 
.r~11ire.mr.:J?.t:s~9vernjpg. ~e r~t~~bf.1, s~g~J,'~q. cii~po~sa1··or~f:¢qor~P,~xt<1Wtt~;to Stat~ .fund~. · 

If }1!9-\'lde(cajlµ()t physicaily jn~iritaill .fu.e fi~~~ iind pr9graril, r¢c6~ of flie $µbcon:tra,ctcfr, then' 
a.rrangem.eilt$ sP.:a.llbe made ~tth s~~te to takC< pos~essi9~ an4 miiJ;n,tam all reo9r.dS. 

'"~i~ :::;::m~~°-!.:i1~!~~~e;~~d;~~::fur!r~pft:1~7!~~·-~~7;:J~~!ili;:~~: 
of State funtlS; ., . . . . 

,Appe;:ic!Pfl 4o06 
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. ·»··: '!' . .... . · . .:· .. 

: ..... 

.. , 

~· 

=·.·: ... ·-...:: .... · ... ·<: 

Proiid~ agie~s t9 estab.lish, i:iiaip.tain, arid ripd~te as ~e~essa~; ~fu.cliVi<iilai patient record ,for 
ei;l.cli l;ieil~fi<;i<IIJ{' ,a,d:tn;itteq t9 trea.tment~nid receiyfii% services. 

DrugM.°¢d.i-¢.al e<o.i).l.\:acts ;:1te i;iq:tftroll.e4 .by !3.PPlic~bl~ pr:9:yif!io11& qf, (a) tM w &I, ~hapter ! ? 

Seqtlons i400Q~ ets.eq:,_ in pariiCti}ar, :bu~ ~ot liµiJted to, $'¢ctfons 14100~2,.: l4b2ii 1402l .51 l~~U-6;. 
14041; et.seq", (h) Title.22; kcluci:fng but not limited 'fo Sectlons5149Ct l, 5'1341.l and 51516.1; and (c) 
DN'i$jon 4 pf';ritle 9 .of'. tp_<} Calif6il:iia Cod¢ qf Re$ilatfo.p.s (h~rehra:fter,ref.ert~d to as Title 9) . 

. E:stablish,¢d by :0.MC: status iwd: modality of lr«:l<!.tinent; i;aph '.\'i:ei:tefi¢ilizy'i> htdh;,id'U:a,1 piJ.tient :r.ecord 
shatl :include doctimentatfon ~f'p~r$onal infori)iatfo~ ~ ~J?ecified ht either AO i) Standards; Title .22# and 
Titk9; Contract.or agl'.ee,s to JJ:lalntaiii patier,it re¢ords i~ accordance y/itli the prov1sion of .treatment. 
regu,1a~l9® 1;1iat apply~ 

:&QYidfas, teg~d.lei;,s <ft PMC: cetttfi.cation '8tat\ls,,shi!U ·mamtl:!iri.. all of th¢ doqilwentatfon m tb,e 
benefidary's hid1v1dliiil. patfop.t r¢cord f(>r a riiiiillnum of seven (7) years from: the date pf the last face~to­
face conti:tct betwe.en the beneficimy and the provider. 

lli ad.41.tiop. :p,tQyid.ef$. sllall 1Jiaint:aµi hll <.>f t;lie doci,ln.:lentatfon tbat .the benefidary wet, th~ 
reqUirem¢n;tS for good C,~li,s¢ spe:cifi¢d fo SecdPii.51.008.$,, \.Yhei'e'the good c:otuse. restt.ltS from heJ;J.e:ficia,ry-; 
refat¢cf diday$, for 11 '.t;n:initi:i'!lm Pf seYfln (7.) yea'r!i,:fr:o:P:t th~ d11t~ of th~laslfa'CtH94ace ~Qnti;i.ct. l£ ~P. a\ld:it 
takes place dilrillg: die tliiee year p¢riod; th.~ coiiti'.a~for shall maintain rec:.ords until the auqfr is cornplet~d. 
W·: (;'9nttql ::R.,¢q™f~D1ent~ 

1) P¢i:fonnan~e up,q,e,tth~'t~nµ:s of !Pi~ ~$0.}t.~ Attachtiit;nt 11is: sµbj~t to 11ll appliaa~le f.ederiµ 
and state Jaws, reg:U~ations, an4 .sfalJ.dards. 1n accepting DHCS dr,ug and alcohol c-0mbfned program 
a.ll~~tl911:pw;sriantt9 H;SC Secti'.9ris O &14(a) fll1rl (b), Coll.tractor .shall; (i) ~stablish, and sh~ll require its. 
:ptov.idijrs to establist\:; wdtten, policies !i.i:u;l. procedhres: cc\fy.Si&t~t with th~ fo.ilowmgteqi+ir¢me)lts; (U} 
,monitor for compliance. with: th<; written procedures; and. (iii) be held.accountah1e tor audlt eJi:Cl"pti6ns 
·taken: by·DHCS ·against :the Contractor and its contf~cfors for any:faHnre to cornpiy wfth these 
:teqp:jr~¢.l!µf$·~· ., · .:~~ 

a)• HSC, D1V:fsion 10'5; cqiJjilleficfaig .J.titl:i Sectiqzy 117 60; 

b). Title 9, Califofuia Cod~ of Regul~tl6,11s (QCJ,t) (lierfi\it referred to a& Title Q)~ D1visfon4, commencing 
With.. ~eGti(:)n 90!)(};: 

c) Goverrune11,fC04e. ~edtiol\ iK367.8; 

4)• ~:!e::,e~~~;~;1~J:b.\!!t::!~~~di~::.ci:i1~~~t:.~m~ A.lJoc~tedtp Local, 
e) Tit1¢'4_i D:mte4 Stafe.CQ4~ (Q$(!)j ~e#i9ns MQ.x;~2.r tfu:9µgh; $00.x;¥3 f;, 3QOx:-,H, i?OQ~~?3; <?"OQ:xt-,57~ 

and 330x-65:and.66; · 

f) The Single AMiiAi;t Al;nendtn,¢1i4l. ()f 1996. (Ti~I~ jJ, V.SC Sections 75bl"' 7$07} an.d fhtj Offiti~ of 
:Management an.ci Ih1dget (OM.J3J Cii:c~li:n:A~133rev1~edi Jun~ Z7, 2003 £iri:d Jll!le·26~ 20(l,1. 

g) 'Jitl~ 4~. Code of :Fed~r<!l R~guXi!-tfons (CfR), Seiition~-96.;30 through 96.3.3 ~d. Se.ctfol,iS 96~ p;g 
through. 96.l37f . . . -

AnpeniI1x·1 
F'~l.' rp#:,foqoo1003q, 

1744 

Edgei>:iood Ceilter for Chifdten and Famlrfos 
Originai Agreerrieilf. 

JUiy i, 261.8 



i) Title:ii, CER, Secti.ons.13Qt~O f t:hrough ~301.9.3~ Depajmerit ofJu;stice, Controlled Su.~stances; itn.d, .. . ... . . . .... . .. . . .. .. .... ... . ........ . 

j) .s~ate Adni.1'.rifsti:ativ:~ M.atiu.al (SAM), (;hapter 7200 (General Outline of Procedures) 

k) . Medi-Cal Eiigibility Verification 
htffi'.l/wrivw,dhcs:ca: goV/provgoyparttPages/Dafa UseAgteefuentasox:, 

. . .: .. :·;.: :· :·":. ·,. ·''·' ·' ;,. : .. ~.::.:.:. ' 

l1i-?v.J:d~rs ·shall ~e ·fap:iiP:ar·tri~h t1te ~oyel~~s, .regaja.tionsi.· ajidg)#d~l{ne.s a~d·s~@ assj)teihat it$. 
subcontractorsare:also; fan;riliat.Withsuch.t~ufrements: 

:· :: .· 

:t): The.pl'.b:Visio11S oftbis EXlribit A. AttachmehP l;~ildt futendecf to aJ;i;.ogaf¢·any pi:oviSiQ~'S oK1itw ot 
regufatiori,, or anX stattcUird.s existi\:lg·or e~cted d'\U'ing the term ofthls intergovernmental Agreement .... 

. . 

