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CITY AND COUNTY OF SAN FRANCISCO EDWIN M. LEE, MAYOR

GENERAL SERVICES AGENCY
OFFICE OF LABOR STANDARDS ENFORCEMENT
PATRICK MULLIGAN, DIRECTOR

DATE: September 21, 2017
TO; The Honorable Civil Service Commission

SUBJECT: CERTIFICATION OF THE HIGHEST PREVAILING RATE OF WAGES OF THE
VARIOUS CRAFTS AND KINDS OF LABOR PAID IN PRIVATE EMPLOYMENT IN THE
CITY AND COUNTY OF SAN FRANCISCO

RECOMMENDATION: ADOPT REPORT, FORWARD TO BOARD OF SUPERVISORS

Section 6.22 of the Administrative Code requires that the Civil Service Commission furnish the
Board of Supervisors data as to the highest general prevailing rate of wages of the various crafts
and kinds of laber as paid in private employment in the City and County of San Francisco. The
attached General Prevailing Wage Determinations made by the Director of Industrial Relations,
State of California pursuant to the California Labor Code reports the highest prevailing rate of
wages of the various crafts paid in private employment in the City and County of San Francisco
(please see Attachments 1-4).

In addition to the classifications and crafts addressed by the Director of Industrial Relations’
General Prevailing Wage Determinations, San Francisco Administrative Code Section 21C
requires that prevailing wages be paid for other crafts and classifications as described below.

Motorbus Contract (S.F. Admin. Code 21C.1): In June 1999, the Board of Supervisors

amended the Administrative Code to permit that any person performing labor under contracts for
motorbus services “to be rendered to the general public on any facility owned by the City” or
transportation within the boundaries of any commodities owned or in possession of the City to be
paid not less than the highest general prevailing rate of wages. Attachment 5 contains the
Collective Bargaining Agreement between Bauer’s Intelligent Transportation, Inc. and
Teamsters Local Union No. 665 in effect from October 1, 2016 to September 30, 2019, reflecting
the prevailing wage rates for individual performing motorbus services.

Janitorial Services (S.F. Admin. Code 21C.2): In August 1999, the Board of Supervisors
amended the Administrative Code to require that contracts for janitorial services to be performed
at any facility owned or leased by the City, “where such work is to be done directly under the
contract awarded (a ‘prime contract’) must require that any individual performing Janitorial
Services thereunder be paid not fess than the Prevailing Rate of Wages." Attachment 6 contains
the Collective Bargaining Agreement between the San Francisco Maintenance Contractors
Association and Service Employees International Union, Building Service Employees Union,
Local 1877 Division 87, in effect from August 1, 2016 through July 31, 2020, reflecting the
prevailing wage rates for individuals performing janitorial services. Attachment 7 contains the
Collective Bargaining Agreement between the San Francisco Window Cleaning Contractors
Association and Window Cleaners Union — SEIU Local 1877, AFL-CIO in effect from April 1,
2017 to March 31, 2020, reflecting the wage and benefits levels for individuals performing
window cleaning services.

Workers in Public Parking Lots and Garages (S.F. Admin. Code 21C.3): In January 2003,
City Hafl, Room 430 1 Dr. Carlton B. Goodlett Place Tel. (415) 554-6235 Fax (415) 5546291 San Francisco CA 94102-4685




the Board of Supervisors amended the Administrative Code to require workers employed in
public off-street parking lots, garages, or storage facilities for automobiles on property owned or
leased by the City and County of San Francisco be paid the prevailing wage rate. Attachment 8
is Collective Bargaining the Garage and Parking Lot Agreement between Parking Employers and
Teamsters Automotive Employees, Local 665 in effect from December 1, 2016 to November 30,
2019.

Theatrical Workers (S.F. Admin. Code 21C.4): In April 2004, the Board of Supervisors
amended the Administrative Code to require that workers engaged in rigging, sound, projection,
theatrical lighting, videos, computers, draping, carpentry, special effects, and motion picture
services for shows on property owned by the City and County of San Francisco be paid the
prevailing wage rate. Attachment 9 is the Project Collective Bargaining Agreement between the
City and County of San Francisco and the International Alliance of Theatrical Stage Employees
Bargaining Agreement, Local 16 for July 1, 2016 through December 31, 2016.

Hauling of Solid Waste (S.F. Admin. Code 21C.5): In December 2006, the Board of
Supervisors amended the Administrative Code to require that for every contract awarded by the
City for the hauling of solid waste generated in the course of City operations, “any Individual
engaged in the hauling of solid waste be paid not less than the Prevailing Rate of Wages.”
Attachment 10 is the Collective Bargaining Agreement between Recology Sunset & Recology
Golden Gate and Sanitary Truck Drivers and Helpers Union Local 350, IBT, in effect from
January 1, 2012 until December 31, 2016.

Moving Services (S.F. Admin. Code 21C.6): In July 2004, the Board of Supervisors amended
the Administrative Code to require that “any individual performing moving services...be paid
not less than the Prevailing Rate of Wages.” Attachment 11 is the Agreement between the
Service West and the Northern California Regional Council of Carpenters and the Carpenters 46
Northern California Counties Conference Board regarding furniture movers and related
classifications, in effect from September 1, 2017 to August 31, 2019.

Trade Show and Special Event Work (S.F. Admin. Code 21C.8): In June, 2014, the Board of
Supervisors amended the Administrative Code to require that prevailing wages be paid for work
involving the on-site installation, set-up, assembly, and dismantling of temporary exhibits,
displays, booths, modular systems, signage, drapery, specialty furniture, floor coverings, and
decorative materials in connection with trade shows, conventions, expositions, and other special
events on City property. Attachment 12 is the Collective Bargaining Agreement between
Convention Services Employer and Allied Trades District Council 36, on behalf of Sign Display
and Allied Crafts Local Union 510, in effect from April 1% 2015 to March 31, 2018.

Broadcast Services (S.F. Admin. Code 21C.9): In February, 2016 the Board of Supervisors
amended the Administrative Code to require that prevailing wages be paid for work involving
electronic capture and/or live transmission on-site of video, digital, and/or audio content for
commercial purposes through the use of a remote production or satellite truck on-site.
Attachment 13 is the Collective Bargaining Agreement between Mira Mobile Television, Inc.
and KELLEYCORE, and the International Alliance of Theatrical Stage Employees, Moving
Picture Technicians, Artists, and Allied Crafts of the United States, Its Territories and Canada,
AFL-CIO, CLC and its Local 119 / Bay Area Freelance Association in effect from April 1, 2014
to March 31, 2017.




Loaders and Unloaders (S.F. Admin, Code 21C.10): In October 2016, the Board of Supervisors
amended the Administrative Code to require that prevailing wages be paid for work loading or
unloading materials, good, or products for special events and shows on City property, and the driving of
Commercial Vehicles for that purpose. Attachment 14 is the Collective Bargaining Agreement between
Freeman Exposition Inc., GES/Global Experience Specialists, Curtin Convention & Exposition Services,
Inc., and all other signatory employers within the greater San Francisco Bay Area and Teamsters Local
2785, Local 287 and Local 70. This Agreement is in effect from April 1, 2017 through March 31, 2020.

Security Guard Services (S.F. Admin. Code 21C.11): On October 2016, the Board of
Supervisors amended the Administrative Code to require that prevailing wages be paid for
Security Guard Services in City Contracts and for Events on City Property. Attachment 15 is the
Collective Bargaining Agreement between Allied Universal, G4S North America, Securitas
Security Services USA, Inc., U.S. Security Associates, Cypress Security, Professional Technical
Security Services, Inc., and ProGuard Private Security, and Security Employers and Services
Employees International Union, United Services Workers West. This Agreement is in effect
from June 1, 2017 through June 30, 2021.

The Board of Supervisors amended Administrative Code Section 21C.7 in 2012 to require that
the Civil Service Commission provide data on two components for each craft, classification, and
type of work: (1) the basic hourly wage rate and (2) the hourly rate of each fringe benefit, which
together equal the hourly prevailing rate of wages. The Office of Labor Standards Enforcement
(OLSE) has summarized these rates based on the Collective Bargaining Agreements included in
Attachments 5-14 for the crafts and classifications added at the request of the Board of
Supervisors discussed above (please see Attachment 16). These tables are for reference only and
may not include all of the information on prevailing basic hourly wages and fringe benefits
required by the Collective Bargaining Agreements.

For ease of reference, also included is an alphabetical list of the occupations covered in these
various Wage Determinations (please see Attachment 17).

It is recommended that the Civil Service Commission certify the State Department of Industrial
Relations Director’s General Prevailing Wage Determination Report and Collective Bargaining
Agreements, which reflect the highest prevailing rate of wages paid various crafts and kinds of
labor paid in private employment in the City and County of San Francisco.

If the Civil Service Commission certifies these rates, companion legislation effectuating such
proposed changes should be drafted by the City Attorney and transmitted to the Board of
Supervisors concurrently with the certification.

Respectfully Submitted,

LR :
fame 2 Z,;L/’ -
Patrick Mulligan

Director
Office of Labor Standards Enforcement
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # BOILERMAKER-BLACKSMITH

DETERMINATION: C-14-X-2-2017-1

ISSUE DATE: Fcbruary 22, 2017

EXPIRATION DATE OF DETERMINATION: September 30, 2017* Effective until superseded by a new determination issucd by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 703—4774 for the new rates after 10 days from the expiration date, if no subsequent
determination is issued.

LOCALITY: All localities within the State of California

Emplayer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health  Pension®  Vacation/ Training Other  Hours Total Daily Saturday  Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly Holiday
Rate Welfare Rate 112X 11/2X 2X

?AREBA 1

Boilermaker-Blacksmith $42.16 3837 $17.26  "$3.50 $3.90 $0.44 8 $75.83  °§107.29 °$107.29  $138.75
T AREA 2

Boilermaker-Blacksmith $43.28 8837 %2094 34,00 $4.40 $0.44 8 $8L.63  °B11574 °§115.74  $149.85
? AREA 3

Boilermaker-Blacksmith $39.68  $8.57 541924 b$3.50 $4.40 $0.44 8 $75.83 °8107.04  °$107.04  $138.25

DETERMINATION: C-14-X-2-2017-1

ISSUE DATE: Febrary 22, 2017

EXPIRATION DATE OF DETERMINATION: September 30, 2017* Effective until superseded by a new determination issued by the Director of Industriai
Relations. Contact the Office of the Director - - Research Unit at (415} 703—4774 for the new rates after 10 days rom the cxpiration date, if no subsequent
determination is issued.

LOCALITY: All localities within the State of California

2 AREA 1

Boilermaker-Blacksmith Helper'  $23.19 e bg0.61 - $1.50 $0.34 8 $25.64  °$37.54  °$37.54 $49.44
*AREA 2

Boilermaker-Blacksmith Helper®  $23.80 ¢ 550,69 - $4.40 $0.44 8 $2933  °$41.58  °341.58 $53.82
2 AREA 3 _
Boilermaker-Blacksmith Helper’  $21.82 e b30.69 - $4.40 $0.44 8 $27.35  $38.61  “$38.61 $49.86

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ hitp://www.dir.ca.gov/OPRL/PWApp Wage/PWAppWageStart.asp.
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Diviston
of Apprenticeship Standards' website at hitp://www.dir.ca.gov/das/das.btml,
* Area 1 - Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Diego, Santa Barbara, San Luis Obispo (only that portion that is within a 25-
mile radius of the city of Santa Maria), and Ventura Counties.

Arga 2 - Alameda, Contra Costa, Marin, San Francisco, San Matee, Santa Clara, and Solane Counties,

Area 3 - All other remaining counties.
* Contribetion is factored at the applicable overtime multiplier for each overtime hour worked.
¢ Rate applies fo the first 2 daily overtime hours and the first 10 hours worked on Saturday. All other overtime is paid at the Sunday/Holiday rate.
¢ Includes amount for Annuity Trust Fund.
¢ Helpers will be eligible for Health & Welfare benefits afier completing 2000 hours,
TOne Helper shall be smployed on each job of 5 to 10 employees.

RECOGNLZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicabie to the particular crafi, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations, If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shali be paid shall be as provided in Section
6700 of the Government Code. You may obtain the holiday provisions for the cusrent determinations on the Internet at
http:/Awww.dir.ca.gov/OPRL/DPreWageDetermination.him, Holiday provisions [or cutrent or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.,9, contractors shall make travel and/or subsistence
payments to each worker to exeeute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
Ittpi/fwww.dir.ca,gov/OPRL/DPreWageDelermination.tm. Travel and/or subsistence requirements for cutrent or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #IRON WORKER

DETERMINATION: C-20-X-1-2017-1

ISSUE DATE: February 22, 2017

EXPIRATION DATE OF DETERMINATEON: June 30, 2017* Effective untilt superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director — Research Unit at {415) 703-4774 for the new rates after ten days
after the expiration date if no subsequent determination is issued.

LOCALITY: All localities within the State of California

HEmplover Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Training Other Hours Total ‘Daily ‘Saturday Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly Holiday
Rate  Welfare Rate 11/72X 112X

fron Worker (Ornamental,
Reinforeing, Stractural) $36.00 955 1332 " 4.00 0.72 2.805 8 066455 84.455 84455 102.455

Fence Erector $29.58 7.3% 8.99 9270 0.51 1905 8 51.065 65.855 65.855 80.645

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
htp:/fwww.dir.ca.gov/OPRL/PWAppWace/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior
to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at http.//www.dir.ca.gov/das/das.himl.

* Includes supplemental dues.

® Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other overtime is at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday worlk shall be paid, shall be
alt holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on
the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained
rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at
http:/fwww. dir.ca. gov/OPRE/DPreWageDetermination.itm. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination. htm. Travel

and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at {(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER i, ARTICLE 2, SECTIONS 1770, [773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ELECTRICAL UTILITY LINEMAN
DETERMINATION: C-61-X-3-2017-1
ISSUE DATE: February 22,2017
EXPIRATION DATE OF DETERMINATION: May 31, 2017* Effective untif superseded by a new determination issued by the Director of
Industrial Relations, Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if ne
subsequent determination is issued.
LOCALITY: All localities within the State of California, except Del Norte, Modoc, and Siskivou Counties. (For Del Norte, Modoc and Siskiyou -
see page 21)

Emplover Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Training Other Hours  Total Daily Saturday Sunday
(Journeyperson) Houtly and Payments Hourly and
Rate Welfare Rate 2X 2X Holiday
# Lineman, Cable Splicer $34.44 6.00 “8.18 °0.27 .60 8 7112 12800 128.06 128.06
## Powderman 48.61 6.00 A7.44 (.24 °0.54 8 6429 11513 115.13 115,13
## Groundman 3325 6.00 27.40 b1y “0.38 8 4820 82.99 82.99 82.99

DETERMINATION: C-61-X-4-2017-1

ISSUE DATE: Fcbruary 22, 2017

EXPIRATION DATE OF DETERMINATION: May 31, 2017* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director -- Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no
subsequent determination is issued.

LOCALITY: All localities within the State of California, except Del Norte, Imperial, Inyo, Kern, Kings, Los Angeles, Modoc, Mono, Orange,
Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, Siskiyou, Tulare, and Ventura Countics. (For Del Norte, Modoc, and Siskiyou
— see page 21. For Imperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara,
Tulare, and Ventura Counties — see page 2A-1,

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Hours  Total Daily  Saturday Sunday/
{Tourneyperson) Hourly and Holiday Hourly Holiday
Rate Welfare Rate 11X 16X 1%5X
## Pole Restoration Journeyman $29.38 5.50 *0.60 0.79 8 37.15 5228 52,28 52.28
After 1 year 29.38 5.50 0,60 1.36 g 37.72 52.85 °52.85 52.85
After 3 vears 29.38 5.50 %0.60 1.92 8 38.28 53.41 °53.41 53.41
After 6 years 26.38 5.50 .60 2.60 8 38.96 54.09 54,09 54.09
## Senior Technician ¢ 19.00 5.50 0,60 0.51 8 26.18 3597 3597 3597
After 1 year 19.00 5.50 .60 0.88 8 26.55 36.34 “36.34 36.34
After 3 years 19.00 5.50 '0.60 1.24 8 2691 36.70 “36.70 36.70
After 6 years 19.00 5.50 0,60 1.68 8 27.35 37.14 °37.14 37.14
## Pole Treatment Journeyman 26.23 5.50 .60 0.71 g 33.85 47.37 “47.37 47.37
After | year 26.25 5.50 *).60 1.21 8 34.35 47.87 “47.87 47.87
After 3 years 26.25 5.50 10.60 1.72 8 34.86 4838 “48.38 48.38
After 6 years 26.25 5.50 *0.60 232 8 3546 48.98 °48.98 48.98
## Pole Restoration and Treatment ¢
Technician (First 6 months) 14,71 5.50 0.60 0.40 8 21.65 29.23 29.23 2923
Technician (After 6 months) 15.06 5.50 *0.60 0.41 8 22.02 29.78 29,78 29.78

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
http:/fwww.dir.ca.gov/OPRL/PW AppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of Tuly 1, 2008 and prior to September 27, 2012,
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at htip:/fwww,dir.ca. gov/das/das. htmi.
## Indicates a non-apprenticeable craft.
" In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the National Employees
Benefit Board.
" This amount is factored at the applicable overtime rate.
“ Samurdays may be scheduled as a make-up day at the regular straight time rate.
The Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the Jourheyman is assisted by a maximum of two Senfor Technicians, three
additiona! Technicians may be added per Senior Technician.
*Includes $0.01 to LMCC; the remaining amount is factored at the applicable overtime rate.
RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Ifoliday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director
of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upen which the prevailing rate shall be paid shall be as
wovided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
hitp:/rwww. dir.ca.gov/oprl/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, coniractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
http://www.dir.ca.gov/oprl/DPreWageDetermination.htim. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.,
112A




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER |, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ELECTRICAL UTILITY LINEMAN

DETERMINATION: C-61-X-5-2013-1

ISSUE DATE: Fcbruary 22, 2013

EXPIRATION PATE OF DETERMINATION: December 31, 2013* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no
subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Dicgo, San Luis Obispo,
Santa Barbara, Tulare, and Ventura Counties.

Employer Payments Straight-Time Overtime Howly Rate
CLASSIFICATION Basic Health Pension Vacation/ Hours  Total Daily  Saturday Sunday/
(Journeyperson) Hourly and Holiday Hourly Holiday
Rate Welfare Rate 14X 114X 116X
## Pole Restoration Journcyman $26.11 5.00 *0.60 - 8 32.49 45,94 45,94 45.94
After 6 Months $26.11 5.00 80.60 1.21 8 33.70 47145  “47.145 47.145
After 3 years $26.11 5.00 "0.60 1.8¢6 8 34.35 47.795 477795 47.795
After 6 ycars $26.11 5.00 *0.60 2.21 8 34.70 48.145  °48.145 48.145
## Seniot Technictan ¢ 16.89 5.00 0.60 - 8 23.00 31.70 “31.70 31,70
After 6 Months 16.8% 5.00 0.60 0.78 8 23.78 32.48 “32.48 3248
After 3 years [6.89 5.00 40.60 1.20 8 2420 3290 32.90 32.90
After 6 vears 16.89 5.00 0.60 1.43 8 24.43 3313 33,13 33.13
## Pole Treatment Journeyman 23.33 5.00 “0.60 - 8 29.63 41.645  °41.645 41.045
After 6 Months 23.33 5.00 "0.60 1.08 8 30.71 42,725 °42.725 42.725
After 3 years 2333 5.00 %0.60 1.66 8 31.29 43305  °43.305 43.305
After 6 years 23.33 5.00 .60 1.97 g 31.60 43,615 "43615 43.615
## Pole Restoration and Treatment ¢
Technician {First 6 months) 13,07 5.00 *0.60 0.60 8 19.66 26.39 “26.39 26.39
Technician {(After 6 months) 13.38 5.00 *0.60 0.62 8 20.00 26.89 “26.89 26.89
Technictan (After 3 Years) 13.38 5.00 *0.60 0.95 8 20.33 27.22 “27.22 27.22
Technician {After 6 Ycars) 13,38 5.00 *0.60 1.13 8 20.51 27.40 £27.40 27.40

## Indicates a non-apprenticeable craft.

*Tn addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the
National Employees Benefit Board.

" This amount is factored at the applicable overtime rate.

© Saturdays may be scheduled as 2 make-up day at the regular straight time ratc.

4 The Ratio of Technicians to Journcymen may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two
Senior Technicians, three additional Technicians may be added per Senior Technician.

RECOGNIZED BOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicablc to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http://www.dir.ca.gov/OPR1L/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave! and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on

the nternet at hitp:/fwww.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained
by contacting the Office of the Dircctor — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations., Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Los Angeles, San Francisco, San Mateo, and Santa Clara Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation  Training Hours Total Holiday
{Journeyperson) Hourly and and Hourly
Rate Welfare Holidays Rate 112X 21/2X
Telecommunications
Technician 28.50 2.79 0.93 3.28 ' - 8 35.50 49,75 78.25

Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the helidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code, You may
obtain the holiday provisions for the current determinations on the Internet at http://www .dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by conlacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at hitp://www.dir.ca,gov/DLSR/PWD, Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2A

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Stafistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Contra Costa, Marin, Orange, and San Diego counties,

Employer Payments Straight-Time . Overlime Hourly Rate
Classification Basic Health  Pension Vacation  Training Hours Total Holiday
{Journeyperson) Hourly  and and Hourly
Rate Welfare Holidays Rate 112X 212X
Telecommunications
Technician 27.93 279 0.93 3.21 - 8 34.86 48.825  76.755

* Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday .

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular crafl, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gcov/DLSR/PWD. Holiday provisions
Tor current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
male travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obiained by contacting the Prevailing Wage Unit at (415) 703-4774,
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14



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LLABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND [773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND BREDGING PROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2B

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Refations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within the Alpine, Amador, Butte, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humbeoldt, Impetial,
Kern, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Riverside,
Sacramento, San Benito, San Joaquin, San Luis Obispo, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Suiter,
Tehama, Trinity, Tulare, Tuolumne, Ventura, Yelo and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation  Training Hours Total Holiday
{Journeyperson) Hourly  and and Hourly
Rate Welfare Holidays Rate 112X 212X
“elecommunications
Technician 27.18 2.79 0.93 3.13 - 8 34.03 47.62 74.80

" Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations, If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www,dir.ca,.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unil al (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELEPHONE INSTALLATION WORKER AND RELATED CLASSIFICATIONS

DETERMINATION: C-422-X-10-2017-1

ISSUE DATE: February 22,2017

EXPIRATION DATE OF DETERMINATION: March 31, 2017* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 days from
the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Del Norte, Inyo, Mono and San Bernardino, and Santa Barbara Counties.

Employer Payments Straight-Time  Overtime Houtly Rate
Classification Step"  Basic  Health Pension  Vacation’ Training Hours Total 112X° 2X
Hourly and and Hourly
(Journeyperson) Rate  Welfarc® Holiday Rate
Telephone Installation
Worker 1 $10.50  $0.06 - $0.84 ; 8  $11.40  $16.65  $21.90
2 10.79 0.06 - 0.91 - 8 11.76 17155 22.55
3 11.73 0.07 - 0.99 - 8 12,79 18.655 24,52
4 12,78 0.07 - 1.08 - 8 13.93 20.32 26.71
5 14.05 0.08 - 1.19 - g 15.32 22.345 2937
6 15.50 0.09 - 1.31 - 8 16.90 24.65 32.40
7 17.20 0.10 - 1.46 - 8 18.76 27.36 35,96
8 19.36 0.1 - 1.64 - 8 21.11 30.79 40.47
9 22.13 0.13 - 1.87 - 8 24.13 35195 4626

*The time interval between steps is six months.

®Rates apply to the first eight years of cmployment only: for employment over eight years, $2.30 per hour worked; for employment over
fifteen years, § 2,72 per hour worked; for employment over twenty-five years, $3.15 per hour worked.

“Rate applies to work in excess of a regular shift. Rate applies to all hours worked on Sunday, except those hours which exceed 55 hours
weekly.

Rate applies to afl hours which exceed 55 hours weekly.

®Includes an amount for sick leave. Benefit is paid until 270 sick leave workdays are accumulated.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of wozker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination. htm. Holiday

provisions for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415)
703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for
the current determinations on the Internet at hitp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Rescarch Unit at (415)
703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCTAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-2016-1

ISSUE DATE: August 22,2016

EXPIRATION DATE OF DETERMINATION: July 29, 2017##* The rate to be paid for work performed after this date has been determined. IF
work will extend past this date, the new rate must be paid and should be incorperated in contracts entercd into now. Contact the Office of the
Director - Research Unit for specific rates at (415) 703-4774,

LOCALITY: Alpine, Amador, Calaveras, Del Norte, Fresno, Humboldt, Kern, Kings, Lake, Madera, Mariposa, Mendocino, Merced, Sacramento,
San Joaguin, Sonoma, Stanislaus, Tulare, and Tuolumne Counties (REF: 61-1245-12)

Employer Payments Straight-Time Overtime
CRAFT/CLASSIFICATION Basic Health Total
Hourly and Hourly Daily®  Daily
Rate Welfare  Pension Vacation Holiday  Hours Rate 11/2X 2X
Climber 23.46 5.00 0.74% 0.45° 0.63 8 30.28 36.25% 4833
Groundpersen  First 6 months 15.00 5.00 .47 0.29 0.41 8 21.17 23.175* 3090
Groundperson  After 6 months 16.08 5.00 0.50¢ 0.31° 0.43 8 22.32 24.84% 3312

DETERMINATION: C-TT-2016-1A

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: July 29, 2017** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered intto now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Butte, Colusa, Glenn, Lassen, Modoc, Shasta, Siskiyou, Sutter, Tehama, Trinity, and Yuba Counties (REF: 61-1245-12)

Climber 23.78 5.00 0.75 0.46% 0.64 8 30.63 3674 4899
Groundperson  First 6 months 13.47 5.00 0.42 0.26 0.36 8 19.51 20.81 2775
Groundperson  After 6 months 16.19 5.00 0.51% 03¢ 0.44 8 22.45 25.01% 3335

DETERMINATION: C-TT-2016-1B

ISSUE DATE: August 22,2016

EXPIRATION DATE OF DETERMINATION: July 29, 2017%* The rate to be paid for work performed after this date has been determined.
If work will extend past this date, the new rate must be paid and should be incorporated ir contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Alameda, Contra Costa, E1 Dorado, Nevada, Placer, Plumas, Sierra, Solano, and Yolo Counties (REF: 61-1245-12)

Climber 23.88 5.00 0.75! 0.46% 0.64 8 30.73 36.89* 49,19
Groundperson  First 6 moaths 15.28 5.00 0.48 0.29 041 8 21.46 23,617 31.48
Groundperson  After 6 months 16.40 5.00 0.51" 0.32" 0.44 8 22.67 25.34% 33.78

DETERMINATION: C-TT-2016-1C

ISSUE DATE: August 22,2016

EXPIRATION DATE OF DETERMINATION: July 29, 2017##* The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered info now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Marin and Napa Countics (REF: 61-1245-12)

Climber 23.12 5.00 0.73" 0.45° 0.62 8 29.92 3572° 47.63
Groundperson  First 6 months 14.79 5.00 0.46 0.28 0.40 8 20.93 22.85% 3047
Groundperson  After 6 months 15.87 5.00 0.50° 0.311 0.43 8 22,11 24,527 32.69

Footnotes listed on page 2E
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-2016-1D
ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: July 29, 2017#* The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the

Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: San Francisco, San Mateo, and Santa Clara Counties (REF: 61-1245-12)

Employer Payments Straight-Time Overtime
CRAFT/CLASSIFICATION Basic Health Total
Hourly and Hourly Daily" Daily
Rate Welfare Pension Vacation Holiday ~ Hours Rate 11/2X 2X
Climber 24,45 5.00 077 0.47° (.66 8 31.35 37.78* 50.37
Groundperson  First 6 months 15.68 5.00 0.49 0.30 042 8 21.89 24.23* 3230
Groundperson  After 6 months 16.77 5.00 0.53" 0.32¢ 0.45 8 23.07 25.91% 34.55

DETERMINATION: C-TT-2016-1E
ISSULE DATE: August22, 2016

EXPIRATION DATE OF DETERMINATION: July 29, 2017%* The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorperated in contracts entered inio now. Contact the Office of the

Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: Monterey, San Benito, San Luis Obispo, and Santa Cruz Counties (REF: 61-1245-12)

Climber 24 84 5.00 0.78"
Groundperson  First 6 months 15.95 5.00 0.50
Groundperson  After 6 months 17.08 5.00 0.54*

## Nol an apprenticeable craft,

* Rate applies to the first 4 daily overtime hours. All other overtime is at
the double time rate. A normal non-work day in the same workweek
may be worked at straight time if job is shut down during the normal
workweek due to inclement weather. Employer payments are not included in
overtime, overtime is calculated by multiplying the Basic Hourly Rate (plus an
amount equivalent to 3% of the Basic Hourly Rate) by the applicable overtime
multiplier.

® $0.75 after 3 years of service; $0.76 after 10 years.

© $0.90 after 3 years of service; $1.36 after 10 years,

¢ $0.51 atter 3 years of service; $0.52 after 10 years.

* $0.62 after 3 years of service; $0.93 atier 10 years.

" $0.76 afler 3 years of service; $0.77 after 10 years.

880.92 after 3 years of service; $1.37 after 10 years,

5 $0.52 after 3 years of service; $0.53 after 10 years.

': $0.62 after 3 years of service; $0.94 after 10 years.

1 $0.76 after 3 years of service; $0.78 after 10 years.

¥$0,92 after 3 years of service; $1.38 afler 10 years.

0.48%
0.31
0.33

0.67 8 31.77 38.38"
0.43 g 22.19 24.64"
0.46 8 23.41 26.39%

! $0.52 after 3 years of service; $0.53 after 10 years.
" $0.63 after 3 years of service; $0.95 after 10 years.
" $0.74 after 3 years of service; $0,75 after 10 years.
® $0.89 alter 3 years of service; $1.34 after 10 years,
P 80,51 after 3 years of service; $0.52 afier 10 years.
4 $0.61 after 3 years of service; $0,92 after 10 years.
" 80.78 after 3 years of service; $0.80 after 10 ysars,
* 80.94 after 3 years of service; $1.41 after 10 vears,

' $0.54 after 3 vears of service; $0.55 after 10 years.
" $0.65 after 3 years of service; $0.97 after 10 years.
¥ $0.79 after 3 years of service; $0.81 afier 10 years.
¥ 80,96 after 3 years of service; $1.44 after 10 ycars.

¥ $0.55 afier 3 years of service; $0.56 after 10 years,

¥ $0.66 atter 3 years of service; $0.99 after 10 years.
* Rate also applies to holidays.

51.17
32.86
35.18

RECOGNIZED HOLIDAYS: Holidays upon which the general prevaiting hourly wage rate for holiday work shall be paid, shait be all holidays in the collective
bargaining agreement, applicable to the particular craft, classilication, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code.  You may obtain the holiday provisions for the current determinations on the Internet at
hitp/rwww.dir.ca.govioprl/DPreWageDetermination htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of

the Director — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: [n accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to exccule the work. You may obtain the travel and/or subsistence provisicns for the current determinations on the laternet
at http:/Awww. dir.gn, 20v/onrl/ DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by

conlacting the Office of the Director - Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND [773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #TREE TRIMMER (LINE CLEARANCE)}

DETERMINATION; C-TT-61-465-5-2010-1

ISSUE DATE: August 22, 2010

EXPIRATION DATE OF DETERMINATION: September 3, 201 1% Effective until superseded by a new determination issued by the Director of
Industrial Relations, Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration
date, if no subsequent determination is issued.

LOCALITY: All localities within San Diego County.

Employer Payments Straight-Time Overtime
CRAFT/CLASSIFICATION Basic Health Pension Vacation Training Hours Total Daily™ Daily*®
Hourly and and Hourly
Rate Welfare Holiday Rate 112X 2X

Tree Trimmer

Trainee (0-18 Months) 16.18 0.89 - 1.06 - 8 18.13 26,22 3431

Ist year Climber 18.26 0.89 - 1.19 - 3 20.34 29.47 38.60

2nd year Climber 20.76 0.89 - 1.76 - g 2341 33.79 44.17

Thereafter Climber 2328 0.89 - 1.97% - 8 26,14 37.78 49,42
Groundman

Lst year 13.18 0.89 - 0.86 - 8 14,93 21.52 28.11

Thereaficr 14.23 0.89 - 1.20% . 8 16.32 23.435 30.55

DETERMINATION: C-TT-61-465-5A-2017-1

ISSUE DATE: February 22, 2017

EXPIRATION DATE OF DETERMINATION: July 1, 201 7** The rate to be paid for work pertformed after this date has been determined. If
work will extend past this date, the hew rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415} 703-4774.

LOCALITY: All localities within Imperial County

Tree Trimmer

1st year Climber 15.96 145 - (.98 - 8 18.39 26.37 34.35

2nd year Climber 18.99 1.45 - 1.53 - ) 21.97 31.463 40.96

3rd year Climber 20.92 1.45 - 1.69 - 8 24.06 34.52 44,98

Thereafter Climber 21.63 1.45 - 1.75% - 8 24.83 35.645 46.46
Trimmer Trainee

Step 1 {0-6 Months) 13.11 1.45 - 0.50 - 8 15.06 21.615 2817

Step 2 (7-18 Months) 13.71 1.45 - 0,538 - 8 15.69 22.545 29.40
Groundman 12.26 1.45 - 0.47% - 8 14,18 20.31 26,44

DETERMINATION: C-TT-61-47-3-2017-1

ISSUE DATE: February 22, 2017

EXPIRATION DATE OF DETERMINATION: December 30, 2017** The rate to be paid for work performed after this date has been determined.
If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localitics within Inye, Los Angeles, Mono, Orange, Riverside, San Bernardino, Santa Barbara, and Ventura Countics.

Tree Trimmer Step 1™ 1475 3.51 0.44 0.68 - 8 19.38 26.76" 3413
Step 2 15.70 3.51 0.47 0.72 - 8 20.40 28.25" 36.10
Step 3 16.33 3.51 .48 0,751 - 8 21.07 29.24° 37.40
Step 4 17.06 351 .51 079 - 8 21.87 30.40" 38.93
Tree Trimmer Trainee 14.02 3.51 0,42 0.65 - 8 18.60 25,638 32.62

Footnotes listed on page 2G
{Recognized Hoiidays and Travel and Subsistence Payment footnotes listed on page 2G)
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## Not an appreaticeable craft, B £0.84 after I year at this level.

"t Rates apply to work in excess of 40 hours in a week, 8 hours in a b progression from one step to another will begin upon completion of a minimum of
day, and any time on a non-work day or holiday. A normal non- 12 months of service.
work day in the same workweek may be worked at the straight " Rates apply to the first 4 daily overtime hours in the regular workweek
time if job was shut down during the normal workweek duc (o and the first 12 hours on any non-work day. All other overtime is at the
inclement weather. double time rate. A normal non-work day in the same workweek may be

% Rates apply to work in excess of 12 hours in a day. worked at {he straight-time if job was shut down during the normal

“ $2.42 after 7 years of service at this level. workweek due to inciement weather.

HMgi.48 afler 8 years at this level. 5 $1.07 atter 2 years of scrvice with the company; $1.38 after 10 years of

% $2.16 after 10 years of service at this Jevel, service with the company

M $0.75 after 1 year; $0.99 after 2 years; $1.23 atter 10 years al this level. ke $1.12 after 2 years of service with the company; $1.44 afier 10 years of

S€IVICeE,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing howrty wage rate for holiday work shail be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. Tf the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code, You may obtain the holiday provisions for the current determinations on the Internet at

hitp:#/www.dir.ca. gov/oprl/DPreWeageDetermination.htin. Holiday provisions for current ot superseded determinations may be obtained by contacting the Office of
the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: n accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/er
subsisterce payments to each worker to execute the work. You may obtain the (ravel and/or subsistence provisions for the current determinations on the Internet
at hilp//www.dir.ca.gov/opri/DPreWageDetermination htm, Trave} and/or subsistence requiremnents for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER
Determination: C-MR-2016-1
Issue Date: August 22, 2016
Expiration date of determination: July 31, 2017** The rate to be paid for work performed after this date has been determined. If work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of
the Director — Research Unit for specific rates at (415) 703-4774.
Localities: All localities within Alameda, Contra Costa, Mendocino, and Solano Counties. (REF: 232-81-1)

Emplover Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly and And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday Tramming Other Hours Rate (1aXy (1AaXy 23Xy
# Metal Roofing Systems Installer $33.26  $9.33 $3.93 $3.61 $0.85  $0.64  8.0°  $53.62 37025 $70.25" $86.88

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
hitp://www.dir.ca.gov/das/das.hitm].

* In the event that conditions over which the roofing contractor has no control (i.e. adverse weather, project delays, logistical problems, general

contractor or building owner requitrements, etc.) prevent employees from working on one or more days during the regular work week, work performed

on Saturday may be paid at the straight time rates.

® Rate applies to the first 4 daily overtime hours and first 12 hours worked on Saturday; all other time is paid at the Sunday/Holiday overtime hourly
rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http:/fwww.dir.ca. gov/QPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet
at bttp.//www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2012-1A

Issue Date: August 22,2012

Expiration date of determination: September 30, 2012* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issned.

Localities: All localities within Amador and El Dorado Counties. (REF: 830-232-15)

Emplover Payments® Straight-Time Overtime Hourlv Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holidavy  Training  Other  Hours Rate (15X (1% 3 {2 X)
Amador County:
# Metal Roofing Systems Installer $20.41  $5.79 $2.80 $3.74 $0.20 $0.05 3.0 $32.99 $43.19 $43.19"  $53.40
El Dorado County:
# Metal Roofing Systems Installer $18.81 $5.35 $2.80 $3.48 $0.20 - 8.0 $30.64  $40.045 $40.045° $49.45

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp://fwww.dir.ca.gov/QPRL/PWAppWage/PW AppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.htin].

“The credit for employer payments do not have to be computed on an annualized basis where the employer seeks credit for employer payments that are higher for public works
projects than private construction performed by the same employer. The director determined that annualization would not serve the purpose of this chapter pursuant to
California Labor Code Section 1773.1(d)(4).

® Qaturdays in the same workweek may be worked at straight-time if job is shut down for 2 or more days during the normal workweek due to wind, rain, snow or ice, fog, frost,
dew or extreme heat.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shali be all holidays in the collective bargaining
agreernent, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
mzy obtain the holiday provisions for the current determinations on the Internet at htip//www.dir.ca.cov/OPRL/PWI). Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http./www.dir.ca.cov/OPRL/PWD,
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

2]-1



i

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2014-1B

Issue Date: August 22, 2014

Expiration date of determination: September 30, 2014* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Butte, Lassen, Marin, Placer, Sacramento, San Joaquin, Sonoma, Yolo and Yuba Counties. (REF: 830-232-16)

Emplover Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Houwrly  And And Hourly Daily  Saturday Holiday
Classification Rate®  Welfare® Pension’ Holiday® Training® Other’  Hours Rate (1%Xy (14X (1% X)
Butte, Lassen, Placer, Sacramento, Yolo and Yuba Counties:
# Metal Roofing Systems Installer $32.33 §7.25 $4.40 ° $0.32 - 8.0 S44.30  $60.465° $60.465° $60.465°
San Joaquin County:
# Metal Roofing Systems Installer $29.99 §7.25 $4.25 b $0.32 - 8.0 $41.81 $56.805° $56.805° $56.805°
Marin and Sonoma Counties:
# Metal Roofing Systems Installer $33.16 - - e - $1090 8.0 $44.06  $60.64° 360.64° $60.64°

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http:/www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards’ website at hitp://www.dir.ca.gov/das/das htl.

* Basic Houtly Rate and Employer Payments are based on the Davis-Bacon Wage Determination.

®Included in straight-time hourly rate.

¢ Rate applies to ail hours work in excess of 8 hours per day and 40 hours during any one week.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all heiidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed en the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Cede. You
may obtain the holiday provisicns for the current determinations on the Internet at htip://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dit.ca.gov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2008-1C

Issue Date: August 22, 2008

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Calaveras County. (REF: 830-166-4)

Emplover Payments® Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension  Holiday  Training Other  Hours Rate 1%X) (A%X) 2X)
# Metal Roofing Systems Installer $47.59° - - - $0.45 - 8.0 $48.04  §71.835° $71.835° $71.835°

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issnance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Appreaticeship Standards’ website at
http:/Awww.dir.ca.gov/das/das.html.

* The credit for employer payments do not have to be computed on an annualized basis where the employer seeks credit for employer payments that are higher for public works
projects than private construction performed by the same employer. The director determined that annualization would not serve the purpose of this chapter pursuant to
California Labor Code Section 1773.1(d)(4).

P Includes an amount for Health and Welfare, Pension, Vacation/Heliday, Dues Check Off, and Other Payments.

¢ Rate applies to all hours work in excess of 8 hours per day and 40 hours during any one week.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upoa which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at htfp./www.dir.ca.cov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the cuwrrent determinations on the Infernet at
Littp:/fwwew. dir.ca.gov/DLRS/PWD, Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774,

2J-3



>

GENERAL PREVAILING WAGE DETERMINATION M 3 BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2012-1D

Issue Date: August 22, 2012

Expiration date of determination: September 30, 2012* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Fresno County. (REF: 830-232-18)

Emplover Pavments Straioht-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily  Saturday Holiday
Classification Rate Wellfare  Pension  Holiday  Training  Other  Hours Rate (1%X) (1% X) Z2X)
Fresno County:
# Metal Roofing Systemns Installer $23.05  $3.60 $3.60 # $0.10 - 8.0 §30.35 $41.875 $41.875 S$53.40

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intemet at hitp;//fwww.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp, To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website ar http;//www.dir.ca.gov/das/das html.

FIncluded in straight-time hourly rate,

* There is 0o predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing howurly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.  If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section §700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current dsterminations on the Internet at http./www.dir.ca. govw/OPRI/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCTAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determiination: C-MR-2008-1E

Issue Date: August 22, 2008

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Humboldt, Madera, Napa, and Shasta Counties. (REF: 830-232-17)

Employer Pavients Straight-Time Overtime Hourlv Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday Training Other Hours Rate 1 X %X %X
Humboldt County:
## Metal Roofing Systems Installer $16.00 - - - - $2.00 8.0 $18.00  $26.00°0 $26.00° $26.00°
Madera County:
# Metal Roofing Systems Installer $26.75 $2.00 §2.00 - $0.15 - 8.0 $30.90  $44.275" $44275% $44.275°
Napa County:
## Metal Roofing Systems Installer $18.00 - - $0.35 - - 8.0 $18.35  $27.35 82735  §27.35°
Shasta County:
## Metal Roofing Systems Installer $19.83 - - - £0.20 - 3.0 $20.03 $29.945 $29.945* §29.945%

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http:/fwww.dir.ca.gov/das/das.html.

## Rates for apprentices are not available in the General Prevailing Wage Apprentice Schedule.

*Rate applies to all hours work in excess of § hours per day and 40 hours during any one weck.

* There ig no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitpr//www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker fo execute the work.  You may obtain the travel and/or subsistence requirements for the cuwrrent determinations on the Intemet at
http:/rwww.dir.ca.cov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unir at
(415 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

DETERMINATION: C-MR-2016-1F

ISSUE DATE: August 22,2016

EXPIRATION DATE OF DETERMINATION: Tune 30, 2017%* The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit
for specific rates at (415) 703-4774.

LOCALITIES: All localities within Los Angeles, Orange, Riverside and San Bernardino Counties. (REF: 166-102-1)

Employer Pavments Straight-Time Overtime Hourly Rate
Rasic Health Vacation Total Sunday/
Hourly  and And Hourly  Daily’ Saturday® Holiday
Classification Rate®  Welfare Pension® Holiday Training Other Hours  Rate 14Xy (14X (23X)
# Metal Roofing Systems Installer 541.86 $9.87 $16.21 - $0.82  §0.65 8.0 $69.41 $90.34  $90.34  $111.27

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
http://www.dir.ca.cov/OPRL/PW AppWagse/PW AppWageStart.asp. To obiain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012,
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.
® Includes amount withheld for Working Dues.
®Rate applies for the first 4 overtime hours Monday through Friday and the first 12 hours worked on Saturday. All other time is paid at the Sundanyohday
overtime rate. Saturdays in the same workweek may be worked at straight-time if job is shut down during the normal workweek due to inclement weather.

¢ Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate,
but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular crafi, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at

http://www.dir.ca. gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the

Internet at http://www.dir.ca.cov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER
DETERMINATION: C-MR-2017-1G
ISSUE DATE: February 22, 2017
EXPIRATION DATE OF DETERMINATION: June 30, 2017* Effective until superseded by a new determination issued by the Director of Industrial Relations.
Contact the Office of the Director - Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subsequent determination is
1ssued.

LOCALITIES: Al} localities within Monterey County’. (REF: 166-104-10)

Employver Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  and and Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday Training Qther Hours Rate (1%X) (1%X) (2X)

# Metal Roofing Systems Installer $45.06° $13.38° $18.91° c $1.42 $0.42 8.0 $79.19  $102.91¢ $102.91% $126.62

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
http:/fwww.dir.ca.gov/OPRL/PWAppWape/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

? Includes amount for Vacation/Holiday and Dues Check Off.

" Includes an amount for PSP that is factored at the applicable overtime multiplier. Includes an amount equal to 3% of wages and employee benefits (excluding
training and other payment) for National SASMI Fund (Wage Stabilization Plan). Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this
employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the
general prevailing rate of per diem wages.

“Included in Straight-Time hourly rate.

9 Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All other time is paid at the Sunday and Holiday overtime hourly rate.

® Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate, but
the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages.

TRate applies to jobsites under 20 miles from Market and Main Streets in: Salinas, CA. For rates outside that zone refer to the Travel and Subsistence provisions
applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at htfp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, confractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
hitp./fwww.dir.ca.gov/OPRL/DPreWageDetermination.htim.  Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.

2J-7



0e

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2016-11
Issue Date: Angust 22, 2016

Expiration date of determination: June 30, 2017**The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

Localities: All localities within San Diego County. (REF: 166-206-1)

Emplover Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly and And Hourly Daily Saturday Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate %Xy (1%X) 22X
# Metal Roofing Systems Installer $36.86° $8.22° $15.55° - $0.78¢ $0.54° 3.0f $61.95  $80.38% $80.38% §98.81*

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ hitp://www.dir.ca. gov/OPRL/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http:/www.dir,ca gov/das/das html.

*Includes amount withheld for Working Dues.

® Includes an amount for the Sheet Metal Occupational Health Institute Trust.

“Includes amount for 401(a) Plan. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY
VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY
NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES

¢Includes zn amount for Intemational Training Institute.

Includes amounts for National Energy Management Instituse (NEMI) Fund, Sheet Metal Workers® International Scholarship Fund (SMWSF) and Industry Fund.

fSa‘ruréays in the same work weck may be worked at straight-time if job is shut down during the nonmal workweek due to inclement weather.
ERate applies to the first 2 Daily overtime hours and the first 10 hours on Saturday; All other time is paid at the Sunday and Holiday overtime rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shalt be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca. gov/OPRL/PWD. Holiday provisions for current or superseded determinations may
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave! and/or subsistence payments to each
worker to execute the work. You may obtain the travel and/or subsistence provisions for the curent determinations on the Internet at http//www.dir.ca. gov/OPRL/PWD. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {415} 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER
DETERMINATION: C-MR-2013-2]
ISSUE DATE: August 22, 2015

EXPIRATION DATE OF DETERMINATION: June 26, 2016* Effective untl superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the

Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

LOCALITIES: All localities within San Francisco, San Mateo and Santa Clara Counties. (REF: 166-104-1)

Enployer Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  and And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension  Holiday Training Other  Hours Rate 12Xy (%X 2X)
# Metal Roofing Systems Installer $52.20° S$13.46° $26.42° b $1.41 $1.15  8.0° $94.64  $123.64° $123.647 $152.64

- # Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL/PWApp Wage/PWAppWageStart.asp. To obtain any

apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website
at http://www.dir.ca.gov/das/das.html.

*Includes amount for Vacation/Holiday and Dues Check Off,

"Included in Straight-Time Hourly Rate.

°For San Francisco County, the Straight-Time Hours is 7 hours.

4For San Francisco County: Rate applies to the first 2 daily overtime hours and the first 7 hours on Saturday only. All other time is paid at the Sunday and Holiday overtime hourly rate.
For San Mateo and Santa Clara Counties: Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other iime is paid at the Sunday and Holiday overtime
hourly rate.

*Includes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Cede Sections 1773.1 and 1773.8, the amount peid for this employer payment may vary resulting in a lower taxable basic
hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages.

FInciudes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may
vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Internet at http://’www.dir.ca.gov/OPRL/PWD, Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPREL/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERA! PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 177G, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

DETERMINATION: C-MR-2017-1K

ISSUE DATE: February 22, 2017

EXPIRATION DATE OF DETERMINATION: Iune 30, 2017* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subsequent
determination is issued.

LOCALITIES: All localities within Santa Barbara County. {(REF: 20-X-1)

Emplover Payments Straight-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Howly and And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday Training Other Hours Rate (1%wX) (1I¥4X) (2X)

# Metal Roofing Systems Installer $36.00 §9.55 $1332  $4.00" $0.72 $2.865 8.0 $66.455 $84.455° $84.455" $102.455

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at

hitp:/fwww.dir.ca. gov/OPRL/PWAppWage/ PW AppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012,

please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at hittp.//www.dir.ca.gov/das/das htm][.

"Includes supplemental dues.
" Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other time is at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or tvpe of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca gov/OPRL/DPreWageDetermination.htim. Holiday provisions for current or superseded determinations may be obtained by contacting the

Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordanoe with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet
at http://'www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be

obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENFERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2016-1L

Issue Date: August 22, 2016

Expiration date of determination: June 30, 2017** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

Localities: All localities within Siskiyou County. (REF: 23-31-1}

Emplover Payments Straight-Time Qvertime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly  and And Hourly Daily Saturday® Holiday
Classification Rate Welfare Pension Holiday _ Training  Other Hours Rate 17Xy (2X) (1'% X) (2X) 22X

# Metal Roofing Systems Installer $37.17 $11.20° $9.50  §4.32° $0.83 §2.54b 8.0 $635.56 $84.145° $102.73  $84.145° $102.73 $102.73f

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http-//www.dir.ca.gov/QPRL/PWAppWage/PWAppWageStartasp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer te the Division of
Apprenticeship Standards' website at http://swww.dir.ca gov/das/das.html.

*Includes an amount per hour worked for Work Fees. The vacation amount is $2.45 per hour worked.

® Includes amounts for Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, Carpenter Employers Contract Administration, and Contract Work
Preservation.

©For building construction, rate applies to the first 4 hours daily overtime. All heavy, highway and engineering construction overtime worked, Monday through Friday, rate
applies to the first 4 hours daily overtime.

4 Qaturdays in the same work week may be worked at straight-time if job is shut down during the normal work week due to inclement weather or major mechanical breakdown.

®Rate applies to the first 8 hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction.

Time and one-half shall be paid for the first eight (8) hours worked on the four (4) days of each vear selected by the Union as designated off’holidays listed in the Holiday
Provision.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. 1f the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Intemet at http://www.dir.ca. gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL ANIYOR SUBSISTENCE PAYMENT: In accordance with Eabor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker fo execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp://www.dir.ca. cov/OPRIL/PWE.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2008-1M

Issue Date: August 22, 2008

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Stanislaus County. (REF: 830-166-5)

Emplover Payments # Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Howly  And And Hourly Daily  Saturday Holiday
Classification Rate Welfare  Pension  Holiday  Training  Other  Hours Rate (1%22) (1¥%X) 2X)
# Metal Roofing Systems Installer $32.84° $7.43 $7.22 ¢ $0.45 $0.10 8.0 $48.04  $64.46° S6446°  $80.88

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. T'o obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http/fwww.dir.ca.gov/das/das html.

* The credit for employer payments do not have to be computed on an anmualized basis where the employer seeks credit for employer payments that are higher for public works
projects than private construction performed by the same employer. The director determined that annualization would not serve the purpose of this chapter pursuant to
California Labor Code Section 1773.1{d)(4).

® Includes amount for Vacation/Holiday and Dues Check Off.

“Included in straight-time hourly rate.

9 Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All other time is paid at the Sunday and Holiday overtime hourly rate.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.gow/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obfain the fravel and/or subsistence requirements for the current determinations on the Ioternet at
htip:/fwww.dir.ca. gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2017-1N

Issue Pate: February 22, 2017

Expiration date of determination: December 31, 2017%¥ The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new
rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

Localities: All Iocalities within Tulare County. (REF: 232-27-1)

Empiover Paymenis Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly And And Hourly Daily Sa‘u.u‘dayd Holiday
Classification Rate Welfare  Pension  Holiday  Training Other®  Hours Rate (1%X) (%X 2X)
# Metal Roofing Systems Installer $28.01° $6.48 $7.40 B 50.30 $0.03 8.0 $42.22 $56.22 $56.22 $70.23

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL/PWAppWaee/PW AppWageSlart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at hitp://www dir.ca.gov/das/das.hitml.

*Includes amount for Vacation/Holiday and Dues Check Off.

®Included in Basic Hourly Rate.

“Includes an amount for the Roofers and Waterproofers Research and Education Joint Trust Fund.

4When adverse weather or job scheduling problems exist causing an employee to work less than forty (40) hours in a week Satirday may be used as a make-up day at straight
time wage rates.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the coliective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the
prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govermment
Code. You may obtain the holiday provisions for the current determinations on the Intemet at http://www.dir.ca.gov/OPRL/DPreWageDetenmination.htm. Holiday provisions
{for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http:/fwww.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER
Determination: C-MR-2008-10
Issue Date: August 22, 2008
Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.
Localities: All localities within Ventura County. {REF: 830-166-6)

Emplover Payments Straight-Time Overtime Hourly Rate

Basic Health Vacation Total Sunday/

_ Hourly  And And Hourly Daily  Saturday Holiday
_Claqqiﬁcaﬁon Rate Welfare Pension  Holiday Training Other  Hours Rate (1% X) (1% X) 2x)

# Metal Roofing Systems Installer $30.29°  $6.60 $5.75° ¢ $0.80 $0.54 8.0 $43.98  $59.13° §59.13¢ §74.27°

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
hittp:/fwww.dir.ca.gov/das/das. htm}.

? Includes amount withheld for Dues Check Off.

® Includes an amount per hour for COLA Fund.

“Included in straight-time hourly rate.

4 Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday & Sunday. All other overtime is paid at the Double time and Heliday rate.

®Rate applics after 4 overtime hours Monday through Friday, after 8 hours Saturday and Sunday and all hours worked on Holidays.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http./www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work.  You may obtain the travel and/or subsistence requirements for the cuwment determivations on the Internet at
http:/iwww.dir.ca. gov/DLRS/PWE. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER {, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-X-265-2016-2

Issue Date: August 22,2016

Expiration date of determination: June 30, 2017** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director —
Research Unit for specific rates at (4153) 703-4774.

Localities: All localities within Alameda, Contra Costa, Marin, Napa, Solano and Sonoma Counties.

Emplover Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  and And Hourly Daily  Saturday Holiday
Classification Rate Welfare  Pension  Holiday  Training  Other  Hours Rate (1%Xy (U3 2xX)
Ready Mix Driver §2590 31367 $6.20 $2.85 - - 8.0 $48.62  $61.57 $61.57 $74.52

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Intemet at hitp://www.dir.ca.cov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the QOffice of the Director - Research Unit at (415} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the fravel and/or subsistence requirements for the current determinations on the Internet at hitp://www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELLATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-5-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010% Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Alpine, Amador, Calaveras, San Joaquin and Tuolumne Counties

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly And And Hourly Daily Holiday
Classification Rate Welfare Pension  Holidav  Training Other  Hours Rate {14 X (1% X)
Driver: Mixer Truck 320,10 $3.09° - $1.005° - - 8.0 $24.195 §34.245° $34.245

* The contribation applies to all hours until $535.26 is paid for the month.
"$1.39 after 3 years of service
$1.78 after 10 years of service
$2.16 after 20 years of service
" Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hup:/www.dir.ca.gowDLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Cede Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work.  You may obtain the travel and/or subsistence requirements for the cwrent determinations on the Internet at
bttp:/fwww.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.

2K-2



¥t

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-150-53-2016-2

Issue Date: Auguast 22, 2016

Expiration date of determination: June 30, 2017** The ratc to be paid for work performed after this date has been determined. If work will extend
past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit

for specific rates at (415) 703-4774.

Localities: All localities within Butte, Coluss, El Dorado, Placer, Sacramento, Sutter, Yolo and Yuba Counties.

Emplover Pavments Straight-Time Ovettime Hourly Rate
Basic Health Vacation Tortal Sunday/
Hourly And And Hourly Draily Saturday  Holiday
Classification Rate Welfare  Pension  Holiday  TFraining  Other  Hours Rate (13  (1%X) 22Xy
Driver: Mixer Truck $26.50 $13.252 $9.89 $3.37 - - 8.0 §53.01 366.26 $66.26 $79.51

1 Contribution shall be paid for all houss worked up to 173 hours per month.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collectve batgaining agreement,
applicable to the partieular craft, classificaton, or type of worker employed on the project, which is on file with the Director of Industrial Reladons. If the prevailing rate is not based
on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisicns for the current determinations on the Internet at http:/ /wwrw.dir.ca.gov/QPRL/PWD. Holiday provisions for current or superseded determinadons may be obtained by
contacting the Office of the Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the wotk, You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at hirp:/ /www.dir.cagov/OPRL/PYD). Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-624-17-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Del Norte, Humboldt and Mendocino Counties.

Employver Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare  Pension  Holiday  Traiming Other  Hours Rate (12 X) {1}2 X)
Driver: Mixer Truck $22.50  $4.81*  $5.60 $2.00 - - 8.0 $34.91 $46.16° $46.16

“The contribution applies to all hours until $833.00 is paid for the month.
®Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreetnent, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp:/www.dir.ca.gow/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the worle You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http:/rwww.dir.ca.goy/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-4-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at {415) 703-4774 for new rates afier 10 days from expiration date, if no
subsequent determination is issued.

Localities: All localities within Fresno, Madera, Mariposa, Merced and Stanislaus Counties.

