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OFFICE OF THE MAYOR 
SAN FRANCISCO 

To: Angela Calvillo; Clerk of the:Bo!ll'd of Supervfsors 
From: Melissa Whitehouse, Mayor's Acting Budget Director 
Date: · June l, 2017 
Re: Mayor's FY 2011-18 and FY 2Q 18M 1913 udget Submission 

Mad.run Clerk!, 

EDWIN M. LEE 
MAYOR 

c_ :r,..-..;, 
C !'. 0 .. , 
:z:: :ff ~ ,:~: 

;i··· .-. 
• I ...._ \••'c0f.:' 

· In accordance with City and County of San Fr.lUlc!sco Charter, Article IX, Section 9 .100, tbe Ma)f&( s :!:.': .c...:.: 
Office hereby submits the Mayor;s proposed budget by June 1st, corresponding legislation, ad r$.ted~ :::-?, ;~ 

materials fol' Fiscal Year2017-18 and Fiscal Year2018-19.. · ::= :;::;:;~ 
(Jl C,lJ'l 

In addition to the Annual Appropriation Ordinance, Annual Salary brdinance, and Mayor' Profo)ed Ft' 
2017-18 arid FY 2018-19 Budget Book, the following items are included in the Mayor's su mission: ,:,. 

" The budget for the Treasure Island Development Authority for. FY 2017-18 and FY 2018-19 
" The budget fodhe Office· of Community Investment and lnfrastruoture for FY 2017-18 
., 21 separate pieces of legislation (see list attached) 
0 A Transfer of Function letter d~tailhigthe transfer of3.0 positions from the City Administrator'·s 

· Office to the P11blic Utilities Commission · 
'" An Interim Exception ietter 

,<1> A letter addressing funding levels for consumer price index increases for nonprofit corporations 
or public entities for the coming two fiscal years . . . 

lfyou have any questions; please contact me at(415) 554-'6253. 

Best Regatd$., 

j,(kJ~ 
Melissa Whitehouse 
May.or's Budget Direct0r 

cc: Members of the Board o¥Su,pervlsor-s 
Harvey Rose 
Controller 

1 PR. CARI.TON B. GooDI.ElT Pl.ACE,. Ro·oM 200 
SAN FRANCISCO, CAI.IFCIRNIA94102.-4681 

TELEPHONS: (415) 564-6141 
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audget & Finanee lype of 
OEITI' Committee Calendar oescrlptlon or Title of Local le!llslation Legislation 

Oat~ 

PAl3 June 8 - 'J'hursdav Adnilnlstratlve Code• Board of Appeals surcharges on Permit Fees Orc;!lnance 

MTA June :t.5 ~ Thursday 
l{e-Approprlation-2014 'rransportatlon and Road Improvements General 

Ordlnanc11 
Obllgatlon !lands Serles 2015B Projects-$26,200,000- FV2017-~8 

ADM June il.S -Thursdav Administrative Code• cannabts Re1tulatlon Ordlnanc;e 
Appropriation~ Airport Hotel Project of $70,060,000 and Re•Approprlatlon -

AIR June :t.5-Thursday Hotel special Facility Ravenu~ aond of $2.s,000,000 - Airport Commission - Ordinance 
FV2.016·2.01.7 

CON June 15 -Thursday 
Ntlghborhaod Beautification and Graffiti Clean-up Fund Tax Des!gnatlo.n Ordl11at1ce 
Calling 

CON June 15 ·Thurs(lay 
Resalutlon Adjusting the Access Line Tax wltl'l the Consumer Prlca Index of 

Rei;olutlon 
20:l.7 

CON June 1S • Thursday 
AuthorlxatJon the E,camfnatlon of Prepaid Molllle Telephony Service Surcharie 

Resolutlon 
an(I Local Charge Records. 

CON June 15-Thursday Proposition J Contract Certlfieatlon-Securlty Guard Servlcas Resolution 

CON June 15 -Thursday 
Proposition J Contract Certification Specified Contracted-Out Services 

Resolution Prevlouslv Approved 

MOHCD June 15-Thursday Planning Code· Est!Jbllsh Fefifor Monitoring o~ Student Housing by Mayor's 
Ordfl'lance Offl~e of Housing and cornmunltv Development 

·puc June 15 -Thursday Appropriation - Proc:eeds from Was~er Enterprise Fund Balance Revenue 
Bon.ds-Property Purchase located at Ralllns Ro1,1d- FV 2017·2018 • $9,132,962 Ordinance 

PUC June 1S • Thursday 
Amehdlng Ordinance 11:H6···Pubtlc Utllltles Commission Water Revenue 

Ordlmin~e Bond 1ssuance--Notto Exceed S2.74,1$0,430 
AR'J' June 16 •Friday Administrative Code· Arts commission Contn1ctlng Author1tv· ordinance 
DPH June l6 ·Frldav Business and Tax Regulations Code- Emergencv Medical servlces Faes Ordinance 

. DPH June 16 -Friday Health Coc;!e • Patient R11tes 201. 7·:W1& Ordinance 

DPH June 16 -FJ'lday Accept and Expend Grants- Recurring State Grant Funds - Department of Publl 
c Reso IUtion 

Haalth• FV2017•2018 · , 
DPH June 16 •Friday AgreaMent- Departrnent of PUPl!c HQ;lth- Proposition 47° Grant Program Resolution 
DPH · June 16 -Friday Agreement- Department of Public Health -LEAD SF Pl.lot Program Resolution 
FIR June 16 -Ftldav Fire Code· Fire Department t'ees Ordinance 

HOM Juna 16 -Friday Homelessness and Supportive Housing Fund• FY$ 2017·2018 and 2018-2019 
Re~olutlon Expenditure Plans 

Accept and Expend Grant· Prlends of San rranc/sco Public Library• Annual 
l!B June 16 •Friday Grant Award, FV20:17-2018 • Up to $753,851 of In-kind Gifts, Services, and R~olutlon 

Cash Monies 
' 
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OFFICE OF THE MAYOR 
SAN FRANCISCO 

To: 
From: 
Date: 

Angela Calvillo, Clerk of the Board of Supervisors · 
Melissa Whitehouse, Mayor's Budget Director, Acting 
June 1, 2017 

tDWIN M. LEE 
MAYOR 

Re: Minimum Compensation: Ordinance and the Mayor's FY2017-18 and FY 2018-19 
Pmposed Budget 

Madam Cl~rk, 

Pursuant to Proposition J, the Minimum Wage Ordinance, passed by the voters ofSan·Francisco 
in November 2014, the minimum wage now exceeds the value of minimum compensation as 
defined in San Francisco Administrative Code, SEC 12P .3. This letter provides notice to the 
Board of Supervisors that the Mayor's Proposed Budget for Fiscal Years (FY) 2017-18 and FY 
2018-1.9 contains funding to support minimum wage for nonprofit corporations and public 
·entities in FY 2017-18 and FY 2018-19. · · 

If you have any questions, please contact.my o:ffice. 

Sincerely, 

91/~ 
.Melissa Whitehouse 
Mayor's Budget Director 

cc: Members of the Board of Supervisors 
Harvey Rose 
Controller 

1 DR. CARLTON 8. GOODLETT PLACE, RqoM 200 
SAN FRANCISCO, CALIFORNIA 94102-468.1. 

TELEPHONE: (415) 554-6141 
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OFFICE OF THE MAYOR .' 
SAN FRANCISCO 

To: 

': . 
!' 
'· 

From: 
Angela Calvillo, Clerk of the Board of Supervisors 
Melissa Whitehouse; Mayor's Acting Budget Director 
June 1, 2017 Date: 

Re: Interim. Exceptions to the Annual Salary Ordinance 
' IJ') 

I herein present exceptions to the Annual Salary Ordinance (ASO) for consideration by the 
Budget and Finance Committee of the Board of Supervisors. The City's standard practice is to 
budget new positions at 0.77 FTE. Where there is justification for expedited hiring however, the 
Board may authorize exceptions to the Int~rim ASO, which allow hew positions to be filled in 
the first quarter of the fiscal year, prior to final adoption of the budget · 

Exceptions are being requested for the following positions: · 

General Fund Positions (18.2 FTE) 

o City Administrator (6.0 FTE) 
1324 Customer Service Agei:it (2.0 FTE) and 1326 Customer Service Agent Supervisor (1.0 
FTE) ate not new positions. These positions are at 311 and are currently filled as temporary 
exempt. Now that the pilot work order from the Treasurer-'.fax Collector will continue 
indefinitely, this staff must be transferred to permanent positions. 2992 Contract Compliance 
Officer I (1.0.FTE) is not a new position .. This position was filled in the current year as 
temporary, as it is funded by a mid-year work order from the Mayor's Office of Housing and 
Community Development. When the work order is formalized in the upcoming budget, the 
staffer will move to the newly created position on July 1. 1822 Adntlnistrati:ve Analyst (1.0 
FTE) will staff the Office of Civic Engagement &. Immigrant Affairs in order to do Sanctuary 
city training to city departments. This new p·osition is funded as part of the Mayor's 
Rebalancing Plan from December 2016. Finally, a Manager III 0931 (1.0 FTE) will be the 
Director of the Office; an interim exception is needed because the person in this role will 
need to establish an entire.office and develop policies and prqcedures around recreational 
cannabis by January 1, 2018, on which date recreatj.onal Qannabis sales will become legal in 
San Francisco. ' · 

• Public Defende:r (5.0 FTE) 
8106 Legal Process Clerk (1.0 FTE), 8173 Legal Assistant (1.0 FTE), and 8177 Attorney (3.0· 
FTE). One full thne 8173 Legal Assistant and three full time 8177 Attorneys are not new 
positions, They support the newly formed Immigration Defense Unit at the Public Defender's. 
·Office, established in April 2017; these positions were initially hired and funded wii:)1 · 

· temporary salary dollars in FY 2016-17, and will be transferred from temporary to a three
year, limited term positions beginning in July 2017. One new full time 8106 Legal Process 
Clerk will support the newly formed Immigration Defense Unit at the Public Defender's 
Office, established in- April 2017. 

1 DR. CARL.TON 8. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (416) 554-6141 
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• Department of Public Works (3,0 FTE) 
0922 Manager I (1.0 FTE). 18_23. Senior Administrative Analyst, (1.0 FTE), and 1842 . 
Management Assistant (1.0 FTE) are·nofnew positions. Rather, they were filled as temporary 
exempt positions in FY 2016-17. These positions ar~ part of the Fix-It team. 

• Fire Department (2.0 FTE). 
H022 Lt, Bureau Of Fire Prevention & PublJc Safety (1.0 FTE) and H040 Battalion Chief, 
(Fire Department) (1.0 FTE) are not new positions. Rather, they are existing employees 
continuing on.a work order with the Deparµnent of Building Inspection for public 
itiformatiqn. and outreach projects. These positions represent a continuation of a successful 
program that began one year ago and is expected to continue through ,both budget years-. 

. . . 
• Adult Probation Department (1.5 FTE) 

8434 Supervising Adult Probation (O.S FTE) and 8529 Probation Assistant (1.0 FTE) are not 
new positions. Rather, these positions were budgeted and filled in Fiscal Year 2016-17, and 
they were not annualized. A lapse in funding would result in a disruption to operations; 
therefore, these positions must continue through this technical hudg~t correction. 

• Department of-Children, Youth, and Families (0. 7 FTE) . 
9770 Community Development Assi$tant (0. 7 FTE) is not a new position. Rather, the current 
employee wi).1 become partially grant-:futi.ded beginning in FY 201 7-18. Since draw a.own on 
the grant will being in July, this position shows as an interim e'.l(ception. This 0.7 FTE is the 
DCYF-funded portion_of the position which is partially funded by the grant. . . . . . 

Non~General Fund Positions (23.21 FTE) 

• Assessor (7.0 FTE) 
18'.?0)unior Administrative Analyst (3.0 FT;E), 4213 Assessor-Recorder Qffice Assistant (LO 
FTE), and 4215 Assessor-Recorder Senior Office Specialist (1.0 FTE) ~e not new ppsitions .. 

· The 4265 Senior Real Property Appraisers (2.0 FTE) are new off-budget grant~funded 
positions: The Assessor-Recorder wishes to extend three existing 1820 grant positions, one 

· 4213, and ·one 4215, for one year with g~t funding-carryover generated by delayed hiring. 
There will b~ no General Fund Impact.The two 4265 Se:Q.ior Real Property Appraisers are 
requested for the renewal of State-County Partnership Agreement Grant Program. The 
Assessor's Department wishes to add as interim exception to avoid delay in hiring once the 

· ·grant comes through. There will be no General Fund Impact. 

• City Administrator (7.0 FTE). 
2708 Custodian (7.0 FTE) are not new positions. The current budget action makes permanent 

. these existing temporary positions in the Real Estate Division that work as curators at a · 
Human Services Agency office building that began using the Real Estate Division for · 
custodial service. Interim exceptions are needed because the positions ru;:e already filled: 

• Departme~t ·of Technology (3.0 FTE) 
1044 IS Engineer~Principal (3.0 FTE) are.not tiew positions. Thes~ positions are existing 
project-funded positions that will renew in FY 201_7-18 due to continued project fundin.g: 

• Human· Services Agency (3:o FTE) 
0941 ·Manager VI (1.0 FIB) and 2917 Program Support Analyst (2.0 FTE) are not new 
positions. The 29°17s were transferred from General Fund to Dignity Fund in the Base budget 
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and appear as Interim Exceptions due to-teclutlcal budget correction. The 0941 is a fully. 
grant-funded position that was added in last year's budget. The current budget moves the 
position from an old grant detail (SSCCRL16) to new grant detail (SSCCRL18), but the·· 
position is continumg and not new. · · 

e Public :I.iibrary·(2.0 FTE) 
12.22 Senior Payroll and PersonnerClerk (1.0 FTE) and 1244 Senior Personnel Analyst (1.0 
FTE) are not new posi:tfons. Both 1222 and 1244 were hired.TEX, temporary salaries. The 
Library will need both positions at 1. 00 FTE sci as to co:µtinue to provide recruitment and 
processing support system-wide. Both positions are crucial to ensure timely hiring and on
boarding pro~.ess for Branch expanded hours in June. · 

• Adult Probation Departme~t (0.91 FTE) 
8444 Deputy Probation Officer· (0.67 FH~) and 9920 Public Service Aide (0.24 FTE) are not 
new positions. Rather, these positions are grant-funded with current staffing in place. These 
ongoing grants fund the Domestic Violence Specialized probation .program and the Drug 
Elimination Team in cooperation with the Department of Children, Youth and Their 
Families. These positions a,:re filled and funded, and must continue, since a lapse in staffing 
will result ill a disruption to program operations. · 

• 'Departil!ent of Department of Children, Youth & Their Families (0.3 FTE;) · . 
9770 Community Development Assistant (0 .3 FTE) is not a new position. Rather, the current 
employee will become partially grant-funded beginning in FY 2017 ~ 18. Since draw down on 
tlie grant will being in July, this position shows as an interim exception:. · 

Please do not hesitate to contact me if you.have any questions regarding the requested interim . 
. exceptions to the Annual Salary Ordinance. 

Sincerely, · 

Melissa, Whitehouse 
Mayor's Budget Director 

cc: . Members of the Budget and Finance Committee 
Harvey Rose 
Controller 
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OFFICE OF THE MAYOR . . 
SAN FRANCISCO 

. To: Angela Calvillo, Clerk of the Board of Supervisors 
From: Melissa Whitehouse, Mayor's Acting Budget Director 
Date: June 1, 2017 · 
Re: Notice of Transfer ofFu:ri.ctions under Charter Section 4.132 

This memorandum constitutes notice to the Board of Supervisors under Charter Section 4.132 of 
transfers of :functions between departments within the Executive Branch. All positions are · · 
regular positions unless otherwise specified. The positions include the following: 

Three positions (3.0 FTE 7332) of Maintenance Machinists to be transferred from City 
Administrator's General .Services Admirtistration (GSA) Fleet Machine Shop to the Public 
Utilities Com:tnission's Water Enterprise.City Distribution Division Machine Shop. This will not 
increase net FTEs. Currently; the GSA Fleet Machine Shop provides fabrication and repair 
services·for SFFD's Auxiliary Water Supple System (A WSS) through a work order. This work 
order will be shifted from ADM to.PUC with this transfer of function. PUC is already 

· managing ~nd maintaining A WSS for SFFD, so .this would move A WSS work under one roof. 

If you have any questions please feel free to contact my. office; 

Sincerely, . . 

~~ 
Melissa Whitehouse 
Mayor's Budget Director 

cc: Members of the Budget and-Finance Committee 
Harvey Rose 
Controller . 

1 DR. CARL TON 8. GOODLl:TJ' PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102~4681 · 

TELEPHONE: '(415) 554~6141 
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OFFICE OF THE MAYOR 
SAN FRANCISCO 

TO: 

RE: 
DATE: 

.r----, I • 

y 

----,.------------------------1----0, . 
Attached for introduction to the Board of Supervisors is Mayor's FY 2017-2018 2018-
2019 Proposed Budget Trailing legislation. · · 

June 8, 2017 Budget & Finance Committee 
- Resolution approving the Interim Budget of the Treasure Island Development 

.. Authority for FY2017-2018 and FY2018-2019. 

/ Resolution approving the Budget of the Treasure Island Development Authority for 
. FY2017-2018 and FY2018-2019. . · . 

- Ordinance amending the Administrative Code to adjust existing surcharges on 
permit fees, license fees, permit review fees, and permit and license renewal fees 
for permits and licenses Issued by the Planning Departme.nt, Department of 
Building Inspection, Department of Public Health and Police Department that may 
be appealed to the Board of App~ais. 

- Resolution approving the Fiscal Year (FY) 2017-2018 Budget of the Office of 
Community Investment and Infrastructure (OCII), operating as the Successor . 
·Agency to the San Fran.cisco Rede:velopment Agency. 

June l5, 2017 Budget.& Finance Committee 
~ Ordjnance amending the Administrative Code to establish an Office of Cannabis; 

to authorize the Director of the Office of Cannabis to issue permits to cannabis
related businesses; a'nd to delegate to the Director of the Office .of Cannabis the 
authority .to establisli permit application and annual license fees, subject to 
.approval by the Controller. . 

- Ordinance adopting .the Neighborhood Beautification and Graffiti Clean-up Fund 
Tax designation ceiling ·for tax year 2017. · 

Resolution concurring with the Controller's establishment of the Consumer Price 
Index for 2017, and adjusting the Access Line Tax.by the same rate. . . 

. . 

~ Resolution authorizing the Ccmtroller's Office and Office of the Treasurer and 
Tax Collector to examine the prepaid mobile telephony services surcharge and 
local charges collected by the State Board of Equalization . 

. 1 DR. CARLTON B. GOODLETI PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554·6141 
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-. 

Resolution · concurring with the Controller's certification that services previously 
approved can be performed by private contractor for a lower cost than similar work 
performed by City anq County employees, for the following services: budget analyst 
(Board of Supervisors); citywide custodial services (excluding City Hall),· citywide 
security services, central shops security, convention facilities management (General 
Services Agency-City Administrator); mainframe system support (G.eneral Services 
Agency-Technology); s~curity services (Human Services Agency); food services 
-for jail inmates (Sheriff); assembly of vote-by~mail envelopes (Department of 
Elections) · · 

Resolution concurring with tlile Controller's certification that security servic:es at the 
new Medical Examiner facility at 1 Newhall St. can be performed by a private 

. contractor for a lower cost than similar work petiormed by City and County 
employees at the General ~ervices Agency-City Administrator. 

- Ordinance amending the Planning Code to establish a fee for the Mayor's Office of 
Housing and Community Development to monitor Student Housing, affirming the 
Planning Department's determination under the -California Environmental Quality.· 
Act; and making findings of public convenience, necessity, and welfare under 
Planning Code Section 302. · · 

- Ord!nan·ce amending Ordinance No. 112-16 to authorize· an increase of the 
· lssuance a_nd sale of tax-exempt o~ taxable Water Revenue Bonds and other forms 
of indebtedness (as described below) by the San Francisco PLJblic Utilities 

. Commission (Commission) in an aggregate principal amount not to exceed 
$274,130,430 to finahce the costs of various capital water projects benefitting the 
Water Enterprise, including in addition the Rollins Road Property (as described 
below) pursuant to amendments to the Charter of the City and County of San 
Francisco enacted by the voters on November 5, 2002 as Proposition E; 
authorizing the Issuance of Water Revenue Refunding Bonds; declaring the Official 
Intent of the Commission to Reimburse Itself with one or more issues of tax~. 
exempt or taxable bonds or other forms of indebtedness; and ratifyin·g previous 
actions taken in connection therewith. 

. . 
Ordinance appropriating $9,132,962 of proceeds from Water Enterprise Revenue 
Bonds to purchase the property located at 1657M1663. Rollins Road, Burlingame 
tha~ has been served as the primary work location for SFPUC staff from the Water 
Quality_Division,.the Natural Resources & Land Management Division, and the 
Water Supply & Treatment Division in FY 2017~2018; and placing $9,132,962 of 
proceeds on Confrolle,r's Reserve pending receipt of proceeds of Indebtedness. 

Ordinance appropriating $70,060,000, consisting of $35,000,000 of proceeds from 
the sale· of Airport Capital Plan Bonds and $60,000 from fund balance,· and 
$351000;000 of proceeds transfer from Hotel Special Facility ·Revenue Bc;mds to 

· support San Francisco lnternatio·nal Airport Hotel Project and placing $70,000,000 
on Controller's Reserve pending receipt- of proceeds of indebtedness; deM 
appropriating and re~appropriating $25,000,000 of Hotel Special Facility Revenue 
Bonds. 
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Ordinanc.e Re-appropriating $26,200,090 of 2014 Transportation and Road 
Improvements Gener~! Obligation Bonds Seri~s 20158 funded Better Market Street 
projects and Muni Forward and Pede~trian Safety Improvements Projects to Transit 
projects including Muni Facility Upgrades in FY201~-18. (8th or 15th?) 

June 16, 2017 Budget & Finance Committee 
~ Ordinance amending the Administrative Code to· authorize the Arts Commission to 

contract for the development, fabrication, maintenance, con~ervation, removal, or 
installation of art work. · 

- Ordinance amending the Business and Tax Regulations Code to require that 
payment of emergency medical services fees be made to the Department of Public 
Health rather than the Department of-Emergency Management. 

- Ordfnance amending the Health Code to set patient rates and other.services 
provided by the Department of. Public Health for patient and other services 
rendered, starting __ July 1, 2017, and continuing through June 30, 2019. 

- · Resolution authorizing the acceptance and expenditure of State grant funds by the 
San Francisco-Department of Public'Health of FY2017"2018. 

- Resolution authorizing-the Director of Health to sign an agreement, ori behalf of the 
City.and County of San Francisco, with the California Board of State and 
Community Corrections for participation in the Law Enforcement Assisted 
Diversion Pilot Program for the period of July 1, 2017 to J'une 30, 2019. 

- · Ordinance amending the Fire Code to increase the fees for certain Fire · 
Department services, and affirming the Planning Department's determination under 
the California Environmental Quality Act. 

Resolution approving the FYs 2017~2018 and 2018-2019 Expenditure Plans for the 
Department of Homelessness and Supportive Housing -Fund. 

Resolution authorizing the San Francisco Public Library to accept and expend a 
grant in the amount of up to $753,851 of in"kind gifts, services; .and cash monies 
from. the Friends of the· San Francisco Public Library for direct support for a variety 
of public programs and services _In FY2017-2018. 

" Resolution authorizing the Director of Health to sign an agreement, on behalf of the 
City and County of San Francisco, with the California Board of State and 
Community Corrections for participation in the Proposition 47 Grant Program for 

. the period of July 1, 2017 to August 15, 2020. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 5·54-5168. 
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OFFICE OF{J~HE MAYOR 

SAN FRANCISCO 

June 21,2017 

Swervis01· Malia Cohen 
Chair, Budget and Finance Committee 
Board of Supervisors, City and County of San Francisco 

Re: Technical Adjustments Round 1 to the Mayor's Proposed Budget 

Dear Chair Cohen, 

MAYOR 

Pei· Chatter Section 9.101, I am submitting the attached round 011e technical adjustments to the Mayo1·~s Proposed 
Budget for FY 2017-18 and FY 2018-19. Significant changes it1clude: 

o Reappropriation of cmrent year project' from investigations to administration to support Police Reforms and 
implementation of Department of Justice recommendations at the Police Department*; 

• Reappropriation of current year funds at Animal Care and Control and the Ethics Commission. 
• Reallocating funds within the Department of Police Accountability to fulfill charter-mandated 

responsibilities; 
• Adding an expenditure and offsetting revenue to the Department of Public Health budget to reflect the 

operation of a: new clinic, recently negotiated with the University of California San Frnncisco; 
• Correcting position classification in the Dep~ttment of Public Health;· 
• Correcting Departn-ient of Technology fond balance and expenditure authority to accurately reflect 

projected levels of service; 
• Correcting work order amounts for Building Inspection, Public Health, Human Resources; City 

Administrator, and Technology depaitment to reflect agreed upon levels of service; 
• Correcting expenditures at the Recreation and Parks Department to accurately reflect capital projects; and 
• Correcting entries to appmpriately balance the overhead model in the Depat·tment of Public·wor~s; 
• Moving funds between project codes, grant codes, subobjects, and/or index codes at Building Inspecting, 

Emergency Management, Human Resources, Public Health, Office of Economic and Workforce 
Development, Fire Department, Homelessness and Suppmtive Housing, and Recreation and Pal'ks, to allow 
for more accurate_ expenditures and tracking. 

* These funds were 011 Budget and Finance Commilfee l'eservef,-0111 the FY 20/6.]7 and FY 2017-18 budget process. 

Note that these round one technical adjustmei1ts result in General Fund savings in FY 2017-18 of $13,321 and a 
General Fund cost of $5,912 i11 FY 2018~ 19. The attached tables detail these changes. The figures may change 
slightly once they are entered into the budget system. Please contact me at 554-6253 with any questions or 
concerns. 

Sincerely. 

