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FILE NO. 1405.26 ORDINANCE NO. 

1 [Memorandum of Understanding - San Francisco Building Inspectors' Association] 

2 

3 Ordinance adopting and implementing the arbitration award establishing the 

4 Memorandum of Understanding between the City and County of San Francisco.and the 

5 San Francisco Building Inspectors' Association, to be effective July 1, '2014, through 

6 June 30, 2017. 

7 

8 

9 

10 

·11 

12 

NOTE: Unchanged Code text and uncodified text are in plain Arial font . 
Additions to Codes are in single-underline italics Times· New Roman font. 
Deletions to Codes are in str#wthrough itaUcs Times New Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough /\rial. font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. · 

13 Be it ordained by the People of the City and County of San Francisco: 

14 Section 1. The Board of Supervisors hereby adopts and implements the arbitration 

15 award establishing the Memorandum.of Understan9ing between the City and County of San 

· 16 Francisco and the San Francisco Building Inspectors' Association, to be effective July 1, 

17 2014, through June 30, 2017. 

18 

19 The arbitration award establishing the Memorandum of Understanding so implemented 

20 is on file with the Clerk of the Board of Supervisors in Board File No.. 14 0 5 2 6 

21 

22 

23 

24 

25 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By: '!4Aif // /;M~ 
ELIZABETH SALVESON 
Chief Labor Attorney 
C:\Users\lucy.chu\Desktop\Ordinances 2014\0rd'rnance - SFBIA 14.doc 

· Mayor Lee, 
BOARD OF SUPERVISORS 

140 

Page 1 



DEPARTMENT OF HUMAN RESOURCES 
EMPLOYEE RELATIONS 

CCSF NEGOTIATIONS 2014 

Building Inspectors· 

Term 

Wages 

Paperless Pay Policy 

Union Access 

Night duty Premium 

Standby pay 

Page 1of1 

Building Inspectors Highlights 

Three-year term (July 1, 2014 to June 30, 2017) 

Effective October 11, 2014: 

Effective October 10, 2015: 

3% 

3.25% 

Effective July 1, 2016, between 2.25% and 3.25%, depending 
on CPI 

The Controller will implement mandatory direct deposit of pay 
effective Fall 2014, with 30 days advance notice to unions and 
employees prior to implementation. Pay a4vices will be 
available only in electronic form. Those without direct deposit 
will receive a preloaded bank card and the bank card will not 
have fees. 

Union representatives will have reasonable access to work sites, 
consistent with California law, and without disruption or 
interference with a department's mission and services, or 
engaging in political activities. 

Employees in this bargaining unit receive additional pay when 
working after 5 pm. The rate has been lowered from 10% to 8% 
and an employee must now work at least 4 hours to receive the 
premium. 

Compensation for standby pay is reduced to 10% per hour (from 
25%). 
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CITY AND COUNTY OF SAN FRANCISCO 

OFFICE OF THE CONTROLLER 

June 12, 2014 · 

Ms. Angela Calvillo 
Clerk of the Board of Supervisors 
City Hall. Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA 94102 

Ben Rosenfield 
Controller 

Monique Zmuda 
Deputy Controller 

. RE: File Numbers 140526 and 140528 through 140550: Memoranda of Understanding (MOU) 
between the City and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvillo, 

In accordance with Ordinance 92-94, I am submitting a cost analysis of 24 MOUs between the City and 
County of San Francisco and various employee collective bargaining units. The amendments apply to 
MOUs for the period commencing July 1, 2014 through June 30, 2017, affecting 20,304 authorized 
positions with a salary base of approximately $ L 73 billion and an overall pay and benefits base of 
approximately $2-26 billion. 

Our analysis fmds that the amendments to the MOUs result in increased costs to the City of approximately 
$52.8 million in FY 2014-15, $125.9 million in FY 2015-16 <tUd $20.1 million in FY 2016-17. As a 
percentage of PY 2014-15 base wage and fringe costs these represent cost increases of2.3%, 5.6%, and 
8.9% respectively. Our cost estimates assume that premiums, overtime, and other adjustments 'grow 
consistently with wage changes. 

Increased costs are driven by general wage increases to all of the 20,304, authorized positions, in addition 
to other various other provisions affecting terms and .conditions of employment, employer paid health 
benefits and special pay for members of the collective bargaining units. See Attachments A and B for a 
detailed listing and analysis of the costs for the affected MOU:s. 

If you have additional questions or concerns please contact me at 554-7500 or Drew Murrell of my staff at 
554-7647. 

cc: Martin Gran, ERD 
Harvey Rose, Budget Analyst 

415-554-7500 City Hall• l Dr. Ca.rlt1rn B. Gt>odlettPlace • RMnt 316 •San Francisco CA 't4102-46~4 FAX 415-554-7466 
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ATTACHMENT A 

Amendments to the Memoranda of Understanding oflisted units from July 1, 2014 -June 30, 2017 
Controller's Office Estimate of Total Costs/(Savings) FY 2014-15, FY 2015-16 and FY 2016-17 

Citvwide Provisions 

Wages - Citywide Pattern 

3.00%Effective first full pay-period of October 2014 
3.25% Effective first full pay-period of October 2014 
2.49% (Projected CPI+ .25%) Effective July 1, 2016 

Wage-Related Fringe Increases - Citywide Pattern 

Wages - Parity/Step Adjustments 

Wage - Related Fringe Increases - Parity/Step Adjustments 

Total Wage and Wage-Related Fringe Increases 

Health Premium Contribution Changes 

Wage and Wage Related Fringe Premium Changes 

Other Miscellaneous Adjustments 

Annual Amount Increase (Decrease) 

Percent of FY 2014-15 Salary and Fringe 

Union Detail 

File Number 

140550 Unrepresented 

Percent of FY 2014-15 Salary and Fringe 

Wages 

Wage-Related Fringe Increases/(Decreases) 

Premium Increases/(Decreases). 

Increased Employee Development Fund Contribution 

140526 Building Inspectors (BI) 

Percent of FY 2014-15 Salary and Fringe 

Wages 

Wage-Related Fringe Increases/(Decreases) 

144 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

FY2014-15 

36,120,000 

36,120,000 

10,470,000 

5,730,000 

1,030,000 

53,350,000 

2,640,000 

(4,120,000) 

915,000 

52,785,000 

2.3% 

FY 2014-15 

$330,000 

2.1% 

$230,000 

$70,000 

$20,000 

$10,000 

$230,000 

2.0% 

$180,000 

$50,000 

FY2015-16 FY 2016 -17 

$ 50,100,000 $ 50,100,000 
$ 40,260,000. $ 55,880,000 

$ 42,900,000 
$ 90,360,000 $ 148,880,000 

$ 26,150,000 $ 43,050,000 

$ 6,920,000 $ 6,530,000 

$ 1,390,000 $ 1,380,000 

$ 124,820,000 $ 199,840,000 

$ 4,420,000 $ 4,630,000 

$ (4,320,000) $ ( 4,330,000) 

$ 1,005,000 $ 985,000 

$ 125,925,000 $ 201,125,000 

5.6% 8.9% 

FY2015-16 FY 2016-17 

The contract for Unrepresented 
employees extends from July 1, 2014 

through June 30, 2015 and wage 
increases for the fiscal year 2015-16 
and 2016-17 are not yet determined. 

$610,000 

5.2% 

$470,000 
$140,000 

$990,000 

8.4% 

$770,000 
$220,000 
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File Number Union FY2014-15 FY 2015-16 FY2016-17 

140528 Crafts Coalition $1,090,000 $2,540,000 $4,090,000 

Percent of FY 2014-15 Salary and Fringe 2.4% 5.6% 9.0% 

Wages $760,000 $1,910,000 $3,150,000 

Wage-Related Fringe Increases/(Decreases) $220,000 $560,000 $910,000 

Premium Increases/(Decreases) $30,000 $30,000 $30,000 

Increased Employee Development Fund Contribution $80,000 $40,000 $0 

140529 Deputy Probation Officers' Association (DPOA) $600,000 $1,130,000 $1,720,000 

Percent ofFY2014-15 Salary and Fringe 3.2% 6.1% 9.2% 

Wages $300,000 $740,000 $1,220,000 

Wage-Related Fringe Increases/(Decreases) $70,000 $160,000 $270,000 

Wages - 1.25% Effective 7/112014 in Addition to $180,000 $180,000 $180,000 
Citywide Pattern 

Wage-Related Fringe Increases/(Decreases) in Addition $40,000 $40,000 $40,000 
to Citywide Pattern 

Premium Increases/(Decreases) $0 $0 $0 

Increased Employee Development Fund Contribution $10,000 $10,000 $10,000 

140530 Deputy Sherifrs Association (DSA) $1,430,000 $4,610,000 $8,040,000 

Percent of FY 2014-15 Salary and Fringe 1.6% 5.1% 8.9% 

Wages $1,750,000 $4,400,000 $7,260,000 

Wage-Related Fringe Increases/(Decreases) $370,000 $920,000 $1,520,000 

Premium Increases/(Decreases) $80,000 $80,000 $80,000 

15 Minute Briefing Peri,od Pay Increases/(Decreases) ($770,000) ($790,000) ($820,000) 

140541 Sheriffs Managers & Supervisors Association (MSA) $620,000 $1,200,000 $1,760,000 

Percent of FY 2014-15 Salary and Fringe 4.2% 8.1% 11.9% 

Wages $280,000 $710,000 $1,170,000 

Wage-Related Friilge Increases/(Decreases) $60,000 $140,000 $240,000 

Wages - 1.5% Effective 7/1/2014 in Addition to Citywide $140,000 $200,000 $200,000 
Pattern 

Wage-Related Fring~ Increases/(Decreases) in Addition $30,000 $40,000 $40,000 
to Citywide Pattern 

Increased overtime required to backfill release and $100,000 $100,000 $100,000 
training allowances 

Premium Increases/(Decreases) $10,000 $10,000 $10,000 
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File Number Union FY2014-15 FY2015-16 FY 2016-17 

140531 District Attorney Investigators' Association (DAIA) $170,000 $360,000 $530,000 

Percent of FY 2014-15 Salary and Fringe 3.1% 6.5% 9.5% 

Wages $80,000 $210,000 $350,000 

Wage-Related Fringe Increases/(Decreases) $20,000 $50,000 $80,000 

Wages - 2% Effective 10/11/2014 in Addition to $60,000 $80,000 $80,000 
Citywide Pattern 

Wage-Related Fringe Increases/(Decreases) in Addition $10,000 $20,000 $20,000 
to Citywide Pattern 

140532 . Electricians Local 6 $890,000 $2,270,000 $3.620.000 

Percent of FY 2014-15 Salary and Fringe 2.3% 5.9% 9.5% 

Wages $650,000 $1,640,000 $2,710,000 

Wage-Related Fringe Increases/(Decreases) $190,000 $470,000 $770,000 

. Wages - 3.4% for Electrical Line Worker Effective $60,000 $60,000 
7/1/2015 

Wage-Related Fringe Increases/(Decreases) in Addition $20,000 $20,000 
to Citywide Pattern 

Premium Increases/(Decreases) ($30,000) ($80,000) ($90,000) 

Health Contribution Model Changed from 90110 to $80,000 $160,000 $150,000 
93193183 

140533 IFPTE, Local 21 $10,870,000 $26,980,000 $44,300,000 

Percent of FY 2014-15 Salary and Fringe 2.1% 5.2% 8.5% 

Wages $8,160,000 $20,540,000 $33,860,000 

Wage-Related Fringe Increases/(Decreases) $2,460,000 $6,190,000 $10, 190,000 

Wages - 6% for Fire Protection Engineer Effective $30,000 $30,000 $30,000 
7/1/2014 in Addition to Citywide Pattern 

Wage-Related Fringe Increases/(Decreases) for Fire $10,000 $10,000 $10,000 
Protection Engineer in Addition to the Citywide Pattern 

Premium Increases/(Decreases) ($40,000) ($40,000) ($40,000) 

Increased Employee Development Fund Contribution $250,000 $250,000 $250,000 

140534 Institutional Police Officers' Association (IPOA) $10,000 $20,000 $30,000 

Percent of FY 2014-15 Salary and Fringe 3.4% 6.8% 10.1% 

Wages - Parity with DSA & MSA $10,000 $20,000 $30,000 

Wage-Related Fringe Increases/(Decreases) $0 $0 $0 
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File Number Union FY2014-15 FY2015-16 FY2016-17 

140535 . Laborers, Local 261 $1,970,000 $4,790,000 $7,620,000 

Percent of FY 2014-15 Salary and Fringe 2.3% 5.5% 8.8% 

Wages $1,380,000 $3,480,000 $5,730,000 

Wage-Related Fringe Increases/(Decreases) $400,000 $1,010,000 $1,660,000 

Premium Increases/(Decreases) $20,000 $20,000 $20,000 

Health Contribution Model Changed from 90110 to $,70,000 $180,000 $110,000 

93/93/83 plus stipend 

Increased Employee Development Fund Contribution $100,000 $100,000 $100,000 

140536 Local 1414 Automotive Machinists $450,000 $1,000,000 $1;530,000 

Percent of FY 2014-15 Salary and Fringe 2.8% 6.2% 9.6% 

Wages $260,000 $650,000 $1,070,000 

Wage-Related Fringe Increases/(Decreases) $80,000 $200,000 $320,000 

Wages - $0.40/hour for Automotive Machinist Effective $50,000 $50,000 $50,000 
7/l/2014 in Addition to the Citywide Pattern 

Wage-Related Fringe Increases/(Decreases) for $10,000 $10,000 $10,000 
Automotive Machinist Effective 7/112014 in Addition to 
the Citywide Pattern 

Wages - 1% for Auto Body and Fender Worker and Car $0 . $10,000 $10,000 

and Auto Painter Effective 10/11/2014 in Addition to the 
Citywide Pattern 

Premium Increases/(Decreases) $20,000 $20,000 $20,000 

Health Contribution Model Changed to 93/93/83 $30,000 $60,000 $50,000 

140537 Municipal Attorneys' Association (MAA) $2,050,000 $4,900,000 $7,960.000 

Percent of FY 2014-15 Salary and Fringe 2.0% 4.8% 7.9% 

Wages $1,460,000 $3,670,000 $6,050,000 

Wage-Related Fringe Increases/(Decreases) $420,000 $1,050,000 $1,730,000 

Premium Increases/(Decreases) $70,000 $80,000 $80,000 

Increased Employee Professional Services $100,000 $100,000 $100,000 
Reimbursement Fund Contribution 

140538 Municipal Executives' Association (MEA) - Misc. $3,875,000 $9,555,000 $15.515,000 

Percent of FY 2014-15 Salary and Fringe 2.2% 5.4% 8.7% 

Wages $2,800,000 $7,040,000 $11,590,000 

Wage-Related Fringe Increases/(Decreases) $800,000 $2,020,000 $3,330,000 

Long-Term Disability Plan Beginning January 1, 2015 $70,000 $140,000 $140,000 

Increased Employee Management and Leadership $75,000 $75,000 $125,000 

Training Fund Contribution 

Health Contribution Model Changed to 65/75/83 $130,000 $280,000 $330,000 
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File Number Union FY 2014-15 FY2015-16 FY2016-17 

140539 Operating Engineers, Local 3 $140,000 $330,000 $530,000 

Percent of FY 2014-15 Salary and Fringe 2.4% 5.6% 9.0% 

Wages $100,000 $250,000 $410,000 

Wage-Related Fringe Increases/(Decreases) $30,000 $70,000 $110,000 

Premium Increases/(Decreases) $10,000 $10,000 $10,000 

140540 Painters (SFCWU) $300,000 $650,000 $1,020,000 

Percent of FY 2014-15 Salary and Fringe 2.7% 5.8% 9.1% 

Wages $180,000 $450,000 $740,000 

Wage-Related Fringe Increases/(Decreases) $50,000 $130,000 $210,000 

Premium Increases/(Decreases) $70,000 $70,000 $70,000 

140549. Plumbers Local 38 $830,000 $2,120,000 $3,460,000 

Percent of FY 2014-15 Salary and Fringe 2.1% 5.5% 9.0% 

Wages $650,000 $1,640,000 $2,700,000 

Wage-Related Fringe Increases/(Decreases) $180,000 $460,000 $770,000 

Wages - Plumbing Inspectors final COLA adjustment ($20,000) 
Effective 10/8/2016 - Change to the Citywide Pattern of 
7/1/2016 

Wage-Related Fringe Increases/(Decreases) for Plumbing ($10,000) 
Inspectors 

Premium Increases/(Decreases) $20,000 $20,000 

140542 SEIU Local 1021 Misc. $24, 780,000 $55,650,000 $87,470.000 

Percent of FY 2014-15 Salary and Fringe 2.6% 5.9% 9.2% 

.,.\Vages $15,090,000 $37,990,000 $62,600,000 

Wage-Related Fringe Increases/(Decreases) $4,500,000 $11,310,000 $18,640,000 

Wages - 7% for Window Cleaner Supervisors Effective $10,000 $10,000 $10,000 
7 /112014 in Addition to Citywide Pattern 

Wages - 4% for Public Safety Dispatchers Effective $760,000 $770,000 $770,000 
7 /112014 in Addition to Citywide Pattern 

Wage-Related Fringe Increases/(Decreases) for Public $210,000 $210,000 $210,000 
Safety Dispatchers 

New Steps for Food Service Workers $320,000 $320,000 $320,000 

Step Schedule Introduced for Sheriffs Cadets $210,000 $360,000 $370,000 

New Staff Eligibile for Layoff Impact Premium $210,000 $210,000 $210,000 

1 0% Window Cleaner Supervisor Increase $20,000 $20,000 $20,000 

Eligiblity Workers Class Adjustments $1,340,000 $1,080,000 $700,000 

$50,000 Life Insurance for all members $470,000 $470,000 $470,000 

Premium Increases/(Decreases) ($690,000) ($850,000) ($850,000) 

Realth Contribution Model Changed to 100/96/83 $2,330,000 $3,750,000 $4,000,000 
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File Number Union FY 2014-15 FY 2015-16 FY2016-17 

140543 Stationary Engineers Local 39 $1,030,000 $4,980,000 $7,690,000 

Percent of FY 2014-15 Salary and Fringe 1.4% 6.7% 10.4% 

Wages $1,290,000 $3,260,000 $5,380,000 

Wage-Related Fringe Increases/(Decreases) $360,000 $900,000 $1,490,000 

Wages - 6% Effective 10/11/2014 in Addition to $2,590,000 $3,720,000 $3,720,000 
Citywide Pattern 

Wage-Related Fringe Increases/(Decreases)·in Addiiton $720,000 $1,030,000 $1,030,000 
to Citywide Pattern 

Premium Increases/(Decreases) ($3,930,000) ($3,930,000) ($3,930,000) 

140544 Supervising Probation Officers (SPO) $60,000 $140,000 $240,000 

Percent of FY 2014-15 Salary and Fringe 1.9% 4.5% 7.8% 

Wages $50,000 $120,000 $200,000 

Wage-Related Fringe Increases/(Decreases) $10,000 $20,000 $40,000 

140545 Teamsters Local 856 (Multi-Unit) $280,000 $690,000 $1,080,000 

Percent of FY 2014-15 Salary and Fringe 2.3% 5.6% 8.8% 

Wages $190,000 $490,000 $800,000 

Wage-Related Fringe Increases/(Decreases) $50,000 $140,000 $220,000 

Wages - 2% for Senior Counselors Effective 10/1112014 $20,000 $30,000 $30,000 
in Addition to Citywide Pattern 

Wage-Related Fringe Increases/(Decreases) for Senior $0 $10,000 $10,000 
Counselors 

Premium Increases/(Decreases) $20,000 \ $20,000 $20,000 

140546 TWU-200 (SEAM) $50,000 $120,000 $200,000 

Percent of FY 2014-15 Salary and Fringe 2.0% 4.7% 7.9% 

Wages $40,000 $90,000 $150,000 

Wage-Related Fringe Increases/(Decreases) $10,000 $30,000 $50,000 

140547 TWU 250-A (7410) $70..000 $160,000 $270,000 

Percent of FY 2014-15 Salary and Fringe 1.9% 4.5% 7.5% 

Wages $50,000 $140,000 $220,000 

Wage-Related Fringe Increases/(Decreases) $20,000 $40,000 $70,000 

Premium Increases/(Decreases) $10,000 $10,000 $10,000 

Health Contribution Model Changed to 93/93/83 ($10,000) ($30,000) ($30,000) 

140548 TWU-250-A (Multi-Unit) $240,000 $590,000 $950,000 

Percent of FY 2014-15 Salary and Fringe 2.0% 4.9% 7.9% 

Wages $180,000 $440,000 $720,000 

Wage-Related Fringe Increases/(Decreases) $50,000 $130,000 . $210,000 

Health Contribution Model Changed to 93/93/83 $10,000 $20,000 $20,000 
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ATTACHMENT B 

In accordance with Ordinance 92-94, the Office of the Controller conducted a cost analysis of 24 
MO Us between the City and County of San Francisco and various employee unions. The attached 
analysis reviews the MOUs listed below: 

140550 - Uprepresented 
140526 - Building Inspectors (BI) 
140528 - Crafts Coalition 
140529 - Deputy Probation Officers' Association (DPOA) 
140541 - Sheriff's Managers & Supervisors Association (MSA) 
140530 -Deputy Sheriff's Association (DSA) 
140531 - District Attorney Investigators' Association (DAIA) 
140532 - Electricians Local 6 
140533 -rFPTE, Local 21 
140534 - Institutional Police Officers' Association (IPOA) 
140535 -Laborers, Local 261 
1405 3 6 - Local 1414 Automotive Machinists 
140537 -Municipal Attorneys' Association (MAA) 
140538 -Municipal Executives' Association (MBA) - Misc. 
140539 - Operating Engineers, Local 3 
140540 - Painters (SFCWU) 
140549 - Plumbers Local 3 8 
140542- SEID Local 1021 Misc. 
14054 3 - Stationary Engineers Local 3 9 
140544 - Supervising Probation Officers (SPO) 
140545 - Teamsters Local 856 (Multi-Unit) 
140546 - rwu-200 (SEAM) 
140547 - rwu 250-A (7410) 
140548 - TWU-250-A (Multi-Unit) 

Analyses for MOUs with Nurses, Police, and Firefighters are presented in separate letters. MOUs 
with Municipal Transit Agency (MTA) staff in bargaining units Electricians Local 6, Local 1414 
Automotive Machinists, TWU-200 (SEAM), TWU Local 250-A Auto Service Worker, TWU Local 
250-A Transit Operator, TWU Local 250-A Transit Fare Inspector, and Municipal Executives' 
Association (MEA) are negotiated directly with MTA and still pending agreement. MTA employees 
in those units are excluded from this analysis. A subset of MTA staff in the SEID bargaining unit 
job classes considered "service critical" also negotiate directly with MTA and are excluded here. 

The. information below details the results of the analysis of the costs or savings resulting from 
amendments to the affected MO Us: 
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Citywide 

The City and the bargaining units included in this analysis have agreed to a wage increase 
for all covered employees of 3% in October 2014, 3.25% in October 2015, and between 
2.25% and 3.25%, depending on inflation as measured by the Consumer Price Index 
(CPI), in July of 2016. In calculating CPI, the Controller's Office will use the Consumer 
Price Index-All Urban Consumers (CPI-U) as reported by the Bureau of Labor Statistics 
for the San Francisco Metropolitan Statistical Area. The growth rate will be calculated 
using the percentage change in the price index from February 2015 to February 2016. 
The value of this increase is currently projected to be 2.49%. 

With the exception of internal adjustments and parity increases, all units and their 
represented members follow the citywide pattern for wage .increases. Adjustments and 
exceptions to this pattern for the units listed below are described in detail in this 
attachment. 

• Deputy Probation Officers Association (DPOA) 
• Deputy Sheriffs' Association (DSA) 
• Sheriffs' Managers & Supervisors Association (MSA) 
• District Attorney Investigators' Association (DAIA) 
• International Brotherhood of Electrical Workers, Local 6 (IBEW Local 6) 
• International Federation of P~ofessional and Technical Engineers Local 21, AFL, 

. CIO (JFPTE Local 21) 
• Institutional Police Officers' Association (IPOA) 
• Machinists Union, Local 1414 
• United Association of Journeymen and Apprentices of the Plumbing and Pipe 

Fitting Industry, Local No. 38 (Plumbers and Pipe Fitters, Local 38) 
• Service Employees International Union, Local 1021 (SEIU Local 1021) 
• The International Union of Operating Engineers and Stationary Engineers, Local 

39 (Stationary Engineers, Local 39) 
• Teamsters, Local 856 Multi-Unit (Teamsters Local 856) 

San Francisco International Airport Employee Tran.sit Pilot Program 

The San Francisco International Airport (SFIA) will implement an employee transit pilot 
program encouraging employees to use mass transportation to commute to and from 
SFIA work locations. The City and the affected unions have included changes to the 
MOU's that incorporate this change. Our analysis projects that this change will result in 
approximately $0.4 million of increased costs to the City during FY 2014-15 and $0.5 
million of increased costs in FY 2015-16 and 2016-17. This pilot program will be 
evaluated in FY 2015-16 to determine whether it will be continued. 
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Compensatory Time Off 

The City and 13 of the 24 unions have agreed to include changes to the MOUs affecting 
the compensation method for compensatory time earned by covered members. 
Employees occupying certain executive, administrative, or professional positions are not 
paid for overtime worked but instead are granted compensatory time off at the rate of 
one-and-one-half times for time worked in excess of regular work schedules. Under the 
amended MOUs, an employee who is appointed to a position in another department will 
have his or her entire compensatory time balance paid out at the rate of the underlying 
classifications prior to appointment. Similarly, an employee who is appointed to a 
position in a higher classification that allows for paid overtime will have his or her entire 
compensatory time balance paid out at the rate of the lower classification prior to 
·promotion. Our analysis projects that the implementation of this change will result in no 
increased costs to the City during the term of the agreements. Over the long term, this 
change is likely to result in lower payouts than would otherwise have been made. 

Paperless Pay 

The City and the unions have agreed to implement a Citywide Paperless Pay Policy that 
will apply to all City employees. Under the policy, all employees shall be able to access 
their pay advices electronically, and will have, regardless of employee start date, two 
options for receiving pay; direct deposit or bank card. Upon implementation of the policy 
paper pay advices will no longer be available with the exception of those employees 
without computer access. Our analysis projects that this change will result h'l 
approximately $60,000 of total cost savings to the City from FY 2014-15 through FY 
2016-17. . 

File Number 140528 - Crafts Coalition 

The MOU for the Joint Craft Unions covers all members in the following units: 
Bricklayers and Allied Crafts, Local 3; Hod Carriers, Local 166; the Northern California 
Carpenters Regional Council, Local 22; Carpet, Linoleum and Soft Tile Workers, Local 
12; Plasterers and Cement Masons, Local 300; Glaziers, Architectural Metal and Glass 
Workers, Local Union No. 718; International Alliance of Theatrical Stage Employees, 
Moving Picture Technicians, Artist and Allied Crafts of the United States, Its Territories 
and Canada, Local 16; International Association of Bridge, Structural Ornamental, 
Reinforcing Iron Workers, Riggers and Machinery Movers, Local 377; Pile Drivers, 
Divers, Carpenters, Bridge, Wharf and Dock Builders, Local Union No. 34; Plasterers 
and Shophands, Local 66; United Union of Roofers, Waterproofers and Allied Workers, 
Local 40; Sheet Metal Workers International Union, Local 104 and Teamsters, Local 
853. The amendments to the MOU apply to the period commencing July 1, 2014 through 
June 30, 2017, affecting 415 authorized positions with a salary base of approximately 
$34.9 million and an overall pay and benefits base of approximately $45.9 million. 
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Our analysis projects that this agreement will result in approximately $1.1 million of 
increased costs to the City during FY 2014-15, $2.5 million of increased costs in FY 
2015-16 and $4.1 million of increased costs in FY 2016-17. Our analysis assumes that 
premiums, overtime, and other adjustments grow consistently with wage changes. 

File Number 140550 - Unrepresented · 

The amendments to the MOU apply to the period commencing July 1, 2014 through June 
·30, 2015, affecting 134 authorized positions with a salary base of approximately $12.0 
million and an overall pay and benefits base of approximately $15.7 million. 

Our analysis projects that this agreement will result in approximately $0.3 million of 
increased costs to the City during FY 2014-15 .. Our analysis assumes that premiums, 
overtime, and other adjustments grow consistently with wage changes. 

File Number 140526 -Building Inspectors (BI) 

The amendments to the MOU apply to the period commencing July 1, 2014 through June 
30, 2017, affecting· 80 authorized positions with a salary base of approximately $9.0 
million and an overall pay and benefits base of approximately $11.8 million_ 

Our analysis projects that this agreement will result in approximately $0.2 million of 
increased costs to the City during FY 2014-15, $0.6 million of increased costs in FY 
2015_-16 and $1.0 million of increased costs in FY 2016-17. Our analysis assumes that 
premiums, overti.ille, and other adjustments grow consistently with wage changes. 

File Number 14052.9 -Deputy Probation Officers' Association (DPOA) 

The amendments to the MOU apply to the period commencing July 1, 2014 through June 
30, 2017, affecting 160 authorized positions with a salary base of approximately $15.2 
million and an overall pay and benefits base of approximately $18 .6 million. 

Our analysis projects that this agreement will result in approximately $0.6 million of 
increased costs to the City during FY 2014-15, $1.1 million of increased costs in FY 
2015-16 and $1.7 million of increased costs in FY 2016-17. Our analysis assumes that 
premiums, overtime, and other adjustments grow consistently with wage changes. 

File Number 140530 -Deputy Sheriffs Association (DSA) 

The amendments to the MOU apply to the period commencing July 1, 2014 through June 
30, 2017, affecting 769 authorized positions with a salary base of approximately $73.2 
million and an overall pay and benefits base of approximately $90.0 million. 
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Our analysis projects that this agreement will result in approximately $1.4 million of 
increased costs to the City during FY 2014-15, $4.6 million of increased costs in FY 
2015-16 and $8.0 million of increased costs in FY 2016-17. Our analysis assumes that 
premiums, overtime, and other adjustments grow consistently with wage changes. 

The City and the union have also agreed to reinstate the annual salary survey market 
wage adjustment which was suspended under the previous MOU. Otir analysis assumes 
that no market wage adjustments will occur during the contract period, as the most recent 
findings from a DHR market wage survey found that salaries for DSA members 
compared favorably with other agencies. 

Outside of the scope of the MOU, the City has recognized the need to begin to pay for 
overtime worked by members that participate in regular daily briefings outside of their 
nonnal shift schedule. The MOU requires the City to pay, at a straight time rate, the first 
one-quarter hour in excess of eight hours per day that results from the daily briefings. Our 
analysis reflects this change as a savings from what would otherwise be required to pay at 
an overtime rate of time and a half 

Finally, the City and the union have agreed to revise longevity pay eligibility 
requirements to require all members hired after July 1, 2014 to have completed 18 years 
of service as sworn members prior to receiving longevity pay. Prior MOU language made 
members eligible after 5 years of service. Savings from this provision will occur outside 
of the contract period. The current estimated annual value of this premium pay is $1. l 
million. 

File Number 140541- Sheriffs Managers & Supervisors Association (MSA) 

The amendments to the MOU apply to the period commencing July 1, 2014 through June 
30, 2017, affecting 98 authorized positions with a salary base of approximately $12.1 
million and an overall pay and benefits base of approximately $14.7 million. 

Our analysis projects that this agreement will result in approximately $0.6 million of 
increased costs to the City during FY 2014-15, $1.2 million of increased costs in FY 
2015-16 and $1.8 million of increased costs in FY 2016-17. Our analysis assumes that 
premiums, overtime, and other adjustments grow consistently with wage changes. 

As with Sheriffs Deputies, the City and the union have agreed to reinstate the annual 
salary survey market wage adjustment which was suspended under the previous MOU. 
Our analysis. assumes that no market wage adjustments will occur during the contract 
period, as the most recent findings from a DHR market wage survey found that salaries 
for MSA members compared favorably with other agencies. 

MSA also mirrored the agreement with Sheriff's Deputies and the City to adopt revisions 
to longevity pay eligibility to require all members hired after July 1, 2014 to have 
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completed 18 years of service as sworn members prior to receiving longevity pay. Prior 
MOU language made members eligible after 5 years of service. Savings from this 
provision will occur outside of the contract period. The current estimated annual value of 
this premium pay is $0.2 million. 

Finally, our cost estimates include increased overtime costs of approximately $0.1 
million annually as a result of increases to release and training and training time for unit 
members. Sheriff's Department staffing models require that any additional release time 
granted to Lieutenants and Sergeants be backfilled by staff in the same job classes at 
overtime compensation rates. 

File Number 140531- District Attorney Investigators' ~ssociation (DAIA) 

The amendments to the MOU apply to the period commencing July 1, 2014 through June 
30, 2017, affecting 42 authorized positions with a salary base of approximately $4.5 
million and an overall pay and benefits base of approximately $5.6 million. · 

Our analysis projects that this agreement will result in approximately $0.2 million of 
increased costs to the City during FY 2014-15, $0.4 million of increased costs in FY 
2015-16 and $0.5 million of increased costs in FY 2016-17. Our analysis assumes that 
premiums, overtime, and other adjustments grow consistently with wage changes. 

File Number 140532 - International Brotherhood of Electrical Workers, Local 6 
(IBEW Local 6) 

The amendments to the MOU apply to the period commencing July 1, 2014 through June 
30, 2017, affecting· 294 authorized positions with a salary base of approximately $29 .1 
million and an overall pay and benefits base of approximately $38.2 million. Note that 
these amounts exclude bargaining unit members at MT A as they negoti'ate separately 
withMTA. 

Our analysis projects that this agreement will result in approximately $0.9 million of 
increased costs to the City during FY 2014-15, $23 million of increased costs in FY 
2015-16 and $3.6 million of increased costs in FY 2016-17. Our analysis assumes that 
premiums, overtime, and other adjustments grow consistently with wage changes. 

File Number 140533 - International Federation of Professional and Technical 
Engineers Local 21, AFL, CIO (IFPTE Local 21) 

The amendments to the MOU apply to the period commencing July 1, 2014 through June 
30, 2017, affecting 3,883 authorized positions with a salary base of approximately $399.7 
million and an overaUpay and benefits base of approximately $523.9 million. 
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Our ailalysis projects that this agreement will result in approximately $10.9 million of 
increased costs to the City during FY 2014-15, $27.0 million of increased costs in FY 
2015-16 and $44.3 million of increased costs in FY 2016-17. Our analysis assumes that 
premiums, overtime, and other adjustments grow consistently with wage changes. 

Further, the City and the union have agreed to continue discussions regarding wage 
comparability and market status of Classification 1093 IT Operations Support 
Administrator III. If the parties are unable to reach an agreement on further wage 
adjustments by September 30, 2014, either party may move the dispute to interest 
arbitration pursuant to Charter Sections A8.409 through A8.409-9. 

In addition, the MOU explicitly ends the provision granting additional special acting 
assignment pay for the PUC/CIP Planning Function at the conclusion of the contract on 
June 30, 2017. This is outside of the costing period and not included in our analysis. We 
project that the expiration of this special pay will result in cost savings of approximately 
$70,000 annually. 

File Number 140534 -Institutional Police Officers' Association (IPOA) 

The amendments to the MOU apply to the period commencing July 1, 2014 through June 
30, 2017, affecting 2 authorized positions with a salary base of approximately $0.2 
million and an overall pay and benefits base of approximately $0.3 million. 

Our analysis projects that this agreement will result in increased costs to the City during 
the contract period of less than $0.1 million. Our analysis assumes that premiums, 
overtime, and other adjustments grow consistently with wage changes. 

File Number 140535 - Laborers International Union, Local 261 (Laborers, Local 
261) 

The amendments to the MOU apply to the period commencing July 1, 2014 through June 
30, 2017, affecting 1,008 authorized positions with a salary base of approximately $65.5 
million and an overall pay and benefits base of approximately $86.3 million. 

Our analysis projects that this agreement will result in approximately $2.0 million of 
increased costs to the City during FY 2014-15, $4.8 million of increased costs in FY 
2015-16 and $7.6 million of increased costs in FY 2016-17. Our analysis assumes that 
premiums, overtime, and other adjustments grow consistently with wage changes. 
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File Number 140536 - Machinists Union, Local 1414 

The amendments to the MOU apply to the period commencing July 1, 2014 through June 
30, 2017, affecting 147 authorized positions with a salary base of approximately $12.2 
million and an overall pay and benefits base of approximately $16.0 million. Note that 
these amounts exclude bargaining unit members at MTA as they negotiate separately 
withMTA. 

Our analysis projects that this agreement will result in approximately $0.5 million of 
increased costs to the City during FY 2014-15, $1.0 million of increased costs in FY 
2015-16 and $1.5 million of increased costs in FY 2016-17. Our analysis assumes that 
premiums, overtime, and other adjustments grow consistently with wage changes. 

File Number 140537 -Municipal Attorneys' Association (MAA) 

The amendments to the MOU apply to the period commencing July 1, 2014 through June 
30, 2017, affecting 434 authorized positions with a salary base of approximately $78.5 
million and an overall pay and benefits base of approximately $101.1 million. 

Our analysis projects that this agreement will result in approximately $2.l million of 
increased costs to the City during FY 2014-15, $4.9 million of increased costs in FY 
2015-16 and $8.0 million of increased costs in FY 2016-17. Our analysis assumes that 
premiums, overtime, and other adjustments grow consistently with wage changes. 

Further, the City and the union have agreed to adopt a Standby Duty list pilot program to 
respond to officer involved shootings/in-custody deaths, search warrant review or 
homicides. Attorney's on Standby Duty will be on call and available outside of regular 
business hours and ready to report for duty. Attorneys design::i..ted on Standby Duty will 
receive eight (8) hours of administrative leave per week of Standby Duty, which will be 
capped at forty ( 40) . hours per calendar year in. addition to any administrative leave 
granted under the MOU. The pilot program will expire on June 30, 2017. Costs for this 
program are not included in our analysis and will vary depending on how departments 
manage additional leave time granted under the MOU. 

File Number 140538- Municipal Executives' Association (MEA) - Misc. 

The amendments to the MOU apply to the period commencing July 1, 2014 through June 
30, 2017, affecting 974 authorized positions with a salary base of approximately $137.9 
million and an overall pay and benefits base of approximately $178.5 million. Note that 
these amounts exclude bargaining unit members at MTA as they negotiate separately 
withMTA. 

Our analysis projects that this agreement will result in approximately $3.9 million of 
increased costs to the City during FY 2014-15, $9.6 million of increased costs in FY 
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2015-16 and $15.5 million of increased costs in FY 2016-17. Our analysis assumes that 
premiums, overtime, and other adjustments grow consistently with wage changes. 

File Number 140539 - Operating Engineers Local Union No. 3 of the International 
Union of Operating Engineers, AFL-CIO 

The amendments to the MOU apply to the period commencing July 1, 2014 through, June 
30~ 2017, affecting 48 authorized positions with a salary base of approximately $4.5 
million and an overall pay and benefits base of approximately $5.9 million. 

Our analysis projects that this agreement will result in approximately $0.1 million of 
increased costs to the City during FY 2014-15, $0.3 million of increased costs in FY 
2015-16 and $0.5 million of increased costs in FY 2016-17. Our analysis assumes that 
premiums, overtime, and other adjustments grow consistently with wage changes. 

File Number 140540 - San Francisco City Workers United (Painters) 

The amendments to the MOU apply to the period commencing July 1, 2014 through June 
30, 2017, affecting 107 authorized positions with a salary base of approximately $8.5 
million and an overall pay and benefits base of approximately $11.2 million. 

Our analysis projects that this agreement will result in approximately $0.3 million of-. 
increased costs to the City during FY 2014-15, $0.7 million of increased costs in FY 
2015-16 and $1.0 million of increased costs in FY 2016-17. Our analysis assumes that 
premiums, overtime, and other adjustments grow consistently with wage changes. 

File Number 140549 - United Association of Journeymen and Apprentices of the 
Plambing and Pipe Fitting Industry, Local No. 38 (Plumbers and Pipe Fitters, Local 
38) 

The amendments to the MOU apply to the period commencing July 1, 2014 through June 
30, 2017, affecting 295 authorized positions with a salary base of approximately $29.4 
million and an overall pay and benefits base of approximately $3 8.6 million. 

Our analysis projects that this agreement will result in approximately $0.8 million of 
increased costs to the City during FY 2014-15, $2.1 million of increased costs in FY 
2015-16 and $3.5 million of increased costs in FY 2016-17. Our analysis assumes that 
premiums, overtime, and other adjustments grow consistently with wage changes. 
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File Number 140542 - Service Employees International Union, Local 1021 (SEIU 
Local 1021) 

The amendments to the MOU apply to the period commencing July 1, 2014 through June 
30, 2017, affecting 10,486 authorized positions with a salary base of approximately 
$717.5 million and an overall pay and benefits base of approximately $946.0 million. 
Note that these amounts exclude bargaining unit members in "service critical" job classes 
at MT A as they negotiate separately with MT A. 

Our analysis projects that this agreement will result in approximately $24.8 million of 
increased costs to the City during FY 2014-15, $55.7 million of increased costs in FY 
2015-16 and $87.5 million of increased costs in FY 2016-17. Our analysis assumes that 
premiums, overtime, and other· adjustments grow consistently with wage changes. 

Additionally, the City and the union have agreed to adopt a five percent premium 
effective July 1, 2014 for Patient Care Assistants hired on or before July 1, 2008 for all 

· hours worked in a skilled nursing facility, rehabilitation facility, acute care facility, 
trauma center, clinic or any City facility other than the Department of Public Health's 
Behavioral Health Center (BHC). The Department of Public Health intends to reopen the 
BHC before the end of FY 2014-15, which is contingent upon the center receiving a 
Residential Care Facilities for the Elderly (RCFE) license from the state. Our costing 
estimates assllil.e a full year of BHC costs at $61,000 in FY 2014-15 and no costs 
thereafter. 

File Number 140543 - The International Union of Operating Engineers and 
Stationary Engineers, Local 39 (Stationary Engineers, Local 39) 

The amendments to the MOU apply to the period commencing July 1, 2014 through June 
30, 2017, affecting 645 authorized positions with a salary base of approximately $56.1 
million and an overall pay and benefits base of approximately $73 .8 million. 

Our analysis projects that this agreement will result in approximately $1.0 million of 
increased costs to the City during FY 2014-15, $5.0 million of increased costs in FY 
2015-16 and $7.7 million of increased costs in FY 2016-17. Our analysis assumes that 
premiums, overtime, and other adjustments grow consistently with wage changes. 

Additionally, this agreement grants all members a 6% base wage increase effective 
October 11, 2014 in lieu of the 7.5% multiple license premium in the previous agreement. 
Our analysis finds the cost of the 6% base wage increase will be $3.3 million in FY 2014-
15 and $4.8 million annually thereafter, offset by $3.9 million in projected savings per 
year from elimination of the multiple license premium. 
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File Number 140544 - Supervising Probation Officers (SPO) · 

The amendments to the MOU apply to the period commencing July 1, 2014 through June 
30, 2017, affecting 24· authorized positions with a salary base of approximately $2.5 
million and an overall pay and benefits base of approximately $3.0 million. 

Our analysis projects that this agreement will result in approximately $0.1 million of 
increased costs to the City during FY 2014-15, $0.2 million of increased costs in FY 
2015-16 and $0.2 million of inc~eased costs in FY 2016-17. Our analysis assumes that 
premiums, overtime, and other adjustments grow consistently with wage changes. 

File Number 140545 - Teamsters, Local 856 Multi-Unit (Teamsters Local 856) 

The amendments to the MOU apply to the period commencing July 1, 2014 through June 
30,, 2017, affecting 106 authorized positions with a salary base of approximately $9 .5 
million and an overall pay and benefits base of approximately $12.3 million. 

Our analysis projects that this agreement will result in approximately $0.3 million of 
iricreased costs to the City during FY 2014-15, $0.7 million of increased costs in FY 
2015-16 and $1.1 million of increased- costs in FY 2016-17. Our analysis assumes that 
premiums, overtime, and other adjustments grow consistently with wage changes. 

. . 

File Number 140546 - Transport Workers Union, AFL-CIO Local 200 

The amendments to the MOU apply to the period commencing July l, 2014 through June 
30, 2017, affecting 19 authorized positions with a salary base of approximately $1.9 
million and an overall pay and benefits base of approximately $2.5 million. Note that 
these amounts exclude bargaining unit members at MTA as they negotiate separately 
withMTA. 

Our analysis projects that this agreement will result in approximately $0.1 million .of 
increased costs to the City during FY 2014-15, $0.1 million of increased costs in FY 
2015-16 and $0.2 million of increased costs in FY 2016-17. Our analysis assumes that 
premiums, overtime, and other adjustments grow consistently with wage changes. 

File Number 140547 - Transport Workers' Union, AFL CIO Local 250-A 
Automotive Service Workers (7410) 

The amendments to the MOU apply to the period commencing July 1, 2014 through June 
30, 2017, affecting 43 authorized positions with a salary base of approximately $2. 7 
million and an overall pay and benefits base of.approximately $3.6 million. Note that 
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these amounts exclude bargaining unit members at MTA as they negotiate separately 
withMTA. 

Our analysis projects that this agreement will result in approximately $0.1 million of 
increased costs to the City during FY 2014-15, $0.2 million of increased costs in FY 
2015-16 and $0.3 million of increased costs in FY 2016-17. Our analysis assumes that 
premiums, overtime, and other adjustments grow consistently with wage changes. 

File Numberl40548 -Transport Workers' Union Local 250-A Multi-Unit (Unit 28) 

The amendments to the MOU apply to the period commencing July 1, 2014 through June 
30, 2017, affecting 92 authorized positions with a salary base of approximately $9.2 
million and an overall pay and benefits base of approximately $12.1 million. Note that 
these amounts exclude bargainirig unit members at MTA as they negotiate separately 
withMTA. . . 

Our analysis projects that this agreement will result in approximately $0.2 million of 
increased costs to the City during FY 2014-15, $0.6 million of increased costs in FY 
2015-16 and $1.0 million of increased costs in FY 2016-17. Our analysis assumes that 
premiums, overtime, and other adjustments grow consistently with wage changes. 
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City and County of San Fri. .;isco 

Edwin M. Lee 
Mayor 

May 15, 2014 

TO: Angela Calvillo, Clerk of the Board 
Board of Supervisors 

Depa• 1ent of Human Resources 

Micki Callahan 
Human Resources Director 
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RE: Memoranda of Understanding 

1. San Francisco Building Inspectors Association (July· 
1, 2014 through June 30, 2017) 

2. Committee of Intern and Residents, SETIJ (July 1, · 
2014 through June 30, 2017) 

3. Crafts Coalition (July 1, 2014 through June 30, 2017) 
4. Deputy Probation Officers' Association (July 1, 2014 

through June 30, 2017) 
5. Deputy Sheriffs' Association (July 1, 2014 through 

June 30, 2017) 
6. District Attorney Investigators' Association (July 1, 

2014 through June 30, 2017) 
7. International Brotherhood of Electrical Workers, 

Local 6 (July I, 2014 through June 30, 2017) 
8. International Federation of Professional and 

Technical Engineers, Local 21(July1, 2014 
through June 30, 2017) 

9. Institutional Police Officers' Association (July 1, 
2014 through June 30, 2017) 

10. Laborers', Local 261(Julyt,2014 through June 30, 
2017) 

11. Automotive Machinist, Local 1414 (July 1, 2014 
through June 30, 2017) 

12. Municipal Attorneys' Association (July 1, 2014 
through June 30, 2017) 

13. Municipal Executives' Association (July 1, 2014 
through June 30, 2017) 

14. Operating Engineers, Local 3 (July 1, 2014 through 
June 30, 2017) 

15. San Francisco City Workers United (July 1, 2014 
·through June 30, 2017) 

16. San Francisco Sheriffs' Managers and Supervisors 
Association (July 1, 2014 through June 30, 2017) 

17. Service Employees International Union, Local 
102l(July 1, 2014 through June 30, 2017) 

18. Stationary Engineers, Local 39 (July 1, 2014 
through June 30, 2017) 

19. Supervising Probation Officers (July 1, 2014 
through June 30, 2017) 

20. Teamsters, Local 856 (Multi-Unit) (July 1, 2014 
through June 30, 2017) 

21. Transport Workers Union 200 (July 1, 2014 through 
June 30, 2017) 

22. Transport Workers Union 250-A (7410) (July 1, 
2014 through June 30, 2017) 

23. Transport Workers Union 250-A (Multi) (July 1, 
2014 through June 30, 2017) 

24. United Association of Plumbers and Pipefitters, 
Local 38 (July 1, 2014 through June 30, 2017) 

25. Unrepresented (July 1, 2014 through June 30, 2015) 
26. Amendment #6 to Firefighters, Local 798, Unit 1 , 

(Amends 2007-2015 MOU) 
21. Amendment #6 to Firefighters, Local 798, Unit 2 

(Amends 2007-2015 MOU) 

Please find enclosed for each Memorandum of Understanding: 

• 1 original FINAL MOU w/attached Ordinance 
• 2 copies FINAL MOU 
• 1 original REDLINE MOU w/attached arbitration decision/award (if awarded) 
• 2 copies REDLINE MOU 
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Angela Calvillo 
May 15, 2014 
Page2 of2 

There are also twelve (12) CDs containing Microsoft Word and PDF versions of the fmal version of the 
MOUs, Redlines, and Ordinances. Electronic copies have been sent via e-mail today, too. Please refer 
to the appropriate Committee at your earliest convenience. 

Target hearing dates: GAO-June 12, 2014 
1st Hearing - June 17, 2014 
2nd Hearing-June 24,°2014 

Copies of the MOUs and Amendments have been sent to the Controller, and by copy hereof, I request 
that costing information be submitted directly to the Board with copies to the Employee Relations 
Division. 

Thank you." 

Enclosures 

cc: Ben Rosenfield, Controller 
Kate Howard, Mayor's Budget Director 
Jason Elliott, Director of Legislative & Government Affairs 
Jermain Jones, Mayor's Liaison to the Board of Supervisors 
Rick Caldeira, Legislative Deputy Director 
Members, Government, Audit and Oversight Committee 
File 
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MEMORANDUM OF UNDERSTANDING 

Between and For 

THE CITY AND COUNTY OF SAN FRANCISCO 

And 

BUILDING INSPECTORS' ASSOCIATION 

JULY 1, 2014-JUNE 30, 2017 
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ARTICLE I - REP RESENTATJON 

1. 

ARTICLE I - REPRESENTATION 

Ibis Memorandum of Understanding (hereinafter "Agreement") is entered into by the 
City and County of San Francisco (hereinafter "City") through the designated 
representatives acting on behalf of the Building Inspectors' Association (hereinafter 
"Union"). 

I.A. RECOGNITION 

2. The City acknowledges that the Union has been certified by the Civil Service 
Commission as the recognized employee representative, pursuant to the provisions as 
set forth in the City's Employee Relations Ordinance for the following classifications: 

6331 Building Inspector 

6333 Senior Building Inspector 

6334 Chief Building Inspector 

Unit 51 
Inspectors' 
Association 
Unit 51 
Inspectors' 
Association 

Unit50 
Inspectors'. 
Association 

Building 

Building 

Building 

3. The terms and conditions of this Agreement shall also be automatically applicable to any 
classification that is accreted to the unit covered by this Agreement during its term. This 

· Agreement shall not automatically extend to bargaining units for which the Union has 
established a representative status through affiliations or service agreements. Upon 
request of the Union, the City will meet and confer concerning proposed changes to the 
bargaining units. 

I.B. INTENT 

4. It is the intent of the parties signatory hereto that the provisions ofthis Agreement shall 
not become binding until adopted or accepted by the Board of Supervisors by 
appropriate action. 

5. Moreover, it is the intent of the Mayor acting on behalf of the City to agree to wages, 
hours, and other terms and conditions of employment as are within the Mayor's 
jurisdiction, powers, and authority to act as defined by the Charter, state law, California 
Constitution and other applicable bodies of the law. The Mayor does not intend nor 
attempt to biild any board, commission or officer to any provisions of this Agreement 
over which the Mayor has no jurisdiction. 
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ARTICLE I-REPRESENTATION 

I.C. OBJECTIVE OF THE CITY 

6. It is agreed that the delivery of municipal services in the inost efficient, effective, and 
courteous manner is of paramount importance to the City and its employees. Such 
achievement is recognized to be a mutual obligation of the parties to this Agreement 

, within their respective roles and responsibilities. 

7. The Union recognize~ the City's right to establish and/or revise performance levels, 
Standards or norms notwithstanding the existence of prior performance levels, norms or 
standards.' Such standards, developed by usual. work measurement procedures, may be 
used to determine acceptable performance levels, prepare work schedules, and to 
measure the performance of each employee or group of employees. The City shall meet 
and confer prior to the implementation of any production quotas. 

8. Employees who work at less than acceptable levels of performance may be subject to 
disciplinary measures in .accordance with applicable Charter provisions and rules and 
regulations of the Civil Service Commission. 

I.D. MANAGEMENT RIGHTS 

9. The Union agree~ that the City has complete authority for the policies and 
administration of all City departments which it shall exercise under the provisions of 
law and in fulfilling its responsibilities under this Agreement. Said authority shall 
include the establishment of work rules and regulations not inconsistent with the terms 
of this Agreement. Any matter involving the management of governmental operations 
vested by law in the City and not covered by this Agreement is in the province of the 
City. 

I.E. NO WORK STOPPAGES 

10. During the term of this Agreement, there shall be no strike or lockout nor shall the 
Unions engage in a sympathy strike. The terms strike, lockout or sympathy strike shall 
be provided in Charter Section A8.346 (a) and A8.346 (b ). Charter Sections A8.346 (a) 
and A8.346 (b) are attached in Appendix A. 

11. 

12. 

I.F. GRIEVANCE PROCEDURE 

1. 

2. 

The following procedures are adopted by the parties to provide for the orderly 
and efficient disposition of grievances and are the sole and exclusive procedures 
for resolving grievances as defined herein. 

A grievance is defined as an allegation by an employee, a group of employees or 
a Union that the City has violated, misapplied or misinterpreted a term or 
condition of employment provided in this Agreement. 
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ARTICLE I -REPKESENTATJON 

13. 

14. 

3. 

15. 

16. 

4. 

17. 

18. 

19. 

20. 

A grievance does not include the following: 

a. 

b. 

Performance evaluations, provided however, that employees shall be 
entitled to submit written rebuttals to unfavorable performance 
evaluations. Said rebuttal shall be attached to the performance evaluation 
and placed in the employee's official personnel file. 

Written reprimands, provided however, that employees shall be entitled 
to append a written rebuttal to any written reprimand. The appended 
rebuttal shall be included in the employee's official personnel file. 
Employees are required to submit written rebuttals within twenty (20) 
calendar days from the date of the reprimand. 

Time Limits 

The time limits set forth herein may be extended by agreement of the parties. 
Any such extension must be confirmed in writirig. For purposes of calculation 
of time a "day" is defined as- a "calendar day," including weekends and holidays. 

In the event a grievance is not filed or appealed in a timely manner it shall be 
dismissed. Failure of the City to timely reply to a grievance shall authorize 
appeal to the next grievance-step. 

Steps of the Procedure - Non-Discipline Grievances 

a. 

b. 

Except for grievances involving multiple employees or multiple 
departments, all grievances must be initiated at Step 1 of the grievance 
procedure. 

(1) A grievance affecting more than one employee-shall be filed with 
the Appointing Officer or designee at Step 3. Grievances 

· affecting more than one department shall be filed with the 
Employee Relations Division at Step 4. In the event the City 
disagrees with the level at which the grievance is filed, it may 
submit the matter to the Step it believes is appropriate for 
consideration of the dispute. 

(2) The grievant may have a Union representative present at all steps 
of the grievance procedure. 

Step 1: 
An employee shall discuss the grievance informally with his/her 
immediate supervisor as soon as possible but in no case later than thirty 
(30) days from the date of the occurrence of the act or the date the 
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ARTICLE I -REPRESENTATION 

21. 

22. 

23. 

24. 

25. 

26. 

c. 

d. 

e. 

_ grievant might reasonably have bee1:1 expected to have learned of the 
alleged violation being grieved. 

If the grievance is not resolved within seven (7) days after contact with 
the immediate supervisor, the grievant will submit the grievance in 
writing to the immediate supervisor on a mutually agreeable grievance 
form. The grievance will set forth: 

1. the facts of the grievance; 
2. the terms and conditions of employment claimed to have 

been violated, misapplied or misinterpreted, and 
3. the remedy or solution being sought by the grievant. 

This form should be attached to any request to move the grievance to 
each successive step in the grievance procedure. 

The immediate supervisor shall respond in writing within ten (10) days 
following receipt of the written grievance. 

Step 2: 
If the Union is dissatisfied with the immediate supervisor's response at 
Step 1 may appeal to the Appointing Officer or designee, in writing, 
within fifteen (15) days of receipt of the Step 1 response. The 
Appointing Officer or designee may convene a meeting within twenty 
(20) days with the grievant and/or the grievant's Union representative. 
The Appointing Officer or designee .shall respond in writing within 
twenty (20) days of the hearing or receipt of the grievance, whichever is 
later. 

Step 3: 
If the Union is dissatisfied with the. Appointing Officer's response at · 
Step 2 may appeal to the Employee Relations Director at the Employee 
Relations Division ("ERD"), in writing, within twenty (20) days of 
receipt of the Step 2 response. ERD may convene a grievance meeting 
within twenty (20) days with the grievant and/or the grievant's Union. 
The Director or designee shall respond to the grievance in writing within 
twenty (20) days of the meeting or, if none is held, within twenty (20) 
days of receipt of the appeal. 

Arbitration 
If the Union is dissatisfied with the Step 3 response, it may invoke 
arbitration by notifying the Employee Relations Director at ERD, in 
writing, within twenty (20) days of the Step 3 response. 
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ARTICLE I -REPRESENTATION 

27. 

28. 

29. 

30. 

31. 

32. 

33. 

5. Selection of the Arbitrator 

6. 

a 

b. 

c. 

The City and the Union must commence selecting the arbitrator and 
scheduling the arbitration-within thirty (30) calendar days of the union's 
receipt ofERD's letter acknowledging the Union's letter moving the 
matter to arbitration. 

When a matter is appealed to arbitration the parties shall first attempt to 
mutually agree upon an Arbitrator to hear the matter. In the event no 
agreement is reached within five (5) working days, or any extension of 
time mutually agreed upon, the parties shall request that the State 
Mediation and Conciliation Service ("SMCS") provide the parties with a 
list of seven (7) potential arbitrators. The parties, by lot, shall alternately 
strike names from the list, and. the name that remains shall be the 
arbitrator designated to hear the particular matter. 

The parties may, by mutual agreement, agree to ari alternate method of 
arbitrator selection and appointment, including, the expedited 
appointment of an arbitrator from a list provided by the SMCS. 

