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. FILE NO. 180037 ORDINANCI JO . 

rans po 

3 Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 

4 Memora11dL1f!l_Of Understanding between the City and County ofSan Francisco and. the 

5 Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 

6 Employees" program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. . 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in striifotlirough italics Times }le:w Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough /\rial font. 
Asterisks (* * * *} indicate the omission of unchanged Code 
subsections or parts of tables. · 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 

16 Access to New Employees" program .. 

· 17 Amendment No. 1 to the MQU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180037. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial.or administrative corrections to the MOU. 

22 

23 Section 3, Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance Vl(ithin ten days of receiving it, or the Board of 

Acting Mayor Breed 
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Supervisors overrides the Mayor's veto of the ordinance. 
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.... 

AMENDMENT.No.! 
----·--------~-------~---------·---~.- ----- ------~- - --- ---------

TO~ ~014-2019 ~MQ~~ OF. UNDJi:~~~lNG 
: .: . . ,-··: : . -. . ·.··:. ·,. : :.BE.~;EN, . ._ .·.:·:·· . . · · ... :, 

.. THE CITY AND COUNTY OF SAN FRANCISCO. 

. . THE TRANsPt>i;:w:fu UNION, ~L~cro · ; .... " .. :. ·. · .. : · ·· .. . . 

. :·;·;.:. ·,_ ~:-:;:· ·~{·.' ... ,,: ... ·::::·!\:;.:./·:·:·:·:· \ · . .\<·:!.tQ~~,:~o.~ .. -_ -': ·' .. ·:· < ·.~>·-.J:: · .. ·": ... ··. ·:::· ...... · .. 

Thf}. pailici~.:.h~t6b1.·~-~~::i~-,-~eha'. ¢;{M;~m9i~Ciili+i..at u~4~r$ri~gj~:·~cia APP~n:aii· c, ... 
Unio~ ~Qc~ss :to }~~ii ,E.ri.iJ?!~ye~s Progra¥;" ~- a.ii~~-App;e*~~ ·8upject tQ. ... ~PP,j9~~.· b~: ~~ ~aii · . 
·Franc1~~0 Boru;d of $uperv1sors. Appendix C 1s attacheij to this Amen~ent-!illd mc~rporated by 
rcletence. ·: .. . . ·. . . ' . : . i . . \ . .::· 

.. . ::·(.1' ·. ~ ·~·.·-
"-:~- • .. - -. . 

• t ·~ ··::.-=:· . . ·· ...... :·_:;!" . 

, ... : . . ..... : :· ... -~· .. ' ,,. 

··:_~· . •. :~.. :, • '. ·. :. ·: . . . . . . . :. . .. ... . . . j .. :· ; ·. ~-

,·, ' . /·.<i,~·.::?> ;.. . ··.· ... " 
!fi;_;t~ ' ' '\\ ··. i ·. '• ,, 

Cwppsen . . . ... . .... · · · 
Emplqyee Relatio:b.S Direptor 

:: -·: . . . . .· :~:.. ._ 

APPROVED AS TO FORM: 

Dat.e~·:·: ,. ·/~./·l ~ 
.. -~· : ,,........... ,_ . · .. 

.-:._-.. {. 

Kathrufy~ ... ~?bin Porter 
Chief Labo:r .Attorney 
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··APPENDIXC 

. UNION ACCESS TO NEW EMPLOYEES PROGRAM 

I. Pumose 

The purpose of this agreellient is to m~~orfaliie the rights and obligations ofthe Citv and. 
the Union in accordance With CA Goverruiient Code Sections 3555-3559. throughthe . 
creation of a single. City-wide'Unfon Access to New·Employeeii Pro.gram applicable.to aU : 
CHf Ageiicies':ana--au~cfrv ·Empioyee un:ro-iis~ :· , ... : · · · · · · 

. . .:.•: .. .. · , .. 

. . .. .. . ,, 

A. The City shallprovide the Unioh written notlce of. and access to. new e~pltiyee '_ ·. 
--. --~---,-=or.=.'refil'anonsmerematrerNEosn1s1er1ortnbelow:-IriKtheCity's-J)Ollcytliat-:NEo"""'s--. ---. 

. -·---_:.--C:_.7-~·· · - "'--·---ate-::n:ra·lfdliturriut'llilrrewli:hlr~d-emplUye-~sr:ItiS"th-e"eitV' s intentth-atNE08'take~--,.--"· ---~= 
. place as· pron:rptlt as possible after tlie firsfdaf of' employment. With.in thirtv f30J: . 

calendar days o.f the start Of emploimeiit, newly-hired: employees Will be scheduled 
to atte:riilthe· next available NEO; NEOs shall be schedmed during at.·· employee's ;c; ~· 
regUlariy schedufoctpaid-tllile~ 1ii tiie eveiifthat a newiv'...fll.recfei:ripi&ye~·s'reglllar · .. 
sei1edtrle: iS''o.litside of a schedmed NEO. the De-Oartment miiy make a' one-tlnie .. ' •. 
;:.·;,f:..;::;.~.,...:,.,;,j.·"i.;..,_ ::4:-l:·..:.·;.:.:..:....:1·;.:~~~~;·,c,:':...;·~.,:.1·~ .:.i-....~-~.,l..:..f~ ·::;::·-~.:.;.i~:;;/"l;~ • A~.;..:~·:.,::::;.:·:t;:i.:..:·ii::·~ :: , . 
111U..IUi31..l.ll'CllL··Lu 11.u.c; 'C'l.UHl.UJCiCi~ ~-n·u.1-n.: i:)\...llCil.LUl.C l.ll Ul.·U.G.l. t.-0 "-'-''-'Uill.l.l.lUU..c:LLC Lll..1.iY ·,. .:--·::; .. 

