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Board of Supervisors
City and County of San Francisco
1 Dr. Cariton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-5163

Application for Boards, Commissions, Committees, & Task Forces
Market and Octavia Cormr

- Name of Board, Commission, Committee, or Task Force:

Seat # or Category (if applicable): Se of 4 District. 0~ D€anN
. Jesus Guillen

Zip: 94102

Global Speaker/Administre

4153597178 HIV LONG TERM SURVIV(

Employer:
Business Address: 300 Buchanan St. #209, San Francis , . 94102

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the

residency requirement.
Check All That Apply:

Resident of San Francisco: Yes B No [ If No, place of residence:

Work Phone:

Registered Voter in San Francisco: Yes ® No OO If No, where registered:

Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:
| really hope you consider me, first because | am an active advocate and activist that focus especially in our aging communities.
| am myself a 64 years old, LATINO/X, IMMIGRANT - i arrived to this country with "no legal papers”, but 'm now a citizen of the
USA, | am a single GAY man.
| am a 38 years HIV LONG TERM SURVIVOR, 12 years CANCER survivor, living with Chronic Pain.
| do want to emphasize very clearly as well, that | am 40% indigenous, HUASTECO/MAYA roots, and this side of me it has been
always very important. | AM, as many LATINOS are, MIX blood, so, | explain this because many people do not even know what
LATINO/X means. WE ARE NOT just BROWNS, our colos go from black to white,d all tones in between. WE are 20 different culture
that speak Spanish, and many other indigenous dialects.These days I'm constantly working with groups of Equality and Inclusion,
because not only my own personal journey has samples of HATE CRIMES, or every day disrimination, but my career was Mass
Media/Communications, and that help not only to understand data information, but also of teh importance of REPRESENTATION




Business and/or professional experience:

Career: MASS MEDIA COMMUNICATIONS

GLOBAL SPEAKER

a lot of experience as administrator, especially in the areas of NON-PROFITS.

1 had also work a lot in PR, LGBTQI Research projects, communication Analysis
Management and administrator of groups that focus on Equality and Inclusion, either with
pharmaceuticals, or government groups or institutions.

I have the honor to do also a lot of work as an MC, either trough zooms that became necesary
since the begining of the COVID PANDEMIC, or of course, what is still my preference for matter |
lof communication/ clarity and mental health; OUR EVENTS IN PERSON.
Civic Activities:

ADVOCATE and ACTIVIST

My areas of focus are: EQUALITY and INCLUSION , RACE and ETHNIC GROUPS, HOUSING, PHYSICAL and MENTAL
HEALTH- in correlation with our race/ethnic groups, our sexual orientation, socio economical status, immigration status, language an
access to information.

i have been twice part of the HIV PLANNING COUNCIL, and it seems in a couple of months might be my third time joining this
important group in charge of the Ryan White money that helps many communities, especially living in low income/or homeless.

Besides these elements and my constant collaboration with agencies that even proof money for specific reasons { as it was the last
one for mental health ), | am lucky that trough creativity as a singer/songwriter, | get to be invited to perform songs that are relevants
o present problems, hope and the importance of being TOGETHER.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes ® No[]

Appointments confirmed by the Board of Supervisors require an appearance before the Rules
Committee. Once your application is received, the Rules Committee Clerk will contact you when
a hearing is scheduled. (Please submit your application 10 days before the scheduled hearing.)

Jesus Heberto Guillen Solis

(Manually sign or type your complete name.
NOTE: By typing vour complete name, you are
hereby consenting to use of electronic signature.)

Date: 2/14/2024 Applicant’s Signature: (required)

Please Note: Your application will be retained for one year. Once completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:




City Hall
1 Dr. Carlton B. Goodlett Place, Room 244
San Francisco 94102-4689
Tel. No. (415) 554-5184
Fax No. (415) 554-5163
TDD/TTY No. (415) 554-5227

BOARD of SUPERVISORS

Application for Boards, Commissions, Committees, & Task Forces

Name of Board/Commission/Committee/Task Force: Market & Octavia Communlty Adwsory Committee

Seat # (Required - see Vacancy Notice for qualifications):

Eull Name: Leah Culver

Zip Code: 94114

Software Engineer

Occupation:

Work Phone: Employer: N/A

Business Address:

Business Email: Home

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by the Charter must consist of
residents of the City and County of San Francisco who are 18 years of age or older (unless otherwise stated in the code
authority). For certain appointments, the Board of Supervisors may waive the residency requirement.

Resident of San Francisco: Yes l No O If No, place of residence:
18 Years of Age or Older: Yes l No O

Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications represent the communities of interest,
neighborhoods, and the diversity in ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San Francisco:

| am a resident of the Market & Octavia Neighborhood Plan area. | am a white woman, aged

40, and identify as straight and am married. | have previously worked in the Plan area at
Twitter.

(Applications must be submitted to BOS-Appointments@sfgov.org or to the mailing address listed above.)




Business and/or Professional Experience:

Senior Software engineer at Twitter (Jan 2021 - Apr 2023) in San Francisco

Founder and CTO at Breaker (Dec 2016 - Dec 2020) in San Francisco

Engineering Product Design Operations at Dropbox (Jun 2016 - Dec 2020) in San Francisco
Developer Advocate at Dropbox (Dec 2013 - Jun 2016) in San Francisco

Please see attached resume for more complete work experience or visit
https://www.linkedin.com/in/leahculver/

Civic Activities:

Member of the Duboce Triangle Neighborhood Association (DTNA) and the Land Use
Committee for the DTNA, member of GrowSF Advisors, and member of Abundant SF Leaders.
Donor to Walk SF, SF Parks Alliance, KidSafe SF, SPUR, Downtown Streets team, Victorian
Alliance of SF, SF Bicycle Coalition, Friends of the Urban Forest, Sisters of perpetual
Indulgence, and SF YIMBY.

Have you attended any meetings of the body to which you are applying? Yes O Nol

An appearance before the Rules Committee may be required at a scheduled public hearing, prior to the Board of Supervisors
considering the recommended appointment. Applications should be received ten (10) days prior to the scheduled public

' ih Calvr”

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

o September 19, 2023

Dat Applicant’s Signature (required):

Please Note: Your application will be retained for one year. Once completed, this form, including all attachments, become
public record.

FOR OFFICE USE ONLY:

Appointed to Seat #: Term Expires: Date Vacated:

(4/5/2023) Page 2 of 2



LEAH CULVER

Leah Culver is a three-time startup founder, software engineer, and CONTACT
angel investor in San Francisco. She founded her first startup Pownce
in 2006. Both her second startup Convore, and third startup Breaker
were funded by Y Combinator. Leah is a co-author of the popular
OAuth and oEmbed open source API specifications. Leah is actively
engaged in local philanthropy and passionate about quality of life
issues: parks and green spaces, street safety and transit, arts and
events, and abundant housing.

WORK EXPERIENCE

SENIOR SOFTWARE ENGINEER // TWITTER

Jan 2021 - Apr 2023 / San Francisco MEMBER / SUPPORTER

* Acquired into Twitter to help launch Twitter Spaces, a real-time
audio platform within the Twitter iOS app.

» Duboce Triangle Neighborhood

Association
* Added key Twitter Spaces features on iOS, such as muting, co- . Walk San Francisco
hosting, and podcast listening. . SPUR
® Under Elon Musk’s tenure, owned Tweet details for iOS including « San Francisco Parks Alliance
the View Count and Bookmarks feature. . GrowSE
FOUNDER AND CTO // BREAKER (ACQ: TWITTER) * KidSafe SF

* Downtown Streets Team

+ Victorian Alliance of San
Francisco

San Francisco Bicycle Coalition
Friends of the Urban Forest
Sisters of Perpetual Indulgence
* Yes In My Backyard

Dec 2016 - Dec 2020 / San Francisco

* Founded the first social podcast app for iOS and Android.

* Awarded Apple’s “App of the Day”. .

* Created the Breaker iOS app in Swift, the website in React, and .
lead the business metrics tracking. .

ENGINEERING PRODUCT DESIGN OPERATIONS // DROPBOX

* Manny’s
Jun 2016 - Dec 2016 / San Francisco - SFMOMA
® Built and maintained a platform for developing internal apps
including the company directory, lunch menu, and office map.
* Member of a small team in charge of morale and inclusion. ANGEL INVESTMENTS

Sentry, Pepper, Elpha, MoFE,

DEVELOPER ADVOCATE // DROPBOX Stagger, Positive Food, Gowalla,

Dec 2013 - Jun 2016 / San Francisco Levels, Orbillion Bio, Automat,

*  Promoted the Dropbox APIs to external 3rd party developers. Couplet Coffee, Corecircle,

* Spoke at 20+ conferences, organized events, updated Dandelion Chocolate, Maker
documentation, and created sample apps. Wine, Just Paid, Pierre

PRODUCT DIRECTOR // SINCERELY
Apr 2012 - May 2013 / San Francisco

* Managed new product and feature development across multiple
apps for sending and sharing physical cards and gifts.

EDUCATION

BS Computer Science
University of Minnesota 2006

Y Combinator
For prior work experience including startups, see full LinkedIn profile. Winter 2011 and Winter 2017



Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-5163

Application for Boards, Commissions, Committees, & Task Forces

Market & Octavia Community Advisory Committee (CAC)

Name of Board, Commission, Committee, or Task Force:

Seat # or Category (If applicable): District: 5

Sacha Ortega

Name:

Zip: 94102

.. Project Manager
CRI

Work Phone: Employer:

Business Address: Zip:

Business E-Mail: SOrtega@cri-sf.com Home E-Mail: _

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Resident of San Francisco: Yes No OO If No, place of residence:

Registered Voter in San Francisco: Yes m No [ If No, where registered:

Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

| am a resident of Hayes Valley for over 10 years and | am a renter. I'm also a non-car owner
and use transit, bike and walk for transportation. I'm over 50 years old. Not sure what else to
tell you.




Business and/or professional experience:
| am a project manager by trade so | am very organized and able to get things done.