Steps of the Procedure - Disciplinary Grievances 

Permanent non-probationary employees may grieve (appeal) suspensions, 
disciplinary_ demotions or discharges. 

a 

b. 

c. 

Step 1: 
The grievant and/or the Union shall submit in writiri.g to the Appointing 
Officer or designee a grievance appealing the disciplinary action within 
fifteen (15) days of the mailing-date of the written notice imposing 
discipline. The grievance shall set forth the basis of the appeal. The 
Appointing Officer or design.ee shall respond within fifteen (15) days 
following receipt of the appeal. 

Step2: 
The Union may appeal the Appointing Officer's response to the 
Empioyee Relations Director at the Employee Relations Division 
("ERD"), in writing within ten (10 days). ERD may convene a grievance 
meeting within twenty (20) days with the grievant and the grievant's 
union. The Director shall respond to the grievance in writing within 
twenty (20) days of the meeting, or if none is held within twenty (20) 
days of receipt of the appeal. 

If the Employee Relations Director's response is unsatisfactory only the 
Union may file a written appeal to arbitration. This appeal must be filed 
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34. 

35. 

36. 

37. 

38. 

39. 

7. 

40. 

d. 

e. 

with the Employee Relations Director at ERD no later than fifteen (15) 
days following issuance of the Step 2 response. 

Selection of the Arbitrator 
Arbitrators shall be selected in the same manner as in non-disciplinary 
gnevances. 

Expedited Arbitration 
Grievances of disciplinary suspensions of not greater than fifteen ( 15) 
days, and grievances of contract interpretation where the remedy 
requested would not require approval by the Board of Supervisors shall 
be resolved through an expedited arbitration process; however, by mutual 
agreement, the parties may move such matters out of the expedited 
process to regular arbitration procedures provided herein. 

The expedited arbitration shall be conducted before an arbitrator, to be 
mutually selected by the parties, and who shall serve until the parties 
agree to remove him/her or for twelve months, whichever comes first. A 
standing quarterly expedited arbitration schedule will be established for 
this process. The parties agree not to utilize court reporters or electronic 
transcription. The parties further agree not to utilize post-hearing briefs. 

Each party shall bear its own expenses in connection therewith. All fees 
- and expenses of the arbitrator shall be borne and paid in full and shared 
equally by the parties. 

In the event that an expedited arbitration hearing is canceled resulting in 
a cancellation fee, the party initiating the request or causing the 
cancellation shall bear the full cost of the cancellation fee, unless a 
mutually agreed upon alternative is established. 

The City agrees to schedule two arbitrators per month available to 
conduct expedited arbitrations. The City may, at its sole discretion, 
cancel any expedited arbitration sessions -in time fo avoid a cancellation 
fee if there are no expedited arbitrations calendared for that month. 
Additional arbitrators may be scheduled if the City and the Union agree 
that there is sufficient demand to do so. 

Authority of the Arbitrator 

The arbitrator shall have no authority to add to, subtract from, modify or amend 
the terms of this Agreement. The decision of the Arbitrator shall be final and 
binding on all Parties. 
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8. 

41. 

9. 

42. 

43. 10. 

11. 

44. 

45. 

46. 

47. 

48. 

49. 12. 

Fees and Expenses of Arbitration 

Each. party shall bear its own expenses in connection with the arbitration, 
including, but not limited to, witness and attorney's fees, and any fees for 
preparation of the case. Transcripts shall not be required except that either party 
inay request a transcript. The party making such a request shall be solely 
responsible for the cost. All fees and expenses of the arbitrator and the court 
reporter, if any, shall be split equally between the parties. Individuals who may 
have direct knowledge of the circumstances relating to the grievance may be 
present at the request of either party at the hearing. If such individuals are 
employees of the City, they shall be compensated at their usual rate of pay for 
any time spent traveling to or from, and attending the arbitration hearing. 

Hearing Dates and Date of Award 

The parties shall make their best efforts to schedule hearings within forty ( 40) 
days of selection of an arbitrator. Awards shall be due within forty ( 40) days 
following the receipt of closing arguments. As a condition 'of appointment, 
arbitrators shall be advised of this requirement and shall certify their willingness 
to abide by these time limits. 

Any claim for monetary relief shall not extend more than forty-five ( 4 5) days 
prior to the filing of a grievance, unless considerations of equity or bad faith 
justify a greater entitlement. 

"Skelly" Rights 

A permanent non-probationary employee subject to discipline or discharge, shall 
be entitled, prior to the imposition of that discipline or discharge, to a meeting 
and to the following: 

a. A notice of the proposed action; 

b. The reasons for the proposed discipline; 

c. A copy of the charges and the materials upon which the action is based, 
and 

d. The right to respond, either orally or in writing, to the authority initially 
imposing the discipline. 

During the term of this Agreement, the City's Department of Human Resources 
(DHR) will keep track of Union grievances as follows. For each grievance at 
each step of the grievance process, the Union shall be responsible for mailing (or 
emailing) a copy of the grievance, as well as notification that the grievance is. 
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50. 

51. 

52. 

53. 

54. 

. being moved to the next step, to a person designated bythe City's Employee 
Relations Director. The Union shall also be responsible for notifying DHR's 
designee in writing that the grievance is being moved to arbitration and 
identifying who the grievance was handed to at Step 1. For each grievance; 
where the Union has notified DHR as described above, DHR shall record: (a) 
when the grievance was filed; (b) when the grievance was moved to each 
successive step; ( c) when the arbitration was calendared for arbitration; ( d) when 
the arbitration took place; and ( e) when the arbitration decision was issued or, in 
the alternative, whether the grievance was resolved in another manner; provided, 
however, that DHR shall only be responsible for recording the cited information 

. if the Union provides it. 

I.G. OFFICIAL REPRESENTATIVES AND STEW ARDS 

1. 

2. 

OFFICIAL REPRESENTATIVES 
The Union may select up to the number of employees as specified in the 
Employee Relations Ordinance for purposes of meeting and conferring with the 
City, during the employee's regular duty or work hours without loss in 
compensation, on matters within the scope of representation. If a situation 
should arise where the Union believes that more than a total of five (5) employee 
members should be present at such meetings, and the City disagrees, the Union 
shall discuss the matter with the Employee Relations Director and the parties 
shall attempt to reach agreement as to how many employees shall be authorized 
to participate in said meetings. 

a. 

b. 

The organization's duly authorized representative shall inform in 
writing the department head or officer· under whom each selected 
employee member is employed that such employee has been 
selected. 

No selected employee member shall leave the duty or work 
station, or assignment without specific approval of appropriate 
Employer representative. 

In scheduling meetings, due consideration shall be given to the operating needs 
and work schedules of the department, division, or section in which the 
employee members are employed. 

STEWARDS 
a. The Union shall furnish the City with an accurate written list of stewards 

and alternate stewards. The Unions may submit amendments to this list · 
at any time because of the permanent absence of a designated steward. If 
a steward is not officially designated in writing by a Union, none will be 
recognized for that area or shift. 
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55. 

56. 

57. 

58. 

59. 

60. 

3. 

b. 

c. 

d. 

e. 

The Unions recognize that it is the responsibility of the steward to assist 
in the resolution of grievances at the lowest possible level. 

Upon notification of a designated management person, stewards or 
designated officers of the Unions subject to management approval which 
shall not be unreasonably withheld shall be granted reasonable release 
time to investigate and process grievances and appeals. Stewards shall 
advise their supervisors of the area or work location where they will be 
investigating or processing grievances. The Union will attempt to insure 
that steward release time will be equitably distributed. 
Stewards shall be responsible for the performance of their work load, 
consistent with release time approved pursuant to rules established 
herein. 

In emergency situations, where immediate disciplinary action is taken· 
because of an alleged violation oflaw or a City departmental rule 
(intoxication, theft, etc.) the steward shall not unreasonably be denied the 
right to leave his/her post or duty if requested by the employee for 
purposes of representation. 

Stewards shall not interfere with the work of any employee. It shall not 
constitute interference with the work of an employee for a steward, in the 
course of investigating or processing a grievance, or a disciplinary action, 
to interview an employee during the .employee's duty time. 

BUILDING INSPECTORS' ASSOCIATION TIME OFF FOR GRIEVANCE 
If an employee desires the assistance of a representative of the Association in the 
processing of a grievance, the City agrees to permit one ( 1) Association 
representative and any coworkers who may reasonably be needed in the 
processing of the grievance, reasonable time off during regular work hours, 
without loss of compensation or other benefits for this purpos'e. The grievant 
and/or authorized representative shall obtain the approval of their immediate 
supervisor or other authorized departmental supervisor before leaving their duty 
or work station or assignment for the purpose of processing a grievance. 

I.H. UNION SECURITY 

1. AUTHORIZATION FOR DEDUCTIONS 

The City shall deduct Union dues, initiation fees, premiums for insurance 
programs and political action fund contributions from an employee's pay upon 
receipt by the Controller of a form authorizing such deductions by the employee. 
The City shall pay over to the designated payee all sums so deducted. Upon 
request of a Union, the Controller agrees to meet with the Union to discuss and 
attempt to resolve issues pertaining to delivery of services ;relating to such 
deductions. 
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61. 

62. 

63. 

64. 

65. 

2. DUES DEDUCTIONS 

Dues deductions, once initiated, shall continue until the authorization is revoked · 
in writing by the employee. For the administrative convenience of the City and 
the Unions, an employee may only revoke a dues authorization by delivering the 
notice of revocation to the Controller during the two week period prior to the 
expiration of this Agreement. The revocation notice shall be delivered to the 
Controller either in person at the Controller's office or by depositing it in the 
U.S. Mail addressed to the Payroll/Personnel Services Division, Office of the 
Controller, One South Van Ness Ave., 8th Floor, San Francisco, CA 94103; 
Attention: Dues Deduction. The City shall deliver a copy of the notices of 
revocation of dues deductions authorizations to the Union within two (2) weeks 
of receipt. 

I.I. AGENCY SHOP 

1. 

2. 

APPLICATION 

Except as provided otherwise.herein, the provisions of this· section shall apply to 
all employees of the City in all classifications represented by the Unions in 
represented units when on paid status. These provisions shall not apply to 
individual employees of the City in represented units who have been properly 
and finally determined to be management, confidential or supervisory employees 
pursuant to Section 16.208 of the Employee Relations Ordinance. Except when 
an individual employee has filed a challenge to a management, confidential or 
supervisory designation, the Employee Relations Director and the Union shall 
meet as necessary for the pUrpose of attempting to make such determinations by 
mutual agreement. The Employee Relations Director shall give the Union no 
less than ten (10) working days prior notice of any such proposed designation. 
Disputes regarding such designations shall be promptly resolved pursuant to 
Section 16.208 (b) of the Employee Relations. Ordinance. 

IMPLEMENTATION 

An agency shop shall be implemented within representation units or sub-units 
when: 

a. 

b. 

Election 
The Union has requested, in writing, an election on the issue, to 
be conducted by the State Mediation and Conciliation Service 
and 50% plus one of those voting favor agency shop, or 

Two-thirds (2/3) Membership 
Tue Union makes a showing that 2/3 of the employees within the 
unit or sub-unit are dues paying members of the Union, or 

c. New Employees 
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66. 

3. 
67. 

68. 

4. 

69. 

5. 

70. 

71. 

72: 

The Union requests, in writing, an agency shop be implemented 
for all employees hired after a date to be agreed to by the Union 
and the Employee Relations Division. · 

SERVICE FEE 

Upon such an event occurring, employees of the City in the particular unit or 
subunit, except as set forth below, shall, as a condition of continued 
employment, become and remains amember of the Union, or in lieu thereof, 
shall pay a service fee to the Union. The fair share service fee payment shall be 
established annually by the Union, provided that such fair share agency shop 
service fee will be used by the Union only for the purposes permitted by law. 

The Union shall comply with the requirements set forth in Chicago Teachers 
Union v. Hudson, 475 U.S. 292 (1986) for the deduction of agency shop fees. 
Annually, the Union shall certify in writing to the City that the Union have 
complied with the requirements set forth in this section and in Hudson, 4 7 5 U.S. 
292. 

FINANCIAL REPORTING 

Annually, the Union will provide an explanation of the fee and sufficient 
financial information to enable the fair share service fee payer to gauge the 
appropriateness of the fee. The Union will provide a reasonably prompt 
opportunity to challenge the amount of the fee before an impartial decision 
maker not chosen by the Union and will make provision for an escrow account 
to hold amoru;its reasonably in dispute while challenges are pending. 

RELIGIOUS EXEMPTION 

Any employee of the City in a classification described herein, who is a member 
of a bona fide religion, body or sect which has historically held conscientious 
objections to joining or financially supporting a public employee organization 
and is recognized by the National Labor Relations Board to hold such objections 
to Union membership, shall upon presentation of proof of membership and 
historical objection be relieved of any obligation to pay the required service fee, 
and such employee shall make a qualified contribution at the time and manner 
herein prescribed. 

a. 

b. 

The Qualified Charitable Contribution shall be a sum equal to the 
service fee and shall be paid at the times said fees would 
otherwise be due and payable if the employee were not exempt 
·under this provision. 

The Qualified Charitable Contribution shall be paid to any 
qualified "non-religious non-labor" charity so long as such 
charity remains exempt from taxation under Section 501(c)(3) of 
the Internal Revenue Code. 
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73. 

6. 

74. 

7. 

75. 

76. 

77. 

8. 

78. 

c. Payment of Qualified Charitable Contributions by persons and at 
the times and manner described in this paragraph shall be a 
condition precedent to continued employment. The employee 
shall supply the City and Union with an acknowledgement of 
receipt from the qualified charity or other satisfactory evidence on 
a monthly basis that the Qualified Charitable Contribution has 
been paid in a timely fashion. 

PAYROLL DEDUCTION 

The Union shall provide the Employee Relations Director and the City with a 
current statement of membership fees and service fees. Such statement of 
membership fees and service fees shall be amended as necessary. The City may 
take up to thirty (30) days to implement such changes. Effective the second 
complete pay period commencing after the election or request or showing 
described in (b) and each pay period thereafter, the Controller shall make 
membership fee or service fee deductions, as appropriate, from the regular 
periodic payroll warrant of each City employee described in (a) thereof, and each 
pay period thereafter, the City shall make membership fee or service fee 
deductions, as appropriate, from the regular payroll warrant of each such 
employee. Nine (9) working days following payday the City will promptly pay 
over to the Union(s) all sums withheld for membership or service fees. 

EMPLOYEE LISTS 

a. 

b. 

c. 

The City shall also provide with each payment a list ofemployees paying 
membership fees and a list of employees paying service fees. All such 
lists shall contain the employee's name, employee number, classification, 
department number and amount deducted. 

A list of all employees including those newly hired into the unit in 
represented classes shall be provided to the Unions monthly. Nothing in 
this section shall be deemed to have altered the City's current obligation 
to make insurance program or political action deductions when requested 
by the employee. 

Upon presentation to the City by the Union( s) of a packet of iriformation 
concerning agency fee rights and obligations of employees, Union 
membership application, dues deduction authorization forms, and other 
similar information, regarding the Union, the City shall distribute this 
packet, along with initial employment materials, to all employees who 
enter the unit covered by this Agr~ement, either as new hires, transferees, 
or otherwise. 

INDEMNIFICATION 

The Union agree to indemnify and hold the City harmless for any loss or damage 
arising from the operation of this section. 
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l.J. BULLETIN BOARDS 

79. Upon request by the Union, departments shall provide reasonable space on bulletin 
boards for use by the Union to communicate with its represented employees. 

I.K. UNION ACCESS 

80. The Union shall have reasonable access to all work locations to verify that the terms and 
conditions of this Agreement are being carried out and for the purpose of conferring with 
employees, provided that access shall be subject to such rules and regulations immediately 
below, as well as to such rules and regulations as may be agreed to by the department and the 
union. Union access to work locations will not disrupt or interfere with a department's mission 
and services or involve any political activities. 

81. Union representatives have a reasonable right of access to non-work areas (bulletin boards, 
employee lounges and break rooms) and to hallways, in order to reach non-work areas to verify 
that the terms and conditions of this Agreement are being carried out and for the purpose of 
conferring with employees. 

< 

82. Union representatives must identify themselves upon arrival at a City department. Union 
representatives may-use department meeting space with a reasonable amount of notice, subject 
to availability. 

83. In work units where the work is of a confidential nature and in which the department requires it 
of other non-employees, a department may require that union representatives be escorted by a 
department representative when in areas where said confidential work is taking place. 

84. Nothing herein is intended to disturb existing written departmental union access policies. 
Further, departments may implement additional rules and regulations after meeting and 
conferring with the Union. 
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85. 

86. 

87. 

ARTICLE II - El\1PLOYMENT CONDITIONS 

II.A. NON DISCRIMINATION 

1. 

2. 

The City and the Union agree that this Agreement shall be administered in a 
nondiscriminatory manner and that no person covered by this Agreement shall in 
any way be discriminated against because of race, color, creed, religion, sex, 
sexual orientation, gender identity, national origin, physical or mental disability, 
age, political affiliation or opinion or union membership or activity, or non­
membership, nor shall a person be subject to sexual harassment. 

Discrimination as used herein shall mean discrimination as defined by Title VII 
of the 1964 Civil Rights Act, as amended, the Civil Rights Act of 1991, the 
California Fair Employment and Housing Act, the Americans with Disabilities 
Act, the California and United States Constitutions, the Equal Pay Act of 1963, 
the Age Discrimination in Employment Act of 1967, the Civil Rights Acts of 
1866. 

A complaint of discrimination or sexual harassment may, at the option of the 
employee, group of employees, or a Union, be processed through the grievance 
and arbitration procedures of this Agreement, or through the applicable Civil 
Service Rules, the City Administrative Code and federal and state law. 
Provided, however, ifthe employee; group of employees, or a Union elects to 
pursue remedies for discrimination or sexual harassment complaints outside the 
procedures of the Agreement, it shall constitute a waiver of the right to pursue 
that complaint through the grievance and arbitration process. 

II.B. AMERICANS WITH DISABILITIES ACT 

88. The parties agree that they are required to provide reasonable accommodations for 
persons with disabilities in order to comply with the provisions of Federal, State and 
local disability anti-discrimination statutes including the Americans with Disabilities 
Act and the Fair Employment and Housing Act. The parties further agree that this 
Agreement shall be interpreted, administered and applied so as to respect the legal rights 
of the parties. The City reserves the right to take a.Uy action necessary to comply 
therewith. 

89. 

90. 

91. 

II.C. PROBATIONARY PERIOD 

The probationary period as defined and administered by the Civil Service Commission 
shall be: 

2080 hours for new appointees. 

1040 hours for a promotive appointment. 
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92. 

93. 

94. 

95. 

96. 

97. 

98. 

520 hours for any other appointment type (i.e. bumping, transfers). 

Upon permanent appointment, time worked as a provisional appointment in the 
same classification under the same appointing authority shall be treated as time 
worked and credited to the employee's probationary period as defined and 
administered by the Civil Service Commission. Provided however, upon 
permanent appointment, all employees must serve no less than a 173 hour 
probationary period as defined and administered by the Civil Service 
Commission regardless of time worked in the provisional appointment. 

The employee and the Appointing Officer or designee may extend the duration 
of the probationary period by mutual consent in writing. The City shall give 
notice to the Union at the time that it seeks to extend an employee's 
probatiolla.ry period. 

11.D. PERSONNEL FILES 

1. 

2. 

3. 

4. 

Only one (1) official personnel file shall be maintained on any single employee. 
The official file shall be located in the Department's personnel office unless 
another location is designated and the employee notified in writing. Each 
employee shall have the right to review the contents of his/her official personnel 
file upon request. Nothing may be removed from the file by the employee but 
copies of the contents shall be provided to the employee at his/her request. 
Copies in excess of 100 pages shall be at a charge often (10) cents per page. 

An employee shall have the opportunity to review, sign and date any and all 
material to be included in the file. The employee may also attach a response to 
such materials within thirty (30) days of receipt. All material in the file must be 
signed and dated by the author, except for routine payroll and personnel 
administration documents. The City may transmit documents to the employee at 
the employee's last known address by means of U.S. mail or hand delivery, 
except disciplinary notification which must be sent by. certified mail when the 
employee is on leave. 

With the approval of the Appointing Officer or designee, the employee may 
include material relevant to his/her performance of assigned duties in the file. 

Upon request of an employee subject to the approval of the Appointing Officer 
or designee, material relating to disciplinary action in the employee's file which 
has been in the file for more than two (2) years may be "sealed" (i.e. shall 
remain confidential) to the maximum extent legally permissible, provided the 
employee has had no subsequent disciplinary action since the date of such prior 
action. The envelope containing the sealed documents will be retained in the 
employee's personnel file, to be opened only for purpose of assisting the City in 
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99. 

100. 

5. 

6. 

defending itself in legal or administrative proceedings. In no event will the 
sealed material be used for disciplinary proceedings against the individual in 
whose file the document (s) have been sealed. Performance evaluations are 
excluded from this provision. 

The above provision shall not apply in the case of employees disciplined due to 
misappropriation of public funds or property; misuse or destruction of public 
property; misconduct stemming from drug or alcohol abuse; mistreatment of 

· persons (except mere verbal altercations not involving discrimination or threats 
of violence); acts which would constitute a felony or misdemeanor involving 

. moral turpitude; and/or acts which present an immediate danger to the public 
health and safety. 

No action to impose discipline against an employee shall be initiated more than 
thirty (30) days from the date the employer knows of the conduct after diligent 
and timely investigation except for conduct which would constitute the 
commission of a crime. Presentation· of the charging letter will. signify the 
initiation of the disciplinary action. The discipline imposed may take into 
account conduct that is documented in the employee's personnel file or was the 
subject of a prior disciplinary-action. 

11.E. JURY DUTY 

101. An employee shall be excused from work on a work day on which she/he performs jury 
services, providing she/he gives prior notification to her/his supervisor. 

102. Employees assigned to jury services whose regular work assignments are_swing, 
graveyard, or weekend shifts shall not be required to work those shifts when performing 
jury service, providing she/he gives prior notification to her/his supervisor. 

103. Employees shall be required to provide proof of jury service to verify actual appearance 
for each day of jury service. 

II.If WORKFORCE REDUCTION 

104. ·The City and Union acknowledge that there has been and may continue to be a reduction 
in the City. workforce primarily as a result of reduced revenue and inflation. 

L The City recognizes its legal obligation to meet and confer in good faith and endeavor to 
reach agreement on employee workloads. 

11. The City shall provide written information relating to staffing levels and workloads in a 
given department, upon written request to the Director of Building Inspection or the 
appointing authority in other City agencies, where inspectors covered by this Agreement 
a.Ie employed. 
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105. 

106. 

107. 

108. 

109. 

110. 

111. 

112. 

113. 

114. 

11.H. SUBCONTRACTING 
Subcontracting of Work - City Charter Section 10 .104-15 

1. "PROP. J" CONTRACTS 

2. 

a. 

b. 

c. 

The City agrees to notify the Unions no later than the date a department 
sends out Requests for Proposals when contracting out of a City service 
and authorization of the Board of Supervisors is necessary in orq.er to 
enter into said contract. 

Upon request by the Union, the City shall make available for inspection 
any and all pertinent background and/ or documentation relating to the 
service contemplated to be contracted out. 

Prior to any fmal action b~ing taken by the city to accomplish the 
contracting out, the City agrees to hold informational meetings with the 
Union to discuss and attempt to resolve issues relating to such matters 
including, but not limited to: 

(1) 

(2) 

(3) 

(4) 

(5) 

possible alternatives to contracting or subcontracting; 

questions regarding current and intended levels of service; 

questions regarding' the Controller's certification pursuant to 
Charter Section 10.104-15, 

questions relating to possible excessive overhead in the City's 
administrative-supervisory/worker ratio; and 

questions relating to the effect on individual worker productivity 
by providing labor saving devices; 

d. The City agrees that it will take all appropriate steps to ensure the 
presence at said meetings of those officers and employees (excluding the 
Board of Supervisors) of the City who are responsible in some manner 
for the decision to contract so that the particular issues may be fully 
explored by the Union and the City. 

ADVANCE NOTICE TO UNIONS ON PERSONAL SERVICES CONTRACTS 

a. Departments shall notify the Unions of proposed personal services 
contracts where such services could potentially be performed by 
represented classifications. At the time the City issues a Request for 
Proposals ("RFP")/Request for Qualifications ("RFQ"), or thirty (30) 
days prior to the Submission of a PSCrequest to the Department of 
Human Resources and/or Civil Service Commission, whichever occurs 

MemorandumofUnderstanding/July 1, 2014-June 30, 2017 
City and County of San Francisco and Building Inspectors' Association 

.l-ss 



ARTICLE II -EMPLOYMENT CONDITIONS 

115. 

116. 

117. 

118. 

b. 

c. 

d. 

e. 

first, the City shall notify the affected union of any personal services 
contract(s), including a copy of draft PSC summary form, where such 
services could potentially be performed by represented classifications. 

If an affected Union wishes to meet with a department over a proposed 
personal services contract, the affected union must make its request to 
the appropriate department within two weeks after the union's receipt of 
the department's notice. 

The parties may discuss possible alternatives to contracting or 
subcontracting and whether the department staff has the expertise and/or 
facilities to perform the work. Upon request by the affected Union, the 
City shall make available for inspection any and all pertinent background 
and/or documentation relating to the service contemplated to be 
contracted out. 

In order to ensure that the parties are fully able to discuss their concerns 
regarding particular proposed contracts, the City agrees that it will take 
all appropriate steps to ensure that parties (excluding the Board of 
Supervisors and other boards and commissions) who are responsible for 
the contracting-out decision(s) are present at the meeting(s) referenced in 
paragraph b. 

The City agrees to provide affected unions with notice(s) of departmental 
commissions and Civil Service Commission meetings during which 
proposed personal services contracts are calendared for consideration, 
where such services could potentially be performed by represented 
classifications. 

II.I. MINIMUM NOTICE FOR DISPLACEMENTS 

119. The City will provide ten (10) business days' ·notice to employees who are subject to 
displacement due to layoffs. To the extent this notice period extends beyond the date 
the displacing employee is to start in the position, the employee who is to be displaced 
will be placed in a temporary exempt position in his/her classification and department 
for the remainder of the notice period .. 

II.J. UTILIZATION OF PROP F AND TEMPORARY EXEMPT EMPLOYEES 

120. The Human Resources Director agrees to work with City departments to ensure proper 
utilization of Proposition F and temporary exempt ("as needed") employees when such 
positions would more appropriately or efficiently be filled by permanent employees. In 
addition, the City will notify holdovers in represented classifications of any recruitment 
for exempt positions in their classifications. 
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II.K. BARGAINING UNIT WORK 

121. The City agrees that it will not assign work currently performed by employees under this 
Agreement to City employees in other bargaining units. 
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122. 

123: 

ARTICLE ID - PAY, HOURS AND BENEFITS 

III.A. WAGES 

1. WAGES 
Represented employees will receive the following base wage increases: 

Effective October 11, 2014: 3% 

Effective October 10, 2015 3.25% 

-Effective July 1, 2016, represented employees will receive a base wage 
increase between 2.25% and 3 .25%, depending on inflation, and 
calculated as (2.00% :S CPI-U :S 3.00%) + 0.25%, which is equivalent to 
the CPI-U, but no less than 2% and no greater than 3%, plus 0.25%. 

In calculating CPI-U, the Controller's Office shall use the Consumer 
Price Index-All Urban Consumers (CPI-U), as reported by the Bureau 
of Labor Statistics for the San Francisco Metropolitan Statistical Area. 
The growth rate shall be calculated using the percentage change in price 
index from February 2015 to February 2016. 

All base wage increases shall be rounded to the nearest salary schedule. 

111.B. MAINTENANCE AND CHARGES 

124. Charges and deductions for all maintenance, such as housing, meals, laundry, etc., 
furnished to and accepted by employees shall be made on timerolls and payrolls in 
accordance with a schedule of maintenance charges fixed and determined in the Annual 
Salary Ordinance. 

125. 

126. 

III.C. WORK SCHEDULES 

1. NORMAL WORK SCHEDULES 
a. 

b. 

Unless otherwise provided, a "normal work day" is a tour of duty of eight 
(8) hours comp~eted within not more than nine (9) hours. 

A "normal work week" is a tour of duty on each of five consecutive days 
with two consecutive days off. However, employees who are moving 
from one shift or one work schedule to another may be required to work 
in excess of five consecutive working days in conjunction with changes 
in their work shifts or schedules. 
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127. 

2. 
128. 

3. 
129. 

4. 
130. 

131. 

132. 

133. 

134. 

c. Current work schedules (Monday through Friday) as of the effective date 
of this Agreement will remain in place unless a proposed change is 
mutually agreed to by the parties. 

FLEX-TIME SCHEDULES 
All classifications of employees having a normal work day of eight (8) hours 
within nine (9) hours may voluntarily work in flex-time programs authorized by 
appointing officers and may voluntarily work more than or less than eight (8) 
hours within twelve (12) hours, provided, that the employee must work five (5) 
days a week, forty ( 40) hours per week, and must execute a document stating 
that the employee is voluntarily participating in a flex-time program and waiving 
any rights he or she may have on the same subject. 

ALTERNATE WORK SCHEDULES 
By mutual agreement the City and Union may enter into cost equivalent alternate 
work schedules for some or all represented employees. Such alternate work 
schedules may include, but are not limited to, core hours flex-time; full-time 
work weeks ofless than five (5) days, or a combination of features mutually 
agreeable to the parties. Such changes in the work schedule shall not alter the 
basis for, nor entitlement to, rec~iving the same rights and privileges· as those 
provided to employees on five (5) day, forty (40) hour a week scheduies. 

EXCEPTIONS 
a. 

c. 

Specially funded training programs approved by the Department of 
Human Resources. 

Educational and Training Courses 
Regular permanent civil service employees may, on a voluntary basis 
with approval of appointing officer, work a forty-hour week in six days 
when required in the interest of furthering the education and training of 

· the employee. 

Employees shall receive no compensation when properly notified two 
hours prior to the start of their shift that work applicable to the 
classification is not available because of inclement weather conditions, 
shortage of supplies, traffic conditions, or other unusual circumstances. 

Employees who are not properly notified and report to work and are 
informed no work applicable to the classification is available shall be 
paid for a minimum of two hours. 

Employees who begin their shifts and are subsequently relieved of duty 
due to the above reasons shall be paid a minimum of four hours, and for 
hours actually worked beyond four hours, computed to the nearest 
one-quarter hour. . · 
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135. 

136. 

137. 

138. 

139. 

140. 

d. 

e. 

f. 

g. 

The bi-weekly schedules of compensation contained in this Agreement 
for the classifications indicated will be adjusted to an hourly amount by 
dividing said schedule by 80 and then multiplying by the number of 
hours of employment of the particular classification in a bi-weekly period 
to the nearest whole cent to determine the bi-weekly rate of pay .. 

Work Schedule -- Remote Locations 
On operations conducted at remote locations where replacements are not 
readily available, or on operations involving changes in shifts, or when 
other unusual circumstances warrant, the appointing officer may arrange 
work schedules averaging five ( 5) days per week over a period of time, 
but consisting of more than five (5) consecutive days per week with the 
accumulation of normal days off to be taken at a later date. Such 
schedules shall be the "normal work schedules" for such operations. · 

Voluntary Reduced Work Week 
Employees subject to the approval by the Appointing Officer may 
voluntarily elect to work a reduced work week for a specified period of 
time. Such reduced work week shall not be less than twenty (20) hours 
per week. Pay, vacation, holidays and sick pay shall be reduced in 
accordance with such reduced work week. 

Alternate Schedule 
The Employee Relations Division of the Department of Human 
Resources may authorize any department head, board or commission to 
meet and confer with an employee, group of employees, or their 
representatives on proposals offered by the employee, group of 
employees, or therr representatives or the department relating to alternate 
scheduling of working hours for all or part of a department. Such 
proposals may include but are not limited to core-hour flex time, full 
time work weeks ofless than five (5) days, work days ofless than eight 
(8) hours or a combination of plans which are mutually agreeable to the 
employee, group of employees, and their representatives and the 
department concerned. Any such agreement shall be submitted to the 

· Mayor's Budget Office for its approval or rejection. 

Voluntary Time off Program 
The mandatory furlough provisions of Civil Service Commission Rule 
120 shall not apply to covered employees. 

(1) General Provisions: 
Upon receipt of a projected deficit notice from the Controller, an 
Appointing Officer shall attempt to determine, (to the extent 
feasible and with due consideration for the time constraints which 
may e_xist for el:irrllnating the projected deficit), the interest of 

Memorandum ofUnderstanding/July 1, 2014- June 30, 2017 
City and County of San Francisco and Building Inspectors' Association 

19'.g 



ARTICLE III - PAY, HOURS, _ND BENEFITS 

141. 

142. 

143. 

144. 

145. 

146 .. 

(2) 

(3) 

employees within the Appointing Officer's jurisdiction in taking 
unpaid personal time off on a voluntary basis. 

The Appointing Officer shall have full discretion to approve or 
deny requests for voluntary time off based on the operational 
needs of the department and any court decrees or orders pertinent 
thereto. The decision of the appointing officer shall be final 
except in cases where requests for voluntary time off in excess of 
ten (10) working days are denied. 

Restrictions on use of Paid Time Off while on Voluntary Time 
Off 

1. 

11. 

All voluntary unpaid time off granted pursuant to 
this section shall be without pay. 

Employees granted voluntary unpaid time off are 
precluded from using sick leave with pay credits, 
vacation credits; compensatory time off credits, 
floating holidays, training days or any other form 
of pay for the time period involved. 

Duration and revocation ofVoluritary Unpaid Time Off 

Approved voluntary time off taken pursuant to this section may 
not be changed by the Appointing Officer without the employee's 
consent. 

Any change in the "normal work week" shall be the subject of 
meeting and conferring between the Union and the appointing 
officer. 

ID.D .. C01\'1PENSATION FOR VARIOUS WORK SCHEDULES 

1. NORMAL WORK SCHEDULE 
Compensation fixed herein on a per diem basis are for a normal eight-hour work 
day; and on a bi-weekly basis for a bi-weekly period of service consisting of 
normal work schedules. 

ID.E. OVERTIME COM:PENSATION 

14 7. Voluntary overtime shall be offered equitably among employees covered under the 
provisions of this MOU within each work unit and/or work location, subject to 
departmental operational needs. 
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148. 

149. 

150. 

151. 

152. 

153. 

154. 

155. 

156. 

Mandatory overtime shall be distributed equitably among employees covered under the 
provisions ofthis MOU within each work unit and/or work location, subject to 
departmental operational needs. 

Appointing officers may require employees to work longer than the normal work day or 
longer than the normal work week. Any time worked under proper authorization of the 
appointing officer or his/her designated representative or any hours suffered to be 
worked by an employee in excess of a) forty (40) hours per City workweek for weekly 
overtime, and b) the regular or normal work day for daily overtime, shall be designated 
as overtime and shall be compensated at one-and-one-half times the base hourly rate 
which may include a night differential if applicable. 

The use of any sick leave shall be excluded from determining hours worked in excess of 
4 0 hours in a week for determining eligibility for overtime payment. 

For the purposes of determining the rate of pay (i.e. straight time or time-and-one-half), 
the department will look back to the previous five (5) work days to determine whether 
sick leave was used. However, the five day look back requirement shall not apply to 
mandatory emergency overtime assignments. 

Employees working in classifications that are designated in this Agreement as having a 
normal work day of less than eight (8) hours or a normal work week of less than forty 
( 40) hours shall notbe entitled to overtime compensation for work performed in excess 
of said specified normal hours until they exceed eight (8) hours per day or forty ( 40) 
hours per week, provided further, that employees working in a flex-time program or 
alternate work schedule shall be entitled to overtime compensation as provided herein 
when required to work more than forty hours per week. Overtime compensation so 
earned shall be computed subject to all the provisions and conditions set forth herein. 

For employees working an alternative schedule (such as 4-IOs), daily overtime shall be 
compensated at one-and-one-half times the base hourly rate (including a night 
differential where applicable) for hours worked in excess of the number of hours in the 
workday as set forth in the alternative work schedule. Weekly overtime shall be 
determined as set forth above. 

There shall be no eligibility for overtime assignment if there has been sick pay, sick 
leave or disciplinary time off on the preceding workday, or if sick pay, sick leave or 
disciplinary time off occurs on the workday following the last overtime assignment. 

The Department of Human Resources shall determine whether work in excess of eight 
(8) hours a day performed within a sixteen (16) hour period following the end of the last 
preceding work period shall constitute overtime or shall be deemed to be work 
scheduled on the next work day. · 

No appointing officer shall require an employee not designated by a "Z" symbol in the 
Annual Salary Ordinance to work overtime when it is known by said appointing officer 
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that funds are legally unavailable to pay said employee, provided that an employee may 
voluntarily work overtime under such conditions in order to earn compensatory time off 
at the rate of time and one-half pursuant to the provisions herein. 

157. Employees occupying positions determined by the Department of Human Resources as 
being exempt from the Fair Labor Standards Act and designated by a "Z" shall not be 
paid for overtime worked but may be granted compensatory time off at the rate of one­
and-one-half times for time worked in excess of normal work schedule. 

158. ·Those employees subject to the provisions of the Fair Labor Standards Act who are 
required or suffered to work overtime shall be paid in salary unless the employee 
requests in writing compensatory time off in lieu of paid overtime. Employees 
occupying non "Z" designated positions shall not accumulate. a balance of compensatory 
time earned in excess of 240 hours calculated at the rate of time and one half. 

159. Employees working overtime at the end of their regular shift may request, and the 
department shall grant; a non-paid break period of up to thirty (30) minutes before the 
commencement of the overtime period. Employees working more than four (4) hours of 
overtime may request, and the department shall grant, a non-paid break period of up to 
thirty (30) minutes prior to the assigning of further overtime. 

160. 

161. 

162. 

163. 

164. 

1. RECORDATION OF OVERTIME 
All overtime worked which is authorized by the appointing officer shall be 
recorded on separate timerolls. 

Compensation for overtime worked as provided in this Section shall be paid on 
an hourly basis. 

When improved methods of payroll processing are implemented and with the 
approval of the Human Resources Director and the Controller, such overtime 
may be recorded on the regular timerolls. 

For employees in classes 6331, 6333 and 6334, in the event that overtime is 
needed, the City shall cal.I for volunteers. In the event there are not sufficient 
volunteers, employees would be assigned in order of inverse seniority. 

ID.F. ADDITIONAL COMPENSATION 

1. ACTING ASSIGNMENT PAY 
a An employee assigned in writing by the Appointing Officer (or designee) 

to perform the normal day-to-day duties and responsibilities of a higher 
· classification of an authorized position for which funds are temporarily 

unavailable shall.be entitled to acting assignment pay on the tenth (10th) 
consecutive work day of such an assignment. Acting assignment pay 
shall be retroactive to the frrst (1st) day of the assignment. 
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165. 

166. 

2. 
167. 

3. 
168. 

169. 

4. 
170. 

c. 

Upon written approval, as determined by the City, an employee shall be 
authorized to receive an increase to a step in an established salary 

. schedule that represents at least 5% above the employee's base salary and 
that does not exceed the maximum step of the salary schedule of the 
class to which temporarily assigned .. Premiums based on percent of 
salary shall be paid at a rate which includes the acting assignment pay. 

Acting assignments are intended to be used for short term temporary 
assignments of siX months or less. 

BILINGUAL PAY 
All employees who translate or interpret as part of their work shall have their 
positions designated as "bilingual." Employees who are assigned to a 
"designated bilingual position" for a minimum of ten (10) hours within a 
biweekly period shall be granted additional compensation of thirty-five ($35.00) 
biweekly. A "designated bilingual position" is a position designated by the 
department which requires translating to and from a foreign language including 
sign language for the hearing impaired and BraillC'. for the visually impaired. 

CALL BACK PAY 
Employees (except those at remote locations where city supplied housing has 
been offered, or who are otherwise being compensated) who are called back to 
their work locations following the completion of his/her work day and departure 
from his/her place of employment, shall be granted a minimum of four ( 4) hours 
compensation (pay or compensatory time off as appropriate - "Z" employees can 
only take overtime in the form of compensatory time off) at the applicable rate 
or shall be compensated for all hours actually worked at the applicable rate, 
whichever is greater. 

This section shall not apply to employees who are called back to duty when on 
standby status. The employee's work day shall not be adjusted to avoid the 
payment of this minimum. 

CERTIFICATION PREMITJMS 
Any represented Building Inspectors who hold certifications in the following 
ICBO categories shall be granted additional premium pay as follows above the 
base rate per hour for each such certification. The combined total of these 
premiums shall not exceed 5%. These premiums will be paid only when the 
certifications are current. 

Certified Building Official 4% 
Plans Examiner 3 % 
Plans Examiner with ATC Safety 
Assessment Program Certification 3 .5% 
Building Code Accessibility Specialist 2% 
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5. 
171. 

6. 
172. 

173. 

7. 
174. 

8. 
175. 

9. 
176. 

Mechanical Inspector 2% 
Residential Energy Code Specialist 1 % 

EXTENDEDTOUROFDUTYPREMIUM 
An extended tour of duty shall be a tour of duty of eight hOurs work completed 
within eleven consecutive hours but extended over more than nine hours. There 
shall be only one split in any tour of duty. Employees on an extended tour of 
duty shall be paid for time actually worked and shall be paid 50% above their 
base rate after the ninth hour. · 

LEAD WORKER PAY 
Employees in the covered classes, when designated in writing by their supervisor 
or foreman as a lead worker: shall be entitled to a ten ($10.00) per ruiy premium 
where required to plan, design, sketch, layout, detail, estimate, order materials, 
and take the lead on any job where at least three employees are assigned. 

Employees are not eligible to receive both Lead Worker Pay and Acting 
Assignment Pay. 

NIGHT DUTY PREMIUM 
Employees shall be paid eight percent (8%) more than the base rate for each 
hour regularly assigned between the hours of 5 :00 p.m. and 7 :00 a.m. if the 
employee works at least four (4) hours of his/her shift between 5:00 p.m. and 
7:00 am., except for those employees participating in an authorized flex-time 
program and who voluntatily work between the hours of 5 :00 p.m. and 7 :00 am. 
Employees shall be paid ten percent (10%) more than.the base rate for each hour 
worked between the hours of midnight (12:00 a.m.) and 7:00 a.m. provided that 
the employees' regular shift includes at least four ( 4) hours between the hours of 
midnight (12:00 a.m.) and 7:00 a.m. 

OFFICE OF STATEWIDE HEALTH AND PLANNING (OSHPD) PREMIUM 
Those inspectors in classes 6331 Building Inspector, 6333 Senior Building 
Inspector, and 6334 Chief Building Inspector who are OSHPD certified shall 
receive a premium of $8.00 per hour for each hour that they are assigned and are 
actlially performing an OSHPD inspection for a hospital, medical clinic or City 
Jail construction. 

~ .• :. 

STANDBY PAY . 
Employees who, as part of the duties of their positions are required by the 
Appo~ting Officer to standby when normally off duty to be instantly available 
on call for immediate emergency service for the performance of their regular 
duties, shall be paid ten (IO} percent of their regular straight time rate of pay for 
the period of such standby service when outfitted by their department with an 
electronic commUnication device or cell phone. When such employees are called 
to perform their regular duties iri emergencies during the period of such standby 
service, they shall be paid while engaged in such emergency service the usual 
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10. 
177. 

178. 

179. 

180. 

181. 

182. 

183. 

184. 

185. 

186. 

187. 

rate of pay for such service as provided herein. However, standby pay shall not 
be allowed in classes whose duties are primarily adririnistrative in nature. 

SUPERVISORY DIFFERENTIAL ADmSTMENT 
The Appointing Officer or Human Resources Director is authorized to adjust the 
compensation of a supervisory employee if: 

a. 

b. 

c. 

d. 

e. 

the supervisor, as part of the regular responsibilities of his/her class, 
supervises, directs, and is accountable and responsible for the work of 
subordinates; · 

the supervisor actually supervises the technical content of subordinate 
work and possesses the education and/or experience appropriate to the 
technical assignment; 

the organization is a permanent one approved by the Appointing Officer, 
Board or Commission where applicable, and is a matter of record based 
upon review and investigation by the Depart!fient of Human Resources; 

the classifications of both the supervisor and the subordinate are 
appropriate to the organization and have a norma1/logical nexus to each 
other; and 

the. compensation schedule of the supervisor is less than one full step 
(approximately 5%) over the employee supervised. In determining the 
compensation grade of a classification b~ing paid a flat rate, the flat rate 
will be converted to a bi-weekly rate and the compensation grade the top 
step of which is closest to the flat rate so converted shall be deemed to be 
the compensation grade of the flat rate classification. 

If all of the above conditions are met, the supervisory adjustment shall be 
granted as follows: 

a. 

b. 

c. 

d. 

The adjustment of compensation of the supervisor shall be 5% above the 
base wage of the employee supervised. 

No supervisory adjustment may exceed two full steps (approximately 
10%) over the supervisor's current basiq compensation in any fiscal year. 

The compensation adjustment is retroactive to the date the employee 
became eligible, but not earlier than the beginning of the current fiscal 
year. 

.·Requests for adjustment must be submitted to DHR before the end of 
current fiscal year. 
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188. e. An Appointing Officer requesting a supervisory adjustment under this 
section must notify the Department of Human Resources of what 
changes in organizational structure or compensation support the 
adjustment. 

11. TRAVEL FOR TEMPORARY ASSIGNMENTS 
189. If a department temporarily assigns an employee(s) to work at another location, 

the City shall provide the employee(s) transportation in City-owned vehicles(s) 
for travel with no loss of pay, provided that the employee's regular and 
temporary work locations are not both within the City and County of San 
Francisco. In these circumstances, the employee .will first report to his/her 
regularly-assigned work location and then travel to the temporary work location. 

190. The provision in the paragraph above shall not apply to employees who must be 
temporarily reassigned due to facility closure. In the event of such closure, the 
City will provide the Union with notice and an opportunity to meet and confer 
over the impact of the closure. 

12. NO PYRAMIDING 
191. There shall be no pyramiding of overtime and premium pay under this MOU. If 

an employee working overtime is· eligible for overtime pay and is also covered 
by other premium pay provisions, unless otherwise noted, that employee shall be 
compensated in the following manne:r;: the overtime premium pay will be 
computed on the straight time hourly base rate of pay and any other premium 
pay will then be added on. 

ID.G. HOLIDAYS AND HOLIDAY PAY 

192. A holiday is calculated based on an eight-hour day. The following days are designated 
as holidays:. 

January 1 (New Year's Day) 
the third Monday in January (Martin Luther King, Jr.'s birthday) 
the third Monday in February (Presidents' Day) 

· the last Monday in May (Memorial Day) 
July 4 (Independence Day) 
the first Monday in September (Labor Day) 
the second Monday in October (Columbus Day) 
November 11 (Veterans' Day) 
Thanksgiving Day 
the day after Thanksgiving 
December 25 (Christmas Day) 

193. Provided further, if January 1, July 4, November 11 or December 25 falls on a Sunday, 
the Monday following is a holiday. 
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194. In addition, any day declared to be a holiday by proclamation of the Mayor after such 
day has heretofore been declared a holiday by the Governor of the State of California or 
the President of the United States is a holiday. 

1. 

195. 

2. 

196. 

197. 

3. 

198. 

HOLIDAYS THAT FALL ON A SATURDAY 

For those employees assigned to a work week of Monday through Friday, and in 
the event a legal holiday falls on Saturday, the preceding Friday shall be 
observed as a holiday; provided, however, that except where the Governor 
declares that such preceding Friday shall be a legal holiday, each department 
head shall make provision for the staffing of public offices under his/her 
jurisdiction on such preceding Friday so that said public offices may serve the 
public as provided in Section 16.4 of the Administrative Code. Those 
employees who work on a Friday which is observed as a holiday in lieu of a 
holiday falling on Saturday shall be allowed a day off in lieu thereof as 
scheduled by the Appointing Officer in the current fiscal year. 

HOLIDAY COMPENSATION FOR TIME WORKED 

Employees required by their respective Appointing Officers to work on any of 
the above designated or observed holidays, excepting Fridays observed as 
holidays in lieu of holidays f:;i.lling on Saturday, shall be paid extra compensation 
of one additional day's pay at time-and-one-half the usual rate (i.e.: 12 hours pay 
for 8 hours worked or a proportionate amount for less than 8 hoilrs worked). At 
the employee's request and with the approval of the Appointing Officer, an 
employee may be granted compensatory time off in lieu of paid overtime 
pursuant to the provisions of this Agreement. 

Executive, administrative and professional employees designated in the Annual 
Salary Ordinance with the "Z" symbol shall not receive extra compensation for 
holiday work but may be granted time off equivalent to the time worked at the 
rate of-one-and-one-halftimes for work on the holiday. 

HOLIDAYS FOR EMPLOYEES ON WORK SCHEDULES OTHER THAN 
MONDAY THROUGH FRIDAY 

Employees assigned to seven-day operation departments or employees working a 
five-day work week other than Monday through Friday shall be allowed another 
day off if a holiday falls on one of their regularly scheduled days off. Employees 
whose holidays are changed because of shift rotations shall be allowed another 
day off if a legal holiday falls on one of their days off. Employees regularly 
scheduled to work on a holiday which falls on a Saturday or Sunday shall 
observe the holiday on the day it occurs, or if required to work shall receive 
holiday compensation for work on that day. Holiday compensation shall not be 
paid for work on the Friday preceding a Saturday holiday nor on the Monday 
following a Sunday holiday. 
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III.H. TIME OFF FOR VOTING 

204. If an. employee does not have sufficient time to vote outside of working hours, the 
employee may request so much time off as will allow time to vote, in accordance with 
the State Election Code. 

ID.I. VOLUNTEER/PARENTAL RELEASE TIME 

205. Represented employees shall be granted paid release time to attend parent teacher 
conferences of up to four (4) hours per fiscal year (for children in kindergarten or grades 
1to12). 

206. In addition, an employee who is a parent or who has child rearing responsibilities 
(including domestic partners but excluding paid child care workers) of one or more 
children in kindergarten or grades 1 to 12 shall be granted unpaid release time of up to 
forty ( 40) hours each fiscal year, not exceeding eight (8) hours in any calendar month of 
the fiscal year, to participate in the activities of the school of any child of the employee, 
providing the employee, prior to taking the time off, gives reasonable notice of the 
planned absence. The employee may use vacation, floating holiday hours, or 
compensatory time off during the planned absence. 

207. 

208. 

ID.J. VESTED LEA VE CASHOUTS 

1. 

2. 

Cashouts of vested sick leave upon separation are made pursuant to Charter 
Section A8.363. 

Cashouts of vested vacation leave upon separation are made pursuant to 
Administrative Code 16.13. 

ID.K. SALARY STEP PLAN AND SALARY ADJUSTMENTS 

209. Appointments to positions in the City and County Service shall be at the entrance rate 
established for the position except as otherwise provided herein. 

1. 

210. 

211. 

212. 

APPOINTMENTABOVEENTRANCERATE 

Subject to the Controller's certification of available funds and procedures to be 
established by DHR, appointments may be made by an Appointing Officer at 
any step in the compensation schedule under the following conditions: 

a 

b .. 

A former permanent City employee, following resignation with service 
satisfactory, is being reappointed to a permanent position in his/her 
former classification. 

Loss of compensation would result if appointee accepts position at the 
normal step. 
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199. 

4. 
200. 

5. 

201. 

6. 

202. 

7. 

203. 

If the provisions of this Section deprive an employee of the same number of 
holidays that an employee receives who works Monday through Friday, he/she 
shall be granted additional days off to equal such number of holidays. The 
designation of such days off shall be by mutual agreement of the employee and 
the appropriate supervisor with the approval of the appointing officer. Such 
days off must be taken within the fiscal year. In no event shall the provisions of 
this Section result in such employee receiving more or less holiday entitlement 
than an employee on a Monday through Friday work schedule. 

HOLIDAY PAY FOR LAID OFF EMPLOYEES 

An employee who is laid off at the close of business the day before a holiday 
who has worked not less than five previous consecutive work days shall be paid 
for the holiday. 

EMPLOYEES NOT ELIGIBLE FOR HOLIDAY COMPENSATION 

Persons employed for holiday work only, or persons employed on a part-time 
work schedule which is less than twenty (20) hours in a bi-weekly pay period, or 
persons employed on an intermittent part-time work schedule (not regularly 
scheduled), or persons working on an "as-needed" basis and work on a 
designated legal holiday shall be compensated at the normal overtime rate of 
time and one-half the basic hourly rate, ifthe employee worked forty (40) hours 
in the pay period in which the holiday falls. Said employees shall not receive 
holiday compensation. 

FLOATING HOLIDAYS 

Eligible employees covered by this Agreement shall receive five (5) floating 
holidays in each fiscal year to be taken on days selected by the employee subject 
to prior scheduling approval of the Appointing Officer or designee. Employees 
(both full-time and part-time) must complete six (6) months continuous service 
to establish initial eligibility for the floating holidays. Employees hired on an 
as-needed, intermittent or seasonal basis shall not receive the additional floating 
holidays. Floating holidays received in one fiscal year but not used may be 
carried forward to the next succeeding fiscal year. The number of floating 
holidays carried forward to a succeeding fiscal year shall not exceed the total 
number of floating holidays received in the previous fiscal year. Floating 
Holidays may be taken in hourly increments up to and including the number of 
hours contained in the employee's regular shift No compensation of any kind 
shall be earned or granted for floating holidays not taken. 

FLOATING HOLIDAY PAY FOR EMPLOYEES WHO SEPARATE 

Employees who have established initial eligibility for floating holidays and who 
subsequently separate from City employment, may, at the sole discretion of the 
appointing authority, be granted those floating holiday(s) to which the separating 
employee was eligible and had not yet taken . 
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213. 

214. 

215. 

- 216. 

2. 

217. 

218. 

219. 

220. 

221. 

c. 

d. 

e. 

f. 

A severe, easily demonstrated and documented recruiting and retention 
problem exists, such that all City appointments in the particular class 
should be above the normal step. 

The appointee possesses special experience, qualifications and/or skills 
which, in the Appointing Officer's opinion, warrants appointment above 
the entrance rate. 

For classes 6331 Building Inspector, 6333 Senior Building Inspector, and 
6334 Chief Building Inspector, when the Controller certifies that funds 
are available. To be considered, request for adjustment under the 
provisions ofthis Section must be received in the offices of the 
Department of Humail Resources not later than the end of the fiscal year 
in which the appointment is made. 

For classes 6331 Building Inspector, 6333 Senior Building Inspector, and 
6334 Chief Building Inspector, when the Human Resource Director 
(HRD) approves appointments of all new hires in a classification at a 
step above the entrance rate, the HRD may advance to that step 
incumbents in the same classification who are below that step. 

PROMOTIVE APPOINTMENT IN A HIGHER CLASS 

An employee following completion of six months continuous service who is 
appointed to a position in a higher classification, either permanent or temporary, 
deemed to be promotive by the Department of Human Resources shall have 
his/her salary adjusted to that step in the promotive class as follows: 

a. 

b. 

c. 

d. 

If the employee is receiving a salary in his/her present classification 
equal to or above the entrance step of the promotive class, the employee's 
salary in the promotive class sh3.ll be adjusted to two steps in the 
compensation schedule over the salary received in the lower class but not 
above the maximum of the salary range of the promotive classification. 

If the employee is receiving a salary in his/her present classification 
which is less than the entrance step of the salary range of the promotive 
classification, the employee shall receive a salary step in the promotive 
class which is closest to an i:tdjustment of 7.5% above the salary received 
in the class from which promoted. The proper step shall be determined 
by the bi-weekly compensation schedule and shall not be above the 
maximum of the salary range of the promotive class: 

For purpose ofthis Section, appointment to a position with a higher 
salary schedule shall be deemed promotive. 

If the appointment is to a craft apprentice class, the employee shall be 
placed at the salary step in the apprentice class pursuant to this section. 
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222. 

3. 

223. 

4. 

224. 

5. 

225. 

226. ' 

227. 

e. 

However, advancement to the next salary step in the apprentice class 
shall not occur until the employee has served satisfactory time sufficient 
in the apprenticeship program to warrant such advancement. 

For employees in 6331 Building Inspector, 6333 Senior Building 
Inspector, and 6334 Chief Building Inspector, where the reason for 
failing to successfully complete a promotive probationary period is other 
than conduct which would support termination for cause, the Department 
of Building Inspection's position shall be that the ~mployee shall be 
returned to the next available vacant position in the class from which 
he/she was promoted. 

EXEMPT APPOINTIVE POSITION 

An employee who holds an exempt appointive position whose services are 
terminated, through lack of funds or reduction in force, and is thereupon 
appointed to another exempt appointive position with the same or lesser salary 
grade, shall receive a salary in the second position based upon the relationship of 
the duties and responsibilities and length of prior continuous service as 
determined by the Department of Human Resources. 

REAPPOINTMENT WITHIN SIX MONTHS 

A permanent employee who resigns and is subsequently reappointed to a 
position in the same classification within six ( 6) months of the effective date of 
resignation shall be reappointed to the same salary step that the employee 
received at the time of resignation. 

COMPENSATION UPON TRANSFER OR RE-EMPLOYMENT 

a. 

b. 

c. 

Transfer 
An employee transferred in accordance with Civil Service Commission 
rules from one Department to another, but in the same classification, 
shall transfer at his/her current salary, and if he/she is not at the 
maximum salary for the class, further increments shall be allowed 
following the completion of the required service based upon the seniority 
increment anniversary date in the former Department. 

Re-employment in Same Class Following Layoff 
A.p_ employee who has acquired permanent status in a position and who is 
laid off because oflack of work or funds and is re-employed in the same 
class after such layoff shall be paid the salary step attained prior to layoff. 

Re-employment in an Intermediate Class 
An employee who has completed the probationary period in a promotive 
appointment that is two or more steps higher in an occupational series 
than the permanent position from which promoted and who is 
subsequently laid off and returned to a position in an intermediate 

Memorandum of Understanding/July 1, 2014- June 30, 2017 
City and County of San Francisco and Building Inspectors' Association 

20~ 



ARTICLE III - PAY, HOU&i, AND BENEFITS 

228. 

229. 

d. 

ranking classification shall receive a salary based upon actual permanent 
service in the higher classification, unless such salary is less than the 
employee would have been entitled to if promoted directly to the 
intermediate classification. Further increments shall be based upon the 
increment anniversary date that would have applied in the higher 
classification. 

Re-employment in a Formerly Held Class 
An employee who has completed the probationary period in an entrance 
appointment who is laid off and is returned to a classification formerly 
held on a permanent basis shall receive a salary based upon the original 
appointment date in the clas~ificatiort to which the employee is returned. 
An employee who is returned to a classification not formerly held on a 

permanent basis. shall receive a salary in accordance with this 
A~eement. 

ID.L. METHODS OF CALCULATION 

1. BI-WEEKLY 

An employee whose compensation is fixed on a bi-weekly basis shall be paid the 
bi-weekly salary for his/hers position for work performed during the bi-weekly 
payroll period. There shall be no compensation for time not worked unless such 
time off is authorized time off with pay. 

