AATIONAL. SCIENCE FOUNDATION
4201 WILSON BOULEVARD
ARLINGTON, VIRGINIA 22230

FEB1 2012

Mr. Steve Nakajima

City Administrator, Office of General Services Agency
Office of the Controller

City and County of San Francisco

City Hall, Room 316

1 Dr Carlton B. Goodlett PI.

San Francisco, CA 94102

Re: Mr. Chris A. Vein
Award No. CSE-1121206-001

Dear Mr. Nakajima:

This will confirm that $257,744 has been awarded to the City and County of San Francisco
toward the National Science Foundation’s share of the cost of Mr. Chris A. Vein's
Intergovernmental Personnel Act (IPA) assignment. This award covers the second year of
Mr. Vein's Intergovernmental Personnel Act (IPA) assignment (January 16, 2012 to
January 15, 2013). ‘

The cumulative amount of this award is $515,488.

In order to request payments from this IPA award, you should follow the same procedures
specified for research grants from NSF. Please keep in mind that funds should be drawn in
amounts necessary to meet your current needs and that a final project report is not required for
IPA grants. If you need additional information regarding payment procedures, please contact
llene Caruso in our Division of Financial Management at (703) 292-8334.

I have enclosed a copy of the fully executed IPA extension agreement for your records and
provided Mr. Vein with a copy. Should you have any questions regarding this assignment, you
may contact Hugh A. Sullivan at (703) 292-4376 or hsulliva@nsf.gov.

Sincerely,
-

Q Vel

Qw&. CLAAE Ce A
i1 Pamela Hammett, Chief

Executive and Visiting Personnel Branch

Enclosure



OF 69 # (Rev. 2-89])
U. 5. Office of Personnel Management
FPRM Chapter 334

assignment Agreement

Title IV of the intergoverninental Personnel Act of 1870 (5 U.5.C. 3371 -33786)

INSTRUCTIONS

This agreement constifutes the written record of the obligations
and responsibilities of the partiesto a temporary assignment arranged
under the provisions of the Intergevermmental Personne! Act of 1970.

The term "State or local government," w hen appearing on this fortm,
also refers fo an institution of higher education, an Indian tribal
governmeni, and any other eligible organization.

Caopies of the completed and signed agreement should be retained by
each signatory.

[ PART 1 - NATURE OF THE ASSIGNMENT AGREEMENT

1. Check Appropriate Box l—_—] New Agreement

[0 Modification

Extension

[PART 2 - INFORMATION ON PARTICIPATING EMPLOYEE

2. Name (Last, Frst, Middle)
VEIN, CHRIS ALLEN

3. Social Security Number

4. Home Address (Strestf, City, State, ZiP Code) 5.- A.Haveyouever beenona mnbiﬁ'ty assignment?
YES ] wo
1395 Lyon Street
48 5.- B.IF"YES", date of each assignment (Month and Year)
Fram 0t1/16/2011 To 01/15/2012

San Francisco CA 94115
[ PART 3 - PARTIES TO THE AGREEMENT
6. Federal Agency (List office, bureau or organizational unit w hich is party to}7.  State or Local Government (fdentify the governmental agency)

the agreement)
National Science Foundation

City and County of San Franciso

8. Isassignment being made through a facully fellow s program?

If "YES", give name of the program. 0J ves NO
| PART 4 - POSITION DATA

A - Pogition Currently Held

9. Employment Office Name and Address 10. Employee's Position Title 11. Office Telephone Number

City and County of San Franciso Chief Information Officer & Dire :

(415) 581-4001
One South Van Ness Avenune - - -
2nd Floor 12. Immelzdlate Supervisor (Vame and Title)
) Edwin M. Lee
San Franciso CA 94103 0948 Mayor of San Francisco
B - Type of Current Appointment
13. Federal Empioyees (Check appropriate box.) 14,  Stateand Local Employees
Grade Lavel igi
T Gareer Competitive rade Leve State or Lecal Annua! Salary gtn%lnal I?_ate IEgployed bytih; r
] Other (Specify): $199,712 ate or Local Government (Month,
based on 12.00 months Day, 05/01/2001
Year)
C - Position To Which Assignment Will Be Made

15. Employment Office Name and Address 16. Assignee's Position Title 17. Office Telephone Number

Nationat Science Foundation
4201 Wilson Blvd

Arlington VA 22230 0001

Senior Science and Technology

(703) 292-4554

18. Immediate Supervisor (Name and

Dr. Farnam Jahanian

Assistant Director, CISE

Titie)

Previous edition is usable

50 68 -105



[PART 5 - TYPE OF ASSIGNMENT |

19. Check Appropriate Boxes 20. Period of Assignment (Month, Day, Year
PRrop 100.00 % Work Effort 9 { Y. Year)

On detail from a Federal agency From Te
D On leave without pay from a Federal agency Fult Time ‘
On detail to a Federal agency L] Part Time 01/16/2012 01/15/2013

] onappointment in a'Federal agency [ intermittent
{PART 6 - REASON FOR MOBILITY ASSIGNMENT |

2%, Indicate the reasons for this mobility assignment and discuss how the work will benefit the participating governments.