Civic Activities:

I'm a member of the HVNA, | served on the board of HVNA in the past, | particiapte in the
Transportation and Planning Committee, and | volunteer for the SFBC and Walk SF
occasionally. I'm also active in Voter Registration, Get out the Vote, and Voter Outreach and
education. I've been an inspector pole worker in at least 12 elections.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes No [

Appointments confirmed by the Board of Supervisors require an appearance before the Rules
Committee. Once your application is received, the Rules Committee Clerk will contact you when
a hearing is scheduled. (Please submit your application 10 days before the scheduled hearing.)

Date:3/31/23 Applicant’s Signature: (required) Sacha Ortega

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:




Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-5163

Application for Boards, Commissions, Committees, & Task Forces

L. . Market Octavia Community Advisory Committee
Name of Board, Commission, Committee, or Task Force:

Seat # or Category (If applicable): 2 District:
David J. Robinson

Name:

an Francisco, CA Zip: 94102

Occupation: Executive Recruiter
Work Phone: Employer DJRobinson Exec. Recruiters, LLC

Business Address: 299 Page St., San Francisco, CA ;. 94102

. . david@gsiexecutiverecruiters.com .

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Resident of San Francisco: Yes No OO If No, place of residence:

Registered Voter in San Francisco: Yes m No [ If No, where registered:

Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

Property owner in Hayes Valley, active in the Hayes Valley Neighborhood Association
(HVNA), responsible business person and promoter of our community.




Business and/or professional experience:

35+ years in private Club management, oversee employees and report to members and
Board of Directors. In charge of many capital improvement projects.

Civic Activities:

Co-Chair of Membership for the HVNA, active in planning activities and events for the
Association. Past member of the Boards of Chambers of Commerce for the cities of Key
Biscayne, Florida and Newport Beach, California.

Past member of Rotary International.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes [0 No =

Appointments confirmed by the Board of Supervisors require an appearance before the Rules
Committee. Once your application is received, the Rules Committee Clerk will contact you when
a hearing is scheduled. (Please submit your application 10 days before the scheduled hearing.)

Date:9/23/22 Applicant’s Signature: (required) David J. Robinson

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:




Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-5163
BOS-Appointments@sfgov.org

Application for Boards, Commissions, Committees, & Task Forces

. . . MARKET AND OCTAVIA COMMUNITY ADVISORY COMMITTEE
Name of Board, Commission, Committee, or Task Force:

$eat 2 District: 8

Seat # (See Vacancy Notice for Descriptions):

Michael Rooney

Name:
Zip: 94102
Infrastructure Manager
Occupation:
Cruise Automation
Work Phone: Employer:
1201 Bryant St 94103

Business Address: Zip:

Business E-Mail: Home E-Mail: _

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by
the Charter must consist residents of the City and County of San Francisco who
are 18 years of age or older. For certain bodies, the Board of Supervisors can
waive the residency requirement.

Check All That Apply:

Resident of San Francisco: Yes|[]|No If No, place of residence:

18 years of age or older: Yes|[]|[No

Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:
| am a homeowner and resident living within the Market/Octavia Plan Area. As a millennial, |
represent the perspective of a first-time homeowner living in a dynamic neighborhood who
would like to see the continued evolution of the plan area. As an ubran infrastructure and
transportation professional, | am excited to engage with City departments to make the plan
area a more efficient and desirable neighborhood.




Business and/or professional experience:

Infrastructure Development Manager with Cruise, working on transportation electrification
nfrastructure

Former capital project development and delivery consultant with HNTB

Former strategy and operations consultant with McKinsey & Company

Former resident engineer on the BART Silicon Valley Extension (responsible for construction
of Milpitas Station campus) with PGH Wong Engineering

| icensed Civil Engineer in California

Civic Activities:

Active member of SPUR

Volunteer with Friends of the Urban Forest and Parks & Rec Department
Member of Harvey Milk Photo Photo Center

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes No| [

Appointments confirmed by the Board of Supervisors require an appearance before the Rules
Committee. Once your application is received, the Rules Committee Clerk will contact you when
a hearing is scheduled. (Please submit your application 10 days before the scheduled hearing.)

6/12/23 .
Date: Applicant’s Signature: (required) Michael Rooney

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires; Date Seat was Vacated:




Bnard of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-5163

Application for Boards, Commissions, Committees, & Task Forces
Market Octavia Plan CAC

Name of Board, Commission, Committee, or Task Force:

8
Seat # or Category (If applicable): District:
Ted Olsson
94114
Zip:
retired
Occupation:
retired
Work Phone: Employer:

Business Address: .
Home E—Mail:“

Business E-Mail:

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the

residency requirement.

Check All That Apply:

Resident of San Francisco: Yes 0 No O If No, place of residence:

Registered Voter in San Francisco: Yes ® No O If No, where registered:

Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications

represent the communities of interest, neighborhoods, and the diversity in

ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,

and any other relevant demographic qualities of the City and County of San

Francisco:
NOTE: | am a San Francisco Resident (homeowner) and Registered Voter; however, your
form would not allow me to check these boxes.

| am one of three original members of this CAC, living in this area and having been

appointed by five successive mayors. | wish to remain on this CAC board and look forward to
our creating a memorial to the citizen-created and greatly improved area since the Loma
Prieta earthquake's destruction of the Central Freeway. As the first CAC, this shows what is
possible when citizens and the city government work together to improve our city for all.
Thank you for your consideration of my reappointment. ~TED




Business and/or professional experience:

| am a third generation San Franciscan, living in this area, having attended public SF
schools and City College as well as SF State. As a PhD, | have been a professor at several
colleges (including City College and Golden Gate University here). In the second half of my
areer in High Tech, | worked at Bechtel (beside today's Salesforce Transit Center) and later
for both Apple and IBM. At Apple | managed their national & international educational
experiments. At IBM | was manager for the Western US for Government Affairs, Corporate
Social Responsibility, and local Educational Relations. In Retirement | have volunteered on
many SF civic committees. At 81, | am the most senior resident committee member with
historical knowledge of this area; BOD member of former MissionDoloresNeighborhoodAssn.

Civic Activities:

MOP CAC (board member of former Mission Dolores Neighborhood Association)

TJPA CAC (member for 6 years and Chair) for Transit Center

SF City Guides: guide for Murals; now for Salesforce Transit Center (which | proposed)
SF Vision Zero CAC

Connect SF CAC (50 year Plan)

SF Railyards (review & now in conjunction with DTX of CHSR

CHSR/SF section CAC

Successfully worked to Landmark (SF, CA, US) a building in MOP area.

SF NERT (Neighborhood Emergency Response Team)

OWNOO AW =

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes® No O

Appointments confirmed by the Board of Supervisors require an appearance before the Rules
Committee. Once your application is received, the Rules Committee Clerk will contact you when
a hearing is scheduled. (Please submit your application 10 days before the scheduled hearing.)

oy OLpern—

8 Feb. 2023 Theodore Charles Alexander Olsson
Date: Applicant’s Signature: (required)

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:




Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-5163

Application for Boards, Commissions, Committees, & Task Forces

L. . Market & Octavia Community Advisory Committee
Name of Board, Commission, Committee, or Task Force:

Seat # or Category (If applicable): MO_CAC member 2 District: 5
Natalie Burdick

Name:

Zip: 94102

Membership & Outreach Director

pation:
Employer: Low Carbon Fuels Coalition

Business Address: 980 9th St’ 16th Fl’ Sacramento, CA Zip: 95814

Business E-Mail: Nat@lie@Icfcoalition.ocm E—Mail:_

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Work Phone: same

Resident of San Francisco: Yes No I If No, place of residence:

Registered Voter in San Francisco: Yes [ No [ If No, where registered:

Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

As a 12+ year local resident and community member who's a woman and person of mixed
race identity, | believe | offer strong qualifications to help advise the Planning Department on
issues related to implementing the Market & Octavia Plan, in particular related to how
community improvement funds derived from developments in the Market & Octavia Plan Area
should be used—whether for improvements to parks, transportation services, streetscape
designe, or even libraries and child care facilities.




Business and/or professional experience:

| currently work for the Low Carbon Fuels Coalition where we advocate for state and federal
level clean fuel policies to promote technology-neutral, science-based solutions that leverage
markets to speed the decarbonization of transportation fuels to address climate change.
Previously, for five years, | lead membership, volunteer and outreach efforts at the local
nonprofit Walk San Francisco, where we advocated for more walkable, safe streets by
supporting Families for Safe Streets and promoted community city-wide events including
Walk to Work Day and Walk to School Day, along with local and state legislative efforts to
prevent traffic violence such as the city's Vision Zero and red-light automated enforcement
camera programs.

Civic Activities:

| have served for three years as a volunteer Board member of the Lower Haight Merchants
and Neighborhood Association, where | help organize and lead monthly clean ups, quarterly
art walks on Haight Street, and annual car-free events as part of neighborhoods Halloween
Hoedown (Waller St between Webster and Fillmore) and Christmast Holiday celebrations
(Haight St between Webster and Pierce), as well as act as liaison to coordinate with other
neighborhood groups, nonprofits, and community groups. I've also organized a sidewalk
garden effort on my block in coordination with Friends of the Urban Forest and half a dozen
of my neighbors.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes No [

Appointments confirmed by the Board of Supervisors require an appearance before the Rules
Committee. Once your application is received, the Rules Committee Clerk will contact you when
a hearing is scheduled. (Please submit your application 10 days before the scheduled hearing.)

Date: 12/24/23 Applicant’s Signature: (required) Natalie Burdick

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:




Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-5163

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Committee, or Task Force: MOCAC

Seat # or Category (If applicable): 6 District: 5

Name: Madeline Howie
an Francisco, CA Zip: 94102
Occupation: Entertainer

Work Phone: Employer: Self

Business Address: 210 Page St #3 San Francisco, CA Zip: 94102

Business E-Mail: €dPONEbUresquUe@g e e uail _

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Resident of San Francisco: Yes No OO If No, place of residence:

Registered Voter in San Francisco: Yes m No [ If No, where registered:

Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

HVNA Associate Board Member Madeline Howie, a 40 yo, queer, bi-racial woman is a 6 year
San Francisco resident & Hayes Valley neighbor since 2019. An Artivist Artrepreneur, also
known by her burlesque persona RedBone, began to investigate her radial impact upon our
most recent uprising. She found hvna.org and began the investigations. Since then Madeline
has volunteered with Shared Spaces, Hayes Valley Art Works, Art, Culture &

Entertainment Committee and served on MOCAC in 2022. With a deeply rooted family history
in SF, she has a passion for San Francisco's historic culture of enmeshed Art, Nightlife, &
Social Justice.




