
       City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

           BOARD of SUPERVISORS      San Francisco 94102-4689 
       Tel. No. (415) 554-5184 
       Fax No. (415) 554-5163 
  TDD/TTY No. (415) 554-5227 

M E M O R A N D U M 

TO: Carol Isen, Director, Department of Human Resources 

FROM: Monique Crayton, Assistant Clerk, Government Audit and Oversight 
Committee, Board of Supervisors 

DATE:  February 3, 2026 

SUBJECT: LEGISLATION INTRODUCED – MEET AND CONFER DETERMINATION 

The Board of Supervisors’ Government Audit and Oversight Committee has received 
the following Legislation. This matter is being referred to you as it may require the 
Department of Human Resources to fulfill “Meet and Confer” requirements. Please 
review, assess the impact and provide proper noticing as required and report back to on 
the status of the “Meet and Confer” requirement.   

File No.  260084  

Labor and Employment Code - Prevailing Wages for Street Cleaning Services 

Ordinance amending the Labor and Employment Code to require prevailing wages in City 
contracts and grants for street cleaning services. 

If you have any questions or concerns, please call me at (415) 554-7750 or email: 
monique.crayton@sfgov.org. To submit documentation, please email or forward to me 
at the Board of Supervisors, City Hall, Room 244, 1 Dr. Carlton B. Goodlett Place, San 
Francisco, CA 94102. 

**************************************************************************************************** 

RESPONSE FROM THE DEPARTMENT OF HUMAN RESOURCES - Date:_02/03/26 

____   Meet and Confer requirement has been fulfilled. 
_x___   Meet and Confer requirement not applicable. 
____   Additional information attached. 

_____________________________________ 
 Department of Human Resources 

c: 



Kate Howard, Department of Human Resources 
Ardis Graham, Department of Human Resources 



FILE NO.  260084 ORDINANCE NO. 
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[Labor and Employment Code - Prevailing Wages for Street Cleaning Services] 

Ordinance amending the Labor and Employment Code to require prevailing wages in 

City contracts and grants for street cleaning services. 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times New Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (*   *   *   *) indicate the omission of unchanged Code  
subsections or parts of tables. 

Be it ordained by the People of the City and County of San Francisco: 

Section 1.  Division II of the Labor and Employment Code is hereby amended by 

revising Section 101.1 in Article 101 and adding Section 102.12 in Article 102, to read as 

follows: 

SEC. 101.1. GENERAL DEFINITIONS. 

   For the purposes of Articles 101 through 109, the following definitions apply. 

*    *  *    *

Covered Contract. Covered Contract shall mean an agreement, including, without

limitation, any contract, franchise, lease, or permit, between the City and a Contractor for the 

following services: “Janitorial Services” as defined in Section 102.2; “Public Off-Street Parking 

Lots, Garages, or Storage Facilities for Automobiles” as defined in Section 102.3; “Theatrical 

Services” as defined in Section 102.4; “Hauling of Solid Waste Generated By The City In 

Course of City Operations” as defined in Section 102.5; “Moving Services” as defined in 

Section 102.6; “Motor Bus Services” as defined in Section 102.7, subject to the provisions of 

Section 102.7; “Trade Show and Special Event Work” as defined in Section 102.8; “Broadcast 
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Services” as defined in Section 102.9; “Loading, Unloading, and Driving of Commercial 

Vehicles” as defined in Section 102.10; or “Security Guard Services” as defined in Section 

102.11; or “Street Cleaning Services” as defined in Section 102.12. 

*    *    *    * 

SEC. 102.12.  STREET CLEANING SERVICES 

(a)  Definitions. For purposes of this Section 102.12, the following definitions shall apply: 

“Contract” means an agreement to be performed at the expense of the City or to be paid out of 

moneys deposited in the City treasury or out of trust moneys under the control of or collected by the 

City. A Contract does not include an agreement with an owners association organized pursuant to 

California Streets and Highways Code Section 36651 where the agreement is paid out of moneys 

collected through parcel assessments. 

