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CITY AND COUNTY OF SAN FRANCISCO EDWIN M. LEE, MAYOR

GENERAL SERVICES AGENCY

OFFICE OF LABOR STANDARDS ENFORCEMENT
PATRICK MULLIGAN, DIRECTOR

DATE: October 6, 2016
TO: The Honorable Civil Service Commission

SUBJECT:  CERTIFICATION OF THE HIGHEST PREVAILING RATE OF WAGES OF
THE VARIOUS CRAFTS AND KINDS OF LABOR PAID IN PRIVATE EMPLOYMENT IN
THE CITY AND COUNTY OF SAN FRANCISCO

RECOMMENDATION: ADOPT REPORT; FORWARD TO BOARD OF SUPERVISORS

Section 6.22 of the Administrative Code requires that the Civil Service Commission furnish the
Board of Supervisors data as to the highest general prevailing rate of wages of the various crafts
and kinds of labor as paid in private employment in the City and County of San Francisco. The
attached General Prevailing Wage Determinations made by the Director of Industrial Relations,
State of California pursuant to the California Labor Code reports the highest prevailing rate of
wages of the various crafts paid in private employment in the City and County of San Francisco
(please see Attachments 1-4).

In addition to the classifications and crafts addressed by the Director of Industrial Relations’
General Prevailing Wage Determinations, the San Francisco Administrative Code Section 21C
requires that prevailing wages be paid for other crafts and classifications, described below.

Janitorial Services: In May 1999, the Board of Supervisors amended the Administrative Code
to require that contracts for janitorial services to be performed at any facility owned or leased by
the City, “where such work is to be done directly under the contract awarded (a ‘prime contract’)
must require that any individual performing Janitorial Services thereunder be paid not less than
the Prevailing Rate of Wages." Attachment S contains the Collective Bargaining Agreement
between the San Francisco Maintenance Contractors Association and Service Employees
International Union, Building Service Employees Union, Local 1877 Division 87, in effect from
August 1, 2012 through July 31, 2016, reflecting the prevailing wage rates for individuals
performing janitorial services. Attachment 6 contains the Collective Bargaining Agreement
between the San Francisco Window Cleaning Contractors Association and Window Cleaners
Union — SEIU Local 1877, AFL-CIO in effect from April 1, 2014 to March 31, 2017, reflecting
the wage and benefits levels for individuals performing window cleaning services.

Workers in Public Parking I.ots and Garages: In January 2003, the Board of Supervisors
amended the Administrative Code to require workers employed in public off-street parking lots,
garages, or storage facilities for automobiles on property owned or leased by the City and County
of San Francisco be paid the prevailing wage rate. Attachment 7 is the Garage and Parking Lot
Agreement between Parking Employers and Teamsters Automotive Employees, Local 665 in
effect from December 1, 2012 to November 30, 2015.

City Hall, Room 430 1 Dr. Carlton B. Goodlett Place Tel. (415) 554-6235 Fax (415} 5546291 San Francisco CA 94102-4685
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Theatrical Workers: In April 2004, the Board of Supervisors amended the Administrative Code
to require that workers engaged in rigging, sound, projection, theatrical lighting, videos,
computers, draping, carpentry, special effects, and motion picture services for shows on property
owned by the City and County of San Francisco be paid the prevailing wage rate. Attachment 8
is the Project Collective Bargaining Agreement between the City and County of San Francisco
and the International Alliance of Theatrical Stage Employees Bargaining Agreement, Local 16
for January 1, 2016 through June 30, 2016.

Moving Services: In July 2004, the Board of Supervisors amended the Administrative Code to
require that “any individual performing moving services...be paid not less than the Prevailing
Rate of Wages.” Attachment 9 is the Agreement between the Service West and the Northern
California Regional Council of Carpenters and the Carpenters 46 Northern California Counties
Conference Board regarding furniture movers and related classifications, in effect from
September 1, 2015 to August 31, 2017,

Hauling of Solid Waste: In December 2006, the Board of Supervisors amended the
Administrative Code to require that for every contract awarded by the City for the hauling of
solid waste generated in the course of City operations, “any Individual engaged in the hauling of
solid waste be paid not less than the Prevailing Rate of Wages.” Attachment 10 is the Collective
Bargaining Agreement between Recology Sunset & Recology Golden Gate and Sanitary Truck
Drivers and Helpers Union Local 350, IBT, in effect from January 1, 2012 until December 31,
2016.

Trade Show and Special Event Work: In June, 2014, the Board of Supervisors amended the
Administrative Code to require that prevailing wages be paid for work involving the on-site
installation, set-up, assembly, and dismantling of temporary exhibits, displays, booths, modular
systems, signage, drapery, specialty furniture, floor coverings, and decorative materials in
connection with frade shows, conventions, expositions, and other special events on City property.
Attachment 11 is the current Collective Bargaining Agreement between Convention Services
Employer and Allied Trades District Council 36, on behalf of Sign Display and Allied Crafts
Local Union 510, in effect from April 1% 2015 to March 31, 2018.

Broadcast Services: In February, 2016 the Board of Supervisors amended the Administrative
Code to require that prevailing wages be paid for work involving electronic capture and/or live
transmission on-site of video, digital, and/or audio content for commercial purposes through the
use of a remote production or satellite truck on-site. Attachment 12 is the current Collective
Bargaining Agreement between Mira Mobile Television, Inc. and KELLEYCORE, and the
International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists, and
Allied Crafts of the United States, Its Territories and Canada, AFL-CIO, CLC and its Local 119/
Bay Area Freelance Association in effect from April 15 2014 to March 31, 2017.

The Board of Supervisors amended Administrative Code Section 21C.7 in 2012 to require that
the Civil Service Commission provide data on two components for each craft, classification, and
type of work: (1) the basic hourly wage rate and (2) the hourly rate of each fringe benefit, which
together equal the hourly prevailing rate of wages. The Office of Labor Standards Enforcement
(OLSE} has summarized these rates based on the Collective Bargaining Agreements included in



Attachments 5-10 for the crafts and classifications added at the request of the Board of
Supervisors discussed above (please see Attachment 13). These tables are for reference only and
may not include all of the information on prevailing basic hourly wages and fringe benefits
required by the Collective Bargaining Agreements.

For ease of reference, also included is an alphabetical list of the occupations covered in these
various Wage Determinations (please see Attachment 14).

It is recommended that the Civil Service Commission certify the State Department of Industrial
Relations Director’s General Prevailing Wage Determination Report and Collective Bargaining
Agreements, which reflect the highest prevailing rate of wages paid various crafts and kinds of
labor paid in private employment in the City and County of San Francisco.

If the Civil Service Commission certifies these rates, companion legislation effectuating such
proposed changes should be drafted by the City Attorney and transmitted to the Board of
Supervisors concurrently with the certification.

Respectfully Submitted,

Tzt

Patrick Mulliga(tn
Director
Office of Labor Standards Enforcement
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTREIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # BOILERMAKER-BLACKSMITH

DETERMINATION: C-14-X-2-2016-1

ISSUE DATE: February 22, 2016

EXPIRATION DATE OF DETERMINATION: September 30, 2016%* The rate to be paid for work performed after this date hag been determined. I work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered inte now. Contact the Office of the Direclor — Research Unit for

specific rales at (415) 703-4774,
LOCALITY: All localitics within the State of California

Emplover Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic llealth  Pension! Vacation/ Training Other Hours  Total Daily Saturday  Sunday/
(Journeyperson) Hourly and Holiday Payments Lourly Holiday
Rate Welfare Rate 112X 1 172X 2X

*AREA1

Boilermaker-Blacksmith $41.91  $8.57 "817.26 b$3.50 $2.90 $0.44 &  $74.58 ‘3105915 °$105.915  §137.25
TAREA 2

Botlermaker-Blacksmith $43.03  38.57 420,94 534 .00 $3.40 $0.44 g8 $80.38 ‘114365 °3114.365 $148.35
*AREAZ

Boilermaker-Biacksmith $39.43  $8.57 "$19.24 b$3.50 $3.40 $0.44 8 $74.58 “$105.665 °$105.665 $136.75

DETERMINATION: C-14-X-2-2016-1

ISSUE DATE: February 22, 2016

EXPIRATION DATE OF DETERMINATTION: Seplember 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations, Contact the Office of the Director ~ Research Unit at (415) 703—4774 for the new rates after 10 days from the expiration date, if no subsequent
ietermination is issued.

LOCALITY: All localities within the State of California

“ AREA 1 )

Buoilermaker-Blacksmith Helper'  $23.05 ¢ b$0.69 - $2.90 $0.44 8 $27.08 “$38.95  “$38.95 $50.82
F AREA 2 )

Boilermaker-Blacksmith Helper®  $23.67 e b$0.69 - $3.40 $0.44 8 $2820 54038 °$40.38 $52.56
* AREA 3 X

Boilermaker-Blacksmith Helper' — $21.69 ¢ "$0.69 - $3.40 $0.44 8 $26.22 $37.41 83741 $48.60

# Tndicates an apprenticeable crafi. The current apprentice wage rates are available on the Internet @ http:/www.dir.ca.gov/OPRL/PWApp Wape/PWApp WageStari.asp.
To obtain any apprentice wage rates as of Fuly 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division
of Apprenticeship Standards' website at http//www.dir.ca.gov/das/das, himl.
4 Area 1 - Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Diego, Santa Barbara, San Luis Obispo (only that portion that is within a 25-
mile radius of the city of Santa Maria), and Ventura Counties.
Area 2 - Alamede, Contra Costa, Marin, San Francisco, San Mateo, Santa Clara, and Solano Counties.
Area 3 - All other remaining counties.
b Contribution is factored at the applicable overtime multiplier for each overtime hour worked.
® Rate applies to the first 2 daily overtime hours and the first 10 houss worked on Saturday. All other overtime is paid at the Sunday/Holiday rate.
4 Includes amount for Annuity Trust Fund.
° Helpers will be eligible for Health & Welfare benefits after completing 2000 hours.
"One Helper shall be employed on each job of 5 to 10 employees,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicabie to the particular craft, classification, or type of worker employed on the project, which is on file with the Ditectot of Tndustrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Goverriment Code. You may cbtain the holiday provisions for the current determinations on the Internet at hitp:/fwww.direa zov/OPRL/PWID. Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shali make travel and/or subsistence
payments to each wotker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at

htip:/ www.dir.ca. gov/OPRI/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of
the Director — Research Unit at (415) 703-4774.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #IRON WORKER
DETERMINATION: C-20-X-1-2016-2
ISSUE DATE: August 22, 2016
EXPIRATION DATE OF DETERMINATION: December 31, 2016%* The rate to be paid for work performed afier this date has
been determined. 1f work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into

now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774,

LOCALITY: All localities within the State of California

Emplover Pavmenis Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic  Health Pension Vacation/ Training Other Hours Total °Daily "Saturday Sunday/
{Journeyperson) Hourly and Holiday Payments Hourly Holiday
Rate  Welfare Rate 11/2X 11/2X

Iron Worker (Ornamental,
Reinforcing, Structurat) $3475 942 1332 13,92 0.72 2425 8  64.555 81.930 81.930 99305

Fence Erector $28.33 7.25 8.99 2.62 0.51 1.515 8 49215 63380 63.380 77.545

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at

http:/fwww.dir.ca, zov/OPRL/PWAppWape/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior
to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at http://www.dir.ca.gov/das/das.biml.

? Includes supplemental dues.

® Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other overtime is at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker emploved on
the project, which is on file with the Director of Industrial Relations. I the prevailing rate is not based on a collectively bargained
rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at htip//www.dir.ca.cov/OPRL/PWD. Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir ca.50v/QPRL/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, BHIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ELECTRICAL UTILITY LINEMAN
JETERMINATION: C-61-X-3-2016-2
ISSUE DATE: August 22,2016
EXPIRATION DATE OF DETERMINATION: December 31, 2016%* The ratc to be paid for work performed after this date has been determined.
TI{ work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now, Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.
LOCALITY: All localities within the State of California, except Del Norte, Modoe, and Siskivou Counties. (For Del Norte, Modoc and Siskiyou -
see page 21)

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Training Other Hours  Total  Daily Saturday Sunday
(Journeyperson) Hourly and Payments Hourly and
Rate Welfare Rate 2X 2X Holiday
# Lineman, Cable Splicer  $54.44 5.75 °8.18 0,27 °0.60 8 70.87 127.83 127.83 127.83
## Powderman 48.61 5.75 17.44 " 0.24 ‘054 8 64.04 114.89 114.89 114.89
## Groundman 33.25 375 17.40 b0.17 0.38 3 47.95 82,72 82,72 82.72

DETERMINATION: C-61-X-4-2016-1

ISSUE DATE: February 22, 2016

- EXPIRATION DATE OF DETERMINATION: December 31, 2016%* The rate to be paid for work performed after this date has been determined.
If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now, Contact the Office of the
Director — Research Unit for specitic rates at (415) 703-4774,

LOCALITY: All localities within the State of California, except Del Norte, Imperial, Inyo, Kern, Kings, Los Angeles, Modoce, Mono, Orange,
Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, Siskiyou, Tulare, and Ventura Counties. (For Del Norte, Modoc, and Siskiyou
— see page 2L. For Imperial, Inyo, Kern, Kings, Los Angetes, Mono, Orange, Riverside, San Bernardino, San Dicgo, San Luis Obispo, Santa Barbara,
Tulare, and Ventura Counties — see page 2A-1.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pengion  Vacation/ Hours  Total Daily  Saturday Sunday/
(Journeyperson) Hourly and Holiday Hourly Holiday
Rate Welfare Rate 1isX [4X 1'aX
## Pole Restoration Journeyman $28.61 525 #0.60 0.77 8 36.09 50.82 “50.82 50.82
After 1 year 28.61 525 *0.60 1.32 3 36.64 51.37 °51.37 51,37
Adter 3 vears 28.61 525 160 1.87 8 37.19 51.92 °51.92 51.92
After 6 years 28.61 5.25 .60 242 8 37.74 52.47 °52.47 52.47
#4 Senior Technician 18.51 5.25 0,60 0.50 8 2542 34,95 “34.95 3495
After 1 vear 18.51 5.25 .60 0.86 8 25.78 3531 3531 35.31
After 3 years 18.51 525 #.60 1.21 8 26.13 35.66 “35.66 35.60
After 6 years 18.51 525 *0.60 1.57 8 26,49 36.02 “36.02 36.02
## Pole Ireatment Journeyman 25.56 5.25 “0.60 0.69 g 32.87 46.03 “46.03 46.03
After 1 year 25.56 5.25 .60 1.18 8 3336 46.52 46,52 46.52
After 3 years 25.56 5.25 *0.60 1.67 8 33.85 47.01 “47.01 47.01
After 6 years ‘ 25.56 5.25 0.60 217 8 34.35 47.51 “47.51 47.51
## Pole Restoration and Treatment ¢
Technician (First 6 months) 14.32 5.25 .60 (.39 8 20.99 28.36 “2R.36 28.36
Technician (After 6 months) 14,66 5.25 30.60 0.40 8 21.35 28,90 “28.90 28.90

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
http:/aww.dir.ca sov/OPRL/PWADR Wage/PWApp WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012,
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at hiip://www.dir.ca,gov/das/das.himl.
## Indicates a non-apprenticeable crafl.
*In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the National Employees

Benefit Board,
" This amount is factored at the applicable overtime rate.
¥ Saturdays may be scheduled as a make-up day at the regular straight time rate,
“The Ratio of Technicians to Journeymen may not exceed 4 to 1, However, if the Journeyman is assisted by a maximum of two

Senior Techricians, three additional Technicians may be added per Senior Technician.
“Includes $0.01 to LMCC; the remaining amount is factored at the applicable overtime rate.
RECOGNIZED HOLIDAYS: Holidays upon which the gencral prevailing hourly wage rate for Holiday work shall be patd, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director
of Industrial Refations. If the prevailing rate is not based on a cellectively bargained rate, the holidays upon which the prevailing rate shall be paid shali be as
nrovided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
ittpe/Awww.dir ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at {415) 703-4774.
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may ebtain the travel and/or subsistence provisions for the current determinations or: the
Internet at hitp://www.dir.ca,gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting
the Oftice of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER |, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ELECTRICAL UTILITY LINEMAN

DETERMINATION: C-61-X-5-2013-1

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: December 31, 2013* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no
subsequent determination is issued.

LOCALITY: Al} localities within Impetial, Inyo, Kern, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Dicgo, San Luis Obispo,
Santa Barbara, Tulare, and Ventura Counties.

Emplover Payments Straight-Time Overtime Hourly Ratc
CLASSIFICATION Basic Health Pension Vacation/ Hours  Total Daily  Saturday Sunday/
{Journeyperson}) Hourly and Holiday Hourly Holiday
Rate Welfare Rate 14X 144X 12X
## Pale Restoration Journeyman $26.11 5.00 .60 - 8 32.49 4594 45,94 45.94
After 6 Months $26.11 5.00 0,60 1.21 8 33.70 47.145  <47.145 47.145
After 3 years $26.11 5.00 *0.60 1.86 8 34.35 47,795 47795 47.795
After 6 years $26.11 5.00 0.60 2.21 8 34.70 48.145  *48.145 48.145
## Senior Technician ¢ 16.89 5.00 0,60 - 8 23.00 31.70 “31.70 31.70
After 6 Months 16.89 5.00 .60 0.78 B 2378 32.48 ©32.48 3248
After 3 years 16.89 5.00 *0.60 1.20 8 2420 32.90 “32.90 32.90
After 6 years 16.89 5.00 0,60 1.43 8 24.43 33.13 “33.13 33.13
## Pole Treatment Journeyman 23.33 5.00 “0.60 - 8 29.63 41.645  °41.645 41,645
After 6 Months 23,33 5.00 .60 1.08 8 30.71 42,725 42725 42,7125
After 3 years 23.33 5.00 *0.60 1.66 8 31.29 43305  *43.305 43,305
After 6 years 23.33 5.00 40.60 1.97 8 31.60 43,615 “43.615 43.615
## Pole Restoration and Treatment 4
Technician (First 6 months) 13.07 5.00 *0.60 0.60 8 19.66 26.39 ©26.39 26.39
Technician (Afier 6 months) 13.38 5.00 *0.60 0.62 8 20.00 26.89 “26.89 26.89
Technician (Afier 3 Years) 13.38 5.00 0,60 0.95 8 20:33 27.22 2722 2722
Technician (After 6 Years) 13.38 5.00 .60 1.13 8 20,51 27.40 “27.40 27.40

## Indicates a non-apprenticeable craft.

* In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the
National Employees Benefit Board.

® This amount is factored at the applicable overtime rate,

“ Saturdays may be scheduled as a make-up day at the regular straight time rate.

4 The Ratio of Technicians to ] ourneymen may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two
Senior Technicians, threc additional Technicians may be added per Senior Technician.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker empiloyed on the project, which is on file with
the Director of Industrial Relations. H the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shail be paid shall be as provided in Section 6700 of the Government Code.  You may obtain the holiday provisions for the current determinations on
the Internet al hitp://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Oftice of the Director — Rescarch Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and [773.9, contractors shalf make travel and/or
subsistence payments to each worker to execute the work, You may ebtain the travel and/or subsistence provisions for the current determinations on
the Internct at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained
by contacting the Office of the Director — Rescarch Unit at {415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION; C-422-X-1-2003-2

ISSUE DATE: August 22, 2603

EXPIRATION DATE OF DETERMINATION: June !, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Los Angeles, San Francisco, San Mateo, and Santa Clara Counties,

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation  Training Hours Total Holiday
(Jowrneyperson) Hourly  and and Hourly
' Rate Welfare Holidays Rate 112X 212X
Telecommunications
Technician 28.50 2.79 0.93 3.28 - 8 35.50 49.75 78.25

Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistenice payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2A

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2604* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415} 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Contra Costa, Marin, Orange, and San Diego counties,

Employer Payments Straight-Time Overtime Hourly Rate
Classification Bagic Health  Pension Vacation  Training Hours Total Holiday
(Journeyperson) Hourly  and and Hourly
. Rate Welfare Holidays : Rate 112X 212X
Telecommunications
Technician 27.93 2.79 0.93 3.21 - 8 34.86 48.825 76,755

* Rate applies to work in excess of eight hours daily and for all hours over 40, Rate applies to all hours worked on Sunday .

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations, [fthe prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD.  Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2B

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within the Alpine, Amador, Bufte, Calaveras, Colusa, El Dorado, fresno, Glenn, Humboldt, Imperial,
Kern, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Riverside,
Sacramento, San Benito, San Joaguin, San Luis Obispo, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter,
Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation  Training Hours Total Holiday
(Journeyperson) Houwrly and and Hourly
Rate Welfare Holidays Rate 11/2X% 212X
elecommunications
Technician 27.18 2.79 0.93 3.13 - 8 34.03 47.62 74.80

* Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at hitp://'www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TGO CALIFORNIA LARDOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELEPHONE INSTALLATION WORKER AND RELATED CLASSIFICATIONS

DETERMINATION: C-422-X-10-2016-1

ISSUE DATE: February 22, 2016

EXPIRATION DATE OF DETERMINATION: March 31, 2016* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 days from
the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Del Norte, Inyo, Mono and San Bernardino, and Santa Barbara Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Step” Bagic Health  Pension Vacation® Training Hours Total 11/2X° 2x¢
Hourly and and Hourly
(Journeyperson) Rate Welfare® Holiday Rate
Telephone Instailation
Worker I $10.00 $0.06 - $0.84 - 8 $10.90 $1590  $20.90

2 10.79 0.06 - 0.91 - 8 11.76 17.155  22.55
3 11.73 0.07 - 0.99 - 8 £2.79 18.655  24.52
4 12,78 0.07 - 1,08 - 8 13.93 20.32 26.71
5 14.05 0.08 - 1.19 - 8 15.32 22345 2937
6 15.50 0.09 - 1.31 - 8 16.90 24.65 32.40
7 17.20 0.10 - 1.46 - 8 18.76 27.36 35.96
3 19.36 0.11 - 1.64 - 8 21.11 30.79 40.47
9 22.13 0.13 - 1.87 - 8 24.13 35.195 46.26

*The time interval between steps is six months.

®Rates apply to the first eight years of employment only: for employment over eight years, $2.30 per hour worked; for employment over
fifteen years, $ 2.72 per hour worked; for employment over twenty-five vears, $3.15 per hour worked.

“Rate applies to work in excess of a regular shift. Rate applies to ail hours worked on Sunday, except those hours which exceed 55 hours
weekly.

“Rate applies to all hours which exceed 55 hours weekly.

® Includes an amount for sick {eave. Benefit is paid until 270 sick leave workdays are accumulated.

RECOGNRIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular crafl, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at hitp://www.dir.ca. gov/OPRL/PWD. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to sach worker to execute the work. You may obtain the travel and/or subsistence provisions for
the cuirent determinations on the lnternet at hitp/www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director —~ Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGIHWAY, HCAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-2016-1

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: July 29, 2017%* The rate to be paid for work performed after this date has been determined. I
work will extend past this date, the new raie must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774,

LOCALITY: Alpine, Amador, Calaveras, Del Norte, Fresno, Humboldt, Kern, Kings, Take, Madera, Mariposa, Mendocino, Merced, Sacramento,
San Joaquin, Sonoma, Stanislaus, Tudare, and Tuolumne Counties (REF: 61-1245-12)

Emplover Payments Straight-Time Overtime
CRAFT/CLASSIFICATION Basic Health Total
Hourty and Hourly Daily*  Daily
Rate Welfare  Pension  Vacation Holiday  Hours Rate 112X 2X
Climber 23.46 5.00 0.74° 0,45° 0.63 8 30.28 3625  48.33
Groundperson  First 6 months 15.00 5.00 0.47 .29 0.41 g 2117 23.175*  30.50
Groundperson  Afler 6 months 16.08 5.00 0.50¢ 0.31° 0.43 8 22.32 24 84* 33.12

DETERMINATION: C-TT-2016-1A

ISSULE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: July 29, 2017#* The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Butte, Colusa, Glenn, Lassen, Modoc, Shasta, Siskiyou, Sutter, Tehama, Trinity, and Yuba Counties (REF: 61-1245-12)

Climber 23.78 5.00 0.75° 0.468 0.64 8 30,63 36.74* 4899
Groundperson  First 6 months 13.47 5.00 0.42 0.26 0.36 8 19.51 20810 2775
Groundperson  After 6 months 16.19 5.00 0.518 0,31 0.44 8 22.45 25.01° 33.35

DETERMINATION: C-TT-2016-1B

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: July 29, 20 [7*% The rate to be paid for work performed after this date has been determined.
If worl will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Alameda, Contra Costa, I}l Dorado, Nevada, Placer, Plumas, Sierra, Solano, and Yolo Counties (REF: 61-1245-12)

Climber 23.88 5.00 0,78 0.46"° 0.04 8 30.73 36.89° 4919
Groundperson  Tirst 6 months 15.28 5.00 0.48 0.29 0,41 8 21.46 23.61°  31.48
Groundperson  After 6 months 16,40 5.00 0.51! 0327 (.44 8 22.67 25.34" 33,78

DETERMINATION: C-TT-2016-1C

ISSUE DATE: August 22,2016

EXPIRATION DATE OF DETERMINATION: July 29, 2017** The rate to be paid for work performed after this date has been determined, T
work will extend past this date, the new rate must be paid and shouid be incorporated in contracts entered into now. Contact the Qffice of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Marin and Napa Counties (REF: 61-1245-12)

Climber 23.12 5.00 0.73" 0.45° 0.62 8 29.92 35.72*  47.63
Groundperson  First 6 months 14.79 5.00 0.46 0.28 0.40 8 20.93 22.85% 30.47
Groundperson  After 6 months 15.87 5.00 0.50° 0.3 0.43 8 22,11 2452 32.69

Footnotes listed on page 2F
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GENFERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA T.ABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGITWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #4#TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-2016-1D

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: July 29, 2017** The rate to be paid for work performed afler this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now, Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: San Francisco, San Mateo, and Santa Clara Counties (REF: 61-1245-12)

Employer Payments Straight-Time Overtime
CRAFT/CLASSIFICATION Basic Health Total
Hourly and Howrly Daily* Daily
Rate Welfare Pension  Vacation Holiday  Hours Rate tex 2%
Climber 24.45 5.00 077 047 0.66 g 31.35 3798 5037
Groundperson  First 6 months 15.68 5.00 0.4% 0.30 0.42 8 21.89 24.23* 32,30
Groundperson  After 6 months 16.77 5.00 0.53' 0.32" 0.45 g 23.07 2591 3455

DETERMINATION: C-TT-2016-1E

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: July 29, 2017** The rate to be paid for work performed afier this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unii for specific rates at (415) 703-4774.

LOCALITY: Monterey, San Benito, San Luis Obispo, and Santa Cruz Counties {(REF: 61-1245-12)

Climber 24.84 5.00 0.78" 0.48" 0.67 8 3177 3838 5117
Groundperson  First 6 months 15.95 5.00 .50 0.31 0,43 8 22.19 24.64° 32.86
Groundperson  After 6 months 17.08 5.00 .54* 033 0.46 8 2341 2639° 3518

! $0.52 after 3 years of service; $0.53 after 10 years,
™ $0.63 after 3 years of service; $(.95 after 10 years.
" $0.74 after 3 years of service; $0.75 after 10 years.
$0.89 after 3 years of service; $1.34 after 10 years.
P 30.51 after 3 years of service; $0.52 after 10 years.
4 $0.61 after 3 years of service; $0.92 after 10 years.
$0.78 after 3 years of service; $0.80 after 10 years.

## Not an apprenticeable craft.

® Rate applics to the first 4 daily overtime hours. All other overtime is at
the double time rate. A normal non-work day in the same workweek
may be worked at straight time if job is shut down during the normal
workweek due to inclement weather.

b $0.75 after 3 years of service; $0.76 after 10 years.

© $0.90 after 3 vears of service; $1.36 after 10 years.

)

T

4 $0,51 after 3 years of service; $0.52 after 10 years.
® $0.62 after 3 years of service; $0.93 after 10 years.

"'$0.76 afier 3 years of service; $0.77 after 10 vears,
£$0.92 after 3 years of service; $1.37 after 10 years.
f‘ $0.52 after 3 years of service; $0.53 after 10 years.
' $0.62 after 3 years of service; $0,94 afier 10 years.
130076 after 3 years of service; $0.78 after 10 years.
£$0,92 after 3 years of service; $1.38 after 10 years.

5 $0.94 after 3 years of service; $1.41 after 10 years.
b $0.54 after 3 years of service; $0.55 after 10 years.

* $0.65 alter 3 years of service; $0.97 after 10 years.
¥ $0.79 after 3 years of service; $0.81 after 10 years.
" §0.96 afler 3 years of scrvice; $1.44 afier 10 years.
* $0.55 after 3 years of service; $0.56 after |0 years.
¥ $0.66 after 3 years of service; $0.99 after 10 years,
* Rate also applies to holidays.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays in the coflective
bargaining agreement, applicabie to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of [ndustrial
Relations. [ the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Coede.  You may obtain the holiday provisions for the current determinations on the Internet at htip:/www.dir.ca.gov/OPRL/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit al (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: [n accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet
at htim/fwwwdirco2ov/OPRL/PWD,  Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director — Research tnit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTEON AND DREDGING PROJECTS

CRAFT: ##TREE TRIMMER (LINE CLEARANCE)

DETERMINATION: C-TT-61-465-5-2010-1

ISSUE DATE: August 22, 2010

EXPIRATION DATE OF DETERMINATION: September 3, 201 1* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration
date, it no subsequent determination is issued.