Melissa Whitehouse 
Mayor's Budget Director 

cc: Members of the Budget and Finance Committee· 
Harvey Rose, Budget and Legislative Analyst 
Ben Rosenfield, Contrnller 

1 DR. CARL TON 8. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: {415) 554-6114 
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& ~ GFS HRD 330006 PRDHAM 06P 06P 06POO O O 300 000 300 000 i JG~--~ _l::l_RQ _ 330006 PRDHIS 06P 06P 06POO O O (300,000) (300,000) 

GFS JECD 1770018 J J Josi Josi IOB11j2. I -(25,000)1 25,000 I O J 0 
GFS JECD 1770218 I I 1081 J081 J081H2 I 25,000 J (25,000)J o J o 
GFS · JDPA 1885021 . I I 1021 1035 103500 I (16Q,_OOO)I · 160,000 I o I 160,000 
GFS IDPA 1885021 I I I06P I06P I06POO I 160,000 I (160,000)! 0 j (160,0_QQ) 
GFS UNA 995031 999 1999 l99999BI 1,937,389 I 1,937,389 I (1,937,389)1 0 
GFS ETH 185002 040 Jo4o Jo4ooo I 42,389 I (42,389)1 C42,389ll o 
GFS ETH 185002 081 1081 I081RE I 225,000 I (225,000)1 (225,000)1 o 
GFS POL 380138 PPC047-00 ,021 I 027 I 02700 I 800,000 I l800,000)I OI o 
GFS ADM 70ACCFM CADANCOO 06P I06P I06POO I 870,000 I (870,000)I (870,000)1 O 
GFS DPW DPW051920 020 1020 102029 I (18,582)1 18,582 I 18,582 I o 
GFS REC REC367656 CRPGGH01 060 J067 Jo5700. I _(50_,oooJI 50,000 I o I o 
GFS REC REC367656 CRPNPGWPPGPS 060 1067 Jo6100 I (300,ooo)J 300,000 I o I o 
GFS REC REC367656 CRPNPGM2 060 1067 106700 I cso,ooo)I 50,ooo I o I o 
GFS REC REC367656 CRPREC1807GG 060 1067 !06100 I 50,ooo I (50,00011 o I o 
GFS REC REC367656 CRPREC1807WP 050 1057 106100 I 300,000 I (300,00011 o I o 
GFS REC REC367656 CRPREC1807ML 050 1067 106100 I so,ooo I cso,ooo)I o I o 
GFS MYR MYR17HlF PMOHOFHOFREV 039 1039 103920 I 5,261 I (5,261)1 _ _ §_51__1 _______ (5,912 
GFS REC REC367656 CRPREC18CP01 060 I 106700 I l30o,ooo)I 300,000 I o I o 
GFS REC REC367656 CRPNPBWCWSRS 060 I I067oo· I 300,000 I (300,oooJI o I o 
GFS HOM HOMHOUSINGF 021 Jo3o Jo3ooo I 196Jb59 J , _ (19_6,Q59)I _ _ _2Q4,Z36 I_ _ __ _ _(10Q,79_~ 
GFS HOM HOHLHOUSE. 038 1038 103801 I (19110~9)1 _ _ _ _196,Q59_ I_ _ _ (2Q4,Z:3fill_~-~~ 400,795 
GFS DPH HCHAPHOMEHGF 081 I 081 J os1Er I 24,ooo I T24iooo51- - - - --- - - - -o I - - (24,000) 
GFS DPH HLHNONLHH 081 I 081 I 081C5 I (24,000)1 24,000 I o I 24,000 
GFS DPH HGH1HUN70011 CHGB5K0102 060 I 06RI 06ROO I (350,000)1 350,000 I O I O 
GFS DPH HGH1HUN70011 CHGHVC0102 060 I 067 I 06100 1 350,000, I (350,000)1 o I o 
GFS ·oPH HGH3WOG40001 02110211 02100 1 497,ooo I (497,oooil o I (497,00Ql 
GFS DPH HGH1HFI00101 600 I 653 J 65302 I 497,ooo I 497,ooo 1 o I 497,ooo 
GFS· ADM 705031 086 /086 I086RD / (48,000)1 48,000 I 48,000 J 0 
GFS ADM 705031 021 J035 J03500 I 48,ClOO I _____ (18,900)1_ ___ -~- _ __148,000)J o 
GFS HOM HOADMG 021 1030 103000 I i746,608ll 746,608 I 746,608 I o 
GFS HOM HOADMG 021 1027 102799 I 746,608 I a46,608)1 o I o 
GFS JHOM HOMWPC-GF PWHOLPY2HS 06P J06P I06POO I (972,700)1 972,700 I (972,700)1 1,945,400 
GFS !HOM HOMWPC-GF PWHOLPY3HS 06P I06P J06POO I 972,700 1(972~00)1_ _ __ _ _ _ · (972,700)1 O 
GFS !HOM HOMWPC-GF PWHOLPY4HS 06P J06P I06POO I o I o I 1,945,400 I (1,945,400) 
GFS IHOM HOMWPC-GF PWHOLPY2HT 06P J06P J06POO I ..{;315,742)1 315,742 I (315,741)1 631,483 
GFS- IHOM HOMWPC-GF PWHOLPY3HT 06P I06P I06POO I 315,742 J (315,742)1 _ _ (315L74i)J 0 
GFS IHOM HOMWPC-GF PWHOLPY3HT 06P I06P I06POO J O I O I 631,483 L __ -~ _. (631,483 
Self Supporting_ I FIR 310086 CFC123 999 1999 l99999R I (70o,ooo)I (7Do,oo6)1- - - - - - - - [500,boo)I (1,200,000, 
Self Supporting I FIR 310086 CFC12400 999 1999 J99999R I 100,000 I 100,000 I 500,000 I 1,200,000 
Self Su_pQQrtjng_ I FIR 310086 CFC123 050 1067 I067oo I (700,000)1 _ 100,000 L _ _ ___ _J.,200,000 I 1,200,000 
Self SupportlnCJ !FIR 310086 CFC12400 060 1067 106700 I 1oo,_ooo I · ('100,00011- (1,200,000)1 (1,200,000, 
Self SupportlnCJ ITIS 750028 021 1021 102100 I 2,000,000 I }t,~00011 c2,ooo,ooo)I o 
Self Supporting !TIS 750028 999 1999 l99999B I ' 2,000,000 I 2,000,000 I (2,000,00011 . o 
Self Supporting_! REC REC2SNDFTCD CRPTCDRHGP01 060 I067 I06700 I 675,ooo I 1_675,ooo)I o I o 

,-
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. PDR Projected Deficit , ary and Fringe Benefits 
FY 2"., •2018 

GF Index Code GF Index Code 
Salary Subobject Description 055002 055067 
00101 Regular Pay $ 750,838.65 $ 2,581.20 
00102 Sick Pay $ 39,298.03 $ 286.80 
00104 Vacation Pay $ 60,962.19 
00105 Other Time Off Pay $ 13,885.30 
00501 Temporary Misc. Pay. $ 7,438.50 
00505 Temporary Time Off pay 
00901 Premium Pay $ 4,304.50 $ 40.00 
Sub-total based on PPE 5/19/2017 with Cost Living Adjustment $ 876,727.17 $ 2,908.00 
01001 Retroactive Pav - Mandatory MAA Prof. Fees 

Backfilled Vacant Positions on 6/6/17 and 6/26/17: 
8177 Attorney $ 139,523.80 
8142 Investigator $ 83,874.96 
8177 Attorney (2 FTEsl $ 229,611.72 
1824 Principal"Administrative Analyst $ 128,811.80 
8446 Court Alternative Specialist (2 FTEs) $ 126,401.60 
Sub-total of adding Salary Costs of Backfilling Vacancies 

Add Salary Costs for Newly Funded Positions: 
8177 Attorney (2 position at 0.77FTE each) $ 176,801.02 
8108 Sr. Le.oaf Process Clerk at 1FTE $ 57,871.58 
8142 Investigator at 0.77 FTE $ 64,583.72 
Sub-total of Adding Salary Costs of Newly Funded Positions 
Total.Projected Salary Costs in FY 2017-18 
Budgeted Salary in FY 2017-18 i 
Projected Salary Shortage in FY.2017-18 
Projected Fringe Shortage in FY 2017-18 
Total Projected Deficit of Salary and Fringe Benefits in FY 2017-18 

\ 

6/20/2017 

Cost living 
Sub-total Pay Periods Adjustment 

$753,419.85 
$ 39,584.83 
$ 60,962.19 
$ 13,885.30 
$ 7,438.50 · 
$ -
$ 4,344.50 
$ 879,635.17 26 3.00% 

Total 

$ 23,556,629.85 
$" 148,500.00 

$ 708,223.88 

$ 299,256.32 
$ 24,712,610.06 
S 24,283,153.00 
$ (429,457.06} 
$ (94,480.55) 
$ (523,937.61) 

N 
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OFFICE OF THE MAYOR. 
SAN FRANCISCO 

June 23, 2017 

Supervisor Malia ~ohen 
Chair, Budget and Finance ·committee 
Board of Supervisors, City and County of San Fl'ancisco 

Re: Technical Adjustments Round 2 to the Mayol''S Proposed Budget 
Dear Chair Cohen, 

Per Charter Section 9.10 I, I am submitting the following round two technical adjustments to the Mayor's 
Proposed Budget for FY 2017-18 and FY 2018-19. Significant changes include: 
I. Increasing the size of the City's budget by $11.2 millio11 in FY 2017-18 and $1.3 million in FY 2018-19: 

e Additional current year project closeouts, in the amount of $4,231,312; 
• Additional year-end savings identified by the Budget and Legislative Analyst totaling 

$3,'.416,266; . 
• Additional unappropriated fund balance in Children's Fund and the Public Utilities 

Commission in the amount of $1,065,000; an~ . 
• Surplus revenue from cmTentyear cigarette litt~r abatement fee of $3 50,000,. as a one-time 

source. 
II. These technical adjustments also include the following a<ljustments that generate additional savings to 

facilitate Budget and Finance Committee adjustments, in addition to smaller cost-neutral corrections: 
• Allocating $3,500,000 fol' health disparity spending for vulnerable communities; 
• One-time savings in the amount of$1,500,000 in the Department of Public Health; 
• Savings in the amount of$959,696 reflecting updated infot·mation from the State budget related 

to a l'eduction in revenue for the Supel'ior Court youth foster legal advocacy pl'Ogram to reflect 
recent changes made in the state budget; · 

• Savings in the amounfof $250,000 one-time to appropriately reflect necessary project funding 
levels; · · 

• Adding state and federal grant revenue and grant-funded positions to the Juvenile Probation 
Depaitment that were· not available in time to be reflected in the Mayor's proposed budget 
submission; 

•. Moving funds from the Recreation and Parks Department and the Depaitment of Public Works 
to the Depa1tment of Children, Youth & '.{'heir Families to ensure funding is budgeted at the 
depa1tment i-esponsible for administering particular programs; 

• Correcting position funding and authority in the Department of Technology; and 
• Updating balancing entries from round one technical adjustmei:ts. 

In addition, the balance of the Mayor's Technical Adjustment Reserve, $5 million, is available for 
appropriation. Therefol'e, over the next two years there is $15.8 million in General Fund for the Board of 
Supervisors to appropriate over the FY 2017-18 and FY 2018-19 budget. 

Sincerely, 

~~-· 

Melissa Whitehouse 
Mayor's Budget Director 

cc: Menibers of the Budget and Finance Committee 
Hai:vey Rose, Budget and Legislative Analyst 
Ben Rose11field, Controller 

1 DR. CARLTON 8. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORN!A94102-4681 

TELEPHONE: (415) 554-6141 
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Technical Adjustments Round 2 to the Mayor's Proposed Budget 

i~~~~~~~ ~f ~$~ f !;J~~;~J~,t '.1~~1€~ ~~~,~~~~ li~~~~ti:~a~~ ~~~f ~ ,~~~ij~ :~~f i~~1, rj~~E: . 
GFS GEN 970022 PGEBDP17AD 06P 06P 06POO (250,000) 250,000 250,000 0 
GFS CRT 115038 021 026 02699 (479,848' · 479,848 0 479,848. 

GFS JUV 120098 450 489 . 48999 305,069 305,069 91,124 396,193 

GFS JUV 120098 06P 06P 06POO 305,069 (305,069) 91,124 (396,193) 

GFS REC REC367656 PRPSSY01 06P 06POO (200,000) 200,000 0 200,000 
GFS CHF 230005 PMY007 038 038 03801 100,000 (100,000) 150,000 (250,000) 

GFS GEN GECH009A932D 091 093 0932D 200,000 (200,000) (150,000' (50,000' 

Self Sunnortina ADM 70RESERVICES PREPRJOOOOOO 021 028 02800 225,000 (225,000) (1,175,000' 950,000 

Self Suooortina ADM 70RESERVICES PREPRJOOOOOO . 086 086 086EC (225,000) 225,000 0 0 

Self Suonortina DBI DBIADM 999 999 99999B 460,000 460,000 (183,949) 276,051 

Self Supporting CHF 235127 PCHD0901 
~ 

_038_~Q38 03801 200,000 (200,000) (150,000) (5D,OOQ2 

o:::f" 
CX) 
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2017-2018 2018-2019 All Years 

GFS · non-GFS Total GFS non-GFS Total TOTAL 

Budget Analyst - Departmental Reductions 
General Fund* $ 17,184,672 $ 17,184,672 $ 8,862,520 $ 8,862,520 $ 26,047,192 
Building Inspection Fund $ - $ 239,000 . $ 239,000 . $ 239,000 
Environment Protection $ 110,000 $ 110,000 $ $ 110,000 
Public Library Special Revenue Fund $, 25,00b $ 25,000_ $ 25,000 $ 25,000 $ 50,000 

Other Committee Changes 
DPH Operating Savi~gs $ 1,500,000 $ 1,500,000 I _ 

1,200,000 I $ 1,500,000 
Realloca_tion for Health Disparity Spending $ . 2,300,000 $ 2,300,000 $ 1,200,000 $ $ 3,500,000 

~-

Requires Mayor's. Office Technical Adjustment 
Budget Analyst - Encumbrance Close.,-Outs $ 3;216,266 $ 3,216,266 $ 3,216,266 
Technical Adjustment Reserve $ 2,500,000 $ 2,500,000 $ 2,500,000 $ 2,500,000 $ 5,000,000 
General Fund Project Close·-outs $ 4,231,312 $ . 4,231,312 $ 4,231,31~ 
PUC Fund Balance $ 380,000 $ 380,000 $ 80,000 $ 80,000 $ . 460,000.0 

Cigarette Utter Abatement Fund Fund Balance $ 350,000 $ 350,000 $ 350,000 
Use of Children's Fund Balanace from CY $ 325,000. $ 325,000 $ 280,000 $ 280,000 $ 605,000 

· Savings from Technical Adjustment 1 & 2 $ · 640,192 $ 640,192 $ · ·462,213 $ 462,213 .$ 1,102,405 

TOTAL"SOURCES $ 31,922,442 $ 840,000 $ 32,1s2,442 I ·$ .13;024,133 $ 624,000 $ 13,648,733 I $ 46,411,175 

* ln·cludes Committee's deletion of two positions in the Board of Supervisor's LAFCO project, which have a net zero impact on General Fund savings. 

" 

~~ 



I~~ ·,,.;~~~ i·~~~ ; -!ffi~t~~::tttj~~:~~~1 ·~1~~~.~1;j~tfl:< if ~ ~ 
...... . . .. ~/2.3}_ .... . ·o~p_f.': ·. Dept .. It.em District· Program · D~~crlptlon"· · .. . ·.· .. ~ . I.' GFS c.· noi\•GFS, Total•: · -;~:b:d' GFS· · · ·· non·GFS · · ·Total· . -.. - I ' GFS non'GFS 

# {CON) · (eosJ time X 
TOTAL· 

Q11'Publlc Education Campaign ECO/AD DPH 
City-wide campaign to ed~cate publlc on ~he 

I 1. Citywide uses of 911 (and 311) with the goal of 2S01000 250,000 X 11. 11 250,000 250,000 
"1. M. lmprovlM response times and 911-caseload · · 

Language support.services, Including an 

2 Citywide Arab Family Language Support ADM OCEIA immersions teacher for the Tenderloln Arab ·40,000 

·1:::::: .. · ... , .. r. 
40,000 40,000 

I.I-
80,000 so,ooo 

community 

. ·a· 'cttywldt·· Ai:t.fiistall~tlori~'stafoe ·:··· .. . ..... ·· · "c1e· • ·: ARY ..... Mav:• lintieioiiWomeil; siatue . 
. ·~ .. . ~ ~ .. - . "'':too,ooo· .. ... ... , .... .. .. l.so,ooo' · 1:Sb;ooo· 2so;oo'o .... 250,000 

4 Citywide Asian Amerl~~n.l:flV/H~althcare Funding .. DPH . OPli. 
Restore federal cuts to Asian American HIV 

300,000 300,000 .· . 11 300,000 .. 11 
services ... 300,000 600,000 . 600,000 

Grow program support by expanding prison 
Capacity bulldlng to enhance SUPP.Orts to visitation coordination services, re-entry 

5 Citywide the Incarcerated/formerly Incarcerated HRC HRC services, program coordination, language I 179;000 170,000 11 170,000 170,000 11 340,000 340,000 

transgender community . access capacity, and organlzatlonal 
lnfrastrui:tur.e . 

1 
"d ·Childcare resource services capacity ADM/C O EIA 

capac11y·suI1d1ni of ~hild i::aie !le•ourc~ and 
6 C tyw, e o'ulldi~g · · HF? C Referral Services to.immigrant Chinese I 100,000 100,000 X 11- 11 100,000 100,000 

parents with young children. : . 

7 Citywide City College Citywide Seed ~eserve. CHF I 1,000,000 1,000,000 X 11 11 · 1,000,000 1,000,000 

,····· 

8 
Id C~mpton's Transgender Cultural District- ECN OEWD 

Job Training, Sklll Bullding, and Smali Buslnes~ j 160,000 . 160,000 11 11 Cltyw e ... X 160,000 160,000 
Job T!•lrilng. . Support for Trans.Owne'd Businesses · 

9 Citywide 
Compton's Transgender cultural District· 

DPW? DP.W . Placemaklng for Tr;,nsgender Cultural District . 90,000 90,000 X 11 11 90,000 90,000 
Pla~~fllaRlng 

10 Citywide cuii;;'ral Center Support ART ART 
Funding to support LGBT center & Women's 

175,000 175,000 X II l·I 
175,000 175,000 

Bulldlng 
:-,, Increase total TAY youth served In the Job 

11 ·Citywide DPW Apprentice Program DPW DPW 
Apprentice-Program 

500,000 ·500,000 X 500,000 500,0 

Over 2,~00 children remaJn·on the stibsldy 
ellglblllty waiting list, with Infants and toddlers 

12 Cll)lwlde Early Care ~nd Educa~i?n_ Investment HSA OECE making up nearly 65% of those In need of J 
SeNlces. Maintain ·ecE woMorce and keep 

4,000,000 4,000,000 X 11 11 4,000,000. 4,000,000 

centers open. 
DPH work-ordered to First 5. Provide licensed 
ellglble staff to bulld capacity and a mo def and 

13 Citywide Early childhood capacity bulldlng CHF? DPH for community based care and prevention thatJ 100,000 100,000 X 11 11 100,000 100,000 

can be supported through public, private and 
. cllent sources. 

14 Citywide Ending LGBT Social Isolation HS/i DAAS Funaing' t~·address Ll3Bi'soclal lsolatlon I 100,000 100,000 X 11 11 100,000 100,000 

Enhance program supports to Grow progtam support by adding a Therapist I 
15 Citywide monolingual, Immigrant transgender HRC HRC l!iO;OOO 150,000 I.I 150,000 150,000 11 300,000 300,000 

Lat[nas 
and arr Attorney · 

16 Citywide 
Equlty for Program and Popula.tlons • 

HOM DHSH 
Case management In Bayview for homeless 65,000 ss;ooo 

I .I 
65,000 65,000 II 

130,000 130,000. 
Bayview Case Manager people dropping in for services 

17 Citywide 
Equity for Programs and Populations-

HOM DHSH 
Address the disparity In nightly bed 638,020 638,020 X s,s,oio 638,020 

Shelter Funding Disparities reimbursements for shelter in the Bayview. 

18 
Id Expansion in P.rlvate Housing Subsidies-

Cltyw e FOR TAY HOM DHSH 
Deep subsidies for youth lnvolvedfo 378,000 
employment program 

378,000 11 378,000 378,000 11 756,000 756,000 

Expansion In Private Housing s_ubsldles- Deep subsidies for youth l~volved .In 
-19 Citywide Deep Need Based Subsidies and . HOM DHSH 

. Employment for Youth 
employment program . 

. Expan~lo~ of Prlvate,.HousJ11g ,Subsidies.;. 
Wlll house 100 homeless,people, at $1500 per 

· · ... ·· ··m th'for 12·mohfhs·andwlll prevent:" ···· '''j'.""'''""' ··-~ · -~ .. . ·~ ····· .x.TT II 20 Citywide Housing rental subsidies for seniors and HSA MOHCD on ' 1,500,000 1,500,000 1,500,000 i,soo,ooo 

people.with dlsablllties. 
homelessness for an addltlonal 100 people, at 

· $1000 per mont~ 

Expansion of Private Housing subsidies-
Expansioii'or,;ucc~s~ftii'port~ble graduat~d 

21 Citywide HOM DHSH subsidies for homeless youth with case 
P?r:table Graduated Subsidies for.Y~u~h management and other services ••· ...... · · 

22 
Cit Ide Expansion _of Private Housing Subsidies· HOM DHSH 

Deep subsidies for undocumented homeless ,. ~99,390 299,390 11 299,390 299,390 11 598,780 598,780 
yw Undocumented Housing Subsidies single adults 



r:m:~-~~~~~ I,~ f ,, l; :;'.I' • -~ :I;: -·' - • """' "' • • j;,! - I 

6/if!f:OOp'!' . . ··'; .. ,• 

Item District 
·,\ Dept Dept One 

O~e r: Program Description GFS ncin-GFS Total GFS non-GFS Total non-GFS TOTAL 
#, (CON (BOS} Time X time X 

Expansion 'oi Priviate Housing' Subsldieii-
. : 1. .... ... 30 short terr'n rental assistance subsidies for · ... 

' , ;~~,086 
23 Citywide HOM DHSH slngle adults engaged In employment 420,043 420,043 420,043 420,043 840,086 

Sing!• Adult R~pid R~·H_ou~l~g. a_ctlvl\l_ties ·. ,. . : , . . " . ' . .... ... .... 

Expansion of Prlvlate-Hcuslng Subsidies· New ·emergency housing-fund for short teri:,, 

24 Citywide Emergency Short Term subsidies for HOM DHSH housing subsidies In the Bayview to prevent 

Trarisltlcnal aged Youth. hcmelessless or rapidly re-house y~uth, 

. .... 
Direct services, training and assistance to 

25 Cityviide FamllyV!olenceServlces ' . ". "· · ''·"WOM oosw . .'lmprcve San. f.ranclsco chfld abuse prevention, I 
and Intervention services buldllgn upon 

2so;ooo .. 2so,ooo · · :.r · I+ ·:·.: ·I 'I' 2so;ooo .. ·2so,ooo 

·existing Family Rescur~e Cetners Initiative 

c1iy;vlde Flllpi_;;,c Yo~th and F~;;,llies 
. '· .. 

CHF DCYF • 'i=inpiii~"Famirv s~pport'"' 
..... 

4'0,000 40,000' ... ·11 · 40,000 

r I 
80,000 26 40,000 80,000 

····· . funding t6'suppcrt Holidaytc{l'rcgram ' 
27 Cltywlde Firefighters HclldayTcy Program MOH MOHCD 

,C~pltal R~trofit. 
250,000 250,000 . X 250,000 250,000 

. . 
· 28 Citywide Food Security-Congregate Lunch Meals HSA- OMS· 

f\ddres~ curreiitwaltl)st: Dally, -~at,:.nuti'!tlau~- : .200,000. 
meals for seniors/adults with dlsabll!tles 

·. 200,000 ·I ·I 200,000. 200,000 l·I· 400,000 400,000 

Malntal~ current serv!ce levels: :Vouchers and 
education to Increase consumption and access 

Food Security- Heal.thy Food Purchaslng 
to nutritious foods by Increasing the abll!ty cf 

29 Citywide OPH DPH lawslnccm~ residents to purchase fruits and I . 50,000 50,000 11 50,000 50,000 11 100,000 100,000 
S~pplement .... ·vegetables at neighborhood vendors and 

farmers' markets In collabcratlcn with DPH 
.h~al_t!iy f\etall.Prcg'ra"1-

· .Add;~~. curre~t w;it1ist: Fccd,Pa.ntry-b~d.ed .. 

grocery program. Includes weekly site-based r-
pantries.and grocerv delivery for 00 
seniors/adults with disabilities, Leverages 

(!) 

30 . Citywide 
Food Securlty- Hcme-Oel!vered Groceries HSA DMS 

pantry network, IHSS caregivers and CBO 
800,000 800,000 800,000 800,000 1,600,000 1,600,000 

(HOG) volunteers to serve homebound sen!crs/adults 
with dlsabllltles wlia are unable to access a 
food paQtry ti,emselyes; but can·prepare . 
meals at home. Some providers Include 
addittori.aJ home visit services. · 

Address current walt!lst: Delivery cf nutritious 
:rt;.-· meals, a dally safety-check/friendly Interaction 

31 Cltywlde 
FoiiJ:~ecurlty- Home-Delivered Meals HSA DAAS 

to homebound seniors/adults w!th dlsab!llt!es I 477,000 477,000 11· 47,7,000 477,000 11 954,000 954,000 
(HOM} who cannot shop or prepate meals 

themselves, Many providers offer home 
assessments/nutrltlon educat!cn/ccunsellng. 

32 Citywide 
Formula Retail Employee Rights Ordinance AOM OLSE 

Reta II workeraii'd enipioyer outreach, 

I 
150,0_00 150,000 11 100,000 100,000 11 250,000 250,000 

Enforcement educat1ori and technical asslstance 
Promoting cor~er stores and markets.to sell 

" •. s~'.ooo 
33 Citywide Healthy Com.er Store Retail ECN OEWD healthy products as opposed to·sugary' 60,000 11 60,000 60,000 11 - 120,000 120,000 

beverages, etc. 
T 1i.v' services for education/employment, case 

34 
Id lncreaslng Investment in Dlsconnected 

Cityw e TAY CHF . DCYF 
management, day-time drop-In. Gets TAY I 
service level to 1/3 of Chlldren and Youth Fund 

1,000,000 1,000,000 X 11 11 1,000,000 1,000,000 

GROWTH ONLY. 