The assignee will serve as Senior Science and Technology Advisor in the Directorate for Computer and Information Science and
Engineering, working on research and related policy implications of digital society and government. He will provide leadership that permits
the exploration of new information tools, technologies, and methodologies that promote openness, participation, and collaboration and invite
public participation in the creation of innovations in government. The assignee will also serve as an NSF liaison to OSTP and other Federal
agencies and will lead efforts related to open government. He will set up the government "iLabs," a process and online space for
experimenting with new tools and methodologies that promote openness, participation, and collaboration and invite public participation in the
creation of innavations for government. He will work with the CIO/E-Government Admministrator in OMB, the Office of Gitizen Services and the
Administrator of the GSA, GPO, NARA and other officials with responsibility for transparency and open government. Mr. Vein will collect and
showcase information about best practices in openness and innovation in government and, working with the research community, develop
metrics to measure and promote openness,

It is understood that the assignee must have a one year break in service from the National Science Foundation before being employed or
retained as a Federal employee (consultant, temporary, permanent) by the National Science Foundation.

IPART 7 - POSITION DESCRIPTION f

227 1ist the major dutles and responsibilities to be perfarmed w hile on the mobility assignment.

The assignee will be responsible for long-range planning and budget development for the areas of science represented by the program; for
managing an effective, timely merit review, award and declination process, and post-award management process; for communicating effectively
the promise of the program and in so doing, advising the community of current and future funding opportunities; for coordinating and collaborating
with other Programs in NSF, other Federal agencies and organizations; for advising and assisting the Division Director in the development of
long-range plans that ensure the Directorate’s investments are targeted to challenges and opportunities in the directorate's research and
education fields; for collaboratively overseeing and managing the merit review process for assigned research, education or infrastructure
proposals to ensure that investments are made in a diverse, rich mix of bold, cutting-edge projects that promise to advance the frontier and
confribute to the attainment of NSF's strategic goals.

The assignee will be covered by an appropriate NSF performance management system. Assignees are responsible for understanding their
performance plans, standards and/or expectations; and participating in their performance assessment discussions and activities, including
providing information to the supervisor as requested. Home institutions will be provided with performance documents upen request of either the
Assignee or the Division of Human Resource Management.

[PART 8 - EMPLOYEE BENEFITS |
23. Rate of Basic Pay During Assignment $199.712 24. Special Pay Conditions i

Amendments to permit increases in institution salary and fringe benefits
are allowed subiect to NSF policy limitations.
25. leave Provisicns (Indicate the annual and sick ieave benefits for w hich the assigned employee is eligible. Specify the procedures for reporting,

requesting and recording stch leave.

Assignees continue under applicable leave provisions of the home institution while performing NSF work. Summer, winter and spring vacation
periods of the home institution are regular work periods while the assignee serves under this agreement. Vacation may be taken at any time
provided that it is approved in advance by the NSF supervisor. When the assignee is covered by leave provisions at the home institution, that -
institution will continue responsibility for leave administration, coordinating with the assignee and NSF as necessary. NSF will not reimburse the
institution for unused leave at the end of the assignment. Assignee will be granted all Federal legal holidays. The duty period for the Assignee
will be based on a 40-hour work week.
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|PART 9 - FISCAL OBLIGATIONS

identify, w here appropriate, the office to w hich invoices and time and attendance records should be sent.

28. Federal Agency Obligations

Total Cost of Assignment: $280,251
Agency will reimburse the Institution: $257,744
Salary: %199,712
Fringe Benefit: $58,032
Per Diem (paid directly to assignee): $22,507
Lost Consuliing (paid directly to assignee): $0
Supplemental Pay (paid drectly to assignee): $0

27. State or Local Government Agency Obligations

The institution will continue to make salary payments with appropriate
deductions for fringe benefits. The institution agrees to submit salary
and benefit reimbursement requests during the assignment period, but
no later than 90 days after the assignment ends.

Institution:
Salary: $0
Fringe Benefit: $0

Total Institution Cost Share %: 0.00

[PART 10 - CONFLICTS OF INTEREST AND EMPLOYEE CONDUCT

28. Applicable Federal, State or local conflict-of-interest law s have been review ed with the employee to assure that conflict-of-interest situations do

not inadvertently arise during this assignment.

29,

assignment.

The employee has been notified of law s, rules and regulations, and policies on employee conduct w hich apply to him/her w hile on this

|PART 11 - OPTIONS

30. Indicate coverage "N/A™, if not applicable.

A. Federal Employees Group Life Insurance
I covered N/A

B. Federal Civil Service Retirement system or Federal Employees
Retirement System

I:] Covered N/A
C. Federal Employee Health Benefits
[0 covered

N/A

31. State or Local Agency Benefits

Al assignee benefits in effect at time of agreement will remain in

effect and any revisions to benefits during the period of assignment
will be applicable to assignee.

