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[Prevailing Wage Rates - Various Workers Pursuant to Administrative Code, Section 6.22(e) 
and Sections 21C.1 through 21C.11] 

Resolution fixing prevailing wage rates for 1) workers performing work under City 

contracts for public works and improvements; 2) workers performing work under City 

contracts for janitorial services; 3) workers performing work in public off-street parking 

lots, garages, or storage facilities for automobiles on property owned or leased by the 

City; 4) workers engaged in theatrical or technical services for shows on property 

owned by the City; 5) workers engaged in the hauling of solid waste generated by the 

City in the course of City operations, pursuant to a contract with the City; 6) workers 

performing moving services under City contracts at facilities owned or leased by the 

City; 7) workers engaged in exhibit, display, or trade show work at special events on 

property owned by the City; 8) workers engaged in broadcast services on property 

owned by the City; 9) workers engaged in loading or unloading into or from a 

commercial vehicle on City property of materials, goods, or products in connection 

with a show or special event, or engaged in driving a commercial vehicle into which or 

from which materials, goods, or products are loaded or unloaded on City property in 

connection with a show or special event; 10) workers engaged in security guard 

services under City contracts or at facilities or on property owned or leased by the 

City; and 11) motor bus service contracts. 

WHEREAS, The City and County of San Francisco (the “City”) requires that prevailing 

wage rates be paid on work performed under City contracts, as follows: 

(1)  Public Works Contracts.  Charter, Section A7.204(b), requires that City contracts 

for any public work or improvement provide that persons directly or indirectly performing work 

under the contract be paid not less than the highest general prevailing rate of wages in private 
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employment for similar work, and Administrative Code, Section 6.22(e), provides that 

contractors and subcontractors performing a public work or improvement for the City shall pay 

workers on such projects the highest general prevailing rate of wages, plus per diem wages 

and wages for holiday and overtime work, for various crafts and kinds of labor as paid in 

private employment in San Francisco;  

(2)  Janitorial Services Contracts.  Administrative Code, Section 21C.2, requires that 

City contracts for janitorial services to be performed at facilities owned or leased by the City 

provide that any individual performing janitorial services under the contract be paid not less 

than the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in 

private employment for similar work in the area in which the contract is being performed; 

(3)  Parking Lot/Garage/Auto Storage Facility Contracts.  Administrative Code, Section 

21C.3, requires that leases, management agreements, and other City contracts for the 

operation of a public off-street parking lot, garage, or storage facility for automobiles on 

property owned or leased by the City provide that any individual working at the parking lot, 

garage, or storage facility, including but not limited to individuals engaged in washing, 

polishing, lubrication, rent-car service, parking vehicles, cashiers, attendants, checking coin 

boxes, non-attendant parking lot checking, daily ticket audit, traffic directors and shuttle driver, 

shall be paid not less than the prevailing rate of wages, including fringe benefits or an 

equivalent amount, as paid in private employment for similar work in the area where the lease, 

management agreement, or contract is being performed;  

(4)  Theatrical Services Contracts.  Administrative Code, Section 21C.4, requires that 

contracts, leases, franchises, permits, or agreements awarded, let, issued, or granted by the 

City require that any individual engaged in theatrical or technical services related to the 

presentation of a show, including but not limited to workers engaged in rigging, sound,  

projection, theatrical lighting, videos, computers, draping, carpentry, special effects, and  
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motion picture services be paid not less than the prevailing rate of wages, including fringe 

benefits or an equivalent amount, as paid in private employment for similar work in the area 

where the contract, lease, franchise, permit, or agreement is being performed;  

(5)  Solid Waste Hauling Contracts.  Administrative Code, Section 21C.5, requires that 

every contract awarded by the City for the hauling of solid waste generated by the City in the 

course of City operations require that any individual engaged in the hauling of solid waste be 

paid not less than the prevailing rate of wages, including fringe benefits or an equivalent 

amount, as paid in private employment for similar work in the area where the contract is being 

performed; 

(6)  Moving Services Contracts.  Administrative Code, Section 21C.6, requires that City 

contracts for moving services to be performed at any facility owned or leased by the City 

provide that any individual performing moving services be paid not less than the prevailing 

rate of wages, including fringe benefits or an equivalent amount, as paid in private 

employment for similar work in the area where the contract is being performed; 

(7)  Contracts for Trade Show and Special Event Work.  Administrative Code, Section 

21C.8, requires that contracts, leases, franchises, permits, or agreements awarded, let, 

issued, or granted by the City for the use of property owned by the City require that any 

individual engaged in exhibit, display, or trade show work at a special event be paid not less 

than the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in 

private employment for similar work in the area where the contract, lease, franchise, permit, or 

agreement is being performed; 

(8)  Contracts for Broadcast Services.  Administrative Code, Section 21C.9, requires 

that contracts, leases, franchises, permits, or agreements awarded, let, issued, or granted by 

the City for the use of property owned by the City require that any individual engaged in  

broadcast services on City property be paid not less than the prevailing rate of wages,  
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including fringe benefits or the matching equivalents thereof, paid in private employment for 

similar work in the area in which the contract, lease, franchise, permit, or agreement is being 

performed; 

 (9)  Loaders and Unloaders, and Related Drivers.  Administrative Code, Section 

21C.10, requires that contracts, leases, franchises, permits, or agreements awarded, let, 

issued, or granted by the City for the use of property owned by the City require that 1) any 

individual engaged in loading or unloading, on City property, of materials, goods, or products 

into or from a commercial vehicle in connection with a show or special event, and 2) any 

individual engaged in driving a commercial vehicle into which or from which materials, goods, 

or products are loaded or unloaded in connection with a show or special event, be paid not 

less than the prevailing rate of wages, including fringe benefits or an equivalent amount, as 

paid in private employment for similar work in the area where the contract, lease, franchise, 

permit, or agreement is being performed;  

(10)  Security Guards.  Administrative Code, Section 21C.11, requires that 1) contracts 

issued by the City, as defined therein, require that any individual performing security guard 

services at any facility or on any property owned or leased by the City be paid not less than 

the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in 

private employment for similar work in the area where the contract is being performed, and 

that 2) contracts, leases, franchises, permits, or agreements awarded, let, issued, or granted 

by the City for an event on City property require that any individual performing security guard 

services be paid not less than the prevailing rate of wages, including fringe benefits or an 

equivalent amount, as paid in private employment for similar work in the area where the 

contract, lease, franchise, permit, or agreement is being performed; and 

WHEREAS, Administrative Code, Section 21C.1, provides that, in the case of any 

contract for Services wherein motor bus service is to be rendered to the general public on any 
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facility owned by the City, or in the case of any contract for the transportation within the 

boundaries of the City of any Commodities owned or in the possession of the City, the 

Purchaser, on recommendation of the department head concerned and approval of the Mayor 

or the Mayor’s designee or the board or commission in charge of such department upon the 

ground that the public interest would be best served by requiring the inclusion of such a 

provision in the contract, may require that any person performing labor thereunder shall be 

paid not less than the highest general prevailing rate of wages, including fringe benefits or the 

matching equivalents thereof, paid in private employment for similar work in the area in which 

the contract is being performed, on the condition that the notice inviting offers under 

Administrative Code, Section 21.2 calls attention to the requirements of any such provision; 

and 

WHEREAS, For the foregoing purposes, Administrative Code, Sections 6.22(e) and 

21C.7(c)(1), respectively, require the Board of Supervisors (the “Board”) annually to fix and 

determine the prevailing rate of wages, including such rate of wages paid for holiday and 

overtime work, paid in private employment in San Francisco for the various crafts and kinds of 

labor used on public works and construction projects; for janitorial services; for work in public 

off-street parking lots, garages, or automobile storage facilities; for theatrical and technical 

services related to the presentation of shows; for solid waste hauling services; for moving 

services; for trade show and special event work; for broadcast services; for loading and 

unloading; for security guard services; and for motor bus service contracts; and 

WHEREAS, To aid the Board in the aforementioned determinations of prevailing wage 

rates, Administrative Code, Sections 6.22(e) and 21C.7(c)(1), respectively, require the Civil 

Service Commission (“the Commission”) to furnish to the Board relevant data as to prevailing 

wage rates; and 

WHEREAS, For that purpose the Commission at its October 19, 2020, meeting 
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considered the issue of prevailing wages for all the categories of workers covered in this 

Resolution, along with a report prepared by the Office of Labor Standards Enforcement 

(the “OLSE report”), on file with the Clerk of the Board of Supervisors in File No. 201243, 

which is hereby declared to be a part of this Resolution as if set forth fully herein; and 

WHEREAS, The Commission at its October 19, 2020, meeting certified the data in and 

adopted the OLSE report, which includes conclusions as to the prevailing wage rates to be set 

in accordance with Administrative Code, Sections 6.22(e), 21C.1, 21C.2, 21C.3, 21C.4, 

21C.5, 21C.6, 21C.8, 21C.9, 21C.10, and 21C.11; now, therefore, be it 

RESOLVED, That the Board fixes and determines prevailing wage rates to be paid on 

work performed under applicable City contracts, as follows: 

(1)  Public Works Contracts.  Pursuant to Administrative Code, Section 6.22(e), the 

Board fixes and determines the prevailing rate of wages, including per diem wages and wages 

for holiday and overtime work, for the various crafts and kinds of labor paid in private 

employment in San Francisco to be the prevailing wages identified in the OLSE report, 

specifically, the General Prevailing Wage Determinations made by the Director of Industrial 

Relations, State of California, pursuant to California Labor Code, Sections 1770, 1773, and 

1773.1 (see Attachments 1–3 of the OLSE report, at pages 1–125); 

(2)  Janitorial Services Contracts.  Pursuant to Administrative Code, Section 21C.2, the 

Board fixes and determines the prevailing rate of wages, including wages for holiday and 

overtime work, and fringe benefits or an equivalent amount, paid in private employment for 

janitorial work to be the prevailing wages identified in the aforementioned OLSE report, 

specifically, the prevailing wages identified in Attachment 4 of the OLSE report, at pages 130–

131; 

(3)  Parking Lot/Garage/Auto Storage Facility Contracts.  Pursuant to Administrative 

Code, Section 21C.3, the Board fixes and determines the prevailing rate of wages, including 
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wages for holiday and overtime work, and fringe benefits or an equivalent amount, paid in 

private employment for work in off-street parking lots, garages, or automobile storage facilities 

to be the prevailing wages identified in the aforementioned OLSE report, specifically, the 

prevailing wages identified in Attachment 4 of the OLSE report, at pages 132–133; 

(4)  Theatrical Services Contracts.  Pursuant to Administrative Code, Section 21C.4, 

the Board fixes and determines the prevailing rate of wages, including wages for holiday and 

overtime work, and fringe benefits or an equivalent amount, paid for theatrical or technical 

services related to the presentation of a show including, but not limited to, rigging, sound, 

projection, theatrical lighting, videos, computers, draping, carpentry, special effects, and 

motion picture services to be the prevailing wages identified in the aforementioned OLSE 

report, specifically, the prevailing wages identified in Attachment 4 of the OLSE report, at 

page 134–135; 

(5)  Solid Waste Hauling Contracts.  Pursuant to Administrative Code, Section 21C.5, 

the Board fixes and determines the prevailing rate of wages, including wages for holiday and 

overtime work, and fringe benefits or the equivalent thereof, paid to employees engaged in the 

hauling of solid waste, to be the wages identified in the aforementioned OLSE report, 

specifically, the prevailing wages identified in Attachment 4 of the OLSE report, at page 136;  

(6)  Moving Services Contracts.  Pursuant to Administrative Code, Section 21C.6, the 

Board fixes and determines the prevailing rate of wages, including wages for holiday and 

overtime work, and fringe benefits or an equivalent amount, paid in private employment for 

moving services to be the prevailing wages identified in the aforementioned OLSE report, 

specifically, the prevailing wages identified in Attachment 4 of the OLSE report, at page 138; 

(7)  Contracts for Exhibit, Display, or Trade Show Work.  Pursuant to Administrative 

Code, Section 21C.8, the Board fixes and determines the prevailing rate of wages, including 

wages for holiday and overtime work, and fringe benefits or an equivalent amount, paid in  
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private employment for individuals engaged in exhibit, display, or trade show work, to be the 

prevailing wages identified in the aforementioned OLSE report, specifically, the prevailing 

wages identified in Attachment 4 of the OLSE report, at pages 140–141;    

(8)  Contracts for Broadcast Services.  Pursuant to Administrative Code, Section 

21C.9, the Board fixes and determines the prevailing rate of wages, including wages for 

holiday and overtime work, and fringe benefits or an equivalent amount, paid in private 

employment for individuals engaged in broadcast services, to be the prevailing wages 

identified in the aforementioned OLSE report, specifically, the prevailing wages identified in 

Attachment 4 of the OLSE report, at pages 142–143; 

(9)  Loaders and Unloaders, and Related Drivers.  Pursuant to Administrative Code, 

Section 21C.10, the Board fixes and determines the prevailing rate of wages, including wages 

for holiday and overtime work, and fringe benefits or an equivalent amount, paid in private 

employment for individuals engaged in loading or unloading on City property of materials, 

goods, or products into or from a commercial vehicle in connection with a show or special 

event, and also for individuals engaged in driving a commercial vehicle into which or from 

which materials, goods, or products are loaded or unloaded in connection with a show or 

special event, to be the prevailing wages identified in the aforementioned OLSE report, 

specifically, the prevailing wages identified in Attachment 4 of the OLSE report, at pages 144–

145; 

(10)  Security Guards.  Pursuant to Administrative Code, Section 21C.11, the Board 

fixes and determines the prevailing rate of wages, including wages for holiday and overtime 

work, and fringe benefits or an equivalent amount, paid in private employment for individuals  

performing security guard services, to be the prevailing wages identified in the 

aforementioned OLSE report, specifically, the prevailing wages identified in Attachment 4 of 

the OLSE report, at page 146; and 
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(11)  Motor Bus Service Contracts.  Pursuant to Administrative Code, Section 21C.1, the 

Board fixes and determines the prevailing rate of wages, including wages for holiday and 

overtime work, and fringe benefits or an equivalent amount, paid in private employment for 

individuals performing work under motor bus service contracts, to be the prevailing wages 

identified in the aforementioned OLSE report, specifically, the prevailing wages identified in 

Attachment 4 of the OLSE report, at pages 144–145. 

RECOMMENDED: 

CIVIL SERVICE COMMISSION 

By: _____/s/_______________ 
SANDRA ENG 
EXECUTIVE OFFICER 

n:\govern\as2019\9690023\01487258.docx 
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Item 5  
File 20-1243 

Department: Civil Service Commission (CSC),  
Office of Labor Standards Enforcement (OLSE) 

EXECUTIVE SUMMAR Y 

Legislative Objectives 

• The proposed resolution would fix prevailing wage rates for employees of businesses
having City contracts that (1) perform public works and improvement projects, (2)
perform janitorial or window cleaning services, (3) work in public off-street parking lots,
garages, or storage facilities for vehicles on property owned or leased by the City, (4)
engage in theatrical or technical services related to the presentation of shows on property
owned or leased by the City, (5) haul solid waste, (6) perform moving services at facilities
owned or leased by the City, and (7) perform exhibit, display or trade show work at special
events in the City, (8) work in broadcast services on City property, (9) drive, load, or
unload commercial vehicles on City property in connection with shows or special events,
(10) perform security guard services, and (11) perform motor bus services.

Key Points 

• The proposed resolution would establish the following changes to prevailing wage basic
hourly rates: (1) construction employees would receive wage rate increases that vary by
classification, from an increase of $0.30 per hour to an increase of $4.76 per hour; (2)
janitorial and window cleaning employees would receive no wage rate increase; (3)
garage and parking lot employees would receive a wage rate increase depending on
classification ranging from $1.19 to $2.00 per hour; (4) theatrical employees would
receive a wage rate increase depending on classification ranging from $1.19 to $2.36 per
hour; (5) solid waste haulers would receive a wage rate increase depending on
classification ranging from $1.15 to $1.51 per hour; (6) employees performing moving
services would receive a wage rate increase depending on classification ranging from
$0.99 to $1.58 per hour; (7) employees performing trade show work would receive a
wage rate increase depending on classification ranging from $1.00 to $1.10 per hour; (8)
broadcast employees would receive no wage rate increase; (9) loaders and unloaders
would receive no wage rate increase; (10) security guards would receive a wage rate
increase of $0.40 per hour; and (11) motor bus drivers would receive a wage rate increase
depending on classification ranging from $3.15 to $4.88 per hour.

Fiscal Impact 

• Potential increased costs to the City depend on future City contractor bids and the extent
to which City contractors increase the bids submitted to the City to pay for the costs of
the increased prevailing wages rates. Such potential increased costs to the City cannot be
estimated at this time.

Recommendation 

• Approval of the proposed resolution is a policy decision for the Board of Supervisors.
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MANDATE STATEMENT 

Charter Section A7.204 requires contractors that have public works or construction contracts 
with the City to pay employees the highest general prevailing rate of wages for similar work in 
private employment. The Charter allows the Board of Supervisors to exempt payment of the 
prevailing wage for wages paid under public works or construction contracts between the City 
and non-profit organizations that provide workforce development services. 

Administrative Code Sections 6.22(E)(3) and 21C.7(c)(1) require the Board of Supervisors to 
annually set prevailing wage rates for employees of businesses having City contracts. Table 1 
below identifies the (a) specific Administrative Code Sections, (b) the dates each Administrative 
Code Section was last amended by the Board of Supervisors, and (c) the types of City contracts, 
leases, and/or operating agreements in which the businesses are required to pay prevailing 
wages.  

Table 1: List of City Contractors Required to pay the Annual Prevailing Wage 

Administrative 
Code 

Date of Most Recent 
Amendment 

Type of Contract 

Section 6.22 (E) May 19, 2011 Public works or construction 

Section 21.C.1 January 7, 2011 Motor bus services 

Section 21C.2 May 28, 2014 Janitorial and window cleaning services  

Section 21C.3 May 28, 2014 Public off-street parking lots, garages and vehicle storage facilities 

Section 21C.4 February 2, 2012 Theatrical performances  

Section 21C.5 February 2, 2012 Solid waste hauling services 

Section 21C.6 February 2, 2012 Moving services  

Section 21C.8 June 19, 2014 Trade show and special event work 

Section 21C.9 February 10, 2016 Broadcast service workers on City property 

Section 21C.10 October 14, 2016 Loading, unloading and driving commercial vehicles on City property 

Section 21C.11 October 28, 2016 
Security guard services in City contracts and for events on City 
property 

 

 BACKGROUND 

Businesses that have contracts with the City, lease City property, or have permits for or other 
access to temporary use of City property must pay prevailing wage rates to employees. 
“Prevailing wages” are usually based on rates specified in collective bargaining agreements for 
comparable classifications in the geographic area. Businesses having contracts, leases, or 
permits with the City must pay the prevailing wage rate, even if the employees of the specific 
business are not covered by a collective bargaining agreement. 

Each year, the Board of Supervisors is required to establish the prevailing wage rates for 
workers engaged in construction, janitorial, parking, theatrical, motor bus, solid waste hauling, 
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moving, trade show, security guard, and broadcast services, and for loading, unloading and 
driving commercial vehicles on City property.  

Administrative Coded Section 6.22, covering public works classifications, defines prevailing 
wage as the per diem wage rate, and rate for overtime and holidays. Section 21C defines the 
prevailing wage rate for other classifications as the base hourly wage rate and the hourly rate 
for fringe benefits.  

To assist the Board of Supervisors in determining the prevailing wage rates, the Civil Service 
Commission is required to furnish the Board of Supervisors, on or before the first Monday of 
November of each year, relevant prevailing wage rate data. The Civil Service Commission 
submitted the report to the Board of Supervisors on October 26, 2020. 

Administrative Code Sections 6.22(E) and 21C.7 state that the Board of Supervisors is not 
limited to the data submitted by the Civil Service Commission to determine the prevailing wage 
rates for public works construction, but may consider other information on the subject as the 
Board of Supervisors deems appropriate. According to Administrative Code Section 6.22(E), if 
the Board of Supervisors does not adopt the prevailing wage rates for public works 
classifications, the wage rates established by the California Department of Industrial Relations 
for the year will be adopted.  

The Civil Service Commission’s relevant prevailing wage rate data provided to the Board of 
Supervisors is based on a survey by the City’s Office of Labor Standards Enforcement and 
includes collective bargaining agreements that have recently been negotiated.  

DETAILS OF PROPOSED LEGISLATION 

The proposed resolution would fix prevailing wage rates for employees of private businesses 
having the following contracts, leases, or operating agreements with the City or perform 
services on City property:  

• Public works and improvement project contracts,  

• Janitorial services contracts,  

• Public off-street parking lots, garages, or storage facilities for vehicles on property 
owned or leased by the City,  

• Theatrical or technical services related for shows on property owned or leased by the 
City,  

• Hauling of solid waste generated by the City in the course of City operations, 

• Moving services under City contracts at facilities owned or leased by the City,  

• Exhibit, display or trade work show services at a special event on City-owned property, 

• Broadcast services on City property, 

• Loading, unloading, and driving of commercial vehicles on City property in connection 
with shows or special events, 

• Security guard services, and 

• Motor bus services. 
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The Administrative Code requires that the Civil Service Commission provide prevailing wage 
data to the Board of Supervisors that includes both the basic hourly wage rate and the hourly 
rate of each fringe benefit, including medical and retirement benefits. 

• Prevailing wage rates for various crafts and labor classifications under public works 
projects are established by the California Department of Industrial Relations, usually 
based on collective bargaining agreements that cover the employees performing the 
relevant craft or type of work in San Francisco.  

• Prevailing wage rates for contracts for other services and classifications covered by the 
Administrative Code, as recommended by the Civil Service Commission, are based on 
the collective bargaining agreements that cover work performed in San Francisco 
between employers and the respective labor unions. 

Attachment I to this report provides an alphabetical list of all crafts covered by the City’s 
prevailing wage rate requirements.  

 FISCAL IMPACT 

Attachment II to this report, prepared by the Budget and Legislative Analyst, summarizes (a) the 
types of contracts, leases, or operating agreements required to pay prevailing wages, (b) the 
respective collective bargaining agreements and labor unions, (c) the amount of the hourly 
wage rate increases in 2021 as compared to 2020, (d) the amount of the hourly fringe benefit 
rate increases in 2021 as compared to 2020, and (e) the proposed prevailing hourly wage rates.  

Potential impact on the costs of future contractor bids 

Under the proposed resolution, private businesses that have contracts with the City, and 
perform public works construction, janitorial services, parking, theatrical, moving, solid waste 
hauling services, trade show work, broadcasting services, loading and unloading, security guard 
services, and motor bus services in San Francisco, would be required to pay their employees at 
least the prevailing wage rates as shown in Attachment II of the report. Increases in the 
prevailing wage rates could result in increased costs of future City contracts. However, any 
increased contract costs to the City as a result of the proposed prevailing wage rates are 
dependent on future City contractors’ bids and the extent to which such higher wage rates 
result in higher bids submitted by City contractors. Therefore, such potential increased costs to 
the City cannot be estimated at this time. 

RECOMMENDATION 

Approval of the proposed resolution is a policy decision for the Board of Supervisors. 
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List of the Crafts Covered by Prevailing Wage Requirements 
 

 
 
Asbestos Removal Worker (Laborer) 
Asbestos Worker, Heat and Frost Insulator 
Boilermaker-Blacksmith 
Broadcast Services Workers 
Brick Tender 
Bricklayer, Blocklayer 
Building/Construction Inspector 
Carpenter and Related Trades 
Carpet, Linoleum 
Cement Mason 
Dredger (Operating Engineer) 
Drywall Installer (Carpenter) 
Electrical Utility Lineman 
Electrician 
Elevator Constructor 
Field Surveyor 
Furniture Movers and Related Classifications 
Glazier 
Iron Worker 
Janitorial Services Worker 
Janitorial Window Cleaner Workers 
Laborer 
Landscape Maintenance Laborer 
Light Fixture Maintenance 
Loaders and Unloaders 
Marble Finisher 
Marble Mason 
Metal Roofing Systems Installer 
Modular Furniture Installer (Carpenter) 
Motor Bus Driver 
Moving Services 
Operating Engineer 
Operating Engineer (Building Construction) 
Operating Engineer (Heavy and Highway Work) 
Painter 

Parking and Highway Improvement Painter (Painter) 
Parking Lot and Garage Workers 
Pile Driver (Carpenter) 
Pile Driver (Operating Engineer - Building 

Construction) 
Pile Driver (Operating Engineer - Heavy and 

Highway Work) 
Plaster Tender 
Plasterer 
Plumber 
Roofer 
Security Guards 
Sheet Metal Worker (HVAC) 
Slurry Seal Worker 
Solid Waste Hauling Workers 
Stator Rewinder 
Steel Erector and Fabricator (Operating Engineer - 

Heavy & Highway Work) 
Steel Erector and Fabricator (Operating Engineer - 

Building Construction) 
Teamster 
Telecommunications Technician 
Telephone Installation Worker 
Terrazzo Finisher 
Terrazzo Worker 
Theatrical Workers 
Tile Finisher 
Tile Setter 
Trade Show and Special Event Workers 
Traffic Control/Lane Closure (Laborer) 
Tree Maintenance (Laborer) 
Tree Trimmer (High Voltage Line Clearance) 
Tree Trimmer (Line Clearance) 
Tunnel Worker (Laborer) 
Tunnel/Underground (Operating Engineer) 
Water Well Driller 
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Type of 
Contract, 
Lease, or 
Operating 
Agreement 

Collective Bargaining Agreement and/or Labor 
Union 

Hourly Wage Rate Increase/ 
Decrease in 2021 compared 
to 2020 

Hourly Fringe Benefits Rate 
Increase/ Decrease in 2021 
compared to 2020 

Proposed Prevailing Wage Rates 
(Hourly Wage Rate + Hourly Fringe 
Benefit Rate) 

Public Works 
and 
Construction 

California Department of Industrial Relations 

Varies by classification, 
ranging from an increase of 
$0.30 per hour for certain 
water well drillers and pump 
installers to an increase of 
$4.76 per hour for terrazzo 
workers. 