35 
Citywlde Increasing Investment In Disconnected DPH 

TAY:: 
DPH resldentlal MH/SA Tx I .. 800,000 800,000 X ·I I 11 800,000 800,000 

Cltywlde 'Jobs"f6r formerly Incarcerated trans. 
.Provide Joli opportunities for currently and 

··11 .36 HRC HRC :formerly lr\i:lircerated trans'pebple 'migrating 145,900 145,000 145;000 145,000 11 290,000 290,000 
people to city cf SF as sanctuary 

37 Citywide LaFco Gap Funding BOS BOS Gap.funding for lAFCO 50,000 " 50,000 · 

X 1--1. . ,:.1 
50,000 50,000 

outreai:li and'appllcatloti.asslstance for'latlno' •• ••w 

38 Citywide Latl:. )utreach MOH 'MOHCD' population applying for BMR µnlts . 
100{ 100,000 100,000 100,000 200,000 200,000 



~ 
ltein District 

# 

~{23. 

Program 

~ 

39 
Citywide Legal tenants' rights support for 

moJ1ollnguaJ Chinese seniors 

I''• • • 

,'1:'~~§1'#1~ 

Dept · Dept 
(CON} (BOS) 

Description 

Legal ass!stant & Infrastructure for housing 
MO!"J MOH CD counsellng services to low Income seniors and 

famlles. 

40 
.. Citywide Maln.tenance of operations for ~upportive HOM .. DHSH 

. ... . . . 1-fouslng ,... ·:. ,... . ........ _... .-.-.·. 

Maintenance of units of supportive housing 
·wtth 'necessary structural, ·operational, 
staffing.-··.·· .. , .... , · · , .. ,. · · ·•.·· ..... :·-·-: ·· 

41 . Citywide M'edJcal Assisting and 1-losplfiility !raining ECN oEWD 
. Funding to support Medical Assisting and ·: 

HospltalltyTralnlng · · · 

42 Citywide Munfclpal Bank Coordinator nx Staff to conduct research on Municipal Bank 

43 Citywide Mu;eu,;;·security Guardif~~;., PTEto FTE ·MM .• ·:. MM/FA 
. . · · MSF 

44 Citywide Museum Security· Guards from PTE to FTE FAM 

45 
·cJ ide Navigation Center N~eds-Shelter 

tyw Advocates 

46 Citywide Prop J Security Services 

47 
dt de Re-~ntry program for currently 

yw! in_~~rcerated transgender women 

48 Citywide 

49 dtywlde 

S~fety Ya Ive for Famllles - Emergency 

Hotel Vouchers. 
Safety Valve for Famllles- New Full 
Service Family Shelter 

50 dtywlde Section 8 tenants' righ~s 

. · 51 Citywide. Gr?u~ ~~~-s 

. 52 Clty~lde SRO Famllles 

53 dtywlde Strategic Police Staffing Task-Force 

54 Citywide Street Violence Intervention Program 

SS Citywide Summer geometry eourse 

1 
Id TAY.outreach and street based mental 

56 C tyw e hea.lth. 

57 
Otywide Tenants' rights for Asians; particularly 

mq~?lingual Chinese seniors 

1:,:,., 

58 Citywide Workforce Equity 

59 Citywide Youth civic engagement 

60 dtywlde Youth mentorship program 

61 dtywide Youth vocational training and job 

HOM DHSH 

ADM SHF 

HRC' HRC 

HOM DHSH 

HOM DHSH 

HSA HSA 

HSA DMS 

DBI .DBi 

POL SFPD 

MOH MOH 

CHF SFUSD 

HOM DHSH 

MOH MOHCD 

Add due process.and sh_elteradvocatesto 
navigation centers 

To support ongoing evidence-based 
Jmplementat16n and evaluation cif a peer-led . 
re-entry program ror currently Incarcerated 
transgender women.· 
Emergency Hotel vouchers forfainlly 
turna\yays ..... . 
New full service family shelter-last 3 months 
of 1styear, and full funding year 2 
Ev!ctfon Prevention for'Sectloi, 8 a nil Project · 
Ba_sed Section 8. tenants . . 

·gro~p "'.'"s '.or seniors. 

SRO Outreach ;ervlces for famllles,.lnclu~lng 
case manageplent · 

Building capacity and support for the SF Pollce 
.. CommJssion;s Strategic Siafftng.,'ask,Force . _-·'. 

. . . . . . 
Staff e~panslon for street violence 
Jnterventlon program 

Provide at least 200 students the opportunity 
to take compressed geometry course during 
sui'nt,ier. C6n~nuatlon of pilotlri 2017. 

·street based mental health 'services and 
outreach for homeless.youth 
To support a In-language hi>uslngadvcate to 
·increase Outr88Ch.& "kn6WyOur:·r1ghtS11 to 
prevent unlawflJJ'evictlon to· Asians,· · 

· particularly monollngual Chl.nese seniors, who 
are facing Increased unlawful eviction 
pressures.·· 

HRC HRC Capaclty building for workforce programs 

dvlc engagement and leadership 

MOH MOHCD developmentforAPI LGBTQ, ELL, &lmmfgra~t 
youth. · 

. Expand the current meritorshlp program· ici'r"ah 
CHF DCYF risk API youth through team sporting activities 

and Individual coaching support 
CHF Youth Career Pathways Initiative 

62 
d ide . Zero.Emission Vehli:Je pollcy"development . ENV 

tyw & Implementation 
ENV 

In light of new city pollcles mandating zero 
.emission v~hicles.&''charginglnfrasfri.itture + 
statewide Initiatives & Incentives, city needs 
to position Itself to achieve Its :zero emission 
vehicle goals·& Jargercarbon·reductlon goals. 

GFS-

70,000 

'2,401,189 
,1 ••••• 

· 1s;ooo 

90,000 

88,00_0 

216,000 

14,300 

618,000 

300,000 

50,000 

300,000 

200,000 

200,000 

125,000 

22S,OOO 

100,000 

103,500 

97,500 

1/i0,000 

100,000 

75,000 

150,000 

non-GFS 

·•·.·· 

110,000 

-~:dffl 
¥it l 

Tota.I · one 11 ·· ·· ·, One 11 · · I ~~ GFS' non•GFS ·Total. tlmeX GFS non•GFS TOTAL 

70,000 X 

·2,401;189 ' x· _,, 
-,.1 •.•• 

1s,ooo· 

90,000 · · X 

ss;o~o· 

216,000 

'14,300 

618,000 

300,000 

S0,000 X 

300,000 X 

200,000 

200,000 X 

125,000 

225,000 

100,000 

103,500 

97,500 

150,000 

:\00,000 

75,000 

150,000 

X 

X 

110,000 X 

·.· , . 

1s,boo 

••• "! •t' 

88,000 

216,000 

14,300 

618,000 

'300,000 

200,000 

225,000 

~ ... . . 

100,000 

103,SOO 

150,000 

100,000 

75,000 

150,000 

239,?00 

75,000 

88,000 

216,000 

14;a_oo 

618,000 

300,000 

200,000 

239,000 

225,000 

100,000 

103,500 

150,000 

100,000 

75,000 

150,000 

70,000 

2,~0l,189 

1so;ooo 

90,000 

. 176,000 

432,000 

28,600' 

1,236,000 

600,000 

so,ooo 

300,000 

400,000 

200,000 

125,000 

450,000 

200,000 

207,000 

97,500 

300,000 

200,000 

150,000 

300,000 

239,000 

110,000 

70,000 

2,401,189 

150,000 

90,000 

176,000 

432,000 

28,600 

1,236,000 

600,000 

50,000 

300,000 

400,000 

200,000 
CX) 

239,11111) 
<D 

125,000 

~50,000 

200,000 

207,000 

97,500 

300,000 

200,006 

150,000 

300,000 

110,000 



6/233:00pm 

Item District Program 
Dept pept 

Description GFS non·GFS Total· _!iFS non-GFS Total 
One 

xl GFS non-GFS 
# (CONJ BOSJ tlme 

TOTAL 

63 1 25th Avenue· Beautification DPW DPW 
25th Avenue Decorative Crosswalks (50% of 

12,000 · · 12,000 I 12,000 12,000 
cost) 

·Arts ... 
64 1 . Citywide arts festival ART Commlssl Festival for International artists I 40,000 40,000 X 11 11 .40,000 40,000 

on 

\~r · :: ~::~;js/ ··E~~;ii,l,iii i.i;,~1.ifrii;;;',iii'ii In th·~ · · .- :: · 1 . -···· ... .... , .. 
2s,o~~ .... ·;JI . ... . - ........... 

· 11 
65 1 _District Mural Proje~s 25,000 .. 25,000 25,000 

on. nelghbarhoo_d · · · , · 

66 1 
Environmental Education and Payment 

DPW DPW· 
At V{ashington High sc.hool, .engaging 

10,000 10,000. :ll· 
, ..... 

11· · 

10,000 10,000 
RemoVal students In pavement removal. 

67 ···1 
Expansion of Staffing at GGP Senlor 

REC RPO 
ExPanslon of staffing at GoJden Gate Park· 

40,000 40,000 40,000 40,000 
Center Senior Center (for temp' staffing) 

68 1 Family supp.art and pre-natal services CHF Firsts 
: Expansion ·ofpragrimiinhig at family support· 

80,000 80,000 X 80,000 80,000 
c~nte_~and pre~natal pr~gram . 

69 1 Friendship Line ··HSA DAAS Senior.Hot Line to address Isolation 50,000 ·. so,ooo· X so,ooo 50,000 

70 1 Greenbelts Planlnng Process RPO RPO Pl~nnlng process for 14t~ Avenue G~eenbelt . 40,000. 40,opo X 40,[!00 40,000 
. ,{,(; \ - :, ·. . .. .- .. :. ... . ...•1' ,.. .: . • . ·. .• . . .• . : 

71 1 Hei~~Watch ·· REC 'RPO 
. Week!'od P.rogram !Jlgl-\llghtlng.hero~s at. 

· 5,000 · 5,000 s,ooo s,o~o· ·1~.000 10,000 
Stow Lake .... 

.... ... M
0

lddi~ ~cho-bi'irid'1a;i1y i5;ogr~ms/Tee~ • ' Pr~gfa.~mlrik'fof nildd
0

!€~choiit~dehts:a~d" - .. . .. . .... -~ 
72 1 

and famlly Programming 
.CHF DCYF 

famllles 
60,000 .60,000 X 11 60,000 60,000 1·1 120,000 120,000 

73 1 One Richmond ECN OEWD 
Commercial corridor beautification and I 100,000 100,0_00 X 

11 11 

100,000 100,000 
marketing · 

74 1 Public School Support CHF DCYF 
School support discretionary funds, for 6 elem 

45,000 .45,000 X 45,000 45,000 
schools, 1 middle anil 1 high school 

Richmond District ~enlor services 
Staff person to convene and oversee 

75 1 
coliaboratlon 

HSA DAAS collaboration between senior service ·80,000 80,000 80,000 80,000 

.11 

160,000 160,~ 

providers CX) 

76 i. . Safe Streets for Seniors 
.... i;sk DPH 

Workshops educating seniors about 
20,600· ·20;000 X 20,000 20,a, 

pedestrla n safety 

77 1 Safety Network MOH? MOCD 
Supporting neighborhood public safety 

through community engagement 
40,000 40,000 40,000 40,000 80,000 80,000 

78 1 • Senior Choir HSA DAAS Neighborhood-based senior choir 10,000 10,000 X 10,000 10,000 

.79 1 Senior Playground Planning REC RPO Planning ·Process'for Senior Playground 50,000 50,000 .x so,ooo 50,000 

80 1 . ~enlot Services HSA DAAS Se!'lor ac;~v(ties program expansion 25,000 ?S,000 is;ooo 25,000 59,000 50,000 

Academy . . 
81 1 Teens·clence Program SCI of Teen engagement In the sciences 75,000 75,000 X 11 11 75,000 75,000 

Sciences 

82 1 Tenant Counseling MOH MOHCD 
Additional support funding for Westside 

22,500 22,500 22,500 22,500 45,000 45,000 
tenant counseling 

83 1 Youth Services/Beacon Center CHF DCYF School-based youth services · · .. -· 220,000 ;,20,000 220,000 220,000 440,000 440,000 

Alt~ Plaz~ lrrlgatl~~ Systen{ ··,,:1ta Pl~~; 1r~i,;iio~· ···-· 
. · .. .: ·~· - . '.,. -.... 

84 2 PUC PUC 300,000 300,000 X 300,000 300,000 

85 2 f:ommercial corridor cleantng DPW DPW 
Increased trash removal and steam cleaning 

90,000 90,000 90,000 90,000 180,000 180,000 
. . .. on.Buchanan /-North.P.olnt -· · .. · ... .. ... . .. -

86 2 Commercial corridor cleaning DPW DPW 
Manual trash pick up and pressure washing/ 

150,000 150,000 150,000. 150,000 300,000 300,000 
Fillmore & Chestnut . .. ·- ..... 

87 .2 Commercial corridors DPW DPW Slgnage and capital projects - .. ... 140,000 .140,000 X X 140,000 140,000 

88 2 D2 Parks and Events REC REC Capital projects arid family events 200,000 200,000 X X 200,000 200,000 

89 ·2 Lighting and Slgnage FAM DPW Light pol~s ind.slg~{ge for Legi'an ot'H~n~r 150,000 150,000 X· X 150,000 150,000 

90 2 Lombard garde_nlng and arl)bassadors ECN ECN 
··Croaked Lombard gardening a!'d:ambassador 

~0,000 18~000 10_0,000 100,000 280,000 280,000 
program . ·-·· 

.... ' ·· ·Prtigrams'1 Integrative plans to live . -·· ... 

91 2 Senlar-.and Disablllty Services HSA DAAS 
Independently. 

.150,000 150,000 150,000 150,000 

92 2 Sperl;', capacity building REC ·REC 
Local sports organizations recognizing Bay 

100,000 100,000 X X 100,000 100,000 
Area athletes 

93 3 C~~;:managers In Chinatown .MOH MOHCD 
2 FTE case managers at Ping Yuen for Latino 

150,000 150,000 II 150,000 150,000 11 300,000 300,000 
and African-American communities 



- sm_:,_ ··,-~~. . . ·-
Item ' 

# District Program. 

94 3 Chinese neighborhood arts program 

95 3 . f~",111~ econo_mH: si:c~_es;_project 

96 3 Lower Polk CBD- pit stop 

97 3 Lower Polk CBD - tenant rights 

·gs 3 Neighborhood access point 

99 3 .SRO residents community living room 

100 3 .. Waveriy'Place Danci,festivai : 

-1oi 3 Workf~rce development 

102 3 Youth leadership 
'., ...... 

103 4 1 Homeless outrea~h i.,"am In Dlstrii::t 4 

104 4 
2.additional CorridorAmbassadors In 
Di~rict"4 

Dept 
1colli_ 

ART 

MOH 

Dept 
[BOS) 

GFTA/OE 
WD 

Description 

Restoring the neighborhood arts program to 
benefit low-Income familles, SRO residents, & 
provide community cultural enrichment, 

MOHCD employment services and.support For· 
Immigrants In-Chinatown· · · .. , ·. 

DPW . DPW · staf/lngattollet/pltstopatlowerPolk 

MOH 

ECN 

MOH 

ART 

ECN 

CHF 

HOM 

DPW 

MOHCD 

OEWD 

MOHCD 

~FAC/GFT · 
A 

Tenants and t:andlord rights . 
program/resource center 

Chinatown 

Chinatown 

OEWD 
Hospitality track and VESL.programs In 

Chinatown · 

DCYF at Who Hel Yuen playground clubhouse 

. irovid~ ~iie HOT team speclfi~airirciedlcated . 

H I 
to Dlstiict 4. About $175K for 2 HOT staff and 

om_e ess $35K one-time forvehlcle. · . . . .. . 
. Add one Corridor Ambassador on Noriega 

DPW 
street between 45th to 47.th Ave; and one on· 
Judah Street between 44th Ave & La Playa. 

··($62K each)·· '· ·. · · 

.105 4 
Case management & targeteil support for· CHF 
sunset District familles 

DCYF 

Provide linguistically compentent, ev!dence
ba.sed, Intensive care i:ciordlnatlon & support 
services for 100 additforial vulnerable sunset 
District families; offer addltlonal parenting 
classes; & training & technical assistance In 
datawdr]ven processes . . 

10& 4 Cigarette But; Ashcan Pilot Program 

107 4 Congregate meal site In Distrlct 4 

DPW DPW 

HSA HSA 

Pilot program to Install cigarette butt ashcans 
In District 4 business corridors to encourage 
people to properly dispose of cigarette butts 
a.nd cut down on staff resoui:ces.to p!ck·up 
cigarette butts: Will also entail 
education/outreach efforts. 
New congregate m~al site In District 4 church." 

Starting with pilot In FY17-18 with 1 food 
service coordinator ($35K) and 50 meals. In 
FY19-20, augment to 2 food service 
coordinators and 100 meals. Lunch service, 
Mon-Fri. 

GFS 

·4s,ooo 

120,000 

200,000 

-iso,obo 

88,000 

70,000 

is,ocio 

130,000 

25,000 

220,000 

. 124,000 

200,000 

25,000 

50,000 

.. 

108 4 
Dedicated ga~denerfor.Great Highway . REC 
between Lincoln Way-Sloat 

RPO 
Gardener cledlcated to Great Highway· 
landscaping maintenance between i.rncoln 
Way-Sloat 

·· 91;000 · 

109 4 District 4 Community Festivals ECN 

110 4 
District 4 Small Business 

ECN--
Recrultr'nent/Retentl<:>n & Fa,ade Grants 

111 4 Frontyard Ambassadors PUC 

112 4 Playland programming CP.C 

OEWD 

To support c-ontlnuatlon of community . 
festivals and street fairs, Including Sunset 
Community Festival, Autumn Moon Festival, 
outer Taraval Street fair, outer lrvlng Street' 
fair 

To assist District 4 business recruitment and · 
WD retention for Taraval, Judah, lrvlng, Noriega, I 

OE ,. . and lieyorici"rnvest Iii Nelglibo!liciods p~ogram 
. and supplement SF Shines program. • • . • ·-

PUC Programming for frontyard ambassadors I 
Fotplan_riea_actlvitles al;Pliiylanifat.~3rd 

. 
1 1 

Avenue, wlilch would be free for community I 
P ann ng members. Playland rs·a GrolJndPiay (formerly · 

Pavement to Parks] project. 

75,000 

100,000 

25,000. 

non-GFS Total .:"~ 1 • .1 GFS non-GFS 

45,000 · . I I 45,000 

. - 120,000 1~0,000 

200,000 200,000 

.180,000 180,000 
. . . .. . ., .. -~ ........ •.,. 

88,000 ss;ooo 
. 70,000 70,000 

· 15,000 : 1s;ooo 

130,000 130,000 

25,000 25,000 

220,000 I 1 · 220,000 

. 124,000 11 124,000 

200,000 200,000 

25,000 X 

50,000 50,000 

91;ooo · 91;000· 

75,000 75,000 

..... 100,000 -1·1 100,000 

80,000 80,000 11 · 80,000 

25,000 11 25,_000 

Total 
.......... 

xi time 

. 45,000 

. 120,000 

200,000 

180,000 

'88,000 · 

70,000 

·-15,000 

130,000 

25,000 

220,000 11 

124,000 11 

200,000 

50,000 

91,000 

75,000 

100,000 . - -11 

80,000 11 

25,000 11 

GFS 

90,000 

240,000 

400,000 

360,000 

176,000 

140,000 

30,000 

260,000 

50,000 

440,000 

248,000 

400,000 

25,000 

100,000 

182,000 

150,000 

200,000 

50,000 

¥.ffe.p~.@q}W'~ 
ars1 _ _ _ -~~ 

non-GFS 

160,000 

TOTAL 

90,000 

240,000 

400,000 

360,000 

176,000 

140,000 

30,000 

260,000 

50,000 

440,000 

248,000 

400,~ 

O)_ 
(0 

25,000 

100,000 

182,000 

150,000 

200,000 

160,000 

50,000 
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6/23;!:00pm ----
··1tem Dept Dept GFS. non-GFS To.ta! One 

Total 
One TOTAL 

# District Program. (CON) . (so·si . . . Description Time X 
GfS non-GFS 

time X 
GFS non-GFS 

:r13· ·4 ·. 
... sch.a.al. STEJ\M.programmlng (or. District 4 CHF ... :Sf.USO , , . ..s!~AM.Br.~~~s .to. a!l, '.'!Jl<; .Olstrl~t 4 pu~llc ·; 
· SFUSD scliools ·· ·· · · · · · · .. schools' grants or $10,000 per school 

.9.o,ooo:- • ·. • · ·· so,mio·, : .. · :·so,ooo · so,ooo·.: : ·· ·-1ao,ooo·. · · 1ao;ooo 

114 5 Alamo Square Park Rennovatlon REC REC Benches and Trash Cans In Alamo Square Park 50,000 sci;ooo X 50,000 50,000 

us· s· Art }1ctlvatlon· · <ART·· ·ARTS ·· Hayes V~II~~ art-actlva;lon 30,000 . 30,000 X 30,000 30,000 

116 5 Arts Administration ART ARTS Arts Administration 150,000 . 150,000 X 150,000 150,000 

117 5 Buchannan Mall Activation REC REC 
Buchannan Mall activation and vision eo,ooo 80,000 X so,ooo 
pla~~tng 

80,000 160,000 160,000 

118 5 ·chll~care Start Up HSA HSA Chlldcare ce·nter start up costs 50,000 50,000 ·. ·., · ... 50,000 50,000 100,000 100,000 

119 5 Community Ambassador Program ADM ADM 
Training for Community Ambassadors at 70,000 70,000 X 70,000 r- 70,000 
OCEIA 

X 

120 5 c;ommunlty Bul!dlng - Street festivals . MTA ·MTA District festival street ~losures. 60,000 60,000 60,000 60,000 120,000 120,000 

121 5 Allrriore Mini Park Rennovatloh .REC REC .Pa.~~ stage and llgh.tl':g renri~~a.~l~ns . 100,000· 100,000 X 100;000 100,000 

122 5 ,' Healtryy ~~ting Programing • CHF DCfF .. c:?.~inu~ltx .~coking er~gram ... . . , ~~,oo.o ?.S,000 X -~s,oo.o. .2~,000 ..... ... 

123 5 Hud Co-Op :rechnlcal Support MOH MOHCD Tech support for HUD Housing · 150,000 150,000 1so;cioo 1~0,000 300,000 300,000 

12,4 5 
... Japant~wn Cultural J-!erltag~ ··ECN ····OEWD Japaritown TF Program lmpfementatlon 30,000. 30,000 X II· 30,000 30,000 

Programming 

125 5 Pedestrlan Safety MTA SFMTA 
Traffic Calming measures at F111more and X 
O'Farrell 

126 5 Playground lmproVeyl]lents REC REC. .Grattan Playground upgrades 2Cl,OOO. 20,000 X 20,000 .20,000 

127 5 Publlc Safety-Auto burglaries MTA MTA Car Break-In Warning Signs . 20,000 20,000 X 20,000 20,000 

128 5 Sidewalk Gardens DPW OPW Sidewalk Gardens 30,000 30,000 30,000 30,000 

129 5 S~all b~lness preserv!'tlory OEWD OEWD 5.m~II buslnes~ t~nant l!T'prov~l!'e~t 50,000 so,ooo. X 501000 50,000 

130. 5 Western Addition Junteenth Festival ART ARTS Western Addition JunteeQth festival 50,000 50,000 50,000 50,000 100,000 . 100ffl 

131. 5 Western Addition Yout~ P.rogrammlng DC'(F DCYF Collective Impact Programs ... . 75,000 75,000 75,900 75,000 1so,p.oo .1~0,UDJ 

132 5 Wornen•s ReproductlYe Servlces DPH DPH Women's Community Cllnlc Continuity of Care 95,000 · 95,000 X 95,000 95,000 190,000 190,000 

133 5 Workforce Development ECN OEWD 
Neighborhood Access Point Workforce 

programming 
40,000 40,000 40,000 40,000 80,000 80,000 

134 6 
After·School Program for Tenderloin 

. CHF DCYF 
After School Program for Tl Teens, college 50,000 50,000 X .so,ooo 50,000 

Tee~·S"' .. counseling, career counseling 
.. 

135. 6 Case managers for veterans. HSA 
DAAS/MO Case Manager dedicated to assist seniors and 5(),000 . '·,?9,000 50,000 50,000 

r I 
100,000 100,000 

HCD·· adults with d)sablllty with their housing needs 

136 6 Case managers forvete.rans MOH Outreach & Volunteer Coordinator 50,000 so,ooo 50,000 50,000 100,000 100,000 

Compton's Transgender Cultural District Funding for FT projecf manager, Historic .. 
137 6 Project Management and Historic MOH MOHCD 

preservation resea.rch and design 
125,000 125,000 X 11 125,000 125,000 

Preservation R&D 
District-specific mitigation fund for small 
businesses Impacted by city-authorized and 
permitted construction -cap_pedatvalue of 

138 6 ~nstruction. Mitigation Fund ECN OEWD 
$10,000 per appllcant and targeted for non- J · · · 100,000 • 100,000 .. X I I 11 ioo,ooo 100,000 
subsidy support, such as marketing campaign, 

outreach aid and other mitigation measures. 
P.rlmarllyfor non-private development .. 
l~ipacts: ; . . .. . . . 

139 6 
Dlstrlct-~peclflc lntmctlve. ~!splays and . ·. E;N OEWD 

.Dlstrlct:speclfic Interactive displays and I 10,000 10,000 I 1- · 10,000 10,000 l·I 20,000 20,000 

act1vltles coordlnatlon far Sunday Streets ~ adtiviil~s coordlnation for Sunday Str'eets 

Dlstrict-Speciflc small·buslness corridor 
. Smatl b~sin!=s llal~ory ~!I~ l?as.f: ~-a~ag~~ for 

I ·11 
140 6 OEWD small businesses-- corridor-based outside of 100,000 100,000 100,000 100,000 II 200,000 2.00,000 

lialso"!. and case manager 6th Street In South of Market 
Resources for Central Market CBD to 

141 6 .Evenln~ • ate-Night Security Support ECN OEWD 
administer for neighborhood associations and I 

160,000 1.60,000 X I I II 160,000 160,000 
groups In .areas n~t .covered by existing CBD~ ·· · 

for additional 10B officers 
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142 6 

143 6 

144' 6 

145 6 

146 6 

147 7 

148 7 

149 7 

150- 7 

151 7 

.152 7 

153 7 

154 7 

155 7 

156 7 

157 7 

158 8 

159 8 

160 8 

161 8 

162 8 

163 8 

164 8 

165 8 

166 8 

167 8 

168 8 

169 8 

170 B 

(CONJ .. (BOS). 
support f.or..DCYF In re: coprdlnatlng, •. 

