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CIVIL SERVICE COMMISSION 

CITY AND COUNTY OF SAN FRANCISCO 

CIVIL SERVICE COMMISSION REPORT TRANSMITTAL (FORM 22) 

Refer to Civil Service Commission Procedure for Staff - Submission of 
Written Reports for Instructions on Completing and Processing this Form 

Civil Service Commission Register Number: 08( ~ --- - ~ 

2. For Civil Service Commission Meeting of: September 21, 2017 

3. Check One: Ratification Agenda 

Consent Agenda 

Regular Agenda 

x 

Human Resources Director's Report 

4. Subject: Report on the Highest Prevailing Rate of Wages of the Various Crafts and Kinds of 
Labor Paid in Private Employment in the City & County of San Francisco 

5. Recommendation: Adopt the report of the Office of Labor Standards Enforcement 

6. Repmi prepared by: Benjamin Weber Telephone number: (415) 554-6277 

7. Notifications: See Attachment 

8. Reviewed and approved for Civil Service Commission Agenda: 

Human Resources Director: 

Date: 

9. Submit the original time-stamped copy ofthis form and person(s) to be notified 
(see Item 7 above) along with the required copies of the report fo : 
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CITY AND COUNTY OF SAN FRANCISCO 

GENERAL SERVICES AGENCY 

OFFICE OF LABOR STANDARDS ENFORCEMENT 
PATRICK MULLIGAN, DIRECTOR 

DATE: September 21, 2017 

TO: The Honorable Civil Service Commission 

EDWIN M. LEE, MAYOR 

SUBJECT CERTIFICATION OF THE HIGHEST PREVAILING RATE OF WAGES OF THE 
V ARlOUS CRAFTS AND KINDS OF LABOR PAID IN PRIVATE EMPLOYMENT IN THE 
CITY AND COUNTY OF SAN FRANCISCO 

RECOMMENDATION ADOPT REPORT; FORWARD TO BOARD OF SUPERVISORS 

Section 6.22 of the Administrative Code requires that the Civil Service Commission furnish the 
Board of Supervisors data as to the highest general prevailing rate of wages of the various crafts 
and kinds oflabor as paid in private employment in the City and County of San Francisco. The 
attached General Prevailing Wage Determinations made by the Director of Industrial Relations, 
State of California pursuant to the California Labor Code reports the highest prevailing rate of 
wages of the various crafts paid in private employment in the City and County of San Francisco 
(please see Attachments 1-4). 

In addition to the classifications and crafts addressed by the Director of Industrial Relations' 
General Prevailing Wage Determinations, San Francisco Administrative Code Section 21C 
requires that prevailing wages be paid for other crafts and classifications as described below. 

Motorbus Contract (S.F. Admin. Code 21C.1): In June 1999, the Board of Supervisors 
amended the Administrative Code to permit that any person performing labor under contracts for 
motorbus services "to be rendered to the general public on any facility owned by the City" or 
transportation within the boundaries of any commodities owned or in possession of the City to be 
paid not less than the highest general prevailing rate of wages. Attachment 5 contains the 
Collective Bargaining Agreement between Bauer's Intelligent Transportation, Inc. and 
Teamsters Local Union No. 665 in effect from October 1, 2016 to September 30, 2019, reflecting 
the prevailing wage rates for individual performing motorbus services. 

Janitorial Services (S.F. Admin. Code 21C.2): In August 1999, the Board of Supervisors 
amended the Administrative Code to require that contracts for janitorial services to be performed 
at any facility owned or leased by the City, "where such work is to be done directly under the 
contract awarded (a 'prime contract') must require that any individual performing Janitorial 
Services thereunder be paid not Jess than the Prevailing Rate of Wages." Attachment 6 contains 
the Collective Bargaining Agreement between the San Francisco Maintenance Contractors 
Association and Service Employees International Union, Building Service Employees Union, 
Local 1877 Division 87, in effect from August I, 2016 through July 31, 2020, reflecting the 
prevailing wage rates for individuals performing janitorial services. Attachment 7 contains the 
Collective Bargaining Agreement between the San Francisco Window Cleaning Contractors 
Association and Window Cleaners Union - SEIU Local 1877, AFL-CIO in effect from April I, 
2017 to March 31, 2020, reflecting the wage and benefits levels for individuals performing 
window cleaning services. 

Workers in Public Parking Lots and Garages (S.F. Admin. Code 21C.3): In January 2003, 
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the Board of Supervisors amended the Administrative Code to require workers employed in 
public off-street parking lots, garages, or storage facilities for automobiles on property owned or 
leased by the City and County of San Francisco be paid the prevailing wage rate. Attachment 8 
is Collective Bargaining the Garage and Parking Lot Agreement between Parking Employers and 
Teamsters Automotive Employees, Local 665 in effect from December 1, 2016 to November 30, 
2019. 

Theatrical Workers (S.F. Admin. Code 21C.4): In April 2004, the Board of Supervisors 
amended the Administrative Code to require that workers engaged in rigging, sound, projection, 
theatrical lighting, videos, computers, draping, carpentry, special effects, and motion picture 
services for shows on property owned by the City and County of San Francisco be paid the 
prevailing wage rate. Attachment 9 is the Project Collective Bargaining Agreement between the 
City and County of San Francisco and the International Alliance of Theatrical Stage Employees 
Bargaining Agreement, Local 16 for July 1, 2016 through December 31, 2016. 

Hauling of Solid Waste (S.F. Admin. Code 21C.5): In December 2006, the Board of 
Supervisors amended the Administrative Code to require that for every contract awarded by the 
City for the hauling of solid waste generated in the course of City operations, "any Individual 
engaged in the hauling of solid waste be paid not less than the Prevailing Rate of Wages." 
Attachment 10 is the Collective Bargaining Agreement between Recology Sunset & Recology 
Golden Gate and Sanitary Truck Drivers and Helpers Union Local 350, TBT, in effect from 
January 1, 2012 until December 31, 2016. 

Moving Services (S.F. Admin. Code 21C.6): In July 2004, the Board of Supervisors amended 
the Administrative Code to require that "any individual performing moving services ... be paid 
not less than the Prevailing Rate of Wages." Attachment 11 is the Agreement between the 
Service West and the Northern California Regional Council of Carpenters and the Carpenters 46 
Northern California Counties Conference Board regarding furniture movers and related 
classifications, in effect from September 1, 2017 to August 31, 2019. 

Trade Show and Special Event Work (S.F. Admin. Code 21C.8): In June, 2014, the Board of 
Supervisors amended the Administrative Code to require that prevailing wages be paid for work 
involving the on-site installation, set-up, assembly, and dismantling of temporary exhibits, 
displays, booths, modular systems, signage, drapery, specialty furniture, floor coverings, and 
decorative materials in connection with trade shows, conventions, expositions, and other special 
events on City property. Attachment 12 is the Collective Bargaining Agreement between 
Convention Services Employer and Allied Trades District Council 36, on behalf of Sign Display 
and Allied Crafts Local Union 510, in effect from April P' 2015 to March 31, 2018. 

Broadcast Services (S.F. Admin. Code 21C.9): In February, 2016 the Board of Supervisors 
amended the Administrative Code to require that prevailing wages be paid for work involving 
electronic capture and/or live transmission on-site of video, digital, and/or audio content for 
commercial purposes through the use of a remote production or satellite truck on-site. 
Attachment 13 is the Collective Bargaining Agreement between Mira Mobile Television, Inc. 
and KELLEYCORE, and the International Alliance of Theatrical Stage Employees, Moving 
Picture Technicians, Artists, and Allied Crafts of the United States, Its Territories and Canada, 
AFL-CTO, CLC and its Local 119 I Bay Area Freelance Association in effect from April 1, 2014 
to March 31, 2017. 



Loaders and Unloaders (S.F. Admin. Code 21C.10): In October 2016, the Board of Supervisors 
amended the Administrative Code to require that prevailing wages be paid for work loading or 
unloading materials, good, or products for special events and shows on City property, and the driving of 
Commercial Vehicles for that purpose. Attachment 14 is the Collective Bargaining Agreement between 
Freeman Exposition Inc., GES/Global Experience Specialists, Curtin Convention & Exposition Services, 
Inc., and all other signatory employers within the greater San Francisco Bay Area and Teamsters Local 
2785, Local 287 and Local 70. This Agreement is in effect from April 1, 2017 through March 31, 2020. 

Security Guard Services (S.F. Admin. Code 21C.11): On October 2016, the Board of 
Supervisors amended the Administrative Code to require that prevailing wages be paid for 
Security Guard Services in City Contracts and for Events on City Property. Attachment 15 is the 
Collective Bargaining Agreement between Allied Universal, G4S North America, Securitas 
Security Services USA, Inc., U.S. Security Associates, Cypress Security, Professional Technical 
Security Services, Inc., and ProGuard Private Security, and Security Employers and Services 
Employees International Union, United Services Workers West. This Agreement is in effect 
from June 1, 2017 through June 30, 2021. 

The Board of Supervisors amended Administrative Code Section 21C.7 in 2012 to require that 
the Civil Service Commission provide data on two components for each craft, classification, and 
type of work: (1) the basic hourly wage rate and (2) the hourly rate of each fringe benefit, which 
together equal the hourly prevailing rate of wages. The Office of Labor Standards Enforcement 
(OLSE) has summarized these rates based on the Collective Bargaining Agreements included in 
Attachments 5-14 for the crafts and classifications added at the request of the Board of 
Supervisors discussed above (please see Attachment 16). These tables are for reference only and 
may not include all of the information on prevailing basic hourly wages and fringe benefits 
required by the Collective Bargaining Agreements. 

For ease of reference, also included is an alphabetical list of the occupations covered in these 
various Wage Determinations (please see Attachment 17). 

It is recommended that the Civil Service Commission certify the State Department of Industrial 
Relations Director' s General Prevailing Wage Determination Report and Collective Bargaining 
Agreements, which reflect the highest prevailing rate of wages paid various crafts and kinds of 
labor paid in private employment in the City and County of San Francisco. 

If the Civil Service Commission certifies these rates, companion legislation effectuating such 
proposed changes should be drafted by the City Attorney and transmitted to the Board of 
Supervisors concurrently with the certification. 

Respectfully Submitted, 

;"") - 7 ~ 
!~~h-,~ 
Patrick Mulligan 
Director 
Office of Labor Standards Enforcement 
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GENERAL PREY AILING WAGE DETERMJNATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: C-I4-X-2-2017-1 
ISSUE DATE: February 22, 2017 

CRAFT: #BOILERMAKER-BLACKSMITH 

EXPIRATION DATE OF DETERMINATION: September 30, 2017* Effective until superseded by a new dctcm1ination issued by the Director of Industrial 
Relations. Contact the Office of the Director- Research Unit at (415) 703--4774 for the new rates after 10 days from the expiration date, if no subsequent 
dctcnnination is issued. 

LOCALITY: All localities within the State of California 

E1ngloyer Payments Straight-Time Overtime Hourly Rate 

CLASSIFICATION Basic Health Pcnsiond Vacation/ Training Other Hours Total Daily Saturday Sunday/ 
(Joumeyperson) Hourly and Holiday Payments Hourly Holiday 

Rate Welfare Rate I l/2X I l/2X 2X 

a AREA 1 

Boilennaker-Blacksmith $42.16 $8.57 b$17.26 b$3.50 $3.90 $0.44 8 $75.83 0$107.29 c$107.29 $138.75 

a AREA2 

Boilennaker-Blacksmith $43.28 $8.57 b$20.94 b$4.00 $4.40 $0.44 8 $81.63 '$115.74 0 $115.74 $I49.85 

a AREA3 

Boilennaker-B lacksmith $39.68 $8.57 b$19.24 b$3.50 $4.40 $0.44 8 $75.83 '$107.04 c$107.04 $138.25 

DETERMINATION: C-14-X-2-2017-1 
ISSUE DATE: february 22, 2017 
EXPIRATION DATE OF DETERMINATION: September 30, 2017* Effective until superseded by a new detem1ination issued by the Director of Industrial 
Relations. Contact the Office of the Director Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent 
determination is issued. 
LOCALITY: /\II localities within the State ofCalifo1nia 

a AREA 1 
Boilem1aker-Blacksmith Helpel $23.19 e b$0.61 $1.50 $0.34 8 $25.64 0$37.54 0$37.54 $49.44 

a AREA2 
Boilem1aker-Blacksmith Helpel $23.80 e b$0.69 $4.40 $0.44 8 $29.33 0$41.58 0 $41.58 $53.82 

a AREA3 
Boilermaker-Blacksmith Hclpel $21.82 c b$0.69 $4.40 $0.44 8 $27.35 0$38.61 c$38.61 $49.86 

#Indicates an apprenticeable craft. The current apprentice wage rates arc available on the Internet@ huu://www.dir.ca.gov/OPRL/PWAppWage/P\VAnp\VageStart.asp. 
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division 
of Apprenticeship Standards' website at http://W\vw.dir.ca.gov/das/das.html. 
a Areal - Jmpcrial, lnyo, K_cm, Los Angeles, Orange, Riverside, San Bernardino, San Diego, Santa Barbara, San Luis Obispo (only that portion that is within a 25-

mile radius of the city of Santa Maria), and Ventura Counties. 
Area 2 - /\lan1eda, Contra Costa, Marin, San Francisco, San Mateo, Santa Clara, and Solano Counties. 
Area 3 - All other remaining counties. 

b Contribution is factored at the applicable overtime 1nultiplier tOr each overtime hour worked. 
c Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. /\ll other overtime is paid at the Sunday/Holiday rate. 
d Includes amount for Annuity Trust Fund. 
e Helpers will be eligible for Health & Welfare benefits after completing 2000 hours. 
f One Helper shall be employed on each job of 5 to 10 employees. 

RECOGNIZED HOLIDAYS: Holidays upon which the genera! prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director oflndustria! 
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 
6700 of the Governn1ent Code. You may obtain the holiday provisions for the current detern1inations on the Internet at 
JJttp://www.dir.ca.gov/OPRL/DPreWagcDctcrmination.htm. Holiday provisions for current or superseded dctern1inations may be obtained by contacting the Office of the 
Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773. 1 and 1773.9, contractors shall make travel and/or subsistence 
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the cun-ent detem1inations on the lntcmct at 
http://www.dir.ca.gov/OPRl.JDPre\VageDctcnnination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by 
contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: C-20-X-1-2017-1 
ISSUE DATE: February 22, 2017 

CRAFT: #IRON WORKER 

EXPIRATION DATE OF DETERMINATION: June 30, 2017* Effective until superseded by a new determination issued by the 
Director of Industrial Relations. Contact the Office of the Director - Research Unit at (415) 703-4774 for the new rates after ten days 
after the expiration date if no subsequent determination is issued. 

LOCALITY: All localities within the State of California 

Employer Payments Straight-Time Overti1ne Hourly Rate 

CLASSIFICATION Basic Health Pension Vacation/ Training Other Hours Total bDaily bSaturday Sunday/ 
(Journeyperson) Hourly and Holiday Payments Hourly Holiday 

Rate Welfare Rate 1 l/2X I l/2X 

Iron Worker (Ornamental, 
Reinforcing, Structural) $36.00 9.55 13.32 '4.00 0.72 2.865 8 66.455 84.455 84.455 102.455 

Fence Erector $29.58 7.38 8.99 '2.70 0.51 1.905 8 51.065 65.855 65.855 80.645 

# Indicates an apprenticcablc craft. The current apprentice wage rates are available on the Internet at 
http://www.dir.ca.gov/OPRIJPWAppWaue/PW AppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior 
to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' 
website at http://www.dir.ca.gov/das/das.html. 
a Includes supple1nental dues. 
b Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other overtime is at the Sunday/Holiday rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on 
the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained 
rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday prov1s1ons for the current determinations on the Internet at 
http://ww\v.dir.ca.gov/OPRL/DPrcWagcDctcnnination.htln. Holiday provisions for cun·ent or superseded detern1inations may be 
obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 

1nake travel and/or subsistence pay1nents to each worker to execute the work. You inay obtain the travel and/or subsistence 
provisions for the current detcnninations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetennination.httn. Travel 

and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director­

Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: C-61-X-3-2017-l 
ISSUE DATE: February 22, 2017 

CRAFT: ELECTRICAL UTILITY LINEMAN 

EXPIRATION DATE OF DETERI\1INATION: May 31, 2017* Effective until superseded by a new determination issued by the Director of 
Industrial Relations. Contact the Office of the Director - Research Unit at ( 415) 703-4774 for new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 

LOCALITY: All localities within the State of California, except Del Norte, Modoc, and Siskiyou Counties. (For Del Norte, Modoc and Siskiyou -

see page 21) 
Ern12loyer Payments Straight-Time Overtime Hourly Rate 

CLASSIFICATION Basic Health Pension Training Other Hours Total Daily Saturday Sunday 
(Joumeyperson) Hourly and Payments Hourly and 

Rate Welfare Rate 2X 2X Holiday 

# Lineman, Cable Splicer $54.44 6.00 "8.18 b 0.27 '0.60 8 71.12 128.06 128.06 128.06 
t#f- Powderman 48.61 6.00 "7.44 b 0.24 '0.54 8 64.29 115.13 115.13 115.13 
t#f- Ground1nan 33.25 6.00 "7.40 h 0.17 '0.38 8 48.20 82.99 82.99 82.99 

DETERMINATION: C-61-X-4-2017-1 
ISSUE DATE: February 22, 2017 
EXPIRATION DATE OF DETERMINATION: May 31, 2017* Effective until superseded by a new detcrn1ination issued by the Director of 
Indusbial Relations. Contact the Office of the Director Research Unit at (415) 703-4 774 for new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
LOCALITY: All localities within the State of California, except Del Norte, I1nperial, Inyo, Kem, Kings, Los Angeles, Modoc, Mono, Orange, 
Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, Siskiyou, Tulare, and Ventura Counties. (For Del Norte, Modoc, and Siskiyou 
- see page 2I. For Imperial, Inyo, Ke1n, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, 
Tulare, and Ventura Counties - see page 2A-1. 

EmQloyer Payments Straight-Time Overtilne Hourly Rate 
CLASSIFICATION Basic Health Pension Vacation/ Hours Total Daily Saturday Sunday/ 
(J oumeyperson) Hourly and Holiday Hourly Holiday 

Rate Welfare Rate 1Y:.iX lY:.iX 1 Y2X 

##Pole Restoration Journeyman $29.38 5.50 "0.60 0.79 8 37.15 52.28 '52.28 52.28 
After I year 29.38 5.50 3 0,60 1.36 8 37.72 52.85 '52.85 52.85 
After 3 years 29.38 5.50 "0.60 l.92 8 38.28 53.41 '53.41 53.41 
After 6 years 29.38 5.50 "0.60 2.60 8 38.96 54.09 '54.09 54.09 

## Senior Technician d 19.00 5.50 3 0,60 0.51 8 26.18 35.97 '35.97 35.97 
After 1 year 19.00 5.50 "0.60 0.88 8 26.55 36.34 '36.34 36.34 
After 3 years 19.00 5.50 "0.60 1.24 8 26.91 36.70 '36.70 36.70 
After 6 years 19.00 5.50 3 0,60 l.68 8 27.35 37.14 '37.14 37.14 

##Pole Treatment Journeyman 26.25 5.50 "0.60 0.71 8 33.85 47.37 '47.37 47.37 
After 1 year 26.25 5.50 "0.60 1.21 8 34.35 47.87 '47.87 47.87 
After 3 years 26.25 5.50 3 0,60 l.72 8 34.86 48.38 '48.38 48.38 
After 6 years 26.25 5.50 "0.60 2.32 8 35.46 48.98 '48.98 48.98 

##Pole Restoration and Trcatn1ent d 
Technician (First 6 months) 14.71 5.50 3 0,60 0.40 8 21.65 29.23 '29.23 29.23 
Technician (After 6 tnonths) 15.06 5.50 "0.60 0.41 8 22.02 29.78 '29.78 29.78 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at 
http://www.dir.ca.gov/OPRL/PWAppWage/PWApp\VageStart.asp. To obtain any apprentice wage rates as of July l, 2008 and prior to September 27, 2012, 
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html. 
##Indicates a non-apprenticeable craft. 
n In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the National Employees 

Benefit Board. 
bThis amount is factored at the applicable overtime rate. 
0 Saturdays may be scheduled as a make-up day at the regular straight time rate. 
d The Ratio of Technicians to Joun1eyinen may not exceed 4 to 1. However, if the Journeyman is assisted by a 1naxi1num of two Senior Technicians, tlu·ee 

additional Technicians n1ay be added per Senior Technician. 
"Includes $0,01 to LMCC; the remaining amount is factored at the applicable ove1iime rate. 
RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for IIoliday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the patiicular craft, classification, or type of worker employed on the project, which is on file with the Director 
of Industrial Relations. lfthe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as 
>rovided in Section 6700 of the Government Code. You may obtain the holiday provisions for the cu1Tent detenninations on the Internet at 

htip://www.dir.ca.gov/oprl/DPreWageDetermination,htn1. Holiday provisions for current or superseded detetminations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774. 
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the 
http://wwvv.di.r.ca.gov/oprVDPr~.~~g~.Q"9J.~r.m.ination.ht1n, Travel and/or subsistence require1nents for current or superseded determinations may be obtained by 
contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROIBCTS 

DETERMINATION: C-61-X-5-20I3-I 
ISSUE DATE: Fcbruaty 22, 2013 

CRAFT: ELECTRICAL UTILITY LINEMAN 

EXPIRATION DATE ()}~DETERMINATION: December 31, 2013* Effective until superseded by a new determination issued by the Director of 
Industrial Relations. Contact the Office of the Director - Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
LOCALITY: All localities within In1perial, Inyo, Kem, Kings, Los Angeles, Mono, Orange, Riverside, San Be1nardino, San Diego, San Luis Obispo, 
Santa Barbara, Tulare, and Ventura Counties. 

E1n12loycr Payments Straight-Time Overti1ne Hourly Rate 
CLASSIFICATION Basic Health Pension Vacation/ Hours Total Daily Saturday 
(Jo1nneyperson) Hourly and Holiday l"lourly 

Rate Welfare Rate 11hX l 1hX 

##Pole Restoration Journcyinan $26.1 I 5.00 3 0.60 8 32.49 45.94 '45.94 
After 6 Months $26.11 5.00 a0.60 l.2 I 8 33.70 47.145 '47.145 
After 3 years $26.II 5.00 no.60 1.86 8 34.35 47.795 '47.795 
After 6 years $26.1 l 5.00 "0.60 2.21 8 34.70 48.I45 '48.I45 

## Senior Technician d 16.89 5.00 a0.60 8 23.00 31.70 '3 I.70 
After 6 Months I6.89 5.00 "0.60 0.78 8 23.78 32.48 '32.48 
After 3 years I6.89 5.00 a0.60 1.20 8 24.20 32.90 '32.90 
After 6 years 16.89 5.00 a0.60 1.43 8 24.43 33.13 '33. I3 

##Pole Treatrnent Joumeyinan 23.33 5.00 "0.60 8 29.63 41.645 '41.645 
After 6 Months 23.33 5.00 "0.60 1.08 8 30.71 42.725 '42.725 
After 3 years 23.33 5.00 a0.60 1.66 8 31.29 43.305 '43.305 
After 6 years 23.33 5.00 a0.60 l.97 8 31.60 43.615 '43.615 

##Pole Restoration and Treatment d 

Technician (First 6 months) 13.07 5.00 a0.60 0.60 8 19.66 26.39 '26.39 
Technician (After 6 months) 13.38 5.00 a0.60 0.62 8 20.00 26.89 '26.89 
Technician (After 3 Years) I3.38 5.00 "0.60 0.95 8 20.33 27.22 '27.22 
Technician (After 6 Years) I3.38 5.00 "0.60 1.13 8 20.51 27.40 '27.40 

## Indicates a non-apprenticeable craft 
a In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the 

National Employees Benefit Board. 
h This amount is factored at the applicable overtitnc rate. 
c Saturdays may be scheduled as a make-up day at the regular straight titne rate. 
dThe Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the Joumeyinan is assisted by a tnaximum of two 

Senior Technicians, three additional Technicians may be added per Senior Technician. 

Sunday/ 
Holiday 

1 t;;X 

45.94 
47.145 
47.795 
48.I45 
31.70 
32.48 
32.90 
33.I3 
41.645 
42.725 
43.305 
43.615 

26.39 
26.89 
27.22 
27.40 

RECOGNIZED lIOLIDA VS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in 

the collective bargaining ag:reen1ent, applicable to the particular craft, classification, or type of worker ernployed on the project, which is on file with 

the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 

shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on 

the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for curTent or superseded determinations may be obtained by contacting the 

Office of the Director Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PA YMEN'I': In accordance with Labor Code Sections 1773 .1 and 1773.9, contractors shall make travel and/or 

subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on 

the Internet at http://www.dir.ca.gov/OPRL/P\VD. Travel and/or subsistence requirements for cutTcnt or superseded detenninations rnay be obtained 

by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS I 770, I 773, AND 1773.I 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TELECOMMUNICATIONS TECHNICIAN 

DETERMINATION: C-422-X-1-2003-2 
ISSUE DATE: August 22, 2003 
EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the 
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10 
days from the expiration date, if no subsequent determination is issued. 

LOCALITY: All localities within Alameda, Los Angeles, San Francisco, San Mateo, and Santa Clara Counties. 

Emg:loyer Payments Straight-Time Overtime Hourly Rate 
Classification Basic Health Pension Vacation Training Hours Total Holiday 
(Joumeyperson) Hourly and and Hourly 

Rate Welfare Holidays Rate 1 l/2X' 2 l/2X 

Telecommunications 
Technician 28.50 2.79 0.93 3.28 8 35.50 49.75 78.25 

Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Indust1ial Relations. If the prevailing rate is not based on a collectively bargained rate, 
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may 
obtain the holiday provisions for lhe current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions 
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance wilh Labor Code Sections 1773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TELECOMMUNICATIONS TECHNICIAN 

DETERMINATION: C-422-X-l-2003-2A 
ISSUE DATE: August 22, 2003 
EXPIRATION DATE OF DETERMINATION: June I, 2004* Effective until superseded by a new determination issued by the 
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at ( 415) 703-4774 for the new rates after I 0 
days from the expiration date, if no subsequent determination is issued. 

LOCALITY: All localities within Contra Costa, Marin, Orange, and San Diego counties. 

E1n:gloyer Payments Straight-Time Overtime Hourly Rate 
Classification Basic Health Pension Vacation 1'raining Hours Total Holiday 
(Journeyperson) Hourly and and Hourly 

Rate Welfare Holidays Rate I l/2X" 2 l/2X 

Telecommunications 
1'echnician 27.93 2.79 0.93 3.21 8 34.86 48.825 76.755 

"Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies lo all hours worked on Sunday. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, 
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may 
obtain the holiday provisions for the current detenninations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions 
for cunent or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and I 773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Trave1 and/or subsistence 
requirements for cuJTent or superseded determinations may be obtained by contacting the Prevailing Wage Unit al (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS J 770, 1773, AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TELECOMMUNICATIONS TECHNICIAN 

DETERMINATION: C-422-X-l-2003-2B 
ISSUE DATE: August 22, 2003 
EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the 
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at ( 415) 703-4 774 for the new rates after 10 
days from the expiration date, if no subsequent determination is issued. 

LOCALITY: All localities within the Alpine, Amador, Butte, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Imperial, 
Kern, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Riverside, 
Sacramento, San Benito, San Joaquin, San Luis Obispo, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, 
Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Classification Basic Healili Pension Vacation Training Hours Total Holiday 
(Joumeyperson) Hourly and and Hourly 

Rate Welfare Holidays Rate 1 l/2X" 2 l/2X 

"'elecommunicaiions 
Technician 27.18 2.79 0.93 3.13 8 34.03 47.62 74.80 

' Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, 
the holidays upon which ilie prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may 
obtain ilie holiday provisions for the current determinations on the Internet al hllp://www.dir.ca.gov/DLSR/PWD. Holiday provisions 
for current or superseded detenninations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
niake travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit al (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TELEPHONE INSTALLATION WORKER AND RELATED CLASSIFICATIONS 

DETERMINATION: C-422-X-10-2017-1 
ISSUE DATE: February 22, 2017 
EXPIRATION DATE OF DETERMINATION: March 31, 2017* Effective until superseded by a new detcnnination issued by the 
Director oflndustrial Relations. Contact the Office of the Director- Research Unit at ( 415) 703-4774 for the new rates after 10 days from 
the expiration date, if no subsequent determination is issued. 

LOCALITY: All localities within Del Norte, Inyo, Mono and San Bernardino, and Santa Barbara Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Classification Step" Basic Health Pension Vacation Training Hours Total 1 l/2X' 2X 

Hourly and and Hourly 
(Joumeyperson) Rate Welfarcc Holiday Rate 

Telephone Installation 
Worker $10.50 $0.06 $0.84 8 $11.40 $16.65 $21.90 

2 10.79 0.06 0.91 8 11.76 17.155 22.55 
3 11.73 0.07 0.99 8 12.79 18.655 24.52 
4 12.78 0.07 1.08 8 13.93 20.32 26.71 
5 14.05 0.08 1.19 8 15.32 22.345 29.37 
6 15.50 0.09 1.31 8 16.90 24.65 32.40 
7 17.20 0.10 1.46 8 18.76 27.36 35.96 
8 19.36 0.11 1.64 8 21.11 30.79 40.47 
9 22.13 0.13 1.87 8 24.13 35.195 46.26 

a The tiine interval between steps is six months. 
b Rates apply to the first eight years ofcmployment only: for employment over eight years, $2.30 per hour worked; for employment over 

fifteen years,$ 2.72 per hour worked; for employment over twenty-five years, $3.15 per hour worked. 
c Rate applies to work in excess of a regular shift. Rate applies to all hours worked on Sunday, except those hours which exceed 55 hours 

weekly. 
ct Rate applies to all hours which exceed 55 hours weekly. 
c Includes an amount for sick leave. Benefit is paid until 270 sick leave workdays are accu1nulated. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker einployed on the project, 
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays 
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govermnent Code. You may obtain the holiday 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPrcWageDetermination.htm. Holiday 
provisions for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 
703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work. You 1nay obtain the travel and/or subsistence provisions for 
the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetennination.htm. Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 
703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY TilE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROIBCTS 

CRAFT: ##TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE) 

DETERMINATION: C-TT-2016-1 

ISSUE DATE: August 22, 2016 
EXPIRATION DATE OF DETERMINATION: July 29, 2017** The rate to be paid for work performed after this date has been determined. If 
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the 
Director --- Research Unit for specific rates at (415) 703-4 774. 
LOCALITY: Alpine, Amador, Calaveras, Del Norte, Fresno, Humboldt, Kem, Kings, Lake, Madera, Maliposa, Mendocino, Merced, Sacramento, 
San Joaquin, Sonoma, Stanislaus, Tulare, and Tuolun1nc Counties (REF: 61-1245-12) 

En1gloycr Payments Straight-Time Overtime 

CRAFT/CLASSIFICATION 

Climber 

Groundperson First 6 months 

Groundpcrson After 6 months 

Basic 

Hourly 

Rate 

23.46 

15.00 

16.08 

DETERMINATION: C-TT-2016-JA 

ISSUE DATE: August 22, 2016 

Health 

and 

Welfare Pension Vacation 

5.00 0.74b 0.45c 

5.00 0.47 0.29 

5.00 0.50d 0.3lc 

Total 

Hourly Dail ya Daily 

Holiday Hours Rate 1 l/2X 2X 

0.63 8 30.28 36.25' 48.33 

0.41 8 21.17 23.175' 30.90 

0.43 8 22.32 24.84' 33.12 

EXPIRATION DATE OF DETERMINATION: July 29, 2017** The rate to be paid for work performed after this date has been determined. If 
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the 
Director - Research Unit for specific rates at ( 415) 703-4774. 
LOCALITY: Butte, Colusa, Glenn, Lassen, Modoc, Shasta, Siskiyou, Sutter, Tehama, Trinity, and Yuba Counties (REF: 61-1245-12) 

Climber 

Groundpcrson First 6 months 

Groundperson After 6 months 

23.78 

13.47 

16.19 

DETERMINATION: C-TT-2016-lB 

ISSUE DATE: August 22, 2016 

5.00 

5.00 

5.00 

0.75f 

0.42 
0.5lh 

0.46' 

0.26 

0.31' 

0.64 

0.36 

0.44 

8 
8 

8 

30.63 

19.51 

22.45 

36.74' 

20.81' 

25.01' 

48.99 

27.75 

33.35 

EXPIRATION DATE OF DETERM:INATION: July 29, 2017** The rate to be paid for work performed after this date has been determined. 

If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the 

Director - Research Unit for specific rates at (415) 703-4 774. 

LOCAI..rlTY: Alameda, Contra Costa, El Dorado, Nevada, Placer, Plumas, Sierra, Solano, and Yolo Counties (REF: 61-1245-12) 

Climber 23.88 5.00 0.7si 0.46' 0.64 8 30.73 36.89' 49.19 

Groundperson First 6 months 15.28 5.00 0.48 0.29 0.41 8 21.46 23.61' 31.48 

Ground person After 6 months 16.40 5.00 0.51 1 0.32m 0.44 8 22.67 25.34' 33.78 

DETERMINATION: C-TT-2016-lC 

ISSUE DATE: August 22, 2016 
EXPIRATION DATE OF DETERMINATION: July 29, 2017** The rate to be paid for work perfonncd after this date has been detennined. If 
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the 
Director - Research Unit for specific rates at ( 415) 703-4774. 
LOCALITY: Marin and Napa Counties (REF: 61-1245-12) 

Climber 23.12 5.00 0.73" 0.45° 0.62 8 29.92 35.72' 47.63 

Ground person First 6 months 14.79 5.00 0.46 0.28 0.40 8 20.93 22.85' 30.47 

Groundperson After 6 months 15.87 5.00 0.50P 0.31 q 0.43 8 22.11 24.52' 32.69 

Footnotes listed on page 2E 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROIBCTS 

CRAFT: ##TREE TRIMMER (IIlGH VOLTAGE LINE CLEARANCE) 

DETERMINATION: C-TT-2016-ID 

ISSUE DATE: August 22, 2016 
EXPIRATION DATE OF DETERMINATION: July 29, 2017** The rate to be paid for work performed after this date has been determined. If 
work will extend past this date, the new rate n1ust be paid and should be incorporated in contracts entered into now. Contact the Office of the 
Director - Research Unit for specific rates at (415) 703-4774. 
LOCALITY: San Francisco, San Mateo, and Santa Clara Counties (REF: 61-1245-12) 

En112Ioycr Payments Straight-Time Overtime 

CRAFT/CLASSIFICATION 

Clilnber 

Groundperson First 6 months 

Groundperson After 6 months 

Basic 

Hourly 

Rate 

24.45 

15.68 

16.77 

DETERMINATION: C-TT-2016-lE 

ISSUE DATE: August22, 2016 

Health 

and 

Welfare Pension Vacation 

5.00 0.77' 0.47' 

5.00 0.49 0.30 

5.00 0.53' 0.32ll 

Total 

1-Jourly Daily3 Daily 

Holiday Hours Rate 1 l/2X 2X 

0.66 8 31.35 37.78' 50.37 

0.42 8 21.89 24.23' 32.30 

0.45 8 23.07 25.91' 34.55 

EXPIRATION DATE OF DETERMINATION: July 29, 2017** The rate to be paid for work performed after this date has been dete1mined. If 
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the 
Director Research Unit for specific rates at ( 415) 703-4774. 
LOCALITY: Monterey, San Benito, San Luis Obispo, and Santa Cruz Counties (REF: 61-1245-12) 

Climber 

Groundperson First 6 1nonths 

Groundperson After 6 months 

## Nol an apprcnticeablc craft. 

24.84 

15.95 

17.08 

5.00 

5.00 

5.00 

0.78v 

0.50 

0.54' 

a Rate applies to the first 4 daily ovcrtin1e hours. All other overti1ne is at 
the double time rate. A normal non-work day in the saine workweek 
may be worked at straight ti111e if job is shut do\vn during the normal 
workweek due to incle1neni weather. E111ployer paytnents are not included in 
overti1ne, overtime is calculated by 1nultiplying the Basic Hourly Rate (plus an 
amount equivalent to 3'Yo of the Basic Hourly Rate) by the applicable overtime 
multiplier. 

b $0.75 after 3 years of service; $0.76 Hiter 10 years. 
c $0.90 after 3 years of service; $1.36 after 10 years. 
d $0.51 after 3 years of service; $0.52 after 10 years. 
c $0.62 after 3 years of service; $0.93 after 10 years. 
f $0.76 after 3 years of service; $0.77 after 10 years. 
g$0.92 after 3 years of service; $1.37 after JO years. 
h$0.52 after 3 years of service; $0.53 after 10 years. 
; $0.62 after 3 years of service; $0.94 after 10 years. 
j $0.76 after 3 years of service; $0.78 after 10 years. 
k$0.92 after 3 years of service; $1.38 after 10 years. 

0.48\V 

0.31 

0.33' 

0.67 

0.43 

0.46 

8 

8 
8 

31.77 

22.19 

23.41 

38.38' 

24.64' 

26.39' 

1 $0.52 after 3 years of service; $0.53 after 10 years. 
m $0.63 after 3 years of service; $0.95 after 10 years. 

$0.74 after 3 years of service; $0.75 after 10 years. 
$0.89 after 3 years of service; $1.34 after I 0 years. 

P $0.51 after 3 years of service; $0.52 aficr 10 years. 
q $0.61 after 3 years of service; $0.92 after 10 years. 
r $0.78 aficr 3 years of service; $0.80 after 10 years. 
5 $0.94 after 3 years of service; $1.41 after 10 years. 
1 $0.54 after 3 years of service; $0.55 after 10 years. 
u $0.65 aficr 3 years of service; $0.97 after 10 years. 
"$0.79 after 3 years of service; $0.81after10 years. 
w $0.96 after 3 years of service; $1.44 after 10 years. 
x $0.55 aficr 3 years of service; $0.56 after 10 years. 
Y $0.66 after 3 years of service; $0.99 after 10 years. 
z Rate also applies to holidays. 

51.17 

32.86 

35.18 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays in the collective 
bargaining agree111ent, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director ofb1dustrial 
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in 
Section 6700 of the Govern1nent Code. You nlay obtain the holiday provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/oprl/lJPreWageDeterminatlon.htJn. Holiday provisions for cuITcnt or superseded detenninations may be obtained by contacting the Office of 
the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCIC PAYMENT: In accordance with Labor Code Sections 1773.1and1773.9, contractors shall make travel and/or 
subsistence paytnents to eHcl1 worker to execute the work. You tnay obtain the travel and/or subsistence provisions for the cuITent detcnninations on the Internet 
at h1.tn.;Li.~.'.Y{ .. "Qji:,.i;;,Q.,gQ.y/9prJ/.QPre'iVageDetennination.htm. Travel and/or subsistence requiretnents for current or superseded determinations 1nay be obtained by 
contacting the Office of the Director· Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY TIIB DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROIBCTS 

CRAFT: ##TREE TRIMMER (LINE CLEARANCE) 

DETERMINATION: C-TT-61-465-5-2010-1 
ISSUE DATE: August 22, 2010 
EXPIRATION DATE OF DETERMINATION: September 3, 2011 *Effective until superseded by a new detennination issued by the Director of 
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after I 0 days from the expiration 
date, if no subsequent determination is issued. 
LOCALITY: AlI localitics within San Diego County. 

Employer Payments Straight-Time Overtime 

CRAFT/CLASSIFICATION Basic Health Pension Vacation Training Hours Total Dail ya a Dailybb 
Hourly and and Hourly 

Rate Welfare Holiday Rate l l/2X 2X 

Tree Trimmer 
Trainee (0-18 Months) 16.18 0.89 1.06 8 18.13 26.22 34.31 
I st year Climber 18.26 0.89 1.19 8 20.34 29.47 38.60 
2nd year Climber 20.76 0.89 1.76 8 23.41 33.79 44.17 
Thereafter Climber 23.28 0.89 l.97cc 8 26.14 37.78 49.42 

Groundrnan 
1st year 13.18 0.89 0.86 8 14.93 21.52 28.11 
Thereafter 14.23 0.89 1.20dd 8 16.32 23.435 30.55 

DETERMINATION: C-TT-61-465-5A-2017-l 
ISSUE DATE: February 22, 2017 
EXPIRATION DATE OF DETERMINATION; July 1, 2017** The rate to be paid for workperfonned after this date has been determined. If 
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the 
Director - Research Unit for specific rates at ( 415) 703-4774. 
LOCALITY: All localities within Imperial County 

Tree Trimn1cr 
1st year Climber 15.96 1.45 0.98 8 18.39 26.37 34.35 
2nd year Climber 18.99 1.45 1.53 8 21.97 31.465 40.96 
3rd year Clilnber 20.92 1.45 1.69 8 24.06 34.52 44.98 
Thereafter Climber 21.63 1.45 1.75ee 8 24.83 35.645 46.46 

Trimmer Trainee 
Step I (0-6 Months) 13.11 1.45 0.50 8 15.06 21.615 28.17 
Step 2 (7 -18 Months) 13.71 1.45 0.53gg 8 15.69 22.545 29.40 

Groundman 12.26 1.45 0.47ff 8 14.18 20.31 26.44 

DETERMINATION: C-TT-61-47-3-2017-1 
ISSUE DATE: February 22, 2017 
EXPIRATION DATE OF DETERMINATION: December 30, 2017** The rate to be paid for work perforn1ed after this date has been determined. 
If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the 
Director - Research Unit for specific rates at ( 415) 703-4 774. 
LOCALITY: All localities within Inyo, Los Angeles, Mono, Orange, Riverside, San Be1nardino, Santa Barbara, and Ventura Counties. 

Tree Trimmer Step I hh 14.75 3.51 0.44 0.68 8 19.38 26.76ii 34.13 
Step 2 15.70 3.51 0.47 0.72 8 20.40 28.25" 36.10 
Step 3 16.33 3.51 0.48 0.75" 8 21.07 29.24' 37.40 
Step 4 17.06 3.51 0.51 0.79 kk 8 21.87 30.40ii 38.93 

Tree Trinnner Trainee 14.02 3.51 0.42 0.65 8 18.60 25.61' 32.62 

Footnotes listed on page 2G 

(Recognized Holidays and Travel and Subsistence Payment footnotes listed on page 2G) 
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ft#- Not an apprenticeable craft. 
aa Rates apply to work in excess of 40 hours in a week, 8 hours in a 

day, and any time on a non-work day or holiday. A nom1al non­
work day in the san1e workweek 1nay be worked at the straight 
tin1e if job was shut down during the normal workweek due lo 
inclement weather. 

bb Rates apply to work in excess of 12 hours in a day. 
cc $2.42 after 7 years of service at this level. 
dd $1.48 after 8 years at this level. 
cc $2.16 after 10 years of service at this level. 
IT $0.75 after 1 year; $0.99 after 2 years; $1.23 after 10 years at this level. 

gg $0.84 after 1 year at this level. 
hh Progression from one step to another will begin upon completion of a minimum of 

12 months of service. 
Rates apply to the first 4 daily overtime hours in the regular workweek 
and the first 12 hour.s on any non-work day. All other ovcrtitne is at the 
double time rate. A nonnal non-work day in the same workweek may be 
worked at the straight-time if job was shut down during the nonnal 
workweek due to inclement weather. 

JJ $1.07 after 2 years of service with the company; $1 .3 8 after 1 0 years of 

service with the cotnpany 
kk $1.12 after 2 years of service with the company; $1.44 after 10 years of 

service. 

RECOGNIZICD HOLIDA VS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director oflndustrial 
Relations. lfthe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in 
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/opr!!DPreWagcDetennination.ht1n. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of 
the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: 1n accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall nlakc travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current detenninations on the Internet 
at htlp://www.dir.cfl.gov/oprl/DPreWageDetern1ination.htm. Travel and/or subsistence requirements for cutTcnt or superseded determinations may be obtained by 
contacting the Office of U1e Director- Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2016-1 
Issne Date: August 22, 2016 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: July 31, 2017** The rate to be paid for work performed after this date has been determined. If work 
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of 
the Director- Research Unit for specific rates at (415) 703-4774. 
Localities: All localities within Alameda, Contra Costa, Mendocino, and Solano Counties. (REF: 232-81-1) 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 

Hourly and And Hourly Daily Saturday Holiday 
Classification Rate Welfare Pension Holiday Training Other Hours Rate (I Y, Xl (1 Y, X) (2 X) 

#Metal Roofing Systems Installer $33.26 $9.33 $5.93 $3.61 $0.85 $0.64 8.0a $53.62 $70.25<bl S70.25<bl $86.88 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at 
http://www.dir.ca.gov/OPRL/PW App Wage/PW App WageStart.asp. To obtain any apprentice wage rates as of July I, 2008 and prior to September 27, 
2012, please contact tbe Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. 

' In the event that conditions over which the roofing contractor has no control (i.e. adverse weather, project delays, logistical problems, general 
contractor or building owner requirements, etc.) prevent employees from working on one or more days during the regular work week, work performed 
on Saturday may be paid at the straight time rates. 
b Rate applies to the first 4 daily overtime hours and first 12 hours worked on Saturday; all other time is paid at the Sunday/Holiday overtime bourly 

rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as 
provided in Section 6700 of the Gove=ent Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director -
Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet 
at http://W\vw.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2012-lA 
Issue Date: August 22, 2012 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: September 30, 2012* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Office of the Director- Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Amador and El Dorado Counties. (REF: 830-232-15) 

Em:Qloyer PaY!!!entsa Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 

Hourly And And Hourly Daily Saturday Holiday 
Classification Rate Welfare Pension Holiday Training Other Hours Rate (I Y, Xl (I y, Xl (2 Xl 

Amador County: 
#Metal Roofing Systems Installer $20.41 $5.79 $2.80 $3.74 $0.20 $0.05 8.0 $32.99 $43.19 S43.19b $53.40 

El Dorado County: 
#Metal Roofing Systems Installer $18.81 $5.35 $2.80 $3.48 $0.20 8.0 $30.64 $40.045 S40.045b $49.45 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://w1>vw.dir.ca.gov/OPRL/P\VAppWage/P\VAppVv'ageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://wwv.,_dir.ca.gov/das/das.httnl. 

aThe credit for employer payments do not have to be computed on an annualized basis where the employer seeks credit for employer payments that are higher for public works 
projects than private construction performed by the same employer. The director determined that annualization would not serve the purpose of this chapter pursuant to 
California Labor Code Section 1773.1 ( d)(4). 

b Saturdays in the same workweek may be worked at straight-time if job is shut do'Wll for 2 or more days during the normal workweek due to wind, rain, snow or ice, fog, frost, 
dew or extreme heat. 

* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file v.rith the Director of Industrial Relations. Ifthe prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://w"'-">v.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded 
detenninations may be obtained by contacting the Office of the Director -Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://\\l\\r\v.dir.ca.gov/OPRL/P\VD. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2014-lB 
Issue Date: August 22, 2014 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: September 30, 2014* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Office of the Director- Research Unit at (415) 703-4774 for the new rates after JO days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Butte, Lassen, Marin, Placer, Sacramento, San Joaquin, Sonoma, Yolo and Yuba Counties. (REF: 830-232-16) 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic 

Hourly 
Ratea 

Health 
And 

Vacation Total Sunday/ 
And Hourly Daily Saturday Holiday 

Classification Welfarea Pensiona Holidava Traininga Othera Hours Rate (1 Yi X) (1 Yz X) (1 Yi X) 

Butte, Lassen, Placer, Sacramento, Yolo and Yuba Counties: 
#Metal Roofing Systems Installer $32.33 $7.25 $4.40 b $0.32 8.0 S44.30 $60.465' $60.465' S60.465' 

San Joaquin County: 
# Metal Roofing Systems Installer $29.99 $7.25 $4.25 b $0.32 8.0 $41.81 $56.805' $56.805' $56.805' 

Marin and Sonoma Counties: 
#Metal Roofing Systems Installer S33.l6 b $10.90 8.0 $44.06 $60.64' $60.64' $60.64' 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://Vl\Y\V.dir.ca.gov/OPRL/PVvTAppWage/PWApp\VageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://wwvv.dir.ca.gov/das/das.htrnl. 

a Basic Hourly Rate and Employer Payments are based on the Davis-Bacon Wage Determination. 
b Included in straight-time hourly rate. 
c Rate applies to all hours work in excess of 8 hours per day and 40 hours during any one week. 
*There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the genera] prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file vrith the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at httu://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director~ Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance \Vith Labor Code Sections 1773.l and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at httn://www.dir.ca.gov/OPRL/P\VD. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2008-1 C 
Issne Date: August 22, 2008 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Calaveras County. (REF: 830-166-4) 

Classification 

#Metal Roofing Systems Installer 

Basic 
Hourly 
Rate 

S47.59b 

Health 
And 

Welfare 

Employer Payments_;i, Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Saturday Holiday 
Pension Holiday Training Other Hours Rate (I Y, X) (I Y, X) (2 X) 

$0.45 8.0 S48.04 S71.835' $71.835' S71.835' 

#Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been 
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice 
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. 

a The credit for employer payments do not have to be computed on an annualized basis where the employer seeks credit for employer payments that are higher for public works 
projects than private construction performed by the same employer. The director determined that annualization would not serve the purpose of this chapter pursuant to 
California Labor Code Section 1773.l(d)(4). 

b Includes an amount for Health and Welfare, Pension, Vacation/Holiday, Dues Check Off, and Other Payments. 
c Rate applies to all hours work in excess of 8 hours per day and 40 hours during any one week. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/P\VD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL Al~D/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1and1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://Vv"\VVv'.dir.ca.gov/DLRS/PVv'D. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 7034774. 
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GENERAL PREV AlLING WAGE DETERMINATION M 3 BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, REA VY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2012-lD 
Issne Date: August 22, 2012 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: September 30, 2012* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Office of the Director-Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Fresno County. (REF: 830-232-18) 

Employer Pavments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 
Hourly And And Hourly Daily Saturday Holiday 

Classification Rate Welfare Pension Holiday Training Other Hours Rate (I Y, X) (I Y, X) (2 X) 

Fresno County: 
#Metal Roofing Systems Installer $23.05 $3.60 $3.60 $0.10 8.0 530.35 $41.875 $41.875 553.40 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://v,'V.rw.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html . 

. a Included in straight-time hourly rate. 
*There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at htto://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director~ Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1and1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://W\vw.dir.ca.gov/OPRL/PWD. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2008-lE 
Issue Date: August 22, 2008 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Humboldt, Madera, Napa, and Shasta Counties. (REF: 830-232-17) 

Em~loyer Pavments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 
Hourly And And Hourly Daily Saturday Holiday 

Classification Rate Welfare Pension Holiday Training Other Hours Rate (I y, X) (I y, X) (I y, X) 
Humboldt County: 
##Metal Roofing Systems Installer $16.00 S2.00 8.0 $18.00 $26.00' $26.00' $26.00' 

Madera County: 
#Metal Roofing Systems Installer $26.75 $2.00 S2.00 $0.15 8.0 $30.90 $44.275' S44.275' $44.275' 

Napa County: 
##Metal Roofing Systems Installer $18.00 $0.35 8.0 $18.35 $27.35' S27.35' $27.35' 

Shasta County: 
##Metal Roofing Systems Installer $19.83 S0.20 8.0 $20.03 S29.945' S29.945' $29.945' 

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been 
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice 
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards1 website at 
http://www.dir.ca.gov/das/das.html. 
##Rates for apprentices are not available in the General Prevailing Wage Apprentice Schedule. 
a Rate applies to all hours work in excess of 8 hours per day and 40 hours during any one week. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://v.'\.V\.v.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1and1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://w\.V\V.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: C-MR-2016-lF 
ISSUE DATE: August 22, 2016 

#METAL ROOFING SYSTEMS INSTALLER 

EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit 
for specific rates at (415) 703-4774. 

LOCALITIES: All localities within Los Angeles, Orange, Riverside and San Bernardino Counties. (REF: 166-102-1) 

Classification 

# Metal Roofing Systems Installer 

Basic 
Hourly 
Rate a 

Employer Pavments Straight-Time Overtime Hourly Rate 
Health Vacation Total Sunday/ 
and And Hourly Daily" Saturdayb Holiday 

Welfare Pension' Holidav Training Other Hours Rate (1 Y, X) (l Y, X) (2 X) 

$41.86 S9.87 $16.21 $0.82 $0.65 8.0 $69.41 $90.34 S90.34 $111.27 

# fudicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at 
http:/ /www.dir.ca.gov/OPRL/PW App Wage/PW App WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, 
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html. 
a Includes amount withheld for Working Dues. 
b Rate applies for the first 4 overtime hours Monday through Friday and the first 12 hours worked on Saturday. All other time is paid at the Sunday/Holiday 

overtime rate. Saturdays in the same workweek may be worked at straight-time if job is shut down during the normal workweek due to inclement weather. 
'Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate, 

but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as 
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http://wwv.r.dir.ca_g-ov/OPRL/P\VD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director­
Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting 
the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: C-MR-2017-lG 
ISSUE DATE: February 22, 2017 

#METAL ROOFING SYSTEMS INSTALLER 

EXPIRATION DATE OF DETERMINATION: June 30, 2017* Effective until superseded by a new determination issued by the Director oflndustrial Relations. 
Contact the Office of the Director - Research Unit at ( 415) 703-4774 for the new rates after ten days after the expiration date if no subsequent determination is 
issued. 

LOCALITIES: All localities within Monterey County'. (REF: 166-104-10) 

Employer ll'ayments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 
Hourly and and Hourly Daily Saturday Holiday 

Classification Rate Welfare Pension Holiday Training Other Hours _Rate (I \f,_XL_lly, X) (2 X) 

# Metal Roofing Systems Installer $45.06' $13.38' $18.9lb c $1.42 $0.42 8.0 $79.19 Sl02.91' $102.91' $126.62 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please 
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.httnl. 
'Includes amount for Vacation/Holiday and Dues Check Off. 
blncludes an amount for PSP that is factored at the applicable overtime multiplier. Includes an amount equal to 3% of wages and employee benefits (excluding 
training and other payment) for National SASMI Fund (Wage Stabilization Plan). Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this 
employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the 
general prevailing rate of per diem wages. 
'Included in Straight-Time hourly rate. 
'Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All other time is paid at the Sunday and Holiday overtime hourly rate. 
'Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate, but 
the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages. 
fRate applies to jobsites under 20 miles from Market and Main Streets in Salinas, CA. For rates outside that zone refer to the Travel and Subsistence provisions 
applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. 
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the 
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at hrtp://www.dlr.ca.gov/OPRL/DPre\\TageDetermination.htm. 
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4 774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence 
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at 
http://\V\V\V.dir.ca.gov/OPRL/DPre\VageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by 
contacting the Office of the Director- Research Unit at (415) 703-4774. 

2J-7 



~ 
0 

GENERAL PREV AlLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

#METAL ROOFING SYSTEMS INSTALLER 

Determination: C-:MR-2016-11 
Issue Date: August 22, 2016 
Expiration date of determination: June 30, 201 ?**The rate to be paid for work performed after this date has been determined. If work will extend past this date, the ne\V rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at ( 415) 703-4774. 

Localities: All localities within San Diego County. (REF: 166-206-1) 

Emplover Pavments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 

Hourly and And Hourly Daily Saturday Holiday 
Classification Rate Welfare Pension Holidav Training Other Hours Rate (I Y, X) 11 Y, X) 12 X) 

#Metal Roofrng Systems Installer S36.86' $8.22b $15.55' $0.78d $0.54' 8.0' $61.95 S80.38' $80.38' $98.81' 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intemet@http://W\vw.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards1 website at http://wv.iv.r.dir.ca.gov/das/das.httnl. 
a Includes amount withheld for Working Dues. 
b Includes an amount for the Sheet Metal Occupational Health Institute Trust. 
'Includes amount for40J(a) Plan. PURSUANT TO LABOR CODE SECTIONS 1773.l AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY 
VARY RES UL TING IN A LOWER TAXABLE BASIC HOURLY WAGE RA TE, BUT THE TOTAL HOURLY RA TES FOR STRAIGHT TIME AND OVERTIME MAY 
NOT BE LESS THAN THE GENERAL PREY AILING RATE OF PER DIEM WAGES 
d Includes an amount for International Training Institute. 
elncludes amounts for National Energy Management Institute (NEMI) Fund, Sheet Metal Workers' International Scholarship Fund (SMWSF) and Industry Fund. 
f Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather. 
g Rate applies to the first 2 Daily overtime hours and the first 10 hours on Saturday; All other time is paid at the Sunday and Holiday overtime rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may 
obtain the holiday provisions for the current determinations on the Internet at htto://WW\V.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may 
be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each 
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://"\\l"W\V.dir.ca.gov/OPRL/PWD. Travel 
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at ( 415) 703-4774. 
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GENERAL PREV AJLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: C-MR-2015-21 
ISSUE DATE: August 22, 2015 

#METAL ROOFING SYSTEMS INSTALLER 

EXPIRATION DATE OF DETERl\!IINATION: June 26, 2016* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director - Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued. 

LOCALITIES: All localities within San Francisco, San Mateo and Santa Clara Counties. (REF: 166-104-1) 

Employer Payments Straight-Time Overtime Hourlv Rate 
Basic Health Vacation Total Sunday/ 
Hourly and And Hourly Daily Saturday Holiday 

!;;_lassification Rate Welfare Pension Holiday Training Other Hours Rate (I Y, X) (I Y, X) 12 X) 

#Metal Roofing Systems Installer $52.20" S13.46' $26.42' b $1.41 $1.15 8.0' $94.64 $123.64' $123.64' $152.64 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at htm:i/\VW\"i'.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any 
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website 
at htto://'W"W'V .dir.ca.gov/das/das.htmL 

a Includes amount for Vacation/Holiday and Dues Check Off. 
~ b Included in Straight-Time Hourly Rate. 

cFor San Francisco County, the Straight-Time Hours is 7 hours. 
d For San Francisco County: Rate applies to the frrst 2 daily overtime hours and the first 7 hours on Saturday only. All other time is paid at the Sunday and Holiday overtime hourly rate. 

For San Mateo and Santa Clara Counties: Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday and Holiday overtime 
hourly rate. 

eincludes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic 
hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages. 

rlncludes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may 
vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file v.rith the Director of Industrial Relations. If the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for 
the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the 
Director - Research Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.l and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://v.'viv.r.dir.ca.gov/OPRL/P\VD. Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRJAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, REA VY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: C-MR-2017-IK 
ISSUE DATE: February 22, 2017 

#METAL ROOFING SYSTEMS INSTALLER 

EXPIRATION DATE OF DETERMINATION: June 30, 2017* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Office of the Director - Research Unit at ( 415) 703-4 774 for the new rates after ten days after the expiration date if no subsequent 
determination is issued. 
LOCALITIES: All localities within Santa Barbara Connty. (REF: 20-X-l) 

Classification 

#Metal Roofing Systems Installer 

Basic 
Hourly 
Rate 

Employer Payments Straight-Time Overtime Hourly Rate 
Health Vacation Total Sunday/ 
and And Hourly Daily Saturday Holiday 

Welfare Pension Holidav Training Other Hours Rate 11 Y, X) (I y, X) (2 X) 

$36.00 $9.55 $13 .32 $4.00' $0.72 $2.865 8.0 $66.455 S84.455b $84.455b $102.455 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at 
http://www.dir.ca.gov/OPRL/PW AppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July I, 2008 and prior to September 27, 2012, 
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at htto://\V\.V\v.dir.ca.gov/das/das.html. 
'Includes supplemental dues. 
b Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other time is at the Sunday/Holiday rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as 
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.l and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet 
at http://wvvvv.dir.ca.gov/OPRL./DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be 
obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2016-lL 
Issue Date: August 22, 2016 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: June 30, 2017** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4 774. 
Localities: All localities within Siskiyou County. (REF: 23-31-1) 

Classification 

Basic 
Hourly 
Rate 

Employer Payments Straight-Time Overtime Hourly Rate 
Health Vacation Total Sunday/ 
and Aod Hourly Daily Saturday' Holiday 

Welfare Pension 1-Iolidav Training Other I-lours Rate (1 Yi X) (2 X) (1 Yi X) (2X) (2 X) 

#Metal Roofing Systems Iostaller $37.17 $11.20" $9.50 $4.32" $0.83 S2.54b 8.0 $65.56 $84.145' $102.73 S84.145' Sl02.73 $102.73' 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://wv,rw.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://w-ww.dir.ca.gov/das/das.html. 

a Includes an amount per hour worked for Work Fees. The vacation amount is $2.45 per hour worked. 
b Includes amounts for Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, Carpenter Employers Contract Administration, and Contract Work 

Preservation. 
c For building construction, rate applies to the first 4 hours daily overtime. All heavy, highway and engineering construction overtime worked, Monday through Friday, rate 

applies to the first 4 hours daily overtime. 
d Saturdays in the same work week may be worked at straight-time if job is shut dovn1 during the normal work week due to inclement weather or major mechanical breakdown. 
e Rate applies to the first 8 hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction. 
f Time and one-half shall be paid for the first eight (8) hours worked on the four ( 4) days of each year selected by the Union as designated offlholidays listed in the Holiday 

Provision. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://W'Nw.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.l and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current detenninations on the Internet at http://\\rww.dir.ca.gov/OPRL/PV./D. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

#METAL ROOFING SYSTEMS INSTALLER 

Determination: C-MR-2008-lM 
Issne Date: August 22, 2008 
Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Stanislaus County. (REF: 830-166-5) 

Classification 

#Metal Roofing Systems Installer 

Basic 
Hourly 
Rate 

Health 
And 

Welfare 

$32.84b $7.43 

Employer Payments .il. Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Saturday Holiday 
Pension Holiday Training Other Hours Rate (I';\ X) (IV, X) (2 X) 

$7.22 $0.45 SO.IO 8.0 $48.04 $64.46' $64.46' $80.88 

#Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been 
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice 
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
htto://www.dir.ca.gov/das/das.html. 

a The credit for employer payments do not have to be computed on an annualized basis where the employer seeks credit for employer payments that are higher for public works 
projects than private construction performed by the same employer. The director determined that annualization would not serve the purpose of this chapter pursuant to 
California Labor Code Section 1773.l(d)(4). 

b Includes amount for VacatioruHoliday and Dues Check Off 
c Included in straight-time hourly rate. 
d Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All other time is paid at the Sunday and Holiday overtime hourly rate. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at httpJ/www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.l and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
ht1pJ/"W'.V>V.dir.ca.gov1DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 

2J-13 



"' .. 

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRlAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS I770, 1773 AND I773,I 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2017-lN 
Issue Date: February 22, 2017 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: December 31, 2017** The rate to be paid for V.'ork performed after this date has been determined. If work \\rill extend past this date, the new 
rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at ( 415) 703-4774. 
Localities: All localities \V:ithin Tulare County. (REF: 232-27-1) 

Classification 

# Metal Roofing Systems Installer 

Basic 
Hourly 
Rate 

S28,0l' 

Health 
And 

Welfare 

$6,48 

Emplover Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Saturdayd Holiday 
Pension Holiday Training Otherc Hours _Rate (1 Yz XL______J]_Yz X) (2 X) 

$7,40 S0,30 $0,03 8,0 $4222 S5622 $5622 $7023 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://\VW\v.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://v.rww.dir.ca.gov/das/das.html. 
a Includes amount for Vacation/Holiday and Dues Check Off 
b Included in Basic Hourly Rate. 
c Includes an amount for the Roofers and Waterproofers Research and Education Joint Trust Fund. 
dWhen adverse weather or job scheduling problems exist causing an employee to work less than forty (40) hours in a week Saturday may be used as a make-up day at straight 
time wage rates. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the 
prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govermnent 
Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions 
for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAY:MENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director-Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2008-10 
Issue Date: August 22, 2008 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Ventura County. (REF: 830-166-6) 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 
Hourly And And Hourly Daily Saturday Holiday 

Classification Rate Welfare Pension Holiday Training Other Hours Rate (] Y, X) (] Y, X) (2 X) 

# Metal Roofing Systems Installer $30.29' $6.60 $5.75b so.so $0.54 8.0 $43.98 S59.13d $59.13' $74.27' 

#Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been 
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice 
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
htto://www.dir.ca.gov/das/das.html. 

a Includes amount withheld for Dues Check Off. 
b Includes an amount per hour for COLA Fund. 
'-'Included in straight-time hourly rate. 
d Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday & Sunday. All other overtime is paid at the Double time and Holiday rate. 
e Rate applies after 4 overtime hours Monday through Friday, after 8 hours Saturday and Sunday and all hours worked on Holidays. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at htto://wv.rw.dir.ca.gov/DLSRJPWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.l and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://v.'\V\V.dir.ca.gov/DLRS/P\VD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-X-265-2016-2 
Issne Date: August 22, 2016 
Expiration date of determination: June 30, 2017** The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director -
Research Unit for specific rates at (415) 703-4774. 

