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PREPARED IN COMMITTEE
7/25/18
FILE NO. 180767 MOTION NO

[Appointments, Veterans Affairs Commission - George Ishikata, Margo Ellis, Deborah
Dacumos, and Matthew Brauer]

Motion appointing George Ishikata and Margo Ellis (residency requirement waivered),
for the unexpired portion of a four-year term ending January 31, 2021, and Deborah
Dacumos and Matthew Brauer, for the unexpired portion of a four-year term ending

January 31, 2022, to the Veterans Affairs Commission.

MOVED, That the Board of Supervisors of the City and County of San Francisco does
hereby appoint the hereinafter desig‘nated persons to serve as a members of the Veterans
Affairs Commissibn, pursuant to the provisions of Administrative Code, Sections 5.100, et
seq., for the terms specified: ‘

George Ishikata, seat 2, succeeding Kelsey Campbell, resigned, must be an at-large
appointment, for the unexpired portion of a four-year term JAénuary 31, 2021.

Deborah Dacumos, seat 5, succeeding themself, term expired, must be an at-large
appointment, for the unexpired portion of a four-year term ending January 31, 2022.

Matthew Brauer, seat 10, succeeding Angela Jenkins, resigned, must be an at-large
appointment, for the unexpired portion of a four-year term ending January 31, 2022.

Margo Ellis (residency requirement waivered), seat 12, succeeding Dorothy Guy,
resigned, must be an at—large appointment, for the unexpired poftion of a four-year term
ending January 31, 2021. |

FURTHER MOVED, That the Board of Supervisors makes the following findings:

1. Thé membership of the Veterans Affairs Commission has a goal to be

representative of the diversity of the City and County of San Francisco.

Rules Committee
BOARD OF SUPERVISORS ' Page 1
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Rules Committee
BOARD OF SUPERVISORS

Applicant Margo Ellis, who is not a resident of San Francisco, is a person with
experience that uniquely qualifies them to serve on the Veterans Affairs

Commission.

The Veterans Affairs Commission has attempted to fill the positions, for which

‘Margo Ellis was nominated, with individuals who are City residents and who

have the specific experience, skills, and qualifications, but has been unable to _
do so at this time. The Rules Committee has certified that Margo Ellis is
qualified to serve on the Veterans Affairs Commission.

After exercising due di'l'igence, the Board of Supervisors concludes that there is

no other possible representative, who is a resident of San Francisco, and who

. has the specific experience, skills, or qualifications possessed by this applicant,

and who is willing to serve on the Veterans Affairs Commission at this time; and,

he it

FURTHER MOVED, That the Board of Supervisors waives the residency requirement
for Margo Ellis, as allowed in cases where no qualified City resident, willing to serve, can be
found, pursuant to Charter, Section 4.101(a)(2), that requires person(s) appointed to boards,
commissions, and advisory bodies established by legislative act of the Board of Supervisors

to be resident(s) of the City and County of San Francisco;

Page 2
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Save Form . Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Commitiee, or Task Force: Veter.ans Affairs Commission

Seat# or Category (If applicable): ' ' District:

Name: Raymond P. Gobberg . .
Home Address: ™= .Gladys St, San Francisco CA Zip: 94110
Home Phone: = Occupation: Director, Seles

Work Phone: 415-969-6552 Employer: WalkMe, Inc.

Business Address: 225 Market St., 37th Floor X Zip: 24108

Business E-Mail: ray. g@walkme.com

Home E-Mail: ===
Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
" the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.
Check All That Apply:
Registered voter in San Francisco: Yes [l No [] If No, where registered:

Resident of San Francisco [®]Yes [ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the Clty and County of San
Francisco:

Having served as an officer in the active-duty United States'Air Force for four years and the active Reserves for six years; | have a unique
perspective of the intersection of civilian and military life. My service included a 10-month tour as part of a Provincial Reconstruction Team
in Southern Afghanistan. While deployed, | focused on advising local Afghan officials on how to develop the foundations of a civic society
supported by government services.

My time in the military included service alonQSIde individuals from different countries — Afghans, Romanian, Brits and Germans.

Additionally, while in Afghanistan, my experiences included supporting and advising communities rich in daversny of thought, spmtuallty,
identity and disability.

In my current reserve capacity, | serve at the Defense Innovation Unit Experimental (DIUXx), located at Moffett Field, CA. In my position as a
Business Development and Engagement executive, | Interact with Bay Area venture capitalists, technology companies and military
servicemembers with the goal of accelerating commercial innovation within the Department of Defense.

These expsriences, both domestic and abroad, have shaped my ability to understand, interact with and support multipie Hifferent
communities; all of which have representation in the City and County of San Francisco.

2634




Business and/or professional experience:

Director of Sales, WalkMe Inc. :
- Lead a team of Mid-Market and Enterprise sales reps, delivering training solutions for companies facing digital adoption challenges within
their technology stack

Business Development, Defense Innovation Unit Experimental (DIUx) - Department of Defense (Moffett Field, CA)
- Liase with and develop relationships between venture captial, technology companies, elected officials in D.C., systems integrators and the
larger Department of Defense with the goal of acccelerating the development of technology for combat use.

Public Relations / Public Affairs, United States Air Force (New Mexico, New York City and Afghanistan)
- Develop and distribute-media products that inform the public about the Air Force's strategic initiatives and efforts in national defense.

Civic Activities:
USAF Reserve Officer (Rank: Major (select))

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes[ |No [H]

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date:201 8/07/09 Applicant’s Signature:'(required) RAYMOND P GOBBERG

(Manually sign or type your complete name.
NOTE: By typing your complete naine, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, inéluding
all attachments, become public record. :

FOR OFFICE USE ONLY:
Appointed to Seat #: - Term Expires: Date Seat was Vacated:

01/20/12
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Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

‘Application for Boards, Commissions, Committees, & Task Forces

. . Veterans Commission:
Name of Board, Commission, Committee, or Task Force:

Seat # or Category (If applicable): District:
Name: Margo Ellié | :

Home Address: . Starwood Court Zip: 93534
Home Phone: Oocupation: CEC Of EELA Solutions

Work Phone: 415-872-1802 Employer: Self Employed

549 Starwood Court, Fairfield CA 194534

Business Address: Zip

Margo@eelasolutions.com Home E-Mail: ===

‘ Business E-Mail:

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes [] No [m] If No, whér‘e registered: Fairfield

Resident of San Francisco [ Yes[® No If No, place of residence:Fa'meId

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

Though my farhily has lived in San Francisco for 3 genérations as home owners, | bought a
house in the suburbs, because | have been priced out of the current SF market.

That said, it's home for me. It's where my grandmother still lives and where my family has
served for generations. My grandfather drove a Muni bus, my aunt was a police officer and my
dad to this day is a cable car driver. All of them were able to purchase homes in San
Francisco as public servants. | would love to do my part serving San Francisco with the
commission if you would have me, even though | my home owning dreams had to be realized
outside of the city. '
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Business and/or professional experience: -

After serving 10 years in the Marine Corps, | served as a congressional aid for the
Department of Veterans Affairs under the Obama Administration. '

Then | moved on tothe private sector spending 3 years as a Vice-President at J.P. Morgan
and the last 3 years running my own independant consulting company.

Civic Activities:

| am very involved with the veteran activist community, including work with Student Veterans
of America and many others.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes [H|No []

“For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

4

Date://19/ 2018 Applicant’s Signature: (required) %

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, bepome public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01/20/12
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Board of Supervigors
City and County of San Franclsco
1 Dr. Cariton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 654-7714

Application for Boards, Commissions and Committees

Application for Appointment to: Veterans Affairs Commission
Name of Board, Commission, Committes, or Task Force

Seat # or Category (If applicable):

Name: Christy Collins

Homa A_ddress: - Sufter St.., ' o Zip;g4{og

Home Phong: 4 e Occupaﬁon‘ Adv. MSA for the Péychoéocial Rehab. & Recovery Center
* Work Phone: 415.750.2226 Employer San Francisco Veterans Affairs Health Care Systern

Business Address 4150 Clement Street, M116 Zip:94121

Check All That Apply:
A cltizen of the United States. At least 18 years old on or before Elestion Day.
Not in prison or on parols for & felony conviction
A residen| of San Francisco . Yos: I:] No: (Place of Residence):

Please state your qualifications (attach supplemental sheet if necessary) _
As a woman Veteran, | have been commilted to Increasing awareness and asslsting Veterans; lo lnclude, the unique
recognilion of the experiences of women Veterans. [ participated in SWAN's advocacy on Capital Hill.

Education:
Co-founded VOW (Veferans Outreach to Women) at UC Berkeley while pursuing a BA | ln Psychology and (hen co-founded
Veterans Affairs Caucus at Columbla University School of Soctal Work while pursuing an MSSW.

Business and/or professional experience:
My career has been focused on contributing to the well-being of Veterans; mcludlng job placement wh:le working at lhe
Veterans Success Center and also as a case manager at a non-profit. Currently I'work at the SFVAHCS. .

Civic Activities:
Volunteering as needed. And, would appreclate the opportunity to serve Veterans on this Commission.

Ethnicity: (optional) . ~ Sex(optional) M[] F
Have you attended any meetings of the Board/Comrmlssien to which you wish appointment? [v]Yes[ INo N

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is & requirement before
any appointment can be made. (Applications must be recelved 10 days before the scheduled hearing.)

(Please Note: Once completed, this form, including all attachments, become public record)

Date: ' Appllcant’s Signature: (required)

Pleasa Nole: Your application will be retained for ons year.

FOR OFFICE USE ONLY: _ .
Appointad to Seat #: Term Expires: Date Seat was Vacated:
04/17/09
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For: | Board of Supervisors

Fax number: (415) 554-7714

From: Christy Collins

Fax number: n/a

Date: 22 June 2018 -

Regarding: - Application for the Veterans Affairs Commission

Number of pages: 2 (including this cover ltr).

Comments: ~ | Please see accompanying application.
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Save Form ' , : Print Form

Board of Supetvisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Commitiee, or Task Force: Ve;ter ans Affall’S

Seat # or Category (If applicable): 5 . o | District: 5
Name: D€POrah Dacumos

Home Address: _.C'-Ia’rend'on Ave Zip:

Home Phone: . Occupation: voluntger /re'tifed Army nurse
Work Phone: 415- 342—2086 Employer:

Business Address: . : Zip:
Business E-Mail:_ -  Home E-Mails T |

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodles, the Board of Supervisors can waive the
reSIdency reqmrement

Check All That Apply:
Registered voter in San Francisco: Yes [l No [] If No, where registered:

Resident 6f San Francisco [®Yes ] No If No, place of residence:_

. Pursuant to Charter section 4.101 (a)1, please state how your quahﬂcatlons
represent the communities of interest, neighborhoods, and the diversity in ,
ethnicity, race, age, sex, sexual orientation, gender identity; types of disabilities,
and any other relevant demographic qualities of the Gity and County of San
Francisco:

| am a retired U.S. Army nurse who served in various clinical and leadership roles. | have
been actively invalved in the care of élderly, wounded and/or sick veterans angd their families
as a nurse regardless of age, race, gender, sexual orientation, types of disabilities and other
demographic qualities. | have been involved with the incarcerated veterans program at the
San Bruno Pod and have séen the reduction of incarcerated veterans with the establishment
of the Veterans Treatment Court. | am also involved with the San Francisco Interfaith Council
that provides winter shelter fo the homeless, that includes veterans.
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Business and/or professional experience;.

| am currently a member of the SFVAC. | was an US Arimy nuise for 31 yedars. | served as active duty nurse in South Korea
and Walter Reed Army Medicat Center. | was assigned fo various clinical duties and responsibilities, including head nurse
and assistant chief nurse during my US Army Reserves years. My last position was Deputy Commander for clinical services.
of a coimbat support hospital, | continue to volunteer as a part of medicat team who. take care of wounded and sick veterans
and their families—from Wwil to OIF/OEF veterans. | 6btained by masters and PhD in Nursing at UCSF, 1 am currently an
alumm member of the UCSF.School of Nursing Déan’s Council. As a metmber, | have raised glinical and research Issues
related to care of veterans espetially as they rélate to collaboration betweeen the San Francisco VA Medical Center and
-JUCSF School of Nursing. The UCSF nursing students and faculty oversee the mental health care of veterans. Collaborative
1efforts are being plarined with other council members-and faculty who. work with agencies in the coordinatich of community
support and assistance especially to elderly veterans,

Civic Activities:

| continue to volunteer as a nurse taking care of wounded and sick veterangs dnd their families. | also have spediaf interest in
homeless, elderly veterans and incarcéerated veterans. | have been involved with the incarcerated veterans atthe San
_|Bruno Pod and have participated at their activities, graduation and have attended court hearings. | have also collaborated
with SF Medical Examiner's Office, VA National Cematery, Swords to Plowshares, when one of the homeless Vietnam
veterans died in his tent and was. unclaimed by-a living relative. Through collaborative efforts, burial arrangements were

| made at a National Cemetery in Dixon, California. | alsa have been supportive of the WWI! Filipino veterans who have
wanted recognition for their service, My father was a guerilla in the Philippines who was captured during WWIL. And my twa
stepfathers both served in the Pacific Theater during WWIL. | walked with the Filipino students duting one of the Veterans
Day parade-and encouraged them with thelr efforts. The efforts bore fruit and the WWII Filipino veterans were recognizéd
with a Medal of Honor in Deceniber 2016. 1 hope to continue working on 'befialf of all vetérans and their families.

"Have you attended any meetings of the Board/Commission to which you wish appointment? Yes E]No [j

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Appllcatlons miust be received 10 days
before the scheduled hearing.)

Deborah Dacumos

Date:2/ 1471 8 _ Applicant’s Signature: (required)
: (Manually sign ox type your cofnplete name.

NOTE: By typing your complete name, you are

hereby consenting to use of électronic signature.)

Please Note: Your apphca’non will be retained for one year. Once Completed, this form, including
all attac‘rnems ben,ome public record.

FOR OFFICE USE ONLY:
Appointed 1o Seat #: Term Expires: Date Seat was Vacated:

01720712
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Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-5163

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Committee, or Task Force: Veterans Aﬁalrs CommlSS'on

Seat # or Category (If applicable): - District; _
Kyle Matthew Zeck |

Name:
" Home Address: Storey Avenue, San Francisco, CA . Zip: 94129
Home Phone: Occupaﬁon. Business Development

Work Phone: 415-318-5908 Employer NextEra Energy Resources )
1 Post Street, Suite 2550, San Franmscq CA Zip: 94104

Kyle.zeck@nee.com - & yair

Business Address:

Business E-Mail:

Pursuant to Charfer, Sectfion 4.101(a){2), Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and Couniy of
San Francisco. For certain other bodies, the Board of Supervxsors can waive the
residency requirement.

Check All That Apply:

Resident of San Francisco: Yes B No [ If No, place of residence:

Registered Voter in San Francisco: Yes B No [ [f No, where registered:

Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

- | served as a commissioned offtcer for seven years on active duty, | contlnue to serve in the
|United States Army Reserves. During my time as a commissioned officer, | commanded a
company of over 180 Soldiers from diverse backgrounds from both within and outside of the
United States. I managed my own Equal Opportunity, Sexual Harassment/Assault Reparting
and Prevention, suicide prevention, alcohol & drug abuse prevention programs, and other
programs for a period that exceeded 16 months without any v:olat;ons of these policies. | care
"jabout Veterans and my fellow cmzens of this amazing city.
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Business andior professional experience:

United States Military Academy at West Point: 2005-2009
United States Army: 2009-2016 : '
United States Army Reserve: 2016-present

University of Oxford: 2016-2017

NextFra Energy Resources: 2017-present

Civic Activities:

Knights of Columbus: 2006-present oo
Fires Squadron, 2nd Cavalry Regiment Family Readiness Group: 2011-2012
297th Mifitary Intelligence Battalion Family Readiness Group: 2014-2016

While | have not been an active volunteer with the Knights of Columbﬁs since 2009, | have
organized and volunteered consistently with Family Readiness Groups (FRGs) in my time as
a Soldier overseas and in the United States. : .