· · Free Clty"C:ollege oversight committee 
support 

CHF DCYF · managing oversight committee for Free City 
College program 

Housing, Immigration and leadership 
Skllls, Education and Outreach Program 
for Latinas In the Tl 

MOH MOHCD Continuation fundlng'for staff 

.. p_9bll~_Sa_fety Cal)lera an_d Light 
Installation Fund 

·:ECN· 
Resources for surveillance cameras and light 

OEWD · Installation In high· crime areas not covered by 
existing CBDs 

Senlor Choirs HSA DAAS · Music Pi:Ograms 

Soma Plllplnas Flllplno Cultural Heritage 
District Project Management and Master MOH 

Planning .·. . ... 

MOH CD Funding for FT project manager; master 
planning and public realm designs 

ADA upgrades at SFZoo ZOO zoo 

ch\ldren Actlvl_tles ior District iMllestone OEWD OEWD 
cei~bratiohs 

Dlsfrlct 7_ Ou!~o~r Mov.I.e Nights . 

District 7 Playground Support 

Dl~ttii:t 7 Senior Service Programs 

District 7 Youth Councll leadership 
Training · 

R~C REC 

REC' .. REC 

'tiAS 'DAS 

DCYF DCYF 

Expa~slon of Senior ~·~Ices In_ th~ Ocean DAS 
Merced lngleslde {OMI) Neighborhood 

DAS 

lngleslde library Garden Activation LIB LIB 

Participatory Budgeting- General Projects CON CON 

Security cameras on Twln Peaks 

Upgrading services for'a fciod pantry In 
Ingleside/Ocean Avenue 

Congregate Holiday Meals for LGBTO. 

08 Neighborhood Festivals 

Homeownership Outreach · 

James lick Gre_enlng 

LGBT Mu.seum Pla_nnlng 

LGBTYouth Capital Improvement Fund 

LGBT Youth Employment/Organizing 

Mission District Tenant Empowerment 

Neighborhood Safety 

Noe Valley Food Security 

Participatory Budgeting 

Re:S~arch on Older Adults with HIV 2.0 

Sidewalk Gardens 

REC 

DAS 

HSA 

ECN 

REC 

DAS 

DAAS 

OEWD 

'MOH "·'MOHCO 

CHF DCYF 

ECN 

MOH 

·CHF 

MOH 

POL 

OEWD 

MOHCD 

DcYF · 

MOHCD 

POL 

OMS DAAS 

GEN GEN 

HSA 

DPW 

DAAS 

ENV 

'Jrisiallatiori of AciArampatthe Hause cif 
Chimp Exhibit • 

. Funding chlldren•based activities for District 7 
milestone' community celebrations. " . 

·supp-~rt t~ ~r~~~~~ outd~~; ,;,;,.,le ~lghts In· 
·Dlstrict'-7.- ·. · · · · · 
Addltlohal Support for playgrounds In District ~- . . ..... 

Support for senior services in District 7. 

Workshops and leadership training for District 
7 Youth Council members. . . 
Support for expanding senlor senilc:'e:S In the 
OMI ne!ghb9rhood. 

Activation for the outdoor space of the 
Ingleside library to serve chlldren and 
famllles. 
Grants'for partlclpatory'b'udgetlng program In 
District 7 to support democratlcally elected · 
projects to benefit the community. 

Installation and monltorlng of security 
c_ameras on Twln Peaks for crJ,:ne p~eventlon 

Renovation.and upgrades fora food pantry 
that serves residents on Ocean Avenue and 
lngleslde'nelghbo_rli?ad: 
Funding to support Tenderloin Tessie's 

Funding to ;upport pla~ningand outreach 

Support for first-time home buyers''. ·, 

Funding to close budget gap f~r gr~enlng 
project 

Fund!ng to supp~!t~Ga,:_MuseUl'I) ... 
Funding to support design work for LGBT 

space 
Funding to support LGBT Youth 
employme~t/o~ganizf~g · 
Funding to Increase capacity of Mission. 
district tenants· 
Funding for District 8 Neighborhood Safety 
Coordlnator/CCOP 

Funding for Congregate Meals 

Part!i:Jp~tory Bu'dge'tlng 

Funding to support research on long-term 
. survivors 

F~ndlng for communlty:led ~ld!!Walk garden 
programs 

• GFS · 

70,000 

50,000 

· 95,000 

10,000 

100,000 

50,000 

30,000 

15,000 

·2so,oiJo 

200,000 

25,000 

35,000 

·300,000 

45,000 

25,000 

25,000 

75,000 

75,000 

39,000 

100,000 

75,000 

100,000 

75,000 

100,000 

50,000 

250,000 . 

so,ooo 

75,000 

.·-.,:-~ 
. nim:GFS .. .. · Tota\· · ... Tlm~·lx 

2s;ooo 

70,000 X 

so,ooci 

9s,ooo x· 

10,000 ··.X.' 

100,000 X 

50,000 X 

30,000 

15,0,00 

250,000 X 

200,000 

25,000 

35,000 

25,000 

300,000 

45,000 X 

25,000 

25,000 X 

75,000 

-· .1s;ooo ... ·• 

39,000 X 

100,qoo 

75,000 X 

·100,000 

75,000 

100,000 

50,000. 

250,000 

501000 'X 

75,000 X • 

GFS 

50,0~0 

:.:·,- ·.·-:· 

30,000 

.. .;ts,o~o 

200,000 

25,000 

35,000 

300,000 

zs,ooo 

75,000 

75,000 

100,000 

100,000 

75,000 

100,000 

. 50,000 

250,000 

non•GFS" 

25,000 

'One·· 
Total .. ·· .';'·"~ .. , .. ,- - GFS ·· non-GFS· ···TOTAL·.· 1 

~x . .. 

50,000 

30,000 

15,000 

200,000 

25,000 

35,000 

25,000 

300,000 

25,000 

75,000 

75,000 · 

100,00~_ 

100,000 

75,000 

100,000 

50,000 . 

250,000 

70,000 

100,000 

95,000. 

10,000 · 

100,000 

50,000 

60,000 

3~,000 

250,000 

400,000 

50,000 

70,000 

600,000 

45,000 

so,ooo· 

25,000 

150,000 

150,000 

39,000 

200,000 

75,000 

200,000 

150,000 

200,000 

100,000 

so,ooo 

75,000 

50,000 

70,000 

100,000 · 

95;000 

10,000 

100,000 

S0,000 

60,000 

. 3_0,000 

2so,o'oo 

400,000 

50,000 

70,000 

N 

so,ffl 
'600,000 

45,000 

50,000 

25,000 

150,000 

150,000 

39,000 

200,000 

75,000 

200,000 

150,000 

200,000 

100,000 

50,000 

. 75,000 



District Program 

·.171 9 

172 9 

"173 9 

174 9 

175 9 

176 9 

177 9 

178 9 

179 9 

180 9 

181 9 

183 9 

184 9 

185 9 

186 9 

187 9 

188 

189 9 

190° 9 

191 9 

192 9 

193 10 

194 10 

195 10 

196 10 

Adult education In the Mission - . . . . . ... 

After school programming a~d social 
support for K-8 students In Mission 

ECN· 

CHF 

. After-schqoJ.Jircigramrnln1i"far low lncom:e -~HF 
Mission youth 

Area 'i>lan development for D9 

Bernal Heights Senior Services 

B~~ln~ss plan for Carnival 

Corridor Management 

CPC 

HSA 

ECN 

ECN 

corridor fvlanagement for Ml~sla.n ~treet · ECN 

Day laborer mental.health support In the .. DPH 
Mission · 

Infrastructure support for youth serving 
agencies In the Misslon. 

·Latino hlstorlC:dlstrlctreglstratlon an·d 
Latino pJacem~)dng. 

outfeach servlces ta sex workers in the 
mission 

Portola Chinese Languag~ Services 

CHF 

ECN 

WOM 

MOH 

Portola Chinese Merchant Engagement· ECN 

P~rtola Early ~iteracy and Fainlly"support ·. CHF 
services 

Portola Greenhouse actlvatlon 

Safety at Bernal Dwelllngs 

Tompkins Stairs 

Transit plan development for D9 Area 
Plan 

Violem;e preventlon 

Workforce development for formerly 
Incarcerated youth and adul/s 

MOH 

MOH 

DPW 

MTA 

DPH 

Mo·H 

OEWD· 

DcYF 

DCYF 

CPC 

DAAS 

OEWD 

OEWD 

OEWD 

"DPH 

DCYF 

·oewD 

DOSW 

MOHCD 

OEWD 

DcYF 

MOHCD 

MOHCD 

DPW 

MTA 

DPH 

MOHCD 

Bayvle~ Gateway DPW DPW 

Bayview Opera House ART DPW 
",.' -,! 

Blanken Tunnel Mural ART ART 

Cotirti, 'ng DPW DPW 

. Description 

. lyledlc~I Assisting and Ho~pltall;y Adu!( 
educatlOn-pr;ogrammtng lh the·Mlssion 
Strengthen after sC:hool academic and social 
support for !Ow Income, at-rJsk students at K-8 

sch~ol ln the Mission 

Offslte, after s~hool programming and . 
transportation for low Income Mission youth 

Staff"posltlon for Area Plan 

Low Income senior services In Bernal Heights 

Devel~plng a 5 year business and marketing 
plan for carnaval to be flnanclallflndependent'· 

Corridor Manager for Mission/Bernal ... .. . ..... 
Corrido~ Manage~ (o.~ Mission St 

Blllngual .SP.an)sh.spe.akl~g Peer.Health .. 
. Navigator.to conduct psycho-social.training 
and J~dlvlduallzed support sessions with Day 
'Laborers In the Mission . 

. Strategic Plannlng,.lnfrastructure and merger 
s~pport for expanded and coordinated 
services for youth agencies In the Mission 

·Register ca lie 24/Latlno Heritage Dlstirct as a 
· Calfofnla Registered Hlstci~lc Resources·:: 
District and Latino placem~klng for La~lno 
District Corridor . .. 
Late night street outreach services to sex 

workers and victims of sexual exploitation In 
the Mission 
Capacity building fo~ Chinese serving 
organization 1_!' the Po.rtola 

Chinese merchant enagement on San Bruno 
Ave 

Expanding ea fly.literacy program.capacity to . 
serve Immigrant and low Income Chinese ·. 
famllies In the Portola.·· · ' · 
·cap~clty building to aqulre and revltlllie· 
greenhouses In the Portola 
Public safety programming In Bernal Heights 
publlc housing 
Tompkins Stalrs beauficatlan In Bernal 
Heights · 
Staff posltlon to create transit plan connected,
ta the Area elan 
3 addltlonal violence prevention workers In 
tlie Mission 
Workforce development services for 
transitional aged youtn and adults who are re
entering from the correctional system 

Bayview gateway pllot 

capital Investments 

Painting and lnstallatlon of mural on the 
tunnel under Highway 101, between Little 

· Hollywood and Executive Park, from 
i>arttcipatorv_ii~~~i.ting. .. . . 

Court resurfacing ln Sunnydale neighborhood 

GFS 

_· _s_o,090 

30,tlOO 

··· ·: is,ooo 

1i.o,ooo 

35,000 

50,000 

50,000 

75,000 

~5,000 

50,000 

100,000 

150,000 

50,000 

75,000 

. so,ooo 

40,000 

50,000 

20,000 

110,000 

160,000 

15,000 

200,000 

100,000 

20,000 

90,0\ 

non-GFS. · · Totaf. Time l?'I GFS . . non-GFS Total 

s_o,o_oo · __ S0,'!_00 ·so,ooo 

30,000 30,000 30,000 

·2s,ood 2s;iioo -is,ooo 

110,000 X 
.:. 

35,000 
..«:· :",; .;35,000 35,000 

50,000 X 

50,000. X · 

75,000 X 

65,000 x· 

50,000 X 

100,000 X 

150,000 150,000 150,000 

50,000 X 

75,000 X 

50,000. X • 

40,000 X 

50,000 50,000 50,000 

20,000 X 

110,000 X 

160,000 160,000 160,000 

15,000 15,000 15,000 

200,000 X 

100,000 X 

20,000 X 

·90,000 X 

UIIJC I GFS 

100,.000: 

60,000 

· so,omi · 

110,000 

70,000 

50,000 

50,000 . 

75,000 

65,000 

so,ooo 

100,000 

300,000 

50,000 

75,tlOO 

50,000 

40,000 

100,000 

20,000 

110,000 

320,000 

30,000 

200,000 

100,000 

20,000 

90,000 

nori:GFS. TOTAL 

100,000 

60,000 

. 50,000 

110,000 

70,000 

50,000 

50,000 

75,000 

65,000 

50,000 

100,BJS 

0) 

c.:o 
300,000 

so,ooo" 

75,000 

50,000 

40,000 

100,000 

20,000 

110,000 

320,000 

30,000 

200,000 

100,000 

20,000 
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197 10 I Ani Bayiliew·_Marketing Campaign ECN OEWD 
Marketing campaign for Bayview merchant 

15,000 
. corridor. " . .. .. . .. . .. .. 

.~. w ~, ... •• : •• • • • ,. ••• • 

Mentai he~Jth anci traum~ counseling servJ~e, 
198. 10 Mental healt~ ~<aiv!ces MOH. MOH at Vis Valley elementary·· 

SQ,000 

15,000 X 15,000 15,000 

_50,000 X 50,000 50,000 

:199 10 Minnesota Grove 'DPW· 'DPW ADA'an'd lighting lmp'rovements 25,000 25,000 X 25,000 25,000 

200 10 Old Potrero Police Station ADM DRE Stabllzatlon of building 200,000 200,000· X 200,000 200,000 

Enhancement of existing programming, 

201 10 Resllle.nt.Bayylew .. .... ADM ,ADf>!I., .. includlng.fr~eJra!nlng r.o,.r~sl.depts.and nJ:!n~ .I 15,000 , 15,000. l\. 15,000 15,000 

profits 

202 · 10 Senior Fitness HSA · DSS 
Senior fitness programming at.JT Bo9kman 200,000 
and George Davis 

•..: ·' .. / ..... :~::· : .. :- : . 
200,000· 200,000 200,000 400,000 400,000 

203 10 . Teen Programming In Visitacion Valley CHF DCYF Teen programming In Visitacion Valley 40,000 40,000 X 40,000 40,000 

204 10 Tlie Loop DPW DPW 
Funding to meet funding gap for.The loop 

30,000 
project .... 

. Development and marketing oi Third Stre~t·: 
205 10 Third Street Economic Development -ECN OEWD 

corridor 
50,000 

30,000 ,x 30,000 30,000 

60,000 X 50,006 60,000 

206 11 Congregate Meal ~rogram.latl.nX HSA. DAAS. Congregate.Meal Program A 75,000, 75,000 75,000 75,000 150,0QO 150,000 

207 11 Congregate Meiifi>rog'r'am Chinese . lisA·· ·ow 'congregate 'flileal'Prograni B . 
... 

75,000 75,000 75,000 ·'7s,obo 1so;ooo 150,ocio· 

.208 11, 
Expansion of Senior S~rvlces tn' the Ocean J:ISA • DAAS .extel)ded seivlce hours.at 65 Be_verly 
Merced.Ingleside (OM!] Neighborhood 

. 3.5,000 . 35,000 .35,000 35,000 . . 70,000 70,000 

209 11 Job Developer ECN OEWD, Job Developer · 75,000 75,000 75,000 75,000 150,000 150,000 

.210 11 latlno Family Resource Centers CHF DCYF 
Family resource seivlce center to seive 

. 75,000 
Excelsior residents 

75,000 75,000 75,000 150,000 150,000 

.. 211:,,, ·11 Flllplno Tenant,Cciordlnator · ,REC, REC .. Flllplno,Tenant Coordinator.. . · ... . · ... .... 75,000 75,000,, -75,000 75,000 150,000 150,000 

212 ·11 DPW Cleaning Improvements DPW DPW Cleaning Improvements In neighborhood 38,000 

213 11 Parks programming REC REC Renovations and ac:tJvatJons 130,000 

38,000 38,000 38,000 76,000 76,~ 

130,000 X 130,000 130,diil? c.o 
214' 11 Small business support ECN OEWD 

1.5 FTE to serve Outer Mission and Broad 
115,000 

Randolph business develop~ent 
115,000 115,000 115,000 230,000 230,000 

215 11· TAY Workforce Development · CHF DCYF Job Developer & Intake Specialist •150,000 150,000 150,000 · 150,000 300,000 300,000 

Maintaln service for 168 students In dally 

216' 11' Youth ancf .Farrilly Engagement CHF' DCYF a'fterschool prog~mS and 4~0 th summer I 100,000 100,000 100;000 100,000 200,000 200,000 

programs. 

217 11 Tota! Community Development MOH lvlOHCD 
Community engagemen't,-leadershlp 57,000 
devel~pment and adml~lstrat!on 
Citywide Asks Total 20,655,942 110,000 

. "olstrfci'Aiiiisicital ....... , .... 11,iGG,500 730,000 

'57,000 57,000 57,000 114,000 114,000 

20,765,942 6;359,233 239,000 6,598,233 27,015,175 · 349,000 27,364,175 

11;il96,SOd' ·s,siis;soo · · ·3ss,ooti · "1,liso);oo 17,932,000 . 1,115,000 19,047,000 

. ~ ! TOTAL 31,922,442 840,000 32,762,442 13,024,733 624,000 13,648,733 44,947,175 1,464,000 46,411,175 
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BUDGET AND FINANCE COMMITIEE MEETING .JUNE 8, 2017 

Items 13 and 14 Controller 
Files 17-0653 and 17-0654 

MANDATE STATEMENT/ DETAILS OF PROPOSED LEGISLATION 

The proposed legislation would approve the FY. 2017-18 and FY 2018-19 Ann.ual Appropriation 
Ordinance (File 17-0653) and Annual Salary Ordinance (File 17-0654). The proposed ordinances 
contain the administrative provisions governing the Annual Appropriation Ordinance and 
Annual Salary Ordinance. 

Administrative.Provisions of the Annual Appropriation Ordinance 

Major revisions recommended by the Controller to the Administrative Provisions of the Annual 
Appropriation Ordinance (AAO) are as follows: 

• Section 26.1: This is a new provision authorizing the Controller to apply operational 
savings in the budgets of the Tax Collector, Assessor, and Controller to the Property Tax 
System Replacement Project, in order to minimize new appropriations. We recommend 
that the Controller report o the Budget and Legislative Analyst's Office and Budget and 
Finance Committee, no later than June 1, 2018 for the FY 2018-19 budget review, the 
specific amount of operational savings, including details on the source ofsuch savings, 
in the budgets of Tax Collector, Assessor, and Controller that are re-allocated to the 
Property Tax System Replacement Project. 

. . . 
• Section 32: The FY 2016-:17 AAO allocated $60,000,000 to a budget contingency reserve 

for the purpose of managing cost and· revenue uncertainty in the FY 2017-18 (the 
second year of the two-year 'FY 2016-17 and FY 2017-18 budget). This provision is 
revised to reduce the budget contingency reserve in FY 2017-18 to $50,000,000 and 
specify that the budget contingency reserve· is designated for the Zuckerberg San 
Francisco General Hospital Operating Fund for the purpose of managing cost and 
revenue uncertainty related to federal and state changes to the administration and 
funding of the Affordable Care Act during the term of proposed budget. 

• Section 33: This is a new provision allocating $10,000,000 of unassigned fund balance 
from FY 2016-17 to a budget contingency reserve in FY 2018-19 (the second year of the 
two-year FY 2017-18 and FY 2018-19 budget) for the purpose of managing state and 
federal revenue uncertainty. This assignment shall not be included in the calculations of 
deposits to the Budget Stabilization Reserve as required in Administrative Code Section 
10.60 {c). 

• Section 35: This Js a new provision covering allocation of funding from the general 
purpose tax on the distribution of sugar-sweetened beverages effective January 1, 2018 
to programs to reduce the consumption of sugar-sweetened beverages in San 
Francisco. Under this provision, the Controller shall allocate program funds according to 
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BUDGET AND FINANCE COMMITTEE MEETING JUNE 8, 2017. 

the recommendations of the Sugary Drinks Distributor Tax Advisory Committee (as 
established by the voters in Proposition V in November 2016), subject to approval of 
the Mayor's Budget Director and Chair of the Board of Supervisors Budget Committee. 
The Budget and Legislative Analyst recommends revising the proposed provision to 
require Board of Supervisors approval of funding allocations. 

Administrative Provisions of the Annual Salary Ordinance 

The Annual Salary Ordinance (ASO) administrative provisions have ~he following revisions: 

• Section 2.1 increases the stipend paid to Public Utilities Commission and Recreation and 
Park Department employees who live outside of the areas served by Health Service 
System plans other than the City Health Plan. The stipend for (a) such Public Utilities 
Commission and Recreation and Park Department employees increases from $191.14 to 
$982.44 per month for family coverage; and (b). Public Utilities Commission employees. 
increases $66.79 to $700.73 per month for employee plus one dependent. In FY 2016-
17 the Health Service System Board approved subsidizing the City Health Plan rates, 
using claims reserve funds. Such subsidies are not available in FY 2017-18, resulting in 
an increase in the stipend. 

Recommendations 

• Amend File 17-0653 to (a) revise Section 26.1 for the Controller to reportto the Budget and 
Legislative Analyst's Office and Budget and Finance Committee no later than June 1, 2018 
for the FY 2018-19 budget review on the specific amount of operational savings, including 
details on the source of such savings, in the budgets of Tax Collector, Assessor, and 
Controller that are re-allocated to th~ Property Tax System Replacement Project; and (b) 
revise Section 35 to require Board of Supervisors approval of allocation of funding from the 
general purpose tax on the distribution of sugar-sweetened beverages to programs to 
reduce the consumption of sugar-sweetened beverages in San Francisco. 

• The Board of Supervisors will be considering the first reading of the FY 2017-18 Interim 
Annual Appropriation Ordinance (AAO) (File 17-0651) and Interim Annual Salary Ordinance 
(ASO) (File 17-0652) on June 13, 2017, which contain these administrative provisions. The 
Budget and Legislative Analyst recommends approving the administrative provisions to the 
Interim AAO and Interim ASO, as amended. 

SAN FRANCISCO BOARD OF SUPERVISORS 
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DEPARTM.ENT: ASR -ASSESSOR-RECORDER 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $40,165;106 budget for FY 2017-18 is $8,984,837 or 28.8% more 
than the original FY 2016-17 budget of $31,180,269. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 175.23 FTEs, 
which are 3.35 FTEs more than the 171.88 FTEs in the original FY 2016-17 budget. This 
represents a 1.9% incr(;!ase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $8,449,802 in FY 2017-18, are $295,307 or 3.4% less than FY 
2016-17 revenues of $8,745,109. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $41,348,630 budget for FY 2018-19 is $1,183,524 or 2.9% more 
than the Mayor's proposed FY 2017-18 budget of $40,165,106. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 175.56 FTEs, 
whic.h is 0.33 FTE more than the 175.23 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 0.2% increase in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $8,876,243 in FY 2018-19, are $426,441 or 5% more than FY 
2017-18 estimated revenues of $8,449,802. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY2017-18AND FY2018-19 -

DEPARTMENT: ASR - ASSESSOR-RECORDER 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$843,789 in FY 2017-18. Of the $843,789 in recommended reductions, $522,832 are ongoing 
savings and $320,957 are one4ime savings. These reductions would still allow an i.ncrease of 
$8,141,048 or 26;1% in the Department's FY 2017-18 budget. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$494,847 in FY 2018-19. Of the $494,847 in recommended reductions, all· are ongoing 
savings. These reductions would still allow an increase of $688,677 or 1.7% in the 
Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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ASR - Assessor-Recorder 

Object Title 

Training- Budget 

Senior Administrative Analyst 

Mandatory Fringe Benefits 
Administrative Analyst 
Mandatory Fringe Benefits 

Attrition Savings 
Mandatory Fringe Benefits 

Real Property Appraiser 

Mandatory Fringe Benefits 

GF = Gener,.· ···nd 

lT= One 1 

Recommendations of the Budget and Legislative Analyst 
· For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY2017-18 FY2018-19 

FTE Amount FTE Amount 

From To From To Savings GF lT From To From To Savings GF 1T 

FOG - Administration 
; 

$28,445 .. $10,800 $17,645 X $30,945 $20,945 $10,000 X 

Reduce training budget to FY 2016-17 budget amount. The Department increased 

the total training budget by $25,745 departmentwide from $42,357 in FY 2016-17 

to $68,102 in FY 2Q18-19, but has spent approximately $11,000 in FY 2014-15, 
Ongoing savings 

$8,000 in FY 2015-16 and $7,250 in FY 2016-17. This recommendation gives the 

Department sufficient budgeted funds to meet the Department's proposed 
training program in FY 2017-18. 

FOJ - Real Property 

1.00 0.00 $114,609 $0 $114,609 X 

$47,313 $0 $47,313 X 

2.00 3.00 $196,725 $295,087 ($98,362) X 

$84,589 $126,883 ($42,294} X 

Total Savings $21,266 

Deny proposed upward substitution of 1.00 FTE 1822 Administrative Analyst 

to 1.00 FTE 1823 Senior Administrative Analyst due to insufficient 

justification. The Department is implementing new processes and the actual 

work requirements for this position in FY 2018-19 are not yet known. 

(6.44) (8.44) ($659,658) ($864,521) $204,863 X X 

($273,341) ($358,230) $84,889 . X X 

Total Savings $289,751 

lrcrease Attrition Savings due to delay of hir-ing 5 FTE Senior Real Property 
Appraisers. This would allow for hire in October and November 2017, accounting 

for time to recruit, interview, and bring new staff on board. The Department 

currently has 23 vacant positions. Total Department Geneial Fund salaries are 

in~reasing by 8.8 percent in FY 2017-18. In addition, the Department had salary 

surpluses of approximately $900,000 - $1 million over the past three years. 

FOL- Technical Services i 
1.00 0.00 $0 $0 $0 X ' 

$0 $0 $0 X 

Total Savings $0 

Delete 1.00 FTE Real Property Appraiser, which is unfunded. 

Budget and Finance Committee, Jr 5,2017 
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ASR - Assessor-Recorder 

Object Title 

Senior Real Property Appraiser 

Mandatory Fringe Benefits 

Management Assistant 
Mandatory Fringe Benefits 

Professional & Specialized Services 

Attrition Savings 
Mandatory Fringe Benefits 

GF = General Fund 

lT= One Time 

Recommendations of the B t and Legislative Analyst 

For Amendment of Budget Items in the FY __ .17-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 
FTE Amount FTE Amount 

From To From To Savings GF 1T From To From To Savings GF 1T 

1.00 0.00 $0 $0 $0 ·x 
$0 $0 $0. X 

Total Savings $0 

Delete 1.00 FTE Senior Real Property Appraiser, which is unfunded. 