Emplover Pavments Straight-Time QOvertime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare  Pension  Holiday  Training Other  Hours Rate (1% X) (1% X
Driver: Mixer Truck $18.50  $5.44° - 30.71° - - 8.0 S24.65 $33.90° $33.90

*  The contribution applies to all hours until $943.38 is paid for the month.

$1.42 after 1 year of service for the employer

$1.78 after 5 vears of service for the employer

$2.13 after 15 years of service for the employer

Rate applies to work in excess of eight {8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

[+

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at httpy/www.dir.ca.gowDLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make fravel and/or subsistence payments to
each worker to execute the work.  You may obtain the ftravel and/or subsistence requirements for the current determinations on the Internet at
http:/fwww.dir.ca.govw/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-2-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All Jocalities within Glenn, Lassen, Modoc, Plumas, Shasta, Siskiyou, Tehama, and Trinity Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Howly  And And Hourly Daily Holiday
Classification Rate Welfare Pension  Holiday  Training Other  Hours Rate {14 X) {14 %)
Driver: Mixer Truck 31480 $346" - $0.68° - - 8.0 $18.94 §26.34° $26.34

* The contribution applies to all hours until $600 is paid for the month.

®$0.97 after 2 years of service

Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp:/www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work You may obtain the #ravel and/or subsistence requirements for the current determinations on the Internet at
http:/fwww.dir.ca. 2ov/DERS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-36-95-2017-1

Issue Date: February 22, 2017

Expiration date of determination: August 31, 2017** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director —
Research Unit for specific rates at (415) 703-4774.

Localities: All localities within Imperial and San Diego Counties.

Emplover Paymenis Straight-Time Overtime Hourlv Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare  Pension  Holiday  Training Other  Hours Rate (1% X) 2 X
Mixer Driver $27.90  §$7.22° $4.40 $1.61° - - 8.0 $41.13 $55.08° $69.03

*The contribution applies to all hours until $1,250.00 is paid for the month.
b €3 15 after one year of service
$2.68 after 7 years of service.
§3.22 after 14 years of service.
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excess of 12 hours daily shall be paid the Sunday/Holiday (2X) rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a coliectively bargained rate, the holidays upon whick the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp.//fwww.dir ca.cov/oprl/DPreWageDetermination.htm. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, centractors shall make travel and/or subsistence payments to
each worker to execute the work You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
hitp://www.dir.ca. gov/oprl/DPreWageDetermination. htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director - Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER |, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT OF DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-36-95-2017-2

Issue Date: May 22, 2017

Expiration date of determination: October 29, 2017** The rate to be paid for work performed after this date has been determined. If work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director
— Research Unit for specific rates at (415) 703-4774.

Localities: All localities within Imperial and San Diego Counties.

Emplover Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly And And Hourly Daily Holiday
Classification Rate Welfare Pension  Holiday  Training Other  Hours Rate (134 X) 22X
Mixer Driver $27.10 §$7.41¢ $4.28 $1.670 - - 8.0 $40.46 $54.01¢ $67.56

2 The contribution applies to all hours until $1,284.00 is paid for the month.
582.40 after one year of service
$3.13 after 7 years of service.
$3.86 after 14 years of service.
¢Rate applies to work i excess of eight (8) hours daily and forty (40) hours weekly. All work in excess of 12 hours daily shall be paid the Sunday/Holiday {2X) rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays i the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Refations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http.//www.dir.ca.gov/oprl/DPreWageDetermination htm. Heliday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work You may obtain the travel and/or subsistence requirements for the cument determinations on the Internet at
http /iwww.dir.ca.gov/eprl/DPreWapeDetermination.htrm.  Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director - Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-12-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is 1ssued.

Localities: All localities within Inyo, Mono and San Bernardine Counties.

Employer Payvients Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly And And Hourly Daily Holiday
Classification Rate Welfare  Pension Holiday _ Training Other  Howrs Rate (1A XD (1% X)
Driver: Mixer Truck $19.05 $6.66° §1.71 $1.17° - - 8.0 $28.59 $38.113° $38.115

* The contribution applies to all hours until $1155.24 is paid for the month.
® §1.54 after 7 years of service
$1.91 after 14 years of service
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is en file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp:/www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contraciors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
hatp: frwww.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCITAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER {ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-87-119-2011-1

Issue Date: February 22, 2011

Expiration date of determination: January 15, 2012* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Kem, Kings and Tulare Counties.

Emplover Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Saturday/
Hourly  And And Hourly Daily Holiday  Sunday
Classification Rate Welfare  Pension  Holiday  Traming Other  Hours Rate {1¥% X) (112 X) X
Driver: Mixer Truck $20.11  $4.89° $3.05 $0.70° - - 8.0 $28.75 $38.11°  838.11°  $48.16

The contribution applies to all hours until $847.50 is paid for the month.

Applies to workers who have been on payroll for thirty (30) days. After 1 vear of employment, Vacation and Holiday increases to $1.08. After 2 years of employment,
Vacation and Holiday increases to $1.47. After 8 years of employment, Vacation and Holiday increases to $1.86.

Overtime is paid at two times (2x) the basic hourly rate for work performed in excess of twelve (12) hours in any work day.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing houtly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. 1f the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the cirrent determinations on the Internet at http./www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute ths work.  You may obtain the travel and/or subsistence requirements for the current determinations on the Interme( at
http:/fwww.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415} 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-624-18-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from expiration date, if no
subsequent determination is issued.

Localities: All localities within Lake County.

Employer Payments Straight-Time QOvertime Hourly Rate
Basic Health Vacation Total Daily/
Hourly  And And Hourly Holiday’ Sunday
Classification Rate Welfare® Pension Holiday  Training  Other  Hours Rate (1% X} (230
Driver: Mixer Truck 520,60  $4.81 $6.00 $2.00 - - 8.0 $33.41 $43.71 $54.01

* The contribution applies to all hours until $833.00 is paid for the month,
‘f Rate applies to work in excess of eight (8) hours daily, forty {40) hours weekly and all hours worked on holidays.
" There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Helidays upon which the general prevajling hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at httpr//www.dirca.govw/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work.  You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http/www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER {(ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-X-258-2016-1

Issue Date: February 22, 2016

Expiration date of determination: June 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director - Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Los Angeles, Orange and Ventura Counties.

Emplover Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Saturday/
Hourly And And Houtly Daily Holiday  Sunday®
Classification Rate Welfare Pension  Holiday® Training Other  Hours Rate 14Xy  (1%X) 22Xy
Ready Mix Driver” $23.60  $6.00° $3.44 $0.45° - - 8.0 $33.49  $45.29 $4529  $37.09

*New hires will be subject to employment at hourly rates that are four dollars ($4.00) less, three dollars ($3.00) less, two dollars ($2.00) less, and one dollar ($1.00) less than the
stra1ght time houtly rate for time periods of twelve (12) months each until they reach the Journeyman basic hourly rate.

®The contribution applies to all hours until $1040.50 is paid for the month.
©$1.0% after 4 months of service

$1.54 after 1 year of service

$2.00 afier 7 years of service

$2.45 after [4 years of service
9 Includes $0.64 for Holidays after four (4) months, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday
Provisions.
“Emergency work and breakdown on Sundays shall be paid at time and one-half (1'4x) the straight time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. 1fthe prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at hitp:/www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Intemet at http./www.dir,ca. 2ov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-3-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Monterey, San Benito, San Francisco, San Mateo, Santa Clara, and Santa Cruz Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare  Pension  Holiday  Training Other  Hours Rate (1A X) (1% X)
Driver: Mixer Truck $21.50 $9.64 $1.72* 30.99°" - - 3.0 $33.85 $45.46° $45.46

*This amount is factored at the applicable overtime rate.
© $1.41 after 2 years of service
$1.82 after 10 years of service
$2.23 after 20 years of service
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govermment Code. Yeu
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: [n accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http:/fwww.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-1-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Nevada and Sierra Counties.

Employer Pavments Straight-Time Overtime Hourlv Rate
Basic Health Vacation Total Sunday/
Hourly And And Hourly Daily Holiday
Classification Rate Welfare® Pension  Holiday® Training  Other  Hours Rate {1 X)° {1} X)
Driver: Mixer Truck $19.25 $2.96 - $0.22 - - 8.0 $22.43 $32.06 $32.06

* The contribution applies to all hours until $513.04 is paid for the month.
®$0.59 after 2 years of service
$0.96 after 5 years of service
®Raie applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
*There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD. Holiday provisions for cwrent or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work You may obtain the travel andfor subsistence requirements for the current determinations on the Internet at
http:/fwww.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-11-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent deterrmnation is issued.

Localities: All localities within Riverside County.

Employer Payments Straisht-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Howly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday  Training Other  Hours Rate (145 X) (14 X)
Driver: Mixer Truck $15.00 $6.33° $1.80 $1.04° - - 8.0 §24.17 $31.67° $31.67

*The contribution applies to all hours until $1097.30 is paid for the month.
Y $1.33 after 4 vears of service
$1.61 after 14 years of service
$1.90 after 24 years of service
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.cov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work You may obtain the fravel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca, gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-6-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within San Luis Obispo County.

Emplover Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holidav  Training Other  Hours Rate (1% X3 (1% X)
Driver: Mixer Truck $19.14  $3.04° $3.42 $1.03° $0.64 - 8.0 §27.27 $36.84° $36.84

?The contribution applies to all hours until $526.19 is paid for the month.
¥ $1.40 after 2 years of service,
$1.70 after 10 years of service.
® Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at httpi/fwww.dir.ca.gov/DL.SR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsisience payments to
each worker to execute the work. You may obtain the travel and/or subsisterice requirements for the current determinations on the Intermet at
hittp:/www.dir.ca.govw/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATTIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-186-15-2010-1

Issue Date: February 22, 2010

Expiration date of determination: March 27, 2010* Effective until superseded by 2 new determination issued by the Director of Industrial Relations.
Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent
determination is issued.

Localities: All localities within Santa Barbara County.

Employer Payments Siraight-Time Overtime Houtly Rate
Basic Health Vacation Total Sunday/
Hourly And And Hourly Daily Holiday
Classification Rate Welfare  Pension  Holidagd  Training Other  Hours Rate {12 X3e 23
Mixer Driver $21.15s  $491b $3.44 $0.41 - - 8.0 $29.91 $40.485 $31.06

“Includes an amount (50.03) for supplementa! dues check off.
bThe contributon applies to all hours until $850.00 is paid for the month.
< $1.06 after 1 month of service
$1.46 after 1 year of service
$1.87 after 7 years of service
$2.28 after 16 years of service.
d Includes, after one month, $0.65 for Holidays, which can be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions.
#Rate applies to work in excess of eight (8) houts daily and forty (40} hours weekly. All work in excess of twelve (12) hours daily shall be paid the Sunday/Holiday (2X) rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing houtly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of wotker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is
Aot based on 2 collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obiain the
holiday provisions for the current determinations on the Internet at htip://wew.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be
obtained by contacting the Prevailing Wage Unir at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In zccotdance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave] and/or subsistence payments to each
worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http:/Awanv.diecagov/DIRS/PWD,
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-7-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from expiration date, if no
subsequent determination is issued.

Localities: All localities within Alameda, Contra Costa, Del Norte, Humboldt, Lassen, Modoc, San Francisco, San Mateo, Santa Clara, Shasta,
Siskivou and Trinity Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly And And Hourly Daily Holiday
Classification Rate Welfare  Pension  Holiday _ Training Other  Hours Rate (1% X) (115 X)
Driver: Dump Truck $22.50 2 - $0.43° - - 8.0 $§22.93 $34.18° $34.18

* Health and Welfare will increase from $0.00 to $1.16 after 90 days of service, which will be seen as an increase to the Total Hourly Rate as well.
® $0.78 after 90 days of service with the employer
$1.21 after 5 years of service with the employer
$1.65 after 10 years of service with the employer '
®Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rafe 1s not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at htip://www.dir.ca cov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVYEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, confractors shall make travel and/or subsistence payments to
each worker to execute the work,  You may obtain the travel andfor subsistence requirements for the current determinations on the Internet at
http:/iwww.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded defenminations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-5-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Alpine, Amador, Calaveras, El Dorado, Fresno, Kings, Madera, Mariposa, Merced, Nevada, Placer, Sacramento,
San Joaquin, Sierra, Stanislaus, Sutter, Tulare, Tuolumne and Yuba Counties.

Employer Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare  Pension  Holiday  Training Other  Hours Rate (1% X0 (1% X)
Driver: Dump Truck $17.00 $3.09° - $0.85° - - 8.0 $20.94 $29.44° $20.44

* The contribution applies to all hours until $335.26 is paid for the month.
®$1.18 after 3 years of service
$1.50 after 10 years of service
§1.83 after 20 years of service
¢ Rate applies to work in excess of eight (8) hours daily and forty {40} hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the preject, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http:/‘www.dir.ca.gow/DLSR/PWD. Holiday provisions for cwrrent or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make fravel and/or subsistence payments to
each worker to execute the work.  You may obtain the travel and/or subsistence requirements for the ocurrent determinations on the Infernet at
hetpo/fwww. dir.ca.gov/DERS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-8-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued. '

Localities: All localities within Butte, Colusa, Glenn, Lake, Mendocino, Plumas and Tehama Counties.

Employer Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly And And Hourly Daily Holiday
Classification Rate Welfare  Pension  Holiday  Training Other  Howrs Rate (13 XY (1% X)
Driver: Dump Truck $21.00  $2.81% - $0.10° - - 8.0 §23.91 $34.41° $34.41

*The contribution applies to howurs until $487.07 is paid for the moath.
®$0.20 after 1 year of service,
$0.50 after 2 years of service,
Add $0.1¢ for every additional year of service to a maximum of $1.50 per hour for over 13 years of service.
° Rate applies to work in excess of eight (&) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shali be paid, shalf be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. [f the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http//www.dir.ca gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Infernet at

httpy/fwww dit.ca. gov/DLRS/PWID. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-10-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Imperial, Inyo, Los Angeles, Mono, Orange, Riverside, San Bernardino and San Diego Counties.

Employer Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare® Pension  Holiday® Training Other  Hours Rate (1% X)° (1% %)
Driver: Dump Truck $17.00 $2.05 $0.083 $0.33 - - 8.0 $19.465 $27.965 $27.965

 The contribution applies to all work up to $355.00 per month.
" $0.65 after 2 years of service
$0.98 after 5 years of service
$1.31 after 9 years of service
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
*There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shali be paid, shall be all helidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the cuwrrent determinations on the Internet at http://www.dir.ca.gow/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: [n accordance with Labor Code Sections 1773.1 and 1773.9, coniractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
htp:/Awww, dir.ca. gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
{415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-6-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Kern, Monterey, San Luis Obispo, Santa Barbara, and Ventura Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare  Pension  Holiday  Training Other  Hours Rate (1% X) (1% X)
Driver: Dump Truck $16.76  $3.04° $2.75 $0.90° 30.64 - 8.0 $24.09 $32.47° §32.47

*The contribution applies to all hours until $526.19 is paid for the month.
®$1.22 after 2 vears of service,
$1.55 after 10 years of service.
" Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Intermer at himp/www.dir.ca gov/DISR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at {415} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accerdance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
ecach worker to execute the work., You may obtain the travel and/or subsistence requirements for the cwrent determinations on the Internet at
http:/fwww.dirca,gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-DT-830-261-9-2009-1

Issue Date: February 22, 2009

Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (413) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within San Benito and Santa Cruz Counties.

Emplover Pavments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Houwrly  And And Hourly Daily’  Holiday
Classification Rate Welfare Pension Holiday  Training  Other  Hours Rate (1% X (1% X)
Driver: Dump Truck $16.25  $9.64 §5.20 $0.56° $0.70 3048 8.0 $32.83 $40.955 540.953

2 $0.875 after 1 year of service

$1.19 after 7 years of service

$1.50 after 19 years of service
® Overtime rate applies to all work exceeding eight (&) hours daily and forty (40) hours weekly.
# There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the cutrent determinations en the Internet at hitp://www.dir.ca gov/DLSR/PWD. Holiday provisions for cwrrent or snpersedad
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work You may cobtain the fravel and/or subsistence requirements for the current determinations on the Internet at
http:/fwww.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at

(415) 703-4774.
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GENERAL PREVATLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # ASBESTOS WORKER, HEAT AND FROST INSULATOR

DETERMINATION: NC-3-16-1-2017-1

ISSUE DATE: February 22, 20117

EXPIRATION DATE OF DETERMINATION: July 31, 2017** The rate to be paid for work performed after this date has been determined. 1 work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into new. Contact the Office ot the Drirector — Research Unit for specific rates at {415) 703-4774,

Lmployer Payments Straight-Time Quvertime Hourly Rate

Classification Basic Health  Pension Vacation/ Training Other Hours Total
(Journeyperson) Hourly and Holiday Payments Hourly

Rale Wellare Rate 112X 2X
ZONE 1
Mechanic $62.36  $14.50  $7.61" c $0.85 40,40 % $85.72 °$116.90 3148.08
ZONE 2
Mechanic "$46.96  $14.50  $7.61° c $0.83 430,40 8 $70.32 °$93.80 8117.28

ZONE 1 — Alameda, Contra Costa, Marin, Napa, San Benito, San Francisco, San Mateo, Santa Clara, Solano, and Senoma,
ZONE 2 — Alpine, Amador, Bulte, Calaveras, Colusa, el Norte, Bl Dorado, Fresno, Glenn, 1Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendecino, Merced, Modoe, Mono, Monterey,
Nevada, Placer, Plumas, Sacramento, San Joaguin, Santa Crux, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba,

DETERMINATION: NC-3-16-3-2017-1

ISSUE DATE; February 22, 2017

EXPIRATION DATE OF DETERMINATEON: Apri] 30, 2018% Effective until superseded by a new determination issued by the Director of Industrial Relations, Contact the Office of the
Lireclor — Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subsequent determination is issued,

LOCALITY: Mono and all Northern California Counties

‘azardons Material Handler Mechanic ¥32.98 7.81 1.25 ° 0.30 0.08 8 .42 i58.91 75.40

Hazardous Material Handler Worker® £23.76 7.81 - - G.30 10.06 8 31.93 143,81 i55.69

# Indicates an apprenliceable eraft. The current apprentice wage rates are availuble on the Internet at http/fwww.dir.ca.gov/OPRT/FWApp Wape/PWApp WageStart.asp., To obtain any
apprentice wage rates as of July 1, 2008 and prior fo September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at http:/’www.dir.ca. gov/das/das.html,

* includes amount withheld for dues check off and for vacation,

" Pursuant to Labor Code sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for
slraight time and overlime may not be less than the general prevailing rate of per diem wages.

*Included in the shaight-time hourly rate.

430,02 per hour worked for vacation/holiday administration; $0,12 per hour worked for occupational health and research; $0.25 per hour worked for Industry Promotion; $0.01 per hour worked
for Preservation Trust,

“1 1/2 times the basic straight-time hourly rate for the tirst 2 hours of overtime, Monday threugh Friday and for the first 10 hours on Saturdays. All other overtime is paid at the double time rate,

7$210.44 (Zone 1) and $164.24 (Zone 2} per hour for work on Labor Day,

¥ Includes ameunt withheld for dues check off,

B Includes amount for vacation/holiday administration and industry promotion,

“Rate applies to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7% consecutive day of work in a workweek.

4 Rate applies to work on any recognized holiday, all hours worked in excess of 12 hours in aty workday, and for all hours worked in excess of § hours on the 7 consecutive day
ot'work in a workweek.

* A maximum of fourteen ( 14) Hazardous Material Handler Workers is allowed for each Hazardous Material Eandler Mecharic.,

"Includes amount for industry promotion.

NOTE: Asbestos Removal Workers must be trained and the work conducted according to the Code of Federa} Regulations 29 CFR 1926.58, the California Labor Code 6501.5 and the California
Code of Regulations, Title 8, Section 5208, Contractors must be certified by the Conlractors” State License Board and registered with the Division of Oceupational Safety and Health (DOSH).
For further information, contact the Asbestos Contractors Abatement Registration Unil, DOSH at (510) 286-7362.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based ona
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current deferminations on the Internet at http:/www.dir.ca.gov/OPRL/DPreWagreDetermination. htm , Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of the Directer - Rescarch Unit at (415) 7034774,

FTRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contraclors shal? make travel and/or subsistence payments to sach worker to
iecute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at htp://www.dir.ca.gov/OPRL/DPreWapeDetermination htm. Travel
.nd/or subsistence requirements for current or superseded determinations may be obtained by contacting the Gifice of the Pirector — Research Unil at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER |, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND} DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES

DETERMINATION: NC-23-31-1-2016-1

ISSUE DATE: August 22, 2016

EXPIRATION BATE OF DETERMINATION: June 30, 2017*%*% The rate to be paid for work performed aller this date has been determined. 1t waork will extend past this date, the new rule must be paid
and should be incorporaled i contracis entered into now. Contact he Office of the Direclor - Research Unil for specific rales at (415) H3-4774,

LOCALITY: All Localities within Alameda, Alpine, Amador, Bulte, Calaveras, Colusa, Contra Cosla, Del Norte, El Dorado, Fresne, Glenn, FumboldL, Kings, Lake, Lassen, Madera, Marin, Maripusa,
Mendocino, Merced, Modoc, Monierey, Napa, Novada, Placer, Plumas, Sacramenlo, San Bendlo, San Francisco, San Joagquin, San Mateo, Santa Clara, Santa Cruz, Shasla, Sierra, Siskiyou, Solano, Senom,
Stanislaug, Sulter, Tehama, Trinity, Tulare, Tuolumne, Yole, and Yuba Counties,

Emplover Paymenls Straight — Time Overtime Hourly Rale ¢

CLASSIFICATION Basic Health Pension  Vacalion/  Training Other Hours Total Daily Saturday" Sunday
(Journeyperson) Hourly and Holiday® Paytenls” Hourly and

Rate Wellare Rate 1172% 2X 1120 2X Holj(layi
"Areal
Carpenter $44.40 $11.20 §9.50 $4.32 50.83 $2.54 8 $712.79 $94.99 817,19 $94.99 3117.19 5117.19
Hardwood Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Sieel
Scaffold and Steel Shoring Erector 54455 $11.20 $9.50 34.32 $0.83 $2.54 8 $72.94  $95215 §117.49 595215 $117.49 $117.49
" Aren2
Carpenier $38.52 $11.20 $9.50 $4.32 $0.83 $2.54 8 $60.91 $36.17 $105.43 586,17 §105.43 $105.43
Hardwood  Floorlayer,  Power Saw
Operalor, Saw  Filer, Shingler, Steel
Scatfold and Sieel Shoring Ereclor $38.67 511.20 $9.50 $4.32 $0.83 $2.54 8 $67.06  $86.395  $105.73  $86.395 $103.73 $105.73
" Aread
Campenter $38.52 $11.20 $9.50 $4.32 $0.83 $2.54 3 566,91 $86.17 5105.43 $86.17 510543 $105.43
Hardwood  Floorlayer, Power Saw
Operator, Saw  Filer, Shingler, Steel
Seattold and Steel Sharing Ereetor $38.67 $11.20 $9.50 $4.32 $0.83 $2.54 g §67.06  $86.395  $105.73 $86.395 $105.73 $105.73
" Area d!
Carpenter £37.17 k1120 $9.50 $4.32 $0.83 $2.54 H $65.56 384,145 $102.73  $84.0145  $102.73 $102.73
Hardwood  Floorlayer, Power Saw
Operater, Saw Filer, Shingler, Steel
Scaflold and Steel Shoring Erector $37.32 $11.20 $9.50 $4.32 $0.83 $2.54 8 $a5.71 $84,37 $103.03 $84.37 $103,03 $103,03

DETERMINATION: NC-23-31-1-2016-1A

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMIANATION: June 30, 2817%* The rate to be paid for work performed afler (his dzle has been determined. If work will extend past this date, (he new rale mwst be paid
and should be incarporated in contracts enlered inlo now. Contact the Office of the Director - Research Unit for speeific rales at (415) 703-4774,

LOCALITY: All Localitics within Alameda, Alpine, Amador, Bulte, Calaveras, Colusa, Conlra Costa, Del Norle, El Dorade, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monlerey, Napa, Nevada, Placer, Plumas, Sacramente, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Crug, Shasta, Siera, Siskiyou, Solano, Sonoma,
Stanislaus, Syller, Tehama, Trinily, Tulare, Tuolumne, Yolo, and Yuba Counlies.

Lmployer Payments Straight — Timeg Overlime Houtly Rate ©
CLASSIFICATION Basic Heallh Pension  Vacation/  Training Other Hours Total Daily Saturday” Sunday
{Journeyperson) Howrly and Holid ﬂy“ Paymenis” Hourly anl
Rate  Welfare" Rale 117x%" 2% I 1/2%* X Holiday'
Bridge Builder/Highway Carpenter $44.40 $11.20 $9.50 $4.32 $0.83 $2.54 8.8 $72,79 $94,99 $117.19 fod.99 $117.19 $117.19
Bridgo Builder/Highway Carpenter
{Spevial Single Shifly $49.95 $i120 $9.50 $432 30.83 $2.54 8.0 $78.34  $103.315  $12829  $103315  $128.2¢% $128.29

(Recognized Holidays and Subsistence Paymant footnotes alsa listed on page 34A)
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~ATERMINATION: NC-23-31-1-2016-1B

ISSUE DATE: Augusi 22, 2016

EXPIRATION DATE OF BETERMINATION: June 30, 2017%* The rate to be paid for work performed after (his dale has been determined. Tfwork will extend past this date, the new rate must be paid
and should be incorporated in contracls entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774,

LOCALITY: All Localities wilkin Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Morle, El Dorade, Fresno, (lenn, Humboldt, Kings, Lake, Lassen, Madera, Masin, Mariposa,

Mendocino, Merced, Modoc, Monterey, Mapa, Nevada, Placer, Plumas, Saciamento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Salano, Sonoma,
Stanisiaus, Sutter, Tehama, Trinity, Tulare, Tuslumme, Yolo, and Yuba Countlies,

Employer Payments Straight — Time Overlime [Hourly Rats ¢

CLASSIFICATION Basic Health Pension Vacation/  Training Qther Hours Total Daily Saturday® Sunday
{Journeyperson) [Touriy and Holiday® Paymenis® lourly and

Rate Welfure® Rale 11/2x" 2X 1 1/2X¥ 2X Holiday'
b Area 1
Milbwright $44.50 $it.20 $9.50 $4.41 $0.83 $4.05 8 $74.49 $66.74 $118,99 $96,74 $118.99 $118.99
" Area 2
Miltwrighit $41.02 $11.20 $£9.50 $4.41 30.83 3405 g 37101 361,52 $112,03 $91.52 $112.03 §112.03
"Aread
Millwright 541.02 $i1.20 $9.50 $4.41 $0.83 $4.05 b3 $71.01 $01.52 $112.03 $o91.52 $112.03 $112.03
" Area 4!
Miliwright $39.67 1120 $9.50 3441 $0.83 $4.08 8 $69.66  $89.495  $109.33 $89.495  $109.32 $109.33

DETERMINATION; NC-23.31-1-2016-1, NC-23-31-1-2016-1 A and NC-23-31-1-2016-1B

il Indicalcs an apprenticeable craft. The current apprentice wage rates arc available on the Internet at hitpy/www.dir.ca.cov/OPRL/PWAppWage/PW AppWagcStart.asp, To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
wobsite at hitp:/www.dir.ca.govidas/das. html,

. the event that work cannot be performed Monday through Friday beeause of inclement weather or major mechanical breakdown, employees may voluntarily make up such day

on Salurday and shall be paid at the applicable straight time rates.

PARTAL- Alameda, Contra Costa, Marin, Napa, San Irancisco, San Mateo, Santa Clara, Solano, and Sonoma Countics.
AREA 2 - Monterey, San Benilo, and Santa Cruz Countics.
AREA 3 - El Dorado, Placer, Sacramento, San Joaquin and Yolo Comtics,
AREA 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Notte, El Dorado, Fresno, Glenn, Humbeldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced,

Meodoe, Nevada, Placer, Plumas, Shasta, Sicrra, Siskiyow, Stanislaus, Sutter, Tehana, Trinity, Tulare, Tuolumne, and Yuba Countics,

¢ The overtime rates for shift work are hased on the non-shift overtime rates.

4 Includes an amount per hour worked for Work Fees, The Vacation amount is $2.45 per hour worked for Carpenter; $2.35 per bour worked for Millwright.

* includes Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, Work Preservation, and Carpenter Employers Contract Administration.

“For building construction, rate applies to the first 4 hours daily overtime, For afl heavy, highway and engineering construction overtime worked, Monday through Friday,
rate applies to the first 4 hours daily overtime.

¥ Rate applies to the first 8 hours for building construction and for the first 10 hours worked on heavy, highway and engincering construction.

" Miltwright Annuity Trust Fond, Indusiry Promotion, Work Preservation, and Carpenters International Training Fund.

! Titne and one-half shall be paid for the first eight (8) hours worked on the four (4) days of each year seiected by the Union as designated ofTholidays listed in the Holiday
Provision,

1 Area 3 includes the portion of Placer Counly wesl of and ineluding Highway 49 and the portion of El Dorado County west of and including Highway 49 and the lerritory
inside the city limits of Placerville. Area 4 includes the portions of Placer and E! Doradoe Countics net covered in Area 3.

RECOGNIZED HOLIDAYS: Holidays upon which the gencral prevailing hourly wage rate for Holiday work shall be paid, shall be al! holidays in the cellective bargaining agrecment,
applicable to the particular craft, classification, or type of worker employed on the project, which {s on file with the Dirccter of Industrial Relations, 1fthe prevailing rate is not based on
a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at http://www.dir.ca. gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by
conlacting the Office of the Dircctor — Rescarch Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Scetions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to cxccute the work, 'You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp://www.dir.ca.zov/OPRL/AWD, Travel and/or
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Dircctor — Rescarch Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES (SECOND SHIFT)*

DETERMINATION: NC-23-31-1-2016-1

ISSUE DATL: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017%* The rale o be paid for work performed afler (his daie has been determined. 1f work will extend past this dale, the new rale must
be paid and should be incorporated in contracts entered inlo now, Contact (he Office of the Director - Research Unit for specific rates al {415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Calusa, Contra Costa, Del Norle, El Dorade, Fresno, Glenn, Humboldl, Kings, Lake, Lassen, Madera, Marin,
Mariposa, Mcndocine, Merced, Modoe, Monlerey, Napa, Nevada, Placer, Plumas, Sacramento, San Benilo, San Francisco, San Joaquin, Sas Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou,
Seolano, Sonoma, Stanisiaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yole, and Yuba Counties.

Employer Payinenis Straight - Time Overlime Hourly Rate’

CTLASSTFICATION Busic Heallh Pension  Vacation/  Training Gther Hourst Total Daily Saturdayh Sunday
{Journeyperson) Hourly and Holitay® Payments' Hourly and

Rate Welfare Rate 112%" 2% | 2x X Haoliday"
“Area 1
Carpenter $47.36 $1120 $9.50 $4.32 $0.83 $2.54 7.5 $75.75 $94.99 $117.19  $94.99  $I17.19  S$L17.19
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaflold and Steel Shoring Erector $47.52 $11.20 $9.50 $4.32 $0.83 5254 7.5 $75.91 $95.22 $117.49 $95.22 $117.45 511745
“Areal
Carpenter $41.09 $11.20 $9.50 $4.32 $0.83 $2.54 7.3 $69.48 $86.17 $105.43 $R6,17 310543 310543
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Sieel
Scaffold and Steel Shoring Erector $41.25 511,260 $5.50 $4.32 $0.83 $2.54 7.5 $69.64 $8640 518573 $86.40  $105.73  $105.73
© Avea 3
Catpenler $41.09 $11.20 $9.50 $4.32 $6.83 $2.54 1.5 $65.48 86,17 $105.43 $86.17 $10543 310543
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Sharing Ereclor $41.25 $11.20 $9.50 $4.32 $0.82 $2.54 1.5 569,64 $86.40 $105.73 £86,40 $105.73  $105.73
* Area 4'
Carpenter $39.65 1120 $9.50 $4.32 50.83 $2.54 7.5 $68.04 84,15 §102.73 $84.15 5102.73  B102,73
Hardwood  Tloorlayer, Power Saw
Operator, Saw  Filer, Shingler, Steel
Scattold and Steel Shoring Ereclor $39.81 Fil.20 $9.50 $4.32 30.83 $2.54 7.5 $68.20 $84.37 310303 $84.37 $103.03  3103.03

DETERMINATION: NC-23-31-1-2016-14

ISSUE. DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017*%* The rai¢ to be paid for work performed afier this date has been determined. 1f work will exlend past this date, the now rate must
be paid and sheuld be incarporaled in conlracts entered into now. Conlact the Office of the Director - Research Unil for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Bulle, Calaveras, Colusa, Conira Costa, Del Norte, Tl Doradn, Fresno, (flenn, Humboldl, Kings, Lake, Lassen, Madera, Marin,
Mariposa, Mendocine, Merced, Modoc, Manterey, Napa, Nevada, Placer, Plumas, Sacranento, Sar Benito, San Francisco, San Joaquin, San Mateo, Sanla Clara, Santa Crue, Shasta, Sicrra, Siskiyou,
Solano, Sonoma, Stanislaus, Suller, Tehumy, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties,

Cmployer Payments Straight — Time Overtime Hourly Rate’
CLASSIFICATION Basic Health Pension  Vacation/  Training Other Hours® Total Daity Salurdayh Sunday
(Journeyperson) Howly and I-i()]idﬂy° I’ay—menlsr Hourly and
Rale  Welsarc" Rale  pipxh  2X 1y} 2% Holide
Bridge Builder/Highway Carpenter $47.36 $11.20 $5.50 $4.32 $0.83 $2.54 7.5 $75.75 $94.99 $117.16  $54.99  §1i7.18  SL17.19

Cuntinued on page 34C

{Recognized Holidays and Subsistence Paymenl footnotes also listed on page 34C)
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NOTERMUNATION: NC-23-31-1-2016-1B
' DATE: Augusl 22, 2016
RATION DATE OF DETERMINATION: June 30, 2017%* The rate to be paid for work performed atler (s date has been delermined. If work will extend past this dale, the new rate must
be paid and should be incorporated in contracts entered into now. Contacl the Office of (he Direcior - Research Unit for specific rates at {41 5) 703-4774.

LOCALITY: All Localifies within Alameda, Alpine, Amador, Bulle, Calaveras, Colusa, Conira Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kinps, Lake, Lassen, Madera, Marin,
Mariposa, Mendogino, Merced, Modac, Monferey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Sunta Cruz, Shasta, Sierra, Siskiyou,
Salano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumme, Yoo, and Yuba Counties.

Employer Payments Straight — Time Overtime 1lourly Rate”

CLASSIFICATION Basic Health  Pension Vacation/ Training Other Hours® Total Daily Safurdayh Sunday
{loumeyperson) Houtly and Holiday® Payments Hourly and

Rate  welfare® Rate {12xt 2X 1 1axt 2X Holiday"
“Areal
Millwright 4747 1120 $9.50 $4.41 $0.83 34.05 7.5 $77.446 $96.74  $11899  $96.74  $11899 511899
“Areal
Millwright $43.75 $11.20 $9.50 $4.43 $0.83 $4.05 .5 $73.74 $9152 311203 $91.52 $11203  $1i2.03
©Area 3°
Millwright $43.75 $11.20 $9.50 $4.41 $0.83 $4.05 1.5 $73.74 $91.52 $112,03 $91.52 $112.03  §$112.03
“Area 4"
Mitlwright $42.31 $11.20 $9.50 $4.41 30.83 $4.05 1.5 7230 $89.495 510933 589405 10933 §109.33

DETERMINATION: NC-23-31-1-2016-1, NC-23-31-1-2016-1 A and NC-23-31-1-2016-1B (FOR SECOND AND THIRD SHIFTS)

# Indicates an apprenticeable eraft. The current apprentice wage rates are available on the Internet at hiip:/fwww dir.ca, gov/OPRL/PW AppWage/PW AppWageStart.asp. To obtain
any apprentice wage rates as of July §, 2008 and prior to September 27, 2012, please contact the Division of Apprenticoship Standards or refer to the Division of Appreaticeship
Standards' website at http:/Awww.dir.ca.pev/das/das htm].

* Does not apply Lo (eaant fmprovement or renovation projeets in occupied buildings with a total contract value of $35 miflion or less,

*The overtime rates for shift work are based on the non-shifi overtime rates on page 34.

' © event that work cannot be performed Monday through Friday because of inclement weather or major mechanical breakdown, employces may voluntarily make up such day
.urday and shall be paid at the applicable straight time rates.

® AREA 1 - Alameda, Cenatra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Selano, and Sonoma Countics.
AREA 2 - Monterey, San Benito, and Santa Cruz Counties,
AREA 3 - ¥I Dorado, Placer, Sacramente, San Joaquin and Yolo Counties.
AREA 4 - Alpine, Amador, Butte, Calaveras, Colusa, Delf Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madcra, Mariposa, Mendocino, Merced,
Modoe, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumine, and Yuba Counties,

4 Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of Bl Dorado County west of and including Highway 49 and the territery
imgide the city lmits of Placerville. Arca 4 includes the portions of Placer and Bl Dorado Counties not coyvered in Area 3,

¢ includes an amount per hour worked for Work Fecs. The Vacation amount is $2.45 per hour worked for Carpenter; $2.35 per hour worked for Millwright,

£ Annuity Trust Fund, Industry Promotion, Carpenters Interrational Training Fund, and Carpenter Employers Contragt Administration.

% Daily overtime applies after 7 %4 hours werked af the straight-time rate for second shift and after 7 hours worked at the straight-time rate for third shift,

" For building construction, rate applies to the first 2 hours prior to the start of the regular or approved day, or the fizst 4 hours after the end of the approved ot regular work
duy, not to cxceed a total of 4 hours in any 1 work day. For heavy, highway and engincering construction rate applies to the first 4 hours prior te the start of the regular or
approved day, or the first 4 hours after the end of the approved or regular work day, not to exceed a total of 4 hours in any 1 work day

"Rate applies to the first & hours for building construction and for the first 10 hours worked on heavy, highway and engincering construction.

i Millwright Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, and Work Preservation,

* Time and one-halt shall be paid for the first eight (8} hours worked on the four (4) days of each year selected by the Union as designated off'holidays listed in the Holiday

Provision.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be zll holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. [f the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code, You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca. gov/OPRL/PWD. IHoliday provisions for current or superseded determinations may
be ohtained by contacting the Office of the Director — Research Unit at (415} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Scctions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Intornet at htip://www dir.ca, gow/OPRL/PWD. Travel
and/or subsistence requirements for eurrent or superseded determinations may be obtained by cantacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER |, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

DETERMINATION: NC-23-31-1-2016-1

ISSUE DATE: August 22, 2016

CRAFT: #CARPENTER AND RELATED TRADES (THIRD SHIFT)*

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

EXPIRATION DATE OF DETERMINATION: June 30, 2017%* The rate to be paid for work performed afler this dale has been deterinined. If work will oxtend past this date, the new rate
must be paid and should be incorporaled in contracts entered into now. Contact the Office of the Direclor - Research Unif For specific rates at (415} 703-4774,
LOCALITY: All T.ocalitics within Alameda, Alpine, Amador, Butie, Calaveras, Colusa, Conlra Costa, Del Noric, Bl Dorade, Fresno, Glenn, Humboldl, Kings, Lake, Lassen, Madera, Marin,

Mariposa, Mendocino, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumeas, Sacramento, San Benito, San Francisco, Sim Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra,

Sigkiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumme, Yolo, and Yuba Counties.

CLASSIFICATICN

(Journeyperson}

“Aren 1

Carpenter

Hardwood  Floorlayer, Power
Operator, Saw  Filer, Shingler,
Scaftold and Steel Shoring Ereclor

“Area 2

Carpenter

Hardwood  Floorlayer,  Power
Operator, Saw Filer, Shingler,
Seaffold and Steel Sharing Erector

“Aread'
Carpenter
Hardwood  Floorlayer,  Power
Operater, Saw  Filer, Shingler,
Scaffold and Steel Shoring Erector

* Area 4'

Carpenler

Hardwood  Floorlayer,  Power
Operalor, Saw Filer, Shingler,
Seaffold and Steel Shoring Erector

Footnotes listed on page 34C

Saw
Steel

Saw
Sieel

Saw
Steel

Saw
Steel

Basic
Hourly
Rate

$50,74

$50.91

$44.02

$544.19

$44.02

$44.19

$42.48

§42.65

Employer Payments

Slraight — Time

Tlealth
and
Welfare®

31120

$11.20

$11.20

1020

fri.20

$11.20

$11.20

$11.20

Pension

$0.50

§9.50

$90.50

$9.50

$9.50

§9.30

$9.50

$9.58

Vacation/
Holiday®

$4.32

$4.32

$4.32

$4.32

$4.32

$4.32

$4.32

$4.32

(Recognized Holidays and Subsistence Payment footnoles alse listed on page 34C)

T'raining Other
Paymenls'
$0.83 $2.54
$0.83 $2.54
$0.83 $2.54
$0.83 $2.54
$0.83 $2.54
$0.83 $2.54
$0.83 §2.54
$0.83 $2.54
4D

[

Hours*

Taotal
Hourly
Rate

$79.13

¥79.30

$72.41

$72.58

7241

$72.58

$70.87

£71.04

Cvertime Houily Rate

Daily

1 1/2x* X

$94.99  $117.19
$95.22  $117.49
$86.17  §105.43
$86.40  $105.73
$86.17  $10543
$86.40  $105.73
$84.15 $102.73
$84.37 $103.03

Sulurdﬂyh

1 1/2x 2X

$954.99  $117.19
395,22 $117.49
$86,17  $105.43
$8640  $105.73
$86.17 10543
$86,40 $105.73
$84.15  $102.73
$84.37  $103.03

Sunday
and

Holiday*

$117.19

$117.49

$105.43

$105.73

$105.43

10573

$102.73

$103.03



ETERMINATION: NC-23-31-1-2016-1A
1SSUE DATE: Augusi 22, 2016
EXPIRATION DATE OF DETERMINATION: June 30, 2017%* The rate 1o be paid for work performed after this date has been determined. 1fwork will extend past this date, the new rate
rust be paid and should be incorporated in contracts entered into now. Contact the Office of (he Direelor - Research Unil for specific rates at (413) 703-4774.
LOCALITY: All Localities wilhin Alameda, Alpine, Amador, Bulte, Calaveras, Cotusa, Contra Costa, Del Norte, Tif Dorado, Fresno, Glenn, Humboldl, Kings, Lake, Lassen, Madera, Marin,
Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Matee, Santa Clara, Santa Cruz, Shasta, Sicrra,
Siskiyou, Solane, Sonoma, Stanislaus, Sutter, Tekama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight — Time Overtime Hourly Rate®
CLASSIFICATION Basic Heailh Pension  Vacation/ Training Other Hoursé Total BDaily Saturdayb Sunday
(Journeyperson) Hourly and Holiday® Payments’ Hourly 1 1pmx" 2% 112x¢ 2X and
Rate  Welfare® Rale Holiday®
Bridge Builder/Highway Carpenter $30.74 $11.20 $9.50 $4.32 $0.83 $2.54 7 §79.13 $94.99  $I117.19  $9499  F1I17.019  SI1I7.19

DETERMINATION: NC-23-31-1-2016-18

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017** The raie to he paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in coatracis entered into now, Contact the Office of the Direclor - Rescarch Unit for specific rales at (415) 703-4774,

LOCALITY: All Localilies within Alumeda, Alpine, Amader, Butle, Calaveras, Colusa, Contra Costa, Del Norte, [ Dorado, Fresno, Glenn, Humbeld!, Kings, Lake, Lassen, Madera, Marin,
Mariposa, Mendocino, Merced, Modoe, Manterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Sania Clara, Santa Cruz, Shasia, Sierra,
Siskiyou, Solano, Senoma, Slanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yoio, and Yuba Couniies.

Emplover Payments Straight - Time Overlime Hourly Rate®
CLASSIFICATION Basic  Ilealthand Pension Vacation/ Training Other Hours® Total Daily Smurdayh Sunday
(Jeurneyperson) Hourly Welfare Holiday® Payments’ Hourly 1%t 2X 1 1/2x 2X and
Ratc Rale Tioliday*

 Arex 1

Millwright $50.86 $11.20 $9.50 $4.41 50.83 $4.05 7 $80.85 $96,74  §L18.99  $96.74  §L1899 311899

Area 2
Milbwright B46.88 $11.20 $9.50 $4.41 30.83 $4.05 7 $76.87 $91.52 311203 39152 511203 $112.43
* Area 3°
Millwright $46.88 $11.20 $9.50 $4.41 $0.83 34.05 7 $76.87 $91.52  $112.03 39152 511203 $112.83
®Aren 4°
Miliwright $45.34 §11.20 $9.50 $4.41 $0.83 $4.05 7 $75.33 $89.50 510933 $89.50 310933 510033

Footnotes [sted on page 34C

(Recognized Holidays and Subsisience Paymenl fooinotes also listed on page 34C)
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAFTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

IMPORTANT NOTICE TO AWARDING BODIES & ALL INSTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT: #MODULAR FURNITURE INSTALLER (CARPENTER)

DETERMINATION: NC-23-31-15-2017-1
ISSUE, DATE: April 24,2017
EXPIRATION DATE OF DETERMINATION: June 30, 2017%* The raie to be paid for work performed after this date has been determined. If work will extend

past this date, the new rate must be paid and should be incorporated in contracts entered into now, Contact the Oflice of the Director — Research Unit for specific rates at
(415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Gtenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Mereed, Madoe, Montercy, Napa, Nevada, Placer, Mumas, Sacramento, San Benito, San Francisco, San Joaquin, San

Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, und Yuba Counties.

This interim determination applies to projects advertived for bids on or after May 4, 2017, These rates sapersede determination NC -23-31-15-2016-1,

Employer Payments Straight-Time Qvertime Hourly Rate

Classification Basic Health  Pension! Vacation/ Trainitg  Other  Hours  Tolal Taily Saturday! Bunday/
(Journeyperson) ITourly and Holidays Paymenis Hourly Holiday

Rate Welfare Rate 112X 112X 2K
*AREA |
Master Installer §32.58  §10.05 $6.32 53.66 50.10 Jo.22 g §5293 $65.220 $69.220 58351
Lead Installer 28.36 10.05 6.32 3.66 0.10 (.22 8 48,71 62,800 62.890 77.07
Tnstaller 24.91 10.05 582 3.66 0.10 0.22 B 4476 57.213 57.215 69.67
TARLA 2
Master Instailer 28.86 10.05 6.32 3.66 0.10 0.22 8 49.21 63.640 63.540 78.07
Lead Instalier 25,23 10.035 532 3.66 0.30 0.22 b 45.58 58.195 S8.195 70.81
Tnstaller 2226 10,05 5,82 3.66 0,10 0.22 8 42,11 53.240 53.240 64.37
*AREA 3
Master Installer 27.53 10.05 6.32 3.66 0.10 022 8 47.88 6l.645 61.645 7341
Leud staller 2411 10.05 6.32 3.66 .10 0.22 ] 44.40 36.515 56.515 68.57
Installer 21.31 10.03 5.82 386 0.10 0.22 8 41.16 51.815 31815 02.47

# Tndicates an apprenticeable craft. The current apprentice Wage rates are available on the Internet at httpy/wwer.dir.ca gov/OPRL/PWApp Wage/PW AppWageSiart.asp,
To obtain any apprentice wage rates as of July {, 2008 and prior to September 27, 2012, please contact the THvision ol Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at hittp f/www dir.ca gov/das/das. htmi.

SAREA 1:  Alameda, Contra Costa, Marin, Napa, 8an Francisco, San Mateo, Sunta Clara, Solano, and Sonoma Counties,
AREA 2: Montercy, San Benito, and Santa Cruz Countics.
AREA 3t Alpine, Amador, Butte, Calaveras, Colusa, Thel Norle, El Dxorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Mereed, Modoc, Nevada, Placer, Plumas, Sacramente, San Joaquin, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuoluzne,.
Yolo, and Yuba Counties,
5 Includes an amount for Annuity Trust Fund.
¢ Tncludes an amount for Work Fee,
4 Rate applics for the first 10 hours only. Al hours worked in excess of ten hours on Saturdays shall be paid at double time (2X).

RATIO: The ratio of employees shall be based on the increments of eight (8) employees. It is understood that the employee ratio shall apply on a company-wide
basis. Forevery eight {R) employees, the emplover shall employ one (1) Master Installer, two (2) Lead Installer, and five (5) nstaller. For crow size of over eight
(8) employees, please contact the Office of the Director — Research Unit at (415) 703-4774.

All drupery instuallation shall be performed by employees at the Installer level or above.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
barpaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. [f the prevailing rate is not hased on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at

hitpswww, dicca goviopri/DPreWageDeiernnination m, Heliday provisiens for current or superseded deternzinations may be obtained by contacting the Office of the
Director - Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Scetions 1773.1 and 1773.9, contractors shall make travel andfor subsistence
payments to each worker to execute the work, You may obiain the travel and/or subsistence provisions for the current determinations on the Internet at
hitp:/iwww.dir,ca.goviopr/DPreWageDeterminationtm. Travel and/or subsistence requivements for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415} 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY HHE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTHCLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJIECTS

CRAFT: MODULAR FURNITURE INSTALLER (CARPENTER)

DETERMINATION: NC-23-31-15-2016-1

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017%% The rate to be paid for work performed after this date has been determined. If work will extend
past this date, the new rate must be paid and should be incorporated in contracts entered into now, Contact the Gffice of the Director — Research Unit for specific rates at
(415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Conira Costa, Del Norte, El Dorado, Fresne, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa
Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Senoma, Stanislaus, Sutier, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties,

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic  Meafth  Pension® Vacation/ Training  Other  Hours Total Daily Saturday? Sunday/
(Journeyperson) Hourly  and Lotiday® Payments Hourly Hoiiday
Rate Welfure Rate X 112X 2X

TAREAL

Master Tnstaller 33258 51005 $6.32 $3.66 o100 $0.22 8 $52.93 569.220 $69.220 $85.51
I.ead Installer 2838 10.05 6,32 3.66 0,10 022 8 48,71 62,850 62,890 T
[nstaller 1 24,51 10,05 5.82 3.60 .10 0.22 8 44.76 57.215 57.215 £9.67
Installer TT 2148 10,05 5.82 3.00 0.10 0.22 8 41.33 32070 32,070 62.81
"AREA 2

Master Installer 28.86 10,05 6,12 3.66 0.10 022 8 4921 63.640 63.640 1807
Lead statler 2523 10.05 6.32 3.06 0.10 022 g 45.58 58193 58.195 10.81
lnstaller 1 22.26 10.05 3.82 3.06 0.10 0.22 ] 4211 53.240 53.240 64.37
Installer 1I 19.31 10.G5 5.82 3.00 (.10 0.22 8 39.16 48.815 48.813 58.47
"AREA3

Master Installer 27.53 10.05 6.32 3.66 0.10 0.22 8 4788 61,645 61.645 7541
Lead Installer 24,11 10,05 6,32 3.60 0.10 022 8 44.46 36.515 56.513 68.57
[nstaller 1 2131 10.65 582 3.66 0.10 022 3 41.16 51.813 51.813 6247
[nstaller IT 18.54 10.65 5.82 3.00 0.10 0.22 8 38.39 47.660 47.660 56,93

"AREA 1: Alameda, Contra Cosla, Marin, Napa, San Francisco, San Matco, Santa Clura, Selzno, and Sonoma Counties.
AREA 2: Monterey, San Benito, and Sania Cruz Counties,
AREA 3: Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Mereed, Modoe, Nevada, Placer, Plumas, Sacramento, San Joaguin, Shasta, Sicrra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne,.
Yolo, and Yuba Counties.
® Includes an amount for Annuity Trust Fund,
“ Includes an amount for Work Fee,
4Rate applies for the first 10 hours only. All hours worked in excess of ten hours on Saturdays shall be paid at double time (2X),

RATIO; The ratio of employees shall be based on the increments of ten (10) employees. It is understood that the employee ratio shall apply on a company-wide
basis. For every ten (10) employees, the employer shail employ one (1) Master Installer, three (3) Lead Tnstailer, three (3) Installer 1, and three (3) nstaller 1, For
crew size of less than 10 employees, the employer shall empley a Master Instalier, followed by a Lead Tnstaller, then an Installer T, and lastly an Installer I

For crew gize of over 10 employees, please contact the Office of the Director - Rescarch Unit at 415-703-4774.

All drapery installation shall be performed by employees at the Instafler [ level or above. Employers employing three (3) or more Drapery Installers at the Installer 1level or
above may employ one (1) Instalier I, For each additional three (3) Tastaller T level or above Drapery Installers then in his/her employ, the employer may employ one (1)
additional Installer 11.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the coflective
bargaining agreement, applicable to the particular crafi, classification, or Lype of worker employed on the project, which is on file with the Director of Industrial
Relations. I the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shail be paid shall be as provided In Section
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.gov/OPRI/PWD, Hotiday
provisions for current or superseded determinations may be obtained by contacting the Otfice of the Director — Research Unit at (415} 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make fravel andfor subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current detenminations on the Internet at hiin:/wwwv.dir.ea, gov/OPRLPWD,
Travel and/or subsistence reguirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 7034774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY T11¥E DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER |, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #DRYWALL INSTALLER/LATHER (CARPENTER)

DETERMINATION: NC-31-X-16-2016-]

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMENATION: June 30, 2017%* ‘The rate to be paid for work performed after this date has been detenmined. If work will extend past
this date, the new rate must be paid and should be incorporated in contracts eniered into now. Contact the Office of the Director — Research Unit for specific rates at
(415) 7034774,

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, E1 Dorado, Fresno, Glenn, Huemboldt, Kings, Take,
L.agsen, Madera, Marin, Maiposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisce, San JToaguin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoms, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Total Sunday
(Journeypersot) Hourly and Vacation/ Other Hourly Daily Saturday and
Rate Welfare  Penzion Hotiday* Training Payments Hours  Rate 112X 112X Holiday
"Areal
Drywall Installer/

Lather $44.40 $11.20 $12.25 $4.32 $0.77 50.92 8 573,86 "$96.06 96,06 $118.26
Stacker, Scrapper® 2220 11.20 545 427 - - 8 43.12 h54.02 154,22 65.32
Stocker, Scrapper 22.20 11.20 110 4.27 - - 8 38.77 "49.87 40 87 60.97
" Area2
Drywall Tnataller!

Lather 38.52 11.20 1225 432 0.77 092 8 67.9% b§7.24 "%7.24 106,50
Stacker, Scrapper® 1926 11.20 's45 427 - - 8§ 40.18 "49.81 49 .81 59.44
Stocker, Scrapper 1926 11.20 1.10 427 - - 8 35.83 845 46 4546 55.09
“Areald
Drywall Installer/

Lather 39.02 11.20 fl225 432 0.77 0.92 3 68.48 "g7.990  "§7.990  107.50
Stocker, Scrapper® 19,51 11.20 545 427 - - 8 40.43 "50.185  "50.185 59.94
Stocker, Scrapper 19.51 11.20 1.10 427 - - 8 36.08 "45 835 43833 55.59
9 Aread
Drywall installer/

Lather 37.67 11.20 12.25 432 0.77 0.92 8 67.13 "35965  '85.965  104.80
Stacker, Scrapper® 18.84 11.20 545 427 - - 8 39.76 b49.18 "49.18 58.60
Stocker, Serapper 18.84 11.20 1.10 427 - - g 3541 44,83 44 83 5425

#Indicates an apprenticeable crafl. The current apprenfice wage rates are available on the Jnternet @ hilpdiwww dircn pow OPRL/PWApPD Wage/ PWAppWageStarlasp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please coniact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http:/www.dir.co.gov/dasidas. himi.
" Area 1 - Alameda, Contra Costa, Marin, Mapa, Ban Francisco, San Matco, Santa Clara, Solance and Sonoma countiss,
t Area 2 - Monterey, San Benilc, and Santa Cruz Counties.
“Area 3 - i Dorade', Placer, Sacramento, San Joaguin, and Yolo Counties,
dAread - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado', Fresno, Glenn, Humbeldt, Kings, Lako, Lassc, Madera, Mariposa,
Mendogino, Merced, Modoe, Nevada, Placer', Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolurne, and Yuba
Counties.
* Employed by the same contractor for 2000 hours {consecutively or cumulatively).
f Inchudes an amount for Annuity Trust Fund.
# Includes an amount for Work Fees,
"Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday. All other time is paid al the Sunday and Holiday avertime rate.
~ Saturdays may be worked at straight time if job is shut down during Monday through Friday due to inclement weather or major mechanical breakdown,
' Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and including Eighway 49 and the territory
inside the city limits of Placervilie. Area 4 includes the portions of Placer and EI Derado Counties not covered in Area 3.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisicns for the current determinations on the Intertiet at hitp//www.div.ca. gow OPRL/PWD. Holiday provisiens for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 7034774,

TRAYEL ANID/OR SUBSISTENCE PAYMENT: Tn accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
to each worker 1o execute the work. You may obtain the travel andfor subsistence provisions for the current determinations on the Internet at

htipafwanw. dir.ca,pov/OPRL/PWD, Travel and/or subsistence requirements for current or superseded detenminations may be obtained by contacting the Qffice of the
Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TG CALIFORNIA EABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCTAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROIECTS

CRAFT: # PILE DRIVER (CARPENTER}

DETERMINATION: NC-23-31-11-2016-3

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director
— Rescarch Unit for specific rates at (415) 703-4774,

LOCALITY: Alllocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Bl Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San
Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierrs, Siskiyou, Solano, Senoma, Stanislaus, Sutter, Tehama,
Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight-Time Overtime Houwrly Rate
Classification Basic  Healfl: Pension Vacation/  Training Other Hours  Total Daily Saturdey  Sunday
{Journeyperson) Hourly  and Holiday Payments Hourly and
Rate  Welfare Rate tiex 11ex Holiday

Pile Driver, Whart,

and Dock Builder $43.65¢ 11,20 ti3.70 £5.52 0,88 0,25 8 7320 97025 “97.025  118.85
Diver (wet) up to

50 ft depth = ¢ 93.17 1120 "3.70 °5. 52 0.88 0,25 H] 12472 4171305 9171.305 21789
Diver's Tender ° 4782 1120 *13.70 °s, 52 0,88 10.25 ] 7937 103280 103280 127.19
Assistant Tender 4365 1120 1370 °5. 52 0.88 0,25 8 7520 %97.025 97.025 118.85
Diver (stand-by) 4861 1120 *13.70 5,52 0.88 0,23 8 80.16 104465 °104.465 128.77

FOR "PILE DRIVER-BRIDGE BUILDER" - SEE NORTHERN CALIFORNIA CARPENTER PAGE 34.