Localities: All localities within Alameda, Contra Costa, Marin, Napa, Solano and Sonoma Counties. 

Classification 

Ready Mix Driver 

Basic 
Hourly 
Rate 

Health 
and 

Welfare 

S25.90 $13.67 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Saturday Holiday 
Pension Holiday Training Other Hours Rate (1 Y, X) (! Y, X) (2 X) 

S6.20 $2.85 8.0 S48.62 $61.57 $61.57 $74.52 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at htto;/1\vwv.·.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance vvith Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at htto://w\v\v.dir.ca.gov/OPRL/PWD. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-5-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after JO days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Alpine, Amador, Calaveras, San Joaquin and Tuolumne Counties 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic Health 

Hourly And 
Classification Rate Welfare Pension 

Driver: Mixer Truck $20.10 $3.09" 

a The contribution applies to all hours until $535.26 is paid for the month. 
b $1.39 after 3 years of service 

$1.78 after 10 years of service 
$2.16 after 20 years of service 

Vacation Total Sunday/ 
And Hourly Daily Holiday 

Holiday Training Other Hours Rate (I Y, X) (I Y, X) 

$1.005b 8.0 $24.195 $34.245' S34.245 

c Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file -with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http:/1\vww.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: Ju accordance with Labor Code Sections 1773.1and1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://\V\vw.dir.ca.gov/DLRS/P\VD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETEfu\1INATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUAi'JT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-150-53-2016-2 
Issue Date: August 22, 2016 
Expiration date of determination: June 30, 2017** The rate to be paid for work performed after this date has been determined. If work will extend 
past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit 
for specific rates at (415) 703-4774. 

Localities: All localities within Butte, Colusa, El Dorado, Placer, Sacramento, Sutter, Yolo and Yuba Counties. 

Employer Pavments Straight-Time Overtime Hourlv Rate 
Basic Health Vacation Total Sunday/ 

Hourly And And Hourly Daily Saturday Holiday 
Classification _Rate Welfare Pension Holidav Traininsr Other Hours Rate (1 1/2 X) Cl 1/z Xl (2 Xl 

Driver: .iYlixer Truck $26.50 $13.25• $9.89 ~3.37 8.0 $53.01 $66.26 $66.26 $79.51 

Contribution shall be paid for all hours \Vorked up to 173 hours per month. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday "Tu-ork shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of \Vorker employed on the project, '\\'hich is on file with the Director of Industrial Relations. If the prevailing rate is not based 
on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as pruvided in Section 6700 of the Government Code. You may obtain the holiday 
provisions for the current determinations on the Internet at http://\vv;-\v.dir.ca.o·ov/OPRL/P\V'D. Holiday provisions for current or superseded determinations may be obtained by 
contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND /OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/ or subsistence payments to each 
\Vorker to execute the \vork. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://\V\V"\V.dir.ca.~ov 10PRL/P\\:'l). Travel 
and/ or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-624-17-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities withio Del Norte, Humboldt and Mendocino Counties. 

Emoloyer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension Holidav Training Other Hours Rate (l Yi X) (11h X) 

Driver: Mixer Truck $22.50 $4.81' $5.60 $2.00 

a The contribution applies to all hours until $833.00 is paid for the month. 
bRate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

8.0 $34.91 $46.16b 546.16 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate sha11 be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://"'NWW.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://"'NWW.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 

2K-4 



... 
:> 

GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-4-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new detennination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4 77 4 for new rates after 10 days from expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Fresno, Madera, Mariposa, Merced and Stanislaus Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 
Hourly And And Hourly Daily Holiday 

Classification Rate Welfare Pension Holiday Training Other Hours Rate (I Y, X) (1 Y, X) 

Driver: Mixer Truck Sl8.50 $5.44' $0.71b 8.0 S24.65 $33.90" $33.90 

The contribution applies to all hours until $943.38 is paid for the month. 
b S 1.42 after 1 year of service for the employer 

S 1. 78 after 5 years of service for the employer 
S2.13 after 15 years of service for the employer 
Rate applies to work in excess of eight (8) hours daily and forty ( 40) hours weekly. 

* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http:/1\vv1'Vt.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1and1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://'\NVl/w.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-2-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Glenn, Lassen, Modoc, Plumas, Shasta, Siskiyou, Tehama, and Trinity Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic Health 

Hourly And 
Classification Rate Welfare Pension 

Driver: Mixer Truck $14.80 $3.46' 

a The contribution applies to all hours until $600 is paid for the month. 
b S0.97 after 2 years of service 

Vacation Total Sunday/ 
And Hourly Daily Holiday 

Holiday Training Other Hours Rate (I Y, X) (1 Y, Xl 

$0.68 b 8.0 $18.94 S26.34" $26.34 

cRate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://\.\'\V\v.dir.ca.gov/DLSR/P\VD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PA Yl\.iENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence pay1nents to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://\\-'Vlw.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-36-95-2017-1 
Issue Date: February 22, 2017 
Expiration date of determination: August 31, 2017** The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director­
Research Unit for specific rates at (415) 703-4774. 
Localities: All localities within Imperial and San Diego Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension Holiday Training Other Hours Rate (11;2 X) (2 X) 

Mixer Driver S27.90 $7.22' $4.40 

a The contribution applies to all hours until $1,250.00 is paid for the month. 
b $2.15 after one year of service 

S2.68 after 7 years of service. 
53.22 after 14 years of service. 

$1.6lb 8.0 $41.13 SSS.08' S69.03 

c Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excess of 12 hours daily shall be paid the Sunday/Holiday (2X) rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. Ifthe prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at httn:/.h,vwv.•.dir.ca.gov/oprl/DPreWageDetennination.htm. Holiday provisions for current or 
superseded determinations maybe obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1and1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
httn://vv'\vw.dir.ca.gov/oprl/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773. l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES 
REGARDING CHANGES TO THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS 

INTERIM DETERMINATION FOR THE CRAFT OF DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-36-95-2017-2 
Issue Date: May 22, 2017 
Expiration date of determination: October 29, 2017** The rate to be paid for work performed after this date has been determined. If work 
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 
-Research Unit for specific rates at (415) 703-4774. 
Localities: All localities within Imperial and San Diego Counties. 

Employer Payments Straight-Time Overtime Hourlv Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension Holiday Training Other Hours Rate (1 Y, X) (2 X) 

Mixer Driver $27.10 $7.41' $4.28 

a The contribution applies to all hours until $1,284.00 is paid for the month. 
b S2.40 after one year of service 

$3.13 after 7 years of service. 
$3.86 after 14 years of service. 

$1.67b 8.0 $40.46 S54.01' $67.56 

cRate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excess of 12 hours daily shall be paid the Sunday!Holiday (2X) rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file ffith the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://v,rw\v.dir.ca.gov/oprl/DPrcWageDetem1ination.httn. Holiday provisions for current or 
superseded determinations maybe obtained by contacting the Office of the Director-Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAY1\1ENT: In accordance with Labor Code Sections 1773.l and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://\V\V\V.dir.ca.gov/oprl/DPreWageDetennination.htm. Travel and/or subsistence requirements for current or superseded detenninations may be obtained by contacting the 
Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-12-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 20 l O* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after l 0 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Inyo, Mono and San Bernardino Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension Holidav Training Other Hours Rate (1 Yi X) (1 Yi X) 

Driver: Mixer Truck $19.05 $6.66' Sl.71 

aThe contribution applies to all hours until $1155.24 is paid for the month. 
b $ 1.54 after 7 years of service 

Sl.91after14 years of service 

$1.17b 

c Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. 
*There is no predetermined increase applicable to this determination. 

8.0 $28.59 S38.115' $38.115 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://v,rv,rv,r.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
httn://wv•"lv.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-87-119-2011-1 
Issne Date: February 22, 2011 
Expiration date of determination: January 15, 2012* Effective until superseded by a new determination issued by the Director of!ndustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Kem, Kings and Tulare Counties. 

Classification 

Driver: Mixer Truck 

Basic 
Hourly 
Rate 

$20.ll 

Health 
And 

Welfare 

$4.89' 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Saturday/ 

And Hourly Daily Holiday Sunday 
Pension Holiday Training Other Hours Rate (I y, X) (I Y, X) (2 Xl 

$3.05 $0.70b 8.0 $28.75 S38.l l' S38.ll' $48.16 

The contribution applies to all hours until $847 .50 is paid for the month. 
Applies to workers who have been on payroll for thirty (30) days. After 1 year of employment, Vacation and Holiday increases to $1.08. After 2 years of employment, 
Vacation and Holiday increases to $1.47. After 8 years of employment, Vacation and Holiday increases to S 1.86. 
Overtime is paid at t\.vo times (2x) the basic hourly rate for work performed in excess oft\.velve (12) hours in any work day. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://\\'\V\v.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYM.ENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-624-18-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4774 for new rates after 10 days from expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Lake County. 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Daily/ Basic 

Hourly 
Rate 

Health 
And And Hourly Holiday' Sunday 

Classification Welfarea Pension Holiday TrajniD--2" Other Hours Rate (11;2 X) C2X) 

Driver: Mixer Truck $20.60 $4.81 $6.00 $2.00 8.0 

a The contribution applies to all hours until $833.00 is paid for the month. 
b Rate applies to work in excess of eight (8) hours daily, forty ( 40) hours weekly and all hours worked on holidays. 
* There is no predetermined increase applicable to this determination. 

$33.41 S43.71 S54.0l 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://v.,rv{\V.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://\\'VV\v.dir.ca.gov/DLRS/P\.VD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-X-258-2016-1 
Issue Date: February 22, 2016 
Expiration date of determination: June 30, 2016* Effective until superseded by a new detennination issued by the Director of Industrial 
Relations. Contact the Office of the Director- Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent detennination is issued. 
Localities: All localities within Los Angeles, Orange and Ventura Counties. 

Classification 

Ready Mix Drivera 

Basic 
Hourly 
Rate 

Health 
And 

Welfare 

S23.60 S6.00b 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Saturday/ 

And Hourly Daily Holiday Sunday' 
Pension Holidav' Training Other Hours Rate (I Y, X) (I Y, X) (2 X) 

$3.44 $0.45' 8.0 $33.49 $45.29 S45.29 $57.09 

a New hires will be subject to employment at hourly rates that are four dollars ($4.00) less, three dollars ($3.00) less, two dollars ($2.00) less, and one dollar ($1.00) less than the 
straight time hourly rate for time periods of twelve (12) months each until they reach the Journeyman basic hourly rate. 
b The contribution applies to all hours until S 1040.50 is paid for the month. 
c $1.09 after 4 months of service 

$1.54 after 1 year of service 
$2.00 after 7 years of service 
$2.45 after 14 years of service 

d Includes $0.64 for Holidays after four (4) months, which would be deducted from the VacationJHoliday rate if you choose to adopt the paid days off enumerated in the Holiday 
Provisions. 
e Emergency work and breakdovm on Sundays shall be paid at time and one-half (1 Y2x) the straight time rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file "With the Director of Industrial Relations. lfthe prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://v.'WW.dir.ca.gov/OPRLPViD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1and1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://"\¥\'\>w.dir.ca.gov/OPRLJPWD. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-3-2009-1 
Issne Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director ofindustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after I 0 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Monterey, San Benito, San Francisco, San Mateo, Santa Clara, and Santa Cruz Counties. 

Classification 

Driver: Mixer Truck 

Basic 
Hourly 
Rate 

Health 
And 

Welfare 

S21.50 $9.64 

a This amount is factored at the applicable overtime rate. 
b $1.41after2 years of service 

$1.82 after 10 years of service 
$2.23 after 20 years of service 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Pension Holiday Trflinill--2 Other Hours Rate _Cl Y2 X) (l Y2 X) 

Sl.72' $0.99 b 8.0 $33.85 S45.46' $45.46 

c Rate applies to work in excess of eight (8) hours daily and forty ( 40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://wvvw.dir.ca.gov/DLSRIP\XlD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1and1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the \VOrk. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://wvvw.dir.ca.gov/DLRS/P\VD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-1-2009-1 
Issne Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Nevada and Sierra Counties. 

Employer Payments Straight-Time Overtime Hourlv Rate 
Basic Health 

Hourly And 
Classification Rate Welfarea Pension 

Driver: Mixer Truck Sl9.25 $2.96 

a The contribution applies to all hours until $513.04 is paid for the month. 
b $0.59 after 2 years of service 

$0.96 after 5 years of service 

Vacation Total Sunday/ 
And Hourly Daily Holiday 

Holidavb Training Other Hours Rate (I Y, X)' (I Y, X) 

$0.22 8.0 $22.43 $32.06 $32.06 

c Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. 
*There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. Ifthe prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSRIPWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.l and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://v.'Vi'Vi'.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded detenninations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-11-2009-1 
Issne Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4 774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Riverside County. 

Employer Pavments Straight-Time Overtime Hourlv Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension Holiday TraiuiJJJ?: Other Hours Rate (1;6 __ Xl_ (l 'll X) 

Driver: Mixer Truck $15.00 S6.33' $1.80 

a The contribution applies to all hours until $1097.30 is paid for the month. 
b S 1.33 after 4 years of service 

S 1.61 after 14 years of service 
S 1.90 after 24 years of service 

$1.04 b 

c Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

8.0 S24.17 $31.67' $31.67 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://\.\'\VW.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1and1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://w\V\V.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-6-2009-1 
Issue Date: F ebmary 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4 774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within San Luis Obispo County. 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Snnday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension Holiday Training Other Hours Rate (I Y, X) (I Y, X) 

Driver: Mixer Truck Sl9.14 $3.04" $3.42 

a The contribution applies to all hours until S526.19 is paid for the month. 
b S 1.40 after 2 years of service, 

Sl.70 after 10 years of service. 

$1.03b 

c Rate applies to work in excess of eight (8) hours daily and forty ( 40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

$0.64 8.0 $27.27 $36.84' $36.84 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://\VV/\V.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYI\1ENT: In accordance with Labor Code Sections 1773.l and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
htto://\VW\v.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMt\1ERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Detennination: C-MT-261-186-15-2010-1 
Issue Date: February 22, 2010 
Expiration date of determination: March 27, 2010* Effective until superseded by a new determination issued by the Director of Industrial Relations. 
Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent 
determination is issued. 

Localities: All localities within Santa Barbara County. 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 
Hourly And And Hourly Daily Holiday 

Classification Rite W'elfue Pensio·-n.LCL~ w .._iuu_.._ .L i...uvivu. Ho Iida yd Training Other Hours Rate (1 1h X)e (2 X) 

Nfi."<;:et Driver $21.15• $4.9Jb $3.44 

a Includes an amount (S0.03) for supplemental dues check off 
hThe contribution applies to all hours until $850.00 is paid for the month. 
c $1.06 after 1 month of service 

$1.46 after 1 vear of service 
$1.87 after 7 vears of service 
$2.28 after 16 years of service. 

$0.4Jc 8.0 $29.91 $40.485 $51.06 

d Includes, after one month, $0.65 for Holidays, which can be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions. 
efui.te applies to "\Vork in excess of eight (8) hours daily and forty (40) hours "\Veekly. All "\vork in excess of nvelve (12) hours daily shall be paid the Sunday/Holiday (2X) rate. 

RECOGNIZED HOLIDAYS: Holidays upon \vhich the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collecti\re bargaining 
agreement, applicable to the particular craft, classification, or type of \vorker employed on the project, 'W~hich is on file v.'1th the Director of Industrial Relations. If the prevailing rate is 
not based on a collectively bargained rate, the holidays upon V.'hich the prevailing rate shall be paid shall be as pro\'1ded in Section 6700 of the Government Code. You may obtain the 
holiday provisions for the current determinations on the Internet at http://w\Y\V.dir.ca.gov/DLSR/P\'\.'D. Holiday provisions for current or superseded determinations may be 
obtained by contacting the Prevailing \Xlage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance viith Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each 
\Vorker to execute the v.rork. You may obtain the travel and/or subsistence requirements for the current detenninations on the Internet at http:/ /\1.-\li.'\V.dir.ca.guv/DLRS/P\.'{TD. 
Travel and/ or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing \X'age lJnit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-DT-830-261-7-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4774 for new rates after I 0 days from expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Alameda, Contra Costa, Del Norte, Humboldt, Lassen, Modoc, San Francisco, San Mateo, Santa Clara, Shasta, 
Siskiyou and Trinity Counties. 

Classification 

Driver: Dump Truck 

Basic 
Hourly 
Rate 

$22.50 

Health 
And 

Welfare 

Employer Payments Straight-Time Overtime Hourlv Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Pension Holiday Training Other Hours Rate (l YS X) (I Yi X) 

$0.43b 8.0 $22.93 $34.18' $34.18 

a Health and Welfare will increase from $0.00 to $1.16 after 90 days of service, which will be seen as an increase to the Total Hourly Rate as well. 
b $0. 78 after 90 days of service -with the employer 

$1.21after5 years of service with the employer 
$1.65 after 10 years of service -with the employer 

c Rate applies to work in excess of eight (8) hours daily and forty ( 40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at htto://\V\V\v.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1and1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http:/1\V\V\v.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-DT-830-261-5-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 20 IO* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Alpine, Amador, Calaveras, El Dorado, Fresno, Kings, Madera, Mariposa, Merced, Nevada, Placer, Sacramento, 
San Joaquin, Sierra, Stanislaus, Sutter, Tulare, Tuolumne and Yuba Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic Health 
Hourly And 

_Classification Rate Welfare Pension 

Driver: Dump Truck $17.00 S3.09" 

a The contribution applies to all hours until $535.26 is paid for the month. 
b $1.18 after 3 years of service 

S 1.50 after 10 years of service 
S 1.83 after 20 years of service 

Vacation Total Sunday/ 
And Hourly Daily Holiday 

Holidav Trainin" Other Hours Rate 11 Y, X) 11 Y, X) 

$0.85 b 8.0 S20.94 $29.44' $29.44 

c Rate applies to work in excess of eight (8) hours daily and forty ( 40) hours \Veekly. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://wvAv.dir.ca.gov/DLSRIPWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://wv.'\v.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, REA VY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-DT-830-261-8-2009-1 
Issne Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4 774 for the new rates after I 0 days from the expiration date, if no 
subsequent detennination is issued. 
Localities: All localities within Butte, Colusa, Glenn, Lake, Mendocino, Plumas and Tehama Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic Health 

Hourly And 
C1assification Rate Welfare Pension 

Driver: Dump Truck $21.00 $2.81' 

"The contribution applies to hours until $487 .07 is paid for the month. 
b $0.20 after I year of service, 

S0.50 after 2 years of service, 

Vacation Total Sunday/ 
And Hourly Daily Holiday 

Holiday Training Other Hours Rate (l V2 X) (1 Y:i X) 

$0.lOb 8.0 S23.91 $34.41' $34.41 

Add $0.10 for every additional year of service to a maximum of $1.50 per hour for over 13 years of service. 
c Rate applies to work in excess of eight (8) hours daily and forty ( 40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govenunent Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://w'-"'rw.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1and1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://\vww.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-DT-830-261-10-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new detennination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent detennination is issued. 
Localities: All localities within Imperial, Inyo, Los Angeles, Mono, Orange, Riverside, San Bernardino and San Diego Counties. 

Health 
And 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

Classification 

Basic 
Hourly 
Rate 

And Hourly Daily Holiday 
Welfarea Pension Holidavb Training Other Hours Rate (l 1h Xt (l 1h X) 

Driver: Dump Truck $17.00 S2.05 

a The contribution applies to all work up to 5355.00 per month. 
b $0.65 after 2 years of service 

$0.98 after 5 years of service 
$1.31 after 9 years of service 

$0.085 $0.33 

c Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. 
*There is no predetermined increase applicable to this determination. 

8.0 $19.465 $27.965 $27.965 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.l and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the v.•ork. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
htto://w\\-w.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-DT-830-261-6-2009-1 
Issue Date: F ebmary 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact tbe Division of Labor Statistics and Research at ( 415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Kem, Monterey, San Luis Obispo, Santa Barbara, and Ventura Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension Holiday Training Other Hours Rate (I Y, X) Cl Y, X) 

Driver: Dump Truck $16.76 $3.04' $2.75 

a The contribution applies to an hours until $526.19 is paid for the month. 
b $1.22 after 2 years of service, 

$1.55after10 years of service. 

$0.90 b 

c Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

$0.64 8.0 $24.09 $32.47' $32.47 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://V.'\VV\'.dir.ca.gov/DLSRIPWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1and1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://\V\V\v.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-DT-830-261-9-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within San Benito and Santa Cruz Counties. 

Classification 

Driver: Dump Truck 

a $0.875 after 1 year of service 
$1.19 after 7 years of service 
$1.50 after 19 years of service 

Basic 
Hourly 
Rate 

Sl6.25 

Health 
And 

Welfare 

$9.64 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily b Holiday 
Pension Holiday Training Other Hours Rate (112 Xl___ (1 Yi X) 

$5.20 $0.56" S0.70 $0.48 8.0 $32.83 S40.955 S40.955 

b Overtime rate applies to all work exceeding eight (8) hours daily and forty (40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://-wvvw.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1and1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://ww\v.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAJYJ'ER 1, ARTICLE 2, SECTIONS 1770, l 773 AND 1773. l 

DETERMINATION: NC-3-16-1-2017-1 
ISSUE DATI<:: February 22, 2017 

FOR COMMERCIAL HUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #ASBESTOS WORKER, HEAT AND FROST INSULATOR 

EXPIRATION DATE OF DETERMINATION: July 31, 2017** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774. 

Em1:1loyer Payments Straight-Time Overtime Hourly Rate 
Classification Basic Health Pension Vacation/ Training Other Hours Total 

(Joumeyperson) Hourly ond Holiday Payments Hourly 
Rate Welfare Rate 1-1/2X 2X 

ZONEI 
Mechanic "$62.36 $14.50 $7.61!> c $0.85 d$0.40 8 $85.72 0 $116.90 [$148.08 

ZONE2 
Mechanic "$46.96 $14,50 $7.6lb c $0.85 d$0.40 8 $70.32 0 $93.80 f$117.28 

ZONE I -Alameda, Contra Costa, Marin, Napa, San Benito, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma. 
ZONI<~ 2-A!pine, Amador, HUlte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, llumboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, 
Nevada, Placer, Plumas, Sacramento, San Joaquin, Santa Cruz, Shasta, Sien-a, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba. 

DETERMINATION: NC-3-16-3-2017-1 
ISSUE DATE: February 22, 2017 
i<:XPIRATION DATI<: 01<' DETERMINATION: April 30, 2018* Effective until superseded by a new determination issued by the Director oflndustrial Relations. Contact the Office ofthe 
Director - Research Unit at ( 415) 703-4774 for the new rates after ten days after the expiration date if no subsequent determination is issued. 

LOCALITY: Mono and all Northern California Counties 

·azardous Material Handler Mechanic 7.81 1.25 OJO h0.08 42.42 

Hazardous Material Handler Workc1" 7.81 OJO 10.06 31.93 '43.81 is5.69 

II Indicates an apprenticeab!e craft. The current apprentice wage rates are available on the Internet atbttn://\V\Vw.dir.ca.gov/OPRL/PWApp\Vage/PWApp\VageStmi.asp. To obtain any 
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' 
website at http;/ /www.dir.ca.gov/das/das. html. 

" Includes amount withheld for dues check off and for vacation. 
h Pursuant to Labor Code sections 1773. l and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for 

straight time and overtime may not be less than the general prevailing rate of per diem wages. 
'Included in the straight-time hourly rate. 
d $0.02 per hour worked for vacation/holiday administration; $0.12 per hour worked for occupational health and research; $0.25 per hour worked for Industry Promotion; $0.01 per hour worked 

for Preservation Trnst 
" 1 112 times the basic straight-time hourly rate for the first 2 hours of overtime, Monday through Friday and for the first 10 hours on Saturdays. All other overtime is paid at the double time rate. 
1 $210.44 (Zone 1) and $164.24 (Zone 2) per hour for work on Labor Day. 
g Includes amount withheld for dues check off. 
h Includes amount for vacation/holiday administration and industry promotion. 
'Rate applies to the first4 overtime hours in any workday or40 hours in a workweek, and fl.1r the first 8 hours worked on the 7"' consecutive day of work in a workweek. 
i Rate applies to work on any recognized holiday, all hours worked in excess of 12 hours in any workday, and for all hours worked in excess of 8 hours on the 7th consecutive day 

of work in a workweek. 
k A maximum of fourteen ( 14) Hazardous Material Handler Workers is allowed fur each Hazardous Material Handler Mechanic. 
1 h1cludes amount for industry promotion. 

NOTE: Asbestos Removal Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR 1926.58, the California Labor Code 6501.5 and the California 
Code of Regulations, Title 8, Section 5208. Contractors must be certified by the Contractors' State License Hoard and registered with the Division of Occupational Safety and Health (DOSH). 
For further info1mation, contact the Asbestos Contractors Abatement Registration Unil, DOSH at (510) 286-7362. 

RECOGNIZED HOLIDA VS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holiday~ in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. lfthc prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for 
the current determinations on the Internet at httn;//www.dir.ca.gov/OPRL/DPreWageDeterminalion.htm. Holiday provisions for current or superseded determinations maybe obtained by 
contacting the Office of the Director -- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
~ecute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hllp://www.dir.ca.gov/OPRUDPrcWagcDctcnninatio11htm. Travel 

.mi/or subsistence requirement~ for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERALllREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERiWJNATION: NC-23-31-1-2016-1 

ISSUE DATE: August 22, 2016 

CRAFT: #CARPENTER AND RELATED TRADES 

EXl'lRATION DATE OF J>l<:TERMJNATION: June 30, 2017** The rate to be paid for work perfonned after this dale has been determined. If work will extend past this dale, the newrale must be paid 

and should be incorporated in contracts entered into now. Contact lhe Office oflhe Director - Research Unit for specific rates at ( 415) 703-4774. 
LOCALITY: All Localities within Alameda, Alpine, Amador, Bulle, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Prcsno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, 

Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Sh as la, Sierra, Siskiyou, Solano, Sonoma, 
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Emgloxer Paxmenls Straight - Time Overtime 1-lourl;t Rate 

CLASSIFICATION Basic Health Pension Vacation/ Training Other II ours Total Daily Saturday" Sunday 

(Joumeyperson) Hourly and Iloliday° Payments' Hourly and 

Rate Welfare Rate 1 1/2X
1 2X 1 1/2Xg 2X Holiday' 

b Area I 

Carpenter $44.40 $11.20 S9.50 $'1.32 $0.83 $2.54 S72.79 $94.99 Sl 17.19 $94.99 $117.!9 $117.19 

Hardwood Floorlayer, Power Saw 
Operator, Saw Filer, Shingler, Steel 
Scaffold and Steel Shoring Erector $44.55 $11.20 $9.50 $4.32 $0.83 $2.54 $72.94 $95.215 $117.49 $95.215 $117.49 $117.49 

b Area 2 

Carpenter $38.52 $11.20 $9.50 $4.32 $0.83 $2.54 $66.91 $86.17 $105.43 $86.17 $105.43 $!05.43 

Hardwood Floorlayer, Power Saw 
Operator, Saw Filer, Shingler, Slee! 
Scaffold and Slee! Shming Erector $38.67 $11.20 $9.50 $4.32 $0.83 $2.54 $67.06 $86.395 $105.73 $86.395 $105.73 $105.73 

h Area31 

Carpenter $38,52 $11.20 $9.50 $4.32 $0.83 $2.54 $66.91 $86.17 $105.43 $86.17 $105.43 $105.43 
Hardwood Floorlayer, Power Saw 
Operator, s,w Filer, Shingler, Steel 
Scaffold and Steel Shoring Erector $38.67 $11.20 $9.50 $4.32 $0.83 $2.54 $67.06 $86.395 $105.73 $86.395 $105.73 $105.73 

"Area 4l 
Carpenter $37.17 $1 l.20 $9.50 $4.32 $0.83 $2.54 $65.56 $84.145 $!02.73 $84.145 $102.73 $102.73 
Hardwood Floorlayer, Power Saw 
Operator, Sow .Filer, Shingler, Steel 
Scaffold and Steel Sho1ing Erector $37.32 $11.20 $9.50 $4.32 $0.83 $2.54 $65.71 $84.37 $103.03 $84.37 $103.03 $103,03 

DETERMINATION: NC-23-31-1-2016-IA 
ISSUE DATE: August 22, 2016 
EXPIRATION DATE OF DETERM.INATlON: June 30, 2017** The rate to be paid for work peithm1ed after this dale has been determined. If work will extend past this date, the new rate must be paid 
and should be incorporated in contracts entered in lo now. Contact the Office of the Director - Research Unit for specific rates al ( 415) 703-4774. 
LOCALITY: All l.oca\ities within Alameda, Alpine, Amador, Bulle, Calaveras, Colusa, Contra Costa, De! Norte, E! Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, 
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Saernmcn!o, San Benito, San Francisco, San Joaquin, San Mateo, Sama Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, 

Stanislaus, Sutler, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Ern[!loyer Pa)'!l!enls Slrait:ht - Time Overtime Hour\}' Rate 

CJ.ASS!FICATION Basic 1-leallh Pension Vacation! Training Other Hours Total Daily Saturday Sunday 

(Joumeypcrson) llourly ""' Ho Iida/ Payments" Hourly and 
Rate Welfare Ra le 11/2Xr 2X I l/2X~ 2X HoHday 

Bridge Builder/! lighwayCarpenter $44.40 $11.20 $9.50 $4.32 $0.83 $2.54 8.0 $72.79 $94,99 $117.19 $94.99 $117.19 $117.19 

Bridge Builder/Highway Carpenter 
(Special Single Shift) $49.95 $11.20 $9.50 $4.32 $0.83 $2.54 8.0 $78.34 $103.315 $128.29 $103.315 $128.29 $128.29 

Footnote and Millwright listed on page 34A 

(Recognized Holidays and Subsistence Payment footnotes also listed on page 34A) 
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_ . ..£TERMINATION: NC-23-31-1-2016-IB 

ISSUE DATE: August 22, 2016 

EXPIRATION DATE OF DETERMINATION: June 30, 2017** Tl1e rate to be paid for work performed after this dale has been delennined. If work will extend past this date, the new rate must be paid 
and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates al ( 4 ! 5) 703-4774. 

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Con1rn Costa, De! Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, I.assen, Madera, Marin, Mariposa, 
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cmz, Shasta, Sierra, Siskiyou, Solano, Sonoma, 
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Employer Payments Straight Time Overtime llourly Rate 0 

CLASSIFICATION Basic Health Pension Vacation/ Training Other Hours Total Daily Saturday' Sunday 
(Joumeyperson) llourly '"d Holida/ Paymenlsh Hourly and 

Rate Welfure0 Ra le I l/2X' 2X l l/2Xg 2X Holiday' 

b Area I 

Millwtight $44.50 $1 l.20 $9.50 $4.41 $0.83 $4.05 $74.49 $96.74 $118.99 $96.74 $118.99 $1!8.99 

11 Area 2 

Millwrigh1 $41.02 $11.20 $9.50 $4.41 $0.83 $4.05 $71.01 $91.52 $112.03 $91.52 $112.03 $112.03 

h Area 3J 

Millwright $41.02 $11.20 $9.50 $4.41 $0.83 $4.05 $71.01 $91.52 $112.03 $91.52 $112.03 $112.03 

h Area 4J 

Millwright $39,67 $11.20 $9.50 $4.41 $0.83 $4.05 $69.66 $89.495 $109.33 $89.495 $109.33 $109.33 

DETER.i'1INATION: NC-23-31-!-2016-l, NC-23-31-1-2016-1 A and NC-23-31-1-2016-lB 

II Indicates an apprcnticcablc craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRLJPWAppWagc/PWAppWagcStart.asp. To obtain any 
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' 

·"cbsitc al http://www.di.r.ca.gov/das!das.html, 

.i the event that work cannot be perfonned Monday through Friday because of inclement weather or major mechanical breakdown, employees may voluntarily make up such day 
on Saturday and shall be paid at the applicable straight time rates. 

b AREA 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties. 

AREA 2 - Monterey, San Benito, and Santa Cruz Counties. 

AREA 3 - El Dorado, Placer, Sacramento, San Joaquin and Yolo Counties. 

AREA 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, 
Modoc, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba Counties. 

0 The overtime rates for shift work are based on the non-shift overtime rates. 

<l Includes an amount per hour worked for Work Fees. The Vacation amount is $2.45 per hour worked for Carpenter; $2.35 per hour worked for Millwright. 
0 

Includes Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, Work Preservation, and Carpenter Employers Contract Administration. 

f For building construction, rate applies to the first 4 hours daily overtime. For all heavy, highway and engineering construction overtime worked, Monday through Ftiday, 
rate applies to the first 4 hours daily overtime. 

g Rate applies to the first 8 hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction. 
h Millwright Annuity Trust Fund, Industry Promotion, Work Preservation, and Carpenters International Training FWld. 

'Time and one-balfsball be paid for the [ust eight (8) hours worked on the four (4) days of each year selected by the Union as designated ofli'holidays listed in the Holiday 
Provision. 

J Area 3 includes the portion of Placer County west of and including Highway 49 and the prntion of El Dorado County west of and including Highway 49 and the territory 
inside the city limits of Placerville. Area 4 includes the p01tions of Placer and El Dorado Counties not covered in Arca 3. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 

applicable to the paiticular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on 
a collectively bargained mtc, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday 

provisions for the current determinations on the Internet at httu://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded dctcmtlnations may be obtained by 
contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.l and 1773.9, contractors shall make travel and/or subsistence payments to each 
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Intcmcl at http://www.dir.ca,gov/OPRUPWD. Travel and/or 
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTlON AND DREDGING PROJECTS 

DETERMJNATlON: NC-23-31-1-2016-1 
ISSUE DATE: August 22, 2016 

CRAFr: #CARPENTER AND RELATED TRADES (SECOND SHIFT)* 

EXPTRATTON DATE OF DETERMINATION: June 30, 2017** The rate (O be paid for work performed after this dale has been delennined. If work will extend past this dale, the new rate must 
be paid and should be incorporated in contracts entered into now. Contact the Offke oft he Director - Research Unit for specific rates al (415) 703-47711. 

LOCALITY: All Localities within Alameda, Alpine, Amador, Ruttc, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, 
Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, Sau Mateo, Santa Clara, Santa Ciuz, Shasta, Sierra, Siskiyou, 
Solano, Sonoma, Stanis!aus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Emgloyer Payments Straight Time Overtime Houri:.'. Rate" 
CJ,ASSTFICATION Basic Health Pension Vacation! Training Other Hours~ Total Daily Saturday 

0 Sunday 
(Joumeyperson) Hourly eod Holidal Payments' Hourly '"' Rate We!fared Rate 1 1/2X11 2X I l/2X1 2X Holiday ' 
0 Area 1 
Carpenter $47.36 $11.20 $9.50 $4.32 $0.83 $2.54 7.5 $75.75 $94.99 $117.19 $94.99 $! 17, 19 $117.19 
llardwood Floor!ayer, Power Saw 
Operator, Saw Filer, Shingler, Steel 
Scaffold and Steel Shoring Erector $47.52 $!!.20 $9.50 $4.32 $0.83 $2.54 7.5 $75.91 $95.22 $117.49 $95.22 $117.49 $117.49 

0 Area 2 
Carpenter $41.09 $11.20 $9.50 $4.32 $0.83 $2.54 7.5 $69.48 $86.17 $105.43 $86.17 $105.43 $105.43 
Hardwood Floorlayer, Power Saw 
Operator, Saw Filer, Shingler, Steel 
Scaffold and Steel Shoring Erector $41.25 $11.20 $9.50 $4.32 $0.83 $2.54 7.5 $69,64 $86.40 $105.73 $86.40 $105.73 $105.73 

'Arca J1 
Carpenter $41.09 $11.20 $9.50 $4.32 $0.83 $2.54 7.5 $69.48 $86.17 $105.43 $86.17 $105.43 $105.43 
Hardwood Floorlaycr, Power s,w 
Operntor, Saw Filer, Shingler, Steel 
Scaffold and Steel Shoring Eredor $41.25 $11.20 $9.50 $4.32 $0.83 $2.54 7.5 $69.64 $86.40 $105.73 $86.40 $105.73 $105.73 

'Area 41 

Carpenter $39.65 $!!.20 $9.50 $4.32 $0.83 $2.54 7.5 $68,04 $84,!5 $102.73 $84.15 $102.73 $102.73 
Hardwood Floor!aycr, Power Saw 
Operator, Saw Filer, Shingler, Steel 
Scaftbld and Steel Shoring Erector $39.81 $11.20 $9.50 $4.32 $0.83 $2.54 7.5 $68.20 $84.37 $103.03 $84.37 $103.03 $103.03 

DETERMINATION: NC-23-31-1-2016-lA 
ISSUE DA TE: August 22, 2016 

EXPIRATION DATE OF DETERMINATION: June 30, 20 l 7** The ra!e 10 be paid for work performed after this date has been determined. If work will extend past this date, the new rate must 
be paid and should he incorporated in contrnds entered into now. Contact the Office of the Director - Research Unit for specific rates a! ( 415) 703-4774. 

LOCALITY: All Localities within Alameda, Alpine, Amador, Bulle, Calaveras, Colusa, Contra Costa, De\ Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, 
Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clam, Santa Cruz, Shasta, Sierra, Siskiyou, 
Solano, Sonoma, Stanislaus, Sutler, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Employer Payments Strnight- Tilui;: Overtime Hourl;t Rate' 

CLASSIFICATION Basic Health Pension Vacation/ Training Other Hoursg Total Daily Saturday 
, 

Sunday 
(Journcypcrson) Hourly and Holiday° Payment/ Hourly and 

Rate Welfare<! Rate l 1/2Xh 2X 11/2X' 2X Holidal 

Bridge BuildcrfHighwayCarpcntcr $47.36 $11.20 $9.50 $4.32 $0.83 $2.54 7.5 $75.75 $94.99 $117.19 $94.99 $117.19 $117.19 

Continued on page 34C 

(Recognized Holidays and Subsistence Payment footnotes also listed on page 34C) 
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p.~1'ERM1NATION: NC-23-31-1-2016-IB 
'DATE: August 22, 2016 

.RATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed atler this date has been determined. If work will extend past this dale, the new rate must 
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All Localities within Alameda, Alpine, Amador, Bulle, Calaveras, Colusa, Contrn Costa, Del No1ic, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, 
Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Ma!eo, Santa Clara, Santa Cruz, Shasta, Siena, Siskiyou, 
Solano, Sonoma, Stanislaus, Sutter, Tclmrna, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Em11loyer PaY!!)enl~ Strafaht- Time Overtime llourl~Rate' 
CLASSIFICATION Basic Health Pension Vacation/ Training Other Hoursg Total Daily Saturday° Sunday 
(Joumeypcrson) Hourly '"' tt'oiiday' Paymentsl Hourly and 

Rate Welfare" Rate 1 l/2Xh 2X 1 l/2X' 2X Holidal 

•Area I 

Millwright $47.47 $11.20 $9.50 $4.41 $0.83 $4.05 7.5 $77.46 $96.74 $118.99 $96.74 $118.99 $118.99 

'Area 2 
Millwright $43.75 $11.20 $9.50 $4.41 $0.83 $4.05 7.5 $73.74 $91.52 $112.03 $91.52 $112.03 $112.03 

•Area 3d 

Millwright $43.75 $! l.20 $9.50 $4.41 $0,83 $4.05 7.5 $73.74 $91.52 $! l2.03 $91.52 $112.03 $112.03 

0 Area 4d 

Millwright $42.31 $11.20 $9.50 $4.41 $0.83 $4.05 7.5 $72.30 $89.495 $109.33 $89.495 $109.33 $!09.33 

DETERMINATION: NC-23-31-1-2016-1, NC-23-31-1-2016-lA and NC-23-31-1-2016-IB (FOR SECOND AND THIRD SHWTS) 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www,dir.ca.gov/OPRL!PWAppWage/PWAppWageStart.asp. To obtain 
any apprentice wage rates as of July I, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship 
Standards' website at http://www.dir.ca.gov/das/das.html. 

*Docs not apply to tenant improvement or renovation projects in occupied buildings with a total contract value of$5 million or less. 
0 The overtime rates for shift work are based on the non-shift overtime rates on page 34. 

e event that work cannot be performed Monday through Friday because of inclement weather or major mechanical breakdown, employees may voluntarily make up such day 
.urday and shall be paid at the applicable straight time rates. 

c AREA 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties. 

AREA 2 - Monterey, San Benito, and Santa Cruz Counties. 

AREA 3 - El Dorado, Placer, Sacramento, San Joaquin and Yolo Counties. 

AREA 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, 

Modoc, Nevada, Placer, Plwnas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba Counties. 
0 Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and including Highway 49 and the territory 

inside the city limits of Placerville. Arca 4 includes lhc portions of Placer and El Dorado Counties not covered in Area 3. 
0 Includes an amount per hour worked for Work Fees. The Vacation amount is $2.45 per hour worked for Carpenter; $2.35 per hour worked for Millwright. 
r Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, and Carpenter Employers Contract Administration. 
g Daily overtime applies after 7 Yi hours worked at the sn·aight-timc rate for second shift and after 7 hours worked at the straight-time rate for third shift. 

h For building constrnction, rate applies to the first 2 horns prior to the start of the regular or approved day, or the first 4 hours after the end of the approved or regular work 

day, not to exceed a total of 4 hours in any 1 work day. For heavy, highway and engineering construction rate applies to the first 4 hours prior to the start of the regular or 
approved day, or the first 4 hours after the end of the approved or regular work day, not to exceed a total of 4 hours in any 1 workday 

; Rate applies to the first 8 hours for building consn·uction and for the first I 0 how·s worked on heavy, highway and engineering construction. 

j Millwright Armuity Trust Fund, Industry Promotion, Carpenters International Training Fund, and Work Preservation. 

k Time and one-half shall be paid for the first eight (8) hours worked on the four (4) days of each year selected by the Union as designated ofllholidays listed in the Holiday 
Provision. 

RECOGNIZED HO LIDA VS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may 
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRLIP'iVD. Holiday provisions for cutrcnt or superseded determinations may 
be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and ! 773.9, contractors shall make travel and/or subsistence payments to each 

worker to execute the work. You may obtain the travel and/or subsistence provisions for the current dctc1minations on the Internet at http://;vww.dir.ca.gov/OPRL/P\YD. Travel 
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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DETERMINATION: 

GENERAL PREVAILING WAGE DETERMTNATION MJ\DE BY THE DillliCTOR Of INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, IDGHW AY, REA VY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #CARPENTER AND RELATED TRADES (THIRD SH!Fr)* 

NC-23-31-1-2016-1 
ISSUF: DATF:: August 22, 2016 
EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed atler this dale has been delennined. lf work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Conlad lhe Office of lhe Director - Research Unit for specific rates at (415) 7034774. 

LOCALITY: Al! T.ocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del No11e, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, 
Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Iknilo, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cru:t:, Shasta, Sierra, 
Siskiyou, Solano, Sonoma, S!anislaus, Sutler, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Ern[:)Joxer Paxn1ents Straight - Time Overtime Houri}'. Rate" 

CLASSIFICATION Basic Ileallh Pension Vacation/ Training Other Hoursu Total Daily Salurda/' Sunday 

(Journeyperson) Hourly ood Holiday" Payments' Hourly ""' Rate Welfare ' Ra le l l/2Xh 2X 1 1/2X' 2X Holida/ 

'Area I 

Carpenter $50.74 $1 l.20 $9.50 $4.32 $0.83 $2.54 7 $79.13 $94.99 $[ 17.19 $94.99 $117.19 $117.19 

Hardwood Ploorlaycr, Power Saw 
Operator, Saw Filer, Shingler, Steel 
Scaffold and Steel Shoring Eredor $50.91 $11.20 $9.50 $4.32 $0.83 $2.54 $79.30 $95.22 $117.49 $95.22 $! 17.49 $117.49 

0 

Area 2 
Carpenter $44.02 $11.20 $9.50 $4.32 $0.83 $2.54 7 $72.41 $86,17 $!05.43 $86, 17 $105.43 $105.43 

Hardwood Floorlayer, Power Saw 
Operator, Saw Filer, Shingler, Steel 
Scaffold and Steel Shming Erector $44.19 $11.20 $9.50 $4.32 $0.83 $2.54 7 $72.58 $86.40 $105.73 $86.40 $105.73 $105.73 

c Area 31 

Carpenter $44.02 $11.20 $9.50 $4.32 $0.83 $2.54 $72.41 $86.17 $105.43 $86. !7 $105.43 $105.43 

Hardwood Ploorlaycr, Power Saw 
Operator, Sow Filer, Shingler, Steel 
Scaffold and Steel Sho1ing Erector $44.19 $\ 1.20 $9.50 $4.32 $0.83 $2.54 7 $72.58 $86.40 $105.73 $86.40 $105.73 $105.73 

'Arca 41 

Carpenter $42.48 $! !.20 $9.50 $4.32 $0.83 $2.54 $70.87 $84.15 $102.73 $84.15 $102.73 $102.73 

Hardwood Floorfayer, Power Saw 
Operator, Sow ri!cr, Shingler, Steel 
ScaftOld and Steel Shoring Erector $42.65 $11.20 $9.50 $4.32 $0.83 $2.54 $71.04 $84.37 $103.03 $84.37 $103.03 $103.03 

Footnotes listed on page 34C 

(Recognized Holidays and Subsistence Payment footnotes also listed on page 34C) 
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ETERMINATION: NC-23-31-1-2016-lA 

ISSUE DATE: August 22, 2016 
EXPIRATION DATE OF DETERMINATION: June 30, 20!7** 111e rate lo be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorpornted in eontrnets entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All Localities within Alameda, Alpine, Amador, Bulle, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, 
Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, 
Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

CLASSIFICATION Basic 
(Jourueyperson) Hourly 

Rate 

Bridge Builder/! !ighway Carpenter $50.74 

DETERMINATION: NC-23-31-1-2016-1 B 
ISSUE DATE: AUb'USl 22, 2016 

Health 

'"' Welfared 

$11.20 

EmIJlo;ter Paxments 
Pension Vacation/ Training Other 

l!oliday Paymcntsr 

$9.50 $4.32 $0.83 $2.54 

Straight- Time Ove11imc Hourly Rate' 

Hoursg Total Daily Sattirday° Sunday 
Hourly l l/2Xh 2X l 1/2X' 2X ~d 

Rate llolida/ 

7 $79.13 $94.99 $117.19 $94.99 $117.!9 $! 17.!9 

EXl'lRATION DATE OF DETERMINATION: June 30, 2017** TI1e rate to be paid for work performed after this date has been detennined. If work will extend past !his dale, the new rnte 
must be paid and should be incorporated in contracts entered into now, Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All Localities within Alameda, Alpine, Amador, Bulle, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, 
Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clam, Santa Cruz, Shasta, Sierra, 
Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Coun!ies. 

Em[!loyer Pa)'.!l!ents Straight Time Overtime Hourly Rate" 
CLASSIFICATION Basic llealth and Pension Vacation/ Training Otl1cr Iloursg Total Daily Saturday° Sunday 

(Journcypcrson) Hourly Welfare Holiday° Payments1 Hourly 
Rate Rate 

1/2X~ 2X 11/2X' 2X ""d 
llolida/ 

'Area I 

Millwright $50.86 $11.20 $9.50 $4.41 $0.83 $4.05 $80.85 $96.74 $118.99 $96.74 $118.99 $118.99 

Arca 2 

Millwright $46.88 $11.20 $9.50 $4.4! $0.83 $4.05 $76.87 $91.52 $112.03 $91.52 $112.03 $112.03 

'Area 3ri 

Millwright $46.88 $11.20 $9.50 $4.41 $0.83 $4.05 $76.87 $91.52 $112.03 $91.52 $112.03 $112.03 

'Area 4d 

Millwright $45.34 $11.20 $9.50 $4.4! $0.83 $4.05 $75.33 $89.50 $109.33 $89.50 $109.33 $109.33 

Footnotes listed on page 34C 

(Recognized Holidays and Subsistence Payment footnotes also listed on page 34C) 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CIL\PTER 1, ARTICLE 2, SECTIONS 1770, l 773 AND 1773.l 

FOR COM.MERCIAL BUILDING, HIGHWAY, REA VY CONSTRUCTION AND DREDGING PROJECTS 

IMPORTANT NOTICE TO AWARDING BODIES & ALL INSTERESTED PARTIES 
REGARDING CHANGES TO THE DIRECTOR'S GENERAL PREVAILING WAGE DETER.t'1INATIONS 

INTERIM DETERMINATION FOR THE CRAFT: #MODULAR FURNITURE INSTALLER(CARPENTER) 

DETERMINATION: NC-23-31-15-2017-1 
ISSUE DATE: April 24, 2017 
EXPIRATION DATE OI< DETERMINATION: June 30, 2017** The rate to be paid for work performed after t11is date has been determined. lfwurk will extend 
past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Onice of the Director- Research Unit for specific rates at 
(415) 703-4774. 

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Custa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, 
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San 
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

This i11terim determi11atio11 applies to project~· advertised fol" bids 011 or after M11y 4, 2017. These rates supersede determi11atio11 NC H23H3 JHJ 5H2016-1. 

Emnloxer Paxments Straight-Time Overtime Hourlx Rate 

Classification Basic Health Pensionb Vacation/ Training Other Hours Total Daily Saturdayd Sunday/ 
(Juumcypcrson) Ilourly and Holiday" Payments Hourly Holiday 

Rate Welfare Rate l l/2X 1 l/2X 2X 
UAREA I 
Master fustaller $32.58 $10.05 $6.32 $3.66 $0.!0 $0.22 $52.93 $69.220 $69.220 $85.51 
Lead Installer 28.36 10.05 6.32 3.66 0.10 0.22 48.71 62.890 62.890 77.07 
Installer 24.9! 10.05 5.82 3.66 0.10 0.22 44.76 57.215 57.215 69.67 

"AREA2 
Master Installer 28.86 10.05 6.32 3.66 0.10 0.22 49.21 63.640 63.640 78.07 
Lead Installer 25.23 10.05 6.32 3.66 0.10 0.22 45.58 58.195 58.195 70.81 
Inslal!er 22.26 10.05 5.82 3.66 0.10 0.22 42.11 53.240 53.240 64.37 

nAREA3 
Master histaller 27.53 10.05 6.32 3.66 0.10 0.22 8 47.88 61.645 61.645 75.41 
Lead Installer 24.11 10.05 6.32 3.66 0.10 0.22 8 44.46 56.515 56.515 68.57 
Installer 21.3 l 10.05 5.82 3.66 0.10 0.22 8 41.16 51.815 51.8!5 62.47 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.1,ov/OPRJJPW/\ppWage/PWAppWageStmt.asn. 
To obtain any apprentice wage rates as of July l, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.htm!. 

aARll:A 1: Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties. 
AREA 2: Monterey, San Benito, and Santa Cruz Counties. 
AREA 3: Alpine, Amador, Butte, Calaveras, Colusa, Del Norle, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, 

Merced, Modoc, Nevada, Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra, Siskiyou, Stanislaus, Suiter, Tehama, Trinity, Tulare, Tuolumne,. 
Yolo, and Yuba Counties. 

b Includes an amount for Annuity Trust .Fund. 
0 Includes an amount for Work Fee. 
d Rate applies for the first 10 hours only. All hours worked in excess often hours on Saturdays shall be paid at double time (2X). 

RATIO; l11e ratio of employees shall be based on the increments of eight (8) employees. lt is understood that the employee ratio shall apply on a company-wide 
basis. For every eight (8) employees, the employer shall employ one(!) Master Installer, two (2) Lead Installer, and five (5) Installer. For crew size of over eight 
(8) employees, please contact the Office of the Director- Research Unit at (415) 703-4774. 

All drapery installation shall be petformed by employees at the Installer level or above. 

RECOGNIZED HOLIDA VS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the pmticular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial 
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 
6700 of the Government Code. You may obtain the holiday provisions for the cun-en! determinations on the Internet at 
hltp://www.dir.ca.gov/oprl/DPreWageDelermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the 
Director- -Research Unit at (415) 703-4774. 

TRAVll:L AND/OR SUBSISTENCE PAYMENT! In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence 
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the cmrcnt determinations on the Internet at 
http://www.dir.ca.gov/oprl/DPrcWageDctcrminution.htm. Travel and/or subsistence requirements for current or superseded detenninations may be obtained by contacting 
the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERJ\.11NA TION MADE BY THE DlRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS !770, !773 AND l 773. ! 

FOR COMMERCIAL BUILDING, IBGHW A Y, REA VY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC-23-31-15-2016-l 
ISSUE DATE: August 22, 2016 

CRAFI': MODUJ,AR FURNITUR.1£ INSTALLER (CARPENTER) 

EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed aftt-'!' this date has been determined. lfwork will extend 
past this date, the new rate must be paid and should be inco1porated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at 
(415) 703-4774. 

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, 
Madera, Marin, Matiposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa 
Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolullllle, Yolo, and Yuba Counties. 

Employer Payments Straight-Time Ove1time Hourly Rate 

Classification llasic llcalth Pensionb Vacation/ Training Other Hours Total Daily Saturday° Sunday/ 
(Joun1eyperson) Hourly and Holiday° Payments Hourly Holiday 

Rate Welfare Rate 1 l/2X 11/2X 2X 

"AREAl 
Master Installer $32.58 Sl0.05 $6.32 $3.66 $0.10 $0.22 8 $52.93 $69.220 $69.220 $85.51 
Lead Installer 28.36 10.05 6.32 3.66 0.10 0.22 8 48.71 62.890 62.890 
Installer l 24.9! 10.05 5.82 3.66 0.10 0.22 8 44.76 57.215 57.215 
Installer II 21.48 10.05 5.82 3.66 0.10 0.22 8 41.33 52.070 52.070 

a AREA 2 
Master Installer 28.86 10.05 6.32 3.66 0.10 0.22 8 49.21 63.640 63.640 
Lead Installer 25.23 10.05 6.32 3.66 0.10 0.22 8 45.58 58.195 58.195 
Installer I 22.26 10.05 5.82 3.66 0.10 0.22 8 42.11 53.240 53.240 
Installer 11 19.31 10.05 5.82 3.66 0.10 0.22 8 39.16 48.815 48.815 

"AREA3 
Master Installer 27.53 10.05 6.32 3.66 0.10 0.22 8 47.88 6!.645 6!.645 
Lead Installer 24.11 10.05 6.32 3.66 0.10 0.22 8 44.46 56.515 56.515 
Instalk'f I 21.31 10.05 5.82 3.66 0.10 0.22 8 41.16 51.815 51.815 
Installer II 18.54 !0.05 5.82 3.66 0.10 0.22 8 38.39 47.660 47.660 

"AREA I: Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties. 
AREA2: Monterey, San Benito, and Santa Cruz Counties. 
AREA3: Alpine, Amador, Butte, Calaveras, Colusa, Del Nolie, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, 

Merced, Modoc, Nevada, Placer, Plumas, Sacramento, San Joaquin, Shasta, Siena, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne,. 
Yolo, and Yuba Counties. 

b Includes an amount for Annuity Trnst Fund. 
c Includes an amount for Work Fee. 
d Rate applies for the first 10 hours only. All hours worked in excess often hours on Saturdays shall be paid at double time (2X). 

RATIO: The ratio of employees shall be based on the increments often ( ! 0) employees. It is understood that the employee ratio shall apply on a company-wide 
basis. For eve1y ten (IO) employees, the employer shall employ one (1) Master Installer, three (3) Lead Insta!lcr, three (3) Installer l, and three (3) Installer ll. For 
crew size of less than 10 employees, the employer shall employ a Master Installer, followed by a Lead lnstaller, then an Installer I, and lastly an Installer IL 
For crew size of over 10 employees, please contact the Office of the Director·· Research Unit at 415-703-4774. 

77.07 
69.67 
62.81 

78.07 
70.81 
64.37 
58.47 

75.41 
68.57 
62.47 
56.93 

All drapery installation shall be pcrfo1med by employees at the Installer I level or above. Employers employing three (3) or more Drapery Installers at the lnstaller I level or 
above may employ one (I) Installer II. For each additional three (3) Installer I level or above Drapery fnsta!lers then in his/her employ, the employer may employ one (I) 
additional Installer 11. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial 
Relations. lfthc prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 
6700 of the Government Code. You may obtain the holiday provisions for the cutTent determinations on the Internet at htto://v,rww.dir.ca.gov/OPRL/PWD. Holiday 
provisions for cuITcnt or superseded dctcnninations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections ! 773. I and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the cuncnt detenninations on the Internet at http://www.dir.ca.gov/OPRLIPWD. 
Travel and/or subsistence requirements for cuITent or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY TllE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER l, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUH.DING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #DRYWALL INST ALLER/LATHER (CARPENTER) 

DETERMINATION: NC-3 !-X-!6-2016-J 
ISSUE DATE: August 22, 2016 
EXPIRATION DATE 01' DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date has been dctcnnined. If work will extend past 
this date, the new rate must he paid and should be incorporated in contracts entered into now. Contact tbc Office of the Director - Research Unit for specific rates at 
(415) 7034774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Nolie, El Dorado, Fresno, Glenn, llumboldt, Kings, Lake, 
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cmz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

CLASSIFICATION 
(Journeypcrson) 

•Area 1 
Drywall Installer/ 

Lather 
Stocker, Scrapper' 
Stocker, Scrapper 

b Area 2 
Drywall Installer/ 
Lather 

Stocker, Scrapper" 
Stocker, Scrapper 

'Area 3 
Drywall Installer/ 

Lather 
Stocker, Scrapper' 
Stocker, Scrapper 

d Area 4 
Drywall Installer/ 

Lather 
Stocker, Scrapper" 
Stocker, Scrapper 

Basic 
Hourly 
Rate 

$44.40 
22.20 
22.20 

38.52 
19.26 
19.26 

39.02 
19.51 
19.51 

37.67 
18.84 
18.84 

Health 
and 

Welfare 

$! 1.20 
11.20 
11.20 

11.20 
11.20 
11.20 

11.20 
11.20 
11.20 

11.20 
I l.20 
11.20 

Pension 

f$12.25 
r5.45 
1.10 

r12.25 
r5.45 
1.10 

fl2.25 
r5.45 
1.10 

f\2.25 
r5.45 
1.10 

Vacation/ 
Holidai 

$4.32 
4.27 
4.27 

4.32 
4.27 
4.27 

4.32 
4.27 
4.27 

4.32 
4.27 
4.27 

Training 

$0.77 

0.77 

0.77 

0.77 

Other 
Payments 

$0.92 

0.92 

0.92 

0.92 

Total 
Hourly 

Hours Rate 

8 

8 
8 
8 

8 
8 
8 

8 
8 
8 

$73.86 
43.12 
38.77 

67.98 
40.18 
35.83 

68.48 
40.43 
36.08 

67.13 
39.76 
35.41 

Daily 
1 1/2X 

h$96.06 
h54.22 
h49.87 

h87.24 
h49.81 
h45.46 

h87.990 
h50.185 
h45.835 

h85.965 
h49.l8 
h44.83 

Saturday 
1 l/2X 

h$96.06 
11 54.22 
h49.87 

h87.24 
1'49.81 
h45.46 

h87.990 
h50.185 
h45.835 

1185.965 
h49.18 
h44.83 

Sunday 

'"d 
Holiday 

$118.26 
65.32 
60.97 

106.50 
59.44 
55.09 

107.50 
59.94 
55.59 

104.80 
58.60 
54.25 

#Indicates an apprenticeable craft. The current apprentice wage rates arc available on the Internet@ hllp://www.dir.ca.eov/OPRUPWAppWagc/PWAppWagcStarL.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 20!2, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.htm!. 

"Arca 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano and Sonoma counties. 
b Area 2 - Monterey, San Benito, and Santa Cruz Counties. 
'Area 3 - El Dorado', Placer', Sacramento, San Joaquin, and Yolo Counties. 
d Area 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Notte, El Dorado;, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, 

Mendocino, Merced, Modoc, Nevada, Placer', Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba 
Counties. 

"Employed by the same contractor for2000 hours (consecutively or cumulatively). 
r Includes an amount for Annuity Trust Fund. 
g Includes an amount for Work Fees. 
11 Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday. All other time is paid at the Sunday and Holiday overtime rate. 

Saturdays may be worked at straight time ifjob is shut down during Monday through Friday due to inclement weather or major mechanical breakdown. 
i Arca 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and including Highway 49 and the territory 
inside the city limits of Placerville. Area 4 includes the portions of Placer and El Dorado Counties not covered in Area 3. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the colleetivc 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of !ndustria! Relations. 
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid sbail be as provided in Section 6700 oftl1e 
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at httn://www.dir.ca.gov/OPRL/P\VD. Holiday provisions for 
current or superseded detenninations may be obtained by contacting the Office of the Director- Research Unit at (415) 7034774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections ! 773.1 and 1773.9, contractors shall make travel and/or subsistence payments 
to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current detenninations on the Internet at 
htm://w1Nw.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for cunent or superseded dctcnninations may be obtained by contacting the Office of the 
Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY TIIE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773,l 

FOR COMMERCIAL BU1LDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC-23-31-1!-2016-3 
ISSUE DATE: August22,2016 

CRAFT: # PILE DRIVER (CARPENTER) 

EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date has been determined. If 
work will extend past this date, the new rate 1nust be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 
- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Conh11 Costa, Del Norte, El Dorado, Fresno, Glenn, 
Ilumboldl, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San 
Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, 
Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation/ Training Other Hours Total Daily Saturday Sunday 
(Joun1eyperson) Hourly and Holiday Payments Hourly and 

Rate Welfare Rate I 112X I l/2X Holiday 
Pile Driver, \Vharf, 

and Dock Builder $43.65' 11,20 bl3.70 05.52 0,88 3 0.25 8 75,20 '
197.025 <!97.025 I 18,85 

Diver (wet) up to 
50 ft depth e, f 93,17 IL20 bl3.70 '5. 52 0,88 ao.25 8 124,72 d\71.305 dl71.305 217.89 

Diver's Tender e 47.82 11,20 bl3.70 05. 52 0,88 "0.25 8 79,37 "103.280 d103.280 127,19 
Assistant Tender 43,65 I 1,20 bl3.70 '5, 52 0,88 "0.25 8 75,20 d97.025 d97.025 1!8,85 
Diver (stand-by) 48.61 11,20 b\3.70 '5. 52 0,88 "0.25 8 80.16 dl04.465 d104.465 128,77 

FOR "PILE DRIVER-BRIDGE BUILDER'' - SEE NORTHERN CALIFORNIA CARPENTER PAGE 34. 