LOCALITY: All jocalities within San Diego County,

Employer Payments Siraight-Time Overtime
CRAFT/CLASSIFICATION Basic Health  Pension Vacation  Training  Hours  Total Daily™ Daily™
Hourly and and Hourly
Rate Welfare Holiday Rate 112X 2X

Tree Trimmer

Trainee ((-18 Months) 16,18 0.89 - 1.06 - 8 18.13 26.22 34.31

13t year Climber 18.26 0.89 - 1.19 - 8 20.34 29.47 38.60

2nd year Climber 20.76 0.89 - 1.76 - 8 2341 33.79 4417

Thercafier Climber 23.28 0.89 - 1.97% - 2 26.14 37.78 49.42
Groundman

Lst year 13.18 0.89 - 0.86 - 8 14.93 21.52 28.11

Thereafler 14.23 0.89 - 1.20% - 8 16.32 23.435 30.55

DETERMINATION: C-TT-61-465-5A-2016-2

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: January 2, 2017% Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates afier 10 days from the cxpiration
date, if no subsequent determination is issued.

LOCALITY: All tocalities within Tmperial County

‘I'ree 1rimmer

1st year Climber 15.80 1.32 - 0.97 - 8 18.09 2599 33.89

2nd vear Climber 18.80 1.32 - 1.52 - 8 21.64 31.04 40.44

3rd year Climber 2071 1.32 - 1.67 - 8 23.70 34.055 44.41

Thereafter Climber 21.42 1.32 - 1.73% - 8 24.47 35.18 45.89
Trimmer Trainee

Step 1 (0-6 Months) 12,98 1.32 - 0.50 - 8 14.80 21.29 27.78

Step 2 (7-18 Months) 13.57 132 - 0,528 - 8 15.41 22,195 28.98
Groundman 12,14 1.32 - 0477 - 8 13,93 20.00 26.07

DETERMINATION: C-TT-61-47-3-2016-2

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: December 31, 2016* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates alter 10 days from the expiration
date, i no subsequent determination is issued.

LOCALITY: All jocalities within Inyo, Los Angeles, Mono, Orange, Riverside, San Berhardino, Santa Barbara, and Ventura Counties.

Tree Irimmer Step 1M 14.24 3.51 0.42 0.66 - 8 18.83 25950 33,07
Step 2 15.15 3.51 0.45 0.70 - 8 19.81 273850 3496
Step 3 15.76 3.51 0.47 0,730 - 8 20.47 28,350 36,23
Step 4 16.47 3.51 0.49 0.76% - 8 2123 204650 37,70

Tree Trimmer Trainec .
Step 1 (0-6 Months) 12.65 3.51 0.37 0.58 - 8 17.11 234350 29.76
Step 2 (7-18 Months) 13.53 3.51 0.40 0.62 - 8 18.06 24.825% 3159
Groundman 12.18 3.51 0.36 0.56" - 8 16.61 22.704 28.79

Footnotes listed on page 2G
(Recognized Holidays and Travel and Subsistence Payment footnotes listed on page 2G)
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## Not an apprenticeable craft. ¥ $0.84 atter | year at this level.

* Rates apply to work in excess of 40 hours in a woek, 8 hours in a 1 procession from one step to another will begin upen completion of a minimum of
day, and any time on a non-werk day or holiday. A normal non- 12 months of service,
work day in the same workweek may be worked at the straight i Rates apply 1o the first 4 daily overtime hours in the regular workweek
time if job was shut down during the normal workweek due to and the Grst 12 hours on any non-work day. All other overtime is at the
inclement weather. double time rate. A normal non-work day in the same workweek may be

" Rates apply to work in excess of 12 hours in a day. worked at the straight-time if job was shut down during the normal

“ $2.42 after 7 years of service at this level. workweek due 1o inclement weather,

W $1.48 after 8 years at this level., § $1.03 after 2 years of service with the cotpany; $1.33 after 10 years of
“ $2.14 after 10 years of service at this level. service with the company
' 50,75 after 1 year; $0.98 after 2 years; $1.21 after 10 years at this level. ¥ $1.08 after 2 years of service with the company; $1.39 after | 0 years of
service.
' $0.80 after 2 year of service with the company; $1.03 after 10 years of
service with the company.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, of type of worker employed on the project, which is on file with the Director of Industrial
Relations. [fthe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shali be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.po W OPRL/PWEL
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the fravel and/or subsistence provisions for the current determinations on the Internet

at hitpy//www diz.ca.s0v/OPRL/PWL).  Travel and/or subsistence requirements for current or superseded delerminations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # STATOR REWINDER
DETERMINATION: C-738-1412-7-2008-1
1SSUE DATE:; August 22, 2008
EXPIRATION DATE OF DETERMINATION; September 30, 2008* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415} 703-4774 for the new rates after 10 days
from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within the State of California.

Employer Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension Vacation Holiday Training Hours Total® Daily®™ Saturday® Sunday® Holiday®

{Journeyperson) Hourly and Hourly

T Rate  Welfare Rate 112X 11/2X 2X 212X
Stator Rewinder $15.20  "L36 “2.18 29 58 129 g8 1990 2956 2956 3922  48.88
Stator Rewinder Helper
{First 6 Months) 11.74  *1.05 *1.69 *23 A5 123 8 1539 2286 2286 3033 3780

Stator Rewinder Helper
{After 6 Months) 11.95  *1.07 .72 23 46 323 8 1566 2326 - 23.26 30.86 38.46

dicates an apprenticeable crafi. Effective as of July [, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice
wage rates have been reassigned by the Department of Industrial Refations from the Diviston of Labor Statistics and Research to the Division of
Apprenticeship Standards. T'o obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to
the Diviston of Apprenticeship Standards' website at hifp://www.dir.ca.gov/das/das.htmi,
Contributions are factored at the appropriate overtime multiplier.
Rate applies to the first 4 daily overtime hours and the first 12 houss on Saturday. After 12 hours daily, the Sunday double-time rate applies.
Raie applies to the first iwo years of employment only: for employment aver two years, $.58 per hour worked; for employment over five years, $.73
per hour worked; for employment aver seven years, $.88 per hour worked; for employment over fifteen years, $1.17 per hour worked; for employment
over twenty years, $1.46 per hour worked; for employment over thirty vears, $1.75 per hour worked.
Rates apply to the first two years of employment only: for employment over two years, $.46 per hour worked; for employment over five years, $.57
per hour worked; for employment aver seven years, $.69 per hour worked; for employment over fifleen years, $.92 per hour worked; for employment
over twenty years, $1.15 per hour worked; for employment over thirty years, $1.38 per hour worked.
Dwoes not include any additional amount that may be required for vacation pay.

oo

o

=%

e

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage ratc for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Refations, If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at htp/Awww . dir.ca. gov/DLSR/PWD, Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage
Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773,1 and 1773.9, contractors shall make travel and/or
subsistence payments to cach worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at hitp://www . dir.ca.povw/DLER/PWD, Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # ELECTRICAL UTILITY LINEMAN
DETERMINATION: C-61-X-8-2014-1
ISSUE DATE: February 22, 2014
EXPIRATION DATE OF DETERMINATION: January 31, 2015* Effective untii superseded by a new determination issued by the Director of
Industrial Relations. Contact the Oftice of the Director — Rescarch Unit at (413) 703-4774 for the new rales after ten days after the expiration date
if no subsequent determination is issued.

LOCALITY: All localities within el Norte, Modoc and Siskiyou counties,

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health  Pension Training Other  Hours  Total Daily Saturday Sunday
(Journcyperson) Hourly  and Payments Hourly and
Rate Welfare Rate 112X 112X Holiday
2X
Lincman, Heavy Line Equipment

man, Certified Lineman Welder,

Pole Sprayer $46.87 540 976  "0.47 013 8 62.63 87065 87065  111.50
Cable Splicer 52.49 540 %9.92 .52 “0.14 8 6847 95825 95825 123,18
Line Bquipment Man 4031 540 %36 %040  “0.11 8 5258 97359 ©73.59 94 60
Powderman 3515 530 5,75 "35 0,10 8 46.65  64.97 °64.97 83.29
Groundman 3131 530 3.04 Y031 %.00 8 4265 95897 °58.97 7529

Pole Sprayer Trainee

First six months 4017 530 591 040 011 & 5180 72.83 *72.83 93,77
Second six months 209 530 25.96 Y042 %0.12 8 53.8¢ 17583 ®75.83 97.77

Third six months 43.50 5.30 .01 "0.44 012 8 55.37 478.05 1805 100.73

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http:/fwww dir.ca gov/OPRIL/PWAppWage/P WAnpWaoeStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
htip:/fwww dirca,gov/das/das.himl,

* Includes an amount equal to 3% of the Basic Hourly Rate for the National Employees Benefit Board. ‘This amount is factored at the applicable
overtime rate. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower
taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem
wages,

® This amount is factored at the applicable overtime rate.

® This amount includes $6.01 for the National Labor-Management Cooperation Committee, and the remainder of the amount is for the

Administrative Maintenance Fund. This amount (AMF) is factored at the applicable overtime rate. ‘

4 Applics to the first 2 hours of overtime on a regular workday. All hours in excess of 10 hours will be paid at the double time rate.

¢ Applies to the first 8 hours on Saturday, All hours in excess of & hours on Saturday will be paid the Sunday and Holiday double time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourty wage rate for Holiday work shali be paid, shall be all holidays
in the collective bargaining agreement, applicable to the particular craft, classitication, or type of worker employed on the project, which is on file
with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing
rate shall be paid shall be as provided in Section 6700 of the Government Code. You may ebtain the holiday provisions for the current
determinations on the Internet at hryy//www dir.ca. gcov/OPRL/P WY, Holiday provisions for current or superseded determinations may be obtained
by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make fravel
and/or subsistence payments to each worker to execute the work, You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at http:/fwww.dirca.gov/OPRL/PWID. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774. 2
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER
Determination: C-MR-2016-1
Issue Date: August 22, 2016
Expiration date of determination: July 31, 2017** The rate to be paid for work performed after this date has been determined. If work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of
the Director — Research Unit for specific rates at (415) 703-4774.
Localities: All localities within Alameda, Contra Costa, Mendocino, and Solano Counties. (REF: 232-81-1)

Emplover Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly and And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday  Training  Other  Hours Rate (13X (1% X 2xX)
# Metal Roofing Systems Installer $3326  $9.33  $5.93 $3.61  $0.85  $0.64  80°  $53.62  $70.25% $70.25% $36.88

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
http:/fwww.dir.ca.gov/OPRLPWApp Wage PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http:/wwwe.dir.ca.cov/das/das. himl.

? In the event that conditions over which the roofing contractor has no control (i.e. adverse weather, project delays, logistical problems, general

contractor ot building owner requirements, etc.) prevent employees from working on one or more days during the regular work week, work performed

on Saturday may be paid at the straight time rates.

® Rate applies to the first 4 daily overtime hours and first 12 hours worked on Saturday; all other time is paid at the Sunday/Holiday overtime hourly
rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
hite:fwww.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Dirsctor —
Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Interet
at hitpy/www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER [, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2012-1A

Issue Date: August 22, 2012

Expiration date of determination: September 30, 2012* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Amador and El Dorado Counties. (REF: 830-232-15)

Emplover Payments® Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday  Training Other  Hours Rate (1aX) (0%nX) 23X
Amaeador County:
# Metal Roofing Systems Installer $20.41  $5.79 $2.80 $3.74 $0.20 $0.05 8.0 §32.99 $43.19 $43.19°  $53.40
El Dorado County:
# Metal Roofing Systems Installer $18.81 %535 $2.80 $3.48 $0.20 - 8.0 $30.64  $40.045 $40.045° $49.45

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca cov/OPRL/PWApp Wage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 1, 2012, piease contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards’ website at hup://www.dir.ca.govidas/das html.

*The credit for employer payments do not have to be computed on an annualized basis where the emplover seeks credit for employer payments that are higher for public works
projects than private construction performed by the same employer. The director determined that annualization would not serve the purpose of this chapter pursuant to
California Labor Code Section 1773.1(d)(4).

® Saturdays in the same workweek may be worked at straight-time if job is shut down for 2 or mere days during the normal workweek due to wind, rain, snow or ice, fog, frost,
dew or extreme heat.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of werker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the heliday provisions for the current determinations on the Internet at hitp/www.dir.ca.cov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/QOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence pavments to
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitpiwww.dir.ca.gev/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2014-1B
Issue Date: August 22, 2014
Expiration date of determination: September 30, 2014%* Effective until superseded by a new determination issued by the Director of Industrial

Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Butte, Lassen, Marin, Placer, Sacramento, San Joaquin, Sonoma, Yolo and Yuba Counties. (REF: 830-232-16)

Emplover Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily  Saturday Holiday
Classification Rate®  Welfare® Pension” Holiday® Training® Other® Hours Rate (1%X) (1%X) (14.X)
Butte, Lassen, Placer, Sacramento, Yolo and Yuba Counties:
# Metal Roofing Systems Installer $32.33 §7.25 $4.40 b $0.32 - 8.0 34430  $60.465° $60.465° $60.465°
San Joaquin County:
# Metal Roofing Systems Installer $2999 $7.25 $4.25 ° $0.32 - 8.0 $41.81  $56.805° $36.805° $56.805°
Marin and Sonoma Counties:
# Metal Roofing Systems Installer $33.16 - - e - $10.90 8.0 $44.06 $60.64°  $60.64°  $60.64°

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards’ website at hittp:/fwww, dir.ca.gov/das/das html.

* Basic Hourly Rate and Employer Payments are based on the Davis-Bacon Wage Determination.

®Included in straight-time hourly rate.

°Rate applies to all hours work in excess of 8 hours per day and 40 hours during any one week.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker emploved on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (4135) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence pavments to
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp//www.dir.ca. gov/OPRL/TWD.
Travel and/or subsistence requirements for current or superseded determinations may be obiained by contacting the Office of the Director - Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2008-1C

Issue Date: August 22, 2008

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Calaveras County. (REF: 830-166-4)

Emplover Pavments® Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension  Holiday  Training Other  Hours Rate (%xX) (1% X) (2.%)
# Metal Roofing Systems Installer $47.59° - - - $0.45 - 8.0 $48.04  $71.835° $71.835° $71.835°

# Indicates an apprenticeable craft. Effeciive as of July 1, 2008, the issuance 2nd publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
http://www.dir.ca.gov/das/das.html.

*The credit for employer payments do not have to be computed on an annualized basis where the employer seeks credit for employver payments that are higher for public works
projects than private construction performed by the same emplover. The director determined that annualization would not serve the purpose of this chapter pursuant to
California Labor Code Section 1773.1(d}(4).

b Includes an amount for Health and Welfare, Pension, Vacation/Holiday, Dues Check Off, and Other Pavments.

°Rate applies to all hours work in excess of 8 hours per day and 40 hours during any one week.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or tvpe of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at Lttp:/www.dir.ca.gow/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work You may obtain the travel and/or subsistence requirements for the cumrent determinations on the Internet at
hitp://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.
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JENERAL PREVAILING WAGE DETERMINATION M:  BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2012-1D

Issue Date: August 22,2012

Expiration date of determination: September 30, 2012% Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Fresno County. (REF: 830-232-18)

Emplover Payments Straight-Time Overtime Hourly Rate
Basic = Health Vacation Total Sunday/
Hourly And And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1%X)y (1%uX) 2x)
Fresno County:
# Metal Roofing Systems Installer $23.05 $3.60 $3.60 2 $0.10 - 8.0 $3035  $41.875 $41.875 §53.40

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at htp//www.dir.ca.gov/OPRL/PWApp Wape/PWApp WageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at hitp.//www.dir.ca. gov/das/das.himl.

Z2Included in straight-time hourly rate.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidavs upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. Ifthe prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http:/fwww.dir.ca.zov/OPRI/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at Ltp://www . dir.ca.gov/OPRL/PWD.,

Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2008-1E

Issue Date: August 22, 2008

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

" Localities: All localities within Humboldt, Madera, Napa, and Shasta Counties. (REF: 830-232-17)

Emplover Payments Straight-Time Overtime Hourly Rate
Basic Heaith Vacation Total Sunday/
Hourly  And And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holidav  Training Other  Hours Rate (1% X) (1%X) (1% X)
Humboldt County:
## Metal Roofing Systems Installer $16.00 - - - - $2.00 8.0 $18.00  $26.000 $26.00° $26.00°
Madera County:
# Metal Roofing Systems Installer $26.75 $2.00 $2.00 - $0.15 - 8.0 $30.90  $44.275 $44.275° $44.275°
Napa County:
## Metal Roofing Systems Installer $18.00 - - $0.35 - - 8.0 $18.35  $27.3%  $27.35°  $27.35
Shasta County:
## Metal Roofing Systems Installer $19.83 - - - $0.20 - 8.0 $20.03 820945 §$29.945% $29.945°

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Laber Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http//www.dir.ca.gov/das/das. html.

## Rates for apprentices are not available in the General Prevailing Wage Apprentice Schedule.

*Rate applies te all hours work in excess of 8 hours per day and 40 hours during any one week.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker emploved on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upen which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hip//www.dirca.cov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevaiting Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
hitpa/Avww dirca.govw'DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTCOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

DETERMINATION: C-MR-2016-1F

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit
for specific rates at (415) 703-4774.

LOCALITIES: All localities within Los Angeles, Orange, Riverside and San Bernardino Counties. (REF: 166-102-1)

Employver Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly and And Hourly Daily®  Saturday® Holiday
Classification Rate®  Welfare Pension® Holiday Trainine Other  Hours  Rate (1% Xy (1% X) 2X)
# Metal Roofing Systems Instatler $41.86 $9.87 $16.21 - $0.82  $0.63 8.0 $6941  $90.34 $90.34 511127

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at

http://www.dir.ca.gov/OPRL/PW Appy Waae/PW AppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012,

please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http:/fwww.dir.ca.gov/das/das.html.

*Includes amount withheld for Working Dues.

® Rate applies for the first 4 overtime hours Monday through Friday and the first 12 hours worked on Saturday. All other time is paid at the Sunday/Holiday
overtime rate. Saturdays in the same workweek may be worked at straight-time if job is shut down during the normal workweek due to inclement weather.

¢ Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate,
but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailirig rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
hip:iwww.dir.ca.sov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unif at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at hip/Awww.dir.ca.covOPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER
DETERMINATION: C-MR-2016-2G

ISSUE DATE: August 22,2016
EXPIRATION DATE OF DETERMINATION: December 31, 2016%**, The rate to be paid for work performed after this date has been determined. If work will

extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for
specific rates at (415) 703-4774.

LOCALITIES: All localities within Monterey County”. (REF: 166-104-10)

Emplover Payments Straight-Time QOvertime Hourly Rate
Basic-  Health Vacation Total Sunday/
, Hourly  and and Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday _Training Other  Hours Rate (1nX) (14X) (2X)

# Metal Roofing Systems Installer $44.14* $13.38° $18.83° c $1.42 $0.42 8.0 $78.19  $101.42 $101.42¢ $124.65

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
htp:/fwww.dir.ca.govwOPRLPWADpWage/PWArp WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www. dir.ca.gov/das/das.hunl.

*Includes amount for Vacation/Holiday and Dues Check Off.

® Includes an amount for PSP that is factored at the applicable overtime multiplier. Includes an amount equal to 3% of wages and employee benefits (excluding
training and other payment) for National SASMI Fund (Wage Stabilization Plan). Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this
employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be Iess than the
general prevailing rate of per diem wages.

“Included in Straight-Time hourly rate.

¢Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All other time is paid at the Sunday and Holiday overtime hourly rate.

° Pursuant to Labor Code Sections 1773.1 and [773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate, but
the total hourly rates for straight tite and overtime may not be less than the general prevailing rate of per diem wages.

"Rate applies to jobsites under 20 miles from Market and Main Streets in Salinas, CA. For rates outside that zone refer to the Travel and Subsistence provisions
applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations.  If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at

http:/fwww.dir ea. gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the cumrent determinations on the Internet at
http:/fwww.dir.ca.covw/OPRL/PWID. Travel and/or subsistence requiremnents for current or superseded determinations may be cbtained by contacting the Office of
the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2016-11

TIssue Date: August 22, 2016

Expiration date of determination: June 30, 2017**The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in: contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

Localities: All localities within San Diego County. (REF: 166-206-1)

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  and And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1 X) (1% X) (23X
# Metal Roofing Systems Installer $36.86* $8.22°  $15.55° - $0.78%  $0.54° 807  $61.95  $80.38° $80.38° $93.81%

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ hitp://www.dir.ca.g2ov/OPRL/PW AppWage/PWApp WageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards’ website at hitp:/wyww dir.ca. gov/das/das. itm].

#Includes amount withheld for Working Dues.

® Includes an amount for the Sheet Metal Occupational Health Institute Trust.

¢ Includes amount for 401(a) Plan. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY
VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY
NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES

4 Includes an amount for International Training Institute.

®Includes amounts for National Energy Management Institute (NEMI) Fund, Sheet Metal Workers’ International Scholarship Fund (SMWSF) and Industry Fund.

fSaturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather.

¢ Rate applies to the first 2 Daily overtime hours and the first 10 hours on Saturday; All other time is paid at the Sunday and Holiday overtime rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday previsions for the current determinations on the Internet at htp://www.dir.ca.2ov/OPRL/PWD. Holiday provisions for current or superseded determinations may
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work. You may obtain the trave] and/er subsistence provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/OPRL/PWD. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTREAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER
DETERMINATION: C-MR-2015-2}
ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 26, 2016* Effective untii superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the

Director — Research Unit at (413) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

LOCALITIES: All localities within San Francisco, San Mateo and Santa Clara Counties. (REF: 166-104-1)

Emplover Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  and And Hourly  Daily  Sarurday Holiday
Classification Rate Welfare  Pension Holiday  Training Other  Hours Rate %Xy (1hX) 2X)
# Metal Roofing Systems Installer $52.20° $13.46° $26.42F & $1.41 $1.15 8.0°¢ $94.64  $123.64° $123.64% $152.64

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp://www.dir.ca.gov/OPRL/PW A Wage/PWAppWageStart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website
at http://www.dir.ca. gov/das/das html.

#Includes amount for Vacation/Holiday and Dues Check Off,

®Included in Straight-Time Hourly Rate.

°For San Francisco County, the Straight-Time Hours is 7 hours.

For San Francisce County: Rate applies to the first 2 daily overtime hours and the first 7 hours on Saturday only. All other time is paid at the Sundav and Heliday overtime hourly rate.

For San Mateo and Santa Clara Counties: Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday and Holiday overtime
hourly rate.

®Includes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic
hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages.

FIncludes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may
vary resuliing in a lower taxable basic houtly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing houtly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker emploved on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Internet at hitp:/www.dir.ca.cow/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at htip://www.dir.ca. gov/OPRL/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR.OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

DETERMINATION: C-MR-2016-2K

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: December 31, 2016** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Comntact the Office of the Director — Research Unit for
specific rates at (415) 703-4774.

LOCALITIES: All localities within Santa Barbara County. (REF: 20-X-1)

Emplover Payments Straicht-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly  and And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holidav Training Other  Hours Rate (12X) (1%%X) 2X)

# Metal Roofing Systems Installer ~ $34.75 $9.42  $13.32  $3.92*  $0.72  $2.425 8.0 $64.555 $81.930° $81.930" $99.305

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
hotp/www, dir.ca.gow/OPRL/PW AppWage PWAppWapeStart.asp. To obtain any apprentice wage rates as of July [, 2008 and prior to September 27, 2012,
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das hunl.

*Includes supplemental dues.
®Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. Al other time is at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
httpAwew.dinca.e0v/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director —

Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsisterice payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet
at http//wew dir.ca.gov/OPRL/PWD, Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2016-1L

Issue Date: August 22, 2016

Expiration date of determination: June 30, 2017%* The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

Lacalities: All localities within Siskivou County. {REF: 23-31-1)

Employer Payments Straight-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly  and And Hourly Daily Saturday? Holiday
Classification Rate Welfare Pension Holiday  Training Other Hours  Rate (1wX) (22X (1nxXy  @2X)  (2X)

# Metal Roofing Systems Installer $37.17  $11.20° $9.50  $4.322 $0.83 $2.54° 8.0 $65.56 $84.145° $102.73  $84.145° $102.73 $102.73°

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at htp:/www.dir.ca. gow/OPRL/PWApp Wage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at htip:/www.dir.ca. ¢ov/das/das.buml.

# Includes an amount per hour worked for Work Fees. The vacation amount is $2.45 per hour worked.

® Includes amounts for Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, Carpenter Employers Contract Administration, and Contract Work
Preservation.

¢ For building construction, rate applies to the first 4 hours daily overtime. All heavy, highway and engineering construction overtime worked, Monday through Friday, rate
applies to the first 4 hours daily overtime.

¢ Saturdays in the same work week may be worked at straight-time if job is shut down during the normal work week due to inclement weather or major mechanical breakdown.

¢ Rate applies to the first 8 hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction.

“Time and one-half shall be paid for the first eight (8) hours worked on the four (4) days of each vear selected by the Union as designated off/holidays listed in the Holiday
Provision.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker emploved on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hatp://www.dir.ca. gov/OPRL/PWE. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca. gov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2008-1M

Issue Date: August 22, 2008

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415} 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All focalities within Stanislaus County. (REF: 830-166-5)

Employver Payments & Straight-Time Overtime Hourly Rate
Basic Health Vacation Totat Sunday/
Hourly And And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday  Training Other  Hours Rate (1%X) (1%XH z2x)
# Metal Roofing Systems Installer $32.84° $7.43 $7.22 e $0.45 $0.10 8.0 $48.04  $64.46° $64.46° $80.88

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industtial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
hitp//www.dir.ca.gov/das/das.html.

*The credit for employer payments do not have to be computed on an annualized basis where the employer seeks credit for employer payments that are higher for public works
projects than private construction performed by the same employer. The director determined that annualization would not serve the purpose of this chapter pursuant to
California Labor Code Section 1773.1(d){(4).

*Includes amount for Vacation/Holiday and Dues Check Off.

“Included in straight-time hourly rate.

“Rate applies to the first 2 daify overtime hours and the first 8 hours on Saturday only; All other time is paid at the Sunday and Holiday overtime hourly rate.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp:/www.dir.ca sov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

- TRAVEL AND/OR SUBSISTENCE PAYMENT: [n accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to

each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
hitp:/fwww.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(413) 703-4774.

2J-13



9¢

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

#METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2016-1N

Issue Date: February 22, 2016

Expiration date of determination: August 31, 2016* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subsequent determination is issued.

Localities: All localities within Tulare County. (REF: 232-27-1)

Employer Pavnents Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly And And Hourly Daily Saturday? Holiday
Classification Rate Welfare  Pension  Holidav  Training Other® Hours Rate (1axXy (1¥nX) (2X)
# Metal Roofing Systems Installer $26.77°  $6.48 36.65 b 3030  $0.02 8.0 $40.22 $53.60  $33.60 §66.99

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp://wwivdir.ca,zov/OPRL/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards’ website at hitp://vwww.dir.ca.cov/das/das himl.

? Includes amount for Vacation/Holiday and Dues Check Off.

®Included in Basic Hourly Rate.

“Includes an amount for the Roofers and Waterproofers Research and Education Joint Trust Fund.

4 When adverse weather or job scheduling problems exist causing an employee to work less than forty (40) hours in a week Saturday may be used as a make-up day at straight
time wage rates.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker emploved on the project, which is on file with the Director of Industrial Relations. If the
prevailing rate is not based on a collectively bargained rate, the holidays upon whick: the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at httpr/www.dir.ca. gov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER
Determination: C-MR-2008-10
Issue Date: August 22, 2008
Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.
Localities: All localities within Ventura County. (REF: 830-166-6)

Emplover Paviments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly And And Hourly Daily  Saturday Holiday
Classification Rate Welfare  Pension  Holiday  Training  Other  Hours Rate 14Xy (1%X) 2X)
# Metal Roofing Systems Installer $30.29* $6.60 $5.75" ¢ $0.80 $0.54 8.0 $43.98  $50.13%  $59.13% $74.27°

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http:/fwww.dir.ca. gov/das/das html.

*Includes amount withheld for Dues Check Off.

" Includes an amount per hour for COLA Fund.

Included in straight-time hourly rate.

dRate applies to the first 4 overtime hours Monday through Fridey and the first 8 hours on Saturday & Sunday. All other overtime is paid at the Double time and Holiday rate.

*Rate applies after 4 overtime hours Monday through Friday, after 8 hours Saturday and Sunday and all hours worked on Holidays.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the cwrrent determinations on the Internet at htip://www.dir.ca.gov/DLSR/PWD. Heoliday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work You may obtain the tavel and/or subsistence requirements for the current determinations on the Internet at
hitpsfweanw.dir.ca.cov/DLRS/PWD. Travel and/or subsistence requirements for cusrent or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(413) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-X-265-2016-2

Issue Date: Auguost 22, 2016

Expiration date of determination: June 30, 2017** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director —
Research Unit for specific rates at (415) 703-4774.

Localities: All localities within Alameda, Contra Costa, Marin, Napa, Solano and Sonoma Counties.