Varies by classification, 
ranging from a decrease of 
$0.04 per hour for certain 
pipefitters to an increase of 
$2.25 for certain inside 
wiremen and cable splicers. 

Varies by classification: 

-The low wage rate increases from 
$16.50 to $17.50 per hour for water 
well driller helpers. 

-The high wage increases from 
$117.53 to $123.72 per hour for 
cable splicers. 

Janitorial 
Services 
Contract 

Collective bargaining agreement between the San 
Francisco Maintenance Contractors Association and 
the Service Employees International Union, Building 
Services Employees Union, Local 1877, Division 87. 

No changes. 
Varies by classification, from 
no Increase to an increase of 
$0.34 per hour. 

Varies by classification: 
 
-The low wage remains at $27.25 
per hour. 
 
-The high wage increases to $34.12 
per hour. 

Window 
Services 
Contract 

Collective bargaining agreement between  the San 
Francisco Window Cleaning Contractors Association 
and Window Cleaners Union – Service Employees 
International Union Local 1877, AFL-CIO 

No changes. 
An increase of $0.36 per 
hour. 

Varies by classification: 
 
-The low wage increases from 
$39.12 per hour to $39.48 per hour. 
 
-The high wage increases from 
$40.66 per hour to $41.02 per hour. 

Public Off-
Street 
Garage 
Employees  

San Francisco Master Parking Agreement between 
the Signatory Parking Operators and Teamsters 
Automotive and Allied Workers, Local 665. 

Varies by classification, from 
an increase of $1.19 per 
hour to an increase of $2.00 
per hour. 

Varies by classification, from 
an increase of $0.74 per 
hour to an increase of $9.06 
per hour. 

Varies by classification: 
 
-The low wage increases from 
$19.02 per hour to $30.08 per 
hour.1  
 
-The high wage increases from 
$36.89 per hour to $38.82 per hour. 

     

 
1 The large increase for the low wage of Public Off-Street Garage Employees is due to the elimination of two trainee classifications. 
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Type of 
Contract, 
Lease, or 
Operating 
Agreement 

Collective Bargaining Agreement and/or Labor 
Union 

Hourly Wage Rate Increase/ 
Decrease in 2021 compared 
to 2020 

Hourly Fringe Benefits Rate 
Increase/ Decrease in 2021 
compared to 2020 

Proposed Prevailing Wage Rates 
(Hourly Wage Rate + Hourly Fringe 
Benefit Rate) 

Theatrical 
Services 

2016 Project Collective Bargaining Agreement - 
International Alliance of Theatrical Stage Employees, 
Local 16, and Moving Picture Technicians, Artists and 
Allied Crafts, and Canada Local 16 

Varies by classification, from 
an increase of $1.19 per 
hour to an increase of $2.36 
per hour. 

Varies by classification, from 
an increase of $0.49 per 
hour to an increase of $0.99 
per hour. 

Varies by classification: 

 

-The low wage increases from 
$56.44 per hour to $58.12 per hour. 

 

-The high wage increases from 
$111.64 per hour to $114.98 per 
hour. 

Solid Waste 
Hauling  

Collective Bargaining Agreement between Recology 
Sunset & Recology Golden Gate and Sanitary Truck 
Drivers and Helpers Union Local 350, IBT 

Varies by classification, from 
an increase of $1.15 per 
hour to an increase of $1.51 
per hour. 

An increase of $1.35 per 
hour. (Does not include 
vacation benefits which vary 
based on length of 
employment) 

Varies by classification: 

·The low wage rate increases from 
$67.57 to $70.07 per hour. 

 
-The high wage rate increases 
$82.48 to $85.43 per hour. 

Moving 
Services 

Collective Bargaining Agreement between the 
Northern California employers and the Northern 
California Regional Council of Carpenters and the 
Carpenters 46 Northern California Counties 
Conference Board. 

Varies by classification, from 
an increase of $0.99 per 
hour to an increase of $1.58 
per hour. 

An Increase of $0.30 per 
hour. 

Varies by classification: 

·The low wage rate increases from 
$34.63 to $35.92 per hour. 

·The high wage rate increases from 
$34.89 to $36.77 per hour 

 

Trade Shows 

Collective Bargaining Agreement, between the 
Convention Services Employer and Allied Trades 
District Council 36 on behalf of Sign Display and 
Allied Crafts Local Union 510 

Varies by classification from 
an increase of $1.00 per 
hour to an increase of $1.10 
per hour. 

An increase of $0.92 per 
hour. 
 

Varies by classification: 

·The low wage increases from 
$69.04 to $70.96 per hour. 

·The high wage increases from 
$73.66 to $75.68 per hour. 

Broadcast 
service 
workers 

Agreement between MIRA Mobile Television Inc. and 
KELLEYCORE d/b/a SAMMCO, and the International 
Alliance of Theatrical Stage Employees, Moving 
Picture Technicians, Artists, and Allied Crafts, AFL-

No changes. No changes. 

Varies by classification: 
-The low wage remains at $28.80 
per hour. 
-The high wage remains at $104.97 
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CIO, CLC, and Local 119/ Bay Area Freelance Ass.  per hour. 

Type of 
Contract, 
Lease, or 
Operating 
Agreement 

Collective Bargaining Agreement and/or Labor 
Union 

Hourly Wage Rate Increase/ 
Decrease in 2021 compared 
to 2020 

Hourly Fringe Benefits Rate 
Increase/ Decrease in 2021 
compared to 2020 

Proposed Prevailing Wage Rates 
(Hourly Wage Rate + Hourly Fringe 
Benefit Rate) 

Loaders and 
Unloaders 

Collective Bargaining Agreement between Freeman 
Exposition Inc., GES/Global Experience Specialists, 
Curtin Convention & Exposition Services, Inc., and all 
other signatory employers within the greater San 
Francisco Bay Area and Teamsters Local 2785, Local 
287 and Local 70 

No changes. No changes. 

Varies by classification: 

-The low wage remains at $64.30 
per hour. 

-The high wage remains at $65.43 
per hour. 

Security 
Guard 
Services 

Collective Bargaining Agreement between Security 
Employers and Services Employees International 
Union, United Services Workers West 

An increase of $0.40 per 
hour. 

Varies by classification, from 
a decrease of $0.49 per hour 
to a decrease of $0.17 per 
hour. 

Varies by classification: 

-The low wage decreases from 
$20.41 per hour to $20.36 per hour. 

-The high wage decreases from 
$21.45 per hour to $21.37 per hour. 

Motor Bus 
Services 

Collective Bargaining Agreement between Bauer’s 
Intelligent Transportation, Inc. and Teamsters Local 
Union No. 665 

Varies by classification, from 
an increase of $3.15 per 
hour to an increase of $4.88 
per hour. 

Varies by classification, from 
an increase of $3.29 per 
hour to an increase of $3.39 
per hour. 

Varies by classification: 

-The low wage increases from 
$25.44 per hour to $33.71 per hour. 

-The high wage increases from 
$33.90 per hour to $40.92 per hour. 
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Deputy City Attorney 
City Attorney’s Office 
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San Francisco, CA 94103 
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Contract Administration Bureau 
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Masood Ordikhani 
Director, Workforce and Economic Program 
Services Bureau 
Public Utilities Commission  
525 Golden Gate Ave 9th Floor 
San Francisco, CA 94102 
MOrdikhani@sfwater.org 
 
Benjamin Poole 
Workforce and Economic Program Services 
Bureau 
Public Utilities Commission  
525 Golden Gate Ave 9th Floor 
San Francisco, CA 94102 
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Todd Kyger 
Workforce and Economic Program Services 
Bureau 
Public Utilities Commission  
525 Golden Gate Ave 9th Floor 
San Francisco, CA 94102 
TKyger@sfwater.org 
 
 
 
 

Bill Wong   
Manager, Employment Quality Standards Section 
San Francisco International Airport 
P.O. Box 8097 
San Francisco, CA 94128 
Bill.Wong@flysfo.com 
 
Emylene Aspilla 
Director of Social Responsibility and Community 
Sustainability 
San Francisco International Airport 
P.O. Box 8097 
San Francisco, CA 94128 
Emylene.Aspilla@flysfo.com 
 
John Noguchi 
Director, Convention Facilities 
747 Howard, 5th Floor 
San Francisco, CA 94103  
john.noguchi@sfgov.org 
 
Carol Isen 
Employee Relations Director, Employee Relations 
Division 
Department of Human Resources 
1 South Van Ness Ave., Fourth Floor 
San Francisco, CA 94102 
Carol.Isen@sfgov.org 
 
Steven Ponder  
Classification and Compensation Director 
Department of Human Resources 
1 South Van Ness Ave., Fourth Floor 
San Francisco, CA 94102 
steve.ponder@sfgov.org 
 
Kate Howard 
Managing Deputy Director 
Department of Human Resources 
1 South Van Ness Ave., Fourth Floor 
San Francisco, CA 94102 
kate.howard@sfgov.org 
 
Leo Levenson 
Finance & Information Technology 
San Francisco Municipal Transportation Agency 
Leo.Levenson@sfmta.com 
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Steven.Lee@sfmta.com 
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San Francisco Municipal Transportation Agency 
Lorraine.Fuqua@sfmta.com 
 
Ted Graff 
Manager, Parking & Curb Management 
San Francisco Municipal Transportation Agency 
Ted.Graff@sfmta.com 
 
Stephanie Tang 
Port of San Francisco 
Contracts and Procurement Manager 
Pier 1, The Embarcadero 
San Francisco 94111 
stephanie.tang@sfport.com 
 
Taraneh Moayed 
Acting Director 
Office of Contract Administration 
City Hall, Room 430 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA 94102 
Taraneh.Moayed@sfgov.org 
 
Sean McFadden 
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Recreation and Park Department 
McLaren Lodge, 501 Stanyan Street 
San Francisco, CA 94117 
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Recreation and Park Department 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TELECOMMUNICATIONS TECHNICIAN 

DETERMINATION: C-422-X-1-2003-2 
ISSUE DATE: August 22, 2003 
EXPIRATION DATE OF DETERMINATION: June 1, 2004*  Effective until superseded by a new determination issued by the 
Director of Industrial Relations.   Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10 
days from the expiration date, if no subsequent determination is issued.  

LOCALITY: All localities within Alameda, Los Angeles, San Francisco, San Mateo, and Santa Clara Counties. 

Employer Payments          Straight-Time     Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Hours Total Holiday
(Journeyperson) Hourly and and Hourly

Rate Welfare Holidays Rate 1 1/2Xa 2 1/2X 

Telecommunications  
Technician 28.50 2.79 0.93 3.28 - 8 35.50 49.75 78.25

______________________________________
a  Rate applies to work in excess of eight hours daily and for all hours over 40.  Rate applies to all hours worked on Sunday. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations.   If the prevailing rate is not based on a collectively bargained rate, 
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code.  You may 
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD.  Holiday provisions 
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.  

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work.  You may obtain the travel and/or subsistence 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD.   Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TELECOMMUNICATIONS TECHNICIAN 

DETERMINATION: C-422-X-1-2003-2A 
ISSUE DATE: August 22, 2003 
EXPIRATION DATE OF DETERMINATION: June 1, 2004*  Effective until superseded by a new determination issued by the 
Director of Industrial Relations.   Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10 
days from the expiration date, if no subsequent determination is issued.  

LOCALITY: All localities within Contra Costa, Marin, Orange, and San Diego counties. 

Employer Payments          Straight-Time     Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Hours Total Holiday
(Journeyperson) Hourly and and Hourly

Rate Welfare Holidays Rate 1 1/2Xa 2 1/2X 

Telecommunications  
Technician 27.93 2.79 0.93 3.21 - 8 34.86 48.825 76.755

___________________________________________

a Rate applies to work in excess of eight hours daily and for all hours over 40.  Rate applies to all hours worked on Sunday . 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations.   If the prevailing rate is not based on a collectively bargained rate, 
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code.  You may 
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD.  Holiday provisions 
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.  

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work.  You may obtain the travel and/or subsistence 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD.   Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TELECOMMUNICATIONS TECHNICIAN 

DETERMINATION: C-422-X-1-2003-2B 
ISSUE DATE: August 22, 2003 
EXPIRATION DATE OF DETERMINATION: June 1, 2004*  Effective until superseded by a new determination issued by the 
Director of Industrial Relations.   Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10 
days from the expiration date, if no subsequent determination is issued.  

LOCALITY: All localities within the Alpine, Amador, Butte, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Imperial, 
Kern, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Riverside, 
Sacramento, San Benito, San Joaquin, San Luis Obispo, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, 
Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo and Yuba counties. 

Employer Payments          Straight-Time     Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Hours Total Holiday
(Journeyperson) Hourly and and Hourly

Rate Welfare Holidays Rate 1 1/2Xa 2 1/2X 

Telecommunications  
Technician 27.18 2.79 0.93 3.13 - 8 34.03 47.62 74.80

_________________________________________

a  Rate applies to work in excess of eight hours daily and for all hours over 40.  Rate applies to all hours worked on Sunday.  

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations.   If the prevailing rate is not based on a collectively bargained rate, 
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code.  You may 
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD.  Holiday provisions 
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.  

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work.  You may obtain the travel and/or subsistence 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD.   Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination:  C-MT-261-150-53-2017-2 
Issue Date:  August 22, 2017 
Expiration date of determination:  June 30, 2018* Effective until superseded by a new determination issued by the Director of Industrial Relations. 
Contact the Office of the Director – Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination 
is issued. 

Localities: All localities within Butte, Colusa, El Dorado, Placer, Sacramento, Sutter, Yolo and Yuba Counties. 

Employer Payments         Straight-Time Overtime Hourly Rate 
 Basic  Health  Vacation  Total Sunday/
Hourly   And    And Hourly   Daily  Saturday Holiday 

       Classification  Rate Welfare Pension Holiday Training Other Hours  Rate  (1½ X) (1½ X)   (2 X)  

Driver: Mixer Truck $27.00  $13.52a  $10.12   $3.37      -     -   8.0 $54.01  $67.51  $67.51  $81.01 

a Contribution shall be paid for all hours worked up to 173 hours per month. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.   If the prevailing rate is 
not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code.  You may obtain the 
holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.  

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each 
worker to execute the work.  You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRL/DPreWageDetermination. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office 
of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-186-15-2016-1 
Issue Date:  August 22, 2016 
Expiration date of determination:  September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent 
determination is issued. 

Localities: All localities within Santa Barbara County. 

Employer Payments         Straight-Time Overtime Hourly Rate 
 Basic  Health  Vacation  Total Sunday/ 
Hourly   And    And Hourly  Daily  Holiday 

       Classification   Rate Welfare Pension Holidayd Training Other Hours  Rate (1½ X)e (2 X) 

Mixer Driver $21.15 a  $4.91b  $3.44   $0.41c        -     -    8.0 $29.91 $40.485 $51.06 

aIncludes an amount ($0.03) for supplemental dues check off. 
bThe contribution applies to all hours until $850.00 is paid for the month. 
c  $1.06 after 1 month of service 

$1.46 after 1 year of service 
   $1.87 after 7 years of service 

$2.28 after 16 years of service. 
d Includes, after one month, $0.65 for Holidays, which can be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions. 
eRate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excess of twelve (12) hours daily shall be paid the Sunday/Holiday (2X) rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.   If the prevailing rate is not based 
on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code.  You may obtain the holiday 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.  Holiday provisions for current or superseded determinations may be obtained by 
contacting the Prevailing Wage Unit at (415) 703-4774.  

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each 
worker to execute the work.  You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.  Travel 
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 
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2021** The rate to be paid for work performed after this date 
has been determined. If work will extend past this date, the new rate must be paid and should be incorporated in 
contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
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FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.4

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

119



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

*
EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR – RESEARCH UNIT AT (415) 703-4774 
FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT DETERMINATION IS ISSUED.

**
THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED.  IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN 
CONTRACTS ENTERED INTO NOW.  CONTACT THE OFFICE OF THE DIRECTOR – RESEARCH UNIT FOR SPECIFIC RATES AT (415) 703-4774.

# INDICATES AN APPRENTICEABLE CRAFT.  THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTPS://WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.

& THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.

A INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

B VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

C INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION COMMITTEE, AND VACATION TRUST FUND.

D SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

E RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

F INCLUDED IN STRAIGHT-TIME HOURLY RATE.

G RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLIDAY RATE.

H INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

I
RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS 
IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

J INCLUDED IN BASIC HOURLY RATE.

K RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

L IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE  BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.

M
IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER, IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME 
HOURLY RATES.

N RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

O
IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.
PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL 
HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

P
IN ADDITION, AN AMOUNT EQUAL TO .75% OF THE BASIC HOURLY RATE FOR THE ADMINISTRATIVE MAINTENANCE FUND IS ADDED TO THE TOTAL HOURLY RATE AND IS FACTORED INTO THE OVERTIME 
HOURLY RATE.

Q 8 HOURS OF WORK IF MULTIPLE SHIFT IS WORKED.

R RATE APPLIES TO THE FIRST 2 OVERTIME HOURS; ALL OTHER TIME IS PAID AT THE SATURDAY OVERTIME HOURLY RATE.

S SEVEN HOURS ON SATURDAY MAY BE WORKED AT THE DAILY OVERTIME RATE PROVIDED NO OVERTIME HOUR IS WORKED DURING THE WEEK.

T
ALL CREWS, WITHOUT CONSIDERATION TO THE NUMBER OF INDIVIDUALS IN THE CREW, SHALL INCLUDE A CHIEF OF PARTY.  A CREW CONSISTS OF ONE (1) OR MORE EMPLOYEES PERFORMING FIELD 
AND CONSTRUCTION SURVEY WORK.

U INCLUDES AN AMOUNT PER HOUR WORKED FOR ANNUITY TRUST FUND.

V INCLUDES AN AMOUNT PER HOUR WORKED FOR SUPPLEMENTAL DUES.

W RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS, MONDAY THROUGH FRIDAY.  ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE.

X
RATE APPLIES TO THE FIRST 12 OVERTIME HOURS WORKED.  ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE.  IN THE EVENT IT IS NOT REASONABLY POSSIBLE TO COMPLETE 40 
HOURS OF WORK ON AN 8 HOUR DAY, MONDAY THROUGH FRIDAY, THEN THE BALANCE OF THE 40 HOURS, UP TO 8 HOURS, MAY BE WORKED ON SATURDAY AT THE STRAIGHT-TIME RATE.

Y CERTIFIED MANIPULATOR WORK SHALL RECEIVE $1.25 PER HOUR ABOVE THE BASIC WAGE RATE

Z INCLUDES AN AMOUNT PER HOUR WORKED FOR IUPAT, IARP, AND RETIREE PENSION.

AA INCLUDES AMOUNTS FOR INDUSTRY FUND, WORK PRESERVATION FUND, AND LABOR MANAGEMENT COOPERATION INITIATIVE

AB
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND FIRST 8 HOURS WORKED ON DESIGNATED DAYS OFF; ALL OTHER TIME IS PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTIME 
RATE.

AC EMPLOYEES WORKING ON ANY SUSPENDED PLATFORM/SCAFFFOLD SHALL BE PAID AN ADDITIONAL $20.00 PER DAY ABOVE THE WAGE RATE.

AD INCLUDES AN AMOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDAY WHICH ARE FACTORED INTO OVERTIME RATES.

AE RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

AF

EMPLOYEES SHALL BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE EMPLOYEE. THE AMOUNT OF THE PREMIUM 
SHALL BE AS FOLLOWS: AN ADDITIONAL $2.00 PER HOUR ABOVE BASIC HOURLY RATE WHEN WORKING OVER 50 FEET ABOVE GROUND OR WATER LEVEL, $4.00 PER HOUR WHEN WORKING FROM 100 TO 
180 FEET AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. EMPLOYEES SHALL BE ENTITLED TO $3.00 PER HOUR ABOVE THE BASIC HOURLY RATE WHEN PERFORMING WORK FROM OR TO A 
SUSPENDED PLATFORM SUCH AS SAFESPAN, QUICKDECK OR COMPARABLE PLATFORM SYSTEMS ON BRIDGE AND OVERPASS TYPE WORK.

AG DESIGNATED DAYS OFF SHALL BE PAID AT THE SATURDAY OVERTIME RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.

AH

EMPLOYEES SHALL BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE EMPLOYEE. THE AMOUNT OF THE PREMIUM 
SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. EMPLOYEES 
SHALL BE ENTITLED TO $3.00 PER HOUR ABOVE THE BASIC HOURLY RATE WHEN PERFORMING WORK FROM OR TO A SUSPENDED PLATFORM SUCH AS SAFESPAN, QUICKDECK OR COMPARABLE PLATFORM 
SYSTEMS ON BRIDGE AND OVERPASS TYPE WORK.

AI INCLUDES AMOUNTS FOR VACATION AND DUES CHECK OFF

AJ
RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN 
THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

AK
INCLUDE AMOUNTS WITHHELD FOR DUES CHECK OFF AND VACATION WHICH IS NOT FACTORED INTO OVERTIME.  EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN 
ADDITIONAL $5.00 PER DAY ABOVE THE WAGE RATE.  EMPLOYEES WORKING ON AN EXTERIOR SUSPENDED SCAFFOLD SHALL BE PAID AN ADDITIONAL $10.00 PER DAY ABOVE THE WAGE RATE.

AL
RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY 
AND HOLIDAY OVERTIME RATE.

AM
RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY 
AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

AN INCLUDES AN AMOUNT FOR VACATION/HOLIDAY.

AO INCLUDES FUNDS FOR SUB/JURY DUTY, CRAFT, CONTRACT ADMINISTRATION/HIRING HALL, JURISDICTIONAL PROTECTION AND SCHOLARSHIP.

AP RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 9 HOURS ON SATURDAY ONLY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

AQ THE FIRST 9 HOURS WORKED ON SATURDAY SHALL BE PAID AT TIME AND ONE-HALF.

AR RATE APPLIES TO THE FIRST 2 OVERTIME HOURS ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

AS RATE APPLIES TO THE FIRST 10 HOURS WORKED ON SATURDAY.  ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLIDAY RATE.

AT
PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL 
HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AU RATE APPLIES TO THE FIRST 8 HOURS WORKED; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

AV
RATE APPLIES FOR THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY/HOLIDAY RATE. IN THE 
EVENT THAT CONDITIONS OVER WHICH THE ROOFING CONTRACTOR HAS NO CONTROL (I.E. ADVERSE WEATHER, PROJECT DELAYS, LOGISTICAL PROBLEMS, GENERAL CONTRACTOR OR BUILDING OWNER 
REQUIREMENTS, ETC.) PREVENT EMPLOYEES FROM WORKING ON ONE OR MORE DAYS DURING THE REGULAR WORK WEEK, WORK PERFORMED ON SATURDAY MAY BE PAID AT THE STRAIGHT TIME RATES.

AW
INCLUDES SMOHIT AND SHC.  EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER 
TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AX
INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER.  PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS 
EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL 
PREVAILING RATE OF PER DIEM WAGES.

