File No. 110652 o R ‘Committee Item No. . 2.5

. Board Hem No a

COMMITTEE/BOARD OF SUPERVISORS
- AGENDA PACKET CONTENTS LIST

~Co‘mmittee»: Government Audit and Oversight - Date: June 9, 2011

e e o

OOOORe

Board of Supervisors Meeting '  Date: é 2% [(
‘Cmte Board

[]  Motion
[ ] - Resolution
% Ordinance .

[ . Legislative Digest
[]° Budget AnalystReport °
[] Legislative Analyst Report

"[] Introduction Form (for hearings)
K] Department/Agency Cover Letter andlor Report
1 mMou
[l Grant InformatlonForm

“[]  Grant Budget ’
[ 1. 'Subcontract Budget
% Contract/Agreement (Approved as to Form)

' Award Letter
[1  Application :

] Public Correspondence

HER (Use back side if addltlonal space is needed)

[ Cost ANGMS&S |
[]

[

L

L

' Completed by: Andrea S. Ausberry . Date June 2, 2011
Completed by: A\ A, ‘ Date [ - (3( |/

An asterlsked ltem represents the cover sheet to a document that exceeds 25
pages The complete document is in the ﬂle ‘

. Paeket Contents Checklist » - 22 9



0LOZIVLIS _ ' - 08¢ - ~ SHOSIAYIJNS 40 a¥VOos
‘1. 8bed - ‘ : ‘ - 297 Jerw

- Asulopy logeT ,lelqo
NOSINIVS 'S HJ.EIEIVZI'IEI

TGPV,

Aemouv AID ‘veIEYaH T SINNEICI
' WHO:] 0l sy Q3A0YddY,

zggou ‘ON 8]14 pleog ul siosinedng o preoq sy Jo eou,to ayy) '

ul e]u uo s) psjuswajdwi os 6u1pueJ,sJepun Jo LunpueJOLueW S} 0} € "ON JusLupUsUWY
ZLOZ LLOZ JeaA jeosy 1oy J,ueLquldLue JO suUOpPUOD pue swis) pel_,uoeds
6un,uetueldLu1 pue ZLOZ ‘o¢ eunp ybnouy 6u1pueJ,sJepun jo LunpUEJOLue]N ay} Jo LLLISJ,

| 6u1pueJ,xe Aq uon,eloossv sm;eﬁuse/\ul Aaulony ;ou:,s;q OOS]OUBJ:] Ueg ot} pue oosxoumj

; ues 10 fiunon pue Ao ey ussmjaq 6u1pue.1,sjepun jo LunpueJouJeW 1 1L0Z-900Z @41 01| -

¢ "ON JusLUpUBLIY susws|dul pue sydope Aqaiet siosiredng Jo preog 8yl | uoioes -

:oosgouea:] ueg Jo /K;un_oo pue Ay9 eyi Jo a|doed ayy Aq peu!épJo neg - |

few&eﬂ—qﬁﬂe}qiewﬁs ole suoue]ep ],UGUJpUSLUB pieog -
: peuluepun-elqnop ale suolIppe Juslupuswe pieoyg .
- ole suojojep -

MUWOH MZN SBWZLZ S'QZZUJZ EMZZJBPMﬂ .9]31/115‘ ale SUOI].lppV . 10N 7

"2L0Z-110ZAd 10} luewﬁmdwe jo suon!puéﬁ pue suLg}

~ payroads Bunﬁe_waldl,u! pue ‘zpbz ‘0¢ aunp ybnouy; Bu.v!pue;s.lepun Jo umpue.lofwew'

eq; Jo uue:; oy} 5u1pue;xe Aq ‘uopyeroossy s.xo;éﬁx:;seAul Aawiony ';o"u;sm oJsjouelq ueg

ey pue oosmue,ld ueg jo A:;unoo pue AJ,L:) oYy ueem;eq Buipuejsispun jo wnpue.lowew

11L0Z- gooz ey o; g oN Jjuswpuswy Bunueweldwl pue Bupdope eouemp.lo »

: [uoneroossy sm;eﬁu,se/\ul '
Aeump,v J,om,SIG 09sIoUel] UBS - 9 "ON ;ueLupueLuV 6u1pueJ,SJepun 10 umpuemwew]