Emplover Payvinents Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly and And Hourly Daily  Saturday Holiday
Classification Rate Welfare  Pension  Holiday  Training Other  Hours Rate (sXy (1%X) (2 X}
Ready Mix Driver 852590 $13.67 $6.20 $2.85 - - 8.0 $48.62  $61.57 $61.57 $74.52

RECOGNIZED HOLIDAYS: Holidays upen which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker emploved on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargzined rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp://www. dir.ca cov/OPRI/PWE.  Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at hitp://www.dir.ca gov/OPRL/PWD,
Travel and/or subsistence requirements for current or supersedad determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCTAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-5-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Alpine, Amador, Calaveras, San Joaquin and Tuolumne Counties

Employver Payments Straight-Fime Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Howrly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other Hours Rate (14 X) (14X
Driver: Mixer Truck $20.10  $3.09¢% - $1.005° - - 8.0 $24.195 $34.245° $34.245

*The contribution applies to all hours until $335.26 is paid fer the month.
®$1.39 after 3 vears of service
$1.78 after 10 years of service
$2.16 after 20 years of service
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or tvpe of worker employed on the project, which is on file with the Director of Industrial Relations. 1f the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the corrent determinations on the Internet at http:/www.dir.ca.gow/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work You may - obtain the travel andfor subsistence requirements for the cwrent determinations on the Internet at
http://www.dir.ca.gcov/DLRS/PWD. Travel and/or subsistence reguirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-150-53-2016-2
Issue Date: August 22, 2016

‘Expiration date of determination: June 30, 2017** The rate to be paid for work performed after this date has been determined. If work will extend

past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit
for specific rates at (415) 703-4774.

Localities: All localides within Butte, Colusa, Bl Dorado, Placer, Sacramento, Sutter, Yolo and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly And And Houzly Daily Sarurday Holiday
Classification Rate Welfare  Pension  Holiday  Traming  Other  Hours Rate (1aXy (dv:30 2x)

Driver: Mizer Truck $26.50 $13.252  §9.89 $3.37 - - . 80 $53.01 $66.26 $66.26 $79.51

2 Contribution shall be paid for all hours worked up to 173 hours per month.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.  If the prevailling rate is not based
on a coliectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at hygy/ wenw.dircagoe /QPRL/PWD.  Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of the Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http:/ /www dircapov/OPRL/PWID. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Reseazch Unir at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-624-17-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Del Norte, Humboldt and Mendocino Counties.

Emplover Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1% X) (1% X)
Driver: Mixer Truck $22.50  $4.81° $5.60 $2.00 - - 8.0 $34.91 $46.16° $46.16

*The contribution applies to all hours until $833.00 is paid for the month.
® Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday werk shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker emploved on the project, which is on file with the Director of Industrial Refations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp:/www.dir.ca.gov/BLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained hy contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work You mav obtain the travel and/or subsistence requirements for the cumrent determinations on the Intemet at
hips/fwww.dirca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
{413} 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-4-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from expiration date, if no
subsequent determination is issued.

Localities: All localities within Fresno, Madera, Mariposa, Merced and Stanislaus Counties.

Employer Payments Straicht-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Houwrly  And And Hourly Daily Holiday
Classification Rate Welfare Pension  Holiday  Training Other  Hours Rate (1% X (1% X)
Driver: Mixer Truck $18.50  $5.44 - $0.71° - - 8.0 $24.65 $33.90° $33.90

The centribution applies to all hours until $943,38 is paid for the month.

$1.42 after 1 vear of service for the employver

$1.78 after 5 years of service for the employer

$2.13 after 13 years of service for the employver

Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

[

RECOGNIZED HOLIDAYS: Holidayvs upon which the gereral prevailing hourly wage rate for Holiday work shall be paid, shall be ali holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hiip://www.dir.ca.cov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the trave! and/or subsistence requirements for the current determinations on the Internet at
httpsfrwww. dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-2-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010¥ Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Glenn, Lassen, Modoc, Plumas, Shasta, Siskivou, Tehama, and Trinity Counties.

Emplover Payments Straight-Time Qvertime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly And And Hourly Baily Holiday
Classification Rate Welfare Pension  Holiday  Training  Other  Hours Rate (1% X (1% X)
Driver: Mixer Truck $14.80  $3.46° - $0.68° - - 8.0 $18.94 $26.34° $26.34

 The contribution applies to all hours until $600 is paid for the month.

b $0.97 after 2 years of service

Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreemen‘{, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at htip://www.dir.ca.gov/DLSRPWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at {(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
https/fwww. dir.ca.cov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-36-95-2016-2

Issue Date: August 22, 2016

Expiration date of determination: September 30, 2016** The rate to be paid for work performed after this date has been determined. If Work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director
— Research Unit for specific rates at (415) 703-4774.

Localities: All localities within Imperial and San Diego Counties.

Employer Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare  Pension  Holiday  Training Other  Hours Rate (1% X) 23X
Mixer Driver $27.90  $6.87° $4.40 §1.61° - - 8.0 $40.78 $54.73° $68.68

* The contribution applies to all hours until $1,190.00 is paid for the month.
®$2.15 after one year of service
$2.68 after 7 years of service.
$3.22 after 14 vears of service.
“Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excess of 12 hours daily shall be paid the Sunday/Holiday (2X) rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidayvs in the collective bargaining
agreement, applicable to the particular craft, classification, or tvpe of worker emploved on the project, which is on file with the Director of Industrial Relations. [f the prevailing
rate is not based on a coliectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www,dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director - Research Unit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence pavments fo
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at hitp/\www.dirca.gov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-12-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Inyo, Mono and San Bernardino Counties.

Employer Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday  Training  Other  Hours Rate (1% X3 (%X
Driver: Mixer Truck $19.05  $6.66° $1.71 $1.17° - - 8.0 $28.59 $38.115° $38.115

*The contribution applies to all hours until $1155.24 is paid for the month.
b $1.54 after 7 years of service
$1.91 after 14 vears of service
°Rate applies to work in excess of eight (8) hours daily and forty (40} hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevaiiing
rate is not based on a collectively bargained rate, the helidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at htip://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
httpfwrww dir.ca.pov/DELRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(413) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-87-119-2011-1

Issue Date: February 22, 2011

Expiration date of determination: January 15, 2012* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Kern, Kings and Tulare Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Saturday/
Hourly  And And Hourly Daily Holiday = Sunday
Classification Rate Welfare Pension  Holiday  Training  Other  Hours Rate (1% X)) (153X 2X)
Driver: Mixer Truck $20.11  $4.89° $3.05 $0.70° - - 8.0 $28.75 $38.11°  $38.11° $48.16

The contribution applies to all hours until $847.50 is paid for the month.

Applies to workers who have been on payroll for thirty (30) days. After 1 year of employment, Vacation and Holiday increases to $1.08. Afier 2 vears of employment,
Vacation and Holiday increases to $1.47. After § years of employment, Vacation and Holiday increases to $1.86.

Overtime is paid at two times (2x) the basic hourly rate for work performed in excess of twelve (12) hours in any work day.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or tvpe of worker employed on the project, which is on file with the Director of Indusirial Relations. [If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http//www.dir.ca.gow/DLSR/PWD. Holiday provisions for current or superseded

determinations may be obtained by contacting the Prevailing Wage Unit at (413) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http/Awww.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Urit at

(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-624-18-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from expiration date, if no
subsequent determination is issued.

Localities: All localities within Lake County.

Emplover Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Daily/
Hourly  And And Hourly Holiday’ Sunday
Classification Rate Webare® Pension Holiday Training Other  Hours Rate (1 X) (2X)
Driver: Mixer Truck $20.60  $4.81 $6.00 $2.00 - - 8.0 $33.41 $43.71 $54.01

* The contribution applies to all hours until $833.00 is paid for the month.
b Rate applies to work in excess of eight (8) hours daily, forty (40) hours weekly and all hours worked on holidays.
“ There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Heliday work shall be paid, shall be alf holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed en the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at higpi//www.dircasowDLSR/PWD, Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the cuwrrent determinations on the Internet at
http:/Awww.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-X-258-2016-1

Issue Date: February 22,2016

Expiration date of determination: June 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director - Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Los Angeles, Orange and Ventura Counties.

Employer Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Saturday/
Hourly And And Hourly Daily Holiday  Sunday®
Classification Rate Welfare Pension  Holiday® Training  Other  Hours Rate (1%3X) (1% X) (2 X)
Ready Mix Driver® $23.60  $6.00" $3.44 $0.45° - - 8.0 $33.49  $45.29 $45.29  $57.09

*New hires will be subject to employment at hourly rates that are four dollars ($4.00} less, three dollars ($3.00) less, two dollars ($2.00) less, and one dollar ($1.00) less than the
straight time hourly rate for time periods of twelve (12) months each until they reach the Journevman basic hourly rate.
®The contribution applies to all hours until $1040.50 is paid for the menth.
©$1.09 after 4 months of service
$1.54 after 1 year of service
$2.00 after 7 vears of service
$2.45 after 14 years of service
ncludes $0.64 for Holidays after four (4) months, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday
Provisions.
¢ Emergency work and breakdown on Sundays shall be paid at time and one-half (1%x) the straight time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employved on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet ar http:/Awvww.dir.ca sov/OPREL/PWD. Hoeliday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director - Research Unit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca gov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (413) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-3-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Monterey, San Benito, San Francisco, San Mateo, Santa Clara, and Santa Cruz Counties.

Emplover Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (1'2 X) (15 X)
Driver: Mixer Truck $21.50 $9.64 $1.72° $0.99° - - 8.0 $33.85 $45.46° $45.46

*This amount is factored at the applicable overtime rate.
° $1.41 after 2 years of service
$1.82 after 10 vears of service
$2.23 after 20 vears of service
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http./www.dir.ca.eov/DI.SR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shail make travel and/or subsistence payments to
each worker 1o execute the work You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
hipuwww.dirca gov/DERS/PWES. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(413) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-1-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All focalities within Nevada and Sierra Counties.

Emplover Payvments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare® Pension Holiday® Training Other  Hours Rate (1 X)° (1% X)
Driver: Mixer Truck $19.25 $296 - $0.22 - - 8.0 $22.43 $32.06 $32.06

? The contribution applies to all hours until $513.04 is paid for the month.
®$0.59 after 2 vears of service
$0.96 after 3 vears of service
“Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
*There is no predetermined increase applicable to this detarmination.

RECOGNIZED HOLIDAYS: Holidavs upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the preject, which is on file with the Director of Industrial Relations. Ef the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp://www.dir.ca,gow/DLSR/PWD. Heliday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Laber Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work.  You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
httpr/fAwww.dir.ca,.gov/DLRS/PWDD. Travel and/or subsistence requirements for carrent or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-11-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Riverside County.

Employer Payments Straight-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday Training Other Hours Rate (1% X) (1% X)
Driver: Mixer Truck $15.00 $6.33° $1.80 $1.04° - - 8.0 $24.17 $31.67° $31.67

*The contribution applies to all hours until $1097.30 is paid for the month.
® $1.33 after 4 vears of service
$1.61 after 14 years of service
$1.90 after 24 vears of service
“Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourty wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prévailing rate shali be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp://www.dir.ca. gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence pavmenis to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
htipr/iwww.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-6-2009-1

Issue Date: Tebruary 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within San Luis Obispo County.

Employver Payments Straight-Time QOvertime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension  Holiday  Training Other  Hours Rate (1% X) (135 XY
Driver: Mixer Truck $19.14  $3.04° $3.42 $1.03" $0.64 - 8.0 $27.27 $36.84° $36.84

The contribution applies to all hours unti! $526.19 is paid for the month.
® §1.40 after 2 vears of service,
$1.70 after 10 yvears of service.
¢Rate applies to work in excess of eight (8) hours daily and forty (40} hours weekly.
* There is no predetermined increase applicable to this determination, .

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker emploved on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http.//wwiv.dir.ca.cov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shali make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations eon the Internet at
http:/Awwny. dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations mayv be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTTONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-186-15-2010-1

Issue Date: February 22, 2010

Expiration date of determination: March 27, 2010* Effective until superseded by a new determination issued by the Director of Industrial Relatons.
Contact the Division of Labor Sttistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent
determination is issued.

Localities: All localities within Santa Barbara County.

Emplover Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Houtly Daily Holiday
Classification Rate Welfare  Pension  Holidayd Training Other  Hours Rate (1% X3 23
Mixer Driver $21.15=  $491 $3.44 $0.41c - - 8.0 $29.91 $40.485 $51.06

aIncludes an amouvnt {$0.03) for supplemental dues check off.
bThe contribution applies to all hours until $850.00 is paid for the month.
© $1.06 after 1 month of service
$1.46 after 1 year of service
$1.87 after 7 years of service
$2.28 after 16 years of service.
¢ Includes, after one month, $0.65 for Holidays, which can be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions.
eRate applies to work in excess of eight (8) hours daily and forty (40) hours weeldy. All worls in excess of twelve {12) hours daily shall be paid the Sunday/Holiday (2X) rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing houtly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is
not based on a collectively bargzined rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obmin the
holiday provisions for the curtent determinations on the Internet at hitp://www.dir.ca gov/DISR 'PWD. Holiday provisions for current or superseded determinations may be
obtained by contacting the Prevailling Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sectons 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work, You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at hem/Swenw dirvca.gov/DILRS/PWD,
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-7-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from expiration date, if no
subsequent determination is issued.

Localities: All localities within Alameda, Contra Costa, Del Norte, Humboldt, Lassen, Modoc, San Francisco, San Mateo, Santa Clara, Shasta,
Siskiyou and Trinity Counties.

Employver Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly = And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday  Training Other  Hours Rate {15 X) (1'% X)
Driver: Dump Truck $22.50 : - $0.43 - - 8.0 $22.93 $34.18° 334.18

¥ Health and Welfare will increase from $0.00 to $1.16 after 90 day's of service, which will be seen as an increase to the Total Hourly Rate as well.
¥ $0.78 after 90 days of service with the employer
$1.21 after 5 years of service with the employer
$1.63 after 10 years of service with the emplover
®Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker emploved on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations en the Internet at hitp://vwww . dirca.govw/DLSR/PWD. Holiday provisions for cwrrent or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the itravel and/or subsistence requirements for the current determinations on the Intermet at
hitp:/ivww.dir.ca. gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(413) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-5-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates afier 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Alpine, Amador, Calaveras, El Dorado, Fresno, Kings, Madera, Mariposa, Merced, Nevada, Placer, Sacramento,
San Joaquin, Sierra, Stanislaus, Sutter, Tulare, Tuolumne and Yuba Counties.

Emplover Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension  Holiday  Training  Other  Hours Rate (1'% X} (1% X}
Driver: Dump Truck $17.00 $3.09° - $0.85° - - 8.0 $20.94 $25.44° $29.44

2 The contribution applies to all hours until $5335.26 is paid for the month.
$1.18 after 3 vears of service
$1.50 after 10 years of service
$1.83 after 20 years of service
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http:/www.dircagov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave! and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
hitp:/fwww.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-8-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Butte, Colusa, Glenn, Lake, Mendocino, Plumas and Tehama Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare  Pension  Holiday  Training  Qther  Hours Rate (1% X (112X)
Driver: Dump Truck $21.00 $2.81° - $0.10° - - 8.0 $23.91 $34.41° $34.41

*The contribution applies to hours until $487.07 is paid for the month.
®$0.20 after 1 vear of service,
$0.50 after 2 vears of service,
Add $0.10 for every additional vear of service to a maximum of $1.50 per hour for over 13 years of service.
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker emploved on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidavs upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at httpr/www.dirca.cov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Intermet at
hitpy/rwww.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-10-2609-1

Issne Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Imperial, Inyvo, Los Angeles, Mono, Orange, Riverside, San Bernardino and San Diego Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basijc Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare* Pension Holiday” Training Other  Hours Rate (1% XY (1% X}
Driver: Dump Truck $17.00  $2.05 $0.085 $0.33 - - 8.0 $19.465 $27.965 $27.965

“ The contribution applies to all work up to $355.00 per month.
$0.65 after 2 vears of service
$0.98 after 5 years of service
$1.31 after 9 vears of service
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
*There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. I the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http.//www.dir.ca.govw/DLSR/PWD. Holiday provisions for current or superseded
determinations may be ebtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work.  You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
htp:/fwww.dir.ca.gov/ DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-6-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Kern, Monterey, San Luis Obispo, Santa Barbara, and Ventura Counties.

Emplover Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension  Holiday  Training Other  Hours Rate (15 X) (15 X)
Driver: Dump Truck $16.76  $3.04° $2.75 $0.90° $0.64 - 8.0 $24.09 $32.47° $32.47

*The coniribution applies to all hours until $526.19 is pzid for the month.
®$1.22 after 2 vears of service,
$1.55 after 10 years of service.
“Rate applies to work in excess of eight (&) hours daily and forty (40) hours weekiy.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employved on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shali be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp:/www.dirca.gow/DLSR/PWE.  Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the ftravel and/or subsistence requirements for the current determinations on the Internet at
http/Awww.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(413) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-9-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within San Benito and Santa Cruz Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total . Sunday/
Hourly  And And Hourly Daily®  Holiday
Classification Rate Welfare Pension Holiday  Training Other  Hours Rate {1 X) (1% X3
Driver: Dump Truck ) $16.25 $9.64 $5.20 $0.56" $0.70 $0.48 8.0 $32.83 $40.955 $40.955

* 80.875 after 1 vear of service

$1.19 after 7 years of service

$1.30 after 19 vears of service
® Overtime rate applies to all work exceeding eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industriai Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shail be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.gow/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work You may obtain the travel and/or subsistence requirements for the current deierminations on the Internet at
hiipAwww.dirca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.
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Attachment 2
Prevailing Wage Determination

Northern California Rates
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE INRECTOR OF INDUSTRIAL RELATIONS
PURSUANT T(O CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # ASBESTOS WORKER, HEAT AND FROST INSULATOR

DETERMINATION: NC-3-16-1-2316-1

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: December 31, 2016* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office
of the Director — Research Unit at (415) 703-4774 for the new rates after ten days atier the expiration date if no subsequent determination is issued.

Employer Payments Straight-Time Overtime Hourly Rate

Classification Basic Health  Pension Vacation/  Training Other Hours Total
(Jowneyperson) Howrly and Holiday Payments Heurly

Rale Welfare Rate 1-1/2X 2X
AREA 1
Mechanic $62.36  $l450  $761° c $0.85 50,40 8 $85.72 $116.90  '$148.08
AREA 2
Mecharic $46.96  $14.50  $761° c $0.85 $0.40 8 $70.32 *$93.80 $117.28

ARFEA 1 — Alameda, Contra Costa, Marin, Napa, San Benito, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma.
AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Huinboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoe, Mono,
Monterey, Nevada, Placer, Plumas, Sacramento, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Stanisiaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba,

DETERMINATION: NC-3-16-3-2016-]

ISSUE DATE: February 22, 2016

EXPIRATION DATE OF DETERMINATION: December 31, 2016%* The rate to be paid for work performed after this date has been determined. Tfwork will extend past this date, the
new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Direetor — Rescarch Unit for speeific rates at (415) 703-4774,

LOCALITY: Mono and all Northemn Catifornia Countics
azardous Material Iandler Mechanic 3213 7.56 125 ¢ 030 b0.08 8 41.32 '57.385 7345

Havardous Material Handler Worker* 82291 756 - - 0.30 10.06 8 30.83 42,29 15374

# Indicates e_l-ﬁﬁi)fir-cnticcablé craft, The current apprentice wage rates are available on the Internet at http//www.dir.ca.pov/OPRL/PWAppWage/P WAppWageStart.asp. To obtain any
appr cntiu: wage rates as of Euly 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'

* Includes amount wnhheld f0| dues check off and for vacation.

® pursuant to Labor Code sections 1773.1 and 1773.8, the amount paid for this emplayer payment may vary tesulfing in a lower taxable basic hourly wage rate, but the total hourly rates for
straight time and overtime may not be less than the general prevailing rate of per diem wages.

“Included in the straight-time hourly rate.

440,02 per hour worked for vacation/holiday administration; $0.12 per hour worked for occupational health and research; $0.08 per hour worked for Industry Promotion; $0.01 per hour
worked for Preservation Trust.

1 1/2 tng the basic straight-time howrly rate for the first 2 hours of overtime, Monday through Friday and for the first 10 howrs on Saturdays. All other overtime is paid at the double time

rate.

'$210.44 (Area 1) and $164.24 {Area 2) per hour for work on Labor Day.

£ Includes amount withheld for dues check off.

® Includes amount for vacation/holiday administration and industry plomo’imn
| Rate applics to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7" consecutive day of work in 2 workweek,

i Rate applies to work on any recognized holiday, all hours worked in excess of 12 hours in any workday, and for all hours worked in excess of 8 hours on the 7" consecutive day
of work in a workweek,

& A maximum of fourteen ( 14) Hazardous Material Handler Workers is allowed for each 1lazardous Material EHandler Mechanic.

'Includes amount for industry promotion.

NOTE: Asbestos Removal Workers must be trained and the work conducted according lo the Code of Federal Regulations 29 CI'R 1926.58, the California Labor Code 6561.5 and the
California Code of Regulations, Title 8, Section 5208, Contractors must be certified by the Contractors” State License Board and registered with the Division of Occupational Safety and
Health (DOSH). For further information, contact the Asbestos Contraciors Abatement Registration Unit, DOSH at (510) 286-7362,

RECOGNIZED HOLIDAYS: Hoiidays upon which the general prevailing hourly wage rate for Holiday wori shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular crafi, classification, or type of worker emptoyed on the project, which is on file with the Director of Tndustrial Relatinns, T the prevailing rate is not bascd on
a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provistons for the current determinations on the Internet at http:/www dir.ca.gow/OPRL/WD. Heoliday provisions for current or superseded delerminations may be obiained by
contacting the Office of the Director - Research Unit at (415) 703-4774.

RAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, coniractors shall make travel and/or subsisience payments (o each worker to
execute the work. You may obiain the (ravel and/or subsistence provisions for the current determinations on the Internet at hilp/Awww dirca.rov/OPRL/PWD, Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADHS

DETERMINATION: NC-23-31-1-2016-1

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017%* The ratc to be paid for work performed after this date has been determined. 1f work will extend past this date, the new rate must be paid
and should be incorporated in contracts entered into now. Conluct the Office of the Director - Research Unit for specific rates al {415) 703-4774,

LOCALITY: All Localities within Alameds, Alpine, Amador, Bune, Calaveras, Colisa, Contra Costa, Bel Notte, El Dorado, Fresno, Glenn, Humboldt, Kings, [.ake, Lassen, Madera, Marin, Maripasa,
tendocino, Merced, Modoc, Montersy, Napa, Nevada, Placer, Plumas, Sacramente, San Benito, San Francisco, 8an Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sicrra, Siskiyou, Solane, Sonome,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolurne, Yolo, and Yubs Counties,

Smployer Payments Strabht — Time Overtime Hourly Rate °

CLASSIFICATION Basic Health Penslon  Vacation/  Training Other Hours Total Daily Saturday” Sunday
(Journeyperson) Hourly and Hoﬁdayd Payments® Hourly and

Rate Welfare Rate 1 12X%" 2X 117258 X Holiday'
*Area 1
Carpenter $44.40 1120 £9.50 $4.32 $0.83 $2.54 8 $12.79 $94.09 $117.19 $04.99 $117.19 $1{7.19
Hardwoed  Flootlayer, Power  Saw
Operator, Saw Filer, Shingler, Sieel
Seaffold and Steel Shoring Brector 344.55 $11.20 $9.50 $4.32 30.83 $2.54 3 $72.94  $95.215 311749 §95205  $117.49 31749
b Arca 2
Carpemer $38.52 11,20 $9.50 $4.32 $0.83 $2,54 8 $66,91 $86.17 $105.43 $86,17 $105.43 $105.43
Hardwood  Floorlayer,  Power  Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $38.67 £11.20 $9.50 3432 $0.83 $2.54 3 $67.06 $86.395 $165.73 $86.295 $105.73 $i05.73
® Avea 3
Carpenter $38.52 51120 $9.50 3432 $0.83 3254 8 $66.91 $R6.17 $105.43 386.17 510543 510543
Hardwood  Floorlayer, Power Saw
Operater, Saw  Filer, Shingler, Steel
Scaffold and Sieel Shoring Erector $38.67 $11.20 $9.50 $4.32 30,83 $2.54 8 $67.06 $86.395 $105.73 $86,395 $105.73 $105.73
" Aren 4
Carpenter $37.17  $iL.20 $9.50 $4.32 $0,83 $2.54 H $65.56  $84.145  $102,73  $84.145  §102.73 $102,73
Hardwood  Floorlayer, Power  Saw
Operater, Saw  Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $37.32 $11.20 $9.50 $4.32 $0.83 $2.54 ] $65.71 $84.37 $103.03 $84.37 §103.03 £103.03

DETERMINATION: NC-23-31-1-2016-1A

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: june 30, 2017** The rate to be paid for work performed after this date has been deternvined. ¥ work will extend past this date, the new rate must be paid
anl should be incorporated in contracts entered into now. Centact the Office of the Dircctor - Research Unit for specific rates at {415} 703-4774,

LOCALITY: Al Localitics within Alameda, Alpine, Amador, Bunte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresna, Glean, Humbo!di, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocine, Merced, Modoac, Monlerey, Napa, Nevada, Placer, Plumas, Sacramento, San Benno. San Francisco, San Jeaguin, San Mateo. Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou, Selanc, Sonoma,
Stanisluus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Siraight - Time Overlime Hourly Rate ®
CLASSIFICATION Basic Healh Pension  Vacation/ ‘Training Other Ilours “Toral Daily Saturday® Sundry
{Journeyperson) Lourly and l-loliday" Paymeants® Hourly and
Rale  Welfre® Rate  ppxt 2K Tt X Holiday'
Bridge Builder/llighway Carpenter $44.40 §11.20 $9.50 $4.32 56,83 $2.54 8.0 $72.79 $64.99 17,19 $94.99 1719 $11019
Bridge Builder/Highway Carpenter
{Special Single Shify §49,95 $11,20 $9,50 54,32 50,83 $2.54 R0 $78.34 3103315 F1ZR29 FI03315 512829 $128.29

Footnode and Millwright listed on page 34A

{Recognized Holidays and Subsistence Payment foomotes also listed on page 34A)
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DETERMINATION: NC-23-31-1-2016-1R

ISSUE DATE: August 22, 2010

EXPIRATION DATE OF DETERMINATION: Jjune 30, 2G17** The rate ta be paid for work performed after this date has been determined, 1f work will extend past this date, the new rate must be paid
and should be incorporated in contracts entered into how, Contact the Office of the Dircctor - Rescarch Unit for specific rates at {415 7034774,

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocine, Merced, Madoc, Monterey, Nupa, Nevada, Placer, Plumas, Sacramento, San Benilo, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonomna,
Stanislaus, Sutter, Teharna, Trinity, Tulare, Tuslimne, Yolo, and Yuha Countles,

Employer Payments Straipht — Time Overlime Hourly Rate *

CLASSIFICATION Basic Health Pension  Vacation/  Training Other Hours Total Daily Saturday Sunday
{Journeyperson) liourly and Holiday® Payments” liourly and

Rate  Welfire® Rate | jpx’ 2% 1 1/2XE ) ¢ Holiday'
b Area 1
Millwright $44.50 311,20 $9.50 $4.41 $0.83 $4.05 8 374,49 $96.74 511899 $96.74 311899 $118.99
" Area2
Milhwright $41.02 $11.20 $9.50 $4.41 30,83 $4.05 3 37101 $91.52 $112.03 $91.52 311203 $112.03
" Arca 3t
Milhwright $41.02 1120 $9.50 $4.41 $0.83 $4,05 8 $71.01 $91.52 $112.03 $91.52 $112.03 $112.03
b Avea £
Millwright $39.67 511.20 $9.50 $4.41 $0.83 $4,05 8 $69.,66 $89.495 $109,33 589,495 $100,33 $109.33

#f Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.co s0v/OPR1L/PWAppWape/PWApp WageStart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’

website at httpu/www.dir.ca.gov/das/das. uml.

*In the event that work cannot be performed Monday through Friday because of inclement weather or major mechanical breakdowsn, employees may veluntarily make up such day
on Saturday and shall be paid at the applicabie straight time rates.
® AREA, 1 - Alameda, Contra Costa, Marir, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.
AREA 2 - Monterey, San Benito, and Santa Cruz Counties.
AREA 3 - El Dorado, Placer, Sacramento, San Joaguin and Yolo Counties,
ARTA 4 - Alpine, Amador, Butte, Calaveras, Coluza, Del Norie, Bl Dorada, Fresne, Glenr, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced,
Modog, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Stanistaus, Sulter, Tehama, Trinity, Tulare, Tuolumne, and Yuba Cousntles.
°'The evertime rates for shift work are based on the non-shift overtime rates.
4 Jncludes an amount per Lieur worked for Work Fees. The Vacation amount is $2.45 per hour worked for Carpenter; $2.35 per hour worked for Mithwright.

* Includes Annuity ‘TTust Fund, Industry Promotion, Carpenters International Training Fund, Work Preservation, and Carpenter Employers Contract Administration,

"for building construction, rate applies to the first 4 hours daily overtime, For afl heavy, highway and engineering construction overtime worked, Monday through Friday,
rale applies to the first 4 hours daily overtime.