3.) '.Prov~ders .~hitll ~<l.'n~e tp t4e appljpaQl~ P!.O.v.is~9ns ofThle. 45, CFR; P¥t 96', $ubparts:t l¢d L, a.$ 
applicable" fu the. ex:Periditi:® i:if ili.e S.APTBG furids. Document iA~ 45 CFR 96; SubpartS c a:nd L, is: 
i4c9rP.oi:at~ by r6.f~~nce~. · ·· · . . . ·· · · · · 

4)> D~cuments ic i:ncorporated,bYfu.lsreferen!::e1 :cont111ns ackll~o~J;reqtiitet;n,en:ts that shaif~e a,~~ted 
·to by thQ$e C,<:>ntp~ct?rs ttj.~re¢.eiv~ Pc1¢.~~~ll~ 1 G. 'This 4ocU1Jlentis: 

·.. ::. ::. .,. 
a} P®umefit ic; llii~g-lTiicier-tiie;:i'.irflµeii¢e:Proip:ai:il Retjliireii:ieifts;: . 

, .. 

c~ . fu ac¢o(dan;¢e wh~ th~ :Ffs.c;alYea:f' 2.Q1J" ti Sfafo Bugget ,!ctM.4 a¢tomp@yirig liiw(Ghap~er 40~ 
Statues ofto 1 land Chapter i 3,, St.atu~ of:ioi f; .First 'E:XtraordiuazySession), providfil.ii.that proVide · 
W,oµien·lµld C.h.ildreJ:l'~ Resid~ptial'.J:~~tµlen.tSery~ce~ shall com.ply ydt:h.the pi;ogr.all1 requiren1~n1$. 
(Septipr12.$.~ ~eqilir~qSµ]lple,Iit~11taV:~:~<JV:,ery Siippoi;t ~¢n/foesI9t:thi:1 SV:1'$tr¢c¢ Al.>.tise: and M$tlll 
HehltbSetvices Admfoistration'.s.Grant Pro am for Residential treatnie:titfoi'Pre ···.··ant ancLPostpartiirri ........ ······ ........ ' .. ,. .... ...... ..... .. .. gr ... :. ·. .gn ( 
Wqmen; REA fglinci a:tgttp::/ /www,samJisa:,goy/gr1llltsf.wAAra@p1lnl}~tnents/ti,.14~Q05~ .. 

Provider's Aaents and' Subcontractors.,, .. 
. ······· ...... ···~······ ..... ············· ...... ·········· 

a; To ~nte~ into wiitt~n:.agteetn.ents Witi.i any'; ·a.gen.ts~. fodJiidWg SUQGi:il}t:raqton; and Vei:(doi}l to whom 
:Conlracforprov:ldes J)epartinent PHJ, thatimpose the same restrictl~ns. ami c.onciitlons on such agents, 
·,sub\;O.nti:actors ~lid veiidoi'$ that apply toptovidl<r$ With tesp~t t(,l ~ell Dw~thn'en:t-Pm urtd~:this. . ... 
'.ExliflJ.it :r~ a,nd thi:ttreqiike c()i_rtplfonce,\iith all appl!cabfo prty0sfow(of BJP AA;, the iHTECHAct .and.th~ 
. HIP AA.regulations; includmg the. requitementthat any agents, subconttacfurs: or vendoi:s implement 
. iefili011ableiand appropri~fe. J!~~tratiye\: phys~cal~ and, foch.nfoals.a;fe.gµar.d,s to protect Sl).ch }Jltf, f>..:.s' 
. retj)1iredby 1UPAA1. .theIDiEtB'.Actaii:d the: iID>Mteg'tilatfons, induding 45' C:Bi~ Sections 164:308 
ll:IJ.d l 6.4i31:4~ J:lroyide.:r s~ jncor,porafo; whenap:pli~abfo, the relevant provisfons of this ;Exhi\?it p;;. t into 
.each. siiocon~tor:suhaw:ard fo ~ii.ch &gents, suhccintt:actqrs a,nd v.endotss;ili~h1dii;ig the requii:en.tent that: 
. <ifii securitr hicide~~~ or bie;lche~ ofunsti~d PfII 'be reported to provider. fo: actorda:nce with 45 CFR 
Sectfon 164S04(e)(l )(ii)~ u!Jbn Cq;ri{f&cfor's knowledge of a waterlitl liteach qr yfolation by its 
. subcontractor of the agpeement bet:Ween:Provide.r a,n.3 ihe. subcon~t()r;, Provtdl# ~ha1h: ' . 

l\ Profidt1 .ap; ()PPl)rfu.nity for. thl'l su~¢()ntractorto cti.te t:h~bt:ea<iP. Qf e.nd the .Violation and• 
terminate' the agreement iffhe. sub.contractor. does ilotcure the.breaeh or end th~·vioia,tion v;iithiri, the. time 
· s.P~Cin¢4 byAhi;i Oi;!piWm'ciit; ofi · 
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..... ; .. :·.·.,: ~:. -..:· ·.: . , .. ··.· . \. : . '". . . . .)" .. · .... ~ .. · . . 

ii) T:irimeqiat~iy tei;b:ilnate the agreemei1t if the sl,lhcoi;ltta<:;to{has hrea¢liei;t a.. l;r1af¢riaJ t¢tiri, Qf th;e 
aweement :and .cure Is not~ossihle. 

v· Bteacit.es a1.1i:J SecUri'ty tn~!4~iJJs 

'J)tiijng the: fohn: 6.f t;h,i~A~eem¢rit1 ::e.r9\f.ider agrees. tOjll,lpforl:le,ntreasoJiable: sys~e111s fo.r tile 
discci:very liil,d.: ptoniP~ repo;rtiil~-of.any P.r¢aph 9t &ec\llio/. iP.ci4ent, and tq ,takt! tlie: follow.tug st~ps: 

·a. hnJfa~ N'9µ~e t~ ihe P~P~~ftiient 

(1) to iioJi{ytp;e JJ.¢partifi¢i}t i¢1*¢~i~tely by tefe;P.hm.1e call Q~ entail 0.:t fax upon. thti 
diScove:ty of a ljreacJ:i Clf fil.1rlei::'tlred RHI iµ. eiec;t:ronic in:edi,il C)t in. an.y Other IJ1~d~ ~f tb,e PHi was, .-0r is 
~eas9n~WY: h'elieyefl,Jp,J:!ave ~eff~ J:i¢,cetse.d or a.c.CJ.11ifo:l h~ .Ei,n: ~~u:thoti'ze;4 pern.on~ 

.(~) To notify the Department within 24: hours (one. hour if SSA data) by email or fa~ o:f the 
discO'xer:r of atiy.sliSPe~fod S~\?'lirity inf;Jident, fotnr~i(}rr or µna:uthorlZe4 access; use ot disclosure of PHI in. 
Yio1!itfori: otthi$Agreen;ten,t cl,rtl:tl~ Eibibit F~l, or PQteP.ti8J lpss Qf con:flc.lentl~l ®.ta-:a:f:fecting t;l:rl~ 
Agreement; A breachslialfbe tieateq.a~ ~i~covei,¢dby pfoVide ~ ofthe first day on which the lJreachis 
knqwn, ,oi,-by exei:CiSing fo$9ii~P.le djligeiice )Vtjjild hay& b:een,known, to anY pers9n (other tiian ~e, 
petson colliirii@lg;'tb:¢ prf;ach) w}).:p ls: an,,e;mploy~e, offii:foi;' or: otht<r agep.t of p:tPV:ider; 
Notfoe. shail he:pr6v.1i:leci to the Infurin~rtlon Protection tJ:hlt Office .ofHIPM Compilance. If the it;tdi;ie:nt 
occurs after business hours ur on ·a. weeicend,or holiday and involves.:electtonic PHI, notice shall he 
pri)yj_cl¢ci 'by calliri,g~~Jnforrp,aj;iqn Pr9t¢cti9n Ptrit(9. l6,445A-04.6, 8~()-~ 96-0602) oi;• by em.:iiiling 
ptivacyof:J:foer@<ih9s,9a,gov )~· N ol,ice. ~hall he. made'lisingthe DHCS «F:tivac;y Inddent Repoff; t:orrn,. 
including all tnfonnationlmown at the time. Provider shati use the most current version of thiS form, 
wh),ch i~ posted dh th~ irEics. infonnatlo~ Sectirlfy officer web~he (www.cihcs.ca.gov; then select . 
"Prlv~'Cy'; in the le:ft ¢oliinin al\d 'th.¢ti "Bo,sin~ss :P~itii~i,;11ear. JM mi;~d.l~ oft.he vag¢) or, u:>e m.i~ ~ipk.; 
.ht1p://www.dhcs;ca;gov/fonnsandpubs/iaws/ptiv/Pages/DHCSB'ushiessAsso¢iii.tes6hly;a.:spx 
Upon .dlscovery of a breach on11spected security mcident;.:intrusion.orunauthoriZedaccess~ use or 
dis~ltisw¢ ofD~p:a.nmentPHI1 .Provi<let: $h.aILti:i1c¢: · 