‘ON JONVNIQHO - ZS90LL ON T4

O »» N ® <+ 0 © ~ ‘ ‘
s - s - s 222225842329

N O ¥ 0 0O N ® o

~



OFFICE OF THE MAYOR EDWIN M. LEE

'SAN FRANCISCO - MAYOR
TO: | Angela Calvillo, Clerk of the Board of Supéi'visors ‘ o .
FROM: - €6 Mayor Edwin M. Lee/Z~ | | o I“’ 2. § 5
RE:_ ' ; ~ Memorandum of Understandlng, Amendment No. 3 San Franplscow;_'. §;’§
_ _ Dlstrlct Attorney Investlgators Assomatlon o - { = Ho T
DATE: May 17,2011 - R :

Dear Madame Clerk:

Attached for introduction to the Board of Supervisors is the ordinance adopting and-
- “implementing Amendment No. 3 to the 2006-2012 Memorandum of Understanding
. between the City and County of San Francisco and the San Francisto District Attorney
Investigators’ Association, by implementing specified terms and condltlons of
employment for: FY2011 2012

- | request that thls ltem be calendared | in Government Audlt & OverSIght Commlttee

Should youvhave any questions, -please contact Jason Elhott (415) 554-5105.

1 DR. CARLTON B. nggi TT PLACE, ROOM 200 |
SAN FRANCISCO RNIA 94102-4681 : S T
TELEPHONE: (415) 554-6141 o6 2.
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- AlVIENDMENT No.3 :
TO THE 2006-2011 MEMORANDUM OF UNDERSTANDING
' BETWEEN .
THE CITY AND COUNTY OF SAN FRANCISCO
AND

THE SAN FRANCISCO DISTRICT ATTORNEY INVESTIGATORS’

ASSOCIATION

The parties hereby amend and extend the Memorandum of Understandin g as follows:  £3

o
T

e

‘51,

' 52.

ILF. LAYOFF LIMITATIONS

A. - Spring 2010: vBe.tween_the“date of this Agree_mént and June 30
inclusive, layoffs of employees represented by member unions of {

i EM
et

-
-

~d.

-
201,

and the DAIA that result in complete loss of City employment Wi]l’;t\y)b

limited to four hundred twenty-five (425) posmons including

already issued. The member unions of the. PEC are as - follows:

‘Bricklayers and Allied Crafts, Local 3; Hod Carriers, Local 166; B

uilding

Inspectors’ Association; Northern California Carpenters Regional Council, -
-Local 22; Carpet, Linoleum and Soft Tile Workers, Local 12; Plasterers
and Cement Masons, Local 300; Glaziers, Architectural Metal and Glass -
Workers, Local Union No. 718; International Alliance of Th_eatncal Stage

Employees, Moving Picture: Technicians, Artist and Allied Crafts

United States, Its Territories, and Canada, Local 16; International .

of the

Association of Bridge, Structural Ornamental, Reinforcing Iron Workers,
Riggers and Machinery Movers, Local 377; Auto, Marine and Specialty

Painters, Local Union No. 1176; Pile Drivers, Carpenters, Bridge,
and Dock Builders, Local Union No. 34; Plasterers and Shophands,
-66; United Union of Roofers, Waterproofers and Allied Workers,

40;. Sheet - Metal Workers International Union, Local 104; Teamsters i
- Local 853; San Francisco Fire Fighters Union, Local 798, TAFF,

Wharf
Local
Local

. CIO; International Federation of Professional and Technical Employees,
AFL-CIO, Local 21; Municipal Executives’ Association; Operating
Engineers Local Union No. 3 of the International Union of Operating

 Engineers, AFL-CIO; United Association of Journeymen and Apprentices
of the Plumbing and Pipe Fitting Industry, Local 38; Service Employees
International': Union, Local 1021; San Francisco Deputy Probation

‘Officers” Association; Operating Engineers Local Union No. 3

Probation Officers; Teamsters, Local 856; Transport Workers’
- AFL-CIO, Local 200(Non-MTA); San Francisco Institutional

MTA 7410 and Multi-Unit).

233

of the -
~ International Union of Operating Engineers, AFL-CIO, Supervising -

Union,

e PEC

notices. -

Police -
‘Officers” Association; and Transport Workers’ Umon ‘Local 250- A (Non-

" B. "Fall 2010: Between July 1, 2010 and December 31, 2010, inclusive,'_theré .
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.- 56.

57.

