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FILE NO.' 180050 ORDINANCf :o. 

1 [Memorandum of Understanding - Teamsters, Local 856: Supervising Registered Nurses] 

2 

.3 Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 

4 Memorandum of Understanding between the City and County of San Francisco and the 

5 Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access 

6 to New Employees" program. 

7 

8 

9 

-10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. · 
Addition~ to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikY:.through italics Times }few Romanfimt. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

· 14 to the 2016-2019. Memorandum of Understanding-("MOU") between the City and County of 

15 ·San Francisco and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 

16 "Union Access to New Employees" program.. 

17 Amendment No. 1 to the MOU so implemented is .on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180050. 

19 

20 Section 2. The Board of Supervisor.s hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date,· This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
BOARD OF SUPERVISORS 
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20 
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22 

23 

24 

25 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 

:~NNIS/~~~ey 
KATHARINE HOBIN PORTER 
Chief Labor Attorney 

n:\labor\as2017\ 1800050\01244122.docx 

Acting Mayor Breed 
BOARD OF SUPERVISORS 
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.AMENDMENT;No.1 
TO THE 2016-i019 MEMORANDUM OF UNDERSTANDING 

. \, ,',:·'. .·: "BETwEEN".. .. . . . 
· THE crrY :AND cou:NTY o:F sA:N FRANc1sco 

. ~IGHT ~A ~;6rnR$, ~}fRI~~~~:~~ES '& llE~PERS, LOCAL '$5'6·· . . 

. · · .......... "' ·:(.SUP· 'II'R. VISING·RE· G:·ISTE. RE. ·D. NIJRS ... ES.,.UNI .. T.47). · ;.: ........ ... : ' ·. · 
·:·'· ~ •• ; ~:~·:·:: ... :::: • .... ·• •• t• • ••. .... ..J;ll .. . . .; .. .:. . . . . .. , . . . ~·: ....... ' · .... ·. . .··:~. · .... •.,:··: .-·; .. . 

:· .:: ..... ir::}.: :: ·:.:. ·r~ .. ···: · :· \ . -~ :. ::., .. ::-_ · .· :'. .. · · ·. · .. ·. '.:<.~~/ ~ ·:.·:· .;-.. ~~.:~::~.}:;:I: :·: ....... : '.~ ;;·~-;~ · ·_. . ·: ~-·. . . :· :~ . :.:7.:·· .... ·. ::: : : ... ; i ·. ·. . ~-.: ..i . ~ ~ <:. 
~~·y.iift1~~.,P..ere~y ~~~~ ~9. ~.~n4 ·~~ M.~w?~fil?.~li.ni.of\·ynd~rstan,c.Un~..t~h1dd.)~:~9~tE~ U:mq:q. . 
Ac9e1?s to W ~w ~l~ry~~$·:frogram; ~ a J?..ew Exlzjb~t, .S'\.i1Jj ~yt to ~pprova.l b.Y,.t;h,e .s,,~ ~r~pisp9 . 
Boii:rd of SµperYisors.' ·Exhibit Eis a~ched to this Am~n¢1n:ient i:in,d'incorporated by reference. 

. . . . ~ .· .··:. ·.·. . ·.~·· · .. ~·:·~·-.. .. -: .... :· .. 

. FOR THE tITY .. ;.' . FOR THE UNION .. : . 

. ... :·:· .:-·::- ::·:. ·: .. : ... ':=·:~ .'; :_~:!r~~ ... : . . ".~~-:; .. ·~·::~~~? .. ~ .· ·.:; ... _}\:;::. . . . .:· 

-~ :·:=·.~. _:: ... : ...... \."' ·: .. ; .. ~.·;:·:· . ..: . .. . ~·". ~ . . . . . . . . 
: ~ . : . ·~·.· . ~ : . . .:. '; ~~ .... ";: ... 

H .anR~~·QurGes D.irector ..... :· .: .. ; ,._· .. " :. ; .,rea.ms,t~~s,,.Loq~J~~q ($VP~:rv~4i.g.RNs) 
•.. . . . :· ·.. . . : .·· -.=; . .. >. ,.;··.,: :r:\~,-.·: ··".· . . ·.'~;: ··:':~. .. . . : 

..: • .. ::•:: :;··~ • :• •.. I " ·:.: ' .' • • • • : ,• • • •• ~'.' • •• ', : • • _. • 

'" ., • • •: .' I,•.-"·• .:i .:~· -:., : ._.:;,:~":,·,:·:._. .. ·, .:.-~.~ 
: .: .... "i • ... • . ~. • ..... ~:.; 

Date: 1/t ht 
. ,.).:./}' ... /.-:._: .. .:·: . ........ : .·"· :· 

.... : <.:· . 

APPROVED AS TO FORM: 

Date: f ! g,/l ~ 
8 • I 

·.'·:. • .. ! :" 'l... • 

~·' 
Chief Labor Attom~~ 
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APPENDIX A·. 

i:J:NloN ACCESS TO NEW EMPLOYEES PROGRAM 
': 

I. Puroose · 
.. '.. 

·The pufoose of th~ agr~e~~nt is. to. ~emorlalize th~ rfahts an«i ~bli~ati~ns of the City and: 
the Union iri accordance with CA Government Code Sections 3555-3559; through the. 
creation of: a siilgle; Cftf-wide Union :'Access· to New Empfoyees P:Fogtani ·applicable to all· 
cHyA.:geD.d~1faii'."cf~1fcifr:EID.nfovee-.unfo:D's~: · ·· '· · · · -.::., , · · ..... · 

. -: . .. :\ .... . .-. . . " . ' "· ~ . .. . .. : ... 

. : - ~ 

·::-
'•. ·: ... 

·. A. ··Th~ .. city sii:an -provid~ tb.e :iJnion Written notice of; and access to. new: emphw~e . 

..... ·.· \:'• 

. . : 
. ~- . . . . 
... 

· .... 

....... 
·: 

: .. . ; .. 
... .~ I 

. : .. :~ .. : . : 

. . . . . onenfations rn;eremafteFNEOsia[AAtfOrtn oelow. 'rnstne C:ify'Sllolieftliat NEOs · . . 
·-'- ·· - --:- -·---- ---·--'aremand~o1yforall~Iv-l:iiredenrpl0yees~· Itii-'theCity'-S-mtem-tna:t:NE()rta:ke -- -'-- · --- ----~ · :--

). 

