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City and County of San Francisco Office of Labor Standards

Edwin M. Lee Donna Levitt
Mayor Manager
DATE: October 10, 2013
10:; The Henorable Civil Service Commission

CERTIFICATION OF THE HIGHEST PREVAILING RATE OF WAGES OF THE VARIOUS
CRAFTS AND KINDS OF LABOR PAID IN PRIVATE EMPLOYMENT IN THE CITY AND
COUNTY OF SAN FRANCISCO

RECOMMENDATION: ADOPT REPORT; FORWARD TO BOARD OF SUPERVISORS

Section 6.22 of the Administrative Code requires that the Civil Service Commission furnish the
Board of Supervisors, on or before the first Monday in November of each year, data as to the
highest general prevailing rate of wages of the various crafts and kinds of labor as paid in private
employment in the City and County of San Francisco. The attached General Prevailing Wage
Determinations made by the Director of Industrial Relations, State of California pursuant to the
California Labor Code reports the highest prevailing rate of wages of the various crafts paid in
private employment in the City and County of San Francisco (please sce Attachments 1-4).

In May 1999, the Board of Supervisors amended the Administrative Code to require that “Every
Contract issued by the City and County of San Francisco for Janitorial Services to be performed
at any facility owned or leased by the City and County of San Francisco, where such work is to
be done directly under the contract awarded (a "prime contract”) must require that any individual
performing Janitorial Services thereunder be paid not less than the Prevailing Rate of Wages,
including fringe benefits or the matching equivalents thereof, paid in private employment for
similar work in the area in which the Contract is being performed, as determined by the Civil
Service Commission."

Attachment 6 contains the Collective Bargaining Agreement between the San Francisco
Maintenance Contractors Association and Service Employees International Union, Building
Service Employees Union, Local 1877 Division 87 in effect from August 1, 2012 through July
31, 2016, reflecting the prevailing wage rates for individuals performing janitorial services in San
Francisco. Attachment 7 contains the contractual changes of the Collective Bargaining
Agreement between the San Francisco Window Cleaning Contractors Association and Window
Cleaners Union — SEIU Local 1877, AFL-CIO in effect from April 1, 2013 to March 31, 2014,
reflecting the wage and benefits levels for individuals performing window cleaning services in
San Francisco.

In January 2003, the Board of Supervisors amended the Administrative Code to require workers
employed in public off-street parking lots, garages, or storage facilities for automobiles on
property owned or leased by the City and County of San Francisco be paid the prevailing wage
rate. Attachment 5 is the Garage and Parking Lot Agreement between Parking Employers and
Teamsters Automotive Employees, Local 665 in effect from December 1, 2012 to November 30,
2015, which reflects the prevailing wage rates for parking and garage attendants.

City Hall, Room 430 1 Dr. Carlton B. Goodlett Place San Francisco CA 94102 - www.sfgov.org/olse ~ (415) 554-65235
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In April 2004, the Board of Supervisors amended the Administrative Code to require that
workers engaged in rigging, sound, projection, theatrical lighting, videos, computers, draping,
carpentry, special effects, and motion picture services for shows on property owned by the City
and County of San Francisco be paid the prevailing wage rate. Attachment 8 is the International
Alliance of Theatrical Stage Employees Bargaining Agreement, Local 16 in effect from July 1,
2013 through December 31, 2013.

In July 2004, the Board of Supervisors amended the Administrative Code to require that “any
individual performing moving services...be paid not less than the Prevailing Rate of Wages.”
Attachment 9 is the Agreement between the Northern California employers and the Northern
California Regional Council of Carpenters and the Carpenters 46 Northern California Counties
Conference Board regarding furniture movers and related classifications in effect from
September 1, 2013 until August 31, 2015.

Finally, in December 2006, the Board of Supervisors amended the Administrative Code to
require that “any employee engaged in the hauling of solid waste be paid not less than the
Prevailing Rate of Wages.” Attachment 10 is the Collective Bargaining Agreement between
‘Recology Sunset & Recology Golden Gate and Sanitary Truck Drivers and Helpers Union Local
350, IBT, in effect from January 1, 2012 until December 31, 2016, which reflects the prevailing
wage rates for individuals engaged in hauling waste.

The Board of Supervisors amended Administrative Code Section 21C.7(c)(1) on January 4, 2012
to require that the Civil Service Commission provide data on two components for each craft,
classification, and type of work: (1) the basic hourly wage rate and (2) the hourly rate of each
fringe benefit, which together equal the hourly prevailing rate of wages. The Office of Labor
Standards Enforcement (OLSE) has summarized these rates based on the Collective Bargaining
Agreements included in Attachments 5-10 for each of the occupational categories added at the
request of the Board of Supervisors (please see Attachment 1 1), These tables are for reference
only and may not include all of the information on prevailing basic hourly wages and fringe
benefits described in the Collective Bargaining Agreements,

For ease of reference, also included is an alphabetical list of the occupations covered in these
various Wage Determinations (please see Attachment 12).

It is recommended that the Civil Service Commission certify the State Department of Industrial
Relations Director’s General Prevailing Wage Determination Report and Collective Bargaining
Agreements, which reflect the highest prevailing rate of wages paid various crafts and kinds of
labor paid in private employment in the City and County of San Francisco.

If the Civil Service Commission certifies these rates, companion legislation effectuating such
proposed changes should be drafted by the City Attorney and transmitted to the Board of
Supervisors concurrently with the certification.

Respectfully Submitted,

| )ww;\ vy

Donna Levitt
Manager
Office of Labor Standards Enforcement







Notifications:

Elizabeth S. Salveson

City Attorney’s Office

1390 Market Street, Fifth Floor
San Francisco, CA 94103

Tammy Wong

Human Resources Manager
General Services Agency

875 Stevenson Street, Suite 470
San Francisco, CA 94102

Linda Marini

Public Utilities Commission
1155 Market Street, 8th {loor
San Francisco, CA 94102

Rafael Centeno

Assistant Deputy Airport Director
San Francisco Airport Commission
P.O. Box 8097

san Francisco, CA 94128

Martin Gran

Employee Relations Director
Employee Relations Division

1 South Van Ness Ave., Fourth Floor
San Francisco, CA 94102

Donald Ellison

San Francisco Municipal Transportation
Agency

1 South Van Ness Ave., Seventh Floor
San Francisco, CA 94102

Lavena Holmes-Williams
Human Resources Manager
Port Commission

Ferry Building

~an Francisco, CA 94111

Steven Ponder

Classification and Compensation Manager
Human Resources Department

| South Van Ness Ave., Forth Floor

San Francisco, CA 94102

Jaci Fong

Office of Contract Administration
City Hall, Room 430

1 Dr. Carlton B. Goodlett Place
San Francisco, CA 94102

Donna Levitt

Office of Labor Standards Enforcement
City Hall, Room 430

1 Dr. Carlton B. Goodlett Place

San Francisco, CA 94102
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GENERAL PREVAILING WAGE DETERMlNA'fION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # BOILERMAKER-BLACKSMITIX

DETERMINATION: C-14-X-2-2013-1

ISSUE DATE: February 22,2013

EXPIRATION DATE OF DETERMINATION: September 30, 2013%* The rate to be paid for work performed aﬁer this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for
specific rates at (415) 703-4774. :
LOCALITY: All localities within the State of California

Employer Pavments Strajght-Time Overtime Hourly Rate

CLASSIFICATION Basic Health I_’ensiond Vacatiory  Training Other  Hours  Total Daily Saturday Sunday/
(Journeypersorn) Hourly and Holiday : Payments " Hourly Holiday

Rate Welfare Rate 1 1/2X 11/2X% 2X -
*AREA 1
Boilermaker-Blacksmith $41.17  $8.57  "§1620 %300 $0.75 $0.34 §  $70.03  °810022 °$100.22  $130.40
"AREA2 .
Boilermalker-Blacksmith $42.06  $8.57  “$1961  Y$4.00 $1.25 $0.34 8 $75.83 510847 °“$108.67  §$141.50
* AREA 3 )
Boilermaker-Blacksmith 33837  $8.57 $18.00 4350 $1.25 30.34 8 $70,03 °$99.97 °$99.97 $129.50

DETERMINATION; C-14-X-2.2013-1

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: Sepiember 30, 2013* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (413) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent
determination ig issued.

S AREA 1

Boilermaker-Blacksmith Helper!  $22.64 e b50.65 - $0.75 $0.34 8 $24.3%8  °$36.03  °$36.03 $47.67
L AREA 2 : )

Botlermaker—Blacksmﬂh Helper!  $23.13 & ’$0.61 - - $0.34 8 $2408  °§3595  °$33.95 $47.82
a AREA 3

Boilermaker-Blacksmith Helper'  $21.10 & $0.61 - - $0.34 .8 32205 °532.91 %3261 $43.76

# Indicates an apprenticeable craft. The current apprentice wage Tates are available on the Intemet @ ’
hitp:Awww.dir.ca. gov/OPRL/PWApp Wage/PWApp WapeStart asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at hitp:/Ayww dir ca. gov/das/das html
® Area | - Imperial, Tnyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Diego, Santa Barbara, San Luis Obispo (only that portion  that 1s within a 25-
mile radius of the city of Santa Maria), and Ventura countes.
Area 2 - Alemeda, Contra Costa, Marin, San Francisco, San Mateo, Santa Clara, and Solano Countles
Area 3 - All other remaining counties.
b Contribution is factored at the applicable overtime multiplier for each overtime hour worked.
¢ Rate applies to the first 2 daily overtime hours and the first 10 fnours worked on Saturday. All cther overtime is paid at the Sundanyohday rate.
4 Includes amount for Annuity Trust Fund.
¢ Helpers will be eligible for Health & Welfare benefits after completing 2000 hours.
£One Helper shall be employed on gach job of 5 to 10 employees.

RECOGNIZED HOLIDAYS: Helidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays i the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. if the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may cbtain the holiday provisions for the current determinations on the Internet at hitp://www.dir.ca gov/OPRL/PWD, Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andfor subsistence
payments to each worker to execute the work. You mmay obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http:/farany dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current ot superseded determinaticns may be cbtained by contacting the Office of
" the Director — Research Unit at (415) 703-4774 W
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GENERAL PREVATLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS .
CRAFT: #IRON WORKER
DETERMINATION: C-20-X-1-2013-2
ISSUE DATE: August 22, 2013
EXPIRATION DATE OF DETERMINATION: December 31, 2013%* The rate to be paid for work performed after this

date has been determined. If work will extend past this date, the new rate must be paid and should be incorporated i in
comntracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within the State of Caﬁfomia

Emplover Payments Straight-Time Overtime Hourly Rate -
CLASSIFICATION Basic Heaith Pension Vacation/ Training Other Hours Total “Daily “Saturday Sunday/
{(Journeyperson) Hourly and Holiday Payments Hourly Holiday

Rate ~ Welfare _ Rate  11/2X 112X

Iron Worker (Ornamental, :
Reinforcing, Structural) $33.00 872 931 *3.92 0.72 4,165 8  59.835 76.335 76335 92.835

Fence Erector $26.58 6.55 6.7.9 a2.62 0.51 1.465 8 44 515 .57.805 57.865 - 71.095

N

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at

bttp:/iwww.dir,ca, cov/OPRL/PW App Wage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior
to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at httpy//www.dir.ca.gov/das/das html,

* Includes supplemental dues.

® Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday All other overtime is at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: 'Holidays upon which the general prevailing hourly wage rate for Holiday work shall he paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on
the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained
rate, the helidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir,ca.gov/OPRL/PWD, Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
(415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make trave] and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at hitp://www.dir.ca.cov/OPRL/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
(415) 703-4774. : '




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRATT: ELECTRICAL UTILITY LINEMAN
DETERMINATION: C-61-X-3-2013-1
ISSUE DATE: August 22,2013
EXPIRATION DATE OF DETERMINATION: May 31, 2014%%The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorperated in eontracts entered into row. Contact the Office of the Director
— Research Unit for specific rates at (415) 703-4774.
LOCALITY: All localities within the State of California, except Del Norte, Modoe, and Siskiyou Counties. (For Del Norte, Modoc and Siskiyou -
see page 21}

. Emplover Pavments Straight-Time Cvertime Hourly Rate
CLASSIFICATION Basic Health Pension Training Other Hours Total  Daily Saturday Sunday
{Journeyperson) Hourly and Payments Hourly and
‘ Rate Welfare Rate 2X 2X. Holiday
# Lineman, Cable Splicer  §50.30 5.00 *7.86 v0.38 0.57 g 635.62 117.81 117.81 117.81
## Powderman 4491 5.00 *7.12 b0.34 0.51 8 5923 10583 105.83 105.83
#4t Groundman 30.73 5.00 *7.08 50,23 0.35 8 4431 76.19 76.19 76.19

DETERMINATION: C-61-X-4-2013-1

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: December 31, 2013** The rate to be paid for work performed after this date has been determined.
If work will extend past this date, the aew rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director-Research Unit for specific rates at (415) 703-4774,

LOCALITY: All localities within the State of California, except Del Norte, Imperial, Inyo, Kern, Kings, Los Angeles, Modoe, Mono, Orange,
Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, Siskiyou, Tulare, and Ventura Counties. (For Del Norte, Modoc, and Siskiyou

— see page 21, For Imperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardmo San Diego, San Luis OblSpO, Santa Barbara,
Tulare, and Ventura Counties — see page 2A-1.

Emplover Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Hours  Total Daily  Saturday Sunday/
{(Journevperson) Hourly and Holiday Hourly : Holiday
Rate Welfare Rate 1AX 144X 144X
## Pole Restoration Journeyman $26.11 5.00 0.60 0,79 8 33.19 46.635  “46.635 46.635
After 1 year 26.11 5.00 0.60 1.20 8 33.69 47.135  “47.135 47.135
After 3 years 26.11 5.00 0,60 . 1.70 8 34.19 47.635  “47.635 47.633
After 6 years 26.11 500 0,60 221 8 34.70 48.145  °48.143 48.145
## Senjor Technician * 16.89 5.00 *0.60 0.46 8 23.46 32,155  %32.153 32.155
After 1 year 16.89 5.00 %0.60 0.78 8 23.78 32475 32475 32475
After 3 years 16.85 3.006 0.60 . 111 8 2411 32,805 © “32.805 32.803
After 6 years 16.89 5.00 0,60 143 8 24.43 33.425  °33.125 33.125
## Pole Treatment Journevman 23.33 5.00 0,60 0.63 8 30.26 42727 4227 4227
After 1 year 23.33 5.00 *0.60 1.08 8 30,71 42.72 %4272 42.72
After 3 years 23.33 5.00 *0.60 1.51 8 3114 43.15 °43.15 43.15
After 6 vears 2333 5.00 "0.60 1.98 8 31.61 43.62 ‘43.62 43.62
#4 Pole Restoration and Treatment
Technician (First 6 months) 13.07 5.00 .60 0.35 8 19.41 26.14 “26.14 26.14
Technician (Afier 6 months) 13.38 5.00 *0.60 0.36 8 19.74 26.63 “26.63 26.63

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Tnternet at
http/Avwvrdir.cn.oov/OPRL/PWAp Wase/PWApn WazeStart. asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27
2012, please contact the Division of Apprenticeship Stendards or refer to the Division of Apprenticeship Standards' website at
http:/fwww.dir.ca.gov/das/das.himl.
#H# Indicates a non-apprenticeable craft.
®In addition, an amount equal % 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the National Emplovees

Benefit Board, -
"This amount is factored at the applicable overtime rate.
¢ Samrdays may be scheduled as a make-up day at the regular straight time rate.
4 The Ratio of Technicians to Joumneymen may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two

Senior Technicians, three additional Technicians may be added per Senior Technician.
RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relaticns. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shat] be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Tntemet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisiens for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.
TRAVEL AND/OR SUBSISTENCE PAYMENT: Tn accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determivations on
the Internet at http:/Awww.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtamed
by contacting the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR QF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA TABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ELECTRICAT. UTTLITY LINEMAN

DBETERMINATION: C-61-X-5-2013-1

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: December 31, 2013* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no
subsequent determination is issued.

LOCALITY: All localities within Tmperial, Inyo, Kem, Kings, Los Angeles, Mono, Orange, Riverside, San Bemardino, San Diego, San Luis Obispo,
Santa Barbara, Tulare, and Ventura Counties.

_ Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Hours  Total Daily  Saturday Sunday/
{Journeyperson) " Houwly and - Holiday Hourly Holiday
- Rate Welfare ' Rate 15X $25.4 114X
## Pole Restoration Journgyman $26.11 5.00 - 0.60 - 8 3249 4594 45,94 45.94
After 6 Months ' $26.11 5.00 0,60 1.21 g 33.70 47145 *47.145 47.145
After 3 years $26.11 5.00 .60 1.86 8 3435 47795  °47.795 47.793
After 6 years _ $26.11 5.00 .60 221 8 3470 - 48.145  °48.145 48.145
## Senior Technician ¢ 16.89 5.00 .60 - 8 23.60 31.70 °31.70 3L70
After 6 Months 16.89 5.00 .60 0.78 bt 23.78 32.48 3248 3248
After 3 years ) 16.89 5.00 .60 1.20 8 2420 . 3290 “32.90 32.90
After 6.years 16.89 5.00 #0.60 143 8 24.43 33.13 °33.13 33.13
## Pole Treatment Journeyman 2333 5.00 #0.60 - 8 26.63 41.645  °41.645 41.645
After 6 Months 23.33 3.00 0.60 1.08 8 3071 42725 42725 42725
After 3 years ' 23.33 3.00 060 - 166 8 31.29 43.305 43303 43.305
After 6 years 23.33 3.00 0.60 1.97 8 31.60 43615 43615 43,615
## Pole Restoration and Treatment d
Technician (First 6 months) 13.07 5.00 0.60 0.60 $ 19.66 26.39 £26.39 26.3%
Technician (After 6 months) 13.38 5.00 0,60 0.62 8 20.00 26.89 “26.89 26.89
Technician (After 3 Years) 13.38 5.00 %0.60 0.93 8 2033 27.22 ©27.22 27.22
Technician (After 6 Years) 13.38 5.00 #0.60 1.13 8 20.51 2740 “27.40 27.40

## Indicates a non-apprenticeable crafi,
*In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the
National Emplovees Benefit Board.
® This amount is factored at the applicable overtime rate.
*Saturdays may be scheduled as a make-up day at the regular straight time rate. : :
" 4The Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if'the Journeyman is assisted by a maximum of two
Senior Technicians, three additional Technicians may be added per Senior Technician,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing bourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 1s on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at htip://wvww.dir.ca.gov/OPRL/PWD, Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director - Research Unit at (4153 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: Tn accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall malke travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on
the Internet at htip://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained
by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNTA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Los Angeles, San Francisco, San Mateo, and Santa Clara Counties.

_ Employer Payments Straight-Time Qvertime Hourly Rate
Classification Basic Health  Pension Vacation  Training Hours = Total Holiday
{Journeyperson} Hourly and and : Hourly
Rate Welfare Holidays Rate 112X 212X
Telecommunicaticns _
Technician 28.50 279 0.93 3.28 - 8 35.50 49.75 7825

3 Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the cwrrent determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shali
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsisterce
provisions for the current determinations on the Internet at http://www.dir.ca. gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1°

FOR COMMERCIAL BUILDING, HIGHWAY, I—IEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TE LECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2A

. ISSUE DATE: August 22,2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within .Coﬁtra Costa, Marin, Orange, and San Diego counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension . Vacation  Training Hours Total Holiday
{Journeyperson) Howrly and and : Hourly
Rate Welfare Holidays Rate 112X 212X
Telecommunicaticns '
Technician 27.93 2,79 0.93 3.21 - & “ 34.86 48.325 76.755

* Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday .

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Tndustrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http.//www.dir.ca.00v/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work, You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, FHGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2B

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within the Alpine, Amador, Butte, Calaveras, Colusa, E] Dorado, Fresno, Glenn, Humboldt, Imperial,
Kern, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Riverside,
Sacramento, San Benito, San Joaquin, San Luis Obispo, Santa Cruz, Shasta, Sierra, Siskiyou, Solano Sonoma, Stanisiaus, Sutter,
Tehama, Frinity, Tulare, Tuolumne, Ventura, Yolo and Yuba counties,

Emplover Pavments Straight-Time Overtime Hourly Rate
" Classification Basic Health  Pension  Vacation  Training Hours Total Holiday
(Journeyperson} Hourly  and and Hourly
’ Rate Welfare Holidays Rate 112X 212X
Telecommunications
Technician 27.18 2.79 0.93 3.13 - 8 34.03 47.62 74.80

® Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing howrly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.eow/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at httpy/www dir.ca.ev/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF IND.USTRIAL RELATIONS .
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, 3ECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROIECTS
CRAFT: TELEPHONE INSTALLATION WORKXER AND RELATED CLASSIFICATIONS

DETERMINATION: C-422-X-10-2001-1

ISSUE DATE: August 22, 2001

EXPIRATION DATE OF DETERMINATION: October 1, 2001* Effective until superseded by a new determmaﬁon issued by
the Director of Industrial Relations. Contact the Division of Labor Statistics and Research at {415) 703-4774 for the new rates after
10 days from the expiration date, if no subsequent determination is issued. '

LOCALITY: A]] localities within Del Norte, Inyo, Mono and San Bemardino, and Santa Barbara Counties.

Emplover Payments Straioht-Time  Overtime Hourly Rate
Classification Step® Basic Health  Pension  Vacation® Training Hours Total 11/2X° 2x¢
{Tourneyperson) - Hourly and and Hourly
' Rate Welfare® Holiday Rate
Telephone Installation :
Worker 1 $9.97 $0.06 - 50.84 - 8 $10.87 $15.855 $20.84
2 10.79 0.06 - 091 - 3 11.76 17,155 2255
3 11.73 0.07 - 0.99 - 8 12.79 18.655  24.52
4 1278 0.07 - 1.08 - - § 13.93 20.32 26.71
5 14.05 008 . - 1.19 - 8 1532 22345 2937
6 15.50 0.09 - 1.31 - 8 16.90 24.65 32.40
7 17.20 - 010 - ‘146 - 8 18.76 - 2736 35.96
3 19.36 011 = 1.64 - 2 21.11 30.79 40.47
9 3 24.13 35195 46.26

22.13 0.13 - 1.87 -

® The time interval between steps is six months.

® Rates apply to the first eight years of employment only: for employment over eight years, $2.30 per hour worked; for employment
over fifteen years, § 2.72 per-hour worked; for employment over twenty-five years, $3.15 per hour worked,

Rate applies to work in excess of aregular shift. Rate applies to all hours worked on Sunday, except those hours which exceed 55
hours weekly. :

Rate applies to all hours which exceed 55 hours weekly.,

¢ Includes an amount for sick leave. Benefit is paid until 270 sick leave workdays are accumulated.

d

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Boliday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
an the project, which is on file with the Director of Industrial Relations, Ifthe prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.cov/DLSR/PWD.
Holiday provisions for current or superseded determinaticns may he obtained by contacting the Prevailing Wage Umt at (413) 703-
4774,

 TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shali
make travel and/or subsistence payments to each worker 1o execute the work. Travel and/or subsistence requirements for each craft,
classification or type of warker may be obtained from the Prevailing Wage Unit at (415) 703-4774,

2B-3.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCTAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAYFT: #TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-2013-2

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: August 2, 2014%% The rate 1o be paid for work performed after this date has been determined,
If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Alpine, Amador, Calaveras, Del Norte, Fresno, Humboldt, Kern, Kings, Lake, Madera, Mariposa, Mendocine, Merced,
Sacramento, San Joaquin, Sonoma, Stanislaus, Tulare, and Tuolumne Counties (RET: 61-1245-12)

Emplover Payments Straight-Time OQvertime
CRAFT/CLASSIFICATION Basic Health Total
Hously - and Hourly Daily*  Daily
Rate ‘Welfare Pension ™ Vacation Holiday Hours Rate 112X 2X
Climber 21.52 5.00 .68 0.41° 0.58 8 28.19 33.25% 4433
Groundperson  First 6 months 13.77 5.00 0.43 0.27 0.37 8 19.84 2127 28.37
Groundpersen  After 6 months 20.90 22.80° 3041

14.76 5,00 0.462 0.28° 0.40 8

DETERMINATION: C-TT-2013-2A

ISSUE DATE: August22, 2013

EXPIRATION DATE OF DETERMINATION: August 2, 2014#* The rate to be paid for work performed after this date has been determined,
If work will extend past this date, the new rate must be paid and should be incerporated in contracts entered into now. Contact the Office of the
Directer — Research Unit for specific rates at (413) 703-4774.

LOCALITY: Butte, Colusa, Glenn Lassen, Modoc, Shasta, Siskiyou, Sutter, Tehama, Trmny, and Yuba Counties (REF: 61-12435-12)

Climber 21.83 5.00 0.69° 0.42% 0.59 8 28.33 3373 4497
Groundperson ~ First ¢ months 12.37 5.00 0.39 0.24 0.33 8 18.33 19.11°  25.48
Groundperson  After 6 months 14,83 5.00 047" 0.29' 0.40 8 21.01 2294% 3059

DETERMINATION: C-TT-2013-2B

ISSUE DATE: August2Z, 2013

LXPIRATION DATE OF DETERMINATION: August 2, 2014%* The rate to be paid for work performed after this date has been
determined. Tf work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the
(ffice of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Alameda, Contra Costa, El Dorado, Nevada, Placer, Plumas, Sierra, Solano, and Yolo Counties (REF: 61-1243-12)

Climber - 2191 5.00 0.69 042" 0.39 8 2861 33.85° 45.13
Groundperson  First 6 months 14.03 5.00 0.44 0.27 0.38 8 20.12 21.68% 28.90
Groundpersen  After 6 months 1505 5.00 0.47 0.29™ 0.41 8 2122 2325 31.00

DETERMINATION: C-TT-2013-2C

ISSUE DATE: August22, 2013

EXPIRATION DATE OF DETERMINATION: August 2, 2014** The rate to be paid for work performed after this date has been determined.
Ifwork will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415} 703-4774.

LOCALITY: Marin and Napa Counties (REF: 61-1245-12)

21.21 5.00 0.67" 0.41° 0.57 8

Climber 27.86 3297 43.69
Groundperson  First 6 months 13.57 5.00 0.43 0.26 0.37. 8 16.63 2097 2795
Groundperson  After 6 months 14.56 5.00 0.46% 0.284 0.4% 8 20.69 22.50° 2999
Footnotes listed on page 210
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABCOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRATT: #TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-2013-2D

ISSUE DATE: August 22, 2013 ‘ _

EXPIRATION DATE OF DETERMINATION: August2, 2014%* The rate to be paid for work performed afier this date has besn determined.
If work will extend past this date, the new rate nst be paid and should be ncorporated in contracts eatered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774, :

LOCALITY: San Francisco, San Mateo, and Santa Clara Counties (REF: 61-1245-12)

Emplover Payments Straicht-Time Owvertime

CRAFT/CLASSIFICATION Basic Health : Total
~ Hourly and . Hourly Daily* Daily
Rate Welfare Pension  Vacation Holiday = Hours Rate 11/2X 2X
Climber ) ' 2245 - 500 0.70 0.43° 0.61 8 29.19 34.69° 46.25
Groundperson  First 6 months 14.40 5.00 0.45 0.28 0.39 8 20.52 2225 29.66
Groundperson  Afier 6 months 15.39 5.00 0.48" 0.30% 0.42 8 21.59 23.78° 31.7G

DETERMINATION: C-TT-2013-2E

ISSUE DATE: Aungust 22,2013

EXPIRATION DATE OF PETERMINATION: August 2, 2014** The rate to be paid for work performed after this date has been determined.
If work wiil extend past this date, the new rate must be paid and should be incerporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Monterey, San Benito, San Luis Obispo, and Santa Cruz Counties {(REF: 61-1245-12}

Climber 22.81 5.00 077 0.44% 0.62 8 20.59 35247 46,99
Groundperson  First 6 months 14 .64 5.00 G.46 0.28 .40 g . 20.78 22.62° 30.16
Groundperson  After 6 months 15.68 5.00 0.49% 0.30% 0.42 8 . 21.89 24.23% 32.30
#4 Not an apprenticeable craft. ! $0.48 after 3 years of service, $0.49 after 10 yEars,
® Rate applies to the first 4 daily overtime hours. All other overtime is at ™ $0.58 after 3 years of service; 30.87 after 10 years.
the double time rate. A normal non-werk day in the same workwesk " $0.68 after 3 years of service; $0.69 after 10 years,
may be worked at straight time if job is shut down during the normal ® $0.82 after 3 years of service; $1.23 after 10 years.
workweek due to inclement weather. P $0.47 after 3 years of service; $0.47 after 10 years,
® $0.69 after 3 years of service; $0.70 after 10 years. 9 $0.55 after 3 years of service; $0.84 after 10 years.
¢ $0.83 after 3 years of service; $1.24 after 10 vears. * $0.72 after 3 years of service; 50.73 after 10 years.
4 $0.47 after 3 years of service; 50,48 after 10 years. * $0.86 after 3 years of service; $1.30 after 10 years.
© $0.57 after 3 years of service; $0,85 after 10 years. ) ' $0.49 after 3 years of service; $0.50 after 10 years.
£30.70 after 3 years of service; $0.71 after 16 years. : Y $0.59 after 3 vears of service; $0.89 after 10 years.
#$0.84 after 3 years of service; $1.26 after 10 years. . ¥ 80,73 after 3 years of service; $0.74 after 10 years.
?‘$,O.47 after 3 years of service; $0.48 after 10 vears. ™80.88 after 3 years of service; 51.32 after 10 years.
' $0.57 after 3 years of service; $0.86 after 10 vears. * $0.50 after 3 years of service; $0.51 after 10 years.
38070 after 3 years of service; $0.71 after 10 years. ¥ $0.60 after 3 years of service; $0.91 after 10 vears.

%$0.84 after 3 years of service; $1.27 after 10 years, ? Rate also applies to helidays,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shdll be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker emploved on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internat at hitp,//yry. dir.oa. 2ow/OPRL/PWD,
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAYEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel aid/or subsistence provisions for the current determinations on the Internet
at hitpr/fwww.dirca cow/GPRL/PWD.  Travel and/or subsistence reqmrcments for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at'(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR COF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMFERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #4TREE TRIMMER (LINE CLEARANCE)

DETERMINATION: C-TT-61-463-5-2010-1

ISSUE DATE: August 22,2010

EXPIRATION DATE OF DETERMINATION: September 3, 2011* Effective untll superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days ffom the expiration
date, if no subsequent detenmination is issued.

LOCALITY: All localities within San Diego County.

Emplover Pavinents Straight-Time Overtime
CRAFT/CLASSIFICATION Basic Health Pension Vacation ~ Training  Howrs  Total Daily® Daily®™®
Hourly and and Hourly
Rate Welfare Holiday Rate 112X 2X

Tree Trimmer

Trainee (0-18 Menths) 16.18 0.3% - 1.06 . 8 18.13 26.22 34.31

Lst year Climber 1826 0.89 - 1.19 - 8 20.34 29.47 38.60

2nd year Climber 20.76 0.89 - 1.76 - 8 23.41 33,79 44 17

Thereatter Climber 2328 0.89 - 1.97% - 8 26.14 3778 4942
Groundman .

Ist year 13.18 0.89 - 0.86 - 8 14.93 21.52 28.11

Thereafter 14.23 0.89 - 1.204 - 8 16.32 23.435 30.55

BETERMINATION: C-TT-61-465-5A-2013-1

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATIGN: December 31, 2013* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of tiie Director - Research Unit at (415} 703-4774 for the new rates after 1¢ days from the expiration date,

iT' 110 subsequent determination is issued.

LOCALITY: Alllocalities within Tmperial County

Tree Trimumer

1st year Climber 14.68 112 - 0.90 - 8 16.70 24.04 31.38

2nd vear Climber 17.45 1.12 - 141 - 8 19.98 28,705 3743

3rd year Climber 19.24 112 - 1.53 - 3 21.91 31.53 41.15

Thereafter Climber 19.89 1.12 - 1.61% - 3 22.62 32.565 42.51
Trimmer Traince _

Step 1 {0-6 Months) 12.05 1.12 - 0.74 - 8 13.91 19.935 25.96

Step 2 {7-18 Months) 12.60 1.12 - 0.78% - 3 14.30 20.80 27,10
Groundman ) 11.27 1.12 - 0.6 - 3 13.08 18,715 24.33

DETERMINATION: C-TT-61-47-3-2013-1

ISSUE DATE; February 22, 2013

EXPIRATION DATE OF DETERMINATION: December 28, 2013* Effective until superseded by a new determination issucd by the
Director of Industrial Relations. Contact the Office of the Director - Research Unit at (413) 703-4774 for the new rates after 10 days from the
expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Inyo, Los Angeles, Mono, Orange, Riverside, San Bernardirno, Santa Barbara, and Ventura Counties.

Tree Trinmer Step 1™ 13.10 351 0.39 0.60 - 8 17.60 24.15°  30.70
Step 2 13.93 3.51 0.42 0.64 - 8 18.50 2547 32.43
Step 3 14.49 351 043 - 087 - 8 19.10 26.35" 33.59
Step 4 1515 331 0.43 0.709 - 8 19.81 27.39¢ 34.96

Tree Trimmer Trainee )
Step 1 {0-6 Months) 11.63 3.51 0.35 0.54 - 8 16.03 21.85" 27.66
Step 2 {7-18 Months) 12.44 3.51 0.37 0.57° . 8 16.89 2311t 2933
Groundman 11.20 3.51 0.34 0525 - 3 15.57 2117t 26.77

Footnotes listed on page 2G
(Recognized Holidays and Travel and Subsistence Payment footnotes listed on page 2G)
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## Not an apprenticeable craft. . © BB31.02 after 1 year at this level; $1.26 after 7 years at this level.

™ Rates apply to work in excess of 40 hours in a week, 8 hours in a ™12 months per step.
day, and any time on a non-work day or holiday. A normal nen- B Rates apply to the first 4 daily overtime hours in the regular workweek
work day in the same workweek may be worked at the straight and the first 12 hours on any non-work day. All other overtime is at the
time if job was shut down during the normal workweek due to double time rate. A normal non-work day n the same workweek may be
inclement weather. worked at the straight-time if job was shut down during the normal

B Rates apply to work in excess of 12 hours ina day. : - worloweek due to inclement weather,

" $2.42 after 7 years of service at this level. 4 %1.28 afier 10 years of service.

# 81 48 after § years at this level. : * 80,73 after 1 year of service; $0.95 after 10 years of service.
* $1.99 after 6 years of service at this level. _ . : )
T $0.91 after 1 year ai this level; $1.13 after 8 years at this level,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays in-the cellective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays wpon which the preveiling rate shall be paid shall be as provided in
Section 6700 of the Government Code.  You may obtain the holiday previsions for the current determinations on the Internet at httpy//www.dir.ca. gov/OPRL/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773,1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet
at hittpffwww. dir, ca mov/OPRI/PWD.  Travel and/or subsistence reqmrements for current or superseded dctermmatlons may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY., HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # STATOR REWINDER
DETERMINATION: C-738-1412-7-2008-1 -
ISSUE DATE: August 22, 2008
EXPIRATION DATE OF DETERMINATION: September 30, 2008* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days
from the expiration date, if no subsequent determination is issued.

LOCALITY: All Eoca]iﬁés within the State of California.

" Employer Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension Vacation Holiday Training Hours Total® Daily™ Saturday® Sunday® Holiday®

(Journeyperson} Hourly and Hourly

Rate  Welifare Rate 112X 112X 2X 212X
Stator Rewinder $1520  °1.36 "2.18 *29 58 829 8 1990 29356 2956 3922  48.88
Stator Rewinder Helper :
{First 6 Months) 11.74  *1.05 . *1.69 823 A5 a23 8 1539 2286 22.86 30.33 37.80
Stator Rewinder Helper
(After 6 Months) 1.5  *1.07 *1.72 23 46 223 8 1566 23.26 23.26 30.86 38.46

Indicates an apprenticeable craft. Effective as of Tuly 1, 2008, the {ssuance and publication of the prevailing wage apprentice schedules/apprentice
wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of
Apprenticeship Standards. Te obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeslnp Standards or refer to
the Division of Apprenticeship Standards’ website at hitp:/fwww.dir.ca.gov/das/das hitm].
® Contributions are factored at the appropriate overtime multiplier.
Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. After 12 hours daily, the Sunday double-time rate applies,
Rate applies to the first two years of employment only: for employment over two years, $.58 per hour worked; for employment over five years, 5.73
per hour worked; for employment over seven years, $.88 per hour worked; for employment over fifteen years, $1.17 per hour worked; for employment
over twenty vears, $1.46 per hour worked; for employment overthirty years, $1.75 per hour worked.
Rates apply to the first two years of employment only: for employment over two years, $.46 per hour worked; for employment over five years, $.57
per hour worked; for employment over sever years, $.69 per hour worked; for employment over fifieen years, $.92 per hour worked; for employment
over twenty years, $1.15 per hour worked; for employment over thirty years, $1.38 per hour worked.
Does not include any additional amount that may be required for vacation pay. .

o

o
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RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be ail holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a coilectively bargained rate, the holidays upon which the prevailing raie shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at http/www dir.ca.cov/DLSR/PWD. Holiday prowsmns for current or superseded determinations may be obtained by contacting the Prevailing Wage
Unit at (413) 703-4774. :

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, coniractors shall make travel andfor
subsistence payments to each worker to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the

- Internet at hitp://www.dir.ca.gov/DLSR/EWD. Travel and/or subs1steme requirements for current or superseded determinations may be obtained by
contacting the Prevailing Wage Unit at (415) 703-4774,

ZH
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

. CRAFT: # ELECTRICAL UTILITY LINEMAN
DETERMINATION: C-61-X-8-2013-1 ' '
ISSUE DATE: August 22, 2013~
EXPIRATION DATE OF DETERMINATION: January 31, 2014** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be mcorporated in contracts entered into now. Contact the
Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Del Norte, Modoc and Siskivou counties.

- Emplover Pavments - Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic  Health . Pension Training Other  Hours Total Daily Saturday Sunday
(Joumneyperson) : Hourly: and Payments Hourly and
Rate Welfare Rate 112X 112X Holiday
' 2X
Lineman, Heavy Line Equipment

man, Certified Lineman Welder,

Pole Sprayer - %4562 540 %927 046 ©0.12 8 60.87 34,63 84.65 108.44
Cable Splicer 51.69  3.40 943 %51 0.14 g " 66.57  93.20 $93.20 119.83
Line Equipment Man 3923 540 .03 5039 011 8 5116 97161 #7161 92.06
Powderman 3422 330 35.53 "034  0.10 8 4548  %3.32 63.32 81.16
Groundman 3131 530 544 031 °0.09 8 4245 %5877 58,77 75.09

Pole Sprayer Traince

First six months 39.10 3.30 5.07 °0.39 .11 8 50.57 d70.95 #70.95 91.33
Second six months 40.97 3.30 *3.73 5041 0.1 8 52.52 7338 “73.88 935.23
Third six months 42.34 3.30

*3.77 0.42  %0.12 8 53.95  %76.02 7602 98.6%

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
hip:/fwww.dir.ca. gov/OPRL/P W AppWage/P WApp WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprentlceshlp Standards’ website at
hitp://woww.dir.ca.gov/das/das.html.

* Includes an amount equal o 3% of the Basic Hourly Rate for the National Employees Benefit Board. This amount is factored at the applicable
overtime rate. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower
taxable bagic hourly wage rd.te, but the total hourly rates for stralght time and overtime may not be less than the general prevailing rate of per diem
, vages.

b This amount is factored at the applicable overtime rate.

° This amount includes $0.01 for the National Labor-Management Cooperation Committee, and the remainder of the amount is for the
Administrative Maintenance Fund. This amount {AMEF) is factored at the applicable overtime rate,

4 Applies to the first 2 hours of overtime on a regular workday. All hours in excess of 10 hours will be paid at the double time rate.

* Applies to the first 8 hours on Saturday. All hours in excess of 8 hours on Szturday will be paid the Sunday and Foliday double time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays

in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file
with the Director of Indusirial Relations. Ifthe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing -
rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisicns for the current
determinations on the Internet at http:/Awww.dir.ca. gow/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtairied
by contacting the Office of the Director — Research Unit at (413) 7063-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at hitp:/vwww.dir.ca.cow/QPRLU/P WD, Travel and/or subsistence requirements for current or superseded
detemnnatmns may be obtained by contacting the Ofﬁce of the Director - Research Unit at (415) 703-4774.
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CENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TC CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTICN AND DREDGING PROJECTS -

CRAFT: # ASBESTOS WORKER, BEAT AND FROST INSULATOR

DETERMINATION: NC-3-16-1-2013-2

ISSUE DATE: August 22, 2013 . :

EXPIRATION DATE OF DETERMINATION: July 31, 2014%* The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director ~ Research Unit for specific rates at (4135) 703-4774.

Emmplover Payments Straight-Time Overtime Houtly Rate
Classification Basgic Health  Pension Vacation/ Training Other Hours Total
(Joumeyperson) Hourly and Holiday Payments Howrly

Rate Weifare Rats 112X 2X

AREAJ
Mechanic $57.15 81023 8761 G $0.75 50.23 8 $75.97 5104.545 313312
AREA 2
Mechanic . 194405 $1023  $7.61° c $0.73 %023 3 $62.87 °884.90 510692

AREA 1 — Alameda, Contra Costa, Marin, Napa, San Benito, San Francisco, San Mateo, Santa Clara, Sclano, and Sonoma.
AREA 2 — Alpine, Amador, Butte, Calaveras. Colusa, Del Norte, El Dorado, Fresne, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Maripesa, Mendocino, Merced, Modoe, Mono, Monterey,
Nevada, Placer, Plumas, Sacramento, San oaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba.

DETERMINATION: NC-3-16-3-2013-2

1SSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: Apri 30, 2014* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (413) 703-4774 for the new rates after ten days after the expiration date ifno subsequent determination is issued.

LOCALITY: Mono and all Northem Califernia Counties

Hazardous Material Handler Mechanic 831.13 581 1.235 ¢ - 8913 g 38.32 i53 835 J69.45

Hazardous Material Handler Worker 821.51 5.81 - - - o1l 8 27.83 '38.785 14974

# [ndicates an apprenticeable crafk. The current apprentice wage rates are available on the Interpet at http:wwee dir.ca. poy/QPRLUW AppWepe/PW AppWaoeStart.asp. To chtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at hitpy/fwww dir.ca soy/das/das html

* Includes amount withheld for dues check off and for vacation, .

b After 5 vears of service in the industry, there will be a $0.90 re-allocation from Basic Hourly Rate to Pension. After 15 years of service, there will be a 5] 00 re-allocation ($1.90 total) from

Basic Hourly Rate to Pension. After 20 years of service, there will be a $3.50 re-allocation {$6.40) from Basic Hourly Rate to Pension. Overtime rates will be affected.

¢ Tnclnded in strajeht time-hourly Tate.

4 $0.02 per hour worked for vacation/holiday administration; $0.12 per hour worked for accupational health and research; $0.08 per hour worked for Industry Promotion; $0.01 per hour worked
for Preservation Trust. '

21 1/2 times the basic strajght-time hourly rate for the first 2 hours of overtime, Monday through Friday and for the first 10 hours on Saturdays. All other overtime is paid at the double time rate.

190,27 (Area 1) and $150.97 (Area 2) per howr for work on Labor Day.

€ Includes amount withheld for dues check off. -

% [ncludes amount for vacation/moliday administration and industry promotion.

[ Rate applics to the first 4 overtime hours in any workday or 40 hours in 8 workweck, and for the first 8 hours worked on the 7% consecutive day of work ina workweek.

i Rare applies to work on any recogmzed holiday, all hours worked i excess of 12 hours in any workday, and for all hours worked in excess of 8 hours on the 7™ consecutive day
of work in a workweek.

¥ A maximum of fourteen (14) Hazardous Material Handler Workers is allowed for each Hazardous Material Handler Mechanic.

!Includes amount for industry promotion.

NOTE: Asbestos Removal Workers must be trained and the work conducted: according to the Code of Fedoral Regulations 29 CFR 192658, {he Catifornia Labor Code 6501.5 and the Califomia
Code of Regulations, Title 8, Section 5208, Contractors must be certified by the Contractors” State License Board and registered with the Division of Occupational Safety and Health (DOSH).
For further information, contact the Asbestos Contractars Abatement Registration Unit, DOSH at {510} 286-7362.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing howrly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreemert,
applicable to the particular craf, classification, or type of worker employed on the project, which is en file with the Director of Industriz] Relations, If the prevailing rate is not based ona
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the hotiday provisions for
the current determinations on the liternet at ttp ey, dir.ca, 00w/ OPRL/PWD. Holiday provisions for current or superseded detenminations may be obtained by contacting the Office of the
Director — Research Unit at (413) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accardance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andror subsistence payments to each worker to
execute the work. You may obtain the wavel andfor subsistence provisions for the current determinations on the Tnternet at hitpiiwwow dir.ca, sov/OPRL/PWD, Travel and/or subsistence
requirernents for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7. CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
" FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTR UCTION AND DREDGING PRCJECTS

CRAFT: #CARPENTER AND RELATED TRADES

DETERMINATION: NC-23-31-1-2013-1

TSSUE DATE: August 22, 2013 .

EXPIRATION DATE QOF DETERMINATION: June 30, 2014** The rate to be paid for work performed after this date has heen determined TF work will extend past this date, the new rate must be paid
and shold be incorporated in contracts enterad into now. Contact the Offics of the Director - Research Unit for specific rates at (415) 703-4774,

LOCALITY: All Localities within Alameda, Aipine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocine, Merced, Modoc, Monterey, Napa, Nevads, Placar, Plumas, Sacramento, San Benite, San Francisco, San Joaquin, San Mateo, Santa Clarz, Santa Cruz, Shasta, Sierra, Siskiyou, Solane, Senema,
Stantslaus, Sutter, Tehama, Trinity, Tulare, Tueiumne, Yolo, and Yuba Counties,

Empiover Payments Straight — Time ' Overtime Fouriy Rate

CLASSIFICATION Basic Heslth Pension  Vacation/  Training Other Tours Total Daily Saturday® . Sunday
(Toumevperson} Hourly and Holiday® Payments® Hourly - and

Rare Wekure’ . Rate IRTd X i lAaxe e Holiday'
®Areal
Carpenter $39.35 §10.70 F8.85 $4.10 $0.68 52,44 g $66.12 $85,80 510547 $35.80 F105.47 $105.47
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Brector 539.50 SH0.70 $8.85 $4.10 30.68 $2.44 § 860,27 585.02 $105.77 386,02 $105.77 $105.77
*Area 2 .
Carpenter : $33.47 $10.70 %385 §4.10 30,68 $2.44 8 $60.24 $76.98 $93.71 876.98 $93.71 $93.710
Hardweod  Flooriayer, Power Saw . .
Operater, Saw  Filer, Shingler, Stee?
Scaffold and Steel Shoring Erector $33.62 $10.70 $8.85 $4.10 $0.68 F.44 8 - 56039 $77.20 $94.01 57720 $94.01 5940
"Area3
Carpenter $33.47 S10.70 $3.83 $4.10 $0.68 F2.44 8 $60.24 70,98 $93.71 §76.98 £93.71 $93.71
Hardwood  Floorlayer, Power Saw :
Operator, Saw  Filer, Shingler, Steel
Scaffold and Steel Shoring Erector 333.62 $10.70 53.85 $4.10 $0.63 52.44 § $60.39 £77.20 $94.61 $77.20 $94.01 $94.01
* Area #f
Campenter $3212 %1070 $8.85 $4.10 $0.63 SZ.44 8 . 5889 $74.95 $91.01 $74.55 $91.01 $91.01
Hardwood  Floorlayer, Power Saw
Operator, Saw  Filer, Shingler, Steel
Scatfold and Stes! Sharing Frector . $32.27 310,70 $8.85 $4.10 $0.68 S2.44. g $59.04 $75.18 §91.31 $75.18 $91.31 $91.31

- DETERMINATFION; NC-23-31-1-2013-1A
ISSUE DPATE: August 22, 2013
EXPIRATION DATE OF DETERMINATION: June 3 0, 2014%* The rate to be paid for work performed afier this date has been determined. 1f work will extend past this date, the new rate must b paid
and should be incorporated in contracts entered into now. Contact ths Offics of the Director - Research Unit for specific rates at {415) 703-4774.
LOCALITY: All Localities within Alameda, Alpine, Amador, Buite, Calaverns, Cofusa, Contra Costa, Del Norte, El Dorado, Fresne, Glen, Humboldt, Kings, Lake, Lassen, Madera, Masin, Mariposa,
Mendecino, Merced, Modog, Monterey, Napa, Nevada, Placer, Phimnas, Sacramento, San Benito, San Francisca, San Joaquin, $an Mateo, Santa Clara, 8anta Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,
Stanislavs, Sutter, Teharna, Trinity, Tulare, Tyelumne, Yole, and Yuba Counties.

. Enmlover Paymenrs Straight — Time Oventime Hourlv Rate
CLASSIFICATION Basic Health  Pension  Vacation/ Training Other Hours Totat Daily Saturday” Sunday
{Journeyperson) _ . Hourly and Hol lidayd Payments® Hourly : and
Rate Welfare® Rate 1 1/2% 2X 1 Lf2RE 2X Heoliday'
Bridge Builder/Highway Carpenter $38.35 F1o70 $8.83 $4.10 $0.68 244 8.0 566,12 385,80 $105.47 $85.80 $105.47 $105.47

Footnote and Millwright listed on page 344

(Recognized Holidays and Subsistence Payment footmotes also listed on page 344)
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DETERMINATION: NC-23-31-1-2013-1B

ISSUE DATE: August 22, 2013 . X .

EXPIRATION DATE OF DETERMINATION: June 30, 2014** The rate to be paid for work performed after Uiis date has been determined. 1f work will extend past this date, the new rate must be paid
and should be incarporated in contracts entered nfo NOW. Contact the Office of the Divector - Research Unit far specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Bt Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,

Mendacine, Merced, Modoc, Monisray, Napa, Nevada, Placer, Plumas, Sacramento, San Beaito, San Trancisco, San Jorquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Senoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Pavments Siraicht — Time Ovenime Hourly Rate :
CLASSIFICATION Basic Health  Pension Vacation/ Training Other Hours Total Daily Saturday” . Sunday
(Joumeyperson) Hourly and Holiday" Payments’ Hourly and

Rate Weifare® : © Rate 1 12xt X 1 1/2%E X Holiday'

*Area ]
Millwright $39.45 F10.70 $8.85 3419 30.68 £3.95 8 $57.82 §87.55 $107.27 §87.55 $107.27 $107.27
" Area2
Millwright $33.97 $10.70 $8.83 54,19 50,68 $3.95 b $64.34 $82.33 $100.31 58233 $160.31 $100.31
Aread
Millwright . $35.47 $10.70 $8.85 $4.19 S0.68 £3.85 g S84.34 $82.33 £100.31 $82.33 §100.31 $100.31
Area d!
Millwright $34.62 £10.70 33,85 5419 $0.568 $3.95 8 $62.99 $30.30 $97.61 £30.30 59761 597.61

DETERMINATION: NC-23-31-1-2013-1, NC-23-31-1-2013-1A and N{-23-31-1-2013-1B

# Indicates an apprenticeable craft. The current apprentice wage rates ar available on the Tnternet at http/fwww dir.ca 2ovOPRL/PWApDWaoe/PWApnWageStart.asn. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at Htp:/Awyww. dir.ca gov/dag/das html.

* Samrdays in the same work week may be worked at straight-time if job is shut down during the normal svark week due to inclement weather or major mechanical breakdown.

b AREA 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Countes,
ARES, 2 - Monterey, San Benito, and Santa Cruz Coutties. : )
AREA 3 - El Dorado, Placer, Sacramento, San Joaquin and Yolo Counties.
AREA 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, Bi Dorado, Fresno, Glenn, Hurnboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced,

Modoe, Nevads, Placer, Phimas, Shasta, Sierra, Siskivou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolurane, and Yuba Counties.

¢ Inctudes an amount for UBC Health & Safety Fund and National Apprenticeship find.

4 meludes an amount per hour worked for Work Fees. The V acation amount is $2.45 per hour worked for Carpenter; $2.35 per hour worked for Millwright.

® Annuity Trust Fund, Industry Promotion, and Carﬁenter Employers Contract Administration.

{ For building construction, rate applies to the first 4 hours daily overtime. For all heavy, highway and engineering construction overtime worked, Monday through Friday,
rate applies to the first 4 hours daily overtme.

& Rate applies to the first 8 hours for building construction and for the first 10 hours werked on heavy, highway and engineering construction.

?’ Millwright Annuity Trust Fund, Industty Promation, and Work Preservation.

i Time and one-half shall be paid for the first sight (8) hours worked on the four (4) days of each year selected by the Union as designated offholidays listed in the Holiday
Provision. . .

i Atea 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and including Highway 49 and the territory
inside the city limits of Placerviile. Area 4 includes the portions of Placer and E] Dorado Counties not covered in Area 3. :

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agresment,
applicable to the partienlar craft, classification, or type of worker employed on the project, which is on file with the Directar of Industrial Relations. If the prevailmg rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate sheil be paid shall be as provided in Section 6700 of the Government Code. You may obipin the holiday provisions Tor
the current determinations on the Internet at hetprtenerw.dir ca.cow/QPRL/PWD. Holiday provisions for current or superseded determinaions may be obiained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 17751 and 1773.9, contractors shall make travel and/or subsistence payments to each worker
10 execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Intemet at hitg:/ferrw dir.ca.gov/CPRL/EWD, Travel and/or subsistence
requirements For current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVATLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCTAL BUILDING. HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES (SECOND SHIFT)*

DETERMINATION: NC-23-31-1-201 3-1

ISSUE DATE: August 22, 2013 .

EXPIRATION PATE OF DETERMINATION: June 30, 2014** The rate to be paid for work performed after this date has been determined, If work will extend past this date, the new rate must be
paid and should be incorporated in coniracts =ntered inte now, Contact fhe Offie of the Director - Research Unit for specific rmes at (41 5) 7034774,

LOCALITY: All'Localities within Almmeda, Alpine, Amador, Butte. Calaverss, Colusa, Contra Costa, Del Nerte, El Dorado, Fresno, Glenn, Humbaoldt, Kings, Lake, Lassen, Madera, Marin, Mariposa.
Mendecino, Mereed, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benite, 8an Francisce, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou, Solano,
Sonoma. Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba Counties.

Emplover Payments . Straight— Time _ Overfime Howrly Rate®
CLASSIFICATION Basic Heaith Pension  Vacation/ Training Other Hours® Total Daily Saturday® Sunday
{Joumneyperson) Hourdy and Heliday® Pavmenis' Howly and
Rate  Welfare? Rate 1 1/2xh 2K 11n% 2X Holiday*

“Areal . -
Carpenter $41.97 $10.70 $8.85 $4.10 $n.63 $52.44 7.5 $68.72 $85.80 $105.47 $83.80 $105.47  $105.47
Hardwood  Floorlaver, Power Saw -
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector 842,13 $10.70 48.85 S4.10 $0.68° 8244 15 $6390 $36.02 10577 F86.02 10577 $105.77
“Areal . .
Carpenter 33370 $10.70 $3.85 5410 B0.68 $2.44 1.5 $62.47 $76.98 $95.1 $76,58 $93.71 $93.71
Hardwood  Floorlayer, Power Saw . ’ .
Operator, Saw  Filer, Shingler, Steel
Scaffold and Steel Shoring Erecter $35.86 S10.700 | 3885 3410 $0.68 Si44 15 $62.63 $77.20 F9d.01 $77.20 $94.01 $34.01
“Aread
Carpenter $33.70 £10.70 $3.85 BL10 $0.68 $2.44 7.3 6247 $76.98 $93.71 $76.98 $93.71 $93.71
Hadwood  Floorlayer, Power Saw’
Operaior, Saw  Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $35.86 F10.70 $8.85 $4.10 50,68 $2.44 735 3562.63 $77.20 $ud.01 $77.20 394,00 $94.01
"area 4

. “Carpenter $34.26 Fin.70 $8.85 F4.10 $0.68 52.44 73 §561.03 $74.95 $9L.01 §74.95 $9L.01 $9L.01
Hardwood  Floorlayer, Power Saw
Operator, Saw  Filer, Shingler, Steai
Scaffold and Steel Shoring Exrector $34.42 51070 £8.85 540 $0.68 $2.44 7.5 6119 $75.18 $9131 $75.18 $91.31 401,31

DETERMINATION: NC*23-3I-1-2(113-1A

ISSUE DATE: August 22, 2013

EXPIRATION DATE QF DETERMINATION: June 30, 2014 Tha rate to be patd for work performed after this date hes been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in conmacts entercd inte now. Contact the Office of the Driractor - Research Unit for specific rates af (4135 034774, .

LOCALITY: All Localities within Alameda Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del NE:rte, EI Dorade, Fiesno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Madog, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santn Clara, Santa Cruz, Shasta, Siemrs, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclurmne, Yolo, and Yuba Counties.

Emplover Pavment __ Sipight- Tige Overtime Hourly Rare®

CLASSIFICATION Basic Health  Pension  Vacation/ Training Other Hoyrs® Total Daily ) Saturday” Sunday
(Journeyperson} Hotrly ad Holiday* pﬁ},menfs' Hourly and

’ Rate Welfare! Rate 11/2x8 X 1123 2X Holiday*
Bridge Builder/Highway Carpenter $41.97 $10.70 $3.85 3410 $0.68 $2.44 7.5 868.74 F85.80  Bi0S47 B850 $103.47  $105.47

Continued on page 34C

(Recognized Hoiidays and Subsistence Payment footnoles also listed on page 34C)
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DETERMINATION: NC-23-31-1-2013-1B
1SSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: Jurie 30, 2014** The rate to be paid for work performed after this date has been determined. 1f work will extend past this date, the new raie musi e
paid and should be incorporated 1n contracts entored into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALETY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Noerte, El Dorade, Fresno, Glenn, Humbolds, Kings, 1,ake, Lassen, Madeva, Marin, Mariposa,
Mendocine, Merced, Modog, Menterey, Napa, Nevada, Placer, Plumas, Sacramente, San Benito, $an Francisce, San Joaquin, San Matea, Santa Clara, Santa Cruz, Shasta) Sierra, Siskiyou, Solano,
Sonoma, Sianislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Pavenents Stzmicht — Time . Overtims Hourly Rate”

CLASSIFICATION Basic Health  Pension Vacatien/ Trainng Other Hours? Total Daily Saturday” Sunday

Goumeyperson) Houly  and Holiday® Payments Houriy and
Rate Wellare" Rare 1 12t X 112% X Holidm®

“Areal

Millwright $42.08 $10.70 §3.85 5419 $0.68 £3.95 13 $70.43 £87.55 $107.27 $87.53 $107.27  $107.27

“Areal

Millwright §38.37 10,70 $8.85 5419 £0.68 $3.95 135 $66.74 $8233 $100.31 82,33 $10031  $10031

© Area 3'

Millwright $3837 51070 55.85 §4.19 F0.68 $3.95 7.5 $aa.74 $82.33 310031 $82.33 £100.31  $i0031

° Aren 4'

Miliwiight $36.93 310,70 $883 5419 $0.68 83,95 75 $63.30 580.30 $91.61 $80.30  $97.61 59761

DETERMINATION: NC-23-31-1-2013-1, NC-23-31-1-2013-1A and NC-23-31-1-2013-18 (FOR SECOND AND THIRD SHIFTS)

# Indicates an appreniiceable eraft. The current apprentics wage rates are available on the Internet at hitp,/fwrw. dir.ca soy/OPRL/PW AppWave/PW AppWageStart.asp. To obtain
any apprentice wage rates ag of July 1, 2008 and prier to September 27, 2017, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards' website at http:/#ww, dir.ca zov/das/idas. btml.

* Dioes not apply to tenant improvement or rengvation projects in vecupied buildings with a total contract value of $5 million or less.

8 The overtime rates for shift work are based on the non-shift avertime rates on page 34,

¥ Saturdays in the same work week may be worked at straight-time if job is shut down during the normal werk week due to inclemant weather or major mechanical breakdown,

¢ AREA 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Senta Clara, Solano, and Sonoma Counties.

AREA 2 - Monterey, San Benito, and Santa Cruz Counties.

AREA 3 - El Dorada, Placer, Sacramento, San Joaquin and Yolo Counties.

AREA 4 - Alpine, Amador, Buite, Calaveras, Colusa, Del Norts, El Dorado, Fresno, Glenn, Humbeldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocine, Merced,
Modoe, Nevada, Placer, Plumas, Shasta, Sierra, Siskivou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolurne, and Yuba Countles.

4 [neludes an amount for GBC Health & Safety Fund and National Apprenticeship fund.

® Includes an amount per hour worked for Work Fees. The Vacation amount is $2.43 per hour worked for Carpenter, $2.35 per hour worked for Millwright.

£ Annuity Trust Fund, Industry Promotion, and Carpenter Employers Contract Administration.

¢ Daily overtime applies after 7 % hours worked at the straight-time rate for second shift and after 7 hours worleed at the straight-time rate for third shift.

b For building construction, rate applies to the first 2 hours prior to the start of the regular ot approved day, or the first 4 hours after the end of the approved or regular work
day, not to exceed & total of 4 hours in any 1 work day. For heavy, highway and enginesring construction rate applies to the first 4 hours prior to the start of the regular or
approved day, or the first 4 hours after the end of the approved or reguler work day, not to exceed & total of 4 hours in any 1 work day

! Rate applies to the first 8 hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction.

I Millwright Annuity Trust Fund, Industry Promotion, and Work Preservation.

E Time and one-half shall be paid for the first eight (8) hours worked on the four (4) days of each year selected by the Union as designated offfholidays listed in the Holiday
Provision.

! Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and in¢luding Highway 49 and the territory
inside the city limits of Placerville. Area 4 includes the portions of Placer and El Dorado Counties not covered in Area 3.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classitication, or type of worker employed on the praject, which is of file with the Director of Industrial Relations. If the prevaiting raie
is not based on a collectively bargained rate, the helidays upon which the prevailing rate shail be paid shall be as provided in Section 6700 of the Government Code. You may obtain
the holiday provisions for the current determinations on the Internet at htip./Awww.dir ca.cov/CPRLPWD, Holiday provisions for current or superseded determinations may be
obtained by contacting the Cffice of the Director — Research Unit at (415) 703-4774. ’

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence paymenis to sach
worker to execute the work, You may obtain the travel andfor subsistence provisians for the carrent determinations on the Internet at htp /s dir.¢a, sov/OPRL/PWD, Travel

andior subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES (THIRD SHIFT)*

BETERMINATION: NC-23-31-1-2013-1

I38UF, DATE: Augost 22, 2013

EXPIRATION DATE OF DETERMINATION: June 30, 2014** The rate to be paid for work performed after this date has been determined. Ifwork will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774,

LOCALTTY: Ail Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contea Costa, Del Nerte, El Dorado, Fresno, Glenn, Humboldt, Kings, Laks, Lassen, Madera, Ivarin, Mariposa,
Mendocine, Merced, Modoc, Monteray, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, Szn Francisco, San Joaquin, San Mateo, Santa Clarz, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Pavmenits . Straight — Time QOvertime Hourlv Rate®

CLASSIFICATION Basic Health  Pension  Vacation/ Training Other Hours® Total Daily Saturday” Sunday
{Journeyperson) Hourly and Holiday" Paymen;s' Houry and

. Rate  weifare' - Rate 1 1/2xb 7% 11/t X Holiday*
“Areal
Carpenter 54467 31070 $8.85 5410 $0.68 5244 7 57174 535.80 $105.47 $85.80 $10547  $105.47 .
Hardwood  Floorlayer, Power Saw - ’
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Brector $45.14 510,70 $8.85 $4.10 §0.68 3244 7 37191 $86.02 810577 586,02 - $i0577  $105.77
“Area 2 -
Carpenter $3825 $10.70 $8.85 3410 $0.68 $2.44 T $65.02 576,98 $93.71 7598 $93.71 593,71
Hardwood  Floorlayer, Powsr Saw
Operator, Saw Filer, Shingler, Steef .
Scaffold and Steel Shoring Erector §38.42 §1070 $8.85 54.10 5058 $2.44 7 $65.19 $77.20 $94.00 $77.20 $94.01 $94.01
‘Area 3
Carpenter - 53825 $10.70 885 $4.10 $0.68 §2.44 7 $65.02 576.98 $93.71 576,98 $93.71 $93.71
Hardweod  Floorlayer, Power Saw .
Operator, Sew Filer, Shingler, Steel
Scaffeld and Stee Shering Ersctor $38.42 $10.70 885 §4.10 50.68 $2.44 7 $65.19 $§77.20 594.01 $77.20 $94.01 $24.01
®Aven 4
Carpenter $36.71 $10.70 $2.85 $4.10 $0.68 5244 7 $63 48 57495 ot $74.95 $91.01 $91.01
Hardwood  Flootlayer, Power  Saw
Operator, Saw Filer, Shingler, Steel . . -
Scaffold and Steel Shoring Ergotor $36.88 1070 $8.85 3410 50.68 5244 7 $63.65 $75.18 $91.31 $75.18 $91.31 $91.31

Footnoies listed on page 34C

(Recognized Holidays and Subsistance Pavment footnotes alse listed on page 34C)
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DETERMINATION: NC-23-31-1-2013-1A
ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 30, 2014% The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new raie must be
paid and should be incarporated in contracts entered inte now, Contact the Office of the Director - Research Unit for specific rates at {415} 7034774,

LOCALITY: All Locelities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Maripesa,
Mendocino, Merced, Modoe, Monterey, Napa, evada, Placer, Plumas, Sscramento, San Benito, San Francisco, San Joaquin, San Matee, Santa Clara, Santa Cruz, Shasta, Siera, Siskiyou, Selano,
Sonema, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuotamne, Yolo, and Yuba Counties.

Emplover Payments Straight — Time Qvertime Hourly Rate”
CLASSIFICATION Basic Health  Pension Vi acation/ Training Other Hours® Total Daily Saturday’ Sunday
(Journeyperson) Howly and Holiday” Payments’ Hourly | 31/2X" X 11 X and
Rate  Welfare’ Rate : Holiday®
Bridge Buiider/Highway Carpenter o a4y $10.70 £8.85 $4.10 F0.68 $2.44 7 $71.74 8580 510347 $B5.80 $105.47  BLO347

DETERMINATION: NC-23-31-1-2013-1B

ISSUE DATE: August 22, 2013 . .

EXPIRATION DATE OF DETERMINATION: Jupe 30, 2014%% The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now, Contact the Office of the Director - Research Unit for specific rates at {415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, EL Dorado, Fresna, Glenn, Humbetdt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benite, San Pranciso, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou, Solano,
Sonoma, Stanistaus, Sutter, Tehama, Trinity, Tulare, Tuolumns, Yalo, and Yuba Counties. .

Emplover Payments Straight — Time . Cvertime Hourly Rate®

CLASSIFICATION Basic  Healthand Pension  Wacation! Training Other Hours® Total Daily Sarurdayb Sunday
(Journeyperson) Hoully  Welfare® Holiday® Payments’ Hourly  y12%" 2X 1 2% and

Rate Rate Holiday*
“Areal -
Millwright $45.09 $10.70 . $8.33 5419 $0.68 $3.95 7 $73.46 587.55 §107.27 $87.55% $107.27  §107.27
“Area2
Millwnght $41.11 $10.70 $8.85 5419 50,68 5395 7 $69.48 $82.33 $100.31 §82.33 $100.31 $i00.31
“Aread
Millwright 54111 510.70 £3.85 $4.19 $0.68 $3.95 7 569.48 §82.33 510031 §82.33 5100.31 F100.31
©Area 4
Millwright $39.57 1070 $8.85 54,19 §0.68 §3.95 7 $67.54 $80.30 F97.61 58030 897,61 $97.61

Fooinotes listed on page 34C

{Recounized Holidays and Subsistence Payment footnotes also listed on page 34C)
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTCR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: MODULAR FURNITURE INSTALLER (CARPENTER)

DETERMINATION: NC-23-31-15-2013-1

ISSUE DATE: August22, 2013

EXPIRATION DATE OF DETERMINATION: fune 30, 2014** The rate to be paid for work performed after this date has been detersined. If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered inte now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-
4774, : - : . ' :

LGCALITY: All Localities witiin Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno; Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocina, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa
Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties,

Employer Payments Straight-Time _ Overtime Hourly Rate
Classification Basic Health  Pension® Vacation/ Training  Other  Howrs Total Daily Saturday* Sunday/
(Journeyperson) Howrly - and Holiday® Payments Hourly Holiday
Rate Welfare Rate 112X 112X 2X

“AREA 1
Master Installer $3063  $9.55 $5.16 $3.31 S $0.22 & 34387 $64.185 $64.185 $79.50
Lead Installer 2641 9.55 5.16 3.3t - 0.22 3 44.65 57.855 57.855 71.06
Installer 1 . 22.96 9.53 4.66 331 - 022 8 4070 52.18 5218 63,66
Tastalter I 19.53 5.53 4.66 331 - 0.22 8 3727 47.035 47.035 56.80

. TARFA2
Master Installer 2691 9.55 516 331 . 022 8 45.15 58.605 38605 72.06
Lead Installer 2328 9.5% 5.16 331 .- 0.22 8 4152 - 53.16 5316 64.80
Istaller I 20.31 9.55 4.66 331 0.22 8 38.05 48.205 48.205 38.36
Installer {1 17.36 9.55 4.66 331 - 0.22 8 35.10 43.78 43.78 52.46
"AREA3 ] :
Master Installer 25.58 9.58 5.16 331 - 022 8§ 43.82 56.61 56,61 69.40
Lead Installer “ 2216 - 955 516 3.31 - 0.2z 8 4040 5148 51.48 62.56
Installer I 1935 9.55 466 - 331 - 0.22 8 3710 46,78 46.78 56.46
Installer IT 16.59 9.55 4.66 in - (.22 8 34.33 42,625 42.625 50.92

a AREA 1- Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonema Counties,

AREA 2 - Monterey, San Benito, and Santa Cruz Counti es. :

ARFA 3- Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, Fi Dorado, Fresno, Glenn, Eumboldt, Kin gs, Lake, Lassen,-Madera, Mariposa, Mendocino,
Merced, Modoc, Nevada, Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra, Siskivou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne,
Yolo, and Yuba Counties.

Includes an amount for Annuity Trust Fuznd,

Includes an amount for Work Fee. . : ‘

Rate applies for the first 10 hours only. All hours worked in excess of ten hours on Saturdays shall be paid at double time (2X).

RATIO: The ratio of employees shall be based on the Increments of ten (10) employees. It is understood that the employee ratio shall apply on a company-wide
basis. For every ten {10) employees, the employer shall employ one (13 Master Installer, three (3) Lead Installer, three {3) Installer L and three (3) Installer I, For
crew size of less than 10 employees, the employer shall employ a Master Tnstaller, followed by a Lead Installer, then an Installer 1, and lastly an Installer T

For crew size of over 10 emplovees, please contact the Office of the Director — Research Unit at 415-703-4774.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be alt helidays in the collective
bargaining agreement, applicable to the particular crafi, classification, or type of worker em pioyed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate. the holidays upen which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at [jto:/wany. dir.ca cov/OPRL/PWD. Holiday
provisions for current or superseded determinations may be obtained by conizeting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL ANIYOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://wyrw.dir.ca,oov/QPRL/TWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {41 3) 703-4774.
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GENERAL PREVATLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABCR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROIECTS

CRAFT: #DRYWALL INSTALLER/LATHER (CARPENTER)
JETERMINATION: NC-31-X-16-2013-2
ISSUE DATE: August 22, 2013
EXPIRATION DATE OF DETERMINATION: June 30, 2014** The rate to be paid for work performed after this date has been determined. If work wili extend past this
date, the new rate must be paid and should be incorporated i contracts entered into now. Contact the Office of the Director — Research Unit for speeific rates at {415} 703-
4774,

LOCALITY: All localities within Alameda, Alpine, Amador, Buite, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humbeldt, Kings, Lalke,
Lassen, Madera, Marin, Mariposa, Mendocino, Mercad, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Ciara, Santa Cruz, Shasts, Sierra, Siskiyou, Solanc, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

- Emplover Pavments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basie Health Taotal Sunday
(Joumeyperson) Hourly and Vacation/ Other Hourly - Daily Saturday and

Rate Welfare®  Pension Holiday™ Training Payments  Hours Rate 112X 11/2X Hotiday
*Areal -
Drywall Installer/ )

Lather $39.35 $10.70 81160 $4.10 $0.62 $0.53 8 $66.90 iges5s  "$86.58  $106.25
Stocker, Serapper’ 19.68 10.55 6525 410 - - 8 35,58 B9 420 49420 59.26
Stocker, Scrapper 19.68 10.53 1.00 410 - . 8 3533 . M5170 45170 35.01
Y Areal
Drywall Installer/ 7

Lather 33.47 10.70 #11.60 4.10 062 0.53 8 61.02 k77755 777755 94 49
Stocker, Scrapper' 16:74 1055 - 8525 4.10 - - 8 36.64 Y5010 "M5.010 53.3%
Stocker, Scrapper 16.74 10.55 1.00 4.10 - - 8 32.3% w760 "40.760 4913
“Aread
Drywall Installer/ . .

Lather 3397 10.70 811.60 410 0.62 0.53 8 61.52 k7505 "78.505 95.49
Stocker, Scrapper : 16.99 10.55 8525 410 - - 8 36.89 h5385 45385 53.88
Stocker, Scrapper 16.99 10.55 1.00 4.10 - ' - 8 32.64 841135 135 49.63
tAréad

Irywall Installer/

Lather 32.62 10.70 211.60 4.10 0.62 0.53 8 60.17 "76480  "76.480 92.79
Stocker, Scrapper’ 1631 1055 8525 410 - - 8 36.21 b4365 244365 52.52
Stocker, Scrapper 16.31 10.55 1.00 4.10 - - 8 31.96 b40.115 0115 4827

#indicates an apprenticeable crafl. The current apprentice wage rates are available on the Internet @ http:www.dirgca gov/ OPRL/PWApDWage/PWAppWageStartasp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to Septernber 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http:/rerprw dir ca, gov/dasidas ],

" Area 1- Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano and Scnoma countics.
b Area? - Monterey, San Benito, and Santa Cruz Countles. _
¢ Area3- El Dorado), Placer, Sacramento, San Joaguin, and Yolo Counties.
dArea d - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboidt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Modoc, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba
Counties.
¢ Includes an amoynt for UBC health and safety fund for Drywall Instalter/Lather cnly.
FIncludes an amount for Work Fees .
¢ Includes an amount for Annuity Trust Fund.
"Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday. All other fime is paid at the Sunday and Holiday overtime rate.
Saturdays may be worked at straight time if job is shut down during Monday through Friday due to inclement weather or rnajor mechanical breakdown.
i Employed by the same contractor for 2000 hours {consecutively or cumulatively). :
i Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and including Highway 49 and the territory
inside the city limits of Placerville. Area4 inciudes the portions of Placer and El Dorado Counties not covered in Area 3. ’

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage Tate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, zpplicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.

* If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code, You may obtain the holiday provisions for the current determinations on the Internet at hittpe e dir.ca.gsoy/OPRL/PWD. Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 17731 and 1773.9, contractors shall make fravel and/or subsistence payments

10 each worker to execute the work. You may obtain the travel and/or subsistence provisiens for the current determinations on the Intemet at - :

witp-fwrww.di, cagov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the
Yirector — Research Unit at (415) 703-4774. )
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDTNG, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROIECTS

CRAFT: # PILE DRIVER (CARPENTER}

- DETERMINATION: NC-23-31.11-2013-1

ISSUE DATE: Angust 22, 2013 .

EXPIRATION DATE OF DETERMINATION: June 30, 2014%* The rtatc to be paid for work performed after this date has been determined. Tf work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office cf the Director — Research
Unit for specific rates at (415) 703-4774, . : :

LCCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresne, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yelo, and Yuba Counties.

Employer Payments Straight-Time - Qvertime Fourly Rate

Classification Basic Health Pension Vacation/ ‘Training  Other Hours  Total Daily  Saturday  Sunday
(Journeyperson) Hourly  and Holiday Payments Hourly : and

i Rate  Weifare ’ Rate 112X 112X Holiday
Pile Driver, Wharf, .

and Dock Builder $38.605 °10.70 *13.05 °5.30. 0.73 013 8 68.53  87.830 87.830 107.13
Biver (wet) up to ' : .

50 fi depth ™ . 8692 *1070 “13.03 5,30 073 - 013 3 116.85 1603F %6031 203.77
Diver's Tender © 4245 *10.70 ®13.05 £5.39 073 0.15 8 7239 %9362 99362 11485
Assistant Tender 38.60 1070 *13.05 °5.30 0.73 0.15 8 6853 %7.83 %783 . 107.13

0.15 8 73.3 9512 %9512 11685

Diver (stand-by) 4346 *10.70 "13.05 5.30 0.73

FOR "PILE DRIVER-BRIDGE BUILDER" - SEE NORTHERN CALIFCRNIA CARPENTER PAGE 34.

PLEASE NOTE: To obtain wage rate information for Saturation Diver, Manned Submersible, Manifold Qperator/ife Support Technician, Remote
Controlled/Operated Vehicle (RCV/ROV) Pilot/Technician, Navigator Surveyer, Bell Winch Operator & Diving Equipment Technician, please
contact the Office of the Director - Research Unit at (415) 763-4774, : ' i

# Indicates an apprenticesble crafl. The current apprentice wage rates are available on the Internet @

htip:/fwww.dir.ca, gov/OPRE/PWAnpWage/PWApnWageStart asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September

27,2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at

http:/ferww. dir.ca. gov/das/das. himl, :

* Includes UBC Hezlth & Safety Fund. _

® Includes an amount per bour for Annuity Trust Fund. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer

payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than

the general prevailing rate of per diem wages. . :

® Includes an amount pet hour for work fees, :

_ “Rate applies to the first 2 daily overtime hours and the first § hours worked on Saturdays. All other time is paid at the Sunday/Holiday overtime

rate. :

® Shall receive a minimum of 8 hours pay for any day or part thereof,

 For specific rates over 50 ft depth, contact the Office of the Directar — Research Unit.

£ On bridges, powerhouses and dams, men working from bosun’s chairs or swinging scaffolds or suspended from rope, cable, safety belts, or any
device used as a substitute for or in liew thereof (excluding piledriving rigs) shall receive $0.15 per hour above this rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage. rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. Tfthe prevailing rate is not based on a coilectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Sectien 6700 of the Government Code. You may obtain the heliday provisions for the current determinations on
the Internet at hitp:/fwww.dir.ca.zov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774. ' :

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence pavments to each worker to execute the work, You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at hitp://www.dir.ca.cow/OPRL/PWD, Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Ukit at (415) 703-4774,
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GENERAL PREVATLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #ELEVATOR CONSTRUCTOR
DETERMINATION: NC-62-X-1-2012-1
ISSUE DATE: February 22, 2012
EXPIRATION DATE OF DETERMINATION: Tuly 8, 2012~ Effective until superseded by a new determination issued by the Director
of Industrial Reiations. Contact the Division of Labor Statistics and Research at (415} 703-4774 for new rates afier 10 days from the
expitation date, if no subsequent determination is issued. .

LOCALITY: Al Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,

Fresno, Glenn, Humboldt, Inyo, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisce, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta,

Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

Portions® of Kern, San Bernardino and San Luis Obispo are detailed below.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension® Vacation/ Training Other Hours Total Daily  Saturday Sunday
(Journeyperson) Hourly and Holiday Payments Hourly and
Rate  Welfare _ Rate  112%X% 11/2X" Holiday

Mechanic $57.29 11.025 11.96 344 0.55 0.30 § 84565 113.210 113210 141.855°
Mechanic (Employed in .

industry more than § yearsy 5729 11.025 1196  4.58 0.55 0.30 8 85705 114.350 114350 142.995°
Helper® 40.10 11.025 11.96 241 0.53 0.30 § 66345 86395 86395 106.445°
Helper (Employed in .

industry more than 5 years) 46.10 11.025 1196  3.21 0.55 0.30 § 67.145 87.195 87.195 107.245°

#[ndicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice
schedules/apprentice wage rates have been reassigned by the Department of Tndustrial Relations from the Division of Labor Statistics and
Research to the Division of Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the
Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at http://www.dir.ca.gov/das/das html.

* Applies to that portion of these counties north of the Tehachapi Line. For more informaticn contact the Division of Labor
Statistics and Research. ' :

® For paid holidays recognized in the collective bargaining agreement employees are paid for 8 hours at straight time in addition to the

Holiday rate for all hours worked. . :

¢ Ratio: The total number of Helpers employed shali not exceed the number of Mechanics on any one job. For more
information on the use of Helpers contact the Division of Labor Statistics and Research.

d Bor Contract Service work only. All other overtime is paid at the Sunday/Holiday rate.

® Includes an amount for Annuity Trust Fund. '

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shail be all
hotidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Tnternet at hitp://www.dir.ca.gow/DLSR/PWD. Holiday provisions for cusrent or
superseded determinations may be obtained by contacting the Prévailing Wage Unit at (415) 703-4774.

TRAVEL AND SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
andfor subsistence payments to each worker to execute the work. You may obtain the travel and subsistence provisions for the current’
determinations on the Internet at hitp://www.dir.ca.gov/ DLSR/PWD. Trave] and/or subsistence requirements for each craft, classification
or type of worker may be obtained from the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # OPERATING ENGINEER (HEAVY AND HIGHWAY WORK)

DETERMINATION: MC-23-83-1-2013-2

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate 1o be pald for work performed after this date has been determined. If work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of the Dirsctor ~ Research Unit for specific rates at (415) 703-4774.

LOCALITY: Alf localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Corira Costa, Del Morte, EJ Darado, Fresno, Glenn, Humbaldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocina, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Sierra, Siskiyow, Solano, Scnara, Stanisiaus, Sutter, Tehama, Trintty, Tulare, Tuolumne, Yelo, and Yuba counties.