“Grant” means “Grant” as defined in Administrative Code Section 21G.2, as amended from 

time to time. 

“Litter Abatement” means the removal of discarded waste and debris, including by means of 

mechanical or manual street sweeping. 

“Power Washing” means using a high-pressure stream of water in cold and hot temperatures. 

“Steam Cleaning” means cleaning where the steam is the primary source of cleaning, including 

but not limited to steam pressure washing and wet sandblasting. 

“Street Cleaning Services” means services that maintain the cleanliness of the public right of 

way, including but not limited to Litter Abatement, Power Washing, and Steam Cleaning, in the public 

right of way. 

(b)  Prevailing Wage Requirement.  Every Contract or Grant awarded or issued by the City for 

Street Cleaning Services must require that any Individual performing Street Cleaning Services be paid 

not less than the Prevailing Rate of Wages as determined in accordance with Section 103.2.   

          (c)  Certified Payroll Records. Each Contractor and Subcontractor subject to this Section 102.12 
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shall comply with the Maintenance and Submission of Certified Payroll Records requirement of Section 

103.3(e)(2). 

(d)  Preemption.  Nothing in this Section 102.12 shall be interpreted or applied so as to create 

any requirement, power, or duty in conflict with any federal or state law. 

(e)  Prospective Effect. This Section 102.12 is intended to have prospective effect only, and 

shall not be interpreted to impair the obligations of any pre-existing Contract or Grant entered into by 

the City. This Section shall only apply to Contracts or Grants entered into on or after the effective date 

of this Section. 

 

Section 2.  Scope of Ordinance.  In enacting this ordinance, the Board of Supervisors 

intends to amend only those words, phrases, paragraphs, subsections, sections, articles, 

numbers, punctuation marks, charts, diagrams, or any other constituent parts of the Municipal 

Code that are explicitly shown in this ordinance as additions, deletions, Board amendment 

additions, and Board amendment deletions in accordance with the “Note” that appears under 

the official title of the ordinance.  

Section 3.   Effective Date.  This ordinance shall become effective at 12:00 a.m. on the 

31st day after enactment.  Enactment occurs when the Mayor signs the ordinance, the Mayor 

returns the ordinance unsigned or does not sign the ordinance within ten days of receiving it, 

or the Board of Supervisors overrides the Mayor’s veto of the ordinance.  

 
 
APPROVED AS TO FORM: 
DAVID CHIU, City Attorney 
 
 
By:   
 YADIRA TAYLOR 
 Deputy City Attorney 
 
4899-1317-4406 v.3.docx 



Introduction Form 
(by a Member of the Board of Supervisors or the Mayor) 

I hereby submit the following item for introduction (select only one): 

☐ 1. For reference to Committee (Ordinance, Resolution, Motion or Charter Amendment) 

☐ 2. Request for next printed agenda (For Adoption Without Committee Reference) 
(Routine, non-controversial and/or commendatory matters only) 

☐ 3. Request for Hearing on a subject matter at Committee 

☐ 4. Request for Letter beginning with “Supervisor  inquires…” 

☐ 5. City Attorney Request 

☐ 6. Call File No.  from Committee. 

☐ 7. Budget and Legislative Analyst Request (attached written Motion) 

☐ 8. Substitute Legislation File No. 

☐ 9. Reactivate File No. 

☐ 10. Topic submitted for Mayoral Appearance before the Board on

The proposed legislation should be forwarded to the following (please check all appropriate boxes): 

☐ Small Business Commission ☐ Youth Commission ☐ Ethics Commission

☐ Planning Commission   ☐  Building Inspection Commission   ☐ Human Resources Department

General Plan Referral sent to the Planning Department (proposed legislation subject to Charter 4.105 & Admin 2A.53): 

☐ Yes ☐ No

(Note: For Imperative Agenda items (a Resolution not on the printed agenda), use the Imperative Agenda Form.) 
Sponsor(s): 

Subject: 

Long Title or text listed: 

Signature of Sponsoring Supervisor: 

(Time Stamp or Meeting Date) 
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