ID.M. VACATION ACCRUAL 

230. The following is for informational purposes only. 

231. Definitions. "Continuous service" for vacation allowance purposes means paid service 
pursuant to a regular work schedule which is not interrupted by a breach in paid service. 

232. Award and Accrual of Vacation. Beginning with the first full pay period after the 
effective date of this Agreement, an employee shall be awarded the employee's vacation 
allowance on the first day of the pay period following the pay period in which the 

233. 

234. 

· allowance is accrued. 

a. 

b. 

An employee does not accrue vacation allowance in the first year of continuous 
service, however, at the end of one (1) year of continuous service, an employee 
shall be awarded a vacation allowance computed at the rate of .0385 of an hour 
for each hour of paid service in the preceding year. 

At the end of five (5) years of continuous service, an employee shall be awarded 
a one-time vacation allowance computed at the rate of .01924 of an hour for 
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235. c. 

236. d. 

each hour of paid service in the preceding year except that the amount of the 
vacation allowance shall not exceed forty ( 40) hours. 

At the end offifteen (15) years of continuous service, an employee shall be 
awarded a one-time vacation allowance computed at the rate of .01924 of an 
hour for each hour of paid service in the preceding year except that the amount 
of the vacation allowance shall not exceed forty ( 40) hours. 

The maximum number of vacation hours an employee may accrue consists of 
two hundred and forty (240) hours carried forward from prior years plus the 
employee's maximum vacation entitlement which is based on the number of 

·years of service. The maximum number of vacation hours which an employee 
may accrue is as follows: 

Years of 
Continuous Service 
1 through 5 years 
more than 5 through 15 years 
more than 15 years 

Maximum Accrual 
320 hours 
360 hours 
400 hours 

23 7. Per Diem or Hourly An employee whose compensation is fixed on a per diem or hourly 
basis shall be paid the daily or hourly rate for work performed during the bi-weekly 
payroll period on a bi-weekly pay schedule. There shall be no compensation for time 
not worked unless such time off is authorized time off with pay. 

·238. 

239.· 

240. 

ID.N. SENIORITY INCREMENTS 

1. 

2. 

3. 

ENTRY AT THE FIRST STEP 

Full-time employees entering at the first step shall advance to the second step 
upon completion of one (1) year service and to each successive step upon 
completion of the one year required service. 

ENTRY AT OTHER THAN THE FIRST STEP 

Employees who enter a classification at a rate of pay at other than the first step 
shall advance one step upon completion of the one year requii-ed service. 
Further increments shall accrue following completion of the required service at 
this step and at each ·successive· step. 

DATE JNCREMENT DUE 

· Increments may accrue and become due and payable on the next day following 
completion of required service as a full-time employee in the class, unless 
otherwise provided herein. 
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241. 

242. 

243. 

244. 

245. 

246. 

247. 

' 
4. EXCEPTIONS: 

a. 

b. 

An employee shall not receive a salary adjustment based upon service as 
·herein provided if he/she has been absent by reason of suspension or on 
any type ofleave without pay (excluding a military, educational, or 
industrial accident leave) for more than one-sixth of the required service 
in the anniversary year, provided that such employee may receive a salary 
increment when the aggregate time worked since his/her previous 
increment equals or exceeds the service required for the increment, and 
such increment date shall be his/her new anniversary date; provided that 
time spent on approved military leave or in an appointive or promotive 
position shall be counted as actual service when calculating salary 
increment due dates. 

When records of service required for advancement in the step increments 
within a compensation schedule are established and maintained by 
electronic data processing, th.en the following shall apply: 

(1) 

(2) 

(3) 

An employee shall be compensated at the beginning step of the 
compensation schedule plan, unless otherwise specitically 
provided for in this Agreement Employees may receive salary 
adjustments through the steps of the compensation schedule plan 
by completion of actual paid ser-Vice in total scheduled hours 
equivalent to one year or six months, whichever is applicable. 

Paid service for this purpose is herein defined as exclusive of any 
type of overtime but shall include military or educational leave 
without pay. 

Advancement through the increment steps of the compensation 
schedules may accrue and become due and payable on the next 
day following completion of required service in the class; 
provided that the above procedure for advancement to the 
compensation schedule increment steps is modified as follows: 

(a) An employee who during that portion of his/her 
anniversary year is absent without pay for a period less 
than one-sixth of the time required to earn the next 
increment will have such absence credited as if it were 
paid senrice for the purposes of calculating the date-of the 
increment due. 

(b) An employee who during that portion of his/her 
anniversary year, is absent without pay for a period in 
excess of one-sixth of the time required to earn the next 
prior increment will be credited with actual paid service. 
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248. 

249. 

250. 

251. 

252. 

253. 

c. 

(4) An employee who (1) has completed probation in a permanent 
position, (2) is "Laid Off' from said position, (3) is immediately 
and continuously employed in another classification with the City 
either permanent or temporary, and ( 4) is thereafter employed in 
his/her permanent position without a break in service, shall, for 
the purposes of determining salary increments, receive credit for 
the time served while laid off from his/her permanent position. 

Satisfactory Performance 

An employee's scheduled step increase may be denied ifthe employee's 
performance has been unsatisfactory to the City. The Appointing Officer 
shall provide an affected employee at least sixty (60) calendar days 
notice of his/her intent to withhold a step increase. However, if the 
unsatisfactory performance occurs within that time period, the 
Appointing Officer shall provide reasonable notice of at least 5 days of 
his/her intent to withhold a step increase at that time. 

An employee's performance evaluation(s) may be used as evidence by the 
City and/or an affected employee in relation to determining whether an 
employee has performed satisfactorily for purposes of determining 
whether a step advancement should be withheld. 

If an employee's step advancementis withheld, that employee shall be 
eligible for a step advancement upon his/her next anniversary 
(increment) due date. An employee's anniversary date shall be 
unaffected by this provision. 

The denial of a step increase is subject to the grievance procedure; 
provided, however, that nothing in this section is intended to or shall 
make performance evaluations subject to the grievance procedure. 

Withholding of step advancement shall not affect an employee's base 
wage increases as provided for in Article III.A. Wages. 

111.0. SICK LEAVE WITH PAY LIMITATION 

254. An employee who is absent because of disability leave and who is receiving disability 
indemnity payments may request that the amount of disability indemnity payment be 
supplemented with salary to be charged against the employee's sick leave With pay 
credits so as to equal the amount the employee would have earned for a regular work 
schedule. If the employee wishes to exercise this option, the employee must submit a 
signed statement to the employee's department no later .than thirty (30) days following 
the employee's release from disability leave. 
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111.P. WORKERS COMPENSATION 

255. Employee supplementation of workers compensation payment to equal the full salary 
the employee would have earned for the regular work schedule in effect at the 
commencement of the workers compensation leave shall be drawn only from an 
employee's paid leave credits including vacation, sick leave balance, or other paid leave 
as available. Use of compensatory time requires the employee's appointing officer's 
approval. 

256. Pursuant to Civil Service Rule 120.24, an employee returning from disability leave as 
defined by Civil Service Rule 120.24 will accrue sick leave and/or supplemental 
disability credits at an accelerated rate. 

ID.Q. STATE DISABILITY INSURANCE ("SDI") 

257. Employees covered by this Agreement shall be emolled in the State Disability Insurance 
program ("SDI"). The cost ~f SDI will be paid by the employee through payroll 
deduction at a rate established by the State of California Employment Development 
Department. 

ID.R. LONG TERM DISABILITY INSURANCE 

258. The City shall provide to employees with six months continuous service a Long Term 
Disability (LTD) plan that provides, after a one hundred eighty (180) day elimination 
period, sixty percent (60%) salary (subject to integration) up to age sixty-five. 
Employees who receive payments under the LTD plan shall not be eligible to continue 
receiving payments under the City's Catastrophic Illness Program. 

259. 

260. 

261. 

m.s. HEAL TH BENEFIT CONTRIBUTIONS 

1. 

2. 

EMPLOYEE HEAL TH CARE 

The City shall maintain the level of health insurance and dental benefits as 
determined by the Health Service System Board and shall contribute the 
applicable amount per month for employee coverage. 

DENTAL COVERAGE 

Each employee covered by this Agreement shall be eligible to participate in the 
City's dental program. , 

The aforesaid payments shall not be considered as part of an employee's salary 
for the purpose of computing straight time earnings, compensation for overtime 
worked, premium pay, retirement benefits or retirement contributions; nor .shall 
such contributions be taken into account on determining the level of any other 
benefit which is a function of or percentage of salary. 
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262. 

3. 

263. 

4. 

264. 

265. 

Employees who enroll in the Delta Dental PPO Plan shall pay the following 
premiums for the respective coverage levels: $5/monthfor employee-only, · 
$10/month for employee+ 1 dependent, or $15/month for employee+ 2 or more 
dependents. 

CONTRIBUTIONS WHILE ON UNPAID LEA VE 

. As set forth in Administrative Code sectibn 16.70l(b), covered employees who 
are not in active service for more than twelve (12) weeks shall be required to pay 
the Health Service System for the full premium cost of membership in the 
Health Service System, unless the employee shall be on sick leave, workers' 
compensation, mandatory administrative leave, approved personal leave 
following family care leave, disciplinary suspensions, or on a layoff holdover list 
where the employee verifies they have no alternative coverage. 

HEAL TH COVERAGE 

a. . Health Coverage Effective January 1, 2014 Through December 31, 
2014 

1) MEDICALLY SINGLE EMPLOYEES 

Effective January 1, 2014 through December 31, 2014, for 
"medically single employees" (Employee Only) enrolled in any 
plan other than the highest cost plan, the City shall contribute 
ninety percent (90%) of the "medically single employee" 
(Employee Only) premium for the plan in which the employee is 
enrolled; provided, however, that the City's premium 
contribution will not fall below the lesser of: (a) the "average 
contribution" as determined by the Health Service Board pursuant 
to Charter Sections A8.423 and A8.428(b)(2); or (b), ifthe 
premium is less than the "average contribution", one hundred 
percent (100%) of the premium. 

For the period January 1, 2014 through December 31, 2014 only, 
for "medically single employees" (Employee Only) who elect to 
enroll in the highest cost plan, the City shall contribute ninety 
percent (90%) of the premium for the second highest cost plan, 
plus fifty percent (50%) of the difference between: (a) ninety 
percent (90%) of the premium for the second highest cost plan; 
and (b ). one hundred percent ( 100%) of the premium for the 
highest cost plan. Thereafter, for bargaining units 5, 10, and 41 
only, the City shall contribute 90% of the premium for the second 
highest cost plan for such employees. 
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266. 

b. 

267. 

2) DEPENDENT HEAL TH CARE PICK-UP 

Effective January 1, 2014 through December 31, 2014, for 
Dependent Coverage (Employee Plus One; Employee Plus Two 
More), the City shall contribute the greater amount of up to $225 
per month or 75% of the dependent rate charged by the City to 
employees for Kaiser coverage at the dependent plus.two level, 
except as provided below. 

Health Coverage Effective January 1, 2015 

Effective January 1, 2015, the contribution model for employee 
health insurance premiums will be based on the City's 
contribution of a percentage of those premiums and the 
employee's payment of the balance (Percentage-Based 
Contribution Model), as described below. 

1) Employee Only: 

268. · For medically single employees (Employee Only) who enroll in 
any health plan offered through the Health Services System, the 
City shall contribute ninety-three percent (93%) of the total health 
insurance premium, provided however, that the City's 
contribution shall be capped at ninety-three percent (93%) of the 
Employee Only premium of the second-highest-cost plan. 

2) Employee Plus One: 

269. For employees with one dependent who elect to enroll in ·any 
health plan offered through the Health Services System, the City 
shall contribute ninety-three percent (93%) of the total health 
insurance premium, provided however, that the City's 
contribution shall be capped at ninety-three percent (93%) of the 
Employee Plus One premium of the second-highest-cost plan. 

3) Employee Plus Two or More: 

270. . For employees with two or more dependents who elect to enroll 
in any health plan offered through the Health Services System, 
the City shall contribute eighty-three percent (83%) of the total 
health insurance premium, provided however, that the City's 
contribution shall be capped at eighty-three percent (83%) of the 
Employee Plus Two or More premium of the second-highest-cost 
plan. 
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271. 

272. 

273. 

274. 

275. 

c. 

d. 

e. 

4) 

5) 

Contribution Cap 

In the event HSS elimlliates access to the current highest cost 
plan for active employees, the City contribution under this 
agreement for the remaining two plans shall not be affected. 

Average Contribution Amount 

For purposes ofthis agreement, and any resulting agreements 
under paragraph 319 to ensure that all employees emolled in 
health insurance through the City's Health Services System 
(HSS) are making premium contributions under the Percentage­
Based Contribution Model, and therefore have a stake in 
controlling the long term growth in health insurance costs, it is 
agreed that, to the extent the City's health insurance premium 
contribution under the Percentage-Based Contribution Model is 
less than the "average contribution," as established under Charter 
section A8.428(b ), then, in addition to the City's contribution, 
payments toward the balance of the health insurance premium 
under the Percentage-Based Contribution Model shall be deemed 
to apply to the annual "average contribution." The parties intend 
that the City's contribution toward employee health insurance 
premiums will not exceed the amount established under the 
Percentage-Based Contribution Model. 

Medically Single Employees Outside of Health Coverage Areas 

The provisions in paragraphs 312, 313, and 316 above shall not apply to 
"medically single employees" (Employee Only) who are permanently 
assigned by the City to work in areas outside the health coverage areas of 
Kaiser and Blue Shield for the term of this Agreement. For such 
"medically single employees" (Employee Only), the City shall continue 
to contribute one hundred percent (100%) of the premium for the 
employees' own health care benefit coverage. 

Agreement Not to Renegotiate Contributions in 2014 

The terms described in paragraphs 315 through 320 above will be 
effective in calendar year 2015, and the parties agree not to seek to 
modify this agreement through the term of any MOU entered into prior 
to, or in the spring of, 2014. 

Other Terms Negotiable 

While the parties have agreed in paragraph 322 not to negotiate any 
changes to the Percentage-Based Contribution Model, the parties are free 
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276. 

277. 

5. 

f. 

to make economic proposals to address any alleged impact bf the health 
contribution levels described above or other health related issues not 
involving the percentage-based contribution model (e.g. wellness and 
transparency). 

Other Agreements 

Should the City and any recognized bargaining unit reach a voluntarily 
bargained agreement that results in City contributions to health insurance 
premiums exceeding those provided by the Percentage-Based 
Contribution Model, the City agrees to offer the entire alternate model to 
the Union as a substitute. 

HEALTH BENEFITS FOR TEMPORARY EXEMPT AS-NEEDED 
EMPLOYEES 

Effective July 1, 2012, temporary exempt as-needed employees who are not 
eligible for coverage under the San Francisco Health Services System, or who 
are not emolled as a dependent in·a health care plan offered through the City's 
Health Services System, shall be eligible for health coverage through the San 
Francisco Health Plan Healthy Workers Program (Program); provided that, to 
emoll in the San Francisco Health Plan, the employee meets the eligibility 
requirements for the Program as established by the Department of Human 
Resoti.rces. 

ID. T. PRE-TAX CAFETERIA 125 PLANS 

278. The City agrees to maintain the provisions and coverages of the Pre-Tax Cafeteria Plan. 

m.u. RETIREMENT 

279. Represented employees agree to pay their own employee retirement contribution to 
SFERS. For employees who became members ofSFERS prior to November 2, 1976 
(Charter Section A8.509 Miscellaneous Plan), the City shall pick up one-half (0.5%) of 

. the employee retirement contribution to SFERS. 

280. Any City pick-up of an employee's contributions shall not be considered as part of an 
employee's compensation for the purpose of computing straight time earnings, 
compensation for overtime wor:ked, premium pay, or retirement benefits, nor shall such 
contributions be taken into account in determining the level of any other benefit which 
is a function of or percentage of salary. 

281. Rule changes by the City's Retirement Board regarding the crediting of accrued sick 
leave for retirement purposes shall be incorporated herein by reference. Any such rule 
change, however, shall not be subject to the grievance and arbitration provisions of this 
Agreement or the impasse procedures of Charter Section A8.409. 
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282. The parties acknowledge that the San Francisco Charter establishes the levels, terms and 
conditions of retirement benefits for members of the San Francisco Employees 
Retirement System (SFERS). The fact that a MOU does not specify that a certain item 
of compensation is excluded from retirement benefits should not be construed to mean 
that the item is included by the Retirement Board when calculating retirement benefits. 

283. 

284. 

285. 

286. 

PRE-RETIREMENT SEMINAR · 
Subject to development, availability and scheduling by SFERS and PERS, employees 
shall be allowed not n;iore than one day during the life ofthis MOU to attend a pre­
retirement planning seminar sponsored by SFERS or PERS. 

Employees must provide at least two-weeks advance notice of their desire to attend a 
retirement planning seminar to the appropriate supervisor. An employee shall be 
released :from work to attend the seminar unless staffing requirements or other 
Department exigencies require the employee's attendance at work on the day or days 
such seminar is scheduled. Release time shall not be unreasonably withheld. 

All such seminars must be located within the Bay Area 

This section shall not be subject to the grievance procedure. 

III.V. FEDERAL MINIMUM WAGE 

287. Notwithstanding any of the other provisions of this Agreement, no employee working in 
a federally funded position shall be paid at a rate less than the established Federal 
Minimum Wage ifthat is a condition upon receipt oHhe Federal funds. 

III.W. FAIR LABOR STANDARDS ACT 

288. The City agrees that it will, at a minimum, compensate in a manner consistent with the 
Fair Labor Standards Act. No employee covered by this Agreement shall suffer any 
reduction in benefits as the result of the application of this language. 

289. 

III.X. AUTOMOBILE USE, ALLOWANCE AND PARKING; MUNI PASSES 

1. AUTOMOBILE USE AND ALLOWANCE 

The City shall attempt to provide vehicles for all represented inspectors required 
to perform field inspections. When employees are required to drive their own 
automobiles to perform City Business due to lack of availability of City vehicles, 
they shall be reimbursed for mileage at the rate permitted by the Internal 
Revenue Service regulations. Employees who are required to drive their own 
automobile on City business, shall receive an allowance of $100.00 per month in 
any month when such vehicle is actually used on the job more than six (6) 
working days. Miscellaneous expenses such as tolls and parking fees, shall be 
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290. 

291. 

292. 

293. 

2. 

3. 

processed for reimbursement upon submission of an approved field expense 
report. 

PARKING 

The City shall continue its practice of using its best, good faith effort to furnish 
no cost employee parking on City-controlled property for represented 
employees, however when business needs, costs or other legitimate 
considerations outweigh the ability to secure suitable free parking, the City is not 
obligated to acquire it or reimburse its costs. 

Bargaining unit employees who are assigned city vehicles to perform work 
related activities who receive parking citations for meters, yellow zones or truck 
loading zones may submit the citation to their supervisors. Tickets issued for 
violations other than those referenced above (i.e., meters, yellow zones and/or 
truck loading zones) or tickets incurred outside of work hours (work hours 
include overtime assignments) are the responsibility of the employee. · 

MUNI PASSES 

In order to conserve resources in accordance with City policy, the affected 
Departments shall provide MUNI passes to inspectors who elect to use public 
transit in the course of carrying out City business. 

ID.Y. ADMINISTRATIVE CODE CHAPTER 12W - PAID SICK LEA VE 
ORDINANCE 

San Francisco Administrative Code, Chapter 12W, Paid Sick Leave Ordinance, is 
expressly waived in its entirety with respect to employees covered by this Agreement. 
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ARTICLE IV - TRAINING, CAREER DEVELOPMENT AND INCENTIVES 

IV.A. TRAINING, CAREER DEVELOPMENT AND INCENTIVES 

294. Represented employees shall be on paid status when assigned to attend required 
educational programs scheduled during normal working hours. . 

IV.B. TIDTION REIMBURSEMENT 

295. The City agrees to allocate ten thousand dollars ($10,000) to the Tuition Reimbursement 
Program for the exclusive use of classifications represented by the Association. 
Seminars such as those conducted by the International Conference of Building Officials 
will be considered as qualifying for Tuition Reimbursement, as will other recognized 
building industry groups which provide similar training. The City and the Union 

. mutually encourage persons represented under this Agreement to become Certified 
Building Inspectors. 
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ARTICLE V - WORKING CONDITIONS 

V.A. WORK ENVIRONMENT 

296. The City acknowledges its responsibility to provide a safe and healthful work 
environment for City employees. The City agrees to investigate and give consideration 
to departmental recommendations to improve the working environment for represented 
employees. The City agrees to maintain safety standards for represented employees as 
required by the pertinent provisions of Cal-OSHA. 

297. When an employee has a good faith belief that a work assignment presents health and 
safety risks outside those normally associated with the work, he/she may refuse to begin 
or continue a ~ork assignment. 

298. When in such case an employee declines to begin or. continue a work assignment, she or 
he shall notify his/ her in house safety officer of the situation. The in-house safety 
officer shall promptly investigate the complaint. While the employee is awaiting the 
arrival of the in-house officer and until the officer has made his/her determination, the 
employee shall not be required to perform the disputed assignment, and may be 
reassigned if other work is available. 

299. If the safety officer determines that the complaint is valid, his/her decision shall override 
the departmental management decisions, including abatement procedures or employee 
reassignment. 

300. Right to Know: Material Safety Data sheets shall be available for inspection by 
employees or their Union representative. 

V.B. SAFETY EQUIPMENT AND PROTECTIVE CLOTHING 

301. The City agrees to provide all required safety equipment (i.e., protective eyewear, 
protective footwear, hearing protection) in compliance with Cal-OSHA regulations. 

302.. City Departments shall make available to represented employees, City-provided boots 
and clothing, no later than December 31st of each year such boots and/or clothing are to 
be provided in accordance with this MOU. . 

303. For employees in classifications 6331 Building Inspector, 6333 Senior Building 
Inspector, and 6334 Chief Building Inspector, the City will continue to supply all safety 
shoes and safety equipment. 
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V.C. REPLACEMENT OF PRESCRIPTION SAFETY EYEGLASSES 

304. This provision is designed to replace prescription safety glasses for those unit members 
who work under conditions that make the wearing of safety goggles or a protective 
mask impracticable. For unit employees who meet the.above test, the City will 
reimburse the employee for prescription safety glasses that are damaged in the course of 
their work, provided that the employee has exercised reasonable care with respect to 
his/her glasses. The reimbursement shall be limited to that portion of the cost of 
replacement gla.Sses, which are comparable to those damaged, that is not otherwise 
covered by insurance. 

305. To be eligible for reimbursement, the employee must apply for whatever insurance 
coverage may be available to him/her and meet all the other criteria set forth above. 

V.D. FOUL WEATHER GEAR 

306. Represented Employees shall not be required to perform their normal work duties in the 
rain without being provided adequate foul weather gear consisting of hat, coat, pants 
and boots. 

V.E. TOOL INSURANCE 

307. As applicable, the City agrees to indemnify employees covered under this Agreement 
fGr the loss or destruction of the employee's tools subject to the follo.wing conditions: 

308. 1. 

309. 2. 

310. 3. 

311. 4. 

These provisions shall apply when an employee's tools are lost or damaged due 
to fire or theft by burglary while the tools are properly on City property or being 
used by the employee in the course of City business. 

The employee must demonstrate that he/she has complied with all of the tool 
safekeeping rules required by the City at the employee's particular work location. 

Upon approval of this Agreement and prior to any losses, the employee must 
submit a list of his/her tools to his/her appointing officer and the' latter must 
acknowledge and verify said inventory both as to existence of said tools and 
their necessity as relates to the ewployee's job duties. Tools not enumerated on 
said list shall not be governed by these provisions. 

The employee shall be responsible for using all reasonable means to preserve 
and protect his/her tools. Failure to do so shall relieve the City from any and all 
obligations under this section. Any employee making false or inaccurate claims 
under this section shall be subject to disciplinary action by his/her appointing 
officer. 
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312. 

313. 

314. 

315. 

316. 

317. 

318. 

5. In the case of theft, the following procedures shall be followed in perfecting a 
claim: 

a. 

b. 

c. 

d. 

e. 

£ 

The employee shall submit a written statement made under penalty of 
perjury of the tools stolen to his/her appointing officer, the local police 
department and the Union. 

The statement must contain the member's name, location, and details of 
loss, date of loss and date reported to the police. 

The statement must be submitted to the parties set forth in subsection (1) 
immediately above within five (5) days of the loss, unless the employee 
is on authorized leave in which case the employee shall have five (5) 
days from the date of his/her return to report the loss. 

In case of damage due to fire, the requirements of Section 5 above shall 
be followed with the exception that verified reports need not be filed 
With the police. 

The first Ten Dollars ($10.00) of any loss shall be borne by the 
employee. A "loss" is defined as the total dollar amount of tools of the 
employee lost or damaged in one incident. Approved claims shall be 
settled by the City paying to the employee the replacement cost of the 
tool(s) minus Ten Dollars ($10.00). 

The replacement cost for tools governed hereunder shall be determined 
by agreement between the employee or his representative and the 
employee's appointing officer. Where possible, tools shall be replaced by 
tools of the same brand name and model. Any dispute resulting from 
attempts to determine tool replacement costs shall be submitted to an 
appropriate grievance procedure for resolution. In instances where the 
employee has suffered a loss of a substantial number of tools which 
would jeopardize the employee's ability to perform his/her job duties and 
if there is a dispute as to tool replacement costs, the employee shall not 
lose any time from work as a result thereof. 

V.F. MEDICAL EXAM 

319. In instances when covered employees are exposed to conditions hazardous to their 
health and when required by State law, said employee may request and be entitled to a 
medical examination. The cost will be paid by the City. 

320. Departmental safety/medical monitoring programs shall only be instituted after meeting 
and conferring, as required by the Meyers-Milias Brown Act, between the parties. Any 
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such program shall assure that reasonable accommodations be made within the 
department for persons with disabilities. 

V.G. CLEAN UP TIME 

321. Adequate clean-up time is provided on an as-needed basis. 

V.H. FAMILYLEAVE 

322. The parties acknowledge the obligation of the City to enforce the rules and regulations 
set forth in the Family Medical Leave Act and the California Family Rights Act. This 
provision is not subject to the grievance procedure. 

V.I. SUBSTANCE ABUSE PREVENTION POLICY 

323. . Attached as Appendix Bis the Substance Abuse Prevention Policy (SAPP). Also 
attached is a side letter related to the implementation of the SAPP. If pursuant to the 
side letter the parties proceed to arbitration, then Arbitrator Robert Hirsch shall be 
retained by the parties for that arbitration proceeding. 

V.J. WORKPLACE ISSUES AND CONFLICT OF INTEREST 

324. The City and the Association mutually agree to hold periodic meetings, at the request of 
either party, to discuss items of importance to either party. The City and the Association 
agree that during the term of this Agreement, it will take those steps necessary to 
support the establishment and maintenance of active hiring lists for building inspector 
classes through the Department of Human Resources process. 

1. The parties mutually agree that it is in the best interest of the City and the 
Department of Building Inspection workforce to have clear, reasonable conflict 
of interest rules. 

V.K. PAPERLESSPAYPOLICY 

325. Effective on a date to be established by the Controller, but not sooner than September 1, 2014, 
the City shall implement a Citywide Paperless Pay Policy. This policy will apply to all City 
employees, regardless of start date. 

326. Under the policy, all employees shall be able to access their pay advices electronically, and 
print them in a confidential manner. Employees without computer access shall be able to 
receive hard copies of their pay advices through their payroll offices upon request. Upon 
implementation of the policy, other than for employees described in the preceding sentence, 
paper pay advices will no longer be available. 
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327. Under the policy, all employees (regardless of start date) will have two options for receiving 
pay: direct deposit or bank card. Employees not signing up for either option will be defaulted 
into bank cards. 

328. Prior to implementing this policy, the City will give all employee organizations a minimum of 
30-days' advance notice .. 

329. The union hereby waives any further right to meet and confer over the Citywide Paperless Pay 
Policy or its implementation, including meet and confer over the effects of the policy. 
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ARTICLE VI - SCOPE 

330. The parties recognize that re-codifications may change the references to specific Civil Service 
Rules and Charter sections contained herein. Therefore, the parties agree, in this event, that 
such terms will read as if they accurately reference the same sections in their newly codified 
form. 

VI.A. SCOPE OF AGREEMENT 

3 31. This Agreement sets forth the full and entire understanding of the parties regarding the 
matters herein. 

VI.B. REOPENER 

332. Consistent with the provisions of Charter Section A8.409, this Agreement shall be 
reopened ifthe Charter is amended to enable the City and the.Unions to arbitrate 
retirement benefits. 

VI.C. ZIPPER CLAUSE 

333. Except as may be amended through the procedure provided below, this Agreement sets 
forth the full and entire understanding of the parties regarding the matters herein. This 
Agreement may be modified, but only in writing, upon the mutual consent of the parties~ 

334. 

335. 

PAST PRACTICE 
The parties agree that any and all past practices and other understandings 
between the parties not expressly memorialized and incorporated into this 
Agreement shall no longer be enforceable. 

CIVIL SERVICE RULES/ADMINISTRATIVE CODE 
Nothing iri this Agreement shall alter the Civil Service Rules excluded from 
arbitration pursuant to Charter Section A8.409-3. In addition, such excluded 
Civil Service Rules may be amended during the term of this Agreement and such 
changes shall not be subject to any grievance and arbitration procedure but shall 
be subject to meet and confer negotiations, subject to applicable law. The parties 
agree that, unless specifically addressed herein, those terms and conditions of 
employment that are currently set forth in the Civil Service Rules and the 
Administrative Code, are otherwise consistent with this Agreement, and are not 
excluded from arbitration under Charter Section AS.409-3 shall continue to 
apply to employees covered by this contract. No later than January 1, 1998, 
except that this date may be extended for up to an additional three rrionths if 
requested by either party, such Civil Service Rules and Administrative Code 
provisions shall be appended to this Agreement and approved pursuant to the 
provisions of Charter Section A8.409, including submission for approval by the 
Board of Supervisors. As required by Charter Section AS.409-3, the Civil 
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336. 

337. 

338. 

Service Commission retains sole authority to interpret and to administer all Civil 
· Service Rules. Disputes between the parties regarding whether a Civil Service 
Rule or a component thereof is excluded from arbitration shall be submitted 
initially for resolution to the Civil Service Commission. All such disputes shall 
not be subject to the grievance and arbitration process· of the Agreement. After 
such Civil Service rules and Administrative Code sections are appended to this 
Agreement, alleged violations of the appended provisions will be subject to the 
grievance and arbitration procedure of this Agreement. 

The City and the individual unions agree to use all reasonable efforts to meet 
and confer promptly regarding proposed changes to the Civil Service· 
Commission Rules. 

VI.D. D.URATION OF AGREEMENT 

This Agreement shall be effective July 1,2014, and shall remain in full force and effect 
through June 30, 2017, with no reopeners except as specifically provided herein. 

VI.E. SA VIN GS CLAUSE 

Should any part of this Agreement be determined to be contrary to law, such. 
invalidation of that part or portion of this Agreement shall not invalidate the remaining 
portions hereof In the event of such determination, the parties agree to immediately 
meet and confer in an attempt to agree upon a provision for the invalidated portion 
which meets with the precepts of the law. 
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IN WITNESS -wHEREOF, the parties hereto have executed this Agreement this __ day of 

~-------··, 2014. 

FOR THE CITY FOR THE UNIONS 

Micki Callahan Date Dennis M. Carlin, Jr. Date 
Human Resources Director President, 

San Francisco Building Inspectors' 

Martm R Gran Date! 

-~~~~-'-"'--1------------'-=-l~'!t-
a Wanna Preston 

Chief Negotiator 

APPROVED AS TO FORM 
DENNIS J. HERRERA, CITY ATTORNEY 

Elizabeth Salveson · 
Chlef Labor Attorney 

5-J'/-J'f 
Date 

Association 

Ken Atkins 
Chief Negotiator 
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APPENDIX A 

APPENDIX A 

Excerpted From Charter Section AS.346 

Section A.346 (a) As used in this section the word "strike" shall mean the willful failure to report for 
duty, the willful absence fro.m one's position, any concerted stoppage or slowdown of work, any concerted 
interruption of operations or services by employees, or the willful abstinence in whole or in part from the 
full, faithful, and proper performance of duties of employment, for the purpose of inducing, influencing or 
coercing a change in the conditions of employment: provided, however~ that nothing contained in this 
section shall be construed to limit, impair, or affect the right of any municipal employee to express or 
communicate a view, grievance, complaint, or opinion on any matter related to the conditions or 
compensation of municipal employment or their betterment, so loµg as the same is not designed to and 
does not interfere with the full, faithful, and proper performance of the duties of employment. 

Section A8.346(b ): No person holding a position by appointment or employment under the civil service 
provisions of this charter, exclusive of uniformed members of the police and fire departments as provided 
under section 8.345 of this charter, which persons are hereinafter referred to as municipal employees, shall 
strike, nor shall any municipal employee cause, instigate, or afford leadership to strike against the city and 
county of San Francisco. For the purpose of this section, any municipal employee who willfully fails to 
report for duty, is willfully absent from his or her position, willfully engages in a work stoppage or 
slowdowns, willfully interrupts city operations or services, or in any way willfully abstains in whole or in 
part from the full, faithful, and proper performance of the duties of his or her employment because such 
municipal employee is "honoring" a strike by other municipal employees, shall be deemed to be on strike. 
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APPENDIX B.: SUBSTANCE ABUSE PREVENTION POLICY 

I. MISSION STATEMENT 

a. Employees are the most valuable resource in the City's effective and efficient delivery of 
services to the public. The parties have a commitment to prevent drug or alcohol impairment in 
the workplace and to foster and maintain a drug and alcohol free work environment. The 
parties also have a mutual interest in preventing accidents and injunes on the job and, by doing 
so, protecting the health and safety of employees, co-workers, and the public. 

b. In agreeing to implement this Substance Abuse Prevention Policy (SAPP), the parties affirm 
their belief that substance abuse is a treatable condition. The City is committed to identifying 
needed resources, both in and outside of the City, for employees who voluntarily seek 
assistance in getting well. Those employees who voluntarily seek treatment prior to any testing 
shall not be subject to any repercussions or any potential adverse action for doing so. However, 
seeking treatment will not excuse prior conduct for which an investigation or disciplinary 
proceedings have been initiated. 

c. The City is committed to preventing drug or alcohol impairment in the workplace, and to 
fostering and maintaining a safe work environment free from alcohol and prohibited drugs at all 
of its work sites and facilities. In addition, the City maintains a drug and alcohol free 
workplace policy in its Employee Handbook. 

2. POLICY 

a. To ensure the safety of the City's employees, co-workers and the public, no employee may sell, 
purchase, transfer, possess, furnish, manufacture, use or be under the influence of alcohol or 
illegal drugs at any City jobsite, while on City business, or in City facilities. 

b. Any employee, regardless of how his/her position is funded, who has been convicted of any 
drug/alcohol-related crime that occurred while on City business or in City facilities, must notify 
his/her department head or designee within five (5) days after such conviction. Failure to report 
within the time limitation shall subject the employee to disciplinary action, lip to and including 
termination. 

3. DEFINITIONS 

a. "Accident" (or "post-Accident") means an occurrence associated with the Covered Employee's 
operation of Equipment or the operation of a vehicle (including, but not limited to, City-owned 
or personal vehicles) used during the course of the Covered Employee's work day where the 
City concludes that the occurrence may have resulted from human error by the Covered 
Employee, or could have been avoided by reasonably alert action by the Covered Employee, 
and: 
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(1) There is a fatality, loss of consciousness, medical treatment required beyond first aid, 
medical transport, or other significant injury or illness diagnosed, or treated by, a 
physician, paramedic or other licensed health care professional; or 

(2) With respect to an occurrence involving a vehicle, there is disabling damage to a vehicle 
as a result of the occurrence and the vehicle needs to be transported away from the scene 
by a tow truck or driven to a garage for repair before being returned to service; or 

(3) With respect to an occurrence involving Equipment, there is damage to the Equipment 
exceeding three thousand dollars ($3,000); or 

(4) With respect to an occurrence involving structures or property, there are damages 
exceeding ten thousand dollars ($10,000) to the striictures or property. 

b. "Adulterated Specimen" means a specimen that contains a substance that is not expected to be 
present in oral fluid, or contains a substance expected to be present but is at a concentration so . 
high that it is not consistent with oral fluid. 

c. "Alcohol" means the intoxicating agent in beverage alcohol, ethyl alcohol or other low 
molecular weights alcohol including methyl or isopropyl alcohol. (The concentration of alcohol 
is expressed in terms of grams of alcohol per 210 liters of breath as measured by an evidential 
breath testing device.) 

d. "Cancelled Test" means a drug or alcohol test that has a problem identified that cannot be or 
has not been corrected or which 49 C.F .R. Part 40 otherwise requires to be cancelled. A 
cancelled test is neither a positive nor a negative test. 

e. "City" or "employer" means the City and County of San Francisco. 

f. "Collector" means an on-site employee trained to. collect a drug or alcohol specimen, or the 
staff of the collection facility under contract with the City and County of San Francisco's ~g 
testing contractor. 

. g. "Covered Employee" means an employee in a represented covered classification as stated in 
Section4. · 

h. "CSC" means the Civil Service Commission of the City and County of San Francisco. 

L "Day'' means working day, unless otherwise expressly provided. 

J. "DHR" means the Department of Human Resources of the City and County of San Francisco. 

k. "Diluted Specimen" means a specimen with creatinine and specific gravity values that are lower 
than expected for oral fluid. 

1. "EAP" means the Employee Assistance Program offered through the City and County of San 
Francisco. 

Memorandum ofUnderstanding/July 1, 2014 - June 30, 2017 
City and County of San Francisco and Building Inspectors' Association 

B-2 

225 



APPENDIXB 

m. "Equipment" includes· any vehicle (includi?g, but not limited to any City-owned vehicle or 
personal vehicle used during the course of the employee's paid work time); any water craft; 
powder-actuated. tools; power tools; heavy machinery or equipment; underwater equipment; 
equipment that is used to change the elevation of the Covered Employee more than five ( 5). feet; 
or any other device(s) or mechanism(s) the use of which may constitute a comparable danger to 
the employee or others. 

11. "Illegal Drugs" or "drugs" refer to those drugs listed in Section O.a. Section O.a. lists the drugs 
and alcohol and the threshold levels for which a Covered Employee will be tested. Threshold 

· levels of categories of drugs and alcohol constituting positive test results will be determined 
using the applicable Substance Abuse and Mental Health Services Administration · 
("SAMH:SA") (formerly the National Institute of Drug Abuse, or "NIDA") threshold levels, or 
U.S. government required threshold levels where required, in effect at the time of testing, if 
applicable. Section O.a. will be updated periodically to reflect the SAMHSA or U.S. 
government threshold changes, subject to mutual agreement of the parties. 

o. "Invalid Drug Test" means the result of a drug test for an oral fluid specimen that contains an 
unidentified adulterant, or an unidentified substance, that has abnormal physical characteristics, 
or that has an endogenous substance at an abnormal concentration -preventing the laboratory 
from completing or obtaining a valid drug test result. 

p. ".MRO" means Medical Review Officer who is a licensed physician certified by the Medical 
·Review Officers Certification Council or U.S. Department of Transportation responsible for 
receiving and reviewing laboratory results generated by an employer's drug testing program and 
evaluating medical explanations for certain drug test results. 

q. ''Non-Negative Test" or "positive test" means a test result found to be Adulterated, Substituted, 
Invalid, or positive for alcohol or drug metabolites. 

r. "Oral Fluid" means saliva or any other bodily fluid generated by the oral mucosa of an 
individual. 

s. "Parties" means the City and County of San Francisco and the Building Inspector's 
Association. 

t. "Policy" means "Substance Abuse Prevention Policy" or "Agreement" between the City and 
County of San Francisco and the Union and attached to the parties' Memorandum of 
Understanding ("MOU") .. 

u. "Prescription Drug" means a drug or medication currently prescribed by a duly licensed 
healthcare provider for immediate use by the person possessing it that is lawfully available for 
retail purchase only with a prescription. 
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v. "Refusal to Submit," "Refusing to Submit,'' "Refuse to Test,'' or "Refusal to Test" means a 
refusal to take a drug and/or alcohol test and includes, but is not limited to, the following 
conduct: 

L Failure to appear for any test within a reasonable time. 
u. Failure to remain at the testing site until the test has been completed. 

111. Failure or refusal to take a test that the Collector has directed the employee to take. 
IV. Providing false information. 
· v. Failure to cooperate with any part of the testing process, including obstructive or 

abusive behavior or refusal to drink water when directed. 
vi. Failure to provide adequate oral fluid or breath samples, and subsequent failure to 

undergo a medical examination as required for inadequate breath or oral fluid samples, 
or failure to provide adequate breath or oral fluid samples and subsequent failure to 
obtain a valid medical explanation. 

VIL Adulterating, substituting or otherwise contaminating or tampering with an oral fluids 
spec rm en. 

vui. Leaving the scene of an Accident without just cause prior to submitting to a test. 
IX. Admitting to the Collector that an empioyee has Adulterated or Substituted an oral fluid 

specrmen. 
x. Possessing or wearing a prosthetic or other device that could be used to interfere with 

the collection process. 
XI. Leaving work, after being directed to remain on the scene by the first employer 

representative, while waiting for verification by the second employer representative 
under section 6.I.b. 

w. "Safety-Sensitive Function" means a job function or duty where a Covered Employee either: 
(1) is operating a vehicle during paid work time on more than fifty-percent (50%) of the 

Covered Employee's work days on average over the prior three (3) months. Vacation, 
sick leave, administrative leave time and all other leave shall be excluded when 
determining whether a Covered Employee operates a vehicle on more than fifty-percent 
(50%) of his or her work days; or, 

(2) is actually operating, ready to operate, or immediately available to operate Equipment 
other than a. vehicle during the course of the Covered Employee's paid work time. 

x. "Substance Abuse Prevention Coordinator" (SAPC) .means a licensed physician, psychologist, 
social worker, certified employee assistance professional, or nationally certified addiction 
counselor with knowledge of and clinical experience in the diagnosis and treatment of drug and 
alcohol-related disorders. The SAPC will be chosen by the City. 

y. "Split Specimen" means a part of the oral fluid specimen in drug testing that is retained 
unopened for a confirmation test (if required) or in the event that the employee requests that it 
be tested following a verified positive test of the primary specimen or a verified Adulterated or 
Substituted Specimen test result. 
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z. "Substituted Specimen" means a specimen with laboratory values that are so diminished that 
they are not consistent with oral fluid and which shall be deemed a violation of this policy, and 
shall be processed as if the test results were positive. 

4. COVERED CLASSIFICATIONS 

All .employees shall be subject to post-Accident testing under this Agreement. All employees 
who perform Safety-Sensitive Functions, as defined in this Policy, shall be subject to 
reasonable suspicion testing. 

5. SUBSTANCES TO BE TESTED 

a. The ·city shall test, at its own expense, for alcohol and/ or the following .drugs: 

(1.) Amphetamines 
(2.) Barbiturates 
(3.) Benzodiazepines 
(4.) Cocaine 
( 5.) Methadone 

· (6.) Opiates 
(7.) PCP 
(8.) THC (Cannabis) 

b. Prescribed Drugs or Medications. 

The City recognizes that Covered Employees may at times have to ingest prescribed drugs or 
medications. If a Covered Employee takes any drug or medication that a treating physician, 
pharmacist, or health care professional has informed the employee (orally or on the medication 
bottle) will interfere withjob performance, including driving restrictions or restrictions on the 
use of Equipment, the employee is required to immediately notify the designated Department 
representative of those restrictions before performing his/her job functions. 

(1) Upon receipt of a signed release from the Covered Employee's licensed healthcare 
provider, the department representative may consult with Covered Employee's 
healthcare provider to confirm specific job duties that the employee can perform while 
on prescribed medication. If the employee's healthcare provider is not readily available, 
or none is given, the department representative may consult with any City-licensed 
healthcare provider before making a final determination whether the employee may 
perform his/her job functions. However, if an employee, at the time of notification, 
brings in a medical note from the healthcare provider who prescribed the medication 
clearing the employee to work, then the City shall not restrict that employee from 
performing his or her job functions. 
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(2) If a Covered Employee is temporarily unable to perform his or her job because of any 
potential side effects caused by prescribed medication, the employee shall be reassigned 
to perform a temporary modified duty assignment consistent with the employee's 
medical restrictions without loss of pay until either the employee is off the prescribed 
medication or is cleared by a licensed healthcare provider. This temporary modified 
duty reassignment shall last for a period of no more than thirty (30) working days. If, 
after thirty (30) working days, the employee is still on said medication and/or has not 
been cleared by a licensed healthcare provider to return to work without restrictions, the 
City may extend the temporary modified duty assignment for a period not to exceed 
thirty (30) working days, provided that the healthcare provider certifies that the 
employee is reasonably anticipated to be able to be able to return to work without 
restrictions after that thirty (30) day period. Employees who are unable to return to 
work under this provision shall be referred to the Department's human resources 
representative designated to engage with employees regarding possible reasonable 
accommodation under state and federal disability laws. 

6. TESTING 

I. Reasonable Suspicion Testing 

a. Reasonable suspicion to test a Covered Employee will exist when contemporaneous, articulable 
arid specific observations concerning the symptoms or manifestations of impairment can be 
made. These observations shall be documented on the Reasonable Suspicion Report Form 
attached to this Appendix as Exhibit B. At least three (3) indicia of drug or alcohol impairment 
must exist, in two (2) separate categories, as listed on the Reasonable Suspicion Report Form. 
In the alternative, the employer representatives must confirm direct evidence of drug or alcohol 
impairment as listed on the Reasonable Suspicion Report Form. 

b. Any individual or employee may report another employee who may appear to that individual or 
employee to be under the influence of alcohol or drugs. Upon receiving a report of possible 
alcohol or drug use or impairment in the workplace, two (2) trained supervisory employer 
representatives will independently verify the basis for the. suspicion and request testing in 
person. The first employer representative shall verify and document the employee's appearance 
and behavior and, if appropriate, recommend testing to the second employer representative. 
The second employer representative shall verify the contemporaneous basis for the suspicion. 
If reasonable suspicion to test a Covered Employee arises between 11 :00 p.m. and 7 :00 a.m., or 
at a location outside the geographic boundaries of the City and County of San Francisco 
(excluding San Francisco International Airport), and where a second trained supervisory 
employer representative cannot reasonably get to the location within thirty (30) minutes, then 
the second employer representative shallnot be required to verify the basis for the suspicion in 
person, but instead shall verify by telephone or email. After completing the verification, and 
consulting with the first employer representative, the second employer representative has final 
authority to require that the Covered Employee be tested. 
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c. If the City requires an employee under reasonable suspicion to be tested, then the employee may 
ask for representation. Representation niay include, but is not limited to, union representatives 
and shop stewards. If the employee requests representation, the City shall allow a reasonable 
amount of time from the time the employee is notified that he or she will be tested (up to a 
maximum of one hour) for the employee to obtain representation. Such request shall not delay 
the administration of the tests for more than one hour from the time the employee is notified 
that he or she will be tested. 

d. Department representative( s) shall document the incident. If a Covered Employee Refuses, to 
Submit to testing, then the City shall treat the refusal as a positive test, and shall take. 
appropriate disciplinary action pursuant to the attached discipline matrix. 

II. Post-Accident Testing 

a. The City may require a Covered Employee who caused, or may have caused, an Accident, 
based on information known at the time of the Accident, to submit to drug and/or alcohol 
testing. 

b. Following an Accident, all Covered Employees subject to testing shall remain readily available 
for testing. A Covered Employee may be deemed to have refused to submit to substance abuse 
testing ifhe or she fails to remain readily available, including failing to notify a supervisor (or 
designee) of the Accident location, or leaving the scene of the Accident prior to submitting to 
testing. 

c. Nothing in this section shall delay medical attention for the injured following an Accident or 
prohibit an employee from leaving the scene of an Accident for the period necessary to obtain 
assistance in responding to the Accident or to obtain necessary emergency medical care. 

d. If the Cityrequires a Covered Employee to be tested post-Accident, then the employee may ask 
for representation. Representation may include, but is not limited to, union representatives and 
shop stewards. If the employee requests representation, the City shall allow a reasonable 
amount of time from the time the employee is notified that he or she will be tested (a maximum 
of one hour) for the employee to obtain representation provided that the union representative 
meet the employee at the Accident site, work location or testing center as determined by the 
City. Such request shall not delay the administration of the tests for more than one hour from 
the ·time the employee is notified that he or she will be tested. 

e. As soon as reasonably possible after the occurrence of an Accident, the supervisor or other City 
representative at the Accident scene shall make best efforts to contact the Department of 
Human Resources (DHR) or designee, and DHR or designee shall then make best efforts to 
telephone the union(s) first designated representative on file with DHR representing the 
Covered Employee(s) involved in the Accident. If the first designated representative does not 
answer, DHR or designee shall leave a voice mail message notifying the union of the Accident 
and telephone the union(s) second designated representative on file with DHR. For purposes of 
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this paragraph, a designated representative shall be any union officer or employee whose 
telephone number is on file with DHR for the purpose of Accident review. The union may 
change the designated representative, in writing, as necessary from time to time, but it is the 
sole responsibility of the union to ensure that a current telephone number (with voice mail 
capability) for two designated representatives are on file with DHR. 

7. TESTING PROCEDURES 

I. Collection Site 

a If there is a trained Collector available on site, the City may conduct "on-site" tests 
(alcohol breathalyzer testing and oral fluid testing). If any of those tests are "Non­
Negative," a confirmation test will be performed. The on-site tests may enable the 
Covered Employee and the City to know immediately whether that employee has been 
cleared for work. 

b. If a trained Collector is not available on-site, the staff of a collection facility under 
contract to the City, or the City's drug testing contractor shall collect oral fluid samples 
from Covered Employees to test for prohibited drugs. 

(1.) A Covered Employee presenting herself/himself at the approved drug collection 
site must have a minimum of one piece of government-issued photo identification 
and may not leave the collection site for any reaSon - unless authorized by the 
collection agency- until (s)he has fully completed all collection procedures. 
Failure to follow all collection procedures will result in the employee classified as 
a "Refusal to Submit." 

c. Covered Employees who Refuse to Test may be subject to disciplinary action, up to and 
including termination, pursuant to Exhibit A. 

d. Alcohol and drug testing procedures. 

(1.) Alcohol Testing Procedure. Tests for alcohol concentration on Covered Employees 
will be conducted with a National Highway Traffic Safety Administration 
(N1ITSA)-approved evidential breath testing device (EBT) operated by a trained 
breath alcohol technician (BAT). Alcohol tests shall be by breathalyzer using the 
handheld Alco-Sensor IV Portable Breath Alcohol Analyzer device, or any other 
U.S. Department of Transportation (DOT) approved breath analyzer device. 

(2.) Drug Testing Procedure. Tests for drugs shall be by oral fluid collection. The oral 
fluid specimens shall be collected under direct visual supervision of a Collector and 
in accordance with the testing device manufacturer's recommended procedures for 
collection. Screening results may be provi~ed by the Collector or by a laboratory. 
Confirmation tests shall be conducted at a laboratory. 
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(3.) The Covered Employee being tested must cooperate fully with the testing 
procedures. 

(4.) A chain of possession form must be completed by the Collector, hospital, laboratory 
and/or clinic personnel during the specimen collection and attached to and mailed 
with the specimens. 

e. After being tested for drugs, the Covered Employee may be barred from returning to 
wurk until the department is advised of the final testingresult by the MRO. During that 
period, the Covered Employee will be assigned to work that is not safety-sensitive or 
placed on paid administrative leave for so long as the Covered Employee is eligible for 
such leave under the terms of the applicable provision of the City's Administrative 
Code. The test shall be deemed a negative test if the MRO has not advised of the final 
testing result by the time the Covered Employee's paid leave has expired under the 
terms of the applicable provision of the City's Administrative Code. 

II. Laboratory 

a. Drug tests shall be conducted by laboratories licensed and approved by SAMSHA which 
comply with the American Occupational Medical Association (AOMA) ethical standards. 
Upon advance notice, the parties retain the right to inspect the laboratory to determine 
conformity with the standards described in this policy. The laboratory will only test for drugs 
identified in this policy. The City shall bear the cost of all required testing unless otherwise 
specified herein. 

b. Tests for all controlled substances, except alcohol, shall be by oral fluid testing and_ shall consist 
of two procedures, a screen test and, if that is positive, a confirmation test. 

c. To be considered positive for reporting by the laboratory to the City, both samples must be 
tested separately in separate batches and must also show positive results on the confirmatory 
test. 

d. In the event of a positive test, the testing laboratory will perform an automatic confirmation test 
on the original specimen at no cost to the Covered Employee. In addition, the testing laboratory 
shall preserve a sufficient specimen to permit an independent re-testing at the Covered 
Employee's request and expense. The same, or any other, approved laboratory may conduct re­
tests. The laboratory shall endeavor to notify the designated MRO of positive drug, alcohol, or 
adulterant tests results within five (5) working days after receipt of the specimen. 

ill. Medical Review Officer (MRO) 

a. All positive drug, or Substituted, Adulterated, positive-Diluted Specimen, or Invalid Drug Test, 
as defined herein, will be reported to a Medical Review Officer (MRO). The MRO shall 
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review the test results, and any disclosure made by the Covered Employee, and shall attempt to 
interview the individual to determine if there is any physiological or medical reason why the 
result should not be deemed positive. If no extenuating reasons exist, the MRO shall designate 
the test positive. 

b. Vlhen the laboratory reports a confirmed positive, Adulterated, Substituted, positive-Diluted, or 
Invalid test, it is the responsibility of the MRO to: (a) make good faith efforts to contact the 
employee and inform him or her of the positive, Adulterated, Substituted, positive-Diluted, or 
Invalid test result; (b) afford the employee an opportunity to discuss the test results with the 
MRO; ( c) review the employee's medical history, including any medical records and biomedical 
information provided by the Covered Employee, or his treating physician, to the MRO; and 
( d) determine whether there is a legitimate medical explanation for the result, including legally 
prescribed medication. Employees shall identify hll prescribed medication(s) that they have 
taken. If the Covered Employee fails to respond to the ,MRO within three (3) days, the :MRO 
may deem the Covered Employee's result as a positive result. 

c. The MRO has the authority to verify a positive or Refusal To Test without interviewing the 
employee in cases where the employee refuses to cooperate, including but not limited to: (a) the 
employee refused to discuss the test result; or (b) the City directed the employee to contact the 
MRO, and the employee did not make contact with the MRO within seventy-two (72) hours. In 
all cases, previously planned leaves may extend this time. The MRO's review of the test results 
will normally take no more than three (3) to five (5) days from the time the Covered Employee 
is tested. 

d. If the testing procedures confirm a positive result, as described above, the Covered Employee 
and the Subs~ce Abuse Prevention Coordinator (SAPC) for the City and departmental HR 
staff or designee will be notified of the results in writing by the MRO, including the specific 
quantities. The results of a positive drug test shall not be released until the results are 
confirmed by the MRO. The Covered Employee may contact the SAPC, or the MRO, to 
request a. drug or adulterant retest within seventy-two (72) hours from notice of a positive test 
result by the MRO. The requesting party will pay costs of re-tests in advance. 

e. A drug test result that is positive and is a Diluted Specimen will be treated ·as positive. All drug 
test results that are determined to be negative and are Diluted Specimens will require that the 
employee take an immediate retest. Iftheretest yields a second negative Diluted Specimens 
result, the test will be treated as a normal negative test, except in the case of subsection (f). 

f. If the final test is confirmed negative, then the Employee shall be made whole, including the 
cost of the actual laboratory re-testing, if any. Any employee who is subsequently determined 
to be subject of a false positive shall be made whole for any lost wages and benefits, and shall 
have their record expunged. 
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g. The City shall assure that all specimens confirmed positive will be retained and placed in 
properly secured long-term frozen storage for a minimum of one (1) year, and be made 
available for retest as part of any administrative proceedings. 

h. All inf9nnation from a covered employee's drug and/or alcohol test is confidential for purposes 
other than determining whether this policy has been violated or pursuing disciplinary action 
based upon a violation of this policy. Disclosure of test results to any other person, agency, or 
organization is prohibited unless written authorization is obtained from the Covered Employee 
or as required by law. 

8. RESULTS 

a. Substance Abuse Prevention and Detection Threshold Levels. 
For post-Accident or reasonable suspicion testing where the Covered Employee was operating a 
commercial motor vehicle, any test revealing a blood/alcohol level equal to or greater than 0.04 
percent, or the established California State standard for commercial motor vehicle operations, 
shall be deemed positive. For all other post-Accident or reasonable suspicion testing, any test 
revealing a blood/alcohol level equal to, or greater than, 0.08 percent, or the established 
California State standard for non-commercial motor vehicle operations, shall be deemed 
positive. Any test revealing controlled substance confirmation level as shown in the chart 
below shall be deemed a positive test. 

CONTROLLED SCREENING CONFIRMATION 
SUBSTANCE* LEVEL LEVEL 
Amphetamines 25 ng/ml ** 5 ng/rnl** 
Barbiturates 50 ng/ml*** 20 ng/rnl*** 
Benzodiazepines 20 ng/ml*** 0.5 ng/rnl*** 
Cocaine 12 ng/ml ** 8 ng/ml** 
Methadone 50 ng/ml*** 10 ng/rnl*** 
Opiates 20 ng/ml** 10 ng/rnl ** 
PCP 10 ng/ml ** 5 ng/rnl** 
(Phencyclidine) 
THC (Cannabis) 25 ng/ml and 2 10 ng/rnl and 2 

ng/ml*** ng/ml*** 
* All controlled substances including their metabolite 
components. 
* * SF Fire Department standards 
***Industry standards 

b. The City reserves the right to discipline in accordance with the chart set forth in Exhibit A for 
abuse of prescribed and over-the-counter drugs or medications, pursuant to the testing 
procedures described above, as determined by the 11RO. 
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9. CONSEQUENCES OF POSITIVE TEST RESULTS 

For post-Accident or reasonable suspicion, a Covered Employee shall be immediately removed from 
performing his or her job or, in the alternative, may be temporarily reassigned to work that is not 
safety-sensitive if such work is available. The Covered Employee shall be subject to disciplinary 
action, and shall meet with the SAPC, as set forth in Exhibit A, and section 10 below, if the Covered 
Employee: 

1. Is confirmed to have tested positive for alcohol or drugs; 
2... Refuses to Submit to t~sting; or 
3... Has submitted a specimen that the testing laboratory report is an Adulterated or Substituted 

Specimen. 

a.. ·If the Union disagrees with the proposed disciplinary action, it may use the grievance procedure 
as set forth in the parties' MOU, provided, however, that such a grievance mlist be initiated at 
the :i;:mployee Relations Director step, unless the parties otherwise mutually agree. 

b... All proposed disciplinary actions imposed because of a positive drug/alcohol test(s) shall be 
administered pursuant to the disciplinary matrix set forth in Exhibit A .. Subject to good cause, 
the City may impose discipline for conduct in addition to the discipline for a positive 
drug/alcohol test. The positive test may be a factor in determining good cause for such 
additional discipline. 

c. In the event the City proposes disciplinary action, the notice of the proposed discipline shall · 
contain copies of all laboratory reports and any other supporting documentation upon which the 
City is relying to support the proposed discipline. 