Emplover Pavments Straight-Time . Qvertime Hourly Rate
Classification Basic Heaith ~ Pension Vacation Training  Other Haurs' Total Daily/ Sunday and
{(Joumeyperson) Hourly and and Payments Hourly Saturday” Haliday
Rate Weifare Holiday® Rate 112X . 2X

Classification Group® )
Area1®  Ampaz® Area 1" Area?’ Aea1®  Area?®  Areat®  Arca2°

Group 1 - $38.02  $41.02  $1283 $9.52 $3.72 082 30.67

g 36618 . $68.16  $8559  $8849 $10520 $10090

Group 2 $37.49  $3045  $12.63 $9.52 3372 062 $0.67 8 $8465 36665 58340 33640 $102.14 §106.14
Group 2 . 33601 $38.01 $12.63 $9.62 $3.72 $0.62 $0.67 8 §63.17  $8517  $81.18  $8418  §99.18  $103.18
Group 4 - $34.83 $3663 31283 $9.82 $3.72 $0862 $0.67 3 36179 - $83.78  $7R.11 0211 39842 10042
Group § . $33.36  $3536  $1283  $9.52 $3.72 $0.62 $087 8 56052 38262 87720 $ROZ0  $9388  $97.88
Group 8 $32.04  $34.04° 31263 $9.52 $3.72 3082 $o67 8 $59.20  $6120 §7522 . §7822  $9124 39524
Group 7 $30.90  $32.90  $1263 $8.52 $372 $0.82 $0.67 8 $58.08  $60.06  $73.51 §76.51  $85.95  $92.06
Group 8 32678 $31.78  $12.63 $9.52 $3.72 $0.62 $0.67 a $58.92  $58.92  §71.80 47480 98668 30088
Group 8-A $27.65 32055 1263 $9.52 $3.72 $0.62 $0.67 8 5471 %5671 $68.4%  $71.48  $8226  $86.28
Groug 1-A $39.90 34100 $1263 $9.52 $3.72 $0.62 $0.67 8 3E7.06  $69.08  $87.01 $90.01 $10696 $110.96
Truck Crane Assistant to Engineer  $32.93  $34.83 $1263 $9.52 $3.72 30862 087 8 S60.00 38200  S7ES6  $7O.56 0 $9302  SO7.02
Assistant {o Engineer $30.64  $3264  $12.83 58.62 $3.72 $0.82 $0.67 3 $57.80  $59.80  §7312  $7612  $8844  $92.44
Graup 2-A $38.14  $40.14  $12.83 $8.62 . ga7z 062 $0.67 8 36530 $67.30 38437 38737  $103.44 $707.44
Truck Crane Assistant to Enginesr  $3267 33457  $12.63 $8.52 . 3372 $0.62 $0.67 8 §69.83 35183 $76.17 7917  $92.50 39650
Assistant to Enginaer - 330,43 $3243 | 31263 $9.52 $3.72 $0.62 $0.87 3 $57.58  $59.58  $72.81  $75.81 $88.02  $82.02
Broup 3-A $36.40  $3840  §12.63 $0.52 $3.72 $0.52 $0867 8 36356 36566 38176  $84.76 39096 $103.95
Truck Crane Assistant to Engineer  $32.43 53443 $1263 $9.52 $3.72 $0.82 $087 3 $59.58  $61.50 37581 . 7881  $92.02  $96.02
Hydraulic ’ $32.04  $34.04 31263 $9.52 §372 082 30.67 8 $59.20  $6120 $7522  §$7822 39124 $95.24
Assistant to Enginear $30.15  $3215  $1263 - $9.52 $372  soB2 $0.67 8 35731 $50.31 $72.38  $7539 88746 - $914s
] $80.52  $62.52  $77.20 38020 49388  So7.es

Group 4-4 $33.36. 83536  $1262 $8.52 $3.72 $0.62 30.67

# Indicaigs an apprenticeable craft, The current apprentice wage rates are available on the Internet at hitp:iwwaw.dir.ca. gowDPRUPWAppWage/PWAppWageStartasp. T obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
websile at hitp:/fwww.dir.ca.govidasidas.himl. . -

* Fer classifications within sach group, see pages 398-40.
® AREA1 - Alameda, Butts, Contra Costa, Kings, Marin, Meraad, Napa, Sacramanto, San Benito, San Francisco, Sen Joaquin, San Mateo, Santa Clara, Santa Cruz, Selane, Stanislaus,
Sulter, alo and Yuba counties: and porticns of Aipine, Amador, Calaveras, Colusa, Del Nore, EI Dorads, Fresng, Glenn, Humboidt, Lake, Lassen, Madera, Mariposa, Msndocina,
Monterey, Nevada, Placer, Plumas, Shasta, Slerra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. .
° AREA 2 - Modoc, and portions of Alpine, Amador, Galaveras, Colusa, Del Morte, El Dorado, Fresno, Glenn, Humbeldt, Lake, Lassen, Madera, Mariposa, Mendocine, .
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, -Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. {Pertions of countfes falling in each area detsled on page 41).
¢ Saturday in the same work week may be worked at siralght-time if a job is shut down during the normal wark week dug to incdement weather.
¥ Includes an amount for supplemental dues. : ' -
" Viyhen three shifts are employed for five (5) or more consecutive days, seven and one-half (7 142) consscutive hours (exclusive of meal period), shall constitute a day of work,
for which eight (8) imes the stralght time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be saven {7} hours of wark for eight (8) hours
of pay at the non-shift wage rate. ' :

NOTE: For Special Single and Second Shift rates, please see page 384.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be ail holidays in the coliective bargaining agreemeant,
appiicable to the particular craft, classification, or type of werker smpioyed or the project, which is on file with the Director of Industrial Relatlons. If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shalt be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Intemet at hitp:/fwww.dir.ca. gov/OPRLPWD. Holiday provisions for current or superseded determinations tmay be obtainsd by contacting the Office of the
Director ~ Research Unit at (415) 703-4774, ’

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Cade Sections 1773, and 1773.9, contractors shail make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel andfar subsistence pravisions for the current determinations on the Internet at hitp:Awww, dir.ca.gov/OPRLIPWD. Travel andior subsistence
requirements for current or superseded determinations may be abtained by contacting the Office of the Director —Research Unit at (415) 703-4774.
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DETERMINATION: NC-23-83-1-2013-2
CLASSIFICATIONS

GROUP 1

Drill Equipment, over 200,000 Ibs .
Operator of Helicopter {when usedin erection work}
Hydraulic Excavator 7 cu yds and over

Power Shovels, over 7 cu yds

GROUP 2

Highline Cableway

Hydraulic Excavator 3 1/2 cuyds up to 7 cu yds

Licansed Ganstruction Work Boat Gperator, On Site

Microtunneling Machine

Power Blade Operator (finish)

Power Shovels, [over 1 cu yd and up to and inaluding 7 el
yds mr.c)

GROUP 3

Asphait Milling Machine

Cabls Backhoe

Combination Backhos and Loader over 34 cuyds

Gontinuous Flight Tie Back Machine

Crane Mounted Continuous Flight Tie Back Machine,
tonnage fo apply

Crans Mounted Drill Attachmeants, Tonnage to apply

Dozer, Siope Board

Drill Equipment, over 100,000 lbs up to and
including 200,000 lbs

Gradall .

Hydraulic Excavator up to 3 /2 cu yds

Loader 4 cu yds and over

Long Reach Excavator

Multiple Engine Scrapers (when used as push pull)

Power Shovels, up ta and including 1 cu yd

Pre-Siress Wire Wrapping machine

Side Boom Gat, 572 or larger

Track Loader 4 cu yds and over

Wheel Excavatar (up to and including 750 cu yds per hour)

GROUP 4

Asphait Plant Enginesr/Boxman

Chicago Boom

Combination Backhoe and Loader up to and including % cu yds

Concrate Bateh Plants (wel or dry)

Drozer andfor Push Cat

Drill Equipment, over 50,000 s up to and
inciuding 100,000 Ibs

Pull-Type Elevating Loader

Gradeselter, Grade Checker (GPS, meachanical or otherwisa)

Grooving and Grinding Machine

Heading Siield Cperator -

Heavy Duty Driling Equipment, Hughes, LDH, ¥atson 3000 or
simitar

Heavy Duty Repainman and/or Weldsr

Lime Spreader

Loader under 4 cu yds

Lubrication and Service Engineer (mobile and grease rack)

Wechanical Firishers or Spreader Machine (asphait, Barber-
Greene and similar)

Miller Formless M-8000- Slope Paver or simitar

Portable Crushing and Screening plants

Fowsr Blade Support

Roller Operator, Asphalt

Rubber-Tired Scraper, Self-Loading {paddie-whasls, etc)

Rupber-Tired Tanthmeving Squipment (Scrapers)

Slip Form Paver {concrete}

Small Tractor with Drag

Soil Stabilizer (P&H or eguat)

Spider Plow and Spider Puller

Timber Skidder .

Track Loader up fo 4 yards

Tractor Drawn Scraper

Tractor, Compressor Orill Combination

Tubex Pile Rig

Uniicensed Gonstruction Work Boat Gperator, On Site

Welder

Wopds-Mixer (and other similar Pugmill equi prent}

GROUP § .

Cast-In Place Pipe Laying Machine

rombination Siusher and Motor Cperator

Conarete Gonvayer or Concrate Pump, Truck or
Equipment Mounted

Concrete Conveyor, Building Site

Congcrate Pump or Pumperete Guns

Driling Equipment, Watson 2000, Texoma 700 or similar

Drilling and Baring Machinery, Horizontal {nat to apply o
waterlines, wagon drilis or jackhammers)

Congrete Mixers/all

Man and/or Materal Hoist

Mechanical Einishers (concrete) (Clary, Johnsor, Bidwell
Bridge Deck or similar types)

Machanical Burm, Curb and/or Curb and Gutter Machine,
Congrete or Asphalt

Mine or Shaft Hoist

Paortable Crushers

Power Jumbo Operater (setting sfip-forms, etc., In tunneals)

Screedman {automatic or manueal)

Seif Propeiled Compactor with Dazer

Tracter with boom, D6 or smaller

Trenching Maching, maximum digging capacity aver 5 ft.
depth

Vermeer T-6008 Rudk Cutter or simiiar

GROUP S

Armer-Coater {or similar)

Ballast Jack Tamper

Boom-Type Backfiling Machine

Asst, Flant Enginger

Bridge andfor Gantry Crane

Chemical Grouting Machine, truck mounted

Chip Spreading Maching Operator

GConcrete Barriar Moving Machine

Gancrete Saws (self-propelied unit on strests, highways,
airports, and canals)

Deck Engineer

Drill Doctor

Drill Equipment, over 25,000 Ibs up to and
Including 50,000 hs

Drilling Equipment Texoma 800, Hughes 200
sarles or similar up to and including 30 . m.r.c.

Helicopter Radioman

Hydro-Hammer ar similar

Line Master

Skidsteer Loader, Bobcat larger than 743 series ar similar
{with attachmants})

Locomotive

Rotating Extendable Foridift, Lull Hi-Lift or similar

Assistant to Engineer, Truck Mounted Equipment

Pavement Breaker, Truck Mounted, with compressor
combination

Paving Fabric nstallation andfor Laying Machine

Pipe Bending Machine (pipslines ortly)

Pipe Wrapping Machine {Tractor propelied and supported)

Sereedman, (except asphaltic concrete paving)

Seif-Loading Chipper )

" Seff Propelled Pipeline Wrapping Machine

Tractor

GROUP ¥
Ballast Regulator
Cary Lift or sireilar
Combination Slurry Mixer andfor Cleaner
GoolarSlurry Tanker Operator
(hooked ta Grooving/Grinding Machine)
Drilling Equipment, 20 ft and under m.r.c.
Drill Equipment, aver 1,000 ibs up to and
incluging 25,000 lbs
Fireman Hot Plant
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Grouting Machine Operator

Highline Gableway Signalman

Stationary Belt Loader (Kolman or similar)

Lift Stab Machine {Vagtborg and simiiar fypes)

Maginnes Internal Full Stab Vibrator

Material Hoist (1 Drum)

Mechanical Trench Shield

Parisman (heavy duty repair shop parts roam)

pPavement Breaker with or without Compressor
Combination

Pipe Cleaning Machine (tractor propelled and
supported)

Post Driver

Roller {except Asphalt), Chip Seal

Self Propelled Automatically Applied Concrete
Curing Machine (on streets, highways, airperts
and canals)

Self Propelied Compactor {without dozer)

Signalman

Slip-Form Pumps (lifting device for concrete forms)

Super Sucker Vacuum Truck

Tie Spacer

Trenching Machine [maximum digging capacity up)
to and including 5 ft depth

Truck-Mounted Rotating Telescoplc Boom Type
Lifting Device, Manitex or similar
{Boom Truck) - Under 15 tons

Truck Type Loader

GROUP S

Bit Sharpenar

Boller Tender

Box Operator

Brakeman

Combination Mixsr and Compressor
{shotcrete/gunite)

Compressor Operator

Deckhand

Fireman

Generators.

Gunite/Shoterets Equipment Operator

Heavy Duty Repairman Helper

Hydraulic Monitor

Ken Seal Maching (or similar}

Mast Type Forkiift

Mixsrmobile

Assistant io Enginesr

Pump Operator

Refrigerator Plant

Reservoir-Debris Tug (Seif-Propelled Fioating)

Ross Carrier (Construction site)

" Rotomist Operator

Self Propelled Tape Machine

Shuttlecar

Self Propelled Power Sweeper Operator
{Ineludes Vacuum Sweeper)

Siusher Operator

Surface Heater

Switchman

Tar Pot Fireman

Tugger Hoist, Single Drum

Vacuum Coaling Plant E

Welding Machine (powered ather than by electricity)



DETERMINATION: NC-23-83-1-2013-2

SROUP 8.4
Artictlated Dump Truck Oparator
Elavator Operator
Miri Excavator under 25 H.P. {Backhoe-Trencher)
Skidsteer Loader, Bobrat 743 series or
Smaller and similar (without attachments)

GROUP 1.A

Clamshells and Draglines over 7 cu yds

Cranes over 100 tons

Derrick, over 100 tons

Derick Bargs Pedastal mounted over 100 tons

Seif Propelled Boom Type Lifting Device Qver 100 tans

GROUP 2.7

Clamshells and Draglines over 1 cu yds up to and
including 7 cu yds

Cranes over 45 tons up to and including 100 tans

Derrick Barge 100 tons and under

Mohile Self-Erecting Tower Crane (Potain} over 3 storias

Self Propelled Boom Type Lifting Device over 45 tans

Tower Cranes

GROUP 3.2

Clamshslis and Dragiines up to and including 1 cu yd
Cranes 45 tons and under
Mobile Self-Erecting Tower Crane (Potain), 3 stories
and under
Self Propellad Boom Type Lifting Davice 45-tons
and under
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GROUP 4.4

Boom Truck or dual-purpose A-Frame Truck,
Non-Rotating over 15 tans.

Truck Mouriad Rotating Telescopic Boom
Type Lifting Davice, Manitex or similar
(Boom Truck -over 15 tons)

Truck-Mounted Rotating Telescopic Boom Type
Lifting Device, Munitex or Similar (Boom Truck),
under 15 tons



DESCRIPTION FOR AREAS 1 AND 2:

Area 1 is all of Northern California within the following Toewnship, State
and/or county Boundaries:

Commencing in the Pacific Ceean on the extension of the Southerly
lina of Township 193, of the Mount Diablo Base and Meridian,

Thence Easterly along the Seutherly line of Township 198, to the
Northwest corner of Township 208, Range 6E,

Thence Southerly to the Southwest corner of Township 205, Range 6F,

Thence Easterly io the Narthwest corner of Township 21 S, Range 7E Therce

Southerly to the Southwest corner of Township 21 S, Range 7TE
Thence Easterly to the Northwest corner of Township 225, Range 9E,
Thence Southerly to the Southwest corner of Township 225, Range 9E,
Thence Eastérly to the Northwest corner of Township 238, Range 10E,
Thence Southerly to the Southwest corner of Township 245, Range 10E,
Thence Easterly to the Southwest carner of Township 248, Range 31E,
Thence Northerly to the Northeast corner of Tawnstip 205, Rangs 31E
Thence Westerly to the Southeast comer of Township 198, Range 29E,
Thence Northerly to the Northeast comer of Township 173, Range 28E,
Thence Wasterly to the Southeast corner of Tawnship 168, Range 28E,
Thence Northerly to the Nertheast comer of Township 138, Range 28E,,
Thence Westerly to the Southeast corner Tewnship 125, Range 27E,
Thence Northerly to the Northeast corner of Township 128, Range 27E,
Thence Westerly to the Southeast corner of Township 118, Range 26E,
Thence Northerly to the Northeast corner of Tawnship 115, Rangs 26k,
Thence Westerly to the Southeast corner of Township 108, Range 25E,
Thence Northerly to the Northeast comer of Township 95, Range 25E,
Thence Westerly to the Southeast comer of Tawnship 83, Range 24E,
Thence Northerly fo the Northeast comer of Township 8S, Range 24E,
Thence Westerly to the Southeast comer of Township 75, Range 23E,
Thence Northetly to the Nertheast corner of Township 6S, Range 23E,
Thence Westerly to the Southeast comer of Township 58, Range 20E,
Thence Northerly to the Northeast corner of Township 55, Range 20E,
Thence Westerly to the Southeast comer of Tawnship 45, Range 19E,
Thence Northerly to the Northeast corner of Township 15, Range 19E,
Thence Westerly to the Southeast comer of Township 1N, Range 18E,
Thence Northerly to the Northeast corner of Township 3N, Range 18L, -
Thence Wasterly to the Southeast cormer of Township 4N, Range 17E,
“hence Northerly to the Nertheast corner of Township 4N, Range 17E,
[hence Westerly to the Southeast corner of ‘Township 5N, Range 15&,
Thence Northerly to the Northeast corner of Township 5N, Range 15E,
Thence Westerly to the Southeast comner of Township BN, Ranga 14E,
Thenee Northerly to the Nertheast corner of Township 10M, Range 14E,
Thence Easterly along the Southemn line of Township 11N, to the
California / Nevada State Border,
Thence Noriherly along the California / Nevada State Border to the
Northerly line of Township 17N,
Thence Westerly to the Southeast corner of Township 18N, Rangs 10E,
Thence Northerly to the Northeast corner of Township 20N, Range 10E,
Thance Westerly to the Southeast corner of Township 21N, Range 9E,
Thence Northerly to the Mortheast corner of Township 21N, Range 9E,
Thence Westerly to the Southeast comer of Township 22N, Range BE,
Thence Noriherly to the Northeast comer of Tewnship 22N, Range 8E,
Thence Westearly to the Morthwest corner of Township 22N, Range 8E,
Thence Northerly to the Southwest corner of Township 27N, Range 8E,
Thence Easterly to the Southeast corner of Tovwnship 27N, Rangs 8L,
Thence Northerly to the Northeast comer of Township 28N, Range 8E,
Therice Westerly to the Southeast comer of Township 29N, Rarge 8E,
Thenee Northerly ta the Northeast cormer of Township 32N, Range 6E,
Thence Westerly to the Northwest corner of Township 32 N, Range 6F,
Thence Northerly to the Northeast corner of Township 35N, Range 5E,
Thence Westerly to the Southeast comer of Township 38N, Range 3E,
Thence Northerly to the Northeast corner of township 38N, Range 3E,
Thence Westerly to the Southeast corner of Township 37N, Range 1W,
Thence Northerly to the Northeast corner of Township 38N, Range 1W,
Thence Westerly to the Southeast comer of Township 38N, Range 2W,
Thence Northerly to the Mortheast corner of Township 40N, Range 2W,
Thence Westerly to the Southeast comer of Township 41N, Range 4%,
Thence Northerly to the Northeast corner of Township 42, Range 4W,
Thence Westerly to the Southeast corner of Township 43N, Rangs 5W,
Thence Northerly to the Catifornia / Oregon State Border,

41

Therce Westerly along the Cafifomia / Oregon State Border to the
Westerly Beundary of Township Range 8W,
Thence Southerly to the Scuthwest corner of Township 43N, Range 8W,
Thence Easterly lo the Southeast corner of Township 43N, Range 8W,
Thence Southerly to the Southwest corner of Township 42N, Range 7W,
Thence Easterly to the Southeast corner of Township 42N, Range 7w,
Thence Southerly to the Southwest corner of Township 41N, Range €W,
Thence Easterly to the Northwest corner of Township 40N, Range 5W,
Thence Southerly to the Southwest corner of Township 38N, Range 5W,
Thence Westerly to the Northwest corner of Township 37N, Range 6W,
Thence Southerly to the Southwest corner of Township 35N, Range 6W,
Thence Westerly to the Northwest corner of Township 34N, Range 10W,
. Thence Southerly to the Southwest corner of Township 31N, Range 10W,
Thence Easterly to the Northwest comer of Township 30N, Range 9W,
Thence Southeriy to the Scuthwest corner of Township 30N, Range S\W,
Thence Easterly to the Northwest corner of Township 29N, Range BW,
Thence Southerly o the Southwest corner of Township 23N, Range 8W,
Thence Fasterly to the Northwest corner of Township 22N, Range 6W,
Thence Southerly to the Southwest corner of Township 16N, Range 8W,
Thence Westerly ta the Southeast comer of Township 18N, Range 8W,
Trence Northerly to the Northeast corner of Township 18N, Range 9W,
Thence Westerly to the Southeast. comer of Township 17N, Range 12W,
Thence Northerly to the Northeast comer of Township 18N, Range 12W,
Thence Westerly to the Northwest comner of Township 18N, Range 15,
Thence Southerly to the Southwest cormer of Township 14N, Range 15W,
Thence Easterly to the Northwest comer of Taownship 13N, Rangs 14,
Thence Southerly to the Southwest corner of Township 13N, Range 14W,
Thence Easterly to the Northwest comer of Township 12N, Range 13W,
Thence Southerly to the Southwest corner of Township 12N, Range 13W,
Thence Easterly to the Northwest corner of Township 11N, Range 12W,
Thence Southery into the Paclfic Ocean )
and Commencing In the Pacific Ocean on the extension of the Humboldt
Base Line,
Thence Easterly to the Northwest comer of Township 18, Range 2E,
Thence Southerly to the Southwest corner of Township 28, Range 2E,
‘Thence Casterly to the Northwest comer of Township 38, Range 3E,
Thence Southerly to the Southwest corner of Township 55, Range 3E,
Thence Easterly to the Souiheast corner of Township 53, Rangs 4E,
“Thence Nartherly to the Northeast corner of Township 48, Range 4E,
Thence Westerly to the Southeast comer of Township 35, Range 3E,
Thence Northerly to the Northeast corner of Township 5N, Range 3E,
Thence Easterly to the Southeast carner of Township 6N, Range 5E,
Thence Northerly to the Northeast corner of Township 7N, Range 5E,
Thence Westerly to the Southeast comer of Township 8N, Range 3E,
Thence Northerly to the Northeast corner of Township 8N, Range 3E,
Thence Westerly to the Scoitheast corner of Township 10N, Range 1E,
Thence Northerly to the Northeast corner of Township 13N, Range 1E,
Thence Westerly into the Pacific Gcean.
excluding that portion of Morthern Califemia contained within the
following lines:
Commencing at the Southwest corner of Township 12N, Range 11E, of
the Mount Diablo Base and Meridian,
Thence Easterly to the Southeast corner of Township 12N, Range 16E,
Thence Northerly to the Northeast comer of Township 12N, Range 16E,
Thence Westerly te the Southeast comer of Township 13N, Range 15E,
Thence Northerly to the Northeast corner of Township 13N, Range15E,
Thence Westerly to the Southeast comer of Township 14N, Rangs 14F,
Thence Northerly to the Nartheast corner of Township 16N, Range 14E,
Thence Westerly to the Northwest corner of Tawnship 16N, Range 12E,
Thence Southerly fo the Southwest carner of Townshig 18N, Range 12E,
Thence Westerly to the Narthwest comer of Township 15N, Range 11E,
Thence Southerly ta the point of beginning at the Southwest corner of -
Township 12N, Range 11E,

Area 2 shall be all areas not part of Area 1 deseribed above.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 4773 AND-1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # CPERATING ENGINEER (HEAVY AND HIGHWAY WORK)
[SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2013-2

ISSUE DATE: August 22, 2013 . .

EXPIRATION DATE OF DETERMINATION: Juns 28, 2014 The rate 1o be paid for work perfarmed after this date has been determinad. [ work will extend past this date, the new rate must
be paid and should be incorporated in conlracts entered into now. Contact the Office of the Director ~ Research Unit for specific rates at (415) 703-4774.

LOCALITY: Al locaiities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norle, El Dorado, Fresne, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mandocine, Merced, Modos, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Matzo, Santa Clars, Santa Cruz,
Shasta, Sierra, Siskivou, Solaro, Sonoma, Stanisiaus, Sutter, Tehama, Trinity, Tulare, Tuoiumne, Yelo, and Yuba counties. .

Employer Payments Straight-Time Overfime Hourly Rate
Classification Basic Health  Pension Vacation Training  Other  Hours Total " Daiiyt Sunday and
{Journeyperson) Hourly and and Payments Hourly Saiurday’ " Holiday
Rate | Welfars Hoiiday® Rate 11/2% 2%

Classification Group® -

Aren 1®  Area2° Area T Area®® Area1® Area2® Amea1®  Aread”
Group 1 $43.35  $45.35  $1z283 $9.52 $8.72 30,62 30.67 e $70.51 $72.51  $9249 59519 511386 S$117.86
Group 2 $4182  $4382 81283 $9.52 $2.72 5062 $0.67 8 $68.78  $70.78 98956  $9250 511040 $114.40
Group 3 $39.96  s4188  $i282 §8.52 §372 $062 3087 8 $67.12  $69.12  $87.10  $90.10  $107.08 $111.08
Group 4 $38.40 54040  §12.83 $9.52 53.72 30.82 $0.87 & $65.56 36756  $8476 88776 $103.98 310706
Group 5 $36.98  $3898 31283 §9.52 $3.72 50.62 $0.67 3 $64.14 86614  382.63  $85.63 810112 §$105.12
Group & 53548  §3748 51262 $9.52 $372 5062 " g0s7 8 56264 $84B4  S80.38  $8338  §98.12  si02Az
Group 7 $34.20  $36.20  §1282 o%esz $3.72 s0.62 3067 8 §61.36, $83.36 $78.46 88146  $95.56  599.58
Greup 8 §3293 $34.93 31263 $a.52 $3.72 $0.62 $0.67 8 36009 58208 $76.58 $79.56 $93.02  $o7.02
Group 8-A 3042 33242 51282 $2.52 $372 §0.62 $0.87 8 357.58  §59.58 57279  $7579 58800  $90.00
Group T-A . §44.33  $46.35  $1282 §$9.52 §372 3082 3067 ] 37148 - $7349  $93.66 39666 $11582 8£119.82
Truck Crane Assistant i Engineer 538.50 33850 31283 $9.52 5372 §0.82 5087 8 $63.66 SG6666  $81.91  $84.81 $10046 S10416
Assistant fo Engineer $33.91 $35.91  $1243 $9.52 $372 $0.62 $067 8 6107 $6307 © $78.03  $81.03 80405  $on.os
Group 2-A $42.34 34434 $ize3 $8.52 g3.72 50.62 3067 8 388.50  §71.50 $90.67 $8367 $111.84 311584
Truck Crane Assistant to Engineer $36.21 $38.21 31263 $8.52 $3.72 $0.62 S0.67 8 $62.37  $653T  $81.48 358448 $99.55 5103.58
Assistant to Engineer | | $3368 33568 31283 §9.52 §a.72 $0.82 $0.67 -8 §60.84 36284 S7T768  $80.68 $9452 50852
Group 3-A $40.38  $4238  $1283 $9.52 §3.72 50.82 3087 8 867.54  $69.54 $87.73 9073 $107.82 $111.92
Truck Crane Assistant to Enginear §35.94 $3794 812563 $9.52 $372 $0.62 - 5087 8 $63.10  $65.10  $81.07 $84.07  $09.04  $103.04
Hydraulic $35.48 83748 31253 $9.52 372 $052 $0.67 & $62.64 $64.64 $80.33  $83.38  §94.172 §102.12
Assistant to Engineer $33.37  $35.37  $i263 $9.52 $3.72 5062 50.67 8 §60.53  $82.63 $77.22  $80.22  $93.90  $97.90
Gioup 4-A $36.98  §28.98 31263 $8.52 $3.72 $0.62 $0.67 B $64.14 56614  $8243  $8563  $101.12  $10E.12

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the lnternet at http:lfmvw.dir.ca,govaPRUPWAppWage/PWAppWageStartasp. To obtain any
.apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact ihe Division of Apprenticeship Standards or refer to the Division of Apprenticeship. Standards'
website at http Swww.dir.ca.govidasidas. html. B . ’

* For classifications within each group, see pages 39B-40,

" AREA A - Alameda, Bulte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benite, San Francisco, San Joaquin, San Maleo, Santa Clara, Santa Cruz, Salane, Stanislaus,
Sutter, Yolo and Yuba counties; and pertions of Alpine, Amader, Calaveras, Colusa, Del Norte, E| Dorado, Fresne, Glenn, Hurboldt, Lake, Lasser, Madera, Mariposa, Mendocing,
Monteray, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonema, Tehama, Tulare, Tuclumne and Trinity counties,

® AREAZ- Madog, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorade, Fresno, Glenn, Humboldt, Lake, Lassen, Maders, Mariposa, Mendocino,

Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyau, Senoma, Tehama, Tulare, Tuolumine and Trinity counties. (Portions of counties falling in-each ares detaited on page 41},
¢ Saturday in the same work week may be worked at straight-lime If a job is shut down during the normal work week due to inclament weather,

® Ineludes an amount for supplemental dues.

RECOGNIZED HOLIDAYS: Holidays upen which the general prevailing hourly wage rate for Heliday work shall be paid, shalt be all holidays Tt the collective bargaining agreement, applicable
to the particufar craft, classification, or typa of worker emplayed on the project, which is on file with ihe Director of Industrial Relations. If the prevailing rats is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Coede. You may ebiain the holiday provisions for the current
determinations on the Intemet at hitp:iAvww dir.ca goviOPRLIPWD. Heliday provisions for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774, -

TRAVEL ANDYOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1772.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may oblain the travel andfor subsistence provisions for the current determinations on the Internet at hitp:iwaw.dir, ca, gowOPRIPWD. Travei andfor subsistence
requirements far current or superseded determinations may be abtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIREGCTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1. ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # OPERATING ENGINEER {BUILDING CONSTRUCTION)

DETERMINATION: NC-23-83-1-2013-2A

ISSUE DATE: August 22,2013

EXPIRATION DATE OF DETERMINATICN: June 28, 2014 The rate to s paid for work performed after this date has been determined. [f work wil extend past this
date, the new rate must be paid and should be incorporated in contracts entered info now. Gontact the Office of the Directer — Research Unit for specific rates at (415)
703-4774. .

LOCALITY: Al localifies within Alpine, Amader, Bulte, Calaveras, Colusa, Del Norte, El Dorada, Fresna, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendacino,
Merced, Madog, Monierey, Napa, Nevada, Placer, Flumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, Stanisiaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours' Total Daily/ Sunday and
(Journeyperson} Hourly and and Payments Hourly Saturday’ Holiday
_ Rate Weifare Holiday® ’ Rate 12X 2xX

Classification Group® .

Area1?  Area2® Areat® Aeaz® Areal1’ - AreaZ” Areat®  AreaX’
Group 1 53760 $30.80 $12.53 §9.52 $3.72 $0.62 $0.87 3 s5476  $66.76 $83.56 - $86.56 $102.230 $106.36
Group 2 53615 53815  $12.83 59.52 53.72 s0.62 5067 8 $63.31 $85.31 $81.58 $B4.39 59946 $103.46
Group 2 §3475 33875 $12.63 $9.52 372 $0.62 $0.67 8 $61.91 §63.91 $7928 $82.29 39686 5100686
Group 4 $33.42 33542  $1263 $8.52 53.72 5062 $0.67 8 36058  §62.58  §77.29 58079 $94.00 38800
Group 5 $32.21 33421 §1z283 $8.52 $3.72 $0.62 3067 ) $59.37 $81.37 §$75.48 §7848 $9158 6558
Group & $3094 . $32.94  $1288 $6.52 $3.72 $0.82 $0.67 8 85810  $80.10  S7387  §76.57  §89.04 $93.04
Group 7 $29.85 $31.85 31283 59.52 3372 $0.62 $0.67 8 $57.01 858.01 $71.94 $74.94 §686.86  $90.86
Group 8 $2R77  $30.77  $1263 $9.52 $3.72 $0.62 $0.67 - 8 $6503  $57.93  §70.32 7302 $8470 58870
Group 8-4 52665 52868 $1263 5952 372 50,62 $087 8 $53.81 5581 §57.14 57014 $80.486 58448
Group 1-A $38.45  $40.45 31263 $9.52 $3.72 $0.82 30.67 8 $65.61 38781 $64.84 $87.84° 5104006 $108.08
Truck Crane Assistant to Engineer  $31.78 $33.79  §1283 §9.52 5372 5062 $0.67 8 $56.85 $60.85 57485 57785 590.74  §24.74
Assistant to Engineer $29.82 53182 §12.83 3952 © $3.72 $0.62 $0.67 8 $56.78 $58.7B  $71.568 $74.59 $86.40  590.40
Group 2-A 3676  $38.76 1263 $9.52 $3.72 $0.62 $0.67 8 563,97 $6592 SE230  §85.0C $10068 $104.88
Truck Crane Assistart to Engineer  $31.85 53385 51263 $8.52 83.72 5082 S067 8 $58.71 56071 7449 37749 59026 $94.26
Assistant to Engineer ' $29.40  $31.40 $12.63 $9.52 $3.72 $0.82 3067 8 $56.56  $58.56 57126 §74.26  $858C $89.26
Graup 2-A $35.12 $37.12 $1283 $9.52 53.72 5062 $0.67 8 $82.25 $64.28 $79.84  §8284  §ST.AD $101.40
Truck Crane Assistant to Engineer $31.31 333.31 $12.83 $9.52 $3.72 $0.62 $0.87 8 $58.47  $60.47  §7413 $7712 $80.78  593.78
Hydraulic 530,94  $32.94  $12.83 $9,52 §a.72 $0.62 067 8 558,10 88010  §$73.57 . §76.57 58004 $93.04
Assistant to Engineer $29.15  $31.15  $1263 $9.52 $3.72 $0.82 5087 ) $58.31 §58.21 $70.80 $7389 $8548 58046
Group 4-A $32.21 $34.21 $12.63 $9.52 $3.72 $0.62 3087 i1 35937 $61.37 S7E48 57848 58158 $95.63

# Indicates an apprenticeable crafi. The surrent apprentice wage rates are gvailable on the Internet at hﬁp;ffwwm.dir‘ca.gow’OPRL,‘F’WAppWagafPWAppWageSlarLasp. To abtain any
apprentice wags rates as of July 1, 2008 and prior 1o September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’
website at http:/iwww.dir.ca.gov/dasidas.himl.
* For classifications within each group, see pages 398-40.
® AREA 1 - Bulte, Kings, Merced, Napa, Sacramento, San Benito, San Joaguin, Sarta Cruz, Stanislaus, Sutter, Yolo, and Yuba counties; and portions of Alpine, Amador, Calaveras,
Colusa, Del Norte, El Derado, Fresno, Glenn, Humbaldt, Lake, Lassen, Madera, wariposa, Mendacino, Montarey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama,
Tuolumne and Trinity counties.
© AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, £l Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocing,
Monterey, Nevada, Placer, Plumas, Shasta, Slerra, Siskiyou, Sonoma, Tehama, Tulars, Tuclumne and Trinity counties. (Portions of counties faliing In sach area detalled on page 41).
4 gaturday in the same work week may be worked at straight-time if a job 1s shut down during the normal work wask due to inclement weather.
* includes an amount for supplemental duas, .
f \When three shifts are employed far five {5 or maore consecutive days, seven and ong-half {7 1/2) consacutive hours texclusive of meal periad), shall constitute 2 day of work,
for which eight {8} times the siraight ime hourly rate shall be paid atthe non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for 2ight (8) hours
of pay at the nen-shift wage rate.

NOTE:.For Special Sing'e and Second Shift rates, piease see page 40C.
RECCGNIZED HOLIDAY 8: Helidays upon which the general prevailing hourly wage rate for Haliday wark shall be paid, shall be all helidays in the coliective bargaining ag'reement, applicable to the
particular craft, classification, or type of worker employed on the project, which is on file with Ihe Director of industrial Relations, If the prevailing rate is not based on a collectively bargained rate, the

nolidays upon which the prevailing rate shal be paid shall be as provided in Section 5700 of the Government Gode. Yo may obtaln the holiday provisions for the current determinations on the Intarnet
at hﬁp:jfwvwv.d‘\r.ca.gchOPRuPWD Haliday provisions for current or supersaded determinations may te obtained by contacting the Office of the Director ~ Research Unit at (415) 703-4774.

TRAVEL ANDJOR SUBSISTENCE PAYMENT: In accardance with Labor Codes Sections 1773.1 and 1773.9, contractors shall make trave] and/or subsistencs payments to each worker to executs the
wark, ‘You may obiain ihe travel and/or subsistence pravisions for the current determinations on the intarnet at hitp:Afwww.dir.ca gow/OPRL/PWD. Travel and/or subsistenca requirements for current or
supersedad determinations may be obtained by contacting the Dffice of the Director — Research Unit at (418) 702-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # OPERATING ENGINEER (BUILDING CONSTRUCTION}
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-83-1-2013-2A

ISSUE DATE: August22, 2013

EXPIRATION DATE OF DETERMINATION: June 29, 2014* The rats to be paid for work performed after this date has been detarmined. If work will extend past this
date, the new rate must b¢ paid and should be incerporated in contracts emtered into now. Contact the Office of the Director ~ Research Unit for specific rates at 418)
703-4774.

LOCALITY: Aillocalities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Borade, Frasno, Glenn, Humbaldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Merced, Modoe, Monterey, Napa, Nevada, Flacer, Plumas, Sacraments, San Benito, San Joaguin, Santa Cruz, Shasta, Slerra, Siskiyou, Sonoma, Stamislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba counties. .

Employer Payments —_ Siraight-Time ’ Overfime Hourly Rate
Classification Basic Health  Pension Vacation Training Other Hours Total Daity/ Sunday and
{Joumeypersan) Hourly and and FPayments Hourly Saturday® Haliday
Rate Welfare Haltday® Rate 11/2x 2%

Classification Group®

. Area1®  Area2® Aeal®  Area2® Arat1’ Area2®  Area1®  Area
Group 1 $4175 84375 $1263 $9.52 §3.72 . s082 3087 8 $68.91 $76.81 38079 $92.79  $11068 3511466
Group 2 $40.11 $42.11 $12.83 $8.52 83,72 3082 $0.67 8 $67.27 $6927 $87.43  $00.33 $107.38 $111.28
Group 3 $38.55 $4055  $1283 $9.82 $3.72 $0.62 $0.67 8 $65.71 367.71 384.99 $687.80. $104.26 $108.26
Group 4 33703 33902 $12.83 $9.52 $3.72 $0.82 $0.67 8 §64.19  $66.18  §82.71 $8571  §101.22  §tos2z
Group §3568 53768 $1263 $9.52 8372 $0.82 5087 8 $62.84 %6434 30068  $8388 39852 §102.52
Group 6 $34.24  $36.24  $71263 $9.52 $3.72 3082 $0.87 8 $61.40 36240 57852  $81.52 39564  $99.64
Group 7 . $383.03 33505  §1283 §9.82 $3.72 $0.652 50.67 8 36018 $62.19  §VE.71 878.71 $8322  s9v2
Group 8 $31.82  $3382 31283 952 $3.72 $0.62 5067 8 $58.98 $o0e8  $74.89 $77.80  $S0.80  $94.80
Group 8-A 52943 $31.43 $12.83 $9.52 §3.72 §0.62 $067 8 $56.58 85858  $71.31 $74.31 388.02  $80.02
Group -4 $d42.71 344.71 $12.53 $9.52 3372 $o.82 30.687 g $69.87  $71.87 59123 $94.23 $112.58 3116.58
Truck Crane Assistant 1o Engineer  $35.22 ° §37.02 $12.563 $9.52 $3.72 3082 50867 8 $62.38  $64.38 37809 98289  $97.80 $1071.60
Assistant to Engineer $32.76.  $34.76  $1263 $8.52 372 §0.82 $0.67 g 359.82  $61.92 $76.30 $79.30 %o7es $96.68
Group 2-4 $40.80 54280 $1262  $9.52 $3.72 $062 - 3087 8 §67.86 §69.96 $88.36 $91.38 $10878 $112.78
Truck Crane Assistantto Engineer  $34.85  $36.95 81283 $9.52 §3.72 30,62 5067 8 $82.11 $84.11 §79.58  $82.59 $97.08  $101.06
Assistant to Engineer §32.52 $3452- 31283 39.52 $372 $0.62 $067 8 35968 $5188 57594 378.94 " $9220  3$88.20
Group 3-A 33894  $4094  $1262 . $952 $3.72 3062 $0.67 8 $66.10  $68.10  $85.57  §88.57 $105.04 $100.04
Truck Crane Assistant to Engineer  $34.68 §36.68 $12.83 $9.52 33.72 $0.62 $0.87 8 56184 56384  §79.18 58218  $95 57 $100.52
Hydraulic $34.24  $36.24 31283 $8.52 $3.72 $0.82 $0.87 8 8140 36340 57352 38152 50564 30064
Assistant to Enginger $3224 $3424 3283 $9.52 $3.72 062 5087 8 $59.40 $61.40 §7552 §78.52 59164 $0584
Group 4-A $35.68 §37.88 %1283 $9.52 - $372 30.82 5067 8 $62.84 36484 $90.88 $83.88 $8B.52 310252

# Indicates an appreniiceabie craft. The curent apprentice wags rates are avaiiable o the Internet at hﬂp:llvww.d\‘r.ca.gov;’OPRUPWAppWagefPWAppWageStan.asp. Te obtain any
apprentics wage rates as of July 1, 2008 and prior 1o September 27, 2012, please contact the Divisian of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
wabsite at http:/iwww.dir.ca.gov/das/das, htm,
* For classifications within sach group, see pages 398-40,
> AREA - Bulte, Kings, Mercad, Napa, Sacramente, San Benito, San Joaquin, Santa Cruz, Stanislaus, Sutter, Yolo, and Yuba counties; and portions of Alpine, Amador, Galaveras,
Calusa, Del Norte, El Borade, Fresno, Glenn, Humbaoldt, Lake, Lassen, Madera, Mariposa, Mendocine, Manterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama,
Tulare, Tuslumne and Trinity counties.
® AREA 2 - Modac, and portlons of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresie, Glenn, Humboldt, Lake, Lassen, Madara, Mariposa, Mandocine,
Monterey, Nevada, Flacer, Piumas, Shasta, Bierra, Siskiyou, Sonoma, Tehama, Tulare, Tuslumne and Trinity counties. {Partions of counties falling in each area detalled on page 41},
a Saturday In the same work week may be worked at sraight-time if a job is shut down during the normal work week due to inclement weather.
® Includas an amount for supplemental dues.

RECQGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agresment, applicable fo the
particutar craft, classification, or type of workar employed on the project, which is on flle with the Director of Industrial Relations. I the prevalling rate is not based on a collectively bargained rate, the
holidays upen which the prevailing rate shall be paid shall be as provided In Section 6700 of the Goverrment Codes, You may obtaln the holiday provisions for the current determinations on the Internet
at hitp:fwaw.dir.ca. goviOPRLPWD.  Holiday provisions for cunsnt or supersedad daterminations may be obiained by comtacting the Ofice of the Direstor — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUSSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments ic eash worker 1o execute the
work. You may obtain lhe travel and/or subsistence previsions for the current determinations on the Internet at hitp:ifaww.dir.ca. govFOPRL/PWD. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Dirscter — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATICN MADE BY THE DIRECTOR CF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABCR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

EOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
GRAFT: #3TEEL ERECTOR AND FABRICATCR (OPERATING ENGINEER-BUILDING CONSTRUGTICN)

DETERMINATION: NC-23-63-1-2013-2D1

ISSUE DATE: August 22, 2013 )

EXPIRATION DATE CF DETERMINATION: June 29, 2014™* The rate to be paid for wark performed after this date has been determined. 1f work will extend past this date, the new rate must be paid
and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415} 703-4774.

LOCALITY: Al localities within Alping, Amadar, Butte, Calaveras, Colusa, Del Norte, Ei Dorado, Fresno, Glenn, Hurmnboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Modoo, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaguin, Santa Cruz, Shasta, Sierra, Siskiyou, Sanoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yelo, and Yuba counties,

Employer Payments Straight-Time - Qvartime Hourly Rate
Classification® Basic Mealth  Pension Vacation Training  Other Hours Total Daily Satuwrday®  Sunday and
(Journeynerson) Hourly and and Payments Hourly Heliday
Rate Welfara Holiday” Rate 11/2X 1 442X 2X
Group 1 $39.30 $12.63 $9.52 $3.72 $0.62 $0.67 8 $66.55 $86.25 $86.28 $105.94
Truck Crane Assistant to Engineer $32.40 $12.63 $9.52 $3.72 $0.62 $0.67 8 $59.56 $75.76 $75.78 $91.96
Assistant to Enginesr - $30.26 $12.63 $8.52 $372 50.62 $0.67 g $57.42 $72.55 $72.55 $87.68
Group 2 $37.68 $12.83 $9.52 §3.72 $0.62 $0.87 8 $64 .84 $83.68 $83.68 $102.52
Truck Crane Assistant to Engineer $32.18 $12.63 $9.52 $3.72 $062 $0.67 8 $59.34 $75.43 $75.43 $91.52
Assistant 1o Engineer $30.01 $12.683 $8.52 $3.72 $0.62 $0.67 8 $57.17 $72.18 $72.18 $87.18
Graup 3 $36.20  $1283 $9.52 $3.72 $0.62 $0.67 8 $63.45 $81.60 $81.60 $99.74
Truck Crane Assistant to Engineer $31.23 $12.83 $9.52 $3.72 $0.62 $0.67 8 $59.09 $75.06 £75.08 $81.02
Hydraulic $31.55 $12.63 $5.52 $3.72 $0.62 $0.67 8 $58.71 §74.49 " 374.49 $90.26
Assistant fo Engineer $29.78  $12.83 $9.52 $3.72 $0.62 ) $0.87 ] $56.84 $71.83 $71.43 $86.72
Grous 4 $34.36 $12.63 $9.52 $3.72 $0.62 $0.67 8 $61.52 $78.70 $78.70 $95.88
Graup b $33.11 $12.63 $9.52 $372 $0.62 $0.67 8 $60.27 §76.83 $765.83 $93.38

# [ndicates an epprenticeable craft. The current apprentice wage rates are available on the Intemet at hitp :!Iww,dir.ca‘govIOPRLIPWAppWage!PWAppWageSlarLasp. To

ablain any apprentice wage rates as of July 1, 2008 and prior to Septernber 27, 2012, please contact the Division of Apprerticeship Standards or refer to the Division of

Apprenticeship Standards’ website at hllp:!/w\n,wdir.ca.govfdasfdas.mmi. . k

* Saturday in the same work week may be worked at straight-fime rates if a job Is shut down during the normat work week due to inclement weather.

* ror classifications within each group, $&e page 45,

° includes an amount for supplementai dues.

4 \wmen tiree shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours {exclusive of meal period}, shall constiluie a day of
work, for which eight (8) fimes the straight time hourly rate shall be paid at the non-shift wage rate for the second shitt. The third shift shall be seven (7) hours of wark for
eight (2) hours of pay at the non-shift wage rate.

NOTE: For Special Single and Second Shift rates, please see page 40D.

RECOGNIZED HOLIDAYS: Holidays upen which the general prevaiing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agresment,
applicable to the particular craft, classification, or type of worker employed an the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a
coliectively hargained rate, the holidays upon which the prevailing rate siall be paid shail be as provided in Section 8700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Intemet at hittp:/fvavw.dir.ca.gov/ OPRLIPWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of
the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.8, cantractars shall make fravel andfar subsistence payments to each warker to
execute the work. You may obtain the travel andfor subsistence provisions for the current determinations on the Internet at hitp:ifv.dir.ca.gov/OPRLIPWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17734

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTR UCTION AND DREDGING PROJECTS

CRAFT: #STEEL ERECTOR AND FABRICATOR {OPERATING ENGINEER-BUILDING CONSTRUCTION}
{SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-83-1-2013-2D1

ISSUE DATE: August 22, 2013

EXFIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be paid
and should be incorporated in contracts entered inte now. Contact the Office of the Director — Rasearch Unit for specillc rates at (415) 703-4774. N ’ .

LOCALITY: Al localities within Alpine, Amador, Buite, Caiaveras, Colusa, Del Norte, Bl Derado, Fresno, Glenn, Humboldt, Kings, Lake. Lassen, Madera, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumag, Sacramento, San Benito, San Joaguin, Santa Cruz, Shasta, Starra, Siskiyou, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. :

Emplover Pavments Straight-Time Overﬂme_ Hourly Rate
Classification® Basic Health Pension  Vacation  Training Other Hours Totai Daily Saturday®  Sunday and
{Journeyperson) Hourly and - and Payments Hourly . Holiday
Rate Welfare ' Holiday® Raie 112X 112X 2%
Group 1 " g43.78 $12.63 $8.52 $3.72 $0.62 50.67 8 $r0.82 $92.80 $32.80 $114.68
Truck Crane Assistant to Engineer $35.90 $12.63 ° $9.52 $3.72 $0.62 $0.67 8 $63.06 $31.01 $81.01 $98.96
Assistant to Engineer $33.48 $12.63 $9.52 $3.72 $0.62 $0.67 8 $80.64 $77.38 §77.38 $94.42
Group 2 $41.84 $12.63 $9.52 $3.72 $0.62 $0.67 8 $68.00 - 589,92 $89.92 $110.84
Truck Crane Assistant to Fngineer $35.64 $12.63 $9.52 $3.72 $0.62 $0.67 8 $62.80 $80.62 $80.62 $98.44
Assistant to Engineer $33.21 $12.83 $9.52 $3.72 $0.62 $0.67 8 $560.37 $76.88 76,98 $93.58
Group 3 $40.26 $12.62 $59.82 3372 $0.62 $0.67 8 $67.42 $87.55 - $87.85 $107.68
Truck Crane Assistant to Engineer $35.36 $12.83 $3.52 $3.72 $0.62 $0.67 . 8 $62.52 $80.20 $80.20 397.88
Hydraufic $34.95 $12.63 $9.52 3372 50,62 $0.67 8 $62.11 $79.59 $79.59 597.06
Agsistant to Engineer $32.93 $12.63 $9.52 $3.72 $0.62 $0.67 8 $80.09 $78.56 $76.56 $83.02
Group 4 $38.11 $12.83 '$0.52 $3.72 $0.62 $0.67 8 $65.27 $84.33 $84.33 $103.38
Group 5 $36.68 $12.63 $8.52 $3.72 $0.62 $0.67 8 $63.85 $82.20 $82.20 $100.54

# Indicates an apprenticeabie craft. The current apprentice wage rales are available on the intermet at hitpuflmrwv.dir.ca.gowOPRL!PWAopWagefPWAppWageStart.asp. To
obtain any apprentice wage rates as of <July 1, 2008 and pricr fo September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at hittp:fwansn.dir.ca.govdasidas.htmi,
® Saturday in the same werk week may be worked at straight-fime rates if & job s shut down during the normal work week due to inclement weather.

" For classifications within each group, see page 45.
¢ Includes an arnount for supplemental dues.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the coliective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Refations.  [f the prevailing rate is not based on a
colteciively bargained rate, the halidays upen which the prevailing rate shall be paid shall be as provided in Section 6700 of the Governmant Code. You may obtain the hoiiday provisions
for the current determinations on the Internet at httpu vy, dir.ca, gow OPRLIPWD, Holiday provisions for current or superseded determinations may be obtained by contacting the Offica of
the Director — Research Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENGE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistenca payments to each worker to
exacute the work. You may obtain the travel and/for subsistence provislons for the current determinations on the internet at’ http:/Avw.dir.ca.gow/OPRL/PWD, Travel and/or subsistence
raquirements for currant or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 -

FOR LANDSCAPE CONSTRUCTION PROJECTS

CRAFT: # OPERATING ENGINEER
DETERMINATION: NC-63-3-75-2013-1
ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 29, 2014%* The rate to be paid for work performed after this date has been determined. If work will extend
past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at
(415} 702-4774. '

LOCALITY: Al localities within Alameda, Alpine, Amacor, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Tassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramenio, San Benito, San
TFrancisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanisiaus, Sutter, Tehama, Trinity, Tulase,
Tuolumne, Yole, and Yuba Counties. : :

Emplover Pavments Strajght-Time Qvertime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours Total Daily Saturday® Sunday and
(Journeyperson) Houwtly and and Payments Hourly Holiday
Rate Welfare Holiday" Rate 112X 112X 2%

Classification Group®
Area 1 Area 2° Area 1° Arca2® Area 1® Area2® Area1® Area2® Arca 1° Area2°

.Group I $29.64 31.64 1263 9.5  3.33 0.61 dg7g 8 5634 5834 7116 7416 TLI6 7416 B85.98 89.98
Group II 26.04 28.04 1263 915 333 (.61 dgT8 8 5274 S474 6576 6876 6576 6876 78.78 BLTR
Group 11T 2143 2343 1263 915 353 0.61 dg7g8  § 4813 50.13 58.845 61.845 58.845 61.845 69.56 73.56
Group IV 1872 2072 1263 9.15  3.53 0.61 dg78 & 4542 4742 5478 5778 5478 5778 6414 6814

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http-/www dir.ca.gov/OPRL/PWApp Wage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards’ website at hitp:Ahaws, dir,ca govidas/das himi.

® For classifications within each group, see below.

b ARFA 1- Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano,
Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties.

ARTA 2 - Modoe, and portions of Alpine, Amador, Calaveras, Colusa, Del Nortz, El Dorado, Fresne, (lent, Humboldt, Lake, Iassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. (Portiens of counties falling in each area detailed
on page 41).

4 fncludes an amount for Annuity Fund $0.40, Contract Administration Tund $0.20, Industry Stabilization Fund $0.06, Preservation Fund $0.10, and Construction Industry
Foree Account Committee $0.02.

© Saturdays in the same work week may be worked at straight-time if a job is shut down during the normal werk weelk due to inclement weather, major mechanical
breakdown or shortage of materials beyond the control of the Individual Employer. :

facludes an amount for Supplemental Dues.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing lourly wage rate for Holiday work shall be paid, shall be all hotidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the
prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. Youmay cbtain the holiday provisions for the current determinations on the Internet at http/fwww.dir.ca cov/OPRL/PWD. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
to each worker to exccute the work. You may obtain the travel and/or subsistence provisiens for the current determinations on the Internet at

hitp /v dir.ca 2ov/CPRL/PWD. Travel and/or subsistence Tequirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415} 703-4774.

CLASSIFICATIONS ' _ ~ HDR Welder - Landscape - Operating Engineer's Equipment

Hydro Seeder Machine
_ Roller
Group [ Rubber-Tired and Track Earthmoving Equipment

Landscape Finish Grade Operator, All finish grade work regardless of the

. - . ; .. Skiploade
equipment used, and all equipment with 2 harsepower rating of more than 5. P '

Straw Blowers
Trencher - 35 Horsepower up to 65 Horsepower
Group 11 : .
Landscape Operator up to 65 H.P. All equipment with a manufacturer's
horsepower rating of 63 or less except equipment covered by Group I or Group I i
Group IT, The following equipment shall be included in Group II except Landscape Utility Operator

when used for finish work so long as its manufacturer's hersepower rating is Small Rubber-Tlrid Tractor
Trencher - Under 35 Horsepower

65 or less. .
A-Frame and Winch Truck .
Backhoe Group IV
Forldift (Jobsite) : Agsistant Landscape Utility Operator

L)



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR LANDSCAPE CONSTRUCTION PROJECTS

CRAFT: # OFERATING ENGINEER (SPECIAL SINGLE AND SECOND SHIF T)
DETERMINATION: NC-63-3-75-2013-1 : : : '
ISSUE DATE: August 22, 2013 '
EXPIRATION DATE OF DETERMINATION: June 29, 2014%* The rate to be paid for work performed after this date has been determined. ¥worl will extend

past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Gffice of the Director — Research Unit for specific rates at
{413) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modog, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Bentto, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuclumne, Yolo, and Yuba Counties. - a . :
Emplover Paviments Straight-Time Overtime Hourly Rate

Classification Basic Health Pension Vacation Training Other Hours Total Daily Saturday®. Sunday &
(Journeyperson) Hourly and and Payments .- Howrly Holiday
Rate Welfare Holiday" . Rate 112X 112X 12X

Classification Group® ]
Area1® Area 2° Area1® Arca2® Areal Area2® Areal’ Area 2° Area 1® Area 2¢

Group I $33.05 3505 1263 915  3.53 0.61 €078 . 8 5975 6175 76275 79275 76275 79.275 92.80 96.80
Group 11 29.00 3100 1263 9.5 3.33 0.61 1078 8 5570 5770 7020 7320 70.20 7320  84.70 88.70
Group 111 23.80 2581 1263 9.5  3.53 0.61 40.78 8 5051 35251 62415 65415 62415 65415 7432 7832
Group IV S 2091 2291 1263 915  3.53 0.61 €0.78 8 47.61 49.61 38.065 61.065 38.065 61.065 68.52 72.52

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http-//swwyw dir.ca.2ov/OPRL/ PWAppWage/PWAppWageStart asp. To
obtan any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http /vwww.dir ca. sov/das/das. html.

* For classifications within each group, see below. :

PAREA1- Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San J oaquin, San Mateo, Santa Clara, Santa Cruz, Solane,
Stenislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, B} Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendotino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolummne and Trinity Counties.

® AREA 2 - Medoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Derado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocine
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. (Portions of counties falling in each area detaiied
¢h page 41).

¢ Includes an amount for Annuity Fund $0.40, Contract Administration Fund $0.20, Industry Stabilization Fund $0.06, Preservation Fund $0.10, and Constriction Industry
Force Account Committee $0.02. i ’

® Saturdays in the same work week may be worked zt straight-time if 2 job ig shut down during the normal work wesk due to inclement weather, major mechanieal
breakdown or shortage of materials beyond the contral of the Tndividual Employer.

FIncludes an amount for Supplemental Dues.

RECOGNIZED HOLIDAYS: Helidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all halidays in the collective bargaining
agreement, applicable to the particular crafl, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. Ifthe
prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at Iittp/ e dir.ca, gov/OPRL/PWD, Holidey provisions for current or
superseded determinations may be cbtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, conlractors shall make travel and/or subsistence paymenis
to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Intemet at

hitp: /e dir.ca gov/OPRE/PWD. Travel andfor subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the
Director ~ Research Unit at (415) 703-4774. . :

CLASSIFICATIONS . - HDR Welder - Landscape - Operating Engineer's Equipment
Hydro Seeder Machine
Groun T S _ Roller _

T !2 . . - '
Landscape Finish Grade Operator. All finish grads work re gardless of the l;ﬁg;g;;;ed and Track Eaﬁhmovmg Equipment
equipment used, and afl equipment with a horsepower rating of more than 65. Straw Blowers _

' Trencher - 35 Horsepower up to 65 Horsepower

Group 11 ] :
Landseape Operator up to 65 FLP. All equipment with a manufacturer's " Grouplil

horsepawer rating of 63 or less except equipment covered by Group [ or Landscape Utility Operator

Group . The following equipment shall be included in Group IT except Small Rubber-Tired Tractor

when used for finish work so long as its manufacturer's horsepower rating is Trencher - Under 35 Horsepower

65 of less. -
A-Prame and Winch Truck _ Group 1V
Backhoe _ Assistant Landscape Utility Operator
Forklift (Jobsite) . o _ :
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTCR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUTLDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PRO] ECTS
CRAFT: # DREDGER OPERATING ENGINEER

(CLAMSHELL AND DIFPER DREDGING AND HYDRAULIC SUCTION DREDGING)

DETERMINATION; NC-63-3-12-2013-1

ISSUE DATE: August 22,2013 :

EXPIRATION DATE OF DETERMINATION: June 30, 2014%* The rate to be paid for work pexformed afier this date has been determined. If work

will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Dircctor - Research

Unit for specific rates at (413} 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramenio, San Benito, San Francisce, San J oaquin,

San Matec, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba counties.

Emplover Payments - Straight-Time Overtime Hourly Rate

Classification Basic Health Plc:-:nsione Vacation Training Other  Houws Total Daily® Saturdayfg Sunday
(Journeypersomn) Hourly and and Payments Hourly and

Rate Welfare Holiday® Rate 112X 112X Hoéi}(%ay
Classification Group® _ o
First Shift Area1® Area2 : Area 1" Area2® Area1® Area?’ Arca 1% Area?® Areal® Area?’
Croup 1 $40.53 4233 12,63 1053 ©o4.65 0.08 0.23 8 6865 70.65 88915 91915 28915 91.915 109.18 113.13
Group 2 3557 37.57 12,63 1053 4.65 0.08 (.23 8 6369 65.69 81475 84475 81.475 84475 9926 103.26
Group 3 3445 3645 1263 10353 4.65 0.08 0.23 8 62.57 6457 79.795 82793 79.795 82795 97.02 101.02
Group 4 3115 3315 12,63 1053 4.65 0.08 0.23 8 5027 61,27 74845 77.845 74843 77.845 6042 9442
Special Single &
Second Shifi  Area 1 Area 2’ ’ Area 1’ Areal® Areal’ Area2® Area 1% Area?® Arsa 1® Area?’
Group 1 $44.84 4684 1263 10353 4,65 0.08 0.23 § 7296 7496 9338 9838 G538 9838 117.80 121.30
Group 2 3926 4126 1263 1033 4,65 0.08 0.23 8 6738 6938 87.01 92001 87.01 90.01 106.64 110.64
Group 3 3800 4000 1263 10353 4,65 0,08 0.23 8 66.12 6812 8512 8812 8312 88.12 104.12 108.12
Teoup 4 3429 3629 1263 1053 4.65 0.08 0.23 8 6241 6441  79.555 82555 79.555 82.553 96.70 100.70

+ Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ httD:f/\f\-\'V\,\."dil’.Ca,QOV/OPR[_J’PWFADDW'Q‘EE/P\VADDWBEestﬂl‘tBSD . To
obtain any apprentice wage rates as of J uly 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to fhe Division of
Apprenticeship Standards’ website at hitps/fwwy dir.ca gov/das/das. jml.

1 For classifications within each group, sce hejow.

b AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz,
Sotano, Stanislans, Sutter, Yclo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, Fl Dorado, Fresno, Glenn, Humboldt, Lake,
Lassen, Madera, Mariposa, Mendocino, Montersy, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity , Tulare, and Tuolumne counties.

° AREA 2 - Modoe, and portions of Alpiae, Amador, Calaveras, Colusa, Del Norte, Ei Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa,
Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity , Tulare, and Tuolumne counties (Portions of counties falling in
each area detailed on page 41).

41ncludes an amount for Supplemental Dues.

® Includes an amount for Anmuity Trust Fund. . .

f Saturday in the same worloweek may be worked at siraight-time if a job is shut down during the normal workweek due to inclement weather.

% Rate applies to the first 4 daily avartime hours Monday thru Friday and the first 12 hours on Saturday. Al other time worked is paid at the Sunday and Hoeliday

overtime rate. :

GROUP 1 GROUP 3 ) GROUP 4
Chigf Engineer Booster Pump Operator Bargeman
Day Mate (Captain) Deck Engineer Deckhand
Leverman/Operator Deck Mate Fireman

: " " Dredge Tender ' Leveehand
GROUP 2 : Watch Engineer ‘ Oiler

Welder :

Dredge Dozer Winch Man
HDR/Welder

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all helidays in ihe collective bargaining

agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is

not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Cede. You may cbtain the
liday provistons for the current determinations on the Internet at http://www. dir.ca.gov/OPRL/PWD. Hotiday provisions for current ot superseded determinations may be obtained by
tacting the Office of the Director — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773,1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work. You may obtain the travel and/er subsistence provisions for the current determinations on the Internet at hirtp:/fwww. dir.ca. gev/OPRL/PWD, Travel andfor
subsistence requirements for current ot superseded determinations may e obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER. 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUTLDING, I—EGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAYT: TRA¥FIC CONTROL/LANE CLOSURE (LABORER)®
AND
# PARKING AND HIGHWAY IMPROVEMENT PAINTER (LABORER)

BDETERMINATION: NC-23-102-13-2013-3

ISSUE DATE: August 22, 2013 ) :

EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed after tiis date has been determined, If work will extend
past this date, the new rate must be paid and should be incorporated in contracts entered info now. Contact the Office of the Director — Research Unit for specific
rates at (415) 703-4774. :

LOCALYTY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humbaoldt, Kings,
Lake, Lassern; Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San
Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Scnoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yol 0, and Yuba
Counties.

Employer Payments : Straight-Time Overtime Hourlv Rate
Classification Basic Health Pension®  Vacation  Training Other Hours Total Daily Saturday®  Sunday
(Journgyperson) Howorly and : and Payments Hourly And
Rate Welfare £ Holiday ® Rate 112X 112X  Holiday

TRATFIC CONTROIL, AND RELATED CLASSIFICATIONS

© AREA 19 .
Traffic Control Person I 27.94 6.64 547 2.63 0.39 0.15 8 4722 £1.19 61.19 75.16
Traffic Control Person 11 2544 6.64 9.47 263 0.39 0.15 8 4472 57.44 5744 S 7016
Flag Person 27.64 6.54 9.47 2.63 0.39 0.15 8 46.92 60.74 - 60.74 74.56
AREA 21 .
Traffic Control Person I 26.94 6.64 5.47 2.63 0.39 0.15 8 46.22 5969 59.69 73.16
Traffic Control Person I 24.44 6.64 9.47 2.63 0.39 0.15 3 43.72 55.94 55.94 68.16

Flag Person 26.64 6.64 9.47 - 263 0.3% 0.15 8 4592 59.24 59.24 72.56

DETERMINATION: NC-23-102-13-2013-34

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 30, 2014%* The rate to be paid for work performed after this date has been determined. If work witl extend
past this dale, the new rate must be paid and should be incorporated i contracts entered into now. Contact the Office of the Directer — Research Unit for specific
rates at (415) 703-4774. ) : .

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Fraucisco, San
Joaquin, San Mateo, Santa Clara, Santa Crue, Shasta, Sierra, Siskiyou, Solano, Senoma, Stanislaus, Suiter, T chama, Trinity, Tulare, Tuoltmze, Yelo, and Yuba
Counties, '

Traffic Control Trainee® : )
Stage 1 {2000 hours only) 17.32 6.64 947 263 0.39 0.15 8 36.60 45.26 4526 53.92

Footnotes listed on page 44A.
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DETERMINATION: NC- 23-102-13-2013-3B

ISSUE DATE; August 22, 2013

EXPTRATION DATE OF DETERMINATION: September 30, 2013* Effective until superseded by a new determination issued by the Director of Industrial
Relations, Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subsequent
determination is issued, )

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, De! Norte, El Dorade, Fresno, Glenn, Humbeldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendoginn, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Senoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, and Yuba Counties.

Emplgver Pavments Straight-Time Overtime Hourly Rate
Classification Basic Hezlth® Pension® Vacation Training ~ Other Hours Total Daily Saturday®  Sunday
(Journeyperson) Hourly and and " Payments Hourly And
Rate Welfare Holiday® Rate 11/2¥ 112X Holiday
STRIPER AND RELATED CLASSIFICATIONS
Siriper 29.44 6.54 - 758 2.48 0.34 0.13 8 4648 61.20 61.20 75.92
Traffic Delineating Device Application
(Traffic Delineating Device

Applicator, Pavement Markings

Applicator, Traffic Protective

System Installer, Traffic

Surface Abrasive Blaster) 28.00 65.54 7.55 2.48 0.34 0.13 8 4504 59.04 59.04 73.04
Parking Lots, Game Courts, & : . .

Playgrounds Striper 2423 6.54 7.55 248 0.34 0.13 8 4127 53385 53385 65.50
Stripet Trainee :

Stage 1 (1% 2,000 hrs} 16.57 6.54 7.55 248 0.34 0.13 8 33.61 41855  41.895 50.18

Stage 2 {2™ 2,000 hrs) 17.57 6.54 735 2.48 0.34 0.13 8 34.61 43395 43385 52.18

Stage 3 (3 2,000 hrs) 18.57 6.54 7.55 2.48 0.34 0.13 8 3561 44.895  44.895 54.18

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at

ttp /e, dir.ca. sov/OPRL/PWApnWage/ PWADpWaseStartasp. To obtain any apprentice wage Tatés as of July 1, 2008 and prior to September 27,2012,

please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at htip:/fwww, dir ca. gov/das/das html.

Tncludes an amount for the Anmuty Trust Fund.

Includes an amount for Supplemental Dues ‘ :

Saturdays in the same workwweek may he worked at straight-time if job is shut down during the normal workwezk due to inclement weather, major mechanical

breakdown or lack of materials beyond the control of the employer. :

d AREA 1- Alameda, Contra Costa, Marin, San Francisco, San Matec and Santa Clara Counties.
AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lasgen, Madera, Mariposa, Mendocino,
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaguin, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,
Stapislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

& An individual employer may employ one (1) T raffic Control Trainee for every one (1) journeyman Traffic Control Person L

f Includes an amount for Retiree Health & Welfare

g The rates of the Laborer clagsifications for the craft of Traffic Control/Lane Clesure {Labarer) do not apply to traffic control work associated with parking and
highway improvement projects in San Joaquin, Tuclumne, and Yolo Counties. For traffic control werk associated with parking and highway improvement
projects in these three counties, the minimum rate of pay is that of the Painter classifications for the eraft of Parking and Highway Improvement Painter (Painter).

o oo »

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shail be paid, shall be all holidays in the coilective
bargaining agreement, applicable to the particular craft, classification, or type of warker employed on the project, which is on file with the Director of Industrial
Relations.  [f the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Seetion 6700 of the Government Code.  You may obtain the holiday provisions for the current determinations on the Intemet at http:/fweww, dir.ca, gov/QPRI/PWD.
Holiday provisiens for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Tabor Code Sections 1773.1 and 1773.9, contractors shall malke {rave! arid/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provigions for the current determinations on the Internet at

htto:/yww, dir.ca, gov/QPRL/AWD.  Travel and/for subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing
Wage Unit at {(415) 703-4774.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF iNDUSTRIAL RELATIONS
FURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HSGHV\.IAY} HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #STEEL ERECTOR AND FABRICATOR [OFERATING ENGINEER-HEAVY AND HIGHWAY WORK)®
DETERMINATION: NC-23-63-1-2013.20 ' : '
ISSUE DATE: August 22, 2013
EXPIRATION DATE OF DETERMINATION: June 29, 2014* The rate to be paid far work performed after this date has been determined. I work wil extend past this date, the new rate must be paid
and should be incorporated in contracts antered into now. Contact the Office of the Director — Research Unit far specific rates at (415) 703-4774. :

LCCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Coluss, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocine, Merced, Madog, Monteray, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Franaisce, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solanc, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulars, Tuolumne, Yolo, and Yuba counties,

Emplover Payments ‘ __ Straight-Time Qvertime Hourly Rate
Classification Basic Health Pension  Vacation  Training Other Hom’sa Total Daily® - Saturday*™® Sunday and
(Joumeyperson) Houriy and- and Payments Haurly Holiday
Rate Welfare - : Hafiday? Rate 112X 112X 2X
Group 1 ’ $40.87 $12.63 $9.52 $3.72 062 30.67 8 $62.03 $88.47 = $8847 3108.90
Truck Crane Assistant to Engineer  $33.55 $12.63 30.82 $3.72 $0.62 $0.67 8 $80.71 $77.49 $77.43 394 26
Agsistent to Engineer $31.32 $1283 $os2 $3.72 $0.62 $0.67 2 $58.458 $74.14 §74.14 $89.80
Group 2 $38.10 31283 $9.52 3372 30,62 $0.87 8 $66.26 $86.81 $85.81 $105.38
Truck Crane Assistant to Enginesr  $33.33 $12.63 $9.52 §3.72 $0.62 $0.67 8 360.48 $77.16 $77.18 $93.82
Assistant te Enginesr $31.05 $12.62 $9.52 $372 $0.62 $0.67 8 $58.21 $73.74 $73.74 $39.26
Group 3 $37.62 $12.63 $8.52 $372 $0.£2 $0.87 8 $64.78 $83.52 $83:59 $102.40
Truck Crane Assistant to Engineer  $33.06 . $1263 $9.52 $3.72 $0.62 $087 g $60.22 $76.75 $76.75 $93.28
Hydraulic $32.67 $12.63 $0.52 $3.72 $0.62 30.67 g $59.83 $76.17 $76.17 $92.50
_ Assistant to Engineer $30.83 $12.63 $8.52 $372 $0.62 ' $0.67 8 $57.99 $73.41 $73.41 §88.82
Group 4 $38.60 §1283 $9.52 $3.72 $062 $087 8 $62.76 380.56 $80.56 $98.26
Groug § $34.30 $12.63 $9.52 $3.72 $0.62 $067 8 $61.46 $78.61 §78.61 $95.76

# Indicates an apprenticeabls craft. The surrant apprentica wage rates are available on the Internet at htlp:!/ww.clir.ca.govaPRL/PWAppWage.‘PWAppWageSlart.asp. To

obtain any apprentice wags rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticaship Standards or refer to the Divisien of

Apprenticeship Standards' website at httpu/iwanw. dir.ca. govidas/das. html.

# Saturday in ths same wark week may be worked at straight-time rates If & job is shut down during the normal work wesk due to inclement weather.

® Rate applies to the first 2 dally avertime hours and the first 8 hours on Saturday only. All other tima is paid at the Sunday/Holidey overtime rate.

° For Buliding Construction, see page 408

¢ Includes an amount for supplemental dues. .

® Yhen three shifts are emplayed for five (5) or more consscutive days, seven and one-half (7 1/2) consecutive hours [exclusive of meal periad), shall constitute day of
wark, for which eight (8) times the straight time hourly rate siiall be paid at the non-shift wage rate for the second shift. The third shift shail be sevan {7) hours of work for
eight (8) hours of pay at the non-shift wage rate. i .

GROUP 1 . GROLP3

Cranes over 100 tons . Cranes, 45 tons and under
Derrick over 100 tons Seif Propslied Boom Typs Lifling Nevice, 45 tons and under
Self Propelled Boom Type Lifting Davice over 100 tons
GROUP 4

GROUP 2 Chicago Boom
Crangs over 45 tons up fe and inciuding 100 tons Forklift, 10 tons and ovar
Derrick, 100 tons and under . ’ Heavy Dty Repairman/WVelder
Self Propefied Boom Type Lifting Device, over 45 tons
Tower Crane GROUP &

Baoam Cat

NOTE: For Special Single and Second Shift rates, please see page 454,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly waga rate for Holiday work shall be pald, shall ke all holidays In the collactive bargaining agreement,
applicable to the particular craft, classification, or type of warker emplayed on the project, which is on file with the Director of Industrial Relations. If lhe prevalling rate is not basad an a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Sastion 6700 of the Government Code. Yau may obitain the holiday provisions for
the current determinations on the Internat at hitp:/Awvww.dir.ca. gov/OPRLPWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director ~ Research Unit at (415) 703-4774. ’

TRAVEL AND/OR SUBSISTENGE PAYMENT: In accordance wih Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andior subsistence payments to each worker to
execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the tntermet at http:fwaew.dir.ca.goviQPRLUPWD. Travel andior subsistence
requirements for current or superseded determinations may be abtained by contacting the Office of the Director — Ressarch Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR QF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA L ABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERGIAL BUILDING, HIGHWAY, HEAYY CONSTRUCTION AND DREDGING PROJECTS

GRAFT: #STEEL ERECTOR AND FABRICATOR (OFERATING ENGINEER-HEAVY AND HIGHWAY WORK)"
(SPEGIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2013-2D

ISSUE DATE: August 22, 2013 - ) .

EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed after this date has been determined. If work will axtend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Office of ihe Director — Research Unit for speciflc rates at (415} 703-4774.

LOCALITY: Al localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Manterey, Napa, Nevada, Placer, Plumas, Sacramento, San Berito, San Franclsco, San Joaguin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierre, Siskiyou, Solano, Sonoma, Stanistaus, Sutter, Tehama, Trinity, Tuiare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straight-Time | Overtime Hourly Rate
Classification Basic Health  Pension Vacation Training  Other Hours Total Daiy’  Saturday™ Sunday and
(Journeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holiday" Rate 1172X 1 112X 2X
Group 1 $45.42 $12.63 $9.52 $3.72 $0.62 $0.67 8 §72.58 $95.29 $95.29. $118.00
Truck Crane Assistant to Engineer $37.18 $12.63 $9.52 $3.72 $0.62 $0.67 8 $64.35 $82.95 $82.85 $101.54
Assistant to Engineer 534,67 $12.63 $8.52 $3.72 $0.82 $0.67 8 $61.83 $78.47 37047 $56.50
Group 2 $43.44 $12.63 $9.52 $a.72 $0.62 $0.67 g $70.60 $92.32 $92.32 $114.04
Truck Crane Assistant to Enginear $36.04 31263 $9.52 3372 50.62 $0.67 8 $64.10 $32.57 $82.57 $101.04
Assistant to Engineer $34.38 $12.62 $9.52 $3.72 $0.62 $0.67 8 $61.55 $78.75 $78.75 $95.94
Group 3 ' $41.76 $12.62 $9.62 $3.72 30.82 $0.87 3 $68.92 $69.80 $89.80 $110.68
Truck Crane Assistant to Engineer $38.84 $12.83 $9.52 $3.72 $0.62 $0.67 § $63.80 $82.12 $82.12 $100.44
Hydraulic $36.21 $12.63 $9.52 $3.72 $0.62 $0.67 8 $63.37 $81.48 $81.48 $99.58
Assistant 1o Engineer $34.13 $12.63 $8.52 $3.72 $0.62 $0.67 8 $61.29 $78.36 $78.36 $85.42
Group 4 $39.50  $12.83 $9.52 §3.72 $0.62 $0.87 3  $66.66 $36.41 $86.41 $106.16
Group 5 $38.03 51263 $9.52 $3.72 $0.62 50.67 8 $65.19 $84.21 $a34.21 $103.22

#Indicates an apprenticeable crat. The current apprentice wage rates are available on the internet af http:ﬂ\n\rww.dir.ca‘gow‘OPRLIPWAppWage!PWAppWageSlart.asp. Te
obtain any apprentice wage rates as of July 1, 2008 and prior to Septernber 27, 2012, please contact the Division of Apprenticeship Standards or refer lo the Givision of
Apprenticeship Standards' website at hittp:fhwvay dir.ca.gowdas/das.htmi.

* Saturday In the same wark week may be worked at straight-ime rates if a job is shut down during the normal work week due to inclement wealtber.

® Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. Al other time is paid at the Sunday/Holiday overtime rate.

® For Building Construction, see page 408

Includes an amount for supplemental dues.

GROUPR 1 GROUP 3 .
Cranes over 100 fons Crangs, 45 tons and under
Dertick over 100 fons . Self Propelled Boom Type Lifting Device, 45 tons and under
Seif Propelled Boom Type Lifting Device over 100 tons
GROUP 4

GROUP Z Chicage Boom
Cranes over 45 tens up to and including 100 tons : Forklift, 10 tons and over
Derrick, 100 tons and under Heavy Duty Repairman/Welder
Seif Propelled Boom Type Lifting Device, over 45 tons
Tower Crane . GRCOUP 5

’ Boam Cat

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agresment,
appiicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a
collectively bargainad rate, the holidays upen which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at hitp:/fwnww,dir.ca.gov/OPRLIPWD. Holiday provigions for gurrent or superseded determinations may be obtained by contacting the Office
of the Director — Research Unit at (415) 703-4774. .

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, comiractors shali make travel andfor subsistence payments to each worker
fo execute the work, You may obtain the ravel and/or subsistence provisions for the current determinations on the Internet at hitp:/waw.dir.ca.gow/OPRL/PWD. Travel andfor
subsistence requirements for cument or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415} 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE} 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: LIGHT FIXTURE MAINTENANCE

DETERMINATION: NC-61-X-6-2012-1

ISSUE DATE: August 22,2012

EXPIRATION DATE OF DETERMINATION: Fune 30, 2013* Effective unti! superseded by a new determination issued
by the Director of Industrial Refations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new
rates after ten days after the expiration date if no subsequent determination is issued.

LOCALITY: Alllocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, El Dorado, Fresno,
Glenn, Kings, Lake, Lassen, Madera, Marin, Mendocino, Monterey, Napa, Nevada, Placer, Plumas, Sacrarmento, San Benito,
San Prancisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Solano, Sonoma, Sutter, Tehama, Trinity,
Tulare, Yolo and Yuba counties.

Emplover Payments Straicht-Time _ Overtime Hourly Rate
Classification Basic- Health’ Pension® Vacation Training Hours Total Daily 6™ & 7th Holiday
{Journeyperson) Hourly  and and Hourly - Workday
Rate  Welfare Holiday Rate 112X 112X 72X

Fixture Washer: Start  § 18.58 $8‘.60 $.56 $.64 - & 32838 $37.950 $37.950 $47.520

3 — 6 Months 2045 %60 - 61 71 - 3 3037 40900 40500  51.430

6 Months or More 2166 8.60 .65 75 - § 3166  42.815 42815  53.970
Serviceman : . .

0 — 12 Months 2379 8.60 71 .82 - g 33.92 46,170 46.170 58.420

12 Months or More  25.19 860 - .76 .87 - 8

35.42 43395 48395 £1.370

* 3% of the Basic Hourly Rate for the National Employees Benefit Fund which is factored at the applicable overtime
multiplier,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be
paid, shall be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, of type of
worker employed on the project, which is on file with the Director of Industrial Relations, Ifthe prevailing rate is not
based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Internet at http://www.dir.ca.cov/OPRL/PWD. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 763-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9,

- contractors shall make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel
and/cr subsistence provisions for the current determinations on the Internet at http:/fwww.dir.ca.gov/QPRL/PWD. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Gffice of the
Directer — Research Unit at (415) 703-4774. '
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TC CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERGIAL BUILDING, BIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #PILE DRIVER {OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2013-2B

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 28, 2014** The rate to be paid for work performed after this date has been deternined. |f work wil extend past this date, the new rate must be
paid and should be incorporated in'contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Aleine, Amador, Bulte, Calaveras, Colusa, Contra Costa, Del Norte, E! Dorade, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocine, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benite, San Francisce, San Joaquin, San Mates,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solanc, Sencma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Haurly Rate
Classification Basic Health Pension . Vacation  Training Other Hours? Totat Daily’ Saturday’  Sunday and
{Journeyperson} Hourly and and Payments Hourly Holiday
Rate Welfare Holiday” Rate 112X 1 14/2% 2%
Group 1 $40.24 $12.63 $9.52 $3.72 $0.62 $0.67 3] $67.40 387.52 $87.52 $107 .64
Truck Crane Assistant to Engineer $as.28 $12.63 . $9.52 $3.72 $0.62 $0.67 g $60.42 §77.05 $77.05 $83.68
Assistant to Engineer $30.98 ~ $12.683 $9.52 $3.72 $0.62 $0.67 g $58.14 $73.62 $73.63 $89.12
Group 2 $38.42 $12.63 $9.52 $3.72 $0.82 $0.87 8 $65.58 $84.79 $84.79 $104.00
Truck Crane Assistant to Engineer  $33.01 $12.63 $9.52 $a.72 $0.82 $0.67 3 $60.17 57668 - §76.68 $93.18
Assistant to Engineer $30.71 £12.62 $9.52 $372 $0.62 30.67 3 $57.87 $73.23 $73.23 . $88.58
Group 3 $36.74 $12.63 $9.62 $3.72 $0.62 $0.67 8 $63.90 $82.27 582.27 $100.64
Truck Crane Assistant to Engineer $32.72 $12.63 $9.52 $372 $0.62 $0.87 8 $59.88 $76.24 $76.24 $92.60
Assistant to Engineer . $30.49 $12.83 $9.52 $3.72 50.82 $0.67 8 $57.85 $72.90 $72.90 $38.14
Group 4 $34.97 512.63 $9.52 $3.72 $0.62 30.67 ] $62.13 §79.82 §79.82 $97.10
Group 8 $32.32 $12.683 $9.52 $3.72 s0.62 $0.67 8 $50.49 $75.868 $75.66 591.82
Group 8 $30.10 $12.63 $8.52 $3.72 $0.62 $0.67 8 $57.26 §72.31 $72.31 $87.36

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp:/fwww.dir.ca.gov/OPRLIPWAppWage/PWAppWageStart.asp.
To obtain any apprentice wage rates as of July 1, 2008 and priar to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards’ website at http: e dir.ca.govidas/das. html.
2 gaturday in the same work week may be workad at straight-time rates 'f a job is shut down during the normal work wesk due te inclement weather.
¥ Includes an amount for supplemental dues. ' .
® Rate applies to the first 2 daily avertime hours only. Al other tima is paid at the double time rate.
When three shifis are emplayed for five (5) or more consecutive days, seven and one-half {7 1/2) censecutive heurs (exclusive of meai period), shail constitute a day of
work, for which sight (8) times the straight time hourly rate shall be paid &l the non-shift wage rate for the second shift. The third shift shall be seven (7Y hours of work for
aight {8) hours of pay at the nor-shift wage rate.