Place as pr.oinptly as· possible after the first day of emploYment. Within thirty (30) .. 
. calendar davs: of the start of·enipiovIDent; newly'-hii:ed emnloyees will be ·scheduled . 
to. attend.the next availabie NErn NEOs shall be schedllled·durfug:aii ~lD.nlinT~e~~;:. 

: reglllarlf sched-tilecl.paicffuiie{·: iii .. tb:e ·evenftliai :rli."ewiy-iil:red emDIC>ye~'i'feITTiiai 
·schedilJ.e:is-outs"i.de of a.:.sched-iil.ed:·NEO; the-Department"niay :ln:ake· a: one:..tifile · _; 

, t!l~r~~!~;~}iie· empi~xe~~·s·w~~~ s-die.iule'._lli~~~·-~~~~c~~mmoa·a!~.:t~~:-·;;-;_ ·/ .. 

1h: th~ ~~ent·~~~emp1rifie:do~ not" ~tt~nd the Nlt~ti·~]i~~~-thie~ptovee;;~}:c~~duJ~d . 
. . . .. to:·atteii.d, ··said. enmioyee will· be automatically enrolled:fo. atteriilthe next av-ailable .. 

NEo..: ·If the: employee does not attend, the subsequently schedrued· :NE(),. the Union· 
.NEO Coordfuator ·inay· contact the DepartriientalNEO .. · coordiriat()r fo arrange a.;:··' .. 
meitllig Witlr tlie:eninloyee: nursuari.t to Sectfon.:F;; .. o~low-:.:-, .. ~~ ~,~: .:.:-~ : ·.·· ··· ::~::~;_: ... : ~~ -~>-.. -. -

... · :B~.'.."iri'ri1c:J:~~ ~~~:~k~~:;~~~~:ci~~~:. ~~~-~~-~-~~t~;~~~~;ii~~:~~~1i~~-~:i:~ploj:es. ·._ : .. -~ · :· .. 
whose positions.are 1j"ennaneilt. temporary. full-tinie, part-time; per: diem. seasonal;. 
proruioiial:-oi"as::.:needect ···--·-·-···-·-.. :··· · -···· ... _._. ___ ..:. ......... , ·-····.· .. ·- · --· - .. : · · 

. : ". '. : . . 
i--- .. ~---·- -----;-·----- . . : c. Ncitic~ ·, 

~--'---~-'---.:_,.,--.......:...:_........,__-'--'~---·--·---·-· .. . .. . .. . 

--. '. 

. ·.: ._· 

1. · Single Poiiitof Conta~t:. The Union ~gre~~-t~ p~oVid~·th~:Cify~th. ~:-single,:· . 
. ·point of con.fact <herein'aftet; Uri.:lorr.NEO·CoordiiiatorYand the City agtees . 
fo:nroViffe me· Unfoii-.Wim ·a sm!!re ·noi:iit of coiitacf for 'eacliDenarlment. :·' . ·: 

···· ':·· (herem::after;-DepartmentalNEO €o6rdfuator);-WhichwiU be;ti.pdated·by:tlie·-· 
· CHy ·a:nd tKe uD.io1{on:·:an ·a:s:.needed O-asis~· ... ,_. . .-'~·:: .. , .. ·':. -.- ·:.· .·_:·· ...,.. · ~- ::-··-: .... - · 

.. .: . 

2,: N~fi~e ~r s~ii~~~e:-.F.rir.·~~iN.Eo th~t·t~k~s j)1~~~-~~-~ r~ITTii~~;--~~crirrlng :: · _, __ 
__ . -~-- . ___ .: ... _____ :..:. .. ____ ~ .... schediile.~the. sb.ori.sorin:g Debaitnient shill be re8ponsib!E{ frii- pro'vitlfug : · _____ ... --··-

-- ·· -·· ·-· -·--a.illi.UaTnoticTI01lfelmion:·FOrNEos=:11taflli'e7nci't-aff&-·ed7on-a.--regumr;-~': -~-'-~ -- ~:_-~-, · ·. 
re.curring schedule; the sponsoring D"epartnient"shall provide no less-than ten · 

.. . : 

I - • • • 

P.age2.of.'L~- :....-:- . ...:.. .... ··- ····--· -· -- -· -·- ·--·----·· --·'---·'· .....:.... . 1/8/2018 : . . . -····-- --- -·-~ - - - ---;-----::-. - .. ~ 
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.: . 

·· .. · <' 

·.··'. 
: .. . : . 

. .. ·. · '. · · · · g., r1o:frifo' the'INEO''.iakiii. "'.\~~~-· , ·. ,._: _ ... 
. . .. ~(· .. ~· .. ~: ... =: . 

~· .~!;;~:)~ :··:·: 
. ·.- · ._. adniini.Stfative pli.tnoses 'is· exduded:.froni thiHiotic'e ·reqrt.ire:riten.t ; .. : .. : :-. · ;.: . 

: i :;i\.:~:-.. ~~:i~r-~~~·~- :~;:~~;:=~<-:·~~:_··~: .. ~ .· ~~~: ~·:;.:_·~:~·-.((·}·~: ..... : : 1 ·~ .. :: :; .. :~ ... :' ·:-~:·:~ :·: ... ~: ... • .. " :· ::. • ~. ... :· --; .. :·: .~ -~ ;: -.~~· ._:.!.: .. : '.. :~ ... ·~·.+ > .. : .. · .. :· .. ; ·· ... ·_ .. :; ... ~- ·:. . . 