i) Prompt corrective. ac:tkiri fo nihigateariy. ri~ks: or·dfilri'age13 fuvolve4 w1#1 the· breach and to protectthe 
opetai;fiig eri.v#om::ri:e:n.t;· ~d 
i1)' An.Y' a¢tioJt p¢1fil.Wng t!J stic:Ji µ4flliJhotiZe4 4is.clos'.l:lr¢. requirei;I l>t appl~c~ple F edi:::raj and S.ta.t~ law!\ 
and regUiations. · · · · 

b, 1 vesH« tforr :a d f e tl a•·fon Re · ort IL .. •-&.~-·. n. 11vsg.,u,,, ... P _ 

urutut;hodze4a¢c,e,ss; 1,:is¢ <;it c],i~c~o~re pfP;HJ;,.W.itlim 72 ll,o~ ofthe.disqov¢fy, Pir<Wiget slw11,!>illJ1J1}t[irt 
updated ~!Privacy rliddent Reporl';' containing theJnfciirtiatlon niaiked 'w1iii 11ri .asteris.kand aJiotli¢r 
ilPPlfoab1¢.1nfonnation listed on the form._ to the extent knmyn at that time, to.the Information Protection 
.Unit; ·· 

a; (~oiiiplcte Report 

To provide. a complete report ofthe.mvestigatiou to theDepartinentP'togtam, Contract Man~get' 
;'J:nd the lnfoi:rrra;tlon Protecti<m iJ"nit within ten (10) working day& of the diScovety·ofthe breach or · 
unautborlzi::d 111:\e o( displo~ute,. Tue.~t'1port shall b~ !lµbniitl~d on, the: "Privacy Jnpi<lent Rt;Mrt.'' Jami and 
shall include an asse.ss.me!lt of all.known fa:yt():i;s re,le.vant to .a 4etennination of'whether a breach oc,cu±:ted 

...... ·.:.'.;.· .. .. 
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under a,pplicable provisions ofHIPAA:, the HITECH Act; and the HIPAAregUiatlons: The report snail. 
alS<lirtclw:le a full. d~titjled corrective littiQti pl.an; mc;luding inforiii~tiqn oti rlitji~rii6s that we¢ tak'.¢nJo 
halt atidiorconta:mthe:iniproper us.e or disclo§Jite. Ifthe Depari:rnent requests fufoiirtation m atlditlori to 
that liSted oh the "Privacy Ind<lent Report1"form, provider sh:alLm.ake,reasoii.abie efforts io'pmvi<le, file 
Dep~eritW;ith su~h ihfounation, J±: p¢l1Urll' qft)i.~ q~~mstanc~ of tb;e it].~i4~nt, itrpyj,tj.~h~e4s more 
th?ri teii (J:O). w.qrlci,,+ig a2.%:fr6Ib. ilii. ~~Y~rY fo ~utnn.lt ii c{j¢l'Iete)'.epoi:t;the Depa.fiihe~~inliiwanf a. 
reason~le eXtension. of tinie,: lil y,rJiich. yaSe proyfCfur Shall supfuit pajotlfo updates il:µtil fue'~owp1~te: 
report; is ~Piiiitte(l,. rt. n¢.c~ssar.y, a. Suwl~~nJ<;l R.e:Port rrfay l)e V.~¢d tq su]{mit r.¢Vjsed i:)J. ~ddit;i9iiat 
1morrnafi.on ji.ftetth¢ ¢oriiplet¢dteport is sitbir).ittecl;, by s\lbmli:tiilg fue·reV1sed. oi: a,ddi!lob.ati.iitofuititl.cifi 
on au 'UP dated ''Piivacy ID.Ciderit Report•! form .. Th¢ D.epartriientWillteview a:rid appr.ov.~ the ' . 
qeterm4i~tion ohr4efl:tt;ra:1Jt~~qll·qti~~d ~114•r,yhet4~ in,ci1:'14~.~1>,@5atjpjis, #:A_i?, C.~IT~ftiY~.a9~~1l 
plan Ell'.e .tyqµ.ite<l;; 

·, . tf;F4~::·c~~Se .of.a breach.:~f )J~~enr~~T:is .a~bUfubte. tO·PtO\fid;~r oi lb:~'.~ii~~; :SUbC9~tf~~ .. tPf~; 

~~6~~:~1Jfi;t~t~~:~:t!~;:i!i~:q;~~e!.;f:t:.:~~#t~J::;~~:;~~i~~~tY~~c--• .. :, .. 
Se~retary (aJ:ter obtaining pi:ior w:ritte.n: appi:Qyal. 9-f DH{:;S). If a br~~ch ·of unsifu~e,(:Qepa.ttmen.fl?HI; 
~y:olyes'more t'htm $00.:~~c.len,ts Qf thf;'i Stt1te of California 01;i.illderitsjµrlstj.i~tfoii~CO.ri.tiifotci~shall first 
ii,otify n:H:¢K th¢P. th~ SecteW,ry or'ilie fo:'e~ch. iinm:~ately up'\)ii. d:l,Sccivecy'()fth~ preach~lf i(lf~~a'Qh' " 
fuvoives·more than 500 Califbrnfa residentsi provider shai1 aiso pro Vi de; iifter obtailliiig Written prlo:r:. · 
appfo:Val of PRCS, n6.tice 41 the Atforii.ey Oen:eral f{>J," th,e :;;tate,ofciiJifcirnia; frlvacy·:gh:fo.rcemen,t . 

•~~~~~;~~;5E°"~~~:;;~~tt~~~ar::;~;:;tm 
a}.:l,l'lropciate i).ctfon to prevent duplici).ti;reporting. _ .. 

. ¢.. '.J.~e.~µsipiµ,fy (o~ NQti~c~1:i9.n,.H~Aff~Ft~}i:nliy.i.d,u~~. 
.. .. . .. • 

. , lf J4~. C!J.Use qfa lJ~eac}1:9fpep~elitJllll js· attrip~tB,~lt!.tO ~r()\iid¢r ot i~ agents~ 3µbcoritia¢!ois 
Of' wriilCJ.~ wic;lD,()tifii:;atjo~ o:( tb~atfected in4ivi4\ims ~:i;~q*ited;µrider $,.t~te q~ fe{leraj, la\V,· P.t.~:l:v}det· sP:~ 
beat all cost:a oftitk'hnofiffoatfons as w¢ll as any costii assoqfat~d:Wi.th tlie·biea~fuJii'. idc1hion', 1:Ji¢ , 
Depiiii:ri:lent reserves the nght to .require provider to notify such affectedfu.dividua'.IS; wli;i(ib, nqtl~catioqs 
shalLcon,iply witli the rftqUi,J:eD:lei:lw setforth. ip; 42IJ .S.;Q. se()tloii 17932 and ~ts iroplem¢i;i'tfogj;egul~ttoli$, 
focfoding;.'but notiilniiedto, the teqUiremei:rt that t4~ n,otific~tioifs:b¢ m~~e-With.9.ut ®r~~sonap\e d~la}r 
,cu1d in no ev~11t I~ter ~ 90 oalert4!\l'.. ~ys 'after d,ls<;o.veiy o.f fue.pr~a:ch;. The I)epiirlfu¢ht Ptj:yiiey Qfflper 
Shall apprQY-« the Wn:~. m.a,nn,~ im:4 qQnteni of any· su.$ notifications ~d !:heir reView $4.. appro.vaj must 
.be' ohtai:lle.d before 'ihe.notifi6ations ate made: Tu6 Departmeri~ Will 'J?.roVide its re-view and ap]?.ioval. 
ex.P:e4i~ously ~d\Vithout.unrei1l3ona.,bfo dtiar. ·· · · , · · , ·· 

f. Deparfi111int Confactlllf'or:m.atiq~ ' 

To dfrect coiirnitiin"'catiOiiS to. the abcivetefci'¢nt;ec1 bepfu:fnient staff; Jhe provider s~aJliriitia;fe 

rft:;;:11~~~t£S~i::r~:"l'~=::~t•i!pn 
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VI Additional ProVisions 

ThlsJritergov~elifol Agreement is sl!bjectto any•additi:oµa,I res:trictions,_ lim,itiitions; or 
conditions e actettb .· : the Cori · \iss or fill ·statute eitacted b ·.· the Cun · ess: which fuEL" · affect the; . . . . ... n .. .¥ . . . . . gr_. , .. ¥, .. . . . ' . y ... .. gr . • ... . . ..... <Y .. .. . 
pro.visions, tenns, or funding of thfo Intergovernmental Agreement:in arty manner 'i!;lqlu!iiligt ~'ut not 
Ii.lnited to, 42 CFR438.610(c)(3), 