GROUP1 GROUP 3
Clamsheils Over 7 Gu Yds Derrick Barge Pedestal Mounted Under 45 Tons
Derrick Barge Pedestal Meunted Over 100 Tons . Self Propelled Boom Type Lifting Device 45 Tens And Under
Self Propelled Boom Type Liiting Device Over 100 Tens ShidfScow Piledriver, Any Tonnage
Truck Crane Or Crawler, Land Or Barge Mounted Over 100 Tons Truck Crane Or Grawder, Land Or Barge Mounted 45 Tons And Under
GRCUP 2 GROUP 4
Clamshelis Up To And Including 7 CuYds Asslstant Operator
Derrick Barge Pedestal Mounted 45 Tons Up To And Including 100 Tens Forklift, 10 Tons And Over
Fundex F~12 Hydraulic File Rig . Heavy Duty Repairman/\Welder
Self Propelled Boom Type Li‘ﬂing Device Over 45 Tons
Truck Crane Or Crawier, Land Or Barge Mounted, Over 45 Tons . GRGUP 6
Up To And Including 100 Tons Deck Engineer
GROUP 8
Deckhand
Fireman

NOTE: For Special Single and Second Shifi rates, please see page A7B.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the cellective bargaining agreement, applicable to
the particular craft, classification, or type of worker employed on the praject, which is on fiie with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained
rate, the holidays upen which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisians for the current determinations
on the Internet at hitp:/www.dir.ca.gowOPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {415)
703-4774. . '

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute
the work. You may obtain the travel and/or subsistence previsions for the current determinations on the Intemet at hitp Ihwww.dir.ca.gov/OPRUPWD. Travel and/or subsistence requirements for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1775.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILE DRIVER [OPERATING ENGINEER-HEAVY AND BIGHWAY WORK
[SPECIAL SINGLE AND SECOND SHIFT) ] .

DETERMINATION: NC-23-53-1-2013-28

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: Jure 29, 2014 The rate to be paid for work performed after this date has been determined. I work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Urit for specific rates at {415) 703-4774.

LOCALITY: All lecalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Nerte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassan,
Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monteray, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Siera, Siskiyou, Solane, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuokimne, Yolo, and Yuba counties.

Employer Payments __Straight-Time Overtime Hourly Rate

Clagsification . Basic Health Pension  Vacation  Training  Other Hours Totat Daily® Saturday®  Sunday and
{Journeyperson} Hourly and and Payments ~ Hourly Holiday
Rate Welfare Holiday® Rate 112X 11/2X 2X

Group 1 $44.71 $12.63 $9.52 $3.72 $0.82 $0.87 8 $71.87 $94.23 $94.23 $116.58
Truck Crane Assistant to Engineer ~ $36.86 512,63 $9.52 $3.72 50.62 $0.67 8 $64.02 $82.45 $82.45 $100.88
Assistant to Enginser $34.29 $12.63 $9.52 $3.72 $0.62 $0.67 3 $61.45 $78.60 $78.60 $95.74
Group 2 $42.66 $12.63 39.52 $3.72 $0.62 $0.67 8 $62.82 $91.15 $91.15 . B1Mz4
Truck Crane Assistant {o Enginser  $36.59 $12.83 $9.52 $3.72 $0.62 50.67 8 $63.75 $82.05 $82.05 $100.34
Assistant to Engineer $33.99 $12.83 $9.52 $3.72 $0.62 $0.67 8 $61.15 $78.15 $78.18 $95.14 -
Group 3 $40.78 $12.63 $3.52 $3.72 $0.62 $0.87 -] $687.94 $88.33 $88.33 $108.72
Truck Crane Assistant to Enginesr  $36.28 $12.63 $9.52 $3.72 $0.82 $0.67 8 $63.42 $81.55 $81.55 '$59,68
Assistant to Engineer 333,75 $12.63 $9.52 $3.72 $0.82 $0.67 8 $60.91 $77.79 $77.79 $94.66
Group 4 $38.78 $12.62 $0.52 3372 $0.62 $0.67 8 . $65.94 $85.33 $85.33 $104.72
Group 6 $35.81 $12.63 $9.52 $3.72 30.62 $0.67 8 $62.97 $80.88 $80.88 $98.78

Group 8 $33.31 31263 $9.52 $3.72 $0.62 $0.87 8 $60.47 $77.13 37713 $93.78

# Indicates an apprenticesble craft. The current apprentice wage rates are available on the Intemnet at http:mMNw.dir.ca.gulePRLfF'WAppWage;‘PWAppWageStam.asp.
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards’ website at hitp:/hwwaw.dir.ca.govidas/das himl, ’ -

* Saturday in the same work week may be worked at straight-time rates i a job Is shut down during the. normal work week due to inclement weather.

® Includes an amount for supplemental dues.

° Rate applies 1o the first 2 daily overtime hours only. All ether time is paid at the double tme rate,

GROUP % ’ GROUP 3

Clamshells Over 7 Cu Yds Derrick Barge Pedestal Mounted Under 45 Tons

Derrick Barge Pedestal Mounted Qver 100 Tons Self Propelled Boom Type Lifting Device 45 Tons And Under

Self Propsiled Boom Type Lifting Device Over 100 Tons Shid/Scow Filedriver, Any Tonnage :

Truck Crane Qr Crawler, Land Cr Barge Mounted Qver 100 Tons Truck Grane Or Crawler, Land Or Barge Mounted 45 Tons And Under
GROUP 2 GROUP 4

Clamshells Up To And Including 7 Cu Yds Assistant Operator

Derrick Barge Pedestal Mounted 45 Tons Up To And including 100 Tons Forklift, 10 Tons And Over

Fundex F-12 Hydraulic Pile Rig .
Self Propelled Boom Type Lifting Device Over 45 Tons :
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons GROUP B

Up To And Inciuding 100 Tons Deck Engineer

Heavy Duty Repairman/Welder

GROUP 8
Deckhand
Fireman

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be pald, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker empioyed on the project, which is on file with the Diractor of Industrial Relations. If the prevailing rate is not based cn a

. collectively bargained rate, the holidays upon which the pravalling rate shall be paid shall be as provided in Section 6700 of the Government Cade. Yeu may obtain the heliday
provisions for the current determinations on the Internet at hitp:/Avww dir.ca.gowOPRLIPWD. Heliday provisions for current or superseded determinations may be obtained by
contaciing the Office of the Director — Research Unit at (415) 703-4774.

. TRAVEL ANDIOR SUBSISTENCE PAYMENT: In accordance with Laber Code Sections 1773,1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Intemet at hitp:/iwwew.dir.ca.gowOPRL/PWD. Travel andfor
subsistence reguirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.
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" GENERAL PREVAILING WAGE DETERMINATION MADE BY THE CIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILE DRIVER {CPERATING ENGINEER-BULDING CONSTRUCGTION)

DETERMINATION: NC-23-63-1-2013-2B1

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed after this date has been determined. ' work will extend past this date, the new rate must be
paid and should be incorporated i contracts entered into now. Contact the Office of the Director — Resaarch Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alpine, Amadu:‘, Butte, Calaveras, Colusa, Del Norte, El Derade, Fresno, Glenn, Humbeldt, Kings, Lake, Lassen, Madera, Marlpesa,
Mendecine, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaguin, Santa Cruz, Shasta, Slerra, Siskiyou, Sonoma,
Starislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. ’

Employer Payments Straight-Time Qvertimea Hourly Rate
Classification® Basic Healih Pension  Vacation  Training Qther Hours® Total Daily Saturday®  Sunday and
{Journeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holiday® Rate 11424 102K 2
Group 1 $38.76 $12.63 $9.52 $3.72 $0.82 $0.67 8 $65.92 $85.30 $85.30 $104.88
. Truck Crane Assistant to Engineer  $32,11 $12.63 $9.52 $3.72 $0.62 $0.87 8 $59.27 $75.33 $75.33 $91.38
Assistant to Engineer $20.94 $12.63 $9.52 $372 $0.62 $0.67 8 $57.10 $72.07 $72.07 $87.04
Group 2 $37.05 $12.63 $9.52 $3.72 50,82 $0.67 3 $64.21 $82.74 $62.74 $101.26
Truck Grane Assistant to Engineer  $31.88 $12.63 $9.52 $3.72 $0.62 $0.67 8 $59,04 $74.98 $74.98 $90.82
Asslstant to Engineer $29.69 $12.63 $8.52 $372 $0.62 $0.67 8 $56.85 $71.70 $71.70 386,54
Group 3 $35.44 $12.83 $9.52 $3.72 5062 $0.87 g $62.60 $80.32 $80.32 $98.04
Truck Crane Assistant to Engineer $31.61 $12.63 $9.52 $3.72 $0.62 $0.67 8 $58.77 $74.58 $74.58 $90.38
Assisiant to Engineer $29.46 $12.62 $9.52 $3.72 $0.62 $0.67 8 - $56.62 $71.35 $71.38 $86.08
Group 4 $33.74 $12.83 $9.52 $3.72 $0.62 $0.67 8 . $60.80  $77.77 $77.77 $94.64
Group 6 $31.24 $12.63 $9.52 $3.72 $0.62 $0.87 8 55840  §74.02 $74.02 $86.64
Group 8 $29.10 $12.63 $9.52 $3.72 $0.62 $0.67 3 $56.26 $70.81 $70.51 $85.36

¥ Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intermet at hﬂpt!NnmAdir.ca.govIOPRLIFJWAppWagefPWAppWageSmm.asp.

T'o obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' website at htip:Hwwiw.dir.ca.gov/dasidas.himl.

* Saturday in the same work week may be worked at straight-ime rates if & job is shut down during the norma! work week due to inclement weather,

b Tor classifications within each group, see page 47.

¢ includes an amount for supplemental dues.

8 \When thres shifis are employed for five (5} or more consecutive days, seven and one-half (7 1/2) consecutive hours {exclusive of meal period), shall constitute a day of
work, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate far the second shift. The third shift shall be seven (7} hours of work for
eight (8) hours of pay at the non-shift wage rate.

NOTE; For Special Single and Second Shift rates, please see page 47C.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevaling hourly wage rate for Holiday wark shall be paid, shall be 2l halidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevaifing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shalt be paid shall be as provided in Section 6700 of the Government Code. You may obtain the hofiday
provisions for the current determinations on the Internet at hitp:fwww dir.ca.gov/OPRLPWD. Holiday provisions for current or superseded determinations may be obtained by
eontacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accerdance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsisterice payments to each
workar 1o execute the work. You may obtain the travel andior subsistence provisions for the current determinations on the internat at hitp:iwww dir.ca.gow/OPRL/PWD. Travel andfor
subsislence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

47A

88



CGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR COBE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILE DRIVER {OPERATING ENGINEER-BUILDING CONSTRUCTION)
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2013-2B1

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: Jure 28, 2014* The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
peid and should be incorporated in contracts entered inte now. Contact the Office of the Director — Research Unit for specific rates at {415) 703-4774.

LOCALITY: Al localities within Algine, Amador, Butte, Calaveras, Colusa, Del Norte, E| Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Medoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma,
Stanisiaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties, ’

Emplayer Payments Streight-Time ___Qvertime Hourly Rate

Classification® ‘Basic Health  Pension  Vacation  Training Cther Hours Total Daily Saiurdaif“ Sunday and

(Joumeypersan} Haurly and and Payments Hourly . Hofiday
Rate Welfare - Holiday® Rate 11/2% 1172 2%

Group 1 $43.05 $12.63 $9.52 5372 $0.62 $0.67 8 $70.21 $81.74 $81.74 $113.28
Truck Crane Assistant to Enginesr ~ $35.57 $12.83 $9.52 $3.72 $0.62 50,67 8 $62.73 $80.52 $30.52 $98.30
Assistant to Enginear $33.13 $12.62 $9.52 $3.72 $0.62 $0.67 8 $60.28 $76.86 $76.86 $93.42
Group 2 $41.11 $12.63 §¢.82 $3.72 $0.62 $0.67 8 $68.27 $88.83 $88.83 $109.38
" Truck Crane Assistant o Enginesr  $35.32 $12.63 $9.52 $3.72 50.62 $0.67 8 $62.48 $80.14 $80.14 $97.80
Assistant to Engineer $32.85 $12.63 $9.52 $3.72 $0.62 $0.67 a $80.01 $76.44 $76.44 $92.86
Group 3 $39.32 $12.63 $9.52 $3.72 $0.62 $0.87 8 $656.48 $86,14 $86.14 $105.80
Truck Crane Assistant to Engineer $35.01 $12.63 $6.52 $3.72 $0.62 $0.67 8 $62.17 $79.68 $79.68 $97.18
Assistart to Enginger $32.58 $12.63 $8.52 $3.72 $0.62 $0.67 8 $59.74 $76.03 $76.03 $82.32
Group 4 $37.3¢9 $12.63 $9.52 $3.72 $0.82 $0.67 3 $64.55  $83.25 $83:25 $101,94
Group & $34.58 $12.63 $9.52 $3.72 $0.62 $0.87 8 $61.74 $79.03 $79.03 $96.32
8 $59.35 $75.45 $75.48 $91.54

Group 8 $32.19 - 31283 $9.52 $3.72 $0.62 $0.67

# Indicates an apprenticeable crafl. The current apprentice wage rates are avallable on the Internet at hﬂp:I/wvwv.dir.ca.guv,fOPRL/PWAppWageIPWAppWageStart.asp.
To obtain any apprentice wage rates as of July 1, 2008 and prior to Septermnber 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Divigion of
Apprenticeship Standards’ website at htip:/fwwnw.dir.ca.govidas/das. html, ’

* Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather,

® For classifications within each grotip, see page 47, : '

® Includes an amount for supplemental dues.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevalling hourly wage rate for Holiday work shall be paid, shatl be all holidays in the collective bargaining agreement,
applicable to the particuiar craft, classification, or type of worker employed on the project, which is on fite with the Director of Industrial Relations. If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shail be as provided in Section 5700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at nitp:/ivaav.dir.ca.gowOPRLPWD. Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415} 703-4774. :

TRAVEL AND/CR SUBSISTENCE PAYMENT: In accordance with Laber Code Sections 1773.1 and 1773.9, contractors shall make trave| andfor subsistence payments to each
waorker 10 execute the work. You may obtaln the travel andfor subsistence provisions for the current determinations on the Internet at hitp: i dir ca.gowOPRLPWD. Travel andfor
subsistencs requirements for current or superseded determyinations may be cblained by contacting the Office of the Director ~ Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY TIHE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #LABORER AND RELATED CLASSIFICATIONS
DETERMINATION: N(-23-102-1-2013-2
1SSUE DATE: AUGUST 22, 2813
EXPIRATION DATE OF DETERMINATION: TUNE 29, 2014** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be paid and should be
incorporated in contracts entered into now. Contact the Office of the Diirector — Research Unit for specilic rates at (413) 7034774, .

LOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADQ, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARIPOS A, MARIN, MENDOCING, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTQ, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN
MATEQ, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANC, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO, AND YUBA COUNTIES.

Employer Payments Straight-Time Overime Hourly Rate
Classificarion” Basic Health Pension  Vacation  Training Other Hours' Total Daily Saturdayb Sunday/
{Journeyperson) Hourly and and Payments Hourly Holiday
Rate® Welfare Holiday Rate 112X 112X 2%
AREA1° .
Censtruction Specialist 28.59 6.64 o47 2.63 .39 415 8 47.87 62.165 52.165 76.46
Group 1; Group 1(B)e 2788 6.64 947 2.63 7 0.39 0.15 8 4717 61.113 51.113 75.06
Group 1 (A) 28.11 6.64 947 2.63 0.39 0,15 8 4739 51.445 61445 75.50
Group 1(C) 27.94 6.64 9.47 263 039 013 8 47.2% 61.19 61.19 7518
Group 1{E} 2844 6.64 9.47 2.63 0.39 015 g 47,72 51.94 61.94 16.16
Group 1 (F-1) 28.47 6,64 947 263 .39 0.15 g 47.75 61.985 61,985 76,22
Group 1 (F-2) 2749 6.64 947 2,63 0.39 0.15 g 46.77 60.515 60515 7426
Group 1 (G} 2809 6.64 9.47 2.63 0.39 0.15 8 47.37 61.415 61415 1546
Group 2 2774 6,64 947 2.63 039 0.15 2 47.02 60,89 6039 7476
Croup 3; Greup 3{A) 2764 6.64 9.47 2.63 039 0.13 3 46.92 80.74 60.74 7456
Graup 4; Group 6(B) 21.33 6.64 5.47 2.63 0.39 - 015 8 40.61 s1.275% 51275° 61.94%
Group 6 28.85 664 947 2.63 0.39 0.13 g 48.13 §2.555 62,553 76.98
Group 6 (A) 28.35 6.64 947 263 0.39 0.15 8§ 4763 61.805 61,805 75.98
Group 6 (C} 27.76 6,64 2,47 2.63 039 [N 8 4704 60.92 60,92 74.80
Group 7 - Stage 1 (17 8 months) 19.35 6.64 9.47 263 039 013 8 38.63 48.303 48.303 57.98
Stage 2 (2“" & months) 22.1%1 G.64 9.47 2.63 0.3% 0.13 8 4139 52.445 52,445 63.50
Stage 3 (3"’ 6 months} 2488 6.64 .47 2.63 0.39 0.15 8 44,14 56,60 56.60 69.04
AREA 2"
Ceonstruction Specialist 27589 5.64 9.47 2.63 0.39 0.15 2 46,87 60.665 60.665 74.46
Group 1; Group ](B)e 26.89 6,64 9.47 2.63 039 015 8 46.17 55.615 39615 73.06.
Group 1 (A} 27.11 6.04 9.47 2.63 0.39 0.15 8 46.39 59.945 59945 73.50
Group | (C) 26.94 6.64 .47 263 0.39 0.15 8 46,22 59.69 . 55.69 73.16
Group 1 {E} 27.44 6.64 9.47 263 039 015 g 46.72 60.44 60,44 74,16
Group 1 {F-1) 2747 G.64 9.47 263 039 0.15 8 46,75 60.485 60,485 7422
Group T (F-2) 2649 6.64 9.47 2.63 039 0.15 8 4577 59,015 39.015 7226
Group 2 2674 6.64 947 2.63 039 0,15 8 46.02 55.39 59.39 7276
Group 3; Group 3(A} 26.64 G664 9.47 263 0.39 0.15 3 4592 5924 39.24 72.36
Group 4; Group 6B} 20.33 6.64 9.47 263 039 0.15 8 39.61 49.775% 49.775% 59.94°
Group 6 27.85 6.64 9.47 2,63 0.39 0.15 8 4713 61,055 61.05% 74.98
Group 6 (A) 2733 6.64 947 2.63 0.3% 0.15 8 46,63 60.305 60,385 7398
Groap 6 (C) 26.76 6.64 9.47 2.63 0.39 015 3 46.04 5942 59.42 72.80
Group 7 ~ Stage 1 {1" 6 months}) 18.77 6.64 9.47 2,63 0.39 .15 8 3R.05 47.435 47.435 56.82
Stage 2 (Z"d & months) 2139 6.64 @47 2.63 0.39 .15 g 40.67 51.363 51.363 62.06
Stage 3 (3" 6 months) 24.07 G.64 947 263 039 013 g 43.35 55383 55.385 67,42

PLEASE GO TC PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP

TINDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET AT

T TP AW DIR. O A GOV/OPRL/PW APPWAGE/PWAPPW AGESTART ASP. TO OBTAIN ANY APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND PRIOR TO SEPTEMBER 27, 2012, PLEASE

CONTACT THE DIVISION OF APPRENTICESHIF STANDARDS OR REFER 10 THE DIVISION OF APPRENTICESHIP STANDARDS WEBSITE AT HTTE/WWW DIR CA GOV/DASDAS HIML,

a GROUP 1(D)- MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSIFICATION SHALL RECEIVE $0.25 PER

PER TIOUR ABOVE THETR REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREDN. THIS SHALL NOT
APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL APPLY TO CUT AND COVER WORK GF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEEN PLACED, ' )
GROUP 1{H]) - ALL LABORERS WORKING OFF QR WITH OR FROM BOS'N CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE $0.25 FER HOUR ABOVE THEIR APPLICABLE WAGE RATE.
THIS SHALL NOT APPLY TG LABORERS ENTITLED TG RECETVE THE WAGE RATE SET FORTH IN GROUF 1(A}. B
b SATURDAYS [N THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME [ JOB 18 SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO ENCLEMENT WEATHER,
MAIOR MECHANICAL BREAXDOWN OR LACK OF MATERIALS BEYOND THE CONTROL OF THE EMPLOYER.

¢ AREA 1-ALAMEDS, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEO, AND SANTA CLARA COUNTIES.

" AREA 2 ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADO, FRESND, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDOCING,
MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINTTY, TULARE, TUOLUMIE, ¥OLO AND YUBA COUNTIES.

4 SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE (5) DAYS WITHIN A WEEK

& GROUP 1(B) RECEIVES AN ADDITIONAL AMOUNT EACH DAY, SEE PAGE 50 FOR DETAILS. :

% WHEN THREE SEIFTS ARE EMPLOYED FOR FIVE (5) OR MORE CONSECUTIVE DAYS, SEVEN AND ONE-HALF (7 43) CONSECUTIVE HOURS (EXCLUSIVE OF MEAL PERIOD), SHALL
CONSTITUTE A DAY OF WORK, FOR WHICH EIGHT (8) TIMES THE STRAIGHT TIME HOURLY RATE SHALL BE PAID AT THE NON-SHIFT WAGE RATE FOR THE SECOND SHIFT, THE THIRD
SHIFT SHALL BE SEVEN (7) HOURS OF WORK FOR. EIGHT (8) IOURS PAY AT THE NON-SHIFT WAGE RATE. .

¢ ZONE PAY AT THREE DOLLARS (33,00} PER HOUR, FACTORED AT THE APPLICABLE GVERTIME MULTIPLE, WILL BE ADDED TO THE BASE RATE FOR WORK PERFORMED OUTSIDE THE
FREE 7ONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIF AND RANGE LINES. PLEASE SEE TRAVEL AND SUBSISTENCE PROVISION FOR MAP DESCRIPTION AND EXCEPTIONS.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE .
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMFLOYED ON THE PROJECT, WIICH IS ON FILE WITH THE
DIRECTOR OF INDUSTRIAL RELATIONS. TF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL
BE PAID SHALL BE AS PROVIDED IN SECTIGN 6700 OF THE, GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET
AT HTTP /W W.DIR CAGOVOPRLPWD, HOLIDAY PROVISIONS FOR CURRENT O SUPERSEDED DETERMINATIONS MaAY BE OBTAINED BY CONTACTING THE QOFFICE OF THE MRECTOR ~
RESEARCH UNIT AT {415) 703-4774. ’ i

TRAVEL AND/OR SUBSISTENCT. PAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 17739, CONTRACTORS SHALL MAKE TRAVEL ANDHOR SUBSISTENCE PAYMENTS
T0 EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL ANDVOR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT
ETTP/AVWW DIR.CA GOV/OPRL/PWE. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE
OFFICE OF THE DIRECTOR — RESEARCH UNIT AT (415) 703-4774.
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DETERMINATION: NC-23-102-1-2013-2 and NC-23-102-1-2013-2A

CONSTRUCTION SPECIALIST

ASPHALT IRONERS AND RAKERS

CHATNSAW

CONCRETE DIAMOND CHAINSAW

LASER BEAM IN CONNECTION WITH LABORER’S WORK
MASONRY AND PLASTER TENDER

CAST IN PLACE MANHQLE FORM SETTERS

PRESSURE FIFELAYERS

DAVIS TRENCHER - 300 OR SIMILAR TYPE (AND ALL S$MALL TRENCHERS)
STATE LICENSED> BLASTERS AS DESIGNATED
DIAMOND DRILLERS

DIAMOND CORE DRILLER

MULTIPLE UNIT DRILLS

HYDRAULIC DRILLS

CERTIFIED WELDER

GROTP | (FOR CONTRA COSTA COUNTY ONLY, USE GROUP 1 {(3) FOR SOME OF THE
FOLLOWING CLASSIFICATIONS)

ASPHALT SPREADER BOXES (ALL TYPES)

BARKO, WACKER AND SIMILAR TYPE TAMPERS

BUGGYMOBILE .

CAULKERS, BANDERS, PIPEWRAFPERS, CONDUIT LAYERS, PLASTIC PIPE LAYERS

CERTIFIED ASBESTOS AND MOLD REMOVAL WORKER

CERTIFIED HAZARDOUS WASTE WORKER (INCLUDING LEAD ABATEMENT)

COMPACTORS OF ALL TYFES .

CONCRETE AND MAGNESITE MIXER AND ¥ YARD

CONCRETE PAN WORK

CONCRETE SANDERS, CONCRETE SAW

CRIBBERS ANDVOR SHORING

CUT GRANITE CURB SETTER

DR! PAK-IT MACHINE

FATTFIR, LOGLOADER AND BUCKER

FORM RAISERS, SLIP FORMS

GREEN CUTTERS

HEADERBOARD MEN, HUBSETTERS, ALIGRERS BY ANY METHOD

HIGH PRESSURE BLOW PIPE {1-1/2” OR OVER, 100 LBS, PRESSURE/OVER)

HYDRO SEEDER AND SIMILAR TYPE :

JACKHAMMER CPERATORS

JACKING QF PIPE OVER 12 INCHES

TACKSON AND SIMILAR TYPE CONPACTORS

KETILEMEN, POTMEN, AND MEN APPLYING ASPHALT, LAY-KGLD, CREOSOTE, LIME,
CAUSTIC AND SIMILAR TYPE MATERIALS (APPLYING MEANS APPLYING DIPFING, OR
HANDLING OF SUCH MATERIALS)

LAGGING, SHEETING, WHALING, BRACING, TRENCH-JACKING, LAGGING EAMMER

MAGNESITE, EPOXY RESIN, FISER GLASS AND MASTIC WORKERS (WET/DEY)

NO JOINT PIPE AND STRIPPING OF SAME, INCLUDING REPAIR OF VOIDS

PAVEMENT BREAKERS AND SPADERS, INCLUDING TOOL GRINDER

PERMA CURBS

PRECAST-MANHOLE SETTERS

PIPELAYERS (INCLUDING GRADE CHECKING IN CONNECTION WITH PIPELAYING)

PRESSURE P{PE TESTER

POST HOLE DIGGERS-AIR, GAS, AND ELECTRIC POWER BROOM SWEEPERS

POWER TAMPERS OF ALL TYPES, EXCEPT AS SHOWN IN GROUP 2

RAM SET GUN AND STUD GUN

RIPRAP-STONEFAVER AND ROCK-SLINGER, INCLUDING PLACING OF SACKET CONCRETE

AND/OR SAND (WET OR DRY) AND GABIGNS AND SIMILAR TYPE

ROTARY SCARIFIER OR MULTIPLE HEAD CONCRETE CHIPPING SCARIFIER.

ROTO AND DITCH WITCH

ROTOTILLER

SAND BLASTERS, POTMEN, GUNMEN, AND NOZZLEMEN

SIGNALING AND RIGGING

SKILLED WRECKER (REMOVING AND SALVAGING OF SASH, WINDOWS, DOORS, PLUMBING
AND ELECTRIC FIXTURES) -

TANK CLEANERS

TREE CLIMBERS

TRENCHLESS TECHNOLOGY LABORER- PIPE INSTALLATION, BURSTING, RELINING, OR
SIMILAR :

TRENCHLESS LABORER'S WORK, CAMERA CONTROLLER

TURBO BLASTER .

VIBRA-SCREED-BULL ILOAT TN CONNECTION WITH LABORER'S WORK.

VIBRATORS

GROUP T (4
ALL WORK OF LOADING, PLACING AND BLASTING OF ALL POWDER & EXPLOSIVES

OF WHATEVER TYPE, REGARDLESS OF METHOD USED FOR LOADING AND PLACING
JOY DRILL MODEL TWM-ZA -
GARDENER-DENYER MODEL DDH 143 AND STMILAR TYPE DRILLS
TRACK DRILLERS
* JACK LEG DRILLERS
WAGON DRILLERS ~
MECHANICAL DRILLERS-ALL TYPES REGARDLESS OF TYPE OR METHCD OF POWER
MECHANICAL PIPE LAYER-ALL TYPES REGARDILESS OF TYPE OR METHOD OF POWER
BLASTERS AND POWDERMAN
HIGH SCALERS (INCLUDING DRILLING OF SAME)
TREE TOPPER .
BIT GRINDER

GROUP 1 (B) - SEE GROUP 1 RATES

SEWER CLEANERS (ANY WORKMEN WHO HANDLE OR COME IN CONTACT WITH RAW
SEWAGE IN SMALL DIAMETER SEWERS) SHALL RECEIVE $4.00 PER DAY ABOVE GROUP
1 WAGE RATES. THOSE WHO WORK INSIDE RECENTLY ACTIVE, LARGE DIAMETER
SEWERS, ANIY ALL RECENTLY ACTIVE SEWER MANHOLES SHALIL RECEIVE $5.00 PER.
DAY ABOVE GROUP 1 WAGE RATES,

GROLUP | {C)

BURNING AND WELDING IN CONNECTION WITH LABORER'S WORK

SYNTHETIC THERMOPLASTICS AND SIMILAR TYPE WELDING

GROUP 1 (D
SEEFOOTNOTE A ON PAGE 49

GROUP 1 (F} . )
WORK ON ANIYOR IN BELL HOLE FOOTINGS AND SHAFTS THEREOF, AND WORK ON AND

TN DEEP FOOTINGS {DEEP FOOTINGS IS A HOLE 15 FEET OR MORE IN DEPTH)
SHAFT IS AN EXCAVATION OVER FIFTEEN (15) FEET DEEP OF ANY TYPE

GROUP | {F-1) )
ALIGNER OF WIRE WINDING MACHINE [¥ CONNECTION WITH GUNITING OR SHOT CRETE

GROUP T (F-2 i
ALIGNER HELPER OF WIRE WINDING MACHINE IN CONNECTION WITH GUNITING OR. SHOT
CRETE . . © o

GROWP 1 (G) APPLIES ONLY TO WORK IN CONTRA COSTA COUNTY

PIPELAYERS (INCLUDING GRADE CHECKING IN CONNECTION WITH PIPELAYING),
CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYER,
PRESSURE PIPE TESTER, NG JOINT PIPE AND STRIPPING OF $AME, INCLUDING REPAIR OF
VOIDS, PRECAST MANHOLE SETTERS, CAST IN PLACE MANHGLE FORM SETTERS IN
CONTRA COSTA COUNTY ONLY .

GROUP 1{H
SEE FOOTNOTE 4 ON PAGE 49

GROUP 2

ASPHALT SHOVELERS -

CEMENT DUMPERS AND HANDLING DRY CEMENT QR GYPSUM

CHOKE-SETTER AND RIGGER (CLEARING WORK}

CONCRETE BUCKET DUMPER AND CHUTEMAN

CONCRETE CHIPPING AND.GRINDING

CONCRETE LABCRERS (WET OR DRY)

DRILLERS HELPER, CHUCK TENDER, NIPPER (ONE CHUCKTENDER ON SINGLE MACHING
OPERATION WITH MINIMUM OF ONE CHUCKTENDER FOR EACH TWO MACHINES ON
MULTIPLE MACHINE OPERATION, JACKHAMMERS IN NO WAY [INVOLVED IN THIS ITEM.)

GUINEA CHASER (STAKEMAN), GROUT CREW

HIGH PRESSURE NOZZL.EMAN, ADDUCTORS

HYDRAULIC MONITOR {OVER 100 1.BS. PRESSURE)

LOADING AND UNLOADING, CARRYING AND HANDLING OF ALL RODS AND MATERIALS
FOR USE IN REINFORCING CONCRETE CONSTRUCTION

" PITTSBURGH CHIPPER, AND SIMILAR TYPE BRUSH SHREDDERS

SEMI-SKILLED WRECKER (SALVAGING OF OTHER BUILDING MATERIALS) — SEE ALSO
SKILLED WRECKER (GROUP 1)

SLOPER o

SINGLEFOOT, HAND HELD, PNEUMATIC TAMPER

ALL PNEUMATIC, AIR, GAS AND ELECTRIC TOOLS NOT LISTED IN GROUPS 1 THROUGH 1 (F)

JACKING OF PIPE-UNDER 12-INCHES

LROUP 3

CONSTRUCTION LABORERS INCLUDING BRIDGE LABORERS, GENERAL LABORERS AND'
CLEANUP LABORERS

DEMOLITION WORKER

DUMPMAN, LOAD SPOTTER

- PLAGPERSON/PEDESTRIAN MOMITOR

4

FIRE WATCHER

FENCE ERECTORS, INCLUDING TEMPORARY FENCING

GUARDRATL ERECTORS

GARDENER, HORTICULTURAL AND LANDSCAPE LABORERS (SEE GROUP 4, FOR
LANDSCAPE MAINTENANCE ON NEW CONSTRUCTION DURING PLANT ESTABLISHMENT
PERIOD)

TETTING

LIMBERS, BRUSH LOADERS, AND PILERS

PAVEMENT MARKERS (BUTTON SETTERS)

PAVERS/INTERLOCKING PAVERS (ALL TYPES) AND INTERLOCKING PAVER MACHTNES

MAINTENANCE, REPAIR TRACKMEN AND ROAD BEDS

STREETCAR AND RAILROAD CONSTRUCTION TRACK LABGRERS

TEMPORARY AIR AND WATER LINES, VICTAULIC OR SIMILAR

TOOL ROOM ATTENDANT (JOBSITE ONLY)

GROUP 3 (A) ~ SEE GROUP 3 RATES
COMPOSITE CREW PERSON (OPERATION OF VERICLES, WHEN IN CONJUNCTION WITH
LABORER’S DUTIES}

GROUP 4

ALL FINAL CLEANUP GF DEBRIS, GROUNDS AND BUILDINGS NEAR THE COMPLETION OF
THE PROJECT INCLUDING BUT NOT LIMITED TC STREET CLEANERS (NOT APPLICABLE
TO ENGINEERING OR HEAVY HIGHWAY PROJECTS)

CLEANING AND WASHING WINDOWS (NEW CONSTRUCTION ONLY), SERVICE LANDSCAPE
LABORERS (SUCH AS GARDENER, HORTICULTURE, MOWING, TRIMMING, REPLANTING,
WATERING DURING PLANT ESTABLISHMENT PERIOD) ON NEW CONSTRUCTION

BRICK CLEANERS (JOB SITE ONLY)

MATERIAL CLEANERS (JORB SITE ONLY)

NOTE: AN ADDITIONAL DETERMINATION FOR LANDSCAPE MAINTENANCE WORK AFTER
THE PLANT ESTABLISHMENT PERIOD OR WARRANTY PERTOD IS PUBLISHED ON PAGE 57
OF THESE GENERAL DETERMINATIONS. .

GROURS
STRUCTURAL NOZZLEMAN

GROUP § (A) )
NOZZLEMAN (INCLUDING GUNMAN, POTMAN)

RODMAN
GROUNDMAN

GROUP G (BY -- SEE GROUP 4 RATES

GUNITE TRAINEE (ONE GUNITE LABGRER SHALL BE ALLGWED FOR EACH THREE (3)
JOURNEYMAN (GROUP 6, 64, 6C, OR GENERAL LABORER} ON A CREW, [N THE ABSENCE
OF THE JOURNEYMARN, THE GUNITE TRAINEE RECEIVES THE JOURNEYMAN SCALE).

NOTE: THIS RATIO AFPLIES ONLY TO WORK ON THE SAME JOB SITE.

GROUP G
REBOUNDMAN

GROUP 7
LANDSCAPE LABORER TRATNEE {RATIO FOR TRAINEES IS ONE IN THREE. AT LEAST ONE
SECOND PERIOD TRAINEE AND AT LEAST ONE THIRD PERIOT TR AINEE MUST BT
. EMPLOYED BEFORE EMPLOYING ANOTHER FIRST PERIOD TRAINEE},
NOTE: ‘THIS RATIO APPLIES ONLY TO WORK ON THE SAME JOB SITE.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER |, ARTICLE 2, SECTIONS 1770, }773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #LABORER AND RELATED CLASSIFICATIONS (Special Single and Second Shift) )
DETERMINATION: NC-23-102-1-2013-2A
ISSUE DATE: AUGUST 22, 2013
EXPTRATION DATE OF DETERMINATION: JUNE 29, 2014** The rate to be paid for work performed after this date has been determined, ¥ work will extend past this dats, the new rate must be paid and should be
incorporated in contracts entered inte now. Contact the Office of the Director-Research Unit for specific rates at {415) 703-4774,
LOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARTPOSA, MARIN, MENDOCING, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTD, SAN BENITO, $AN FRANCISCO, SAN JOAQUIN, SAN
MATEQ, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUCLUMNE, YOLO, AND YUBA COUNTIES.

Employer Payments Strajght-Time Overtime Hourly Rate
Ciexss*.iﬁcatim:fl Basic Health Pension  Vacation  Training Other Hours Total Daily Samrdayh Sunday/
(Journeyperson) Hourly and and Payments Hourly . Holiday
Rate’ Welfare Holiday Rate 11/2% 112X X

AREA1C .
Construction Specialist 3158 5.64 947 2.63 0.39 0.15 8 50.87 66.665 66.665 82486
Group I, Group 1(BY 30.89° 6.64 947 2.63 0.39 0.15 8 50.17 65,613 65,615 31.06
Group 1 (A) 3111 6.64 9.47 2.63 039 0,15 8 5039 65,545 65.945 81.50
Group 1 (C) 3094 6.64 947 2.63 039 0.15 8 5022 65,69 65,69 3116
Group 1 (E) 3144 6.64 9.47 2.63 439 015 8 30.72 66.44 66.44 82,16
Group 1 (F-1) 31.47 6.64 9.47 2.63 039 0.15 3 50.75 656.485 © 66.485 82.22
Group 1 {F-2) 3049 6.64 9.47 263 039 .15 g 49.77 65,015 85013 80.26
Group 1 (G) 31.09 6.64 .47 2.63 0.3% A g 5037 65915 63913 81.46
Group 2 3074 6.64 9.47 2.63 Q.39 0.15 8 30.02 6539 6539 80.76
Group 3; Group 3{A) 30.64 6.64 9.47 2.63 0.39 0.15 b3 4992 6524 65.24 80.56
Group 4; Group 6(B) 2453 6.64 947 2,63 0.39 0.15 8 43.61 55.775% 55775 g7.04°
Group 6 31.85 6.64 9.47 2.63 03% 013 8 5113 67.053 67.035 8298
Croup 6 (A) 3135 6.64 947 2.63 .39 9.15 8 30.65 66,305 656.305 8198
Group 6 (C) 30,76 6.64 9.47 © 203 6.39 013 2 50.04 65,42 6542 80.80
Group 7 — Stage 1 (1" & months) 2235 6.64 9.47 263 0.39 0.15 8 41.63 52,803 52.805 63.98

Stage 2 (2™ & months) 25.11 6.64 9.47 2.63 039 0.15 3 44.39 56,945 56.945 £69.50

Stage 3 (3"L & months) 27.88 6.64 247 2.63 039 0.15 8 47.16 61.10 61.10 75.04
AREA 2"

- Construction Specialist 30.44 .64 9.47 2.63 0,39 0.15 8 49,72 64.94 #4.94 80.16
Group 1; Group ](B)= 2974 6.64 $.47 263 0.39 .15 -1 49.02 63.89 63.89 1876
Group 1 {A) 29.96 6,64 .47 2.63 0.3% 0.13 8 4924 64.22 6422 7920
Group 1 {C} 2979 6.64 247 2.63 039 13 2 49.07 63.965 63.965 78.86
Croup + (B) 30,29 6.64 9.47 2,63 0.39 0.15 8 49.57 G4.715 64715 7936
Group | (F-1) : 30.32 6,64 9.47 2.63 0.39 0.15 g 49.60 64.76 64.76 F992
Group 1 (F-2) 2934 6.64 9.47 2.63 03% 015 & 43.62 6329 6329 77.96
Group 2 25.59 6.64 247 2.63 0.39 015 § 43.87 63,665 63,663 78.46
Group 3; Group 3(A) 2945 6.64 947 2.63 239 215 8 4877 63,515 63.515 7826
Croup 4; Group 6(B) 2318 664 9.47 2,63 0.39 0.15 8 42 46 54,058 54.05% 65.644
Group § 30,70 6.64 9.47 263 039 015 8 49,98 6533 65,33 80,68
Group 6 (A) 30.20 6.64 9.47 2.63 039 015 § 40,48 64.58 64.58 79.68
Group 6 (C) ) 29.61 .64 947 2.63 0.39 0.15 ] 4880 63.695 63.695 7850
Group 7 - Stage | (1¥ 6 months) 2162 6.64 9.47 2.63 0.39 0.15 8 4090 5171 571 62.52

Stage 2 (2"d 6 months) 24.24 6.64 947 263 0.39 0.13 3 43.52 55,64 55.64 67,76
Stage 3 (3"‘1 6 months) 2692 6,04 9.47 263 0.39 0.15 8 46,20 39.66 59.66 13.12

PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP

¥ INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET AT

HTTP:AWNW.DIR, CAGOV/OPRLEWAPPWAGE/PWAPPWAGESTART.ASE. TO OBTAIN ANY APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND PRIOR TO SEPTEMBER 27, 2012, PLEASE

CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISION OF APPRENTICESHIP STANDARDS' WEBSITE AT HITPLWWW.D RCAGOVDASDAS HTML.

a GROUP 1(D)- MAINTENANCE OR REPATR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED 5Y THIS CLASSIFICATION SHALL RECEIVE 30.25 PER
PER HOUR ABOVE THEIR REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIN. THIS SHALL NOT
APPLY TO WORK BELOW GROUND LEVEL TN OPEN CUT. THIS SHALL APPLY TO CUT AND COVER WORK Off SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEEN PLACED.

GROUP 1(£]) - ALL LABORERS WORKING OFF OR WITE OR FROM BOS'N CHAIRS, SWINGING SCAFFOLDS, BELTS RECELVE 5025 PER HOUR ABOVE THEIR APPLICABLE WAGE RATE.
YIS SHALL NOT APPLY TO LABORERS ENTITLED TO RECEIVE THE WAGE RATE SET FORTILIN GROUP 1{A).
b SATURDAYS TN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME TF JOB IS SHUT TOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER,
MAIOR MECHANICAL BREAKDOWN OR LACK OF MATERIALS BEYOND THE CONTROL OF THE EMPLOYER.
¢ AREA 1 - ALAMEDA CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEO, AND SANTA CLARA COUNTIES.
AREA 2 - ALPINE, AMADOR, BUTTE, CALAVERAS, COLUS 4, DEL NORTE, EL DORADO, FRESNG, GLENM, HUMBOLBT, KINGS, LAKE, LASSEN, MADERA, MARIPOS A, MENDOCING,
MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISKTYOU, SOLANG, SONOMA,
STANISLAUS, SUTTER, TEHAMS, TRENITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES. . )
SERVICE LANDSCAPE LADORER ON NEW CONSTRUCTION MAY WORK ANY FIVE (5) DAYS WITHIN A WEEK.
GROUP 1B} RECEIVES AN ADDITIONAL AMGUNT EACH DAY, SEE PACE 50 FOR DETAILS.
ZONE PAY AT THREE DOLLARS ($3.00} PER HOUR FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILL BE ADDED TO THE BASE RATE FOR WORK PERFORMED OUTSIDE THE
FRSE ZONE DESCRTRED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES. PLEASE SEE TRAVEL AND SUBSISTENCE PROVISIONS FOR MAP DESCRIPTION AND EXCEPTIONS.

=9

o

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILTNG HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRATT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICHTS ON FILE WITH THE
DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLECT{VELY RARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL
BE PAID SHALL BE AS PROVIDED IN SECTION §700 OF THE GOVERNMENT CODE, YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET
AT HTTPAWWW.DIR CA GOV/OPRL/PWD, HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE {OFFICE OF THE DIRECTOR —
RESEARCH UNIT AT (415) 703-4774.

TRAVEL ANIVOR SUBSISTENCE PAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773,1 AND 17739, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS
TO EACH WORKER T0O EXECUTE THE WORK.- YOU MAY OETATN THE TRAVEL ANTVOR SUBSISTENCE PROVISIONS F OR THE CURRENT DETERMINATIONS ON THE INTERNET AT
HTTPAWWW DIR.CA,GOV/OPRLIPWD. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUDPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE
OFFICE OF THE DIRECTOR — RESEARCH UNIT AT (415} T03-4774.

50-A
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GEMERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFGRNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

: ' CRAFT: #TUNNEL WORKER (LABORER)
DETERMINATION: NC-23-102-11-2013-1 : .
ISSUE DATE: August 22, 2013 _ . _ )
EXFTRATION DATE OF DETERMINATION: June 29, 2614** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be peld and should be incorporated in contracts entered into now. Contzet the Office of the
Director - Research Unit for specific rates at (415) 703-4774,

LGCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaverss, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Meriposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Franciseo, San Joaquin, San Matee, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

Emplover Payments Straight-Time Overtime Hourlv Rate

Classification Basic Health Pension Vacation/ Training Other Hours® Total Daily Saturday? Sunday
(Journeyperson) Hourly  and Holiday* Payments® Hourly and
o Rate Welfare ’ Rate 112X 112X Holiday
Diamond driller; groundman, gunite or ) .
shotcrete nozzleman $34.10 6.64 9.47 2,63 0.85 0.15 3 53.84 70.89 70.8% 87.94
Rodman, shaft work and raise {below actual or : .
excavated ground level)  $33.87 6.64 9.47 2.63 0.85 0.15 8 53.61 70.545 70.545 87.48

Bit grinder, blaster, driller, powderman-heading, cherry pickerman-where car is lifted, conerete finigher in tunnel, concrete/screed man, grout pumpman
and potman, gunite and shotcrete gunman and potman, headerman, high prassure nozzleman, miner-tunnel, including top and bottom man on shaft and
taise work, nipper, nozzleman on slick line, sandblaster-potman (work assignment

interchangeable) $33.62 6.64 9.47 2.63 0.835 0.15 3 53.36 70.17 70.17 86.98

Steel form raiser and setter, timberman, refimberman {wood or steel or substitute materials), tugger, cabletender, chucktender,
powderman-primer house  $33.62 6.64 9.47 2.63 0.85 0.15 & 33.36 70,17 70.17 86.98

Vibratorman, pavement breaker, buli gang-mucker, trackman, concrete crew-including .
rodding and spreading $33.17 6.64 9.47 2.63 0.83 0.15 8 5291 69.495 69.495 86.08

Dumpman (any method), grout crew, reboundman, swamper/brakeman,
watchman $32.63 6.64 9.47 2.63 06.85 0.15 3 52.37 63.685 68.683 85.00

When designated by an employer, state licensed blaster receives $1.00 per hour gbove miner’s rate.

Note: Rates for tunnel workers working in compressed air as well as their support classifications are available by request. Please contact the Office of
the Director - Research Unit af (415) 703-4774, o

# Indicates an apprenticeable eraft. The current apprentice wage rates are available on the Internet @ hitp.//www.dir.ca, gov/OPRL/PWAppWace/PW AppWageStart a3p.

To obtain any apprentice wage tates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards’ website at hitp:fwww.dir ca,gov/das/das htm]. ’

*Inciudes an amount for supplemental dues. .

5 Amount is for Contract Administration Fund $0.08 and Indusiry Stabilization Fund $0.07.

¢ Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather. Excludes Alameda, Contra
Costa, and San Francisco Counties. :

- & Al work performed on Saturdays, Sundays and Holidays shall be paid for at double (2x} the regular time hourly rate, except maintenance work, in the counties of

- Alameda, Contra Costa, and San Francisco. -

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employved ou the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at hilp:/www.dir.ca.cov/OPRL/PWD. Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (4153 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Tnternet at
hitp/fwww.dir ca, oov/OPRL/PWD,. Travel and/or subsistence requirements for current or superseded determinations may be cbtained by contacting the Office of the
Director — Research Unit at (415) 703-4774. )
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRATT: #TUNNEL WORKER (LABORER) (Special Single and Second Shift)

DETERMINATION: NC-23-102-11-2013-1A

1SSUE DATE: August 22, 2013

FXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed after this date has been determined. 1f
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director - Research Unit for specific rates at (415} 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Buite, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresne, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyoun, Solano, Sonoma, Stanislaus, Sutter, Tebama, Trinity, Tulare,
Tuolummne, Yolo, znd Yuba Counties. i

: Emplover Payments Straight-Time QOvertitne Hourly Rate
Classification i Basic  Health Pension Vacation/ Training Other Hours® Total Daily Saturdayd Sunday
(Joumeyperson) Hourly  and Holiday* Payments® Hourly and
Rate Welfare Rate 112X 112X Holiday
Diamond driller, groundman, gunile or
shoterete nozzleman $37.10 6.64 9.47 2.63 0.85 0.15 8 56.84 75.39 75.39 93.94

Rodman, shaft work and raise (below actual or .
excavated ground level)  $36.87 664 947 2.63 0.85 0.13 8 56.61 75.043 75.045 93.48

Bit grinder, blaster, driller, powderman-heading, cherty pickerman-where car is lified, concrete finisher in tunnel, concrete/screed man, grout pumpman
and potman, gunite and shoterete gunman and potman, headerman, high pressure nozzleman, miner-tunnel, including top and bottom man on shaft and
raise work, nipper, nozzleman-on slick line, sandblaster-potman {work assignment

interchangeable) $36.62  6.64 9.47 2.63 0.85 0.15 3 56.36 74.67 74.67 92.98

stee! form raiser and setter, timberman, retimberman {wood or steel ot substitute materialg), tugger, cabletender, chucktender,
powderman-primer house $36.62 6.64 9.47 2.63 0.85 0.13 8 56.36 74.67 74.67 92.98

Vibratorman, pavement breaker, buil gang-mucker, trackman, concrete crew-including
rodding and spreading $36.17 6.64 9.47 2.63 0.85 0.13 h 3591 73.993 73.995 92.08

Dumpman (any method), grout crew, reboundman, swamper/brakeman,
watchman $35.63 6,64 9.47 2.63 0.83 0.15 8 55.37 73.185 73,185 91.060

When designated by an employer, state licensed blaster receives §.30 per hour above miner’s rate.
Note: Rates for tunnel workers working in compressed air as well as their support classifications are available by request. Please contact the Office of
the Director - Research Unit at (415) 703-4774. '

# Indicates an apprenticeable craft. The current apprentice wage rates are availabie on the Internet (@ htm:/fwww,dir.ca.aov/OPRL!PWADDWazefPWADD\rVageStaﬁ@ég.

To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards’ website at http:/www dir ca gov/das/dag html.

3 Includes an amount for supplemental dues.

® Amourtt is for Contract Administration Fund 30,08 end Industry Stabilization Fund $0.07.

¢ Samurdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclemerit weather. Excludes Alameda, Centra
Costa, and San Francisco Counties. ) . - '

4 All work performed on Saturdays, Sundays and Holidays shall be paid for at double {2x) the regutar time hourly rate, except maintenance work, in the counties of
Alameda, Contra Costa, and San Francisco. .

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly ‘wage rate for Holiday work shail be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, ¢lassification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the helidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at hitn v dir.ca.gov/OPRLPWD. Holiday provisions for
current or superseded determinations may be obtamed by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andfor subsistence
payments to each worker to execule the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Intemet at

“ip vy dir.ca, zoy/QPRL/PWD. Travel and/or subsistence requirements for current ot superseded determinations may be obtained by contacting the Office of the
Jirector — Research Unit at (413) 703-4774. .




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TGO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # PARKING AND HIGHWAY IMPROVEMENT PAINTER (PAINTER) *
DETERMINATION: NC-200-X-17-2013-3
ISSUE DATE: August 22, 2013 :
EXPIRATION DATE OF DETERMINATION: September 30, 2013* Effective yatil superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no
subsequent determination is issued.- '

LOCALITY: All localities within San Joaquin, Tuolumne, and Yolo counties,

Emplover Pavments Straight=Time  QOvertime Hourly Rate

CLASSIFICATION Basic -+ Health  Pension Vacation/ Training  Other Hours.  Total Daily Holiday
Hourly and Holiday® ' Howly
Rate Welfare i Rate 112X 2X 2X

Striper; Layout and

application of

painted traffic stripes;

hot thermo plastic; :

tape traffic stripes £31.35 7.50 4.05 - 0.10 - 8 43.00 58675 74.35 74.335

Parking Lots,
Gamecourts, . : .
Playgrounds 26.65  7.50 4.05 - ¢.10 - .8 38.30 51.625  54.95 6493

Protective Coating,

Resurfacing; Pavement

Sealing,

Inciuding Repair

When Done in

Conjunction With :

Pavement Sealing 2696  7.50 4.05 - 0.10 - & 3861 €52.09 65.57 65.57

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
hitp/ferww.dir.ca. 20/ OPRL/P W AP Wase/ PWAppWageStart.asp. To obtain any apprentice wage rates as of July'1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
hitp:/fwwiv.dir.ca.gov/das/dag. himl, o '

* The minimum rate of pay for iraffic controi work associated with parking and highway improvement projects is that of the Painter classifications

" for the ctaft of Parking and Highway Improvement Painter (Painter) in San J oaquin, Tuolumue, and Yolo Counties. :

®Includes an amount withheld for Dues Check-Off. :

‘Included in Basiz Hourly Rate ($1.91). Rate applies to the first 9 years of employment only; $2.30 per hour worked for 10 years or more. _

4 Rate applies to first 4 overtime hours in any one day and for work in excess of 40 hours in any one designated work week. All other overtime is paid
at the double time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. Ifthe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 67 00 of'the Government Code. You may obtain the holiday provisions for the current determinations
on the Internet at hitp:/www.dir.ce.cow/QOPRLAWD. Holiday provisions for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (4153 703-4774, ’ o '

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave! and/or
subsistence payments to each worker to execute the work, You may obtain the travel and/or subsistence provisiens for the current determinations on the
Intetnet at hito:/fwwvw.dir.cz.00v/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774. .
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUTLDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: SLURRY SEAL WORKER

DETERMINATION: NC-830-X-69-2000-1

ISSUE DATE: Febroary 22, 2000

EXPIRATION DATE OF DETERMINATION: April 1, 2000* Effective untii superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research {415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Glenn, Humboldt, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas,
Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tuolumne, Yolo and Yuba Counties.

Employer Payments Straight-Time Overtime Fourly Rates

Classification Basic Health Pension Vacation/ Training Hours Total —Daily Holiday
{Journeyperson} Hourly and Holiday Hourly

Rate  Welfare : ' Rate  11/2X 2X 2X
Sealer/Mixer $14.89 172 .80 *91 ’ - 8 $18.42 °$25.865 $33.31 $33.31
Shuttleperson, Appiicator _
Operator, Squeegeeperson 13.18 L72 50 *91 - 8 16.71 ©23.30 29.89 2989
Traffic Surface Protective '
Coating Applicator 15.51 1.72 90 291 - 8 19.04 26795 3455 3455
Traffic Controlpersen 862 172 .90 291 - 8 12,15 "16.46 2077 2097

 Rate applies to first year of employment only; $1.28 per hour worked for employment over one year but less than 5 years; $1.71

per hour worked for over 5 years but less than 10 years; $2.08 per hour worked for 10 years or more. The overtime
computations should be increased by any applicable increase in Vacation/Holiday pay.

Rate applies to first 4 overtime hours in any one day and for work in excess of 40 hours in any one designated work week, All
other overtime is paid at the double time rate. '

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be ail holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. Ifthe prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca,eov/DLSR/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-
4774, ' '

© TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.cow/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF .DJT)USTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ASBESTOS REMOVAL WORKER (LABCRER)

DETERMINATION: NC-102-67-1-2013-1

ISSUE DATE: February 22,2013 - o

EXPIRATION DATE OF DETERMINATION: November 30, 2013* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after
the expiration date if no subsequent determination is issued. :

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Maripesa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Matec, Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yubaz Counties.

_ Emoloyer Payments . Straight-Time  Overtime Hourly Rate
Classification Basic  Health Pension Vacation/ Training Other Hours Total Holiday®
{Journeyperson) Hourly and Heoliday® Payments Hourly 1-1/’2Xt’_ X
-Rate  Welfare ) Rate
Asbestos Removal Specialist 11 2511  5.74- 4.44 248 0.40 0.15 8 3332 30,875 63.43
Asbestos Removal Specialist I 2217 574 0.51 2.48 0.40 0.15 _ 8 31.45 42,535 33.62

Asbestos Removal Worker 19.06 N S — 2.48 0.40 0.15 8 27.83 37.36 46.89

DETERMINATION: NC-102-67-1-2013-2A

I3SUE DATE: August 22, 2013 ‘ :

EXPIRATION DATE OF DETERMINATION: November 30, 2013* Effective until superseded by a new determination issued by the Director
of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after the
expiration date if no subsequent determination is issued.

LOGCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Medoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Senoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. :

Lead Removal Worker® 3735 599 0.65 2.63 0.42 7 0.15 & 4719 65.865  84.54

Lead Removal Worker® - 3635 599 0.65 2.63 0.42 0.15 $ 4619 64.3653 32.54

* Includes an amount for Supplemental Dues.

®Rate applies to the first 4 overtime hours in any worlday or 40 hours in a workweek, and for the first 8 hours worked on the 7™
consecutive day of work in a workweek. '

° Rate applies to Holidays and to all hours worked in excess of 12 hours in any workday and for all hours worked in excess of § hours on
the 7" consecutive day of work in a workweek. _ E

4 Rate applies to all localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo and Santa Clara Countijes.

® Rate applies to afl localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Mariposa, Meadocino, Merced, Modoc, Monterey, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin,
. Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Setter, Tehama, Trinity, Tulare, Tuclumne, Yolo and Yuba Counties,

_ (Recognized Holidays and Subsistence Payment footnotes listed on page 52C)
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NOTE: Asbestos Removal Workers must be irained and the work conducted according to the Code of Federal Regulations 29 CFR
1926.58, the California Labor Code 6501.5 and the California Code of Regulations, Title 8, Section 5208. Contractors must be certified
by the Contractors' State License Board and registered with the Division of Occupational Safety and Health (DOSH). For further
nformation, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (510) 286-7362.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the
toliday provisions for the current determinations on the Internet at htp://www.dir.ca.cov/OPRL/PWD. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Direcior — Research Unit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contraciors shall make
trave! and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Internet at hitpy/www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # CEMENT MASON

DETERMINATION: NC-23-203-1-2013-2

ISSUE DATE: August 22,2013 '

EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Derado, Fresto,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San J oaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. '

Emplover Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation Training Hours Total Daily  Saturday® Sunday
(JOURNEYPERSON) Hourly and and Hourly and
Rate  Welfare Holiday - _ Rate 11/2X 112X Holiday

Cement Mason $29.07 8.05 9.30 5.22° 0.47 8 5211 66.645 66.645° 81.13
Mastic Magnesite Gypsum, Epoxy,

Polyester, Resin and all compaosition

masens, swing or slip formr .

scaffolds _ 52682 8.03 9.30 5.22° 0.47 3 5286 6777 67.77° 82.68

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet ) .

http:/fwww.dir.ca gov/OPRE/PWApp Wage/PW Apo WageStart.zsp. To obtain any apprentice wage rates as of Tuly 1, 2008 and prior

to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’

website at http//www.dir.ca.gov/das/das.html. '

* Saturdays in the same work week may be worked at straight time if a job is shut down during the normal work wesk due to
inclement weather or major mechanical breakdewn (limited to curb and gutter machine, concrete pump, and concrete plant).

® Includés an amount for supplemental dues. . :

© Rate applies to the first § hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Heliday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http:/fwww.dir.ca.eov/OPRL/PWD. Holiday provisions
for current or superseded determinations may be obtained by centacting the Office of the Director — Research Unit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions
for the current determinations on the Internet at http//www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #BUTLDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER

DETERMINATION: NC-63-3-9-2013-1

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 30, 20 14** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Al localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Moenterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Matec, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solaro, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

- Emplover Payments Straight-Time  Overtime Hourly Rate
CLASSIFICATION Basic  Health Pemsion Vacation Training Other Hours Total Daily® Saturday” - Sunday/
(JOURNEYPERSON)  Hourly and - and Payment Hourly Holiday
Rate Welfare® Holiday Rate 112X 112X 2X
Group 1 $41.06  12.63 8.24 5.27 0.33 0.19 8 67.72 8825 8825 108.78
Group2 . 3906 1263 8.24 527 0.33 0.19 8§ 6572 8525 8525 104.78
Group 3 3292 1263 824 5.27 033 0.19 8 5958 7604 76.04 92.50
Group 4 27.69  12.63 $.24 527 .33 0.19 g 5435 63.195 68.195 $2.04

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www, dir.ca.cov/OPRL/PWApp Wage/PW AppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards’ website at htiny/www.dir.ca.gov/das/das html. o

= Amount shall be paid for all hours worked up to 173 hours per month.

b Rate applies to the first 4 daily overtime hours, Monday through Friday, and the first 8 hours on Saturday. All other overtime is

paid at the Sunday/Holiday overtime rate.

CLASSIFICATIONS:

Group 1 Group 2 . Group 3 Group 4

ASNT Level 1I-11I AWS-CWI Geotechnical Driller ACI

DSA Masenry ICC Certified Structural Inspector  Soils/Asphalt Driflers Helper
DSA Shotcerete NICET Level III Earthwork Grading ICC Fireproofing
Lead Inspector Shear Wall/Floor System Inspector ~ Excavation and Backfill NICET Level I
NICET Level IV Building/Construction Inspector NICET Level II Proofioad Testing
NDT Level Two Torque Testing

NDT Level One

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Refations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http:/fwww.dir.ca.gov/OPRL/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research
Unit at {415) 703-4774. '

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accerdance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence -
provisions for the current determinations on the Internet at http:/www.dir.ca.goy/OPRL/PWI). Travel-and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
(415)703-4774. :
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DjR.ECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER L, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER (SECOND SHIFT)

DETERMINATION: NC-63-3-9-2013-1

ISSUE DATE; August 22,2013

EXPIRATION DATE OF DETERMINATION: June 30, 2014** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774, '

LOCALITY: Alllocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresiie, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocing, Merced, Modoc, Monterey, Napa, Nevada,
* Placer, Plumas, Sacramento, San Benito, San Francisco, San JToaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierrd, Siskiyou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumte, Yelo and Yuba counties.

Employer Payments Straight-Time  Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation Training Other Hours Total Daily” Saturday® Sunday/
(JOURNEYPERSON)  Hourly and and Payment Hourly _ _ Holiday
Rate Welfarg® Holiday Rate 112X 112X~ X
Group 1 346.17 12,63 8.24 3.27 033 | 0.19 § 7283 95915 95915  119.00
Group 2 43.92 12.63 824 527 0.33 019 . 8 7058 9234 92.54 114.50
Group 3 37.01 12,63 8§24 . 527 0.33 019 8 63.67 82175 82.175 100.68
Group 4 31.13 12,63 8.24 527 0.33 0.19 8§ 5779 73.355 73.355 88.92

# Indicates an apprenticeable craft, The current apprentice wage rates are available on the Internet @ :
httn://www.dir,ca.gov/OPRLEWAppWace/PWADpWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards' website at http/Awww.dir ca.cov/das/das.himl.

* Amount shall be paid for all hours worked up to 173 hours per month.

®Rate applies to the first 4 daily overtime hours, Monday through Friday, and the first 8 hours on Saturday. All other overtime is

paid at the Sunday/Holiday overtime rate. :

CLASSITICATIONS:

Group 1 ' Group 2 : Group 3 Group 4

ASNT Level II-IT1 . AWS-CWI Geotechnical Driller AClI

DSA Masonry 1CC Certified Structural Inspector Soils/Asphalt Driflers Helper
DSA Shoterete NICET Level 111 Earthwork Grading ICC Fireproofing
Lead Inspector Shear Wall/Floor System Inspector  Excavation and Backfill NICET Level [
NICET Level [V Building/Construction Inspector NICET Level IT ~ Proofload Testing
NDT Level Two _ Torque Testing

NDT Level One

- RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker empléyed
on the project, which is on file with the Director of Industrial Relations. TF the prevailing rate is not based on a collectively _
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.cov/OPRL/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research
Unit at (415) 703-4774. ' '

TRAVEL AND/OR SUBSISTENCE PAYMENT: Fa accordance with Labor Code Sections 1773.1 and 1773,9, contractors shall
make travel and/or subsistence payments to each worker fo exccute the work. You may obtain the travel and/or subsjstence
provisions for the current determinations on the Internet at http://www.dir.ca.cov/OPRL/PWD. Travel and/or subsistence
reguirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at
(4153 703-4774., :
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DTRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMNIERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: NC-23-261-1-2013-1

ISSULE DATE: August 22, 2013 .

EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed after this date has
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered
into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774. .

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Ef Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Matec, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyou, Selano, Senoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

" Emplover Payments Straight-Time Overtime Hoﬁrlv Rate

Classification®  Basic  Health Pension Vacation/ Training Other Hours Total — Daily Saturday® Sunday/
(Journeyperson) ~ Howrly and . Holiday Payments Hourly . Holiday
Rate Welfare X Rate 1172X 112X 2X
Group 1 $27.44 $14.74  $5.50 $2.15 $0.85  "50.53 8§ $51.21 $64.93 $6493  §78.65
Group 2 27.74 1474 530 . 215 0.83 *0.53 3 51.51 6538 6533 79.25
Group 3 28.04 1474  35.50 2.15 0.85 20.53 8 51.81 6583 6583 79.85
Group 4 28.39 14.74 5.50 2.15 0.85 *0.53 8 52.16 66.355 66.335  80.55
Group 5 2874 1474 3350 2.15 0.85 *0.53 8 52.51 6688 ©66.33 81.25
Group 6 USE DUMP TRUCK YARDAGE RATE ' .
Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED

Group 8 (Traineey
¢ Step T — 1% 1000 Hours
*Step 11— 2™ 1000 Hours
f Step 111 — 3 1000 Hours

* Supplemental Dues and Contract Administration.

b Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work
week due to inclement weather or major mechanical breakdown, or lack of materials beyond the control of the Employer.

¢ An individual employer may employ ore (1) trainee for every four (4} journey level Teamsters actively employed. Individual
employers with less than four (4) journey level Teamsters may utilize one (1) trainee; thereafter, one 1) for every four (4)
journey level Teamsters. :

4 Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday. .

¢ Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, pius full fringes without
Vacation/Holiday. '

! Eighty-five percent {85%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

8 ¥or classifications within each group, see page 56.

RECOGNIZED BOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevaiting rate is not based on a collectively bargained rate, the holidays upon
which the prevailing rate shali be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisiens
for the current determinations on the Tnternet at hitp:/fowvww, dir.ca,oov/OPRL/PWD. Holiday provisions for current or superseded.
determination:s may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.§ and 1773.9, contractors shall make travel

and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provistons for the current

determinations on the Tniernet at http://ywww, dir.ca.gov/ OPRL/PWY). Travel and/or subsistence requirements for current ot superseded

determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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- DETERMINATION: NC-23-261-1-2013-1 and NC-23-261-1-2013-1A

CLASSIFICATIONS:

GROUP 1

Dump Trucks under 6 yards

Single Unit Flat Rack (2 axle unit)

Nipper Truck (When Flat Rack Truck is used appropriate
Flat Rack shall apply)

Conerete purnp truck (When Flat Rack Truck is used
appropriate Flat Rack shall apply)

Concrete pump machine

Snow Buggy

Stearn Cleaning

Bus or Manhaul Driver

Escort or Pilot Car Driver

Pickup Truck _

Teamster Otler/Greaser/and or Serviceman

Hook Tenders

Team Drivers

Warehouseman

Tool Room Attendant (Refineries)

Fork Lift and Lift Jimeys

Warehouse Clerk/Parts Man

Fuel and/or Grease Truck Driver or Fuelman

Truck Repair Helper

Fuel Island Attendant, or Combination Pit and/or Grease
Rack and Fuel Island Attendant

GROUP 2
Dump Trucks 6 yards Under § yards
Transit Mixers through 10 yards
Water Trucks Under 7600 gals.
Jetting Trucks Under 7000 gals.
Single Unit flat rack (3 axle unit}
Highbed Heavy Duty Transport

Scissor Truck
Rubber Tired Muck Car (not self-loaded)
Rubber Tired Truck Jumbo
Winch Truck and “A” Frame Drivers
Combination Winch Truck With Hoist
Road Oil Truck or Bootman
Buggymobile
Ross, Hyster and similar Straddie Carrier
Small Rubber Tired Tractor

- Truck Dispatcher

GROUP 3

Dump Trucks 8 yards and including 24 yards
Transit Mixers Over 10 yards

Water Trucks 7000 gals and over

Jetting Trucks 7000 gals and over

Vacuum Trucks under 7500 gals

Trucks Towing Tilt Bed or Flat Bed Pull Trailers
Heavy Duty Transport Tiller Man

Tire Repairman

- GROUP 3 (continued)

Truck Mounted Self Propelled Street Sweeper with or without
Self-Contained Refuse Bin and or Vacuum Unit

Boom Truck - Hvdro-Llft or Swedish Type Extension or Retracting

- Crane

P.B. or Similar Type Self Loading Truck

Combination Bootman and Road Oiler

Dry Distribution Truck (A Bootman when empioyed on such
equipment, shall receive the rate specified for the classification
of Road Qil Trucks or Bootman)

Ammonia Nitrate Distributor, Driver and Mixer

Snow Go and/or Plow

GROUP 4

Dump Trucks over 25 yards and under 65 yards

Vacuum Trucks over 7500 gals

Truck Repairman

Water Pulls - DW 10s, 20s, 215 and other similar equipment when
pulling Aqua/pak or Water Tank Trallers

Helicopter Pilots '

Lowbed Heavy Duty Transport (up to and including 7 axles)

DW 10s, 20s, 21s and other similar Cat type, Terra Cobra,
LeTourneau Pulls, Tournorocker, Euclid and similar type
Equipment when pulling fuel and/or grease tank traiiers or other
miscellaneous trailers

GRQOUP 5 _

Dump Truck 65 yards and over

Holland Hauler

Lovwbed Heavy Duty Transport {over 7 axles)

GROUP 6 (Use dump truck ya.rdage rate)
Articulated Dump Truck

Bulk Cement Spreader (w/ or w/o Auger)
Dumpcrete Truck

Skid Truck (Debris Box)

Dry Pre-Batch Concrete Mix Trucks
Dumpster or Similar Type

Slurry Truck

GROUP 7 (Use a.ppropnate Rate for the Power Unit or the Equipment Utiiized) -
Heater Planer

Asphalt Burner

Scarifier Burner

Fire Guard

Industria! Lift Truck (mechanical tailgate)

Utility and Clean-up Truck

Composite. Crewman

GROUP 8
Trainece
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING,_HIGHWAYa HEAVY CONSTRUCTION AND DREDGING PROJ ECTS

CRAFT: TEAMSTER (S.PECIAL SINGLE SHIFT RATE)
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: NC-23-261-1-2013-1A

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed afier this date has
‘been determined. Tf work will extend past this date, the new rate must be paid and should be incorporated n coniracts entered
into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyou, Selanc, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

. Emplover Payments . Straight-Time Overtime Hourly Rate
Classification® Basic Heaith Pension Vacation/ Training Other Hours Total Daily Saturday® Sunday/
(Journeyperson) ~ Hourly - and Holiday Payments . Hourly Holiday

Rate = Welfare : Rate 11/2X 112X 2X

Group 1 $29.44 $14.74  $5.50 $2.35 $0.85 *$0.53 g $53.21 $67.93 $67.93  $82.65
Group 2 2074 1474 550 2.15 0.85 053 38 53.51 6838 6838 83.25
Group 3 30.04 14.74 5.50 2.15 0.85 0.53 8 53.81 6883 068383 83.85
Group 4 30.39 1474 5.50 2.15 0.85 0.53 8 5416 69355 69.355 © 84.55
Group 5 3074 1474 5350 2.15 .85 .53 8 3431 - 69.83 09.838 85.25
Group 6 {JSE DUMP TRUCK YARDAGE RATE ; ,

Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED

Group 8 (Trainee)”
4 Srep I— 1% 1000 Hours
¢ Step 11 - 2™ 1000 Hours
? Step 11T — 3™ 1000 Hours

* Suppliemental Dues and Contract Administration.

b Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work
week due to inclement weather or major mechanical breakdown, or lack of materials beyond the control of the Employer.

© An individual employer may employ one (1} trainee for every four (4} journey level Teamsters actively employed. Individual
employers with less than four (4) journey leve] Teamsters may utilize one (1) trainee; thereafter, one {1) for every four (4)
journey level Teamsters. . .

4 Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday. ) :

¢ Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday. : . :

f Fighty-five percent (§5%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday. : ' :

® For classifications within each group, see page 56.

_RECOGNIZED BHOLIDAYS: Holidays upen which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreetnent, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon
which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at hitp:/fevew.dir.ca.con/OPRIL/PWD. Holiday provisions for current ot -superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Coede Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to cach worker to execute the work, You may obtain the travel and/or sabsistence provisions for the current
determinations on the Internet at http://www.dir.ca.cov/OPRL/PWD, Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Directar — Research Unit at {415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CONE PART 7, CHAPFTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

CRAFT: ## LAM)SCAPE MAINTENANCE LABORER
(APPLIES ONLY TO ROUTINE LANDSCAPE MAINTENANCE WORK NOT NEW LANDSCAPE CONSTRUCTION)!

DETERMINATION: NC-LML-2013-1
ISSUE DATE: August 22, 2013 : . - .
EXPIRATION DATE OF DETERMINATION: September 30, 2013* Effective until superseded by a new determination issued by the Director of
- Industrial Relations. Contact the Office of the Director — Rescarch Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued. '

Emplover Payvments Straight -Time  Overtitne

LOCALITY: Basic Health Pension Vacation Holiday Training Hours Total 1172x

' Hourly and Hourly
Rate Welfare Rate
AR e 8.00 0:43 - *0.14 0.24 - 8 "8.81 Y1231
Alpine, El Dorado...ovnnennn., ©8.00 - _ - 0.12 0.14 - 8 .26 12.26
_ 800 © - - 0.14 ©0.16 - 3 8.30 12.30
AMAOT. oo eerves .00 - - 016 0.06 - 3 8.22 12.22
Butte, Glenn, and Plumas........... 8.00 0.16 - 013 0.65 - 8 bg.34 71234

Calaveras 8.00 - - 0.10 0.12 - 8 822 12.22

Colusa and Sutter “8.00. - - .12 0.14 - 8 8.26 12.26
: 8.00 - - 0.14 0.16 - 8 8.30 12.30

Contra COSE.....covvvvvermrrenoen, 10.00 - - - 0.12 - 8 10.12 15.12
Del Norte and Humboldt............. 8.00 - - 0.25 0.07 . 8 832 1237
155 O 8.00 - - 0.11 - - 8 .11 12.11

_ : .00 - - 49.19 0.19 - 8 838 b12.38

KNGS, vt eeeemsnrenn 8.00 . - £0.25 025 - 3 "850 Y1250

Lake and Mendocing......vn.... 3.00 - - 013 0.03 - 8 ¥3.16 b12.16
8.60 - - £0.14 0.03 T 8 P17 1217
Lassen, Modoc, Shasta,

Siskiyou and Trinity 8.00 - - 0.31 0.09 - 3 8.40 12.40
Madera, Mariposa and Merced..., 8.00 - “ 0.115 0.115 8 . 8.23 12.23
% ol R 16.00 . - - 0.12 - 8 - 1012 15.12

8.00 - - .14 0,22 - 3 8.36 12.36
.00 - - 0.16 023, - 8 8.41 12.41
8.00 - - 10.11 (.14 - 8 8.25 12.23
8.00 - - 0.16 0.19 - 8 833 12.35
2.0 - - 0.12 0.14 - 8 826 12.26
.00 - - 0.16 - - S 8.16- 12.16
8.00 - - 0.15 - - 8 8.13 12.15

San Betito.........cooveerrverereernnn. 8.00 - - bos 0.18 - 3 ®8.33 b12.33
San Francisco 9.00 - - 0.17 0.17 - 3 9.34 13.84
San Joaquin........ . 8.00 0.37 - .12 0.12 - 3 b§.61 1261
San Mateo. ..., 8.00 0.43 - fo.12 0.14 - % 5869  *12.69

8.00 - - kI3 0.17 . 8 Pg30  P1230
Santa Clara.......coomeeeecrienn, 8.00 0.03 - '0.13 0.18 - 8 bg34 1234
Santa Cruz 8.00 - - 0.16 - - 8 8.16 12.16
: 8.00 Ca - 0.19 - - 8 8.19 12.19
8.00 - - . 0.07 - - 8 - 8.07 12.07
8.00 - ' - ™0.13 0.16 - 8 bg20  bi299
8.00 0.3% - "0.13 0.19 - s Pzm v12.72
8.00 - - © 0115 0.14 - 3 8255 12.233
8.00 - - °013 7 0.1 - 8 ®824 P24
8.00 - - 012 0.19 - 8 8.31 12.31
8.00 0.69 - P0.12 B - 8 b 3.81 b2.81
.00 - - - © 014 - 3 8.14 12.14
£.00 - - - 0.19 - 8 3.19. 12.19
YUBBe it 8.00 - - 0.14 0.16 T 8 8.30 12.30

## Craft is not apprenticeable- _
NOTE: If there are two rates, the first rate is for routine work, the second rate is for complex work.
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DETERMINATION: NC-LMIL-2013-1

$0.20 affer 3 vears of service; $0.27 after 5 years of service.
Computation {s based on first years of employment. This rate should be increased by any applicable vacation increase as stated in other footnotes.
$0.25 after 7 vears of service. ’

50.38 afiér 3 years of service.

$0.37 after 5 vears of service; $0.49 after 15 years of service.
$0.19 after 1 year of service; $0.25 after 2 years of service,
$0.22 after 1 year of service; $0.29 after 2 years of service,
$0.31 after 5 years of service.

$0.24 after 5 years of service.

$0.23 after 2 years of service; $0.35 after 6 years of service.
$0.,26 after 1 year of service; $0.39 after 5 years of service.
$0.27 after 1 year of service; $0.40 after 3 years of service.
$0.26 after 7 years of service,

$0.31 after 3 years of service; 30.46 after 7 years of service.
$0.27 after 3 years of service; $0.40 after 5 years of service.
$0.23 after 2 years of service.

$0.23 after 7 vears of service,

oo roa

E

= @ o 5.3

! This determination does not apply to work of a landscape laborer employed on landscape construction (work incidental to construction or post-construction
maintenance during the plant installation and establishment period). The following is a description of the landscape work cover under this determination:

ROUTINE — mowing, watering, pruning, trimming, weeding, spraying, occasional planting and replacement of plants and janitorial work
incidental to such landscape maintenance. ’ .

COMPLEX — servicing of irrigation and sprinkler sysiems. repairing of equipment use in such landscape maintenance.

RECOGNIZED HOLIDAYS: Holidays upén which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director
of Industrial Relations. Ifthe prevailing rate is not based ona collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be
ag provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
e/ howw.dir.ca,eov/OPRI/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director —
_search Unit at (415} 703-4774. ‘

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at http:/fwwiw.dir.ca,z0v/QPRL/PWD. Travel and/or subsistence requirements for cutrent or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (413) 703-4774. :
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUC.TION AND DREDGING PROJECTS

CRAFT: # TUNNEL/UNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
DETERMINATION: NC-23-83-1-2013-2C ' '
ISSUE DATE: August 22, 2013 .
EXPIRATION DATE OF DETERMINATION: June 28, 2014* The rate to be paid for work performed after this date has been determined. If work will extend past this
date, the new rate must be paid and should be incorperated in contracts entered Inte now.  Contact the Office of the Birector - Research Unit for spadific ratas at {415)
703-477 4,

LOCALITY: All localifies within Alameda, Alpine, Amador, Bitte, Caiaveras, Colusa, Confra Gosta, Del Nerte, Bl Dorado, Fresne, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Maripesa, Mendecina, Merced, Medoc, Monterey, Napa, Nevada, Placer, Plumas, Bacramento, San Benito, San Franclsco, San Joaquin, San Mateo, Santa Clara, Santa Gruz,
Shasta, Slerra, Siskiyou, Solana, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tugiumne, Yalo, and Yuba counties. .

Employer Payments __ Sirajght-Time ) Quettime Hourly Rate
Classification ' . Basic Health  Pension Vacation - Training  Cther Hours® Total : Daily/ ’ Sunday and
{Joumeyperson) Heourly and : and Payments Hourly Saturday® Hellday
Rate Welfare Holiday® Rate 112X 2X
Classification Group . o
Area 1™ Area2® ’ Areal®  Area?® Arsat1®  Area2® Arsa1®  AreaZ®

Underground Rate : .

Group 1-A $37.48 33948  $1283 $08.52 $372 $0.82 $0.67 8 $64.65 36655  $83.40 38540 $102.14 $106.14
- Group 1 $35.02  $37.02  $1283 a5z $3.72 $0.62 $0.67 g $62.13  $84.18  $79.89 S52a0 $97.20 $101.20

Group 2 $33.76  $3576  $12.83 $8.52 $3.72 $0.62 $067 3 $60.82 $6292  $77.80  $80.80 $94.68 $98.68

Group 3. 33243 3443 $1263 $9.52 8372 $0.62 $0.67 8 $60.56 $61.58  $75.81 $78.81 $92.02  $98.02

Group 4 $3129  $3329  $1263 $9.52 $3.72 © s082 $0.67 8 85845 $60.45  $7410 37710 $89.74 $93.74

Group 5 $3015  $32.15  $12.83 $9.52 $3.72 $0.62 $0.67 8 $67.31 $59.31 §72.39 7539 $87.46 $91.46

Shafts Stoges & Raises i

Group 1-4 . $37.59 33059 $1263 $49.52 $3.72 $0.62 $087 3 $8475  $68.75  $8355  $88.55 $102.34  $108.34

Group 1 $35.12 . $37.12  $1283 - %052 .72 $0.62 5067 3 $62.28_ $64.28  $70.84  $B2.84  $07.40 $101.40

Group 2 $33.88  $35.98 . $12.63 $9.52 §3.72 $0.62 $0.67 a. $81.02  $6302 37795  380.95 §94.88  S95.88

Group 3 . 83283 $3453 31283 $9.52 3372 $0.82 3057 8 $59.68 35168 $75.96 $78.98 $02.22 - $968.22

Group 4 $31.38  $33.3¢ $1283 3952 $372 3062 $0.67 8 $53.55  $60.55  $74.26 $77.25  $69.04 $93.84

Group 5 $3026 $32.25 31263 $8.52 $3.72 $0.62 $0.87 8 $87.41 $5941 $72.54  $7554 $B7.66 H91.66

CLASSIFICATICNS:

GRCUP 1-A GROUP 2 GROUP 4 .

Tunnel Bore Machine Operator - 20 feet in diameter or more Combination Slusher and Motor Operator Combination Slurry Mixer Cleaner

Cencrate Pump or Pumpcrete Guns Grouting Machine Cperator

GROUP 1 Pawer Jumbo Operator Motorman :

Heading Shield Operator ) : : .