. ·-D{ :CifyWide:::i'ind D.eria:H:'rh'entaYNEOs: New. employees in those Deriartmerits 'identified 
· .· . ;fu-Atlachliieiit'A"-sha]J::·a:tterrd/a: dtyWid~NEo/:Spcinshrec'fby!tlie:Departiii.eiit of · .· 

_ 1.-. .: ... ~.Humai(R'esourc'es~:·.:oi:i:S:-Cityw'ide .. :NE©:·.s'iia:Jh!ak~>placei·afiiiinimiim: on a monthly . 
.. , ... · . ./.~ .· . ~~/basis~ ·DepartineD.tHd:eiitifieini:r :Atta:cii'iiieiit'1l't.w:iih~~tld.1Ict'i,~!iD~'~ti:Ve··DepartinehtaI 

. +,""·( .:.NEbs·~·.:.Afth.e.,CitjT?i d:iscrefioD.:/oeJ)arfuieil.fs;.in·a.:r 'be' ~ilded.· .. tii·.:OnreID.ov~iffroill · .. · · · ... .-:h~- • ., ·-. _. .. · · ·' · · ... · .. :...... .. ·:r .. : · .. ·: ..... - ··· .... · ·· • · .• ,. ·: · ·. · her~to ·. · ·:.·; 
·· . ' · ·.'' · .. th'.e'.Departi:D.'ent notice reiiri:irr.;lii.:Cnti{m;:Sectiori :c;/alfoV.~~- Tii~::Cify:~'Will .-j)rovid~.:the 
· · · · Unioii·w.It1rtillifr <30) caieiil:J:af aa~s~:-riotl'1e:niior.1:o ·inoVili.g ';i :beifartineni-from; . 

.. -.. :·:Afiiichment1Ad:o) B)or.':vice:versa':'.E~ery'Cify;;Departmert1:' shaili.be'--li.Sted on either 

.. :.:,.:}~0~~!.~·~~~.t:~:~%:~:~~~~;~~~~j~:.::;,.b~'.:~.:=.,:~).)·::<;.; .. f::,,: .. /~L:_.·~=.:.:::,·;:'..::/~:~:~,~:·~~:·'.::~~ ·.;. ·.:_-~· ... :·:::.-.·._ .. · 
E. Access and Presentation: At aIJ.NEOs. the Union shall be afforded.thirty (30):. . . 

. . : minutes to 'meet '.With: represented new .emploiees who are present,: till.less 'th{; . : 
·;:>.:JJiii6n~S'~Mem:·&raiid.u:tif of-Uiicforsfandiii.g.(MOJD p'fovld.es·t-o-:r.m.o:te.than tiifrty <302 

.. :·fu'mute~:.Tii~::right·=oftlie"t:Jmon- to" nte'efWith-newly~h'.iied -~mployees· is limited to -
.... ·onhrrthose:,,{;:iiipioyees wli.os·e :(ifassilicati6iis .falJ'.mthm.i the" U:Ofon. ,.s·· bargainmg ·uirit. 
'·-.Tbe·:Citfshall:ensure .Jirniacy ror.·.the\Unfo'n?ifofieri.tation/~d it sliafftake'j>Iace . 
. ';\=ritli.out .. ·f!itt .. represe:Iltati.Ves;·iires·eiit.:· tli:ls:requlremenfrcan· b~':ni·et,.by iii=ovidin.g · · 

!:·:.. : eitlier .a pfivafo.:tC>orrr;o:f-'a po::-tich1"ofli·,rooniwltli-,s'uffitien.t,;distince:-fr.om other . 
activitietdnthe room·tO Iinrlt disruption; Thet>~partirient re.spo:risiblefor scheduling 
theNEO shall~be responsible for In.duding Union presentations on the agenda. The 

. Unioii's.·preseii.tatioi:t 'shaU.:occur·prio'r..tO-: any <nie'albreak.:,a:nd Will itot.=be.;coiiducted 
.· duntu! a schedllled brea:kfuiie:~,()ii.e (1) of.the Union's representatives=may·be a 

:Uiifon .. memberdesigria:ted by the UiiiOn . .Such ll.reinber(s) shall be rele~sed: fo.attend 
under the terms ·and conditions siied:f:i.ed·in t~e MOU/If .. not otlierWise proVi~ed for 

Page3 of7 1/8/2018 
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. . . . . . 

. -. in the MOU. the Uni~n may req·uest refoas~ of a Union-desi@ated member to. attend·. 
tiie· :NEd: · Reiease time slian-nofbe·11n.1•easo:Ilab1y withh.eld~ Said.-tequest shaii iYe· .-' · · · 

. . made to the Employee Relations DiviSion no-less thari·three (3) business days in.:.·.· . 
advance"·of the;scliedhled:NEO::, The Union agfees fo llinit"its-.preseiitation tO ori.fy. 
those matters sfated in Sed:io:ri H .. below ... :,._.: :_'.-.. -'··: ... · ··· · · · 

. . . . .. , . ·.... . . 

F. Alternate Procedfir.es·;., fu the· event the Uiiiori id~ntffies ·on.'e o~ riiore new: empioye~ · : 
,. .· ·:, who: did noi attenctthe·Umoii.'s· presentation as described in Section E.. above;·the · . 

· ... ·Unfori nia:icohfa.ct the .. DepartIDeiltalNEO'c·oordiitaf6r• to;schedule'a·mutii.-any..:· : . · . · 
.· ; agieeable fifteeii' ci5fiiilliiite .tlfueifot :fo~1h-e.l1ii10-ntiJ-:me-ef priVateIY Witl(tne new . 

. • : employee(s) .. Jf the· nuinber. of such identified. employees is·.fi:Ve (5) or IDOl'~. at a.·.. . .. 
· . · - .... ~-.;..1,.:_ 1..;.-~;;...::.:..c+"-t.·#"T:T-..:;.._;:1..r:1u::i. . .r,;<:;.:;_.;...;i~;..~+,;._,;.._;,i n~;..,.A~,..,;,.4-;..1 ... 1\r!i'n'.--- :, - · ·_ . · · ·· 

.... ·· .. :: ....... : 

•, 
·· .... ·:·~-- 'Ui::l.I. (,J.\....U.14.l 1.U"-'i'.l. .. l.Ull, 1..1.1.'C UllIUll l.·..,.I!J'-' it.Juu.1.:u.1..ua.a..uI·a.1..u:a....1J1CVa.J..-i..m...:.1u:.a.J.. r-,rl'-.T .. :· .. .:.: :: 

. ',:. ;. · .... · Coordinafor·Will work· togetlief to schedule a· imitually a!rreeable thirlv C30Ymfuut{. .· ... 
. . ... : fulle· siot:f or the· 1iri¥ate meefulg.: One (1) o:(tlie-UriiOn~s. rerirese:ritafures· maybe a . . . 