Have you attended any meetings of the Board/Commission fo which you wish appointment? Yes B No [

Appointments confirmed by the Board of Supervisors requi're an appearance before the Rules
Committee, Once your application is received, the Rules Comimittee Clerk will contact you when
a hearing is scheduled. (Please submit your application 10 days before the scheduled hearing.)

" Date: / 5Fe Coig Applicant’s Signature: (required) 2& Z/
(Manualg’sign or typerour coraplete name.
: ’ " NOTE: By typing you¥ complete name, you are

hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY: .
Appointed to Seat #: Term Expires: Date Seat was Vacated:
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Board of Supervisors BU 3\’ S e
City and County of San Francisco S
1 Dr. Cariton B. Goodlett Place, Room 244 75! it 1] Fh ¢:21
(415) 5545184 FAX (415) 554-5163

Ve

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Commiittee, or Task Force: Veterans -Affairs Commission

Seat # or Category (it applicable), BOS #10/Mayor District:
Christopher Todd McDonald

Name:

Home Address: = Carr St,  San Francisco, CA zip: 34124
.rl ;., .-,.-,,. 14 Al -.,. .

Home Phone: e Qccupation: Retired Military/Disabled

" Work Phone: Employer. General Dynamics (July 2011)
Business Address: Zip:
Business E-Maik Home E-Maik:. ___

Pursuant to Chéﬂez, Section 4.101(a)(2), Boards and Commissions established by
thre Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Resident of San Francisco: Yes B No 3 . if No,. place of residence:

Registered Voter in San Francisco: Yes B No [0 If No, where registered:

Pursuant to Charter, Section 4,101(a}{1), please state how your qualifications
tepresent-the communities of interest, neighborhoods, and-the-diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
-and any-ether relevant demographic-qualities- of the City and-County of San
Francisco:

Served 10 years as an affirmative action and equal opportunity representative, school trained
-{during ry 20 year military Career. Served alt soldiers as a represeniative to fair and equat
treatmerit. Disabled by SSA/Neteran Affairs, types of disabilities (70%): PTSD/Depression,
De-generative back disease of the spine (Cervical, Fhoracic, Lumbar), diabetes type I,
‘[severe chronic migraines, pituitary tumor-benign, Hearing Loss/Mild-Tinnitus; Benign Prostaticy
hypertrophy and Obstructive Sleep Apnea.
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Christopher T. McDonald
Volunteer Medical Suppart Assistant, Military Vetsran, Logistics and Maintenance
enginearing, Wetworking Administration

Sar FrsncivzaVh Hesith Cars System « University of Phoeriz .

Szn Prancisro Bay Ares - S04+ 88

My Values, PBeliefs Statement of Purpose and gfEetion to be a membex of the Veterans Commission

Compassion
@ will treat all Weterans and theit families with the utmost dignity and compassion. Q will provide setvices in
a eaking mannek, with a Acqmpat/zetie consciousness of athers’ distress toget/ze'c with a desixe to alleviate it.

. Commitment
G believe Weterans have eatned ouk gratitude and tespect. dfheix health cate, benefits, employment and
housing needs drive my actions. 4 :

Q&ee’l[énce
@ will strive to exceed the expectations of Yeterans and their families. Q will steive ta perform at the highest
lével of competence and take pride in the San ¢franciseo (Piblic Gffice and the Vetexans Commission’s
-accamplishments. '

Profassionalism
oy "Auccess—zfgumd’s-nn'mbttabrbxg“a'ﬁz"gﬁ@ -skilled: diverse; and-compussionate team-mentality: Qwill foster
a eulture that values equal apporiunity, innovation, and accountability.

‘Zate(g’cit#
Q #ecognize. the impottance of accutate iafo't.matioa. »‘Z-will-ptact@ce, o,oen,t*cufﬁﬁdyamé timelg~ communication:
with Veterans, their ﬁzmilieA, and external stakeholders. oBéf listening and responding to theit concerns, L will ‘
seek continuous improvement.in out. Countties, State, San gFranciseo’s programs and services..

. recountability.
Q will peiﬁ'cm in a mannet that makes all of us accountable and 'zeAponﬁible to Yeterans and theit ﬁzmi[leb, :
our leaders and othet e@lpgeeb, as well as to exteznal stakeholdets.

Stewardship

Q will ensure responsible stewardship af natural resources as well as data and information entrusted to a(! of
ud. T will improve /Jetﬁatman.ce. with innovative tec/mol?gies and sound 6u5£fze5§ pu'rae_é,ole.‘al
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o AP : 3 !
- GAUTION: NOTTO BEUSED FOR ’ THIS (5-AN IMPORTANT RECORD. i ANY -ALTERATIONS IN-SHADED
1DENTIEICATION PURPOSES . SAFEGLARD IT, ) AREAS RENDER FORM VOIR

CATE OF RELEASE OR DISCHARGE EROM ACTIVE
s T o, DEPARTMENT, COMPONENT AND BRANCH BESUGIAE
- S BATE OF BIRTH (VY VVAINDD) | 6. RESERVE oaué. TERM. DATE

.Y ear Q.GQQt.Monm QQ[;Day Q6

T G HOME OF RECORD. AT TIME OF ENTRY [CiTy.and state, or. complete.
address if known] °

[DETROIT, MI : LIVONIA, MI 48154 ‘

B0 LAST DUTY ASSIGNMENT AND MAJOR COMMAND B0 STATION WHERE SEPARATED

D €O 832D ORD BN TC - REDSTONE ARSENAL, AL 358398-5000
[ 8. COMWMAND 10O WHICH TRANSFERRED — ] 70, SGLI.COVERAGE. . ] .None. |
IRETIRED RESERVE, AR-PERSCOM, 1 RESERVE WAY, ST LOUIS, MO 63132-5200 | Amount $250,000.00
{717, PRIMARY SPECIALTY [List number, utle and years and months in ¥ T2. RECORD OF SERVICE Year{s} Month(s) | Dayfst

Eﬁ'@'gf’ﬁ}%ﬁ?ﬁd,’ﬁgf 522?38.1}8“?"’&'7’58{3 and titfes fvolving 8. Date entered AD This Period

27840 00 LAND COMBAT ELECTRONIC MISSILE - b, Separation Bate This Period
'SYSTEM REPAIR~--19 YRS-9 MOS//NOTHING FOLLOWS 5. Nt Active Service This, Period.
) .4 | d. Total Prior Active Service

-¢. Total Prior Inactive Service
‘f, Foreign Service
. g. Sea Service
, ) § h. Effective Date.of Pay.Grade Y 2
13. DECORATIONS, MEDALS, BADGES, CITATIONS AND CAMPAIGN RIBBONS AWABDED 08 AUTHORIZED [Aflf periods of service/ P

MERITORIOUS SERVICE MEDAL//ARMY COMMENDATION MEDAL (3RD ANARD) //ARMY ACHIEVEMENT MEDAL (4TR
TAWARD) ./ /ARMY -GOOD -CONDUCT -MEDAL- (6TH- AWARD).//NATIONAL DEFENSE SERVICE MEDAL/-/NATO MEDAL
/ARMED FORCES EXPEDITIONARY MEDAL//ARMED FORCES SERVICE MEDAL/ /NONCOMMISSIONED OFFICER’S

. }PROFESSTIONAL DEVELOPMENT RIBEON WITH NUMERAL 3//ARMY SERVICE RIBBON/ /CONT IN BLOCK 218.

“14. MILITARY EDUCATION (Course title, number of weeks and month and year comple'tegf

ITOW/DRAGON REPAIRER COURSE, 17 WEEKS, 1983//PRIMARY LEADERSHIP DEVELOPMENT COURSE, 4 WEEKS,
'1986//TOW II TRANS COURSE, 2 WEEKS, 1986//ARMY PRECOMMISSIONED OFFICER COURSE, 1987//INTRO

RAPPELLING MOUNTAINEER COURSE, 1 WEEK, 1988/ /BASIC ELEC/ELECTRONICS. C, 1989//SPECIAL FORCES
COURSE, 1989//HOR COURSE, 1 WEEK, 1985/ /BFVS (ASI D3) COURSE, 6 WEEKS,//CONT IN BLOCK 18.

15:a MEMBER-CONTRIBUTED-TO POST-VIETNAM ERA- Yes: | -No -] 15.bHIGH SCHDOL GRADUATE OR Yes .|..Na .} 18- DAYS ACCRUED LEAVE PAID
NET! ERAN'S‘ &]._JCATIONAL ASSISTANCE PROGRAM X EQUIVALENT X NONE
. 17, MEMBER WAS PR 3 §TAL SERVIGES AND TREATMENT VUITHIN $D DAYS PRIOR TO-SEPARATION

e t :
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e

¢

R
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Christopher T. Mcuonald
Volunteer Medical Support Assistant, Military Veteran, Logistics and Maintenance Engineering,
Networking Administration :

Summary

A military veteran-with-30-yeats of expericnce in Logistics Supportability Engincering; Maintenance,
Productien, and:Quality ts(}@m:n(ﬁ Management; Missile Maintenance and Electronics Enginecring Technology
within the defense industry. Gained additional experience in Network Systems Administration, Information
System Security, and Sales/Marketing. Significant experience i combat systems to subsyét:ems diagnostic
analysis, test procedure development, hardware, and software Infrastructure Technical Writing throughout the
system life cycle phases and system software wsed o contrel electro-mechanical dnd hydraulic subsystems of
wheeled, track and '.us vehicles diesel engine(s), powes-train, tumet, and weapon fire controk systems.

Intuitive Skills:
- *L ogic and reasoning to identify strengihs and weaknesses of alternative solutions

* Conclusions and/or approaches to solving problems

Training Status:
Volunteering Medical Assistance, Logistical Engineering Pro Bono Consulting

wdies: Mathematics, System Software & Hardware Architecture -

independent St

Civilian-Career Experience Pesitions Summary (15 years)
% Volunteer San Francisco Veterans Affairs Health Care System (Hours To Date: );
* Network Systems Administrator r(imtmn Teald College).
* Farm Manager (Averett Family Farm)
% T ogistics Engineer (Vehicle; Turret; Weapons Electronies; Diagnostics; Direct-General Dynanaics):

* Logistics Engincer (Tusret; Weapons Flectrenics; Diagnestics; Contracter-General Dynamics),
* Qenior Blectronics Engineering Technologist (Chandler/May nc)- '
* Senior Electronics Technology Instructes/ Writer (Analytical Serviees, Inc)

Militery Career Experience Positions Summary (20 years United States Army):

* Supervisor, Maintenance (Logistics Management)

* Shop Manager, Maintenance (Logisties Mamagemmt)ﬂ;

* Section Manager, Electronics Engineering Techuologist {Diagnestics)

* Eiep%tmmics ?Engmeeﬁﬁg Tedhnologist (Verification; Test; Diagnostics; Troubleshooting;)
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Sxperience

Volunteer - Medical Suppert Assistant

April 2017 - Present
Perform backup support and limited certain clinical duties within the mental health administrative office
under the direction of the physician's and administrative personal. Duties include scheduling éppoiﬁtments,
call back appointment reminders to patients, mail service azzd.maimaiﬂéng medical records to specific process
guidelines.

Successfully applies active listening skilis by giving fuil attention to what other people are saying, taking
the tire to understand the points being made, asking questions as appropriate, and not mterrupting at
inappropriate times.

Network Systems Administrater {nternship) a&t’ﬁeéf;lﬂ{iﬁllege' '
September 2013 - April 2015 (1 year & months}

As a intern Network Systems Administrater worked for Senior Network Administrator in support of the
technology needs for 1,150 local campus students and staff, Our feam provided computer and network
support for 525 Windows 7 clients on HP hardware, and maintained server infrastructure rimuing Windows
Server 2003/2008/2012 & VMware vSphere 5 on Dell PowerEdge and HP boxes. Job tasks included being a
member of the IT support team, configuring and managing network switches, and monitoring and updating
Active Directory memberships and GPOs. Data was protected ihmﬂg’ﬁ daily backups via Veritas Backup
Exec. We managed the local Exchange 2003 e-mail system. 1 also helped maintained a Cisco VoIP. n
addition, I helped with the local Trend OfficeScan antivirus system virus definitions update.

— Suecessfully removed and installed hardware components {eraphics cards, hard drives, RAM)

— Successfully installed/updated and performed administrator tasks in Windows and Linux Operating
systems _

-~ Smecessfully installed operating systems uéiﬂg imaging software on clent computers.

-- Performed niaintenance tesks for system to spera‘cé efficiently and corrected various types of faults with the
operating systems _ |

-~ Performed security administration and removed various types of viruses from infected operating systems

—- Tuistailed, updated and performed administer tasks for Microsoft Server 2008/2012

— Successfully created basic algorithms in the C programming langnage ‘

- Successfully created new databases and tables using Microsoft SQL Server 2008/2012

- Collected/summmarized data into tangible information from databases & created sg';eciﬁ{; queries

- Performed backup/drop/restore of databases using Microseit SQL Server 20608/2012

Farm Manager
September 2044 - February 2013 (1 year 6 monthy)
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Provided technical assistance to various csmputar users. Answered questiuns and resotved computer

problems for clients in person. Provided 1 assistance concerning the use of computer hardware and software,

including printing, installation, word processing, electronic mail, and operating systems.

Assisted farm owner with the daily operations of the farm te include directing crop production operations,
such as planning, tilling, planting, fertilizi zing, cultivating, spraying, or harvesting. Setup and operated hay
rakes and haybine equipment. Operated tractors, self-propelled machinery cultivate and harvest crops.
Maintained farm vehicles, implements, and mechanical equipment. Instrumental in the grinding and mixing.
of feed to the right mixtaré for the proper nutritional feeding of the eatile. Distributed feed in the right
amount for the feeding of the catfle. Maintained farms facilities, irrigation, fences, and animal shelters.
Assisted owner in administrator antibiotics, medicines, nutrients and performing castration of steers prior to
resell.

Logistics Engineer{V ehicle; Tarret; Weapons Fire Control; Diaguostics; Technical Writer) at: General -
~Dynamics * :
"February 2007 - July 2011 (4 years 6 months)

* Performance logistics support analysis, to include mamicnance and diagnostic task development on various

land and amphibious combat vehicle projects within General Dynamics Land Systems for Department of

Defense and overseas clieats.

* Performed supportability analysis on turrel weapon and fire contro! station using requirements documents

and past technical experience.

* Successfully performed Reliability-Centered Maintenance Analysis (RCMA) for combat vehicles and their

specific subsystems.

* Headed up design Failure Modes and Ef ffects Analysis (FMECA) for the various subsysteius of the various

combat vehicles in the performance of reliability and mainiainability engineering tasks.

* Tnteracted with engineers for Level of Repair Analysis (LORA) and presented findings ina work group

meeting for the various subsystemns within the combat vehicles

* Prepared new repair parts for entry o the DioD supply chain system based upon DoD Acquisition policiés,

procedure and regulations.

* Compiled Logistic Mansgement in;@r{pa*mn for the development of logistics support plans and LSAR for

the various combat vehicle projects
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* Worked with the following types of subsystems and shop replaceable wuds: power distribution,
microprocessors and conirol electronic circuits, electric drive motors, kydraulic valves and actuators rated at
3,750 Nominal psi and 30,000 intensified psi, NBC Filtration umnits, Environmental Contr ol units to include
air handimalcompieaser/mater units; CAN BUS,; turret weapons and Fzre Control clectronics and var ious

types of sensors and electric circuats.

» Reviewed Preliminary Design Review technical documents for technical errors needing correction, which
was instrumental in Engineering Integrated Product Team’s. meeting a 96% pass in support. of the Integrated
Defense Acquisition, Technology, and Logistics Life Cycle Management System Milestone requirements.

Logistics Engineer (Turret, Weapons Fire Confrol Systems; Diagnestics Technical Writer; Contracts)
October 2004 -. January 2007 (2 years 4 months)
- Contracted to General Dynamics Expeditionary Fighting Vehicle project to develop diagnostic procedures

for the turret weapons fire confrol system.