Heavy Duty Repairman/Welder GROUP 3 GROUF §

Mucking Machine . Drill Doctor Bit Sharpener

Raised Bore Operator Mine or Shaft Hoist : Brakeman

Tunnel Mole Bore Cperator Combination Mixer and Compressor {Gunite)

Tunnel Boring Machine Operator 16t up to 20 # Compresser Operator

Assistant to Engineer
Pump Operator
Slusher Operator

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet at http:/Mww.dir.cagov!OF'RL:'PWAppW_ageIF'WAppWagaStan.asp. Ta obtair any
apprentice wage rates as of July 1, 2008 and prier 1o Septémber 27, 2012, please contact the Division of Apprerticeship Standards or refer te the Division of Apprenticeship Standards'
website at hitp/iwww.dir.ca.govidas/das. himl. -

? AREAA - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Naps, Sacramento, San Berito, San Francisco, San Jogquin, San Mateo, Santa Clara, Banta Cruz, Solano, Stanislaus,
Sutter, Yelo and Yuba counties; and portiens of Alpine, Amador, Calaveras, Colusa, Del Norte, B! Darado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Marfposa, Mendocing,
Monterey, Mevada, Placer, Plumas, Shasta, Sierra, Siskiyeu, Sonoma, Tehama, Tufare, Tuociumne and Trinity counties.

® AREA 2 - Modoc, and portiors of Alpine, Amader, Calaveras, Colusa, Del Norte, Ei Dorade, Fresno, Glenn, Humbaldt, Lake, Lassen, Maders, Mariposa, Mendozino,

Montersy, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Scnoma, Tehama, Tulare, Tuolumne and Trinily counties. (Pertions of countfes falling in sach area detailed on page 41).

® Includes an amount for supplemental dues, .

d Saturday in the same work week may be worked at straight-time It a Job is shut down during the normal work week due to inclement weather, .

* When three shifts ars employed for five (5) or more consecutive days, saven and one-half {7 1/2) consecutive hours {exclusive of meal period}, shall constitute a day of
work, for which eight (8) times the straight time hourty rate shall be paid at the non-shit wage rate for the second shift. The third stifl shall be seven {7} hours of work for
eight (8) hours of pay at the non-shift wage rate, -

NOTE: For Special Single and Second Shift rates, please see page 58A.

RECOGNIZED HOLIDAYS: Hulidays upon which the general prevailing hourly weage rate for Holiday wark shail be paid, shall be all holidays in the collective-bargaining agreement, applicable to tha
particular craft, classification, or iyps of worker employed on the project, which is on file with the Director of Industrial-Relations. i the prevailing rate is not based on a colléctively bargained rate, the
halidays upan which the prevaiiing rate shall be paid shall be as provided In Section 6700 of the Government Code. You may obtairy the holiday provisions for the current determinations on the Intemet
at hitp:fwsww.dir.ca.gowiOPRLPWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at {418) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsisterce payments to sach worker to execute the
work, You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http:/fwww.dir.ca.gov/OPRLIPWD. Travel and/or subsistence requirements for current or
superseded determinations may be obigined by contacting the Office of the Director ~ Research Unit at (416) 703-4774. ’ '
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GENERAL PREVAILING WAGE DETERMINA;['ION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUGTICN AND DREDGING PRGJECTS

GCRAFT: # TUNNEL/UNDERGROUND (CPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
{SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2013-2C
ISSUE DATE: Augusi 22, 2013

EXFIRATION DATE GF DETERMINATION: June 28, 20147 The rate to be pald far werk performed after this date has been ¢
date, the new rate must be paid and should be incorporated in contract

703-4774.

LOCALITY: Al localitios within Alameda, Alpine, Amader, Butte, Cala

veras, Colusa, Contra Costa, Del Norte, Ei Dera
Marin, Mariposa, Mendocing, Merced, Modac, Monterey, Napa, Neval
Shasta, Sierra, Siskiyou, Solano, Senoma, Stanislaus, Sutter, Tehama, Trini

Employer Paymems

s entered into now. Contact the Office of the Director -

Strajoht-Time

atarmined. If work will extend past this
Research Unit for spedific rates at (415)

do. Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
da, Piacer, Plumas, Sacramento, San Benito, San Fransisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
ty, Tulare, Tuolumne, Yais, and Yuba countles.

Cvertime Hourly Rate

Ciassification Basic Health  Pension Vacation Training  Other Hours Total Daily/ Sunday and
{Journeyperson) Hourly and and FPayments Hourly Saturday® Holiday
: Rate Welfare Holiday® Rate 112X 2X

Classification Group

Areai?  Area?® Aa1®  Area?® Areal® Area?® Area 1 Area
Underground Rate
Group 1-A $41.62 $43.62 $12.63 $9.52 372 $0.62 $0.67 8 §68.7¢8 $70.78 $89.59 $9259¢ $110.40 $114.40
Group 1 53833 $40.83  $12.63 $8.52 $3.72 5062 30867 8 $6500 $67.90 3541 38Rl B104.82 $108.82
Grouwp 2 $3742  $3042 $12.63 $9.52 3372 $0.62 30.67 g $64.58  $66.58 G329 $86.20 - §102.00 §108.00
Group 3 83554 $37.94 1263 $8.52 $3.72 3082 3067 8 $6310  $65.10  §81.07 38407  $99.04 $103.04
Group 4 $34.64 53654 $12.83 $9.652 3372 $0.62 $0.67 g $61.80 $63.80 57912  $82.12 5644 $100.44
Group § §33.37  $35.37  $1283 $8.52 $3.72 $0.62 $0.87 8 86053  §B253  $77.22° 38022 $93.90 $97.90
Shafts Stopes & Raises )
Group 1-A 41,73 $43.73 $12.63 $9.52 3372 $0.62 $0.67 8 $68.89 $70.89 58076  $92.76  B11082 $114.82
Group 1 $38.94  $40.94 51263 $9.52 $3.72 30.62 $0.87 8 $66.10 $68.10 $858.57 $88.57 310504 510204
Group 2 $37.53 538583 $12.63 $8.52 $372 $0.62 $0.67 =3 $64.59 $66.68 $83.48 38646 $102.27 $106.22
Group 3 536.05 $38.05 $12.63 $9.52 $3.72 $062 8067 B $63.21 $656.21 8124 $84.04 $99.06  $103.26
Group 4 $24.75  $36.79 $12.63 $9.52 $3.72 $0.62 $0.87 3 $61.91 $63.¢1 7909  $8229 $9665 $100.66
Group § $3348  $35.48  $1263 $3.52 $3.72 $0.62 0.87 ] 53064 $6284  $77.38 58038 $9412 $9812
2LASSIFICATIONS:
GROUP 1-A GRQUP 2 GROUP 4

Tunnel Bare Maching Oparator - 20 faet in diameter or more

Combination Slusher and Motar Operator
Concrete Pump or Pumperete Guns

Combination Slurry Mixer Gleaner
Grouting Machine Operator

GROUP 1 Power Jumbo Operator Motorman

Heading Shield Operator

Heavy Duty Repairman/Welder GROUP 3 GROUP §

Mucking Machine Drill Doctor Bit Sharpanar

Raised Bore Operator Mine ar Shaft Hoist Brakeman

Tunnel Mol Bare Operator Combination Mixer and Compressor {Gunite)
Tunnet Boring Machine Operator 10 ftup o 20 it GCompressor Operator

# Indicates an apprenticeabls craft. The current apprentice wage rates are a
rates as of July 1, 2008 and prior to September 27, 2012, please contact the

hittp: e, dir.ca.govidasidas.html. .

b AREA 1- Alameda, Buite, Contra Gosta, Kings, Marin, Merced, Napa, Sacrame!
Sutter, Yol and Yuba counties; and porions of Alpine, Amader, Calaveras, Col
Morterey, Nevada, Placer, Plumas, Shasla, Sierra, Siskiyou, Sonoma, Tehama, Tul

© AREA 2 - Modoc, and portions of Algine, Amader, Cafaveras, Colusa, Def Note, Ef

vailable on the Internet at hittpu/fiwaw.di

rito, San Benito, San Francisco, San Joaq
Lusa, Del Norte, E1 Dorada, Fresno, Glenn,
lare, Tuslumne and Trinky counties.

Dorado, Fresne, Glenn, Humboldt, Lake, Lassen, Madera, Maripasa, Mendocing,

Assistant to Engineer
Pump Operator

Slusher Cperator

r.caAgcw‘OPRLJPWAppWage]PWAppWageStart.asp. To obtain any appreniice wage
Division of Apgrenticeship Standards or refer to the Division of Apprenticeship Standards' website at

uin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanisiaus,
Humboldt, Lake, Lassen, Madera, Mariposa, Mendacino,

Monterey, Nevada, Placer, Plumas, Shasta, Sterra, Siskiyou, Senoma, Tehama, Tulare, Tuotumne and Trinity counties. (Portions of counties falling In each area detaled on page 41).
¢ jncludes an arnount for suppiemental dues. : .
9 gSaturday in the same work week may be worked at straight-iime I & job is shut down during the narmal work week due to inclement weather.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing haurly wage rate for Holigay work shall be paid, shall be all holidays in the coliective bargaining agreemant, applicable 1o the
particuiar craft, classification, or fype of worker employed of the project, which s on flle with the Director of Indusirial Relations. K the prevailing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shall ba paid shall be as provided in Section 6700 of the Government Code. You may obtain the haliday provisions for the current determinations on the Internet
at hitp:fwww.dir.ca.gov/OPRUPWD. MHoliday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Cade Sections 1773.1 and 1773.8, contractors shall make travel andior subsistence payments to each worker 1o execute the
work, You may abtain the travel and/or subsistence provisions for the curent determinations on the Internet at hittg: /s, dir.ca. gov/OPRLIPWD, Travel angfor subsistence requirernents for current or
superseded determinations may be abtained by cortacting the Office of the Birector - Research Unit at (416) 703-4774.
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Attachment 3
Prevailing Wage Determination

San Francisco — Subtrades
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Attachment 4
Pfevaﬂing Wage Determination
Important Notices from

The State of California
Department of Industrial Relations
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STATE OF CALIFORNIA ' . Gray Davis, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR : ADDRESS REPLY TO: s
455 Golden Gate Avenue, 10th Floor : . ;.
San Francisco, CA 94102 : P.O. Box 420643

San Francisco CA 94142-0603
November 5, 2001

IMPORTANT NOTICE TO AWARDING BODIES AND
OTHER INTERESTED PARTIES CONCERNING THE NEW
AMENDMENTS TO LABOR CODE SECTION 1720(a).

The passage of Senate Bill 975 (Chapter 938), effective January 1, 2002, codifies
existing Department of Industrial Relations’ administrative decisions on appeal and
determinations regarding the above referenced statute. This statute, among other
things, also expands the definition of “public funds” for purposes of the Prevailing
Wage Law and adds “installation” to the definition of construction. Chapter 938 also
provides for certain specified exemptions to the new definition of “public funds.”

In accordance with SB 975, its terms will be strictly enforced for all public works
projects advertised for bids on or after January 1, 2002, except for those projects that
that would have been covered under the Department's public works coverage
determinations or decisions on appeal made precedential prior January 1, 2002, in
which case there is an independent basis for enforcement of projects advertised for

bid prior to January 1, 2002.
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STATE OF CALIFORNIA ' : ' GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAT RELATIONS ' '

OFFICE OF THE DIRECTOR ' w
455 Golden Gate Avenue, 10th Floor ADDRESS REPLY TO:

San Francisco, CA 94102 ' _ P.O. Box 420603
: San Francisco CA4 941420603

February 8, 2002

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING INSPECTION AND SOILS AND MATERIALS TESTING

Dear Public Official/Other Interested Party:

This notice erovides clarification to many questions from the public regarding the scope of work of the testing and
nspection determinations. In addition, it answers many questicns from the public regarding work performed by architects
and engineers. : '

Attached please find letters from Operating Engineers Local Union No. 3 dated February 4, 2002, and Operating Engingers
. Local Union No. 12 dated December 6, 2001, clarifying the scope of work for the following determinations:

. SOUTHERN CALIFORNIA
BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 105

SAN DIEGO COUNTY
BUILDING CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 27C

' NORTHERN CALIFORNIA
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39
OPERATING ENGINEER (Building Constraction): Group 6 {Soils and Materials Tester), page 40A

Scope of work for each of these classifications has been posted on the Internet at htp://www.dir ca.zov/DLSR/PWD. This
information may also be requested from the Division of Labor Statistics and Research, Prevailing Wage Unit by calling
(415) 703-4774, by faxing a request to (415) 703-4771 or by writing to;

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit :

P.O. Box 420603

San Francisco, CA 94142

When referring to questions 7 and 8 in the letters from Operating Engineers Local No. 3 and Local No. 12 Tespectively,
please note that testing and inspection is coversd at off-site mamifacturing and/or fabrication facilities only if the off-site
facility is determined covered under prevailing wage laws. If there are any questions pertaining to this area please contact the
Division of Labor Statistics and Research at the-above address. Please include all relevant documents including but not
limited to the contract, financial documents, plans, specifications, as well as contact information for the Awarding Body.

. Please refer to an Impertant Notice dated December 29, 2000 fdr additicnal information pertaining to testing, inspection, and
field surveying. B ' _ . ‘

Sincerely,

Chuek Cake

. Chief Deputy Director
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STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit
455 Golden Gate Avenue, 9t Floor © MAILING ADDRESS:

: : " P. 0. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

December 6, 2012

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING MODIFICATIONS OF THE PREDETERMINED INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

The following is the modification of the predetermined increases for the following craft and classifications
listed below:

CRAFT: Flectrician

CLASSIFICATION(S): Sound Installer (All Shifts) and Sound Technician (Al Shifts)
LOCALITY: Kem County

DETERMINATION: KER-2012-1 and KER-2012-2

The effective dates for the predetermined wage increases applicable to the classification(s) listed above have
been modified as follows:

Tnstead of December 1, 2013, the new effective date is November 25, 2013.
Tastead of June 1, 2014, the new effective date is May 206, 2014.

With the exception of the modifications stated above, predetermined increases, wage rates, and other
conditions found in the above referenced prevailing wage determinations remain unchanged.
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‘Fobruary 4, 2002

Ms. Maria Y. Robbins, Deputy Chief .
California State Department of Industrial Relations
Division of Labor Statistics and Research

455 Golden Gate Avenue, Sth Floor

San Francisco, CA 94102

RE: Prevailing Wage Determination - Soils and Materials Tester (SMT) On Site
Dcar Ms. Rebbins:

Please find enclosed the respense of Operating Enginoers Local Union No. 3 in support ol a
Prevailing Wage Determination [or a Sofls and Materials Testor as set forth in the Master
Construction Agreement for Noythern California.

The data cnclosed, we believe, justifies and establishes the Seope of Work Conforming 1o
SB1999 for 5 Soils and Materials Tester performing onssite work in Northern Califoria.

We respectfislly roquest that & conclusive detormination be made that the wage rates and [tinge
benefit rates applicable fo this classification arc the prevatling wage for this type of work within
ihe geographical jurisdiction cstablished in the Master Agreoment und are consistent with the
requircments of SB1999,

Your continuing assistance is appreciated. 1T there are any further questions, do not hesitate
to contact myself or Dean Dye at 510/748-7400, '

Sincerely,

R E GE i V.E.D:l'v,
Robert B, Clark, : ‘ Department &F Industrint Belmtes
Director/Contracts Department ,

. . ' FEB 06 2002

of Labor Swatistics & Resparst

hd Chiel's Office

c¢: Don Doser, Local 3 Business Manager
Dean Dye, Director - Testing & Inspoction Division
' and Technical Engincers [Yivision

REC:mer
opeiu-J-ufl-viold) -



DEPARTMENT OF INDUSTRIAL RELATIONS

STATE OF CALIFORNIA :
CLARIFICATION REQUEST - SOILS & MATERIALS TESTER (SMT)
-~ WITH

OPERATING ENGINEERS LOCAL 3’S RESPONSES

1. Summarize the intent of the coverage of the SMT classification in your No. CA Master
Agreement, which serves as the basis for the prevailing wage determination.

All visual, physical and non-destructive testing that is done at a jobsite, on-site lab,
fabrication site (yard), or off-site lab used exclusively for covered work.

2. Define the following and indicate if done by the SMT classification:

a) Magnetic particle testing -~ used for welding, laminations and other steel inspections; done

by SMT

b) Non-destructive inspection -- used for welding, laminations and other steel inspections;
done by SMT

¢) Ultrasonic testing -- used for welding, laminations and other steel inspections; done
by SMT

d) Keying -- excavation at the toe of a slope; done by equipment operator

¢) Benching - process of removing noncompacted or “soft” soil in order to properly place the
compacted soil on unyielding materials; done by equipment operator

f} Scarifying -- process of ripping or otherwise preparing the existing surface; done by
equipment operator '

g) “Rolling of slopes” -- process of compacting the slope to the required density (also called
“back rolling™); done by equipment operator :

h) One-pointer -- test made to roughly determine the weight and maximum density of the soil
being used as fill material; done by SMT

i} “Cotrection for rock” -- used during a compaction test to mathematically remove all

aversize rock from the equation; done by SMT

3. Does lab work fall within the jurisdiction of the SMT? Does the on/off site location of the lab
make a difference? ' : ‘

Lab work done offsite normally does not fall under the Construction Inspectors jurisdiction. If a field
Jab ig set up at the project site in the field, it then falls under the Construction Inspectors jurisdiction.

4. What is the civil engineer’s job when working with the SMT? Is the civil engineer covered
under the scope of the SMT sections of the collective bargaining agreement (CBA)?

A Civil Engineer generally provides direction, plan interpretation and engineering type decisions.

They may be either on- or off-site (depends on the nature of the project). They generally do not do the
Construction Inspector type work; but if they do, then it is covered work. - '

SMT Classification ' . Page 1
February 4, 2002 . ) mer;opein-3-afi-cio(3)
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- The MLA (p.5) lists employees excluded from coverage. Does this imply that engineers and
architects, project managers, off-site laboratory workers are excluded?

Engineers, Architects; Project Managers, off-site Lab Workers, as long as they do not perform the
Construction Inspector work, would not be covered. '

. Some signatories perform mechanical & eléctrical inspections. Are these jobs covered under the
Operating Engineers Agreement? If so, how is work performed?

We (OE3) consider Mechanical Inspectors to be covered by our CBA, therefore the prevailing wage
(at the SMT rate) would be paid. Electrical should be covered work by the electrical craft.

. Regarding manufactaring sites, if inspectors visit plants, is that inspection of the plant and its
processes covered under the Agreement, is that the intent of SB1999?

Steel fab shops, concrete and asphalt batch plants, prestressed vard and fabrication shop, etc. (such
as those for piles & girders, gul lam beams) is covered work under the intent of SB1999, including
mechanical and electric.

- Are the following inspectors ineluded in the scope of the agreement: Geotechnical, Concrete,
Painting, Steel and Electrical?

Concrete, Steel, Painting and Electrical Inspectors are covered work. Also Inspectors such as
Roofing, Mechanical (HVAC), Suspended Ceiling, Plumbing, Geotechnical (unless registered
Geologists/Engineer is specifically required by the plans & specs) Masonry, Fireproofing, Gu! lam
beams, Shoterete, ete. In essence all inspection as required by the Uniform Building Code (UBC) is
considered covered work. ' '

- Is visual observation inspection covered? For example: Using tape measures...

The Construction/Special Inspector shall observe the work for conformance. ...... ? is part of the
UBC requirements. "The majority of inspection work is visually by nature.” Slump of concrete,
length of weld, depth of footings, pile caps, width of footings, pile caps etc. are but a short list of
work that a Construction Inspector would use a tape measure for.

10. What is the difference between a Geotechnical Inspéctor and a Geotechnical Engineer? Are
they covered under the Operating Engineer Agreement? '

A Geotechnical Engineer normally would be a registered person with a college degree. They may
be a Geologist/Engineer in training also. Geotechnical Engineer performs/supervises the analyses,
design and documents preparation associated with the geotechnical aspects of the project. They
would not normally be covered, unless doing Construction Inspector work.

A Geotechnical Inspector ascertains through inspection and/or testing that the Geotechnical
Engineer’s requirements/recommendations are coraplied with. A Geotechnical Inspector would.
normally be covered. ' '

11. Is a Project Manager whose duties include weekly meetings, approving, contracts, managing

engineers, managing subcontracts and preparing monthly reports be covered under the CBA?

-~ A Project Manager, (who would normally not be doing construction inspection work) would not be
covered. ' ' '

SMT Classification : Page 2
February 4, 2002 i _ . ) ) mer;opeiu-3-afl-cio(3)
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12. Is a Resident Engineer whose duties include logging correspondence amongst contractors and
subcontractors, performing soil, concrete, masonry, and HVAC tests, and acting as a liaison
between contractors and engineers be covered?

Resident Engineers; normally a professional registered person is not covered unless doing
Construction Inspector work (such as performing soils, concrete, masonry & HVAC tests).

13. Is the SMT an apprenticeable classification?
Yes.

i4. Is inspection of bridges and piers covered under the SMT classification under Operating
Engineers Local #3’s agreement? :

Yes.

The following, in addition to the above, are also considered covered inspection work: high strength
bolting; shearwall & diaphragms; metal connectors, anchors or fasteners for wood construction;
piling; drilled piers; caissons; bolts installed in concrete; post tensioning steel; pre-stressed steel.
Also includes, but not limited to, underground construction (sewers, gas lines, drainage devices,
water lines, backfilling, welding, bedding). SMT rates apply- '

SMT Classification : Page 3
February 4, 2002 mer;opeiu-3-afl-cio(3)
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WM. C. WARGONER
Business Manager
and '
General Yigs-Presicent

INTERNATIONAL UNION OF

OPERATING ENGINEERS

December 6, 2001
: RECEIVED
Department of Industrin! 8-lesi~n

Via Fax & U.S. Postal Service | DEC 11 2001

Maria Y. Robbins, Deputy Chicf - N o |

State of California Department of Industrial Relations - Div. of Lub(?}:':;?mofgf & Rasmars!.
' =S (3

Division of Labor Statistics & Research
455 Golden Gate Avenue, Eighth Floor
San Francisco, CA 94102 '

Re:  Building Cbnstructizm Tnspector (BCI) and Field Soils and Materia] Tester (FSMT)
Classifications : '

Dear Ms. Robbins:

Pursuant to your request for clarification contained in your November 20, 2001 correspondence
we submit the following: ' '

1. What is the difference between the Building Construction Inspector (BCI) and the Field
Soils and Materials Tester (FSMT) classifications? There appears io be some overiap of duties.
Could you summarize the intent of the coverage between Southern Celifornia Contractors
Association, Inc. and the International Union of Operating Engineers Local No, 12, which serves
as the basis for the prevailing wage determination?

As stated in our June 5, 2001 correspondence to your office, a Building Construction
Inspector (BCI) is a licensed inspector who generally works under the direction of 2 registered
civil engineer. The BCI is used when higher siresses are involved, e.g., welding, reinforced
conerete, masonry, nen-destructive testing and other refated disciplines. The term "building
inspector” or "construction inspector” hzs the same meaning as "special inspector.” The BCI
classification is meant to inchude inspection of all structures. including but not limited to,
residential and commercial buildings, bridges, piers, warchouses, oil/water tanks, docks, refineries,
heavy highway construction, underground construction, water works, sewers, water reclamation,
flood control, dams, dredge, ete. '

A field soils and material tester (FSMT) performs a variety of duties, They include special
grading, excavation filling, soils used in construction, concrete sampling, density testing and
variolts fypes of verification fests, _ ' B

Occasional overlap of duties may occur between the BCI and FSMT, such as taking concrete
specimens in the field, however, one must look at the overall scope of work/duties to determine
~ the proper prevailing wage/rate classification, ' :

121

1SOEASanRRﬂNRTns=ET & DB TIAA | mbmareass e o an



Maria Y. Robbins, Deputy Chief

December 6, 2001 ' _ " IIVCERMATEONAL TNIOEY OF .
Page Two of Four OPERATING ENGINEERS

Do

2 How is grading inspection different when performed by a BCI or by a FSMT?

“Grading inspection is generally the work of a FSMT. The City of Los Angeles
certifies/licenses grading inspectors whose duties are similar, but more stringent than those of the
FSMT. The grading inspector in the Los Angeles area ig covered under the BCI
classification/wage rate.

3 Please define the following and identify which classification performs this work:
' a) Magnetic particle testing |

b) Nondestructive inspection

) Ultrasonic testing

d) Keying

e Benching

p Scarifying

g "Rolling of slopes”

h) One-pointer

i) "Correction for rock”

g) b) ¢) Magnetic and ultrasonic testing are (wo different forms of non-destructive testing
(NDT). They use mechanical devices to check defects in structures such as welds. The use of
magnetic and ulirasonic waves in the evaluation process does not cause any damage 1o the
structure, hence, the term non-destructive testing. Other forms of non-destructive testing include
radiography (x-rays) and penetrant testing. All of this work is that of the BCL

d) Kevingin is benching into existing material while filling up an adjacent fil, to bind the two
areas (mnaterials) together, eliminating the chance of a soft or uncompacted area in between the
fwo haterials or areas. A "stair-step” procedure is usually nsed.

¢} Benching is using a piece of equipment {usually a dozer) to cut into existing material while
filling up an adjacent fill, to bind the two areas (materjals) together. This eliminates the chance
of soft or uncompacted area in-between the two materials or areas. A "stair-step" procedure is
usually used. '

f) Searifying isa procedure performed by equipment that rips up existing material approximately
one foot deep, then processing that material by watering and mixing it.

g) Rolling of Slopes is a compaction technique used on the slopes of a new fill area. The time .
required for compaction on the slope of a fill is the same as the required compaction on the top
of the fill. ' ' :

h) A One-Pointer is one test made on the soil by a field soils and material tester (or FSMT).

1) Correction for Rock is a cé_lculation'made for oversized rock in soil, done by a field soils and
materia)] tester (FSMT). '

Items a, b and ¢ are performed by the BCL Items'd, e, f, g handiare performed by the FSMT.
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Maria Y. Robbins, Deputy Chief A ) N | . |
Drecember 6, 2001 ' INTERMATPONAY, TFNICR OF

Page Three of Four | | | OPERATING ENGINEERS

BB ve

To pefform items a, b, and c, the individual would have to obtain certification as required by the
agency. If certified, for example, in "Ultrascnic Testing," one could perform FSMT work and
then move to BCI work if certified to do so.

4, Does lab work fafi Within the jurisdiction of the BCI ? Does the on/off site location of the
lab make a difference? .

No, lab work is not covered. If a lab is located on-site and the individual stays "inside"
the lab, there is no coverage. However, if the individual goes on-site and performs "field work,"
then he or she is covered for all hours worked. '

5. What is the civil engineer's job when working with the BCI or FSMT? It the civil
engineer covered under the scope of the BCI or FSMT sections of the collective bargaining
agreement (CBA)Y

The civil engineer useally acts in a supervisory role, directing the BCI or FSMT activities.
The civil engineer work would not be covered unless he or she performs "field work."

6. The Master Labor Agreement (page 5 ) lisis employees excluded from coverage. Does this
imply that engineers, architects, project managers and off-site laboratory workers are excluded?

Yes,

7. Some signatories perform mechanical & electrieal mspections. Are these jobs covered
under the Operating Engineers agreement? If so, how is work performed? '

Not covered.

8. ‘When inspectors visit manufacturing sites, is the inspection of the plant and its processes
covered under the agreement? Is that the intent of SB 19999

Yes, pursuant to the agreement. The intent of SB1999 was to further define coverage in
the public work arena.

9. Are the following inspectors included in the scope of the agreement:
Geotechnical, Concrete, Painting, Steel and Electrical?

Geotechnical, yes. Concrete, yes. Painting, no. Steel, yes. Electrical, no.
10.  Is visual observation inspection (e.g., using tape measures) covered?
Yes. Visual inspection is a component of the Inspector’s duties.

1. What is the difference between o Geotechnical Inspector and a Geotechnical Engineer?
Are they covered under the Operating Engineer agreement?

A Geotechnical Insﬁ)ector is "on-site" performing the "field work" and is covered. The
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Maria Y. Robbins, Deputy Chief : o ‘
December 6, 2001 INTERMATICHNAL TNICW OF

Page Four of Four ' ) QP IEIR.ATI[NG ENGENEIERS

Py

Geotechnical Engineer is usually "in-house,” a supervisory position, "off-site.”

12.  Is a project manager whose duiies include weekly meetings, approving Coniracls,
managing engineers, managing subcontracts and preparing monthly reports covered under the
CBA?

No.

13, Is a resident engineer whose duties include logging correspondence amongst CORIractors
and subcontractors, performing soil, concrete, masonry and HVAC tests, and acting as a liaison
between contractors and engineers covered? '

When a Resident Engineer logs correspondence among contractors and subcontractors. the
work is not covered. When the Resident Engineer acts as a laison between contractors ard
engineers, the work is not covered. When performing soil, concrete or masonry tests, the work
is covered. HVAC tests are not covered.

14.  Is the BCI an apprenticeable classi'ﬁcation?
Yes.

15, Is the FSMT an.apprenticeable classification?
“Yes.

16.  Is inspection of bridges and piers covered under the BCI and/or FSMT classifications
under your agreement?

Yes. Please see the coverage language in the CBA. Both classifications are covered
pertaining to bridge work.

We hope the information provided herein is beneficial to you. Please call this office if yon
should have any questions.

Sincersly,

1cial Sderetary,,
L U. 0. E., Local Union No. 12

FCY:sme _ .
cc: David Lanham, Coniract Compliance
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- STATE OF CALIFORNIA _ L GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR : ' ] .
455 Gelden Gate Avenue, 10th Floor ADDRESS REFLY TO:
San Francisco, CA 94102 - _ ' P.O. Box 420603

San Francisco CA 94142-0603

Decemb_er 29, 2000

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING INSPECTION, FIELD SURVEYING AND SOTLS TESTING

The passage of Senate Bill 1999 (Chapter 881), effective January 1, 2001, codifies existing Department of
[ndustrial Relations administrative decisions, determinations and regulations concerning the above referenced
work. This work when done on or in the execution of a "Public Works" project requires the payment of
prevailing wages. In accordance with SB 1999, Inspection and Testing determinations will be strictly enforced
for all public works projects advertised for bids on or after January 1, 2001. Field surveying determinations
have been and will continue to be enforced for all public works projects. '

The classifications that perform this work have been published in the Director's General Prevailing Wage
Determinations for over 20 years and can be found on the Basic Trades pages (Building Inspection, Soils
Testing) and on the individual county sheets (Field Surveying). For the basic trades, please use the following
determinations; :

SOUTHERN CALIFORNIA
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 7
BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 10E

: SAN DIEGO COUNTY
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 25
BUILPDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 10E

' g NORTHERN CALIFORNIA
UPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39
OPERATING ENGINEER {Building Construction): Group 6 (Soils and Materials Tester), page 40A

- Advisory scope of work covered by each of these classifications has been posted on the Internet at

~ http:/Awww.dir.ca.gov/DLSR/PWD. This information may also be requested from the Division of Labor
Statistics and Research, Prevailing Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771
or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit
P.O. Box 420603

- 3an Francisco, CA 94142

In addition, Director’s precedential Public Works coverage determinations concerning inspection and testing
work will be enforced for all public works projects advertised for bids on or after the dates the precedential
decisions were designated as such. For determinations of the applicability of prevailing wage requirements to
other work covered by SB 1999, please contact the Division either via fax number or by mailing your request to
the address indicated above. Requests of this nature should include all of the relevant documents including, but
not limited to, the contract for the work and a detailed description of the work to be performed. Future
clarifications regarding the scope and application of Senate Bill 1999, if needed, will be posted on the DLSR
website and mailed to those on the Prevailing Wage mailing list.
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STATEOF CALIEORN __,__' _ GRAYDAVIS. GOVERNOR
igEPARTMENT OF INDUSTRIAL RELLATIONS =
OFIICE OF THE DIRECTOR —
455 Golden Gate Avenue, 10" Eloor ' P.O. Box 420603
San Francisco  CA 941420603
March 4, 2002

Importint Notice to Awarding Bodies and Other Interested Parties
- Regarding Shift Differential Pay in the Director’s General Prevailing Wage Determinations -

-]

Dear Public Official/Other Interested Parties:

The Director’s General Prevailing Wage Determinations includes shift differential pay for various crafis used
on public works projects. This notice is to clarify the worker’s eligibility to receive the shift differential pay
when working on a public works project. Please note that not all crafts have shift differential pay published
in the Director’s General Prevailing Wage Determinations.

When a worker is required to work a regular shift, he/she must be paid the applicable craft rate from the
Director’s General Prevailing Wage Determinations for the construction activity he/she is performing.
However, when a worker is required to work a shift outside of normal working hours, he/she must be paid
the shift differential pay according to the shift he/she is working. For example, if only one shift is utilized for
the day, and the work being performed is during the hours typically considered to be a swing (second) shift
or graveyard (third) shift, the worker employed during the hours typically considered to be a swing shifi or
graveyard shift must be paid the shift differential pay for the shift he/she is working, I multiple shifts are
used for the day, the worker working on the second or third shift mmust be paid according to the shift he/she
is working. _ -

Please refer to the contract provisions posted on the Internet at www.dir.ca gov/DLSR/PWD for the
working hours applicable to the craft/classification published in the Director’s General Prevailing Wage
Determinations, which has a swing shiff and/or a graveyard shift. :

Sincerely,

Chucic Cake QD‘}U‘)

Chief Deputy Director
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STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR ' RED .
455 Golden Gate Avenue, 10th Floor ADDRESS LY TC:
94107 P.O. Box 420603

San Francisco, CA
San Francisco CA 94142.0603

March 5, 2003

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING BURGLAR ALARM AND FIRE ALARM INSTALTATION

Dear Public Gfficial/Other Interested Parties:

This notice provides clarification and ﬁpdates the June 27, 2002, Important Notice regarding the applicable
rate of pay for work involving the installation of burglar and fire alarms. . '

In the folléwing counties, the minimum rate of pay for burglar alarm installation would be that of the
craft/classification of Electrician/Comm & System Installer: Los Angeles and Orange.

In the following counties, the minimum rate of pay for fire alarm installation would be that of the
craft/classification of Electrician/Comm & System Installer: Contra Costa, Orange, and Santa Clara.

I Imperial and 8an Diego Counties only, the minimurm rate of pay for bufgiar alarm and fire alarm
installation would be that of the craft/classification of Electrician/Sound & Signal Technician,

Please note that the minimum rate of pay for all conduit installation associated with either alarm
system installation would be that of the craft/classification of Electrician/Tnside Wireman.

Please refer to the county determinations to find the rates for the classifications referenced above, The
scope of work for each of these classifications is posted on the Internet at htip:/fwww.dir.ca.gov/DLSR.
This information may also be requested from the Division of Labor Statistics and Research, Prevailing
Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94147

For questions on burglar alarm and/or fire alarm instaflation in any county not addressed above or in the
Important Notice issued June 27, 2002, please send a written request to the above address. Please note that
type of world/rate of pay determinations are issued on a project-by-project basis, Requests should include 2l
relevant documents including but not limited to the contract, financial documents, plans, specifications, as

+ well as contact information for the Awarding Body. :

These changes apply to public works prajects advertised for bid on or after March 15, 2003.

Do by

Chuck Cake
Acting Director

Sincerely, : '
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STATE OF CALIFORNIA Gray Davis, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR : :

AD : E :
435 Golden Gate Avenue, 10th Floor DRESS REPLY TO
San Francisco, CA 94102 ' P.O. Box 420603

San Francisco CA 94142-0603
Tune 27, 2002

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING BURGLAR ALARM AND FIRE ALARM INSTALLATION

Dear Public Ofﬁciai/ther Interested Parties:

This notice provides clarification regarding the applicable classifications for work involving the
installation of burglar alarms and fire alarms.

Burglar alarm installation is performed at the minimur rate of pay of the Electrician determination for
Inside Wireman in the following counties: Alpine, Amador, Butie, Colusa, El Dorado, Glenn, Lassen,
Mariposa, Merced, Nevada, Placer, Plumas, Sacramento, San Luis Obispo, Shasta, Sierra, Stanislaus,
Sutter, Tehama, Trinity, Tuolumne, Yolo and Yuba.

Burglar alarm installation is performed at the minimum rate of pay of the Electrician determination for
Comm & System Installer in the following counties: Contra Costa, Del Norte, Fresno, Humboldt,
Imperial, Inyo, Kings, Lake, Madera, Marin, Mendocino, Mono, Monterey”, San Benito®, San
Bernardino, San Diego, San Francisco, Santa Barbara, Santa Clara, Santa Cruz®, Sonoma, Tulare and
Ventura. Please note that if the installation of the burglar alarm and fire alarm are integrated,
then the classification for the fire alarm installation listed below applies.

Fire alarm installation is performed at the rate of pay of the Electrician determination for Inside
Wireman in the following counties: Alpine, Amador, Butte, Colusa, Contra Costa, Del Norte, El
Dorado, Fre-snob, Glenn, Humboldt, Imperial, Inyo, Kemn, Kingsb9 Lake, Lassen, Los Angeles, Maderab,
Marin, Mariposa, Mendocino, Merced, Mono, Monterey®, Nevada, Placer, Plumas, Riverside,
Sacramento, San Benito®, San Bernardino, San Diego, San Francisco, San Luis Obispo, Santa Barbara,
Santa Clara, Santa Cruz", Shasta, Sierra, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulareb,
Tuolumne, Ventura, Yolo and Yuba.

Please refer to the county determinations to find the rates for the classifications referenced above. The
scope of work for each of these classifications is posted on the Internet at http://www.dir.ca.gov/DLSR.
This information may also be requested from the Division of Labor Statistics and Research, Prevailing
Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research .
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142
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For questions on burglar alarm and/or fire alarm installation in any countynet listed above, please send

- a written request to the above address, Please note that classification determinations are issued on &
project-by-project basis, Requests should include all relevant documents including but not limited to the
contract, financial decuments, plans, specifications, as well as contact information for the Awarding
Body. ' :

Sincereljr,

Chuck Cake _
Chief Deputy Direcior

* Installation of conduit, boxes, cables and devices is performed-at the Inside Wireman rate, and the final connection and
programuuing is performed at the Comm and System Installer rate.

* Conduit installation and wire pull are performed at the Inside Wireman rate, and the termination, seiting of devices, wiring of
control panel and system performance checks are performed at the Cornm and System Installer rate.
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STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR

S T e
455 Golden Gate Avenue, 10% Floor ADDRESS REFLY T0:
P.0. Box 420603

San Francisco, CA 94102
' San Francisco CA 94142-0603

March 11, 2003

| IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE |
TELEPHONE INSTALLATION WORKER

Based upon the attached communications dated February 20, 2002, from Bill Quirk of the
Communications Workers of America to Chuck Cake, Acting Director of the Department of
Industrial Relations, the Office of the Director has determined the following:

Effective March 21, 2003, for all projects advertised for bids as of this date and
prospectively which involve voice, data, and video communications work, the scope
of work for this determination is clarified to exclude conduit work except in cases
involving conduit runs of less than or equal to ten (10) feet within
telecommunications rooms/closets.
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STATE OF CALIFORNIA Arnold SchwarZenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Qffice of the Director

455 Golden Gate Aventie, 10t Floor MAILING ADDRESS:

San Francisco, CA 94102 . P. O. Box 420603
an s San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

February 25, 2004

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED
PARTIES CONCERNING BURGLAR ALARM AND FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

This notice amends the March 5, 2003, Important Notice regarding the minimum rate of pay for
work involving the installation of burglar and fire alarms in Imperial and San Diego Counties.

The minimum rate of pay for burglar and fire alarm installation would be that of the
craft/classification of Electrician/Soundman when performing the following: installing,
terminating, operating, assembling, wire pulling, splicing, and installing devices.

The minimum rate of pay for burglar and fire alarm installation would be that of the
craft/classification of Electrician/Sound dnd Signal Technician when performing all other work
including but not limited to the following: layout, planning, final checkout, servicing, and '
maintenance.

Please note that the minimum rate of pay for all conduit instaliation associated with either
alarm system installation would be that of the craft/classification of Electrician/Inside
Wireman. '

Please refer to the county determinations to find the rates for the classifications referenced above.
The scope of work for each of these classifications is posted on the Internet at
http://www.dir.ca.gov/DLSR. This information may also be requested from the Division of
Labor Statistics and Research, Prevailing Wage Unit by calling (415) 703-4774, by faxing a
request to (415) 703-4771 or by writing to: ‘

California Department of Industrial Relations -
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

These changes apply to public works projects advertised for bid on or after March 6, 2004.
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STATE OF CALIFORNIA - Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIOI\S
OFFICE OF THE DIRECTOR

455 Golden Gate Avenue, Tenth Floor

San Francisco, CA 84102

(415) 703-5050

May 3, 2004
IMPORTANT NOTICE

DECISIONS ON APPEAL

- TO AWARDING BODIES AND OTHER INTERESTED PARTIES CONCERNING THE

APPLICATION AND SCOFE OF PUBLIC WORXS COVERAGE DETERMINATIONS:

TPW CASE NO. 2000-027: CUESTA COLLEGE/OFF—SITE FABRICATION OF SHEET
METAY : '

AND

FW CASE NO. 2002-064: CITY OF SaN JOSE/SJ8U JOINT LIBRARY PROJECT/
OFF-SITE FASBRICATION OF ELECTRICAL COMZONENTS

Cn March '4, 2003, the Acting Director of the Department of
Industrial Relations issued the above-referenced precedential
public works . coverage determinations concerning  public works

coverage of off-site fabrication. As a result of the filing of
administrative appeals from these determinations pursuant to 8
California Code of Regulations, secticn 1s6002.5, the

implementation of the public works coverage tests enunciated in
the determinations was staved effective March 4, 2003,

The appeals are decided and, effective immediately,  the
determinations are withdrawn. The prior precedential public works
coverage- determinations and decisions on appeal conCanlng the
issues in these determinatiocns control, (See, Imperial Prison II,
South, Pw.  92-03¢ (April 5, 1994 and San Diego - City
SChOOiS/COﬂStrUCLlOH cf’Portab?e Classrooms, FW 15%9-032 (June 23,
2000 -

//ﬂ /

John M. Rea

“Acting Director
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
OFFICE OF THE DIRECTOR

455 Golden Gate Avenue, Tenth Floor

San Francisco, CA 94102

{415) 703-5050

April 13, 2005

RE: Enforcement of Prevailing Wage'obligations for On-Haul and Off-
Haul Trucking By Owner-Operators Not Employed by Material Suppliers

Dear Interested Parties:

This notice is in response to the various letters I have receilved
regarding enforcement of prevailing wage obligations for owner-operator
truck drivers hauling material and equipment to and from public works
sites.

It has been this Department’s policy that owner-operators,
including owner-operator truckers, performing public work must be paid
prevailing wages.1 It appears, however, and as some of you have
acknowledged, the majority of the Department’s enforcement of prevailing
wage obligations has concerned owner-operators {of any kind) performing
work within a public works site.”

In light of the CDepartment’s enforcemant experience and 1ts
current consideration of appropriate wage rates for owner-cperatcrs
performing on-haul and off-haul trucking, enforcement of prevailing wage
obligations for such work is stayed pending DLSR’s establishment of the
appropriate rates, including a formula for applying them to the unique
circumstances of owner-operator compensation.3

Tn addition, the rates established by DLSR for owner—~cperator
truckers performing off-haul and on-haul deemed to be public work will
be applicable to all work advertised for bid on or after the date of the
rates issued by DLSR.?

Sincerely,

/s/John M. Rea
Acting Director

Under O. ¢. Sansone Co. v. Department of Transportation (1976} 55 Cal.App.3d 434, 458,
127 Cal.Rptr. 799, this excludes owner-operators employed by material suppliers.
2 almost all prevailing wage complalnts involving owner—operators performing on-haul and
off-haul trucking appear to have come in after the request for a determination or after
the issuance of the determination. .
* Laber Compliance Programs are required to enforce prevailing wage obllgations in a
manner consistent with the enforcement policies of DLSE {title 8, California Code of
Regulations, section 16434). Thus, Labor Compliance Programs are directed to observe the
same stay policy as described herein.
4 (consistent with the Department’s enforcement pelicy, 1f an awarding body does not
advertise the public works project for bid, other benchmarks events, including the first
written memorialization of the agreement concerning the public works elements of project
or the contract governing the award of public funds will be utilized instead. See €.9.,
Ealdwin Park Market Place, City of Baldwin-Park, Public Works Case No. 2003-028, Octcber
16, 2003: : ' '
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STATE OF CALIFORNIA B ) Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director : '

455 Golden Gate Averiue, 10th Floor _ MAILING ADDRESS:

San F cisco, CA 94102 P. O. Box 420603
AL Francisco, San Francisco, CA 941420603

Tel: (415) 703-5050 Fax: (415) 703-5059,8

November 10; 2005

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED
PARTIES CONCERNING FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

Based on a recent investigation conducted by the Department, it has been determined that the
minimum rate of pay for fire alarm installation work in Los Angeles County would be that of the
cratt(s)/classification(s) contained in the Southern California Ninth District Sound and -
Communications Agreement by and between International Brotherhood of Electrical Workers
and National Electrical Contractors Association. These craft(s)/classification(s) include the
following: ' '

Electrician/Communication and System Installer
- Electrician/Communication and Systern Technician
Electrician/Sound Electrician

These changes apply only prospecﬁa}ebi to public works projects advertised for bid on or
after November 20, 2005,

To view the current rates and scope of work provisions for these crafi{s)/classification(s), please
visit our Internet website at hitp://www.dir.ca.zov/DLSR/PWD. This information may also be
requested from the Division of Labor Statistics and Research, Prevailing Wage Unit by calling
(415) 703-4774, by faxing a request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director .

455 Golden Gate Avenue, 10t Fioor MAH‘IIJNS 1;.?121;565053
San Francisco, CA 94102 . Sant Francisco, CA 94142-0603
Tel: (415) 703-5050 Fax: (415) 703-5059/8 :

November 22, 2005

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND
FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

Thie Department has issued four important notices (June 27, 2002, March 5, 2003, February 23,
2004, and November 10, 2005) regarding the prevailing rate of pay for burglar alarm and fire
alarm installation. Each important notice has only prospective effect (applies only to projects
advertised for bids on or after the tenth day of issuance). The tables on the following two pages
provide a summary of the applicable rates of pay by county for burglar and fire alarm installation
as contained in each of the important notices issued for these types of work.- The information in
these tables does not alter the applicable rates of pay issued in the aforementioned important
notices.

Please note that minimum rate of pay determinations are issued on a “project-by-project basis.”
If you have a public works project in one of the counties listed in the tables that indicates
“project-by-project basis,” you may request a minimum rate of pay determination prior to the bid
advertisement date of the project by sending a written request to the address below. Each request
should include all the relevant documents that would assist the Department in issuing a
determination. These documents include but are not limited to the contract, financial documents,
plans, specifications, as well as contact information for the Awarding Body.

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142
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Table 1: Burglar Alarm Installation

Effective Date of Rates

0 512!

{COUN

Alameda Project-by-Project Basis

Alpine Electrician: inside Wireman .

Amador Electrician: Inside Wireman

Butte Electrician: Inside Wireman

Calaveras Project-by-Project Basis,

Colusa Electrician: Inside Wireman

Contra Costa Eiectrician: Comm & System Installer

Del Norte Electrician: Comm & System Instatler

El Doradeo Elsctrician: Inside Wireman

Fresno “{Electrician: Comm & System Installer

Glenn Electrician: {nside Wireman

Humboidt Electrician: Comm & System Installer

'mperial Electrician: Comm & System Instalier  :Electrician: Sound & Signal Tech EElectrfcian: Soundman®
inye Electrician: Comm & System Installer :
Kemn Proiect-by-Project Basis

Kings Electrician: Comm & System Instalier

Lake Elecirician: Comm & System Installer -

Lassen Electrician; Inside Wireman -

Los Angeles Project-by-Project Basis iElectrician; Comm & System [nstailer
Madera Electrician: Cornm & System Instailer

Marin Electrician: Comm & System Installer

Mariposa Electrician: Inside Wireman

Mendocing Electrician: Comm & System Installer

Merced Electrician: Inside Wireman

Modoc Project-by-Project Basis

Mone Electrician: Comm & System Installer

Monterey Electrician; Comm & System Installer®

Napa Project-by-Project Basis

Nevadz Etectrician: Inside Wireman

QOrange Project-by-Project Basis iElectrician: Comm & System Installer
Placer Eiectrician: Inside Wireman

Plumas Electrician; Inside Wireman

Riverside Project-by-Froject Basis

Sacramento Electrician: Inside Wireman

San Benito Electrician: Comm & System Installer?®

San Bernardino

Electrician: Comm & System Instalier

San Diego Electrician; Comm & System Installer  iElectrician: Sound & Signal Tech s;E!ectrician: Soundman®
San Francisco Electrician: Comm & System Instalter
San Joaguin Projfect-by-Project Basis
San Luis Obispe {Electrician: [nside Wireman
San Mateo Proiect-by-Project Basis )
Santa Barbara Electrician; Comm & System Installer
Santa Clara Electrician: Comm & System Installer
Santa Cruz ‘§Electrician: Comm & System Installer®
Shasta Electrician: Inside Wireman
Sierra Electrician: Inside Wireman
Siskiyou Project-by-Project Basis
Solano Project-by-Project Basis
Sonoma Electrician: Comm & System Installer
Stanislaus Electrician: Inside Wireman
Sutter Electrician: Inside Wireman
Tehama Electrician: Inside Wireman
Trinity Electrician: Inside Wireman

{Tulare Electrician: Comm & System Installer
Tuslumne Electrician: Inside Wireman
Ventura Electrician: Comm & System Installer
Yolo Electrician: Inside Wireman
Yuba Electrician: Inside Wireman
NOTES: * Installation of conduit, boxes, cables, and devicas is performed at the'Inside Wireman rate, and the final

connection and programming is performed at the Communication and System Installer rate,

® The Scundman rate applies when installing, terminating, operating, assembling, wire pulling, splicing, and
installing devices. The Sound & Signal Tech rate applies when performing all other work including but
net limited to the following: layout, planning, final checkout, sérvicing, and maintenance.

° Each wage decision reflecting a craft(syiclassification for a given time perlod remains in effect for each
subseguent time period unless superseded by another wage decision. )
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Table 2: Fire Alarm Installation

Effective Date of Rates*®

G120

19200511112

Alameda

Project-by-Project Basis
Alpine Electrician: [nside Wireman
Amador Electrician: inside Wireman
Butte Electrician; Inside Wireman
Calaveras Project-by-Project Basis
Colusa Electrician: Inside Wireman
Contra Costa Electrican: Inside Wireman : Eectrician: Comm & System Installer
Del Norte Electrician: Inside Wireman
El Dorado Electrician: Inside Wireman
Fresno Electrician: Inside Wireman ®
Glenn Electrician: Inside Wireman
Humboldt Electrician: inside Wireman -
impetrial Eimctrician: Inside Wireman | Electrician: Sound & Signal Tech :Electrician: Soundman ¢
Inyo Electrician: Inside Wireman
Kern Electrician: Inside Wireman
Kings Elactrician; inside Wireman
Lake Elecirician: Inside Wireman
Lassen Electrician: Inside Wirgman
Los Angeles Electrician: Inside Wireman ‘Electrician: Comm & System Installer 4
Madera Electrician; inside Wirsman *
Marin Elecirician: Inside Wireman
Mariposa Electrician: Inside Wireman
Mendosino Electrician: Inside Wireman
Merced Electrician; Inside Wireman
Modoo Project-by-Project Basis
lMono Electrician: Inside Wireman
Monterey Electrician: Inside Wireman b
Napa Project-by-Project Basis
Nevada Electrician: Inside Wireman
QOrange Project-by-Project Basis Electrician: Comm & System Installer
Placer Electrician: inside Wireman
Plumas Electrician: Inside Wireman
Riverside Electrician: inside Wireman
Sacramento Electrician: Inside Wireman
San Benito Electrician; Inside Wireman b
San Bernardine  [Electrician: Inside Wireman
San Diego . Etectrician: inside Wireman |Electrician: Sound & Signal Tech  jElectrician; Soundman M
San Francisco  |Electrician: Inside Wireman :
San Joaguin Project-by-Project Basis
San Luis Obispo |Electrician: Inside Wireman
San Mateo Project-by-Project Basis
Santa Barbara | Electrician: Inside Wireman
Santa Clara Electrician- Inside Wireman :Electrician: Comm & System [nstaller
Santa Cruz Electrician: Inside Wireman e
Shasta Electrician: inside Wireman
Sierra Electrician: Inside Wireman
Siskiyou Project-by-Project Basis
Solano Project-by-Project Basis
Songma Electrician: tnside Wireman
Stanislaus Electrician: Inside Wireman
Sutter Electrician: Inside Wireman
Tehama Electrician: Inside Wireman
Trinity Electrician: inside Wireman
Tulare Electrician: Inside Wireman *
Tuclumne Electrician: Inside Wireman
Ventura Electrician: Inside Wireman
Yolo Electrician: inside Wireman
Yuba Electrician: Inside Wireman
NOTES:  condult instatlation is performed at the Inside Wireman rate, and the termination, setiing of devices, wiring of control panel and

system performance checks are performed at the Comm & System Installer rate. .

b |nstallation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connecticn and
programming is performed at the Comm and System Installer rate.

¢ The Soundman rate applies when instaliing, terminating, operating, assembling, wire pulling, splicing, and installing devices.
The Sound & Signal Tach rate applies when performing all other work inciuding but not limited 1o the following: layout, planning,
final checkout, servicing, and maintenance. .

¢ The rates for the crafts)iclassification(s) of Electrician: Comm & Systam Tech and Electrician: Sound Elestrician also apply.

® Each wage decision reflecting & crafi(s)/classification for a given time period remains in effect for sach stbsequent time period
unless superseded by another wage decisian. '
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research .
455 Golden Gate Avenue, $° Floor : ' MAILING ADDRESS:

. . ; A P. 0. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

December 22, 2006

: ' IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING '
THE PREVATLING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.] , the Director of the Department of _
- Industrial Relations is responsible for determining the prevailing wage rates for each worker _
employed on public works projects of more than $1,000.

Effective on January 1, 2007, the minimum wage in California will increase to seven dollars and
fifty cents (§7.50) per Hour. Effective on January 1, 2008, the minimum wage in California will
increase to eight dollars ($8.00) per hour. The Director’s prevailing wage determinations shall not
be below the California minimum wage. Each employer is required to pay at least the California
minimum wage for the basic hourly rate in all cases where the published prevailing wage rate is
below the California minimum wage. Any and all employer payments required by these

- determinations must also be paid. :

If the California minimum wage is increased in the future to an amount above that shown in a

prevailing wage determination, the basic hourly rate in that determination automatically increases to
the new minimum wage.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research -
455 Golden Gate Avenue, 9% Floor : : MAILING ADDRESS:

\ P. O. Box 420603
San Francisco, CA 94102 San Franciseo, CA 94142-0603

February 22, 2007

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING THE DETERMINATIONS ISSUED ON FEBRUARY 22,2007 FOR
METAL ROOFING SYSTEMS INSTALLER (PAGES 2J -2J-15)

Dear Public Official/Other Interested Party:

The Division of Labor Statistics and Research (DLSR) found through the Metal Roofing Systems
(Commercial Construction) Statewide Wage and Benefits Survey that there is insufficient or no
data to establish a mode for metal roofing in Alpine, Colusa, Del Norte, Glenn, Tmperial, Inyo,
Kern, Kings, Lake, Mariposa, Merced, Modoc, Mono, Nevada, Plumas, San Benito, San Luis
Obispo, Santa Cruz, Sierra, Sutter, Tehama, Trinity, and Tuolumne counties. The Director of
Industrial Relations determined that the minimum acceptable rate for metal roofing in these
counties would be one of the four rates which DLSR publishes as prevailing through broad areas of
California (i.e. the Carpenter, Iron Worker, Roofer and Sheet Metal Worker rates published in the
General Prevailing Wage Determinations).

These will remain the minimum rates unless and until the rate is successfully challenged, in the
context of a specific job with payroll evidence that another rate prevails, under Labor Code Section
1773.4 (for a specific project) or should another party submit payroll data showing that there is a
single rate prevailing in a broad labor market which inciudes these counties or for one of these
counties, via petition meeting the requirements of under Title 8, California Code of Regulations
section 16302. We will require, as the survey did, actual payroll data linked to a project on which a
metal roof was installed by the worker paid that rate. Please note that in the successfully
challenged county(ies), a wage and benefits survey will be conducted to determine the prevailing
wage rate for this type of work.
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. STATE OF CALIFORNIA ' Armold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Divisien of Labor Statistics and Research

455 Golden Gate Averuz, 9™ Floor

San Francisco, CA 94102 -

MAILING ADDRESS:
.0 Box 420603
San Francisco, C4 94142-0603

- May 10, 2007

: IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING OVERTIME ON PUBLIC WORKS

The Department has received several inquiries regarding whether it would be appropriate to refer to
the contract provisions for a craft, classification, or type of worker in cases where the prevailing
wage is based on a collective bargaining agreement to determine the overtime requirements for
public works.

Contract provisions that allow for employees to work alternative workweek schedules in which they
~may work more than 8 hours per day without overtime pay do not apply to work performed on
public works. The laws and regulations governing prevailing wages require that employees of

contractors on public works be paid not less than 1-1/2 times the basic rate of pay for all hours

worked in excess of 8 hours per day and 40 hours during any one week. In addition, overtime

compensation may be required at a higher rate than 1-1/2 times the basic rate of pay. for less than 40
hours in a standard workweek, or for less than 8 hours in a calendar workday as specified in the
prevailing wage determination. Contractors are required to pay overtime pursuant to Labor Code

sections 1810-1815 and as indicated in the prevailing wage determination. Therefore, please refer to

Labor Code sections 1810-1815 and the prevailing wage determination and not the contract
provisions for each particular craft, classification, or type of worker to obtain the applicable

requirements for overtime hours and rates of pay.
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" STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director _ '

455 Golden Gate Avenue, 10t Floor MAILI{NS ’;‘?ﬁ%gﬁs{%
San Francisco, CA 94102 Sae Francisco, CA 94142-0603
Tel: (415) 703-5050 Fax: (415) 703-5059/8

IMPORTANT NOTICE TO.
AWARDING BODIES AND INTERESTED PARTIES
| REGARDING |
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

“As part of the Department of Industrial Relations’ (“DIR”) continuing review of Office of
Administrative Law determinations and Governor Schwarzenegger’'s Executive Order $-2-03, the
Division of Labor Statistics and Research (“DLSR”) will no longer rely on Government Code
section 11425.60 and will no longer designate public works coverage determinations as
“precedential.” The determinations should be considered advice letters directed to specific
individuals or entities about whether a specific project or type of work is public work subject to
prevailing wage requirements. DLSR is in the process of redesigning the web page for public
works coverage determinations but, in the interim, will leave previously posted determinations on
the website as a source of information for the public until the replacement web page is available.

Posted public works coverage determination letters provide an ongoing advisory service only. The
letters present the Director of DIR’s interpretation of statutes, regulations and court decisions on
public works and prevailing wage coverage issues and provide advice current only as of the date
each letter is issued. In atternpting to relate this advice to your own matter, car¢ must be taken to
ensure that the advice has not been superseded by subsequent legislative or administrative action-
or court decisions. Where there is an inconsistency between a statute, regulation or court decision
and a public works coverage determination letier, statutory, regulatory or case law is controlling.”
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CORRECTION OF THE
IMPORTANT NOTICE TO
AWARDING BODIES AND INTERESTED PARTIES -
REGARDING -
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

“As part of the Department of Industrial Relations’ (“DIR”) continuing review of Office of
Administrative Law determinations and Governor Schwarzenegger’s Executive Order $-2-03, DIR
will no longer rely on Government Code section 11425.60 and will no longer designate public
works coverage determinations as “precedential.” The determinations should be considered advice
letters directed to specific individuals or entities about whether a specific project or type of work is
public work subject to prevailing wage requirements. DLSR is in the process of redesigning the
web page for public works coverage determinations but, in the interim, will leave previcusly
posted determinations on the website as a source of information for the public until the
replacement web page is available.

Posted public works coverage determination letters provide an ongoing advisory service only. The
letters present the Director of DIRs interpretation of statutes, regulations and court decisions on
public works and prevailing wage coverage issues and provide advice current only as of the date
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to
ensure that the advice has not been superseded by subsequent legislative or administrative action
or court decisions. Where there Is an inconsistency between a statute, regulation or court decision
and a public works coverage determination letter, statutory, regulatory or case law is controlling.”
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December 27, 2007

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of
Industrial Relations is responsible for determining the prevailing wage rates for cach worker
employed on public works projects of more than $1,000.

Effective on January 1, 2008, the minimum wage in California will increase to eight dollars ($8.00)
per hour. The Director’s prevailing wage determinations shall not be below the California minimum
wage. Each employer is required to pay at Jeast the California minimum wage for the basic hourly
rate in all cases where the published prevailing wage rate is below the California minimum wage.
Any and all employer payments required by these determinations must also be paid.

(£ the California minimum wage is increased in the future to an amount above that shown in a

prevailing wage determination, the basic hourly rate in that determination automatically increases to
the new minimum wage. '

144



STATE OF CALTFORNIA . ’ Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9% Floor " MALLING ADDRESS:
PO Box 420603

San Francisco, CA 94102 . ) San Francisco, CA 94142-0603

July 1, 2008

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
‘ REGARDING THE PREVAILING WAGE
APPRENTICE SCHEDULES/APPRENTICE WAGE RATES

Effective July 1, 2008, the determination, issuance and publication of the prevailihg wage
apprentice schedules/apprentice wage rates have been reassigned by the Department of Industrial
Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship
Standards.

To obtain any apprentice schedules/apprentice wage rates, please contact the Division of

Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das. html. : :

145



Certification Form

I, ' the undersigned, am
(Name-print)

with the authority to act for and on behalf of

(Position in organization)

, certify under penalty of perjury

(Name of organization)

that the records or copies thereof submitted andcoﬁsisting of

are the criginals or true, full and correct copies

(Description, no. of pages)

of the originals.

Date: ' -~ Signature:
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October 20, 2008
Clarification of the Notice dated October 8, 2008 for the off-the-site Hauling of Construction Materials

This is a clarification based on questions and comments from industry sources that should help employers
and unions better respond to the previously mailed and posted request for data to determine prevailing wage
rates for off-the-site hauling of construction materials.

DLSR is requesting information from three sources for off-the-site hauling: a) the construction employers
who employ drivers to haul materials to and from the construction site, b) the material suppliers, and ¢) the
trucking companies who haul construction materials. ‘

The following is provided to help clarify the information DLSR has requested:

® A description of the trucks as to type (dump, low boy, transit mixer, etc.) and their size {cubic
yards, number of axles*, tonnage, or gross vehicle weight, ete.) that are used as the basis for the
different pay rate classifications. _ :

»  Provide the actual payroll records that show the peak day of employment for each county {peak day
is defined as the single day when the greatest number of workers perform the off-the-site hauling in
the last 12 months and the rates these employees were paid).

®  The construction site where the deliveries were made or material was picked up will determine the
County for counting peak employment. '

‘e Both public and private work are to be combined in submitting data.

e For purposes of this investigation, it is possible that the same empioyee can be counted two or more
times if the employee worked more than one county on the same day.

*  Likewise, an employee-driver can be counted two or more times if the driver worked at more than
one pay rate classification on the same day. -

Note this request for information is only for workers engaged in hauling of construction materials off-the-
site of construction. - The payroll records must be submitted to support the data provided above. If
necessary, the payroll records may be supplemented with written commenis to further explain the data.

Confidentiality: _

Individual employer or employee wage data or payroll information provided is confidential and wili be used
for statistical purposes only. Direct testimony given at a public hearing is not confidential

Gregory Govan, Chief
Tel. (415) 703-4780
Fax {415y703-4771

*Dump truck types may be described by their number of axles include:
3-axle and 4-axle dumps.
5-axle dumps broken out as necessary into:
a.) bottom dumps c.) transfers
b.) end dumps d.) side dumps
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January 26, 2009

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING PREVAILING WAGE DETERMINATIONS
FOR RESIDENTIAL PROJECTS

The Division of Labor Statistics and Research (DLSR) will no longer issue residential wage rates
as special prevailing wage determinations pursuant to the California Code of Regulations Section
16202. Effective January 26, 2009, the DLSR will make available on demand residential _
prevailing wage determinations for those crafts/classifications which are on file with the DLSR to
any interested party upon request. This does not alter the basis for determination, it only improves
the availability of these determinations to the regulated public.

As defined under the California Code of Regulations Section 16001(d), residential projects consist
of single-family homes and apartments up to and including four stories. The residential
determinations will apply only to the residential portion of the project meeting this definition.
Construction of any structures or ancillary facilities on the project that does not meet this
definition requires the payment of the general prevailing wage rates found in the Director’s
General Prevailing Wage Determinations.

To obtain residential determinations, please fax a request {0 (415) 703-4771 or send to the
following address: '

Department of Industrial Relations
Division of Labor Statistics and Research
P.0O. Box 420603 o

San Francisco, CA 94142-0603

It is anticipated that residential determinations will be updated semi-annually as are the Director’s
General Prevailing Wage Determinations, An important notice will go up on DLSR’s website
when residential determinations are updated. If you are obtaining residential determinations and
your project is not immediately advertised for bids, please refer to these important notices to make

sure you are using the residential determinations in effect at the time a project is advertised for
bids. :

If you have any questions, please coniact the Division of Labor Statistics and Rescarch at the
aforementioned address or call (415) 703-4780 and ask for the Prevailing Wage Analyst of the
Week.
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February 22, 2009

IMPORTANT NOTICE TO AWARDING BODIES,
OTHER INTERESTED PARTIES,; AND CD RECTPIENTS _
REGARDING THE GENERAL PREVAILING WAGE DETERMINATIONS FOR THE
CRAFT OF DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

The Department of Industrial Relations (“Department”) conducted a wage investigation to
determine the prevailing wage rate(s) for the craft of Driver (On/Off-Hauling to/from a
Construction Site). Based on the results of this investigation, the Department has issued
statewide prevailing wage determinations for the classifications of Dump Truck Driver and
Mixer Truck Driver (see pages 2L.-1 through 2L-6 and pages 2K-1 through 2K-16,
respectively). These determinations will be applicable to public works projects advertised for
bids on or after March 4, 2009.

The Department determined that the Dump Truck Driver rates found in the Teamsters Master Labor
Agreement for on-site construction also set the prevailing rate for On/Off-Hauling to/from a
Construction Site for Marin, Napa, Solano, Sonoma, and Yolo Counties. Based on the results of this
investigation, this on-site determination does not apply to any other counties for On/Off-Hauling
to/from a Construction Site. To find the applicable rate(s) for the Dump Truck Driver classification
in Marin, Napa, Solano, Sonoma, and Yolo Counties, please refer to the prevailing wage
determination for the craft of Teamster (Applies only to Work on the Construction Site) found on
pages 55, 56, and 56A of the Director’s General Prevailing Wage Determinations.

For CD recipients, please note the correction that determination NC-23-261-4-2005-1 for the craft of
Driver (On/Off-Hauling to/from a Construction Site), page 59, is no longer applicable to public
works projects advertised for bids on or after March 4, 2009. To obtain the current determinations
for this craft, please visit our website at http://www.dir.ca.gov/DLSR/PWD/Statewide.html on or
after March 4, 2009, or contact the Prevailing Wage Unit at (415) 703-4774.
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August 22, 2009

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The classifications and type of work listed below, as identified in the Laborers 2006-2009 Master Labor
- Agreement, Memorandum of Agreement by and between Southern California District Council of Laborers
and Associated General Contractors of California, Inc., Building Industry Association of Southern California,
Inc. and Southern California Contractors Association, were not published or recognized by the Department of
Industrial Relations in the August 22, 2009 issuance of the Southern California Laborers’ general
determination, SC-23-102-2-2009-1. The rates associated with these unrecognized classifications SHALL
NOT be applied or used on public works projects for the associated type of work.

The Department of Industrial Relations has not recoghized the amendments under Article 1 in the
Memorandum of Agreement. The following classifications have not been adopted for public works projects:

Group 1

Concrete Curb and Gutter Laboerer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drili Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Traffic Control Pilot Truck, Vehicle Operator in connection with all Laborers’ work

Group 2 . ' :
Grout Man (including forming, pouring, handiing, mixing, finishing and ciearp of all types of grout)
Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector/Guardrail Builder
Shot Blast Equipment Operator (8 to 48 inches)
Small Skid Steer Loader

Group 4
Concrete Handworking by any method or means
Industrial Pipefitter

Installer of Subsurface Instrumentation, Mornitoring Wells, or PoInts, Remediation Systems Installer
Group 5 .

Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller

Directional Boring Drill Operator/Horizonta! Directional Boring Driller

Group 6
Boring System Electronic Tracking Locator/Horizontal Directional Drill Locator
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August 22, 2009

IMPORTANT NOTICE REGARDING
THE SAN DIEGO LABORERS’ (ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers’
(Engineering Construction) Master Labor Agreement by and between Associated General
Contractors of America San Diego Chapter and Laborers’ International Union of North
America Local No. 89 were not published or recognized by the Department of Industrial
Relations in the August 22, 2009 issuance of the San Diego Laborers” (Engineering
Construction) general determination, SD-23-102-3-2009-1. The rates associated with these
unrecognized classifications SHALL NOT be applied or used on pubtic works projects for the
associated type of work.

The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Menitoring Well, Toxic waste, Geotechnical Drﬂl Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Group 2 : S
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)

Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector
Shot Blast Equipment Operator (8 to 48 inches)

Group 4 -
Instalier of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Instalier

Group 5 . :
Environmental, Remediation, Monitering Well, Toxic Waste and Geotechnical Driller
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August 22, 2009

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA AND SAN DIEGO
LANDSCAPE/TRRIGATION LABORER/TENDERS’

GENERAL PREVAILING WAGE DETERMINATIONS

The classifications and types of work listed below, as identified in the Laberers’ 2008-2012

i .andscape Master Agreement by and between the Southern California District Council of
ILaborers and Valley Crest Landscape Development, Inc., have not been published or recognized
by the Department of Industrial Relations in the August 22, 2009 issuance of the Southern
California and San Diego Landscape/Irrigation Laborer/Tenders” general determinations, SC-102-
X-14-2009-2 and SD-102-X-14-2009-2. The rates associated with these unrecognized
classifications and types of work SHALL NOT be applied or used on public works projécts for
the associated type of work. '

The following classifications and types of work have not been adopted for public works

projects: Classifications

¢ Landscape/Irrigation Equipment Operator

¢ Tandscape/Irrigation Truck Driver

Types of Work

e The operation of horizontal directional drills, including operation of drill and electronic
tracking device (locator) and related work.

e Installation and cutting of pavers and paving stones.

¢ Operation of pilot trucks.

¢ *The operation of all landscape/irrigation equipment and landscape/irrigation trucks.

* This shall include all of the classifications listed in the prevailing wage determinations
for Landscape Operating Engineer (SC-63-12-33-2009-1), Operating Engineers (5C-
23-63-2-2000-2 and SD-23-63-3-2009-2), and Teamster (SC-23-261-2-2009-1
and SD-23-261-3-2009-2) in all the Southern California counties, including San Diego County.
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February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
" THE SOUTHERN CALIFORNIA IRON WORKERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations 1o determine the
prevailing rate of per diem wages for all workers emploved upoen public works projects. The Division of
Labor Statistics and Research (“DLSR”} undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based oa them the minimum rate of pay
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diege, and
[mperial Counties General Prevailing Wage Determinations. '

The type of work listed below, as identified in the Iron Workers 2007-2010 Master Labor Agreement,
between District Council of [ron Workers of the State of California and vicinity and Iron Worker Employers
State of California and a portion of Nevada, were not published or recognized for the Los Angeles, San
Diego, and Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009
issnance of the Southern California Iron Workers® general determination, C-20-X-1-2009-1 and continuing
with any subsequent Southern California Tron Workers’ general determinations until superseded by the
Director. The rates associated with this unrecognized type of work (solar energy systems) SHALL NOT
be applied or used on public works projects for the associated type of work. :
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NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
" THE SOUTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for ail workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems 'in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Laborers 2006-2009 Master Labor Agreement,
Memorandum of Agreement by and between Scuthern California District Council of Laborers and Associated
General Contractors of California, Inc., Building Industry Association of Southern California, Inc. and
Southern California Contractors Association, were not published or recognized for the Los Angeles and
Tmperial Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of
the Southern California Laborers’ general determination, SC-23-102-2-2009-1 and continuing with any
subsequent Southern California Laborers’ general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (solar energy installations and appurtenances thereto)
SHALL NOT be applied or used on public works projects for the associated type of work.

154



STATE OF CALIFORNIA V ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR : )

} DRE PLY TO;
455 Golden Gate Avenue, 10" Fioor S _ AD 5S REPLY
San Francisco, CA 94102 _ : _ P.O. Box 426603

San Francisco Cd 94142-0603

February 22, 2010

NOTICE REGARDINGIADVIS:ORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA CARPENTERS®
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers -employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and
Imperial Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between
Southern California Conference of Carpenters and Associated .General Contraciors of California, Inc.,
Building Industry Association of Southern California, Ine., Southern California Contractors Asseciation and
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial
Counties by the Depariment of Industrial Relations starting with the August 22, 2009 issuance of the
Southern California Carpenters’ general determination, SC-23-31-2-2009-1 and continuing with any
subsequent Southern California Carpenters’ general determinations until superseded by the Director. The
rates associated with this unrecognized ‘type of work (solar energy installations and appurtenances
thereto) SHALL NOT be applied or used on public works projects for the associated type of work.
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NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALTFORNIA TEAMSTERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Indusirial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Teamsters 2009-2010 Southern California Construction
Master Labor Agreement between Southern California General Contractors and Teamsters Joint Council #42
and Teamsters Local Union #87, Affiliated with the Tnternational Brotherhood of Teamsters were not-
published or recognized for L.os Angeles and Imperial Counties by the Department of Industrial Relations
starting with the Angust 22, 2009 issuance of the Southern California Teamsters’ general determination, SC-
23-261-2-2009-1 and continuing with any subsequent Southern California Teamsters’ general determinations
until superseded by the Director. The rates associated with this unrecognized type of work (solar energy
installations and appurtenances thereto) SHALL NOT be applied or used on public works projects for the
associated type of work.

156



STATE OF CALIFORNIA . ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS '
OFPICE QOF THE DIRECTOR . ADDRESS.REPLY TO:

455 Golden Gate Avenue, 10™ Floor : 7
San Francisco, CA 94102 o ' P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoliaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diege, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2007-2011 San Diego Laborers’ (Engineering-
Construction) Master Labor Agreement by and between Associated General Contractors of America San
Diego Chapter and Laborers® International Union of North America Local No. 89, were not published or
recognized for the San Diego Connty by the Department of Industrial Relations starting with the August 22,
2009 issuance of the San Diego Laborers’ (Engineering Construction) general determination, SD-23-102-3-
2009-1 and continzing with any subsequent San Diego Laborers” (Engineering Construction) general
determinations until superseded by the Director. The rates associated with this unrecognized type of work.
(solar energy installations and appurtenances thereto) SHALL NOT be applied or used on public works
projects for the associated type of work. ' -
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NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is - Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations. '

The type of work listed below, as identified in the 2009-2012 San Diego Laborers’ (Building Construction)
Master Labor Agreement by and between Associated General Contractors of America San Diego Chapter and
Laborers’ International Union of Nerth America Local No. 89, were not published or recognized for the San
Diego County by the Department of Tndustrial Relations starting with the August 22, 2609 issuance of the
San Diego Laborers’ (Building Construction) general determination, SD-23-102-4-2009-1 and continuing
with any subsequent San Diego Laborers’ (Building Construction) general determinations until superseded by
the Director. The rates associated with this unrecognized type of work (solar energy installations and
appurtenances thereto) SHALL NOT be applied or used on public works projects for the associated type of
work. :
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NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
' THE SOUTHERN CALIFORNIA PLUMBERS’
GEN ERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upen public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of selar and photovoltaic systems in Los Angeles, San Diego and Tmperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the LOS-2009-2, SDI-2009-2, and IMP-
2009-2 General Prevailing Wage Determinations.

The type of work listed below, as identified in the Plumbers 2006-2011 Master Labor Agreement for the
Plumbing and Piping Industry of Southern California, between Southern California Pipe Trades District
Council No.16 of the United Association and California Plumbing and Mechanical Contractors Association,
were not published or recognized for the Los Angeles, San Diego, and Imperial Counties by the
Department of Industrial Relations starting with the Angust 22, 2009 issuance of the Southern California
Plumbers’ general determination, 1.0S-2609-2, SDI-2009-2 and IMP-2069-2 and continuing with. any
subsequent Southern California Plumbers’ general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (solar systems; all solar systems and components
thereof) SHALYL NOT be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA : ) ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR

. ADDRESS RE O:
455 Golden Gate Avenue, 10" Floor SSREPLY T
San Francisco, CA 94102 . ' P.O. Box 420603

San Francisco CA 94142-0603
February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE LOS ANGELES GLAZIERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation ia 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic sysiems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2008-2011 Los Angeles Glaziers’” Memorandum of
Agreement and the 2005-2010 Los Angeles Glaziers Master Labor Agreement by and between Painters and
Allied Trades District Council No. 36 and Southern California Glass Management Association, were not
published or recognized for the Los Angeles County by the Department of Industrial Relations starting with
the August 22, 2009 issuance of the Los Angeles Glaziers’ general determinations, LOS-2009-2 and
continuing with any subsequent Los Angeles Glaziers” general determinations until superseded by the
Director. The rates associated with this unrecognized type of work (solar heat collectors containing glass
or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type of
work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR o . .
455 Golden Gate Avenue, 10" Floor ADDRESS REPLY TO:

San Francisco, CA 94102 _ FP.O. Box 420603
: - San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO AND IMPERIAL GLAZIERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DI.SR”) undertook an investi gation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations. '

The type of work listed below, as identified in the 2008-2011 San Diego Glaziers’ Memorandum of
Agreement and the 2005-2010 San Diego Glaziers Master Labor Agreement by and between Painters and
Allied Trades District Council No. 36 and Tower Glass, Inc., were not published or recognized for the San
Diego and Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009
issuance of the San Diego and Imperial Glaziers® general determinations, SDI-2009-2 and IMP-2009-2 and
continuing with any subsequent San Diego and Imperial Glaziers® general determinations until superseded by
the Director. The rates associated with this unrecognized type of work (solar heat collectors containing
glass or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type
of worlk, .
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STATE OF CALIFORNIA ' . ARNOLD SCHWARZENEGGER, GOVERNOR

D G R Ao

O D . ' )

455 Golden Gate Avenue, 10™ Floor ADDRESS REFLY TO:

San Francisco, CA 94102 ' _ P.0. Box 420603
San Francisco Cd 94142-0603 _

February 22,2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO AND IMPERIAL SHEET METAL WORKERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
I.abor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as ‘dentified in the Sheet Metal Workers Addendum to the Standard Form of
Union Agreement A-01-05 by and between Sheet Metal Workers International Association, I.ocal Unjon 206
and the San Diego Chapter of the Sheet Metal and Alr Conditioning Contractors National Association, were
not published or recognized for the San Diego and Imperial Counties by the Department of Industrial
Relations starting with the August 22, 2009 issuance of the San Diego and Imperial Shest Metal Workers’
general determinations, SDI-2009-2 and TMP-2009-2 and continuing with any subsequent San Diego and
Imperial Sheet Metal Workers® general determinations untit superseded by the Director. The rates associated
with this unrecognized type of work (solar systems) SHALL NOT be applied or used on public works
projects for the associated type of work.
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STATE OF CALIFORNIA o Arncld Schwarzenegger, Geverror

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research ‘

MAILING ADDRESS:

th
355 (F301de'n Ga’ée' :i‘;zr;g;, 9th Floor P. O. Box 420603
~an brancisco, o " S Francisco, CA 94142-0603

June 15, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE RACEWAYS AND CONDUIT
SYSTEM WORK IN SAN FRANCISCO COUNTY

Dear Public Official/ Other Interésted'Parties:

The San Francisco Supetior Coust in Northers California District Council of Laboress v. Calffornia Department
of Indusirial Relations, Case No. CPF-10-510339, has ordered the Department of Industrial Relations to
rescind the “Notice Regatding Advisory Scope of Work for Electrician: Inside Wireman General
Prevailing Wage Detetmination in San Francisco County” and the “Notice Regarding Advisory Scope of

Work for the Northern California Laborers’ General Prevailing Wage Determination.”

These notices have been rescinded and wete removed from the Department’s website on May 27, 2010.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Goverior

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Reseaich :

455 Golden Gate Avenue, 9tk Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O, Box 420603
A Hraneseo, ‘ ) Sap Francisco, CA §4142-0603

July 26, 2010

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
" REGARDING A CORRECTION IN THE FEBRUARY 22, 2010
“NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE SOUTHERN CALIFORNIA
CARPENTERS’ GENERAL PREVAILING WAGE DETERMINATION”

On February 22, 2010, the Division of Labor Statistics and Research issued the “Notice Regarding Advisory
Scope of Work for the Southern California Carpenters’ General Prevailing Wage Determination.”

In reviewing the notice on our website, the carpenters notice contains a typographical error in the last
sentence of paragraph 1, “the minimum rate of pay for work in question is performed by Electricians: [nside

Wiremen...”

The correct wording should be as follows, “the minimum rate of pay for the work in question is —
Electricians: Inside Wiremen...” :

Attached is the corrected notice.
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STATE OF CALIFORNIA : - ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR © ADDRESS REPLY TO-
455 Golden Gate Avenue, 10% Floor ADDRESS REPLY TO:
San Francisco, CA 94102_ © P.O. Box 420603

_ San Francisco CA4 94142-0603

July 26, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA CARPENTERS®
GENERAL PREVAILING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photoveltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
~ for the work in question is -~ Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between
Southern California Conference of Carpenters and Associated General Contractors of California, Inc.,
Building Industry Association of Southern California, Inc., Southern California Contractors Association and
Millwright Fmployers Association, were not published or recognized for the Los Angeles and Imperial
Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
Southern California Carpenters’ general determination, SC-23-31-2-2009-1 and continuing with any
subsequent Southern California Carpenters’ general determinations until superseded by the Director. The
tates associated with this unrecognized type of work (solar energy installations and appurtenances
thereto) SHALL NOT be applied or used on public works projects for the associated type of work.

165



STATE OF CALIFORNIA ARNCOLD SCHWARZENEGGER, GOVERNOR

IBEIE’%I}%TSAEN}}EOF EJ%I%S%RIAL RELATIONS
F FT DIRECTO .
455 Golden Gate Avenue, 10™ Floor : - ADDRESS REFLY TO.'
San Francisco, CA 94102 P.0. Box 420603
Sar Francisco CA 94142-0603

August 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
: THE SHEET METAL WORKERS’
" GENERAL PREVAILING WAGE DETERMINATIONS

Please note that the gutters, downspouts, and metal flashing work listed in the Labor Agreement between the
Sheet Metal Workers International Association Local 162 and Sheet Metal and Air Conditioning Contractors
National Association, were not recognized for the Alpine, Calaveras, Fresno, Kings, Madera, Merced, San -
Joaquin, Stanislaus, and Tuolumne Counties by the Department of Industrial Relations starting with the
August 22, 2010 issuance of the Sheet Metal Workers® general determinations, ALP-2010-2, CAL-2010-2,
FRE-2010-2, KIN-2010-2, MAD-2010-2, MER-2010-2, SJ 0-2010-2, STA-2010-2, and TUO-2010-2 and
continuing with any subsequent Alpine, Calaveras, Fresno, Kings, Madera, Merced, San Joaquin, Stanislaus,
and Tuolumne Sheet Metal Workers® general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (gutters, downspouts, and metal flashing) SHALL NOT
be applied or used on public works projects for the associated type of work. '
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STATE OF CALIFORNIA - EDMUND G. BROWN JR., Goverrnor

DEPARTMENT OF INDUSTRIAL RELATIONS _
Office of the Director . ‘
455 Golden Gate Avenue, 10t Floor . MAILING ADDRESS:

: P. O. Box 420603 -
San Francisco, CA 94102 San Froncisco, CA 94142 0603

March 4, 2011

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA AND SAN DIEGO
LANDSCAPE/IRRIGATION LABORER/TENDERS’

GENERAL PREVAILING WAGE DETERMINATIONS

The classifications and types of work listed below, as identified in the Laborers’ 2008-2012
Landscape Master Agreement by and between the Southern California District Council of
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized
by the Department of Industrial Relations in the August 22, 2019 issuance of the Southern
California and San Diego Landscape/Irrigation Laborer/Tender general determinations, SC-102-
X-14-2010-1 and SD-102-X-14-2010-1 and continuing with any subsequent Southern California
(including San Diego) Counties Landscape/Irrigation Laborers/Tender general determinations
until superseded by the Director. The rates associated with these unrecognized classifications and
types of work SHALY, NOT be applied or used on public works projects for.the associated type of
work. -

The following c]assiﬁéations and types of work have not been adopted for public works
projects: Classifications

* Landscape/Irrigation Equipment Operator
* Landscape/Irrigation Truck Diiver

Tvpes of Woark

* The operation of horizontal directional drills, including operation of drill and electronic
tracking device (locator) and related work. '

» Installation and cutting of pavers and paving stones.

e Operation of pilot trucks. -

*The operation of all landscape/irrigation equipment and landscape/irrigation trucks.