Business and/or professional experience:

| have an associates degree in Radio Broadcasting with 5 years of
employment in the

broadcasting industry, 20+ years in the service industry, 15+ years in
the burlesque industry(performing, emceeing, education & producing).
Most recently | received a grant funded by the DKI & my body product
in the new all black marketplace in the Fillmore, In The Black.

Civic Activities:

» 2019 - Taught Burlesque & Dance at African American Art & Culture
Complex

» 2020 - Protesting during our most recent uprising, Door Knocking for
2020 Elections, volunteered with Shared Spaces, HVNA Associate
Board Member - Hayes Valley Art Works

and Art, Culture & Entertainment Committee

« 2021 - MOCAC

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes No [

Appointments confirmed by the Board of Supervisors require an appearance before the Rules
Committee. Once your application is received, the Rules Committee Clerk will contact you when
a hearing is scheduled. (Please submit your application 10 days before the scheduled hearing.)

Date:3/23/23 Applicant’s Signature: (required) Madeline Latrice Howie

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:




Print Form

Save Form

T Board of Supervisors
/n W!\'\" \

City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Committee, or Task Force: Market/Octavia Community

Seat # or Category (If applicable): N District: 5

_Autumn Adamme

Text

Name

Zip: 94117

Occupation:Business owner
Dark Garden Unigue Corsetry

Work Phone: ol Employer:

Business Address:321 Linden St Zip:94102

AAutumn@darkgardgn.com Home E-Mail:

Business E-Mail:

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the

residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes @ No [] If No, where registered:

Resident of San Francisco [ Yes ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San

Francisco:
| founded Dark Garden Corsetry in 1989. Since then, my colleagues and | have brought our

special brand of inclusivity to San Francisco. Through our carefully curated products and
events, we strive to cultivate a body-positive culture that is accessible to people of all ages,

abilitys, cultures, genders, needs and body types.




Business and/or professional experience:

| founded Dark Garden in 1989 and my retail-manufacturing business has been located in Hayes Villey
since 1996.

| lead a team of 16 women in 3 states, in manufacturing, retail, marketing, and social media.
We survived not only the Dotcom bust in San Francisco and the following economic downturn, buf have
also managed to comme out of the pandemic as a strong business with a bright future.

Civic Activities:

I am a founding member of the Hayes Valley Merchants Association. In 2019 we opened a second ldcation
in New Orleans and I now serve on the board of the Magazine Street Merchants Association.
I participated in Shared Streets in Hayes Valley, volunteering several Sunday nights in support of thg local
restaurants, in the interest of the neighborhood and community. My partner and | participate in
neighborhood cleanup days as well.

Have you attended any meetings of the Baard/Commission to which you wish appointment? Yes[_JNo [m]

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date:__2[22[24__ Applicant’s Signature: (required) )
hdanually sign ot i gffnplete name
NOTT Bviyming
hereby consentingfio use

clectronle signature.)

Please Note: Your application will be retained for one year. Once Comp ted. this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires:_ Date Seat was Vacated: R

0172012




City Hall
1 Dr. Carlton B. Goodlett Place, Room 244
San Francisco 94102-4689
Tel. No. (415) 554-5184
Fax No. (415) 554-5163
TDD/TTY No. (415) 554-5227

BOARD of SUPERVISORS

Application for Boards, Commissions, Committees, & Task Forces

Name of Board/Commission/Committee/Task Force: manrker [ OCTavia Cirrzens AoV SORF
CommiITTreEE (MmecAcl)

Seat # (Required - see Vacancy Notice for qualifications): ¥4 - BuS/nESS OwsIER

Full Name: __ N LC AL BN (;L DA@KEQ

C{ CA Zip Code:g N2
occupation: CAFE OWNER
work Phone: (S 252 - 985S Employer: _ SELE

Business Address: 201 OcT ANV (& X, SE (A Zip Code: 4 1D L=

Business Email: m@&g@@mi_.cﬂv_\'ﬁome Email: __ SarAs

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by the Charter must consist of
residents of the City and County of San Francisco who are 18 years of age or older (unless otherwise stated in the code
authority). For certain appointments, the Board of Supervisors may waive the residency requirement.

Resident of San Francisco: Yesﬁ No O If No, place of residence:
18 Years of Age or Older: Yes, No O

Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications represent the communities of interest,
neighborhoods, and the diversity in ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities.
and any other relevant demographic qualities of the City and County of San Francisco:

A

T HAGE &MY & BusSipesy ooTue Hayes Uof(,ui,’ Nre A |
Log \S"Yé%. /W\T, CAFE 1S ReECaxy > ized AS A |
VE (& rpbs oo )) C_vcm,tmw,;tﬂ( o EATL ﬁtwﬂ AR ASSST
O Tz CZ;M,’\A.\,LN‘\’O/{.. T A A RES 2T ot §an |
| QQM\S(;@’ HAGILD 6 Llued Hege W 25 yzernd.

(Applications must be submitted to BOS-Appointmentsie sfzov.ory or to the mailing address listed above.)




Business and/or Professional Experience:

(S yeaes Trirang A CARE | Cruse T TWAC,
CWM(,/A- ‘ms‘ jtzyc,’bﬂa - A &DC)LLQT'(MA_-L,
Non- LIAT, Prioe TP TTHAL P ARAANGEA TS (MAUARGEN—
Fov A 1%00 Arh Swstm,bn\(b(ull(,q;yuﬂegﬁ/r/

F

Civic Activities:
CUlpzTesd S <SEeZR1ne OUAMSTTES ;ﬁnf— 511/*—%
Busszss 2&@%0 Aan ADY DALY &%M\M@q

%& QQ@GL,‘ESS(@&%W ParsipeSSes .

Have you attended any meetings of the body to which you are applying? Yes O No )ﬁf

An appearance before the Rules Committee may be required at a scheduled public hearing, prior to the Board of Supervisors
considering the recommended appointment. Applications should be received ten (10) days prior to the scheduled public
hearing.

k-

Date: Z! g ll 'D({ Applicant's Signature (required):%w

(Manually sign or fype your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of efectronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including all attachments, become
public record.

FOR OFFICE USE ONLY:

Appointed to Seat #: Term Expires: : Date Vacated:

(4/5/2023) Page 2 of 2




City Hall
1 Dr. Carlton B. Goodlett Place, Room 244
San Francisco 94102-4689
Tel. No. (415) 554-5184
Fax No. (415) 554-5163
TDD/TTY No. (415) 554-5227

BOARD of SUPERVISORS

Application for Boards, Commissions, Committees, & Task Forces

Name of Board/Commission/Committee/Task Force: Market & Octavia CAC

Seat # (Required - see Vacancy Notice for qualifications): 6

_Andrew Seigner

Full Name
Zip Code: 94102
Occupation: Software Engineer
Work Phone: 415-787-2869 Employer: Buoyant, Inc.
Business Address: 548 Market Street, PMB 43048 Zip Code: 94102

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by the Charter must consist of
residents of the City and County of San Francisco who are 18 years of age or older (unless otherwise stated in the code
authority). For certain appointments, the Board of Supervisors may waive the residency requirement.

Resident of San Francisco: Yes l No O If No, place of residence:
18 Years of Age or Older: Yes l No O

Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications represent the communities of interest,
neighborhoods, and the diversity in ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San Francisco:

Resident owner, Hayes Valley, 2016 - present

Associate Board Member, Hayes Valley Neighborhood Association, 2020 - present
Resident of Hayes Valley, 2016 - present

Resident of San Francisco, 2003 - present

Dog parent, 2016 - present

Daily cyclist, 2003 - present

(Applications must be submitted to BOS-Appointments@sfgov.org or to the mailing address listed above.)




Business and/or Professional Experience:

Software Engineer, Buoyant, Inc. 2015 - present

Engineering Manager, Trust & Safety, Twitter, Inc. 2012 - 2015
Software Engineer, Trust & Safety, Twitter, Inc. 2010 - 2012
Software Engineer, Gracenote, Inc. 2003 - 2010

High School Math Tutor, 2003 - 2010

English as a Second Language Instructor, 2002 - 2003

Civic Activities:

Permit holder, Hayes Street Shared Spaces, 2023 - present

Creator, carfreehayes.org, 2023 - present

Founding member, hayesvalleyforall.org, 2023 - present

Volunteer, Adopt a Drain, 2022 - present

Associate Board Member, Hayes Valley Neighborhood Association, 2020 - present
Member, Transportation & Planning Committee, HVNA, 2020 - present
Member, Democratic Socialists of America, SF, 2020 - present
Member, Democratic Socialists of America, 2020 - present

Volunteer, Hayes Street Shared Spaces, 2020 - 2021

Organizer, Gough & Grove Bike Share Station, 2019

Member, San Francisco Bike Coalition, 2007 - present

Everything else about me: https://sig.gy

Have you attended any meetings of the body to which you are applying? Yes Bl No O

An appearance before the Rules Committee may be required at a scheduled public hearing, prior to the Board of Supervisors
considering the recommended appointment. Applications should be received ten (10) days prior to the scheduled public
hearing.

o 2024/02/19 @/

Dat Applicant’s Signature (required):

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including all attachments, become
public record.

FOR OFFICE USE ONLY:

Appointed to Seat #: Term Expires: Date Vacated:

(4/5/2023) Page 2 of 2



MARKET AND OCTAVIA COMMUNITY ADVISORY COMMITTEE

The below listed summary of seats, term expirations and membership information shall serve
as notice of vacancies, upcoming term expirations and information on currently held seats,
appointed by the Board of Supervisors. Appointments by other bodies are listed, if available.
Seat numbers listed in bold are open for immediate appointment. However, you are able to
submit applications for all seats and your application will be maintained for one year, in the
event that an unexpected vacancy or opening occurs.