10 ... RETURN TO DUTY 

The SAPC will meet with a Covered Employee who has tested positive for alcohol and/or drugs .. 
The SAPC will discuss what course of action may be appropriate, if any, and assistance from which 
the employee may benefit, if any, and will communicate a proposed return-to-work plan, if 
necessary1 to the employee and department. The SAPC may recommend that the Covered. 
Employee voluntarily enter into an appropriate rehabilitation program administered by the Covered 
Employee's health insurance carrier prior to returning to work. The Covered Employee may not 
return to work until the SAPC certifies that he or she has a negative test prior to returning to work. 
In the event that the SAPC does not schedule a return-to-work test beforethe Covered Employee's 
return-to-work date, the SAPC shall arrange for the Covered Employee to take a return-to-work test 
within three (3) working days of the Covered Employee notifying the SAPC in writing of a request 
to take a return-to-work test.. If a Covered Employee fails a return-to-work test, he or she shall be 
placed on unpaid leave until testing negative but shall not be subject to any additional discipline 
due to a noff-negative return-to-work test. The SAPC will provide a written release to the 
appropriate department or division certifying the employee's right to return to work. 
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11. TRAINING 

The City or its designated vendor shall provide training on this policy to first-line, working 
supervisors and up to the Deputy Director level as needed. In addition, all Covered Employees 
shall be provided with a summary description of the SAPP notifying them of their right to union 
representation in the event that they are required to be tested. 

12. ADOPTION PERIOD 

This Policy shall go into effect on June 30, 2014. 

13. JOINT CITY/UNION COM:MITTEE 

The parties agree to work cooperatively to ensure the success of this policy. As such, a Joint 
City/Union Committee shall be established with two (2) members from the City and two (2) 
members from each Union, except that no Union shall be required to participate. The Comniittee 
shall meet on an annual basis and, in addition, on an as-needed basis to address any implementation 
issues and review available data concerning the implementation of this policy. 

14. SAVINGS CLAUSE 

Notwithstanding any existing substance abuse prevention programs, if any provision of an existing 
department policy, rule, regulation, or resolution is inconsistent with or in conflict with any 
provision of this policy, this policy shall take precedence. Should any part of this policy be 
determined contrary to law, such invalidation of that part of this policy will not invalidate the 
remaining parts. If operational barriers arise that make implementation of any part of this policy 
impossible or impracticable, such operational barriers will not invalidate the remaining parts of this 
policy. In the event of a determination that a part of the policy is contrary to law or if operational 
barriers arise, the parties agree, with the intent of the parties hereto, to immediately meet and 
negotiate new provision(s) in conformity with the requirements of the applicable law, or which will 
remove the operational barrier. Should the parties fail to agree on a resolution, the matter will be 
submitted to binding arbitration using the factors set forth in Charter section A8.409-4(d), and, as 
appropriate, Charter section 8A. l 04(n). Otherwise, this policy may only be modified by mutual 
consent of the parties. Such amendment(s) shall be reducedto writing. 
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EXHIBIT A 

CONSEQUENCES OF A POSITIVE TEST/OCCURRENCE 

Testing Second Positive/Occurrence 
Types/Issues First Positive/Occurrence within Three (3) Years 

Suspension of no more than ten Will be subject to disciplinary 

Post-Accident and 
(10) working days; Referred to action greater than a ten (10) 

Reasonable 
Substance Abuse Prevention working- day suspension, up to 

Suspicion 
Coordinator (SAPC); SAPC may and including termination except 
Recommend Treatment; 1 Return where substantial mitigating 

to Duty Test. circumstances exist. 

Refusal to Test or Suspension of no more than ten Will be subject to disciplinary 
Alteration of (10) working days; Referred to action greater than a ten (10) 

Specimen Substance Abuse Prevention working- day suspension up to and 
("Substituted," Coordinator (SAPC); SAPC may including termination except 

"Adulterated" or Recommend Treatment; 1 Return where substantial mitigating 
"Diluted") to Duty Test. circumstances exist. 

L Employee may use accrued but unused leave balances to attend a rehabilitation 
program. 
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EXHIBITB 

REASONABLE SUSPICION REPORT FORM · 

This checklist is intended to assist a supervisor in referring a p.erson for reasonable suspicion/cause 
drug and alcohol testing. The supervisor must identify at least three (3) contemporaneous indicia of 
impairment in two separate categories (e.g., Speech and Balance) in Seetion II, and fill out the Section 
ill narrative. In the alternative, the supervisor must identify one of the direct evidence categories in 
Section I, and fill out the Section ill narrative. 
~Please print information~ 

Employe~ Name: 

Department: __________ .; Division and Work Location: 

Date and Time of Occurrence: ; Incident Location: 
------~-

Section I - Direct Evidence of Drug or Alcohol Impairment at Work 

Smells of Alcohol 
_Smells of Marijuana 

. -. Observed Consuming/Ingesting Alcohol or Drugs at work. 

Section II 
Contemporaneous Event Indicating Possible Drug or Alcohol Impairment at Work: 

(Check all that apply) 

1. SPEECH: 
Incoherent/Confused 
Slurred 

2. BALANCE: . 
_Swaying 
_Staggering 

Arms raised for balance 

3. AWARENESS: 

_Reaching for support 
_Falling 

_Stumbling 

Confused Paranoid 
Lack of Coordination Cannot Control Machinery/Equipment 

_Sleepy/Stupor/ Excessive Yawning or Fatigue 
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_An observable contemporaneous change in the Covered Employee's behavior that strongly 
suggests drug or alcohol impairment at work. [Such observable change(s) must be 
described in Section III below.] 

4. APPEARANCE: 
_Red Eyes 
_Constricted (small) Pupils 

_ Dilated (large) Pupils 
_Frequent Sniffing 

Section III- NARRATIVE DESCRIPTION 
(MUST be completed in conjunction with Section I and/or Section II) 

-Please print information-

Describe contemporaneous and specific observations regarding the Covered Employee's symptoms or 
manifestations of impairment which may include: (a) any observable contemporaneous change in 
behavior suggesting drug or.alcohol impairment; (b) any comments made by the employee; (c) specific 
signs of drug or alcohol use; ( d) recent changes in behavior that have led up to your contemporaneous 
observations; and (e) the name and title of witnesses who have reported observations of drug or alcohol 
use. [Attach documentation, if any, supporting your reasonable suspicion determination] 
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Section IV 

In addition to completing the narrative in Section III above: 
• For Section I, you will need to identify at least one (1) contemporaneous observations (direct 

evident/sign(s) that occurs that causes you to test today) regarding the manifestations of impainnent 
. to initiate a test; or 

• For Section II, you will need to identify at least three (3) contemporaneous observations, (signs 
that occur that causes you to test today), in two (2) separate categories, regarding the manifestations 
of impairment to initiate a test. · 

Make note of date and time of the incident. Obtain concurrence of second supervisor and record their 
signature as noted. 

Conduct a brief meeting with the employee to explain why he or she must undergo reasonable 
suspicion drug and alcohol tests. Escort the employee to the collection site. DO NOT LET THEM 
DRIVE. 

Print name of first on-site Supervisor Employee Representative 

Print name of second Supervisor Employer Representative 
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ATTACHMENT A - Compensation Grades 

For current rates of pay, please refer to the City and County of San Francisco's Compensation 
Manual located at: 
http://www.sfgov.org/site/uploadedfiles/dhr/compmanual/CompManual.pdf. 
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GLOSSARY- CIVIL SERVICE COMMISSION JURISDICTION 

The following provisions are for informational purposes only. They shall be interpreted, applied 
and administered by the Civil Service Commission, and shall not be subject to the grievance and 
arbitration procedure set forth in this Memorandum of Understanding. 

LEAVES OF ABSENCE 

Employees who are absent from their duties because of illness or disability are eligible for sick 
leave. In addition to normal use sick leave, employees shall be entitled to the following: 

A. Sick Leave - Bereavement 

1. Absence because of the death of the employee's spouse or domestic partner, parents, 
step parents, grandparents, parents-in-law or parents of a domestic partner, sibling, 
child, step child, adopted child, a chi~d for whom the employee has parenting 
responsibilities, aunt or uncle, legal guardian or any person who is permanently 
residing in the household of the employee. Such leave shall not exceed three (3) 
working days and shall be taken within thirty (30) calendar days after the date of 
death; however, two (2) additional working days shall be granted in conjunction 
with the bereavement leave if travel outside the State of California is required as a 
result of the death. 

2. Absence because of the death of any other person to whom the employee 
may be reasonably deemed to owe respect. Leave shall be for not more than one (l) 
working day; however, two (2) additional working days shall be granted if travel 
outside the State of California is required as a result of the person's death. 
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IN THE MATTER OF ARBITRATION 

between 

City and County of 
San Francisco 

-and-

) 

) 

) 

) 

) 

) 

) 

) 

) 

San Francisco Building ) 

INTEREST ARBITRATION 

Building Inspectors -
Base Wage Increases 

Inspectors Association ) May 9, 2014 
) ) ) ) ) )) )) )) )) )) )) )) )) ) ) )) )) )) ) )) ) ) )) )) )) ) ) )) ) ) )) ) ) )) ) )) ) )) ) ) )) 

APPEARANCES 

For City and County of San.Francisco 

Bla~e Loebs, Deputy City Attorney 

For San Francisco Building Inspectors Association 

Alan C. Davis, Attorney, Davis and Reno, San Francisco 

JURISDICTION OF ARBITRATOR 

The San Francisco Buildirtg Inspectors Association 

(hereinafter referred to as the "Union" O~·"Association") is the 

exclusive representative for Building Inspectors employed by the 

City and County of San Francisco (hereinafter referred to as 

"City" or "Employer"). This bargaining unit includes 

approximately sixty-five (65) members in the classifications of 

Building Inspector ("Class 6~31"), Senior Buildirig Inspectot 

("Class 6333") and Chief Building Inspector ("Class 6334") . 

There are approximately fifty-one (51) Class 6331 Building 

Inspectors, .which comprise the majority of bargaining unit 

members. 
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The Union was one of many Joint Craft unions recognized by 

the City in the July 1; 2012 - June 30, 2014 Memorandllin of 

Understanding ("MOU") . The Union decided to leave the Joint 

Craft bargaining unit and negotiate a separate, successor MOU 

with the City for the term from July 1, 2014 through June 30, 

2017. 

The Association and the City (hereinafter referred to as 

the ~Parties") entered into negotiations and were able tci 

resolve some of their outstanding impasse issues. After 

negotiations ended. on April 17, 2014, the following items were 

at impasse: 

1. Wages 
2. Overtime and Compensatory Time Off 
3. Automobile Use 
4. Personnel Files 
5. Certification Premiums 
6. Site Parking 
7. Commuter Checks 
8. Vehicle Maintenance Records 
9. Subcontracting 

The Paities utilized San Francisco Charter Sections AB.409 

et seq. to resolve their impasse ~terns by selecting a three-

member Mediation/Arbitration Board (''Board") . The Board 

consisted of Richard John Mill~r, Neutral Chairperson, ·D. 

Lawanna Preston, Senior Employee Relations Representative, as 

the· City Board member and Vincent Courtney, Execut·i ve Director, 

·Alliance for Jobs and Sustainable Growth, as the Union Board 

member. 
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An arbitration/mediation hearing was held on April 30 and 

May 1, 2 and 4, 2014, at 9:00 a.m. at the City's Human Resources 

Department Offices, 1 Van Ness Avenue, San Francisco. After the 

close of the arbitration proceedings on May 2, 2014, the Neutral 

Chairperson acted as the mediator, and the Parties through 

reason and fair compromise ultimately resolved during mediation, 

all of the impasse issues other than base wage increases. At 

the direction of the Board, pursuant to San Francisco Charter 

Section A8.409-4(q), the Parties exchanged-their final base 

wage offer on May 4, 2014. The Parties w$re unfortunately not 

able to resolve the base wage issue through further mediation. 

Thereafter, the Parties were allowed to make closing oral 

arguments pertaining to their final base wage offer, after which 

the record was considered closed. 

ISSUE ONE: BASE WAGE INCREASES 

FINAL POSITION OF THE ASSOCIATION 

Represented employees will receive the following base wage 

increases: 

Effective as of the first full pay period beginning in 
October, 2014: 3% 

Effective as of the first full pay period beginning in 
July, 2015: A-new Step 6 of 5% shall be implemented for 
all classifications represented by the bargaining unit. 

Effective as of the first- full pay period beginning in 
October, 2015: 3.25%. 



Effective July 1, 2016, represented employees will receive 
a base wage increase between 2.25% and 3.25%, depending on 
inflation, and calculated as (2.00%<CPI-U<3.00%) + 0.25%, 
which is equivalent to the CPI-U, but no iess than 2% and 
no greater than 3%, plus 0.25%. 

In calbulatin~ CPI-U, the Controller's office shall use the 
Consumer Price· Index - All Urban Consumers (CPI-U), as 
reported by the Bureau of Labor Statistics for the San 
Francisco Metropolitan Statistical Area. The growth rate 
shall be calculated using the percentage change in price 
index from February 2015 to February 2016. 

FINAL POSITION OF THE CIT~ 

Rep.resented employees will receive the following base wage 

increases: 

October 11, 2014: 3% 

October 10, 2015: 3.25% 

Effective July 1, 2016, represented employees will receive 
a base wage increase between 2.25% and 3.25%,-depending on 
inflation, and calculated as (2.00%<CPI-U<3.00%) + 0.25%, 
which is equivalent to the CPI-U, but no less than 2% and 
no greater than 3%, plus 0.25%. 

In calculating CPI-U, the Controller's Off{ce shall.use the 
Consumer Price Index - All Urban Consumers (CPI-U), ·as 
reported by the Bureau of Labor Statistical Area. ·The 
gro-wth rate shall be calculated using the percentage ~hange 
in price index from February 2015 to February 2016. 

ANALYSIS OF THE EVIDENCE 

. The criteria to be used by the Board in rendering their 

decision on the sole issue 6f appropriate base wage increases 

for the term of the successor three year MOU (effective July 1, 

2014 through June 30, 2017) for members of the Association is 

that mandated by San Francisco Charter AB.409-4 et seq. 



Specifically, San Francisco Charter A8.409-4(d) states the 

Parties must submit their last offer of settlement on each 

impasse item to the Board. This provision then states: 

The Board shall decide each issue by majority vote by 
selecting whichever last offer of settlement on that 
issue it finds by a preponderance of the evidence 
presented during the arbitration most nearly conforms 
to those factors traditionally taken into consideration 
in the determination of wages, hours, benefits and terms 
and condi.tions of public and private employment, including, 
but not limited to: changes .in the average consumer price 
index for goods and services; the wages, hours, benefits 
and terms and conditions of employment of employees 
performing similar services; the wages, hours, benefits and 
terms and conditions of employment of other employees in 
the City and County of San Francisco; health and safety of 

·employees; the financial resources of the City and County 
of San Francisco, including a joint report to be issued 
annually on the City's financial condition for the next 
three fiscal years from the Controller, the Mayor's budget 
analyst and the budget analyst for the Board of 
Supervisors; other demands on the City and County's 
resources including limitations on the amount and use of 
revenues and expenditures; revenue projections; the power 
to levy taxes and raise revenue by enhancements or other 
means; budgetary reserves; and the City's ability to meet 
the costs of the decision of the Arbitration Board. In 
·addition~ the Board shall issue written findings on each 
and every one of the above factors as they may be 
applicable to each and every issue determined in the award. 
Compliance with the above provisions shall be mandatory. 

Thus, the Board is mandated under San Francisco Charter 

A8.409-4(d) to decide the final base wage offer of the City or 

the final base wage offer of the Association. The City's final 

base wage offer is a minimum of 8.50% and a maximum of 9.50% for 

the three year term of the successor MOU. The City's final base 

wage offer is patterned after the settlement made during 



·mediation in the Local 21, Professional. and Technical Engineers, 

and San Francisco City/County arbitration case~ There have been 

at least eleven (11) other City bargaining units who have 

accepted this same base wage offer, without exception. On the 

other hand, the Association's final base wage offer is identical 

to that of the City's final base wage offer, with the one 

significant difference being the addition of a 5% step. 

Accordingly, the Association's final base wage offer equates to 

a minimllill increase of 13.50% and a maximum increase of 14.50%. 

The first factor under San Francisco Charter A8.409-4(d) 

for -consideration by the Board is the Consumer Price Index 

("CPI") £or goods and services in the area. The Parties agree 

that the relevant CPI is the Urban Wage Earners and Clerical 

-Workers _±or the San Francisco-Oakland-San Jose area. The CPI-U 

for this area has increased by 20.1% from February 2006 through 

February 2014. The compounded general wage increases for this 

bargaining unit and all other City bargaining units (since there 

has been similar or same uniform general wages increases for all 

City bargaining units during this· period of time) has. been 

13.7%. ~n addition, Proposition B Pension Enhancement/Wage 

Credit has increased by 2.9% during this period. Therefore, the 

Building Inspectors base wages have increased by nearly 17% over 

the eight-year period compared to the 20.1% increase in CPI-U 

cited for the same period. This is before accounting for the 



increases in the cost of City-paid employee benefits to health 

insurance and pen~ion contributions over the same period, which 

were the equivalent of 20.23%.in.base wage increases (5.99% for 

health insurance and 14.24% for pension). 

Clearly, the evidence establishes there is no justification 

to grant the Association's final base wage position, which adds 

a 5% step, based solely on the CPI. The City's final base wage 

offer of a minimum of 8.50% to a maximum of 9.50% for the three 

year MOU period appears to address the anticipated increases in 

the CPI. Moreover, the City's final base wage offer has been 

accepted by at least eleven (11) other City ba.rgaining units, 

without modification, whose members were and will be faced with 

the same increases in the CPI as Building Inspectors. None of 

these settled City bargaining unit groups were given an 

additional 5% wage step to offset past or anticipated CPI 

increases. 

The second factor for consideration by the Board is the 

.wages, hours, benefits·, and terms and conditions of employment 

of employees -performing similar services. This factor is 

commonly referred to as external or market comparability, 

wherein the wages, hours, benefits, and terms and conditions of 

employment of Building Inspectors in the San Francisco Bay Area 

("Bay Area") are to be ·compared to other Building Inspectors in 

comparable jurisdictions. 
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The Parties agreed on essentially the same comparability. 

groups consisting of Bay Area cities with a population of 

100,000 or more and the counties within the Bay Area. There was 

some discussion between the Parties duiing bargaining about the 

Association adding the c;::ity of Anti_och to· the comparability· 

group and Santa Cruz County being added by the City. The 

comparability data included by both Parties used the City of 

Antioch but not Santa Cruz County. Consequently, the 

·comparability group consisted of the counties of Alameda, Contra 

Costa, Marin, Napai San Mateo, Santa Clara, Solano, and. Sonoma. 

The comparability group also included the cities of Berkeley, 

Fremont, Hayward, Oakland, Antioch, Concord, ·Richmond, Daly 

City, San Jose,· Santa.Clara, Sunnyvale, Fairfield, Vailejo, and 

Santa Rosa. 

The external or market comparability data establishes that 

with regard to maximum wages paid to" Building Inspector IIs, the 

City of San Francisco· is 27.1% higher than the median (average) 

of the Bay Area group using the.City's method of calculation and 

19. 6% above average using the A·ssociati~n' s method. The 

difference in calculations ·stem from the City using the Building 

Inspector II classification (the predominate classification in 

the City) when exact classification comparisons could .be made 

with the comparables, and when not, the City used Building 

Inspector, Building Inspector I/II or a combination of 



classifications. ·The Association, on the other hand, used the 

Building Inspector II classification for comparison purposes 

when possible, and when not, used the Senior Building Inspector, 

Building Inspector I/II or used a combination. In any event, 

whether the Board uses the survey methodology of either the City 

or Association the results are the same -- the City's Building 

Inspector IIs are being paid a substantially higher maximum wp_ge 

rate then their counterparts in the comparison group. 

The same analysis r~sults occur when total compensation 

including wages, incentive pay, longevity, unif·orm, employer 

pickup, cost sharing, deferred compensation, and employer paid 

health insurance are combined and considered. The City's 

Building Inspectors are receiving total compensation 

approximately 13% higher· than their _counterparts in the 

comparison group. 

This vast difference in wages and benefits is apparently 

due to the unique inspection duties being performed by City 

inspectors involving· high rise buildings or other complex 

structures that, are not prevalent in the cities and counties in 

the comparison group. 

Clearly, the external comparison analysis, whether using 

wages alone or total compensation, strongly supports the City's 

final base wage position. There is no convincing or compelling 

evidence in the record that would justify an external market 



adjustment that would in6lude the additional 5% step sought by 

the Association. 

The third factor for consideration by the Bo~rd is the 

wages, hours, benefits, and terms and conditions of employment 

of other employees in the City and County of San Francisco. The 

Parties spent a considerable amount of time arguing that this 

factor clearly supports their respective final base wage·offers. 

The Association argues that their absolute need for an 

additional 5% wage step is mandated by the excessive amount of 

work being done by Building Inspectors during this "boom" cycle 

of· construction in the Bay Area, especially the new high rises 

being built in downtown San Francisco. Moreover, the Union 

argues that due to this .extremely heavy workload, sometimes· 

from "foundation to finish" on a new structure, the Building 

Inspectors deserye an additional 5% wage step increase since 

they are performing substantially more inspection work than 

electrical and/or plumbing inspectors on the same jobs 

represented in the City by other craft unions. 

The City argues that the Association 1 s 5% wage step demand 

is.not justified becau$e ·the Association.has not proven that 

Building Inspectors are performing substantially more 

inspections than electrical or plumbing inspectors, 'and even if 

Building Inspectors are performing more building inspections, 

there has never been a different wage for building, electrical, 
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mechanical, or housing inspectors. They are all being presently 

paid_at an annual maximum of $108,888. In fact, for at least 

the last thirty (30) years the wages paid to building, 

electrical and plumbing inspectors-have been the same· 

whether.building construction in the City was in a "bust" or 

"boom" cyc;:le, irrespective of their relative workload demands. 

·The evidence clearly establishes that Building Inspectors 

are intelligent, hard-working, ambitious, and knowledgeable City 

employees. They must know and understand the building codes 

that are continually being revised foi health and safety 

reasons. This is not an. easy task as illustrated by the number 

of building code p~blications shown at the hearing~ 

There, however, was not a compelling or convincing showing 

from the evidence, including the testimony of the Association's 

Building Inspector witnesses and an outside contractor, .that the 

Building Inspectors are performing substantially greater tasks, 

responsibilities and workloads than electrical and plumbing 

inspectors, which would justify the additional 5% step. All 

inspectors in the building trades are being affected by the 

"boom" in building construction in San Francisco and the Bay 

·Area. This is an admirable position compared to.other areas in 

the United States who are experiencing a "depressed" economy 

with buildings being destroyed rather than the· "robust" economy. 

in the Bay Area. 



In the final analysis, there was no substantial evidence to 

break the longstanding practice of Building Inspectors receiving 

the same wages as electrical and plumbing inspectors. While the 

plumbing and electrical inspectors_ have not yet settled their 

MOU for the next thr~e years, the Cit~'s final offer (premised 

on the Local 21 settlement), which has been accepted by at least 

eleveri (11) other unions, without wage modification, will be the 

norm rather than the exception~ 

Most certainly, the Association has not proven that 

Building Inspectors are comparable with Class 6281 Fire Safety 

Inspector II or any engineering positions, which was their. 

position during phases of the hearing, and alleged justification 

for their additional 5% step. Class 6331 Buildi_ng Inspectors do 

not perform fire inspection duties and responsibiliti~s that are 

being performed by employees in Class 6281. Moreover, Class 

6281 is a "deadb class with no one having been hired in that 

classific~tion £or over twenty (20) years. 

Further, Class 6331 Building Inspectors are not performing 

engineering duties and responsibilities, and they are not 

required to possess engineering degrees unlike the engineering 

classifications. 

As to the other financial factors found in San Francisco 

Charter A8.409-4(d), none of them have a bearing on this case. 

The Employer conceded that they had the financial ability, base.ct 
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upon the resources of the City and County of San Francisco, to 

fund the Associationfs final base wage offer in light of the 

projected cash reserve balances accrued during this "boom" in 

building construction. The overall economy in the Bay Area is 

robust. Moreover, the majority of the bargaining unit members 

are being .paid from a special fund, which exclusively derives 

revenue from the developers to pay for the salary and benefits 

of Building Inspectors. The fund balance in the building fu?d 

was approximately 71 million dollars ending June 30, 2013. 

An equitable approach that might be considered by the City 

in the future that was mentioned during the hearing would be the 

hiring of more Building Inspectors to alleviate some of the 

workload concerns of the Building Inspectors or consideratio~ 

could be given for smaller internal wage equity adjustments 

other than the additional 5% step sought by the Union. Internal 

wage adjustments are sometimes granted based upon greater 

workload demands and/or market adjustments. 

AWARD 

The Board has carefully considereq the f actots 

traditionally taken into consideration under San Francisco 

Charter AB. 409-4 (d) in the determination ·of the appropriate base 

wage increases for bargaining unit members for the three year 

term of the successor MOU. Based upon a preponderance of the 

evidence, in light of the factors traditionally taken into 
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considerati6n under San Francisco Charter A8.409-4(d), the 

majority of the Board concludes that the City's final base wage 

offer is to be awarded. 

Dated May 9, 2014. 

. Isl Richard John Miller 
Neutral Chairperson 

Isl D. Lawanna Preston 
City Board Member 
(Concurs) 

Isl Vincent Courtney 
Union Board Member 
(Dissents) 
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MEMORANDUM OF UNDERSTANDING 

Between and For 

THE CITY AND COUNTY OF SAN FRANCISCO 

And -

BRICKLA..YERS }..ND ALLIED CRiA.FTS, LOCAL 3 

HOD CARRIERS, LOCAL 166 

BUILDING INSPECTORS' ASSOCIATION· · 

THE NORTHERN CALIFORNIA, CARPENTERS REGIONAL COUNCIL,· 
LOCA.L22 

CARPET, LINOLEU1\:f }..ND SOFT TILE "WORKERS, LOCAL 12 
. . 

PLASTERERS A-.."1\ID CEMENT :MASONS, LOCAL· 300 

GLAZIERS, ARCIDTECTURAL METAL AND CLASS \¥0RKERS, 
LOCAL UNION NO. 718 

INTERN2A.o:TIONAL A.LLIA.~CE OF THEz'\TIUCAL ST.ACE E'MPLOYEES; 
1\:fOVING PICTURE TECIINICU ...... ~, ARTIST A.ND ALLIED CRAFTS OF THE 

UNITED ST}JES, ITS TERRITORIES}~ CA ...... ~ADA, 
LOCAL Hi 

INTER..~} ... TJONAL ASSOCU ... TION OF BRIDGE, STRUCTURAL ORNAMENTAL, 
REINFORCING m-ON WORKE~, RIGGERS } ... ND 1\4f ... CIDNERY :MOVERS, 

LOCAL377 
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AUTO, MARINE AND SPECLALTY PAINTERS, LOCAL UNION NO. 117G 

PILE DRIVERS, DIVERS, CARPENTERS, BRIDGE, \\7HA.RF .AND DOCK BUILDERS, 
LOCAL UNION NO. 34 

PLl\STERERS AND 8HOPHAND8, 
LOCAL6G 

UNITED UNION OF ROOFERS, '4r,A_..TERPROOFERS 1-...ND ALLIED JArORKERS, . 
LOCAL 40 

SHEET :METAL '410RKERS INTERNATIONAL UNION, · . 
LOCAL 104 

TEAl\llSTERS, LOCAL 853 
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ARTICLE I :-REPRESENTATION 

ARTICLE I - REPRESENTATION 

1. This Memorandum of Understanding (hereinafter "Agreement") is entered into by the 
City and County of San Francisco (hereinafter "City") through the designated 
representatives acting on behalf of the Bricklayers and Allied Crafts, Local 3; Hod 
Carriers, Local 166; Building Inspectors' Association; Northern California Carpenters 
Regional Council, Local 22;. Carpet, Linoleum and Soft Tile \Vorkers, ~ocal 12; 
Plasterers and Cement 1\{asons, Local 300; Glaziers< Architectural Metal and Glass 
"\J.Torkers, Local Union No. 718; International Alliance of Theatrical Stage Employees, 
1'.{oving Picture Technicians, Artist and Allied Crafts of the United States, Its 
Territories, and Canada, Local 16; International i\ssociation of Bridge, Structural 
Ornamental, Reinforcing kon Vlorkers, Riggers and Maehinery Movers, Local 377; 
,A.Luto, }..{arine and Specialty Painters, Local Unioa No. 1176; Pile Drivers, Carpenters, 
Bridge, Wharf and Dock Builders, Local Union No. 34; Plasterers and Shophands, 
Local 66; United Union ofR-0ofurs, Vlaterproofers and Allied \Vorkers, Local 40; Sheet 
~'fetal \Vo;rkers International Union, Local 104; Teamsters, Local 853 _(hereinafter 
"Uniontsj"). 

I.A. RECOGNITION 

2. The City acknowledges that the Union-have has been certified by the Civil Service . 
Commission as the recognized employee representative, pursuant to the provisions as 
set forth in the City's Employee Relations Ordinance for the following classifications: 

73 07 Bricklayer 
73 78 Tile Setter 

7428 Hod Carrier 

6331 Building Inspector 

6333 Senior Building Inspector 

6334 Chief Building Inspector 

7226 Carpenter Supervisor I 
723 6 Locksmith Supervisor I 
72n Carpenter Supervisor II 
73 42 Locksmith 
73 4 4 Carpenter 

Unit4 
Unit4 

Unit 10 

Unit 51 
Inspectors' 

· Association 
Unit 51 
Inspectors' 
Association 

Unit 50 
Inspectors' 
Association-

Unit 21 
. UB:it 21 
Unit 21 
UB:it 21 
Unit 21 
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3. 

7358 Pattern Maker Unit 21 Local 22 

7311 Cement Masons Unit39 Local 300 

7326 Glazier Unit 41 Local 718 
723 3 Glazier Supervisor I Unit 41- Local 718 

1766 Media Production Technician Unit6 Local 16 
1767 Media Programming Specialist Unit6 'Local 16 
1769 Media Production Supervisor Unit6 Local 16 
1777 Media Security Systems Specialist Unit6 Local 16 
1781 }.iedia Security Systems Supervisor Unit6 Local 16 
7377 Stage Electrician Unit6 Local 16 

7389 Metalsmith Unit35 Local 377 
7395 Oinamental ken Vlorker Unit 35 Local 377 
9342 Ornamental ken 

· ·worker Supervisor I Unit35 Local 377 
9346 Fusion Vlelder Unit35 Local 377 

7242 Painter Supervisor I Unit2 Local 1176 
7278 Painter Supervisor II Unit2 Local 1176 
7346 Painter Unit2 Local 1176 

9332 Piledriver Supervisor I Unit9 Local 34 
9330 PileW'orker Unit9 .Local 34 
9328 Apprentice Pile Vlorker I Unit9 Local 34 
9329 Apprentice Pile Worker II Unit9 Local 34 
7361 Plasterer Unit 14 Local 66 
9343 Rooter Unit 13 Local 40 
9344 R-0ofur Supervisor I Unit 13 Local 40 
6235 Heating and Ventilating Inspector Unit 15 Local 104 
7247 Sheet Metal Vlorker Supervisor II Unit 15 Local 104 
7376 Sheet Metal Vlorker Unit 15 Local 1_04 
9345 Sheet Metal Vlorker Supervisor I Unit 15 .·Local 104 
7393 Soft Floor Coverer Unit5 Local 12 
7394 Soft Floor Goverer Supervisor Unit5 .Local 12 
7251 Track !\.iaifitenance 
1. Workers Supervisor I "SFMT,A,. Local 853 
7355 Truck Dri';er Unit20 Local 853 

The terms and.conditions oftbis Agreement shall also be automatically.applicable to any 
. classification that is accreted to the unit covered by this Agreement during its term. This 

Agreement shall not automatically extend to bargaining units for which the Union hav-e 
has established a representative status through affiliations or service agreements. Upon 
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request of-a the Union, the City Will meet and confer concerning proposed changes to 
the bargaining units. · 

J.B. :rNTENT 

4. It is the intent of the parties signatory hereto that the provisions of this Agreement shall 
not become binding until adopted or accepted by the Board of Supervisors by 
appropriate action. 

5. Moreover, it is the intent of the .Mayor acting on behalf of the City to agree to wages, 
hours, and other terms and conditions of employment as are within the Mayor's 
jurisdiction, powers, and authority to act as defined by the Charter, state law, California 
Constitution and other applicable bodies of the law. The Mayor does not intend nor 
attemptto bind any board, commission or officer to any provisions ofthis Agreement 
over which the Mayor has no jurisdiction. 

6. It is the intent of the parties that the provisions of the main body of this J\greement 
. apply generally to all classifications of employ-ees covered by this Agreement:; except as 
otherwise limited herein to specific classifications or unions. The i\ppendices atta-ched 
apply to employees represented by specific unions, as detailed in each appendix. 

J.C. OBJECTIVE OF TBE CITY 

7. It is agreed that the delivery of municipal services in the most efficient, effective, and 
.courteous manner is of paramount importance to the City and its employees. Such 
achievement is recognized to be a mutual obligation of the parties to this Agreement· 
within their respective roles and responsibilities. · 

8. The Union recognize~ the City's right to establish and/or revise performance levels, 
Standards or norms· notwithstanding the existence of prior performance levels, norms or 
standards. Such standards, developed by usual work measurement procedures, may be 
used to determine acceptable performance levels, prepare work schedules, and to 

.. measure the performance of each employee or group of employees. The City shall meet 
and confer prior to the implementation of any production quotas. 

9. Employees who work at less than acceptable levels of performance may be subject to 
disciplinary measures in accordance with applicable Charter provisions and rules and 
regulations of the Civil Service Commission. 
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I.D. MANAGE1\1ENT RIGHTS 

10. The Union agree~ that the City has complete authority for the policies and 
administration of all City departments which it shall exercise under the provisions of 
law and in fulfilling its responsibilities under this Agreement. Said authority shall 
include the establishment of work rules and regulations not inconsistent with the terms 
of this Agreement. Any matter involvii:lg the management of goveinmental operations -
vested by law in the City and not covered by this Agreement is in the province of the 
City. 

·I.E. NO WORK STOPPAGES 

11. During the t~rm of this Agreement, there shall be no strike or lockout nor shall the 
Unions engage in a sympathy strike. The terms strike, lockout or sympathy strike shall 
be provided in Charter Section A8.346 (a) and A8.346 (b). Charter Sections A8.346 (a) 
and A8.34? (b) are attached in Appendix A. 

I.F. JOINT ADVISORY CO:Ml\fiTTEE 

12. Signatory Ufilons to the Consolidated Crafts l. ... greement and the U.A •. Local 3 8 
Agreement (collectively "the Unions") may, at their option, cause the establishment of a 

13. 

14. 

- Joint 1\dvisory Committee (Joint Committee) cornii:sting of one member appointed by 
U .A ... Local 3 8, one member appointed by the signatories to the Consolidated Crafts 
l .. greement, and tvm members appointed by the City's Employee Rillations Director, 
which shall review and attempt to resolve grie:'lances and other matters of coneem 
including, but not limited to, the uniformity of interpretation of this AgreeID.€llt. The 
Joint Committee may issue unanimous advisory non binding opinions; hov,rever, 
nothing in this section shall authoriz;e the Joint Committee to take any action that '.V-ould 
bind either the Unions or the City. Any unanimous advisory non binding opinion issued 
by the Joint Committee shall not be used by either party in any arbitratiqn proceeding 
conducted under this Agreement or in qny other adversary proceeding. No written 
opinions may be issued by the Joint Committee without the unanimous support of all 
four members. The Joint Committee shall calendar no less than four meetings per year 
on a quarterly basis. 

I.G.~ GRIEVANCE PROCEDURE 

1. 

2. 

The following procedures .are adopted by the parties to provide for the orderly 
and efficient disposition of grievances and are the sole and exclusive procedures 
for resolving grievances as defined herein. 

A grievance is defined as an allegation by _an employee, a group of einployees or 
a Union that the City has violated, misapplied or misinterpreted a term or 
condition of employment provided in this Agreement. 
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15. 

16.: 

17. 

18. 

19. 

20. 

21. 

22. 

3. 

4: 

A grievance does not include the following: 

a. 

b. 

Performance evaluations, provided however, that employees shall be 
entitled to submit written rebuttals to unfavorable performance 
evaluations. Said rebuttal shall be attached to the performance evaluation 
and placed in the employee's official personnel file. 

Written reprimands, provided however, that employees shall be entitled 
to append a written rebuttal to any written reprimand. The appended 
rebuttal shall be included in the employee's official personnel file. 
Employees are required to submit written rebuttals within twenty (20)· 
calendar days from the date of the reprimand. 

Time Limits 

The time limits set forth herein may be extended by agreement of the parties. 
Any .such extension must be confirmed in writing. For purposes of calculation · 
of time a "day" is defined as a "calendar day," including weekends and holidays. 

In the event a· grievance is not filed or appealed in a timely manner it shall be 
dismissed. Failure of the City to timely reply to a grievance .shall authorize 
appeal to the next grievance step. 

Steps of the Procedure - Non-Discipli.Iie Grievances 

a. 

b. 

Except for grievances involving multiple employees or multiple 
departments, all grievances must be initiated at Step 1 of the grievance 
procedure. 

(1) A grievance affecting more than one employee shall be filed with 
the Appointing Officer or designee at Step 3. Grievances 
affecting more than one department shall be filed with the 
Employee Relations Division at Step 4. In the event the City 
disagrees with the level at which the grievance is filed, it may 
submit the matter to the Step it believes is appropriate for 
consideration of the dispute. 

(2) The grievant may have a Union representative present at all steps 
of the grievance procedure. 

Step 1: 
An employee shall discuss the grievance informally with his/her 
immediate supervisor as soon as possible but in no case later than thirty 
(30) days from the date of the occlirrence of the act or ·th(:: date the 
grievant might reasonably have been expected to have learned of the 
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23. 

24. 

25. 

26. 

27. 

28. 

alleged violation being grieved. 

If the grievance is not resolved. within seven (7) days after contact with 
the immediate supervisor, the grievant will submit the grievance in 
writing to the immediate supervisor on a mutually agreeable grievance 
form. The grievance will set forth: 

1. the facts of the grievance; 
2. the terms and conditions of employment claimed to have 

been violated, misapplied or misinterpreted, and_ 
3. · the remedy or solution being sought by the grievant. 

Th.is form should be attached to any request to move the grievance to 
each successive step in the grievance procedure. 

The immediate supervisor shall respond in writing within ten (10) days 
following receipt of the written grievance. 

4-h Step 2: 
} .. grievant If the Union is dissatisfied With the immediate supervisor's 
response at S~ep .1 may appeal to the Appointing Officer or designee, in 
writing, within fifteen (15) days ofreceipt of the Step 1 response. The 
Appointing Officer or designee may convene a meeting within twenty 
(20) days with the grievant and/or the grievant's Union representative. 
The Appointing Officer or designee shall respond in writing within 
twenty (20) days of the hearing or receipt of the grievance, whichever is 
later. 

e .!I- . Step 3: 
A grievoot If the Union is dissatisfied with the Appointing Officer's 
response at Step 2 may appe~ to the Employee Relations Director at the 
Employee Relations Division ("ERD"), in writing, within twenty (20) 
days of receipt of the Step i response. ERD may convene a grievance 
meeting within twenty (20) days with the grievant and/or the grievant's 
Union. The Director or designee shall respond to the grievance in 
writing within twenty (20) days of the meeting or, if none is held, within 
twenty (20) days of receipt of the appeal. 

Arbitration . 
If the Union is dissatisfied with the Step 3 response, it may invoke 
arbitration by notifying the Employee Relations Director at ERD, in 
wiiting, within twenty (20) days ·of the Step 3 response. 
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28.a ·. 

29. 

30. 

31. 

32. 

33. 

34. 

5. Selection of the Arbitrator 

6. 

a. The City and the Union must commence selecting the arbitrator and 
scheduling the arbitration within thirty (30) calendar days of the · 
union's receint ofERD's letter acknowledging the Union's letter 
moving the matter to arbitration. 

a;. b. When a matter is appealed to arbitration the parties shall first attempt to 
mutually agree upon an Arbitrator to hear the matter. In the event no 
agreement is reached within five (5) working days, or any extension of 
time mutually agreed upon, the parties shall request that the State 
Mediation and Conciliation Service ("SMCS") provide the parties with a 
list of seven (7) potential arbitrators. The parties, by lot, shall alternately 
strike names from the list, and the name that remains shall be the 
arbitrator designated to hear the particular matter. 

&. c. The parties may, by mutual agreement, agree to an alternate method of 
arbitrator selection and appointment, including, the expedited 
appointment of an arbitrator from a list provided by the SMCS. 

Steps of the Procedure - Disciplinary Grievances 

Permanent non-probationary employees may grieve (appeal) s~spensions, 
disciplinary demotions or discharges. 

a 

b. 

c. 

Step 1: 
The grievant and/or the Union shall submit in writing to the Appointing 
Officer or designee a grievance appealing the discipTuiary action within 
fifteen (15) days of the mailing date of the written notice imposing 
discipline. The grievance shall set forth the basis of the appeal. The 
Appointing Officer or designee shall respond within fifteen (15) days 
following receipt of the appeal. 

Step 2: 
The Union may appeal the Appointing Officer's response to the 
Employee Relations Director at the Employee Relations Division 
("ERD"), in writirig within ten (.10 days)~ ERD may convene a grievance 
meeting within twenty (20) days with the grievant and the grievant's 
union. The Director shall respond to the grievance in writing within 
twenty (20) days of the meeting, or if none is held within twenty (20) 
days of receipt of the appeal. 

If~e Employee Relations Director's response is unsatisfactory only the 
Union may file a written appeal to arbitration. This appeal must be filed 
with the Employee Relations Director at ERD no later than fifteen (15) · 
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3.5. 

36. 

37. 

38. 

39. 

40. 

41. 

7. 

8. 

d. 

e. 

days following issuance of the Step 2 response. 

Selection of the Arbitrator 
Arbitrators shall be selected in the same manner as in non-disciplinary 
grievances. 

Expedited Arbitration . 
Grievances of disciplinary suspensions of not greater than fifteen (15) 
days, and grievances of contract interpretation where the remedy 
requested would not require approval by the Board of Supervisors shall 
be resolved through an expedited arbitration process; however, by mutual 
agreement, the parties may move such matters out of the expedited 
process to regular arbitration procedures provided herein. 

The expedited arbitration shall be conducted before an arbitrator, to be 
mutually selected by the parties, and who shall serve until the parties 
agree to remove him/her or for tw~lve months, whichever comes first. A 
standing quarterly expedited arbitration schedule will be established for 
t.4.is process. The parties agree not to utilize court reporters or electronic 
transcription. The parties further agree not to utilize post-hearing briefs. 

Each party shall bear its own expenses in connection therewith. All fees 
and expenses of the arbitrator shall be borne and paid in full and shared 
equally by the parties. 

In the event that an expedited arbitration hearing is canceled resulting in 
a cancellation fee, the party initiating the request or causing the 
cancellation shall bear the full cost of the cancellation fee, unless a 
mutually agreed upon alternative is established. 

For Fiscal Year 2012 2013, tThe City agrees to schedule two arbitrators 
per n:i.ori.th available to conduct expedited arbitrations. The City may, at 
its sole discretion, cancel any expedited arbitration sessions in time to 
avoid a caneellation fee if there are no expedited arbitrations calendared 
for that month. Additional arbitrators may be scheduled for Fiscal Year 
2013 2014, if the City aild the Union agree that there is sufficient 
demand to do so. · 

Authority of the Arbitrator 

The arbitrator shall have no authority to add to, subtract from, modify or amend 
the terms of this Agreement. The decision of the Arbitrator shall be final and 
binding on all Parties. 

Fees and Expenses of Arbitration 
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42. 

43. 

44. 

45. 

46. 

47. 

48. 

49. 

50. 

9. 

10. 

11. 

12. 

Each party shall bear its own expenses in connection with the arbitration, 
including, but not limited to, witness and attorney's fees, and any fees for 
preparation of the case. Transcripts shall not be required except that either party 
. may request a transcript. The party making such a request shall be solely 
responsible for the cost. All fees and expenses of the arbitrator and the court 
reporter, if any, shall be split equally between the parties. Individuals who may 
have direct knowledge of the circumstances relating to the grievance may be 
present at the request of either party at the hearing. If such individuals are 
employees of the City, they shall be compensated at their usual rate of pay for 
any time spent traveling to or from, a.Ild attending the arbitration hearing. 

H_earing Dates and Date of Award 

The parties shall make their best efforts to schedule hearings within forty ( 40) 
days of selection of an arbitrator. Awards shall be due within forty ( 40) days 
following the receipt of closing arguments. As a condition of appointment, 
arbitrators shall be advised of this requirement and shall certify their willingness 
to abide by these time limits: · 

Any claim for monetary relief shall not extend more than forty-five ( 45) day~ 
_vrior to the filing of a grievance, unless considerations of equity or bad faith 
justify a greater entitlement. 

"Skelly" Rights 

A permanent non-probationary employee subject to discipline or discharge, shall 
be entitled, prior to the imposition of that discipline or discharge, to a meeting 
and to the following: · 

a A notice of the proposed action; 

b. The reasons for the proposed discipline; 

c. · A copy of the charges and the materials upon which the action is based, 
·and 

d. The right to respond, either orally or in writing, to the authority initially 
imposing the discipline. 

During the term of this Agreement, the City's Department of Human Resources 
(DHR) will keep track of Union grievances as follows. For each grievance at 
each step of the grievance process, the Union shall be responsible for mailing (or 
emailing) a copy of the grievance, as well as notification that the grievance is 
being moved to the. next step, to a person designated by the City's Employee 
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51. 

52. 

53. 

54. 

55. 

56. 

Relations Director. The Union shall als.o be responsible for notifying DHR's 
designee in writing that the grievance is being moved to arbitration and 
identifying who the grievance was handed to at Step 1. For each grievance, 
where the Union has notified DHR as described above, DHR ~hall record: (a) 
when the grievance was filed; (b) when the grievance was moved to each 
successive step; ( c) when the arbitration was calendared for arbitration; ( d) when 
the arbitration took place; and ( e) when the arbitration decision was issued or, in 
the alternative, whether the grievance was resolved in another manner; provided, 
however, that DHR shall only be responsible for recording the cited information 
if the Union provides it. . .· 

I.H.G .. OFFICIAL REPRESENTATIVES AND STEW ARDS 

1. 

2. 

OFFICIAL REPRESENTATIVES 

The Union may select up to the number of employees as specified in the· 
Employee Relations Ordinance for purposes of meeting and conferring with the 
City, ·during the employee's regular duty or work hours without loss. in 
compensation, on matters within the scope of representation. If a situation 
should arise where the Uruon beli~ves that more than a total of five ( 5) employee 
members should be present at such meetings, and the City disagrees, the Union 
shall discuss the matter with the Employee Relations Director and the parties 
shall attempt to reach agreement as to how many employees shall be authorized 
to participate in said meetings. 

a. 

b. 

The organization's duly authorized representative shall inform in 
writing the department head or officer under whom each selected 
employee member is employed that such employee has been 
selected. 

No selected employee member shall leave the duty or work 
station, or assignment without specific approval of appropriate 
Employer representative. 

In scheduling meetings, due consideration shall be given to the operating needs 
and work schedules of the department, division, or section in which the 
employee members are employed. 

STEWARDS 

a. 

b .. 

The Union shall furnish the City with an accurate written list of stewards 
and alternate stewards. The Unions may submit amendments to this list 
at any time because of the perriianent absence of a designated steward .. If 
a steward is not officially designated in writing by a Union, none will be 
recognized for that area or shift. 

The Unions recognize that it is the responsibility of the steward to assist 
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57. 

58. 

59. 

60. 

61. 

3. 

c .. 

d. 

e. 

in the resolution of grievances at the lowest possible level. 

Upon notification of a designated management person, stewards or 
designated officers of the Unions subject to management approval which 
shall not be unreasonably withheld shall be granted reasonable release 
time to investigate a.Ild process grievances a.Ild appeals. Stewards shall 
advise their supervisors of the area or work location where they will be 
investigating or processing grievances. The Union will attempt to insure 
that steward release time will be equitably distributed. _ 
Stewards shall be responsible for the performance of their work load, 
consistent with release time approved pursuant to rules established 
herein. 

In emergency situations, where immediate disciplinary action is taken 
because of an alleged violation of law or a City departmental rule 
(intoxication, theft, etc.) the steward shall not unreasonably be denied the 
right to leave his/her post or duty if requested by the employee for 
purposes of representation. 

Stewards shall not interfere with the work of any employee. It shall not 
constitute interference with the work of an employee for a steward, in the 
course of investigating or processing a grievance, or a disciplinary action, 
to interview an employ~e during the employee's duty time. 

BUILDING 1NSPECTORS' ASSOCIATION TIME OFF FOR GRIEVANCE 

For additional Building Inspectors' i .. ssociation provisions regarding Time Off 
For Grievances, see Appendix B. If an employee desires the assistance of a 
representative of the Association in the processing of a grievance, the City 
agrees to permit one (I) Association representative and any coworkers who may 
reasonably be needed in the processing of the grievance, reasonable time off 
during regular work hours, without loss of compensation or other benefits for 
this purpose . . The grievant and/or authorized representative shall obtain the 
approval of their immediate supervisor or other authorized departmental 
super"Visor before leaving their duty or work station or assignment for the 
purpose of processing a grievance. 

1.1.H UNION SECURITY 

L AUTHORIZATION FOR DEDUCTIONS 

The City shall deduct Union dues, initiation foes, premiums for insurance 
programs and political action fund contributions from an employee's pay upon 
receipt by the Controller of a form authorizing such deductions by the employee. 
The City shall pay over to the designated payee all sums so deducted. Upon 
request of a Union, the Controller agrees to meet with the Union to discuss and 
·attempt to resolve issues pertaining to delivery of s.ervices relating to such 
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deductions. 

2 . DUES DEDUCTIONS 

. 62. · Dues deductions, once initiated, shall continue until the authorization is revoked 
in writing by the employee. For the administrative convenience of the City and 
the Unions, an employee may only revoke a dues authorization by delivering the 
notice of revocation to the Controller during the two week period prior t~ the 
expiration of this Agreement The revocation notice shall be delivered to the 
Controller either in person at the Controller's office or by depositing it in the 
U.S. Mail addressed to the. Payroll/Personnel Services Division, Office of the 
Controller, One South Van Ness Ave., 8th.Floor, SanFrancisco, CA 94103; 
Attention: Dues Deduction. The City shall deliver a copy of the notices of 
revocation of dues deductions authorizations to the Union within two (2) weeks 
of receipt 

63. 

64. 

I.J.I AGENCY SHOP 

1. 

2. 

APPLICATION 

Except as provided otherwis~ herein, the provisions of this section shall apply tci 
all employees of the City in all classifications represented by the Unions in 
represented units when on paid status. These provisions shall not apply to 
individual employees of the City in represented units who have been properly 
and finally determined to be management, confidential or supervisory employees 
pursuant to Section 16.208 of the Employee Relations Ordinance. Except when 
an individual employee has filed a challenge to. a management, confidential or 
supervisory designation, the Employee Relations Director and the Union shall 
meet as necessary for the purpose of attempting to make such determinations by 
mutual agreement. The Employee Relations Director sh.all give the Union no 
less than ten (10) working days prior notice of any such proposed designation. 
Disputes regarding such designations shall be promptly resolved pursuant to 
Section 16.208 (b) of the Employee Relations Ordinance. 

IMPLEMENTATION 

An agency shop shall be implemented within representation units or sub-units 
when: 

a.· Election 
65. The Uirion has requested, in writing, an election on the issue, to 

be conducted by the State Mediation and Conciliation Service 

66. 
b. 

· and 50% plus one of those voting favor agency shop, or 

Two-thirds (2/3) Membership 
The Union makes_ a showing that 2/3 of the employees within the 
unit or sub-unit are dues paying members of the Union, or 
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67. 

68. 

69. 

70. 

71. . 

72. 

73. 

3. 

4. 

5. 

c. New Employees 
The Union requests, in writing, an agency shop be impleinented 
for all employees hired after a date to be agreed to by the Union 
and the Employee Relations Division. 

SERVICE FEE 

Upon such an event occurring, employees of the City in the particular unit or 
subunit, except as set_ forth below, shall, .as a condition of continued 
employment, become and remains a member of the Union, or in lieu thereof, 
shall pay a service fee to the Union. The fair share service fee payment shall be 
established annually by the Union, provided that such fair share agency shop 
service fee will be used by the Union only for the purposes permitted by law. 

The Union shall comply with the requirements set forth in Chicago Teachers 
Union v. Hudson, 475 U.S. 292 (1986) for the deduction of agency shop fees. 
Annually, the Union shall certify in writing to the City that the Union. have 
complied with the requirements set forth in this section and in Hudson, 475 U.S. 
292. 

· FINANCIAL REPORTING 

Annually, the Union will provide an explanation of the fee and sufficient 
financial information to enable the Jarr share service fee payer to gauge the 
appropriateness of the fee. The Union will provide a reasonably prompt 
opportunity to challenge the amount of the fee before an impartial decision 
maker not chosen by the Union and will make provision for an escrow account 
to hold amounts reasonably in dispute while challenges are pending. 

RELIGIOUS EXEMPTION· · 

Any employee of the City in a classification described herein, who is a member 
of a bona fide religion, body or sect which has historically held conscientio'us 
objections to joining or financially supporting a public employee organization 
and is recognized by the National Labor Relations Board to hold such objections 
to Union membership, shall upon presentation of proof of membership and 
historical objection be relieved of any obligation to pay the reqllired service fee, 
and such employee shall make a qualified contribution at the time and manner 
herein prescribed. · 

a The Qualified Charitable Contribution shall be a sum equal to the 
service fee and shall be paid at the times said fees would 
otherwise be due and payable if the employee were not exempt 
under this provision. · 

b. The Qualified Charitable Contribution shall be paid to any 
qualified ~'non-religious non-labor" charity so long as such . 
charify remains exempt from taxation under Section 501(c)(3) of 

· the Internal Revenue Code. · 
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74. 

75. 

76. 

77. 

78. 

79. 

6. 

7. 

c. Payment of Qualified Charitable Contributions by persons and at 
the times and manner described in this paragraph shall be a 
condition precedent to continued employment. The employee 

. shall supply the City and Union with an acknowledgement of 
receipt from the qualified charity or other satisfactory evidence on 
a monthly basis that the Qualified Charitable Contribution has 
been paid in a timely fashion. 

PAYROLL DEDUCTION 

The Union shall provide the Employee Relations Director and the City with a 
current statement of membership fees and service fees. Such statement of 
membership fees and service fees shall be amended as necessary. The City may 
take up to thirty (30) days to implement such changes. Effective the second 
complete pay period commencing after the election or request or showing 
described in (b) and each pay period thereafter, the Controller shall make 
membership fee or service fee deductions, as appropriate, from the regular 
periodic payroll warrant of each City employee described in (a) thereof, and each 
pay period thereafter, the City shall make membership fee or service fee 
deductions, as appropriate, from· the regular payroll warrant of each such 
empkiyee. Nine (9) working days following payday the City will promptly pay 
over to the Union(s) all sums withheld for membership or service fees. 

TE.t.J\iSTERS, LOCAL 853 (APP. K) 
For Teamsters, Loeal 853 provisions regarding D.R.I.V:E. Contributions By 
Cheek Off, see f ... ppendix K. 

EMPLOYEE LISTS 

a 

b. 

c. 

The City shall also provide with each payment a list of empfoyees paying 
membership fees and a list of employees paying service fees. All such 
lists shall contain the employee's name, employee number, classification, 
department number and amount deducted. 

A list of all employees including those newly hired into the unit in 
represented classes shall be provided to the Unions monthly: Nothing in 
this section shall be deemed to have altered the City's current obligation 
to inake insurance program or political action deductions when requested 
by the employee. 

Upon presentation to the City by the Union(s) of a packet of information 
concerning agency fee rights and obligations of employees, Union 
membership application, dues deduction authorization forms, and other 
similar information, regarding the Union, the City shall distribute this 
packet, along with initial employment materials, to all employees who 
enter the unit covered by this Agreement, either as new hires, transferees, 
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ARTICLE I -REPRESENTATION 

80. 

8. 

or otherwise. 

INDEMNIFICATION 

The Union agree to indemnify ai:ld hold the City harmless for any loss or damage 
arising from ·the operation of this section. 

I.K.J: BULLETIN BOARDS 

81. Upon request by the Union, departments shall provide reasonable space on bulletin 
boards for use by the Union to comniunicate with its represented employees. 

I.L. APPRENTICESHIP PROCRAJ\4 
82. The parties. agree to meet to discuss the development of mutually ag:Feeable 

apprenticeship programs. The specific provisions of the apprenticeship programs shall 
be subject to agreement bet\v-een 1.he City, the Civil 8en7i:ce Commission (where 
appropriate), and the Union{s). 

83. The follov.'ingjoumey level classes ("f...pprenticeable Classes") shall be eligible for an 
apprenticeship program: 

73 07 Bricklayer 
73 78 Tile Setter 
73 4 2 Locksmith 
73 4 4 Carpenter 
7358 Pattern }.1aker 
7311 Cement }.{ason 
7326 Glazier 
73 95 Ornamental ken Vlorker 
93 4 6 Fusion \\'elder 
73 4 6 Paillter 
93 3 0 Pile\v-orker 
73 61 Plasterer 
9343 Ri:mfer 
73 76 Sheet }.'letal V.'orker 

1.K. UNION ACCESS 

83a. The Union shall have reasonable access to all work locations to verify that the 
terms and conditions of this Agreement are being carried out and for the purnose 
of conferring with employees, nrovided that access shall be subject to such rules 
and regulations immediately below. as well as to such rules and regulations as may 
be agreed to by the denartment and the union. Union access to work locations will 
not disrupt or interfere with a department's mission and services or involve any 
oolitical activities. 
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ARTICLE I-REPRESENTATION 

83e .. 

Union representatives have a reasonable right of access to non-work areas 
<bulletin boards. employee lounges and break rooms) and to hallways. in order to 
reach non-work areas to verify that the terms and conditions of this Agreement are 
being carried out and for the numose of conferring with employees. 

Union representatives must identify themselves upon arrival at a City department. 
Union representatives may use denartment meeting space with a reasonable 
amount of notice. subject to availability. · 

In work units where the work is of a confidential nature and in which the 
department reauires it of other non-employees. a department may require that 

. union representatives be escorted by a department representative when in areas 
where said confidential work is taking place. 