* This shall include all of the classifications listed in the prevailing wage determinations
for Landscape Operating Engineer (SC-63-12-33), Operating Engineers (SC-23-63-2
-and SD-23-63-3), and Teamster (SC-23-261-2 and SD-23-261-3) in all the Southern
California counties, including San Diego County. : :
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STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director _ )
455 Golden Gate Avenue, 10t Floor MAILING ADDRESS:

. P. Q. Box 420603
San Francisco, CA 94102 . San Francisco, CA 94142-0603

March 4, 2011

IMPORTANT NOTICE REGARDING
THE SAN DIEGO LABORERS’ (ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION '

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers’
(Engineering Construction) Master Labor Agreement by and between Associated General
Contractors of America San Diego Chapter and Laborers’ International Union of North -
America Local No. 89 were not published or recognized by the Department of Industrial
Relations in the August 22, 2010 issuance of the San Diego Laborers’ (Engineering
Construction) general determination, SD-23-102-3-2010-1 and continuing with any subsequent
San Diego Laborers’ (Engineering Construction) general determination until superseded by the
Director. The rates associated with these unrecognized classifications SHALL NQOT be
applied or used on public works projects for the associated type of work.

The following classifications have not been adopted for publié works projects:

Group 1
Concrete Curb and Guiter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Group2 : ‘
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)
Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector .
Shot Blast Equipment Operator (8 to 48 inches)

Group 4 -
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5 . - |
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller
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.STATE OF CALTFORNIA : o : _ EDMUND G BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director MATLING ADDRESS
= th ) v
455 Golden Gate Avenue, 10t Floor P. 0. Box 40603

San Francisco, CA 94102 ‘ San Francisco, CA 94142-0603

September 1, 2011

IMPORTANT NOTICE REGARDING
TIIE SAN DIEGO TUNNEL WORKER (LABORER-ENGINEERING CONSTRUCTION
- GENERAL PREVAILING WAGE DETERMINATION '

The classifications of work listed below, as identified in the 2011-2012 San Diego Tunnel Master

Labor Agreement by and between Associated General Contractors of America San Diego Chapter

and Laborers’ International Union of North America Local No. 89 were not published or

recognized by the Department of Industrial Relations in the August 22, 2011 issuance of the San

- Diego Tunnel Worker (Laborer) general determination, SD-23-102-5-2011-1 and continuing with
any subsequent San Diego Tunnel Worker (Laborer-Engineering Construction) general
determination until superseded by the Director. The rates associated with these unrecognized
classifications SHALL NOT be applied or used on public works projects for the associated type

- of work. :

The following classifications have not been adopted for public works projects:

Group I
Batch Plant Laborer

Gronp HI '
. Tunnel Concrete Finisher

169



STATE OF CALIFORNIA ' fdmund G. Brown Jr., Governor

DEPARTMENT OF INDIJSTRIAL RELATIONS

Office of the Director - Research Unit

455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:

San Francisco, CA 94102 : ) . P. 0. Box 420603 K
4 . San Francisco, CA 94142-0603

September 1, 2012

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE APPRENTICE PREVAILING WAGE RATES

Effective September 1, 2012, the determination, issuance and publication of the apprentice prevailing
wage rates have been reassigned by the Department of Industrial Relations from the Division of
Apprenticeship Standards to the Office of the Director — Research Unit.

The apprentice rates will be pbsted online on September 17, 2012. Until this time, please use
the Division of Apprenticeship Standards apprentice rates at
http://www.dir.ca.cov/DAS/PWAppWage/PWAppWageStart.asp.
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STATE OF CALIFORNIA . EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director _ :

1515 Clay Street, 17" Floor

Qakland, CA 94612 -

Tel: (415) 703-5050 Fax: (415} 703-5055/8

MAILING ADDRESS: :
P.O. Box 420603
San Francisco, CA 94142-0603

" December 24, 2012

IMPORTANT NOTICE TO AWARDING BODIES AND
OTHER INTERESTED PARTIES CONCERNING A NEW
AMENDMENT TO LABOR CODE SECTION 1720(a)(1)

The passage of Assembly Bill 1598 (Chapter 810), effective J anuary 1, 2013,
modifies the definition of installation to include the assembly and disassembly of
freestanding and affixed modcular office systems.

Labor Code section 1720, subdivision (a)(1) now includes the following language:

“For purposes of this paragraph, "installation" includes, but is not limited to, the
assembly and disassembly of freestanding and affixed modular office systems.”

In accordance with Assembly Bill 1598, its terms will be strictly enforced for all
public works projects advertised for bids on or after J anuary 1, 2013.
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STATE OF CALIFORNIA Fdrund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

- P. 0. Box 420603
San Francisco, CA 92102 _ San Francisco, CA 94142-0603 %

March 4, 2013

IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES,
AND OTHER INTERESTED PARTIES REGARDING A CLARIFICATION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

CRAFT: Sheet Metal Worker ,

DETERMINATIONS: ALP-2013-1, CAL-2013-1, FRE-2013-1, KIN-2013-1, MAD-2013-1,
MER-2013-1, $J0O-2013-1, STA-2013-1, and TUO-2013-1 '
LOCALITIES: All localities within Alpine, Calaveras, Fresno, Kings, Madera, Merced, San Joaquin,
Stanislaus, and Tuolumne '

The amount listed for training includes $0.03 for Scholar Fund.

With the exception of the clarification stated above, all of the wage rates and other conditions found in
the above referenced General Prevailing Wage Determinations remain in effect.

CRAFT: Sheet Metal Worker

CLASSIFICATION(S): Metal Deck and Siding

DETERMINATIONS: ALA-2013-1, ALP-2013-1, CAL-2013-1, COL-2013-1, CON-2013-1,
DEL-2013-1, FRE-2013-1, GLE-2013-1, HUM-2013-1, KIN-2013-1, LAK-2013-1, LAS-2013-1,
MAD-2013-1, MAR-2013-1, MEN-2013-1, MER-2013-1, MOD-2013-1, MTY-2013-1, NAP-2013-1,
NEV-2013-1, PLA-2013-1, PLU-2013-1, SAC-2013-1, SBE-2013-1, SFR-2013-1, SMA-2013-1,
STC-2013-1, STZ-2013-1, SJO-2013-1, SHA-2013-1, SIE-2013-1, SIS-2013-1, SOL-2013-1,
SON-2013-1, STA-2013-1, SUT-2013-1, TEH-2013-1, TRI-2013-1, TUO-2013-1, and YOL-2013-1
LOCALITIES: All localities within Alameda, Alpine, Calaveras, Colusa, Contra Costa, Del Norte,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mendocino, Merced, Modoc,
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Mateo, Santa
Clara, Santa Cruz, San Joaquin, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama,
Trinity, Tuclumne, and Yolo

The amount listed for training includes $0.03 for Scholar Fund.

With the exception of the clarification stated above, all of the wage rates and other conditions found in
the above referenced General Prevailing Wage Determinations remain in effect.

172



STATE OF CALIFORNIA o : ' EDMUND G. BROWN, JR., Governor
DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit : MAILING ADDRESS:
455 Golden Gate Avenue, 5% Floor . P. 0. Box 420603
San Francisco, CA 94102 : ) San Francisco, CA 94142-0603
March 4, 2013 .

IMPORTANT NOTICE TO 2013-1 CD RECIPIENTS, AWARDING BODIES,
AND ALL INTERESTED PARTIES REGARDING A CORRECTION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

CRAFT: Marble Finisher _ :

DETERMINATIONS: IMP-2013-1, INY-2013-1, KER-2013-1, LOS-2013-1, MON-2013-1, ORA-2013-1,
RIV-2013-1, SBR-2013-1, SDI-2013-1, SLO-2013-1, STB-2013-1, and VEN-2013-1

LOCALITIES: Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego,
San Luis Obispo, Santa Barbara, and Ventura Counties '

The Craft of Marble Finisher is an apprenticeable craft in the above referenced general prevailing wage
determinations and counties. However, the Jollowing pound sign, #, to designate the Marble Finisher as an
apprenticeable craft was inadvertently excluded in the above referenced general prevailing wage
determinations. ' o
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. STATE OF CALIFORNIA EDMUND C. BROWN. JR,, Goverror
Department of Industrial Relations

Office of the Director — Research Unit : ADDRESS REPLY TO:
455 Golden Gate Ave., 9™ Floor
San Francisco, CA 94102 _ P.O. Box 420603

San Francisco, CA 94142-0603

March 4, 2013

TMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES - .
REGARDING THE GENERAL PREVAILING WAGE DETERMINATIONS

The following collective bargaining 'agreement has been rescinded by the signatory parties: Boilermaker
Pipeline/Commercial Agreement between Boilermater Employers and the International Broth erhood of
Boilermakers. : :

This collective bargaining agreement had been filed as the basis for recognizing this craff, classification or type of
worker as prevailing. Given the rescission by the original signatory parties to the agreement in our files,
there is no longer a basis for recognizing the craft of Boilermaker (For Pipelines) as a prevailing
classification. Therefore, Determination S C-14-X-9-2011-1 (pg. 12-A) will no longer be in
effect as of March 4, 2013.

Determination SC-14-X-9-2011-1 may continue to be used on public works projects advertised for bids
on or after March 4, 2011 through March 3, 2013.
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STATE OF CALIFORNIA . ' ' . EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit

455 Golden Gate Avenue, 9% Floor

San Francisco, CA 94102

MAILING ADDRESS:
P. 0. Box 420603
San Francisco, CA 94142-0603

September 1, 2013

IMPORTANT NOTICE TO 2013-2 CD RECIPIENTS REGARDING A CORRECTION TO
THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

CRAFT: Sheet Metal Worker .

CLASSIFICATION: Metal Deck & Siding

DETERMINATIONS: ALA-2013-2, CON-2013-2, DEL-2013-2, FRE-2013-2, LAS-2013-2,
- SOL-2013-2, SON-2013-2, and TRI1-2013-2 '

LOCALITIES: All localities within Alameda, Contra Costa, Del Norte, Fresno, Lassen,

Solano, Sonoma, and Trinity Counties

The excel format published in the 2013-2 CI) for the journeyman Metal Deck & Siding
classification in the counties referenced above is incorrect. To obtain the correct format,
please visit our website @ http://www.dir.ca.gov/oprl/PWD/index htm.

With the exception of this correction, al! of the wage rates and other conditions published in the
2013-2 CD for the above referenced craft and determinations remain in effect.
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STATE OF CALIFORNIA FDMUND G. BROWN, JR., Governior
DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit _

455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

i P. O. Box 420603
San Francisco, CA 94102 ' Sant Erancisco, CA 94142-0603

SRR,

Septembe'r. i,2013

IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES
: AND OTHER INTERESTED PARTIES
REGARDING A CORRECTION TO THE DIRECTOR’S GENERAL PREVAILING
WAGE DETERMINATIONS -

Dear Public Official/ Other Interested Parties:

The following is a correction for the following craft and classifications listed below:

CRAYT: Plumber ‘ .
CLASSIFICATION(S): Sprinkler Fitter (Fire Protection/Fire Control Systems)
DETERMINATIONS: ALA-2013-2, CON-2013-2, MAR-2013-2, NAP-2013-2, SFR-2013-2,
SMA-2013-2, STC-2013-2, SOL-2013-2, and SON-2013-2

LOCALITIES: All localities within Alameda, Contra Costa, Marin, Napa, San Francisco,
San Mateo, Santa Clara, Solano, and Sonoma Counties '

The expiration date posted is incorrect for the Plumber: Sprinkler Fitter (Fire
Protection/Fire Control Systems) classification in the above referenced determinations that
were issued on August 22, 2013, The correct expiration date should be 7/31/2014%, instead of
7/30/2014%.

With the exception of this correction, all of the wage rates and other conditions found in the above
referenced determination remain unchanged.
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STATE OF CALIFORNIA ' o - EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit

455 Golden Gate Avenue, 9™ Floor

San Francisco, CA 94102 '

MAILING ADDRESS:
P. O. Box 420603
Sin Francisco, CA 94142-0603

September 1, 2013

IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES,
AND ALL INTERESTED PARTIES REGARDING A CORRECTION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties: -

CRAFT: Carpenter (All Shifts)

DETERMINATION: NC-23-31-1-2013-1, NC-23-31-1-2013-1A, NC-23-31-1-2013-1B
LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra
Costa, Del Norte, El Dorade, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin,
Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San
Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanisiaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba Counties.

Footnote “a” on pages 34 and 34A and Footnote “b” on pages 34B, 34C, 34D, and 34E that read
“Saturdays in the same work week may be worked at straight-time if job is shut down during the
- normal work week due to inclement weather or major mechanical breakdown” are incorrect. :

The correct footnote should read as follows: In the event that work cannot be performed Monday
through Friday because of inclement weather or major mechanical breakdown, employees may
voluntarily make up such day on Saturday and shall be paid at the applicable straight time rates.

With the exception of this correction, all of the wage rates and other conditions Jound in the above
referenced determinations remain unchanged. '



STATE OF CALIFORNIA ) EDMUND G. BROWN, JR., Governor
DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit _

455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

. . ) P. O. Box 420603
San Frandisco, CA 94102 San Francisco, CA §4142-0603

September 1, 2013

'IMPORTANT NOTICE
TO AWARDING BODIES, CD RECIPIENTS, AND OTHER INTERESTED PARTIES
REGARDING A CHANGE TO THE SCOPE OF WORK PROVISIONS
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Determination: CON- 2013 2
Craft/Classifications: Plumber: Plumber Pipefitter & Refrigeration Fitter, and Service Techmc1an

Determination: NC-23-102-1-2013-2 (Contra Costa County only)
Craft/Classifications: Laborer and Related Classifications

The following addenda that were included with the scope of work provisions for the crafts/classifications
referenced above have been rescinded and no longer apply to public works projects advertised for bids on or
after September 1, 2013 in Contra Costa Ccunty

e “dgreement on Prevailing Area Practice in Contra Costu County between Laborers’ Local Union
324 and Plumbers and Steamfitters Local 159” signed by Randy LeMoine and Aram Hodess on
3/12/09 '

o Letter from Randy LeMoine dated November 2, 2009.
The rescission of the above addenda to the scope of work provisions was made at the request of Laborers’
International Union of North America, Local 324 and the Northern California District Council of Laborers in
letters dated July 19, 2013 and Awgust 1, 2013, respectively.

The addenda and letters referenced in this Important Notice are attached.
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Agreement on Prevailing Area Practice in Contra Costa County
o ‘between | .
Laborers’ Local Union 324 -
: and :
Plumbers and Steamfiiters Lo

regarding the
plants and water

Nping stations for work
es of such facilities, .

This Agreement clarifies the prevailing area practice in Contra
 construction of water treatment plants, wastewater (i.e. seyg#
réclamation plants and all water, wastewater and reclai
_performed both inside and outside of buildings within®

2y the Laborers’ prevailing rate of

- 1) The prevailing practice in Conira Gosta
i fgbrication, installation, and testing of:

per diem wages for-the unloading,
(a) all swrface and storm drain pi
(b} raw sewage, raw water and r
(c) all cribbing and shorin

Aamping, resurfacing an
(&) placing of all con
(¢} all manholes, cat
() fire blanket 2
(g)_coating,

med Water, infall, outfall and bypass feed lines; .
kmdiftncrste, pipe wrapping, digging, backfilling,
of all ditches; o
) and drypack or epoxy;

d surface water area drains;
d ‘ .
liday detection above and below grade.

ROBERT SEWELL

The area practice in ContraiClosta County has beeh and continues to be to have the Work outlined
- in 1(a) - 1(g) performed by workers paid the prevailing wage for Laborers. :

. 2) The prevailing practice in Contra Costa County is to pay the Plumber/Pipefitter .
 prevailing rate of per diem wages for the unloading, distribution, fabrication, installation
and testing of . . - S ‘ '
- &) all plumbing to the point of connection five feet outside of the building or structure;
b) all process piping and tubing (including process water and process wastswater piping)
along with all valves, hangérs and supports for these systems;
¢) all 'vacuum, gas, chemical, iydraulie, pneumatic instrumentation and control piping
and all related mechanioal process equipment integral to the piping system.

The area practice in Contra Costa County has been and continues to-be to have the work outlined
in 2(a) thru 2(c) performed by workers paid the prevailing wage for Plumbers and Pipefitters, - -
o |  Pagetorz |
1308 Reman'Way o Martinez, California 94558 ¢ Talephone (925) 228-040G > FAX (925) 229-1101
_ . , 179 . _ : .
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“This Agreement clarifies existing prevailing-wags payment practices in Contra Costa County; #
does not establish any new practice. '

LABORERS’ LOCALUNION 324 ~ PLUMBERS & STEAMFITTERS LOCAL 159~
(\aw/gmn_ ’3) [ l] 2 % '/%L../ g/(ﬁ./ﬁﬂ}
- ' Renrdy LeMojne / Date . Aram Hodess Date
Business Manager. o ' ' Business Manager -

RECEIMED

“epariment of indusirial Relation:
APR 1 ¢ 2008

iy, §§ Lghor Statistics & Reseure
Chief's Offica

Laborer/UA Agreement onPrevailing Area Practice in Conira Costa County

Page2of 2
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A;utioch Office ' Richmond Cffice
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Maln Offiee
611 BERRELLESA STREET 1005 Fitzuren Road 101 8o, 12th Street * ERNA T, 2020 Scnoma'Blvd. Sie. B
ANTIOCH, CALIFORNIA 54509 RICHMOND, CALIFORNIA 9430] TOMOR O“T/ VALLEJO, CALIFORNIA 94590
Y Phone (707) 643-7214

MARTINEZ, CALIFORNIA 94553
Phone (925) 228-0930 Phane (525) 522.0006

Phone (510) 2341089
Fax (925) 370-1586 .

RANDY L. LeMONE
Busitess Manager
Secretary/Treasurer

' LABORERS’ INTERNATIONAL UNION
~ of NORTH AMERICA, Local 324

November 2, 2009 7. SENTU.5. MAIL AND FACSIMILE

. - | | RECEIVED
David Mar : o L Pepartment of Indusirial Relations
Research Manager : ‘ .

NOV 3 2008

State of California
- Division of Labor Statistics and Research :

sbor Statistics & Research
Chief’s Office.

P.0. Box 420503 ‘
San Francisco, CA 54142

Dear Mr. Mar:

quest for descriptions of what Is-

... Peryour massage deted Saeptember-28, 2008 am respon
ESGUipment used for testing. The

being fabricatad and what is being tasted and the pr
“following will best describe:

SPIpE sy

[ECREAN.

tJon “type.of pi pé-«

Pipe tasting for leaks, 3 uFethecking by plugging and pressure testing,
 Also, wrapping, jeeping and dopeing of all piges..

Any questions, please do not hesitate 0 contact me,

SPr,e ely, . ‘ _
T Randy LeMoine | e

BusiRéss-Manager™ ¢ "
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FAGE 23/03

B8/91/2013 B892 9254885936 : NCDCL LEGAL
o . . . " .
‘Mailn Dfflee Antiogh Offioe Richmaond Office Vailajo Offise .
611 BERRELLESA §TREET 1905 Fituren Read - 10} So. E2h Street, - 2620 Sonoma Bled, §te, B -
MARTINEZ, CA 94553 ANTIQCH, CA 9450.9 R?CI‘?MOND. CA. 94301 VALLEIQ, CA 54530
(935) 2280030 {925 522-0006 (925) 231002 £707) 643-9214
Tan (935) 470-1556 _ )
' RANDY L LEMOINE Susia Rose Offive
Busingss Menager P.C. Box 5438
SANTA ROSA, Ca 93407

. LABORERS’ INTERNATIONAL UNION

. hwrits to Vo on oelalf of LaboTERS” Logal 824, Ths s €6 fnform you that the sbovereferenced

) Furinsrmore, any agre=men‘r or medification by any Laborar affiliate st be handled scleiy thmugh the -

et Christine Baker, Director, Dapt of Industrial Relations; ghaker@dir.oa.goy '

SecrararyiTreasimer M -
(70T 342-1107

of NORTH AMERICA, Local 324 R
‘ o RECEIVED

Y

: Julyls,_zozs | s . ‘ _. : . . o JULlSﬁﬂl’é

08 CALDISTRICT
COUH@E oF MHGEER’S

Aram Hodess, Businass Manager

United Asgociation Lol Uninn :fsa

1208 Roman Way,

Martingz, CA 84553

Re:  Preveiling Areo Practice in Contry Costa County

Dear Mr Hodess,

agreement, exaciitad on March 12, 2009 doss not mprasen the current prevailing ares practice fn -
Contra Costa Coynty. For that reason, the agreement fs hereby cancaled aivd nulhﬂad

District Counel, .

If you have any quastions about the aboye, orwishto sddress the matter further, please do Aot hesttate
fo contact Oscar De La Torre, Business Manager, Horthern California District Councll of Laborers,

Yours truly,

Rs ndy' {eMeing
Busingss Manager
Laborers Local 324

Rlisl

Oscar De La Torre, Bus Manager, Notthern Callf District Counil of Laborers, odalatorre@ncdclore -




asxm;zm‘a_' w122 925455995 - epaL Leaa P a2/p
Northern Culiforniu District Coundil of Laborers

Alfftaled with the Laborers' Iverations! Unlon of North Amarica

4

,

Business Mangger  Secratary-Treassrer President Wies Prosbiont Ssrgeant at Arme
Qacear De Lz Torre *Devind Georga Bovie Raclford Pevid Gongas Ken Luzby -
Bxeautive Soard Members | Audiors :
© Harry Marrls | Sem Rabinsar | Brues Bust ‘ James Homer' | Wisert Ligas | Victor Barra

Laberers' Locs! 67 : ‘ ' ’

FOREERIE  Augustt, 2013 . RECENED
Oeldand, GA 04621 S Department of Industiial Relaticns

Laborers' Local 73 : . : . o

5664 Chirokes Road Viz Faesimile and 1.5, Mall - AUG 012013

* Sjawician, GA 98213

Lahorers' Local 189 :

PCr B 5438
Santa Aoz, CA 55402

Laborars' Locel 1686
- B4CU Entatperias Way
Suite 103

Cakling!, CA 94621

Labarers' Local 126
1350 Naliors] Drive
Becramenic, GA 55534

Latarars' Local 261
8271 - 158 Slrast

San Franclsco, CABHID

" “Labbress’ Logal gy

£08 Emory Strast
San Joze, BA IHIQ

-Laberesy’ Loos 281
: PO Box 4250
Ban Rafasl, GA 94813

Laborers' Losal 284

5431 East Hedgas
Fremng, OA 88727

" Labsrarg' |oral 207
117 Pajaro Steal
Bealimas, CA U=3g07

Laizorers' Local 804

79475 Misslon Bivd
Haywairel, OA 24584

laborers' Local 424 -

611 Berellega Sirast
Matlinez, GA 84553

- Leborers' |onal 352

300 - Fih Avsnle

San Maten, OA 94401

Lehoigre' t 4ol 585

- 3400 Brlerprise Way
. Suie 110
Qakland, CA 54821

Labarars' Locsl 1180

PO Bor Bddg

Madesto, CA 95353

‘Honayn
4780 Chabat Drive

Siithe 200

Pleasantn, GA 94588,
P-825-480-680%
F 925-469-6800
NODOLABORERS.CRG

. ML

‘Chriafing Baker, Direcior
-Papariment of Industiial Relations

Office of the DirectcrjRésearch

Offies of the Diractor
15815 Clay Sireet, 17" Floor

Oaklard, GA 9{‘,612

_' Ra: Frévaﬂing Arva Praei‘iﬁg in Gonira Cesta Counly
, Dear‘Dire.ctar Baker: '

‘Aos: you ban ses .from the enclosed Istter of .Jufﬁf 16" from Laborars’ Local ?;24 ;to "the

United Assceiation of Pipe Fitters and Plumbers l.ocal Unlon 158, the "agrasment’

secured on March 1, 2009 relating fo the area praciice-in Contra Gosta County has- - o

besn rescinded and terminated. On behalf of the Northern California Distriet Councli of
Laborers, | am requesting that agresment be deletsd fram the pravailing wage

- wetermination and from ite publication oh the DIR websits.

We hersby nofhy vou that the Northem California Distriet Colncil of Laborers is the sole.

bergalning agent for terms and conditiens of employment for laborers employed in

' Nerthern Calffornia, and that, thereftre, any agrdsments or modifications of any

agreaments, and/or clarifisafions of any agreemerts, he addressed solely through the
Notthera Gafifornia District Coungll of Laborers. o

Thank yﬁ’u fm; yaur attention to this matter, 'Feel free to sontast the un_éiersigned if you

- wigh to discuss it

Yours tfuly, '

Oscar De La Toire
Buginsas Managsr - '
Northern California District Couneil of Laborsrs

QDT
enclosure

ac  José Mejla, Director, Califomia Leglslative Coundl|
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STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor
DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit MAILING ADDRESS:
453 Golden Gate Avenue, 9™ Floor ' P. 0. Box 420603
San Francisco, CA 94102 : : San Francisco, CA 94142-0603
September 3, 2013

IMPORTANT NOTICE TO 2013-2 CD RECIPIENTS, AWARDING BODIES,
AND ALL INTERESTED PARTIES REGARDING A-CORRECTION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

CRATFT: Terrazzo Finisher :
DETERMINATIONS: IMP-2013-2, INY-2013-2, KER-201 3-2, LOS-2013-2, MON-2013-2, ORA-2013-2,
RIV-2013-2, SBR-2013-2, SDI-2013-2, SLO-2013-2, STB-2013-2, and VEN-2013-2 _
LOCALITIES: Imperial, Inyo, Kem, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego,
San Luis Obispo, Santa Barbara, and Ventura Counties

The Craft of Terrazzo Finisher is an apprenticeable crafi in the above referenced general prevailing wage
determinations and counties. However, the following pound sign, #, 10 designate the Terrazzo Finisher as an
apprenticeable craft and the apprentice determinations were inadvertently excluded in the above referenced
general prevailing wage determinations.
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STATE OF CALITORNIA EDMUND G. BROWIN, IR., _Govemdr

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit

455 Golden Gate Avenue, 9% Floor

San Francisco, CA 94102

MAILING ADDRESS: o
P. 0. Box 420603 %
San Francisco, CA 94142-0603

September 5, 2013

IMPORTANT NOTICE TO 2013-2 CD'RECIPIENTS, AWARDING BODIES,
AND ALL INTERESTED PARTIES REGARDING A CORRECTION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public OfﬁciaUOther Interested Parties:

CRAFT: Brick Tender :

DETERMINATION: IMP-2013-2, INY-2013-2, KER-2013-2, LOS-2013-2, MON-2013-2, ORA-
2013-2, R1V-2013-2, SBR-2013-2, SLO-2013-2, STB-2013-2, and VEN-2013-2 '
LOCALITY: All localities within Imperial, Inyo, Kern, Tos Angeles, Mono, Orange, Riverside, San
Bernardino, San Luis Obispo, Santa Barbara, and Ventura Counties.

A footnote for the Brick Tender craft was inadvertently omitted from the above-listed determinations.
The footnote that was inadvertently omitted is as follows:

The ratio of Brick Tenders to Bricklayers shall be as Jollows: one (1) Brick Tender to no more
than three (3) Bricklayers during the installation of Block on a typical Masonry project.

With the exception of this correction, all of the wage rates and other conditions found in the above
referenced determinations remain unchanged.
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Attachment 5
Prevailing Wage Determination

Agreement between the Parking and
Garage Industry San Francisco and San
Mateo Counties and Teamsters
Automotive and Allied Workers,
‘Local Union No. 665
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SAN FRANCISCO
MASTER PARKING
AGREEMENT

By and Between the Signatory Parking Operators |
- and Teamsters Local Union No. 665

December 1, 2012 through November 30, 2015
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GARAGE AND PARKING FACILITIES AGREEMENT
December 1, 2012 through November 30, 2015

PREAMBLE

This Agreement is made and entered into by and between the Jurisdictional Operators of
" Parking Facilities referenced in Section 34, hereinafter referred as the "Employer”, and
Teamsters Local Union No. 665, affiliated with the International Brotherhood of Teamsters,
hereinafter referred to as the "Union", covering the employment of persons coming under the
jurisdiction of the Unien in San Francisco, California.

SECTION 1: RECOGNITION

The Employer hereby recognizes the Union as the exclusive collective bargaining representative
of all employees employed by the Employer to perform work in the classifications specified in
Section 15, "DUTIES", herein, and employees performing work in these classifications shall be
known by the term: “Garage Employees." '

It is agreed that the signing of this Agreement shall constitute a recognition of the Union, and it
is further agreed that no member shall be discharged for activity in or representing their Union.
Persons not covered by this Agreement, including non-bargaining uhit employees of the
Emplovyer, shall not, under normal circumsiances, perform any work or services covered by this
Agreement.

SECTION 2: HIRING

Only members in good standing in the Union shall be retained in employment. For the purposes
of this Section, “members in good standing” shall be defined to mean employee members of
the Union who tender the periodic dues and initiation fees uniformly required as a.condition of
acquiring or retaining membership.

All employees covered by this Agreement shall become members of the Union within thirty-one
(31) days from the effective date of this Agreement or within thirty-one (31) days from the date
of employment, whichever is later, and shall remain members of the Union in good standing as

a condition of continued employment. '

The Employer shall require new employees to obtain a referral from the Union before starting
to work, and it shall be the Employer's responsibility for any violation of this Section in the
Agreement. The Employer shall pay a $100.00 fine per day and per violation, to be disbursed by
the Union, but this fine shall be subject to the grievance procedure in the Agreement.
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The Employer shall be the judge of the competency and fithess of the employee for all
purposes, including hiring, promotion, and demotion. When an employee is engaged outside of
the Union office, the employee shall be required to obtam a referral from the Union before
starting to work.

A. Prabation Period: Employees hired after the ratification of this Agreement shall be on
probation for the first ninety (90) calendar days of employment. New employees terminated by
the Employer during the ninety {90) day probationary period shall not be subject to the
grievance procedure. Wages and other working conditions in the contract shall apply to

- employees during the probationary pericd.

B. Non-Discrimination: There shall be no discrimination in hiring, promotion, or other aspects of
employment, because of age, sex, race, creed, color, naticnal origin, physical handicap, marital
status or sexual orientation. No employee shali be discriminated against by the Emoloyer for
living up to and observing the provisions of this Agreement. The Employer agrees to promote
diversity in hiring and promotion within the bargaining unit. )

C. Cost of Hiring: The Employer agrees to pay the cost of medical examination and bonding fees
if required. The Employer shall pay employment agency fees if it or its agent specifically orders
employees from employment agencies.

D. Observer Status: The Union shall have the right to attend and observe final, pre-employment
meetings where a bona fide offer of employment is tendered to any prospectlve new-hire in
the bargaining unit.

The Union shall not retain any rights which shall prevent the Employer from offering
employment to any prospective employee. Further, the Union retains the right to waive
attendance at such meetings.

Effective January 1, 2013 operators/signatures to this Agreement will be required to submit to
the Union & comprehensive list including the names of employees, hire date, current rate of
compensation and work location. The list must be provided to the Union no later than the 15th
of the following manth, -

In the event that an Employer does not provide this employment audit list to the Union in the
timeframe noted the Employer shall pay a fine of $2500 for each month the list is not received.
In addition, if additional employees are determined to be working for the Employer, but not
included on the list, the Employer may pay up to $100.00 for each day the em ployee has been
omitted from the Employer Audit List.

The Union retains the right to waive the financial penaftles outlined in this clause, at iis
discretion.
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SECTION 3: UNION MEMBERSHIP

Membership in the Union on or after thirty-one (31} days following the beginning of _
employment, or the effective date of this Agreement, whichever is later, shall be a condition of
employment to the extent consistent with the faw.

Upon satisfactory proof from the Union, the Employer agrees to suspend or discharge any
employee who fails to make application for and complete membership in the Union or,
alternatively, fails to tender initiation fees and dues uniformly required as a condition of
acquiring or retaining membership. The Union shall hold the Employer harmless from any and
all liability.

The Employer agrees that members of the Union shall not be discriminated against or be
penalized because of activities in the Union, provided said activities do not interfere with their
regular employment. '

The Union may desi'gnate an individual to serve as shop steward. There shall be neither
discrimination against nor preferential treatment, for purposes of laycff or reczll, of the
steward because of Union activity. '

The Employer at the request of the Union is to deduct from the wages of employees,
membership dues (and initiation fees}) of the Union, and promptly transmit such funds to the
Union; provided, that the Employer has received from each employee, on whose account such
deductions are made, a written assignment which shall be irrevocable for a period of more than
one {1) year, or beyond the termination date of the applicable collective bargaining agreement,
whichever occurs sooner. '

SECTION 4: SENIORITY

A: Definition: For the purpose of this Agreement, seniority is defined as time spent on the active
payroll or actively at work for the Employer at the facility covered by this Agreementon a
continuous basis. Any employee transferred to any facility of his or her Employer will carry with
him or her all seniority heretofore established.

B. Application: When it is necessary to increase or decrease the number of employees, the
principle of seniority shall be observed. The last person hired shall be the first person laid off
and the last laid off shall be the first rehired. The rule of seniority of employees covered by this
Agreement shall apply only within each Employer and shall prevail on different jobs providing
the senior employeé is qualified to fili the job of the junior employee. The rule of seniority shall
also apply to vacation periods. Seniority shail also apply to shift and holiday preference
provided the senior employee is capable and qualified to perform the work as determined by
the Employer.
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C. Seniority Rights: Companywide senibrity rights shalf apply to Iayoffs, reduction in hours,
location changing from one to another and vacation entitlement.

D. Open Job: As additional help is needed at an individual location, emplovees, in seniority
order, may be given the opportunity te fill such open job, and hours if they have applied to the
Employer, provided the senior employee is capa ble and qualified to perform the work as
determined by the Employer.

Seniority shall not preveht the Employer from moving any employee from one location to
another location. There shall be at least one shift bid per year per location. An employee may
exercnse his or her semority only at that location.

E. Layoff: Any employee at the time of layoff will, if recalled within one (1) vear, be credited
with the amount of service credit he or she had at the time of layoff.

F. Recall: The seniority of an employee will be terminated for failure to report for work within
five (5) working days after notice of recall is mailed by Certified Mail by the Employer, to the
last address of the employee on the Employer's records.

G. Broken Seniority: Seniority shall also be broken for the following reasons: Voluntary quit,
discharge for cause, retirement, absence from work from three (3) consecutive scheduled work
days without proper report of'and proof of reason for absence, the use of intoxicants or drugs
during the hours of employment, or leaving his or her place of employment before the
completicn of his or her designated shift, unless permitted to do so by his or her Employer,
layoff for a period exceeding the employee's seniority but not to exceed twelve (12) continuous
months, suspension or revocation of driver's license, and not returning from a leave of absence.
The term "drug" means any substance or combination of substances, other than aleohol, which
could so affect the nervous system, brain, or muscles of a person as to impair, to an appreciable
degree, his or her ability to drive a vehicle or perform work in the manner that an ordinarily
prudent and cautious person, in full possession of his or her faculties, using reasonable care,
would drive a similar vehicle under like conditions. (See Section 20 (S.)

SECTION 5: VACATIONS

A. Each employee having had one (1) year completed continuous service with his or her
Employer shall receive a vacation of one (1) week with pay.

B. Each employee having had two {2) years' completed continuous service with his or her
Employer shall receive a vacation of two (2) weeks with pay.

C. Each employee having had five {5) years' completed continuous service with his or her
Employer shall receive a vacation of three {3) weeks with pay. '
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D. Each employee having had twelve (12) years’ completed continuous service with his or her
Employer shall receive a vacation of four (4) weeks with pay.

E. Each employee having had twenty (20) years' completed continuoué service with his or her
Employer shall receive a vacation of five {5} weeks with pay. :

F. Each employee having had twenty-five {25) years’ completed continuous service with his or
her Employer shall receive a vacation of six {6) weeks with pay.

G. Accrual: The vacation schedules contained herein shall be vested, accessed, paid out and/or
awarded after the com pletion of the 1st year of employment, and thereafter, with the
unvested accrual for such benefits taking place during the year prior to the award.

Vacation pay shall consist of an employee's normaf and usual weekly or bimonthly earnings of
all time worked, exclusive of overtime, and shall be paid to the employee on the last working
day immediately preceding the actual commencement of the employee’s vacation.

H. Beginning January 1, 2013, all employees shall receive a reconciliation of all past accrued
vacation time, and a cash-out for all accrued vacation hours, up to and including hours worked
on December 31, 2012, :

This reconciliation and cash-out of these monies shall be completed on a piecemeal basis or
hefore June 307, 2013.

All employees will be allowed up to ninety {90) days after June 30", 2013 to protest, through
the contractual grievance procedure, any discrepancies discovered in this reconciliation and
cash-out. Any protests regarding this reconciliation and cash-out filed after April 15, 2013 shali
be considered null and void and shall be denied by a contractual grievance panel.

During the initial period of January 1, 2013 through November 30, 2013 all employees shall be
entitled to take vacation as it accrues, in daily or weekly increments, throughout the year 2013,
with advance permission from their Employer.

Beginning December 1, 2013, all employees shall accrue vacation benefits in accordance with
schedules A through F above, on a calendar year basis, December through November of each
year. Any cash-out awards after the initial reconciliation of January 1, 2013 shall take place in
the month of December each year.

Employees shall receive a schedule of vacation accrual on a weekly or bi-weekly payroll basis,
but no less than every six (6) menths. Employees must use the “ninety {90) day wage claim”
provision of this Agreement o protest any discrepancies detected by the employee upon the
Employer’s presentation of any vacation accrual schedule.

Employees hired after January 1, 2013 shall receive a pro-rata accrual of one-week vacation

based on his/her date of hire during their first year of employment. The Employer shall adhere -
: 7
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to and follow the vacation accrual schedules A through F above for improvements in accrual
rates during any calendar year, using the initial employment date or seniority date of each
employee, whichever is deemed as primary based on the Change of Management/Change of
Ownership secticns of this Agreement

I. No “Use-It-or-Lose-It": All employees shall be allowed, on a calendar year basis, to maintain
their normal annual accrual, as a vacation “bank”, at all times.

Forced cash-outs shall cause the Employer to provide for contractual heaith and welfare
premiums for any period taken off in a calendar year, where time-off is taken in canjuncticon
with the forced cash-out.

Vacation time may be split our used in the entirety of the normal annual accrual. Vacation time
may be taken in one-day increments, with the permission of the employer. Nothing herein shall
prevent the Employer and the employee to allow for a mutually agreed cash out outside of the
usuzl January cash-out perlod

Vacation schedules shall be posted at the beginning of the calendar year at each location and
shall be bid in senicrity order; however, seniority shall not be used to “bump” vacaticn
schedules which have been previcusly approved, after being bid in seniority order.

Posted Vacation Schedules shall be in weekly increments.

The utilization of vacation benefits shall not cause the employee to lose holiday or any other
benefits contained in this Agreement. :

No Automatic “Black-Outs”: No time in the calendar year shall be under a “Black-Out”. The
Union and the Employer shall confer and mutually approve “Black-Outs” which may previously
have been in place in the industry. Criteria for approval shall include the business and staffing
needs of any given location, on a case-by-case basis at the sole discretion of the Employer.

Whenever a worksite is nct subject to an approved “Black-Out”, the number of employees
allowed to utilize vacation benefits at any one time shall not be structured in such a way that
the business needs of the Employer are jeopardized. Employees prevented from utilizing
vacation because of “business needs” shall be offered alternative times by the Employer.

Regardless of the reason for termination from employment, including but not exclusive to
voluntary quit, permanent lay-off, retirement, termination for.cause, or other subjects of
attrition, the employee shall receive all unused vacation up to and including time accrued on
the last day of employment

In the event of the death of an employee, the estate of the deceased employee shall receive
the amount of all unused vacation,
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). The employee shall make all requests for vacation to the Employer within two (2] weeks prior
to the requested time off, unless the vacation has been approved during the initial worksite
vacation bid in January.

The Employer agrees to reply to all requests for Vacation Time Off within ten (10) days of
receipt. The Employer shall not unduly restrict Vacation Time Off requests, and shail make
every effort to accommodate the employee’s request, and otherwise offer alternative dates
where appropriate. :

SECTION 6: HEALTH & WELFARE: MAJOR MEDICAL; DENTAL;
ORTHODONTIA; PRESCRIPTION DRUG; VISION COVERAGE;
ACCIDENT & SICK; LIFE INSURANCE '

During the life of this Agreement, the Employer shali provide to the employees a Health and
Welfare Fund and shall pay to the administrator of the Bay Area Automotive Group Welfare
Plan the premium and administrative cost as provided for in the appropriate Trust Agreement
and amendments thereto. ' '

All employees whe have completed more than ninety-six (96) hours of work in the previous
month shall be eligible for coverage under such plan on the first of the month following
completion of more than ninety-six (96) hours of work. -

Premiums must be paid by the tenth (10th) of the current month. Any Employer wheo failed to
provide his or her employees with insurance benefits described above and who fails to pay the
required premiums by the tenth {10th} day of the current month shall be held responsibie to
the employees herein covered for the benefits which would have been provided by such
insurance coverage. It shall not be a violation of this contract for the Union to take necessary
econornic action upon failure of the Employer to pay premiums as above provided.

For each eligible employee, the Employer agrees to pay the premium and administrative cost of
the Health and Welfare Plan, to include indemnity Medical, Prescription Drug, Orthodontia, Life
Insurance, Dental, Vision Coverage, Accident & Sick Coverage and Kaiser Option. Fuli
maintenance of benefits on major Medical, Dental, Orthodontia, Prescription Drug, Vision
Coverage, Accident and Sick Coverage, and Life Insurance, shall be maintained. The premium
cost of the Kaiser option may not increase over the Indemnity Medical rate. '

It is understood that the Employer contributions referenced above may be increased as
determined by the Trust Fund Agreement in order to maintain such benefits at the same level
as presently in effect. The level of Health and Wwelfare benefits will be maintained.

The Employer agrees to abide by all terms and conditions of the Trust Fund Agreement creating
such Health and Welfare Funds as they have been or may be maodified, altered or amended, and

all regulations and rules of the Board of Trustees of such Trust.

9
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Kaiser Option: There shall be a Kaiser option effective in each year of the contract. Fach
employee shall have the option of coverage under the Indemnity Medical Plan of the Bay Area
Automotive Group Welfare Fund or the HMO Medical Plan offered by Kaiser Foundation Health
Plan. '

Each new employee shall make such selection at the time active employment starts. The
Employer shall pay the Kaiser coverage in full and maintain benefits on future increases.

Contractual vacations and holidays shall be counted as time worked for the purposes of this
Section. New employees shall be eligible for medical benefits subject to the following schedule:

First (1) 6 months: No medical benefits
Next & months: Basic Major Medical or Kaiser; Prescription Drug; Life Insurance; Vision; Dental;
Orthodontia; Accident and Sick.

Employers shall pay required contribution regardless of the Benefits above.

All employees who work more than ninety-six (96) hours in a month under B.AA.G Policy No.
4026, or equivalent benefits under a different carrier, with maintenance of benefits, parties
agree to seek change in carriers if identical benefits can be obtained by the Board of Trustees,
The Trust may increase or decrease and medify benefits. Irrespective of the benefit entitlement
set forth above, if an employee, prior to hiring by the Employer, has been covered under the
Bay Area Automotive Group Welfare Fund within the last twelve {12) months prior to hiring, the
employee shall be entitled to full benefits starting with the first month following the
completion of more than ninety-six (96) hours of work with this Employer.

The Monthly Premium for the Plan shall not increase above $590 until coverage for January
2015. ; -

The Trust shall retain the ability to adjust the Schedule of Benefits for the Plan at any time in
order to maintain a premium cost at or below $990 a month, through January 2015. The Union
will make a “best effort” to maintain the premium of $950 through the life of this Agreement.

SECTION 7: PENSION PLAN

The Employer shall pay into the Western Conference of Teamsters Pension Trust Fund, on
account of each employee performing bargaining unit work, the sums as specified below, per
hour, for each straight-time hour worked for such Employer, with a maximum of 2080 hours
per calendar year. Such contributions must be made by the tenth {10th} day of each menth.
Vacations and paid holidays and all other days where time off is compensated under the
Contract shall be counted as time worked for the purpose of this Section.

The Emplover will contribute an additional 16.5% to the Western Conference of Teamsters
Program for Enhanced Early Retiremerit (PEER) 80. The contributions required to provide the
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Program for Enhanced Early Retirement will not be taken into consideration for benefit accrual
purposes under the Plan. The additional contribution for PEER must at all times be 16.5% of the
basic contribution and cannot be decreased or discontinued at any time.

A. Probationary Employees: For probationary employees hired on or after December 1, 2008,
the Employer shall pay an hourly contribution rate of $0.30 (including PEER/80) during the
probationary period as defined in Section 2, but in no case for a period longer the ninety (90}
calendar days from an employee's first date of hire. Contributions shall be made on the same
bhasis as set forth in Section 7 of the Agreement. :

After the expiration of the probationary period as defined in Section 2, but in no event longer
than ninety (90) calendar days from the employee's first date of hire, the contribution shall be
increased to the full contractual rate. This provision is only applicable for regular full-time and
regular part-time employees serving a probationary period .

12/1/2010, and thereafter: _
The total contributions including PEER 80 to the Western Conference of Teamsters Pension
Trust shall be $2.15 per hour.($1.88 Basic Contribution Rate plus $0.31 PEER rate.)

The Employer agrees to abide by all terms and conditions of the Trust Agreement creating such
pension funds as they have been or may be modified, altered or amended, and all regulations
and rules of the Board of Trustees of such Trust.

The Emplover further agrees to abide by and be bound by, the method of selection of the
' Trustees of such Trust as specified in such Trust.

Any firm which fails to pay into such Trust Fund the monthly sums above provided shall be held

responsible to the employees herein covered for the benefits which would have been provided
" by such pension coverage, and such firm shall pay al! cost of collecting delinguencies, including
. attorney fees.

If the Trustees of the above Pension Trust fund find that an Employer has failed to make the

monthly payments as above provided, it shall not be a violation of this Agreement for the Union
to take necessary economic action.

SECTION 8: SUPPLEMENTAL INCOME 401 (k) PLAN

* The Employer shall contribute to the Supplemental Income 401 (k) Plan Trust Fund, on account
of each employee of the bargaining unit coming under the jurisdiction of the Union, for each
straight-time hour worked, the sums to be effective and computed as follows.
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Employees working under this Agreement shall have Supplemental fncome 401 (k) Plan Trust
Fund contributions, as outlined below:

Effective 12/1/09, and thereafter;
1st 3 months of employment -No contribution.
4th month of employment & thereafter - $0.25 (twenty-five cents) per hour

Contractual vacation and holidays paid for but not worked shall be considered as time worked
for the purposes of this Section. '

The Employer agrees to abide by all terms and conditions of the Trust Agreement creating such
Trust Fund as it has been or may be modified, altered or amended, and to abide by ali
regulations and rules of the Board of Trustees of such Trust. The Employer further agrees to
abide by, and be bound by the method of selection of the Trustees of such Trust as specified in
said Trust Fund. :

ifthe Employer fails to pay the Trust Fund the monthly sums above provided, the Employer
shall be responsible te the employees herein covered for the benefits, which would have been
provided by such Supplemental Income 401 (k) Plan coverage. The Employer shall pay all costs
of collecting delinquencies, including attorney fees. All required contributions under this
Section must be made by the tenth {10th) day of each month.

Employees may participate, and the Employer shall facilitate, the Supplerﬁental Income 401 (k)
Plan, through the Union's administrator, on behalf of all members working under this
Agreement.

The Employer will make or cause to be made payroll deductions from participating employes's
wages in accordance with each employee's salary deferral election subject to compliance with
ERISA and Tax Code Provisions. The Employer will forward the withheld sum to the
Supplemental Income 401 (k} Plan, or its successor, at such time as such form and manner as
required pursuant to the plan trust and the paycheck deductions shall be before-tax
contributions. '

SECTION S: HOLIDAYS

A. Holiday Schedule

New Year's Day " Thanksgiving Day
M.L. King, Jr. Birthday -~ Christmas Day
* President’s Day Employee Birthday
Independence Day - .Employee's Date of Hire
Memorial Day _
Labor Day * Two (2) Floating Holidays
12
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B. The following holidays when worked, shall be paid for at double the straight-time rate of pay:
Rev. Martin Luther King, Jr. Birthday; President's Day; Memorial Day; Independence Day;
Employee's Birthday; Employee's Anniversary Date of Hire.

C. The following holidays when worked, shall be paid for at two and one-half (2-1/2) times the
straight-time rate of pay: Labor Day; Thanksgiving Day; Christmas Day; and New Year's Day.

D. Employee's Birthday and Date of Hire: All employees will be allowed to be off on those days
or alternatively any day may be taken during the week in which the affected holiday falls by
mutual agreement between the employee and the Employer.

E. Floating Holidays: Floating Holidays to be mutually agreed upon by the Employer and each
employee. At least two {2) weeks’ advance notice of floating holiday to be given by employees.

E. When not worked, the above listed holidays shall be paid for at the rate of straight-time pay
on the basis of hours normally worked, whether such day occurs within or outside an
employee's workweek.

G. In order to be eligible for holiday pay when no work is performed, an employee must work or
be available for work on the last regular work day immediately prior to a holiday and on the
first regutar work day immediately following that holiday unless that employee can show a
justifiable excuse to his or her Employer and the Union. An employee who fails to report as
schedulad for work on a holiday shall forfeit his holiday pay unless that employee can show a
justifiable excuse to his or her Employer and the Union. The Employer shall give at least a one
{1) week notice to the employee of a contemplated shift change.

H. A paid holiday shall be considered a day worked, except that if a paid holiday falls on an
employee's day off the regular contractual workweek shail prevail for the purposes of
computing overtime in that week.

I. Empioyees required to work on the sixth {6th) consecutive day and when that sixth (6th} day
-falls on a negotiated holiday the employee will be paid two and one-half (2-1/2) times his or her
regular salary.

ik When any of the above holidays fali or Sunday, the day observed by the State or the Nation
shali be considered as the holiday.

K. Holidays during the first year of employment: New Year's Day; Rev. Martin Luther King, Jr.
Birthday; President's Day; Memorial Day; Independence Day; Labor Day; Thanksgiving Day;

Christmas Day. During the second year of employment, add: Employee's Birthday; two (2)
floating holidays; and Employee's Date of Hire.
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L. Whenever an employee is off the job for reasons of bona fide illness or injury for a period of
up to thirty (30} days, the employee shall receive pay for any holiday falling within that time
period. Employees must be on State Disability or Workers Compensaticn to be eligible.

M. When any of the helidays are observed by the State or Federal Government on a different
gay, the Federal declaration shall take precedence and such day shall be observed as the
holiday under the terms of this Agreement except Christmas Day, December 25, which will
always be observed on the day it occurs. :

N. The Employer shall post a Holiday schedule for each garage or lot with 2 weeks advance
niotice.

When twe or more paid hohdays fall within cne day, the employee shall receive an extra day off
with pay. :

- SECTION 10: SICK LEAVE

A. Employees shall be credited with the full complement of nine (9} sick days as of January 1st
of each year. An employee's final paycheck may be reduced (garnished) based the number of

* days taken but not earned, in the event of resignation or termination. This garnishment of sick
days shall be czlculated based on 9/12 day earned for each calendar month in which the -
employee worked at least 20 hours. It is the intent of the collective bargaining parties to
comply with the provisions of San Francisco's Paid Sick Leave Qrdinance.

B. Sick leave will be payable on the second day if the employee is not hospitalized due to an
accident or illness, f an employee has used all of his or her Hospital Pay, he or she will be
eligible to use available sick pay on the first day if he or she is readmitted to the hospital and
Hospital Pay is exhausted..

C. Sick Ieave is specifically payable for regu]arly scheduled workdays only at the emiployee's.
straight- tzme rate of pay.

D. For the initial pericd _of service, prior to January 1st, an employee shall receive a pro-rata of
his or her accumulated sick pay compensation, payable during the first payroll period in
December.

_E. Accumulation: During the life of this Agreement an empioyee upon termination for any
reascn, except proven theft, shall receive a pro-rata of accumulated sick pay compensation

within seventy-two (72) hours

F. Regular part-time employees who work less than twenty (20) hours a week shal! not be
eligible for sick pay compensation. :
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G. Regular part-time employees who work twenty (20} hours a week shall be eligible for pro-
rata sick pay. '

H. All employees presently employed for one.year or more, by the same Employer, shall
receive all unused sick leave, payable in cash at the accrued rate of pay during the first payroll
period in December,

I. Employees also have two (2) options: Electing, in writing to the Employer by December 1st of
each year, an additional vacation week with the employee paid the full complement for five (5)
days off, or; Electing to accumulate up to a maximum of fifteen (15) days carried forward year

to year at the accumulated rate of pay. Upon resignation or death, etc., an employee or his or
her estate shall collect all unused sick pay. Any employee found accepting or claiming benefits
under this Section by reason of false statements or documents shall be subject to disciplinary
action.

SECTION 11: HOSPITAL LEAVE PAY"

Each full-time employee with one or more years of seniority shall receive three (3) days of
Hospital Leave Pay each year. Such Hospital Leave Pay is to be used prior to the sick pay as
described above. Such Hospital Leave Pay is to be used only when the employee is admitted
overnight as a patient in a regularly constituted, fully equipped licensed hospital. The employee
must be hospitalized overnight. The employee must provide sufficient proof.

The employee will be paid his or her regular straight-time hourly rate of pay for eight (8) hours
‘each day while confined in said hospital until he or she reaches the limits herein contained. The
employee may accumulate unused Hospital Leave Pay for a maximum of nine (8} days, and
‘there shall be no cash out of Hospital Leave Pay..

SECTION 12: PART-TIME SCHEDULES

A) Regular part-time 'employees: Regular part-time employees are defined as those ordered to
report to work at regularly specified intervals. Regular part-time employees shall be subject to
the following:

1. Regular part-time employees shall be paid a;cording 1o the time employed but must be
guaranteed at least four (4) hours pay per shift, and overtime provisions, as contained in
Section 14 of this Agreement.

2. Regular part-time employees who wark less than twenty {20) hours per week shall not
be eligible for vacation pay or for paid holidays when not worked. Benefits under the
Health and Welfare, Major Medical, Orthodontia, Accident and Sick, Dental, Drug and
Vision Coverage {Section &) apply only after they have completed more than ninety-
six (96) hours of work in the preceding month of their employment. '
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3. Regular part-time employees are eligible for holiday pay and shal! be paid on the basns
of hours nermally worked:

4. . Regular part-time employees shall receive the applicable premium rate of pay for hours
workad on any holiday named in this Agreement.

5. Regular part-time employees who normally work twenty (20) hours a week or less shall
receive three hours pay for each holiday named in this Agreement for which he or she is
scheduled to work but which is not worked because the Employer is closed for the
holiday.

6. Regular part-time employees shafl be given first consideration for full-time positions;
the final selection to be basad upon the employee’s competency and qua!n‘icatlons to
* perform the work.

7. Regular part-time employees shall be guaranteed four and eight-hour shifts. All
employees ordered to report or working four hours or less shall receive four hour's pay;
all employees ordered to report or working more than four hours shall be limited to the
straight-time working hours specified in this section.

8. Regular part-time employees who work twenty {20) hours 2 week or less shall receive
- the following vacations and pay therefore: Employees who have served one year of
continuous service shall receive one week with pay at 1% of his or her annual earnings.

2 years 2 weeks with pay 1.5%
5years 3 weeks with pay 2%
12 years 4 weeks with pay 3%
20 years 5 weeks with pay 4%
25 ears & weeks with pay 5%

9. Separate seniority lists shall be maintained for all regular part-time employees. A part-
time employee shall have seniority on a part-time list, but if a part-time employee
becomes a full-time employee, he or she shall be credited with seniority for cne-half the
time worked as a part-time employee.

The ratio of full-time to part-time in this bargaining unit shall be 80%. All bargaining unit
employees shall be offered an opportunity, in writing, to a 40 hour-a-week shift, in seniority
order. Declining an offer of a forty (40) hour-a-week shift shall cause the employee to be
designated pari-time. The part-time ratio may be adjusted to include written requests for part-
time Work
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SECTION 13: RATES OF PAY

A. Journeymen shall receive hourly wage rates in accordance with the following schedule:

12/1/12 12/1/13 12/1/14
Journeyman §21.46 $21.80 $21.80
Months of Employment :
1-6 mos. $14.50 $14.50  $14.50
7-12 mos. $15.00 $15.00 $15.00
13-18 mos. _ $16.50 $16.50 1 516.50
Thereafter Journey Rate Journey Rate Journey Rate

B. Class “B” Progression Rates and Scale:

12/1/12 12/1/13 -12/1/14

Class “B” Rate 516.00 $16.50 $16.50

Months of Employment

.16 mos. $14.00 514.00 $14.00
7-12 mos. 514.75 $14.75 $14.75
13-18 mos. $16.00 $16.00 $16.00
Thereafter Class "B” Rate Class “B” Rate Class “B” Rate

Class “B”: All lots designated and agreed to by the Employer and the Union as Class “B" lots
shall be subject to the progression rate specified above, with the 13-18 rate covering the
“Thereafter” rate for all Class “B:” wages.

C. Progression rate employees shall not exceed twenty-five percent {25%) of the Journey man
workforce, and in each location, provided that if the Employer can establish by objective
financial evidence that it may lose an account because its costs are substantially higher than
other operators who are prospective hidders, this limitation may be suspended by the Union
for a particular facility pursuant to a Letter of Understanding. When the 25% cap is exceeded
the most senior non—journeym'an shail be promoted to the Journeyman rate.

D. Supplemental Dues: Effective on December 1, 2010, $0.20 (twenty cents) shall be paid to
Supplemental Dues on account of each employee performing bargaining unit work. These sums

are to be paid on each straight- time hour worked and have been adjusted out of Section 13 of
this Agreement. '
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E. "Graveyard" Shift Premium: Employees scheduled to work and/or reporting for work, with a
starting time between 10:00 PM to 2:00 AM, shall receive a 10% premium in addition to their
regular rate of pay, for the entire shift worked.

12/1/12 12/1/13 12/1/14
Residential Rate 515.00 $16.50 - S16.50
1-6 months - $14.00 $14.00 $14.00
7-12 months 514.75 $14.75 $14.75
13-18 months $16.C0 516.00 $16.00

Residential Rate applies only to locations which are solely home-owner-association properties,
without transient or public parking, and where the building is not commercial mixed-use. The
Residential scale doesnot progress to Journeyman scale over the term of the Agreement.

All employees scheduled for work at any cne location must be a member of the Union, unless
that employee specifically, and in writing, is des:gnated as a “Supervisor” of two locations or
more by the Employer,

SECTION 14: WORK WEEK, HOURS AND OVERTIME

A. Regular Workweek: The workweek shall consist of forty (40) hours, {ive (5) consecutive
workdays ofefcht( ) hours each to be worked within nine (9) hours.

B. Spiit workweek: No split work week unless approved by the Union in any one instance, by a
Letter of Understanding.

C. Meal Period and Rest Periods: All employees who work a shift of more than five (5) hours
shall be entitled to an unpaid minimum of 30 minutes meal period or a maximum of a one -
hour meal period. When a work period of not more than six {6} hours will complete the day's
work, the meal period may be waived by mutual consent of the Employer and the employee.
The meal period shall commence not less than three and one-half {3 1/2) or more than five and
cne half (5 1/2) hours after the employee's starting time, except where otherwise agreed by
the Employer and the employee. Employees are to take rest periods, which insofar as
practicable shail be in the middle of each four (4) hours work period. The rest period time shall
be ten {10} minutes over {4) hours and shali be counted as hours worked which there shall be
no deductions from wages. Employees are required to remain on the premisés unless
authorized by the manager to leave the property during their rest breaks.

D. The Employer shall give at least a one {1) week notice to the employee of any contemplated
shift change. This provision can be waived by mutuzal consent of the Employer and employee.
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E. All work performed in excess of eight {8) hours per day and/or forty (40} hours per week shall
be paid for at the rate of time and one-half (1 1/2) of the prescribed rate. Time worked on the
sixth {6th} consecutive day of any one workweek shall be paid at the rate of one and one-half (1
1/2) of the prescribed rate. Time worked on the seventh {7th) consecutive day of any one
workweek shall be paid at the rate of double {2 times) the prescr:bed rate. Qvertime must be
paid and shall not be traded for time off.

F. All time worked in excess than twelve (12) hours in any one work day shall be paid for at
double {2 times) the employee's rate of pay. :

G. Maximum Rate: Maximum rate payable under this Agreement is triple {3 times) the straight-
time rates based on the rate applicable.

H. Forepersons: Fifteen percent (15%) above the Journeyman rates specified in Rates of Pay. A
Foreperson is defined as one who has been designated as such by the manager or owner of the
husiness, and is entitled to all provisions of this Agreement.

I. No reduction: No full-time employee working Jess than the maximum hours or receiving

more than the minimum wage set forth herein shall suffer an increase in hours or.a reduction in
wages by reason of the signing of this Agreement, and conditions of employment now existing

in any place of business more favorable than specified in this contract shall be maintained. This
section shall not apply to commissions, now or in the future, paid to employees for sales of tires
or other commodities where special incentive allowancas are made.

J. Hour Guarantees: Four (4) and eight (8) Hour guarantees: All employees ordered to report or
working four {(4) hours or less receive four (4) hours pay; all employees ordered to report or
working more than four (4) hours shall receive not less than eight {8) hours pay. These
guarantees shall be limited to the straight time working hours.

K. The Employer may establish a six {6) hour work day, said schedule will be posted for bid and
will only be implemented if employees voluntarily bid for the shift. No full-time employees shall
be scheduled for a six (6) hour workday if he or she does not volunteer.

L. The Employer may establish a four (4) day, ten (10} hour workweek. Said schedule will be
posted for bid and will only be implemented if employees voluntarily bid the shift. '

M. The employee shall be off Friday, Saturday, Sunday or Saturday, Sunday Monday, but no
employee will be required to work a four (4) day, ten {10) hour workweek.

N. All time worked in excess of ten (1O)Ihours per day and/or forty (40} hours per week shall be
paid for at the rate of time and one-half (1 1/2). The sixth (6th) consecutive day worked will be

paid at double (2 times) the regular straight-time pay and the seventh (7th) consecutive day
worked shall be paid triple {3 times) the straight time rate of pay.
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0. Employees on a four day week required to work on the fifth {5th) day when it falls on a
negotiated Holiday, shall be paid two and one-half {2 1/2) times the regular straight time rate of
pay. Employees on the four day week required to work on the sixth (6th) day when it falls on a
Holiday shall be paid triple (3 times) the straight time rate of pay.

P. The Employer may establish a split shift. Said shift shall only be implemented if an employee
volunteers. (A} Split shift shall be within twelve {12) consecutive hours. Four (4) hours on, four
(4) hours off, four {4} hours on. (B} Split shift shall be within ten (10} consecutive hours. Three
{3} hours on, four (4) hours off, three (3) hours on. '

No employee shall be scheduled for a split shift if not voluntary. Volunteer emploﬂ/ees shall be
paid a premium of ten percent (10%) above employee's rate of pay,

Employer's Split Shift Ratio:

Ratio of Employees Equivalent
50 o 1
50-100 3
100-150 4
150-200 5
over 200 &

Q. The Emplovyer shall be entitled to establish a five {5} hour shift, based on the ratio
established below:

Ratio of Employees Equivalent
50 ’ 2
100 4
© 180 6
200 8
300 : 12
350 14
400 ' 16
450 18
500 ' 20

The workforce scheduled under this prbvision shall ke voluntary.

SECTION 15: DUTIES

The duties of employees known as "Garage Employees” shail be described by the following
classifications: Janitorial, Cleaning, Washing, Polishing, Parking Vehicles, Cashier, Valet
Attendants, Checking Coin Boxes, Non-Attendant Parking Lot Checking, Traffic Director, Shuttle
Driver and all other incidental duties necessary to the maintenance and operation of the
business, as assigned and utilized through past practice by the Employer.

Cashiers make change for services enumerated and may perform a daily ticket audit.
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SECTION 16: ACCIDENT & SICKNESS DISABILITY PLAN

The Health and Welfare Plan provided for in Section 6-of this Agreement inciudes the following
accident and sickness disability plan benefits:

A. First workday - when disabled because of accident orwhen hospital confined for either
illness or accident.

B. 14th workday - when disabled because of an illness.

C. The maximum benefit payment is $200.00 per week payable for a maximum of twenty-six
(26) weeks maximum for any disability.

D. Employees must be on State Disability or Workers' Compensation to be eligible.

E. Eligibility of employees: All employees who have performed more than ninety- six (96) hours
worked in the prior months except those dlsqualiﬂed by Section 6: Health and Welfare.

F. Contractual vacations and holidays paid for but not worked shall be considered as time
worked for purposes of this Section.

G. The Employer agrees to increase its payments and to pay in full any addltlonai sums
necessary o maintain these benefits and admmlstratton costs.

SECTION 17: LEAVE OF ABSENCE (PAID)

Jury Duty:

1. An employee with twelve (12) months or more seniority that is required to report for
jury duty shall be reimbursed for losses in his or her regular wages up to a maximum of
one hundred sixty (160) hours every two (2) years. An employee who does not qualify
for paid jury duty leave shall be granted unpaid time off to serve jury duty in accordance
with Section 18 Leave of Absence {Unpaid) of this Agreement.

2. Employees scheduled for Swing shifts and Graveyard shifts are not required to report
for work on any day when retained for Jury Service over three (3) hours.

3. Day shift employees are required to report to work prior to reporting for Jury Service if
there is sufficient time for a minimum of three (3) hours of work. '

4. Jury duty pay shall be capped at one hundred sixty (160) hours every two _(2) years.
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5. The Employer will grant jury duty pay te eligible employees who serve jury duty,
provided the employee must:

a. Give notice of his or her summons to the Employer as soon as possible, and
b. Provide adequate proof of dates and time served and compensation received.

6. Any empioyee who has one (1) or more years’ seniority with his or her Employer and
has qualified for his or her initial vacation with that Employer, if called and reporting for
jury duty will be entitled to the difference between jury duty pay and his or her regular
daily rate of pay for each day of jury service. Days of jury duty and all fees paid shall be
verified by the court official. Service not paid for by the Court is not coverad by thls
Section.

7. An employee dismissed from jury duty must immediately call his or her supervisor to
determine when tc return to work.

B. Subpoena: When an employee is requested or subpoenaed by the Employer to attend court
or to be a witness for the Employer in any hearing, he or she shall be paid not less than a day's
wages for each day at court.

C. Bereavement Leave: When a death occurs in the immediate family of an employee with one
(1) year or more of employment, he or she shall be entitled to a leave of absence of three (3}
days with pay. Immediate family is defined as employee's father, mother, children, spouse,
brother, sister, grandparents, current step parents, current step grandparents, current in-laws,
and step children living with the employee. The leave of absence shall be four (4) days with pay
if the death is outside of California. The employee may be required to provide a death notice.
Upen request of the employee, and if necessary, the employee may be granted an additional
one {1) week unpald leave of absence

D. Time off for Voting: If an employee does not have sufficient time outside of working hours to
vote in a statewide election, he or she may, without [oss of pay, take off up to two (2) hours of
working time to vote. Such time shall be at the beginning or end of the reguiar working shift,
whichever allows the most free time for voting and the least time off from working, unless
otherwise mutually agreed. The employee shall notify the Employer at least five (5) working
days in advance to arrange voting time. In addition, employees may serve as election officials
for Election Day without being dlsup!med but the Employer is not required to pay them for
such absences,

22

208



SECTION 18: LEAVE OF ABSENCE (UNPAID)

A. Military Service: Employees in service of the uniformed services of the United States as
defined by the provisions of the Uniformed Services Employment and Reemployment Rights Act
(USERRA), Title 38, U.S. Code Chapter 43, shall be granted all rights and privileges provided by
USERRA and/or other applicable state and federal laws. This shall include continuation of health
coverage as provided by USERRA, and pension contributions for all employees’ period of '
service, as provided by USERRA. Employees shall be subject to all obligations contained in
USERRA which must be satisfied for all employees to be covered by the statute.

B. Maternity Leave: Employee taking maternity/pregnancy disability leave shali be entitled to
be reinstated to the same or similar job the employee held prior to the commencement of the
leave. If employee is disabled by pregnancy, childbirth or related medical conditions, she is
eligible to take an unpaid pregnancy disability leave (PDL) of up to a maximum of four (4)
months depending on medica! certificate of the disability period. The PDL is for any period (s) of
actual disability caused by your pregnancy, childbirth or related medical conditions up to four
months {or 88 work days for a full time employee) per pregnancy. Employee must provide at
least 30 days advance notice for foreseeable events such as for the birth of the child or a
planned medical treatment. Employees will be required to provide the Employer a certification
from their health care provider of their pregnancy disability. At the employee's option, any
accrued vacation or other accrued time off can be used to offset any portion of the employee's
unpaid leave. Employees may be eligible for disability insurance from their group benefit plan
or from the state's disability insurance plan.

C. Alcohol/Drug Rehabilitation: Once during the term of this Agreement, an employee shali be
permitted to take a leave of absence, up to a maximum of ninety {30} calendar days for the '
purpose of undergoing treatment pursuant to an approved program from alcoholism or drug
use, consistent with the requirement of local, state and federal law. An employee on such leave
of absence may not engage in any employment or services for any other competitive employer.

~ D. Personal Leave: An employee may be granted a personal leave without pay during the life of
this Agreement for reasonable personal business, including paternity leave, An employee
requesting such feave may do so in writing. An employee shall be entitled to @ maximum of
thirty (30) workdays for such leave. When operating conditions permit, the Employer may grant
more, up to a maximum of six {6) months at the sole discretion of the Emplayer. An employee
on leave as set forth above shall notify the Employer at least five {5) workdays before the
beginning of the first shift to which the employee is scheduled to return. An employee
requesting leave shall do so in writing to the personnel office, specifying the type of leave and
dates desired. Requests shall be made as much in advance as possible, but at least thirty (30]"
days prior to the starting date if possible: Once during the term of this Agreement,.all
employees are entitled, upon written request to their Employer,.an unpaid Leave of Absence
without pay or benefits for up to sixty (60) days. The Employer shall retain the right to-.
designate at what time and date the employee will be granted this Leave. '

23

210



E. Paternal Leave: The Employer will provide up to four (4) months of unpaid leave to
employees for the birth or adoption of a child or to care for a seriously ill child, parent or
spouse. The Empioyer may reject an employee's request for leave if the employee's spouse is
already on leave or if the spouse is unemployed. Seniority shall accumulate during leaves,
Employees shall be entitled to take a total of twelve {12) weeks leave during any twelve (12)
month period as set forth in the Family and Medical Leave Act and the Employer is required to
maintain Health & Welfare coverage during the twelve (12) weeks of leave.

F. Medical Leave: Leaves of Absence may be granted by the Employer for illness or
disability, with certification by a medical doctor, if requested by the Employer, equal to the

- . employee’s seniority with the Employer, but not to exceed three (3) years. Leaves of absence

due to Workers' Cempensation Disability or sickness will not be limited, provided employee
furnishes the Employer with satisfactory medical doctor certification if requested by the
Employer. At least every three (3) months such disability or sickness must be certified.

G. School Visits Required of Employees: Employees who are parents or guardians of children in
kindergarten through 12th grade shall be granted leave for required school visits under the
following conditions:

The employee must give reasonable notice for time off.

The employee provides proof that he or she visited the schocl if the Emplover requests. Proof
means whatever documentation the school deems reasonable.

The employee may take up to four hours in each school year, per child, to visit a child in school,
especially if the school requests the attendance of a parent. :

The employee may utilize vacation time, personal time.

The Employer is prohibited from discharging or discriminating in any way against an employee
who is a parent or guardian contacted about the child's possible or actual suspension from
school.

H. Family Medical Leave: Employees with 12-months of service with the Employer and have
worked at least 1250 hours in the 12-month period prior to the commenc¢ement of the leave,
he/she is eligible for Family Medical Leave (FMLA) and California Family Rights (CFRA) for up to
12 weeks of unpaid leave for the birth, adoption or foster care placement of your child or to
care for his/her own serious health condition or that of child, parent or spouse. If the employee:
has company- paid health benefits prior to the commencement of FMLA/CFRA leave, employee
will have continued heatth benefits during the FMLA/CFRA leave period. Employee must
provide at least 30 days advahce notice for foreseeable events. For events which are
unforeseeable, immediate notification to'the Employer is required as soon as employee learned
of the need for the leave. Medical Certificate from the Healthcare Provider is required upon
request for such leave. Upon return from approved leave, employee will be reinstated to the
same or to a comparable position at the end of the leave. '
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At the employee's option, any accrued vacation or other accrued time off can be used to offset
any portion of the employee's unpaid leave. Employees may be eligible for disability insurance
from their group benefit plan or from the state's disability insurance plan. Leaves of Absence
for the employee's own medical leave may be granted to the Employer, with certificate by a
medical doctor, equal to the employee's seniority with the Employer, but not to exceed three
{3) years.

SECTION 19: NO STRIKES OR WORK STOPPAGES

No Strike: During the period of this Agreement, the Union agrees that its members will not
engage in nor will the Union authorize or condone a strike or stoppage of work, except as
provided herein, and the Employer agrees not to engage in any lockouts.

Right to Undertake Economic Action: Notwithstanding the ahove, the Union shall have the right
to take any legal and/or ecoenomic action, including striking and picketing, against the Employer
in the event of any of the foliowing: (1) failure of the Employer to pay the required sums,
including premiums and administration costs as provided for in this Agreement within thirty
(30) days of the due date; or (2) failure of the Employer to meet the payroll of the employees
covered by this Agreemerit unless this failure is due to acts of God or other matters of
catastrophic nature beyond the control of the Employer. Nothing herein shall be deemed to
preclude the Union at its option from utilizing the grievance procedure for any of the above
claims in lieu of taking legal and/or economic action. ' :

Picket Line: It shall not be a violation of this Agreement, and it shall not be cause for discharge,
for any disciplinary action or for permanent replacement in the event an employee refuses to
enter upon any property involved in a lawful primary labor dispute or refuses to go through or
work behind any lawful primary picket line, including any lawful primary picket line established
by the Union and including any lawful primary picket lines at the Employer's place of business.
However, the lawful primary labor dispute or picket line must be sanctioned and must he
approved by Local 665,

SECTION 20: GENERAL PROVISIONS

A. Business Representation: The business representatives of the Union shall be permitted to
visit the place of employment for the purpose of seeing that the Agreement is being observed
and complied with, provided however, that such business representative shall not interfere
with the performance of work. All employees performing bargaining unit work shall maintain
Union membership and shall carry on their person the Union |dentification Card issued by the
Union. Without interfering with the performance of work, Business Representatives may ask for
such I.D. at any time at the member's place of employment.
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B. Teamster D.R.LV.E.: The Employer agrees to deduct from the paycheck of all employees
covered by this Agreement voluntary contributions to DRIVE. DRIVE shall notify the Employer of
‘the.amounts designated by each contributing emoloyee that are to be deducted from his or her
paycheck on a weekly basis for all weeks worked. The phrase "weeks worked” excludes any
week other than a week in which the employee earned a wage. The Employer shall transmit to
DRIVE National Headquarters on a monthly basis, in one {1) check, the total amount deducted
along with the name of each employee on whose behalf a deduction is made, the employee's
Social Security number and the amount deducted from that employee's paycheck. The
International Brotherhood of Teamsters shall reimburse the Employer annually for the
Employer's actual cost for the expenses incurred in administering the weekly payroll deduction.

C. Commuter Checks: The Employer agrees to deduct from the paycheck of all employees
covered by this Agreement pre-tax wages to be used solely for the purchase of Commuter
Check Vouchers, under the guidelines of the Commuter Choice Tax Initiative of 1998.

D. Employee Parking: The Employer agrees to make every effort to allow employees to park for
free at their work site. The parties agree that free parking and other parking privileges remain

at the discretion of the clients of the Employer. Whenever parking privileges are disallowed for
any cne employee in the company, the Employer shall provide a monthly “Clipper Card” for
public transit use in the monthly amount of $74.00. The employee may add more value to this
card voluntarily. Providing parking privileges to the employee anywhere in the City and County
of San Francisco shall waive this requirement. This benefit may not be awarded to any '
- employee who declines a privilege to park during working hours, regardless of the reason or
tircumstance.:

E. Sales Meetings: An employee who is ordered to attend a sales or service meeting after he or
she has completed eight (8) hours of work, or on his or her day off, shall receive time and one-
half (1 1/2) for the time spent in such mesting. This only applies if attendance at the meeting is
mandatory. Three days’ notice of meeting must be given. There shall be no compulsory unpaid
meetings on the employees' own time.

F. Uniforms and Laundry: The Employer shall furnish and maintain any specified type or color of
uniforms, caats, smocks, or coveralls, where such articles are required. The Employer shall
maintain these uniforms and articles through a bona fide uniform laundry service, acceptable to
the Union; or provide weekly stipend of $3.00 to each member where uniform laundry service
is not prowded

G. More Faverable Conditions: No employee working less than the maximum hours or
receiving more than the minimum wage set forth herein shall suffer an increase in hours or a

reduction in wages by reason of the signing of this Agreement, and wages and conditions of
employment more favorable than specified in this Agreement shall be maintained.
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H. Partnership: The Union recognizes the right of bona fide partners or executives of
corporations to perform a reasonabie amount of manual labor, and such work shall be
exempted from the working conditions of this agreement. Any abuse of this privilege shall be
handled in conformity with the Grievance Procedure in this Agreement. Only one partner shall
be recognized as the Employer and excluded from the terms of this Contract.

I. Work Rules; Employer has the right to establish Work Rules which shall be conspicuously
posted and which the employees shall observe. On the effective date of this Agreement, the
attached Work Rules (Appendix A) shall be in effect, if the Employer so desires. Any charges to
these Work Rules shall be negotiated and agreed to by the parties.

J. Lie Detector Test: No employee or applicant for employment shall be required to take a lie
detector test as a condition of employment or continued employment. The use of lie detector
tests shall be voluntary. '

K. Pay Day Schedules: Pay days will be moved forward when banks are closed due o State or
Federal Holidays and if a pay day falls on a Saturday or Sunday, the pay day will be rescheduled
and moved to the previous Friday.

L. Responsibility: The Employer shall not make any deduction from the wage or require any
reimbursement from an employee for any cash shortage, breakage, or loss of equipment,
unless it can be shown that the shortage, breakage, or loss is caused by a dishonest or willful
act, or by the gross negligence of the employee.

M. Working Managers/ Foremen and Assistants: Managers, Foremen and Assistants who do
bargaining-unit-work shalt have all the rights and privileges in the Collective Bargaining
Agreement. '

N. Pay Upgrade: An employee regularly employed ina lower pay classification who performs
work in a higher pay classification shall be paid at the higher classification for the entire day.

0. Commissions and Over Scale: None of the following systems shall be employed to compute
wages: Flat Rate, Piece Work, Task or Contract system. This Section shall not be construed so as
to prevent the payment of commissions or bonuses cver and above the minimum wage scale,

. nor shall the payment of bonuses or commissions be construed as payments for overtime work.
There shall be no reduction in pay of employees being paid above contract scale. All such |
employees shall receive the increases as per the wage schedule contained in Section 13.

p. Subcontracting: The Employer and the Union agree that stabilized empioyment is an
important objective to be attained. Therefore, the Employer agrees that during the life of this
Agreement, no worker services presently performed or thereafter assigned to the collective
bargaining unit shall be subcontracted, transferred, leased or assigned in whole or in part to
any other plant, person or non-unit employees unless the express written permission of the
Union is obtained.
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Q. Acts of God: Guarantees shall net apply if the Employer is unable to cperate due to an act of
God, utility failure, government restriction, fire, flood, riot, civil commotion, terrorism, the
failure or refusal of the group of employees to report for or perform their work, or any cause
beyond the control of the Employer.

R. Probable Cause Testing: The Employer and the Union have agreed that drugs and alcohol
have no place in the workplace. The Company has the right to implement a Drug and Alcohol
Program, which includes a Drug and Alcohol Testing Program. If there is probable cause to
believe that an employee has reported to work or is working under the influence of drugs or
alcohol, he/she will be asked to submit to the testing procedures agreed to by the Employer
and the Unlon

Probable Cause will include witnessed evidence of impairment by twe (2) supervisors.

Probable Cause is based on, but not limited to, direct observation of one or alf of the following
behaviors:

Siurred speech

Discrientation

Odor or alcohclic beverage on breath
Odor of marijuana .

Glassy or unusual appearing eyes

Sharp mood swings

Unsteadiness-unable tc walk a straight line

VYVYYVVY

The witnesses to "Probable Cause” will exercise his/her best efforts to follow the steps as
outlined below:

1. The supervisor will meet with the employee in an appropriate area to assure
confidentiality.

2. The supervisor will explain to the employee the behavior that has been ohserved and
concern the company has for the employee and the safety of others.

3. The supervisor will explain to the employee the testing procedures that he/she will be
asked to submit to and the consequences of refusing to submit to testing will result in
the termination of employment.

4. The supervisor will ask the employee to submit to testing.

5. The supervisor will document the empl'oyee's behavicrs and the employee meeting.
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An employee from the Employer will drive the employee to the designated testing facility and
remain at the facility until the testing procedures have been completed. Arrangements must be
made to take the tested employee home. Failure to cooperate with this testing procedure shall |
be grounds for immediate termination.

The designated testing facility will advise the Employer of the results of the standard drug and
alcohol test as soon as possible. The employee will remain on suspension until the results are
received.

If the results are negative: The employee will be immediately reinstated with back pay.

If the results are positive: The employee will be immediately discharged from his/her
employment, unless the employee, within 24 hours of notification of the positive results,
requests to enroll in a rehabilitation program. If the employee so requests, he/she will be
required to complete the treatment program that the medical care provider recommends.
Failure to complete the program within the terms specified by the medical care provider will
result in discharge.

Any action taken will be immediately communicated to the Union Agent. To release specific
information pertaining to the results of the test to any Union Representative will require
written authorization from the employee.