32. Other Benefits ~

Assignee will serve at the National Science Foundation on a detail basis without loss or adverse effect to assignee's standing at the home

institution. Subject to supervisory approval, the assignee may underiake Independent Research/Development {IR/D) activities, to the extent
and manner prescribed under current regulations. Approval of [R/D plan by NSF is required.

[PART 12 - TRAVE. AND TRANSPORTATION EXPENSES AND ALLOWANCES

33. Indicate: (1) Whether the Federal agency or State or local agency will pay travel and transportation expenses to, from, and during the assignment .

Cost for personal travel has been authorized to NSF at the beginning of the assignment and from NSF at the end of the assignment.

NSF will reimburse assignee directly for official travel in accordance with Federa! Travel Regulations. Travel must be approved in advance by

NSF supervisor.
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[PART 13 - APPLICABILITY OF RULES, REGULATIONS AND POTICIES ' n
34, Check Aporopriale BoXes )

7] A The rulssand poficies goverring the Intetral oparation and mansgamarnt D. | have been ifonmed of applicable provistons shouid my
of tho agency [ow hich my assigrient Is mede under this agresment will be - postionWith my permanent emplsyer become subleed to @
dhaervad by ma. . redust bindn-toroe provechre,

[7] 8. [hava been informent thet my assignmend may ba termingted ot any

tithe at the option of the Fedorsl sxency o the State or local aovernment. . L) E1egresto servelntie coun Service ipon the completion of

ray essigrment for a petfod ogual i that of my aslonment.
[71 ©. thave been icrmed that any trevel and iransportatlon @ipanses Sheuld | fail to sarve the raquited time, | have been Mformed
vovered from Fedsial 2gency appropeistions may ba racoverahie a3 @ debt . ¥hat 1wl ha fiable to the United States for ai EXPRPERE .
due the United Stated, If | do not satve unkil the completion of my {exoept salary} of my asdignmant. (For Federaf amployees
assignment {urless terminated sadler by eXher employer) or ont yeer, oy}

W ichevar jzehorter,

[PART 14 - CERTIFICATION OF ASSIGNLD EMPLOYEE : : ]

Insigning thls agresmant, £ certify hat ] uneeraiand the terms of this agrosment and egree to the ruiss, reguiationa and polloies as , i
indicatedin Part 13 above, e ' H

96, Logatlon of Assgnmerk Name of Diganzaion) pa S Orte (Warth, Day, Vonr)
National Science Foundation J f‘}
. I

S From . Te A
0471612012 | ootz
37, Hignaturs of Assigned Employae

; !/
( i ] 4\/ 38. Date of Signature Honfh, Day, Yesmr)
. i'} o
VEIN, CHRIS ALLEN \ )/ M - r’@/ 17

[PART 15 -~ GERTIFICATION OF APPROVING OFRIGIALS . ]

In sdgning this agrecment, W a cert|fy iha:

_+ the dessription of duties and respanaiilietes i strtent and fully and scourately describes those of the asigned evnployes;

v

- this sssignment Is being entsred into to sofve e sound, rutual public purpass and ot solely for the oM ployee's henefit;

& the campletion of tha asaignmert, the partoipeting smployes il e ratumad o fhe pastion b o she coougded ot th the thls
agreement was entered into or a position of fike senlorlly, statusund pay.

?‘A Fat t 3 5
State er Locat Govemment Agency Federat Agen U oA LN TS -
33. Sigreture 5t etforiang, Offictr p 40. " Signaiurs of Cffioat ‘ ;
./ / 1 M . . A . wﬁ'
\4 / U‘ﬂu & . o éil g '
41, Data'of Signature [Month, 13y, ¥ear) é 42, Daleof Signatise (Momh, Day, Yeor .
JOMART (3 Ty _ [ Do~ ‘
43, Typed Name anc Title 7 A. . Typed Name and Tidle !
~ . i ¢ s Diniiy 1§ AT Judith 8, Sunley
Neaoml M. keewy , G77 " perit HR Direcior
PRIVACY ACT STATEMENT
|
Seotions 3373 and 3374, Assanment of Employees Ta or Fram taxing sgenciee. ?
Blete or Looal Governmerts, of THe 5, U.S. Gode, mutharies : . :
wolfection of this informatior. The date Wil be wsed primarly to Soliciiafion of your Seolsl Sacwity Number (BEN) Is autharized by
formally document and record your tamporary oesignmard 40 or Beectfive Order 8397, which pemmittad Lse of Fhe S3N as an
frem o State or loval governnent, ingtirution of higher edication, dentifier of Inividund” records malmtamed by Feders) spanples.
Indian imbal government, or ofter efigie organkation. The Furnhing yotr SSN or any oiher data rtequasted Is volutary,
information may sl be ueed as fhe legsl basis for personhel and Haweyar, Jailure 10 provide any of the requested nformation may
fnateial transastiohs, to identify you when requesiing informnation resuf” In your behg ineiigible for petisiation In the
abut you, e.g., from prior employers,  educational  Instkutions, o Intarpevernmental Asdgnment Frogran,
fal agensiss, or by S!I:te. lagal, o Federal ncome
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