PLEASE NOTE: To obtain wage rate information for Saturation Diver, Manned Submersible, Manifold Operator/Life Support Technictan, Remote
Controlled/Operated Vehicle (RCV/ROV) Pilot/Tecknician, Navigator Surveyor, Bell Winch Operator & Diving Equipment Technician, please
contact the Office of the Director - Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are availsble on the Intemet @)

http:/fwww, dir.ca.zov/OPRL/PWApo Wapge/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September

27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at

http://www.dir.ca. gov/das/das.himl. .

* Includes Industry Promotion, Carpenters International Training Fund, Pile Drivers Employers Contract Administration, and TMCC,

¥ In¢ludes an amount per hour for Annuity Trust Fund, Pursuant to Labor Code Sections 1773.1 and 17738, the amount paid for this employer
payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than
the general prevailing rate of per diem wages,

¢ Includes an amount per hour for work fecs,

! Rate applies to the fizst 2 daily overtime hours and the first 8 hours worked on Saturdays. All other time is paid at the Sunday/Holiday overtime
rate. For work associated with cast-in-place piles, drill shaft, Tubex pifes, Tubex grout injection piles, geo piles, svil improvement piles, sand
piles, angured cast in place piles, CISS and CIDH: Rate applies to all hours worked after 8 hours Monday-Friday and ail hours worked on Saturday.

¢ Shall receive a minimum of 8 hours pay for any day or part thereof worked.

T Hor specific rates over 50 fi depth, contact the Office of the Director - Research Unit,

£ On bridges, powerhouses and dams, mon working from bosun’s chairs or swinging scaffolds or suspended from rope, cable, safety belts, or any
device used as a substitute for or in lieu thereof (excluding piledriving rigs) shall receive $0.15 per hour above this rate,

RECOGNIZED HOLIDAYS: Helidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all helidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of [ndustrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code, You may obtain the holiday provisions for the current determinations on
the Internet at http:Awww.dir.ca.pov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT; In accordance with Labor Code Sectiong 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work., You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at http.//www.dir.ca.zov/OPRL/PWD. Travel and/or snbsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER }, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT; #ELEVATOR CONSTRUCTOR
DETERMINATION: NC-62-X-1-2017-1
ISSUE DATE: February 22, 2017
EXPIRATION DATE OF DETERMINATION: July 8, 2017+ Effective until superseded by a new detertnination issued by the Director
of Industrial Relations. Contact the Office of the Director — Research Unit (415) 703-4774 for the new rates after 10 days from the
expiration date, if no subsequent determination is issued.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,

Fresno, Glenn, Humboidt, Inyo, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, 8an Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra,
Siskiyou, Solano, Sonoma, Stanisiaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Portions" of Kern, San Bernardino and San Luis Obispo are detailed below.

Employer Payments Straight-Time Overtime  Hourly Rate
Classification Basic Health Pension® Vacation/ Training Other Hours Tetal Daily Saturday Sunday
(Joumeyperson) Hourly and Holiday Payments Hourly and
Rate  Waelfare Rate 11/2%* 112X* Hotiday
Mechanic $63.44 15275 15.71 3.81 0.60 0.30 § 99.135 130.855 130.855 162.575"
Mechanic {(Employed in
industry more than 5 years) 63.44 15.275 1571 5.08 .60 0.30 8 100405 132,125 132125 163.845"
Helper® 4441 15275 1571 2.66 0.60 030 8 78955 101.160 101.160 123.365°
Helper (Employed in

industry more than 5 years) 44.41 15275 1571 355 0.60 0.30 8 79.845 102,050 102,050 124255

#indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @

http/iwww.dir.ca.gov/OPRL/PW AppWage/PW AppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website
athttp:/ferww.dir.ca. gov/das/das.html.

? Applies to that portion of these counties north of the Tehachapi Line. For more information contact the Office of the Director -
Research Unit,

® For paid holidays recognized in the collective bargaining agreement employees are paid for 8 hours at straight time in addition to the

Holiday rate for all hours worked.

¢ Ratio: The total number of Helpers employed shall not exceed the number of Mechanics on any one job. For more
information on the use of Helpers contact the Office of the Director - Research Unit.

4 For Contract Service work only. All other avertime is paid at the Sunday/Holiday rate.

? Includes an amount for Annuity Trust Fund.

RECOGNIZED HOLIDAYS: Holidays upon which the gencral prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the patticular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectivety bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions

for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {(415) 703-4774.

TRAYEL ANIVOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, centractors shall make
travel and/or subsistence payments to each worker to exccute the work, You may obtain the travel and/or subsistence provisions for the
current determinations on the Tnternet at hitp//www.dir.ca. gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements

for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # OPERATING ENGINEER (HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2016-2

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed afier this date has heen determined. If work will extend past this date, the new rate must
be paid and should be incorparated in contracts enterad into now. Contact the Offlce of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: Alf focalities within Alameda, Alpine, Amadoar, Buite, Caiaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Maders,
Marin, Mariposa, Mendccino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Maieo, Santa Clara, Santa Cruz,
Shasta, Siarra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Tririty, Tulare, Tuolurmne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basle Health Pension Vacation Training  Other Hours' Total Praily/ Sunday and
{Joumeyperson) Hourly and and Payments Hourly Saturday” Hollday
Rate Welfare Haoliday® Rate 112X 2%

Classification Group" :

Arca1®  Area 2 Area1®  Area2® Areat® Area2® Aeat®  Area 2
Group 1 $4267  $44.67  $1363 $10.78 $4.51 $0.77 $0.74 8 $73.1C  $751C  $94.44 59744  $11577 $119.77
Group 2 $41.14  $43.14  $1363  $10.78 $4.51 $0.77 50.74 8 $71.67  $7357 $92.14  $8514  $11z271 $116.71
Group 3 $30.86 $41.86  $1363  $1078  $4.51 $0.77 50.74 8 $70.09  $72.08  $89.92 39292 $10975 $113.75
Group 4 $38.28 $40.28 $1363  $10.78 $4.51 $0.77 50.74 a $68.71 $70.71 §87.85  $90.85 310689 $110.9¢
Group 5 $37.01 $30.01 $13.63  $10.78 $4.51 $0.77 $0.74 ] $67.44 $69.44 $85.95 $BB95 $104.45 $108.45
Group & $3569  $3769  $1363  $1078 451 077 $0.74 8 $66.12  $88.12  $83.97  $86.97 $101.81  $105.81
Group 7. 33456 $3855 §1363 $10.78 $4.51 $0.77 $0.74 8 $64.98 $66.98 $82.26 §85.26  $98.53 $103.53
Group 8 $3341 33541 $13.63  $1078  $4.51 $0.77 $0.74 a $63.84  $8584 $8055 38355  §9725  $101.25
Group 8-A $31.20 $33.20 $1383 $10.78 $4.51 $0.77 30.74 8 $61.63 $8363 §77.23 $80.23  $9283 $86.83

ALL CRANES AND ATTACHMENTS:

Group 1 $44.50 54630 $1363  $1078  $451  $077 3074 8 $7473  S7673  $O6.88  $90.88  $110.03 $123.03
Group 1-A $43.55 $4555 $13.63  $10.78 54,51 50.77 50.74 8 §7388 §7598 §95.76  §98.76 §117.53 $121.53
Truck Crane Assistant to Engineer $36.56  $38.58 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.01  $69.01  §8530  $8830 §103.59 §107.58
Assistant to Engineer $34.20  $36.29 $1363  $1078 3451 $0.77 $0.74 8 $64.72 36672  $81.87  $84.87  $99.01  $103.01
Group 2-A $41.79 $43.79 $13.63 $10.78 $4.51 $0.77 $0.74 8 §72.22 $74.22  $93.12 $26.12  $114.01 $118.01
Truck Crane Assistant to Engineer $36.32  §3832  $1363  $10.78 $4.51 $0.77 $0.74 8 $66.75 $8B.75  $84.91 $87.91 $103.07 $107.07
Assistant to Englneer $34.08 $36.08 $13.63 $10.78 34,51 $0.77 5074 g $64.51 $66.51 $81.55  $84.55 $98.50  $102.59
Group 3-A $40.05  $42.05 $13.63 $10.78 $4.51 $0.77 $50.74 8 $70.48  §7248  $90.51 59351  $110.53 $114.53
‘Fruck Crane Assistant to Engineer $36.08 §38.08 $13.63  $1078  $4.51 5077 $0.74 8 $66.561 368,51 $84.55 §B7.E5 §102.59 $106.52
Hydrauiic $35.69 $37.69 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.12 $68.12  $83.87 $86.97 $101.81 510581
Assistant to Engineer $33.80 $3580 $13.63 $10.78 $4.51 $0.77 $0.74 8 $6423 $66.23  $81.13  $84.13 $98.03  $102.03
Group 4-A $37.01 $39.01 $13.63  $10.78 54.59 $0.77 $0.74 8 6744  $69.44 §85.95 $88.05 $104.45 $108.45

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp:/iwww.dir.ca.gowOPRLUPWAppWage/PW AppWageStart.asp. To obtain any
apprentice wage rates as cf July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website
athitphwww.dir.ca.govidas/das.html.

? For classifications within each group, see pages 38B-40.
® AREA 1- Alameda, Butte, Contra Gosta, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mafeo, Santa Clara, Santa Cruz, Sofana, Stanislaus,
Sutter, Yolo and Yuba counties; and portions of Aipine, Amador, Calaveras, Colusa, Del Norte, El Dorade, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Matiposa, Mendocino,
Monterey, Nevada, Ptacer, Piumas, Shasta, Slerra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties.
® AREA 2 - Modoc, and porfions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorade, Fresno, Glean, Humboldt, Lake, Lassen, Madeara, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of countles faling In each area detailed on page 41).
¥ Saturday in the sama work week may be worked at straight-time f a iob is shut down during the nermal work week due to inclement weather.
® Includes an amount for suppiemental dues.
T When three shifts are employed for five (5) or more consecutive days, seven and one-haif (7 1/2) consectilive hours {exclusive of meal period}, shall constitute a day of work,
for which eight (B} times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for aight (8) hours
of pay at the non-shift wage rate.

NOTE: For Special Single and Sacond Shifit rates, please see page 39A.

RECOGNIZED HOLIDAYS; Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the callective bargaining agreement, applicable to
the particular crafl, classification, or type of worker employed on the project, which Is on flle with the Directer of Industrial Relations.  If the prevailing rate Is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shalt be as provided in Section 6700 of the Government Code. You may obtain the haliday provisions for the cuirent
determinations on the nternet at hitp:/fwww.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Diractor —
Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.8, contractors shall make travel andfor subsistence payments to each worker to
execute the work. You may obtsin the trave! andfor subsistence provistons for the current determinations on the Internet at http:/fwww.dir.ca.gow/OPRL/PWD. Travel andfor subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {415) 703-4774.
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DETERMINATION: NC-23-63-1-2016-2

CLASSIFICATIONS

GROUP 1

Crill Equipment, over 200,000 lba

Operater of Hellcopter (when used in erection work}
Hydraulic Excavatar 7 cu yds and over

Power Shovels, over 7 cu yds

GROUP 2

Highline Cableway

Hydraulic Excavator 3 /2 cu yds up 1o 7 cu yds

Licensed Construction Work Boat Operator, On Site

Microtunneling Machine

Power Blade Operator (finish}

Power Shovels, {over 1 cu yd and up to and including 7 cu
yds m.r.c.}

GROUR 3

Asphalt Milling Machine

Cable Backhoe

Combination Backhos and Loader over % cu yds

Continuous Flight Tie Back Machine

Crane Mounted Continueus Flight Tie Back Machine,
tonnage to apply

Crane Mounted Drill Attachments, Tonnage fo apply

Dozer, Slope Beard

Drill Equipment, over 100,000 Ibs up to and
including 200,000 Ibs

Gradall

Hydraulic Excavator upto 3 1/2 cu yds

Loader 4 cu yds and over

Leng Reach Excavator

Multiple Engine Scrapers {when used as push pull)

Power Shovels, up to and including 1 cu yd

Pre-Stress Wire Wrapping machine

Side Boom Cat, 572 or iarger

Track Loader 4 cu yds and over

Wheel Excavator {up to and including 750 cu vds per hour)

Asphalt Plant Engineer/Boxman

LChicago Boom

Combination Backhoe and Loader up to and including % cu yds

Caongrete Balch Plants (wel or dry)

Dozer andfor Push Cat

Drili Equipment, over 50,000 |bs up to and
including 100,000 bs

Pull-Type Etevating L.oader

Gradesetter, Grade Checker (GPS, mechanical or otherwise)

Grooving and Grinding Machine

Heading Shield Operator

Heavy Duty Driling Equipment, Hughes, LDH, Watson 3000 or
simifar

Heavy Duty Repairrman andfor Welder

Lime Spreader

Loader under 4 cu yds

Lubrication and Service Engineer {(mobile and grease rack)

Mechanical Finishers or Spreader Machine (asphait, Barber-
Greens and similar)

Miller Formless M-9000 Slope Paver or similar

Portable Crushing and Screening plants

Power Blade Support

Rolier Operator, Asphalt

Rubber-Tired Scraper, Self-Loading (paddle-wheels, etc)

Rubber-Tired Earthmoving Equipment {Scrapers)

Slip Farm Paver {concrete)

Smali Tractor with Drag

Soil Stabilizer (P&H or equal)

Spider Piow and Spider Puller

Timber Skidder

Track Loader up to 4 yards

Tractor Drawn Scraper

Tractor, Compressor Drifl Combinaticn

Tubex Pile Rig

Unlicensed Construction YWork Boat Cperator, On Sits

Welder

Woods-Mixer {and cther similar Pugmill equipment)

GROUP S

Cast-In Place Pipe Laying Machine

Combination Shusher and Motor Operator

Concrete Conveyor or Goncrete Pump, Truck or
Equipment Mounted

Concrete Conveyor, Bullding Site

Concrete Pump or Pumpcrete Guns

Diiling Equipment, Watson 2000, Texoma 700 or similar

Driling and Boring Machinery, Horizontal {not to apply to
waterlines, wagoen drills or jackhammers)

Concrefe Mixers/ali

Man andfor Malerial Hoist

Mechanical Finishers (concrete) {Clary, Johnson, Bidwell
Bridge Deck or simitar types)

Mechanical Burm, Curb andfor Gurb and Gutter Machine,
Concrats or Asphalt

Mine or Shaft Hoist

Portabie Crushers

Power Jumbo Operator (selting slip-forms, etc,, in tunnels)

Screedman {(automatic or manual)

Self Propelled Compaclor with Dozer

Tractor with boom, D6 or smaller

Trenching Machine, maximum digging capacity over 5 ft.
depth

Vermeer T-600B Rock Cutter or similar

GROUP G

Armor-Coater {or similar)

Ballast Jack Tamper

Boom-Type Backfilling Machine

Asst. Plant Engineer

Bridge andfor Gantry Crane

Chemical Grouting Machine, truck mounted

Chip Spreading Machine Cperator

Concrete Barrier Moving Machine

Conerete Saws (self-propelied unit on streets, highways,
alrports, and canals)

Deck Engineer

Dl Doctor

Drill Equipment, over 25,000 Ibs up to and
including 50,000 los

Drilling Eguipment Texoma 800, Hughes 200
sefies or simikar up to and including 30 ft. m.r.c.

Helicopter Radicman

Hydro-Hammer or similar

Line Master

Skidsteer Loader, Bobcat larger than 743 series or simiiar
(with attachments}

Locomotiive

Retating Extendable Forklift, Lull Hi-Li#t or similar

Assistant to Engineer, Truck Mounted Equipment

Pavement Breaker, Truck Mounted, with comprassor
combination

Paving Fabric Instaliation and/or Laying Machine

Pipe Bending Machine {pipelines onily}

Pipe Wrapping Machine (Tracter propelled and supponted)

Screedman, {except asphaltic concrete paving)

Self-Loading Chipper

Self Propelled Pipeline Wrapping Machine

Tractor

Bailast Regulator
Cary Lift or similar
Combination Sturry Mixer andfor Cleaner
Coolant/Slurry Tanker Operator
(hooked to Graoving/Grinding Machine)
Drilling Equipment, 20 ft and urder m.r.c.
Drill Equipment, aver 1,000 Ibs up to and
including 25,000 bs
Fireman Hot Plant
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Grouting Machine Operator

Highline Cableway Signalman

Stationary Belt Loader (Kelman or simiiar)

Lift Slab Machine (Vagtberg and similar types)

Maginnes internal Full Skab Vibrator

Material Hoist (1 Drum}

Mechanical Trench Shield

Parisman (heavy duty repair shop parts room)

Pavement Breaker with or without Compressor
Combination

Pipe Cleaning Machine (tracter propelled and
supported)

Post Driver

Roller (except Asphalt), Chip Seal

Self Propetlad Automaticaliy Applied Concrete
Curing Machine {on streets, highways, airports
and canals)

Self Propelled Compactor (without dozer)

Signalman

Slip-Form Pumps (lifting device for concrete forms)

Super Sucker Vacuum Truick

Tie Spacer

Trenching Machine (maximum digging capacity up)
to and including & ft depth

Truck-Mounted Rotating Telescopic Baom Type
Lifting Device, Manitex or similar
{Boom Truck) - Under 15 tons

Truck Type Loader

Bit Sharpener

Boller Tender

Box Operator

Brakeman

Combination Mixer and Compressor
{shotcretafgunite)

Compressor Operafor

Deckhand

Fireman

Generators

Gunite/Sholcrete Equipment Cperator

Heavy Duiy Repairman Helper

Hydraullc Monitor

Ken Seal Machine (or similar)

Mast Type Forklift

Mixermobile

Assistant to Engineer

Pump Operator

Refrigerator Plant

Reservolr-Debris Tug (Self-Propelled Floating)

Ross Carrier {Construction site)

Rotomisi Cperator

Self Prapslled Tape Machine

Shuttlecar

Self Propelled Power Sweeper Operator
(Inciudes Vacuum Swaepar)

Slusher Operator

Surface Heater

Switchman

Tar Pot Fireman

Tugger Hoist, Single Drum

Vacuum Cooling Plant

Welding Machine {powered other than by electricity)



DETERMINATION: NC-23-63-1-2016-2

GROUP 3-8
Articulated Durnp Truck Operator
Elevator Operator
Mini Excavator under 25 H.P., (Backhoe-Trencher)
Skidsteer Loader, Bobcat 743 series or
Smaller and similar (without attachments)

ALL CRANES AND ATTACHMENTS:

Cranes over 350 tons
Cerrick over 350 tons
Self Profelied Boom Type Lifting Device aver 350 tons

Clamshells and Draglines over 7 cu yds

Cranes over 10C tons

Derrick, over 100 tons

Derrick Barge Pedestaf mounted over 100 tons

Self Prapelled Boom Type Lifting Device Over 100 tons

Clamshells and Dragtines over 1 cu yds up to and
inciuding 7 cu yds

Cranes over 45 tons up to and including 100 tons

Darrick Barge 100 tons and under

Mabile Seli-Erecting Tower Crane (Potain) over 3 stories

Self Propelled Boom Type Liting Device over 45 tens

Tower Cranes

Clamshells and Draglines up to and including 1 cu yd

Cranes 45 tons and under

Mobile Self-Erecting Tawer Crane {Potain), 3 stories
and under

Self Propelled Boom Type Lifting Device 45 tons
and under
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Boom Truck or dual-purpose A-Frame Tnick,
Non-Rotating over 16 tons.

Truck Mounted Rotating Telescopic Boom
Type Lifting Device, Manitex or similar
{Boom Truck -over 15 tons)

Truck-Mounted Rotating Telescopic Boom Type
Lifting Devlce, Munitex or Stmilar {Bocm Truck),
under 15 tons



DESCRIPTION FOR AREAS 1 AND 2;

Area 1is all of Morthern California within the following Township, State
andfor county Boundaries:

Commencing in the Pacific Ocean on the extension of the Southerly
line of Township 198, of the Mount Diable Base and Meridian,

Thence Eastedy along the Southerly line of Township 198, to the
Northwest corner of Township 208, Range 6E,

Thenge Scutherly to the Southwest corner of Township 208, Range 6E,

Thence Easterly to the Northwest corner of Township 215, Range 7E Thence

Southerly to the Southwest corner of Township 218, Range 7E
Thence Easterly to the Northwest corner of Township 225, Range 9E,
Thence Southerly to the Southwesl corner of Township 228, Range 9E,
Thence Easterly to the Northwest corner of Township 238, Range 10E,
Thence Southerly to the Southwest corner of Township 248, Range 10E,
Thence Easterly to the Southwest corner of Township 245, Range 31E,
Thence Northerly to the Northeast corner of Township 20S, Range 318
Thence Wesierly to the Southeast corner of Township 198, Range 29E,
Thence Northedy to the Northeast corner of Township 175, Range 28E,
Thence Westerly to the Southeast corner of Township 165, Range 28E,
Thence Northerly to the Nertheast coner of Township 138, Range 28E,
Thenoe Westerly to the Southeast corner Township 128, Range 27E,
Thence Northerly to the Northeast comer of Township 128, Range 27E,
Thenoe Westerly to the Southeast corner of Township 118, Range 26E,
Thence Northerly to the Mortheast corner of Township 118, Range 26E,
Thence Westerly to the Southeast comer of Township 105, Range 25E,
Thence Northerly to the Northeast corner of Township 93, Range 25E,
Thence Westerly to the Southeast corner of Township 8S, Range 24E,
Thence Northerly to the Northeast corner of Township 85, Range 24E,
Thence Westerly to the Southeast corner of Township 7S, Range 23E,
Thence Northerly to the Northeast comer of Township 63, Range 23E,
Thence Westerly to the Scoutheast corner of Township 58, Range 20E,
Thence Northerly to the Northeast corner of Township 5S, Range 20E,
Thence Westerly to the Southeast corner of Township 45, Range 19E,
Thence Northerly to the Northeast corner of Township 15, Range 19E,
Thence Westerly to the Southeast cormer of Township 1N, Range 18E,
Thence Northerly to the Northeast comer of Township 3N, Range 18E,
Thence Westerly to the Southeast corner of Township 4N, Range 17E,
Thence Northerly to the Northeast corner of Township 4N, Range 17E,
Thence Westerly to the Southeast corner of Township 5N, Range 15E,
Thence Northerly to the Nertheast comer of Township 8N, Range 15E,
Thence Westerly to the Southeast corner of Township 6N, Range 14E,
Thence Northerly to the Northeast comer of Township 10N, Range 14E,
Thence Easterly along the Southern line of Township 11N, o the
California / Nevada State Border,
Thence Northerly aiong the California / Nevada State Border fo the
Northerly line of Township 17N,
Thence Westerly to the Southeast corner of Township 18M, Range 10E,
Thence Northerly to the Northeast corner of Tewnship 20N, Range 10E,
Thence Westerly to the Southeast corner of Township 21N, Range 9E,
Thence Northerly to the Northeast corner of Township 21N, Range 9E,
Thence Westerly to the Southeast corner of Township 22N, Range 8E,
Thence Northerly to the Northeast corner of Township 22N, Range 8E,
Thence Westerly to the Northwest comer of Township 22N, Range 8E,
Thence Northerly to the Scuthwest corner of Township 27N, Range 8E,
Thence Easterly to the Southeast comer of Township 27N, Range 8E,
Thence Northerly to the Northeast corner of Township 28N, Range 8E,
Thence Westerly to the Scutheast carner of Township 29N, Range 8E,
Thence Northerly to the Northeast corner of Township 32N, Range 6E,
Thence Westerly to the Northwest corner of Township 32 N, Range 6E,
Thence Northerly to the Northeast corner of Township 35N, Range 5E,
Thence Westerly to the Scutheast corner of Township 36N, Range 3E,
Thence Northerly to the Northeast corner of township 36N, Range 3E,
Thence Westerly to the Southeast corner of Township 37N, Range 1W,
Thence Northerly to the Northeast corner of Township 38N, Range 1W,
Thence Westerly to the Southeast corner of Township 39N, Range 2w,
Thence Northerly to the Northeast corner of Township 40N, Range 2W,
Thence Weslerly to the Southeast corner of Township 41N, Range 4W,
Thence Northetly to the Northeast corner of Township 42N, Range 4W,
Thence Westerly to the Southeast corner of Township 43N, Range 5W,
Thence Northerly to the California / Oregon State Border,
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Thence Westerly along the California / Cregon State Border to the
Westerly Boundary of Township Range 8w,
Thence Southerly to the Southwest corner of Township 43N, Range 8W,
Thence Easterly to the Southeast corner of Township 43N, Range 8W,
Thence Southerly to the Southwest comer of Township 42N, Range 7W,
Thence Easterly to the Southeast comer of Township 42N, Range TW,
Thence Southerly to the Southwest corner of Township 41N, Range 6W,
Thence Easterly to the Northwest corner of Township 40N, Range 5W,
Thence Southerly to the Southwest carnar of Township 38N, Range 5W,
Thence Westerly 1o the Northwest corner of Township 37N, Range 6W,
Thence Southerly to the Southwast cornar of Township 35N, Range 6W,
Thence Westerly to the Northwest carner of Township 34N, Range 10W,
Thence Southerly to the Southwest corner of Townshig 31N, Range 10W,
Thence Easterly to the Northwest corner of Township 30N, Range 9W,
Thence Sowtherly to the Southwest corner of Township 30N, Range 9W,
Thence Easterly to the Northwest corner of Township 20N, Range 8w,
Thence Southery to the Southwest corner of Township 23N, Range 8W,
Thence Easterly to the Northwest corner of Township 22N, Range 6W,
Thence Southerly to the Southwest corner of Township 16N, Range 8W,
Thence Westerly to the Southeast corner of Township 16N, Range 9W,
Thence Northerly to the Noriheast corner of Township 16N, Range 9W,
Thence Westerly to the Southeast. corner of Township 17N, Range 12W,
Thence Northerly to the Northeast comer of Township 18N, Range 12W,
Thence Westerly to the Northwest corner of Township 18N, Range 15W,
Thence Southerly to the Southwest corner of Township 14N, Range 15W,
Thence Easterly to the Northwest corner of Township 13N, Range 14W,
Thence Southerly ta the Southwest cormer of Township 13N, Range 14W,
Thenoce Easterly to the Northwest corner of Township 12N, Range 13W,
Thence Southerly te the Southwest comer of Township 12N, Range 13W,
Thence Easterly to the Nerthwest corner of Township 11N, Range 12W,
Thence Southerly into the Pacific Ocean
and Commencing in the Pacific Ocean on the extension of the Humboldt
Base Line,
Thence Easterly to the Northwest corner of Township 1S, Range 2E,
Thence Southerly to the Southwest corner of Township 28, Range 2E,
Thence Easlerly to the Morthwest comer of Township 38, Range 3E,
Thence Southerly to the Southwest corner of Township 58, Range 3E,
Thence Easterly to the Southeast comer of Township 58, Range 4E,
Thence MNortherly to the Northeast comer of Township 45, Range 4E,
Thence Westerly {o the Southeast comer of Township 38, Range 3E,
‘Thence Northerly to the Northeast comer of Township 5N, Range 3E,
Thence Easterly to the Southeast comer of Township 6N, Range 5E,
Thence Northerly io the Northeast corner of Township 7N, Range 5E,
Thence Westerly {o the Southeast comer of Township BN, Range 3E,
Thence Northerly to the Northeast corer of Township 9N, Range 3E,
Thence Westerly to the Southeast corner of Township 10N, Range 1E,
Thence Northerly to the Northeast corner of Township 13N, Range 1E,
Thence Westerly into the Pacific Ocean,
excluding that porticn of Morthern California contained within the
following lines:
Commencing at the Southwest corner of Township 12N, Range 11E, of
the Mount Diablo Base and Meridian,
Thenoe Easterly o the Southeast corner of Township 12N, Range 16E,
Thence Northerly to the Northeast corner of Township 12N, Range 16E,
Thence Westerly o the Southeas! corner of Township 13N, Range 15E,
Thence Northerly to the Northeast corner of Township 13N, Range 15E,
Thence Westerly to the Southaast comner of Township 14N, Range 14F,
Thence Northerly to the Northeast comer of Township 16N, Range 14E,
Thence Westerly to the Northwest corner of Township 16N, Range 12E,
Thence Southerly to the Southwest comer of Township 16N, Range 12E,
Thence Westerly to the Northwest corner of Township 15N, Range 11E,
Thence Southerly to the point of beginning at the Southwest corner of
Township 12N, Range 11E,

Area 2 shall be all areas not part of Area 1 described above.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # OPERATING ENGINEER (HEAVY AND HIGHWAY WORK]}
{SPECIAL SINGLE AND SECOND SHIFT}

JETERMINATION: NC-23-63-1-2016-2
ISSUE DATE: August 22, 2016
EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must

be pald and should be incorporated in contracts entered inte now. Contact the Office of the Directer - Research Unit for specific rates at (415) 703-4774.

LOCALITY: Al localiiies within Alameada, Alpine, Amader, Bulte, Calaveras, Celusa, Contra Costa, Del Norte, Ef Derado, Fresne, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mandocino, Merced, Modoc, Menteray, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Slerra, Siskiyou, Sclano, Sonoma, Stanlslaus, Sutter, Tehama, Trinity, Tutare, Tuolumne, Yolo, and Yuba counties.

Employer Payments

Straight-Time

Cvertime Houriy Rate

Classification Basic Health  Pension Vacation Training  Other Hours Total Daily/ Sunday and
{Journeyperscn) Houly and and Payments Hourly Saturday® Holiday
Rate Welfare Hollday® Rate 11/2X 2X
Classification Group®
Area 1 Area 2° Area 1  Area?®  Area1® Area2®  Areat1®  Area®
Group 1 $47.00 $49.00 $13.63 §10.78 $4.51 $0.77 $0.74 8 $77.43 §72.43  $100.93 $103.93 §$i124.43 $128.43
Group 2 $46.27 $47.27 51363 $10.78 $4.51 $0.77 $0.74 8 $75.70 $77.70  $98.34 $101.34 $120.97 $124.97
Group 3 54381  B4561 $1383  $10.78 $4.51 $0.77 $0.74 8 $74.04  $78.04 $9585 §08.85 $117.65 $12165
Group 4 $42.056  $44.05 $1383  3$10.78 $4.51 $0.77 3074 8 $72.48  §7448  $93.51  $96.81  §114.53 $118.53
Group 5 $40.63  $42.63 31383  $10.78 $4.51 $0.77 $0.74 8 $71.06  $73.06 $91.38  $94.38 511189 311669
Group 6 $30.13 $41.13 $13.83 $10.78 $4.51 $0.77 $0.74 8 $69.56 $71.56 $89.13 $92.13  $10869 $112.69
Group 7 $37.85 $39.85 $13.63  §$10.78 $4.51 $0.77 $0.74 8 $68.28 $70.28 $87.21 $90.21  $106.13 §$110.13
Group 8 $36.58 $38.56 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.01 $68.01 $85.30 $88.30  $10359 §107.59
Group 8-A - $34.07 $36.07 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.50 $66.50 $81.54 $84.54 $08.57 $102.57
ALL CRANES AND ATTACHMENTS:
Group 1 $48.73 $50.73 51363 %1078 $4.51 $0.77 $0.74 8 $79.16 $81.16 $103.53 $106.53 $127.89 $131.89
Group 1-A 54708  $4098  $1383  $10.78 $4.51 $0.77 $0.74 8 $7841  $BOA1  $10240 $1054D $126.38 $130.30
Truck Crane Assistant to Engineer $40.15 $42.15 $13.83 $10.78 $4.61 $0.77 $0.74 B8 $70.58 §72.58 59066  $93.66 $110.73 $114.73
Assistant to Engineer $37.56 $39.56 $12.63 $10.78 $4.51 $0.77 $0.74 8 $67.99 $62.89  §$86.77 $89.77  $105.55 $109.55
Group 2-A $45.99 $47.99 $13.83  $10.78 $4.51 $0.77 $0.74 8 $76.42 $78.42  $9942 $10242 §122.41 $126.41
Truck Crane Assistant to Engineer $39.86 $41.86 $13.63  $10.78 $4.51 $0.77 $0.74 8 §70.29 $72.29 $90.22 $93.22  $110.15 $114.15
Assistant to Engineer $37.33 $39.33 $13863  $10.78 $4.51 $0.77 $0.74 8 $67.768 $69.76  $86.43 $89.43 $105.00 $109.09
Aroup 3-A $44.03 $46.03 $13.63  $10.78 $4.51 $0.77 $0.74 8 $74.48 $76.46 $06.48 $99.48 $118.48 $122.49
Truck Crane Assistant to Engineer  $39.59  $4159  §1363  §10.78 $4.51 $0.77 $0.74 8 $70.02  $72.02 $89.82 $92.82 $109.61 $113.61
Hydraulic $39.13  $41.13  $1383 $10.78 $4.51 $0.77 $0.74 8 $60.56 57156 38913 59213  $108B.68  $112.60
Assistant to Engineer $37.02  $39.02  $13.83 $10.78 $4.51 $0.77 50.74 8 $67.45 56945  $8596  $88.86 §$104.47 $108.47
Group 4-A 54063  $42.63 $13.83  $10.78 $4.51 $0.77 50.74 8 $71.08 7306 $91.38 59438  $111.6% 3511569

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp:/Awww.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp, To obtain any

apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenliceship Standards or refer to the Division of Apprenticeship Standards'’ wehbsite
at http:ffwww.dir.ca.gov/das/das. html.
® For classificatlons within each group, ses pages 3856-40.
® AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramanto, San Benito, San Francisco, San Joaquin, 8an Mateo, Santa Clara, Santa Cruz, Sclano, Stanislaus,
Sutter, Yolo and Yuba countles; and porticns of Alpine, Amador, Cafaveras, Colusa, Det Norte, El Deradoe, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties.
© AREA 2 - Modog, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Maonterey, Nevada, Placer, Plumas, Shasta, Slerra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity countias. (Porfions of counties falling in each area detailed on page 41).
? Safurday in the same work week may be worked at straight-time if 2 job is shut down during the normal work week due to inclement weather.
? Includes an amount for supplemental dues.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevalling hourly wage rate for Holiday wark shall be pald, shall be all holidays in the collective bargaining agreement, applicable
to the particular craft, classification, or type of worker employed on the project, which is on flle with the Director of industrial Relations.  If the prevalling rate is not based on a collectively
bargained rate, the holidays upon which the prevaifing rate shall be paid shall be as provided in Section 6700 of the Gevernment Code. You may obtaln the holiday provisions for the current
determinations on the intemet at http/fwww.dir.ca.gowW/OPRL/PWD. Holiday provisicns for current or superseded daterminations may be obtained by contacting the Office of the Director —
Research Unit at (416) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.8, contractors shalf make travel andfor subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http:/fwww.dir.ca.gew/OPRL/IPWD, Travei andfor subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Direstor — Research Unit at {415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TC CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PRGJECTS
CRAFT: # OPERATING ENGINEER (BUILDING CONSTRUCTION}

DETERMINATION: NC-23-63-1-2016-2A

ISSUE DATE: August 22, 2018

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed after this date has been determined. if waork will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: Al localities within Alpine, Amador, Butie, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, Stanistaus, Sutter, Tehama, Trinity,
Tuiare, Tuolumne, Yolo, and Yuba counties.

Employer Pavments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation Training Other Hours' Total Daily! Sunday and
{Journeyperson) Hourly and and Payments Hourly Saturday® Holiday
Rate Welfare Holiday® Rale 1 12X 2X

Classification Group®

Araa 1°  Area 2° Area1® Area2® Area1® Area2® Area1® Area 2°
Group 1 541256 $4325 $1363  §1078  §$4.51 5077 $0.74 8 $71.68 $73.88  $9231  $95.31 §112.93 $116.93
Group 2 53080 34180  $1363  $1078  $451 $0.77 $0.74 8 $7023  $7223 39013 $9313  §110.03  §114.02
Group 3 $3840 54040 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.83 $70.83 $88.03 $91.03  $107.23  $411.23
Group 4 $37.07 $39.07 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.50 $69.50 $86.04 $89.04 $104.57 $108.57
Group & $35.86 §37.86 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.29 $68.28 $84.22 $87.22  $10215 $106.15
Group 6 $34.59 $36.59 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.02 $67.02 $82.32 $85.32 $98.61  $103.61
Group 7 $33.50 $35.50 $13.63 $10.78 $4.51 $0.77 $0.74 a $63.93 $66.93 $80.68 $83.68 $97.43  $101.43
Group 8 $32.42 $3442  $13.63 $10.78 $4.61 $0.77 $0.74 8 $62.85 $64.85 $79.06 $82.06 $95.27 $99.27
Sroup 8-A $30.30 53230 %1363 1078 451 $0.77 $0.74 8 $60.73  $62.73  $75.88 37688  $91.03  $95.03

ALL CRANES AND ATTACHMENTS:

Group 1 $42.85 $44.85 $1383 $10.78 3451  $077  §0.74 B $73.28  $75.28  $84.71  $9771  $116.13 $120.13
Group 1-A $4210 %4410 $13.63 $10.78 $4.51 $0.77 50.74 & $72.53 $74.53 $93.58 $96.58 $114.63 $118.63
Truck Crane Assistant to Engineer $36.44  $37.44 $13.83 $10.78 $4.51 $0.77 $0.74 8 $65.87 $67.87 $83.50 $86,5¢ $101.31 $105.31
Assistant to Enginesr $33.27  $3527  $1363 310.78 $4.51 $0.77 $0.74 8 $63.70 $65.70 $80.34  $83.34  $96.97 $100.97
Group 2-A $40.41 $42.41 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.84 $72.84 $91.05 $94.05 $111.25 §$115.25
Truck Crane Assistant to Engineer $3520 $37.20  $1383 31078 $4.51 $0.77 30.74 8 $665.63 §67.63 $83.23 $86.23 $100.83 $104.83
Assistant to Engineer $33.05  $3505 $1383 31078 $4.51 $0.77 $0.74 8 $63.48 $65.48  $80.07 $83.01 $96.53  $10053
Group 3-A $38.77 34077 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.20 $71.20 $88.59 $91.50  $107.87 $111.97
Truck Crane Assistant to Engineer $3496  $36.96  $1383 31078 $4.51 $0.77 $0.74 8 $65.38  $67.39 $82.87 $85.87 $100.35 $104.35
Hydraullc $34.50 $36.,59 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.02 $67.02 $82.32 $85.32 $29.61 $103.61
Assistant to Engineer $32.80  $34.80 $1363  $10.78  $4.51 $0.77 $0.74 8 $63.23  $6523 §78.63 $B2.63  $96.03 $100.03
Group 4-A $35.86 $37.88  $1363 $10.78 $4.51 30.77 $0.74 8 $66.29 $68.29 $64.22 $87.22 $102.15 $106.15

# indicales an apprenticeable crafl. The current apprentice wage rates are avaflable on the Internet at hiip:/iwww.dir.ca.gov/OPRLIPWAppWage/PWAppWageStart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website
at hitp:/fwww.dir.ca.gov/das/das.htmi.

 For classifications within each group, see pages 398-40.
® AREA - Butte, Kings, Merced, Napa, Sacramentc, San Banito, San Joaquin, Santa Cruz, Stanislaus, Sutter, Yolo, and Yuba courties; and portions of Alpine, Amadar, Calaveras,
Coiusa, Del Norte, El Dorado, Fresne, Glenn, Humboldt, Lake, L.assen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sterra, Siskiyou, Soncma, Tehama,
Tuolumne and Trinity counties.
° AREA 2 - Modog, and portions of Alpine, Amador, Calaveras, Colusa, Dei Norte, Fi Dorado, Fresna, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Soncma, Tehama, Tulare, Tuclumne and Trinity counties. (Portions of counties falling in each area detailed on page 41).
¢ Saturday in the same work week may be worked at atraight-time If a job is shut down during the normal work week due to inclement weather.
¢ Includes an amount for supplemental dues.
! When three shifts are employed Tor five {5) or more consecutive days, seven and one-hall (7 1/2} conseculive hours {exclusive of meal period), shall constitute a day of work,
for which eight {8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shalt be seven (7) hours of work for eight {8) hours
of pay at the non-shift wage rate.

NOTE: For Special Single and Second Shift rates, please see page 40C.
RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be al! hclidays in the collective bargaining agreement, applicabie to the
particular craft, classification, or type of worker employed on the praject, which is on file with the Directar of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the

helidays upan which the prevalling rate shall be paid shall be as previded in Section 6700 of the Gavernment Cade. You rmay obtain the holiday provisions for the current determinations on the Internet at
hitp:hwww.dir.ca.gov/OPRLPWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/IOR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shail make travel and/or subsistence payments io each worker to execute the
work. You may obtain the travel andfor subsistence provisions for the current deterrminations on the Internet at bitp:#www.dir.ca.gowOPRL/PWD. Trave! andfor subsistence requirements for current or
superseded determinations may be abtained by contacting the Office of the Director — Research Unit at {415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # OPERATING ENGINEER (BUILDING CONSTRUCTION)
{SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2016-2A

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate {o be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be paid and
shotild be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendccino, Merced, Modoc,
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Scnoma, Stanislaus, Sutter, Tehama, Trinfty, Tulare, Tuolurmne,
Yolo, and Yuba counties.

Employer Payments Straight-Time Qvertime Hourly Rate
Classification Baslc Health  Pension Vacation Training  Cther Hours Total Daily/ Sunday and
{Joumeyperson) Hourly and and Fayments Hourly Saturday‘1 Holiday
Rate Welfare Holiday® Rate T H2X 2X
Classification Group®
Area1®  Area 2° Areat®  Area2® Area1® Area2® Area1®  Area 2°
Group 1 54540  §4740 51383  §1078 $4.51 $0.77 50,74 8 $76.83 $77.82 $9853 510163 $121.23 $126.23
Group 2 54376 §4576  $1383  $1078 $4.61 50,77 $0.74 8 $7419  $7612  $96.07  $99.07 $117.95 $121.95
Group 3 542,20 544,20 $13.63 $10.78 $4.51 $0.77 $0.74 8 $72.63 $74.63 $93.73 $96.73 $114.83 $118.83
Group 4 340,68 §4268  $1383 51078 $4.51 50,77 $0.74 8 $71.11  $7341 $91.45 39445 3$111.79 $11579
Group 5 $30.33  $41.33  $1383  $10.78 $4.51 50,77 $0.74 8 $68.76  $71.76 $88.43  $92.43 $109.09 $113.09
Group 6 $37.80  $39.8% §i363  $10.78 $4.51 50,77 $0.74 8 $68.32  §70.32  §87.27  $390.27 $106.21 $110.21
Group 7 $36.68 §38.68 §1383  H10.78 $4.51 50,77 50,74 8 $67.11  $69.11 §B5.45  $88.45 $103.79 $107.79
Group 8 $3547  $3747  $1383 $10.78 §4.51 $0.77 $0.74 8 $85.90 367.90 $B3B4 8664 $101.37 $105.37
Group 8-A $33.08  $35.08  $1363  $10.78 $4.51 50,77 $0.74 8 $63.51 $65.51 $80.05 $83.05 $9658 $100.59
ALL CRANES AND ATTACHMENTS:
Groug 1 $47.11 34911 $13.63  $10.78 $4.51 $0.77 50,74 8 §77.54  $79.54 §101.10 $104.10 $124.86 $128.86
Group 1-A 34636 §48.36  §$15.63  $M078 $4.51 $0.77 50.74 8 $76.70 Y879 $99.97  $102.97 512315 §127.16
Truck Crane Assistant to Enginear $38,87 $4087 $13.83  $10.78 $4.51 $0.77 $0.74 8 $60.30  $71.30 $88.74  $91.74 $10817 $112.47
Assistant to Engineer 53641  §38.41  $13.863  §10.78 $4.51 $0.77 $0.74 8 $66.84  §68.84 $8505  $88.05 510325 §$107.25
ioup 2-A 54445 34645  $13.63  §10.78 $4.51 $0.77 $0.74 8 $7486  §76.88  $97.41  $100.11 511933 §123.33
Truck Crane Assistant to Engineer $38.60 34060 $13.63  $10.78 $4.51 $0.77 50.74 8 $69.03  $71.03  $8833  $91.33 510763 §11183
Asslstant to Engineer $36.17  §38.17  $13.83  §10.78 $4.51 $0.77 50.74 8 $6660  §68.60 $84.6%  BBT.BS 10277 §106.77
Group 3-A 54259 $4459  $13.863  $10.78 $4.51 §0.77 50.74 8 $7302  §75.02  $94.32  $97.32 511681 §11981
Truck Crane Assistant to Engineer $38.33  $40.33  §13.63  §10.78 $4.61 $0.77 50.714 8 $68.76  $70.76  §$87.93  $90.93 H107.09 111,09
Hydraulic $37.69  $39.89  $1363  Bl078 $4.51 $0.77 $0.74 8 §68.32 7032 $87.27  §90.27 10621 §110.21
Assistant to Engineer $35.80 $37.89 $1363 §10.78 $4.51 $0.77 $0.74 8 $66.32  $68.32  $84.27  $87.27 $102.21 $106.21
Groug 4-A $30.33  $41.33 1363 Btove $4.51 $0.77 j0.74 8 $69.76  §71.76  $8943  §H2.43  $108.00 $113.09

# Indicates an apprenticeable craft, The current apprentice wage rates are available on the Internet at http:/Avww.dir.ca.goviOPRLIPWAppWage/PWAppWageStart. asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 20142, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website
at hitp:/fwww.dir.ca.gov/das/das himl.
? For classifications within each group, see pages 39B-40.
® AREA 1 - Butte, Kings, Merced, Napa, Sacramento, San Benito, San Joaquin, Santa Cruz, Stanislaus, Sutter, Yolo, and Yuba counties, and portions of Alpine, Amador, Calaveras,
Colusa, Def Norte, El Derade, Fresne, Glenn, Humbold, Lake, Lassen, Madera, Mariposa, Mendeocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama,
Tulare, Tuclumne and Trinity counties.
° AREA 2 - Modac, and portions of Alpine, Amador, Calavaeras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumag, Shasta, Sierra, Siskiyou, Soncma, Tehama, Tulare, Tuolumne and Tririty counties. (Porticns of counties falling in each area detailed on pags 41).
¢ Baturday in the same work week may be worked at straight-time if a Job is shul down during the normal work week due to Inclement weather.
° Includes an amount for supplemental dues.

RECOGHNIZED HOLIDAYS: Holidays upon which the general prevaiiing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the
particular craft, classiflcation, or type of worker emplayed on the project, which is on file with the Director of industrial Relations. [ the prevailing rate is not based on a collsctively bargained rate, the
helidays upon which the prevaiting rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Intamnet at
hitp:fwww.dir.ca.gov/iCPRL/PWD. Holiday pravisions for current or superseded determinations may be obtained by contacting the Office of the Direclor — Research Unit al {(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave! and/or subsistence payments to each worker to exscute the work.
You may obtain the travel andfor subsistence provisions for the current datarminations on the Internet at hitp:www.dir.ca.gov/CPRL/PWD. Travel andfor subsistence requirements for curent or
superseded determinations may be obtained by contacting the Office of the Director — Research Unif at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)®

DETERMINATION: NC-23-63-1-2016-2D

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the
new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Directar - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasia, Sierra, Siskiyou, Sofano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Emptoyer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation Training  Other Hougrs® Total Daily® Saturday™®  Sunday and
{Journeypersaon) Hourly and and Payments Hourly Holiday
Rate Welfare Hoiiday“ Rate 1 112X 11/2X 2X
Group A-1 $45.27 $13.63 $10.78 $4.51 $0.77 50.74 8 $75.70 $98.34 $98.34 $120.97
Group 1 $44.52 $13.63 $10.78 $4.51 $0.77 $0.74 8 §74.05 $97.21 $97.21 $119.47
Truck Crane Assistant to Engineer $37.20 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.63 $86.23 $86.23 $104.83
Assistant to Engineer $34.87 $13.63 $10.78 $4.51 50.77 $0.74 8 $65.40 $82.89 $82.88 $100.37
Group 2 $42.75 $13.63 $10.78 $4.51 $0.77 $0.74 8 $73.18 $54.56 $94.56 $115.93
Truck Crane Assistant to Engineer $36.98 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.41 $85.90 $85.90 $104.39
Assistant to Engineer $34.70 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.13 $82.48 $82.48 $39.83
Group 3 $41.27 $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.70 $92.34 $32.34 $112.97
Truck Crane Assistant to Engineer $36.71 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.14 $85.50 $85.50 $103.85
Hydraulic $36.32 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.75 $84.91 $84.91 $103.07
Assistant to Engineer $34.48 $13.83 $10.78 $4.51 $0.77 $0.74 8 $64.91 $82.15 $82.15 $99.39
Group 4 $39,25 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.68 $89.21 $89.31 $108.93
Group 5 537.95 $13.63 51078 54.51 50.77 $0.74 3 $68.38 $87.36 $87.36 $106.33

i indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at htip:/iwww.dir.ca.gowOPRL/PWAppWage/PWAppWageStart.asp. To

obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Appranticeship Standards or refer to the Division of

Apprenticeship Standards' website at hitp:iwww.dir.ca.qgov/das/das.html.

 Saturday in the same work weeX may be worked ! straighl-lime rates if a job is shut down during the normal work week due o inclement weather.

" Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday orly. Al other time is paid at the Sunday/Holiday overtime rate.

® For Building Construction, see page 408

¢ Includes an amount for supplemental dues.

® When thres shifis are employed for five {5) or mare consecutive days, seven and cne-half (7 1/2) conseculive hours (exclusive of meal period), shall constilule a day of
worl, for which eight (8) times the siraight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven {7} hours of work for
eight (8) hours of pay at the non-shift wage rate.

GROUP AL GROUPJ
Cranes over 350 Tons Cranes, 45 tons and under
Derrick over 350 Tons Self Propelied Boom Type Lifting Device, 45 tons and under

Self Profelied Bocm Type Lifting Devices over 360 Tons

Chicago Boom

Cranes over 100 tons Forklit, 10 tons and over
Dervick over 100 tons Heavy Duty RepairmanfWelder
Self Propelled Boom Type Lifting Device over 100 tons

GROUR.G
GROUP 2 Boom Cat

Cranes over 45 tons up to and inciuding 100 tons
Derrick, 100 tons and under

Self Propelled Boom Type Lifting Device, over 45 fons
Tower Crane

NOTE: For Special Single and Second Shift rates, please see page 45A.

RECOGNIZED HOLIDAYS: Halidays upen which the generaf prevailing hourty wage rate for Holiday work shall be paid, shall be aft helidays in the collective bargaining agreement,
applicable to the particular craft, classfification, or type of worker employed on the project, which is on file with the Direclor of Industrial Relatlons. If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the haliday provisions
for the cuerent determinations on the Internet at hitp:/fwww.dir.ca.gow/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of
the Director — Research Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Seclions 1773.71 and 1773.9, contraclors shall make travel andfor subsistence payments to each worker to
execute the work. You may obtain the travel andfor subsistence provisions for the current determinations on the internet at hitp://www.dir.ca.gov/OPRL/PWD. Travel andfor subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTCOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)Y®
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2016-2D

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017 The rate to be paid for work performed after this date has been determined. If work will extend past this date,
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Direcior - Research Unit for specific rates at {(418) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monteray, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisce, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Sclanc, Sonoma, Stanislaus, Sutier, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate

Classiftcation Basic Heatlth Pension  Vaeation  Training Othar Hours Total Dt—iilyb Saturday®™  Sunday and
(Journeyperson} Hourly and and Payments Hourly Holiday
) Rate Welfare Holiday® Rate 112X 112X 2X
Group A-1 $49.82 51363 31078 54.41 $0.77 $0.74 8 $60.25 $105.16 $105.16 $130.07
Group 1 349,07 $13.63 51078 $4.51 50.77 50.74 8 $79.50 $104.04 $104.04 $128.57
Truck Crane Assistant fo Engineer $40.84 $13.63 510,78 $4.51 $0.77 50,74 8 §71.27 $91,69 $81.69 511241
Assistant to Engineer 538,32 $13.83 51078 54.51 50.77 50.74 8 $68.75 587,81 $87.91 $107.07
Group 2 $47.09 $13.83 51078 54.51 50.77 50,74 8 §77.52 $101.07 $101.07 $124.61
:Truck Crane Assistant to Engineer $40.69 $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.02 $91.32 $81.32 $111.61
Assistant to Engineer $38.04 $13.63 078 54.51 50.77 50.74 8 $68.47 58749 $87.49 $106.51
Group 3 $45.41 $13.63 $10.78 $4.51 $0.77 $0.74 8 $75.84 $98.55 $58.55 $121.25
Truck Crane Assistant to Engineer $40.29 $13.63 $10.78 $4.51 $0.77 $0.74 8 $ra.rz $20.87 $80.87 $111.01
Hydraullc $39.86 $13.83 $10.78 $4.51 $0.77 $0.74 8 $70.29 $90.22 $80.22 $110.15
Asslistant to Engineer $37.78 $13.63 310.78 54.51 $0.77 $0.74 8 $68.21 $87.10 $87.10 $105.99
Group 4 $43.15 $13.63 $10.78 $4.51 §0.77 $0.74 8 $73.58 $95.16 $85.16 $116.73
Group & $41.68 $1363 $t078 54.51 $0.77 $0.74 g8 $r2.11 $92.95 $%2.95 5113.79

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the infernet at http:/www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, piease contact the Division of Apprenticeship Standards or refer to the Divisfon of
Apprenticeship Standards' website at http:/Awww.dir.ca.gov/das/das.html.

® Saturday in the same work week may be worked at straighi-time rates if a job Is shut down daring the normal work waek due to inclement weather.

® Rate applies to the first 2 daily overtime hours and the first & hours on Saturday only. All other time is paid at the Sunday/Holiday overtime rate.

¥ For Bullding Construction, see page 408

¢ trciudes an amount for suppiemental dugs.

GROUP AT GROUP 3
Cranes over 350 Tons Cranas, 45 tons ard under
Derrick over 350 Tons Self Propelled Boom Type Lifting Device, 45 tons and under

Self Profelled Boom Type Lifting Devlces over 350 Tors

Chicago Boom
Cranes over 100 tons Forkiift, 10 tons and over
Dertick over 100 tons Heavy Duty Repalman/Welder
Self Propelled Boom Type Lifting Device over 100 tons

Boom Cat
Cranes over 45 tons up fo and including 100 tons
Derrfck, 100 tons and under
Self Propellad Boom Type Lifting Device, over 45 tons
Tower Crane

RECOGNIZED HOLIDAYS: Holidays upon which the general prevaillng hourly wage rate for Holiday work shall be paid, shafl be all holidays in the collective targaining agreement,
applicatle to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industriat Relations. If the prevailing rate is not based on a
collectiveiy bargained rate, the holidays upon which the prevaifing rate shall be paid shalt be as provided In Section 8700 of the Government Code. You may obtain the holiday provisions
far the current determinations on the Internet at hitp/Mww.dir.ca.gov/OPRL/FPWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office
of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andfor subsistence payments 1o each worker
to execute the work. You may obtain the travel andfor subsistence provisions for the current determinations on the Intemet at http:/fwww.dir.ca.goWiOPRL/IPWD. Travel andfor
subsistence requirements for current or superseded determinations may be cbtained by contacting the Office of the Director — Research Unit at (416) 703-4774.
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GENFERAL PREVAILING WAGE DETERMINATION MADE BY TIHE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLL 2, SECTIONS 1770, 1773 AND 1773.1

FOR LANDSCAPE CONSTRUCTION PROJECTS

CRAFT: # OPERATING ENGINEER
DETERMINATION: NC-63-3-75-2016-1
ISSUE DATE: February 22,2016
EXPIRATION DATE OF DETERMINATION: June 30, 2016* Liffective until superseded by a new determination issued by the Director of Industrial

Relations, Contact the Office of the Dircctor — Research Unit at (415) 703-4774 for the new rates after 10 days after the expiration date if no subseqguent
determination is issued,

LOCALFTY: All localitics within Alameda, Alpine, Amader, Butte, Calaveras, Colusa, Contra Costa, Del Norte, il Dorade, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Sclano, Scnoma, Stanislaus, Sutter, Tchama, Trinity, Tulare,
Tuolumne, Yoto, and Yuba Countics.

Emplover Payments Straight-Time Ovcrtime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hows  Total Daily Saturday® Sunday and
(Journeyperson)  Tourly and and Payments Hourly Holiday
Rate Welfare Holiday* Rate 112X 112X 2X

Classification Group®
Area 1° Area 2° Area 17 Area2® Arca1® Area2® Arca 1® Area2° Avea I Area 2°

Group I $31.03 3303 1328 1035 357 0.71 088 8 35982 6l1.82 7533578335 Y5335 78335 90.85 94385
Ciroup IT 2743 2943 1328 1035 3.37 .71 088 8 5622 5822 6993572935 69935 72935 B365 8765
Group III 2282 2482 1328 1035 3.57 0.7 9.88 8 5161 5361 63.02 6602 6302 6602 7443 78.43
Group IV 2011 2211 1328 1035 3.57 .71 088 8 4890 5090 58955 61955 58955 61955 69.01 73.01

# Indicates an apprenticeable craft, The current approntice wage rates are available on the Internet at

htip://www.dir.ca. gov/OPRL/PWApp Wage/PW App WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and pricr to September 27,
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at

http: /e w.dir.ca, gov/das/das himl.

* For classilications within each group, see below.

" AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara,
Santa Cruz, Solano, Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, il Dorado, Fresno,
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Menterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare,
Tuolumne and Trinity Counties.

“ARLEA 2 - Modoe, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties.
(Portions of counties falling in each arca detailed on page 41).

4 Ineludes an amount for Supplemental Dues.

¢ Saturdays in the same work week may be worked at straight-time if a job is shut down during the normal work weck due to inclement weather, major
mechanical breakdown or shortage ol malerials beyond the contrel of the Individual Employer.

