: ‘ AMENDMENT No.2 -
TO THE 2014—2019 NIEMORANDUM OF UNDERSTANDING
s BETWEEN: . =
THE CITY AND COUNTY OF SAN FRANCISCO ,
INTERNATIONAL FEDERATION OF PROFESSIONAL AND TECHNICAL ENGINEERS

The parues hereby agree to amend,the 'Memorandum of Understandmg to add Appendlx G

Umon Access to New Employees Program, as a new Appendlx subject to approval by the San -
Francisco Board of Superv1sors Appendlx G is attached to thlS Amendment and mcorporated by
referenee ' . S o . - . .

g FOR THE CITY

Alex Tomsson

Mlckl allahan . PR
'.’,'_‘IFPTE Local 21: D

*Huma Resources D1rector o

Carol Isen R
Employee Relatlons Dlrector '

APPROVED AS TO FORM:

Katharine Hobvofter
Chief Labor Attorney
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~ APPENDIX G

UNION ACCESS TO NEW EMPLO YEES PROGRAM

1. Purgqge

calendar days of the start of emgloxment, newly-hired emgloxees w1ll be scheduled
to attend the next available NEQ. NEOs shall be scheduled during an employee’s
 regularly scheduled, paid time. In the event that a newly-hired employee’s reg 'ular
schedule is outside of a scheduled NEO, the Degartment may make a ene-time
adjustment to the emr;la‘; ee’s vaxl\ schedule in urdcr 1o acesrggmsdate this -~
requirement.’ e R :

In the event an emplovee does not attend the NEO that. the eing lbxee waé scheduled -
to attend2 sald employee Wlll be autogatlcallg enrolled to attend the next avallagle

NEQO Coordinator may contact the Degartmental NEO coordmator to arrange a
'meetmg with the emgloxee gursuant to Sectlon K. N below ' . :

Qrowsmnal, or as-needed

City and the Union on an as-needed basis.
2. thiée erS‘cheddle For anX NE() that takéé 'Qlace en a feg‘dldr‘, recurri'n?g.

. chedule2 the sgonsormg Degartment shall be resgons1ble for Qrowdmg o
-recurrlng schedulea the sgonsormg Degartment shall growde no less than ten

whose gosmons are Qermanent; temgorag_2 full—tgme, Eart-tnne2 per diem, seasonal,



the NEO shall be resgons1ble for 1ncludmg Union presentations on the agenda The
‘Union’s. resentatlon shalloccur rl_or: to an »mealvbr‘e:‘;_k and will not be conducted

under the terms and conditions sgeclfied m the MOU. If not. otherwise’ provided for
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in the MOU! the Union may reguest release of a Un10n-des1gnated member to attend
the. NEO. Release timme shall not bé unreasonably withheld. Said request-shall be

made to the Emplovee Relations Division no less than three (3) business days in
advance of the scheduled NEQ. The Union agrees to hmlt its gresentatlon to onlg

 those matters stated in Section H. . below

F. é}lternate Proced'ures: In the event the Union identifies one er more new employees "
who did not attend the Uglon s presentation as described in Section E., above, the
!lmon mag contact the Dep_artmental NEO coordmator to schedule a mutuallx- 7

, F lot. : it

TR RYan T )

Pr A e aads T AN - . -
arcicuiayr lULdllUu l-lJ.C quuu l‘j.:U \/UUI uluauu ana uc al Luu:utal l‘J_IU
o N . . . -

" Union member designated by the Union, and such member shall be released t i '

—attend under the terins and conditions sgecmed inthe MOU.If ot otherwise~
provided for in the MOU, the Union may request release of a Umon-deSIgnated
member as provided for in Section E., above. This alternate p_rocedure shall also

“apply to any emglogee who has Qromoted or transferred mto the bargammg umt

- present durmg said meetmg The Union agrees to hmlt 1ts Qresentatmn to - '
i nlg those matters stated in Sectlon H s below LA s

find a mutuall a reeable tlme WIthm ten 10 busmess da S of the Umon s
reguest T o '

Egomtment is one (1) pay period or less;: and works on an as-needed work
chedule Wlll recelve wrltten materlals growded by_ the Umon in heu of

‘as Qrowded for in Sectlon G 2 below

G. AP,:ro‘cess for Perl'odlc Umon Orlentatlo'ns': BX mutual ag* reement,the Union NEO~
Coordinator and the Departmeéntal NEQ Coordinator may schédule periodic thirty .
(30) minute Union orientations. Periodic Union orientations may be scheduled on an -

every-other-month, quarterly, or other basis.
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The 'following Degai‘fmenfs'shall m"aint'ain‘ejiisﬁng Union orientation arrangeménts:
Degartment of Egergencx Management2 Shernff’g Degartmeniﬁ2 and POllC
_Degal tment ' SRS = : e -

'The 311 Customer Servnce Call Center shgll mamtam ex1stmg Qractlce w1thresgect |

Umon and ang new emgloxee over agghcat;on of this Agreement. .-
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" ATTACHMENT A

Adult Probation B - . Department of Technologg"

Arts Commission A ' District Attorney’s Office
Asian Art Museum ’ | " Ethics Commission
' éigggg; Commlssmn N . Fine Arts Museum. - ; -
‘Board Qf Aggeal. S Fire Degartment g[g on-Sworn)
Board of Sugervisors Lo S General Services. Agenc,g
Office of Economic & Workforce - = - Health Service System
Develogment BT SR -+ Human Rights Commlssmn
Children, Youth and Their Families Maxor s Office-
City Attorney’s Office = Office of the Assessor-Recorder
City Plamiiﬁg Department - - .. - ~ Office.of the Controller
Civil Service Commiission - '  Office of the Treasurer/Tax Collector -
Cemm;ssmn on the ‘ltatus of ‘ngen " Port of San ‘Trancbcu A
Department of Bulldmg Insgect;on SR Pubhc Defender’s Office -
Department of Environment o . Rent Arbltratlon Board
Department of Elections R SE Chlldren and Famlhes Commlssmn
Degartmént of Homelessness SF Emgloxees’ Retirement stteg

Department of Human Resources - L War Me orlal&Performm Arts
Degartment of P'olic.eAccdu’n‘tabiliQ - : v :
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" San Francisco Publi¢ Works

' ATTACHMENT B

- Alrgort C | S - Mumc1gal Transgortatmn Agencx

_Degartment of Emergencx Management " Public Utilities Commission -

. ',,Degartment of Public Health SR Recreatlon & Parks Degartment

Human Serv1ces Agencg B
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