Nothing herein is intended to disturb existing written departmental union access 
policies. Further. departments may imnlement additional rules and regulations 
after meeting and conferring with the Union. 
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ARTICLE II -EMPLOYMENT CONDITIONS 

'84. 

85. 

86. 

87. 

ARTICLE II - EMPLOYMENT CONDITIONS 

II.A. NON DISCRIMINATION 

1. . The City and the Union agree that this Agreement shall be administered in a 

2. 

nondiscriminatory manner and that no person covered by this Agreement shall in 
any way be discriminated against because of race, color, creed, religion, sex, 
sexual orientation, gender identity, national origin, physical or mental disability, 
age, political affiliation or opinion or unio:ri membership or activity, or non­
membership, nor shall a person be subject to sexual harassment. 

Discrimination as used herein shall mean discrimination as defined by Title VII 
of the 1964 Civil Rights Act, as amended, the Civil Rights Act of 1991, the 
California Fair Employment and Housing Act, the Americans with Disabilities 
Act, the California and United States Constitutions, the Equal Pay Act of 1963, 
the Age Discrimination in Employment Act of 1967, the Civil Rights Acts of· 
1866, and any other lav1s and regulations relating to employment discrimination. 

A complaint of discrimination or sexual harassment may, at the option of the 
employee, group of employees, or a Union, be processed through the grievance 
and arbitration procedures ofthis Agreement, or through the applicable Civil 
Service Rules, the City Administrative Code and federal and state law. 
:Provided, however, if the employee, group of employees, or a Union elects to 
pursue remedies for discrimination or sexual harassment complaints outside the 
procedures of the Agreement, it shall constitute a waiver of the right to pursue 
that complaint through the grievance and arbitration process. 

Il.B. AMERICANS WITH DISABILITIES ACT 

The parties agree that _they are required to provide reasonable accommodations for 
persons.with disabilities in order to comply with the provisions of Federal, State and 
local dis.ability anti-discrimination statutes including the Americans with Disabilities 
Act and the Fair Employment and Housing Act. The parties further agree that this . 
Agreement shall be interpreted, administered and applied so as to respect the legal rights 
of the parties. The City reserves the right to take any action necessary to comply 
therewith. 

n.c. PROBATIONARY PERIOD 

88. · The probationary period as defined and administered by the Civil Service Commission 
shall be: 

89. 2080 hours for new appointees. 

90. 1040 hours for a promotive appointment. 
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91. 

92. 

93. 

94. 

95. 

96. 

97. 

520 hours for any other appointment type (i.e. bumping, transfers). 

Upon permanent appointment, time worked as a provisional appointment in the 
same classification under the same appointing authority shall be treated as time 
worked and credited to the employee's probationary period as defined and 
administered by the Civil Service Commission. Provided however, upon 
permanent appointment, all employees must serve no_ less than a 173 hour 
probationary period as defined and administered by the Civil Service 
Commission _regardless of time worked in the provisional appointment. 

The parties employee and the Apoointing Officer or designee may extend the 
duration of the probationary period by mutual consent in writing. The City shall 
give notice to the Union at the time that it seeks to extend an employee's 
probationary period. 

II.D. PERSONNEL FILES 

1. 

2. 

3. 

4. 

Only one (1) official personnel file shall be maintained on any single employee. 
The official file shall be located in the Department's personnel office unless 
another location is designated and the employee notified in writing. Each 
employee shall have the right to review the contents of his/her official personnel 
file upon request. Nothing may be removed from the file by the employee but 
copies of the contents shall be provided to the employee at his/her request 
Copies in excess of 100 pages shall be at a charge of ten (10) cents per page. 

An employee shall have the opportunity to review, sign and date any and all 
material to be included in the file. The employee may .also attach a response to 
such.materials. within thirty (30) days of receipt. All material in the file must be 
signed and dated by the author, except for routine payroll and personnel 
administration documents. The City may transmit documents to the employee at 
the employee's last known address by means of U.S. mail or hand delivery, 
except disciplinary notification which must be sent by certified mail when the 
employee is on leave . 

. With the approval of the Appointing Officer or designee, the· employee may 
include material relevant to his/her performance of assigned duties in the file. 

Upon request of an employee subject to ~e approval of the Appointing Officer . 
or designee, material relating to disciplinary action in the employee's file which 
has been in the file for more than two (2) years may be "sealed:' (i.e. shall 
remain confidential) to th~ maximum extent legally permissible, provided the 
employee has had no subsequent disciplinary action since the date of such prior 
action. The envelope containing the sealed documents will be retained in the 
employee's personnel file, to be opened only for purpose of assisting the City in 
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98. 

99. 

defending itself in legal or administrative proceedings. In no event will the 
sealed material be used for disciplinary proceedings against the individual in 
whose file the document (s) have been sealed. Performance evaluations are 
excluded from this provision. 

5. The above provision shall not apply in the case of employees disciplined due- to 
misappropriation of public funds or property; misuse or destruction of public 
property; misconduct stemming from drug or alcohol abuse; mistreatment of 
persons (except mere verbal altercations not involving discrimination or threats 
of violence); acts which would constitute a felony or misdemeanor involving 
moral turpitude; and/or acts which present an immediate danger to the public 

· health and safety. 

6. No action to impose discipline against an employee shall be :initiated more than -
thirty (30) days from the date the employer knows of the conduct after diligent 
and timely investigation except for conduct which would constitute the 
commission of a crime. Presentation of the charging letter will signify the 
initiation of the disciplinary action. The discipline imposed may take into 

_ account conduct that is documented in the employee's personnel file or was the 
subject of a prior disciplinary action. 

Il.E. JlJRY DUTY 

· 100. An employee shall be excused from work on a work day on which she/he performs jury 
services, providing she/he gives prior notification to her/his supervisor. 

101. Employees assigned to jury ·services whose regular work assignments are_swing, . 
graveyard, or weekend shifts shall not be required to work those shifts when performing 
jury service, providing she/he gives prior notification to her/his supervisor. 

102. Employees shall be required to provide proof of jury service to verify actual appearance 
for each day of juiy service. 

Il.F. SUBSISTENCE PtX 

103. The City agrees to provide any eligible employee covered by this A..greement v;ith daily 
subsistence pay in accordance '.vith the Annual Salary A .. ppropriation Ordinance, Section 
-!+. 

'104. 

II.-G. E WORKFORCE REDUCTION (BUILDING INSPECTORS' ,A_,..SSOCU..TION) 

For Building Inspectors' i\:ssociation provisions regarding Vlorkforce Reductions, see 
l .. pp_end.Di B. The City and Union acknowledge that there has been and may continue to 
be a reduction in the City workforce primarily as a result of reduced revenue and 
inflati_on. -- -
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105. 

106. 

107. 

108. 

109. 

110. 

111. 

112. 

113. 

i. The City recognizes its legal obligation to meet and confer in good faith and enfi:eavor 
to reach agreement on employee workloads. 

ii. The City shall provide written information relating to staffing levels and workloads in a 
given department, upon written request to the Director of Building Inspection or the 
appointing authority in other City agencies, where inspectors covered by this 

·Agreement are employed 

Il.H. SUBCONTRACTING 
Subcontracting of Work-City Charter Section 10.104-15 

1. "PROP. Y' CONTRACTS 
a. 

b. 

c. 

d. 

The City agrees to notify the Unions no later than the date a department 
sends out Requests for Proposals when contracting out of a City service 
and authorization of the Board of Supervisors is necessary in order to 
enter into said contract. 

Upon request by the Union, the City shall make available for inspection 
any and all pertinent background and/ or documentation relating to the 
service con~mplated to be contracted out. 

Prior to any final action being taken by the city to accomplish the 
contracting out, the City agrees to hold informational meetings with the 
Union to discuss and attempt to resolve issues relating to such matters 
including, but not limited to: 

(1) · possible alterlla.tives to contracting or subcontracting; 

(2) questions regarding current and intended levels of service; 

(3) questions regarding the Controller's certification pursuant to 
Charter Section 10.104-15, 

( 4) questions relating to possible excessive overhead in the City's 
administrative-supervisory/worker ratio; and 

(5). questions relating to the effect on individual worker productivity 
by providing labor saving devices; 

The City agrees that it will take all appropriate steps to ensure the 
·presence at said meetings of those officers and employees (excluding the 
Board of Supervisors) of the City who are responsible in some manner 
for the decision to contract so that the particular issues may be fully 
explored by the Union and the City. 
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114. 

115. 

116. 

117. 

118. 

119. 

2. ADVANCE NOTICE TO UNIONS ON PERSONAL SERVICES CONTRACTS 

a. Departments shall notify the Unions of proposed personal services 
contracts where such-services could potentially be performed by 
represented classifications. At the time the City issues a Request for 
Proposals ("RFP")/Request for Qualifications ("RFQ"), or thirty (30) 
days prior to the Submission of a PSC request to the Department of 
Human Resources and/or Civil Service Commission, whichever occurs 
first, the City shall notify the affected union. of any personal services 
contract(s), including a copy of draft PSC summary form, where such 
services could potentially be performed by represented classifications. 

b. If an affected Union wishes to meet with a department over a proposed 
personal services contract, the affected union must make its request to 
the appropriate department within two weeks after the union's receipt ·of 
the department's notice. 

c. The parties may discuss possible alternatives to contracting or 
subcontracting and whether the department staff has the expertise and/or 
facilities to perform the work. Upon request by the affected Union, the 
City shall make available for inspection any and all pertinent background 

. and/or documentation relating to the service contemplated to be 
contracted out. 

d. In order to ensure that the parties are fully able to discuss their concerns 
regarding particular proposed contracts, the City agrees that it will take 
all appropriate steps to ensure that parties (excluding the Board of 
Supervisors and other boards and commissions) who are responsible for 
the contracting-out decision(s) are present at the meeting(s) referenced in 
paragraph b. 

e. The City agrees to provide affected unions with notice(s) of departmental 
commissions and Civil Service Commission meetip_gs during which 
proposed personal services contracts are calendared for consideration, 

· where such services could potentially be performed by represented 
classifications. . · 

3. AIJV:ANCE NOTICE TO E:ti.4PLOYEE ORGAJ'ITZf.cTIONS OF THE · 
COl'lSTRUCTIO"NJMj\J1'ITENANCE OR JOB ORDER CONTRACTS 

a .At the time the City issues an invitation fur a Construction&faintenance 
or Job Order Contract, the City shall notify the affected Union and also 
notifythe San Francisco Building and Construction Trades Council of 
any construction/maintenance or job order contract(s) where such 
services could potentially be performed by represented classifications. 
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120. 

121. 

122. 

123. 

II.I. 

124. 

II.J. 

125; 

.11.K. 

126. 

b. 

c. 

d. 

e. 

Y..venty days prior to the time the City issues a Task Order/Vlork Order 
funded by a Construction&4aintenance or Job Order Contract, the City 
shall notify the affected Union and also notify the San Franeisco 
Building and Construction Trades Council of any such task order/vrork 
effier.. 

If an employee organization wishes to meet vlith a department over a 
proposed construction/maintenan-0e contract and/or task order/ .. .,vork 
order, the employee organization must make its request to the appropriate 
department within ten calendar days after the receipt of the department's 
.notice. The parties shall meet and discuss, vt'ithin ten calendar days of 
receipt of request to meet and discuss possible alternatives to contracting 
or subcon~cting and '.vhetlli3£ the department staff bas the expertise 
and/or facilities to perform the \.Vork. Upon request by the employee 
organizatioB; the City shall make available for inspection any and all 
pertinent background an<l/or doeuillentation relating to the service 
contemplated to be contracted out: 

In order to ensure that the parties are fully able to discuss their coooerns 
regarding particular proposed contracts, the City agrees that it will take 
all appropriate steps to ensure that parties (excluding the Board of 
Supervisors and other boards and commissions) \vho are responsible for· 
the contracting out decision(s) are present at the meeting(s) refSreooed in 
paragraph c. 

The City agrees to provide the San Francisco Building Trades Council 
•.vith notice(s) of departmental commissions and Civil Sei-vice 
Commission meetings during which proposed construction/maintenance 
contracts are calendared for consideration, where such senrices could 
potentially be performed by represented classifications. 

SENIORITY (TEA~4STERS, LOCAL 853; APP. K) 

For Teamsters, Local 853 provisions regarding Seniority, see i". .. ppendix K. 

SHIFT BIDDING (fEA1VlSTERS; LOCAL 853; APP. K) 

For Teamsters, Local 853 provisions regarding Shift Bidding, see i\ppendix K. 

TRUCK DRIVER ASSIGNMENTS (TEM4STERS, LOCAL 853; APP. K) 

For Teamsters, Local 853 provisions regarding Truck Driver Assignments, see 
Appen<lix K. 
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11.L. CO:MMERCL'\L LICENSE UPGRADES (TEAlVCSTERS, LOC.U. 853; ,.\PP. K) 

127. For Teamsters, Local 853 provisions regarding Commercial License Upgrades, see 
.1\ppendix K. 

II.JV(. FEES FOR ADDITIONAL LICENSE ,_A_.....~/OR ENDOR8El\4ENTS TO A 
COl\flVlERCML DRIVERS LICENSE (TEAl\4STERS, LOCAL 853; ,.\PP. K) 

128. For Teamsters, Local 853 provisions regarding Fees for },..dditional License and/or 
Endorsements to a Comm!*cial Drivers License, see f .. ppendix K. 

II.N.l ltllNIMUM NOTICE FOR DISPLACEMENTS 

129. For Fiscal Years 2012 2013 and 2013 2014 only, •!The City will provide ten (10) 
business days' notice to employees who are subject to displacement due to layoffs. To 
the extent this notice period extends beyond the date the displacing employee is to start 
in the position, the employee who is to be displaced will be placed in a temporary 
exempt position in his/her classification and department for the remainder of the notice 
period. 

11.{).J;. UTILIZATION OF PROP F AND TEMPORARY EXEMPT EMPLOYEES 

130. The.Human Resources Director agrees to work with City depart:ip_ents to ensure proper 
utilization of Proposition F and temporary exempt ("as needed") employees when such 
positions would more appropriately or efficiently be filled by permanent employees. In 
addition, the City will notify holdovers in represented classifications of any recruitment 
for exempt positions in their classifications. 

11.P.K. BARGAINING UNIT WORK 

131. The City agrees that it will not assign work currently performed by employees under this 
Agreement to City employees in other bargaining units. 
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132. 

133. 

134. 

ARTICLE ID - PAY, HOURS AND BENEFITS 

ID.A. WAGES 

1. WAGES 

Represented employees will receive the following base wage increases: 

Effective July 1, 2013: 1% 

Effective January 4, 2014: 1 % 

Effective March 29, 2014: 1 % 

Effective October 11. 2014: 3% 

Effective October 10. 2015 3.25% 

Effective July 1. 2-016. represented employees will receive a base 
. wage in.crease between 2.25% and 3.25%. dependin.g on inflation. 
and calculated as (2.00% < CPI-U < 3.00%) + 0.25%. which is 
equivalent to the CPI-U. but no less than 2% and no greater than 
3%. nlus 0.25%. 

In calculating ep1.:u. the Controller's Office shall.use the Consumer 
Price Index- All Urban Consumers (CPI-ID. as reported by the 
Bureau of Labor Statistics for the San Francisco Metronolitan 
Statistical Area. The growth rate shall be calculated using the 
percentage change in price index from February 2015 to February 
2016. 

All base wage increases shall be rounded t6 the nearest salary schedule. 

CilliSOLIDA:TED MOU BillITJS 

In recognition of the participating Unions agreeing to be covered by the 
provisions of a single agreement, covered employees shall be paid a one time 
lump slHil bonus of$500. Payment shall be made in July 2006. 

ID.B~NANCE ANI) CHARGES 

135. Charges and deductions for all maintenance, such as housing, meals, laundry, etc., 
furnished to and accepted by employees shall be made on timerolls and payrolls in 
accordance with a schedule of maintenance charges fixed and determined in the Annual 
Salary Ordinance. 
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136. 

137. 

138. 

139. 

140. 

141. 

142. 

143 .. 

ID.C~WORKSCHEDULES . 

1. NORMAL WORK SCHEDULES 

2. 

3. 

4. 

a. 

b. 

c. 

Unless otherwise provided, a "normal work day" is a tour of duty of eight 
(8) hours completed within not more than nine (9) hours. 

A "normal work week" is a tour of duty on each of five consecutive days 
with two consecutive days off However, employees who are moving .. 
from one shift or one work schedule to another may be required to work 
in excess of five consecutive working days in conjunction with changes 
in their work shifts or schedules. 

Current work schedules (Monday through Friday) as of the effective date 
of this Agreement will remain in place unless a proposed change is 
mutually agreed to by the parties. 

FLEX-TIME SCHEDULES 
All classifications of employees having a normal work day of eight (8) hours 
within nine (9) hours may voluntarily work in flex-time programs authorized by 
appointing officers and may voluntarily work more than or less ~ eight (8) 
hours within twelve (12) hours, provided, that the employee must work five (5) 
days a week, forty ( 40) hours per week, and must execute a document stating 
that the employee is voluntarily participating in a flex-time program and waiving 
any rights he or she inay have on the same subject. 

ALTERNATE WORK SCHEDULES 
By mutual agreement the City and Union may enter into cost equivalent alternate 
work schedules for some or all represented employees. Such alternate work 
schedules may include, but are not limited to, core hours flex-time; full-time 
work weeks ofless than five (5) days, or a combination of features mutually 
agreeable to the parties. Such changes in the work schedule shall not alter the 
basis for, nor entitlement to, receiving the same rights and privileges as those 
provided fo employees on five (5) day, forty ( 40) hour a week schedules. 

EXCEPTIONS 
a. 

b. 

c. 

Specially funded training programs approved by the Department of 
Human Resources. 

Educational and Training Courses 
Regular permanent civil service employees may,· on a voluntary basis 
with approval of appointing officer, work a forty-hour week in six days 
when required in the interest of furthering the education and training of 
the employee. 

Employees shall receive no compensation when properly notified two 
hours prior to the start of their shift that work applicable to the 
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144. 

145. 

146. 

147. 

148. 

d. 

e. 

classification "is not available because of inclement weather conditions, 
shortage of supplies, traffic conditions, or other unusual circumstarices. 

Employees who are not properly notified and report to work and are 
informed no work applicable to the.classification is available shall be 
paid for a minimum of tWo hours . 

. Employees who begin their shifts and are subsequently relieved of duty 
due to the above reasons shall be paid a minimum of four hours, and for 
hours actually worked beyond four hours, computed to the nearest 
one-quarter hour. 

The bi-weekly schedules of compensation contained in this Agreement 
for. the.classifications indicated will be adjusted to an hourly amount by 
dividillg said. schedule by 80 and then multiplying by the number of 
hours of employment of the particular classification in a bi-weekly period · 
to the nearest whole cent to determine the bi-yveekly rate of pay. 

Work Schedule -- Remote Locations 
On operations conducted at remote locations where replacements are not 
readily available, or on operations involving changes in shifts, or when 
other unusual circumstances warrant, the appointing officer may arrange 
·work schedules averaging five (5) days per week over a period of time, 
but consisting of more than five ( 5) consecutive days per week with the 
accumulation of normal days off to be taken at a later date. Such 
schedules shall be the "normal work schedules" for such operations. 

Camp Mather 
Overtime V.'ork schedules at_Camp :Mather.shall continue per cmrent 
practice, described below. The Recreation and Pru::ks Department shall . . 

seek V-Oluntary sign up four (4) weeks prier to the Spring and Fall tours 
of duty. The Recreation and Parks· Department shall make best efforts to 
co'13:tinue the current practice as follov,<S: 

Day One (Monday): Travel and ·werk day: 8 hours 

Day Two Through Five (Tuesday through Friday): \llork 10 hours 
per day; paid ov-ertime for hours nine and ten 

Day Six and SsY,ren (Satuxday and Sunday): Eight hours per day 
paid overtime 

Day Eight Through Eleven (1fonday through Thursday): 1 O. hours 
per day; paid overtime for hours nine and ten 

Day 1\velve (Friday): Eight hours v,rork and travel day. 
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149. 

150. 

151. 

152. 

153. 

154. 

f.~. 

g.L 

In the event the'R9creation and Parks Department cannot offer v,reekday 
and/or ·v.reekend overtime \Vork, the parties shall meet to discuss the 
avtiilability of overtime work and make best efforts to resolve any 
disagreements that may arise. R-0om and board 'Nhile at Camp Mather 
are provided per the Annual Salary Ordinance. All employees assigned to 
vmrk at Camp Mather shall be paid tra'";'el time to and from Camp 
14ather. 

Voluntary Reduced Work Week 
Employees subject to the approval by the Appointing Officer may 
voluntarily elect to work a reduced work week for a specified period of 
time. Such reduced work week shall not be less than twenty (20) hours 
per week. Pay, vacation, holidays and sick pay shall be reduced in 
accordance with such reduced work week. 

Alternate Schedule 
The Employee Relations Division of the Department of Human . 
Resources may authorize any department head, board or commission t6 
meet and confer with 3ll employee, group of employees, or their 
representatives on proposals·offered by the emplOyee, group.of 

· employees, or their representatives or the department relating to alternate 
scheduling of working hours ·for all or part of a department. Such 
proposals may include but are not limited to core-hour flex time, full 
time work weeks ofless than five (5) days, work days ofless than eight 
(8) hours ·or a combination of plans which are mutually agreeable to the 
employee, group of employees, and their representatives and the 
department concerned.· Any such agreement shall be submitted to the 
Mayor's Budget Office for its approval or rejection. 

~ Voluntary Time off Program 
The mandatory furlough provisions of Civil Service Commission Rule 
120 shall not apply to covered employees. 

(1) General Provisions: 
Upon receipt of a projected deficit notice from the Controller, an 
Appointing Officer shall attempt to determine, (to the eXtent 
feasible and with due consideration for the time constraints which 
may exist for eliminating the projected deficit), the interest of 
employees within the Appointing Officer's jurisdiction in talcing 
unpaid personal time off on a voluntary basis. 

The Appointing Officer shall have full discretion to approve or 
deny requests for voluntary time off based on the operational 

. needs of the department and any coUrt decrees or orders pertinent 
thereto. The dedsion of the appointing officer shall be final 
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ARTICLE III - PAY, HOURS VD BENEFITS 

155. 

156, 

157. 

158. 

159. 

160. 

except in cases where requests for voluntary time off in excess of 
ten (10) working days are denied. 

(2) Restrictions on U:Se of Paid Time Off while on Voluntary Time 
Off 

(3) 

i. 

11. 

All voluntary unpaid time off granted pursuant to 
this section shall be without pay. 

Employees granted voluntary unpaid time off are 
precluded from using sick leave with pay credits, 
vacation credits, compensatory time off credits, 
floating holidays, training days or any other form 
of pay"for the time period involved. 

Duration and revocation of Voluntary Unpaid Time Off 

Approved voluntary time off taken pursuant to this section may . 
not be changed by the Appointing Officer without the employee's 
consent. 

Any change in the "normal work week" shall be the subject of 
meeting and conferring between the Union and the appointing 
officer. 

BEST EFFORTS RE: SAT/SUN SHIFTS (PILOT PROGRAM) 
(fEAMSTERS, LOCAL 853; APP. K) 
For Teamsters, Loeal 853 provisions regarding Best Efforts Re: Sat/Sun Shifts 
(Pilot Program), see l\ppendix K. · 

ID.D,;CO:MPENSATION FOR VARIOUS WORK SCHEDULES 

1. NORMAL WORK SCHEDULE 
Compensation fixed herein on a per diem basis are for a normal eight-hour work 
day; and on a· bi-weekly basis for a bi-weekly period of service consisting of 
normal work schedules. 

ID.E,;OVERTIME COMPENSATION 

161. Voluntary overtime shall be offered equitably among employees covered under the 
provisions of this MOU within each work unit and/or work location, subject to 
departmental operational needs. · 

162. Mandatory overtifile shall be distributed equitably among employees covered under the 
provisions of this MOU within each work unit and/or work location, subject to 
departmental op·erational needs. 
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163. Appointing officers may require employees to work longer than the normal work day or 
longer than the normal work week. Anytime worked under proper authorization of the 
appointing officer or his/her designated representative or any hours suffered to be 
worked by an employee in excess of a) forty ( 40) hours per City workweek for weekly 
overtime, and b) the regular or normal work day for daily .overtime, shall be designated 
as overtime and shall be compensated at one-and-one-half times the base hourly rate 
which may include a night differential if applicable. 

164. The use of any sick leave shall be excluded from determining hours worked in excess of 
40 hours in a week for determining eligibility for overtime payment. 

165. For the purposes of determining the rate of pay (i.e. straight time or time-and-one-half), 
the department will look back to the previous five (5) work days to detef!Dille whether 
sick leave was lised. However, the five day look back requirement shall not apply to 
mandatory emergency overtime assignments. · 

166. Employees workiiig in classifications that are designated in this Agreement as having a 
normal work day of less than eight (8) hours or a normal work week of less than forty 
( 40} hours shall not be entitled to overtime compensation for work performed in excess 
of said specified normal hours until they exceed eight (8) hours per day or forty ( 40) 
hours per week, provided further, that employees working in a flex-time program or 
alternate work schedule shall be entitled to overtime compensation as provided herein 
when required to work more tQ.an forty hours per week. Overtime compensation so 
earned shall be computed subject to all the provisions and conditions set forth herein. 

167. For employees working an alternative schedule (such as 4-lOs), daily overtime shall be 
compensated afone-and-one-halftimes the base hourly rate (including a night 
differential where applicable) for hours worked in excess of the number of hours in the 
workday as set forth in the alternative work schedule. Weekly overtime shall be 
determined a.S set forth above. 

168. There shall be no eligibility for overtime assignment if there has been sick pay, sick 
leave or disciplinary tjme off on the preceding workday, or if sick pay, sick leave or 
disciplinary time off occurs on the workday following the last overtime assignment. ffi 
light of Department of Transportation regulations, this provision does not apply to 
employees in classifications 7251 Track Maintenance Supervisor I and 7355 Truck 
Driver. 

169. The Department of Human Resources shall determine whether work in excess of eight 
(8) hours a day perforined within a sixteen (16) hour period following the end of the last 
preceding work period shall constitute overtime or shall be deemed to be work 
scheduled on the next work day. 

170. No appointing officer shall require ail employee not designated bya "Z" symbol in the 
Annual Salary Ordinance to work overtime when it is known by said appointing officer 
that funds are legally unavailable to pay said employee, provided that an employee may 
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ARTICLE III - PAY, HOURS, AND BENEFITS 

171. 

voluntarily work overtime under such conditions in order to earn compensatory time off 
at the rate of time and one-half pursuant to the provisions herein. 

Employees occupying positions determined by the Department of Human Resources as 
being exempt from the Fair Labor Standards Act and designated by a "Z" shall not be 
paid for overtime worked but may be granted compensatory time off at the rate of one­
and-one-half times for time worked in excess of normal work schedule. 

172. Those employees subject to the provisions of the Fair Labor Standards Act who are 
requiied or suffered to work overtime shall be paid in salary unless the employee 
requests in writing compensatory time off in lieu of naid overtime and the 
Appointing Officer mutually agree that in lieu of paid overtime, the employee shall be 
compensated with compensatory time off. Employees occupyllig non "Z" designated 
positions shall not accumulate a balance of compensatory time earned in excess of 240 
hours calculated at the rate of time and one half 

173. · Employees working overtime at the end of their regular shift may request, and the 

174. 

175. 

176. 

177. 

178. 

179. 

department shall grant, a non-paid break period of up to thirty (30) minutes before the 
commencement of the overtime period. Employees working more than four (4) hours of 
overtime may request, and the department shall grant, a non-paid break period of up to 
thirty (30) minutes prior to the assigning of further overtime. 

1. 

2. 

3. 

4. 

RECORDATION OF OVERTIME 
All overtime worked which is authorized by the appointing officer shall be 
recorded on separate timerolls. 

Compensation :for overtime worked as provided iii. this Section shall be paid on 
an hourly basis. · 

When improved methods of payroll processing are implemented and with the 
approval of the Human Resources Director and the Controller, such overtime 
may be recorded on the regular timerolls. 

BUILDING INSPECTORS' i\:SSOCYJION fr\PP. B) 
. For.additional Building !E:spectms' Association provisions regarding Overtime, 
s~e fLppendiX B. For employees in classes 6331, 6333 and 6334, in the event 
that overtime is needed, the City shall call for volunteers. In the event there are 
not sufficient volunteers, employees would be assigned in order of inverse 
seniority. 

AUTO, MARINE & SPECIALTY PAINTERS. LOCAL 1176 El\PP. ID 
For additional i\uto, l\furine & Specialty Painters, Local 1176 Overtime 

• • .A dH H prov1s10ns, see i .. ppen~. 

TEAMSTERS, LOCAL 853 CAPP. K) 
For additional Teamsters, Local 853 provisions regarding Overtime, see 
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ARTICLE III - PAY, HOURS, AND BENEFITS . 

180. 

181. 

182. 

183. 

184. 

185. 

5. U ... TSE, LOCAL Hi REST PERIOD 
For employees represented by LATSE, Local 16 only, any employee •.vho is 
required to •,vork t\vo shifts ·with less than eight hours of non •.vork time bet\v-een 
the tv.'D shifts, shall receive compensatory time at time and one half that is 
equivalent to the difference bet\veen: (a) eight hours, and (b) the time elapsed 
betv."een the t\vo shifts. 

ill.F~ADDITIONAL COMPENSATION 

1. ACTING ASSIGNMENT PAY 

3. 

a. 

b. 

c. 

An employee assigned i.n writing by the Appointing Officer (or designee) 
to.perform the normal day-to-day duties and responsibilities of a higher 
classification of an authorized position for which funds are temporarily 
unavailable shall be entitled to acting assignment pay on the tenth (10th) 
consecutive work day of such an assignment. Acting assignment pay . 
shall be retroactive to the first (1 51

) day of the assignment. 

Upon Written approval, as determined by the City, an employee shall be 
authorized to receive an increase to a step in an established salary 
schedule that represents at least 5% above the employee's base salary and 
that does not exceed the maximum step of the salary schedule of the 
class to which temporarily assigned. Premiums based on percent of 
salary shall be paid at a rate which includes the acting assignment pay. 

Acting assignments are intended to be used for short term temporary 
assignments of six months or less. 

BILINGUAL PAY EBUILDINGINSPECTORS' i\SSOCIATION, APP. B). 

For the Building Inspectors' A:Ssociation provision regarding Bilingual Pay, see 
Appendix B. All employees who translate or interpret as part of their work shall 
have their positions designated as· "bilingual." Employees who are assigned to 
a "designated bilingual position" for a minimum of ten (10) hours within a 
biweekly period shall be granted additional compensation of thirty-five ($35.00) 
biweekly. A "designated bilingual position" is a position designated by the 
department which requires translating to and from a foreign language including 
sign language for the hearing impaired and Braille for the visually impaired 

CALL BACK PAY 
Employees (except those at remote locations where city suppiied housing has 
been offered, or who are otherwise being compensated) who are called back to · 
their work locations following the completion of his/her work day and departure 
from his/her place of employment, shall be granted a minimum of four ( 4) hours 
compensation (pay or compensatory time off as appropriate - "Z" employees can 
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only take overtime in the form of compensatory time. off) at the applicable rate 
or shall be compensated for all hours actually worked at the applicable rate, 
whichever is greater. 

186. This section shall not apply to employees who are called back to duty when on 
standby status. The employee's work day shall not be adjusted to avoid the 
payment of this minimum. 

TEAJ\4STER8, LOCAL 853 (APP. K) 
187. For additional Teamsters, Local 853 provisions regarding Call Back, see Appendix K. 

188. 

189. 

190. 

191. 

192. 

4. 

5. 

6. 

CERTIFICATION PREMIUMS (BUILDINU INSPECTORS' 
ASSOCIA.TION, APP. B) . 
For the Building Inspectors' A.ssociation Certification Premiums, see Appendix 
Ih---Any represented Building Inspectors.who hold certifications in the following 
ICBO categories shall be granted additional premium pay as follows above the 
base rate per hour for each such certification. The combined total of these 
premiums shall not exceed 5%. These premiums will be paid only when the 
certifications are current. 

Certified Building Official 4% 
Plans Examiner 3% 
Plans Examiner with ATC Safety 

·Assessment Program Certification 3.5% 
Building Code Accessibility Specialist 2% 
Mechanical Inspector 2% . 
Residential Energy Code Speciali$t 1 % 

CONTAINER CRANE PREMilTh4 (IRONVlORKERS, APP. F) 
For the konw:orkers, Local 377 Container Crane premium, see Appendix F. 

CORRECTIONAL Fl.1:CILITY PREMIUM 
},. premium of $2.00 per hour shall b~ paid to employees v,rorkinKin a secured 
and restricted area offue correctional facilities listed belovl. · 

This premium shall not be added to th~ employee's b~e rate of pay for the 
purpose of calculating 0T1ertime. 

Those facilities TNhere this premium shall apply are listed belov,r: 

l) County Jail Facilities in San Bruno 
2) Youth Guidance Center 

(a) 375 Woodside, San Francisco 
(b) Log Cabin ~ch in La Honda 

3) Hall of Justice in San Francisco 
4) County Jail located at 4 25 fh -&treet 
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5) San Francisco General Hospital 

7. EPOXY & INDUSTRIAL COl .. TINGS PREMIUM: 
193. An epoxy premium of$LOO per hour '.vill be authorized for those hours actually 

spent in the application of epoxy. 

8. 5. EXTENDED TOUR OF DUTY PREMIUM 
194. An extended tour of duty shall be a tour of duty of eight hours work completed 

within eleven consecutive hours but eXtended over more than nine hours. There 
shall be only one split in any tour of duty. Employees on an extended tour of 
duty shall be paid for time actually worked and shall be paid 50% above their 
base rate after the ninth hour. 

195. Exception: Employees of Camp Mather who during the summer season v.rork a 
tour of duty of eight hours completed vlithin thirteen consecutive hours shall. be 
paid $2.00 per day above the compensation to which they are othenvise entitled. 

9. HEIGHT WDRK p,.\y 
196. Height \Vork is v.rork performed Pl+'-0 floors or fourteen feet ('.vhiche=ver is less) 

above ground or water. 

197. Employees (vliththe exception of those in classes 7346 Painter, 7278 Painter 
Supervisor I, and 7242 Painter Supervisor II) 'Nho are required to perform Height 
\llork from aBos'n Chair, Svling stage, "High Ranger," or any other hydraulic 
equipment on a building or structure, shall be compensated at the rate of$2.00 
per hour above the base rate of pay fur the hours actually spent on the Bos'n 
Chair, svling stage, High Ranger or hydraulic equipment, as determined by the 
appointing officer. 

198. 

199. 

200. 

201. 

PA,INTERS, LOCAL 117(} &APP. H) 

For the Painters, Local 1176 Height Vlork Premium, see l .. ppendix H. 

' 
-Uh 6. LEAD WORKER PAY 

11. 

Employees in the cov~red Classes, when designated in writing by their supervisor 
or foreman as a lead worker, shall be entitled to a ten ($10.00) per day premium 
where required to plan, design, sketch, layout, detail, estimate, order materials, 
and take the lead on any job where at least twe three emnloyees mechanics are 
assigned. 

Employees are not eligible to receive both Lead Worker Pay and Acting 
Assignment Pay. 

MTA PERFORMANCE/ATTENDAl'J"CE INCENIB'ES 
CARPENTERS, LOCAL 22; GLAZIERS, LOCAL 718; 1A...._'1J) SHEET 

. M:ETAL "'ORKERS, LOCAL 104 , 
Consistent vlith Charter Section 8l ... 100, the :Municipal Transportation zA .. gency 
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(MTA) and the Crupenters, Local 22; Glaziers, Local 718; and Sheet Metal 
Vlorkers, Local 104 agree that employ-ees vrill be re:r,.v-arded for the attaining of 
various service, perfurmance and/or attendance goals. 

202. Tue ML'\ Perfurmance and ,A .. ttendance Incentive Prograffifi apply only to 
employees in "service critical" classes at MLA,._ 

203. The benefits of these programs are only available to "service critical" employees 
·.vhile employed at MT.t... Employees Vt'ho leave or transfer out of "seivice 
critical" employment at MT,A .. lose the benefits of these programs. 

204. Goal percentage requirements and effective dates for Performance Ineentives are 
updated in July of each year. Information-regarding the goals and effective dates 
shall be published and posted on the MT.t .. ·.vebsite. Information on qualifying 
periods, re\vards and/or compensation for Attendance Incentives shall also be 
posted on the ~IT.t .. :r,.\rebsite and/or.shall be made available in hard copy upon 
request of the Union{s). 

~ 7. NIGHT DUTY PREMIUM 
205. Employees (except for those in classes 7346 Painter, 7242 Painter Supervisor I, 

7278 Painter Supervisor II, 7251 Track Maintenance· Supervisor I, and 73 55 
Truck Driver) shall be paid ten eight percent (.f-0 8%) mo.re than the base rate for 
each hour regularly assigned between the hours of 5 :00 p.m. and 7 :00 am. if the 
employee works at least one (1) hour four (4) hours of his/her shift between 

206. 

207. 

5 :00 p.m. and 7 :00 .am., except for those employees participating in an 
authorized flex-time program and who voluntarily work betWeen the hours of 
5:00 p.m. and 7:00 am. Employees shall be naid ten nercent <10%) more 
than the base rate for each hour worked between the hours of midnight 
<12:00 a.m.) and 7:00 a.m. provided that the employees' regular· shift 
includes at least four (4) hours between the hours of midnight <12:00 a.m.) 
and 7:00 a.m. Shift pay of 10% be shall paid for the entire shift, provided at 
least five (5) hours ofth6 employee's shift falls betv~en 5:00 p.m. and 7:00 a.m. 

PAINTERS, LOCAL 1176 
For the Painters, Local 1176 Night Dt:J:fy Premium provisions, see f ... ppendix H. 

TEAl\iSTERS, LOCAL 853 
For the Teamsters, Local 853 Night Duty Premium provisions, see 1A .. ppendix K. 

+3-:- 8. OFFICE OF STATEWIDE HEALTII AND PLANNING COSHPD) PREMIUM 
EBUILDIN"G INSPECTORS' A880CL\TIQN. APP. B) · 

208. For the Building Inspectors' Association Office of State\vide Health and 
/ 

Planning (OSHPD) premium, see 1A .. ppenclix B. Those inspectors in classes 6331 
Building Inspector, 6333 Senior Building Inspector, and 6334 Chief Building 
Inspector who are OSHP D certified shall receive a premium of $8. 00 per hour 
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209.: 

210. 

211. 

212. 

213. 

14. 

15. 

16. 

for each hour that they are assigned and are actually performing an OSHP D 
inspection for a hospital, medical clinic or City Jail construction. 

PAY FOR CLASS 7355 TRUCK DRP/ER WHEN ASSIGNED TO 
DIFFERENT EOUIP~ffiNT ETEAM-STERS. APP. K) 
For the Teamsters, Local 853 Pay for Class 7355 Truck Driver ·when f ... ssigned 
to Different Equipment, see f .. ppendix K. 

PROTECIDTE EQUIPMENT PRE~ffiTh4 (CARPENTERS. APP. C) 
For the Carpenters, Local 22 Protective Equipment Premium, sec f ... ppendix C. 

SEVlf ... GE PREMiill.4 
Employees assigned to Sev,rcr Repair, shall be entitled to a $6.00 per day 
premium duF.dlg the term of this f...grcement, when assigned vrork ;,vhich requires 
prolonged routine daily contact with untreated human/animal sewage . 

. -I+. 9. ST AND BY PAY 
a. 

b. 

Employees (except those vrorking at the Public Utilities Commission) 
who, as part of the duties of their positions are required by the 
Appointing Officer to standby when normally off duty to be instaUtly 
available on call for immediate emergency service for the performance of 
their regular duties, shall be paid twenty five (25) percent of their regular 
straight time rate of pay for the period of such standby service, except 
that employees shall be paid ten (10) percent of their regular straight time 
rate of pay for the period of such standby service when outfitted by their 
department with an dectro:Ilic communication device or cell phone. 
When such employees are called to perform their regular duties in 
emergencies during the period of such standby service, they shall be paid 
while engaged in such emergency service the usual rate of pay for such 
service as provided herein. However, standby pay shall not be allowed in 
classes whose duties are primarily adillinistrative in nature. 

STANDBY PAY FOR EMPLOYEES OF Tiffi PUBLIC UTILITIES . 
COMMISSION ONLY 

Employees of the Public Utilities Commission ("PUC") v1ho, as part of 
the duties of their positions are required by the Appointing Officer to 
standby when normally off duty to be instantly available on call for 
immediate emergency service to perform their regular duties, shall be 
paid nventy (20%) percent of their regular straight time rate of pay for 
the period of such standby service. V/hen such employees are called to 
perform their regular duties in emergencies during the period of such 
standby seP.9.ce, they shall be paid \Vhile engaged in such emergency 
service at the usual rate of pay_ for such service as provided herein. 
Hov.'B"ICF, standby pay shall not be allovwd in classes \Vhose duties ·.vhich 
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214. 

215. 

216. 

217. 

218. 

219. 

. 220. 

221. 

222. 

223. 

224. 

225. 

are primarily aillninistrative :iii nature. 

-!-& 10. SUPERVISORY DIFFERENTIAL ADWSTMENT 
The Appointing Officer or Human Resources Director is authorized to adjust the 
·compensation of a supervisory employe~ if: 

.a. 

b. 

c. 

d. 

e. 

the supervisor, as part of the regular responsibilities of his/her class, 
supervises, directs, and is accountable and responsible for the work of 
subordinates; 

the supervisor actually supervises the technical content of subordinate 
work and possesses the education and/or experience appropriate to the 
technical assignment; 

the organization is a permanent one approved by the Appointing Officer, 
Board or Commission where applicable, and is a matter of record based 
upon review and investigation by the Department of Human Resources; 

the classifications of both the SUJ?ervisor and the subordinate are 
appropriate to the organization and have a normal/logical nexus to each 
other; and 

the compensation schedule of the supervisor is less than one full step 
(approximately 5%) over the employee supervised. In determining the 

. compensation grade of a classification being paid a flat rate, the flat rate 
will be converted to a bi-weekly rate and the compensation grade. the top 
step of which is closest to the flat rate so converted shall be deemed to be 
the compensation grade of the flat rate classification. 

If aU of the above conditions are me~ the supervisory ~djustment shall be 
granted as follows: 

a. 

b. 

c. 

d. 

e. 

The adjustment of compensation of the supervisor shall be 5% above the 
base wage of the employee supervised. 

No supervisory adjustment may exceed two full steps (approximately 
10%) over the supervisor's current basic compensation in any fiscal year. 

The compensation adjustment is retroactive to the date the employee 
became eligible, but not earlier than the beginning of the current fiscal 
year. 
Requests for adjustment must be submitted to DHR before the end of 
current fiscal year. 

An Appointing Officer requesting a supervisory adjustment under this 
section must notify the Department of Human Resources of what 
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226. 

227. 

. 228. 

"19. 

20. 

21. 

changes in organizational structure or compensation support the 
· adjustment. 

LAPER PREMIUM EPAJNTERS. APP. ID 
For the Painters, Local 1176 Taper Premium, see Appendix H. 

TIIBRlvfO PLASTIC APPLIC,AJQR~ EPAJNTERS. APP. ID 
For the Painters, Local 1176 Thermo Plastic Applicator Premium, see Appendix 
ft. 

'fRiA.J/EL EXPENSE 
No later than the first pay period after September 1, 2012, ·active represented 
employees i;.vho received Travel Expense pay in Fiscal Year 2011 2012 shall 
receive a one time lump sum payment equal to the amount of Travel Expense 
pay they received in Fiscal Year 2011 2012. 

~ 11. TRAVEL FOR TEMPORARY ASSIGNMENTS 
229. If a department temporarily assigns an employee(s) to work at' another location, 

the City shall provide the employee(s) transportation in C_ity-owned vehicles(s) 
for travel with no loss of pay, provided that the employee's regular and 
temporary work locations are not both within the City and County of San 
Francisco. In these circumstances, the employee will first report to his/her 
regularly-assigned work location_ arid then travel to the temporary work location. 

230. The provision in the paragraph above shall not apply to employees who must be 
temporarily reassigned due to facility closure. In the event of such closure, the . 
City will provide the Union with notice and an opportunity to meet and confer 
over the impact of the closure. 

23. UNDERW/'.JER DIVING PAY 
231. Represented employees shall be paid $15. 00 per hour more than the bas.e hourly 

rate, exclusive of any additional compensation for other assigmnents, when 
assigned and a-ctually engaged in duties and operations requiring undenvater 
diving. 

24. Vi'ASTE Vi'ATER 'fRRA.,ThffiNT Ff.,CILITY PR:BffiJM 
232. Employees who are assigned to ·,.vork at a Vlaste Vt1ater Treatment Facility shall 

receive $ 4. 00 a day for each actual day vmrked at the facility. 

233. 
~ 12. NO PYRAMIDING 

There shall be no pyramiding of overtime and premium pay under this MOU. If 
an employee working overtime is eligible for overtime pay and is also covered 
by other premium pay provisions, unless otherwise noted, that employee shall be 
compensated in the following manner: the overtime premium pay will be 
computed on the straight time hourly base rate of pay and any other premium 
pay will then be added on. 
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ID.G~HOLIDAYS AND HOLIDAY PAY 

234. A holiday is calculated based on an eight-hour day. The following days are designated 
as holidays: 

January 1 (New Year's Day) 
·the third Monday in January (Martin Luther King, Jr.'s birthday) . 
the third Monday in February (Presidents' Day) 
the last Monday in May (Memorial Day) 

· July 4 (Independence Day) 
the first Monday in September (Labor Day) 
the second Monday in October (Columbus Day) 
November 11 (Veterans' Day) 
Thanksgiving Day 
the day after Thanksgiving · 
December 25 (Christmas Day) 

235. Provided further, if January 1, July 4, November 11 or December 25 falls on a Sunday, 
the Monday following is a holiday. 

236. In addition, any day declared to be a holiday by proclamation of the Mayor after such 
day has heretofore been declared a holiday by the Governor of the State of California or 
the President of the United States is a holiday. 

237. 

238. 

1. 

2. 

HOLIDAYS THAT FALL ON A SATURDAY 

For those employees assigned to a work week of Monday through Friday, and in 
the event a legal holiday falls on Saturday, the preceding Friday shall be 
observed as. a holiday; provided, however, that except where the Governor 
declares that such preceding Friday shall be a legal holiday, each department · 
head shall make provision for the staffing of public offices under his/her 
jurisdiction on such preceding Friday so that said public offi.9es may serve the 
public as provided in Section 16.4 of the Administrative Code. Those 
employees who work on a Friday which is observed as a holiday in lieu of a 
holiday falling on Saturday shall be allowed a day off in lieu thereof as 
scheduled by the Appointing Officer in the current fiscal year. 

HOLIDAY COMPENSATION FOR TIME WORKED 

Employees required by their respective Appointing Officers to work on any of 
the above designated or observed holidays, excepting Fridays observed as 
holic;lays in lieu of holidays falling on Saturday, shall be paid extra compensation 
of one additional day's pay at time-and-one-half the usual rate (i.e.: 12 hours pay 

·for 8 hours worked or a proportionate amount for less than 8 hours worked). At 
the employee's request and with the approval of the Appointing Officer, an 
employee may be granted compensatory time off in lieu of paid overtime. 
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pursuant to the provisions of this Agreement. 

239. Executive, administrative ·and professio_nal employees designated in the Annual 
Salary Ordinance with the "Z" symbol shall not receive extra compensation for 

. holiday work but may be granted time off equivalent to the time worked at the 
rate of-one-and-one-halftimes for work on the holiday. 

3. HOLIDAYS FOR EMPLOYEES ON WORK SCHEDULES OTIIER TIIAN 
MONDAY THROUGH FRIDAY 

240. Employees assigned to seven-day operation departments or employees working a 
five-day work week other than Monday througli Friday shall be allowed another 
day off if a holiday falls on one of their regularly scheduled days off. Employees 
whose holidays are changed because of shift rotations shall be allowed another 
day off if a legal holiday falls on one of their days off. Employees regularly 
scheduled to work on a holiday which falls on a Saturday or Sunday shall 
observe the holiday on the day it occurs, or if required to work shall receive . 
holiday compensation for work on that day. Holiday compensation shall not be 
paid for work on the Friday preceding a Saturday holiday nor on the Monday 
folloWing a Suri.day holiday. · 

241. . If the provisions of this Section deprive~ employee of the same number of 
holidays that an employee receives who works Monday through Friday, he/she 
shall be granted additiolla.I days off to equal such number of holidays. The 
designation of such days off shall be by mutual agreement of the employee and 
the appropriate supervisor with the approval of the appointing officer. Such 
days off must be taken within the fiscal year. In no event shall the provisions of 
this Section result in such employee receiving more or less holiday entitlement 
than an employee on a Monday through Friday work schedule. 

4. HOLIDAY PAY FOR LAID OFF EMPLOYEES 

242. An employee who is laid off at the close of business the day before a holiday 
who has worked not less than five previous consecutive work days shall be paid 
for the holiday .. 

5. EMPLOYEES NOT ELIGIBLE FOR HOLIDAY COMPENSATION 

243. Persons employed for holiday work only, or persons employed on a part-time 
work schedule which is less than twenty (20) hours in a bi-weekly pay period, or 
persons employed on an intermittent part-time work schedule (not regularly 
scheduled), or persons working on an "as-needed" basis ·and work on a 
designated legal holiday shall be compensated at.the normal overtime rate of 
time and one-half the basic hourly rate, if the employee worked forty (40) hours 
in the pay period in which the holiday falls. Said employees shall not receive 
holiday compensation . 
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244. 

245. 

246. 

6. 

7. 

FLOATING HOLIDAYS 

Eligible employees covered by this Agreement shall receive five (5) floating 
holidays ill"each fiscal year to be taken on days selected by the employee 'subject 
to prior scheduling approval of the Appointing Officer or designee. Employees 
(both full-time and part-time) must complete six (6) months continuous service 
to establish initial eligibility for the floating holidays. Employees hired on an 
as.:.needed, intermittent or seasonal basis shall not receive the additional floating 
holidays. Floating holidays received in one fiscal year but not used may be 
carried forward to the next succeeding fiscal year. The number of floating 
holidays carried forward to ~ succeeding fiscal year shall not exceed the total 
number of floating holidays received in the previous fiscal year. Floating 
Holidays may be taken in hourly increments up to and including the number of 
hours contained in the ymployee's regular shift. No compensation of any kind 
shall be earned or granted for floating holidays not taken. 

In Fiscal Year 2012 2013, employees shall receive a one time a'.vard oftV;o (2) 
floating holidays, \vhich shall be a.-dministered in the same manner as the floating 
holidays in tb:e paragraph above. 

FLOATING HOLIDAY PAY FOR EMPLOYEES WHO SEPARATE 

Employees who have established initial eligibility for floating holidays and who 
subsequently separate from City employment, may, at the sole· discretion of the 
appointing authority, be granted those floating holiday(s) to which the separating 
employee was eligible and had not yet taken. 

ID.H.TIME Of}' FOR VOTING 

247. If an employee does not have sufficient time to vote outside of w6rking hours, the 
employee may request so much time off as will allow time to vote, in accordance with 
the State Election Code. 

ID.L VOLUNTEER/PARENTAL RELE:ASE TIME 

248. Represented employees shall be granted paid release time to attend patent teacher 
conferences of up to four (4) hours per fiscal year (for children in kindergarten or grades 
1to12) .. 

249. In additio~ an employee who is a parent or who has child rearing responsibilities 
(includlng domestic partners but excludi:Ilg paid child care workers) of one.or more 
children in kindergarten or grade·~ 1 to 12 shall be granted linpaid release time cif up to 
forty ( 40) hours each fiscal year, not exceeding eight (8) hours in any calendar month of 
the fiscal year, to participate in the activities of the school of any child of the employee, 
providing the employee, prior to taking the time off, gives reasonable notice of the 
planned absence. The employee may use vacatio~ floating holiday hours, or 
compensatory time off during the planned absence. 
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250. 

-251. 

ID.J. VESTED LEA VE CASBOUTS 

1. 

2. 

Cashouts of vested sick leave upon separation are made pursuant to Charter 
Section A8.363. - -

· Cashouts of vested vacation leave upon separation are made pursuant to 
Administrative Code 16.13. 

ID.K.SALARY STEP PLAN AND SALARY ADJUSTMENTS 

252. Appointments to positions in the City and County Service shall be at the entrance rate 
established for the position except as otherwise provided herein. 

253. 

254. 

255. 

256 .. 

257. 

258. 

259. 

I. APPOINTMENT ABOVE ENTRANCE RATE 

Subject to the Controller's certification of available funds and procedures to be 
established by DHR, appointments may be made by an Appointing Officer at 
any step in the compensatio.n schedule under the following conditions: 

a A former permanent City employee, following resignation with service 
satisfactory, is being reappointed to a permanent position in his/her 
former classification. 

b. Loss of compensation would result if appointee accepts position at the · 
. normal step. 

c. A severe, easily demonstrated and documented recruiting and retention 
problem exists, such that all City appointments in the particular class 
should be above the normal step. · 

d. The appointee possesses special experience, qualifications and/or skills· 
which, in the Appointing Officer's opinion, warrants appointment above 
the entrance rate. 

e. For classes 6331 Building Inspector, 6333 Senior Building Inspector, and 
. 6334 Chief Building Inspector, when the Controller certifies that funds 
are available. To be considered, request for adjustment under the 
provisions of this Section must be received in the offices of the 
Department of Human Resources not later than the end of the fiscal year 
in which the appointment is made. 

f. - For classes 6331 Building Inspector, 6333 Senior Building Inspector, and 
6334 Chief Building Inspector, when the Human Resource Director 
(HRD) approves appointments of all new hires in a classification at a 
step above the entrance rate, the HRD may advance to that step 
incumbents in the same classification who are below that step. 
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260. 

261. 

. 262. 

263. 

264. . 

265. 

266. 

2. 

.3. 

PROMOTNE APPOINTMENT IN A IITGHER CLASS 
An employee following completion of six months continuous service who is 
appointed to a position in a higher classification, either permanent or temporary, 
deemed to be promotive by the Department of Human Resources shall have· 
bis/her salary adjusted to .that step in the promotive class as follows: 

a. 

b . 

c. 

d. 

e. 

If the employee is receiving a salary in bis/her present classification 
equal to or above the entrance step of the promotiye class, the employee's 
salary in the promotive class shall be adjustedto two steps in the 
compensation schedule over the salary received in the lower class but not 
above the maximum of the salary range of the promotive classification. 

If the employee is receiving a salary in bis/her present classification 
which is less than the entrance step of the salary range of the promotive . 
classification, the employee shall receive a salary step in the promotive 
class which is closest to an adjustment of 7 .5% above the salary received 
in the class from which promoted. The proper step shall be determined 
by the bi-weekly compensation schedUle and shall not be above the 
maximum of the salary range of the promotive class. 

For purpose of this Section, appointment to a position with a higher 
salary schedule shall be deemed promotive. 

If the appointment is to a craft apprentice class, the employee shall be 
placed at the salary step in the apprentice class pursuant to this section. 

· However, advancement to the next salary step in the apprentice class 
shall not occur until the employee has served satisfactory time sufficient 
in the apprenticeship program to warrant such advancement 

·For employees in 6331 Building Inspector, 6333 Senior B~ding 
Inspector, and 6334 Chief Building Inspector, where the reason for 
failing to successfully complete a promotive probationary period is other 
than conduct which would support termination for cause, the Department 
of Building Inspection's position shall be that the employee shall be 
returned to the next available vacant position in the class :fro:µi which 
he/she was promoted. 

EXEMPT APPOINTIVE POSITION 
An employee who holds an exempt appointive position whose services are 
terminated, through lack of funds or reduction in force, and is thereupon 
appointed to another exempt appointive position with the same or lesser salary 
grade, shall receive a salary in the second position based upon the relationship of 
the duties and responsibilities and length of prior continuous service as 
determined by the Department of Human Resources. 
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267. 

268 .. 

269. 

270. 

271. 

4. 

5. 

REAPPOINTMENT WITHIN SIX MONTHS 

A permanent employee who resigns and is subsequently reappointed to a 
position in the same classification within six ( 6) months of the effective date of 
resignation shall be reappointed to the same salary step that the employee 
received at the time of resignation. 

COMPENSATION UPON 1RANSFER OR RE-EMPLOYMENT 

a. 

b. 

c. 

d. 

Transfer 
An employee transferred in accordance with Civil Service Commission 
rules from one Department to another, but in the same classification, 
shall transfer at his/her current salary, and if he/she is not at the 
maXimum salary for the class, further increments shall be allowed . 
following the completion of the required service based upon the seniority 
increment anniversary date in the former Department. 

Re-employment in Same Class Following Layoff 
An employee who has acquired permanent status in a position and who is 
laid off because of lack of work or funds and is re-employed in the sam~ 
class after such layoff shall be paid the salary step attained prior to layoff. 

Re-employment in an Intermediate Class 
An employee who has completed the probationary period in a promotive 
appointment that is two or more steps higher in an occupational series 
than the permanent position from which promoted and who is 
subsequently laid off and returned to a position in an intermediate · 
ranking classification shall receive a salary based upon actuaj permanent 
seivice in the higher classification, unless such salary is less than the 
employee would have been entitled to if promoted directly to the 
intermediate classification. Further increments shall be based upon the 
increment anniversary date that would have applied in the higher 
classification. 

Re-employment in a Formerly Held Class 
An employee who has completed the probationary period in an entrance 
appointment who is laid off and is returned to a classification formerly 
held on a permanent basis shall receive a salary based upon the original 
appointment date in the classification to which the employee is returned. 
An employee who is returned to a classification not formerly held on a 

permanent basis shall receive a·salary in accordance with this 
Agreement. 

ID.L~METHODS OF CALCULATION 
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272. 

1. BI-WEEKLY 

An employee whose compensation is fixed on a bi-weekly basis shall be paid the 
bi-weekly salary for his/hers position for work performed during the bi-weekly 
payroll period. There shall be no compensation for time not worked unless such 
time off is authorized time off with pay. 

ill.M.VACATION ACCRUAL 

273. The following is for informational purposes only. 

274. Definitions. "Continuous service" for vacation allowance purposes means paid service 
pursuant to a regular work schedllle which is not interrupted by a breach in paid service. 

2 7 5. Award and Accrual of Vacation. Beginning with the first full pay period after the. 
effective date of this Agreement, an employee shall be awarded the employee's vacation 
allowance on the first day of the pay period following the pay period in which the 
allowance is accrued. 

276. 

277. 

278. 

279. 

a 

b. 

c. 

d. 

An employee does not accrue vacation allowance in the first year of continuous 
service, however, at the end of one (1) year of continuous service, an emplciyee 
shall be awarded a vacation allowance computed at the rate of .0385 of an hour 
for each hour of paid service in the preceding. year. 