Local 665 retains the right to grieve and arbitrate any complaints, which may arise as a result of
the testing program,

S. Applicant Certification: The Employer and the Union are committed to improving the quality
of service and professionalism in the parking industry. In order to further this goal, the parties
have agreed to establish a basic certification process for applicants. Applicants will be referred
to the Local 685 office where they will be introduced to the industry, Union membership and
offered a voluntary certification exam {exam). The exam, covering integrity, honesty and basic
job skills, will be offered to the applicant by the Unien. The exam will be drafted and scored by
a third party testing firm on a pass/no pass basis. If the applicant passes the exam, he/she will
be considerad certified" and awarded a certificate. Employers seeking new hires will view
"certified" applicants positively. ' '

T. Credit Protection: In the inspection of driving records, the Employer will be limited to use of
either the DMV pull notices or Motor Vehicle Record checks, and the Employer is further
limited in the scope of this search to inspecting only current, valid driving records. The _
Employer agrees that use of DMV pull notices and MVR checks will not include personal records
other than cusrent driving records, and violation of this provision will be subject to the
grievance procedure. '

U. Municipal Parking Code-Article 22: Where facilities/worksites are found in compliance with
Article 22 of the Municipa! Parking Code, employees are prohibited from mixing parking
revenue and personal funds. Violation of this provision shall be cause for termination, subject
to the grievance procedure. '
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SECTION 21: TECHNOLOGICAL CHANGE

In the event of any technological change that affects any work, which has traditionally been
performed within the bargaining unit, either party may propose a written re- -opener for -

" negotiations to accommaodate in a reasonable fashion such technological change. During such
negotiations, the parties will consider the possible establishment of one or more new
classifications with job description and wage rates in relation to skills required and duties
performed. If the parties are unable to agree during such negotiations, then the matter shall be
referred for final resolution to interest arbitration. If other unions adopt a similar provision,
then any interest arbitration may be consolidated.

SECTION 22: SAFETY

The Employer and the Union recagmze a mutual obligation to encourage and promote safety in
the workplace. The Employer may require employess to take certain reasonable precautions
and to use certain equipment and protactive devices in order to promote safety. The Employer
agrees to abide by state and federal laws regarding safety.

SECTION Z3: MANAGEMENT RIGHTS

Except as provided in this Agreement the management of the Employer's operation and the
agirection of the employees, including all of the rights, powers, authority and prerogatives’,
which the Employer has traditionally exercised, are exprassly reserved to the Employer. The
choice, control and direction of supervisory and management staff shall be vested solely and
exclusively in the Employer.

SECTION Z4: COMPENSATORY INJURIES

Health and Welfare premiums are to be paid while employees are off on Workers'
Compensation up to six () mqnths with a maximum of cne (1) time in the life of this contract.

1st three (3) months will be paid by the Bay Area Automotive Group Welfare Fund for the
negotiated Pian only. .

2nd three (3) months will be paid by Employers.
Employer will not prorate vacations based on Workers' Compensation time off up to 6 months,

Absence due to Workers' Compensation injury shall not break the continuity of contmuous
service for the purpose of vacation eligibility and pay only up te € months.
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SECTION 25: CHANGE OF OWNERSHIP

In the event the Employer changes hands, the seller shall, at or prior to the date of change of
ownership, pay off all obligations to employees, including unpaid wages, pro-rata of earned
vacation, unpaid premiums or contributions on health and welfare, medical hospital and
insurance plan, dental, orthodontia, vision, prescription drugs, life insurance, accident and
sickness disability, pension and supplemental income. The payment of pro-rata vacations shall
include all employees, whether or not they have been on the payroll for more/less than one
year.

The parties agree that this Agreement shall be binding upon the Employer and the Union and
any and all of their respective successors, transferees and assigns, whether by sale, transfer,
merger, lease, acquisition, consolidation or otherwise and that they will faithfully compiy with
its provisions. '

Before any sale, transfer, assignment, merger, lease or other legal change in the name or
ownership, the Employer shall advise the Union in writing one (1) month in advance of such
contemplated sale, transfer, assignment, merger, lease or other legal change in name or
ownership. The Employer shall notify the Union in writing at least fourteen (14) calendar days
prior to the actual effective date of any sale, transfer, assignment, merger, lease or other legal
change in name or ownership. The date designated shall presumptively be the date of change
of legal change in name or ownership.

The Employer shall make it a condition of sale, transfer assignment, merger, lease or other legal
change in name or ownership that the successor shall be fuily bound by the terms of this
Agreement. Inthe event the Employer fails te require the successor te assume the obligations
of this Agreement, the Employer shall nevertheless continue to be liable for the complete
performance of this Agreement until the successor expressly agrees in writing with the Union
that it is fully bound by the terms of this Agreement.

All the employees shall carry with them to the successor all seniority, vacation and pension
rights accumulated during their employment by the seller. In the event the Employer isa party
to a merger, seniority of the employees who are affected thereby shall be determined by
mutual agreement between the Employer and the local union.

SECTION 26: CHANGE OF MANAGEMENT, LOCATION'

In the event of a parking location changing from one firm to another, the former owner/firm
shall, at or prior to the date of change, pay off all obligations to employees, including unpaid
wages, pro-rata vacations, unpaid premiums, or contributions to the medical, dental, hospital,
prescription drug, vision care and insurance plan and pension plan. The payment of pro-rata
vacation shall include all employees, whether or not they have been on the payroil for
more/less than one year.
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The new owner/firm shall have sixty (60) days from the date of taking possession in which to
decide whether to keep or terminate any employee and may terminate any such employee.
During such sixty {60} day period, the new owner/firm shall be obligated to pay the wages,
vacation, contributions toward hospital, medical and insurance plan, dental plan and pension
pian, and comply with all other conditions of this Agreement in effect at the time of the saEe
. and transfer.

In the event that the new owner/firm continues to employ such employees for more than sixty
(60} days after date of sale or transfer, such employees shall carry with them all seniority,
vacations and pension rights accumulated during their employment by the former owner/firm
and be carried on the books of the new employer as of the service startmg date of the former
Employer.

SECTION .2’7: DRIVER'S LICENSE

To be eligible for employment or continued employment, an applicant or employee must
possess a valid California driver’s license and must provide the Employer with a photocopy of
his or her driver's license. In addition, every applicant for employment must obtain from the
California Department of Motor Vehicles ("DMV printout”) detailing his or her driving record
and driver's license information.

Failure of an employee who parks mctor vehicles to inform the Employer that his or her driver's
license has been suspended or revoked may result in immediate termination. Failure of an
employee to maintain or renew a current California driver's license may result in immediate
suspension without pay until the employee obtains a velid Californiz driver's license but not to
exceed ninety {90) days. Provided that any current employee who has been allowed to work
without license shall continue to be allowed to work so long as the emp!oyee swork
assignment does not require driving a motor vehicle.

SECTION 28: EMPLOYEE WARNING NOTICE & CONDUCT OF
EMPLOYEES

A. Just Cause Discipline and Warnings: The Employer shall not discharge or suspend any
employee without just cause. Except as specified in subsection C below, the Employer shall give
an employee at least two (2} written warnings of any complaint against such employee before
he or she is discharged or suspended. Discharge or suspension must be by proper writien
notice to the employee.

B. Work Rules: The following work rules shall be followed by all employees;

The Employer shall have the right to request that an employee produce verification of iliness or
injury in cases where the employee is absent in excess of threa (3) workdays.

Excessive absenteeism shall be cause for discipline and continued excessive absenteelsm after
warmng shall be cause for discharge.
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Employees shall not be under the influence of and/or possession of illegal intoxicants-alcohol or
narcotics- at the Employer's premises during working time. Drugs shali not be used at work
without permission from a physician. This provision shall be subject to Section 20 (R-Probable
Cause Testing) herein.

Unauthorized use of the Employer's property or vehicles.

Failure of the employees to obtain or maintain a current, valid driver's license; provided that
any current employee who has been allowed to work without a license shall contmue to be
allowed to work. ‘

Refusal to comply with reasonable safety precautions required by the Employer.

C. Immediate Termination: The Employer is not required to provide a written warning for
serious infractions, such as, but not limited to:

1. Proven dishonesty.
2. Theft or embezzlement.

3. Being under the influence or possession of narcotics or intoxicating beverages or
possession of or drinking of the latter while on duty.

4, Failure to report'any accident which has resulted in personal injury or property damage
to the Employer. ' :

5. Willful/deliberate destruction of property of the Employer, customers or other
employees,

6. Proven gross negligence when a vehicle is damaged. The Union and the Employer agree
that the speed limitis 5 MPH in all parking facilities.

7. Proven sexual harassment.

8. Using a customer's vehicle for personal use without permission.

9. Loss of driver's license- note: the only exception will be that in the event an employee
notifies to the Employer immediately after an incident {before punching in); and the
drivers license can be reinstated within 30 days, then the employee is eligible for an
unpaid leave, provided his/her license is reinstated within 30 days, otherwise, the
employee is terminated. The Employer, at its discretion, may offer such employee a

non-driving position, if one is available.

10. Failure to return from a leave of absence.
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11 Leaving a place of employment before the completion of a designated shift unless
permitted to do se by the Employer.

12, Bringing weapons on the premises.
13. Three (3) consecutive days without report.

14. Deliberate alteration or falsification of Employer records including altering own
timecard or another employee's timecard unless permitted to do so by Employer.

15. Gross insubordination.

16. Breach of confidence: no employee shall disci_oSe any confidential information
pertaining to the Employer’s business.

17. Sleeping on the job.

18. Threatening behavior to a customer or dient, when the client or customer provides a
written complaint naming an employee who engages in threatening behavior.

1. Fighting on Employer's time or premises.

D. Investigation: An employee may request an investigation of his/her discharge or suspension
or any warning notice and the Unicon shall have the right to protest any such discharge,
suspension or warning notice. Any such protest shall be presented to the Employer in writing
within ten (10} days for discharge and thirty (30) days for suspension and warning, exclusive of
Saturdays, Sundays and holidays after the discharge, suspension or warning notice, and if not
presented within such pericd, the right of protest shall be waived.

E. Notice of Disciplinary Action: The Employer shall give to a discharged employee a written
notice of termination. All notices of discharge, suspension or warning notices shall be issued
within {10) days from when the occurrence involved took place, or within ten (10) days from
when the Employer knew or should have shown of the .occurrence, excluding Saturdays,
Sundays and contract hohdays If not presented within such period, the right to discipline shall
be waived. There shall be no time limits in cases where the offense is proven theft.,

F. Disciplinary Records: Such warning shall expire after twelve {(12) months unless there is a 2nd
warning issued within twelve (12) months. When two (2) or more correction notices have been
issued in a twelve (12) month period, for the same type of infraction, the first notice will stand
as issued for an additional pericd of twelve (12) months from the date of the first warning
before being stricken from the records. :
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SECTION 29: TIME LIMIT FOR FILING A GRIEVANCE

A. Discharge: An employee may request an investigation of his or her discharge; any such '
protest shall be presented to the Employer within ten (10) days excluding Saturdays, Sundays
and Holidays, after the employee becomes aware of the discharge. If not presented within such
time period: the right of protest shall be waived.

B. Non-Discharge Dispute: All other complaints or disputes (excluding discharge) shall be
presented to the Employer within thirty (30) days after the employee or the Union becomes
aware of the complaints or disputes.

C. Claims: All money claims against the Employei‘ must be made within thirty (30) calendar days
of alleged violation and settlements made shalf not exceed the last ninety (20) days of
employment. ‘ '

SECTION 30: GRIEVANCE PROCEDURE - ADjUSTMENT BOARD
OR MEDIATION; ARBITRATION

A. Any grievance which cannot be settled directly by the Local Union Business Representative
with the location manager of the Employer shail be reduced to writing and refarred by the
Union Business Representative to the local Employer representative or the designated
representative of the Employer within seven (7) working days. '

B. All complaints concerning a viclation of this Agreement, all questions or disputes concerning
the meaning, interpretation, application or enforcement of this Agreement which are not
settled in the manner above provided within five {5} business days, unless mutually extended,
shall be referred to a Board of Adjustments upon written requests of either party, who shall
specify the nature of the complaint in such requests. If mutually agreed between the parties,
the grievance shall proceed to an impartial mediator selected from the Federal Mediation-and
Conciliation Service instead of the matter proceeding to a Board of Adjustment. The mediator
will issue a non-binding recommendation to the parties. Either party to the mediation may
reject the non-binding recommendation by demanding Arbitration in accordance with Section
30 (D) below within ten (10) business days of receiving the non-binding recommendations,
otherwise it shall become final and binding. '

C. The Board of Adjustment shall consist of two (2) representatives of the Union and two {2)
representatives of the Employer. No member of the Union or any representative of the Union
directly involved in, or a party to the dispute, and no Employer or Representative or Attorney of
any Employer directly invelved in, or a party to the dispute, shall be eligible to serve as a
member of the Board of Adjustment. A decision by a majority of the members of such Board
shall be final and b'inding on all parties. The Employer and the Union agree to establish a
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Parking Industry Panel {Panel). The Panel shall be composed of regular panel members on each

- side so that a body of shared knowledge and consistency in interpretation of the Agreement
can be established. The Panel shall elect a chair annually. The chair shall be elected first from
the Union side then shall alternate each year. The chair shall convene meetings quarterly and
shall set the docket. If a case is time sensitive or has the potential of significant back pay, either
party may request an expedited hearing. In such cases the Panel shall-endeavor to mezt
immediately or a special panel may be convened. The intent of the parties is to provide
consistency and professionalism to the Adjustment Board Process.

D. In the event thet the Adjustment Board is unable to reach a decision by majority or
unanimous vote on any such matter, or a party is dissatisfied with the non-binding
recommendation of the mediator, the party may bring the matter to an impartial arbitrator by
demanding arbitration in writing to the Federal Mediation and Conciligtion Service within ten
(10) business days of receiving notification from the Board of Adjustment or the mediator. The
decision of the impartial arbitrator shall be final and binding. Each side shall pay ene-half of the
charges of such Arbitrator. Selection of the impartial Arbitrator shall be from a list of five {5} -
names furnished by the Federal Mediation and Conciliation Service, with each side striking one
{1) name in order to reduce the list to one (1) person. If the Arbitrator so selected cannot hear
the matter within forty-five (45) days, a second Arbitrator selected by lot shall be the
Arbitrater, and so on.

There shall be no transcripts of any arbitration unless the parties mutually agree to do so. No-
briefs shall be submitted and the arbitrator shall render a bench decision upon conclusion of
the case, unless the time is extended by mutual agreement of the parties, but in no case shall
the extension be in excess of five (5) working days.

Neither the Board of Adjustment nor the Arbitrator will have the authority in any manner to
amend, alter or change any provision in the Agreement.

Time limits projected herein may be extended or waived by mutual agreement between the
pariies.

The Employer will not discﬁérge or suspend any employee without just cause.

If an Employer discharges an emp!oyee the wages and unpaid vacation at the time of dlscharge
are due and payable immediately.

SECTIO\I 31: MARKETING CONDITIONS

The parties to this Agreement recognize the necessity of monitoring economic standards within

the industry and the competitive pressures existing. Consistent with that recognition, the Union

agrees to meet with the Employer on request to review the continuing effectiveness of this

Agreement in maintaining the Emplovyer's competitive position. In the event that the Employer
- determines during the term of this Agreement that it is at a substantial competitive
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disadvantage relative to other parking companies which may be bidding ona particular facility
it shall have the right to request a meeting with the Union to discuss the situation. The parties
shall use their best efforts to reach agreement on measuras desighed to reduce the competitive
disadvantage; including if necessary, modifications to the Agreement provided that any agreed
upon modifications shall be subject to the ratification and approval of the affected -
membership. In the event any such proposed modifications are not ratified by the membership
they shall not become effective. it is further agreed that the Employer shall not unilaterally
implement any modifications to the Agreement and that neither party may resort to economic
action during the term of the Agreement except as may be otherwise exprassly provided. The
Employer shall provide the Union all financial and other information reasonably necessary to
assist the Union in assessing the competitive problems and to determine what relief, if any,
maybe appropriate. '

SECTION 32: SAVINGS

If any provision of this Agreement is declared illegal or invalid by final decree of any lawful
authority, such provision shall be modified to comply with the requirements of the law or shall
be renegotiated for the purpose of adequate replacement.

SECTION 33: INSIGNIA

The Empioyer and the Union shall meet and agree to the appropriate dispiay of “Union House”
insignia at any location. The Union shall retain the sole right to remove Insignia at any time.

37

224



SECTION 34: EXPIRATION AND REVISION

This Agreement shall be in effect on December 1, 2013 and shall continue in effect until
November 30, 2015, and from year to year thereafter for like terms, subject however, to
revision by notice in writing by either party to the other sixty (60) days prior to the anniversary
date. During such sixty (60) day period, conferences shall be held looking toward & revision of
this Agreement. If negotiations extend beyond the anniversary date or expiration of this
Agreement, no change shall be made in any terms or conditions of employment unless
expressly agreed to by the parties. All revisions and wages shall be effective as of the
anmversary date of this Agreement. :

IN WITNESS WHERECF, the parties hereto have executed this Agreement as set forth below:
For the Union: -

Mark Glewson Ralph A. Miranda Michae! Thompson David Rodriguez
Secretary-Treasurer President Business Representative Business Representative

For the Employers:

Rod Howery Jeff Ogle  Ed Simmons Tim Lecnoudakis
ABM Parking Services  IMPARK & IMCO Standard Parking & Central Parking  City Park’

Ron Britz Behailu Mekbib Kermit Kingsbury Kendra Petty
California Parking Pacific Park Management Parking Concepts Inc.  LAZ Parking of Calif.
John Baumgordner  Tom Bechard Steven Douglas Jerry Leg

Ace Parking Mgt., inc ProPark America Douglas Parking Portsmouth 8q. Garage
Maork Norwicz Judson Le Haye Eric Chaves Larry Rose

Encore Hospitality Services  Savoy Corporation  Parking Company of America R&R Parking

Date of Ratification: December 6, 2012
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COLLECTIVE BARGAINING AGREEMENT
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AND
SEIU LOCAL #37,
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This agreement is made and entered into this 1* day of August, 2012 by and between the San
Traneisco Maintenance Contractors Association, designated as the “Employer”, and SEIU Local 87,
Service Employees International Union, hereinafter designated as the “Union”. Tt is understood that
“Employer” as used below includes individual employers where appropriate. '

SECTIONI RECOGNITION

1.1 "The emplover recognizes the Union as the sole collective bargaining agent for all
employees under the provisions of this Agreement.

SECTION2 NO DISCRIMINATION

2.1 No employee of job applicant shall be discriminated against by the Employer or by
the union because of race, color, creed, age, sex, sexual orientation, national origin,
union membership, lawful union activities or for any other reason inconsistent with
applicable state or federal law including the laws regarding sexual harassment. There
shall be no difference in wages paid janitors because of their sex.

22 Employee means all persons covered by this Agreément whether male or female and
the use of masculine terms or pronouns shall include the femninine.

SECTION3 UNION MEME%ERSHEP, HIRING, CHECK-OFF

3.1 The Emplover shall, at the time of hire, inform each new employee who comes under !
; the scope of the Agreement, of the existence and terms of the Agreement. |
Membership in good standing in the Union not later than the thirty first (31%) day o
following the beginning of employment shall be a condition of employment covered
by this Agreement. As a condition of continued employment all Employees employed
by an Employer subject to this Agreement shall become and remain merobers of the
Union not later than thirty-one (31} days following the beginning of their
employment, or the execution date of this Agreement, whichever is the later. Upon
notice from the Union that any employee is not in good standing, the Emplovyer shall
discharge said employee within ten (10) days after receiving such notice, unless the
employee puts himself/herself in good standing with the Union before the expiration
of the ten (10) day period herein mentioned, and before such discharge.

The Union and the employees shall forever hold and save the Employer hamﬂess
from any action or cause of ac‘non fmm this Section 3.1 .

3.2 For purpoeses of thlS section only, tender of the inttiation fees not later than the thirty-
first (31 day following ihe date of employment and tender thereafter of the regutar
monthly periodic dues uniformly required as condition of retaining membership shall,
for the purposes of this Agreement copstitate merabership in good standing in the
Unior.
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3.4

3.6

(a) There shall be a sixty (60) shift probationary period for a new employee. This
probationary period shall be applicable to each Employer for which the employee
works until the new employee works more than sixty (60) shifts for one Employer.
Thereafter, the new employee’s probationary period shall be twenty (20) shifts for
every other employer for whom the new employee works. An employer may consider
anew employee to be subject to the sixty (60) shift probationary period unless the
employee presents written confirmation from an Emplover that he worked sixty (60)

shifts. An Employer shall also provide a copy of such written confirmation to the
Union.

(b} Shifts worked for an Employer prior to the signing of this Agreement shall count
toward the fulfillment of the probationary periods set forth above in (a).

© During the probationary period, the Employer may discharge the employee without
cause and without recourse to the grievance procedure.

(d) The union shall be entitled to grieve terminations of probationary employees
under a just cause standard if the union can establish that the employer is engaged
in a pattern or practice of terminating probationary employees in order to prevent
such emplovees from completing their probationary period, contractor shall have
io demonstrate good cause before terminating probationary workers, As used
herein, the term “patiern or practice” may only be established by the union
proving that the employer, in the preceding twelve month period, has terminated
probationary employees ina number which equals or exceeds 10 percent of the
employer’s workforce covered by this Agreement. In any proceeding arising
from this section, the threshold issue to be decided is whether above-described
patiern or practice exists,-and only upon deciding that issue in favor of the union
shall the employer be required to establish just cause. :

When a new employee is hired, the Employer shail give such employee a written
statement. setting forth the union membership obligation stated in Section 3.1 and 3.2
above. ‘The Union shall supply the Employer with forms for this purpose. '

A copy of Exhibit C and a copy of this Section 3 shall be posted in the office of both
Union and the employer where notice of employee and job applicants are customarily
posted. '

Should any dispute arise concerning the rights of the Employer, the Union, or the
employees under this Section, the digpute shall be submitted to a neutral arbitrator in
accordance with the arbitration procedure provided in this Agreement. Such decision
shall be final and binding on the said Employer, Union, and employees.
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3.8
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3.10

3.11

3.13

Committee on Political Education {COPE) and or American Dream Fund. The
Employer shall honor voluntary pavroll deduction for COPE and or American Dream
Fund for employees who have on record with the Employer current, written and
signed authorization Cards for such payroll deductions. Such payroll deductions shall
be made the first pay day period in April and the first pay period in September each
year and remitted to the Union. The Union and the employees shall forever hold and
save the Employer harmless from any action or cause of action resulting from this
section 3, or from the Employer’s reliance upon the authenticity or effectiveness of
such authonzatzon cards, _
The Employer agrees to deduct from the pay of each employee the membershlp
dues required to maintain good standing as defined by the Constitution and
Bylaws of the Union. The Union shall advise the Employer of any adjustments
made in membership dues in accordance with the Constitution and Bylaws of the
Union.

Membership dues shall be deducted in the following manner: Monthly dues shall
be deducted one (1) month in advance; that is, February dues shall be deducted
from the January paycheck and so on in a like manner. Deduction for monthly
dues shall be made from the first paycheck of each calendar month commencing
with the second month employment.

Deduction for initiation fees, in the cases of new employees not members of the
Union, shall be deducted from the first paycheck recewed by such employees
during the second month of their employment.

All sums deducted for monthly dues and initiation fees shall be remitted to the
Secretary- Treasurer of the Union not later than the twenty-fifth (25™) day of the
calendar month in which such deductions are made, together with a list showing
the names and addresses of employees and the amount of deduction made.

1t is understood and agreed between the parties that deduction of Union
membership dues shall be made only on the basis of written authorizations from
the individual affected.

Once writien employee authorization is received, the union and employees shall
forever hold and save the employer harmless from any action or cause of action
resulting from Section 3 herein, or from emplover’s reliance upon the authenticity
or effectlveness of such authorization cards,
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SECTION 4

4.1

SECTION 3

5.1

52

53

5.4

VISITS BY UNION REPRESENTATIVES

The Union Representative shall be allowed to visit the Employer’s building for the
purpose of ascertaining whether or not this Agreement is being observed. This right
shall be exercised reasonably. -The Union Representative shall report to the
Contractor’s representative before proceeding through the building, If prior approval
is needed for visitation, the Employer will set up the procedure for visitation. In the
event the Union Representative wishes to g0 through the building, the employer may

~ send a representative to accompany him or her. Said Union Representative shall not

interfere with normal course of work in the building. The union will notify the.
employer via email with a minimum of four (4) hours notice in advance of such visits.
1t shall be the Employer’s responsibility to provide the Union with a list of accounts
which require prior approval. The Employer shall notify the Union of any special
requirements of enfry to a building and will make its best efforts to arrange for such
entry for the Union official.

The Union shall be required to inform the Employer whenever a business
representative begins or ends employment with the Union. The Union shall make this

gotification to the Employer’s President or to his designee.

WORKING CONDITIONS

Tf any employee is required or instructed by the Employer to wear a uniform or any
specifically designated article of clothing or footwear (other than standard street
shoes), the Employer shall furnish and maintain such apparel.

Emplovees on their part agree to take good care of such apparel and not to wear same
except in the course of their duties during working hours, rest periods, and at
tunchtime. The Union insignia may be worn by employees.

Adequate locker space, containing a table and chairs or bench, shall be provided for
the employees and shall be adequately heated and ventilated by any method of the
Employer’s sclection, If necessary, the Union and employer shall determine where
the employees may have their meal in the building. Employees shall be allowed to
keep personal belongings in janitor closets located on the floors. These items will be
taken home every day:

Employees will be allowed to drink water on their floor from any appropriate
personal container, subject to client approval. In the event that it becomes an
issue that the janitor does not have access to drinking water at a particular sife the

-parties agree to meei and discuss this issue. The parties agree that, subject o

existing rules on theft or other misconduct, no empioyee will be subject to
discipline relating to personal drinking water. '

No employee under this Agreement shall be required fo clean cuspidors. This
exemiption, however, shall not apply to receptacles regularly used by patients in
doctors’ or dentists’ offices nor sand boxes wherever located.
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SECTION 6

6.1

6.3

The employer agrees not to utilize or require 'any employes to take any lie detector

test under any circumstances or for any reason whatsoever.

Bulletin Board. The Employer shall provide 2 bulietin board at a place designated by
the Employer for the purpose of posting notices of official business of the Unjon. -
The Employer will provide a receptacle at or near such bulletin board in which the
Union may place such notices of official business. The Union agrees that it will not
distribute handbills, posters, or other literature on the Employet’s property. -

The Employer shall be required to furnish to an employee information concerning the '

amount of that employee’s accrued vacation and sick leave under the following
conditions:

-(a)The employee nust request from the Employer information concerning his accrued

vacation and/or sick leave; and

(b)The employee may make a request for this v acation 1nf0maan011 no more than four

times per calendar year. The employee may make a request for this sick leave
information no more than four times per calendar year and the request must be made
at the time an employee takes sick leave.

SENIORITY

Sendority is the right that has acerued to employees through length of service under -
the terms of the collective bargaining agreement which entitles them to appropriate
preference in layoffs, rehiring and vacation.

Seniority shall be terminated by discharge for cause, resignation, retirement or failure
to return from an authorized leave of absence or failure to return from vacation unless
good cause for such. failure is shown. In addition, seniority with an employer for a
temporary employee excluding temporary employees who are paid the top wage rate
shall be terminated if that temporary employee fails to work at "least three (3) shifts
for that Employer during any twelve (12) month period. Seniority with an Employer
for an employee (excluding permanent employees regularly assigned fo a building
making the top wage rate) shall be terminated if that eraployee turns down a
permanent assipnment on the third time for which the employee is qualified and
which assignment has been offered to the employee. Documentation of the refuisal
will be verified by the employer to the Union via email. Union will have five
business days to verify the rejection of the offer by the employee, and if the union has
not responded within that time period, the employee’s rejection of the offer shall be
deemed final. When a contractor takes over a particular building seniority for
permanent employees will fransfers to the new Employer. '

In a case of layoff, the Employer shall give a minimum of five (5) days’ notice to the
affected employee(s) or pay the employee an amount equivalent to the employee’s
wages for five (5) business days, based on the émployee’s normal wage, in lien of
such notice.
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6.5

SECTION7

7.1

1.2

7.3

Employees on layoff shall receive preference over all new hires in the event-the'
Employer hires employees.

" When a permanent position becomes available, the Employer shall follow the

provisions set forih in Exhibit C.
HOURS AND OVERTIME

Seven and one-half (7 ) hours within not more than eight and one-half (8 %) hours
chall constitute a day’s work. A week’s work shall consist of thirty-seven and one-
half (37 %) hours divided into five (5) consecutive seven and one-half (7 ¥2) hour
working days, followed by two (2) consecutive days off. “All employees who work in
excess of seven and one-half (7 ¥2) hours per day within eight and one-half (8 12)
hours or thirty-seven and one half (37 14) hours worked per scheduled work week, or
five (5) consecutive days shall be paid at the rate of time and one-half (1 %) for such
€XCess.

Employees shall be entitled to a ten (10) minute rest period approximately in the
middie of the first half-shift and a ten (10) minute rest period approximately in the
middle of the second half-shift.

The Employer shall endeavor to distribute all scheduled overtime equally in each
building insofar as practical among all the employees in a particular job classification.
In each building, a scheduie shall be maintained and posted, setting forth for aperiod
8.
of at least a week in advance the days off, starting and quitting times, scheduled
overtime and lunch period for each employee. A posted schedule shall not be
changed with less than one (1) week’s notice, except in circumstances beyond the
control of the Employer or a mutual agreement between the parties. The Employer
shall notify the Union if it changes the starting times for any shift or changes the days
of the week in which the work will be performed. '

[REMAINDER OF PAGE INTENTIONALLY LEFT BLANK]
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WAGES

SECTIONS

8.1 All full-time employess who currently receive $18.65 per hour shall receive a twenty
{$0.20) cents per hour increase effective August 1, 2012. These rates shall rernain in
effect until August 1,2013. On that date the above rate will increase by twenty
($0.20) cents per hour. These rates shall remain in effect until August 1, 2014, On
that date the above rate will increase by another twenty ($0.20) cents per hour, These
rates shall remain in effect until August 1, 2015. On that date the above rate will
increase by another twenty ($0.20) cents per hour. These rates shall remain in effect
until August 1, 2016.

8.2 PROGRESSION RATE FOR ALL EMPLOYEES: _
The progression rate shall apply to all employees not covered by section 8.1.
Employees shall be placed in the following categories based on the amount of hours
they worked for an Employer since June 1, 1983. (Hours worked for different
Employers may not be totaled to gain higher placement on the progression rate.) As
the employee reaches the minimum hours in the next highest category, said employee
shall receive the next highest rate. The wages rates shall be as follows:

JANITOR
Effective August1, 2012 -
01950 hrs 1951-3900 hrs 3501-4850 hrs' over 4850 hrs
$13.035 $14.97 $16.915 $18.850
Effective August 1, 2013 .
0-1950 hrs 1951-3900 hrs 3901-4850 hrs over 4850 brs
$13.175 §15.130 $17.095 $19.050
Effective August 1, 2014
0-1950 hrs 1951-3900 hrs 3901-4850 hrs over 4850 hrs
$13.315 $15.290 $17.275 $19.250
Effective August 1, 2015 '
 0-1950 hrs 1551-3900 hrs 3501-4850 hrs over 4850 hrs
$13.455 $15.450 $17.455 $19.450

FOREPERSON: Fifty ($0.50} cents or seventy-five ($0.75) cents see Section 8.11

RESTROOM ATTENDANT: Five ($0.05) cents effective 8/1/2015 see Section 8.14
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8.3

8.4

8.5

8.6

8.7

8.9

8.10

RECYCLING COORDINATOR: See Letter of Understanding #2

Part-time employees shall be paid as follows for a call of 2 hours or less. . two (2)

hours straight time pay, For a call of more than two (2) hours...pay for actual hours
worked.

All disbursements for wages shall be made by voucher check, which shall show the
total number of hours worked, the rate of pay, and an itemized list of all deductions
made there from. :

At the Employer’s discretion, wages may be paid either weekly or biweekly or
semimonthly. However, any Employer which is not now paying on a semi-monthly
basis and which wishes to do so must give the Union ninety (90) days notice ol'its
intent to change o paying wages on a semi-monthly basis.

The Employer shall not be prevented from paying in excess "of the minimum rates.
Any ernployee earning a wage higher than their pro aression rate in the contract will
continue to receive the higher rate and including any negotiated wage increase. If a
Foreperson is demoted from his/her position for just cause that person forfeits the -
foreperson pay. If a foreperson is removed from the building for business need and
the Employer was not able to prove just cause then that Foreperson being removed or
demoted keeps their Premium pay. Forepersons have the right to request the union be
present in any meeting with the Employer that might involve disciplinary action.”

The Union shall have the right to inspect the paycheck of any employee covered by
this Agreement after the same has been returmed to the Employer by the bank. The
Union shall have the right to inspect all payroll records and time sheets and all other
records, papers, or documents of the Employer which relate to the terms-and
conditions of this Agreement.

In the event the Bmployer intentionally violates this Agreement by failing to pay the
proper wage rate to an employee (except in cases of recognized clerical error), said .
Employer shall pay the employee an amount equal to double the proper wage rate for
the period of violation. _— '

There shall be a twenty ($.20) cents an hour premium for those employees working in
the classifications and performing the duties of carpet and rug cleaning (including
Wet Shampooing, Dry Cleaning, Dry Foam Shampooing, Steam Shampooing, Rider
Operated Power sweeper and Rider Operated Scrubber). :

Forepersons with ten (10) or fewer employees shall receive fifty ($.50) cents per hour
in addition to the wage rate for which they are eligible. Forepersons with more than
ten (10) employees shall receive a seventy five (3.75) cents per hour in addition to the
wage rate for which they are elhigble. . '
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8.11

8.12

8.13

SECTIONS®

9.1

8.2

9.3

9.4

9.5

A forepersons main responsibility is to direct cleaning operations. T he Employer
shall not authorize forepersons.to impose discipline or perform the following
supervisory duties which includes: hiring, assigning permanent schedules or work
areas, evaluating employees, adjusting grievances, or determining rates of pay in

* excess of the levels specified in this Agreement. Forepersons are not allowed to

authorize employees who request to work their vacation. Foreperson need not be
present when disciplinary action is imposed.

When the regular foreperson is out on vacation, leave of absence, sick leave or
disability for more than 5 days, the Employer's designated replacement, if
necessary, to perform the duties of the foreperson shall receive the foreperson pay
rate as designated in the contract.

Restroom Attendant Pay

Fuil-time, fully dedicated restroom attendants will be paid an additional $.05 per
hour effective 8/1/2015 ‘

PAYMENT FOR TRAVEL

An employee who is required to move from location to location in the course of
performing 2 day’s or night’s work assignment shall be paid for all time spent in
traveling between such locations.

An employee who is requested or recjuired by the Employer to furnish his/her own:
velicle o carry any equipment or supplies between locations shall be reimbursed at
the established actual federal rate per mile at the time of reimbursement for use of the
vehicle.

All payments due to reimburse erployees for the use of thetr own vehicles éhall be
paid at each pay period, either by separate check or together with payroll check, the
amount of such payment to be specified on the check stub.

The Employer shail carry non-ownership (Property Damage) liability insurance on
the vehictes of all employees who are requested or required to use their own vehicles
in connection with their work. In the event the Employer fails to secure such
insurance, they shall assume full responsibility for all legal fees, court costs, or
damages incurred by the use of such vehicle during the course of his work.

Should an employee receive a traffic citation while using his own vehicle at the
request of the Employer, the circumstances of the citation will be investigated by the
Union and the Bmployer. Whether the Employer or the employee will be responsible
for any payments will be determined by mutual agreement between the Union and the
Ermployer. S ' ' ' '
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SECTION 10 VACATIONS

10.1

103

104

10.5

10.6

All employees who have, been in the service of the Employer continuously for one '
(1) year shall be granted two (2) weeks vacation with pay anmually. All employess
who have been in the service of the Employer continuously for five (5) years or mare
shall be granted three (3) weeks vacation with pay annually. All employees who have
been in the service of the Employer continuously for twelve (12) vears or more shall
be granted four (4) weeks vacation with pay annually. Absence from services of not
more than sixty (60} days because of illness, temporary layoff or leave of absence
shall not interrupt the continuity of service for the purpose of this section. In the
event of such an absence of more than sixty (60) days, the first year of employment
shall be completed for the purposes of this section by the completion of fifty-two (52)

 weeks actually worked from the original date of employment. After the first year of

service when such absence from service extends beyond sixty (60) days per year, the
pay for vacation shall be prorated on the basis of the actual weeks worked.

Any employee who has been in the service of an Employer continuously for more
than six (6} months whose employment terminates shall receive the prorata vacation:
due him. Vacation pay on termination shall not count as hours worked towards
contributions to Health & Welfare except when an employee is on a paid vacation at
the time the account changes contractors, in which case the prior Employer shall

make contribution if hour requirement ig satisfied.

If a holiday falls within an employee’s yacation period, the employee will receive an -
additional day of vacation with pay, or and extra day’s pay in lieu thereof.

Employees are entitled to paid vacations after each year of service, even though there
has been more than one Employer during the year. Itis understood and agreed that an
employee’s vacation credits shall accumulate at the rate of one-twelfth of his annual
vacation allowance each month. If the services of a building maintenance contractor
are discontinged on any job, the accumulated vacation credits of the employees of
cuch contractor shall immediately become due and payable.

Vacation pay shall be calculated on the basis of the employee’s regular straight time
houtly rate at the time he/she takes the vacation times the number of hours the

- employee has coming under this vacation clause.

The Employer reserves the right to {imit the number of employees taking vacations at
the same time in order to maintain operations.
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SECTION 11 HOLIDAYS

111

i1.4

115

The following days shall be observed as holidays:

New Year’s Day Martin Luther King Day
President’s Day #Day After Thanksgiving
Memorial Day Thanksgiving Day
Independence Day Christmas Day

Labor Day _ Employee’s Birthday

Eligibility: The Birthday holiday does not apply to birthdays falling within an
employee’s first twenty-five consecuhve working days of employment with an
Employer.

For all other holidays, the empioyee must work on both the last regular working day
immediately preceding the holiday and on the first regular working day following the
holiday and, unless the employee so works, he shall receive no pay for such holiday
unless such absence on the regular working days before and after said holidays is due
to the express permission of the Employer, or a bona fide illness confirmed by a
doctor’s certificate, or on vacation.

Floating Holiday: The Employer shall have the right tot replace the Day After
Thanksgiving with one floating holiday to be determined by the Employer, with the
Emplover giving notice {o the employee and Unieon at least thirty (30) days prlor to
the Day After Thanksgiving.

The mdividual employee shall provide the employer with not less than two (2)
calendar weeks advance notice of date upon which the employee’s birthday falls. The
employee shall be allowed to observe the holiday on the birthday or such other day
during the calendar week as may be determined by mutual agreement between the
Employer and the individua! employes. Where the employee fails to provide said tow
(2) calendar weeks advance notice of the date on which the birthday falls, the date
upon which the holiday shall be observed shall be at the sole option of the Employer.

If a holiday falls on a Sunday, it shall be observed on the following Monday. fa
holiday falls on a Saturday it shall be observed on the preceding Friday. No
deduction shall be made from the pay of employees for the observance of sard
holidays.
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11.6

11.7

SECTION 12
S 121

12.2

Holiday pay shall be at time and one-half {1-1/2) hours’ straight time pay. Any
employee working on a holiday shall be paid, in addition to this straight time rate, a
premium rate of time and one-half the straight time rate of pay. A holiday not ‘
worked, which falls within an employee’s re outarly scheduled work week shall be _
considered as a day worked for the purpose of computing a week’s work. If a ¥
employee’s day off falls on a holiday, he shall receive an additional day of within two *
(2) weekends with full straight time pay, or an extra day’s pay in lieu thereof. [fan
employee replaces a regular employee who is absent for reasons other than vacation,
and worked the regularly scheduled work day before and after a holiday, the
replacement shall receive the holiday pay instead of the regular emaployee.

Vacation relief employees who work at least twenty (20) consecutive days shall be
conferred by all provisions of this section. '

The holidays recognized in the Agreement shall be observed in conformance with
the observances of Federal and State holidays; provided in the event of conflict
wetween State and Federal observances, holidays shail be observed on the same
date observed by the Federal government.

SICK LEAVE

Regular employees who work continuously for the same Employer for at least one
(1) full year shall thereafier be entitled to six (6) days sick leave with one pay
after cach vear of continuous service and shall accumulate sick leave at the rate of
six (6) days per year. Sick leave shall be paid at the rate of seven and one-half (7
14) straight time hours per day and the annual allowance of six (6) days shall be
forty-five (45) straight hours. After the first year of employment, benefits accrue,
and may be vsed based on one-half (1/2) day per month. Effective 8/01/09 regular
employees who work contituously for the same Employer for at least one (1) full
year shall thereafter be entitled to seven (7) days sick leave with pay after cach
year of continuous service, and shail accumulate sick leave at rate of seven (7)
days per year. Effective 9/01/12 employees with twelve years of service shall
begin accruing sick leave pay at eight (8) days per year.

Harned but unused sick leave may be accumulated for five (5) years. A regnlar
employee who has worked continuously for five (5) or more years for the same
Employer and has not used sick leave for the five (5) previous years and shall,
together with the employee’s current year’s allowance, be entitled to a maximum
of thirty- six (36) days sick leave. Any employee who has used sick leave shall be
entitled to a lesser amount determined by deducting the number of days of sick
leave used in the five (5) previous years, but inno event deducting more than
thirty (30) days. : '
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12.5

12.6

Earned sick leave pay shall be granted only in cases of bona fide 1llness or
accident. Any employee found accepting or claiming benefits under this Section
by reason of false statements or documents shall be subject to disciplinary action.-
A doctor’s certificate or other reasonable proof of illness may be required by the
Employer, provided, however, in cases of bona fide illness requiring no more than
three (3) consecutive work days’ absence from the job where the illness is of such

‘nature as not to require the employee to be attended by a physician, the doctor’s

certificate referred to above shall be waived. However, such waiver shall be
conditioned upon notification to the Employer by the employee not later than four
(4} hours before the employee’s regular starting time on the first work day’s
absence that the employee shall not report to work on that day due to said illness
and further notification to the Employer by the employee on the day before he
plans to return to work of such intention to return to worlk. Earned sick leave pay
is not convertible to cash bonus.

Earned sick leave benefits shall be paid in the following manner. First work day’s
absence, no pay, provided, however, that the sick benefit allowance for bona fide
illness or accident shall commence with the first work days’ absence if the
employee’s illness or accident results in his being hospitalized before he returss to
work or if the employee has twelve (12) or more days of accumulated sick leave.
Succeeding work days® absences, full pay until earned sick leave benefits are
exhausted. The waiting periods herein provided before full pay commences shall
apply for each illness or accident in case the earned sick benefits allowance has
not been exhausted in previous illnesses. For the purpose of this Section, full pay
shall mean pay for the regular day or night shift schedule working hours, for those
days, which the employee would have worked, had the disability not occurred,
calculated at straight time. :

In industrial or disability cases, Worker’s Compensation or Unemployment
Disability payments and sick benefit allowance shall be paid separately, but in the
event Worker’s Compensation payments or Unemployment Disability payments
cover all or part of the period during which sick benefit allowances are paid, the
sum of the two shall not exceed the sick benefit payable for said period, and the
unused portion of aceumulated sick leave will continue to be credited to the

“employee. Integration of sick leave benefits with Worker’s Compensation or

Unemployment Disability payments is to be automatic; the Employer may not
waive integration, and any employee entitled to Workers’ Compensation or
Unemployment Disability payments must apply thereof (in order that the principle
of integration may be applied) before sick benefits are payable.

Explicit waiver language as recommended by the City of San Francisco and to be
agreed by the parties as follows:

“WAIVER OF SAN FRANCISCO PAID SICK LEAVE ORDINANCE”

San Francisco Administrative Code, Chapter 12W, Paid Sick Leave Ordinance, is
expressly waived in its entirely with respect to employees covered by this
agreement. ' ‘ '
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SECTION 13

13.1

SECTION 14

14.1

14.2

14.3

14.4

BERFEAVEMENT LEAVE

In the event of a death in the immediate family of an employee covered by this
Agreement, who has at least ninety {90) days of service with his Employer, he
shall, upon request, be granted such time off with pay as is necessary to make
arrangements for the funeral and attend same, not to exceed three (3) regularly
scheduled working days. This provision does not apply if death occurs while the
employee is on leave of absence, layoff or sick leave. For the purpose of this
provision, the immediate farnily shall be restricted to Father, Mother, Brother,
Sister, Spouse, Child, current Mother-in-Law and Father-in-Law and Legal
Guardian and domestic partners. At the request of an Employer, the employees
shall furnish a death certificate and proof of relationship. Bereavement leave
applies only in instances in which the employee attends the funeral or is required
to make funeral arrangements, but is not applicable for other purposes, such as
setiling the estate of the deceased. The Employee may use vacation days or-
unpaid leave of absence for the additional time after the first three (3) days off up
to six months.

LEAVE OF ABSENCE

An employee who has worked one (1) or more years for an Employer shall be
granted, upon request, an unp aid leave of absence up to six (6) months, provided
that he has given the Employer acceptable proof that such leave of absence is
necessary to recover from personal disability (including personal physical
disability due to pregnancy). Leaves of absence up to twelve {12) months shall be
granted in cases of industrial illness or injury. The Employer and/or Union may
initially fill the temporary vacancy resulting from the granting of this leave ander
sub-section 14.1 with a Union member according to seniority, similar
classification, and who possesses the similar skills and ability required of the
vacant position. '

Leaves of absence for reasons other than physical disability shall be granted only
by agreement between the individual employee and his Employer, and shall be
recognized only after they are reduced to writing and signed by the employee and
the Employer. Requests for leaves should be submitted at least two weeks prior to
the time being requested. A leave request shall not be denied for a reason which
would violate Section 2.1 of this Agreement.

No accrued rights shall be forfeited by reason of a leave of absence. No benefits
shall acerue during such leave, Leaves of absence shall not result in adjustment of
anniversary date.

Any employee who fails to report to'work on expiration of a leave of absence
shall be considered as having volunterily quit, unless the employee notifies the

‘Employer and the Union in writing within 30 days of extenuating circumstances

beyond the control of the Employee.
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14.5

14.6

SECTION 15

15.1

SECTION 16

16.1

Upon request a full rate employee shall be entitled to a Ieave, up to twenty four
(24) months, pursuant to this paragraph no more than once every three years.
From the date of retirn from such a leave, an employee shall be required to work
an additional three (3) years before requesting another leave. If an employee
requests another extended leave within the three-year period due to a different
circamstance, he or she shall be granted additional leave according fo the
situation. The emplover may fill the temporary vacancy resulting from the
granting of this leave with a Union member of the employers choice during the
full duration of the leave as long as the request for leave is twelve (12) months or
fonger .

The Employer shall notify the Union when an Employes is granted a leave of
absence. '

GROUP INSURANCE

Group insurance shall be as set forth in Exhibit “B” whlch is attached hereto and
made a part thereof.

PENSICN PLAN

For the purpose of establishing and maintaining a pension plar, the Employer
shall contribute as follows for all employees covered by this Agreement.

Effective October 23, 2008 throuch July 31, 2009, $7.50 per shift or one dollar
($1.00) per hour;

Effective from Augusi 1, 2009 through July 31, 2010; $7.875 per shift or one
dollar and five cents ($1.05) per hou:r '
Effective from August 1, 2010 through July 31, 2011, $8 25 per shﬁ’t or one dellar
and ten cents ($1.10) per hour;

Effective August 1, 2011 through July 31, 90012 $8.63 per shift or one dollar and
fifteen cents ($1.15) per hour. '

The Employer agreed to increase its contribution to the SEIU National Industry
Pension Fund (SEIU-NIPF) to which the 10% Funding Improvement Surcharge

“was added.
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16.3

16.4

The-parties acknowledge that the SEIU National Industry Pension Fund (“Fund”)
has been certified to be in critical status and has adopted a rchabilitation plan
containing two schedules of berefit reductions and supplemental employer
contributions for which no benefit credit is given, under the authority of Section
305 (b) of ERISA. The bargaining parties adopt the current Preferred Schedule of
the rehabilitation plan of the Fund. Pursuant to that Preferred Schedule, effective
August 1, 2012, Employer agrees 1o make base contributions to the Fund for
which benefit credit is given at a rate of $1.15 per hour worked or paid and, in
addition, a supplemental contribution equal to 27.7% of said base rate of

contributions per hour worked or paid, for which no benefit credit will be given.

Effective August 1, 2013 Employer agrees to make base contributions to the Fund
for which benefit credit is given at the rate of $1.15 per hour worked or paid and,
in addition, a supplemental contribution equal to 37.6% of said base rate of
contributions per hour worked or paid, for which no benefit credit will be given.

Effective August 1, 2014 Employer agrees 10 make base contributions to the Fund
for which benefit credit is given at the rate of $1.15 per hour worked or paid and,
in addition, a supplemental contribution equal to 48 3% of said base rate of
supplemental contribution equal to 48 3% of said base rate of contributions per
hour worked or paid, for which no benefit credit will be given.

Effective August 1, 2015 Employer agrees to make base contributions to the Fund
for which benefit credit is given at the rate of $1.15 per hour worled or paid and,
in addition, a supplemental contributions equal 1o 59.8% of said base rate of
contributions per hour worked or paid, for which no benefit credit will be given.

Paid vacations, paid holidays, and paid sick leave, and straight time hours worked,
excluding overtime hours, are considered as hours worked in computing pension
contributions.

Between the first and tenth day of each month, the Emplover shall make
irrevocably the required payment for the preceding calendar month to the trustecs
of the pension plan and shall continue such payments for the term of this
Agreement or as required by any subsequent and succeeding Agreement.

The Employer shall comply with all provisions of the Pension Trust Indentare and
shall maintain, furnish and make available for audit at Employer’s office such
data and records as the Trustees may require as provided in the Pension Trust
Indenture. '

The Employer accepts the terms of that certain trust indenture made and execuied
in San Francisco, California October 30, 1953 as amended, creating BUILDING
SERVICE EMPLOYEES PENSION TRUST and accepts the Terms of
BUILDING SERVICE EMPLOYEES PENSION PLAN, and further hereby
becomes a party to said trust indenture subject to the terms thereof as indicated in
Section 3.01 of Article Il of said trust indenture.
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16.5

16.6

16.7

SECTION 17

17.1

17.2

SECTION 18

18.1

The Eniployér further agrees to be bound by all of the provisions of said trust
indenture and said pension plan as amended and bereby acknowledges prior

. receipt of copies of said trust indenture and said pension plan.

The employer hereby authorizes and directs the Union to deposit with the Pension -
Plan Trustees a duplicate original of this collective bargaining agreement, which,
when so deposited, shall indicate the Emplover’s acceptance of the terms of said
trust indenture and the terms of said pension plan, by virfue of the provision of
this section and in accordance with said Section 3.01 of Article 11 of said trust
indenture.

The parties agree to re-open the agreement for the purpose of negotiating Pension
Fund contributions at the three year point of this agreement, namely on Auvust 1,
2015, -

SATETY

The Employer shall comply with all applicable Federal and CAL-OSHA laws and
regulations pertaining to occupational health and safety, including the Hazardous
Substance Information and Training Act.

In the event of a safety or health hazard is detected, it shall be repotted
immediately to the Employer and the Union.

The Employer, the Union and all employees shall cooperate fully in all efforts to
maintain a safe and sanitary work place.

Training shall not be conducted during the Empleyee’s break or lunch hour.

The employer shall make a good faith effort to provide all training in the
empioyee s primary language.

MILITARY SERVICE

In the event any employee covered by this Agreement is called for active duty in
the Army, Navy, Marine Corps, or any other branch of the United States Military
Service, he shall retain, consistent with his physical and mental abilities, the right
to his former position or its equivalent for the period of this Agreement or any
further agreement, and shall receive his former position or a job of equal rank,
provided application for reemployment is made within ninety (90) days after

~ release from military service. Any questions that may arise concemning retum to
~ work shall be settled in accordance with Section 20.
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SECTION 19

19.1

SECTION 20

20.1

20.2

20.3

PISCIPLINE

The Employer shall have the righf to discharge or discipline any employee for just |

cause.’

At the time that an employee is notified of being discharged, the Unicn shall
normally receive notification in writing of the discharge. However, where
circumstances make it impossible or impractical to provide written notification to
the Union at the time of the discharge, the Employer shall have until 5:00 PM of
the business day following notification to the employee to provide written
notification of the discharge to the Union. An employee may request the presence
of a Union steward or representative for any meeting or discussion with the
employer that may lead to discipline.

GRIEVANCE PROCEDURE

Any difference between the Employer and the Union involving the meaning or
application of the provisions of this Agresment shall constitute a prievance and
shall be taken up in the manner set forth in this Section. Before filing a grievance
in writing, a grievant and/or his representative may discuss the grievance with a
representative of the other party to attempt to resolve the grievance informally.

If the aggrieved party chooses not to attempt to resolve the grievance informally
or if the grievance is not resolved through informal meeting, the aggrieved party
shall serve upon the other party a written statement setting for the facts
constituting the alieged grievance. ‘

STEP 1. Grievance A grievance need not be considered unless the aggrieved
party serves upon the other parties a wriiten statement setting forth the facts
constifuting the alleged grievance. For a discharge case grievance, such notice
must be served within ten {10) days from that date of discharge. Such written
staternent concerning any other type of grievance must be served within fiftecn
(15) days of its occurrence or the discovery thereof by the aggrieved party. The
Employer shall respond to the grievance within ten (10) days. If there is no
response within ten (10) days the grievance will automatically advance to the next
step.
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20.3

20.4

205

20.6

STEP 2 Informal meeting If is the intent of the parties that reasonable diligence
be used in the discovery and reporting of alleged grievances so they may be
adjusted or dismissed without undue delay. The Employer and the Union agree to |
usg, their best endeavors by informal conferences between their respcctwe
representatives to settle any grievance within ten (1 0) days after service of such
written statement . For & grievance regarding discipline of an Employee, the
Employer will make every effort to provide to the Union upon request any
document the Employer relied upon to discipline the Employee no later than 438
hours before the Board of Adjustment Hearing. For a grievance regarding
monetary issues the Employer will make every effort to provide no later than 48
hours before the Board of Adjustment Hearing to the Union upon request-
applicable payroll records and timesheets. Discovery that is provided at the Board
of Adjustment does not preclude the union or company from providing additional
documents at the mediation or arbitration hearing. ©

STEP 3 Board of Adjustment If the grieving party wishes to take the grievance
to the Adjustment Board, the grieving party must submit the request foran
Adjustment Board within thirty days from the date the grievance was filed. If the
grieving party fails to submit this request within thirty (30) days, from the date the
grievance was filed, the grievance shall be deemed waived. '

Within ten (10) days upon receipt of a timely written request, there shall be an
Adjustment Board consisting of two (2) representatives designated by the Union
who have not participated in earlier steps of the Grievance Procedure and two (2)
representatives designated by the Employer who have not participated in earlier
steps of the Grievance Procedure. The Adjustment Board shall meet as required
and shall consider fully all aspecis of the issue presented. If there is no Board of
Adjustment held within ten (10) days from the request for an Adjustment Board
Hearing and there is no written agreement between the employer and the Union to
extend the time limit the grievance shall antomatically advance to the next step, -

Any decision by majority of the four (4) members of the Board of Adjustment
shall be final and binding upon all parties, subject to limitations of jurisdiction
and authority contained in the contract. If during the period that the Adjustment
Board can meet, no majority decision can be reached, either party may, within ten

{10} days following a such period, request in writing that the matter be referred to

Federal Mediation and Conciliation Service

a. STEP 4 Federal Mediation The mediator shall meet with the parties including

- affected employee(s) to assist and offer advisory opinions in an effort to help the -

parties reach an agreement that resolves the grievance. If there is no decision then
either party may advance the gmex ance to arbitration within twenty (20) days
following the mediation.
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20.7

20.6

20.7

20.8

20.9

20.10

SECTON 21

211

If the parties cannot agree upon a person to act as an impartial arbitrator within
five (5) days after service of such demand, then an impartial arbitrator shali be -
selected by agreement from the following list of three (3} arbitrators: Tom
Angele, Matthew Goldberg, and Union to submit arbitrator. The union will set
dates with each of the arbitrators and the arbitrations will be held when the
arbitrators are available on a rotation basis. If an arbitrators date goes unused and
is not cancelled by the union then the union shall bear the entire expense. By
mutual agreement, the parties can add one mors arbitrator to the rotation.

The above procedure will be on. a trial basis for two years. If there is no mutuat
agreement to extend the procedure for the utilization for arbitrators then the
following shall apply. '

If necessary, an impartial arbitrator shall be named by agreement from the names
listed above, if there is no agreement then the parties shall request a list supplied
by either the State or Federal Mediation and Conciliation Service. Either party
may reject in its entirety any list of arbitrators supplied by the State or Federal
Mediation and Conciliation Service, and thereafter request a new list.

The decision of the arbitrator shall be final and binding on both parties hereto. In
the event of a willful failure by either party to appear before the Arbitrator, the'

* Arbitrator is hereby authorized to render his decision upon the evidence produced

by the party appearing.

Fach party shall bear all costs of presenting its case 10 the Arbitrator. The
Arbitrator’s fee and all incidental expenses of the arbitration shall be borme
equally by the parties hereto. : .

Proposals o add to or change this Agreement shall not be subject to arbitration.
Neither an arbitrator nor a panel of representatives shall have any authority or
power to add, alter or amend this Agreement.

The arbitrator shall render a decision in writing witkin thirty (30) days if possible
and in any event no later than sixty (60) days after the close of the hearing. It is
understood that a hearing is not “closed” within the meaning of this provision
until the post-hearing briefs are filed.

The parties agfee that Step Two and Step 3 in the Grievance Procedure herein
may be waived in discharge cases, and in cases involving Section 6 and Section -
29 of this Agreement may automatically proceed from Step One to Step Four.

SAVINGS CLAUSE

If any provision of this Agreement or the application of such provision to any
person or circumstances be ruled an “Unfair Labor Practice”, or in any other way
contrary to law, by any Federal or State Court or duly authorized agency, the
remainder of this Agreement or the application of such provisions to other persons
or circumstances shall not be affected thereby.
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SECTION 22

221

SECTION 23

231

232

23.4

23.5

MANAGEMENT RIGHTS

All rights of management not expressly limited by the language of this Agreement
are expressly reserved to the Employer, and the express provisions of this
Agresment constitute the only limitations upen the Employer’s rights. The
exercise of any right reserved to management herein in 2 particular manner or the
non- exercise of any such right shall not be deemed a waiver of the Employer’s
right or preciude the Employer from exercising the right m a different manmner.

IMMIGRANT WORKERS

The Union is obligated o represent all employees without discrimination based
upon national or ethnic origin. The Union is therefore obligated to protect
employees against violations of their legal rights occurring in the workplace,
including unreasonable search and seizure.

The Employer shall notify the Union by phone and give oral notice to the Unien
steward, as quickly as possible, if any Department of Homeland Security or SSA
agent appears on or near the premises to enable a Union representative or attorney
to take steps to protect the rights of employees.

The employer shall reinstate any employee who is absent from work due to court
or agency proceedings relating to immigration matters and who returns to work
within one (1) year of commencement of the absence. If the bargaining unit
member does not remedy the issue within one (1) year, the bargaining unit
member may be discharged and the Employer shall no further obligation to hold a

bargaining unit member’s position. . ‘

Tnn the event that an employee is not authorized to work in the United States of
America and his or her employment is terminated for this reason, the Employer
agrees to immediately reinstate the employee to his or her former position,
without loss of prior seriority (i.e., seniority, vacation or other benefits do not
continue 1o accrue during the period of absence) upon the employee providing
proper work authorization within one (1) year from the date of termination.

If the employee needs additional time the Employer will rehire the employee into
the next available opening in the employee’s former classification. Upon the:
employes providing proper work authorization within a maximum of one (1} year.

Frrors in an employee’s documentation may be due to mistake or circumstances
beyond an employee’s control. Employees shall not be discharged, disciplined or
suffer loss of semority or any other benefit or be otherwise adversely affected by a
lawful change of name or Social Security number. These changes shall not be
considered new employment or a break in service.
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23.6 In the event an employee is displaced due to disqualification from employment
due to the application by the employer of a e-Verify, or similar employment
eligibility verification program, including background check, the incoming
replacement employee will be paid at the wage rate and benefit eligibility levels
of the employee who is being replaced.

SECTION 24 ASSIGNMENTS

242 The parties agree that in the event that the ownership or management of any plant
or company is changed by sale, merger or in any other manner, this Agreement
shall be included as a condition of such change or transfer, and shall run to its
conclusion as the contract of the successor company, applicable to the particular
plant thus sold, merged or transferred. The Union likewise binds itself to hold this
contract in force to its termination, and agrees that no part of this Agreement shall
be assigned to any labor organization other than those which are parties hereto,
without consent of the parties hereto. :

SECTION 25 BIDDING PROCEDURES

251 Whenever the Employer bids or takes over the servicing of any job location,
puilding or establishment covered by this Agreement, and where the daily work
being performed amounts to seven and one-half (71/2) hours or more, the
Employers agrees to do the following: '

(a) Retain all permanent employees at the job location, building or establishment
including those who might be on vacation or off work time because of illness,
injury or authorized leave of absence; and recognize that the work time and

- overall employment service of all such employees shall be considered as
continuous, regardless of change of Employers, for all purposes, including
seniority, sick leave and vacation benefits, 50 that no such permanent employee
wiil lose any such benefits because of the change of Employers.

(b} Contact the Union for the mumber of permanent employees, all job classifications,
starting and quitting times, the mumber of daily hours worked, the rates of pay,
and the number of hours each such employees is credited with for purposes of the -
Progression Rate at such location. The Union agrees to supply such requested
information within five (5) working days or the Employer is free to bid the job as
he sees fit. ' S

25.2 Within the 30 days of a building changing contractors, the current contractor will
ot be allowed to transfer anyone into the building. The outgoing confracior, at
its discretion, can transfer out an employee within the 30 days of a building
sransfer. '
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SECTION 26

26.1
26.2

SECTION 27

271

SECTION 28

28.1

28.2

283

28.4

SUBCONTRACTING

The Employer agrees not to subcontract work normally performed by the
employees covered by the terms of this Agreement except to persons, firms or
companies meeting not less than the terms and conditions of this Agreement
relating to wages, hours and conditions of employment.

The Employer shall not contract out to avoid its obligations under this Agreement
nor as a means of reducing the scope of the Union. The Bmployer will notify the
Union prior to any subcontracting, and shall include in its notification the name of
the subcontractor, nature of the subcontracted work, and location of the work.

New Work dhd Confracis

The Employer shali notify the Union, in writing, of any new job where the daily
work consisis of seven and one-half (7 %) hours or more, specifying the name of
the job and the address of the job location. Such notice shall be given at least two
{2) weeks prior to the commencement of the job or if the Employer has less than
two {2) weeks notice the Union shall be notified within forty-eight (48) hours
after the Employer received notice to start the job.

WORKING CONDITIONS

When vacancy is verified bjr the building, staff reduction shall be automatic and
the affected employee(s) shall be placed on the temporary list pending placement
into an open permanent position, per Exhibit C.

The Employer shall have the right to determine and change the assignment of
employees within 2 building and where, what and how the work is to be
performed within a building. Any such decision shall be based on business need
and shall not be for punitive, discriminatory or personal favoritism reasons.

At its discretion, the Employer shall have the right to determine and change
starting times, provided that the Union shall receive at least five (5) working days
notice of any change in starting times. and, provided further, that no shift may
begin in any day afier 6:00p.m. unless the Union is notified in writing. However,
it is understood that the Employer may continue to begin a shift afier 6:00p.m. if
the Employer is currently beginning a shift after 6:00p.m.

The Employer shall have the right to transfer emplovees from one building to
another. Any such decision shall be based on business need and shall not be for
punitive, discriminatory or personal favoritism reasons. The Unien and the
affected employee shall be given twenty-four (24) hours notice of any transfer.

The Union shall have the right to conduct an investigation, in order to determine
whether any provisions of this Section have been violated.

When vacancy is verified by the building, staff reduction sl_laﬂ be automatic and
the affected employee(s) shall be placed on the temporary list.
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SECTION 29

291

29.2

293

SECTION 30

30.1

30.2

OTHER AGREEMENTS

Tn the event the Employer employs employees in industries or locations whete
there is an agreement involving the Union, the Employer shall pay the wages rates
and provide the benefits contained in such agreement. Employees are entitied to
paid vacations after each year of service at any location in accordance with the
provisions of the appropriate agreement, even though there has been more than
one Employer during the year. An employee’s vacation credits shall accumulate at
the rate of one-twelfth (1/12™) of his annual vacation allowance each month.
Employer are discontinued at any location, the accumulated vacation credits of
the employee shall immediately become due and payable.

In the event the Employer is discontirued at any location, the accumulated
vacation eredits of the employee shall immediately become due and payable.
However, in those casés where vacation is billed, the client has the option to
request vacation accruals to be transferred to the new contractor. The Employee,
the outgoing Employer and the new Employer shall mutually agree to the amount
of roll over with a printed copy for each employee of accrued sick leave and
vacation.

The outgoing contractor must post the employees accumulated vacation and sick
leave credit hours, when the building is placed out to bid. Any discrepancies on
vacation or sick leave credits must be resolved before the end of the contract for
that building. In other cases where vacation is billed, the client may request that
employees be cashed out of their accrued vacation prior to assuming a permanert
open position. - -

NO STRIKE/LOCKOUT

The language and spirit of this Agreement guarantees the prompt and faithfal
performance by the Employer and the Union of all obligations imposed by the
terms of this Agreement. The parties, therefore mutually agree that during the
term of this agreement, the Employer shall not tockout it’s employees, nor shall
the Union or it's members either cause, sanction, or engage in any strike,
diminution or interruption of the Employet’s business. In the event of a violation
of the provisions of this Section, the Union shall upon netice from the Employer,
immediately resume normal operations. '

Tt ;s understood that the observance by an individual member of the Union of a
lawfiul picket line of another labor organization, which picket line has been
sanctioned by the San Francisco Labor Council, shall not constitute a breach of
this agreement.

Neither the offer nor the withdrawal of any proposal during the negotiations
preceding the execution of this agreement which proposal, was not incorporated
theréin, shall be used in the construction of this agreement.
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SECTION 31 SHOP STEWARDS

311

31.5

31.6

The Employer recognizes the right of the Union to desigﬁate or elect shop
stewards and alternates.

The Employer recognizes the shop stewards or alternates, so designated or
elected, as the representatives of the Union, '

Upon oral request, Shop Stewards will be provided copies of dispatches, the SEIU
card and or names in the event of any emergency basis replacement.

Upon employees request, Shop Stewards, when available, will be present, if there

"is no Shop Steward then the Employer will call the Union to send a

representative, when disciplinary action is being imposed on an employee. If no
representative from the union is available the employer may proceed with the
disciplinary action.

‘When an Employee or Employer requests a shop steward to be present at a
meeting called by the Employer and the meeting lasts longer than twenty (20)
minutes the employer will provide assistance from t‘le building staff to assist the
shop steward at his or her station.

Shop Stewards shall be allowed twenty (20) minutes per month to perform any
needed Shop Steward responsibilities when necessary.

SECTION 32 ENTIRE AGREEMENT

32.1

32.2

The Emplover shall not be bound by any requirement which is niot clearly,
explicitly and specifically stated in this Agreement. Specifically, but exclusively,
the Employer is not bound by any past practices of the Employer or -
understandings with any labor organization, unless such practices of the Employer
or understandings are specifically stated in this Agreement. The foregoing does
not eliminate the accepted use of past practice when issues arise as to
interpretation of ambiguities in the express language of the Agreement,

The Union agrees that this Agreement 1s intended to cover all matters affecting -

“wages, hours and other terms and all conditions of employment and sinilar or

related subjects, and that during the tern of this Agreement neither matiers
affecting these or any other subjects not specifically set forth in this Agreement.

Neither the offer nor the withdrawal of any proposal during the negotiations

- preceding the execution of this agreement which proposal, was not incorporated

therein, shall be used in the construction of this agreement.
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'SECTION 33 TERM OF AGREEMENT

33.1 Unless expressly stated otherwise all patts of this Agreement will be effective
August 1, 2012 and shall remain fo and including July 31, 2016 and shall continue
in effect thereafter from year to year unless either party serves notice in writing at
{east sixty (60) days prior to the expiration of this Agreement of the desire to
terminate the Agreement or modify its terms. :

_ -
™ o
DATED: // S /20112 DATED: __* 1| ﬁ}tdﬁ)if\y
SAN FRANCISCO MAINTENANCE SE%TGmgAL 87 /)
CONTRACTORS ASSOCIATION SERAIC

¥

EMRLQYEES

| INTERNATIONAL UNION
(Lmua Eéaag- | ]‘j / ﬁ gy A
N . _
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- A

EXHIBIT A
MEMBERS OF THE SAN FRANCISCO MAINTENANCE
CONTRACTORS

Able Building Maintenance Company

%
i P R e
] H N ’

Date: | — ¥ 243

American Bmldmg Maintenance

Swndture {24‘1‘:’!«1 /i K‘ Date: .’ & 4 f&
Lewis amd Taylor MeaintenanceCotpany
Si@amW Date: /™ gg"‘[ 2

Signature:

&

Gen wilding Services

Signature, <7 — /2 /

Clean-A-Rama Buﬂdmg Mamfenance

Date: / '?43&/ >

Signamre:' o Date:
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B.2

EXHIBIT B

HEALTH AND WELFARE COVERAGE:

This Section expresses the understanding of the parties concerning Employer
contributions to the General Employees Trust Fund on behalf of employees and
their eligible dependents covered by this Agreement. ' .

The Employer agrees to maintain Plan C26 covering medical, dental, vision,
prescription drug and life insurance coverage for employees and their eligible
dependent(s) in its entirety through October 31, 2012. The cost of Plan C26 1is
one thousand two hundred seven dollars and four cents ($1,207.04) per month per
eligible employee.

Effective September 2012 hours for October 2012 deposit for Noverber 2012
coverage, employees participating in Plan C26 will be transferred into Plan C26
(A) at the cost of one thousand one hundred fifty four dollars and thirty one cents
($1,154.31) per month per eligible employee.

For employees hired after August 1, 2012 they shall be eligible after four (4)
months for Plan C26 (B) at the cost of nine hundred thirteen dollars and fifty two
cents ($913.52) per month per eligible employee.

After thirty-nine-hundred {(3900) hours an employee hired after August 1, 2012
shall be eligible for Plan C26 (A).

The employer agrees to maintain the amended benefits of the plan (MOB) during
the term of the agreement.

* All Employer contributions referred fo in this Section shail be paid into the

General Employees Trust Fund in accordance with the procedure set forth below.

For the purpose of this Section, Permanent and Top Rate employees (A and B
List) are eligible for a contribution if they have worked at least ninety (90) hours
in the month prior to the month in which previous contribution is due. “Ninety
(90) hours worked” includes straight time hours only, not overtime, and it

‘includes compensable siraight hours paid but not worked.
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Tn addition for the purpose of this section Progression Rate Employees (C list
Employees) and new hires after August 1, 2012 are eligible for a contribution if
they have worked for 105 hours in the month prior to the month in which the
previous contribution is due. “One hundred five hours (105) worked “includes -
straight time hours only, not overtime, and it includes compensable straight hours
paid but not worked.-

If any employee works their qualifying hours or more in the month but is not
listed by the Employer, the Employer shall be personally lHable and fully
respeonsible for all claims that may be incutred by such employee in the same
amounts as though the employee had in fact been listed. This personal liability,
however, does not in any way relieve the Employer of his liability to make
payments under this Agreement.

The Employer shall comply with all provisions of the above-mentioned Health
and Welfare Trust Funds and shall maintain, furnish and make available for audit
at Employer’s office such data and records as the Trustees may require as
provided in the Health and Welfare Trust Fuad.

The Union and the Employer will discuss alternative Health and Welfare plans. |

Any proposed changes will only be implemented by mutual agreement from all
parties.
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C.1

C.4

EXHIBIT C
THE FILLING OF AVAILABLE POSITIONS

Notwithstanding any other provision of the Agreement, this provision shall cover
the filling of available positions by each Employer (Contractor) covered by the
Agreement. '

Each Employer agrees to mainfain four separate lists. The first list will be the
Permanent Employee list that will inciude all Permanent Employees and their

building assignments. (Permanent employees are defined as those employees who
are assigned by the Employer to a particular workstation on a daily and permanent

basis.} The second list will include temporary employees who were permanent for
a particular Employer but are now laid off and shall be known as the “A List”.
The third list ‘will include top wage rate temporary employees for a particular
Employer and shall be known as the “B List”. (Top wage employees are defined
as those employees who have never been permanent.) The fourth list will consist
of temporary employees who are eamning less than top wage rate for a particular
Employer and shall be known as the “C list”. To be included on any Employer’s
«(* Hist”, an individual must have worked at least one (shift) in the last twelve (12)
months for that Employer. '

The placement of employees on the “A through C list” will be as follows:

(a)  Employees, who were permanent for a particular Employer but are now
laid off, will be at the top of the list for that Employer (A list). The ranking
among these employees will be by seniority date.

(»  The next ranking will be of employees who are earning the top wage rate
for a particular Employer whe have never been permanent (B list). The
ranking among these employees will be by seniority date.

(¢) The next ranking will be of those employees who are earning less than top
rate for a particular Employer (C list). The ranking among these employees
will be based on the number of accumulated hours worked for that
Employer.

When a permanent position becomes available the most senior employee on the A
tist will be offered said permanent position. If there is no A list employee then
the most senior employee on the B list shall be offered said permanent position.
If there is no B list employee available then the most senior employee on the C
list shall be offered said permanent position. For day porter and foreperson
positions, clent and Employer approval will also be a determining factor. For
janitorial positions that require specific skills, the Union/Employer will do it’s
best to dispatch/place a member with the required capabilities.

(C.3 original) On any given day, the Employer shall fill available temporary
positions with the employee on its A, B or C List who is not working that day in
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C.5

C.6

C.7

C.38

C9

the order of seniosity, except for day porter, foreperson positions, and for

janitorial positions that require specific skills. However, if the employee filling a
temporary position chosen by the employer is on the C list the most senior

employee from the A, B or C list can bump the lesser wage temporary Empleyes,

with 24-hour notice, except under extended leaves of absence of 12 months or
longer covered in Section 14.5 of this Agreement. '

In hiring, the Employer may consider individuals recommended by the Union. For
day porter and foreperson positions, client and Employer approval will also bea
determining factor

The employer will notify the union when there is a permanent open position in the
day porter classification.

On an emergency basis that does not exceed three (3} days for day porters and
forepersons and two (2) days for other posmons the employer may fill the
tempﬂrary vacancy by an employee of their choice.

An employee wiil be removed permanently from an Employer’s A, B or C list for
any of the following reasons.

s  Termination for J' ust Cause

e  Not working three shifts within the last twelve (12) months, except for
employees on the A or B list.

s Refusing to accept three (3) dispatches, without just cause, within a thirty
(30) day period will be considered a voluntary quit, except for employees on
the A or B list.

»  Not respondmcr to three (3) Employer notifications for dispatch without just
cause within a thirty (30) day period will be considered a voluntary quit,
except for employees on the A or B list. It is undersiood that an employee
will be considered to have not responded to a notification for dispatch on a
given day only if the notification was given at some time from 3:00 p.m. to
4:30 p.m. on that day, except under extermating circumnstances, It is further
understood that this paragraph does not in any way restrict the Employer’s
right to notify for dispatch at any time before 3:00 p.m. or-after 4:00 p.m.

Each Emplover shall supply the Union with a copy of the lists stated in C.1.

Thereafter, each Employer shall supply the Union with a daily report concerning
the filling of temporary vacancies no later than 3:00 p.m. following the
completion of the previous workday. For Priday, Saturday and Sunday reports,
they shall be supplied to the Union the following Monday, untess Monday is a

hotiday, in which case the requirement unless there are extenuating circumstances

such as phone line being down, in that case the Employer is required to supply the
daily report as soon as possible) This report shall contain the foﬂowmg
mfonnatmn :
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C.10

C.11

C.12

C. 13

C. 14

C.15

¢  Employee Name

e  Name and address of new hires

e  Current Assignment, if any

¢  Date of assignment, if any

e Employee being replaced

¢  Reasons for Open Position .

o  Estimated Duration :

In addition, each Employer shall supply the Union with an updated version of its

permanent list once every six months and an updated version of its A, B and C Iist
once every month.

New Construction:; For any new jobs that are the result of new construction, an
Employer may fill one-half (1/2) of the needed number of employees with
employees whose wage rate is the lowest on the progression wage rate. The other
half must be filled first with qualified employees on the Employer’s A and B list .
Once the building is 90% occupied, the property will revert to the standard
confract terms. :

The mediation procedure set forth in Section 20.6a of this Agreement shall be
available for a dispute conceming whether ot not an employee has the correct
ranking on the A, B, or C list. In the event that it is found that the ranking for 2
particular employee is incorrect, the exclusive remedy which may be ordered is
that the ranking be corrected. In the event that there is a monetary claim related to
the ranking claim, the monetary claim may be pursued under the regular
grievance procedure. :

The existing Labor Management committees may also discuss Exhibit C and may
make any non-binding recommendations.

If an employer agrees to only use the Union hiring hall to fill all positions, both
permanent and temporary, it can sign a side letter to opt out of Exhibit C
provisions applicable to filling of available positions by the hiring hail.

The Employer agrees to participate in a union hiring hall pursuant to written
procedures and respensibilities established by a labor-management committee.
The labor-management committee establishing such procedures and
responsibilities shall consist of two management representatives appointed by the
San Francisco Maintenance Contractors Association, and two union
representatives appointed by Union. Employer may subsequently cease
participation in the hiring hall if it is unable to efficiently obtain and assign
qualified staff.

For any one time or reoccurring “tag” work of four hours or more which is above
base contract specification, the employer may assign such “tag” work to an
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employee from the C List. The contractor will notify the union if the “tag” wiil
exceed more than one month. If a permanent utility worker is utilized at another
building for tag work for more than two days, the contractor will fiil his/her .
position with a C list employee who is: (a) qualified to perform the utility work;
and (b) working at the lowest rate in the progression schedule as set forth in

Section 8 of this Agreement.
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ATTACHMENT 1

Recycle/Green Buildings

City and Union will participate in joint labor-management committee to identify best
practices with respect to janitorial services. Committee will be facilitated by Mayoral
designee from the Department of the Environment, and may include other stakeholders.

s
y e |
FOR Sﬁa Lo;;f? 7 Z FOR the Contractors,
?
By: Cé s ,(;,;f‘,,s.a/g,& 2 :%u@

By:
Date: !f’;ﬁfll%}l/z) _ DaN f/?c')zwi’s

! !
Able Building Maintenance Company
[ e
[N Gkv:?m(=_=,f ; . - ‘
Signature: i\‘*;‘af‘ Date: /=~ 32 Zg; 275

American Building Maintepance/ACompany '
Signature: L A p— Date: { 9‘(’? {
158 ' Ompary

Date: / ﬂﬂj"’/%

GenegéBuilding Services :

Signature: 7:#/ 2*// _ Date: g}g‘ AANS

Daie: //j’/ / ,5
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LETTER OF UNDERSTANDING
BACKGROUND CHECKS

At client request employees shall be subject to security background checks. Employees
shall cooperate with the Employer as necessary for obtaining security background checks.
Employees who fail such security background checks shall be subject to termination, if
there is just cause. Any employee may elect not to participate in the requested
background checks and will be reassigned based on semorzty No bumping of permanent
employees shall be allowed.

For the purpose of this provision, just cause to terminate an employee who has failed a
security background check exists only 1f it is established:

1. That one or more of the findings of the background security check is directly
related to the emiployee’s job functions or responsibilities, or

2. That the continuation of employment would involve an unreasonabie risk to
property or to the safety or welfare or specific individuals or to the general public.

If the customer or Employer determines that the employee has failed a security
background check, but the Employer lacks just cause for termination under this provision,
then the employee may be transferred or reassigned based on seniority. No bumping of

penmanent employees shall be allowed. Employees who failed a background check will
have arightto a cop f'the report and can appeal through the grievance procedure.

FOR SFIU odid ﬁ 7 FOR fhe Contractors,
//fffwfcé\ Bt Beu b
Date: ] / Q’EB | W\% . Date: ff// 3—@//2{)} 3

Able Buﬂdmv Mamtenance Companv

& i, o

f R

Signature: L ‘Date: /—ob- o
: A"nencan Bmldmg Maintenance :
S1Dnaturce‘,’T/ Date [ C;L[ [

o A@% .
Slgnatm Date: /- gﬂ / 3

Genesi dmg Se

- Signature; %,,M f/*:fzt/ Date: /:,f- Q@/_" 13

Clean-A-Rama Buildinc Maintenance

Slgnature 'f;',/““ f—*”'/"’ e

Date: //f’?//%j
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LETTER OF UNDERSTANDING

A. New Position Definition: RECYCLING COORDINATOR

The purpose of a RECYCLING COORDINATOR shall be-to hand sort the landfil,
recycling, and compost waste strearns generated in the property/properties in which they

are employed to assist properties in meeting or exceeding City mandated waste diversion
rates.

‘B. RECYCLYING COORDINATOR Hiring Requirements

Contractors may hire a RECYCLING COORDINATORC(s) from the SEIU Local 87
hiring hall to allow hand-sorting, of all landfill, recyclable and compostable material
generated in the building(s) in which they are employed.

C. RECYCLING COORDINATOR Training

Contractors agree to train RECYCLING COORDINATOR. Training shall include, in
addition to instruction on the proper sorting of all waste streams, detailed information on
the safe handling and disposal of hazardous materials such as sharps and chemicals.
Training will be provided in English and in the Recycling Coordinator’s native language.

D. RECYCLING COORDINATOR Safety

Contractors shall provide sorters with protective gear reflecting best practice in the
recycling industry, including safety goggles, respiratory protection, protective aprons,
hair nets, puncture-proof and waterproof work gloves, and safety boots.

E. RECYCLING COORDINATOR WAGES and BENEFITS

Employer will pay the minimum rates of the pay scales of this contract. Employers shall
not be prevented from paying in excess of the minimum rates indicated in the pay scales
of this contract. Recycling coordinator with a minimum of one year’s experience shall be
eligible to bid on non-sorter janitor positions according to seniority and their placement
on the Employers temyporary list.

Health and Welfare: C-23a 822.47 after four months of consecutive 115 hours. Thereafter
115 hours permonth qualifier.

Pension: No pension
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Attachment 7
Prevailing Wage Determination
Agreement between San Francisco

Window Cleaning Contractors

Association and Window Cleaners
Union, SEIU Local 1877, AFL-C1O
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- WINDOW CLEANERS AGREEMENT
- April 1,. 20313 to March 34, 2014
by and between
SAN FRANCISCO WENE}éW CLEANING CONTRACTORS ASSQCIATION
amnd
WINDOW CLEANERS UNION — SEIU USWW, AFL-CIO

THIS AGREEMENT is made and entered into this 1*" day of April, 2013 by and

- between the San Francisco Window Cleaning Contractors Association, hereinafter
called the Employer, and the Window Cleaners Unlon, Service Employees
International Union, United Service Waorkers West, hereinafter called the Union.

The terms of the Agreement shall apply to all signatory Employers as listed on
the signature page of this Agreement.

SECTION 1.  RECOGNITION.

The Employer recognizes the Unien as the sole collective bargaining agency for
all window cleaners employed by the Emplover in San Francisco. In order to be
recognized by the Union, the Employer must have an established place of
business and must employ at least one (1) full time window cleaner. Also, the
Employer must furnish the Union with a certificate of Workers’ Compensation
Insurance for his employees directly from the insurance company involved,

SECTION 2. UNICN MEMBERSHIP AND HIRING

(a) Unign Membership; It shall be a condition of employment that all employees
covered by this agreement and hired on or after its offective date shall, on
the thirtieth day following the teginning of such employment, besome and
remaii members in good standing of the Union or tender to the Union the
initiation fees and periodic dues that are the obligation of members. Check-
off provisions are set forth in Section 23.