# Rate apples to the first 8 hours for building construction and for the first 19 hours worked on heavy, highway and engineering construction,

B Millwright Annuity Trust Fund, Industry Promotion, Work Preservation, and Carpenters International Training Fund.

' Time and one-haif shall be paid for the first eight (8) hours worked on the four (4) days of each year selected by the Union as designated offfhalidays listed in the Holiday

Provision.

J Area 3 includes the portion of Placer Counly west of and including Highway 49 and the portion of El Dorado County west of and including Highway 49 and the territory
inside the city limits of Placerville. Area 4 includes the portions of Flacer and El Dorade Counties not covered in Aren 3,

RECOGNIZED INOLIDAYS: Helidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shail e ali holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker emplayed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on
a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the heliday
provisions for the current determinations on the Internet at hutp:/www.dir.ca.pov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: [n accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or yubsistence payments fo each
warker to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp://www.dir.ca.govw/OPRL/PWD. Travel and/or
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - - Rescarch Unit at (415) 703-4774,

A
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 17731
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT; #CARPENTER AND RELATED TRADES {SECOND SHITT)*

DETERMINATION: NC-23-31-1-2016-1

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: Junc 30, 2017%% T'he ate to be paid for work performed after this date has been determined. If work will exiend past this date. the new rale must
be paid and should be incorporated in contracts entered into now. Centact the Office of the Director - Research Unit fer specific rates at (415) 703-4774.

LOCALITY: All Lecalities within Alameda, Alpine, Amador, Butte. Calaveras, Colusa, Contra Costa, Del Norle, El Dorado, Fresno. Glenn, Humboidt, Kings, Lake, Lussen, Madera, Marin,
Mariposa. Mendocine, Merced, Madoc, Monterey, Napa. Nevada. Placer, Plumas, Sacramento. San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz. Shasta, Sierra, Siskiyou,
Salano, Soncma, Stanislaus, Sutter, Tehama, I'rinity. Tulare. Tuclumne. Yolo. and Yuba Counties.

Employer Payments Stearpht - Titne Overtime Liourly Rate®

CLASSIFICATION Basic Health Pension  Vacation/  Training Other Llours? Tatal Daily Smurdayi' Sunday
(Journeyperson) Hourly and Holiday* Faymcmsr Hourly and

Rate Welfire? Rate 112%h X 12 2X Holiday"
“Areal
Curpenter $47.36 $11.20 $9.50 $4.32 083 $2.54 7.5 §75.75 $94.99 S117.19 $94.99 A D AR A
Hardwood  Floorlayer,  Power  Saw
Operator,  Saw  Filer. Shingler, Steel
Scaffold and Steel Shoring Erector 347,52 $11.20 §9.50 $4.32 $0.83 $2.54 7.5 §75.91 §95.22 $11749  §95.22 $117.49 511749
YArea 2
Carpenter $41.09 311.20 $95.50 $4.32 $0.83 5254 1.3 $60.48 $86.17 $105.43 $86.17 $105.43 10543
Hardwood  Floorlayer. Power  Saw
Opergtor, Saw  Filer, Shingler, Sweel
Scaffold and Steel Shoring Erector $41.25 $11.20 $9.50 $4.32 $0.83 $2.54 75 $69.64 $86.40 $105.73 $86.40 $105.73 310573
© Arven 3'
(arpenter $41.09 51120 $9.50 §4.32 $0.83 $2.54 7.5 $69.48 $86.17 $105.43 586,17 $10543  $105.43
Hardwood Floorlayer, Power Saw
Operator, Saw  Filer, Shingler, Steel
Scaftold and Steel Shoring Erector 34125 $11.20 $9.50 $4.32 $0.83 $2.54 7.5 $69.64 $86.40  $105.73 $86.40 $105.73  £105.73
“Arcad'
Carpenter 83965 $11.20 $9.50 $4.32 $0.82 $2.54 7.5 $68.04 $84.15 $102.73 $i4.15 §102,73  §102.73
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $39.81 £11.20 §9.50 §4.32 $0.83 $2.54 735 $68.20 $84.37  $103.03  $8437  $103.03 310303

DETERMINATION: NC-23-31-1-2016-1A

1SSUE DATE: August 22,2016

EXPIRATION DATE OF DETERMENATION: June 30, 2017%* The rate to be paid for work perlbrined afler this date has been determined. [{work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY; AH Localities within Alamedy, Alpine, Amador, Butte, Cataveras, Colusa, Conira Costa. Del Norte, El Dorado. Fresne. Glenn, Humboldt, Kings. Lake. f.assen, Madera. Marin,

Mariposa. Mendouino. Merced, Modac. Monterey, Nupa, Nevada., Placer. Plumas, Sacramento. San Benito. San Francisco. San Joaquin, San Matee. Santa Clara, Santa Cruz, Shasta, Siema, Siskiyou,
Solana. Sonomy. Stanistaus. Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Steaight — Time Qveriitme Hourly Rate®
CLASSIFICATION Basic Heaith Pension  Vacation/  Training Other FHlours® Total Daily smm—day" Sunday
(Journeyperson) Hourly and Holiday* Payments’ Hourly and
Rale  Weifure" Rate | oyt 2X 1 12X 32X Holidey*
Bridpe Builder/Highway Carpenter $47.30 $11.20 $9.50 $4.32 $0.83 $2.54 75 §75.75 $54.99 sii7.09 $94.99 $117.19  $t17.19

Cr’mlinuc(i on page 34C

(Recognized Holidays und Subsistence Payment footnotes also listed on page 34C)
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DETERMINATION: NC-23-31-1-2016-1B

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 201 7#%* The rate to be paid for work performed afier this date has been determined. If work will extend past this date, the new rate must
be paid and shouid be incorporated in contracts entercd into now. Contact the Office of the Director - Research Unit for specific rates at (415) 7034774,

LOCAILXTY: Alll.ccalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Pel Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, [.ake, Lassen, Madera, Marin,
Mariposa, Mendocine, Merced, Modoo, Montercy, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sieira, Siskiyou,
Solana, Sonoma, Stanistaus, Sutter, I'ehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Siraight — Time Overtime Bourly Rate"

CLASSIFICATION Basic Health  Pension Vaeation/ Training Other Hours® Total Daily Suturday” Sunday
{Journeyperson) Hourly and Holiday” Pz\ymentsi Hourly and

Rate  Welfare" Rate 11/%" 2X 112% 23X Holiday"
“Areal
Millwright 34747 §11,20 £9.50 $4.41 $0.83 34,05 1.5 $77.46 $96.74 $118,99 $96.74 $118.99 $118.99
“Area 2
Mitlwright $43.75 $11.20 $9.50 $4.41 $0.83 $4.05 1.5 $73.74 $91.52 $112.03 £91.52 $112.03  $112.03
* Area 3"
Miliwright $43.75 31120 39.50 3441 3083 34.05 7.5 $73.74 30152 B11203 RIS §112.63 0 $112.03
®Aread
Millwright 54231 $11.20 $9.50 5441 $0.83 $4.05 7.5 372.30 $89.495 310933 $89.495  $109.33  $109.33

DETERMINATION: NC-23-31-1-2016-1, NC-23-31-1-2016-1A and NC-23-37-1-2016-1B (FOR SECOND AND THIRD SHIFTS)

# Indicates an apprenticeable crafi. The current apprentice wage rates ave available on the Intemet at http:/fwww.dir.ca.pov/OPRL/PW App Wage/PW App WazeStarLasp. To obtain
any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contaci the Divisien of Apprenticeship Standards or refer Lo the Division of Apprenticeship
Standards' website at http://www.dir.ca.pov/das/das html.

* Does not apply to tenant impravement or renovation projects in ovcupied buildings with a fotal contract value of $5 million or less,

* The overtime rates for shift work are hased on the non-shift overtime rates on page 34,

Y in the event that werk cannot be performed Monday through Triday because of inclement weather or major mechanical breakdown, employees may voluntarily make up such day
on Saturday and shall be paid at the applicable straight time rates,

® AREA 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.
AREA 2 - Monterey, San Benite, and Santa Cruz Countices,
AREA 3 - Bl Dorado, I"lacer, Sacramento, San Joaquin and Yolo Counties.
AREA 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Notte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced,
Modoce, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, and Yuba Counties.

? Area 3 includes (he portion of Placer County west of and including Hiphway 49 and the portion of Fl Dorade County west of and including Highway 49 and the territory
inside the city limits of Placerville. Area 4 includes the portions of Placer and El Dorado Counties not covered in Area 3.

° Includes an amount per hour worked for Work Fees. The Vacation amount is $2.45 per hour worked for Carpenter; $2.35 per hour worked for Millwright,

' Annuity Trust Fuad, Industry Premotion, Carpenters International Training Fund, and Carpenter Employers Coniract Administration.

F Daily overtime applies afler 7 ¥ hours worked at the straight-time rate for second shift and after 7 hours worked at the straight-time rate for third shift,

b por building construction, rate applies to the first 2 hours prior to the start of the regular or approved day, or the first 4 hours after the end of the approved or regular work
day, not to exceed a total of 4 hours in any I work day. For heavy, highway and engineering constraction rate applics to the first 4 hours prior to the start of the regular or
approved day, or the first 4 hours after the end of the approved or regular work day, nol to exceed a total of 4 hours in any 1 work day

"Rate applies Lo the {irst § hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction,

i Millwright Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, and Work Preservation,

¥ Time and one-half shull be paid for the first eight (8) hours worked an the four (4) days of each year selected by the Unian as designated offfholidays listed in the Holiday
Provigion.

RECOGNIZED HOLIDAYS: Helidays upen which the peneral prevailing hourly wage rate for Holiday work shall be paid, shafl be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. [l the prevailing
rate i3 not based on a collectively barpained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code, You may
obtain the holiday provisions for the current determinations on the Tnternet at hitp:/fwww, dir.ca pov/OPRI/PWD, Holiday provisions for current or superseded determinations may
be obtained by contacting the Office of the Director — Rescarch Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: I accordance with Labor Code Sections 1773.1 and 1773.9, contractors shali make travel and/or subsistence payments to each
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determninations on the Internet at hitp/Awwi.dir.ca.gov/OPRUPWTY. Travel
and/or subsistence requirements for current or superseded detenninations may be obtained by contacting the Office of the [¥irector - Research Unit at (415) 703-4774.

or)



GENERAL PREVAILING WAGE DETERMINATION MADE BY TIHE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND [773,1

FOR COMMERCIAL SUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

DETERMINATION: NC-23-31-1-2016-1

ISSUE DATE: August 22, 2016

CRAIT: #CARPENTER AND REULATED TRADES (TIIRD SHIFTY*

EXPERATION DATE OF DETERMINATION: June 36, 2017 The rate (o be paid for work performed afler this dale has been determined. [f work will extend past this date, the new rate
must be paid and should be incarporated in contracts entered into now. Contact the Oftice of the Director - Research Unit for specifie rates at (413) 703-4774,
LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin,
Meariposa, Mendocino, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisce, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierrd,

Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, snd Yuba Counties,

CLASSIFICATION
{}ourncyperson)

“Aren |

Carpenter

Hardwood  Floorlayer, Power
Operator, Saw Filer, Shingler,
Scalfold and Sieel Shoring Erecror

“Area 2

Carpenter

Hardwood  Floorlayer, Power
Operator, Saw  Filer, Shingler,
Scaffold and Steel Shoring Ercctor

“Area 3'

Carpenter

Hardwood  Floorlayer, Power
Operator, Saw Filer, Shingler,
Scaffold and Steel Shoring Erector

“Aread
Carpenter
Hardwood  Floorlayer, Power
Operalor, Saw Filer, Shingler,
Seaffold and Steel Shoring Ercetor

Saw
Steel

Saw
Steel

Saw
Steel

Saw
Steed

Foetnotes listed on page 34C

Basic
Hourly
Rale

$50.74

$50.91

$44.02

$44.19

$44.02

$44,19

$42.48

$42.65

Employer Payiments

Fealth
and
Welare!

$11.20

$11.20

31126

$11.20

3$11.20

$11,20

311.20

$11.20

Pension

$9.50

$9.50

$9.50

$9.50

$9.5¢

$9.50

$9.50

$9.50

Vacation/ Training

Holiday"

$4.32

$4.32

34.32

$4.32

$4.32

34,32

§4.32

$4.32

(Recognized Holidays and Subsistence Payment foototes also listed on page 34C)

Other
Paymemsf
$0.83 $2.54
$06.83 $2.54
$0.83 $2.54
30.83 $2.54
$0.83 $2.54
$0.83 $2.54
30.83 52.54
30.83 $2.54
XXX
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Hours®

Straipht — Time

Total
Hourty
Rate

$79.13

$79,30

37241

$72.58

$72.41

$72.58

$70.87

$71.04

Overtime Hourly Rate”

Daily

I 12Xt X

$94.99  $117,19
$95.22 $117.49
$86.17 $105.43
$86.40  §105.73
$86,17  $10543
$86.40 $105.73
$84.15 $102.73
$84.37 $103.03

Saturday”
112X 2X
94,99 $117.19
39522 $1174%
$86.17  $105.43
$86.40 310573
$86.17 $105,43
$8.6.4G $105.73
$84.15 510273
$84.37 $103.03

Sunday
and

Holiday*

$117.19

$117.49

$105.43

$105.73

$1035.43

$105.73

$102.73

$103.03



DETERMINATION: NC-23-31-1-2016-1A

ISSUE DATE: Augusi 22, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017%* The rate to be paid for work performed after this date has been determined. [f work will exiend past this date, the sew rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specitic rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Bl Dorado, Fresno, Cilenn, Humbaldt, Kings, Lake, Lassen, Madera, Marin,
Mariposa, Mendocino, Mereed, Madoc, Moenterey, Napa, Nevada, Placer, Plunias, Sacramenio, San Beaito, San Francisce, San Joaquin, Sar Mateo, Santa Clara, Santa Cruz, Shasta, Sierra,
Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties,

Employer Payments Straight — Time Overtime Hourly Rage”
CLASSIFICATION Basic Health  Pension  Vacation/ Training QOther Hours® Total Daily Saturdny” Sunday
(Tourncyperson) Hourly and Holiday” Payments’ Houdy 1%t 2X I 1/2xt 2X and
Rate  Weltarc® Rate Holiday®
Bridge Builder/Highway Carpenter $50.74 $11.20 $5.50 5432 $0.83 $2.54 7 $79.13 $94.90  $117.19  §$9499  BI1I71v 11719

DETERMINATION: NC-23-31-1-2016-1B

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017%* The raic to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incerporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: Al Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contza Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin,
Mariposa, Mendocine, Merced, Medog, Monterey, Napa, Nevade, Placer, Plumas, Sacramento, San Benito, San Francisce, San Jeaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra,
Siskiyou, Solano, Sonoma, Sianislaus, Suiter, T'ehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties,

Lmployer Payments Straipht — Time " Overtime Hourly Rate®

CLASSIFICATION Basic [lcalthand Peosion Vacation/ Training Other Hours® Total Daily Saturday” Sunday
(Journeyperson} Hourly  Welfare Holiday’ Payments Hourly Vet i>'e [ 2K 2% and

Rate Rate Hotiday*
“Area 1
Mitlwright 350.80 $11.20 $9.50 $4.41 $0.83 £4.05 7 $80.85 $96,74 311399 $96.74  $118.9% §118.5%
Aren 2
MiHlwright $46.88 $71.20 $9.50 4.4t $0.82 $4.03 7 $76.87 152 $112.03 $91.52 11208 $012.03
®Aren 3’
Millwright $46.88 $11.20 $9.50 $4.41 $0.83 $4.08 7 $76.87 $91.52 $112.03 $91.52  £112.03  $112.03
® Area 4°
Mitlwright $45.34 £11.20 39.50 $4.41 £0.83 34.05 7 $75.33 38950 $109.33 $89,50  $109.33  $109.33

Fooinoles lisled on page 34C

{Recopnized Holidays and Subsistence Payment fboinotes also listed on page 34C)

XX
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL REEATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CIIAPTER |, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: MODULAR FURNITURE INSTALLER (CARPENTER)

DETERMINATION: NC-23-31-15-2016-1
ISSUE DATE: August 22, 2016
EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date has been determined. 1f work will extend

past this date, the new rate must be paid and should be incorporated in contracts entered into now, Contact the Office of the Director — Research Unit for specific rates at
(415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Def Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, l.assen,
Madera, Marin, Mariposa, Mendocine, Merced, Modoce, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Beaito, San Francisco, San Joaguin, San Mateo, Santa
Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties,

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic  Health  Pension® Vacation/ Training Other  Hours Total Daily Saturday! Sunday/
{Journeyperson) Houtly  and Hotiday* Puyments Hourly Holiday
Rate Welfare Rale 11/2X L 172X 2X

2AREA 1

Master Installer $32.58  $10.05 $6.32 $3.66 $0.10 $0.22 8 $52.93 $69.220 $69.220 $85.51
Lead Installer 28.36 10.05 6.32 3.66 0.10 .22 8 48,71 62,890 62.890 7707
Installer 1 24.91 10.05 5.82 3.66 0.10 0.22 8 44,76 57215 57.215 69.67
Installer I 2148 10,05 5.82 3.66 0.10 0.22 8 41.33 52.070 52.070 62.81
"AREA 2

Master Tnstatler 28.86 10.05 6.32 3.66 0.10 0.22 8 49.21 63.640 63.640 78.07
1.ead Installer 25,23 10,05 6.32 3.66 0.10 0.22 g 45.58 58.195 58.195 70.81
Installer [ 22.26 10.05 5.82 3.66 0.10 0.22 8 42,11 53.240 53.240 64.37
Installer T1 19.31 10.05 5.82 3.66 0.10 0.22 8 39.16 48.815 48.815 58.47
"AREA 3

Master Installer 27.53 10.05 6.32 3.66 0.10 0.22 8 47.88 61.645 61.645 75.41
Lead Installer 24.11 10,05 6.32 3.66 0.10 0.22 8 44.46 56.515 56.515 68.57
Installer I 21.31 10.05 5.82 3.06 0.10 0.22 8 41,16 51.815 51.815 6247
Installer 1 18.54 10.05 5.82 3.66 0.10 0.22 8 38.39 47.660 47.660 56.93

"ARFEA I: Alameda, Contra Costa, Marin, Napa, San Irancisco, San Mateo, Santa Clara, Solano, and Sonoma Counties,
AREA 2: Monterey, San Benito, and Santa Cruz Counties.
AREA 3: Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Merced, Modoc, Nevada, Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tupluming,,
Yolo, and Yuba Counties.
b Includes an amount for Annuity Trust Fund,
“Includes an amount for Work Fee. :
4 Rate applies for the first 10 hours only, All hours worked in excess of ten hours on Sacurdays shall be paid at double titne {2X).

RATIO: The ratio of employees shall be based on the increments of ten (10) employees. It is understood that the employee ratic shall apply on a company-wide
basis, For every ten (10) employees, the employer shall employ one (1) Master Installer, three (3) Lead Installer, three (3) Installer 1, and three (3) Installer Ii. For
crew size of less than 10 employces, the employer shall employ a Master Installer, followed by a Lead Installer, then an Installer 1, and lastly an Instailer 1.

For crew size of over 10 employees, please contact the Office of the Director — Rescarch Unit at 415-703-4774.

All drapery installation shall be performed by employecs at the Installer I level or above. Employers employing three (3) or more Drapery Installers at the Installer [ level or
above may employ one 1) Installer Il. For each additional three (3} Installer 1 level or above Drapery Installers then in hisfher employ, the employer may employ one (1)
additional Instatler II,

RECOGNIZED HOLIDAYS: Holidays upon which the gencral prevailing hourly wage rate Tor Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular crafi, classification, or type of worker employed on the project, which is on file with the Direclor of Industrial
Relations. If the prevailing ratc is not based on a collectively batgained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Cede, You may obtain the holiday provisions for the current determinations on the Internet at hutp:/fwww.dir.cu.pov/OPRL/PWD. Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director ~ Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections [773.1 and 1773.9, contractors shall make travel and/or subsistence payment
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hilp:/fwww.dir.ca.sov/QPRL/P
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Oftice of the Director — Research Unit at (415} 70347, .,

XX
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GENERAL PREVAILING WAGE DETERMINATION MADL BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR COBE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #DRYWALL INSTALLER/LATHER (CARPENTER)

TERMINATION; NC-31-X-16-2016-1

SUE DATE: August 22, 2016
EXPIRATION DATE OF DETERMINATION: June 30, 2017%* The rate to be paid for work performed after this date has been determined. If work will extend past
this date, the ncw rate must be paid and should be incorporated in contracts entered into now, Contact the Office of the Director - Research Unit for specific rates at
(415)703-4774,

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresne, Glenn, Humboldt, Kings, Lake,
1.assen, Madera, Marin, Mariposa, Mendocino, Merced, Moedoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties,

Emplover Payments Straight-Time Overtime EHourly Rate
CLASSIFICATION Basic Health Total Sunday
(Fourneyperson) Hourly and Vacation/ Other Houtly Daily Saturday and
Rate Welfare  Pension Holiday* Training Payments  Hours  Rate 112X 112X Holiday
PAreal
Drywall Installer/

Lather $44.,40 $11.20 12,25 $4.32 $0.77 $0.92 8 $73.86 '$66.06 "206.06  $118.26
Stocker, Scrapper® 22.20 11.20 545 427 - - $ 43,12 h54.22 854,22 65.32
Stocker, Scrapper 22,20 11.20 1.10 4.27 - - g 3877 '49.87 549,87 60.97
P Area2
Drywall Installer/

Lather 38.52 11.20 225 432 6.77 0.92 8 67.98 587,24 "37.24 106.50¢
Stocker, Scrapper®. 19.26 11.20 5,45 4.27 - - 8 40.18 149,81 149,81 59,44
Stocker, Scrapper 19.26 11.20 .10 4,27 - - 8 35.83 45 46 545,46 55.09
“Area3
Drywalt Installer/

Lather 39,02 11.20 f223 432 0.77 0.92 8 68.48 "87.990  "87.990  107.50
Stocker, Scrapper® 19.51 11.20 5,45 427 - - 3 40.43 50,185 830,185 59.94
Stocker, Scrapper 19.51 11.20 1.10 4.27 - - 8 30,08 45,835 45 835 53.59

jead
vrywali Installer/

Lather 37.67 11.20 f2.25 432 0.77 0.92 8 67.13 85,965 185,965 104.80
Stocker, Scrapper® 18.84 11.20 5,45 4,27 - - 8 30.76 '49.18 4918 58.60
Stocker, Scrapper 18.84 11.20 i.10 4.27 - - 8 3541 44,83 44,83 5425

#Indicates an apprenticeable crafl. The current apprentice wage rates are available on the Internet @ hitp://www.dir.ca. gov/OPRL/PWAppWage/PWApp WageStiart.asp. To
abtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Appreniiceship Standards' website at hitp://vwww.dir.ca.gov/das/das himl.

* Area 1 - Alameda, Conira Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano and Sonoma counties.
® Area 2 - Monterey, San Benito, and Santa Cruz Counties.
®Area 3 - El Dorado’, Placer, Sacramento, San Jeaquin, and Yolo Counties.
Y Area 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado’, ¥resno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Modoc, Nevada, Placer’, Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba
Counties,
¢ Employed by the same contractor for 2000 hours (consecutively or cumulatively).
"Includes an amount for Annuity Trust Fund,
8 Inciudes an amount for Work lces.
2 Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday. All other time is paid at the Sunday and Holiday overtime rate.
Saturdays may be worked at straight time if job is shut down during Monday through Friday due to inclement weather or major mechanical breakdown,
" Area 3 includes the postion of Placer Counly west of and including Highway 49 and the portion of El Dorado County west of and including Highway 49 and the territory
inside (he city limits of Placerville. Area 4 includes the portions of Placer and E1 Dorado Counties not covered in Area 3,

RECOGNIZED HOLIDAYS: Folidays upon which the general prevailing howrly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular crafi, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.
 the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code, You may obtain the holiday provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/QPRI/PWD, Holiday provisiens for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415} 703-4774.

TRAVEL ANTVOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internel at
dwwwdir.ca.cov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the
.ector — Research Unit at (415) 703-4774.

XXX
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART' 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILE DRIVER (CARPENTER)

DETERMINATION: NC-23-31-11-2016-3
ISSUE DATE: August 22,2016
EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date has been determined. If

work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director
— Research Unit for specific rates at (415) 703-4774,

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Coelusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento,
San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanistaus, Sutter, Tehama,
Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Payments Straight-Time Overtime [ourly Rate
Classification Basic  Health Pension WVacation/ Training Other Hours Total Daily  Saturday  Sunday
{Journeyperson) Hourly  and Hotliday Payments Hourly and
Rate  Welfare Rate 12X 112X Holiday

Pile Driver, Wharf, .

and Dock Builder $43.658 1120 *13.70 ¢5.52 0.88 "0.25 B 7520 “97.025 97.025  118.85
Diver {(wet) up to

50 4 depth = f 93.17 1120 °13.70 5,52 0.88 0.25 8 12472 476305 4171305 217.89
Diver’s Tender © 47.82 1120 *13.70 °5. 52 0.88 #).25 8 79.37 9103280 9103.280  127.19
Assistant Tender 43,65 1120 ®13.70 5. 52 0.88 .25 8 7520 %97.025 997.025 118.85
Diver (stand-by) 4861 1120 °13.70 €5, 52 0.88 4,25 8 80.16 “104.465 “104.465 128.77

FOR "PILE DRIVER-BRIDGE BUILDER" - SEE NORTHERN CALIFORNIA CARPENTER PAGE 34,

PLEASE NOTE: To obtain wage rate information for Saturation Diver, Manned Submersible, Manifold Operatot/Life Support Technician, Remote
Controlled/Operated Vehicle (RCV/ROV) Pilot/Technician, Navigator Surveyor, Bell Winch Operator & Diving Equipment Technician, please ‘
contact the Office of the Director - Research Unit at (415) 703-4774,

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @

hitp:/fwww dir,ea, 20/ OPRLP WAppWage/P W AppWageStart.asp. To obtain any apprentice wage rates as of Jufy 1, 2008 and prior to September

27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at

htrpe/fwww. dir.ca.cov/das/das hml.

“ Includes Industry Promotion, Carpenters International Training Fund, Pile Drivers Employers Contract Administration, and LMCC.

® Includes an amount per hour for Annuity Trust Fund. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer
payment may vary resulting in a lowcer taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than
the general prevailing rate of per diem wages.

¢ Includes an amount per hour for work fees.

¢ Rate applies to the first 2 daily overtime hours and the first 8 hours worked on Saturdays. All other time is paid at the Sunday/Hotiday overtime
rate. For work associated with cast-in-place piles, drill shaft, Tubex piles, Tubex grout injection piles, geo piles, soil improvement piles, sand
ptles, augured cast in place piles, CISS and CIDH: Rate applies to all hours worked after 8 hours Monday-Friday and all hours worked on Saturday,

® Shall receive a minimum of 8 hours pay for any day or part thereof worked.

f For specific rates over 50 ft depth, contact the Office of the Director — Research Unit.

£ On bridges, powerhouses and dams, men working [rom hosun’s chairs or swinging scaffolds or suspended from rope, cable, safety belts, or any
device used as a substitute for or in lieu thereol (excluding piledriving rigs) shall receive $0.15 per hour above this rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agrecment, applicable to the particufar craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations.  If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http://www.dir.ca.sov/OPRL/AWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Dircctor — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at hitp://www.dir.ca.gov/OPRE/PWI). Travel and/or subsistence requirements for current or superseded
determinations may be obtained by centacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #ELEVATOR CONSTRUCTOR
DETERMINATION: NC-62-X-1-2016-1
ISSUE DATE: February 22, 2016
EXPIRATION DATE OF DETERMINATION: December 31, 2016** The rate to be paid for work performed after this date has been
determined, If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact
the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,

Fresno, Glenn, Humboldt, Inyo, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,

Sierra, Siskiyou; Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo and Yuba Counties.

Portions” of Kern, San Bernardino and San Luis Obispo are detailed below.

Emplover Payments Straight-Time Overtime Hourly Rate

Classification Basic Health Pension® Vacation/ Training Other Hours Total Daily  Saturday Sunday
(Yourneyperson) Hourly and "~ Holiday Payments Hourly and
Rate  Welfare Rate  11/2X? 11/2X* Holiday
Mechanic $61.86 14.425 1496 371 0.60 0.30 8 95855 126,785 126,785 157.715°
Mechanic (Employed in
industry more than 5 years) 61.86 14.425 14.96 4.95 0.60 0.30 8 97.095 128.025 128.025 158.955
Helper© 4330 14,425 1496  2.60 0.60 0.30 8 76.185 97.835 97.835 119.485"

Helper (Emploved in
fdustry more than 5 vears) 43.30 14.425 1496 346 0.60 0.30 8 77.045 98.695 98.695 120345

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www.dir.ca.gov/OPRL/PW AppWage/PW AppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website
at http://www.dir.ca.gov/das/das.html.

? Applies to that portion of these counties north of the Tehachapi Line. For more information contact the Office of the Director -
~ Research Unit.
® For paid holidays recognized in the collective bargaining agreement employees are paid for 8 hours at straight time in addition to the
Holiday rate for all hours worked.,
® Ratio: The total number of Helpers employed shall not exceed the number of Mechanics on any one job. For more
information on the use of Helpers contact the Office of the Director - Resesarch Unit.
¢ For Contract Service work only. All other overtime is paid at the Sunday/Holiday rate.
¢ Includes an amount for Annuity Trust Fund.