Membership and Seat Qualifications

S(;at A:ui?":rt;tr;lg Seat Holder E.Ir-s:lrir:g Qualification

1 BOS VACANT 12/16/24 | Must be a resident renter and live
or work within the Plan area, for a
two-year term

2 BOS VACANT 12/16/24 | Must be a resident homeowner
and live or work within the Plan
area, for a two-year term

3 BOS Madeline Howie 12/16/22 | Must be a low-income resident and
live or work within the Market and
Octavia Plan Area, for a two-year
term

4 BOS Autumn Adamme 12/16/22 | Must be a local merchant and live
or work within the Plan area, for a
two-year term

5 BOS Jason Henderson 12/16/22 | Must be a representative of
established neighborhood groups
and live or work within the Plan
area, for a two-year term

6 BOS Tracy Jacks 12/16/22 | Must be a member at-large and
live or work within the Plan area,
for a two-year term

; mzzz: _?Z:Igli::t i;ﬁgg; Appointed by the Mayor for a two-

; year term
9 Mayor Tony Tolentino 12/16/22

Every member of the CAC must live or work within the Market and Octavia Plan Area.




BOARD OF SUPERVISORS (BOS) APPLICATION FORMS AVAILABLE HERE

e English - https://sfbos.org/sites/default/files/vacancy application.pdf

e XX - https://sfbos.org/sites/default/files/vacancy application CHI.pdf

e Espafiol - https://sfbos.org/sites/default/files/vacancy application SPA.pdf
Filipino - https://sfbos.org/sites/default/files/vacancy application FIL.pdf

(For seats appointed by other Authorities please contact the Board / Commission /
Committee / Task Force (see below) or the appointing authority directly.)

Please Note: Depending upon the posting date, a vacancy may have already been filled. To
determine if a vacancy for this Commission is still available, or if you require additional
information, please call the Rules Committee Clerk at (415) 554-5184.

Applications and other documents may be submitted to BOS-Appointments@sfgov.org

Next Steps: Applicants who meet minimum qualifications will be contacted by the Rules
Committee Clerk once the Rules Committee Chair determines the date of the

hearing. Members of the Rules Committee will consider the appointment(s) at the
meeting and applicant(s) may be asked to state their qualifications. The appointment of
the individual(s) who is recommended by the Rules Committee will be forwarded to the
Board of Supervisors for final approval.

The Market and Octavia Community Advisory Committee (CAC) shall advise the Planning
Director, the Interagency Plan Implementation Committee, the Planning Commission, and the
Board of Supervisors and perform the following functions, as needed:

(1) Collaborate with the Planning Department and the Inter-Agency Plan Implementation
Committee on prioritizing the community improvement projects and identifying
implementation details as part of annual expenditure program that is adopted by the Board of
Supervisors;

(2) Provide an advisory role in a report-back process from the Planning Department on
enforcement of individual projects' compliance with the Market and Octavia Area Plan
standards and specific conditions of project approvals, including the specific first-source hiring
requirements for the Plan Area such that those agreements will be more effectively
implemented; and

(3) Collaborate with the Planning Department in updating the community improvements
program at a minimum of every fifth year in coordination with relevant City agencies; providing
input to Plan area monitoring efforts for required time-series reporting.


https://sfbos.org/sites/default/files/vacancy_application.pdf
https://sfbos.org/sites/default/files/vacancy_application_CHI.pdf
https://sfbos.org/sites/default/files/vacancy_application_CHI.pdf
https://sfbos.org/sites/default/files/vacancy_application_SPA.pdf
https://sfbos.org/sites/default/files/vacancy_application_SPA.pdf
https://sfbos.org/sites/default/files/vacancy_application_FIL.pdf
https://sfbos.org/sites/default/files/vacancy_application_FIL.pdf
mailto:BOS-Appointments@sfgov.org

The CAC shall consist of nine (9) members. The Mayor shall appoint one-third of the members
(3 members) and the Board of Supervisors shall appoint two-thirds of the members (6
members). Every member of the CAC must live or work within the Market and Octavia Plan
Area.

The Board-appointed members shall be:
e One (1) member shall be a resident renter, and live or work in the Plan Area.
e One (1) member shall be a resident homeowner, and live or work in the Plan Area.
e One (1) member shall be a low-income resident, and live or work in the Plan Area.
e One (1) member shall be a local merchant, and live or work in the Plan Area.
e One (1) member shall be a representative of an established neighborhood group, and
live or work in the Plan Area.
e One (1) member shall be at-large, and live or work in the Plan Area.

The members of the CAC shall serve at the pleasure of the appointing authority, for two-year
terms.

The Planning Department or Interagency Plan Implementation Committee shall designate
necessary staffing to the CAC. The CAC shall be funded through the Market and Octavia
Community Improvements Fund administration fees.

Authority: Planning Code, Section 341.5 (Ordinance No. 72-08; Resolution No. 474-08)
Sunset Date: None

Contact: Dylan Hamilton
Planning Department
(628) 652-7478
49 South van Ness Ave., 1400
dylan.hamilton@sfgov.org

Updated: January 5, 2024


mailto:dylan.hamilton@sfgov.org
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DEPARTMENT ON THE STATUS OF

City and County of San Francisco
Department on the Status of Women

ondon N. Breed
Mayor

-

Dear Honorable Mayor London N. Breed and Board of Supervisors:

Please find attached the 2021 Gender Analysis of Commissions and Boards Report. We are
pleased to share that under Mayor Breed's leadership, representation of women, people of
color, and women of color on policy bodies continues to increase. Mayoral appointments are
more diverse based on gender and race compared to both supervisorial appointments and
appointments in general.

Overall, policy bodies have a larger percentage of women, members of the LGBTQIA+
community, and Veterans' than the general San Francisco population. The percentage of
women of color and people with disabilities appointed to policy bodies is near equal to the
general population. Fiscal year 2020-2021 saw the largest increase in representation of
women on policy bodies since the Department on the Status of Women started collecting
data in 2009. Women of color have the highest representation of appointees to date.

Black and African American women and men are notably well-represented on San Francisco
policy bodies. Black women are 8 percent of appointees compared to 2.4 percent of the
general San Francisco population, and Black men are 4 percent of appointees compared to
2.5 percent of the general San Francisco population. Additionally, almost 1-in-4 appointees
who responded to the survey question identify as a member of the LGBTQIA+ community.

Commissions that oversee the largest budgets have members of the LGBTQIA+ community,
people with disabilities, and Veterans represented at higher percentages than the general
population.

While San Francisco continues to make strides in diversity, there is still work to do in achieving
parity of representation for Latinx and Asian groups in appointed positions overall, as well as
women, people of color, and women of color on Commissions overseeing the largest
budgets. The Department applauds Mayor Breed for remaining committed to diversifying
policy body appointments across all diversity categories, including for positions of influence
and authority.

Thank you to Department staff who worked on this report and to members of the Commission
on the Status of Women for their ongoing advocacy for intersectional gender equity efforts.

Kimberly Ellis, Director of the Department on the Status of Women

i, 4M—

* *Veterans' refers to people who have served and/or have an immediate family member who has
served in the military.
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Executive Summary

In 2008, San Francisco voters approved a City Charter Amendment (section 4.101) establishing
as City policy for the membership of Commissions and Boards to reflect the diversity of San
Francisco's population and appointing officials be urged to support the nomination,
appointment, and confirmation of these candidates. Additionally, it requires the San Francisco
Department on the Status of Women to conduct and publish a gender analysis of
Commissions and Boards every two years.

The 2021 Gender Analysis of Commissions and Boards Report (2021 Gender Analysis Report)
evaluates representation of the following groups across appointments to San Francisco
policy bodies:

\Women

People of color

LGBTQIA+ individuals

People with disabilities

Veterans (or people who have immediate family members that have served)
Various religious affiliations

The report includes policy bodies such as task forces, committees, and Advisory Bodies, in
addition to Commissions and Boards.

This year, data was collected from 92 policy bodies and from a total of 349 members, mostly
appointed by the Mayor and Board of Supervisors. The policy bodies surveyed for the 2021
Gender Analysis Report fall under two categories designated by the San Francisco Office of
the City Attorney.? The first category, referred to as “Commissions and Boards,” are policy
bodies with decision-making authority and whose members are required to submit financial
disclosures to the Ethics Commission. The second category, referred to as “Advisory Bodies,”
are policy bodies with advisory function whose members do not submit financial disclosures
to the Ethics Commission. The report examines policy bodies and appointees both
comprehensively as a whole and separately by the two categories.

Several changes were made to the survey questions for the 2021 Gender Analysis Report.
Sexual Orientation and Gender Identity (SOGI) categories were aligned with the latest
classifications used by the Office of Transgender Initiatives. The classification of Veteran
Status was also expanded to include individuals with close family members that have served
in the military and armed forces. This addition to Veteran Status was adopted based on
feedback from previous reports.

While the overall number of policy bodies that submitted data increased compared to 2019,

the total number of individual members who participated in the survey was dramatically less
than the number who participated in 2019. Due to the pandemic, data collection methods

2"Sec. 3.1-103. Filing Officers." American Legal Publishing Corporation,
https://codelibrary.amlegal.com/codes/san_francisco/latest/sf_campaign/0-0-0-979.
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were limited compared to previous years, including the ability to conduct paper surveys and
in-person meetings. Reliance on online surveying significantly reduced the level of
participation, despite three to five direct contact efforts with policy bodies via phone and
email. Moving forward, in addition to collecting data through paper/in-person surveys, when
possible, the Department on the Status of Women recommends that all policy body
appointees be required to take a training on the Gender Analysis survey process, alongside
the required Ethics training, to guarantee participation.

Similarly, due to census data not being collected during COVID-19, updated demographic
information on the general population of San Francisco was not available for years more
recent than 2019. In this report, data on the San Francisco population references data from
previous years (2015-2019) populations.

Key Findings
Gender
» Women's representation on policy 12-Year Comparison of Women's
bodies is 55%, above parity with the San Representation on Policy Bodies

. ) 55%
Francisco female population of 49%. 450 48% 49% 49% 49% 51%

= FY 2021 oversaw the largest increase in
the representation of women on San
Francisco policy bodies since 2009.