RECOGNIZED HOLIDAYS: Holidays upon which the gencral provailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker crployed on the preject, which is on file with the
Dircctor of Industrial Relations. Tf the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shalf be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current deteriminations on the Internet
at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Cade Sections 1773.1 and 1773.9, coniractors shall make travel and/or
subsistence payments to each worker o excoute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at httpr//www.dir.ca. goy/OPRL/PWD, Travel and/or subsistence requirernents for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415} 703-4774.

CLASSIFICATIONS IIDR Welder - Landscape - Operating Engineer's Equipment
- Hydro Seeder Machine

Group Roller

landscape Finish Grade Operator, All finish grade work regardless of the Rubber-Tired and Track Barthmoving Equipment

equipment used, and ali equipment with a horsepower rating of more than 65, Skiploader
Straw Blowers
Group IT Trencher - 35 Horsepower up to 65 Horsepower
Landscape Operator up to 65 HP. All equipment with a menufacturer's
horsepower rating of 65 or less except equipment covered by Group 1 or Group 1K1
Group Il The following equipment shall be included in Group IT except Landscape Utility Operator
when used for finish work so long as its manufacturer's horsepewer rating is  $mall Rubber-Tired Tractor

65 or less, Trencher - Under 35 Horsepower
A-Frame and Winch Truck
Backhoe .G..!’.Q‘.!B..I..\f.
Forklifi {Jobsite) Assistant Landscape Utility Operator
Y]
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GENBRAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTCOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR LANDSCAPE CONSTRUCTION PROJECTS

CRAFT: # OPERATING ENGINEER (SPECTAL SINGLE AND SECOND SHIFT)
DETERMINATION: NC-63-3-75-2016-1
ISSUE DATE: February 22, 2016
EXPIRATION DATE OF DETERMINATION: June 30, 2016* liffective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the (Mfice of the Director -~ Research Unit at (415) 703-4774 for the new rates after 10 days after the expiration date if no subsequent
determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorade, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendoecino, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, Sarn Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulaze,
Tuolumne, Yeolo, and Yuba Counties.

Employer Payments Strafght-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Other Howrs Total Daily Saturday® Sunday &
{Jowmneyperson} Hourly and and Payments Hourly Holiday
Rate Welfare Holiday? Rate 112X 112X X

Classification Group®
Area 1® Area 2° : Area 1% Area2° Area! Area2® Area 1” Area2° Area 1” Area 2°

Group I $34.44 3644 1328 1035  3.57 0.71 0.88 8 6323 6523 B8G45 8345 8045 8345 97.67 10L67
Group II 3039 3239 13.28 1035 3.57 0.71 0.88 8 5018 61LI8 74375 77375 74375 77375 8957 93.57
Group II 2520 2720 13.28 1035 3.57 0.71 0.88 8 35399 5599 6639 6959 6659 6959 79.19 83.19
Group IV 2230 2430 13.28 1035 3.57 0.71 0.88 8 5100 5309 6224 6524 6224 6524 7339 7739

# Indicates an apprenticeable crafl. The current apprentice wage rates are available on the Internet at

hitp/fwww.div,cs gov/OPRE/PWApn Wage/PW App WageStart.asp, To obtain any apprentice wage rates as of July {, 2008 and prior to September 27,
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standardy' website at

hitp:fwwrw. dirca.gov/das/das.itml.

* For classifications within each group, see helow.

" AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clars,
Santa Cruz, Solano, Stanistaus, Sutter, Yolo atd Yuba Counties; and portions of Aipine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sietra, Siskiyou, Sonoma, Tehama, Tulare,
Tuolumne and Trinity Counties.

“AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresro, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties.
(Portions of counties falling in each area detailed on page 41).

¢ Includes an amount for Supplemental Dues.

¢ Saturdays in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather, major
mechanical breakdown or shortage of materials beyend the control of the Individual Employer.

RECOGNIZED HOLIDAYS: Tolidays upen which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. [f the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be ag provided in Section 6700 of the Government Code, You may obtain the hotiday provisions for the current determinations on the Internet
at htipy//www.dir.ca, gov/OPRLPWD, Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMEN'E: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the cuwrrent determinations on the
Internet at http//www . dir.ca. govfOPRL/BWD, Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.

CLASSIFICATIONS HDR Welder - Landscape - Operating Engineer's Equipment
- Hydro Seeder Machine

Group I Roller

Landscape Finish Grade Operator, All finish grade work regardless of the Rubber-Tired and Track Earthmoving Equipment

equipment used, and all equipment with a horsepower rating of more than 65.  Skiploader
Straw Blowers

Group 11 Trencher - 35 Horsepower up to 65 Horsepower
Landscape Operator up to 65 ILP. All equipment with a manufacturer's
horsepower rating of 65 or less except equipment covered by Group 1 or Group 111

Landscape Utility Operator
Small Rubber-Tired Tractor
Trencher - Under 35 Horsepower

Group LI The following equipment shall be incinded in Group 11 except
when used for finish work so long as its manufacturer's horsepower rating is

65 or less.
A-Frame and Winch Truck Group IV
Backhoe Assistant Landscape Utility Gperator

Forklift (Jobsite)
42A
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GEMNERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER |, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROIECTS

IMPORTANT NOTICE TO AWARDING BODIES & ALL INSTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
INTERIM DETERMINATION FOR THE CRAFT: # DREDGER OPERATING ENGINEER

(CLAMSHELL AND DIPPER DREDGING AND HYDRAULIC SUCTION DREDGING)

DETERMINATION: NC-63-3-12-2017-1

ISSUE DATE; May 3, 2017

LXPIRATION DATE OF DETERMINATION: June 30, 2017**, The rate lo be paid for work performed after this date has been determined, T work

will extend past this dale, the new rate must be paid and should be incorporated in contracts entered info now. Contact the Office of the Director — Research

Unit for specific rates at (4135) 703-4774.

TOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Ef Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoe, Monterey, Napa, Nevada, Placer, Phumas, Sacramento, San Benito, San Franeisco, San Joaguin,
Sun Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, $tanistaus, Sutter, Tchama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

This interim determination applies to projects advertise for bid on or after May 13, 2017. These rates supersede determination NC-63-3-12-2015-1.

Employer Payments Straight-Time Overtime Hourly Rate

Classification Basic Health Pension® Vacation Training Other Hours Total Daily* Saturday®® Sunday
(Journeyperson} Hourly and and Paymetits Hourly and

Rale Welfure Holiday® Rate 112X 1 12X l-lu?l.i)agay
Classification Group”
First Shift Avea [* Area 2t Area 1° Area 2° Area 1" Area2® Area |® Area2® Area |® Area2®
Group | $42.77 4497 1363 1329 535 n.1g 0.30 8 7552 7752 96905 99505 96.905 99905 11829 12229
Group 2 3781 3981 1363 1329 5.35 0.18 0.30 8 7056 7256 39465 92465 89465 92465 10837 11237
Group 3 36.69  38.69 1363 1329 533 0.18 0.3¢ 8 6944 T144 ®1785 90785 RY.785 90783 10613 11013
Group 4 3339 3339 1363 1329 533 018 0.30 8 6614 6814 82835 85835 B2835 85835 99.53 10353
Special Single &
Second Shifi  Area I® Area2¢ Atea 1" Aren2® Areal® Area2° Area 1" Area2° Area I® Area2*
Group 1 %4708  49.08 13.63 1329 535 0.18 (.30 8 79.83  81.83 103.370106.370 103.370 106370 126,91 13091
Group 2 4150 4350 13.63  13.2% 533 0.18 (.30 8 7425 7625 95000 98.000 95000 98000 11575 11%.793
Group 3 4024 4224 13.63 1329 535 0.18 (.30 g 7299 7499 93110 96.110 93110 96.110 11323 117.23
Group 4 36.53 3853 1363 1329 5.35 ¢.18 0.30 8 (6928 7128 87545 905345 87.545 90.543 105.81 109.81

# Tndicates an apprenticeable eralt. ‘The current apprentice wage rates arc availablc on the Infomet @ hitp:/fwww dir.ca, s OPRL/PW AppWage/PWApp WageSlat.asp . To
ohiain any apprentice wage rates as of July 1, 2008 and prior to Scptomber 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at bty www.dir.ca.gov/dag/das.html,

* Hor classifications within cach group, sec below,

" AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaguin, San Matco, Santa Clara, Santa Crue,
Sclano, Stanislaus, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, E! Dorado, Fresno, Glenn, Humboldt, Lake,
Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity , Tulare, and Tuolumne counties.

¢ AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norle, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa,
Mendocine, Monlerey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity , Tulare, and Tuolumne counties (Portions of counties falling
in each area detailed on page 41),

4 [ncludes an amount for Supplemental Dues.

¢ Tncludes an amount for Annuity Trust Fund,

[ Saturday in the same workweek may be worked at straight-time if u job is shut down during the normal worleweek due o inclement weather,

t Rate applies 10 the first 4 daily overtime hours Monday thru Friday and the first 12 hours on Saturday.  All other time worked is paid at the Sunday and Holiday

overtime rate.

GROUP 1 GROUP 2 GROUY' 3 GROUT 4
Chief Engineer Dredge Dozer Booster Pump Operator Bargeman
Day Mate (Captain) HDRMelder Deck Engineer Deckhand
Leverman/Operalor Deck Male Fireran
Dredge Tender Leveehand
Walch Engineer Oiler
Welder
Winch Man

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing Lourly wage rate for Holiday work shall be peid, shall be all holidays in the collective bargaining
agreement, applicable to the particular erafi, classilication, or type ol worker employed on the projeel, which is on file with the Director of Industrial Relations, IF the prevailing rale is not
baged on & collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of (he Government Code, Yeu may obtain the heliday
provisions for the current delerminations on the Internel al hip:/fwww,dir.ea,gov/OPRL/DPreWageDetermination.itm, Holiday provisions for current or superseded delenminations may be
oblained by contacting the Office of the Direclor — Research Unil at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMEN'T: In accordance witl Laber Code Scetions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to cach
worker (o execule the work, You may oblain the travel and/or subsistence provisions for the current determirations on the Intemnet at
http/fwanw.dir.ca. gov/OPRL/DPre WagaDetermination.htm, ‘Travel and/or subsistence requirements for eurrent or superseded determinations may be oblained by contacting (he Office of’
the Dircctor  Rescarch Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND [773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROTECTS
CRAFT: # DREDGER OPERATING ENGINEER

(CLAMSHELIL AND DIPPER DREDGING AND HYDRAULIC SUCTION DREDGING)

DETERMINATION: NC-63-3-12-2015-1

ISSUE DATE: Auvgust 22, 2015

EXPIRATION DATE OF DETERMINATION: June 30, 2016*, Effective unti} superseded by a new determination issued by the Director of Industrial

Relations. Contact the (ffice of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subseyuent
determination is issued,

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costu, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plomas, Sacramento, San Benito, San Francisco, San Jeaquin,

San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solane, Sonomsa, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Qvertime Hourly Rate

Classificaticn Basic Health Pension® Vacation Truining Other Hours Total Daily® Saturday™® Sunday
{Journeypersen) Heourly and and Payments Hourly and

Rale Welfare l-[olit:l.ay‘i Rate 12X 112X Hozli)cgay
Classification Group"
First Shift Area 1% Area 2° Area 1® Area2" Area 1" Area2® Area1® Arcu2® Arca1® Area 2°
Group 1 $42.17 4417 1328  12.29 4.70 0,13 0.25 8 72,82 7482 93905 96905 93905 96.905 114.99 11899
- Group 2 37.21 3921 1328 1229 4710 0.13 0.25 8 6786 6986 86465 89465 86465 89.465 105.07 109.07
Group 3 36,09 3809 1328 12.29 4.70 0.13 0.25 B 66.74 6874 84785 87.785 84,785 87.785 102,83 106,83
- Group 4 3279 3479 1328 12,29 4,70 0.13 0.25 8 6344 6544 70835 H2.835 79.835 82.835 9623 10023
Special Single &
Second Shift ~ Area 1" Area 2° Area 1’ Area2 Area ' Area2® Area 1® Arca2® Area I® AreaZ®
Group i 34048 4848 1328 12.29 4.7 0.13 0.25 8 7713 7913 100370 103.370 100370 103.370 123.61 127.61
Group 2 40,90 4290 1328 12.29 4.7 0.13 0.25 g8 71,55 7355 92,000 95000 92000 95000 11245 11645
Group 3 39.64 4164 1328 1229 4,70 0.13 0.25 § 7029 7229 90110 93110 90.110 93.110 10993 113.93
Group 4 3593 3793 1328 1229 478 0.13 0.25 8 6658 6858 84545 87.545 84545 87.545 102.51 106.51

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Tntemet @ htip:/www dir.ca. gov/OPRL/IPW AppWage/PW AppWageStartasp . To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenliceship Standards or refer to the Division of
Apprenticeskip Standards’ website at Jtpufvww.dit.ca.govidasidas, himi.

? For classifications within each group, see below,

"AREA1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Matee, Sanda Clara, Santa Cruz,
Solano, Stanislans, Suiter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresto, Glenn, Humboidt, Lake,
Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tchama, Trinity , Tulare, and Tuolumiie counties.

“ AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresne, Glenn, Fumboldy, Lake, Lassen, Madera, Mariposa,
Mendecino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinily , Tulare, and Teolurnne counties {Porifons of counties falling in
cach aren defailed on page 41).

‘Includes an amount for Supplemental Dues.

© Includes an amount for Annuity Trust Fund.

f Salurday in the same workweek may be worked at straight-time if a job is shut down during the normal workweek due fo inciement weather.

¥ Rate applies to the first 4 daily overtime hours Monday thru Friday and the first 12 houss on Saturday. All other time worked is paid af the Sunday and Holiday

avertime rate.

GROUP 1 GROUP 3 GROUP 4

Chief Engineer Baooster Pump Ogperator Bargeman

Day Mate (Captain) Deck Engineer Deckhand

Leverman/Operalor Deck Mate Fireman
Dredge Tender Leveehand

GROUP2 Waich Engineer Oiler
Welder

Dredge Dozer Winch Man

HDR/Welder

RECOGNIZED HOLIDAYS: [lolidays upon which the gencral prevailing hourly wage tate for Holiday work shall be paid, shall be all hoiicinys n the collective bargalning
agreement, applicable lo the particular craft, classification, or type of worker employed on the project, which is on [le with (he Dircctor of Industrial Relations.  I[ the prevailing rale is
not based on & collectively burguined rate, the holidays upon which the provailing rate shall be pald shall be as provided in Scction 6700 of the Government Code. You may obiain the
holiday provisions for the current determinations on the Inlemet at hitp://www.dir.ca.gov/OPRL/PWD, Holiday provisions for current or superseded determinations may be obtained by
contacting the Offiec of the Dircctor  Rescarch Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: Tn accordance with Labor Code Sections 1773.1 and 1773.9, conlractors shall make fravel and/or subsistence payments Lo each

waorker to cxceute the work., You may obtain the travel and/or subsisience provisions lor the current determinations on the [nternet at httpy//www.dir.ca.gow/OPRL/PWD. Travel and/or
subsistence reguirements for current or superseded determinalions may be obtained by contacting the Office of the Director  Research Unit ai (413) 734774,
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GENERAL PREVAILING WAGE DETERMINATION MADEBY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMER CIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TRAFFIC CONTROL/LANE CLOSURE (LABORER) "
AND
# PARKING AND HIGHWAY IMPROVEMENT PAINTER (LABORER)

DETERMINATION: NC-23-102-13-2017-1

ISSUE DATE: Fobroary 22, 2017

EXPIRATION DATE OF DETERMINATION: June 25, 2017%* The rate to be paid for work pecformed after this date has been determined, 10 work will extend
pasi this date, the new rate must be paid and shouid be incorporated in confracts entered info now. Confact the Otlice of the Director - Researcl Unil for specific rates
at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Conira Costa, Del Norte, El Dorado, Fresno, (Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Masin, Mariposa, Mendocino, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, S8acramente, San Benito, San Francisco, San Joaquin, San
Malso, Santa Clara, Santa Cr, 8hasta, Siorra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumae, Yolo, and Yube Counliss.

Employer Pavments Signight- Time Overfime Hourly Rate
Clussification Basic Healty Pension®  Vaeation  ‘Iraining  Othor Hours Total Daily®  Saturday*" Sunday
{Joumeyparson} Howly and and Paymenis Hourly And
Rale Weltare ® Hotiday ® Rale 112X 112X Tloliday®

TRAFFIC CONTROE, AND RELATRD CLASSIFIC,

AREA 1°

Tratfic Control Person 1 2934 7.84 11.06 2,63 0.45 0.22 3 51.54 66.21 66,21 80.88
‘I'raffic Control Person 11 26.84 7.84 11.06 263 0.45 022 3 4904 6246 62,46 75.88
Construction Zone Tra i

Control Pilot Car, Flag Person 2904 T.84 11.06 2.63 0.45 0.22 8 51.24 £3.76 65.76 80.28
AREA2?

Traftic Control Person i 28.34 T84 11,06 263 45 0.22 8 50.54 64.71 671 78.88
Traffic Confrol Person 1f 2534 7.84 11.06 263 045 0.22 8 48.04 60.96 56096 73.88
Conslruction Zone Traftic

Control Pilot Car, Vlag Person 28,04 7.84 11.06 2.63 0.45 022 8 50.24 64.26 64.26 78.2¢8

DETERMEINATION: NC-23-102-13-2077-TA

ISSUE DATE: February 22, 2017

EXPIRATION DATE OF DETERMINATION: June 25, 2017+* The rate to be paid for work performed afier this date has been dotermined. I work will extend past
this date, the now rate must be paid and should be incorporated in coniracts antered info now.  Contact the Offics of the Director — Research Uit for spacific rates at
(415)703-4774.

LOCALITY: All locatities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Dl Norte, Bl Dorado, Fresno, (e, Tnholdt, Kings, Lake,
T.assen, Madera, Marin, Muadposa, Mendocino, Mereed, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, S8an Francisce, S8an Mateo, Sanla

Clara, Santa Cruz, Shasta, Sterra. Sistdvou, Solano, Sonoma, Slanislaus, Sutter, Tehama, {rinity, ‘Tulars. and Yuba Counliss.

STRIPER AND RELATED CLASSIFICATIONS

Jimployer Payments Straight-Time Overtime Hourly Rata
Classifionlion Basic Health®  Pension® Vacation  Training Other Hours Total Daily " Saturdny *" Sunday
{Jourmneyperson} Hennrly and ancl Payments Hourly and
Rats Welfara Hotiday * Rate T1U2ZY 112X Holiday ®

Group 1 3258 7.84 10.25 248 0.45 0.19 8 5379 70.08 TO08 86.37
Group 2 31.08 7.84 10.25 248 045 0.19 8 52.29 67.83 67.83 83.37
Group 3 29.33 784 10,25 248 0.45 0.19 8 50.54 65.205 657205 79.87
Group 4 2123 7.84 10.25 248 0.45 0.19 8 48 .44 62.055 62.055 75.67
Group 1 Group 2 Group 3 Group 4
"Fraffic Striping Applicator Trallic Delinealing Deviee Applicator Traffic Surface Abrasive Blaster Parking 1.ots, Game Courts & Playground

Trattic Protective System Installer Pot Tender Striping Applicator

Pavement Markings Applicator Decorative Asphalt Surtacing Laborer

Docorative Asphall Surfacing Applieator

Footnotes are listed on page 44A
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Determination: NC-23-102-13-2017-1 and NC-23-102-13-2017-1A

# Indicates an apprenticeable crail. The current apprentice wape rates are available on the Internet at
htipiwww dinen. gov/OPR LW App Wage/PW App WageStart.asp, To obtain any apprentice wage vates as of July 1, 2008 and prior to September 27, 2012,
. 20v/dasidas hlml.

ncludes an amount for the Anmuity Trust Fund,

Tncludes an amount for Supplemental Dues,

Saturdays or scheduled sixth (6%) eonsecylive work day in the same work week may be worked at straight-time if the job is shut down during the normal work week
due to inclement weather, major mechanical breakdown or lack of materials beyond the control of the employer.

AREA | - Alameda, Contra Costa, Marin, San Francisco, San Mateo and Santa Clare Countics.

AREA 2 - Alpinc, Amador, Butie, Calaveras, Colusa, Del Norte, El Dovado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Merced, Modoc, Monterey, Napa, Nevadn, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sicrra, Siskiyou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

Includes an amount for Retiree [ealth & Welfare

One and one-half {1-1/2) the straight time hourly rate of pay shall be paid for all work performed in excess of forty hours (40) a week or eipht hours (8) a day and

the sixth (6th) consecutive day worked or Sarardays.
Twao times {2x) the straight time hourly rate of pay shatl be paid for all work performed on the seventh (7th) consecutive day worked, or Sundays and holidays.
The tates of the Laborer classifications for the crafl of Traffic Controi/Lane Closure (Laborer) do not apply to traffic control work associated with parking and
highway improvement projects in San Joaguin, Tuolumne, and Yolo Countics, Tor traffic control work associated with parking and highway improvernent projects in
these three counties, the minimum rate of pay is that of the Painter classifications for the craft of Parking and Highway Improvement Painter (Painter).

(B2l

f=1

O

=g

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the coflective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Dircctor of Industrial
Relations, If the prevailing rate is not based on a collectively bargnined tate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may obtain  the holiday provisions for the cunent determmations on  the  [nfernel  al

Wage Unit at (413) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
hitp:/fwww, dir.ca. gow/OI'REDPreWageDetenmination.hin. - Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Prevailing Wage Unit at (415) 7034774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTCR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CCDE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #STEEL ERECTCR AND FABRICATOR (OPERATING ENGINEER-BUILDING CONSTRUCTION)

DETERMINATION: NC-23-63-1-2016-201

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: june 25, 2017 The rate to be paid for work performed after this date has been determined. if work will extend past this date,
the new rate must be paid and should be incorperated Tn contracts entered intc now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: Altlocalities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humbolgt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Modoc, Morterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskivou, Senoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties,

Employer Payments Straight-Time Cvertime Hourly Rate
Classification” Basic Heaith Pension  Vacation  Training Other Hours" Total Daity Saturday’  Sunday and
{Joumeyperson) Hourly and and Payments Hourly Heliday
Rate Weifare Heliday’ Rate 112X 112X 2X
Group A1 $43.79 $13.63 $10.78 $4.51 5077 $0.74 8 $74.22 $36.12 $386.12 $118.01
Group 1 $43.04 $13.63 $10.78 $4.51 $0.77 $0.74 8 $73.47 $94.99 $94.99 $116.51
Truck Crane Assistant to Engineer $36.05 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.48 $84.59 $84.51 $102.53
Assistant to Engineer $33.01 51363 $10.78 $4.51 $0.77 $0.74 8 $64.34 581.30 $81.30 598,25
Group 2 $4133 $13.83 $10.78 $4.51 $0.77 $0.74 3 $71.76 $92.43 $92.43 $113.09
Truck Crane Assistant to Engineer  $35.83 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.26 $84.18 $84.18 $102.09
Assistant to Engineer $3386 $13.63 $10.78 $4.61 $0.77 $0.74 8 $64.09 $80.92 $80.92 $87.75
Group 3 $39.34 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.37 $90.34 $90.34 $110.21
Truck Crane Assistant to Engineer $35.58 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.01 $83.80 $83.80 $101.59
Hydraulic $35.20 $13.63 $10.78 $4.51 $0.77 $0.74 8 56663 $83.23 $83.23 $100.83
Assistant to Engineer $33.43 $13.63 $10.78 54.51 $0.77 $0.74 8 $63.86 $80.58 $80.58 $97.29
Group 4 $38.01 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.44  $87.45 $87.45 $10645
Group § $36.76 $13.63 $10.78 $4.51 $0.77 %0.74 8 $67.10 §85.67 $65.57 $103.95

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http:/fiwww.dir.ca.gov/OPRL/PWAppWage/PWAppWadeStart.asp. To

cblain any apprentice wage rates as of July 1, 2008 and priar to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticaship Standards' website at hitp://www.dir.ca.gov/idas/das.html.

® Saturday in the same work week may be warked at straight-time rates if a job is shut down during the normal work week due to inclement weather.

® For classifications within each group, see page 45.

° includes an amount for supplemental dues.

? When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of
work, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7} hours of work fer
sight {8) hours of pay at the non-shift wage rate.

MOTE: For Special Single and Second Shift rates, please see page 40D.

RECOGNIZED HOLIDAYS: Holldays upon which the general prevailing hourly wage rate for Holiday work shalt be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed an the project, which is on file with the Director of Industrial Relations. I the prevailing rate is not based cn a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the internat at hittp:/fwww.dir.ca.gow/OPRL/PWD. Holiday provisions for current or superseded determinaticns may be cbtained by contacting the Cffice
of the Director — Research Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCGE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andfor subsistence payments to each worker
to axecuts the work. You may obtain the travel and/for subsistence provisions for the current determinations on the Intemet at hitp/fwww dir.ca.gow/OPRL/PWD. Travel andfor
subsistence requiremsnts for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TG CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FCR COMMERGIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTICN AND DREDGING PROJECTS

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-BUILDING CONSTRUCTION)
{SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2016-2D11

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017*" The rate to be paid for work performed after this date has been determined. If werk wilt extend past this date,
the new rate must be paid and shouid be incorporated in contracts entered Into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774,

LOGALITY: Al localitles within Alpine, Amader, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mandecine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaguin, Santa Cruz, Shasta, Sieira, Siskiyou, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Cvertime Hourly Rate
Classification” Basic Heaith Penslon  Vacafion  Tralning Other Hours Total Daily Salurday”  Sunday and
{Journeyperaon) Heurly and and Fayments Hourly Holiday
Rate Weifare Holiday® Rate 112X 112X 2X
Group A-1 $48.16 $13.62 $10.78 $4.51 $0.77 $0.74 8 $78.59 $102.67 $102.67 $126.75
* Group 1 $47.41 $13.83 $10.78 54,51 $0.77 50.74 8 $77.84 $101.55 5101.55 $125.25
Truck Crane Assistant to Engineer  $39.55 $13.83 $10.78 $4.51 $0.77 $0.74 8 $69.98 $89.76 $89.76 $109.53
Assistant to Engineer $37.13 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.56 $86.13 $86.13 $104.69
Group 2 $45.49 $13.83 $10.78 $4.51 $0.77 $0.74 8 $75.92 $98.67 $98.67 $121.41
Truck Crane Assistant to Engineer  $39.29 $13.83 $10.78 54,51 $0.77 $0.74 8 $60.72 $89.37 $89.37 $109.01
Assistant to Engineer $36.86 51363 $10.78 $4.51 $0.77 $0.74 8 $67.29 $85.72 $85.72 $104.15
Gratp 3 $43.91 $13.63 $10.78 $4.51 $0.77 $0.74 8 $74.34 $86.30 $96.,30 $118.25
Truck Crane Assistant to Engineer  $39.01 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.44 $88.95 $86.95 $108.45
Hydraulic $38.60 $13.63 $10.78 $4.51 $0.77 §0.74 8 $69.03 $88.33 $88.33 $107.63
Assistant to Engineer $36.58 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.01 $85.30 $85.30 $403.59
Group 4 341.76 $13.63 $10.78 54,61 $0.77 50.74 8 $72.19 $93.07 $93.07 $113.95
Group 5 $40.34 $13.62 $10.78 $4.51 $0.77 $0.74 8 $70.77 $30.94 $90.94 $111.11

# Indicates an apprenticeable craft. The curent apprentice wage rates are avaiiable on the Internet at http:/fwww.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To
ohtain any apprentice wage rates as of July 1, 2008 and prior to Septermber 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at hitp:f/www.dir.ca.gov/das/das.html.

® Saturday in the same wark week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather.

® For classkications within each group, see page 45.

® includes an amount for supplemental dues.

RECOGNIZED HOLIDAYS: Hoildays upoh which the general prevailing houirly wage rate for Hollday work shail be paid, shall be all halidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of fndustrial Relations, If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shak be paid shali be as provided in Section 6700 of the Government Cede. You may cbtaln the holiday provisions
for the current determinations on the Internet at hitp:/fwww.dir.ca.gow/OPRL/PWD. Holiday provisions for current or superseded determinalions may be obtained by contacting the Office
of the Director — Research Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Gode Sections 1773.1 and 1773.9, contractors shall make travel and/or siibsistence payments to each worker
1o execute the work. You may cbtain the travel andfor subsistence provisions for the current determinations on the Internet at hitp:/Awww.dir.ca.gowfOPRL/PWD. Travel and/ar
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFCRNIA LABCR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2016-2B

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017™ The rate to be pald for work performed after this date has been determined. If work will extend past this date, the new
rate must be paid and should be Incorporated in contracts entered inte now. Gontact the Office of the Diractor - Research Unit for specific rales al (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amadar, Butte, Calaveras, Colusa, Contra Costa, D&l Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,

Madera, Marin, Matiposa, Mendecine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Franclsco, San Jeaguin, San Mateo,

Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonomna, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba counties.

Employer Paymenis __ Straight-Time Overtime Hourly Rate
Classffication Basic Health Pension  Vacation  Training Other Hours" Total Daily®  Saturday” Sunday and
{Journeyperson) Hourly and and Paymenis Hourly Holiday
Rate Welfare HolidayjJ Rate 1 12X 112X 2X
Group A-1 84464 $13.63 $10.78 $4.51 $0.77 $0.74 8 $75.07 $97.39 $97.39 $119.71
Group 1 $43.89 $1363 $10.78 $4.51 $0.77 $0.74 8 $74.32 $96.27 $96.27 $118.21
Truck Crane Assistant to Engineer $36.91 $13.63 $10.78 $4.51 $0.77 $0.74 8 $87.34 $85.80 $85.80 $104.26
Assistant to Engineer $34.63 $13.83 $10.78 $4.51 $0.77 $0.74 8 565,06 58238 $82,28 $99.62
Group 2 $42.07 $15.63 51078 $4.51 $0.77 $0.74 8 $72.50 $93.54 $93.64 $114.57
Truck Crane Assistant to Engineer $36.66 $13.63 §10.78 $4.51 077 $0.74 8 $67.09 $85.42 $85.42 $103.75
Assistant to Engineer $34.36 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.79 $81.97 $81.97 $89.15
Group 3 $40.38 $13.83 $10.78 $4.51 $0.77 $0.74 8 $70.82 $91.02 $91.02 $111.21
Truck Crane Assistant to Engineer $38.37 $13.63 $10.78 $4.51 $0.77 $074 8 $66.80 $84.00 $84.90 $103.17
Agsistant to Enginesr $34.14 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.57 $81.64 $81.64 $98.71
Group 4 $38.62 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.05 $88.36 $86.36 $107.67
Group 6 $35.98 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.41 $84.40 $84.40 $102.39
Group 8 $33.75 $13.63 $10.78 $4.51 $0.77 50.74 8 $64.18 $81.06 $81.08 $97.93

# Indicates an apprenticeable craft. The current apprentice wage rates are avaiiable on the Internet at http:/fwwiw.dir.ca.gov/OPRLIPWAppWage/PW App\WageStart.asp.

To obtain any apprentice wage rates ag of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' website at hitp:/iwww.dir.ca.gov/dasidas. htmi,

* Baturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work weel due to inclement weathear.

® includes an amount for supplemental dues.

“ Rate applies to the first 2 daily overtime hours only. All other time is paid at the double time rate.

 When three shifts are emplayed for five (5) or more consecutive days, seven and one-half (7 1/2} consecutive hours {exclusive of meal period), shall constitute a day of
waork, far which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven {7} hours of work for
eight (8) hours of pay at the non-shift wage rate.

Cranes over 350 Tons Derrick Barge Pedestal Mounted Under 45 Tans

Derrick over 350 Tons Self Propelled Boom Type Lifting Device 45 Tons And Under

Self Profelled Boom Type Lifting Devices over 350 Tons Shid/Scow Piledriver, Any Tonnage

GROUP 1 Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And Under
Clamshells Over 7 Cu Yds GROUP 4

Derrick Barge Pedestal Mounted Over 100 Tons Aassistant Operator

Self Propelled Boom Type Lifting Device Cver 100 Tons Farklift, 10 Tons And Over

Truck Crane Or Crawier, Land Or Barde Mounted Gver 100 Tons Heavy Duty Repairman/Welder

GROUP 2

Ciamshells Up To And including 7 Cu Yds

Derrick Barge Pedestal Mounted 45 Tons Up To And Including 100 Tons Deck Engineer
Fundex F-12 Hydraukic Pile Rig

Self Propelled Boom Type Lifting Device Over 45 Tons GROQUP S
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons Beckhand
Up To And Including 100 Tons Firaman

NOTE: For Special Single and Second Shift rates, please see page 47B.

RECOGNIZED HOLIDAYS; Holidays upon which the general prevailing hourly wage rate for Haliday work shall be paid, shall be all holidays in the collective bargaining agreement,
appiicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relatiors. if the prevailing rate Is not based on a
collectively hargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the internet at hitp:/iwww.dir.ca.gow/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by

contacting the Office of the Director — Rasearch Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, cantractors shall make travel andfor subsistence payments to each
worker to execute the work. You may obtain the travel andfor subsistence provisions for the cutent determinations on the Internet at hitp:/fwww.dir.ca.gow/OPRL/PWD. Trave! andfor
subsistence requirements for current or superseded determinations may be ohtained by centacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE BIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NG-23-63-1-2016-2B

ISSUE DATE: August 22, 2018

EXPIRATION DATE OF DETERMINATION: June 25, 2017™ The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new
rate must be paid and should be incorporated In contracts entered into now. Contact the Office of the Director - Research Unit for spacific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Def Norte, El Darado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Senoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yole, and Yuba counties.

Emplover Paymenls Straight-Time Qvertime Hourly Rate
Classification Basic Health ~ Pension Vacation  Training Other Hours Total Daily®  Saturday’ Sunday and
{Journeyperson} Heurly and and Fayments Hourly Holiday
Rate Weifare anidalyh Rate 14/2X 112X 2X
Group A-1 $49.11 $13.83 $10.78 $4.51 $0.77 30.74 8 $79.54 $104.10  $104.10 $128,85
Group 1 $48.36 $13.83 $10.78 $4.51 $0.77 $0.74 8 $78.79 $102.97  $102.97 $127.15
Truck Crane Assistant to Engineer $40.51 $13.63 $10.78 $4.51 $0.77 $0.74 8 570,94 $91.20 $91,20 $111.45
Assistant to Engineer $37.94 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.37 $87.34 $87.34 $108.31
Group 2 $46.31 $13.63 $10.78 $4.51 $0.77 $0.74 5] $76.74 $95.90 $99.80 $123,05
Truck Crane Assistant to Engineer $40.24 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.87 $90.79 $090,79 $110.91
Assistant to Engineer $37.84 $13.63 $10.78 $4.61 $0.77 $0.74 8 $68.07 $86.89 $86.89 $105.71
Group 3 $44.43 $1363 $10.78 $4.51 $0.77 $0.74 8 $74.86 $97.08 $97.08 $119.29
Truck Crane Assistant to Engineer $39.91 $13.63 $10.78 $4.51 50.77 30.74 8 $70.34 $90.30 $90.30 $110.25
Asslstant to Engineer $37.40 $132.63 $10.78 $4.51 $0.77 $0.74 8 $67.83 $86.53 $86.53 $105.23
Group 4 $42.43 $13.83 $10.78 $4.51 $0.77 $0.74 8 $72.86 $94.08 $94.08 $115.29
Group & $39.46 $13.83 $10.78 $4.51 $0.77 $0.74 8 $69.89 §89.62 $89.62 $109.35
Group § $36.96 $1383 $10.78 $4.51 $0.77 $0.74 8 $67.39 $85.87 $85.87 $104.35

# Indicates an apprenticeable craft. The current apprentice wage rates are avaliable on the thternet at htlp:/iwww.dir.ca.gov/OPRL/IPWAppWage/PWAppWageStart asp,
To obtafn any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Divislon of
Apprenticeship Standards’ website at http:/iwww.dir.ca.govidas/das.html.

* Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to Inclement weather.

® Includes an amount for supplemantal duss.

¢ Rale appiles to the first 2 dally overlime hours only. Alt other time is paid at the double time rate.

GROUP A GROUP 3
Cranes over 350 Tons Derrick Barge Pedestal Mounted Under 45 Tons
Derrick over 350 Tons Self Propelled Boom Type Lifting Device 45 Tons And Under
Self Profelled Boom Type Lifting Devices over 350 Tons ShidfScow Piledriver, Any Tonnage
Truck Crane Or Crawier, Land Or Barge Mounted 45 Tons And Under
GROUP 1
Clamshells Over 7 Cu Yds GROUP 4
Detrick Barge Pedestal Mounted Over 100 Tons Asslstant Operator
Self Propelled Bcom Type Lifting Device Over 100 Tons Forklift, 10 Tons And Over
Truck Crane Qr Crawler, Land Or Barge Mcunted Over 100 Tons Heavy Duty Repairman/Welder
GROUP 2 GROUP 6
Clamshels Up To And Including 7 Cu ¥ds Deck Enginear
Derrick Barge Pedestal Mounted 45 Tons Up To And Including 100 Tons
Fundex F-12 Hydraulic Plle Rig GROUP S
Self Propelled Boom Type Liting Device Over 45 Tons Deckhand
Truck Crane Or Crawler, Land Or Barge Mounted, Cver 45 Tons Fireman

Up To And Inciuding 100 Tons

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shalf be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevaliing rate is not based on a
collectively bargained rate, the holidays upen which the prevailing rate shall be paid shail be as pravided In Sectlon 8700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at hitp://www.dir.ca.gev/OPRL/PWD, Holiday provisions for current or superseded determinations may be cbtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/GR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andfor subsistence payments to each
worker to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp://www dir.ca.gow/OPRL/PWD. Travel andfor
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TC CALIFCRNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #PILE DRIVER (OPERATING ENGINEER-BUILDING CONSTRUCTION)

DETERMINATION: NC-23-63-1-2016-281

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed after this date has been determined. If wark will extend past this date,
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Direclor - Research Unii for specific rates at (415) 7034774,
LOCALITY: Alllacalities within Alpine, Amador, Butte, Calaveras, Colusa, Det Norte, £1 Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Bentto, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma,

Stanistaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yelo, and Yuba counties.

Emplover Payments Steaight-Time Overtime Hourly Rate
Classification” Basic Health Pension  Vacalion  Training Other Hours® Total Draily Saturday®  Sunday and
{Joumeyperson}) Hourly and and Paymenis Hourly Holiday
Rate Welfare Holiday" Rate 112X 112X 2X
Group A-1 $43.16 $13.63 $10.78 $4.51 $0.77 $0.74 8 $73.59 $95.17 $95.17 $116.75
Group 1 $4z.41 $13.63 $10.78 54.51 $0.77 $0.74 8 $72.84 $94.06 $34.05 $115.25
Truck Crane Assistant to Engineer $35.76 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.19 $84.07 $84.07 $101.95
Assistant lo Engineer $33.5% $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.02 $80.82 $80.82 56761
Group 2 $40.70 $13.63 $10.78 $4.51 $0.77 50.74 8 $71.13 $91.48 $91.48 $111.83
Truck Crane Assistant to Engineer ~ $35.53 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.86 $83.73 $83.73 $101.49
Assistant to Engineer $33.34 $1363 $10.78 $4.51 0.7V $0.74 8 $63.77 $80.44 $80.44 $97.11
$0.72
Group 3 $39.09 $13.83 $10.78 $4.51 $0.77 $0.74 8 $69.52 $89.07 $680.07 $108.61
Truck Crane Assistant to Enginesr $35.26 $13.83 $10.78 $4.51 $0.77 $0.74 8 $65.69 $83.32 $83.32 $100.95
Assistant to Engineer $33.11 $13.83 $10.78 $4.51 $0.77 $0.74 ] $63.54 $80,10 $80.10 $96.65
Group 4 $37.39 $13.63 $10.78 $4.51 $0.77 50.74 8 $87.82 $86.52 $86.52 $105.21
Group 6 $34.89 $13.63 $10.78 $4.81 $0.77 $0.74 8 $65.32 $82.77 $82.77 $100.21
Group 8 $32.75 $13.63 $10.78 $4.51 $0.77 $0.74 8 $63.18 $79.56 $79.56 $95.93

# Indicates an apprenticeable craft, The current apprentice wage rates are available on the Internet at hitp:#www.dir.ca.geviOPRLUPWARpDWage/PWARpWageStart.asp.

To abtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticaship Standards or refer to the Division of

Apprenticaship Standards' wabsite at hitp:/fwwav. dir.ca.govidasidas. html,

? Saturday in the same work week may be worked at straight-fime rates if a job Is shut down during the normal work week due to inclemant weather.

* For classificatiens within each group, see page 47.

® Includes an amount for supplemental dues.

9 When three shifts are amployed for five (5) or more consecutive days, seven and cna-ha¥f (7 1/2) consecutive hours {exclusive of meal period), shall constitute a day of
work, for which eight (8) times the siraight time hourly rate shall be paid at the non-shift wage rate for the secend shift. The third shift shall be seven (7} hours of waork for
gight (8} hours of pay at the non-shift wage rate,

NOTE: For Speciai Single and Second Shift rates, please see page 47C.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevalling hourly wage rate for Holiday woerk shall be paid, shall be all holidays in the collective bargaining agreement,
applicabie to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. if the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the heliday provisions
for the current determinations on the internet at hitp://www.dir.ca.gowfOPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by

contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave! and/or subsistence payments to each
worker to execute the work. You may oblain the travel andfor subsistence provisions for the current determinations on the Intemat at http:fiwww.dir.ca.gowOPRL/PWD. Travel andfor
subsistence requirements for current or superseded determinations may be oblained by contacting the Office of the Direclor — Rasearch Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILE DRIVER (OPERATING ENGINEER-BUILDING CONSTRUCTION)
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2018-281

ISSUE DATE: Augusi 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed afler this date has been determined. If work will extend past this date, the new
rate must be paid and should be incorporated in contracts entered into now. Conlact the Gffice of the Director - Research Unit for specific rates at (415} 703-4774.

LOCALITY: Al localities within Alpine, Amador, Butle, Calaveras, Colusa, Del Norte, El Dorade, Fresne, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Modoc, Menterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Slerra, Siskiyou, Soncma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba countigs.

Employer Payments Straight-Time Ovettime Hourly Rate
Classification” Basle Health Pension  Vacation  Training Other Hours Total Daily Saturday®  Sunday and
{Journeyperson) Hourly and and Payments Hourly Holiday
Rate Woelfare Hollday® Rate 1142 112X 2X
Group A-1 $47.45 $13.63 $10.78 $4.51 $0.77 30.74 8 $77.88 10161 $101.61 $125.33
Group 1 $46.70 $13.63 $16.78 $4.51 $0.77 $0.74 8 $77.13 $10048  $100.48 $123.83
Truck Crane Assistant te Enginesr $39.22 $13.63 $10.78 $4.61 $0.77 $0.74 8 $69.65 $89.26 $89.28 $108.87
Agsistant to Enginear $36.78 $13.63 $10.78 $4.61 $0.77 $0.74 8 $67.21 $85.60 $85.60 $103.99
Group 2 544.76 $13.63 $10.78 $4.51 $0.77 $0.74 8 $75.19 $97.57 $97.57 $119.95
Truck Crane Assistant to Engineer $38.97 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.40 $88.89 $88.89 $108.37
Asslstant to Engineer $36.50 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.93 $85.18 $85.18 $103.43
Group 3 $42.97 $13.63 $10.78 $4.51 $0.77 $0.74 8 $73.40 $94.89 $94.89 $116.37
Truck Crane Assistant te Engineer $38.66 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.09 $88.42 $88.42 $107.75
Assistanl lo Engineer $38.23 $13.63 $10.78 $4.54 $0.77 $0.74 8 $66.66 $84.78 $84.78 $102.89
Group 4 $41.04 $13.63 $10.78 $4.51 $0.77 50.74 8 $71.47 $91.08 $91.99 $112.51
Group 6 $38.23 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.66 $87.78 $87.78 $106.89
Group 8 $35.84 $13.63 $10.78 $4.51 $0.77 50.74 8 $66.27 $84.19 $84.19 $102.11

# Indicates an apprenticeable craft. The current apprentice wage rates are available cn the Internat at http:ffwww.dir.ca.gewOPRUPWAppWage/PWAprWage Start. asp.
To abtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticaship Standards' website at htip/iwww.dir.ca.gov/das/das.htmi.

" Saturday in the same work week may be worked af straight-time rates if a Job is shut down during the normal work week due to inclement weather.
® For classifications within each group, see page 47.
® Includes an amount for supplemental dues.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be pald, shall be afl helidays in the collective bargaining agreemant,
applicable to the particular craft, classification, or type of worker empleyed on the project, which is an file with the Director of Industrial Relallons. If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided In Section 6700 of the Government Cede. You may obtain the holiday provisions
for tha current determinations on the Internet at hitp://www.dir.ca.gow/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by

contacting the Cffice of the Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 17731 and 1773.9, contractors shall make travel and/or subslstence paymenis to each

worker to execute the work, You may obtain the travel andfor subsistence provisions for the current determinations on the Intemet at http:/iwww.dir.ca.gowfOPRL/PWD. Travel and/or
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTCR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HKGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #LABORER AND RELATED CLASSIFICATIONS
DETERMINATION: NC-23-102-1-2016-1
ISSUE DATE: August 22, 2016
EXPTRATION BATE OF DETERMINATION: JUNE 25, 2007** The rate to be paicl for work performed after this date has been determined. Tfwork will extend past s date, the new mate misst be paid and should be
incorparated in contracts entered into now. Coatact the Office of'the Director  Research Unit for specific rates ut {415) 703-4774.

LOCALETY: ALL LOCALITIES WITHIN ALAMEDA, ALPING, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, TIUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARIPDSA, MARIN, MENDOCING, MERCED, MODOC, MONTEREY, NAPA, NEYADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN
MATEQ, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKTYOU, SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO, AND YUBA COUNTIES.

00  EewloverPavmenls 0000 Straight-Time _ Overtime Hourly Rate
Classification” Basic Health Pension  Vacation Training Other Hours Total Daily Saturday” Sunday/
(Joumneypersan) Hourly andl and Paymenls liourly Heliday
Rate? Welfare Holiday Rale 12X 172X X
AREA1C
Construclion Specialist 29.99 7.84 11.06 2.63 045 0.22 8 52.19 (YA L] 67,185 §2.18
Group 1; Group 1(B)* 2926 7.84 1106 2.63 n4s .22 8 51.49 66.135 66.135 8078
Group 1 (A) 29.51 784 11.66 2.63 (.45 022 8 5171 66,465 66,465 81.22
Group 1(C) 29.34 7.84 11.06 2.63 0.45 0.22 8 51.54 66.21 66.21 B0.88
Group 1 {C) 29,84 7.84 11.06 2.03 0.45 0.22 8 52.04 66,96 66.96 81.88
Group | {F-1) 29.87 7.84 LL.06 2.63 0.435 .22 3 52.07 47,005 67.005 R1.94
Group 1{F-2) 28.89 7.84 1L.06 263 045 0.22 L 5109 65535 65.533 79.98
Ciroup 1{(3) 29.49 7.84 11.06 263 045 0.22 3 5169 66435 66.433 LR
Group 7 29,14 7.84 11.06 263 045 022 8 51.34 6591 65,91 8048
Group 3; Group 3A) 29.04 7.84 1106 2.63 045 022 8 51.24 65.76 65,76 80.28
Group 4; Group 6(B) 22.73 7.84 1106 2.63 045 022 8 44.93 56.2059 552959 67.66°
Group 6 30.25 7.84 P1.06 2.63 045 022 B 5245 67.575 67.575 82.70
Ciroup 6 (A) 29.75 7.84 11.06 2.62 0.45 022 ) 51.85 66.5825 66.525 B1.70
Group 6 (C) 29.16 7.84 1106 2.63 045 0.22 8 5136 65,94 65.94 80.52
Group 7 — Stage 1 (17 6 months) 2033 7.84 11.06 2.63 043 0.22 8 4253 52,695 52.695 62.86
Stape 2 (’2"J 6 months) 2323 7.84 11.06 2.63 045 0.22 B 4543 57.045 57.045 68.66
Slage 3 (3™ 6 months) 26.14 7.84 11.06 2,63 045 0.22 8 4834 6141 6141 74.48
AREA 2°
Construction Specialist 28.99 7.84 11.06 263 (145 0.22 8 5119 65.685 65685 80.18
Graup 13 Group 1(B) " 28.29 7.84 11.06 2.63 0.45 (.22 8 50,49 64635 64.633 TR
Group 1 (A) 28.51 7.84 11L.06 263 0.45 0.22 & 56.71 64.965 64,065 79,22
Choup 1 (C) 28.34 7.84 11.06 2.63 0.45 022 13 50,54 64.71 64.71 FLE T
Giroup 1 (E} 28.84 7.84 11.06 2.63 0.45 0.22 8 51,04 65.46 65.46 TU.88
Group 1 (F-1) 2887 7.84 11.06 2.63 0.45 (122 H 51.07 65.505 65.505 79.94
Group 1 {1%-2) 27.8% 7.84 11.06 2.63 0.45 0.22 ) 30.00 £4,035 64.035 77.98
Group 2 2814 784 11.06 2.63 045 0.22 ) 50,34 441 6441 18.48
Group 3; Group 3(A) ZR.04 7.84 11.06 2.63 0.45 022 8 50,24 64,26 64.26 78.28
Gioup 4; Group 6(B) 2173 7.84 .06 2.63 0.45 0.22 3 43.93 54,7051 54.795% 65.66"
Group 6 2925 7.84 11.06 263 045 0.22 8 S1.45 66.075 60075 80.70
Group 6 {A} 28.75 7.84 11.06 2.63 045 0,22 8 50.95 65.325 65325 7970
Group 6 (C) 28146 7.84 11.06 243 0.45 022 8 S0.36 64,440 64440 78.52
Group 7 — Stage 1 (1" 6 months) 19.63 7.84 11.06 263 .45 022 4 41.83 51.645 51.645 61.46
Stage 2 (2" 6 months) 2243 7.84 11.06 2.63 045 022 8 44.63 55.845 55845 67.06
Stage 3 (3% 6 months) 25.24 7.84 11.06 263 0.45 022 H] 47.44 60.06 60,06 72.68

PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP

#INDICATES AN APPRENTICEARLE CRAFT, THE CURRENT APPRENTICL WAGE RATES ARE AVAILABLE ON THE INTERNET AT

HUTPAWW W IDR.CA GOVIOPRL/PWAPPWAGE PWAPPWAGESTART.ASP. TO OBTAIN ANY APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND PRIOR TO SEPTEMBER 27, 2012, PLEASLE

CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISION OF APPRE| TIP STANDARDS WEBSITE AT HTTR/WWW.DIR.CAGOV/DAS/DAS, HIML.

a GROUP I{D}- MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOY)ES PERFORMING WORK COVERED BY TIIIS CLASSIFICATION SHALL RECEIVE 80,25 PER
PER HOUR AROVIE THEIR REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERLED HEREIN. THIS SHALL NOT
APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL APPLY TO CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEEN PLACED.

GROUP 1(H) - ALL LABORERS WORKING OFF OR WITH OR FROM BOS '™ CHAIRS, SWINGING SCAFFOLDS, BELTS RECHIVE $0.25 PER HOUR ABOVE THEIR APPLICABLE WAGE RATE.

THIS SHALL NOT APPLY TC LABORERS ENTITLED TO RECEIVE THE WAGE RATE SET FORTH IN GROUP 1{A).

SATURDAYS IN THE SAME WORK WEEK MAY DE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER,

MAJOR MECHANICAL BREAKDOWN OR LACK OF MATERIALS BEYOND THE CONTROL OF THE EMPLOYER.

¢ AREA 1. ALAMEDRA, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEC, AND SANTA CLARA COUNTIIS.

AREA Z - ALPINE, AMADBOR, BUT' TALAVERAS, COLUSA, DEL NORTE, EL DORADQ, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDOCTNO,

MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANG, SONCMA,

STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES.

SERYICE LANDSCAPL LARORER ON NEW CONSTRUCTION MAY WORK ANY TIVE (3) DAYS WITHIN A WEEK.

GROUP HB) RECEIVLES AN ARDITIONAL AMOUNT EACH DAY. SEE PAGE 50TFOR PETAILS.

WHEN THREL SHIFTS ARE EMPLOYED FOR FIVE (5) OR MORE CONSECUTIVE DAYS, SEVEN AND GNE-HALF (7 1) CONSECUTEIVE HOURS (1EXCLUSIVE OF MEAL PERIOD), SHALL

CONSTITL A DAY OF WORK, FOR WHICH BIGHT (8) TIMES THE STRAIGHT TIME HOURLY RATE SHALL BE PAID AT THE NON-SHIFT WAGL RATE FOR THE SECOND SHIFT. THE THIRD

SHIFT SHALL BI VEN {7) HOURS OF WORK FOR EIGHT (8) IOURS PAY AT THE NOM-SHIFT WAGE RATE.

g ZONE PAY AT T DOLLARS ($3.00) TER HOUR, FACTORED AT THE APPLICABLE CVERTIME MULTIPLE, WH.L BE ADPED TO THE BASE RATE FOR WORK PERFORMEE OUTSIDL THLE

FREE ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIF AND RANGY LINES. PLEASE SEE TRAVEL AND SUBSISTENCE PROVISION FOR MAT DESCRIPTION AND HXCHPTIONS.

o

-~

RECOGNIZLD HOLIBAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BH PAID, SHALL BE ALL TIOLIDAYS IN THE
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH IS ON FILE WITH THE
DIRECTOR OF INDUSTRIAL RELATIONS. 1F THE PREVAILING RATE 1S BASED ON A COLLECTIVELY BARGAINED RATE, THE TTOLTDAYS UPON WHICH THE PREVAILING RATE SHALL
BE PALD SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNM CODE. YOU MAY OBTAIN TIIE TIOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET
AT HITPAAWWW.DIR CAGOV/OPRL/PWD. HOLIDAY PROVISIONS FOR CURRENT OR SUPERSENED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THY PIRECTOR -
RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 17731 AND 17739, CONTRACTORS SITALL MAKE TRAVEL AND/OR SUBSISTEN
TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL ANIYOR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET A
BITPAWWW.DIR.CAGOV/OPREPW, TRAVEL AND/OR SURSISTENCL REQUIREMENTS TOR CURRENT OR SUPERSEDED DETERMINATEONS MAY BE OBTAINED BY CONTACTING THE
OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774,
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DETERMINATION: NC-23-102-1-2016-1 and NC-23-102-1-2016-1A

CONSTRUCTION SPECIALIST

ASPHALT TRONERS AND RAKERS

CHAINSAW

CONCRETE DIAMOND CHAINSAW

LASER BEAM IN CONNECTION WITH LABORER'S WORK
MASONRY AND PLASTER TENIDER

CAST IN PLACE MANBOLE FORM SETTHRS

PRESSURE PIPELAYERS

DAVIS TRENCHER — 300 OR SIMILAR TYPE (AND ALL SvALL TRENCHLRS)
STATE LICENSED BLASTERS AS DESIGNATED
DIAMOND DRILLERS

DIAMOND CORE DRILLER

MULTIPLE UNIT DRILLS

HIGH SCALERS (INCLUDING DRILLING OF SAME)
HYDRAULIC DRILLS

CERTIFIED WELDER

GROUP 1 _[FOR CONTRA COSTA COUNTY ONLY, USIE GROUP 1 (G) FOR SOUME OF THE
FOLLOWING CLASSIFICATIONS)

ASPHALT SPREADER BOXES (ALL TYPES)

BARKED, WACKER AND SIMILAR TYPE TAMPERS

BUGGYMOBILE

CAULKERS, BANDERS, PIPEWRAPPERS, CONDUTT LAVERS, PLASTIC PIPE LAYERS

CERTIFIED ASBESTOS AND MOLD REMOVAL WORKER

CERTIFIER HAZARDOUS WASTE WORKER (INCLUDING LEAD ABATEMENT)

COMPACTORS OF ALL TYFPES

CONCRETE AND MAGNESITE MIXER AND 12 YARD

CONCRETE PAN WORK

CONCRETE SANDERS, CONCRETE SAW

CRIBBERS ANIYOR SHORING

CLT GRANITE CURB SETTER

BRI PAK-IT MACHINE

FALLER, LOGLOADER AND BUCKER

FORM RAISERS, SLIP FORMS

GREEN CUTTERS

HEADERBOARD MEN, HUBSEFTTERS, ALIGNERS BY ANY METHOD

HIGH PRESSURE BLOW PIPE (1-1/2" OR OVER, 100 LBS. PRESSURE/OVER)

HYDRO SHEDER AND SIMILAR TYPH

JACKHAMMER OPERATORS

JACKING OF PIPIL OVER 12 INCHES

JACKSON AND SIMILAR TYPE COMPACTORS

KETTLEMEN, POTMEN, AND MIN APPLYTNG ASPHALT, LAY-KOLD, CREQSOTH, LM,
CAUSTIC AND SIMILAR TYPE MATERIALS {APPLYING MEANS APPLYING INPPING, OR
HANDLING OF SUCH MATERIALS)

LAGGING, SHEETING, WHALING, BRACING, TRENCH-JACKTNG, LAGGING HAMMER

MAGNESITE, EPOXY RESIN, FIBER GLASS AND MASTIC WORKERS (WET/DRY)

NO JOINT PIPE AND STRIPPING OF SAME, INCLUDING REPAR OF VCGIDS

PAVEMENT BREAKERS AND SPADERS, INCLUBING TOOI. GRINDER

PERMA CURRES

PRECAST-MANROLE SETTERS

PIPELAYERS (INCLUBING GRARE CHECKING IN CONNECTION WITH PIFELAYING)

PRESSTRE PIPE TESTER

POST TIOLE DIGGERS-AIR, (GAS, AND ELECTRIC POWER BROOM SWEEPERS

POWER TAMPERS OF ALL TYPES, EXCEPT AS SHOWN TN GROUP 2

RAM SET GUN AND STUD GUN

RIPRAP-STONEPAVER AND ROCK-SLINGER, INCLUDING PLACTNG OF SACKE} CONCRETE

AND/OR SAND (WET OR DRY) AND GABIONS AND SIMILAR TYPE

ROTARY SCARIFIER OR MULTIPLE HEAD CONCRETE CHIPPING SCARIFIER

ROTO ANE DYTCH WITCH

ROTOTH.LER

SAND BLASTHRS, POTMEN, GUNMIN, AND NOZZILEMEN

SIGNALING AND RIGGING

SKILLED WRECKER (REMOVING AND SALVAGING OF SASH, WINDOWS, DOQORS, PLUMBING
AND ELECTRIC FIXTURES)

TANK CLEANERS

TREE CLIMBERS

TRENCHLESS TECHNOLOGY LABORER- PIPE INSTALLATION, BURSTING, RELINING, OR
SIMTLAR

TRENCHLESS LABORER'S WORK, CAMERA CONTROLLER

TURBO BLASTER

VIBRA-SCREED-BULL FLOAT IN CONNECTEIN WITH LABORER'S WORK

VIBRATORS

GROUP 1 {A)

ALL WORK OF LOADING, PLACING AND BLASTING OF ALL POWDER & EXPLOSIVES
OF WHATEVER TYPE, REGARDLESS OF METHGD USED FOR LOADING AND PLACTNG

JOY DRILL MODEL TWM-2A

GARDENER-IDENVER MODEL DH 143 AND SIMILAR TYPE DRILLS

TRACK DRILLERS

JACK LEG DRILLERS

WAGON DRILLERS

MECHANICAL DRILLERS-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER

MECHANICAL PIPE LAYER-ALL TYPES REGARDLESS OF TYPE OR METIIOD OF POWER

BLASTERS AND POWDERMAN

TREE TOPPER

BIT GRINDER

GROUP 1{B) - SEE GROUP 1 RATES

SEWER CLEANERS {ANY WORIKCMEN WHO HANDLE OR COMIE TN CONTACT WITH RAYW
SEWAGE IN SMALL JBAMETER SEWERS) SHALL RECEIVE $4.00 PER DAY ARCVE GROUT
1 WAGE RATES. THOSHE WHO WORK INSIDE RECENTLY ACTIVE, LARGE DIAMETER
SEWERS, AND ALL RECENTLY ACTIVE SEWER MANHOLES SHALL RECEIVE $5.00 PER
DAY ABOVE GROUP | WAGE RATES,

GROUP1(C

BURNING AND WELDING [N CONNECTION WITH LABORER’S WORK

SYNTHETIC THERMOPLASTICS AND SIMILAR TYPE WELDING

GROUP I (D
SEE FOOTNOTE A ON PAGE 42

GROLUP E (I}

WORK ON AND/OR TN BELL IIOLE FOOTINGS AND SITATTS THEREQF, AND WORK ON AND
IN DEEP FOOTINGS (DEEP FOOTINGS IS A HOLE 15 FEET OR MORE IN DEFTH)

SHATT IS AN EXCAVATION OVER FIFTEEN (15) FEET DLEP OF ANY TYPE

a0

as

GROUP 1 (F-13
ALIGNER OF WIRE WINDING MACITING IN CONNECTION WITH GUNITING OR SHOT CRETE

GROUP 1 (F-
ALIGNER HELPER OF WIKE WINIDING MACHINE IN CONNECTION WITH GUNITING OR SHOT
CRETE

GROAIP | (G APPLIES ONLY. 7O WORK IN CONTRA COSTA COUNTY

PIPELAYERS (INCLUDING GRADE CHECKING [N CONNECTION WITH PIPELAYING),
CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYER,
PRESSURE PIPE TLSTLR, NO JOINT FIPE AND STRIPPING OF SAME, INCLUDING REPAIR O
VOIDS, PRECAST MANHOLE SHTTHRS, CAST IN PLACE MANHOLE FORM SETTERS TN
CONTRA COSTA COUNTY ONLY

GROUP I(H
FOOTNOTE A ON PAGE 49

GROUP 2

ASPHALT SHOVELERS

CEMENT DUMPERS AND HANDLING DRY CEMENT OR GYPSUM

CHORE-SETTER AND RIGGHR (CLEARING WORK)

CONCRETE BUCKET DUMPER AND CHUTEMAN

CONCRETE CHIPPING AN GRINDING

CONCRETE LABORERS (WET OR DRY)

DRILLERS HELPER, CTTUCK TENDER, NTPPER {ONE CHUCKTENDUER ON SINGILE MACHINE
OPERATION WITH MINIMUM OF ONE CHUCKTENDER FOR EACH TW(Q MACHINES ON
MULTIPLE MACHINE OPERATION, JACKHAMMERS IN NO WAY INVOILVED IN THIS iITEM.)