RECOGNIZED HOLIDAYS: Holidays upon which the peneral prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. 1f the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make

travel and/or subsistence payments to each worker to execute the work., You may obtain the travel and/or subsistence provisions for the

~rrent determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or
rerseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: OPERATING ENGINEER (HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2016-2

ISSUE DATE: August 22, 20156

EXPIRATION DATE OF DETERMINATION: June 25, 2017 The rate fo be paid for work performed after this date has been determined. If work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All fosalities within Alameda, Alpine, Amadaor, Butte, Calaveras, Colusa, Contra Costa, Del Norte, EI Dorado, Fresno, Gienn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Sotano, Sonoma, Stanisiaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties,

Empiloyer Payments Straight-Time Qvertime Hourly Rate
Class¥icaticn Basic Health  Pension Vacation Training Other Hours' Total Daily/ Sunday and
{Journeyperson) Hourly and and Payments Hourly Saturday? Holiday
Rate Welfare Holiday® Rate 14/2X 2X

Classification Group”

Area1®  Area 2 Area1®  Area2® Area?® AreaZ® Area1”  Area 2’
Group 1 $42.87 $44867 $1363  $10.78 4,51 $0.77 50.74 & $73.10  $75.10  $94.44 59744  $116.77  $118.77
Group 2 541,14  $43.14  $1363 $10.78 3451 $50.77 50.74 8 $71.57  §73.57 §9214 39514  $1M2.71  $116.77
Group 3 $3966 $41.66  $13.63  $10.78 3451 50.77 $0.74 8 $70.00 $72.09 $8992 $92.92 $108.75 S$113.75
Group 4 $38.28 $40.28  $13.63  §l078 $4.51 $0.77 $0.74 8 $68.71  $7071  §87.65 $90.86 $10698 $110.89
Group & $37.01 $39.01 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.44 $65.44  $8595 $88.95 510445 §10845
Group 6 $35.60 $37.69 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.12 $68.12  $83.97 $86.97 $101.81 $105.81
Group 7 $34.685  $36.55 $13.83 $10.78 $4.51 $0.77 $0.74 8 $64.98 $66.98  $82.26 $8526  $98.53 $103.53
Group 8 $3341  $3541  $1363  §10.78  $4.51 $0.77 5074 8 $63.84 56584 $B0.55 $83.55  $97.26  §101.25
Group 8-A $31.20  $33.20 $1363 $10.78  $4.51 $0.77 50.74 8 $61.83 $63.63 §77.23 $80.23 §$92.83  $96.83

ALL CRANES AND ATTACHMENTS:

Group 1 $44.30  $46.30  $13.63  $10.78  $4.51 $0.77 $0.74 8 $74.73  $7873  $96.88 $99.88 $119.03 $123.03
Group 1-A $43.56 $45.65 $13.63 $10.78 $4.51 $0.77 $0.74 8 $73.98 $75.96 5905756 $08.76 $117.53 $121.53
Truck Crane Assistant {o Engineer $36.58  $38.58  $13.63 $10.78 $4.51 $0.77 $0.74 : $67.01 $69.01 $85.30  $88.30 $103.59 $107.59
Assistant o Enginger $34.26  $36.29 $13.63 §10.v8  $4.51 $0.77 $0.74 8 $64.72 6872 $B8187  $84.87  $99.01 $103.01
Group 2-A $41.79  $43.79  $13863 $10.78  $4.51 $0.77 $0.74 8 $72.22 57422 $9312 %8642 H114.01 $118.01
Truck Crane Aseistant to Engineer $36.32  $38.32  $13.63  $10.78 $4.51 $0.77 $0.74 8 $66.75  $68.75  $B4.91  $87.91 §$103.07 B$i07.07
Assistant to Engineer $34.08 $36.08 $13.83 $10.78 $4.51 $0.77 $0.74 8 $64.51 $66.51 $81.55  $84.55 $98.59 §402.59
Group 3-A $40.05 $42.05 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.48 $72.48 $90.51 $93.61  $110.53 $114.53
Truck Crane Assistant to Engineer $38.08 38,08 $13.63 $10.78 $4.51 $0.77 30.74 8 §66.51 $68.51 $84.55 $87.55 $10259 $106.5d
Hydraufic 53560 $37.69 $1363 §10v8 5451 $0.77 50.74 8 $66.12  $68,12  $B3.97  $86.97 $101.81 $705.81
Assistant to Engineer $33.80 $35.80 $13.63 §$10.78  $4.51 $0.77 50.74 8 $64.23 $66.23  $81.13 58413  §98.03  $102.03
Group 4-A $37.01  $39.01 $13.63 §$10.78  $4.51 $0.77 $0.74 B $67.44  $69.44  $85.95  $88.95 $104.45 H108.45

# Indicaies an apprenticeable craft. The current apprentice wage rates are available on the internet at hitp:/iwww.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior io Sapiember 27, 2012, please contact the Division of Appreniiceship Standards or refer to the Division of Apprenticeship Standards' website
at http:/fwww.dir.ca.govidas/das. html.

@ Tor classifications within each group, see pages 39B-40,

" AREA 1- Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Berito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solanc, Stanisiaus,
Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, Ei Dorado, Fresne, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties,

AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorade, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocine,

Monterey, Nevada, Placer, Piumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuoiumne and Trinity counties. (Portions of counties falling in each area detailed on page 41).
Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due te inclement weather.

Includes an amount for supplemental dues,

When three shifts are employed for five {5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exciusive of meal period), shali constifute a day of work,

for which eight {8} times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shail be seven (7} hours of work for eight (8) hours
of pay at the non-shift wage rate.

©

d
a

f

NOTE: For Special Single and Second Shiff rates, please see page 38A

RECOGNI| ED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be al: holidays in the collective bargaining agresment, applicable to
the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Refations.  if the prevailing rate is not based on a collectively
kargained rate, the holidays upon which the prevaiiing rate shalt be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisiens for the current
determinations on the [nternet at hitp:/Awww.dir.ca.gow/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Cffice of the Director -
Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at htip:/fwww.dir.ca.gov/OPRL/PWD. Travel andfor subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {415) 703-4774.
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DETERMINATION: NC-23-63-1-2016-2
CLASSIFICATIONS

GROUP 1

Drill Equipment, over 200,000 |bs

Operator of Helicopter {when used in erection work)
Hydraulic Excavator 7 cu yds and over

Paower Shovels, over 7 cu yds

GROUP 2

Highline Cableway

Hydraulic Excavator 3 1/2 cu yds up to 7 cu yds

Licensed Construction Waork Boat Operator, On Site

Microtunneling Machine

Power Blade Operator (finish)

Power Shovels, (over 1 cu yd and up to and including 7 cu
yds m.r.c.)

GROUP 3

Asphalt Miling Machine

Cable Backhoe

Combination Backhoe and {.oader over % cu yds

Continuous Flight Tie Back Machine

Crane Mounted Continuous Flight Tie Back Machine,
tonnage fo apply

Grane Mounted DIl Attachments, Tonnage to apply

Dozer, Slope Board

Drill Equipment, over 100,000 Ibs up to and
inctuding 200,000 lbs

Gradall

Hydraulic Excavaior up to 3 142 cuyds

Loader 4 cu yds and over

Long Reach Excavator

Multiple Engine Scrapers (when uged as push pulf)

Power Shovels, up to and including 1 cu yd

Pre-Stress Wire Wrapping machine

Side Boom Cat, 572 ar larger

Track Loader 4 cut yds and over

Wheel Excavator (Up to and including 750 cu yds per hour)

GROUP 4

Asphalt Plant Engineer/Boxman

Chicago Boom

Combination Backhoe and Loader up to and including % cu yds

Congcrete Balch Plants (wet or dry)

Dozer andfor Push Cat

Drill Equipment, over 50,000 kbs up to and
including 100,000 |bs

Pul-Type Elevating Loader

Gradesetier, Grade Checker (GPS, mechanical or otherwise)

Grooving and Grinding Machine

Heading Shield Cperator

Heavy Duty Driling Equipment, Hughes, LDH, Watson 3000 or
simitar

Heavy Duty Repairman and/or Welder

Lime Spreader

Leader under 4 cu yds

Lubrication and Service Engineer (mobile and grease rack)

Mechanical Finishers or Spreader Machina (asphatt, Barber-
Greene and similar}

Miller Formiess M-9000 Slope Paver or similar

Partable Crushing and Screening plants

Power Blade Support

Roller Operator, Asphalt

Rubber-Tired Scraper, Self-Loading (paddie-wheels, efc)

Rubber-Tired Earthmoving Equipment (Scrapers)

Sfip Form Paver (concrete)

Smalt Tractor with Drag

Soil Stablizer (P& or equal)

Spider Plow and Spider Puller

Timber Skidder

Track Leader up to 4 yards

Tractor Drawn Scraper

Tractor, Compressor Drill Combination

Tubex Pile Rig

Unlicensed Construction Work Boat Operator, On Site

Woelder

Woods-Mixer (and other similar Pugmilt equipment)

GROUP §

Cast-In Place Pipe Laying Machine

Combinaticn Slusher and Motor Operator

Conerete Conveyor or Conerete Pump, Truck or
Equipment Mounted

Concrete Conveyor, Bullding Site

Concrete Pump or Pumpcrete Guns

Driling Equipment, Watsen 2000, Texoma 700 or similar

Criliing and Boring Machinery, Horizontat {not to apply to
waterlines, wagon drills or jackhammers)

Concrete Mixers/all

Man andfor Material Hoist

Mecharical Finishers (concrete) (Clary, Johnson, Bidwelt
Bridge Deck or similar types)

Mechanical Burm, Curb and/or Curb and Guiter Machine,
Concrete or Asphalt

Mine or Shaft Hoist

Partable Crushers

Peawer Jumbo Operator (setfing siip-forms, etc,, in tunnels)

Screedman (automatic or manuaf)

Self Propelled Compactor with Dozer

Tractor with boom, D& or smaller

Trenching Machine, maximum digging capacity over 5 ft.
depth

Varmeer T-800B Rock Cutter or similar

GROUP 6

Armor-Coater (or similar)

Ballast Jack Tamper

Boom-Type Backfiling Machine

Asst. Plant Enginear

Bridge and/or Gantry Crane

Chemical Grouting Machine, truck mounted

Chip Spreading Machine Operator

Concrete Barrler Moving Machine

Concrete Saws (self-propefled unit on streets, highways,
ajrports, and canals)

Deck Engineer

Drill Doctor

Crill Equipment, over 25,000 tbs up to and
including 50,000 Ibs

Drilling Equipment Texoma 600, Hughes 200
series or similar up to and including 30 . m.r.c.

Helicopter Radioman

Hydre-Hammer or simitar

Line Master

Skidsteer Loader, Bobcat larger than 743 seres or similar
(with attachments)

Locomotive

Rotating Extendable Forkiift, Lull Hi-Lift or similar

Assistant to Engineer, Truck Mounted Equipment

Paverment Breaker, Truck Mounted, with comgressor
cembination

Paving Fabric Installation andfor Laying Machine

Pipe Bending Machine (pipelines only}

Pipe Wrapging Machine (Tractor propelled and supported)

Screedman, (except asphaltic concrete paving)

Self-Loading Chipper

Self Propelled Pipeline Wrapping Machine

Tractor

GROUP 7
Ballast Regulator
Cary Lift or simitar
Combination Slurry Mixer andfor Cleaner
Cooclant/Slurry Tanker Operator
(hooked to Grooving/Grinding Machine)
Drilling Egquipment, 20 ft and under m.r.c.
Drill Equipment, over 4,000 Ibs up fo and
including 25,000 Ibs
Fireman Hot Plant

XXX
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Grouting Machine Operator

Highline Cableway Signafman

Statlonary Beit Loader (Kelman or similar)

Lift Siab Machine (Vagtborg and similar fypes)

Maginnes Internal Full Slab Vibrator

Material Hoist (1 Drum)

Mechanical Trench Shield

Partsman (heavy duty repair shop parts room)

Pavement Breaker with or without Compressor
Combination

Pipe Cleaning Machine {tractor propefied and
supported)

Post Driver

Roller (except Asphalt), Chip Seal

Salf Propelled Automatically Applied Concrete
Curing Machine (on streets, highways, airports
and canals)

Self Propelled Compactor (without dozer)

Signalman

Slip-Form Pumps {iifting device for concrete forms)

Super Sucker Vacuum Truck

Tle Spacer

Trenching Machine {maximum digging capacity up)
to and including & f depth

Truck-Mourted Rotating Telescopic Boom Type
Lifting Device, Manitex or similar
{Boom Truck) - Under 15 tons

Truck Type Loader

GROUP

Bit Sharpener

Beiler Tender

Box Operator

Brakeman

Combination Mixer and Compresser
(shotcrete/gunite)

Compressor Operator

Deckhand

Fireman

CGenerators

Gunite/Shetcrete Equipment Operator

Heavy Duty Repairman Helper

Hydraulic Monitor

Ken Seal Machine (or similar)

Mast Type Forklift

Mixermobile

Assistant to Engineer

Pump Operator

Refrigerator Plant

Reservolr-Debris Tug {Self-Prepelled Fleating)

Ross Carrier (Construction site}

Rotomist Operator

Self Propelled Tape Machine

Shuttlecar

Seif Propelled Power Sweeper Operator
(includes Vacuum Sweeper)

Slusher Operator

Surface Heater

Switchman

Tar Pot Fireman

Tugger Hoist, Single Drum

Vacuum Cooling Plant

Welding Machine (powared other than by electricity}



DETERMINATION: NC-23-63-1-2016-2

GROUP -A
Articulated Dump Truck Operator
Elevator Operator
Mini Excavator under 25 H.P. (Backhce-Trencher)
Skidsleer | oader, Bohcat 743 series or
Smalier and similar {without attachments)

ALL CRANES ANMD ATTACHMENTS:
GROUP 1
Cranes over 350 tons
Derrick over 350 tons
Self Profelied Boom Type LIfting Device over 350 tons

GROUP 1-A

Clamshells and Draglines over 7 cu yds

Cranes over 100 tens

Derrick, over 100 tons

Derrick Barge Pedestal mounted over 100 tons

Self Propetled Boom Type Lifting Device Qver 100 tons

GROUP 2-A

Clamshells and Draglines over 1 cu yds up to and
including 7 cu yds

Cranes over 45 tens up to and including 100 tons

Derrick Barge 100 tons and under

Mobite Seif-Eracting Tower Crane {Potain) over 3 stories

Self Prapelled Boom Type Lifting Device over 45 fons

Tower Cranes

GROUP 3-A

Clamshells and Draglines up to and including 1 cu yd

Cranes 45 tons and under

Mobile Seif-Erecting Tower Crane (Potain}, 3 stories
and under

Self Propelled Boom Type Lifting Device 45 tons
and under

76

GROUP 4-A

Boom Truck or dual-purpose A-Frame Truck,
Non-Rotating over 15 fons.

Truck Mounted Rotating Telescopic Boom
Type Lifting Device, Manitex or similar
(Boom Truck -over 15 tons)

Truck-Mounted Rofating Telescopic Boom Type
Lifting Device, Munitex or Similar (Beom Truck),
under 15 tons



DESCRIPTION FOR AREAS 1 AND 2:

Area 1 is all of Northern California within the following Township, State
andfor county Boundaries:

sommencing in the Pacific Ocean cn the extensicn of the Southerly
line of Township 195, of the Mount Diablo Base and Meridian,

Thence Easterly along the Southerly line of Township 198, to the
Northwest corner of Township 20S, Range 6E,

Thence Southerly to the Southwest corner of Township 208, Range 6E,

Thence Easterly to the Northwest corner of Township 215, Range 7E Thence

Southerly to the Southwest corner of Township 215, Rangs 7E
Thence Easterly to the Northwest corner of Township 225, Range 9E,
Thence Southerly to the Southwest comer of Township 225, Range SE,
Thence Easterly to the Northwest corner of Township 235, Range 10E,
Thence Southerly to the Southwest corner of Township 245, Range 10E,
Thence Easterly to the Southwest corner of Township 245, Range 31E,
Thence Northerly to the Northeast corner of Township 208, Range 31E
Thence Westerly to the Southeast corner of Towaship 198, Range 29E,
Thence Northerly to the Northeast corner of Township 175, Range 29E,
Thence Waesterly to the Southeast corner of Township 168, Range 28E,
Thence Northerly to the Northeast corner of Township 135, Range 28E,
Thence Westerly to the Southeast cerner Township 125, Range 27E,
Thence Northerly to the Northeast corner of Township 125, Range 27E,
Thence Westerly to the Southeast corner of Township 118, Range 26E,
Thence Northerly to the Nertheast corner of Township 115, Range 26E,
Thence Westerly to the Southeast corner of Township 108, Range 25E,
Thence Northerly to the Northeast corner of Township 95, Range 25E,
Thence Westerly to the Southeast corner of Township 85, Range 24E,
Thence Northerly to the Nertheast corner of Township 85, Range 24k,
Thance Westsrly to the Southeast corner of Township 75, Range 23E,
Thence Nertherly to the Northeast cormer of Township 85, Range 23E,
Thence Westerly to the Southeast corner of Township 55, Range 20E,
Thence Nertherly to the Northeast corner of Township 58, Range 20E,
Thence Westerly to the Southeast corner of Township 45, Range 19E,
Thence Neriherly te the Northeast corner of Township 15, Range 19E,
Thence Wesierly {o the Southeast corner of Township 1N, Range 18E,
Thence Northerly ta the Northeast corner of Township 3N, Range 18E,
Thence Waesterly to the Southeast corner of Township 4N, Range 17E,
Thence Mortherly to the Northeast corner of Township 4N, Range 17E,
"hence Westerly to the Southeast cerner of Township 5N, Rangs 15E,
rhence Northerly to the Northeast corner of Township 5N, Range 15E,
Thence Westerly to the Southeast corner of Township BN, Range 14E,
Thence Northerly to the Northeast corner of Township 10N, Range 14E,
Thence Easterly along the Southern line of Township 11N, fo the
California / Nevada State Border,
Thence Northerly along the California / Nevada State Border to the
Northerly fine of Township 17,
Thence Westerly to the Southeast corner of Township 18N, Range 108,
Thence Northerly to the Northeast corner of Township 20N, Range 10E,
Thence Westerly to the Southeast corner of Tawnship 21N, Range 9E,
Thence Northerly to the Northeast corner of Tewnship 24N, Range 9E,
Thence Westerly to the Southsast corner of Township 22N, Range BE,
Thence Northerly to the Northeast corner of Township 22N, Range BE,
Thence Westerly to the Northwest corner of Township 22N, Range BE,
Thence Nertherly to the Southwest corner of Township 27N, Range 8E,
Thence Easterly to the Southeast corner of Township 27N, Range 8E,
Thence Nertherly to the Northeast corner of Township 28N, Range 8E,
Thence Westerly to the Southeast corner of Township 29N, Range 6E,
Thence Northerly to the Northeast corner of Township 32N, Range 8E,
Thence Westerly to the Northwest corner of Township 32 N, Range 6E,
Thence Northerly to the Northeast corner of Township 35N, Range 5E,
Thence Westerly to the Southeast corner of Township 36N, Range 3E,
Thence Northerly to the Mortheast corner of township 36N, Range 3E,
Thenoe Westerly to the Scutheast corner of Township 37N, Range 1W,
Thence Northarly to the Northeast cerner of Township 38N, Range 1w,
Thence Westerly to the Southeast corner of Township 38N, Range 2w,
Thence Northerly to the Northeast corner of Township 40N, Range 2w,
Thence Westerly to the Southeast corner of Township 41N, Range 4W,
Thence Northerly to the Northeast corner of Township 42M, Range 4W,
Thence Westerly to the Southeast corner of Township 43N, Range 5W,
Thence Nertherly to the California / Oregon State Border,
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Thence Westerly ajong the Cafifornia / Oregon State Berder ta the
Woesterly Boundary of Township Range 8W,
Thence Southerly to the Southwest corner of Township 43N, Range 8W,
Thence Easterly to the Southeast corner of Township 43N, Range 8w,
Thance Southerly to the Southwest corner of Township 42N, Range 7W,
Thence Easterly to the Southeast corner of Township 42N, Range 7W,
Thence Scutheriy to the Southwest corner of Township 41N, Range 6W,
Thence Easterly to the Northwest corner of Township 40N, Range 5W,
Thence Scutherly to the Southwest corner of Township 38N, Range 5W,
Thence Westerly to the Northwest corner of Township 37N, Range 8W,
Therce Southerly to the Southwest corner of Township 35N, Range W,
Thence Westerly to the Northwest corner of Township 34N, Range 10W,
Thence Southetly to the Southwest corner of Township 34N, Range 10W,
Thence Easterly to the Northwest corner of Township 30N, Range 9W,
Thence Southerly to the Southwest cormer of Township 30N, Range 9W,
Thence Easterly to the Northwest corner of Township 28N, Range 8w,
Thence Southerly to the Southwest corner of Township 23N, Range 8W,
Thence Easterly to the Northwest corner of Township 22N, Range 6W,
Thence Southerly to the Southwest corner of Township 18N, Range 6W,
Thence Westerly to the Southeast corner of Township 16N, Range 9w,
Thence Northerly to the Northeast corner of Township 156, Range 9W,
Thence Westerly to the Southeast, corner of Township 17N, Range 12W,
Thence Northerly to the Nartheast corner of Township 18N, Range 12W,
Thence Westerly to the Northwest corner of Township 18N, Range 15W,
Thence Southerly fo the Southwest corner of Township 14N, Range 15W,
Thence Easterly to the Northwest corner of Township 13N, Range 14W,
Thence Southerly to the Southwest corner of Township 13N, Range 14W,
Thence Easterly to the Northwest comer of Township 12N, Range 13w,
Thence Southerly to the Southwest corner of Township 12N, Range 13W,
Thence Easterly to the Northwest corner of Township 11N, Range 12W,
Thence Southerly into the Pacific Ocean
and Commencing in the Pacific Ocean an the extension of the Humboldt
Base Line,
Thance Easterly to the Morthwest corner of Township 15, Range 2E,
Thence Southerly ie the Southwest corner of Township 28, Range 2E,
Thence Easterly to the Northwest corner of Tewnship 38, Range 3E,
Thence Scutherly to the Southwest carner of Township 5S, Range 3E,
Therce Easterly to the Southeast comer of Township 53, Range 4E,
Thence Nartherly to the Northeast corner of Township 48, Range 4E,
Thence Westerly to the Scutheast corner of Township 35, Ranga 3E,
Thence Northezly to the Northeast corner of Township 6N, Range 3E,
Thence Easterly 1o the Southeast corner of Tewnship 6N, Range 5E,
Thence Northerly to the Northeast sormer of Township 7N, Range 5E,
Thence Westerly to the Southeast corner of Township 8N, Range 3E,
Thence Northerly to the Northeast corner of Township 8N, Range 3E,
Thence Westerly to the Scutheast corner of Township 10N, Range 1E,
Thence Northerly to the Northeast corner of Township 13N, Range 1E,
Thence Westerly into the Pacific Ocean,
excluding that portion of Northern California contained within the
follewing lines:
Commencing at the Southwest corner of Township 12N, Range 11E, of
the Mount Diablo Base and Meridian,
Thence Easterly to the Southeast corner of Township 12N, Range 16E,
Thence Northerly to the Nartheast corner of Township 12N, Range 16E,
Thence Westerly fo the Southeast corner of Township 13N, Range 15E,
Thence Northerly i the Northeast corner of Township 13N, Range 15E,
Thence Westerly to the Southeast corner of Township 14N, Range 14E,
Thence Northerly to the Northeast corner of Township 16N, Range 14E,
Thence Waestery to the Northwest corner of Township 16N, Range 12E,
Thence Southerly to the Southwest corner of Township 16N, Range 12E,
Thence Westerly to the Northwest corner of Township 16N, Range 11E,
Thence Southerly to the point of beginning at the Southwast corner of
Township 12N, Range 11E,

Area 2 shall be all areas not part of Area 1 described above.
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GENERAL PREVARLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNMIA LABOR CODE PART 7, CHAPTER 1, ARTIGLE 2, SECTIONS 1770, 1773 AND 17734

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: OPERATING ENGINEER (HEAVY AND HIGHWAY WORK)
{SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2016-2

ISSUE DATE: August 22, 2018

EXPIRATION DATE OF DETERMINATION: Jung 25, 2017** The rate to be paid for work perfermed after this date has been datermined. ¥ work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for spacific rates at (415) 703-4774.

LOGALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Celusa, Contra Costa, Del Norte, El Dorads, Fresno, Glenn, Humboidt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendosine, Merced, Modog, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Sania Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Sclano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Paviments Straight-Time Overtime Hourly Rate
Classificalion Basic Health Pension Vacation Training  Other Hours Total Dally/ Sunday and
{Journeyparson) Hourly and and Payments Hourly Saturday® Holiday
Rate Welfare Holiday® Rate 11/2X 2X

Classification Group®

Area1®  Area 2t Area t*  Area2® Areal® Area2® Area1®  Areal®
Group 1 $47.00 $49.00 %1383 §10.78 $4.51 $0.77 $074 8 $77.43  §7943  $10093 $10393 $124.43 $12843
Group 2 $45.27  $47.27  $1383 §10.78 $4.51 $0.77 $0.74 ] $75.70 $77.70  $86.34  $101.34 312097 $124.97
Group 3 $43.61 $45.61 $13.63 §10.78 $4.51 $0.77 $0.74 8 ~$74.04  $76.04 38585 $98.85 $117.65 $121.85
Group 4 $42.05  $44.05 H13.63  $10.78 $4.51 $0.77 $0.74 8 $72.48 $74.48 39351 $96.51  $114.63 $11853
Group 5 $4063  $42.63 $1363  $10.78 $4.51 $0.77 $0.74 3 $71.06 $73.06 $91.38 $94.38 §$111.69 $115.69
Group 6 $39.13 4113 $1363 $10.78 $4.51 $0.77 $0.74 8 $6958 $71.56  $89.13 59213  $108.68 §$112.69
Group 7 $37.85 §39.8%5 $1363 1078 $4.51 $0.77 $0.74 8 36828  $70.28 $87.21  §90.1 $106.13 $110.413
Group 8 $36.58 $38.58 $13.63  $10.78 $4.51 $0.77 $0.74 8 $67.01 $65.01 $85.20  $88.30 $103.59 §i07.58
Group B-A $34.07  $38.07 $1363  $10.78 $4.51 3077 $0.74 8 $64.50 $66.50 38154 $84.54 %9857 §10257

ALL CRANES AND ATTACHMENTS!: .
Group 1 $48.73  $50.78  $13.63  $10.78 $4.51 $0.77 $0.74

8 $79.16  $81.16 $103.53 $106.53 $127.89 §131.89

Group 1-A 347.08  $4998  $1363  $1078 $4.51 $0.77 $0.74 8 $78.41 38041 $102.40 $106.40 $126.39 $130.39
Truck Crane Assistant to Enginesr ~ $40.16  $42.15  $13.63  $10.78 $4.51 $0.77 $074 8 $70.58 §72.58 $90.66 $93.66 $110.73 $114.73
Assistant to Engineer $37.56 $3056 51363 $10.78 §4.51 $0.77 $0.74 8 $67.99 $60.99 $86.77 38877 $10555 §109.55
Group 2-A $45.89 $47.988 $13.63 $10.78 $4.51 $0.77 $074 8 $78.42  §7842 $9042 §10242 $12241  $12641
Truck Grane Assistant to Engineer  $36.88  $41.86  $13.63 310.78 34.51 $0.77 $0.74 8 $70.29  §7229  §80.22  §93.22 $11015 F11445
Assistant to Engineer $37.32  $30.33  $1363 1078 $4.51 $0.77 $0.74 8 $67.76  $69.76 38643  $8943  $105.09 $100.09
Group 3-A $44.03  $46.03 $1363  $10.78 $4.51 $0.77 $0.74 8 $74.46 $76.46 $9648  $99.48 311849 F122.49
Truck Crane Assistant to Engineer  $39.5¢  $41.89  $13.63 $10.78 $4.51 $0.77 $0.74 a $70.02 $72.02 $89.82  §o2.82 §109.61 $11361
Hydraulic $39.13  $41.13  $1363  $1078 $4.51 $0.77 $0.74 8 $68.56 $71.56  $89.13  $9213 $10889 $11289
Assistant to Engineer $37.02  $3902 $1363 $10.78 $4.51 30.77 30.74 8 $67.45 $6945 $68596 §88.96 §104.47 F108.47
Group 4-A $4063  $4283 $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.06  $73.06  $91.38  §94.38  $111.69 11569

# indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp:/www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To ohtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contacl the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website
at hitp:www.dir ca.govidas/das himl,

* For classificafions within each group, see pages 398-40.

b AREA1- Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus,
Sulter, Yolc and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Pilumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuclumne and Trinity counties.

© AREA 2 - Modoc, and portions of Alpine, Amadar, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocine,

Monterey, Nevada, Placer, Plumas, Shasia, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. {Peortions of counties falling in each area detailed on page 41).

“ Saturday in the same waork week may be werked at straight-time if a job is ghut down during the normal work week due 1o inclement weather.

* Includes an amount for supplemental dues.