COO0000
STRYNIANNG o)

@’@”@b@
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Race and Ethnicity
» The representation of people of color ) ,
licy bodiies is 54%. Comparativel 12-Year Comparison of People of Color's
_on poucy ) > o P - Y Representation on Policy Bodies
in Sa.n.Franqsco, 62% of the populatlon 06 . 45 7% 53% gy, 54%
identifies with a race other than white. o 46%  45% °
0.4
= While the overall representation of 0.3
people of color has increased since the 8'%
2019 report at 50%, representation has 0
still decreased compared to 57% in D‘Q\\ q?’@\ b‘,\q\ qg)o,\ u‘i’o’\ /\,\rb\ (bb:\\
2015. % 4 % % % Y 7
RO EEANEEANEESRNAN
NS SR A
= Asfoundin previous reports, Latinxand ¥ v v v v vV

Asian groups are underrepresented on

San Francisco policy bodies as compared to the population. Latinx individuals are 15%
of the population but make up only 9% of appointees. Asian individuals are 36% of the
population but make up only 26% of appointees.

20f4




Race and Ethnicity by Gender

12-Year Comparison of Women of Color's

O,
On the whole, women of color are 32% Representation on Policy Bodies

of the San Francisco population and 32% .
of appointees. This 4% increase is the %4 400 o240 27% 1% 27% 28%
highest representation of women of

32%

. 0.2
color appointees to date. o1

. 0
Meanwhile, men  of color. are L H D S S B N
underrepresented at 21% of appointees X N A A (\,;b

. g & ¢ & & &
compared to 31% of the San Francisco @~ &% o~ o~ A% % AN
population.

Both white women and men are overrepresented on San Francisco policy bodies.
White women are 25% of appointees compared to 17% of the San Francisco
population. White men are 21% of appointees compared to 20% of the population.

Black and African American women and men are well-represented on San Francisco
policy bodies. Black women are 8% of appointees compared to 2.4% of the population,
and Black men are 4% of appointees compared to 2.5% of the population.

Latinx women are 7% of the San Francisco population but 4% of appointees, and Latinx
men are 7% of the population but 4% of appointees.

Asian women are 17% of the San Francisco population but 15% of appointees, and Asian
men are 15% of the population but 11% of appointees.

Additional Demographics

Out of the 74% of appointees who responded to the survey question on LGBTQIA+
identity, 23% identify as lesbian, gay, bisexual, transgender, nonbinary, queer, or
questioning, and 77% of appointees identify as straight/heterosexual.

Out of the 70% of appointees who responded to the question on Disability Status, 12.6%
identify as having one or more disabilities, which is just above parity of the 12% of the
adult population with a Disability Status in San Francisco.

Out of the 67% of appointees who responded to the question on Veteran Status, 22%
have served in the military (or have an immediate family member who has served)
compared to 3% of the San Francisco population (census data on military service does
not include immediate family members who have served).

3of4




Proxies for Influence: Budget and Authority

= Although women are half of all appointees, those Commissions and Boards with the
largest budgets have fewer women, and especially fewer women of color. Meanwhile,
representation of women on Boards and Commissions with the smallest budgets are

Jjust below parity with the San Francisco population.

= Although still underrepresented relative to the San Francisco population, there is a
larger percentage of people of color on Commissions and Boards with both the largest
and smallest budgets compared to overall appointees.

» The percentage of total women is greater on Advisory Bodies than Commissions and
Boards. Women are 60% of appointees on Advisory Bodies and 53% of appointees on
Commissions and Boards. The percentage of women of color on Advisory Bodies is
also higher than on Commissions and Boards.

Appointing Authorities

*» Mayoral appointments include 60% women, 59% people of color, and 37% women of
color, which is more diverse by gender and race compared to both Supervisorial

appointments and total appointments.

Demographics of Appointees Compared to the San Francisco Population

San Francisco Population™ 49% 62% 32% 6%-15%* 12% 2.7%

Total Appointees 55% 54% 32% 23% 13% 22%

10 Largest Budgeted 43% 44% 21% 16% 15% 20%
Commissions and Boards

10 Smallest Budgeted 48% 43% 29% 17% 9% 12%
Commissions and Boards

Commissions and Boards 53% 53% 30% 18% 11% 21%

Advisory Bodies 60% 53% 33% 31% 15% 20%

San Francisco population estimates come from the 2017 and 2018 American Community Survey 5-Year Estimates, SF

DOSW Data Collection and Analysis Report, 2021.
‘Note: Estimates vary by source. See page 16 for a detailed breakdown.

“Due to the COVID-19 pandemic, updated data is unavailable for race/ethnicity, LGBTQIA+ status, Disability Status,
and Veteran Status in 2021. Therefore, the data used to represent the San Francisco population is from the 2019 Gender

Analysis Report.
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Inspired by the fourth U.N. World Conference on Women in Beijing, San Francisco became
the first city in the world to adopt a local ordinance reflecting the principles of the U.N.
Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW), an
international bill of rights for women. The CEDAW Ordinance was passed unanimously by the
San Francisco Board of Supervisors and signed into law by Mayor Willie L. Brown, Jr. on April
13, 1998.3 In 2002, the CEDAW Ordinance was revised to address the intersection of race and
gender and incorporate reference to the U.N. Convention on the Elimination of all Forms of
Race Discrimination. The Ordinance requires the City to take proactive steps to ensure gender
equity and specifies “‘gender analysis" as a preventive tool to identify and address
discrimination. Since 1998, the Department on the Status of Women has employed this tool
to analyze the operations of 10 City Departments using a gender lens.

In 2007, the Department on the Status of Women conducted the first gender analysis to
evaluate the number of women appointed to City Commissions and Boards. The findings of
this analysis informed a City Charter Amendment developed by the Board of Supervisors for
the June 2008 Election. This City Charter Amendment (section 4.101) was overwhelmingly
approved by voters and made it City policy that:

» The membership of Commissions and Boards are to reflect the diversity of San
Francisco's population,

» Appointing officials are to be urged to support the nomination, appointment, and
confirmation of these candidates, and

» The Department on the Status of Women is required to conduct and publish a gender
analysis of Commissions and Boards every two years.

The 2021 Gender Analysis Report examines the representation of women, people of color,
LGBTQIA+ individuals, people with disabilities, Veterans, and religious affiliations of
appointees on San Francisco policy bodies. As was the case for the 2019 Gender Analysis
Report, this year's analysis involved increased outreach to policy bodies as compared to
previous analyses that were limited to Commissions and Boards. As a result, the data
collection and analysis examine a more diverse and expansive layout of City policy bodies.
These policy bodies fall under two categories designated by the San Francisco Office of the
City Attorney. The first category, referred to as “Commissions and Boards," are policy bodies
with decision-making authority and whose members are required to submit financial
disclosures to the Ethics Commission. The second category, referred to as “Advisory Bodies,”
are policy bodies with advisory function whose members do not submit financial disclosures
to the Ethics Commission. A detailed description of methodology and limitations can be found
on page 27.

3 San Francisco Administrative Code Chapter 33.A.
http://library.amlegal.com/nxt/gateway.dll/California/administrative/chapter33alocalimpleme
ntationoftheunited?
f-templates$fn-default htm$3.0$vid=amlegal:sanfrancisco_ca$anc=JD_Chapter33A.



Il. Findings

Many aspects of San Francisco's diversity are reflected in the overall population of appointees
on San Francisco policy bodies. The analysis includes data from 92 policy bodies, of which
788 of the 979 seats are filled, leaving 20% vacant. As outlined below in Figure 1, slightly more
than half of appointees are women and people of color, 32% are women of color, 23% identify
as LGBTQIA+, 13% have a disability, and 22% are Veterans.

Figure 1: Summary Data of Policy Body Demographics, 2021

\¥/omen (n=349) 55%
People of Color (n=341) 54%
Women of Color (n=341) 32%
LGBTQIA+ Identifying (n=334) 23%
People with Disabilities (n=349) 13%
Veteran Status (n=349) 22%

However, further analysis reveals underrepresentation of particular groups. Subsequent
sections present comprehensive data analysis providing comparison to previous years,
detailing the variables of gender, race/ethnicity, LGBTQIA+ identity, Disability Status, Veteran
Status, religious affiliations, and policy body characteristics of budget size, decision-making
authority, and appointment authority.

A. Gender

On San Francisco policy bodies, 55% of appointees identify as women, which is above
parity compared to the San Francisco female population of 49%. The representation of
women remained stable at 49% from 2013 until 2017, with a slight increase to 51% in 2019.
This increase could be partly due to the larger sample size used in the 2019 analysis
compared to previous years. A 12-year comparison shows that the representation of
women appointees has gradually increased since 2009 by a total of ten percentage
points.

Figure 2: 12-year Comparison of Representation of Women on Policy Bodies
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Figures 3 and 4 analyze Commissions and Boards. Figure 3 showcases the five
Commissions and Boards with the highest representation of women appointees as
compared to 2017 and 2019. The Commission on the Status of Women is currently
comprised of all women appointees. This finding has been consistent for the Commission
on the Status of Women since 2015. The Aging and Adult Services Commission, Health
Commission, and Library Commission are all at 71%, respectively.

Figure 3: Commissions and Boards with the Highest Percentages of Women, 2021
Compared to 2017 and 2019

Commission on the Status of Women

100%

100%

100%

100%

Arts Commission

79%

100%

67%

60%

Children and Families (First 5) Commission

75%

75%

100%

100%

Aging and Adult Services Commission

71%

86%

57%

40%

Health Commission

71%

100%

43%

29%

Library Commission

71%

100%

71%

80%

Out of the Commissions and Boards in this section, 6 have 40% or less women. The
Commissions and Boards with the lowest representation of women are displayed in
Figure 4. The lowest percentage is found on the Board of Examiners, which has 90% of
responses from the Board, but 0 members identifying as women. Unfortunately,
demographic data is unavailable for the Board of Examiners for 2017, however there was
0% of female representation in 2019 as well. The Police Commission, Human Services
Commission, and Access Appeals Commission all have entirely completed the
demographics survey at 100%, yet still have some of the lowest percentages of women
at 20%. It should be noted that policy bodies with a small number of members, such as
the Residential Users Appeal Board (which currently has two members), means that
minimal changes in its demographic composition greatly impacts percentages.
Additionally, several policy bodies had low response rates to the demographics survey,
ultimately impacting the representation for their respective policy body accordingly.