- Responsible for the development and authoring of the "Interactive Blectronic Technical Manual (IET
maintenance and repair tasks for the Mk46 30mm two-man Wea;mﬂ system feed subsysiem, and gun control

- subsystem for the USMC EFV program.

- Responsible for successfully developing and authoring Interactive Electronic Technical Manual (IETM)
maintenance and repair tasks for Mi46 30mm tumret weapon system platform thermal sensors, optics, gyro,

computing, and other hardware.

June. 2004 - Novemiber 2004 {6 monthsy
Worked integration of computer networking equipment into tnmanned aerial vehicle sheltors

Senier flectronics Techuelogy Instructor/Writer
- Noveniber. 2002. - June 2004 (1 year 8 months}
- Successfully taught over 1,865 hours of classroomn nmtmsﬁcn in the areas of basic and advanced electronic

circuits to include microwave and radar basic systems.

- Developed lesson plans and training materials using the principles and methods for curriculum and training

design, teaching and instruction for individuals and groups.

- Monitored student progress and measured fraining effect outcomes through various testing and practical

methodologies.
- Develoned storyboards, video and graphics for Computer Based Training (CBT) program

3 s & #a
providing instruction on electrical theory and use of general purpose electronic test equipment.
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Superviser(Maintemance; Pmduyjien; Quality Contrel; Logistics Manmgéeut; Electronics

Technelogy) at US Army

Septomber1997 - Novemiber 2002 (5 years 3 months} ’ A .
- Advised Maintenance Officer in aﬁtezmméﬁg aﬂ,’i adiwindstering operational policies, planning mainfenance
operations and on all matters concerning suberdinate personnel.

- Directly managed eiglit Section Leaders and the combined number of 52 maintenance personnel.

- Coardinated the support maintenance and work flow of the following sections: Production Control and Shop

Supply, Quality Control/Quality Assurance, Communications Rlectronics Repair, Avmament Repair, Land

Combat Suppert System (LCSS), Integrated Family of £ Test Equipment (IFTE), various types of combat
vehicles equipped with the TOW II Missile System, Maultiple Launch Rocket System (MLRS), and system-

associated trainers and test equipment

- Used military-specific MRP software for inventory control, production control and integrated automation .

system; continually updated and validated maintenance records.

- Tncreased/decreased 26,347 lines of shop repair paris based upon demand forecasting and ensured the
turn-in of all excess repair parts back to the supply chain, while ensuring they where properly packaged for
shipping saving the US Armoy millions of doliars in the reduction of excess serviceable and unse*vxceable

repair parts on-hand.

- Performed failure-based root cause analysis on subsystems submstted to maintenance shops and there work
engineering

flow through the maintenance process resulting n improvements developing in the form of
change requesis.

- Chosen above peers to serve as a chief instructor of training facility successfully managing the class

assignments of 22 instructors and 144 § udents with ouistanding results for the United States Milttary,

Department of Defense and foreign national students enrolled in the Missile and Munitions program of

instruction.

- Instructor/Technical Writer successfully teaching over 1,700 hours of classroom instruction in the areas of

basic and advanced electronic circuits to include microwave and radar basic systems.

Superviser M ance, Production, Quality Contrel, & Lagistics Management) at US Army

August 1951 - September 1997 {6 years 2 mg nths}
Brief description: With its extended range performance, the TOW Weapon System is the long-range
precision, heavy anti-tank and assault weapon system of choice for the U.S. Ay Stryken Bradley Fighting-
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' i
Vehicle, ITAS High-Mobility naultipuc pose theled Vehicle and Light armored Vehicle-Anti-tank
platforms. The TOW weapon system will be in service with the U.S. military beyond 2050,

- Reviewed financial reports for Life Cycle Cost Analysis (LCCA} on all Various TOWII Missile System

variants within the Division and Regiment.

- Supervised Team Leads for field service teams and shop maimtenance technicians in the repair of

subsystems submitted to maintenance shop, .as.-well as the training of all subordinates.

- Managed the preparation of records and reports; applies production and quality control principles and
procedures to maintenance operations; determines appropriate method for repair or
fabrication; plans and organizes work area layout; schedules, assigns, and coordinates ka according to fhe

availability and capability of personnel and equipment.

- Enforced safety regulations to ensure a safe working environment for all subordinate technicians and
g 24

CUStomers.

- Planed and established work schedules, assignments, and production sequences to meet production goals.

Inspected materials, products, or equipment to detect defects or malfunctions.

- Performed direct support and general support maintenance and repair on TOWI HMMWYV and Bradley
turret mounted TOW II Missile Guidance system and lamncher to include Night Vision Sights, battery
chargers and other types of electro-mechanical equipment.

Section Manager, Electronics Engineering Technology (Preduction & Quality Controileagnostlcs) at US
Arnary
Tune 1988 - July 1997F (3 years 2 mo;ams‘!

Quality Control/Quality Assurance luspector

- Inspected incoming system/subsystems for technical comy liance with processes for turn-in o the
D g 5y Y i ¥ _ :

maintenance shop for repair.

- Performed in-process inspections of work being performed by shop technicians in accordance with technical
manuals and standards of repair for subsystem line replaceable units, as well as compliance with Department

of Defense soldiering standards.

- Performed final inspections on shop repaired subsystems being placed back into the supply system for
stockage replenishments and return to custorner units, as well as nserviceable repair parts ingpections for

disposal through return to supply system.
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Shop Team Leader

- Established work loads and subsysten: repair prio ' forities; conducted inservice staff training; demonstrated:
proper maintenance and troubleshooting fec chniques; recommended maintenance procedures; implemented
quality control measures; established and maintained maintenance records, and provided technical guidance.
to subordinate repair technicians in field maintenance fearms ran g g from several two person teams to five

shop personnel.

- Provided technical assistance to customer units performing operator maintenance on'a fleet of ground

mounted and Bradley Fighting vehicles.

- Installed equiptment modifications and troubleshot missile weapon systems at a tier T electronic technician

‘leveli.

Flectronics Engineering T echngiagist {Missile Maintenance Technology; Diagnostics, Logisties) at US
Army
July 1982 - May 1988 (5 years 11 months})

Brief Description:
Job Tasks/Results:

* Performed system verification, test, roubleshooting, repair, modification developmental utilizing diagnostic
test equipment on the missile systems fire control, acquisition and targeting guidance computer electromnics,
control instrumentation, and launcher specific Line Replaceable Units (LRUs), malfunctioning circuit
cards to the component fevel while applying the principles and theories of electro-mechanical operations,

pneumatic and hydraulic sub-systems.

* Reviewed manufacturing technical manuals, wiring diagrams, schematic drawings, test procedures to
inspect, perform diagnostic tests, troublesheot malfunctioning systeras and adjust subsystem components fo

specified tolerances.

* Used various types of oscilloscopes, digital nrulti-meters, frequency countess, fanction generators, digital

*logic probes, calipers, pneumatic and hydraulic test equipment.

* Located and replaced malfunctioning components by using repair parts manuals and prepating

L3 .’-.

 maintenance/sapply forms for the procurement of replacement parts flﬁmﬂgh the DO supply system.
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* Developed technical reports to assist upper level technical managers development of engineering change

requests for farther ﬁ[}&,’_g}sﬁt i inodifications.

* Provided technical assistance to customer unils operators and mainiainers.

FEducation

University of Pheenix

. ‘Bachelor’s Degree, Business Ad
Heald \College-Ban Frandisco
Associate’s Degree, Network Systems Administration, 2’013 2015 .

Activities and Secieties: Phi Theta Kappa

Defense Acquisition University

Tiifie Cyole Logistics Centifications 1, H, 1, Logisfics, Materials; and Supply Chain Engineering:
Management, 2007 - 2011 .

.falm €' Calhomn State Cammunity College

Associate’s Pegree, Fechnical Management, Missile Mamtenancc Technology, 1999 - 2002

Activities and Seciefies: Debate Team
United States Army Professional Development

Technical Management, Leadership and Tecimuieges M@ktaxy Science, Leadership and Missile Maintenance
Technology, 1982 - 2002

imistration and Project Managenent, 2002 - 2067

Honors and Awards

Meritorious Service: Medal (MSM), Anny Commendation Medal (ARCOM:3rd Oak Leaf Award), Army.
Comméndation Medal (ARCOM 2nd Oak Leaf Award), Ammy Commendation fo%al {ARCOM st Award),
Noréh Adlantic Treaty Organization (NATO) Medal, Ariny Achievement Medal (AAM 4fh Oak Leaf Award); -
- Ay Achievement Medal (AAM: 3rd Oek Leaf Award), Avmy Achievement Medal (AAM 2nd Oak Leaf
Award) Army Achievement Medal (AAM ist Awanrd), Good Conduct Medal (GEM: 6th Award); National
Defense Service Medal (NDSM}, Armed Forces Expeditionary Medal (AFEM), Korean Defense Service
Medal (KDSM), Driver's and Mechanic's Badge/with "W™" device
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Christopher T. Mcuonald
Volunteer Medical Suppéri Assistant, Military Veteran, Logistics and Maintenance Engineering,
Networking Admyinistration

chrismedoneld5987ul comeastne

ey

Contact Christopher T. on LinkedIn
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Board of Supervisors
City and Cotinty of San Francisco

1 Dr. Cariton B. Goodlett Place, Room 244 , gP r_|_nt Appllce_t!enl
(415) 554-5184 FAX (415) 554-7714 '
Application for Boards, Commissions and Committees
Application for Appointment to: San Francisco Veterans Aﬁairs Commision '
Name of Board, Commission, Committee, or Task Force
Seat # or Category (If applicable): BOS Seat #10
Name:Lydia Davey
Home Address: == Jones St San Francisco, CA - Zip:94133
Home Phone: ee===o Occupation: Marketing Manager
Work Phone: 408.987.7000 Employer: Apple Inc.
Business Address:5201 Patrick Henry Drive, Santa Clara, CA . Zip: 95054
Check All That Apply: |
A citizen of the United States. | At least 18 years old on or before Election Day.

Not in prison or on parole for a felony conviction

A resident of San Francisco . Yes: D No: (Place of Residence): Russian Hill

Please state your qualifications (attach supplemental sheet if necessary)
U.S. Marine veteran, communications professional, volunteer with multiple VSOs, co- creator of telemedicine course on
resilience and post-truamatic growth at UCSF (targeted to female veterans), Truman Defense Council

Education:

Stanford Ignite Graduate, Stanford Graduate School of Business
BA, Indiana University '
Basic Public Affairs Specialist, Defense Information School
Business and/or professional experience:

Understand messaging development and story creation from 13-year career as journalist and public relations business
owner. Today | market technical products globally. Strong leader and cross-functional collaborator.

Civic Activities:

Served as Field Lead for pilot partnership between City of San Francisco and national disaster response non-profit,
helping to build resilient neightborhoods here. Multiple deployments as disaster response team leader.

Ethnicity:" (optional) o Sex (optional) M[ ] F

Have you attended any meetings ef the Board/Commission to which you wish appointment? l:lYes No

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a requirement before
any appointment can be made. (Applications must be received 10 days before the scheduled hearing.)

(Please Note: Once completed, thls form, including all attachments, become public record) -

Date: 12 Aug. 2017 _ Applicant’s Signature: (required) 76"‘77 ﬁw/

Pigase Note: Your application will be retained for one year.

FOR OFFICE USE ONLY: ‘
Appointed to Seat #: Term Expires: Date Seat was Vacated:

04/17/09
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Lydia Davey
n— ¢ commmmm ¢ linkedin.com/in/lydiadavey

SUMMARY :
Demonstrated excellence as public relations executive and U.S. Marine press chief during 13 year career

e Proven project leader and communications strategist generating $16M in new leads for clients

o Led team of 6 to create and execute 25+ regional and national public relations campaigns

e Non-profit leader; served as Field Lead for pilot partnership between City of San Francisco and national

disaster response non-profit, led teams of 80 volunteers in disaster response missions nationwide

PROFESSIONAL EXPERIENCE :
MORIAH CREATIVES PR - CEO/Founder , 2012-Present
People and Project Leader - San Francisco, CA '
e Founded and grew 6-person public relations firm in a highly competitive market
e Recruited and managed 5 entrepreneurial creatives, fostering a loyal and highly collaborative culture to
deliver value for more than 20 small business and tech startup clients 4
e Innovated as a PR tech pioneer, productizing services to increase trust and incentivize performance
Consistently delivered on client KPis, ensuring an 80% client retention rate over 4 years
Directed national public relations campaigns that generated more than $16M in new leads for tech
clients in Q1/Q2 2016 ‘ .

University of California, San Francisco (UCSF) - Curriculum Developer 2015-2016
Course Builder and Instructor - San Francisco, CA : '
¢ Co-Developed and launched Women Warriors: Stress, Resiliency, and Post-Traumatic Growth

US MARINE CORPS FORCES AFRICA - Public Relations Manager - o 2009-2010
Press Chief and News Correspondent - Stuttgart, Germany :
o Led teams of 5-6 hews correspondents to work in remote, technically challenging environments
throughout Africa to include: Morocco, Mozambique, Senegal, Liberia
Trained and mentored more than 20 members of foreign press in public affairs craft and strategy
e Executed public affairs campaigns for large-scale international military training events, providing
deliverables for a daily audience of more than 1.2M via the US Marine Corps' official website

US MARINE CORPS - News Correspondent 2004-2009
Photojournalist - Iwakuni, Japan; MCAS Cherry Point, NC; Afghanistan .

e Produced 200+ feature, personality, sports, and news products for print in award-winning publications

e Travelled extensively on independent assignment in the U.S. and overseas

EDUCATION : . '
STANFORD, GRADUATE SCHOOL OF BUSINESS - Palo Alto, CA ' 2016
Stanford Ignite, Entrepreneurship Certificate Program for Innovative Leaders

INDIANA UNIVERSITY - Indianapolis, IN ' 2013
" BA in Communications and Media Studies :

DEFENSE INFORMATION SCHOOL - Fort Meade, MD 2004
Basic Public Affairs Specialist Certificate .

HONORS & AWARDS
e 2015 Alumni of the Year - Indiana University Purdue University Indianapolis (IUPUI) Department of
Communications .
e William M. Plater Civic Engagement Medallion -1UPUI (2013)
‘e Lambda Pi Eta - National Communication Association’s Honor Society (2013)
SALUTE - U.S. Military Honor Society (2013)

MEMBERSHIPS
e Defense Council Member - Truman National Security Project (2016)
e Veteran Fellow-World Affairs Council (2015)
o Member - Marines' Memorial Club of San Francisco (2014)
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Board of Supervisors
City and County of San Francisco T R
1 Dr. Carlton B. Goodlett Place, Room 244 ;Er}gqtﬁgp I'??gg:'!“
(415) 554-5184 FAX (415) 554-7714 - :

Applicatibn for Boards, Commissions and Committees

Application for Appointment to: Veterans Affairs Comission
Name of Board, Commission, Committee, or Task Force

S

Seat # or Category (If applicable):

Name:Nina A. D'Amato

Home Address; == Naglee Avenue ) ) Zip:94112
Home Phone: weees Occupation: Chief of Staff

Work Phone: 4155976802 Employer: City and County of San Francisco, Dept of Technology
Business Address:1 South Van ness Avenue, SF, CA Zip:94103

Check All That Apply: _ '

A citizen of the United States. At least 18 years old on or before Election Day. '
| . Not in prison or on parole for a felony conviction

A resident of San Francisco Yes: I:] No: (Place c;f Residence):

Please state your qualifications (attach supplemental sheet if necessary)
Lieutenant Colonel, USMC Reserves. Veteran of Afghan and Iraq contlicts.
See attached resume,

Education:
Currently enrolled at UC Berkeley as a doctoral student. Finishing dissertation. MA, UC Berkeley. BA, University of
Washington,

Business and/or professional experience:

See attached.

. Civic Activities:
Board Member, San Francisco Fleet Week Association. Formerly, Cal Alumni Association Board.