PLEASE NOTE: To obtain wage rate information for Saturation Diver, Manned Submersible, Manifold Operator/Life Suppo1t Technician, Remote 
Controlled/Operated Vehicle (RCV!ROV) Pilot/Technician, Navigator Surveyor, Bell Winch Operator & Diving Equipment Technician, please 
contact the Office of the Director - Research Unit at (415) 703-4774. 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ 
http;//www.dir.ca.gov/OPRL/P\VAppWage/PWAppWageStart.llsp. To obtain any apprentice wage rates as of July I, 2008 and ptior to September 
27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
htto:/ /www.dir.ca. gov I <las/ das. html . 
" Includes Industry Promotion, Carpenters International Training Fund, Pile Drivers Employers Contract Administration, and LMCC. 
b Includes an amount per hour for Annuity Trust Fund. Pursuant to Labor Code Sections ! 773. l and 1773.8, the amount paid tbr this employer 

payment 1nay vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and ove1time may not be less than 
the general prevailing rate of per diem wages. 

c Includes an amount per hour for work fees. 
J Rate applies to the first 2 daily overtime hours and the first 8 hours worked on Saturdays. All other time is paid at the Sunday/Holiday overtime 

rate. For work associated with cast-in-place piles, drill shaft, Tubcx piles, Tubex grout injection piles, geo piles, soil improven1ent piles, sand 
piles, augured cast in place piles, ClSS and CIDI-1: Rate applies to all hours worked after 8 hours Monday-Friday and all hours worked on Saturday. 

e Shall receive a minimum of 8 hours pay for any day or part thereof worked. 
f For specific rates over 50 ft depth, contact the Office of the Director Research Unit. 
g On bridges, powerhouses and dams, men working from bosun's chairs or swinging scaffolds or suspended from rope, cable, safety belts, or any 

device used as a substitute for or in lieu thereof (excluding piledriving rigs) shall receive $0.15 per hour above this rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in 
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with 
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on 
the lntc111ct at http://,vi.vw.dir.ca.gov/OPRL/PWD. floliday provisions for current or superseded <letenninations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774. 
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel 
and/or subsistence payments to each worker to execute the work. You n1ay obtain the travel and/or subsistence provisions tbr the current 
determinations on the Internet at http;//www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded 
determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMlNA TJON MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECT!ONS l 770, 1773 AND I 773. l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCT!ON AND DREDG!NG PROJECTS 

DETERMINATION: NC-62-X-1-2017-1 
ISSUE DATE: Fcb1uary 22, 2017 

CRAFT: #ELEV A TOR CONSTRUCTOR 

EXPIRATION DATE OF DETERMINATION: July 8, 2017* Effective until superseded by a new detennination issued by the Director 
of Industrial Relations. Contact the Office of the Director- Research Unit ( 415) 703-4774 for the new rates after I 0 days frotn the 
expiration date, if no subsequent detennination is issued. 

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, 
Fresno, Glenn, Humboldt, Tnyo, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Napa, 
Nevada, Placer, Plu1nas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, 
Siskiyou, Solano, Sono1na, Stanislaus, Sutter, Tehaina, Trinity, Tulare, Tuolunmc, Yolo, and Yuba Counties. 
Po1iions~ of Kern, San Bernardino and San Luis Obispo are detailed below. 

EmgJoyer Pay1nents Straight-Tin1e Overtitne llourly Rate 
Classification Basic Health Pcnsione Vacation/ Training Other Hours Total Daily Saturday Sunday 
(Jou1neyperson) Hourly and I·Ioliday Payments Hourly and 

Rate Welfare Rate 1 112X' 1 112X' Holiday 

Mechanic $63.44 15.275 15.71 3.81 0.60 0.30 8 99.135 130.855 130.855 162.575b 

Mechanic (Employed in 
industry in ore than 5 years) 63.44 15.275 15.71 5.08 0.60 0.30 8 100.405 132.I25 132.125 163.845b 

Helperc 44.41 15.275 15.71 2.66 0.60 0.30 8 78.955 101.160 101.160 123.365b 

Helper (E1nployed in 
industry more than 5 years) 44.41 15.275 15.71 3.55 0.60 0.30 8 79.845 102.050 102.050 I24.255b 

#Indicates an apprenticeablc craft The current apprentice wage rates arc available on the Internet@ 
http://www.dir.ca.gov/OPRLIPWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to 
Septe1nber 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website 
at http://www. d ir .ca. gov I <las/ das .html. 

a Applies to that portion of these counties north of the Tehachapi Line. For inore infonnation contact the Office of the Director-
Research Unit. 

b For paid holidays recognized in the collective bargaining agreement e1nployees are paid for 8 hours at straight tin1e in addition to the 
Holiday rate for all hours worked. 

c Ratio: The total number of Helpers e1nployed shall not exceed the number of Mechanics on any one job. For 1nore 
information on the use ofHelpers contact the Office of the Director- Research Unit. 

d For Contract Service work only. All other overtime is paid at the Sunday/Holiday rate. 
e Includes an amount for Annuity Tn1st Fund. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the paiticular craft, classification, or type of worker etnployed on the project, 
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays 
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 1nay obtain the holiday 
provisions for the current determinations on the internet at http://www.dir.ca.gov/OPRL/DPreWageDetennination.htm. Holiday provisions 
for current or superseded detenninations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make 
travel and/or subsistence pay1nents to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the 
current detenninations on the Internet at http://www.dir.ca.gov/OPRL/DPreWagcDctcrmination.htm. Travel and/or subsistence requirements 
for current or superseded detenninations may be obtained by contacting the Otlice of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #OPERATING ENGINEER (HEAVY AND HIGHWAY WORK) 

DETERMINATION: NC-23-63-1-2016-2 
ISSUE DATE: August 22, 2016 
EXPIRATION DATE OF DETERMINATION: June 25, 2017'* The rate to be paid for work performed after this date has been determined, If work will extend past this dale, the new rate must 
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, 
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, 
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacatlon Training Other Hours1 Total Daily/ Sunday and 
(Joumeyperson) Hourly '"' '"' Payments Hourly Saturdal Holiday 

Rate Welfare Holiday" Rate 11/2X 2X 
Classification Group" 

Area 1° Area 2° Area 1b Area 2° Area 1b Area2° Area 1b Area 2c 
Group 1 $42,67 $44.67 $13.63 $10.78 $4.51 $0.77 $0.74 8 $73.10 $75.10 $94.44 $97.44 $115.77 $119.77 
Group 2 $41.14 $43.14 $13,63 $10.78 $4.51 $0.77 $0.74 8 $71.57 $73,57 $92.14 $95.14 $112.71 $116.71 
Group 3 $39,66 $41.66 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.09 $72.09 $89.92 $92.92 $109.75 $113.75 
Group4 $38.28 $40.28 $13,63 $10.78 $4.51 $0.77 $0.74 8 $68.71 $70,71 $87,85 $90.85 $106.99 $110.99 
Group 5 $37.01 $39.01 $13.63 $10.78 $4.51 $0.77 $0,74 8 $67.44 $69.44 $85.95 $88,95 $104.45 $108.45 
Group 6 $35.69 $37.69 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.12 $68.12 $83.97 $86.97 $101.81 $105.81 
Group 7 $34.55 $36.55 $13,63 $10.78 $4.51 $0.77 $0.74 8 $64.98 $66.98 $82.26 $85.26 $99.53 $103.53 
Group 8 $33.41 $35.41 $13.63 $10.78 $4.51 $0.77 $0.74 8 $63,84 $65,84 $80.55 $83.55 $97.25 $101.25 
Group 8-A $31.20 $33.20 $13,63 $10.78 $4.51 $0.77 $0.74 8 $61.63 $63,63 $77.23 $80.23 $92.83 $96.83 

ALL CRANES AND ATTACHMENTS: 

Group 1 $44.30 $46.30 $13.63 $10,78 $4.51 $0.77 $0.74 8 $74.73 $76.73 $96.88 $99.88 $119.03 $123.03 
Group 1-A $43.55 $45.55 $13.63 $10.78 $4.51 $0.77 $0.74 8 $73.98 $75.98 $95.76 $98.76 $117,53 $121.53 

Truck Crane Assistant to Engineer $36.58 $38.58 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.01 $69.01 $85.30 $88.30 $103.59 $107.59 
Assistant to Engineer $34.29 $36.29 $13,63 $10.78 $4.51 $0.77 $0.74 8 $64.72 $66.72 $81.87 $84,87 $99.01 $103.01 

Group2-A $41.79 $43.79 $13.63 $10.78 $4,51 $0,77 $0,74 8 $72.22 $74.22 $93.12 $96.12 $114,01 $118.01 
Truck Crane Assistant to Engineer $36.32 $38.32 $13,63 $10.78 $4.51 $0.77 $0.74 8 $66.75 $68.75 $84.91 $87.91 $103.07 $107.07 
Assistant to Engineer $34.08 $36.08 $13.63 $10.78 $4,51 $0,77 $0.74 8 $64.51 $66.51 $81.55 $84.55 $98.59 $102.59 

Group3-A $40.05 $42.05 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.48 $72.48 $90.51 $93.51 $110.53 $114.53 
Truck Crane Assistant to Engineer $36.08 $38,08 $13,63 $10.78 $4.51 $0.77 $0.74 8 $66.51 $68,51 $84,55 $87.55 $102.59 $106.59 
Hydraulic $35.69 $37.69 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.12 $68.12 $83.97 $86.97 $101.81 $105.81 
Assistant to Engineer $33.80 $35,80 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.23 $66.23 $81.13 $84,13 $98.03 $102.03 

Group4-A $37.01 $39,01 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.44 $69.44 $85.95 $88,95 $104.45 $108.45 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http:llwww.dir.ca.gov/OPRUPWAppWage/PWAppWageS!art.asp. To obtain any 
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website 
athttp://www.dir.ca.gov/das/das.htmf. 

" For classifications within each group, see pages 39B-40. 

b AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus, 
Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. 

0 AREA 2- Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling In each area detailed on page 41). 

~ Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather, 
0 Includes an amount for supplemental dues. 
1 When three shffts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours {exclusive of meal period), shall constitute a day of work, 

for which eight (8) times the straight time houriyrate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for eight (8) hours 
of pay at the non-shift wage rate. 

NOTE: For Special Single and Second Shift rates, please see page 39A. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to 
the particular craft, classification, or type of worker employed on the project, which Is on file with the Director of Industrial Relations, If the prevailing rate Is not based on a collectively 
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current 
determinations on the Internet at http://www.dir.ca.gov/OPRUPWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director­
Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1and1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hltp:/fwww.dir.ca.gov/OPRL/PWD. Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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DETERMINATION: NC-23-63-1-2016-2 

CLASSIFICATIONS 

~ 
Drill Equipment, over 200,000 lbs 
Operator of Helicopter (when used in erection work} 
Hydraulic Excavator 7 cu yds and over 
Power Shovels, over 7 cu yds 

l:lB2Uf1. 
Highline Cableway 
Hydraulic Excavator 3 1/2 cu yds up to 7 cu yds 
Licensed Construction Work Boat Operator, On Site 
Microtunneling Machine 
Power Blade Operator (finish) 
Power Shovels, (over 1 cu yd and up to and including 7 cu 

yds m.r.c.} 

llB2l!E.1 
Asphalt Milling Machine 
Cable Backhoe 
Combination Backhoe and Loader over% cu yds 
Continuous Flight Tie Back Machine 
Crane Mounted Continuous Flight Tie Back Machine, 

tonnage to apply 
Crane Mounted Drill Attachments, Tonnage to apply 
Dozer, Slope Board 
Drill Equipment, over 100,000 lbs up to and 

including 200,000 lbs 
Gradall 
Hydraulic Excavator up to 3 1/2 cu yds 
Loader 4 cu yds and over 
Long Reach Excavator 
Multiple Engine Scrapers (when used as push pull) 
Power Shovels, up to and including 1 cu yd 
Pre-Stress Wire Wrapping machine 
Side Boom Cat, 572 or larger 
Track Loader 4 cu yds and over 
Wheel Excavator (up to and including 750 cu yds per hour) 

Asphalt Plant Engineer/Saxman 
Chicago Boom 
Combination Backhoe and Loader up to and including% cu yds 
Concrete Batch Plants (wet or dry) 
Dozer and/or Push Cat 
Drill Equipment, over 50,000 lbs up to and 

including 100,000 lbs 
Pull-Type Elevating Loader 
Gradesetter, Grade Checker (GPS, mechanical or otherwise) 
Grooving and Grinding Machine 
Heading Shield Operator 
Heavy Duly Drilling Equipment, Hughes, LDH, Watson 3000 or 

similar 
Heavy Duty Repairman and/or Welder 
Lime Spreader 
Loader under 4 cu yds 
Lubrication and Service Engineer (mobile and grease rack) 
Mechanical Finishers or Spreader Machine {asphalt, Barber-

Greene and similar) 
Miller Formless M-9000 Slope Paver or similar 
Portable Crushing and Screening plants 
Power Blade Support 
Roller Operator, Asphalt 
Rubber-Tired Scraper, Self-Loading (paddle-wheels, etc) 
Rubber-Tired Earthmoving Equipment (Scrapers) 
Slip Form Paver (concrete) 
Small Tractor with Drag 
Soil Stabilizer (P&H or equal) 
Spider Plow and Spider Puller 
Timber Skidder 
Track Loader up to 4 yards 
Tractor Drawn Scraper 
Tractor, Compressor Drill Combination 
Tubex Pile Rig 
Unlicensed Construction Work Boat Operator, On Site 
Welder 
Woods-Mixer {and other similar Pu gm ill equipment) 

llBll1!e..5 
Cast-In Place Pipe Laying Machine 
Combination Slusher and Motor Operator 
Concrete Conveyor or Concrete Pump, Truck or 

Equipment Mounted 
Concrete Conveyor, Building Sile 
Concrete Pump or Pumpcrete Guns 
Drilling Equipment, Watson 2000, Texoma 700 or similar 
Drilling and Boring Machinery, Horizontal {not to apply to 

waterlines, wagon drills or jackhammers) 
Concrete Mixers/all 
Man and/or Material Hoist 
Mechanical Finishers (concrete) (Clary, Johnson, Bidwell 

Bridge Deck or similar types) 
Mechanical Burm, Curb and/or Curb and Gutter Machine, 

Concrete or Asphalt 
Mine or Shaft Hoist 
Portable Crushers 
Power Jumbo Operator (setting slip-forms, etc., in tunnels) 
Screedman (automatic or manual) 
Self Propelled Compactor with Dozer 
Tractor with boom, D6 or smaller 
Trenching Machine, maximum digging capacity over 5 ft. 

depth 
Vermeer T-600B Rock Cutter or similar 

lilllli!E.Jl 
Armor-Coater (or similar) 
Ballast Jack Tamper 
Boom-Type Backfilling Machine 
Asst. Plant Engineer 
Bridge and/or Gantry Crane 
Chemical Grouting Machine, truck mounted 
Chip Spreading Machine Operator 
Concrete Barrier Moving Machine 
Concrete Saws (self-propelled unit on streets, highways, 

airports, and canals) 
Deck Engineer 
Drill Doctor 
Drill Equipment, over 25,000 lbs up to and 

including 50,000 lbs 
Drilling Equipment Texoma 600, Hughes 200 

series or similar up to and including 30 ft. m.r.c. 
Helicopter Radioman 
Hydro-Hammer or similar 
Line Master 
Skidsteer Loader, Bobcat larger than 743 series or similar 

(with attachments} 
Locomotive 
Rotating Extend able Forklift, Lull Hi-Lift or similar 
Assistant to Engineer, Truck Mounted Equipment 
Pavement Breaker, Truck Mounted, with compressor 

combination 
Paving Fabric Installation and/or Laying Machine 
Pipe Bending Machine (pipelines only} 
Pipe Wrapping Machine (Tractor propelled and supported) 
Screedman, (except asphaltic concrete paving) 
Self-Loading Chipper 
Self Propelled Pipeline Wrapping Machine 
Tractor 

llB!lJ!e.Z 
Ballast Regulator 
Cary Lift or similar 
Combination Slurry Mixer and/or Cleaner 
CoolanUSlurry Tanker Operator 

(hooked to Grooving/Grinding Machine) 
Drilling Equipment, 20 ft and under m.r.c. 
Drill Equipment, over 1,000 lbs up to and 

including 25,000 lbs 
Fireman Hot Plant 
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Grouting Machine Operator 
Highline Cableway Signalman 
Stationary Belt Loader (Kolman or similar) 
Lift Slab Machine (Vagtborg and similar types) 
Maginnes Internal Full Slab Vibrator 
Material Hoist (1 Drum) 
Mechanical Trench Shield 
Partsman (heavy duty repair shop parts room) 
Pavement Breaker with or without Compressor 

Combination 
Pipe Cleaning Machine (tractor propelled and 

supported) 
Post Driver 
Roller (except Asphalt), Chip Seal 
Self Propelled Automatically Applied Concrete 

Curing Machine (on streets, highways, airports 
and canals) 

Self Propelled Compactor (without dozer) 
Signalman 
Slip-Form Pumps (lifting device for concrete forms) 
Super Sucker Vacuum Truck 
Tie Spacer 
Trenching Machine (maximum digging capacity up) 

to and including 5 ft depth 
Truck-Mounted Rotating Telescopic Boom TyPe 

Lifting Device, Manitex or similar 
(Boom Truck) - Under 15 tons 

Truck Type Loader 

lIBl!Uf..11 
Bit Sharpener 
Boiler Tender 
Box Operator 
Brakeman 
Combination Mixer and Compressor 

(shotcrete/gunite) 
Compressor Operator 
Deckhand 
Fireman 
Generators 
Gunite/Shotcrete Equipment Operator 
Heavy Duly Repairman Helper 
Hydraulic Monitor 
Ken Seal Machine (or similar) 
Mast Type Forklift 
Mixermobile 
Assistant to Engineer 
Pump Operator 
Refrigerator Plant 
Reservoir-Debris Tug (Self-Propelled Floating) 
Ross Carrier (Construction site) 
Rotomisl Operator 
Self Propelled Tape Machine 
Shuttlecar 
Self Propelled Power Sweeper Operator 

(Includes Vacuum Sweeper) 
Slusher Operator 
Surface Heater 
Switchman 
Tar Pot Fireman 
Tugger Hoist, Single Drum 
Vacuum Cooling Plant 
Welding Machine {powered other than by electricity) 



DETERMINATION: NC-23-63-1-2016-2 

GBO!!pB-A 

Articulated Dump Truck Operator 
Elevator Operator 
Mini Excavator under 25 H.P. (Backhoe-Trencher) 
Skidsteer Loader, Bobcat 743 series or 

Smaller and similar (without attachments) 

ALL CRANES AND ATTACHMENTS: 

llBlli!f..1 
Cranes over 350 tons 
Derrick over 350 tons 
Self Profelled Boom Type Lifting Device over 350 tons 

GBO!!p 1-A 

Clamshells and Draglines over 7 cu yds 
Cranes over 100 tons 
Derrick, over 100 tons 
Derrick Barge Pedestal mounted over 100 tons 
Self Propelled Boom Type Lifting Device Over 100 tons 

GRO[!p 2-A 

Clamshells and Draglines over 1 cu yds up to and 
including 7 cu yds 

Cranes over 45 tons up to and including 1 OD tons 
Derrick Barge 100 tons and under 
Mobile Self-ErectJng Tower Crane (Potain) over 3 stories 
Self Propelled Boom Type Lifting Device over 45 tons 
Tower Cranes 

GB9Up3-A 

Clamshells and Dragllnes up to and including 1 cu yd 
Cranes 45 tons and under 
Mobile Self-Erecting Tower Crane (Potain), 3 stories 

and under 
Self Propelled Boom Type Lifting Device 45 tons 

and under 
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GBO!!p4-A 

Boom Truck or dual-purpose A-Frame Truck, 
Non-Rotating over 15 tons. 

Truck Mounted Rotating Telescopic Boom 
Type Lifting Device, Manitex or similar 
(Boom Truck-over 15 tons) 

Truck-Mounted Rotating Telescopic Boom Type 
Lifting Device, Munitex or Slmllar{Boom Truck), 

under 15 tons 



DESCRIPTION FOR AREAS 1 AND 2: 

Area 1 is all of Northern California within the following Township, Slate 
and/or county Boundaries: 

Commencing in the Pacific Ocean on the extension of the Southerly 
line of Township 19S, of the Mount Diablo Base and Meridian, 

Thence Easterly along the Southerly line of Township 19S, to the 
Northwest corner of Township 20S, Range 6E, 

Thence Southerly to the Southwest corner of Township 20S, Range 6E, 
Thence Easterly to the Northwest corner of Township 21S, Range 7E Thence 
Southerly to the Southwest corner of Township 21S, Range 7E 
Thence Easterly to the Northwest corner of Township 22S, Range 9E, 
Thence Southerly to the Southwest corner of Township 22S, Range 9E, 
Thence Easterly to the Northwest corner of Township 23S, Range 10E, 
Thence Southerly to the Southwest corner of Township 24S, Range 10E, 
Thence Easterly to the Southwest corner of Township 24S, Range 31 E, 
Thence Northerly to the Northeast corner of Township 20S, Range 31E 
Thence Westerly to the Southeast corner of Township 19S, Range 29E, 
Thence Northerly to the Northeast corner of Township 17S, Range 29E, 
Thence Westerly to the Southeast corner of Township 16S, Range 28E, 
Thence Northerly to the Northeast corner of Township 13S, Range 28E, 
Thence Westerly to the Southeast corner Township 12S, Range 27E, 
Thence Northerly to the Northeast corner of Township 12S, Range 27E, 
Thence Westerly to the Southeast corner of Township 11S, Range 26E, 
Thence Northerly to the Northeast corner of Township 11S, Range 26E, 
Thence Westerly to the Southeast corner of Township 10S, Range 25E, 
Thence Northerly to the Northeast comer of Township 9S, Range 25E, 
Thence Westerly to the Southeast corner of Township 8S, Range 24E, 
Thence Northerly to the Northeast corner of Township 8S, Range 24E, 
Thence Westerly to the Southeast corner of Township 7S, Range 23E, 
Thence Northerly to the Northeast corner of Township 6S, Range 23E, 
Thence Westerly to the Southeast comer of Township 5S, Range 20E, 
Thence Northerly to the Northeast corner of Township 5S, Range 20E, 
Thence Westerly to the Southeast corner of Township 4S, Range 19E, 
Thence Northerly to the Northeast corner of Township 1S, Range 19E, 
Thence Westerly to the Southeast corner of Township 1 N, Range 18E, 
Thence Northerly to the Northeast corner of Township 3N, Range 18E, 
Thence Westerly to the Southeast corner of Township 4N, Range 17E, 
Thence Northerly to the Northeast corner of Township 4N, Range 17E, 
Thence Westerly to the Southeast comer of Township 5N, Range 15E, 
Thence Northerly to the Northeast comer of Township 5N, Range 15E, 
Thence Westerly to the Southeast corner of Township 6N, Range 14E, 
Thence Northerly to the Northeast corner of Township 10N, Range 14E, 
Thence Easterly along the Southern line of Township 11N, lo the 

California f Nevada State Border, 
Thence Northerly along the California f Nevada State Border to the 

Northerly line of Township 17N, 
Thence Westerly to the Southeast corner of Township 18N, Range 10E, 
Thence Northerly to the Northeast corner of Township 20N, Range 10E, 
Thence Westerly to the Southeast corner of Township 21N, Range 9E, 
Thence Northerly to the Northeast corner of Township 21N, Range 9E, 
Thence Westerly to the Southeast corner of Township 22N, Range BE, 
Thence Northerly to the Northeast corner of Township 22N, Range 8E, 
Thence Westerly to the Northwest corner of Township 22N, Range 8E, 
Thence Northerly to the Southwest comer of Township 27N, Range 8E, 
Thence Easterly to the Southeast corner of Township 27N, Range BE, 
Thence Northerly to the Northeast comer of Township 28N, Range BE, 
Thence Westerly to the Southeast corner of Township 29N, Range 6E, 
Thence Northerly to the Northeast corner of Township 32N, Range 6E, 
Thence Westerly to the Northwest corner of Township 32 N, Range 6E, 
Thence Northerly to the Northeast corner of Township 35N, Range 5E, 
Thence Westerly to the Southeast corner of Township 36N, Range 3E, 
Thence Northerly to the Northeast comer of township 36N, Range 3E, 
Thence Westerly to the Southeast corner of Township 37N, Range 1W, 
Thence Northerly to the Northeast corner of Township 38N, Range 1W, 
Thence Westerly to the Southeast corner of Township 39N, Range 2W, 
Thence Northerly lo the Northeast corner of Township 40N, Range 2W, 
Thence Westerly to the Southeast corner of Township 41N, Range 4W, 
Thence Northerly to the Northeast corner of Township 42N, Range 4W, 
Thence Westerly to the Southeast corner of Township 43N, Range 5W, 
Thence Northerly to the California f Oregon State Border, 
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Thence Westerly along the California I Oregon Stale Border to the 
Westerly Boundary of Township Range 8W, 

Thence Southerly lo the Southwest corner of Township 43N, Range BW, 
Thence Easterly to the Southeast corner of Township 43N, Range BW, 
Thence Southerly to the Southwest corner of Township 42N, Range 7W, 
Thence Easterly to the Southeast corner of Township 42N, Range 7W, 
Thence Southerly to the Southwest comer of Township 41N, Range 6W, 
Thence Easterly to the Northwest corner of Township 40N, Range 5W, 
Thence Southerly to the Southwest corner of Township 38N, Range 5W, 
Thence Westerly lo the Northwest corner of Township 37N, Range 6W, 
Thence Southerly to the Southwest corner of Township 35N, Range 6W, 
Thence Westerly to the Northwest corner of Township 34N, Range 10W, 
Thence Southerly to the Southwest corner of Township 31N, Range 10W, 
Thence Easterly to the Northwest corner of Township 30N, Range 9W, 
Thence Southerly to the Southwest comer of Township 30N, Range 9W, 
Thence Easterly to the Northwest comer of Township 29N, Range 8W, 
Thence Southerly to the Southwest corner of Township 23N, Range 8W, 
Thence Easterly to the Northwest corner of Township 22N, Range 6W, 
Thence Southerly to the Southwest corner of Township 16N, Range 6W, 
Thence Westerly lo the Southeast corner of Township 16N, Range 9W, 
Thence Northerly to the Northeast corner of Township 16N, Range 9W, 
Thence Westerly to the Southeast. corner of Township 17N, Range 12W, 
Thence Northerly lo the Northeast corner of Township 18N, Range 12W, 
Thence Westerly to the Northwest corner of Township 18N, Range 15W, 
Thence Southerly to the Southwest corner of Township 14N, Range 15W, 
Thence Easterly to the Northwest corner of Township 13N, Range 14W, 
Thence Southerly to the Southwest corner of Township 13N, Range 14W, 
Thence Easterly to the Northwest corner of Township 12N, Range 13W, 
Thence Southerly lo the Southwest corner of Township 12N, Range 13W, 
Thence Easterly to the Northwest comer of Township 11N, Range 12W, 
Thence Southerly into the Pacific Ocean 

and Commencing in the Pacific Ocean on the extension of the Humboldt 
Base Line, 

Thence Easterly to the Northwest corner of Township 1S, Range 2E, 
Thence Southerly to the Southwest corner of Township 2S, Range 2E, 
Thence Easterly to the Northwest corner of Township 3S, Range 3E, 
Thence Southerly to the Southwest corner of Township 5S, Range 3E, 
Thence Easterly to the Southeast corner of Township 5S, Range 4E, 
Thence Northerly to the Northeast comer of Township 4S, Range 4E, 
Thence Westerly to the Southeast comer of Township 3S, Range 3E, 
Thence Northerly to the Northeast corner of Township 5N, Range 3E, 
Thence Easterly to the Southeast corner of Township 6N, Range 5E, 
Thence Northerly to the Northeast corner of Township ?N, Range 5E, 
Thence Westerly to the Southeast corner of Township 8N, Range 3E, 
Thence Northerly to the Northeast corner of Township 9N, Range 3E, 
Thence Westerly to the Southeast comer of Township 10N, Range 1E, 
Thence Northerly to the Northeast comer of Township 13N, Range 1E, 
Thence Westerly into the Pacific Ocean, 

excluding that portion of Northern California contained within the 
following lines: 

Commencing at the Southwest corner of Township 12N, Range 11E, of 
the Mount Diablo Base and Meridian, 

Thence Easterly to the Southeast corner of Township 12N, Range 16E, 
Thence Northerly to the Northeast comer of Township 12N, Range 16E, 
Thence Westerly to the Southeast corner of Township 13N, Range 15E, 
Thence Northerly to the Northeast comer of Township 13N, Range 15E, 
Thence Westerly lo the Southeast corner of Township 14N, Range 14E, 
Thence Northerly lo the Northeast corner of Township 16N, Range 14E, 
Thence Westerly to the Northwest corner of Township 16N, Range 12E, 
Thence Southerly to the Southwest corner of Township 16N, Range 12E, 
Thence Westerly lo the Northwest corner of Township 15N, Range 11E, 
Thence Southerly to the point of beginning at the Southwest corner of 

Township 12N, Range 11E, 

Area 2 shall be all areas not part of Area 1 described above. 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #OPERATING ENGINEER (HEAVY AND HIGHWAY WORK) 
(SPECIAL SINGLE AND SECOND SHIFT) 

.JETERMINATION; NC"23-63-1-2016-2 
ISSUE DATE: August 22, 2016 
EXPIRATION DATE OF DETERMINATION: June 25, 2017h The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must 
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, 
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, 
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

EmQloyer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation Training Other Hours Total Daily/ Sunday and 
(Journeyperson) Hourly ood ecd Payments Hourly Saturdayd Holiday 

Rate Welfare Holiday~ Rate 11/2X 2X 
Classtficatlon Group" 

Area 1b Area 2° Area 1° Area2° Area 1b Area2° Area 1b Area 2° 
Group 1 $47.00 $49.00 $13.63 $10.78 $4.51 $0.77 $0.74 8 $77.43 $79.43 $100.93 $103.93 $124.43 $128.43 
Group 2 $45.27 $47.27 $13.63 $10.78 $4.51 $0.77 $0.74 8 $75.70 $77.70 $98.34 $101.34 $120.97 $124.97 
Group 3 $43.61 $45.61 $13.63 $10.78 $4.51 $0.77 $0.74 8 $74.04 $76.04 $95.85 $98.85 $117.65 $121.65 
Group 4 $42.05 $44.05 $13,63 $10.78 $4.51 $0.77 $0.74 8 $72.48 $74.48 $93.51 $96.51 $114.53 $118.53 
Group 5 $40.63 $42.63 $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.06 $73.06 $91.38 $94.38 $111.69 $115.69 
Group 6 $39.13 $41.13 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.56 $71.56 $89.13 $92.13 $108.69 $112.69 
Group 7 $37.85 $39,85 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.28 $70.28 $87.21 $90.21 $106.13 $110.13 
Group 8 $36.58 $38,58 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.01 $69.01 $85.30 $88.30 $103.59 $107,59 
Group 8-A $34.07 $36.07 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.50 $66.50 $81.54 $84.54 $98.57 $102.57 

ALL CRANES AND ATTACHMENTS: 

Group 1 $48.73 $50.73 $13.63 $10.78 $4.51 $0.77 $0.74 8 $79.16 $81.16 $103.53 $106.53 $127.89 $131.89 
Group 1-A $47.98 $49.98 $13.63 $10.78 $4.51 $0.77 $0.74 8 $78.41 $80.41 $102.40 $105.40 $126,39 $130.39 

Truck Crane Assistant to Engineer $40.15 $42.15 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.58 $72.58 $90.66 $93.66 $110.73 $114.73 
Assistant to Engineer $37.56 $39.56 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.99 $69.99 $86.77 $89.77 $105.55 $109.55 

Group 2-A $45.99 $47.99 $13.63 $10.78 $4.51 $0.77 $0.74 8 $76.42 $78.42 $99.42 $102.42 $122.41 $126.41 
Truck Crane Assistant to Engineer $39.86 $41.86 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.29 $72.29 $90.22 $93.22 $110.15 $114.15 
Assistant to Engineer $37.33 $39.33 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.76 $69.76 $86.43 $89.43 $105.09 $109.09 

Sroup 3-A $44.03 $46.03 $13.63 $10.78 $4.51 $0.77 $0.74 8 $74.46 $76.46 $96.48 $99.48 $118.49 $122.49 
Truck Crane Assistant to Engineer $39.59 $41.59 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.02 $72.02 $89.82 $92.82 $109.61 $113.61 
Hydraulic $39.13 $41.13 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.56 $71.56 $89.13 $92.13 $108,69 $112.69 
Assistant to Engineer $37.02 $39.02 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.45 $69.45 $85.96 $88.96 $104.47 $108.47 

Group4-A $40.63 $42.63 $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.06 $73.06 $91.38 $94.38 $111.69 $115.69 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageSlart.asp. To obtain any 
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website 
at http://www.dir.ca.gov/das/das.html. 

a For classifications within each group, see pages 398-40. 

b AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus, 
Suiter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. 

AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. {Portions of counties falling in each area detailed on page 41 ). 

d Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather. 

• Includes an amount for supplemental dues. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable 
to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively 
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current 
determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director -
Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet al http://www.dlr.ca.gov/OPRL/PWD. Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #OPERATING ENGINEER (BUILDING CONSTRUCTION) 

DETERMINATION: NC-23-63-1-2016-2A 
ISSUE DATE: August 22, 2016 
EXPIRATION DATE OF DETERMINATION: June 25, 2017 .. The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be 
paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, 
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, Stanislaus, Sutter, Tehama, Trinity, 
Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation Training Other Hours1 Total Daily/ Sunday and 

(Journeyperson) Hourly "' acd Payments Hourly Saturday~ Holiday 

Rate Welfare Holidaye Rate 11/2X 2X 
Classification Group" 

Area 1b Area 2c Area 1b Area 2° Area 1b Area 2° Area 1b Area 2° 
Group 1 $41.25 $43.25 $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.68 $73.68 $92.31 $95.31 $112.93 $116.93 
Group 2 $39.80 $41.80 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.23 $72.23 $90.13 $93.13 $110.03 $114.03 
Group 3 $38.40 $40.40 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.83 $70.83 $88.03 $91.03 $107.23 $111.23 
Group4 $37.07 $39.07 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.50 $69.50 $86.04 $89.04 $104.57 $108.57 
Group 5 $35.86 $37.86 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.29 $68.29 $84.22 $87.22 $102.15 $106.15 
Group 6 $34.59 $36.59 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.02 $67.02 $82.32 $85.32 $99.61 $103.61 
Group 7 $33.50 $35.50 $13.63 $10.78 $4.51 $0.77 $0.74 8 $63.93 $65.93 $80.68 $83.68 $97.43 $101.43 
Group 8 $32.42 $34.42 $13.63 $10.78 $4.51 $0.77 $0.74 8 $62.85 $64.85 $79.06 $82.06 $95.27 $99.27 
Group 8-A $30.30 $32.30 $13.63 $10.78 $4.51 $0.77 $0.74 8 $60.73 $62.73 $75.88 $78.88 $91.03 $95.03 

All CRANES AND ATTACHMENTS: 

Group 1 $42.85 $44.85 $13.63 $10.78 $4.51 $0.77 $0.74 8 $73.28 $75.28 $94.71 $97.71 $116.13 $120.13 
Group 1-A $42.10 $44.10 $13.63 $10.78 $4.51 $0.77 $0.74 8 $72.53 $74.53 $93.58 $96.58 $114.63 $118.63 

Truck Crane Assistant to Engineer $35.44 $37.44 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.87 $67.87 $83.59 $86.59 $101.31 $105.31 
Assistant to Engineer $33.27 $35.27 $13.63 $10.78 $4.51 $0.77 $0.74 8 $63.70 $65.70 $80.34 $83.34 $96.97 $100.97 

Group 2-A $40.41 $42.41 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.84 $72.84 $91.05 $94.05 $111.25 $115.25 
Truck Crane Assistant to Engineer $35.20 $37.20 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.63 $67.63 $83.23 $86.23 $100.83 $104.83 
Assistant to Engineer $33.05 $35.05 $13.63 $10.78 $4.51 $0.77 $0.74 8 $63.48 $65.48 $80.01 $83.01 $96.53 $100.53 

Group 3-A $38.77 $40.77 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.20 $71.20 $88.59 $91.59 $107.97 $111.97 
Truck Crane Assistant to Engineer $34.96 $36.96 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.39 $67.39 $82.87 $85.87 $100.35 $104.35 
Hydraullc $34.59 $36.59 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.02 $67.02 $82.32 $85.32 $99.61 $103.61 
Assistant to Engineer $32.80 $34.80 $13.63 $10.78 $4.51 $0.77 $0.74 8 $63.23 $65.23 $79.63 $82.63 $96.03 $100.03 

Group 4-A $35.86 $37.86 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.29 $68.29 $84.22 $87.22 $102.15 $106.15 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any 
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website 
at http://www.dir.ca.gov/das/das.html. 
" For classifications within each group, see pages 398-40. 

b AREA 1 - Butte, Kings, Merced, Napa, Sacramento, San Benito, San Joaquin, Santa Cruz, Stanislaus, Sutter, Yolo, and Yuba counties; and portions of Alpine, Amador, Calaveras, 
Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, 
Tuolumne and Trinity counties. 

0 AREA2- Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area detailed on page 41). 

d Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather. 
~ Includes an amount for supplemental dues. 
1 When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of work, 

for which eight {8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for eight (8) hours 
of pay at the non-shift wage rate. 

NOTE: For Special Single and Second Shift rates, please see page 40C. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the 
particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the 
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRUPWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute the 
work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRUPWD. Travel and/or subsistence requirements for current or 
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at {415) 703-4774. 

40A 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #OPERATING ENGINEER (BUILDING CONSTRUCTION) 
(SPECIAL SINGLE AND SECOND SHIFT) 

DETERMINATION: NC-23-63-1-2016-2A 
ISSUE DATE: August 22, 2016 
EXPIRATION DATE OF DETERMINATION: June 25, 2017 .. The rate to be paid for work performed after this date has been detennined. If work will extend past this date, the new rate must be paid and 
should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates al (415) 703-4774. 

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, 
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, 
Yolo, and Yuba counties. 

Em1:1loyer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation Training Other Hours Total Daily/ Sunday and 

(Joumeyperson) Hourly '"' '"' Payments Hourly Saturdayd Holiday 

Rate Welfare Holidaye Rate 11/2X 2X 
Classification Groupa 

Area 11> Area 2c Area 1b Area2° Area 1b Area2° Area 1b Area 2° 
Group 1 $45.40 $47.40 $13.63 $10,78 $4,51 $0.77 $0.74 8 $75.83 $77.83 $98.53 $101.53 $121.23 $125.23 
Group 2 $43.76 $45.76 $13.63 $10,78 $4.51 $0.77 $0.74 8 $74.19 $76.19 $96.07 $99.07 $117.95 $121.95 
Group 3 $42.20 $44.20 $13.63 $10,78 $4.51 $0.77 $0.74 8 $72.63 $74.63 $93.73 $96.73 $114.83 $118.83 
Group 4 $40.68 $42.68 $13,63 $10,78 $4,51 $0.77 $0.74 8 $71.11 $73.11 $91.45 $94.45 $111.79 $115.79 
Group 5 $39.33 $41.33 $13.63 $10,78 $4,51 $0.77 $0.74 8 $69.76 $71.76 $89.43 $92.43 $109.09 $113.09 
Group 6 $37,89 $39.89 $13,63 $10,78 $4.51 $0.77 $0,74 8 $68.32 $70.32 $87.27 $90.27 $106.21 $110.21 
Group 7 $36,68 $38.68 $13,63 $10.78 $4,51 $0.77 $0,74 8 $67.11 $69.11 $85.45 $88.45 $103.79 $107.79 
Group 8 $35.47 $37.47 $13,63 $10,78 $4,51 $0.77 $0.74 8 $65.90 $67.90 $83.64 $86.64 $101.37 $105.37 
Group8-A $33,08 $35.08 $13,63 $10,78 $4,51 $0.77 $0.74 8 $63.51 $65.51 $80.05 $83.05 $96.59 $100.59 

ALL CRANES AND ATTACHMENTS: 

Group 1 $47.11 $49,11 $13.63 $10.78 $4.51 $0.77 $0.74 8 $77.54 $79.54 $101.10 $104.10 $124.65 $128.65 
Group 1-A $46.36 $48.36 $13.63 $10.78 $4.51 $0.77 $0.74 8 $76.79 $78.79 $99.97 $102.97 $123.15 $127.15 

Truck Crane Assistant to Engineer $38.87 $40,87 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.30 $71.30 $88.74 $91.74 $108.17 $112.17 
~sslslant to Engineer $36.41 $38.41 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.84 $68.84 $85.05 $88.05 $103.25 $107.25 

mup 2-A $44.45 $46.45 $13.63 $10.78 $4.51 $0.77 $0.74 8 $74.88 $76.88 $97.11 $100.11 $119.33 $123.33 
Truck Crane Assistant to Engineer $38.60 $40.60 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.03 $71.03 $88.33 $91.33 $107,63 $111.63 
Assistant to Engineer $36.17 $38.17 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.60 $68.60 $84.69 $87.69 $102,77 $106.77 

Group 3-A $42.59 $44.59 $13.63 $10.78 $4.51 $0.77 $0.74 8 $73.02 $75.02 $94.32 $97.32 $115,61 $119.61 
Truck Crane Assistant to Engineer $38.33 $40.33 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.76 $70.76 $87.93 $90.93 $107.09 $111.09 
Hydraulic $37.89 $39.89 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.32 $70.32 $87.27 $90.27 $106.21 $110.21 
Assistant to Engineer $35.89 $37.89 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.32 $68.32 $84.27 $87.27 $102.21 $106.21 

Group 4-A $39.33 $41.33 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.76 $71.76 $89.43 $92.43 $109.09 $113.09 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To obtain any 
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website 
at http://www.dir.ca.gov/das/das.htmL 

° For classifications within each group, see pages 396-40. 

b AREA 1 - Butte, Kings, Merced, Napa, Sacramento, San Benito, San Joaquin, Santa Cruz, Stanislaus, Sutter, Yolo, and Yuba counties; and portions of Alpine, Amador, Calaveras, 
Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, 
Tulare, Tuolumne and Trinity counties. 

0 AREA 2- Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area detailed on page 41). 

d Saturday in the same work week may be worked at straight-time if a Job is shut down during the normal work week due to Inclement weather. 
0 Includes an amount for supplemental dues. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collecUve bargaining agreement, applicable to the 
particular craft, classiflcatlon, or type of worker employed on the project, which is on file with the Director of Industrial Relations, If the prevailing rate is not based on a collectively bargained rate, the 
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRUPWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at {415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute the work. 
You may obtain the travel and/or subsistence provisions for the current detenninations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or 
superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORKt 

DETERMINATION: NC-23-63-1-2016-20 
ISSUE DATE: August 22, 2016 
EXPIRATION DATE OF DETERMINATION: June 25, 201r• The rate to be paid for work performed after this dale has been determined. If work will extend past this dale, the 
new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, 
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation Training Other Hours" Total Dailyb Saturdaya&b Sunday and 
(Journeyperson) Hourly '"' '"' Payments Hourly Holiday 

Rate Welfare Holidal Rate 11/2X 11/2X 2X 

Group A-1 $45.27 $13,63 $10.78 $4.51 $0.77 $0.74 8 $75.70 $98.34 $98.34 $120.97 

Group 1 $44.52 $13.63 $10.78 $4.51 $0.77 $0.74 8 $74.95 $97.21 $97.21 $119.47 
Truck Crane Assistant to Engineer $37.20 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.63 $86.23 $86.23 $104.83 
Assistant to Engineer $34.97 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.40 $82.89 $82.89 $100.37 

Group 2 $42.75 $13.63 $10.78 $4.51 $0.77 $0.74 8 $73.18 $94.56 $94.56 $115.93 
Truck Crane Assistant to Engineer $36.98 $13.63 $10.78 $4.51 $0.77 $0.74 $67.41 $85.90 $85.90 $104.39 
Assistant to Engineer $34.70 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.13 $82.48 $82.48 $99.83 

Group 3 $41.27 $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.70 $92.34 $92.34 $112.97 
Truck Crane Assistant lo Engineer $36.71 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.14 $85.50 $85.50 $103.85 
Hydraulic $36,32 $13,63 $10.78 $4.51 $0.77 $0.74 8 $66.75 $84.91 $84.91 $103.07 
Assistant to Engineer $34.48 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.91 $82.15 $82.15 $99.39 

Group 4 $39.25 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.68 $89.31 $89.31 $108.93 
Group 5 $37.95 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.38 $87.36 $87.36 $106.33 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart,asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer lo the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html. 

Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather. 

Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday/Holiday overtime rate. 

For Building Construction, see page 40B 

Includes an amount for supplemental dues. 
0 When three shifts are employed for five {5) or more consecutive days, seven and one-half (71/2) consecutive hours (exclusive of meal period), shall constitute a day of 

work, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven {7) hours of work for 
eight (8) hours of pay at the non-shift wage rate. 

GBOl!P A-1 

Cranes over 350 Tons 
Derrick over 350 Tons 
Self Profelled Boom Type Lifting Devices over 350 Tons 

filllllJf..1 
Cranes over 100 tons 
Derrick over 100 tons 
Self Propelled Boom Type Lifting Device over 100 tons 

QRQUE..2. 
Cranes over 45 tons up to and including 100 tons 
Derrick, 100 tons and under 
Self Propelled Boom Type Lifting Device, over 45 tons 
Tower Crane 

NOTE: For Special Single and Second Shift rates, please see page 45A. 

lillllll.Li 
Cranes, 45 tons and under 
Self Propelled Boom Type Lifting Device, 45 tons and under 

llB2llU 
Chicago Boom 
Forklift, 10 tons and over 
Heavy Duty Repairman/Welder 

!lBllllU 
Boom Cat 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions 
for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of 
the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER.HEAVY AND HIGHWAYWORK)c 
(SPECIAL SINGLE AND SECOND SHIFT) 

DETERMINATION: NC-23-63-1·2016-20 
ISSUE DATE: August 22, 2016 
EXPIRATION DATE OF DETERMINATION: June 25, 2017 .. The rate to be paid for work performed after this date has been determined. If work will extend past this date, 
the new rate must be paid and should be incorporated in contracts entered Into now. Contact the Office of the Director - Research Unit for specific rates at (415) 7034774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, lake, Lassen, 

Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Emgloyer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation Training Other Hours Total Dailyb Saturday"&ti Sunday and 
(Joumeyperson) Hourly ecd ecd Payments Hourly Holiday 

Rate Welfare Holidaytl Rate 11/2X 11/2X 2X 

GroupA-1 $49.82 $13.63 $10.78 $4.51 $0.77 $0.74 8 $80.25 $105.16 $105.16 $130.07 

Group 1 $49.07 $13.63 $10.78 $4.51 $0.77 $0.74 8 $79.50 $104.04 $104.04 $128.57 
Truck Crane Assistant to Engineer $40.84 $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.27 $91.69 $91.69 $112.11 
Assistant to Engineer $38.32 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.75 $87.91 $87.91 $107.07 

Group 2 $47.09 $13.63 $10.78 $4.51 $0.77 $0.74 8 $77.52 $101.07 $101.07 $124.61 
Truck Crane Assistant to Engineer $40.59 $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.02 $91.32 $91.32 $111.61 
Assistant to Engineer $38.04 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.47 $87.49 $87.49 $106.51 

Group 3 $45.41 $13.63 $10.78 $4.51 $0.77 $0.74 8 $75.84 $98.55 $98.55 $121.25 
Truck Crane Assistant to Engineer $40.29 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.72 $90.87 $90.87 $111.01 
Hydraulic $39.86 $13.63 $10.78 $4.51 $0.77 $0.74 $70.29 $90.22 $90.22 $110.15 
Assistant to Engineer $37.78 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.21 $87.10 $87.10 $105.99 

Group 4 $43.15 $13.63 $10.78 $4.51 $0.77 $0.74 8 $73.58 $95.16 $95.16 $116.73 
Group 5 $41.68 $13.63 $10.78 $4.51 $0.77 $0.74 8 $72.11 $92.95 $92.95 $113.79 

#Indicates an apprentlceable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http:/lwww.dir.ca.gov/das/das.html. 

a Saturday in the same work week may be worked at straight-time rates if a job Is shut down during the normal work week due to inclement weather. 
0 Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday/Holiday overtime rate. 

For Building Construction, see page 408 

Includes an amount for supplemental dues. 

GBO!!p A.1 

Cranes over 350 Tons 
Derrick over 350 Tons 
Self Profel!ed Boom Type lifting Devices over 350 Tons 

liB2l!f..1 
Cranes over 100 tons 
Derrick over 100 tons 
Self Propelled Boom TyPe lifting Device over 100 tons 

l<B.Q.L!f..2 
Cranes over 45 lons up to and including 100 tons 

Derrick, 100 tons and under 
Self Propelled Boom Type lifting Device, over 45 tons 

Tower Crane 

Sill2llU 
Cranes, 45 tons and under 
Self Propelled Boom Type lifting Device, 45 tons and under 

lillQl!E..'1 
Chicago Boom 
Forklift, 10 tons and over 
Heavy Duty Repalrman/VVelder 

ll.Bm!E..li 
Boom Cat 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided In Section 6700 of the Government Code. You may obtain the holiday provisions 
for the current determinations on the Internet at http://www.dlr.ca.gov/OPRUPWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office 
of the Director - Research Unit at (415) 7034774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker 

to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or 
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 7034774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY TIIE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

DETERMrNATION: NC-63-3-75-2016-1 

ISSUE DATE: February 22, 2016 

FOR LANDSCAPE CONSTRUCTION PROJECTS 

CRAFT: #OPERATING ENGINEER 

EXPIRATION DATE OF DETERMINATION: June 30, 2016* Effective until superseded by a new detem1ination issued by the Director or Industrial 
Relatimrn. Contact the omce of the Director - Research Unit at (415) 703-4774 for the new rates after 10 days aft.er the expiration date if no subsequent 
determination is issued. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, 
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San 
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, S!eJTa, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, 
Tuolumne, Yolo, and Yuba Counties. 

Em12loyer Payments Straight-Time Overtime Hourly Rate 
Classification Basic Health Pension Vacation Training Other Hours Total Daily Saturday° Sunday and 
(Joumcypcrson) Hourly end end Payments Hourly Holiday 

Rate Welfare Holiday<l Rate l 1/2X 1 1/2X 2X 
Classification Group" 

Area 1 b Area 2c Arca lb Arca 2" Arca 1 h Arca 2" Arca lb Area2" Area lb Area 2c 

Group I $31.03 33.03 13.28 10.35 3.57 0.71 0.88 8 59.82 61.82 75.335 78.335 75.335 78.335 90.85 

Group II 27.43 29.43 13.28 10.35 3.57 0.71 0.88 8 56.22 58.22 69.935 72.935 69.935 72.935 83.65 

Group III 22.82 24.82 13.28 10.35 3.57 0.71 0.88 8 51.61 53.61 63.02 66.02 63.02 66.02 74.43 

Group rv 20.11 22.11 13.28 10.35 3.57 0.71 0.88 8 48.90 50.90 58.955 61.955 58.955 61.955 69.01 

#Indicates an apprenticeable craft. The cuncnt apprentice wage rates are available on the Internet at 
http://www.dir.ca.gov/OPRLIPWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
htfR :/ /www.dir.ca. gov/ das/das.h ttnl. 

"For classifications within each group, see below. 

94.85 

87.65 

78.43 

73.01 

b AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, 
Santa Cruz, Solano, Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del N01te, El Dorado, Fresno, 
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Siena, Siskiyou, Sonoma, Tehama, Tulare, 
Tuolumne and Trinity Counties. 

" ARl!:A 2 Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, 
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. 
(Portion8 of counties falling in each area detailed on page 41). 

u Includes an mnount for Supplemental Dues. 
"Saturdays in the same work week maybe worked at straight-time if a job is shut down during the normal work week due to inclement weather, major 

mechanical breakdown or sh01tagc or materials beyond the control ofthe Individual Employer. 

RECOGNIZEI> HOLIDA VS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the 
Director oflndustrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the preva!ling rate shall be 
paid shall be as provided in Section 6700 of the Govcm1ncnt Code. You may obtain the holiday provisions for the current determinations on the Internet 
at http://www.dir.ca.goviOPRL/P\VD. Holiday provisions for current or superseded detcnninations may be obtained by contacting the Offico of the 
Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall tnakc travel and/or 
subsistence payments to each worker to execute the work. You tnay obtain the travel and/or subsistence provisions for the current determinations on the 
Internet at http://www.dir.ca.gov/OJ'RL/PWD. Travel and/or subsistence requirements lOr current or superseded determinations tnay be obtained by 
contacting the Office ofthe Director- Research Unit at (415) 703-4774. 

CLASSIFICATIONS 

Group I 
Landscape Finish Grade Operator. All finish 1:,rradc work regardless ofthc 

equipment used, and all equipment with a horsepower rating of more than 65. 

Group II 
Landscape Operator up to 65 II.P. All equipment with a manufacturer's 

horsepower rating of 65 or less except equipment covered by Group 1 or 
Group Ill. The following equipment shall be included in Group II except 
when used fOr finish work so long as its manufacturer's horsepower rating is 
65 or less. 

A-Frame and Winch Truck 
Backhoe 
Forklifl (Jobsite) 

42 

IIDR Welder - Landscape - Operating Engineer's Equipn1ent 
Hydro Seeder Machine 
Roller 
Rubber-Tired and Track Earthmoving Equipment 
Skiploader 
Straw Blowers 

Trencher - 35 Horsepower up to 65 Horsepower 

Group Ill 
Landscape Utility Operator 
Small Rubber-Tired Tractor 
Trencher - Under 35 Horsepower 

Group IV 
Assistant Landscape Utility Operator 



GENERAL PREVAILING WAGE DETER1v11NAT10N MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR LANDSCAPE CONSTRUCTION PROJECTS 

CRAFT: #OPERATING ENGINEER (SPECIAL SINGLE AND SECOND SHIFT) 
DETERMINATION: NC-63-3-75-2016-1 
ISSUE DATE: February 22, 2016 
EXPIRATION DATE OF DETERl\.YINATION: June 30, 2016* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Office of the Director Research Unit at ( 415) 703-4 774 for the new rates after 10 days after the expiration date if no subsequent 
detennination is issued. 

LOCALJTY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, 
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Henito, San 
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, SieJTa, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, 
Tuolumne, Yolo, and Yuba Counties. 

EmQloyer Payments Straight-Time Overtime Hourly Rate 
Classification Basic Health Pension Vacation Training Other Hours Total Daily Saturdaye Sunday & 
(Joumeyperson) Hourly '"d '"d Payments Hourly Holiday 

Rate Welfare Holidayd Rate l l/2X 11/2X 2X 
Classification Group" 

Area I b Area 2° Area 1 b Area 2" Area 1 Area 2" Area lb Area 2° Area I b Area 2" 
Group I $34.44 36.44 13.28 10.35 3.57 0.71 0.88 8 63.23 65.23 80.45 83.45 80.45 83.45 97.67 101.67 
Group II 30.39 32.39 13.28 10.35 3.57 0.71 0.88 59.18 61.18 74.375 77.375 74.375 77.375 89.57 93.57 
Group III 25.20 27.20 13.28 10.35 3.57 0.71 0.88 8 53.99 55.99 66.59 69.59 66.59 69.59 79.19 83.19 
Group IV 22.30 24.30 13.28 10.35 3.57 0.71 0.88 51.09 53.09 62.24 65.24 62.24 65.24 73.39 77.39 

ti Indicates an apprcnticeable craft. The current apprentice wage rates are available on the Internet at 
http://www.dir.ca.gov/OPKL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July I, 2008 and prior to September 27, 
2012, please contact the Division of Apprenticeship Standards or rclCr to the Division of Apprenticeship Standards' website at 
http://W\vw.dir.ca.gov/das/das.html. 

"For classifications within each group, see below. 
h AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, 

Santa C1uz, Solano, Stanislaus, Sutter, Yolo and Yuba Counties; and po1iions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, 
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, 
Tuolumne and Trinity Counties. 

" AREA 2 - Modoc, and p01iions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, 
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, SicJTa, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. 
(Portions of counties falling in each area detailer.I on page 41 ). 

d Includes an amount for Supplemental Dues. 
e Saturdays in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather, major 

mechanical breakdown or shortage of materials beyond the control ofthe Individual Employer. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the pmticular craft, classification, or type ofworker employed on the project, which is on file with the 
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be 
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet 
at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the 
Director - Research Unit at (415) 703-4774. 

TRAVl<~L AND/OR SUBSISTl<~NCE PAYMENT: In accordance with Labor Code Sections 1773. l and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the cuncnt detenninations on the 
Internet at http://\¥Ww.dir.ca. 0 ov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by 
contacting the Office of the Director- Research Unit at (415) 703-4774. 

CLASSIFICATIONS 

Group I 
Landscape Finish Grade Operator. All finish grade work regardless ofthe 

equipment used, and all equipment with a horsepower rating of more than 65. 

Group II 
Landscape Operator up to 65 H.P. All equipment with a manufacturer's 

horsepower rating of 65 or less except equipment covered by Group I or 
Group JI[. The following equipment shall be included in Group II except 
when used for finish work so long as its manufacturer's horsepower rating is 
65 or less. 

A-Frame and Winch Truck 
Backhoe 
Forklift (Jobsite) 
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HDR Welder - Landscape - Operating Engineer's Equipment 
Hydro Seeder Machine 
Roller 
Rubber-Tired and Track Eaiihmoving Equipment 
Skiploader 
Straw Bluwers 
Trencher - 35 Horsepower up to 65 Horsepower 

Group Ill 
Landscape Utility Operator 
Small Rubber-Tired Tractor 
Trencher - Under 35 Horsepower 

Group IV 
Assistant Land.~cape Utility Operator 



GENERAL PREVAILING WAGE DETERMINATION MADE BY TIIE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER l, ARTICLE 2, SECTIONS l770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGITTVAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

IMPORTANT NOTICE TO AWARDING BODIES & ALL INSTERESTED PARTIBS 
REGARDING CHANGES TO THE DIRECTOR'S GENERAL PREY AILING WAGE DETERMINATIONS 

INTERIM DETERMINATION FOR THE CRA.VI': #DREDGER OPERATING ENGINEER 

(CLAMSHELL AND DIPPER DREDGING AND HYDRAULIC SUCTION DREDGING) 

DETERMINATION: NC-63-3-12-2017-1 
ISSUEDATE: May3,2017 
EXPIRATION DATE OF DETERMINATION: June 30, 2017**. The rate lo be paid for work performed after this date has been determined. If work 
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research 
Unit for specific rates at ( 415) 703-4774. 
LOCALITY: All localities within Alameda, Alpine, Amador, l3uttc, Calaveras, Colusa, Contra Costa, Del Norte, E! Dorado, Fresno, Glenn, Humboldt, Kings, Lake, 
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, S<Jn Jo<Jquin, 
S<Jn Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

This interim determination applies to projects advertise for bid on or after May 13, 2017. These rates supersede determination NC-63-3-12-2015-1. 

EmQloycr Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pensionc Vacation Training Other llours Total Dailyg Saturdayfg Sunday 
(Joumeyperson) Hourly and and Payments Hourly '"d 

Rate Wolfare Holidayd Rate ! l/2X I !/2X lloi~ay 

Classification Group" 
First Shirt Area ! 11 Area 2" Area lb Area 2' Area Jb Area 2' Area [h Area 2" Area [b Area 2° 

Group l $42.77 44.77 13.63 13.29 5.35 0.18 0.30 75.52 77.52 96.905 99.905 96.905 99.905 118.29 122.29 

Group 2 37.81 39.81 13.63 13.29 5.35 0.18 0.30 70.56 72.56 89.465 92.465 89.465 92.465 108.37 112.37 
Group 3 36.69 38.69 13.63 13.29 5.35 0.18 0.30 69.44 71.44 87.785 90.785 87.785 90.785 106.13 110.13 
Group 4 33.39 35.39 13.63 13.29 5.35 0.!8 0.30 66.14 68.14 82.835 85.835 82.835 85.835 99.53 103.53 

Special Single & 
Second Shifl Area I h Area 2° Area 1 h Area 2" Area lb Area 2° Area lh Area2° Area Jb Area 2° 

Group 1 $47.08 49.08 13.63 13.29 5.35 0.18 0.30 79.83 81.83 103.370 106.370 103.370 106.370 126.91 130.91 

Group 2 41.50 43.50 13.63 13.29 5.35 0.18 0.30 74.25 76.25 95.000 98.000 95.000 98.000 115.75 119.75 
Group 3 40.24 42.24 13.63 13.29 5.35 0.18 0.30 72.99 74.99 93.110 96.110 93.110 96.110 113.23 117.23 

Group4 36.53 38.53 13.63 13.29 5.35 0.18 0.30 69.28 71.28 87.545 90.545 87.545 90.545 105.81 109.81 

ff Indicates an ai)prenticeftb"f(;'Cfiirt:· The current apprentice wage rates arc available on the Internet@ httn://www.dir.cu.!!ov/OPRL/PWAppWngc/PWAppWageStart.asp . To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.<lir.ca.gov/dasldas.html. 

" For classifications within each group, sec below. 
b AREA 1 - Alameda, Butte, Contrn Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, 

Solano, Stanislaus, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, 
Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity, Tulare, and Tuolumne counties. 

'AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, 
Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, SieITa, Siskiyou, Sonoma, Tehama, Trinity, Tulare, and Tuolumne counties (Portions of counties falling 
in each area detailed on page 4!). 

d Includes an amount for Supplemental Dues. 
0 Includes an amount for Annuity Trnst Fund. 
r Saturday in the same workweek may be worked at straight-time ifa job is shut down during the normal workweek due to inclement weather. 
g Rate applies to the first 4 daily overtime hours Monday thru Friday and the first 12 hours on Saturday. All other time worked is paid al the Sunday and Holiday 

overtime rate. 

GROUP I 
Chief Engineer 
Day Mate (Captain) 
Lcvcmrnn/Operator 

GROUP2 
Dredge Dozer 
HDR/Wclder 

GROUP3 
Booster Pump Operator 
Deck Engineer 
Deck Mate 
Dredge Tender 
Watch Engineer 
Welder 
WinehMan 

GROUP4 
Bargeman 
Deckhand 
Fireman 
Leveehand 
Oiler 

RECOGNIZED HOI,IDA VS: Holidays upon which the general prevailing honrly wage rate for Holillay work shall be paid, shall be all holidays in the collcclivc hargaining 
agreement, applicable to the particular ern!l, classilica!ion, or type of worker employed on the project, which is on file with the Director of Industrial Relations, If the prevailing ralc is nol 
bas~d on a collectively bargained rate, the holidays upon which the prevailing rn(e shall be paid shall be as provided in Section 6700 of the Government Code. Yon may obtain the holiday 
provisions for the emrent determinations on the !nlernc\ al hl1p:l/www.dir.ca.gov/OPRLIDPreWagcDctcrmination.htm. Holiday provisions for current or superseded ddenninations may b~ 
ohlaincd by contacting the Office of the Director - Res~arch Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accon.lance with Labor Code Sections 1773.l and l 773.9, contractors shall make travel and/or subsistence payments to each 
worker lo exccLdc the work. Yon may obtain the travel and/or snbsislence provisions for the curr~nl determinations on !he lntemet a! 
http://www.dir.ca.gov/OPRLIDPreWagcDctennination.htm. Travel and/or subsistence requirements for current or superseded dctcm1inations may be obtained by wnlacling lhe O!lke or 
the Director Research Unit al (415) 703"4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS I 770, l 773 AND l 773.1 

FOR CO!vfMERCJAL BUJLDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFl': # DREDGER OPERA TING ENGINEER 

(CLAMSHELL AND DTPPERDREDGlNG AND HYDRAULIC SUCTION DREDGING) 

DETERMINATION: NC-63-3-12-2015-1 
ISSUE DATE: August 22, 2015 
EXPIRATION DATE OF DETERMINATION: June 30, 20!6*. Effective until superseded by a new dctennination issued by the Director of Industrial 
Relations. Contact the Office of the Director- Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subsequent 
determination is issued. 
LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, 
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, 
San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Pavments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension" Vacation Training Other Hours Total Dailyg Satur<layfg Sunday 
(Journcypcrson) Hourly end ""d Payments Hourly 'nd 

Rate Welfare Holidayd Rnto l !/2X l 1/2X Hoi~ay 

Classification Group" 
First Shift Area lh Area 2c Area !h Area 2° Area 11> Area 2' Area lb Arca 2' Arca lb Area 2° 

Group 1 $42.17 44.17 13.28 12.29 4.70 0.13 0.25 8 72.82 74.82 93.905 96.905 93.905 96.905 114.99 ! 18.99 
Group 2 37.21 39.21 13.28 12.29 4.70 0.13 0.25 8 67.86 69.86 86.465 89.465 86.465 89.465 105.07 109.07 
Group 3 36.09 38.09 13.28 12.29 4.70 0.13 0.25 8 66.74 68.74 84.785 87.785 84.785 87.785 102.83 106.83 
Group 4 32.79 34.79 13.28 12.29 4.70 0.13 0.25 8 63.44 65.44 79.835 82.835 79.835 82.835 96.23 100.23 

Special Single & 
Second Shift Areal" Area 2° Area 1° Area 2" Arca lb Arca2c Area lb Area2' Area I" Area 2" 

Group i $46.48 48.48 13.28 12.29 4.70 0.13 0.25 77.13 79.13 100.370 103.370 100.370 103.370 123.61 127.61 
Group 2 40.90 42.90 13.28 12.29 4.70 0.13 0.25 7 !.55 73.55 92.000 95.000 92.000 95.000 112.45 116.45 
Group 3 39.64 41.64 13.28 12.29 4.70 0.13 0.25 70.29 72.29 90.110 93.! 10 90.110 93.110 109.93 113.93 
Group 4 35.93 37.93 13.28 12.29 4.70 0.13 0.25 66.58 68.58 84.545 87.545 84.545 87.545 102.51 106.5 ! 