Figure 4: Commissions and Boards with Lowest Percentage of Women, 2021
Compared to 2017 and 2019

Residential Users Appeal Board
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50%

0%

N/A

Board of Examiners

0%
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0%

N/A

Assessment Appeals Board No. 3

0%
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50%

N/A

Assessment Appeals Board No. 2
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100%

50%

N/A

Rent Board Commission
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44%

30%

Small Business Commission

14%

43%

43%
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Retirement System Board

14%
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43%

43%

Health Service Board

14%

43%
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29%

Children, Youth, and Their Families Oversight
and Advisory Committee

14%
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50%

N/A

Treasure Island Development Authority
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Public Utilities Commission

20%
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Police Commission

20%

100%

43%

29%




Figure 4: Commissions and Boards with Lowest Percentage of Women, 2021

Compared to 2017 and 2019, Continued

Human Services Commission 20% 100% 40% 20%
Access Appeals Commission 20% 100% N/A N/A
Public Utilities Rate Fairness Board 25% 75% 33% 33%
Ethics Commission 25% 25% 100% 33%

‘Commission and Boards with 70% response rates or higher are highlighted in grey.

In addition to Commissions and Boards, Advisory Bodies were examined for the highest
and lowest percentages of women. This is the second year such bodies have been
included, thus comparison to previous years before 2019 is unavailable. Figure 5 below
displays the five Advisory Bodies with the highest representations of women. Due to a
lack of survey responses from several Advisory Bodies, analysis on the five lowest
representations of women is unavailable. The Office of Early Care and Education Citizens'
Advisory Committee has the greatest representation of women at 67%, followed closely

by the Citizen's Committee on Community Development at 63%.

Figure 5: Advisory Bodies with the Highest Percentage of Women, 2021

Office of Early Care and Education Citizens'
Advisory Committee
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Development
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Immigrant Rights Commission
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B. Race and Ethnicity

Data on racial and ethnic identity was collected from 341 participants, or 98% of the
surveyed appointees. Although half of appointees identify as a race or ethnicity other than
white or Caucasian, people of color are still underrepresented compared to the San
Francisco population of 62%. The representation of people of color has increased since
2009 but has decreased following 2015. The number of appointees analyzed increased
substantially in 2017 and 2019, as compared to 2015. These larger data samples have
coincided with smaller percentages of people of color.

Figure 6: 12-year Comparison of Representation of People of Color on Policy Bodies
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The racial and ethnic breakdown of policy body members compared to the San Francisco
population is shown in Figure 7. This analysis reveals underrepresentation and
overrepresentation in San Francisco policy bodies for certain racial and ethnic groups.
Nearly half of all appointees are white, an overrepresentation by 6 percentage points. The
Black community is represented on appointed policy bodies at 11% compared to 6% of the
population of San Francisco.* This is a decrease of representation compared to the 14%
representation in 2019. Characterizing these as overrepresentations is inaccurate given
the representation of Black or African American people on policy bodies has been
consistent over the years, while the San Francisco population has declined over the same
period.®

4 US Census Bureau, 2018, Retrieved from
https:.//www.census.gov/quickfacts/fact/table/US/PST045218.

5 Samir Gambhir and Stephen Menendian, “Racial Segregation in the Bay Area, Part 2," Haas Institute
for a Fair and Inclusive Society (2018).



Considerably underrepresented racial and ethnic groups on San Francisco policy bodies
compared to the San Francisco population are individuals who identify as Asian or Latinx.
While the Asian population is 36% of the San Francisco population, they make up 26% of
appointees. While the Latinx population of San Francisco is 15%, 9% of appointees are
Latinx. Although there is a small population of Native Americans and Alaska Natives in San
Francisco of 0.4%, only one (0.3%) surveyed appointee identified themselves as such. The
San Francisco population of Native Hawaiians and Pacific Islanders is 0.3%, which slightly
less than the 0.6% of identifying appointees.

Figure 7: Race and Ethnicity of Appointees Compared to San Francisco Population, 2021

50%
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Note: Due to the COVID-19 pandemic, updated data is unavailable for race/ethnicity in 2021. Therefore, the data
used to represent the San Francisco population is from the 2019 Gender Analysis Report.

The next two figures illustrate Commissions and Boards with the highest and lowest
percentages of people of color. As shown in Figure 8, the Commission on the Status of
Women holds the highest representation of people of color at 86%, with a 100% response
rate. Both the Health Commission and Juvenile Probation Commission have decreased
their percentages of people of color since 2019 and 2017.



Figure 8: Commission and Boards with Highest Percentage of People of Color, 2021
Compared to 2019 and 2017

Commission on the Status of Women 86% 100% 71% 71%
Police Commission 80% 100% 71% 71%

Arts Commission 71% 100% 60% 53%

Health Commission 71% 100% 86% 86%

Library Commission 71% 100% 57% 60%
Juvenile Probation Commission 67% 83% 100% 86%
Board of Appeals 60% 100% 40% 40%

Fire Commission 60% 100% 40% 60%

Human Services Commission 60% 100% 40% 60%
Asian Art Commission 54% 81% 59% 59%
Assessment Appeals Board No.2 50% 100% 63% N/A
Children and Families (First 5) Commission 50% 75% 75% 63%

There are 28 Commissions and Boards that have 40% or less appointees who identified a
racial and ethnic category other than white. None of the current appointees of the Access
Appeals Commission identified as people of color. Additionally, the Historic Preservation
Commission remains at 14% representation since 2019. The Citizens General Obligation
Bond Oversight Committee and Assessment Appeals Board No.1 are both at 17%
representation for people of color. Lastly, the Public Utilities Rate Fairness Board had a
large drop in representation of people of color going from 67% in 2019 to 25% this year.

Figure 9: Commissions and Boards with Lowest Percentage of People of Color, 2021
Compared to 2019 and 2017

Residential Users Appeal Board 0% 50% 50% N/A
Children, Youtk};lj\:}:lo'lr';\%;r?gltltlgz Oversight and 0% 14% 75% N/A
Building Inspection Commission 0% 50% 14% 14%
Access Appeals Commission 0% 100% N/A N/A

Small Business Commission 14% 43% 43% 50%
Historic Preservation Commission 14% 71% 14% 17%
Health Service Board 14% 43% 50% 29%

Citizens Generalc(zlfnllgmaixagg Bond Oversight 17% 100% N/A N/A
Assessment Appeals Board No.1 17% 100% 20% N/A

\¥/ar Memorial Board of Trustees 18% 45% 18% 18%
Public Utilities Commission 20% 60% 0% 33%

Public Utilities Rate Fairness Board 25% 75% 67% 67%




Figure 9: Commissions and Boards with Lowest Percentage of People of Color, 2021
Compared to 2019 and 2017, Continued

Ethics Commission 25% 25% 50% 67%
Retirement System Board 29% 57% 29% 29%
Recreation and Park Commission 29% 43% 43% 43%
Rent Board Commission 30% 60% 33% 50%

Commission and Boards with 70% response rates or higher are highlighted in grey.

C. Race and Ethnicity by Gender

Both white men and women are overrepresented on San Francisco policy bodies, while
Asian and Latinx men and women are underrepresented. The representation of women
of color at 32% is equal to the San Francisco population of 32%, which is a notable increase
compared to the 2019 percentage of 28%. Meanwhile, men of color are 21% of appointees
compared to 31% of the San Francisco population.

Figure 10: 12-Year Comparison of Representation of Women of Color on Policy Bodies
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The following figures present the breakdown for appointees and the San Francisco
population by race, ethnicity, and gender. Both white men and women are
overrepresented, holding 24% and 20% of appointments, respectively, compared to 20%
and 17% of the population. Asian men and women are slightly underrepresented with
Asian women making up 15% of appointees compared to 17% of the population, while
Asian men comprise 11% of appointees and 15% of the population. Latinx men and women
are also slightly underrepresented, with Latinx men and women comprising 4% of
appointees each and 7% of the population each. Black men and women are well-
represented with Black women comprising 8% of appointees, compared to 2.4% of the
general San Francisco population, and Black men comprising 4% of appointees,



compared to 2.5% of the general San Francisco population. Native Hawaiian and Pacific
Islander men and women, and multiracial women are below parity with the population.
Similarly, although Native American and Alaska Native men and women make up only
0.4% of San Francisco's population, only one (0.3%) of the surveyed appointees identified
as such.

Figure 11: Appointees by Race/Ethnicity and Gender, 2021
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Figure 12: San Francisco Population by Race/Ethnicity
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D. LGBTQIA+ Identity

LGBTQIA+ identity data was collected from 334 participants, or 96% of the surveyed
appointees. This is a notable increase in data on LGBTQIA+ identity compared to previous
reports. Due to limited and outdated information on the population of the LGBTQIA+
community in San Francisco, it is difficult to adequately assess the representation of the
LGBTQIA+ community. However, compared to available San Francisco, greater Bay Area,
and national data, the LGBTQIA+ community is well represented on San Francisco policy
bodies. Recent research estimates the California LGBTQIA+ population is 53%° The
LGBTQIA+ population of the San Francisco and greater Bay Area is estimated to rank the
highest of US. cities at 6.2%,” while a 2006 survey found that 15.4% of adults in San
Francisco identify as LGBTQIA+® .

Of the appointees who responded to this question, 23% identify as LGBTQIA+ and 77%
identify as straight or heterosexual. Of the LGBTQIA+ appointees, 56% identify as
gay/lesbian, 20% as bisexual, 9% as queer, 9% as transgender, 2% as questioning, and 4%
as other LGBTQIA+ identities. Data on LGBTQIA+ identity by race was not captured. Efforts
to capture data on LGBTQIA+ identity by race for future reports would enable more
intersectional analysis.