reguh-eriient~ .. ·. . ,, ::. : . .- . . .. .. '. _. . •' . .,_ 

h}:;~~~,~~e~i~n erim1o~ee do~s nof atten·d~·th~ NE~-tiiait~e ~mpi~yee·~~~~:~d~~dhled. 
tO. attend,'faid employee will be automatically enrolled to-attend the next available 

· NEO~ .Ifthe'empIOyee does not attend the subsequently schedmei:l:NEO~ the Uhlon: 
NEO Coordiliator. may. contactthe Deparlillenial NEO co~rdinator to arrange· a\ -

.. ~~e~.1::"1~~t~:.:~~~l~~e~ ~·~~~~~~-~~ .~~c~~~ :.Z,~~~~f·:,':':<~:·.=<~ -.· · "f· .... · . -_. ~ · · ·· · __ : ,-:· · :: : · · . 

. B.. APnlicatfon:_:N:ew_ emnioy~es mcitrde. but are :hot lim1ted t0. newly-llied e:Cu0fovees. ·-... · ... :._ 
. whose positions ·are permanent; temporary .. full:-time; 'part.:.tiille.: per diem; seasonal.· 
-prrivisiorialtor·as~rieeded;-_- · ·: .. ' ···· - ... - - ~. "· ·-· · 

1. Smgle Pomtof Contact: The Union agrees fo provide the dfywith a single . 
. ·noilitof:contact <herein.after~ Union NEffCoordinatorYand.theCify agrees 
· to·frr.oVide-tli~·union Witli:a s'fu!!Ie'iiomrofi:ontact for ·eaCli Denattiiieiit.' .. 
· · <hereillafte:t;·Denarlniental-NEO Coori:Imatorkwhichwill-be·uricfate&bythe~- - · 

Cify and tlie Uillon·ori:afr as.:.neededbasiS>: . -- .. -.. -:·:·~'. :.: --:~ ::·~~:·. , . 

2. :N6ti~e of s·~h~dule: For ii'nyNEO. that takes pfac~ o~:a:~~gnia.r. recltrrln~( 
_____ ... _ .. ___ . ---·-·--- sch.ediile. thesponsoringDenart:rnentshaUberesponsibleforprovidirig · 

. ·. 

· ·--a:nnu1ifii0tice~til"-th~Uiiion:=Fflr0NEOs' tliafare~iiot·ofterlfd-'OiraYe-gu;Iar:;~~ '·"· .. ,, .. - ... ~ ··· - '· 
recurringsciiedule, the sponsoring. Department shall provide no less than ten . 

. :_ ..... ·~ :_ .. · . ' .··- .. ··-. -
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. '· 

··.··· 

:.:· 

. ' .:·. ·. ·.· .. 