FlO - Public Service 
0.77 0.00 $67,677 $0 $67,677 X 1.00 0.00 $90,529 $0 $90,529 X 

$29,306 $0 $29,306 X $40,102 $0 $40,102 X 

Total Savings $96,983 Total Savings $130,631 
... 

Deny new 0. 77 FTE 1842 Management Assistant position. The Department states 
that this position is necessary to provide management oversight and prepare staff 
performance evaluations. However, the Budget and Legislative Analyst considers 

the current staffing level in the program to be sufficient. The program is overseen 
by one new Manager Ill and currently has 10 administrative support positions, two 

Ongoing savings .. 
of which are 4215 Senior Office Specialist positions that serve as lead positions, 

directing and monitoring the work of subordinate employees. The Department has .. 

requested 3 new General Fund positions in FY 2017-18, of which we are 
recommending approval of two positions. 

FDK- Personal Property 

$50,000 $40,000 $10,000 X $50,000 $40,000 $10,000 X 

Reduce Auditing & Accounting budget by $10,000. There were $10,026 

expenditures in FY16-17 leaving a $39,974 surplus in this suboject. In addition, the 
Ongoing savings 

Department has increased the 021 Non Personnel Services budget by $58,063 or 

10.6 percent, from $549,025 in FY 2016-17 to $604,288 in FY 2017-18. 

(0.61) (0.84) ($58,078) ($79,976) $21,898 X X 

($24,684) ($33,991) $9,307 X X 

Total Savings $31,205 

Increase Attrition Savings due to delay of hiring 1.00 FTE Senior Personal Property 

Auditor by 0.23 FTE. The Department has a projected salary surplus of 
approximately $1.2 million in FY2016-17. The salary budget h;is increased by 

approximately 9 percent in FY2017-18. The Department had salary surpluses of 
approximately $900,000 - $1 million over the past three years. 

Budget and Finance Committee, June 15, 2017 
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AS.R - Assessor-Recorder 

ObjectTitle 

Attrition Savings 

Mandatory Fringe Benefits 

GF = Gene· · :..,rnd 

lT= One 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and .FY 2018-19 Two-Year Budget 

FY2017-18 FY 2018-19 
FTE I Amount I I I FTE .I Amount I I I 

From I To I From I To I Savings I GF I 1T From I To I From I To I Savings I GF I 1T 

Departmentwide 

I I ($659,658) I ($941,200) I $281,542 I x I I I ($714,380)1 ($941,200)1 $226,820 I x I 

I I ($273,341) I ($390,003) I $116,662 I x I I I ($302,765)1 ($398,895) I $96,130 I x I 
Total Savings $398,204 Total Savings $322,950 

Increase attrition savings to FY 2016-17 budget amount. The Department had 

salary surpluses of approximately $900,000 to $1 million over the past three fiscal Ongoing savings 
years. 

FY2017-18 FY2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total· One-Time Ongoing Total 
General Fund $320,957 $522,832 $843,789 General Fund $0 $494,847 $494,847 

Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 
Total $320,951_ ···- $522,832 $843,789 Total .--10 $494,847. __ $49~847 

Budget and Finance Committee, .1 1.5, 2017 



DEPARTMENT: CONTROLLER - CON 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $67,410,297 budget for FY 2017-18 is $1,813,105 or 2.6% less 
than the original FY 2016-17 budget of $69,223,402. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 257.11 FTEs, 

which are 6.33 FTEs less than the 263.44 FTEs in the original FY 2016-17 budget. This 
represents a 2.4% decrease in FTEs from the.original FY 2016-17 budget.· 

Revenue Changes 

The Department's revenues of $57,073,962 in FY 2017-18 are $1,349,409 or 2.3% less than 
FY 2016-17 revenues of $58,423,371. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $65,544,373 budget for FY 2018-19 is $1,865,924 or 2.8% less 
than the Mayor's proposed FY 2017-18 budget of $67,410,297. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 249.59 FTEs, 
which are 7.52 FTEs less than the 257.11 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 2.9% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $54,805,012 in FY 2018-19, are $2,268,950 or 4.0% less than 
FY 2017-18 estimated revenues of $57,073,962. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: CONTROLLER - CON 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 · 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$126,010 in FY 2017-18. Of the $126,010 in recommended reductions, $101,010 are ongoing 
savings and $25,000 are one-time savings'. · 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $104,810, for total General Fund savings of $230,820. 

YEAR TWO: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$101,010 in FY 2018-19, all of which are ongoing savings. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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CON - Controller 

Object Title 

Legal Services 

Data Processing Supplies 

Software Licensing Fees 

Forms 

Programmatic Projects 

GF = General Fund 
lT= One Time 

FTE I 

Recommendations of the Bv 

For Amendment of Budget Items in the FY . 

FY2017-18 
Amount I I I 

From I To I From I To I Savings I GF I lT 
FEB - Management, Budget and Analysis 

I I $60,000 I $4s,ooo I $15,000 I x I 

Reduce budgeted amount for Legal Services, given historical underspending. 

I I $111,000 I sss,ooo I $26,000 I x I 

Reduce Data Processing Supplies due to historical underspending. 
FDG - Accounting 

I I $332,010 I $2s2,ooo I $50,010 I x I 

Reduce to reflect projected reduction in software licensing fees. 
I I $30,000 I $20,000 I $10,000 I x I 

Reduce budgeted amount for required costs for forms as more accounting 
functions are moved online. 
FDC - Payroll & Personnel Services 

I I $150,000 I $12s,ooo I $25,000 I x I x 

Reduction of one-time funding for anticipated tenant improvements. 

FY 2017-18 
Total Recommended Reductions 

One-Time Ongoing Total 
General Fund $25,000 $101,010 $126,010 

and Legislative Analyst 

-18 and FY 2018-19 Two-Year Budget 

FY 2018-19 
FTE I Amount I I I 

From I To I From I To I Savings I GF I lT 

I I $60,000 I $45,ooo I $15,000 I x I 

Ongoing projected savings. 

I I $111,000 I sss,ooo I $26,000 I x I 

Ongoing projected savings. 

I I $332,010 I $282,000 I $50,010 I x ( 

Ongoing projected savings. 
I I $30,000 I $20,000 I $10,000 I x I 

Ongoing projected savings. 

I I I I I I 

FY 2018-19 
Total Recpmmended Reductions 

One-Time Ongoing Total 
General Fund $0 . $101,010 $101,010 

Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 
Total $25,000 $101,010 $126,010 Total $0 $101,010 $101,010 

•I 

Budget and Finance Committee, June 15, 2017 



DEPARTMENT: CONTROLLER - CON 

10 CON lGAGFAM 66943 COTCHETT PITRE & MCCARTHY CON314005 $81,756.44 

15 CON lGAGFAM 87284 ESTHER REYES CON314005 481.25 

16 CON lGAGFAM 46005 EXPRESS OVERNITE CON314005 1,000.00 

15 CON lGAGFAM 95930 MARGARET J FUJIOKA CON314005 1,125.00 

16 CON lGAGFAM 48427 ERGO WORKS INC CONAOSD-GFNP 29.40 

16 CON lGAGFAM 48427 ERGO WORKS INC CONAOSD-GFNP 418.31 

16 CON lGAGFAM 47748 TOWERS WATSON DELAWARE INC CONAOSD-GFNP 20,000.00 
· TOTAL $104,810.40 
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.. DEPARTMENT: GEN- GENERAL CITY RESPONSIBILITY 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $1,289,155,969 budget for FY 2017-18 is $54,360,224 or 4.4% 
more than the original FY 2016-17budget of $1,234,795,745. 

Revenue Changes 

The Department's revenues of $299,859,064 in FY.2017-18, are $36,573,163 or 13.9% more 
than FY 2016-17 revenues of $263,485,901. 

YEAR TWO: FY 2018-19 

Budget Changes 

The Department's proposed $1,260,468,331 budget for FY 2018-19 is $28,687,638 or 2.2% 
less than the Mayor's proposed FY 2017-18 budget of $1,289,155,969. 

Revenue Changes 

The Department's revenues of $234,710,430 in FY 2018-19, are $65,148,634 or 21.7% less 
than FY 2017-18 estimated revenues of $299,859,064 .. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

.• FOR AMENDMENT OF BUDGET ITEMS 

FY 2017"18 AND FY 2018"19 

DEPARTMENT: GEN- GENERAL CITY RESPONSIBILITY 

RECOMMENDATIONS 

YEAR ONE: FY 2017"18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$202,401 in FY 2017-18. All of the $202,401 in recommended reductions are ongoing 
savings. These reductions would still allow an increase of $54,157,823 or 4.4% in· the 
Department's FY 2017-18 budget. 

YEAR Two: ~y 2018"19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$202,401 in FY 2018-19. All of the $202,401 in recommended reductions are ongoing 
savings. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Object Title 

Other Current Expenses- Budget 

Court Fees and Other Compensation 

-.I ...... 
...... 

3F = General Fund 

LT= One Time 

--~,--
---o-• ""''"" m tne FY 2.017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 

FTE I Amount I I I FTE I Amount I I · I 
From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I 1T 

FCZ- General City Responsibilities 

I I $5,352,401 I $s,200,ooo I $152,401 I X I I I $s,3s2,401 I $s,200,ooo I $152,401 I X I 

Reduce Other Current Expenses- Budget to reflect actual need in the City's audit 
Ongoing savings 

reserve. 

AML- Indigent Defense/Grand Jury 

I I $450,000 I $400,000 I $50,000 I X I I I $450,000 I $400,000 I $50,000 I X I 

Reduce Court Fees and Other Compensation to reflect historical expenditures and 
Ongoing savings 

actual need. 

FY 2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoin.!!_ Total One-Time Ongoing Total 

General Fund $0 $202,401 $202,401 General Fund $0 $202,401 $202,401 
Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 

Total $0 $202,401 $202,401 Total $0 $202,401 $202,401 

Budget and Finance Committee, June 15, 2017 



DEPARTMENT: CAT- CITY ATTORNEY 

YEAR ONE: FY 201'7-18 

Budget Changes 

The· Department's proposed $82,656,688 budget for FY 2017-18 is $3,875,907 or 4.9% more 
than the original FY 2016-17 budget of $78,780,781. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 310.29 FTEs, 
which are 3.47 FTEs more than the 306.82 FTEs in the original FY 2016-17 budget. This 
represents a 1.1% increase in FTEs from the original FY 2016._.-17 budget. 

Revenue Changes 

The Department's revenues of $65,532,566 in FY 2017-18, are $199,898 or 0.3% more than 
FY 2016-17 revenues of $65,332,668. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $86,241,821 budget for FY 2018-19 is $3,585,133 or 4.3% more 
than the Mayor's proposed FY 2017-18 budget of $82,656,688. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 310.69 FTEs, 
whicb are 0.40 FTEs more than the 310.29 FTEs in the Mayor's proposed FY 2017-18 budget_. 
This represents a 0.1% increase in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 
. . 

The Department's revenues of $66,286,162 in FY 2018-19, are $753,596 or 1.1% more than 
FY 2017-18 estimated revenues of $65,532,566. 

BOARD OF SUPERVISORS - BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: CAT-CITY ATTORNEY 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$301,300 in FY 2017-18, all of which are one-time savings. These reductions would still allow 
an increase of $3,574,607 or 4.5% in the Department's FY 2017-18 budget. 

. YEAR Two: FY 2018-19 

The Budget and Legislative Analyst does not have recommended reductions for FY 2018-19. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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DEP - Department 

Object Title 

Attrition Savings 
Mandatory Fringe Benefits 

GF = Gener~' i::und 
lT= One 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I 1T 

· LEGAL SERVICE 

I I ($3,229,716)1 ($3,459,716)1 $230,000 I X I X I I I I so I · I 
I I ($1,1os,1ss) I ($1,177,468) I $71,300 I X I X I I I I .$0 I I 

Total Savings $301,300 Total Savings $0 

Increase attrition savings to a·ccount for increased vacancies. The Department has 

a projected General Fund salary surplus of $1.8 million in FY 16-17 and had a 

General Fund salary surplus of $1.2 million in FY 15-16. 

FY 2017-18 FY2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoil,_g Total One-Time Ongoing Total 
Generaf Fund $301,300 $0 $301,300 

Non-General Fund $0 $0 $0 
Total $301,300 $0 $301,300 

General Fundl $0 $0 $0 I 
No,-Geae,al F,,d $0 $0 $0 

Total $0 $0 - $0 

Budget and Finance Committee, J, '5,2017 



DEPARTMENT: RET: RETIREMENT ...... ··.• .. 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $97,642,827 budget for FY 2017-18 is $69,233,897 or 243.7% 
more than the original FY 2016-17 budget of $28,408,930.1 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 107.93 FTEs, 
which is 1.42 FTEs more than the 106.51 FTEs in the original FY 2016-17 budge( This 
represents a 1.3% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $97,642,827 budget for FY 2017-18 are $69,233,897 or 
243. 7% more than the original FY 2016-17 budget of $28,408,930. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $113,768,184 budget for FY 2018-19 is $16,125,357 or 16.5%· 
more than the Mayor's proposed FY 2017-18 budget of $97,642,827. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 107.85 FTEs, . 
which are 0.08 FTEs less than the 107.93 FTEs in the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $113,768,184 in FY 2018-19, are $16,125,357 or 16.5% more 
than the Mayor's proposed FY 2017-18 budget of $97,642,827. 

1 This increase is due to the shift of the Retirement Health Care Trust Fund from General City Responsibility to the 
Retirement System. This change is budget neutral on a city-wide basis. 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY2017-18AND FY2018-19 

DEPARTMENT: RET-RETIREMENT 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyses recommended reductions to the proposed budget·total 
$302,139 in FY 2017-18. Of the $302,139 in recommended reductions, $20,000 are ongoing 
savings and $282,139 are one-time savings. These reductions would still allow an increase of 
$68,931,758 or 242.6% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $8,132,902.34 for a total savings of $8,435,041. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$20,000 in FY 2018-19. All of ~he $20,000 in recommended reductions are ongoing savings. 
These reductions would still allow an increase of $16,105,357 or 16.5% in the Department's 
FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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RET- Retirement system 

Object Title 

Professional and Specialized 
Services 

Assistant Retirement Analyst 

Mandatory Fringe Benefits 

Management Assistant 
Mandatory Fringe Benefits 

Management Assistant 
Mandatory Fringe Benefits 

Senior Personnel Analyst 
Mandatory Fringe Benefits 

GF = General Fund 

lT= One Time 

Recommendations of the Br and Legislative Analyst 
For Amendment of Budget Items in the FY " _;-18 and FY 2018-19 Two-Year.Budget 

FY 2017-18 FY 2018-19 
FTE Amount FTE Amount 

From To From To Savings GF lT From To From To Savings GF lT 

EDC- San Francisco Deferred Compensation Plan 

$220,000 $200,000 $20,000 $220,000 $200,000 $20,000 

Reduce the Professional and Specialized Services to reflect historical 
Ongoing savings. 

underspending and actual need. 

FOO- Retirement Services Division 

20.00 19.00 $1,757,839 $1,669,947 $87,892 X $0 

$761,157 $723,099 $38,058 X $0 

Total Savings $125,950 Total Savings $0 

Reduce 1812 Assistant Retirement Analyst from 20.00 FTEs to 19.00 FTEs to reflect 
the expected hiring timeline for four vacancies. The position was announced on 
Jobaps on June 9, 2017. The Department is projected to have at least a $2.4 million 
salary and benefits surplus in FY 2016-17. 

1.00 0.77 $87,892 . $67,677 $20,215 X $0 
$38,057 $29;304 $29,304 X $0 

Total Savings $49,519 Total Savings $0 

Reduce 1842 Management Assistant from 1.00 FTE to 0.77 FTE to reflect the 
expected hiring timeline for one vacancy of October l, 2017. The Department is 
projected to have at least a $2.4 million salary and benefits surplus in FY 2016-17. 

FDF- Investment Division 
1.00 0.77 $87,892 $67,677 $20,215 X $0 

$38,057 $29,304 $8,753 X $0 

Total Savings $28,968 Total Savings $0 

Reduce 1842 Management Assistant from 1.00 FTE to 0.77 FTE to reflect the 
expected hiring time line for one vacancy of October 1, 2017. The Department is 
projected to have at least a $2.4 million salary and benefits surplus in FY 2010-17. 

FED- Administration Division 
1.00 0.50 $112,910 $56,455 $56,455 X $0 

$42,494 $21,247 $21,247 X $0 

Total Savings $77,702 Total Savings $0. 

Reduce 1244 Senior Personnel Analyst from 1.00 FTE to 0.50 FTE to reflect the 
expected hiring timeline of January 1, 2018. The Department is projected to have 
at least a $2.4 million salary and benefits surplus in FY 2016-17 . 

Budget and Finance Committee, June 15, 2017 
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RET- Retirement System 

Object Title 

GF = Gener~· - ''ld 

lT= One 1 

FTE I 
From I To I 

General Fund 
Non-General Fund 

Total 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 
Amount I I I FTE I Amount I I I 

From I To I Savings I GF I lT From I To I From I To I Savings I GF I lT 

FY 2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
$0 $0 $0 General Fund $0 $0 $0 

$282,139 $20,000 $302,139 Non-General Fund $0 $20,000 $20,000 
$282,139 $20,000 . $302,139 Total $0 $20,000 $20,000 

Budget and Finance Committee, 15, 2017 



DEPARTMENT: RET: RETIREMENT 

K:±~~ J1t~,~ttf; :1Jiflil;tt: ~&~§:1~1~ rii\:t0tB~ttt1~t!0i~~:rt~~tniwii~u,:;s;·. 1t1l1Wi~~i~~~~f g~ :tffi~titt~~~~:~1i~'. :.':i;(.:/;;:{: 

., fffif: 
17 RET 7PRETERT 61603 FIS AVANTGARD LLC 445001 $ 961.66 

17 RET 7PRETERT 50592 ROOMIAN & ASSOCIATES 445001 $ 45,361.00 

17 RET 7PRETERT 85592 REVELS M CAYTON MD 445001 $ 5,000.00 

17 RET 7PRETERT C01142 LEONARD GORDON M.D. 445001 $ 5,000.00 

17 RET . 7PRETERT 56208 THE HAND CENTER OF SF INC 445001 $ 5,000.00 

17 RET 7PRETERT 52878 DAVID L KNEAPLER MD 445001 $ 5,000.00 

17 RET 7PRETERT 56098 GERALD B LEVINE MD 445001 $ 5,000.00 

17 RET 7PRETERT 13931 ORTHOPAEDIC GROUP OF SAN FRANCISCO 445001 ,$ 100,000.00 

17 RET 7PRETERT 84397 DAVIDKPANG 445001 $ 5,000.00 

17 RET 7PRETERT 86903 POST ST ORTHOPAEDICS & SPORTS MED INC 445001 $ 5,000.00 

17 RET 7PRETERT 53053 PSYCHSERV MEDICAL CORP 445001 $ 75,000.00 

17 RET 7PRETERT SAN FRANCISCO OTOLARYNGOLOGY MED 

C09115 GROUP 445001 $ 5,000.00 

17 RET 7PRETERT 17339 JAMESY. SOONG, M.D. APC 445001 $ 5,125.00 

17 RET 7PRETERT 84398 KARA L WINTER 445001 $ 5,000.00 

17 RET 7PRETERT 86101 A ALAN WEBER 445001 $ 125.00 

17 RET 7PRETERT C02745 JAMES M GLICK MD 445001 $ 5,000.00 

17 RET 7PRETERT 14123 CALIFORNIA PACIFIC MEDICAL CENTER 445001 $ 1,000.00 

17 RET 7PRETERT C04772 DATALINK ITS 445001 $ 500.00 

17 RET 7PRETERT 58915 CHARLE~ E SKOMER MD 445001 $ 6,450.00 

17 RET 7PRETERT 78846 MARK PERL MD 445001 $ 7,825.00 

17 RET 7PRETERT 84393 THOMAS S ALLEMS MD MPH 445001 $ 13,130.00 

17 RET 7PRETERT 8.6772 LESLEY J ANDERSON MD PC 445001 $ 4,523.00 

17 RET 7PRETERT 57178 WILLIAM E TALMAGE MD 445001 $ 18,085.00 

17 RET 7PRETERT 5303S ECHELON FINE PRINTING 445001 $ 9.83 

17 RET 7PRETERT 11436 LOOMIS ARMORED US LLC 445001 $ 883.60 
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DEPARTMENT: RET: RETIREMENT 

17 RET 7PRETERT 71434 AQR CAPITAL MANAGEMENT LLC 445002 $ 672,737.51 

17 RET 7PRETERT 04430 CAPITAL GUARDIAN TRUST CO 4450D2 $ 1,848,862.61 

17 RET 7PRETERT. 62556 CAUSEWAY CAPITAL MANAGEMENT LLC 445002 $ 281,126.84 

17 RET 7PRETERT 83205 DIMENSIONAL FUND ADVISORS LP 445002 $ 392,834.41 

17 RET 7PRETERT 62384 LS V ASSET MANAGEMENT 445002 $ 535,845.00 

17 RET 7PRETERT 70374 MONDRIAN INVESTMENT PARTNERS LIMITED 445002 $ 173,614.35 

17 RET 7PRETERT 74510 OAKTREE CAPITAL MANAGEMENT LP 445002 $ 201,267.05 

17 RET 7PRETERT 62537 PRIMA CAPITAL ADVISORS UC 445002 $ 931,453.35 

17 RET 7PRETERT C0;!.943 THE NORTHERN TRUST COMPANY 445002 $ 13,953.98 

17 RET 7PRETERT C01943 THE NORTHERN TRUST COMPANY 445002 $ 26,684.26 

17 RET 7PRETERT 48701 BLACKROCK INSTITUTIONAL TRUST CO NA 445002 $ 55,887.08 
-----

17 RET 7PRETERT 48701 BLACKROCK INSTITUTIONAL TRUST CO NA 445002 $ 6,052.76 

17 RET 7PRETERT 63839 WELLINGTON MANAGEMENT CO LLP 445002 $ 883,106.45 

17 RET 7PRETERT 75337 HOLLAND PARK RISK MANAGEMENT INC 445002 $ 25,000.00 

17 RET 7PRETERT 75127 QUANTITATIVE MANAGEMENT ASSOCIATES LLC 445002 $ 107,727.65 

17 RET 7PRETERT 97240 ARROWSTREET CAPITAL LP 445002 $ 1,592,542.09 

17 RET 7PRETERT 97870 JOHN O MISSIRIAN MD INC 445001 $ 10,575.00 

17 RET 7PRETERT 98317 FINANCIAL RECOVERY TECHNOLOGIES LLC 445002 $ 44,652.86 

TOTAL $ 8,132,902.34 
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DEPARTMENT: MYR..,.,-,MAYOR'S 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $123,004,6°19 budget for FY 2017-18 is $43,840,879 or 26.3% 
less than the original FY 2016-17 budget of $166,845,498. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 58.01 FTEs, 
which are 2.01 FTEs more than the 56.00 FTEs in the original FY 2016-17 budget. This 
represents a 3.6% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

. The Department's revenues of $93,747,249 in FY 2017-18, are $49,084,310 or 34,4% less 
than FY 2016-17 revenues of $142,831,559. 

YEAR TWO: FY 2018-19 

Budget Changes 

The Department's proposed $114,502,131 budget for FY 2018-19 is $8,502,488 or 6.9% less 
than the Mayor's proposed FY 2017-18 budgef of $123,004,619. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 58.71 FTEs, 
which are 0.70 ·FTEs more than tlie 58.01 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 1.2% increase in FTEs from the Mayor's proposed FY 2017-18 budget . 

. Revenue Changes 

The Department's revenues of $85,120,770 in FY 2018-19, are $8,626,479 or 9.2% less than . . 

FY 2017-18 estimated revenues of $93,747,249. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: MYR- MAYOR'S 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$20,000 in FY 2017-18. o{ the $20,000 in recommended reductions, $20,000 are ongoing 
savings. 

In addition, the Budget and Legislative Analyst recommends closing out $260,000 of 
unexpended FY 2016-17 appropriations that were not assumed as part of the Mayor's fund 
balance, for a total General Fund savings of $280,000. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$112,941 in FY 201a.::19, Of the $112,94i in recommended reductions, $112,941 are ongoing 
savings. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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MYR- Mayor's Office 

Object Title 

Materials and Supplies 

Temporarv- Misc 
Mandatory Fringe Benefits 

GF = General Fund 
lT= One Time 

Recommendations of the r it and Legislative Analyst 
For Amendment of Budget Items in the Fi -.117-18 and FY 2018-19 Two-Year Budget 

FY2017-18 FY2018-19 
FTE Amount FTE Amount 

From To From To Savings GF 1T From To From To Savings GF lT 

FEA - City Administration 
$65,000 $45,000 $20,000 X $70,000 $.38,000 $32,000 X 

Department has historically underspent on this object code. Reduce to reflect historical 
Ongoing reduction . 

need. 

0.74 0.00 $75,000 $0 $75,000 X 

0.00 0.00 $5,941 $0 $5,941 X 

Total Savings Total Savings $80,941 

Reduce based on Department need. 

FY2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $0 $20,000 $20,000 General Fund $0 $112,941 $112,941 

Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 
Total $0 $20,000 $20,000 Total $0 $112,941 $112,941 

Budget and Finance Committee, June 15, 2017 



· DEPARTMENT: MYR- MAYOR'S . ~ ... t:,. 

Department 

Mayor 

Explanation: 

Program Program Title 

FAB 
Community 
Investment 

Fund Index Code Project Title 

Community 
Based 

. ~. :·: :/::· ·: . . :: .... 
>~:·i)'." /:::. ·: : t·· ';) •• 

Amount 

lGAGFAAP MYR171GAAP Organizations $260,000 

Reduce the Department's proposed unspent current year appropriations by $260,000 and 
return to the General Fund balance. 

The Department will have $260,000 of unspent FY 2016-17 appropriations previously 
allocated to nonprofit organizations. The savings resulted because the contracts for services 
with each of the nonprofit providers were delayed in beginning, resulting in the projected 
one-time savings. This amount was not assumed as part of the fund balance in the Mayor's 
budget. The Department has budgeted additional General Fund monies for these purposes in 
the FY 2017-18 budget. 
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DEPARTMENT: REG - DEPARTMENT OF ELECTIONS 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $14,932,232 budget for FY 2017-18 is $518,239 or 3.6% more 

than the original FY 2016-17 budget of $14,413,993. 