Figure 13: LGBTQIA+ Identity of Appointees, 2021

D LGBTQIA+
23%

Straight/Heterosexual N
7%

8 https.//williamsinstitute.law.ucla.edu/publications/adult-lgbt-pop-us/
7 Gary J. Gates and Frank Newport, “San Francisco Metro Area Ranks Highest in LBGT Percentage,”

GALLUP (March 20, 2015) https.//news.gallup.com/poll/182051/san-francisco-metro-area-
ranks-highest-
lgbtpercentage.aspx?utm_source=Social%20lssues&utm_medium=newsfeed&utm_campaign-til
es.

8 Gary J. Gates, “Same Sex Couples and the Gay, Lesbian, Bisexual Population: New Estimates from

the American Community Survey,” The Williams Institute on Sexual Orientation Law and Public
Policy, UCLA School of Law (20006).
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Figure 14: LGBTQIA+* Population of Appointees, 2021
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Disability Status

Overall, more than one in twenty adults in San Francisco live with one or more disabilities.
Data on Disability Status was obtained from nearly 100% of the appointees who
participated in the survey. 12.6% of participating appointees reported to have one or more
disabilities. Of these appointees with one or more disabilities, 56% are women, 30% are
men, 2% are trans women, 5% are trans men, and 7% are nonbinary individuals.

Figure 15: Disability Status of Appointees, 2021
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No Disabilities %
87.4%
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Figure 16: Appointees with One or More Disabilities by Gender Identity, 2021

Trans Men Nonbinary
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Men_ 56%
30%

F. Veteran Status

Overall, 2.7% of the adult population in San Francisco have served in the military. Data on
Veteran status was obtained from 334 appointees who participated in the survey. Of the
334 appointees who responded to this question, 22% served in the military. Men comprise
47.2% and women make up 51.4% of the total number of Veteran appointees. Of
participating appointees, 14% are nonbinary individuals. Veteran status data on
transgender and gender-nonconforming individuals in San Francisco is currently
unavailable. The vast increase of appointees with military service compared to 2019's 7.1%
of appointees is likely due to the change in wording in the 2021 Gender Analysis Report
from previous years, which defines an appointee with Veteran status as someone with a
spouse or direct family member who has served, as opposed to only oneself or their
spouse. This change was implemented based on feedback from prior reports. Future
analyses may want to ask separate questions regarding one's personal experience with
military service and one's familial ties to military service, in order to distinguish the most
accurate and aggregated data results.
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Figure 17: San Francisco Adult Population with Military Service by Gender”

Veteran Women
0.20%
I

Non-Veteran

96.80% Veteran Men

3%

“This graph is from the 2019 Gender Analysis Report. Due to the COVID-19 pandemic, updated data on the
gendered population of Veterans in San Francisco is unavailable. This graph fails to identify nonbinary
individuals with military experience. However, this graph highlights the gender disparity amongst male and
female Veterans, with only 0.2% identifying as women.

Figure 18: Appointees with Military Service, 2021
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Figure 19: Appointees with Military Service by Gender, 2021
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G. Policy Bodies by Budget

This 2021 Gender Analysis Report examines the demographic representativeness of
policy bodies by budget size. Budget size is used as a proxy for influence. Although this
report has expanded the scope of analysis to include more policy bodies compared to
previous reports, this section of analysis was limited to Commissions and Boards with
decision-making authority and whose members file financial disclosures with the Ethics
Commission.

Overall, appointees from the 10 largest budgeted Commissions and Boards are 44%
people of color, 43% women, and 21% women of color. Appointees from the 10 smallest
budgeted Commissions and Boards are 43% people of color, 48% women, and 29%
women of color.

Representation for women, women of color, and overall people of color is below parity
with the population on both the 10 smallest and 10 largest budgeted bodies. The
representation of women and women of color is greater on smaller budgeted policy
bodies by 5% and 8%, respectively. The representation of people of color is 1% higher on
Commissions and Boards with the largest budgets.
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Figure 20: Percent of Women, Women of Color, and People of Color on Commissions
and Boards with Largest and Smallest Budgets in Fiscal Year 2020-2021

70%
62%
60%

50% agop 9%

43% 44% 43%

40%
32%

29%

30%

21%

20%

10%

0%
Women Women of Color People of Color

10 Largest Budgeted C&B 10 Smallest Budgeted C&B San Francisco Population

Figure 21: Demographics of Commissions and Boards with Largest Budgets, 2021

Health Commission $2.7B 7 7 100% 71% 43% 71%
ngrlfmtﬁ:gis $1.43B 5 5 60% 20% 20% 20%
Airport Commission $1.37B 5 5 100% 40% 0% 40%
MTA Board of Directors
and Parking Authority $1.26B 7 6 50% 33% 33% 50%
Commission
H‘ggﬁfriiggies $604M 5 5 100% 20% 0% 60%
Aging and Adult $435M 7 7 86% 71% 29% 43%
Services Commission
Fire Commission $414M 5 5 100% 40% 20% 60%
Library Commission $341B 7 7 100% 71% 43% 71%
Recfjrtr'ﬁsi ssri‘gnpark $231.6M 7 7 43% 29% 14% 29%
Children, Youth, and
Their aFﬁén'A}ﬁ\fiSo"r‘;rs'ght $171.5M 11 7 14% 14% 0% 0%
Committee
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Figure 22: Demographics of Commissions and Boards with Smallest Budgets, 2021

Csotg[rfjf'%r&ggge $OM 7 7 100% 100% 86% 86%
Ethics Commission $6.5M 5 4 25% 25% 25% 25%
S ?jrl#rall‘ssé?oe:s $3.5M 7 7 43% 14% 0% 14%
Film Commission $1.5M 11 11 100% 45% 27% 45%
gg’r'#;elg:gi $1.3M 5 5 100% 60% 20% 40%
Eggf:ﬂggsgt $1.2M 7 7 100% 20% 14% 43%
Board of Appeals $1.2M 5 5 100% 40% 20% 60%
Assesésgfdr‘t,\aplpeals $701,348 8 6 100% 50% 0% 17%
Local Agency $427,685 7 4 50% 50% 50% 50%
Formation Commission
SU”SThg;i Sg‘:éga”ce $172,373 11 9 89% 56% 44% 44%

Comparison of Advisory Body and Commission and Board Demographics

The comparison of the two policy body categories in this section provides another proxy
for influence. Commissions and Boards whose members file disclosures of economic
interest have greater decision-making authority in San Francisco than Advisory Bodies
whose members do not file economic interest disclosures. The percentages of total
women, LGBTQIA+ people, people with disabilities, and women of color are larger for total
appointees on Advisory Bodies. However, the percentages of Veterans on Commissions
and Boards slightly exceeds the percentage on Advisory Bodies, and both Commissions
and Boards and Advisory Bodies have 53% people of color.
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Figure 23: Demographics of Appointees on Commission and Boards and Advisory
Bodies, 2021
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Demographics of Mayoral, Supervisorial, and Total Appointees

Figure 24 compares the representation of women, women of color, and people of color
for appointments made by the Mayor, Board of Supervisors, and by the total of all
approving authorities combined. Mayoral appointments are more diverse, and consist of
more women, women of color, and people of color compared to Supervisorial
appointments. Mayoral appointments include 60% women, 37% women of color, and 59%
people of color, while Supervisorial appointments are 56% women, 36% women of color,
and 58% people of color. The total of all approving authorities combined average out at
55% women, 32% women of color, and 54% people of color. This disparity in diversity
between Mayoral and Supervisorial appointments may be due in part to the appointment
selection process for each authority. The 11-member Board of Supervisors only sees
applicants for specific bodies through the 3- member Rules Committee or by designees,
stipulated in legislation (e.g., “renter,” “landlord,” “consumer advocate”), whereas the
Mayor typically has the ability to take total appointments into account during selections,
and can therefore better address gaps in diversity.
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Figure 24: Demographics of Mayoral, Supervisorial, and Total Appointees, 2021
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The 2021 Gender Analysis Report collected data on religious affiliations to fully examine
the demographics and representation of appointees. This is the first-year religious
affiliations have been examined. Figure 25 illustrates the religious demographics of
appointees, with the largest number of appointees identifying as Christian (30%), and the
smallest number of appointees identifying as Hindu (1%) or Muslim (1%).
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Figure 25: Religious Affiliations of Appointees, 2021
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lll. Methodology and Limitations

This report focuses on City and County of San Francisco Commissions, Boards, task forces,
councils, and committees that have the majority of members appointed by the Mayor and
Board of Supervisors and have jurisdiction limited to the City. The 2021 Gender Analysis
Report reflects data from the policy bodies that provided information to the Department on
the Status of Women through digital survey. Due to the COVID-19 pandemic, the normal
outreach method of paper surveys and in-person meetings was unavailable, ultimately
leaving all survey outreach and correspondence to be conducted online. Unfortunately,
obtaining the data strictly online had a significant negative impact on participation rates.
Following initial email outreach, policy bodies were contacted three to five times via email
and phone, including two emails to Department Heads from Department on the Status of
Women Director, Kimberly Ellis. All possible measures were taken to obtain accurate and
complete data. While participation rates are lower than the 2019 Gender Analysis Report, this
report features the most diverse individual responses, as well as participation of the largest
number of Commission and Boards and Advisory Bodies to date.

Data was requested from 109 policy bodies and acquired from 92 of those bodies, a total of
349 appointees. Comparatively, the 2019 Gender Analysis Report received data from 84 policy
bodies (380 Commission and Boards and 389 Advisory Bodies), a total of 741 total appointees.
A Commissioner or Board member's gender identity, race/ethnicity, sexual orientation,
Disability Status, Veteran Status, or religious affiliations were among data elements collected
on a voluntary basis. Therefore, responses were incomplete or unavailable for some
appointees but are included to the extent possible.
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As the fundamental objective of this report is to surface patterns of underrepresentation,
every attempt has been made to reflect accurate and complete information in this report.
Data for some policy bodies was incomplete, and all appointees who responded were
included in the total demographic categories. Only policy bodies with full data on gender and
race for all appointees were included in sections comparing demographics of individual
bodies. It should be noted that for policy bodies with a small number of members, the change
of asingle individual greatly impacts the percentages of demographic categories. This should
be kept in mind when interpreting these percentages.