AY RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 7 HOURS ON SATURDAY ONLY;  ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

AZ RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

BA
INCLUDES SHC.  EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE 
BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

BB
RATE APPLIES TO FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS WORKED ON SATURDAY DURING THE EMPLOYEES NORMAL WORKING HOURS.  ALL OTHER OVERTIME HOURS SHALL BE PAID 
AT THE SUNDAY AND HOLIDAY DOUBLE TIME RATE.

BC INCLUDES AN AMOUNT FOR PENSION FACTORED AT THE OVERTIME MULTIPLIER RATE.

BD INCLUDES $0.05 FOR SCHOLAR FUND.

BE THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE (1).

BF INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME RATES.

BG
INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF, WHICH IS FACTORED IN THE OVERTIME RATES. ANY EMPLOYEE WORKING UNDERGROUND SHALL RECEIVE $1.00 PER HOUR IN ADDITION TO 
REGULAR WAGES.

BH RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $0.88 AFTER 2 YEARS OF EMPLOYMENT.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

BI
RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PER WEEK AND FOR ALL HOURS ON SUNDAYS AND HOLIDAYS. RATE DOES NOT INCLUDE ANY ADDITIONAL AMOUNT 
THAT MAY BE REQUIRED FOR VACATION/HOLIDAY PAYMENT.

BJ RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $0.72 AFTER 2 YEARS OF EMPLOYMENT.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE COLLECTIVE BARGAINING 
AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS.
IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF 
THE GOVERNMENT CODE.  YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPREWAGEDETERMINATION.HTM.
HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO 
EXECUTE THE WORK.  YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET @ 
HTTP://WWW.DIR.CA.GOV/OPRL/DPREWAGEDETERMINATION.HTM.  TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED FROM THE OFFICE OF 
THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.
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Rates through June 30, 2021

Journey Level A, B Basic Hourly
Rate C Health & Welfare D

Vacation shown at 5 Years
(varies, w/ increases at year 

1, 2, 5, 10, and 15)
E  Pension  HOURS

TOTAL 
HOURLY 

RATE
 1.5 X 2 X

Double Decker Bus $30.94 $4.19 $1.79 $4.00 8 $40.92 $56.39 $71.86
Single Decker (52+ 
passengers) $29.80 $4.19 $1.72 $4.00 8 $39.71 $54.61 $69.51

Min Bus (16-51 
passengers) $26.40 $4.19 $1.52 $4.00 8 $36.11 $49.31 $62.51

Car/Van (15 passengers or 
smaller) $24.13 $4.19 $1.39 $4.00 8 $33.71 $45.78 $57.84

Footnotes

10 to 15 Years 15 + Years
Double Decker Bus $1.79 $2.38 $2.98
Single Decker (52+) $1.72 $2.29 $2.87
Min Bus (16-51) $1.52 $2.03 $2.54
Car/Van (15 or smaller) $1.39 $1.86 $2.32
E. Contribution is capped at 2080 hours per year.

The table is based on the Collective Bargaining Agreement between Bauer’s Intelligent Transportation, Inc. and Teamsters Local Union No. 665 in effect for signatories through June 30, 2022

G. 1.5X Overtime = (1.5 * basic hourly rate) +  health and welfare + vacation + 401k. 2X Overtime = (2 * basic hourly rate) + health and welfare + vacation + 401k.

$1.02
$0.93

$0.51
$0.46

F. If, during the normal course of business, the employer requires the employees to utilize their personal cell phones for work, the employer shall reimburse $25.00 per month to employees. 

San Francisco Administrative Code Section 21C.1 - Motorbus Services

$0.60
$0.57

This chart is submitted as the prevailing hourly wage rate and fringe benefits for motor bus service rendered to the general public on any facility owned by the City or the transportation within the 
City boundaries of commodities owned or in the possession of the City. 

B. Holidays: New Years Day, Martin Luther King, Jr. Day, President's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Day After Thanksgiving, Christmas Eve, Christmas Day, New 
Years Eve. Additionally, employees receive one floating holiday per year. Work performed on holidays is paid at 1.5 times rate unless the holiday falls on one of the driver's regular days off, in which 
case the employee, if working that day will be paid double time. Employees who work on a holiday are paid for at least 8 hours. Employees who don't work on the holiday are paid at straight time for 
8 hours, whether or not they are scheduled to work that day.  When any of the paid holidays listed  fall on a Sunday, and the holiday is celebrated officially on the following Monday, all work 
performed in excess of 8 hours on the holiday shall be paid at the rate of double time and one-half the regular hourly rate of pay.

C.  Full time employees (32 hours/week or more) are eligible for Health and Welfare contributions after 90 days of employment if that employee worked 80 hours or more in the prior month. Note 
that other San Francisco labor laws, such as the Health Care Security Ordinance may also apply. Single employee rate = $4.19/hour capped at $725 monthly; Employee +1 rate = $8.13/hour capped at 
$1,406 monthly; Employee +2 rate or more = $8.72/hour capped at $1,509 monthly. “Dependent” means dependent as defined in the Internal Revenue Code (26 U.S.C. sec. 152, as amended from 
time to time).

G    OVERTIME HOURLY RATEF   STRAIGHT-TIMEEMPLOYER PAYMENTS

1 to 2 years 2 to 5 years 5 to 10 Years
$1.19
$1.15

A. Split Shift Premium: For any employee working a split shift the basic hourly rate shall include a 15% premium above the rate shown. A split shift is defined as any shift with an unpaid period of 
greater than four hours. The basic hourly rate with the split shift premium are: Double Decker Bus - $35.58; Single Decker - $34.27; Mini Bus - $30.26; Car/Van - $27.75

D. Vacation rates vary with seniority as follows:
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Rates as of July 1, 2021

Journey Level A, B Basic Hourly
Rate C Health & Welfare D

Vacation shown at 5 Years
(varies, w/ increases at year 

1, 2, 5, 10, and 15)
E  Pension  HOURS

TOTAL 
HOURLY 

RATE
 1.5 X 2 X

Double Decker Bus $32.48 $4.19 $1.87 $4.00 8 $42.54 $58.78 $75.02
Single Decker (52+ 
passengers) $31.29 $4.19 $1.81 $4.00 8 $41.29 $56.94 $72.58

Min Bus (16-51 
passengers) $27.72 $4.19 $1.60 $4.00 8 $37.51 $51.37 $65.23

Car/Van (15 passengers or 
smaller) $25.34 $4.19 $1.46 $4.00 8 $34.99 $47.66 $60.33

Footnotes

10 to 15 Years 15 + Years
Double Decker Bus $0.62 $1.25 $1.87 $2.50 $3.12
Single Decker (52+) $0.60 $1.20 $1.81 $2.41 $3.01
Min Bus (16-51) $0.53 $1.07 $1.60 $2.13 $2.67
Car/Van (15 or smaller) $0.49 $0.97 $1.46 $1.95 $2.44
E. Contribution is capped at 2080 hours per year.
F. If, during the normal course of business, the employer requires the employees to utilize their personal cell phones for work, the employer shall reimburse $25.00 per month to employees. 

EMPLOYER PAYMENTS F   STRAIGHT-TIME G    OVERTIME HOURLY RATE

C.  Full time employees (32 hours/week or more) are eligible for Health and Welfare contributions after 90 days of employment if that employee worked 80 hours or more in the prior month. Note 
that other San Francisco labor laws, such as the Health Care Security Ordinance may also apply. Single employee rate = $4.19/hr capped at $725 monthly; Employee +1 rate = $8.13/hr capped at 
$1,406 monthly; Employee +2 rate or more = $8.72/hr capped at $1,509 monthly. “Dependent” means dependent as defined in the Internal Revenue Code (26 U.S.C. sec. 152, as amended from time 
to time).

D. Vacation rates vary with seniority as follows:
5 to 10 Years1 to 2 years 2 to 5 years

A. Split Shift Premium: For any employee working a split shift the basic hourly rate shall include a 15% premium above the rate shown. A split shift is  defined as any shift with an unpaid period of 
greater than four hours. The basic hourly rate with the split shift premium are: Double Decker Bus - $37.35; Single Decker - $35.98; Mini Bus - $31.88; Car/Van - $29.14. 

B. Holidays: New Years Day, Martin Luther King, Jr. Day, President's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Day After Thanksgiving, Christmas Eve, Christmas Day, New 
Years Eve. Additionally, employees receive one floating holiday per year. Work performed on holidays is paid at 1.5 times rate unless the holiday falls on one of the driver's regular days off, in which 
case the employee, if working that day will be paid double time. Employees who work on a holiday are paid for 8 hours. Employees who don't work on the holiday are paid at straight time for 8 
hours, whether or not they are scheduled to work that day.  When any of the paid holidays listed  fall on a Sunday, and the holiday iscelebrated officially on the following Monday, all work performed 
in excess of eight(8) hours on the holiday shall be paid atthe rate of double time and one-half the regular hourly rate of pay.

The table is based on the Collective Bargaining Agreement between Bauer’s Intelligent Transportation, Inc. and Teamsters Local Union No. 665 in effect for signatories through June 30, 2022

San Francisco Administrative Code Section 21C.1 - Motorbus Services
This chart is submitted as the prevailing hourly wage rate and fringe benefits for motor bus service rendered to the general public on any facility owned by the City or the transportation within the 
City boundaries of commodities owned or in the possession of the City. 

G. 1.5X Overtime = (1.5 * basic hourly rate) +  health and welfare + vacation + 401k. 2X Overtime = (2 * basic hourly rate) + health and welfare + vacation + 401k.
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 Hours worked 
for the 

employer
Pension Hours Total Hourly

Rate 1.5 X 2x

0-3900 A,  B, C 17.29$       D 6.81$         2.48$        E 0.67$        F 7.50     $27.25 G 35.90$     44.54$      
3901-4850 A,  B, C 19.42$       D 6.81$         2.48$       0.75$        F 7.50     $29.46 G 39.17$     48.88$      
Over 4850 A,  B, C 21.80$       D 9.00$         2.48$        F 0.84$        F 7.50     $34.12 G 45.02$     55.92$      

Footnotes: 

Admin Code 21C.2 - Janitorial Services

STRAIGHT-TIME OVERTIME

This chart is submitted to show the prevailing hourly wage and fringe benefits for individuals performing janitorial maintenance and cleaning services.  

Vacation

G. Overtime. 1.5X Overtime is due after 7.5 hours in a day or 37.5 hours in a workweek, 2X Overtime is due after 12 hours in a day.   Overtime 
Calculation:  1.5X overtime rates = (1.5*basic hourly rate) + (Health & Welfare + Pension + Vacation). 2X overtime rates = (2*basic hourly rate) +(Health 
& Welfare + Pension + Vacation) . 

C. Holidays. Observed holidays are New Year's Day, Martin Luther King Day, President's Day, Day After Thanksgiving, Memorial Day, Thanksgiving 
Day, Independence Day, Christmas Day, Labor Day, Employee's Birthday. Employees who have the holiday off shall be paid at straight time for 7.5 
hours. Any employee working on a holiday shall be paid the 1.5X overtime rate. 

EMPLOYER PAYMENTS

F.  The rate of $0.84 shown in the table applies between 4850 hours of employment and 5 years of employment. After 5 years of employment, the 
vacation rate is $1.26.  After 12 years of employment, the vacation rate is $1.68.

A. There shall be a $0.50 per hour premium for employees performing utility work. Utility work is defined as  carpet and rug cleaning including wet 
whampooing, dry cleaning, dry foam shampooing, steam shampooing, rider operated power sweeper, rider operated scrubber, floor machines and 
power washers. 

Basic Hourly Rate Health and Welfare

D. Health and Welfare payments are $6.81/hour, capped at $1,105.95/month for employees hired on or after August 1, 2012. Health and Welfare rates 
are $8.66/hour, capped at $1,409.15/month for employees hired prior to August 1, 2012. Employees hired after August 1, 2012 are eligible for health 
care fringes if they were paid for 105 straight-time hours in the prior month. New employees working at least 105 hours in 2 consecutive months are  
eligible for contributions in the 3rd month. Note that if Health and Welfare payments are not required, other San Francisco benefit requirements, such 
as the Health Care Security Ordinance may still apply.

B. Full-time, fully dedicated restroom attendants will be paid an additional $0.30 per hour.

E. Vacation payments are not required for employees with less than 1 year of employment. The rate of $0.67 applies between 1 year of employment 
and 3900 hours of employment. 

The table is based on analysis of the Collective Bargaining Agreement between the San Francisco Maintenance Contractors Association and Service 
Employees International Union, Building Service Employees Union, Local 87 in effect for signatories from August 1, 2016 to July 31, 2020. 
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STRAIGHT-TIME 

Classification Pension Hours Total Hourly Rate 1.5 X  2 X

Base A, C, D, E 24.20$ F 9.27$ 4.61$ G 1.40$ 7.5 39.48$ 51.58$ 63.68$
Trainee 0 - 975 hours B, C, D, E 16.55$ -$ 4.61$ -$ 7.5 21.16$ 29.44$ 37.71$

Trainee after 975 hours B, C, D, E 17.55$ F 9.27$ 4.61$ G 0.68$ 7.5 32.11$ 40.89$ 49.66$
Trainee after 1950 hours B, C, D, E 18.55$ F 9.27$ 4.61$ G 0.71$ 7.5 33.14$ 42.42$ 51.69$

Trainee after 2925 hours B, C, D, E 19.50$ F 9.27$ 4.61$ G 0.75$ 7.5 34.13$ 43.88$ 53.63$
Scaffold / Bos'n Chair A, C, D, E 25.66$ F 9.27$ 4.61$ G 1.48$ 7.5 41.02$ 53.85$ 66.68$

Trainee 0 - 975 hours B, C, D, E 17.05$ -$ 4.61$ 7.5 21.66$ 30.19$ 38.71$
Trainee after 975 hours B, C, D, E 19.05$ F 9.27$ 4.61$ G 0.73$ 7.5 33.66$ 43.19$ 52.71$

Trainee after 1950 hours B, C, D, E 20.05$ F 9.27$ 4.61$ G 0.77$ 7.5 34.70$ 44.73$ 54.75$
Trainee after 2925 hours B, C, D, E 21.96$ F 9.27$ 4.61$ G 0.84$ 7.5 36.68$ 47.66$ 58.64$

Footnotes

B. Trainee hours refers to hours worked in the industry in any window cleaner classification. 
C. Employees receive a shift premium of $0 .40 per hour for any shift starting after 1:00PM.
D. All expenses for travel between jobs shall be paid the by the employer. 

Vacation Rates 2+ Years 5+ Years 12+ Years
Base  $      1.12  $     1.40  $            1.86 
Scaffold / Bos'n Chair  $      1.19  $     1.48  $            1.97 

Admin Code 21C.2 - Window Cleaners

A. Journeyperson rates must be paid to all employees with 3900 hours worked in the window cleaning industry. The ratio of any 1 trainee to 4 journeyperson window cleaners 
shall not be exceeded, except that shops employing less than 4 journeyperson window cleaners may hire not more than 1 trainee. 

EMPLOYER PAYMENTS

This chart is a summary of the prevailing hourly wage rate and fringe benefits for janitorial window cleaning services. 

F. Employees are eligible for Health and Welfare after working for the employer for at least 975 hours. After meeting this initial requirement, Health and Welfare payments are 
required for employees who worked 75 hours in the preceding calendar month. Paid vacations, paid holidays, and paid sick leave are considered as hours worked for computing 
eligibility. Health and Welfare payments are subject to a cap of $1447.94 per month. Note that if Health and Welfare payments are not required, other San Francisco benefit 
requirements, such as the Health Care Security Ordinance, may still apply.  

Vacation (varies, 
shown at 5 years)Basic Hourly Rate Health & Welfare 

 H        OVERTIME

E. Holidays. Recognized holidays are New Year's Day, Presidents' Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, Day after Thanksgiving, 
Christmas Day, Floating Holiday. If a holiday falls on a Saturday or Sunday, it shall be observed on the following Monday. Employees shall be eligible for all holidays except the 
Floating Holiday after a probationary period of 60 working days. Employees become eligible for the one annual Floating Holiday 1 year after their date of hire with the employer. 
Employees shall receive a full day's pay for the observance of said holidays. An employee required to work on a holiday shall be paid at the rate of double time in addition to the 
straight time rate (for a total of 3x pay). 

G. Employees are eligible for Vacation after working for the employer for at least 975 hours. After meeting this initial requirement, payments are required any month in which the 
employee works 75 hours. Vacation rates shown below may be prorated for trainees. Paid vacations, paid holidays, and paid sick leave are considered as hours worked for 
computing eligibility.  

975 Hours - 2 Years

Table is based on an analysis of the Collective Bargaining Agreement between the San Francisco Window Cleaning Contractors Association and the Window Cleaners Union – 
Service Employees International Union, United Service Workers West, in effect from April 1, 2017 to March 31, 2020. 

 $ 0.93 
 $ 0.99 

H. Overtime. 1.5X Overtime is due after 7.5 hours in a day or 37.5 hours in a workweek or on a Saturday provided the employee has worked 37.5 hours in the preceding Monday-
Friday. 2X Overtime is due after 12 hours in a day and on Sundays provided the employee has worked 37.5 hours in the preceding Monday-Friday.   Overtime Calculation:  1.5X 
overtime rates = (1.5*basic hourly rate) + Health & Welfare + Pension + Vacation. 2X overtime rates = (2*basic hourly rate) + Health & Welfare + Pension + Vacation. 
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Rates through December 31, 2021

Classification Basic Hourly 
Rate Health & Welfare G Other H Hours

Total 
Hourly 
Rate

1.5 X Basic 
Hourly Rate

2 X Basic 
Hourly 
Rate

Parking Employee A, B, C 25.75$            D 8.64$                   2.54$      F
1.49$

0.40$        
8

38.81$      42.65$       55.53$      

Trainee 1-12 months A, B, C 18.50$            D 8.64$                   E 2.54$      -$                   0.40$        8 30.08$      30.29$       39.54$      

Footnotes

Table is based on an analysis of the San Francisco Master Parking Agreement by and between the Signatory Parking Operators and Teamsters Local Union No 665 effective 
for signatory employers from December 1, 2018 through November 30, 2022.

G. Required for straight-time hours only. 

H. Minimum Call is 4 or 8 hours: Any work between 0 and 4 hours is paid at 4 hours minimum call. Work from 4 up to 8 hours is paid at 8 hours minimum call.

E. A new employees receive a pension contribution of $0.30 per hour for the first 90 calendar days of employment. The contribution rate increases to $2.29 after the 90th 
calendar day of employment. A supplemental payment of $0.25 is required  In the 4th month & thereafter.

San Francisco Administrative Code Section 21C.3 - Parking Lot & Garage Workers

Vacation at 5 years 
shown

Tiered at years 1, 2, 5, 
12, 20, and 25.

EMPLOYER PAYMENTS

Pension

STRAIGHT-TIME OVERTIME

This chart is submitted as the prevailing hourly wage and fringe benefits for any Individual working in the operation of a public off-street parking lot, garage, or storage facility 
for automobiles including Washing, Polishing, Lubrication, Rent-Car Service, Parking Vehicles, Cashiers, Attendants, Checking Coin Boxes, Non-Attendant Parking Lot 
Checking, Daily Ticket Audit, Traffic Directing and Shuttle Driving under a lease, management agreement or other contractor.

D. Employee must have worked 120 hours or more during the previous month and have completed six months of service to receive Health and Welfare. An Employee is not 
eligible for coverage until after he or she has worked at least one day in each of 6 calendar months. months. Contributions are capped at $1,494 per month and are therefore 
not included in Overtime rates in this table. Note that the other benefit requirements, such as the Health Care Security Ordinance, may apply to work performed in San 
Francisco.

A. No more than 25% of the workforce or employees at each location may be trainees paid below the Parking Employee/journeyperson classification.

B. Graveyard Shift Premium: Employees scheduled to work and/or reporting for work with a starting time between 10:00 PM to 2:00 AM shall receive a 10% premium on their 
basic hourly rate. 

F. Vacation for Parking Employee after 1 year = $0.50, 2 years = $0.99, 5 years = $1.49, 12 years = $1.98, 20 years = $2.48, 25 years = $2.97. 

C. Recognized holidays: New Year's Day,  Martin Luther King, Jr. Birthday,  President's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Christmas Day, 
Four Floating Holidays. Employees may use the four floating holidays after 12 months of service. When not worked, the above listed holidays shall be paid for at the rate of 
straight-time pay on the basis of hours normally worked, whether such day occurs within or outside an employee's workweek. Work on Martin Luther King Day, Presidents Day, 
Memorial Day, and Independence Day are paid at double time. Work on Labor Day, New Year’s Day, Thanksgiving Day, and Christmas Day are paid at double time and half. If 
holiday is worked on sixth consecutive day, then paid is 2.5 times straight hourly rate.
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Rates from January 1, 2022 until superceded

Classification Basic Hourly 
Rate Health & Welfare G Other H Hours

Total 
Hourly 
Rate

1.5 X Basic 
Hourly Rate

2 X Basic 
Hourly 
Rate

Parking Employee A, B, C 26.30$            D 9.32$                   2.64$      F
1.52$

0.40$        
8

40.18$      43.61$       56.76$      

Trainee 1-12 months A, B, C 19.00$            D 9.32$                   E 2.64$      -$                   0.40$        8 31.36$      31.14$       40.64$      

Footnotes

Table is based on an analysis of the San Francisco Master Parking Agreement by and between the Signatory Parking Operators and Teamsters Local Union No 665 effective 
for signatory employers from December 1, 2018 through November 30, 2022.

A. No more than 25% of the workforce or employees at each location may be trainees paid below the Parking Employee/journeyperson classification.

D. Employee must have worked 120 hours or more during the previous month and have completed six months of service to receive Health and Welfare. An Employee is not 
eligible for coverage until after he or she has worked at least one day in each of 6 calendar months. months. Contributions are capped at $1,613 per month and are therefore 
not included in Overtime rates in this table. Note that the other benefit requirements, such as the Health Care Security Ordinance, may apply to work performed in San 
Francisco.

E. A new employees receive a pension contribution of $0.30 per hour for the first 90 calendar days of employment. The contribution rate increases to $2.39 after the 90th 
calendar day of employment. A supplemental payment of $0.25 is required  In the 4th month & thereafter.

H. Minimum Call is 4 or 8 hours: Any work between 0 and 4 hours is paid at 4 hours minimum call. Work from 4 up to 8 hours is paid at 8 hours minimum call.

B. Graveyard Shift Premium: Employees scheduled to work and/or reporting for work with a starting time between 10:00 PM to 2:00 AM shall receive a 10% premium on their 
basic hourly rate. 

F. Vacation for Parking Employee after 1 year = $0.51, 2 years = $1.01, 5 years = $1.52, 12 years = $2.02, 20 years = $2.53, 25 years = $3.03.

G. Required for straight-time hours only. 

C. Recognized holidays: New Year's Day,  Martin Luther King, Jr. Birthday,  President's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Christmas Day, 
Four Floating Holidays. Employees may use the four floating holidays after 12 months of service. When not worked, the above listed holidays shall be paid for at the rate of 
straight-time pay on the basis of hours normally worked, whether such day occurs within or outside an employee's workweek. Work on Martin Luther King Day, Presidents Day, 
Memorial Day, and Independence Day are paid at double time. Work on Labor Day, New Year’s Day, Thanksgiving Day, and Christmas Day are paid at double time and half. If 
holiday is worked on sixth consecutive day, then paid is 2.5 times straight hourly rate.

Pension

Vacation at 5 years 
shown

Tiered at years 1, 2, 5, 
12, 20, and 25.

San Francisco Administrative Code Section 21C.3 - Parking Lot & Garage Workers

This chart is submitted as the prevailing hourly wage and fringe benefits for any Individual working in the operation of a public off-street parking lot, garage, or storage facility for 
automobiles including Washing, Polishing, Lubrication, Rent-Car Service, Parking Vehicles, Cashiers, Attendants, Checking Coin Boxes, Non-Attendant Parking Lot Checking, 
Daily Ticket Audit, Traffic Directing and Shuttle Driving under a lease, management agreement or other contractor.

EMPLOYER PAYMENTS STRAIGHT-TIME OVERTIME
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Health & 
Welfare Pension Vacation Training Total Hourly 

Rate 2X

General AV and C3 computer technicians for 
breakout rooms - Extra help for events or theme 
parties without entertainment (not including 
traditional stage crafts).

A, B, C 40.93$ 6.85$ 6.19$ 3.27$ 0.88$ D, E 8 58.12$ F 78.59$ G 99.05$

Multi-source and C2 computer technicians for 
breakout rooms and events or theme parties 
without entertainment.