At the end of five (5) years of continuous service, an employee shall be awarded 
a one-time vacation allowance computed at the rate of .01924 of an hour for 
each hour of paid service in the preceding year except that the amount of the 
vacation allowance shall not exceed forty ( 40) hours. 

At the end of fifteen (15) years of continuous service, an employee shall be 
awarded a one-time vacation.allowance computed at the rate of°.01924 of an 
hom for each hour of paid service in the preceding year except that the amount 
of the vacation allowance shall not exceed forty (40) hours. 

The maximum number qf vacation hours an employee may accrue consists of 
two hundred and forty (240) hours carried forward from prior years plus the 
employee's maximum vacation entitlement which is based on the number of 
years of service. The maximum number of vacation hours which an employee 
may accrue is as follows:. 

Years of 
Continuous Service 
1 through 5 years 
more than 5 through 15 years 
more than 15 years 

Maximum Accrual 
320 hours 
360 hours 
400 hours 
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280. 

281. 

282. 

283. 

284. 

285. 

286. 

287. 

Per Diem or Hourly An employee whose compensation is fixed on a per diem or hourly 
basis shall be paid the daily or hourly rate for work performed during the bi-::v-eekly 
payroll period on a bi-weekly pay schedule. There shall be no compensation for time 
not worked unless such time off is authorized time off with pay. · 

ill.N~SENIORITY INCREMENTS 

1. 

2. 

3. 

4. 

ENTRY AT THE FIRST STEP 

Full-time employees entering at the first step shall advance to the second step 
upon completion of siK months one (1) year service and to each successive step 
upon completion of the one year required service. 

ENTRY AT OTHER THAN THE FIRST STEP 

a. 

b. 

Employees who enter a classification at a rate of pay at other than the 
first step shall advance one step upon completion of the one year 
required service. Further increments shall accrue following completion 
of the required service at this step and at each successive step. 

A.pprenticeable Classes as defined in ,Article I.K. and related supervisory 
classes shall continue to be appointed at step 5. 

DATE INCREMENT DUE 

Increments :inay accrue and become due and payable on the next day following 
completion of required service as a full-time employee in the class, unless 
otherwise provided herein. 

EXCEPTIONS: 

a. 

b. 

. . 

An employee shall not receive a salary adjustment based upon service as 
herein provided if he/she has been.absent by reason of suspension or on 
any type of leave without pay (excluding a military, educational, or 
industrial accident leave) for more than one-sixth of the required service 
in the anniversary year, provided that such employee may receive a salary 
increment when the aggregate time worked since his/her previous 
increment equals or exceeds the service required for the increment, and 
such mcrement date shall be his/her new anniversary date; provided that 
time spent on _approved military kave or in an appointive or promotive 
position shall be counted as actual service when calculating salary 
increment due dates. 

When records of service required for advancement in the step increments 
within a compensation schedule are established and maintained by 
electronic data processing, then the following shall apply: 

(1) An employee shall be compensated at the beginning step of the· 
compensation schedule pl~ unless otherwise specifically 
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288. 

289. 

290. 

291. 

292. 

293. 

294. 

c. 

(2) 

(3) 

provided for in this Agreement. Employees may receive salary 
adjustments through the steps of the compensation schedule plan 
by completion of actual paid service in total scheduled hours 
equivalent to one year o_r six months, whichever i~ applicable. 

Paid service for this purpose is herein defined as exclusive of any 
type of overtime but shall include military or educational leave 
without pay. 

Advancement through the increment steps of the compensation 
schedules may accrue and become due and payable on the next 
day following completion of required service in the class; 
provided that the above procedure for advancement to the 
compensation schedule increment steps is modified as follows: 

(a) An employee who during that portion of his/her 
anniversary year is absent without pay for a period less 
than one-sixth of the time required to earn the next 
increment will have such absence credited as if it were 
paid service for the purposes of calculating the date of the 
increment due. 

(b) An employee who during .that portion of his/her 
anniversary year, is absent without pay for a period in 
excess of one-sixth of the time required to earn the next 
prior increment will be credited with actual paid service. · 

(4) An employee who (1) has completed probation in a permanent 
position, (2) is "Laid Off" from said position, (3) is immediately 
and continuously employed in another classification with the City 
either permanent or temporary, and (4) is thereafter employed in. 
his/her permanent position without_ a break in service~ shall, for 
the purposes of determining salary increments, receive credit for 
the time served while laid off from his/her permanent position. 

Satisfactory Performance 

An employee's scheduled step increase may be denied if the employee's 
performance has been unsatisfactory to the. City. The Appointing Officer 
shall provide an affected employee at least sixty (60) calendar days 
notice of his/her intent to withhold a step.increase. However, ifthe 
unsatisfactory performance occurs within that time period,. the 
Appointing Officer shall provide reasonable notice of at least 5 days of· 
his/her intent to withhold a step increase at that time. 

An employee's performance evaluation(s) may be used as evidence by the 

Memorandum of Understanding/July I,~ 2014- June 30, ;w.M-2017 
City and County of San Francisco and Joint Craft UB:iens Building Inspectors' Association 

1~ 1 



ARTICLE III- Y AY, HOURS, AND BENEFITS 

295. 

296. 

297. 

298. 

5. 

City andior an affected employee in relation to determining whether an 
employee has performed satisfactorily for purposes of determining 
whether a step advancem~nt should be withheld. 

If an employee's step advancement is withheld, that employee shall be 
eligible for a step advancement upon his/her next anniversary 
(increment) due date. An employee's anniversary date shall be 

· unaffected by this provision. 

The denial of a step increase is subject to the grievance procedure; 
provided, however, that nothing in this section is intended to or shall 
make performance evaluations subject to the grievance procedure. 

Withholding.of step advancement shall not affect au employee's base 
wage increases as provided for in Article Ill.A. Wages. 

TEAM-STERS, LOCAL 853 TRUCKDRNER_SALARY STEPS (;APP. 

Kt 
For Teamsters, Local 853 provisions regarding Truck Driver Salary Steps, see 
Appen-diJ( K. 

m.o~SICK LEA VE WITH PAY LIMITATION 

299. An employee who is absent because of disability leave and who is receivmg disability 
indemnity payments may request that the amount of disability indemnity payment be 
supplemented with salary to be charged against the employee's sick leave with pay 
credits so as to equal the amount the employee would have earned for a regular work 
schedule. If the employee wishes to exercise this option, the employee must submit a 
signed statement to the employee's department no later than thirty (30) days following 
the employee's release from disability leave. 

ID.P~WORKERS COMPENSATION 

300. Employee supplementation of workers compensation payment to equal the full ~alary 
the employee would have earned for the regular work schedule in effect at the 

. commencement of the workers compensation leave shall be drawn only from an 
employee's paid leave credits includll:g vacation, sick leave balance, or other paid leave 
as available. Use of compensatory time requires the employee's appointing officer's 
approval. 

301. Pursuant to Civil Service Rule 120.24, an employee returning from disability leave as 
defined by Civil Service Rule 120.24 will accrue sick leave and/or supplemental 
disability credits at an accelerated rate. 

1. PAINTERS. LOCAL 1176 CAPP. ID 
302. For additional f ... uto, Marine & Specialty Painters, Local 1176 provisions 
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regarding Vlorkers Compensation, see Appendix H. 

ID.Q;STATE DISABILITY INSURANCE ("SDI") 

303. Employees covered by this Agreement shall be emailed in the State Disability Insurance 
program ("SDI"). The cost of SDI will be paid by the employee through payroll 
deduction at a rate established by the State of California Employment Development 
Department 

ID.R;LONG TERM DISABILITY INSURANCE 

304. ·The City shall provide to employees with six months continuous service a Long Term 
Disability (LTD) plan that provid~s, after a one hundred eighty (180) day elimination 
period, sixty percent (60%) salary (subject to integration) up to age sixty-five. . 
Employees who receive payments under the LTD plan shall not be eligible to continue 
receiving payments under the City's Catastrophic Illness Program. 

ID.SJIEAL TH BENEFIT CONTRIBUTIONS 

1. EMPLOYEE HEALTH CARE 

305. The City shall maintain the level of health insurance and dental benefits as 
determined by the Health Service System Board and shall contribute the 
applicable amount per month for .employee coverage. 

2. · DENTAL COVERAGE 

306. Each employee covered by this Agreement shall be eligible to participate in: the 
City's dental program. 

307. The aforesaid payments shall not be considered as part of an employee's salary 
for t;b.e purpose of computing straight time earnings, compe~~;ation for overtime 
worked, premium pay, retirement benefits or retirement contributions; nor shall 
such contributions be taken into account on determining the level of any other 
benefit which is a funetion of or percentage _of salary. 

308. Employees who enroll in the Delta Dental PPO Plan shall pay_the following 
premiums for the respective coverage levels: $5/month for employee-only, 
$1 O/month for employee + l ·dependent, or $15/month for employee + 2 or more 
dependents. 

3. CONTRIBUTIONS WHILE ON UNPAID LEA VE 

309. As set forth in Administrative Code section 16.70l(b), covered employees who 
are not in active service for more than. twelve (12) weeks shall be required to pay 
the Health Service System for the full premium cost of membership in the 
Health Service System, unless the employee shall be on sick leave, workers' 
compensation, mandatory administrative leave, approved personal leave 
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following family care leave, disciplinary suspensions, or on a layoff holdover list 
where the employee verifies they have no alternative coverage. 

4. HEALTH COVERAGE 

a. Heakh Coverage Effeetive Through Deeember 31, 2013 

1). lVIEDICALLY SINGLE EJUPLOYEES 

310. From July 1, 2012 to December 31, 2013, for "medically single 
employees" (Employee Only), (i.e., benefited employees not 
receiving contributions paid by the City for dependent health care 

, benefits), the City shall contribute all of the premium for the 
employee's oTlm health care benefit coverage. 

2) DEPENDENT HEALTH CARE PICK UP 

·311. From July 1, 2012 through December 31, 2013, for Dependent 
Coverage (Employee Plus One; Employee Plus I'No More), the 
City shall contribute the greater amount of up to _$225 per month 
or 75% of the dependent rate charged by the City to employees 
for Kaiser cuv:erage at the dependent plus nvo le:r,'eL 

&. a. Health Coverage Effective January 1, 2014 Through December 31, 
20L4 

1) MEDICALLY SINGLE EMPLOYEES 

312.. Effective January I, 2014 through December 31, 2014, for 
"medically single employees" (Employee Only) enrolled in any 
plan other than the highest cost plan, the City. shall contribute 
ninety percent (90%) of the "medically single employee" 
(EmplOyee Only) premium for the plan in which the employee is 
enrolled; provided, however, that the. City's premium 
contribution will not fall below the lesser of: (a) the "average 
co_ntribution" as determined by the Health Service Board pursuant 
to Charter Sections A8.423 and A8.428(b )(2); or (b )·,if the 
premium is less than the "average contribution", one hundred 
percent (100%) of the premium. 

313. For the period January I, 2014 through December 31, 2014 only, 
for "medically single employees" (Employee Only) who elect to · 
enroll in the highest cost plan, the City shall contribute ninety 
percent (90%) of the premium for the second highest cost plan, 
plus fifty percent (50%) of the difference between: (a) ninety 

. percent (90%) of the premium for the second highest cost plan; 
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314. 

2) 

and (b) one hundred percent (100%) of the premium for the 
highest cost plan. Thereafter, for bargaining units 5, 10, and 41 
only, the City shall contribute 90% of the premium for the second 
highest cost plan for such employees. 

DEPENDENT HEAL TH CARE PICK-UP 

Effective January 1, 2014 through December 31. 2014, for 
Dependent Coverage (Employee Plus One; Employee Plus Two 
More), the City shall contribute the greater amount of up to $225 
per month or 7 5% of the dependent rate charged by the City to 
employees for Kaiser coverage at the dependent pllis two level, 
except as provided below. 

e. ,h. Health Coverage Effective January 1, 2015 (fur all bargaiaiBg UB:its 
except H:Bits 5, 10, aB:d 41) · 

315. Effective January 1, 2015, for all bargaining units except units 5, 
10, and 41, the contribution model for employee health insurance 
premiums will' be based on the City's contribution of a percentage 
of those premiums and the employee's payment of the balance 
(Percentage-Based Contribution Model), as described below. · 

316. 

317. 

318. 

1) 

2) 

3) 

Empfoyee Only: 

For medically single employees (Employee Only) who enroll in 
. any health plan. offered through the Health Services System, the 
City shall contribute ninety-three percent (93%) of the total health 
insurance premium, provided however, that the. City's 
contribution shall be capped at ninety-three percent (93%) of the 
·Employee Only premium of the secc;md-hlghest-cost plan. 

Employee Plus One:· 

For employees with one dependent who elect to enroll in any 
health plan offered through the Health Services System, the City 
shall contribute ninety-three percent (93%) of the total health 
insurance premium, provided however, that the City's 
contribution shall be capped at ninety-three percent (93%) of the 
Employee Plus One premium of the second-highest-cost plan. 

Employee Plus Two or Mote: 

For employees with two or more .dependents who elect to enroll 
in any health pla.J?. offered through the Health Services System, 
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the City shall contribute eighty-three percent (83%) of the total 
health insurance premium, provided however, that the City's 
contribution shall be capped at eighty-three percent (83%) of the 
Employee Plus Two or More premium of the second-highest-cost 
plan. 

4) Contribution Cap 

319. In the event HS-S eliminates access to the current highest cost · 
plan for active employees, the City contribution under this 
agreement for the remaining two plans shall not be affected. 

5) Average Contribution Amount 

3 20. For purposes of this agreement, and any resulting agreements 
under paragraph 319 to ensure that all employees enrolled in 
health insurance through the City's Health Services System 
(HSS) are makingpremium contributions under .the Percentage­
Based Contribution Model, and therefore have a stake in 

· controlling the long term growth in health insurance costs; it is 
agreed that, to the extent the City's health insurance premium 
contribution under the Percentage-Based Contribution Model is 
less than the "average contribution," as established under Charter 
section A8.428(b), then, in addition to the City's contribution, 
payments toward the balance of the health insurance premium 
under the Percentage-Based Contribution Model shall be deemed 
to apply to the annual "average contribution." The parties intend 
that the City's contribution toward employee health insurance 
premiums will not exceed the amount establishe4 under the 
Percentage-Based Contribution Model. 

d.£. Medically Single Employees Outside of Health Coverage Areas 

3 21. The provisions in paragraphs 312, 313, and 316 above shall not apply to 
"medically single employees" (Employee Only) who .are penruinently. 
assigned by the City to work in areas outside the health coverage areas of 
Kaiser and Blue Shield for the term of this Agreement. For such 
"medically single employees" (Employee Only), the City shill continue 
to contribute one hundred percent (100%) of the premium for the 
employees' own health care benefit coverage. 

e. !!. Agreement No_t to Renegotiate Contributions in 2014 

322. The terms described in paragraphs 315 through 320 above will be 
effective in calendar year 2015, and the parties agree not to seek to 
modify this agreement through the term of any MOU entered into prior 
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f. e. Other Terms Negotiable 

323. While the parties have agreed in paragraph 322 not to negotiate any 
changes to the Percentage-Based Contribution Model, the parties are free 
to make economic proposals to address any alleged impact of the health 
contribution levels described above or other health related issues not 
involving the percentage-based contribution model (e.g. wellness and 
transparency). 

g.L, Other Agreements 

324. Should the City and any recognized bargaining unit reach a voluntarily 
bargained agreement that results in City contributions to health insurance 
premiums exceeding those provided by the Percentage-Based 
Contribution Model, the City agrees to offer the entire alternate mqdel to 
the Union as a substitute. 

325. 

326. 

327. 

. 5. 

6. 

HEAL TH BENEFITS FOR TEMPORARY EXEMPT AS-NEEDED 
EMPLOYEES 

Effective July 1, 2012, temporary exempt as-needed employees who are not 
eligible for coverage under the San Francisco Health Services System, or who 
are not enrolled as a dependent in a health care plan offered through the City's 
Health Services System, shall be eligible for health coverage through the San 
Francisco Health Plan Healthy Workers Program (Program); provided that, to 
enroll in the San Francisco Health Plan, the employee meets the eligibility 
requirements for the Program as established by the Department ofHunian 
Resources. 

HETCH HETCHY AND CAMP 1\Y.JHER HEALTH STIPEND 
The City will continue to pay a stipend to eligible employees pursuant to the 
Annual Salary Ordinance Section 2.1. 

The aforesaid payments shall not be· considered as part of an employee's salary 
for the purpose of computing straight time earnings, compensation for o~'ertime 
'Norked, premium pay, retirement benefit:S or retirement contributions; nor shall 
such contributions be taken into account on determining the l~vel of any other 
benefit Vt'hieh is a function of or percentage of salary. 

ID.T!PRE-TAX CAFETERIA 125 PLANS 

3 28. The City agrees to maintain the provisions and coverages of the Pre-Tax Cafeteria Plan. 
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329. 

330. 

331. 

. 332 .. 

Represented employees agree to pay their own employee retirement contribution to 
SFERS. For employees who became members of SFERS prior to November 2, 1976 
(Charter Section A8.509 Miscellaneous Plan), the City shall pick up one-half (0.5%) of 
the employee retirement contribution to SFERS. 

Any City p.ick-up of an employee's coritributions shall not be considered as part of an 
employee's compensation for the purpose of computing straight time earnings, · 
compensation for overtime worked, premium pay, or retirement benefits, nor shall such 
contributions be taken into account in determining the level of any other benefit which · 
is a function of or percentage of salary. 

Rule changes by the City's Retirement Board regarding the crediting of accrued sick 
leave for retirement purposes shall be incorporated herein by reference. Any such rule 
change, however, shall not be subject to the grievance and arbitration provisions of this 
Agreement or the impasse procedures of Charter Section A8.409 . 

The parties acknowledge that the San Francisco Charter establishes the levels, terms and 
conditions of retirement benefits for members of the San Francisco Employees 
Retirement System (SFERS). The fact that a MOU does not specify that a certain item 
of compensation is excluded from retirement benefits should not be construed to mean 
that the item is included by the Retirement Board when calculating retirement benefits. 

PRE-RETIREMENT SEMINAR 
333. Subject to development, availability and scheduling by SFERS and PERS, employees 

shall be allowed not more than one day during the life of this MOU to attend a pre-
retirement planning seminar sponsored by SFER.S or PERS. · 

334, Employees must provide at least two-weeks advance notice of their desire to attend a 
retirement planning seminar to the appropriate supervisor. An employee shall be 
released from work to attend the seminar unless. staffing requirements or other 
Department exigencief? require the employee's attendance at work on the day or days 
such seminar is scheduled. Release time shall notbe unreasonably. withheld. 

335. All such seminars must be located within the Bay Area. 

336. . This section shall not be subject to the grievance procedure .. 

ID.V.FEDERAL MINThlUM WAGE 

337. Notwithstanding any of the other provisions of this Agreement, no employee working in 
a federally funded position shall be paid at a rate less than the established Federal 
.M:inimum Wage-if that is a condition upon receipt of the_ Federal funds. 

ID.W~FAIRLABORSTANDARDSACT 

338. The City agrees that it will, at a minimum, compensate in a manner consistent with the 
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339. 

340. 

341. 

341a. 

34lb. 

342. 

Fair Labor Standards Act. No employee covered by this Agreement shall suffer any 
. reduction in benefits as the result of the application of this language . 

. ID.X;AUT9MOBILE USE, ALLOWANCE AND P ARKJNG; MUNI PASSES 

1. 

2. 

AUTOMOBILE USE AND ALLOWANCE (BUILDING INSPECTORS' 
ASSOCIATION, APP. B; SHEET METAL VlOR..1ZERS, APP. D 
For the Building Inspectors' Association ,A.utomobile Use and Allmvance 
provision, see Appendix B. The City shall atiempt to provide vehicles for all 
represented inspectors required to perform field inspections. When employees 
are required to drive their own automobiles to perform City Business due to lack 
of availability of City vehicles, they shall be reimbursed for mileage (including 
round trip milesfrom home to work:) at the rate permitted by the Internal 
Revenue Service regulations. Employees who are required to drive their own · 
automobile on City business, shall receive an allowance of$100.00 per month in 
any month when such vehicle is actually used on the job more than six (6) 
working days. Miscellaneous expenses such as tolls and parking fees, shall be 
processed for reimbursement upon submission of an approved field expense 

·report. 

For the Sheet Metal Vlorkers ,A,.utomobile Use and Allmv8:Il9e provision, see 
1\ppendix J. 

PARKING 

CUITent employee parking practices at the locations identified below '.vhich have 
no direct cost to the City on facilities operated by City departments Vlill continue 
subject to the availability of existing facilities for this purpose. 

· The City shall continue its practice of using its best. good faith effort to 
furnish no cost emoloyee narking on City-controlled prooertv for 
represented emoloyees. however when business needs. costs or other 
legitimate considerations outweigh the ability to secure suitable free 
oarking. the City is not obligated to acquire it or reimburse its costs. 

Bargaining unit employees who are assigned city vehicles to perform work 
related activities who receive parking citations for meters. yellow zones or 
truck loading zones may submit the citation to their supervisors~ Tickets 
issued for violations other than those referenced above (i.e .. meters. yellow 
zones and/or truck loading zones) or tickets incurred outside of work hours 
(work hours include overtime assignments) are the responsibility of the 
emnloyee. 

MUNICIPAL TRI\NSPOKLATION AGENCY 
Effuctive 7/1/2013, MY .. employees shall be required to pay for their ovm 
parking based on fees established by MTl ... 
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343. 

344. 

345. 

346. 

347. 

348. 

349. 

350 .. 

3. 

DEPARTMENT OF PUBLIC \VORKS 
2323 Cesar Chavez 

AIRPORT 
682 McDonald Road 

-RECRR-A.TJON & PARKS 
· 100 Martin Luther King Drive 

DEPARTMENT OF PUBLIC HEALTH 
Laguna Honda 

Laguna Honda •.vill not charge for parking for one Teamster driver per 
shift, provided the parking space that is used is the space occupied by a 
City vehicle to be used by the driver. 

&FGH 

Vli\TER DEPARTMENT 
M:illbrae 
-8uool 
Hetch Hetchy 
1900 Ner.vcomb ·l'ivenue 

lrs long as the :Maintenance Diifision is located at Pier 50, employees T.Vill have 
access to parking at either Pier 50 or Pier 90~ To the 6*tent parking is made 
available at other job sites, employees v.ill have access to such parking. V.7hen 
parking is not available at other job sites, the Port vlill provide transportation for 
employees from either Pier 50 or Pier 90 to the job site.' 

GLAZIERS, LOGA.L 718 
For additional Glaziers, Local 718 Parking provisions, see 2A ... ppendix E. 

MUNI PASSES (BUILDING INSPECTORS' l ... SSOCIATION, APP. B) 

For the Building Inspectors' Association provision regarding l\ruNI passes, see 
i\ppendix R In order to conserve resources in accordance with City policy, the 
Cif.fected Departments shall provide MUNI passes to inspectors who elect to use 
public transit in the course of carrying out City business. 

' 
ID.Y,;.AD1\11NISTRATIVE CODE CHAPTER 12W - PAID SICK LEA VE ORDINANCE 

351. San Francisco Administrative Code, Chapter 12W, Paid Sick Leave Ordinance, is 
ex.pressly waived in its entirety witl:i respect to employees covered by this Agreement 

m.z. RETIRE1\4ENT RESTOR,.A.JION PAY1\4ENT 
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352. For employees v1ho retire prior to July 1, 2013 and v,rhose final compensation for 
retirement purposes '.Vas impacted by the unpaid furloughs in Fiscal Years 2010 2011 or 
2011 2012 described in Section ill.C.4.i. of the parties' 2010 2012 ,Argreement, the City 
v<ill make available restoration pay in a lump Sl:HD: equivalent to the pensionable value of 
tlIB unpaid furloughs described in Section ill.C.4.i. of that Agreement for the period 
used by the applicable retirement system to determine the employee's final 
compensation for retirement purposes (Final Compensation Period). 
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ARTICLE IV - TRAINING, CAREER DEVELOPMENT AND INCENTIVES 

IV.A. 'TRAINING, CAREER DEVELOPMENT AND INCENTIVES 

353. Represented employees shall be on paid status when assigned to attend required 
educational programs scheduled during normal Working hours. 

SHEET METAL WORKERS, LOCAL 104 (APP. J) 
354. For Sheet Metal \Vorkers Training, Career Development, and Incentives provisions, see 

:L'\ppendix J. 

355. 

356. 

357. 

358. 

IV.B. 'TUITION REIMBURSEMENT . 

1. 

2. 

3. 

4. 

CARPENTERS. LOCAL 22 
The City agrees to allocate t\vo thousand Dollars ($2,000) per year to the Tuition 
Reimbursement Program for the exclusive. use of classifications represented by 
the Carpenters, Local 22. Classes that will enhance represented employee's 
v,rork skills shall be considered as qualifying for tuition reimbursement. 

SHEET METAL V/OR..T(gRS. LOCAL 104 
The City agrees to allocate $500 to a Tuition and Tralning Reimbursement Fund 
in each fiscal year for the term of this 1\greement for the exclusive use of 
classifications represented by the Sheet ~4etal V/orkers, Local 104. The 
pmvisions of the Reimbursement Fund are included in Appendix J of this 

· l...greement. 

TE.A.148TERS. LOCAL 853 
The City vfill contribute annually to the Employee Tuition Reimbursement 
Program for the exclusive u.Se of employees represented by the Teamsters, Local 
853. ·on July 1, 1999, the City will contribute $6,000.00 into this fund. 
Effective July 1, 2000, the City vlill contribute an additional $3,000.00 annually 
to the employee Tuition Reimbursement fund. The maximum arinual allocation 
for ea-ch covered employee shall be tvm hundred and fifty dollars ($250.00) per 
fiscal year for courses approved in accordance with guidelines established by the 
Department of Hunian Resources. 1\ny non allocated tuition or tuition allocated; 
but not used vrithin the fiscal year, vtill be earned forvmrd into the next fiscal 
year. 

BUILDING INSPECTORS' f.cSSOCIATION 
The City ;;igI-ees to allocate ten thousand dollars ($10,000) to the Tuition 
Reimbursement Program for. the exclusive use of classifications represented by 
the Association. Seminars such as those conducted by the International 
Conference of Building Officials will be considered as qualifying for Tuition 
Reimbursement, as will other recognized building industry groups which 
provide sin;iilar training .. The City and the Union mutually encourage persons 
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359. 

5. 

represented under this Agreement to become Certified Building Inspectors. 

BRICKLAYERS. HOD CARRIERS. CEMENT MA.SONS. GLAZIBR8. 
IATSE. IRON VlOR.TffiRS. PAINTERS. PJLE DRIVERS. PL'\STERER~. 
AND R-OOFERS 
The City agrees to allocate a total of four thousand five hundred dollars ($4,500) 
per year to the Tuition ReimhiJISement Program fur the excilusive use of 
classifications represented by the Bricklayers, Local 3; Hod Carriers, Locru 36; 
Cement Masons, Local 300; Glaziers, Local 718; If.TSE, Local 16; ken 
Vlorkers, Local 377; Painters, Local 1176; Pile Drivers, Local 34; Plasterers, 
Local 66; and Roofers, Local 40. The maximum annual allocation for each 
employee shall be t\v-0 hundred and fifty dollars ($250.00) per fiscal year for 
courses approved in accordance with guidelines established by the Department 
of Hmnan Resources; except that the maximum annua,l allocation for each 
employee represented by lt\TSE Local 16 shall be five hundred dollars · 
($500.00) per fiscal year. Classes that vt'ill enhance an employee's 'Nork skills 
shall be considered as qualifying for tuition reimbursement. 
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ARTICLE V - WORKING CONDITIONS 

V.A. WORKENVIRONMENT 

360. The City acknowledges its responsibility to provide a safe and healthful work 
enviroillnent for City employees. The City agrees to investigate and give consideration 
to departmental recommendations to improve the working environment for represented 
employees. The City agrees to maintain safety standards for represented employees as 
required by the pertinent provisions of Cal-OSHA. 

361. When an employee has a good faith belief that a work assignment presents health and 
safety risks outside those normally associated with the work, he/she may refuse to begin 
or continue a work assignment. 

3 62. When in such case an employee declines to begin or continue a work assignment, she or 
be shall notify his/ her in house safety officer of the situation. The in-holise safety 
officer shall promptly investigate the complaint. While the employee is awaiting the 
arrival of the in-house officer (lild until the officer has made his/her determination, the 
employee shall not be .required to perform the disputed assignment, and may be 
reassigned if other work is available. 

363. . If the safety officer determines that the complaint is valid, his/her decision shall override 
the departmental management decisions, including abatement procedures or employee 
reassignment. 

364. Right to Know: Material Safety Data sheets shall be available for inspection by 
employees or their Union representative . 

. TEAM:STERS, LOC\L 853 (APP. K) 

365. For additional Teamsters, Local 853 provisions regarding Vlork Environment, see 
2A..._ppendix K. 

V.B. SAFETY EQUIPMENT AND PROTECTIVE CLOTHING 

366. The City agrees to proVide all required safety equipment (i.e., protective eyewear, 
protective footwear, hearing protection) in compliance with Cal-?SHA regulations. 

367. City pepartments shall make available to represented employees, City-provided boots 
and clothing, no later than December 31st of each year such boots and/ or clothing are to . 
be provided in accordance with this MOU. · 

368. The follovling Safety Equipment and Protective Clothing provisions apply only to the 
Union(s) and classifications specifically noted. V.7here specified herein, the employee 
may choose to receive overalls/coveralls or V<'Drk pants. 
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1. BRICKLl ... YERS·, LOCAL 3: HODGARRIERS, LOCAL 36 
369. For employees in classes 7307 Bricklayer, 7378 Tile Setter and 7428 Hod 

Carrier, the City agrees to provide tlrree (3) pairs ofprotectiv:e overalls (or work . 
pailts) for eaeh employee. The cost of overalls (or work pants) and laundry of 
the same shall be paid by the City. In addition; the department T,vill furnish 
adequate foul v.reather gear. 

2. · BUILDING INSPECTORS' ASSOCY ... TION (929 & 930) 
370. For employees in classifications 633_1 Building Inspector, 6333 Senior Building 

Inspector, and 6334 ChiefB_uilding Inspector, the City will continue to supply aU 
· safety shoes and safety equipment. 

3. CARPENTERS, LOC(\L 22 
3 71. The City agrees to provide goggles, hard hats, eai plugs, dust masJr.:S, respirators, 

leather gloves and all safety equipment, as needed, for employees in 
classifications 7344 Carpenter, 7342 Locksmith and 7358 Pattern Maker. 

372. 

373. 

374. 

"375. 

376. 

4. 

Employees who v1ear prescription glasses and are determined by the appointing 
officer to require eye protection shall be provided ·.vith prescription safety 
glasses. 

. . 

The City agrees to provide annually four (4) pairs of overalls (or 'tVerk pants) for. 
employees in classifications 7226 Carpenter Supervisor I, 723 6 Locksmlth 
Supervisor I, 7272 Carpenter Supervisor II, 73 4 2 Locksmith, 73 4 4 Carpenters, 
and 7358 Pattern Maker. As an alternative, at an employee's request a 
department shall pay each employee a clothing allowance of equal v:alue. 

The City agrees to provide four (4) pairs of coveralls (or 'Nork pants) for 
employees ill classifications 7226 Carpenter Supervisor I, 723 6 Locksmith 
Supervisor I, 7272 Carpenter Supervisor II, 73 4 2 Locksmith, 73 4 4 Carpenters, 
and 7358 Pattern Maker v10rking at the Municipal Transit 1\uthority (}.ITA) .. 

PLl ... STERERS ,'\ND CEME!'IT MASONS, LOCAL 580 
The Qity agrees to provide annually four (4) pairs of protective overalls (or v-,rork 
pants) for each employee 1n classification 731 i Cement Mason: W.'-0 pair to be 
provided lanUllfJ' 31 and two pair to be provided July 31, in each year covered 
by this l..greement. The cost of overalls (or \Vork pants) and laundzy of the same 
shall be paid by the City. In the BTlent a pair of oT/eralls (or ~'-Ork pants) is lost or 
otherwise becomes unavailable due to the employee's fault, the employee agrees 
to pay for the replacement of same. 

The City further agrees to provide additional protective clothing, as deemed _ 
appropriate by the appointing officer, 'Nhen any employee in Clas.s 7311 Cement 
Mason may come in contact v.'ith rmv se>.vage, epoJey or other chemicals or 
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377. 

378. 

379. 

380. 

381. 

382. 

383. 

384. 

5. 

6. 

substances commonly used in this trade. 

GL\ZIERS,LOCAL 718 
The City agrees to provide gog_gles, safety glasses, face shields arid hard hats for 
employees covered herein as needed. 

The City agrees to provide glass handling rubber gloves as needed to employees 
in ·classifications covered herein. 

The City agrees to provide four (4) pairs of overalls (or \Vork pants) annually for 
each employee in classifications 7326 Glazier and 7233 Glazier Supervisor L In 
the e:vent a pair of overalls (or v,rork pants) is lost or othenvise becomes 
unavailable due to the employee's.fault, the employee agrees to pay for the 
replacement cost. 

IRONWORKERS, LOCAL 3 77 
Employees in classifications 7389 }.{etalsmith, 7395 Ornamental Iron \Vorker, 
9342 Ornamental Iron Vlorker Supenrisor I, and 9346 Fusion 'Nelder shall be 
provided vlith Vt':ork clothing as deemed appropriate by the appointing officer. 
Such clothing may consist of gloves, safety glasses, (goggles or, if necessary, 
prescription safety glasses) leather aprons and foul -r,.veather rain gear. 

The City agrees to provide annually a minimum of four (4) pairs of ov-eralls (or 
work pants) for employees in classifications 7389 }.{etals~ 7395 Ornamental 
Iron Vlorker, 83 42 Ornamental Iron ·worker Supervisor I, and 93 4 6 Fusion . 
Welder. 1<\s an alternative, at an employees' request a department may pay each 
employee a clothing allmvance of equal value. · 

7. PAll'ITERS, LOCAL 1176 
a 

b. 

The City agrees to provide up to four (4) shirts and four (4) overalls (or 
work pants) to employees in classes 73 4 6 Painter, 724 2 Painter 
Supervisor I, and 7278 Painter Supervisor II during each fiscal year 
covered by this ,A~ement. The OYt;eralls (or work pants) and shirts 
shall be the property of the City. Before a replacement for a v,rom out 
shirt or overall (or work pants) is authorized, the v.'Om out gaFBlent must 
be returned to the department for appropriate disposal. 

l ... s an alternative to providing v;ork clothing as set forth in (a) above, 
individual departments may, at their discretion, and after consultation 
vlith the Union, agree to allow employees in classes 7346 Painter, 7242 
Painter Supervisor I, and 7278 Painter Supervisor II to purchase up to a 
value of $13 0/year appropriate v,r-ork clothing as determined by the 
department after consultation vli:th the employee. The employee shall 
receive reimbursement upon presentation of purchase receipts. 
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385. 

386. 

387. 

388. 

389. 

390. 

391. 

392. 

8. 

9. 

10. 

c. 

d. 

e. 

Employees v1ho hav-e elected ·option (b) above and who perform a v1ork 
assignment whibh causes them to come into contact with raw se>.vage 
shall be paid a T.vork clothing maintenance allmv-ance of $3.00 per day 
for each day during which they spend at least six (6) hours on such 
assignment 

All eligible employees in a department must be under the same v,rork 
clothing option (i.e. either a orb). For purposes of applying this 
subsection, both S.F. General Hospital and Laguna Honda Hospital shall 
be considered a department. 

The City shall provide an annual respiratory fitness test and an annual 
respirator face seal test for Painters (classes 7346 Painter, 7242 Painter 
Supervisor I and 7278 Painter Supervi~or II). This provision shall not 
be grievable. · 

PILEDRIVERS. LOCAL 34 
During each fiscal year covered by this ,A_cgreement, the City agrees to provide 
four (4) ·pairs of Carhart style pants or bibs •.vith carpenter's pouch employee's 
choice and five (5) long sleeve shirts for each employee iii classifications 9332 
Piledriver Supervisor I and 93 3 0 Pile Vlorr&r by September 3 0 of each year of 
this ,A_cgreement 

In:the event any of the V+'-Ork clothing is lost or otherwise becomes unavailable 
due to the employee's fault; the employee agree.s. to pay for the ~placement cost. . . 

The Union and.management agree that employees shall \Vear the provided v,'-Ork 
clothing during the \v-orking day. Employees Shall •.vear provided v.'-Ork clothing 
(carhart and shirt) that.is in good condition (not tom; loose fitting or that in the 
opinion of their supervisor othenvise presents a potentially unsafe v.'-Orking 
condition). Employees shall be required to keep at least one 6*tra set of the 
provided •1rork clothing at 'NOrk to allovl for a change of working clothing sh-Ould 
it become necessary. 

PLA,..STERERS. LOCAL 66 
For employees in Class 7361 Pla,,'ierer, the City agrees to provide four (4) pairs 
of protective overalls (or work pants) for each employee and gloves used for the 
trade. The cost of overalls and laundry of the same shall be paid by the City. In 
addition; the department will furnish adequate foul •.v-eather gear. 

ROOFERS. LOCAL 40 
The City agrees to provide annually four (4) pairs of V+'-Ork pants, four (4) shirts, 
coveralls or other protective clothing for each employee in Classifications 93 4 3 
Roofer and 93 4 4 Roofer Supervisor I. The cost of the above clothing and 
laundry shall be paid by the City. 
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ARTICLE V - WORKING CONDITIONS 

1 L SHEET METAL WDRKERS, LOCAL 104 
393. Employees in classifications 7376 Sheet Metal\llorker, 7247 Sheet Metal 

V/-Orker Supervisor II, and 9345 Sheet Metal 1,l/orker Supervisor I, Port shall not 
suffer loss of the current practices T1t1th regard to protective clothing and 
replacement of prescription eyeglasses. Current and past praCtices by 
department are as follo11t's: 

394. Department of Public 1.Vorks: 

395. 

396. 

Safety shoes every t\vo (2) years 
(Red Vling shoe mobile) 
5 pairs of overalls (or work pants) v.1.th laundry service 

.. Prescription safety glasses every tv.1-0 (2) years 

Satety shoes every one and one half(l Vi) years 
(Red Vling shoe mobile) 
5 pairs of overalls (or 1l.1-0rk pants) vmh laundry service 
Prescription safety glasses &1ery t\vo (2)years 

Safety shoes e:Very 12 months 
(Red Vling shoe mobile) 
2 pairs of overalls (or T.vork pants) ·with laundry service 
Prescription safety glasses e0very t\vo (2) ye;;irs 

Recreation and Parks: · 
Safety shoes &lery t\\'-0 (2) years 
(R~d \Ving shoe mobile) 
Allowance for t\vo (2) pairs of overalls (or v,rork pants) annually 
Prescription safety glasses er;ery tv.1-0 (2) years 

.Airport: 
Safety shoes every t\vo (2) years 
(Red Vling shoe mobile) 
5 pairs of overalls (or v.1-0rk pants) v.i.th laundry service 
Prescription safety glasses 

12. · TEAMSTERS, LOCAL 853 
·Employees in classifications 7251 Track Maintenance Supervisor and 7355 
Truck Driver \Vill be supplied with coveralls (or work pants), rain gear, ear 
protection, eye protection, and nose mouth protection where deemed appropriate 
and authorized by the Appointing Officer. . 

The City atP-ees to provide goggl~~' hard hats, ear plugs, dust masks, respirators, 
leather gloves and all safety equipment, as needed; for all. employees v.1-0rking in 
classifications 7251 Track Maintenance Supervisor and 7355 Truck Driver. 
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ARTICLE V - WORKING CONDITIONS 

397. 
13. 

Employ-ees \Vho v;rear prescription glasses shall, at the discretion of the 
,A ... ppointing Officer, be ·provided with prescription safety glasses. 

CARPET. illlULEUM ,'\ND SOFT TILE VlORKERS. LOCAL 12 
Employees in classifications 7393 Soft Floor Coverer and 7394 Soft Floor 
Coverer Supervisor •,vill be supplied ·.vith safety shOes, 'Nork pants and knee pads 
where deemed appropriate and authorized by the Appointing Officer. 

V.C. REPLACEMENT OF PRESCRIPTION SAFETY EYEGLASSES 

398. This provision is designed to replace prescription safety gla.Sses for those unit members 
who work under conditions that make the wearing of safety goggles or a protective 
mask impracticable. For unit employees who meet the above test, the City will 
reimburse the employee for prescription safety glasses that are damaged in the course of 
their work, provided that the employee has exercised reasonable care with respect to 
his/her glasses. The reimbursement shall be limited to that portion of the c:;ost of 
replacement glasses, which are comparable to those damaged, that is not otherwise 
covered by insurance. · 

399. . To be eligible for reimbursement, the employee must apply for whatever insurance 
coverage may be available to him/her and meet all the other criteria set forth above. 

V.D. CHANGING FA:CILITY 

PILE DRIVERS, LOCL'...L 34 (APP. G) 
400. For the Piled.rivers, Local 34 Changing Facility provision, see ,'\ppendix G. 

V.E.D FOUL WEATHER GEAR 

401. Represented Employees shall not be required to perform their normal work duties in the 
rain without b~ing provided adequate foul weather gear consisting of hat, coat, pants 
and boots. 

402. V.F. VIDEO DISPL4 
... Y EQUIPMENT 

1. L'\TSE, LOCAL 16; SHEET METAL VlORKERS, LOCAL 104 
403. Because of the employees' duties, employees in classifications 1766 Media Production 

Technician, 1767 Media Programming Specialist; 1769 Media Production· Supervisor, 
1777 Media Security Systems Specialist, 1781 Media Security Systems Supervisor, 
73 77 Stage Electrician, 6235 Heating and Ventilating Insp·ector, 724 7 Sheet Metal 
Vlorker Supervisor II, 7376 Sheet Metal Worker, and 9345 Sheet Metal Vlorker 
Supervisor I •.vho may be expected to use video· display terminal equipment four hours 
or more per shift shall be covered by the fullowing: 
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ARTICLE V - WORKING CONDITIONS 

. 404. 

Breaks 
Equipment 

The City agrees to provide the following upon request to employees in classifications 
1766 Media Production Technician, 1767 Media Programming Specialist, 1769 :Media 
Production Supervisor, 1777 Media Security Syst:ems Specialist:, 1781 Media Security 
Systems Supervisor, 7377 Stage Electrician, 6235 Heating and Ventilating Inspector, 
7247 Sheet Metal Vlorker8upervisor Il, 7376 Sheet Metal Vlorker, and 9345 Sheet 
]\:fetal ~Torker SupePiisor I: 

1. Glare screens affixed to the front of the VDT screens 
2. Adjustable chairs, foot rests and tables 
3. Lighting conditions appropriate for VDT operations. 

2. IA.TSE. LOCAL 16 
405. The City shall provide up to nvo eye examination visits per year for employees in 

. classes 1766 Media Production Technician, 17671ifedia Programming Specialist and 
1769 Media Production Supervisor. This provision shall not be grievable. 

V.G. TOOLS 

CEMENT 1v\srn-rn. LOCAL 300 CAPP. D) 
406. For the Cement Masons, Local 300 Tools provisions, see t'\-ppendix D. 

V.H.E. TOOL INSURANCE 

407. As applicable, the City agrees to indemnify employees covered under this Agreement 
for the loss or destruction of the employee's tools subject to the following conditions: 

408. 

409. 

410. 

411. 

1. 

2 .. 

3. 

4. 

These provisions shall apply when an employee's tools are lost or damaged due 
to fire or theft by burglary while the tools are properly on City property or being 
used by the employee in the course of City business. 

The employee must demonstrate that he/she has complied with all of the tool 
safekeeping rules required by the City at the employee's particular work location. 

Upon approval of this Agreement and prior to any losses, the employee must 
submit a list of his/her tools to his/her appointing officer and the latter must 
acknowledge and verify said inventory both as to existence of said tools and 
their necessity as refates to the employee's job duties. Tools not enumerated on 
said list shall not be governed by these provisions. 

The employee shall be responsible for using all reasonable means to preserve 
and protect his/her tools. Failure to do so shall relieve the City from any and all 
obligations under this section. Any employ~e making false or inaccurate claims 
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ARTICLE V - WORKING CONDITIONS 

412. 

413. 

. 414. 

415. 

416. 

417. 

418. 

5. 

under this section shall be subject to disciplinary action by his/her appointing 
officer. 

In the case of theft, the following procedures shall be followed in perfecting a 
claim: 

a; The employee shall submit a written statement made under penalty of 
perjury of the tools stolen to his/her appointing officer, the local police 
department and the Union. 

b. · The statement must contain the member's name, location, and details of 
loss, date of loss and date reported to the police. 

c. The statement must be submitted to the parties set forth in subsection (1) 
iminediately above within five (5) days ofthe loss, unless the employee 

·is on authorized leave in which.case the employee shall have five (5) 
days from the date of his/her return to report the loss. 

d. In case of damage due to fire, the .requirements of Section 5 above shall 
be followed with the exception that verified reports need not be filed 
with the police. · 

e. The first Ten Dollars ($10.00) of any loss shall be borne by the 
employee. A "loss" is defined as the total dollar amount of tools of the 
employee lost or damaged in one incident. Approved claims shall be 
settled by the City paying to the employee the replacement cost of the 
tool(s) minus Ten Dollars ($~0.00). · 

f. The replacement cost for tools governed hereunder shall be determined 
by agreement between the employee or his representative and the 
employee's appointing officer. Where possible, tools shall be replaced by 
tools of the same brand name and model. Any dispute resulting from 
attempts to determine tool replacement costs shall be submitted to an 

·appropriate grievance procedure for resolution. In i:iistances where the 
employee has suffered a loss of a substantial number of tools which 
would jeopardize the employee's ability to perform his/her job duties and 
if there is a dispute as to tool replacement costs, the employee shall not 
lose any time from work as a result thereof. 

V.I. TOOL REPLACKMENT 

SHEET METAL WORKERS, LOCAL 104 (APP. J) 
419. For the Sheet Metal Workers, Local 104 Tool R~lacement provisions, see l.cppendix J. 

V.J.F. MEDICAL EXAM 
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ARTICLE V - WORKING CONDITIONS . 

420. In instances when covered employees are exposed to conditions hazardous to their 
health and when required by State law, said employee may request and be entitled to a 
medical examination. The cost will be paid by the City. 

421. Departmental safety/medical monitoring programs shall only be instituted after meeting 
and conferring, as required by the Meyers-Milias Brown Act, between the parties. Any 
such program shall assure that reasonable accommodations be made within the . 
department for persons with disabi).ities. 

PILEDR..n,T_ER8. LOCAL 34 CAPP. G) 
422. For additional Piledrivers, Local 34 Medical Exam provisions, see 1\ppencfuc G. 

V.K. CRE\¥ SIZE 

PILEDRIVER8, LOCAL 34 (APP. G) 
. 423. For the Piledrivers~ Local 34 Crew Size provision, see A.:ppendix G. · 

V.I..G. CLEAN UP TIME 

424. Adequate clean-up time is .provided on an as-needed basis. 

V.M.H.FAMIL Y LEA VE . 

. . 
425. The parties acknowledge the.obligation of the City to enforce the rules and regulations 

set forth in the Family Medical Leave Act and the California Family Rights Act. This 
provision is not subject to the grievance procedure. · 

V.N.I. SUBSTANCE ABUSE PREVENTION POLICY 

426. · Attached as Appendix bB is the Substance Abuse Prevention Policy (SAPP). Also 
attached is a side letter related to the implementation of the SAPP. If pursuant to the. 
side letter the parties proceed to arbitration, then Arbitrator Robert Hirsch shall be 
retained by the parties for that arbitration proceeding. 

V.Q.~. WORKPLACE ISSUES AND CONFLICT OF INTEREST 

BUILDING JN8PECTORS' l.cSSOCIATION (APP. B) 
427. For additional Building· Inspectors' l\ssociation provisions regarding Vlorkplace Issues 

and Conflict of Interest, see Appendix B: The City and the Association mutually agree 
to hold periodic meetings, at the request of either party, to discuss items of importance 
to either party. The City and the Association _agree that during the term of this 
Agreement, it will take those steps necessary to support the establishment and 
maintenance of active hiring lists for building inspector classes through the Department 
of Human Resources process. · 
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ARTICLE V - WORKING CONDITIONS 

427b. 

1. The parties mutually agree that it is in the best interest of the City and the 
Department of Building Inspection woriforce to have clear, reasonable conflict 
of interest rules. 

V.K. PAPERLESS PAY POLICY 

Effective on a date to be established by the Controller. but not sooner than 
Seotember 1, 2014. the City shall implement a Citywide Paperless Pay Policy. This 
policy will apply to all City employees. regardless of start date. 

Under the policy. all employees shall be able to access their pay advices 
electronically. and print them in a confidential manner. Employees without 
computer access shall be able to receive hard copies of their pay advices through 
their pavroll offices upon request. Upon implementation of the oolicy. other than 
for employees described in the preceding sentence. paper pay advices will no 
longer be available. 

Under the policy. all employees (regardless of start date) will have two options for 
receiving pay: direct deposit or bank card. Employees not signing up for either 
option will be defaulted into bank cards. 

Prior to implementing this policy. the City will give all employee organizations a 
minimum of 30-days' advance notice. 

The union hereby waives any further right to meet and confer over the Citywide 
Paperless Pay Policy or its implementation. including meet and confer over the 
effects of the policy. 
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AR-TICLE Vf---SCOPE 

ARTICLE VI - SCOPE 

428. The parties recognize that re-codifications may change the references to specific Civil Service -
Rules and Charter sections contained herein. Therefore, the parties agree; in this event, that 
such terms will read as if they accurately reference the same sections in their newly codified 
form. 

VI.A. SCOPE OF AGREEMENT 

429. This Agreement sets forth the full and entire understanding of the parties regarding the 
matters herein. 

VI.B. REOPENER 

430. Consistent with the provisions of Charter Section A8.409, this Agreement shall be 
reopened if the Charter is amended to enable the City and the Unions to arbitrate 
retirement benefits. 

VI.C. ZIPPER CLAUSE 

4 31. Except as may be amended through the procedure provided below, this Agreement sets 

432. 

433. 

- forth the full and entire understanding of the parties regarding the matters herein. This 
Agreement may be modified, but only in writing, upon the mutual consept of the parties. 

PAST PRACTICE 
The parties_ agree that any and all past practices and other understandings 
between the parties not expressly memorialized and incorporated into this 
Agreement shall no longer be enforceable. 

CIVIL SERVICE RULES/ADMINISTRATIVE CODE 
-Nothing in this Agreement shall alter the Civil Service Rules excluded from 
arbitration pursuant to Charter Section: A8.409-3. In addition, such excluded 
Civil Service Rules may be amended during the term of this Agreement and such 
changes shall not be subject to any grievance and arbitration procedure but shall 
be subject to meet and confer negotiations, subject to applicable law. The parties 
agree that, unless specifically addressed herein, those terms and conditions of 
employment that are currently set forth in the Civil Service Rules and the 
Administrative Code, are otherwise consistent With thi_s Agreement, and are not 
excluded from arbitration under Charter Section A8.409-3 shall continue to 
apply to employees covered by this contract. No later than January 1, 1998, 
except that this date may be extended for up to an additional three months if 
requested by either party, such Civil Service Rules and Administrative Code 
provisions shall be appended to this Agreement and approved pursuant to the 
provisions of Charter Section A8 .409, including submission for approval by the 
Board of Supervisors. As required by Charter Section A8.409-3, the Civil 
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ARTICLE VI-SCOPE 

434. 

Service Commission retains sole authority to interpret and to administer all Civil 
Service Rules. Disputes between the parties regarding whether a Civil Service 
Rule or a component thereof is excluded from arbitration shall be submitted 
initially for resolution to the Civil Service Commission. All such disputes shall 
not be subject to the grievance and arbitration process of the Agreement. After 
such Civil Service rules and Administrative Code sections are appended to this 
Agreement, alleged violations ofthe appended provisions will be subject to the 
grievance and arbitration procedure of this Agreement. 

The City and the individual unions agree to use all reasonable efforts to meet 
and confer promptly regarding proposed changes to the Civil Service 
Commission Rules. 

VI.D. DURATION OF AGREEMENT 

435. This Agreement shall be effective July 1, WR 2014, and shall remain in full force and 
effect through June 30, 2GM 2017, with no reopeners exc~pt as specifically provided· 
herein. 

VI.E. SAVINGS CLAUSE 

436. Should any part of this Agreement be determined to be contrary to law, such 
invalidation of that part or portion of this Agreement shall not invalidate the remaining 
portions hereof. In the event of such determination, the parties agree to immediately 
meet and conf~r in an attempt to agree upon a provision for the invalidated portion 
which meets with the precepts of the law. 
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement this___ day of 

-------.·' :2-0-R 2014. 

FOR TIIECITY FOR THE UNIONS 

Micki Callahan Date Dennis M. Carlin, Jr. Date· 
Human Resources Director President, 

San Francisco Building Inspectors' 

Martin R. Gran 
Employee Relations Director 

La Wanna Preston 
Chief Negotiator 

APPROVED AS TO FORM 

Date 

Date 

DENNIS J. HERRERA, CITY ATTORNEY 

Eliz~eth Salveson 
Chief Labor Attorney 

Date 

Association 

Ken Atkins 
Chief Negotiator 
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APPENDIX A 

APPENDIX A 

Excerpted From Charter Section AS.346 

Section A.346 (a) AB used in this section the word "strike" shall mean the willful failure to report for 
duty, the willful absence from one's position, any concerted stoppage or slowdown of work, any concerted 
interruption of operations or services by employees, or the willful abstinence in whole or in part from the 
full, faithful, and proper performance of duties ofemployment, for the purpose of inducing, influencing.or 
coercing a change in the conditions of employment: provided, however, that nothing contained in this 
section shall be construed to limit, i:inpair, or affect the right of any municipal employee to express or 
communicate a view, grievance, complaint, or opinion on any matter related to the conditions or 
compensation of municipal employment or their betterment, so long as the same is not designed to and 
does not interfere with the full, faithful, and proper performance of the duties of employment.· 

Section A8.346(b ): No person holding a position by appointment or employment under the civil service 
provisions of this charter, exclusive of uniformed members of the police and fire departments as provided 
under section 8.345 of this charter, which persons are hereinafter referred to as municipal employt;:es, shall 
strike, nor shall any municipal employee cause, instigate, or afford leadership to strike against the city and 
county of San Francisco. For the purpose of this section, any municipal employee who willfully fails to 
report for duty, is willfully absent from his or her position,' willfully engages in a work stoppage or 
slowdowns, willfully interrupts city operations or serVices, or in any way willfully abstains iii whole or in · 
part from the full,. faithful, and proper performance of the duties of his or her employment because such 
municipal employee is "honoring" a strike by other municipal employees, shall be deemed to be on strike. 
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APPKAfDIXB 

APPENDIXB: BllILDINGINSPECTORS' ASSOCL4TION 

The follo',ying tenns in this Appendix apply only to employees represented by the Building Inspectors' 
Association. 

1. TL~fE OFFlVR GRIEVANCE 

!fan ernployee desires the assistance ofa representattve ofthe Association in the processing afa 
grievance, the City agrees to permit one (1) Association representati'.:e ·and any cm~·ork:ers who 
may reasonably be ·needed in the processing afthe grievaµce, reasonabk time ajfduring regular 
·work ho ms, without loss ofcompensation or other benefits for this purpose. The grfovant and/or 
authorized representeti'.:e shell obtein the approml of their immediete supervisor or. other 
authorized depBrtmental supervisor before kBVing their duty or workstation or BSSignmentfor the 
purpose ofprocessing a grfovance. 

2. W-ORKFORCEREDUCTION 

The City end Union eclmowledge that there has been and may continue to be B reduction in the 
City workforce primBrily es B result o.freduced re....,enue and il'ljlation. -

The City recognizes its kgal obligation to meet and confer in goodfaith and endeavor to reech 
agreement on employee workloads. 

The City shBll provide written informBtion relating to staffing le'.Jels and workloads in a gh'Cn 
depBrtment, upon written request to the Director af Building Inspection or the appointing authority 
in other 0ty agencies, ·where inspectors covered by this Agreement are eniployed 

3. REGUL4R W-ORK WEEK 

A "regu!Br worl£ week" shall be J-fonday through Friday. 

4. OVERTDfE 

.F'or eniployees in classes 6331, 6333 end 633 4; in the event that over4ime is needed, the City shall 
call fer volunteers. Jn the e..,,'entthere are not sufficient volunteers, eniployees 1~·ouldbe assigned in 
order o.f inverse seniority. 

5. BILINGUAL RAY 

All employees who translate or interpret aspBr4 oftheir work shall have their positions designated 
BS "bilingual. " Eniployees who are assigned to a "designated bilingualposition "for a minimum 
&jten (I 0) hours within a biweeklyperiodshall be granted additional compensation ofthirtyftve 
($35. 00) biweekly. A "designated bilingualposition" is a position designated by the department 
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APPENDIXB 

which requires translating to and from aforeign language including sign language for the hearing 
rm.paired and Braille for the visually impaired 

6. CERTIFIG4Tl-ONPREJIDmfS 

7. 

. . (). . l ll Any rcpresentedBuildinglnspectors who hold certifications in thefello_wzngK!,_B~ c~t~gorzes s,.-w 
be granted additional premium pay as follow-s abo'.'C the base rate. per >'lOW' JOr_ each ~uch 

. certification. The combined total o_fthesepremiums shall not exceed5%. Thesepremzums ·,vzll be 
paid only ··•·hen the certifications are current. 

Certified Building Official 
Plans Examiner 

. Plans Examiner with ATC Safety 
Assessment Program Certification 
Building Code Accessibility Specialist 
},fechanieal Inspector 
Residential Energy Code Specialist 

4% 
3%· 

3.5% 
2% 
2% 
1% 

OFFICE OFSTATEWIDEHE4LTHA1'V PL4NNING (OSHPD) PREJIU{]Jt{ 

'I'/<. · ctors in classes 6331 Building Inspector, 6333 Senior Building Inspector, and 633 4 iose mspe - . . .r $g ()() , z , .r, 
Ch.iejBuilding fnspe.ctor who are ().SHPD certified shall reeerve apremx~m &.r :.per :ou1 !-Or 
each hour that they are assigned and are actuallyperforming an OSHPD mspectionfor a aospztal, 
medical clinic or City Jail eonstru_ction. 

8. AUTOi~WJJILE USEANDALLOWANCE 

The City shall attempt to p~vide vehicles for all represented inspectm:S required to PC:~rmf!eld 
· ctions When employees are required to drive their o-wn automobzles toperferm CityBusmess 
mspe . . b d .r, ·z 11 1 d: d · d t z z 0 + amilability 0 £City ve 1.iicks they shall be remi urse yer mH!age \'nc.u mg roun -ue ~oacre'J •'J • ' · · l · 
tr· ·les from home to work) at the rate permitted by the Internal Re-venue Senwe r~ons. 