GUINEA CHASER (STAKEMAN), GROUT CREW

HIGH PRESSURE NCZZLEMAN, ADDUCTCRS

HYDRAULIC MONITOR {CVER 100 LBS. PRESSURE)

LOADING AND UNLOADING, CARRYING AND HANDLING OF ALL RODS AND MATERIALS
FOR USE IN REINFORCING CONCRETE CONSTRUCTION

PITTSBURGH CHIPPER, AND SIMILAR TYPE BRUSH SHREDDERS

SEMI-SKILLED WRECKER (SALVAGING OF OTHER BULLINNG MATERIALS)
SKILLED WRECKER (GROUP 1)

SLOPER

SINGLEFOOT, HANID HELD, PNEUMATIC TAMPER

ALL PNEUMATIC, AIR, GAS AND ELECTRIC TOOLS NOT LISTED IN GROUPS | THROUGH | (F)

JACKING GF PIPE-UNDER 12 INCHES

ALSO

GROUP 3

CONSTRUCTION LABORERS INCLUPING BRIDGE LABORERS, GENERAL LABORERS AND
CLEANLUP LABORERS

DEMOLITION WORKER

DUMPMAN, LOAL SPOTTER
TLAGPERSON/PEDESTRIAN MONITOR

TTIRE WATCHER

TENCE ERECTORS, INCLURING TEMPORARY FENCING
GUARDRATE ERECTORS

GARDENER, HORTICULTURAL AND LANDSCAPE LABORERS (SEE GROUP 4, FOR
LANDSCAPE MAINTENANCE ON NEW CONSTRUCTION DURING PFLANT BSTABLISHMENT
PERIODY

JETTING

LIMBERS, BRUSH LOADERS, AND PILERS

PAVEMENT MARKERS (BUITON SIITTERS)

PAYERSANTERLOCKING PAVERS (ALL TYPHS) AND INTERLOUKING PAVER MACHINES

MAINTENANCE, REPAIR TRACKMEN AN ROAIY BEDS

STREETCAR AND RAILROADR CONSTRUCTION TRACK LABORERS

TEMPORARY AIR AND WATER LINES, VICTAULIC OR SIMILAR

TOOL ROOM ATTENDANT (JOBSITE ONLY}

WHEELBARROW, INCLUDING POWER DRIVEN

GROUP 3 (A) —~ SEE GROUP 3 RATES
COMPOSITE CREW PERSON (OPERATION OF VEHICLES, WHEN IN CONJUNCTION WITH
LABORER’S DUTIES)

GROUP 4

ALL FINAL CLEANUP OF DEBRIS, GROUNDS AND BUILDINGS NEAR THE COMPLETION OF
THE PROJECT WNCLUDING BUT NOT LTMITED TO STREET CLEANERS (NCT APPLICABLE
TO ENGENEERING OR HEAVY TIGITWAY PROJECTS)

CLEANING AND WASHING WINDOWS (NEW CONSTRUCTION ONLY), SERVICK LANDSCAPE
LABGRERS (SUCH AS GARDENER, HORTICULTURE, MOWING, TRIMMING, REPLANTING,
WATERING DURING PLANT ESTARLISHMENT PERIOL) ON NEW CONSTRUCTION

BRICK CLEANERS (JOB SITE ONLY}

MATHRIAL CLEANERS {JOB SITE ONLY)

NOTE: AN ADDITEINAL DETERMINATION FOR LANDSCAPE MAINTENANCE WORK AFTER
THE PLANT ESTABLISHMENT FERIOD OR WARRANTY PERIOD IS PUBLISHED ON PAGE 57
OF THESE GENERAL, DETIERMINATIONS.

GROUP §
STRUCTURAL NOZZLEMAN

GROUP 6 (A)

NOZZLEMAN (INCLUDING GUNMAN, POTMAN)
RODMAN

GROUNDMAN

GROUF 6 (88} -~ SEE GROUP 4 RATES

GUNITE TRAINEE (ONE GUNITE LABORER SHALL BE ALLOWEI FOR EACH THREE {3)
JOURNEYMAN (GROUP 6, 64, 6C, OR GENTRAL LARORER} ON A CRIW. 1N THE ABRSENCE
OF THE JOURNEYMAN, THE GUNITE TRAINEE RECHIVIS THE JOURNEYMAN SCALE.).

NOTE: THIS RATIO APPLIES ONLY TO WORK ON THE SAME JOT SITE,

GROUP 6 { O]
REBOUNDMAN

GROUP 7

LANDSCAT'E LABORER TRAINEE (RATIO FOR TRAINEES IS ONE INTHREE. AT LEAST ONE
SECOND PERICD TRAINEE AND AT LEAST ONE THIRD PERIGID TRAINEE MUST BH
EMPLOYED BEFORE EMPLOYING ANOTUER FIRST PERIOD TRAINEE).

NOTE: TITIS RATIO APPLIES ONLY 70 WORK ON THY SAME OB SITE.



GENERAL PREVAILING WAGE DETERMINATION MADL BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PAR'T 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, IIIGHWAY, HEAVY CONSTRUCTION AN DREDGING PROJECTS

CRAFT: #LABORER AND RELATED CLASSIFICATIONS (Special Single and Seeand Shitt)
DETERMINATION: NC-23-102-1-2016-1A
TSSUL DATE: August 22, 2016
EXPIRATION BATE GF DETERMINATION: JUNE 25, 2017%¥ The rate to be paid for work performed after this date has been determined. 1f work will extend pust this dute, the new rate must be paid and should be
ineorpatated in contraets entered o now. Conract the Cffice of the Director-Research Unit for specific rates at (415) 703-4774.
LOCALITY: ALL LOTALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESRO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARIPOSA, MARIN, MENDOCING, MERCED, MODOC, MONTERLY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTQ, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN
MATHO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIVOU, SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUCLUMNE, YOLO, AND YUBA COUNTIES.

Employer Payments Stgight-Tine Overtime Hourly Rate
Classification : Basic Health Ponsion Vacation  Training QOther Ilours Total Daily S‘dturdayh Sunday/
{Journcyperson) Hourly atul and Payments Hourly Holiday
Rate” Welfure Holiday Rate 112X 112X 2%
AREA TF
Construction Speetalist 3299 7.84 11.06 2.03 0.45 Q.22 8 55.19 TLORS 71.685 8818
Group 1; Group 1{B)" 3229 784 11.06 2.63 0.45 0.22 8 54.49 F0.635 635 86.78
Group 1 (A) 32,51 7.84 11.06 2.63 045 0.22 8 54.71 T0.965 70,565 87.22
Group 1 (C) 32.34 7.84 11.06 2.63 0.45 022 8 54.54 70N ot $6.88
Group 1 ([} 32.84 7.84 11.06 2.63 0.45 0.22 8 35.04 T1.46 FHA6 87.88
Group [ (F-1) 32.87 7.84 11.06 2.63 .45 0.22 8 35.07 71.505 71505 87.94
Group | (F-2) 31.89 7.84 11.06 2.63 0.45 0.22 8 34.09 035 0,035 85.98
Group 1 (4} 32.49 7.84 11.06 2.63 .45 0.22 8 34.69 70935 70,935 87.18
Group 2 32.14 7.84 11.06 2.63 3,45 0.22 8 54.34 70.41 .41 86.48
Group 3; Group 3(A) 32.04 7.84 1106 2,63 0.45 0.22 8 54.24 70.20 7026 B6.28
Group 4; Group 6(B} 25.73 7.84 1106 2.63 0.45 0.22 8 41.93 §0.705° s0.795¢ 73.66°
Group & 33.25 T84 11.06 2.63 0.45 022 B 55.45 72.075 72073 R4, 70
Group 6 (A) 32.75 T.84 11.06 2.63 0.45 0.22 B 5495 T1.325 71.325 87.70
Group 6 (C) 32.16 7.84 11,06 2.63 0.45 022 8 54.36 70.44 T0.44 8652
Group 7— Stage | (1" 6 months) 2333 T.84 11.06 2.63 0.45 022 8 4553 57195 57105 6886
Stage 2 (2"‘1 & months} 26,23 7.84 11.06 2.63 0.43 022 8 48.43 61.545 61.54% 466
Stage 3 (3™ 6 months) 29.14 7.84 11.06 2.63 (145 22 8 51.34 65.91 085.91 8048
AREA 2°
Construction Specialist 31.84 7.84 L1.06 2.63 0.45 .22 ¥ 54,04 69.96 69.96 85.88
Group 1; Group 1(B)" 3114 7.84 11.06 263 0.45 0.22 [ 53.34 68.91 68,91 34.48
Group 1 {A) 3l T34 11.06 2.03 045 0.22 ¥ 53.56 69.24 69.24 £4.92
Group 1 (C} 39 7.84 11.06 2.63 0.45 022 8 53.39 68,985 48,985 84.58
Group | () 31.69 784 11.06 2.63 0.45 0.22 8 53.89 09.735 69,735 £5.5%
Group 1 (F-1) 31.72 784 11.06 2.63 045 0,22 8 53.92 69.78 69.78 85.04
Group 1 (F-2) 30.74 7.84 11.06 2.62 045 0.22 8 52.94 aR31 6831 83.68
Giroup 2 3099 7.84 11.06 2.63 045 0.22 3 53.19 68.685 68,685 K418
Group 3; Group 3(A) 30.89 7.84 11.06 2.62 045 0.22 8 53.08 68,535 68.535 3398
Group 4; Group 6(13) 2458 7.84 11.06 2.63 045 0.22 3 46.78 59074 55.07% 36¢
Group 6 32,10 7.84 1106 2.63 0.45 0.22 8 54.30 70.25 TiL3s B6.40
Group 6 (A) 31.60 7.84 1106 2.63 {145 0.22 8 53.80 69.60 69.60 85.40
Group 6 (C) 3101 7.84 11.06 2.63 0.45 0.22 ] 3321 AR5 AR.71S 84.22
Greup 7 Stage 1 (17 6 months) 22.48 7.84 11.06 2.63 0.45 0.22 8 44.68 3592 55.92 67.16
Stage 2 (2™ & months) 25.28 7.84 11.06 2.63 0.45 0.22 ¥ 47.48 6012 60,12 72.76
Stage 3 (3" 6 months) 28.09 7.84 11.06 2.63 0.45 0.22 8 50.28 64.335 64,333 7838

PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP

# INDICATES AN APTRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARV AYAILABLI ON THI INVERNEY AT

HTTP/AYWW DIR.CA.GOVIOPRE PWAPPWAGEHPWAPPWAGESTART.ASE. TO OBTAIN ANY APPRENTICE WAGE RATES AS OF JULY 1, 2088 AN PRIGR TO SE

CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISION OF APPRENTICESHIP STANDARDS' WEBSITE AT HTTP/AWWW DIR CAGOV/DASIDAS HTMY .

a GROUP (1)) - MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSIFICATION SHALL RECEIVE $0.25 FIIR
PER HOUR ABOVE THEHR REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIN, THIS SHALL NOT
APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL APPLY TO CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTHR TEMPORARY COVER HTAS
BEEN PLACED.

GROUP I{H) - ALL LABORERS WORKING OFF OR WITH OR FROM BOS™ CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE $0.25 PER HOUR ABOVE THEIR APPLICABLE WAGE RATE.

THIS SHALL NOT APPLY TO LABORERS CNTITLED TO RECEIVE THE WAGE RATE SET FORTIT IN GROUP I{A).

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JGRB 18 SHUT DOWN DURING THE NORMAL WORK WEEK DUL TO INCLEMENT WEATHER,

MAKIR MECHANICAL BREAKDOWN OR LACK OF MATHRIALS BEYOND THE CONFROIL OF THE KMPLOYER,

AREA 1 - ALAMEDA, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEO, AND SANTA CLARA COUNTILS.

AREA 2 - ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDCGCING,

MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, STTASTA, STERRA, SISKIYOU, SOLANG, SONOMA,

STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTILS.

SERVICE LANDSCAPE LABORER OM NEW CONSTRUCTION MAY WORK ANY FIVE (5) DAYS WITHIN A WEEXK.

GROUP 1(B) RECEIVES AN ADDITIONAL AMOUNT EACH DAY, SEE PAGE 50 TOR DETAILS.

ZONE PAY AT THREE DOLLARS ($3.00) PER HOUR, FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILL BE ADDED TO THE BASE RATE FOR WORK PERFORMED OUTSIDE THE

FREL ZONE DESCRIBED BY THE BOUNIZARIES ALONG TOWNSHIP AND RANGE LINES. PLEASE SCE TRAVEL AND SUBSISTENCE PROVISIONS FOR MAT DESCRIPTION AND EXCEPTIONS,

LMBLR 27, 2012, PLEASE

o

oo

[

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WIICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALl HOLIDAYS 1N THE
COLLECTTVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, GR TYPE OF WORKER EMPLOYED ON THE PROJICT, WHICH S ON FILE WITH THE
DIRECTOR OF INDUSTRIAL RELATIONS.  IF TIHE PREVAILING RATE 1S NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THI PREVAILING RATE SHALL
BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GCVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DUETERMINATIONS ON THE INTERNET
AT HITPAWWW.DIR CAGOV/OPRUPWD. HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DIETERMINATIONS MAY Bli GBTAINED BY CONTACTING THE GFFICE OF THE DIRECTOR -
RESEARCH UNIT AT (415) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS [773.1 AND 17738, CONTRACTORS SHALL MAKE TRAVEL, AND/OR SUBSL i PAYMENTS
TO TACTH WORKER T( EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT
OTTRAWWW DIR.CAGOVIOPRL/PWD. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE
OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 763-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #TUNNEL WORKER (LABORER)
DETERMINATION: NC-23-102-11-2012016-1
ISSUE DATE: August 22, 2016
EXPIRATION DATE OF DETERMINATION: June 25, 201 7%* The rate to be paid for work performed after this date has been determined. [
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now, Contact the Office of the
Director - Research Unit for specific rates at (415) 703-4774. '

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, D¢l Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Eassen, Madera, Marin, Maripousa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramente, San Benito, San
Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumme, Yolo, and Yuba Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic  Health Pension Vacation/ Training Other Hours® Total Daily Saturday® Sunday
{Journeyperson) Hourly and Holiday" Payments Hourly and
Rate Welfare Rate 112X 112X Holiday
Diamond driller, groundman, gunite or
“shoferete nozzleman $35.89 7.84 .06 263 0.91 0.22 8 58.55 76.495 76,495 94,44

Rodman, shaft work and raise (below actual or
excavated ground level) $35.66 7.84 1106 2.63 0.91 0.22 8 58.32 76.15 76.15 93.98

Bit grinder, biaster, drifler, powderman-heading, cherry pickerman-where car is lifted, conerete finisher in tunnel, conerete/screed man, grout pumpman
and potman, gunite and shotcrete gunman and potman, headerman, high pressure nozzlemsan, miner-tunnel, including top and bottom man on shaft and
raise work, nipper, nozzleman on slick line, sandblaster-potman (work assignment

interchangeable} $35.41 7.84 1106 2.63 0.91 0.22 8 58.07 75775 75775 93.48

Steel form raiser and setter, timberman, retimberman (wood or steel or substitute materials), tugger, cabletender, chucktender,
powderman-primer house  $35.41 7.84 1106 2,63 0.81 0.22 8 58.07 75775 75.775 93.48

Vibratorman, pavement breaker, bull gang-mucker, trackman, concrote crew-including
rodding and spreading $34.96 7.84 11.06  2.63 0.91 0.22 8 57.62 75,10 75.10 92.58

Dumpman (any method), grout crew, rehoundman, swamper/brakeman,
watchman $34.42 7.84 11.06 263 0.91 0.22 8 57.08 74.29 74,29 91.50

When designated by an emplover, state licensed blaster receives $1.00 per hour above miner’s rate.

Note: Rates for tunnel workers working in compressed air as well as their support classifications are available by request, Please contact the Office of
the Director - Research Unit at (415) 703-4774,

# Indicates an apprenticeable craft. The cumrent apprentice wage rates are available on the Internet @

hitpyfwww.dir.ca.gov/OPRL/PWApp Wape/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,

2012, please contact the Division of Apprenticeship Standards or refer to the Bivision of Apprenticeship Standards' website at

http:/www.dir.ca.pov/das/das.himl.

* Includes an amount for supplemental dues,

" Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather. Exchudes
Alameda, Contra Costa, and San Francisco Counties.

“ All work performed on Satardays, Sundays and Holidays shall be paid for at double (2x) the regular time hourly rate, except maintenance work, in the
counties of Alameda, Contra Costa, and San Francisce.

RECOGNIZED HOLIPDAYS: Holidays upon which the general prevailing houely wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaming agreement, applicabie to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at hitpy/fwww, dir.ca.2ovw/OPRE/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Directer — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: I accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at htp//www.dir.ca,gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Rescarch Unit at {4135) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, MEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #FUNNEL WORKER (LABORER) (Special Single and Second Shift)

DETERMINATION: NC-23-102-11-2016-1A

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION June 25, 2017** The rate to be paid for work performed after this date has been determined. 1f
wotk will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Ef Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Menterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Matco, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuotumng, Yolo, and Yuba Counties,

Empleyer Payments Straight-Time Overtime Howrly Rate
Classification Basic  Health Pension Vacation/ Training Other Hours® Total Daily Saturday® Sunday
{Journcyperson) Hourly  and Holiday" Payments Hourly and
Rate Welfare Rate b 12X 112X Holiday

Diamond driller, groundman, gunite or

shoterete nozzleman $38.86 7.84 1106 2.63 0.91 0,22 8 61,55 80,995 80.995 100.44
Rodman, shaft work and raise (below acal or

excavated ground level) $38.60 7.84 11.06 263 (.91 022 8 61.32 20.65 80.65 99,98

Bit grinder, blaster, driller, powderman-heading, cherry pickerman-where car is lifted, concrete finisher in tunnel, concrete/screed man, grout pumpman
and potman, gunite and shotcrete gunman and potman, headerman, high pressure nozzleman, miner-tunnel, including top and bottom man on shaft and
raise work, nipper, nozzleman on slick line, sandblaster-potman (work assignment

interchangeable) $38.41 7.84 11.06  2.63 0.91 0.22 8 61.07 80.275 80.275 99.48

Steel form raiser and setter, timberman, retimberman (wood or steel or substitute materials), tugger, cabletender, chucktender,
powderman-primer house  $38.41 7.84 11.06  2.63 0.91 022 8 61.07 80,275 80.275 59.48

Vibratorman, pavement breaker, bull gang-mucker, trackman, conerete crew-including
rodding and spreading $37.96 7.84 1106 2.63 0.91 022 8 60.62 79.60 79.60 98.58

Dumpman {(any method), grout crew, reboundman, swamper/brakeman,
watchman $37.42 7.84 11.06 2,63 0,91 0.22 8 60.08 78.79 78.79 97.50

When designated by an employer, state licensed biaster receives $.50 per hour above miner’s rate,
Note: Rates for tunncl workers working in compressed air as well as their support classifications are available by request. Please contact the Office of
the Director - Rescarch Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet (@

http:Awww. dir.ca.gov/OPRL/PWApp Wage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,

2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at

hipefwww, dit.ca, pov/das/das, hioml,

* Includes an amount for supplemental dues.

b Saturdays in the same work week may be worked at straight-time i job is shut down during the normal workweek due to inclement weather, Excludes
Alameda, Contra Costa, and San Francisco Countics.

¢ Al work performed on Saturdays, Sundays and Holidays shall be paid for at double (2x) the regular time hourly rate, except maintenance work, in the
countics of Alameda, Contra Costa, and San Francisco.

RECOGNIZED HOLIDAYS: Holidays upen which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shail be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday pravisions for the current determinations on the Internet
at http:/www.dir.ca.pov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work, You may obtain the travel and/or subsistence provisions for the cuirent determinations on the
Internet at http://www.dir.ca.gov/OPRI/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER [, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # PARKING AND HIGHWAY IMPROVEMENT PAINTER (PAINTER) *
DETERMINATION: NC-200-X-17-2014-2
ISSUE. DATE: August 22, 2014
EXPIRATION DATE OF DETERMINATION: June 30, 2015* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no
subsequent determination is issued,

LOCALITY: All localities within San Joaquin, Tuolumne, and Yolo counties,

Emplover Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension  Vacation/ Training  Other Hours  Total Daily Holiday
Hourly  and [loliday® Hourly
Rate Welfare Rate b 1/2X 2X 2X

Striper; Layout and

application of

painted traffic stripes;

hot thermo plastic;

tape traffic stripes 53426 7.50 4.05 - 0.10 - 8 4591 463.04 80.17 80.17

Parking Lots,
Gamecourts,
Playgrounds £29.12 7.50 4.05 - 0.10 - 8 40,77 5533 69.89 69.89

Protective Coating,

Resurfacing, Pavement

Sealing,

Including Repair

When Done in

Conjunction With

Pavement Sealing %946  7.50 4.05 - 0.10 - 8 41,11 55 84 70,57 70,57

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
http:/rwww,dir.ca.2ov/OPRLIWApnWape/PWAppWapeStart.asp. To obtain any apprentice wage rates as of July I, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
bttp:fwww. dir.ca. govidas/das. haml.

* The minimum rate of pay for traffic control work associated with parking and highway improvement projects is that of the Painter classifications
for the craft of Parking and Highway Improvement Painter (Painter) in San Joaquin, Tuolumne, and Yolo Counties.

Includes an amount withheld for Dues Check-Off.

“ Included in Basic Hourly Rate ($1.91). Rate applies to the first 9 years of employment only; $2.30 per hour worked for 10 years or miore,

“Rate applies to first 4 overtime hours in any one day and for work in excess of 40 hours in any one designated work week. All other overtime is paid
at the double time rate.

RECOGNIZED HOLIDAYS: Helidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be ait holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations,  If the prevailing rate is not bagsed on a coliectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code, You may cbtain the holiday provisions for the current determinations
on the Internet at httpy//www.dit.ca.zov/OPRIL/PWD. Holiday provisicns for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, ceatractors shall make travel and/or
subsistence payments to each worker to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at hitp:/www.dir.ca.gow/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERALPREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIALRELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: SLURRY SEAL WORKER (LABORER)

DETERMINATION: NC-23-102-1B-2017-1

ISSUE DATE: February 22, 2017

EXPIRATION DATE OF DETERMINATION: March 31, 2017%* The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into

now. Contact the Office of the Director — Research Unit tor specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorade, Fresto,
Glenn, Humboidt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sicrra, Siskiyou, Selano,
Sonoma, Stanisiaus, Suticr, Tchama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rates
Classification Basic Health Pension Vacation/ Training Hows Total Daily  Saturday’ Sunday/
(Journeyperson) Hourly and Holiday Hourly Holiday
Rate Welfare Rate 112X 1 1/2X 2X

Sealer/Mixer Operator $20,00 7.54 1.50 2.28 0.10 8  $31.42 %4142 $41.42 35142
Shuttle/Line Driver/

Squeegee 18.00 7.54 1.50 2.28 0.10 8 29.42 3842 3842 4742
Utility-Maintenance Man 17.00 7.54 1.59 2.28 0.10 8 2842 3692 3692 4542

Saturdays in the same work week may be worked at straight-time if job is shut down dwring the normat work week due to
inclement weather, major mechanical breakdown or lack of materials beyend the control of the employer.

Zone Pay at threc dollars ($3.00) per hour, factored at the applicable overtime multiple, will be added to the base rate for worl
performed outside the Free Zone described by the boundaries atong township and range lines. Please see travel and subsistence
provision for map description and exceptions.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agrecment, applicable to the particular craft, classification, or type of worker employed on
the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained
rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the heliday provisions for the current determinations on the Internet at
hitp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at {(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to cach worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/OPRL/DPreWageDetermination. htm. Travel

and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774.
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT CF INDUSTRIAL RELATIONS
Office of the Director - Regsearch Unit B -
455 Gotden Gate Avenue, 9% Floor MAILING ADDRESS:

" PO, Box 420603
San Francisco, CA 94102 Sun Franciseo, CA 94142-0603

IMPORTANT NOTICE TOAWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES T0Q THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT OF
ASBESTOS REMOVAL WORKER (LABORER): LEAD REMOVAL WORKER

CRAFT: ASBESTOS REMOVAL WORKER (LABORER)

DETERMINATION: NC-102-67-1-2017-1

ISSUE DATE: February 22, 2017

EXPIRATION DATE OF DETERMINATION: November 30, 2017%# The rate to be paid for work performed after this date has
" been determined. If work will extend past this dade, (he new rate must be paid and should be incorporated in contracts entered info
now. Contact the Office of the Director — Research Unit for specific rafes at (413) 703-4774,

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Huinboldt, Kings, Lake, Lassern, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Montcrey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanisiaus, Sutter, Techama, Trinity, Tulage, Tuolumne, Yolo, and Yuba Counnties,

Emplover Payments Straight-Time  Overtime Hourly Rate
Classification Basic  Health Pension Vacation/ Training Other  Hours Total Holiday®
(Jonrneyperson) Hourly  and Holiday® Payinents Hourly 11720 2X
Rate  Welfare Rate
Asbestos Removal Specialist 1T 27,15 5.84 6.70 2.64 0.46 0.18 8 4297 56.545 70.12
Asbestos Removal SpecialistI 24,77 5.84 221 2.64 (.46 0,18 8 36.10 48,485 60.87
Asbestos Removal Worker 21,66 5.84 1.70 2,64 0,46 0.18 8 32.48 43.31 54.14

DETERMINATION: NC-102-67-1-2017-2A

ISSUE DATE: May 31, 2017

EXPIRATION DATE OF DETERMINATION: June 25, 2017%* The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now,
Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localitics within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Ef Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Besito, San Francisco, San Joaquin, San Maico, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolamne, Yolo, and Yuba Counties,

This determination applies to projects advertised for bids on or after June 10, 2017, These rates supersede the Ashestos
Removal Worlker (Laborer): Lead Removal Worlker wage rates issued in the following General Prevailing Wage
Determination: NC-102-67-1-2017-1A

Employcr Pavenents Smaight-Time  Overtimee Hourly Rate
Clagsification Basic  Health Pension Vacation/ Training Other  Hours Total Holiday®
(Journgy persomn) Howrly  and Holiday® Payments Hourly 112X 2X
Rate  Welfare Rate
Lead Removal Wokerd 30.00 7.84 10.31 2.73 0.46 015 8 51.49 66.49 81.49
Lead Removal Worker® 2900 7.84 1031 2.73 0.46 0.15 & 3049 64.99 79.49
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# Includes an amount for Supplemental Dues.

b Rate applies to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7%
consecutive day of work in a workweek. All work on Saturdays and Sundays shall be paid at the rate of one and one-half {1 [/2) times
the regular rate of pay, unless the Saturday and Sunday work is part of an established workweek.

¢ Rate applies to Holidays and to all hours worked in excess of 12 hours in any workday and for all hours worked in excess of & hours
on the 7™ consecutive day of work in a workweek,

4 Rate applies to all localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo and Santa Clara Counties.

¢ Rate applies to all localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoe, Monterey, Nevada, Placer, Plumas, Sacramento, San Benito,
San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and
Yuba Counties.

NOTE: Asbestos Removal Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR
1926.58, the California Labor Code 6501.5 and the California Code of Regulations, Title 8, Scetion 5208, Contractors must be
certified by the Contractors' State License Board and registered with the Division of Occupational Safety and Health (DOSH). Tor
further information, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (510) 286-7362.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is net based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at

http://weww.dir.ca. gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: I accordance with Laber Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. Yeou may obtain the travel and/or subsistence provisions
for the current determinations on the Internet at hittp://www.dir.ca. gov/OPRT/DPreWageDetermination htm. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
(413) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTTONS 1770, 1773 AN 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ASBESTOS REMOVAL WORKER (LABORER)

DETERMINATION: NC-102-67-1-2017-1

ISSUE DATE: February 22, 2017

EXPIRATION DATE OF DETERMINATION: November 30, 2017** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now,
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Ail localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,

Glenn, Humboldt, Kings, Lake, Eassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,

Piumas, Sacramento, San Benito, San Francisco, San Joaquin, San Matco, Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou, Solano,
. Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yeolo, and Yuba Counties,

Employer Payments Straight-Time  Overtime Hourly Rate
Classification Basic  Health Pension Vacation/ Training Other  Hours Total Holiday®
. (Journeyperson) Howly  and Holiday" Payments Hourly  1-172%° 2X
Rate  Welfare Rate
Asbestos Removal SpecialistTT 27.15 5.84 6.70 2.64 0.46 0.18 8 4297 56.545 7012
Asbestos Removal SpecialistT 24.77 5.84 221 2.64 0.46 0.18 8 36.10 48.485 60.87
Asbestos Removal Worker 21,66 5.84 1,70 2.64 0.46 0.18 8 32.48 4331 54.14

DETERMINATION: NC-102-67-1-2017-1A

ISSUE DATE: February 22, 2017

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed after this date has been
determined. Tf work will extend past this date, the new rate must be paid and should be incorporated in contracts cntered into now.
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localitics within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Matiposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou, Solano,
Senoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties,

Lead Removal Worker? 3000 7.84 1031 2,73 0.46 0.15 8 51.49 66.49 81.49

Lead Removal Worker® 29.00  7.34 10.31  2.73 0.46 0.15 8 50.49 64.99 79.49

“ Includes an amount for Supplemental Dues,

® Rate applies to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7"
conscecutive day of work in a workweck. All work on Saturdays and Sundays shall be paid at the rate of one and one-half (1 1/2) times the
regular rate of pay, unless the Saturday and Sunday work is part of an established workweek.

“ Rate applies to Holidays and to all hours worked in excess of 12 hours in any workday and for all hours worked in excess of 8 hours on
the 7% consecutive day of work in 2 workweck,

¢ Rate applics to all localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo and Santa Clara Countics,

® Rate applies to all localitics within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Nevada, Placer, Plurnas, Sacramento, San Benito, San Joaquin,
Santa Cruz, Shasta, Sicrra, Siskivou, Solane, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Countics,

(Recognized Holidays and Subsistence Payment footnotes listed on page 520)
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NOTE; Asbestos Removal Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR
1926.58, the California Labor Code 6501.5 and the California Code of Regulations, Title 8, Section 5208. Contractors must be certified
by the Contractors’ State License Board and registered with the Division of Occupational Safety and Health (DOSH). For further
information, contact the Ashestos Contractors Abatement Registration Unit, DOSH at (510) 286-73462.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shali be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the
holiday provisions for the current determinations on the Internet at http:/www.dir.ca.gov/OPRL/DPreWageDetermination htm. Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415)
703-4774.

TRAVEL ANIDYOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make
travel and/or subsistence payments to cach worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Internct at http://www.dir.ca.gov/OPRL/DPreWageDetermination hitm, Travel and/or subsistence

requirements for current or superseded determinations may be abtained by contacting the Office of the Director — Research Unit at (415)
703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # CEMENT MASON

DETERMINATION: NC-23-203-1-2016-2

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date has been determined. It
work will extend past this date, the new rate must be paid and shouid be incorporated in contracts entered into now. Contact the Office of the
Dircetor - Rescarch Unit Tor specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresna, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San
Benito, San Francisco, San Joaguin, San Matco, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama,
Trinity, Tulare, Tuclumne, Yolo, and Yuba countics.

Empiover Payments Straight-Timg Ovortime Flourly Rate
CLASSIFICATION Basic Health  Pension  Vacation  Training  Other Hours® Total Daily Saturday’ Sunday
(JOURNEYPERSON) Hourly and and Hourly and
Rate Welifare Holiday Rate 11/2X 11/2X  Holiday

Cement Mason $32.15 828 10.55 5.59° 0.54 0.10 8 57.21 73285 732850 8936
Mastic Magnesite Gypsum, Epoxy,

Polyester, Resin and all composition

masons, swing or slip form

scaffoids $33.15 8.28 10.55 5.59 0.54 0.1¢0 8 5821 74785 74.783% 9136

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intemnet @

hetp/www. div.ca, govw/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
hittp:iwww. dir.ca. gov/das/das html.

* includes an amount for supplemental dues.

® Where multiple shifts are worked, the day shift shall work eight (8) hours and for such work they shall be paid the regular straight time ratc for
eight (8) hours; the second (2 shift shall work seven and one-half (7 14) hours, and for such work they shall be paid the regular straight time rate for
cight (8) hours; if a third (3rd) shift is worked, they shall work seven (7) hours and for such work they shall be paid eight (8) hours regular straight
time pay. No multiple shift shall be started for Jess than five (5) consecutive days.

© Saturdays in the same work week may be worked at straight time if a job is shut down during the normal work week due to inclement weather or
major mechanicai breakdown (limited to curb and gutter machine, concrefe pump, and concrete plant).

4 Rate applies to the first § hours of work on Saturday. AH other hours worked on Saturday arc paid at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all helidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. [f the prevailing rate is not based on a collectively bargained rate, the holidays upen which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Goverament Code. You may obtain the holiday provisions for the current determinations oa
the Internet at http://www. dir.ca.gov/QPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Dircctor - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at littp:/'www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 7034774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALITORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 177G, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # CEMENT MASON (SPECIAL SINGLE SHIFT)

DETERMINATION: NC-23-203-1A-2016-2

ISSUE DATE: August 22,2016

EXPIRATION DATE OF DETERMINATION; June 30, 2017%* The rate to be paid for work performed after this date has been determined, If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director - Research Unit for specific rotes at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorade, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, S8acramento, San
Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama,
Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic  Health TPension Vacation Training Other Hours Total Daily Satrday” Sunday
(JOURNEYPERSON)  Hourly and and Hourly and
Rate Welfare Holiday Rate §1/2X 11/2X Holiday
Cement Mason $35.15 8.28 10.55 3.59° 0.54 0.10 8 6021  77.785 77.785° 9536
Mastic Magnesite Gypsum, Epoxy,
Polyester, Resin and all composition
masons, swing or slip form

scaffolds $36.15 8.28 16.55 5.59* 0.54 0.10 g 6121 79.285 79.285° 9736

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @

hitp:/Awww.dir.ca gov/OPRL/PWApp Wage/PWAppWapeStart.asp. To obtain any apprentice wage rates as of July |, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
http://www.dir.ca.gov/das/das. htmi.

* Includes an amount for supplementat duss.

® Saturdays in the same work week may be worked at straight time if 2 job is shut down during the normal werk week due to inclement weather or
major mechanical breakdown (limited to curb and gutter machine, conerete pump, and conerete plant).

¢ Rate applies to the first 8 hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Tndustrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: [n accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the cuwrent
determinations on the Internet at http:/www.dir.ca,gov/OPRLTWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #BUILBING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER

DETERMINATION: NC-63-3-9-2016-1

ISSUE DATE: August 22,2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017%* The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director — Rescarch Unit for specific rates at (415) 703-4774.

LOCALITY: Alllocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humbeldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Moenterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

Emplover Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic  Health Pension Vacation Training Other Hours Total Daily” Saturday”  Sunday/
(JOURNEYPERSON) Hously and and Payment Hourly Holiday
Rate Welfare Holiday Rate 112X 112X 2X
Group 1 $43.56 13.63 544 5.94 0.78 0.19 g 7354 9332 9532 117.10
Group 2 41.56 13.63 544 5.94 0.78 0.19 g 7L54 9232 9232 113.10
Group 3 3542 13.63 944 5.4 0.78 0,19 8 6540 8311 8311 100.82
Group 4 30.19 13.63 9,44 5,94 0.78 0.19 g 60.17 75265 72,265 90.36

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www.dir.ca. gov/OPRL/PWAppWape/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards' website at http://www.dir.ca. gov/das/das. html,

* Amount shall be paid for all hours worked up to 173 hours per month,

“Rate applies to the first 4 daily overtime hours, Monday through Friday, and the first § hours on Saturday. All other overtime is
peid at the Sunday/Holiday overtime rate.

CLASSIFECATIONS:
Group 1 Group 2 Group 3 Group 4
ASNT Level II-1IT AWS-CWI Geotechnical Driller ACI
DSA Masonry ICC Certified Structural Inspector Soils/Asphalt Drillers Helper
DSA Shoterete NICET Level III Earthwork Grading ICC Fireproofing
Lead Inspector Shear Wall/Floor System Inspector ~ Excavation and Backfili NICET Level T
NICET Level IV Building/Construction Inspector NICET Level II Proofload Testing
NDT Level Two Torque Testing
NACE
NDT Level One

RECOGNIZED BOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shali be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular eraft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Refations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Sectior 6700 of the Govermment
Cede. You may obtain the holiday provisiens for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.

Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research
Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work, You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http:/www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
(415)703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATEONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER (SECOND SHIFT)

DETERMINATION: NC-63-3-9-2016-!

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date has been
determined. Tf work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now,
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Alllocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Selano, Sonoma, Stanistaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

Emplover Payments Straight-Time Overtime Hourly Rate
CLASSTFICATION Basic Health Pension  Vacation Training Other Howrs Total Daily’ Satwrday® Sunday/
(TOURNEYPERSON) Houwrly and and Payment Hourly Holiday
Rate Welfare" Holiday Rate 11/2X 11/2X 2X
Group 1 $49.01 13.63 9.44 5.94 0.78 0.19 8 78.99 103.495 103.495 128.00
Group 2 46.76 13.63 9.44 5.94 0.78 0.19 8 76.74 100.12  100.12 123.50
Group 3 39.85 1363 944 5.04 0.78 0.19 8 6983 89755 B89.755 109.68
Group 4 3396 13.63 9.44 594 0.78 0.19 8 63.94 8092 8092 97.90

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet (@
Tutp/fwww.dir.ca. gov/OPRL/PW AppWage/PWApnWageStart. asp. To obtain any apprentice wage rates as of July 1, 2008 and
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards' website at http.//www.dir.ca.gov/das/das html,

* Amount shall be paid for all hours worked up to 173 hours per menth.

®Rate applies to the fitst 4 daily overtime hours, Monday through Friday, and the first 8 hours on Satarday. All other overtime is

paid at the Sunday/Holiday overtime rate.

CLASSIFICATIONS:
Group 1 Group 2 Group 3 Group 4
ASNT Level IT-11{ AWS-CWI Geotechnical Driller ACT
DS A Masonry ICC Certified Structural Inspector Soils/Asphalt Drillers Helper
DSA Shotcrete NICET Level TH Earthwork Grading ICC Fireproofing
Lead Inspector Shear Wall/Floor System Inspector Excavation and Backfill NICET Level T
NICET Level IV Building/Construction Inspector NICET Level II Proofload Testing
NDT Level Two Torque Testing
NACE
NDT Level One

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, appticable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a cellectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code, You may obtair the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.gov/OPRL/PWD.
Heliday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research
Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: [n accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
malke travel and/or subsistence payments to each worker to execute the work, You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://aww.dir.ca.gov/OPRL/PWD. Travel and/or subsistence

requirerments for current or superseded determinations may be cbtained by contacting the Office of the Director ~ Research Unit at
(415)703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER [, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: NC-23-261-1-2017-1

ISSUE DATE: February 22, 2017

EXPIRATION DATE OF BETERMINATION: June 30, 2017** The rate to be paid for work performed after this date has
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered
into now. Cantact the Office of the Director — Research Unit for specific rates at (415) 703-4774,

LOCALITY: All Localities within Alameda, Alpine, Amador, Buite, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Gienn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Teharna, Trinity, Tulare, Tuolumne, Yolo, and Yyba Counties,

Employer Payments Straight-Time Overtime Hourly Rate
Classification® Basic  Health Pension  Vacation/ Training Other Hours Total Daily Saturday® Sunday/
(Journeyperson} Hourly and Holiday Payments Hourly Holiday

Rate  Welfare Rate 112X 112X 2X

Group 1 $29.63 $16.80 $6.16 $2.30 30.85 "$0.63 8 $56.37 $71.185 $71.185 $86.00
Group 2 2993 16.80 6.16 230 0.85 “0.63 8 56,67 T1.635  T71.635 86.60
Group 3 3023 16.80 6.16 230 0.85 *0.63 8 56,97 72085 72085 8720
Group 4 3058 1680 4.6 2.30 0.85 *0.63 8 5732 7201 7261 87.90
Group 3 3093 16.80 6.16 2.30 0.85 "0.63 8 57.67 73135 73135 88.60
Group 6 USE DUMP TRUCK. YARDAGE RATE
Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED
Group 8 (Trainee)®

% Step T— 1™ 1000 Howrs
¢ Step 11— 2™ 1000 Hours
T Step T - 3 1000 Hours

* Suppiemental Dues and Contract Administration.

b Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work
week due to inclement weather or major mechanical breakdown, or lack of materials beyond the control of the Employer.

® An individual employer may eniploy one (1) trainee for every four (4) journey level Teamsters actively employed. Tndividual
employers with less than four (4) journey level Teamsters may utilize one (1) trainee; thereafter, one (1) for every four (4)
Journcy levei Teamsters.

¢ Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, phus full fringes without
Vacation/Holiday.

¢ Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus fuil fringes without
Vacation/Holiday.

T Bighty-five percent {85%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

& For classifications within each group, see page 56.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be ail
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or fype of worker employed on the project,
which is on file with the Directer of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon
which the prevailing rate shail be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at httpy/www.dir.ca.gov/OPRL/PreWageDetermination htm. Holiday provisiens for current or
superseded determinations may be obtained by contacting the Office of the Director -- Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 17731 and 1773.9, contractors shall meke travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at bitp:/fwww.dir.ca.gov/OPR1/PreWageDetermination.htm, Travel and/or subsistence requirements for current
or superseded determinations may be ¢btained by contacting the Office of the Director — Research Unit at (415) 703-4774.

55

100



DETERMINATION: NC-23-261-1-2017-1 and NC-23-261-1-2017-1A

CLASSIFICATIONS:

Durnp Trucks under 6 vards

Single Unit Flat Rack (2 axle unit)

Nipper Truck (When Flat Rack Truck is used appropriate
Flat Rack shall apply)

Concrete purnp truck (When Flat Rack Truck is used
appropriate Flat Rack shall apply)

Concrete pump machine

Snow Buggy

Steam Cleaning

Bus or Manhaul Driver

Escort or Pilot Car Driver

Pickup Truck

Teamster Oiler/Greaser/and or Serviceman

Hook Tenders

Team Drivers

Warehouseman

Tool Room Attendant (Refineries)

Fork Lift and Lift Jitneys

Warehouse Clerk/Parts Man

Fuel and/or Grease Truck Driver or Fuelman

Truck Repair Helper

Fuel Island Attendant, or Combination Pit and/or Grease
Rack and Fuel Island Attendant

GROUP 2

Dump Trucks 6 yards Under 8 yards
Transit Mixers through 10 yards

Water Trucks Under 7000 gals,

Jetting Trucks Under 7000 gals,

Single Unit flat rack (3 axlc unit)
Highbed Heavy Duty Transport

Scissor Truck

Rubber Tired Muck Car (not self-loaded)
Rubber Tired Truck Jumbo

Winch Truck and “A” Frame Drivers
Combination Winch Truck With Hoist
Road (il Truck or Bootman
Buggymobiic

Ross, Hyster and similar Straddle Carrier
Small Rubber Tired Tractor

Truck Dispatcher

GROURJ
Dump Trucks 8 yards and including 24 yards

Transit Mixers Over 10 yards

Water Trucks 7000 gals and aver

Jetting Trucks 7000 gals and over

Vacuum Trucks under 7500 gals

Tracks Towing Tilt Bed or Flat Bed Pull Trailers
Heavy Duty Transport Tiller Man

Tire Repairman

iin

‘{

Truck Mounted Self Propelled Street Sweeper with or without
Self-Contained Refuse Bin and or Vacuum Unit

Boom Truck - Hydre-Lift or Swedish Type Extension or Retracting
Cranc

P.B. or Similar Type Self Loading Ttuck

Combination Bootman and Road Oiler

Dry Distribution Truck (A Bootman when employed on such
equipment, shall receive the rate specified for the classification
of Road Oil Trucks or Bootman)

Ammonia Nitrate Distributor, Driver and Mixer

Snow Go and/or Plow

GROUP 4

Dump Trucks over 25 yards and under 65 yards

Vacuum Trucks 7508 gals and over.

Truck Repairman

Water Pulls - DW 10s, 20s, 215 and cther similar equipment when
pulling Aqua/pak or Water Tank Trailers

Helicopter Pilots

Lowbed Heavy Duty Transport (up to and including 7 axles)

DW 10s, 20s, 21s and other similar Cat type, Terra Cobra,
LeTourncau Pulls, Tournorocker, Euelid and similar type
Equipment when pulling fuel and/or grease tank trailers or other
miscellaneous trailers

Dumyp Truck 65 yards and over
Hofland Hauler
Lowbed Heavy Duty Transport (over 7 axles)

GROUP 6 (Use dump truck vardage rate)
Articulated Dump Truck

Bulk Cement Spreader (w/ ot w/o Auger)
Dumperete Truck

Skid Truck (Debris Box)

Dry Pre-Batch Conerete Mix Trucks
Dumpster or Similar Type

Shurry Truck

GROUP 7 (Use appropriate Rate for the Power Unit or the Equipment Utilized)
Heater Planer

Asphalt Burner

Scarifier Burner

Fire Guard

Industrial Lift Truck (mechanical tailgate)

Utility and Clean-up Truck

Composite Crewman

GROUP 8

Trainee
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TEAMSTER (SPECIAL SINGLE SHIFT RATE)
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: NC-23-261-1-2017-1A

ISSUE DATE: February 22, 2017

EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date has
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered
into now, Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Buste, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyon, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolurne, Yolo, and Yuba Counties,

Employer Payments Straight-Time  Overtime Hourly Rate

Classification® Basic  Health Pension Vacation/ Training Other Hours Total Daily  Saturday® Sunday/
(Fourneyperson) Hourly and Holiday Payments Hourly Holiday

Rate ~ Welfare Rate [12X 112X 2X
Group 1 $31.63 §16.80 $6.16 $2.30 $0.85 %0.63 8  $5837 $74.185 $74.185 $90.00
Group 2 3193 16.80 6.16 2.30 0.85 0.63 8 58.67 74635 74635  90.60
Group 3 3223 16.80 6.16 2.30 (.85 0.63 8 5897 75085 75085 91.20
Group 4 3258 16,80 6.16 230 0.85 *0.63 8 5932 75601 7561 91.90
Group 5 3293 16.80 6.16 2.30 0.85 063 8 59.67 76135 76.135  92.60
Group 6 USE DUMP TRUCK YARDAGE RATE
Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTTLIZED
Group & {Trainee)®

4 Step I 1% 1000 Hours
* Step 11— 2 1000 Hours
TStep T — 3" 1000 Hours

* Supplemental Dues and Contract Administration.

® Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work
week due to inclement weather or major mechanical breakdown, or lack of materials bevond the control of the Emplover,

¢ An individual cmployer may employ one (1) trainee for every four (4) journey level Teamsters actively employed. Individual
employers with less than four (4} journey level Teamsters may utilize one (1) trainge; thereafier, one (1) for every four (4)
journey level Teamsters,

4 Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday,

¢ Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

Righty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes without
Veacation/Holiday,

£ For classifications within each group, see page 56.

RECOGNIZED HOLIDAYS: lolidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shali be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations, If the prevailing rate is not based on a collectively bargained rate, the holidays upon
which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code, You may obtain the heliday provisions
for the current determinations on the Internet at hitp://www.dir.ca.gov/OPRL/PreWageDetermination.htin. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {415) 703-4774,

TRAVYEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the cumrent
determinations on the Internet at hitp://www.dir.ca.pov/OPRL/PreWageDetermination. htm. Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4'774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

CRAFT: ##f LANDSCAPE MAINTENANCE LABORER
{APPLIES ONLY TO ROUTINE LANDSCAPE MAINTENANCE WORK NOT NEW LANDSCAPE CONSTRUCTION)

DETERMINATION: NC-LML-2017-1

iSSUE DATE; February 22,2017

EXPIRATION DATE OF DETERMINATION: March 31, 201 7* Effective until superseded by a new determiination issued by the Director of Industrial
Relations, Contact the Office of the Director — Research Unit (415) 703-4774 for the new rates after {0 days from the expiration date, if no subsequent
determination is issued,

Emplover Payments Straight -Time Overtime
LOCALITY: Basic Health Pension Vacation Holiday Training Hours Total 11/2x
Hourly and Hourly
Rate Welfure Rate
AJAMER e 16.50 0.43 - “0.14 0.24 - 8 b11.31 b 16,56
Alpine, El Dorado........c.cccoueenea. 10.5¢ - - 0.12 G.14 - 8 {0.76 16.01
10,50 - - 0.14 0.16 - 8 10.80 16.05
10,50 - - 0.16 0.06 - 8 10.72 15,97
Butte, Glenn, and Pluma ) 10,50 0.16 - £0.13 0.05 - 8 10,84 1609
Calaverds......co.ooon.n.... . 10,50 - - 0.10 0.12 - 8 10.72 15.97
Colusa and Sutter.......c.ccorennnes 10.50 - - 0.12 0.14 - 8 10.76 16.01
10.50 - - 0.14 0.16 - 8 10.80 16.05
Contra Costa.......oocvveeeeeeveevees 10.50 - - - 0.12 - 8 10.62 15,87
Del Norte and Humbaoldt.., 10.50 - - 0.25 0,07 - 8 10.82 16.07
FIesno.. . eeereeerevesescennenns 10.50 - - 011 - - 8 10.61 15.86
10.50 - - 10.19 0.19 - 8 *10.88 "16.13
KARES v vionn 10.50 - - ‘025 0.25 - 3 b 4100 " 16.25
Lake and Mendocino, ..., 10.50 - - T3 0.03 - 3 b 10.66 b15.91
10.50 - - 20,14 0.03 - 8 b 10.67 hi5.92
Lassen, Modoc, Shasta,
Siskiyou and Trinity 10.50 - - 0.31 0.09 - 8 10.90 16.15
Madera, Mariposa and Merced.... 10.50 - - 0.115 0.115 - 8 10.73 15.98
VIBTAIL vt ssesenones 10,50 - - - 0.12 - g 10,62 15.87
MONEETEY. .o vveverrreercaveeser e eereieaeees 10.50 - - 0.14 0,22 - 8 10.86 16.11
10.50 - - 0.16 025 - 8 10,91 16.16
L 10.50 - - a0.11 0.14 - 8 10.75 16.00
Nevada and Sierva... 10.50 - - 016 0,19 - 8 10.85 16.10
Places i, 10.50 - - 0.12 014 - 8 10.76 16.01
SACTAMEBNTD, 1 1vvvrererserrersansrsrmrmrens 16.50 - - 0,16 - - 8 10.66 15,91
10.50 - - 0.15 - - 3 10.65 15.90
S0 B0, .o 10.50 - - bous 0.18 - 8 " 10.%83 b 16,08
San Francisco... 10.50 - - 0.17 0,17 - 8 10.84 16,09
San Joaquin... ... usreeseveesrereesenns 10.50 037 - 0.12 0.12 - 8 "Lt *16.36
SAN MAED. v ssnrers s 10.50 0.43 - P12 0.14 - 8 "11.19 Y1644
10.50 - - k0.13 0.17 - 8 " 10.80 " 16,05
Santa Clara........ooccovvveerrervernenonns 10.50 0.03 - '0.13 0.18 - & " 10.84 " 16.09
SANA CIUZ.eo oo s e eesieeenen 10.50 - - 0.16 . - 8 10.66 15.51
10.50 - - 0.19 - - & 10.69 15.94
S0IAT0. e 10.50 - - - 0.07 - 8 10,57 15.82
SOUOMM e soeeemeeres oo sseceseoes 10.50 - - ™0.43 0.16 - 8 " 10.79 " 16.04
10.50 0.38 - "0.15 0,19 - 8 b11.22 b 16,47
Stanislaus and Tuolumne........... 16.50 - - 0.115 0.14 - 8 10.755 16.005
16,50 - - “0.13 0.11 - 8 b 10,74 bi5.09
Tehama.......c.ooeecviremrirreces e 10.5¢ - - 0.12 0,19 - 8 10.81 16.06
Tulare. 16.50 0.6% - 012 - - 8 LB ]! b 16.56
B (TR 10.50 - - - 0.14 - 8 10.64 15.89
10,50 - - - 0.19 - 8 10.69 15.94
(1o 10.50 - - 0.14 0,16 - 8 10.80 16.05

## Craft 18 not apprenticeable
NOTE: If there are two rates, the first rate is for routine work, the second rate is for complex work.
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DETERMINATION: NC-LML-2017-1

$0.20 after 3 years of service; $0.27 after 5 years of service,

Computation is based on first years of employment. This rate should be increased by any applicable vacation increase as stated in other footmotes.
$0.25 after 7 years of service, '
$0.38 after 3 years of service.

$0.37 after S years of service; $0.4% after 15 years of service.

$0.19 after 1 year of service; $0.25 after 2 years of service.

$0.22 after 1 year of service; $0.29 after 2 years of service.

$0.31 after 5 years of service,

$0.24 afier 5 years of service.

$0.23 after 2 vears of service; $0.35 after 6 years of service.

$0.26 after 1 year of service; $0.39 after 5 years of service,

$0.27 after 1 year of service; $0.40 after 5 years of service.

$0.26 after 7 years of service.

$0.31 after 3 years of service; $0.46 after 7 vears of service,

$0.27 after 3 years of service; $0.40 after 5 years of service.

™ $0.23 after 2 years of service.

* $0.23 after 7 years of service.

B oRoF P

! This determination does not apply to work of a landscape laborer employed on landseape construction (work incidental to construction or pust-consfruction
maintenance during the plant installation and establishment period). The following is a description of the landscape work cover under this determination:

ROUTINE - mowing, watering, pruning, trimming, weeding, spraying, occasional planting and replacement of plants and janitorial work
incidental to such landscape maintenance.