A, B, C 48.51$ 8.12$ 7.33$ 3.88$ 1.05$ D, E 8 68.89$ F 93.15$ G 117.40$

Traditional Stage Crafts: (Carpenters/ 
Electrics/Props/A2) - Extra help for general 
sessions, plenary sessions, key note addresses, 
theme parties with entertainment. Extra help for 
commercial, industrial and product demonstration 
show and events with entertainment. Camera set 
up and tear down, including Video utilities.

A, B, C 52.19$ 8.74$ 7.89$ 4.18$ 1.13$ D, E 8 74.13$ F 100.23$ G 126.32$

ETCP Certified Rigger and Electrician A, B, C 60.28$ 10.09$ 9.11$ 4.82$ 1.30$ D, E 8 85.60$ F 115.74$ G 145.88$

Extra help for general sessions, plenary sessions, 
key note addresses, theme parties with 
entertainment and events with entertainment, 
three (3) hour maximum under commercial, 
industrial conditions else, four (4) hour maximum.

A, B, C 224.20$ 37.53$ 33.90$ 17.94$ 4.84$ 8 318.41$ F 430.51$ G 542.61$

Spot light operators, camera operators per show 
call, three (3) hour maximum under commercial, 
industrial conditions else, four (4) hour maximum.

A, B, C 242.89$ 40.66$ 36.72$ 19.43$ 5.25$ 8 344.95$ F 466.40$ G 587.84$

STRAIGHT-TIME

Admin Code 21C.4 - Theatrical Workers

This chart is submitted to show the prevailing hourly wage and fringe benefits for workers engaged in theatrical or technical services related to the presentation of a show, including, but not limited 
to, workers engaged in rigging, sound, projection, theatrical lighting, videos, computers, draping, carpentry, special effects, motion picture services, ground cover for arena and stadium events 
including terraplast, plywood, tarps or any other cover that may be developed in the future, theater maintenance, construction and assembly of scenery and stages, properties, stage lighting, room 
lighting and associated electrical work, generator set up and operation, power distribution video, ENG and studio production, sound, laser, electronic recording, graphics presentation, and 
projection. 

CLASSIFCIATION (JOURNEY LEVEL)

(see footnotes on the following page)

Show Call Rates - Commercial, Industrial and Product Demonstration Shows - Not Hourly Rates
“Show call” means a period of 3 consecutive hours or less, used by the Employer for speeches, presentations of products or entertainment. If the performance runs more than 3 hours, the 
applicable hourly rate shall be paid for each additional hour or fraction thereof.

OVERTIMEEMPLOYER PAYMENTS

Basic Hourly Rate Hours 1.5X
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21C.4 Table Footnotes
A. 

B. 
C

D
E

F

G
1.5X Overtime. 1.5X overtime rates = (1.5 x basic hourly rate) + Health & Welfare + Pension + Vacation + Training) Work performed on Saturday will be paid at the 1.5X Overtime rate. 

Recognized holidays are New Year’s Day, Martin Luther King Jr. Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day, Veterans Day (November 11), Thanksgiving Day, the day 
after Thanksgiving, and Christmas Day. An employee required to work on a holiday shall be paid at the 1.5X overtime rate. 

While working from a beam (without scaffolding and/or catwalks) which is in excess of twenty five (25) feet above the floor, a $5.00 per hour premium rate for the day applies. This will also 
apply to any person required to walk a truss, use a boatswain’s chair and/or hanging from a line or lines, cables, etc., in excess of twenty-five (25) feet above the floor. This shall not apply to a 
person located inside a boom lift, scissors lift or man lift.

The table is based on an analysis of the Project Collective Bargaining Agreement between the Concept Service Inc. and the International Alliance of Theatrical Stage Employees, Moving Picture 
Technicians, Artists and Allied Crafts of the United States, its Territories and Canada, Local No. 16, in effect for signatories from July 1, 2020 to June 30, 2021. 

2X Overtime: 2X overtime rates = (2 x basic hourly rate) + Health & Welfare + Pension + Vacation + Training. 2X Overtime is due for  work between 12 A.M. and 7 A.M. Work beginning prior to 
6:00 a.m. will be paid at the 2X Overtime rate and will remain at the 2X Overtime rate until a 9 hour break is called. Work performed on Sunday will be paid at the 2X Overtime rate. Calls 
starting between 6:00 a.m. and 8:00 a.m. are paid at 2X Overtime for the time prior to 8 am. 

Note on Rigging & Safety: A minimum of 3 technicians are required when fall protection gear is in use.

If an employee is excused for the day and called back the next day, before a rest period of nine (9) hours has elapsed, the employee will be paid 2X Overtime for the entirety of the shift on the 
second day. 

All time shall be computed in 1-hour increments. Fractions of an hour shall constitute 1 hour.

Minimum call is 5 hours. On days with a show, the minimum call is 8 hours. If an employee works less than the minimum call, the remaining hours are paid at the rate the shift started at. 
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EMPLOYER PAYMENTS STRAIGHT-TIME

CLASSIFICATION A, B Basic Hourly
Rate C

Vacation  
Varies. Shown at 5 

Years
Pension Hours Total 

Hourly Rate 1.5 X

Commercial Driver / Route 
Leadperson Fantastic 3 51.96$ 3.00$ D 13.25$ E 17.22$ 8 85.43$ 111.41$ 137.39$

Helper/Driver 49.50$ 2.86$ D 13.25$ E 17.22$ 8 82.83$ 107.58$ 132.33$

Footnotes

12 Years + 20 Years + 25 Years + 30 Years +
Driver Rate 1.00$ 2.00$ 3.00$ 4.00$ 5.00$ 6.00$ 6.99$ 7.99$
Helper Rate 0.95$ 1.90$ 2.86$ 3.81$ 4.76$ 5.71$ 6.66$ 7.62$

The rates reflect amounts paid pursuant to the Collective Bargaining Agreement between Recology Sunset & Recology Golden Gate  and Sanitary Truck Drivers and 
Helpers Union Local 350, an affiliate of the International Brotherhood of Teamsters in effect from January 1, 2017 to December 31, 2021.

2 Years +

Administrative Code 21C.5 - Solid Waste Hauler

Note 1: Each worker shall receive $325 for work boots once per year.
Note 2: Employees receive 12 days of sick leave per year, beginning January 1, and unused sick days are paid out in the first pay period after January 1 of the 
following year.

D. Employees who work 80 hours or more per month receive Health and Welfare payments. Employees are eligible after completing 30 days of employment and 
working 80 hours in the preceding month. 
E. Base pension contributions for all employees are $11.57/hour. Employees who work 80 hours or more per month and have been employed for at least 120 days 
receive pension  payments of $16.25/hour. 
 F.  1.5X Overtime rates = (1.5 x basic hourly rate) + vacation + health and welfare + pension. 2X Overtime rates = (2 x basic hourly rate) + vacation + health and 
welfare + pension. 

Health & 
Welfare

F   OVERTIME

This chart is submitted to show the prevailing hourly wage and fringe benefits for individuals performing solid waste hauling as defined in Section 40191 of the 
California Public Resources Code and including "recycling" as defined in Section 40180 of the California Public Resources Code. 

A.  New Hire Wages:  New hires shall work under the applicable percentage in the employee's classification. During 1st 12 months of employment - 80% of hourly 
wage, vacation, and holiday pay. During 2nd 12 months of employment - 85%. During 3rd 12 months of employment - 90%. After completion of 36 months - 100%. 

B. Recognized holidays: New Year's Day, Martin Luther King Day, President's Day, Cinco de Mayo, Memorial Day, July 4th, Employee's Birthday, Labor Day, 
Columbus Day, Veteran's Day, Thanksgiving Day, Christmas Day. If no work is performed on a holiday, the holiday is paid at 8 hours of straight time. If work is 
performed on any of the holidays named, the worker shall be paid double time in addition to the straight time pay. 

C. Vacation rates vary based on length of employment. No payments are required for the first year of employment. 
1 Year + 4 Years + 7 Years +
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C

Craft B Health & 
Welfare Pension Other Vacation Hours Total Hourly 

Rate  1.5 X 2 X

Mover, Packer, Crater, Helper A 21.90$ 10.55$ 1.40$ 1.02$ 1.05$ 8.00 35.92$ 46.87$ 57.82$
Driver A 22.75$ 10.55$ 1.40$ 1.02$ 1.05$ 8.00 36.77$ 48.15$ 59.52$

Footnotes

B. Annual contributions to the Health & Welfare are capped at $19,170 based on 1,800 hours worked.

The table is based on the  Collective Bargaining Agreement between Service West and the  Northern California Carpenters Regional Council and the Carpenters 46 
Northern California Counties Conference Board in effect for signatories from September 1, 2019 through August 31, 2021.

C. 1.5X Overtime rates =  (1.5 x basic hourly rate) +  Health and Welfare + Pension + Other, Vacation. 2X Overtime rates =  (2 x basic hourly rate) +  Health and Welfare 
+ Pension + Other, Vacation.  Up to 10 hours on 6th day is paid at 1.5 straight time hourly rate. Any hours over 10 hours on 6th day or 7th day are paid at the 2X 
Overtime rate. Work performed on a recognized holiday is to be paid at 2.0 times straight time hourly rate. Recognized holidays are New Year's Day, Martin Luther King 
Jr. Birthday, President's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Day After Thanksgiving Day, and Christmas Day.

OVERTIME

San Francisco Administrative Code Section 21C.6 - Moving Services 

This chart is submitted to show the prevailing hourly wage rate and fringe benefits required for moving services including transportation of furniture, furniture 
components, and all non-furniture items performed at any facility owned or leased by the City. These rates do not apply to any work covered by the California Department 
of Industrial Relations' Modular Furniture Installers (Carpenters) classification. 

STRAIGHT-TIMEEMPLOYER PAYMENTS

A. Special Shift is defined as any work performed  outside of the 5am – 5pm work day during a normal work week and is paid at 1.125 times basic hourly rate plus fringe 
benefits. Overtime rates for Special Shift work is paid at (1.5 or 2) x (basic hourly rate x 1.125) plus Health and Welfare, plus Annuity, plus Other, plus Vacation rate.

Basic Hourly Rate
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21C.8  Trade Show and Special Event Work

Classification 
Basic Hourly 

Rate 
Vacation + 

Holiday
Health & 
Welfare Pension Other Training Hours

Total Hourly 
Rate 1.5 X  2 X

Journeyperson Installer A, B, C D, 44.05$ 3.08$ 13.05$ 9.50$ 0.15$ 1.13$ 8 70.96$ 89.91$ 111.93$

Vacation + 
Holiday

Health & 
Welfare Pension Other Training Hours

Total Hourly 
Rate 1.5 X  2 X

Swing Stage / Hightime Rates 48.46$ 3.39$ 13.05$ 9.50$ 0.15$ 1.13$ 8 75.68$ 96.52$ 120.75$

Classification 

% of 
journey-
person 

Basic Hourly 
Rate 

Vacation + 
Holiday

Health & 
Welfare Pension Other Training Hours

Total Hourly 
Rate 

Apprentice Level 1 60% 26.43$ 1.85$ 13.05$ 9.50$ 0.15$ 1.13$ 8 52.11$ 63.48$ 76.69$

Apprentice Level 2 67% 29.51$ 2.07$ 13.05$ 9.50$ 0.15$ 1.13$ 8 55.41$ 68.10$ 82.85$

Apprentice Level 3 74% 32.60$ 2.28$ 13.05$ 9.50$ 0.15$ 1.13$ 8 58.71$ 72.73$ 89.03$

Apprentice Level 4 81% 35.68$ 2.50$ 13.05$ 9.50$ 0.15$ 1.13$ 8 62.01$ 77.35$ 95.19$
Apprentice Level 5 88% 38.76$ 2.71$ 13.05$ 9.50$ 0.15$ 1.13$ 8 65.30$ 81.97$ 101.35$
Apprentice Level 6 95% 41.85$ 2.93$ 13.05$ 9.50$ 0.15$ 1.13$ 8 68.61$ 86.61$ 107.53$

Footnotes continue on following page

B. High Time. Ten percent (10%) additional shall be paid for work performed over three stories or thirty feet, whichever is higher, or for work performed in any mechanical lift 
device, including, but not limited to boomlift, scissorlift, forklift cage, or swing stage work.

This chart is submitted to show the prevailing hourly wage and fringe benefits for individuals performing on-site installation, set-up, assembly, and dismantling of temporary 
exhibits, displays, booths, modular systems, signage, drapery, specialty furniture, floor coverings, or decorative materials in connection with or related to a Special Event. 

EMPLOYER PAYMENTS STRAIGHT-TIME OVERTIME 

A. Swing Stage Operator. Installers working as swing stage operators shall be paid a 10% premium over their basic hourly rate of pay. Each swing stage shall have a 
designated ground person with the training to operate the stage and who shall be compensated at the same 10% premium as the swing stage operator.

Basic Hourly Rate 

1.5 X  

C. Apprentice Rates. Apprentices must be participants in an apprenticeship program under the oversight of the State of California. 

D. Holidays. Recognized holidays are New Years' Day, Dr. Martin Luther King Day, Presidents' Day, Cesar Chavez Day, Memorial Day, Fourth of July, Labor Day, 
Thanksgiving Day, Christmas Day.  An employee required to work on a holiday shall be paid at the 2x Overtime. Pay for unworked holidays is included in the regular Total 
Hourly Rate. 
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21C.8 Footnotes Continued

The table is based on an analysis of the Collective Bargaining Agreement between the  Freeman Expositions and Allied Trades District Council 36, on behalf of Sign Display 
and Allied Crafts Local Union 510 in effect for signatories from April 1, 2018 to March 31, 2021.

E. 1.5X overtime rates = (1.5 x basic hourly rate) + Health & Welfare + Pension + Other + Training. Vacation & Holiday rates are not included.
F. 1.5X overtime rates = (2 x basic hourly rate) + Health & Welfare + Pension + Other + Training. Vacation & Holiday rates are not included. 2x Overtime rates shall be paid  
for all hours between 10pm and 5am,  hours on Saturday after the 1st 4 hours; all hours on Sundays and Holidays; any shift after 12 hrs. An employee must have 8 hour 
break after a double time shift. If a break of less than 8 hours is provided, the pay rate continues at the 2X overtime rate for each hour until the employee receives an 8 hour 
break. 
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Sports Broadcasts Straight-Time

Craft A, B  Basic          
Hourly Rate

Health & 
Welfare Pension Training Total Hourly 

Rate 1.5X 2X

1 Technical Director 9.16$              5.00$         0.04$       87.12$                123.58$  160.04$        
2 Audio Mixer 9.16$              4.90$         0.04$       85.19$                120.74$  156.28$        
3 Audio Assistant 9.16$              3.46$         0.04$       54.95$                76.10$    97.24$          
4 Video Controller 9.16$              4.28$         0.04$       71.99$                101.24$  130.50$        
5 Camera Operator 9.16$              3.90$         0.04$       64.02$                89.48$    114.94$        
6 Handheld Camera 9.16$              4.28$         0.04$       72.03$                101.30$  130.58$        
7 Robotic Camera 9.16$              4.19$         0.04$       70.12$                98.48$    126.85$        
8 Video Tape Recorder 9.16$              3.90$         0.04$       64.02$                89.48$    114.94$        
9 EVS/DDR 9.16$              4.61$         0.04$       78.96$                111.53$  144.11$        

10 Graphics I (Graphics Operator) 9.16$              4.14$         0.04$       69.18$                97.10$    125.02$        
11 Graphics Coordinator 9.16$              3.30$         0.04$       51.48$                70.97$    90.46$          
12 Phone Assistant Director 9.16$              3.31$         0.04$       51.62$                71.17$    90.73$          
13 Tape Assistant Director 9.16$              3.60$         0.04$       57.75$                80.22$    102.70$        
14 Stage Manager 9.16$              3.00$         0.04$       45.20$                61.70$    78.20$          
15 Bug Box 9.16$              3.00$         0.04$       45.20$                61.70$    78.20$          
16 Statistician 9.16$              2.78$         0.04$       40.60$                54.91$    69.22$          
17 Red Hat 9.16$              3.00$         0.04$       45.20$                61.70$    78.20$          
18 Utility Technician 9.16$              2.74$         0.04$       39.72$                53.61$    67.50$          
19 Parab 9.16$              2.51$         0.04$       34.99$                46.63$    58.27$          
20 Runner 9.16$              2.22$         0.04$       28.80$                37.49$    46.18$          

Extras Premium Pay
8th Cam $52.31 11th Cam $209.24
9th Cam $104.62 12th Cam $261.55
10th Cam $156.93 13th Cam $313.86

6 CH VTRX2 74.68$       /Day
ENG 112.11$     /Day
No Coordinator 145.12$     /Day
Ultra Mo 
Cam/VTR

Hand Cam + 
$3.43/hr 54.35$       Hourly rate

RF Cam
Hand Cam + 
Eng/day 646.8 Day rate

San Francisco Administrative Code Section 21C.9 - Broadcast Services

B. Meal breaks shall begin within 6 hours of start time; however, if a meal break is not given by the sixth (6th) hour the employee shall be paid 
at 1.5 times rate for 1 hour.

Video paid by 
additional 
camera(s)

This chart is submitted to show the prevailing  hourly wage rate and fringe benefits for any individual engaged in Broadcast Services on City 
property under a Contract, Lease, Franchise, Permit, or Agreement. 

A. Daily Minimum call is 10 hours, including a 1 hour paid meal break at straight time, 8 hours of straight time and 1 hour of overtime at 1.5X 
Overtime. 

C. 1.5X overtime rates = (1.5 x basic hourly rate) + Health & Welfare + Pension  + Training. 2X overtime rates = (2 x basic hourly rate) + Health & 
Welfare + Pension  + Training.   Any hours worked on 7th consecutive day after 10 hours are paid at double time rate.  Holiday work is paid at 
1.5 times the daily minimum call rate. Holidays not worked are unpaid. Work over the minimum call hours on holidays shall be paid at 2 times 
the basic hourly rate for all hour worked over the minimum. The holidays are: New Year’s Day, Martin Luther King Jr. Day, Presidents Day, 
Memorial Day, Independence Day, Labor Day, Thanksgiving Day, and Christmas. Holidays start at 6pm the day preceding the holiday and last 
until midnight of the holiday.  

33.00$                        
27.78$                        
23.28$                        
17.38$                        

71.09$                        
42.29$                        

72.92$                        

Employer Payments C      Overtime 

28.62$                        

58.55$                        
56.73$                        
50.92$                        
65.15$                        
55.84$                        
38.98$                        
39.11$                        
44.95$                        
33.00$                        
33.00$                        

58.51$                        
50.92$                        
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Corporate / Entertainment Straight-Time

Craft A, B Basic Hourly 
Rate

Health and 
Welfare Pension Training Total Hourly 

Rate 1.5X 2X

1 Technical Director 9.16$              5.85$         0.04$       104.97$              149.93$  194.89$        
2 Audio Mixer A-1 9.16$              5.74$         0.04$       102.68$              146.55$  190.42$        
3 Audio Assistant A-2 9.16$              4.22$         0.04$       70.91$                99.66$    128.40$        
4 Video Controller 9.16$              5.10$         0.04$       89.25$                126.72$  164.20$        
5 Camera Operator 9.16$              4.72$         0.04$       81.36$                115.08$  148.80$        
6 Handheld Camera 9.16$              5.20$         0.04$       91.38$                129.87$  168.36$        
7 Robotic Camera 9.16$              4.87$         0.04$       84.44$                119.62$  154.81$        
8 Video Tape Recorder 9.16$              4.72$         0.04$       81.41$                115.16$  148.90$        
9 EVS/DDR 9.16$              5.10$         0.04$       89.25$                126.72$  164.20$        

10 Graphics I (Graphics Operator) 9.16$              5.10$         0.04$       89.25$                126.72$  164.20$        
11 Graphics Coordinator 9.16$              3.97$         0.04$       65.62$                91.85$    118.07$        
12 Phone Assistant Director 9.16$              3.60$         0.04$       57.75$                80.22$    102.70$        
13 Tape Assistant Director 9.16$              5.10$         0.04$       89.25$                126.72$  164.20$        
14 Stage Manager 9.16$              3.97$         0.04$       65.62$                91.85$    118.07$        
15 Graphic II 9.16$              3.40$         0.04$       53.52$                73.98$    94.44$          
16 Statistician 9.16$              3.12$         0.04$       47.80$                65.54$    83.28$          
17 Red Hat 9.16$              3.40$         0.04$       53.52$                73.98$    94.44$          
18 Utility Technician 9.16$              3.07$         0.04$       46.76$                64.01$    81.25$          
19 Parab 9.16$              2.79$         0.04$       40.79$                55.19$    69.59$          
20 Runner 9.16$              2.47$         0.04$       34.16$                45.41$    56.65$          

Employer Payments C        Overtime 

San Francisco Administrative Code Section 21C.9 - Broadcast Services Continued

52.45$                        
40.92$                        

C. 1.5X overtime rates = (1.5 x basic hourly rate) + Health & Welfare + Pension  + Training. 2X overtime rates = (2 x basic hourly rate) + Health & 
Welfare + Pension  + Training.   Any hours worked on 7th consecutive day after 10 hours are paid at double time rate.  Holiday work is paid at 
1.5 times the daily minimum call rate. Holidays not worked are unpaid. Work over the minimum call hours on holidays shall be paid at 2 times 
the basic hourly rate for all hour worked over the minimum. The holidays are: New Year’s Day, Martin Luther King Jr. Day, Presidents Day, 
Memorial Day, Independence Day, Labor Day, Thanksgiving Day, and Christmas. Holidays start at 6pm the day preceding the holiday and last 
until midnight of the holiday. 

35.48$                        
40.92$                        
34.49$                        
28.80$                        
22.49$                        

A. Daily Minimum call is 10 hours, including a 1 hour paid meal break at straight time, 8 hours of straight time and 1 hour of overtime at 1.5X 
Overtime. 
B. Meal breaks shall begin within 6 hours of start time; however, if a meal break is not given by the sixth (6th) hour the employee shall be paid 
at 1.5 times rate for 1 hour.

These tables are based on the Collective Bargaining Agreement between  KELLEYCORE d/b/a SAMMCO and the International Alliance of 
Theatrical Stage Employees, Moving Picture Technicians, Artists, and Allied Crafts of the United States, Its Territories and Canada, AFL-CIO, CLC 
and its Local 119 / Bay Area Freelance Association, in effect for signatories from April 1, 2017 to March 31, 2020. 

89.92$                        

70.37$                        
67.49$                        
74.95$                        
74.95$                        

87.74$                        
57.49$                        
74.95$                        
67.44$                        
76.98$                        

52.45$                        
44.95$                        
74.95$                        
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CRAFT (JOURNEY LEVEL) A, B Basic Hourly 
Rate C

Health 
&

Welfare
Pension Training D

Vacation (Varies. Full-
time employee at 5 

years shown)
HOURS TOTAL HOURLY 

RATE E 1.5 X F 2 X

Drivers  $          38.02  $ 15.34  B  $      9.63  $       0.25  $                              2.19               8.0  $               65.43  $  84.44  $     103.45 

Forklift Operators  $          37.27  $ 15.34  B  $      9.63  $       0.25  $                              2.15               8.0  $               64.64  $  83.28  $     101.91 

Helpers  $          36.95  $ 15.34  B  $      9.63  $       0.25  $                              2.13               8.0  $               64.30  $  82.78  $     101.25 

Footnotes

C. Payable up to a maximum of 3,000 hours per year

Craft 0-1 Years 3+ Years 10+ Years
Drivers $0.00  $      2.19 $2.92 
Forklift Operators $0.00  $      2.15 $2.87 
Helpers $0.00  $      2.13 $2.84 

Footnotes continued on the following page. 

San Francisco Administrative Code Section 21C.10 -  Loading and Unloading 
This chart is submitted to show the prevailing wage hourly wage rate and fringe benefits for loading, unloading, and driving commercial vehicles on City property for a 
Show or a Special event. 

STRAIGHT-TIMEEMPLOYER PAYMENTS

D. Vacation Rates: If an employee worked at least 1500 hours in the prior calendar year, the employee earns 100% of the following vacation rates: 

RATE

A. Holidays: Employees who worked at least 1500 hours in the prior calendar year receive all of the following paid holidays:  New Year's Day, Presidents' Day, Memorial Day, Fourth of 
July, Labor Day, Thanksgiving Day, Day after Thanksgiving Day, Christmas Eve, Christmas Day, Day after Christmas, the Individual Employee's Birthday, and a Floating Holiday. Holidays 
that fall on a Sunday will be recognized and observed on the following Monday. Employees shall receive a full day's pay for the observance of said holidays. An employee required to work 
on a holiday shall be paid at the 2X overtime rate.  Employees who worked fewer than 1500 hours in the prior calendar year receive the following number of paid holidays: 400-629 hours 
in the prior calendar year - 3 paid holidays. 630-1049 hours - 5 paid holidays. 1050-1264 hours - 7 paid holidays. 1265-1499 hours - 9 paid holidays. The employer shall, by each January 
3I, notify the employee of the previous year's qualifying hours. The employee will advise the employer by February 10 of the holidays they will want to be paid.