#Indicates an apprcnticcablc craft The current apprentice wage rates arc available on the Intcmct(4! http:/hvww.dir ca.gov/OPRUPWAnoWagdPWAppWagcSta1t.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 20 ! 2, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at hnp://www .dir.ca.gnv/das/das.htm L 

' For classifications within each group, see below. 

h AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San .Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, 
Solano, Stanislaus, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, 
Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity, Tulare, and Tuolumne counties. 

c AREA 2 - Modoc, and p01tions of Alpine, Amador, Calaveras, Colusa, Del Nmte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, 
Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity, Tulare, and Tuolumne counties (Portions of counties falling in 
each area detailed on page 41 ). 

<I lncludcs an amount for Supplemental Dues. 
c Includes an amount for Annuity Trust Fund. 

r Saturday in the same workweek may be worked at straight-time if a job is shut down during the normal workweek due to inclement weather. 

g Rate applies to the first 4 daily overtime hours Monday thru Friday and the first 12 hours on Sattrrday. All other time worked is paid at the Sunday and Holiday 
overtime rate. 

Chief Engineer 
Day Mate (Captain) 
LevennanJOperator 

Dredge Dozer 
HDR/Wclder 

Booster Pump Operator 
Deck .Engineer 
Deck Mate 
Dredge Tender 
Watch Engineer 
Welder 
Winch Man 

Bargeman 
Deckhand 
Fireman 
Levee hand 
Oiler 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rn!e for Holiday work shall be paid, shall be all hoiidays in the collective bargaining 
agreement, applicable !o the particular craft, classification, or type of worker employed on the project, which is un file with the Director of Industrial Relations. Jf the prevailing rnte is 
not based on a collectively bargained rate, the holidays upon which the prevailing rme shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the 
holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded detem1inations may be obtained by 
contacting the Office of the Director Research Unit al (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections l 773.1 and 1773.9, contrndors shall make travel and/or subsistence payments to each 
worker to execute the work. You may obtain tho Lravcl and/or subsistence provisions for the current detem1inations on the Internet at http://www.dir.ca.gov/OPRJJPWD. Travel and/or 
subsistence requirements for current or superseded dctenninations may be obtained by contacting the Office of!he Director Research Unit al (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADEBYTIIE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE2, SECTIONS 1770, 1773AND1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TRAFFIC CONTROULANE CLOSURE (LABORER)" 
AND 

#PARKING AND IDGHWAY IMPROVEMENT PAINTER (LABORER) 

DETERMINATION: NC-23-102-13-2017-1 
ISSUE DATE: February 22, 2017 
E:X_'"PIRATION DATE OF DETERtvlINATION: June 25, 2017** TI1c rntc to be paid for work p<:rfonned after this dale has been determined. If work will extend 
past this date, the new rate must be puid ru1d should be incorporated in conirncts entered in1o now. Contact the Otlice of the Director --Research Unit for specific rut es 
at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Nortc, El Dorado, Fresno, <Henn, Uumholdt, Kings, Lllkc, 
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, .tvlonterey, Napa, Nevada, Placer, Plumas, Sacram<:nto, San Benito, San Francisco, San Joaquin, San 
1vfa!co, Santa Clara, San\!\ CmY, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Em11Ioyer PaY!nents 
C!a~sificution Basic Health Pension' Vacation "!'raining 
(Joumeypernon) Hourly and and 

Ri1tc Welfare• Holidayb 

TRAFFIC CONTROL Al\'D RELATED CLASSIFI~IIQ~.'.;i 

AREA 1 d 

Traffic Control Person l 29.34 7.84 
Traffic Control Person II 26.84 7.84 
Con~1rudion 7.one Tmllfo 
Control Pilot Car, Flag Person 29.04 7.84 

AREA2d 
Traffic Control Person I 28.34 7.84 
Traffic Control Person I! 25.84 7.84 
Cons1rnction Zone Traffic 
Control Pilot Car, Flag Person 28.04 7.84 

DETERMINATION: NC-23-102-13-2017-lA 
ISSUE DATE: Fcbruary22,2017 

11.06 2.63 0.45 
11.06 2.63 0.45 

11.06 2.63 0.45 

J 1.()6 2.63 0.45 
11.06 2.63 0.45 

11.06 2.63 0.45 

Straight-Time Overtime Hourly Rate 
Other Hour.-; Total Daily' Saturday' r Sunday 

Payments Hourly Aod 
Rate 1 l/ZX 11/ZX lioli<lay~ 

0.22 51.54 66.21 66.21 80.88 
0.22 49.04 62.46 62.46 75.88 

0.22 51.24 65.76 65.76 80.28 

0.22 50.54 64.71 64.71 78.88 
0.22 48.04 60.% 60.96 73.88 

0.22 8 50.24 64.26 64.26 78.28 

EXPIRATION DATE OF DETEIU\IIINATION: Jmrn 25, 2017** Tiw rate to be paid for \Vork pi;:rfonned after this date has been detennined. If work will ell.tend pmrt 
this date, the new rate must he paid and should he incorporated in contracts entered into now. Con1ac11he Office of the Director·-· Research Unit for specific rates at 
(415)703-4774 

LOCALITY: All localities witliin Alameda, Alpine, Amador, Butte, Calaveras.. Colusa, Contra Costa, De! Norte, El Dorado, Fresno, Glenn, Ilumho!dt, Kings, Lake, 
J ,ussen, Madera, Marin, 1vimiposa, lvlcndocino, 1vlcrccd, lvlodoc, lvlont<:rey, Napn, Nevada, Placer, Plumas.. Sacrnm..::nto, San Benito, Sru1 Francisco, San Mateo, Sunta 
Clara, Srutta Cruz. Shasta, Siena. Siskiyou, Solru10, Sonoma, S1a11islaus, Sutter, Tehama, Trinity, Tularo, and Yuba Coun!ies. 

STRIPER AND RELATED CLASSIFICAIIONS 

I\mnlov<:r Pu:i1ncnts S1rnight-Time Overtime Hourly R1tc 
Classification 
(Joumeyperson) 

Group I 
Group 2 
Group 3 
Group 4 

Grounl 
Traffic Striping Applicator 

Basic Health' Pension' Vacation 
Ilourly and am! 
Hate Welfaro Holiday" 

32.58 7.84 10.25 2.48 
31.08 7.84 10.25 2.48 
29.33 7.84 10.25 2.48 
27.23 7.84 10.25 2.48 

Group2 
Trallic Delineating Device Applicator 
Traffic Protcctivo System Ins1aller 
Pavement lvfarkings Applicator 
Docora1ivc Asphalt Surfacing Applicator 

Footnotes are listed on page 44A 

Training Other Hours 
Payments 

0.45 0.19 
0.45 0.19 
0.45 0.19 
0.45 0.19 

Group3 
Traffic Surface Abrasive Blaster 
Pot Tender 

44 

To1al Daily r Saturday' r Sunday 

Hourly und 
Rate l l/2X l l/2X Holiday g 

53.79 70.0R 70.08 86.37 
52.29 67.83 67.83 83.37 
50.54 65.205 65.205 79.87 
48.44 62.055 62.055 75.67 

Groun4 
P!lrking ! .ot~, G11111e Cmn1s & Playground 

Striping Applicator 
Decorative Asphalt Srntilcing Laborer 



Determination: NC-23-102-13-2017-1 and NC-23-102"13-2017-lA 

# Indicates an apprenticeable cratl. The current apprentice wage rates are available on the Internet al 
http://www."dffi.£;i.gov/OPRIJPWAppWagc/P\VAop\Va12:cStart.asp. To obtain any apprentice wage rates as of July !, 2008 and prior to September27, 2012, 
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at ht1P.-!hY.\Y.)Y,.~.4.:,£!.l.,£.Q.YLQ.\!.~G.l!.§Jl!.!Jll 

a Includes an amount for the Annuity Trust Fund. 
b Includes an amount for Supplemental Dues. 
c Saturdays or scheduled sixth (6th) consecutive work day in the same work week may be worked at straight-time if the job is shut down during the normal work week 

due to inclement weather, major mechanical breakdown or lack of materials beyond the control of the employer. 
d AREA I - Alameda, Contra Costa, Marin, San Francisco, San Mateo and Santa Clara Counties. 

AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, l lumboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, 
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, 
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties. 

c Includes an amount for Retiree Health & Welfare 
f One and one-half(l-1/2) the straight time hourly rnte of pay shall be paid for al! work performed in excess of forty hours (40) a week or eight hours (8) a day and 

the sixth (6th) consecutive day worked or Saturdays. 
g Two times (2x) the straight time hourly rate of pay shall be paid for all work performed on the seventh (7th) consecutive day worked, or Sundays and holidays. 
h The rates of the Laborer classifications for Lhe craft of Traffic Control/Lane Closure (Laborer) do not apply to traffic control work associated with parking and 

highway improvement projects in San Joaquin, Tuolumne, and Yolo Counties. For traffic control work associated with parking and highway improvement projects in 
these three counties, the minimum rate of pay is that of tho Pain tor classifications for the craft of Parking and Highway Improvement Painter (Painter). 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial 
Relations. !f the prevailing rate is not based on a collectively barh,'<lined rate, the holidays upon which the prevailing rnte shall be paid shall be as provided in Section 
6700 of the Govcrmncnt Code. You may obtain the holiday provisions for the cuffent determinations on the Internet al 
!:iJ!Q./[Yi~W.W.,JJ.i..u;,'.hgQ,y.LQ.!2~J.,l!)Lc~}'.lbrn.o;;J2.ctennination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing 
Wage Unit at (415) 703-4774. 

TRAVEL Ai~/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773. l and 1773.9, contractors shall make travel and/or subsistence 
payments to each worker to execute the work. You 1Tu1y obtain the travel and/or subsistence provisions for the current determinations on the Internet at 
htlg;//www.dir.ca.gov/Ol'RLIDPreWagcDcterrnination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by 
contacting the Prevailing Wage Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-BUILDING CONSTRUCTION) 

DETERMINATION: NC-23-63-1-2016-201 
ISSUE DATE: August 22, 2016 
EXPIRATION DATE OF DETERMINATION: June 25, 2017 .. The rate to be paid for work performed after this date has been determined. If work will extend past this date, 
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, 
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, 
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification!> Basic Health Pension Vacation Training Other Hours" Total Daily Saturdal Sunday and 
(Joumeyperson) Hourly '"' '"' Payments Hourly Holiday 

Rate Welfare Holiday" Rate 11/2X 11/2X 2X 

GroupA-1 $43.79 $13.63 $10.78 $4.51 $0.77 $0.74 8 $74.22 $96.12 $96.12 $118.01 

Group1 $43.04 $13.63 $10.78 $4.51 $0.77 $0.74 8 $73.47 $94.99 $94.99 $116,51 
Truck Crane Assistant to Engineer $36.05 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.48 $84.51 $84.51 $102.53 
Assistant to Engineer $33.91 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.34 $81.30 $81.30 $98.25 

Group 2 $41.33 $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.76 $92.43 $92.43 $113.09 
Truck Crane Assistant to Engineer $35.83 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.26 $84.18 $84.18 $102.09 
Assistant lo Engineer $33.66 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.09 $80.92 $80.92 $97.75 

Group 3 $39.94 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.37 $90,34 $90.34 $110.31 
Truck Crane Assistant to Engineer $35.58 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.01 $83.80 $83.80 $101.59 
Hydraulic $35.20 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.63 $83.23 $83.23 $100.83 
Assistant to Engineer $33.43 $13.63 $10.78 $4.51 $0.77 $0.74 8 $63.86 $80.58 $80.58 $97.29 

Group4 $38.01 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.44. $87.45 $87.45 $106.45 
Group 5 $36.76 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.19 $85.57 $85.57 $103.95 

#Indicates an apprenliceablecrafl. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html. 

a Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather. 

b For classifications within each group, see page 45. 
0 Includes an amount for supplemental dues. 

d When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours {exclusive of meal period), shall constitute a day of 
work, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The lhlrd shift shall be seven (7) hours of work for 
eight (8) hours of pay at the non-shtfl: wage rate. 

NOTE: For Special Single and Second Shift rates. please see page 400. 

RECOGNIZED HOLIDAYS: Holl days upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions 
for the current determinations on the Internet at http://www.dir.ca.gov/OPRUPWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office 
of the Director - Research Unit at {415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: ln accordance with Labor Code Sections 1773.1and1773.9, contractors shall make travel and/or subsistence payments to each worker 
to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or 
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415} 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-BUILDING CONSTRUCTION) 
(SPECIAL SINGLE AND SECOND SHIFT) 

DETERMINATION: NC-23-63-1-2016-2D1 
ISSUE DATE: August22, 2016 
EXPIRATION DATE OF DETERMINATION: June 25, 2017 .. The rate to be paid for work performed after this date has been determined. If work will extend past this date, 
the new rate must be paid and should be incorporated in contracts entered Into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, lake, Lassen, Madera, Mariposa, 
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, 
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classificationb Basic Health Pension Vacation Training Other Hours Total Daily Saturday' Sunday and 
(Journeyperson) Hourly ood ood Payments Hourly Holiday 

Rate Welfare Holidayc Rate 11/2X 11/2X 2X 

GroupA-1 $48.16 $13.63 $10.78 $4.51 $0.77 $0.74 8 $78.59 $102.67 $102.67 $126.75 

Group 1 $47.41 $13.63 $10.78 $4.51 $0.77 $0.74 8 $77.84 $101.55 $101.55 $125.25 
Truck Crane Assistant to Engineer $39.55 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.98 $89.76 $89.76 $109.53 
Assistant to Engineer $37.13 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.56 $86.13 $86.13 $104.69 

Group 2 $45.49 $13.63 $10.78 $4.51 $0.77 $0.74 8 $75.92 $98.67 $98.67 $121.41 
Truck Crane Assistant to Engineer $39.29 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.72 $89.37 $89.37 $109.01 
Assistant to Engineer $36.86 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.29 $85.72 $85.72 $104.15 

Group 3 $43.91 $13.63 $10.78 $4.51 $0.77 $0.74 8 $74.34 $96.30 $96.30 $118.25 
Truck Crane Assistant to Engineer $39.01 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.44 $88.95 $88.95 $108.45 
Hydraulic $38.60 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.03 $88.33 $88.33 $107.63 
Assistant lo Engineer $36.58 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.01 $85.30 $85.30 $103.59 

Group 4 $41.76 $13.63 $10.78 $4.51 $0.77 $0.74 8 $72.19 $93.07 $93.07 $113.95 
Group 5 $40.34 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.77 $90.94 $90.94 $111.11 

# Indicates an apprentlceable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html. 

" Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal worl<. week due to inclement weather. 
b For classifications within each group, see page 45. 
0 Includes an amount for supplemental dues. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions 
for the current determinations on the Internet at http://www.dir.ca.gov/OPRUPWD. Holiday provisions for current or superseded detenninations may be obtained by contacting the Office 
of the Director - Research Unit al (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with labor Code Sections 1773.1and1773.9, contractors shall make travel and/or subsistence payments to each worker 
to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http:/fwww.dir.ca.govtOPRUPWD. Travel andfor 
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK) 

DETERMINATION: NC-23-63-1-2016-26 

ISSUE DATE: August22, 2016 

EXPIRATION DATE OF DETERMINATION: June 25, 2017 .. The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new 
rate must be paid and should be Incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, 
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation Training Other Hours" Total Daily" Saturday" Sunday and 

(Journeyperson) Hourly @d @d Payments Hourly Holiday 

Rate Welfare Holidaf' Rate 11/2X 1112X 2X 

Group A-1 $44.64 $13.63 $10.78 $4.51 $0.77 $0.74 8 $75.07 $97.39 $97.39 $119.71 

Group 1 $43.89 $13.63 $10.78 $4.51 $0.77 $0.74 8 $74.32 $96.27 $96.27 $118.21 

Truck Crane Assistant to Engineer $36.91 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.34 $85.80 $85.80 $104.25 

Assistant to Engineer $34.63 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.06 $82.38 $82,38 $99.69 

Group 2 $42.07 $13.63 $10.78 $4,51 $0.77 $0.74 8 $72.50 $93.54 $93.54 $114.57 

Truck Crane Assistant to Engineer $36.66 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.09 $85.42 $85.42 $103.75 

Assistant to Engineer $34.36 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.79 $81.97 $81.97 $99.15 

Group 3 $40,39 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.82 $91.02 $91.02 $111.21 
Truck Crane Assistant to Engineer $36,37 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.80 $84.99 $84.99 $103.17 
Assistant to Engineer $34.14 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.57 $81.64 $81.64 $98.71 

Group 4 $38.62 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.05 $88.36 $88.36 $107.67 

Group 6 $35,98 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.41 $84.40 $84.40 $102.39 
Group 8 $33.75 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.18 $81.06 $81.06 $97.93 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. 
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer lo the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html. 

" Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather. 

b Includes an amount for supplemental dues. 

" Rate applies to the first 2 daily overtime hours only. All other time is paid at the double time rate. 

d When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of 
work, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for 
eight (8) hours of pay at the non-shift wage rate, 

GRO!JP A-1 

Cranes over 350 Tons 
Derrick over 350 Tons 
Self Profelled Boom Type Lifting Devices over 350 Tons 

llBl2W!.1 
Clamshells Over 7 Cu Yds 
Derrick Barge Pedestal Mounted Over 100 Tons 
Self Propelled Boom Type Lifting Device Over 100 Tons 
Truck Crane Or Crawler, Land Or Barge Mounted Over 100 Tons 

llRQllU 
Clamshells Up To And Including 7 Cu Yds 
Derrick Barge Pedestal Mounted 45 Tons Up To And Including 100 Tons 
Fundex F-12 Hydraulic Pile Rig 
Self Propelled Boom Type Lifting Device Over 45 Tons 
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons 

Up To And Including 100 Tons 

NOTE: For Special Single and Second Shift rates, please see page 47B. 

~ 
Derrick Barge Pedestal Mounted Under 45 Tons 
Self Propelled Boom Type Lifting Device 45 Tons And Under 
Sh id/Scow Piled river, Any Tonnage 
Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And Under 

~ 
Assistant Operator 
Forklift, 10 Tons And Over 
Heavy Duty Repairman/Welder 

llBlllle.Ji 
Deck Engineer 

llBlllle.Ji 
Deckhand 
Fireman 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate Is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions 
for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by 
contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each 

worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or 
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC·23·63-1·2016·2B 
1SSUE DATE: August 22, 2016 

CRAFT: #PILE DRIVER (OPERATING ENGINEER·HEAVY AND HIGHWAY WORK) 
(SPECIAL SINGLE AND SECOND SHIFT) 

EXPIRATION DATE OF DETERMINATION: June 25, 2017 .. The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new 
rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director· Research Unit for specific rates at (415) 703·4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, 
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight· Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation Training Other Hours Total Daily'° Saturday" Sunday and 
( Journeyperson) Hourly "' "' Payments Hourly Holiday 

Rate Welfare Holida/' Rate 11/2X 11/2X 2X 

Group A·1 $49.11 $13.63 $10.78 $4.51 $0.77 $0.74 8 $79.54 $104.10 $104.10 $128.65 

Group 1 $48.36 $13.63 $10.78 $4.51 $0.77 $0.74 8 $78.79 $102.97 $102.97 $127.15 
Truck Crane Assistant to Engineer $40.51 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.94 $91.20 $91.20 $111.45 
Assistant to Engineer $37.94 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.37 $87.34 $87.34 $106.31 

Group 2 $46.31 $13.63 $10.78 $4.51 $0.77 $0.74 8 $76.74 $99.90 $99.90 $123.05 
Truck Crane Assistant to Engineer $40.24 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.67 $90.79 $90.79 $110.91 
Assistant lo Engineer $37.64 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.07 $86.89 $86.89 $105.71 

Group 3 $44.43 $13.63 $10.78 $4.51 $0.77 $0.74 8 $74.86 $97.08 $97.08 $119.29 
Truck Crane Assistant to Engineer $39.91 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.34 $90.30 $90.30 $110.25 
Assistant to Engineer $37.40 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.83 $86.53 $86.53 $105.23 

Group 4 $42.43 $13.63 $10.78 $4.51 $0.77 $0.74 8 $72.86 $94.08 $94.08 $115.29 
Group 6 $39.46 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.89 $89.62 $89.62 $109.35 
Group 8 $36.96 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.39 $85.87 $85.87 $104.35 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http:l/www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. 
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html. 

a Saturday in the same work week may be worked at straighl·time rates if a job is shut down during the normal work week due to Inclement weather. 

b Includes an amout)t for supplemental dues. 

c Rate applies to the first 2 dally overtime hours only. All other time is paid at the double time rate. 

GBO!!p A.1 

Cranes over 350 Tons 
Derrick over 350 Tons 
Self Profelled Boom Type Lifting Devices over 350 Tons 

llli2l£.1 
Clamshells Over 7 Cu Yds 
Derrick Barge Pedestal Mounted Over 100 Tons 
Self Propelled Boom Type Lifting Device Over 100 Tons 
Truck Crane Or Crawler, Land Or Barge Mounted Over 100 Tons 

!iBl!lLE.l 
Clamshells Up To And Including 7 Cu Yds 
Derrick Barge Pedestal Mounted 45 Tons Up To And Including 100 Tons 
Fundex F-12 Hydraulic Pile Rig 
Self Propelled Boom Type Lifting Device Over 45 Tons 
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons 

Up To And Including 100 Tons 

= Derrick Barge Pedestal Mounted Under45 Tons 
Self Propelled Boom Type Lifting Device 45 Tons And Under 
Sh id/Scow Piledriver, Any Tonnage 
Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And Under 

!iilllll!f..o1 
Assistant Operator 
Forklift, 10 Tons And Over 
Heavy Duty Repairman/Welder 

~ 
Deck Engineer 

!llllll!E..!1 
Deckhand 
Fireman 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevalling rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided In Section 6700 of the Government Code. You may obtain the holiday 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by 
contacting the Office of the Director - Research Unit al (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each 
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or 
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #PILE DRIVER (OPERATING ENGINEER-BUILDING CONSTRUCTION) 

DETERMINATION: NC-23-63-1-2016-281 
ISSUE DATE: August 22, 2016 

EXPIRATION DATE OF DETERMINATION: June 25, 2017*' The rate to be paid for work performed after this date has been determined. If work will extend past this date, 

the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, 
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, 
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Em12lo~er Payments Straight-Time Overtime Hourly Rate 

Classificationb Basic Health Pension Vacation Training Other Hoursd Total Daily Saturday" Sunday and 
(Joumeyperson) Hourly '"' '"' Payments Hourly Holiday 

Rate Welfare Holiday" Rate 11/2X 11/2X 2X 

GroupA-1 $43.16 $13.63 $10.78 $4.51 $0.77 $0.74 8 $73.59 $95.17 $95.17 $116.75 

Group 1 $42.41 $13.63 $10.78 $4.51 $0.77 $0.74 8 $72.84 $94.05 $94.05 $115.25 
Truck Crane Assistant to Engineer $35.76 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.19 $84.07 $84.07 $101.95 

Assistant to Engineer $33.59 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.02 $80.82 $80.82 $97.61 

Group 2 $40.70 $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.13 $91.48 $91.48 $111.83 

Truck Crane Assistant to Engineer $35.53 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.96 $83.73 $83.73 $101.49 
Assistant to Engineer $33.34 $13.63 $10.78 $4.51 $0.77 $0.74 8 $63.77 $80.44 $80.44 $97.11 

$0.72 
Group 3 $39.09 $13.63 $10.78 $4.51 $0.77 $0.74 $69.52 $89.07 $89.07 $108.61 

Truck Crane Assistant to Engineer $35.26 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.69 $83.32 $83.32 $100.95 
Assistant to Engineer $33.11 $13.63 $10.78 $4.51 $0.77 $0.74 8 $63.54 $80.10 $80.10 $96.65 

Group4 $37.39 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.82 $86.52 $86.52 $105.21 

Group 6 $34.89 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.32 $82.77 $82.77 $100.21 
Group 8 $32.75 $13.63 $10.78 $'1.51 $0.77 $0.7'1 $63.18 $79.56 $79.56 $95.93 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. 
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 

Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html. 
0 Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather. 

b For classifications within each group, see page 47. 

" Includes an amount for supplemental dues. 

d When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours {exclusive of meal period), shall constitute a day of 
work, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for 
eight (8) hours of pay at the non-shtfl wage rate. 

NOTE: For Special Single and Second Shift rates, please see page 47C. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions 
for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by 
contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each 
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or 
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ART)CLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERC\AL BUILDlNG, HIGHWAY, HEAVY CONSTRUCTION AND DREDG!NG PROJECTS 

CRAFT: #PILE DRIVER (OPERATING ENGINEER-BUILDING CONSTRUCTION) 
(SPECIAL SINGLE AND SECOND SHIFT) 

DETERMINATION: NC-23-63-1-2016"281 
ISSUE DATE: August 22, 2016 
EXPIRATION DATE OF DETERMINATION: June 25, 2017*~ The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new 
rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, 
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, 
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification° Basic Health Pension Vacation Training Other Hours Total Daily Saturday• Sunday and 
(Journeyperson) Hourly '"d '"d Payments Hourly Holiday 

Rate Wett'are Hollday0 
Rate 11/2X 11/2X 2X 

GroupA-1 $47.45 $13.63 $10.78 $4.51 $0.77 $0.74 8 $77.88 $101.61 $101.61 $125.33 

Group 1 $46.70 $13.63 $10.78 $4.51 $0.77 $0.74 8 $77.13 $100.48 $100.48 $123.83 
Truck Crane Assistant to Engineer $39.22 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.65 $89.26 $89.26 $108.87 
Assistant to Engineer $36.78 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.21 $85.60 $85.60 $103.99 

Group 2 $44.76 $13.63 $10.78 $4.51 $0.77 $0.74 8 $75.19 $97.57 $97.57 $119.95 
Truck Crane Assistant to Engineer $38.97 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.40 $88.89 $88.89 $108.37 
Assistant to Engineer $36.50 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.93 $85.18 $85.18 $103.43 

Group 3 $42.97 $13.63 $10.78 $4.51 $0.77 $0.74 8 $73.40 $94.89 $94.89 $116.37 
Truck Crane Assistant to Engineer $38.66 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.09 $88.42 $88.42 $107.75 
Assistant to Engineer $36.23 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.66 $84.78 $84.78 $102.89 

Group 4 $41.04 $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.47 $91.99 $91.99 $112.51 
Group 6 $38.23 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.66 $87.78 $87.78 $106.89 
Group 8 $35.84 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.27 $84.19 $84.19 $102.11 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. 
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html. 

" Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather. 

b For classifications within each group, see page 47. 
0 Includes an amount for supplemental dues. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided In Section 6700 of the Government Code. You may obtain the holiday provisions 

for the current determinations on the Internet at http://www.dlr.ca.gov/OPRUPWD. Holiday provisions for current or superseded determinatlons may be obtained by 
contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each 
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http:/fwww.dir.ca.gov/OPRL/PWD. Travel and/or 

subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERA!, PREVA!LJNO WAGE DETERMTNATION MADE BY THE DIRECTOR OF INDUSTRIAL RE!,ATlONS 
PURSUANT TO CALIFORNIA LABOR CODE PART7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.I 

FOR COMMERCIAL llU!LD!NG, l!lGIJW A Y, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CltAltf: #LABORER AND RELATED CLASSIFICATIONS 
DETERMINATION: NC-23-102-l-2nl6-1 
ISSUE DATE: Aui;usl 22, 201(• 
EXPIRATION DA TE OF DETERMINATION: JUNE 25, 20!7H Th• rnt• lo bt: P"id for work pcrfom1cd afier this date ho.< been deterrnhted. lfwork will extend P"'t this <late, the new rntc ml1'! he pai<I ""d should be 
inco~10mted in contrncts entered into now. Contact the Office of the Director Research Unit for "l'""ific rntes '11(<l15) 70.l-<177•1 

LOCALITY: ALL LOCALITIES WITHIN /\L/\MliD/\, ALPINE, AMADOR, HUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, TnJNIBOLDT, KINGS, LAKE, 
I.ASSEN, MADHR/\, MAR!POS/\, MAUIN, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA. NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN llENlTO, SAN FRANCISCO, SAN JOAQUIN, SAN 
MATEO, SANT/\ Cl.ARA, SJ\NT/\CRlJZ. Sl!ASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, rm NI rY, TUI.ARE, TUOUJ~INE. YOLO, AND YUBA COUNTIES. 

Em lo erPa mcn!s Slrni~ht-Time Overtime Hourly Rate 

Classifaalion Basic Health Pension Vacation Trnining Othc1 !lours' Total Daily Satunlay
0 

Sunday/ 

(Jo11rneypem>n) Hourly an(l anJ Payments llourly Holiday 

Rate~ Welfore Holiday Ralc l ll2X l l/2X 2X 

AREAJ' 
Construction Spccialis1 29.99 7.84 l l.06 2.63 0.45 0.22 52.19 67.185 67.185 82.18 

Group l; Group i(B)" 29.29 7.84 1 l.06 2.63 ().45 0.22 51.49 66.135 66.135 im.78 

Group 1 (A) 29.51 7.84 11.06 2.63 0.45 0.22 51.71 66.465 66.465 81.22 

Oro11p l (C) 29.34 7.84 11.06 2.63 0.45 n.22 51.54 66.21 66.21 80.88 
Grot1p 1 (E) 29.84 7.84 11.06 2.63 0.45 0.22 52.04 66.96 66.96 81.88 
Group l (F-1) 29.87 7.84 l l.06 2.63 0.45 0.22 52.07 67.005 67.(Hl5 81.94 

Group 1 {F-2) 28.89 7.84 ! l.06 2.63 0.45 0.22 51.ll9 65.535 65.535 79.98 
Oroup 1 {CT) 29.49 7.84 ! !.06 2.63 0.45 0.22 51.69 66.435 66.435 81.!8 

Group2 29.14 7.84 11.06 2.63 0.45 0.22 51.34 65.'Jl 65.91 80.48 
Grnup 3; Group 3(A) 29.04 7.84 1Ul6 2.63 0.45 0.22 51.24 65.76 65.76 80.28 

Grot1p 4; Group 6(8) 22.73 7.84 l l.06 2.63 ll.45 0.22 44.93 56.295d 56.295d 67.66.i 

Group 6 30.25 7.84 11.06 2.63 0.45 0.22 52.45 67.575 67.575 82.70 

Group 6 (A) 29.75 7.84 11.06 2.63 0.45 0.21 51.95 66.825 66.825 81.70 

Group 6 (C) 29.16 7.84 11.06 2.63 0.45 0.22 51.36 65.94 65.94 80.52 
Group 7 - Stage l (l" 6 mrn1ths) 20.33 7.84 11.06 2.63 0.45 0.22 42.53 52.695 52.695 62.86 

Stage 2 (2"' 6 111011ths) 23.23 7.84 11.06 2.63 0.45 0.22 45.43 57.045 57.045 68.66 
Stage 3 (3"' 6 months) 26.l4 7.84 11.06 2.63 0.45 0.22 48.34 61.41 61.41 74.48 

ARltA2' 
Construction Specialist 28.99 7.84 11.06 2.63 ().45 0.22 51.19 65.685 65.685 80.18 

Group!; Group l(B)" 28.29 7.84 11.06 2.63 0.45 0.22 50.49 64.635 64.635 78.78 

Grot1p ! (A) 28.5! 7.84 11.06 2.63 0.45 0.22 50.71 64.965 64.%5 79.22 

Oroup 1 (C} 28.34 7.84 11.06 2.63 0.45 0.22 50.54 64.71 64.71 78.88 

CTrnup 1 (E) 28.84 7.84 11.06 2.63 0.45 0.22 51.04 65.46 65.46 79.88 

Ornup 1 (F-1) 28.87 7.84 11.06 2.63 0.45 ().22 51.07 65.505 65.505 7'J.94 

Group l (F-2) 27.89 7.84 11.06 2.63 0.45 0.22 50.0<J 64,035 64.035 77.98 

Group 2 28.14 7.84 11.06 2.63 0.45 0.22 50.34 64.41 64.41 78.48 
Group 3; Group 3(A) 28.04 7.84 11.06 2.63 0.45 0.22 50.24 64.26 64.26 78.28 

Group 4; Group 6(B) 21.73 7.84 11.06 2.63 0.45 0.22 43.93 54.795d 54.795<1 65.66" 

Group6 29.25 7.84 11.06 2.63 0.45 0.22 51.45 66.075 66.075 80.70 

Group 6 {A} 28.75 7.84 11.06 2.63 0.45 0.22 50.95 65.325 65.325 79.70 

Group 6 (Cl 28.16 7.84 11.06 2.63 0.45 0.22 50.36 64.440 64.440 78.52 
Group 7 - Stage 1 (1" 6 month.<) 19.63 7.84 11.06 2.63 0.45 0.22 41.83 51.M5 51.645 61.46 

Stage 2 (2"1 6 months) 22.43 7.84 l l.06 2.63 0.45 0.22 44.63 55.845 55.845 67.06 

Stage 3 (3"' 6 month•} 25.24 7.84 11.06 2.63 0.45 0.22 47.44 60.06 60.0f> 72.68 

PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP 

#JNDICATES AN APPRENT!CliAflLli CR/\l'T THE CURRl',NT APPRENTICE WJ\GE RATES ARE AVAILABLE ON TIIE INTERNET AT 
Hl"l~:ll\\IW~YJ)JRCA.GOVIOPRLIPWAPPWAGEfPWAPPWAGESTART.ASP. TO OBTAIN ANY APPRENTICE WAGE RATES /IS 01' JULY l 2008 AND PRIOR TO SEPTEMBER 27, 2012, PLEASE 
CONTACT THE DIVISJON OF APPRENTICESHIP STANDAllDS OR REl'ER TO THli DIVISION 01' /\PPRENTICESl!lP STANDARDS' WEllSITE AT l!TTP:/IWWW.Dllt.CA.G~!_\l/ll!\S(IJ1\S,HJML. 

a GROUP l(D)- MAINTENANCE OR REPAIR TllACKlVIEN AND ROAD BEDS ANll /\LL EMPLOYJil'.S PERFORMING WORK COVERED BYT!llS CLASS!HCATION SHALi. RFCl·:lVl·: $0.25 PER 
PER HOUR /\HOVE THEIR IWGUl.AR RATE FOR ALI. WORK PERFORMED ON UNDERGROUND STRUCJURES NOT SPEC!FICAIJ.Y COVERED HElfflN_ TTTIS STIALL NOT 
APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL APPLY TO CUT AND C'OVlifl WOllK 01' SUflWA Y CONSTRUCTION AFTER TEMPORARY COVER HAS 
llEEN PLACED. 

GROUP t(ll) ALL LABORERS WORKING OFF OR WJTll OR FROM BOS"N CJ-IAJRS, SWINGJNG SCAFFOLDS, HE!.TS Rl',CEIVE S0.25 PER HO!IR ABOVE THEIR APPLICABLE WAGE llATli 
TllIS SHALL NOT APPLY TO LAllORERS ENTITLED TO RECEIVE THE WAGE RATE SET FORTH IN GROUP t(A). 

SATURDAYS IN TIIE SAME WORK WEEK MAY BE WORKED AT STRAJGJ-IT-Tllv!E IF JOB JS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER. 
M/\JOR ME('llANJCAL llREAKDOWN OR LACK OF MATERIALS llEYOND THE CONTROL OF THE EMPLOYlill 

ARl!'.A 1 -ALAMEDA, CONTRA COSTA, MARIN, SAN FRANOSCO, SAN MATEO, AND SANTA CL/\llA COUN rrns. 

AREA 2- /\LPlNl·., /\M/\llOI~, HUTTI·:, C/\LAVER/\S, COl"USA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT,KJNGS, LAKE, LASSEN, ,\.'li\[ll;RA, MARIPOSA, MENDOCINO, 
MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN JOAQUIN, SAN 1"/\ CRUZ, SHASTA, SIERRA, SISK!YOU, SOLANO, SONOMi\, 
ST ANIS LA US, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES. 
SERVICE L/\NJJSC/\PE Li\HORER ON NllWCONSTRUCTION MAY WORK ANY FIVE (5) DAYS WITHIN A WEEK. 

e GROUP l(H) RliCEIVES AN ADDITIONAL AMOUNT EACl! DAY_ SEE PAGE 50FOR DETAILS. 
f WHEN THREE SHl~TS /\RE EMPLOYED FOR FIVE (5) OR MORE CONSECUTIVE DAYS, SEVEN AND ONE-HALF (7 \-2) CONSECUTIVE HOURS {EXCLUS!VE OF MEAL PERIOD), SHALL 

CONSTITUTE A DAY OF WORK, FOR WlllCHEJGTIT (8)TIMES TIIE STRAIGJ!TT!ME HOURLY RATE SHALL BE PAID ATTHI; NON-SHln W/\C.E RATE FOR THE SECOND SHIFT. THETHJRD 
SHIFf SHALL HE SEVEN {:I) HOURS OF WORK FOR EIGHT (8) HOURS PAY AT TIIE NON-SHIFT WAGE RATE. 

g ZONE PAY AT THREE DOLLARS ($3.00) !'ER HOUR, FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILL BE ADDED TO T!IE BASE RATE FOR WORK PERFORMED OUTSIDE THE 
FREE ZONE DESCRJBED BY THE BOUNDARJES ALONG TOWNSHJI' AND llANGE l,INliS. PLEASF. SIW TRI\ VE!. AND SU!lSlSTENCE PROVISION FOR MAP DESCIUPTlON /\ND HXCliPTIONS 

JU:COGNIZ!m HOLIDAYS: IJOLIDAYS UPONWJTTC!TTIJE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHAlJ. HE PAID, SHALL BE ALL HOLIDAYS !NTHE 
COLLECTIVE llARGAJNING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFr, Cl,ASSIF!Ci\TION, OR TYPE OF WORKER EMPLOYED ON Tl-IE PROJECT, WHJCH IS ON FILI·: WITH THE 
DIRECTOR OF INDUSTIUAL RELATIONS. 11' THE PREY AILING RATE IS NOT BASED UN/\ COlJ,ECTIVELY HARG/\INEIJ RATE, Tiffi HOLIDAYS UPON WHJCH THE PREY /\JUNG RATE SHAI.! 
BE PAID SH/ILL BE AS PROVIDFJJ JN SIKTION 67011 OFTHli GOVliRNMENT CODE_ YOU MAY OBTAIN Tiffi llOLID/\ Y PROVISIONS FOR THE CURRENT DE r!il{MINA'l'IONS ON Tl!E INTERNET 
AT IITTP;/f\V\VW.DlRCAGOV/OPRUPWD. HOLIDAY PROVISIONS FOR CUlutENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE Ol'FICli Ol'THE DIRFCrOR -
RESEARCH UNIT /\T (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: !N ACCORDANCE WITH LABOR CODE SECriONS 177.'l. I AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUHS!STENCI', PAYMENTS 
TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL /\ND/OR SUHSISTl·:NCli PROVISIONS FOR Tl-IE CURRENT DETERMINATIONS ON THE INTERNET /\'I 
HTTP,i/WWW.DlR.C1\.GOVIOl'RIJl'Wll. TR/\ VEL AND/OR SllHS!STENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY HI', OHT/\INlill HY CONTACTING THE 
OFFICE or THE DIRECTOR RESEARCH UN!T AT (415) 703-4774. 
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DETERMINATION: NC-23-!02-1-2016-1 and NC-23-102-1-2016-IA 

CONSTRUCTION SPECIALIST 
ASPHALT IRONERS AND RAKERS 
CHAINSAW 
CONCRETE DIAMOND CHAINSAW 
1.ASER BEAM JN CONNECTION WITH LAl:lORER'S WORK 
MASONRY AND PLASThR TENDER 
CAST IN PLACE MANHOLE 1-'0RM SE'ITERS 
PRESSURE PIPELAYERS 
DA VIS TRENCHER - 300 OR SIMILAR TYPE (AND ALL SMALL TRENCHERS) 
STATE LICENSED llLASTERSAS DESIGNATED 
DIAl'vlOND DRILLERS 
DIAIYIOND CURE DRILLER 
MULTIPLE UNIT DRILLS 
HIGH SC ALERS (INCLUUING DRIUJNG OF SAME) 
HYDRAULIC DJUl.LS 
CERTJFIJiD WELDJiR 

GROUP 1 (FOR CONTRA COSTA COUNTY ONLY, USFGROUP 1 (G) f'ORSUME OF THE 
FOLLOWING CLASSIFICATIONS) 

ASPHALT SPREADER llOXES (ALL TYPES) 
BARKO, WACKER AND SIMILAR TYPE TAMPERS 
BUGGYMOBILE 
CAULKERS, BANDERS, PIPEWRAPPERS, CONDIITT LAYERS, PLASTIC PIPE LAYERS 
CERTIFIED ASBESTOS AND MOLD REMOVAL WORKER 
CERTlflED HAZNillOUS WASTE WORKER(INCLUDING LEAD ABATEMENT) 
COMPACTORS OF ALL TYPES 
CONCRETE AND MAGNESITE MIXERAND V, YARD 
CONCRETE PAN WORK 
CONCRETE SANDERS, CONCRETE SAW 
CRIBBERS AND/OR SHORING 
CUT GRANITli CURH sE·nER 
DRI PAK-ff MACHINE 
FALLER, LOG LOADER AND BUCKER 
FORM RAISERS, SLIP FORMS 
GREEN CUTfERS 
llEADERilOARD MEN, llUBSEITERS, ALIGNERS BY ANY METHOD 
HJGH PRESSURE BLOW PIPE (1-l/2" OR OVER, 100 LBS. PRESSURE/OVER) 
HYDRO SliliDER AND SIMILAR TYPli 
JACKHAMMER OPERATORS 
JACKING OF PIPE OVFR 12 INCHl·:S 
JACKSON AND SThllLAR TYPE COMPACTORS 
KE1TLEMEN, POTMEN, AND MEN APPL 'r1NG ASPHALT, LA Y-KOLD, CRhOSOTE, JJMli, 

CAUSTIC AND SJl\.fJLAR TYPE MATERIALS (APPL YING MEANS APPLY!NG DIPPING, OR 
HANDLING OF SUCH MATERIALS) 

LAGGING, SIIBETING, WHALING, IlRACTNG, TRENCH-JACKING, LAGG!NG HAMMER 
MAGNESITE, EPOXY RESIN, FIBER GLASS AND MASTIC WORKERS (WET/DRY) 
NO JOINT PIPE AND STRIPPING OF SMIE, INCLUDING REPAIR OF VOIDS 
PAVEMENT BREAKERS AND SPAllERS, INCLUDING TOOL GRINDER 
PliRMACURBS 
PRllCAST-MANHOLli SliTI'ERS 
PIPEl.A YERS (INCLUDING GRAIJli CHECKING IN CONNECTION WITH PIPELAYING) 
PRESSURE PIPE TESTER 
POST HOLE DIGGERS-AIR, GAS, AND ELECTRIC POWER BROOM SWEEPERS 
POWER TAMPERS OF ALL TYPES, EXCEPT AS SHOWN JN GROUP 2 
RAM SET GUN AND STUD GUN 
RIPRAP-STONEPA VER AND ROCK-SLINGER, INCLIIDJNG PLACING OF SACKED CONCRETE 
AND/OR SAND (WET ORDRY) AND GABIONS AND SIMILAR TYPE 

ROTARY SCARJF!ER OR MULTIPLE HEAD CONCRETE Oill'PING SCARIFIER 
ROTO AND DJTCH WITCH 
ROTOTILLER 
SANIJ HLASTliRS, POTMEN, GUNMEN, AND N07.7.LEMEN 
SIGNALING AND RIGGING 
SKILLED WRECKER(REMOVTNG AND SALVAGING OF SASH, WJNDOWS, DOORS, Pl,UMHlNG 

AND ELECTRIC FIXTURES) 
TANK CLEANERS 
TREE CLIMBERS 
TRENCHLESS TECHNOLOGYLAllORER- PIPE INSTALLATION, BURSTING, REUNING, OR 

SJl\.fJLAR 
TRENCHLESS LABORER'S WORK, CAMERA CONTROLLER 
TURBO BLASTER 
VIDRA-SCREED-BULL FLOAT TN CONNECTION WITH LABORER'S WORK 
VIDRA TORS 

GROUPl fAl 
ALL WORK OF LOADING, PLACING AND BLASTING OF ALL POWDER & EXPLOSfVES 

OF WHATEVER TYPE, REGARDLESS OF 1'1ETHOD USED FOR LOADING AND PLACING 
JOY DRILL MODEL TWM-2A 
GARDENER-DENYER MOIJFL DH 143 AND SIMILNl TYPE DIULLS 
TRACK DRILLERS 
JACK LEG DRILLERS 
WAGON DRILLERS 
MECHANICAL DRILLERS-ALL TYPES REGARDLESS OF TYPE OR METIIOD OF POWER 
MECHANICAL PIPE LAYER-ALL TYPES REGARDLESS OF TYPE OR METii OD OF POWER 
BLASTERS AND POWDliRMAN 
TREE TOPPER 
BIT GRINDER 

GROUP I <Bl -- SEE GROUP 1 RATES 
SEWER CLEANERS (ANY WORKMEN WHO HANDLE OR COME JN CONTACT WITH RAW 

SEWAGE JN SMAl,I, DlAMETliR SEWERS) SHALL RECEIVE $4.00 PER DAY ABOVE GROUP 
! WAGE RATES. THOSE WHO WORK INSIDE RECENTLY ACTIVE, LARGE DIAMETER 
SEWERS, ANDALL RECENTLY ACTIVE SEWER MANHOLES SHAl.l, RliCEIVH $5.00 PER 
DAY ABOVE GROUP I WAGE RATES, 

GROUP 1 fC) 
BURNING Ai'!D WELDING IN CONNECTJON WITH LABORER'S WORK 
SYNTHETIC THEJU..IOPLASTICS AND SlMILAR TYI'E WELDING 

GROUPl rm 
SEE FOOTNOTE A ON PAGE 49 

GROUPE ml 
WORK ON AND/OR TN BELL HOLE FOOTINGS AND SHAFTS THEREOF, 1\ND WORK ON AND 

!NDEEP FOOTINGS (DEEP FOOTINGS IS A HOLE 15FEETOR MORE TN DEPTH) 
SHAFT JS AN EXCAVATION OVER F!FfEEN (15) FEET DEEP OF ANY TYPE 

'" 

GROUP I CF-ll 
ALIGNER OF WIRE WINDING MACJTINE !N CONNECTION WITH GUNITING OR SHOT CRETE 

GROllP I !F-2\ 
ALIGNER llELPER OF WIRE WINDING MACHINE JN CONNECTION WITH GUNITING OR SHOT 

CRETE 

GROllP ! IG\ /\PPLIES ONI y T!l W(l!lK JN CONTRA COST A COUNTY 
Pl PELA YERS (INCLUDING GRADE CHECKING TN CONNECTION WITH PIPELA YING), 

CAULKERS, HANl)lil<S, PJPliWHAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYER, 
PRESSURE PIPE TESTlil{, NO JOINT PIPE AND STRIPPING OF SAME, INCLUDING REPAffi OF 
VOIDS, PR EC AST MANHOLE SETTERS, CAST IN PLACE MANHOLE FORM: SETTERS JN 
CONTRA COSTA COUNTY ONJ.Y 

GROUP l!HJ 
SEE FOOTNOTE A ON PAGE49 

GROUP2 
ASPHALT SHOVELERS 
CEMENT DUMPERS AND HANDLING DRY CEMENT OR GYPSUM 
OIOKE-SE1TER AND RlGGliR (CLEARING WORK) 
CONCRETE BUCKET DUMPER AND CHUTliMAN 
CONCRETE CHIPPING AND GRINDING 
CONCRETE LABORERS (WET OR DRY) 
DRILLERS HELPER, CHUCK TENDER, NIPPER (ONE CHUCKTliNDER ON SINGIJi MACHJNJi 

OPERATION WITH MINL'v!U.M OF ONE CHUCKTENDER FOR EAOI TWO MAOTINES ON 
MULTIPLE MACHINE OPERATION. JACKHAMMERS IN NO WAY INVOLVED IN THIS ITFM.) 

GUINEA CHASER (STAKEMAN), GROUT CREW 
HIGH PRESSURE NOZZLEMAN, ADDUCTORS 
HYDRAULIC MONJTOR(OYER 100 LBS. PRESSURE) 
LOADING AND UNLOADING, CARRYING AND HANDLING OF ALL RODS AND MATERIALS 

FOR USE !N REINFORCING CONCRETE CONSTRUCTION 
PrlT81:lURGH CHIPPER, AND SIMILAR TYPE BRUSH SHREDDERS 
SEMI-SKILLED WRECKER(SALVAGTNG OF OTHER BUILDING M/\'l liRJAl,S) Slil-: Al.SO 

SKILLED WRECKER (GRO!W I) 
SLOPER 
STNGLEFOOT, HAND Hlil,ll, PNEUMATJCTAMPER 
AIJ, PNEUMATIC, AJR, GAS AND ELECTRIC TOOLS NOT LISTED TN GROUPS I llffiOIJGJI I (F) 
JACKJNG Of PIPE-UNDER 12 INCHES 

GROUP3 
CONSTRUC:T!ON LABORERS INCLUDING BRIDGE LAilORERS, GENERAL LABORERS AND 

CLEANUP LABORERS 
DEMOLITION WORKER 
DUMPMAN, LOAD SPO'JTliR 
FLAGPERSON/PEDESTRIAN MONITOR 
FIRE WATCHER 
FENCE ERECTORS, INCl,\JDlNGTliMPORARY FENC!NG 
GUARDRAIL ERECTORS 
GARDENER, HORTICULTURAL AND LANDSCAPE LABORERS (SEE GROUP 4, FOR 

Lfu'!DSCAPE MAINTENANCE ON NEW CONSTRUCTION DURING Pl.ANT ESTAflUSHMliNT 
PERIOD) 

JETTING 
UMBERS, BRUSH LOADERS, AND PILERS 
PAVEMENT MARKERS (BUTI'ON SE'ITJiHS) 
PAVERS!TNTERLOCKING PAVliRS (AIJ, TYPES) AND !NTERLOCKING PAVER MACHINES 
MAINTENANCE, REPAIR TRACKMliN ANIJ ROAD BEDS 
STREETCAR AND RAILROAD CONSTRUCJ'ION TRACK LABORERS 
TEMPORARY AIR AND WATER LINES, VlCTAULIC OR SlMILAR 
TOOL ROOM ATTENDANT (JOilSITE ONLY) 
WHEELBARROW, INCLUDING POWER DRIVEN 

GROUP 3 IA) - SEE GROUP 3 RAT~,S 
COMPOSITE CREW PERSON (OPERATION OF VEHICLES, WHEN JN CONJUNCITON WITH 

LABORER'S DUTIES) 

GN.OUP4 
ALL FINAL CLEANUP OF DEBRIS, GROUNIJS AN!l BUILDINGS NEAR THE COMPLETION OF 

THE PROJECT INCLUDING BUT NOT LIMITED TO STRliET CLliANliRS (NOT APPJJCABLE 
TO ENGINEERING OR llEAVYITJGITWA Y PROJECrS) 

CLEANING AND WASHING WINDOWS (NEW CONSTRUCTION ONLY), SERVJCli LANDSCAPE 
LABORERS (SUOJ AS GARDENER, J-IORTIClJLTllRE, MOWING, TRIMMING, REPLANTING, 
WATERING DURING PLANT ESTAilLISHMTINT PERIOD) ON NliW CONSTRUCJ'JON 

BRICK Cl,EANERS (JOB SITE ONLY) 
MAnilllAL CLEANERS (JOB SITE ONLY) 

NOTE: AN ADDITIONAL DETERMINATION FOR LANDSCAPE MAINTENANCE WORK AFTER 
TirE PLANT ESTABUSHMENT PliRJOD OR WARRANTY PERIOD IS PUBLISHED ON PAGE 57 
OF THESE GENEUAL DETERMINATIONS. 

GROUP6 
STRUCTURAL NOZZLEMAN 

GROUP61AI 
NO/ZLliMAN (INCLUDING GUNMAN, POTMAN) 
RODMAN 
GROUNDMAN 

GitOUP 6 CBI -- SEE GROUP 4 RATES 
GUNITE TRAINEE (ONE GUNITE LABORER SHALL BE Al.l.OWliD fOR EACH THREE (3) 

JOURNEYMAN (GROUP 6, 6A, 6C, OR GENERAL LABORER) ON A CREW. JN THE ABSENCE 
OF TiiE JOURNEYMAN, TlrE GUNITE TRA!NEE RECEIVES THE JOURNliYMAN SCALE,). 

NOTE: THIS RATJO APPLIES ONLY TO WORK ON TIIE SAME JOB SITE. 

GROUP6f(;) 
REBOUNDMAN 

GROUP7 
LANDSCAPE LABORER TRAINEE (RATIO FOR TRAINEES IS ONE IN THRlili. AT LliAST ONE 

SECOND PERIOD TRAINEE AND AT LEAST ONE TTnRD PERJODTRAJNlili MUST Hli 
EMPLOYED BEFORE EMPLOYING ANOTirER FIRST PERIOD TRAlNEli). 

NOTE: TIJJS RATIO AP Pl.JES ONLY TO WORK ON THE SMIE JOB SITE, 



GENERAL PREVAILING WAGE DETERM!NATJON MADE BY THE DIH_ECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ART!CLE2, SECTIONS 1770, 1773 AND 1773. I 
FOR COMMERCIAL BUILDING, IIIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #LABORER AND RELATED CLASSIFICATIONS (S11ccial Single and Second Shift) 
DETERMINATION: NC-23-102-1-2016-JA 
ISSUE DATE: August 22, 2016 
EXPIRATION DATE OF DETERMINATION: nJNE 25, 2017° The rate to be paid for work performed after this date has been detenuined. lfwork will e~teml P"SI this <l;<!c, tile new '"t" must be po id and should be 
incc>rp<lratcd in cnnt'"cts cmercd inrn now_ Contact the Oftlce of the Director-Research Unit for spedfic rntes at (415) 703-4774. 
LOCALITY: ALI. LOCALITIES WJTHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KTNGS, LAKE, 
LASSEN, MADERA, MARJPOSA, MAfUN, MENDOCINO, MERC:lill, MODOC, MONTEREY, NAPA, NEVADA, PLACE!<, PUJMAS, SACRAMENTO, SAN BEN!TO, SAN FRANCISCO, SAN JOAQUIN, SAN 
MATEO, SANTA CLARA, SANTA cnuz, SHASTA, SIERRA, SJSKJYOU, SOLANO, SONOMA, STANJSLAUS, SUTTER, TEHAMA, TRJNJTY, TULARE, TUOLUMNE, YOLO, AND YUHA COUNTIES 

Emgloxcr Payments .S.1n!Uili1:.Tim<c Overtime H\lurl)' Rate 

Classification Basic Health Pension Vacation Trnining Other Hours Total Daily Satur<la/' Sunday! 

(Joumcypcrson) Hourly and ood Payments Hourly Holiday 

Rater Welfare Holiday Rate 1 l/2X l 1!2X 2X 
ARl,~A l' 
Con,truclion Specialist 32.99 7.84 1 !.06 2.63 0.45 0.22 55.19 7\.68.'i 71.685 88.18 

Group!; Group l{B)" 32.29 7.84 l 1.06 2.63 0.45 0.22 54.49 70.635 70.635 86.78 

Gronp 1 (A) 32.51 7.84 11.06 2.63 0.45 0.22 54.71 70.%5 70.965 87.22 
Group 1 (C) 32.34 7.84 l l.06 2.63 0.45 0.22 54.54 70.71 70.71 86.88 
Group l (El 32.84 7.84 l 1.06 2.63 0.45 0.22 55.04 71.46 71.46 87.88 
Group l (I'-1) 32.87 7.84 11.06 2.63 0.45 0.22 55.07 71.505 71.505 87.94 
Group 1 (I'-2) 31.89 7.84 11.06 2.63 0.45 0.22 54.0<J 70.1)35 70.035 85.98 
Group 1 (G) 32.49 7.84 11.06 2.63 0.45 0.22 54.6'1 70.935 70.935 87.18 
Group 2 32.14 7.84 11.06 2.63 0.45 0.22 54.34 70.41 70.41 86.48 
Group 3; Group J(A) 32.04 7.84 11.06 2.63 0.45 0.22 54.24 70.26 70.26 86.28 
Group 4; Group 6{B) 25.73 7.84 l l.06 2.63 0.45 0.22 47_93 60.795° 60.795° 73.66° 

Group 6 33.25 7.84 11.06 2.63 0.45 0.22 55.45 72.075 72.075 88.70 
Group 6 (A) 32.75 7.84 11.06 2.63 0.45 0.22 54.95 71.325 71.325 87.70 
Gronp6(C) 32_1(, 7.84 11.06 2.63 0.45 0.22 54.36 70.44 70.44 86.52 
Group 7- Stage I (I" 6 month.<) 23.33 7.84 11.06 2.63 0.45 0.22 45.53 57.195 57.1')5 68.86 

Stage 2 (2"" 6 monlh') 26.23 7.84 11.06 2.63 0.45 0.22 48.43 61.545 61.545 74.66 
Stage 3 (3"' 6 months) 29.14 7.84 11.06 2.63 0.45 [)_22 51.34 65.91 65.91 80.48 

AREA2' 
Construction Specialist 31.84 7.84 I I.Of> 2.63 0.45 0.22 54.04 69.96 69.96 85.88 

Group I; Group l{B)' 31.14 7.84 11.06 2.63 0.45 0.22 53.34 68.91 68.91 84.48 

Group I {A) 31.36 7.84 l 1.06 2.63 0.45 0.22 53.56 69.24 69.24 84.92 
Group 1 (C) 31.19 7.84 11.06 2.63 0.45 0.22 53.39 68.985 68.985 84.58 
Grollp I (E) 31.69 7.84 11.06 2.63 0.45 0.22 53.89 69.735 69.735 85.58 

Group I (F"l) 31.72 7.84 1U>6 2.63 0.45 0.22 53.92 69.78 69.78 85.64 
Group 1 (F-2) 30.74 7.84 11.06 2.63 0.45 0.22 52.'14 68.31 68.31 83.68 
Group 2 30.99 7.84 11.06 2.63 0.45 0.22 53.19 68.685 68.685 84.18 
Group 3; Gruup 3(A) 30.89 7.84 11.06 2.63 0.45 0.22 53.09 68.535 68.535 83.98 
Group 4; Group 6(B) 24.58 7.84 11.06 2.63 0.45 0.22 46.78 59.07d 59.07d 71.3(,d 

Gronp 6 32.10 7.84 11.06 2.63 0.45 0.22 54.30 70.35 7().35 8f,.40 

Group 6 (A) 3!.60 7.84 11.06 2.63 0.45 ll.22 53.80 69.60 69.60 85.40 
Gruup 6 (C) 31.01 7.84 ll.06 2.63 0.45 0.7.2 53.21 @.715 @.715 84.n 
Group 7 Stage 1 (1"6months) 22.48 7.84 11.06 2.63 0.45 0.22 44.68 55.92 55.92 67.16 

Stage 2 (2"" 6 munths) 25.28 7.84 11.06 2.63 0.45 0.22 47.48 6n.12 60.12 72.76 
Siagc 3 (3"1 6 monlhs) 28.09 7.84 11.06 2.63 0.45 0.22 50.29 64.335 64.335 78.38 

PLEASE GO TO PAGE 50 FOR CLASS!FICATKlNS WITHIN EACH GROUP 

#INDICATES AN APPRENTICEABLE CRAfT. THE CURRENT APPRENTICE WAGE RATES ARE AVAllJ\f-lI,H ON THE INTl',RNET A'I 
llTTP:/1WWW.DIR.CA.GO\llOPRLIPWAPPWAGEIPWAPPWAGESTART.ASP. TOOBTAfN ANY APPRENTICE WAGE RATES ASOF JULY I, 20118 AND PRIOR TO SliPTEMHER 27, 2012, PLEASE 
CONTACT THE DlV!SION OF APPRENTICHSl-ltP STANDARDS OR REFER TO THE DTV!SION OF APPRENTTCESITIP STANDARDS' \VEBS!TE AT HTTP:liWWW.DIR.C1\.UOV/DASllJ,\S.HTMl. 

a GROUP l(ll) · MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMJNG WORK COVERED BYTHIS CLASSJF!CATJON SHALL HEC'E!VE $0.2.'i PliR 
PER HOUR /\HOVE THEIR REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIN. THIS SH1\LL NOT 
APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL APPLY TO CUT AND COVER WORK 01' SUBWAY CONSTRUCTION Anl'.R TEMPORARY COVER HAS 
BEEN PLACED. 

GROUP l(H) ALL LABORERS WORKJN(_j OFF OR WlTH OR HWM HOS'N CHAIRS, SWINGING SCAFFOl,IJS, HEr:rs RECEIVE $0.25 PER HOUR ABOVE TITEJRAPPLICABLE WAGE RATE. 
fHIS SHALi, NOT 1\PPl.YTO LAHORERS ENTITLED TO RECEIVE THE WAGE RATE SETI'ORTII IN GROUP l(A). 

SA Tl/RDA YS JN THE SAME WORK \VEEK MA y BE WORKED AT STRAJGHT"TIME IF JOB IS SHUT DOWN DU!UNG THE NO!tNlAL WORK WEEK DUt·: ro INCLEMENT WEAT!IER, 
MAJOR MECHANICAL BREAKDOWN OR LACK OF MATERIAi$ HliYONIJ THI·: CON fROI, OF THE liMPl,OYF.R. 
AREA 1 -ALAMEDA, CONTRA COSTA, MAlUN, SAN FRANCISCO, SAN JvlATEO, A Nil SANTA CLARA COUNT!liS 

ARTIA2-ALPTNE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, l,AKE, I.ASSEN, MAIJl',RA, MARIPOSA, MENDOCINO, 
MERCED, MODOC, MONTEREY, NAPA, NEVADA, Pl ACER, PLUMAS, SACRAMENTO, SAN HENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SJSKIYOU, SOLANO, SONOMA, 
STANJSLAUS, SUTTER, TEHAiVIA, T](JNITY, TUl,Al{I·:, TUOLUMNE, YOLO AND YU HA COUNTIES. 

SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE (5) DAYS WITHIN A WEEK. 
~ GROUP l(H) REClilVl!S AN ADDITIONAL AMOUNT EACIIDAY. SEEPAGE 501'0R DETAILS. 
f ZONE PAY AT THREE DOLLARS ($3.011) PliR HOUR, FACTORED AT THI', APPLICAHLE OVERTIME MULTIPLE, W!LL BE ADDED TO THE DASE RATE FOR WORK PERFORJ'YlED OUTSIDE THE 

FREE ZONE DESCR!Hlill HY THE HOUNDARlliS Al.ONG TOWNSHIP AND RANC.E LINES. PLEASE SEE TRAVEL AND SlIDSISTENCE PROVJSJONS FOR MAP DESCRJPTION AND EXCEPTIONS 

H.ECOGNIZIW HOLIDAYS: HOLIDAYS UPON Wl!TC!l TllE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHAl,I, HI', ALI, HOIJIJA YS IN THE 
COLLECTIVE BARGAlNTNC. AC.REEMENT, APPUCABLE TO TllE PARTICULAR CRAfl, CLASSIFJCATION, OR TYPE OF WORKER EMPLOYED ON THE PROJEC!", WHICH lS ON l'IUO WIT!! T!!E 
DIUECTOR OF !NDUSTRJAL RELATIONS_ ll'TITE PREY AILING RATE IS NOT BASED ON A COLLECTIVELY BARGNNED RATE, THE HOLIDAYS UPON WHICH THE PRl',VAllJNG RATE SlfALL 
HE PAID SHALL BE AS PROVIDED JN SECTION 6700 OF TIIE GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON Tl-IE INTERNET 
AT HITP:llWWW.DUlCA.GOVIOPRLIPWD. HOLIDAY PROVISIONS FOR CURRENT OR SUl'ERSEJWIJ DETi·:RMINATIONS <'>111 Y HE OHTAINED BY CONTACTING THE OI'FJCE Ol'TllE DIRECTOR 
RESEARCH UNIT AT (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: JN ACCORDANCE WITI-1 LABOR CODE SECTIONS I773.l AND 1773.9, CONTRACTORS SHALL MAKE rnAVlit, ANIJIOR SUHSISTENCE PAYMENTS 
TO EACTI WORKER TO EXECUTE THE WORK YOU MAY OBTAIN THE TRAVEL ANDIOR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THI', INTl!RNET AT 
_ITTTP:/1\VW\V_DTRC A.C.OViOPRLfP\VD_ TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETEIU\1INATIONS MAY Hli OHTAINE!J HY CONTACTING THE 
OFFICE OF THE DJRECTOR - RESEARCH UNIT AT (415) 703"4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS I770, I773 AND I 773.I 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC-23-102-11-2012016-1 
ISSUE DATE: Aubrust 22, 2016 

CRAFT: #TUNNEL WORKER (LABORER) 

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed after this date has been determined. If 

work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the 

Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, 
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San 
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, 
Tuolumne, Yolo, and Yuba Counties. 

Em11loyer PaYQ;!ents Straight-Time O:i;:ertim!;l Hourl:i:: Rate 
Classification Basic Health Pension Vacation/ Training Other f-loursb Total Daily Saturday" Sunday 
(Joumcyperson) Hourly and Holida/ Pay1nents Hourly and 

Rate Welfare Rate I l/2X I l/2X Holiday 

Diamond driller, b'roundman, gunite or 
shotcrete nozzleman $35.89 7.84 I l.06 2.63 0.9I 0.22 8 58.55 76.495 76.495 94.44 

Rodman, shaft work and raise (below actual or 
excavated ground level) $35.66 7.84 I l.06 2.63 0.9I 0.22 8 58.32 76.I5 76.I5 93.98 

Bit grinder, blaster, dliller, powderman-heading, cherry pickerman-where car is lifted, concrete finisher in tunnel, concrete/screed man, b'I'OUt pumpman 
and potman, gunite and shotcrete gunman and potman, hcadcnnan, high pressure nozzleman, miner-tunnel, including top and bottom man on shaft and 
raise work, nipper, nozzleman on slick line, sandblaster-potman (work assignment 

interchangeable) $35.41 7.84 11.06 2.63 0.91 0.22 8 58.07 75.775 75.775 93.48 

Steel form raiser and setter, timberman, retimbcrman (wood or steel or substitute materials), tugger, cab!etender, chucktender, 
powde1man-primer house $35.41 7.84 11.06 2.63 0.91 0.22 8 58.07 75.775 75.775 93.48 

Vibratorman, pavement breaker, bull gang-mucker, trackman, concrete crew-including 
rodding and spreading $34.96 7.84 I 1.06 2.63 0.91 0.22 8 57.62 75.IO 75.10 92.58 

Dumpman (any method), grout crew, rcboundman, swamper/brakeman, 
watchman $34.42 7.84 11.06 2.63 0.91 0.22 8 57.08 74.29 74.29 91.50 

When designated by an employer, state licensed blaster receives $1.00 per hour above miner's rate. 

Note: Rates for tunnel workers working in compressed air as well as their support classifications are available by request. Please contact the Office of 
the Director - Research Unit at (415) 703-4774. 

#Indicates an apprenticeable craft. The CUffent apprentice wage rates are available on the Internet@ 
http://\vww.dir.ea.gov/OPRL/PWApp\Vage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July l, 2008 and prior to September 27, 
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
h tw://www.dir.ca.gov/ das/ das.html. 
a Includes an amount for supplemental dues. 

b Saturdays in the same work week may be worked at straight-time ifjob is shut down during the normal workweek due to inclement weather. Excludes 
Alameda, Contra Costa, and San Francisco Counties. 

c All work performed on Saturdays, Sundays and Holidays shall be paid for at double (2x) the regular time hourly rate, except maintenance work, in the 
counties of Alan1eda, Contra Costa, and San Francisco. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the 
collective bargaining a1:,'reement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the 
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be 
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the cu1Tent detcnninations on the Inte1net 
at http://wwv.r.dlr.ca.gov/OPRL/P\VD. Holiday provisions for current or superseded dete1n1inations may be obtained by contacting the Office of the 
Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.l and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the cuffent determinations on the 
lntc111et at htm://www.dir.ca.gov/OPRL/P\VD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by 
contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGllWA Y, !TEA VY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #TUNNEL WORKER (LABORER) (Special Single and Second Shift) 

DETERMINATION: NC-23-102-11-2016-IA 
ISSUE DATE: August 22, 2016 

EXPIRATION DATE OF DETERMINATION June 25, 2017** The rate to be paid for work performed after this date has been determined. If 

work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the 

Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, A1nador, Butte, Calaveras, Colusa, Contra Costa, Del No1ic, E! Dorado, Fresno, Gle1111, Humboldt, 
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San 
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, 
Tuolumne, Yolo, and Yuba Counties. 

En112loycr Payn1cnts Straight-Time Overtime 1-loyrl:l Rate 
Classification Basic Health Pension Vacation/ Training Other Hournb Total Daily Saturday" Sunday 
(Journcyperson) Hourly end Holiday" Payments Hourly and 

Rate Welfare Rate I l/2X I l/2X Holiday 

Diamond driller, groundman, gunite or 
shotcrete nozzleman $38.89 7.84 I 1.06 2.63 0.91 0.22 8 61.55 80.995 80.995 I 00.44 

Rodman, shaft work and raise (below actual or 
excavated ground level) $38.66 7.84 11.06 2.63 0.91 0.22 8 61.32 80.65 80.65 99.98 

Bit grinder, blaster, driller, powderman-hcading, cherry pickcrman-whcre car is lifted, concrete finisher in tunnel, concrete/screed man, grout pumpman 
and pohnan, gunite and shotcrete gunman and potman, hcadcrman, high pressure nozz1eman, miner-tunnel, including top and bottom n1an on shaft and 
raise work, nipper, nozzleman on slick line, sandblaster-potman (work assignment 

interchangeable) $38.41 7.84 11.06 2.63 0.91 0.22 8 61.07 80.275 80.275 99.48 

Steel fmm raiser and setter, timbc1man, rctimbcrman (wood or steel or substitute nmterials), tugger, cabletender, chucktendcr, 
powderman-primer house $38.41 7.84 11.06 2.63 0.91 0.22 8 61.07 80.275 80.275 99.48 

Vibratorman, pavement breaker, bull gang-mucker, trackman, concrete crew-including 
rodding and spreading $37.96 7.84 11.06 2.63 0.91 0.22 8 60.62 79.60 79.60 98.58 

Dumpman (any method), grout crew, reboundman, swamper/brakeman, 
watchman $37.42 7.84 11.06 2.63 0.91 0.22 8 60.08 78.79 78.79 97.50 

When designated by an employer, state licensed blaster receives $.50 per hour above miner's rate. 
Note: Rates for tunnel workers working in compressed air as well as their supp01t classifications are available by request. Please contact the Office of 
the Director- Research Unit at (415) 703-4774. 

#Indicates an apprenticeable craft. The cu1Tcnt apprentice wage rates arc available on the Internet~-& 
http://ww\\1.dir.ca.gov/OPRL/PWA1212Wage/PWJ\wWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to Septetnbcr 27, 
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 

htt12://\vww.dir.ca.gov/das/das.html. 
a lncludes an amount for supplemental dues. 
h Saturdays in the san1c work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather. Excludes 

Alaineda, Contra Costa, and San Francisco Counties. 
c A!! work performed on Saturdays, Sundays and Holidays shall be paid for at double (2x) the regular time hourly rate, except maintenance work, in the 

counties of Alameda, Contra Costa, and San Francisco. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the 
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be 
paid shall be as provided in Section 6700 of the Gove111ment Code. You may obtain the holiday provisions for the current determinations on the Internet 
at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations 1nay be obtained by contacting the Office of the 
Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the CUITent detenninations on the 
Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requiretnents for current or superseded detern1inations may be obtained by 
contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNLA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONS1RUCTION AND DREDGING PROJECTS 

CRAFT:# PARKING AND IITGHWAY IMPROVEMENT PAINTER (PAINTER)" 

DETERMINATION: NC-200-X-17-2014-2 
ISSUE DATE: August22,20l4 
EXPIRATION DATE OF DETERMINATION: June 30, 2015* Effective until superseded by a new determination issued by the Director of 
Industrial Relations. Contact the Office of the Director - Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no 
subsequent determination is issued. 

LOCALITY: All localities within San Joaquin, Tuolumne, and Yolo counties. 

Emgloyer Payments Straight-Time Overtime Hourly Rate 

CLASSIFICATION Basic Health Pension Vacation/ Training Other Hours Total Daily 
Hourly and floliday 0 Hourly 
Rate Welfare Rate I l/2X 2X 

Striper; Layout and 
application of 
painted traffic stripes; 
hot thermo plastic; 
tape traffic stripes b34.26 7.50 4.05 0.10 8 45.91 d63.04 80.17 

Parking Lots, 
Gamecourts, 
Playgrounds b29.12 7.50 4.05 0.10 8 40.77 "55.33 69.89 

Protective Coating, 
Resurfacing, Pavcn1ent 
Sealing, 
Including Repair 
When Done in 
Conjunction With 
Pavement Sealing b29.46 7.50 4.05 0.10 8 41.11 d55.84 70.57 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at 
http://\.vww.dir.ca.gov/OPRL!P\VAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to 
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. 

Holiday 

2X 

80.17 

69.89 

70.57 

"The minimum rate of pay for traffic control work associated with parking and highway improvement projects is that of the Painter classifications 
for the craft of Parking and Highway Improvement Painter (Painter) in San Joaquin, Tuolumne, and Yolo Counties. 

b Includes an amount withheld for Dues Check-Off. 
c Included in Basic Hourly Rate ($1.91). Rate applies to the first 9 years of employment only; $2.30 per hour worked for 10 years or more. 
dRate applies to first 4 overtime hours in any one day and for work in excess of 40 hours in any one designated work week. All other overtime is paid 

at the double time rate. 

RECOGNIZED HOLIDA VS: 1 lolidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in 
the collective bargaining agreement, applicable to the pmticular craft, classification, or type of worker employed on the project, which is on file with 
the Director of Industrial Relations. Jfthc prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 
shall be paid shall be as provided in Section 6700 of the Governn1ent Code. You may obtain the holiday provisions for the current determinations 
on the Internet at http://www.dir.ca.gov/OPRLJPWD. Holiday provisions for current or superseded determinations may be obtained by contacting 
the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections l 773.1 and l 773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current detenninutions on the 
Internet at http://W\V\V.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by 
contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS I 770, I 773 AND I 773. I 

FOR COMMERCIALBUJLDING,IITGHW A Y, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: SLURRY SEAL WORKER (LABORER) 

DETERMINATION: NC-23-102-IB-2017-l 
ISSUE DATE: Fcbrnary22, 2017 
EXPIRATION DATE OF DETERMINATION: March 31, 2017** The rate to be paid for work performed after this date has been 
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into 
now. Contact the Office of the Director- Research Unit for specific rates at ( 415) 703-4774. 

LOCALITY: All localities withinAlatneda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, 
Glenn, Hutnboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, 
Plutnas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cniz, Shasta, Sierra, Siskiyou, Solano, 
Sono1na, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolu11111e, Yolo and Yuba Counties. 

Em12loyer Payments Straight-Ti1ne 0l'.er1ime Ho11rl~ Rates 
Classification Basic Health Pension Vacation/ Training Hours Total Daily Saturday" 
(Joumeyperson) Houri¥ and Holiday Hourly 

Rate Welfare Rate 1 l/2X 1 l/2X 

Sealer/Mixer Operator $20.00 7.54 1.50 2.28 0.10 8 $31.42 $41.42 $41.42 

Shuttle/Line Driver/ 
Squeegee 18.00 7.54 1.50 2.28 0.10 8 29.42 38.42 38.42 

Utility-Maintenance Man 17.00 7.54 1.50 2.28 0.10 8 28.42 36.92 36.92 

Saturdays in the sainc work week maybe worked at straight-time if job is shut down during the nonnal work week due to 
incle1nent weather, tnajor mechanical breakdown or lack of 1naterials beyond the control of the employer. 

Sunday/ 
Holiday 

2X 

$5 l .42 

47.42 

45.42 

h Zone Pay at three dollars ($3.00) per hour, factored at the applicable ove11i1ne multiple, will be added to the base rate for work 
perfonned outside the Free Zone described by the boundaries along township and range lines. Please see travel and subsistence 
provision for map description and exceptions. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall 
be all holidays in the collective bargaining agree1nent, applicable to the particular craft, classification, or type of worker etnployed on 
the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained 
rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Governtnent Code. You 
tnay obtain the holiday provisions for the current determinations on the Inten1et at 
http://www.dir.ca.gov/OPRL/DPreWageDetennination.ht1n. Holiday provisions for current or superseded determinations may be 
obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773. l and 1773.9, contractors shall 
1nake travel and/or subsistence pay1nents to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current detenninations on the Inten1et at http://www.dir.ca.gov/OPRL/DPrcWageDctennination.htm. Travel 
and/or subsistence requirements for current or superseded determinations 1nay be obtained by contacting the Office of the Director­
Rcscarch Unit at (415) 703-4774. 
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STATE OF CALIFORNIA Edn1und G. Brown Jr., Governor 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Diredor - Research Unit 
455 Golden Gate A venue, 9th Floor 
San Francisco, CA 94102 

MAfUNG ADDRESS: 
P. 0, Box 420603 

San Fra11cisro, CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODillS & ALL INTERESTED PARTIES 
REGARDING CHANGES TO TIIE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS 

INTERIM DETERMINATION FOR THE CRAFT OF 
ASBESTOS REMOVAL WORKER (LABORER): I FAp BEMOYAI ,WORKER 

CRAFT: ASBESTOS REMOVAL WORKER (LABORER) 

DETERMINATION: NC-I02-67-l-2017-l 
ISSUE DATE: February 22, 2017 
EXPIRATION DATE OF DETERMINATION: Noven1ber 30, 2017** The rate to be paid for 1vork petlormed after this date bas 
been detennined. If work \Vill extend past Uris dale, ilie De\\' rate 1nust be paid and should be incorporated in contracts entered into 
now. Contact the Office of the Director- Research Unit for specific n1tcs at (415) 703M4774. 

LOCALITY: All localities within A1a1neda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, 
Glemi, Humboldt, Kings, Lake, LasseIL Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, 
Phunas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, 
Sonoma, Stanislaus, Sutter. Tehama, Trinity, Tulare, Tuolunme, Yolo, and Yuba Counties. 

Classification Basic Health 
(Joumcyperson) Hourly and 

Rate Welfare 

Asbestos Removal Specialist II 27.15 5.84 

Asbestos Ren1oval Specialist I 24.77 5.84 

Asbestos Removal Worker 21.66 5.84 

DETERMINATION: NC-W2-67-l-2017-2A 
ISSUE DATE: May 31, 2017 

Employer Pay1nents 

Pension Vacation/ Training 
Holiday a 

6.70 2.64 0.46 

2.21 2.64 0.46 

1.70 2.64 0.46 

Straight-Time Overtllne Hourly Rate 

Other Hours Total Holidayc 
Pay1nents Hourly 1-1/2l0 2X 

Rate 

0.18 8 42.97 56.545 70.12 

0.18 8 36.10 48.485 60.87 

0.18 8 32.48 43.31 54.14 

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed after this date has been 
determined. If \vork will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now, 
Contact 1be Office of the Director-Research Unit for specific rates at ( 415) 703-4774. 
LOCALITY: All localities within Alaineda, Alpine, Arnado1~ Butte, Calaveras, Colusa, Conira Costa, Del Norte, El Dorado, Fresno, 
Glenn, Hu1nboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, 
Phnnas, Sacra111ento, San Benito, Sai1Francisco, San Joaquin, San Mateo, Santa Clara, Sant'l Cnu, Shasta, Sierra, Siskiyou, Solano, 
Sono1na, Stanislaus, Sutter, Tcha1na, Trinity, Tulare, Tuolumne, Yolo, and Yuba Co11I1ties. 

This determination a1>plies to 1>ro.iects adve1iised for bids on or after June 10, 2017. These rates supersede the Asbestos 
Removal Worker (Laborer): Lead Removal Worker " 1age rates issued in the follo,ving General Prevailing Wage 
Determination: NC-102-67-1-2017-lA 

Employer Pav1ncnts Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation/ Training Other Hours Total Holiday0 

(Journeyperson) Hourly and Holidaya Pay1nents Hourly l-l/2Xb 2X 
Rate Welfare Rate 

Lead Removal Worker1 30.00 7.84 10.31 2.73 0.46 0.15 8 51.49 66.49 81.49 

Lead Removal Wolkcf'1 29.00 7.84 10.31 2.73 0.46 0.15 8 50.49 64.99 79.49 
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a Includes an atnount for Supple1nental Dues. 
b Rate applies to the first 4 overti1ne hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7111 

consecutive day of work in a workweek. All work on Saturdays and Sundays shall be paid at the rate of one and one-half (1 l/2) times 
the re_6>ular rate of pay, unless the Saturday and Sunday work is part of an established workweek. 
c Rate applies to Holidays and to all hours worked in excess of 12 hours in any workday and for all hours worked in excess of 8 hours 
on the 7th consecutive day of work in a workweek. 
d Rate applies to all localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo and Santa Clara Counties. 
e Rate applies to all localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, 
Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Nevada, Placer, Plumas, Sacra1nento, San Benito, 
San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sono1na, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolunme, Yolo and 
Yuba Counties. 

NOTE: Asbestos Removal Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR 
1926.58, the California Labor Code 6501.5 and the California Code of Rc_6>ulations, Title 8, Section 5208. Contractors must be 
ce11ificd by the Contractors' State License Board and registered with the Division of Occupational Safety and Health (DOSH). For 
further infonnation, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (510) 286-7362. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agree1nent, applicable to the particular craft, classification, or type of worker etnployed on the 
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, 
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govenunent Code. You may 
obtain the holiday provisions for the current detenninations on the Internet at 
http://www.dir.ca.gov/OPRL/DPrcWageDetcn11ination.htn1. Holiday provisions for current or superseded determinations may be 
obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
111ake travel and/or subsistence payinents to each worker to execute the work. You inay obtain the travel and/or subsistence provisions 
for the cun·ent detenninations on the Internet at http://www.dir.ca.gov/OPHL/DPreWageDetennination.htin. Travel and/or subsistence 
rcquirc111cnts for current or superseded dctcnninations tnay be obtained by contacting the Office of the Director- Research Unit at 
(415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRJAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, IDGHW A Y, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: ASBESTOS REMOVAL WORKER (LABORER) 

DETERMINATION: NC-102-67-1-2017-1 
ISSUE DATE: Fcbrumy22, 2017 
EXPIRATION DATE OF DETERMINATION: November 30, 2017** The rate to be paid for work pcrfonned after this date has been 
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director- Research Unit for specific rates at ( 415) 703-4774. 

LOCALITY: All localities within Alatneda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del No1ic, El Dorado, Fresno, 
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, 
Plu1nas, Sacra1nento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cn1z, Shasta, SietTa, Siskiyou, Solano, 
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolurnne, Yolo, and Yuba Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation/ Training Other If ours Total Holidayc 
(Jou111eyperson) Hourly and Holiday' Payn1ents llourly 1-1/2Xb 2X 

Rate Welfare Rate 

Asbestos Re1noval Specialist TI 27.15 5.84 6.70 2.64 0.46 0.18 8 42.97 56.545 70.12 

Asbestos Removal Specialist I 24.77 5.84 2.21 2.64 0.46 0.18 8 36.10 48.485 60.87 

Asbestos Removal Worker 21.66 5.84 1.70 2.64 0.46 0.18 8 32.48 43.31 54.14 

DETERMINATION: NC-102-67-1-2017-IA 
ISSUE DATE: February 22, 2017 
EXPIRATION DATE OF DETER:MINATION: June 25, 2017** The rate to be paid for work performed after this date has been 
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, 
Glenn, Hmnboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, 
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, 
Sono1na, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Lead Removal Workcrd 30.00 7.84 10.31 2.73 0.46 0.15 8 51.49 66.49 81.49 

Lead Removal Workere 29.00 7.84 10.31 2.73 0.46 0.15 8 50.49 64.99 79.49 

a Includes an amount for Supplemental Dues. 
b Rate applies to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the J1h 

consecutive day of work in a workweek, All work on Saturdays and Sundays shall be paid at the rate of one and one-half ( 1 1/2) times the 
regular rate of pay, unless the Saturday and Sunday work is part of an established workweek. 
c Rate applies to Holidays and to all hours worked in excess of 12 hours in any workday and for all hours worked in excess of 8 hours on 
the 7th consecutive day of work in a workweek. 
d Rate applies to all localities within Alameda, Contra Costa, Matin, Napa, San Francisco, San Mateo and Santa Clara Counties, 
e Rate applies to all localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, 
Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, 
Santa Cn1z, Shasta, Sierra, Siskiyou, Solano, Sono1na, Stanislaus, Sutter, Tehmna, Ttinity, Tulare, Tuolurnne, Yolo and Yuba Counties, 

(Recognized Holidays and Subsistence Payinent footnotes listed on page 52C) 
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NOTE: Asbestos Removal Workers must be trained and the work conducted according to the Code ofFcdcral Regulations 29 CFR 
1926.58, the California Labor Code 6501.5 and the California Code ofRe!,'lllations, Title 8, Section 5208. Contractors tnust be certified 
by the ContTactors' State License Board and registered with the Division of Occupational Safety and Health (DOSI"T). For fu1thcr 
information, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (510) 286-7362. 

RECOGNIZED HOLTDA VS: I1olidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agree1nent, applicable to the particular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the 
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Goverrunent Code. You may obtain the 
holiday provisions for the cun·ent detcnninations on the Internet at http://w\vw.dir.ca.gov/OPRL/DPreWageDetem1ination.ht1n. Holiday 
provisions for current or superseded detenninations 1nay be obtained by contacting the Office of the Director- Research Unit at ( 415) 
703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773. l and 1773.9, contractors shall make 
travel and/or subsistence pay1nents to each worker to execute the work. You tnay obtain the travel and/or subsistence provisions for the 
current determinations on the Internet at http://w\vw.dir.ca.gov/OPRL/I)PreWageDetem1i11ation.httn. Travel and/or subsistence 
requirements for current or superseded detenninations may be obtained by contacting the Office of the Director- Research Unit at (415) 
703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPIBR I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC-23-203-1-2016-2 
ISSUE DATE: August 22, 2016 

CRAFT: # CEMENT MASON 

EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date has been determined. If 
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the 
Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del N01te, El Dorado, Fresno, Glenn, 
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San 
Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, 
Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Em11loyer PaY!I!ents Straight-Time Ovcrtin1c flourly Rate 

CLASSIFICATION Basic I lealth Pension Vacation Training Other Hours" Total Daily Saturday" 
(JOURNEYPERSON) Hourly end ond Hourly 

Rate Welfare Holiday Rate l l/2X l l/2X 

Cement Mason $32.15 8.28 10.55 5.59" 0.54 0,10 8 57.21 73.285 73.285'1 

Mastic Magnesite Gypsum, Epoxy, 

Polyester, Resin and all composition 

masons, swing or slip form 

scaffolds $33.15 8.28 10.55 5,59h 0.54 0.10 8 58.21 74.785 74.785d 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet@ 
http://\vww.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to 
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. 

" Includes an an1ount for supplen1ental dues. 

Sunday 

""d 
Holiday 

89.36 

91.36 

b Where multiple shifts are worked, the day shift shall work eight (8) hours and for such work they shall be paid the regular straight time rate for 
eight (8) hours; the second (2"J) shift shall work seven and one-half(? 12) hours, and for such work they shall be paid the regular sh·aight time rate for 
eight (8) hours; if a third (3rd) shift is worked, they shall work seven (7) hours and for such work they shall be paid eight (8) hours regular straight 
time pay. No multiple shift shall be started for Jess than five (5) consecutive days. 
c Saturdays in the same work week may be worked at straight time ifa job is shut down during the normal work week due to inclement weather or 
major mechanical breakdown (limited to curb and gutter machine, concrete pump, and concrete plant). 
d Rate applies to the fust 8 hours of work on Saturday. A!! other hours worked on Saturday arc paid at the Sunday/Holiday rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in 
the collective bargaining agree1nent, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with 
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on 
the Internet at http://\\'ww.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the 
Office of the Director· Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.l and 1773.9, contractors shall make travel 
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current 
detenninations on the Internet at http://\\'V.'W.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded 
detem1inations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #CEMENT MASON (SPECIAL SINGLE SHIFT) 

DETERMINATION: NC-23-203-IA-2016-2 
ISSUE DATE: Aug11st 22, 2016 
EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date has been detennined. If 
work will extend past this date, the new rate n1ust be paid and should be incorporated in contracts entered into now. Contact the Office of the 
Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, 
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San 
Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonotna, Stanislaus, Sutter, Tehama, 
Trinity, Tulare, Tuolunme, Yolo, and Yuba counties. 

En1ployer Payments Straight-Ti1ne Overtime Hourly Rate 

CLASSIFICATION Basic Health Pension Vacation Training Other Hours Total Daily Saturdayn Sunday 
(JOURNEYPERSON) Hourly and and Hourly and 

Rate Welfare Holiday Rate I l/2X I l/2X Holiday 

Cement Mason $35.15 8.28 10.55 5.59" 0.54 0.10 8 60.21 77.785 77.785' 95.36 

Mastic Magnesite Gypsu1n, Epoxy, 
Polyester, Resin and all co1nposition 
1nasons, swing or slip form 
scaffolds $36.15 8.28 10.55 5.59" 0.54 0.10 8 61.21 79.285 79.285' 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet@ 
http://www.dir.ca.gov/OPRL/PWAppWage/PWApp\VageStart.asp. To obtain any apprentice wage rates as of July I, 2008 and prior to 
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.htm!. 

"Includes an amount for supplen1ental dues. 

97.36 

b Saturdays in the same work week tnay be worked at straight tin1e if a job is shut down during the normal work week due to inclement weather or 

n1Ujor mechanical breakdown (limited to curb and gutter nmchine, concrete pump, and concrete plant). 

" Rate applies to the first 8 hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Holiday rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate tOr Holiday work shall be paid, shall be al! holidays in 
the collective bargaining agreement, applicable to the particular craft, classification, or type o_f worker employed on the project, which is on file with 
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the CUffcnt determinations on 
the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations nmy be obtained by contacting the 
Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel 
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions fOr the cunent 
detem1inations on the Jntcn1et at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded 
determinations nlay be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER!, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MA TE RIAL TESTER 

DETERMINATION: NC-63-3-9-2016-1 
ISSUE DATE: August 22, 2016 
EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date has been 
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director - Research Unit for specific rates at ( 415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Atnador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, 
Fresno, Glenn, Hwnboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, 
Placer, PlUinas, Sacrmnento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa C1uz, Shasta, Sierra, Siskiyou, 
Solano, Sonoma, Stanislaus, Sutter, Tehmna, Trinity, Tulare, Tuolumne, Yolo and Yuba counties. 

EmQloyer Pay1nents Straight-Time Overti1ne Hourly Rate 
CLASSIFICATION Basic Health Pension Vacation Training Other Hours Total Dailyt> Saturday0 Sunday/ 
(JOURNEYPERSON) Hourly and and Payment Hourly Holiday 

Rate Welfarea Holiday Rate I 1/2X 1 1/2X 2X 

Group 1 $43.56 13.63 9.44 5.94 0.78 0.19 8 73.54 95.32 95.32 117.10 
Group 2 41.56 13.63 9.44 5.94 0.78 0.19 8 71.54 92.32 92.32 113.10 
Group 3 35.42 13.63 9.44 5.94 0.78 0.19 8 65.40 83.11 83.11 100.82 
(iroup 4 30.19 13.63 9.44 5.94 0.78 0.19 8 60.17 75.265 72.265 90.36 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Inte111et@ 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and 
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship 
Standards1 website at http ://W\vw.dir.ca.gov/das/das.htntl. 

a Amount shall be paid for all hours worked up to 173 hours per month. 
bRate applies to the first 4 daily overti1ne hours, Monday through Friday, and the first 8 hours on Saturday. All other overtime is 

paid at the Sunday/Holiday overtime rate. 

CLASSll•lCATIONS: 

Group 1 
ASNT Level!I-Ill 
DSAMasonty 
DSA Shotcrete 
Lead Inspector 
NICET Level IV 
NDT Level Two 

Group 2 
AWS-CWI 
ICC Certified Structural Inspector 
NICET Level III 
Shear Wall/Floor System Inspector 
Building/Construction Inspector 

Group 3 
Geotechnical Driller 
Soils/Asphalt 
Earthwork Grading 
Excavation and Backfill 
NICET Level II 

Group4 
AC! 
Drillers Helper 
ICC Fireproofing 
NlCET Level l 
Prootload Testing 
Torque Testing 
NACE 
NDT Level One 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall 

be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed 

on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively 

bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Gove1111nent 

Code. You 1nay obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PVVD. 

Holiday provisions for current or superseded detenninations tnay be obtained by contacting the Office of the Director- Research 

Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
1nakc travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current detenninations on the Inte111et at http://vv\vw.dir.ca.gov/OPRL/P\VD. Travel and/or subsistence 
requirements for current or superseded detenninations may be obtained by contacting the Office of the Director- Research Unit at 
(415) 703-4774. 

54 

1M 



GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER l, ARTICLE 2, SECTIONS 1770, 1773 AND 1773 .1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER (SECOND SHIFT) 

DETERMINATION: NC-63-3-9-2016-l 
ISSUE DATE: August 22, 2016 
EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date has been 
detennined. Tfwork will extend past this date, the new rate tnust be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, A1nador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, 
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, 
Placer, Plu1nas, Sacrmnento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, 
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolunme, Yolo and Yuba counties. 

Emg:loyer Payments Straight-Tin1e Overtime Hourly Rate 
CLASSIFICATION Basic Health Pension Vacation Training Other Hours Total Daily\l Saturdayt' Sunday/ 
(IOURNEYPERSON) Hourly and and Paytncnt Hourly Holiday 

Rate Welfare3 Holiday Rate 1 !/2X 1 1/2X 2X 

Group 1 $49.0I 13.63 9.44 5.94 0.78 0.19 8 78.99 103.495 103.495 128.00 
Cl-roup 2 46.76 13.63 9.44 5.94 0.78 0.19 8 76.74 100.12 100.12 123.50 
Group 3 39.85 13.63 9.44 5.94 0.78 0.19 8 69.83 89.755 89.755 109.68 
Group 4 33.96 13.63 9.44 5.94 0.78 0.19 8 63.94 80.92 80.92 97.90 

#Indicates an apprenticeablc craft. The current apprentice wage rates are available on the Internet Ci:!J 

http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July I, 2008 and 
prior to Septetnber 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship 
Standards' website at htto:/ /\vwv.,r.dir.ca.gov/das/das.httnl. 

a Amount shall be paid tOr all hours worked up to 173 hours per 1nonth. 
b Rate applies to the first 4 daily overti1ne hours, Monday through Friday, and the first 8 hours on Saturday. All other ovcrti1nc is 
paid at the Sunday/Holiday overtime rate. 

CLASSU<lCATIONS: 

Cl-roup 1 
ASNT Level II-Ill 
DSAMasonry 
DSA Shotcrete 
Lead Inspector 
NICET Level N 
NDT Level Two 

Group 2 
AWS-CWI 
ICC Cc1iified Structural Inspector 
NICET Level 111 
Shear Wall/Floor Syste1n Inspector 
Building/Construction Inspector 

Group 3 
Geotechnical Driller 
Soils/Asphalt 
Earthwork Grading 
Excavation and Backfill 
NICET Level II 

Group4 
ACT 
Drillers Helper 
ICC Fireproofing 
NICET Level I 
Proofload Testing 
Torque Testing 
NACE 
NDT Level One 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall 

be all holidays in the collective bargaining agreetnent, applicable to the particular craft, classification, or type of worker e1nploycd 

on the project, which is on file with the Director of Industrial Relations. Tf the prevailing rate is not based on a collectively 

bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government 

Code. You 1nay obtain the holiday provisions for the current determinations on the Inte111et at http://W\vw.dir.ca.gov/OPRL/PV./D. 

I-Ioliday provisions for current or superseded detenninations may be obtained by contacting the Office of the Director- Research 

Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.l and 1773.9, contractors shall 
111akc travel and/or subsistence paytnents to each worker to execute the work. You 111ay obtain the travel and/or subsistence 
provisions for the current detern1inations on the Internet at http://\\·'WW.dir.ca.gov/OPRL/PWD. Travel and/or subsistence 
requirements for current or superseded detenninations may be obtained by contacting the Office of the Director·- Research Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773. l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE) 

DETERMINATION: NC-23-261-1-2017-l 
ISSUE DATE: February22, 2017 
EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date has 
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered 
into now. Contact the Office of the Director- Research Unit for specific rates at ( 415) 703-4774. 

LOCALITY: All Localities within Alarncda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, 
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, 
Nevada, Placer, Plun1as, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, 
Sierra, Siskiyou, Solano, Sonotna, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolunme, Yolo, and Yuba Counties, 

Classificationg 
(Journeyperson) 

Group 1 
Group 2 
Group 3 
Group 4 
(Jroup 5 
Group 6 

Basic 
Hourly 
Rate 

Health 
and 
Welfare 

$29.63 $16.80 
29.93 16.80 
30.23 16.80 
30.58 16.80 

Employer Payments 
Pension Vacation/ Training Other 

$6.16 
6.16 
6.16 
6.16 

Holiday Payments 

$2.30 
2.30 
2.30 
2.30 

$0.85 
0.85 
0.85 
0.85 

30.93 16.80 6.16 2.30 0.85 

'$0.63 
3 0.63 
a0.63 
a0.63 
3 0.63 

USE DUMP TRUCK YARDAGE RA TE 

Straight-Time 
I-lours Total 

Hourly 
Rate 

Ove1iime Hourly Rate 
Daily Saturdayb Sunday/ 

Holiday 
1 l/2X l l/2X 2X 

8 
8 
8 
8 

$56.37 $7l.l85 $7l.l85 $86.00 
56.67 71.635 71.635 86.60 

8 

56.97 
57.32 
57.67 

72.085 
72.61 
73.135 

72.085 
72.61 
73.135 

87.20 
87.90 
88.60 

(Jroup 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED 
Group 8 (Traineet 

d Step I - 1st I 000 Hotll's 
e Step II - 2nd 1000 Hours 
r Step III - 3rd 1000 I-lours 

a Supplemental Dues and Contract Administration. 
b Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work 

week due to incle1nent weather or 1najor mechanical breakdown, or Jack of 1nate1ials beyond the control of the Employer. 
c An individual employer may employ one (1) trainee for every four (4) journey level Teamsters actively employed. Individual 

employers with less than four (4) journey level Teamsters may utilize one (1) trainee; thereafter, one (1) for every tOur ( 4) 
journey level Teamsters. 

d Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, plus full fringes without 
Vacation/Holiday. 

e Seventy-five percent (75%) of the Journey level wage for the type of cquip1nent operated, plus full fringes without 
Vacation/Holiday. 

r Eighty-five percent (85%) of the Journey level wage for the type of equip1nent operated, plus full fringes without 
Vacation/Holiday. 

g For classifications within each group, see page 56. 

RECOGNIZED HOLIDA VS: l lolidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreen1ent, applicable to the particular craft, classification, or type of worker employed on the project, 
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon 
which the prevailing rate shall be paid shall be as provided in Section 6700 of the Gove111ment Code. You may obtain the holiday provisions 
for the current determinations on the Internet at http://www.dir,ca.gov/OPRL/PreWageDetermination.htm. Holiday provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773. 1 and 1773.9, contractors shall make travel 
and/or subsistence payinents to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current 
determinations on the Internet at http://www.dir.ca.gov/OPRL/PreWageDetern1ination.hhn. Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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DETERMINATION: NC-23-261-1-2017-1 and NC-23-261-1-2017-IA 

CLASSIFICATIONS: 

GROT!P 1 
Dump Trucks under 6 yards 
Single Unit Flat llack (2 axle unit) 
Nipper Truck (When Flat Rack Truck is used appropriate 

Flat Rack shall apply) 
Concrete pump truck (When Flat Rack Truck is used 

appropriate Flat R_ack shall apply) 
Concrete pun1p machine 
Snow Buggy 
Steam Cleaning 
Bus or Manhaul Driver 
Escort or Pilot Car Driver 
Pickup Truck 
Teamster Oiler/Greaser/and or Service1nan 
Hook Tenders 
Team Drivers 
Warehouseman 
Tool Room Attendant (Refineries) 
Fork Lift and Lift Jitneys 
Warehouse Clerk/Parts Man 
Fuel and/or Grease Truck Driver or Fuelrnan 
Truck Repair Helper 
Fuel Island Attendant, or Combination Pit and/or Grease 

Rack and Fuel Island Attendant 

GROTJP2 
Dump Tn1cks 6 yards Under 8 yards 
Transit Mixers through 10 yards 
Water Trucks Under 7000 gals. 
Jetting Trucks Under 7000 gals, 
Single Unit flat rack (3 axle unit) 
Highbed Heavy Duty Transport 
Scissor Tn1ck 
Rubber Tired Muck Car (not self-loaded) 
Rubber Tired Truck Jutnbo 
Winch Truck and "A" Fraine Drivers 
Combination Winch Truck With I"Ioist 
Road Oil Truck or Bootman 
Buggymobile 
Ross, Hyster and similar Straddle Carrier 
Sn1all Rubber Tired Tractor 
Truck Dispatcher 

GROJJPJ 
Dump Tn1cks 8 yards and including 24 yards 
Transit Mixers Over 10 yards 
Water Trucks 7000 gals and over 
Jetting Trucks 7000 gals and over 
Vacuu1n Trucks under 7500 gals 
Trucks Towing Tilt Bed or Flat Bed PuU Trailers 
Heavy Duty Transport Tiller Man 
Tire Repainnan 

111\ 

GROTTP ~(continued) 
Truck Mounted Self Propelled Street Sweeper with or without 

Self-Contained Refuse Bin and or Vacuu111 Unit 
Bootn Truck - Hydro-Lift or Swedish Type Extension or Retracting 

Crane 
P .B. or Similar Type Self Loading Ttuck 
Combination Boatman and Road Oiler 
Dry Distribution Tn1ck (A Boot1nan when employed on such 

equiptnent, shall receive the rate specified for the classification 
of Road Oil Trucks or Boottnan) 

Atnmonia Nitrate Distributor, Driver and Mixer 
Snow Go and/or Plow 

GR<lIJP 4 
Dutnp Tn1cks over 25 yards and under 65 yards 
Vacuum Trucks 7500 gals and over. 
TruckRepainnan 
Water Pulls - DW lOs, 20s, 2ls and other si1nilarequip1nentwhen 

pulling Aqua/pak or Water Tank Trailers 
Helicopter Pilots 
Lowbed Heavy Duty Transport {up to and including 7 axles) 
DW 1 Os, 20s, 21 sand other si1nilar Cat type, Terra Cobra, 

LeTourneau Pulls, Tournorocker, Euclid and si1nilar type 
Equipment when pulling fuel and/or grease tank trailers or other 
miscellaneous trailers 

GB<lpp 5 
Dutnp Ttuck 65 yards and over 
Holland Hauler 
Lowbed Heavy Duty Transport (over 7 axles) 

GR£llJP 6 (Use dump truck yardage rate) 
Articulated Dun1p Tn1ck 
Bulk Ce1nent Spreader (w/ or w/o Auger) 
Dutnpcrete Truck 
Skid Truck (Debris Box) 
Dry Pre-Batch Concrete Mix Tn1cks 
Dumpster or Sin1ilar Type 
Slurry Truck 

GROTJP 7 (Use appropriate Rate for the Power Unit or the Equipment Utilized) 

Heater Planer 
Asphalt Butner 
Scatifier Burner 
Fire Guard 
Industrial Lift Truck (mechanical tailgate) 
Utility and Clean-up Ttuck 
Composite Crew1nan 

GROTJPH 
Trainee 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773. l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TEAMSTER (SPECIAL SINGLE SIDFT RATE) 
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE) 

DETERMINATION: NC-23-261-1-2017-lA 
ISSUE DATE: February 22, 2017 
EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date has 
been determined. If work will extend past this date, the new rate 1nust be paid and should be incorporated in contracts entered 
into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All Localities within Almneda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, 
Fresno, Glelll1, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, 
Nevada, Placer, Plumas, Sacratncnto, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, 
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Te:hmna, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Etnployer PaVInents Straight-Time Overtime Hourly Rate 
Classificationg 
(Journeyperson) 

Basic 
Hourly 
Rate 

Health Pension 
and 

Vacation/ 
Holiday 

Training Other 
Payments 

Hours Total 
Hourly 
Rate 

Daily Saturdayh Sunday/ 
Holiday 

Welfare 1 1/2X 1 1/2X 2X 

$31.63 $16.80 
31.93 16.80 
32.23 
32.58 
32.93 

16.80 
16.80 
16.80 

$6.16 
6.16 
6.16 
6.16 
6.16 

$2.30 $0.85 
2.30 0.85 
2.30 0.85 
2.30 0.85 
2.30 0.85 

USEDUMPTRUCKYARDAGERATE 

"$0.63 8 $58.37 
a0,63 8 58.67 
a0.63 8 58.97 
a0,63 8 59.32 
"0.63 8 59.67 

$74. I 85 $74.185 
74.635 74.635 
75.085 75.085 
75.61 75.61 
76.135 76.135 

$90.00 
90.60 
91.20 
91.90 
92.60 

Group 1 
Group 2 
Group 3 
Group 4 
Group 5 
Group 6 
Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED 
Group 8 (Traineet 

d Step I - 1st 1000 Hours 
c Step II - 2nd 1000 Hours 
r Step III- 3rd 1000 Hours 

a Supple1nental Dues and Contract Ad1ninistration. 
b Saturday in the same work week may be worked at straight-time hourly rate if a job is shut dnwn during the normal work 

week due to inclement weather or major 1nechanical breakdown, or lack of materials beyond the control of the Employer. 
c An individual employer may employ one (1) trainee for eve1y four (4) journey level Temnsters actively employed. Individual 

e1nployers with less than four (4) journey level Teamsters may utilize one (1) trainee; thereafter, one (1) for every four (4) 
journey level Teamsters, 

d Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, plus full fringes without 
Vacation/Holiday, 

c Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus full fiinges without 
Vacation/Holiday, 

r Eighty-five percent (85o/o) of the Journey level wage for the type of equip1nent operated, plus full fringes without 
Vacation/Holiday, 

g For classifications within each group, see page 56. 

RECOGNIZED HOLIDAYS: I lolidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, 
which is on fi!e with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon 
which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions 
for the current determinations on the Internet at httn://WW\v.dir.ca.gov/OPRL/PreWageDetennination.11tm. Holiday provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors sha!l make travel 
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current 
determinations on the Internet at http://www.dir.ca.gov/OPRL!PreWageDetermination.httn. Travel and/or subsistence requirements ±br current 
or superseded determinations nmy be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY Tl-IE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS I 770, I 773 AND 1773. I 

CRAFT:## LANDSCAPE MAINTENANCE LABORER 
(APPLIES ONLY TO ROUTINE LANDSCAPE MAINTENANCE WORK NOT NEW LANDSCAPE CONSTRUCTION)1 

DETERMINATION: NC-LML-2017-1 
ISSUE DATE: February 22, 2017 
EXPIRATION DATE OF DETERMINATION: March 31, 20 l 7* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Office of the Director- Research Unit (415) 703-4774 for the new rates after ! 0 days from the expiration date, if no subsequent 
determination is issued. 

Em12loyer Pa~m1ents Straight -Time Overtime 

LOCALITY: Basic lfcalth Pension Vacation Holiday Training !lours Total 1 l/2x 
Hourly and Hourly 
Rate Welfare Rate 

J\lan1eda .. I0.50 0.43 a0.14 0.24 8 b l l.31 b 16.56 
Alpine, El Dorado .... 10.50 O.I2 0.I4 8 10.76 16.0I 

I0.50 O.I4 0.16 8 10.80 I6.05 
Amador .. I0.50 0.16 0.06 8 I0.72 I5.97 
Butte, Glenn, and Plun1as .. 10.50 O.I6 "0.13 0.05 8 b 10.84 b 16.09 

Calaveras .. Hl.50 0.10 0.I2 8 10.72 I5.97 
Colusa and Sutter ... I0.50 0.12 0.14 8 I0.76 16.01 

10.50 O.I4 0.16 8 10.80 I6.05 
Contra Costa .. 10.50 0.12 8 I0.62 15.87 
Del Norte and Humboldt. 10.50 0.25 0.07 8 10.82 16.07 
Fresno ................ 10.50 0.11 8 10.61 15.86 

10.50 d0.19 0.19 8 b 10.88 h 16.13 
Kings .. 10.50 "0.25 0.25 8 b 11.00 h 16.25 
Lake and Mendocino .. 10.50 ro.13 0.03 8 b 10.66 b 15.91 

10.50 g 0.14 0.03 8 h 10.67 h 15.92 
Lassen, Modoc, Shasta, 
Siskiyou and Trinity 10.50 0.31 0.09 8 10.90 16.15 
Madera, Mariposa and Merced .... I0.50 0.115 0.115 8 10.73 15.98 
Marin ... 10.50 0.12 8 I0.62 15.87 
Monterey ................. 10.50 0.14 0.22 8 10.86 16.11 

10.50 0.16 0.25 8 10.91 I6.16 
Napa ............................... 10.50 q 0.11 0.14 8 10.75 16.00 
Nevada and Sierra ..................... 10.50 0.16 0.19 8 10.85 16.10 
Placer. .. 10.50 0.12 0.14 8 10.76 16.01 
Sacramento 10.50 0.16 8 10.66 I5.91 

10.50 0.15 8 10.65 15.90 
San Benito .. 10.50 b 0.15 0.18 8 b 10.83 b 16.08 
San Francisco .... 10.50 0.17 0.I7 8 10.84 16.09 
San Joaquin 10.50 0.37 10.12 0.I2 8 b 11.11 b 16.36 
San Mateo .. 10.50 0.43 j 0.12 0.14 8 h 11.19 b 16.44 

10.50 k0.13 0.I7 8 b 10.80 h 16.05 
Santa Clara .. 10.50 0.03 10.13 0.18 8 b 10.84 h 16.09 
Santa Cruz .. 10.50 0.16 8 10.66 15.91 

10.50 0.19 8 10.69 15.94 
Solano .. 10.50 O.o7 8 10.57 15.82 
Sonoma .... 10.50 mo.13 0.16 8 h 10.79 h 16.04 

10.50 0.38 n 0.15 0.19 8 b 11.22 11 16.47 
Stanislaus and Tuolumne .... 10.50 0.115 0.14 8 10.755 16.005 

10.50 (10.13 0.11 8 b 10.74 b 15.99 
Tehama 10.50 0.12 0.19 8 10.81 16.06 
Tulare ... 10.50 0.69 1'0.J2 8 b 11.31 b 16.56 

Yolo .. 10.50 0.14 8 I0.64 15.89 
10.50 0.19 8 I0.69 15.94 

Yuba 10.50 0.14 0.I6 8 10.80 16.05 

##Craft is not apprcnticcable 
NOTE: If there are two rates, the first rate is for routine work, the second rate is for cmnplex work. 
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DETERMINATION: NC-LML-2017-1 

b 

d. 

' 

' h. 

$0.20 after 3 years of service; $0.27 after 5 years of service. 
Computation is based on first years of employment. This rate should be increased by any applicable vacation increase as stated in other footnotes. 
$0.25 after 7 years of service. 
$0.38 after 3 years of service. 
$0.37 after 5 years of service; $0.49 after 15 years of service. 
$0.19 after I year of service; $0.25 after 2 years of service. 
$0.22 after 1 year of service; $0.29 after 2 years of service. 
$0.31after5 years of service. 
$0.24 after 5 years of service. 
$0.23 after 2 years of service; $0.35 after 6 years of service. 
$0.26 after 1 year of service; $0.39 after 5 years of service. 
$0.27 after 1 year of service; $0.40 after 5 years of service. 
$0.26 after 7 years of service. 
$0.31 after 3 years of service; $0.46 after 7 years of service. 
$0.27 after 3 years of service; $0.40 after 5 years of service. 
$0.23 after 2 years of service. 
$0.23 after 7 years of service. 

1 This determination docs not apply to work of a landscape laborer employed on landscape construction (work incidental to construction or post-construction 
maintenance during the plant installation and establishment period). The following is a description ofthe landscape work cover under this determination: 

ROUTINE nlowing, watering, p1uning, trimming, weeding, spraying, occasional planting and replacement of plants and janitorial work 
incidental to such landscape maintenance. 

COMPLEX- servicing of irrigation and sprinkler systems, repairing of equipment use in such landscape maintenance. 

RECOGNIZED HOLIDA VS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the 
collective bargaining ab>reement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director 
of Industrial Relations. If the prevailing rate is not based on a eollectivelybargained rate, the holidays upon which the prevailing rate shall be paid shall be 
as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http://www.dir.ca.1tov/OPRLIDPreWageDetermination.htn1. Holiday provisions for current or superseded determinations may be obtained by contacting the 
Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773. l and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
Internet at httn://\V'iV\v.dir.ca,gov/OPRUDPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may 
be obtained by contacting the Office of the Director Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: # TUNNEUUNDERGROUND {OPERATING ENGINEER-HEAVY AND HIGHWAY WORK) 

DETERMINATION: NC-23-63-1-2016-2C 
ISSUE DATE: August22, 2016 
EXPIRATION DATE OF DETERMINATION: June 25, 2017 .. The rate to be paid for work performed after this date has been determined. !fwork will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, 
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, 
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pensio11 

(Joumeyperson) Hourly '"d 
Rate Welfare 

Vacation Training Other 

•cd Payments 

Holiday' 

Hours" Total 

Hourly 

Rate 

Dally/ 

Saturday° 

11/2X 

Sunday and 

Holiday 

2X 

Classification Group 
Area 1• Area2" Area 1" Area 2" Area 1" Area 2b Area 1" Area 2b 

l!ccii;:cgw11cci B11lil 
Group 1-A $41.44 $43.14 $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.87 $73.57 $92.59 $95.14 $113.31 $116.71 
Group 1 $38.67 $40.67 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.10 $71.10 $88.44 $91.44 $107.77 $111.77 
Group 2 $37.41 $39.41 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.84 $69.84 $86.55 $89.55 $105.25 $109.25 
Group 3 $36.08 $38.08 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.51 $68.51 $84.55 $87.55 $102.59 $106.59 
Group 4 $34.94 $36.94 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.37 $67.37 $82.84 $85.84 $100.31 $104.31 
Group 5 $33.80 $35.80 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.23 $66.23 $81.13 $84.13 $98.03 $102.03 

Situ1ftli Sil211i:li & Bililit:li 
Group 1-A $41.24 $43.24 $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.67 $73.67 $92.29 $95.29 $112.91 $116.91 

Group 1 $38.77 $40.77 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.20 $71.20 $88.59 $91.59 $107.97 $111.97 
Group 2 $37.51 $39.51 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.94 $69.94 $86.70 $89.70 $105.45 $109.45 
Group 3 $36.18 $38.18 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.61 $68.61 $84.70 $87.70 $102.79 $106.79 
Group 4 $35.04 $37.04 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.47 $67.47 $82.99 $85.99 $100.51 $104.51 
Group 5 $33.90 $35.90 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.33 $66.33 $81.28 $84.28 $98.23 $102.23 

!;;I 8551El!;;8IIQf!15· 

GRO!!P 1-8 == fil!Q1!U 
Tunnel Bore Machine Operator - 20 feet In diameter or more Combination Slusher and Motor Operator Combinatio11 Slurry Mixer Cleaner 

Concrete Pump or Pumpcrete Guns Grouting Machine Operator 

liBQlif..1 Power Jumbo Operator Motorman 
Heading Shield Operator 
Heavy Duty Repairman/Welder llBQl!f.l ~ 
Mucking Machine Drill Doctor Bit Sharpener 
Raised Bore Operator Mine or Shaft Hoist Brakema11 
Tunnel Mole Bore Operator Combi11alion Mixer and Compressor (Gunite) 
Tunnel Boring Machine Operator 10 ft up to 20 ft Compressor Operator 

Assistant to Engineer 
Pump Operator 
Slusher Operator 

#Indicates an apprenticeable craft. The current apprentice wage rates are available 011 the l11ternet at http://www.dir.ca.gov/OPRLIPWAppWage/PWAppWageStart.asp. To obtain any 
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' 
website at http://www.dir.ca.gov/das/das.html. 
0 AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus, 

Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lasse11, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. 

" AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fres110, Glenn, Humboldt, Lake, Lasse11, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. {Portions of counties falling in each area detailed on page 41 ). 

' Includes an amount for supplemental dues. 
d Saturday in the same work week may be worked at straight-time if a job is shut dow11 during the normal work week due to inclement weather. 

•When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 112) consecutive hours (exclusive of meal period), shall constitute a day of 
work, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shtft. The third shtft shall be seven (7) hours of work for 
eight (8) hours of pay at the non-shift wage rate. 

NOTE: For Special Single and Second Shift rates, please see page 58A. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaini11g agreement, applicable to the 
particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the 
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet 
at http://www.dlr.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at {415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: 111 accorda11ce with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute the 
work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRUPWD. Travel and/or subsiste11ce requirements for current or 
superseded determinations may be obtained by co11tacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: # TUNNEUUNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK) 

(SPECIAL SINGLE AND SECOND SHIFT) 

DETERMINATION: NC-23-63-1-2016-2C 

ISSUE DATE: August 22, 2016 

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be paid 
and should be incorporated in contracts entered into now. Contact the Office of the Director - Rese<irch Unit for specific rates <it (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Marlpos<i, 
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Jo<iquln, San M<iteo, S<int<i Clara, Santa Cruz, Shasta, Sierra, Siskiyou, 
Solano, Sonoma, Stanislaus, Sutter, Teh<im<i, Trinity, Tulare, Tuolumne, Yolo, <ind Yuba counties. 

Em1:1loyer PaYments Straight-Time Overtime Hourly R<ite 
Classification Basic Health Pension Vacation Training Other Hours Total Daily/ Sunday and 

(Journeyperson) Hourly '"' '"' P<iyments Hourly Saturday° Holiday 

Rate Welfare Holld<iy0 
Rate 11/2X 2X 

Cl<issificatlon Group 
Area 1" Area 2~ Area 1° Area 2b Area 1° Are<i 2b Are<i 1" Area2" 

!!D,lim;1tll:llDl,J Bi!itli! 
Group 1-A $45.27 $47.27 $13.63 $10.78 $4.51 $0.77 $0.74 8 $75.70 $77.70 $98.34 $101.34 $120.97 $124.97 
Group 1 $42.48 $44.48 $13.63 $10.78 $4.51 $0.77 $0.74 8 $72.91 $74.91 $94.15 $97.15 $115.39 $119,39 
Group 2 $41.07 $43.07 $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.50 $73.50 $92.04 $95.04 $112.57 $116.57 
Group 3 $39.59 $41.59 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.02 $72.02 $89.82 $92.82 $109.61 $113.61 
Group 4 $38.29 $40.29 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.72 $70.72 $87.87 $90.87 $107.01 $111.01 
Group 5 $37.02 $39.02 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.45 $69.45 $85.96 $88.96 $104.47 $108.47 

:l:baflli :l:tggi;:11 ai B11l11i;:11 
Group 1-A $45.38 $47.38 $13.63 $10,78 $4.51 $0.77 $0.74 8 $75.81 $77.81 $98.50 $101.50 $121.19 $125.19 
Group 1 $42.59 $44.59 $13.63 $10.78 $4.51 $0.77 $0.74 8 $73.02 $75.02 $94.32 $97.32 $115.61 $119.61 
Group 2 $41.18 $43.18 $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.61 $73.61 $92.20 $95.20 $112.79 $116.79 
Group 3 $39.70 $41.70 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.13 $72.13 $89.98 $92.98 $109.83 $113.83 
Group 4 $38.40 $40.40 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.83 $70.83 $88.03 $91.03 $107,23 $111.23 
Group 5 $37.13 $39.13 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.56 $69.56 $86.13 $89.13 $104.69 $108.69 

i:;;:1 ass1E1i:;;:a11cr:.s· 

GBO!!p 1-a fil!QJlf.Z ~ 
Tunnel Bore Machine Operator - 20 feet in diameter or more Combination Slusher and Motor Operator Combination Slurry Mixer Cleaner 

Concrete Pump or Pumpcrete Guns Grouting Machine Operator 

lIBQl!f..1 Power Jumbo Operator Motorman 
Heading Shield Oper<itor 

Heavy Duty Repairman/Welder llBlll!f..:1 =u.u 
Mucking Machine Dr111 Doctor Bit Sharpener 
Raised Bore Operator Mine or Sh<ifl Hoist Brakeman 
Tunnel Mole Bore Operator Combination Mixer and Compressor (Gunlte) 
Tunnel Boring Machine Operator 10 fl up to 20 fl Compressor Operator 

Assistant to Engineer 
Pump Operator 

Slusher Operntor 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dlr.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To obt<iln <iny apprentice 
wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dlr.ca.gov/das/das.html. 

a AREA 1 - Al<imed<i, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, S<in Frnncls=, San Joaquin, San M<iteo, S<inta Clara, Santa Cruz, Solano, Stanislaus, 

Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Cal<iveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. 

" AREA 2 - Modoc, and portions of Alpine, Amador, C<ilaveras, Colus<i, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevad<i, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Teham<i, Tulare, Tuolumne and Trinity counties. (Portions of counties f<llllng In e<ich <irea detailed on page 41 ). 

0 Includes an amount for supplemental dues. 
d Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the 
particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively barg<ilned rate, the 
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determln<itlons on the Internet 
at http://www.dlr.c<i.gov/OPRUPWD. Holiday provisions for current or superseded determin<itlons m<iy be obt<ilned by cont<ictlng !he Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accord<ince with L<ibor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute the 
work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRUPWD. Travel and/or subsistence requirements for current or 
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TREE MAINTENANCE' (I,ABORER) 
(APPLIES ONLY TO ROUTINE TREE MAINTENANCE WORK, NOT CONSTRUCTION AND/OR LANDSCAPE CONSTRUCTION2

) 

DETERMINATION: NC-102-X-21-2017-1 
ISSUE DATE: February 22, 2017 
EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date 
has been detennined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts 
entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

Locality: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, 
Fresno, Glem1, Hutnboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, 
Nevada, Placer, Plumas, Sacramento, San Benito, San Fraucisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, 
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

CLASSIFICATION(s)' Basic Health Pension Vacation Training Other Hours Total Daily Sunday/ 
(J ourneyperson) Hourly and and Hourly Holiday 

Rate Welfare Holiday Rate 1 l/2Xb 2X 

Senior Tree Tritmner $18.00 $3.50 $0.50 $1.57 $0.01 8 $23.58 $32.58 $41.58 
Tree Trimmer $16.00 $3.50 $0.50 $1.37 $0.01 8 $21.38 $29.38 $37.38 
Groundsperson $13.25 $3.50 $0.50 $1.22 $0.01 8 $18.48 $25.105 $31. 73 

'There shall be at least one Senior Tree Trimmer on crews of three or more. 
b Monday thru Saturday shall constitute a workweek. Rate applies to first 4 overtime hours Monday thru Saturday, and all time 

worked in excess of forty ( 40) hours per workweek. All other time is paid at the Sunday and Holiday double-time rate. 

1 This determination does not apply to the work of a landscape laborer employed on landscape construction (work incidental 
to construction or post-construction maintenance during the plant installation and establishment period) or to tree trimming 
work involving line clearance. 

2 This determination docs not apply to tree trimming, removal, or planting work performed on construction or landscape 
construction contracts. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, 
shall he all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker 
employed on the project, which is on file with the Director oflndustrial Relations. If the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of 
the Government Code. You may obtain the holiday provisions for the current determinations on the internet at 
http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may 
be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773 .1 and 1773 .9, contractors 
shall make travel and/or subsistence payments to each worker to execute the work You may obtain the travel and/or 
subsistence provisions for the current determinations on the internet at 
httn://www.dir.ca.gov/oprl/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded 
determinations may be obtained by contacting the Office of the Director - Research \Unit at ( 415) 703-4774. 
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GZNER.4:C. ?Re'.'./AILING i•,'AGZ CZTE?l-'.INATI·, 3Y T3E JIECTOR OF ::<rDUSTRIJ1..L ELJ1.-:'IONS 

PURSUlL'-!T TO CALIFORNIA L!'..30R CODE PART 7, C,JA~TEB. C, ART:c::,2 2, S2CT:c;;:s 1778, 1773 .4;-iJ 1773,1 

FOR COMt-'.E-'.ClAL 3UlLOHIS, 3IG3\'JA':'., 3EJ1.VY CCCiST<\UCT:C:;: .".;_'-:J D?-EDGI:-::G PRC.ECTS 

LOCALITY: SAN FRANCISCO COUNTY 

# 

# 

# 

# 

# 

s 
s 

s 

# AA 

# AA 

# 

AG 

# 

# AK 

# 

BRICKLAYER, BLOCKLAYER: 
BRICKLAYER, BLOCKLAYER, 
STONEMASON 
POINTER, CLEANER, CAULKER, 
WATERPROOFER 

BRICK TENDER 

CARPET, LINOLEUM, 

SOFT FLOOR LAYER 
FLOOR COVERING HANDLER AFTER 3 
YEARS 
FLOOR COVERING HANDLER LESS 
THAN 3 YEARS 
FLOOR COVERING HANDLER TRAINEE, 

8/22/2016 04/30/2017** 'A 37.890 

8/22/2016 06/30/2017"" A 44.730 

2/22/2017 04/30/2017** A 32.180 

9.850 

9.850 

7.840 

14.160,~ 

11.320: F 

13.000• F 

2/22/2017 

2/22/2017 

12/31/2017*" A 47.340 --~~-~~9~ __ 1 

12/31/2017** A 23.650 ' 10.150' 6.930 

j 2/22/2017 12/31/2017*" A 18.910 10.150 

3.000 0.800 

1.480 

0.450 

0.630 

0.050 

0.050 

c 

-·: ·-

1.300 0 8.0 67.000 E 

0.400 0 8.0 67.780 

8.0 53.470 H 

0.340 

0.340 

0.340 

8.0 

8.0 

8.0 

72.320 

41.120 

34.990 

90.150 G 

69.560 H 

95.990 

52.940 

44.440 

95.990 

52.940 

44.440 

85.650 

119.660 

64.770 

53.900 

FIRST 3 MONTHS 2/2212017 12/31/2017** A 15.120 

12/31/2017** A 17.010 

10.150 

10.150 

0.050 0.340 8.0 30.090 37.650 37.650 45.210 

0.050 0.340 8.0 
FLOOR COVERING HANDLER TRAINEE, 
SECOND 3 MONTHS 2/22/2017 32.540 41.040 41.040 49.550 

ELECTRICIAN: 

COMM & SYSTEM INSTALLER 

COMM & SYSTEM TECH. 