Ethnicity: (optiohal) Sex (optional) M[] F
Have you attended any meetings of the Board/Commission to which you wish appointment? Yesl:] No

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a requirement before
any appointment can be made. (Applications must be received 10 days before the scheduied hearing.)

{Please Note: Once completed, this form, including all attachments, become public record)

] NS —H0
Date: Pa‘?"’* 21, prlicant’s Signature: (required) _| @ﬁ\‘)‘rﬁ

Please Note: Your application will be retained for one year.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:
04/17/09
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Nina A. D’Amato
== Naglee Avenue, San Francisco, CA 94112, owm===m0

PROFESSIONAL PROFILE _ A

Proven leader with international, multi-organizational, strategic planning and operations
experience. Capable of breaking down complexity and communicating meaning. Widely
recognized as accountable professional who fosters innovation, closes gaps, and possesses the
skills to deliver organizational goals. ‘

HIGHLIGHTS AND EXPERTISE

Transformative Leadership Change Management ~ Strategic Planning
Global Operations Data Driven Budget Analysis
IT Governance - Org Development Policy Development

PROFESSIONAL EXPERIENCE '
Chief of Staff, Department of Technology, City & County of San Francisco Mar 2016-pres
« Synchronize, integrate, and drive success, projects, and programs across six Strategic
initiatives: 1) Connectivity, 2) Digital Services, 3) IT Talent, 4) Client Engagement and
Operations Delivery, 5) Cybersecurity, and 6) Operational Excellence. Measure performance
through data, monitor progress through dashboards, and report long term change through Key
Performance Indicators. .
« Lead Policy & Governance, Communications, I'T recruiting teams

« Developed, implemented, and evaluated department’s first strategic plan. Promoted to Chief
of Staff.

United States Marine Corps
Rank: Lieutenant Colonel
Deputy of Programs, Naval Postgraduate School, Monterey, CA Jan 2013-pres

» Manage, evaluate, and improve 14 quarterly resident and online graduate programs for
students; created two new programs in the business school, developed three training

~ programs for staff. ,

« Led change effort over a six-month user-driven redesign of the enterprise Learning
Management System for 43K member workforce; resulting in organizational and technology
policy changes and a strategic change plan for implementation.

« Concurrently, I am a full time doctoral student at UC Berkeley. Research is focused on
innovation and increasing workforce capacity. Awarded $50K by the Office of Naval
Research to conduct study.

‘Rank: Major '
US Congressional Fellow, Office of Senator Robert P. Casey, Jr Oct 2011-Dec 2012

» Less than 1% selection rate for program. , '

« Managed the Defense Appropriations Portfolio: delivered $120M of public appropriation
monies toward private sector defense companies for research, product development, testing,
and evaluation.

« Instituted office scorecard with strategic metrics to prioritize and synthesize over 130
requests for financial support from defense sector; instituting transparency and evidenced

_ based decisions for Senator.
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- Analyze and evaluate all budget requests from Veterans Administration (Health &
Education), Department of Defense. Prepare recommendations and Congressional testimony
for Senator. ‘

« Selected to brief the Senator on Vertical/Short Takeoff and Landing (V/S TOL) Airframe
Technology ($35.6B program) and Virginia Class Submarine future build schedule.

« Authored and introduced the federal Transition Assistance Advisor Act of 2012; authorizing
$11M dollars in improving access to health services, higher education and employment
assistance, financial planning and family assistance to transitioning Veterans.

Rank: Major :
Director, Education and Gender Portfolio, Helmand and Nimroz Province, Afghanistan,
Operation Enduring Freedom Sept 2009-Apr 2011 '
« Led 16 teams in the implementation of the Government of the Islamic Republic of
Afghanistan's National Education Strategic Plan (NESP) (2010-2014) over two provinces in
southwest Afghanistan. Quarterly brief to the Afghan Minister of Education, Ambassadors,
and Senior Executives on progress. ' _
« Within 13 months, our efforts resulted in approximately 23,000 children and young adults
returning to school after 30 years of violence.
- Managed 37 projects valued at $4.2M, resulting in the establishment education and health
services to communities within the provinces. : '

Education

Doctoral Candidate, Education Technology, Univetsity of California, Berkeley, (expected
graduation, 2017) :

M.A. Education, University of California, Berkeley, 2008

B.A. History, University of Washington, 1996

Professional Certificates
« Stanford Graduate School of Business, Design Thinking Bootcamp, July, 2015.
« Georgetown Government Affairs Institute, Legislative Studies Certificate, July 2012.
« US Marine Corps Leadership and Management Professional Development Program,
Command and Staff College, June 2012. '
« Project Management Professional (PMP) Certificate, University of California, Berkeley, May
2011. o

Professional Activities, Associations, and Awards
~ + Director, San Francisco Fleet Week Association:
Committees: Senior Leaders Seminar, Operations Design

« Director, California Alumni Association Board:

Committees: Finance, Business Development _

« Recipient of 2013 University of California Mark Bingham Award for Excellence in
Achievement by a Young Alumna : .

« Selected Speaker: US Department of State, Bureau of Consular Affairs, Leadership and
Practicing 360-Degree Diplomacy, Washington DC (2012); World Affairs Council, San
Francisco (2013); California State Legislature (2013); Defense Language Institute (2014);
Marines Memorial Club (2011, 2015).
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© Save Form _ . | Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Committee, or Task Force: Veterans Affairs Commission

Seat # or Category (If applicable): _ . | District:
vame: G€0rge K. Ishikata

Home Address: ™= Dorado Terrace

Zip: 94112

- Home Phone:, ’ Occupation: Teacher
Work Phone: 415-242-2546 ¢ /e, Abraham Lincoln High School

Business Address: 2162 24th Avenue

Zip: 94116

Business E-Mail: Home E-Mail: ===

ishikatag@sfusd.edu

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions éstablished by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement. '

Check All That Apply:

Registered voter in San Francisco: Yes @ No [ ] If No, where registered:

Resident of San Francisco [8]Yes [ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco: -

As a 31-year Army veteran and VA-rated disabled retiree, | understand the concerns and
interests of the Veteran community in San Francisco. Having grown up in The City and
owning property here since 1992, I'm aware of the the communities of interest, and as an
Asian-American, feel | reflect the larger population of San Francisco. | also had the
opportunity to serve a portion of my Army career here, while in the 223d Ml Battalion
(Linguist) of the California National Guard. My interest is in representing the entire veteran's
community, much like | had the opportunity to lead not just Soldiers, but Sailors, Airmen, and
Marines as well in my assignments. | had the honor of serving with service members of
various ethicities, races, ages, sexes, sexual orientations, and disabilities, and would be
honored to represent them again.
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Business and/or professional experience:

During my Army career, | worked in numerous enviornments that required collaborative
efforts to accomplish goals. Although teamwork is a key military foundation, every entity
within the military focuses on their individual needs. | was successful in finding common
ground amongst stakeholders and in identifying mutual concerns to work toward. My
expertise was in working with new or problem units and establishing a foundation for these
units to use for future success. My experience was in the areas of intelligence and financial
management. | also have extensive experience working a the national and state level in
both the Army and other organizations.

Civic Activities: : 4

| Treasurer, Japanese American Veteran's Association; Board Member, USO of Northern
California: Director of Cadet Programs, California Wing Civil Air Patrol; Association of the US
Army; Air Force Association; Phi Beta Kappa; SF State University Alumni Association; :
Lowell High School Alumni Association; Federal Asian/Pacific American Council; Pan Pacific
American Leaders and Mentors; National Guard Association of the US; Military Officer's
Association of America; Ml Corps Association; Naval War College Alumni Association;
Command and General Staff College Alumni Association; California Federation of Teachers;
American Legion; Veterans of Foreign Wars; Association of Former Intelligence Officers

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes [_i]No E__]

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.) o .

‘ o : A
Date: “t -"N&{\ 7 Applicant’s Signature: (required) (A L//(Z(/-" { v

{Man ally\éign or type your complete name. -

NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record. :

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

0172012

2662



Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-5163

Applicatioh for Boards, Commissions, Committees, & Task Forces

 Name of Board, Commission, Committee, or Task Force: Veterans Affairs COmmBSlon

Seat # or Category (If applicable): NA District: 6
Matthew J. Brauer

- Name: |
Home Address: = McAllister St o Zip: 94102
Home Phone: ™= Ocoupation: Health Administration

" work phone: 415.750.2189

~ San Francisco VA Health Care System
Employer:

4150 Clement St. Building 8-318 . 94121

matthew.brauer@va.gov ., .. e ail: B e

'Business Address:

Business E-Mail:

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

y
Check All That Apply:

Resident of San Francisco: Yes B No [ If No, place of residence:

Registered Voter in San Francisco: Yes B No [0 If No, where registered:

Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco: '

| am a 38 year old white cisgender gay male Iraq & Operation Inherent Resolve Veteran with
15 years of active and reserve military service who has done multiple deployments to combat
zones (total of three years deployed overseas) who has a current VA disability rating of 60%

covering multiple disabilities. | also live in the Mid Market neighborhood of District 6.
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Business and/or professional experience:

My significant professional experience includes 7 years of total active duty experience ranging from
logistics to civil affairs and engineering work, both deployed and stateside. My last duty assignment
brought me to San Francisco where | worked on a $26 million economic stimulus program from
2009-2011. After leaving active duty, | have worked. in multiple health administration positions at the
Department of Veterans Affairs including administration of homeless, mental health and medical research
programs. Currently, | work as the Business Manager for Mental Health at the San Francisco VA Health
Care system, where | overseé all non-clinical dimensions of a $45 million mental health program covering
.|12,500 Veterans in northern California. Additionally, | sit on SFVAHCS outreach and planning
committees; and work closely with community partners throughout our area. Additionally, | am a civil
affairs officer with the 416th Civil Affairs Battalion (airborne) in San Diego, CA where our mission is to
assist local populations in recovery and reconstruction, both during and after conflict.

Civic Activities:

I've recently become involved with the San Francisco Veterans Affairs Commission in my VA
capacity, where | seek to better understand Veteran concerns, collaborate with City agencies,
and provide data from VA sources not otherwise available to the Commission. In my outreach
capacity, | seek willing partners to expand health access for Veterans through collaborative
enrollment efforts: Additionally, | am working on a proposal to make it easier for Veterans to
gain access to new condo developments by proactively sharing paperwork the City already has
with VA so that Veterans can more easily use their loan guarantee benefit. | am also a board
member of the United Democratic Club, and co-chair of the political engagement committee. |
am also an active participant on Veterans and refugee assistance fundraising efforts.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes ® No.[J

Appointments confirmed by the Board of Supervisors require an appearance before the Rules
Committee. Once your application is received, the Rules Committee Clerk will contact you when
a hearing is scheduled., (Please submit your application 10 days before the scheduled hearing.)

‘Date 18 AUG 17 Appllcant’s Signature: (required) Matthew John Brauer

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY!:
" Appointed to Seat #: Term Expires: Date Seat was Vacated:
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~ MATTHEW J. BRAUER

s= McAllister Street* 2
San Francisco, CA 94102 ‘ ' sepune

EDUCATION
Excelsior College - Bachelor of An‘s, Liberal Studies Mar 2009

EXPERIENCE
. United States Department of Veterans Affairs

Business Manager for Mental Health Aug 2015 — Present

s Lead team of 20 to provide budget, contract, logistical, credentialing and data analytics to 150 Mental Health providers

across San Francisco VA Health Care System and its Community Based Outpatient Clinics (CBOCs)

Recruited nine administrative staff to solve a 40% staffing deficit within one year

Forged relationships with local agencies, Veteran Service organizations; and represented VA at public events

Spearheaded reform of scheduling practices to conform to VA standards; improved clinic grid alignment by 33%

Systematized the use of data analytics in Mental Health daily operations to impact no-show rates & scheduling issues

Executed $2M annually in medical service contracts for residential detoxification and other clinical services -

Integrated new scheduling applications into ongoing clinical services

Shaped health system through business operations, position review, ambulatory care and emergency management

committee work ' _

«  Wielded wage data to aid recruitment efforts in high-priority clinical areas; wrote white papers for leadership

+  Synchronized efforts to improve Veteran Experience through innovative partnerships with tech community

« Launched pilot project for VA/US Army Reserve collaboration through resource sharing arrangement; initial
operating capability of pilot site in January 2017 .

« Served as Mental Health lead for emergency management

Research Operations Manager Aug 201 3-July 2015

+ Execute administrative policies and priorities on $35 million research program

« Provide direct oversight of five staff responsible for: (1) pre- and post-award resgarch grant management,
including all budgeting and financial matters; (2) human resources management, including without
compensation appointments, interpersonal act (IPA) agreements, and investigator credentialing and training;
(3) acquisition and material management in partnership with Logistics Service; and (4) procurement and
management of information technology (IT) needs in partnership with the Office of Information and
Technology (01&T)
Develop performance standards for both new and subordinate employees

_Give advice, counsel, and instruction to employees on both work and administrative matters
Develop departmental budget for the fiscal year; ensure compliance with fiscal processes
Interview candidates for positions in the unit '
Make sure Veterans, researchers and staff get the warmest welcome and our best help, every time
Develop and implement training plan for administrative staff :
Active member of the Administrative Officer Steering Committee, lead process improvement and training initiatives

United States Army

Battle Captain, Combined Joint Task Force, Kuwait Dec 2013 — Jan 2015 .

s Managed operations at Headquarters, US Army Central for more than ten countries that comprise the US Central
Command area of responsibility

« Integrated staff activities and elements of US national power and coalition partners into a joint task force as part of
the current operations team : :

« Executed battle drills and readiness exercises for wide-ranging contingencies and crisis scenarios; capture
feedback for further improvement to training regime; proactively work through crises as they unfold

« Organized and synthesized information for use by multiple functional areas across a strategic-level command;
develop and publish operations orders for subordinate units and commands

« Monitored events for impacts to operations within US Army Central area of responsibility; coerdinate staff
activities at the direction of operations officer

o ldentified and implemented process improvements that leveraged existing technologies to reduce staffing
requirements )

-« Gathered, synthesized and produced daily briefing maztesria!s for senior leaders throughout the command



Battle Captain, Combined Joint Task Force, Kuwait Dec 2013 — Jan 2015 (Continued)
« Created orders for a strategic-evel command; ensure subordinate units and staff directorates execute to
desired benchmarks '

United States Department of Veterans Affairs

Administrative Officer, Social Work Service Aug 2012-Aug 2013

¢ Coordinated HR actions for the service, including hiring, pay, professional boarding and separation; provided
guidance for administration as a functional area; supervised three employees

« Advised social work leadership on overall divisions of labor within supervisory sections Perform analyses, assist

" in budget formulation of a program in excess of $2 million, track the usage of those funds and complete
necessary reports for accountability .

« Executed contract work in excess of $500K; work with Acquisitions and Material Management Service on a local
or regional level as necessary to finalize contracts ' ’

« Managed end-to-end personnel integration from selection until employee’s start date; exercise delegated

" signature authority as the approving official for personnel actions for over 110 employees

o Championed IT needs within Social Work; liaise with multiple staff sections to ensure full-spectrum services are
functioning across northern California ,

. Ensured Veterans feel that they belong at VA; worked with upset people and turn: around their experience

. Assisted social workers in delivery of housing programs as part of national effort to end Veteran homelessness;
resourced data and budget requirements .