:a_. NhliifiC.~t;((Hi 6(1>1\iIC 'J:t.eafiil,eqf Pi;'ogra.«i, S.® sernc(\'s (lf-~pplicabie) 

T.~e p!ittie~· ~gre~ :tluit if the Controytot;fiµlf?. to .¢i;imply With th¢ ptqy:is~om1 of WS?I C9P:e, Sectl<>n 
1411~.14; ail areas tela~ed t0 the: DMC 'treatl)l~nt ·Progt<i$ :SUP. service.$.· sha'll he ril:lff an.:4 void. a~g 
severed from the remainder of this intergovernmenful Agreement 
In the event the DMC Treatrne!nt Progrflill. S.ery.ices compott.ent of this1~t!;lr.gqvet1JQJ.¢l1l:a1 .A.greerilettt 
becol;l:J,.es ':nuH _1µ1d vo~d; an updfl,ted EXhiPit: B; A$9hJ?lertt ~ i?haU, tl:lk~ eff~ct rrifl~tfugtl\e .r¢rll:oval 9~ 
fodet;il,Medicaid funds and DMC Sta:te o·e:n.ei-al Fulids from thiS Io.tergovernmental Agreement. All other 
reqUkellients and C.bhg(tio~ of this. hit~g()Vf)l1J.1Il~ntal AgreemeJ:l.t shall remain in effect. until amended on 
~effil.it):ated.. __ 

n. Hatek Act 

P'r9vid¢t a1?,te¢sf9 c.oiiJ.P.l'.1 wi~. theptcr:V:isfoll&' ofth~Hatdl:A.ct(fitl~ 5. tJ:SC1 S¢P'tioilil15.0l"'' . 
ISQ8), whlch limit th,e politjeai acti.:vl.ttes ofeID.p1oyees,whose prindpal emp1oyrne.ntactiYlties are: funded 
fuwholf) or. in part >Yf.tli f~de(aI fu.n<ls. 

n, No: Ilnfawtid Use or-1'.Jnfawflil tJs.e M'.essa.ges 'Regarding ilrngs 

~1po~pJ r::~r.~a;f~~;~t;;:~~l~1!!~;~;::~~!e~:t:(<o~~;~~~-t~!~ii!i~~!a6£· 
· diiigs :or al(:obol associated with. the program.; Additionally; no aspect of.a drug or .. iiioohoi- related.: 
pi:ogr~ ~Jiau include, llny: message Qll the iespo~sihle use; jf the u~e is mil~wf41, of dn+gs or lllcoh~i 
(BSC S¢Gtio!\ l l999A 1999;3); )3y· sign,4:lg thi~ bitetgovei:tJJ:P~r.ita1 A.gr:e¢m~nt, Goiitr~ctor ~file.es that it 
shall enforce~ and: sha.11 r¢qUlie lts· sub¢ontractor8 t:O enf6rc.e1 these reci._ufrement.S.. ' " ' . . ' 

Eh · N ~~11c~.i;ri:).J~~11~~ w.if}l ;R.¢110.~t.iµg '.f:lajii.i.rel~:u1#t~· 

PrO.Vi,del'. agfeei:l. ttlat bit¢$ h~s the rfgjit t~ withli<?i<l. payn:u~nts un,ti.fprovi<l,er.~a.s .sU:bmitt~ any 
:reqµ~r~d diifu. @d iepoi:fS ~o PE.;Q~. as identifi~g ix). thi~ ~ibit;\:, Att~~huienJl: qf. {!.~: id.eµtlfied: in · 
.I?6¢(tnl¢:ttt:lf.(i,),:ReiJ!!o:rtm~Jte4~fremG#t M~~ fbt.CtlJlli#¢~ ... · .. ··· .. H HH H. H H • 

. +·· 

::None ()f ¢erfun4s, ni!lM avaifa~Ie through thi.s)ritergovernmentai Agt'eement may be used for any 
.ac~htjfy that ptb1Ilofos the.1egfili~~ti(l11 PfllllY.iitug (It (lt;b:~ st.ibstance #iclil,µ~ tn. $¢}]:~dµl~ ~ 9£ Seci:itiii 
'202 of the Contr61l¢4 Sub,stalice11 A<,;t (21 USC Sl2)~ 

Appe:ndfx J 
.FSP t.pthl 000010030, 

9ofl6 Ectgewo,oo ben.rerfor ctii1ctren !iiid.~a,m.ities .. 
· · ··· · · · · ·· · · · · ·· · .·· · · - · oriiiii~i· A&ieeili~t: 
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q; llestnction on.Distribution ofSfoi:ile.N'eedles 

:No Sµb~tanc¢ApU&eJ.lr¢ventfou 4J:J.d Tteatment{SAPT) B10¢k dra:nt funds made Available: 
Through this Inrergovemmehtal Agreement s]:iail be used to: carry oubny program that in dudes· the' 
distribution of:stenle needles r;>r ~yringes fol;' the hyp·oq~ic j:tij~c.:tiop.: of.;:µi.yill~gal. <!rug unl~s .. :o:acs 
choos~s to fui#leiP-ent .a, demonsti;atloii sy.ring~ s~~ prpgtafil foi: inj ~1;tl:ng dr:!'ig us¢1'.S; ·· 

H. Health ~stJ,~m1c¢ lfort1lliility l.li:!d 4,.cc1f1,mtapllity 4!!t ~A.A.) of 199.~ 

U' any of the work perfcirtned under Uils i:ntergovemmental'.Agreement iss)lbject to. the. :HIPAA,. 
Contracfor shal1 pertorm llie work fucoinplfari:ce With all a:frplicable proviSiOriS of HIP.AA. As identified 
in EX:JiiWt. G, PH,C~ rui.d p~()VidyrBh~ cMpei,'ate #i asllµre; :mut.u8:1.11ireem¢.nt a& to tho~e ~a<;tj~h$ 
betw:~eii them, to which fus Frovfaion appl:ie~: Refer to Exhibit G for adq.itipnai fofori:nati<:).L; . . . . .. 

.. . . 

a} No Chang¢s .. Provider hereby agree8 thaffor the personal heillth fu:f oiiriatioi:t (I:Ilforrilatit>i:r), it shall not 
change any de:lj:nitiori;, d.il.t.t c<;ip_dit\oll Qr us~ o(a ·ci~ta el~~nt QI' ~¢gineiif aSi prqs:Criped. m th~ f¢Q.¢rah ...• 
@STJ:ariSaeti-61), Stiui~lt¢glilatfo~, (45 CF.J.l p~ 1§2.~1f(a)}: .... .. . ....... ····· . ... ..· .. .... ' . 

. b) N:o Ad¢itfoil8; J:.rqvf.d.etnetebY agt~es that :i'ot: the I.ilfop::n~tjp~ itsfoUI rj:ot ii:ci.4 ap.;y data ~lem¢f1ts; o.t 
segment& to tli¢: mrucltnwu diiro s~t ·;ts. pr9sGribt\<lin:the Iffis: Transact~on Standard Reguia:tfoti. (4S: .CF:R. 
Part l6~.9.1S. \Jl)} , .. . 

c) 15i: o Dnauthoriz!!d '\)sc;>~ C.ontmctor h~eljy a:gre<;;s that£or th¢' hrlbrjl).?tiqn, jt sb;ill notu,se any cod~ or 
data elements that either are. nrarked '"not use4'.! ,in th.e HH.S Trfillsactlo11'sTmplenienta#()J:l specification or 
·are rtot in the. ffifS Tra.nii~tlcm s~n4ru:d's itnpl:ero<::ntationsped:ij¢a.ti.9:iis; ~45'. Cf'l(Pa:d f61~91S tc)) 

d) No Changes fo Meaillng o~ Intent. Contractor hereby· agrees that for the Information,, if shall not hanger 
. the meani.ng or intei:1t of <,illy of j:h~ BHS:Tra.11sactlo11 Sjan(lardi.s implerr.ie:nta.tio:n specifipadQnc (45 CFR · J?!Ut 162,915 (d)); ... .. ·.. . . . . . ' .... . . . . ... . 