INSIDE WIREMAN 

CABLE SPLICER 

FIELD SURVEYOR: 

CHIEF OF PARTY 

INSTRUMENTMAN 

CHAINMAN/RODMAN 

GLAZIER 

MARBLE FINISHER 

MARBLE MASON 

PAINTER: 

BRUSH AND SPRAY 

INDUSTRIAL PAINTER 
SANDBLASTER, STEAM CLEANER, 
WATERBLASTER 

EXOTIC MATERIALS 

PAPERHANGER/WALLCOVERING 

TAPER 

TAPER CLEAN-UP 

PLASTERER 

PLASTER TENDER 

PLUMBER: 
PLUMBER, STEAMFITTER, 
REFRIGERATION FITTER (HVAC) 

PLUMBING SERVICE AND REPAIR 
AIK CUNUI I IUNlNl:i & 

REFRIGERATIONfHVAC - SERVJCE 
WORK 

LANDSCAPE/IRRIGATION PIPEFITTER 

2/22/2017 

212212017 

212212017 

2122/2017 

11/30/2017* 

11/30/2017* 

05/31/2017** 

05/31/2017** 

' 35.570 t 
l 

40.500 

y-- ----------~--- --- --

1.100 

F 1.085 

13.980 N 13.020: F 1.085 

0 

0 

0.210 

0.210 

0.380 p 

0.380 p 

2/2212017 u 3.710 0.160 8.0 70.080 v 
2/22/2017 u 3.710 0.160 8.0 66.990 v 

2/2212017 u 3.710 0.160 v 

2/22/2017 0.380 z 

M 

M 

F 

R 

90.160 w 

85.520 : w 
90.160 '. 
85.520 ; 

81.200 w 81.200 

95.340 117.880 

91.890 

102.090 

161.260 

177 870 

110.230 

104.050 

98.290 

117.880. 

AC 61.880 77.460 77.460 

; AC 89.540 110.430 110.430. 
------: ---~- --------- --

2/22/2017 65.650 86.870 • AE 86.870 108.090 

212212017 .::·.:::.::_; __ :==:--''---+--::.:.:: 87.620 AE 87.620 ! 109.090 

2122/2017 66.150 87.620 AE 87.620 109.090 
•. 0. 

2122/2017 12.120 I 0.560 0.380 66.400 87.990 AE 109.590 
T 1·21·20'!-,---- o.560 ·- ·--- ·o-.·3 ·8·-o··· 66.650 88.370 AE 110.080 

2122/2017 14_9·ao r·, o_si:::n 0.550 70.350 92.400 D AE 114.460 
-··-" t·· 

8.0 27.760 36.570 D AE 45.370 

8/22/2016 F 1.140 1.100 D 8.0 65.990 AJ 82.860 AJ 99.740 

14.800; F . 0.450 0.450 56.660 AM 71.510 AM 71.510 86.370 

8/22/2016 06/30/2017* 16.010 

8/22/2016 06/30/2017* 14.870 

812212016 06/30/2017* ]AN 68.000 ! 16.010 

--- ,·------~+------ . , ____________ ---- -1 

F 3.650 AO 3.450 7.0 113.940 AP 147.940 AQ 147.940 

F 2.100 AO 1.180 8.0 96.470 AR 125.370 G 125.370 

181.940 

154.270 ·----,--···· 
22.830i F 3.650 AO 3.450 8.0 113.940 AR 147.940 G 147.940 181.940 

i 8/22/2016 06/30/2017* A 57.800 14.470 AS 15.990 1 F 1.810 1.290 8.0 91.360 120.260 AT 120.260 149.160 



,) , 

LOCALITY: SAN FRANCISCO COUNTY 

SPRINKLER FITIER {FIRE PROTECTION : 2/22/2017 
AND FIRE CONTROL SYSTEMS) 

# ROOFER 8/22/2016 

BITUMASTIC, ENAMELER, PIPE 8/22/2016 
WRAPPER, COAL TAR PITCH BUILD-UP 
MASTIC WORKER, KETILEMAN (2 

8/22/2016 KETILES WITHOUT PUMPS) 

# SHEET METAL WORKER 8/22/2016 
TOTAL SHEET MET AL CONTRACT OF 
$200,000 OR LESS 8/22/2016 
00:.KVILll:: Ml::(.;HANI(.; (I U IAL OHi::!:: i 

METAL CONTRACT OF $200,000 OR 8/22/2016 
LESS) 
00:.KVl(.;l:: 1 l::CHNICIAN {I U JAL OHO:.l:: I 

METAL CONTRACT OF $200,000 OR 812212016 
LESS) 
AIK LlUNUI l IUNING 01-'l::CIALIO I (I U IAL 

SHEET METAL CONTRACT OF 5200,000 8/22/2016 
OR LESS) 
AIK (.;UNUI I IUNING JUUl-<.Nl::YIVlAN 

(TOTAL SHEET METAL CONTRACT OF 8/22/2016 
$200,000 OR LESS) 

METAL DECK & SIDING 8/22/2016 

# BE TERRAZZO FINISHER 8/22/2016 

# BE TERRAZZO WORKER 8/22/2016 

# TILE FINISHER 2/22/2017 

RED CIRCLED FINISHER 2/22/2017 

G::NE?.Al PR~V.'ULIC<G WAG:: c=:'J;E?.tcINiHID!l tC..\DE 3X :'.'EO: DI?.EC?DR CF DiCJJ3TRIA:, R:OL.il.'r:CXS 

~c_;:;isc:;AC-J'r 'rO CALJ:FC·R'>IA L."3C·R CO:JE PA..'<:-:C 7, COIAP':E-'< 1, A..".?ICLE 2, SEC':'IONS 177C, 1773 A"1D 1773 

FDR ;;o!-'~".E?.CJ:Al 3CIILDING, EJ:Gf.l"l'l\X, EO:AVX CONS'l'?JC:'ION AND JEDG::-.JG ??.OECn 

07/30/2017** A 58.720 10.270 16.700; F 1.100 0.400 

07/31/2017** 33.120 9.390 6.680' 3.530 0.850 AU 0.550 ----- -

07/31/2017** 35.120 9.390 6.680 3.530 0.850 AU 0.550 

07/31/2017** 33.370 9.390 6.680; 3.530 0.850 AU 0.550 

07 /02/2017** AD 54.580 13.200 ,AX 27.180 F 1.420 1.510 

07 /02/2017** AD 48.230 13.200 ,AX 25.850 F 1.420 1.510 

07 /02/2017** AD 37.460 BA 13.050 AA 14.880: F 1.320 1.160 

07 /02/2017** '.AD 33.860 BA 13.050 ,AX 9.610 F 1.320 1.160 

07 /02/2017** AD 30.100 BA 13.050 ,AX 4.430 F 1.300 1.160 

07 /02/2017** AW AX F 1.160 

0.840 

1.020 

03/31/2017** 1.460 

03/31/2017** 1.460 
--------- -------

# TILE SEITER 2/22/2017 2.100 

WATER WELL DRILLER 8/22/1998 

PUMP INSTALLER 8/22/1998 0.630 -··--------------
HELPER 2/22/2017 0.520 

FOOTNOTES 

8.0 87.190 116.550 116.550 145.910 

8.0 54.120 AV 70.680 AV 70.680 i 87.240 

8.0 56.120 AV 73.680 AV 73.680 

8.0 54.370 AV 71.060 AV 71.060 

7.0 97.890 AY 128.210 AY 128.210 
----------

8.0 90.210 AZ 117.010 AZ 117.010 

8.0 67.870 BB 87.850 •BB 87.850 

8.0 59.000 · BB 76.730 BB 76.730 

8.0 50.040 AZ 65.540 AZ 65.540 ; 81.040 

8.0 60.450 ; AZ 78.720 AZ 78.720 97.000 

69.130 AZ 87.950 - AZ 87.950 

8.0 51.340 AZ 66.430 : AZ 66.430 
- -- --------~·---· 

8.0 69.050 AZ 87.560 AZ 87.560 106.060 -

8.0 52.840 ' D 52.840 65.220 

8.0 46.970 62.190 D 62.190 ---·----·--
8.0 61.040 81.820 : D 81.820 102.590 

.... "··-----· - -------------

8.0 17.310 Bl 23.660 ' Bl 23.660 Bl 23.660 

8.0 17.310 Bl 23.660 Bl 23.660 Bl 23.660 

8.0 15.000 . Bl 20.250 Bl 20.250 Bl 20.250 
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LOCALITY: SAN FRANCISCO COUNTY 

DETERMINATION: SFR-2017-1 

GENERAL PREVAILIXG WAGE DETERMINATI< 

P~RSUA...'T TO CALIFORNIA LABOR CODE PART 7, 

'DE BY THE DIRECTOR OF INCUSTRIA:. RELATIONS 

TER 1, ARTIC~E 2, SECTIONS 177C, 1773 ANJ 1773.1 

EFFECTIVE L'NTI~ SU?ERSEDEC BY A NEW DETERMINATION ISSUEC BY THE DIRECTOR OF INDUSTRIA~ RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH :7NIT AT (415) 703-4774 FOR 
NEW RATES Ji.FTER TEN CAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT DETERMINATION IS ISS::;-EJ. 

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTENJ PAST THIS DATE, THE NEW RATE MUST BE PAID ANJ SHOULJ BE INCORPOR~TED IN 
CONTRACTS ENTERED INTO NOW. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT FOR SPECIFIC RATES AT (415) 703-~774. 

I0i:DICATES -~N APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE 1~-~GE R~TES .~RE AVAILABLE ON THE INTERXET @ HTTP:/ /if.J..,-flli.I. DIR. CA. GOV /OPRL/PWA?PWAGE/PWA?PWAGESTART .ASP. TO OBTJl.IC\ A...'\Y 
AP?RENTICE WAGE RATES AS OF JULY 1, 2008 AND PRIOR TO SEPTEMBER 27, 2012, PLEASE CONTACT THE DIVISION OF APPRENTICESHIP STA...\DARDS OR REFER TO THE JIVISION OF A?PRENTICESHIP 
STA.,DARDS' WEBSITE AT HTTP://WWW.DIR.CA.GOV/DAS/DAS.HTML. 

THE BASIC HOURLY RATE ANJ EM?LOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION. 

IXCLUJES AMOUNT WITHHELD FOR JUES CHECK OFF. 

VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER 

INCLUJES AMOUNT FOR INJUSTRY PROMOTION FUND, INTER:.~ATIONAL MASONRY INSTITUTE, LABOR MAN"AGEMENT COOPERATION COMMITTEE, AND VACATIOX TRUST FUND. 

SAT';RDAYS IN THE SAME WORK WEEK MAY BE WORKE:l AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER. 

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AXD THE FIRST lC HOURS ON SATURDAY; AL~ OTHER TIME IS ?AID AT THE SUNDAY AND HOLIDAY OVERTIME HOUEY RATE. 

INCLUDED IX STR~IGHT-TIME HOURLY RATE. 

G RATE APPLIES TO THE FIRST lC HOURS WORKED ON SATURCAY. A:L OTHER HOURS ARE ?AID AT THE SUXDAY/HO~IJAY RATE. 

H 

I 

J 

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HO:..:RS AXD THE FIRST 8 HOURS ON SATURJAY ONLY. ALL OTHER TIME IS PAID AT THE SVNJAY ANC HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN 
THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK JUE TO IKC:EMENT WEATHER. 

INCLUDEJ IX BASIC HOUR:Y RATE. 

RATE A?PLIES TO THE FIRST 4 DAILY OVERTIME HO:JRS AND THE FIRST 12 HOURS WORKEJ ON SAT0RJAY; AL~ OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. 

K IN A:::JDITIOX, AN AMOUXT EQ:JAL TO 3% OF THE B.11.SIC HOURLY RATE IS ADDED TO THE TOTAL HO:..:R:.Y RATE ANO OVERTIME H00R:.Y RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD. 

L 
IN ADDITION, AN AMOU::.!T EQ::JAL TO 0. 5% OF THE BASIC HOUR~Y RATE, WHICH IS FACTORE:::J AT THE APPLICABLE OVERTIME MULTI?:::.IER, IS AJCEJ TO THE TOTA:. HOURLY RATE A...'\'D OVERTIME HOURLY 
RATES. 

M RATE A?PLIES TO THE FIRST 4 DAILY OVERTIME HO:JRS A'.\D THE FIRST 8 HOURS WORKED ON SATURDAY. A:L OTHER TIME IS P.i\!D AT THE SUN:JAY AN:l HOLICAY OVERTIME R.~TE. 

IN AJDITION, AN AMOUNT EQGAL TO 3% OF THE BASIC HO~RLY RATE IS AJDEJ TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIO'.\A: EM?:OYEES BENEFIT BOARJ. ?URSUANT 
N LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER ?AYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RF.TE, BUT THE TOTAL HOURLY RATES FOR 

STRAIGHT TIME A...~D OVERTIME MAY NOT BE LESS THJ\.N THE GENERAL PREVAILING RATE OF PER DIEM WAGES. 

0 

p 

Q 

R 

s 

IN AJDITIOX, AN AMOUXT EQUAL TO .75% OF THE BASIC HOURLY RATE FOR THE ADMINISTRATIVE MAINTENANCE FUND IS ADDED TO THE TOTAL HOURLY RATE ~.ND IS FACTOREC INTO THE OVERTIME 
HOUR:.Y RATE. 

8 HOURS OF WORK IF MULTIPLE SHIFT IS WORKED. 

RATE -~?PLIES TO THE FIRST 2 OVERTIME HOURS; ALL OTHER TIME IS PAID AT THE SATURDAY OVERTIME HO"JRLY RATE. 

SEVEN HOURS ON SATURDAY MAY BE WORKED AT THE DAI~Y OVERTIME RATE PROVIDED NO OVERTIME HOUR IS WORKEC JURING THE WEEK. 

AL:. CREWS, WITHOUT CONSIDERATION TO THE NUMBER OF INDIVIDUALS IN THE CREW, SHALL INCLUDE A CHIEF OF PARTY. 
CONSTRUCTION SURVEY WORK. 

A CREW CONSISTS OF ONE (1) OR MORE EMPLOYEES ?ERFORMING FIELD AND 

T INCLUDES AX AI10~""NT PER HOUR WORKED FOR -~NNUITY TRUST FUND. 

U INCLUDES AN .~10UNT PER HOUR WORKEJ FOR SUPP:.EMEXTAL DUES. 

V RATE APPLIES TO THE FIRST JAI:.Y OVERTIME HOURS, MOXJAY THROUGH FRIDAY. AL~ OTHER OVERTIME IS PAID AT THE S~NJAY/HOLIDAY RATE. 

w 

x 
y 

z 

RATE APPLIES TO THE FIRST 12 OVERTIME HOURS WORKEC. ALL OTHER OVERTIME IS PAIJ AT THE SUC\DAY/HO:.IJAY RATE. IN THE EVE~T IT IS NOT REASO~ABLY ?OSSIB:.E TO COMPLETE 40 HOURS 
OF WORK OX AL~ 8 HOUR JAY, MONCAY THROUGH FRIDAY, THE~ THE BALA...~CE OF THE 40 HOURS, UP TO 8 HOURS, MP.Y BE WORKED ON SATURDAY AT THE STRAIGHT-TIME RATE. 

INCLUDES AN AMOUNT PER HOUR WORKEJ FOR IUPAT, IARP, AND RETIREE PENSION. 

INCLUDES .i\MOL""NTS FOR IK:::JVSTRY FUKJ, WORK PRESERVATIOX FUND, ANC LABOR MAL~AGEMENT COOPERATION I~ITIATIVE 

RATE APPLIES TO THE FIRST 2 JAI:.Y OVERTIME HOURS fl.NJ FIRST 8 HOURS WORKED ON DESIGXATEJ JAYS OFF; ALL OTHER TIME IS PAIC AT THE SATURDAY, SUXDAY AND HOLIDAY OVERTIME RATE. 

AA EMPLOYEES WORKING O~ A...~Y SUSPEN:::JEJ ?:ATFORM/SCAFFFO:.D SHAL:. BE PAIJ A..~ ADJITIONAL $20.CO PER JAY ABOVE THE WAGE RATE. 

AB INCLUDES AN AMOUNT FOR J::;-Es CHECK-OFF A...~D VACATIOX/HO:.IDAY WHICH ARE FACTOREJ I~TO OVERTIME RATES. 

AC RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; A.::.L OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE. 

AD INCLUDES AMOUNT FOR VAC/HO:, A.._~D DUES CHECK OFF. 

f\.E DESIGNATED DAYS OFF SHA:.L BE PAIC AT THE SAT"0RJAY OVERTIME RATE; ?~EASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF JESIGNATED DAYS OFF. 
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LOCALITY: SAN FRANCISCO COUNTY 

DETERMINATION: SFR-2017-1 

GE:\ERA~ PREVAILING WAGE DETERMIKATIO~ MADE BY THE JIRECTOR OF INDUSTRIAL RELATIOKS 

PURSUANT TO CALIFOR.'\IA ~ABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIO:'\S 1770, 1773 A~D 1773.l 

AF INC~~DES AMOJNTS FOR VACATION AND DUES CHECK OFF 

AG ?:C,EASE XOTE THAT THE TAPER C~EAN-UP APPLIES ONLY TO THE TAPER CLASSIFICATION. 

AH INC:,:;DES AN AMOUNT FOR J~ES CHECK OFF 

AI 
INC:.~DE AMOU:.\'TS WITHHELJ FOR DUES CHECK OFF AND VACATION WHICH IS NOT Ffl.CTORED INTO OVERTIME. EMPLOYEES OPERAI'I'.\;G AND WORKI:\G BEHIND PLASTER GUNS SHALL RECEIVE AN .l\.DDITIO 

$5.CO PER DAY i'l.B01JE I'HE WAGE RATE. EMPLOYEES WORKING ON A:.'\ EXTERIOR SUS?ENJED SCAFFOLD SHAL:C, BE PAID .ll.N Jl.DDITIO:\AL $1C.OC PER DAY ABOVE THE WAGE RATE. 

RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AKD THE FIRST 8 HOURS WORKED 0:\ SATURJAYS AND JESIGNATED DAYS OFF. AL~ OTHER TIME IS PAID AT THE SUNDAY AXD 
AJ HOLIDAY OVERTIME RATE. 

AK ALL HOD C.l\.RRIERS 'A'ORKIXG ON THE HOSE SHAL:. RECEIVE $5. QC ?ER DAY OVER SCALE. 

A:. INCLUDES AN .II.MOUNT FOR VACATION, :::J7ES CHECK-OFF AN) ORGAXIZING DUES WHICH ARE :\OT FACTORED INTO OVERTIME. 

AM RATE APPLIES TO THE FIRST 4 OVERTIME HO::::RS MON:lAY THROUGH FRIDAY AXD THE FIRST 5 HO:;RS WORKED ON SAT::::R:::JAY. ALL OTHER TIME IS PAID Jl..T THE SUNDAY A::\D HOLIDAY OVERTIME RATE. 

AN INCLUDES Ac-.; .r..MOUNT FOR V.l\.CATION/HOLI.JAY. 

AO INCLUDES FUNDS FOR SUB/J::::RY :::J7TY, CRAFT, CONTRACT ADMINISTRATIO:\/HIRING HAL::C., JURISDICTIONAL ?ROTECTION AND SCHOLARSHIP. 

AP RATE Jl..PPLIES TO THE FIRST 2 .JAI:Y OVERTIME HOURS Jl.ND THE FIRST 9 HOURS ON S.r..TURDl>Y ONLY. ALL OTHER TIME IS PAID AT THE SUNDAY A.\D HOLIDAY OVERTIME HOURLY RATE. 

AQ THE FIRST 9 HO~RS WORKE:::J ON Si'l.TURJAY SHAL:. BE PAID AT TIME AND ONE-Hi'l.LF. 

AR RATE APPLIES TO THE FIRST 2 OVERTIME HO"JRS ON::C.Y; A:.L OTHER TIME IS ?AI:::J AT THE SUNDAY AND Ho;:,IJAY OVERTIME HOlJR:.Y RATE. 

AS ~~~!~~N~~~s L~~~Rs~~~~G~~c~~:s A~~7~~~R~~~E 1 :~.~~TT~~ ~~~~N~~~I~H~o~E~~~:. E~:~~~~~l~~y:~~ :y ?~~R~I:s~~~~~~ IN A LOWER Tfl.XABLE BF.SIC HOURLY Wi'l.GE Ri'l.TE, BUT THE TOTAL 

AT RATE APPLIES TO THE FIRST 8 HOURS WORKED; ALL OTHER TIME IS PAID AT THE s:,-N:::JAY AND HOLIDAY OVERTIME HOUR-=.Y RATE. 

AU INC2.::::DES AMO:,-WTS FOR :C,AEOR MA:XAGEMENT A:.-;:D PROMOTION F:,-w=i 

RATE APPLIES FOR THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 12 HOURS WORKED ON SATUR:::JAY. ALL OTHER TIME IS PAID AT THE S::::NDAY/HOLIDAY PP.TE. IN THE EVENT 

AV THAT COXDITIONS OVER WHICH THE ROOFING CONTRF<.CTOR HAS NO CONTROL (I.E. i'l.DVERSE WEATHER, PROJECT DELAYS, :.OGISTICAL PROBLEMS, GE'.\EPJl.L :.::oxTRACTOR OR BUILDING OWNER 

REQUIREME~TS, ETC.) ?REVENT EM?::,OYEES FROM WORKI:SG ON ONE OR MORE DAYS DURING THE REGULAR WORK WEEK, WORK ?ERFORMED ON SAT"C"RDAY MAY BE PAID i'l.T THE STRAIGHT TIME RATES. 

AW INC~UDES SMOHIT A_~J SHC. EFFECTIVE 1/l/2C13, PJRSUANT TO LABOR CODE SECTIONS 1773.1 AXD 1773.8, THE AMOUXT ?AID FOR THIS EMPLOYER ?AYMENT Mfl.Y VARY RESULTI:\S IN A LOWER 

TAXABLE B.l\.SIC HOUR~Y 'o'J.l\.GE RATE, BUT THE TOT.r..L HOURLY RATES FOR STR.r..IGHT TIME A:XD OVERTIME MAY NOT BE LESS THAN THE GENERAL PREV.11.I:..ING RATE OF PER DIEM WAGES. 

INCLUDES AN AMOUNT FOR PENSIOX WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. ?URSJANT TO LABOR COJE SECTIONS 1773.1 AND 1773.8, THE AMO:.:NT PAIJ FOR THIS EMPLOYER 

AX ?AYMENT MAY VARY RESULTING IN A LO!'.'ER TAXAB:..E BASIC HOURLY WAGE RATE, BUT THE TOTJl.L HO-;.."RLY RATES FOR STRAIGHT TIME AND OVERTIME M..r..Y X"OT BE .:ESS THAX THE GEXERA.: ?REVAILING 
RATE OF PER DIEM WAGES. 

AY RATE APPLIES TO THE FIRST 2 JAI:.Y OVERTIME HOURS AND THE FIRST 7 HOURS ON SATURDAY ON::Y; .r..LL OTHER TIME IS ?.;'\,ID AT THE SUNU.l\.Y AN:::J HOLIDAY OVERTIME HO;;RLY RATE. 

AZ RATE APPLIES TO THE FIRST 2 JAI:,Y OVERTIME HOURS AND THE FIRST HOURS ON SATURDAY ON:.Y; A:::.L OTHER TIME IS PAID AT THE SUNDAY AXD HOLIJAY OVERTIME HOURLY RJ\.TE. 

INCLUDES SHC. EFFECTIVE 1/1/2013, ?URS:.:ANT TO LABOR CO:JE SECTIONS 1773.l AND 1773.8, THE AMO-..;NT PJl.ID FOR THIS EMPLOYER PAYMENT MAY VARY RES:.:LTING IN A LOWER TAXABLE BASIC 

BA HOURLY WAGE RATE, s:.:T THE TOTAL HO"C"R:.Y RATES FOR STRAIGHT TIME _;'\,NJ OVERTIME MAY NOT BE LESS THAN THE GENERA::. PREVAILING RATE OF ?ER DIEM WJl.GES. 

RATE APPLIES TO FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 8 HOCRS WORKED ON SATURDAY CURING THE EMPLOYEES NORMA:.. WORKING HOURS. ALL OTHER OVERTIME HOURS SHAL:. BE PAIJ AT 

BB THE SUNDAY AND HOLIDAY JOUBLE TIME RATE. 

BC 

BD 

BE 

BF 

BS 

INCLUDES AX AMOUNT FOR PENSION FACTORED AT THE OVERTIME MJ:..TIPLIER RATE. 

INCLUDES $0.04 FOR SCHOL..;'\,R FUND. 

THE RATIO OF TERR;'\,ZZO FINISHER HOURS TO TERR.l\.ZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE (1). 

INCLUDES AX AMO"C"NT FOR VACATIOX/:::JUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME Rr..TES. 

INCLUDES AMOUNT WITHHE:D FOR :::J:.:ES CHECK OFF, WHICH IS FACTORED IN THE OVERTIME RATES. ANY EMPLOYEE WORKING UNDERGROUNU SHALL RECEIVE $1.0C ?ER HOUR IN ADDITIO~ TO REGULAR 

WAGES. 

EH RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $C.88 AFTER 2 YEARS OF EMP:..OYMENT. 

BI ~~E8~?~~~~~~ ~~~ ~~~T~~~~~L~~A~X~~~~E~~- 8 HO~RS PER CAY OR 40 HOURS PER WEEK AND FOR A~L HOURS ON SUNDAYS AND HOLIDAYS. RATE ~OES NOT INC:.UDE ANY AD~ITIO:\AL AMOUNT THAT 

BJ RATE A?PLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $0.72 AFTER 2 YEARS OF EMP~OYMENT. 
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GSNERAL PREVA:LING WAGE DE~E"'IINA:ION Hi\D~ 3Y ~"~ o:o,:;;~TO:\ "' :NJ:JS-:'~:11:. ~,,LA,:mis 

PURS:JF.l!T TO CAL:FORN:A LA30R CODE Fi',RT - CH.~PTER: i'-R~':CLE 2, S~~T:ONS: 7G, 1703 J\NJ: 73.: 

LOCALITY: SAN FRANCISCO COUNTY 

1-'UIN l l::K, CLl::ANl::K, GAULKl::l-t, 
WATERPROOFER 

BRICK TENDER 

CARPET, LINOLEUM, 

SOFT FLOOR LAYER 

E'OR COfmERCA:. EUILJING, H:G;-:wAY, ~EAT:'. CONS~Rx~:OH AND J~"DG:NG P~CJECCS 

8/2212016. 06/30/2017**; 7/1/2017 ; $1.70 A 
';,:"~:,;•-;:;-:;;;·-:A 

'. ,,,, -• ;,,,;,;;,;:o,;" 

2/2212017 l 12/31/2017 .. ; 1/1/2018 ) $2.00 A 1/1/2019 $2.00 A 
1-LUOK COVl::KING HANIJLl::K At-1 l::K ::!,--· .. -~,-
YEARS 212212017 '. 12/31/2017** 1/1/2018 $1.00 A 1/i/2019 $1.00 Ai 
I-LOUR CUVl::KING KANULl::K Ll::S8 
THAN 3YEARS 
I-LOOK GOVl::KING HANULl::K 
TRAINEE, FIRST 3 MONTHS 
I-LOUR CUVl::KING HANULl::K 
TRAINEE, SECOND 3 MONTHS 

ELECTRICIAN: 

INSIDE WIREMAN 

CABLE SPLICER 

GLAZIER 

C MARBLE FINISHER 

C MARBLE MASON 

PAINTER: 

TAPER 

E PL.ASTER TENDER 

PLUMBER: 

2/22/2017 12/31/2017 .. : 1/1/2018 $0.80 ~' 1/1/2019 \_!?.:.~?- A 

2/2212017 12/31/2017**; 1/1/2018 $0.64 A ! 1/1/2019 $0.64 A 

2/2212017 '12/31/2017**; 1/1/2018 $0.72 A 1/1/2019 $0.72 A• 

212212011 i o51311201rA- 61112011 ;. $3.75 A 

~:~~};~1{~~I~~Ff~H;~_ ---·'.~----L-~-··---; .. 
.. 212212017 '. 07/31/2017**: 8/1/2017 \ $1.85 A i 8/1/2018 \ $2.20 Ai 
2i2v20·1·7TOm:i/201Fi8i1/20·171-·i~f8/1f2o18i$325'-A~----· 

212212017"':. 12/31/2017**; 1/1/2018 ; $2.05 

8/2212016 . .!..E~~~2-~~!*_:_~_?{!~~.~--!!:60 ·-~-r!~'.!3~i~.i-~1.65 .~A 

-··-·--·~-<------·'-- -
' ' ---·---'- -------

i' 

''--·---··-:---

···-·0·-

_, ________ _ 

----

!;1-'KINKLt::K 1-11 ll::K (1-IKt: -···--·-----

PROTECTION AND FIRE CONTROL 
SYSTEMS) 

ROOFER 
tll I UMA:; I IL:, l::NAMl::Ll::K, l-'11-'I:: 

WRAPPER, COAL TAR PITCH BUILD-
ue 
MA8 I IC WOKKl::K, Kl:: 11 Ll::MAN (2 

KETTLES WITHOUT PUMPS) 

SHEET METAL WORKER 
l01AL8Hl::l::I Ml::IALCUNtKACI 01-
$200,000 OR LESS 
81::KVICI:: MtCHANIC (I U I AL 8Hl:ol:: I 
METAL CONTRACT OF 5200,000 OR 
LESS) 
81::KVICI:: ll::CHNICIAN \I UIAL 8Httl 
METAL CONTRACT OF 5200,000 OR 
LESS) 
AIK t;UNUI I IUNING 8l-'1::1.;IAU81 
(TOTAL SHEET METAL CONTRACT OF 

S200,000 OR LESS) 
AIK GUNUll IUNING JUUKNl:oYMAN 

2/22/2017 i 07/30/2017** 7/31/2017 j $3.75 A 

8/2212016 f 07/31/2017** · 8/1/2017 i $2.50 A 

8/2212016 ! 07/31/2017** i 8/1/2017 $2.50 A 

8/2212016 : 07/31/2017**; 8/1/2017 i $2.50 A 
.. _: ____ ··-···i· -·· . ;. 

8/22/2016 ( 07/02/2017**, 7/3/2017 i $3.50 A , 

812212~~--;:! 011021201;-:·r;;3;;~1;·1- $·;-.-;;-;;·--; : 

8/22/2016 ~ ~;,o~~~;:·:;/3/2017 r~~---:+ 
- ' 

8/2212016 ·1-~;;~;2~17** '. 7/3/2017 i $1.95 ~--1 

;/2~/2016 ; 07/02/2017** ! 7/3/2017 ! $1.65 A 

(TOTAL SHEET METAL CONTRACT OF 8/2212016 07/02/2017** 
S200,000 OR LESS) 

F TERRAZZO FINISHER 8/22/2016 06/30/2017** $1.25 A 

---j----j-

; i 
.. _____'._c-----i----·-·+--··--·· 

; 
F 

'---;--~-

' -

_._J _____ f .. 

____ ; __ _ 
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LOCALITY; SAN FRANCISCO COUNTY 

TILE FINISHER 

RED CIRCLED FINISHER 

TILE SETTER 

FOOTNOTES 

GE:N£ML P«~VAI:'..:NG '!JAG~ nTEIUC:llA1:8N :e:AJ£ E~ EE ~J,,£C"0" QF :NDCSCR:AL RSLAC!ONS 

po;sc'ml: :o CALff8?J'1A :.>.EC" co~s PA?.~ 7, ~~A?'.:E:« 1, A'l:T:C~S 2, SEC~:OlE ~11G, 1773 /\~J ~ n.: 

FOR C8YJ-(ER~IAL 3;.r:1~:NG, OIGB;J~.Y, ~E:A'l'I CONS':":icr:m1 AKI CRSDG:NG BOJ~CS 

2/22/2017 '03/31/2017 .. : 4/1/2017 $3.22 
··212212011 .'03i3-172-617•'.. -~ 41112011 $i2s 

A 

A 

A 
----------

A : ~!.~!~~~-~-_L~:_~ A 
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LOCALITY: SAN FRANCISCO COUNTY 

DETERMINATION: SFR-2017-1 

GENERAL PREVAILING WAGE DE'2E.f11.'J:XA'2:ox MADE B':' ".'HE D:REC".'OR O? :xD;;S".'R:.".L RELA".':oxs 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAP".'ER :, ."..R".':CLE 2, SEC".':oxs :770, :_773 K\"D :_773 

THE PREDETERMINED INCREASE SHOWN IS TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTACT THE OFFICE OF THE DIRECTOR- RESEARCH UNIT AT 
A (415) 703-4774 WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE DISTRIBUTION. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE IF ANY 

MODIFICATIONS HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES. 

B $0.75 TO PENSION AND $1.00 TO WAGES AND/OR EMPLOYER PAYMENTS. 

C EMPLOYEES WORKING ON ANY SUSPENDED PLATFORM/SCAFFFOLD SHALL BE PAID AN ADDITIONAL $20.00 PER DAY ABOVE THE WAGE RATE. 

$0.48 TO PENSION AND $1.57TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTACT THE OFFICE OF THE DIRECTOR- RESEARCH UNIT AT (415) 703-4774 
D WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE DISTRIBUTION. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE IF ANY MODIFICATIONS HAVE 

BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES. 

E ALL HOD CARRIERS WORKING ON THE HOSE SHALL RECEIVE $5.00 PER DAY OVER SCALE. 

F THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE (1). 

SFR-2017-1-INC 





Attachment 4: Important Notices from DIR 





STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Co1den Gate A venue, 9th Floor 
San Francisco, CA 94102 

January 4, 2017 

IMPORTANT NOTICE 

EDMUND G. BROWN, JR., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

TO AWARDING BODIES AND INTERESTED PARTIES REGARDING 
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE 

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of 
Industrial Relations is responsible for determining the prevailing wage rates for each worker 
employed on public works projects of more than one thousand dollars ($1,000). Under Labor Code 
Section 1773.9, the prevailing rate is defined as the basic hourly rate being paid to a majority of 
workers engaged in a particular craft, classification or type of work within the locality and in the 
nearest labor market. 

Effective on January 1, 2017, the Director's prevailing wage determinations shall not be below the 
California minimum wage of $10.50 per hour. Each employer is required to pay at least the 
California minimum wage, $10.50, for the basic hourly rate in all cases where the published 
prevailing wage rate is below the California minimum wage. Any and all employer payments 
required by these determinations must also be paid. 

If the California minimum wage is increased in the future to an amount above that shown in a 
prevailing wage determination, the basic hourly rate in that determination automatically increases to 
the new minimum wage. 

00 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

January 6, 2017 

EDMUND G. BROWN JR., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO A WARDING BODIES 
AND ALL INTERESTED PARTIES REGARDING A MODIFICATION TO THE 

DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS 

Dear Public Official/Other Interested Parties: 

CRAFT: Iron Worker 
CLASSIFICATION: Fence Erector 
DETERMINATIONS: C-20-X-1-2014-2, C-20-X-1-2015-1, C-20-X-1-2015-2, 

C-20-X-1-2016-1 and C-20-X-1-2016-2 
LOCALITIES: Statewide 

The predetermined increase of$1.90 effective January 1, 2017, has been reduced to $1.85 allocated 
as follows: 

• $1.25 to the Basic Hourly Rate, $0.13 to Health and Welfare, $0.08 to Vacation and $0.39 to 
others 

With the exception of this correction, all of the wages and other conditions found in the above 
referenced determinations remain unchanged. 

no 



ST ATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

September 23, 2016 

Edmund G. Brown Jr., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND FIRE 
ALARM INSTALLATION 

Dear Public Officials/Other Interested Parties: 

The Department has issued several important notices between June 27, 2002, and October 27, 2015, 
specifying the prevailing rate of pay for the installation of burglar and fire alarms. The tables on the 
following two pages provide a summary of the applicable rates of pay for burglar and fire alarm 
installation by county as of September 23, 2016. The information in these tables summarizes but 
does not alter the applicable rates of pay issued in the aforementioned important notices. 

Please note that minimum rate of pay determinations arc issued on a "project-by-project basis." If 
you have a public works project in one of the counties listed in the tables that indicates "project-by­
project basis," you may request a minimum rate of pay determination prior to the bid advertisement 
date of the project by sending a written request to the address below. Each request should include all 
the relevant documents that would assist the Department in issuing a determination. These 
documents include but are not limited to the contract, financial documents, plans, specifications, as 
well as contact information for the Awarding Body. 

Please refer to the county determinations to find the rates associated with the craft(s)/classification(s) 
referenced in the tables. The scope of work for each classification is posted on the Internet at 
http://www.dir.ca.gov/oprVDPreWagcDctermination.htm. This information may also be requested 
from the Office of the Director-Research Unit by calling (415) 703-4774, by faxing a request to 
(415) 703-4771 or by writing to: 

California Department ofindustrial Relations 
Office of the Director - Research Unit 
P.O. Box 420603 
San Francisco, CA 94142 

H1 



Table 1 Buralar Alarm Installation 
COUNTY CRAFT/CLASSIFICATION 

~A_l_a_m_e_d_a ___ -+i:r9ject-by-Project Basis 

fA=l=oin=e~-----lfE=le~c~t0ri=ci=a0n~: Inside Wireman 
Amador Electrician: Inside Wireman 

Butte Electrician: Inside Wirema!:l~·-·--·--·""- , ... ,.,.,,_,_www-·-·-··--------------------·---www-
Ca!averas Project-by-Proiect Basis 

Colusa Electrician: Inside Wireman 

Contra Costa Electrician: Comm & S~tem J~2,t~~~----~,_,,,,, ,,.,.,,.-.. ·---·-·--www·------------------·---

l'D~e=l=N=ocrt=e ___ +'E=le,cctrician: Comm & System lnstall!:r_ ____ ... ,,.,.-~-····--- --·----------···-------·--·-------·----·-
~E_l_D_o_r_a_d_o ___ _,.E __ le_c_t __ ri_c1_· a_n_: _ln __ s_id_e_W_i_r_e_m_a_n _____ .. -,.~-······-- .,,,,_,,,,,_www_·www-··----------·-·----·------------~~---·---

Fresno Electrician: Comm & System ]ns!~lL~E-·-·--M-·----· ·----·-···-·---·-··----------·-----------
fG~l~e~n~n------IFE~le~c~t=ri~c~ia~n~:~ln~s~id~e"--'W~i~re~:m=a=n-·------·-·-··-·" ·····--···-··-··--··-----·------·---··----·-·-·"···· 
Humboldt Electrician: Comm & System Installer --w--""-··---··--·-----------··----·-------------~---~-"'"-w" 
Imperial Electrician: Sound and Sig!1~I~£~D_ici~~M,,,-·-M· 

•l=nLv<o'------+Electrician: Comm ~sten:U.~,,~aj!~F ..... "., __ ,,_ ... _ 
Kern Project-bv-Proiect B;;isis .. ,. ......... ,. ...... __ .. ______________________________ ~~-·-·-w 

•K~i~n=as ____ __,"E~le~c~t~ri=c=ia~n~:~C~o~m & ~~-~~f!\J.~~~§.IJ!~r ______________________________ _ 

Lake Electrician: Comm ~ ~2~!!'),.Lr:1 .. ~ .. ~~ .. !.!~.~--.,.._ .. , ___ .... ________________________ ._ 
Lassen 

fL~ocs=A=n~g~e~le~s~---vEcl.cec~t~ri~c~ia~n~:~Ccoc\1:1_:11 ~-~l~-~f!.1.,JD.~!?l!~I--.... -,..-~.-·-------···---------·--·-"·-··--www-W ___ .. ___ ,_ ....... ,. .. - .. -... ~--.. ·---· 

•M=a=d=e~ra'----+E~l~ec~t~ri~c~ia_,_n.=: .. c,~o,cm!!22 ... SiY~!~1!'.,lrJ_aj~ller ·-~·--.. -WWW··--------------·-·---·~-~---·--·-·--,. .. -·-·- ---·--·---.. ---­
fM=a~ri~"-----fECl~ec~t~ri~c."iacn.c:.=.C9Ei:1_~~-§j:'.st~!!l~!D~!§IJ!.~.-----··---------------------.... -~-·~----·-·-·------
Mariposa Electrician: Inside Wireman 
Mendocino ;:;:m~"&··~~~d~;:;, l~d-<>ll~r -

Merced lno::irlA 

Modoc R<>d<> 

•M=o~n=o _____ •E~l~~!!J.ciar:!:_f_9mf!I_ & ~0m~l.n"s"t"a"lle"r-----------·--
Monterev Electrician: .9omm & System lnstall_er." ______ _ 

Naoa · R::io::io:: 

Nevada Electrician: Inside Wireman 
"'""'" .... ---

Oranae ~rn 1nrl Installer 

Sacramento Electrician: Inside Wireman 
l-'-=~~=---1··-----·~~~-~---------------··-,.~-"'-"'-"""'""-·------~-·-...... _______________ " _______ __, 
fS~a~n"-'BCe~n~it~o~--ll~Eccle~c"t"ri~ci~a"n":·~C"a"m"m~&~S~y~s~tecm~ln"s~t~a"lle~r0" ____________ .. ,,,,. ....... ,. ...... ____ , ________________ www ___ . _____ __, 
San Bernardino Electrician: Comm & System Installer 

fS~a~n'-"D~ie~•rn~o'---+'E"le~c"trician: Sound and Signal Technicia~---·-"' .. "'"·-w·· 
~S~a~n'-F~ra~n~c~is~c~o~__,§.lectrj_cjan~_Comm & System Installer. 

fS~a~n=Jo=a='oiu~i""--+Pcr.~~-Project Basis 
~S~a~n==L~u~is_O~b~is~o10__,1,E,,le"ctrician: Inside Wireman 

fS"a"n'-'M=at"e"o'----ll'P-~ro~.0.:EY.-Project Basis 
Santa Barbara Electrician: Sound Installer 
Santa Clara - f'_nmm & .C:::\Jdom lnd<>ll<>r 

Santa Cruz ''· Comm & Svo::tAm " 

fS~h,a"s~t=a ____ +'E"le~c,t,ri~c=ia~n,:~ln~scid,e"--'W~i,re,m,=a,n ·--.. ·-·-~·M·-
~S~i~e~rr~a~ ___ __, ... Electrician: Inside IJ\'.!!" .. ~!!.1.~-'l~"'M'"""-Mw·•w--···-"" 
Slskivou Project-by-Project Basi?_~----..-~ 

~S~o~l~a~no~ ___ __,1_P_r_oi~·e_c_t·_b~y_-P_.~ect Ba~~--
fS~o~n~o,m=a-----ll'E"le,c~t,ri~c=ia,n,: =C,o=m"m'~~~~Y-~1~~.!UD_~.!~~!~r.-
Stanislaus Electrician: lnsid~ W!!£~~D-... 
Sutter Electrician: Inside Wireman 
r==----F==='··'=--www--··-··········-· 
Tehama Electrician: Inside Wireman 

"''"•-"'~'""'"-"'"w 

Trinitv Electrician: Inside Wireman i-==-----j====·="--·"·······-····· . ·-··--·· 
>T"u~l~a"re~----tE!ectrician: Com .. ~ .. ~.§iJ~! .. ~~ .. -!!J.~!~.1!~! ..... ~~-­
Tuolumne Electrician: Inside Wireman 

>V"e"n~t"u"ra~---+E_l_ec_t_ri_c __ ia_n __ :_C __ o_m_n:w~.:?t~!~E!:UD.~~§.!_IL~I ..... ~ --· .. _ ...... ---·-·--·-~----------·--~~-------·--~--- .. -~-·­
Yolo 
Yuba 

Notes: 

Last updated: 

Electrician: Inside Wireman 

a Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and 
programming is performed at the Communication and System Installer rate. 

September 23, 2016 



COUNTY 
Alameda 

Al nine 

i,mador 

Butte 

Calaveras 

Colusa 

Contra Costa 

Del Norte 

El Dorado 

Fresno 
Glenn 

Humboldt 

lmoerial 

lnvo 

Kern 

Kings 

lake 
Lassen 

Los Anaeles 

Madera 

Marin 

Marioosa· 

Mendocino 

Merced 

Modoc . 

Mono 

Monterey 

Nao a 

Nevada 

Orange 

Placer 

>iumas 

Riverside 

Sacramento 

San Benito 

San Bernardino 

San Dieao 

San Francisco 

San Joaquin 

San Luis Obisoo 

San Mateo 

Santa Barbara 

Santa Clara 

Santa Cruz 

Shasta 

Sierra 

Siskivou 

Solano 

Sonoma 

Stanislaus 

Sutter 

Tehama 

Trinitv 

Tulare 

Tuolumne 

Ventura 

Yolo 

Yuba 

Notes: 

Last updated: 

Table 2· Fire Alarm Installation 
CRAFT/CLASSIFICATION 

. Rook 

'"°'"" Wimmen 

Electrician: !n.;;irlA WirAm::in 

lnoirlo 

" Rooio 

IMirlA 

Electrician: Comm & SEtell] ln?t~Jl~r~.-... " 
"'""- --~-

Hm ___ _. . 
lnoirlo 

Electrician: Inside Wireman .. .... --·- ---- -~-~ ·--··· 
lnoirlo ' 

Electrician: Sound ani;L~\,l!J_aj_Iec~r:!~<::!.i:tD.. 
"'"---·-·"--~"'"'""""'~-·----~···~-

~lectrician: .fo'!:l.m §<System Installer .. 
IMirlo Wi1omen 

' 
'nolrlo '""omon 

Electrician: Inside Wireman ... H~-~""~ ·-"·-~~-~·-

"nmm & ~Hdom lndollo1 

lnoirlo Wi1omon' 

IMirlA Wi1omon 

Electrician: Inside 
lnoirlo Wi1omon 

Electrician: Inside Wireman .... .... . ... .. . Rooio 

Electrician: Comm & System Installer -----
__ ,_ __ ..... .. --

Electrician: 0 

. Rooio 

Electrician: Sound Installer .. -- .. ... ·-· 
,_, ___ -

'nolrlo iMliomon 

Electrician: Comm & System Installer ··-· ... ~-~"" ---- ..• 

'nolrlo iMliomon O 

Electrician: Comm & S;tstem Installer 
-------·---------~---~-- .. -----·--·----

E!ectricia_f]: Sound ~s!.~~al T~E~.!:~!.~El--~-··------·--·-·-· 
Electrician: Inside Wireman ----·----
Project-by-Project Basis . -- .... -- ----

" "oolo 

Electrician: Inside Wireman .. . - ... ~·--·' ~-----· 
rnmm & -~''°'om lndollo1 

Inside 
0 

lnoirle 

" "oo>o 

. Ro.oi< 

Inside 

Electrician: Inside Wireman -- --~- .... ~-·-

lnoirlo 

'no>rlo Wliomon 

Inside Wi1emon" 

lnoirlo Wi1omon 

Electrician: ln,,i.-lo. l!lli•om<>n 

Electrician: Inside Wireman ----... ------------·----~-~-~----------·-
Electrician: Inside Wireman 

a Conduit installation is performed at the Inside Wireman rate, and the termination, setting of devices, wiring of control panel and 
system performance checks are performed at the Comm & System Installer rate. 

b Installation of conduit, boxes, cables, and devices is pertormed at the Inside Wireman rate, and the final connection and 
programming is performed at the Comm and System Installer rate. 

September 23, 2016 

1U 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

September 23, 2016 

Edmund G. Brown Jr., Governor 

MAILING ADDRESSc 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND FIRE 
ALARM INSTALLATION 

Dear Public Officials/Other Interested Parties: 

The Department has issued several important notices between June 27, 2002, and October 27, 2015, 
specifying the prevailing rate of pay for the installation ofbnrglar and fire alarms. The tables on the 
following two pages provide a summary of the applicable rates of pay forbnrglar and fire alarm 
installation by county as of September 23, 2016. The information in these tables summarizes but 
does not alter the applicable rates of pay issued in the aforementioned important notices. 

Please note that minimum rate of pay determinations are issued on a "project-by-project basis." If 
you have a public works project in one of the counties listed in the tables that indicates "project-by­
project basis," you may request a minimum rate of pay determination prior to the bid advertisement 
date of the project by sending a written request to the address below. Each request should include all 
the relevant documents that would assist the Department in issuing a determination. These 
documents include but arc not limited to the contract, financial documents, plans, specifications, as 
well as contact information for the Awarding Body. 

Please refer to the county determinations to find the rates associated with the craft(s)/classification(s) 
referenced in the tables. The scope of work for each classification is posted on the Internet at 
http://www.dir.ca.gov/oprl/DPreWagcDctermination.htm. This information may also be requested 
from the Office of the Director-Research Unit by calling (415) 703-4774, by faxing a request to 
(415) 703-4771 or by writing to: 

California Department oflndustrial Relations 
Office of the Director - Research Unit 
P.O. Box 420603 
San Francisco, CA 94142 

HA 



COUNTY 
Alameda 
Alpine 
i...mador 
Butte 

Calaveras 

Colusa 

Contra Costa 

Del Norte 

El Dorado 

Fresno 

Glenn 

Humboldt 

lmoerial 

Inyo 

Kern 

Kings 

Lake 

Lassen 

Los Angeles 

Madera 

Marin 

Mariposa 

Mendocino 

Merced 

Modoc 

Mono 

Monterev 

Napa 

Nevada 
Oranqe 
:iiacer 

Plumas 

Riverside 

Sacramento 

San Benito 

San Bernardino 

San Dieao 

San Francisco 

San Joaauin 
San Luis Obispo 

San Mateo 
Santa Barbara 

Santa Clara 

Santa Cruz 

Shasta 

Sierra 

Siskivou 

Solano 

Sonoma 

Stanislaus 

Sutter 

Tehama 

Trinitv 

Tulare 

Tuolumne 
Ventura 

Yolo 
Yuba 

4otes: 

Last updated: 

T bl a e 1 B ura ar Al arm ns a a ion t II t' 
CRAFT/CLASSIFICATION 

Roo;o 

"· lnsirle 
lno;rlo 

"· lnsirle 

Rook 

"· lnsirle 

Electrician: r.nmm & .~11<:tAm lnc:+~11,,~ 

Electrician: Comm & System Installer 
-··-~· ---

lnsirlo 

Electrician: Comm & System Installer 
···-·"~' ·-

Electrician: Inside 
Electrician: Comm & System Installer 

.--~-·--'"'"·-·~---~------·-· ------
Electrician: Sound and Signal Technici_?1n 

~-·-··-----· 
Electrician: Comm & System Installer . . . . . · Rooio 

ElectrL~!an: Cpmm ~_§:ystem lnsta~.-
·-··--··----~ 

Electrician: Comm & System lnst-=!l!er ... . . .• .. 
lnsirle 

Electrician: _Comm ~~~.!.!!J~@.1.1.~~~-,,~~··-·------------ ·-
Electrician: Comm ~stem lnsj_aller _____ 

·-·~-

Electricia~: Comm &_§.Y.stem_ ln~taller ---·--· - . .. 
lnsirle 

Electricia'.:i: Comlll & SY.stem.Jn~!all~r 
-,-·--~--··· .. 

lnsirle 

Proiect-b Rook 

Electrician: Comm & SE~.!!lJnsta!I~-----"--~--- ----
Electrician: Comm & Sy~!ern_ lnsta!lera . . ·-

Re<is 

Electrician: Inside 
8rnmrl Installer 

Electrician; Inside 
lnsirle 

Rook 

Electrician: Inside Wireman _______ ,."_,_, •. 
Electrician: Comm & Systerr:i lnst~!~~---- ·-
Electrician: Comm & ~tern !n~ta!ler ------
El~-~triclan: Sound and Sig_na1_~_£hnici§_Q, ______ 

Electrician: Comm & System !nsta!ler -
Roois 

"· lnsirle 
Rook 

... 8nunrl Installer 

El~ctrician: fomm & ~stem l_Qstaller ----~-~ ·-·-
Electrician: Comm ~~tem_lnstallera .. . 

lns;rlo 

"· lnsirle 

Proiect-.by-Project Basis -· 
Proiect-b Res is 

!=lectrician: Comm & ~tern lnsta~.- ----- ·---
Electrician: Inside Wireman .. ---- . 

lnsirlA 

"· lnsirle "" 
lnsirlo 

... Comm & System lnst"ller 

lns;rlo 

Electrician: Comm & S~tem Installer 
·---~---"---~---· 

Electrician: Inside Wireman -----------·,.·-·-·-.. ~····-·-·- .. ·----~-.-
Electrician: Inside Wireman 

a Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and 
programming is performed at the Communication and System Installer rate. 

September 23, 2016 



Table 2: Fire Alarm Installation 
COUNTY 

Alameda 

Alpine 

Amador 

Butte 

Calaveras 

Colusa 

Contra Costa 

Del Norte 

El Dorado 

Fresno 

Glenn 

Humboldt 

lmoerial 

lnvo 

Kern 

Kinas 

Lake 

Lassen 

Los Anaeles 

Madera 

Marin 

Mariposa 

Mendocino 

Merced 

Modoc 

Mono 

Monterey 

Napa 

CRAFT/CLASSIFICATION 
Ro<i< 

'· 

'· . 
". Inside Wirnmon 

'""nrl onrl """"' 
rnmm & '-'""'t"'""'1 1nst;:i.11Fff 

"· Inside Wicemon 
ln<irlo \A/i,omon' 

~\~-~~ri~igm: !tJ.~ide 'f.Vireman 

'· 
~nmm & '"Mom lnoblln• 

J~le~trlcian: lnsi9e_Wireman a 

ln<irle Wicemon 

Electrician: lnc:irl<> lli/irAm<>n 

Electrician: Inside Wireman 
ln<irleWirema.~n~~~~-· 

' 

rnmrri & <;:.\/do....., lru>+<>llor 

Electrician: Inside Wireman~ -- -- -- ';:\;;;; -

Nevada lndrl<> l!\/irt>.ma" 

Orani:ie Sound lnstRllAr 

Placer lnc:irlA Wiri:>mcin 

Plumas Electrician: !nside Wireman 

Riverside §lec:!fic:_L~n~ Cofl)m & .~1~-~em, ln_stall<::r 
Sacramento lnsirlA WirAm0>n 

San Benito Electrician: Inside lfllir<>m<>n ° 
~S_a_n_B_e_rn_a_rd_i_n_o_+E_l_e_c:,~I.iEian: S'.£~.!!l.. & SystemJilsta~ .. -,~---~··" 

San Diego ~!~E~rici~.E!.'.,,~9~.~d-~?£.~~QEl_~I "fechnician ________ _ 
San Francisco 1nc,,r1<> 1111<r<>m<:>n 

San Joaquin HRsis 

San Luis Obispo · lnc:irlA WirAm::in 

San Mateo .... P.cic:k:. 

Santa Barbara 

Santa Clara 

Santa Cruz 

Shasta 

Sierra 

Siskiyou 

Solano 

Sonoma 

Stanislaus 

Sutter 

Tehama 

Trinitv 

Tulare 

Tuolumne 

Ventura 

Yolo 

Yuba 

Electrician: Inside Wireman 

11 . ln.c:irlA WirAm::rn·­

Rod< 

Bo<i< 

ln.<irlo Wicomon 

lnoirlo IMi•nmon 

• ln<ide Wireman 

"· Inside Wirem.<m a 

, '· ln<irlo Wireman 
ln<irlo IMi•nmon 

". Inside Wireman 

Electrician: Inside Wireman 

-· ---··--·-··" -------

Notes: a Conduit installation is performed at the Inside Wireman rate, and the termination, setting of devices, wiring of control panel and 
system performance checks are performed at the Comm & System Installer rate. 

Last updated: 

b Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and 
programming is performed at the Comm and System Installer rate. 

September 23, 2016 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

EDMUND G. BROWN, )R., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES REGARDING CHANGES TO THE 
DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATION 

INTERIM DETERMINATION FOR THE CRAFT OF: TREE MAINTENANCE1 (LABORER) 
(APPLIES ONLY TO ROUTINE TREE MAINTENANCE WORK, NOT CONSTRUCTION AND/OR LANDSCAPE CONSTRUCTION2

) 

DETERMINATION: NC-102-X-21-2016-2 
ISSUE DATE: October 22, 2016 
EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date 
has been determined. If work will extend past tbis date, the new rate must be paid and should be incorporated in contracts 
entered into now. Contact the Office of the Director-Research Unit for specific rates at (415) 703-4774. 

Locality: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, 
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, 
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, 
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba 
Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

CLASSIFICATION(s)' Basic Health Pension Vacation Training Other Hours Total Daily Sunday/ 
(Journeyperson) Hourly and and Hourly Holiday 

Rate Welfare Holiday Rate 1 1/2Xb 2X 

'>enior Tree Trimmer $18.00 $3.50 $0.50 $1.57 $0.01 8 $23.58 $32.58 $41.58 
L~ree Trimmer $16.00 $3.50 $0.50 $1.37 $0.01 8 $21.38 $29.38 $37.38 
Groundsperson $13.25 $3.50 $0.50 $1.22 $0.01 8 $18.48 $25.105 $31.73 

'There shall be at least one Senior Tree Tri1mner on crews of three or more. 
b Monday thrn Saturday shall constitute a workweek. Rate applies to first 4 overtime hours Monday thru Saturday, and all 
time worked in excess of forty ( 40) hours per workweek. All other time is paid at the Sunday and Holiday double-time rate. 

1 This determination does not apply to the work of a landscape laborer employed on landscape constrnction (work 
incidental to construction or post-construction maintenance during the plant installation and establishment period) or to 
tree trinnning work involving line clearance. 

2 This determination does not apply to tree trinnning, removal, or planting work performed on construction or landscape 
construction contracts. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be 
paid, shall be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type 
of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not 
based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in 
Section 6700 of the Government Code. You may obtain the holiday provisions for the current detenninations on the 
internet at http://www.dir.ca.gov/oprl/DPreWageDetennination.htm. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773 .1 and 1773.9, 
contractors shall make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel 
and/or subsistence provisions for the current determinations on the internet at 
'1.ttp://www.dir.ca.gov/oprl/DPreWagcDetcnnination.htm. Travel and/or subsistence requirements for current or 
~uperseded determinations may be obtained by contacting the Office of the Director - Research \Unit at ( 415) 703-4 774. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director- Research 1Jnit 
455 Golden Gate Avenue, 9lh Floor 
San Francisco, CA 94102 

October 25, 2016 

EDMUND G. BROWN, JR., Governor 

MAITJNG ADDRRSS: 
P. 0. Box 420603 

San ]!'rancisco, CA 94142-0603 

IMPORTANT NOTICE TO A WARDING BODIES AND ALL INTERESTED PARTIES 
REGARDING A CORRECTION TO 

THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMTNA TTONS 

Dear Public Official/Other Interested Parties: 

CRAFT: Tree Maintenance (Laborer): 
DETERMINATIONS: NC-102-X-21-2016-1 and NC-102-X-21-2016-2 
LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, 
Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, 
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San 
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, 
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

The effective date of July 1, 2018 for the $1.35 predetermined increase is incorrect. The correct effective 
date should be July 1, 2020. 

With the exception of the above correction, all of the wage rates and other conditions found in the above 
referenced prevailing wage determinations remain unchanged. 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

December 2, 2016 

EDMUND G. BROWN, JR., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO CD RECIPIENTS, AW ARD ING BODIES, 
AND ALL INTERESTED PARTIES REGARDING A CORRECTION 

TO THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS 

Dear Public Official/Other Interested Parties: 

CRAFT: Painter 
CLASSIFICATION: Sandblaster, Steam Cleaner, and Waterblaster 
DETERMINATIONS: ALP-2016-2, AMA-2016-2, BUT-2016-2, CAL-2016-2, COL-2016-2, DEL-
2016-2, ELD-2016-2, GLE-2016-2, HUM-2016-2, LAS-2016-2, MAP-2016-2, MER-2016-2, MOD-
2016-2, NEV-2016-2, PLA-2016-2, PLU-2016-2, SAC-2016-2, SJ0-2016-2, SHA-2016-2, SIE-2016-
2, SIS-2016-2, STA-2016-2, SUT-2016-2, TEH-2016-2,TRI-2016-2, TU0-2016-2, YOL-2016-2, and 
YUB-2016-2. 
LOCALITY: Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Glenn, Humboldt, 
Lassen, Mariposa, Merced, Modoc, Nevada, Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra, 
Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tuolumne, Yolo, and Yuba Counties. 

The Basic Hourly Rate, Total Hourly Rate, Daily Overtime Hourly Rate, Saturday Hourly Rate, 
Sunday, and Holiday Hourly Rate as published for the above craft/classification in the above 
referenced determinations that were issued on August 22, 2016 are incorrect. 

The correct Basic Hourly Rate should be $32.28, instead of$32.38. 
The correct Total Hourly Rate should be $49.87, instead of$49.97. 
The correct Daily Overtime Hourly Rate should be $66.01, instead of$66.16. 
The correct Saturday Hourly Rate should be $66.01, instead of$66.16. 
The correct Sunday and Holiday Hourly Rate should be $82.15, instead of $82.35. 

With the exception of these corrections, all of the wage rates and other conditions found in the above 
referenced determinations remain unchanged. 



ST ATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 

November 5, 2001 

Gray Davis, 

ADDRESS REPLY TO: 

P.O. Box 420603 
San Francisco CA 94142-0603 

IMPORTANT NOTICE TO A WARDING BODIES AND 
OTHER INTERESTED PARTIES CONCERNING THE NEW 

AMENDMENTS TO LABOR CODE SECTION 1720(a) 

GOVERNOR 

The passage of Senate Bill 975 (Chapter 938), effective January 1, 2002, codifies 
existing Department of Industrial Relations' administrative decisions on appeal and 
determinations regarding the above referenced statute. This statute, among other 
things, also expands the definition of "public funds" for purposes of the Prevailing 
Wage Law and adds "installation" to the definition of construction. Chapter 938 also 
provides for certain specified exemptions to the new definition of"public funds." 

In accordance with SB 975, its terms will be strictly enforced for all public works 
projects advertised for bids on or after January 1, 2002, except for those projects that 
that would have been covered under the Department's public works coverage 
determinations or decisions on appeal made precedential prior January 1, 2002, in 
which case there is an independent basis for enforcement of projects advertised for 
bid prior to January 1, 2002. 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
0FFICE OF THE DIRECTOR 

55 Golden Gate Avenue,,_ 10th Floor 
,an Francisco, CA 9410£ 

GRAY DA VIS, GOVERNOR 

ADDRESS REPLY TO: 

San Francisco 
P.O. Box 420603 
CA 94142-0603 

February 8, 2002 

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES 
CONCERNING INSPECTION AND SOILS AND MATERIALS TESTING 

Dear Public Official/Other Interested Party: 

This notice provides clarification to many questions from the public regarding the scope of work of the testing aud 
inspection detenninations. In addition, it answers many questions from the public regarding work performed by architects 
aud engineers. 