United States Army

District Operations Officer, US Army Corps of Engineers Dec 2008-Dec 2011

» Spearheaded $50 million economic stimulus effort in a battalion-level command

«  Administered $15 million baseline budget including dam operations, debris removal and emergency management
impacting billions in US commerce . )

» Led 107 civilian personnel across California; ensure all human resources, regulatory, legal and mission requirements
are accomplished; coordinate necessary contracting actions

o Conducted asset management of $2 billion in Government property; oversaw design of new assessment tool that
enhances infrastructure funding outcomes

« Provided support throughout the acquisition process by updating technical specifications
» Designed continuity of operations plan to ensure reconstitution of the District after a disaster

Executive Officer Sep 2007-Dec 2008
« Oversaw full-spectrum logistics operation to stage for future deployment
« Led, trained and mentored 200 Soldiers across multiple missions including convoys & maintenance

Civil Affairs Officer May 2007-Sep 2007

e Initiated $2.5 million in reconstruction & transport projects

o Utilized cultural and historical knowledge of region to cultivate local relationships in order to further US foreign
policy during Operation Iraqi Freedom (OIF)

+ Coordinated local political, interagency and contracting issues in assigned area

Maintenance Control Officer and Platoon Leader Dec 2005-May 2007 :

« Ensured full-spectrum logistics operations through maintenance, readiness, supply and personnel management
« Provided ready combat power through maintenance analysis & support during OIF _

» Demonstrated accountability for $25 million in Government property; recovered $1.5 million in spare parts

« Communicated with equipment repair teams on design modifications '

« Coordinated and integrated equipment management operations

Military & Specialized Training

FEMA Introduction to Individual Assistance May 2017 ‘
US Army Information Operations Capstone May 2013 .

US Army Airborne School Dec 2010 A

US Army Officer Basic Course (Logistics) Dec 2005

US Army Basic Officer Leadership Course Aug 2005

US Army Officer Candidate School Apr 2004

Awards — Meritorious Service Medal, Iraq Campaign Mer%ﬁxﬁtﬁ Two Campaign Stars



Awards (Continued)

Army Commendation Medal (Two Awards), Naticnal Defense Service Medal, Global War on Terrorism Expeditionary
Service Medal, Global War on Terrorism Service Medal, Army Service Ribbon, Armed Forces Reserve Medal

Active Public Trust Clearance

Interests — Cooking, yoga, volunteerism, fitness, reading
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City Hall
1-Dr. Carlton B. Goodlett Place, Room 244
San Francisco 94102-4689
Tel. No. (415) 554-5184
Fax No. (415) 554-5163
TDD/TTY No. (415) 554-5227

BOARD of SUPERVISORS

VACANCY NOTICE

VETERANS AFFAIRS COMMISSION

Replaces All Previous Notices

" NOTICE IS HEREBY GIVEN of the following seat information and term expirations (in
bold), appointed by the Board of Supervisors:

Seat 1, Victor Olivieri, term expiring January 31, 2019, must be an at-large appointment,
for a four-year term.

Vacant Seat 2, Kelsey Campbell, resigned, must be an at-large appointment, for the
unexpired portion of a four-year term January 31, 2021.

Seat 3, William Barnickel, term expiring January 31, 2020, must be an at-large
appointment, for a four-year term.

- Seat 4, David Chasteen, term expiring January 31, 2019, must be an at-large
appointment, for a four-year term.

Seat 5, succeeding Debroah Dacumos, term expired, must be an-at-large appointment,
for the unexpired portion of a four-year term ending January 31, 2022.

Seat 6, Kimberly Flaherty, term expiring J'ahuary 31, 2020, must be an at-large
appointment, for a four-year term. ‘

Seat 7, Kevin Miller, term expiring January 31, 2019, must be an at—lafge appointment,
for a four-year term. ’

Seat 8, Stephen Noetzel, term expiring January 31, 2019, must be an at-large
appointment, for a four-year term.

Seat 9, Michael Maffei, term expiring January 31, 2020, must be an at-large
appointment, for a four-year term.

Vacant Seat 10, succeedin‘g Angela Jenkins, resigned, must be an at-large
appointment, for the unexpired portion of a four-year term ending January 31, 2022.

Seat 11, Scott Joiner, term expiring January 31, 2019, must be an at-large appointment,
for a four-year term.
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Veterans Affairs Commission
VACANCY NOTICE
July 2, 2018 ’ Page 2

Vacant Seat 12, succeeding Dorothy Guy, resigned, must be an at-large appointmeht,
for the unexpired portion of a four-year term ending January 31, 2021..

Additional Qualification: All members shall reside in the City and County of San
Francisco and the Board of Supervisors may only waive this requirement by Ordinance.
At least three must be women veterans (of which, at least two members shall be
appointed by the Board). Two members must have served in the Armed Forces of the
United States and have a physical disability arising from that service (the Mayor and
Board of Supervisors.shall each appoint at least one member), in accordance with the
definitions applied in such cases by the Veterans’ Administration. :

Report: The Commission shall render an annual written report of its activities to the
Board of Supervisors and the Mayor.

Sunset Date: None.

Additional information relating to the Veterans Affairs Commission may be obtained by
reviewing Administrative Code, Section 5.100, et seq., at
http://www.sfbos.org/sfmunicodes or by visiting the Veterans Affairs Commission’s
website at http://sfgov.org/vets/.

Interested persons may obtain an application from the Board of Supervisors’ website at
http://www.sfbos.org/vacancy application or from the Rules Committee Clerk,

1 Dr. Carlton B. Goodlett Place, Room 244, San Francisco, CA 94102-4689.
Completed applications should be submitted to the Clerk of the Board. All applicants
must be residents of San Francisco, unless otherwise stated.

Next Steps: Applicants who meet minimum qualifications will be contacted by the
Rules Committel Clerk once the Rules Committee Chair determines the date of the
hearing. Members of the Rules Committee will consider the appointment at the meeting
and applicant(s) may be asked to state their qualifications. The appointment of the
individual who is recommended by the Rules Committee will be forwarded to the Board
of Supervisors for final approval.

' Please Note: Depending upon the posting date, a vacancy may have already been filled.
To determine if a vacancy for this Commission is still available, or if you require
additional information, please call the Rules Committee Clerk at (415) 554-5184.

Further Note: Additional seats on this body may be available through other appointing '
authorities, including the Mayor’s Office. ‘

Olnilaid)

'frAngela Calvillo
Clerk of the Board

DATED/POSTED: July 2, 2018
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San Francisco
BOARD OF SUPERVISORS

Date Printed:  March 22, 2017 Date Established: September 13, 1982
Active

VETERANS AFFAIRS COMMISSION

Contact and Address:

Michael Maffei

2306 Union Street
Apt. 6
San Francisco, CA 94123

Phone:
Fax: :
Email: Mike. Maffei@gmail.com

Authority:

Administrative Code, Section 5.100 et seq. (Added by Ord. 449-82, amended by Ordinance
Nos. 33-94, 224-94, 97-97, and 245-09).

Board Qualifications:

The Veterans Affairs Commission consists of a total of seventeen (17) members, twelve (12) of
whom are appointed by the Board of Supervisors and five (5) of whom are appointed by the
Mayor as follows:

« At least three (3) must be women veterans (at least two (2) members shall be appointed by the
Board); '

« Two (2) members who served in the Armed Forces of the United States and who have a
physical disability arising from that service (the Mayor and Board of Supervisors shall each
appoint at least one (1) member), in accordance with the definitions applied in such cases by the
Veterans' Administration; and :

« A1l members shall reside in the City and County of San Francisco. The Board of Supervisors
may only waive this requirement by Ordinance. :

The term of each member of the Commission shall be four (4) years; provided, however, that
the members first appointed shall, by lot, classify their terms so that three (3) members shall
serve a one-year term, four (4) members shall serve a two-year term, four (4) members shall
serve a three-year term and four (4) members shall serve a four-year term. On the expiration of
these and all successive terms, their successors shall be appointed for a four-year term in a
manner similar to that described for the initial members. In the event a vacancy occurs during
the term of office of any member, a successor shall be appointed for the unexpired portion of the
term of the office vacated in a manner similar to that described for the initial members.

"R Board Description" (Screen Print)
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San Francisco
BOARD OF SUPERVISORS

The Commission shall directly advise the Mayor and the Board of Supervisors on all matters
affecting veterans of the Armed Forces of the United States of America, on the problems,
interests and needs of veterans who are residents of the City and County of San Francisco and
on the coordination of economic development, health care, and social services programs as they
" [relate to veterans who are residents of the City and County of San Francisco.

The Commission shall have the power and duty to:

+ Hold hearings and submit recommendations to the Board of Supervisors and the Mayor
regarding the problems, interests, and needs of veterans; and

+ Make recommendations to the Board of Supervisors and the Mayor concerning the
coordination of economic development health care and social services programs as they relate to
veterans who are residents of the City and County of San Francisco.

Reports: The Commission shall render an annual written report of its activities to the Board of
Supervisors and the Mayor. ‘

Sunset Date: None referenced.

"R Board Description" (Screen Print)
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City and County of 8an Franciseo
Department on the Status of Women

Emily M. Blurasa, PhD
Director

San Francisco

2017 Gender Analysis of Commissions and Boards: Executive Summary

Overview

A 2008 City Charter Amendment passed by the voters of San Francisco enacted a city policy that membership of
Commissions and Boards reflect the diversity of the population. As part of this measure, the Department on the
Status of Women is required to conduct a biennial gender analysis of Commissions and Boards. Data was

collected from 57 policy bodies with a total of 540 members primarily appointed by the Mayor and Board of
Supervisors. .

o ( Figure 1: 10-Year Comparison of Women’s
Gender Analysis Findings L Representation on Commissions and Boards

Gender

> Women’s representation on Commissions and
Boards in 2017 is 49%, equal to the female
population in San Francisco.

% Since 2007 there has been an overall increase 45% 45%
of women on Commissions with women
comprising 54% of Commissioners in 2017.

¥ Women’s representation on Boards has '
declined to 41% this year following a period of
steady increases over the past 3 reports.

2007 o008 2011 2013 2015 20617

sl Coarimissions vl Boards esstmsCommissions & Boards Combined

Race and Ethnicity " Sources: Department Survey, Mayor's Office, 311.

¥ While 60% of San Franciscans are people of Figure 2: 8-Year Comparison of Minority Representation
color, 53% of appointees are racial and ethnic on Commissions and Boards
minorities.

Y

Minority representation on Commissions
decreased from 60% in 2015 to 57% in 2017.

» Despite-a steady increase of people of color
on Boards since 2009, minority
representation on Boards, at 47%, remains
below parity with the population.

o ’ 43040 44%

> Asian, Latinx/Hispanic, and multiracial
individuals are underrepresented on
Commissions and Boards.

2013 2015 2017
Boards s=iz==Commissions & Boards Combined

A%

There is a higher representation of White and
Black/African American members on policy

. . . . Sources: Department Survey, Mayor's Office, 311.
bodies than in the San Francisco population. 4
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Race and Ethnicity by Gender

> In San Francisco, 31% of the population are women of color. Although representation of women of color on
Commissions reaches parity with the population, only 19% of Board members are women of color.

3 Men of color comprise 26% of both Commissioners and Board members compared to 29% of the San
Francisco population. '

% The representation of White men on policy bodies is 28%, exceeding the 22% of the San Francisco
population, while White women are at parity with the population at 19%. '
A

» Underrepresentation of Asian and Latinx/Hispanic individuals is seen among both men and women.

e One-tenth of Commissioners and Board members are Asian men and 12% are Asian women compared
to 16% and 18% of the population, respectively.

o Latinos are 6% of Commissioners and Board members and Latinas are 4% of Commissioners and Board
members compared to 8% and 7% of San Franciscans, respectively.

Additional Demographics
3 Among Commissioners and Board members, 17% identify as lesbian, gay, bisexual, or transgender (LGBT).

% Individuals with a disability comprise 11% of appointees on policy bodies, just below the 12% of the adult
population with a disability in San Francisco.

» Representation of veterans on Commissions and Boards is 13%, exceeding the 4% of San Franciscans that
have served in the military. '
Budget

3 Women and women of color, in particular, are underrepresented on the policy bodies with the largest
budgets while exceeding or nearing parity on policy bodies with the smallest budgets.

% Minority representation on policy bodies with both the largest and smallest budgets is at least 60%, equal to
the population.

Table 1: Demographics of Appointees to San Francisco Commissions and Boards, 2017 E '
Commissions and Boards Combined 49% 53% 27% " 17% 11% . 13%
Commissions _ ©54% | 57% | 31% | 18% 10% 15%
Boards e ] A1% A47% 19% ) :

10 Largest Budgeted Bodies - 35%" 60% | 18%
| 10 Ssmallest Budgeted Bodies 58% | 66% 30% |

Sources: 2015 American Community Survey 5-Year Estimates, Department Survey, Mayor’s Office, 311, FY17-18 Annual
" Appropriation Ordinance, FY17-18 Mayor’s Budget Book.

The full report is available at the San Francisco Department on the Status of Women website,
http://sfeov.org/dosw/.
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San Francisco Department on the Status of Women
Page 1

Acknowledgements

This report is dedicated in memory of the late Mayor Edwin M. Lee, who made an inclusive San

Francisco a priority, including through the appointment of numerous women to public policy bodies
throughout the City. '

The San Francisco Department on the Status of Women would like tothank the various commission
secretaries and department staff who graciously assisted in collecting and providing information about
their respective commissions and boards. We also want to thank Francis Tsang, Deputy Chief of Staff for
the Office of Mayor Edwin M. Lee, as well as the 311 Information Directory Department (“311”) for
providing much of the data necessary for the completion of this report.

The data collection and analysis for this report was conducted by Public Policy Fellow Nami Yokogi with
support from Workplace Policy and Legislative Director Elizabeth Newman, Associate Director Carol
Sacco, and Director Emily Murase, PhD, at the San Francisco Department on the Status of Women.

This document was presented to and adopted by the San Francisco Commission on the Status of Women
in December 2017.

San Francisco Commission on the Status of Women
President Debbie Mesloh

Vice President Breanna Zwart

Commissioner Marjan Philhour

Commissioner Olga Ryerson

Commissioner Carrie Schwab-Pomerantz
Commissioner Andrea Shorter

Commissioner Julie D. Soo

The full report is available at the San Francisco Department on the Status of Women website,
http://sfeov.org/dosw/.

2675



San Francisco Department on the Status of Women

Page 2
Table of Contenis

Table of Figures and Tables..........c.cocueueeeceeommenescnernnanisrrennns et eren ettt sas st s er st ranesanenren 3
Executive Summéry ............................... ‘ .- ..... eeeerrerereeesearee st e e barasees IS 4
I INtroduction......ccovvvercirieeeccecceeniir e e et r ettt en st sanaarara s aees 6
II. Methodology and LIMITations ..........cceeiriieieienn st 7
l1I. San Francisco Population Demographics ................ eteeeesineeenreessseestetesesteseenrreesrante e reaerareansaan 8
IV. Gender Analysis FINAINGS. ..ot 12
A. Gender ............................... 13

B EERRCIEY . o.ereeeeeeeseeseeeeeesssseressesssssnnnnsees e et en e e e 16

C. Race/Ethnicity by Gender ............... 22

D. SeXUal OFIENTALION ......vvvrirerrrisnsss st 24

E DESADIIELY ..vvrs oo eeess s senseesseeessesmssese s smseseesssssss s esiness v snresessns 25

Y =) - 11 TP POUO PP PR PNPSPT ............... 26

G. Policy Bodies by Budget Size ..........ccoviricniniiniviininninnene 27

V. Conclusmn ........................ s 31
Appendix I: 2015 Population Estimates for San Francisco COUNTY...orvvererneeneeesrssnenseeeaenenenns 32
Appendix il: Commissiohs and Boards Demographics.......ccooviiimieniine e 34

2676



San Francisco Department on the Status of Women

Page3
Table of Figures and Tables

Figure 1: San F}ancisco Population by RECE/ENICILY .ereeeeerrnsrics et 8
Figure 2: San Francisco Population by Race/Ethnicity and Gender ...........crcmirciiinmniisnsns 9
Figure 3: San Francisco Adults with a Disability by Gender ... 10
Figure 4: Veterans in San Francisco by GENAET ..ot 11
Figure 5: Summary Data Comparing Representation on Commissions and Boards
Figure 6: 10-Year Comparison of Women’s Representation on Commissions and Boards 13
Figure 7: Commissions and Boards With MOSt WOMEN ..vvecerecrieerere e setncssssenscenesissessisssesssscsessesenssnans 14
Figure 8: Commissions and Boards with Least VOB oeervereeeereeeseseeesseeeesaseseessanesssessessasessnssnsssssessiasseses 15
Figure 9: 8-Year Comparison of Minority Representation on Commissions and Boards .........ccoeereecceas 16
Figure 10: Race/Ethnicity of Commissioners Compared to San Francisco Population.....encnnnenn. 17
Figure 11: Race/Ethnicity of Board Members Compared to San Francisco Population ....ccccevvvinicnrnnnnees 18
Figure 12: Commissions with Most Minority APPOINTEES ..cc.eimimiiiieiicnins e 19
Figure 13: Commissions with Least Minority Appointees .......................................................................... 20
Figure 14: Minority Representation 0n BOAIAS ......cocccoimiiiininie i 21
Figure 15: deen and Men of Color on Commissions and Boards........c.ovevecinniecccnnens rerrreree e 22
Figuré 16: Commission and Board Appointees by Race/Ethnicity and Gender...........ouiiiniinnnens 23
Figure 17: LGBT Commission and Board APPOINTEES. ..o wwruiiimsmiimmisssins st 24
Figure 18: Commission and Board Appointees With DiSabilities ... 25
Figure 19: Commission and Board Appointeés with Military Service.....cociiiniiierccrececes 26
Figure 20: Women, Minorities, and Women of Color on Largest and Smallest Budget Bodies ................. 28
Table 1: Demographics of Commissions and Boards with Largest BUdgETS ..o 29
Table 2: Demographics of Commissions and Boards with Smallest BUAEELS «eeerveceririereccerceevisresneninsneens 30

2677



Executive Summary

Overview

San Francisco Department on the Status of Women
Page 4

A 2008 City Charter Amendment passed by the voters of San Francisco enacted a city policy that
membership of Commissions and Boards reflect the diversity of the population. As part of this measure,
the Department on the Status of Women is required to conduct a biennial gender analysis of
Commissions and Boards. Data was collected from 57 policy bodies with a total of 540 members
primarily appointed by the Mayor and Board of Supervisors.