COMPLEX — servicing of irrigation and sprinkier systems, repairing of equipment use in such landscape maintenance,

RECOGNIZED HOLIDAYS: Holidays upen which the general pravailing hourly wage rate for Holiday work shall be paid, shalt be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director
of [ndustrial Relations. If the prevailing rate is not based on a coilectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be
as provided 1n Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at

Litp:/fwww dir.ca. govw/OPR L/DPreWageDetermination him. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773,1 and 1773.9, contractors shall make travel and/or
subsistence paymentis to cach worker to execufe the work. You may cbtain the travel and/or subsistence provisions for the current determinations on the
Internet at hitp://www.dir.ca. pov/OPRL/DPreWapeDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may
be obtained by contacting the Office of the Director - Rescarch Unit at (415} 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING FROJECTS

CRAFT: # TUNNEL/UNDERGROUND {OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2016-2C

ISSUE DATE: August 22, 2018

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rale to be paid for work performed after this date has been determined. If work will extend past this dale, the new rate
must be paid and sheuld be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for speciflc rates at {415} 03-4774.

LOCALITY: Al localities within Alameda, Alpine, Amador, Butie, Caiaveras, Colusa, Contra Costa, Det Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocino, Merced, Modoc, Monierey, Napa, Nevada, Placer, Plumas, Sacramenio, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Slerra, Slsklyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinlty, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Stralght-Tims Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours® Total Daily/ Sunday and
(Journeyperson) Hourly and and Payments Hourly Saturday” Holiday
Rate Welfare Haliday® Rate 11/2X X

Classification Group

Area1®  Area2” Area 1’ Area2® Area1®  Area2® Area1®  Area2®
Underground Rate
Group 1-A $4144  $4314  $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.87  §7357  $9259 $06.14  $113.31  §116.714
Group 1 $38.67  $40.687  $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.10  $71.10 $88.44 $91.44  $107.77  $i111.77
Group 2 $37.41 $39.41 $13.63 $10.78 $4.51 $0.77 $0.74 3 $67.84  $69.84 $86.55 $89.55 §$105.25 §$109.25
Group 3 $36.08 33808  $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.51 $68.51 $64.55 $87.55 $102.59 510650
Group 4 §34.04  $3694  $13.63 $10.78 $4.51 $0.77 %0.74 8 $65.37  $67.37 $82.84 $85.84 $100,31 $104.31
Group § $33.80 33580 §13.63 $10.78 $4.51 $0.77 $0.74 8 $64.23  $66.23 $81.13 984,13  $98.03  $102.03
Shafts Stopes & Raises
Group 1-A $41.24 94324 $1363  $10.78 $4.51 $0.77 $0.74 g $71.67 $73.67 $9229 $85.29 $11291 $116.81
Group 1 3877  $40.77 $1363  $10.78 $4.51 $0.77 $0.74 8 $69,20 $71.20 38859  $91.59 $107.97 $111.97
Group 2 $37.51 $39.51 $12.63  §$10.78 $4.51 $0.77 $0.74 8 $67.94 $69.94  $8670  $80.70 310545 $10945
Group 3 $36.18  $38.18 $13.63  $10.78 $4.51 $0.77 30.74 8 $66.61 $68.61 $8470  $87.70 $102.79 $106.79
Group 4 $35.04  §37.04 $1363  $10.78 $4.51 $0.77 $0.74 8 $65.47 $67.47  $8299  $8599 $100.51 $104.51
Group § $33.90  $35.80 $13.63  $10.78 $4.51 $0.77 $0.74 8 $64.33 $668.33  $81.28  $84.28 $08.23  §102.23
CLASSIFICATIONS,
Tunne! Bore Machlne Operatar - 20 feet In dlameter or more Comblnation Slusher and Motar Operator Combination Sturry Mixer Cleaner

Congrete Pump or Pumpcerete Guns Grouting Machine Operator
Power Jumbao Cperator Motorman

Heading Shield Operater
Heavy Duty Repairman/Welder GROUP 3
Mucking Machine Drllf Doctor Bit Sharpener
Ralsed Bore Qperator Mine or Shaft Hoist Brakeman
Tunnel Mole Bore Operalor Combination Mixer and Comprassor (Gunite)
Tunngl Boring Maching Operator 10 ft up to 20 ft Compressar Operator

Assistant o Englneer
Pump Cperatar
Shusher Operator

# Indicates an apprenticeable craft, The current apprentice wage rates are available an the Internet at htip:/feaww dir.ca.gov/OPRLIPWAppWage/PWAppWageStart.asp. To obtain any
apprantice wage rates as of July 1, 2008 and prlor to September 27, 2012, pleasa contact the Divislon of Apprenticeshlp Standards or refer to the Dhvision of Apprenticeship Standards’
website at hitp:fwww.dir.ca.govidasidas.htmi.

? AREA1- Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Maleo, Santa Clara, Santa Cruz, Solano, Stanislaus,
Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Borado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties.

° AREA 2 - Modoc, and portions of Alpine, Amader, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,

Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. {Portiens of counties falllng in each area detailed on page 41).

® Includes an amount for supplemental dues.

d Saturday in the same work wesk may be worked at straight-time if a job is shut down during the normal work week due 1o inclement weather.

? When three shifts are employed for five (6) or mare consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal perlod), shalt constitute a day of
work, for which eight (8) times the straight time hourly rate shalt be paid at the ncn-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for
eight (8) hours of pay at the non-shift wage rate.

NOTE: For Special Single and Secong Shift rates, please see page 58A.

RECOGNIZED HOLIBAYS: Holidays upon which the general prevailing hourly wage rate for Haliday work shall be paid, shall be all holldays in the collectlve bargaining agreement, applicable to the
particular craft, classification, or type of worker employed on the preject, which is on file with the Director of Industrial Relations.  If ths prevailing rate is not based on a collectively bargained rate, the
holldeys upon which the prevalling rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at hitp/iwww.dir.ca.gow/OPRLIPWD. Huollday provislons for current or superseded determinations may be oblained by contacting the Office of the Director — Research Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordancs with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to aach warker to exscute the
work. You may obtain the travel and/or subsistence provisions for the current daterminations on the Internet at http:/fwww.dir.ca gowQPRL/PWD, Travel andfor subsistence requirements for current or
superseded determinaticns may be obiained by contacting the Office of the Director — Research Unit at {(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # TUNNEL/UNDERGROUND {OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-83-1-2016-2C

ISSUE DATE: August 22, 2018

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rale must be paid
and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774,

LOGCALITY: All localities within Alamada, Alpine, Amador, Butte, Galaveras, Colusa, Contra Costa, Del Norte, £l Dorade, Frasne, Glenn, Humbeldt, Kings, Lake, Lassen, Madera, Marin, Marlpesa,
Mendocino, Merced, Modoc, Menterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Slerra, Siskiyou,
Solano, Soncma, Stanistaus, Sutter, Tehama, Trinity, Tulare, Tuciumne, Yolo, and Yuba countles.

Employer Pavmenis Straight-Time Overtlme Hourly Rate
Classification Basic Health  Pension Vacation Training  Other Hours Total Dailyf Sunday and
{Journeyperson} Hourly and and Payments Hourly Saturday® Hollday
Rate Welfare Hollday® Rate 11/2x 2%

Classificafion Group

Areai®  Area2’ Areat®  Area2” Area?1®  Area2® Area1® Area2"
Underground Rate
Group 1-A $4527  $47.27 $13.63 $10.78 $4.61 $0.77 $0.74 8 $75.70 $77.70  $98.34 $101.34 $120.97 §$124.97
Groug 1 $4248  $44.48 $1263  $10.78 $4.51 $0.77 $0.74 8 $72.91 $74.91 $94.15 9715 $11538 $11939
Group 2 $41.07  $4307 31363  $10.78 $4.51 $0.77 $0.74 8 $71.80 $73.50 $92.04 39504 $112.57 S$116.57
Group 3 $39.589  $41.59 $13.63  $10.78 $4.51 $0.77 $0.74 8 $70.02 §72.02  $89.82  $9282 $109.81 $113.61
Group 4 $38.29  $40.29 $13.63 31078 $4.51 $0.77 30.74 8 $68.72  §70.72 §BY.8Y  $90.87  $107.01  $11104
Group 5 $37.02  $39.02 $13.83 $1078 $4.51 $0.77 $0.74 ] $67.45 $69.45 3B5.86 $88.96 $104.47 $108.47
Shafts Stopes & Raises
Group 1-A $4538  $47.98  $13.63  $10.78 $4.51 $0.77 $0.74 8 $75.81  $77.81  $98.50 10180 $121.19  $12619
Group 1 $42.59  $44.59 $13.63  $10.78 $4.51 $0.77 $0.74 8 $73.02 $76.02 $94.32 49732 $11581 $119.61
Group 2 $41.18  $43.18 $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.681 $73.61 $92.20 39520 511279 $116.78
Group 3 $39.70  $41.70 $13.63  $10.78 $4.51 $0.77 $0.74 8 $70.13 $72.13  $80.88  $52938 $109.83 $113.83
Group 4 $38.40  $40.40 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.83 $70.83  $88.03  $9103 $107.23 $111.23
Group 5 $37.13  $39.13  $13683 $1078 $4.51 $0.77 $0.74 ] $67.56 $68.56  $86.13  $89.13 $104.89 $108.68
CLASSIFICATIONS:
Tunnel Bore Machine Operator - 20 feet in diameter or more Combination Slusher and Motor Operator Combination Slurry Mixer Cleaner

Concrete Pump or Pumpcrete Guns Grouting Machine Operator
GROUPE 1 Power Jumbe Operator Motcrman
HeadlIng Shield Operator
Heavy Duty Repairman/Welder
Mucking Machine Dl Doctor Bit Sharpener
Raised Bore Cperator Mire or Shaft Hoist Brakeman
Tunnel Mole Bore Operator Combination Mixer and Compresscr (Gunlte)
Tunnet Boring Machine Operator 10 ftup to 20 ft Comprasser Operator
Asslstant to Engineer
Pump Operator

Slusher Operatar

¥ Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp:/www.dir.ca.gow/OPRL/PWAppWage/PWAppWageStart.asp. To oblain any apprentice
wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Stardards or refer to the Division of Apprenticeship Standards' website at
hitp://www.dlr.ca.gov/das/das.himl.
® AREA 1 - Alameda, Bulte, Conira Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Franclsco, San Joaquln, San Mateo, Santa Clara, Santa Cruz, Solano, Slanislaus,
Sutter, Yolo and Yuba counties; and porticns of Alpine, Amador, Calaveras, Colusa, Del Norte, £l Dorado, Frasne, Glenn, Humbceldt, Lake, Lassen, Madsra, Mariposa, Mendacino,
Monterey, Nevada, Placer, Plumas, Shasta, Slerra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties.
" AREAZ2 - Madoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, Ef Dorado, Fresno, Glenn, Humboidt, Lake, Lassen, Madera, Mariposa, Mendocino,
Manterey, Nevada, Placer, Plumas, Shasta, Slerra, Siskivou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. {Periions of countles falling In each area detailed on page 41).
¢ Includes an amount for supplemental dues.
d Saturday in the same work waek may be worked at straight-time if a job is shut down during the normat work week due to inclement weather.

RECOGNIZED HOLIDAYS: Holldays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all helidays in the collective bargaining agresment, applicable t6 the
particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevalling rate is not based on a collectlvely bargained rate, the
holidays upon which the prevailing rate shall be paid shalt be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at htip:/fwww.dir.ca.gov/OPRLU/PWD, Hollday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {415) 703-4774.

TRAVEL AND/COR SUBSISTENCE PAYMENT: In accordance with Labor Code Sectlons 1773.1 and 1773.9, contractors shall make travel andior subsistence payments to each worker to execute the
work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp:/fwww.dir.ca.gow/OPRL/PWD. Travel andfor subslstence requirements for current or
supsrseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCITAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TREE MAINTENANCE' (LABORER)
(APPLIES ONLY TO ROUTINE TREE MAINTENANCE WORK, NOT CONSTRUCTION AND/OR LANDSCAPE CONSTRUCTION?)

DETERMINATION: NC-102-X-21-2017-1

ISSUE DATE: February 22, 2017

EXPIRATION DATE OF DETERMINATION: June 30, 2017%* The rate to be paid for work performed after this date
has been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts
entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 7034774,

Locality: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Phumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Countics.

Emplover Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION(s) Basic  Health Pension Vacation Training Other Hours Total Daily Sunday/
(Journeyperson) Hourly and and Hourly Holiday
Rate  Welfare Holiday Rate 11/2x° 2X
Senior Tree Trimmer $18.00 $3.50 $0.50  $1.57 - $0.01 8 $23.58  $32.58 $41.58
Tree Trimmer $16.00 $3.50 $0.50  $1.37 - $0.01 8 $21.38  $29.38 $37.38

Groundsperson $13.25 $3.50 5050 §1.22 - $0.01 g $18.48  $25.105 $31.73

*There shall be at least one Senior Tree Trimmer on crews of three or more.
® Monday thru Saturday shall constitute a workweek. Rate applics to first 4 overtime hours Monday thru Saturday, and all time
worked in excess of forty (40) hours per workweek. All other time is paid at the Sunday and Holiday double-time rate.

!"This determination does not apply to the work of a landscape laborer employed on landscape construction (work incidental
to construction or post-construction maintenance during the plant installation and establishment period) or to free trimming
work involving line clearance.

* This determination docs not apply to tree trimming, removal, or planting work performed on construction or landscape
construction contracts.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid,
shall be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker
employed on the project, which is on file with the Director of Industrial Relations, If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of
the Government Code. You may obtain the holiday provisions for the current determinations on the internet at
http//www.dir.ca.govioprl/DPre WageDetermination.hitm. Holiday provisions for current or superseded determinations may
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors
shall make travel and/or subsistence payments to cach worker to execute the work, You may obtain the travel and/or
subsistence provisions for the current determinations on the internet at

http://www.dir ca.gov/oprl/DPreWageDetermination. htm, Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research \Unit at (415) 703-4774.
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LOCALITY: SAN FRANCISCO COUNTY
DETERMINATION: SFR-2017-1

GENERAL

PREVAILING WAGE

FCR COMMERCIAL BUILDING,

AIGHWAY,

LETERMIKATI.

3Y THE DIRECTOR OF INDUSTRIAL REILATIONS
PURSUANT TO CRLIFGRNIA LAACR CODE PART 7, CH&?TER 1, ARTICLE 2, SICTICWS 1773, 1773 d¥o 1773.1
HEAVY CONSTRUCTION AND DREDGING PRCJZCTS

EMPLOYER PAYMENTS

STRAIGHT-TIME

OVERTIME HOURLY RATE

#

W H* K

#

: &

AG

BRICKLAYER, BLOCKLAYER:
BRICKLAYER, BLOCKLAYER,
STONEMASON
POINTER, CLEANER, CAULKER,
WATERPROOFER

BRICK TENDER

CARPET, LINOLEUM,

SOFT FLOOR LAYER

FLCOR COVERING HANDLER AFTER 3

YEARS
FLOCR COVERING HANDLER LESS
THAN 3 YEARS

FLOOR COVERING HANDLER TRAINEE, "

FIRST 3 MONTHS

FLOOR COVERING HANDLER TRAINEE,

SECOND 3 MONTHS
ELECTRICIAN:
COMM & SYSTEM INSTALLER
COMM & SYSTEM TEGH.
INSIDE WIREMAN
CABLE SPLIGER
FIELD SURVEYOR:
CHIEF OF PARTY
INSTRUMENTMAN
CHAINMAN/RODMAN
GLAZIER
MARBLE FINISHER
MARBLE MASON
PAINTER: -
BRUSH AND SPRAY

INDUSTRIAL PAINTER
SANDBLASTER, STEAM CLEANER,
WATERBLASTER

EXOTIC MATERIALS
PAPERHANGERWALLGOVERING
TAPER
TAPER GLEAN-UP

PLASTERER

# AK PLASTER TENDER

#

PLUMBER:
PLUMBER, STEAMFITTER,
REFRIGERATICON FITTER (HVAC)

PLUMBING SERVICE AND REPAIR
AR CONDIHONING &
REFRIGERATION/HVAC - SERVICE
WORK .

LANDSCAPE/IRRIGATION PIFEFITTER

0B/30/2017*

1.290 ;

8.0

120.260 ;

120.260 ¢

8/22/2016 | 04/30/2017% A 37.890] 9850 . 14160, 5 3.000 0800 | ¢ 1.300 80 | 67000 | £ 87440 |E 87440 . 107.890
B/22/2016 | 06/30/2017* (A 447301  9.850 | 11320 F . 1.480 0.400 80 | 67.780 90.150 ;& 90.150 | 112510
202272017 | DAA0I2017 § A 32.180 7.840 - 13000 F _ 0.450 - 8.0 | 53470 . 4 69560 i H 69.580 85.650 |
2222017 | 120312017 14 473401 104500 daseo 1 - Toeaw “osac’ " Tso 72320 4 95900 | 95900 | 119.660
2222017 | 12/31/2017* A 236600 10150 6830 1 - 0.340 80 | 41120 |1 52040 | J 52040 84.770
22202017 | 12312017 A 1891C, 10150} 5540 1 - 0.050 0.340 80 | 34900 ;4 44440 1 J  44.440 53.900
22212017 | 12/31/2017" A 154200 10450, 4430t - 0.050 0.340 80 | 30090 |4 37.650 {4 37.650

202202017 | 12/31/2017 A 10450 4890 1 - 0.050 0.340 80 | 32540 [ J 41040 | J  41.040

2222017 | 11302017 | 3 10550 ' K 6.400 - 1100 1 C 0210 | M 73490 M 73.490

) 1302017 | 10550 K 6.400 - 1100 | € 0210 M #1430 '™ 81130 1 102.000
2/22/2017 | 05/31/2017 13980 N 13.020 F - 1085 . o 0380 ip @ 128070 iR 161260  161.260
272202017 | 05/31/2017* 13.980 N 13020 F - 1085 o 0380 70 | 103170 i@ 140510 R 177.870  177.870"
22202017 | 02/27/2018" | 40.150 0.160 80 70080 | v 90160 W 90460 . 110230
20222017 | 02/27/2018" | 37.060 0.160 80 66990 | v 85520 'w 85520 ;  104.050
212212017 | 02/27/2018" | 34180 0.160 80 | 64110 v 81200 |w 81200 98.280
22202017 | 12/31/2017% A 45080 0.380 80 72800 |z 95340 117.880  117.880
202212017 | 07/31/2017 A8 31170 0.590 80 | 46290 AC 61880 77.460 77.460
20222017 | 073172017 A6 41.770 0.820 8.0 | 68560 | AC  80.540 110430 110.430
272212017 | 0B/30/2017% AD 42.440 104601 T 12420 1 - 0,380 8.0 | 65650 86.670 |AE 86.870 | 108.090
202212017 | 06/30/2017° jAD 429407  1015C) T 12,1200 | - 0380 0 B0 & 66.150 B7.620 | AE 87.620 | 109.090,
2/22/2017 | 08/30/2017" lap 429401 101501 T 121200 1 - 0.380 80 | 66.150 87.620 (A= 87620 1  109.090
2/22/2017 | 08/30/2017* (AD 43,180 104807 T 12120, 1 - 0,380 66.400 87.990 | AE 87.990 109.580 :
2/22/2017 | 06/30/2017" 1AD 434401 10150 T 121207 1 - 0.380 66.650 88.370 | A= 88.370 | 110.090
22272017 | 12312017 1aF 241101 101501  14.980] - 0.550 70.350 92400 | D 92.400 | AE 114.460
2222017 | 12/31/2017° AH 17.610%  10.150 - - - 27.760 36570 | D 36570 | AF 45370
B/22/2016 | 06/30/2017° (Al 305201  13.030. 112000 F - 1.100 65090 ' Al 82860 | Al 82.860 99.740
8/22/2016 | 08/30/2017 [AL 331207  7.840 . 14800, F - 0.450 56660 A 71510 [AM 71510 86.370
82212016 | OF/30/2017" AN 68.000  16.010. 228301 F - 3650 | A0 3.450 7.0 | 13.840 AP 147.940 |AQ 147.940]  181.940
8/22/2016 @ 06/30/2017" AN 67.800|  14.870] 20520 F . 2100 | A0 1180 BC | 96.470 AR 125370 i ¢ 1253700 154270
8/22/2016 | 0/30/2017* AN 68.000]  16.010] 22830 F - 3860 | AD 3480 B0 | 113940 [AR  147.940 | G 147.9407  181.940
8/2212016 ‘A 578001 14470, 45 15990 F - 91360 | AT

148.160;
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LOCALITY: SAN FRANCISCO COUNTY
DETERMINATION: SFR-2017-1

UNDERGROUND/UTILITY PIPEFITTER

SPRINKLER FITTER (FIRE PROTECTIO
AND FIRE CONTROL SYSTEMS)

# ROOFER

BITUMASTIC, ENAMELER, PIPE

WRAPFPER, COAL TAR PITCH BUILD-UP

MASTIC WORKER, KETTLEMAN (2
KETTLES WITHOUT PUMPS)

# SHEET METAL WORKER
TOTAL SHEET METAL CONTRACT OF
$200,000 OR LESS
SERVICE MECUHANIC { 1O AL SHEEE
METAL CONTRACT OF $200,000 OR
LESS)

SERVICE | ECHNICIAN {1O1AL SHEE!
METAL CONTRACT OF $200,000 OR
LESS)

Al CONDITIONING SPECIALIST (1O AL

GEINERAL PREVAILING WAGE CITEAMINATION MADE 2¥ YEX DIRECTCR CF INDUSTRIAL RELATICNS
SECTIONS 177¢,

PURSTUANT TO CALIFORVIA LARCR CODE PA

FCR COMMERCIREL 2UILDING, EIGH

Y, ESAVY CONSTRIUCTION RND DREDGING PROTSCTS

., CHEPTER 1,

ERTICLE 2,

17

EMPLOYER PAY]

STRAIGHT-TIME

OVERTIME HOURLY RATE

SHEET METAL GONTRACT OF 5200,000 ¢ 8/29/2016

OR LESS)
AR GUNDITONING JOURNEYMAN
(TOTAL SHEET METAL CONTRACT OF
$200,000 OR LESS)

METAL DECK & SIDING
# BE TERRAZZO FINISHER
# BE TERRAZZO WORKER
# TILE FINISHER
RED CIRCLED FINISHER
# TILE SETTER
WATER WELL DRILLER
PUMP INSTALLER
HELPER

FOOTNOTES

8222016 | 08/30/2017* 91.360 120.260 120260  149.160
N©o2222017 | O7T/0/2017 (A 587201 10270 16700, - 1.100 0.400 8.0 87.190 116.550 165500  145.910
B/22/2016 | 07/31/2017% | 33.120 9.390 . 6680 3530 0.850 | AV 0.550 80 @ 54120 ¢ a 70880 1 87.040
8/22/2016 | 07/31/2017% | 35.120 9.390 | 6.680 3.530 0850 | AU 0550 80 | 56120 [Av 73680 AV 73580 1  91.240
8/22/2016 © 07/31/2017" 3530 0850 | AU 0.550 80 « 54370 | av 71.080 AV 71080 |  87.740
8/22/2016 . 07/02/2017" | AD 54580 P 1.420 1510 . 7.0 | 97.890 128210 Ay 1282101 158530
8/22/2016 | 07/02/2017* A0 48.230° F - 1.420 1,510 80 @ 90.210 117.010 | Az 117.010;  143.800
82212016 © 07/02/2017 an 37.460 5 P 1.320 1160 | 80 ; 67870 se &7.850 /%8 B87.850 |  107.830
8/22/2016 | 07/02/2017 14D 33.860 5a - . 4320 1.160 8.0 | 59.000 B 76730 (3 76.730 94 460
| 07/62/2017" (4D 30.100 54 F . 1.300 1.160 80 50040 Az 65540 Az 65540 81.040

8/22/2016 ~ 07/02/2017" iaD 35.050 Aw 13050, AX 9890 | F - 1300 1.160 80 60450 Az 78720 LAz 78720 97.000
06/30/2017* AD 35.640: A 13.980  BC 19.200° F - 180 0.310 £9.130 Az B7.950 :AZ 87.950 106770
0B/30/2017* eF 34430 9850 | 5420 F ST Tosco 51340 Az 66430 A7 66.430 81530
06/30/2017 ‘8F 42410 9850 |  14.970} F : 0.800 69.050 | Az B7.580 | Az 87.560 108.060

. 03312017** :mc 24760  8.980 .  4.040 0.760 0.520 40.460 52840 .0 52840 . 65220

| 033172017 G 30440, 8980 | 4270 1.300 0.526 46.970 62190 . 0 62.190 77410

2/22/2017 - 03/31/2017* 156 41550 8.980 5.270 2.350 0.790 61040 : 81820 |0 81820 . 102590
8/22/1998 | 12/311M1998% . 12700 3.200 0.780 B4 0630 - 17310 i B 23660 |8 23660 : Bl 23660
8/2211996  12/31/1998° 12700, 3200 | 0780 34 0630 . 17.310 . B 23660 | Bl 23860 : Bl 23660
21222017 ¢ 03/31/2017* |  10.500 3200 f 0780 BJ 0520 - 15000 B 20250 | B 20,250 : Bl 20.250
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GENERAL PREVAILING WAGE DETERMIWATIC *DE BY THE DIRECTCR OF INLDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PARRT 7, TER 1, ARTICLE 2, SECTIONS 177C, 1773 AND 1773.1

LOCALITY: SAN FRANCISCO COUNTY
DETERMINATION: SFR-2017-1

EFFECTIVE UNTIZL SUPERSEDEC BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFIZE OF THE DIRECTOR — RESEARCH ONIT AT (415) 703-4774 FOR
NEW RATE3 A¥TER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT DETERMINATION IS ISSTED.

THE RATE TC BE PRID FOR WORK FERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN
CONTRACTS ENTERED INTO NOW. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT FOR SPECIFIC RATES AT (415} 703-4774.

INDICATES AN AFPPRENTICERELE CRAFT. THF CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP://WWW.DIR.CA.GOV/OPRL/PWAPFWAGE/PWAPFWAGESTART.ASP. TO OBTAIN ANY
APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND PRIOR TO SEPTEMBER 27, 2012, PLEASE CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER TCQ THE DIVISION OF APPRENTICESHIP
STANDARDS " WEBSITE AT HTITP://WWW.DIR.CA.GOV/DAS/DAS,HTML.

THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS RRE NOT TAKEW FROM A COLLECTIVE BARGAINING AGREEMEMT FOR THIS CRAFT OR CLASSTFICATION.

IRCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

VACATION I8 FACTORED AT THE AFPLICABLE OVERTIME MULTIPLIER

INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION COMMITIEE, AND VACATION TRUST FUXD.

SATURDAYS iN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WOREWEEK DUE TC INCLEMENT WEATHER.

RATE APPLIES TCO THE FIRST 2 DAILY OVERTIME HCURS AXD THE FIRST 1C HOURS ON SATURDAY: ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.
INCLUBED IN STRAIGHT-TIME HOURLY RATE.

RATE APPLIES IO THE FIRST 10 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLIDAY RARTE.

RATE APPLI@S TC THE FIRST 2 DAILY CVERTIME HOURS AND THE FIRST § HOURS OWN SATURDAY ONLY. BLL QTHER TIME IS BAID AT THE SUNDAY ANLC HOLIDARY OVERTIME HOURLY RATE. SATURDAYS IN
THE SRME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WCREWEEK DUE TC INCLEMENT WEATHER.

INCLUDED IN BASIC HOURLY RATE.
RATE APPLIES TC THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED 0N SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

IN ADBITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS5 ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.

IN ADDITION, AN AMOUNT EQUAL TOQ 0.5% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT THE APPLICABLE CVERTIME MULTIPLIER, IS ADCED TCO THE TOTAL HOURLY RATE AND OVERTIME HOURLY
RATES.

RATE APPLIES TG THE FIRST 4 DAILY CGVERTIME HOURS AND THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDRY OVERTIME RATE.

IN ADCITION, AN AMOUNT EQUAL TQ 3% QF THE BASIC HOURLY RATE IS ADDED TQ THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD. ZFURSUANT
LABOR CODE: SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR
STRAIGHT TIME AXD QVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

IN ADCITION, AN AMOUNT EQUAL TQ .75% OF THE BASIC HOURLY RATE FOR THE ADMINISTRATIVE MAINTENANCE FUND IS ADDED TCO THE TOTAL HOURLY RATE AND IS FACTORELD INTO THE OVERTIME
HOURLY RATE.

8 HOURS OF;WORK IF MULTIPLE SHIFT IS WORKED.
RATE APPLIBS TQ THE FIRST 2 OVERTIME HOURS; ALL OTHER TIME IS PAID AT THE SATURDAY OVERTIME HOURLY RATE.

SEVEN HOURS ON SATURDAY MAY BE WORKED AT THE DAIZY OVERTIME RATE PROVIDED NO OVERTIME HOUR IS WORKED DURING THE WEEK.

ALZ CREWS,! WITHOUT CONSIDERATION TQ THE WUMBER OF INDIVIDUALS IN THE CREW, SHALL INCLUDE A CHIEF OF PARTY. A CREW CONSISTS CF CNE {1} COR MORE EMPLOYEES ZERFORMING FIELD AND
CONSTRUCTIDN SURVEY WORK.

INCLUDES AN AMOUNT PER HOUR WORKED FOR ANNUITY TRUST FUND.
INCLUDES Aﬁ AMOUNT PER HOUR WORKED FOR SUPPLEMEXTAL LDUES.

RATE APFLIES TO THE FIRST 4 SAILY OVERTIME HOURS, MONDAY THROUGH FRIDAY. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE.

RATE APPLI?S TO THE FIRST 12 OVERTIME HOURS WORKELD. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY BATE. IN THE EVEXT IT IS5 NOT REASONABLY POSSIBLE TO COMPLETE 40 HOTRS
OF WORK ON: AW 8 HOUR DAY, MONLDAY THROTUGH FRICAY, THEX THE BALANCE OF THE 40 HOURS, UP TO 8 HOURS, MAY BE WORKED ON SATURDAY AT THE STRRIGHT-TIME RATE.

INCLUDES AN AMOUNT FER HOUR WORKED FOR IUPAT, IARP, AND RETIREE PENSION.

INCLUDES AMOUNTS FOR IXDUSTRY FUND, WORK PRESERVATION FUND, AND LABOR MANAGEMENT COCPERATION INITIATIVE
RATE APPLIES TC THE FIRST 2 DRILY OVERTIME HQURS AND FIRST 8 HOURS WORKED ON DESIGRATED DAYS OFF; ALL OTHER TIME I8 PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTIME RATE.

EMPLOYEES wORKING ON ANY SUSPENDED PLATFORM/SCAFFFOLD SHALL: BE PAID AN ADDITIONAL $20.C0 PER DAY ABOVE THE WAGE RATE.

INCLUDES AN AMOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDAY WHICH ARE FACTCORED INTO OVERTIME RATES.

RATE BPFLIES TC FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.

INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

DESIGNATED.DAYS OFF SHALL BE PAIC AT THE SATURDAY OVERTIME RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS QFF.
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GENERAL FREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATICNS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIOWS 1770, 1773 AND 1773.1

LOCALITY: SAN FRANCISCO COUNTY
DETERMINATION: SFR-2017-1

INCLUDES AMCUNTS FOR VACATION AND DUESE CHECK COFF
PLEASE NOTE THAT THE TAFER CLEAN-UP APFLIES ONLY TO THE TAPER CLASSIFICATICN.
INCLUDES AN AMOUNT FOR DUES CHECKE OFF

INCLUDE AMOUNTS WITHHELD FOR DUES CHECK OFF AND VACATION WHICH IS XOT FACTORED INTO OVERTIME. EMFLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN ADDITIO
$5.00 PER DAY ABOVE THE WAGE RATE. EMPLOYEES WORKING ON AN EXTERIOR SUSPENDED SCAFFOLD SHALL BE PAID AN ADDITIONAL $1G.0C PER DAY ABOVE THE WAGE RATE.

RATE APPLIES TO THE FIRST 4 QVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED O¥ SATURDAYS AND DESIGNATED DAYS OFF. ALL. OTHER TIME IS PAID AT THE SUNDAY AND
HOLIDAY OVERTIME RATE.

ALL HOD CARRIERS WORKIWG ON THE HOSE SHALL RECEIVE £5.00C PER DAY OVER SCALE.

INCLUDES AN AMOUNT FOR VACATION, DUES CHECK-OFF AND ORGANIZINMG CUES WHICH ARE XOT FACTIORED INTO QVERTIME.

RATE APPLIES T0O THE FIRST 4 QVERTIME HOURS MONDAY THROUGH FRIDAY AXD THE FIRST 8 HOURS WORKED O SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

INCLUDES AN AMOUNT FOR VACATION/HOLIDAY.

INCLUDES FUNDS FOR SUB/JURY DUTY, CRAFT, CONTRACT ADMINISTRATION/HIRING HALZL, JURISDICTIONAL PROTECTION AND SCHOLARSHIE.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS ANLC THE FIRST 2 HOURS ON SATURDAY ONLY. ALL OTHER TIME IS PAID AT THE SUNDAY AXD HOLIDAY OVERTIME HOURLY RATE.

THE FIRST 9 HOURS WORKED ON SATURDAY SHALL BE PAID AT TIME AND ONE-HALF.

EATE AFPLIES TO THE FIRST 2 OVERTIME HOURS ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY QVERTIME HOURLY RATE.

PURSTANT TO LABOR CUDE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL
HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY XOT BE LESS THAXN THE GENERAL PREVAILING RATE OF PER LIEM WAGES.

RATE AFPLIES TO THE FIRST 28 HOURS WORKELD; ALL CTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

INCLUDES AMOUNTS FOR LABOR MANAGEMENT AND FROMOTION FUND

RATE APPLIES FOR THE FIRST 4 OVERTIME HOURS MOWDAY THROUGH FRIDAY AND THE FIRST 12 HOURS WORKED OM SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY/HOLIDAY RATE. IN THE EVENT
THAT COWDITIONE OVER WHICH THE ROCFING CONTRACTOR HAS WO CONTROL (I.E. ADVERSE WEATHER, PRCJECT DELAYS, LOGISTICAL PROBLEMS, GEXERAL COXTRACTOR OR BUILDING COWNER
REQUIREMENTS, ETC.) PREVENT EMPLOYEES FROM WORKING ON ONE OR MORE DAYS DURING THE REGULAR WORK WEEK, WORK PERFORMED ON SATURDAY MAY BE PAID AT THE STRAIGHT TIME RATES.

INCLUDES SMOHIT AND SHC. EFFECTIVE 1/1/2C13, PURSUANT TO LABOR CODE SECTIONS 1773.1 AXD 1773.8, THE AMOUNT 2AID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER
TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME 3aND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

INCLUDES AN AMOUNT FOR FENSICN WHICH IS FACTORED AT THE APPLICABELE OVERTIME MULTIPLIER. Z2URSUANT TO LABOR CODE SECTICNS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER
PAYMENT MAY VARY RESULTING IN & LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND COVERTIME MAY NOT BE LESS THAN THE CENERAT PREVAILING
RATE OF PER DIEM WAGES.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE #IRST 7 HOURS ON SATURDAY ONMLY; ALL QTHER TIME IS 2AID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

RATE AFPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS FAID AT THE SUNDAY AND HOLIDAY QVERTIME HOURLY RATE.

INCLUDES SHC. EFFECTIVE 1/1/2013, PURSUANT TC LABCR CODE SECTIONS 1773.1 aAND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC
HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGET TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL FREVAILING RATE OF ZER DIEM WAGES.

RATE AFPLIES TO FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS WORKED ON SATURDAY DURING THE EMPLOYEES NORMAL WORKING HOURS. ALL OTHER OVERTIME HCOURS SHALL BE PAID AT
THE SUNDAY AND HOLIDAY DOUBLE TIME RATE.

INCLUDES AN AMOUNT FOR PENSIOW FACTORED AT THE OVERTIME MULTIFLIER RATE.

INCLUCES $0.04 FOR SCHCLAR FUND.

THAE RATIC OF TERRAZZO FINISHER HQURS TC TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE (1) .

INCLUDES AN AMOUNT FOR VACATICN/DUES CHECK OFF WHICH I3 WOT FACTOREC IN THE COVERTIME RATES.

INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF, WHICH IS FACTORED I¥ THE OVERTIME RATES. ANY EMPLOYEE WORKING UNDERGROUND SHALL RECEIVE $1.0C PER HOUR IN ADDITION TO REGULAR
WARGES .

FATE APPLIES TC FIRST YEAR OF EMEFLOYMENT ONLY: $C.88 AFTER 2 YEARS OF EMPIOYMENT.

RATE APELIES TC ALL TIME WORKED IN EXCESE OF 8 HOURS FER DAY OR 40 HOURS PER WEEK AND FOR ALL HOURS ON SUNDAYS AND HOLIDAYS. RATE DOES NOT INCLUDE ANY ADDITIONAL AMOUNT THAT
MAY BE REQUIRED FOR VACATION/HOLIDAY PAYMENT.

RATE APPLIES TC FIRST YEAR OF EMFLOYMENT ONLY; $0.72 AFTER 2 YEARS OF EMPLOYMENT.
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GENEZPAL PREVAILING WAGE DETERMINATION MADZ 3Y THD DIRICTOGR OF INDUSTRTAL RILAT

CONS

PURSUENT TO CRLTFCRNIA LABOR CODE PaRT 7, CHAPTER .. ARTICLE 2, SEITIONS 1773 pno 177300

S0 COMMERCIARL BUILDING, HIGEWAY, HEAWY COWSTRICIZOW 3KD IRIDGIHS PALJECTS

LOCALITY: SAN FRANCISCO COUNTY
DETERMINATION: : SFR-2017-1

INCREASE 4 INCREASE & INCREASE 6 INCREASE 7

) SRR =
BRICKLAYER, BLOCCKLAYER:
BRICKLAYER, BLOCKLAYER,

$1.50 A | 5/1/2018

STONEMASON

POINITER, CLEANER, CAULKER, H b

WATERPROOFER 72017 1 $1.78 0 A
BRICK TENDER Io$1.20 A 5120187 $1.
CARPET, LINOLEUM,

SOFT FLOOR LAYER 11172018 § $2.00 A 1M
FLOUK COVERING HANDLER AFIER 3] £ S S
YEARS . 21222017 1213172017 1 1M/2018 § $1.00 A | 1/1/2019; $1.00
FLOOR COVERING HANDLER LESS i § ? 2
THAN 3 YEARS ¢ 20222017 A23V20174 L 2018 | $0.80 A | 1/1/2019 $0.80
FLUUR GOVERING HANDLER i H
TRAINEE, FIRST 3 MONTHS S 20202017 [12081/20177 1 111/2018 © $0.64 A [ 1//2019} $0.64
FLOUR GOVERING HANDLER - :
TRAINEE, SEGOND 3 MONTHS L 2f222017 121’3'1/2017": 1/1/2018 H $0.72 A 1M1/2018: 5072 {
ELECTRICIAN: z : ; £ :
INSIDE WIREMAN 6M/2017 © §3.75 A
CABLE SPLICER | 2222017 | D5/31/2017*" | 6172017 ¢ $375 A ;
GLAZIER D 22202017 12.’3‘]!2017“2 11172018 : $1.75 B H
G MARBLE FINISHER | 212272017 | 07/3172017* | 8/1/2017 | $1.85 A [8/1/20181 52.20 i X .
C MARBLE MASON 2022/2017 | O7/3172017™ | 8/1/2017 } $3.00 A ! 8/1/2018: $3.25
PAINTER: : ; :
TAPER P 2/2202017 1203172017 /12018 1 $205 D . :
E PLASTER TENDER L BIZ2/2016 ; 0B/80/2017 1 7/U2017 ¢ $180 A | 7/1/2018} $1.65
PLUMBER: H :
SHEINKLER FI1 TER (FIRE : H
PROTECTION AND FIRE CONTROL  © 2/20/9017 | 07/30/2017™ | 7/31/2047  $3.75 A i
SYSTEMS) ; : : | SR S
ROOFER i 8/22/2016 § 0713172017 8M/2017 | $2.50 A

BEHUMALE NU, ENAVELEK, MIFE ¢ H i ¢ h
WRAPPER, COAL TARPITCH BUILD- ¢ /oo/o046 § 07/31/2017 | 87172017 | $250 A : : ;

up

MAS G WORKER, KE | 1LEMAN (2 : i - -
KETTLES WITHOUT PUMPS) 0713172017, BM/2017 | $250 A :
SHEET METAL WORKER OTR22017 | 7i32017 | $350 A
TOIAL SHEE | MEIAL CONITRACI OF {777 f Ty T : -
$200,000 OR LESS | BI22016 | OTI22017 | 732017 | §3.00 A : j
BERVICE MECHANIG [1UAL SHEE] ; ? R
i"g;; CONTRACT OF S200000 OR -+ gpo2/and6 | 07/02/2017™ 7/3/2017 | $2.28 A : ;

SERVICE TECHNIGIAN {12 1AL SHEET | T o
T:ST;L CONTRACT OF 8200000 OR & apooiagH | 070212017, 732017 | $195 A
AR CONLTHUNING SPEGIALIS i F
(TOTAL SHEET METAL CONTRACT OF | 8/50/2016 | 07/02/2017™; 7132017 | $165 A
$200,000 OR LESS) : ¥ i

AR CONDTTUNING JOURNEYMAN i H

(TOTAL SHEET METAL CONTRACT CF ¢ g/50/2016 | 07/02/2017* | TI32017 § $2.00 A
$200,000 OR LESS) : ; :

F TERRAZZO FINISHER | 8/22/2016 [ 08/30/2017™ | TH/2017 | $1.00 A [ 7/1/20181 5125 A : !

i i }
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GENERRL PRIVAILING WAGZ DITEZRMINATION MADE BY THE DIRECTOR GF “NOUSTRIAL RELATIONS

PURSVANT 70 CALIFOERIA ABCR COLE PART 7, CEAPTER 1, aRTICLE 2, SECTIONS 1770, 1793 AND 1773.%
FOR COMMERCIAL BUILCING, SIGHWRY, ==AVY CONSTRICTION AND DREDGIHNG PROJECTS

LOCALITY: SAN FRANCISCO COUNTY
DETERMINATION: SFR-2017-1

INCREASE 1 INGREASE 2

INCREASE 4 INCREASE 5

INCREASE 6

INCREASE 7

F TERRAZZO WORKER 8/22/2016 |
TILE FINISHER ¢ 21222017 | 03/3172017+
RED GIRCLED FINISHER 212272017 | 03/31/2017*

TILE SETTER 2/22/2017 | 03/31/2017* |

anse

A $4/1/2018 ] $3.40 A

FOOTNQTES
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
LOCALITY: SAN FRANCISCO COUNTY
DETERMENATION: SFR-2017-1
THE PREDETERMINED INCREASE SHOWN IS TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT
(415) 7034774 WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE DISTRIBUTION. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE IF ANY
MODIFICATIONS HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES.
$0.75 TO PENSION AND $1.0C TO WAGES AND/OR EMPLOYER PAYMENTS.
EMPLOYEES WORKING ON ANY SUSPENDED PLATFCRM/SCAFFFOLD SHALL BE PAID AN ADDITIONAL $20.00 PER DAY ABOVE THE WAGE RATE.
$0.48 TO PENSICN AND $1.57 TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTACT THE OFFICE CF THE DIRECTOR - RESEARCH UNIT AT {415) 7034774
WHEN THE PREDETERMINED INCREASE BECOMES DUE TC CONFIRM THE DISTRIBUTION. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE IF ANY MODIFICATIONS HAVE
BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES.
ALL HOD CARRIERS WORKING ON THE HOSE SHALL RECEIVE $5.00 PER DAY OVER SCALE.
THE RATIC OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE (1).

SFR-2017-1-INC
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Attachment 4: Important Notices from DIR



10



STATE OF CALIFORNIA EDMUND G, BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit {
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS: [

: P. Q. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

January 4, 2017

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES REGARDING
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of
Industrial Relations is responsible for determining the prevailing wage rates for each worker
employed on public works projects of more than one thousand dollars ($1,000). Under Labor Code
Section 1773.9, the prevailing rate is defined as the basic hourly rate being paid to a majority of
workers engaged in a particular craft, classification or type of work within the locality and in the
nearest labor market.

Effective on January 1, 2017, the Director’s prevailing wage determinations shall not be below the
California minimum wage of $10.50 per hour. Each employer is required to pay at least the
California minimum wage, $10.50, for the basic hourly rate in all cases where the published
prevailing wage rate is below the California minimum wage. Any and all employer payments
required by these determinations must also be paid.

If the California minimum wage is increased in the future to an amount above that shown in a

prevailing wage determination, the basic hourly rate in that determination automatically increases to
the new minimum wage.

170



STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director ~ Research Unit
455 Golden Gate Avenue, 9° Floor MAILING ADDRESS:

. P. Q. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

January 6, 2017

IMPORTANT NOTICE TO AWARDING BODIES
AND ALL INTERESTED PARTIES REGARDING A MODIFICATION TO THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

CRAFT: Iron Worker

CLASSIFICATION: Fence Erector

DETERMINATIONS: C-20-X-1-2014-2, C-20-X-1-2015-1, C-20-X-1-2015-2,
C-20-X-1-2016-1 and C-20-X-1-2016-2

LOCALITIES: Statewide

The predetermined increase of $1.90 effective January 1, 2017, has been reduced to $1.85 allocated
as follows:

o $1.25 to the Basic Hourly Rate, $0.13 to Health and Welfare, $0.08 to Vacation and $0.39 to
others

With the exception of this correction, all of the wages and other conditions found in the above
referenced determinations remain unchanged.

10



STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

) P. O. Box 420603
San Francisco, CA 94102 Sant Francisco, CA 94142-0603

September 23, 2016

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND FIRE
ALARM INSTALLATION

Dear Public Officials/Other Interested Parties:

The Department has issued several important notices between June 27, 2002, and October 27, 2015,
specifying the prevailing rate of pay for the installation of burglar and firc alarms. The tables on the
following two pages provide a summary of the applicable rates of pay for burglar and fire alarm
installation by county as of September 23, 2016. The information in these tables summarizes but
does not alter the applicable rates of pay issued in the aforementioned important notices.

Please note that minimum rate of pay determinations are issued on a “project-by-project basis.” If
you have a public works project in one of the counties listed in the tables that indicates “project-by-
project basis,” you may request a minimum rate of pay determination prior to the bid advertisement
date of the project by sending a written request to the address below. Each request should include all
the relevant documents that would assist the Department in issuing a determination. These
documents include but are not limited to the contract, financial documents, plans, specifications, as
well as contact information for the Awarding Body.

Plecase refer to the county determinations to find the rates associated with the craft(s)/classification(s)
referenced in the tables. The scope of work for cach classification is posted on the Internet at
http://www.dir.ca.gov/optl/DPreWageDetermination.htm. This information may also be requested
from the Office of the Director — Research Unit by calling (415) 703-4774, by faxing a request to
(415) 703-4771 or by writing to:

California Department of Industrial Relations
Office of the Director — Research Unit

P.0O. Box 420603

San Francisco, CA 94142
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Table 1: Burglar Alarm

Installation

COUNTY [CRAFT/CLASSIFICATION
Alameda Project-by-Project Basis

Alpine Electrician: inside Wireman

Amador Electrician: Inside Wireman

Butte Electrician: Inside Wireman

Calaveras Froject-by-Project Basis

Colusa Electrician: Inside Wireman .
Contra Costa Electrician: Comm & System Installer
iDel Norte Electrician: Comm & System Installer
IE! Dorado i{Electrician: Inside Wireman
IFresnc Electrician: Comm & System Installer
IGIenn Electrician: Inside Wireman

Humboldt Electrician: Comm & System Installer
imperial Electrician: Sound and Signal Technician
Inyo tectrician: Comm & System Installer
|Kem Project-by-Project Basis

Kings Electrician: Comm & System Installer
Lake Elecirician: Comm & System Installer
Lassen Electrician: Inside Wireman

Los Angeies Etectrician: Comm & Systern Installer
Madera Electrician: Comm & System Installer
Marin Electrician: Comm & System Installer
Mariposa [Electrician: inside Wireman
Mendocino Electrician: Comm & System Installer
{Merced Electrician: Inside Wireman
lModoc Project-by-Project Basis
]Mono Electrician: Comm & System [nstailer
|Monterey Electrician: Comm & System Installer®
|Napa Project-by-Project Basis

Nevada Electrician: Inside Wireman

Crange Electrician: Sound Installer

Placer Electrician: Inside Wireman

Plumas Flectrician: Inside Wireman

Riverside Project-by-Project Basis

Sacramento Electrician; Inside Wireman

San Benito Elecrician: Comm & Systemn Installer ®
San Bemardino _ |Electrician: Comm & Sysiem Installer
San Diego Flectrician; Sound and Signat Technician
San Francisco Flectrician: Comm & System installer
San Joaguin Project-by-Project Basis

San Luis Obispo  [Electrician: Inside Wireman

San Mateo tProject-by-Project Basis

Sania Barbara

iEIeclricEan: Sound Installer

Santa Clara iElectrician: Comm & System Installer
Santa Cruz Electrician: Comm & System Installer®
Shasta Electrician: Inside Wireman

Sierra Electrician: Inside Wireman

Siskiyou Project-by-Project Basis

Solane Project-by-Project Basis

Sonoma |Electrician: Comm & System Instailer
Stanislaus Electrician: Inside Wireman

Sutter Electrician: Inside Wireman

Tehama Elecirician: Inside Wireman

Trinity Electrician: inside Wireman

Tulare Electrician: Comm & System Installer
Tuolumne Electrician: Inside Wireman

Ventura Electrician: Comm & System Instalier
Yolo Electrician: inside Wireman

Yuba Electrician: Inside Wireman

Notes: * Installation of conduit, boxes, cabtes, and devices is performed at the Inside Wireman rate, and the final connection and

tast updated:

programming is performed at the Communication and System Installer rate.

September 23, 2016
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Table 2: Fire Alarm installation

COUNTY CRAFT/ICLASSIFICATION
Alameda Project-by-Project Basis

Alpine Electrician: Inside Wireman

smador Electrician: Inside Wireman o
Butie Electrician: inside Wireman
Calaveras Project-by-Project Basis

Colusa §{Electrician: Inside Wireman

Contra Costa Electrician: Comm & System Installer
Del Norte Electrician: Inside Wireman

El Dorado ¢Electrician: Inside Wireman

Fresnc ;Electrician: Inside Wireman °

Glenn Electrician: Inside Wireman
Humboldt Elsctrician: Inside Wireman

Imperial Elecirician: Sound and Signal Technician
Inyo Electrician: Comm & System Installer
Kerp |Elactrician: Inside Wireman

Kings Electrician: Inside Wireman *

Lake Electrician: Inside Wireman

Lassen Electrician: Inside Wireman

Los Angeles Electrician: Comm & System Installer
Madera - Electrician: Inside Wireman *

Marin Elactrician: Inside Wireman
Mariposa Electrician: Inside Wireman
Mendocino Electrician: Inside Wireman

Merced Electrician: Inside Wireman

Modog - Project-hy-Project Basis

Monao Electrician: Comm & System Installer
Monterey Electrician: Inside Wireman °

Napa Project-by-Project Basis

Nevada Electrician: Inside Wireman

Qrange Electrician: Sound Installer

Placer Electrician: Inside Wireman

Ylumas Electrician: Inside Wireman
Riverside Electrician: Comm & System Instalier
Sacramento Electrician: Inside Wireman

San Benito Electrician: Inside Wireman °

San Bernardino  |Electrician; Comm & System Installer
San Diego Electrician: Sound and Signal Technician
San Francisco Electrician: Inside Wireman

San Jeaguin Project-by-Project Basis

San Luis Obispo  JElectrician: Inside Wireman

San Mateo Project-by-Project Basis

Santa Barbara Electrician: Inside Wireman

Santa Clara Electrician: Comm & System Installer
Santa Cruz Electrician: Inside Wireman °

Shasta {Electrician: Inside Wireman

Sierra iEIectrician: Inside Wireman

Siskiyou iProject-berroject HBasls

Solano iProject-by—Project Basis

Soncma lEIectrician: Inside Wireman
Stanislaus {Electrician: Inside Wireman

Sutter Electrician: Inside Wireman

Tehama Electrician: Inside Wireman
Trinity Electrician: Inside Wireman

Tulare Electrician; Inside Wireman *
Tuglumne Electrician: Inside Wireman
Ventura Electrician: Inside Wireman
Yolo Electrician; Inside Wireman
Yuba Elacirician: Inside Wireman

Notes: # Conduit installation is performed at the Inside Wireman rate, and the termination, setting of devices, wiring of control panel and

system performance checks are performed at the Comm & System Installer rate.
? Instaltation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and
programming s performed at the Comm and System Installer rate.

Last updated: September 23, 2016

111




STATE OF CALIFORNIA Edmund G, Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

; P. 0. Box 420603
San Francisco, CA 94102 San Erancisco, CA 94142-0603

September 23, 2016

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND FIRE
ALARM INSTALLATION

Dear Public Officials/Other Interested Parties:

The Dcpartment has issued several important notices between Junc 27, 2002, and October 27, 2015,
specifying the prevailing rate of pay for the installation of burglar and fire alarms. The tables on the
following two pages provide a summary of the applicable rates of pay for burglar and fire alarm
installation by county as of September 23, 2016. The information in these tables summarizes but
does not alter the applicable rates of pay issued in the aforementioned important notices.

Please note that minimum rate of pay determinations are issued on a “project-by-project basis.” If
you have a public works project in one of the counties listed in the tables that indicates “project-by-
project basis,” you may request a minimum rate of pay determination prior to the bid advertisement
date of the project by sending a written request to the address below. Each request should include all
the relevant documents that would assist the Department in issuing a determination. These
documents include but are not limited to the contract, financial documents, plans, specifications, as
well as contact information for the Awarding Body.

Plcase refer to the county determinations to find the rates associated with the craft(s)/classification(s)
referenced in the tables. The scope of work for each classification is posted on the Internet at
http://www.dir.ca.gov/oprl/DPreWageDetermination. htm. This information may also be requested
from the Office of the Director — Research Unit by calling (415) 703-4774, by faxing a request to
(415) 703-4771 or by writing to:

California Department of Industrial Relations
Office of the Director — Research Unit

P.O. Box 420603

San Francisco, CA 94142
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Table 1: Burglar Alarm Installation

COUNTY CRAFT/CLASSIFICATION

Alameda {Project-by-Project Basis

Alpine iEleolrician: Inside Wireman

smador {Eiectrician: Inside Wireman

Butte Electrician: Inside Wireman

Calaveras Project-by-Project Basis

Colusa Electrician: Inside Wireman

Contra Costa Electrician: Comm & System Installer

Del Norte Electrician: Comm & System Installer

El Dorado Electrician; Inside Wireman

Fresno Electrician: Comm & Sysiem Installer

Glenn Electrician: Inside Wireman

Humboldt Electrician: Comm & System Installer

Imperial Electrician: Sound and Signal Technician

Inys Eiectrician: Comm & System Installer

Kermn Project-by-Project Basls

Kings Electrician: Comm & System Installer

Lake Electrician: Comm & System Installer

Lassen Electrician: Inside Wireman

Los Angeles - - Electrician: Comm & System Installer

Madera Electrician: Comm & System Installer

Marin Electrician: Comm & System Installer

Mariposa Electrician: Inside Wireman

Mendocino Electrician: Comm & System Installer

Merced Electrician: inside Wireman

Modoc Project-by-Project Basis

Monic Electrician: Comm & System Installer

Monterey Electrician: Comm & System Instailer

Napa Preject-by-Project Basis

Nevada Electrician: inside Wireman

Orange Elactrician: Sound installer

Macer Electrician: inside Wireman

Plumas Electrician: inside Wireman

Riverside Project-by-Project Basis

Sacramento Electrician: inside Wireman

San Benito Electrician: Comm & Systemn installer

San Bernardino  |Electrician: Comm & System installer

San Diego Electkician: Sound and Signal Technician

San Francisco Electrician: Comm & System instailer

San Joaquin Project-by-Project Basis

San Luis Obispo  |Electrician: Inside Wireman

San Matec Project-by-Project Basis

Santa Barbara Electrician: Sound Installer

Santa Clara |Electrician: Comm & System Installer

Santa Cruz IEIectrician: Comm & System Installer”

Shasta |Electrician: Inside Wireman

Slerra Elactrician: Inside Wireman

Siskiyou Project-by-Project Basis

Solano Project-by-Project Basis

Sonoma [Electrician: Comm & System Installer

Stanislaus ]Electrician: Inside Wireman

Sutter lElectrician: Inside Wireman

Tehama Elecirician: Inside Wirermnan

Trinity Electrician: Inside Wirernan

Tulare Electrician: Comm & System installer

Tuolumne Electrician: Inside Wireman

Ventura Electrician: Comm & System Installer

Yolo Electrician: Inside Wireman

Yuba Electrician: Inside Wireman

Adotes: ? Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and
programming Is performed at the Communication and System Installer rate.

Last updated: September 23, 2016
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Table 2: Fire Alarm

Installation

COUNTY CRAFT/CLASSIFICATION

Alameda Projact-by-Project Basis

Alpine Electrician: Inside Wireman

Amador Electriclan: Inside Wireman

Butte Elecirician; Inside Wireman

Calaveras Proiect-by-Project Basis

Colusa [Electrician: Inside Wireman o
Contra Costa Electrician; Comm & System Installer

Del Norte Electrician: Inside Wireman

El Dorado Electticlan: Inside Wireman

Fresno Electrician: Inside Wireman *

Glenn Electrician: Inside Wireman

Humboldt Electrician: Inside Wireman N
Imperial Electrician: Sound and Signal Techniclan

Inyo Electrician: Comm & System Installer

Kern Eleclrician: Inside Wireman
[Kings Electrician: Inside Wireman °
Lake Electrician: Inside Wireman

Lassen Electrician: Inside Wireman

Los Angeles Electrician: Comm & System Installer

Madera Elecirician; Inside Wireman ?