For employees with 3 or more years of service who did not work 1500 hours in the prior calendar year, vacation rates are a percentage of those shown above. Employees with 630 to 1049 
hours in the prior calendar year receive 40% of rates shown; those with 1050 to 1264 hours receive 60%; and those with 1265 to 1499 hours receive 80%.

For employees with 1-3 years of service who did not work 1500 hours in the prior calendar year, vacation rates are a percentage of those shown above. Employees with 700-1039 hours in 
the prior calendar year receive 20% of the rate shown; those with 1040 to 1499 hours receive 50%.

Years of Service
1+ Years

$1.42 
$1.40 
$1.38 

20+ Years
$3.66 
$3.58 
$3.55 
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21C.10 Footnotes Continued
E. 1.5X Overtime  = (1.5 x basic hourly rate) + Health & Welfare + Pension + Training +  Vacation. Drivers shall be paid time 1.5X Overtime Rates for work between 8:00 A.M. to 3:00 P.M. 
on Saturdays, with a minimum shift of 6 hours. Drivers shall be also be paid 1.5X Overtime for all work before 8:00 A.M. and after 3:00 P.M. on Saturdays, and a minimum of 4 hours shall 
be guaranteed.

F. 2X Overtime = (2 x basic hourly rate) + Health & Welfare + Pension + Training +  Vacation. All Sunday and holiday work will be paid at double time, with a 4 hour minimum guarantee

The table is based on the  Collective Bargaining Agreement between Freeman Exposition Inc., GES/Global Experience Specialists, Curtin Convention & Exposition Services, Inc. and 
Teamsters Local 2785, Local 287 and Local 70 in effect for signatories from April 1, 2017 to March 31, 2021.
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D

            Classification A      Basic  
Hourly Rate B

Health & Welfare  
(Varies. Shown with 
employee only).

C
Vacation  (Varies. 
Shown at 5 years for 
Security Officer 4)

Hours Total Hourly Rate 1.5 X 2 X

Security Officer 1 start 
1.1.2021 or after 16.70$              3.66$ -$ 8 20.36$ 28.71$ 37.06$

Security Officer 2 start 
1.1.2020 or after 16.65$

3.66$ 0.32$ 8 20.63$ 28.96$ 37.28$

Security Officer 3 start 
1.1.2019 or after 16.70$

3.66$ 0.32$ 8 20.68$ 29.03$ 37.38$

Security Officer 4 start 
1.1.2018 or after 16.85$ 3.66$ 0.65$ 8 21.16$ 29.59$ 38.01$

Security Officer 5 start 
date 12.31.2017 or prior 17.05$ 3.66$ 0.66$ 8 21.37$ 29.90$ 38.42$

Footnotes

Vacation Values > 1 year 3+ Years 6+ Years 15+ Years
Security Officer 1 -$ -$ -$ -$       
Security Officer 2 -$ -$ -$ -$       
Security Officer 3 -$ -$ -$ -$       
Security Officer 4 0.32$ 0.65$ 0.97$ 1.30$     
Security Officer 5 0.33$ 0.66$ 0.98$ 1.31$     

The table is based on  the  Collective Bargaining Agreement between Allied Universal Security Services, G4S Secure Solutions (USA) Inc., Securitas Security Services 
USA, Inc., U.S. Security Associates, Cypress Security, Professional Technical Security Services, Inc., and ProGuard Private Security and Services Employees 
International Union, United Services Workers West in effect for signatories from August 5, 2017 through June 30, 2021.  

D. 1.5X Overtime rates = (1.5 x basic hourly rate) + health and welfare + vacation. 2X Overtime rates = (2 x basic hourly rate) + health and welfare + vacation.

EMPLOYER PAYMENTS OVERTIME HOURLY RATE

San Francisco Administrative Code Section 21C.11 - Security Employees

This chart is submitted as the prevailing hourly wage rate and fringe benefits required for Security Guard Services at any facility or any property owned or leased by the 
City.

A. Security Officer progression rates depends on start date.  No work peformed on a named holiday is paid at straight time. Worked performed on a named holiday is paid 
at 1.5 times the basic hourly rate. Work performed on a named holiday in excess of 8 hours will be paid at 2 time the basic hourly rate. The named holidays are New Year's 
Day, July 4th, Martin Luther King, Jr. Day, Labor Day, President's Day, Thanksgiving Day, Memorial Day, Christmas Day. 
B. Health and Welfare Rates are subject to change. Single employee contributions begin at 90 days of service; dependent benefits begin with 3 years.  Required hourly 
rates: employee only $3.66, capped at $632.51 monthly; employee + 1 Dependent = $6.62, capped at $1,145.27 monthly; employee + 2 or more Dependents = $9.54, 
capped at $1,649.56 monthly. "Dependent” means dependent as defined in the Internal Revenue Code (26 U.S.C. sec. 152).
C. Upon completion of 1 year of continuous service and 1600 hours, vacation is paid at >1, 3, 6, and 15 year rates. Partial rates - defined as 50% of the full rate - are for 6 
months or more continuous service and 800 hours in a year.

STRAIGHT-TIME
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   25 VAN NESS AVENUE, SUITE 720 • SAN FRANCISCO, CA 94102-6033 • (415) 252-3247 • FAX (415) 252-3260 • www.sfgov.org/civilservice/ 

 

 CIVIL SERVICE COMMISSION 

  CITY AND COUNTY OF SAN FRANCISCO 

 

Sent via Electronic Mail 

 

October 23, 2020 

 

NOTICE OF CIVIL SERVICE COMMISSION ACTION 

 

SUBJECT: REPORT ON THE HIGHEST PREVAILING RATE OF 

WAGES OF THE VARIOUS CRAFTS AND KINDS OF 

LABOR PAID IN PRIVATE EMPLOYMENT IN THE CITY 

AND COUNTY OF SAN FRANCISCO. 

 

 At its meeting on October 19, 2020, the Civil Service Commission had for 

its consideration the above matter. 

 

 The Commission adopted the report of the Office of Labor Standards 

Enforcement. 

 

 If this matter is subject to Code of Civil Procedure (CCP) Section 1094.5, 

the time within which judicial review must be sought is set forth in CCP Section 

1094. 

 

      CIVIL SERVICE COMMISSION 

 

      /s/ 

 

      SANDRA ENG 

      Executive Officer 

 
Cc: Toks Ajike, Recreation and Park 

Emylene Aspilla, Airport 

Alexander Burns, Department of Public Works 

Kyndra Cox, Public Utilities Commission  

Ivy Fine, Public Utilities Commission  

Lorraine Fuqua, Municipal Transportation Agency  

Ted Graff, Municipal Transportation Agency 

Virginia Harmon, Municipal Transportation Agency 

Kate Howard, Department of Human Resources 

Carol Isen, Department of Human Resources 

Todd Kyger, Public Utilities Commission 

Steven Lee, Municipal Transportation Agency 

Leo Levenson, Municipal Transportation Agency 

Lisa Powell, City Attorney’s Office 

Sean McFadden, Recreation and Park Commission  

Taraneh Moayed, Office of Contract Administrator 

Patrick Mulligan, Office of Labor Standards Enforcement 

John Noguchi, Convention Facilities 

Masood Ordikhani, Public Utilities Commission 

Steven Ponder, Department of Human Resources 

Benjamin Poole, Public Utilities Commission  

Stephanie Tang, Port 

Bill Wong, Airport Commission 

Chro
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 CIVIL SERVICE COMMISSION 

  CITY AND COUNTY OF SAN FRANCISCO 

 

 
 

 

 

 

Date:  October 26, 2020 

 

To:  Angela Calvillo, Clerk of the Board 

 

From:  Sandra Eng, Executive Officer 

   

 

Subject: Proposed Resolution Regarding the Prevailing Wage Rates Pursuant to 

Administrative Code, Sections 6.22(e) and 21C.1-21C.11 

 

On behalf of the Civil Service Commission, I am submitting the Word document with 

my electronic signature for the proposed Resolution pertaining to the fixing of prevailing 

wage rates pursuant to Administrative Code, Sections 6.22(e) and 21C.1–21C.11. 

Please note that in the “Whereas” clause beginning at page 5, line 23, the Resolution 

references and incorporates the Office of Labor Standards Enforcement (“OLSE”) report 

concerning the various types of work covered by the proposed Resolution, which report was 

adopted by the Commission at its October 19, 2020, meeting.  The report includes data to be 

forwarded by the Commission to the Board of Supervisors.  With this email, on behalf of the 

Commission, I am forwarding to the Clerk’s Office the OLSE report. 

Please also note that in the same “Whereas” clause, at page 6, line 1, of the proposed 

Resolution, it will be necessary for the Clerk’s Office to insert the File Number for this 

matter. 

Thank you for processing this submission and for making the necessary arrangements 

for a timely hearing on the proposed Resolution. 

 

 



From: Somera, Alisa (BOS)
To: BOS Legislation, (BOS)
Cc: Calvillo, Angela (BOS); Mchugh, Eileen (BOS)
Subject: FW: Prevailing Wage Report
Date: Wednesday, October 28, 2020 4:02:58 PM
Attachments: Memo_BOS_Prevailing Wage Report 2.26.20.pdf

Resolution.docx
Prevailing Rate of Wages (Notice of Action).pdf
#8 Full CSC OLSE Prevailing Wage Report 10.06.20 v4.pdf

Leg Clerks… attached is an introduction from the Civil Service Commission. Since it was received
Monday at 3:16 p.m. (past 12:00 noon deadline) it should be introduced on November 10, 2020.
 
 
 
Alisa Somera
Legislative Deputy Director
San Francisco Board of Supervisors
1 Dr. Carlton B. Goodlett Place, Room 244
San Francisco, CA 94102
415.554.7711 direct | 415.554.5163 fax
alisa.somera@sfgov.org
 

(VIRTUAL APPOINTMENTS) To schedule a “virtual” meeting with me (on Microsoft Teams), please
ask and I can answer your questions in real time.
 

Due to the current COVID-19 health emergency and the Shelter in Place Order, the Office of the Clerk of the Board is
working remotely while providing complete access to the legislative process and our services.
 
Click HERE to complete a Board of Supervisors Customer Service Satisfaction form.
 
The Legislative Research Center provides 24-hour access to Board of Supervisors legislation, and archived matters
since August 1998.
 
~ ~ ~ ~ ~ ~
Disclosures: Personal information that is provided in communications to the Board of Supervisors is subject to
disclosure under the California Public Records Act and the San Francisco Sunshine Ordinance. Personal information
provided will not be redacted.  Members of the public are not required to provide personal identifying information
when they communicate with the Board of Supervisors and its committees. All written or oral communications that
members of the public submit to the Clerk's Office regarding pending legislation or hearings will be made available to
all members of the public for inspection and copying. The Clerk's Office does not redact any information from these
submissions. This means that personal information—including names, phone numbers, addresses and similar
information that a member of the public elects to submit to the Board and its committees—may appear on the Board
of Supervisors website or in other public documents that members of the public may inspect or copy.
 

From: Calvillo, Angela (BOS) <angela.calvillo@sfgov.org> 
Sent: Wednesday, October 28, 2020 3:21 PM
To: Somera, Alisa (BOS) <alisa.somera@sfgov.org>
Subject: FW: Prevailing Wage Report
 

mailto:/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D3C41D56446A42FB880A80C0A2BB8FDE-ALISA MILLER
mailto:bos.legislation@sfgov.org
mailto:angela.calvillo@sfgov.org
mailto:eileen.e.mchugh@sfgov.org
mailto:alisa.somera@sfgov.org
http://www.sfbos.org/index.aspx?page=104
http://www.sfbos.org/index.aspx?page=9681
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 CIVIL SERVICE COMMISSION 


  CITY AND COUNTY OF SAN FRANCISCO 


 


 
 


 


 


 


Date:  October 26, 2020 


 


To:  Angela Calvillo, Clerk of the Board 


 


From:  Sandra Eng, Executive Officer 


   


 


Subject: Proposed Resolution Regarding the Prevailing Wage Rates Pursuant to 


Administrative Code, Sections 6.22(e) and 21C.1-21C.11 


 


On behalf of the Civil Service Commission, I am submitting the Word document with 


my electronic signature for the proposed Resolution pertaining to the fixing of prevailing 


wage rates pursuant to Administrative Code, Sections 6.22(e) and 21C.1–21C.11. 


Please note that in the “Whereas” clause beginning at page 5, line 23, the Resolution 


references and incorporates the Office of Labor Standards Enforcement (“OLSE”) report 


concerning the various types of work covered by the proposed Resolution, which report was 


adopted by the Commission at its October 19, 2020, meeting.  The report includes data to be 


forwarded by the Commission to the Board of Supervisors.  With this email, on behalf of the 


Commission, I am forwarding to the Clerk’s Office the OLSE report. 


Please also note that in the same “Whereas” clause, at page 6, line 1, of the proposed 


Resolution, it will be necessary for the Clerk’s Office to insert the File Number for this 


matter. 


Thank you for processing this submission and for making the necessary arrangements 


for a timely hearing on the proposed Resolution. 
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Civil Service Commission

BOARD OF SUPERVISORS		Page 1

[bookmark: Text2]Resolution fixing prevailing wage rates for 1) workers performing work under City contracts for public works and improvements; 2) workers performing work under City contracts for janitorial services; 3) workers performing work in public off-street parking lots, garages, or storage facilities for automobiles on property owned or leased by the City; 4) workers engaged in theatrical or technical services for shows on property owned by the City; 5) workers engaged in the hauling of solid waste generated by the City in the course of City operations, pursuant to a contract with the City; 6) workers performing moving services under City contracts at facilities owned or leased by the City; 7) workers engaged in exhibit, display, or trade show work at special events on property owned by the City; 8) workers engaged in broadcast services on property owned by the City; 9) workers engaged in loading or unloading into or from a commercial vehicle on City property of materials, goods, or products in connection with a show or special event, or engaged in driving a commercial vehicle into which or from which materials, goods, or products are loaded or unloaded on City property in connection with a show or special event; 10) workers engaged in security guard services under City contracts or at facilities or on property owned or leased by the City; and 11) motor bus service contracts.



WHEREAS, The City and County of San Francisco (the “City”) requires that prevailing wage rates be paid on work performed under City contracts, as follows:

(1)  Public Works Contracts.  Charter, Section A7.204(b), requires that City contracts for any public work or improvement provide that persons directly or indirectly performing work under the contract be paid not less than the highest general prevailing rate of wages in private employment for similar work, and Administrative Code, Section 6.22(e), provides that contractors and subcontractors performing a public work or improvement for the City shall pay workers on such projects the highest general prevailing rate of wages, plus per diem wages and wages for holiday and overtime work, for various crafts and kinds of labor as paid in private employment in San Francisco; 

(2)  Janitorial Services Contracts.  Administrative Code, Section 21C.2, requires that City contracts for janitorial services to be performed at facilities owned or leased by the City provide that any individual performing janitorial services under the contract be paid not less than the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in private employment for similar work in the area in which the contract is being performed;

(3)  Parking Lot/Garage/Auto Storage Facility Contracts.  Administrative Code, Section 21C.3, requires that leases, management agreements, and other City contracts for the operation of a public off-street parking lot, garage, or storage facility for automobiles on property owned or leased by the City provide that any individual working at the parking lot, garage, or storage facility, including but not limited to individuals engaged in washing, polishing, lubrication, rent-car service, parking vehicles, cashiers, attendants, checking coin boxes, non-attendant parking lot checking, daily ticket audit, traffic directors and shuttle driver, shall be paid not less than the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in private employment for similar work in the area where the lease, management agreement, or contract is being performed; 

(4)  Theatrical Services Contracts.  Administrative Code, Section 21C.4, requires that contracts, leases, franchises, permits, or agreements awarded, let, issued, or granted by the City require that any individual engaged in theatrical or technical services related to the presentation of a show, including but not limited to workers engaged in rigging, sound, 

projection, theatrical lighting, videos, computers, draping, carpentry, special effects, and motion picture services be paid not less than the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in private employment for similar work in the area where the contract, lease, franchise, permit, or agreement is being performed; 

(5)  Solid Waste Hauling Contracts.  Administrative Code, Section 21C.5, requires that every contract awarded by the City for the hauling of solid waste generated by the City in the course of City operations require that any individual engaged in the hauling of solid waste be paid not less than the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in private employment for similar work in the area where the contract is being performed;

(6)  Moving Services Contracts.  Administrative Code, Section 21C.6, requires that City contracts for moving services to be performed at any facility owned or leased by the City provide that any individual performing moving services be paid not less than the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in private employment for similar work in the area where the contract is being performed;

(7)  Contracts for Trade Show and Special Event Work.  Administrative Code, Section 21C.8, requires that contracts, leases, franchises, permits, or agreements awarded, let, issued, or granted by the City for the use of property owned by the City require that any individual engaged in exhibit, display, or trade show work at a special event be paid not less than the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in private employment for similar work in the area where the contract, lease, franchise, permit, or agreement is being performed;

(8)  Contracts for Broadcast Services.  Administrative Code, Section 21C.9, requires that contracts, leases, franchises, permits, or agreements awarded, let, issued, or granted by the City for the use of property owned by the City require that any individual engaged in 

broadcast services on City property be paid not less than the prevailing rate of wages, including fringe benefits or the matching equivalents thereof, paid in private employment for similar work in the area in which the contract, lease, franchise, permit, or agreement is being performed;

 (9)  Loaders and Unloaders, and Related Drivers.  Administrative Code, Section 21C.10, requires that contracts, leases, franchises, permits, or agreements awarded, let, issued, or granted by the City for the use of property owned by the City require that 1) any individual engaged in loading or unloading, on City property, of materials, goods, or products into or from a commercial vehicle in connection with a show or special event, and 2) any individual engaged in driving a commercial vehicle into which or from which materials, goods, or products are loaded or unloaded in connection with a show or special event, be paid not less than the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in private employment for similar work in the area where the contract, lease, franchise, permit, or agreement is being performed; 

(10)  Security Guards.  Administrative Code, Section 21C.11, requires that 1) contracts issued by the City, as defined therein, require that any individual performing security guard services at any facility or on any property owned or leased by the City be paid not less than the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in private employment for similar work in the area where the contract is being performed, and that 2) contracts, leases, franchises, permits, or agreements awarded, let, issued, or granted by the City for an event on City property require that any individual performing security guard services be paid not less than the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in private employment for similar work in the area where the contract, lease, franchise, permit, or agreement is being performed; and

WHEREAS, Administrative Code, Section 21C.1, provides that, in the case of any contract for Services wherein motor bus service is to be rendered to the general public on any facility owned by the City, or in the case of any contract for the transportation within the boundaries of the City of any Commodities owned or in the possession of the City, the Purchaser, on recommendation of the department head concerned and approval of the Mayor or the Mayor’s designee or the board or commission in charge of such department upon the ground that the public interest would be best served by requiring the inclusion of such a provision in the contract, may require that any person performing labor thereunder shall be paid not less than the highest general prevailing rate of wages, including fringe benefits or the matching equivalents thereof, paid in private employment for similar work in the area in which the contract is being performed, on the condition that the notice inviting offers under Administrative Code, Section 21.2 calls attention to the requirements of any such provision; and

WHEREAS, For the foregoing purposes, Administrative Code, Sections 6.22(e) and 21C.7(c)(1), respectively, require the Board of Supervisors (the “Board”) annually to fix and determine the prevailing rate of wages, including such rate of wages paid for holiday and overtime work, paid in private employment in San Francisco for the various crafts and kinds of labor used on public works and construction projects; for janitorial services; for work in public off-street parking lots, garages, or automobile storage facilities; for theatrical and technical services related to the presentation of shows; for solid waste hauling services; for moving services; for trade show and special event work; for broadcast services; for loading and unloading; for security guard services; and for motor bus service contracts; and

WHEREAS, To aid the Board in the aforementioned determinations of prevailing wage rates, Administrative Code, Sections 6.22(e) and 21C.7(c)(1), respectively, require the Civil Service Commission (“the Commission”) to furnish to the Board relevant data as to prevailing wage rates; and

WHEREAS, For that purpose the Commission at its October 19, 2020, meeting considered the issue of prevailing wages for all the categories of workers covered in this Resolution, along with a report prepared by the Office of Labor Standards Enforcement (the “OLSE report”), on file with the Clerk of the Board of Supervisors in File No. _________ , which is hereby declared to be a part of this Resolution as if set forth fully herein; and

WHEREAS, The Commission at its October 19, 2020, meeting certified the data in and adopted the OLSE report, which includes conclusions as to the prevailing wage rates to be set in accordance with Administrative Code, Sections 6.22(e), 21C.1, 21C.2, 21C.3, 21C.4, 21C.5, 21C.6, 21C.8, 21C.9, 21C.10, and 21C.11; now, therefore, be it

RESOLVED, That the Board fixes and determines prevailing wage rates to be paid on work performed under applicable City contracts, as follows:

(1)  Public Works Contracts.  Pursuant to Administrative Code, Section 6.22(e), the Board fixes and determines the prevailing rate of wages, including per diem wages and wages for holiday and overtime work, for the various crafts and kinds of labor paid in private employment in San Francisco to be the prevailing wages identified in the OLSE report, specifically, the General Prevailing Wage Determinations made by the Director of Industrial Relations, State of California, pursuant to California Labor Code, Sections 1770, 1773, and 1773.1 (see Attachments 1–3 of the OLSE report, at pages 1–125);

(2)  Janitorial Services Contracts.  Pursuant to Administrative Code, Section 21C.2, the Board fixes and determines the prevailing rate of wages, including wages for holiday and overtime work, and fringe benefits or an equivalent amount, paid in private employment for janitorial work to be the prevailing wages identified in the aforementioned OLSE report, specifically, the prevailing wages identified in Attachment 4 of the OLSE report, at pages 130–131;

(3)  Parking Lot/Garage/Auto Storage Facility Contracts.  Pursuant to Administrative Code, Section 21C.3, the Board fixes and determines the prevailing rate of wages, including wages for holiday and overtime work, and fringe benefits or an equivalent amount, paid in private employment for work in off-street parking lots, garages, or automobile storage facilities to be the prevailing wages identified in the aforementioned OLSE report, specifically, the prevailing wages identified in Attachment 4 of the OLSE report, at pages 132–133;

(4)  Theatrical Services Contracts.  Pursuant to Administrative Code, Section 21C.4, the Board fixes and determines the prevailing rate of wages, including wages for holiday and overtime work, and fringe benefits or an equivalent amount, paid for theatrical or technical services related to the presentation of a show including, but not limited to, rigging, sound, projection, theatrical lighting, videos, computers, draping, carpentry, special effects, and motion picture services to be the prevailing wages identified in the aforementioned OLSE report, specifically, the prevailing wages identified in Attachment 4 of the OLSE report, at page 134–135;

(5)  Solid Waste Hauling Contracts.  Pursuant to Administrative Code, Section 21C.5, the Board fixes and determines the prevailing rate of wages, including wages for holiday and overtime work, and fringe benefits or the equivalent thereof, paid to employees engaged in the hauling of solid waste, to be the wages identified in the aforementioned OLSE report, specifically, the prevailing wages identified in Attachment 4 of the OLSE report, at page 136; 

(6)  Moving Services Contracts.  Pursuant to Administrative Code, Section 21C.6, the Board fixes and determines the prevailing rate of wages, including wages for holiday and overtime work, and fringe benefits or an equivalent amount, paid in private employment for moving services to be the prevailing wages identified in the aforementioned OLSE report, specifically, the prevailing wages identified in Attachment 4 of the OLSE report, at page 138;

(7)  Contracts for Exhibit, Display, or Trade Show Work.  Pursuant to Administrative Code, Section 21C.8, the Board fixes and determines the prevailing rate of wages, including wages for holiday and overtime work, and fringe benefits or an equivalent amount, paid in private employment for individuals engaged in exhibit, display, or trade show work, to be the prevailing wages identified in the aforementioned OLSE report, specifically, the prevailing wages identified in Attachment 4 of the OLSE report, at pages 140–141;   



(8)  Contracts for Broadcast Services.  Pursuant to Administrative Code, Section 21C.9, the Board fixes and determines the prevailing rate of wages, including wages for holiday and overtime work, and fringe benefits or an equivalent amount, paid in private employment for individuals engaged in broadcast services, to be the prevailing wages identified in the aforementioned OLSE report, specifically, the prevailing wages identified in Attachment 4 of the OLSE report, at pages 142–143;

(9)  Loaders and Unloaders, and Related Drivers.  Pursuant to Administrative Code, Section 21C.10, the Board fixes and determines the prevailing rate of wages, including wages for holiday and overtime work, and fringe benefits or an equivalent amount, paid in private employment for individuals engaged in loading or unloading on City property of materials, goods, or products into or from a commercial vehicle in connection with a show or special event, and also for individuals engaged in driving a commercial vehicle into which or from which materials, goods, or products are loaded or unloaded in connection with a show or special event, to be the prevailing wages identified in the aforementioned OLSE report, specifically, the prevailing wages identified in Attachment 4 of the OLSE report, at pages 144–145;

(10)  Security Guards.  Pursuant to Administrative Code, Section 21C.11, the Board fixes and determines the prevailing rate of wages, including wages for holiday and overtime work, and fringe benefits or an equivalent amount, paid in private employment for individuals 

performing security guard services, to be the prevailing wages identified in the aforementioned OLSE report, specifically, the prevailing wages identified in Attachment 4 of the OLSE report, at page 146; and

(11)  Motor Bus Service Contracts.  Pursuant to Administrative Code, Section 21C.1, the Board fixes and determines the prevailing rate of wages, including wages for holiday and overtime work, and fringe benefits or an equivalent amount, paid in private employment for individuals performing work under motor bus service contracts, to be the prevailing wages identified in the aforementioned OLSE report, specifically, the prevailing wages identified in Attachment 4 of the OLSE report, at pages 144–145.