Key Findings
Gender

» Women'’s representation on Commissions and
Boards in 2017 is 49%, equal to the female
population in San Francisco.

> Since 2007, there has been an overall increase
of women on Commissions: women compose
54% of Commissioners in 2017.

» Women’s representation on Boards has

‘declined to 41% this year following a period of

steady increases over the past 3 reports.

Race and Ethnicity

¥ While 60% of San Franciscans are people of
color, 53% of appointees are racial and ethnic
minorities.

» Minority representation on Commissions
decreased from 60% in 2015 to 57% in 2017.

> Despite a.steady increase of people of color
on Boards since 2009, minority
representation on Boards, at 47%, remains
below parity with the population.

3 Asian, Latinx/Hispanic, and multiracial

individuals are underrepresented on
Commissions and Boards.

> There is a higher representation of White and
Black or African American members on policy
bodies than in the San Francisco population.

{ Figure 1: 10-Year Comparison of Women’s }
{ Representation on Commissions and Boards j

51% 50% 50%

45% 45%

41%

34%

2007 2009 2011 2013 2015 2017
awclpenms COMMISSioNS s Boards sesdgesCommissions & Boards Combined

Sources: Department Survey, Mayor's Office, 311.

Figure 2: 8-Year Comparison of Minority Representation
on Commissions and Boards

20098 2011 2013 2015 2017
emalines Corrimissions s Boards exizm=Commissions & Boards Combined

Sources: Department Survey, Mayor's Office, 311.
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Race and Ethnicity by Gender

> In San Francisco, 31% of the population are women of color. Although representation of women of

color on Commissions reaches parity with the population, only 19% of Board members are women of
color.

$ Men of color comprise 26% of both Commissioners and Board members compared to 29% of the San
Francisco population.

Y

The representation of White men on policy'bodies is 28%, exceeding the 22% of the San Francisco
population, while White women are at parity with the population at 19%.

» Underrepresentation of Asian and Latinx/Hispanic individuals exists among both men and women.

e One-tenth of Commissioners and Board members are Asian men and 12% are Asian women
compared to 16% and 18% of the population, respectively.

¢ Latinos are 6% of Commissioners and Board members and Latinas are 4% of Commissioners and
Board members compared to 8% and 7% of San Franciscans, respectively.

Addltlonal Demographics

% Among Commissioners and Board members 17% identify as lesbian, gay, bisexual, or transgender
(LGBT).

% Individuals with a disability comprise 11% of appointees on policy bodies, just below the 12% of the
adult population with a disability in San Francisco.

» Representation of veterans on Commissions and Boards is 13%, exceeding the 4% of San Franciscans
that have served in the military.

Representation on Policy Bodies by Budget

% Women and women of color, in particular, are underrepresented on the policy bodies with the
largest budgets while exceeding or nearing parity on policy bodies with the smallest budgets.

% Minority representation on policy bodies with both the largest and smallest budgets is at least 60%, -
equal to the population.

Table 1: Demographics of Appointees to San Francisco Commissions and Boards, 2017 ‘; A

Commissions and Boards Combmed ©49% | -53% . 27% |7 17% -

. 1% | 13%
Commissions ' ' . 54% 57% - 31% | 18% 10% - | 15%
Boards . S : - A1% 47% .| 19% 17% | - 14% - 10%
10 Largest Budgeted Bodies 1 -35% 60% 18 B / .
10 Smallest Budgeted Bodies 58% | 66% 30% ’ . .

Sources: 2015 American Community Survey 5-Year Estimates, Department Survey, Mayor S Ojjflce, 311, FY17- 18
Annual Appropriation Ordinance, FY17-18 Mayor’s Budget Book.
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l. Introduction

The central question of this report is whether appointments to public policy bodies of the City and
County of San Francisco are reflective of the population at large.

In 1998, San Francisco became the first ¢ity in the world to pass a local ordinance reflecting the
principles of the United Nations Convention on the Elimination of All Forms of Discrimination Against
Women (CEDAW), also known as the "Women's Human Rights Treaty."* The Ordinance requires City
government to take proactive steps to ensure gender equality and specifies “gender analysis” as a
preventive tool to identify and address discrimination.? Since 1998, the Department on the Status of
Women (Department) has used this tool to analyze operations of 11 City departments.

In 2007, the Department used gender analysis to analyze the number of women appointed to City
Commissions, Boards, and Task Forces.® Based on these findings, a City Charter Amendment was

developed by the Board of Supervisors for the June 2008 election. The Amendment, which voters
approved overwhelmingly, made it City policy that:

1. Membership of Commissions and Boards reflect the diversity of the San Francisco population;

2. Appointing officials be urged to support the nomination, appointment, and confirmation of
these candidates; and

3. The San Francisco Department on the Status of Women is required to conduct a gender analysis
of Commissions and Boards to be published every 2 years.*

This 2017 gender analysis assesses the representation of women; racial and ethnic minorities; lesbian,
gay, bisexual, and transgender (LGBT) individuals; people with disabilities; and veterans on San Francisco
Commissions and Boards appointed by the Mayor and the Board of Supervisors.®

1 While 188 of the 193 member states of the United Nations, including all other industrialized countries, have ratified .
the Women's Human Rights Treaty, the U.S. has not. President Jimmy Carter signed the treaty in 1980, but it has
been languishing in the Senate ever since, due to jurisdictional concerns and other issues. For further information,
see the United Nations website, avaitable at www.ohchr.org/english/bodies/cedaw/index.htm. .

2 The gender analysis guidelines are available at the San Francisco Department on the Status of Women website,
under Women’s Human Rights, at www.sfgov.org/dosw.

3 The 2007 Gender Analysis of Commissions, Boards, and Task Forces is available online at the Department
website, under Women’s Human Rights, at www.sfgov.org/dosw.

4 The full text of the charter amendment is available at hitps://sfpl.org/pdfimain/gic/elections/June3_2008.pdf.

5 Appointees in some policy bodies are elected or appointed by other entities.
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il. Methodology and Limitations

This report focuses on City and County of San Francisco Commissions and Boards whose jurisdiction is
limited to the City, that have a majority of members appointed by the Mayor and Board of Superviéors,
and that are permanent policy bodies.® Generally, Commission appointments are made by the Mayor
and Board appointments are made by members of the Board of Supervisors. For some policy bodies,
however, the appointments are divided between the Mayor, the Board of Supervisors, and other
agencies. Commissions tend to be permanent policy bodies that are part of the City Charter and oversee

a department or agency. Boards are typically. policy bodies created legislatively to address specific
issues.

The gender analysis in this report reflects data from the Commissions and Boards that provided
information to the Department through survey, the Mayor’s Office, and the Information Directory
Department (311), which collects and disseminates information about City appointments to policy
bodies. Based on the list of Commissions and Boards that are reported by 311, data was compiled from
57 policy bodies with a total of 540 appointees. A Commissioner or Board member’s gender identity,
race/ethnicity, sexual orientation, disability status, and veteran status were among data elements
collected on a voluntary, basis. In many cases, identities are vastly underreported due to concerns about
social stigma and discrimination. Thus, data on lesbian, gay, bisexual, transgender (LGBT) identity,
disability, and veteran status of appointees were limited, incomplete, and/or unavailable for many
appointees, but included to the extent possible. As the fundamental objective of this report is to surface
patterns of underrepresentation, every attempt has been made to reflect accurate and complete
information in this report. ‘

For the purposes of comparison in this report, data from the U.S. Census 2011-2015 American
Community Survey 5-Year Estimates is used to reflect the current San Francisco population. Charts 1 and
2 in the Appendix show these population estimates by race/ethnicity and gender.

§ It is important to note that San Francisco is the only jurisdiction in the State of California that is both a city and a
county. Therefore, while in other jurisdictions, the Human Services Commission is typically a county commission that
governs services across muitiple cities and is composed of members appointed by those cities, the San Francisco
case is much simpler. All members of Commissioner and Boards are appointed either by the San Francisco Mayor or
the San Francisco County Board of Supervisors which functions as a city council..
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-lll. San Francisco Population Demographics

An estimated 49% of the population in San Francisco are women and approximately 60% of residents
identify as a race or ethnicity other than White. Four in ten San Franciscans are White, one-third are
Asian, 15% are Hispanic or Latinx, and 6% are Black or African American.

The racial and ethnic breakdown of San Francisco’s population is shown in the chart below. Note that
the percentages do not add up to 100% since individuals may be counted more than once.

Figure 1: San Francisco Population by Race/Ethnicity

San Francisco Population by Race/Ethnicity, 2015
N=840,763 ‘

American Indian

and Alaska Native, =~ Two or More
0.3% Races, 5%

Native Hawaiian
and Pacific
Islander, 0.4%

Black or African_—
American, 6%
V.

White, Not - -
Hispanic or Latinx,
1% -

Source: 2011-2015 American Community Survey 5-Year Estimates.
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A more nuanced view of San Francisco’s population can be seen in the chart below, which shows race
and ethnicity by gender. Most racial and ethnic groups have a similar representation of men and women
in San Francisco, though there are about 15% more White men than women (22% vs. 19%) and 12%
more Asian women than men (18% vs. 16%). Overall, 29% of San Franciscans are men of color and 31%
are women of color.

Figure 2: San Francisco Population by Race/Ethnicity and Gender

San Francisco Population by Race/Ethnicity and Gender, 2015

25% N=840,763
(1]
22% =z Male, n=427,909
Female, n=412,854
20%
15%
10% -
5%, e v e s e QL O
3% 2.7% 20%2.3% o 3%
§ 0.2%0.2% 0.2%0.1% \
White, Not  Asian  Hispanicor Blackor Native  American  Two or . Some Other
Hispanic or Latinx African  Hawaiian [Indian and More Races  Race
Latinx American and Pacific  Alaska

Islander Native

Source: 2011-2015 American Community Survey 5-Year Estimates.
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The U.S. Census and American Community Survey do not count the number of individuals who identify
as lesbian, gay, bisexual, or transgender (LGBT). However, there are several reputable data sources that
estimate San Francisco has one of the highest concentrations of LGBT individuals in the nation. A 2015
Gallup poll found that among employed adults in the San Francisco Metropolitan Area, which includes
San Francisco, Alameda, Contra Costa, Marin, and San Mateo counties, 6.2% identify as LGBT, the largest
percentage of any populous area in the U.S. The 2010 U.S. Census reported 34,000 same-sex couples in
the Bay Area, with an estimated 7,600 male same-sex couples and 2,700 female same-sex couples in the
City of San Francisco, approximately 7% of all households. In addition, the Williams Institute at the
University of California Los Angeles estimates that 4.6% of Californians identify as LGBT, which is similar
across gender (4.6% of males vs. 4.5% of females). The Williams Institute also reported that roughly
92,000 adults ages 18-70 in California, or 0.35% of the population, are transgender. These sources
suggest between 5-7% of the San Francisco adult population, or approximately 36,000-50,000 San
Franciscans, identify as LGBT.

Women are slightly more likely than men to have one or more disabilities. For women 18 years and
older, 12.1% have at least one disability, compared to 11.5% of adult men. Overall, about 12% of adults
in San Francisco live with a disability.

Figure 3: San Francisco Adults with a Disability by Gender

San Francisco Adult Population with a Disability by

Gender, 2015 :
15%
12.1% 11.8%
10% -
5% -
0% -~

Male, n=367,863 Female, n=355,809 Adult Total, N=723,672

Source: 2011-2015 American Community Survey 5-Year Estimates.
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In terms of veterans, according to the U.S. Census, 3.6% of the adult population in San Francisco has
served in the military. There is a drastic difference by gender. More than 12 times as many men are
veterans, at nearly 7% of adult males, than women, with less than 1%.

Figure 4: Veterans in San Francisco by Gender

San Francisco Adult Population with Military
Service by Gender, 2015

8%
6.7%
6% -
400 PO, o
2% -
0.5%

(1|7 p— ST

Male, n=370,123 Female, n=357,531 Adult Total, N=727,654

Source: 2011-2015 American Community Survey 5-Year Estimates.
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IV. Gender Analysis Findings

~ On the whole, appointees to Commissions and Boards reflect many aspects of the diversity of San
‘Francisco. Among Commissioners and Board members, nearly half are women, more than 50% are
people of color, 17% are LGBT, 11% have a disability, and 13% are veterans. However, Board appointees
are less diverse than Commission appointees. Below is a summary of key indicators, comparing them
between Commissions and Boards. Refer to Appendlx It for a complete table of demographics by
Commlssmns and Boards.

Figure 5: Summary Data Comparing Representation on Commissions and Boards, 2017

O AR S TR Commissions - [ . Boards LG
, Number of Pohcy Bodles Included 40 17
:Filled Seats "’ o 350/373 (6% vacant) | 190/213 (11% vacant)
“Female . Appo.mtees = 54% 41%
‘g"R‘a"ciaI/ Ethr’iic Minofify 57% 47%
BT - - 17.5% 17%
With' Dlsablhty 10% 14%
:Véterans .. .- - 15% 10%

The next sections will present detailed data, compared to previous years, along the key variables of
gender, ethnicity, race/ethnicity by gender, sexual orientation, disability, veterans, and policy bodies by
budget size. )
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A. Gender

Overall, the percentage of female appointees to City Commissions and Boards is 49%, equal to the
female percentage of the San Francisco population. A 10-year comparison of the gender diversity on
Commissions and Boards shows that the percentage of female Commissioners has increased over the 10
years since the first gender analysis of Commissions and Boards in 2007. At 54%, the representation of
women on Commissions currently exceeds the percentage of women in San Francisco (49%). The
percentage of female Board appointees declined 15% from the last gender analysis in 2015. Women
make up 41% of Board appointees in 2017, whereas women were 48% of Board members in 2015. A
greater number of Boards were included this year than in 2015, which may contribute to the stark

“ difference from the previous report. This dip represents a departure from the previous trend of
increasing women’s representation on Boards.