... ' ~: : .. 

~~~-:_:'::·' 
: ._ .. :. . . . , ·-od.e\·s·ecti.01{ · . 

. , ;i ;; i'~5-57:~~e.JiePiitlffien~·sp~nso~:~~~~:"•oVi~e·tli~•t0":~~-· 1~;;.. ;; , 
... .. .·•,.=·· ke.·best-dfOr.ts~to.-no · ·=tbe;;U:ii"oii · ·Coo" dmafor 

'<::. :.,-. ~: ~"·~·=· .. ·oni:iiy· Iasl-mi:liut~· changes~~' .. Oiiboard:iilg:o:r.'lildiVlauafeiiliJfoyeis·fO'r;, .. · 
· ... : · ·: . · " aci:D.llllisframi-e tjuhiose's ·ls"exciu'ded-&oil tliis riotic~ ':fe(jU:ifehi.ent: · ·: .. · -. 

........ . • ·: ".:·;'. ·• ...... -~ .::;'~·.::~ :· : .: .• ·· ....... ·· ...... ~:-~ .. :• ·.·. · ..... ···:~.· .... :, .... ·::_· .. ·.~~.:.· ... -.. :"·.: ..• · .• -.· -~···'. -•. ~ ... =:,'..· .. ·.·.·.·.·.-.... :··.: .·.·. .·. . ·::·:. ;:;.,:-.:4,:·:. ·: ·.:: -~~· .:·.:·~-~_-.: ~ ~.:! . r:=:-._ _':· -..: .. ' . .. . . . . . . . . . ... ., ... -;; .. r:- •• ~ • • • •• • • • • • 

. D. Citywide and·DepartmentalNEOs·: New.empfoyeesin those.Depa'.rhri'.ents identified 
· . :iii .. -Atla~iim.1~ilt<A'.t-~lia1fatt~nd»a':CifvWiae::NEo/sponsof~d. ·bv. the:Dep:lnin~nt of"·· .. · 

. ... ~:.~ ·.· :. iIU::iria1{Resob:fces~:Tillf'City#icie.NEO':siiaiftake;:ilface·~t·miniiiiulli on= a ·monthiy 
· -.,.. ... :.: :, :,"'oasis,, i>epattfueiitHd.enfille<f m.: Atcicliriie:O.hB.~ili':cond.iict+e-spectiv.~ifiej)-arlii:ieiitaI . 
· ·. ·: · .;·: .. '.NEos~ :. Ai: ilie: Citf~s-:d:iScretioii~· Departillents"in·av ·he add.ea :tO::or~renuived from : ... · 

· .. · ·:i.either.Atta'cb.iiieiit~A: .. orAttachID.·ent·B/Fcn~ the· CitYwide:NEO;'DiIRXwiiLadhere"to 
. . . -~the beriartmeninotic~' requrr~trreiits-iri.::Sectl6ii e;;; ·abilV:~i~The. Citi(Wili ·proVid.'e the 
. · ... ·uliioD:Wlth.thirlf<30)"caie'liCiar Clays' iiotfoe·p:rfor. .. 1:0~m:ifri:D.i:a n'eriartmeiit=·fr.om . 

'. ... Attachment A:fo'=:It .orvke v'ers·a~·,Every Cfut~Depa:rtrii:enishall b·e·listed on either· · 

... ··<::;·~:~7.~::h_7.r.r::7·\t.i~~a~~~;e;~.Jf <;.>;..\:_:.r.:::~:>::;i:"+.:'.·/:~;:~;::~f:·<:/· ... ··y~~~Y/;'~\\\~>··_·:· .. =:·-. · .. 

E. Access and Presentation·:" At all .NEOs. the U nioii ·shall be afforded thirty (30) 
minutes to' meet·with' represented·iiew employees who are.present. unless the. 
Uiiion's Memor3:ridum.of.Understand.fug avi:om.Jjroviaeir for ... ri:iore"t.h.an tiiirtv (30) 

, .. '_ niirilites.·The·rightof the,Ullioii"·fo'illeet·{Vith 'iiewiy.:hrred·.emrii0yees':kiim1ted to 
,_:~ . : onii.those-eriipl6yees·wlfose dassificatioris·faliW:itliin·the UiilonJs· baf.ga'mirig unit. 

:T . e,Ci ~ " :· · . · ., ,. . . . . . .. · · ... :·- ·1 .• · ... · · ·• · ... =· • " ..... · · ... 

·, witliolif.ci .... : .. · ..... " · .. 
. . ,; eith·et:::a .. priVa:te·;rooin"or;a ri'ortiori' of a·roorirmth. sufficienf.di.Stan:t'erroiri;othet" : ' 

actMties"ill the room to limit disruption. Tire:Departirieiit responsible -for scheduling 
the NEO shall be responsible for includirig Union presentations on tlie agerida;The 
Union's presentation shall o·ccur prior to ariy.-inealbrea&=and w.m not.b~ conducted 
during a scheduied break time.·Otte (1) of the Union~s.:tepresentati.Ves may be a 

. Union :nieii:iber. designated by'the·Uiiiori. Such li:iember(s) shall be-released to attend 
under the terms and conditions specified iu the MOU. .If not otherwise provided for 
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. in the MOU. the Union may request release of a Union-desi@ated member to attend· 
the NEO>Release time shall iiot be n:rireasfro:ably withheJ~ S:iid ·i-eCfaesf shall .be . 
made to the Employee Relations Division. 'iio less than three (3) bns:illess days in · 
•advance· ofthe.sdieduled NEO: The U:iifon· a¢rees to llinit its presentation to onljf. 
those matters stated in Section H:. below>: : ':·>.; , ,, . , . . . . . 

· K· Alternate·Procednres: fo«th'e event the UD.imtid.'entifies one or inot~·'rrew einpIOyees 
... who did not afterid the Union's presentation as:descnbed in.Section: K.· above. the_ . 
. Unioniiri.ayconfaet the Dep·artfilental NEffcoordinator-tO s·clieduie ·amtitually'-• · ; · . 
. . aeye~abltdlftieii ((5) ~iilinifi:etfui:e .8101:-for 'th~.uiiiOiifo 'niee(pi·i.Vatefi.With'tlle new 
.. einployee(s). If tlie nmnber of such identified 'empfoyees is\fi.Ve-(5) or in ore at a:,· . 
·parae-Uiai: If,-cath.ln.{tlie.: UlliOil·:NE·o: eoOrdma.tor.:an.d: nen~rtmehta1~-NEe.~~: "~ ·:· . .- ·. ·. . 

. Coordinator. will~ork together to·schednfo. a lhritUally agtee:ible: thii:fy. (30) minilte .. . 
· .•... time· siot for the p:ITvate meeting.· One en of the Uiiioii's: repr~senfatiVes may be·a.: .. . 

-------. --umoii meni1Jerdes1gnatecl.0ytlri"1Jllioiitalld7Slielimemoer. shall~'lreTe~uto'.. . . 
··--·· ----. --'-:-"-~:~-~-,tt1~nffirtfd~the=t~rns7airct-'c0-nditto:nscs-pecifi~U;:fu~th'-e~M©l:f:::Ifu'o-f-otlre:i-wise;---c-~- ·--··--~ ·· 

'.··:. 
.. : .. 

provided for..'ill the MOR the-Union.may recm.est release of'a.:Union-desiinated. . 
ID ember- as· provided for.:iJi. Section E .. ab.ove~ Th:iS :alternate pro~edtire.sliall also 