-~.--·---.~'· -. -TIID.on meinner ilesignafeabytlii:un1on; anilsucirmembersnaltberel~d-to. : .. . . 
-:~--~-:- --:-:--_·-:--·- ~-attendrud-eT.tJ:re+-tirnrs~alid_.:.c_oJrditioifs·'sfre-cint:din~th-e7Mt>lf:-If'nutiJt'irerWiie:::· . · : ..,..:.:,..:~--:-··--

. · . : ~-; .. · :: .. pr:oVided for:. in· the,MOUithe Uniolima.y reguest"reieas·e· of a Union"-'desigiiatect. 
: ., .· :: ,.- , member ~s· 'ptoVided for.iii Sedfon:.E~~- above~··This'.alteriiate-procedure·shali alSo· 

apply fo. aii.y etlipIOyee,wlio: has. bromotei:i- ordf.ailsforrecHntci·tfre· bargammg unit. .: .:_ •· 

1.·· ~:, .. ;·~it;~~~-.~~7J'~;o~.~~t~~··sh~~~~o-~~~[~~-~i~ _.t~~-~~~-:~~~l~yee<J{: .: ,:.-: ... 
· .... ..;_.,,_,:. __ ,;;.;...;,i ~:.: .;:1:.'~_::...:_-;.:...;.;:i~,;,.:;..,..;,_;,:.:..:;.:..;,,:.;:.:i:;.:;:-.;.;:;:i~it...:.'.·:n~;...;.~,,...;4-.. :.i. l\.mri .. , __ .-_ · - . 

. · I c.1:c.1.-c.1u .... ~u..-·..lll. .:.uc f:1I -.;::;"'c;uu.n; pa.• a.E.1. a.p.1.1.· a.nu.· .. .1..1.io ..l..>"~Ha.J. .. .ui..:;...1..1.i.a.1; l:-1.i!.t"lJ t:· .. (·: ·". . . 

.·: .. . . . ' ... ·coordiiia:tOi fa sCiiedfil{(~f:fifteefr{i?i"mihute"illeetiiig drirli:ig-Ii."oriri:a'.llf: - :· -.· -. '.. :_ .. · . 
. .' ·.·' .. > sche"duled'J:iou.rs.; whlcKsfiall .~ot be cirtri.iig,empfoyee~s. b.reakoidneal p·eriod,.: :. , 

.'-..: ·. .. , , ...... for-the Uri:ioii.Fepresentativefs)-.to·m:eetprivatelyWith. ·a:nd""j:iJ.,oVide matetiaIS · .-· ':. -·: 
:::>: :_. ' .. atid ID.:formatioii. .. fo~ the: new- emrifoyee(s)/Gifr.l:epresentati.Ves. shaU.n6t be .. _. ' . 

:· · :: · · · nresei:tt during said meeting: The· Union: agrees to linift its presentation· to~·· · ·· .. 

, <~. .: ,~ '= only thosematters .. sfated,fu Secticni H~~~below ... ._:·,_>;, · . : -.: :,:_., ~ :: -,.:- .'.<.-· ·· 

.· -: ·,. '.~.:···;.,: .. :;:..:. --: .. ·:_-Ii:,~~~~~r~~:i·;~:~J:~b:r:r.~:~~:t:;rJ~~~~:::~~·:~~-:::;r:L~J~~:~;.:~~,:~.~::~··~:':: ~. ,. , 
. ___ . _ .. ·--· _____ -. __ . _ ... Co.ordi:riator and.the DepartmentaI:N:Eo:co'or.diiiato:r siiailwo~ktogetlfot·to~~.::..-- "",.:-,-

fiiid a mutually a!!reeable time within ten flO) business days of the Union's: · · . 
.. ·.request:·~ - - - -'~ ... ·~·:·::·.~; --· -·· :·--- : . .-,_;;_- --:=<·;·<~:.-:·:--·!'.· :,- .. :. ·-· .. ··:~-,.~- '·: .. ,_._. .. - -

••• • .:·, •• ·::::·· ~:·.~.· ....... ~ ~-;.: ••• : :·:.::\· •• ~:·:~~·.:.: ·, ••• ,: ':' •• '::··':' 0 .R ••• :. ~:, .:.~.: ~:~=· :'_: ·:.:·::· 0 • 0 •• 0 :.'·.::.·: •• : 

3;·. . . . .. · Debartnient.oi. Efoctio.ns·:·:~;:~e#,: e~nl~fe~ :of:'tiie:Denartmeniof EI~ction·~-: · . 
... . : · who:iS.cl:iss"ifie:d as .TemnoT-att Eiemnt CCategorv l6';f"wllose. dl:ri:anoii ·of-:.. : 

.. ·' ·, . .. apitointIDent is. oile (1) pay:period or:less~.·and wcirkS· on an as.:. needed w6rk_ . 
·: .. scheduk:Will. receiVe ,WJ-itlen. materials-:}it.oVid-ed' by the,UniOn: :i:ii:lfou: of: .::::: -.. 

. . . :_ .: :: < :a:tt~ndirii:iil:: CitYWlde' ofDei:iarlllielitaiilSEO'i a nmate:meetiiri*:ith'tif~·'::,... · . 
·-- .: · -~-·-:;,~;:_· __ '"'.•:uniorr as~pi:ovided0 for.-ill~Sedfon F-;;:ahove~«:ir'iFPerioilic UD.ion-Orie:ritafi~~·-7.----:'·.-·· .. 

·.G.· pL.z.r;:;:::~~:~::r~z~·1:fu~i i~:~.n4~IE~i: '.··. . 
_______ ·-·--~ . ~- Coorditiator and th~'Dep~rtnientalNEO C()ordh:iatormay'sch"edule periodic thirtv: ___ '--~----~ 

•• ·; .!'. • ~ -· •.• .. -· .•• -~·-t.~:-:-.~:~(3·01-miDiit~:uniOirorielltati:Oris:=Penoaieunron=-orientanons-may ne:s"cifediiiettlrrr·an-:_:_ ;;_. __ .·.-.. ·~ .. 
every-other-month, quarterly. or other basis;! : . ~. . •.•· . 

... . 
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Th~ following Departments ~half:i~-~int~h1 ~~stmg.Unimi orientatloi:i arrange~ents: 
Depa:rti:llent of Emergency Management; Sheriff's Department; and Police .. ".' . 
Departnient: · · ·:· .-· -· · · . , . _ .. . . . · .. . .. 