Provl'deI: agrees and undei:Stands that there exists the possibility that DHCS bt others -m:ay request fill 
.··extension from the'lises of'aKtan:datd'ili the HiIS Ti-ansactionStlinaatds~ If±his occuts Ptovl.der a· ees .. , . .. '. .. . . .. , .. ' ... ' . '... : .. .. . . , . . ...... ' ... · .. ' . . . . . . . . . . . .... . . ;. . . ........ ·;;· ... ,. ·· ...... '·· .. •. ::• .. . .• $:1; .. 
tha.t it sha11 partidpatejn s'il.ch test :Qiociiffoations; 

YrO:vid,eds responsible ti> a~\fat~lY t~si aU busii'ies's: fUli,s app)'opi:iat~ lCi tlieii: cypeS' f!iid ~~ii:\1#&$.Jf th~ 
Coi:ltractotis acting as a clelirin'@lotrne for eirrolled pr~videm1. F.roV:ider'~as l)b11ga#oill> to a4e<Ill.ately tes.t 
. all business iWes appr.opriate to :ea.ch 8Ild ev.ery pr{)vidt;r type,wid speda11.y for wliicl:t tlie:X provide 
¢1e?#rtWi~rl~S:e s¢r:yj9¢S;·. ·' · 

.. .. 

App:~n:diX J 
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.· : .. ~ · .. :· -~ ·; .: .. . . ,. \ :'·.... · .. , :; :· ·.: .. : ... :: . ... · ... .. 

... .. .. .. ·;. : ~: ... 

4) :t>efici¢ncfos 

Th,.e :i;>n;;vide~ a~ee~ to cut~· ~:ns!l~tioru ~rbr~ qr ·4i;fiQieII.C,ies·id¢ntified by DHcs·; ajld tr.!UlSac#ions: 
errot&' of. '.deficiencies ·identitit<d:t;,y .itri, ~ntolled pf'.o:V.idet if the pr<;rvide~. iS.actln~ ~ a clel'!dnghou;se. for th~t· 
provider~ If the. provider is a cl$aringb.ouse, ·the proVidei; agrees to proped)t.".communicate. defioien<:<ies .aP.d 
other pertinent information regarding electronic transactions to. enrolled-providers for wh:ld1 they provide 

qleatjiighouse. serxipes"' 

5) Code Se:t Retention 

Bo.th :Pru.ties w+derstan4 a,nd. agree tq keep open coife..sets~~ing Pl'.Q(:es~ed ol:' u,s~ lti this 
lnte.rgovemment~i Aireement for at l~asttb.e: bllrt:efii:billfug .. erfo<l. 0.r~n a peal .edoc;l; whfol:J.ever ~s . . ... . . 2 .YP. P _ ........ . 
longer. 

" . 

:Both.:Paities shall ·estabifab. Md maintain. a: Oat.a Transniiilsion Log,. wlricl!, shall recbttj.flny an'd all Data 
tr.apsrrils~fou :t\\].tjrig pll'!;c¢. betwe~ the ParJ~e$ d,uril'l:g th~ term of this I'ritergoV.~enta\ Agt¢~enJ. Each 
Party·sh~iI .take nece~~a.ry an4 rei!SoP:?.-bl~ steps to ensi.ife that s.uch. :bata:.Transi:IUssfon Log~ coiisntut.e .a 
current; a¢Cutate; c<)I)iplete, aild una,I~c;:raj,.r~cord of any ;in,9, ail DataTran_sniissi<ms between the :Parties~ 
l:lild slilllJ be :reta,tµecj. b~ e!a,C.h Party :fqr il9 leiis th~. tw~nfy-fo:rn: (24))n,bnth~ followmg th~ fl.ate cit' tJi.e 
Data Trajisrirl$sfon. 'l'lle :Pata transmiSsiori tog mi;i.y Be inafutailioo. on cdmputermedia ot:othm: stiitabfo 
means provided 1hat, if it is ,necessary. to. cfo so, the infonnatlon·contalned in the bata, Transmission J.,og , 
'1llay be:retrie:ve4 'iq. a timely :t.nanrter. a.:Q.d prese:oJttd .. ip. :p;adaiifo form. -
l Nondiscr:iininil.tion .and Instifutfon:a1 Safe· els for :ReH · 'ons ProVidi;;rs ·-· - ..... · ' ... ······ ... , .. ~. -, . w ....... - . . 
Gon:ttactot :shall ~stablish sµch process~ .axi.d pro¢.edlll;'es ~ necessary to comply with the pfo~ioiltl of 
Tille 42~ USC; Secfi.-On3QO;it-6,5' atj.d Tit1e 4'.l, CFR, PID,i 54~ .(Refo.enoe Doqumer1t lB); 

.t: Counseloi'. Certincatl\iit; . 
Any cpunselor or registrant providmg li:ttak:e; assessment of ne¢d for services; treatment or 

recovery plru,:uljµg, indi:yicj.~c:il or group. cduns~ling to piµ:tic;ipttn.ts; pati~nts, or residents. in a D HCS 
lic;~!}S¢.:d.htce.rtitieil pri)gtalµ'.i~:r~~if¢d ~b. ~.~· c¢rtif!.~ 'it& 4.efitied Pl Tltl~ 9~ cc~ 1J.MS.i9i.i 4, Ghapt\:\f .8. 
{Doeumen:t 3H). · ··· · . ·· 

Tu .ensure equal access fo quality cari:i by diverse popufo:tio:ns;. each.:serv'ibeprovideneceiving' 

'J: 

fqnds. f,i:qmtQ.is In,terg:ov¢r'Ptl!ental ,Agreei:r).eht§.l;tall a~opt thef.~dCf!il. Qffiq~ qJ Mi1wrify H~~lth CµJhir;'llly ··" · · 
and tihgiiistkatty·Afiliropt'ia.~ s·mi~\1 ((+.ASJJ.i:i~PHa,l statid~ (Pocu~t3\') anclc00ipiy. with 42 . 
CFR 438206(c)(2). 

t.. lntrave:nom; })tug USe (I.VDU): Tteatmeiit 

):>foyid,et sh~11 ¢nsure that i_n<lMd.u~is in n~e.d\'>fNDU tre~tlf1¢~t ~h:<Ul ~e en()Qt1i:llg¢d th ifii4ergp 
st.Jo tteatfuetitC4iU.sc·3ooi.:.23$.(IA5·¢Fk 96.126(e)).. . ·········· .. . ... - .... 

Prov1der. shail ensure the followiq~ related to Tuhercufosfa (TB); 

ApJ?eildod 
FSR Jl)#ilOOOOl 003.0 

n:on6 Edg!'lWo¢d C¢nier .for Chlidrorl and Families · ·· ·· ·· ··· -· · · · · · · · · .originai Agre~in~µt 
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11) 1'he QfugAbus~()ffice: and T:teabnent Act of 19'72~ as amended, relatillg to nondiscrimination .on ihe 
basiS: of drug abl}Se, · · · 

13) The Comprehensive Alcohol Abuse and Alcohoifam Prevention; Treatment and Rehabflitati'.cm Act of 
1970: (P.L. 91-616), as amended,:relating to nonQ.iscrlllifua.tion on the ba.siS: qf.al,cohol abtj:se Qr . 
alcoh()JJs:m~ · · 

IJ~ ·. State LllW Requii:'-'IP!!iltg~ 

1) Baii'~inployment and HousmgAct(GO.vernmentCode Sectfon ii9dO .et seq.) and the applic;.able 
regUlatiori.s promulgated thereiinder. (Cfiliforii.fa: Adririnistrative. Code, Title 2; Section 7285. 0 ~t seq.} . 

. J. ,.• •.••••• ::·' •..•.•....• ,. . ••. ,. .... • . . .•·· •... ,.,, •• •, .. ·: ::· •.• 

2) 'J;'ltle 1;, ]J,ivis19n.3.~. Artjcl~ 9;~ o.f'thti Gove):lllile~t qo<le~ ·co~encing witty Sec.tfonA I.i3$, .... , 

·~) rme 9;~ PiYisionA; Chapter ~ o(the GCRi '9orrmu;:nci.Jig With Sectio.n Hl8Qo. 
.. .. .. 

4) No. sfote or :federal funds shall he·used l:ly the Cori.tracfor'or its~subcoI1tiactois forsedarfaii worship,, 
. instnl¢.ti.01H 'C.>(proseJYJ:iiatio~. No sta~e Wn.ds: shall h1.f¢it;ii W the Cop:tt~ctot. or it$. sl).oQQiiJ;tactots'to 

'proyi;de 4tre:c4 :mn:n~d.ta.te, or' sub~tantial ~~P.pbrt to itn,yr.~lim9u~ acti\ity; . •' . . . .. . . .. . .. . ... . . .. . . ... . . 
.. .• ,. . .·. .. . 