apply to :any empfoyee who lias,:promoted or. t:rarisferred' info. the bargailling unit. 

... ·:~ ·.-··-~.::·.~~~-.-:·. ···. :~·. ··.::-~--~ ':'"-:-.~--~~~:~-~:·;:_~-:··-..---~ .. ... :.- ..... _~-~·.--~~-~.---:,:.·-.:: __ :~~-·-.;:::~ ~ ..... :::.-· .. _ ..... -;::·':·-:· ·.- - ··-. 

1. . The.Union·NEOCoordmator,shall coordiJi.atewith the°:new'empfoyee(s). 
·.· .. : ·refer~llc~d~fu-.. the-·precedmg.=·paragrip1{·ind·-i11e n~DarfureiitiifNEO.r.~:; ._ I-~ 

. . ·.. · .. €oordiiiator to schedule a fifte'e1itisf nimut(fineetiilg diuiiig iionn::illy_' .. 
... ;'. >, sd:ieduJed hours;:wlilCii.sha:U.riof:b~.;durlng.eninloyee1s:breakorrileal period, .. 
, .· : . : for the .Uri.ion: reiireseiitarl.Ve(s) to; meet ririvitely"with/and:ptoVide:·illaterials· .. 

. ··: :< and'iilfoFmatioii.to{theilew.:emplofeeM~ Cify representatives shall1fot be . 
. present diiriiig said meefuiga The Union agTees tO limit its presentation .to .. · . 

· ··· · . ~: . :~!~i:F E::~:::!~:~~bf!::2.~.8'~~n~6:~~ . . .... 
-· __ C.ooi:dmatoi: and.theJlepa:i:tillenta.I:NEO;Cc1ordiii.afot.sli:'a1lwor.k together to -~·' ·- _____ . 

·.find a mutnally.agreeabfo'time withiil.ten (10) busin.ess days of the:Union's · .. 
refrtiest.-.... ; .... :c._ .. ;:·: . ...... ·-- ... : -· ..• -· ··~-: .... -· 7 -- ... , .. -"'--:,. .... : .. ·:+ ··- . ·-.·c -···. • . 

• • 1· ... • ~·.·. • : ~ ••• ' • :: • ;·· • . ~ • ,. ; .: - •• • • : : .• '-
: . .:. ,'~·. . .. : •· . ·- -_ ·.·. . .. . ·: -. . ·:: : .... 

---·-·-----.--.-. 3. Depa:iitm:ent cif Elections: Any new enioIOiee:ofthe· Denarlmenf'of Elections. 
• .. · · ::,; .. : . wi'i~ is" cfassi.fied -as Temnorarv Exem'OHCategoI-v.·16)·~ wlfose duratfon of .. 

· .. :: ai:rOomtnient:iS.·one' (1) ~pay)1erio·d' or. less; an:d workS: on an·as-needed work : 
:·:· -·. • 'sclledufo:O-will receiVe written:in.ateriaiS'·proY:ided by theUnion-i:ll.Ifou of 
. . . : ·:. attenamg'a CiftWide:°c'wtreriartili.eiifal: NEO;~a brivaf~.-nieefuig Wit:tf·thtf "' .. 

- ····~·· --·'·':·~=-~·~~;:uJiihn;as:jjroVi.deil•for.·fu:Sedion .. F:;;-abovei'.ora'·PeriodkUmon"Orientatlon · 
· ... as )JroVicfod· for iii Secti?n G~: below.1 :· :. ~·:.· --~ .. · ·--. - - - -:n ~ .,, ..... _ 

. ···:·: .... -· ... •. .. :· . ;": 

·. G; Prri~~~·fo~j>~ri~di~:uni~1{0ri~ntati~~~:.By muttialagreem~~t::the um.rin.NEO .. · 
_ ·-·-___ __ _ __ Coord:i:tl:ator i'iiid ·the. Departnie:ri.tarNEocOfordin:afor. may:schedUle periodic thirty ·--· ·--·-· .. - .. 

··· · · · .. ~--, ~--'-'-(30Ymmut'e'TJiiioit-'·ofientation~Per:i'Otlf~'trnion'ofientationKmaY:oe=scJ.Iedu:Ied'·o11~an~ · : -· 
every-other-month. quarterly. or other basis;·: . 

J?;:ig~49fT_ .. __ .... --·······-- ··-
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·I he fotiCiWlligDepartilientssnannntnrtam: existing trmon onelJ.fafi()ll. arrangements": 
Department of Emergency.Management; -Sheriff's· Department;.-and Police·· .. · 
D~partment. ·: : : ·.· ... ;· ., ... "- ·· ·· .... . =· ·.. : · :i , . · 
:. ; .. :.· .... .: .. ::·~-~ .. ,.~:::::~~--~~~-··;~·~·-~rl·:.~ .. \ .... '-.. ::-.-~ ... - ~< .. ~·-:: ....... . : .. :. ·· .:: . · ... .: ... ·: ··~_:.~:·;·=·:::· .. · :·>· .. : . 
The 31i .. Cusfomer Semce.Cali'Ce:ftter shall mamtain e:X:istlng praetfolWith respect . 

: .~o·u;~fo~ .. -~~te~s· t~·::~~'.~·-,~-~~~~~~~:'-~~~-~~1.l~~~t ~-~~,¥~ ... · · ":~·:".:/;::_:'.::">-::_:' ~,:_~/-_."·:,'. .. ·. ;··:; 
ii." :lfci~~ilri~~t-;ti~ri'.P..~~~~~tatl~~~-~-.1:iliti~i~ii.~Qi~6~' t~ ikit its. #~es~iit~noti·.fo.:a- .') · 

. ''i!enetal mtrodiictfoi{to-'itS-:i:>rg~iiiZafion; hiStocy;· fry.:faws.: and'.b~nefits:of//!:;;::::;;;, :f-·. 
:memberslii.D.-<rhe tJnfoii1.agre~s-.rioi:to· engage -in cafil.pfilglliiig._.tin~b~half o:f:=aii~j · .. ' :; = · 

in:di.Vid.li:'i.l tmllimiff' oi pliblit~eiected o:ffi.ce··and ·ballbt fueastir~~Nlurm!H:hei·NEO,-· or 
. otlier topics':tiiafw(nilii'be'considedclbevond geiierafdiscussfon-oiitlie benefits· o( . 

: m. n::Eii~t·~:\;: )% ':·5):"~·1 ·•.• ....•....•. · .. ' ..... , \;~;:,;'.' .•. ,".;f' '/~"~.tr. 

=:· .. :~~~j~~~'·t.;· th·~ ~~ti~6~~:~~~~~~a,:~;:cA .Gove~e~t:2~X~;-~Lir:~ ~-~ss·;~the:ciii: 
shall proV:ide· the :Uiifon :Wi_tb."aU.'reqUir.~d mforination on ·newJY2lli~·d··empfoyees· to -the 

·· =eXtent ids made'avaiiable. t~ :ilie C#:i·;In adi:Iitlon. Withiri ten (lOfbusfuess· days .of.the 
cbntlusion'.''ofeacff NEO:·the ·city aifr~es to j:frovide the ·Union"with i "~tand.:aldne .. · .. : .· ·. : , 
report contaiiihig -~l':liSt "of eil:ipioyees;'•:fucttiding d~s~ificatiori code:·;filfii~CliVisitiii.:W:h(;' 

IV. lci~~a·~::b;~t:~s;;:;~·ea~ ~0· .. ···.···.··• ·.~., ·:f ~·;:,,:'3· '\ < . · . 

. . ·~.· .-·~~·~i·~·:·~:·:~~~::·~~-':f,.{:::.,;;(:':: .: .. ·:···:::: .· .. : ... :.::.:.1~-~.: ·: . ~ ............ :~::. -~·;_::· ; .. : .. ~·;<. ·. 
The Uirlori..-a'&ees to hold the. City harinless for any disputes that arise between"the , ·,; 
Union ··anihiiifiiew employ.ee over appllcatio:ii of this Agreement:.'.:: , ~ >; ··,. .. ·;;;; ~;~,:.·-.·· .. '" ··.;_ : .... 