WMarin Electrician: Inside ireman
Mariposa Electrician: Inside Wireman

Mendacing Electrician; inside Wireman

Merced Electriclan: Inside Wireman .
Modoc Project-by-Project Basis

Mono Electrician: Comm & System Instalier

Monterey Electrician; Inside Wireman "

Napa Project-by-Project Basis

Nevada Electriclan: Inside Wireman

QOrange Electrician: Sound Installer

Placer Electrician: inside Wireman

Plumas Electrician: inside Wireman

Riverside Electrician; Comm & System Installer

Sacramentc Electrician: Inside Wireman

San Benito Electriclan: Inside Wirernan °

San Bernardine  |Electrician: Comm & System Instalier

San Diego Electrician: Sound and Signal Technician

San Francisco Electrician: Inside YWireman

San Joaquin Project-by-Project Basis -

San Luis Obispo _|Electrician: Inside Wireman

San Mateo Project-by-Project Basis

Santa Barbara __ §Flectriclan: Inside Wirermnan _ e
Santa Clara lEIecin‘cEan: Comm & System installer

Santa Cruz iEIecmcian: Inside Wireman °

Shasta Bl i an, S O A »
Sierra Electrician: Inside Wireman

Siskiyou Project-by-Project Basis

Solano Projact-Dy-Project Basis
Sonoma Electrician: Inside Wireman

Stanislaus Electrician: Inside Wireman

Sutter Electrician: Inside Wireman

Tehama Electrician: Inside Wireman

Trinity tElecirician: Inside Wireman

Tulare lEIectr‘tcianﬂ:\_ﬁlﬂr‘l“side Wireman ? o -
Tuoiumne Electrician: Inside Wireman

Ventura Electrician: Inside Wireman

Yolo Electrician: tnside Wireman

Yuba Electrician: Inside Wireman

Notes: # Canduit instaliation is performed at the Inside Wireman rate, and the termination, setting of devices, wiring of contral panel and

system performance checks are performed at the Comm & System Instalier rate.
® Instaliation of conduit, bexes, cables, and devices is performed at the Inside Wireman rate, and the final connection and
programming is performed at the Comm and System installer rate.
Last updated: September 23, 2016
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STATE OF CALIFORNIA ' EDMUND G. BROWN, JR., Governor

DEFPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

) P. O, Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BOBDIES & ALL INTERESTED PARTIES REGARDING CHANGES TO THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATION

INTERIM DETERMINATION FOR THE CRAFT OF: TREE MAINTENANCE' (LABORER)
(APPLIES ONLY TO ROUTINE TREE MAINTENANCE WORK, NOT CONSTRUCTION AND/OR LANDSCAPE CONSTRUCTION?)

DETERMINATION: NC-102-X-21-2016-2

ISSUE DATE: October 22, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date
has been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts
entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

Locality: All localities within Alameda, Alpine, Amador, Butie, Calaveras, Colusa, Conitra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba
Counties,

Emplover Payments Straight-Time Overtime Hourly Rate
CLASSfFICATION(s)a Basic  Health Pension Vacation Trainming Other Hours Total Daily Sunday/
(Journeyperson) Hourly and and Hourly Holiday
Rate  Welfare Holiday Rate 11/2x° 2X
Senior Tree Trimmer $18.00 $3.50 $0.50  $1.57 - $0.01 8 $23.58  $32.58 $41.58
cree Trimmer $16.00 $3.50 $0.50  $1.37 - $0.01 8 $21.38  $29.38 $37.38

Groundsperson $13.25 $3.50 8§0.50  $1.22 - $0.01 8 $18.48  825.105 $31.73

" There shall be at least one Senior Tree Trimmer on crews of three or more.
" Monday thru Saturday shall constitute a workweek. Rate applies to first 4 overtime hours Monday thru Saturday, and all
time worked in excess of forty (40) hours per workweek. All other time is paid at the Sunday and Holiday double-time rate.

! This determination does not apply to the work of a landscape laborer employed on landscape construction (work
incidental to construction or post-construction maintenance during the plant installation and establishment period) or to
trec trimming work involving line clearance.

? This determination does not apply to tree trimming, removal, or planting work performed on construction or landscape
construction contracts.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be
paid, shali be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type
of worker employed on the project, which is on file with the Director of Industrial Relations. Tf the prevailing rate is not
based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
internet at http:/www.dir.ca.gov/oprl/DPre WageDetermination.htm. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Rescarch Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9,
confractors shall make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel
and/or subsistence provisions for the current determinations on the internet at _
“ttp://www.dir.ca.gov/oprl/DPre WageDetermination.htm. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director — Research \Unit at (415) 703-4774.
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STATE OF CALIFORNIA EDMUND G. BROWN, IR., Governor
DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit MAILING ADDRESS:
455 Golden Gate Avenue, 9% Floor P. (. Box 420603
San Francisco, CA 94102 San Itvancisco, CA 94142-G603

October 25, 2016

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES
REGARDING A CORRECTION TO
THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties;

CRAFT: Tree Maintenance (Laborer):

DETERMINATIONS: NC-102-X-21-2016-1 and NC-102-X-21-2016-2

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa,
Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

The effective date of July 1, 2018 for the $1.35 predetermined increase is incorrect. The correct effective
date should be July 1, 2020.

With the exception of the above correction, all of the wage rates and other conditions found in the above
referenced prevailing wage determinations remain unchanged.
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STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

\ P.O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

December 2, 2016

IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES,
AND ALL INTERESTED PARTIES REGARDING A CORRECTION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

CRAFT: Painter

CLASSIFICATION: Sandblaster, Steam Cleaner, and Waterblaster

DETERMINATIONS: ALP-2016-2, AMA-2016-2, BUT-2016-2, CAL-2016-2, COL-2016-2, DEL-
2016-2, ELD-2016-2, GLE-2016-2, HUM-2016-2, LAS-2016-2, MAP-2016-2, MER-2016-2, MOD-
2016-2, NEV-2016-2, PLA-2016-2, PLU-2016-2, SAC-2016-2, SJO-2016-2, SHA-2016-2, SIE-2016-
2, SIS-2016-2, STA-2016-2, SUT-2016-2, TEH-2016-2, TRI-2016-2, TUO-2016-2, YOL-2016-2, and
YUB-2016-2.

LOCALITY: Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Glenn, Humboldt,
Lassen, Mariposa, Merced, Modoc, Nevada, Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra,
Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tuolumne, Yolo, and Yuba Counties.

The Basic Hourly Rate, Total Hourly Rate, Daily Overtime Hourly Rate, Saturday Hourly Rate,
Sunday, and Holiday Hourly Rate as published for the above craft/classification in the above
referenced determinations that were issued on August 22, 2016 are incorrect,

The correct Basic Hourly Rate should be $32.28, instead of $32.38.

The correct Total Hourly Rate should be $49.87, instead of $49.97.

The correct Daily Overtime Hourly Rate should be $66.01, instead of $66.16.

The correct Saturday Hourly Rate should be $66.01, instead of $66.16.

The correct Sunday and Holiday Hourly Rate should be $82.15, instead of $82.35.

With the exception of these corrections, all of the wage rates and other conditions found in the above
referenced determinations remain unchanged.
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STATE OF CALIFORNIA Gray Davis, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS
OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10th Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603
San Francisco CA 94142-0603

November 5, 2001

IMPORTANT NOTICE TO AWARDING BODIES AND
OTHER INTERESTED PARTIES CONCERNING THE NEW
AMENDMENTS TO LABOR CODE SECTION 1720(a)

The passage of Senate Bill 975 (Chapter 938), effective January 1, 2002, codifies
existing Department of Industrial Relations’ administrative decisions on appeal and
determinations regarding the above referenced statute. This statute, among other
things, also expands the definition of “public funds” for purposes of the Prevailing
Wage Law and adds “installation” to the definition of construction. Chapter 938 also
provides for certain specified exemptions to the new definition of “public funds.”

In accordance with SB 975, its terms will be strictly enforced for all public works
projects advertised for bids on or after January 1, 2002, except for those projects that
that would have been covered under the Department's public works coverage
determinations or decisions on appeal made precedential prior January 1, 2002, in
which case there is an independent basis for enforcement of projects advertised for
bid prior to January 1, 2002.
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STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

()FFICE OF THE DIRECTCR. ' ' .
5 Golden Gate Avenue, 10th Floor ADDRESS REPLY TO:
,an Francisco, CA 94102 P.O, Box 420603

San Francisco CA 94142-0603
February §, 2002

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING INSPECTION AND SOILS AND MATERIALS TESTING

Dear Public Official/Other Interested Party:

This notice i:rovicies clarification to many questions from the public reparding the scope of work of the testing and
inspection determinations. In addition, it answers many questions from the public regarding work performed by architects
and engineers.

Aftached please find letters from QOperating Engineers Local Union No. 3 dated February 4, 2002, and Operating Engineers
Local Union No. 12 dated December 6, 2001, clarifying the scope of work for the following determinations:

SOUTHERN CALIFORNIA
BUIIDEN'G/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 10E

_ SAN DIEGC COUNTY
BUILDING CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 27C

NORTHERN CALIFORNIA
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39
OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester}, page 40A

Scope of work for each of these classifications has been posted on the Internet at hitp://www.dir.ca gov/DI.SR/PWD. This
information may also be requested from the Division of Labor Statistics and Research, Prevailing Wage Unit by calling
(415) 703-4774, by faxing a request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420693

$an Francisco, CA 94142

‘When referring to questions 7 and 8 in the letters from Operating Engineers Local No. 3 and Local No. 12 respectively,
please note that testing and inspection is covered at off-site manufacturing and/cr fabrication facilities only if the off-site
facility is determined covered under prevailing wage laws. If there are any questions pertaining to this area please contact the
Division of Labor Statistics and Research at the above address. Please include 211 relevant documents including but not
limited to the contract, financial documents, plans, specifications, as well as contact information for the Awarding Body.

Please refer to an Important Notice dated December 29, 2000 for additional information pertaining to testing, inspection, and
field surveying.
Sincerely,

Onouews Y

Chuck Cake
Chief Deputy Director
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STATE OF CALIFORNIA EDMUND G, BROWN JR., Gowernor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:

3 P, 0, Box 4200603
San Francisco, CA 94102 Sun Francisco, CA 94142-0603

December 6, 2012

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING MODIFICATIONS OF THE PREDETERMINED INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Patties:

The following is the modification of the predetermined increases for the following craft and classifications
listed below:

CRATFT: Electrician

CLASSIFICATION(S): Sound Installer {All Shifts) and Sound Techaician (All Shifts)
LOCALITY: Kern County

DETERMINATION: KER-2012-1 and KER-2012-2

The effectdve dates for the predetermined wage increases applicable to the classification(s) listed above have
been modified as follows:

Instead of December 1, 2013, the new effective date is November 25, 2013,
Instead of June 1, 2014, the new effective date is May 26, 2014.

With the exception of the modifications stated above, predetermined increases, wage tates, and other
condidons found in the above referenced prevailing wage determinations remain unchanged.
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OPERATING ENGINEERS Local UNION No. 3

1620 $OUTH LOOP ROAD, ALAMEDA, CA 94502-7090 « (510) 748-7400 = FAX (510) 748-7401
Jurisdiction: Northera Galifo ma. Northern Nevada, Utah, Wyoming, South Dakota, Hawali and Mid-Pacific Islands
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February 4, 2002

Ms. Maria Y, Robbias, Deputy Chief :
California State Department ol Industrial Relations
Divigion of Labor Statistics and Research

455 Golden Gate Avenue, 8th Floor

San Francisco, CA 94102

RE: Prevailing Wage Determination - Soils and Matcrials Tester (SMT) On Site
Dear Ms. Robbins:

Please find enclosed the response of Operating Engincers Local Union No. 3 in support ol a
Prevailing Wage Deterrnination for a Seils and Materials Tester as set forth in the Master
Construction Agreement for Northern California.

The data enclosed, we belicve, justifies and establishes (the Scope of Wortk Conforming to
SB1999 for a Soils and Materials Tester performing on-site work in Notthern California.

We respectfully request that a conclusive determination be made that the wage rates and fringe
bencfit rates applicable fo this clussification arc the prevailing wage for this type of work within
ihe geographical jurisdiction established in the Master Agreement and arc consistent with the
requirements ol SB1999,

Your continuing assistance is appreelated. If there are any [urther questions, do not hesilate
to contact myself or Dean Dye at 510/748-7400.

Sincercly,

REQ_EIV.EVJU
Robert E, Clark, , Department of Industrial Relrtic
Directot/Contracts Departroent -

FEB 0 & 2002

Div. ot Labor Statistics & Reraare!
cc: Don Doser, Local 3 Business Manager Chief's Office
Dean Dye, Director - Testing & Inspection Division
and Technical Hngmeers [division

f AT
- ::—t-“%f‘t [

RECmer
opeiu-A-afl-cio(3)
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DEPARTMENT OF INDUSTRIAL RELATIONS
STATE OF CALIFORNIA
CLARIFICATION REQUEST - SOILS & MATERIALS TESTER (SMT)
WITH
OPERATING ENGINEERS LOCAL 3’S RESPONSES

1. Summarize the intent of the coverage of the SMT classification in your No. CA Master
Agreement, which serves as the basis for the prevailing wage determination.

All visual, physical and non-destructive testing that is done at a jobsite, on-site lab,
fabrication site (yard), or off-site lab used exclusively for covered work.

2. Define the following and indicate if done by the SMT classification:

a) Magnetic particle testing -- used for welding, laminations and other steel inspections; done

by SMT

b) Non-destructive inspection -- used for welding, laminations and other steel inspections,
done by SMT

¢) Ultrasonic testing -- used for welding, laminations and other steel inspections; done
by SMT

d) Keying -- excavation at the toe of a slope; done by equipment operator

¢) Benching -- process of removing noncompacted or “soft” soil in order to properly place the
compacted soil on unyielding materials; done by equipment operator

f) Scarifying -- process of ripping or otherwise preparing the existing surface; done by
equipment operator

g) “Rolling of slopes™ -- process of compacting the slope to the required density (also called
“back rolling™), done by equipment operator

h) One-pointer -- test made to roughly determine the weight and maximum density of the soil
being used as fill material; done by SMT

1) “Correction for rock” -- used during a compaction test to mathematically remove all

oversize rock from the equation; done by SMT

3. Does lab work fall within the jurisdiction of the SMT? Does the on/off site location of the 1ab
make a difference?

Lab work done offsite normally does not fall under the Construction Inspectors jurisdiction. 1f a field
lab is set up at the project site in the field, it then falls under the Construction Inspectors jurisdiction.

4. What is the civil engineer’s job when working with the SMT? Is the civil engineer covered
under the scope of the SMT sections of the collective bargaining agreement (CBA)?

A Civil Engineer generally provides direction, plan interpretation and engineering type decisions.

They may be either on- or off-site (depends on the nature of the project). They generally do not do the
Construction Inspector type work; but if they do, then it is covered work.

SMT Classification Page 1
February 4, 2002 mer;opeiu-3-afl-cio(3)
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5. The MLA (p.5) lists employees excluded from coverage. Does this imply that engineers and
architects, project managers, off-site laboratory workers are excluded?

Engineers, Architects, Project Managers, off-site Lab Workers, as long as they do not perform the
Construction Inspector work, would not be covered.

6. Some signatories perform mechanical & electrical inspections. Are these jobs covered under the
Operating Engineers Agreement? If so, how is work performed?

We (OE3) consider Mechanical Inspectors to be covered by our CBA, therefore the prevailing wage
(at the SMT rate) would be paid. Electrical should be covered work by the electrical craft,

7. Regarding manufacturing sites, if inspectors visit plants, is that inspection of the plant and its
processes covered under the Agreement, is that the intent of SB1999?

Steel fab shops, concrete and asphalt batch plants, prestressed yard and fabrication shop, etc. (such
as those for piles & girders, gul lam beams) is covered work under the intent of SB1999, including
mechanical and electric.

8. Are the following inspectors included in the scope of the agreement: Geotechnical, Concrete,
Painting, Steel and Electrical?

Concrete, Steel, Painting and Flectrical Inspectors are covered work. Also Inspectors such as
Roofing, Mechanical (HVAC), Suspended Ceiling, Plumbing, Geotechnical (unless registered
Geologists/Engineer is specifically required by the plans & specs) Masonry, Fireproofing, Gul lam
beams, Shotcrete, etc. In essence all inspection as required by the Uniform Building Code (UBC) is
considered covered work.

9. Is visual observation inspection covered? For example: Using tape measures...

The Construction/Special Inspector shall observe the work for conformance....... ” is part of the
UBC requirements, The majority of inspection work is visually by nature. Slump of concrete,
length of weld, depth of footings, pile caps, width of footings, pile caps etc. are but a short list of
work that a Construction Inspector would use a tape measure for.

10. What is the difference between a Geotechnical Inspector and a Geotechnical Engineer? Are
they covered under the Operating Engineer Agreement?

A Geotechnical Engineer normally would be a registered person with a college degree. They may
be a Geologist/Engineer in training also. Geotechnical Engineer performs/supervises the analyses,
design and documents preparation associated with the geotechnical aspects of the project. They
would not normally be covered, unless doing Construction Inspector work.

A Geotechnical Inspector ascertains through inspection and/or testing that the Geotechnical
Engineer’s requirements/recommendations are complied with. A Geotechnical Tnspector would
normally be covered.

11. Is a Project Manager whose duties include weckly meetings, approving, contracts, managing
engineers, managing subcontracts and preparing monthly reports be covered under the CBA?

A Project Manager, (who would normally not be doing construction inspection work) would not be

covered.
SMT Classification Page 2
February 4, 2002 mer;epeiv-3-afl-cio(3)
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12. Is a Resident Engincer whose duties include logging correspondence amongst contractors and
subcontractors, performing soil, concrete, masonry, and HVAC tests, and acting as a liaison
between contractors and engineers be covered?

Resident Engineers, normally a professional registered person is not covered unless doing
Construction Inspector work (such as performing soils, concrete, masonry & HVAC tests).

13. Is the SMT an apprenticeable classification?

Yes.

14. 1Is inspection of bridges and piers covered under the SMT classification under Operating
Engineers Local #3°s agreement?

Yes.

The following, in addition to the above, are also considered covered inspection work: high strength
bolting; shearwall & diaphragms; metal connectors, anchors or fasteners for wood construction;
piling; drilled piers; caissons; bolts installed in concrete; post tensioning steel; pre-stressed steel.
Also includes, but not limited to, underground construction (sewers, gas lines, drainage devices,
water lines, backfilling, welding, bedding). SMT rates apply.

SMT Classification Page 3
Fcbruary 4, 2002 meropeiu-3-afl-cio(3}
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WM. C. WAGGONER
Business Manager
and
General Vice-President

INTERNATIONAIL UNION OF

OPER ATING ENGINEERS

December 6, 2001
RECEIVED
Department of Industrin! Ralnti~~

Via Fax & U.S. Postal Service DEC 11 200t

Maria Y. Robbins, Deputy Chief ] . :

State of California Department of Industrial Relations Div. of Labor Statistics & Resewrs!
Chief's Officy

Division of Labor Statistics & Research
"455 Golden Gate Avenue, Eighth Floor
San Francisco, CA 94102 '

Re:  Building Construction Inspector (BCI) and Field Soils and Material Tester (FSMT)
Classifications

Dear Ms. Robbins:

Pursuant to your request for clarification contained in your November 20, 2001 correspondence
we submit the following:

1 What is the difference between the Building Construction Inspector (BCI} and the Field
Soils and Materials Tester (FSMT) classifications? There appears to be some overlap of duties.
Could you summarize the intent of the coverage between Southern California Contractors
Association, Inc. and the International Union of Operating Engineers Local No. 12, which serves
as the basis for the prevailing wage determination?

As stated in our June 5, 2001 correspondence to your office, a Building Construction
Inspector (BCI) is a licensed inspector who generally works under the direction of a registered
civil engineer. The BCI is used when higher stresses are involved, e.g., welding, reinforced
concrete, masonry, non-destructive testing and other related disciplines. The term "building
inspector” or "construction inspector" has the same meaning as "special inspector,” The BCI
classification is meant to include inspection of all structures, including but not limited to,
residential and commercial buildings, bridges, piers, warehouses, oil/water tanks, docks, refineries,
heavy highway construction, underground construction, water works, sewers, water reclamation,
flood control, dams, dredge, etc.

A field soils and material tester (FSMT) performs a variety of duties. They include special
grading, excavation filling, soils used in construction, concrete sampling, density testing and
various types of verification tests.

Occasional overlap of duties may occur between the BCI and FSMT, such as taking concrete
specimens in the field, however, one must look at the overall scope of work/duties to determine
the proper prevailing wage/rate classification.
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2. How is grading inspection different when performed by a BCI or by a FSMT?

"Grading inspection is generally the work of a FSMT. The City of Los Angeles
certifies/licenses grading inspectors whose duties are similar, but more stringent than those of the
FSMT. The grading inspector in the Los Angeles area is covered under the BCI
classification/wage rate.

3. Please define the following and identify which classification performs this work:
a) Muagnetic particle testing
b) Nondestructive inspection
c) Ultrasonic testing
d) Keving

e Benching

f Scarifying

g "Rolling of slopes"
h) One-pointer

i) "Correction for rock"

a) b) c) Magnetic and ultrasonic testing are two different forms of non-destructive testing
(NDT). They use mechanical devices to check defects in structures such as welds. The use of
magnetic and ultrasonic waves in the evaluation process does not cause any damage to the
structure, hence, the term non-destructive testing. Other forms of non-destructive testing include
radiography (x-rays) and penetrant testing. All of this work is that of the BCI.

d) Keving in is benching into existing material while filling up an adjacent fill, to bind the two
areas (materials) together, eliminating the chance of a soft or uncompacted area in between the
two materials or areas. A "stair-step" procedure is usually used.

¢) Benching is using a piece of equipment (usually a dozer) to cut into existing material while
filling up an adjacent fill, to bind the two areas (materials) together. This eliminates the chance
of soft or uncompacted area in-between the two materials or areas. A "stair-step” procedure is
usually used.

) Scarifying isa procedure performed by equipment that rips up existing material approximately
one foot deep, then processing that material by watering and mixing it.

g) Rolling of Slopes is a compaction technique used on the slopes of a new fill area. The time
required for compaction on the slope of a fill is the same as the required compaction on the top
of the fill.

h) A One-Pointer is one test made on the soil by a field soils and material tester (or FSMT).

i) Correction for Rock is a calculation made for oversized rock in soil, done by a field soils and
material tester (FSMT).

Items a, b and ¢ are performed by the BCL. Items 4, e, f, g, h and i are performed by the FSMT.
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To perform items a, b, and c, the individual would have to obtain certification as required by the
agency. If certified, for example, in "Ulirasonic Testing," one could perform FSMT work and
then move to BCI work if certified to do so.

4. Does lab work fall within the jurisdiction of the BCI? Does the on/off site location of the
lab make a difference?

No, lab work is not covered. If a lab is located on-site and the individual stays "inside"
the lab, thete is no coverage. However, if the individual goes on-site and performs "field work,"
then he or she is covered for all hours worked.

5. What is the civil engineer’s job when working with the BCI or FSMI? Is the civil
engineer covered under the scope of the BCI or FSMT sections of the collective bargaining
agreement (CBA)?

The civil engineer usually acts in a supervisory role, directing the BCI or FSMT activities.
The civil engineer work would not be covered unless he or she performs "field work."

6. The Master Labor Agreement (page 5} lists employees excluded from coverage. Does this
imply that engineers, architects, project managers and off-site laboratory workers ave excluded?

Yes.

7. Some signatories perform mechanical & electrical inspections. Are these jobs covered
under the Operating Engineers agreement? If so, how is work performed?

Not covered.

8. When inspectors visit manufacturing sites, is the inspection of the plant and its processes
covered under the agreement? Is that the intent of SB 19997

Yes, pursuant to the agreement. The intent of SB1999 was to further define coverage in
the public work arena.

9. Are the following inspectors included in the scope of the agreement:
Geotechnical, Concrete, Painting, Steel and Electrical?

Geotechnical, ves. Concrete, yes. Painting, no. Steel, yes. Electrical, no.
10.  Is visual observation inspection (e.g., using tape measures) covered?
Yes. Visual inspection is a component of the Inspector’s duties.

11 What is the difference between a Geotechnical Inspector and a Geotechnical Engineer?
Are they covered under the Operating Engineer agreement?

A Geotechnical Inspector is "on-site” performing the "field work" and is covered. The
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S4B
Geotechnical Engineer is usually "in-house," a supervisory position, "off-site."
12.  Is a project manager whose duties include weekly meetings, approving contracts,

managing engineers, managing subcontracts and preparing monthly reports covered under the
CBA?

No.
13. Is a resident engineer whose duties include logging correspondence amongst contractors

and subcontractors, performing soil, concrete, masonry and HVAC tests, and acting as a liaison
between contractors and engineers covered?

When a Resident Engineer Jogs correspondence among confractors and subcontractors. the
work is not coversd. When the Resident Engineer acts as a liaison between contractors and
engineers, the work is not covered. When performing soil, concrete or masonry tests, the work
is covered. HVAC tests are not covered.

14.  Is the BCI an apprenticeable classification?
Yes.

15, Is the FSMT an apprenticeable classification?
Yes.

16.  Is inspection of bridges and piers covered under the BCI and/or FSMT classifications
under your agreement?

Yes. Please see the coverage language in the CBA. Both classifications are covered
pertaining to bridge work.

We hope the information provided herein is beneficial to you. Please call this office if you
should have any questions.

Sincerely,

Fredl.
Fred C. Young, Fim

I. U. O. E., Local Union No. 12

FCY:smc
cc: David Lanham, Contract Compliance
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STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

IFFICE OF THE DIRECTOR .
55 Golden Gate Avenue, 10th Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

December 29, 2000

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING INSPECTION, FIELD SURVEYING AND SOILS TESTING

The passage of Senate Bill 1999 (Chapter 881), effective January 1, 2001, codifies existing Department of
Industrial Relations administrative decisions, determinations and regulations concerning the above referenced
work. This work when done on or in the execution of a "Public Works" project requires the payment of
prevailing wages. In accordance with SB 1999, Inspection and Testing determinations will be strictly enforced
for all public works projects advertised for bids on or after January 1, 2001. Field surveying determinations
have been and will continue to be enforced for all public works projects.

The classifications that perform this work have been published in the Director's General Prevailing Wage
Determinations for over 20 years and can be found on the Basic Trades pages (Building Inspection, Soils
Testing) and on the individual county sheets (Field Surveying). For the basic trades, please use the following
determinations:

SOUTHERN CALIFORNIA
OPERATING ENGINEER, Group 2 (Soils ¥ield Technician), page 7
BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 10E

SAN DIEGO COUNTY
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 25
BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 10E

NORTHERN CALIFORNIA
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39
OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A

Advisory scope of work covered by each of these classifications has been posted on the Internet at
http:/fwww.dir.ca.gov/DLSR/PWD. This information may also be requested from the Division of Labor
Statistics and Research, Prevailing Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771
or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit '

P.0O. Box 420603

San Francisco, CA 94142

In addition, Director’s precedential Public Works coverage determinations concerning inspection and testing
work will be enforced for all public works projects advertised for bids on or after the dates the precedential
decisions were designated as such. For determinations of the applicability of prevailing wage requirements to
other work covered by SB 1999, please contact the Division either via fax number or by mailing your request to
the address indicated above. Requests of this nature should include all of the relevant documents including, but
not limited to, the contract for the work and a detailed description of the work to be performed. Future
clarifications regarding the scope and applcation of Senate Bill 1999, if needed, will be posted on the DLSR
website and mailed to those on the Prevailing Wage mailing list.
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TATE OF CALIFORN]A GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS ' .
QFEICE OF THE DIRECTOR ADDRESS REPLY TO: (5K

455 Golden Gate Avenue 10™ Floor P.O. Box 420603

San Francisco CA 94142-0603

' March4,2002"

Important Notice to Awarding Bodies and Other Interested Parties
Regarding Shift Differential Pay in the Director’s General Prevailing Wage Determinations

£

Dear Public Official/Other Interested Parties:

The Director’s General Prevaifing Wage Determinations includes shift differential pay for various crafis used
on public works projects. This notice is to clarify the worker’s eligibility to receive the shift differential pay
when working on a public works project. Please note that not all crafts have shift differential pay published
in the Director’s General Prevailing Wage Determinations,

When a worker is required to work a regular shift, he/she must be paid the applicable craft rate from the
Director’s General Prevailing Wage Determinations for the construction activity he/she is performing.
However, when a worker is required 1o work a shift outside of normal working hours, he/she must be paid
the shifi differential pay according to the shift he/she is working. For example, if only one shift is utilized for
the day, and the work being performed is during the hours typically considered to be a swing (second) shift
or graveyard (third) shift, the worker employed during the hours typically considered to be a swing shift or
graveyard shift must be paid the shift differential pay for the shift he/she is working, If multiple shifts are
used for the day, the worker working on the second or third shift must be paid according to the shift he/she

is working.

Please refer to the contract provisions posted on the Internet at www.dir.ca.gov/DLSR/PWD for the
working hours applicable to the craft/classification published in the Director’s General Prevailing Wage
Determinations, which has a swing shift and/or a graveyard shift.

Sincerely,

Chuck Cake b-mu)

Chief Deputy Director
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STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Goiden Gate Avenue, 10" Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

March 11, 2003

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
' REGARDING THE
TELEPHONE INSTALLATION WORKER

Based upon the attached communications dated February 20, 2002, from Bill Quirk of the
Communications Workers of America to Chuck Cake, Acting Director of the Department of
Industrial Relations, the Office of the Director has determined the following:

Effective March 21, 2003, for all projects advertised for bids as of this date and
prospectively which involve voice, data, and video communications work, the scope
of work for this determination is clarified to exclude conduit work except in cases
involving conduit runs of less than or equal to ten (10) feet within
telecommunications rooms/closets.
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From:  Bill Quirk

To: conke.
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woek aad nomnplly in ldwmmmtmm!clom Umlly&wmtdmlm iz ot knger than 10 feel.
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Ball Quirk

Asdud et to Vico Pregidont

Commumications Worken of Amorivs, Diwlxictlg .
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
OFFICE OF THE DIRECTOR

455 Golden Gate Avenue, Tenth Floor

San Francisco, CA 94102

(415) 703-5050

April 13, 2005

RE: Enforcement of Prevailing Wage Obligations for On-Haul and Off~
Haul Trucking By Owner-Operators Not Employed by Material Suppliers

Dear Interested Parties:

This notice is in response to the various letters I have received
regarding enforcement of prevailing wage obligations for owner-operator
truck drivers hauling material and equipment to and from public works
sites.

It has been this Department’s policy that owner-operators,
including owner-operator truckers, performing public work must be paid
prevailing wages.1 It appears, however, and as some of you have
acknowledged, the majority of the Department’s enforcement of prevailing
wage obligations has concerned owner-operators (of any kind) performing
work within a public works site.?

In 1light of the Department’s enforcement experience and its
current consideration of appropriate wage rates for owner-operators
performing on-haul and off-haul trucking, enforcement of prevailing wage
obligations for such work is stayed pending DLSR’'s establishment of the
appropriate rates, including a formula for applying them to the unigue
circumstances of owner-operator compensation.3

In addition, the rates established by DLSR for owner-operator
truckers performing off-haul and on-haul deemed to be public work will
be applicable to all work advertised for bid on or after the date of the
rates issued by DLSR.?

Sincerely,

/s/John M. Rea
Acting Director

' Under ©. G. Sansone Co. v. Department of Transportation (18976) 55 Cal.App.3d 434, 458,

127 Cal.Rptr. 799, this excludes owner-operators employved by material suppliers.

Almost all prevailing wage complalints involving owner-operators performing on-haul and

off-haul trucking appear to have come in after the request for a determination or after
the issuance of the determination.
? Labor Compliance Programs are required to enforce prevalling wage obligations in a
manner consistent with the enforcement policies of DLSE (title 8, California Code of
Regulations, section 16434). Thus, Labor Compliance Programs are directed to observe the
same stay policy as described herein.

Consistent with the Department’s enfeorcement policy, 1f an awarding body does not
advertise the public works project for bid, other benchmarks events, including the first
written memorialization of the agreement concerning the public works elements of project
or the contract governing the award of public funds will be utilized instead. See e.g.,
Baldwin Park Market Place, City of Baldwin Park, Public Works Case No. 2003-028, Octobker
16, 2003.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research .
455 Golden Gate Avenue, 9 Floor MAILING ADDRESS:

. P. Q. Box 420603
San Francisco, CA 94102 San Francisce, CA 94142-0603

February 22, 2007

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING THE DETERMINATIONS ISSUED ON FEBRUARY 22, 2007 FOR
METAL ROOFING SYSTEMS INSTALLER (PAGES 2J - 2J-15)

Dear Public Official/Other Interested Party:

The Division of Labor Statistics and Research (DLSR) found through the Metal Roofing Systems
{Commercial Construction) Statewide Wage and Benefits Survey that there is msufficient or no
data to establish a mode for metal roofing in Alpine, Colusa, D¢l Norte, Glenn, Imperial, Inyo,
Kern, Kings, Lake, Mariposa, Merced, Modoc, Mono, Nevada, Plumas, San Benito, San Luis
Obispo, Santa Crugz, Sierra, Sutter, Tehama, Trinity, and Tuolumne counties. The Director of
Industrial Relations determined that the minimum acceptable rate for metal roofing in these
counties would be one of the four rates which DLSR publishes as prevailing through broad areas of
California (i.e. the Carpenter, Iron Worker, Roofer and Sheet Metal Worker rates published in the
General Prevailing Wage Determinations).

These will remain the minimum rates unless and until the rate is successfully challenged, in the
context of a specific job with payroll evidence that another rate prevails, under Labor Code Section
1773.4 (for a specific project) or should another party submit payroll data showing that there is a
single rate prevailing in a broad labor market which includes these counties or for one of these
counties, via petition meeting the requirements of under Title 8, California Code of Regulations
section 16302, We will require, as the survey did, actual payroll data linked to a project on which a
metal roof was installed by the worker paid that rate. Please note that in the successfully
challenged county(ies), a wage and benefits survey will be conducted to determine the prevailing
wage rate for this type of work.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research .
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

: P. O, Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

May 10, 2007

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING OVERTIME ON PUBLIC WORKS

The Department has received several inquiries regarding whether it would be appropriate to refer to
the contract provisions for a craft, classification, or fype of worker in cases where the prevailing
wage 15 based on a collective bargaining agreement to determine the overtime requirements for
public works.

Contract provisions that allow for employees to work alternative workweek schedules in which they
may work more than 8 hours per day without overtime pay do not apply to work performed on
public works. The laws and regulations governing prevailing wages require that employees of
contractors on public works be paid not less than 1-1/2 times the basic rate of pay for all hours
worked in excess of 8 hours per day and 40 hours during any one week. In addition, overtime
compensation may be required at a higher rate than 1-1/2 times the basic rate of pay, for less than 40
hours in a standard workweek, or for less than 8 hours in a calendar workday as specified in the
prevailing wage determination. Contractors are required to pay overtime pursuant to Labor Code
sections 1810-1815 and as indicated in the prevailing wage determination. Therefore, please refer to
Labor Code sections 1810-1815 and the prevailing wage determination and not the contract
provisions for each particular craft, classification, or type of worker to obtain the applicable
requirements for overtime hours and rates of pay.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:

San F . CA 94102 P, Q. Box 420603
an [Tancisco, San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

IMPORTANT NOTICE TO
AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

“As part of the Department of Industrial Relations’ (“DIR”) continuing review of Office of
Administrative I.aw determinations and Governor Schwarzenegger’s Executive Order §-2-03, the
Division of Labor Statistics and Research (“DLSR”) will no longer rely on Government Code
section 11425.60 and will no longer designate public works coverage determinations as
“precedential.” The determinations should be considered advice letters directed to specific
individuals or entities about whether a specific project or type of work is public work subject to
prevailing wage requirements. DLSR is in the process of redesigning the web page for public
works coverage determinations but, in the interim, will feave previously posted determinations on
the website as a source of information for the public until the replacement web page is available.

Posted public works coverage determination letters provide an ongoing advisory service only. The
letters present the Director of DIR’s interpretation of statutes, regulations and court decisions on
public works and prevailing wage coverage issues and provide advice current only as of the date
cach letter is issued. In attempting to relate this advice to your own matter, care must be taken to
ensure that the advice has not been superseded by subsequent legislative or administrative action
or court decisions. Where there is an inconsistency between a statute, regulation or court decision
and a public works coverage determination letter, statutory, regulatory or case law is controlling.”
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director

455 Golden Gate Avenue, 10t Floor

San Francisco, CA 94102

Tel: (415) 703-5050 Fax: (415) 703-5059/8

MAILING ADDRESS:
P. Q. Box 420603
San Francisco, CA 94142-0603

CORRECTION OF THE
IMPORTANT NOTICE TO
AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

“As part of the Department of Industrial Relations™ (“DIR™) continuing review of Office of
Administrative Law determinations and Governor Schwarzenegger’s Executive Order S-2-03, DIR
will no longer rely on Government Code section 11425.60 and will no longer designate public
works coverage determinations as “precedential.” The determinations should be considered advice
letters directed to specific individuals or entities about whether a specific project or type of work is
public work subject to prevailing wage requirements. DLSR is in the process of redesigning the
web page for public works coverage determinations but, in the interim, will leave previously
posted determinations on the website as a source of information for the public until the
replacement web page is available. :

Posted public works coverage determination letters provide an ongoing advisory service only. The
letters present the Director of DIR’s interpretation of statutes, regulations and court decisions on
public works and prevailing wage coverage issues and provide advice current only as of the date
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to
ensure that the advice has not been superseded by subsequent legislative or administrative action
or court decisions. Where there is an inconsistency between a statute, regulation or court decision
and a public works coverage determination letter, statutory, regulatory or case law is controlling.”
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STATE OF CALIFORNIA Amold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Rescarch
455 Golden Gate Avenue, 9 Floor MAILING ADDRESS:

. R P. 0. Box 420603
Sian Francisco, CA 94102 San Francisco, CA 94142-0603

July 1, 2008

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE PREVAILING WAGE
APPRENTICE SCHEDULES/APPRENTICE WAGE RATES

Effective July 1, 2008, the determination, issuance and publication of the prevailing wage
apprentice schedules/apprentice wage rates have been reassigned by the Department of Industrial
Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship
Standards.

To obtain any apprentice schedules/apprentice wage rates, please contact the Division of

Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research
455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:

) P. . Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

January 26, 2009

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING PREVAILING WAGE DETERMINATIONS
FOR RESIDENTIAL PROJECTS

The Division of Labor Statistics and Research (DLSR) will no longer issue residential wage rates

. as special prevailing wage determinations pursuant to the California Code of Regulations Section
16202. Effective January 26, 2009, the DLSR will make available on demand residential
prevailing wage determinations for those crafts/classifications which are on file with the DLSR to
any interested party upon request. This does not alter the basis for determination, it only improves
the availability of these determinations to the regulated public.

As defined under the California Code of Regulations Section 16001(d), residential projects consist
of single-family homes and apartments up to and including four stories. The residential
determinations will apply only to the residential portion of the project meeting this definition.
Construction of any structures or ancillary facilities on the project that does not meet this
definition requires the payment of the general prevailing wage rates found in the Director’s
General Prevailing Wage Determinations.

To obtain residential determinations, please fax a request to (415) 703-4771 or send to the
following address:

Department of Industrial Relations
Division of Labor Statistics and Research
P.O. Box 420603

San Francisco, CA 94142-0603

It is anticipated that residential determinations will be updated semi-annually as are the Director’s
General Prevailing Wage Determinations. An important notice will go up on DLSR’s website
when residential determinations are updated. If you are obtaining residential determinations and
your project is not immediately advertised for bids, please refer to these important notices to make
sure you are using the residential determinations in effect at the time a project is advertised for
bids.

If you have any questions, please contact the Division of Labor Statistics and Research at the
aforementioned address or call (415) 703-4780 and ask for the Prevailing Wage Analyst of the
Week.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director )
455 Golden Gate Avenue, 10th Floor MIL;NS gﬁg?&%@
San Francisco, CA 94102 San Francisco, CA 94142-0603
Tel: (415) 703-5050 Fax: (415) 703-5059/8

February 22, 2009

IMPORTANT NOTICE TO AWARDING BODIES,
OTHER INTERESTED PARTIES, AND CD RECIPIENTS
REGARDING THE GENERAL PREVAILING WAGE DETERMINATIONS FOR THE
CRAFT OF DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

The Department of Industrial Relations (“Department”) conducted a wage investigation to
determine the prevailing wage rate(s) for the craft of Driver (On/Off-Hauling to/from a
Construction Site). Based on the results of this investigation, the Department has issued
statewide prevailing wage determinations for the classifications of Dump Truck Driver and
Mixer Truck Driver (see pages 21.-1 through 21.-6 and pages 2K-1 through 2K-16,
respectively). These determinations will be applicable to public works projects advertised for
bids on or after March 4, 2009.

The Department determined that the Dump Truck Driver rates found in the Teamsters Master Labor
Agreement for on-site construction also set the prevailing rate for On/Off-Hauling to/from a
Construction Site for Marin, Napa, Solano, Sonoma, and Yolo Counties. Based on the results of this
investigation, this on-site determination does not apply to any other counties for On/Off-Hauling
to/from a Construction Site. To find the applicable rate(s) for the Dump Truck Driver classification
in Marin, Napa, Solano, Sonoma, and Yolo Counties, please refer to the prevailing wage
determination for the craft of Teamster (Applies only to Work on the Construction Site) found on
pages 55, 56, and 56A of the Director’s General Prevailing Wage Determinations.

For CD recipients, please note the correction that determination NC-23-261-4-2005-1 for the craft of
Driver (On/Off-Hauling to/from a Construction Site), page 59, is no longer applicable to public
works projects advertised for bids on or after March 4, 2009. To obtain the current determinations
for this craft, please visit our website at http:/www.dir.ca.gov/DLSR/PWD/Statewide.html on or
after March 4, 2009, or contact the Prevailing Wage Unit at (415) 703-4774.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.O. Bax 420603

San Francisco CA 94142-0603

August 22, 2009

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The classifications and type of work listed below, as identified in the Laborers 2006-2009 Master Labor
Agrecment, Memorandum of Agreement by and between Southern California District Council of Laborers
and Associated General Contractors of California, Inc., Building Industry Association of Southern California,
Inc: and Southern California Contractors Association, werc not published or recognized by the Department of
Industrial Relations in the August 22, 2009 issuance of the Southern California Laborers’ general
determination, SC-23-102-2-2009-1. The rates associated with these unrecognized classifications SHALL
NOT be applied or used on public works projects for the associated type of work.

The Department of Industrial Relations has not recognized the amendments under Article 1 in the
Memorandum of Agreement. The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Traffic Control Pilot Truck, Vehicle Operator in connection with all Laborers” work

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)

Trrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector/Guardrail Builder
Shot Blast Equipment Operator (8 to 48 inches)
Small Skid Steer Loader

Group 4
Concrete Handworking by any method or means

Industrial Pipefitter
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller

Directional Boring Drill Operator/Horizontal Directional Boring Driller

Group 6
Boring System Electronic Tracking Locator/Horizontal Directional Drill Locator
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director ADDRESS:
455 Golden Gate Avenue, 10t Floor MAH}?V(TJG 30222{0 p 03'
San Francisco, CA 94102 San Prancisco, CA 94142-0603
Tel: (415) 703-5050 Fax: (415) 703-5059/8

August 22, 2009

IMPORTANT NOTICE REGARDING
THE SAN DIEGO LABORERS’ (ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers’
(Engineering Construction) Master Labor Agreement by and between Associated General
Contractors of America San Diego Chapter and Laborers’ International Union of North
America Local No. 89 were not published or recognized by the Department of Industrial
Relations in the August 22, 2009 issuance of the San Diego Laborers’ (Engineering
Construction) general determination, SD-23-102-3-2009-1. The rates associated with these
unrecognized classifications SHALL NOT be applied or used on public works projects for the
associated type of work,

The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)
Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector
Shot Blast Equipment Operator (8 to 48 inches)

Group 4
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group S
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller
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STATE OF CALIFORNIA Arnold SchWarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director MAILING ADDRESS
h :
355 (é.olde.n Gate :Vzlgllu;*, 10t Floor P O, Box 420603
an Francisco, CA 9410 San Francisco, CA 94142-0603
Tel: (415) 703-5050 Fax: (415) 703-5059/8

August 22, 2009

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA AND SAN DIEGO
LANDSCAPE/IRRIGATION LABORER/TENDERS’

GENERAL PREVAILING WAGE DETERMINATIONS

The classifications and types of work listed below, as identified in the Laborers’ 2008-2012
Landscape Master Agreement by and between the Southern California District Council of
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized
by the Department of Industrial Relations 1n the August 22, 2009 issuance of the Southern
California and San Diego Landscape/Trrigation Laborer/Tenders’ general determinations, SC-102-
X-14-2009-2 and SD-102-X-14-2009-2. The rates associated with these unrecognized
classifications and types of work SHALL NOT be applied or used on public works projects for
the associated type of work.

The following classifications and types of work have not been adopted for public works

projects: Classifications

® Landscape/Irrigation Equipment Operator

* Landscape/Irrigation Truck Driver

Tvpes of Work

¢ The operation of horizontal directional drills, including operation of drill and electronic
tracking device (locator) and related work.

¢ Installation and cutting of pavers and paving stones.
e Operation of pilot trucks.
e *The operation of all landscape/irrigation equipment and landscape/irrigation trucks.

* This shail include all of the classifications listed in the prevailing wage determinations
for Landscape Operating Engineer (SC-63-12-33-2009-1), Operating Engineers (SC-
23-63-2-2009-2 and SD-23-63-3-2009-2), and Teamster (SC-23-261-2-2009-1
and SD-23-261-3-2009-2) in all the Southern California counties, including San Diego County.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRE{(thOR ADDRESS REPLY TO:
455 Golden Gate Avenue, 10”7 Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA TRON WORKERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnairc have been compiled and based on them the minimum rate of pay
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and
Imperial Counties General Prevailing Wage Determinations,

The type of work listed below, as identified in the Iron Workers 2007-2010 Master Labor Agrecment,
between District Council of Iron Workers of the State of California and vicinity and Iron Worker Employers
State of California and a portion of Nevada, were not published or recognized for the Los Angeles, San
Diego, and Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009
issuance of the Southern Calitfornia Iron Workers’ general determination, C-20-X-1-2009-1 and continuing
with any subsequent Southern California Iron Workers® general determinations until superseded by the
Director. The rates associated with this unrecognized type of work (solar energy systems) SHALL NOT
be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR

ADDRESS REPLY TO:
455 Golden Gate Avenue, 10® Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Laborers 2006-2009 Master Labor Agreement,
Memorandum of Agreement by and between Southern California District Council of Laborers and Associated
General Contractors of California, Inc., Building Industry Association of Southern California, Inc. and
Southern California Contractors Association, were not published or recognized for the Los Angeles and
Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of
the Southern California Laborers’ general determination, SC-23-102-2-2009-1 and continuing with any
subsequent Southern California Laborers” general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (solar energy installations and appurtenances thereto)
SHALL. NOT be applied or used on public works projects for the associated type of work,
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIREETOR ADDRESS REPLY TO:
455 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco C4 94i42-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA CARPENTERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and
Imperial Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between
Southern California Conference of Carpenters and Associated General Contractors of California, Inc.,
Building Industry Association of Southern California, Inc., Southern California Contractors Association and
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial
Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
Southern California Carpenters’ general determination, SC-23-31-2-2009-1 and continuing with any
subsequent Southern California Carpenters’ general determinations until superseded by the Director. The
rates associated with this unrecognized type of work (solar energy installations and appurtenances
thereto) SHALL NOT be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS :

OFFICE OF THE DIRECTOR

DRESS REPLY TO:
455 Golden Gate Avenue, 10" Floor AD S8 ©
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA TEAMSTERS’
GENERAL PREVALING WAGE DETERMINATION

The California:Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations,

The type of work Hsted below, as identified in the Teamsters 2009-2010 Southern California Construction
Master Labor Agreement between Southern California General Contractors and Teamsters Joint Council #42
and Teamsters Local Union #87, Affiliated with the International Brotherhood of Teamsters were not
published or recognized for Los Angeles and Imperial Counties by the Department of Industrial Relations
starting with the August 22, 2809 issuance of the Southern California Teamsters’ general determination, SC-
23-261-2-2009-1 and continuing with any subsequent Southern California Teamsters’ general determinations
until superseded by the Director. The rates associated with this unrecognized type of work (solar energy
installations and appurtenances thereto) SHALL NOT be applied or used on public works projects for the
associated type of work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Avenue, 10" Floor

San Francisco, CA 94102 P.O. Box 420603
San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertock an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations,

The type of work listed below, as identified in the 2007-2011 San Diego Laborers’ (Engineering
Construction) Master Labor Agreement by and between Associated General Contractors of America San
Diego Chapter and Laborers’ International Union of North America Local No. 89, were not published or
recognized for the San Diego County by the Department of Industrial Relations starting with the Aungust 22,
2009 issuance of the San Diego Laborers’ (Engineering Construction) general determination, SD-23-102-3-
2009-1 and continuing with any subsequent San Diego Laborers’ (Engineering Construction) general
determinations until superseded by the Director. The rates associated with this unrecognized type of work
(solar energy installations and appurtenances thereto) SHALL NOT be applied or used on public works
projects for the associated type of work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE D[REl(thOR ADDRESS REPLY TO:
455 Golden Gate Avenue, [0 Floor
San Francisco, CA 94102 P.0O. Box 420603

San Francisco CA4 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The CaliforniaLabor Code requires the Drirector of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2009-2012 San Diego Laborers’ (Building Construction)
Master Labor Agreement by and between Associated General Contractors of America San Diego Chapter and
Laborers” International Union of North America Local No. 89, were not published or recognized for the San
Diego County by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
San Diego Laborers’ (Building Construction} general determination, SD-23-102-4-2009-1 and continuing
with any subsequent San Diego Laborers’ (Building Construction) general determinations unti superseded by
the Director. The rates associated with this unrecognized type of work (solar energy installations and
appurtenances thereto) SHALL NOT be applied or used on public works projects for the associated type of
worlc.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR ADDRESS REPLY TO:

4535 Golden Gate Avenue, 10" Floor

San Francisco, CA 94102 P.O. Box 420603
San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA PL.UMBERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photoveltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the LOS-2009-2, SDI-2009-2, and IMP-
2009-2 General Prevailing Wage Determinations.

The type of work listed below, as identified in the Plumbers 2006-2011 Master Labor Agreement for the
Plumbing and Piping Industry of Southern California, between Southern California Pipe Trades District
Council No.16 of the United Association and California Plumbing and Mechanical Contractors Association,
were not published or recognized for the Los Angeles, San Diego, and Imperial Counties by thc
Department of Industrial Relations starting with the Aungust 22, 2009 issuance of the Southern California
Plumbers’ general determination, LOS-2009-2, SDI-2009-2 and IMP-2009-2 and continuing with any
subsequent Southern California Plumbers” general determinations until superseded by the Dircctor, The rates
associated with this unrecognized type of work (solar systems; all solar systems and components
thereof) SHALL NOT be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10% Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.0. Box 4206013

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE LOS ANGELES GLAZIERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics-and Research (“DLSR™) undertook an investigation m 2009 to determine the prevailing wage
rates for the installation of solar and photoveltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2008-2011 Los Angeles Glaziers” Memorandum of
Agreement and the 2005-2010 Los Angeles Glaziers Master Labor Agreement by and between Painters and
Allied Trades District Council No. 36 and Southern California Glass Management Association, were not
published or recognized for the Los Angeles County by the Department of Industrial Relations starting with
the August 22, 2009 issuance of the Los Angeles Glaziers’ general determinations, LOS-2009-2 and
continuing with any subsequent Los Angeles Glaziers’ general determinations until superseded by the
Director. The rates associated with this unrecognized type of work (solar heat collectors containing glass
or glass substitutes) SHALL NOT be applicd or used on public works projects for the associated type of
work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR -
ADDRESS REPLY TO:

455 Golden Gate Avenue, 10" Floor 5

San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO AND IMPERIAL GLAZIERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2008-2011 San Diego Glazicrs’ Memorandum of
Agreement and the 2005-2010 San Diego Glaziers Master Labor Agreement by and between Painters and
Allied Trades District Council No, 36 and Tower Glass, Inc., were not published or recognized for the San
Diego and Imperial Counties by thc Department of Industrial Relations starting with the August 22, 2009
issuance of the San Diego and Imperial Glaziers’ general determinations, SDI-2069-2 and IMP-2009-2 and
continuing with any subsequent San Diego and Imperial Glaziers’ general determinations until superseded by
the Director. The rates associated with this unrecognized type of work (solar heat collectors containing
glass or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type
of work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR )
455 Golden Gate Avenue, 107 Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 4200603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO AND IMPERIAL SHEET METAL WORKERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photevoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Sheet Mctal Workers Addendum to the Standard Form of
Union Agreement A-01-05 by and between Sheet Metal Workers International Association, Local Union 206
and the San Diego Chapter of the Sheet Metal and Air Conditioning Contractors National Association, were
not published or recognized for the San Diego and Imperial Counties by the Department of Industrial
Relations starting with the August 22, 2009 issuance of the San Diego and Imperial Sheet Metal Workers’
general determinations, SDI-2009-2 and IMP-2009-2 and continuing with any subsequent San Diego and
Imperial Sheet Metal Workers® general determinations until superseded by the Director. The rates associated
with this unrecognized type of work (solar systems) SHALL NOT be applied or used on public works
projects for the associated type of work.

17&



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research
455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:

. P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

June 15, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE RACEWAYS AND CONDUIT
SYSTEM WORK IN SAN FRANCISCO COUNTY

Dear Public Official/Other Interested Parties:

'The San I'rancisco Superior Court in Northern California District Council of Laborers v. California Department
of Industrial Relations, Case No. CPF-10-510339, has ordered the Department of Industrial Relations to
rescind the “Notice Regarding Advisory Scope of Work for Electrician: Inside Wireman General
Prevailing Wage Determination in San Francisco County” and the “Notice Regarding Advisory Scope of
Work for the Notthern California Laboters” General Prevailing Wage Determination,”

These notices have been rescinded and were removed from the Department’s website on May 27, 2010.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS o

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:
. P. O, Box 420603

San Francisco, CA 94102 San Francisco, CA 94142-0603

July 26, 2010

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
REGARDING A CORRECTION IN THE FEBRUARY 22, 2010
“NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE SOUTHERN CALIFORNIA
CARPENTERS’ GENERAL PREVAILING WAGE DETERMINATION”

On February 22, 2010, the Division of Labor Statistics and Research issued the “Notice Regarding Advisory
Scope of Work for the Southern California Carpenters’ General Prevailing Wage Determination.”

In reviewing the notice on our website, the carpenters notice contains a typographical error in the last
sentence of paragraph 1, “the minimum rate of pay for work in question is performed by Electricians: nside

Wiremen...”

The correct wording should be as follows, “the minimum rate of pay for the work in question is —
Electricians: Inside Wiremen...”

Attached is the corrected notice.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIREI(;TOR ADDRESS REPLY TO:
435 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco Ca 94142-0603

July 26, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA CARPENTERS’
GENERAL PREVAILING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Rescarch (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angcles, San Dicgo, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between
Southern California Conference of Carpenters and Associated General Contractors of California, Inc.,
Building Industry Association of Southern California, Inc., Southern California Contractors Association and
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial
Counties by the Department of Industrial Relations starting with the Auwgust 22, 2009 issuance of the
Southern California Carpenters’ general determination, SC-23-31-2-2009-1 and continuing with any
subsequent Southern California Carpenters’ general determinations until superseded by the Director. The
rates associated with this unrecognized type of work (solar energy installations and appurtenances
thereto) SHALL NOT be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10" Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

August 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SHEET METAL WORKERS’
GENERAL PREVAILING WAGE DETERMINATIONS

Please note that-the gutters, downspouts, and metal flashing work listed in the Labor Agreement between the
Sheet Metal Workers International Association Local 162 and Sheet Metal and Air Conditioning Contractors
National Association, were not recognized for the Alpine, Calaveras, Fresno, Kings, Madera, Merced, San
Joaquin, Stanislaus, and Tueclumne Counties by the Department of Industrial Relations starting with the
August 22, 2010 issuance of the Sheet Metal Workers” general determinations, ALP-2010-2, CAL-2010-2,
FRE-2010-2, KIN-2010-2, MAD-2010-2, MER-2010-2, SJO-2010-2, STA-2010-2, and TUO-2010-2 and
continuing with any subsequent Alpine, Calaveras, Fresno, Kings, Madera, Merced, San Joaquin, Stanislaus,
and Tuclumne Sheet Metal Workers® general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (gutters, downspouts, and metal flashing) SHALL NOT
be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director o
455 Golden Gate Avenue, 10t Floor MAILING ADDRESS:

\ P. O, Box 420603
San Francisco, CA 94102 San Francisco, CA 941420603

March 4, 2011

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA AND SAN DIEGO
LANDSCAPE/IRRIGATION LABORER/TENDERS’

GENERAL PREVAILING WAGE DETERMINATIONS

The classifications and types of work listed below, as identified in the Laborers’ 2008-2012
Landscape Master Agreement by and between the Southern California District Council of
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized
by the Department of Industrial Relations in the August 22, 2010 issuance of the Southern
California and San Diego Landscape/Itrigation Laborer/Tender general determinations, SC-102-
X-14-2010-1 and SD-102-X-14-2010-1 and continuing with any subsequent Southern California
{(including San Diego) Counties Landscape/Irrigation Laborers/Tender general determinations
until superseded by the Director. The rates associated with these unrecognized classifications and
types of work SHALL NO'T be applied or used on public works projects for the associated type of
work.

The following classifications and types of work have not been adopted for public works

projects: Classifications

® Landscape/lrrigation Equipment Operator
* Landscape/Trrigation Truck Driver

Tvpes of Work

e The operation of horizontal directional drills, including operation of drill and electronic
tracking device (locator) and related work.

e Installation and cutting of pavers and paving stones.
e Operation of pilot trucks.
e *The operation of all landscape/irrigation equipment and landscape/irrigation trucks.

* This shall include all of the classifications listed in the prevailing wage determinations
for Landscape Operating Engineer (SC-63-12-33), Operating Engineers (SC-23-63-2
and SD-23-63-3), and Teamster (SC-23-261-2 and SD-23-261-3) in all the Southern
California counties, including San Diego County.
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STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director
455 Golden Gate Avenue, 10t Floor MAILING ADDRESS:

. P. 0. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

March 4, 2011

IMPORTANT NOTICE REGARDING
THE SAN DIEGO LABORERS’ (ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers’
(Engineering Construction) Master Labor Agreement by and between Associated General
Contractors of America San Diego Chapter and Laborers’ International Union of North
America Local No. 89 were not published or recognized by the Department of Industrial
Relations in the August 22, 2010 issuance of the San Diego Laborers’ (Engineering
Construction} general determination, SD-23-102-3-2010-1 and continuing with any subsequent
San Diego Laborers’ (Engineering Construction) general determination until superseded by the
Director. The rates associated with these unrecognized classifications SHALL NOT be
applied or used on public works projects for the associated type of work.