RECOMMENDED:

CIVIL SERVICE COMMISSION



By:	_____/s/_______________

	SANDRA ENG

EXECUTIVE OFFICER
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 CIVIL SERVICE COMMISSION 


  CITY AND COUNTY OF SAN FRANCISCO 


 


Sent via Electronic Mail 


 


October 23, 2020 


 


NOTICE OF CIVIL SERVICE COMMISSION ACTION 


 


SUBJECT: REPORT ON THE HIGHEST PREVAILING RATE OF 


WAGES OF THE VARIOUS CRAFTS AND KINDS OF 


LABOR PAID IN PRIVATE EMPLOYMENT IN THE CITY 


AND COUNTY OF SAN FRANCISCO. 


 


 At its meeting on October 19, 2020, the Civil Service Commission had for 


its consideration the above matter. 


 


 The Commission adopted the report of the Office of Labor Standards 


Enforcement. 


 


 If this matter is subject to Code of Civil Procedure (CCP) Section 1094.5, 


the time within which judicial review must be sought is set forth in CCP Section 


1094. 


 


      CIVIL SERVICE COMMISSION 


 


      /s/ 


 


      SANDRA ENG 


      Executive Officer 


 
Cc: Toks Ajike, Recreation and Park 


Emylene Aspilla, Airport 


Alexander Burns, Department of Public Works 


Kyndra Cox, Public Utilities Commission  


Ivy Fine, Public Utilities Commission  


Lorraine Fuqua, Municipal Transportation Agency  


Ted Graff, Municipal Transportation Agency 


Virginia Harmon, Municipal Transportation Agency 


Kate Howard, Department of Human Resources 


Carol Isen, Department of Human Resources 


Todd Kyger, Public Utilities Commission 


Steven Lee, Municipal Transportation Agency 


Leo Levenson, Municipal Transportation Agency 


Lisa Powell, City Attorney’s Office 


Sean McFadden, Recreation and Park Commission  


Taraneh Moayed, Office of Contract Administrator 


Patrick Mulligan, Office of Labor Standards Enforcement 


John Noguchi, Convention Facilities 


Masood Ordikhani, Public Utilities Commission 


Steven Ponder, Department of Human Resources 


Benjamin Poole, Public Utilities Commission  


Stephanie Tang, Port 


Bill Wong, Airport Commission 
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San Francisco, CA 94128 
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Sustainability 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1 


FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 


CRAFT: TELECOMMUNICATIONS TECHNICIAN 


DETERMINATION: C-422-X-1-2003-2 
ISSUE DATE: August 22, 2003 
EXPIRATION DATE OF DETERMINATION: June 1, 2004*  Effective until superseded by a new determination issued by the 
Director of Industrial Relations.   Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10 
days from the expiration date, if no subsequent determination is issued.  


LOCALITY: All localities within Alameda, Los Angeles, San Francisco, San Mateo, and Santa Clara Counties. 


Employer Payments          Straight-Time     Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Hours Total Holiday
(Journeyperson) Hourly and and Hourly


Rate Welfare Holidays Rate 1 1/2Xa 2 1/2X 


Telecommunications  
Technician 28.50 2.79 0.93 3.28 - 8 35.50 49.75 78.25


______________________________________
a  Rate applies to work in excess of eight hours daily and for all hours over 40.  Rate applies to all hours worked on Sunday. 


RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations.   If the prevailing rate is not based on a collectively bargained rate, 
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code.  You may 
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD.  Holiday provisions 
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.  


TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work.  You may obtain the travel and/or subsistence 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD.   Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1 


FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 


CRAFT: TELECOMMUNICATIONS TECHNICIAN 


DETERMINATION: C-422-X-1-2003-2A 
ISSUE DATE: August 22, 2003 
EXPIRATION DATE OF DETERMINATION: June 1, 2004*  Effective until superseded by a new determination issued by the 
Director of Industrial Relations.   Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10 
days from the expiration date, if no subsequent determination is issued.  


LOCALITY: All localities within Contra Costa, Marin, Orange, and San Diego counties. 


Employer Payments          Straight-Time     Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Hours Total Holiday
(Journeyperson) Hourly and and Hourly


Rate Welfare Holidays Rate 1 1/2Xa 2 1/2X 


Telecommunications  
Technician 27.93 2.79 0.93 3.21 - 8 34.86 48.825 76.755


___________________________________________


a Rate applies to work in excess of eight hours daily and for all hours over 40.  Rate applies to all hours worked on Sunday . 


RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations.   If the prevailing rate is not based on a collectively bargained rate, 
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code.  You may 
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD.  Holiday provisions 
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.  


TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work.  You may obtain the travel and/or subsistence 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD.   Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1 


FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 


CRAFT: TELECOMMUNICATIONS TECHNICIAN 


DETERMINATION: C-422-X-1-2003-2B 
ISSUE DATE: August 22, 2003 
EXPIRATION DATE OF DETERMINATION: June 1, 2004*  Effective until superseded by a new determination issued by the 
Director of Industrial Relations.   Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10 
days from the expiration date, if no subsequent determination is issued.  


LOCALITY: All localities within the Alpine, Amador, Butte, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Imperial, 
Kern, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Riverside, 
Sacramento, San Benito, San Joaquin, San Luis Obispo, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, 
Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo and Yuba counties. 


Employer Payments          Straight-Time     Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Hours Total Holiday
(Journeyperson) Hourly and and Hourly


Rate Welfare Holidays Rate 1 1/2Xa 2 1/2X 


Telecommunications  
Technician 27.18 2.79 0.93 3.13 - 8 34.03 47.62 74.80


_________________________________________


a  Rate applies to work in excess of eight hours daily and for all hours over 40.  Rate applies to all hours worked on Sunday.  


RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations.   If the prevailing rate is not based on a collectively bargained rate, 
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code.  You may 
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD.  Holiday provisions 
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.  


TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work.  You may obtain the travel and/or subsistence 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD.   Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 


FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 


CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 


Determination:  C-MT-261-150-53-2017-2 
Issue Date:  August 22, 2017 
Expiration date of determination:  June 30, 2018* Effective until superseded by a new determination issued by the Director of Industrial Relations. 
Contact the Office of the Director – Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination 
is issued. 


Localities: All localities within Butte, Colusa, El Dorado, Placer, Sacramento, Sutter, Yolo and Yuba Counties. 


Employer Payments         Straight-Time Overtime Hourly Rate 
 Basic  Health  Vacation  Total Sunday/
Hourly   And    And Hourly   Daily  Saturday Holiday 


       Classification  Rate Welfare Pension Holiday Training Other Hours  Rate  (1½ X) (1½ X)   (2 X)  


Driver: Mixer Truck $27.00  $13.52a  $10.12   $3.37      -     -   8.0 $54.01  $67.51  $67.51  $81.01 


a Contribution shall be paid for all hours worked up to 173 hours per month. 


RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.   If the prevailing rate is 
not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code.  You may obtain the 
holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.  


TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each 
worker to execute the work.  You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRL/DPreWageDetermination. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office 
of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 


FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 


CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 


Determination: C-MT-261-186-15-2016-1 
Issue Date:  August 22, 2016 
Expiration date of determination:  September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent 
determination is issued. 


Localities: All localities within Santa Barbara County. 


Employer Payments         Straight-Time Overtime Hourly Rate 
 Basic  Health  Vacation  Total Sunday/ 
Hourly   And    And Hourly  Daily  Holiday 


       Classification   Rate Welfare Pension Holidayd Training Other Hours  Rate (1½ X)e (2 X) 


Mixer Driver $21.15 a  $4.91b  $3.44   $0.41c        -     -    8.0 $29.91 $40.485 $51.06 


aIncludes an amount ($0.03) for supplemental dues check off. 
bThe contribution applies to all hours until $850.00 is paid for the month. 
c  $1.06 after 1 month of service 


$1.46 after 1 year of service 
   $1.87 after 7 years of service 


$2.28 after 16 years of service. 
d Includes, after one month, $0.65 for Holidays, which can be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions. 
eRate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excess of twelve (12) hours daily shall be paid the Sunday/Holiday (2X) rate. 


RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.   If the prevailing rate is not based 
on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code.  You may obtain the holiday 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.  Holiday provisions for current or superseded determinations may be obtained by 
contacting the Prevailing Wage Unit at (415) 703-4774.  


TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each 
worker to execute the work.  You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.  Travel 
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 
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2021** The rate to be paid for work performed after this date 
has been determined. If work will extend past this date, the new rate must be paid and should be incorporated in 
contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS


PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.4


FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS


PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.4


FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1


*
EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR – RESEARCH UNIT AT (415) 703-4774 
FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT DETERMINATION IS ISSUED.


**
THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED.  IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN 
CONTRACTS ENTERED INTO NOW.  CONTACT THE OFFICE OF THE DIRECTOR – RESEARCH UNIT FOR SPECIFIC RATES AT (415) 703-4774.


# INDICATES AN APPRENTICEABLE CRAFT.  THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTPS://WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.


& THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.


A INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.


B VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER


C INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION COMMITTEE, AND VACATION TRUST FUND.


D SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.


E RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.


F INCLUDED IN STRAIGHT-TIME HOURLY RATE.


G RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLIDAY RATE.


H INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.


I
RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS 
IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.


J INCLUDED IN BASIC HOURLY RATE.


K RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.


L IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE  BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.


M
IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER, IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME 
HOURLY RATES.


N RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.


O
IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.
PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL 
HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.


P
IN ADDITION, AN AMOUNT EQUAL TO .75% OF THE BASIC HOURLY RATE FOR THE ADMINISTRATIVE MAINTENANCE FUND IS ADDED TO THE TOTAL HOURLY RATE AND IS FACTORED INTO THE OVERTIME 
HOURLY RATE.


Q 8 HOURS OF WORK IF MULTIPLE SHIFT IS WORKED.


R RATE APPLIES TO THE FIRST 2 OVERTIME HOURS; ALL OTHER TIME IS PAID AT THE SATURDAY OVERTIME HOURLY RATE.


S SEVEN HOURS ON SATURDAY MAY BE WORKED AT THE DAILY OVERTIME RATE PROVIDED NO OVERTIME HOUR IS WORKED DURING THE WEEK.


T
ALL CREWS, WITHOUT CONSIDERATION TO THE NUMBER OF INDIVIDUALS IN THE CREW, SHALL INCLUDE A CHIEF OF PARTY.  A CREW CONSISTS OF ONE (1) OR MORE EMPLOYEES PERFORMING FIELD 
AND CONSTRUCTION SURVEY WORK.


U INCLUDES AN AMOUNT PER HOUR WORKED FOR ANNUITY TRUST FUND.


V INCLUDES AN AMOUNT PER HOUR WORKED FOR SUPPLEMENTAL DUES.


W RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS, MONDAY THROUGH FRIDAY.  ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE.


X
RATE APPLIES TO THE FIRST 12 OVERTIME HOURS WORKED.  ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE.  IN THE EVENT IT IS NOT REASONABLY POSSIBLE TO COMPLETE 40 
HOURS OF WORK ON AN 8 HOUR DAY, MONDAY THROUGH FRIDAY, THEN THE BALANCE OF THE 40 HOURS, UP TO 8 HOURS, MAY BE WORKED ON SATURDAY AT THE STRAIGHT-TIME RATE.


Y CERTIFIED MANIPULATOR WORK SHALL RECEIVE $1.25 PER HOUR ABOVE THE BASIC WAGE RATE


Z INCLUDES AN AMOUNT PER HOUR WORKED FOR IUPAT, IARP, AND RETIREE PENSION.


AA INCLUDES AMOUNTS FOR INDUSTRY FUND, WORK PRESERVATION FUND, AND LABOR MANAGEMENT COOPERATION INITIATIVE


AB
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND FIRST 8 HOURS WORKED ON DESIGNATED DAYS OFF; ALL OTHER TIME IS PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTIME 
RATE.


AC EMPLOYEES WORKING ON ANY SUSPENDED PLATFORM/SCAFFFOLD SHALL BE PAID AN ADDITIONAL $20.00 PER DAY ABOVE THE WAGE RATE.


AD INCLUDES AN AMOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDAY WHICH ARE FACTORED INTO OVERTIME RATES.


AE RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1


AF


EMPLOYEES SHALL BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE EMPLOYEE. THE AMOUNT OF THE PREMIUM 
SHALL BE AS FOLLOWS: AN ADDITIONAL $2.00 PER HOUR ABOVE BASIC HOURLY RATE WHEN WORKING OVER 50 FEET ABOVE GROUND OR WATER LEVEL, $4.00 PER HOUR WHEN WORKING FROM 100 TO 
180 FEET AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. EMPLOYEES SHALL BE ENTITLED TO $3.00 PER HOUR ABOVE THE BASIC HOURLY RATE WHEN PERFORMING WORK FROM OR TO A 
SUSPENDED PLATFORM SUCH AS SAFESPAN, QUICKDECK OR COMPARABLE PLATFORM SYSTEMS ON BRIDGE AND OVERPASS TYPE WORK.


AG DESIGNATED DAYS OFF SHALL BE PAID AT THE SATURDAY OVERTIME RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.


AH


EMPLOYEES SHALL BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE EMPLOYEE. THE AMOUNT OF THE PREMIUM 
SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. EMPLOYEES 
SHALL BE ENTITLED TO $3.00 PER HOUR ABOVE THE BASIC HOURLY RATE WHEN PERFORMING WORK FROM OR TO A SUSPENDED PLATFORM SUCH AS SAFESPAN, QUICKDECK OR COMPARABLE PLATFORM 
SYSTEMS ON BRIDGE AND OVERPASS TYPE WORK.


AI INCLUDES AMOUNTS FOR VACATION AND DUES CHECK OFF


AJ
RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN 
THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.


AK
INCLUDE AMOUNTS WITHHELD FOR DUES CHECK OFF AND VACATION WHICH IS NOT FACTORED INTO OVERTIME.  EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN 
ADDITIONAL $5.00 PER DAY ABOVE THE WAGE RATE.  EMPLOYEES WORKING ON AN EXTERIOR SUSPENDED SCAFFOLD SHALL BE PAID AN ADDITIONAL $10.00 PER DAY ABOVE THE WAGE RATE.


AL
RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY 
AND HOLIDAY OVERTIME RATE.


AM
RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY 
AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.


AN INCLUDES AN AMOUNT FOR VACATION/HOLIDAY.


AO INCLUDES FUNDS FOR SUB/JURY DUTY, CRAFT, CONTRACT ADMINISTRATION/HIRING HALL, JURISDICTIONAL PROTECTION AND SCHOLARSHIP.


AP RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 9 HOURS ON SATURDAY ONLY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.


AQ THE FIRST 9 HOURS WORKED ON SATURDAY SHALL BE PAID AT TIME AND ONE-HALF.


AR RATE APPLIES TO THE FIRST 2 OVERTIME HOURS ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.


AS RATE APPLIES TO THE FIRST 10 HOURS WORKED ON SATURDAY.  ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLIDAY RATE.


AT
PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL 
HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.


AU RATE APPLIES TO THE FIRST 8 HOURS WORKED; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.


AV
RATE APPLIES FOR THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY/HOLIDAY RATE. IN THE 
EVENT THAT CONDITIONS OVER WHICH THE ROOFING CONTRACTOR HAS NO CONTROL (I.E. ADVERSE WEATHER, PROJECT DELAYS, LOGISTICAL PROBLEMS, GENERAL CONTRACTOR OR BUILDING OWNER 
REQUIREMENTS, ETC.) PREVENT EMPLOYEES FROM WORKING ON ONE OR MORE DAYS DURING THE REGULAR WORK WEEK, WORK PERFORMED ON SATURDAY MAY BE PAID AT THE STRAIGHT TIME RATES.


AW
INCLUDES SMOHIT AND SHC.  EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER 
TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.


AX
INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER.  PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS 
EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL 
PREVAILING RATE OF PER DIEM WAGES.


AY RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 7 HOURS ON SATURDAY ONLY;  ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.


AZ RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.


BA
INCLUDES SHC.  EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE 
BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.


BB
RATE APPLIES TO FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS WORKED ON SATURDAY DURING THE EMPLOYEES NORMAL WORKING HOURS.  ALL OTHER OVERTIME HOURS SHALL BE PAID 
AT THE SUNDAY AND HOLIDAY DOUBLE TIME RATE.


BC INCLUDES AN AMOUNT FOR PENSION FACTORED AT THE OVERTIME MULTIPLIER RATE.


BD INCLUDES $0.05 FOR SCHOLAR FUND.


BE THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE (1).


BF INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME RATES.


BG
INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF, WHICH IS FACTORED IN THE OVERTIME RATES. ANY EMPLOYEE WORKING UNDERGROUND SHALL RECEIVE $1.00 PER HOUR IN ADDITION TO 
REGULAR WAGES.


BH RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $0.88 AFTER 2 YEARS OF EMPLOYMENT.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1


BI
RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PER WEEK AND FOR ALL HOURS ON SUNDAYS AND HOLIDAYS. RATE DOES NOT INCLUDE ANY ADDITIONAL AMOUNT 
THAT MAY BE REQUIRED FOR VACATION/HOLIDAY PAYMENT.


BJ RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $0.72 AFTER 2 YEARS OF EMPLOYMENT.


RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE COLLECTIVE BARGAINING 
AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS.
IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF 
THE GOVERNMENT CODE.  YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPREWAGEDETERMINATION.HTM.
HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.


TRAVEL AND/OR SUBSISTENCE PAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO 
EXECUTE THE WORK.  YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET @ 
HTTP://WWW.DIR.CA.GOV/OPRL/DPREWAGEDETERMINATION.HTM.  TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED FROM THE OFFICE OF 
THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE AY THE DIRECTOR OF INDUSTRIAL RELATIONS


PURSUANT TO CALIFORNIA LAAOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1


FOR COMMERCIAL AUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS


PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
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Rates through June 30, 2021


Journey Level A, B Basic Hourly
Rate C Health & Welfare D


Vacation shown at 5 Years
(varies, w/ increases at year 


1, 2, 5, 10, and 15)
E  Pension  HOURS


TOTAL 
HOURLY 


RATE
 1.5 X 2 X


Double Decker Bus $30.94 $4.19 $1.79 $4.00 8 $40.92 $56.39 $71.86
Single Decker (52+ 
passengers) $29.80 $4.19 $1.72 $4.00 8 $39.71 $54.61 $69.51


Min Bus (16-51 
passengers) $26.40 $4.19 $1.52 $4.00 8 $36.11 $49.31 $62.51


Car/Van (15 passengers or 
smaller) $24.13 $4.19 $1.39 $4.00 8 $33.71 $45.78 $57.84


Footnotes


10 to 15 Years 15 + Years
Double Decker Bus $1.79 $2.38 $2.98
Single Decker (52+) $1.72 $2.29 $2.87
Min Bus (16-51) $1.52 $2.03 $2.54
Car/Van (15 or smaller) $1.39 $1.86 $2.32
E. Contribution is capped at 2080 hours per year.


The table is based on the Collective Bargaining Agreement between Bauer’s Intelligent Transportation, Inc. and Teamsters Local Union No. 665 in effect for signatories through June 30, 2022


G. 1.5X Overtime = (1.5 * basic hourly rate) +  health and welfare + vacation + 401k. 2X Overtime = (2 * basic hourly rate) + health and welfare + vacation + 401k.


$1.02
$0.93


$0.51
$0.46


F. If, during the normal course of business, the employer requires the employees to utilize their personal cell phones for work, the employer shall reimburse $25.00 per month to employees. 


San Francisco Administrative Code Section 21C.1 - Motorbus Services


$0.60
$0.57


This chart is submitted as the prevailing hourly wage rate and fringe benefits for motor bus service rendered to the general public on any facility owned by the City or the transportation within the 
City boundaries of commodities owned or in the possession of the City. 


B. Holidays: New Years Day, Martin Luther King, Jr. Day, President's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Day After Thanksgiving, Christmas Eve, Christmas Day, New 
Years Eve. Additionally, employees receive one floating holiday per year. Work performed on holidays is paid at 1.5 times rate unless the holiday falls on one of the driver's regular days off, in which 
case the employee, if working that day will be paid double time. Employees who work on a holiday are paid for at least 8 hours. Employees who don't work on the holiday are paid at straight time for 
8 hours, whether or not they are scheduled to work that day.  When any of the paid holidays listed  fall on a Sunday, and the holiday is celebrated officially on the following Monday, all work 
performed in excess of 8 hours on the holiday shall be paid at the rate of double time and one-half the regular hourly rate of pay.


C.  Full time employees (32 hours/week or more) are eligible for Health and Welfare contributions after 90 days of employment if that employee worked 80 hours or more in the prior month. Note 
that other San Francisco labor laws, such as the Health Care Security Ordinance may also apply. Single employee rate = $4.19/hour capped at $725 monthly; Employee +1 rate = $8.13/hour capped at 
$1,406 monthly; Employee +2 rate or more = $8.72/hour capped at $1,509 monthly. “Dependent” means dependent as defined in the Internal Revenue Code (26 U.S.C. sec. 152, as amended from 
time to time).


G    OVERTIME HOURLY RATEF   STRAIGHT-TIMEEMPLOYER PAYMENTS


1 to 2 years 2 to 5 years 5 to 10 Years
$1.19
$1.15


A. Split Shift Premium: For any employee working a split shift the basic hourly rate shall include a 15% premium above the rate shown. A split shift is defined as any shift with an unpaid period of 
greater than four hours. The basic hourly rate with the split shift premium are: Double Decker Bus - $35.58; Single Decker - $34.27; Mini Bus - $30.26; Car/Van - $27.75


D. Vacation rates vary with seniority as follows:
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Rates as of July 1, 2021


Journey Level A, B Basic Hourly
Rate C Health & Welfare D


Vacation shown at 5 Years
(varies, w/ increases at year 


1, 2, 5, 10, and 15)
E  Pension  HOURS


TOTAL 
HOURLY 


RATE
 1.5 X 2 X


Double Decker Bus $32.48 $4.19 $1.87 $4.00 8 $42.54 $58.78 $75.02
Single Decker (52+ 
passengers) $31.29 $4.19 $1.81 $4.00 8 $41.29 $56.94 $72.58


Min Bus (16-51 
passengers) $27.72 $4.19 $1.60 $4.00 8 $37.51 $51.37 $65.23


Car/Van (15 passengers or 
smaller) $25.34 $4.19 $1.46 $4.00 8 $34.99 $47.66 $60.33


Footnotes


10 to 15 Years 15 + Years
Double Decker Bus $0.62 $1.25 $1.87 $2.50 $3.12
Single Decker (52+) $0.60 $1.20 $1.81 $2.41 $3.01
Min Bus (16-51) $0.53 $1.07 $1.60 $2.13 $2.67
Car/Van (15 or smaller) $0.49 $0.97 $1.46 $1.95 $2.44
E. Contribution is capped at 2080 hours per year.
F. If, during the normal course of business, the employer requires the employees to utilize their personal cell phones for work, the employer shall reimburse $25.00 per month to employees. 