- the event the City receives additional General Fund revenue for FY 2010-

11 that was not éo_ntemplated in the adopted ‘budget for the year, and
which is not offset by losses ‘in other General Fund categories as of fiscal
year end, the parties will identify how those funds may be used to mitigate
the effect of past layoffs and minimize any additional layoffs or

(2 The pro_]ected deﬁc;1t in the FY 2011-12 J oint Report pubhshed on

or around March 30, 2011 exceeds $300 million. In that event, the City
will provide the PEC and the DATA with complete and current Budget
Information supporting the need for FY 2010-11 layoffs in addition to any .
layoffs under Section C.(1) above. Immediately after i issuing any layoff
notices to reduce the projected FY 2011-12 General Fund deficit, the City

‘will schedule a meeting with the PEC and the DAIA. At least one week

prior to the scheduled meeting, the City will provide the- required Budget
information. This meeting will be in addition to meet and confer sessions
required by MMBA and/or MOU. The phrpose of the meeting will be to,
identify alternatives to additional _]Ob loss (including, but not limited to,

Teductions in City contracts, potential incentives for voluntary departure

and measures to increase City revehue), and to minimize the number and
impact of any necessary additional layoffs; or :

.(3) . The Annual Salary Ordinance (ASO) passed as part of the City’s

adopted budget includes mid-year layoffs during FY 2010-11, based on
positions authorized in the ASO, which were included in the Mayor’s
’ proposed budget, in which case such layoffs may also proceed.

complete and current Budget Information suggortmg the need!
1f anzg for lagoffsz and in the event of lagoffsg agrees to schedul

" least one Weeklgrior to the scheduled meeting, the City Wlll '
. provide the required Bu.dg et information. This meeting will be in

addition to meet and confer sessions required by MMBA and/or
hgs Agreement. The purpose of the PE!: meetmg will be to
tif

voluntary departure and measures to increase City re’venuega' '
and to minimize the number and impact of any necessary .

 additional layoffs. In the event the City receives additional
" General Fund revenue for Fiscal Year 2011-12 that is not

included in the adop ted budget for that vear, and Which is not
offset by losses in other g;eneral Fund categories as of fiscal vear
end! the parties will 1deng§ how these funds may beused to -
mitigate the effect of past lavoffs and minimize any additional

2358
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in the amount of 9% of covered gross salary the Association, on. beha.lf of the .
employees, has elected to take a cost neutral equivalent of 745% as a wage
increase. The C1ty has agreed to round the 7.45% figure to 7. 5%, and grant a
7 5% wage mcrease beginning on July 1, 2006.

75, Im addrtlon to’ the increase in base wages set forth in, there shall be a one-time |
' market rate adjustment of 1% effectwe J uly 1, 2006.

76.  All base Wage increases shall be rounded 1 _to the nearest salary- grade.

"77. * During FY 2010-11 and FY 2011-12, the parties agree to econormic concessions
. -of twelve (12) unpaid furlough days for each employee The unpaid time off will °
be “smoothed” by 1mplementat1on of a reduction in pay. Except as otherwise
provided herein, the economic terms contained herein, including furlough days,
smoothed wage concessions and the granting of adg;tlgng floating holrdays
will expire at close of business m&@%@ﬂ% o

.78.  The City’s payroll system requires wages to be calculated and paid in increments
. of one-quarter percent (.25%)." In order to implement -the annual 4.62% wage
" concession associated with the twelve (12) unpald furlough days, the’ partres agree

~ to the following ad]ustments :

79, Effectlve July 10 12010 through close of busmess }u:&e—l-Q——%Q-l—l Mag 11, 2012
-wages shall be temporarily reduced by 5.0%, which represents an adJustment
equivalent to.the value of twelve (12) furlough days

or about March 30, 2011.p rojects the General Fund deficit in Fiscal Year
2011-12 to be less than $261 million, employee contributions for fiscal vear

.~ 2011-12 shall be reduced according to the following schedule: -

- Qng'gutg the value of three (3) unpaid furlough days.
Deficit less than $100 million: employees shall not contribute
any unggg ergugh days. '

80. 'All base wage calculatrons shall be rounded to the nearest salary schedule All
wages shall be restored to. their original levels, (i.e., as if the concessions agreed
to herem had not been made) on June—l—l—%@l—l— May 12, 20 12

81.  For FY 2010 11 and 2011-2012 only, vacatron vested sick leave, and severance
L payments for employees who elect severance- pursuant to the terms of their MOU

2317
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129.

130.

131.