Ip HU ~ b"l c· 'b . l ll r-e er•e an Employees who are required to drive their own automo H. on :zt)rusJness, Slta z~ p 

11 . £$1()() ()()per month in any month when such vehicle zs actually used on trwjob more a ~:nm-nee Dj . . d a fe l u e 
than six (6) worldng days. Miscellaneous expenses such as tolls an ·pmrng! es, Mae 
processedfor reimbursement upon submission of an sppnr.ied:fie~d expense report 

9. AWNIPASSES 

· di , · ·tz c·ty· licy t1'le affected Departments shall rn order to conserve resources zn accor ance ,n ill po '' . 
;rovide },{[]Nfpasses to inspectors 1~~'10 elect to use public transit in the course ofcarrymg out 
City business. 
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10. W-ORKPL4CEISSUES 

· The City and the Association 1nutually agree to hold periodic meetings, at the request qf either 
party, to discuss items o.f ifl'lfJortance to either party. The City 8ond the Association agree that 
during Che term of this Agreement, it will take those steps necessary to support the establislrment 
and maintenance o.facti'.Je hiring lists .for building inspector classes through the Department o.f 
Human 1?:.esources process. 

11. cOlVFLICT OF INTEREST 

The parties mutually agree that it is in the best interest of the City and the. DepartmentofBuilding 
Inspection ·worleforce tiJ have clear, reasonable conflict o_finterest rules. 

"12. PASTP.RACTICES 

Fellewing is the list efpastpmcticespursuent te Section V. G r:>fthe 1997 20()] Agreement 

Official Representatives 

The eontract negotiating team shall continue te be paid for release time te 
pH:FticipEEte in negotiatien, metfiatien and arbitration during the employee's 
regular work hours. · 

W~rk Scheduks 

Twofifteen (15) minute breaks shell continue to heprevitledfer eeeh full time 
· shift. ene in ELm. and one inp.m. 

Sefen· 

One H11.peid thirty (30) minute meet peried shell continue te be prewtkd at 

«ppreximately mid shift 

FerpurpBSes efworking evertime, e meal emf/er hreekperimls will continue to 
be pre..,.ided RS required by l«w. 

The City will centinue to supPly all sEEfety shees and.sEEfety equipment 
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APPE.\7JJIX C 

APPENDLX C: CARPENTERS, LOCAL 22 

The folloT.ving terms· in this 1\ppendix apply only to employees represented by The Northern California 
Carpenters Regional Council, Local 22. 

1. PROTECTIVE EQUIPl\4ENT PREMIU1\4 

Employees shall receive an additional one dollar and fifty cents ($1.50) per hour abo'ro their base 
rate for each hour assigned to v,rerk requiring the use of a disposable Tyvek (or other similar 
material) suit, air purifying respirator, fall protection equipment (harness), or a personal floatation 
device. 

2. PAST PRJ,..CTICES 

City Wid<! 
.Applies to entire Carpenters bargaining unit: 

Parkiag 
Effective 7/1/2013, :ML'\ employees shall be required to pay for their own parking based on fees 
established by: ML\ •. 

·work Gear 
The City shall continue to provide overalls (ie: Ben Davis type or comparable) per MOU. 

AflJNl Cable Car Division 
'¥ark Schedules 
T\vo fifteen (15) minute breaks shall continue to be provided for each full time shift. 

Overtime shall continue to be distributed equally T.vithin the division. 

Vacation sign ups shall continll9 on a seniority basis within the division. . 

Preparation time/clean up time of ten (10) minutes at the start of the shift and ten (10) minutes at 
the end of the shift shall continue to be provided. 

Safety 
Safety meetings shall continue per Ci\L OSH! .. requirements. 

'.fools 
Each cacpenter \Vill continue to supply his/her ovm personal hand tools. The City v.@ continue to 
supply power tools and any specialty hand tools required for a job. 
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The City shall continue to provide lockers as available. 

AllWI :Building and Grounds 
\'\'erk Sehedules 
One unpaid meal period of 3 0 minutes at approximately mid shift shall continue to be provided. 

Two fifteen (15) minute breaks shall continue to be provided for each full time shift. 

Overtime shall continue to be scheduled on a rotation basis by seniority. 

Vacation Sign ups and Vacation R~quests shall continue to be submitted at least five {5) days in 
advance of the time off requested. 

Preparation time/clean up time of fifteen (15) minutes at the start of the shift and fifteen (15) 
minutes. at the end of the shift shall continue to be provided. 

Safety 
Safety meetings shall continue per CAL OSW .. requirements. 

+ams 
The City shall cm;1tinue to provide lockers as available. 

Empleyee Handbeeks 
Employ-ee Handbooks shall continue to be provided by the Department to all covered members. 

AmNI W~eds Di'lis.ien 
Work Schedules 
One unpaid thirty (3 0) minute meal period shall continue to be provided at approxlinately mid 
shi:tl- : 

Tw-0 _fifteen (15) minute break:S shall continue to be provided for each full time shift. 

Overtime shall continue to be scheduled at the discretion of the supervisor on an as needed basis. 

· Clean up time of fifteen (15) minutes at the end of each Yi-Ork day shall continue to be provided. 

Vacation Sign ups and ·vacation Requests shall continue to be submitted at least five (5) days in 
advance of the time off requested and approved on a seniority basis. 

Safety 
Safety meetings shall continue per CAL OSW .. requirements. 
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APPE.VDL¥ C 

Carpenters 'Nill continue to be allov;ed use of a v.i:ashing machine and laundry soap to \Vash overalls. 
as available. 

Public Utilities Cemmissien Hetch Hetchy 
ttels 
Any personal tools damaged or lost on the job 1.vill continue to be replaced per MDU. 

"'erk Sehedu.les 
Vlt'-O fifteen (15) minute breaks shall continue to be provided one at approximately t\vo hours into 
the shift and one at approximately six hours into the shift. 

"'ark Gear 
The City shall continue to supply hip vra-ders or high boots used for shoring or form \\"'-Ork. 

Purchasing 
Wark Sehedules 
One unpaid thirty (3 0) minute meal period shall continue to be provided at approximately mid 
~ 

'P.vo fifteen (15) minute breaks shall continue to be provided· for ·each full time shift. 

Clean up time of fifteen (15) minutes at tlw end of each work day shall continue to be provided. 

l\s in current practice, the Department 1.vill not use funeral leave or jury duty to disqualify a 
carpenter from overtime assigmnents. 

Safety 
"Safety meetings shall continue per Cl\L OSHA. requirements. 

TaalsAVark Gear 
Each pattern maker vfill continue to supply bis/her own personal normal pattern maker tools. The 
City vrill continue to supply all 6*pendable tools and any pov.rer tools required for ajob. 

The City shall continue to provide lookers at 1800 Jerrold fr,renue as available. 

Recreatif)n and PHFks 

"'ark Sehedules 
Tv,ro fifteen; (15) minute breaks shall_ continue to be provided for each full time shift, one at 
approXimately two hems into the shift and one at approximately six hours into the shift. 

Overtime shall continue to be scheduled on a rotation basis. 
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Vacation sign ups and vacation requests shall continue to be administered per Department policy. 

Travel time bet\veen department locations any day of the v.reek shall continue to be paid. 

Safety I "'orking Environment· 
Safety 1Il:eetings shall continue per CAL OSHA: requirements. 

The City shall continue to provide lockers as available. 

~4edical services at Camp Mather shall continue as available. 

±ooh 
Tools will be replaced if worn and as needed. 

Department o.{Puhlic Health Laguna Honda Hospital 

'¥ork S ehedules 
One unpaid thirty (3 0) minute meal period shall continue to be pmvided at approximately mid 
shift.-. 

1\.vo fifteen (15) miriute breaks shall continue to be provided fur each full time shift, one at 
apprmrnnately t\vo hours into the shift and one at approximately six hours int9 the shift. 

o~.rertime shall continue to be offered on an approximately equal basis. 

Preparation time/clean up time of fifteen (15) minutes at the start of the shift and fifteen (15) 
minutes at the end of the shift shall continue to be provided. 

Safety 
Safety m:eetings shall continue per CAL OSHf_... requirements. 
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APP0i}lDIXD 

,.\PPENDIX D: CEM~ENT :MASONS, LOCAL 300 

== follmving terms in this Appen-dix apply only to employees represented by the Cement Mason5, Local 

1. TOOLS 

,.A .. t ~ time of ~e, employees in classification 7311 Cement Mason covered by this 1\greement T.vill be 
reqmred to furmsh the follmving tools: . 

(1) Three trowels (varying in size to fit work) 
(2) One point (trowel) 
(3) One set of co-ving tools (1 nose & 1 cove) 
(4) One \V-Ood hand float 
(5) One rubber float 
(6) One hammer 
(7) One sledge hammer 
(8) One hand sa\v ' 
(9) Three hand edgers (1/4", 1/2", 3/4" radius to match coving tools) 
(10) One set of knee pads 
(11) One hand brush (paint brush) 
(12) Tw-0 levels (1 pocket & 1 24" or longer) 
(13} One pair pliers w/ side cutters 
(14) One measuring tape 
(15) One roll nylon cord (300') . 
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APPENDIX E: GLAZIERS, LOCAL 718 

'fh.e follmving terms in this Appendix apply only to employees represented by the Glaziers, Architectural 
Metal and Glass \llorkers, Local Union No. 718 

1. PARKING 

Effective July 1, 2006, permanent cov-ered employees at the Departmerit of Public "\\'orlcs shall have 
priority consideration for available parking. 

VaeatioE SigJi ups 

Vacation sign ups as currently practices shall conti.rnre. 

Specialty Tools 

Specialty tools shall continue to be provided by the City and County of San Francisco. 

City Vehieles 

The practice whereby employees take ·city v=ehieles home '.Yhen assigned shall continue. 

3. DEP:t' .. .RTMENT OF TRi".NSPORT}JION E1VIPLOYEE ,4_.:SSISTANCE PROC&AlVC (EAJ>) 
z"..ND PEER COUNSELING PROCRAl\I( 

1. Overvie..-...,.+' of EAP Program This Employee Assistance Program ("EA.P") is designed to provide 
coverage for employees only, and to assist employees in consultation '.vith their families -..vhere 
clinically appropriate, ·.vith problems that may affect their ability to perform theirj obs. Th-e R.'\P 
shall ofter counseling services, including assessment and referral, brief treatment, and follow up 
serv10es. 

E:z'\P 's offer assistance by helping employees assess and identify problems arising from a 
variety of personal areas. · 

E:z'\P's assist employ-ees by referring them to services 'ivhich lead to solutions. 

EM's provide training and consultatio_n services to management and union lea<lership 
regarding assisting troubled employees. 

The primary goal of the EAP vlill be to maintain employee's ability to be fully productive 
on the job. EAP's h-elp employees, management, and supervisors maintain a )ligh level of 

· service by: · 
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Motivating employees to help; 

Helping supervisors identify troubled employ-ees v.'ithj ob performance problems that may 
be related to personal problems; 

i\ssessing employees v<ith alcohol abuse, drug abuse, family problems, depression, stress 
. and other problems that can result in performance problems; 

Providing easily accessible quality helping services -..vhich include short term problem 
solving and referrals to more intensive care; 

Providing crisis intervention services; 

Providing follo·.v up assistance to support and guide· employees tbroUgh the resolution of 
· their problems; and by 

Acting as an education and training resource. 

Employees shall be able to access the EAP through calling directly (self referral), through 
the PTD Peer i\.ssistants, or through a supervisory referral based on job performance. 
Participation in the EAP is v-oluntazy. 

Establishing a voluntary E.AP to compliment the mandatory testing program is intended to 
encourage employees to seek treatment early and on their ovm. The EAP vlill assist 
employees.in obtaining information, ·guidance, and counseling to help them ~and.le their 
problems before they become a drug_ testing or disciplinary issue. 

If ah outside EAP vendor is approved and selected, the vendor shall be required to_ establish 
a 24 hour telephone hotline fur immediate and confidential self referral . 

2. Organization 

. The RAP is intended to help employ-ees to; 
l\ssess and clarify their probl6Ip:s early; 
Develop a plan of action to resolve their problems; 
Determine if professional assistance is needed; 
Help employees find the right treatment; · 
Suppl.ya providers list vlith a range of services.· 

a. The Joint Labor 14anagenwnt Committee: 

. (1) Membership and 14eetings: Five (5) Committee members and tv10 (2) alternate 
·members to be appointed by the Unions. Five (5) Committee members- to be 
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appointed by the City. 

If the City eh-oases to appoint less than fiv;e persons, it shall still have voting 
strength equal to that of the Unions. On the matters that come befure the 
Committee, the City shall hm<e one vote and the Unions shall have one ·vote. The 
vote of each side shall be controlled by the votes of the Committee members 
present for each respective side. 

(2) Officers; The Committee shall elect from its ranks a Chairperson and a Co Chair, 
one ofv1hom shall be a City appointee and the other the Unions' appointee. The 
Chair shall be held by one side for a year, then relinquished to the other side for the 
next year~ Either the City or the Unions may replace their named Chair or Co Chair 
at any time. The Chair shall preside over meetings of the Committee. In the 
absence of the Chair, the Co Chair shall so preside. The PTD Director shall 
provide staff support to the Committee as appropriate .. 

(3) Quorum: } .... quorum for the transaction of business by the Committee shall consist 
of three (3) Union Committee members and. a majority of the City appointed 
Committee members. 

(4) Functions: To review and make recommendations regarding the Peer l .... ssistance 
Program, the peer assistants to be .hired; and the employee education program. The 
Committee shall report its recommendations to the PTD Director and the Substance . 
} .... buse Professional (Sl\J>) or their designee for action. 

(5) Consolidation of Commiitees: The parties to this Agreement and to the t\greement 
concerning drug and alcohol testing and EAP between TVlU Local 250A and the 
PTD may elect to combine thejoint labor management committee established here 
and in the Local 250/ .... } .... greement. 

b: The PTD Director: The PTD Director or designee 'Nill manage all aspects ofthe Substance 
1\::buse Prograin. He/she shall have appointing and removal authority over all substance 
abuse program personnel, and shall be responsible for the supervision of the peer assistants 
and Si\.P, and administration of all substance abuse programs. 

3. The EAP/ Program: The City and the Unions may conclude that it is in the best interest of all 
concerned to establish a uniform EAP Program fur all employees deemed "safety sensitive" 
pursuant to the DOT Regulations. On this basis, the parties agree that (1) the PTD Director may 
eng'age an outside contractor to pro•ii.de these services; and (2) if an outside contractor is· selected; 
this outside ·contractor may be the same contra,ctor selected by the Transport Vlorkers San 
Francisco Municipal Rnilway Trust Fund for the EAP Program established pursuant to the 
l\.greement betv;een the PTD and TV./U Local 250} ..... 

4. The Peer } .... ssistance System 
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a 

b. 

S~e: A Peer i'."-8sistance syste1:1" shall be established on a 24 hour, seven day av.reek 
b~1s. The peer assistants shall provide coverage during regular business hours (Monday 
Fr:c:ay, 8:~0 a.m. 5:00 p.m.) for all }i.~ work sites or sections. },. system vvide EAP 
cns1~ hotline shall be establiS:hed: Night, v.reekend and holiday crisis coverage shall be 
provided b)~ one of the peer assistants and shall be rotated among the peer assistants, who 
s~ be available on a ~ager. The full compensation of the Peer Assistant providing such 
mght, v1e~nd and holiday coverage shall be pager pay. Pager par.vill not be provided for 
regular daily coverage. 

Qualifications: 

(1) · An employee v1ho is a former substance abuser who has been "clean" and/or sober 
for at least OD:e year and who continues to participate in a 12 step program, or 

(2) An employee \Vho is related to an addict or alcoholic and who has participated in a 
self help group for co dependency. 

(3) V/h-0 is viilling to make a minimum ofa tv,r-0 year commitment as a peer assistant 
and . ' 

.
. (4) TI~ , -rrno. agrees to participate in prescribed training. 

(5) i-'\n; employee vlho ~oes not meet ~ criteria of 1 or 2 but who is v<illing to be 
. tramed and~ commit for 2 years will also be considered, in the event there are not 

enough candidates that meet criteria 1 or 2. · 

(6) An individual must be able to maintain confidentiality. 

c. Duties: 

(1) . Be a~able to employees T.vho appear to need or request assistance, to deal vrith 
ehenneal dependency. · · 

(2) Maintain strict confidentiality. 
(3) Identify the nature of the problem. 

(4) · Discuss confidentiality of program with employ-ees. 

(5) Recei~ clinical direction and training from the SAP and other CADAC Clinical 
Supervisors. · · 

(6) . Discuss the options of available resources . 
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(7) R-0fur th-e employee to the EAP. 

(8) Report to the Peer } .. ssistance Coordinator as required. 

(9) Follow up ·.vith employees during and after treatmffit" subject to the direction of the 
Peer Assistance Coordinator and the clinical supervision by the SAP. · 

(10) Staff the night,v.~ekend and h-Oliday crisis hotline (pager). 

d. Staffing: There shall be one full time Peer Assistant who shall report directly to the Peer 
Assis1aJ?:ce Coordinator appointed pursuant to the Local 250} .. Agreement. 

e. """lolunteer Peer A.ssistants: 

(1) Up to eight (8) Volunteer Peer A.ssistants. 

(2) :l\ssist peer assistants upon request during their off duty time. 

(3) They shall participate in oosignated training. 

(4) Their activities shall be vlithin the limits of their training. 

(5) Volunteerpeer assistants T.vill receive no compensation for their services. 

f. Functions: The Joint Labor/Management Committee shall develop the procedures for the 
Peer Assistance System after consultation T.vith the S.AJ> and/or PTD Director or designee. 

g. Civil Service Commission l. .. pproval: The parties recognize that the use ofpeer assistants is 
subject to the approval of the Civil Service Commission. The Commission has approved 
the use of peer assistants subject to the receipt of waiver and release aclmowledgments 
signed by each employee and the union. The Civil Service Commission will ·.vithdraw its 
approTiaI if the required acknovAedgmcnts are not obtained by the affected employees and 
the union. 

5. Pay Status During Voluntary Self Referral Treatment 

a An employee v,rho has a drug and'or alcohol abuse problem and has not been selected for 
drug andlor alcoh-01 testing can voluntarily refer him!herselfto the RAP for treatment. The 
E1\P '>Vill evaluate the employee and make a specific determination of appropriate 
treatment. An employee v1ho has completed tv10 rehabilitation programs may not elect 
:further rehabilitation under this program. · 
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hours per day for full time employees and up to three hours per day for part time 
employees, up to a maximum of 21 v.1-0rk days during a five year period. This provision 
shall not apply in the event the employee does not receive SDI benefit payments or during 
the follovt" up period established by the SA.P aftey a positive test. 

6. Non Paid Status During Treatment After Positiv:e Test TJie employee vlill be in a non pay status 
during any absence for evaluation or treatment, v1hile participating in a rehabilitation program. 

7. Education and Training The foundation of this Program is education and voluntary compliance. It 
is recognized that alcohol and chemical dependency may make voluntary cessation ofuse difficult, 
and on-e ofthe Program's principal aims is to make voluntary steps to·.vard ending substance abuse 
easily available. 

The Joint Labor/1<fanagem£nf" Committee shall review and develop on going educational and 
trailling information on the advocse consequences of substance abuse and~ responsibility to avoid 
being under the :influence of alcohol or chemicals at 'l,1-0rk. The PTD Director and the SAP shall act 
on the training program developed by the Committee. Certain training required by the DOT 
Regulations shall be conducted by the SA..P. 

8. Confidentiality Participation in the EAP shall be confidential and shall be conducted in 
accordance vlith DOT and DHH8 standards. 

9. Funding Dming the term of this MOU the Employee Assistance Program shall be funded by the 
City in an amount not to eKCeed $75,000 each fiscal year. 

10. Special Provisi-ons Any proposed discipline resulting from the FTA Drug and alcoh-01 testing 
program shall be in accordance vlith this MOU. The PTD and the City recognffie the rights of 
employees and/or the Unions, ·.vho may consider themselves aggrieved by any discipline proposed; 
to raise such grievance through the authorized grie1-,rance procedure. The PTD Director v;ill act in a 
fair and equitable manner, and shall prescribe that no personnel hired; contracted; selected or 
directly involved in the drug and alcohol testing program shall propose or render discipline. 
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2\PPENDIX F: IRONWORKERS, LOCAL 377. . 

The follonr.ffi:g teHB:S • tm A Ef 1 . . . of Brid ·~ ms i i:ppen ~ app~ only to employees represented by International Association 
~ ge, tructural Ornamental, Reinfurcmg Iron \llorkers, Riggers and Machinery l\fovers, Local 

1. CON'L'\lNER CRP..,."l\ffi PRKM1U1\4 -

Poi: emplo~ee~Tof the Mru:itenanc_e Department in classification 93 4 6 Fusion Welder T,vho are 
assigned to ill .. ,nteh standmg, mamtenance and/or repair of container cranes shall be aid at a 
rate~ fifteen peree!lt (15%) ab ewe the base hourly rate fur tlicir olassificatiOn fur tho! hours 
actl~ \Vorked on the cranes at the crane site. · 

2. PAST PRi ... CTICES. 

The parties agree to abide by the past practices listed belov,r. 

The ~llov.ing provisions apply to the San Francisco Port, Recreation and Park and A 8mffi · tr ti T 

Services Departments: · 
1 

~us a \e 

J\.4eal Periods and Breaks 

~ un:paid meal period shall be thirty (3 0) minutes occurring apprmrimately mid day or 
rmd shift. Each covered employee shall be prw'iaed one fifteen (15) minut b al · d · · d · ~ •.u.. ~ re4:peno rn 
rm mormng anu one fifteen (15) minute break period in mia afternoon. 

Lockers 

Lockers are furnished for covered employees, as available. 

Parkillg 

l'Ie°/arking.shal! be fumisli<od fur eovered omployees, as aVaila!ile. Effeetive 711/2013, 
~:1\ ... emplo;ees shall be requrred to pay for their O\vn parking based on fees established by 

.. Ti,._. 

Vacation Sign Up 

If reque~ for Ya?ation sign up are submitted on the same day, the most senior employee's 
request vlill be given first consideration. 

Emplovee Facilities 

A ail e"li . . 
1 ~a i~ of refrigerator and micrmvave v.ill continue at v,rork locations where they are 
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: currently provided. City ·.vill provide soap and v.zater for clean up and ',vill also provide a 
locker area. 

The follmving provisions apply only to the San Francisco Port an~ R~creation & Park Departments: 

Clean Up 

Each covered employee shall be provided with fifteen (15) ~es prior to the meal period 
(lunch) for clean up and fifteen (15) i:ninutes prior to quitting time for clean up. 

Tue City ·will provide hand and pov.rer tools as necessary. 

City v;ill ~onduct one (1) safety meeting per pay period. CPR instruction vml be offered 
ai1nually and First AID training offered every three (3) years. 

The follo·.ving provisions apply only to the f .. dministrative Services Department: 

Clean Up 

Eaeh cov~red employee shall be provided with ~en (10) ~utes ~ri?r to_ the 
meal period (lunch) for clean up· and ten (10) rmnutes pnor to qmtting 1:ime 
fur clean up. 

The City 1.vill provide pO'l+'ef tools and special tools as necessary. 

i\11 other past practices and understandings betr.veen the parties not expressly memorialize4 . and 
incorporated into this f .. greement shall no longer be enforceable. 
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APPENDIX G: PILE DRIVERS, LOCAL UNION NO. 34 

The following terms in this f .. ppendix apply only to employees represented by the Pile Dw1ers, Divers, 
Carpenters, Bridge, Vlharf and Dock Builders, Local Union No. 3 4. 

1. CIU..NCING F,_A_..CILITY 

The City shall provide facilities for employees in classifications 9330 Pilev.1-0rker and 9332 
Piled.river Supervisor I to change clothing. Facilities shall be equipped 'tvith locking storage for 
employee's personal belongings and '.Vith equipment or space for drying clothing. Such facilities 
shall not be used for the storage of tools or flammables. Employees may not store personal 
belongings on the piledriving rig. 

2. l\1EDICAL EXAl\'I 

a. Represented employees ·may v-oluntarily request and shall be entitled to a medical 
examination by a City designqted physician, provided, hov,rever, that in no inStance will 
more than one (1) medical examination be given in any t\velve (12) month period. ·Medical 
examinations ·.vill be considered time v.1-0rked. Medical information shall be kept 

. confidential and shall be used only to the ~ctent necessary to maintain an effective Injury 
an-d Illness Prevention Program. 

b. Represented employees assigned to engage in diving will have a physical exam once per 
year by a City" designated physician at the City's expense. Said exams 'Nill confomi to 
existing C;;tl OSHA standards for diving. 

c. Represented employees ·.vill be given annual audiometric examinations at the City's· 
expense to monitor the effectiveness of the Port's Hear..ng Conservation Program . 

. 3. · CRE°"' SIZE 

To promote safe working conditions, v;hen either of the pile driving v,rater rigs currently in services 
on October 1998 are driving or pulling pile, the rig shall include one (1) 9332 Piledriver Supervisor 
I, and six (6) 9330 Pile Vlorkers. Vlhen nev,r equipment is put into operation, cr01.v size ·.vill be in 
accordance yAfh the terms of the 2000 2004 Master Labor f..greement betv.reen the Associated 
General Contractors and the Pile Drivers Union. The Piledriver Supervisor I may designate a lead 
'l,1-0rker as described under the "Lead Vlorker" provisions herein . 

. 4. PORT OF Sf...N FRJ ...... ~CISCO APPRENTICE(S) 

a. Employees appointed to Class 9328 Pile \Vorker I Apprentice shall be compensated in 
relation to a Class 9330 Pile Vlorker based on time v.1-0rked as follov,rs: 

(Time Vlorked) Compensation 
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b. Empleyees appeinted to Class 9329 Pil ' . . 
. rela!ion te a Cla&S 933Q Pile Werker b ed V.-0<~ II t'.ppren!iee shall be oompensated in 
9328 Pile Wm1reF I ApprenJioo) as ie:.:.'."' tone worlred (inek<des time werlred in Class 

S (Time Vlerked) Ce_mpensation 
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8
r1--" " - 9Q% .. . ~ --aSr-Bte~pr-44----44-22cfmruooonltthshs-e:orF--:mmeo'Rre~-~~~~~:o~f~5 th Step 93 3 0 Pile Vlorkef 95,4i of 5 Step 9330 Pile WorkeF 

c. 

d. 

e. 

Time werked in both classifications '"ID~ . . . . apprc:n~ceship, will not exceed fo~ :i~ ( ::~pns: the length ef t:h£ Pile \llork& 
appomtmg autherity, subject to the appliCabl;{;~;s ~~cept by ~P:O'i:al of the H erHce CeIDill:lssrnn Rul 

~ . -
e City's discretion to determine mhethe t · 1 din " ,-~ creat f me ~g apprentice positiens i·s ene f "ts e, cen-mue er reduce pesitions 

f d ' 8 1 managem t "gh · ' e an net affected by this MOU.en n ts and IS bey-0nd the scape 

Port of San ffilBeiseo ,\pprentiees partiei aie . . . . 
apprenticeship for the Pile Dfrr~ m a Califurma State approved ·er occupatien. · 
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APPKVDIXH 

APPENDIX JI: .t ... UTO, l\ilARINE & SPECMLTY PiUNTERS, LOCAL 1178 

The follov,ring terms in this Appendlx apply only to employees represented by the f.uto, 1furine & 
. Specialty Painters, Local 1176. . 

1. NORl\£AL "'ORK SCHEDULES 

a ~ .. normal v.rork \Veek for Painters (classes 73 4 6 Painter, 724 2 Painter Supervisor I and 7278 
Painter Supervisor II), shall be five (5) consecutive· days Monday through Friday, inclusive, 
a normal VIOrk day is a tour of duty of eight (8) hol:H'S oompleted within eight and one half 
.(8 112) hours. A regular tour of duty may commence at a time not earlier than 6:00 a.m. 
and all regular tours of duty shall conclude n-ot later than 4 :30 p.m. 

b. P.fohvithstanding the aboYe, effective July 1, 2006, a regularly s~duled graYeyard shift. 
shall be established at the .A.irport, consisting of a regular eight (8) hour tour of duty 
comri1encing at 11 :00 p.m. and ending at 7:30 a.m., Sunday through Thursday. 

. . 

/\t the request of either the City or the Union, and after meeting and conferring with the 
Union, the City may enter into cost equivalent alternate v.rork schedules for some or all 
represented employees. 

2. OVERTIME 

Painters (classes 73 4 6 Painter, 7242 Painter Supervisor I and 7278 Painter Supervisor II) shall be 
paid at the rate of time and one half for hol:H'S v.rorked either before or after the starting and 
concluding time of the regular tour of duty as referenced herein. 

Overtime f .. ssignments: Overtime scheduled more than hv:elve (12) hours in advance shall be on a 
revolving seniority basis. Said v.rorkers must be qualified to perform such v.rork. \Vorkers denied 
overtime due to not being qualified must vii.thin sixty (60) days be given the opportunity to acquire 
.the skills necessary to perform such v.rork. 

3. . HEIGHT "'ORK PP...¥ 

Employees in classes 73 4 6 Painter, 7278 Painter Supervisor I, and 724 2 Painter Supervisor Il shall 
be entitled to a height work premium when the ".vork performed requires personal fall restraints to 
be v.rom by the employee as follmvs: 

V.7hen v.rorking 011-er fifty (50) feet above ground or ',vater level the emplo)'-ee shall be paid 
one dollar ($2.00) per hour above the base rate for all such work; 

V.7hen VIOrking from one hundred (100) to one hundred eighty (18 0) feet above ground or 
water level the employee shall be paid hvo dollars ($2. 00) per hour above the base rate for 
all such v.rork. 

}.femorandum ofUndsrst:aadffig/J-aly,l, 2012 June 30, 2014 
City and County of San Francisco and Joint Craft Unions 

.H--1-
35 8 



APPEi\lfJIXH 

Men working over one hundred eighty (180) feet above ground or Vt'ater level the 
employee shall be paid three dollars ($2. 00) per hour above the base rate for all such 'Nork. 

4~ NIGHT DUTY PRE1\fiU1\4 

~4embers of Local 1176 shall be paid fifteen percent (15%) more than the base rate fur each hour 
regularly.assigned to the SFO graveyard shift (11:00 p.m. to 7:30 a.m.). 

5. TAPER PREMIUl\4 

Employees in classification 73 4 6 Painter shall receive an additional seventy five cents ($. 75)' per 
hem for each hour assigned as a taper. Effective July 1, 2002, the rate shall be one dollar ($1.00) 
per hour. · 

6. · ·THERl\40 PLl·..STIC APPLICATOR 

Employees in classifications 7242 Painter Supervisor II, 7278 Painters Supervisor~, and 7346 
Painter ·who are assigned to operate a thermo plastic applicator shall be paid a premium of nvo 
dollar ($2.00) per hour for each of those hours that said individual actually operates such an 
applicatOr. This premium shall be.payable only to the individual \Vho operates said applicator. 

.7. '¥0RKERS' COl\fPENSi\TION 

An employee who is absent because of an occupational or non occupational disability and who is 
receiving Temporary Disability, Vocational Rwabilitation Maintenance Ailo'.vance, State 
Disability Insurance, may requ-est that the amount of disability indemnity payment be supplemented 
v.rith saiary to be charged against the employee's accumulated unused sick leave \vith pay credit 
balance at the time of disapility, compensatory time off, or vacation; so as to equal the normal 
salary the empfoyee 'Nould have earned fur the regular '.vork schedule. Use of compensatory time 
requires the employee's appointing officer's approval. 

An employee who '.Vishes not to supplement, or v;rho wishes to supplement 1.vith compensatory time 
or vacation, must submit a written request to the appointing officer or designee within seven (7) 
calendar days follovling the first date of absence. Disability indemnity payments ·.vill be 
automatically supplemented with sick pay credits (if the employee has sick pay credits and is 
eligible tO use them) to provide up to the employee's normal salary unless the employee makes an 
alternative election as provided in this section. 

Employee supplementation of workers' compensation payment to equal the full salary the 
employee vmuld have earned for the regular Vt'-Ork schedule in effect at the commencement of the 
\Vorkers compensation leave shall be dravm only from an employee's paid leave credits including 
vacation, sick leave balance, or other paid leave as available. Pursuant to Civil Service Rule 120. 
24, an employee returning from disability leave as defined by CSC Rule 120.24 vml accrue sick 
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APPEVDIXH 

leave and/or supplemental disability credits_ at an accelerated rate. 

Salary may be paid on regular time rolls and charged against the employee's sick leave '.Vith pay, 
vacation, or compensatory time credit balance during any period prior to the determination of 
eligibility fur disability indemnity payment without requiring a signed option by the employee. 

SiCk lea-ve v-lith pay, vacation, or compensatory time credits shall be used to supplement disability 
indemnity pay at the minimum rate of one (1) hour units. 

Return to Work 

The City vlill make a good faith effort to return employees '.vho have sustained an occupational 
injury or illness to temporary modified duty vlithin the employee's medical restriction. Duties of 
the modified assignment may differ from the employee's regularjob duties and/or fromjob duties 
regularly assigned to employees in the injured employee's class. Vi7here appropriate modified duty 
is not available '.Vi.thin the employee's classification, on the employee's regular shift; and in the 
. employee's department, the employee may be temporarily assigned pursuant to this section to v,rork 
in another classification, on a different shift, and /or in another department. The employee 'Nill 
receive the base wage rate of their regular class during the temporary assignment but not including 
additional compensation (premiums), out of class pay, or acting assignment pay as listed in this 
·Agreement. The decision to provide modified duty and/or the impact of such decisions shall not be 
subject to grievance ot arbitration. Modified duty assignments may not exceed three (3) months. 

8. CLA.SS 7242 PAINTER SUPERVISOR I RtJES OF P2",,Y 

Pursuant to the 1992 Salary Standardization Ordinance, the cuuent steps 6 through 10 in the City 
and County of San Francisco Compensation :Manual reflect the rate of pay fur employees in class 
724 2 Painter Supervisor I '\vhen in charge often or more painters or v,rhen in charge of more than 
one job.'" · . 
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AP~EVDIXI 

APPENDIX I: ROOFERS, LOCAL 40 

The following terms in this Appelldix apply only to employees represented by United Union of Roofers, 
Vlaterproofers and Allied Workers, Local 10. 

PAST PRACTICE ENUMER,_.\TIONS 

ParldB:g Part Only 

. · 66 Di·ision is located at Pier 50, Roofers ·.vill have aceess to parking at either Pier 
l\s lo~ as the Mamtenan "kin is made available at otherjob sites, Roofers vvill have access to such 

s~::1er ~:;~ ~2t:8.il!ble at other job sites, the Port \Vill provide transportation for Roofers p~g.. . . . 
from either Pier 50 or Pier 90 to the Job site. 

Travel Time 

· . d fr . · b 0 tside of the City and County of San Francisco shall co11tinue. Tra~l trme to an em anyJO H · 

'Vark Clothes 

The funds allotted to protective ·.vork clothing shall continue. 

-Tools.· 

The City shall continue to provide all hand tools for roofers . 
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APPE.ZVDIXJ 

:APPENDIX J: SHEET METAL \¥0RKERS, LOCAL 104 

The foUov.W-g terms in this Appendix apply only to employees represented by Sheet Metal \\Torlcers 
International Union, Local 104. 

1. l' ... UTOJM:OBR,E USE }...,_"J\ffi 1\LLO'N}.NCE 

For employees in class 623 5 Heating and ·ventilating Inspector, the City shall attffin.pt to provide 
vehicles for all represented employees for use on City business. Vlht;m represented employees are 
required to drive their ovm vehicles to transport materials or to drive from one site to another to 
perform work duties, they shall be reimbursed for mileage at the rate permitted by the Internal 
Revenue Service. 

2. TRAINING, CAREER DKVELOP1\4ENT, }..ND INCENTIVES 

1. Subject to the follmving conditions the appointing officer of an mdividual 
department may elect to approve reimbursement for training or tuition obtained 
outside normal ·.vorking hours. 

2. All training/course vrork must be approved in ',vriting, in lliPfance, by management; 

a . R-0quested training/course v,r-0rk must be beneficial to the needs of the 
department and the performance of duties consistent ·.vith th~ employees 
current classification series. 

b. Departments reserve the right to request an employee to demonstrate 
proficiency in training/course \vithin 3 0 days of completing the 
training/eourse. 

3. TOOL REPLACEl\4ENT 

Employees in classifications 724 7 Sheet }.fotal V.Torker Supervisor II, 73 76 Sheet Metal Vlorker, 
and 9345 Sheet Metal Supervisor I shall be provided ... vith a replacement of the follovling tools 
v1hen such tools become unusable due to normal r,vear and tear: 

1. Tv.ro (2) pairs of "Vliss" aviation snips, left and right hand 
2. On_e (1) 6" cold flat chisel 
3. One (1) scratch awl 
4. ScreYl<lriver;s: 8" and 10" slotted head and Phillips 
5. One (1) center punch 
6. One (1) 12 ft. tape 

R~lacement shall not exceed more than one of each item as listed per fiscal year. Surrender of 
v.rom tool is required before replacement '.Viii be issued. The supervisor must agree that the tool is 
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AP~KVDIXJ 

sufficiently T,vorn before a replacement is issued. 

4. Pi:'. .. ST PR-\CTICE ENUMERATIONS 

The parties agree to amend the Collective Bargaining P...greement by appending the following list of 
past practices thereto pursuant to Section V.C: of the 1\.greement. 

l\{eal Period, Clean up, and Breaks 

On-e 30 minute lunch period per eight hom ·shift. Lunch period benveen either 11 :30 a.m. to 12:00 
p.m. or 12:00 p.m. to 12:30 p.m. 

Rest periods shall be one (1) fifteen minute break approximately mid morning and one (I) fifteen 
minute break approximately hvB (2) hours after lunch or at approximately the sixth (Sh) hour into 
1:00 shift. 

Parking 

A.ssigried parking provided at vt'-0rk locations '.vhere it is cl:Irrently provided as available. Effective 
7/1/2013, l\ITA employees shall be requir€:d to pay for their ovm parking based on fees established 
byMTA •. 

Health and Safety 

Safety meetings shall continue per CAL OSHA. requirements. 
The City shall supply and maintain first aid supplies. . 
For the follo'Willg Departments, th6 minimum assigned cre:r.v siz:e for each assignment shall be: 

Confined. Traffic 
S~a:ee Wateh Ffrev,zateh Comrol Jail 

DP¥.Z: 2 2 2= 2 
,_~art 3 . 2 N} .. :Jl.&A.c 
Rec. &PMk N1\ N,_A .. N,_A .. Ni .. 
Mooi N,\ 2 NA :jl.t,_A.c 

Port 2 2 NA N.A.c 

Use of City Vehicle 

Any Employee reporting directly to aj obsite may take a City vehicle home 'tvhen assigried by therr 
supeFVIsor. 
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Prateetiye Clothing and Equipment 

The City agrees to provide reimbursement for prescription safety glasses not to exceed $50 per 
employee eJmept for employees at the Port and the San Francisco International Airport. Employees 
at the San Francisco International Airport vml be reimbursed for prescription safety glasses not to 
exceeds 150 per year. Emplo,y£eS at the Port will be reimbursed for prescription safety glasses not 
to exceed $200 per year. 

The City agrees to provide safety shoes evel)' two years for employees at the San Francisco 
International Airport. · 

The City shall supply and maintain coveralls. Employees at the Recreation and Park Department 
will be reimbursed for coveralls not to exceed $120 per year. 

Training ReimbHrsemeBt . 

R~resented employees shall be on paid status when required to attend educational programs 
scheduled during normal vlorking hours. Employees assigned to attend educational programs 
outside of regular v10rk hours shall be compensated at straight time .. 

Toalsffi'ork Gear 

Each empfoyee 'Nill continue to supply his/her own personal hand tools. The City \Vill continue to · 
supply any pmver tools required. 

5. EMPLOYEE TRAINING REil\mURSE1\llENT PROGRAM- SHEET JWETAL "WORKERS, 
LOCAL 104 

1. ~THO }..YX APPLY FOR REIMBURSEMENT 

a. Any employee or officer holding regular appointment to a full time, permanent 
position v+'ithin the City service and who has served a minimum of one (1) year 
continuous permanent service in any clas~ immediately prior to receipt of 
application, may apply fur tuition reimbursement in accordance vii.th the pm'+'isions 
of this rule and the proT+'isions of the /•....dministrative Code. 

b. Applications for reimbursement shall be prepared in duplicate on a special form 
provided by the Depaitment of Human Resources. The original of such form shall 
be forwarded to the Department of Human R{)sources, and a copy shall be retained 
by the employee. Such application for reimbursement shall be subject to successful 
completion of the course and availability of funds. 

2. TR,;\INING FOR PROMOTION OR i\llVANCE1ffiNT 
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a. An eligible employee or officer may apply for reimbursement for a training course 
pertaining to the duties of a higher classification v1hen such course is given outside 
of regular v.rorking hours by an accr~dited educational institution. Accredited 
educational institutions shall be defrned as institutions •.vhose courses offered for 
credit are acceptable for regular examination given by the Department of Human 
Resources. Subject to the budgetary and fiscal provisions of the charter, the 
employee or officer shall he reimbursed one half of the cost of tuition for said 
course if attendance has been approved in advance and funds have been 
appropriated and are available. The Department of Human Resources ·.vill verify 
that the employee has satisfactorily completed the course v;ith a passing grade. If 
the course is not graded; or is not a credited course, an official transcript or other 
official document from the accredited school certifying completion of the course 
shall be deemed evide~e of satisfactory completion. 

b. · No reimbursement shall be made if the employee or officer is eligible to receive 
reimbursenient for said tuition under a Federal or State Veterans' benefit program 
or from other public funds. 

3. TRAINING FOR WORK IN PRESEWI CLl ... SSIFIC\TION 

a. An eligible employee or officer may apply to the Department of Human R~sources 
through the appointing officer for reimbursement in a training course given by an 
accredited educational institution during or outside .,;,rorking hours for the purpose 
of improving performance in the present classification. 

b. Accredited educational institutions shall be defined as institutions 1.vhose courses 
offered for credit are acceptable for regular 6*amination given by the Department of 
Human Resources. The Department of Human R~sources shall be the judge of 
'.vhether such training meets the criteria of improving perfoimfl:ll6e in the 
employee's presentjob, and wh:ether the training can be provided through available 
in service activities. Subject to the budgetary and fiscal provisions of the Charter, 
the employee or officer shall be reimbursed for tuition, supplies, books, and other 
fees for sueh course if attendance has been approved· in advancE?, and funds have 
been appropriated and are available. If attendance is during regular hours, it shall 
be considered a duty assignment for the purpose of payment of salary. The 
department of Human Resources v.ill verify that the employee has satisfactorily 
completed the course with a passing grade. If the course is not graded, or is not a 
credited course, an official transcript or other official document from the accredited 
school certifying completion of the course shall be deemed evidence of satisfactory 
completion. 

4. EDUCATIONAL INSTITUTION W'HEN l~CCREDITED 

The De}Jartment of Human Resources or Human Resources Director shall be the judge of 
whether an educational institution is properly accredited for the purpose of this rule. The 
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appointing officer shall. consid6£ the employee's record of perfurmance in making 
reColllillendations: 
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APPENDIX K: TEAl\ISTERS, LOCAL 853 

The follmving terms in this } .. ppendix apply only to ~mployees represented by the Teamsters, Local 853. 

1. D.R.I.V.E CONTRIBUTIONS BY CHECK OFF 

The City agrees to deduct from the paycheck of all employees ..-,vho submit authorization cards and 
are covered by this .A.greement voluntary contributions to D.RJ.V.E .. D.RI.1/.E shall notify the 
City of the amounts designated by each contributing employee that are to be deducted from his/her 
paycheck on a bi weeldy basis for all pay periods v,rorked. The phrase "pay periods ·.vorked" 
includes any pay period in which the employee has earnings. The City shall transmit funds on a 
monthly basis along with an appropriate a<;counting. No deduction shall be made '.vhich is 
prohibited by applicable law. The Union may be charged reasonable administrative costs. 

2. SENIORITY 

Seniority shall be defined as length of continuous service as a permanent employee within a 
department. In case of a tie in seniority, highest rank on the list shall prevail. 

&cept in emergencies, in filling ofj ob vacancies vlithin a departmental operating unit v.vhere there 
is a change in the rate of pay ('llithfa the shift as determined by starting tiines), qualifications vml 
be the prime factor considered. If, hov.re•ver, employees are approximately equal, as determined by 
management, the most senior person will be assigned to the job ·v.vhere practical. 

l\Jl Departments v,.vhich used the bid process in Fiscal Year 1997 98 shall bid in the first V+'Drk v,.veek 
in December of eaeh year, to be implemented on the first v,rork day of the first full pay period in 
January each year. It is understood that there is no vested right to any particular assigrunent and 
management may change assignments for safety and other legitimate operational needs. The 
evt"aluation of qualifications, ability and operational practicality shall · be a management 
determination, provided, hov.rever, that such determination shall not be arrived at on an arbitrary, 
capricioU:s or discriminatory basis. }.4inimum qualifications published by the Department of 
Huaian Resources fur eKamination purposes shall not be construed to be final in determining 
eligibility. Management shall be under no obligation t.o provide training for the purpose of meeting 
qualifications for the employee's benefit. .. · 

Implementation of this provision is subject to appropriate procedures being establish~d betsnreen the 
Union and departments and election to assignments y.vill not result in increased· cost to the City. 

3. SHIFT BIDDING 

PUBLIC UTILITIES CO:M..MISSION 

Shift bidding, for bureaus and divisions of the Public Utilities Commission; shall 
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commence the first (1~ v;eek of December each year and it shall be implemented 
on the .. ,,veek commencing the first full pay period of January of each year. It shall 
be based on departmental seriiority v.ithin the division. The· Public Utilities 
Commission is comprised of the follovling divisions: Vlater Pollution Control . 
Division, Commercial Distribution Division, Vlater Supply and Treatment Division 
and Hetch Hetchy \\Tater and Pov,'er. 

Employees 'tVho reassign from one division or bureau to another lose seniority for 
shift bidding purposes in the ne=r,v di'iisi01;1 or bureau. 

In the event ofa tie in seniority, the employee ',vith the highest city vlide seniority 
vml be mvarded the bid. 

CLASS 7251 

Regarding shift bidding for classification 7251, in the event that existing \Vork 
schedules change, the City agrees to meet and confer prior to implementation 

4. TRUCK DRIVER i". .. 88ICNMENT8 

It is understood and agreed that the Civil Service Commission has sole and exclusive jurisdiction 
over issues of classification. It is further agreed that: · 

Effective July 1, 1991, a classification 73 55 Truck Driver vlill be assigned to drive truck(s) one ton 
and over during the course of a normal \V-Ork shift performed on public street, where the truck(s) 
~ . 

a. . Designed primarily for the loa-ding, transportation, and unloading of freight,· 
aggregates, debris, or similar bulk commodities; and 

b. Predominantly a part of an ongoing process ofloading, transportation, and 
unloading, from point to point, of freight, aggregates, debris, or similar bulk 
commodities; and 

c. Not normally operated by other Civil Service classifications. 

Nothing herein shall conflict with Charter provisions or Civil Service Commission 
Rues-: 

5. COlVIl\fERCU\L LICENSE UPGRADE 

1,l/hen a Class 73 55 Truck Driver or Class 7251 Track Maintenance Vlorker Supervisor I is required 
by a Department to upgrade his/her California Commercial Drivers License, the Department shall 
provide the proper vehicle for the employee to be tested by the Department of Motor Vehicles. 
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G. FEES FOR ADDITIONAL LICENSE AND/ORENDORSE;\ffiNTS TO l'A: COM1\4ERCIAL 
DRIVERS LICENSE 

Fees charged by the Department of Motor Vehicles for additional license and/or endorsements to a 
commercial drivers license shall be reimbursed by the City 'Nhen the l ... ppointing Officer requires 
an masting Class 73 55 Truck Driver or Class 7251 Traelc Maintenance Worker Supervisor I to add 
such license an<Vor endorsements. which are beyond the scope of the employee's original conditions 
of employment. 

7. BUREAU OF ENVIROmmNTAL SERVICES 'WORK "7EEK 

The Union and the City recognize the need for a v,rork •.veek oilier than Monday through Friday in 
the Bureau of Environmental Services, and upon execution of this MOU, the Bureau· of 
Environmental Services may establish vmrk v.reeks and schedules other than Mon-day through 
Friday. The number of positions 'Nhich may be established vlith a non Monday through Friday 
v.1-0rk v.reek shall be limited to the number of employees in the Bureau of Environmental Services 
'.Vho became permanent employees after January 1, l 990, until that number reaches 4 5% of the total 
number of budgeted Classification 7355 Truck Drivff positions in the Bureau. 

8. BEST EFFORTS RE SAT/SUN SHIFTS (PILOT PROGRAM) 

Effectiv-e the 2004 bidding cycle, the Bureau of Street Environmental Services (BSES) 'Nill net 
increase the number of shifts on which covered employees do not have a Saturday of a Sun-day off 
beyond the follmving: 

Shift 123 (nights); 
Shift 124 (nights); 
Shift 125 (nights); and 
Shift 127 (nights). 

Implementation of this provision is subject to procedures contained in Sectioa (b) belov,r: 

a: Upon the request of the City, the Union agrees to meet and oonfer regarding the 
. establishment ofv.1-0rk 'Neeks and schedules of other than Moaday through Friday in 
departIQ:ental operating units in addition to the Bmeau ofEmrironmental Services. 

Such discussion shall not enend beyond thirty (30) calendar days, mwept by mutual 
agreement of the parties. The parties are not required to exhaust any applicable 
impasse procedures and specifically shall not have access to any fact finding 
procedures. Hm.\'e"lei", the parties may mutually agree to mediation. 

The number of positions changed to a non Monday through Friday v,rork week in a 
departmental operating unit other than the Bureau of Environmental Services shall 
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n-ot eiceed 4 5% of all budgeted 73 5_5 Truck Driver positiooo v.':ithin a departmental 
operating unit. 

b. Shifts of other than Monday through Friday shall be offered to employees through a 
seniority selection procedure, which shall be iniplemented by starting at the top of 
the seniority roster and Vt'-Orking dovm on a voluntary basis, and if the shifts are not 
filled through a voluntary basis,_ then they are to be assigned by applying inverse 
seniority. Hmvev-er, no classification 7355 Truck Drivers who i;.vere permanent 
employees as ofJanuary 1, 1990 can be compelled to accept anon Monday through 
Friday \Vork v.reek. All classification 7355 Truck Drivers vt'ho W'ere permanent 

. employees as of January 1, 1990 may 'Naive their Monday through Friday werk 
vtreek and accept assigrnnent to a different ·werk schedule. Such waiver may be 
resci:nded; but may only be_ ~escinded at the time. of any annual job bidding 
subsequent to their v,raiver. 

c. In the event that the total number of positions ayiailable to the City for a non 
~fonday through Friday 'N-Ork week in a departmental operating unit reaches 4 5% of 
the total number of budgeted 7355 Truck Driver positiooo in that departmental 
operating unit, the parties agree to meet and discuss alternatives to the proeedures 
set forth in this i\rticle. However, any meetings held pursuant to this paragraph 
shall be subject to the limitatiooo contained in Section 8.a. above. 

d. If an employee's v,rork schedule is changed; that employee shall be entitled to a 
minimum of fourteen calendar days notice, when practicable. Such change v;ill 
take place follovling completion of the employee's normal v,rerk schedule. 

e_ The normal i;.vork day shall be a tour of duty of eight (8) hours completed within not 
more than nine (9) hours. 

f_ The '.Verk week may be altered in emergency situations. 

9_ OVERTIME "WHEEL 

Scheduled overtime shall be distributed to all qualified 7355 truck drivers who v,rish to participate 
on an overtime v,rheel. If a driver refuses his or her tum on the v,rheel, they vlill be charged as if 
they had v.1-0rked and v.'ill go to the bottom of the list. · 

The evaluation of qualifications and ability shall be a management determination, provided; 
hov,rever ~ that such determination shall not be arrived at on an arbitrary, capricious or 
·.discriminatory basis. 

Scheduled overtime shall be distributed to all qualified permanent and provisional 7355 Truck 
Drivers and 7251 Tfficlc Maintenance Supervisors \Vho vlish to participate on an overtime \vheel. If 
a 73 55 Truck Driver or 7251 Track maintenanc~ Supervisor refuses his or her turn on the ,,vheel, he 
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or she vt'ill be chIB"ged as if he or she had v.'-Orked and v;ill go to the bottom of the list. 

\Vhen a person aeeumulates four (4) or more scheduled or unscheduled o:vertime hours prior to 
their designated turn on the overtime 'tvheel, they shall automatically forfeit their turn \Vhen they 
become eligible for their designated turn. Further, if a 7355 Truck Driver or 7251 Track 
Maintenance Supervisor incurs or accumulates four (4) hours of scheduled or non scheduled 
uvertime ·while at number one (1) on the list, the wheel turns or advances to the next person on the 
overtime Ylheel. 

-Each department shall post the overtime Vlheel at all times in a place reasonably viev,r-able and 
accessible to unit members. The overtime \Vheel shall be updated on a •.v-eekly basis or as needed. 

In the event that no permanent or provisional employee accepts an offer to w:ork overtime, such 
v.'-Ork may be offered to temporary 6*empt employees (if any) before the department resorts to 
assigning such overtime on the basis of inverse seniority. 

This provision shall not apply in cases of emergency. . This provision shall not supersede DOT 
guidelines. This provision shall not apply to the R~creation and Parle Department. 

10. CALLBACK 

Employees represented by the Union called back after the completion of a regular shift or v.'-Ork 
'tveek shall receive overtime, if otherwise applicable, and a night duty premium of 10% more than 
the base rate for hours v.rorked in a shift between 5:00 p.m. and 7:00 a.m. 

11. NIGHT DUTY PREMIUM: 

Employees shall be paid a premium of 10% of the straight time Jiourly base rate of pay fur hours 
\\rorked betv.i:een 5:00 p.m. and 7:00 a.m., if the employee works at least one (1) hour of his/her 
regular shift between 5:00 p.m. and· 7:00 a.m. 6*cepting those employees partic:;ipating in an 

· authorized flex time program. and who voluntarily v.rork betv.reen the hours of 5 :00 p.m. and 7 :00 
a.m. The night duty premium is computed and applied separate and apart from any other premium. 
Night duty premium •.vill be given for the entire shift after five (5) or more hours provided at least 
five (5) hours of the employee's shift falls bet\.veen 5 pm and 7 am. 

Employees v,rhose regular shift is night duty shall receive their night dl:lty premium on all paid · 
hours. This is limited to night duty premium only, and not any other premium. 

12. Pb.¥ FOR CLA,SS 7355 TRUCK DRIVER "WHEN. ASSIGNED. TO DIFFERENT 
EQUIPl\llENT 

If a 73 55 Truck Driver is assigned to v."Ork in a different and higher paying equipment classification 
during any v.'-Ork day or tour of duty for any period of time less than four (4) hours, he/she shall be 
paid at the higher rate for a period of fora (4) hours. If the 7355 TruckDriv:er v.rorks in a different 
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and higher paying equipment classification for a period of time in excess of four (4) hours. dur...ng 
any vmrk day or tour of duty, he/she shall be paid the higher rate of compensation for the entire 
v-,rork day or tour of duty. Ibis provision shall be applicable only to '+Vork performed during a 
normal .... vork day ()r tour of duty and shall not be applicable· to hours v10rked as overtime. 

I. Specialized Equipment Premium 

Employees in Class 73 55 Truck Driver v1ho are assigned to drive or . operate a 
vehicle designated as specialized equipment shall receive a specialized equipment 
premium of $1.25 per hour. 1lebicles considered to be specialized equipment are: 
Front End Loaders, Tow Tilt Trailers, or other equipment over 6,000 pounds gross 
\Veight, Semi Tractor Traller Combinations, Equipment Transport, End Dumper, or 
Flow Boy operation, 60 ft. truck transfer (Hetch Hetchy), Portable Toilet Vacuum 
Trucks, Sewer Cleaner, Catch Basip/Storm Drain Cleaner, or Grit Trucks, Snow 
Plov,rs, Cement }o.fuers, Tuflnel ·'\llashers, Tractor ~fuv.rers, Sluuy Truck, Passenger 
Endorsed Bus and any other vehicle determined by the City to be specialized. 

2. Uneerti.fied Boom Truck/Street S·wreeper Premium 

Employees in Class 73 55 Truck Driv:er ',:r.,'ho are assigned to driv·e or operate the 
Boom Truck(s) under tv;renty five feet and fifteen thousand pounds (15, 000 lbs.) or 
Street Sweeper shall be paid a premium of fifty cents ($.50) per hour for the hours 
assigned to the equipment. 

3. .Boom/\Vinch Truck Premium 

Employees in Class 73 55 Truck Driver v1ho are assigned to drive or operate a 
Boom/Vlinch truck requiring certification (over t\v:enty five (25) feet or fifteen 
thousand(15,000) pounds) shall receive a $2.00 an hour premium for the hours 
assigned to the equipment. 

13. TRUCK DRIVER SALARY STEPS 

7355 Trnek Driver Salary Steps 

~ 

.-Meth-

Heavy 

Step 1 Step 2 
Step 

-1-

2 

4 

Step 
conY!spondent e>if matrix salary 

~ -grade -step 
correspondent e>if matrix selary 

5 gr-ede ·-step 
correspondent C>jf matrix salary 

6 gr-ede -step 
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Vt'ill mak:e a finding and a recommen-dation on only the safety issue. 

After reqeipt of the appeal, the l\ppointing Officer \Vill contact the Union vmhin 3 vroi-king days to 
aclmw.vledge_receipt ofthe appeal, and will also contact the Health and Safuty expert to arrange for 
ah-earing date. },.. hearing on the matter will be scheduled as soon as the Health and Safety expert is 
available. The parties shall not lise briefs. The expert 'tvill use every effort to issue a bench 
recommen-dation followed by a vnittsn recommendation. Transcription by a certified ·court reporter 
shall be taken, but shall be transcribed only at the direction of the health and safety expert. 

Each party shall bear its own expenses in connection with th-e Health and Safety expert hearing 
pJ;ocess. All fees and expenses of the expert and the court reporter and transcript, if any, shall be 
shared equatly by the parties. 

In cases ·where the department does not have a safety officer, th-e employee shall have the option to 
appeal the safety issue directly v1ith the Appointing Officer fur resolution as detailed above. 

15. EAP 1A_.ND PEER COUNSELING PROGRAJVC 

1".:. Overview efEAP Pregram 

This Employee Assistance Program ("EAP") shall cov-er employees only, and is designed to a:Ssist 
employees, in consultation v:ith their families where clinically appropriate, v:ith problems that may affect 
their ability to perform theirj obs. The Ez'\P shall off6r counseling services, including assessment, referral, 
and fullovl up services. 