For the purpose of this Section only, tender of the initiation fees nat fater
than the thirty-first (31°V day following the date of employment or not later
“than the thirty-first (31*) day following the effective date of this Agreement,

whichever is later, and tender thereafter of the regular monthly periodic
dues uniformly required as a condition of retaining membership shall, for the

purpose of this Agreement, constitute membership in good standing in the
Union. o : ‘
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(D)

(c)

If the Employer uses persons not members of the Union as window cleaners
{except conscientious objectors or financial core members), it shall ba
recognized as a viplation of this Agreement. The Board of Arbitration
established in Section 22 below, shall assess a reasonable penalty against
the Emplover, in the event of such employment violation. It shail not be a
violaticn of this Agreement for janitors who are not members of this Union
to wipe off glass doors and spot-clean partition giass; however, janitorial
employees shall not use natural sponges, window cleaners’ brushes or
squeegees. _ '

Hiring: _When new or additional employees are heeded, the Employar shall
notify the Union of the number of employees needed. Applicants for jobs
shall be referred by the Union to the Employer on a non-discriminatory basis.

The Employer shall be the sole judge of the competency of all applicants and
reserves the right to reject any applicant referrad by the Union, The
Emplover agrees within one (1) day of the date of hiring to notify the Union
of the names, phone numbers and addresses of the persons hired.

In hiring, the Employer shall give preference to applicants previously
employed as window cleaners in the local labor market area, which shall be

defined to mean the City and County of San Francisco, Itis expressly

understood that neither the Employer nar the Union shall discriminate
against any applicant for employment or empioyee because of refigious
creed, race, sex, union membership or age as defined In the Age
Discrimination Act as amended.

If the Union is unable to refer to the Emp'ioyer suitable applicants for

employment within two (2) days {working days), the Employer may then hire

persans from other sources, provided the Employer on the date of hiring
shali notify the Union of the name, phone numbers and address of each

person hired,

Probation pertod; There shall be a forty-five (45) working days probationary

period for a new employee. The probationary period shall be applicable to _
each Employer for which the employes works untit the new employee works
more than forty~ﬂye (45) working days for one Emnloyer.

During the prebationary period, the Employer may discharge the émpioyee
without cause and without recourse to the grievance procedure.
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SECTION 3. SENIORITY

Seniority is the right accruing to employees through fength of service which
entities them to appropriate preference in layoffs, rehiring and vacation,

seniority shall be terminated by discharge for cause, resignation, retirement or
failure to return from an authorized leave of absence or failure o return from
vacation unless good cause for such failure is shown. 1n the event of a lay-off,
employee’s seniority shall be protected for twelve (12) months. If an employee
is recalled to work within the twelve month period and does not report to work,
then his seniority is terminated.

In all cases of layoffs, the principal of senlority shall apply. If the Employer is
required to reduce the size of his crew, then the last person hired shall be the
first person laid off. If an employee is laid off outside his seniority date because
he facks a particular skifl, when the Emplover regains that particular work that
can be performed by the more senior employee, then the more senior employee
will be recalled with ne change in his seniority date. Recall shall be done en a

weekly and not daily basis. This means if there is less than one week's WorK,
recall is net mandatory., ' ‘

It is understood that the Leadman shall be the last employee iaid off because of
the type of responsibilities required of the job. This provision shall apply to only
one person per company and the Employer shall notify the Union of the person
designated under this provision. The Employer agress that the Leadman will not
perform Journeyman work (i.e. window cleaning) if, in fact, a Journeyman with
more seniority would be laid off. Once all the more senior Journeymen are
recalled, the Leadman may perform Jowrneyman work, if necessary.

SECTION 4, HOURS AND OVERTIME

(a) The maximum workwesk shall be thirty seven and one-half (37 Yy
consecutive hours segregated into five (5) working days of seven and one-haif
(7 ¥2) hours. The workweek shall be Monday through Friday, with Saturdays
and Sundays. off. The hours of work shall be from 5:00 a.m. to 1:00 p.m., 6:00
a.m. to 2:00 pom., 7:00 a.m. to 3:00 p.m., 8:00 a.m. to 4:00 p.m, (Hotels only).
Employees shall receive a one-half (1/2) hour between 11:00 a.m. and 1:30 a.m.
for lunch. Employees must take a full half (1/2) hour for lunch and no employee
shall substitute part of the lunch period for any part of the regular working day.
Any work performed in addition to the specified hours contained herein shall be
paid at the overtime rate of pay. A twenty (20) minute rest period two {2) hours
after starling time shall be given each employee. The Union pledges its best
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efforts to enforce the provisions of a seven and one-half (7 ') hour day, and
agrees to discipline any member found to be in violation thereof. Tt Is
understood the employees covered by this Agreement will at all tmes conduct
themselves on the job in an orderly and business-like fashion.

If there is a shift change, notification shall be given by Thursday noon for the
following week. If a building requires cleaning at different times, the Employer
shall establish a swing or grave shift, Any such shift shall start after 1:00 p.m.
and shall be eligible for a shift premium of forty ($0.40) cents per hour. Any
shift starting after 1:00 p.m. shall be offered to the most senjor qualified -
employee and down the seniority list until exhatisted. If no employee
volunteers, the least senior qualified employee shall be assigned such shift.

The parties recognize the principle that the Employer and the Union shall
maintain proper and reasonable times on the jobs. In the event of any guestion
concerning reasorable time for performing a job, Employer and Union shalf
promptly meet and confer in good faith effort to reach agreement. If the
representatives fall to agree, the disagreement shall be handied in accordance
with the provisions of Section 22 below.

Any problems relating to w_érk schedules, rest periods and funch periods in
connection with scaffold and bosn chair work shall be determined promptly by
agreement between Employer and Union, If the representatives fail to agres,

the disagreement shall be handled in accordance with the provisions of Section
22 below, -

(b) The maximum workweek with a holiday, as designated in Section 6 below,
shall be reduced seven and one-half (7 Y2} hours for each holiday faliing within
that workwesek, '

(¢} Employees covered by this Agreement will not be employed by more than
one (1) Employer at any ona (1) time, or be self-employed, while in the employ
of an Employer covered by this Agreement, subject io approval of the Union,

(d) Overtime work shall be on the following basis: -

- a. Time and one half (1 Y2) after seven and one half (7 ¥2 ) hours
worked in a day and double time after twelve (12} hours.in 3 day;
and _

b, Time and one half (1 12) for work performed on Saturday provided
that the employee must have completed thirty seven and cne half
(37 %) hours In the preceding Monday-Friday unless 37 ¥ hours of
work were not avallable to the employee based on his/her
sendority, ' '
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¢. Dauble time for work performed on Sunday provided that the
employee must have completed thirty seven and one half (37 )
hours in the preceding Monday-Friday unless 37 ¥ hours of wark
were not available to the employee based on his/her seniority, and
further provided that the employee has not refused Saturday
overtime for that same weekend,

Paid non-work hours and daiy overtime hours shall be counted as waorked hours
for the purpose of determining Saturday and Sunday overtime.

SECTION 5. SPLIT SHIFTS

There shall be no split shifts, but in case of emergency of any store that might
change display windows in late afternoon or evening, the employee shall be
permitied to go back and wash the inside of said windows at overtime rates,
This overtime will not have o be taken off the following week. When an
employee is called back to work after completing his regutar shift, he shall

receive a minimum of two (2} hours work or two (2) hours pay at the applicable
overtime rate, _ :

SECTION 6, HOLIDAYS

The following holidays will be observed:

New Year’s Day Veterans Day
Presidents’ Day Thanksgiving Day
Memorial Day Cay after Thanksgiving
Independence Day - Christmas Day

Labor Day Floating Holiday*

Employe'es shall be eligible for alf holidays except the floating holiday upon
completing their probation. _

* Bmployees shall be eligibie for their floating holiday one year from their date of
hire with the Employer. The employee shall request the floating holiday in
wriling at feast two weeks prior to the date s/he wishes to take it and the
request shall be by mutual agreement, '

If a holiday falls on a Saturday or Sunday, it shall be observed on the following
Monday, provided that in cases of emergency, special arrangements can be

made with the Union, If a holiday falls on a Thursday, an employee who gives
the Employer one (1) week notice will be permitted to take the following Friday
off on his own time without penalty. If a-holiday falls on a Tuesday, an . *
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employee may be permitted to take the previous Monday off on his own time
without penalty provided the entire shop agrees or it is mutually agreed to by the
Employer and employee.,

All employees shall receive a full day’s pay for the observance of sald holidays,
regardiess of the day on which the holiday occurs, provided such employees
have reported to work on thelr regular working day immediately before and
immediately after sald holiday. An employee shall have been considered to have
reported for worl, if absence on the day before or after said holiday is due to
express permission of the Employer or to a bona fide iliness, or to a dispute
between Employer and Union that has resultad in work stoppage. An employee
required to work on a holiday shall be paid by the Employer for whom he works
at the rate of double time in addition to his regular pay, Under no condition |
whatsoever shall work be permitted on Labar Day. No man shall be laid off for
the purpose of defeating this provision,

SECTION 7. WAGES

(a) The minimum hourly waga for all Journeymen and for all scaffold and bosn
chair work shall be as follows:

Aprit 1, 2013
Base $20.65
Scaifold/Bosn Chair $22.11

(b) If the Employer posts the position for Leadman, the iob shall be open for bid.,
If the skills and ability are relatively equal seniority shall govern. :

Skifls and ability required for the Leadman position are the following:
1. The ability to communicate with building managers and/or engineering
staff. '
Must be able to read and explain QPUS requirements,
Must have knowledge of CAL-OSHA, ANST-1WCA, 1-14 standards and.
- CA Lebor Code that governs window cleaning operations as long as -
information is posted in the shop.
4. Must be able to conduct monthly safety training meetings.

W 1o

The Leadman shall receive one dollar and twenty-five cents (1.25) per hour
premium over the rate of job he is performing, General duties shall be as
follows:

Under génerai supervision instructing employess in Company’s overall method of
operation.. Assigns employees to particular duties, inspects and checks the
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employee’s work for efficiency and accuracy. Must integrate his operatians with
those of other crews and department whenaver necessary, Also oversees
compliance of Safety Regulations.

(¢} Inexperienced persons may be hired by the Employer, subject to all
provisions of this Agreement, provided that no journeyman window cleaner shall
be displaced as a result of such employment, except that the Employer may
retain inexperlenced employees with longer seniority than newly hired
Journeymen for the purpose of training only. The ratio. of any one (1) _
inexperienced employee to four (4) journeyman window cleaners shall not be
exceeded, except that shops employment less than (4) journeymen window
cleaners may hire not more than one (1) inexperienced person. Inexperienced
employees shall be paid the following minimum hourly wages:

Start After After After
975 1950 2925
hours hours hours

worked waorked worked

Effective 4/1/13

Base: $13.00 $14.00 $15.00 $16.95
Scaffold/Bos'n Chair: $14.50 $15.50 $16.50 - $18.41

Journeyman rates paid: after 3900 hours worked

Any inexperienced employee who has served a portion of his training period with
one Employer and is subsequently hired by another Employer, part to this
Agreement, may be credited with the training time served, upen mutual
agreement of the Employer and the Union. When an inexperienced persen is
hired, it shall be compulsory that the inexperienced person work with a
Journeyman for a period of not less than six (6) months, regardless of the scale

- that the inexperienced person may be paid, If an inexperienced person is not
qualified to parform the work he shall aither be laid ofF, or; by mutual agresment
between the Union and the Employer, his training time may be extended. Thera

shall be no reduction of hours for any employee as a result of the signing of this
Agreement. '

An Employer hiring inexperienced persons shall be required to train such persons
in all phases of the window cleaning craft.

At no time shall an inexperienced person be allowed to work more than severn
and one-half {7 ¥2) hours per day or more than thirty-seven and one-haif (37 ¥2)
hours per week without the prior approval of the Union.

7
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Journeymen window cleaners must be required to do all phases of window
cleaning work as requested by the Employer, provided that ne employee shall be
disciplined under this provision without prior notice to the Union and discussion
of the specific case involved. If the parties fail to agree, the case shall be
handled as provided in Section 22 below.

SECTION 8. HEALTH INSURANCE, DENTAL, VISION,
PRESCRIPTION DRUG AND LIFE INSURANCE

(2} Health Insurance

1. This Section expresses the understanding of the parties concerning '.Empioyer
contributions to the General Empiloyees Trust Fund on behalf of emplovess
covered by this Agreement and their dependents.

2. All empleyer contributions referred to in this Section shail be paid into the
General Employees Trust Fund, created under the terms of sai plan in
accordance with the procedures set forth below. It is understood that all
questions concerning eligibility of employees for coverage shall be determined by
the Trustees of the said Trust Fund, :

The Employer shall provide benefits as contained in the agreed upon worksheet
between the Employer and the Union of Menu Plan €18 through General
Employees Trust Fund for eligible employees and dependents, The cost of the
current Plan, as of April 1, 2013 is $1303.47 per month,

3. Between the first (1") and the tenth (10") day of each month, the Employer
shall submit to the Trust Fund a fist of ali employees who have worked seventy-
five (75) hours or more during the preceding calendar month. The list shall
indicate the nurmber of hours worked by each employee. Paid vacations, paid
holidays, and paid sick lcave are considerad as hours worked in computing group
Insurance plan contributions. The Employer shall pay inte the Trust Fund each
month an amount to cover tha cost of the benefits, '

New employees hired after April 1%, 2010 (with the exception of returning
Journeyman employees) shall becoma initially eligible for payment of the Health
and Welfare premium after working nine hundred seventy five (975) hours and
then working a minimum of seventy-five {75} hours in a subsequent calendar

- month, The definition of a “returning journeyman” who would not have to wait
for a health and welfare coritribution as defined above is a journeyman who has
worked as a window cleaner for a signatory or me-tac emplaver in the City and
County of San Francisco within twenty-four (24) months of being hired by his/her
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current employer. Any journeyman on payroll of a signatory or me-too employer
as of the date of ratification does not have to wait nine hundred seventy five
{975} hours for health care.

4. The Employer agrees that the employee benefits established by the General
Employees Trust Fund shall be maintained for the life of this Agreament. If the
present carrier shall, as a result of loss experience, elect to increase the

premiums, the Employer agrees o pay such increases as may be necessary in
order to maintain the present employee benefits,

5. The Employer shail comply with ail provisions of the Trust Fund and shall
maintain, furnish and make available for audit at Employer's office such data and
records as the Trustees may require as provided in the Trust Fund,

6. If any employee works seventy-five (75) hours or more in the calendar month
but is not fisted by the Employer, the Employer shall be personally flable and fully
responsible for all claims that may be incurred by such employees in the same
amounts as through the employee had in fact been listed. This personal liability,
however, does not in any way refieve the Employer of his liability to make
payments under this Agreement.

7. The Employer hereby accepts the terms of that certain Agreement and
Dedclaration of Trust entered into at San Francisco, California, creating the
General Employeses Trust Fund and further agrees to Ezecome a party to said
Agreement and Declaration of Trust, Employer hereby agrees to be

bound by all of the provistons of said Agreement and Declaration of Trust and
hereby acknowledges prior receipt of a copy thereof.

8, If an employee who has had 5ix {6) months or more of service is injured or ill,

the Employer shalt continue to make monthly contributions on his hehalf for at
least two (2) months,

SECTION 9, L PEMSBION:

There is hereby established plan for the purpose of providing pension or
retirement benefits to employees covered by this Agreement. The Employer
agrees to make periodic contributions on behalf of all employees covered by the
Collective Bargaining Agreement ta the Service Employees International Union
Nationat Industry Pension Fund (“Fund®) in the amounts specified below. The
Employer hereby agrees to be bound by the provisions of the Agreement and
Declaration of Trust establishing the Fund, as it may from time to time be
amended, and by all resolutions and rules adopted by the Trustees pursuant to
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the power delegated to them by that agreement, including collection policies,
receipt of which is hereby acknowledged.- : '

Effective April 1, 2013, based on March, 2013 hours the contribution rate to the
Fund shall be two dollars and fourteen cents ($2.14) per hour for each straight
time hour worked and paid for. Paid vacation, paid holidays and paid sick leave
are considered as hours workad in computing contributions.

The Employer and the Union agree to adopt the Preferred Schedule for Benefit
Changes and Supplemental Contributions adopted by the Trustess of the
National Industry Pension Fund (NIPF}, and any amendments thereto, for the life
of this Agreement. The supplemental contribution amount is 37.6% of the above
contribution amount of $2.14 per hour, '

SECTION 10. SICK LEAVE AND FUNERAL LEAVE

Effective June 1, 1978 every employee covered by this Agreement who has been
employed by his Employer shall be permitted to accumulate five (5) days sick

leave per year accumulated at the rate of 1.7 days for each four (4) months of
service,

This paid leave can be used for a bona fide illness, accident or funeral leave, or
to care for an immediate family member as defined below. This five {(5) days per
year shall be accumulated to a maximum of thirty (30) days.

Every employes shall earn sick leave for each month in which he/she works the
75 hours per month needed to qualify for Health & Welfare benefits. Paid
vacations, paid holidays, and paid sick leave are considerad as hours worked for
computing eligibility for paid sick and funeral leave each month.

Earned paid leave benefits sha.%i' be paid in the following manner;

First {1%) full workday's absence, no pay axcept where ine employes is
hospitalized on such first {(1%9 day; succeeding workday's absence, full pay until
earned sick leave benefits are exhausted.

The waiting peried herein provided before full pay cornmences shall apply to
each employee and not each iliness or accident. Employees working for one (1)
Ermployer will only have one (1) waiting period. Employees working for multiple
Employers shall have one (1) day walt for the first iliness or accident for each
Employer, o '
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If the employee desires to utilize any earned leave for funeral leave it shall be for
a death in the immediately family and immediate family shall be defined as:
Spouse, Domaestic Partner, Son, Daughter, Father, Mother, Brother, Sister,
Grandson, Granddaughter, Grandfather and Grandmother.

Upon resignation, voluntary quit, retirement, discharge, or layoff, all unused sick
leave shall be paid to the affected employee at his hourly rate of pay.

The Union and the Employer hereby exprassly waive the provisions of Chapter
12W to the Administrative Code of San Francisco relating to paid sick leave.
Those provisions shall have no application to the employees covered by the

Agreement between the Employer and the Union during the term of this
Agreement.

SECTION 11 SCAFFOLD AND BOS'N CHAIRS

All-Scaffolds and Bosn Chairs must be hung by men who work on same. A
minimum of two (2) journeymen must work together on all Scaffolds and Bos's
Chairs whenever practicable. Inexpertenced employess shall net be allowed to
work or: Scaffolds or Bos'n Chairs, until the inexperienced person has worked at

the trade for at least six (6) months. Then the inexperienced person must work
with a journeyman. -

SECTION 12, VACATIONS

All employees who work continuously for one (1) Employer for one (1) year shall

receive @ minimum of ten (10) days vacation with pay at the prevailing straight
time rate annualiy.

All employees who work continuously for one (1) Employer for two (2) years or
more shall receive a minimum of twelve (12 days vacation with pay at the
prevailing straight time rate annuaily,

All emiployees who work continu'oLss'i"y for cne (1) Empioyer for five (5) years or
more shall receive a minimum of fifteen (15} days vacation with pay at the
prevailing straight time rate annually.

All employees who work continuously for one (1) Employer for twelve (12) years

or more shal receive a minimum of twenty (20) days vacation with pay at the
prevailing straight time rate annually,

Employees whose employment t_ermihates after six {6) months or more shail
receive vacation pay prorated on the basis of one (1) days pay for each month of
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service during the first (1%) five (5) years of employment, and on the basis of
one and one-fourth (1 %) days pay for each month of service thereafter.
Employees whose employment terminates after twelve (12) years of employment
shall receive vacation pay prorated on the basis of one and two-thirds (1 2/3)
days pay for each month of service, -

Every employee shall earn vacation for each month in which hejshe works the 75
hotrs per month needed to qualify for Health & Welfare benefits. Paid .
vacations, paid hofidays, and paid sick leave are considered as hours worked for
computing eligibility for vacation each month. o

SECTION 13, MILITARY SERVICE

All Window Cleaners entering the military service of the United States shall, upon
their return to civilian life, retain thelr former shop seniority, providing they are
physically fit and apply for their former Jobs within ninety (90) days.

SECTION 14, TRAVE]

(a} All commercial vehicles shall be furnished by the Employer. Each contractor
may deslgnate as many men as are necessary to drive the contractor’s vehicles

- and also clean windows, subject to notification to the Union. These men shall
not be allowed to clean windows or drive vehiclas more than thirty-seven and
one-half (37 ¥2) hours per week, The contractors name, telephone number and
address must appear on the vehicle driven by the employea. Al vehicles must
be driven by a journeyman, unless otherwise authorized by the Union. Unless
authorized by the Employer and the Union, no vehicle shall ba used inany
manner by an employee after working hours, but shall be returned to the shop

each day. No employee shall be disciplined or discharged because of a refusal to
drive the contractor's vehicle. :

(b} All traveling time and transportation expenses shall he paid by the Employer,

- exeept at an Employer may require an employee ty 1eport directly fo a job and
to leave any job at the end of the working day without providing transportation
expense or travel time to first job or from last job, provided that all assigned
work is within the city limits of San Francisco, All out-of-town work shall be
voluntary, and no employee shall be voluntary, and no employee shall be
required to accept out-of-town assignments.

SSECTION 15, Rﬁﬁ’?ﬁiﬁ?ﬁiﬁ?‘ég

The foréman shall not be allowed to clean windows. This section does not apply
to principal cwners, :
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SECYION 16.  FOUIPMENT

Employers shall furnish the employee alf normally issued fools and working
equipment for that day and the employee shall be held responsible for same
except when ordered {o leave tools on the job in an unsecured area, The

company will notify the employee as to who in the company will issue and
receive tool inventory, :

All new window cleaning tools must be submitted for approval by the person to
employ such new tools. They shall be screened by the joint committee
consisting of two (2) representatives of the Union and two (2) representatives of
the Employer. They shall not be put into use without the prior approval of said
committee. Itis recognized that the loss of the Company issued “bucket tools”,
other than for loss due to bona fide accidents of normal wear and tear will be
greunds for the employee to replace the “buicket tools” at the Company cost,

SECTION 17, SUBCONTRACTING

No piece work or sub-contracting of work shall be aliowed unless mutually
agreed upon by the Union and the Emplover.

- SECTION 18, SAFETY

(a) Suitable belts must be used on alf buildings that have anchor bolts. Ropes

on belts and on Bos's Chairs must be renewed every six (6) menths, or on
demand of employee,

{b) No windews shall be cleaned that are not in good working order.

() No window cleaner shall be allowed to work on an extansion ladder more:
then four (4) hows in“any one (1) day. -Only in case of extreme emergericy,

where an employes can finish a job, one (1) hour more will he permitted.

{d}) A person shall be placed at the foot of all ladders in use that exceed
eighteen(18) feet in length. Two (2) window cleaners shall work together on
extension ladders which are extended thirty-six (36) feet or more in length..

(e) It is agreed that when the personal safety of a member is concerned, his
refusal to work on defective windows, or inadequate window cleaning
equipment, shall not be sufficient cause for discharging of the employee and it s
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further agreed that said member will not be penalized for such refusal by a the
Employer, ' ' '

{f) All other safety conditions not spacified herein, but which form a part of the
rules and regulations of the California Occupational Safety and Health

- Administration (Cal-OSHA) far Window Cleaners, shall be observed by the
Employer. :

(g) When the personal safety of 2 member is concerned, his refusal to pass
through a picket fine shall not constitute a violation of this Agreement.

(h) Where acid is used on scaffold work, steel falls shall be used instead of rope
falls, Whenever employees are obliged to use acid in the course of their
employment, Employers shall furnish employees with rubber gloves or other
necessary equipment. -

(i} The Parties agree to establish a Labor-Management Committee of a maximum
of seven (7} members from each side. This commitiee is meant to discuss areas
of mutual concern such .as safety, training and the preservation of standards in
the Window Cleaning Industry. It is not intended to discuss contractual issues.

SECTION 19. BREAKAGE

Employees shall not be held responsibie for any breakage or damage, and no
deductions shall be made from the employee’s wages for any breakage or for
insurance, public liability, property damage, employees compensation or far any
other reason or purpose except those deductions required by law, Deductions
may be made from emplovees’ wages in order to purchase group insurance,
provided that the Union is advised in advance concerning the proposed
establishment of any group insurance plan the employee agress voluntarily to be
a party to such & group insurance plan. : '

SECTION 20, | DISCHARGE AND DISCIPLINE

Any Emplayer discharging or disciplining a member cﬁ" the Union must have ju__sé
and reasonable cause. In case of a disputs, it shall be taken up under Section
- 22 of this Agreement. ' : "
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SECTION 21. SHOW-UP pAY

Any employee who is ordered to work and is not put to work must receive two
(2) hours pay. Any employee instructed not to come fo work because of rain or
wind will not be entitled to show-up pay if informed within four {4) hours prior to
the start of the shift. Such notification shall be solely based on seniority of
pecple who work out of the shop and shall not be for punitive, discriminatory or
personal favoritism reasons.. Any employee who is put to work shall be
guarantead seven and one-half (7 ¥2) hours work or pay.

SECTION 22, GRIEVANCE PRGCEEUR&__

In case of a grievance or dispute concerning the interpretation or application of
the terms of this Agreement, a representative from the Union and a

representative from the Employer shall immediately attempt to settle the
grievance or dispute, :

The right to grieve is lost if the grievance is not brought up in writing within
thirty (30) working days from the time the Unian is aware of such dispute.

If the parties are unahble to do 50, a Board of Adjustment composed of two (2)
representatives from the Union and two (2) representatives from the Employer
shall, within ten (10) working days after written notice is mailed by either party

to the other, meet to consider all questions under dispute and endeavor to arrive
ak a satisfactory settlement.

By advance mutual agreement of the Parties, an Adjustment Board as described
above can be convened with the addition of a neutral mediator, The mediator
will provide a non-binding recommendation to the parties to assist the parties in
settiing the grievance. If the parties reach a settlement, it shall be reduced to
writing the day of the Board of Adjustment and signed off by the Board
mambers, - S _

The parties may file for Arbitration if the grievance is not settled at the Board of
Adjustment, The party filing the Arbitration shall notify the cther in writing
within twenty business (20) days of the Board of Adjustment,

The Arbitrator shall be selected by mutual agreement between the parties, If
the parties are unable to agree upon an arbitrator, they shall request a list of
nine (3} arbitrators from the FMCS, Upon receipt of such a list, the parties shall
alternately strike one (1) name from the list untit one name remains. That
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person shall serve as arbitrator. The party striking the first name shall be
determined by the fiip of a coin. The costs of the Arbitration shall be borne
equally by the parties. The decision of the Arbitrator shall be final and binding
upon the Employer, the Union and the employee(s). The Arbitrator shall have no
authority to add to, amend, delete or modlify this Agreement.

- SECTION 23, CHECKOEE

{a) The employer agrees to deduct from the pay of" each employee the
membership dies required to maintain good standing as defined by the
Constitution and Bylaws of the Union.

(b) Membership dues shall be deducted in the following manner:

1. Deducting for monthly dues shall be made from each paycheck based on
the percentage established by the Union up to the maximum maonthly dues

amount commencing with the second (2") month of employment,

2. Deduction for initiation fees, in the case of new empioyeeé not members
of the Union, shall be deducted from the second (2™) pay check recelved by
such employee during the second (2™) month of their employment.,

(¢} All sums deducted for monthly dues and initiation fees shali be remitted to
the Secretary-Treasurer of the Union not later than the last day of the calendar -
morith in which such deductions are made, together with a list showing the
names and addresses of employees and the amount of deductions made.

{d) It is understood and agreed between the parties that deduction of Union
membership dues shall be made only on the basis of written authorization from
the individual affected. '

() The Union agrees to indemnify and hold the Employer harmless as to this
provintion. : : ' :

SECTION 24,  MISCELLANEQUS

(a) The Employer agrees to nafify the Union of all jobs and also agrees to give
notice to the Union of all new jobs and job cancellations within thirty (30) days.

(b) The Union shall have the right o inspect the payroll concerning any
employees covered by this Agreement, including records shawing straight time
and overtime work. :
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(c) "During the term of this Collective Bargaining Agreement, the San Francisco
Window Cleaning Contractors Assoclation and Service Employees International
Union Local 1877 shall each appoint three (3) persons to a joint _
labor/management study committee. The purpose of the joint Study Committee
will be to examine the feasibility and practicality of creating a joint '
labor/management state certified apprenticeship program including the costs
that would be attached to creation of such an apprenticeship program. The
cemmittee will attempt to arrive at a joint recommendation during the term of
this Collective Bargaining Agreement and present such recomimendation to
Service Employees International Union Local 1877 and the San Francisco Window
Cleaning Contractors Association for further discussion between the Parties.”

(d) Most Favored Nations Clause: If, during the term of this Agreement, the
Union enters into a collective bargaining agreement or allows praciices with
another employer or group of employers employing employaes in the
classifications covered hereunder which provided for a total compensation
package of wage rates or economic fringe benefits which are favorable to any
employer than the total of the corresponding or similar provisions of the
Agreement, then it is agreed that those more favorable conditions will become
effective under the terms and conditions of this Agreement on the same date
that they become effective under the other coliective bargaining agreement,

{e) Alcohol and Drug Testing!

1) Purpose. This policy is to provide guidelines for “reasonable suspicion”
alcohol and controlted substance testing to be effective April 1, 2000,

2) Scope. This policy applies to all employees of the Empioyers signatory to
this Agreement.

3) Definitions. For the purpose of this policy, controlled substances are the
drugs that the Federai Department of Transportation (0.0.7.) has defined in jls
drug testing program. These drugs are marjjuana, cocaine, oplates,
amphetamines and phencyclidine {PCP).

4) POLICY

A, Geﬁerai Rules,

No employee shall report for duty or remain on duty while having an
alcohol concantration of 0.04 or greater, or Use any controlled substance except
when the use is pursuant to the instructions of a physician who has advised the
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e_mpioyeé.that the sizbstance does not adversely affect the employee’s ahility to
safety perform his/har job duties,

An employee whose conduct indicates that he/she is not in a physical
condition to perform his/her job safely and efficiently will be required to submit
to an alcohol and/or a controlled substance test, '

A manager must have a “reasonable suspicion” that the employee is under
the influence of, or adversely affected by, alcohol or a controlled substance.
Reasonable suspicion exists when there is a clear indication of Impairment based
on objective evidence and/or based on specific personal observation by a
manager who can atliest to the appearance, behavior, speach or breath odor of
the empioyee. The manager wil document his/her obsarvations and reasons for
requesting testing, and get a witness where there is at least one (1) additional
employee at the same worksite. Those observations may include but are not
limited to: :

+ Abnermal work performance;

e Any combination of physicai conditions and/cr symptoms such as unsteady
balance, alcohol on breath, glassy eyes, reddened eyes, unsteady galt, ete,;

= Abnormal person behavior or unusual interpersonal relations on the job;

* It is the Employer's policy to test for the abuse of drugs and alcoho! following
certain accidents on the job, AND when an individual is invoived in an OSHA-
reportable accident, An accident is defined as requiring move than first aid
{2.¢. treating by a physician or hospitalization), injuries that requirs lost time
{at least ¥a day), or loss of consciousness. When such accidents oceuy, a8
urine drug screen and breath alcohol test will be done.

The Employer will provide training to make managers aware of the above
conditions. o : '

An accident that occurs under suspicious circumstances or without any logical
explanation may establish “reasonable suspicion” for requiring the employee
involved to be tested; however, the mere fact that an accident occurred s
not sufficient in itself to establish reasonable suspicion. In any case, an
employee involved in @ work-related accident who is the victim of another's
carelessness shall not be subjected to any testing merely because he/she
raquires medical treatment. :
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Failure by an employee to submit to a test when reasonable suspicion exists
shall be greunds for termination. Any employee who tests positive for a.
controlled substence and/or an alcohol test showing a concentration of 0.04
or greater or is In violation of any part of this policy may be subject to
disciplinary action which could include suspension and/or tarmination.

If an employee tests positiva or if they volunteer to enter a program, they
must enter a program for rehabilitation. Upon successful completion of this
program they will be ailowed to returh to work; however, if they test positive

a second time, they shall be terminated without recourse to the grievance
procedire,

. Reasonable Suspicion Testinag Procedurs,

All alcohot and controlled substance testing will be performed at a qualified
collection site. Alcohol testing will be done by Breathalyzer {evidential breath
testing device) and controlled substance testing by urine specimen {(an initigl
screening test is done and if necessary a conformation test using gas
chromatography/mass spectrometry), Alcohol and controlied substance

testing will be done during an employee’s paid time.

All samples which test positive for controlied substances will be confirmad
using a chromatography/mass spectrometry test, or it may be confirmed by
use of a superior or equally reliable test if such becomes available.

The employee, at his/her personal expense, will have the opportunity ko have
a reputable testing facility test the same sample as was subrmitted to the
original test facility. Accepted chain of custody procedures must be followed
and the test facility selected by the employes must meet all standards set oy
Federal/Health Agencies for laboratory performance using certified Medical _
Technologists and Technicians. An erployee may request the independent
test by notifying the Employer or its manager in wrlting within two (23
calendar days after the day when the employee is informed of the test
results. The test result will be kept confidential and will be avaiiable onlytoa
designated Employer representative, a designated Union representative, or a
designated legal representative,

Nene of the testing procedures are intended to be in viclation of the law, and

if any part of this Policy comes to be in violation of Federal, State law or City

Crdinance, only that part shall be void and it shall net nutlify any other
provisions of this 'polé;yn
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£y If the Employer goes out of business, the parfies agree to meet to discuss
severance pav.

SECTION 25 ~ NO STRIKE/NO LOCKOUT

The language and spirit of this Agreement guarantees the prompt and faithful
performance by the Employer and the Union of all obligations imposed by the
terms of this Agreement. The parties, therefore, mutually agree that during the
term of this Agresment, the Employer shall not lock out its employees, nor shall
the Unian or its members either cause, sanction, or engage in any strike, or
slowdown or stoppage of work of the Employer’s business, In the event of a
violation of the provisions of this Section, the Union shall, upon notice from the
Emplover, immediately direct the affected emp!oyees to resume immediately
normal operations.

It is understood that the observance by an individual member of the Union of a
lawfuf picket line or another labor organization, which picket fine has been
sanctioned by the San Francisco Labor Council, shall not constitute a breach of
this Agreement. '

SECTION 28, INDUSTRY STABILIZATION _

{a} ~ The Employer shall contribute five cents ($.05) for each straight-time
hour worked by employees under this Agreement to the Maintenance
Cooperat on Trust Fund, whese purpose is to enforce wage and hour,
OSHA, insurance and other laws affecting the Window Cleani ng
Industry.

(b).  The Union agrees that no employee working under this Agreement
shall engage in any window cleaning in the commercial office,
commerclal residential or retall sectors in the Clty and County of San
Francisco which is not under the terms of this Agreement.
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SECTION 27. TERM OF AGREEMENT

This Agreement shall become effective as of April 1, 2013 and shall remain in
effect until March 31, 2014, and shall continue from year o year thereafter,
provided, however, that each party reserves the right to give notice, in writing,

to the other at least sixty (60) days prior to March 31, 2014 of its desire to
change or terminate said agreement,

o y p
Signed this .E?v” ' day of f\\b;;j t,tfa‘:s\‘r 2013,
FOR THE SAN FRANCISCO FOR THE WINDOW CLEANERS UNION
WINDOW CLEANING SEIU USWW.,.E N
CONTRACTORS ASSOCIATION /// ~ \
\ - | By: [ SN i W
By: by LL-&.%&”{-"M N Colin O'teary
Jaﬁng\_s Beard Union Representative
i\ {;" | Q:‘}-’ o P o
By: A ?D’M i -ﬂf«’;%%i?’}fﬁ .
Jos& Garza 2
Able I P
i
Joeljf;i}éda -
CBM .
Guillermo Rodriguez
Glasstech
L s
Date: ?.s“( 3(’,’3{/ 2l Date: “”f"{,'é”’( 1%

Signatory Window Cleaning Employers;

ABLE BUILDING MAINTENANCE

CAPITAL BUILDING MAINTENANCE
CENTURY WINDOW CLEANING

DELTA WINDOW CLEANING

ELITE WINDOW CLEANING, INC.
GLASSTECH '

LEWIS & TAYLOR BUILDING MAINTENANCE
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NATIONAL [NDUSTRY PENSION FUND APPENDIX
FOR COLLECTIVE BARGAINING AGREEMENTS
BETWEEN EMPLOYERS AND SEIU LOCALS

Section 1, - COVERAGE

The San Francisco Window Cleaning Contracters Association, acting on behalf of
all Empioyers signatory this Agreement {"Employer”), agrees to make periodic
contributions on behalf of all employees covered by the Collective Bargaining
Agreement to the Service Employees International Unlon National Industry
Pension Fund ("Fund”) in the amounts specified in Section 3 below,

.Sac’tion 4. TERM

The Employer agrees to become and remaln a participating employer in the Fund
throughout the term of this Collective Bargaining Agreement, including any
extensions thereof.  The emplover agrees lo abide by the Preferred
Rehabilitation Plan, :

Section 3. CONTRIBUTIONS

(a)(1) As of April 1, 2013, the Emplover agrees to contribute to the Fund 42,14
per straight time hour worked and paid for all employees covered by the
Agreement.

{2} The supplemental contribution amount is 37.6% of the ahov& contr bution
amount of $2.14 per hour.

{b)  Contributions required by this provision shall be paid to the Fund on or
before the fifteenth day of the month following the period for which
contributions are due or before such other date as the Trustees _may
hereafter determine

- Contributions shall be transmitted fogether with a remittance report
confaining such information, in such manner, and on such form as may be
required by the Fund or thelr designee, -

T e

Section 4. TRUST AGREEMENT

The Employer hereby agrees to be bound by the provisions of the Agreement
and Declaration of Trust establishing the Fund, as it may from time to time be
amended, and by all resolutions and rules adopted by the Trustees pursuant to
the powers delegated to them by that agreement, including collection policies,
recelpt of which is hereby acknowledged. The Employer hereby designates the
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Employer members of the Fund's Board of Trustees, or thelr duly selected
succassor(s), as its representatives on the Board

Section 5, COOPFRATION

The Employer and Union agree to cooperate with the Trustess of the Fund in
distributing  Plan bocklets, literature, and other documents supplied by the Fund
Administrator and in obtaining and providing such census and other data as may
be required by the Fund's Administrator or Trustees to enable them to comply
with the applicable provisions of the Employee Retirement Income Security Act.

Section 6. APPROVAL BY TRUSTEES

The undersigned parties acknowledge that the provisions of this Articlé and the
participation of the employees covered by it are subject to approval by the
Trustees of the Fund and that the Trustees reserve the right to terminate, at
their sole and unreviewable discretion, the participation of the employees
covered by this Agreement and to establish the level(s) of benefits to be
provided. Termination may be directed by the Trustees for reasons including,
but not limited to, failure of the Emiployer to timely pay contributions and
expiration of a Collective Bargaining Agreement.  The parties further
acknowledge that the Trustees' acceptance for participation in the Fund of the
employees covered by the Collective Bargaining Agreement.is fimited only to the
categories of employment covered by the Collective Bargaining Agreement at the
time application for acceptance occurs and the admission of other categories of

ernployment to participate in the Fund will require specific acceptance by the
Trustees, '

Section 7. MISCELLANEOUS

In the event of anv inconsistency between this appendix and the Collective
Bargalning Agreement, the teims of this Appendix shall prevail. R

For the impioyer: . For the Unionz- —~ <=
' o gl 3
2 ( - o a":‘:r"'mj
By:  Aruu Beor By: {: | / A
’\}agpes Beard Colin O'leary (
Date: % ! .z,m;'e,g;;k% - Date: g‘w{ ;,;;} 1%
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Attachment 8
Prevailing Wage Determination

Agreement between Employér and
International Alliance of Theatrical Stage
Employees, Moving Picture Technicians,

Artists and Allied Crafts of the United
States, its territories and Canada
- Local No. 16
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'GENERAL PROVISIONS

This Collective Bargaining Agreement, hereinafter referred to as the CBA, is made and
entered into on July 1, 2013, by and between CITY OF SAN FRANCISCO, hersinafter known
as the Employer and Local 16 of the Intemational Alliance of Theatrical Stage Employees,
Moving Picture Technicians, Artists and Allied Crafis of the United States, Its Territories and
Canada, counties of Marin, Lake/Mendocino, Sonoma, Napa, San Mateo, Palo Alto/Stanford
University and the City and County of San Francisco, located at 240 Second Street, San
Francisco, California, hereinafter known as Local 16.

.A.

WiTNESSETH :

Whereas the Employer has the need o hire skilled technicians; and whereas Loca!
16 can supply such skilled stage technicians to the Employer; the Employer agrees
to the wages and conditions herginafier specified in this CBA,

RECOGNITION

The Employer recognizes Local 16 as the exclusive bargalnmg agent for all
persons employed by the Employer, regardless of venue, who perform work under
the jurisdiction of Local 16, whose jurisdiction includes: San Francisco County,
Marin County, Santa Rosa, Lake County, Mendocino County, Sonoma County,
Napa County, San Mateo County and Palo Alto/Stanford University.

SCOPE AND JURISDICTION

it is agreed that the Employer shall hire workers supplied by Local 18, regardiess of
venue, to perform all work that is by custom and practice performed by technicians
under the jurisdiction of Local 186, including, but not limited to, general carpentry,
ground cover for arena and stadium events including terraplast, plywood, tarps or

- any other cover that may be developed in the future, theater maintenance,

construction and assembly of scenery and stages, properties, stage lighting, room
lighting and associated electrical work, generator set up and operation, power
distribution, all rigging, video, ENG and studio production, sound; laser, electronic
recording, graphics presentation, and projection, including slide, video and mciion
picture projection, and any other work described in EXHIBIT A.

it is further agreed that the installation, operation and removal of computers that
stand alcne, are networked together or that are used for the operation, control or
interfacing of any electrical, projection, audio or VIdeo equapment is work performed

- by technicians under the Jurisdlctlon of Local 186.

it is further agreed_ that the Employer may utilize Local 16 technicians to layout,
test, package, and prepare equipment as needed for specific shows. All such Local

- 16 personne! working on such a job will be covered by the wages and conditions of

this CBA.

COMPENSATION

It shall be the ultimate responsibility of the Employer to ensure that each employee
working under this agreement is compensated properly in accordance with the
provisions herein. It is the Employers responsibility to review all payroll reports,
whether executed by a payroll marshal, a third party payroll company, or a union
steward, to assure that all employees are paid for the hours worked each day, that
all minimum calls are covered and that they are paid at the appropriate rates.
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RULES AND REGULATIONS

The Employer shall have the right to establish rules and regulations as may be
deemed necessary for the conduct, dress, management, job petformance and
working conditions of the company, and the Union agrees that its members will
obey all rules and directions of any authorized representative of the Employer,
insofar as any rule or direction does not expressly conflict with the terms and
conditions of this Agreement or other pertinent regulations.

NEW CATEGORIES AND CLASSIFICATIONS

It is agreed that the Employer shall notify Local 16, as scon as practical but not less
than thirty (30) days in advance, of the creation of any new category and/or
classification not mentioned in this CBA and to meet and confer with Local 16 with
respect to whether such a category and/or classification falls properly within the
scope of this CBA and, if it is determined that it does, to bargain with respect to the
minimum wage for the category and/or classification.

DEFINITIONS

A.

RIGGING

The category of rlgglng is to include the installation, operation, maintenance, and
repair of counterweight systems, aerial winches, the spatting of lines, block and
falls, motorized hoists and truss, traveler tracks, andfor all types of theatricai
apparatus which are attached to or hang from beam, grid or ceiling, etc.

When motorized hoists are to be activated or when a performer is to be flown a
Head rigger must be prasent.

Local 16 agrees that, when requested, technicians referred to employment as head
rigger shall be certified through the Entertainment Technician Certification Program
(ETCP). In the event that a facility or an employer requires or requests that an
ETCP certified technician be employed in specific positions, that technician shall
receive a $2.00 per hour increase in their hourly wage.

When rigging is performed without an elevated work platform there shall be a
minimum of three (3) riggers present (the third person may be a Local 16
technician trained in fall protection and rescue).

HEAD OF DEPARTMENT

Whenever a master sound technician (A1), master electrician, master carpenter,
head rigger video engineer (EIC), property master, head projectionist (P1),
teleprompter, special effects head, webcast technician, network engineer, high
resolution routing engineer, graphics operator, or head computer technician (C1} is
required to set up a show by virtue of installing equipment, patching, cueing and
performs said work during the show, that employee shall be paid at the head of
department scale. The following shall also be classified as Head of Department: -

1. When there is an event with three (3} or more camera operators, one (1)
camera operater shall be paid as the head of department.

2. Front of House, sound and Lighting board operatoré in General Sessions.

3. When an A-2 audio technician installs and/or operates equipment that has a
combined total of twelve (12) or more wireless frequencies (such as, but not
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limited {o, wirgless microphones wireless intercom, -in-ear monitors, IFB
monitors) they shall be designated as head of department for the duration of the
entire call.

4. Any employee specifically requested by name, i.e. listed on the call as “must
be’, by the employer shall be compensated as a head of department.

5. Local 16 agrees that, when requested, technicians referred to employment as a
Head Electrician (not as a board operator only) shall be certified through the
Entertainment Technician Certification Program (ETCP). In the event that &
facility or an employer requires that an ETCP certified technician be employed
in specific positions, that technician shall receive a $2.00 per hour increase in
their hourly wage : :

6. A projectionist shall be paid as a Head of Department when:
a. projecticnist is used to converge projectors on one screen, or use
o LED wall and/or plasma wall systems;
b. thereis a blended screen used with additional displays;
c. there are two (2) to eight (8) active projectors. There shall be
additional Head for each succeeding eight (8} active projectors.

7. Whenever a power generator (with a rated output of over 100 amps and thres

phase capability) is used to power any element of an event staffed by local 16

~ technicians, there shall be a local 16 technician assigned as head of
department to serve as generator operator.

The foregoing conditions are intended to provide the appropriate skill level to
properly perform the duties necessary for each position. Discussions may be held
between Local 16 and the Employer regarding the scope of a patticular job. These
discussicns will be addressed on a case by case basis.

MULTI-SOURCE TECHNOLOGY

Multi-source technology is defined as equipment that includes but is not limited to
video or data projectors, analog and digltal audio equipment, multi-media computer
interfacing, display processing equipment, teleconferencing, streaming media
technologies, current and emerging multi-source delivery systems.

MULTI-SOURCE TECHNICIAN _

Whenever a technician is called to set-up and operate the following multi-media
equipment for the purposes of a presentation or lecture in a breakout room or
demonstration on the trade show floor they shall be paid as a multi-source
technician. : ' :

1. A sound -system used for voice, computer and/or video tape eqUipment
requiring active cueing or mixing. : :

2. A video or computer projection device used in c_onjunctioh with r_nu!'tiple

- sources. such as computers, video tape or videc equipment such as
cameras, scan converiers and line doublers.

3. Computer interfacing and source routmg equipment used to control signals
sent to projection devices requiring monitoring or sthchmg

301



COMPUTER SOFTWARE TECHNICIAN (C2)

A Computer Software Technician (C2) shall be required to load or install software
onto the operating system of a computer.

GENERAL COMPUTER TECHNICIAN (C3)

A General Computer Technician's duties shall be limited to the unpacking, setup
and simple operation of basic computer equipment.

GENERAL AUDIO VISUAL
A General AV Technicians duties shall be limited to the unpacking, setup and
simple operation of all A/V equipment.

STEWARD :
Any job that employs fifteen (15) or more technicians shall be staffed by a
supervising steward paid as a Head of Department who will be appointed by the

President of Local 16 and paid for by the Employer. The steward shall remain on
the job for its duration. -

The responsibilities of the supervising steward will include the following:

(a) The oversight and maintenance of all contract provisions.

(b) The collection of required start papers from each Local 16 referral.

(¢} The keeping of hours worked by each Local 16 referral. The steward will make
every effort to submit. accurate sign in sheets if requested to the Employer
along with the Steward Report for verification of hours worked. Sign in sheets
must be kept by the steward for a minimum of six (8) months. '

(d) The submission of daily reporis to the Employer for the purpose of verification
of hours worked.

(e) The submission of steward reports to the Local 16 offices and the Employer
and/or payroll agency for the purpeses of benefits submissions. '

It is ultimately the legal responsibility of the Employer for the correct payment by
the Employer to each referral as stated in California Labor Code Section 226. The
Employer is expected to review the daily steward reports, check them for accuracy
and sign off on the hours related therein. '

BASE RATE _
Base rate of pay will equal the straight time hourly rate as determined by the
applicable work category as cutlined in Section X, Rate Schedule, of this CBA.

Il CONDITIONS

A.

WORK WEEK

The first day any given employee begins work shall be the first day of said
employee's work week.

HOURLY WAGE CALCULATIONS
All time worked shal! be computed in one (1) hour increments. A work call may

begin on the haif hour or the hour but it must end on the corresponding half hour or
hour

MINIMUM CALLS (THESE CONDITIONS ALWAYS APPLY)
1. The minimum call for all Heads of Department shall be eight (8) consecutive
‘hours, exclusive of a maximum two (2) hour meal periQd.
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2. The minimum call for all other employees shall be five (5) consecutive
hours, exclusive of a maximum two (2) hour meal period.

3. The minimum call on show days for General Sessions/Entertainment, all
show technicians shall be eight (8) consecutive hours, exclusive of a
‘maximum two (2) hour meal period.

0. STRAIGHT TIME (THESE COMDITIONS ALWAYS APPLY) -
1. The straight time hourly rate is determined by the applicable work category
as outlined in Section IX, Rate Schedule, of this CBA.
2. The straight time hourly rate shall prevail between 7:00 a.m. and 12:00
midnight except where provided otherwise in the commercial, industrial and
product demonstration show conditions.

E. NINE HOUR REST FPERIOD
Should any employee be excused for the day and called back the next day, before
a rest period of nine (9) hours has elapsed, said employee will be paid one (1) hour
of the basic siraight time rate for every hour worked in addition to the employee’s
prevailing rate. '

F. TIME AND ONE- HALF RATE
1. These conditions always apply:
- a. After eight (8) hours of work in any day, time and one-half (1-1/2 times
the base rate) shall prevail.

b. The first eight (8) hours worked per day will count towards the forty (40)
hours in a work wesk. Unless subject to another applicable section of
this agreement, time and one half (1-1/2 times the base rate) shall
prevail for all additional hours worked in a work week.

¢. For all work performed on the sixth (8™ day of a work week between
the hours of 7:00 a.m. and 12:00 midnight, time and one haif (1-1/2
times the base rate) shall prevail.

e. The Employer will not replace, or substitute for, employees to avoid
payment of overtime.

f. Local 16 wiil schedule split shifts when requested by the Employer when

- setup starts after 12:00 midnight for separate installation crew and
operating crew. All employees on the mstal[atlon crew shall have an
eight (8) hour minimum.

2. These conditions only apply to breakout roocms, theme parties without
entertainment and events without entertainment; _ :
a. Between the hours of 12:00 midnight and 7:00 a.m. time and one-half
- (1-1/2 times the base rate) shall pravail.
b. In the case of any call made prior to 5:00 a.m., time and one-half {1-1/2
times the base rate) shall prevail until the employee has had at least a
nine (9} hour rest period.

G.  DOUBLE TIME RATE |
1. These conditions always apply.

a. Double time shall be paid after twelve (12) hours of work'in any one day,
regardless of the cumulative hour total.

2, These conditions only apply to general sessions, plenary sessions, key note
addresses, theme parties and events with enter’[einmen‘f.
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a. Between the hours of 12:00 midnight and 7:00 a.m., double time (2
times the base rate) shall prevail.

b. In the case of any work perfarmed between midnight and 6:00 a.m.,
double time (2 times the base rate) shall prevail until the employee has
had at least a nine (8} hour rest period. _

3. All work performed on the seventh (7"") consecutive day shall be paid at
double time (2 times the base rate).

UN-WORKED HOURS

In the event that the hours specified in a minimum call exceed the worked hours,
any un-worked hours shall be paid at the hourly rate at which each technician
began the minimum work call. (For example, if a work call begins at 11:00 pm, and
the work is completed at 1:00 am, the hours from 1:00 am to 4.00 am required to
fulfill the minimum five (8) hour call shall be paid at the rate appiicable for each
technician when the call began at 11:00 pm).

VACATION PAY

All employees shall receive not less than eight percent (8%) of all their gross
wages for vacation pay

MEAL PERIODS

1. Each employee shall receive one (1) full hour for meal breaks or no time
shall be deducted. Time between all meal breaks, or from the beginning of
the shifi shall be not less than three (3) hours nor more than five (5) hours.

2. Penalty for violation of either case shall be one (1) hour at the straight time
rate, in addition to one (1) hour at the prevailing rate for every hour, or
fraction thersof, until either a one (1) hour break is given or until a meal is

. provided as described below.

3. The Employer may also avoid a continuing meal penalty situation by
mesting the following conditions:

a A meal shall be provided, at the Employers expense, fo each and
every employee in meal violation.

b. Said meal shall be provided neither less than three (3) hours nor
mare than five (5) hours from the beginning of the employee’s shift or
end of employee's last meal break.

- ¢. Each and every employee must be given one half (1/2) hour to eat
the provided meal from the time that the employee receives the meal
and no time shall be deducted.

d. : The five (5) hour work clock resets at the end of the half (1/2) hour
meal period.

4. Ifthe employees are broken for at least one (1} hour or up to two (2) hours,
they shall receive a two (2) hour minimum call when they return to work.

5. if the employees are broken for more than two (2) hours, they shall receive
a four (4) hour minimum call when they return to work.

HIGHER SCALE
1. In the event that under the terms of this CBA two (2) or more rates of pay
are applicable for the same work done within the same period of time, the
highest of all applicable rates shall prevail.
2. When multiple Employers are working the same event in the same room
then the same contract provisions shali apply to all work performed
regardless of Employer. ' :
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HOLIDAYS

1.

The following shall be designated holidays for all employees: New Year's
Day, Martin Luther King Jr. Day, Presidents’ Day, Memorial Day,
Independence Day, Labor Day, Veterans Day (November 11), Thanksgiving
Day, the day after Thanksgiving and Christrnas Day.

Should any employee at any time work on a designated holiday, sa!d
employee shall be paid one half (1/2) of the basic straight time rate for every
hour worked in addition to the employees prevailing rate.

RATES AND COND!TIONS

1.

2.

3.

At no fime may the Employer reduce any of the rates or change any of the
conditions contained herein.

At ne time may any of the rates or conditions contained herein be waived by
any consensus of employees.

At no time will the Union ask for any services from the Employer * gratls

CANCELLATION OF CALLS "

1.7

When a call is cancelled by the employer after 5§ P.M. for a call that night or
the next day, the affected technician(s) shall receive the minimum
remuneration for the position cancelled.

Should a "call back", given at the conclusion of a2 shift to an employee for
work o be performed on a future date {more than 72 hours in the future) on
the same job, be cancelled with less than 24 hours' notice, the affected
technician(s) shall receive the minimum rermuneration for the position
cancelled

IV. FRINGE BENEFITS, WORK FEES AND PAYROLL

-10 -

A,

HEALTH AND WELFARE

1.

The Employer agrees to make contributions to the Local 16 Health and
Welfare Trust Fund in the amount of fifteen percent (15%) of all gross
wages (including vacation pay) of each employee working under this CBA.
Said monies are to be made payable, by separate check with each payroli,
to the Local 16 Health and Welfare Trust Fund (IRS # 94-6138741).

PENSION

1.

The Employer agrees to make coniributions to the Local 16 Pension Trust
Fund in the amount of fourteen percent (14%) of all gross wages (including
vacation pay) of each employee working under this CBA. The contribution
rate of 14% of gross wages in the Rehabilitation Plan adopted by the Beard
of Trustees on September 22, 201G, is a combinaticn of the previous
contribution rate of 7% of gross wages that will continue to be applied
towards behefit accruals for the Participants and an additional 7% in the
form of a required enhancement that is not applied towards benefit accruals.

Said monies are to be made payable, by separate check with each payroll

to the Local 16 Pension Trust Fund (IRS # 94-6266420).

CHECK-OFF WORK FEES

1.

The Employer agrees that upon receiving a sagned voluntary check-off
authorization from the employee(s), the Employer will withhold three and
one-half percent (3.5%) of all gross wages (including vacation pay) for each
employee working under this CBA.
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2. Said monies are to be made payable, by separate check with each payroll,
to Local 18, LAT.S.E. '

D. TRAINING AND CERTIFICATION PROGRAM EMPLOYER CONTRIBUTION
1. The Employer agrees to make contributions to the Local 16 Training Trust Fund
in the amount of two percent (2%) of all gross wages (including vacation pay) of
each employee working under this CBA.
2. Said monies are to be made payable, by separate check with each payroli, to
the Local 16 Training Trust Fund (EIN#61-6335362).

E. SICK LEAVE _ '
Pursuant to Section 12W.9 of the San Francisco Administrative Code, the Union,
on behalf of Employees covered hereunder, expressly agrees herein to waive the
sick leave obligations set forth in said Section 12W.

F. REPORTING OF FRINGE BENEFITS AND WORK FEES
Once each month, the Employer must provide a complete and accurate payroll
report that must include the following:

Job name and venue.

Local 16 job number.

Job start date and end date.

Completed copies of all steward’s payroll reports for all wages being paid.

Listed in separate columns across the same line of the report:

Employee’s social security number.

Employee’s name.

Employee’s job classification.

Total gross wage.

Health and Welfare Fund amount.

FPension Fund amount.

Work fee amount.

Training Trust Fund amount.

SR

TP a0 Tw

6. Four (4) separate checks shall be submitted to Local 16 with each payroll as
follows:

a. One check equaling fifteen percent (15%) of the gross wages
(mcludlng vacation pay) payable to the LA.T.S.E. Local 16 Health and
Welfare Trust Fund (IRS # 94-6138741).

b. One check equaling fourteen percent (14%) of the gross wages
(including vacation pay) payable to the .AT.S.E. Pension Trust Fund
(IRS # 94-6296420).

c. One check equaling three and one half percent (3.5%) of the gross
wages (including vacation pay) made payable to Local 16 LA.T.S.E.

d. One check equaling two percent (2%) of the gross wages (including
vacation pay) made payable to Local 16 Training Trust Fund. (EIN #
61-6335362).

G. PAYROLL
1. The Employer and the Union confirm that workers supplied by the Union to
perform work under the jurisdiction of the Union who are hired on a project-
by-project or assignment-by-assignment basis for less than a fuli-time regular
basis (i.e. a forty hour work week) shall be deemed “on-call workers”.
2. Workers shall be issued their - payroll checks in accordance with the
Employer's regular pay period. The Employer and Union understand that
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V. SAFETY
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A

these regular pay periods shall be no lenger than sixteen (16) days in length
and that payroll checks shall be issued within seven (7) days of the conclusion
of each period. _

3. The Employer shall provide the Union with a written schedule of Employer's -
reguiar pay periods for each year of this collective bargaining agreement,
carresponding to the dates set in Section X. LENGTH OF AGREEMENT. Any
changes to this schedule must be agreed upon between the Business
Manager/ Secretary and the employer in writing 30 days prior to said changes
taking effect.

4. Upon the completion of a project or assignment, such “on-call workers” shall
not be deemed to have been “discharged” within the meaning of California
Labor Code Sections 201, 201.5 or 203. Instead, such “on-call workers” shal
remain eligible to continue employment with the Employer.

5. Payroll checks shall be distributed using one of the following options:

a. Payroil checks may be mailed directly to each individual technician.

k. Payroll checks may be mailed to Local 16 for distribution to the
individual technicians ONLY if they are in a postage paid envelope and
accompanied by a payroll report

OSHA REGULATIONS )
1. The Employer and his subcontractors shall comply with all Federal-OSHA
and Cal-OSHA Safety and Health regulations at the Employer's expense.
WORKERS COMPENSATION INSURANCE

1. The Employer shall present a Certificate of Coverage showing that a current
Workers Compensation Insurance policy is in effect from the moment
employees are called to work at any venue until such time as they are
released from work.

RIGGING AND SAFETY

1. A minimum of three (3) Local 16 technicians (refer to Section . A) are
required when fall protection gear is in use. While working from a beam
{(without scaffolding and/or catwalks) which is in excess of twenty five (25)
feet above the floor, $5.00 per hour premium: rate for the day shall apply in
addition to the prevailing scale. This will also apply to any person required
to walk a truss, use a boatswain’s chair and/or hanging from a line or lines,
cables; etc., in excess of twenty-five (25) feet above the floor. This shall not
apply to a person located inside a boom lift, scissors lift or man Iift.

Initial construction of scaﬁ‘oldlng up to twenty five (25) feet in height and use
of said scaffolding within fall prevention or protection systems (i.e. handrails”
and attached ladders as approved or exempted by O.S.H.A. Standard
1926.451 (g) (2) 1926.451(e) (9)) shall remain exempt from this premium.

SAFETY EQUIPMENT
1. The Employer shall be responsible for providing all safety equipment,
including, but not limited to, harnesses, tadders of the proper height for the
work being attempted, scaffold, railings, goggles, and ear protection.
2. Technicians shall not perform any unsafe practices due to the absence of
the proper tools or safety equipment.
3. All emplovyers shail adhere to ANS! Standard 359.2007.0, 1,2, 3, 4. -.
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COMMERCIAL, INDUSTRIAL AND PRODUCT DEMONSTRATION SHOWS

When it is determined that a particular show or event will be governed by the conditicns of the
commercial, industrial and product demonstration show contract, as dictated by the
International Alliance, the following conditions shall be in effect and will supersede all other
conditions in this CBA. Any conditions of this CBA specifically not superseded by one or more
of the following conditions of the commercial, industrial and product demonstration show
contract are still in full force and effect.

A. - MINIMUM CALLS
The minimum daily work call shall be nc less than eight (8) consecutive hours.

B. VACATION PAY

All employees shall receive not [ess than eight percent (8%) of their gross wages
for vacation pay. .

C. MAXIMUM OVERTIME RATE
No rate shall exceed two (2) times the base rate except where meal violations
occur, or where government regulations are different (i.e., Canada).

D. BASE RATE
“Base Rate” = straight time rate.

E. WORK WEEK
The work week will consist of Monday through Saturday until 5:00 p.m.

F. OVERTIME

1. Any work performed after eight (8) hours in a day or forty (40) straight time
hours worked will be paid at the rate of one and one-half (1-1/2) times the
.base rate and cvertime as required by California State Law.

2. Work performed after 5:00 p.m. on Saturday will be paid at one and one-haif
{1-1/2) times the base rate.

3. Sunday Clause: Work performed between the hours of 8:00 a.m. and 5:00
p.m. will be paid at the rate of one and cne-half (1-1/2) times the base rate.
All work performed before 8:00 a.m. or after 5:00 p.m. will be paid at two (2)
times the base rate. '

G. DOUBLE TIME

1. All work beginning or performed between the hours of 12:00 midnight to
8:00 a.m. will be paid at two (2) times the base rate.

2. Work beginning prior to 6:00 a.m. will be paid at the rate of two (2) times the
base rate, and will remain at two (2) times the base rate untii a eight (8)
hour break is called.

3. Calls starting between 6:00 a.m. and 8:00 a.m. = double base rate; balance
of eight (8) hours = base rate.

4. If workers are laid off and called back the next day before a rest pericd of
eight (8) hours has elapsed, two (2) times the base rate will be paid until a
rest period of eight (8) hours is called. '

H. MEAL PERIODS
1. Each employee shall receive one (1) full hour for meals or no time shall be
deducted. '

2. Time between meals shall be no less than three (3) hours nor more than
five (5) hours. :

308



Vil

-14 -

3. Penalty for said violation in either case shall be one (1) hour at the straight
time rate in addition to one (1) hour at the prevailing rate.

4. If the employees are broken for one (1) hour, they shali receive a three (3)
hour minimum cail when they return to work.

LOAD OUTS
Load outs shall be no less than eight (8) hours All un-worked hours to fulfill
minirmum call requirements shall be paid at straight time, Sunday or holiday rates.

SHOW CALLS .

Show call defined: the term “show call” shall be construed as a pericd of three (3)

consecutive hours, or less, used by the Employer for speeches, presentations of
" products or entertainment. If the performance runs more than three (3) hours, the

applicable hourly rate shall be paid for each additional heur or fraction thereof.

COMPUTATION OF TIME
1. Fractions of an hour shall constitute one (1) hour.
2. When working on the hourly rate, a call may begin on the half hour or the
hour and must end on the corresponding half hour or hour.

HOLIDAYS
1. The following shall be designated holidays for all employees: New Year's
Day, President's Day, Memorial Day, Independence Day, Labcr Day,
Veterans Day (November 11), Thanksgiving Day and Christmas Day.
- 2. Employees required to work on a designated holiday shall be paid no less
- than double time of the base rate for a minimum of eight (8) hours.,

GRIEVANCE AND ARBITRATION

A,

GRIEVANCE :
In the event of any dispute or controversy between Loca] 16 and any of the perscns
subject to this agreement and the Employer related to the application or interpretation
of any par of the terms and conditions of this agreement, a grievance can be filed by
the employee, Local 18, or the Employer. Only Local 16 or the Employer: however,
may process a grievance through this procedure. The procedure, unless otherwise
speciﬁcally provided for herein, shall be as follows:

STEP 1:

A party, that is either Local 16 or the Employer shall malil or deliver to the other party a
written notice of the claim or grievance within five (5) working days (work days equal
Monday through Friday) of the event(s) giving rise to the grievance. The written nctice
shall contain the specific contract sections which are alleged to have been violated, the
date(s) or approximate date(s) of the alleged violation(s), the facts on which the
grievance is based, the name(s) of the individual(s) aggrieved and the remedy sought.
The party receiving the grievance shall, within ten (10) working days after the
grievance is received, respond in writing to the aggrieved party, setting forth the
reasons, if any, for the action(s) taken by i, which action{s) gave rise to the grievance.
The representative of Local 16 and the designated representative of the Employer shall
immediately discuss the matter within two (2) work days of the written response and
the grievance shall be setiled if at all possible. The decision, if any, of such
representatives shall be final and binding upon the parties -and any employesa(s)

concerned. If the party receiving the grievance fails to serve the written response

required by STEPF 1, then the cother party may elect to proceed directly to arbitration or
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to STEP 2 by serving a written demand upon the other party within five (5) working
days after the written response is due.

STEP 2:

If the parties fail to meet and/or confer, or the grievance is not settled, then the
aggrieved party may proceed to STEP 2, by delivering or mailing, within five (5)
working days as set forth above, a written demand which shall include a statement of
the particulars of the claim, upon the other party. If neither requests a STEP 2
conciliation meeting, then the aggrieved party may proceed directly to STEP 3,
arbitration, by serving a written demand upon the other party within the time period set
forth above. Failure of the aggrieved party to serve such demand for STEP 2
conciliation meeting or arbitration on a timely basis shall constitute a waiver of the
grievance, unless both parties mutually stipulate otherwise in STEP 1.

If a demand for STEP 2 is served, the grievance shall be brought before a committee
consisting of two (2) persons, each designated by Local 16 and the Employer. They
shall be known as the Joint Conference Committee. The Joint Conference Committee
shall meet no later than ten (10) work days following the receipt of such demand. The
parties to such grievance shall be present and shall be responsible for the presentation
of their own position at the designated time and place of the Joint Conference
Committee. If the aggrieved party fails to appear, the grievance shall be considered to
be waived. If the responding party fails to appear, the aggrieved party shall be entitled
to proceed with the presentation of its position. The Joint Cenference Committee, upon
presentation of the evidence showing a contract violation, has the autherity to settle the
grievance and determine the matter if the majority of the persons designated render
such a determination. '

ARBITRATION:

Local 16 or the Employer, after properly utilizing all steps of the grievance procedure,
and desiring to submit a matter to arbitration, shall notify the other in writing within ten
{10) working days of the conclusion of STEP 1 or within ten (10) working days following
the STEP 2 meeting or the cancellation of the STEP 2 meeting. The parly desiring
arbitration must, within five (8) working days of such notice, request the State
Mediation and Conciliation Service of the Federal Mediation and Conciliation Service to
submit a panel of five (5) or seven (7) Arbitrators. if the parties cannot agree to an
Arbitrator within five (5) working days after receipt of such a list, each party shall have
a right to alternatively strike an Arbitrators name from the panel until such time an one
Arbitrator is left, and the remaining Arbitrator shall be selected as the Arbitrator in the
proceedings.

The arbitration hearings shall be held at such a time and place as the Arbitrator shall
determine. The decision of the Arbitrator shall be rendered in writing, relating his or her
reasons for the award after the submission of the grievance for decision. The
Arbitrators decision shall be final and binding upon the parties. The Arbitrator shall not
have the power to amend, modify or effect a change in the provisions of this
Agreement. Fees and expenses of the Arbitrator and the cost of the Court Reporter (if
required by the Arbitrator) and the original transcript, where jointly requested, shall be
borne equally by both parties to the dispute. If only cne party requests a transcript, that
party shall pay for it. All other costs shall be borne by the party incurring the cost. No
individual employee shall have the right to initiate the arbitration process.
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C. ALTERNATIVE DISPUTE RESOLUTION PROCESS

At any time in this dispute/grievance process, with mutual agreement, the parties
may request to submit the matter to mediation. With the concurrence of both
parties, the Federal Mediation and Conciliation Service shall be contacted to
request the services of a mediator. Time lines may be mutually waived for the
mediation to proceed. If the parties fail to reach a mutually satisfactory resolution,
the moving party may proceed through the grievance procedure. Request to have
the matter heard by an Arbitrator shall be submitted in writing within ten (10
calendar days of the final date of mediation.)

BROADCAST, WEBCAST AND SIMULCAST RATES - SEE EXHIBIT B
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IX. RATE SCHEDULE

A. Minimum hourly rates of compensation for work performed as described. :
71112011 1/1/2012 7M/2012 1112013 7THi2013
to fo to to to
1213172011 6/30/2012 1213172012 6/30/2013 12i31/2013
General AV and C3 ccmputer technicians 8% 8% 8% 8% 8%
for breakout rooms, Extra help for events or Vacation Vacation Vacation Vacation Vacation
theme parties without entertainment {not
including traditional stage crafts). Base Rate 33.27 33.27 33.94 33.94 34.28
. ' Over Time 49.91 49 91 50.91 50.91 51.42
Double Time 66.54 86.54 67.88 67.58 £8.55
Multi-source and C2 computer technicians 8% 8% 8% 8% 8%
for breakout rooms and events or itheme Yacation Vacation Vacation Vacation Vacation
parties without entertainment. : :
: Base Rate 39.43 39.43 40.22 40.22 40.82
Qver Time 58.15 58.18 60.23 60.33 60.94
Decuble Time 78.87 78.87 80.44 80.44 81.25
Traditional Stage Crafts; 8% 8% 8% 8% 8%
{Carpenters/Electrics/Props/A2) Extra help Vacation Vacation Vacation Vacation Vacation
for general sessicns, plenary sessions, key
note addresses, theme parties with
entertainment. Extra help for commercial, ’ .
industrial and product demonstration show | Base Rate 42.42 42.42 43,28 43.25 43.70
and events with entertainment. Camera set | Over Time 63.62 63.62 64.90 64.90 65.54
up and tear down, including Video ufilities. Double Time 84.83 84.83 86.53 86.53 87.39
Department Heads . 8% 8% 8% . 8% 8%
' Vacation Vacation Vacation Vacation Vacation
Base Rate 47.36 47,36 48.31 48.31 48.79
Over Time 71.04 71.04 72.48 72.45 73.18
Double Time g4.72 94.72 96.61 98.81 97.58
‘ETCP Certified Rigger and Electrician 8% 8% 8% 8% 8%
{Head of Dept Rate plus $2.00} Vacation Vacation Vacation Vacation Vacation
Base Rate 48.36 49.36 50.31- 50.31 50.79
B. Show Call Rates - Commercial, Industrial and Product Demonstration Shows
7M/2011 11112012 7152012 11112013 7172013
to to to to . to
1273142011 6/30/2012 1213172012 6/30/2013 12/31/2013
Extra help for general sessions, plenary 8% 8% 8% 8% 8%
sessions, key note addresses, - theme Vacation Vacation Vacation Vacation Vacation
parfies with entertainment and events with :
entertainment, three (3) hour maximum
under commercial, industrial conditions
else, four (4} hour maxdmum. ' - Shew Call 182.22 182.22 185.86 185.88 187.72
Spet light operators, camera operaters per 8% 8% 8% 8% 8%
show call, three (3) hour maximum under Vacation Vacation Vacation Vacation Vacation
commercial, industrial conditions else, four B :
{4} hour maximum. Show Call 197 .41 197.41 201.36 201.36 203.37
Department Heads 8% 8% 8% 8% 8%
Vacation Vacation Vacation Vacation Vacation
Show Call - 21716 217.16 221.50 221.50 223.72
=17 -
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X. LENGTHOF AGREEMENT _
- This agreement shall be in full force and effect from July 1. 2013 through the end of this
project date (which shall be no later than December 31, 2013).

Xi. SIGNATURES

FOR THE EMPLOYER: : FOR THE UNION:

Date Steve Lutge Date
Authorized Agent - Business Agent/Secretary
City Of San Francisco Local 18, LAT.S.E.
_ Dste : James Beaumonte Date
Authorized Agent ‘ - President
City Of San Francisco Local 16, LA T.S.E.
fiatse-b-18
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EXHIBIT A
JURISDICTION

RIGGING Including but not limited to: The rigging of all overhead truss and motor installation
(and operation) on the exhibit floor, in general sessions, in breakouts and at any locations in any
facility or location where this type of apparatus may be incorporated.

SOUND Including but not limited to: operation of all elements of sound for reinforcement and
distribution; inciuding broadcast radio and television, webcast or podcast, simultaneous language
translation and recording. The setting, operating and striking of any associated equipment
provided for such tasks. This shall include breakout meetings, general sessions or exhibits as
well as any location where a sound reinforcement system is used.

PROJECTION Including but not limited to: All projection units of any brand from 35 millmeter to
video projection with single or muitiple source setlings that need to be adjusted, cabled, routed,
switched through or into video/LED walls, retro boxes, or screens, either through [-MAG front or
rear projection, such as Barco, Sony, Sanyo, Christie, Digital Projection, Eiki, JVC and any other
brands that may be incorporated through computers or any switching device.

THEATRICAL LIGHTING including but not limited fo: All lighting, (including all lighting on the
exhibit floor, breakout rooms, general sessions, area work lighting, and/or mood ‘up and down’
lighting) that is incorporated through the use of dimmer packs or is console conirolled via robotic
moving light units, such as, Varilite, Martin, etc. Setting, operating and strike of .said equipment,
either truss supported or ground supported.

VIDEC Including but not limited to: All ENG, EFP, archive, or facility operated show cameras,
either statics or hand-held for exhibit, breakout, general session, exhibits and pickup shots for
products and convention services. Full service switching and editing are available, but should be
referred to Local 16 for consulation of current needs.

COMPUTERS Including but not limited to: All exhibit floor, speaker ready/rehearsal rooms,
breakout rooms, general sessions (computer registration, kiosk, Internet / Networking access
stations), Video/Media Servers, Audio Servers, Video Conferencing Systems, Disk Reccrders,
Digital Effects Systems, Digital Transmission devices, CBT (Computer Based Training), CLS
(Learning Systems), DCLS, Digital NLE and Graphic Systems, Computer. Labs, Audience
-Response Systems, Teleprompting. The setiing, operating and strike of said equipment.

DRAPING Including but not limited to: All draping within the general session rooms, theatrical
presentation and breakout rooms, masking of screens, support towers and platforms, masking
drape, and carpet on ali stages. '

CARPENTRY Including but not limited to: All work pertaining to that performed by traditional
stage carpenters. The moving, unpacking, assembly, erection, repair, use and removal, and
packing of stages, stage sets, band gear, backdrops, décor, furniture, and any theatrical or scenic
elementis.

SPECIAL EFFECTS Including but not limited to: Handling of all special effects components
including, but not limited to pyrotechnics of all kinds, atmospheric treatments, laser lights and the
use of any device or procedure that produces a “special effect”.

PROPERTIES Including but not limited to: Handling of all elements intended for use by actors
or speakers or others in front of an audience or as part of a presentation or production.
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GROUND COVER lncludling but not limited to: Ground cover for theater, arena and/or stadium
gvents, including terraplast, plywood, tars or any other cover that may exist or may be developed
in the future,

POWER DISTRIBUTICN Including but not limited to. Power distribution requirad in connection
with the installation, operation, or maintenance of temporary or portable electrical equipment as
performed by technicians in the theatrical, motion picture production, hotel, exhibition, and trade
show industries. Cabling for any and all transformers as well as any and all devices covered
within all other categories of this exhibit and section |. GENERAL PROVISIONS Section C.
SCOPE AND JURISDICTION. Power distribution for arena, stadium, and outdoor events. All
installation, cabling, and operation of mobile power generators.
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: EXHIBIT B
BROADCAST, WEBCAST AND SIMULCAST RATES

For the taking of motion picture, television (direct, videotape or film), radio broadcast, podcast, webcast, streaming audio
webcast, live or delayed, with or without the use of visual images any employee who performs duties as part of the working
crew necessary for such a production shall be governed under the jurisdiction of Local 16.

It is understood that Local 16 has full jurisdiction over the filming or videotaping of motion pictures within the geographical
area granted it under its 1.A.T.8.E. Charter (San Francisco County, Marin County, Lake County, Mendocine Ceunty, Soncma
County, Napa County and San Mateo County) and the Employer agrees o be govemed under the prevailing scales and
conditions concerning studio and location work if and when the Employer, or any of its subsidiaries and/or &ffiliates, are
filmed, televised or webcast (visual and/or audio).

It is understood that the Employer may present a television, video or webcast project proposal to Local 16 which represents
a felevision, video recording, or webcast activity. 1t is agreed that the Employer and Local 16-wili consider each television,
video or webcast proposal on a case-by-case basis. Such consideration may result in mutually agreed special wages and/or
conditions for each such television, video or webcast project proposal.

Any broadcast, recording, web bast media forward or capture shall be subject fo the broadcast fee as defined herein.

Payment for any of the recording classifications outlined above, not covered by the conditions and rates, shall consist of an
additional two hundred ninety two and sixty nine (5282.69) dollars for each technician working the show plus benefits.

Upon payment for any of the classifications cutlined above, the foliowing rights are included:
1. Taping of performances (or live telecasts) for release on television.
2. Stereo simulcasi(s).
3. Documentary filming, if any, of the preparation of the preduction te inciude cinema rights, simulcast rights and
use of any documentary-portions in the telecast release and audie-visual material,

The foliowing classifications are exempt from the provisions of this Exhibit “B". However, should any of these taped
properties be subsequently used for commercial broadcast or webcast, then the conditions outliined above are applicable
retroactively, and it is the Employer’s obligation to inform the Unicn of such an occurrence.

1. Camera Blocking (preparation) videotapes for preparation purposes which may be made during
performances or rehearsals pricr to the projected taping duties.

2. Preparation videotapes may be used in the telecast release, in noncommercial educational segments and
in any documentary footage or promotion material.

3. Segments from performance or rehearsal tapes may be used for television promotion segmenis not more
than three (3) minutes in duration. ,

4, Segments of the telecast to be utilized in audio visual presentation for public school educational material

provided on a non-commercial basis.
Taping subsequently used for non-commercial, public access television.
8. Taping for archival purpeses.

o
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TC! CALL S!GNATGR‘{ EMPLOYERS CONTRIBUTING TO THE
IATSE LOCAL 16 TRAINING TRUST FUND

FROM: BOARD OF TRUSTEES
IATSE LOCAL 16 TRAINING TRUST FUND

RE: NOTICE TO ALL PARTICIPANTS

Training Trust Plans that provide exclusively apprenticeship training benefits, other training benefits or a combination of
apprenticeship and other training benefits are exempt from all reperting and disclosure requirements of ERISA if thay file a
brief notice with the Department of Labor as prescribed under final regulations. Under these final regulations, the notice
must be made available to employees of ampioyers who may be eligibie to enroil in any course ar program of study offered
under the Training Trust Plan.

The Training Trust Pian meets the notification requirements of the Department of Labor if each employer makes the reguired
information available to empicyees by mall or personal delivery or by posting the notice in & conspicuous location at all job
sites.

Enclosed Is th.e notice which contains the following required informaticn:

The name of the Training Trust Plan _

The Employer identification Number of the Training Trust Plan sponsor

The name of the Training Trust Plan Administrator; and

The name and [ocation of an office or person from whom an interested individual can obtain a description
of the procedurs by which to enrcll in any course or program of study offered under the Training Trust Plan

B

Please make the nofice available to all your employees by mail or personal delivery or by posting the netice in a
conspicuous location at all job sites.

Steve Lutge, Trustee
|ATSE Local 18 Training Trust Fund

Enclosure
ce; Steve Lutge, Trustee
Edward L. Raymond, Director of Tralnmg
William A. Sokal, Legal Counsel
Apprenticeship & Training Plan Exemption Cffice of Reports & Disclosures
Pension & Welfare Benefit Programs US Department of Labor
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NOTICE TO ALL PARTICIPANTS
IATSE LOCAL 16 TRAINING TRUST FUND

This is to inform you that the IATSE Local 16 Training Trust Fund, Identification Number 61-

6335362 provides training and re-training for those entering the industry and those already in the
industry. ‘

For information about enrolling in the courses or a description of what courses are or will be
available, please contact:

Edward L. Raymond, Director of Training
[ATSE Local 16

240 Second Street, First Floor

San Francisco, CA 94105

The Training Trust Plan is administered by the Board of Trustees of the IATSE Local 16 Training
Trust Fund.

Board of Trustees
IATSE Local 16 Training Trust Fund

-23- 318






~ Attachment 9
Prevailing Wage Determination

Standard Agreement between Northern
California employers and the Northern
California Regional Council of
Carpenters and the Carpenters 46
Northern California Counties Conference
Board

- (Furniture Movers and Related Classiﬁcations)
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| 20132013
CARPENTERS TRUCK DRIVER AND MOVER AGREEMENT

For the 48 Morthern California Counties
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. é
This AGREEMENT (“Agreement’) made and enter: dJ% this 2 g day 0
/? By , 201_3%, by and between jﬁ v & L7 e J 1 (‘Employer),
the NORTHERN CALIFORNIA CARPENTERS REGIONAL COUNCIL and thé CARPENTERS
46 NORTHERN CALIFORNIA COUNTIES CONFERENCE BOARD, for and on behalf of its
affiliated Local Unions having jurisdiction in the 46 Northern California Counties (*Union"). '

It is hereby agreed that the wages, fringes and working conditions set forth in the current 46
Northern California Counties Carpenters Master Agreement for Northern California ("Master
Agreement’), or any amendments, modification, additions, extensions, or renewals thereof, will
be applicable to all covered work performed by the Employer unless specifically amended
herein. ' :

SECTION 1
RECOGNITION

1.01.00 Union Recognition

The Empioyer and each individual émpioyer hereby recognizes the Carpenters 46 Northern
California Counties Conference Board and its affiliates as the sole and exclusive bargaining
agent for employees hired to perform work as outlined below.