. . :..~~.} .. ·· ·.' .' .... <.;. ,;·;: .;>.::-;i· -, ,.:'.;};,·).}; ;<;';'.;:·< '.:.-.'·c" '." -..... ~ .. · '·::·:·;",:" ·:"_ .. -.. -. ~::::. '.-} .. :·:~ . .'; .• :.:·,,.·~~:·,:.-. 
-. th'e 311 Customer; Sernce 'Call Center ghall maintain "existing practice with. respect 

· : .. t0-·Unic>n:ac~Eiss':ti{31f"Clisfolli'ei''SerVic·e:AgentTralliing.:·: .- :· ..... · ' .. ;:;i;: .... · -· ·:'. ·:,_:: · 
... -..··::~~·~ ... ~ .~·~:,::~/.:·i.~~:·.-.;~~·~::.~\·>~~~-~/?':·~·~:.·}·:{~./~·:.~·::~~·!,~··. ·:··.~~·' ·:::.:.:"··:·:··;·:,·:_ .. a_· .. ; •• >. .... • • ·::: .. :''..:~·: '.;::~~·:·.~·; :; ·~ .. :~ • ~·' • 
H. Union Orieiifation-'P.l:es~Jifaticins:·The Uliion"a&ees.to Ifuiit"its presenta:tfon.to"·a:=· -.--, . 

geii'eraJAn.t:r6'ductioii-fo-.fts·:&r.g-a:D.iz~ti.hii; histoffi ·bv'-Iaws~·a.n.a· b'ene:fit{o('.·: · ·;.;. ·: · . i .:.: ·\ · 
·:m~rn'bershiW'Tlie:Trni&tr'igre~s:·lioi:fo"ellgage~in: caii:m·aigiifug ori>hehair-o:fi"fi~;;'.i',1:;·~-.~ ; 
;iii<lliiduafrlillnfugifor".pil·blic)eiii'cte'd .. of:fice' a:rid b'ailofmea§u~fefdunng"the 'NEo: ot· ',. 
oth~r toli'ic8. iliat"'1oliid:b'e:~olisiilereCi"b'eyond generai discri.s.slo:ii"o:ii the;hene:fits.:ot _. 

· m. Da::~r~~:·~j'.~~:;/!F'. .··:;::· ~-·· . · .. ·.·• ·. · .•.. ··• .·· .. ·. "' · : "'.·~:·2;{}:~;J'frc··.<. , 
;. \',~•. • :• •:,_ • : # .:· 'J .. '," : •I • ) '• •• .,.• • • • ff ,',<', '• ; ,' 

:· .'..;: .. · •:.: .~·., ···· ... ', .. :· ·. ·.:.~;r~;::.:.~:}f~1:r ::\:~:;{~~~~·.: ·~ .··.·.·· .. ". ':\" .. . :.: :. :~-~.':'.: .:: .. :::i; .... _-;_:·;:-.~:.~::: .. ~···~ .,:::- ... .,_,- . 

.. :s..itij~d\tO- th~ limitaiio:ri~"~oiitaiit~d hi CA Goveniment Code Sedfon-3558.;·the.CitV: ,: '· , 
. ·shalhlrovide the Urifo:ti .. #ith:·all:reqiliied fuforn1.ation on newiy~hiied eiliplovecii:to.th:e· . 
extent.it iS: inade-availabfo to: tiie City::'.In addition• Within teiiY10) bnsmess-"ilays .. of.'the 
condiisiori of eacii ·N:Eo~ ·the· .CH:fagiees t0 proVide the.Unfon' With ·a stan·d.~aioiie._ . .,,,;.,, :. 
report ·fonfaiirliii:a ·11.Si't)f enipfo§f;e'§. iridrrding Clas~ifi.ca:tiol1 code "ancfd.iVisiOn; who -'. 
"were"scheduied-'fof ihit"ci:Ii:f'ifo.f.atfoiiil.''·each·N:Eo.· -:,,_. · ,: ><· .-.. ,~;"·:.":.:..,,,.;., ..... ·-:., .""·" ;> ... ; .. ·= · · 

: ·. ··.' . '-:·!\.":<~:-· ... _:,'· .. · .. ·. ~-~·.:~·~::{~ .. ;_:: .. :.:: ~."· .: . . . -~-:~. · ... : ...... ~::. .. . :.·.:.:··.\·-;".:~::: . 
·IV. ~ol~·~~~~ss ... ;<_;"·:!' Y .. , .. :·:: >:::. -.'=::::>.."-.:=., . :': ·.,, ... ;;:\::;~«,<~.!: :. <Y .. i:. ",">'."·; ... ,; ·" · 

.. :: .... :-.~>-.: ·,·· ... .-: :~·:,.:. : .. :/·:_:::·~:.:·::·~:. : .. : \."·!~ . . \~y··.·!;_,:~~:·~·:_:·::··.:~t ~·:: ;- . ~- .:.~_: ... ,._:'. ." 
The Union ·agrees-to"hold:the ·City harrn.Iess for any disputes that arise· between ;the ". , 
Union ·and aiiy new einbfoyee over application of this Agreement .. ,.>- .. _ ... '. : . :: .. -·'.-. ·: . · 

. . . . . ".. . . . ·. . . . . : : ., . . . :-. -~:- ..... _;,;~···: . . : .-· : . . . . . . . . . 
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: ··: 

:·.· .. ' 

Aduit ProbatioU: 
Ai-ts C~iniiilssic>~· · . · ·' 
Asian Art Museum 

. ATTACHMENTA 

Departnie:ri.t of Technology; 
·. _,., ·. Di~trictAtfotri~y'~ Offi'c~. · 

Ethl.c.s'<:o~sioii.·, · .. ; .. , 
:.· 

. Alrpori Co:funiission. 
:Bo~~d-o{Abj).eaIS,,,, · 
Bo~rd ofslij)erViso~s·, ~.·: · · : ... 

Fine Arts· Museum: 
> Fif ~ rteti:irifu~fi.f(N o:n~S~oin). . ' .· : . 
: Geil~i~i-·s~htice~;xg:enci ·. · .. ,, .. 

: offic:e"o:l:\ltcOifuniic~~: Wotfil.ftce .... · · : · He1iitii'S:~i;'vi~l(S¥sterii .. · ·· ., : 
.. tieire16pment ·:." ···. : ; .- · .: ' , .. . . · ~, · B:tiin.htfRiglits: c6lliin1ssion ·.· :-

calliomiilc;._demy ·Of_S_cien_ces Juv~nile Prob~tio'ii D~miiiID.ent 

:·.· 

.·:·.:. 

