
Department of Human Resources
Fiscal Years 2026-27 and 2027-28

Proposed Budget

Budget and Appropriations Committee Presentation

June 10, 2026



Our Services to the City
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DHR advances City priorities 
through fair and equitable 
practices to hire, develop, 
support and retain a highly 

skilled workforce.



Delivering Results: 
FY25-26 Accomplishments
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Advancing HR Systems and Analytics
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➢ Centralized Employee Self-Service 

Portal

➢ Advanced HR Technology 

Modernization

➢ Established Real-Time Data Integration

➢ Expanded Enterprise Workforce 

Analytics

➢ Accelerated HR Digital Transformation

➢ Modernized Citywide Workplace Safety 

Management



Building a Stronger  Workforce

➢ Advanced Rebuilding the Ranks Initiative

➢ Delivered long-term labor agreements for 

public safety employees

➢ Enhanced workforce opportunity through 

Citywide career services and training 

programs

➢ Streamlined hiring and onboarding 

processes to improve the employee 

experience and speed workforce placement

➢ Supported departments and employees 

through initiatives that advance 

engagement, development, and well-being
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FY26-27 Strategic Priorities
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Modernizing HR. Empowering Our Workforce. Advancing Our City.



FY2026-27 Proposed Budget 
By Expenditure Categories

Total Budget = $164.1M

SALARY & FRINGE 
26.6% ($43.7M)

PROFESSIONAL 
SERVICES

63.7% ($104.5M)

PROGRAM & 
MATERIALS

3.9% ($6.5M)

SERVICES FROM
 DEPTS

5.8% ($9.5M)
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FTE Summary of Changes 
(FY25-26 Original vs. FY26-27 Proposed, On Budget FTE)
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Budget Phase Key Budget Changes
FY26-27

FTE Expenses 

Department 
Phase

1233 EEO Programs Specialist (1.00) $          (204,540)

1241 Human Resources Analyst (1.00) $          (195,288)

Mayor's 
Phase

1822 Administrative Analyst (1.00) $          (186,911)

1231 EEO Programs Senior Specialist (1.00) $          (234,206)

1404 Clerk (1.00) $          (117,804)

8141 Workers' Compensation Adjuster (1.00) $          (186,911)

1244 Senior Human Resources Analyst (1.00) $          (223,741)

1244 Senior Human Resources Analyst (1.00) $                        -   

1822 Administrative Analyst (1.00) $                        -   

Workers' Compensation Claims -   $      (1,502,181)

Labor Project -   $        4,255,219 

Public Safety Exams -   $        1,421,878 

SF Fellows -   $            480,000 

TOTAL CHANGES -9.00 $        4,354,355 

FY26-27 High Level Changes
(FY25-26 Original vs. FY26-27 Proposed)
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Budget Phase Key Budget Changes
FY26-27

FTE Expenses 

Transfer of 
Function

1241 Human Resource Analyst 3.00 $            611,130 
1231 EEO Programs Senior Specialist 1.00 $            234,000 
1233 EEO Programs Specialist 1.00 $            203,710 



Thank you
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Appendix
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Organizational Structure

11



Current Vacant Positions

Team FTE Job Class Job Description

Workers’ Compensation 2 8141 Adjusters

Workers’ Compensation 1 8165 Supervisor

Equal Employment Opp* 3 1231 Sr. Investigator

Equal Employment Opp* 4 1233 EEO Specialist

Leaves Management* 1 1246 Pr. HR Analyst

Systems & Analytics 1 1044 Pr. IS Engineer

Labor Relations 2 1280 Employee Relations

Administration 3 1822 Adm Analyst

Employment Services 1 1244 Sr. HR Analyst

Administration 1 1823 Sr. Admin Analyst

Total 19

*In active recruitment status
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