NotWithétanding the paragraphs above, any unused ﬂeatlng holidays accrued from
July 1, 2010 through June 30,-284% 2012 may be carried over to be used in FY
2011-2012, FY 2012-13, and FY 2013- 14 and 2014-15. 15

Dunng FY 2010-11, FY 2011-12, FY 2012 13 and FY 2013- 14, and 2014-15,

- floating holidays must be used before vacation days.or hours are taken; provided

however that this limitation (i.e., use of floating holidays before vacation) will not -
apply in cases in which use.of the floating holiday will cause a loss. of vacation

due to the accrual maximums. Except for days taken during Minimum Staffmg‘ .

days, floating holidays are to -be scheduled per mutual agreement, based on
operational needs of the department. i

It'is presunied that employees will gener'ally be alleWed to take floating holidays o

" at a rate of one per month, and that such days shall be scheduled by mutual

132,

" agreement. Any disputes regarding scheduling of floating holidays shall be i
* appealed to the Director of Employee Relations or his/her des1gnee who will be

the final arb1ter of any such d1spute

The City will evaluate City departments or divisions for which mnnmum staffing .

’ vdays are appropriate. " Minimum staffing days may take the form of complete
- closures or minimum stafﬁng On or before August 1, 2010, the City will notify

the DAIA which divisions or units within the DistrictAttorney’s Office have been
slated for Minimum Staffing-days and/or reduced staffing. If the DATA has any
concerns regarding the list, it must make its concemns known to DHR within
fourteen (14) calendar days. DHR agrees to discuss any concerns raised by the
DAIA via this process. If the DATA finds DHR’s response inadequate, it may

~ elevate its concerns to the Mayor, who will be the final arb1ter of any such
dispute. : :

169.

" YILP.  ADDITIONAL BENEFITS

The following contributions shall not be con51dered as a part of an’ employee’s
compensation for the purpose of computing straight time earnings, compensation

“for ‘overtime worked, premium pay, or retirement benefits; nor shall such

" contributions be taken into account in deternnnmg the level of any other benefit

170.

171,

W]:LICh is a function of or percertage of salary

. HEALTH AND WELFARE AND DENTAL INSURANCE

-a. The City agrees to maintain its contribution for health and dental benefits

at present levels for the life of the agreement

B. Benefits that are made ava1lable by the Clty to the domest1c partners of

* other City employees shall simultaneously be made available to the -domestic
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181.

182."

183,

- 184,

185.

186.

187,

Assoc1at10n has elected to place all employees covered by this agreement mto a
full retirement status. The parties recognize that the implementation of full

" contribution rather than reduced contribution is irrevocable. -

~ Although not a memdatory subject of bargaining, if requested in 'writlng by the

Union, the City agrees to meet and confer with the Union over a mutually =
satisfactory - amendment to° the City's contract with PERS to effect safety °

© retirement improvements for represented ‘employees. As set forth in Charter
" Section A8.506-2, any contract amendment shall be cost neutral. As set forth in

Charter Sections A8.409-5 and A8.506-2, the parties acknowledge that any
disputes remaining after meet and confer on a PERS contract amendment are not -

subject to the i impasse resolution procedures in Charter Sectron A8.409.

Retirement Semmar Release Time. SubJect to development avarlablhty and .
scheduling by SFERS and PERS, employees shall be allowed not more than one

.day during the life of this agreement to attend a pre—retrrement planning seminar
' .sponsored by SFERS or PERS. .

Employees must provrde at least two-weeks advance notrce of theu: desire to
attend a retirement planning semmar to the appropriate supervisor. An employee

© shall be released from work to attend the seminar unless staffing requirements or
-other Department exigencies require the employee's attendance at work on the day

or days such seminar 1s scheduled. ‘Release tnne shall not be unreasonably
withheld. : :

All such seminars must be located within the Bay Area.
This section shall not.be subjeet to the grievance procedure.

Retirement Restorat1on o ' S - _
For employees who retire prior to July 1, 20122013 - and whose - final
compensation for retirement purposes is impacted by the wage reductron
described in Section IILA. the City will make available restoration pay in'a lump
sum equivalent to the pensionable value of the wage reduction described in
Section IILA. for the period used by the applicable retirement system to determine

. the employee's final compensation for retirement purposes (Final Compensation

Period). For employees who retire- piior to. July 1, 2041 2012, post-retirement
payouts of vacation and vested sick leave will be made at the employee s normal

: _(pre—reduction or non-wage-deferred) hourly rate, although nothing herein

requires theé San Francisco Employees Retirement System, or any applicable
retirement system, to include payouts of vacation or vested s1ck leave in
retirement calculat1ons ' :

Should employees who retire prror to July 1, 2642 _ZJLS WISh to receive retirement

“testoration, they must, at least thirty (30) days prior to the last date- of

employment agree to re-designate any floating holidays they have taken during
the Final Compensation Period in excess of four to vacation days upon retirement.