-- H ~:!!::e:~~~~e::;h.eir Families -·--··-.. -- ---~:;:;~office:.. ·-s·.:,··· _-, .. -· ~:;-:--:-,-2 ::...... _____ , __ . - -· 

City:Atto~ey~~- Office::.: . . . Office'of,th~;:Ass~ssor:.Re~order-· ... ; ·: · · .. 
City Pi~nirlD.gt>epdifueri.t,. -· .. -: .. ~ ·:. '.' ·. . . . office of:the.· Cortfroller. . . . . . . . : . 

· Ci+il= sefvi~'~ criill:.ll~si6ri··.-:· · .. . : offi~~ M:file-T.te:i~ur'erLT~~ c~Ue~tor 
c~fu:rirl.Ssi6rt 6D.·tlii stiti.is\~f Women· '· ·pti...f"i:lf- si{i>tfi:f~in~ci~~i\ >> ._ . · . , -:. 
ii~n~rlrii-ent rii :Bliild.fu:¢in~p·e~t16ri" >.' . . ~- ··:PR,·:,~e'·~n:·,~t~:;-.'{~-·b· .. ~1~tr .. ~~a .. (Iti:'.~0.fn!.:sB'~0:~ ffia:-:r.·cd: '.~_;:_'.~_~:-._-.',_:~·: ::,··::·_·, · .. _ ...... ·_:·:_: _'. ' 
D~liartni~nt of::Eri'.Vir:oD:Ili:~ntf, :: ·· .cu: _ -

Deji~rlnient of :Ei~ctioiis .; : ._ ·. . . . . SF ciilleir.~if .. ~~d. F~ilies 'ci:nnmlssioif 
. Dep~rlnierit of Hotneiessn~s~ ·: ... "·. SF EmpIOvees?~ R~tirem~nt'-System ..... 
Department" of Ii~an-R.es·oiirces"·': . ' wa;;. Memori.~r&·Perl~~mg:Arts: ::, '., '. 
D~partinent of Poiice'Accolin.tabilitf::' ..;_ 
.. ;_,_ 

.. 
.... t···. 

___ ._.....:..... _____ __,_ _____ . -·--------· 

- .. ~; . -.... -~·...; .. ..,.. -':· . ·. 

.. , '~·· ·~·· :.··· ..... 

.,. - ...... -·' .. ' . •,' : .... ,. . ·. ... . ' . : .. - ·~ • ··.-1...: .. - .• - ........ • :r· .: .· .· 
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Aitn'ilri .:,.- . . . . . , · .... :: : .. 
. Di;partnient of.Eniergen~y Ma~~gement 
· beo·?trtillenfof·PublkHealth · · ·'· · · 
Sari· Francisco :i>uhlic.Whrlis· ,' '· 

. -Iiiimall'Service~·:Agency 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memo'randa of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvlllo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs betWeen the 
City and County of San Francisco and various employee collective bargaining units. All of these 
.amendments implement a "Union Access to New Employees" program as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation of any employee or require additional staff. 
Rather, the amendments reorganize the employE!e orientation.process. As the City already has 
orientation programs in place, there is no clear cost increase. or decrease directly attributable to these 
amendments. 

If you have additional-questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647. 

·----~-~ {~~eld~ 
Controller 

cc: Carol !sen, ERD 
Severin Campbell, Budget & Legislative Analyst's Office 

. CITY HALL• 1 DR. CARLTON B. GOOD.LETI PLACE• ROOM 316 ~SAN FRANOSCO, CA 94102-4694 

PHONE 415-554-7500 •FAX 415-554-7466 
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Employee Relations 
City and C9unty of San Francisco 
Departtr!ent of Human ·Resou.rces 

Date: November 30"2017 

UNION ACCESS TO NEW EMPLOYEES PROGJµM 

LPurpose 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

The purpose of this agreemeI\t 1s to memoria14,'e the rights and 9bligations ofthe City and the 
Un!on in accor9,ance with CA Government Code Sections 3555-3559, through the creation ofa 
single, City-wide Union Access to New Employees Program applicable .to all City Agencies and 
all City Employee Unions. · 

II. Notice and Access 

A. The City shall provide the Uni~n written notice of, arid access t(), new employee 
orientations (hereinafter NEOs) as set forth below. It is the City's policy that NEO.s are 
mandatorj for ~11 newly-:hired employees. It is the City's intent that NEOs take place as 
Jirori:tptly as possible after the fn:st day of employment Within thirty (30) calendar days 
of the start bf employment.. newly-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regulady scheduled, paid 
time. In the event that a newly-hired employee's regular sch~dule is outside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accornniodate this require)Jlent 

In the event an emplqyee does not attend the NEO that the erp.pfoyee was scheduled to 
attend, said employee will be automatically enroiled to attend the next avli!ila'ble NEO. If 
the employee does not attend the subseqiJ.ently scheduled NEO, the Union NEO 
Co.ordinator may contact.the Departmental N'EO coordinator to ~ange a meeting wit11 
the employee pilrsuant to Section F., below. 

B. Application: New employees in:clu9,e~ but are not Umited to, newly..:hired employees 
whose _positions are permanent, ttimporary, full-time, part-time, per diem, seasonal, 
provisional, or as-needed. · · 

C. Notice 

1. Single Poi:rit of Contact: The Unj.on agrees to provide the pty with .a single point 
of contact (hereinafter, Urtion NEO Coo~dinator) and the City agrees to provide 
the lJ.i:tlon With a single poµ1t of contact for each Department (heieiQ.after, 
Departm,erttal NEO Coordfuator), 'which Will be upqated by the City and the 
Union on an as-needed basis. · · 

2. Notice of Schedule: For a1iy NEO that takes place on a regular, recurring 
schedule, the spon8oring Department shall be respoilsibl~ for J?WYicling annual 
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Employee Relations 
City and County of San Francisco 
Depar~niel)t of Human Resoun::es 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recurring 
schedi,ile, the sponsoring Department shall provide no less than- ten (10) business 
days' notice. Said notic~s shall be provided by email, to the Union NEO 
Coordinator. This requirement sh;all apply to all NEOs in which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties; responsibilities, or any o1;her employment-related matters. 