The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)

Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector
Shot Blast Equipment Operator (8 to 48 inches)

Group 4
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller
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STATE OF CALIFORNIA EDMUND G BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director .
455 Golden Gate Avenue, 10t Floor MAILING ADDRESS:

. P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

September 1, 2011

IMPORTANT NOTICE REGARDING
THE SAN DIEGO TUNNEL WORKER (LABORER-ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2011-2012 San Diego Tunnel Master
Labor Agreement by and between Associated General Contractors of America San Diego Chapter
and Laborers’ International Union of North America Local No. 89 were not published or
recognized by the Department of Industrial Relations in the August 22, 2011 issuance of the San
Diego Tunnel Worker (Laborer) general determination, SD-23-102-5-2011-1 and continuing with
any subsequent San Diego Tunnel Worker (Laborer-Engineering Construction) general
determination until superseded by the Director. The rates associated with these unrecognized
classifications SHALL NOT be applied or used on public works projects for the associated type
of work.

The following classifications have not been adopted for public works projects:

Group I
Batch Plant Laborer

Group 111
Tunnel Concrete Finisher
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor
DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit /
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS: [
San Francisco, CA 94102 _ P 0. Box 120603

4 Sun Francisco, CA 94142-0603

September 1, 2012

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE APPRENTICE PREVAILING WAGE RATES

Effective September 1, 2012, the determination, issuance and publication of the apprentice prevailing
wage rates have been reassigned by the Department of Industrial Relations from the Division of
Apprenticeship Standards to the Office of the Director — Research Unit.

The apprentice rates will be posted online on September 17, 2012. Until this time, please use
the Division of Apprenticeship Standards apprentice rates at
http:/fwww.dir.ca.gov/DAS/PWAppWage/PW AppWageStart.asp.
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STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRTAL RELATIONS

Office of the Director

1515 Clay Street, 17" Floor MAIL;NS z;}DIJ‘;;gGqu

Oakland, CA 94612 . O. Box 42060:
. wi Erancisco, CA 94142-

Tel: (415) 703-5050 Fax: (415) 703-5059/8 San Francisco, CA 34142-0603

December 24, 2012

IMPORTANT NOTICE TO AWARDING BODIES AND
OTHER INTERESTED PARTIES CONCERNING A NEW
AMENDMENT TO LABOR CODE SECTION 1720(a)(1)

The passage of Assembly Bill 1598 (Chapter 810), effective January 1, 2013,
modifies the definition of installation to include the assembly and disassembly of
freestanding and affixed modular office systems.

Labor Code section 1720, subdivision (a)(1) now includes the following language:

“For purposes of this paragraph, "installation" includes, but is not limited to, the
assembly and disassembly of freestanding and affixed modular office systems.”

In accordance with Assembly Bill 1598, its terms will be strictly enforced for all
public works projects advertised for bids on or after January 1, 2013.
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STATE OF CALIFORNIA Edmund G. Brown Ir., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS o=
Office of the Director — Research Unit _ f:f’“‘ 5
485 Golden Gate Avenue, 9% Floor MAILING ADDRESS: g5 o

\ P. O. Box 420603 s,
San Francisco, CA 94102 San Francisco, CA 94142-0603 k.

September 1, 2015

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND FIRE
ALARM INSTALLATION

Dear Public Officials/Other Interested Parties:

The Department has issued several important notices between June 27, 2002, and June 29, 2015,
specifying the prevailing rate of pay for the installation of burglar and fire alarms. The tables on the
following two pages provide a summary of the applicable rates of pay for burglar and fire alarm
mstallation by county as of September 1, 2015. The information in these tables summarizes but does
not alter the applicable rates of pay issued in the aforementioned important notices.

Please note that minimum rate of pay determinations are issued on a “project-by-project basis.” If
you have a public works project in one of the counties listed in the tables that indicates “project-by-
project basis,” you may request a minimum rate of pay determination prior to the bid advertisement
date of the project by sending a written request to the address below. Each request should include all
the relevant documents that would assist the Department in issuing a determination. These
documents include but are not limited to the contract, financial documents, plans, specifications, as
well as contact information for the Awarding Body.

Please refer to the county determinations to find the rates associated with the crafi(s)/classification(s)
referenced in the tables. The scope of work for each classification is posted on the Internct at
http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. This information may also be requested
from the Office of the Director — Research Unit by calling (415) 703-4774, by faxing a request to
(415) 703-4771 or by writing to:

California Department of Industrial Relations
Office of the Director — Research Unit

P.O. Box 420603

San Francisco, CA 94142
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Table 1: Burglar Alarm Installation

COUNTY CRAFT/CLASSIFICATION

Alameda Project-by-Project Basis

Alpine Electrician: Inside Wireman

Amador Electrician: Inside Wireman

Butte Electrician: Inside Wireman

Calaveras Project-by-Project Basis

Colusa Electrician: Inside Wireman

Contra Costa Electrician: Comm & System Installer

Del Norte Electrician: Comm & System Instalier

El Dorado Electrician: Inside Wireman

Fresno Electrician; Comm & System Instalter

Glenn Electrician: Inside Wireman

Humboldt Electrician: Comm & System Installer

Imperial Electrician: Sound and Signal Technician

Inyc Electrician: Comm & System Installer

Kern Project-by-Project Basis

Kings Electrician: Comm & System Instatler

Lake Elactrician: Comm & System Installer

Lassen [Electrician: inside Wireman

Los Angeles Ietecirician; Comm & System Installer

Madera Electrician: Comm & System Installer

Marin Electrician: Comm & System Installer
§Mariposa Electrician: Inside Wireman

Mendocino Electrician: Comm & System Installer .
Merced Electrician: Inside Wireman

Modoc Project-by-Project Basis

Mono Electrician: Comm & System Instalier

Monterey Electrician: Comm & System Installer *

Napa Project-by-Project Basis

Nevada Electrician: Inside Wireman

QOrange Electrician: Sound Installer

Placer Electrician: Inside Wireman

Plumas Electrician: Inside Wirepan
Riverside Project-by-Project Basis

Sacramento Electrician: Inside Wireman

San Beniio Electrician: Comm & System !nstaller ?

San Bernarding  |Electrician: Comm & System installer

San Diego [Elecirician: Sound and Signal Technician

San Francisco IEIectrician: Comm&System Installer
San Joaquin !Project—by—F’roject Basis

San Luis Obispo  {Electrician: Inside Wireman

San Mateo Project-by-Project Basis L . N _
Santa Barbara Eiectrician: Sound Installer

Santa Clara Electrician: Comm & System Installer

Santa Cruz Electriclan: Comm & System Installer ® _— ]
Shasta Electrician: Inside Wireman

Sierra Electrician: Inside Wireman

Siskiyou Project-by-Project Basis N e _
Solanc Project-by-Project Basis

Sonoma Electrician; Comm & Systern Installer

Stanislaus Electrician; Inside Wireman . -~
Sutter Electrician: Inside Wireman

Tehama Electrician: Inside Wireman

Trinity Electrician: Inside Wireman _ N

Tulare Elactrician: Comm & System Installer

Tuolumne Electrician; inside Wireman

Ventura Electrician: Comm & System Installer .

Yolo Etectrician: Inside Wireman

Yuba Electrician: Inside Wireman

Notes: ? installation of conduit, boxes, cables, and devices Is performed at the Inside Wireman rate, and the final connection and

pregramming is performed at the Communication and System Installer rate.
Last updated: September 1, 2015
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Table 2: Fire Alarm Installation

COUNTY CRAFT/CLASSIFICATION
Alameda Project-by-Project Basis

Alpine Electrician: Inside Wireman

\mador Electrician: Inside Wireman

Butte Electrician: Inside Wireman
Calaveras Project-by-Proiect Basis

Colusa Electrician; [nside Wireman

Contra Costa Electrician: Comm & System Installer
Dei Norte Electrician; Inside Wireman

El Dorado Electrician: [nside Wireman

Fresno Electrician: (nside Wireman ®

Glenn Electrician: inside Wireman
Humboldt Electrician: inside Wireman

Imperial Eiectrician: Sound and Signal Techniclan
inyo Electrician: Comm & System Installer
Kermn Electrician: Inside Wireman

Kings {Elecirician; Inside Wireman ®

Lake Eiectrician: Inside Wireman

Lassen Eiectrician: Inside Wireman

Los Angeles Electrician: Comm & System Installer ©
Madera Electrician: Inside Wireman ®

Masin Electrician; Inside Wireman
Mariposa Eiectrician: inside Wireman
Mendocino Electrician: inside Wireman

Merced Electrician: inside Wireman

Modoc Project-by-Project Basis

Meno Electrician: Comm & System Installer
Monterey Etectrician: inside Wireman ®

Napa Project-by-Project Basis

Nevada Electrician: Inside Wireman

Orange Electrician: Sound installer

Placer Electrician: Inside Wireman

2lumas Elestrician: Inside Wireman
Riverside Electrician: Inside Wireman
Sacramento Electrician: Inside Wireman

San Benito Electrician: Inside Wireman ®

San Bernardino  {Electrician: Comm & System Installer
San Diego Electrician: Sound and Signal Techniclan
San Francisco Electrician: Inside Wireman

San Joaguin Project-by-Project Basis

San Luis Obispa  |Electrician: Inside Wireman

San Mateo Project-by-Project Basis

Santa Barbara Electrician: Inside Wireman

Santa Clara Electrician; Comm & System Installer
Santa Cruz Electrician: Inside Wireman ®

Shasta Elestrician; inside Wireman

Sierra Electrician: Inside Wireman

Siskiyou Project-by-Project Basis

Solano Project-by-Project Basis

Sonoma Electrician: Inside Wireman
Stanislaus Electrician: Inside Wireman

Sutter Electrician: Inside Wireman

Tehama Elegtrician: Inside Wireman

Trinity Electrician: inside Wireman

Tulare Electrician; inside Wireman *
Tuolumne Eiectriclan: [nside Wireman

Ventura Electrician: [nside Wireman

Yolo Electrician: Inside Wireman

Yuba Electrician: Inside Wireman

Notes: # Conduit installation Is performed at the Inside Wireman rate, and the termination, setting of devices, wiring of conirel panel and

system performance checks are performed at the Comm & System Installer rate.

® Installation of conduit, hoxes, cabies, and devices is performed at the Inside Wireman rate, and the final connection and
programming is performed at the Comm and System Instalier rate.

° The rates Tor the craft(s)/classification(s) of Electrician: Sound Electrician also apply.

Last updated: September 1, 2015
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

) P. O. Box 420603 |
San Francisco, CA 94102 San Eraricisco, CA 94142-0603

October 27, 2015

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

Based on a recent investigation conducted by the Department, it has been determined that the
minimum rate of pay for fire alarm installation work in Riverside County would be that of the
crafi(s)/classification(s) Electrician/Communication and System Installer.

These changes apply only prospectively to public works projects advertised for bid on or after
November 6, 2015.

This notice also updates the table that was issued with the Important Notice dated September 1, 2013
and Important Notice dated JTune 27, 2002, rcgarding the applicable rate of pay for work involving
the installation of fire alarms. Please note that the minimum rate of pay for all conduit installation
associated with fire alarm system installation would be that of the craft/classification of
Electrician/Inside Wireman.

Please refer to the county determinations to find the rates for the crafi(s)/classification(s) referenced
above. The scope of work for each classification is posted on the Internet at
http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. This information may also be requested
from the Office of the Director — Research Unit by calling (415) 703-4774, by faxing a requcst to
(415) 703-4771 or by writing to:

California Department of Industrial Relations
Office of the Director — Research Unit

P.O. Box 420603

San Francisco, CA 94142
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STATE OF CALIFORNIA Edmund G, Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit

455 Golden Gate Avenue, 9" Floor

San Francisco, CA 94102

MAILING ADDRESS:
P. O. Box 420603
San Francisco, CA 94142-0603

December 22, 2015

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES REGARDING
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of
Industrial Relations is responsible for determining the prevailing wage rates for each worker
employed on public works projects of more than one thousand dollars ($1,000).

Effective January 1, 2016, the minimum wage in California will increase to ten dollars ($10.00) per
hour. The Director’s prevailing wage determinations shall not be below the California minimum
wage. Each employer is required to pay at least the California minimum wage for the basic hourly
rate in all cases where the published prevailing wage rate is below the California minimum wage.
Any and all employer payments required by these determinations must also be paid.

If the California minimum wage is increased in the future to an amount above that shown in a

prevailing wage determination, the basic hourly rate in that determination automatically increases to
the new minimum wage.
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STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Christine Baker, Director
Office of the Director

1515 Clay Street, 17** Floor
QOakland, CA 94612

Eric Rood, Assistant Chief

Division of Labor Standards Enforcement
160 Promenade Circle, Suite 330
Sacramento, CA 95834

IMPORTANT NOTICE

RE: Electronic Certified Payroll (¢CPR) Reporting On Public Works Projects
Dear Interested Parties:

This notice is in response to the numerous inquiries DIR has received regarding the difficulty that
many contractors and subcontractors are having with the eCPR requirements effective January 1,
2016. See Labor Code § 1771.4(a)(3).

Effective immediately, enforcement of the eCPR requirement is hereby temporarily stayed pending
outreach, education and upgrades to the eCPR system that will allow contractors and
subcontractors to more easily submit CPRs into DIR’s system. DIR is currently exploring an
alternative reporting format that will facilitate compliance with the eCPR requirements for
contractors and subcontractors that are having difficulty. DIR anticipates that the upgrades should
be completed by June 2016.

This notice only applies to the obligation to submit CPRs into DIR’s eCPR system. Awarding
bodies must still ensure that contractors and subconiractors are registered under DIR’s contractor
registration system and in compliance with all other prevailing wage laws including, but not
limited to, Labor Code section 1776 (Reporting of Certified Payroll Records).

This notice also does not affect the ability or obligation of labor compliance personnel, or rights of

other interested parties, to request and obtain certified payroll records (hard copies in the absence
of electronic records).

January 21, 2016
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9 Floor MAILING ADDRESS:

. P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

September 1, 2016

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND FIRE
ALARM INSTALLATION

Dear Public Officials/Other Interested Parties:

The Department has issued several important notices between June 27, 2002, and June 29, 2015,
specifying the prevailing rate of pay for the installation of burglar and fire alarms. The tables on the
following two pages provide a summary of the applicable rates of pay for burglar and fire alarm
installation by county as of September 1, 2016, The information in these tables summarizes but does
not alter the applicable rates of pay issued in the aforementioned important notices.

Please note that minimum rate of pay determinations are issued on a “project-by-project basis.” If
you have a public works project in one of the counties listed in the tables that indicates “project-by-
project basis,” you may request a minimum rate of pay determination prior to the bid advertisement
date of the project by sending a written request to the address below. Each request should include all
the relevant documents that would assist the Department in i1ssuing a determination. These
documents include but are not limited to the contract, financial documents, plans, specifications, as
well as contact information for the Awarding Body.

Please refer to the county determinations to find the rates associated with the craft(s)/classification(s)
referenced in the tables. The scope of work for cach classification is posted on the Internet at
http://www.dir.ca.gov/oprtl/DPreWageDetermination htm. This information may also be requested
from the Office of the Director — Research Unit by calling (415) 703-4774, by faxing a request to
(415) 703-4771 or by writing to:

California Department of Industrial Relations
Office of the Director — Research Unit

P.O. Box 420603

San Francisco, CA 94142
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Table 1: Burglar Alarm Instaliation

COUNTY CRAFT/CLASSIFICATION

Alameda Project-by-Project Basis

Alpine Electrician: Inside Wireman

Amador Electrician: Inside Wireman 5
Butte Electrician: Inside Wireman

Calaveras Praject-by-Preiect Basls

Colusa Electician: INSide Y ireman ]
Contra Costa Electrician: Comm & System installer

Del Norte Electrician: Comm & System Installer

El Dorado Electrician: Inside Wireman ]
Fresno Electrician: Comm & System Installer

Glenn Electrician: Inside Wireman

Humbpoldt Electrician: Comm & System Installer

Imperiai Electrician: Scund and Signal Techniclan

Inyo Electrician: Comm & System Installer

Kern Project-by-Project Basis ]
Kings Electrician: Comm & System Installer

Lake Electrician: Comm & System Installer

Lassen Electrician: Inside Wireman

Los Angeles Elsctrician: Comm & System Installer

Madera Electrician; Comm & System Instailer

Marin Electrician: Comm & System installer

Mariposa Eilectrician: Inside Wireman

Mendocino Electrician: Comm & System Installer

Merced Electrician: Inside Wireman

Modoc Project-by-Project Basis

Mono Electrician: Comm & System Installer

Monterey Electrician: Comm & System Installer ?

Napa Project-by-Project Basis

Nevada Electrician: Inside Wireman

Orange Electrician: Sound Instailer

Placer Electrician: Inside Wireman

Plumas Electrician: Inside Wireman
[Riverside Project-by-Project Basis

Sacramento Electtician: inside Wireman

San Benito Elecfrician: Comm & System Installer ®

San Bernardino _ |Elecirician: Comm & System installer

San Diego Electrician: Sound and Signal Technician

San Francisco Electrician: Comm & System Installer

San Joaquin Project-by-Project Basis T

San Lujs Obispe [Electrician: Inside Wireman

San Mateo Project-by-Project Basis

Santa Barbara Electrician: Sound Installer R e B
Santa Clara Electrician: Comm & System Installer

Santa Cruz Electrician: Comm & System Installer °

Shasta Electrician: Inside Wireman

Sierra Electrician: Inside Wireman

Siskiyou Project-by-Preject Basis

Solano Project-by-Prolect Basis

Sonoma Electrician: Cormnm & System Installer

Stanislaus Electrician: Inside Wireman

Sutler Electrician: Inside Wireman .
Tehama Electrician: Inside Wireman

Trinity Electrician: inside Wireran

Tulare Electrician; Comm & System Installer e

Tuolumne Electrician: Inside Wireman )

Ventura Electrician; Comm & System Installer

Yolo Electrician: Inside Wireman N o

Yuba Electrician: inside Wireman

Notes: # Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and

Last updafted:

programming is performed at the Communication and System Installer rate.

Septembe

r1, 2016
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Table 2: Fire Alarm Installation

COUNTY CRAFT/CLASSIFICATION
Alameda Project-by-Project Basis
Alpine Electrician; Inside Wireman
Amador Electrician; Inside Wireman
Butte Electrician: Inside Wireman
Calaveras Project-by-Projact Basis
Colusa Electrician; Inside Wireman
Conira Cesta Electrician: Comm & System Installer
Del Norte Electrician: Inside Wireman
El Dorado Flectrician: Inside Wireman
Frasno Electrician; Inside Wireman #
Glenn Electrician: Inside Wireman
Humboldt Electrician: Inside Wireman
imperial Electrician: Scund and Signal Technician
inyo Electrician: Comm & System Installer
Kerm Elecirician: inside Wireman
Kings Electrician: {nside Wireman °
Lake Elactrician: inside Wireman
Lassen Electriclan: Inside Wireman
Los Angeles Electrician: Comm & Sysfem Instailer
Madera Electrician: Inside Wireman *°
Marin Elecirician: Inside Wireman
Mariposa Electrician: Inside Wireman
Mendocino Elacirician: Inside Wireman
Merced Electrician: Inside Wireman
Medoc Project-by-Project Basis
Meno Electrician: Comm & System Instailer
Monterey Electrician; nside Wireman
MNapa Project-by-Project Basis
Nevada Electrician: Inside Wireman
Orange Flectrician; Scund Installer
Placer Elecirician: Inside Wireman
Plumas Electrician: Inside Wireman
Riverside Elecirician; Inside Wireman
Sacramento Elecirician: Inside Wireman
San Benito Electrician: Inside Wireman °
San Bernardino __ |Electrician: Comm & Sysiem Installer
San Diego Elecirician: Scund and Signal Technician
San Francisco [Electriclan: Inside Wireman
San Joaguin fProject-by—Projeci Basis
San Luis Obispo EEIecirician: Inside Wireman
San Mateo [Project-by—Procht Basis
Santa Barbara Electrician: Inside Wireman
Santa Clara Electrician: Comm & System Installer
Santa Cruz Electrician: Inside Wireman °
Shasta Electrician: Inside Wirernan
Sierra Electrician: Inside Wireman
Siskiyou Project-by-Project Basis
Solano Project-by-Project Basis
Sonoma Electrician: Inside Wireman
Stanislaus Electrician: Inside Wireman
Sutter Electrician; Inside Wireman
Tehamsa Electrician: Inside Wireman
Trinity Electrician: Inside Wireman
Tulare Electrician: Inside Wireman *
Tuolumne Electrician: Inside Wireman
Ventura Electrician: Inside Wiraman
Yelo Electrician: Inside Wireman
Yuba Electrician: Inside Wireman
Notes: ? Gonduit instaliation is performed at the Inside Wireman rate, and the termination, setting of devices, wiring of control panel and

system performance chacks are performed at the Comm & System Installer raie.
b Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and
programming is performed at the Comm and System Installer rate.

lL.ast updated: September 1, 2016
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STATE OF CALIFORNIA Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Qffice of the Director — Research Unit
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

; P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARIES REGARDING CHANGES TO THE
DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT OF: # CARPENTER AND RELATED TRADES

DETERMINATION: 8C-23-31-2-2016-1

ISSUE DATE: September 6, 2016

EXPIRATION DATE OF DETERMINATION: Junc 30, 2017** The rale to be paid for work performed after this dafe bas been determined. Il work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered inia now, Conlact the Office of the Direclor - Research Unit for specific rales al {(413) 703-4774.

LOCALITY: All localitics within ITmperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

Employer Paymenis Straight-Time Overtime Hourly Rate
Classification Tasic Health Total Daily# Salurday ® Sunday
(Journeyperson) Hourly and Vacation/ Hourly and
Rate Welfare  Pension Holiday Tratning Other  Hours Rute 112X 112X Holiday

*AREA 1
Carpenter™", Cabinet [nstaller, Insulation

Installer, Hardwood Floor Worker,

Acoustical Installer $40.40 $6.85 $4.66 $4.05 50.57 30,39 g $57.82 $78.02 $78.02 $98.22
Pile Driverman', Derrick Bargeman,

Rockslinger, Bridge or Dock Carpenter,

Cable Splicer 40.53 6.85 4.66 4.95° 0.57 0.39 8 57.95 78215 18.215 98.48
Bridge Carpenler® 40.53 6.85 4.66 4,95 0.57 0,35 8 57.95 78215 78.215 98.48
Shingler® 40.53 6.85 4.66 4.95° 0.57 0.39 B 57.95 78215 18.215 98.48
Saw Filer 40.45 6.85 4.60 495 0.57 0,39 8 57.91 78,155 78.155 98.40
Table Power Saw Operater 40.50 6.85 4.66 4.95° 0.37 039 8 57,92 7817 7817 98.42
Preumatic Mailer or Power Slapler 40.65 6.85 4.06 4.95' 0.57 0.9 8 58.07 78,305 78,395 98.72
Roof Loader ol Shingles 28.37 6.85 4.66 4.65" Q.57 439 H 45.79 59.975 39975 74.16
Sculfold Builder 31.60 6.85 4.66 495 0.57 4.39 8 45,02 64,82 64.82 80.62
Millwright® 40.90 6.83 4.66 4.65" 0.57 0.59 8 58,52 78.97 78.97 99.42
I{ead Rockslinger 40.63 6.85 4.66 4.95° 0.57 0.39 ] 38.65 78.365 78.365 98.68
Rock Bargeman or Scowman 40.43 5.85 4.66 4,95 0.57 39 8 57.85 78.065 78,065 98.28
Diver, Wel {Up To 36 FL. Depth) d °89.06 6.85 4.66 4.95r_ 0.57 0.39 8 106.48 151.01 151.01 195.54
Diver, (Stand-By)* 44.53 6.85 4.66 4.95" 0.57 0,39 3 61,95 84215 84.215 106.48
Diver’s Tender! 43.53 6.85 4.66 4.95 0.57 0,39 8 60.95 82715 82.715 104.48
Assistanl Tender (Diver's)" 40.53 6.85 4.00 4.95° .57 0,39 g 57.95 78215 78.215 9848
"AREA2
Carpenler” ", Cabinel Installer, Insufation

Installer, Hardwood Floor Worker,

Acoustical Installer 39.83 6.85 4.66 4.95" 0.57 0.39 g 57.25 77.165 77165 97.08
Shingler® 39.97 6.85 4,00 4.95" 0.57 0.39 8 57.39 77.378 77375 97.36
Saw Filer 39.83 6.85 4.66 4.93" 0.57 0.39 g 57.25 77.165 77.165 97.08
Table Power Saw Operalor 40.93 6.85 4.00 495" 0.57 0.39 8 5835 78815 78.815 99.28
Pngumatic Mailer or Power Stapler 40.09 6.85 4.66 4.95{ 0.57 0.39 8 57.51 77.555 77.553 97.64
Roaf Loader of Shingles 27.98 6.85 4.66 4.95F 0.57 0.39 8 45,40 35,39 59,38 73.38

apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, ploase contacl the Division of Apprenticeship Standards or tefer 1o the Division of Apprenticeship Standazds’ website

al hup/fwww dir.ca.gov/dasidas.imi,

a. AREA I - Imperial, Tos Angeles, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Ventura counties,

AREA 2 - nyo, Kern, and Mono eounties. For Bridge Carpenter, Seaffold Builder, Pile Driverman, Demrick Bargeman, Rockslinger, Bridge or Dock Carpenter, Cable Splicer, Millwright,

Head
Rockslinger, Rock Bargeman or Scowman, Diver, Wet (Up te 50 T't, Deplh), Diver (Stand-By), Diver’s Tender, and Assisiant Tender (Diver’s) raies, please see Area 1 as Lhis raie applies to
Area 2 as well. Basic Hourly Rates for Area 2 include an additional amount deducted lor vacation/holiday,

b. First eight (8) hours worked paid at 1 1/2 times the straight time rate, al! hours afler that paid al double (2x) the siraight time rale. Salurdays in the same work week may be worked at
straight-time rates if a job is shut down during the normal work week duc to inclement weather, major mechanical breakdown or lack of materiuls beyond the control of the Employer.

c. When performing welding work requiring certification, classification will receive an additional $1.00 per hour,

d. Shall receive 8 minimum of & hours pay for any day or part thereol

e. For specific rates over 50 [ depth, contact the Office of the Director - Research Unit. Rates for Technicians, Manifold Operators, Pressurized Submersible Operators, Remote Control
Vehicle Operators, and Remole Operaled Vehicle Operators, as well as rates for Pressurized Bell Diving and Saturation Diving are available upon request.

[ iIncludes an amount {or supplemental dues.

2. All overtime worked Mon - Fri shall be paid at 1 1/2 times the straight time rate for the first four (4) hours and double (2x) the straight lime for work performed alter iwelve {12) hours.

. A Carpenter wha performs work of forming in the construction of epen cut sewcers or storm drains shall receive a premium of (hirleen cents ($0.13) per hour in addition to his Carpenter's
scale. This premiura shall apply only on an oparatien in which horizontal lagging is used in conjunciion with Steel [-Beams driven or placed in pre-dritled holes, {or that porlion of a lagged
trench against which concreic is poured, namely, as a substitute for back forms, which work is performed by pile drivers.

1. When performing welding work requiring cerlification, classification will receive an additional $1.00 per hour. An additional $0.50 per hour when handling or working ywith new pressure-
trealed creosole piling or (imber, or driving of used pressure-trealed creosoie piling.

RECOGNIZED HOEIDAYS: Holdays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the cotlective bargaining agreement, applicable to the
pasiicular gralt, ¢lassitication, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on 4 collectivaly bargained rate, the
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code.  You may oblain the holiday provisions for the current determinations on the liternot
at hitp:Awww.dir.ca,povioprl/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unil al (415)
703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments o each worker to execute the
work. You may obtain the trave! and/or subsistence provisions for the current determinations on the Internet at hitp:/www.dirga.sovioprl/DPreWapeDetenmination . Travel andfor subsistence
requirements for current or superseded determinations may be obtained by contacting the Cffice of the Director — Research Unit at (415) 703-4774.

4
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STATE OF CALIFORNIA Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Dffice of the Director — Research Unit .
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

. D. O, Box 420603
X CA 94102
San Francisco, 9410 San Francisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARIES REGARDING CHANGES TO THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
INTERIM DETERMINATION FOR THE CRAFT OF: CARPENTER

DETERMINATION: 8D-23-31-4-2016-1

ISSUE DATE: September 06, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017%* ‘The rate lo be paid for work perlormed after this date has been determined. 1f work will exlend past this date, the new rale must be
paid and should be incorporated in contracts entered info now. Contact the Office of the Direclor — Rescarch Unit for specific rates at (413) 703-4774.

LOCALTTY: Alllocalities within San Diego County

Employer Payments Straiphi-Time Overtime Hourly Rate.

CLASSIFICATION Basic Health Pension Vacation/ Training Other Hours Total Daily " Saturday” Sunday &
{(JOURNEYPERSON) Tlaurly and Holiday Paymenl Hourly Holiday

Rate Welfare Rate 112X 112X 2X
ENGINEERING CONSTRUCTION
Carpenler (Heavy and .
Highway Work) 340,20 6,85 4.60 495" 57 38 8 57.61 77.711 77.71 97.81
Bridge Carpenler
{Highway Work) : 40,13 6.85 466 4950 57 38 8 57.74 77.905 77.905 98.07
Millwright 40,70 6.85 4.66 4.95° .57 58 g 58.3) 18.66 78.66 99.01
Pile Driver” 40,33 6,85 4.66 4,950 57 38 8 57.74 77.905 77.905 98.07
Diver, Wel (up lo
5041, depth)? 89,06° 6,85 4.66 4.95b 57 38 8 106.47 151.00 151.00 195,53
Diver, Standby ® 455 6.85 4.66 4,95 57 38 ] 61,94 84.205 84.205 106.47
Diver's FTender? 43.53 6.85 4.60 4.95° 57 38 8 60.94 82.705 82,705 104,47
Assistant Tender (Diver's) ¢ 40.53 6.85 4.66 495" 57 38 8 57.94 78.205 78.205 98.47

DETERMINATION: SD-23-314-2016-1A

ISSUE DATE: Scptember 06, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017%* The rale to be paid for work performed after this date has been determined. 1fwork will exiend past (his date, the new rate must be
paic and should be incorporated in contracis entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

TOCALITY: All localities within San Dicgo County

BUILDING CONSTRUCTION
Carpenter $35.10 6.85 4.66 4,95 57 0.05 8 52,18 69.73" 69,73 §7.28
Light Commercial 28.08 6.85 4,66 4,05 57 0.05 -8 45,16 59,207 39.20 73.24

# Indicates an apprenticeable craft, The currenl apprentice wage Tales are available on the Tnternet at hitpo/www.dircagovfOPRUTPW AppWare/PW AppWapeStartasp. To obiain any apprentice wage

rates as of July 1, 2608 and prior to Sepiember 27, 2012, please conlact the Division of Apprenticeship Standards or refer Lo the Division of Apprenticeship Slandards' website at

htip/fwww. dir.ca.povidas/das himl.

"Rate only applies to the first 4 daily overtime hours and the first 8 hours on Saturday; all other fime is paid af the Sunday/Tioliday rate,
Salurday in lhe same workweek may be worked at straight-time rate for the first 8 hours il (be employes was uaable (o complele the 40 hours during the normal workoweek for reasons beyond the
contral of the Employer, such as inclement weather, Tn addition, for Building Construction only, reasons can be due Lo major mechanical hreakdown or lack of materials beyond the contral of the
Empioyer or because lhe employee voluntarily chooses to miss a scheduled workday, he may voluntarily work on Saturdays at straight time ate,

" Includes Supplemental Dues,

© An addilional $0.50 per hour when handling or working with new pressure-treated creosote piling or timber, or driving ol used pressure-lreated crecsate piling,

*Shall receive a minimum of 8 hours pay for any day or part thereof,

“For specific rates over 50 fi. depth, contact the Office of the Dircctor - Research Unit. Rates for Technicians, Manifold Operators, Pressurized Submersible Operators, Remote Control Vehicle

Operators, and Remote Operated Vehicls Operators, as well as rates for Pressurized Bell Diving and Saturation Diving are available upon request.

fRate only applies (o the first 4 daily overtime hours and the first 8 hours on Saturday; all other time is paid al the Sunday/Holiday rale,
Saturday in the same workweek may be worked at siraight-time rate for the [rst 8 hours if the employee was unable to complete the 40 hours during the normal workweek due 1o inclement weather,
major mechanical breakdown or lack of materials beyond the control of the Employer or because the employee voluntarily chooses to miss a scheduled workday, he may voluniarily work on Saturdays
at straight time rate.

DESCRIPTION:
Engineeriny Construction
Refers (o construction which requires a Class A Heense and includes bridges, highways, dams and also power plants and other heavy indusirial iype projecs.

Building Construction
The light commercial wage rate shall not apply to instilutional type buildings such as public or private schools, hospitals, libraries, museums, or post offices or other similar structures.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevaiting howly wage rate for Holidey work shall be paid, shall be all holidays in the collective bargaining agreement, applicable (o the
particular crafl, classification, or type of worker employed on (he project, which is on file with the Director of Industrial Relations. 1lthe prevailing rale is not based on a coliectively bargained rate, the
holidays upon which ihe prevailing rate shall be paid shall be as provided in Secifon 6700 of the Government Code, You may obtain the holiday provisions for the current determinations on the Infernel
at hitp/fwwi direa.govioprl/RPreWageDetermingtion hirn.  Loliday provisions for current or superseded determinations may be obtained by contacting the Office of the Direclor - Research Unit at
{415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Tabor Code Sections 1773.1 and 1773.9, contraclors shall make travel and/or subsistence payments to each worker o execule the
work, You may obtain the Iravel and/or subsistence provisions for the current determinations on the Internet at hup:/fewiw.dir.ca.sovioprl/DPreWageDeterminaiion.htm. Travel and/or subsistence
requirements for current or superseded delerminations may be obtained by contacting the Office of the Director — Research Unil at (415} 703-4774,
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STATE OF CALIFORNIA EDMUND G. BROWN ]JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit

455 Golden Gate Avenue, 9™ Floor

San Francisco, CA 94102

MAILING ADDRESS:
P. 0. Box 4206063
San Francisco, CA 94142-0603

September 12, 2016

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
REGARDING A CORRECTION TO THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Officials/Other Interested Parties:

CRAFT/CLASSIFICATION: Tile Finisher and Tile Layer
DETERMINATIONS: IMP-2016-2, INY-2016-2, KER-2016-2, LOS-2016-2, MON-2016-2, ORA-2016-2,
RIV-2016-2, SBR-2016-2, SDI-2016-2, SL0O-2016-2, STB-2016-2 and VEN-2016-2
LOCALITIES: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside,
San Bernardino, San Diego, San Luis Obispo, Santa Barbara and Ventura Counties

The expiration date of “May 31, 2016*” as currently stated for the above referenced crafts/classifications and
determinations is incorrect. The correct expiration date should be “May 31, 2017%”.

With the exception of the correction stated above, all of the wage rates and other conditions found in the above
referenced General Prevailing Wage Determinations remain in effect.
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STATE OF CALIFORNIA EDMUND G. BROWN, IR., Governor
DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit MAILING ADDRESS:
455 Golden Gate Avenue, 9 Floor F. 0. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

September 16, 2016

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES
REGARDING A CORRECTION TO
THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties;

CRAFT: Electrician:

CLASSIFICATION: Inside Wireman — All Shifts; Cable Splicer — All Shifts
DETERMINATIONS: SFR-2016-2

LOCALITY: San Francisco County

A footnote for “Other Payments” for the Electrician: Inside Wireman and Electrician: Cable Splicer
crafts/classifications was inadvertently omitted from the above-listed determination. The footnote that
was inadvertently omitted is as follows:

OTHER PAYMENTS: In addition, an amount equal 1o . 75% of the Basic Hourly Rate for the
Administrative Maintenance Fund is added to the Total Hourly Rate and is factored info the
Overtime Hourly Rate.

With the exception of the above correction, all of the wage rates and other conditions found in the above
referenced prevailing wage determinations remain unchanged.
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STATE OF CALIFORNIA Gray Davis, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS
OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10th Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603
San Francisco CA 94142-0603

November 5, 2001

IMPORTANT NOTICE TO AWARDING BODIES AND
OTHER INTERESTED PARTIES CONCERNING THE NEW
AMENDMENTS TO LABOR CODE SECTION 1720(a)

The passage of Senate Bill 975 (Chapter 938), effective January 1, 2002, codifies
existing Department of Industrial Relations’ administrative decisions on appeal and
determinations regarding the above referenced statute. This statute, among other
things, also expands the definition of “public funds” for purposes of the Prevailing
Wage Law and adds “installation” to the definition of construction. Chapter 938 also
provides for certain specified exemptions to the new definition of “public funds.”

In accordance with SB 975, its terms will be strictly enforced for all public works
projects advertised for bids on or after January 1, 2002, except for those projects that
that would have been covered under the Department's public works coverage
determinations or decisions on appeal made precedential prior January 1, 2002, in
which case there 1s an independent basis for enforcement of projects advertised for
bid prior to January 1, 2002.
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STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR ' ,
55 Golden Gate Avenue 10th Floor ADDRESS REPLY TO:
an Francisco, CA 94103 P.O. Box 420603

San Francisco CA 94142-0603
February 8, 2002

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING INSPECTION AND SOILS AND MATERTALS TESTING

Dear Public Official/Otber Interested Party:

This notice j:rovides clarification to many questions from the public regarding the scope of work of the testing and
inspection determinations. In addition, it answers many questions from the public regarding work performed by architects
and engineers.

Attached please find letters from Operating Engineers Local Union No. 3 dated February 4, 2002, and Operating Engincers
Local Union No. 12 dated December 6, 2001, clarifying the scope of work for the following determinations:

SOUTHERN CALIFORNIA
BUILDING/C ONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 10E

SAN DIEGO COUNTY
BUILDING CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 27C

NORTHERN CALIFORNIA
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39
OPERATING ENGINEER (Building Construction): Greup 6 (Soils and Materials Tester), page 40A

Scope of work for each of these classifications has been posted on the Internet at hitp://www.dir.ca gov/DL.SR/PWD. This
information may also be requested from the Division of Labor Statistics and Research, Prevailing Wage Unit by calling
(415) 703-4774, by faxing a request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

When referring to questions 7 and 8 in the tetters from Operating Engineers Local No. 3 and Local No. 12 respectively,
please note that testing and inspection is covered at off-site manufacturing and/or fabrication facilities only if the off-site
facility is determined covered under prevailing wage laws. If there are any questions perfaining to this area please contact the
Division of Labor Statistics and Research at the above address. Please include all relevant documents including but not
Limited to the contract, financial documents, plans, specifications, as well as contact information for the Awarding Body.

Please refer to an Important Notice dated December 29, 2000 for additional information pertaining to testing, inspection, and
field surveying.
Sincerely,

Orouew Yo

Chuck Cake
Chief Deputy Director
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STATE OF CALIFORNIA. EDMUND G. BROWN JR., Governer

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit e
455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 Sait Prancisco, CA 94147-0503

December 6, 2012

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING MODIFICATIONS OF THE PREDETERMINED INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

The following is the modificadon of the predetermined increases for the following craft and classifications
listed below:

CRAFT: FElectrician

CLASSIFICATION(S): Sound Installer (All Shifts) 2nd Sound Technician {All Shifts)
LOCALITY: Xern County

DETERMINATION: KER-2012-1 and KER-2012-2

‘The effective dates for the predetermined wage increases applicable to the classification(s) listed above have
been modified as foliows:

Instead of December 1, 2013, the new effective date is November 25, 2013,
Instead of June 1, 2014, the new effective date is May 26, 2014.

With the exception of the modifications stated above, predetermined increases, wage rates, and other
conditions found in the above referenced prevailing wage determinations remain unchanged.
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1620 SOUTH LOGP ROAD, ALAMEDA, CA 94502-7090 « (5§10) 748-7400 » FAX (510)]43-7401
Jurisdiction: Northern Galife nia, Northarn Nevada, Utah, Wyoming, South Daketa, Hawall and Mid-Pacific Islands

e S Ml e e e R b LT T B R TR 2N DI SR Y e i TR R

L

JIIARE L

February 4, 2002

Ms. Maria Y, Robbins, Deputy Chief :
California State Department ol Industrial Relations
Division of Labor Statistics and Research

453 Golden Gate Avenue, 8th Floor

San Francisco, CA 94102

RE: Prevailing Wage Determination - Soils and Matcrials Tester (SMT) On Site
Dear Ms. Robbins:

Please find cnclosed the regponse of Operating Engincers Local Union No. 3 in support of a
Prevailing Wage Determination for a Soils and Materials Tester as set forth in the Master
Construction Agreement for Northern California.

The data enclosed, we believe, justifies and establishes the Scope of Work Conforming to
SB1999 for a Soils and Materials Tester performing on-site work in Northern California.

We respectfully request that a conclusive determination be made that the wage rates and fringe
bencfit rates applicable to this clussification arc the prevailing wage for this type of work within
ihe geographical jurisdiction cstablished in the Master Agrcement and arc consistent with the
requirements o SB1999,

Your continuing assistance is appreciated. If ikere are any further questions, do not hesitate
to contact myself or Dean Dys at 510/748-7400.

Sincercly,

RECEIV ED .
R()bCYt . Clﬂrk, . Depgﬂmenf GF ‘nd‘ﬁ”'ﬂi Rt’?"‘-l’f.'
Directlot/Contracts Departmenl ,

FEB 0 6 2002

Div. of Labor Statistics & Revearel
cc: Don Doser, Local 3 Business Manager Chief's Office
Dean Dye, Director - Testing & Inspeetion Livision
and Technical Engincers 1ivision

R
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DEPARTMENT OF INDUSTRIAL RELATIONS
STATE OF CALIFORNIA
CLARIFICATION REQUEST - SOILS & MATERIALS TESTER (SMT)
WITH
OPERATING ENGINEERS LOCAL 3’S RESPONSES

1. Summarize the intent of the coverage of the SMT classification in your No. CA Master
Agreement, which serves as the basis for the prevailing wage determination.

All visual, physical and non-destructive testing that is done at a jobsite, on-site lab,
fabrication site (yard), or off-site lab used exclusively for covered work.

2. Define the following and indicate if done by the SMT classification:

a) Magnetic particle testing -- used for welding, laminations and other steel inspections; done

by SMT ,

b) Non-destructive inspection -- used for welding, lannnations and other steel inspections;
done by SMT

¢) Ultrasonic testing -- used for welding, laminations and other steel inspections; done
by SMT

d) Keying -- excavation at the toe of a slope; done by equipment operator

e) Benching -- process of removing noncompacted or “soft” soil in order to properly place the
compacted soil on unyielding materials; done by equipment operator

f) Scarifying -- process of ripping or otherwise preparing the existing surface; done by
equipment operator

g} “Rolling of slopes™ -- process of compacting the slope to the required density (also called
“back rolling™); done by equipment operator

h) One-pointer -- test made to roughly determine the weight and maximum density of the soil
being used as fill material; done by SMT

i} “Correction for rock” -- used during a compaction test to mathematically remove all

oversize rock from the equation; done by SMT

3. Does lab work fall within the jurisdiction of the SMT? Does the on/off site location of the lab
make a difference?

Lab work done offsite normally does not fall under the Construction Inspectors jurisdiction. If a field
lab is set up at the project site in the field, it then falls under the Construction Inspectors jurisdiction.

4. What is the civil engineer’s job when working with the SMT? Is the civil engineer covered
under the scope of the SMT sections of the collective bargaining agreement (CBA)?

A Civil Engineer generally provides direction, plan interpretation and engineering type decisions.

They may be either on- or off-site (depends on the nature of the project). They generally do not do the
Construction Inspector type work; but if they do, then it is covered work.

SMT Classification Page |
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5. The MLA (p.3) lists employees excluded from coverage. Does this imply that engineers and
architects, project managers, oft-site laboratory workers are excluded?

Engineers, Architects, Project Managers, off-site Lab Workers, as long as they do not perform the
Construction Inspector work, would not be covered.

6. Some signatories perform mechanical & electrical inspections. Are these jobs covered under the
Operating Engineers Agreement? If so, how is work performed?

We (OE3) consider Mechanical Inspectors to be covered by our CBA, therefore the prevailing wage
(at the SMT rate) would be paid. Electrical should be covered work by the electrical craft.

7. Regarding manufacturing sites, if inspectors visit plants, is that inspection of the plant and its
processes covered under the Agreement, is that the intent of SB1999?

Steel fab shops, concrete and asphalt batch plants, prestressed yard and fabrication shop, etc. (such
as those for piles & girders, gul lam beams) is covered work under the intent of SB1999, including
mechanical and electric.

8. Are the following inspectors included in the scope of the agreement: Geotechnical, Concrete,
Painting, Steel and Electrical?

Concrete, Steel, Painting and Flectrical Inspectors are covered work., Also Inspectors such as
Roofing, Mechanical (HVAC), Suspended Ceiling, Plumbing, Geotechnical (unless registered
Geologists/Engineer is specifically required by the plans & specs) Masonry, Fireproofing, Gul lam
beams, Shotcrete, etc. In essence all inspection as required by the Uniform Building Code (UBC}) is
considered covered work.

9. Is visual observation inspection covered? For example: Using tape measures...

The Construction/Special Inspector shall observe the work for conformance....... ? ig part of the
UBC requirements. The majority of inspection work is visually by nature. Slump of concrete,
length of weld, depth of footings, pile caps, width of footings, pile caps etc. are but a short list of
work that a Construction Inspector would use a tape measure for.

10. What is the difference between a Geotechnical Inspector and a Geotechnical Engineer? Are
they covered under the Operating Engineer Agreement?

A Geotechnical Engineer normally would be a registered person with a college degree. They may
be a Geologist/Engineer in training also. Geotechnical Engineer performs/supervises the analyses, .
design and documents preparation associated with the geotechnical aspects of the project. They
would not normally be covered, unless doing Construction Inspector work.

A Geotechnical Inspector ascertains through inspection and/or testing that the Geotechnical
Engineer’s requirements/recommendations are complied with. A Geotechnical Inspector would
normally be covered.

11. Is a Project Manager whose duties include weekly meetings, approving, contracts, managing
engineers, managing subcontracts and preparing monthly reports be covered under the CBA?

A Project Manager, (who would normally not be doing construction inspection work) would not be
covered.

SMT Classification Page 2
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12. Is a Resident Engineer whose duties include logging correspondence amongst contractors and
subcontractors, performing soil, concrete, masonry, and HVAC tests, and acting as a liaison
between contractors and engineers be covered?

Resident Engineers, normally a professional registered person is not covered unless doing
Construction Inspector work (such as performing soils, concrete, masonry & HVAC tests).

13, Is the SMT an apprenticeable classification?

Yes.

14. Is inspection of bridges and piers covered under the SMT classification under Operating
Engineers Local #3°s agreement?

Yes.

The foliowing, in addition to the above, are also considered covered inspection work: high strength
bolting; shearwall & diaphragms; metal connectors, anchors or fasteners for wood construction;
piling; drilled piers; caissons; bolts installed in concrete; post tensioning steel; pre-stressed steel.
Also includes, but not limited to, underground construction (sewers, gas lines, drainage devices,
water lines, backfilling, welding, bedding). SMT rates apply.

SMT Classification Page 3
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WH. C. WAGGONER
Business ‘Manager
and
General Vice-President

INTERNATIONAIL UNION OF
OPERATING ENGINERERS

December 6, 2001

RECEIVED
Department of Induatris! Ralesi~n

Via Fax & U.S. Postal Service DEC 11 2004

Maria Y. Robbins, Deputy Chief _ o (

State of California Department of Industrial Relations Div. of Labgf:iz‘;?shgﬁ;n & Reswors!.
&

Division of Labor Statistics & Research
455 Golden Gate Avenue, Fighth Floor
San Francisco; CA 94102 ‘

Re:  Buailding Construction Inspector (BCI) and Field Soils and Material Tester (FSMT)
Classifications

Dear Ms. Robbins:

Pursuant to your request for clarification contained in your November 20, 2001 correspondence
we submit the following:

i What is the difference between the Building Construction Inspector (BCI) and the Field
Soils and Materials Tester (FSMT) classifications? There appears to be some overlap of duties.
Could you summarize the intent of the coverage between Southern California Contractors
Association, Inc. and the International Union of Operating Engineers Local No. 12, which serves
as the basis for the prevailing wage determination?

As stated in our June 5, 2001 correspondence to your cifice, a Building Construction
Inspector (BCI) is a licensed inspector who generally works under the direction of a registered
civil engineer. The BCI is used when higher stresses are involved, e.g., welding, reinforced
congcrete, masonry, non-destructive testing and other related disciplines. The term "building
inspector” or "construction inspector" has the same meaning as "special inspector." The BCI
classification is meant to include inspection of all structures, including but not limited to,
residential and commercial buildings, bridges, piers, warehouses, oil/water tanks, docks, refineries,
heavy highway construction, underground construction, water works, sewers, water reclamation,
flood control, dams, dredge, etc.

A field soils and material tester (FSMT) performs a variety of duties. They include special
grading, excavation filling, soils used in construction, concrete sampling, density testing and
various types of verification tests.

Occasional overlap of duties may ocour between the BCI and FSMT, such as taking concrete
specimens in the field, however, one must look at the overall scope of work/duties to determine
the proper prevailing wage/rate classification.
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2. How is grading inspection different when performed by a BCI or by a FSMT?

"Grading inspection is generally the work of a FSMT. The City of Los Angeles
certifies/licenses grading inspectors whose duties are similar, but more stringent than those of the
FSMT. The grading inspector in the Los Angeles area is covered under the BCI
classification/wage rate.

3. Please define the following and identify which classification performs this work:
a) Magnetic particle testing
b) Nondestructive inspection
c) Ultrasonic testing
d) Keying

e Benching

b Scarifying

g "Rolling of slopes”

h) One-pointer

i) "Correction for rock”

a) b) ¢) Magnetic and ultrasonic testing are two different forms of non-destructive testing
(NDT). They use mechanical devices to check defects in structures such as welds. The use of
magnetic and ultrasonic waves in the evaluation process does not cause any damage to the
structure, hence, the term non-destructive testing. Other forms of non-destructive testing include
radiography (x-rays) and penetrant testing. All of this work is that of the BCL

d) Keying in is benching into existing material while filling up an adjacent fill, to bind the two
arsas (materials) together, eliminating the chance of a soft or uncompacted area in between the
two materials or areas. A "stair-step" procedure is usually used.

¢) Benching is using a piece of equipment (usually a dozer) to cut into existing material while
filling up an adjacent fill, to bind the two areas (materials) together. This eliminates the chance
of soft or uncompacted area in-between the two materials or areas. A "stair-step" procedure is
usually used.

) Scarifying is a procedure performed by equipment that rips up existing material approximately
one foot deep, then processing that material by watering and mixing it.

2) Rolling of Slopes is a compaction technigue used on the slopes of a new fill area. The time

required for compaction on the slope of a fill is the same as the required compaction on the top
of the fill.

h) A One-Pointer is one test made on the soil by a field soils and material tester (or FSMT).

i) Correction for Rock is a calculation made for oversized rock in soil, done by a field soils and
material tester (FSMT).

Items a, b and ¢ are performed by the BCI. Items d, ¢, f, g, h and i are performed by the FSMT.
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To perform items a, b, and ¢, the individual would have to obtain certification as required by the
agency. If certified, for example, in "Ultrasonic Testing," one could perform FSMT work and
then move to BCI work if certified to do so.

4. Does lab work fall within the jurisdiction of the BCI? Does the on/off site location of the
lab make a difference?

No, lab work is not covered. If a lab is located on-site and the individual stays "inside"
the lab, there 1s no coverage. However, if the individual goes on-site and performs "field work,"
then he or she is covered for all hours worked.

5. What is the civil engineer’s job when working with the BCI or FSMI? Is the civil
engineer covered under the scope of the BCI or FSMT sections of the collective bargaining
agreement (CBA}?

The civil engineer usually acts in a supervisory role, directing the BCI or FSMT activities.
The civil engineer work would not be covered unless he or she performs "field work."

6. The Master Labor Agreement (page 5) lists employees excluded from coverage. Does this
imply that engineers, architects, project managers and off-site laboratory workers are excluded?

Yes.

7. Some signatories perform mechanical & elecirical inspections. Are these jobs covered
under the Operating Engineers agreement? If so, how is work performed?

Not covered.

8. When inspectors visit manufacturing sites, is the inspection of the plant and its processes
covered under the agreement? Is that the intent of SB 1999?

Yes, pursuant to the agreement. The intent of SB1999 was to further define coverage in
the public work arena.

9. Are the following inspectors included in the scope of the agreement:
Geotechnical, Concrete, Painting, Steel and Electrical?

Geotechnical, yes. Concrete, yes. Painting, no. Steel, yes. FElectrical, no.
10.  Is visual observation inspection (e.g., using tape measures) covered?
Yes. Visual inspection is a component of the Inspector’s duties.

11 What is the difference between a Geotechnical Inspector and a Geotechnical Engineer?
Are they covered under the Operating Engineer agreement?

A Geotechnical Inspector is "on-site" performing the “field work" and is covered. The
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Geotechnical Engineer is usually "in-house," a supervisory position, "off-site."
12.  Is a project manager whose duties include weekly meetings, approving contracis,

managing engineers, managing subcontracts and preparing monthly reports covered under the
CBA?

No.
13, Is a resident engineer whose duties include logging correspondence amongst CORIractors

and subcontractors, performing soil, concrete, masonry and HVAC tests, and acting as a liaison
between contractors and engineers covered?

When a Resident Engineer logs correspondence among contractors and subcontractors, the
work is not covered. When the Resident Engineer acts as a Haison between confractors and
engineers, the work is not covered. When performing soil, concrete or masonry tests, the work
is covered. HVAC tests are not covered.

14.  Is the BCI an apprenticeable classification?

Yes.

15.  Is the FSMT an apprenticeable classification?

Yes.

16.  Is inspection of bridges and piers covered under the BCI and/or FSMT classifications
under your agreement?

Yes. Please see the coverage language in the CBA. Both classifications are covered
pertaining to bridge work.

We hope the information provided herein is beneficial to you. Please call this office if you
should have any questions.

Sincerely,

Fren l.
Fred C. Young, Fim

I. U. O. E., Local Union No. 12

FCY:smc
cc: David Lanham, Contract Compliance
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STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

IFFICE OF THE DIRECTOR ‘ )
55 Golden Gate Avenue, 10th Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 941420603

December 29, 2000

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING INSPECTION, FIELD SURVEYING AND SOILS TESTING

The passage of Senate Bill 1999 (Chapter 881), effective January 1, 2001, codifics cxisting Department of
Industrial Relations administrative decisions, determinations and regulations concerning the above referenced
work. This work when done on or in the execution of a "Public Works" project requires the payment of
prevailing wages. In accordance with SB 1999, Inspection and Testing determinations will be strictly enforced
for all public works projects advertised for bids on or after January 1, 2001. Field survcymg determinations
have been and will contmue to be enforced for all public works projccts.

The classifications tha{ perforim this work have been published in the Director's General Prevailing Wage
Determinations for over 20 years and can be found on the Basic Trades pages (Building Inspection, Soils
Testing) and on the individual county sheets (Field Surveying). For the basic trades, please use the following
determinations:

SOUTHERN CALIFORNIA
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 7
BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 10E

SAN DIEGO COUNTY
OPERATING ENGINEER, Group 2 (Soils Field Technician}, page 25
BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 10E

NORTHERN CALIFORNIA
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39
OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A

Advisory scope of work covered by each of these classifications has been posted on the Internct at
http://www.dir.ca.gov/DLSR/PWD. This information may also be requested from the Division of Labor
Statistics and Research, Prevailing Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771
or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

In addition, Director’s precedential Public Works coverage determinations concerning inspection and testing
work will be enforced for all public works projects advertised for bids on or after the dates the precedential
decisions were designated as such. For determinations of the applicability of prevailing wage requirements to
other work covered by SB 1999, please contact the Division cither via fax number or by mailing your request to
the address indicated above. Requests of this nature should include all of the relevant documents including, but
not limited to, the contract for the work and a detailed description of the work to be performed. Future
clarifications regarding the scope and application of Senate Bill 1999, if nceded, will be posted on the DLSR
website and mailed to those on the Prevailing Wage mailing list.
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DEPARTMENT OF INDUSTRIAL RELATIONS
OFFICE OF THE DIRECTOR ADDRESS REPLY TO:

San Francisco, CA ©
455 Golden Gate Avenue 10™ Floor P.O. Box 420603

San Francisco CA 94142-0603

March 4, 2002."

Important Notice to Awarding Bodies and Other Interested Parties
Regarding Shift Differential Pay in the Director’s General Prevailing Wage Determinations

E-d

Dear Public Official/Other Interested Parties:

The Director’s General Prevailing Wage Determinations includes shift differential pay for various crafts used
on public works projects. This notice is to clarify the worker’s eligibility to receive the shift differential pay
when working on a public works project. Please note that not all crafts have shift differential pay published
in the Director’s General Prevailing Wage Determinations,

When a worker is required to work a regular shift, he/she must be paid the applicable craft rate from the
Director’s General Prevailing Wage Determinations for the construction activity he/she is performing.
However, when a worker is required to work a shift outside of normal working hours, he/she must be paid
the shift differential pay according to the shift he/she is working. For example, if only one shift is utilized for
the day, and the work being performed is during the hours typically considered to be a swing (second) shift
or graveyard (third) shift, the worker employed during the hours typically considered to be a swing shift or
graveyard shift must be paid the shift differential pay for the shift he/she is working, If multiple shifts are
used for the day, the worker working on the second or third shift must be paid according to the shift he/she
is working.

Please refer to the contract provisions posted on the Internet at www. djr.ca_.gov/DLSR/PWD for the
working hours applicable to the craft/classification published in the Director’s General Prevailing Wage
Determinations, which has a swing shift and/or a graveyard shift,

Sincerely,

Chuck Cake m/

Chief Deputy Director
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