Figure 6: 10-Year Comparison of Women’s Representation on Commissions and Boards

10-Year Comparison of Women's Representation

on San Francisco Commissions and Boards
60%

54%

[0 ;7 —

40% -

30% 34%

20%

10%

0% -
2007, n=427 2009,n=401 2011,n=429 2013,n=419 2015,n=282 2017,n=522

-Boards =si=Commissions & Boards Combined

=@ Commissions <

Sources: Department Survey, Mayor’s Office, 311.
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The next two charts illustrate the Commissions and Boards with the highest and lowest percentage of
female appointees in 2017. Data from the two previous gender analyses for these Commissions and
Boards is also included for comparison purposes. Of 54 policy bodies with data on gender, roughly one-
third (20 Commissions and Boards) have more than 50% representation of women. The greatest
women’s representation is found on the Commission on the Status of Women and the Children and
Families Commission (First 5) at 100%. The Long Term Care Coordinating Council and the Mayor’s
Disability Council also have some of the highest percentages of women, at 78% and 75%, respectively.
However, the latter two policy bodies are not included in the chart due to lack of prior data.

Figure 7: Commissions and Boards with Most Women

Commissions and Boards with Highest Percentage of Women,
2017 Compared to 2015, 2013

i H i

Commission on the Status of Women, n=7

Children and Families Commission (First 5),
n=8

Commission on the Environment, n=6

Library Commission, n=5

Port Commission, n=4

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Sources: Department Survey, Mayor’s Office, 311.
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There are 14 Commissions and Boards that have 30% or less women. The lowest percentage is found on
the Oversight Board of the Office of Community Investment & Infrastructure where currently none of

_ the five appointees are women. The Urban Forestry Council and the Workforce Investment Board also
have some of the lowest percentages of women members at 20% and 26%, respectively, but are not
included in the chart below due to'lack of prior data. '

Figure 8: Commissions and Boards with Least Women

Commissions and Boards with Lowest Percentage of Women,
2017 Compared to 2015, 2013

Veterans' Affairs Commission,
n=15

Human Services Commission,
n=5

Fire Commission, n=5

Oversight Board, n=5

0% 10% 20% 30% 40% 50% 60%
Sources: Department Survey, Mayor’s Office, 311.
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B. Ethnicity

Data on racial and ethnic background were available for 286 Commissioners and 183 Board members.
More than half of these appointees identify as people of color. However, representation of people of
color on Commissions and Boards falls short of parity with the approximately 60% minority population in
San Erancisco. In total, 53% of appointees identify as racial and ethnic minorities. The percentage of
minority Commissioners decreased from 2015, while the percentage of minority Board members has
been steadily increasing since 2009. Yet, communities of color are represented in greater numbers on

. Commissions, at 57%, than Boards, at 47%, of appointees. Below is the 8-year comparison of minority
representation on Commissions and Boards. Data on race and ethnicity were not collected in 2007.

Figure 9: 8-Year Comparison of Minority Répresentation on Commissions and Boards
8-Year Comparison of Minority Representation
on San Francisco Commissions and Boards

60%
60%

50%

40%

30%

32%
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Sources: Department Survey, Mayor’s Office, 311.
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The racial and ethnic breakdown of Commissioners and Board members as compared to the San
Francisco population is presented in the next two charts. There is a greater number of White and
Black/African American Commissioners in comparison to the general population, in contrast to
individuals identifying as Asian, Latinx/Hispanic, multiracial, and other races who are underrepresented
on Commissions. One-quarter of Commissioners are Asian compared to more than one-third of the
population. Similarly, 11% of Commissioners are Latinx compared to 15% of the population.

Figure 10: Race/Ethnicity of Commissioners Compared to San Francisco Population

Race/Ethnicity of Commissioners Compared to
San Francisco Population, 2017

- B 2017 Commission Appointees, n=286
50% -~

712015 Population, N=840,763
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30%

20% 7

10%

Sources: Department Survey, Mayor’s Office, 311.
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A similar pattern emerges for Board appointees. In general, racial and ethnic minorities are
underrepresented on Boards, except for the Black/African American population with 16% of Board
appointees compared to 6% of the population. White appointees far exceed the White population with
more than half of appointees identifying as White compared to about 40% of the population.
Meanwhile, there are considerably fewer Board members who identify as Asian, Latinx/Hispanic,
multiracial, and other races than in the population. Particularly striking is the underrepresentation of
Asians, where 17% of Board members identified as Asian compared to 34% of the population.
Additionally, 9% of Board appointees are Latinx compared to 15% of the population.

Figure 11: Race/Ethnicity of Board Members Compared to San Francisco Population

Race/Ethnicity of Board Members Compared to
San Francisco Population, 2017

A ® 2017 Boards Appointees, n=183
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Sources: Department Survey, Mayor’s Office, 311.
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Of the 37 Commissions with information on ethnicity, more than two-thirds (26 Commissions) have at
least 50% of appointees identifying as persons of color and more than half {19 Commissions) reach or
exceed parity with the nearly 60% minority population. The Commissions with the highest percentage of
minority appointees are shown in the chart below. The Commission on Community Investment and
Infrastructure and the Southeast Community Facility Commission both are comprised entirely of people
of color. Meanwhile, 86% of Commissioners are minorities on the Juvenile Probation Commission,
Immigrant Rights Commission, and Health Commission.

Figure 12: Commissions with Most Minority Appointees

Commissions with Highest Percentage of Minority Appointees,
2017

Community Investment and Infrastructure,
n=4 ‘

Southeast Community Facility Commission,

n=6

Juvenile Probation Commission, n=7
Immigrant Rights Commission, n=14

Health Commission, n=7

0% . 20% 40% 60% 80%  100%
Sources: Department Survey, Mayor’s Office, 311.
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Seven Commissions have fewer than 30% minority appointees, with the lowest percentage of minority
appointees being found on the Building Inspection Commission at 14% and the Historic Preservation.

Commission at 17%. The Commissions with the lowest percentage of minority appointees are shown in
the chart below.

Figure 13: Commissions with Least Minority Appointees

Commissions with Lowest Percentage of Minority Appointees,
2017

Veterans' Affairs Commission, n=9 22%f

Civil Service Commission, n=5

~ City Hall Preservation Advisory Commission, :
n=5 -

Airport Commission, n=5.
Historic Preservation Commission, n=6

Building Inspection Commission, n=7

0% 5% 10% 15% 20% 25%
Sources: Department Survey, Mayor’s Office, 311.
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For the 16 Boards with information on race and ethnicity, nine have at least 50% minority appointees.
The Local Homeless Coordinating Board has the greatest percentage of members of color with 86%. The
Mental Health Board and the Public Utilities Rate Fairness Board also have a large representation of
people of color at 69% and 67%, respectively. Meanwhile, seven Boards have a majority of White
members, with the lowest representation of people of color on the Oversight Board at 20% minority
members, the War Memorial Board of Trustees at 18% minority members, and the Urban Forestry
Council with no members of color.

Figure 14: Minority Representation on Boards

Percent Minority Appointees on Boards, 2017
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C. Race/Ethnicity by Gender

Minorities comprise 57% of Commission appointees and 47% of Board appointees. The total percentage
of minority appointees on Commissions and Boards in 2017 is 53% compared to about 60% of the
population. There are slightly more women of color on Commissions and Boards at 27% than men of
color at 26%. Women of color appointees to Commissions reach parity with the population at 31%,
while women of color are 19% of Board members, far from parity with the population. Men of color are

26% of appointees to both Commissions and Boards, below the 29% men of color in the San Francisco
population. -

Figure 15: Women and Men of Color on Commissions and Boards

Percent Women and Men of Color Appointees to
Commissions and Boards, 2017
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Sources: Department Survey, Mayor’s Office, 311, 2011-2015 American Community Survey 5-Year Estimates.
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The next chart illustrates appointees’ race and ethnicity by gender. The gender distribution in most
racial and ethnic groups on policy bodies is similar to the representation of men and women in minority
groups in San Francisco except for the White population. White men represent 22% of San Francisco
population, yet 28% of Commission and Board appointees are White men. Meanwhile, White women
are at parity with the population at 19%. Women and men of color are underrepresented across all
racial and ethnic groups, except for Black/African American appointees. Asian women are 12% of
appointees, but 18% of the population. Asian men are 10% of appointees compared to 16% of the
population. Latina women are 4% of Commissioners and Board members, yet 7% of the population,
while 6% of appointees are Latino men compared to 8% of San Franciscans.

Figure 16: Commission and Board Appointees by Race/Ethnicity and Gender

Commission and Board Appointees by Race/Ethnicity and

“Gender, 2017
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Sources: Department Survéy, Mayor’s Office, 311.
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D. Sexual Orientation

While it is challenging to find accurate counts of the number of lesbian, gay, bisexual, and transgender
'(LGBT) individuals, a combination of sources, noted in the demographics section, suggests between 4.6%
and 7% of the San Francisco population is LGBT. Data on sexual orientation and gender identity was
available for 240 Commission appointees and 132 Board appointees. Overall, about 17% of appointees
to Commissions and Boards are'LGBT. There is a large LGBT representation across both Commissioners
and Board members. Three Commissioners identified as transgender.

Figure 17: LGBT Commission and Board Appointees

LGBT Commission and Board Appointees, 2017
25%

20%
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17.5% 17% 17.2%

Commissions, n=240 Boards, n=132 Commissions and Boards
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Sources: Department Survey, Mayor’s Office, 311.
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E. Disability

An estimated 12% of San Franciscans have a disability. Data on disability was available for 214
Commission appointees and 93 Board appointees. The percentage of Commission and Board appointees
with a disability is 11.4% and almost reaches parity with the 11.8% of the adult population in San
Francisco that has a disability. There is a much greater representation of people with a disability on
Boards at 14% than on Commissions at 10%.

Figure 18: Commission.and Board Appointees with Disabilities

Commission and Board Appointees with Disabilities, 2017
25%

20%

15% : 14%

11.4%
10%

1]/ J——

0% [—— : s S .
Commissions, n=214 Boards, n=93 Commissions and Boards
: Combined, n=307

Sources: Department Survey, Mayor’s Office, 311.
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F. Veterans

Veterans are 3.6% of the adult population in San Francisco. Data on military service was available for
176 Commission appointees and 81 Board appointees. Overall, veterans are well represented on
Commissions and Boards with 13% of appointees having served in the military. However, there is a large
difference in the representation of veterans on Commissions at 15% compared to Boards at 10%. This is
likely due to the 17 members of Veterans Affairs Commission ‘of which all members must be veterans.

Figure 19: Commission and Board Appointees with Militar;y Service

Commission and Board Appointees with Military Service, 201
25% '

20%

15%
15%

157

10% oo

0% e o St A

Commissions, n=176 Boards, n=81 Commissions and Boards
Combined, n=257
Sources: Department Survey, Mayor’s Office, 311.
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G. Policy Bodies by Budget Size

In addition to data on the appointment of women and minorities to Commissions and Boards, this
report examines whether the demographic make-up of policy bodies with the largest budget {which is
often proportional to the amount of influence in the City) are representative of the community. On the
following page, Figure 19 shows the representation of women, people of color, and women of color on
the policy bodies with the largest and smallest budgets. ‘

Though the overall representation of female appointees (49%) is equal to the City’s population,
Commissions and Boards with the highest female representation have fairly low influence as measured
by budget size. Although women’s representation on the ten policy bodies with the largest budgets
increased from 30% in 2015 to 35% this year, it is still far below parity with the population. The '

percentage of women on the ten bodies with the smallest budgets grew from 45% in 2015 to 58%in
2017. :

With respect to minority representation, the bodies with both the largest and smallest budgets exceed
parity with the population. On the ten Commissions and Boards with the largest budgets, 60% of
appointees identify as a racial or ethnic minority; meanwhile 66% of appointees identify as a racial or
ethnic minority on the ten Commissions and Boards with the smallest budgets. Minority representation
on the ten largest budgeted policy bodies was slightly greater in'2015 at 62%, while there was a 21%
increase of minority representation on the ten smallest budgeted policy bodies from 52% in 2015.

Percentage of women of color on the policy bodies with the smallest budgets is 30% and almost reaches
parity with the population in San Francisco. However, women of color are considerably
underrepresented on the ten policy bodies with the largest budgets at 18% compared to 31% ofthe
population. :
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Figure 20: Women, Minorities, and Women of Color on Largest and Smallest Budget Bodies

Percent Women, Minorities and Women of Color on Commissions and
Boards with Largest and Smallest Budgets in Fiscal Year 2017-2018

70% : 66%

. 60% Minority Population
60%

49% Female Population
50% R R

40%

20%
10%

0 % PURAR————

Largest Budgets Smallest Budgets
B Women ¢ Minorities & Women of Color

Sources: Department Survey, Mayor’s Office, 311, FY17-18 Annual Appropriation Ordinance, FY17-18 Mayor’s
Budget Book.
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The following two tables present the demographics of the Commissions and Boards overseeing some of .
the City’s largest and smallest budgets.

Of the ten Commissions and Boards that oversee the largest budgets, women make up 35% and women
of color are 18% of the appointees. The Commission on Community Investment and Infrastructure is the
most diverse with people of color in all appointed seats and women comprising half of the members.
The Municipal Transportation Agency (MTA) Board of Directors and Parking Authority Commission has
the next largest representation of women with 43%. Four of the ten bodies have less than 30% female
appointees. Women of color are near parity on the Police Commission at 29% compared to 31% of the
population. Meanwhile, the Public Utilities Commission and Human Services Commission have no
women of color. -

Overall, the representation of minorities on policy bodies with the largest budgets is equal to that of the
minority population in San Francisco at 60% and four of the ten largest budgeted bodies have greater
minority representation. Following the Commission on Community Investment and Infrastructure with
100% minority appointees, the Health Commission at 86% minority appointees, the Aging and Adult
Services Commission at 80% minority appointees, and the Police Commission with 71% minority
appointees have the next highest minority representation. In contrast, the Airport Commission has the
lowest minority representation at 20%.

Table 1: Demographics of Commissions and Boards with Largest Budgets

SR , Y17-18 Budge eat _ Vomen nority. |- of Celor™
Health Commission $2,198,181,178 7 7 29% 86% 14%
MTA Board of Directors and ' ’

Parking Authority : $ 1,183,468,406 7 - 7 43% 57% 14%
Commission

Public Utilities Commission $1,052,841,388 5 5 40% 40% 0%
Airport Commission $ 987,785,877 5 5 40% 20% 20%
Human Services Commission $ 913,783,257 5 5 20% 60% 0%

Health Authority {SF Health

. $ 637,000,000 19 15 40% 54% 23%
Plan Governing Board) ;

Police Commission - ‘ $ 588,276,484 7 7 29% 71% 29%
Commission on Community

0, 0, 0,
Investment and Infrastructure 3 536,736,000 > 4 50% 100% 50%
Fire Commission $381,557,710| 5 5 20% 60% 20%
’ég'r:‘]fn aig‘s‘?o/:d”‘t Services $ 285,000,000 | 7 5 40% 80% 14%

50urcés. Dépan‘ment Sur\)éy,‘ Mayor’s Office, 311, FY17-18 Annual Appropriation Ordinance; FY17-18 Mayor’s
Budget Book.
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Commissions and Boards with the smallest budgets exceed parity with the population for women’s and
minority representation with 58% women and 66% minority appointees and are near parity with 30%
women of color appointees compared to 31% of the population. The Long Term Care Coordinating
Council has the greatest representation of women at 78%, followed by the Youth Commission at 64%,
and the City Hall Preservation Advisory Commission at 60%. Five of the ten smallest budgeted bodies
have less than 50% women appointees. The Southeast Community Facility Commission, the Youth
Commission, the Housing Authority Commission, and the Public Utilities Rate Fairness Board have more
than 30% women of color members.

Of the eight smallest budgeted policy bodies with data on race and ethnicity, more than half have
greater representation of racial and ethnic minority and women of color than the population. The
Southeast Community Facility Commission has 100% members of color, followed by the Housing
Authority Commission at 83%, the Sentencing Commission at 73%, and the Public Utilities Rate Fairness
Board at 67% minority appointees. Only the Historic Preservation Commission with 17% minority
members, the City Hall Preservation Advisory Commission at 20% minority members, and the Reentry
Council with 57% minority members fall below parity with the population.