. . . . .. ·~ . . . ' ... ·.: i::: • . . ............ ·~ . ..:-.r·· .. :- . . . ·. :r.. ··: . .t ·-: -.! :·_ ·• 

' . 
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Adult Probation 
.Arts c~ni~ssiOn · ·, . 

· Asian Art Museum . 
· Airport Commission .. : · ... 

:B<iard t.i:A.uueais·· .·.·:·: :· 
Boar.d;:of'.Supervisors. . ·.': 
·officto-fli1c'<lfifililii&·w6rru-oic~· 
D~v'elcipmerlf' '> ._ ·<. · · · · · ' ' · 
_Califomitlc~dem_j;._o£S:ciences·• · . 

ATTACHMENT A. 

.. , ... 

Department of Technology 
· n~tri~i:Attorii~v;s. offi~e: 
Ethics CommissiOn . 
Fine' Arts Musertm : ;" .. :· 
Ffre. Depi:r.till~nt &on-Sworn}.' · 

.. , Ge:iterai seriric~s Agency .. , · 
· Healtn"s~rvt~=e:svsreill~-~:·: ,, '.: 
Hliilliln Rights .. ctihi.ID.is.sioii. · · \!. 

J~enile~rohation neriarhnenL:__:_·_. ______ _ 
--~---·: ... _ .... : .. _c;h,11d-SutrpottS.ei:.ii~~s~-· -~--_:_~-"----. ·--::--·. __:__~---- .. - -7• 

.... -

Liln:~14i:" 

.· .. 

Childreri/You1fra:itd.Tiieir Families 
citrAttorne:Y'-~ .. offi~e-/.:·:- · ·: · 
City PI~m:ifug.Uepiirllnenf: .. · ·' 
CiVii: S·eivi~e· C-ci-~ii}~i~~i"o~t.- . : .. · · · . . 
CommiSsi&li' rii:t;·the:;st~his or won.en··.·· 
ri~Ji~rllri~ht"6rl3hliaiii.j! lli~i?ecfi~D:-. · · · . 
D~partme~t-6f EnVirhnnieiit · · · 
Departinent"of Electiotis .. ·, · 

· Departiiient of Hi:nneiessness . 
Departilie:ilt ~f 'iiiliri~Ii: Resou~ces 
·nepartme:iit"~f Polite A.ccollii.t~IJility · · 

. . . . . . . .. 

···' ··- .... ,, . 

Mayor.'s Office . 
·office 6f.the· A:Ssessor-Reco~der· 
.. office of.the t~iitroller;. : 

· .· 6ffi~e»oftii~;Treaslii~rtTax coliect~r . 
·;: ·.' · i>'J'r.t.:·~isa.n-:Fra~cig~o'. ·i. • .. 

. Puhiic:rieieiiei~r;~~ offic£{;~-. _ :. · · ·· ,._ . 
1~ent kbitr~tiori Bti~i·d>'-: : . · · · 
SF Chlldreii and Fa:iiiilies.,c6~~ssfon · 

. SF-Employees' Retir~me:llt System
:w~·:r- Meinoriai,&Perlo'rm:in~·~s·. 

. ·. · .. -~·/: .. ·.: . .. .. 

·-.- . .,...•. ·•;--··-.·-,. ~- .. ···- .. ~ .. . ;. -- .. -· 

·- ·--···:--··- - ··-~-----· ·-··--··-···--··----···-:·······. - .... ,... ....... ' 

-----------------
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ATTACHMENT B 

·. :· "· . ... ! ,. 

Ainlort ,.-.;:::::. -~'.· ..... : . . .._ .: ·-_ . . . .. ~ M:u:O.icipaI "r~ansJi~rt~tiob. Agency 
:D.epir.fineiifof Emergency Management >;. ... Public.Utilitie8: Comiri:iSsfon,;'.)- .< · 
Department of PubI:IC"Heit.Ith .... ·; · -.' : ._ .. ,:·Recteatioii & ParkS bepartmeiit. 
:san :FranciSco Pnbli~·woiks· .- : '"J?«>lic-e Department (No'ii'"s'''orn) 
rt-.:.·,;_.~·.;:.;:Q~..i~:,::.,.·~~ A···~,i..,.;·;.;~,. : :: .. · · '.· · t ::.:: •• ~ • ~· • 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 

San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 

and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvlllo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs betWeen the 

City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by California 

Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 

Rather, the amendments reorganize the employ~e orientation process. As the.City already has 
orientation programs in place, there is no clear cost increase or decrease directly attributable to these 

amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 

554-7647. 

·.~~-~ 
{~~eld~ 

Controller 

cc: Carol !sen, ERD 
Severin Campbell, Budget & Legislative Analyst's Office 

CITY HALL • 1 DR. CARL TON B. GOODLETT PLACE • ROOM 316 ~ SAN FRANOSCO, CA 94102-4694 

PHONE 415~554-7500 • FAX 415-554-7466 
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Date: November 30,.2017 

UNION ACCESS TO NEW EMPLOYEES PROGJµM 

LPurpose 

The purpose of this agree~en,t is to memorialize the rights and. obligations ofihe City and the 
Unjon in accon:lance with CA Government Code Sections 3555-3559, ¢r9ugh the creation ofa 
single, City-wide Union Acce~s to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · 

II. Notice and Access 

A The City shall provide the Uni~n written .notice of, atid access tq, new employee 
orientations (hereimifter NEOs) as set forth below. It is the City's policy that NEOs are 
mandatory for all newly-hired employees. It is the City's intent that NEOs take place as 
promptly as possible after the first day ofemploymcmt. Within thirty (30) calendar days 
of the start of employment.. newly-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regulf:\l"ly scheduled, paid 
time. In the event that a newly-hired employee's regular sch~dule is outSide of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this requirep:ient. · 

In the event an emplqyee does not attend the NEO that tqe e:rp.ployee was scheduled to 
attend, said employee wi11 be automatjcally enroiled to attend the next available NEO. If 
the employee does not attend the subseqliently scheduled NEO, the Union NEO 
Coordinator may contact the Departmental NEO coordinator to arrange a meeting witl1 