Several changes were made to the survey questions since the 2019 Gender Analysis Report
with the goal of distinguishing all possible areas of underrepresentation. In addition to
updating SOGI (sexual orientation and gender identity) categories to align with the latest
classifications used by the Office of Transgender Initiatives, the 2021 Gender Analysis Report
expanded its classification of Veteran Status to include individuals with close family members
that have served, as opposed to only oneself or their spouse. This addition to Veteran Status
was adopted based on feedback from previous reports.

As acquiring data was the biggest limitation of this report, ensuring participation from all
policy bodies could significantly improve or further efforts to address underrepresentation.
Some methods of guaranteeing participation include surveying all appointees during their
initial onboarding training with the City, as well as relying on paper/in-person survey outreach
for future reports.

The surveyed policy bodies fall under two categories designated by the San Francisco Office
of the City Attorney document entitled List of City Boards, Commissions, and Advisory Bodies
Created by Charter, Ordinance, or Statute.® This document separates San Francisco policy
bodies into two different categories. The first category includes Commissions and Boards
with decision-making authority and whose members are required to submit financial
disclosures with the Ethics Commission. The second category encompasses Advisory Bodies
whose members do not submit financial disclosures with the Ethics Commission. Depending
on the analysis criteria in each section of this report, the surveyed policy bodies and
appointees are either examined comprehensively as a whole or examined separately in the
two categories designated by the Office of the City Attorney.

Data from the US. Census American Community Survey 5-Year Estimates provides a
comparison to the San Francisco population. Due to census data not being collected during
COVID-19, updated demographic information on the general population of San Francisco was
not available for years more recent than 2019. Comparisons of 2021 demographic data to data
on the San Francisco population reference population data from previous years (2015-2019)
and will be noted as such. Figures 26 and 27 in the Appendix display these population
estimates by race/ethnicity and gender.

“List of City Boards, Commissions, and Advisory Bodies Created by Charter, Ordinance, or Statute,”
Office of the City Attorney, https.//www sfcityattorney.org/wp-
content/uploads/2016/01/Commission-List-08252017.pdf, (August 25, 2017).
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Since the first Gender Analysis of Commissions and Boards in 2007, the representation of
women appointees on San Francisco policy bodies has gradually increased. The 2021 Gender
Analysis Report finds the percentage of women appointees is 55%, which exceeds the
population of women in San Francisco.

When appointee demographics are analyzed by gender and race, the representation of
women of color has increased to 32%, which is 4% higher than 2019 representation, matching
the San Francisco population. Most notably, underrepresented are individuals identifying as
Asian, making up 36% of the San Francisco population but only 26% of appointees, and Latinx-
identifying individuals who make up 15% of the population but only 9% of appointees.
Additionally, men of color are underrepresented at 21% of appointees relative to their San
Francisco population, 31%.

Furthermore, when analyzing the demographic composition of larger and smaller budgeted
Commissions and Boards, women of color are underrepresented on Commission and Boards
with both the largest and smallest budgets. Women comprise 43% of total appointees on the
largest budgeted policy bodies compared to the population of 49%, and women of color
comprise 21% of total appointees on the largest budgeted policy bodies, with the San
Francisco population at 32%. Comparatively, women are 48% of total appointees on the
smallest budgeted policy bodies, and women of color are 29% of appointees. However, the
representation of people of color is higher on larger budgeted policy bodies by 1%. People of
color make up 44% of appointees on the largest budgeted policy bodies and 43% of
appointees on the smallest budgeted policy bodies compared to 54% of total appointees. The
San Francisco population of people of color exceeds these percentages at 62%.

In addition to using budget size as a proxy for influence, this report analyzed demographic
characteristics of appointees on Commissions and Boards who file disclosures of economic
interest and have decision-making authority and appointees on Advisory Bodies who do not
file economic interest disclosures. Over half (60%) of appointees on Advisory Bodies are
women, while 53% of appointees on Commissions and Boards are women. Ultimately, women
comprise a higher percentage of appointees on Advisory Bodies compared to Commissions
and Boards.

The 2021 Gender Analysis Report found a relatively high representation of LGBTQIA+
individuals on San Francisco policy bodies. For the appointees that provided LGBTQIA+
identity information, 23% identify as LGBTQIA+ with the largest subset identifying as gay or
lesbian (56%), 16% of appointees from the largest budgeted policy bodies identify as
LGBTQIA+, and 17% from the smallest budgeted bodies. However, there is a significant
difference of LGBTQIA+ representation when comparing Commissions and Boards (18%) and
Advisory Bodies (31%). The representation of appointees with disabilities is 13%, slightly
exceeding the 12% population. Veterans are highly represented on San Francisco policy
bodies at 22% compared to the Veteran population of 2.7%, which could be due to differences
in each source's classification of Veteran Status.

Additionally, this report evaluates and compares the representation of women, women of
color, and people of color appointees by the Mayor, Board of Supervisors, and by the total of
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all approving authorities combined. Mayoral appointees include 60% women, 37% women of
color, and 59% people of color, which overall is more diverse by gender and race compared
to both Supervisorial appointees and total appointees.

This report is intended to advise the Mayor, Board of Supervisors, and other appointing
authorities, as they select appointments to policy bodies for the City and County of San
Francisco. In the spirit of the 2008 City Charter Amendment that establishes this biennial
Gender Analysis Report requirement and the importance of diversity on San Francisco policy
bodies, efforts to address gaps in diversity and inclusion should remain at the forefront when
making appointments, in order to accurately reflect the population of San Francisco.

The San Francisco Department on the Status of Women would like to thank the various Policy
Body members, Commission secretaries, and Department staff who graciously assisted in
collecting demographic data and providing information about their respective policy bodies,
particularly Department Interns Charly De Nocker and Brooklynn McPherson for the data
collection and analysis of this report.

San Francisco Commission on the Status of Women
President Breanna Zwart

Vice President Dr. Shokooh Miry

Commissioner Sophia Andary

Commissioner Sharon Chung

Commissioner Dr. Anne Moses

Commissioner Dr. Raveena Rihal

Commissioner Ani Rivera

Kimberly Ellis, Director
Department on the Status of Women

This report is available at the San Francisco Department on the Status of Women website,
City and County of San Francisco

Department on the Status of Women

25 Van Ness Avenue, Suite 240

San Francisco, California 94102

sfgov.org/dosw

415.252.2570
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Appendix

Figure 26: Policy Body Demographics, 2021
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Figure 26: Policy Body Demographics, 2021, Continued
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Figure 26: Policy Body Demographics, 2021, Continued
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Figure 26: Policy Body Demographics, 2021, Continued
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Figure 26: Policy Body Demographics, 2021, Continued

SoMa Community
Stabilization Fund
Community 14 10 $0 0% 0% 10% 10%
Advisory
Committee

Southeast
Community
Facility
Commission
Sunshine
Ordinance Task 11 9 $0 56% 44% 44% 89%
Force
Sweatfree
Procurement 11 6 $0 0% 0% 0% 0%
Advisory Group
Transgender
Advisory 14 14 $0 0% 0% 21% 36%
Committee
Treasure Island
Development 7 6 $0 17% 17% 33% 50%
Authority
Urban Forestry
Council
Veterans Affairs
Commission
\War Memorial
Board of 11 11 $ 18,500,000 27% 18% 18% 45%
Trustees
Workforce
Investment 30 27 $0 0% 0% 0% 0%
Board
Youth
Commission

7 7 $0 0% 0% 0% 0%

15 14 $0 0% 0% 0% 0%

17 16 $ 150,000 0% 0% 0% 0%

17 17 $0 41% 35% 71% 88%

“Policy Bodies in bold are Commission and Boards, while unbolded bodies are Advisory Bodies.
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Figure 27: San Francisco Population Estimates by Race/Ethnicity and Gender, 2017"

San Francisco County,

California 864,263 - 423,630 49% 440,633 51%
White, non-Hispanic or

Latino 353,000 38% 161,381 17% 191,619 20%

Asian 295,347 31% 158,762 17% 136,585 15%

Hispanic or Latinx 131,949 14% 62,646 7% 69,303 7%

Some Other Race 64,800 7% 30,174 3% 34,626 4%
Black or African American 45,654 5% 22,311 2.4% 23,343 2.5%
Two or More Races 43,664 5% 21,110 2.2% 22,554 2.4%

Native Hawaiian and Pacific
Islander 3,226 0.3% 1,576 0.2% 1,650 0.2%

Native American and
Alaska Native 3,306 0.4% 1,589 0.2% 1,717 0.2%

San Francisco Population estimates come from the 2017 and 2018 American Community Survey 5-Year Estimates.

‘Due to unavailable updated data on San Francisco population, the data used to represent the San Francisco
population is from the 2019 Gender Analysis Report.
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	Name of Board Commission Committee or Task Force: MARKET AND OCTAVIA COMMUNITY ADVISORY COMMITTEE
	Seat  or Category If applicable: Seat 2
	District: 8
	Name: Michael Rooney
	Zip: 94102
	Occupation: Infrastructure Manager
	Employer: Cruise Automation
	Business Address: 1201 Bryant St
	Zip_2: 94103
	Business EMail: 
	If No place of residence: 
	Check Box1: Yes
	Check Box2: Yes
	If No where registered: 
	Qualifications: I am a homeowner and resident living within the Market/Octavia Plan Area.  As a millennial, I represent the perspective of a first-time homeowner living in a dynamic neighborhood who would like to see the continued evolution of the plan area.  As an ubran infrastructure and transportation professional, I am excited to engage with City departments to make the plan area a more efficient and desirable neighborhood.
	Check Box3: no
	Date: 6/12/23
	Signature: Michael Rooney
	Appointed to Seat: 
	Term Expires: 
	Date Seat was Vacated: 
	Experience: Infrastructure Development Manager with Cruise, working on transportation electrification infrastructure
Former capital project development and delivery consultant with HNTB
Former strategy and operations consultant with McKinsey & Company
Former resident engineer on the BART Silicon Valley Extension (responsible for construction of Milpitas Station campus) with PGH Wong Engineering
Licensed Civil Engineer in California
	Civic Activities: Active member of SPUR
Volunteer with Friends of the Urban Forest and Parks & Rec Department
Member of Harvey Milk Photo Photo Center