RECQGNI ED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable
to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevaiiing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Cede. You may obtain the heliday provisions for the current
detarminations on the Internet at hitp:/Avww. dir.ca,gow/OPRU/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make fravel and/or subsistence payments to each worker to
axscute the work. You may oblain the travel andfor subsistence provisions for the current determinations on the Internet at hitp:/iwwav.dir. ca.goviOPRL/PWE. Travel and/er subsistence
requirements for cureent or superseded determinations may be obtained by contacting the Office of the Director ~ Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: OPERATING ENGINEER (BUILDING CONSTRUCTION)

DETERMINATION: NC-23-63-1-2016-2A :

ISSUE DATE: August 22, 2016 :

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and sheuld be incorporated in contracts entered into now. Contact the Office of the Diractor - Research Unit for specific rates at (415) 703-4774.

LQCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Sel Norte, El Dorado, Fresne, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocine,
Merced, Modoc, Monterey, Napa, Nevadg, Placer, Flumas, Sacramento, San Benlto, San Joaguin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, Staniskus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yole, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours' Total Daily/ Sunday and
{Journeyperson} Hourly and and FPayments Hourly Saturday® Holiday
Raie Welfare Holiday® Rate 412X 2X

Classification Group®

_ Area1®  Area2® Area1®  Arca2® Areat® Area2® Areai®  Area2®
Group 1 $41.25 $4325  $1363 $1078 $4.51 $0,77 30.74 8 $71.68  $7368 $92.31  $85.31  $112.93 $118.93
Group 2 $30.80  $41.80 §13.63 31078 $4.51 $0.77 $0.74 8 $70.23 $72.23  $90.13  $83.13 §110.03 $114.03
Group 3 ° $38.40  $40.40 §13.63 §10.78 $4.51 $0.77 $0.74 8 $68.83 $70.83 §88.03 $91.03 $107.23 $111.23
Group 4 $3r.07  $39.07 $13.683 §1078 $4.51 $0.77 $0.74 8 $67.50 $69.50 $86.04 $89.04 $104.57 $10857
Group 5 $3586 53785 %1363 H1078 $4.51 $0.77 $0.74 8 $668.26  $68.29 $84.22 §87.22 $102.15 $106.15
Group 6 $34.59 $36.59 $13.63 $10.78 $4.51 $0.77 $0.74 8 $55.02 $67.02 $8232 $85.32 $90.61 $103.61
Group 7 $33.50  $35.50 $13.63 $10.78 $4.51 $0.77 $0.74 8 $63.93 $6593 $8068  $83.68 39743 $101.43
Group 8 $32.42 $3442 $13.63 $1078  $4.51 $0.7¢ $0.74 8 $62.85 $64.86 $79.06 $82.06  $95.27 §$69.27
Group 8-A $30.30  $32.30 $1363 $1078  $4.51 $0.77 $0.74 8 $60.73 $62.73 §7588 $78.88 §91.03 $95.03

ALL CRANES AND ATTACHMENTS:

Group 1 342,85 54485 $13.63 31078 §4.51 30.77 $0.74 8 §73.28  $7528 §0471 56771 591613 512013
Group 1-A 342,10 $44.10  $1363  $10.78 $4.51 $0.77 $0.74 8 $7253 §7453 $93.58 $95.58 $114.63 $118.63
Truck Crane Assistant to Engineer $35.44  $3744  $13.83  $10.78 $4.51 $0.77 $0.74 8 36587  $67.87 $83.59  $86.58 $101.31 $105.31
Agsistant to Engineer $33.27  $35.27  $1363  $10.78 $4.51 $0.77 $0.74 8 $63.70  $65.70 §80.34  §83.34  $8697 $100.97
p2-A $40.41  $42.41 31363 $10.78 $4.51 $0.77 $0.74 8 $70.84 §72.84 $91.05 $94.05 B111.25 $115.28
.fuck Crane Assistant to Engineer $35.20 83720 $1363  $10.78 $4.51 $0.77 §0.74 8 $65.63  $67.63 $83.23  $86.23 $100.83 $104.83
Assistant to Engineer $33.06 §35.05 $13.63 $10.78 $4.51 3077 $0.74 8 $63.48  §65.48 $80.01  $83.01 586,53 $100,53
Group 3-A $368.77  $40.77  $1363  $10.78 $4.51 $0.77 $0.74 8 $69.20  §71.20 $8859  $91.5% $107.97 $111.97
Truck Crane Assistant to Engineer $34.96 $36.96 $13.63 §10.78 $4.51 $0.77 $0.74 8 $66.32  $67.30 $82.87 $85.87 $100.35 §104.35
Hydraulic $34.59 33659  $13.63 $10.78 34.54 $0.77 $0.74 8 $65.02 $67.02 38232 $85.32  $99.61 $103.61
Assistant to Engineer $32.80 $34.80 $1363 $10.78 $4.51 $0.77 $0.74 8 $63.23  $65.23 $78.63 §$82.63  $96.03  $100.03
Group 4-A $35086 33785  $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.29  $68B.29 H8422 38722 $102.45 $10615

# Indicates ar: apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp:/www.dir.ca.gov/OPRLIPWAppWage/PWAppWageStart.asp. To obtaln any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website
at http:/iwww.dir.ca.govidas/das. ktm!.
? For classifications within each group, see pages 39B-40.
® AREA 1 - Butte, Kings, Merced, Napa, Sacramento, San Benito, San Joaguin, Sania Cruz, Stanisiaus, Sutter, Yolo, and Yuba counties; and portions of Alpine, Amador, Calaveras,
Colusa, Del Norte, El Dorado, Fresno, Glenn, Humbeldt, Lake, Lassen, Madera, Mariposa, Mendecino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiycu, Sonoma, Tehama,
Tuolumne and Trinity counties.
® AREA 2 - Mcdoc, and porticns of Alpine, Amador, Galaveras, Colusa, Del Morte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocine,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area detailed on page 41).
4 Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather.
® Includes an amount for supplemental dues.
! When three shifts are empfoyed for five (5) or more consecutive days, seven and one-haif (7 4/2) consecutive hours (exciusive of meal period), shall constitute a day of work,
for which efght (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven {7) hours of work for eight (8) hours
of pay at the non-shifi wage rate.

NOTE: For Special Single and Second Shift rates, please see page 40C,

RECOGNI ED HOLIDAYS: Holidays upon which the general prevalling hourly wage rate for Holiday work shal be paid, shail be alf holidays in the collective bargalning agreement, applicable to the
particutar craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Refations. I the prevailing rale is not based on a coliectively bargained rate, the
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http:/iwww.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.8, contractors shali make travel and/or subsistence payments o each worker to execute the
work. You may chtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp:/Awww.dir.ca.gov/OPRU/PWD. Travel andfor subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director —- Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERGCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: OPERATING ENGINEER (BUILDING CONSTRUCTION)
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2016-2A

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed after this date has been determined. i work will extend past this date, the new rate must be paid and
shouid be incorporated in coniracts entered into now. Gontact the Office of the Director - Research Unit for specific rales at {415) 703-4774.

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, &1 Dorado, Fresne, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc,
Morterey, Napa, Nevada, Piacer, Plumas, Sacramento, San Benito, San Jdoaquin, Santa Cruz, Shasta, Sterra, Siskivou, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne,
Yolo, and Yuba counties.

Emplover Pavments Siraight-Time Qvertime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours Total Dailyf Sunday and
(Journeyperscn} Hourly and and Payments Hourly Saturday® Holiday
Rate Welfare Holiday® Rate 11/2X% 2

Classification Group®

Area 1’ Area " Area1’  Area2® Areai® Aea?® Area1®  Area2®
Group 1 $4540 34740 $13.83 $10.78 $4.51 $0.77 $0.74 ] $75.83 $77.83 $98.63  %101.53 $121.23 $125.23
Group 2 $43.76  $4576  $13.83  $10.78 $4.51 $0.77 $0,74 8 7410  §76.19  $96.07 $99.07 $117.95 $121.85
Group 3 $42.20  $44.20  $1383  $10.78 $4.51 $0.77 $0.74 8 $72.63  $7483  $93.73  $96.73 $114.83 11883
Group 4 $4068 $4268 $1383 $10.78 $4.51 50,77 $0.74 8 $71.11 $73.11 $91.45 $94.45 $111.79 $11579
Group 5§ $39.33  $41.33 $1383  $10.78 $§4.51 $0.77 $0.74 8 $69.76 $71.76  $89.43  $9242 $109.09 $113.09
Group 6 $37.89  $39.89 31383 $10.78 $4.51 $0.77 $0.74 8 $68.32  $70.22  $87.27  $90.27  $108.21  $110.21
Group 7 $36.68 $3868 31363  $10.78 $4.51 $0.77 $0.74 8 56711 §68.11  $8545  $88.45 $103.79 $107.79
Group 8 $35.47 $37.47 $1363  $10.78 $4.51 $0.77 $0.74 8 $6590 $67.80 $83.64 8664 $101.37 $105.37
Group 8-A $33.08 $35.08 $1383 $10.78 $4.51 50.77 $0.74 8 $63.51 $65.51 $80.06 $83.06 $96.59 $100.59

ALL CRANES AND ATTACHMENTS:

Group 1 54711 %4911 $13.63 $10.78 $4.51 8077 §0.74 8 $77.54  §79.54 310110 310410 §124.65 §12865
Group 1-A $46.36 34836 31363 31078 $4.5% $0.77 $0.74 8 $76.79  §7879  $99.67 $102.97 $123.15 $127.15
Truck Crane Assistant 1o Engineer $38.87 34087 $13.63 31078 $4.51 $0.77 $0.74 8 $69.30  $71.30 §8874 9174  §10317 S11247
Assistant to Engineer $3641 3841 $13.63  $10.78 $4.51 $C.77 $0.74 8 $66.84 $68.84 $85.05  $8B.05 $103.25 $107.25
Group 2-A $44.45 §4845 81363 $10.78 $4.51 $0.77 $0.74 8 7488  $76.88 89711 10011 $149.33  $123.33
Truck Crane Assistant to Engineer $38.60 34080 §1363 $10.78 $4.51 $0.77 $0.74 8 $69.03 $71.03 $8B.33  $91.33 H107.63 $11163
Assistant to Engineer $36.17  $38147 31363 31078 $4.51 $0.77 50.74 8 $6B.50  $68.60 $8469  §8789  $102,77 $106.77
Group 3-A $42.59 34459 $1383 $10.78 $4.51 $0.77 $0.74 8 $73.02 $75.02 §$94.32  $97.32 §11561 $119.61
Truck Crane Assistant to Engineer $38.33  $40.33  $13.63  $10.78 $4.51 $0.77 $0.74 3 $68.76  $70.76  $B7.83  $O093  $107.09 $111.09
Hydraulic $37.89  §39.89  $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.32  $70.32  $87.27  $90.27 $106.21 $110.21
Assistant to Engincer $35.89 §3789 1383 HI078 $4.51 $0.77 $0.74 8 366,32  B6B,32  §8427 %8727 $10221  $106.21
Group 4-A $38.33  $41.23  §1363 $10.78 $4.59 $0.77 50.74 g $69.76 $71.76  $8943  $9243 $109.00 $113.09

# Indicates an apprenticeable ¢raft. The current apprentice wage rates are available on the Internet at hitp:fwww.dir.ca.goviOPRLUPWAppWage/PWAppWageStartasp. Te obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer tc the Division of Apprenticeship Standards' wehsite
at hitp://www.dir.ca.gov/das/das. html.

2 For classifications within each group, see pages 368-40.

b AREA1 - Butte, Kings, Merced, Napa, Sacramento, San Benito, San Joaguin, Santa Cruz, Stanisiaus, Sutter, Yolo, and Yuba counties; and portions of Alpine, Amador, Calaveras,
Colusa, Del Norte, El Dorado, Fresne, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocing, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonema, Tehama,
Tulare, Tuolumne and Trinity counties,

® AREA 2 - Modac, and partions of Alpine, Amador, Galaveras, Colusa, Del Norie, Fl Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,

Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. {Portions of counties falfing in each area detailed on page 41).

4 Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due fo inclemant weather.

* Inciudes an amount for supplemental duss.

REGOGN| ED HOLIDAYS: Holidays upen which the general prevailing hourly wage rate for Holiday work shali be paid, shall be all hofidays in the collective bargaining agreement, applicable to the
particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. if the prevailing rale is not based on a coliectively bargained rate, the
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http:iwwew dir.ca.gov/OPRLUPWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Direcior — Research Unit at {(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shali make trave! andfor subsistence payments to each worker lo execute the work,
‘You may obtain the travel andior subsistence provisions for the current determinations on the internet at hitp:/swww.dir.ca.gowOPRUPWD. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at {415) 703-4774.

An



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TC CALIFORNIA LABOR CODE PART 7, GHAPTER 1, ARTIGLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERGCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: STEEL ERECTOR AND FABRICATOR {OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)®

DETERMINATION: NC-23-83-1-2016-2D

ISSUE DATE: August22, 2016

EXPIRATION DATE OF DETERMINATICN: June 25 2017** The rate to be pald for work performed after this date has been determined. If work wiil extend past this date, the
new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: Al iocalittes within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, £ Dorado, Frasno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Senoma, Stanislaus, Sutter, Tehama, Trinlty, Tulare, Tuolumne, Yolo, and Yuba counties.

Emplover Payments Straight-Time Qvertime Housrly Rate
Classification Basic Health  Pension Vacation Training  Other Hours® Total Daily® Saturday®™®  Sunday and
{Journeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Hnliclayd Rate 112X 1 172X 2%

Group A-1 $45.27 $13.63 $10.78 $4.51 $0.77 $0.74 8 $75.70 $88.24 $98.34 $120.97
Group 1 $44 62 $13.83 $10.78 $4.51 $0,77 $0.74 8 $74.95 $97.21 $97.21 $119.47
Truck Crane Assistant to Engineer $37.20 $13.83 $10.78 $4.51 $0.77 $0.74 8 $57.63 $86.23 $86.23 $104.83
Assistant to Engineer $34.97 $13.83 $10.78 $4.51 $0.77 $0.74 8 $65.40 $82.80 $82.89 $100.37
Group 2 $42.75 $13.83 $10.78 $4.51 $0.77 $0.74 8 $73.18 $94 56 $94.56 $115.93
Truck Crane Assistant to Engineer  $36.98 $1383 $10.78 $4.51 $0.77 $0.74 8 $67.41 385,90 $85,90 $104,39
Assistant to Engineer $34.70 $13.63 510,78 $4.51 $0.77 $0,74 8 $65,13 $82.48 $82.48 $99.83
Group 3 $41.27 $13.83 $10.78 $4.51 $0.77 $0.74 8 $71.70 $92.34 $92.34 $112.97
Truck Crane Assistant to Engineer - $36.71 $1363  $1078 $4.51 $0.77 $0.74 8 $67.14  $85.50 $85.50 $103.85
Hydraufic $36,32 $13.63 $10.78 $4.51 $0.77 $0.74 & $66.75 $84.91 $64.91 $103.067
Assistant to Engineer $34.48 $13.83 $1078 $4.51 $0.77 $0.74 -] $64.91 $82.15 $82.15 $99.39
Group 4 $39.25 $13.83 $10.78 $4.51 $0.77 $0.74 8 $69.68 $89.31 $85.31 108,93
Group 5§ $37.95 $13.63 $10.78 $4.54 $0.77 $0.74 8 $68.38 $87.36 $87.36 $106.33

# indicates an apprenticeable craft. The current apprentice wage rates are available on the Intemet at hitp:/fwww dir.ca.gov/OPRLPWAppWage/PWAppWageStart.asp. To

obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' website at hitp:/www.dIr.ca.gov/das/das.himl.

? Salturday in the same work week may be worked at straight-time rates if a job Is shut down during the nermal work week due to inclement weather.

® Rate applies o the first 2 daily overtime hours and the first 8 hours on Saturday cnly. All other time is paid at the Sunday/Holiday overtime rate,

® For Buitding Conatruction, see page 408

4 Ineludes an ameunt for supplementaf dues.

When three shifts are employed for five () or more consecutive days, seven and cne-half (¥ 1/2) consecutive hours (exclusive of meal period), shall constitute a day of
wark, for which gight (8) fimes the straight time hourly rate shall be pald at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for
eight (8) hours of pay &t the non-shift wage rate.

GROUP A-1 GROUP 3
Cranes over 350 Tons Cranes, 45 tons and under
Derrick over 350 Tons Self Propelied Boom Type Lifting Device, 45 tons and under
Self Profelled Boom Type Lifting Devices over 3560 Tons

GROUP 4
GROUP1 Chicago Boom
Cranes over 100 tens Forklift, 10 tons and over
Derrick over 100 fons Heavy Duty Repairman/Welder
Self Propelled Beom Type Lifting Device over 100 tons

GROUP §
GROUP 2 Boom Cat

Cranes over 45 tons up to and including 100 tons
Derrick, 100 tons and under

Self Propelied Boom Type Lifting Device, over 45 tons
Tower Crane

NOTE: For Special Single and Second Shift rates, please see page 45A,

RECOGNI ED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Hollday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particufar craft, classification, or type of worker employed on the project, which is on file with the Director of Indusirial Relations. If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Goevemment Code.  You may obtain the holiday provisions
for the current determinations on the Internet at hitp:Awww.dir.ca.gow/OPRLIPWD, Holiday provisicns for current or superseded determinations may be obtained by contacting the Office of
the Director — Research Unit at {415) 703-4774.

TRAVEL ANDIOR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shail make travel and/or subsistence payments to each worker to
exacute the work. You may obtain the travel andfor subsistence provisions for the current determinations on the Internet at http:fiwww.dir.ca.gowOPRL/PWD. Travel angfor subsistence
reguirements for current or superseded determinations may be cbiained by contacting the Office of the Director — Research Unit at (415) 703-4774.

XXX
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)®
(SPECIAL SINGILE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2018-2D

ISSUE BATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed after this date has been determined. If work will exdend past this dats,
the new rate must be paid and shouid be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amader, Butte, Calaveras, Colusa, Contra Costa, De! Norte, El Derade, Fresno, Glenn, Humbcldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocine, Merced, Modec, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Sclano, Sonoma, Stanislaus, Sufter, Tehama, Trinity, Tulare, Tuolumne, Yoio, and Yuba counties.

Emplover Payments Straight-Time QOvertime Hourly Rate
Classification Basic Heaith Pension  Vacation  Training Other Houwrs Total Daily’  Saturday*™® Sunday and
(Journeyperson) Hourly and and Payments Haurly Holiday
Rate Welfare Helicay® Rate 142X 172X 2X
Group A-1 $49.82 $13.63 $10.78 $4.51 $0.77 $0.74 8 $80.25 $105.16  $105.16 $130.07
Group 1 $49.07 $13.63 $10.78 $4.51 $0.77 $0.74 8 $79.50 $104.04 $104.04 $128.57
Truck Crane Assistant to Engineer $40.84 $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.27 $91.69 $91.69 $112.11
Assistant to Engineer $38.32 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.75 $87.91 $87.91 $107.07
Group 2 $47.09 513,63 $10.78 $4.51 $0.77 50.74 8 $77.52 $101.07 $101.07 $124.61
Truck Crane Assistant to Engineer $40.59 $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.02 $91.32 $91.32 $11.61
Assistant to Engineer $38.04 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.47 587 .49 $87.49 $108.51
Group 3 $45.41 $13.83 $10.78 $4.61 o.77 $0.74 8 $75.84 $98.55 $98.55 $121.25
Truck Crane Assistant to Engineer  $40.29 $13.62 $40.78 $4.51 $0.77 $0.74 8 $70.72 $90.87 $90.87 $111.01
Hydraulic $39.86 $13.83 $10.78 $4.51 $0.77 $0.74 8 $70.29 $80.22 $90.22 $110.15
Assistant to Engineer $37.78 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.21 $87.10 $87.10 $105.99
Group 4 $43.15 $13.63 $10.78 $4.51 8077 50,74 8 $73.58 59516 $95.16 $116.73
Group 5 $41.68 $13.63 $510.78 $4.61 077 $0.74 8 $72.11 $92.95 $92.95 $113.79

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp:/Awww.dir.ca.gov/OPRL/PWAppWage/PWAppWageSiart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to Septernber 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' webslte at htip://www.dir.ca.gov/das/das.himi,

? Saturday in the same work week may be worked at straight-time rates if a job is shul down during the normat work week due to inclement weather.

® Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday onfy. All other time is paid at the Sunday/Holiday overtime rate.

° For Bullding Construction, see page 408

¢ Jncludes an amouni for supplemental dues.

GROUP A GROUFP 3
Cranes over 350 Tons Cranes, 45 tons and under
Derrick over 350 Tons Self Propeiled Boom Type Lifting Device, 45 tons and under
Self Profelled Boom Type Lifting Devices over 350 Tons

GROUP 4
GROUP 1 Chicago Boom
Cranes over 100 tops Forklift, 10 tons and over
Berrick over 100 tons Heavy Duty Repairman/Welder
Self Propelled Boom Type Lifting Device over 100 tons

GROUP 8
GROUP 2 Boem Cat

Cranes over 45 tons up to and including 100 tons
Derrick, 100 tons and under

Self Prepeiled Boom Type Lifting Device, over 45 tons
Tower Crane

RECOGNI ED HOLIDAYS: Helidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agresment,
applicable to the particular craft, classification, or type of worker employed on the project, which is on fite with the Director of industrial Relations.  If the prevailing rate is not based on a
collectively bargained rate, the holidays upan which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Cede. You may obtain the holiday provisions
for the current determinations on the Internet at http:fweew.dir.ca.gow/OPRLUPWD. Holiday provisions for current or superseded determinations may be obtained by contasting the Office
of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 2ach worker
to execute the work. You may cbtain the travel and/for subsistence provisions for the current determinations on the Internet at http:/fwww.dir.ca.gow/OPRLPWO. Travel and/or
subsistence requirements for current or superseded determinations may be obtained by comtacting the Office of the Director — Research Unit at (415) 703-4774.

XXX
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1776, 1773 AND 1773.1

FOR LANDSCAPE CONSTRUCTION PROJECTS

CRAFT: # OPERATING ENGINEER
TERMINATION: NC-63-3-75-2016-1
wSUE DATE: February 22, 2016
EXPIRATION DATE OF DETERMINATION: June 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations, Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates afler 10 days after the expiration date if no subsequent
delermination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Buite, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyon, Solano, Senoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

Emplover Payments Straight-Time Overtime {Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours Total Daily Saturday® Sunday and
(Journeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holiday*® Rate 1 172X [ 12X 2X

Classification Group®

Area 1" Area 2° Area |® Area2® Arca1® Area2® Area 1 Area2® Area 1® Area2°
Group | $31.03  33.03 1328 1035 3.57 0.71 088 8§ 5982 0182 7533578335 75335 78335 90.85 94385
Group 1T 2743 2943 1328 1035 357 0.71 0.88 8 5622 5822 69.93572.935 69935 72935 R3.65 87.65
Group I 22,82 2482 1328 1035  3.57 0.71 0.88 8 51.61 53.61 63.02 66.02 6302 66.02 7443 78.43
Group IV 20,81 22,11 1328 1035 357 0.71 088 & 4890 5090 358955 61.955 58955 61935 69.01 73.01

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at

http:/Awww, dir.ca. gov/OPRLIPWAppWase/P WAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
hitp:/fwww.dir.ca.povidas/das.html.

? For classifications within each group, see below.
_'?__AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara,

‘Santa Cruz, Solano, Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno,
Jlenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare,
Tuolumne and Trinity Counties.

® AREA 2 - Medoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humbeldt, Lake, 1.assen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tchama, Tulare, Tuolumne and Trinity Countics.
(Portions of counties falling in each area detailed on page 41).

4 Includes an amount for Supplemental Dues.

¢ Saturdays in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather, major
mechanical breakdown or shortage of materials beyond the control of the Individual Employer.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations.  [f the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at hitp:/fwww.dir.ca.gov/OPRLAWID. Hoeliday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to cach worker to oxecute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at hitp://www. dir.ca.gow/OPRL/APWD, Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774,

CLASSIFICATIONS HDR Welder - Landscape - Operating FEngineer's Equipment
Hydro Sceder Machine

Group 1 Roller

Landscape Finish Grade Operator. All finish grade work regardless of the Rubber-Tired and Track Earthmoving Equipment

equipment used, and all cquipment with a horsepower rating of more than 65, Skiploader
Straw Blowers
Group 11 Trencher - 35 Horsepower up to 65 Horsepower
Landscape Operator up to 65 H.P. All equipment with a manufaciurer's
horsepower rating of 65 or less cxcept equipment covered by Group | or Group I
Group III.  The following equipment shall be inctuded in Group II cxcept landscape Utility Operator
when used for finish work so long as its manufacturer's horsepower rating i Small Rubber-Tired ‘Tractor

65 or less. Trencher - Under 35 Horsepower
A-Frame and Winch Truck
Backhoe Group IV
Forklift (Jobsite) Assistant Landscape Ulility Operator

&



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LLABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR LANDSCAPE CONSTRUCTION PROJECTS

CRAFT: # OPERATING ENGINEER (SPECIAL SINGLE AND SECOND SHIFT)
DETERMINATION: NC-63-3-75-2016-1
ISSUE DATE: February 22, 2016
EXPIRATION DATE OF DETERMINATION: June 30, 201 6% Effective until superseded by a new determination issued by the Director of lndusmal
Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates afier 10 days atter the expiration date if no subsequent
determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norle, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours Total Daily Saturday® Sunday &
{Journeyperson} Hourly and and Payments Hourly Holiday
Rate Welfare Holiday* Rate 1 1/2X 112X 2X

Classification Group®
Arca 1% Area 2° Arca I Area2° Areal Area2® Arca1® Area2® Area 1® Arca 2°

Group | $34.44 3644 1328 1035  3.57 0.7t 0.88 8 6323 6523 8045 8345 8045 8345 97.67 101.67
Group 1 3039 3239 13.28 1035 3.57 0.71 0.88 8 5918 6l1.18 74375 77.375 74375 77375 R89.57 93.57
Group 11 2520 2720 1328 10.35  3.57 0.71 0.88 8 5399 3599 66.59 09.59 6659 6959 7919 83.19
Group IV 2230 2430 1328 1035 3.57 0.71 0.88 g 51.09 5309 6224 6524 6224 6524 7339 7739

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at

hitp://fwww.dir.ca.gov/OPRL/PW A ppWage/PW App WageStari.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
hitps/Awww.dir,ca.gov/das/das. himi.

* For classifications within each group, sec below.

" AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Matco, Santa Clara,
Santa Cruz, Solano, Stanislaus, Sutter, Yole and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresna.
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tl
Tuolumne and Trinity Counties.

¢ AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresne, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties.
{Portions of counties falling in each area detailed on page 41).

“Includes an amount for Supplemental Dues,

¢ Saturdays in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather, major
mechanical breakdown or shorfage of materials beyond the control of the Individual Employer.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations.  If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the heliday provisions for the current determinations on the Internet
at i /www. dir.ca,gov/QPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Scctions 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.ca.cov/OPRL/PWID, Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.

CLASSIFICATIONS HDR Welder - Landscape - Operating Engineer’s Equipment
Hydre Seeder Machine

Group | Roller . o

Landscape Finish Grade Operator. All finish grade work regardless of the Rubber-Tired and Track Barthmoving Equipment

cquipment used, and all equipment with a horsepower rating of more than 65, Skiploader
Straw Blowers

Group 11 Trencher - 35 Horsepower up to 65 [Horsepower
Landscape Operator up to 65 H.P. All equipment with a manufacturer’s
horsepower rating of 635 or less except equipment covered by Group 1 or Group [Tl

Landscape Utility Operator

Group III. The following equipment shall be included in Group II except -
Small Rubber-Tired Tractor

when used for finish work so long as its manufacturer's horsepower rating is

65 or loss. Trencher - Under 35 Horsepower
A-Frame and Winch Truck Group 1V
Backhoe Assistant Landscape Utility Operator
Forklift (Jobsite)

XX
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTREAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # DREDGER OPERATING ENGINEER

(CLAMSHELL AND DIPPER DREDGING AND HYDRAULIC SUCTION DREDGING)

DETERMINATION: NC-63-3-12.2015-1

ISSUE DATE: August 22, 2015

EXPIRATION DATE OF DETERMINATION: June 30, 2016*, Effective until superseded by a new determination issued by the Director of Industrial

Relations, Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after fen days after the expiration date if no subsequent
determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboeldt, Kings, Lake,
Lasscn, Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin,

San Matco, Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou, Selano, Sonoma, Stanisfaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension® Vacation Training Other  Hours Total Daily® Saturday™ Sunday
. {(Journeyperson) Hourly and and Payments Hourly and
Rate Welfare Holiday® Rate 112X 112X Hozli)c(lay

Classification Group®
First Shift Area 1® Area 2 ] Area 1 Area2° Area 1 Area?2® Area 1’ Area2® Area1® Area2®

Group 1 $42.17 4417 1328 12.29 4.70 0.13 0.25 8 7282 71482 93,905 96,905 93.905 96.905 11499 11899
Group 2 37.21 3921 31328 12.29 4.70 0.13 0.25 8 0786 6986 B6.465 89.465 B6.465 89.465 10507 109.07
Group 3 36.09 3R.09 1328 12.29 4.70 0.13 0.25 8 6674 6874 84.785 §7.785 84.785 87.785 102.83 106.83
Group 4 32.79 3479 1328 12.29 476 0.13 0.25 8 6344 6544 79835 82.835 79.835 82835 96,23 10023
Special Single &

Second Shift  Area | Area 2° Area i® Area2® Areal® Area?® Areal1” Area2® Arca 1® Arca2
Group 1 $46.48 4848 1328 12.29 4,70 0,13 0.25 8 7713 7913 100,370 103,370 100,370 103.370 123.61 127.61
Group 2 40,90 4290 1328 12.29 4,706 0.13 0.25 8 71.55 73,55 92,000 95000 92.000 95.000 1i2.45 11645
Group 3 3964 41.64 1328 12.29 4.70 0.13 0.25 8 7029 72,29 90.119 93,110 906,110 93.110 109.93 113.93
T ond 3593 3793 1328 1229 4.70 0.13 0.25 8 66.58 68,58 84,545 87545 84,545 87.545 102.51 106.51

# mdicates an apprenticeable craft. The current apprentice wage rates are available on the Internet (@ hilp://'www.dit.ca.gov/OPRL/PWApp Wage/' WAppWagebtart.asp . To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at htip://www,dir.ca.gov/das/das.himl.