the employee plirsuant.to Section F .; below. 

B. Application: New employees include; but are npt li.mited to, newly..:hired employees · 
· whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 

provisional, or as-needed. 

C. Notice 

1. Single Poirit of Contact: The Union agrees to provide the City with a sh:igle point 
of contact (hereinafter, Uillon NEO Coo~qinator) and the City agrees to provide 
the Uruon With a single pomt of con~actfqr each Department (hereit).after, 
Departn'J,elital NEO Coordfuator), 'which W:lll be updated by the City and the 
Union on an as-needed basis. · · 

2. Notice of Schedule: For ruiyNEO thattakes place on a regular, recurring 
schedule, the spon8oring Department shall be respon~ible for J?roytcJing annual 
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Employee Relations 
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Public Employee Committee 

notice to the Union". For NEOs that are not offered on a regular, recurring 
sched\lle, the sponsoring Department shaH provide no less than· ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shall apply to all NEOs iri which City personnel 
provide newly-hired employees with infonnation regarding employment status, 
rights, benefits, duties: responsibilities, or any ot;her employment-relate(i matters. 

3. Notice ofEmollment: Notice shall include a iist of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information including, but not limited to; classifica:tiort and 
department Si:x: months from enactment, in the event the City is unable to provide . 
classifi.9ation and depattment information in the Nqtice of Enrollment, tl}e Union 
can reope11 this Agreement for the sole purpose of meeting and conferring over 
the identifying information provid~d in this Section Il.C.3 Notic;e ofEnrollinent. 
Said meetfug and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO taking place. The Department will .make beSt efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is exciuded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departrnent~ identifjed in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. Thill citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct-respective Departmental NEOs. At 
the City's discretion, Departments n;i.ay be added to or removed from either Attaclune1,1t A 
or Attachment B. For the citywide NEO, D.HR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30). 
'Calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new employ~es who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thirty (30) minutes: The right of the 
Union to. meet with newly-hired employees is limited to only those employees whose 
classifications fall within the Un.ion's bargaining unit. The City shall .ensure p~·ivacy for 
the Union's orieij.tation, and it shall take place without Cfty representatives present. This 
reql,lirement can be met by providing either a private room or a portion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union's presentation shall occur prio_r to any nieal 
break; and will not be conducted dtn;i:ng a· sch,eduled break time. OIJ.e (I) of the Union's 
representatives may be a Union member designated by the Union. Such metnber(s) shall 
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be released to attend under the terms and conditions specified in the MOU. If not 
othenVise provided for in tb,e MOU, tl~e Union may request release of a Union-designated 
member to· atterid the NEO. Release time shall not be unreasonably withheld~· Said 
request shall b.e m&de to the Employee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to lim:it its presentation to only 
those matters stated in Section H., below. · 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation aS described in Section E., above, the Union may 
contact the Departmental NEO coordinator to schedult;i a mutµally-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the new employee(s). If the number 

· of iiuch identified .employees is five (5) or more at a p~icular. loc~on, the Union NEO 
Coor9inator and Departmental NEO Coo;rdinator will wqrk wgether to schedule a 
mutt.Jally agreeable thirty (30) minute time .slot for the private meetipg. One (1) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shall be released to.attend under the terms and conditions specified in the MOU. 

· If not otherwise provided for in the MOU, the Union may request release of a Union
designated inember as provided for in Section E., above. This alternate procedure shall 
also apply to any employee who has pi"()moted or transferred into the bargaining unit 

1. The Unio~ NEO Coordinator shall i;oordinate with the new employee(s) 
refei·enced in the preceding pan.1graph and the Departmental 'NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally scheduied hours, which 

. shall not be during employee's break or meal period, fo1: tht;:. Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employee(s). City representatives shall 1iot be present during E?aid 