· :~) No'ri,i;oi:npllimce V0itl:i ~li~ te<J:w;re¢~i:J.ts 6fn9p.dis~;;itfo11 b;i. s~foes ;sl,i~U -CO:n$ti~t¢ gn;unas .for 
•state to \Yithliold payments iriidertb.is. ItitergoveromeI1taiAgr¢efilent or teriil.fuate. all; or all.ytype, of 
fuildiD;g pr.o:v.ided hereunder~, , . · · · · · · · · · · · · · · · . . ·· · · · · · · .. · 

V. InYes#gati,O.~s an~ c;dJitidep.fi*lity<if .A:dmfoistratlv~ A¢titins 
.,. " .. .... . ·' .. . .. . 

·f&~i~~:~:~:~~l!~f:e~~ fo:6::::.~~~~~.X~ci~:;~~;~:~~'::;:b4der 
irom the DMC .prog'ram, pursuant fo. W&l Code, Section 14043 .36(ii.)~ Inforriiatfon . .aboiit a proVider':s · 

.;~~~g;~t1~~j~~:~~~d;:~~ni~!:;~\~Jci~~ ~:::t~s$:ff~<l~:~:;.:~;~4stJ.j~; 
:and Cpde of]:1(!derai.Regµlatlons; T1l:1e 42, sect1onA55,2J, .Ute C6ritractor: i's fo withhold payments from a 
J?MC provi<lef dl,lrln~ tli.¢,Bin~ a: l?aYfi,ient Siispe~si.?n fa, it(eff¢ct. ' · · · · . 

:2) '.ProVider shalh~x:ecufo the Corifidentialify A.gieemeiif, attached as. Docu:ment 5A. The Co:nfid~ntialitt 

!~~~tn~cl;tJ~;tl~;:;c~~:ljµic~t¢ \11tI.l Co~#,f ptcit·~,oti~aj@is~b.2o¥,t0¢t~4pt8~a,en;• tfia~:ar~ 

W; rhl,s J;iiietgoy~i;tiiil:~t'al A,gr~emeb,t ).s, $t(bject tq :!lhy addj11Q:n,iJl te~t:.tfoti:on~; Iimitatfons, or 'CQ;tJ.Q.J.tfons 
(!Ilactcil, by the federal or state gov:emm.ents that-affect fue prov1s1on.S; tenns,, or funding ~f i:llls ., 
futer$<rY.ernmenta' A.w.eem:e~t W. alty l)J.anner; · · · ·· · · · · · · · · · · ·· 

JL- Subcontract i>roVisfons 
.. . ... .. 

Ptovidedha,11 fuclnd:~ailoffue·f oreigoin:g wovi~iOns ill au of its sufu:ontracfu.. . . 

.. . ... 

1) ~r:oyid'er sh!& me~t llll condition~ fotFedetai:Fin!ind~i.;eartiviP;itlCin; to11sistent.with 4z cm 43$.801, 
42'CFR438.804, 42 CFR438..806,42CFR438.808, 42 CFR438.8T01.4i CFR438.8.i2: . 

. . : . : .. : ~ ... : . : :: .. ~.: 

App~ndh:J' Edg~yiood ¢~nte;- foi''C:~idt~n ~dFairuifos 
F$P Ii:>#i·toqooioo3o . . . Otig!n~f ,Agre¢1ent. 
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:.:;·. 

1: 

. ; ·~ . i :: 
. . . . . . . : . . . . . . . . . . : : .. ,:;~··', :·: ':-·,.; .;:·:· ... · .. ·:-~- ... · .. ::=.L.: ...... · ... :· .... · :.·:::·: .. 

.'::. :: : 

2) Pursuant to' 42 .CFR 438~808~. Federal Financial Partidpation (FFP) is not available to:tlie Contractor if 
th:Q. C9.~tfilcfor:· 

;.~ 

a} Iirnn ent!ty thaf:could be excluded under sectfon 112S{b)(8) as being controil'ed hX. a sanctlcined. 
indjvjd$,l; . .. 

b) Is an eritlty that has a substantial ci:lntiactual relationship as· defined fo seqtt9i1 4 3 f.55 (h)(3)~ e.'ither 
dit,¢ctly· qr il).dil'.e,ctly, w,ith,.aµ irt4iYi4ual ¢o:n,v.i9te,d of o~t¢.n crimes descrihe.d iri secti9n l l~8(8)(B); or 

c) Is an entity that employs ot contracts, directly or. 'indirectly, for .the furnishing ofh~alth care utilization: 
re,Y,iew, mediG!ll social work; or adntlnisfya:tj:v~ services,. with one of the following~ 

l. Any.individual or entity exdudc;;d ihmi Mmdp!!.tlon; fo .. :f~~tral h~alfu Gltr~ pr.ogr~~ "li94et s@,ct.ion tti8 
orsection ll26A; or 

P.:t<rv.ide,rs sh~ll.iitcl11~e th.~ following ret)ilfrtrmcnts ill th.err subcontract~ widt proviciersi 

l) ¢ulturii11y Coiripetetit Setvfoes:: P.rfr\.idei:S are iesjicinsibfo to.proVide. criltutruly competent Servi¢es. 
PrcrVider$ mnst ensure that thefrpolides~ procediil:e·s; arid practi:ce~: B,re portsfSteri,t With tlfo p~Cip~s 
ouflin¢d. and: llf'.e embeddt;;d'in: 1:4~ c;>rganiiatfona.l ?truc.J'iire;. ~·well. as beilig: uplielµ :in. pay,-tQ.; day 
opeta.tibns.: Tti!.nsl~tl.on se;rv:ices: must b¢ available fot ·beriMfoiad¢.sj :a.& n,e¢decL .. . . . 

2) M'~div!ltl.M.)\ss.is.teq 't:r¢atm:enf.: Eroyidei;s Will haw prqced11res. for li~agef.integrationfor 
b~e:J:;foiane$·r~qµi,i:h):g ihedieation· assisted treatrilelit Ptovid¢t staff will regularly conunlJiiicate witli. 
physidans of hene:ficiarfos who a.re prestribed.thesem~cati{)n,s wjl¢ss tli~ ~~Il:e~".lafy r~f:Us~s to con$ent 
to sign .a 42. CFR parl 2 coifrpliaiit:release 6firifofuiati6n £or tills putf!o$e, 

3) Evidenced Baa.ed Practfoes: Providers w1ll 1mpleihetit :at lea~t tWA of'fhe fOllo:Wfug ·&vi4eiiced ba::;ed 
treatment practices' (EBPs) based on the, timel'ine establiShe.d: in the county implementation plan. The two 
:EB'f$. are p¢r prqvid(:J:t per :se:i;vice modality. Cou):i~es \v,ill ensure the proyide,rs have implemented EBPs; 

,,, The State Will mo)1it.ol.'tb.e· iftlpJ¢mefit\itfon ot EBP1 s i.lurl1:1:g t~vi¢WS:•· th¢ teqµ.ire~ .EaP'if\clud.~i} . 

a:)·Motivatie>nat.:fut~ryfo'\V:ittg: A :6eiie'ficiar:y,-t:eritere4, eiiipatlub,. bµt direcfiv¢ ¢!)µriselii:ig strate~ 
desjgp.eP:tq explot~ .and reciu.ce aP<!f.!'lon's ·ambiyalen;c~ towar!i tr.eai:¢:¢t:.-thls approiwh ;Q;yqti.ently 
incfodes, oth~r pmbfom scilvfog or sofotion-focused :Strategies ihatbuiid on benefidaties; pastsnc6esses'. 

b) pqgnitiY.e".Beh:avforai"Thetapy:: Ba$¢d. ¢.n. J:he theory· that wost emqtjqn:;il and qehayi(5ri!l :i:efl.¢t.ioJ11=! ~.· 
· k,tiffiC·d and.that ne'WVl.f!Ys ofieaetmg cilld beha'vhig can he: le!lrfi!?'cl· · 

c)RelapM Fi;~w~nti911;= A: b~l:la'l/ioi;at. self.:cqritrqJ j)rogtatt1, th~t te'acll<;i,<;. iµ.diYfdutl:l~ fyifq: s1,i().~fance 
add1¢tion how to. il.Iitidpate an:d cope with. th.e pofon.ttai .for. teliips~ .. R.¢laps'.¢ pt¢Y:entfori, can. he l):sed.a~. a. 
stan:d:.:alone substance use treahnent program. or as an aftercare·program fo. sustain, gains achieved dudng 
initial sqbsia,:11,~e use treaJment., · · 

d):Trauma-Infoim:ed Treafrnent: Services riiris'!: take hifo ac:Courit anuriderstandfu:g: Ciftra:tima, arid place, 
priority ontr.auma sqryivoro~ :s:afety, cho1~¢ ~4 cotifypl. 