3. Notice of Emollment: Notice shall include a iist of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to. provide 
additional identifying information including, but not Umited to; classification and 
department. Si!( months from enactment, in the event th~ City is µpable to provide · 
classifipation and department information in the Nqtice of Enrollment, tl).e Union 
can reopen this Agreement for the sole purpose of meeting and conferring over 
the identifyfug information provided in this Section II.C.3 NotiGl'< ofEnrollinent. 
Said meetillg and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEb taking place. The Departi:nent will .make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of irtdividual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citvwide and Departmental NEOs: N~w employees in those Depa.rtment~ identified. in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Buman 
Resources. Thfo citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct-respective Departmental NEOs. At 
the City's discretion, Departments n;i.ay be added to or removed from either Attachmeµt A 
or Attachment~· For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
calendar days' notice prior to :moving a Department from Attachment A to B, or vice 
versa. Every City bepartment shall be listed ori either Attachmen~ A or Attachment B. 

E. Access and Presentation: At all NEOs, the 1.Jnion shall be afforded thirty (30) minutes to 
meet with represented new employ~es who are present, unless the Union's Menrnrandum 
of Understanding (MOU) providl'ls for more than thirty (30) minutes:The right of the 
Union to. meet with newly-hired employees is limited to only those employees whose 
classifications fall within the Union's bargaining unit. The City shall .ensure priva,cy for 
the Ut;iion's orielj.tation, and it shall take place without Cfty representative;:; present. This 
reqt,Jirement can be met by providing either a private room or a portion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 

. responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Uni01i' s presentation shall occur prio_r to any meal 
break, and will not be conducted dm;ing a sch.«duled break time. One (1) of the Union's 
representatives maybe a Union member designated by the Unio~1. Suchmember(s) shall 
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Employee R~latibhs 
City and County of San Francisco 

Department of Human Resources 

CCSF NF;G071AT.IONS 2017 

Public Employee Co.mmittee 

be released to attend under the terms and conditions specified in the MOU. If not 
·otherwise provided for in the MOU, the Union may request release of a Union-designated 
member to attend the NEO. Release time shall not be unreasonably withheld.· Said 
request shall b.e made to the Employee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to lirnit it.s presentation to only 
those matters stated in Section H., below. · 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Uniotl may 
contact the D~partl1J.ental NEO co:qrdinator to schedul~ a mutµally-agreeable fifteen (15) 
minute time slot for the trnion to meet privately with the new ~mployee(s). If the number 

· of ~uch identified employees is five (5) or ;more at a paqicular. loci,;i_tion, the Union NEO 
Coorcj.inator and Departmental NEO Coordinator will wqrk together to schedule a 
mutqaHy agreeabl~ thirty (30) minute time .slot for the priya,te meeting. One (1) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shall be refoased to. attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request release of a Union
designated member as provided for in Section E., above. This altern..ate procedure shall 
also apply to .anY employee who has pi:?moted ot transferred into the bargaining unit. 

I. The Unio~ NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding parWa.ph and the Departmental NEO Coordinator to 
schedule a fifteel). (15) minute meeting during normally schedul.ed hours, which 

. shall not be during employee's break or meal period, forth~ Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employe~(s). City representatives shall ti.at be pri'lsent during ~aid 
meeting. The Unlc:m agrees tci 14nit its.presentation to only those matters stated in 
Section H., below. 

z. In the event the proposed time carinot be accommodated, the Union NEO 
Coordinator and the Departmental NEd Coordin<).tor shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exempt (Category 16), whose duration of appointment 
is one (1) pay period or Iesl:l, and.wades o:ri aiJ, ~-needed work schedule will . 
receive written materials provided by the Uni.oti. in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provided for iri Section 
F., abov:e, or a Periodic Union Orientation as provided for in Section G., befow. 

G. Process for Perioclic Union Orientations: By mutual agreementi the Union NEO 
Co~~~inator and the Departmental N'Eo Coordinator may schedule periodic t~irty (30) 
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~ City and County of San Francisco 

Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

m.inute Union orientations. Periodic Union orientations may be scheduled on an every-
other-month, quarterly, or other basis. · 

The following PepaLtments shall main.tain existjng Union orientati9n arrange.tp.ents: 
Depai.tment of Emergency M;ap.agement; Sheriff's Depaitment; and Police Department. 

The 311 Customer Service Call Center shall maintain existh1g practice with respect to 
Union access to 311 Customer Setvice Agent Training. 

H. Union Orientation Presentations: The Union agrees to limit its presentation to .a general 
introduction to its organization, history, by-Jaws, atid benefits ofmemb.ership. The Union 
agrees not.to engage !n campaigning on behalf of an individual running for pti.blic elected 
office and ballot measures during the NEO, or other topics that would be cons.idered 
beyond general discussion on the benefits of~nion membership. 

Ill, Data Provisions 

Su.bject to the limitations contained in CA Government Code Section 3558, the City shall 
provide the Union with all required infoni:iation on newly-hired employees to the extent it 
is made available to the City. In addition, within ten. (10) business days of the conclusion of 
each NEO, the City agrees to provide the Union with a stand-alone report c·ontaining a list 
of employees, including class1ficat1on code and division, who were scheduled to, but did 
not attend each NEO. · 

IV. Hold Harmless 

The Union agrees to holq the City hannless for any di:-;putes that arise between the Union
and aIJ.y new employee over application of this Agreement. 
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r;::ity and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Empioyee Committee 

ATTACHMENT A 

Adult Probation 

Arts Col.11J.nission. 
Asian Art Mwieum 
Airport Commission 

.Board of Appeals 
Board of Supervisors 

. Office of Economic & Workforce 
Development 

Cal~omia Academy of Sciences 
Child Supp01t Services 
Children, Youth and Their Families 
City Attorney's Offi~e 
City Planning Department 
Civil Se1vice Commi~jon 
Commission on the Status of Women 
Department of Building Ins:pection 
Deparl.ment ofEnvironme;rit 

Department of Elections 
Department of Homelessness 

Department of Hui.nan Resources 
Department of Police Accountability 
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Department of Technology 

Distr~ct Attori;i.ey's Office 
Ethics Commission · 
Fine Arts Museum 

Fire Department (Non-Sworn) 
General Services Agency 

Health Service System 
Ht;irnan Rights Commission 

Juvenile Probation_ Department 
Library· . 
Mayor's Office 
Office of the Assessor-Recorder · 
Office of the Controller 
Office of the Treasurer/Tax Collector 
Port of San Francisco 
Public Defender's Office 
RentArbitration Board 
SF Children and Families Com.mission 
SF Employ~e's Retirement System 
War Memorial & Performing Arts 
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ATTACHMENT B 