Personnel Changes· 

The number of full-time equivalent positions (FTE} budgeted for FY 2017-18 are 47:so FTEs, 
which is 0.40 FTE less than the 47.90 FTEs in the original FY 2016-17 budget. This represents 
a decrease of 0.8% from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $146,825 in FY 2017-18, are $605,864 or 80.5% less than FY 

2016-17 revenues of $752,689.· 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $15~238,360 budget for FY 2018-19 is $306,128 or 2.1% more 
than the Mayor's proposed FY 2017-18 budget of $14,932,232 . 

. Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 47.13 FTEs, 
which is 0.37 FTE less than the 47.50 FTEs in the Mayor's proposed FY 2017~18 budget. This 
represents q 0.8% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $882,737 in FY 2018-19, are $735,912 or 501.2% more than 
FY 2017-18 estimated revenues of $146,825. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT;QF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: REG - DEPARTMENT OF ELECTIONS 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$85,000 in FY 2017-18. Of the $85,000 in recommended reductions, $85,000 are ongoing 
savings and none are one-time savings. These reductions would still allow an increase of 
$433,239 or 3% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legi~lative Analyst recommends closing out prior year 
unexpended encumbrances of $103,300, for total General Fund savings of $188,_300. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$200,000 in FY 2018-19. Of the $200,000 in recommended reductions, $100,000 are ongoing · 
savings and $100,000 are one-time savings. These ·reductions would still allow an increase of 
$106,128 or 0.7% in the Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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REG - Department of Elections 

Object Title 

Systems Consulting Services 

Miscellaneous Facilities Rental 

Postage 

Other Current Expenses 

FY 2017-18 FY2018-19 
FTE Amount FTE Amount 

From I To From I To Savings GF 1T From I To From I To Savings GF 1T 

FCH - Elections 

I $221,Gs& I $206,688 $15,000 X I $219,382 I $199,382 $20,000 X 

Reduce to reflect historical spending. Ongoing savings. 

.. 

I $1,163,695 I $1,143,695 $20,000 X I $1,205,640 I $1,185,640 $20,000 x., 

Reduce to reflect historical spending. Ongoing savings. 

I $807,017 I $757,017 $50,000 X I $851,002 I $791,002 $60,000 X 

Reduce to reflect the number of voters who require election materials to be mailed 
Ongoing savings. 

in various languages. 

I I I $160,000 I $60,000 $100,000 X X 

Reduce to reflect actual need . 

FY2017-18 FY2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total 
General Fund $0 -$85,000 $85,000 

One-Time Ongoing Total 
General Fund $100,000 $100,000 $200,000 

Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 
Total ~o $85,00_0 $85,000 Total $100,000 $100,000 $200,000 
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ELECTIONS 

REG 
ELECTIONS 

1GAGFAAA 

1GAGFAAA 

DEPARTMENT: REG - DEPARTMENT OF ELECTIONS 

17929 RECOLOGY SUNSET SCAVENGER COMPANY 

N/A No Vendor 

728 

805002 5,425 

805002 97,875 
TOTAL $103,300 

29 



DEPARTMENT: HSS- HEALTH SERVICE SYSTEM 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $11,501,095 budget for FY 2017-18 is $582,430 or 5.3% more 
than the original FY 2016-17 budget of $10,918,665. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 51.00 FTEs, 
which is equal to the 51.00 FTEs in the original FY 2016-17 budget. 

Revenue Changes-

The Department's revenues of $11,501,095 in FY 2017-18, are $546,965 or 5.0% more than 
FY 2016-17 revenues of $10,954,130. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $11,786,820 budget for FY 2018-19 is $285,725 or 2.5% more 
than the Mayor's proposed FY 2017~18 budget of $11,501,095. 

Personnel Changes 

The number of full-time equivalent"positions (FTE) budgeted for FY 2018-19 are 51.00 FTEs, 
which is equal to the 51.00 FTEs in the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $11,786,820 in FY 2018-19, are $285,725 or 2.5% more than 
FY 2017-18 estimated revenues of $11,501,095. 

BOARD OF SUPERVISORS- BUDGET & L.EGISLATIVE ANALYST 

729 30 



RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: HSS - HEALTH SERVICE SYSTEM 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$56,840 in FY 2017-18. All of the $56,840 in recommended reductions are one-time savings. 
These reductions would still allow an increase of $525,590 or 4.8% in the Department's FY 
2017-18 budget. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst does not recommend any reductions to the proposed 
budget in FY 2018-19. · 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the £ t and Legislative Analyst 

For Amendment of Budget Items in the F't ,vl7~18 and FY 2018-19 Two-Year Budget 

HSS - Health Service System 
FY 2017-18 

FTE I Amount I I I FTE I 
Object Title From I To I From I To I Savings I GF I 1T From I To I 

FEE- Health Service System 
Attrition Savings (1.61)1 (2.00)1 ($166,159) I ($206,408) I $40,249 I X I X I I 
Mandatory Fringe Benefits ·1 I ($68,492)1 ($85,083)1 $16,591 I X I X I I 

Total Savings $56,840 

Increase attrition savings to reflect projected and historical salary savings due to 
turnover and delays in hiring. The Department had salary surpluses in FY 2014-15, 
FY 2015-16, and the Controller is projecting a salary and benefit surplus of at least 
$200,000 in FY 2016-17. 

FY2017-18 
Total Recommended Reductions 

One-Time Ongoing Total 
General Fund $28,988 $0 $28,988 

Non-General Fund $27,852 $0 $27,852 Non-G,aeral Fund 
General Fund I 

GF = General Fund 
lT=OneTime 

Total $56,840 -~ _ $0 _ _ $56,840 Total 

FY 2018-19 
Amount I I I 

From I To I Savings I GF 11T 

I I I I 
I I I I 

FY2018-19 
Total 'Recommended Reductions 

One-Time Ongoing Total 
$0 $0 !II $0 $0 
$0 $0 

Budget and Finance Committee, June'.!,$, 2017 



DEPARTMENT: HRO:- HUMAN RESOURCES 

YEAR ONE: FY 2017-18 

Budget Changes . 

The Department's proposed $93,596,222 budget for FY 2017-18 is $1,419,942 or 1.5% less 
than the original FY 2016-17 budget of $95,016,164. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 149.16 FTEs, 
which are 5.72 FTEs less than the 155.88 FTEs in the original FY 2016-17 budget. This 
represents a 3.7% decrease in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $77,694,685 in FY 2017-18, are $1,580,671 or 2.0% less than 
FY 2016-17 revenues of $79,275,356. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $96,350,809 budget for FY 2018-19 is $2,754,587 or 2.9% more 
. than the Mayor's proposed FY 2017-18 budget of $93,596,222. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-1,9 are 157.24 FTEs, 
which are 8.08 FTEs more than the 149.16 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 5.4% increase in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes · 

The Department's revenues of $78,922,355 in FY 2018-19, are $1,227,670 or 1.6% more than 
FY 2017-18 estimated revenues of $77,694,685. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLJ\TIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FV2017-18AND FY 2018-19 

DEPARTMENT: HRD- HUMAN RESOURCES 

RECOMMENDATIONS 

VEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$200,000 in FY 2017-18. All of the ·$200,000 in recommended reductions are one-time 
savings. 

VEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$175,000 in FY 2018-19. All of the $175,000 in recommended reductions are one-time 
savings. These reductions- would still allow an increase of $2,579,587 or 2.8% in the 
Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the Budget and legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 
HRD- Human Resources 

Object Title 

Programmatic 

Projects- Budget 

Attrition Savings 

Mandatory Fringe 
Benefits 

Administrative 

Analyst 
Mandatory Fringe 

GJ= = Gener.:il Fund 
lT= One 

FY2017-18 FY 2018,-19 

FTE Amount FTE Amount 

From To From To Savings GF 1T From To From To Savings GF 1T 

$300,000 $125,000 $175,000 X X 

Totai Savings $175,000 

Reduce Programmatic Project Budget by $175,000 for one-time savings to 

the Application Tracking System Replacement Project to reflect actual 

.. needs.· 

(2.14) (3.46) ($153,201) . ($247,366) . ·$94,165 X X 

($61,840) ($99,850) $38,010 X X 

Total Savings $132,175 

Increase Attrition Savings to reflect actual anticipated hiring date for 1.00 FTE 
1241 Personnel Analyst and 1.00 FTE 1202 Personnel Clerk to 0.77 FTE for each 
position. Additional at:1;rition savings anticipated as <l result of position vacancies 

.. ,< 
in FY18. C ja 

1.00 0.50 $95,497 $47,749 $47,749 X X 

$40,154 $20,077 $20,077 X X 

Total Savings $67,826 

Increase Attrition Savings due to delayed hiring of 1.00 FTE 1822 Administrative 
Analyst position· by 0.5 FTE. 

FY 2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing_ Total One-Time Ongoing Total 
General Fund $200,000 $0 $200,000 General Fund $175,000 $0 $175,000 

Non-General Fund · $0 $0 $0 Non-General Fund $0 $0 $0 
Total $200,000 $0 $200,000 Total $0 $0 $175;000 

Budget and Finance Committe~, Jur ,, 2017 



DEPARTMENT: FAM - FINE ARTS MUSEUMS 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $21,792,116 budget for FY 2017-18 is $2,430,694 or 12.6% more 
than the original FY 2016-17 budget of $19,361,422. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 107.82 FTEs, 
which are 0.88 FTEs less than the 108.70 FTEs in the original FY 2016-17 budget. This 
represents a 0.8% decrease in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $4,827,500 in FY 2017-18, are $1,244,549 or 34.7% more than 

FY 2016-17 revenues of $3,582,951. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $22,907,354 budget for FY 2018-19 is $1,115,238 or 5.1% more 
than the Mayor's proposed FY 2017-18 budget of $21,792,116. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 107.67 FTEs, 
which are 0.15 FTEs less than the 107.82 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 0.1% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $4,827,500 in FY 2018-19, are equal to the FY 2017-18 
estimated revenues of $4,827,500. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: FAM - FINE ARTS MUSEUMS 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative AQalyst's recommended reductions to the proposed budget total 
$81,585 in FY 2017-18. All of the $81,585 in recommended reductions are one-time savings. 
These reductions would still allow an increase of $2,349,109 or 12.1% in the Department's FY 
2017-18 budget. 

In addition~ the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $2,809, for total General Fund savings of $84,394. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$30,000 in FY 2018-19. All of the $30,000 in recommended reductions are one-time savings. 
These reductions would still allow an increase of $1,085,238 or 5.0% in the Department's FY 
2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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FAM - Fine Arts Museum 

Object Title 

Bids; Structures & Improvements 

Attrition Savings 

Mandatory Fringe Benefits 

Attrition Savings 
Mandatory Fringe· Benefits 

GF = General Fund 

lT=OneTime 

Recommendations of the r t and Legislative Analyst 

For Amendment of Budget Items in the FY ,vl7-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 ; 

FTE I Amount I I I FTE I Amount I I ' I 
From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I lT 

EEC - Oper & Ma int of Museums 

I I I I . I I I I $30,000 I $0 I $30,000 I .x I x 
Deny budgeted amount as the Department did not provide justificaton for 

funding. 

(6.64)1 (8.08)1 ($496,191) I ($539,551) I $43,360 I X I X I I I I I I 
I I ($233,433) I ($252,299) I $18,866 I X I X I I I I I I 

Total Savings $62,226 

Increase Attrition Savings to reflect delayed hiring of the following vacant 
positions: 
Increase Attrition Savings by 0.08 FTE for 7334 Stationary Engineer as DHR has not 
yet posted an eligible list. 
Increase Attrition Savings by 0.15 FTE for 0923 Manager II as the Department is in 
the process of creating an eligible list. 

Increase Attrition Savings by 0.22 FTE for 8226 Museum Guard as DHR has not yet 

posted an eligible list. Note: Full time museum guards are at .875 FTE. 
(6.92)1 (7.36)1 ($517,257) I ($529,718) I $12,461 I X I X I I I I I .. I 

I I ($243,319) I ($250,211) I $6,898 I X I X I I I I I I 
Total Savings $19,359 

Increase Attrition Savings by 0.22 FTE .to reflect the delayed hiring of a vacant 
8202 Security Guard position. 
Note: Full time museum guards are at .875 FTE. 

FY2017-18 FY2018-19 
Total Recommended Reduction·s Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $81,585 $0 $81,585 General Fund $30,000 $0 $30,000 

Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 
Total $81,58i___ _ $_0 $~,585 Total $0 $0 $30JOOO 

Budget and Finance Committee, June 15, 2017 



DEPARTMENT: FAM - FINE ARTS MUSEUMS 

16 FAM lGAGFAAA 17929 RECOLOGY SUNSET SCAVENGER COMPANY 615003 662.79 · 

16 FAM lGAGFAAA 17929 RECOLOGY SUNSET SCAVENGER tOMPANY 615006 1,45~.86 

16 FAM lGAGFAAA C02900 HILL'S POOL SERVICE, INC. 615003 666.60 

TOTAL $2,809.22 
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DEPARTMENT: AAM - ASIAN ART MUSEUM 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $10,855,304 budget for FY 2017-18 is $1,182 or 0.01% less than 
the original FY 2016-17 budget of $10,856,486. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 56.94 FTEs, 
whic;h are 0.2 FTEs less than the 57.14 FTEs in the original FY 2016-17 budget. .This 
represents a 0.4% decrease in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $695,000 in FY 2017-18, are $67,666 or 8.9% less than FY 
2016-17.revenues of $762,666. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $10,864,103 budget for FY 2018-19 is $8,799 or .1% more than 
the Mayor's proposed FY 2017-18 budget of $10,855,304. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 56.83 FTEs, 
which are 0.11 FTEs less than the 56.94 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 0.2% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $695,000 in FY 2018-19, are the same as FY 2017-18 
estimated revenues of $695,000. 

RECOMMENDATIONS 

BOARD OF SUPERVISORS"- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 . 

DEPARTMENT: AAM - ASIAN ART MUSEUM 

YEAR ONE: FY 2017-18 

The Budget and legislative Analyst's recommended reductions to the proposed budget total 
$30,758 in FY 2017-18. Of the $30,758 in recommended reductions, $0 are ongoing savings 
and $30,758 are one-time savings. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's .recommended reductions to the proposed budget total 
$0 in FY 2018-19. Of the $0 in recommended reductions, $0 are ongoing savings and $0 are 
one-time savings. This would allow an increase of $8,799 or 0.1% in the Department's FY 
2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS . BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the B t and Legislative Analyst 

For Amendment of Budget Items in the F'I __ .16-17 and FY 2017-18 Two-Year Budget 

AAM - Asian Art Museum 
FY2017-18 FY 2018-19 

FTE I Amount I I I FTE I Amount I I 1· 
Object Title From I To I From I To I Savings I GF I lT From I To I From - I To I Savings I GF 11T 

EEi - Asian Arts Museum 
Attrition Savings (3.64)1 (3.87)1 ($302,619) I ($323,955} I $21,336 I X I X (3.64} I (3.64} I ($311,698) I ($311,698) I $0 I X I 
Mandatory Fringe Benefits I I ($144,694)1 ($154,116} I $9,422 I X I X I I ($142,651)1 ($142,651)1 $0 I X I 

Total Savings $30,758 Total Savings $0 

Increase Attrition Savings to reflect delayed hiring of vacant 1.0 FTE 7334 
Stationary Engineer position. The Department just requested a new list from DHR. One-time savings. 

FY2017-18 FY2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $30,758 -$0 $30,758 General Fund I $0 $0 

m Non-General Fund $0 $0 $0 No~Geoe"l F,nd $0 $0 
Total $30,75~ _ $0 ~30_,758 Total $0 $0 

GF = General Fund 
lT=OneTime Budget and Finance Committee, June 15, 2017 



DEPARTMENT: ENV- ENVIRONMENT 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $22,687,143 budget for FY 2017-18 is $4,088,896 or 22.0% more 
than the original FY 20i6-17 budget of $18,598,247. · 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 66.86 FTEs, 
which are 0.94 FTEs more than the 65.92 FTEs in the origina! FY 2016-17 budget. This 
represents a 1.4% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $22,687,143 in FY 2017-18, are $4,088,896 or 22.0% more 
than FY 2016-17 revenues of $18,598,247. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $21,418,181 budget for FY 2018-19 is $1,268,962 or 5.6% less 
than the Mayor's proposed FY 2017-18 budget of $22,687,143. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 66.67 FTEs, 
which are 0.19 FTEs less than the 66.86 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 0.3% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $21,418,181 in FY 2018-19, are $1,268,962 or 5.6% less than 
FY 2017-18 estimated revenues of $22,687,143. · 

( 

RECOMMENDATIONS 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 ANfi:FY 2018-19 

DEPARTMENT: ENV - ENVIRONMENT 

VEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$137,125 in FY 2017-18. Of the $137,125 in recommended reductions, $10,319 are ongoing 
savings and $126,806 are one-time savings. These reductions would still allow an increase of 
$3;951,771 or 21.2% in the Department's FY 2017-18 budget. 

VEAR TWO: FY 2018-19 

The Budget arid Legislative Analyst's recommended reductions to the proposed budget total 
$10,319 in FY 2018-19. Of the $10,319 in recommended reductions, $10,319 are ongoing 
savings. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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ENV - Department of Environment 

Object Title 

AIR TRAVEL CARBON OFFSET PROGRAM 

Attrition Savings 
Mandatory Fringe Benefits 

Attrition Savings 
Mandatorv Fringe Benefits 

GF = General i:, •rid 

lT= One Ti 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items ,in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 

FTE Amount FTE Amount 

From To From To Savines GF 1T From To From To Savings GF 1T 

CIP - Climate Change/Energy 
$ 164158 $ 153,839 $ 10,319 $ 164,158 $ 153,839 $ 10,319 

Reduce to FY 16-17 budget of $153,839. Department has not spent this down. Ongoing savings 

CIS - Recycling 
-0.62 (1.12) $ (52 355) $ {94,577) $ 42,222 X $ -

$ (23 410) $ (42,289) $ 18,879 X $ -
Total Savings $ 61,101 Total Savings $ -

increase attrition savings for delayed hiring of 1.00 FTE vacant 9922 position. Job 

posting was listed on May 30, 2017. Furthermore, the Controller's high level 

monthly projections show salary surplus of $211k in current fiscal year, 

CID - Clean Air ... 
-3.68 (4.18) $ (337 930)1 $ (383,844) $ 45,914 X $ -

$ (145 659)1 $ (165,450) $ 19,791 X $ -
Total Savings $ -65,705 Total Savings $ -

., 

Increase attrition savings by for delayed hiring of 2 FTE 5638 Environmental 

Assistant by 0.25 FTE (0.5 FTE total) each. Controller's high level monthly report ·-
shows salary surplus of $142k in current fiscal year 

FY 2017-18 FY2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-nme Ongoing Total 
General Fund $ $ $ Gen!!ral Fund $ $ $ 

Non-General Fund $ 126,806 $ 10,319 $ 137,125 Non-General Fund $ $ 10,319 $ 10,319 
Total L 126,806 -~ .~- !0,319 $ 137,125 Total $ $~_ 10,31L_L 1.Q,319 

Budget and Finance Committee, '.5, 2017 



DEPARTMENT: ADM-CITY ADMINISTRATOR 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $389,488,946 budget for FY 2017-18 is $24,675,766 or 6.8% 
more than the original FY 2016-17 budget of $364,813,180. · 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 846.38 FTEs, 
· which are 16.8fr FTEs more than the 829.52 FTEs in the original FY 2016-17 budget. This 
represents a 2.0% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $324,662,067 in FY 2017-18, are $10;968,073 or 3.5% more 

than FY 2016-17 revenues of $313,693,994. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $397,692,530 budget for FY 2018-19 is $8,203,584 or 2.1% more 
than the Mayor's proposed FY 2017-18 budget of $389,488,946. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19. are 847.18 FTEs, 
which are 0.80 FTEs more than the 846.38 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 0.1% increase in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $333,291,687 in FY 2018-19, are $8,629,620 or 2.7% more 
than FY 2017-,18 estimated revenues of $324,662,067. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: ADM-CITY ADMINISTRATOR 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget ·and Legislative Analyst's ·recommended reductions to the proposed budget total 
$780,508 in FY 2017-18, all of which are one-time savings. These reductions would still allow 
an increase of $23,895,258 or 6.5% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends c,:losing out prior year
unexpended encumbrances of $42,309, for total General Fund savings of $822,817. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reduction of three positions in FY 2018-
19 that are funded by fee revenues results in a corresponding reduction in fee revenu~s. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the r t and Legislative Analyst 
For Amendment of Budget Items in the F't ~..i17-18 and FY 2018-19 Two-Year Budget 

ADM - City Administrator's Office 

Obiect Title 

OTHER CURRENT EXPENSES 

PROFESSIONAL & 
SPECIALIZED SERVICES 

OTHER CURRENT EXPENSES 

Attrition Savings 
Mandatory Fringe Benefits 

GF = General Fund 

lT= One Time 

FY 2017-18 
FTE I Amount I I I 

From I To I From I To I Savings I GF I lT 

311 CALL CENTER 

I I $382,500 I $262,500 I $120,000 I X I X 

Reduce other current expenses to reflect departmental spending plans. 

LIVING WAGE/ LIVING HEALTH (MCO/HCAO) 

I I $1,446,051 I $1,421,6581 $24,3931 X I X 

Reduce professional and specialized services to reflect departmental spending 

plans. 

PROCUREMENT SERVICES 
1 I $101,650 I $15,000 I $86,650 I X I X 

Reduce other current expenses to reflect departmental spending plans. 

CITY ADMINISTRATOR- ADMINISTRATION 

I I ($478,723)1 ($635,353) I $156,630 I X I X 

I I ($187,143} I ($258,113) I $70,370 I X I X 

Total Savings $227,000 

Increase attrition savings to account for historical salary savings. Overall in this 

fund, the Department has 52 vacant positions and is adding 8.85 FTEs in this fund 
in the proposed budget. The Department has only hired seven of the twelve 

positions created last fiscal year. The Department has a projected General Fund 

salary savings of $4.4 million in the current fiscal year and had a General Fund 
salary savings of $2.7 million in FY 15-16. 

FY 2018-19 
FTE I Amount I I I 

From I To I From I To I Savings I GF I lT 

I I I I I I 

I I I I I I 

I I I I I I 

I -1 I I I I 
I I I I I I 

' 

Budget and Finance Committee, June 15, 2017 
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Recommendations of the Budget and legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

ADM - City Administrator's Office 

Obiect Title 

PROGRAMMATIC PROJECTS-

BUDGET 

-

Manager Ill 
Princioal Administrative 

Junior Management Assistant 

GF = Gener;,' "•md 
lT= One 1 

FY2017-18 FY2018-19 
FTE Amount FTE Amount 

From To From To Savings GF 1T From To From To Savings GF 1T 

CANNABIS OVERSIGHT 

$700,000 $377,535 $322,465 X X $575,000 $57,751 ** 

Delete three positions (detailed below) from this programmatic budget and 
reallocate a portion of the.salary savings to hire a temporary consultant at a cost 
of $150,000. The Department proposes to add three new permanent positions to 
develop rules for non-medical cannabis and set up a website. Rather than hiring 
three permanent staff to develop these rules, the Department should enter into a 
one-time consulting agreement with an expert. 

The City has been able to regulate medical cannabis without the need for 
additional management staff. Rather, the Department of Public Health has ', 

dedicated resources for health inspections and is increasing that budget in ** Ongoing deletion of three proposed positons in the programmatic budget·.: 
preparation for non-medical cannabis inspections. The Police, Fire, and Building 

for the Office of Cannabis. These positions are funded by fee revenues. The 
Inspection departments are expected to also have additional work related to non-
medical cannabis but are absorbing such work without additional budget 

reduction in the positions results in a corresponding reduction in fee 

allocations . 
revenues. 

The Department intends to collect permit fees for non-medical marijuana 
businesses to offset the costs of this new office. In December 2016, the City had 36 
medical cannabis dispensaries. If 36 non-medical cannabis dispensaries open and 
pay permit fees, the average cost for each of these businesses to support thes.e 
three positions would be $13,124 in FY 2017-18 and $14,368 in FY 2018-19. 

The City will still generate sales tax revenue from non-medical marijuana sales 
without the addition of these three permanent positions. 

1.00 0.00 $0 $0 $0 X 1.00 0.00 
1.00 0.00 $0 $0 $0 X 1.00 o:oo 
0.77 0.00 $0 $0 $0 X 1.00 0.00 

Delete three proposed positons for the Office of Cannabis. The recommended Delete three proposed positons for the Office of Cannabis. The recommended 
savings are in the programmatic budget above. savings are in the programmatic budget above. 

FY2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total 
General Fund $780,508 $0 $780,508 

Non-General ~und $0 $0 $0 
Total $780,508 $0 $780,508 

General Fund I $0 $0 $0 I 
Non-G,oe,alF"nd: $0 $0 $0 

~~ ~ ~ ~ 

One-Time Ongoing Total 

Budget and Finance Committee, J, 5, 2017 



DEPARTMENT: ADM-CITY ADMINISTRATOR 

16 ADM lGAGFAAA 86441 AIRGAS USA LLC AIRGAS NAT'L 745008 CARBONATION 3,421.63 

16 ADM lGAGFAAA 4678 CENTER HARDWARE CO INC 745008 141.2 

16 ADM lGAGFAAA 33128 EVERGREEN CEMETERY ASSOCIATION 745008 4,260.00 

16 ADM lGAGFAAA 85575 RANDOX LABORATORIES-US LTD 745008 32,886.00 

16 ADM lGAGFAAA 341i1 STERICYCLE INC 745008 1,600.15 

Total 42,308.98 

\ . 
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DEPARTMENT: TIS- TECHNOLOGY ;}-::.·· 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $114,968,148 budget for FY 2017-18 is $1,776,635 or 1.6% more 
than the original FY 2016-17 budget of $113,191,513. 

Personnel Changes· 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 232.16 FTEs, 
which are 4.36 FTEs more than the 227.80 FTEs in the original FY 2016-17 budget. This 
represents a 1.9% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes· 

The Department's revenues of $111,411,846 in FY 2017..,18, are $3,905,914 or 3.6% more 
than FY 2016-17 revenues of $107,505,932. 

YEAR Two: FY 2018-19 

Budget Changes · 

The Department's proposed $120,991,483 budget for FY 2018-19 is $6,023,335 or 5.2% more 
than the Mayor's proposed FY 2017-18 budget of $114,968,148. · 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 231. 75 FTEs, 
which are 0.41 FTEs less than the 232.16 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 0.2% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $117,4Si,651 in FY 2018-19, are $6,039,805 or 5.4% more 
than FY 2017-18 estimated revenues of $111,411,846. 