meeting. The Unic;m agrees to li)nit its.presentation to only those matters stated in 
Section H., below. · 

2,. In the event the proposed time carinot be accommodated, the Union NEO 
.Coordinator and the Dep.artmental NEd Coordinator shall work together to find a 
mutually agreeable time within ten (10) .business days of the Union's request. 

3. Department of Elections: Any new employee of the Department of Elections who 
is cl~.sified as Temporary Exe~pt (Category 16), whose duration of appointment, 
is one (1) pay periqd or le,ss, and works on ah 3$-needed work schedule will . 
receive Written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private mee;ting with the Union as provided for iri Section 
F., abov:e, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodic Union Orientations: By mutual agreement, the Union NEO 
Co~rdinator' and the Departmental NEO Coordinator may schedule periodic thirty (30) . 
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minute Union orientations. Periodic Union orientations may be scheduled on an every~ 
other-month, quarterly, or other basis. 

The following Pepa1tments shall main.tain existing Union orientatic)n arrangements: 
Department of Epiergency Management; Sheriff's Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to . 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Prese1itations: The Union agrees to limit its presenta~ion to a general 
introduction to its. organization, history, by-laws, and benefits of membership. Tue Union 
agrees not to engage in campaigning on behalf of an individual running for pt'lblic elected 
office and ballot measures during the NEO, or other topics that would be coris.idered 
beyond general discussion on the benefits of Union membership. 

Di. Data Provisions 

Subject to the limitations contained in CA Government Code Section 3558, the City shall 
provide the Union with all required inforffiation on newly-hired employees to the extent it 
is made available to the City. In addition, within ten.(10) business days of the conclusion of 
each N.EO, the City agfoes to provide the Union with a stand-alone report containing a list 
of employees, including class1ficat1on code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Union agrees to hold the City harmless for any di!:;putes that arise between the Union 
and a!ly new employee over application of this Agreement. 
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ATTACHMENT A 

Adult Probation . 
Arts Cqmmission_ 
Asian Ari; Museum 
Airport Commission 
Board of Appeals 
Board of Supervi$ors 

. Office of Economic & WorJ.<force 
Development 
Califomia Academy of Sciences 
Child Supp01t Services 
Children, Youth and Their Familks 
City Attorney's Office 
City Planning Department 
Civil Service Commission 
Commission on the Status of Women 
Department of Building fuspection 

Department of Environment 
Department of Elections 
Department of Homelessness 
Department of Hu.man Resources 
Department of Police Accountability 

Pages oflo 

Department of Technology 
Distr~ct Attorney's Office 

Ethics Commission · 
Fine Arts Museum 

Fire Department (Non-Sworn) 
General Services Agency 

Health Service System 

. Hi,iman Rights Commission 
Juvenile Probation_ Department 
Library · . 
Mayor's Office 

Office of the Assessor-Recorder 
Office of the Controller 

Office of the Treasurer/Tax Collector 
Port of San Francisco 
Public Defender's Office 
Rent Arbitration Boan:{ 

SF Children· and Families Commission 
SF BmplQyee's Retirement System 
War Memorial & Performing Arts 

606 



Employee Relations 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIAT!ONS 2017 

Public Employee Committee 

ATTACHMENT B 

Airpo1t 
Department of Emergency Manag~ment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 

Page 6 oflO 

Municipal Transp01tation Agency 
Public :Utlllties Commission . 
Recreation & Parks Department · 
Police Department (Non-Swcim) 
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,......., 'l!!!. tl- I. E•::rmfove.'? Reiatinos CCSFNEGOTIATioNs2017 -----w(]-R ,
1

- city ~nd co,_u~nt-y-of_s_a_n.-Fra_n_c_lsc-o------.-,P=-u__,,b..,,,lir--c =Em-·· -pl,.,-o-ye-· ~-t=o-m_m_·;.,-1tt~e-e _________ _ 
. Department of Human Re.sources 

FOR n-m UNIONS FOR THE CITY 

, .. (\ 
u~ 116-~/i1 

Osha Asl~worth, IBEW Local 6 Dafo Carol [sen. . Date 
Employee Relations Director 

"/J.t/17 
Alex Tonisson, IFPTE Local 21 Date 

// /2,8/17 

. L · ,,/'J.-oj:f. 
David Canham, SEIU Loe~ 
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FOR TIIB UNIONS 

--1~'-Fif,,I}~ 2/2/17 
· ct::ntt~ Dat~ · 

Teamslers, L,ocal 856 

Katy Lundgren Date 
Colll.lllittee of Interns and Residents, SEIU 

Eric Williams Date 
- t\\i1J, Local 250-A {h.folti Ui;llt) 

_·) _1ludll o ")(Gf_d~--~ - 11-(z1:-1i1:r 
Nichelle Flentroy Date 
Transport Workers Unjon, Local 200 