e) Psycho-Education: Psycho-educational groups are designed to educate. heneficiartes. about su.bstance 
abl:!.&er. and related 'behavior~ and cortseg~¢ii¢es, l;'sycho~ed:Q.¢~tfona.I ~<>.nps m:ovid<i in:f;'ormatiQn Aesig;ti.e~r 

Ai:Jpepd'!it.J Bdgewciod·center tOt Chiidr.eli and.Families· 
p,§p :)D#~i ooqci~ Qb~6: ·· · · ·· · Od;g!nil Agreement 
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,1) Roiithiely iµt4c,e avitlfab.lifTB' sei:y'j~~ to: p~cli individ~at receivnig tfeatmeritfor SUD rire, aiid/dr 
~buse; ···· · · ·· ··· ··· ·· ··· ·· · · · · ·· ·· ··· ·· · ·· · ···· · · ··· 

2.) R~4~qe ~iifri~r~ t9 p8#~ilts' a.ccej!@gT)3 ti'e~tmertt; ,afld, 

3) Deyefop stiaJ~gfos to iriijirove folkl:W~rip riioriito,:illg; p!i]fibularly aft$'pati~ts !(!ave, fi.'eahi1~il,t~ by 
cfiSse:(Ilfu:atln~ information: tbfq~gh ~duci;ttoiial bulletitls and techajc~ assis.t~Qe~ . 

N~ '1,'ra~~lti:iig'yfotiips ~tQt~¢ij~¥ ;\~t ~f.t,QQO 

Pf9Y:i:d¢.r arid W> su1Ji::onfra¢tqi:S that. provide sex-Vic.es coveted by this Intergovemmenfal 
A.greeinentshalf C;o:i;l;ipiy With .SectioA 106(~) qf tlie traffickip,g Victiln~ Pxot~tion Actof200() (22. 
tJ,S;C, 7lQ4@) ·llS amend~d,bjs¢ctfon 1702.~ F()rfijll t(;l;ir.t oftliif awaj:d t~l;'rn! go to.: .. 
littp;//i:Jscode.house;gov/view;x4tinl?req:;=gi:ii~u1eid:U.SC:-preliin-tit1e~2-
sec:ti9n.7J04q~P,Wµ~,Q<%~cli.ikiii~reliln, · · · ·· 

()., T#Jjai CiJmni@.itjes: l(Iid Org~]]i~~#ons 

.· Pfovider $h~Urei41itr1y aiiiesS: (~.g. reView popuhitloii ii:i±hB:rtation. av~able through Cfuistl~, 
• compare fohlf<>im11tion obtained hi. Ca,IbMS, Treil~enJ ~q detennine wh~thier popttliitiqn ~ b~iiig : . . .. 
'reached, survey Tribill repn::senfatives for: illsight fa potential~arriers) the ~bsfuilce use servfoe'rieedS of • 
· tht;tA:i#@cii.n ,WdifriJAl~~!!ll N11~v~ (Aftl\N) }lb:p:µl~noriWithlil th~ GonJ~il~toi:' s geograpltlc ar¢.a ®d 
: shall en,gitge iii. regtil3t iffi.4 me~gfil:l cori.sultatio:rl and col1abora'tion with elected officials of'the tribet: 
Ran~h¢riii', or th~il: de~ign¢e foi: the ptitj:iOs.e of ideiltjfyirig is~\leS/Pam.¢1;$ to s~Ge delivery @d . . . . .. 
~fhfu;~~t~:~'.;i~:t)r~±feC.tiv~I!e~~, and ~ccessibilitY, ~f ~e,rviCes· ay~~lahle; t() AJMA #9mffi~ti'e~ 

:r:. Partid'.P~tlcin of Ct)'U*tyAI¢9ho.l and, Drug Program AdJiinti$trators Assocfatfon ()f 
caiifornfa and C.alifornia BeliaviOraIHeaiili:Dfreetor's..Assocfation ot Calffornia~ .. ' . . . . . .. . ... . . .. . . . ... .. . . ..,..... "" 

.. • .. 1) PtifSJ,l.arit to HSC Section t1 SOJ(g),. th¢ Provider's. CoU)lty i\OD. Ptpgram Actn;iiri,istratbi'. shall' 
.partfoipateandrepresentthe County tl meetfr1gs of the.County Afcohoiand DrUg Program ... 
A<lmlliisp:atpi:~ A.ss.ociation of Gali±' qraja for the pµrppse~ of repr~sen:tirtg the cg:4D-ties !rt tfo~it r.efotiqnship 
With OHC$ witti:~~~9t to wli~ies; $Wi4a!~$. iilid itd®nisti:atfonfcir $UP ~b,u$e semc:~s. l>arti,cip,atio,ni 
and r¢pr¢ii.en~atii:in shall atso be pf ()yid.e<l by the bouncy Behavioral Health Director; s.Assodatfon of . 
Calif9i1lfa, .. ... , 

• 2} PilJ:suanf ~o HSC Sec;1:1on i 18 f f.5(c); the Provider's <:ou:rity AQD :Program Administr~for shhll ~tten,d 
anY $p~c{11fnic::epI).gs cajI~byJheI/iiectb.i. of.'l~HGS'. Parucipati9Ji Mii reptesentf\tie:in shall :also be 

. ~i6vid.~d, by,ihe C<mnfy Beliavkitat H.e!lltli:Oli'ecfor's A~soc~ation ofCaflfo@~ 

. . Prqyi<fors.h.a,Uf'ol19w't1Je gµi<leUD.esJi): pgcu,mel).t IV~ incqtpc;rated by this reference,. "f9uih .. 
T eatm id ~d Hi:\:~$ " i de I in' alidJni foffieiitln ad61esce"f treatment ro ams fun>l"d ncf this . r , .. , e:ri ... m e .... ~ . n .. ye op .g,, ., ... p , ... g .. , .. .v+. .. . . Jl .gt ..... .41" ll. .er ... 
Eihihit~ iiritllsricJl tilue new Youth Tteaf!iienf Guidelines are establiShed $d adopted; Ncr fonnai · 
. iimeri<lmerit 9£. thjs llitergpvemmenJal .A.gi'ecirierit iS. required for n¢W ,gµidellli~ tO be mcotp&rat~9. iµ{q 
thisiniergoveri:im,eiitili Ait'.eeID.:ent · · ·· · · · .· · · · · · · · · · · · 

'''·· , .... · .............. , ·' ·'·· .,. :.,' 

Ji ·· · · Restrktio11s on Grantee Lobbying- Appropriations Act 8'¢ction 503 
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1) No part ofa'ny appro1ir1:~tkin; c:orit$.eci. in tbi~ Act shali be used, other than for formal and recogrii.Zed 
e:x;ecutive~ Iegislati:v~ i:efofion~hip~,:f,Qr publi~ity or, pi:opagm,dapurpq~~~. ~or fu~ preparation, dislrJJ;n:i.tion, 
or use of lUiY. kit. paitiplilet;'booklet, ptiblii::ation, radio~ televish)li, otvideo presentation desjgned to. 
support or ·defeat legisfatfoirpending before the Congress~ except ·in presentatfon to: the Congress, or any 
,~tate h<~slanv~ b9dy itself. ·· ·· · 

2) No part :of any app1i)pila,ticjn cQ.ntaiiiajfn thiSAct s!iali be used to pay the sa1ary or e;x:penses of any 
Intergpvemm~nbtl: Agreem.entn:cipien.t~ or agen~ ll.Ctirl:g fqr ~uch: recipient, relat.ed to 1filY activity designed 
Winflµenc¢. Ie$folation 9tappropri~tion.s :Pending before' tP.e Congress or ;my Shi.te legislature . 