Airport 
Department of Emergency Managvment 
Department of Public He~lth 
San Francisco Public Works 
Human Serv.ices Agency 
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Municipal Transportation Agency 
Public :Utllitles Comm~sion . 
Recreation & Paxks Department 
Police Department (Non-Sworn) 
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D• !tlR EmpJQyee Reiations 

n~ City and County of San Francisco 
Department of Human Re.sources 

FOR 'CT·IE UNIONS 

Osha Asl~worth, IBB\V Local 6 Da.te 

l 1 j,j.t/;7 

Alex Tonisson, IFPTE Local 21 Date 

/ffe;9/t7 
Date 

CCSF NEGOTIATioNs 2017 

Public Employe~ Committee 

FOR THE CITY 

Carol Isen · . Date 
Employee Relations Director 

JI /z.8/17 
, 1'1EA 

L ·. tth5ff. 
David Canham, SElU Loe~ 

. q ~ - 11iz~/n 
J;phBryant, SEIU Local 1021 Date 

Page 7 of7 

554 



Employee Relations 
City and County of San Francisco 
Department of Human. Resources 

FOR THE UNIONS 

.... -L.,t!I~ 212111 
· q;:;:;g~ D.at~ · 

Teamsters, Local 856 

vv. 
Katy Lundgren Date 
Committee of Interns and Residents, SEID 

Eric Williams Date 
TV:/U, Local 250-A {1.1ulti Ur,ut) 

~) / { t V.dll f) ~)( L-f,4~·· ~1 1dzA/1 :r· 
I 

Nichelle Flentroy Date 
TtanspoI1 Workers Unjon, Local200 

dJd.~ ., ~ . . . --.-111/-o~t~ 
Djstrict Attorney Iuvestigato.rs• 
Ass:Ociatiou 

Robert .lvarado Date 
NCCRC, Carpenters Union, Local 22 
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Public Employee Committee 

. ; ' -· /l 
\ ... ) \ ... ;I 
,<"'\ '\ ' i' ! 

f : .'/ \ 

Lfi\da Shipf~y ·Date 
Building Inspe~tors Association 

~G~.w;)0,7 
Michael Rainsf ord Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWlJ, Local 250-A (Auto Service Workers) 

~.1z./-i}q 
. -··· - . .... . . --· . - . .,/"---~ -----. -·. 

Vince· Courtney 
LIUNA, Local 261 

Date 

--~~ • l_"L-<- .,_ n 
l~~xry Mazzoi::i, J:r. Date 
Pll,mber.;;, Lnrnl 38 

Date 

Tony Tofani Date 
C?tpf!!t, J;,inolemn & Soft Tile Worker.s 
Local 12, District Collllcil 16 
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DUR ·n 
~mployee Relations 
qty il!l\i 9c:iunty of S.an Francisco 

. D~partrrii;!nt of Human Resources 

FOR THE.UNIONS 

Steve .Lutge 
IATSE, Local 16 

Chris Moyer 
PileQrivers, Local Union 34 

3 

Sean Connolly 
Municipal Attorneys' Assoc~a:tion 

Page96fl0 

Date 

Date 

CCSF NEGO.TiA TJONS 201.7 

Pu~lic:' Empioye_e co'mmittee 

B~utolomy JYiic~el Pl¢toja . Date 
G-1~.zjers, Arcli. Metal If<, GJa$~ W orki?rs 
Lo.cal 12, District CouncU 'i 6 

Charlie Hernandez Date 
fronworkers, Local 317 

Ch~ster Murphy Date 
Plastereri; and Shophands, LQcal 66 

~2~ v~~\ I 2_ l L 9- l!\-
~c4ardxoeQig \) Date . 
Sheet Metal Workers, Local 104 · 

Daniel A Harrington 
Teamsters. Local 853 

Date 

j / 

1 .-J. ';_j /;7 
-'/ I I ./ 

· Doug.Bias Date 
San Francisco City Workets United 

.· .. ·.: 
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Steve Crouch Le 
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City Hall 

BOARD of SUPERVISORS . 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

MEMORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 · 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding - Service· Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service .Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDDtrTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees . 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856; Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding· - Union of Ame·rican 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
F~xNo. 554-5163 

TDD/TTY No. 554-5227 

File No. 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 17)] 

Ordinance adopting and. implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Wo.rkers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New EIT!ployees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Un.derstanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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BOARDofSUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. · 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, · 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers,. Local 21] · 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180050 [Memorandum of Understanding - TeamstersJ Local 856: 
Supervising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. · · 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment. No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO 

TO: Angela Calvillo, Clerk of the Board o 

FROM: <(r/ Acting Mayor London Breed 
RE: DHR MOU Amendment Orrl'i·-~ 
DATE: January 9, 2018 

. ·- -. . .. 
~ '.. ::. ;_J:..:. ! : - ~-·; 

~ • • .,....,.. - •• : e: 

Attached for introduction fo the Board of Supervisors are 20 MOU amendment 
ordinances: 

Orqinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, lo implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amend_ment No. 1 to the 2014-2019 
Memorandum of Understand.ing between the City and County of San Francisco 
and the San Francisco.District Attorney Investigators' Association, to implement 
a "Union Access to New Employees'' program. 

Ordinance adopting and implementing Amendment No. 1·to the 2016-2019 
Memorandum of Understanding.between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1tothe2014-2019 
Memorandum of Understanding betvJeen the City and County of San Francisco 
and the Teamsters. Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Uniol) 
Access to New Employees" program. 

Ordfnance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns· and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 DR. CARL TON 8. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No.. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 

. "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers l)nited (Painters), to·implement a "Union 
Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1tothe2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access t_o New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executive:;; Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 

. Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 

. Aerospace Workers Machinists Automqtive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

- Ordinance adopting and implemer:iting Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. · · · · 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum bf Understanding between the City and County of San Francisco · 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

- Ordinance adopting and i_mplementing Amendment No._ 1 to the 2014-2019 
Memorandum of Un.derstanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-~10, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the ·city and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union.Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Unde.rstanding between the City and County of San f=rancisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access.to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1. to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiv~r of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. · 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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