EMPLOYER PAYMENTS F   STRAIGHT-TIME G    OVERTIME HOURLY RATE


C.  Full time employees (32 hours/week or more) are eligible for Health and Welfare contributions after 90 days of employment if that employee worked 80 hours or more in the prior month. Note 
that other San Francisco labor laws, such as the Health Care Security Ordinance may also apply. Single employee rate = $4.19/hr capped at $725 monthly; Employee +1 rate = $8.13/hr capped at 
$1,406 monthly; Employee +2 rate or more = $8.72/hr capped at $1,509 monthly. “Dependent” means dependent as defined in the Internal Revenue Code (26 U.S.C. sec. 152, as amended from time 
to time).


D. Vacation rates vary with seniority as follows:
5 to 10 Years1 to 2 years 2 to 5 years


A. Split Shift Premium: For any employee working a split shift the basic hourly rate shall include a 15% premium above the rate shown. A split shift is  defined as any shift with an unpaid period of 
greater than four hours. The basic hourly rate with the split shift premium are: Double Decker Bus - $37.35; Single Decker - $35.98; Mini Bus - $31.88; Car/Van - $29.14. 


B. Holidays: New Years Day, Martin Luther King, Jr. Day, President's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Day After Thanksgiving, Christmas Eve, Christmas Day, New 
Years Eve. Additionally, employees receive one floating holiday per year. Work performed on holidays is paid at 1.5 times rate unless the holiday falls on one of the driver's regular days off, in which 
case the employee, if working that day will be paid double time. Employees who work on a holiday are paid for 8 hours. Employees who don't work on the holiday are paid at straight time for 8 
hours, whether or not they are scheduled to work that day.  When any of the paid holidays listed  fall on a Sunday, and the holiday iscelebrated officially on the following Monday, all work performed 
in excess of eight(8) hours on the holiday shall be paid atthe rate of double time and one-half the regular hourly rate of pay.


The table is based on the Collective Bargaining Agreement between Bauer’s Intelligent Transportation, Inc. and Teamsters Local Union No. 665 in effect for signatories through June 30, 2022


San Francisco Administrative Code Section 21C.1 - Motorbus Services
This chart is submitted as the prevailing hourly wage rate and fringe benefits for motor bus service rendered to the general public on any facility owned by the City or the transportation within the 
City boundaries of commodities owned or in the possession of the City. 


G. 1.5X Overtime = (1.5 * basic hourly rate) +  health and welfare + vacation + 401k. 2X Overtime = (2 * basic hourly rate) + health and welfare + vacation + 401k.
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 Hours worked 
for the 


employer
Pension Hours Total Hourly


Rate 1.5 X 2x


0-3900 A,  B, C 17.29$       D 6.81$         2.48$        E 0.67$        F 7.50     $27.25 G 35.90$     44.54$      
3901-4850 A,  B, C 19.42$       D 6.81$         2.48$       0.75$        F 7.50     $29.46 G 39.17$     48.88$      
Over 4850 A,  B, C 21.80$       D 9.00$         2.48$        F 0.84$        F 7.50     $34.12 G 45.02$     55.92$      


Footnotes: 


Admin Code 21C.2 - Janitorial Services


STRAIGHT-TIME OVERTIME


This chart is submitted to show the prevailing hourly wage and fringe benefits for individuals performing janitorial maintenance and cleaning services.  


Vacation


G. Overtime. 1.5X Overtime is due after 7.5 hours in a day or 37.5 hours in a workweek, 2X Overtime is due after 12 hours in a day.   Overtime 
Calculation:  1.5X overtime rates = (1.5*basic hourly rate) + (Health & Welfare + Pension + Vacation). 2X overtime rates = (2*basic hourly rate) +(Health 
& Welfare + Pension + Vacation) . 


C. Holidays. Observed holidays are New Year's Day, Martin Luther King Day, President's Day, Day After Thanksgiving, Memorial Day, Thanksgiving 
Day, Independence Day, Christmas Day, Labor Day, Employee's Birthday. Employees who have the holiday off shall be paid at straight time for 7.5 
hours. Any employee working on a holiday shall be paid the 1.5X overtime rate. 


EMPLOYER PAYMENTS


F.  The rate of $0.84 shown in the table applies between 4850 hours of employment and 5 years of employment. After 5 years of employment, the 
vacation rate is $1.26.  After 12 years of employment, the vacation rate is $1.68.


A. There shall be a $0.50 per hour premium for employees performing utility work. Utility work is defined as  carpet and rug cleaning including wet 
whampooing, dry cleaning, dry foam shampooing, steam shampooing, rider operated power sweeper, rider operated scrubber, floor machines and 
power washers. 


Basic Hourly Rate Health and Welfare


D. Health and Welfare payments are $6.81/hour, capped at $1,105.95/month for employees hired on or after August 1, 2012. Health and Welfare rates 
are $8.66/hour, capped at $1,409.15/month for employees hired prior to August 1, 2012. Employees hired after August 1, 2012 are eligible for health 
care fringes if they were paid for 105 straight-time hours in the prior month. New employees working at least 105 hours in 2 consecutive months are  
eligible for contributions in the 3rd month. Note that if Health and Welfare payments are not required, other San Francisco benefit requirements, such 
as the Health Care Security Ordinance may still apply.


B. Full-time, fully dedicated restroom attendants will be paid an additional $0.30 per hour.


E. Vacation payments are not required for employees with less than 1 year of employment. The rate of $0.67 applies between 1 year of employment 
and 3900 hours of employment. 


The table is based on analysis of the Collective Bargaining Agreement between the San Francisco Maintenance Contractors Association and Service 
Employees International Union, Building Service Employees Union, Local 87 in effect for signatories from August 1, 2016 to July 31, 2020. 
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STRAIGHT-TIME 


Classification Pension Hours Total Hourly Rate 1.5 X  2 X


Base A, C, D, E 24.20$ F 9.27$ 4.61$ G 1.40$ 7.5 39.48$ 51.58$ 63.68$
Trainee 0 - 975 hours B, C, D, E 16.55$ -$ 4.61$ -$ 7.5 21.16$ 29.44$ 37.71$


Trainee after 975 hours B, C, D, E 17.55$ F 9.27$ 4.61$ G 0.68$ 7.5 32.11$ 40.89$ 49.66$
Trainee after 1950 hours B, C, D, E 18.55$ F 9.27$ 4.61$ G 0.71$ 7.5 33.14$ 42.42$ 51.69$


Trainee after 2925 hours B, C, D, E 19.50$ F 9.27$ 4.61$ G 0.75$ 7.5 34.13$ 43.88$ 53.63$
Scaffold / Bos'n Chair A, C, D, E 25.66$ F 9.27$ 4.61$ G 1.48$ 7.5 41.02$ 53.85$ 66.68$


Trainee 0 - 975 hours B, C, D, E 17.05$ -$ 4.61$ 7.5 21.66$ 30.19$ 38.71$
Trainee after 975 hours B, C, D, E 19.05$ F 9.27$ 4.61$ G 0.73$ 7.5 33.66$ 43.19$ 52.71$


Trainee after 1950 hours B, C, D, E 20.05$ F 9.27$ 4.61$ G 0.77$ 7.5 34.70$ 44.73$ 54.75$
Trainee after 2925 hours B, C, D, E 21.96$ F 9.27$ 4.61$ G 0.84$ 7.5 36.68$ 47.66$ 58.64$


Footnotes


B. Trainee hours refers to hours worked in the industry in any window cleaner classification. 
C. Employees receive a shift premium of $0 .40 per hour for any shift starting after 1:00PM.
D. All expenses for travel between jobs shall be paid the by the employer. 


Vacation Rates 2+ Years 5+ Years 12+ Years
Base  $      1.12  $     1.40  $            1.86 
Scaffold / Bos'n Chair  $      1.19  $     1.48  $            1.97 


Admin Code 21C.2 - Window Cleaners


A. Journeyperson rates must be paid to all employees with 3900 hours worked in the window cleaning industry. The ratio of any 1 trainee to 4 journeyperson window cleaners 
shall not be exceeded, except that shops employing less than 4 journeyperson window cleaners may hire not more than 1 trainee. 


EMPLOYER PAYMENTS


This chart is a summary of the prevailing hourly wage rate and fringe benefits for janitorial window cleaning services. 


F. Employees are eligible for Health and Welfare after working for the employer for at least 975 hours. After meeting this initial requirement, Health and Welfare payments are 
required for employees who worked 75 hours in the preceding calendar month. Paid vacations, paid holidays, and paid sick leave are considered as hours worked for computing 
eligibility. Health and Welfare payments are subject to a cap of $1447.94 per month. Note that if Health and Welfare payments are not required, other San Francisco benefit 
requirements, such as the Health Care Security Ordinance, may still apply.  


Vacation (varies, 
shown at 5 years)Basic Hourly Rate Health & Welfare 


 H        OVERTIME


E. Holidays. Recognized holidays are New Year's Day, Presidents' Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, Day after Thanksgiving, 
Christmas Day, Floating Holiday. If a holiday falls on a Saturday or Sunday, it shall be observed on the following Monday. Employees shall be eligible for all holidays except the 
Floating Holiday after a probationary period of 60 working days. Employees become eligible for the one annual Floating Holiday 1 year after their date of hire with the employer. 
Employees shall receive a full day's pay for the observance of said holidays. An employee required to work on a holiday shall be paid at the rate of double time in addition to the 
straight time rate (for a total of 3x pay). 


G. Employees are eligible for Vacation after working for the employer for at least 975 hours. After meeting this initial requirement, payments are required any month in which the 
employee works 75 hours. Vacation rates shown below may be prorated for trainees. Paid vacations, paid holidays, and paid sick leave are considered as hours worked for 
computing eligibility.  


975 Hours - 2 Years


Table is based on an analysis of the Collective Bargaining Agreement between the San Francisco Window Cleaning Contractors Association and the Window Cleaners Union – 
Service Employees International Union, United Service Workers West, in effect from April 1, 2017 to March 31, 2020. 


 $ 0.93 
 $ 0.99 


H. Overtime. 1.5X Overtime is due after 7.5 hours in a day or 37.5 hours in a workweek or on a Saturday provided the employee has worked 37.5 hours in the preceding Monday-
Friday. 2X Overtime is due after 12 hours in a day and on Sundays provided the employee has worked 37.5 hours in the preceding Monday-Friday.   Overtime Calculation:  1.5X 
overtime rates = (1.5*basic hourly rate) + Health & Welfare + Pension + Vacation. 2X overtime rates = (2*basic hourly rate) + Health & Welfare + Pension + Vacation. 
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Rates through December 31, 2021


Classification Basic Hourly 
Rate Health & Welfare G Other H Hours


Total 
Hourly 
Rate


1.5 X Basic 
Hourly Rate


2 X Basic 
Hourly 
Rate


Parking Employee A, B, C 25.75$            D 8.64$                   2.54$      F
1.49$


0.40$        
8


38.81$      42.65$       55.53$      


Trainee 1-12 months A, B, C 18.50$            D 8.64$                   E 2.54$      -$                   0.40$        8 30.08$      30.29$       39.54$      


Footnotes


Table is based on an analysis of the San Francisco Master Parking Agreement by and between the Signatory Parking Operators and Teamsters Local Union No 665 effective 
for signatory employers from December 1, 2018 through November 30, 2022.


G. Required for straight-time hours only. 


H. Minimum Call is 4 or 8 hours: Any work between 0 and 4 hours is paid at 4 hours minimum call. Work from 4 up to 8 hours is paid at 8 hours minimum call.


E. A new employees receive a pension contribution of $0.30 per hour for the first 90 calendar days of employment. The contribution rate increases to $2.29 after the 90th 
calendar day of employment. A supplemental payment of $0.25 is required  In the 4th month & thereafter.


San Francisco Administrative Code Section 21C.3 - Parking Lot & Garage Workers


Vacation at 5 years 
shown


Tiered at years 1, 2, 5, 
12, 20, and 25.


EMPLOYER PAYMENTS


Pension


STRAIGHT-TIME OVERTIME


This chart is submitted as the prevailing hourly wage and fringe benefits for any Individual working in the operation of a public off-street parking lot, garage, or storage facility 
for automobiles including Washing, Polishing, Lubrication, Rent-Car Service, Parking Vehicles, Cashiers, Attendants, Checking Coin Boxes, Non-Attendant Parking Lot 
Checking, Daily Ticket Audit, Traffic Directing and Shuttle Driving under a lease, management agreement or other contractor.


D. Employee must have worked 120 hours or more during the previous month and have completed six months of service to receive Health and Welfare. An Employee is not 
eligible for coverage until after he or she has worked at least one day in each of 6 calendar months. months. Contributions are capped at $1,494 per month and are therefore 
not included in Overtime rates in this table. Note that the other benefit requirements, such as the Health Care Security Ordinance, may apply to work performed in San 
Francisco.


A. No more than 25% of the workforce or employees at each location may be trainees paid below the Parking Employee/journeyperson classification.


B. Graveyard Shift Premium: Employees scheduled to work and/or reporting for work with a starting time between 10:00 PM to 2:00 AM shall receive a 10% premium on their 
basic hourly rate. 


F. Vacation for Parking Employee after 1 year = $0.50, 2 years = $0.99, 5 years = $1.49, 12 years = $1.98, 20 years = $2.48, 25 years = $2.97. 


C. Recognized holidays: New Year's Day,  Martin Luther King, Jr. Birthday,  President's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Christmas Day, 
Four Floating Holidays. Employees may use the four floating holidays after 12 months of service. When not worked, the above listed holidays shall be paid for at the rate of 
straight-time pay on the basis of hours normally worked, whether such day occurs within or outside an employee's workweek. Work on Martin Luther King Day, Presidents Day, 
Memorial Day, and Independence Day are paid at double time. Work on Labor Day, New Year’s Day, Thanksgiving Day, and Christmas Day are paid at double time and half. If 
holiday is worked on sixth consecutive day, then paid is 2.5 times straight hourly rate.
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Rates from January 1, 2022 until superceded


Classification Basic Hourly 
Rate Health & Welfare G Other H Hours


Total 
Hourly 
Rate


1.5 X Basic 
Hourly Rate


2 X Basic 
Hourly 
Rate


Parking Employee A, B, C 26.30$            D 9.32$                   2.64$      F
1.52$


0.40$        
8


40.18$      43.61$       56.76$      


Trainee 1-12 months A, B, C 19.00$            D 9.32$                   E 2.64$      -$                   0.40$        8 31.36$      31.14$       40.64$      


Footnotes


Table is based on an analysis of the San Francisco Master Parking Agreement by and between the Signatory Parking Operators and Teamsters Local Union No 665 effective 
for signatory employers from December 1, 2018 through November 30, 2022.


A. No more than 25% of the workforce or employees at each location may be trainees paid below the Parking Employee/journeyperson classification.


D. Employee must have worked 120 hours or more during the previous month and have completed six months of service to receive Health and Welfare. An Employee is not 
eligible for coverage until after he or she has worked at least one day in each of 6 calendar months. months. Contributions are capped at $1,613 per month and are therefore 
not included in Overtime rates in this table. Note that the other benefit requirements, such as the Health Care Security Ordinance, may apply to work performed in San 
Francisco.


E. A new employees receive a pension contribution of $0.30 per hour for the first 90 calendar days of employment. The contribution rate increases to $2.39 after the 90th 
calendar day of employment. A supplemental payment of $0.25 is required  In the 4th month & thereafter.


H. Minimum Call is 4 or 8 hours: Any work between 0 and 4 hours is paid at 4 hours minimum call. Work from 4 up to 8 hours is paid at 8 hours minimum call.


B. Graveyard Shift Premium: Employees scheduled to work and/or reporting for work with a starting time between 10:00 PM to 2:00 AM shall receive a 10% premium on their 
basic hourly rate. 


F. Vacation for Parking Employee after 1 year = $0.51, 2 years = $1.01, 5 years = $1.52, 12 years = $2.02, 20 years = $2.53, 25 years = $3.03.


G. Required for straight-time hours only. 


C. Recognized holidays: New Year's Day,  Martin Luther King, Jr. Birthday,  President's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Christmas Day, 
Four Floating Holidays. Employees may use the four floating holidays after 12 months of service. When not worked, the above listed holidays shall be paid for at the rate of 
straight-time pay on the basis of hours normally worked, whether such day occurs within or outside an employee's workweek. Work on Martin Luther King Day, Presidents Day, 
Memorial Day, and Independence Day are paid at double time. Work on Labor Day, New Year’s Day, Thanksgiving Day, and Christmas Day are paid at double time and half. If 
holiday is worked on sixth consecutive day, then paid is 2.5 times straight hourly rate.


Pension


Vacation at 5 years 
shown


Tiered at years 1, 2, 5, 
12, 20, and 25.


San Francisco Administrative Code Section 21C.3 - Parking Lot & Garage Workers


This chart is submitted as the prevailing hourly wage and fringe benefits for any Individual working in the operation of a public off-street parking lot, garage, or storage facility for 
automobiles including Washing, Polishing, Lubrication, Rent-Car Service, Parking Vehicles, Cashiers, Attendants, Checking Coin Boxes, Non-Attendant Parking Lot Checking, 
Daily Ticket Audit, Traffic Directing and Shuttle Driving under a lease, management agreement or other contractor.


EMPLOYER PAYMENTS STRAIGHT-TIME OVERTIME
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Health & 
Welfare Pension Vacation Training Total Hourly 


Rate 2X


General AV and C3 computer technicians for 
breakout rooms - Extra help for events or theme 
parties without entertainment (not including 
traditional stage crafts).


A, B, C 40.93$ 6.85$ 6.19$ 3.27$ 0.88$ D, E 8 58.12$ F 78.59$ G 99.05$


Multi-source and C2 computer technicians for 
breakout rooms and events or theme parties 
without entertainment.


A, B, C 48.51$ 8.12$ 7.33$ 3.88$ 1.05$ D, E 8 68.89$ F 93.15$ G 117.40$


Traditional Stage Crafts: (Carpenters/ 
Electrics/Props/A2) - Extra help for general 
sessions, plenary sessions, key note addresses, 
theme parties with entertainment. Extra help for 
commercial, industrial and product demonstration 
show and events with entertainment. Camera set 
up and tear down, including Video utilities.


A, B, C 52.19$ 8.74$ 7.89$ 4.18$ 1.13$ D, E 8 74.13$ F 100.23$ G 126.32$


ETCP Certified Rigger and Electrician A, B, C 60.28$ 10.09$ 9.11$ 4.82$ 1.30$ D, E 8 85.60$ F 115.74$ G 145.88$


Extra help for general sessions, plenary sessions, 
key note addresses, theme parties with 
entertainment and events with entertainment, 
three (3) hour maximum under commercial, 
industrial conditions else, four (4) hour maximum.


A, B, C 224.20$ 37.53$ 33.90$ 17.94$ 4.84$ 8 318.41$ F 430.51$ G 542.61$


Spot light operators, camera operators per show 
call, three (3) hour maximum under commercial, 
industrial conditions else, four (4) hour maximum.


A, B, C 242.89$ 40.66$ 36.72$ 19.43$ 5.25$ 8 344.95$ F 466.40$ G 587.84$


STRAIGHT-TIME


Admin Code 21C.4 - Theatrical Workers


This chart is submitted to show the prevailing hourly wage and fringe benefits for workers engaged in theatrical or technical services related to the presentation of a show, including, but not limited 
to, workers engaged in rigging, sound, projection, theatrical lighting, videos, computers, draping, carpentry, special effects, motion picture services, ground cover for arena and stadium events 
including terraplast, plywood, tarps or any other cover that may be developed in the future, theater maintenance, construction and assembly of scenery and stages, properties, stage lighting, room 
lighting and associated electrical work, generator set up and operation, power distribution video, ENG and studio production, sound, laser, electronic recording, graphics presentation, and 
projection. 


CLASSIFCIATION (JOURNEY LEVEL)


(see footnotes on the following page)


Show Call Rates - Commercial, Industrial and Product Demonstration Shows - Not Hourly Rates
“Show call” means a period of 3 consecutive hours or less, used by the Employer for speeches, presentations of products or entertainment. If the performance runs more than 3 hours, the 
applicable hourly rate shall be paid for each additional hour or fraction thereof.


OVERTIMEEMPLOYER PAYMENTS


Basic Hourly Rate Hours 1.5X
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21C.4 Table Footnotes
A. 


B. 
C


D
E


F


G
1.5X Overtime. 1.5X overtime rates = (1.5 x basic hourly rate) + Health & Welfare + Pension + Vacation + Training) Work performed on Saturday will be paid at the 1.5X Overtime rate. 


Recognized holidays are New Year’s Day, Martin Luther King Jr. Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day, Veterans Day (November 11), Thanksgiving Day, the day 
after Thanksgiving, and Christmas Day. An employee required to work on a holiday shall be paid at the 1.5X overtime rate. 


While working from a beam (without scaffolding and/or catwalks) which is in excess of twenty five (25) feet above the floor, a $5.00 per hour premium rate for the day applies. This will also 
apply to any person required to walk a truss, use a boatswain’s chair and/or hanging from a line or lines, cables, etc., in excess of twenty-five (25) feet above the floor. This shall not apply to a 
person located inside a boom lift, scissors lift or man lift.


The table is based on an analysis of the Project Collective Bargaining Agreement between the Concept Service Inc. and the International Alliance of Theatrical Stage Employees, Moving Picture 
Technicians, Artists and Allied Crafts of the United States, its Territories and Canada, Local No. 16, in effect for signatories from July 1, 2020 to June 30, 2021. 


2X Overtime: 2X overtime rates = (2 x basic hourly rate) + Health & Welfare + Pension + Vacation + Training. 2X Overtime is due for  work between 12 A.M. and 7 A.M. Work beginning prior to 
6:00 a.m. will be paid at the 2X Overtime rate and will remain at the 2X Overtime rate until a 9 hour break is called. Work performed on Sunday will be paid at the 2X Overtime rate. Calls 
starting between 6:00 a.m. and 8:00 a.m. are paid at 2X Overtime for the time prior to 8 am. 


Note on Rigging & Safety: A minimum of 3 technicians are required when fall protection gear is in use.


If an employee is excused for the day and called back the next day, before a rest period of nine (9) hours has elapsed, the employee will be paid 2X Overtime for the entirety of the shift on the 
second day. 


All time shall be computed in 1-hour increments. Fractions of an hour shall constitute 1 hour.


Minimum call is 5 hours. On days with a show, the minimum call is 8 hours. If an employee works less than the minimum call, the remaining hours are paid at the rate the shift started at. 
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EMPLOYER PAYMENTS STRAIGHT-TIME


CLASSIFICATION A, B Basic Hourly
Rate C


Vacation  
Varies. Shown at 5 


Years
Pension Hours Total 


Hourly Rate 1.5 X


Commercial Driver / Route 
Leadperson Fantastic 3 51.96$ 3.00$ D 13.25$ E 17.22$ 8 85.43$ 111.41$ 137.39$


Helper/Driver 49.50$ 2.86$ D 13.25$ E 17.22$ 8 82.83$ 107.58$ 132.33$


Footnotes


12 Years + 20 Years + 25 Years + 30 Years +
Driver Rate 1.00$ 2.00$ 3.00$ 4.00$ 5.00$ 6.00$ 6.99$ 7.99$
Helper Rate 0.95$ 1.90$ 2.86$ 3.81$ 4.76$ 5.71$ 6.66$ 7.62$


The rates reflect amounts paid pursuant to the Collective Bargaining Agreement between Recology Sunset & Recology Golden Gate  and Sanitary Truck Drivers and 
Helpers Union Local 350, an affiliate of the International Brotherhood of Teamsters in effect from January 1, 2017 to December 31, 2021.


2 Years +


Administrative Code 21C.5 - Solid Waste Hauler


Note 1: Each worker shall receive $325 for work boots once per year.
Note 2: Employees receive 12 days of sick leave per year, beginning January 1, and unused sick days are paid out in the first pay period after January 1 of the 
following year.


D. Employees who work 80 hours or more per month receive Health and Welfare payments. Employees are eligible after completing 30 days of employment and 
working 80 hours in the preceding month. 
E. Base pension contributions for all employees are $11.57/hour. Employees who work 80 hours or more per month and have been employed for at least 120 days 
receive pension  payments of $16.25/hour. 
 F.  1.5X Overtime rates = (1.5 x basic hourly rate) + vacation + health and welfare + pension. 2X Overtime rates = (2 x basic hourly rate) + vacation + health and 
welfare + pension. 


Health & 
Welfare


F   OVERTIME


This chart is submitted to show the prevailing hourly wage and fringe benefits for individuals performing solid waste hauling as defined in Section 40191 of the 
California Public Resources Code and including "recycling" as defined in Section 40180 of the California Public Resources Code. 