Table 2: Demographics of Commissions and Boards with Smallest Budgets

H|stor|f: P.reservatlon '§ 45,000 7 6 43% 179% 17%

Commission

(éity Ha'll F.’reservation Advisory $ _ 5 5 60% 20% 20%
ommission :

Housing Authority Commission S - 7 6 33% 83% 33%

l;;ildHomeless Coordinating $ . 9 7 43% n/a n/a

I(_:ong TTrm Care Coordinating - $ _ 40 40 ' 78% n/a n/a
ounci

;‘;Z:fl; Utilities Rate Fairness $ i 2 6 33% 67% 33%

Reentry Council - $ - 24 23 52% 57% 22%

Sentencing Commission S - 12 12 42% 73% 18%

'Scoutheast Community Facmty $ . 7 6 50% 100% 50%
ommission :

Youth Commission $ - _17 16 64% 64% 43%

Sources Department Survey, Mayor’s Office, 311 FY17 18 Annual Appropriation Ordinance, FY17-18 Mayor’s
Budget Book.
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V. Conclusion

Per the 2008 Charter Amendment, the Mayor and Board of Supervisors are encouraged to make
appointments to Commissions, Boards, and other policy bodies that reflect the diverse population of
San Francisco. While state law prohibits public appointments based solely on gender, race and ethnicity,
sexual orientation, or disability status, an awareness of these factors is important when appointing -

individuals to serve on policy bodies, particularly where they may have been historically
underrepresented.

Since the first gender analysis of appointees to San Francisco policy bodies in 2007, there has been a
steady increase of female appointees. There has also been a greater representation of women on
Commissions as compared to Boards. This continued in 2017 with 54% female Commissioners. However,

it is concerning that the percentage of female Board members has dropped from 48% in 2015 to 41% in
2017. '

People of color represent 60% of the San Francisco population, yet only represent 53% of appointees to
San Francisco Commissions and Boards. There is a greater representation of people of color on
Commissions than Boards. However, Commissions have fewer éppointees identified as ethnic minorities
this year, 57%, than the 60% in 2015, while the representation of people of color on Boards increased
from 44% in 2015 to 47% in 2017. There is still a disparity between race and ethnicity on public policy
bodies and in the population. Especially Asians and Latinx/Hispanic individuals are underrepresented
across Commissions and Boards while there is a higher representation of White and Black/African
American appointees than in the general population. Women of color are 31% of the population and
comprise 31% of Commissioners compared to 19% of Board members. Meanwhile, men of color are 29%
of the population and 26% of Commissioners and Board members.

This year there is more data available on sexual orientation, veteran status, and disability than previous
gender analyses. The 2017 gender analysis found that there is a relatively high representation of LGBT
individuals on the policy bodies for which there was data at 17%. Veterans are also highly represented at
13%, and the representation of people with a disability in policy bodies almost reaches parity with the
population with 11.4% compared to 11.8%.

Finally, the policy bodies with larger budgets have a smaller representation of women at 35% while
Commissions and Boards with smallest budgets are 58% female appointees. While minority
representation exceeds the population on the policy bodies with both the smallest and largest budgets,
women of color are considerably underrepresented on the largest budgeted policy bodies at 18%
compared to 31% of the population.

This report is intended to inform appointing authorities, including the Mayor and the Board of
Supervisors, as they carefully select their designees on key policy bodies of the City & County of San
Francisco. In the spirit of the charter amendment that mandated this report, diversity and inclusion
should be the hallmark of these important appointments.
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Appendix I. 2015 Population Estimates for San Francisco County

The following 2015 San Francisco population statistics were obtained from the U.S. Census Bureau’s
2011-2015 American Community Survey 5-Year Estimates.

Chart 1: 2015 Total Population by Race/Ethnicity

San Francisco County California 840,763

White, Not Hispanic or Latino 346,732 41%
Asian 284,426 | 34%
Hispanic or Latino 128,619 15%
Some Other Race 54388 | = 6%
Black or African American 46,825 - 6%
Two or More Races '38,940 : 5%
Native Hawaiian and Pacific Islander 3,649 '0.4%
American Indian and Alaska Native 2,854 0:3%

Chart 2: 2015 Total Population by Race/Ethnicity and Gender

840,763

San Francisco County California 427,909 412,854
| White, Not Hispanic or Latino 346,732 | . 41%: 186,949 22% 159,783
‘Asian 284,426 | 34% 131,641 16% 152,785
Hispanic or Latino 1'28,619 15% 67,978 8% 60,641
Some Other Race 54,388 6% 28,980 | 3.4% 25,408
Black or African American 46,825 | 6% 24,388 | 3% 22,437
Two or More Races 38,940 | 5% - 19,868 2% 19,072
Native Hawaiian and Pacific _
Islander 3,649 | 04% 1,742 | 0.2% 1,907
American Indian and Alaska Native 2,854 | 0.3% 1,666 | 0.2% 1,188

2706



Appendix Il. Commissions and Boards Demographics

San Francisco Department on the Status of Women

Page 33

E Aging and Adult Services Commission | 7 $285,000,000] 40% 30% 40%

2 Airpbrt Commission 5 $987,785,877| 40% 20% 20%

5 Anima! C(?ntrol and Welfare 10 9 ' S_'V - . M
ICommission . 4 .

4 Arts Commission 15 15 $17,975,575] 60% 53% 27%

5 Asian Art Commission 27 27 $10,962,397| 63% 59% 44%

6 [Building Inspection Commission 7 7 $76,533,699] 29% 14% 0%

. Children and Families Commission 9 3 $31,830,264 100% 63% 63%
(First 5)

3 City Ha.ll l?reservation Advisory 5 5 sl 60% 0% 0%
Commission

9 Civil Service Commission 5 5 $1,250,582 40% 20% 0%
Commission on Community

10 jnvestment 5 1 $536,796,000{ 50% 100% |- 50%
and Infrastructure :

' 11 ICommission on the Environment 7 6 $23,081,438| 83% 67% 50%
12 ICommission on the Status of Women | 7 7 $8,048,712| 100% 71% 71%
13 [Elections Commission 7 7 $14,847,232| 33% 50% 33%
14 [Entertainment Commission 7 7 $987,102| 29% 57% 14%
15 [Ethics Commission 5 5 $4,787,508| 33% 67% 33%
16 [Film Commission 11 11 $1,475,0000 55% 36% 36%
17 [Fire Commission 5 5. $381,557,710| 20% 60% 20%
18 Health Commission 7 7 $2,198,181,178| 29% 86% ' 14%
19 [Historic Preservation Commission 7 6 $45,000; 33% 17% 17%
20 [Housing Authority Commission ' 7 6 $4 33% 83% 33%
21 [Human Rights Commission 11 10 $4,299,600, 60% 60% 50%
22 [Human Services Commission 5 5 $913,783,257| 20% 60% 0%
23 [mmigrant Rights Commission 15 14 $5,686,611] 64% 86% 50%
24 {luvenile Probation Commission 7 7 541,683,918 29% 86% 29%
25 |Library Commission 7 5 $137,850,825| 80% 60% 40%
26 |Local Agency Formation Commission 7 4 5193,168‘;MW . y .
27 |Long Term Care Coordinating Council | 40 | 40 S 78% | .
28 [Mayor's Disability Council 11 3 $4,136,890] 75% 25% 13%
" MTA Bc?ard of Difec_tors and Parking ; 5 Si,183,468,406 3% 7% 14%

_ Authority Commission

30 [Planning Commission 7 7 $54,501,361 43% 43% 29%
31 iPolice Commission 7 7 $588,276,484] 29% 71% 29%
32 PPort Commission 5 4 $133,202,027| 75% 75% 50%
33 Public Utilities Commission 5 5 $1,052,841,388 40% 40% 0%
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Recreation and Park Commission

$221,545,353
35 Sentencing Commission 12 12 S+ 42% 73% 18%
36 Small Business Commission 7 7 $1,548,034| 43% 50% 25%
37 zztr:';ﬁ:;toiomm”"'ty Facility 7 6 & s0% | 100% | 50%
38 /T\Li;s;’r:fyma"d Development 7 | 7 $2,079,405| 43% | 57% | 43%
39 Neterans' Affairs Commission 17 15 $865,518] 27% 22%
40 [Youth Commission 17 16 S{ 64% 64%

........ yeats 8 get|Women,| M
1 |Assessment Appeals Board 24 18 $653,780] 39% 50% 22%
2 Board of Appeals 5 5 $1,038,570] . 40% 60% 20%
Golden Gate Park Concourse
3 Authority : 7 7 $11,662,000, 43% 57% 29%
Health Authority (SF Health Pla :
4 Governing Board) 19 15 $637,000,000, 40% 54% 23%
5  [Health Service Board 7 7 $11,444,255 29% 29% 0%
in-Home Supportive Services Public .
6  Authority 12 12 $207,835,715] 58% 45% 18%
7 |ocal Homeless Coordinating Board 9 7 S 43% 86%
8  Mental Health Board 17 16 $218,000, 69% 69% 50%
9  |Oversight Board 7 5 $152,902| 0% 20% 0%
10 [Public Utilities Rate Fairess Board 7 6 ${ 33% 67% 33%
11 [Reentry Council 24 23 SH 52% 57% 22%
13 [Relocation Appeals Board 5 0 . ' '
12 Rent Board 10 10 $8,074,900, 30% 50% 10%
14 Retirement System Board 7 7. $97,622,827| 43% 29% 29%
15 Urban Forestry Council 15 14 $92,713| 20% 0% 0%
16 [War Memorial Board of Trustees 11 11 $26,910,642| 55% 18% 18%
17 Workforce Investment Board’ 27 27 $62,341,959 26% 44% 7%

- |Tetal | Filled. | -, . % | %% Women
oo Seats.| Seats! FYl .1-8 Bu d gg_t Women|Minority |- of Color -
Commissions and Boards Total " |'586 | 540 | |40 - 53% | 27
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. rom: Collins, Christy A. <Christy.Collins@va.gov>
Sent: Tuesday, July 24, 2018 3:15 PM
To: " Somera, Alisa (BOS) :
Cc: Meyer, Catherine (BOS); Young, Victor; dwanekennedy@gmail.com; dchasteen@gmail.com;
twyatt@liminnovations.com; Meyer, Catherine (BOS); Yee, Norman (BOS); Stefani, Catherine
: (BOS)
Subject: RE: Confirmation Needed: Veterans Affairs Commission Appointment Hearing

Good afternoon,
Thank you for your time and email.

[ kindly request to withhold submission of my application for appointment to the Veterans Affairs Commission. My life-
long commitment to assisting Veterans has not waivered.

I recently accepted a new position at the SF Veterans Affairs Medical Health Care System and would like to ensure | can
provide the best to all before accepting further commitments. It is my goal to reapply next year once | have had more

time established in my new employment.

Kind regards,
. Christy Collins

“rom: Somera, Alisa (BOS) [mailto:alisa.somera@sfgov.org]

sent: Thursday, July 19, 2018 8:01 PM

To: Somera, Alisa {BOS) <alisa.somera@sfgov.org>

Cc: Meyer, Catherine (BOS) <cathy.mulkeymeyer@sfgov.org>; Young, Victor <victor.young@sfgov.org>; Dwane Kennedy
<dwanekennedy@gmail.com>; David Chasteen <dchasteen@gmail.com>; twyatt@liminnovations.com

Subject: [EXTERNAL] Confirmation Needed: Veterans Affairs Commission Appointment Hearing

Dear Applicant, -
[All applicants are bec’d for privacy purposes]

Your application to the Veterans Affairs Commission will be considered by the Board of Supervisors Rules Committee at
the following meeting (agenda attached):

Wednesday, July 25, 2018

2:00 p.m. :

City Hall, Legislative Chamber, Room 250

1 Dr. Carlton B. Goodlett Place, San Francisco, CA 54102

Please confirm you will be in attendance by replying to this e-mail or calling me directly at the number listed below. If
you are unable to attend, please give me a call. ’ '

You will be expected to attend the hearing, speak on your qualifications, and respond to any questions from the
Supervisors. Supervisors will have been provided your application, resume (if provided), and any letters of support—
please expect that they have reviewed them—however, in preparing your remarks, provide a brief background (2-3
minutes) of your qualifications.
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You should contact Rules Committee Supervisors (Safai, Yee and Stefani), if you have not done so already, to introduce
yourself. If a Supervisor is not available, ask to speak with or meet with a legislative aide. Contact information is
provided below.

What to expect at Committee (check ltem #7 on the agenda, once it is posted)

1. Anticipate item(s) before yours. Barring any complications or questions, you can estimate when your hearing
item should be called.
2. The Chair will call upon applicants to speak in the same order as listed on the agenda.

Speak into the podium microphone, and limit concise comments to 3 minutes or less. .

4. Provide a brief overview of your qualifications; speak specifically to how your experience matches the
requirements of the seat(s) to which you are applying and to the responsibilities of the Veterans Affairs
Commission.

5. Speak to your goals, should you be appointed: why do you want to be appointed? what do you hope to
accomplish?

6. (For reappointments: The Supervisors will also be interested in hearing your perspectxve on the work that the
body has done and why you want to serve: what are your goals and plans for the future of the body? What else
could the body be doing?)

7. Supervisors may ask whether or not you have prev:ously attended Veterans Affairs Commlssmn meetings and
whether or not you have participated in the body’s work.

8. Following your presentation, Supervisors may ask additional questions, but do not always do so. If so, you will
be provided additional time to respond as necessary.

9. After all applicants have spoken, speakers may testify on applicants’ qualifications during public comment. This
can be in addition to their letters of recommendation. Each speaker will have two minutes.

w

Letters of support or other documentation may also be given to me prior to the hearing, and | will distribute those to the
Supervisors and included them with your application packet.

Rules Committee Supervisors will be recommending appointment(s) to the full Board of Supervisors for-
consideration. You may contact them directly with information provided below:

Supervisor Ahsha Safal Chair
Aides: Catherine Mulkey Meyer (cathy. mulkevmever@sfgov org)
Direct: (415) 554-7910
Main Office: (415) 554-6975

Supervisor Norman Yee, Vice Chair (norman.yee@sfgov.org)
Aides: Jen Low (ien.low@sfgov.org)
Erica Maybaum (erica.maybaum@sfgov.org)
Jarlene Choy (jarlene.choy@sfgov.org) '
Main Office: (415) 554-6516

Supervisor Catherin Stefani, Member (catherine.stefani@sfgov.org)
Aides: Ellie Miller Hall (eleanor.miller@sfgov.org)
‘Sharon Chung (sharon.chung@sfgov.org)
Jack Gallagher (jack.gallagher@sfgov.org)
Main Office: (415) 554-7752

If you have any questions or concerns in the meantime, don’t hesitate to call or email.

Thank you again for your interest!
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Alisa Sovmmero

.gislative Deputy Director
San Francisco Board of Supervisors
1 Dr. Carlton B. Goodlett Place, Room 244
San Francisco, CA 94102
415.554.7711 direct | 415.554.5163 fax
alisa.somera@sfgov.org

@ .
& Click HERE to complete a Board of Supervisors Customer Service Satisfaction form.

The Legislative Research Center provides 24-hour access to Board of Supervisors legislation, and archived matters since August 1998.

~oN A N A

Disclosures: Personal information that is provided in communications to the Board of Supervisors is subject to disclosure under the
California Public Records Act and the San Francisco Sunshine Ordinance. Personal information provided will not be

redacted. Members of the public are not required to provide personal identifying information when they communicate with the
Board of Supervisors and its committees. All written or oral communications that members of the public submit to the Clerk's Office
regarding pending legislation or hearings will be made available to all members of the public for inspection and copying. The Clerk's
Office does not redact any information from these submissions. This means that personal information—including names, phone
numbers, addresses and similar information that a member of the public elects to submit to the Board and its committees~—may
appear on the Board of Supervisors website or in other public documents that members of the public may inspect or copy.
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