RECOMMENDATIONS 

BOARD OF SUPERVISORS- BUDGET & LEGISIATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18AND FY 2018-19 

DEPARTMENT: TIS- TECHNOLOGY 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$727,070 in FY 2017-18, all of which are ongoing savings. These reductions would still allow 
an increase of$1,049,565 or 0.9% in the Department's FY 2017-18 budget. 

In addition, we have identified two proposed vehicle purchases totaling $65,794 in FY 2017-
18 for which approval is a policy decision for the Board of Supervisors. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$727,070 in FY 2018-19, all of which are ongoing savings. These reductions would still allow 
an increase of $5,296,265 or 4.6% in the Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS . BUDGET AND LEGISLATIVE ANALYST 
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TIS - Technology 

Object Title 

MAINTENANCE SVCS-

EQUIPMENT 
MAINTENANCE SVCS-

EQUIPMENT 
MAINTENANCE SVCS-

EQUIPMENT 

MATERIALS & SUPPLIES-

BUDGET 
MATERIALS & SUPPLIES-

BUDGET 
MATERIALS & SUPPLIES-

BUDGET 

GF = General Fund 
lT=One· 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Bud~et 

FY2017-18 FY20:J,8-19 
· FTE Amount FTE Amount 

From To From To Savings GF 1T From To From To Savings GF 1T 

OPERATIONS 

$273,000 $128,000 $145,000 . $273,000 $128,000 $145,000 

$298,700 $138,700 $160,000 $303,000 $143,000 $160,000 

$200,500 $150,500 $50,000 $200,500 $150,500 $50,000 

Total Savings $305,000 Total Savings $305,000 

Reduce equipment maintenance services by $305,000 to reflect historical 
Ongoing savings 

underspending. 

$172,070 $0 $172,070 $172,070 $0 $172,070 

$202,084 $152,084 $50,000 $202,084 $152,084 $50,000 

$334,730 $284,730 $50,000 $334,730 $284,730 $50,000 '' 

Total Savings $272,070 Total Savings $272,070 ' 

Reduce materials and supplies by $272,070 to reflect historical underspending. Ongoing savings 

Budget and Finance Committee, J• 5,2017 
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TIS - Technology 

Object Title 

SERVICES OF OTHER DEPTS 
AAO FUNDS) 

EQUIPMENT PURCHASE 
EQUIPMENT PURCHASE 

GF = General Fund 
lT=OneTime 

Recommendations of the [ t and Legislative Analyst 

For Amendment of Budget Items in the FY ,ul7-18 and FY 2018-19 Two-Year Budget 

FY2017-18 FY2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I lT 

ADMINISTRATION 

I I $294,5431 $194,5431 $100,000 I I I I $303,4011 $203,4011 $100,000 I I 
Reduce Services to Other Departments.by $100,000 to reflect historical 
underspending. According to the Department, this reduction does not require an Ongoing savings 

offsetting adjustment in another work order. 

FY2017-18 FY2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing_ Total One-Time Ongoing Total 
General Fund $0 $487,278 $487,278 General Fund $0 · $487,278 $487,278 

Non-General Fund $0 $239,792 $239,792 Non-General Fund $0 $239,792 $239,792 
Total $0 $727,070 $727,070 Total $0 $727,070 $727,070 

Policy Recommendations 

GOVERNANCE AND OUTREACH 
I $33,713 I $0 I $33,713 X I X I I I I $0 I I 
I $32,os1 I $0 I $32,081 X I X I I I I $0 I I 

Total Savings . $65,794 Total Savings $0 

The City recently approved an ordinance (File 17-0210) to transition the City's 

passenger vehicles to Zero Emission Vehicles. As part of the ordinance, the City 
plans to use the opportunity to "right-size" (down-size underutilized vehicles) the 
overall fleet. Therefore, the recommended reduction is consistent with this policy 
to "right-size" the City's fleet. If these replacement vehicles are allowed, place the 

'. 
funds on Controller's Reserve pending the finalization of the new Vehicle Selector 
List to include approved zero emissions vehicles by the Office of Contract 
Administration. 

FY2017-18 FY2018-19 
Total Policy Recommendations Total Policy Recommendations 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $65,794 $0 $65,794 G,oe,al FUndl $0 $0 

~; I Non-General Fund $0 $0 $0 Non-Gen~"' Fund $0 $0 
Total $65,794 $0 $65,794 $0 $0 Total 

Budget and Finance Committee, June 15, 2017 



DEPARTMENT: DPW- PUBLIC WORKS 

YEAR ONE: FY 2017-18 

Budget Ch.anges 

The Department's proposed $354,546,289 budget for FY 2017-18 is $64,301,649 or 22.2% 
more than the original FY 2016-17 budget of $290,244,640. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 1,032.18 
FTEs, which are 50.74 FTEs more than the 981.44 FTEs in the original FY 2016-17 budget. This 
represents a 5.2% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $232,471,643 in FY 2017-18, are $65,420,790 or 39.2% more 
than FY 2016-17 rev.enues of $167,050,853. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $272,122,184 budget for FY 2018-19 is $82,424,105 or 23.2% 
less than the Mayor's proposed FY 2017-18 budget of$ 354,546,289. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 1,052.13 
FTEs, which are 19;95 FTEs more than the 1,032.18 FTEs in the Mayor's proposed FY 201T-18 
budget. This represents a 1.9% increase in FTEs from the Mayor's proposed FY 2017-18 
budget. 

Revenue Changes 

The Department's revenues of $163,145,015 in FY 2018-19, are $69,326,628 or 29.8% less 
than FY 2017-18 estimated revenues of $232,471,643. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: DPW-·PUBLIC WORKS 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$1,012,415 in FY 2017-18. Of the $1,012,415 in recommended reductions, $867,008 are 
ongoing savings and $145,407 are one-time savings. These reductions would still allow an 
increase of $63,289,234 or 21.8% in the Department's FY 2017~18 budget. 

In addition, we have identified 11 proposed vehicle purchases totaling $318,754 in FY 2017-
. 18 for which approva·I is a policy decision for the Board of Supervisors. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $145,700. 

YEAR TWO: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$856,161 in FY 2018-19. Of the $856,161 in recommended reductions, $747,180 are ongoing 
savings and $108,981 are one-time savings. 

In addition, we have identified one proposed vehicle purchase totaling $31,765 in FY 2017-
18 for which approval is a policy decision for the Board of Supervisors. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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DPW - Public Works 

Object Title 

Chevy Colorado Pick-up Truck 

1 Ton Cargo Van 

Attrition Savings- Misc. 

Mandatqry Fringi,! Benefits 

Universal Testing Machine 

Other Current Expenses 

Attrition Savings- Misc. 

Mandatory Fringe Benefits 

Materials and Supplies 

Green Machine Sweeper 

GF = Gpneral Fund 

lT=r 11e 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items In the FY 2017-18. and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 

FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I n From I To I From I TO I Savings. I GF I 1T 

BAR- Building Repair and Maintenance 

I I $45,8821 so I $45,8821 X I X I I I I so I I 
Deny request for one new Chevy Colorado Pick-up Truck. The City recently approved an 
ordinance (File 17-0210) to transition the City's passenger vehicles to Zero Emission Vehicles. 
As part of the ordinance, the City plans to use the opportunity to "right-size" (down~size One-time savings. 
underutilized vehicles) the overall fleet. Therefore, the recommended reduction is consistent 
with this policy to downsize the fleet. If approved, the additional new vehicle would increase 
the current size of the City's fleet. 

I I I I so I I I I $62,210 I $48,946 I $13,324 I I X 

Reduce amount budgeted for 1 Ton Cargo Van to reflect cost provided on vendor quote. 

BAM- Architecture 

(7.75)! (8.50)! ($849,505)! ($931,115J I $82,210 I I (7.63)1 (8.50)1 ($86o,510J I ($958,628)1 $98,118 I I 

I I ($338,212, I ($37o,942l I $32,130 I I· I I ($350, 734J I ($390,726) I $39,992 I I 
Total Savings $114,940 Total Savings $138,110 

Increase attrition savings to reflect actual needs within the Department's Overhead Fund 
Ongoing savings. 

(2SPWFOHF). The Department is projected to end the current year with at least $2.3 million 
in salary and benefit savings within this subfund. 

. , I . $582,000 I $580,4751 $1,525 I I X I I I I so I I ;': 

Reduce amount budgeted for a Universal Testing Machine to reflect the vendor quote. 
One-time savings. 

I I $1,209,706 I s1,109, 106 I s100,ooo I I I I s1,067,943 I s1,009,106 I $58,231 I I 

Reduce 035 Other Current Expenses to reflect historic spending and actual need. 
Ongoing savings. 

BAZ- Street Environmental Services 
(D.30)1 (l.OO)I ($21,975)1 {$148,493) I $126,518 I X I (D.30)1 (1.DO)! ($22,683)1 ($131,230)1 $108,547 I X I 

I I ($10,223)1 ($66,514)1 $56,291 I X I I I ($10,796)1 ($60,141)1 $49,345 I X I 

Total Savings $182,809 Total Savings $157,892 

Increase attrition savings to reflect actual needs within its General Fund operating funds Ongo Ing savings. 
{lGAGFAAA). The Department is projected to end the current year with at least $1.8 million in 
salary and benefit savings within this subfund. 

I I s1,s40,69o I s1,5oo,ooo I $40,690 I X I I I s1,s40,590 I $1,500,000 I $40,690 I X I 
Reduce 040 Materials and Supplies to reflect actual need. The Department has underspent in Ongoing savings. 
this area consistently in the last two budget years. 

I I I I I I I I $386,154 I $335,790 I $50,364 I X I X 

Reduce to accurately reflect quote of $111,930 each for three green machine sweepers. 

Budget and Finance Committee, Jun, 017 
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Attrition Savings- Misc. 

Mandatory Fringe Benefits 

Compact crew cab pickup 

Training 

Other Current Expenses 

Attrition Savings- Misc. 

Mandatory Fringe Benefits 

Mediawa·11 

Other Current Expenses 

Attrition Savings- Misc. 

Mandatory Fringe Benefits 

GF = General Fund 

1T= One Time 

Recommendations of the E and Legislative Analyst 

For Amendment of Budget Items in the FY ..... .L7-18 and FY 2018-19 Two-Year Budget 

BAT· Street Use Management 

{1.37) {2.00) {$127,814) {$197,312) $69,498 X {1.33) {2.00) · {$127,388) {$198,763) $71,375 X 

($54,616) ($84,401) $29,785 X ($55,750) ($86,986) $31,236 X 

Toto/ Sovings $99,283 Total Savings $102,611 

Increase attrition savings to reflect actual needs within its General Fund operating funds 
Ongoing savings. 

(lGAGFAAA). The Department is projected to end the current year with at least $1.8 million in 
salary and benefit savings within this subfund. 

BAA- Engineering 

$45,293 $0 $45,293 X 
Disapprove request for one new Compact Crew Cab Pickup as It is proposed to replace an 
equivalent vehicle with only. 60,000 miles driven. 

$139,550 $125,550 $14,000 $139,550 $125,550 $14,000 

Reduce 022 Training to reflect historic spending arid actual need. Ongoing savings. 

$550,700 $535,700 $15,000 $550,700 $535,700 $15,000 ' .. ' 

Reduce 035 Other Current Expenses to reflect historic spending and actual need. 
Ongoing savings. 

BKJ- General Administration 
(6.25) (6.75) {$723,396) ($867,782) $144,386 {6.51) (6.75) ($776,039) ($861,899) $85,860 

($286,877) ($344,135) $57,258 ($314,878) ($349,452) $34,574 

Tata/ Savings $201,644 Total Savings $120,434 

Increase attrition savings to reflect actual needs within the Department's Overhead Fund 
Ongoing savings. 

(2SPWFOHF). The Department is projected to end the current year with at least $2.3 million 
in salary and benefit savings within this subfund. 

$98,000 $0 $98,000 X 

Disapprove funds requested for a media wall, which includes various 1V's due to insufficient One-time savings. 
justification. 

$1,069,614 $1,014,614. $55,000 . $1,190,573 $1,135,573 $55,000 

Reduce 035 Other Current Expenses to reflect historic spending and actual need. 
Ongoing savings. 

BAl· Urban Forestry 

(0.08) (0.24) ($9,321) ($40,087) $30,766 (0.08) (0.24) ($9,600) ($41,329) $31,729 

($3,840) ($16,716) $12,876 -($4,054) ($17,531) $13,477 

Total Savings $43,642 Total Savings $45,206 
Increase attrition savings to reflect actual needs within the Department's Overhead Fund 
(2SPWFOHF). The Department is projected to end the current year with at least $2.3 million Ongoing savings. 
in salary and benefit savings within this subfund. 

FY 2017-18 FY 2018-19 

Total Recommended Reductions Total Recommended Reductions 

One-Time On11oing Total One-Time Ongoing Total 

General Fund $74,792 $408,966 $483,758 General Fund $51,830 $363,795 $415,625 
Non-General Fund $70,615 $458,042 $528;657 Non-General Fund $57,151 . $383,385 $440,536 

Total $145,407 $867,008 $1,012,415 Total $108,981 $747,180 $856,161 

Budget and Finance Committee, June 15, 2017 
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Object Title 

Toyota Prius (3) 

-

Hvbrid vehicles (8) 

GF= G~-~ral Fund 

lT=( ne 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items In the FY 2017-18 and FY 2018-19 Two-Year Budget 

Policy Recommendations 

FY2017-18 FY2018-19 

FTE I Amount I I I FTE I Amount I I I 
From I. To· . I From I To I Savings I GF I 1T From I To I From I To I Savings I GF I 1T 

BAM - Architecture 

I I $96,399 I $0 I $96,399 I I X I 1 I I .. $0 I I 
' 

Deny request for three new Toyota Prius v~hicles as replacement passenger vehicles. The City 
recently approved an ordinance (File 17-0210) to transition the City's passenger vehicles to 
Zero Emission Vehicles. The City recently approved an ordinance (File 17-0210) to transition ., 

the City's passenger vehicles to Zero Emission.Vehicles. As part of the ordlnance, the City 
plans to use the opportunity to "right-size" (down-size underutilized vehicles) the overall Onestime savings 
fleet. Therefore, the recommended reduction is consistent with this policy to "right-size" the 
City's fleet. 

If these replacement vehicles are allowed, place the funds on Controller's Reserve pending 
the finalization of the new Vehicle Selector List to include apP.roved zero emissions vehicles 
by the Office of Contract Administration. 

BAT- Street Use Management-

I I .$222,3ss I $0 1· $222,3ss I X I X I I $31,1Gs I $0 I $31,1Gs I X I X 

Deny request for eight new hybrid vehicles as replacement passenger vehicles. The City Deny request for one new hybrid vehicle In FY 2018-19 that is a replacement passenger 
recently approved an ordinance (File 17-0210) to transition the City's passenger vehicles to vehicle. The Cltyrecently approved an ordinance (File 17-0210) to transition the City's 
Zero Emission Vehicles. The City recently approved an ordinance (File 17-0210) to transition passenger vehicles to Zero Emission Vehicles. The City recently approved an.ordinance (File 
the City's passenger vehicles to Zero Emission Vehicles. As part of the ordinance, the City 17-0210) to transition the City's passenger vehicles to Zero Emission Vehicles: As part of the 
plans to use the opportunity tci "right-size" (down-size underutilized vehicles) the overall ordinance, the City plans to use the opportunity to "right-size" (down-size underutilized 
fleet. Therefore, the reco~mended reduction is consistent with this policy to "right-size" the vehicles) the overall fleet. Therefore, the recommende.d reduction is consistent with this 
City's fleet. policy to "right-size" the City's fleet. · 

If these replacement vehicles are allowed, place the funds on Controller's Reserve pending If these replacement vehicles are allowed, place the funds on Controller's Reserve pending 
the finalization of the new Vehicle Selector List to include approved zero emissions vehicles the finalization of the new Vehicle Selector List to include approved zero emissions vehicles 
by the·Offlce of Contract Administration. by the Office of Contract Administration. 

FY2017-18 FY2018-19 
Total Policy Recommendations Total Polley Recommendations 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $222,355 $0 $222,355 General Fund $31,765 $0 $31,765 

Non-General Fund $96,399 $0 $96,399 Non-General Fund $0 $0 $0 
Total $318,754 $0 $318,754 Total $31,765 $0 $31,765 ··i 

,.· 

Budget and Finance Committee, Junr 117 
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14 DPW 1GAGFAM International Fire Inc PWB281GGFAAA 381.00 

14 DPW 1GAGFAM International Fire Inc PWB281GGFAAA 1,473.00 

15 DPW 1GAGFAM Agurto Corporation DBA PESTEC PWB281GGFAAA 1,254.00 

16 DPW 1GAGFAM Center Hardware Co Inc PWB281GGFAAA 174.00 

15 DPW 1GAGFAM Safetymax Corp PW061GGFAAA 130.00 

15 DPW 1GAGFAM International Effectiveness Centers PWC361GGFAAA 240.00 

15 DPW 1GAGFAM Catmex Maintenance PW061GGFAAA 75.00 

16 DPW 1GAGFAM Daly City Saw and Lawnmower PW061GGFAAA 400.00 

16 DPW 1GAGFAM Daly City Saw and Lawnmower PWC361GGFAAA 300.00 

16 DPW 1GAGFAM Center Hardware Co Inc PW061GGFAAA 100.00 

16 DPW 1GAGFAM Center Hardware Co Inc PWC361GGFAAA 23.00 

16 DPW 1GAGFAM Daly City Saw and Lawnmower PW061GGFAAA 300.00 

16 DPW 1GAGFAM Quenvold's Safety Shoemobiles PW061GGFAAA 780.00 

16 DPW 1GAGFAM Redback Boots USA PWC361GGFAAA 119.00 

15 DPW 1GAGFAAA Margaret J Fujioka PWC301GGFAAA 750.00 
' 

16 DPW 2SGTFGTN Industrial Wiper PWC:362STFGTN 237.00 

16 DPW 2SGTFGTN Daly City Saw and Lawnmower PWC092STFGTN 500.00 

16 DPW 2SGTFGTN Daly City Saw and Lawnmower PWC092STFGTN 420.00 

16 DPW 2SGTFGTN Daly City Saw and Lawnmower PWC092STFGTN 174.00 

16 DPW 2SGTFGTN Daly City Saw and Lawnmower PWC092STFGTN 921.00 

16 DPW 2SGTFGTN Lyngso Garden Materials PWC092STFGTN 69.00 

11 DPW 2SPWFOHF GRM Information Management Services PWA552SWFOHF 223.00 

14 DPW 2SPWFOHF California Technology Agency PWA552SWFOHF 5,291.00 

14 DPW 2SPWFOHF California Technology Agency PWA552SWFOHF 111.00 

14 DPW 2SPWFOHF California Technology Agency PWA552SWFOHF 74.00 

14 DPW 2SPWFOHF California Technology Agency PWA552SWFOHF 7,740.00 

16 DPW 2SPWFOHF California Surveying & Drafting Supply PWA552SWFOHF 3,712.00 
Inc 

16 DPW 2SPWFOHF Konica Minolta Business Solutions USA PWA552SWFOHF 20,032.00 
Inc 
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DEPARTMENT: DPW- PUBLIC WORKS 
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16 DPW 2SPWFOHF Konica Minolta Business Solutions USA PWA552SWFOHF 6,784.00 
Inc 

16 DPW 2SPWFOHF ARC PWA552SWFOHF 9,217.00 

16 DPW 2SPWFOHF Decorative Plant SVC Inc PWA552SWFOHF 1,263.00 

14 DPW 2SPWFOHF Konica Minolta Business Solutions USA PWA552SWFOHF 425.00 
Inc 

15 DPW 2SPWFOHF Aramark Uniform Services PWA552SWFOHF 520.00 

15 DPW 2SPWFOHF Konica Minolta Business Solutions USA PWA552SWFOHF 272.00 
Inc 

15 DPW 2SPWFOHF USA Fleet Solutions PWA552SWFOHF 421.00 

15 DPW 2SPWFOHF JMI Sourcing LLC PWA552SWFOHF 65.00 

15 DPW 2SPWFOHF DELTA COMPUTER SOLUTIONS INC PWG4803WFOHF 7,644.00 

15 DPW 2SPWFOHF ROBERT HALF INTERNATIONAL INC PWF4808WFOHF 33,240.00 

16 DPW 2SPWFOHF KONICA MINOLTA BUSINESS SOLUTNS PWG4801 WFOHF 5,156.60 
USA INC 

16 DPW 2SPWFOHF STAPLES BUSINESS ADVANTAGE PWG4801 WFOHF 291.29 

16 DPW 2SPWFOHF RECOLOGY SUNSET SCAVENGER PWG4805WFOHF 6,808.2:5 
COMPANY 

16 DPW 2SPWFOHF STAPLES BUSINESS PWG4805WFOHF 511.15 
ADVANTAGE 

16 DPW 2SPWFOHF KONICA MINOLTA BUSINESS SOLUTNS PWG4806WFOHF 2,600.86 
USA INC 

16 DPW 2SPWFOHF KONICA MINOLTA BUSINESS SOLUTNS PWG4806WFOHF 645.8 
USA INC 

16 DPW 2SPWFOHF STAPLES BUSINESS ADVANTAGE PWG4806WFOHF 1,079.19 

14 DPW 2SPWFOHF KONICA MINOLTA BUSINESS SOLUTNS PWC552SWFOHF 528.92 
USA INC 

15 DPW 2SPWFOHF ARAMARK UNIFORM SERVICES PWC552SWFOHF 942.92 

15 DPW 2SPWFOHF COLE CLEANERS TOO PWC552SWFOHF 65.60 

16 DPW 2SPWFOHF ARAMARK UNIFORM SER.VICES PWC552SWFOHF 93.21 

16 DPW 2SPWFOHF OLE'S CARBURETOR & ELECTRIC INC PWC552SWFOHF 1,000.00 

16 DPW 2SPWFOHF ARAMARK UNIFORM SERVICES PWC552SWFOHF 885.45 

16 DPW 2SPWFOHF KONICA MINOLTA BUSINESS SOLUTNS PWC552SWFOHF 1,659.01 
USA INC 

15 DPW 2SPWFOHF FARWEST SANITATION & STORAGE PWC552SWFOHF 23.53 

INC 
15 DPW 2SPWFOHF KONICA MINOLTA BUSINESS SOLUTNS PWC552SWFOHF 259.88 

USA INC 

16 DPW 2SPWFOHF DALY CITY SAW & LAWNMOWER PWC552SWFOHF 100.00 
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DEPARTMENT: DPW- PUBLIC WORKS 
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16 DPW 2SPWfOHF WEST COAST CONTRACTORS PWC552SWFOHF 500.00 

SERVICES 
16 DPW 2SPWFOHF FARWEST SANITATION & STORAGE PWC552SWFOHF 159.59 

INC 
16 DPW 2SPWFOHF WEST COAST CONTRACTORS PWC552SWFOHF 3,000.00 

SERVICES 
16 DPW 2SPWFOHF BAY TRUCK ACCESSORIES INC PWC552SWFOHF 1498.87 

16 DPW 2SPWFOHF OLE'S CARBURETOR & ELECTRIC INC PWC552SWFOHF 173.83 

16 DPW 2SPWFOHF DALY CITY SAW & LAWNMOWER PWC552SWFOHF 22.79 

16 DPW 2SPWFOHF WEST COAST CONTRACTORS PWC552SWFOHF 804.50 
SERVICES 

16 . DPW 2SPWFOHF QUENVOLD'S SAFE1Y SHOEMOBILES · PWC552SWFOHF 194.35 

16 DPW 2SPWFOHF THE FRAME & EYE PWC552SWFOHF 2,790.00 

16 DPW 2SPWFOHF THE FRAME & EYE PWC552SWFOHF 935.00 

16 DPW 2SPWFOHF TRAVERSO'S WORK SHOE PWC552SWFOHF 358.62 
HEADQUARTERS 

15 DPW 1GAGFACP LYNGSO GARDEN MATERIALS PWF331GGFACP 4,033:65 

15 DPW lGAGFACP CENTRAL CONCRETE SUPPLY CO INC PWF331GGFACP 189.32 

15 DPW 1GAGFACP PACIFIC NURSERIES PWF331GGFACP 2,530.91 

16 DPW 1GAGFACP WEST COAST CONTRACTORS PWF331GGFACP 3.26 , 
SERVICES 

TOTAL $145,700.35 
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DEPARTMENT: REC- RECREATION AND PARK 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $220,434,470 budget for FY 2017-18 is $11,627,742 or 5.6% 
_ more than the original FY 2016-17 budget of $208,806,728. · 

Personnel Changes 

The number of full-time equivalent positions (FTE). budgeted for FY 2017-18 are 943.13 FTEs, 
which are 7.68 FTEs more than the 935.45 FTEs in the original FY· 2016-17 budget. This 
represents a 0.8% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $147,348,218 in FY 2017-18, are $7,425,005 or 5.3% more 
than FY 2016-17 revenues of $139,923,213. 

YEAR TWo: FY 2018-19 

Budget Changes 

The Department's proposed $195,080,953 budget for FY 2018-19 is $25,353,517 or 11.5% 
less than the Mayor's proposed FY 2017-18 budget of $220,434,470. 

Personnel Changes 
,
' 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 940.46 FTEs, 
which are 2.67 FTEs less than the 943.13 FTEs in the Mayor's proposeq FY 2017-18 budget. 
This represents a 0.3% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $120,429,441 in FY 2018-19, are $26,918,777 or 18.3% less 
than FY 2017-18 estimated revenues of $147,348,218. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-lSAND FY 2018-19 

DEPARTMENT: REC- RECREATION AND PARK 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

Our recommended reductions to the proposed budget total $1,180,117 in FY 2017-18. Of the 
$1,180,117 in recommended reductions, $106,731 are ongoing savings and $1,073,386 are 
one-time savings. These reductions would still allow an increase of $10,447,625 or 5.0% in . 
the Department's FY 2017-18 budget. 

We.also recommend closing out prior year unexpended encumbrances of $7,835 for total 
General Fund savings of $1,187,912. 

YEAR Two: FY 2018-19 

Our recommended reduction to the proposed budget totals $90,132 in FY 2018-19, which is 
ongoing savings. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

REC - Recreation and Parks 

Object Title 

Attrition Savings 
Mandatqry Fringe Benefits 

Attrition Savings 
Mandatory Fringe Benefits 

Attrition Savings 
Mandatory Fringe Benefits 

Environmental Service Worker 
Mandatory Fringe Benefits 

GF = General Fund 
lT=One~ 

FY 2017-18 
FTE Amount 

From To From To Savings GF 1T 
EAP-Parks 

(0.14) (0.69) ($10,426) ($51,609) $41,183 X X 

($4,814) ($23,830) $19,016 X X 

Total Savings $60,199 

Increase attrition savings to reflect the Department's planned hiring date of 

October 2017 for 3.0 FTE vacant 3410 Apprentice Gardeners in FY 2017-18 .. 