A.  New Hire Wages:  New hires shall work under the applicable percentage in the employee's classification. During 1st 12 months of employment - 80% of hourly 
wage, vacation, and holiday pay. During 2nd 12 months of employment - 85%. During 3rd 12 months of employment - 90%. After completion of 36 months - 100%. 


B. Recognized holidays: New Year's Day, Martin Luther King Day, President's Day, Cinco de Mayo, Memorial Day, July 4th, Employee's Birthday, Labor Day, 
Columbus Day, Veteran's Day, Thanksgiving Day, Christmas Day. If no work is performed on a holiday, the holiday is paid at 8 hours of straight time. If work is 
performed on any of the holidays named, the worker shall be paid double time in addition to the straight time pay. 


C. Vacation rates vary based on length of employment. No payments are required for the first year of employment. 
1 Year + 4 Years + 7 Years +
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C


Craft B Health & 
Welfare Pension Other Vacation Hours Total Hourly 


Rate  1.5 X 2 X


Mover, Packer, Crater, Helper A 21.90$ 10.55$ 1.40$ 1.02$ 1.05$ 8.00 35.92$ 46.87$ 57.82$
Driver A 22.75$ 10.55$ 1.40$ 1.02$ 1.05$ 8.00 36.77$ 48.15$ 59.52$


Footnotes


B. Annual contributions to the Health & Welfare are capped at $19,170 based on 1,800 hours worked.


The table is based on the  Collective Bargaining Agreement between Service West and the  Northern California Carpenters Regional Council and the Carpenters 46 
Northern California Counties Conference Board in effect for signatories from September 1, 2019 through August 31, 2021.


C. 1.5X Overtime rates =  (1.5 x basic hourly rate) +  Health and Welfare + Pension + Other, Vacation. 2X Overtime rates =  (2 x basic hourly rate) +  Health and Welfare 
+ Pension + Other, Vacation.  Up to 10 hours on 6th day is paid at 1.5 straight time hourly rate. Any hours over 10 hours on 6th day or 7th day are paid at the 2X 
Overtime rate. Work performed on a recognized holiday is to be paid at 2.0 times straight time hourly rate. Recognized holidays are New Year's Day, Martin Luther King 
Jr. Birthday, President's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Day After Thanksgiving Day, and Christmas Day.


OVERTIME


San Francisco Administrative Code Section 21C.6 - Moving Services 


This chart is submitted to show the prevailing hourly wage rate and fringe benefits required for moving services including transportation of furniture, furniture 
components, and all non-furniture items performed at any facility owned or leased by the City. These rates do not apply to any work covered by the California Department 
of Industrial Relations' Modular Furniture Installers (Carpenters) classification. 


STRAIGHT-TIMEEMPLOYER PAYMENTS


A. Special Shift is defined as any work performed  outside of the 5am – 5pm work day during a normal work week and is paid at 1.125 times basic hourly rate plus fringe 
benefits. Overtime rates for Special Shift work is paid at (1.5 or 2) x (basic hourly rate x 1.125) plus Health and Welfare, plus Annuity, plus Other, plus Vacation rate.


Basic Hourly Rate
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21C.8  Trade Show and Special Event Work


Classification 
Basic Hourly 


Rate 
Vacation + 


Holiday
Health & 
Welfare Pension Other Training Hours


Total Hourly 
Rate 1.5 X  2 X


Journeyperson Installer A, B, C D, 44.05$ 3.08$ 13.05$ 9.50$ 0.15$ 1.13$ 8 70.96$ 89.91$ 111.93$


Vacation + 
Holiday


Health & 
Welfare Pension Other Training Hours


Total Hourly 
Rate 1.5 X  2 X


Swing Stage / Hightime Rates 48.46$ 3.39$ 13.05$ 9.50$ 0.15$ 1.13$ 8 75.68$ 96.52$ 120.75$


Classification 


% of 
journey-
person 


Basic Hourly 
Rate 


Vacation + 
Holiday


Health & 
Welfare Pension Other Training Hours


Total Hourly 
Rate 


Apprentice Level 1 60% 26.43$ 1.85$ 13.05$ 9.50$ 0.15$ 1.13$ 8 52.11$ 63.48$ 76.69$


Apprentice Level 2 67% 29.51$ 2.07$ 13.05$ 9.50$ 0.15$ 1.13$ 8 55.41$ 68.10$ 82.85$


Apprentice Level 3 74% 32.60$ 2.28$ 13.05$ 9.50$ 0.15$ 1.13$ 8 58.71$ 72.73$ 89.03$


Apprentice Level 4 81% 35.68$ 2.50$ 13.05$ 9.50$ 0.15$ 1.13$ 8 62.01$ 77.35$ 95.19$
Apprentice Level 5 88% 38.76$ 2.71$ 13.05$ 9.50$ 0.15$ 1.13$ 8 65.30$ 81.97$ 101.35$
Apprentice Level 6 95% 41.85$ 2.93$ 13.05$ 9.50$ 0.15$ 1.13$ 8 68.61$ 86.61$ 107.53$


Footnotes continue on following page


B. High Time. Ten percent (10%) additional shall be paid for work performed over three stories or thirty feet, whichever is higher, or for work performed in any mechanical lift 
device, including, but not limited to boomlift, scissorlift, forklift cage, or swing stage work.


This chart is submitted to show the prevailing hourly wage and fringe benefits for individuals performing on-site installation, set-up, assembly, and dismantling of temporary 
exhibits, displays, booths, modular systems, signage, drapery, specialty furniture, floor coverings, or decorative materials in connection with or related to a Special Event. 


EMPLOYER PAYMENTS STRAIGHT-TIME OVERTIME 


A. Swing Stage Operator. Installers working as swing stage operators shall be paid a 10% premium over their basic hourly rate of pay. Each swing stage shall have a 
designated ground person with the training to operate the stage and who shall be compensated at the same 10% premium as the swing stage operator.


Basic Hourly Rate 


1.5 X  


C. Apprentice Rates. Apprentices must be participants in an apprenticeship program under the oversight of the State of California. 


D. Holidays. Recognized holidays are New Years' Day, Dr. Martin Luther King Day, Presidents' Day, Cesar Chavez Day, Memorial Day, Fourth of July, Labor Day, 
Thanksgiving Day, Christmas Day.  An employee required to work on a holiday shall be paid at the 2x Overtime. Pay for unworked holidays is included in the regular Total 
Hourly Rate. 
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21C.8 Footnotes Continued


The table is based on an analysis of the Collective Bargaining Agreement between the  Freeman Expositions and Allied Trades District Council 36, on behalf of Sign Display 
and Allied Crafts Local Union 510 in effect for signatories from April 1, 2018 to March 31, 2021.


E. 1.5X overtime rates = (1.5 x basic hourly rate) + Health & Welfare + Pension + Other + Training. Vacation & Holiday rates are not included.
F. 1.5X overtime rates = (2 x basic hourly rate) + Health & Welfare + Pension + Other + Training. Vacation & Holiday rates are not included. 2x Overtime rates shall be paid  
for all hours between 10pm and 5am,  hours on Saturday after the 1st 4 hours; all hours on Sundays and Holidays; any shift after 12 hrs. An employee must have 8 hour 
break after a double time shift. If a break of less than 8 hours is provided, the pay rate continues at the 2X overtime rate for each hour until the employee receives an 8 hour 
break. 
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Sports Broadcasts Straight-Time


Craft A, B  Basic          
Hourly Rate


Health & 
Welfare Pension Training Total Hourly 


Rate 1.5X 2X


1 Technical Director 9.16$              5.00$         0.04$       87.12$                123.58$  160.04$        
2 Audio Mixer 9.16$              4.90$         0.04$       85.19$                120.74$  156.28$        
3 Audio Assistant 9.16$              3.46$         0.04$       54.95$                76.10$    97.24$          
4 Video Controller 9.16$              4.28$         0.04$       71.99$                101.24$  130.50$        
5 Camera Operator 9.16$              3.90$         0.04$       64.02$                89.48$    114.94$        
6 Handheld Camera 9.16$              4.28$         0.04$       72.03$                101.30$  130.58$        
7 Robotic Camera 9.16$              4.19$         0.04$       70.12$                98.48$    126.85$        
8 Video Tape Recorder 9.16$              3.90$         0.04$       64.02$                89.48$    114.94$        
9 EVS/DDR 9.16$              4.61$         0.04$       78.96$                111.53$  144.11$        


10 Graphics I (Graphics Operator) 9.16$              4.14$         0.04$       69.18$                97.10$    125.02$        
11 Graphics Coordinator 9.16$              3.30$         0.04$       51.48$                70.97$    90.46$          
12 Phone Assistant Director 9.16$              3.31$         0.04$       51.62$                71.17$    90.73$          
13 Tape Assistant Director 9.16$              3.60$         0.04$       57.75$                80.22$    102.70$        
14 Stage Manager 9.16$              3.00$         0.04$       45.20$                61.70$    78.20$          
15 Bug Box 9.16$              3.00$         0.04$       45.20$                61.70$    78.20$          
16 Statistician 9.16$              2.78$         0.04$       40.60$                54.91$    69.22$          
17 Red Hat 9.16$              3.00$         0.04$       45.20$                61.70$    78.20$          
18 Utility Technician 9.16$              2.74$         0.04$       39.72$                53.61$    67.50$          
19 Parab 9.16$              2.51$         0.04$       34.99$                46.63$    58.27$          
20 Runner 9.16$              2.22$         0.04$       28.80$                37.49$    46.18$          


Extras Premium Pay
8th Cam $52.31 11th Cam $209.24
9th Cam $104.62 12th Cam $261.55
10th Cam $156.93 13th Cam $313.86


6 CH VTRX2 74.68$       /Day
ENG 112.11$     /Day
No Coordinator 145.12$     /Day
Ultra Mo 
Cam/VTR


Hand Cam + 
$3.43/hr 54.35$       Hourly rate


RF Cam
Hand Cam + 
Eng/day 646.8 Day rate


San Francisco Administrative Code Section 21C.9 - Broadcast Services


B. Meal breaks shall begin within 6 hours of start time; however, if a meal break is not given by the sixth (6th) hour the employee shall be paid 
at 1.5 times rate for 1 hour.


Video paid by 
additional 
camera(s)


This chart is submitted to show the prevailing  hourly wage rate and fringe benefits for any individual engaged in Broadcast Services on City 
property under a Contract, Lease, Franchise, Permit, or Agreement. 


A. Daily Minimum call is 10 hours, including a 1 hour paid meal break at straight time, 8 hours of straight time and 1 hour of overtime at 1.5X 
Overtime. 


C. 1.5X overtime rates = (1.5 x basic hourly rate) + Health & Welfare + Pension  + Training. 2X overtime rates = (2 x basic hourly rate) + Health & 
Welfare + Pension  + Training.   Any hours worked on 7th consecutive day after 10 hours are paid at double time rate.  Holiday work is paid at 
1.5 times the daily minimum call rate. Holidays not worked are unpaid. Work over the minimum call hours on holidays shall be paid at 2 times 
the basic hourly rate for all hour worked over the minimum. The holidays are: New Year’s Day, Martin Luther King Jr. Day, Presidents Day, 
Memorial Day, Independence Day, Labor Day, Thanksgiving Day, and Christmas. Holidays start at 6pm the day preceding the holiday and last 
until midnight of the holiday.  


33.00$                        
27.78$                        
23.28$                        
17.38$                        


71.09$                        
42.29$                        


72.92$                        


Employer Payments C      Overtime 


28.62$                        


58.55$                        
56.73$                        
50.92$                        
65.15$                        
55.84$                        
38.98$                        
39.11$                        
44.95$                        
33.00$                        
33.00$                        


58.51$                        
50.92$                        
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Corporate / Entertainment Straight-Time


Craft A, B Basic Hourly 
Rate


Health and 
Welfare Pension Training Total Hourly 


Rate 1.5X 2X


1 Technical Director 9.16$              5.85$         0.04$       104.97$              149.93$  194.89$        
2 Audio Mixer A-1 9.16$              5.74$         0.04$       102.68$              146.55$  190.42$        
3 Audio Assistant A-2 9.16$              4.22$         0.04$       70.91$                99.66$    128.40$        
4 Video Controller 9.16$              5.10$         0.04$       89.25$                126.72$  164.20$        
5 Camera Operator 9.16$              4.72$         0.04$       81.36$                115.08$  148.80$        
6 Handheld Camera 9.16$              5.20$         0.04$       91.38$                129.87$  168.36$        
7 Robotic Camera 9.16$              4.87$         0.04$       84.44$                119.62$  154.81$        
8 Video Tape Recorder 9.16$              4.72$         0.04$       81.41$                115.16$  148.90$        
9 EVS/DDR 9.16$              5.10$         0.04$       89.25$                126.72$  164.20$        


10 Graphics I (Graphics Operator) 9.16$              5.10$         0.04$       89.25$                126.72$  164.20$        
11 Graphics Coordinator 9.16$              3.97$         0.04$       65.62$                91.85$    118.07$        
12 Phone Assistant Director 9.16$              3.60$         0.04$       57.75$                80.22$    102.70$        
13 Tape Assistant Director 9.16$              5.10$         0.04$       89.25$                126.72$  164.20$        
14 Stage Manager 9.16$              3.97$         0.04$       65.62$                91.85$    118.07$        
15 Graphic II 9.16$              3.40$         0.04$       53.52$                73.98$    94.44$          
16 Statistician 9.16$              3.12$         0.04$       47.80$                65.54$    83.28$          
17 Red Hat 9.16$              3.40$         0.04$       53.52$                73.98$    94.44$          
18 Utility Technician 9.16$              3.07$         0.04$       46.76$                64.01$    81.25$          
19 Parab 9.16$              2.79$         0.04$       40.79$                55.19$    69.59$          
20 Runner 9.16$              2.47$         0.04$       34.16$                45.41$    56.65$          


Employer Payments C        Overtime 


San Francisco Administrative Code Section 21C.9 - Broadcast Services Continued


52.45$                        
40.92$                        


C. 1.5X overtime rates = (1.5 x basic hourly rate) + Health & Welfare + Pension  + Training. 2X overtime rates = (2 x basic hourly rate) + Health & 
Welfare + Pension  + Training.   Any hours worked on 7th consecutive day after 10 hours are paid at double time rate.  Holiday work is paid at 
1.5 times the daily minimum call rate. Holidays not worked are unpaid. Work over the minimum call hours on holidays shall be paid at 2 times 
the basic hourly rate for all hour worked over the minimum. The holidays are: New Year’s Day, Martin Luther King Jr. Day, Presidents Day, 
Memorial Day, Independence Day, Labor Day, Thanksgiving Day, and Christmas. Holidays start at 6pm the day preceding the holiday and last 
until midnight of the holiday. 


35.48$                        
40.92$                        
34.49$                        
28.80$                        
22.49$                        


A. Daily Minimum call is 10 hours, including a 1 hour paid meal break at straight time, 8 hours of straight time and 1 hour of overtime at 1.5X 
Overtime. 
B. Meal breaks shall begin within 6 hours of start time; however, if a meal break is not given by the sixth (6th) hour the employee shall be paid 
at 1.5 times rate for 1 hour.


These tables are based on the Collective Bargaining Agreement between  KELLEYCORE d/b/a SAMMCO and the International Alliance of 
Theatrical Stage Employees, Moving Picture Technicians, Artists, and Allied Crafts of the United States, Its Territories and Canada, AFL-CIO, CLC 
and its Local 119 / Bay Area Freelance Association, in effect for signatories from April 1, 2017 to March 31, 2020. 


89.92$                        


70.37$                        
67.49$                        
74.95$                        
74.95$                        


87.74$                        
57.49$                        
74.95$                        
67.44$                        
76.98$                        


52.45$                        
44.95$                        
74.95$                        
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CRAFT (JOURNEY LEVEL) A, B Basic Hourly 
Rate C


Health 
&


Welfare
Pension Training D


Vacation (Varies. Full-
time employee at 5 


years shown)
HOURS TOTAL HOURLY 


RATE E 1.5 X F 2 X


Drivers  $          38.02  $ 15.34  B  $      9.63  $       0.25  $                              2.19               8.0  $               65.43  $  84.44  $     103.45 


Forklift Operators  $          37.27  $ 15.34  B  $      9.63  $       0.25  $                              2.15               8.0  $               64.64  $  83.28  $     101.91 


Helpers  $          36.95  $ 15.34  B  $      9.63  $       0.25  $                              2.13               8.0  $               64.30  $  82.78  $     101.25 


Footnotes


C. Payable up to a maximum of 3,000 hours per year


Craft 0-1 Years 3+ Years 10+ Years
Drivers $0.00  $      2.19 $2.92 
Forklift Operators $0.00  $      2.15 $2.87 
Helpers $0.00  $      2.13 $2.84 


Footnotes continued on the following page. 


San Francisco Administrative Code Section 21C.10 -  Loading and Unloading 
This chart is submitted to show the prevailing wage hourly wage rate and fringe benefits for loading, unloading, and driving commercial vehicles on City property for a 
Show or a Special event. 


STRAIGHT-TIMEEMPLOYER PAYMENTS


D. Vacation Rates: If an employee worked at least 1500 hours in the prior calendar year, the employee earns 100% of the following vacation rates: 


RATE


A. Holidays: Employees who worked at least 1500 hours in the prior calendar year receive all of the following paid holidays:  New Year's Day, Presidents' Day, Memorial Day, Fourth of 
July, Labor Day, Thanksgiving Day, Day after Thanksgiving Day, Christmas Eve, Christmas Day, Day after Christmas, the Individual Employee's Birthday, and a Floating Holiday. Holidays 
that fall on a Sunday will be recognized and observed on the following Monday. Employees shall receive a full day's pay for the observance of said holidays. An employee required to work 
on a holiday shall be paid at the 2X overtime rate.  Employees who worked fewer than 1500 hours in the prior calendar year receive the following number of paid holidays: 400-629 hours 
in the prior calendar year - 3 paid holidays. 630-1049 hours - 5 paid holidays. 1050-1264 hours - 7 paid holidays. 1265-1499 hours - 9 paid holidays. The employer shall, by each January 
3I, notify the employee of the previous year's qualifying hours. The employee will advise the employer by February 10 of the holidays they will want to be paid.


For employees with 3 or more years of service who did not work 1500 hours in the prior calendar year, vacation rates are a percentage of those shown above. Employees with 630 to 1049 
hours in the prior calendar year receive 40% of rates shown; those with 1050 to 1264 hours receive 60%; and those with 1265 to 1499 hours receive 80%.


For employees with 1-3 years of service who did not work 1500 hours in the prior calendar year, vacation rates are a percentage of those shown above. Employees with 700-1039 hours in 
the prior calendar year receive 20% of the rate shown; those with 1040 to 1499 hours receive 50%.


Years of Service
1+ Years


$1.42 
$1.40 
$1.38 


20+ Years
$3.66 
$3.58 
$3.55 
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21C.10 Footnotes Continued
E. 1.5X Overtime  = (1.5 x basic hourly rate) + Health & Welfare + Pension + Training +  Vacation. Drivers shall be paid time 1.5X Overtime Rates for work between 8:00 A.M. to 3:00 P.M. 
on Saturdays, with a minimum shift of 6 hours. Drivers shall be also be paid 1.5X Overtime for all work before 8:00 A.M. and after 3:00 P.M. on Saturdays, and a minimum of 4 hours shall 
be guaranteed.


F. 2X Overtime = (2 x basic hourly rate) + Health & Welfare + Pension + Training +  Vacation. All Sunday and holiday work will be paid at double time, with a 4 hour minimum guarantee


The table is based on the  Collective Bargaining Agreement between Freeman Exposition Inc., GES/Global Experience Specialists, Curtin Convention & Exposition Services, Inc. and 
Teamsters Local 2785, Local 287 and Local 70 in effect for signatories from April 1, 2017 to March 31, 2021.
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D


            Classification A      Basic  
Hourly Rate B


Health & Welfare  
(Varies. Shown with 
employee only).


C
Vacation  (Varies. 
Shown at 5 years for 
Security Officer 4)


Hours Total Hourly Rate 1.5 X 2 X


Security Officer 1 start 
1.1.2021 or after 16.70$              3.66$ -$ 8 20.36$ 28.71$ 37.06$


Security Officer 2 start 
1.1.2020 or after 16.65$


3.66$ 0.32$ 8 20.63$ 28.96$ 37.28$


Security Officer 3 start 
1.1.2019 or after 16.70$


3.66$ 0.32$ 8 20.68$ 29.03$ 37.38$


Security Officer 4 start 
1.1.2018 or after 16.85$ 3.66$ 0.65$ 8 21.16$ 29.59$ 38.01$


Security Officer 5 start 
date 12.31.2017 or prior 17.05$ 3.66$ 0.66$ 8 21.37$ 29.90$ 38.42$


Footnotes


Vacation Values > 1 year 3+ Years 6+ Years 15+ Years
Security Officer 1 -$ -$ -$ -$       
Security Officer 2 -$ -$ -$ -$       
Security Officer 3 -$ -$ -$ -$       
Security Officer 4 0.32$ 0.65$ 0.97$ 1.30$     
Security Officer 5 0.33$ 0.66$ 0.98$ 1.31$     


The table is based on  the  Collective Bargaining Agreement between Allied Universal Security Services, G4S Secure Solutions (USA) Inc., Securitas Security Services 
USA, Inc., U.S. Security Associates, Cypress Security, Professional Technical Security Services, Inc., and ProGuard Private Security and Services Employees 
International Union, United Services Workers West in effect for signatories from August 5, 2017 through June 30, 2021.  


D. 1.5X Overtime rates = (1.5 x basic hourly rate) + health and welfare + vacation. 2X Overtime rates = (2 x basic hourly rate) + health and welfare + vacation.


EMPLOYER PAYMENTS OVERTIME HOURLY RATE


San Francisco Administrative Code Section 21C.11 - Security Employees


This chart is submitted as the prevailing hourly wage rate and fringe benefits required for Security Guard Services at any facility or any property owned or leased by the 
City.


A. Security Officer progression rates depends on start date.  No work peformed on a named holiday is paid at straight time. Worked performed on a named holiday is paid 
at 1.5 times the basic hourly rate. Work performed on a named holiday in excess of 8 hours will be paid at 2 time the basic hourly rate. The named holidays are New Year's 
Day, July 4th, Martin Luther King, Jr. Day, Labor Day, President's Day, Thanksgiving Day, Memorial Day, Christmas Day. 
B. Health and Welfare Rates are subject to change. Single employee contributions begin at 90 days of service; dependent benefits begin with 3 years.  Required hourly 
rates: employee only $3.66, capped at $632.51 monthly; employee + 1 Dependent = $6.62, capped at $1,145.27 monthly; employee + 2 or more Dependents = $9.54, 
capped at $1,649.56 monthly. "Dependent” means dependent as defined in the Internal Revenue Code (26 U.S.C. sec. 152).
C. Upon completion of 1 year of continuous service and 1600 hours, vacation is paid at >1, 3, 6, and 15 year rates. Partial rates - defined as 50% of the full rate - are for 6 
months or more continuous service and 800 hours in a year.


STRAIGHT-TIME
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From: Bushman, Jennifer (CSC) <jennifer.bushman@sfgov.org> 
Sent: Monday, October 26, 2020 3:16 PM
To: BOS-Supervisors <bos-supervisors@sfgov.org>; Calvillo, Angela (BOS)
<angela.calvillo@sfgov.org>
Cc: Eng, Sandra (CSC) <sandra.eng@sfgov.org>; Henriquez, Lizzette (CSC)
<lizzette.henriquez@sfgov.org>; Morganti, Luz (CSC) <luz.morganti@sfgov.org>; Aldana, Elizabeth
(CSC) <elizabeth.aldana@sfgov.org>
Subject: Prevailing Wage Report
 
Dear Angela Calvillo:
 
At its meeting of October 19, 2020 the Civil Service Commission had for its consideration the
certification of the highest prevailing rate of wages of the various crafts and kinds of labor paid in
private employment in the City and County of San Francisco.  A copy of the report prepared by the
Office of Labor Standards is attached.  In addition, a copy of the Civil Service Commission Notice of
Action and Proposed Resolution is also attached for your review.  Please see the memorandum from
our Executive Officer, Sandra Eng.
 
Thank you!
 
Jennifer Bushman
Human Resources Analyst
Civil Service Commission
25 Van Ness Avenue, Suite 720
San Francisco, CA  94102
Direct (415) 252-3252
Main (415) 252-3247
 

mailto:jennifer.bushman@sfgov.org
mailto:bos-supervisors@sfgov.org
mailto:angela.calvillo@sfgov.org
mailto:sandra.eng@sfgov.org
mailto:lizzette.henriquez@sfgov.org
mailto:luz.morganti@sfgov.org
mailto:elizabeth.aldana@sfgov.org