Attached please find letters from Qperating Engineers Local Union No. 3 dated February 4, 2002, aud Operating Engineers 
Local Union No. 12 dated December 6, 2001, clarifying the scope of work for the following determinations: 

SOUTHERN CALIFORNIA 
BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page !OE 

SAN DIEGO COUNTY 
BUILDING CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 27C 

NORTHERN CALIFORNIA 
OPERATING ENGINEER (Heavy aud Highway Work): Group 6 (Soils aud Materials Tester), page 39 

OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A 

Scope of work for each of these classifications bas been posted on the Internet at http://www.dir.ca.gov/DLSR/PWD. This 
information may also be requested from the Division of Labor Statistics aud Research, Prevailing Wage Unit by calling 
(415) 703-4774, by faxing a request to (415) 703-4771 or by writing to: 

California Department oflndustrial Relations 
Division of Labor Statistics aud Research 
Prevailing Wage Unit 
P.O. Box 420603 
Sau Francisco, CA 94142 

When referring to questions 7 and 8 in the letters from Operating Engineers Local No. 3 aud Local No. 12 respectively, 
please note that testing aud inspection is covered at off-site manufacturing aud/or fabrication facilities only if the off-site 
facility is detennined covered under prevailing wage laws. If there are any questions pertaining to this area please contact the 
Division of Labor Statistics and Research at the above address. Please include all relevant documents including but not 
limited to the contract, financial documents, plans, specifications, as well as contact information for the Awarding Body. 

Please refer to an Important Notice dated December 29, 2000 for additional information pertaining to testing, inspection, and 
field surveying. 

Sincerely, 

Chuck Cake 
ChiefDeputy Director 

,,, 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate A venue, 91h Floor 
San Francisco, CA 94102 

December 6, 2012 

EDMUND G. BROWN JR., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES 
AND OTHER INTERESTED PARTIES 

REGARDING MODIFICATIONS OF THE PREDETERMINED INCREASES 
IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS 

Dear Public Official/ Other Interested Parties: 

The following is the modification of the predetermined increases for the following craft and classifications 
listed below: 

CRAFT: Electrician 
CLASSIFICATION(S): Sound Installer (All Shifts) and Sound Technician (All Shifts) 
LOCALITY: Kern County 
DETERMINATION: KRR-2012-1 and KRR-2012-2 

The effective dates for the predetermined wage increases applicable to the classification(s) listed above have 
been modified as follows: 

Instead of December 1, 2013, the new effective date is November 25, 2013. 

Instead of June 1, 2014, the new effective date is May 26, 2014. 

With the exception of the modifications stated above, predetermined increases, wage rates, and other 
conditions found in the above referenced prevailing wage determinations remain unchanged. 



OPERATING ENGINEERS LOCAL UNION No. 3 
1620 soutH LOOP ROAD, ALAMEDA, CA 94502·7090. (510) 748·7400. FAX (510) 748-7401 

Jurisdiction: Northern Galiftma. Nor!hern Nevada, Utah, Wyoming, South Dakota, Hawaii and Mid·Pacilic Islands 
~lilll<•~i!lltt.'.) .oll~,tk,µ 'l.illb,• .-\!;11:." ~·~1._.'; 1,, • 4fl.~.Jo ,U. r ·'." • .:.""'' .~ .,1':; bi'.,_.-_"'.:'IP f,,1' '!"" ~t" ~·;,;JI'" '-ll~,111-~.0,;"' 1 ''(/"~ .. ·~W~~ll!\ll!ii!!W'l'ltii~1~IC!llll>;'\i~r 

February 4, 200:2 

Ms. Maria Y. Robbins, Deputy Chief 
California State Department orindustrial Relations 
Divisi\m of Labor Statistics and Research 
455 Golden Gate Avenue, 8th Floor 
San Frn11cisco, CA 94102 

RE: Prevailing Wage Detern1ination -Soils and Materials Tester (SMT) On Site 

Dear Ms. Robbins: 

Plea~e find enclosed the rcsponSL' of Operating Ertginccrs Local Union No. 3 in support or a 
Prevailing Wagti Determination for a Soils and Materials Tester as set forth in the Master 
Construction Agreement for Northern California. 

The data enclosed, we believe, ju~(if\es and establishes !he Scope of Work Confonning to 
SB 1999 for a Soils and Material,; Tester performing 011-site work in Northern California. 

W c rcspcctfull y request thal a conclusive determination be made that the wage rates and fringe 
benefit rates applicable to this classificnlhm arc the prevailing wage for this type of work within 
the geographical jurisdictfon established in the Master Agreement and arc consistent with the 
requirements 1>1'881999. 

Your c1m!i1llling assistance is appreciated. lflhcre are any further que.~tions, do not hesitate 
to contact myself or Dean Dye al 510/748-7400. 

Sincerely, 

Robert ',Clark, 
Director/Contracts Department 

cc: Don Doser, Local 3 Business Manager 
Dean Dye, Director· Testing & Inspection rnvision 

and Technical Engineers Division 

REC: mer 
O[)Ciu-~-llll-c io(3) 

1A~ 

REGEIVED, 
·f · d tr' I l!ol~»' · Department o In "~ •<:i 

FEB 0 l:i 2002 

. t Labor Stotisti<:a & R1111circl 
.;iv. 0 Off' Chief's ice 



DEPARTMENT OF INDUSTRIAL RELATIONS 
STATE OF CALIFORNIA 

CLARIFICATION REQUEST- SOILS & MATERIALS TESTER (SMT) 
WITH 

OPERATING ENGINEERS LOCAL 3'S RESPONSES 

1. Summarize the intent of the coverage of the SMT classification in your No. CA Master 
Agreement, which serves as the basis for the prevailing wage determination. 

All visual, physical and non-destructive testing that is done at a j obsite, on-site lab, 
fabrication site (yard), or off-site lab used exclusively for covered work. 

2. Define the following and indicate if done by the SMT classification: 

a) Magnetic particle testing -- used for welding, laminations and other steel inspections; done 
bySMT 

b) Non-destructive inspection -- used for welding, laminations and other steel inspections; 
done by SMT 

c) Ultrasonic testing -- used for welding, laminations and other steel inspections; done 
bySMT 

d) Keying -- excavation at the toe of a slope; done by equipment operator 
e) Benching -- process of removing noncompacted or "soft" soil in order to properly place the 

compacted soil on unyielding materials; done by equipment operator 
f) Scarifying -- process ofripping or otherwise preparing the existing surface; done by 

equipment operator 
g) "Rolling of slopes" -- process of compacting the slope to the required density (also called 

"back rolling"); done by equipment operator 
h) One-pointer -- test made to roughly determine the weight and maximum density of the soil 

being used as fill material; done by SMT 
i) "Correction for rock" -- used during a compaction test to mathematically remove all 

oversize rock from the equation; done by SMT 

3. Does lab work fall within the jurisdiction of the SMT? Does the on/off site location of the lab 
make a difference? 

Lab work done offsite normally does not fall under the Construction Inspectors jurisdiction. If a field 
lab is set up at the project site in the field, it then falls under the Construction Inspectors jurisdiction. 

4. What is the civil engineer's job when working with the SMT? Is the civil engineer covered 
under the scope of the SMT sections of the collective bargaining agreement (CBA)? 

A Civil Engineer generally provides direction, plan interpretation and engineering type decisions. 
They may be either on- or off-site (depends on the nature of the project). They generally do not do the 
Construction Inspector type work; but if they do, then it is covered work. 

SMT Classification 
February 4, 2002 

Page I 
mcr;opciu-3-afl-cio(3) 



5. The MLA (p.5) lists employees excluded from coverage. Does this imply that engineers and 
architects, project managers, off-site laboratory workers are excluded? 

Engineers, Architects, Project Managers, off-site Lab Workers, as long as they do not perform the 
Construction Inspector work, would not be covered. 

6. Some signatories perform mechanical & electrical inspections. Are these jobs covered under the 
Operating Engineers Agreement? If so, how is work performed? 

We (OE3) consider Mechanical Inspectors to be covered by our CBA, therefore the prevailing wage 
(at the SMT rate) would be paid. Electrical should be covered work by the electrical craft. 

7. Regarding manufacturing sites, if inspectors visit plants, is that inspection of the plant and its 
processes covered under the Agreement, is that the intent of SB1999? 

Steel fab shops, concrete and asphalt batch plants, prestressed yard and fabrication shop, etc. (such 
as those for piles & girders, gul lam beams) is covered work under the intent of SB 1999, including 
mechanical and electric. 

8. Are the following inspectors included in the scope of the agreement: Geotechnical, Concrete, 
Painting, Steel and Electrical? 

Concrete, Steel, Painting and Electrical Inspectors are covered work. Also Inspectors such as 
Roofing, Mechanical (HV AC), Suspended Ceiling, Plumbing, Geotechnical (unless registered 
Geologists/Engineer is specifically required by the plans & specs) Masonry, Fireproofing, Gui lam 
beams, Shotcrete, etc. In essence all inspection as required by the Uniform Building Code (UBC) is 
considered covered work. 

9. ls visual observation inspection covered? For example: Using tape measures .. . 

The Construction/Special Inspector shall observe the work for conformance ....... " is part of the 
UBC requirements. The majority of inspection work is visually by nature. Slump of concrete, 
length of weld, depth of footings, pile caps, width of footings, pile caps etc. are but a short list of 
work that a Construction Inspector would use a tape measure for. 

10. What is the difference between a Geotechnical Inspector and a Geotechnical Engineer? Are 
they covered under the Operating Engineer Agreement? 

A Geotechnical Engineer normally would be a registered person with a college degree. They may 
be a Geologist/Engineer in training also. Geotechnical Engineer performs/supervises the analyses, 
design and documents preparation associated with the geotechnical aspects of the project. They 
would not normally be covered, unless doing Construction Inspector work. 

A Geotechnical Inspector ascertains through inspection and/or testing that the Geotechnical 
Engineer's requirements/recommendations are complied with. A Geotechnical Inspector would 
normally be covered. 

11. ls a Project Manager whose duties include weekly meetings, approving, contracts, managing 
engineers, managing subcontracts and preparing monthly reports be covered under the CBA? 

A Project Manager, (who would normally not be doing construction inspection work) would not be 
covered. 

SMT Classification 
Februmy 4, 2002 

Page 2 
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12. Is a Resident Engineer whose duties include logging correspondence amongst contractors and 
subcontractors, performing soil, concrete, masonry, and HVAC tests, and acting as a liaison 
between contractors and engineers be covered? 

Resident Engineers, normally a professional registered person is not covered unless doing 
Construction Inspector work (such as performing soils, concrete, masonry & HVAC tests). 

13. ls the SMT an apprenticeable classification? 

Yes. 

14. ls inspection of bridges and piers covered under the SMT classification under Operating 
Engineers Local #3's agreement? 

Yes. 

The following, in addition to the above, are also considered covered inspection work: high strength 
bolting; shearwall & diaphragms; metal connectors, anchors or fasteners for wood construction; 
piling; drilled piers; caissons; bolts installed in concrete; post tensioning steel; pre-stressed steel. 
Also includes, but not limited to, underground construction (sewers, gas lines, drainage devices, 
water lines, backfilling, welding, bedding). SMT rates apply. 

SMT Classification 
Pcb1uary 4, 2002 

Page 3 
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JCN1I'JEJR..NATJIONA.JL UNJION OlF 

WM. C. WAGGONER 
Business 'Manager 

and 
General Vice-President 

OPERAYJINGENGINEER§ 

Via Fax & U.S. Postal Service 
Maria Y. Robbins, Deputy Chief 

December 6, 2001 

State of California Department of Industrial Relations 
Division of Labor Statistics & Research 
455 Golden Gate Avenue, Eighth Floor 
San Francisco, CA 94102 

RlliCEIVEO 
Department of lndu$!1'iro! Q 0l~1•-" 

DEC 112001 

Div. of Labo.- Stoli•IK:• & R<l~"'"'"' 
Chief's Offic~ 

Re: Building Construction Inspector (BCI) and Field Soils and Material Tester (FSMT) 
Classifications 

Dear Ms. Robbins: 

Pursuant to your request for clarification contained in your November 20, 2001 correspondence 
we submit the following: 

1. What is the difference between the Building Construction Inspector (BC!) and the Field 
Soils and Materials Tester (FSMT) classifications? There appears to be some overlap of duties. 
Could you summarize the intent of the coverage between Southern California Contractors 
Association, Inc . . and the International Union of Operating Engineers Local No. 12, which serves 
as the basis for the prevailing wage determination? 

As stated in our June 5, 2001 correspondence to your office, a Building Construction 
Inspector (BCI) is a licensed inspector who generally works under the direction of a registered 
civil engineer. The BCI is used when higher stresses are involved, e.g., welding, reinforced 
concrete, masonry, non-destructive testing and other related disciplines. The term "building 
inspector" or "construction inspector" has the same meaning as "special inspector." The BCI 
classification is meant to include inspection of all structures, including but not limited to, 
residential and connnercial buildings, bridges, piers, warehouses, oil/water tanks, docks, refineries, 
heavy highway construction, underground construction, water works, sewers, water reclamation, 
flood control, dams, dredge, etc. 

A field soils and material tester (FSMT) performs a variety of duties. They include special 
grading, excavation filling, soils used in construction, concrete sampling, density testing and 
various types of verification tests. 

Occasional overlap of duties may occur between the BCI and FSMT, such as taking concrete 
specimens in the field, however, one must look at the overall scope of work/duties to determine 
the proper prevailing wage/rate classification. 



Maria Y. Robbinsj Deputy Chief 
December 6, 200 I 
Page Two of Four 
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2. How is grading inspection different when performed by a BC! or by a FSMT? 

"Grading inspection is generally the work of a FSMT. The City of Los Angeles 
certifies/licenses grading inspectors whose duties are similar, but more stringent than those of the 
FSMT. The grading inspector in the Los Angeles area is covered under the BCI 
classification/wage rate. 

3. Please define the following and identifj; which classification peiforms this work: 
a) Magnetic particle testing 
b) Nondestructive inspection 
c) Ultrasonic testing 
d) Keying 
e) Benching 
j) Scarifj;ing 
g) "Rolling of slopes 11 

h) One-pointer 
i) "Correction for rock" 

a) b) c) Magnetic and ultrasonic testing are two different forms of non-destructive testing 
(NDT). They use mechanical devices to check defects in structures such as welds. The use of 
magnetic and ultrasonic waves in the evaluation process does not cause any damage to the 
structure, hence, the term non-destructive testing. Other forms of non-destructive testing include 
radiography (x-rays) and penetrant testing. All of this work is that of the BCI. 

d) Keving in is benching into existing material while filling up an adjacent fill, to bind the two 
areas (materials) together, eliminating the chance of a soft or uncompacted area in between the 
two materials or areas. A "stair-step" procedure is usually used. 

e) Benching is using a piece of equipment (usually a dozer) to cut into existing material while 
filling up an adjacent fill, to bind the two areas (materials) together. This eliminates the chance 
of soft or uncompacted area in-between the two materials or areas. A "stair-step" procedure is 
usually used. 

i) Scarifying is a procedure performed by equipment that rips up existing material approximately 
one foot deep, then processing that material by watering and mixing it. 

g) Rolling of Slopes is a compaction technique used on the slopes of a new fill area. The time 
required for compaction on the slope of a fill is the same as the required compaction on the top 
of the fill. 

h) A One-Pointer is one test made on the soil by a field soils and material tester (or FSMT). 

i) Correction for Rock is a calculation made for oversized rock in soil, done by a field soils and 
material tester (FSMT). 

Items a, band care performed by the BCI. Items d, e, f, g, hand i are performed by the FSMT. 

IAQ 



Maria Y. Robbins, Deputy Chief 
December 6, 2001 
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To perform items a, b, and c, the individual would have to obtain certification as required by the 
agency. If certified, for example, in "Ultrasonic Testing," one could perform FSMT work and 
then move to BCI work if certified to do so. 

4. Does lab workfall within the jurisdiction of the BC!? Does the on/off site location of the 
lab make a difference? 

No, lab work is not covered. If a lab is located on-site and the individual stays "inside" 
the lab, there is no coverage. However, ifthe individual goes on-site and performs "field work," 
then he or she is covered for all hours worked. 

5. What is the civil engineer's job when working with the BC! or FSMT? Is the civil 
engineer covered under the scope of the BC! or FSMT sections of the collective bargaining 
agreement (CBA) !' 

The civil engineer usually acts in a supervisory role, directing the BCI or FSMT activities. 
The civil engineer work would not be covered unless he or she performs "field work." 

6. The Master Labor Agreement (page 5) lists employees excluded from coverage. Does this 
imply that engineers, architects, project managers and offsite laboratory workers are excluded? 

Yes. 

7. Some signatories perform mechanical & electrical inspections. Are these jobs covered 
under the Operating Engineers agreement? If so, how is work performed? 

Not covered. 

8. When inspectors visit manufacturing sites, is the inspection of the plant and its processes 
covered under the agreement? Is that the intent of SB 1999? 

Yes, pursuant to the agreement. The intent ofSB1999 was to further define coverage in 
the public work arena. 

9. Are the following inspectors included in the scope of the agreement: 
Geotechnical, Concrete, Painting, Steel and Electrical? 

Geotechnical, yes. Concrete, yes. Painting, no. Steel, yes. Electrical, no. 

10. ls visual observation inspection (e.g., using tape measures) covered? 

Yes. Visual inspection is a component of the Inspector's duties. 

11. What is the difference between a Geotechnical Inspector and a Geotechnical Engineer? 
Are they covered under the Operating Engineer agreement? 

A Geotechnical Inspector is "on-site" performing the "field work" and is covered. The 

1AO 
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Geotechnical Engineer is usually "in-house," a supervisory position, "off-site." 

12. Is a project manager whose duties include weekly meetings, approving contracts, 
managing engineers, managing subcontracts and preparing monthly reports covered under the 
CEA? 

No. 

13. Is a resident engineer whose duties include logging correspondence amongst contractors 
and subcontractors, performing soil, concrete, masonry and HVAC tests, and acting as a liaison 
between contractors and engineers covered? 

When a Resident Engineer )Qgs correspopdence g:mong contractor§.fl!!.:i subcQnti;_actorih the 
work is not covered. When the Resident Engineer acts as a liaison between contractors and 
engineers, the work is not covered. When performing soil, concrete or masonry tests, the work 
is covered. HV AC tests are not covered. 

14. Is the BC! an apprenticeable classification? 

Yes. 

15. Is the FSMT an apprenticeable classification? 

Yes. 

16. Is inspection of bridges and piers covered under the BC! and/or FSMT classifications 
under your agreement? 

Yes. Please see the coverage language in the CBA. Both classifications are covered 
pertaining to bridge work. 

We hope the information provided herein is beneficial to you. Please call this office if you 
should have any questions. 

Sincerely, 

FCY:smc 
cc: David Lanham, Contract Compliance 

1 ~I\ 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
1FFICE OF THE DIRECTOR 
55 Golden Gate AvenueA 10th Floor 

San Francisco, CA 9410L 

GRAY DA VIS, GOVERNOR 

ADDRESS REPLY TO: 

San Francisco 
P.O. Box 420603 
CA 94142-0603 

December 29, 2000 

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES 
CONCERNING INSPECTION, FIELD SURVEYING AND SOILS TESTING 

The passage of Senate Bill 1999 (Chapter 881), effective January 1, 2001, codifies existing Department of 
Industrial Relations administrative decisions, determinations and regulations concerning the above referenced 
work. This work when done on or in the execution of a "Public Works" project requires the payment of 
prevailing wages. In accordance with SB 1999, Inspection and Testing determinations will be strictly enforced 
for all public works projects advertised for bids on or after January 1, 200 I. Field surveying determinations 
have been and will continue to be enforced for all public works projects. 

The classifications that perform this work have been published in the Director's General Prevailing Wage 
Determinations for over 20 years and can be found on the Basic Trades pages (Building Inspection, Soils 
Testing) and on the individual county sheets (Field Surveying). For the basic trades, please use the following 
determinations: 

SOUTHERN CALIFORNIA 
OPERATING ENGINEER, Group 2 (Soils Field Teclmician), page 7 

BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page !OE 

SAN DIEGO COUNTY 
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 25 

BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page !OE 

NORTHERN CALIFORNIA 
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39 

OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A 

Advisory scope of work covered by each of these classifications has been posted on the Internet at 
http://www.dir.ca.gov/DLSR/PWD. This information may also be requested from the Division of Labor 
Statistics and Research, Prevailing Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771 
or by writing to: 

California Department of Industrial Relations 
Division of Labor Statistics and Research 
Prevailing Wage Unit 
P.O. Box 420603 
San Francisco, CA 94142 

In addition, Director's prcccdcntial Public Works coverage determinations concerning inspection and testing 
work will be enforced for all public works projects advertised for bids on or after the dates the precedential 
decisions were designated as such. For determinations of the applicability of prevailing wage requirements to 
other work covered by SB 1999, please contact the Division either via fax number or by mailing your request to 
the address indicated above. Requests of this nature should include all of the relevant documents including, but 
not limited to, the contract for the work and a detailed description of the work to be performed. Future 
clarifications regarding the scope and application of Senate Bill 1999, if needed, will be posted on the DLSR 
website and mailed to those on the Prevailing Wage mailing list. 

·~· 



STATE op CAT !FOR NIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
San Francisco, CA 94102 
455 Golden Gate Avenue, 10" Floor 

March 4, 2002 

GRAYDAVIS GOVfiRNQR 

ADDRESS REPLY TO: 

San Francisco 
P. 0. Box 420603 
CA 94142-0603 

Important Notice to Awarding Bodies and Other Interested Parties 
Regarding Shift Differential Pay in the Director's General Prevailing Wage Determinations 

Dear Public Official/Other Interested Parties: 

The Director's General Prevailing Wage Determinations includes shift differential pay for various crafts used 
on public works projects. This notice is to clarify the worker's eligi'bility to receive the shift differential pay 
when working on a public works project. Please note that not all crafts have shift differential pay published 
in the Director's General Prevailing Wage Determinations. 

When a worker is required to work a regular shift, he/she must be paid the applicable craft rate from the 
Director's General Prevailing Wage Determinations for the construction activity he/she is performing. 
However, when a worker is required to work a shift outside of normal working hours, he/she must be paid 
the shift differential pay according to the shift he/she is working. For example, if only one shift is utilized for 
the day, and the work being performed is during the hours typically considered to be a swing (second) shift 
or graveyard (third) shift, the worker employed during the hours typically considered to be a swing shift or 
graveyard shift must be paid the shift differential pay for the shift he/she is working. If multiple shifts are 
used for the day, the worker working on the second or third shift must be paid according to the shift he/she 
is working. 

Please refer to the contract provisions posted on the Internet at www.dir.ca.govtDLSR/PWD for the 
working hoiirs applicable to the craft/classification published in the Director's General Prevailing Wage 
Determinations, which has a swing shift and/or a graveyard shift. 

Sincerely, 

~~ 
Chuck Cake 
ChiefDeputy Director 



STATE OF CALIFORNIA GRAY DA VIS, GOVERNOR 

DEP ARTJ\1ENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golderr Gate Avenue, 10th Floor 

ADDRESS REPLY TO: 

San Francisco, CA 94102 

March 11, 2003 

San Francisco 

IMPORTANT NOTICE 

P.O. Box 420603 
CA 94142-0603 

TO A WARDING BODIES AND INTERESTED PARTIES 
REGARDING THE 

TELEPHONE INSTALLATION WORKER 

Based upon the attached communications dated February 20, 2002, from Bill Quirk of the 
Communications Workers of America to Chuck Cake, Acting Director of the Department of 
Industrial Relations, the Office of the Director has determined the following: 

Effective March 21, 2003, for all projects advertised for bids as of this date and 
prospectively which involve voice, data, and video communications work, the scope 
of work for this determination is clarified to exclude conduit work except in cases 
involving conduit runs of less than or equal to ten (10) feet within 
telecommunications rooms/closets. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF 1HE DIRECTOR 

455 Golden Gate A venue, Tenth Floor 
Sai1 Francisco, CA 94102 
( 415) 703-5050 

April 13, 2005 

RE: Enforcement of Prevailing Wage Obligations for On-Haul and Off­
Haul Trucking By Owner-Operators Not Employed by Material Suppliers 

Dear Interested Parties: 

This notice is in response to the various letters I have received 
regarding enforcement of prevailing wage obligations for owner-operator 
truck drivers hauling material and equipment to and from public works 
sites. 

It has been this Department's policy that owner-operators, 
including owner-operator truckers, performing public work must be paid 
prevailing wages. 1 It appears, however, and as some of you have 
acknowledged, the majority of the Department's enforcement of prevailing 
wage obligations has concerned owner-operators (of any kind) performing 
work within a public works site. 2 

In light of the Department's enforcement experience and its 
current consideration of appropriate wage rates for owner-operators 
performing on-haul and off-haul trucking, enforcement of prevailing wage 
obligations for such work is stayed pending DLSR's establishment of the 
appropriate rates, including a formula for applying them to the unique 
circumstances of owner-operator compensation. 3 

In addition, the rates established by DLSR for owner-operator 
truckers performing off-haul and on-haul deemed to be public work will 
be applicable to all work advertised for bid on or after the date of the 
rates issued by DLSR. 4 

Sincerely, 

/s/John M. Rea 
Acting Director 

1 Under 0. G. Sansone Co. v. Department of Transportation (1976) 55 Cal.App.3d 434, 458, 

127 Cal.Rptr. 799, this excludes owner-operators employed by material suppliers. 
2 Almost all prevailing wage complaints involving owner-operators performing on-haul and 

off-haul trucking appear to have come in after the request for a determination or after 

the issuance of the determination. 
3 Labor Compliance Programs are required to enforce prevailing wage obligations in a 

manner consistent with the enforcement policies of DLSE (title 8 1 California Code of 

Regulations, section 16434). Thus, Labor Compliance Programs are directed to observe the 

same stay policy as described herein. 

" Consistent with the Department's enforcement policy, if an awarding body does not 

advertise the public works project for bid, other benchmarks events, including the first 

written memorialization of the agreement concerning the public works elements of project 

or the contract governing the award of public funds will be utilized instead. See e.g., 

Baldwin Park Market Place, City of Baldwin Park, Public Works Case No. 2003-028, October 

16, 2003. 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate A venue, 9th Floor 
San Francisco, CA 94102 

February 22, 2007 

Arnold Schwarzenegger, Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AW ARD ING BODIES 
AND OTHER INTERESTED PARTIES 

REGARDING THE DETERMINATIONS ISSUED ON FEBRUARY 22, 2007 FOR 
METAL ROOFING SYSTEMS INSTALLER (PAGES 2J - 2J-15) 

Dear Public Official/Other Interested Party: 

The Division of Labor Statistics and Research (DLSR) found through the Metal Roofing Systems 
(Commercial Construction) Statewide Wage and Benefits Survey that there is insufficient or no 
data to establish a mode for metal roofing in Alpine, Colusa, Del Norte, Glenn, Imperial, Inyo, 
Kern, Kings, Lake, Mariposa, Merced, Modoc, Mono, Nevada, Plumas, San Benito, San Luis 
Obispo, Santa Cruz, Sierra, Sutter, Tehama, Trinity, and Tuolumne counties. The Director of 
Industrial Relations determined that the minimum acceptable rate for metal roofing in these 
counties would be one of the four rates which DLSR publishes as prevailing through broad areas of 
California (i.e. the Carpenter, Iron Worker, Roofer and Sheet Metal Worker rates published in the 
General Prevailing Wage Detenninations). 

These will remain the minimum rates unless and until the rate is successfully challenged, in the 
context of a specific job with payroll evidence that another rate prevails, under Labor Code Section 
1773.4 (for a specific project) or should another party submit payroll data showing that there is a 
single rate prevailing in a broad labor market which includes these counties or for one of these 
counties, via petition meeting the requirements of under Title 8, California Code of Regulations 
section 16302. We will require, as the survey did, actual payroll data linked to a project on which a 
metal roof was installed by the worker paid that rate. Please note that in the successfully 
challenged county(ies), a wage and benefits survey will be conducted to determine the prevailing 
wage rate for this type of work. 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate A venue, 9th Floor 
San Francisco, CA 94102 

May 10, 2007 

IMPORTANT NOTICE 

Arnold Schwarzenegger, Governor 

A1A!LING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

TO AWARDING BODIES AND INTERESTED PARTIES 
REGARDING OVERTIME ON PUBLIC WORKS 

The Department has received several inquiries regarding whether it would be appropriate to refer to 
the contract provisions for a craft, classification, or type of worker in cases where the prevailing 
wage is based on a collective bargaining agreement to determine the overtime requirements for 
public works. 

Contract provisions that allow for employees to work alternative workweek schedules in which they 
may work more than 8 hours per day without overtime pay do not apply to work performed on 
public works. The laws and regulations governing prevailing wages require that employees of 
contractors on public works be paid not less than 1-112 times the basic rate of pay for all hours 
worked in excess of 8 hours per day and 40 hours during any one week. In addition, overtime 
compensation may be required at a higher rate than 1-1/2 times the basic rate of pay, for less than 40 
hours in a standard workweek, or for less than 8 hours in a calendar workday as specified in the 
prevailing wage determination. Contractors are required to pay overtime pursuant to Labor Code 
sections 1810-1815 and as indicated in the prevailing wage determination. Therefore, please refer to 
Labor Code sections 1810-1815 and the prevailing wage determination and not the contract 
provisions for each particular craft, classification, or type of worker to obtain the applicable 
requirements for overtime hours and rates of pay. 

··~ 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate A venue, 10th Floor 
San Francisco, CA 94102 
Tel: (415) 703-5050 Fax: (415) 703-5059/8 

Arnold Schwarzenegger, Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

Srzn Francisco, CA 94142-0603 

IMPORTANT NOTICE TO 
AW ARD ING BODIES AND INTERESTED PARTIES 

REGARDING 
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE 

OF PRECEDENT DETERMINATIONS 

"As part of the Department of Industrial Relations' ("DIR") continuing review of Office of 
Administrative Law determinations and Governor Schwarzenegger's Executive Order S-2-03, the 
Division of Labor Statistics and Research ("DLSR") will no longer rely on Government Code 
section 11425.60 and will no longer designate public works coverage determinations as 
"precedential." The determinations should be considered advice letters directed to specific 
individuals or entities about whether a specific project or type of work is public work subject to 
prevailing wage requirements. DLSR is in the process of redesigning the web page for public 
works coverage determinations but, in the interim, will leave previously posted determinations on 
the website as a source of information for the public until the replacement web page is available. 

Posted public works coverage determination letters provide an ongoing advisory service only. The 
letters present the Director ofDIR's interpretation of statutes, regulations and court decisions on 
public works and prevailing wage coverage issues and provide advice current only as of the date 
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to 
ensure that the advice has not been superseded by subsequent legislative or administrative action 
or court decisions. Where there is an inconsistency between a statute, regulation or court decision 
and a public works coverage determination letter, statutory, regulatory or case law is controlling." 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 
Tel: (415) 703-5050 Fax: (415) 703-5059/8 

Arnold Schwarzenegger, Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

CORRECTION OF THE 
IMPORTANT NOTICE TO 

A WARDING BODIES AND INTERESTED PARTIES 
REGARDING 

THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE 
OF PRECEDENT DETERMINATIONS 

"As part of the Department of Industrial Relations' ("DIR") continuing review of Office of 
Administrative Law determinations and Governor Schwarzenegger's Executive Order S-2-03, DIR 
will no longer rely on Government Code section 11425.60 and will no longer designate public 
works coverage determinations as "precedential." The determinations should be considered advice 
letters directed to specific individuals or entities about whether a specific project or type of work is 
public work subject to prevailing wage requirements. DLSR is in the process of redesigning the 
web page for public works coverage determinations but, in the interim, will leave previously 
posted determinations on the website as a source of information for the public until the 
replacement web page is available. 

Posted public works coverage determination letters provide an ongoing advisory service only. The 
letters present the Director ofDIR's interpretation of statutes, regulations and court decisions on 
public works and prevailing wage coverage issues and provide advice current only as of the date 
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to 
ensure that the advice has not been superseded by subsequent legislative or administrative action 
or court decisions. Where there is an inconsistency between a statute, regulation or court decision 
and a public works coverage determination letter, statutory, regulatory or case law is controlling." 

H:O 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

July 1, 2008 

Arnold Schwarzenegger, Governor 

MAILING ADDRESS' 
!'. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES 
REGARDING THE PREVAILING WAGE 

APPRENTICE SCHEDULES/APPRENTICE WAGE RATES 

Effective July 1, 2008, the determination, issuance and pnblication of the prevailing wage 
apprentice schedules/apprentice wage rates have been reassigned by the Department oflndustrial 
Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship 
Standards. 

To obtain any apprentice schedules/apprentice wage rates, please contact the Division of 
Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. 

1hl\ 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

January 26, 2009 

Arnold Schwarzenegger, Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AW ARD ING BODIES AND INTERESTED PARTIES 
REGARDING PREY AILING WAGE DETERMINATIONS 

FOR RESIDENTIAL PROJECTS 

The Division of Labor Statistics and Research (DLSR) will no longer issue residential wage rates 
as special prevailing wage determinations pursuant to the California Code of Regulations Section 
16202. Effective January 26, 2009, the DLSR will make available on demand residential 
prevailing wage determinations for those crafts/classifications which are on file with the DLSR to 
any interested party upon request. This does not alter the basis for determination, it only improves 
the availability of these determinations to the regulated public. 

As defined under the California Code of Regulations Section 1600l(d), residential projects consist 
of single-family homes and apartments up to and including four stories. The residential 
determinations will apply only to the residential portion of the project meeting this definition. 
Construction of any structures or ancillary facilities on the project that does not meet this 
definition requires the payment of the general prevailing wage rates found in the Director's 
General Prevailing Wage Determinations. 

To obtain residential determinations, please fax a request to (415) 703-4771 or send to the 
following address: 

Department of Industrial Relations 
Division of Labor Statistics and Research 
P.O. Box 420603 
San Francisco, CA 94142-0603 

It is anticipated that residential determinations will be updated semi-annually as are the Director's 
General Prevailing Wage Determinations. An important notice will go up on DLSR's website 
when residential determinations are updated. If you are obtaining residential determinations and 
your project is not immediately advertised for bids, please refer to these important notices to make 
sure you are using the residential determinations in effect at the time a project is advertised for 
bids. 

If you have any questions, please contact the Division of Labor Statistics and Research at the 
aforementioned address or call (415) 703-4780 and ask for the Prevailing Wage Analyst of the 
Week. 

11'1 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 
Tel: (415) 703-5050 Fax: (415) 703-5059/8 

February 22, 2009 

Arnold Schwarzenegger, Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Fra11cisco, CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES, 
OTHER INTERESTED PARTIES, AND CD RECIPIENTS 

REGARDING THE GENERAL PREY AILING WAGE DETERMINATIONS FOR THE 
CRAFT OF DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

The Department ofindustrial Relations ("Department") conducted a wage investigation to 
determine the prevailing wage rate( s) for the craft of Driver (On/Off-Hauling to/from a 
Construction Site). Based on the results of this investigation, the Department has issued 
statewide prevailing wage determinations for the classifications of Dump Truck Driver and 
Mixer Truck Driver (see pages 2L-I through 2L-6 and pages 2K-l through 2K-16, 
respectively). These determinations will be applicable to public works projects advertised for 
bids on or after March 4, 2009. 

The Department determined that the Dump Truck Driver rates found in the Teamsters Master Labor 
Agreement for on-site construction also set the prevailing rate for On/Off-Hauling to/from a 
Construction Site for Marin, Napa, Solano, Sonoma, and Yolo Counties. Based on the results of this 
investigation, this on-site determination does not apply to any other counties for On/Off-Hauling 
to/from a Construction Site. To find the applicable rate(s) for the Dump Truck Driver classification 
in Marin, Napa, Solano, Sonoma, and Yolo Counties, please refer to the prevailing wage 
determination for the craft of Teamster (Applies only to Work on the Construction Site) found on 
pages 55, 56, and 56A of the Director's General Prevailing Wage Determinations. 

For CD recipients, please note the correction that determination NC-23-261-4-2005-l for the craft of 
Driver (On/Off-Hauling to/from a Construction Site), page 59, is no longer applicable to public 
works projects advertised for bids on or after March 4, 2009. To obtain the current determinations 
for this craft, please visit our website at http://www.dir.ca.gov/DLSR/PWD/Statewide.html on or 
after March 4, 2009, or contact the Prevailing Wage Unit at (415) 703-4774. 



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, IO'" Floor 

ADDRESS REPLY TO: 

San Francisco, CA 94102 

August 22, 2009 

San Francisco 
P.O. Box 420603 
CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA LABORERS' 

GENERAL PREVALING WAGE DETERMINATION 

The classifications and type of work listed below, as identified in the Laborers 2006-2009 Master Labor 
Agreement, Memorandum of Agreement by and between Southern California District Council of Laborers 
and Associated General Contractors of California, Inc., Building Industry Association of Southern California, 
Inc: and Southern California Contractors Association, were not published or recognized by the Department of 
Industrial Relations in the August 22, 2009 issuance of the Southern California Laborers' general 
determination, SC-23-102-2-2009-1. The rates associated with these unrecognized classifications SHALL 
NOT be applied or used on public works projects for the associated type of work. 

The Department of Industrial Relations has not recognized the amendments under Article 1 in the 
Memorandum of Agreement. The following classifications have not been adopted for public works projects: 

Group 1 
Concrete Curb and Gutter Laborer 
Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper 
Expansion Joint Caulking by any method (including preparation and clean-up) 
Laborer, Concrete 
Traffic Control Pilot Truck, V chicle Operator in connection with all Laborers' work 

Group 2 
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout) 
Irrigation Laborer 

Group 3 
Bushing Hammer 
Guardrail Erector/Guardrail Builder 
Shot Blast Equipment Operator (8 to 48 inches) 
Small Skid Steer Loader 

Group 4 
Concrete Handworking by any method or means 
Industrial Pipefittcr 
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer 

Group 5 
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller 
Directional Boring Drill Operator/Horizontal Directional Boring Driller 

Group 6 
Boring System Electronic Tracldng Locator/Horizontal Directional Drill Locator 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of tl1e Director 
455 Golden Gate A venue, 1.01h Floor 
San Francisco, CA 941.02 
Tel: (415) 703-5050 Fax: (415) 703-5059/8 

August 22, 2009 

Arnold Schwarzenegger, Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94_1_42-0603 

IMPORTANT NOTICE REGARDING 
THE SAN DIEGO LABORERS' (ENGINEERING CONSTRUCTION) 

GENERAL PREVAILING WAGE DETERMINATION 

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers' 
(Engineering Construction) Master Labor Agreement by and between Associated General 
Contractors of America San Diego Chapter and Laborers' International Union of North 
America Local No. 89 were not published or recognized by the Department of Industrial 
Relations in the August 22, 2009 issuance of the San Diego Laborers' (Engineering 
Construction) general determination, SD-23-102-3-2009-1. The rates associated with these 
unrecognized classifications SHALL NOT be applied or used on public works projects for the 
associated type of work. 

The following classifications have not been adopted for public works projects: 

Group 1 
Concrete Curb and Gutter Laborer 
Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper 
Expansion Joint Caulking by any method (including preparation and clean-up) 
Laborer, Concrete 

Group 2 
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout) 
Irrigation Laborer 

Group 3 
Bushing Hammer 
Guardrail Erector 
Shot Blast Equipment Operator (8 to 48 inches) 

Group 4 
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer 

Group 5 
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller 



ST ATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate A venue, 10th Floor 
San Francisco, CA 94102 
Tel: (415) 703-5050 Fax: (415) 703-5059/8 

August 22, 2009 

Arnold Schwarzenegger, Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA AND SAN DIEGO 
LANDSCAPE/IRRIGATION LABORER/TENDERS' 

GENERAL PREY AILING WAGE DETERMINATIONS 

The classifications and types of work listed below, as identified in the Laborers' 2008-2012 
Landscape Master Agreement by and between the Southern California District Council of 
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized 
by the Department oflndustrial Relations in the August 22, 2009 issuance of the Southern 
California and San Diego Landscape/Irrigation Laborer/Tenders' general determinations, SC-102-
X-14-2009-2 and SD-102-X-14-2009-2. The rates associated with these unrecognized 
classifications and types of work SHALL NOT be applied or used on public works projects for 
the associated type of work. 
The following classifications and types of work have not been adopted for public works 

projects: Classifications 

• Landscape/Irrigation Equipment Operator 

• Landscape/Irrigation Truck Driver 

Types of Work 

• The operation of horizontal directional drills, including operation of drill and electronic 
tracking device (locator) and related work. 

• Installation and cutting of pavers and paving stones. 
• Operation of pilot trucks. 
• *The operation of all landscape/irrigation equipment and landscape/irrigation trucks. 

* This shall include all of the classifications listed in the prevailing wage determinations 
for Landscape Operating Engineer (SC-63-12-33-2009-1), Operating Engineers (SC-
23-63-2-2009-2 and SD-23-63-3-2009-2), and Teamster (SC-23-261-2-2009-1 
and SD-23-261-3-2009-2) in all the Southern California counties, including San Diego County. 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 10" Floor 
San Francisco, CA 94102 

February 22, 2010 

ARNOLD SCHWARZENEGGER, GOVERNOR 

ADDRESS REPLY TO: 

P.O. Box 420603 
San Francisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA TRON WORKERS' 
GENERAL PREVALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and 
Imperial Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Iron Workers 2007-2010 Master Labor Agreement, 
between District Council of Iron Workers of the State of California and vicinity and Iron Worker Employers 
State of California and a portion of Nevada, were not published or recognized for the Los Angeles, San 
Diego, and Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009 
issuance of the Southern California Iron Workers' general determination, C-20-X-1-2009-1 and continuing 
with any subsequent Southern California Iron Workers' general determinations until superseded by the 
Director. The rates associated with this unrecognized type of work (solar energy systems) SHALL NOT 
be applied or used on public works projects for the associated type of work. 

""; 



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, IO" Floor 
San Francisco, CA 94102 

ADDRESS REPLY TO: 

P.O. Box 420603 • 
. 
. 

. 

February 22, 2010 

San Francisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA LABORERS' 

GENERAL PREY ALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. Tbe Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Laborers 2006-2009 Master Labor Agreement, 
Memorandum of Agreement by and between Southern California District Council of Laborers and Associated 
General Contractors of California, Inc., Building Industry Association of Southern California, Inc. and 
Southern California Contractors Association, were not published or recognized for the Los Angeles and 
Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of 
the Southern California Laborers' general determination, SC-23-102-2-2009-1 and continuing with any 
subsequent Southern California Laborers' general determinations until superseded by the Director. The rates 
associated with this umecognized type of work (solar energy installations and appurtenances thereto) 
SHALL NOT be applied or used on public works projects for the associated type of work. 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 101

h Floor 
San Francisco, CA 94102 

February 22, 2010 

ARNOLD SCHWARZENEGGER, GOVERNOR 

ADDRESS REPLY TO: 

P.O. Box 420603 
San Francisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA CARPENTERS' 

GENERAL PREY ALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and 
Imperial Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between 
Southern California Conference of Carpenters and Associated General Contractors of California, Inc., 
Building Industry Association of Southern California, Inc., Southern California Contractors Association and 
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial 
Connties by tbe Department of Industrial Relations starting with tbe August 22, 2009 issuance of the 
Southern California Carpenters' general determination, SC-23-31-2-2009-1 and continuing with any 
subsequent Southern California Carpenters' general determinations until superseded by the Director. The 
rates associated with this unrecognized type of work (solar energy installations and appurtenances 
thereto) SHALL NOT be applied or used on public works projects for the associated type of work. 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, lO'h Floor 
San Francisco, CA 94102 

February 22, 2010 

ARNOLD SCHWARZENEGGER, GOVERNOR 

ADDRESS REPLY TO: 

P.O. Box 420603 
San Francisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA TEAMSTERS' 

GENERAL PREVALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questiouuaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Teamsters 2009-2010 Southern California Construction 
Master Labor Agreement between Southern California General Contractors and Teamsters Joint Council #42 
and Teamsters Local Union #87, Affiliated with the International Brotherhood of Teamsters were not 
published or recognized for Los Angeles and Imperial Counties by the Department of Industrial Relations 
starting with the August 22, 2009 issuance of the Southern California Teamsters' general determination, SC-
23-261-2-2009-1 and continuing with any subsequent Southern California Teamsters' general determinations 
until superseded by the Director. The rates associated with this unrecognized type of work (solar energy 
installations and appurtenances thereto) SHALL NOT be applied or used on public works projects for the 
associated type of work. 



STATE OF CALIFORNJA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 

February 22, 2010 

ARNOLD SCHWARZENEGGER, GOVERNOR 

ADDRESS REPLY TO: 

P.O. Box 420603 
San Francisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SAN DIEGO LABORERS' 

GENERAL PREY ALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Dctc1minations. 

The type of work listed below, as identified in the 2007-2011 San Diego Laborers' (Engineering 
Construction) Master Labor Agreement by and between Associated General Contractors of America San 
Diego Chapter and Laborers' International Union of North America Local No. 89, were not published or 
recognized for the San Diego County by the Department of Industrial Relations starting with the August 22, 
2009 issuance of the San Diego Laborers' (Engineering Construction) general determination, SD-23-102-3-
2009-1 and continuing with any subsequent San Diego Laborers' (Engineering Construction) general 
determinations until superseded by the Director. The rates associated with this unrecognized type of work 
(solar energy installations and appurtenances thereto) SHALL NOT be applied or used on public works 
projects for the associated type of work. 



STA TE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, IO'h Floor 
San Francisco, CA 94102 

ADDRESS REPLY TO: 

P.O. Box 420603 • 
, . 

. 

February 22, 2010 

SanFrancisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SAN DIEGO LABORERS' 

GENERAL PREVALING WAGE DETERMINATION 

The California, Labor Code requires the Director of the Department ofindustrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the 2009-2012 San Diego Laborers' (Building Construction) 
Master Labor Agreement by and between Associated General Contractors of America San Diego Chapter and 
Laborers' International Union of North America Local No. 89, were not published or recognized for the San 
Diego County by the Department of Industrial Relations starting with the August 22, 2009 issuance of the 
San Diego Laborers' (Building Construction) general determination, SD-23-102-4-2009-1 and continuing 
with any subsequent San Diego Laborers' (Building Construction) general determinations until superseded by 
the Director. The rates associated with this unrecognized type of work (solar energy installations and 
appurtenances thereto) SHALL NOT be applied or used on public works projects for the associated type of 
work. 

·~· 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, JO'" Floor 
San Francisco, CA 94102 

Februmy 22, 2010 

ARNOLD SCHWARZENEGGER, GOVERNOR 

ADDRESS REPLY TO: 

P.O. Box 420603 
San Francisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA PLUMBERS' 

GENERAL PREVALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Connties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the LOS-2009-2, SDI-2009-2, and IMP-
2009-2 General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Plumbers 2006-2011 Master Labor Agreement for the 
Plumbing and Piping Industry of Southern California, between Southern California Pipe Trades District 
Council No.16 of the United Association and California Plumbing and Mechanical Contractors Association, 
were not published or recognized for the Los Angeles, San Diego, and Imperial Counties by the 
Department of Industrial Relations starting with the August 22, 2009 issuance of the Southern California 
Plumbers' general determination, LOS-2009-2, SDI-2009-2 and IMP-2009-2 and continuing with any 
subsequent Southern California Plumbers' general determinations until superseded by the Director. The rates 
associated with this unrecognized type of work (solar systems; all solar systems and components 
thereof) SHALL NOT be applied or used on public works projects for the associated type of work. 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 10'" Floor 
San Francisco, CA 94102 

February 22, 2010 

ARNOLD SCHWARZENEGGER, GOVERNOR 

ADDRESS REPLY TO: 

San Francisco 
P.O. Box 420603 
CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE LOS ANGELES GLAZIERS' 

GENERAL PREVALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the 2008-2011 Los Angeles Glaziers' Memorandum of 
Agreement and the 2005-2010 Los Angeles Glaziers Master Labor Agreement by and between Painters and 
Allied Trades District Council No. 36 and Southern California Glass Management Association, were not 
published or recognized for the Los Angeles County by the Department ofindustrial Relations starting with 
the August 22, 2009 issuance of the Los Angeles Glaziers' general determinations, LOS-2009-2 and 
continuing with any subsequent Los Angeles Glaziers' general determinations until superseded by the 
Director. The rates associated with this unrecognized type of work (solar heat collectors containing glass 
or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type of 
work. 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, JO'' Floor 
San Francisco, CA 94102 

February 22, 2010 

ARNOLD SCHWARZENEGGER, GOVERNOR 

ADDRESS REPLY TO: 

San Francisco 
P.O. Box 420603 
CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SAN DIEGO AND IMPERIAL GLAZIERS' 

GENERAL PREVALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to detennine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the 2008-2011 San Diego Glaziers' Memorandum of 
Agreement and the 2005-2010 San Diego Glaziers Master Labor Agreement by and between Painters and 
Allied Trades District Council No. 36 and Tower Glass, Inc., were not published or recognized for the San 
Diego and Imperial Connties by the Department of Industrial Relations starting with the August 22, 2009 
issuance of the San Diego and Imperial Glaziers' general determinations, SDI-2009-2 and IMP-2009-2 and 
continuing with any subsequent San Diego and Imperial Glaziers' general determinations until superseded by 
the Director. The rates associated with this unrecognized type of work (solar heat collectors containing 
glass or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type 
of work. 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 

February 22, 2010 

ARNOLD SCHWARZENEGGER, GOVERNOR 

ADDRESS REPLY TO: 

P.O. Box 420603 
San Francisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SAN DIEGO AND IMPERIAL SHEET METAL WORKERS' 

GENERAL PREVALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to detennine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Detenninations. 

The type of work listed below, as identified in the Sheet Metal Workers Addendum to the Standard Form of 
Union Agreement A-01-05 by and between Sheet Metal Workers International Association, Local Union 206 
and the San Diego Chapter of the Sheet Metal and Air Conditioning Contractors National Association, were 
not published or recognized for the San Diego and Imperial Counties by the Department of Industrial 
Relations starting with the August 22, 2009 issuance of the San Diego and Imperial Sheet Metal Workers' 
general determinations, SDI-2009-2 and IMP-2009-2 and continuing with any subsequent San Diego and 
hnperial Sheet Metal Workers' general determinations until superseded by the Director. The rates associated 
with this unrecognized type of work (solar systems) SHALL NOT be applied or used on public works 
projects for the associated type of work. 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

June 15, 2010 

Arnold Schwarzenegger, Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

Snn Frnncisco, CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE RACEWAYS AND CONDUIT 
SYSTEM WORK IN SAN FRANCISCO COUNTY 

Dear Public Official/Other Interested Parties: 

The San Prancisco Superior Court in Northern California District Council of Laborers v. California Department 
ofindt1strial Relations, Case No. CPF-10-510339, has ordered the Department oflndustrial Relations to 
rescind the "Notice Regarding Advisory Scope of Work for Electrician: Inside Wireman General 
Prevailing Wage Determination in San Francisco County" and the "Notice Regarding Advisory Scope of 
Work for the Northern California Laborers' General Prevailing Wage Determination." 

These notices have been rescinded and were removed from the Department's website on May 27, 2010. 

, ,,,, 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate A venue, 9th Floor 
San Francisco, CA 94102 

July 26, 2010 

Arnold Schwarzenegger, Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES 
REGARDING A CORRECTION IN THE FEBRUARY 22, 2010 

"NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE SOUTHERN CALIFORNIA 
CARPENTERS' GENERAL PREVAILING WAGE DETERMINATION" 

On February 22, 2010, the Division of Labor Statistics and Research issued the "Notice Regarding Advisory 
Scope of Work for the Southern California Carpenters' General Prevailing Wage Determination." 

In reviewing the notice on our website, the carpenters notice contains a typographical error in the last 
sentence of paragraph 1, "the minimum rate of pay for work in question is performed by Electricians: Inside 
Wiremen ... " 

The correct wording should be as follows, "the minimum rate of pay for the work in question is -
Electricians: Inside Wiremen ... " 

Attached is the corrected notice. 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, lO'h Floor 
San Francisco, CA 94102 

July 26, 2010 

ARNOLD SCHWARZENEGGER, GOVERNOR 

ADDRESS REPLY TO: 

P.O. Box 420603 
San Francisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA CARPENTERS' 

GENERAL PREVAILING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between 
Southern California Conference of Carpenters and Associated General Contractors of California, Inc., 
Building Industry Association of Southern California, Inc., Southern California Contractors Association and 
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial 
Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of the 
Southern California Carpenters' general determination, SC-23-31-2-2009-1 and continuing with any 
subsequent Southern California Carpenters' general determinations until superseded by the Director. The 
rates associated with this unrecognized type of work (solar energy installations and appurtenances 
thereto) SHALL NOT be applied or used on public works projects for the associated type of work . 

. ,.,. 



STA TE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 10'" Floor 
San Francisco, CA 94102 

August 22, 2010 

ARNOLD SCHWARZENEGGER, GOVERNOR 

ADDRESS REPLY TO: 

P.O. Box 420603 
San Francisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SHEET METAL WORKERS' 

GENERAL PREY AILING WAGE DETERMINATIONS 

Please note that the gutters, downspouts, and metal flashing work listed in the Labor Agreement between the 
Sheet Metal Workers International Association Local 162 and Sheet Metal and Air Conditioning Contractors 
National Association, were not recognized for the Alpine, Calaveras, Fresno, Kings, Madera, Merced, San 
Joaquin, Stanislaus, and Tuolumne Counties by the Department of Industrial Relations starting with the 
August 22, 2010 issuance of the Sheet Metal Workers' general determinations, ALP-2010-2, CAL-2010-2, 
FRE-2010-2, KIN-2010-2, MAD-2010-2, MER-2010-2, SJ0-2010-2, STA-2010-2, and TU0-2010-2 and 
continuing with any subsequent Alpine, Calaveras, Fresno, Kings, Madera, Merced, San Joaquin, Stanislaus, 
and Tuolunme Sheet Metal Workers' general determinations until superseded by the Director. The rates 
associated with this unrecognized type of work (gutters, downspouts, and metal flashing) SHALL NOT 
be applied or used on public works projects for the associated type of work. 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate A venue, 10th Floor 
San Francisco, CA 94102 

March 4, 2011 

EDMUND G. BROWN JR., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA AND SAN DIEGO 
LANDSCAPE/IRRIGATION LABORER/TENDERS' 

GENERAL PREVAILING WAGE DETERMINATIONS 

The classifications and types of work listed below, as identified in the Laborers' 2008-2012 
Landscape Master Agreement by and between the Southern California District Council of 
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized 
by the Department oflndustrial Relations in the August 22, 2010 issuance of the Southern 
California and San Diego Landscape/Irrigation Laborer/Tender general determinations, SC-102-
X-14-2010-1 and SD-102-X-14-2010-1 and continuing with any subsequent Southern California 
(including San Diego) Counties Landscape/Irrigation Laborers/Tender general determinations 
until superseded by the Director. The rates associated with these umecognized classifications and 
types of work SHALL NOT be applied or used on public works projects for the associated type of 
work. 

The following classifications and types of work have not been adopted for public works 

projects: Classifications 

• Landscape/Irrigation Equipment Operator 

• Landscape/Irrigation Truck Driver 

Types of Work 

• The operation of horizontal directional drills, including operation of drill and electronic 
tracking device (locator) and related work. 

• Installation and cutting of pavers and paving stones. 
• Operation of pilot trucks. 
• *The operation of all landscape/irrigation equipment and landscape/irrigation trucks. 

* This shall include all of the classifications listed in the prevailing wage determinations 
for Landscape Operating Engineer (SC-63-12-33), Operating Engineers (SC-23-63-2 
and SD-23-63-3), and Teamster (SC-23-261-2 and SD-23-261-3) in all the Southern 
California counties, including San Diego County. 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 

March 4, 2011 

EDMUND G. BROWN JR., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORT ANT NOTICE REGARDING 
THE SAN DIEGO LABORERS' (ENGINEERING CONSTRUCTION) 

GENERAL PREVAILING WAGE DETERMINATION 

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers' 
(Engineering Construction) Master Labor Agreement by and between Associated General 
Contractors of America San Diego Chapter and Laborers' International Union of North 
America Local No. 89 were not published or recognized by the Department of Industrial 
Relations in the August 22, 2010 issuance of the San Diego Laborers' (Engineering 
Construction) general determination, SD-23-102-3-2010-1 and continuing with any subsequent 
San Diego Laborers' (Engineering Construction) general determination until superseded by the 
Director. The rates associated with these unrecognized classifications SHALL NOT be 
applied or used on public works projects for the associated type of work. 

The following classifications have not been adopted for public works projects: 

Group 1 
Concrete Curb and Gutter Laborer 
Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper 
Expansion Joint Caulking by any method (including preparation and clean-up) 
Laborer, Concrete 

Group 2 
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout) 
Irrigation Laborer 

Group3 
Bushing Hammer 
Guardrail Erector 
Shot Blast Equipment Operator (8 to 48 inches) 

Group 4 
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer 

Group 5 
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller 



STATE OF CALIFORNIA EDMUND G BROWN JR., Governor 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate A venue, 10th Floor 
San Francisco, CA 94102 

September 1, 2011 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE REGARDING 
THE SAN DIEGO TUNNEL WORKER (LABORER-ENGINEERING CONSTRUCTION) 

GENERAL PREVAILING WAGE DETERMINATION 

The classifications of work listed below, as identified in the 2011-2012 San Diego Tunnel Master 
Labor Agreement by and between Associated General Contractors of America San Diego Chapter 
and Laborers' International Union of North America Local No. 89 were not published or 
recognized by the Department of Industrial Relations in the August 22, 2011 issuance of the San 
Diego Tunnel Worker (Laborer) general determination, SD-23-102-5-2011-1 and continuing with 
any subsequent San Diego Tunnel Worker (Laborer-Engineering Construction) general 
determination until superseded by the Director. The rates associated with these unrecognized 
classifications SHALL NOT be applied or used on public works projects for the associated type 
of work. 

The following classifications have not been adopted for public works projects: 

Group I 
Batch Plant Laborer 

Group III 
Tunnel Concrete Finisher 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate Avenue, 91h Floor 
San Francisco, CA 94102 

September 1, 2012 

Edmund G. Brown Jr., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORT ANT NOTICE TO AW ARD ING BODIES AND INTERESTED PARTIES 
REGARDING THE APPRENTICE PREY AILING WAGE RATES 

Effective September 1, 2012, the determination, issuance and publication of the apprentice prevailing 
wage rates have been reassigned by the Department of Industrial Relations from the Division of 
Apprenticeship Standards to the Office of the Director - Research Unit. 

The apprentice rates will be posted online on September 17, 2012. Until this time, please use 
the Division of Apprenticeship Standards apprentice rates at 
http://www.dir.ca.gov/DAS/PW App Wage/PW App WageStart.asp. 



ST A TE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
1515 Clay Street, 17" Floor 
Oakland, CA 94612 
Tel: (415) 703-5050 Fax: (415) 703-5059/8 

December 24, 2012 

EDMUND G. BROWN JR., Governor 

MAILING ADDRESS: 
P, 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES AND 
OTHER INTERESTED PARTIES CONCERNING A NEW 
AMENDMENT TO LABOR CODE SECTION 1720(a)(l) 

The passage of Assembly Bill 1598 (Chapter 810), effective January 1, 2013, 
modifies the definition of installation to include the assembly and disassembly of 
freestanding and affixed modular office systems. 

Labor Code section 1720, subdivision (a)(l) now includes the following language: 

"For purposes of this paragraph, "installation" includes, but is not limited to, the 
assembly and disassembly of freestanding and affixed modular office systems." 

In accordance with Assembly Bill 1598, its terms will be strictly enforced for all 
public works projects advertised for bids on or after January 1, 2013. 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

September 1, 2015 

Edmund G. Brown Jr., Governor 

MAILING ADDRESS, 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND FIRE 
ALARM INSTALLATION 

Dear Public Officials/Other Interested Parties: 

The Department has issued several important notices between June 27, 2002, and June 29, 2015, 
specifying the prevailing rate of pay for the installation of burglar and fire alarms. The tables on the 
following two pages provide a summary of the applicable rates of pay for burglar and fire alarm 
installation by county as of September 1, 2015. The information in these tables summarizes but does 
not alter the applicable rates of pay issued in the aforementioned important notices. 

Please note that minimum rate of pay determinations arc issued on a "project-by-project basis." If 
you have a public works project in one of the counties listed in the tables that indicates "project-by­
project basis," you may request a minimum rate of pay determination prior to the bid advertisement 
date of the project by sending a written request to the address below. Each request should include all 
the relevant documents that would assist the Department in issuing a determination. These 
documents include but are not limited to the contract, fmancial documents, plans, specifications, as 
well as contact information for the Awarding Body. 

Please refer to the county determinations to find the rates associated with the craft(s)/classification(s) 
referenced in the tables. The scope of work for each classification is posted on the Internet at 
http://www.dir.ca.gov/oprl/DPreWageDctermination.htm. This information may also be requested 
from the Office of the Director- Research Unit by calling (415) 703-4774, by faxing a request to 
(415) 703-4771 or by writing to: 

California Department oflndustrial Relations 
Office of the Director -Research Unit 
P.O. Box 420603 
San Francisco, CA 94142 



Table 1: Burglar Alarm Installation 
COUNTY 
Alameda 

Aloine 

Amador 

Butte 

Calaveras 

Colusa 

Contra Costa 

Del Norte 

El Dorado 

Fresno 

Glenn 

Humboldt 

CRAFT/CLASSIFICATION 
Proiect-b 

Inside · ·· ""' 
i: rnmm & Svstem Installer 

Electrician: Comm & System Installer 
"" ;. l~o:irlP ----· .. 

Inside ""' 
rnmm & Svstem Installer 

,_l_m~p_e_r_ia_l ___ _,Elec!fl£i~~.'.?~~9"_~1J9~?l_fJ_f!~! .. I~,9bDJ~i?D, __ ,_ 
flCnLyo~------Ji=Eccle~c~trcicc,i=a~n: !;Ol_l].!!!_!..§Y~!.elT!J!!.~!~!~!-.""·-·-
Kern R::i<>.i.<>. 

fK-'iCn=os ____ --lFE~~'2.t!!9J§:~.~529_r:!:).~.-~-?x~!~1!!.!~.?l.<,3.!.!.~..r: ... ________________________________________ , __ ~--···~·M--•·-~ 
Lake Electrician: Comm & System Installer 
Lassen " - · !~-~-ide vv- .-..... h .... , 

Los Anaeles Comm & _q_11<dPm ln<>.ti:illPr 

,_M_a_d_e_r_•----~-~~ctr!S'..@_n.:_<;:2.~~m~~,~l~~~J.nsta_!~L"-~··~·-·-----~-·--·--···--·----·-------------------·-·-----·--·-----
Marin Eleptrician: Comm & System Installer ·-·-··-·· ------- -w-w 

Mariposa "· lnsirlA .. ,, 

Mendocino ~J.e<?trig_?n: __ g~!JJ~--~~~l'.~e~J_t:i_~t~!.!.~!... 
Merced "· ln.~irlA 
Modoc · - · • Basis 

fM~o~n~o~-----FE~le~c~tri9l~S2!)].~-~-§.Y.~.~-i:!1J~~-<:!l.~-----·~--·-----·-------~~---·-"--·-··-····-- ·-~-- .. ~-"--"·~~~---·-
Monterey Electrician: Comm & System Installer a 
~N-.-p-.-~---+-·------··-----·:-R:i-;1~-.. ---~- .. ---·-.. --·-··""'"" __________ ._~.w.•m•M----~·---------

Nevada "· ln,irlA '°' 
Orange , .. Sound Installer 

Placer Electrician: Inside '"'' 
Plumas ... lnsidR ···, .... , 
Riverside h ~ R<>~!~ 

Sacramento ''· Inside 
San Benito ~!~c_!!"l~i-~i:i__;, _ _G~!!.1m & System lns~aller a 
San Bernardino "·Comm & Svstem lnst.<:il!Ar 

,_s_a_n_D_ie~g~o ___ ~_E_le_c_trician: Sound and_Signal Iech~lS:!~~--

f~~:~~~~o~r:~,~~~,~i~~c~o---liP=E,rl .. e,o~ie!Qc~t-·L,~!1_'._~.~-~~~~1!!~!:'.:!..~r:!.~~~!--.~---~--- .... __ ,, ____ , ____ .... "-

San Luis Obispo ln~irl"' 

San Mateo _i.. ,., H::isis 

Santa Barbara _c.:;ni 1nrl lnct<>llt:>r 

,_s~a~n,t,a~C~l,ar~•~--1~E,le~cctr,i.c~i=a.,n:,C~~~~~~-~~~!!:IJ!l~.!~1!~L 
Santa Cruz Electrician: Comm & System Installer a 
Shasta . -- - Inside ,~:~·-·~·" .. ----·-.. -·~ ............ ,.,. ............ . 