1.02.00 Union Security

(1)-  Every person performing work covered by this Agreement who is a member of the Unicn

: and in the employment of an individual employer on work covered by this Agreement on
the effective date of this Agreement shall, as a condition of employment or continued
employment, remain @ member-in goed standing of the Union or the appropriate Local
Union of the Union. Every other perscn covered by this Agreement and employed to
perform work covered by this Agreement shall be required, as a condition of
employment, to apply for and become a member cf and to maintain membership in good
standing in the Unian or the appropriate Local Union of the Union which has territorial
jurisdiction of the area in which such person is performing work on the-expiration of eight
(8) days of employment, continuous or cumulative, on such work following the beginning
of such employment or the effective date of this Agreement, whichever is later.
Membership in any Local Union shall be available to any such person on the same
terms and conditions generaily applicable to other members. If Federal Law is hereafter
amended to permit a lesser requirement for union membership or union membership as
a condition of employment than provided in this Agreement, the Empicyer and the Union
will promptly enter into negotiations with regard to such subject.

(2) The Individual empioyer shall not be required to discharge any employee pursuant to
this Section until a writien notice from the appropriate Local Union of the Union of such
employee’s non-compliance with this Section, stating all pertinent facts showing such
non-compliance, shall have been served upon such individual émployer and two (2)
working days shall have been allowed for compliance therewith.
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1.03.20 Lnicn Regrasenmtiv-e _

Union representatives shall be permitted at all times upon any place or location where any work
covered by this Agreement is being, has been or will be performed.

The Union Representative shall check in wsth the desagnated management representstive prior
to visiting the work area.

Whera there are visitation restrictmns imposed at the jobsite by entities other than the individual
employer, the individual employer will use his best efforts to provide access to the site by the
union representative.

1.04.20 Emgloyer Reaconnition

- The Uricn hereby recognizes the Emplover as the sole and exclusive bargaining represantative
for its respective members, prasent and fulire, who are or hereafter become mermbers.

SECTION 2
SCOPE OF WORK

2.01.00 Coversd Work

Thnis Agreement shall cover the transportation and deilivery of furniture and fumiture compenents
to.the peint of first drop at the jobsite and all warghouss work activities. This Agreement shall
also cover ail delivery and handling of non furniture items including, but not imited to, bexed
supplies, boxed goods, and offica supplies.

This Agreement shall also cover the moving of ftee standing furniture, fixtures and equipment in
haalth care facilities. This Agreement shall not cover any work in health care facilities that is
currently covered by the scope of work covered provisions of the Office Modular Systems
Addendum to the 48 Northern California Counties Carpenters Master Agreement for Northern
California or any work currently covered by the scope work covered provisiens of the 48
Northern California Counties Carpenters Master Agreement for Northern California.

This Agreement shall not cover the handling, instaliation, removal, relocaticn and maintenance
of all new or used free standing manufactured medular office fumiture systems (“Furniture
Systerns”). Specifically excluded frem the scope of this Agreement are the handling, installation,
remeoval, relocation and maintenance of all manufactured parts {which come unassembled or
are disassembled), and compeonents (desks, filing systems, etc.). Drivers doing work that
requires a Class A license are not covered by this agreement. If the empioyer employs Ciass A
drivers, not currently covered by a collective bargaining agreement, the Union and the Employer
will sit down- and negetiate wage and fringe btenefits for Class A drivers within 30 days of the

hiring of the Class A driver(s).

This Agreamaent shaill not apply to the construction industry or any work covered by the
scope of work covered by the 48 Northern Cailfornia Counties Carpenters Master '
Agreement for Northern California. _
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- SECTION3
CLASSIFICATIONS AND WAGE RATES

3.01.00 Classifications

Five (5) classifications shall be covered by this agreement; Mover, Packer, Cratér, Priver and
Heiper.

3.02.00 Wage Rates

Area 1: The counties of San Francisco, San Matec, Santa Clara, Alameda, Contra Costa,
Solano, Napa, Scnoma and Marin. _

Area2; All other California counties within the geographic jurisdiction of the Northern California
Carpenters Regional Council.’

Effective September 1, 2013*

Clagsification Area 1 Area 2

Mover, Packer, Crater $18.15 $11.30
Driver $18.42 $11.60
Helper 3$18.15 $11.30

Effective September 1, 2014°

Classification Area 1 Area 2
Mover, Packer, Crater $18.40 $11.55
Driver $12.67 $11.85
Helper $18.40 $11.65

*Sets forth the minimum houtly wage rate for the above classifications. |n the event that
an employee is currently working at an hourly wage rate above the minimum hourly wage
rate they shall receive the hourly increases on top of their currant hourly wage rate.

No current employees will suffer a reduction in hourly wages or fringes as a result of this
agreement.

SECTION 4
ERINGE BENEFITS

4.01.00 Health & Welfare Contributions

The modified Plan B of the Carpenters Health & Welfare Plan shall be the appticabl_é Heaith &
Welfare Plan. The Health & Welfare Plan B contributions effective September 1, 2013 shall be
$9.55 per hour per employee. ' .

The Health & Welfare Plan B contributions effective September 1, 2014 shail be $9.80 per hour
per employee. .

No current employses will suffer 2 loss or a break in Health and Welfare coverage as a result of
this agreement. ' -
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4.02.00 Hour Ca pon Hgaitﬁ & Welfare Ccntri'but.icns

Contributions to the modified Plan B of the Carpenters Health & Welfare Plan shall be capped at
1800 hours. This covers the Agreement anniversary year for each employee working for a
single emplover during that year.

4.03.00 Frings Bensfits

The Employer agraes to contribute the fellowing amounts for all hours worked or paid by
emplcyees coverad by this agreement: '

Effective September 1, 2013

ﬁ::ft:r:‘ ‘Annuity Vacation Work Fee
Area 1 . '
Mover, Packer, Crater $9.55 $1.10 $1.058 $0.77
Driver $2.55 $1.10 $1.05 $0.77
Helper $9.85 $1.10 $1.05 $0.77
Area 2 -
Mover, Packer, Crater 35.85 $0.80 $0.50 $0.77
Briver $95.585 50.80 $0.80 $0.77
Helper 3555 $0.60 50.80 $0.77
Effective Sentember 1. 2014
'ﬁ;?:rf Anndity Vacation | Werk Fee
Area 1 : - ' :
Mover, Packer, Crater $8.90 $1.10 $1.05 $0.78
Diriver $8.50 $1.10 - 81.058 $06.78
Helper '$8.90 “$1.10 - $1.05 $0.79
Area 2 - :
Mover, Packer, Crater $5.60 $0.60 $0.50 $0.79
Driver £9.90 $0.60 $0.50 : 30.79
Helper $6.90 $0.80 $0.50 $0.79
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SECTION &
HOURS OF WORK, OVERTIME AND SHIFTS

5.01.00 Reqular Work Day

The regular work day shall be eight (8) consecutive hours between the hours of 5:00am and
5:00pm. The regular workweek will be forty (40) hours, Monday through Friday or Tuesday
through Saturday. :

5.02.00 Qvertime

Hours worked in excess of eight (B) hours on the first through the fifth workday and up te ten
(10) hours on the sixth workday, shall be paid at the rate of one and one-half times (11/2x) the
straight time hourly rate. All hours worked in excess of ten {10) heurs on the sixth workday and
all hours worked on the seventh workday and Helidays shall be paid at two times (2x) the
straight time hourly rate. '

5.03.00 Special Shift Work

When work covered by this Agreement is of such a nature that it is not appropiiate or practical
to perfonn during the regular work day(s), then such work shail be performed as a "Special
Shift” at a suitable time as designated by the Employer. Employees performing work under this
provision shall be paid at the Special Shift wage rate of 1.125x the straight time hourly wage
rate. :

£.04.00 MuMipieShift Work

When more than one shift is required, the first shift shall work eight (8) hours for eight (&) hours
pay. The second shiit shall work seven (7) continuous hours and receive eight (8) hours of pay
and the third shift shall work seven (7) continuous hours and receive eight (8} hours pay at the
employee’s currant rate of pay. No employee shall be required to work more than one shift
during a twenty-four (24) hour period at shift rates.

SECTION 6
HOLIDAYS

6.01.00 Holidays

No “designated off-days” are recognized under this Agreement. The following are the
recognized holidays: New Year's Day, Martin Luther King Jr. Birthday, President's Day,
Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Day After Thanksgiving Day,
Christmas Eve, and Christimas Day.
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SECTION Y
RE-EMPLOYMENT

7.01.00 Re-empioyment

It shall be a contractual obligation of the employer signed to this Agreement tc re-employ
Movers, Packers, Craters, Helpers and Crivers who have been laid off, due to a lack of work
pricr to any new hires being employed.

SECTION 8
TRAVEL

8.04.00 Trave! and Subsistence

Drivers and helpers shall be paid at the regular schedule while in actual service, and shall
receive meal and lodging when out of town cvernight with a value of not less than sixty-five
dollars (365.00y. : . -

SECTION 9
SUBTONTRACTING

9.01.00 Subcontracting of Cavered Work

An individual empioyer who opts to subcontract covered work shall notify the unicn of any such
subcentracior. The individual empioyer acting as a subcontractor shall also be bound to this

Agraement, - :

9.02.00 Assumption of Coversd Work Job

In the event a coniractor takes over the performance of a contract coverad by the terms of this
Agreement for another contractor, the successer contractor shall notify the Union by certified
mail of its intent to undertake performance of the contract. Such notice shall be given prior to
commencing work, Failure to give such notice shall subject to successor contracter to any
iiability for any delinquent fringe benefits of the predecessor contractor through the grievance
procedura in addition to any other claims which may arise because of such failure.
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SECTION 10 :
GRIEVANCE PROCEDURE

10.01.00 Grievance Procedure

Any grievance arising under this Agreement shail be processed in accordance with the
procedures established in Section 51 ~ Grievance Procedure of the 46 Northern California
Counties Carpenters Master Agreement for Northern California.

SECTICN 11
SHOP STEWARD

11.01.00 Shop Steward

The Union maintains the right to appoint one (1) shop steward. The shop steward will make
every reasonable effort to perform their duties in a manner that does not unduly disrupt the work
day.

- SECTION 12
SICKLEAVE

12.01.00 Sick Leave

The parties agree that to the fullest extent permitted, this Agreement shall operate to waive any
provisions of the San Francisco Paid Sick Leave Ordinance, San Francisco Administrative Code
Saction 12W, effective February 5, 2007, and shall supersede and be considered to have '
fulfilled all requirements of said Ordinance as presently written, and/or amended during the life
of this Agreement,

In addition, this waiver shall apply to any other city, county or other local ordinance requiring
mandatory paid sick leave that may be adopted during the term of this Agreement.

SECTION 13
BREAKS AND REST PERIOD

13.01.00 Breaks and Rest Perlod

The parties‘agree that the prdvisicns of Seclion 22 of the Carpenters Master Agr;eement
regarding meal, break and rest periods will be incorporated as part of this Agresment.
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SECTION 44
TERM

14.01.00 Term

This Agreement shall remain in full force and effect from the 1st day of September 2013 through
the 31* day of August 2015, and shall continue in full force and effect thereafter unless either
party, not more than ninety (90) days nor less than sixty (80) days prior to the 31% day of August
2018, or net more than {90) days nor less than sixty (80) days prior to the 31* day of August of
any subsequent year, serves written netice cn the other of its desire to change modify, amend,

“siipplement, rengw, € end or terminate this Agreement. {Iyssf
M Mavk V% gl ZZ
Name & Title Local Union

Sy /@

Cornpany Name ibn Representative

2054 ’&buqul\j P,

Cempany Address - Robert K"a rado, Exacutive’ Drf icer
Morthern Ca!ifomna Carpentars

o Lot 0 45T P

Company City, State & Zip Cede William Fayling, Exacutive Director

Carpenters 46 Nerthern California
L; 1 - . L/ L. ; 206 Counties Confersnce Board'
Company Telephone Number
A10 - HLE - 1$BL
Company Fax NMumber

Yy 1€ B Serufc e st Come

328



~Attachment 10
Prevailing Wage Determination

Agreement between the
Recology Sunset &
Recology Golden Gate

- And
Sanitary Truck Drivers and Helpers
Union Local 350, IBT
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COLLECTIVE BARGAINING AGREEMENT
2012-2016
EETWEEN
RECOLOGY SUNSET & RECOLOGY G{}m}m GATE
AND

SANITARY TRUCK DRIVERS AND HELPERS UNION
LOCAL 350, IBT
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COLLECTIVE BARGAINING AGREEMENT

THIS AGREEMENT is made and entered info by and between SANITARY.
TRUCK DRIVERS AND HELPERS UNION, LOCAL 350, an affiliale of International
Brotherhood of Teatnsters; hereinafter referred to as the “UNION,” and RECOLOGY GOLDEN
GATE DISPOSAL & RECYCLING COMPANY, RECOLOGY SUNSET SCAVENGER
COMPANY, hereinafier referred to-as the “EMPLOYERS.?

WITNESSETYH

It is the intent and purpose of the parties hereto that this Agreemem promote and
improve the industrial and economic status of the parties, provide orderly collective bargaining
relations between the Employers and the Union, and secure a prompt and falr disposiiion of
grievances 50 as 10 eliminate interruption of work and mterferance ‘with the efficient operation of
the Employers’ business.

SECTION 1, RECOGNITION

The Emplayers recognize the Union as the sole collective barga;mng
representative for all employees of the Employers working in the classifications hereinafier set
forth, except and excluding the directors, office clesicals, guards, and supervisors as defined in
the National Labor Relations Act,

The Employers shall not subcontract any bargaining unit work currently bumg
performed by bargaining unit empioyees

SECTION 2. NG"‘I-E}ISCR}MENATION

The Empicyers agrec with respect to all hiving and employment decisions that
there will be no disorimination or favoritism of any kind based on race, creed, color, sex, sexual
orientation, religion, age or national origin or on the basis of physidal or mental disability or
medical condition as defined wncler the Americans With Disabilities Act and the California Fair
Hmployment and Housing Act, or the FMLA, so long as the affected person is fully capable of
performing all essential job duties.

SECTION 3. UNIGN SECURITY

(@) It shall be a condition of employment that all employees covered by this
Agreement shall apply for Union membership on or after the thirtieth (30th) day following the
beginning of their employment or the effective date of this Agreement, whichever is later, and as
a condition of continued employment, shall maintain their membership in the Union in good
standing. “Unfon membership” and “membership in good standing” shall mean for purposes of
this provision the payment or tender of payment by the employee of the initiation fee and
monthly dues uniformiy applied by the Union pursuant to its Bylaws, In the event an employee
shall not compl v with hig/her obizg&ﬂon under this provision, the Union shall so notify the
individual, providing such information as is required by the National Labor Relations Act in such
circumstanices, and copy the Employers. Thereafier, if the empioyee fails to remove hisher
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delinquency within such period of time as the Union a}iow& but not less thas ten (10) days, the
Union shall so notify tha Bmployers and ﬂle Employer shall terminate the employee forthwith,

(b) The Employers recognize iha: right of the Local Union to designate a job steward
from the Employers’ seniority lists. The authority of the job steward so designated by the Local
Union shall be Hrited to, and shall not exceed, the following dutiés and activities: the steward,
upon resaxpt of prior approval from the Employers, shall be allowed a reasonable time to
investigate, present and process grievances on Company property without loss of time or pay
during his regular working howrs, and, where mutually agreed 1o by the Emplovers and the
Union, off the property and at times other than during his regular working schedule without loss
of time or pay. Time spent handling grievances during steweard’s regular working hours shall be
considered working hours in compu%mg daily or weekly garnings.

(¢}  The steward shall, whenaver possible, investigate, present and process grievanees
after the completion of his daily duties. All employees, including the steward shall veport to the
proper Employer representative with any concerns regarding unsafe working conditions,
inclnding, but not Hmited to, hazardous matevial, defective equipment or dangerous access. No
shop steward or employes may change a customer container, focation of pmkup, fraquency of
pickups, level of service without express authorization fmm Employer. All employees must
repott, prompily, any changes in service provided to customer. In the event the handling of
grisvances and the daily dutles of the steward requlre mote than a repular working day, the
sieward shall receive no extra compemauan

(é) This Agreement shall be binding npon all the parilss herete and their successors.
In the svent the operations of the Employers which are covered by this Agr&ement or any part of
suid operations, are sold, transferred or assigned, the Employers shall require-the purchaser,
transfaree or assignee to adopt and become a sxgnato“y to this Agxeemcm for the duration of its
term, At such time as the puschaser, transferee or assignes adopts and signs this Agreement, the
Employers’ obligations to the Union and to the employees shafl cease and the Employers shall
have no continuing Hability hereunder, '

i) The Employers shall give notice in writing of the existence of ﬁus Agreement to
any purchaser, transferee or assignee, with a copy to the Union, not later then the effective date

of the sale, transfer or assignment,

SECTIONA4. EMPL{)YERS’ RESPONSIBILITY

It i3 recognized that in addition to other functions and respcnsﬂ};h?.zcs, the
Employers have and will retain the right and responsibility to direct the operations of the
Employers and in this connection to determine the assignment of all work to employees; the
scheduling of routes and the miethods, processes, and ireans of owemncﬁn, to gelent, hive, -
promote, demote, and transfer employees, including the right to make and apply rules and
regulations for discipline, sfficzency, and safety, pmwdmg, however, that exercise of such rmh’ss '
shall not conflics with the following provisions of this Agresment.
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SECTIONS.  JOB CLASSIFICATION AND WAGE RATES

(&) All occupations to which employees within the respective bargaining units are or
may be assigned are classified into categories listed below. It is understood  that the
detenmination and operation of the job classification is the function and responsibility of the
Employers and placement of employees in any of the following classifications shall be subject to
the requirements of the Employers. Job descriptions for each of the classifications which are
covered by this Agreement and which are utilized by the Employers are set forth in Section 23 of
this Agreement.

(b)  Each employee will be assigned to a classification, the duties of which he/she is
competept to perform and which generally reflects his normal work, The fact that a job
- classification is listed herein does not necessarily mean that it must be utilized by the Employers,

(¢} Any employee assigned by his Employers to perform work for auy other company
shall, for the duration of such assigmment, remain subject to the terms and conditions of this
Agreemernt, '

(d)  Any dispute involving job classifications shall be settled in accordance with the
procedures set forth in Section 16 hereof, -

WAGE RATES: |
ARz T3 RRE RT: TG
GOLA COLA COLA COoLA
30%-5.0%" | 30%50%" | 30%-60% | 3.0%-6.0%¢

Helper/Driver COLA COLA COLA COLA

39,01 40.18 4139 42,63 43.91
Recyeling ' AdjnsttoFan | COLA COLA COLA
Coliector ' 3 Wage w N _

COLA |

10.0] g 43.50 44,80 46.15
Commercial COLA 4223 | COLA 43.50 | COL.A 4480 | COLA
Driver 41.00 46.15
Route | TOLA COLA COLA COLA
Fantaatics | 4100 4223 143.50 44.80 4615
Shop | COLA | COLA COLA COLA
Foreperson | 4410 45.42 4679 {4818 49,63
| Assistant Shop COLA COLA COLA COLA
Foreperson 42,64 43.92 4524 46.59 47.99
Weohanie/ 1ok | CoLA COLA COLA | COLA
Welder L 42.00 4326|4456 45.89 4727
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A2 e THA A4S TR
COLA COLA COLA - COLA . -
| 30%-5.0%" | 3.0%-BA% | 3.0%-6.0% | 3.0%-BO%" |
Shop Person _ COLA COLA COLA COLA
39,36 40.54 41.76 43.01 44,30

*The dojlar amonnts shoﬁm for /1713, 171714, 171415, and 1/1/16 are minimums, which assume
a COLA increase of 3% each year, ' :

The percentage increase above of three to five pereent for the 7/1/13 and 1/ 1/14 adjustments and
three to six percent for the 1/3/15 and 1/1/16 adjustments shall be referred o hereinafter as
“flovefeeiling™ Employer agrees that increases in wages shall be based on the BLS Consumer’
Price Index (BLS CPU-U) All Urban Consumers for San Francisco-Oukiand San Jose arca
(1982-84=100} (hereinafler “Index™) subjset to the following conditions:

Employers shall determine the increase in the Tndex as follows:

For the increase effective July 1, 2013, the Employers shall apply the Index based on the perlod
October 2011 to Oclober 2012, subject to the Floow/Ceiling. For example, if the Index based on
Octoler 201 1/0ctober 2012 is 1.2%, the increase applicable July 1, 2013 shall be 3.0%. January
1, 2014, the Bmployers shall apply the Index based on the periad October 2012 to October 2013,
subject to the 2014 Floor/Celling. The increase in each year commencing Janvary 1 thereafter
shall be based on the same October to Ostober test, as follows: 2013 shall be based on Qetober
2013/October 2014, and 2016 shall be based on October 2014/October 2015 subject fo the

floor/ceiling applicable for that year.

The percentage increases above shall be based on the wage rate then in effect. For example, if
' the wage rate for Helper/Drivers in 2014 is $41.39/hour, and the Index for 2015 es determined
above is 3.3%, the Helper/Driver hourly sate effective January 1, 2015 shall be $42.75. These

ncreases shall be cumulative, and permanent.

Any Employee who is required to maintain 2 Class A drivers license for the purpose of
performing worlk, shall receive the same wages as the Transfer Drivers in the Recology ST

“Long Haul” CBA.

Employees i the Cart Department shall be paid at the Helper/Driver rate of pay; if the employee .
drives, he/she shall be paid at the Fan 3 rate of pay for all time spent driving/on ths road.

When the need exists for a second person on a front loader route, the Company will pay the
second person at the Comumercial Driver wage rate. Second persons on rear loaders will be paid
under the Helper Driver scale. All Drivers will be paid the Fan 3 rate of pay with the following
exceptions; Recyeling Drivers who will be paid under the Recycling Collector scale gbove unti)

7/1/13 at which time they will be paid gcco.rding to the Fan 3 scale.) -

The above rate for the Shop Foreperson of $44.10 was calculated at 5% above the $42.00
Mechanic Trock Welder tate. Begloning with the July 1, 2013 increase, the rates for the Shop -
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Foreperson set out above were caleulated by applying the applicable COLA formulas to the
 $44.10 rate, '

{¢)  New Hire Addendum

All employees who have completed six full months of employment as of
Jannary 1, 2012 will receive 160% of the hourly wage and benefits for their classification fiom
that date forward. All employees hired after January 1, 2012 shall be hired under the following
wage percentages which take precedence over any conflieting wage in the Collective Bargaining
Agreement.

1, Wages - New hires shall work under the applicable percenitage in the
erployee’s clagsification, '
During Ist 12 months of employment 80% of howrly wage
During 2nd 12 months of employment 85% of hevrly wage
During 3" 12 months of employment 50% of howely wage

After completion of 36 months 100% of howdy wage

(£ Mechanic Certificntions

AS.E. Certified mechanics will receive a base hourly wage increase based on the
level or levels of certification they obtain sad maintain, This certification is available to the
Shop Foreperson and Assistant Shop Foreperson, and Mechanics.

e 1" Level: Diesel Engine Certification 5%

s 2" Level: Certified Master Technician T3, _
T4, T5, T6 & T8~ - 5%

The Shop Persons who perform the work of a Lube Preventive Maintenance
Person will receive a maxinuun base howly wage inerease of 3% if they pass the T8 test.

SECTION 6.  GUARANTEED HOURS AND REASSIGNMENT

(&)  All regular employees shall be guaranteed eight (8) hows per day and forty (40)
straight time hours of pay per week; provided such employees make thomselves fully available
for work; provided further, however, that such guarantees shall not apply to employees with less
than one hundred twenty (120) calendar days of continiious service to the Employers,

(1)~ Upon completion of an employee’s assighed route in less than eight (8) hours, the
employee must report to the garage before going home. Any employee who is reassigned to
perform any additional work (except missed pickups) shall be paid time and one-half for all such
additional work, ' . :
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(¢}  Any smpleyes who, at the specific direction of the dispatcher, is assigued and
pecforms work in a higher job classification shall receive the wage rate shown in Section 5
(above) for such higher classification for each day on which such work is assigned and
performed. :

(&)  No Helper/Driver shall be required or allowed to perform said duties unless he is
specifically dirgeted to do so by the company official in charge of Route Leadpersen. Any’
Helper/Driver whe is directed to perform said duties shall be paid Ronte Leadperson wages for
the nctual time spent performing said duties, '

SECTION 7. HOURS OF WORK

{a} Straioht Time Howrs

Forty (40) houss of work shall constitute the maximurm straight time work week,
provided that this section shall not be gonstrued as limiting the number of hows of work any
employee may perform at overtime wage rates, ‘ ‘

(| Oyertimg

All work performedt in excess of eight (8) howrs in any work day shall be paid for
at the overlime rate of one and one-half (1-1/2) time the straight time rate, All work performed
after twelve (12) houts in ofie day shall be paid at the double time (2X) rate of pay.

{2} Saiurdav and Sunday Work

All work perfornied on Saturday shall be paid for at the overtime rate of one and
ong-half (1-1/2) times the straight tire rate, and any employses performing Saturday work shall
be paid for not less thar: eight (8) hours. ‘

Al work performed on Sunday shall be pald for at the overtime rate of two (2)
times the straight time rate and any employes performing Sanday work shall be paid for not less
than elght (8) hours.

(d)  The regular work week shall be Monday through Friday, inclusive,

{e)  All shifis on Fridays that are required to perform Saturday work shall be
scheduled afier 6:00 p.m. and at the rate of Saturday rate of pay. '

All shifis on Saturdays that are reguircd to perform Sunday work shall be
scheduled afier 6:00 p.m. and at the vate of Sunday rate of pay.

All shifis on Sundays ihat are required fo perform Monday work shall be
scheduled after 6:00 p.m. and at the rate of Monday rate cf pay. :

(6 Itis agﬁ‘ee& that the Employérs have the right to require employees to work
overtime as needed and that eniployees may be held over after completion of their regular routes
ot shifts as needed. Call-out overtime (e.g. Saturday and Sunday overtime) shail be offered in
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descending order of thelr seniority to employees whe are qualified to perform the work required
on the particular route. If the most senior qualified employee declines the offer, the overtime
shail be offered to the next most senior qualified employee and so forth until the roster is
exhausted; the least senior qualified employee shall be required to accept the call-out overtime
assignment. In case of an emergency, the Employers shall have the right to depart from the
foregoing seniority procedure and the employee designated to work the call-out overtime shall be
required to perform the werk. No employee will be allowed to work a double shift in viclation of
DOT policy.

{g) = The Employers shall maintain seniority rosters of qualified empioyeﬁs and shall’
rotate overtime on a fair basis.

SECTION 8, PAID HOLIDAYS

(&)  The following shall be paid holidays under the terms of this Agreement and ail
ehgtble regular employees shall receive eight (8) howss straight time pay for each of such holiday
in additicn to pay recelved for work performed during the course of such Ezohdays

New Year's Day Employes’s Birthday
Martin Luther King’s Birthday Labor Day
President’s Day Columbus Day
Cineo de Mayo ' Veteran’s Day
Memorial Day Thanksgiving Day
July 4% Christmas Day

{(b)  The total pay for a holiday received by regular émployees shall be eight (8) hours
straight time holiday pay plus an additional eight (8) hous pay at the overtime rate of 2 times the
straight time rate of pay for any holiday actually worked: provided such employees work the
regularty scheduled work day immediately preceding the holiday and the regularly scheduled
work day following the holiday. If the employee works the holiday but does not work both the
regularly scheduled work day immediately preceding the holiday and the fegularly scheduled
work day following the holiday, they wiil feceive eight.(8) hours straight time holiday pay plus
an additional eight (8) hours pay at the straight time rate. The employee shall be excused from
‘the :equzremﬁnt of working the day before and/or the day afler if, upon cither such day, the
employee is absent on a leave of absence approved in writing by the Operations Manager, or his
substitute, excused by evidence of a deotor’s note, on vacation, on ancther holiday, or on account
of any work related illness or Injury sustained on the job o off the job. In any event, the
giriployee must presam verification of illness or injury satisfactory to the Employers. Fayments
for helidays shall be in strict conformity with this subparagtaph (b), and all past practices by
which employges of either Employer have in the past received payments which vary from the
provisions of this subparagraph (b) are hereby abolished.

{c) - With respect to all smployees other than regulars, any employee who reports for
work and is put to work more than ten (10) days in a calendar month shall be entitled to any paid
holiday which ocours du;‘mg that month,
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(&y  If an employee’s birthday falls on a regular working day for that employee, the
employee will bé allowed to stay home as long as the Employer can cover the work with ifs
- existing complement of employees. Any employee who desires to fake his birthday off shall so
notify the dispatcher five (5) days prior to his birthday, In the event that more than one employee |
desires 1o take the same day off as his birthday and the dispatcher is unable io allow all such
smplovees to take the day off, the employes(s) granted the day off shall be selected on the basis
of Company senriority; and if the remaining employees still desire to-take a day off in Heu of their
birthday, the dispatcher and each such other employee will select a mutually acceptable.
alternative date. In that event, the alterate date shall be desmed to be the employes’s birthday
for purposes of payment. If the employee takes his birthday off: he shall be paid a total of 8
tours af the overlime rate of 2 times the straight time rate, If an employee works on his birthday
(except that in the case whers an alternative date is selected as set forth above, the alternate date.
shall be considered to be the birthday), he shall be paid in accordance with paragraph (b) of this
Section. It is understood between the partles that all regular employees are entitled to eight (8)
hours pay for each holiday whether the hei:uay is worked or not, provided they are still gcmmiiy
eligible for benefits. : _

(&)  If any of the above-mentioned holidays falls on Sunday, the following Monday
shall be observed as a holiday: if any of the above-mentioned holidays falls on Saturday, the
preceding Friday shall be observed as a holiday. When a holiday falls during an employee’s
vacation period, the employes shall be paid an additional day's pay. '

(fy  Notwithstanding the forﬁg@mg, %hm, shall be no pymymdmg of pay for holiday
work,

(g9 Al hotiday work must be aésigncci by seniority.

(hy  All employees assigned to the City. Can Routes shall perform ti*ezg j{}b on the
holidays in that department as required.

BECTIONS.  VACAT IONS

‘ (a)  All regular employees shall be entitled to a paid vacation following each year of
continuous employment to be taken at 4 time agreeable o their Employers. They shall be entitled
1o paid vacations as follows: one (1) week after onie (1) year of contimious employment; two (2)
weeks after two (2) years of continucus employment; thres (3) weeks alfler four (4) years of
continuous employment; four (4} weeks after seven (7) years-of continuous employment; five (5)
weeks afler twelve (12) years of continuous employment; six (6) weeks after twenty (20) years
- of continuous employment; seven (7) weeks after twenty-five (25} years of continuous
employments; and eight (8) weeks after thirty (30) years of contimicus employment. Time off as
a result of an indusirial injury shall be credited as time worked for purposes of this section.

()  All vacations shall be sﬁ‘aject to the qualifying requirements of the Company,

(¢)  Employees shall be required during December of each year to sign up for their
vacation dates for the coming year in accordance with the following procedures:
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(i) During the first week of December the Fmployers shall notify all
employees that the vacation sign-up will oceur during the last two (2) weeks in
December, Employees may sign up for vacation through 4 written proxy. The
employee’s vacation will be recorded at the time he/she would normally sign per
seniority. I the event that any weeks) are unavailable, the employee will be
allowed to sign in person per part (iv). '

(ify ~ During the last two weeks in Deceinber, the Employers will assign a date
for each employee to meet with the Dispatcher for the purpose of signing up for
the employee’s vacation preferences. The date for meeting with the Dispatcher
shall be assigned on (He basis of deparimental seniority, with the employee in the
department having the most Company seniority being given the opportunity to
sign up first, and so forth; :

(i) Any employee who fails to show up on the date assigned will be aliowed
to sign up for a later date, but will not be entitled to bumyp other employess who
sigaed up timely. In such event, the Employers shall attempt to accommodate the
employee’s first choice of vacation dates, but the Emplovers tetain the sole
discretion to require the emplayee to choose from other available dates.

(ivi The Exﬁp[oyers guaraniee that if an employee is sick or otherwise off work
at the time he is supposed to sign up for his vacation, the Employers will allow
the employee to sign up at the time such employee returns to work

(v)  Anemployee who bas already signed up may change his prior choice of
vacation dates, bui only after consulting with his Bmployer and reaching a
mutually satisfactory agreement. The Employers, insofar as is practicable, will
grant employees vacation on the dates selected by the employees.

It is also agreed that employees will have the option to werk part of their
vacations rather than take time off. This option is available for any wesks in
excess of three (3) weeks that the employee has eamed, If an emplovee desires to
exercise said option, he must communicate his desire during the sign-up in
Decemnber of the year preceding the vacation year. Once the employes has
decided to cash oul excess vacation, said vacation checks shall be issued during
the month of February.

{(vi) In the administration of the provisions of these vacation scheduling
procedures, there shall be absolutely no bumiping of employees already signed up,
regardless of seniority, unless agreed to by the employees involved in the
individual change being requested, T
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VACATION SCHEDULE

AL & RECYCLING COMPANY EMPLOYEES
| GARBAGE ROUTE.

January to raiddie of June - 10 per wesk

Middle of June to middie of September - 10 per week
Middle of September to end of the yzar - 10 per week

GOLDEN GATE DISPos

" DEBRIS BOX DEPARTMENT

Janmary to middle of June - 3 per week
Middle of June to middle of Septerber - 4 per week
widdle of September to end of the year - 3 per week

FRONT LOADERS
3 per week all year
- SHOP DEPARTMENT

Mechanic/Truek Welder - 3 per week
~-Shop Person - 2 per week

SUNSET SCAVENGER COMPANY
GARBAGE ROUTE

Jariuary to June 15th - 20 per week
June 15th to Septernber §5th - 20 per week
© September 15th to the end of the year - 20 per week

DEBRIS BOX DEPARTMENT

January to June 15th - 3 per week
June 15th to September 15ih - 4 per week
‘Septemnber 15th to the end of the year - 3 per week

FRONT LOADERS
3 per wesk all year

SHOP DEPARTMENT

Mechanic/Truck Welder- 4 per week
Shop Person - 2 pet week

CART DEPARTMENT
2 per week

10
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(vil} In the event there is a ‘conflict between a mechanic’s vacation and his
night shift obligations, the mechanic will try to amrange a voluntary switch with
another mechanic. In the event that the switch cannot be dons on a voluntary
basis, the lowes} mechanic on the Seniority List will be required to switch,

{(d}  1f upon termination, an employse has completed less than a full year of
continuous service from his last anniversary, the employee shall be paid pro rata his accumulated
vacation based on the number of months worked since his last anniversary,

- {&)  No employce shall be allowed to take more than four (4) consecutive wepks of
vacation, except that an employee who fumishes proof that he s going to go out of the sountry
for his vacation and that he needs additional time off may request more than four (4) weeks, The
additional time shall be granted upon satisfactory proof, ‘

() Vacation pay shall be computed and paid at the classification in which the
employee worked the most hours in the preceding calendar year. This shall not apply where an
employee has successfully “bid into” a new classification. In that instance, vacation pay shali be
paid at the classification rate which the employee bid into.

(2)  All employees who retive pwsuant to the Employers’ pension plan during any
month of the year shall be entitled 1o receive their full vacation pay in the event that such
employee did not take their vacation-lime allowance off during the same year.,

(h)  No Employee shall be charged vacation (during any absence) day except when
approved by the individual employee. This paragraph does not change the
requirements/qualifications for vacation scheduling, use, and approval.

) The'(’l‘ampany commits tp make sufficient slots available at Vacation Sign Up to
allow all employees to sign up for all their vacation during the calendar year.

SECTION18. SICK LEAVE

(2} Each regular employee shall be entitled to take up to twelve (12} days paid sick
leave per year. As used herein, the term year means a period from January 1 to January | during
the life of this Agreement. '

{b)  Anemployee shall be entitled to receive pay for a sick day commencing with the
first day of each illness; provided, however, that he must Farnish satisfactory medical verification
of each said illness if requested. Any employee absent due to illness for only one day will not be
requested to provide a medical certificate to be paid. C

{c) On the first payday following January 1, of each year each employes shall receive
a day’s pay for each unused day of sick leave. Said pay shall be at the wage rate which was in
effect during the period in which the unused sick leave was accrued,

(d)  There shell be no aconmulation of sick leave from year to year.

1
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(=) No Employes shall be éharged a sick day :(dm:in_g any abs'ema}'exécpi when
approved by the individual employee. This paragraph does not change the requirements
regarding the use of sick days, - .

SECTION 11, MAINTENANCE OF BENLFITS

(a)  Ifanemployes is off work due to illness or injury on state disability, any benefit,
except health and welfare insurance, due him or her under the Collective Bargaining Agreement
shal e paid for a maximum of six (6) months. The contract provides disability insurance which
begins after the employee hag been disabled for one hundred eighty (180) days. Health and
welfare benefits shall continue for a maximum of twelve (12) months. Any employes being paid
under workers compensation laws are not subject to these limitations. Benefils to employees
being paid under workers compensation laws shall terminate at the conclusion of the workers
compensation proceeding, No employes shall suffer a reduction of his ot her hourly wage by the

" implementation of this Collective Bargaining Agreement.

()  Heslth and Welfars, Effective on the first of the rnonth following ratification of
this Agreement, employees who work eighty {80} or mote hours per month will receive the
Recology Heslth, Life and Long-Term Disability Package. The Employers may modify said
package from time to time, wpon notice to the Union, but guatantess that the level of benefits
included in the package will not be reduced during the term of the Agreement uniess required by
law. Further, during the term of this contract there will be no monthly employee premium
contribution for the empleyee to participate in the Aetna EPO Plan, Asina PPO Plan, Kaiser
MO Plan or HealthNet HMO. . _ :

(i) Bffective July 1, 1997, the Kaiser HMO Plan and HealthMet will be
changed so there will be no co-pay for doctor visits, o

(iiy  Effective January 1, 2007, the anntal misxinmum for dental benedlts in the
dental indemnity plan will increase from $3,500 to $4,000.

(i)~ Effective Janwary 1, 2005, with the exception of Actna, the maximum
sumber of chiropractor visits inKaiser wilt be forty (40) per year and HealthNet -
will be fifty (50) per year. '

(v) Eifective January 1, 2007, ‘the. eveglass frathe allowance for the Aeina
vision plan will be increased from 510010 $200.

a) . Allowances in the other health plans are as follows:
(1) Kalser eyewear atlowance: $200.
(2} HealthNet eysglass frame allowance: $100.

(v}  Effective January 1, 2002, the litetine orthodontic maximum in the dental
indemnity plan will be increased from $2,000 to $2,500.
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(vi) ~ This agreement supersedes the San Francisco Healtheare Accountability
Ordinance and the San Francisco Healtheare Security Ordinance and the Union
hereby waives any additional rights or benefits employses covered by this
agreement may have under these [aws if either or both were legally applicable or
subject to waiver, :

(¢)  Supplemerntal Payment. The Employeis shall pay $75.00 per week to each
emplovee who is off work on account of illness or injury; provided. however, that there shall be.
no payment for the first two (2) weeks of absence.

(d)  Retiree Health Plan, Effective Janwary 2007 (December hours/January
Contributions) the Hmployers shall participate in the Teamsters Benefit Trust (TBT) by
contributing to the Relirement Security Plan (*RSP™), a retiree health plan, on behalf of each
smployee who has passed their probationary period and who works eighty (80) howrs or more
per month, The Employers shall submit the RSP monthly contribution rate as determined by the
TBY Board of Trustees on behalf of all active members subject to this Agresment and shall pay a
supplemental RSP monthly coniribution as determined by the TBT Board of Trustees for
purposes of making the RSP comparable to active employee coverage for Rule.of 84 Retirements
as described in paragraph-(k) up to the retiree’s 65™ birthday. Said supplemental RSP preminm
shall not exceed 10% of the standard RSP GOLD preminsh through 12/31/15 and shall not
axceed 12% of the standard RSP GOLD premium thereafier. The Employers shall maintain both
the standard and supplemental components of the RSP benefit for the duration of this
Agreement. '

For purpeses of their participation in the RSP the Bmployers hereby adopt the TBT Agreement
- and Declaration of Trust and agree to accept the TBT Subsciiber’s agreement providing for
participation in the RSP. '

() Pension Plan. The Employers shall continue fo maintain a pension plan for all
. eligible employees, The designation of the plan for employess hired prior to January 1, 1989 and
employed by Golden Gate Disposal Company is the RECOLOGY INC. DEFINED BENEFIT
PENSION PLAN. The designation of the plan for employees hived priot to January 1, 1989 and
employed by Sunset Scavenger Company was the ENVIROCAL, INC~ RETIREMENT PLAN.
The ENVIROCAL, INC. RETIREMENT PLAN was merged with and into the RECOLOGY
INC, DEFINED BENEFIT PENSION PLAN and remains a separate benefit structure under that
plau. Employees hired by either Company on ard affer January 1, 1989 shall be participants in
the RECOLOGY DEFINED BENEFIT PENSION PLAN, and not in the other plans mentioned
above. The cwrrent trustee of the pension plan is Prudential Bank and Trust Company, FSB, and
the Employers may change trustess at any ime. )

The earmings upon which pension benefits under each gﬂans‘sha'!i be determined,
shall be those earnings defined in each plan.

) For eligible employees who retire under the terms of the pension plan on or after
Janwary 1, 2000, the muitiplier in the RECOLOGY-—DERFINED BENEFIT PENSION PLAN
shall be 1.6% and the multiplier in the ENVIROCAL benefit structure under the RECOLOGY
INC, DEFINED BENEFIT PENSION PLAN shall be 1.75%. These multipliers for eligible
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omployees will be used for all years of Benefit Service. Blifective January 1, 2001, employees
‘wiho are partieipants in the RECOLOGY DEFINED BENEFIT PENSION PLAN who are
representsd by Teamsters Local No. 350 and who accrue the RECOLOGY benefit will bave their
celirement benefils caleulated using a maximum Benelit Service of 40 years, and their maximum
henefit will be $4,166.67 per month. Plan Compensation does not include any compensation
¢arned after 40 years of Benefit Service. Participants who accrue the ENVIROCAL benefit wiil
continge to have their retirement benefits caloulated using a maximum Benefit Service of 40
years, their maximum benefit will be $4,166.67 per month, and Plan Compensation does not
include any compensation earned after 40 years of Benefit Service.

(g)  Starting with the Pension Plan Year beginning 10/01/2012, and for the term of
any successor agreement(s), Recology Ine. will increase its annnal contrlbution to the Recology
Defined Benefit Pension Plan so that (by generaily accepted actuarial standards) the plan is
projected to be funded at 90% no later than Septembar 30, 2016. “90% funded” for this purpose
shall be mensured by taking the market value of plan assets and dviding by the actuarially
determined accumulated benefit obligation (ABO) on the Company’s pension plan disclosure at
the end of the prior plan vear. In order to obiain this 00% funded status, the Employers agree fo
make an average annual contribution of $18 million until the 90% funded status is reached. In
addition to the annual average contribution of $18 million an additional average contribution of
7 miftion will be made each plan ysar (for a total average contribution of $23 million per plan.
year over the terrn of this Agreement), or such lower amount to bring the funded status up 1o
90, but the total contribution for the plan year shall not sxoeed the maximum deductible under
the Friternal Revenue Code, “Average” for purposes of the Employers® funding obligation is not
intended to (1) change the Employers’ overall funding obligation but to recognize that the
Employers may contribute more than. $25 miltion in one year and less than 325 million in
another; or (2) allow the Employers fo backload this funding obligation on the later years of this
agreement. As Tong s the Plan is at the 90% funded level as described above, o contributions in
excess of ERISA minimum contributions will be required by this Agreement.

()  In addiion to the 90% fmding obligation described in the preceding paragraph,
effective October 1, 2015 the funded percentage of the Recology Defined Benefit Plan shall be
no loss than 80% as defined by the Adjusted Funding Target Aitainment Percentage as that ferm
is defined by the Pension Protection Act of 2006 At the conclusion of each plan year, the
Employers shall allow an independent actuary to review information and data actuarially
necessary to determine the Plan’s funded status. Such review shall be performed by Milliman
USA (ot such other qualified actuary designated by the Union). '

{i The Union may désigtiate one individual tv be appointed by the Recology Board
of Directors fo the Recology Pension Corunittes, Such individual must be competent in pension
matters, be willing to casry out the fiduciary duties under ERISA, and be approved and appointed
by the Recology Board of Ditectors.

H The parties acknowledge that, (2) although this Agreement applies to Recology
subsidiaries Golden Gate Disposal and Sunset Scavenger, the funding obligations described in
this paragraph (g) are assumed by parent corporation Recology, Ine., and (b) these funding
obligations ave intended to reach the targeted funded percentages listed for purposes of the
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Recology Defined Benefit Plan in its entivety, not simply the Golden Gate Disposal and Sunset
Scavenger benefit stroctures within that Plan.

(k) Rule of 84 Retirement. Bffective January 1, 1998, when an Employee reaches the
age of fifty-four (54), and the Employee’s age when combined with the total years of
contributory service exceeds eighty-four (84), the Employee shall meet the age and contributory
service requirements to retire with one hundred percent (100%) of the pension benefits,
Employees who choose to exercise this eatly retirement option after September 2012, shall not
be eligible fo participate in the Eraployer’s health plan but shall instead be eligible to participate
in the Teamsters Benefit Trust’s RSP and Supplemental Retirement Security Plan, referenced
above, according to the eligibility requirements of that plan (with the exception of those former
Envirocal Noteholders, who are entitled to coverage under the Employer’s plan by separate
contractual undertaking),

- It is understood between the Parties that employees who choose to retire prior fo
Getober 2012 as Rule of 84 Retirees shall continie to participate both in the Employer’s health
plan up to age 65 and TBT's RSP plan,

SECTION 12. FUNERAL LEAVE

Hach employee shall be entitled to receive up to eight (8) days’ paid funeral leave
(or nine (9) days if the employee is requited fo travel outside of the State of California) on each
occasion of the death of a grandparent, grandehild, mother, father, grand-parent-in-law, mother-
in-faw, father-in-law, sister, brother, spouse or child, The Employers agree that once the
employee satisfies his Employer, with proof of death, the funeral leave will autoraticaily be paid
without delay. :

SECYION 13,  UNIFORMS AND EQUIPMENT

(@)  Packing Cam: It is understood that most tubbish collection employees employed
by Golden Gate Disposal Company do not utilize packing cans. Should the need arise on any
route, Golden Gate Disposal Company agrees to supply an appropriate packing

‘ , Sunset Seavenger Company shall supply and maintain, within each twelve-month
period, one standard packing can, 24 inches in dlameter, with wheels, carrying handle and
dumping handle, for each employee who is required to use one on the route. -

Each employee of the Employers to whoni a can is firnished is responsible for
any damage to it which is the result of the negligence of the employee. In the svent a can is lost
ot damaged beyond repalr, the ean must be replaced by the employes at his own expense. Before
a replacement can is fssued, the employee seeking a replacement at the end of the twelve-ronth
pericd must turn in his old can.

{(b)  Rain Gear: The Employers shail furnish each contract year, at Company expense,
rain gear when required for route employees, not to.exceed one set every year. In the event the

rain gear is lost or damaged beyond repair before the expirvation of the one-year period, the
employee must replace it at his own expense, '
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The Employers will maintain an adequate number of sets of rain gear in the shop
for use as needed by shop personnel,

Y Uniforms: The Employers will furnish 1o ach regular employes, including shop,
five (5) sets of uniforms in Febroary of each year, The Employers shall also fuinish for use by
shop personnel an adequate supply of coveralls, All employees working outside the Tacility must
have their high visibility vests as the outermost garment. .

()  Work Boots: Employers agree during January of each year during the term of this
Agreement to pay each regular employee $200.00 to be used Tor the purpose of purchasing work
boots. Work boots shall be substantial in quslity and of the type custorsarily wom by gmbage
collectors and shall be in resscpably good condition. Employees will not be atlowed to wear
excessively worn boots or unsafe footgear. ' '

(&) Safety Fouinment: The Employers shall mainlain for use as required by shop
personnel an adequate supply of safety equipment such as welding masks, hard hats, dust filters
and such other devices as may be required by law or regulatien. Safety bonus that were paid
separately in prior contracts are now computed in the hourly wage as set forth in Section 5.

()  Hand Tools and Insyrance: Shop personnel raust provide all their owit-hand tools.
The Bmployers agree to provide adequate insutancs to compensate shop personnel for losses as.
the vesult of theft or other casualty, Such compensation shall be by replacement of the tool and
not by cash. ‘ : '

(g  Cloves: The Employéa's will furnish fifieen (15) pairs of working gloves per year
to route employees, ' .

() No Cash Allowance: Except as provided in subparagraph (d). above, there shall
be no cash allowance given to agy employee in leu of the receipt by him-of any of the tems
provided for in this Section 13,

(i)  Dmployess are tequired to wear their witforms and work shoes at all times during
_ working hours. Any employee whe violates this requirement shall be sent home without pay and
shall receive a warning letter, .

SECTION 14.  NO STRIKES OR LOCKOUTS

1t is agreed that thers shall not be any stoppage of work either by strike or lockout
by the Union or the Employers dudng the life of this Agreement, It sball not he deemed a
violation of this Agreement or cause for discharge for any employee to honor any picket line
authorized by the Joint Comncil of Teamsters having jurisdietion in the territory where the picket
line is in offect, and no employee shall be discharged or diseriminsted against for Union
activities erupholding Union principles. : ' :

SECTION 15. DISCHARGES AND SUSPENSIONS

()  Bmployess shall be subject to dischiarge for dishonesty, intoxication, williul
insubordination, recklessly negligent performance of duties, competing with Employers, without
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prior warning or notice. Discipling for other matlers such as, but not limited to, habitual
tardiness, failure to report for work, neglect of duty, and violation of published company rules
and regulations shall require a written warning to the employee and any similar offenses
oceurring after two prior warnings and within six (6) months of the last warning shall be grounds
for discharge, Discipline for absenteeism and tardiness shall be tracked separately from other
offenses for purposes of diseipline. All warning letiers may not be used for disciplinary action if
said warning letter is more than six (6) months old. Copiles of all warnings must be sent to the
Union.

(b}  Any suspension for more than five (5) days is governed by the same procedure as
that required for discharges. A suspension of five (5) days or less may be given without notice
but shall not be given without just cause. A notice of suspension of less than five (5) days shall
be sent to the Union and shall constitute a written warning within the meaning of subsection {a)
hereof.

{¢} - Probationary employees are subject to discharge for any reason deemed sufficient
in the sole discretion of the Employers.

SECTION 16.  SETTLEMENT OF DISPUTES

(a)  Disputes: In the event that a dispute arises during the term of this Agreement
regarding the interpretation or enforcement of any section of this Agreement, or the terms or
provisions of written agreements supplementary to this Agreement, the matter in dispute in all its
particulars shall be set forth in writing by the complaining party and setved upon the other. If the
dispute is not settled by the parties within tep (10) working days following the receipt of such
written notice, or within such extended time as may be agreed upon, the dispute shall be referred
to the Federal Mediation snd Coneiliation Service. No change in this Agreement, or
interprefations resulting from a Federal Mediation and Conciliation Service or arbifration
proceeding hereunder, wilt be recognized unless agreed to by the Emplovers and the Union,

(b)  EMCS: If the dispute is not setled by the parties within ten (10) working days
following the receipt of such written notice or within such extended time as may be agreed upon,
the dispute may be referred to the Federal Medistion and Conciliation Service (FMCS) in
accordance with subsection (b) hereof. Written netices given under this provision may be
transmitted by telefacsimile (fax). Ifthe United States Postal Service is used for notice, the post-
marked date will be the date upon which service is effactive.

(¢)  Arbitration: In the event that a resolution of a dispute regarding the interpretation
or enforcement of any of the sections of this Agreement, or the terins or provisions of written
agreements supplementary herato, is rot reached at the FMCS step, the dispute shall, upon the
request cither of the Union or the Employers, be submitled fo a neutral arbitrator mutually
selected and agreed upon, whose decision shall be final and binding,

()] Selection of Arbitrator: Unless the parties can otherwise agree upon an arbitrator,
a list of arbitrators shall be requested from the Washington, D.C, Office of the Federal Mediation
and Conciliation Service. After a toss of a coin to decide which party shall move first, the
Employers” representative and the Union representative shall alternatively strike one name from
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the Hist until one name remains and such person shall be the arbitrator for the determination of
the case. The next fo the last name siricken shall be the alternate arbifrator, and so on, The
arbiteator shall have no right, power or authority to add to, subtract from, alter, amend or change
any term ot provision of this Agreement. Discovery procedures as permitted under California
Law are permissible, - :

(&)  Costof Arbitration: Fach party shall bear its own expense in: presenting the case
10 the arbitrator. The expense of the arbitrator and of the repoxter, if any, shall be divided
between the parties hereto, The Employers agree to pay a sun equal to bot not greater than one-
half of said expense, and the Union agrees to pay & sum equal 1o but not greater than one-half of

said expense. Each side shall bear 1fs own expense of producing witnesses, experts, nterpreters
and the Like. _

()  No Interruption of Work: There shall be no interruption of work during the
seitlement of a dispute, ' '

SECTION 17, CHECK-OFF SYSTEM AND CREDIT UNIGN

(@  The Employers agree fo raco gaize all written authorfzations from Union members
authorizing the deductions for their compensation of all uniformly required dues for the period of
authorization which, in any event, shail be irrevocable for a period of one year. The Employers
do not agres to deduct initiation fees, assessinents or other exactions imposed by the Union
unless the expense to the Company is paid by the Union, All deductions. made pursuant to this
Agreament shall be deducted from the. employee’s second payrell check of the month and shall
be teansmitied to the office of the Union by the twenty-eighth (28th) day of the same month, In
the event the amount of said deductions is not transraltted io the office of the Union by the 28th
day of any month for some reason beyond the Employers’ contral (for example, the fact that a
particular pay period ends on or close to the 28ih day), the Employers shail have a reasonabls
time within which to meke said remittance. In no event shall the Employers” failure fo make
timely remittance be desmed by the Union, for any purpose whatever, to be a default in the
timely paysment of dues by any Usilon membey.

(6)  The Employess shall make credit union deductions from employee paychecks and
transmit the amounts deducted fo the employee’s credit union upon receipt of anthorization and
designation duly executed by the employec; provided, however, that the deduction so authorized
is a fixed sum each payday and the amount is not changed by the employee more frequently than
once a Year :

{¢) ~ DRIVE Deduction: (Upon ratification) the Employers agree {o deduct from the
paycheck of all employees covered by this Agreement voluntary contributions to DR.ILV.E,
D.R.IV.E. shall notify the Employers of the amounts designated by sach contributing employee
that are to be deducted from histher paycheok on a weekly/bi-weekly basis for weeks worked.
The phrase “weeks worked” excludes any week other than a week in which the employee earned -

a wage.

E.m'pioyers shall fransmit to D.RLY.E. National Headquarters ona monthiy- bagis,
in one cheek, the total amount deducted along with the name of each employee on whose behalf
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a deduction is made, the employee’s social security number and the arount deducted from the
employee’s paycheck. The International Brotherhood of Teamsters shall relmbusse the
Employers annually for the Employers® actual cost for the expenses incurred in administering the.
payroll deduction, :

SECTION18.  PAST PRACTICES

(a)  The parties agree that during the tetm of this Collective Bargaining Agreement,
all past practices shall continue provided they ave consistent, well-defined and have been
repeatedly followed by both parties, over a rensonable period of time without objection. Both
parties agree thai during the term of this contract to meet as ofién as needed to list all past
practices that currently exist.

(6}  No past practice which may subsequently be determived to constitule a
discriminatory employment practice shall be maintained; provided further, that should any
provision of this Agreement or any practice maintained in effect pursnant to this Agreement be
required to be terminated, modificd or amended in any way by an order of any court of
competent jurisdiction, the parties hereto agree that they will forthwith make whatever changes,
modifications or amendments as required to be made to this Agreement or sald practice by the
order of said court. h

SECTION19. CASUAL AND EXTRA EMPLOYEES

{a)  The parties recognize that the Employers have a need for casual and/or extra
employess to replace employees who are sick, on vacation or who for other reasons do net report
for work. Accordingly, the Employérs shall establish a poo! of persons who are available for
such work. A Hst of such individuals shall be maintained by the Employers, arranged
sequentially in accordance with their first day of work, and shall be updated as needed for
accuracy.

_ {(b)  Available extra work, including vacation relief, shall be assigned by seniority
from the list of casuals in the order that such casuals appear on the list, When a casual completes
the assignment, he shall be returned to his place on the casual list for further work assignment,

{¢;  The Employers shali have the right to eliminate names from the casual list on the.
basis of wreliability, poor work performance, or for other legitimate reasons. The grievance
procedures of this Agreement shall not be available 1o casuals because they have been eliminated

from the list, except as provided in paragraph (d) below,

(d)  New registranis on the casual Hst shall be considered on probation, and shall not
acquire seniority uniil they have completed one hundred twenty (120) calendar days. Upon
achieving seniority, a casual shall be entitled to usé the grievance procedures of the Agreement.
The Guaranteed Hours provision of the Agreement shall not be applicable to dasuals or extra
employees. '

(¢)  Casuals shall not be used in the manner that deprives regular employees of
- reassignments under Section 6(b) of this Agreement,
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f Casual employees who have acquired seniority shall accrus vacation pay and sick
Jeave on a pro-rata basts, and those who work at least 80 hous or more ina month will also be
eligible for Recology Health and Welfare benefits.  Casual employees shall receive the same
benefits as regular employees after two years of employment as a casual,

(g)  Vacaneies i regular employment shail be filled from casuals who have achieved
semiority, in the order that their names appear on the casual Hst. In the event of layoff of regular
employees, they shall have the right to be included at the (op of the casual List, in accordance
with their senitority, Their recall rights under this Agreement shall remain intael while
performing work as casuals, Such laid off regular employees shall recelve the full contractual

rate of pay while working off the casual list.
SECTION 20, STARTING TIME

{a)  Changing of established starting times shall be at the discretion of the Employers,
with notice of any such change posted on the bulletin board at least 24 hours in advance. Said
posting requirement applies only to general changes in shift starting tirnes and does not apply fo
changes in individual starting times which may from time o time be required.

(by  Itis understood that all rountes that ordinarily leave the garage before 6:00 am. are
considered to be night routes. All routes which ordinarily leave the garage at or after 5:00 am.
are moting rouies,

SECTION2L.  COFFEE BREAKS

All employees shall each day be entitled 1o take two (2) paid coffee bresks of
fifteen (15) minutes each, An unpaid lunch break of thirty {30) minutes at as near 1o mid-shift as
possible is alap permitted. ‘ ‘

SEOTION 22, SENIORITY AND LAYOFFS

(8)  Separate Sepioriiv: It is understood and agreed that the seniority provisions of this
Agreement shall apply separately 10 Golden Gate Disposal Company and to Sunset Scavenger
Company. It js further understond that said seniority provisions shall also apply separataly to the
Shop Departments and the Garbage Collection Departinents of each Employer and fo the
Cuibside Recycling Program Department at Sunset Scavenger Company and thet said
departments shall be considered as distinet entities for purposes of the application of these

provisions.

(t)  Altainment of Seniority: Seniority shall not apply 1o an employeé il hﬂ‘shai}
have been employed for one hundred twenty (120) calendar days. Upon attalnment of senlority, -
an ndividual shall be coneldered 2 reguler employee. .

(&) Apylication of Senjority: In the reduction of forces due to the shckness of work,
the last employee hired shall be the first employee laid off and in rehiring, the last employee laid
off shall be the first emiployes re-hired until the list of former employees is exhausted, provided,
however, that senjority shail be broken, and there shall be ne re-hire fight, after an employee has
been cu layoff for a period of six (6) consecutive months due to lack of work.
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(d)  Seniority List The Employers shall maintain master seniority lsts of all
employees covered by this Agreément and provide the Union with a copy. :

(e} The Employers shall not lay off any seniority employee without proper
justification.

(H Reg-Hire Ptdcedure: In the event of a layoff, an employee so laid off shail be
restored to duty according to seniority. - :

() Filling Al Positions: Seniority shall be adhered to in filling positions under this
Agreement. Employees working other classifications under the jurisdiction of this Agreement
shall be given reasonable trial of up to one week on the basis of seniority to qualify for and
accept such positions. Upon tequest by the employee, the Company shall grant the employee an
additional week of training for an aceepted position. Employes may only try and reject one route
in a twelve mopth pericd.  Employes may bid on an additional royte buf rust accept the Toute
without the trial period, Trainlng will be provided on the accepted route.

By Yacencies: All jobs and classifieations will be subject 1o a direct bid. Whetever a
permanent vacancy oceuss, it shall be posted for a period of ten (10) working days, during which
interested ‘employees shall be entitled to bid on the vacancy. At the conclusion of the posting
period, the Employers shall award the position to the most qualified bidder with the greatest -
seniority. The Employers shail establish a separate telephone system that provides up to date
voice mail that provides route openings/vacanciss, Any employes who is absent during these
postings/vacancies shall notify the Company of their interest by contacting the Company
immediately. Any employee who is absent during the awarding of the new vacancy shall be
notified by the Company of their tum to accept/rgject such vacancy, and. they will be requirad to
give their decision on the vacancy in a timely manner,

The Company shall post all vacancies at all time clock locations within two (2)
weeks affer such openings become available.

Al future vacancies in commercial route positions such as front-end [oader
drivers, debris-box drivers and any other classifications in the commercial department shall be
posted on the bulietin board to allow all employees qualified to bid for such vacancies.

Any employee who successiully bids for and is assigned 't_o. fill any vacancy shall
not be eligible to bid on another vacancy for one year after he/she is so assigned, except that this
limitation shall not prevent an employee from bidding on a vacancy in a higher classification,

(i} Temporary Vacancies: All temporary openings shall be awarded by seniority
within the Floater Pool, defined as regular employees that do not have an assigned route, and
with refusal rights by each employee. If no employee accepls the assignment, the Company shall
appoint the least senior employee in the Floating Pool, Such tetoporary openings shall be posted
within (1) week of the job opening,and shall be awarded in accordance with Scetion 22 of the
CBA. The definition of a temporary vaeancy is when an employee is off of work due to illness,
injuxy, approved leave, or any absence of three (3) weeks or more. Any deiver within the Floater
Pool who selects or is assigned such a rowte shall remain in this position until the regular
‘employee retwrns, The diiver shall be returned to the Floater Pool in accordance with his/her
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seniority wpon completion of such an assigmuent. Such an employee may bid on permancit
vacancies during this period, ' ‘

(i} Jab Seniority in Reassignment: Twanty (20) working days in a thirly (30) day
pericd will establish seniority in a classification, except that employees assigned to cover
femporary assignments such as vacation relief or temporary leaves of absence shall not acguire
seniority in the classification to which they are temporarily assigned, fio matter how long a
period the assignment covers. An employee dogs not gain senfority in a classification except in
the situation where the employee has been permanently assigned as the result of a permanent bid.

When an employee, at his own reguest, is placed in a lower paid clagsification, he
shall be paid at the rate of the lower classification In the event the Employers have to cut down
on any of the operations, they will have the right to reassign any employee o a lower
olassification withiout being obligated to pay the higher rate of pay. Seniority will be observed in
such reassigoment, : .

(k)  Reduction in force protection: No employes employed under this agreement on
the date of ratification will be laid off or removed from the bargaining unit as a result of o
reduction in force through December 31, 2016; provided, however, that this paragraph shail not
apply in the event of a reduction in force caused by an act of God, terrorist action, loss of any
City contrédct, or a successful challenge to the 1932 Initiative Ordipance. Such losses shail be
verified, o

B Removal of routes In the event that route reductions mre implemented, the
seniority of the einployee(s) on the removed route(s) will be compared to the remaining
employees in that classification with a steady route(s). The senior displaced employee(s) has the
eption to assume the Route(s) of the least senior employee(s) in that classifieation, 1f the senior
employes(s) exercise histher option then, the least senior employee(s) within the affected
classification with the steady route will be moved 1o the floater depariment in accordance with
hisfher senfority. The more senior employee(s) from the displaced route(s) will then be allowed
to assumie those route(s). The change of status form will indicate the effective change date of
transfer. Additionally, if the senior employee(s} does not exercise hisfher option o assume the
lenst senior employes’s route then he/she will be assigned to the floater department. Any option
to sssume an existing ronte under this provision is lmited to those displaced employees without
any trial period {except for directions) as time is of the essencs to minimize customer disruption,

SECTION 23.  DESCRIPTIONS

_ 1. Helper/Driver; The gﬂcoﬁd man on rear loader routes. Shuttles garbage coliection
truck from house fo house and collects garbage and refuse; washes truck inside and outside,

2. Shop Person: Performs all duties in the shop assigned to him or her by a
supervisor or a leadperson, The dutics shall include, but not be limited to, thoss performed by

Parts Room Persons, Lube/Preventive Maintenance Persons, Tirepersons and Coniainer Shop -
Persons. T : ' -
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3. Mechanic/Truck Welder: Pérforms all mechanical, truck welding and trugk
painting duties necessary for fleet maintenance, as assigned to hir by a supervisor or leadperson
in the shop.

4, Commergial Driver: Drives drop-box, front-end loader, long-haul equipment, bin-
truck, from city routes to transfer station and in the case of long haul equipment, from transfer
station to disposal site. Responsible for truek and route; and drives truck to and from the dump.,

S, Route Leadperson/Fantastic 3: Maintains route services, customer relations and
principal revenue collgetions and rate adjustments. Has to also be able, when situation requires,
to perform physical work on the route such as driving truck or collecting reflise. Responsible for
truck and route; and drives qruck to and from the damp,

6. Shop Foreperson: The Shop Foreperson is responsible for the repairs to all the
equipment; {s dirzetly in charge of the Shop Employees and oversees the purchase of paris,

7. Assistant Shov Foreman: The Assistant Foreperson helps the Foreperson in his
daily duties and takes over for him in his absence,

8. Reeveling Colisstor: Al Reoyeling Collectors must possess 4 California Class A
or B Commercial drivers Jicenss; are requived to drive a specialized 30-foot recyeling collection
vehicle assigned by the Company; collect all recyclable materials either placed at the cub, in an
apartment hiouse or combination of the two on an assigned route as established by managerent
and the City and County of San Francisco; are responsible for aceurate documentation of genetal
route information including participation rates, route conditions and vehicle data as prescribed by
ranagement; other duties as required. Responsible for truek and route; and drives truck to and
from the dump, : ‘ ‘

SECTION 24. JURY DUTY

Any employee scheduled and who is summoned and reports for jury duty shall
receive the difference between jury pay and his regular daily rate of pay for each day for which
he reported for jury duty and on which he would normally have worked. -

SECTION 25, EXTRA CONTRACT AGREEMENTS

The Employers agres not to enter into any agreement or confract with their
- employees individually or collectively, which in any way conflicts with the terms and provisions
of this Agreement. Any such agreement shall be nill and void.

SECTION 26. SUBSTANCE ABUSE

The Employer’s Substance Abuse Policy provides that employees who test
positive pursuant to Department of Transporiation guidelines shall receive a one {1} month
suspension and, upon execution of a Retwrn to Work Agreement, be reinstated to their position
without loss of seniority. In the event the employse needs additional time, the Employer agrees’
fo allow all employees to complete their rehabilitation program up to thres months, as directed
by the treating physician and/or counselor without loss of seniority.
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~ Dutlng the périad that the person is suspended, the Employer will pay for
COBRA {medical, dental, EAP) coverage provided that the employes has elected to actept
COBRA coverage within the required time period.

SECTION 27, DRIVER LICENSES

(@)  All employees must be in possession of a valid California Drivers License of the
proper class needed to perform the employee’s job duties, :

(b - All employess who lose their license for a non-medical reason shall be suspended
ontil such time as the employee obtains & current Drivers License. During this tay-off, the
employee may use any accrued but pnused vacation time, If fhe employee is unable to ebtaln a
license within thirtesn (13) months of the suspension, the employee shall be discharged. The
employes shall be responsible for paying the COBRA premium for his/her health benefits after
the first (6) months. :

(¢)  Employees who lose their license due to a medical condition will use their best
efforts. 1o have the license reinstated, The Employers agiee to make all reasonable
accommedations, as defined by law, for the employee to continue to work., Any employes
working without a license on the ¢ffective date of this Agreement shali continue in that capacity,
provided the employee makes best efforts to become licensed. '

(dy  The employses agre_é to be in compliance with any and all regulations of the U3
Depastment of Transportation, California Highway Patrol, and California Department of
- Transportation regarding hows of work, mediﬁal conditions, and required license.

SECTION28. EMPLOYEE LOYALTY

During the employee’s employment, the employee shall ol engage in
compatition with the Employers as a sole propriefor, partnership, employee, agent or throngh any
other menns, Salvaging while on duty or at Employers® facility or customers of Emplovers’
facility is forbidden, Any employee compeling with the Employers is subjeet to immediate
discharge. Competition includes collecting recyclables which have been packaged or feft for
pick-up for the Emaployer. : '

SECTION 29, TRANSFER OF EMPLOYMENT WITHIN THE RECOLOGY
CORPORATION/COMPANY

Starting Janwary 1, 2012, any employes represented by Teamsters Local No. 350
who (ransfers, from a San Francisco Recology company to another San Francisco Recology
company shall maintain hisfter seniority for ail benefits and starl at the top rate of the hourly rale
involved. For any employes represented by Teamsters Local No. 350 who- transfers from a
Recology company outside of San Francisco 1o a San Francisco Recelogy company, Bmployer
shall waive the new hire addendum and the employee will start at 100% of the howrly wage
involved. ' ' : -

The pension benefits will be the plan in elfect at the company the ermployee
transfers info. As of the date of such transfer, if the transfer invelves moving from one pension
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plan to another or fiom one benefit structure under the Recology Pension Plan to another benefit
structwre under the Recology Pension Plan, the employee’s pension benefit accrued while
employed by the employee's former employer shall be frozen, and fiture pension benefit will be
defermined. in accordanee with the terts of the plan maintained by the company to which the
employee has been transferred. . ' '

SECTION 36, SUPPLEMEN'E‘AL INCOME 401(K)

Effective October 2005 the  Employers agree to recognize all written
authorizations from the union members covered by this agreement authorizing deductions from
their compensation for contributions to a Supplemental Income 401¢(k). This Plan wili be
administered by New York Life at no cost to the Employers, The parties recognize that due to the
need to make administrative and payroll changes in order to participate in this Plan, actual
participation mey be delayed for a reasonable period of time to allow the administrative and
payroll chanpes to be made. Employees covered by this agreement and hired after October 1,
2005, will be eligible to participate on October I* or April 1 whichever comes first following
the first 1000 hours of service. If an employee is hired after October 1, 2005, and has previousty
participated in the Teamster Supplemental Income 401(k) Plan, their entry is immediate, The
participation in the Plan will be on a voluntary basis, without cost to or ‘matching from the
Employers, '

SECTIOM 31, LEAVE OF ABSENCE

Section 1. In all cases where an unpaid leave of absence is granted by the Employer
to an employee, it shall be in writing and the Unjon shall be notified in writing of the name of the
employes, the effective date and the termination date of the leave of absence in cases whete such
leave of absence exceeds two (2) waeks.

Section 2. In the event the leave of absence is extended, such extension shall be made
in writing to the employee with a copy to the Union. Any employee who overstays or does not
retutn will be considered to have quit his employment. If rehired by the Company, such
individual shall be considered a new employee, 4

Section 3. Such leaves of absence as granted by the Ewployer shall be without pay
and Employer shall be under no obligation to the employse except to veturn him fo work at the
expiration of such leave in accordance with the employee’s seniority.

Section 4. Effective January 1, 2012, employees who have been employed for more
than one (1) year may take up fo five (5) days per calendar year of unpaid personal days provided
the Employer has been given twenty-four (24) hours notice and the employes has received
supervisor approval, supervisor approval shall not be unreasonably withheld, '

SECTION32. TERM OF AGREEMENT -

This Agreement shall be effective on January 1, 2012, and shall remain in full
force and effect to and including December 31, 2016. Thereafler, it shall renew itself for yearly .
termas beginning with January Ist of each year unless written notice is received by either party
from the other party not less than sixty (60) days but not more than ninety (90) days DrIOY 0
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December 31, 2016, or December 31st of any subsequent year that it is desired to terminate,
- modify, change or amend the Agreement, Notwithstanding the foregoing, the parties hereby
sgree to commence negotiations on June 1, 2016 for a successor agreement to be offective as of
January §, 2017,

During sald negotiations, both parties” are free {0 make any proposals on
andatory subjects of bargaining, including but not Hmited to, seniority; ‘vacation; holiday;
howrly wages; lunp sum payments; cost of living adjustments; health insurance; denial
insurance; and pension, . :

: Should auy part hereof or any provisions herein contained be rendered or declared
illegal or an unfair labot practice by reason of any existing or subsequently enacted legisiation or
by a decree of a court of competent jurisdiction or by the deciston of any authorized
govermmental agency, including the National Labor Relations Board, such invalidation of such
part o portion of this Agreement shall not invalidate the remaining portions héreof; provided,
however, upon such invalidation the parties agree immediately fo mest.and negotiate substitute
provisions for such parts or provisions rendered or declared illegal or ant unfzir labor praciice, the
remaining parts or provisions shall remain in full force and effect. o '

Dated: S = /70 11— g
FOR EMELOYERS:

FOR UNIGN; =
SANITARY TRUCK DRIVERS ARG - RECOLOGY GOLBEN GATE DISPOSAL
' HELPERS UNION LOCAZ 35 " COMPANY and RECOLOGY SUNSET
s SCAVENGER {}M ‘
By: Wby By: /AN x.ﬂ”.v .
Robegt Mprales : Legniito w7

Jo
_ Sec(/é/{a:: ~Treasurer ' X{%&?i}feside t and Group Ueneral
WIANAZeT / ‘

35562431 vIG
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Appendix A

SIDE LETTER RE PAYMENT OF PENSION COMMITTEE REPRESENTATIVE
{Section 11},

This Side ietter to the 2012-16 Collective Bargaining Agreement is made and
entered into by and between SANITARY., TRUCK DRIVERS AND HELPERS UNION,
LOCAL 350, an affiliate of International Brotherhood of Teamsters, hereinafter referred {o as the
“UNION,” and RECOLOGY GOLDEN GATE DISPOSAL - & RECYCLING COMPANY,
RECOLOGY SUNSET SCAVENGER COMPANY, hercinafler referied to as the
“EMPLOYERS.™

The Union and the Employers hereby agree as follows

Regarding the individual designated by the Union and appointed by the Recology
Board of Directors to the Recology Pension Committee (See Section 11(j)), if the designee is not
a Recology employee, subject to confirmation that such payments can be lawfilly made, the
Employers shall compensate the Union designee for attendance at meotings of the Recology
Pension Commitiee and preparation time at the amount paid to non-employee membérs of that
Commitiee (currently $1000 per meeting). This payment is limited to non-employees only.
Employee Union designees shall receive no compensation for their service on the Recology
Pensgion Committee, ' '

Dated: 3+ sl / 2

FOR UNION:

SANITARY TRUCK DRIVERS AND_555_RECOLOGY GOLDEN GATE DISPOSAL

HELPERS UNION LOCAL 35 _ COMPANY and RECOLOGY SUNSET

. . SCAVENGER C(w .
By: = / B}a’:ﬁ/ %r(n\
Ro DufEs” Jolth Legnitto
tEtary-Treasurer - . ' Vice Presidedt and Group General

anager
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- Appendix B

SIDE LEYTER OF AGREEMENT

_ Thls' Side letter to the 2812-16 Col!ectwc Rargaining Agreement is made and
entﬁxed into by and between S8ANITARY. TRUCK DRIVERS AND HELPERS UNION,
LOCAL 330, an affiliate of International Brotherhood of Teamsters, hereinaiter referred to as the
“UNION,” aﬁd RECOLOGY GOLDEN GATE DISPOSAL & RECYCLING COMPANY,
RECOLOGY SUNSET SCAVENGER CUOMPANY, hereinafter referred to as the
“EMPLOYERS.” -' S -

The Union and the Emplovers heroby agree as follows:

Upen ratification, all- warmag letters shall be removed from all employee files
{this pmagraph does not affect any prior suspensions or terminations or .my agxeemem arising
out ef prim‘ suspensions or terminations). :

Dated: =7/ e

EMPLOYERS:

}? OR UNION: BN

SANITARY TRUCK DRIVERS RECOLOGY GOLDEN GATE DISPOSAL

HILPERS UNION LOCAL 35 COMPANY and RF‘COLOGY BUNSET
SCAVENGER COMPANY

By: /

Robert’ % m Legmtto o .
Segtetafy-Treasurer - e?resxé at and Gmup (eneral
M&xagcr :

Z8
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Appendix C

SIDE LETTER Of AGREEMENT

 This Side letter to the 2012 16 Collective Bargaining Agreement is made and
entered into by and between SANITARY. TRUCK DRIVERS AND HELPERS UNION,
LOCAL 330, an affiliate of International Brotherhood of Teamsters, hersinafier referred to as the
“UNION,” and RECOLOGY GOLDEN GATE DISPOSAL & RECYCLING COMPANY,
RECOLOGY SUNSET SCAVENGER COMPANY, hereinafter refe_rled to as the
“EMPLOYERS.” :

All employees on the payroll as of the daie of ratification of this 2012-16
collective bargaining agreement shall veceive a one-time S;Gnupfnegouatmn incentive of five
hundred dollars (3500.00)

Al empioyee% on the payroll on Jamuary 1, 2015 shall receive a one-time
signup/tegotiation incentive of five hzmdled dollars (3500.00).

All employees on the payroll on January 1, 2016 shall receive a one-time
signup/negotiation incentive of five hundred dottars ($500.00),

Dated: qsf” o i P
FORUNION; FORPLOVERS:
SANITARY TRUCK DRIVERS {1 COLOGY GOLDEN (}ATE QIS?OS&L

HELPERS UNION LOCAL 35) ' COMPANY and RECOL
 SCAVINGT :

. By: ; ~
RobestMorahiars Jobdl Legniito e
?&; Treasmer - , Vice President and Group General

anager
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Attachment 11

Summary Tables of Basic Hourly Rates
~ and Fringe Benefits from Collective
Bargaining Agreements Provided in
Attachments 5-10
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GENERAL EMPLOYEES TRUST FUND

TRUST CLAIMS OPFICE: 2323 EASTLAKE AVE L, SEATTLE, WA 98102 ENGLISH: {800) 441-3593
ESPARCL: {866) 239-0368

MEMORANDUM

DATE:  March 2013

TO: ABLE BUILDING MAINTENANCE; Account No. 102300

FROM:  Trust Administrative Office

RE: Employer Contribution Rate Changes for March 2013 hours/April 2013

Payment

After considerable review, the Board of Trustees completed their annual funding
evaluation of the various General Employees Trust Fund (GETF) benefit plans. New
contribution rates for alf benefit plans will become efTective with March 2013 hours,
payable in April 2013, These new rates will be reflected on your upcoming employer
reporting form, Ploasc adjust your records accordingly.
The current plan and contribution rate in effect for your contract is;
MENU PLAN C26A $1154.31
The new contribution rate effective with March 2013 hours, due April 10, 2013 is:
MENU PLAN C26A $1275.15

Please note: if your account has more than one menu plan associated with it you will a
separate notice for each menu plan.

If you have any questions regarding the contribution ratc change, please contact the
Administrative Office using the phone numbers listed above.

BF:cf

ce: Board of Trustees
Local Unions
NWA Account Team
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GENERAL EMPLOYEES TRUST FUND

TRUST CLAIMS QFFICT: 2323 EASTLAKE AVE [, SEATTLE, WA 88102 ENGLISIT: {800} 441-5593
ESPAROL: (866) 239-0308

MEMORANDUM

DATE:  March 2013

TO: ABLE BUILDING MAINTENANCE; Account No. 102300

FROM:  Trust Administrative Office

RE: Employer Contribution Rate Changes for March 2013 hours/Aprii 2013

Payment

After considerable review, the Board of Trustees completed their annual funding
evaluation of the various General Employees Trust Fund (GETF) benefit plans, New
contribution rates for all benefit plans will become effective with March 2013 hours,
payabie in April 2013, These new rates will be reflected on your upcoming employer
reporting form. Please adjust your records accordingly.
The current plan and contribution rate in effect for your contract is:

MENU PLAN C26B $913.52
The new contribution rate effective with March 2013 hours, due April 10, 2013 is:

MENU PLAN C26B $947.57

- Please note: if your account has more than one menu plan associated with it you will a
separate notice for each menu plan.

If you have any questions regarding the contribution rate change, please contact the
Administrative Office using the phone numbers listed above.

BF:cf

ce; Board of Trustees
Lecal Unions
NWA Account Team
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GENERAL EMPLOYEES TRUST FUND

TRUST CEAIMS OFFIGE: 2323 EASTLAKE AV [, SEATTLE, WA 98102 ENGLISH: (B00) 441-5593
ESPARNOL; (866) 239-0368

MEMORANDUM

DATE:  March 2013

TO: ABLE BUILDING MAINTENANCE; Account No. 102696

FROM:  Trust Administrative Office

R Employer Contribution Rate Changes for March 2013 hours/Aptil 2013

Payment

Afler considerable review, the Board of Trustees completed their annwal funding
evaluation of the various General Employees Trust Fund (GETF) benefit plans. New
contribution rates for all benefit plans will become effective with March 2013 hours,
payable in April 2013, These new rates will be reflected on your upcoming employer
reporting form, Please adjust your records accordingly.
The current plan and contribution rate in effect for your contract is:

Menu Plan C18 $1176.75
The new contribution rate effective with March 2013 hours, due April 10, 2013 is:

Menu Plan C18 $1303.47

Please note: if your account has more than one menu plan associated with it you will a
separate notice for each menu plan,

If you have any questions regarding the contribution rate change, please contact the
Administrative Office using the phone numbers listed above,

BF:cf

cc: Board of Trustees
Local Unions
NWA Account Team
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Attachment 12

List of the Occupations
Covered in this Prevailing Wage
Determination

374






Generai Prevailing Wage Determinations Made by the Director of Industrial Relations, State of California
and
Categories Requested by the San Francisco Board of Supervisors

Asbestos Removal Worker (Laborer)

Asbestos Worker, Heat and Frost Insulator
Boilermaker-Blacksmith

Brick Tender

Bricklayer, Blocklayer

Building/Construction Inspector

Carpenter

Carpet, Lincleum

Cement Mason

Dredger (Operating Engineer)

Drywall Installer {Carpenter)

Electrical Utility Lineman

Electrician

Elevator Constructor

Field Surveyor

Glazier

Iron Worker

Laborer

l.andscape Maintenance Laborer

Light Fixture Maintenance

Marble Finisher

Marble Setter

Modular Furniture Instalier (Carpenter)

Operating Engineer

Operating Engineer (Building Canstruction)
Operating Engineer (Heavy and Highway Work)
Painter

Parking and Highway Improvement Painter (Laborer}
Parking and Highway Improvement Painter (Painter)
Pile Driver (Carpenter)

Pile Driver (Operating Engineer - Building Construction)
Pile Driver (Operating Engineer - Heavy and Highway Work)
Plaster Tender

Plasterer

Plumber

Roofer

Sheet Metal Worker (HVAC)

Slurry Seal Worker

Stator Rewinder

Steel Erector and Fabtricator {Operating Engineer - Heavy & Highway Work)
Steel Erector and Fabtricator (Operating Engineer - Building Construction}
Teamster

Telecommunications Technician

Tetephene Installation Worker

Terrazzo Worker

Tite Finisher

Tite Setter

Att 12 List of Occs 1314
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General Prevailing Wage Determinations Made by the Director of Industriai Relations, State of California
and
Categories Requested by the San Francisco Board of Supervisors

Traffic Controi/Lane Closure (Laborer)
Tree Trimmer (high voltage line clearance)
Tree Trimmer (line clearance)}

Tunnel Worker (Laborer)
Tunnel/Underground (Qperating Engineer)
Water Well Driller

Occupational categories added at the request of the San Francisco Board of Supervisors:

Parking Garage Attendants
Janitors

Window Cleaner

Theatrical Stage Employees
Movers

Solid Waste Hauler
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