* For classifications within each group, sec below.

Y AREA 1 - Alameda, Buttc, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Solane, Stanislaus, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake,
Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity , Tulare, and Tuolumne counties.

“ AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa,
Mendocine, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity , Tulare, and Tuolumne counties (Portions of counties falling in
cach area detailed on page 41).

! Includes an amount for Supplemental Ducs,

¢ Includes an amount for Annuity Trust Fund,

! Saturday in the same workweek may be worked at straight-time if a job is shut down during the normal workweek due to inctement weather.

¢ Rate applies to the first 4 daily overtime hours Monday thru Friday and the first 12 hours on Saturday. All other time worked is paid at the Sunday and Heliday

overtime rate.

GROUP | : GROUP 3 GROUP 4

Chief Engineer Booster Pump Operator Bargeman

Day Mate (Captain) Deck Engineer Deckhand

ILeverman/Cperator Deck Mate Fireman
Dredge Tender Levechand

GROUP2 Watch Engineer Qiler
Welder

Dredge Dozer Winch Man

HDR/Welder

RECOGNIZED HOLIDAYS: IHolidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the coliective bargaining
asreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. [If the prevailing rate is
sed on a collectively bargained 1ate, the holidays upon which the prevailing rate shall be paid shall be ag provided in Section 6700 of the Government Code. You may obtain the
.y provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at {415) 703-4774.

TRAVEL ANI/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to cach
worler to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER |, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TRAFFIC CONTROL/LANE CLOSURE (LABORER) "
AND
# PARKING AND HIGHWAY IMPROVEMENT PAINTER (LABORER)

DETERMINATION: NC-23-102-13-2016-1

ISSUE DATE: August 22, 20i6

EXPIRATION DATE OF DETERMINATION: June 25, 201 7%* The rate to be paid for work performed after this date has been determined. If work will extend
past this date, the new rate must be paid and should be incorporated in contracts entered inte now. Contact the Office of the Director ~ Research Unit for specific rates
al (415) 703-4774,

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboidt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sicrra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties,

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension®  Vacation  Training  Other Fours Total Daily " Saturday®’ Sunday
{Journeyperson) Hourly and and Payments Hourly And
Rate Welfare Holiday " Rate 112X 112X  Holiday®

TRATFIC CONTROL AND RELATED CLASSIFECATIONS

AREA 1"

Tratfic Control Person 1 20.34 7.84 11.06 2.63 045 0.22 8 51.54 66.21 66,21 80.88
Traffic Control Person [1 26,84 7.84 11,06 2,63 0.45 0.22 8 49,04 62.46 62.46 75.88
Flag Person 20.04 7.84 11.06 2.63 0.45 0.22 8 51.24 65.76 65.76 80,28
AREA 2"

Traffic Control Person | 28,34 7.84 11,06 2.63 © 045 0.22 8 50.54 64.71 64,71 78.88
Traftic Control Person [T 25.84 7.84 11.06 2.63 045 0,22 8 48.04 60.96 60,90 73.88
Flag Person 28.04 7.84 11.06 2.63 0.45 0.22 8 50.24 64.26 64.26 7828 .

DETERMINATION: NC-23-102-13-2016-2A

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 200 7%* The rate to be paid for work performed after this date has been determined. If work wil} extend past
this date, the new rate must be paid and should be incorporated in contracts entered into now. Coatact the Office of the Director — Research Unit for specific rates at
(415) 703-4774.

LOCALITY: All localitics within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Frestte, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Mateo, Santa

Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, and ¥uba Counties.

STRIPER AND RELATED CLASSIFICATIONS

Emplover Payments Straight-Time Overtime Hourly Rate
Ciassification Basic Health®  Pension® Vacation  Training Other Hours Total Daily " Saturday ©" Sunday
{Journeyperson) Hourly and and Payments Hourty and
Rale Welfare Heliday ® Rate 132X 1 1/2X  Holiday ¥

Group 1 32.58 7.84 10.25 248 0.45 0.19 h 5379 70.08  70.08 86.37
Group 2 31.08 7.84 10.25 248 0.45 0.19 8 52.29 6783 67.83 83.37
Group 3 2933 7.84 10.25 2.48 0.45 0.19 8 50.54 65.205  65.205 79.87
Group 4 27.23 7.84 10.25 248 0.45 0.19 8 48.44 62.055 62.055 75.67
Group 1 Group 2 Group 3 Group 4
Traffic Striping Applicator Traffic Delineating Device Applicator Traffic Surface Abrasive Blaster Parking l.ots, Game Courts & Playground

Traffic Protective System Installer Pot Tender Striping Applicator

Pavement Markings Applicator Decorative Asphalt Surfacing Laborer

Decorative Asphalt Surfacing Applicator

Footnotes are listed on page 44A

86



Determination: NC-23-102-13-2016-1 and NC-23-102-13-2016-2A

# Indicales an apprenticeable craft. The current apprentice wage rates are available on the Internet at

hitp:/www.direa, gov/OPRL/PW App Wage/PWAPD WageStarlasp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012,

please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at hitp//www.dir.ca.gov/das/das.litm].

Includes an amount for the Annuity Trust Fuad.

Tncludes an amourd for Supplemental Dues.

¢ Saturdays or scheduled sixth (6™ consecutive work day in the same work week may be worked at straight-time if the job is shut down during the normal work week
due to inclement weather, major mechanical breakdown or lack of materials beyond the control of the employer.

d ARFEA 1 - Alameda, Contra Costa, Marin, San Francisco, San Mateo and Santa Clara Counties.

AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Notte, El Dorado, [resno, Glesn, Humboldt, Kings, Lake, Lassen, Madcra, Mariposa, Mendociao,

Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Jeoaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,

Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties,

Inciudes an amount for Retiree Health & Welfare

One and one-half (1-1/2) the straight time hourly rate of pay shall be paid for all work performed in cxcess of forty houts (40} a week or eight hours (8) a day and

the sixth (6th) consecutive day worked or Saturdays.

‘T'wo times (2x) the straight time hourly rate of pay shall be paid for all work performed on the seventh (7th) consecutive day worked, or Sundays and holidays.

The rates of the Laborer classifications for the craft of Traffic Conirel/Lane Closure (Laborer) do not apply to iraffic control work associated with parking and

highway improvement projects in San Joaquin, Tuolumne, and Yolo Counties. For traffic control work associated with parking and highway improvement projects in

these three counties, the minimurs rate of pay is that of the Painter classifications for the craft of Parking and Highway kmprovement Painter (Painter),

[=al—]

oo

=

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classificasion, or type of worker employed on the project, which is on file with the Director of Industrial
Relations, I the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shal be as provided in Section
6700 of the Government Code, You may obtain the holiday provisions lor the current determinations on the Intetnet at hitp:/www, dir.ca, gov/OPRL/PWD, Holiday
provisions for cutrent or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on ¢he Internet at
http//www,dir.ca,gov/OPRI/PWD.  Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing
Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-BUILDING CONSTRUCTION)

BETERMINATION: NC-23-63-1-2016-2D1

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017™* The rate to be paid for work performed after this date has been determined. If work will extend past this date,
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at {(415) 703-4774.

LOCALITY: Alllocalities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, Ef Dorado, Fresno, Glens, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocine, Merced, Modoc, Moniterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba counties.

Empicyer Payments Straight-Time Overtime Hourly Rate
_Classificationh Basic Health Pension  Vacation  Training Other Hours” Total Daily Saturday®  Sunday and
{Journeyperson) Hourly ang and Paymenis Haourly Heliday
Rate Welfare Holicay® Rate 112X 112X 2X
Group A-1 $43.79 $13.63 $10.78 $4.54 $0.77 $0.74 B $74.22 $86.12 $86.12 $118.01
Group 1 542.04 $13.63 $10.78 54.51 50.77 $0.74 B $73.47 594.99 $94.98 5116.51
Truck Crane Assistant to Engineer  $36.05 $13.63 $10.78 $4.51 $0.77 $0.74 g $66.48 $84.51 $84.51 $102.53
Assistant to Engineser $33.91 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.34 $81.30 $81.30 $8B.25
Group 2 $41.33 $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.78 592,43 $92.43 $113.09
Truck Crane Assistant to Engineer  $35.83 $13.63 $10.78 $4.51 $0.77 $0.74 B 566,26 584,18 36418 $102.09
Assistant to Engineer $33.66 $13.63 $10.78 $4.51 $0.77 $0.74 8 $84.08 $60.92 $80.92 $97.75
Group 3 $39.04 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.37 $00.34 $90.34 $11031
Truck Crane Assistant to Engineer $35,58 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.01 $83.80 $83.80 $101.59
Hydraulic $35.20 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.63 $83.23 $83.23 $100.83
Assistant to Engineer $33.43 $13.63 $10.78 $4.51 $0.77 $0.74 8 $63.86 $80.58 £80.58 $87.28¢
Group 4 $38.01 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.44 $87.45 $87.458 $106.45
Group 5 $36.76 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.19 $85.57 $85.57 $103.95

# indicales an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp://www.dir,ca.gow/OPRL/PWAppWage/PWAppWageStart.asp. To

oblain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' website at http:ffwww.dir.ca.gov/das/das.html.

® Saturday in the same work week may be worked at straighi-time rates if a job is shut down during the normal work week due to inclement weather.

" For classifications within each group, see page 45.

© includes an amount for supplemental dues.

4 When three shifts are employed for five (5) or more consecutive days, seven and one-haif (7 1/2) consecutive hours {exciusive of meal period), shall constitute a day of
work, for which eight (8) fimes the straight time hourly rate shalt be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7} hours of work for
eight (8) hours of pay at the non-shift wage rate.

NOTE: For Special Single and Second Shift rates, please see page 40D,

RECOGNI ED HOLIDAYS: Holidays upen which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
appkcable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industriaf Relations. If the prevailing rate is not based an a
collectively bargained rate, the holidays upon which the prevailing rate shalf be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at hitp://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office
of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Lapor Code Sections 1773.1 and 1773.9, contractors shall make travel andfor subsistence payments to each worker

to execute the work. You may obtain the travel and/cr subsistence provisions for the current determinations on the internet at hitp:/fwwav.dir.ca.gov/OPRLPWD.  Travel andfor
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABCR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AN DREDGING PROJECTS

CRAFT: STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-BUILDING CONSTRUCTION)
{SPECIAL SINGLE AND SECOND SHIFT}

DETERMINATION: NC-23-83-1-2016-2D1

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed after this date has been determined. If work will extend past this date,
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: Ali localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, E! Dorade, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Modoo, Monterey, Mapa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma,
Stanisiaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Houriy Rate
Chassification® Basic Health Pension Vacation  Training Other Hours Total Daily Saturday”  Sunday and
(Journeyperson) Hourly and and Payments Hourly Hojiday
Rate Welfara Holiday® Rate 11/2X 1 H2X 2X
Group A-1 $48.16 $13.63 $10.78 54.51 $0.77 $0.74 8 $78.50  $10267  §$102.67 $126.75
Group 1 $47.41 $13.63 $10.78 $4.51 $0.77 $0.74 B $77.84  $101.55  $101.55 $125.25
Truck Crane Assistant to Engineer  $39.55 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.08 $80.76 $89.78 $109.53
Assistant to Enginser $37.13 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.56 $86.13 $86.13 $104.69
Group 2 $45.49 $13.63 $10.78 $4.61 $0.77 $0.74 8 $75.82 $98.67 $08.87 $121.41
Truck Crane Assistant to Ergineer $39.29 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.72 $89,37 $89.37 $109.01
Assistant to Engineer $36.86 513,63 $10.78 $4.51 $0.77 $0.74 8 $67.29 $86.72 $85.72 $104.15
Group 3 $43.91 $13.63 $510.78 $4.51 $0.77 $0.74 8 $74.34 $96.30 $06.30 $118.25
Truck Crane Assistant fo Engineer $39.01 $13.63 $10.78 $4.51 $0.77 $0.74 8 $60.44 $88.95 $68.95 - $108.45
Hydraulic $38.60 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.03 $86.33 $88.33 $107.63
Assistant to Engineer $36.56 $13.63 $10.78 $4.51 $50.77 50.74 8 567.01 $85.30 $85.30 $103.59
Group 4 $41.76 $13.63 $10.78 $4.51 5077 $0.74 8 $72.1% $92.07 $93.07 $113.65
Group 5 $40.34 $13.63 310.78 $4.51 $0.77 $0.74 8 §70.77 $90.94 $90.94 $111.11

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca. gov/OFRLU/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http:/iwww.dir.ca.gov/das/das.htmi,

® Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather.

° For classifications within each group, see page 45.

° Inciudes an amount for supplemental dues.

RECOGNI ED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shalt be ali holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker empioyed on the project, which is on file with the Director of Industrial Relations, If the prevaiing rate is not based cn a
collectively bargained rate, the holidays upon which the prevaifing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the internet at hitp:/iwww.dir.ca.gow/OPRL/PWD, Hollday provisions for current or superseded determinations may be obtained by contacting the Office
of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENGE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to sach worker

to execute the work. You may oblain the travel andfor subsistence provisions for the current determinations on the Internet at http:/Aww.dir.ca.govfOPRLIPWD. Travel andfor
subsistence requirements for current or superseded determinations may be oblained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TQ CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTICN AND DREDGING PROJECTS
CRAFT: PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2016-2B

ISSUE DATE: August 22, 2016

EXPIRATION DATE QF DETERMINATION: June 25, 2017** The rate to be paid for work parformead after this date has been determined. If work will extend past this date, the new
rate must be paid and shoud be incorporated in contracts entered into now.  Contact the Office of the Director - Research Unit for specific rales at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Conira Costa, Del Norte, El Dorade, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,

Madera, Marin, Mariposa, Mendocino, Merced, Mecdoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,

Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties,

Emplover Payments Straight-Time Qvertime Hourly Rate
Classification Basic Heaith Pension  Vacation  Training Other Hours® Total Daily® Saturday®  Sunday and
(Journeyperson} Hourly and and Paymenis Hourly Holiday
Rate Weifare Holiday® Rate 1142X 1172X 2X
Group A-1 344.64 $13.63 $10.78 $4.51 $0.77 $0.74 8 $75.07 $97.39 $97.39 $119.71
Group 1 $43.89 $13.63 $10.78 $4.51 $0.77 $0.74 8 $74.32 $98.27 $96.27 $118.21
Truck Crang Assistant to Engineer  $36.91 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.34 $85.80 $85.80 $104.25
Assistant to Engineer $34.63 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.06 $82.38 $82.38 $99.69
Group 2 $42.07 $13.63 $10.78 54.51 §0.77 $0.74 8 $72.50 $93.54 $93.54 $114.57
Truck Crane Assistant to Engineer  $35.66 $13.63 $10.78 54.51 $0.77 $0.74 B $687.09 $85.42 $85.42 $103.75
Assistant to Engineer $34.36 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.79 $81.97 $81.97 $98.15
Group 3 $40.39 $13.63 $10.78 $4.51 $0.77 $0.74 8 §ro.e2 $91.02 $91.02 5111.21
Truck Crane Assistant to Engineer $36.37 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.80 $84.9¢ $84.98 $103.17
Assistant to Engineer $34.14 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.57 $B84%.64 $81.64 $86.71
Group 4 $38.62 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.05 $88.36 $68.26 $107.67
Group & $36.98 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.41 $84.40 $84.40 $102.39
Group 8 $33.75 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.18 $81.06 $81.06 $97.93

# Indicates an apprenticeable craft. The current apprentice wage rates are availabla on the Internet at http:/fwww.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp.

To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' website at hitp:/www.dir.ca.gov/das/das.htmi.

¢ Saturday in the same work week may be worked at straight-fime rates if a job is shut down during the normat work week due to inclement weather,

® Includes an amount for supplemental dues,

* Rate applies to the first 2 daily overtime hours only. All other time is paid at the double time rate.

4 When three shifts are employed for five {5) or more consecutive days, seven and one-half {7 1/2) consecutive hours {exclusive of meal period), shall constitute a day of
waork, for which eight (8) times the straight ime hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for
eight (B) hours of pay at the nor-shift wage rate.

GROUP A-1 GROUP 3
Cranes over 350 Tons Derrick Barge Pedestal Mounted Under 45 Tons
Dariick over 350 Tons Self Propelled Boom Type Lifting Device 45 Tons And Under
Self Profelled Boom Type Lifting Devices aver 350 Tons ShidfScow Piledriver, Any Tonnage
GROUP 1 Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And Under
Clamshefis Over 7 Cu Yds ’ GROUP 4
Derrick Barge Pedestal Mounted Over 100 Tons Assistant Operator
Self Propelled Boom Type Lifting Device Over 100 Tons Forklift, 10 Tons And Qver
Truck Crane Or Crawler, Land Or Barge Mounted Over 100 Tens Heavy Duty Repairman/Weider
GROUP 2
Clamshells Up To And Including 7 Cu Yds GROUP &
Derrick Barge Pedestal Mounted 45 Tons Up To And Inciuding 100 Tons Deck Enginear
Fundex F-12 Hydraulic Pile Rig
Self Propefied Boom Type Lifting Device Over 45 Tons GROUP
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons Deckhand
Up To Ard Including 100 Tons Fireman

NOTE: For Special Single and Second Shift rates, please see page 47B.

RECOGNI ED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agresment,
appiicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Direcler of Indusirial Relations.  If the prevailing rate 1s not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code, You may obtain the holiday
provisions for the current determinations an the internet at http:/www.dir.ca.gov/CPRL/PWD. Haliday provisions for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andfor subsistence payments to each

worker 10 execute the work. You may obtain the trave! andior subsistence provisions for the current determinations on the Internet at http:/fwww. dir.ca.gowOPRL/PWD.  Travel andfor
subsistence requirements for current or superseded determinations may be cbtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSBUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FCR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
{SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2016-2B

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017* The rate to be paid for work performed after this date has been determined, # work will extend past this date, the new
rate must be paid and should be incorporated in contracts entered into now. Contact the Cffice of the Director - Research Unit for specific rates at (416) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butie, Calaveras, Golusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisce, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Sigkiycu, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employsr Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension  Vacation  Training Other Hours Total Daily"  Saturday® Sunday and
{Journeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Hotiday" Rate 112X 192K 2X
Group A-1 $49.11 $13.63 $10.78 $4.51 $0.77 $0.74 8 $79.54 $104.10  $104.10 $128.65
Group 1 $48.36 $13.63 $10.78 $4.51 $0.77 $0.74 8 $78.79 $102,97  $102.87 $127.15
Truck Crane Assistant to Engineer $40.51 $13.63 $10.78 34,51 $0.77 $0.74 8 $70.94 $91.20 $91.20 $111.45
Assistant to Engineer $37.94 $13,63 $10,78 %461 $0.77 $0.74 8 $68.37 $87.34 $687.34 $106.31
Group 2 $46.31 $13.63 $10.78 $4.51 $0.77 $0.74 8 §$76.74 $92.90 $99.90 $123.05
Truck Crane Assistant to Engineer  $40.24 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.67 $90.79 $80,7¢ $110,91
Assistant to Engineer $37.64 $13.63 $10.78 $4.51 $0.77 $0.74 8 368,07 586,89 $86.89 $105.74
Group 3 ' $44.43 $13.63 $10.78 $4.51 $0.77 30.74 8 $74.86 $97.08 $97.08 $119.28
Truck Crane Assistant to Engineer  $39.91 $13.62 $10.78 $4.51 $0.77 $0.74 8 $70.34 $90.30 $30.30 $110.25
Assistant to Engineer $37.40 $13.63 $10.78 $4.51 50.77 30,74 8 $67.83 $86.53 $86.53 $105.23
Group 4 $42.43 $13.63 $10.78 $4.51 $0.77 $0.74 8 §72.86 $94.08 $94.08 $145.29
Group 6 $39.46 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.89 $88.62 $89.62 $108.35
Group 8 $36.96 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.39 $86.87 $85.87 $104.356

# indicates an apprenticeable craft. The current apprentice wage rates are available cn the Internet at http:/fwww.dir.ca.gov/OPRLIPWAppWage/PYWAppWageStart.asp.
To obtain any apprentice wage rates as of July 1, 2008 and prior to Seplember 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at hitp:fwww.dir.ca.govidas/das.html.

® Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather.

b includes an amount for supplementat duss.

° Rale applies to the firsi 2 daily overlime hours only. Al cther time is paid at the double time rate.

GROUP A-1 . GROUP 3
Cranes aver 350 Tons Derrick Barge Pedestal Mounted Under 45 Tons
Derrick over 350 Tons Self Propelled Boom Type Lifting Device 45 Tons And Under
Seif Profelled Boom Type Lifting Devices over 350 Tong ShidfScow Piledriver, Any Tonnage
Truck Crane Qr Crawler, Land Or Barge Mounted 45 Tons And Under
GROUP 1
Clamshells Over 7 Cu Yds GROUP 4
Derrick Barge Pedest=i Mounted Over 100 Tons Assistant Operator
Self Propelled Boom 7 ype Lifing Device Over 100 Tons Forklit, 10 Tons And Over
Truck Crane Or Crawler, Land Or Barge Mounted Qver 100 Tons Heavy Duty Repairman/Welder
GROUP 2 GROUP B
Clamshells Up To And including 7 Cu Yds Deck Engineer
Derick Barge Padestal Mounted 45 Tons Up To And Including 100 Tons
Fundex F-12 Hydraulic Pile Rig GROUP
Self Propelied Boom Type Lifting Device Cver 45 Tons Deckhand
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons Fireman

Up To And Including 100 Tons

RECOGN! ED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hofidays in the collective bargaining agreement,
applicable Io the parlicular craft, classification. or type of worker employed on the praject, which is on file with the Director of Industrial Relations, i the prevatling rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shalt be paid shall be as provided in Section 6700 of the Government Code. You may oblain the holiday
provisions for the current determinaiions on the Internet at http://www.dIr.ca.gov/OFRL/PWD, Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of the Directer — Ressarch Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andfor subsistence payments to each
warker {0 execute the work. You may obtain the travel andfor subsistence provisions for the cument determinations on the Internet at http:/www, dir.ca.gowfOFRL/PWD. Travel andfor
subsistence requirernents for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DiIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 177G, 1773 AND 1773.1

FOR CCMMERCIAL BURLDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: PILE DRIVER {(OPERATING ENGINEER-BUILDING CONSTRUCTION)

DETERMINATION: NC-23-63-1-2016-2B1

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed after this date has been determined. If work will extend past this date,
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.
LOCALITY: Al localities within Alpine, Amador, Bulle, Calaveras, Colusa, Def Norte, El Dorado, Fresno, Glenn, Humbeldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaguin, Santa Cruz, Shasta, Sierra, Siskiyou, Scnoma,

Stanisiaus, Suiter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Empioyer Payments Siraight-Time Overtime Hourly Rate
Classification® Basic Healih Pension  Vacation  Training Cther Hours® Tota Draily Saturday®  Sunday and
(Journeyperson) Hourly and and Payments Hourly Heliday
Rate Weifare Holiday® Rate 1 42X 11/2X 2X
Group A-1 $43.16 $13.63 $10.78 $4.61 $0.77 $0.74 8 $73.59 $95.17 $95.17 $116.75
Group 1 $42.44 $13.63 $10.78 $4.51 $0.77 $0.74 ] $72.84 $94.06 $064.05 $115.25
Truck Crane Assistant to Engineer  $35.76 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.19 $84.07 $84.07 $101.95
Assistant to Engineer $33.69 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.02 $80.82 $80.82 $97.61
Group 2 $40.70 $13.63 $10.78 $4.51 $0.77 50,74 8 $71.13 $91.48 $91.48 $111.83
Truck Crane Assistant to Engineer  $35.53 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.96 $83.73 $83.73 $101.49
Assistant to Engineer $33.34 $13.83 $10.78 $4.51 $0.77 $0.74 8 $63.77 $80.44 $80.44 $97.11
$0.72

Group 3 $39.09 $13.63 $10.78 $4.61 $0.77 $0.74 8 $69.52 $80.07 $69.07 $108.61
Truck Crane Assistant to Engineer  $35.26 $13.63 $1078 $4.51 $O.77 $0.74 8 $656.69 $83.32 $83.32 $100.95
Assistant to Engineer $33.11 $13.63 $10.78 $4.51 $0.77 $0.74 8 $63.54 §80.10 $80.10 $96.65
Group 4 $37.39 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.82 $86.52 $86.52 $105.21
Group 6 $34.89 $13.83 $10.78 $4.51 $0.77 $0.74 8 $685.32 $82.77 $82.77 $100.21
Group 8 $32.75 $13.53 $10.78 54.51 $0.77 $0.74 8 56318 $79.56 $79.56 $95.93

# Indicates an apprenticeable craft. The current apprentice wage rates are avaiiable on the Internet at hitp:/iwww. dir.ca.gow/OPRL/PWAppWage/PWAppWageStart asp.

To chtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' website at htip:#/www.dir.ca.gov/das/das. html.

? Saturday i the same work week may be worked at straight-time rates If a job is shut down during the normal work week due to inclement weather.

b For classifications within each group, see page 47.

® Inclides an amount for supplemental duss.

4 When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall consiitute a day of
wark, for which eight {8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of werk for
eight (8) hours of pay at the non-shift wage rate.

NOTE: For Special Single and Second Shift rates, please see page 47C.

RECOGNI ED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be alt holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a
callectively bargained rate, the holidays upon which the prevailing rate shall be pald shall be as provided in Section 6700 of the Government Code. Yol may obtain the holiday
provisions for the current determinations on the Internet at hitp:/fwaww.dir.ca.gov/OPRI/PWD. Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of the Direclor — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENGCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to sach
worker {0 execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http:/Awww. dir.ca.gow/OPRL/PWD. Travel andglor
subsistence requirements for current or superseded determinations may be obtained by contacling the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATICNS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, GHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAYY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: PILE DRIVER (OPERATING ENGINEER-BUILDING CONSTRUCTION)
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2016-2B1

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed after this date has been determined. IF work will extend past this date, the new
rate must be paid and should be incorporated in contracts entered Into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: Altlocaities within Alpine, Amador, Bulte, Calaveras, Colusa, Del Norte, Ei Dorade, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Modoc, Monterey, Mapa, Mevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma,
Stanisiaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straight-Time QOvertime Hourly Rate
Classification® Basic Health Penslen  Vacation  Tralning Other Hours Total Daily Salurday®  Sunday and
(Journeypersan) Hourly and and Payments Hourly Holiday
Rate Wetfare Holiday® Rate 1 172X 112X 2X
Group A-1 $47.45 $13.63 $10.78 $4.51 $0.77 $0.74 8 $77.88  §101.61  $101.61 $125.33
Group 1 $46.70 $13.83 $10.78 $4.51 $0.77 50.74 8 $77.13  $700.48  $100.48 $123.83
Truck Crane Assistant to Engineer $30.22 $13.83 310,78 $4.51 $0.77 $0.74 8 $65.65 $88.26 $82.26 $108.87
Assistant to Engineer $36.78 $13.83 $10.78 $4.51 $0.77 $0.74 8 $67.21 $85.60 $85.60 $103.89
Group 2 $44.76 $13.63 $10.78 $4.51 $0.77 $0.74 8 $75.19 $97.57 $97.57 $119.95
Truck Crane Assistant to Engineer  $38.97 51383 $10.78 $4.51 $0.77 $0.74 8 $68.40 $68.89 $88.8¢ $108.37
Assistant to Engineer $36.50 $13.83 $10.78 $4.51 $0.77 $0.74 8 $66.93 $65.18 $85.18 $103.43
Group 3 $42.97 $13.83 $10.78 $4.51 $0.77 $0.74 8 $73.40 $94.85 $94.89 $116.37
Truck Crane Assistant to Engineer $38.66 313.683 $10.78 $4.51 $0.77 80,74 8 $62.09 $88.42 $68.42 $107.75
Assistant to Engineer $36.23 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.66 $84.78 $84.78 $102.89
Group 4 $41.04 51383 $10.78 $4.51 $0.77 $0.74 8 $71.47 $91.98 $91.99 $112.51
Group 6 $38.23 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.66 $67.78 $67.78 $106.89
Group 8 $35.84 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.27 $84,19 $84.19 $102.11

# Indicates an apprenticeable craft, The current apprentice wage rates are available on the Internet at hitp:/fwww.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp.
To obtain any apprentice wage rates as of July 1, 2008 and prior to Septernber 27, 2012, please contact the Division of Apprenticeship Standards or refer 1o the Division of
Apprenticeship Standards' website at hitp:/fwww.dir.ca.gov/das/das.html.