241



k42

5
100011(] Suoe[ey 99Kofdwy - UOIRIOOSSY oY 103 9A1121ugsé1d9}1- :

91'8(I ' ) ueas) “y uniejy e - - IJqON UqO_['

sdomosag wewmy Jo jueunieds

I0JOQIL(J SSIINCSIY ULTINE] ‘ - juopisslg
e - weyE[E) PPIA orq - -Apn( eamejy
- XIDAAL 904 L NO_ILVIC)OSS_V HHL 904

ATA

ToI1oY prTAO.Id &[[eogtoads se 1d90X9 SIQUQdOQI ou q:um ﬁﬁ— -'f—{—@ff ‘o¢
QIIHI 3o QAISI’II:)UI pma g3nomnp 900z ‘T AMf wWoy 3q [[eqs JUoWRAIFY ST JO Wl o4, ‘9J¢

: LNH]/\ICE[H}I{)V A0 NOI.LV}IDC[ i A‘

8T 5+ ydeidered ur paquosep wmriaid oy, o) 9ATR001 101 feys wmrmaid 959
OT) SOATR0AI OYM aaﬁo[dmg Auy  -Ked jo ojer aseq 1ay/sTy JO (%9) 301 d XIS 03
renba wmrmaid © 9A10001 [[BYS ‘93e0IIIe) ISOJ PROUBAPY PIEA B sessassod (7)
10 ‘066T ‘T ATnf 21039q (3rum SutmeSieq srgy 03 pajerode Afyuenbasqns snje)s I1901fJo
90rad YiIM TOLBOLISSE]D 10JeSNSIAT] AQUIONY JOLSI 19710, Aue 10) .IOJBSIJSQAUI'-
Kouzony 10MSI(q JoIgD 1UeISISSY 6118 10 I01eSrisoAu] &emonv JLYSI( I0TUSS
LY18 ‘101830SOAU] ASWIONY WIS 9518 B SB POIIY sem (1) oym ee&o[dmg Aoy 68T |

AVd WOTAHId NOIlVDfl(IEI HO/ENV ISOd T

o -gonsanb ur 1eak [BOSII o1} JO <1 Ay 910J8q paniooe ‘.
s&epr{oq Suneoyy 10; 1deox9 Juowio[dwe 1oyl Jo sAep Og Ise] o Smanp sAeprjoy
Sumeoy Aur o3e1 01 S[qII° o JoU I seakojduro Yoms ‘ported wonesuadumio))

- Teury oy Sunmp sAeprjoy Sumeo[] ImOJ UAMel 9ARY A9y) 90u( IBAK [BOSL)
sorid & woiy léAQ pattieo skeprjer Suneop 01 Ajdde j0U [[eys TONRUSISOPAI SIYY, .



 APPROVED AS TOFORM: -
DENNIS J. HERRERA, CITY ATTORNEY -

Dbty il
Elizq’f)eth Salveson C
- Chief Labor Attorney
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CITY AND COUNTY OF SAN FRANCISCO o
OFFICE OF THE CONTROLLER - | Ben Rosenfield
R : ‘ Controller

Mo_niqde Zmuda
Deputy Controller

June 1, 2011

Ms. Angela Calvillo

Clerk of the Board of Supervisors
City Hall, Room 244

1 Dr. Carlton B. Goodlett Place
San Francisco, CA 94102

.

RE: File Number 110652 Amendment to the Memorandum of Understandmg (MOU) with the
i San Francisco District Attomey Invest1gator s Association

- Dear Ms. Calvillo,

In accordance with Ordinance 92-94, I am submitting a cost analy31s of the MOU between the C1ty and

 County of San Francisco and the San Francisco District Attorney Investigator’s Association. The
amendment applies to the penod commencing July 1, 2011 through June 30, 2012, affecting 40 authorized
positions with a salary base of apprommately $42 rmlhon and an overall pay and benefits base of
approximately $5.7 million.

Based on our analysis, the ordinance will result in a'$240,120 cost savings in FY 2011-12. The savings
will be realized through a 4.62% annualized wage reduction in exchange for 12 floating furlough days.
The MOU continues the wage reduction and furloughs that are in effect durmg FY 2010-11, which were
scheduled to expzre on J une 10, 2011.

. If you have additional questions or concerns please contact me at 554- 7500 or Michelle Allersma of my
staff at 554-4792. -

Sincerely,

Ben Rose!
Controller

ccr Martin Gran, ERD
- ‘Harvey Rose, Budget Analyst

415-554-7500 Cify Hall « 1 Dr. Carlton B. Goodlett Place « Room 316 « San Francisco CA 94102-4694 FAX 415-554-7466
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