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TIMELINE / PROCESS

2016

2017

2018-2019

2020

Resolution 446-16 passed

Working Group Meetings
Committees Organized
Outreach

Survey Launched

Draft Recommended Actions

Community Partner Meetings

City Agency Briefings

Advisory Committee Review

Historic Preservation Commission Review

Working Group Meetings
Finalize Strategy
File Report with Board of Supervisors

® @® @

BOS Initiates
CHS Legislation

Public Survey and
Community Input

\ 4

City Family
Input on Draft
Recommendations

>

Implementation

CHS Working Group
Organized

@)

Advisory Committea
Input on Draft
Recommendations

Community Outreach

Present Draft CHS Legislation on
Recomendations to Cultural Districts
HPC Passed

v

Transmit Report to
BOS, PC and HPC

Prepare
CHS Report
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COMMUNITY ENGAGEMENT / SURVEY

Diverse Community
Participation in LGBTQ+ CHS
Survey

1,475

people participated in
the survey representing:

Sunday Streets

=« A broad spectrum of sex and gender
dentities

¢ Diverse cultural, economic and
educational backgrounds

« Hesidency in 29 different zip codes in
San Francisco

« Speakers of 31 languages at home

s Members/supporters of 13% LGETO+
Organizations

OurTown Nonprofit Expo
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SURVEY / WHAT WE HEARD

There's a hodgepodge of
different community and social
services. Many exist in silos (e.g.
gay-specific, lesbian-specific,

Increase program capacity

) : It is important to ensure that LGBTQ+ people of
and use funding to increase

color, particularly queer cisgender women and

collaboration - for example,
employment programs are
generally very population

specific (i.e., for people with
disabilities or for seniors)
even as there is often

community.

transgender- specific)... it's hard
to get a handle on all the different
resources that are available to the

transgender women of color are remembered
and celebrated and supported for the vital work
they do for the LGETQ+ community.

It'd be nice if there was a bigger effort to create
a cohesive online community for local LGBTQ+

people to help folks organize and get the word

cross-over within these out about in-person events.

populations.

Support and uplift the most
vulnerable among us (POC,
poor/working class, youth/
elder, trans, disabled,
homeless, immigrants,
incarcerated).

Providing funding to
ensure that all LGBTQ
people who need such
services not only have

access, but actually

receive needed services
in a complete and
timely way.

Document and celebrate
the past, but move the
community forward!
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VISION

Our City is a beacon for gender and sexual minorities,
calling us to build a society that:

Honors the legacy
Ensures longevity
Celebrates culture
Nurtures well-being and
Uplifts the most vulnerable

of the LGBTQ+ community.
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GOALS

WELL-BEING

CULTURE

=

OPPORTUNITY

GOAL

Maintain San Francisco as

a global leader in providing
inclusive, intergenerational
LGBTQ+ community services,
education, resources, and access
to safe, gueer-friendly spaces.

GOAL

Honor, protect, and celebrate

our rich and diverse LGBTQ+
heritage while nurturing our
community of artists and cultural
organizations.

GOAL

Promote economic well-being,
equitable access to resources
and leadership pathways for
LGBTQ+ community

members and businesses.
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STRATEGIES

STRATEGIES

w1

Centralize LGBTQ+ Initiatives

W2

Expand Navigation Tools

W3

Improve Cultural Humility Training

W4

Convene an Annual Surmmit

STRATEGIES

c1
Support LGBTQ+ Cultural Districts

c2

Establish a Permanent Museurn of
LGBTQ+ History & Culture

C3

Form a Historic Preservation
Advocacy Group

C4

Increase Access to Affordable
Housing & Workspace for
LGBTOQ+ Artists

C5

Create LGBETQ+ Heritage
Educational Programming

STRATEGIES

01

Enhance Community
Resource Hubs

02

Expand Workforce
Development Efforts

03

Increase Business and
Entrepreneur Support

04

Increase Housing
and Support Services

05

Foster Financial Capacity,
Sustainability, & Resilience
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STRATEGIES / ACTIONS

Well-being Culture Opportunity
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What does it
mean to be
LGBTQ in

San Francisco?

Share with us by taking the survey!

S LG U LGBTOSURVEY

iComparte con nosotros contestando
esta encuestal

LRI QUESTIONS?
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