EAP' s offer assistance by h-elping employees assess and identify problems arising from a 
variety of personal areas. 

EAP' s assist employees by referring them to ser:ices '.vhich lead to solutions. 

EA.P's provide training and consultation services to management and unionleadership 
regarding assisting troubled employees. 

The primary goal of the EAP villi be to maintain employee's ability to be fully productive on the job. 
EAP' s help employees, management, and supervisors maintain a high level of service by: 

}.1otivating employees to help; 

Helping supmisors identify troubled employees v:ithj ob performance problems that may. 
be related to persollal problems; 

Assessing employees 'mth alcohol abuse, drug abuse, family problems, depressiOll; stress 
and other problems that can result in perfurmance problems; 
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Providing easily accessible quality helping services \Vbich include sh-Ort tetm problem 
solving and referrals to more intensive care;· 

Providing crisis intervention services;· 

Providing follow up assistance to support and guide employees through the resolution of 
their problems; and by 

l ... cting as an education and training resource. 

Employees shall be able to access the EAP through calling directly (self referral), through the Peer 
1\ssistants, or through a supervisory referral based on jop performance. Participation in the EAP is 
voluntary. 

Establishing a voluntary EAP to compliment the mandatory testing program is intended to encourage 
employees to seek treatment early ·and on their ovm. The BAJ> 1.viil assist employees in obtaining 
information, guidance, and counseling to help them handle their problems. before they become a drug 
testing or disciplinary issue. 

An outside v-endor has been selected and will perform the following duties: 

• ·Maintain a toll free telephone access fur referrals and respond to calls in no more than 
sixty (60) seconds. 

• Provide union/management consultation relati~,re to the development and integration of 
organizational policies and procedures necessary for effective Employee AssistanCe · 
Program implementation 

• Orient employees regarding the purpose, scope, nature and use of the Employee 
Assistance Program. 

• Train Union (including Division Chairperson5 and any other Union officials), 
supervisory and management staff to de:velop the knowledge and skills necessary to 
effectively utilize the program in the performance of their responsibilities. 

• Provide direct one to one counseling utilizing licensed professional staff for crisis 
management and to identify and evaluate personal concerns among Employer's 
employees and/or their immediate dependents. Such direct counseling shall provide for 
three (3) sessions per family per year. Fees for any counseling sessions exceeding three · 
(3) 1Nill become the financial responsibility of the employee and/or dependent, unless 
othenvise arranged for by the employer. For non urgent situations, an appointment Vlill 

be offered vA.thin seventy t\vo (72) hours of request. For· urgent situations, an 
appointment will be offered on the same day as the request for service. 

• Provide legal consultation, medical advice, financial consultation; one (1) consultation 
per incident is provided for each service, up to three (3) incidents per service, per year. 
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• Provide referral services to professional community ~esources for treatment and/or 
assistance, as may be appropriate. · 

• Provide continuing liaison and contact, v,rhen appropriate, between the employee, 
treatment agent or agency, and Employer to determine case status. 

• Provide monthly statistical &laluation of pro grain activity, and other reports, as needed. 

• Send its principal or bis designated representative to monthly meetings ofthe Municipal 
Railvlay Improvement Fund Board of Trustees, and any other ~eetings as reasonably 
required. 

• }_..ssess all employees involved in Critical Incidents (e.g., on the job assaults, threats 
and/or accidents) that occur while on duty. _ · · 

• Provide up to three (3) counseling visits per employee involved in a Critical Incident. 

• . Develop Critical Incident Program Policies and Procedures. 

• Provide Critical Incident Ca:Se management, including: 

· B. Organiz>ation 

(a) Determination regarding an employee's ability to perform duties, including 
·coordination with management and union personnel for employees_ who 
require time off Vl-Ork as a result of a Critical Incident; 

(b) z\ssisting employees in securing additional counseling visits beyond the 
three. (3) Critical Incident/trauma response visits described above, when 
necessary. 

(1) The Joint Labor Management Committee: 
(a) Membership and Meetings: Five (5) Committee members and two (2) alternate 

members to be appointed by the Unions. Five (5) Cominittee members to be 
· appointed by the City. 

If the City chooses to appoint less than five perso:o:s, it shall still have voting 
strength equal to that of the Unions. On the matters that come· before the 
Committee, $:e City shall have one vote and the Unions shall have one vote. The 
vote of each side shall be controlled by the votes of the Committee members 
present for each respective side. 

The Committee shall elect from its ranks a Chairperson and a Co Chair, one of 
vrhom shall be a City appointee and the other the Unions' appointee. The Chair 
shall be held by one side for a year, then relinquished to the other side for the next 
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(b) 

(c) 

year. Either the City er the :y . l . any time The cruliT JIB;~ns may rep.ace their named Chair er Co Chair at 
. ~ pres1 e over meetings of the C . tt Ia th 

. of the Chair the Co Chair shall . doIIHilbee. ~e absence 
provide staff support to the Co~~res1~. Th~ MTA General Manager shall 

· ee as appropnate. 

A. quorum for the tninsaction ofb . b T th . 
Union Committee membersalliiusmess • r_-e CemmI~e shall consist ofthree (3) 
members. . a ma3onty of the City appointed Committee 

concerning drug and alcoh-el tes~ and E '\P b s ~;;reement and to the ,A,greement 
11 KTA · · 2 6t+i3en TWU bOCal 2.cn A d th 
n':Ll .. mayelectto combinethejointl b . 1Jv2 .. mr-e 
and in the f;ocal 250 A A a or management committee established here 

. 2 .. 2 .. greem:ent. 

Consolidation of Co~ttees: The parties to thi A . . . 

(2) Substance f.1:buse Program: 
The ~ITf .. General Manager or designee n,7iJl mana all .. 
Abuse Program. He/she shall hane . ~+;~ dge aspects of the FTA mandated Substance , appom:~ a&-- remonal th . tJ . . 
for the Substance f .. buse Program personnel ~ hnll~· au er: , over all personnel :r..verking 
SAP-: ' an :r e respens1ble for the supervision of the 

(3) EAP Services: 
The City and the Unions have concluded that it . . th . . 
uniferm Ei'\P Program for all employees On ~s: ~ ~ mte_rests of all concerned to establish a 

. . s ~as1s ..-.-..e pa.mes = th t th c· 
an outside contractor to provide these services. ' agee ~-e1ty shall engage 

(4) The Peer Assistance System: 
(a) Structure: 

The outside contractor selected to provide E \P . . . 
for the clinical and administratiTT; m. ~ SeIVIces shall also be directly responsible 

Program shall be established'on ~ 2::::.ement o~ the Peer Assistance Prograni. This 
. . seven y a meek b . Th 

shall provide coverage during regular l:r . ' h ..asis. ~ peer assistants 1:1Smess 4:>urs ~fonday IL .. da T 8 3 Q 
p.m.) for all Muni v.1-0rksites or sections A T • • ;=J:~y,: a.m. S:QQ 
established. Night, '\llreekend and holida . .2: system Vt'lde Ei'\P tnsis hotline shall be 

' .Y CflSlS conerage hall b · 
peer assistants and shall be rotated am th t~ s~e pro'Vl:ded by one of 1;he en-g -e peer assistants mhe shall b ail a 
pager. The full compensation of the Pe A , • .' ne av a le on a h · er 2 ~s1stant pron1din-g s· h · gh 

oliday coverage shall be pager pay .. p er a T mill ' 
00

: m t, ",v:eekend and 
coyerage. · ~ P Y " not be provided for regular daily 

(b) Peer f .. ssistance Oversight Ceffimittee: 
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This Committee, composed oforie representative from Locals 250,'\:, 200, 6, 790 a,n<l 1414, 
shall be responsible for trouble shooting and making decisions on program operations. 

(c) ~ITl·.c Liaison: 

The ~ITA Liaison shall be an individual designated by the ML:\: General Manager to serve 
as the City's emissary in matters sueh as labor relations an:d administrative issues. 

(d) Qualifications: 

• A :MUNI employee who has previous counseling experience or is interested in peer counseling 
and is vlilling to make a 1:\vo year commitment to pursue training and education tov,'ilfd 
certification as a drug and alcohol counselor 

GR: 
• A J..ruNI employee v:ho v,ras a former substallce abuser v:ho has been clean and sober for a 

least tv+'o years and \vho continues to participate in a twelve step program 
GR: 
• A M1J1'IT employee who has had experience with family members' substance abuse and vlho 

had participated in a.self help group for co dependency · 
AN!) . 

• f.c }.{(]}IT employee who is respected by their peers, the union, and the management 
,'\ND 
• A 1'.fin'IT employee vrho is committed to the goals of the Peer f.cssistance Program 

(e) Duties: 

• Assist employees in accessing the Voluntary Substance ,'\buse Program and EAP. 

• Provide on going support and case management for clients in the Voluntary Substance /'.cbuse 
Program. 

• .Abide by state and federal confidentiality lw.vs. 

• Publicize the EA:P verbally and through distribution ofliterature. 

• Provide employees vlith information regard4i:g the R'\P and Voluntary Substance /'.buse 
programs and create a forum for employees to discuss their coneems. 

• /'.cssist in publication oPloluntary Substance /'.buse Program nev.rsletter. 

• Seek out opportunities to participate in training programs to further develop knov.rJ.edge and 
filEills.: 
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• Develop and implement n~.v ideas to mcrease utilization and :ma.filrniz.e the effectiveness of the 
EAP and 1/oluntmy Substance A.:buse Programs. 

• Develop and maintain a professional environment in v,rhich to interact v.ith clients. 

• D~lelop a group ofv-0lunteers in the divisions to support the goals of the EAJ> and ·voluntary 
Substance f .. buse Programs. 

• iA,.ssist in education and training sessions for ner.v and eristing employ-ees. 

• Keep accurate records of client contacts and promotional activities. 

(f) Staffing: 

There shall be a clinician employed by the outside contraytor for EAP Services Vt'ho r.vill be 

(g) Volunteer Peer f .. ssistants: 

I. Up to eight (8) Volunteer Peer Assistants. 

2. A.ssist peer assistants upon request during their off duty time. 

3. They shall participate. in designated training. 

4. Their activities shall be v.'ithin the limits oftb:eir training. 

5. Volunteer peer a.Ssistants vfill receive no compensation for their services. 

(h) Functions: 

The outside contractor, in consultation vfith the Peer Assistance Oversight CoHl:l'l'l:ittee, shall 
develop procedures fur the Peer Assistance Program. 

(i) Civil S&vice Commission f...pprovhl: 

The use of peer assistants shall be subject to the approval of the Civil Service Commission. 

C. · Pay Status DU:Fie.g Voluntary Self RefeFFal TFeatment (Voluntary SU:bstaaee 1
4.Jmse 

Pm gram) 

(1) ··An employee v,rho has a drug andJor alcohol abuse problem and has not been selected for 

Memorandum ofUnderstmdffig/July 1, 2012 June 30, 2Gl4 
·City cmd Couaty of Saa Francisco and Joint Craft Unioas 

K-1-3-

37 9 



APPE"lDIXK 

drug and/or alcohol testing can voluntarily refer him/herself to the EAP for treatment. The 
EAP v.rill · evaluate the employee and make a specific determination of appropriate 
treatment. An employee v;ho has completed t\ve rehabilitation programs may not elect · 
further rehabilitation under this program. . 

(2) In the case of the up to t\ve voluntary, employee initiated referrals, the 1ITA 'Nill pay the 
employee the difference between bis/her SDI benefits, use of oocrued paid leaves, and any 
catastrophic illness benefits, and the employee's regular hourly base pay, for up to the eight 
hours per day for full time employees and up to three hours per day for part time 
employees, up to a maximum of 21 v,r-ork days during a five year period. 1bis provision 
shall not apply in the event the employee does not receive SDI benefit payments or during 
the fullov,r up period establish-ed by the SAP after a positive test. 

D. Non Paid Status During Treatment After Positive Test 

The employee will be in a non pay status during any absence for e>;taluation or treatment, v1hile 
participating in a rehabilitation program. . 

E. Edueation and Training 

The foundation of this Program is education and voluntary compliance. It is recognized that 
alcohol and chemical dependency may make voluntary cessation of use difficult, and one of the Program's 
prilfcipal aims is to make voluntary steps tov,rard ending substance abuse easily available. 

The outside contractor shall rev:i~v and develop on going educational and training information on 
the adverse consequences of subStance abuse and the. responsibility tO a',;oid being under the influence of · 
alcohol or chemicals at ',vork Certain training required by the DOT R~gulations shall be the responsibility 
of the Substance lA,.buse Program. . . 

· F. Confidentiality 

Participation in the EAP shall be confidential and shall be conducted in oocordance vlith DOT and 
D!lliS standards. 

G. Funding 

'The Employee Assistance Program and the Peer As$istance Oversight Committee shall be funded 
by the City. . 

H. Special Frovisians 

l\ny proposed discipline resulting from the FTzA .. Drug and alcohol testing program shall be in 
accordance with: the 1\40U's, as amended June 12, 1995. The 1\ITf .. and the City reeognize the rights of. 
employees and/or the Unions, Vlho may consider themselves aggrieved by any discipline proposed; to raise 
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such grievance through the authorized grie•;ance procedure. The MTA General Manager v.rill act in a fair 
and equitable manner, and shall proscribe that no personnel hired, contracted, selected or directly involved 
in the drug and alcohol testing program shall propose or render discipline. 
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APPENDIXI,,B.: SUBSTANCE ABUSE PREVENTION POLICY 

1. :MISSION STATEMENT 

a Employees are the most valuable resource in the City's effective and efficient delivery of 
services to the public. The parties have a commitment to prevent drug or alcohol impairment in 
the workplace and to foster and maintain a drug and alcohol free work environment. The 
parties also have a mutual interest in preventing accidents and injuries on the job and, by doing 
so, protecting the health and safety of employees, co-workers, and the public. 

b. In agree:iilg to iniplement this Substance Abuse Prevention Policy (SAPP), the parties affirm 
their belief that substance abuse is a treatable condition. The City is committed to identifying 
needed resources, both in and outside of the City, for employees who voluntarily seek 
assistance in getting well. Those employees who voluntarily seek treatment prior to any testing 
shall not be subject to any repercussions.or any potential adverse action for doing so. However, 
seeking treatment will not excuse prior conduct for which an investigation or disciplinary 
proceedings have been initiated. 

c. The City is committed to preventing drug or alcohol impairment in the workplace, and to 
fostering and maintaining a safe work environment free from alcohol and prohibited drugs at all 
of its work sites and facilities. In addition, the City maintains a drug and alcohol free 
workplace policy in its Employee Handbook. 

· 2. POLICY 

a To ensure the safety of the City's employees, co-workers and the public, no employee may sell, 
purchase, transfer, possess, furnish, manufacture, use or be under the influence of alcohol or 
illegal drugs at any. City jobsite, while on City business, or in City facilities. 

b. Any employee, regardless of how his/her position is funded, who has been convicted of any 
drug/alcohol-related crime that occurred while on City business or in City facilities, must notify 
his/her department head or designee within five (5) days after such conviction. Failure to report 
within the time limitation shall subject the employee to disciplinary action, up to and including 
termination. 

3. DEFINITIONS 

a "Accident" (or "post-Accident") means an occurrence associated with the Covered Employee's 
operation of Equipment or the operation of a vehicle (including, but not limited to, City-owned 

·or personal vehicles) used during the course of the Covered Employee's work day where the· 
City concludes that the occurrence may have resulted from human error by the Covered 
Employee, or could have been avoided by reasonably alert action by the Covered Employee, 
and: 
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(1) There is a fatality, loss of consciousness, medical treatment required beyond first aid, 
medical transport, or other significant injlliy or illness diagnosed, or treated by, a 
physician, paramedic or other licensed health care professional; or 

(2) With respect to an occurrence involving a vehicle, there is disabling damage to a vehicle 
as a result of the occurrence and the vehicle needs to be transported away from the scene 

. by a tow truck or driven to a garage for repair before being returned to service; or 
(3) With respect to an occurrence involving Equipment, there is damage to the Equipment 

exceeding three thousand dollars ($3,000); or .. 
( 4) With respect to _an occurrence involving structures or property, there are damages 

exceeding ten thousand doll_~s ($10,000) to the structures or property. 

b. "Adulterated Specimen" means a specimen that contains a substance that is not expected to be 
present in oral fluid, or contains a substance-expected to be present but is at a concentration so 
high that it is not consistent with oral fluid. · 

c. "Alcohol" means the intoxicating agent in beverage alcohol, ethyl alcohol or other low 
molecular weights alcohol including methyl or isopropyl alcohol. (The concentration of alcohol 
is expressed in terms of grams of alcohol per 210 liters of breath as measured by an evidential 
breath testing device.) 

d. "Cancelled Tesf' means a drug or aleohol test that has a problem identl:fied that cannot be or 
has 11ot been corrected or which 49 C.F .R. Part 40 otherwise requires to be .cancelled. A 
cancelled test is neither a positive nor a negative test. 

e. "City" or "employer" means the City and County of San Francisco. 

f. "Collector'' means an on-site employee trained to collect a drug or alcohol specimen, or the 
staff of the collection facility under contract with the City and County of San Francisco's drug 
testing contractor. 

g. "Covered Employee" means an employee in a represented covered classification as stated in 
· Section 4. 

h. "CSC" means the Civil Service Commission of the City and County of San Francisco. 

i. "Day'' means working day, unless otherwise expressly provided. 

J. "DHR" means the Department of Human Resources of the City and County of San Francisco. 

k. "Diluted Specimen" means a specimen with creatinine and specific gr~vity values that are lower 
than expected for oral fluid. 

1. ''EAP" means the Employee Assistance Program offered through the City and County of San 
Francisco. 
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m. "Equipment" includes any vehicle (including, but not limited to any City-owned vehicle or 
personal vehicle used during the course of the employee's paid work time); any water craft; 
powder-actuated tools; power tools; heavy machinery or equipment; underwater equipment; 
equipment that is used to change the elevation of the Covered Employee more than five (5) feet; 
or any a-th.er device(s) or mechanism(s) the use of which may constitute a comparable danger to 
the employee or others. 

n. "Illegal Drugs" or "drugs" refer to those drugs listed in Section O.a. Section O.a lists the drugs 
and alcohol and the threshold levels for which a Covered Employee will be tested. Threshold 
levels of categories of drugs and alcohol constituting positive test results will be determined 
using the applicable Substance Abuse and Mental Health Services Administration 
.("S.AMH:SA") (formerly the National Institute of Drug Abuse, or ''NIDA") threshold levels, or 
U.S. government required threshold levels where required, in effect at the time of testing, if 
applicable. Section O.a will be updated periodically to reflect the SAMHSA or U.S. 
government threshold changes, subject to mutual agreement of the parties. 

o. · "Invalid Drug Test" means the result of a drug test for an oral fluid specimen that contains an 
unidentified adulterant, or an unidentified substance, that has abnormal physical characteristics, 
or that has an endogenous substance at an abnormal concentration -preventing the laboratory 

. from completing or obtaining a valid drug test result 

p. "J\.1RO" means Medical Review Officer who is a licensed physician certified by the Medical 
Review Officers Certification Council or U.S. Department ofTranspori.ation responsible for 
receiving and reviewing laboratory results generated by an employer's drug testing program and 
evaluating medical explanations for certain drug test results. 

q. "Non-Negative Test" or "positive test" means a test result found to be Adulterated, Substituted, 
Invalid, or positive for alcohol or drug metabolites. 

r. "Oral Fluid" means saliva or any other bodily fluid generated by the oral mucosa of an 
individual. 

s. "Parties'' means the City and County of San Francisco and the Building Inspector's 
Association: 

(1) Bricklayers and Allied Grafts, Local 3 
(2) HOD Carriers, Local 166 
(3) Building Inspectors' i\ssociation 
( 4) The Northern California Carpenters R~gional Council Local 22 
(5) Carpet, Linoleum, and Soft Tile Vlorkers, Local 12 
(6) Plasterers and Cement Masons, Local 300 
(7) Glaziers, Architectural Metal and Glass \Vorkers, Local Union No. 718 
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(8) International Alliance of Theatrical Stage Employees, Moving Picture Technicians, 
Artist and Allied Grafts of the United States, its Territories and Canada, Local 16 

(9) International 1A .... ssociation of Bridge, Structural Ornamental, Reinforcing kon Workers, 
Riggers and Ma-cbinery Movers, Local 377 

(10) Pile Drivers, Divers, Carpenters, Bridge, Vlharf and Dock Builders, Local Union No. 
:J4 

(11) Plasterers and Shophands, Local 66 
(12) United Union of Roofers, Vlate_rproofers and Allied Vhlrkers, Local 40 
(13) Sheet Metal Vlorkers International Union, Local 104 
(14) Teamsters, Local 853 

· t. "Policy'' means "Substance Abuse Prevention Policy'.' or "Agreement" between the City and 
County of San Francisco and the Union and attached to the parties' Memorandum of 
Understanding ("MOV'). 

u. "Prescription Drug" means ·a drug or medication cunently prescribed by a duly licensed 
healthcare provider for immediate use by the person possessing it that is lawfully available for 
retail purchase only with a prescription. · 

v. "Refusal to Submit," "Refusing"to Submit," "Refuse to Test," or "Refusal to Test" means a 
refusal to take a drug and/or alcohol test and includes, but is not limited to, the following 
conduct: · 

i. Failureto appear for any test wi~ a reasonable time. 
n. Failure to remain at the ~esting site until the test has been completed. 

ill. Failure or refusal to take a test that the Collector has directed the _employee to take. 
1v. Providing false information. 
v. ·Failure to cooperate with any part of the testing process, including obstructive or 

abusive behavior or refusal to drink water when directed. 
VI. Failure to provide adequate oral fluid or breath samples, and subsequent failure to· 

undergo a medical examination as required for inadequate breath or oral fluid samples, 
or failure to provide adequate breath or oral ~uid samples and subsequent failure to 
obtain a valid medical· explanation. 

vn. Adulterating, substituting or otherwise contaminating or tampering with an oral fluids . 
·Specrmen. 

Vlll. Leaving the scene of an Accident without just cause prior to submitting to a test. 
ix. Admitting to the Collector that an employee has Adi,tlterated or Substituted an oral fluid 

specrmen.. 
x. Possessing or wearing a proSthetic or other device that could be used to interfere with 

the collection process. 
xi. Leaving work, after being directed to rem~ on the scene by the first employer 

representative, while waiting for verification by the second employer representative 
under section 6.Lb. 
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w. "Safety-Sensitive Function" means a job function or duty where a Covered Employee either: 
(1) is operating a vehicle during paid work time on more than fifty-percent (50%) of the 

Covered Employee's work days on average over the· prior three (3) months. Vacation, 
sick leave, administrative leave time and all other leave shall be excluded when 
determining whether a Covered Employee operates a vehicle on more than fifty-percent 
(50%) of his or her work days; or, 

(2) is actually operating, ready to operate; or immediately available to operate Equipment 
other than a vehicle during the course of the .Covered Employee's paid work time. 

x. "Substance Abuse Prevention Coordinator" (SAPC) means.a licensed physician, psychologist, 
. social worker, certified employee assistance professional, or nationally certified addiction 
counselor with knowledge of and clinical experience in the diagnosis and treatment of drug and 
alcohol-related disorders. The SAPC will be chosen by the City. 

y. "Split Specimen'' means a part of the oral fluid specimen in drug testing that is retained 
. unopened for a confirmation test (if required) or in the event that the employee requests that it 

be· tested following a verified positive test of the primary specimen or a verified Adulterated or 
Substituted Specimen test result 

z. "Substituted Specimen'' means a specimen with laboratory values that are so diminished that 
they are not consistent. with oral fluid and which shall be deemed a violation of this policy, and 
shall be processed as if the test results were positive. 

4. COVERED CLASSIFTCA TIONS 

All employees shall be subject to post-Accident testing under this Agreement. All employees 
who perform. Safety-Sensitive Functions, as defined in this Policy, shall be subject to 
reasonable suspicion testing. . 

5. SUBSTANCES TO BE TESTED 

a. The City shall test, at its own expense, for alcohol and/or the following drugs: 

(1.) Amphetamines 
(2.) Barbiturates 
(3.) Benzodiazepines 
( 4.) Cocaine 
{5.) Methadone 
(6.) Opiates 
.(7.) PCP 
(8.) THC (Cannabis) . 

b. Prescribed Drugs or Medications. 
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The City recognizes that Covered Employees may at times have to ingest prescribed drugs or 
medications. If a Covered Employee takes ·any drug or medication that a treating physician, 
pharmacist, or health care professional has informed the employee (orally or on the medication 
bottle) will interfere withjob performance, including driving restrictions or restrictions on the 
rise of Equipment, the employee is required to immediatdy notify the designated Department 
representative of those restrictions before performing h,i.s/h.er job functions. 

(1) Upon receipt of a signed release from the Covered Employee's licensed healthcare 
provider, the department representative may consult with Covered Employee's · 
healthcare provider to confirm specific job duties that the employee can perform ·while 
on prescribed medication. If the employee's healthcare provider is not readily available, 
or none is given, the department representative may consult with any City-licensed 
healthcare provider before making a final determination whether the employee may 
perform.his/her job functions. However, if an employee, at the time of notification, 
brings in a medical note from the healthcare provider who prescribed the medication 
clearing the ei;nployee to work, then the City shall not restrict that employee from 
performing.his ?r her job functions. 

(2) If a Covered Employee is temporarily unable to perform his or her job because of any 
potential side effects caused by prescribed medication, the employee shall be reassigned 
to perfomi a temporary modified duty assignment consistent with the employee's 
medical restrictions without loss of pay untV- either the employee is off the prescribed 
medication or is cleared by a licensed healthcare provider. This temporary modified_ 
·duty reassignment shall last for a period of no more than thirty (30) working days. If, 
after thirty (30) working days, the employee is still on said medication and/or has not 
been cleared by a licensed healthcare provider to return to work without restrictions, the 
City may extend the temporary modified duty assignment for a period not to exceed 
thirty (30) working days, provided that the healthcare provider certifies that the 
employee is reasonably anticipated to be able to be able to return to work without 
restrictions after that thirty (30) day period. Employees who are unable to return to 
wor~ under this provision shall be referred to the Department's human resources 
representative designated to engage with employees regarding possibk reasonable 
accommodation under state and federal disability laws. 

6. TESTING 

I. Reasonable SuspicionTesting 

a Reasonable suspicion to test a Covered Employee will exist when contemporaneous, articulable 
and specific observations concerning the symptoms or manifestations of impairment can be 
made. These observations shall be documented on the Reasonable Suspicion Report Form 
attached to this Appendix as Exhibit B. At least three (3) indicia of drug or alcohol impairment 
mus_t exist, in two (2) separate categories, as listed on the Reasonable Suspicion Report Form. 
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In the alternative, the employer representatives must confirm direct evidence of drug or alcohol 
impainnent as listed on the Reasonable Suspicion Report Form. · 

b. Any individual or employee may report another employee who may appear to that individual or 
employee to be-under the influence of alcohol or drugs. Upon receiving a report of possible 
alcohol or drug use or impairment in the workplace, two. (2) trained supervisory employer 
representatives will independently verify the basis for the suspicion and request testing in 
person. The first employer representative shall verify and document the employee~s appearance 
and behavior and, if appropriate, recommend testing to the second employer representative. 
The sec01~td employer representative shall verify the contemporaneous basis for the suspicion. 
If reasonable suspicion to test a Covered Employee arises between 11 :00 p.m. and 7 :00 a.m., or 
at a location outside the geographic boundaries of the City and County of San Francisco 
(excluding S~ Francisco International Airport), and where a second. trained supervisory 
employer representative cannot reasonably get to the location within thirty (30) minutes, then 
the second employer representative shall not be required to verify the basis for the suspicion in 
person, but instead shall verify by telephone or email. After completing the verification, and 
consulting vvith the first employer representative, the second employer representative has final 
authority to require that the Covered Employee be tested. 

c. If the City requires an employee under reasonable suspicion to be tested, then the employee may 
ask for representation. Representation may include, but is not limited to, union representatives 
and shop stewards. If the employee requests representation, the City shall allow a reasonable · 
amount of time from the time the employee is notified that he or she will be tested (up to a 
maximum of one hour) for the employee to obtain representation. Such request shall not delay 
the administration of the tests for more than one hour from the time the employee is notified 
that he or she will be tested. 

d. Department representative(s) shall document the incident If a Covered Employee Refuses to 
Submit to testing, then the City shall treat the· refusal as a positive test, and shall take 
appropriate disciplinary action pursuant to the attached discipline. matrix. 

II. Post-Accident Testing 

·a. · The City may require a Covered Employee who caused, or may have caused, an Accident, 
based on information known at the time of the Accident, to submit to drug and/ or alcohol 
testing. 

b. Following an Accident, all Covered Employees subject to testing shall remain readily available 
for testing. A Covered Employee may be deemed to have refused to submit to substance abuse 
testing if he or she fails to remain readily available, including failing to notify a supervisor (or 
designee) of the Accident location, or leaving the scene of the Accident prior to submitting to 
testing. 

Memorandum of Understanding/July 1, 2-0-R 2014 - June 30, ~ 2fil.1 
City and County of San Francisco and Joint Craft Unions Building Inspectors' Association 

I:,B-7 

388 



APPENDIX:bB 

c. Nothing in this section shall delay medical attention for the injured following an Accident or 
prohibit an employee from leaving the scene of an Accident for the period necessary to obtain 
assistance in responding to the Accident or to obtain necessary emergency medical care. 

d. If the City requires a Covered Employee to be tested post-Accident, then the employee may ask 
for representation. Representation may include, but is not limited to, union representatives and 
shop stewards. If the employee requests representation, the City shall allow a reasonable 
amount of time from the time the employee is notified that he or she will be tested (a maximum 
of one hour) for the employee to obtain representation provided that the union representative 
meet the employee at the Accident site, work location or testing center as determined by the 
City. Such request shall not delay the administration of the tests for more than one hour from 
the time the employee is notified that he or she will be tested. 

e. As soon as reasonably possible after the occurrence of an Accident, the supervisor or other City 
representative at the Accident scene shall make best efforts to contact the Department of 
Human Resources (DHR) or designee, and DHR or designee shall then make best efforts to 
telephone the union(s) first designated representative on file with DHRrepresenting the 
Covered Employee(s) involved in the Accident. If the first designated representative does not 
apswer, DHR or designee shall leave a voice mail message notifying the union of the Accident 
and telephone the union(s) second designated representative on file with DHR. For purposes of 
this paragraph, a designated representative shall be any union officer or employee whose 
telephone number is on file with DHR for the purpose of Accident review. The union may 
change the designated representative, in writing, as necessary from time to time, but it is the 
sole responsibility of the union to ensure that a current telephone number (with voice mail 
capability) for two designated representatives are on file with DHR. 

7. TESTING PROCEDURES 

L Collection Site 

a If there is a trained Collector available on site, the City may conduct "on-site" tests 
(alcohol breathalyzer testing and oral fluid testing). If any of those tests are "Non­
Negative," a confirmation test will be performed. The on-site tests may enable the 
Covered Employee and the City_to know immediately whether that employee has been 
cleared for work. 

b. If a trained Collector is not available on-site, the staff of a collection facility under 
contract to the City, or the City's drug testing contractor shall collect oral fluid samples 
from Covered Employees to test for prohibited drugs. 

(1.) A Covered Employee presenting herself/himself at the approved drug colleetion 
site must have a minimum of one piece of government-issued photo identification 
and may not leave the collection site for any reason - unless authorized by the 
collection agency- until (s)he has fully completed all collection procedures. 
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Failure to follow all collection procedures will result in the employee classified as 
a "Refusal to Submit." 

c. Covered Employees who Refuse to Test may be subject to disciplinary actio~ up to and · 
including termination, pursuant to Exhibit A. 

d. Alcohol and drug tesfug procedures. 

(1.) Alcohol Testmg Procedure. Tests for alcohol concentration o:ri Covered Employees 
will be conducted with·a National Highway Traffic Safety Administration 
(NHTSA)-approved evidential breath testing device (EBT) operated by a trained 
breath alcohol technician (BAT). Alcohol tests shall be by breathalyzer using the 
hand.held Alco-Sensor IV Portable Breath Alcohol Analyzer device, or any other 
U.S. Department of Transportation (DOT) approved breath analyzer device. 

(2.) Drug Testing Procedure. Tests for drugs shall he by oral fluid collection.· The oral 
fluid specimens shall be collected under direct visual supervision of a Collector and 
in accordance with the testing device manufacturer's recommended procedures for 
collection. Screening results may be provided by the Collector or by a laboratory. 
Confirmation tests shall be conducted at a laboratory. 

(3.) The Covered Employee being tested must cooperate fully With the testing 
procedures. 

( 4.) - A chain of possession form must be completed by the Collector, hospital, laboratory 
and/or clinic personnel during the specimen collection and attached to and mailed 
with the specimens. · 

e.After being tested for drugs, the Covered Employee may be barred from returning to work 
until the department is advised of the final testing result by the MRO. During that 
period, the Covered Employee will be assigned to work that is not safety-sensitive or 
placed on paid administrative leave for so long as the Covered Employee is eligible for 
such leave under the terms of the applicable provision of the City's Administrative 
Code. .The test shall be deemed a negative test if the MRO has not advised of the final 
testing result by the time the Covered Employee's paid leave has expired under the 
terms of the applicable provision of the City's Administrative Code. 

II. Laboratory 

a Drug tests shall be conducted by laboratories licensed and approved by SAMSHA which 
comply with the American Occupational Medical Association (AOMA) ethical standards. 
Upon advance notice, the parties retain the right to inspect the laboratory to determine 
~o:Ilformity with the standards described in this policy. The laboratory will only test for drugs 
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identified in this policy. The City shall bear the cost of all required testing unless otherwise 
specified herein. 

b .. Tests for all controlled substances, except alcohol, shall be by oral fluid testing and shall consist 
of two procedures, a screen test and, if that is positive, a confirmation test 

c. .To be considered positive for reporting by the laboratory to the City, both samples must be 
tested separately in separate batches and must also show positive results on the c~nfirmatory 
test 

d. In the event of a positive test, the testing laboratory will perform an automatic confirmation test 
on the original specimen at no cost to the Covered Employee. In addition, the testing laboratory 
shall preserve a sufficient specimen to permit an independent re..:testing at the Covered · 
Employee's request and expense. The same, or any other, approved laboratory may conduct re­
tests. The laboratory shall endeavor to notify the designated MRO of positive drug, alcohol, or 
.adulterant tests results within five{5) working days after reeeipt of the specimen. 

ID. Medical Review Officer (MRO) 

a. All po~itive drug, or Substituted, Adulterated, positive-Diluted Specimen, or Invalid Drug Test, 
as defined herein, will be reported to a Medical Review Officer (MRO). The MRO shall 
review the test results, and any dis~losure made by the Covered Employee, and shall attempt to 
interview the individual to determine if there is any physiological or medical reason why the 
result should not be deemed positive. If no extenuating reasons exist, the MRO shall designate 
the test positive. 

b. When the laboratory reports a confirmed positive, A,dulterated, Substituted, positive-Diluted, or 
Invalid test, it is the responsibility of the MRO to: (a) make good faith efforts to contact the 
employee and inform him or her of the positive, Adulterated, Substituted, positive-Diluted, or 
Invalid test result; (b) afford the employee .an opportunity to discuss the test results with the 
MRO; ( c} review the employee's medical history, including any medical records and biomedical 
information provided by the Covered Employee, or his treating physician, to the :rv.tRO; and 
( d) determine whether there is a legitimate medical expianation for the result, including legally 
prescribed medication. Employees shall identify all prescribed medication(s) that they have 
taken. If the Covered Employee fails to respond to the MRO within three (3) days, the MRO 
may deem the Covered Employee's result as a positive result. 

c. The MRO has .the authority to verify a positive or Refusal To Test without interviewing the 
employee in cases where the employee refuses to cooperate, including but not limited to: (a) the 
employee refused to discuss the te_st result; or (b) the City directed the employee to contact the 
MRO, and the employee did not make contact with the MRO within seventy-two (72) hours. In 
all cases, previously planned leaves may extend this time. The MRO's review of the test results 
will normally take no more than three (3) to five.( 5) days from the time the Covered Employee 
is tested. 
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d. If the testing procedures confirm a positive result, as described above, the Covered Employee 
and the Substance Abuse Prevention Coordinator (SAPC) for the City and departmental HR 
staff or designee will be notified of the results in writing by the MRO, including the specific 

. quantities. The results of a positive drug test shall not be released until the results are 
confirmed by the Ivl:RO. The Covered Employee may contact the SAPC, or the MRO, to 
request a driig or adulterant retest within seventy-two (72) hours from notice of a positive test 
result by the 11RO. The requesting party will pay costs of re-tests in advance. 

e. A drug test result that is positive and is a Diluted Specimen will be treated as positive. All drug 
·test results that are determined to be negative and are Diluted Specimens will require that the 
empIOyee take an immediate retest. If the retest yields a second negative Diluted Specimens 
result, the test will be treated as a normal negative test, except ~the case of subsection (f)._ 

f. If the final test is confrrmed negative, then the_ Employee shall be made whole, including the 
cost of the actual laboratory re-testing, if any. Any employee who is subsequently determined 
to be subject of a false positive shall be made whole for any lost wages and benefits; and shall 
have their record expi1nged. 

g. The City shall assure that all specimens confirmed positive will be retained and placed in 
properly secured long-term frozen storage for a minimum of one (1) year, and be made 
available for retest as part of any administrative proceedings. 

h. All information from a covered employee's drug and/or alcohol test is confidential for purposes 
other than determining whether this policy has been violated or pursuing disciplinary action 
based upon a violation of this policy. Disclosure of test results to any other person, agency, or 
organization is prohibited unless. written authorization is obtained from the Covered Employee 
or as required by law. 

8. RESULTS 

a. Substance Abuse Prevention and Detection Threshold Levels. 
For post-Accident or reasonable suspicion testing where the Covered Employee Was operating a 
commercial motor vehicle, any test revealing a blood/alcohol level equal to or greater than 0.04 
percent, or the established California State standard for commercial motor vehicle operations, 
shall be deemed positive. For all other post-Accident or reasonable suspicion testing, any test 
revealing a blood/alcohol level equal to, or greater than, 0.08 percent, or the established 
California State standard for non-commercial motor vehicle operations, shall be deemed 
positive. Any test revealing controlled substance confirmation level as shown in the chart 
below shall be deemed a positive test. · · 
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CONTROLLED SCREENING CONFIRMATION 
SUBSTANCE* LEVEL LEVEL 
Amphetamines 25 ng/ml ** 5 ng/ml** 
Barbiturates 50 ng/ml*** 20 ng/ml*** 
Benzodiazepines 20 ng/ml*** 0.5 ng/ml*** 
Cocaine 12 ng/ml ** 8 ng/ml** 
Methadone 50 ng/ml*** 10 ng/ml*** 
Opiates 20 ng/ml** 10 ng/ml** 
PCP 10 ng/ml ** 5 ng/ml** 
(Phencyclidine) 
THC (Cannabis) 25 ng/ml and 2 10 ng/ml and 2 

ng/ml*** ng/ml*** 
* All controlled·substances including their metabolite 
components. 
** SF Fire Department standards 
***Industry standards 

b. The City reserves the right to discipline in accordance with the chart set forth in Exhibit A for 
abuse of prescribed and over-the-counter drugs or medications, pursuant to the testing 
procedures described above, as determined by the :MRO. 

9, CONSEQUENCES OF POSITIVE TEST RESULTS r 

For post-Accident or reasonable suspicion, a Covered Employee shall be immediately removed from 
performing his or her job or, in the alternative, may be temporarily reassigned to work that is not 
safety-sensitive if such work is available. The Covered Employee shall be subject to disciplinary 
action, and shall meet with the SAPC, as set forth in Exhibit A, and section 10 below, if the Covered 
Employee: 

1. Is confirmed to have tested positive for alcohol or drugs; 
2. Refuses to Submit to testing; or 
3. Has submitted a specimen that the testing laboratory report is an Adulterated or Substituted 

Specimen. 

a If the Union disagrees with the proposed disciplinary action, it may use the grievance procedure 
as set forth in the parties' MOU, provided, however, that such a grievance must be initiated at 
the Employee Relations Director step, unless the parties otherwise mutually agree. 

b. All proposed disciplinary actions imposed because of a positive drug/alcohol test(s) shall be 
administered pursuant to the disciplinary matrix set forth in Exhibit A. Subject to good cause, 
the City may impose discipline for conduct in addition to the discipline for a positive . 
drug/alcohol test. The positive test may be a factor in determining good cause for such 
additional discipline. 
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c. In the event the City proposes disciplinary action, the notice of the proposed discipline shall 
contain copies of all laboratory reports and any other supporting documentation upon which the 
City is relying to· support the proposed discipline. 

10. RETURN TO DUTY 

The SAPC will meet with a Covered Employee who has tested positive for alcohol and/or drugs. 
The SAPC will discuss what course of action may be appropriate, if any, and assistailce from which 
the employee may benefit, if any, and will communicate a proposed return-to-work plan, if 
necessary, to the employee and department The SAPC may recommend that the Covered 
Employee voluntarily enter into an appropriate rehabilitation program administered by the Covered 
Employee's health insurance carrier prior to returning to work.. The Covered Employee may not 
return to work until the SAPC certifies that he or she has a negative test prior to returning to work. 
In the event that the SAPC does not schedule a return-to-work test before the Covered Employee's 
return-to-work date, the SAPC shall arrange for the Covered Employee to take a return-to-work test 
within three (3) working days of the Covered Employee notifying the SAPC in writing of a request 
to take a return-to-work test If a Covered Employee fails a return-to-work test, he or she shall be 
placed on unpaid leave u,ntil testing negative but shall not be subject to any additional discipline 
due to a non-negative return-to-work test. The SAPC will provide a written release to the 
appropriate department or division certifying the employee's right to return to work. 

The City or its designated vendor shall provide training on this policy to first-line, working 
supervisors and up to the Deputy Director level as needed. In addition, all Covered Employees 
shall be provided with a slimmary description of the SAPP notifying them· of their right to union 
representation in the event that they are required to be tested. 

12. ADOPTION PERIOD 

This Policy shall go into effect on June 30, 2014. 

13. JOINT CITY/UNION C01\1MITTEE 

The parties agree to work cooperatively to ensure the success of this policy. As such, a Joint 
City/Union Committee shall be established with two (2) members from the City and two (2) 
members from each Union, exceptthat no Union shall be required to participate. The Committee 
shall meet on an annual basis and, in addition, on an as-needed basis to address any implementation 
issues and review available data concerning the implementation of this policy. 

14. SAVINGS CLAUSE 

Notwithstanding any existing substance abuse prevention programs, if any provision of an existing 
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department policy, rule, regulation, or resolution is inconsistent with or in conflict with any 
provision of this policy, this policy shall take precedence. Should ·any part of this policy be 
determined contrary to law, such invalidation of that part of this policy will not invalidate the 
remaining parts.· If operational barriers arise that make implementation of any part of this policy 
impossible or impracticable, such operational barriers will not invalidate the remaining parts of this 
policy. In the event of a determination that a part of the policy is contrary to law or if operational 
barriers arise, the parties agree, with the intent of the parties hereto, to immediately meet and 
negotiate new provision( s) in conformity with the requirements of the applicable law, .or which will 
remove the operational barrier. Should the parties fail to agree on a resolution, the matter will be 
submitted to binding arbitration using the factors set forth in Charter section A8.409-4( d), and, as 
appropriate, Charter section 8A.104(n). Otherwise, this policy may only be modified by mutual 
consent of the parties. Such amendment(s) shall be reduced to writing. 
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APPENDIX :bB 

EXHIBIT A 

CONSEQUENCES OF A POSITIVE TEST/OCCURRENCE 

Testing · Second Positive/Occurrence 
Types/Issues First Positive/Occurrence within Three (3) Years 

Suspension of no more. than ten Will be subject to disciplinary 

Post-Accident and 
(10) working days; Referred to action greater than a ten (10) 
Substance Abuse Prevention working- day suspension, up to 

Reasonable 
Suspicion 

Coordinator (SAPC); SAPC may· and including termination except 
.. Recommend Treatment; 1 Return where substantial mitigating 

to Duty Test. circumstances exist. 

Refusal 1:0 Test or Suspension of no more than ten Will be subject to disciplinary 
Alteration of (10) working days; Referred to action greater than a ten (10) -

Specimen Substance Abuse Prevention working- day suspension up to and 
("Substituted," Coordinator (SAPC); SAPC may includirig termination except 

"Adulterated" or Recommend Treatment; 1 Return where substantial mitigating 
"Diluted") to Duty Test. circumstances exist. 

L Employee may use accrued but unused.leave balances to attend a rehabilitation 
program. 
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APPENDIXbB 

EXHIBITB 

REASONABLE SUSPICION REPORT FORM 

This checklist is intended to assist a supervisor in referring a person for reasonable suspicion/cause 
drug and alcohol testing. The supervisor must identify at least three (3) contemporaneous indicia of 
impairment in two separate categories (e.g., Speech and Balance) in Section II, and fill out the Section 
ill narrative. fa the alternative, the supervisor must identify one of the direct evidence categories in 
Section I, and fill out the Section ill narrative. 
~Please print information~ 

Employee Name: 

Department: __________ ; Division and Work Location: 

Date and Time of Occurrence: ________ .; Incident Location: 

Section I-Direct Evidence of Drug or Alcohol Impairment at Work 

Smells of Alcohol 
Smells of Marijuana 

_·Observed Consuming/Ingesting Alcohol or Drugs at work 

Section II 
Contemporaneous Event Indicating Possible Drug or Alcohol Impairment at Work: 

(Check all that apply) 

1. SPEECH: 
Incoherent/Confused 
Slurred 

2. BALANCE: 
_Swaying 
_Staggering 

Arms raised for balance 

3. AWARENESS: 

_Reaching for support 
Fallin - g 

_Stumbling 

Confused Paranoid 
Lack of Coordination _. Cannot Control Machinery/Equipment 

_ Sleepy/Stupor/ Excessive Yawning or Fatigue 
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APPEND.IX bB 

_An observable contemporaneous change in the Covered Employee's behavior that strongly 
s~gests drug or alcohol impairment at work. [Such observable change(s) must be 
described in Section ill below.] 

4. APPEARANCE: 
_Red Eyes 
_Constricted (small) Pupils 

_ Dilated·(large) Pupils 
_ Frequent Sniffing 

Section Ill- NARRATIVE DESCRIPTION 
(MUST be completed in conjunction with Section I and/or Section II) 

~Please print information~ 

Describe contemporaneous and specific observations regarding the Covered Employee's symptoms or 
manifestations of impairment which may include: (a) any observable contemporaneous change in 
behavior suggesting drug or alcohol impairment; (b) any comments made by the employee; ( c) specific 
signs of drug or alcohol use; ( d) recent changes in behavior that have led up to your contemporaneous 
observations; and ( e) the name and title of witnesses who have reported observations of drug or ·alcohol 
use. [Attach documentation, if any, supporting your reasonable suspicion determination] 
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APPEND!XbB 

S~ctionN 

In addition to completing the narrative in Section ill above: 
• For Secticin I, you will need to identify at 1east one (I) contemporaneous observations (direct 

evident/sign(s) that occurs that causes you to test today) regarding the manifestations of impairment 
to initiate a test; or 

• For Section II, you will need to identify at least three (3) contemporaneous observations, (signs 
that occur that causes you to test today), in two (2) separate categories, regarding the manifestations 
of impairment to initiate a test 

Make note of date and time of the incident. Obtain concurrence of second supervisor and ·record their 
signature as noted. 

Conduct a brief meeting with the employee to explain why he or she must undergo reasonable 
suspicion drug and alcohol tests. Escort the employee to the collection site. DO NOT LET THEM 
DRIVE. 

· Print name of first on-site Supervisor Employee Representative 

Print name of second Supervisor Employer Representative 
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ATTACHMENT A-·compensation Grades 

For current rates of pay, please refer to the City and County -of San Francisco's Compensation 
Manual located at: 
http://www.sfgov.org/site/uploaded:files/dhr/compmanual/CompManual.pdf. 
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GLOSSARY- CIVIL SERVICE COMMISSION JURISDICTION 

The following provisions are for informational purposes only. They shall be interpreted, applied 
and _administered by the Civil Service Commission, and shall not be subject to the grievance and 
arbitration procedure set forth in this Memorandum of Understanding. 

LEAVES OF ABSENCE 

Employees who are absent from their duties because of illness or disability are eligible for sick 
leave. In addition to normal use sick leave, employees shall be entitled to the following: 

A. Sick Leave - Bereavement 

1. Absence bec::i.use of the death of the employee's spouse or domestic partner, parents, 
step parents, grandparents, parents-in-law or parents of a domestic partner, sibling, 
child, step child, adopted child, a child for whom the employee has parenting 
responsibilities, aunt or uncle, legal guardian or any person who is permanently 
residing in the household of the employee. Such leave shall not exceed three (3) 
working days and shall be taken within thirty (30) calendar days after the date of 
death; however, two (2) additional working days shall be granted in conjunction 
with the bereavement leave if travd outside the State of California is required as a 
result of the death. 

2. Absence because of the death of any other person to whom the employee 
may be reasonably deemed to owe respect. Leave shall be for not more than one (1) 
·working day; however, two (2) additional working days shall be granted if travel 
outside the State of California is required as a result of the person's death. 

Memorandum ofUnderstanding/July 1, 2012 -2lll4- June 30, WM 2fil1 
City and County of San Francisco and Joint Craft Unions Building Inspectors' Association 

ATT.A-2 

401 



City Hall . 

BOARD of SUPERVISORS 
Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

MEMORANDUM 

TO: Ben Rosenfield, City Controller 

FROM: Alisa Miller, Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: May 29, 2014 

SUBJECT: LEGISLATION INTRODUCED: Memorandums of Understanding 

The Board of Supervisors' Government Audit and Oversight Committee has received the 
following proposed legislation, introduced by Mayor Lee on January 14, 2014: 

File No. 140526 
Ordinance adopting and implementing the arbitration award establishing the 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to be effective July 1, 2014, through 
June 30, 2017. 

File No. 140527 
Ordinance adopting and implementing the Memorandum of Understanding between the 
City and County of San Francisco and the Committee of Interns and Residents, Service 
Employees International Union (SEIU), to be effective July 1, 2014, through June 30, 
2017. 

File No. 140528 
Ordinance adopting and implementing the arbitration award establishing the 
Memorandum of Understanding between the City and County of San Francisco and the 
Crafts Coalition: the Bricklayers and Allied Crafts, Local 3; Hod Carriers, Local 166; The 
Northern California Carpenters Regional Council, Local 22; Carpet, Linoleum and Soft 
Tile Workers, Local 12; Plasterers and Cement Masons, Local 300; Glaziers, 
Architectura.1 Metal and Glass Workers, Local Union No. 718; International Alliance of 
Theatrical Stage Employees, Moving Picture Technicians, Artist and Allied Crafts of the 
United States, Its Territories and Canada, Local 16; International Association of Bridge, 
Structural, Ornamental, Reinforcin·g Iron Workers, Riggers and Machinery Movers, Local 
377; Pile Drivers, Divers, Carpenters, Bridge, Wharf and Dock Builders, Local Union No. 
34; Plasterers and Shophands, Local 66; United Union of Roofers, Waterproofers and 
Allied Workers, Local 40; Sheet Metal Workers International Union, Local 104; and 
Teamsters, Local 853, to be effective July 1, 2014, through June 30, 2017. 

File No. 140529 
Ordinance adopting and implementing the arbitration award establishing the 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Deputy Probation Officers' Association, to be effective July 1, 2014, 
through June 30, 2017. 

402 



File No. 140530 
Ordinance adopting and implementing the arbitration award establishing the 
Memorandum of Understanding between the City and County of San Francisco and the 
S;;ln Francisco Deputy Sheriffs' Association, to be effective July 1, 2014, through June 
30, 2017. 

File No. 140531 
Ordinance adopting and implementing the mediated agreement establishing the 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to be effective July 1, 2014, 
through June 30 1 2017. 

File No. 140532 
Ordinance adopting and implementing the arbitration award establishing the 
Memorandum of Understanding between the City and County of San Francisco arid the 
International Brotherhood of Electrical Workers, Local 6, to be effective July 1, 2014, 
through June 30, 2017. 

File No. 140533 
Ordinance adopting and implementing the arbitration award establishing the 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, to be 
effective July 1, 2014, through June 30, 2017. 

File No. 140534 
Ordinance adopting and implementing the Memorandum of Understanding between the 
City and County of San Francisco and the San Francisco Institutional Police Officers' 
Association, to be effective July 1, 2014, through June 30, 2017. 

File No. 140535 
· Ordinance adopting and implementing the arbitration award establishing the 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to be effective July 1, 2014, through June 30, 
2017. 

File No. 140536 
Ordinance adopting and implementing the . arbitration award establishing the 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, to be effective July 1, 2014, through June 30, 2017. 

File No. 140537 
Ordinance adopting and implementing the Memorandum of Understanding between the 
City and County of San Francisco and the Municipal. Attorneys' Association, to be 
effective July 1, 2014, through June 30, 2017. 

File No. 140538 
Ordinance adopting and implementing the Memorandum of Understanding between the 
City and County of San Francisco and the Municipal Executives Association, to be 
effective July 1, 2014, through June 30, 2017. 

~--------------~------------------------------
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File No. 140539 
Ordinance adopting and Implementing the Memorandum of Understanding between the 
City and County of San Francisco and the Operating Engineers, Local 3, to be effective 
July 1, 2014, through June 30, 2017. 

File No. 140540 
Ordinance adopting and implementing the arbitration award establishing the 
Memorandum of Understanding between the City and County of San Francisco and San 
Francisco City Workers United, to be effective July 1, 2014, through June 30, 2017. 

File No. 140541 
Ordinance adopting and implementing the arbitration award establishing the 
Memorandum of Understanding between the City and County of San Francisco and San 
Francisco Sheriffs' Managers and Supervisors Association, to be effective July 1, 2014, 
through June 30, 2017. 

File No. 140542 
Ordinance adopting and implementing the arbitration award establishing the 
Memorandum of Understanding between the City and County of San Francisco and 
Service Employees International Union, Local 1021, to be effective July 1, 2014, through 
June 30, 2017. 

File No. 140543 
Ordinance adopting and implementing the arbitration award establishing the 
Memorandum of Understanding between the City and County of San Francisco and 
Stationary Engineers, Local 39, to be effective July 1, 2014, through June 30, 2017. 

File No. 140544 
Ordinance adopting and implementing the Memorandum of Understanding between the 
City and County of San Francisco and the Supervising Probation Officers, to be effective 
July 1, 2014, through June 30, 2017. 

File No. 140545 
Ordinance adopting and implementing the Memorandum of Understanding between the 
City and County of San Francisco and Teamsters, Local 856 (Multi-Unit), to be effective 
-July 1, 2014, through June 30, 2017. · 

File No. 140546 
Ordinance adopting and implementing the Memorandum of Understanding between the 
City and County of San Francisco and Transport Workers Union of America, Local 200, 

·to be effective July 1, 2014, through June 30, 2017. 

File No. 140547 
Ordinance adopting and implementing the Memorandum of Understanding between the 
City and County of San Francisco and Transport Workers Union of America, Local 250-A 
(7 410), to be effective July 1, 2014, through June 30, 2017. · 

File No. 140548 
Ordinance adopting and implementing the Memorandum of Understanding between the 
City and County of San Francisco and Transport Workers Union of America, Local 250-A 
(Multi-Unit), to be effective July 1, 2014, through June 30, 2017. 
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File No. 140549 
Ordinance adopting and implementing the Memorandum of Understanding between the 
City and County of San Francisco and the United Association of Journeymen and 
Apprentices of the Plumbing and Pipe Fitting Industry, Local 38, to be effective July 1, 
2014, through June 30, 2017. 

File No. 140550 
Ordinance fixing compensation for persons employed by the City and County of San 
Francisco whose compensations are subject to the provisions of City Charter, Section 
A8.409, in job codes not represented by an employee organization, and establishing 
working schedules and conditions of employment and, methods of payment, effective 
July 1, 2014. 

File No. 140551 
Ordinance adopting and implementing the Amendment No. 6 to the 2007-2015 
Memorandum of Understanding between. the City and County of San Francisco and the 
Firefighters, Local 798, Unit 1, . by implementing specified terms and conditions of 
employment for FYs 2014-2015, 2015-2016, 2016-2017, and 2017-2018. 

File No. 140552 
Ordinance adopting and implementing the Amendment No. 6 to the 2007-2015 
Memorandum of Understanding between the City and County of San Francisco and the 
Firefighters, Local 798, Unit 2, by implementing specified terms and conditions of 
employment for FYs 2014-2015, 2015-2016, 2016-2017, and 2017-20_18. 

These matters are being forwarded to you for cost analysis. 

Please forward your analyses to me at the Board of Supervisors, City Hall, Room 244, 1 Dr. 
Carlton B. Goodlett Place, San Francisco, CA 94102. 

c: Drew Murrell, City Controller's Office 
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OFFICE OF THE MAYOR 

SAN FRANCISCO 

TO: Angela Calvillo, Clerk of the Board of Supervisors 

FROM: 0~11-· Mayor Edwin M. Leey{/ 

RE: Memoranda of Under~tanding 
DATE: May 15, 2014 

EDWIN M. LEE 
MAYOR 

I '::: 
-·~- ·" 

1 
; 

Attached for introduction to the Board of Supervisors are the Memoranda of I I",:, 

Understanding for the following labor unions: 
1) San Francisco Building Inspectors Association 
2) Committee of Intern and Residents, SEIU 
3) Crafts Coalition 
4) Deputy Probation Officers' Association 
5) Deputy Sheriffs' Association 
6) District Attorney Investigators' Association 
7) International Brotherhood of Electrical Workers, Local 6 
8) International Brotherhood of Professional and Technical Engineers, Local 21 
9) Institutional Police Officers' Association 
10)Laborers', Local 261 
11) Automotive Machinist, Local 1414 
12)Municipal Attorneys' Assodation · 
13)Municipal Executives' Association 
14)0perating Engineers,· Local 3 
15)San Francisco City Workers United 
16)San Francisco Sheriffs' Managers and Supervisors Association 
17)Service Employees International Union, Local 1021 
18)Stationary Engineers, Local 39 
19)Supervising Probation Officers 
20)Teamsters, Local 856 
21) Transport Workers Union 200 
22)Transport Workers Union 250-A (7410) 
23)Transport Workers Union 250-A (Multi) 
24)United Association of Plumbers and Pipefitters, Local 38 
25) Unrepresented 
26)Amendment #6 to Firefighters, Local 798, Unit 1 
27)Amendment #6 to Firefighters, Local 798, Unit 2 

I request that this item be calendared in GAO on June 12th and the Full Board on June 
17fu. . , 

I further request a waiver of the 30-day hold. 

Should you have any questions, please contact Jason Elliott (415) 554-5105. 

1 DR. CARL TON 8. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE:44>fi) 554-6141 