. s. Nonalscrimmatiortfu Empfoyment.and Services' 

BY: si@Wg fhi$ lute:rgo:Veri:lbl®tai AgteeD:lent, Pr9vidtt ~iii'fitfs. thiitu.nder th~ Jaws of.the lfn,lted: States. 
and the,Stafo of¢1il1fomfa;·ill~oil!orat~diilt9 ~his· l'ritefgayeromental Agre.emeii_t by reference. and:made· a 
Pili± h(lfeo.f asif~etforth m; PiU:1 CQ~fradoi\shalliiqJU:Pl!'iWf:l:illy. dj59rimfnate ti~ahist any p~~Sbl;l~ 

t )federal L.aw Req;uirements;, 

1 )'.tit.le: YX qf Q\e., Givil Righ.t$' A~t, pf .1.964; .s·ecH'o~ 20004; .a& W)1¢ni;leQ., P.tohibiting dis¢riminMion :J)ased 
Oh. raC~\ C.oloi:,.Of tjatt\)Iial QUgill infed~ajly .fwi4.~c,i progriun,s~ .. . 

?JJ'itfo I.K pfth~·e4h~~ti9ll. ~~µqi;r,ieiit~ of .19.72 .(fegirjfmg;¢.µc)lti:Ri!: mct prpgr;imu:; and a,qtivities )i i.f· 
?iJ:plieahte, · · · · · · ·· 

3) 'l'i~lei VtiI of the Civii Righi$ Act of1968 ( 42 US<;: 360 i e.t ;;:eq.} ·prohibiting discriJ:riillatiort qn the bl:!,Sil?' 
ofta,¢~; ¢914:.i:r;.reH&(on.~ 11ex~ hf!.Il4iva't>,, fl,13llili!ll statu.:il ot na,fiqnal qrigirt.: in the ~ale \>rtel;ltal of npusi.J:i,~; 

4) Age DuforimlruitibiiAct of t~7S ( 4 5 CFR Part 90J; i$. iiinei;ided ( 42' use Sections 61 o l - 6107), whit:fr 
·:proml;il:ti:i ·di~crim:inaljqn Qti tb:¢ blisis o:f a~e. · 

5) Ag~ D:fscrilnfuatfon fo Eriipio:v,ment Act (29. d:FR ·:ean 1625) •. 

Wfitl~ l t?ftP!:t Atneri¢ii'® W~thPtsabflitit:t?'::Act Ci~n::E:R. P,:ait l6~P) 'j:ri;:cilµl)iQU.g dfaotWii#~ti!Jg ag.all:ist 
the d1sab.1ed. in e[ilpipym~p.t · ··· Ji ·· 

·7) Atir¢ricans ·wffu.Pisabilities Act (28; C:F.R: raxt 3$) :Prohibifo:tg diseriminatlon·agalnsr tl),~ <;Iisabfod by 
public eo:ti,t1es~ . . ,, . ' ... 

9) RehabilifationA:cfof 1n3~ as ai1,ierid~d{29 USC.SettloD; 794),.pi;oh{~itfug d.1.scrimination on the basis 
offr1ciiyiijuals with <ij.sa,bi1,i.tic;:11.. 

•''• 

lo) Executive Drder 11246 (42 USC ib:OO'(e) ets~ and 41CFRP'irrt60)wgardin:gnondiScrimiriatl<;lri-in, 
~pli;>Yrr.i:en~ .\ln~er: f((d¢tatconfi;;lct~ arid pop:stro;pti(i~ ~onfyact:s: gi;ttater tfog1 $UJ,0QO :fi111ded by feqeral 
·finan¢iai ~siStanc¢; · · ·· · 

f iJ Exe()uti.ve Qi:de.t t:31 {i(j ({j7 f.R 4~455) toifup;r,:oy~ access tQ f¢deral,sf)i;Vic~ f~r those. w.J.tli. l#n.\te4. 
EngHsh prouciencY.~ ' 

A-Pt'iiri~Df;J i3 of16 Edg¢Wo9d Cbntef. for ¢h1idfim aP:d F~jiie~· 
Fl;W iDtf:iOQO.Ql@O . . Orlg\nai Agr~!.J(ltent 
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to haye 'a din~c~ applfoatjoii fQ benefi~111J1es;, :1ives; to fustili self- awatfoess1 suggest optlimsfor gro\vth 
atid chaii.ge;jdeiitify coniriiunity iesoiirceilthat. crui' assiSt beneficiiiries. in recovery, develop an. 
µncfoisfymdini Cif ih.e pioce$s <?ffeco_v~t~ · ·· · ·· · 
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San Francisco Depanment of Public Health 
Barbara A. Garcia, MPA 
Director of Health 

City and County of San Francisco 

Mark Farrell, Mayor 

July 9, 2018 

Angela Calvillo, Clerk of the Board 
Board of Supervisors 
1 Dr. Carlton B. Goodlett Place, Room 244 
San Francisco, CA 94102-4689 
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This original agreement requires Board of Supervisors approval under San Francisco Charter 
Section 9.118. 

The following is a list of accompanying documents: 

o Resolution for the original agreement; 
o Copy of proposed original agreement; 
o Form SFEC-126 for the Board of Supervisors and Mayor. 

For questions on this matter, please contact me at (415) 255-3508, Jacquie.Hale@SFDPH.org. 

Thank you for your time and consideration. 

Sincerely, 

acq · Hale 
Manger 
Office of Contracts Management and Compliance 
DPH Business Office 

The mission of the San Francisco Department of Public Health is to protect and promote the health of all San Franciscans. 
We shall N Assess and research the health of the community- Develop and enforce health policy N Prevent disease and injury-

- Educate the public and train health care providers N Provide quality, comprehensive, culturally-proficient health services N Ensure equal access to all N 

Jacquie.Hale@SFDPH.org- office 415-255-3508 - fax 415 252-3088 
1380 Howard Street, Room 421B, San Francisco, CA 94103 



File No.180728 

FORM SFEC-126: 
NOTIFICATION OF CONTRACT APPROVAL 

(S.F. Campaign and Governmental Conduct Code§ 1.126) 
City Elective Officer Information (Please print clearly.) 

Name of City elective officer(s): City elective office(s) held: 

Members, Board of Supervisors Members, Board of Supervisors 

Contractor Information (Please print clearly.) 
Name of contractor: Edgewood Center for Children and Families 
Please list the names of (I) members of the contractor's board of directors; (2) the contractor's chief executive officer, chief 
financial officer and chief operating officer; (3) any person who has an ownership of 20percent or more in the contractor; (4) 
any subcontractor listed in the bid or contract; and (5) any political committee sponsored or controlled by the contractor. Use 
additional pages as necessary. 
1. Kimberly Summe, Chair; Judge Katherine Feinstein (ret.), Vice Chair; Max Branzburg; Alicia Burt; Katie Ballou Calhoun; 
Kim Clancy; Carol Cunningham; Laura Hamilton; Meg Heinicke; Susan Smith Hendrickson; Terrence Ireland; Jeff Lancaster; 
Elizabeth Leep; Emilie Lynch; Judge Patrick J. Mahoney (ret.); Tim Myers; Jeffrey Nussbaum; Paige Olson, Auxiliary Co-
P~esident; Mary Powell; Kaego Ogbechie Rust; Kelly Wyllie; Mark Zafra 
2.Lynn Dolce, CEO; Ani1 Awasti, Senior Directo of Human Resources; Maria Guillory, Chief Advancement Officer; Jamila L. 
McCallum, Executive Director, San Mateo Region 
3.Persons .with more than 20% ownership: NIA (nonprofit) 
4. Subcontractors listed in contract: N/A 
5. Political committees sponsored or controlled by contractor: N/A 
Contractor address: 
1801 Vicente Street, San Francisco, CA 94116 

Date that contract was approved: I Amount of contract: 
$24,224,508 

Describe the nature of the contract that was approved: 
Behavioral health services for children and families 

Comments: 

This contract was approved by (check applicable): 

D the City elective officer(s)identified on this form 

0a board on which the City elective officer( s) serves __ ___,_S~an~F~r~an~c=is~c~o~B~o~ar~d~o"'""f'-'S~u"""p~e=r~v=is"""'o=rs=------­
Print Name of Board 

D the board of a state agency (Health Authority, Housing Authority Commission, Industrial Development Authority 

Board, Parking Authority, Redevelopment Agency Commission, Relocation Appeals Board, Treasure Island 
Development Authority) on which an appointee of the City elective officer(s) identified on this form sits 

Print Name of Board 

Filer Information (Please print clearly.) 
Name of filer: Contact telephone number: 
Angela Calvillo, Clerk of the Board ( 415) 554-5184 

Address: E-mail: 
City Hall, Room 244. 1 Dr. Carlton B. Goodlett PL, San Francisco, CA 94102 Board.of.Supervisors@sfgov.org 

Signature of City Elective Officer (if submitted by City elective officer) Date Signed 

Signature of Board Secretary or Clerk (if submitted by Board Secretary or Clerk) Date Signed 
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