Sierra 
Siskivou 
Solano 
Sonoma 
Stanislaus 
Sutter 
Tehama 

Inside ""' 

- ""''' 

Inside 
Inside 
Inside 

""' 
""' 

""' 
Trinity Electrician: Inside Wireman 

,_T_u_l_a~re ____ _, ;:~-·-·--·-----r~~-,:;;-&·-_e:·;;~;~~--l'~~-t;;·11~·;·· · 
Tuolumne Inside vv 

,_v_e_n_tu_r_a ____ ~.-~!~-~!l~.@.~: ... g.~~-~-.~~."~Y-~!~.~ .. !.11.?.~~!~T ... 
~Y~o~lo~------t'OEcle~c~tr.cic~iacn~: J!::_?!de W_ir_e_m_a_n_~-·- -·-·-·-------
Yuba Electrician: Inside Wireman 

Notes: a Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and 
programming is performed at the Communication and System Installer rate. 

Last updated: September 1, 2015 
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COUNTY 
Alameda 
Aloine 
\mador 

Butte 

Calaveras 

Colusa 

Contra Costa 

Del Norte 

El Dorado 

Fresno 

Glenn 

Humboldt 

lmoerial 

!nvo 

Kern 

Kinqs 

Lake 

Lassen 

Los Anneles 
Madera 
Marin 

Marioosa 

Mendocino 

Merced 
Modoc 
Mono 
Monterev 
Napa 
Nevada 
Oranae 
Placer 
-:i1umas 
Riverside 
Sacramento 
San Benito 
San Bernardino 
San Dieao 
San Francisco 
San Joanuin 
San Luis Obispo 
San Mateo 
Santa Barbara 
Santa Clara 
Santa Cruz 
Shasta 
Sierra 
Siskivou 
Solano 
Sonoma 
Stanislaus 
Sutter 
Tehama 
Trinitv 
Tulare 
Tuolumne 
Ventura 
Yolo 
Yuba 

Notes: 

Last updated: 

Table 2: Fire Alarm Installation 
CRAFT/CLASSIFICATION 
Proiect-bv-Proiect Basis 

·----·-----·-·-~···----~···-···-·-·-----·--·-·--·~----··--·~------~-

Electrician: ln<>irlc \!\li~om<>n 

Inside Wireman 

Inside Wireman 

Proiect-bv-Proiect Basis - - -- - -- --
lnoino IMi•omon 

Electrician: C_omm & System Installer - - - - "" 
Inside Wiromon 

Electrician: Inside 
lnoino """ ' 
lno•rlo 

,,_Inside 

.Elect~£ian: S.Q~nd and Signal Technician -
Electrician: Comm & System Installer -- - -

,,_Inside 

,,_Inside ' 
lnoino 

lnoino """ 

Electrician: Comm & Svstem Installer c - -
Electrician: Inside ' 
Electrician: Inside Wireman ---------
Electrician: ln<>irl<> · .. 

Electrician: Inside Wireman -
,,_Inside 

" · Rooio 

Electrician: Comm & Svstem Installer ----------
Electrician: Inside Wireman b -- --

" · Ro<I< 

lnoino 

Electrician: Sound Installer ---
Electrician: Inside Wireman -
Electrician: Inside Wireman 
Electrician: Inside Wireman - --
Electrician: Inside Wireman -----
Electrician: Inside Wireman b 

Electrician: Comm & sv~tF>m ln~t;:illpr 

Electrician: Sound and Signa) Technician ---
Electrician: Inside Wireman 

"" ·Ho<!< 

Electrician: Inside Wireman 
-~,-

Proiect-bv-Proiect R;:ic:k 

lnoino "" 

Electrician: Comm & System Installer 
Electrician: Inside Wir~man b 

lnoino 

lnoino """ 

Project-by-Project Basis 
""-

" · Ro<I< 

Electrician: Inside Wireman 
-~,-

Electrician: Inside Wireman --
Electrician: Inside Wireman 

,,_Inside 

Electrician: Inside Wireman 
-----~· 

Electrician: Inside Wireman a 

'"
0 'rl 0 Wireman 

Electrician: Inside Wireman 
Electrician: ln~l9e Wireman 
Electrician: Inside Wireman 

a Conduit installation is performed at the Inside Wireman rate, and the termination, setting of devices, wiring of control panel and 
system performance checks are performed at the Comm & System Installer rate. 

b Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and 
programming is performed at the Comm and System Installer rate. 

c The rates for the craft(s)/classification(s) of Electrician: Sound Electrician also apply. 

September 1, 2015 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate A venue, 9th Floor 
San Francisco, CA 94102 

October 27, 2015 

Edmund G. Brown Jr., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORT ANT NOTICE TO AW ARD ING BODIES AND OTHER INTERESTED PARTIES 
CONCERNING FIRE ALARM INSTALLATION 

Dear Public Official/Other luterested Parties: 

Based on a recent investigation conducted by the Department, it has been determined that the 
minimum rate of pay for fire alarm installation work in Riverside County would be that of the 
craft( s )/classification( s) Electrician/Communication and System Installer. 

These changes apply only prospectively to public works projects advertised.for bid on or after 
November 6, 2015. 

This notice also updates the table that was issued with the Important Notice dated September I, 2015 
and Important Notice dated June 27, 2002, regarding the applicable rate of pay for work involving 
the installation of fire alarms. Please note that the minimum rate of pay for all conduit installation 
associated with fire alarm system installation would be that of the craft/classification of 
Electrician/Inside Wireman. 

Please refer to the county determinations to find the rates for the craft(s)/classification(s) referenced 
above. The scope of work for each classification is posted on the luternet at 
http://www.dir.ca.gov/oprl/DPreWageDete1mination.htm. This information may also be requested 
from the Office of the Director- Research Unit by calling (415) 703-4774, by faxing a request to 
(415) 703-4771 or by writing to: 

California Department oflndustrial Relations 
Office of the Director- Research Unit 
P.O. Box 420603 
San Francisco, CA 94142 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate A venue, 9th Floor 
San Francisco, CA 94102 

December 22, 2015 

IMPORT ANT NOTICE 

Edmund G. Brown Jr., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

TO AWARDING BODIES AND INTERESTED PARTIES REGARDING 
THE PREY AILING WAGE RA TES BELOW THE CALIFORNIA MINIMUM WAGE 

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of 
Industrial Relations is responsible for determining the prevailing wage rates for each worker 
employed on public works projects of more than one thousand dollars ($1,000). 

Effective January 1, 2016, the minimum wage in California will increase to ten dollars ($10.00) per 
hour. The Director's prevailing wage determinations shall not be below the California minimum 
wage. Each employer is required to pay at least the California minimum wage for the basic hourly 
rate in all cases where the published prevailing wage rate is below the California minimum wage. 
Any aud all employer payments required by these detenninations must also be paid. 

If the California minimum wage is increased in the future to an amount above that shown in a 
prevailing wage determination, the basic hourly rate in that determination automatically increases to 
the new minimum wage. 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 

Christine Baker, Director 
Office of the Director 
1515 Clay Street, 17"' Floor 
Oakland, CA 94612 

Eric Rood, Assistant Chief 
Division of Labor Standards Enforcement 
160 Promenade Circle, Suite 330 
Sacramento, CA 95834 

IMPORTANT NOTICE 

EDMUND G. BROWN JR., Governor 

RE: Electronic Certified Payroll (eCPR) Reporting On Public Works Projects 

Dear Interested Parties: 

This notice is in response to the numerous inquiries DIR has received regarding the difficulty that 
many contractors and subcontractors are having with the eCPR requirements effective January 1, 
2016. See Labor Code§ l 771.4(a)(3). 

Effective immediately, enforcement of the eCPR requirement is hereby temporarily stayed pending 
outreach, education and upgrades to the eCPR system that will allow contractors and 
subcontractors to more easily submit CPRs into DIR's system. DIR is currently exploring an 
alternative reporting format that will facilitate compliance with the eCPR requirements for 
contractors and subcontractors that are having difficulty. DIR anticipates that the upgrades should 
be completed by June 2016. 

This notice only applies to the obligation to submit CPRs into DIR's eCPR system. Awarding 
bodies must still ensure that contractors and subcontractors are registered under DIR's contractor 
registration system and in compliance with all other prevailing wage laws including, but not 
limited to, Labor Code section 1776 (Reporting of Certified Payroll Records). 

This notice also does not affect the ability or obligation of labor compliance personnel, or rights of 
other interested parties, to request and obtain certified payroll records (hard copies in the absence 
of electronic records). 

January21, 2016 

1 °" 



ST ATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director ~ Research Unit 
455 Golden Gate Avenue, 9111 Floor 
San Francisco, CA 94102 

September 1, 2016 

Edmund G. Brown Jr., Governor 

MAlLlNG ADDRESS, 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND FIRE 
ALARM INST ALLA TI ON 

Dear Public Officials/Other Iuterested Parties: 

The Department has issued several important notices between Jnnc 27, 2002, and June 29, 2015, 
specifying the prevailing rate of pay for the installation of burglar and fire alarms. The tables on the 
following two pages provide a summary of the applicable rates of pay for burglar and fire alarm 
installation by county as of September 1, 2016. The information in these tables sununarizes but does 
not alter the applicable rates of pay issued in the aforementioned important notices. 

Please note that minimum rate of pay determinations are issued on a "project-by-project basis." If 
you have a public works project in one of the counties listed in the tables that indicates "project-by­
projcct basis," you may request a minimum rate of pay determination prior to the bid advertisement 
date of the project by sending a written request to the address below. Each request should include all 
the relevant documents that would assist the Department in issuing a determination. These 
documents include but are not limited to the contract, financial documents, plans, specifications, as 
well as contact information for the Awarding Body. 

Please refer to the county determinations to find the rates associated with the craft(s)/classification(s) 
referenced in the tables. The scope of work for each classification is posted on the Internet at 
http://www.dir.ca.gov/oprVDPreWageDetermination.htm. This information may also be requested 
from the Office of the Director-Research Unit by calling (415) 703-4774, by faxing a request to 
(415) 703-4771 or by writing to: 

California Department oflndustrial Relations 
Office of the Director - Research Unit 
P.O. Box 420603 
San Francisco, CA 94142 



Table 1: Buralar Alarm Installation 
COUNTY CRAFT/CLASSIFICATION 
Alameda R::i<::ic: 

Alpine lnsirlA 

Amador Electrician: Inside Wireman 
~==---...,•=······-···-·-·---·--···--···-.. -··--·~·-·····-··--
,_B_u_t_te ____ _,,_EJ~g-~~~~!?..r:i.: ... !.!J!'l9-~Y\llr~~~I! .... __________________ .. _ .. ________________ ... 
~C~a~l=av~e~r=a=s __ _,f'P"r=o1~· e=c~t·=byL·cP.J:Qlect f?asi~-----------·----·---··-------- -------------------.. ----- ·----------------------------­
Colusa Electrician: Inside Wireman 
~==---...,e~=~·-·--------··---·-·-· ............ . 
~C~o~n"t"ra'-C=os"'t"a _ _,FE,,Je::~E:l~~an: Co~!!!.-~ System_l.n_s_.t_a_lle __ r_·---·----------·- ---·------ ------··---·-·-·--·-
"D~e"I =N"o~rt~e __ _,"E~le~c~tr~ic"ia"n~: ~C~o~m,m~ & Systetl]_lnst?!!~.!:_ .. ___ ...... ·-----~-www----~- .. --·-·----------·-.. ---··-~---------.. ---
EI Dorado Electrician: Inside Wireman ,._ _____ _,,_ .• ·-·--··-· .... -.... - ................ ,, ______ ,_ 

fF~r~es~n"o'-----1-~1~!~.~~ian:_~~!!l.~~~te~g~!l~.I------------·---------------------.. ----· .. -----·---.. -·-
,_G~l~e~nn~ ___ _,FE~lecc~t~ric=i=af"!.J.!J,~de 'fYireman _____ .. ·-·-----

fH~u~m"b"o"'l~dt,__ __ +~!.~Q!Il<2!.~r!~9.~~!l! .. ~ ... §X~!~!!1)D.~~~!~~-~ ................. ., .... -,,... .. ...... .,.... .......... -"• .... ,, ... _ 
"l~m=o•e~ri~al~---1-~.l~~!~cian: ~~.!l~ and f?.l9D.~! Te~.~,i~i§.~----------------·---·---·-----·---------~--· 
Inyo Electrician: Comm &__§y_~~~m Installer. 
Kern R<>c::ic:: 

,_K_i_no~s ____ _,_~!~C:~.!~l~.~-g.9.~~~--~Y.~!.~~.~~.!!~~------------------·---·-·-----····-----~-- -------·--.. ·----· .. "·---~····-" 
Lake Electrician: Comm & System lnsta~l~le~r __ _ 
Lassen lno::.irlA vv 

fl"o°'s~A~n"''o"e"le~s'---IEJ.~E.~~!9l~~-~.~.'?2!'~-~-§y~~r: .. ~_!n.~~~~e::E_ .. _____ www ____________ , ______ .. __ .. __ .. _______________ .. __________ www ... _ .. ._ __ 

Madera Electrician: Comm & System Installer 

Marin E!ectricia~: C_'?.!:Jlm & S_y~tem lf"!§!a_ller_ 
Marioosa lnc::irlo 

>M_en_d_o_c_in_o __ _,EL~~~~LC?.L~D.'.,.f,9.!}}m ~~~m,~ln~s_ta~l,le,~r. __________________ ·------·--·--------
Merced ~lectrigan: Inside Wireman 
Modoc 

fM=on""o'-----1!2~£!.r~.ian~ CO!]l_i:!li_~J.~~.l,r:!,,~?)~!:, .. ~-~M-----·----------··------·-··----------------
Monterev ~!~<?.!~cian: c~.~m .& ~t~m_J__nstaD~r a 

Napa -R::io::.is 

Plumas Electrician: Inside Wireman 
~==----F'~'·~·=-·------"•---,.------~ .. .,~ ... -•~""''--·~--·WM'"-•-w-•'"M_M_M----~-----•m-oMuw'-''"--~._.,,.,,,_,_,, __ ,,__,._"'"""'''-''-'"""~-----~~------'°-"""~'~"~-----·-

Riverside ~.r.o~ct-~.Y.-fl"..t?L~ct?as_is, ·-· -.. ·-·~-,,. 
Sacramento lnc::irl"' 

San Benito Comm & System Installer a 

San Bernardino ~l-~.<:~!.~~!-~!:l: .. ,g.9 __ 1_'..l_l_'..l_3~, ~?.~~!11 l.~,:>!.?.~!.C:L 
San Dieqo "· ~ni 1nrl and ~inn:.oil ,,, 

San Francisco rnrnrn & c::"ct"'rn 1nc+,,11c~ 

San Mateo ~ P.<>c::ic:: 

Santa Barbara Electrician: Sound Installer 
Santa Clara ......... _,_ .. ~-.. ··-·"r~·~;;;·&· .. ;;;;·~~·~-,:;;·j'~~~~·;i;:; 
Santa Cruz , '· Comm & ~"''"m Installer' 
Shasta Electrician: Inside Wireman ··-··-... -.... .. ... --·--.. -· .. _, ____ '""'" ______ ., ____ .. 
Sierra lnc:irlo 

•T~r~in~it~v ___ _,Electrician: Inside cWcicre~m~accn ________________ ·---~-----··-·-----------------~··-----·-·--· ·--·-··-----·-
,_T_u_la_r_e ____ __,~\~.£!'.LS:.L?.!!~ .. gpE!l~-~--~.Y~!-~!Il.Jri.~!i!~E?.! ___ _ .... 
Tuolumne Electrician: Inside Wireman i-===---t·-·········-·-·-······································ ·····-··-··-·-----·----····--·-······--····--····-··--·--·---··--
Ventura Electrician: Comm & Svstem Installer 

~==~~~~=====-::=:::-=·=:==:=:·=::::·===:=··-······-····-···-····· ~ lncirlo 

Yuba Electrician: Inside Wireman 

Notes: 

Last updated: 

a Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and 
programming is performed at the Communication and System Installer rate. 

September 1, 2016 
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Table 2: Fire Alarm Installation 
COUNTY CRAFT/CLASSIFICATION 

•A_la_m_e_d_a ____ .P_r_ok;·,e_c_t-1:1'.-Project Basis 
Aloine Electrician: Inside Wireman 
Amador - ---- - ~···~-~"';~:, ~fllic:m;~ 

•B=utt~•"--------l'E~l~e~ct~r~ic~ia~n~:~ln~s~i~d~e~W=ire~m=a~n--------·----------·--------·~ ... ~.-"-~"·--"·~-- .--~~·---·"'~""·---·--" 
.c.a.1.a.ve_r_a_s ___ +P•r•o=;·,e9!::.Qy-Project Basis -------···-----·""'"---~-·--· ··--~----"-·----·----·--·-----------------1 
l'c_o_1_u_sa~----1~1~!2!~!s:J~.r:!.J!!~!s!~-YY.l~[!!~!:l-"' ··~-··-~~-----·---·-·-----·-------- -------------·-----­
l'C~o~n~t~ra'-"'C~o~s~ta,__-rE~le~c~t~ri~c~ia~n~: ~C~o~m~m=&'-"S=vst~e~m"-"ln~s~ta~l~le~r------------------------------·------------
Del Norte Electrician: Inside Wireman 
!"-=~~---+===-·=·-·=·===----··--------~·--·----·-·-----~- -·-·-~--~----~---·---·~·--·----------------

l'E_1_o_o_ra_d_o~---rE,~le5'.!£Lcl~J_nsid~ .. YYJ!~!!J.~Q__,~---· ---"~--·-----·---·---------------------------------! 
l'F~r~e~sn~o"-------lrE~le~c~t~ri~c~ia~ncc: Inside Wireman a 

Glenn Electrician: Inside Wireman 
Humboldt lndrl.c 

l'l~m=ne~ri~a~l-----l~E~le~c~t~ri~c~ia"-'n:_ Sound and Signal Technician 

lnvo Electrician: Comm & System Installer --
Kern Jndrl.c 

Kinns Electrician: Inside Wireman a 
l'-"-""'-----r""'""'""'""""""'-"-'""'""'"--------------·----------------------------
Lake Electrician: Inside Wireman 
.-=-----+==~• -----··-·---------·---- ••-··•-~•-•-••w--~•-~w--•-.,----·---•-••••------J 
fl~a~s~s~e~n ____ +E~le_<?Jrici~):I;Jrisid_~_Y'Yl.r_~_<.!!) ________ ~·--··---·----·-------·--------·--------------------
Los Am:ieles Electrician: Comm & System Installer ------------·------·-~--~--
Madera Electrician: Inside Wireman a ------~--·--·-·----- -~-----------··· --·-------------·-

fM=a~rin~-----FEl~ctricia_!l~,,.lQ.~19.~_ltJiren.i~l!~---~·-~------------·--·-------------·----------­
l'M=a~rip~(o~s~a'-----lrE~le~c~t~ri~c~ia~n~:~ln~s~id~e'-'-W~i~re~m=an"-----------------------------------~-··-----~-----
Mendocino Electrician: Inside Wireman 
i====~--+==·========•--------------·------~---------·--~·---------------·-----1 

fM~e~r-c~e~d~----1Elec~i.£!~!!:.!risid~1Y.!f~.!!J~f!~--~·-~~---------·---·-----------------------
l'M~o~d~o~c,_ ___ --l~P~r~o";·e~c~t-~bLv-~P~r~o";·,e~c~t~B~a~s~isc.. ____________________________________________ _ 

~M-o=no~-----FE.le_c_trlcian: Comm & System l~.@.tL~_r ____ ,_,,_~·~·--~-----·----.. - .. ·---.. ~-·-~-~-·-·-- .. --·---·-------------1 
fM~o=nt~e~re~w~---t~le~n!El~.Q.;.,JD.~~_Y.Ylr~_Ql.l!.~.-·------·----------------------------------1 
Nana Project-by-Project Basis 

~N_e_v_a_d_a~---+E.1e_c_t_r1_c_1a_n_: Inside Wireman 

l'o_r~a~n~°'"'-----rE,l~e~~~!f.-~Q.!,!!l~.J.[]_:>lc.!~--·------ .. ~~~-~.------·--·------- -----------------1 
l'P~l~a~ce~r'------lrE~le~c~t~ri~c~ia~n~:~ln~s~id~e'-'-W~i~re~m=anc... _______________________________________ _ 

Plumas Electrician: Inside Wireman 
.-==~---+==========-------·---·------~---~~-----------.. -·---------·-------1 
fR~i~v-e~rs-id-•~----IFE~s:JrJcian_;...l!!.~?e WJr:_~_Ql<;liL,_ .. -~.~ .. ~-,---·-· -~·----··-·-------------------------------------~ 
fS~a~c~r~a~m~e~n~to"-----lrE~le~c~t~ri~c~ia~n~:~ln~s~id~e'-'-W~i~re~m=an"c------------·--------------·-----------~ 
San Benito Electrician: Inside Wireman b 
.-===~--+=~- .. --·-·-·----,-~------·~---.. •-"w" __ ._ _______ ,,"" ____________ ,_ 

l'S~•-n~B~e-r~n=a-rd-in~o~-FEl~~!!JS'.l~..:..~~9!!!!!1_ & Sy~temJ!:!~~-~--------------.. --------------------I 
San Dier:io Electrician: Sound and Sir:inal Technician 

San Francisco Electrician: Inside Wireman -··----~-~------·--.. --------··----------------1 
l's_a_n~Jo~a~'oiu_i~n---1~5l~!:~J'.::!:'L9J~~!§_~-~~·----~-~·--·-----------------------------------·--------I 
San Luis Obispo Electrician: Inside Wireman 

.s.1_a~n-is~la,.u.s~--+E.1e_c_t_r1_c,.ia_n,:.~ln§.i_d_e_W,~ir_e"m._a_n~------------·--·-----~---~---·----.. - .. -----·-·-·-----------

l's_u_tt~e-r ____ --IFEL~_i;:,tr,i£~i:i.~Lll.!?l~-~!~f!lll!l... __ " __ .~---·----···------··-------------·----------·----~ 
Tehama Electrician: Inside Wireman 
t---------t---------------·-----------·-------·--------·-·~-~-------Trinitv Electrician: Inside Wireman 
t--=~----+=====·==--==-----·--------~----·--------·-·-----~·-~-----------·~·-·------------

~T-u-la='-·~----+~L~g~.~i~LClQ_:JIJ.e}.9.~\'y_i!_~maQ__ ~-.... -------- ·-~---~--·----~----.. ---·---------·----·--------! 
Tuolumne Electrician: Inside Wireman ------------------------
~v_e_n_t_u_ra~----FE~l e_c,otr.ic_1_an_:_1_n"s,.id_e_W,.,.ir,.e_m_a_n~ ... --------------.. ------------~--- -----~-----·w----

~Y_o_l~o------1-SL~.ctricL~.l!J.~!9~.;Nir~f!Jan_~ .. -·M--~ .. ---·~-------~"·--·~-----.. -----··---·----------------------1 
Yuba Electrician: Inside Wireman 

Notes: 

Last updated: 

° Conduit installation is performed at the Inside Wireman rate, and the termination, setting of devices, wiring of control panel and 
system performance checks are performed at the Comm & System Installer rate. 

b Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and 
programming is performed at the Comm and System Installer rate. 

September 1, 2016 

. ..., 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

MAILING ADDRESS, 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO A\VAROING RODJES & ALL INTli.:RESTli:D PARIES REGARDING CHANGES TO THE 
DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS 

DETERMINATION: SC-23-31-2-2016-1 
ISSUE DATE: September 6, 2016 

INT!l:RIM DETERMINATION J<'OR THE CRAFT 01•': #CARPENTER AND RELATED TRADES 

EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rale lo be paid for work performed after this dale has been determined. lfwork will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Conlad the Office of the Direclor - Research Unit for specific rates al (415) 703-4774. 
LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties. 

Classification 
(Jollmeyperson) 

"AREA 1 
Carpenter"· 1', Cabinet Installer, Insulation 

lnstaller, Hardwood Floor Worker, 
Acoustical Installer 

Pile Driverman ',Denick Bargeman, 
Rockslinger, Bridge or Dock Carpenter, 
Cable Splicer 

Bridge Carpenter" 
Shingler' 
Saw Filer 
Table Power Saw Operator 
Pneumatic Nailer or Power Stapler 
Roof Loader of Shingles 
Scaffoltl Builder 
Millwright" 
I lead Rocks linger 
Ruck Bargeman or Scowman 
Diver, Wel (Up To 50 .Fl. Depth) d 

Diver, (Stand-By)u 
Diver's Tender" 
Assistant Tender (Diver's)" 

"AREA2 
Cmpenlerc1', Cabinel Installer, Insulation 

Installer, Hardwood Floor Worker, 
Acoustical Installer 

Shingler" 
Saw Filer 
Table Power Saw Operator 
Pneumati~ Nailer or Power Stapler 
Roof Luader of Shingles 

Basic 
Hourly 

Rate 

$40.40 

40.53 
40.53 
40.53 
40.49 
40.50 
40.65 
28.37 
31.60 
40.90 
40.63 
40.43 
'89.06 
"44.53 
43.53 
40.53 

39.83 
39.97 
39.83 
40.93 
40.09 
27.98 

Employer Payments 
Health 

and Vacation/ 
Welfare Pension Holiday 

$6.85 $4.66 $4.951 

6.85 4.66 4.95f 
6.85 4.66 4.95f 
6.85 4.66 4.95f 
6.85 4.66 4.95r 
6.85 4.66 4.95f 
6.85 4.66 4.951 

6.85 4.66 4.951 

6.85 4.66 4.95[ 
6.85 4.66 4.95f 
6.85 4.66 4.95f 
6.85 4.66 4.95f 
6.85 4.66 4.95f 
6.85 4.66 4.95r 
6.85 4.66 4.95r 
6.85 4.66 4.95f 

6.85 4.66 4.951 

6.85 4,66 4.951" 
6.85 4.66 4.95[ 
6.85 4.66 4.95r 
6.85 4.66 4.95r 
6.85 4.66 4.95r 

Straight-Time Ove1time Hourly Rate 
Total Dailyg Saturday" Sunday 
Hourly and 

Training Other !lours Rate 1 l/2X I l/2X Holiday 

$0.57 $0.39 $57.82 $78.02 $78.02 $98.22 

0.57 0.39 57.95 78.215 78.215 98.48 
0.57 0.39 57.95 78.215 78.215 98.48 
0.57 0.39 57.95 78.215 78.215 98.48 
0.57 0.39 57.91 78.155 78.155 98.40 
0.57 0.39 57.92 78.17 78.17 98.42 
0.57 0.39 58.07 78.395 78.395 98.72 
0.57 0.39 45.79 59.975 59.975 74.16 
0.57 0.39 49.02 64.82 64.82 80.62 
0.57 0.59 58.52 78.97 78.97 99.42 
0.57 0.39 58.05 78.365 78.365 98.68 
0.57 0.39 57.85 78.065 78.065 98.28 
0.57 0.39 106.48 151.01 151.01 195.54 
0.57 0.39 61.95 84.215 84.215 106.48 
0.57 0.39 60.95 82.7!5 82.715 104.48 
0.57 0.39 57.95 78.2!5 78.215 98.48 

0.57 0.39 8 57.25 77.165 77. !65 97.08 
0.57 0.39 8 57.39 77.375 77.375 97.36 
0.57 0.39 8 57.25 77.165 77.165 97.08 
0.57 0.39 8 58.35 78.815 78.815 99.28 
0.57 0.39 8 57.51 77.555 77.555 97.60 
0.57 0.39 8 45.40 59.39 59.39 73.38 

# lndiC;(·~;--~·;l appre~l(ccablc craft. The current apprentice wage rates arc available on the Internet@ httn://www.dir.ca.gov/OPRL/PWApp\VnE!e/PWAppW~weS!arl.asp. To obtain any 
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, ploasc contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website 
al ilUp://www .d ir .ca. gov/das/das. h1 m I. 
a. AREA I - Imperial, Los /\ngclcs, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Ventura counties. 

AREA 2 - Inyo, Kern, and Mono counties. For Bridge Carpenter, Scatfold Builder, Pile Driverman, Denick Bargeman, Rockslinger, Bridge or Dock Carpenter, Cable Splicer, Mil!wright, 
Head 

Rocks linger, Rock Bargeman or Scowman, Diver, Wet (Up to 50 Ft. Depth), Diver (Stand-By), Diver's Tender, and Assistant Tender (Diver's) rates, please see Arca 1 as this ra(e applies to 
Arca 2 as well. Basic Hourly Rates for Area 2 include an additional amount deducted for vacation/holiday. 

b. First eight (8) hours worked paid at 1 1/2 times the straight time rate, al! hours alter that paid al double (2x) the straight time rate. Saturdays in the same work week may be worked at 
straight-time rates if a job is shut down during the normal work week due to inclement weather, major me~hanical breakdown or lack o!' materials beyond the control of !he Employer. 

c. When performing welding work requiring certification, classification will receive an additional $ l .00 per hour. 
d. Shall receive a minimum of8 hours pay for any day or part thcrcoC 
e. For specific rates over 50 ft depth, contact the Office of the Director -Research Unit. Rates for Technicians, Manifold Operators, Pressurized Submersible Operators, Remote Control 

Vehicle Operators, and Remote Operated Vehicle Operntors, as well as rates for Pressurized Hell Diving and Saturation Diving are available upon request. 
f. Includes an amount for supplemental dues. 
g. All overtime worked Mon - Pri shall be paid at 1 1/2 times the straight time rate for the !irsl four (4) hours and double (2x) lhe straight time for work performed alter twelve (12) hours 
h. A Carpenter who performs work of forming in the construction of open cut sewers or storm drains shall receive a premium o!' thirteen cents ($0. ! 3) per hour in addition lo his Carpenter's 

scale. This premium shall apply only on an operation in which horizontal lagging is used in conjunction with Steel H-Beams driven or placed in pre-drilled holes, for that portion of a lagged 
trench against which concrete is poured, namely, as a substitute for back forms, which work is performed hy pile drivers. 
When performing welding work requiring certification, classification will receive an additional $1.00 per hour. An additional $0.50 per hour when handling or working with new pressure­
treale<l aeosole piling or limber, or driving of used pressure-treated creosote piling. 

RECOGNIZED IIOLJOA YS: Holidays upon whi~h the genernl pr\lvailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the 
particular ~raft, dassification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. lfthe prevailing rate is not based on a collectively bargained rate, the 
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for th\l current detem1i11ations on the Internet 
at http://www.dir.~a.~nvloprl/DPreWageDctcrmination.htrn. Holiday provisions for current or superseded determinations mny be obtained by contacting the Office oft he Director - Research Unit a( (415) 
703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773. l and 1773.9, contractors shall rnuke travel amVor subsistence payments lo ~a~h worker to execute the 
work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at httr:l/www.dir.c11."ov/oprl/DPreWal'eDekrrninalio11.htrn. Travel and/or subsistence 
requir\lments for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774 
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STATE OF CALIFORNIA Edmtmd G. Brown, Jr., Governor 

DEPARTMENT OF INDUSTRIAL RELATIONS 
'Jffice of the Director - Research Unit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

MAIUNG ADDRESS' 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO A WARDING BODIES & ALL INTERESTED PARIES REGARDING CHANGES TO THE 
DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS 

DETERMINATION: SD-23-31-4-2016-1 
ISSUE DATE: September 06, 2016 

INTERIM DETERMINATION FOR THE CRAFT OF: CARPENTER 

EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate lo be paid for work performed after this date has been determined. lfwork will extend past this date, the new rnle must be 
paid and should be incorporated in contracts entered into now. Contact the Office of the Direc!or - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within San Diego County 

CLASSIFICATION Basic 
(JOURNEYPERSON) Hourly 

Rate 
ENGINEERING CONSTRUCTION 
Carpenter (I !eavy and 
Highway Work) $40.20 
Bridge Carpenter 
(Highway Work) 40.33 
Millwright 40.70 
Pile Driver' 40.33 
Diver, Wet (up to 
son. depth)'1 89.06° 
Diver, Standby<! 44.53' 
Diver's Tcnderd 43.53 
Assistant Tender (Diver's) & 40.53 

DETERMJNA TTON: SD-23-31-4-2016-1 A 
ISSUE DATE: September 06, 2016 

Em lo er Pa mcnts 
Health Pension Vacation/ Trnining 

""d Holiday 
Welfare 

6.85 4.66 4.95° .57 

6.85 4.66 4.95° .57 
6.85 4.66 4.95° .57 
6.85 4.66 4.95° .57 

6.85 4.66 4.95h .57 
6.85 4.66 4.95h .57 
6.85 4.66 4.95h .57 
6.85 4.66 4.95h .57 

Straight-Time Overtime Hourly Rate 
Other Hours Total Daily" Saturday' Sunday & 
Payment Hourly Holiday 

Rate 1 l/2X l l/2X 2X 

.38 57.61 77.71 77.71 97.8 [ 

.38 57.74 77.905 77.905 98.07 

.58 58.31 78.66 78.66 99.01 

.38 57.74 77.905 77.905 98.07 

.38 106.47 151.00 151.00 195.53 

.38 61,94 84.205 84.205 106.47 

.38 60.94 82.705 82.705 104.47 

.38 57.94 78.205 78.205 98.47 

EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date has been determined. If work will extend pas! this date, the new rate must be 
paid and should be incorporated in contracts entered into now. Contact the Office oft he Director - Research Unit for specific rates at (415) 703-4774. 

T,OCALTTY: All localities within San Diego County 

BUILDING CONSTRUCTION 
Carpenter 

Ligl.ll Commercial 
S35.10 

28.08 
6.85 
6.85 

4.66 
4.66 

.57 

.57 
0.05 
0.05 

52. !8 
45.16 

69.73f 
59.201 

69.731 

59.201 
87.28 
73.24 

#Indicates an appren!iceable craft. The current apprentice wage rates are available on the Internet at h!tp:ffwww.dir.ca.gov/Ol.'RL/PWAppWage/PW AppWageStart.asn. To obtain any apprentice wage 
rates as of July 1, 2008 and prior to September 27, 2012, please con tad the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
hUp:ffwww.dir.ca.gov/das/das.html. 
"Rate only applies lo the first 4 daily overtime hours and the first 8 hours on Saturday; all other time is paid at the Sunday/Holiday rate. 

Saturday in the same workweek may be worked at straight-time rate for the fu-st 8 hours if the employee was unable to complete the 40 hours during the normal workweek for reasons beyond the 
control oflhe Employer, such as inclement weather. In addition, for Building Construction only, reasons can be due lo major mechanical breakdown or lack of materials beyond the control of the 
Employer or because the employee voluntarily chooses to miss a scheduled workday, he may volun1arily work on Saturdays al straight lime rate. 

h Includes Supplemental Dues. 
'An additional $0.50 per hour when handling or working with new pressure-treated creosote piling or timber, or driving of used pressure-treated creosote piling. 
<!Shall receive a minimum of8 hours pay for any day or part thereof. 
° For specific rates over 50 ft. depth, contact the Office of the Director· Research Unit. Rates for Technicians, Manifold Operators, Pressmized Subn1ersihlc Operators, Remote Control Vehicle 
Operators, and Remote Operated Vehicle Operators, as well as rates for Pressurized Bell Diving and Saturation Diving are available upon request. 
rRale only applies lo the first 4 daily overtime hours and the first 8 hours on Saturday; all other time is paid al the Sunday/Holiday rate. 

Saturday in the same workweek may be worked at straight-time rate for the first 8 hours if the employee was unable to complete the 40 hours during the normal workweek due to inclement weather, 
major mechanical breakdown or lack of materials beyond the control of the Employer or becHuse the employee voluntarily cl1ooscs to miss a scheduled workday, he may voluntarily work on Saturdays 
at straight time rate. 

DESCRIPTION: 
Engineering Construction 
Refers lo construction which requires a Class A license and includes bridges, highways, darns and also power plants and other heavy industrial type projects. 
Building Construction 
The light commercial wage rate shall not apply lo institutional type buildings such as public or private schools, hospi1als, libraries, museums, or post offices or other similar structures. 

RECOGNIZED HOLIDAYS: llolidays upon which !he general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the 
particular crnil, classification, or type of worker employed on the project, which is on file with the Director ofindustrial Relations. lfthe prevailing rate is not based on a collectively bargained rate, the 
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet 
at h11p:!!www.dir.ca.gov/oprl!DPreWageDetermina1ion.hlm. lloliday provisions for current or superseded determinations may be obtained by cont11cling the Office of the Director Research Unit at 
(415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make !ravel and/or subsistence payments to each worker to execute the 
work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hllp:!/www .dir.ca.gov/onrl/DPreWageDetermination.htrn. Travel and/or subsistence 
require men ls for current or superseded determinations may he obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate Avenue, 9th Floor 
Sru1 Francisco, CA 94102 

September 12, 2016 

EDMUND G. BROWN JR., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES 
REGARDING A CORRECTION TO THE 

DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS 

Dear Public Officials/Other Interested Parties: 

CRAFT/CLASSIFICATION: Tile Finisher and Tile Layer 
DETERMINATIONS: IMP-2016-2, INY-2016-2, KER-2016-2, LOS-2016-2, MON-2016-2, ORA-2016-2, 

RIV-2016-2, SBR-2016-2, SDI-2016-2, SL0-2016-2, STB-2016-2 and VEN-2016-2 
LOCALITIES: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, 

San Bernardino, San Diego, San Luis Obispo, Santa Barbara and Ventura Counties 

The expiration date of "May 31, 2016*" as currently stated for the above referenced crafts/classifications and 
determinations is incorrect. The correct expiration date should be "May 31, 2017*". 

With the exception of the correction stated above, all of the wage rates and other conditions found in the above 
referenced General Prevailing Wage Determinations remain in effect. 

1or.: 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTlliAL RFLATIONS 
Office of the Director- Research Unit 
455 Cl-olden Chte Avenue, 9th Floor 
San Francisco, CA 94102 

September 16, 2016 

EDMUND G. DROWN, JR, Govemor 

MAILING ADDRESS: 
P. 0. Box420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AW ARD ING BODIES AND ALL INTERESTED PARTIES 
REGARDING A CORRECTION TO 

THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS 

Dear Public Official/Other Interested Parties: 

CRAFT: Electrician: 
CLASSIFICATION: Inside Wireman - All Shifts; Cable Splicer - All Shifts 
DETERMINATIONS: SFR-2016-2 
LOCALITY: San Francisco County 

A footnote for "Other Payments" for the Electrician: Inside Wireman and Electrician: Cable Splicer 
crafts/classifications was inadvertently omitted from the above-listed determination. The footnote that 
was inadvertently omitted is as follows: 

OTHERPAYlvfENT,S: In addition, an amount equal to. 75% of the Basic Hourly Rate for the 
Administrative Maintenance Fund is added to the Total Hourly Rate and is factored into the 
Overtime Hourly Rate. 

With the exception of the above correction, all of the wage rates and other conditions found in the above 
referenced prevailing wage determinations remain unchanged. 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 

November 5, 2001 

Gray Davis, 

ADDRESS REPLY TO: 

P.O. Box 420603 
San Francisco CA 94142-0603 

IMPORTANT NOTICE TO A WARDING BODIES AND 
OTHER INTERESTED PARTIES CONCERNING THE NEW 

AMENDMENTS TO LABOR CODE SECTION 1720(a) 

GOVERNOR 

The passage of Senate Bill 975 (Chapter 938), effective January 1, 2002, codifies 
existing Department of Industrial Relations' administrative decisions on appeal and 
determinations regarding the above referenced statute. This statute, among other 
things, also expands the definition of "public funds" for purposes of the Prevailing 
Wage Law and adds "installation" to the definition of construction. Chapter 938 also 
provides for certain specified exemptions to the new definition of"public funds." 

In accordance with SB 975, its terms will be strictly enforced for all public works 
projects advertised for bids on or after January 1, 2002, except for those projects that 
that would have been covered under the Department's public works coverage 
determinations or decisions on appeal made precedential prior January 1, 2002, in 
which case there is an independent basis for enforcement of projects advertised for 
bid prior to January 1, 2002. 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 

55 Golden Gate AvenueA 10th Floor 
~an Francisco, CA 9410.: 

ORA Y DA VIS, GOVERNOR 

ADDRESS REPLY TO: 

San Francisco 
P.O. Box 420603 
CA 94142-0603 

February 8, 2002 

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES 
CONCERNING INSPECTION AND SOILS AND MATERIALS TESTING 

Dear Public Official/Other Interested Party: 

This notice provides clarification to many questions from the public regarding the scope of work of the testing and 
inspection determinations. In addition, it answers many questions from the public regarding work performed by architects 
and engineers. 

Attached please find letters from Operating Engineers Local Union No. 3 dated February 4, 2002, and Operating Engineers 
Local Union No. 12 dated December 6, 2001, clarifying the scope of work for the following determinations: 

SOUTHERN CALIFORNIA 
BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page JOE 

SAN DIEGO COUNTY 
BUILDING CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 27C 

NORTHERN CALIFORNIA 
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39 

OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A 

Scope of work for each of these classifications has been posted on the Internet at http://www.dir.ca.gov/DLSR/PWD. This 
information may also be requested from the Division of Labor Statistics and Research, Prevailing Wage Unit by calling 
(415) 703-4774, by faxing a request to (415) 703-4771 or by writing to: 

California Department oflndustrial Relations 
Division of Labor Statistics and Research 
Prevailing Wage Unit 
P.O. Box 420603 
San Francisco, CA 94142 

When referring to questions 7 and 8 in the letters from Operating Engineers Local No. 3 and Local No. 12 respectively, 
please note that testing and inspection is covered at off-site manufacturing and/or fabrication facilities only if the off-site 
facility is determined covered under prevailing wage laws. If there are any qnestions pertaining to this area please contact the 
Division of Labor Statistics and Research at the above address. Please include all relevant documents including but not 
limited to the contract, fmancial documents, plans, specifications, as well as contact information for the Awarding Body. 

Please refer to an Important Notice dated December 29, 2000 for additional information pertaining to testing, inspection, and 
field surveying. 

Sincerely, 

Chuck Cake 
Chief Deputy Director 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

December 6, 2012 

EDMUND G. BROWN JR., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES 
AND OTHER INTERESTED PARTIES 

REGARDING MODIFICATIONS OF THE PREDETERMINED INCREASES 
IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS 

Dear Public Official/ Other Interested Parties: 

The following is the modification of the predetermined increases for the following craft and classifications 
listed below: 

CRAFT: Electrician 
CLASSIFICATION(S): Sound Installer (All Shifts) and Sound Technician (All Shifts) 
LOCALITY: Kern County 
DETERMINATION: KER-2012-1 and KER-2012-2 

The effective dates for the predetermined wage increases applicable to the classification(s) listed above have 
been modified as follows: 

Instead of December 1, 2013, the new effective date is November 25, 2013. 

Instead of June 1, 2014, the new effective date is May 26, 2014. 

With the exception of the modifications stated above, predetermined increases, wage rates, and other 
conditions found in the above referenced prevailing wage determinations remain unchanged. 



OPERATING ENGINEERS LOCAL UNION No. 3 
1620 sourH LOOP ROAD, ALAMEDA, CA 94502·7090. (510) 748·7400. FAX (510) 748-7401 

Jurisdiction: Northern Galifo·nia. Nor!hem Nevada, Utah, Wyoming. South Dako\a, Hawaii and Mid·Pacilic Islands 
~ • .lf'~I':'.~ '11liiliAI• ,t1'ff,µ ~A~:·-'~·· ~1 o~._! ,' 1,, • ..j.rllf)'',J' Jii _ r ·' • •' .~ ""~ .. 7.; .,,,., .. ".:11' J,' 'I'" ~t" ~·;,;JI" '-11~,'I~~_,';:•• 1 '1(,(''" 'P!~'l;ll"~li.it• 1m\P!',!illl:fl' r~~Mltl~·~~liM*r 

February 4, 2002 

Ms. Maria Y. Robbins, Deputy Chief 
California State Department orindustrial Relations 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 8th Floor 
San Fra11cisco, CA 94102 

RE; Prevailing Wage Detem1ination ·Soils and Materials Tester (SMT) On Site 

Dear Ms. Robbins: 

Please find enclosed lhc response of Operating Engineers Local Union No. 3 in support ol"a 
Prevailing Wag" Determination for a Soi Is and Materials Tester as set forth in the Master 
Construct\\m Agreement for Northern California. 

The data enclosed, we believe, jnstilies and establishes the Scope of Work Confom1ing to 
SB 1999 for a Soils and Materials Tester performing on-site work in Northern Califomia. 

W c respectfoll y request that a conclusive determination bo made that the wage rates and fringe 
benefit rates applicable to this classificuthm arc the prevailing wage for this type of work within 
the geographical jurisdiction established in the Master Agreement and arc consistent with the 
requirements 1>1"SB1999, 

Your conlirllting assistance is appreciated. lflhcrc are any further questions, do not hesitate 
to contact myself or Dean J)ye at 5.10/748-7400. 

Sincerely, 

Robert •.Clark, 
Director/Contra1Jts Department 

cc: Don Doser, Local 3 Business Manager 
Dean Dye, Director - Testing & Inspection Division 

and Technical Engineers Division 
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DEPARTMENT OF INDUSTRIAL RELATIONS 
STATE OF CALIFORNIA 

CLARIFICATION REQUEST - SOILS & MATERIALS TESTER (SMT) 
WITH 

OPERATING ENGINEERS LOCAL 3'S RESPONSES 

1. Summarize the intent of the coverage of the SMT classification in your No. CA Master 
Agreement, which serves as the basis for the prevailing wage determination. 

All visual, physical and non-destructive testing that is done at a jobsite, on-site lab, 
fabrication site (yard), or off-site lab used exclusively for covered work. 

2. Define the following and indicate if done by the SMT classification: 

a) Magnetic particle testing -- used for welding, laminations and other steel inspections; done 
bySMT 

b) Non-destructive inspection -- used for welding, laminations and other steel inspections; 
donebySMT 

c) Ultrasonic testing -- used for welding, laminations and other steel inspections; done 
bySMT 

d) Keying -- excavation at the toe of a slope; done by equipment operator 
e) Benching -- process of removing noncompacted or "soft" soil in order to properly place the 

compacted soil on unyielding materials; done by equipment operator 
f) Scarifying -- process of ripping or otherwise preparing the existing surface; done by 

equipment operator 
g) "Rolling of slopes" -- process of compacting the slope to the required density (also called 

"back rolling"); done by equipment operator 
h) One-pointer -- test made to roughly determine the weight and maximum density of the soil 

being used as fill material; done by SMT 
i) "Correction for rock" -- used during a compaction test to mathematically remove all 

oversize rock from the equation; done by SMT 

3. Does lab work fall within the jurisdiction of the SMT? Does the on/off site location of the lab 
make a difference? 

Lab work done offsite normally does not fall under the Construction Inspectors jurisdiction. If a field 
lab is set up at the project site in the field, it then falls under the Construction Inspectors jurisdiction. 

4. What is the civil engineer's job when working with the SMT? Is the civil engineer covered 
under the scope of the SMT sections of the collective bargaining agreement (CBA)? 

A Civil Engineer generally provides direction, plan interpretation and engineering type decisions. 
They may be either on- or off-site (depends on the nature of the project). They generally do not do the 
Construction Inspector type work; but if they do, then it is covered work. 

SMT Classification 
February 4, 2002 
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mcr;opciu-3-afl-cio(3) 



5. The MLA (p.5) lists employees excluded from coverage. Does this imply that engineers and 
architects, project managers, off-site laboratory workers are excluded? 

Engineers, Architects, Project Managers, off-site Lab Workers, as long as they do not perform the 
Construction Inspector work, would not be covered. 

6. Some signatories perform mechanical & electrical inspections. Are these jobs covered under the 
Operating Engineers Agreement? If so, how is work performed? 

We (OE3) consider Mechanical Inspectors to be covered by our CBA, therefore the prevailing wage 
(at the SMT rate) would be paid. Electrical should be covered work by the electrical craft. 

7. Regarding manufacturing sites, if inspectors visit plants, is that inspection of the plant and its 
processes covered under the Agreement, is that the intent of SB1999? 

Steel fab shops, concrete and asphalt batch plants, prestressed yard and fabrication shop, etc. (such 
as those for piles & girders, gul lam beams) is covered work under the intent of SB1999, including 
mechanical and electric. 

8. Are the following inspectors included in the scope of the agreement: Geotechnical, Concrete, 
Painting, Steel and Electrical? 

Concrete, Steel, Painting and Electrical Inspectors are covered work. Also Inspectors such as 
Roofing, Mechanical (HV AC), Suspended Ceiling, Plumbing, Geotechnical (unless registered 
Geologists/Engineer is specifically required by the plans & specs) Masonry, Fireproofing, Gul lam 
beams, Shotcrete, etc. In essence all inspection as required by the Uniform Building Code (UBC) is 
considered covered work. 

9. Is visual observation inspection covered? For example: Using tape measures .. . 

The Construction/Special Inspector shall observe the work for conformance ....... " is part of the 
UBC requirements. The majority of inspection work is visually by nature. Slump of concrete, 
length of weld, depth of footings, pile caps, width of footings, pile caps etc. are but a short list of 
work that a Construction Inspector would use a tape measure for. 

10. What is the difference between a Geotechnical Inspector and a Geotechnical Engineer? Are 
they covered under the Operating Engineer Agreement? 

A Geotechnical Engineer normally would be a registered person with a college degree. They may 
be a Geologist/Engineer in training also. Geotechnical Engineer performs/supervises the analyses, 
design and documents preparation associated with the geotechnical aspects of the project. They 
would not normally be covered, unless doing Construction Inspector work. 

A Geotechnical Inspector ascertains through inspection and/or testing that the Geotechnical 
Engineer's requirements/recommendations are complied with. A Geotechnical Inspector would 
normally be covered. 

11. ls a Project Manager whose duties include weekly meetings, approving, contracts, managing 
engineers, managing subcontracts and preparing monthly reports be covered under the CBA? 

A Project Manager, (who would normally not be doing construction inspection work) would not be 
covered. 

SMT Classification 
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12. Is a Resident Engineer whose duties include logging correspondence amongst contractors and 
subcontractors, performing soil, concrete, masonry, and HY AC tests, and acting as a liaison 
between contractors and engineers be covered? 

Resident Engineers, normally a professional registered person is not covered unless doing 
Construction Inspector work (such as performing soils, concrete, masonry & HVAC tests). 

13. Is the SMT an apprenticeable classification? 

Yes. 

14. Is inspection of bridges and piers covered under the SMT classification under Operating 
Engineers Local #3's agreement? 

Yes. 

The following, in addition to the above, are also considered covered inspection work: high strength 
bolting; shearwall & diaphragms; metal connectors, anchors or fasteners for wood construction; 
piling; drilled piers; caissons; bolts installed in concrete; post tensioning steel; pre-stressed steel. 
Also includes, but not limited to, underground construction (sewers, gas lines, drainage devices, 
water lines, backfilling, welding, bedding). SMT rates apply. 

SMT Classification 
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WM. C. WAGGONER 
Business 'Manager 

and 
General Vice-President 

OJFIER.AYJING IENGINJEJER.§ 

Via Fax & U.S. Postal Service 
Maria Y. Robbins, Deputy Chief 

December 6, 2001 

State of California Department of Industrial Relations 
Division of Labor Statistics & Research 
455 Golden Gate Avenue, Eighth Floor 
San Francisco, CA 94102 

RECEIVED 
Department of lnduslri<"l R 0 1 ~n - " 

DEC 11 2001 

Div. of Labor Statistks & R-ll~•"'""i. 
Chief's Offic< 

Re: Building Construction Inspector (BCI) and Field Soils and Material Tester (FSMT) 
Classifications 

Dear Ms. Robbins: 

Pursuant to your request for clarification contained in your November 20, 2001 correspondence 
we submit the following: 

l. What is the difference between the Building Construction Inspector (BCI) and the Field 
Soils and Materials Tester (FSMT) classifications? There appears to be some overlap of duties. 
Could you summarize the intent of the coverage between Southern California Contractors 
Association, Inc. and the International Union of Operating Engineers Local No. 12, which serves 
as the basis for the prevailing wage determination? 

As stated in our June 5, 2001 correspondence to your office, a Building Construction 
Inspector (BCI) is a licensed inspector who generally works under the direction of a registered 
civil engineer. The BCI is used when higher stresses are involved, e.g., welding, reinforced 
concrete, masonry, non-destructive testing and other related disciplines. The term "building 
inspector" or "construction inspector" has the same meaning as "special inspector." The BCI 
classification is meant to include inspection of all structures. including but not limited to, 
residential and commercial buildings, bridges, piers, warehouses, oil/water tanks, docks, refmeries, 
heavy highway construction, underground construction, water works, sewers, water reclamation, 
flood control, dams, dredge, etc. 

A field soils and material tester (FSMT) performs a variety of duties. They include special 
grading, excavation filling, soils used in construction, concrete sampling, density testing and 
various types of verification tests. 

Occasional overlap of duties may occur between the BCI and FSMT, such as taking concrete 
specimens in the field, however, one must look at the overall scope of work/duties to determine 
the proper prevailing wage/rate classification. 
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2. How is grading inspection different when performed by a BC! or by a FSMT? 

"Grading inspection is generally the work of a FSMT. The City of Los Angeles 
certifies/licenses grading inspectors whose duties are similar, but more stringent than those of the 
FSMT. The grading inspector in the Los Angeles area is covered under the BCI 
classification/wage rate. 

3. Please define the following and identifj; which classification performs this work: 
a) Magnetic particle testing 
b) Nondestructive inspection 
c) Ultrasonic testing 
d) Keying 
e) Benching 
f) Scarifj;ing 
g) "Rolling of slopes" 
h) One-pointer 
i) "Correction for rock" 

a) b) c) Magnetic and ultrasonic testing are two different forms of non-destructive testing 
(NDT). They use mechanical devices to check defects in structures such as welds. The use of 
magnetic and ultrasonic waves in the evaluation process does not cause any damage to the 
structure, hence, the term non-destructive testing. Other forms of non-destructive testing include 
radiography (x-rays) and penetrant testing. All of this work is that of the BCI. 

d) Keving in is benching into existing material while filling up an adjacent fill, to bind the two 
areas (materials) together, eliminating the chance of a soft or uncompacted area in between the 
two materials or areas. A "stair-step" procedure is usually used. 

e) Benching is using a piece of equipment (usually a dozer) to cut into existing material while 
filling up an adjacent fill, to bind the two areas (materials) together. This eliminates the chance 
of soft or uncompacted area in-between the two materials or areas. A "stair-step" procedure is 
usually used. 

f) Scarifying is a procedure performed by equipment that rips up existing material approximately 
one foot deep, then processing that material by watering and mixing it. 

g) Rolling of Slopes is a compaction technique used on the slopes of a new fill area. The time 
required for compaction on the slope of a fill is the same as the required compaction on the top 
of the fill. 

h) A One-Pointer is one test made on the soil by a field soils and material tester (or FSMT). 

i) Correction for Rock is a calculation made for oversized rock in soil, done by a field soils and 
material tester (FSMT). 

Items a, band care performed by the BCI. Items d, e, f, g, hand i are performed by the FSMT. 
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To perform items a, b, and c, the individual would have to obtain certification as required by the 
agency. If certified, for example, in "Ultrasonic Testing," one could perform FSMT work and 
then move to BCI work if certified to do so. 

4. Does lab work/all within the jurisdiction of the BC!? Does the on/off site location of the 
lab make a difference? 

No, lab work is not covered. If a lab is located on-site and the individual stays "inside" 
the lab, there is no coverage. However, if the individual goes on-site and performs "field work," 
then he or she is covered for all hours worked. 

5. What is the civil engineer's job when working with the BC! or FSMT? Is the civil 
engineer covered under the scope of the BC! or FSMT sections of the collective bargaining 
agreement (CBA) r 

The civil engineer usually acts in a supervisory role, directing the BCI or FSMT activities. 
The civil engineer work would not be covered unless he or she performs "field work." 

6. The Master Labor Agreement (page 5) lists employees excluded from coverage. Does this 
imply that engineers, architects, project managers and off-site laboratory workers are excluded? 

Yes. 

7. Some signatories perform mechanical & electrical inspections. Are these jobs covered 
under the Operating Engineers agreement? If so, how is work performed? 

Not covered. 

8. When inspectors visit manufacturing sites, is the inspection of the plant and its processes 
covered under the agreement? Is that the intent of SB 1999? 

Yes, pursuant to the agreement. The intent of SB 1999 was to further define coverage in 
the public work arena. 

9. Are the following inspectors included in the scope of the agreement: 
Geotechnical, Concrete, Painting, Steel and Electrical? 

Geotechnical, yes. Concrete, yes. Painting, no. Steel, yes. Electrical, no. 

10. ls visual observation inspection (e.g., using tape measures) covered? 

Yes. Visual inspection is a component of the Inspector's duties. 

11. What is the difference between a Geotechnical Inspector and a Geotechnical Engineer? 
Are they covered under the Operating Engineer agreement? 

A Geotechnical Inspector is "on-site" performing the "field work" and is covered. The 

·--
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Geotechnical Engineer is usually "in-house," a supervisory position, "off-site." 

12. Is a project manager whose duties include weekly meetings, approving contracts, 
managing engineers, managing subcontracts and preparing monthly reports covered under the 
CEA? 

No. 

13. Is a resident engineer whose duties include logging correspondence amongst contractors 
and subcontractors, performing soil, concrete, masonry and HVAC tests, and acting as a liaison 
between contractors and engineers covered? 

When a Resident Engineer logs correspopdence gmong contractor§.fl!!.:i subcQntn1ctorih the 
work is not covered. When the Resident Engineer acts as a liaison between contractors and 
engineers, the work is not covered. When performing soil, concrete or masonry tests, the work 
is covered. HV AC tests are not covered. 

14. Is the BCI an apprenticeable classification? 

Yes. 

15. Is the FSMT an apprenticeable classification? 

Yes. 

16. Is inspection of bridges and piers covered under the BC! and/or FSMT classifications 
under your agreement? 

Yes. Please see the coverage language in the CBA. Both classifications are covered 
pertaining to bridge work. 

We hope the information provided herein is beneficial to you. Please call this office if you 
should have any questions. 

Sincerely, 

Fred C. Young, Fi cial S etary ... 
I. U. 0. E., Local Union No. 12 

FCY:smc 
cc: David Lanham, Contract Compliance 

·-· 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
IFFICE OF THE DIRECTOR 
55 Golden Gate AvenueA I 0th Floor 

San Francisco, CA 9410L 

GRAY DAVIS, GOVERNOR 

ADDRESS REPLY TO: 

San Francisco 
P.O. Box 420603 
CA 94142-0603 

December 29, 2000 

IMPORTANT NOTICE TO AW ARD ING BODIES AND OTHER INTERESTED PARTIES 
CONCERNING INSPECTION, FIELD SURVEYING AND SOILS TESTING 

The passage of Senate Bill 1999 (Chapter 881), effective January I, 2001, codifies existing Department of 
Industrial Relations administrative decisions, determinations and regulations concerning the above referenced 
work. This work when done on or in the execution of a "Public Works" project requires the payment of 
prevailing wages. In accordance with SB 1999, Inspection and Testing determinations will be strictly enforced 
for all public works projects advertised for bids on or after January I, 2001. Field surveying determinations 
have been and will continue to be enforced for all public works projects. 

The classifications that perform this work have been published in the Director's General Prevailing Wage 
Determinations for over 20 years and can be found on the Basic Trades pages (Building Inspection, Soils 
Testing) and on the individual county sheets (Field Surveying). For the basic trades, please use the following 
determinations: 

SOUTHERN CALIFORNIA 
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 7 

BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page !OE 

SAN DIEGO COUNTY 
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 25 

BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page JOE 

NORTHERN CALIFORNIA 
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39 

OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A 

Advisory scope of work covered by each of these classifications has been posted on the Internet at 
http://www.dir.ca.gov/DLSR/PWD. This information may also be requested from the Division of Labor 
Statistics and Research, Prevailing Wage Unit by calling ( 415) 703-4774, by faxing a request to ( 415) 703-4771 
or by writing to: 

California Department of Industrial Relations 
Division of Labor Statistics and Research 
Prevailing Wage Unit 
P.O. Box 420603 
San Francisco, CA 94142 

In addition, Director's precedential Public Works coverage determinations concerning inspection and testing 
work will be enforced for all public works projects advertised for bids on or after the dates the precedential 
decisions were designated as such. For determinations of the applicability of prevailing wage requirements to 
other work covered by SB 1999, please contact the Division either via fax number or by mailing your request to 
the address indicated above. Requests of this natme should include all of the relevant documents including, but 
not limited to, the contract for the work and a detailed description of the work to be performed. Future 
clarifications regarding the scope and application of Senate Bill 1999, if needed, will be posted on the DLSR 
website and mailed to those on the Prevailing Wage mailing list. 



STATE op CAI JFORN!A 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
San Francisco, CA 94102 
455 Golden Gate Avenue, 10" Floor 

March 4, 2002 

GRAY DAVIS 

ADDRESS REPLY TO: 

P. 0. Box 420603 
San Francisco CA 94142-0603 

Important Notice to Awarding Bodies and Other Interested Parties 
Regarding Shift Differential Pay in the Director's General Prevailing Wage Determinations 

Dear Public Official/Other Interested Parties: 

The Director's General Prevailing Wage Determinations includes shift differential pay for various crafts used 
on public works projects. This notice is to clarify the worker's eligil>ility to receive the shift differential pay 
when working on a public works project. Please note that not all crafts have shift differential pay published 
in the Director's General Prevailing Wage Determinations. 

When a worker is required to work a regular shift, he/she must be paid the applicable craft rate from the 
Director's General Prevailing Wage Determinations for the construction activity he/she is performing. 
However, when a worker is required to work a shift outside of normal working hours, he/she must be paid 
the shift differential pay according to the shift he/she is working. For example, if only one shift is utilized for 
the day, and the work being performed is during the hours typically considered to be a swing (second) shift 
or graveyard (third) shift, the worker employed during the hours typically considered to be a swing shift or 
graveyard shift must be paid the shift differential pay for the shift he/she is working. If multiple shifts are 
used for the day, the worker working on the second or third shift must be paid according to the shift he/she 
is working. 

Please refer to the contract provisions posted on the Internet at www.dir.ca.gov/DLSRIPWD for the 
working hours applicable to the craft/classification published in the Director's General Prevailing Wage 
Determinations, which has a swing shift and/or a graveyard shift. 

Sincerely, 

~~ 
Chuck Cake 
Chief Deputy Director 