~~~~---Ql/nf '6 
J Lenny D te 
District Attorney Investigatms' 
Associatiqn 

NCCRC, Carpenters Union, Local 22 
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~) \ v ! 

Lfoda Shipley ·Dale 
Building Inspe_ctors Association 

~<1~*1/)<)17 

609 

Michael Rainsford Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWlJ, Local 250-A (Atito Service Workers) 

~---11-/"?_/I/ 
Vince Courtney 
LIUNA, Local 261 

Date 

Date 

Dnve acks-on Date 
Brickla)~ _ Allied Craftsmen 

TonyTo;farii Date 
C?J-pet, Linoleum & Soft Tile Wor1:ei:s -
Loc~l 12, District Council 16 



qty an9 ~ounty of s.an Francisco 
· DepartrriE!nt of Human Resources 

.. 
Steve Ll,ltge 
IATSE, Local 16 

Chris Moyer 
Pileclrivers, Local Union 34 

3 

Sean Connolly 
Municipal.A.ttorneys' .Association 

Date 

Date 

CCSF N£GO.Ti-4 TJONS 2017 

. uoliC'(mploye_e t.Oiliimttee 

13~tolomy JY!icµael P~toj~ Date 
0-~zie~s, Arch. Metal /!c. GJa$~ Workers 
Lo.cal 12, Di.strictCounciJ, 16 

Charlie Hernandez 
lrom.vorkers, Local 317 

Date 

Chester Mmphy Date' 
Plastererl> and Shophands, LQcal 66 

·~~ ~~t->'\ 12-jL't 11-
ruchru:dKoenig \_) Date 
Sbe~t Metal W~rkers, Local 104 

DanielA Harrington 
Teamsters. Local 853 

Date 

Doug· Bias Date 
San Francisco City Workers United 

_ __,,_,__.:;.,___;.-1--:,,..:;---/ _-z,.-+-~/ 7-'1,~c}k Januar:y 2. 2018 
Jennifer Bil Date ~ Date 
Operating Engineers, Local 3 Teamster~, Lqcal 856 (Supervising Rl~s) 
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Steve Crouch ate 
Stationary Engineers. Locnl 39 
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TO: .. 

City Hall 
1 Dr. Cadton B. Goodlett Place, Room 244 

----~ --San.Franc-is-co 94-m2=---46~s~9----------
Tel. No. 554-5184 
Fax No. 554-5163 

TDD!fTY No. 554-5227 

••-==ii!ii-~~. iiji,liijl~li!iiliill!iii.iiii 

IVI t: IVI U KAN- U U IVI 

Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
· Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco. District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
S_an Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing· Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Upderstanding - Committee of Interns and 
Residents, Service Employees International Union] · 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 

City Hall 
1 Dr- C'llrlton R Goodlett Pfarp Room ?44 - sa:ri-:Fra~~i~~~-94102~4689 ___ -- ------ -----------

Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

[Memorandum of Understanding - Union of American 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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BOARDofSUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDDFTTY No. 554-5227 

File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261,. to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance. adopting and implementing Amendment No. 2 to the 2014~2019 

Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Acces~ to New Employees" program. 

615 



- ---- ---

City Hall 
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Tel. No. 554-5184 
Fax No. 554-5163 

TDDtrTY No. 554-5227 

File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 . [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Am~ndment No. · 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Frandsco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO 

TO: Angela Calvillo, Clerk of the Board o 

FROM: ~ Acting Mayor London Breed 
RE: OHR MOU Amendment Or,.J'i·-.....c::::, 
DATE: January 9, 2018 

.. · .... - ... : 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1.to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service· Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Unior:i 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implementa "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 OR. CARL TON 8. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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"Union Access to New Emplnye.es" .om.a.ram 

Ordinance adopting and implementing Amendment No. 1tothe2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

Oidinanca. adoptil-.g and iiT1pieiTiei-1tii-1g Ar11endiT1ei-1t Nu. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program.· 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. · 

Ordinance adopting.and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Unio.n of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, 'Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 · 
Memorandum of Understanding between the City and County of San Francisco 
and the Muricipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting and implementing Amendment-No. 1 to the 2014-2019 
· Memorandum of Understanding between the City and County of San Francisco 

and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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- Ordinance adopting and implem~nting Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-~10, to implement a "Union Access to New Employees" program. · · 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New E·mployees'; program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018 . 

. Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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