@ Saturday in the same work week may be worked at straight-time rates If a job is shut down during the normal work week due {o inclement weather.
® For classifications within each group, see page 47.
° Includes an amount for supplemental duss.

RECOGNI ER HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable fo the particular craft, ciassification, or type of worker employed on the project, which is on fife with the Director of Industrial Relafions.  If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shali be paid shall be as provided in Section 6700 of the Government Cede.  You may obtain the holiday
provisions for the current determinations an the Internet at hitp:/iwww.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be cbtained by
contacting the Cffice of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENGE PAYMENT: In accordance with Labor Code Sections 17731 and 1773.9, contractors shall make travel andfor subsistence payments to each

worker to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp.//www.dir.ca.goviOPRUPWD. Trave! andfor
subsistence requirements for current or superseded determinaticns may be obfained by contacting the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER |, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #LABORER AND RELATED CLASSIFICATIONS
DETERMENATION: NC-23-102-1-2016-1
ISSUE DATE: August 22, 2016
EXPIRATION DATE OF DETERMINATION: JUNE 25, 2017%* The rate to be pald for work performed after this date has been deternmined. 1 work will cxtend past this date, the new rate must be paid and sheuld be
incorpurated in contracts entered into now, Contact the Office of Lthe Director - Research Unit for specific rates at (413) 7034774,

LOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE. CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTL, EL DORADO, FRESNG, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEM, MADERA, MARIPOSA, MARIN, MENDOCING, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, BAN JOAQUIN, SAN
MATED, SANTA CLARA, SANTA CRUZ, SHASTA, SITERRA, SISKIYOLJ, SOLANQ, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUDLUMNE. YOLQ, AND YUBA COUNTIES.

Employer Payments Straight-Time Overtime Hourly Rate
Classification” Basic Health Pension  Vacation Trairing Other Hours' Total Dhaily Saturdayl’ Sunday/
{Journeyperson} Hourly and and Payments Hourly Holiday
Rate® Welfare Hloliday Rate 112X 11/2X 2%
AREA 1°
Construction Specialist 29.99 7.84 11.06 2.63 0.45 0.22 8 52,19 67.1835 67.185 82,18
Group 1; Group ;(B)“ 29.29 7.84 11.06 2.63 0.45 022 8 51.49 66,135 66,135 80.78
Group 1 (A) 29.51 7.84 11.06 2.63 6.45 0.22 8 5171 46,465 66.465 81.22
Group 1 (C} 2934 7.84 11.06 2.63 .45 0.22 8 51.54 06.21 a6.21 80,88
Group | (E) 29,84 7.34 1.06 2.63 045 0.22 b3 52.04 56.9¢ 60.96 81.88
Group | {F-1} 20.87 7.84 11.06 2.63 045 0.22 8 52.07 67,065 67.005 81.94
Group 1 (F-2) 28.89 7.84 11.06 2,63 0.45 0.22 8 51.09 65.535 65.535 79,98
Group 1 (G) 29.49 7.84 11.06 2.63 0.45 6.22 & 51.69 66.435 66,435 81.18
Group 2 29.14 7.84 11.08 2.63 0.45 (.22 g 51,34 65.91 63.91 80.48
Group 3; Group 3{A) 29.04 7.84 11.06 2.63 0.45 022 8 51.24 65,76 65.76 80.28
Group 4: Group 6(B) 22.73 7.84 11,06 2,63 0.45 0.22 8 44,93 56.2054 56,2059 67.66"
Group 6 30.25 7.84 i1.06 2.63 Q.45 022 8 5245 67.575 47,575 §2.70
Group & {A) 29.75 7.84 11.06 2,63 .45 0.22 8 51.95 66.823 66.825 8170
Group 6 (C) 29.16 .84 11.06 2.63 2.45 0.22 g 31.30 65,94 65.94 80.52
Group 7 - Stage 1 (1™ 6 months) 20.33 7.84 11,96 2.63 0.45 022 8 42.53 52695 52,6095 62,86
Stage 2 (2" 6 months) 2323 7.84 11.06 2.63 0,45 0,22 8 45.43 57.045 57.045 68.66
Stage 3 (3™ & months) 26.14 7.84 11.06 2.63 045 0.22 8 48.34 61.41 61.41 7448
AREA 2°
Construction Speciatist 28.99 7.84 11.06 2,63 0.45 9.22 8 51.19 65,685 G5.685 80.18
Group |; Group 1m* 28.29 7.84 11.06 2,63 0,45 0.22 8 50.49 64.633 04.635 7878
Group | (A) 28.51 7.84 11.05 2.63 0.45 6,22 8 50.71 64.965 64.965 79.22
Group 1 () 28.34 7.84 11.06 2.63 0.45 ¢.22 & 50.54 o471 64.71 78.88
Group 1 (E) 28.84 7.84 11,06 2,63 0,45 0.22 3 5104 6546 65.46 79.88
Group 1 (F-1) 28,87 7.84 11.06 2.63 0.45 .22 8 51.07 65.505 65.505 79.94
Group | (F-2) 27.89 7.84 il.06 2.63 0.45 0.22 8 56.09 64035 64.035 77.98
Group 2 28.14 7.84 11.06 2,63 0.45 022 8 50.34 64.41 64,41 7848
Group 3; Group 3(A) 28.04 7.84 11.06 2.63 0.45 022 8 50,24 64,26 54.26 78.28
Group 4; Group 6(B) 21.73 7.84 11.06 263 0.45 0.22 8 43,93 54,7954 54,7959 65.66°
Group 6 29.25 7.84 11.06 2.63 0.45 0.22 H] 51.45 66.075 66,075 80.70
Group 6 (A) 28,75 7.84 i1.06 2,63 19.45 0.22 8 50.95 05325 65.325 0.0
Group 6 {C) 28.10 7.84 1106 2,03 0.45 0.2z 8 50.36 64,440 64.440 78.52
Group 7 —Stage | (1" 6 months) 19.63 7.84 1L.06 2.63 0.45 0.22 8 41.83 51.645 51.645 61.46
Stage 2 (2"'1 6 months) 22.43 7.84 11.06 2,63 0.45 0.22 8 44.63 35.845 55.845 07.06
Stage 3 (3" 6 months) 2524 784 11.06 2,603 0.45 022 ! 4744 60,06 60.06 72.68

PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUT

ZTNDICATES AN APPRENTICEABLE CRAFT, THE CURRENT APPRENTICE WAGE RATES ARE AV AILABLE ON THE INTERNET AT

LEELPAON W RIR CA GO VIOPRLIPWAPP WAGE/PWAPPWACESTART ASP, TO OBTATN ANY APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND PRIOR TO SEPTEMBER 27, 2012, PLEASE

CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISION OF APPRENTICESHIP STANDARDS' WEBSITE AT HTTE/AWWW.DIR.CAGOV/RASAS HTME.,

2 GROUP I{D}- MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSIFICATION SHALL RECEIVE $0.25 PER

PER HOUR ABOVE THEIR REGULAR RATE FOR ALL WORK PERFORMED 0N UNDERGROUND STRUCTURES NO'T SPECIFICALLY COVERED HEREIN, THIS SHALL NOT
APPLY '1'0 WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL APPLY TO CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEEN PLACED.
GROUP I{H) - ALL LABORERS WORKING OFF OR WITH OR FROM BOS*N CHAIRS, SWINGING SCARFOLDS, BELTS RECEIVE $6.25 PER HOUR ABOVE THEIR APPLICARLE WAGE RATE.
THIS SHALL NOT APPLY TG LABORERS ENTITLED TO RECEIVE THE WAGE RATE SET FORTH TN GROUP 1(A),
b SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOI [§ SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER,
MAJCR MECHANICAL BREAXDOWN OR LACK OF MATERIALS BEYOND THE CONTROL OF THE EMPLOYER.

¢ AREA 1-ALAMEDA, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEG, AND SANTA CLARA COUNTIES.

AREA 2 - ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDOCING,
MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN JGAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANQ, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES.

d SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE (5) DAYS WITHIN A WEEK.

e GROUP [(B) RECEIVES AN ADDITIONAL AMOUNT EACH DAY, SEE PAGE 50 FOR DETAILS.

I WHEN THREE SHIFTS ARE EMPLOYED FOR FIVE {5) OR MORE CONSECUTIVE DAYS, SEVEN AND ONE-HALF (7 ¥%) CONSECUTIVE HOURS (EXCLUSIVE OF MEAL PERIODY), SHALL
CONSTITUTE A DAY OF WORK, FOR WHICH EIGHT (8} TIMES THE STRAIGHT TIME HOURLY RATE SHALL BE PAID AT THE NON-SHIFT WAGE RATE FOR THE SECOND SHIFT. THE THIRD
SHIFT SHALL BE SEVEN (7) HOURS OF WORK FOR EIGHT (8) HOURS PAY AT THE NON-SHIFT WAGE RATE.

o ZONEPAY AT THREE DOLLARS {($3.00} PER HTOUR, FACTORED AT THE APPLICARLE OVERTIME MULTIPLE, WILL BE ADDED TO THL BASE RATG FOR WORK PERFORMED QUTSIDE THE
FREE ZONL DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES, PLEASE SEE TRAVEL AND SUBSISTENCE PROVISION FOR MAP DESCRIPTION AND EXCEPTIONS.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL LIOLIDAYS IN THE
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATICN, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH IS ON FILE WITH THE
DIRECTOR OF INDUSTRIAL RELATIONS, 1F THE PREVAILING RATE 1§ NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL
RE PAID SHALL BE AS PROVIDED {N SECTION 6700 OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET
AT HUTPAWWW DIR.CA GOVIOPREAWD, HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR -
RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/GR SUBSISTENCE PAYMENT: TN ACCORDANCE WITH LABOR CODE SECTIONS 1773,1 AND 17739, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS
TG EACH WORKER 1O EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT

HETP W W IR CACOVOPRLP WD, TRAYEL ANDIOR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE
QFFICE OF THE DIRECTOR — RESEARCH UNIT AT (415) 703-4774.
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DETERMINATION: NC-23-102-1-2016-1 and NC-23-102-1-2016-1A

CONSTRUCTION SPECIALIST

ASPHALT IRONERS AN RAKERS

CHAINSAW

CONCRETE DIAMONLD CILAINSAW

LLASER BEAM IN CONNECTION WITH LABORER'S WORK
MASONRY AND PLASTER TENDER

CAST IN PLACE MANHOLE FORM SETTERS

RESSURE PIPELAYERS

DAVIS TRENCHER — 300 OR SIMILAR TYPE (AND ALL SMALL TRENCHERS}
STATE LICENSED BLASTERS AS DESIGNATED
DIAMOND DRILLERS

DIAMOND CORE DRILLER

MULTIPLE UNIT DRILLS

HIGH SCALERS (INCLUDING DRILLING OF SAME)
HYDRAULIC DRILLS

CERTIFIED WELDER

GROUP 1 {FOR CONTRA COSTA COUNTY ONLY, USE GROUF 1 () FOR SOML OF THE
FOLLOWING CLASSIFICATIONS)

ASPHALT SPREADER BOXES {ALL TYPES)

BARKO, WACKER AND SIMILAR TYPE TAMPERS

BUGGYMOBILE

CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYERS

CRRTIFIED ASBESTOS AND MOLD REMOVAL WORKER

CERTIFIED BAZARIXOUS WASTE WORKER (INCLUDING LEAD ABATEMENT)

COMPACTORS OF ALL TYPES

CONCRETE AND MAGNESITE MIXER AND /2 YARD

COMNCRETE PAN WORK.

CONCRETE SANDERS, CONCRETE SAW

CRIBBERS AND/OR SHORING

CUT GRANITE CURB SETTER

DRI PAK-IT MACHINE

FALLER, LOGLOADER AND BUCKER

FORM RAISERS, SI.IP FORMS

GREEN CUTTERS

HEADERBOARD MEN, HUBSETTERS, ALIGNERS BY ANY METHOD

HIGH PRESSURLE BLOW PIPE (1-1/2* OR OVER, 100 LBS, PRESSURE/OVER)

HYDRO SEEDER AND SIMILAR TYPE

JACKHAMMER OPERATORS

JACKING OF PIPE OVER 12 INCHES

JACKSON AND SIMILAR TYPLE COMPACTORS

KETTLEMEN, POTMEN, AND MEN APPLYING ASPHALT, LAY-KOLD, CREGSGIL, LIME,
CAUSTIC AND SIMILAR TYPE MATERIALS {APPLYING MEANS APPLYING DIPPING, OR.
HANDLING OF SUCH MATERIALS)

LAGGING, SHEETING, WHATLING, BRACTNG, TRENCH-JACKING, LAGGING HAMMER

MAGNESITE, EPOXY RESIN, FIBER GLASS AND MASTIC WORKERS (WET/DRY)

WO JOINT PIPE AND STRIPPING OF SAML, INCLUDING REPAIR OF VOIDS

PAVEMENT BREAKERS AND SPADERS, INCLUDING TOOL GRINDER

PERMA CURBS

PRECAST-MANHOLE SETTERS

PIPELAYERS {INCLUDING GRADE CHECKING [N CONNECTION WITH FIPELAYING}

PRESSURE PIPE TESTER

P0OST HOLE DIGGERS-AIR, GAS, ANLY ELECTRIC POWER BROOM SWEEPERS

POWHR TAMPERS OF ALL TYPES, EXCEPT AS SHOWN IN GROUP 2

RAM SET GUN AND STUD GUN

RIPRAP-STONEPAVER AND RGCK-SLINGER, INCLUDING PLACING OF SACKED CONCRETE

AND/OR SAND (WET OR DRY} AND GABIONS AND SIMILAR TYPE

ROTARY SCARIFIER OR MULTIPLE HEAD CONCRETE CHIPPING SCARIFIER

ROTO AND DITCH WITCH

ROTOTILLER

SAND BLASTERS, POTMEN, GUNMEN, AND NOZZLEMEN

SIGNALING AND RIGGING

SKILLED WRECKER (REMOVING AND SALVAGING OIF SASH, WINDOWS, DOORS, PLUMBING
AND ELECTRIC FIXTURES)

TANK CLEANERS

TREE CLIMBERS

TRENCHLESS TECHNOLOGY LABORER- PIPE INSTALLATION, BURSTING, RELINING, CR
SIMILAR

TRENCHLESS LABORER'S WORK, CAMERA CONTROLLER

TURBO BLASTER

VIBRA-SCREED-BULL FLOAT IN CONNECTION WITH LABORER'S WORK

VIBRATORS

GROUT 1 (A

ALL WORK OF LOADING, PLLACING AND BILASTING OF ALL POWDLER & EXPLOSIVES
QF WHATEVER TYPE, REGARDLESS OF METHOD USED ¥OR LOADING AND PLACING

JOY DRILL MODEL T'WM-2ZA

GARDENER-DENVLER MODEL DI 143 AND SIMILAR TYPE DRILLS

TRACK DRILLERS

JACK LEG DRILLERS

WAGON DRILLERS

MECHANICAL DRILLERS-ALL TYPES REGARDLESS OF T'YPLE OR METHHOD OF POWER

MECHANICAL PIPE LAYER-ALL TYPES REGARDLESS OF TYPE OR METHOD QOF POWER

BLASTERS AND POWDERMAN

TREE TOPPER

BIT GRINDER

GROUP 1 (B) -- SEE GROUP 1 RATES

SEWER CLEANERS (ANY WORKMEN WHG HANDLE OR COME [N CONTACT WITH RAW
SEWAGL IN SMALL DIAMETER SEWERS) SUALL RECEIVE $4.00 PER DAY ABOVE GROUP
| WAGE RATES. THOSE WHO WORK INSIDE RECENTLY ACTTVE, LARGE DIAMETER
SEWERS, AND ALL RECENTLY ACTIVE SEWER MANHOLES SHALT RECETVE $5.00 PER
DAY ABOVE GROUP 1 WAGE RATES,

GROUP 1 (C

BURNING AND WELDING IN CONNECTION Wit LABORER’S WORK

SYNTHETIC THERMOPLASTICS AND SIMILAR I'YPE WELDING

GROUP (DY)
SEE FOOTNOTE A ON PAGE 49

GROUP 1 {E}
WORK ON ANT/OR IN BELL HOLE FOCOTINGS AND SHAITS THERECE, AND WORK ON AND

IN DEEP FOOTINGS (DEEP FOOTINGS IS A HOLE 15 FEET OR MORE IN DEPTH)
SHAFI' IS AN EXCAVATION OVER FIFTEEN (15) FEET DEEP OF ANY TYPE

g%

GROUP 1 {#-1
ALIGNER OF WIRE WINDING MACHINE IN CONNECTION WITH GUNITING OR SHOT CRETE

GROUP 1 {F-2)
ALIGNER HELPER OF WIRE WINDING MACHINE IN CONNECTION WITH GUNITING OR SHOT
CRETE

GROUY 1 (G) APPLIES ONLY TO WORK IN CONTRA COSTA COUNTY

PIPELAYERS (INCLUDING GRADE CHECKING IN CONNECTION WITH PIPELAYING),
CAULKERS, BANDERS, PIPEWR APPERS, CONDUIT LLAYERS, PLASTIC PIPE LAYER,
PRESSURE PIPE TESTER, NO JOINT PIPE AND STRIPPING OF SAME, INCLUDING REPAIR OF
VOIDS, PRECAST MANHOLE SETTERS, CAST IN PLACE MANHOLE FORM SETTERS IN
CONTRA COSTA COUNTY ONLY

GROUP 1{
SLE FOOTNOTE A ON PAGE 49

GROUP 2

ASPHALT SHOVELERS

CEMENT DUMPERS AN HANDLING DRY CEMENT OR GYPSUM

CHOKE-SETTER AND RIGGER (CLEARING WORK)

CONCRETE BUCKLT DUMPER AND CHUTEMAN

CONCRETE CHIPPING AND GRINDING

CONCRETE LABORERS (WET OR DRY)

DRILLERS HELPER, CHUCK TENDER, NIPPER {ONE CHUCKTENDER ON SINGLE MACHINE
OPERATION WITH MINIMUM OF ONE CHUCKTENDER FOR EACI T'WO MACHINES ON
MULTIPLE MACHINE OPERATION. JACKIZAMMERS IN NO WAY INVOLVED IN THIS ITEM.}

GUINEA CHASER (STAKEMAN), GROUT CREW

HIGH PRESSURE NOZZLEMAN, ADDUCTORS

HYDRAULIC MONITOR (OVER 100 LBS, PRESSURE)

LOADING AND UNLOADING, CARRYING AND HANDLING GF ALL RODS AND MATERIALS
FOR USE IN REINFORCING CONCRETE CONSTRUCTION

PITTSBURGH CHIPPER, AND SIMILAR TYPE BRUSH SHREDDERS

SEMI-SKILLED WRECKER (SALYAGING OF OTHER BiNLDING MATERIALS) - SEE ALSO
SKILLED WRECKER (GROUP 1)

SLOPER

SINGLEFOOT, HAND HELD, PNEUMATIC TAMPER

ALL PNEUMATIC, AIR, GAS AND ELECTRIC TOOLS NOT LISTED IN GROUPS 1 THROUGH 1 {F}

JACKING OF PTPE-UNDER {2 INCHES

GROUP 3

CONSTRUCTION LABORERS INCLUDING BRIDGE LABORERS, GENERAL ILABCGRERS AND
CLEANUP LABORERS

DEMOLITION WORKER

DUMPMAN, LOAD SPOTTER

FLAGPERSON/PEDESTRIAN MONITOR

FIRE WATCHER

FENCE ERECTORS, INCLUDING TEMPORARY FENCING

GUARDRAIL ¥RECTORS

GARDENER, HORTICULTURAL AND LANDSCAPE LABORERS (SEE GROUP 4, FOR
LANDSCAPE MAINTENANCE ON NEW CONSTRUCTION DURING PLANT ESTABLISHMENT
PERIOD)

JETTING

LIMBERS, BRUSH LOADERS, AND PILERS

PAVEMLUNT MARKERS (BUTTON SETTERS)

PAVERSANTERLOCKING PAVERS (ALL TYPES) AND INTERLOCKING PAVER MACHINES

MAINTENANCE, REPAIR TRACKMEN AND ROAD BEDS

STREETCAR AND RAILRCAD CONSTRUCTION TRACK LARORERS

TEMPORARY AIR ANT) WATER LINES, VICTAULIC OR SIMILAR

TOGCL ROOM ATTENDANT (JOBSITE CNLY)

WHEELBARROW, INCLUDING POWER DRIVEN

GROUP 3 {A) -- SEE GROUP 3 RATES
COMPOSITE CREW PERSON (OPERATION OF VEHICLES, WHEN TN CONTUNCTION WITH
LABORER’S DUTIES)

GROUP 4

ALL FINAL CLEANUP OF DEBRIS, GROUNDS AND BUILDINGS NEAR THE COMPLETION OF
THE PROJECT INCLUDING BUT NOT LIMITED TO STREET CLEANERS (NOT APPLICABLE
TO ENGINEERING OR HEAVY HIGHWAY PROJECTS)

CLEANING AND WASHING WINDOWS (NEW CONSTRUCTION ONLY), SERVICE LANDSCAPE
LABORERS (SUCH AS GARDENER, HORTICULTURE, MOWING, TRIMMING, REPLANTING,
WATERING DURING PLANT ESTABLISHMENT PERIOD) ON NEW CONSTRUCTIIN

RRICK CLEANERS {JOB SITE ONLY)

MATERIAL CLEANERS (JOB SITE ONLY)

NOTE: AN ADDITIONAL DETERMINATION FOR LANDSCAPE MATNTENANCE WORK AFIER
THE PLANT ESTABLISHMENT PERIOD OR WARRANTY PERIOD 18 PUBLISHED ON PAGE 57
CF THESE GENERAL DETERMINATIONS. ’

GROUP 6
STRUCTURAL NOZZLEMAN

GROUP 6 (A

NOZZLEMAN (NCLUING GUNMAN, POTMAN)
RODMAN

GROUNDMAN

GROUF 6 (B] -- SEE GROUP 4 RATES

GUNITE TRAINEE (ONE GUNITE LABORER SHALL BE ALLOWED FOR EACH THREL (3)
JOURNEYMARN (GROUP 6, 6A, 6C, OR GENERAL LABCRER) ON A CREW. IN THE ABSENCE
OF THE JOCURNEYMAN, THE GUNITE TRAINLL RECEIVES THE JOURNEYMAN SCALE,).

NOTL: TillS RATIO APPLIES ONLY TO WORK ON THE SAME 0B SITE.

GROUPG( C)
REBOUNDMAN

GRCGUP 7

LANDSCAPE LABORER TRAINEE {RATIO FOR TRAINEES IS ONE IN THREE, AT LEAST ONE
SECOND PERIOD TRAINEE AND AT LEAST ONE THIRD PERIOD TRAINEE MUST BE
EMPLOYEL BEFORE EMPLOYTNG ANOTHER FIRST PERICT TRAINEE),

NOTE: THIS RATIO APPLIES ONLY TC WORK ON THE SAME JOB SITE.



GENERAL PREVAILING WAGE DETERMINATION MADE BY TIHL DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #LABORER AND RELATED CLASSIFICATIONS (Special Single and Second Shiff)
DETERMINATION: N(-23-102-1-2016-1A
TSSUE DATE: August 22, 26
EXPIRATION DATE OF DETERMINATION: JUNE 25, 2017%* The rale to be paid for work performed alier this date has been determined. [f work will extend past this date, the new rate must be paid and should be’
incorporated in contracts entered into now, Contact the Office of ihe Director-Research Unlt for specific rates at (415) 703-4774,
LOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA CCOSTA, DEL NORTL, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADLRA, MARIPOSA, MARIN, MENDOCING, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO. SAN JOAQUIN, SAN
MATEQ, SANTA CLARA, SANTA CRUZ, SILASTA, SIERRA, SISKIYOU, SOLANC, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO, AND YUBA COUNTIES.

Employer Payments Straipht-Time Overtime Hourly Rate
Classification” Busic Health Pension Vacation  Training Other Hours Total Duaity Sali.lrdayh Sunday/
{Journeyperson) Hourly and and Payments Hourly Holiday
Rate’ Welfare Holiday Rate 112X 112X 2X
AREA 1°
Construction Specialist 32.99 7.84 11.06 2,63 0,45 0.22 8 55.19 71.685 71685 88.18
Group 1; Group 1(B)* 3226 7.84 11.06 2.63 0.45 0.22 8 54,49 70,635 70.635 86.78
Giroup | {A) 32.51 7.84 11.05 2.63 0.45 0.22 g 54.71 70.965 70,963 8722
Group 1 {C) 3234 7.84 11.06 2.63 0.45 .22 8 54.54 0N 70,71 $6.88
Group 1 (E) 32.84 7.24 11,06 2,63 0.45 .22 8 55.04 7146 71.46 47.98
Group 1 (F-1) 32.87 7.84 il.06 263 .45 .22 8 55,07 71.505 71.503 87.94
Group 1 (F-2) 31.89 7.84 11.06 2.63 0.43 022 8 54.09 70.033 70,6335 85,98
Group 1{G) 32.49 7.84 .06 2.63 0.45 0.22 ] 54.69 70.935 70.935 87.12
Group 2 32,14 7.84 11.06 2.63 045 0.22 S 54.34 70.41 70.41 86.48
Group 3; Group 3(A) 32.04 7.84 11.06 2.63 045 0,22 3 54,24 70.26 70.26 86.28
Group 4; Group 6(B) 35.73 7.84 1106 243 0.45 0.22 4 47.93 60,7952 60,795" 73.66
Group 6 33.25 7.84 11.06 2.63 0.45 022 8 55.45 72,075 72,075 88.70
Group 6 {A) 32.75 7.84 11.06 2.63 0.45 0.22 8 54.95 71.325 71.325 87.70
Group 6 {C) 3216 7.84 1t.06 2.63 0,45 0.22 8 54.36 70.44 70.44 86,52
Group 7 — Stage 1 (1™ 6 months) 2333 7.84 11.06 2,63 0.45 0.22 8§ 45.53 37.195 57.195 68.86
Stage 2 (2'“' 6 months) 2623 7.84 11.06 2.63 0.45 0.22 H 48,43 61.545 61.545 74.66
Stage 3 (3" 6 months) 29.14 7.84 11.06 2.63 0.45 022 8 51.34 65.91 65.91 80.48
AREA 2°
Construction Specialist 3184 7.84 - 1106 263 045 022 8 54,04 69.96 65.96 85.88
Group 1; Group 1(B) ¢ 31.14 7.84 11.06 2.63 (.45 0.22 8 53.34 68.91 68.91 8448
Group 1{A) 31.36 7.84 11,06 2.63 45 0.22 i3 53,56 £69.24 69,24 84.92
CGiroup 1.(C) 3119 7.84 11.06 2.63 045 0.22 3 53,329 68.985 68.985 84,58
Group 1 (E) 31.69 .84 11.06 263 045 0.22 3 53.89 69.735 69.735 8558
Group 1 (F-1) 31,72 7.84 11,66 263 0.45 0.22 8 33.92 £9.78 69.78 85.64
Group | (F-2) 30.74 7.84 11.06 263 0.45 0.22 8 52,94 68,31 68.31 83.68
Group 2 30.99 7.84 11.06 2.63 045 0.22 8 53.19 68.085 68.685 84.18
Group 3; Group 3(A) 30.89 7.84 11.06 2,63 0.45 0,22 8 53.09 68.535 68.335 83.98
Group 4; Group 6(B) 24,58 7.84 11.06 2,63 0.45 0.22 g 46.78 59,074 59,071 71 360
Group 6 iz1e 1.84 11.06 2.63 0.45 022 8 34,30 70,35 70.35 86.40
Group 6 (A) 3160 7.84 11.06 2.63 0.45 0.22 B 53.80 69.60 69.60 8540
Greup 6 () 31,01 7.84 11,06 2.03 0.45 0.22 8 53.21 68.715 GR.715 8422
Group 7 - Stage | (1" 6 months) 22,48 7.84 11.06 2.63 0.45 0.22 8 44.68 55.92 55.92 67,16
Stage 2 {2" 6 months) 2528 7.84 11.06 2.63 0.45 0.22 g 47.48 60.12 60.12 72,76
Stage 3 (3" 6 manths) 28.09 7.84 11.06 2,63 0.45 0.22 g 50.29 64.335 64.335 7838

PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP

# INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET AT

HTPPA W W WINR.CAGOV/OPRLIPWAPPWAGEPWAPPWAGESTART.ASP. TO OBTAIN ANY APPRENTICE WAGE RATLS AS OF JULY 1. 2008 AND FRIOR TO SEPTEMBER 27, 2012, PLEASE

CONTACT THE DIVISION OFF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISION OF APPRENTICESHIP STANDARDS' WEBSITE AT HITPH/ W W IHR.CAGOV/DASTIAS HTML.

a  GROUP 1(Dy- MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDRS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSIFICATION SHALL RECEIVE $0.25 PER
PER HOUR ABOVE THEIR REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND STRUCTURES NGT SPECIFICALLY COVERED HEREIN, THIS SHALL NOT

APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT, THIS SHALL APPLY T CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPCORARY COVER HAS
BEEN PLACED.

GROUP 1{I1) - ALL LABORERS 