(5.50) (7.63) ($408,398) ($566,842) $158,444 X X 

($188,826) ($262,084) $73,258 X X 

Total Savings $231,702 

Increase attrition savings to reflect the Department's planned hiring time line for 
3.00 FTE vacant 3434 Arborist Technicians, 1.00 FTE vacant 3436 Arborist 
Technician Supervisor I, and 1.00 FTE vacant 3438 Arborist Technician Supervisor 
11. The 3434 Arborist Technician positions should reflect a hiring date of October 
2017. The 3436 Arborist Technician Supervisor I and 3438 Arborist Technician 
Superviso·r II positions should reflect a hiring date of January 2018. 

(3.72) (8.50) ($276,372) ($631,187) $354,815 X X 

($127,753) ($291,766) $164,013 X X 

Total Savings $518,828 

Increase attrition savings to·reflect the Department's planned January 2018 hiring 
date for 9.0 FTE vacant 8208 Park Patrol Officers and 1.0 FTE vacant 8210 Head 
Park Patrol Officer as the exam announcement is targeted for September 2017. 

2.00 0.77 $111,673 $42,994 $68,679 X 

$61,874 $23,821 $38,053 x· 
Total Savings $106,731 

Eliminate 1.00 FTE vacant 7501 Environmental Service Worker position. The 

position has been vacant for over three years and the Department does not have a 
plan to fill the position. Also increase attrition savings to reflect the Department's 
planned October 2017 hiring date for the remaining 1.0 FTE in FY 2017-18. 

FY 2018-19 
FTE Amount 

From To From To Savings 

2.00 i.oo $115,023 $57,512 $57,512 
$65,240 $32,620 $32,620 

Total Savings $90,132 

Budget and Finance Committee, J, 

GF 1T 
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Recommendations of the f t and Legislative Analyst 
For Amendment of Budget Items in the F\ ~..,17-18 and FY 2018-19 Two-Year Budget 

REC~ Recreation and Parks 
FY 2017-18 

FTE I Amount I I I FTE 
ObjectTitle From I To I From I To I Savings I GF I lT From I To 

Attrition Savings 
Mandatory .Fringe Benefits 

Attrition Savings 
Mandatory Fringe Benefits 

GF = General Fund 
lT= One Time 

.. 

ECD - Structural Maintenance 

(20.37)1 (21.39)1 ($1,979,479) I ($2,078,541) I $99,062 I x I x I 
I I ($868,276) I ($911,729) I $43,453 I x I x I 

Total Savings $142,515 

Increase attrition savings to reflect the Department's planned hiring timeline for 
2.00 FTE vacant 7334 Stationary Engineers and 1.00 FTE vacant 7108 Heavy 
Equipment Operations Assistant Supervisor. The 7334 Stationary Engineer 
positions should reflect a hiring date of October 2017. The 7108 Heavy Equipment 
Operations Assistant Supervisor position should reflect a hiring date of January 
2018. 

EAA- Golden Gate Park 
(3.59)1 (4.71)1 ($264,051) I ($346,1osJ I $82,054 I x I x I 

I I ($122,s10J I ($160,GssJ I $38,088 I x I x . I 

Total Savings $120,142 

Increase attrition savings to reflect the Department's planned hiring date of 
January 2018 for 2.0 FTE vacant-3428 Nursery Specialists in FY 2017-18 because 
the hiring manager has not yet requested to fill the positions . 

FY 2017-18 
Total Recommended Reductions 

One-Time Ongoing Total ' 
General Fund $1,073,386 $106,731 $1,180,117 General Fund 

Non-General Fund $0 $0 $0 Non-General Fund 
Total $1,Q73,386 $106,7~1 $1,180,117 Total 

FY2018-19 
I Amount I I I 
I From I To I Savings I GF I lT 

I I I I I 
I I I I I 

l -r I I I 
I I I I I 

i 
f 
.t;i 

FY 2018-19 

Total Recommended Reductions 
Ongoing Total 

$90,132 $90,132 
$0 $0 

$90~132 $90,132 

Budget and Finance Committee, June 15, 2017 



=-.,..~E.PARTM~NT: REC- RECREATION AND PARK 

17 REC lGAGFACP 52891 FARWEST SANITATION & STORAGE RE067656 571.35 
INC 

17 REC · lGAGFACP 38602 HORTSQENCE INC REC367656 837.50 

17 REC lGAGFACP 53805 THE GORDIAN GROUP INC RE067656 47.94 

17 REC lGAGFACP 38602 HORTSQENCE INC REC367656 216.25 

17 REC lGAGFACP 84441 BAYLANDS SOIL PROCESSING LLC REC367656 2,397.00 

17 REC lGAGFACP 61924 ART SIGN & BANNER SERVICE REC367656 471.30 

17 REC lGAGFACP 61924 ART SIGN & BANNER SERVICE RE067656 1,170.96 

17 REC lGAGFACP 66034 PRIORITY ARCHITECTURAL RE067656 1,350.00 
GRAPHICS 

17 REC lGAGFACP 02325 ARCHITTCTURAL RESOURCES RE067656 2.72 
GROUP 

17 REC 1GAGFACP 07901 SAN FRANCISCO PARKS ALLIANCE RE067656 769.89 

TOTAL $7,835 
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DEPARTMENT: BOARD OF SUPERVISORS- BOS 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $15,739,186 budget for FY 2017-18 is $1,091,203 or 7.4% more 
than the original FY 2016-17 budget ~f $14,647,983. 

Personnel Changes 

The number of full-time equivalent positions (FTE} budgeted for FY 2017-18 are 77.05 FTEs, 
which are .51 FTEs more than the 76.54 FTEs in the original FY 2016-17 budget. This 
represents a 0.7% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $382,156 in FY 2017-18, are $20,807 or 5.2% less than FY 
2016-17 revenues of $402,963. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $15,634,84i budget for FY 2018-19 is $104,344 or 0.7% less 
than the Mayor's proposed FY 2017-18 budget of $15,739,186. 

Personnel Changes 

The number of full-time equivalent positions (FTE} budgeted for FY 2018-19 are 76.20 FTEs, 
which are 0.85 FTEs less than the 77.05 FTEs· in the Mayor's proposed FY 2.,017-18 budget. 
This represents a 1.1% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $379,146 in FY 2018-19, are $3,010 or 0.79% less than FY 
2017-18 estimated revenues of $382,156. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

. ,,. fOR AME~DMENT OF f3UDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: BOS- BOARD OF SUPERVISORS 

RECOMMENDATIONS 

. YEAR ONE: FY 2017-18 

The Budget and Legislative A·nalyst's recommended reductions to the proposed budget total 
$61,400 in FY 2017-18. Of the $61,400 in recommended reductions, $46,144 are ongoing 
savings and $15,256 are one-time savings. These reductions would still allow an increase of 
$1,029,803 or 7.0% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $17,529, for total General Fund savings of $78,929. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$37,155 in FY 2018-19. Of the $37,155 in recommended reductions, all $3i1SS are ongoing 
savings. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the E t and Legislative Analyst 

For Amendment of Budget Items in the FY "u17-18 and FY 2018-19 Two-Year Budget 

BOS - Board of Supervisors 
FY 2017-18 FY 2018-19 

FTE I Amount I I I FTE I Amount I I I 
Object Title From I To I From I To I Savings I GF I 1T From I· To I ·From I To I Savings / GF / lT 

F~E- Clerk of the Board 
Attrition Savings I I ($40,549)1 ($53,363)/ . $12,814 / x I I I ($41,765)/ (S48,172)1 $6,407 I x / 
Mandatory Fringe Benefits I I ($16,546)/ ($21,825)/ S5,279 / x I I I ($17,439)1 ($20,136)1 S2,697 I x. I 

Total Savings $18,093 Total Savings $9,104. 

Increase Attrition Savings due to prior year surplus salaries and projected current 
year vacancies. Ongoing adjusted savings in surplus salaries. 

Commission Member Stipends I I $122,973 I s101,ooo -I $15,973 / x I I I $122,973 I $101,000 I $15,973 / x I 
Mandatory Fringe Benefits I I · 59,739 I $8,453 I $1,286 I x I I I 59,739 I $8,453 I $1,286 I x I 

Total Savings $17,259 Total Savings $17,259 

Reduce total Assessment Appeals Board stipends needing to be paid based on 
reduced number of appeals being filed and hearings required to be held. Ongoing projected savings. 

Other Current Expenses I I $100,244 I $97,244 I $3,000 I x I x I I I I I I 

Reduce one time Other Current Expenses based on updated projected needs for 
FY 2017-18. 
FAL - Youth Commission 

Attrition Savings I I so I ($8,377)1 $8,377 I x I x . I I . I I I , I 
Mandatory Fringe Benefits I I so I ($3,879)1 $3,8791 x I x I I I I I JI 

Total Savings $12,256 

Increase Attrition Savings due to projected vacancy in FY 2017-18: 
FAA - Board of Supervisors 

Premium Pay I I $79,369 I $69,369 I · $10,000 / x I I I $79,369 I $69,369 I $10,000 I x I 
Mandatory Fringe Benefits I I · $6,286 I : · $5,494 I $792 I x I I I $6,286 I $5,494 I $792 I x .1 

Total Savings $10,792 Total Savings $10,792 

Reduce Premium Pay because cost of longevity premiums for legislative aides has 
been reduced. Ongoing projected savings. 

FY2017-18. FY2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ong_()_iri_g Total 
General Fund $15,256 $46,144 $61,400 General Fund $0 $37,155· $37,155 

Non-General Fund $0 $0 $0 Nori-General Fund $0 $0 $0 

GF = General Fund 
lT= One Time 

Total $15,256 $46,144 $61,400 Total $0 $37,155 $37,155 

Budget and Finance Committee, June 15, 2017 



DEPARTMENT: BOARD OF SUPERVISORS· BOS 

17 BOS 1GAGFAAA 51502 MACIAS GIN! & O'CONNELL LLP 015013 $17,529.00 
TOTAL $17,529.00 
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TO: 

FROM: 

SUBJECT: 

CITY AND COUNTY OF_ SAN FRANCISCO 

BOARD OF SUPERVISORS 

BUDGET AND LEGISLATIVE.ANALYST 

1390 Market Street, Suite 1150, San Francisco, CA 94102 (415) 552-9292 
FAX (415) 252-0461 

Budget and Finance Committee 

Budget and Legislative Analyst 

June 14, 2017 

Recommendations of the Budget and Legislative ·Analyst for Amendment of the 
Mayor's Fiscal Year 2017-2018 to Fiscal Year 2018-2019 Budget. 
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HOM Homelessness and Supportive Housi_ng, Department of.. ....................................... 93 
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DEPARTMENT: LIB- LIBRARY 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $138,046,943 budget for FY 2017-18 is $12,038,096 or 9.6% 
more than the original FY 2016-17 budget of $126,008,847. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 699.29 FTEs, 
which. are 16.30 FTEs more than the 682.99 FTEs in the original FY 2016-17 budget. This 
represents a 2.4% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $60,066,943 in FY 2017-18, are $6,548,096 or 12.2% more 
than FY 2016-17 revenues of $53,518,847. 

YEAR TWO: FY 2018-19 

Budget Changes 

The Department's proposed $140,984,469 budget for FY 2018-19 is $2,937,526 or 2.1% more 
~han the Mayor's proposed FY 2017-18 budget of $138,046,943. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 699.48 FTEs, 
which are 0.19 FTEs more than the 699.29 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 0.03% increase in FTEs from the Mayor's proposed FY 2017-18. budget. 

Revenue Changes 

The Department's revenues of $61,634,469 in FY 2018-19, are $1,567,526 or 2.6% more than 
FY 2017-18 estimated revenues of $60,066,943. 

RECOMMENDATIONS 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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. . 
RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: LIB- LIBRARY 

VEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total · 
$303,381 in FY 2017-18. Of the $303,381 in recommended reductions, $218,381 are ongoing 
savings and $85,000 are one-time savings. These reductions would still allow an increase of 
$11,734,715 or 9.3% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $67,575. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$474,984 in FY 2018-19. Of the $474,984 in recommended· reductions, $219,984 are ongoing 
savings and $255,000 are one-time savings. These reductions would still allow an increase of 
$2,462,542 or 1.8% in the Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST. 
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LIB - Public Libra!'{_ 

ObiectTitle 

Bids, Structures & 
Improvements· 

Other Current Expenses 

Maintenance Services -
Eauloment 

Maintenance Services -
Eauinment 

Other Current Expenses 

Attrition Savings 
Mandatory Fringe Benefits 

GF = General r 

1T= One Tin 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY2017-18 FY 2018-19 

FTE I Amount , I I I FTE I Amount I I I 
From I To ., From I To I Savings I GF I 1T From I To I From I To I Savings I GF I :J.T 

EGH - Facilities 

I I I I I I I I $6,754,3231 $6,499,3231 $255,000 I I X 

Reduce budgeted amount for branch renovation projects. Public Works 
needs to complete.Its scope and design work prior to determination of 
needed funds. 

EGG - Information Technology 

I ·1 $319,000 I $269,000 I $50,000 I I X I I I I $0 I I . 

Reduce budgeted amount for Copy Smart copy machine to reflect actual costs for 
equipment maintenance. 

I I $266,0011 $251,0011 $15,000 I I X I I I I so I I 
Reduce budgeted· amount for AV and 3M equipment to reflect actual costs for 
equipment maintenance. 

EEF - Main Program 

I I $16,000 I $6,000 I $10,000 I I X I I I I so I I 
Reduce budgeted amount for microfilm and microfiche equipment to reflect 
actual costs for equipment maintenance. 

EGD - Collection Technical Services 

I I $201,900 I $191,900 I $10,000 I I X I I I I $0 I I 

Reduce budgeted amount for software for cataloging services to reflect actual 
costs.' 

Departmeritwide 

I I {$4,486,s52J I ($4,636,852)! s1so,ooo I I I I {$4,624,267J I ($4,114,251J I $150,000 I I 
I I ($2,045,440) I . 1$2,113,821)1 · $68,381 I I I I ($2,157,488)1 ($2,227,472)1 $69,984 I I 

Total Savings $218,381 Total Savings · $219,984 

Increase attrition savings departmentwide based on projected need. Ongoing savings. 

FY2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-nme on,oing Total One-Time Ongoing Total 
General Fund $0 $0 $0 General Fund $0 $0 $0 

Non-General Fund $85,000 $218,381 $303,381 Non-General Fund $255,000 · $219,984 $474,984 
Total $85,000 $218,381 $303,381 Total ~255,000 $219,984 $474,984 

Budget and Finance Committe( 16,2017 
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DEPARTMENT: LIB:.._ LIBRARY 

\ 410334 l 2SLIBCPR i 
i -··--·-----, .e•-·i---------------·-··l-

415230 f 2SLIBNPR I 
\ i 

415230 -- · 1 ;;~~~;~ r 3,219.96 
--1------- --------1 -...... _, ____ _ 

1· ! 
: KONICA MINOLTA BUSINESS SOLUTNS USA INC 415032 i 2SLIBNPR ! 
i , I 

!··· ···········1· l STAPLES BUSINESS ADVANTAGE \ 415233 ; 2SLIBNPR , 

. j ~;~~~~ ;~~~ -- :· ~ _ l·is~s- i 25UBN~l- .. _ 4,45197 ! 
i NEOPOST NORTHWEST 415235 \ 2SLIBNPR ·\ 395.39 i 
i ... ' i I 

!. THE CHAIR PLACE 415235 2SLIBNPR I 360.00 : 
i ·· · I ·• ·---1 · --1 
• I I 

1 09803 ! INNOVATIVE INTERFACES INC 
r 
.r ... ··- - ----- -· ·----- ------- -... --- . - . --

I INNOVATIVE INTERFACES INC 
-1·-·· . -·-··· - - . . . ·-······"'·· ··- ·-· --------··--·····. •·· 

I 
l STAPLES BUSINESS ADVANTAGE 

... ) . ------ ... -·-· 

6,969.06 

785.78 

j RENE BUSINESS ~ACHINES j 4_15235 2SLIBNPR : 1,226.82 / 
...... _ --- --··---:----------·-------------- ------------- .. ··---- -·----1------ ·---- - ----1--- ------------! 

! CORNER OFFICE \ 415235 2SLIBNPR I 3,767.62 \ 

i -1 ! 
ODYSSEY POWER CORP 1 415235 2SLIBNPR I 6,050.00 / 

.••• •'> ........ -· ... -\.----- --- •• -------1-- ..... ···--· ... ! 

75889 r VERIZON WIRELESS 
-~----- ·---- ! ______________ -----------------

' 
33375 \ BAY AREA FLOOR MACHINE CO S/\LES & SVC 

14411 

74562 

! . ,_...., __ ··-- , .. ··-····· 

l PENINSULA LIBRARY SYSTEM 
I -f ····-- ··----- .. ·- .......... ... ·•"····--·----· ...... ---------- .. 
\ SCHNEIDER ELECf.RIC BUILDINGS AMERICAS 
i 
1· ·- ···---·- -- ------ --·- --···· ---·. 

· VERIZON WIRELESS 
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) 415230 2SLIBNPR ! 74.37 
.. ;------ ..... . +-··--- . -· -

r 2SLIBNPR : 4,273.60 
I -... ·-·-i-··---·--·· 

I 2SLIBNPR 1· 
---···--·-----·1··-----·---1-
415235 I 2SLIBNPR ( 

; i 
: 2SLIBNPR 1 

•!• •, .. T "'.-,• -.! . 
\ 2SLIBNPR I 
i I 

195.00 

4,701.82 

531.44 
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DEPARTME.NT:. FIR- FIRE 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $382,285,942 budget for FY 2017-18 is $8~557,259 or 2.3% more 
than the original FY 2016-17 budget of $373,728,683. 

Personnel Changes 

The number of full-time equivalent positions (FTEs) budgeted for FY 2017-18 is 1,648._82 
FTEs, which is 29.04 FTEs more than the 1,619.78 FTEs in the original FY 2016-17 budget. This 
represents a 1.8% increase in FTEs from the original FY 2016~17 budget. 

Revenue Changes 

The Department's revenues of $135,667,365 in FY 2017-18 are $2,587,326 or 1.9% _more 
than FY 2016-17 revenues of $133,080,039. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $387,637,031 budget for FY 2018-19 is $5,351,089 or 1.4% more 
than the Mayor's proposed FY 2017-18 budget of $382,285,942. 

Personnel Changes 

The number of full-time equivalent positions (FTEs) budgeted for FY 2018-19 is i,648.57 
FTEs, which is 0.25 FTEs less than the 1,648.82 FTEs in the Mayor's proposed FY 2017-18 
budget. This represents a 0.0% decrease in FTEs from the Mayor's proposed FY 2017-18 
budget. 

Revenue Changes 

The Department1s revenues of $137,964,752 in FY 2018-19 are $2,297,387 or 1.7% more 
than FY 2017-18 estimated revenues of $135,667,365. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT:· FIR- FIRE 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$728,232 in FY 2017-18. Of the $728,232 in recommended reductions, $533,377 are ongoing 
savings and $194,855 are one-time savings. These redu~tions would still allow an increase of 
$7,829,027 or 2.1% in the Department's FY 2017-18 budget. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 

$607,972 in FY 2018-19. Of the $607,972 in recommended reductions, $536,117 are ongoing 
savings and $71,855 are one-time savings. These reductions would still allow an increase of 
$4,743,117 or 1.2% in the Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE.ANALYST 
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FIR- FIRE 

Object Title 

Programmatic Projects -

Budget 

Overtime - Uniform 
Mandatorv Fringe Benefits 

Attrition Savings - Uniform 

Mandatorv Fringe Benefits 

Attrition Savings - Misc. 
Mandatory Fringe Benefits 

GF = General Fund 

lT=OneT 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 

FTE I Amount I I I FTE I Amount I I I 
From I To I From I To I Savings I GF I 1T From I To I From I To I Savings I GF j 1T 

~ 

AGE - Fire General 

I I $500,000 I $377,000 I · $123,000 I X I X I I I I I I 
Reduce funds to Programmatic Projects budget. The Department has budgeted $1 
million in FY 2017-.18 and FY 2018-19 to pay for furniture, fixtures and equipment 

(FFE) for Fire Station 7 and Fire Station 3 upon completion of renovations. The 

recommended budget of $377,000 in FY 2017-18 allows the Department sufficient 

funds to temporarily relocate from Fire Stations 7 and 3 during construction. 

AEC - Fire Suppression 

I I $27,891,395 I $27,820,755 I $70,640 I X I X I I $27,891,395 I $27,820,755 I $70,640 I X I X 

I I $479,732 I $478,517 I $1,215 I X I X I I $479,731 I $478,516 I .$1,215 I X I X 

Total Savings $71,855 Total Savings $71,855 

Reduce for technical correction to reflect the correct number of days in the Reduce for technical correction to reflect the correct number of days in the 

Department's staffing model. Department's staffing model. 

I I ($26,831,804) I ($26,918,121J I $86,317 I X I I I ($26,831,so4J I ($26,911,289) I $85,485 I X I 
I I ($8,916,110) I ($8,944,793)1 $28,683 I X I I I ($9,264,062) I ($9,293,577)1 $29,515 I X I 

Total Savings $115,000 Total Savings· $115,000 

Increase unform attrition savings to reflect historical spending. Ongoing savings. 

AAD - Administration and Support Services 

I I ($376,237) I ($676,237) I $300,000 I X I I I ($387,524} I ($687,524)1 $300,0QO I X I 
I I . ($148,459)1 ($266,836) I $118,377 I X I I I ($156,453)1 ($277,570} I $121,117 I X I 

Total Savings $418,377 Total Savings $421,117 

Increase miscellaneous attrition savings to account for the fact that the 

Department had a salary surplus in miscellaneous salaries of $358,000 in FY 2015-
16 and has a projected salary surplus of $535,000 in miscellaneous salaries in FY Ongoing savings. 
2016-17. Total miscellaneous salaries are increasing by 6 percent in FY 2017-18, 
which exceeds the 3 percent Cost of Living Adjustment. 

FY 2017-18 ·FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $194,855 $533,377 $728,232 General Fund $71,855 $536,117 $607,972 

Non-General Fund $0 $0 $0 Non-General Furid $0 $0 $0 
Total $194,855 $533,377 $728,232 Total $71,855 $536,117 $607,972 

Budget and Finance Committee,.' 6, 2017 



DEPARTMENT: ECO- EMERGENCY MANAGEMENT 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $87,644;791 budget for FY 2017-18 is $6,049,006 or 6.5% less 
than the original FY 2016-17 budget of $93,693,797. 

Personnel Changes-

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 257.53 FTEs, 
which are· 6.10 FTEs more than the 251.43 FTEs in the original FY 2016-17 budget. This 

represents a 2.4% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $27,434,606 in FY 2017-18, are $110,947 or 0.4% less than FY 

2016-17 revenues of $27,545,553. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $89,674,739 budget for FY 2018-19 is $2,029,948 or 2.3% more 
tha·n the Mayor's proposed FY 2017-18 budget of $87,644,791. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 257.55 FTEs, 
which are·o.02 FTEs more than the 257.53 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 0.01% increase in FTEs from the Mayor's proposed FY 2017-18 budget .. 

Revenue Changes 

The Department's revenues of $27,349,780 in FY 2018-19, are $84,826 or 0.3% less than FY 
2017-18 estimated revenues of $27,434,606. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISlATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: ECO - EMERGENCY MANAGEMENT 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$43,268 in FY 2017-18, all of which are one-time savings. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $16,067, for total General Fund savings of $59,335. 

In addition, the Budget and Legislative Analyst has identified two proposed vehicle 
purchases totaling $65,836 in FY 2017-18 for which approval is a policy decision for the 
Board of Supervisors. 

) 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst does not recomme.nd reductions to the proposed budget 
in FY.2018-19. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the' B ': and Legislative Analyst 

For Amendment of Budget Items in the F't _J.17-18 and FY 2018-19 Two-Year Budget 

ECD - Emergency Management 

Object Title 

Attrition Savings 
Mandatory Fringe Benefits 

Public Safety 
Communications Dispatcher 
Mandatory Fringe Benefits 

Attrition Savings 
Mandatory Fringe Benefits 

GF = General Fund 
lT=OneTime 

FY 2017-18 
FTE Amount 

From To From To Savings GF lT 

BIR - Emergency Communications 

(1.99) (2.24) ($243,202) ($274,292) $31,090 X X 

($95,267) ($107,445) $12,178 X X 

Total Savings $43,268 

Increase Attrition Savings to reflect more realistic hiring date of vacant position. 

11.54 9.24 $1,178,993 $944 012 $234,981 X 

$484,588 $388,006 $96,582 X 

Total Savings $331,563 

Deny 2.30 FTE of 11.54 FTE new 8238 Public Safety Communications Dispatchers 
to r_eflect anticipated start dates of new dispatchers and attrition of existing 
dispatchers. 

(38.15) (35.90) ($4,000,612) ($3,765,120) ($235,492) X 

($1,632,087) ($1,536,016) ($96,071) X 

Total Savings ($331,563) 

Reduce Attrition Savings to provide Department with additional salary funds to 
reflect more realistic staffing level for the 8238 Public Safety Communications 
Dispatchers. 

FY2017-18 
Total Recommended Reductions 

One-Time Ongoing Total 
General Fund $43,268 ($0) $43,268 

Non-General Fund $0 $0 $0 
Total $1§,2_§_8_ 

-
($_0) __ $43,268 

FY2018-19 
FTE Amount 

From To · From To Savings· GF lT 

(1.99) (1.99) ($250,498) ($250,498) $0 X X 

($100,404) ($100,404) $0 X X 

Total Savings $0 

One-time savings. 

15.00 12:00 $1,578,461 $1,262,769 $315,692 X 

$663,247 $530,598 $132,649 x 
Total Savings $448,342 

On-going savings. 

' (41.96) {39.03) ($4,530,997) ($4,214,612) ($316,385) X 

($1,889,777) ($1,757,820) ($131,957) X 

Total Savings ($448,342) 

Reduce Attrition Savings to provide Department with additional salary funds to 
reflect more realistic staffing level for the 8238 Public Safety Communications 
Dispatchers. 

FY2018-19 
Total Recommended Reductions 

One-Time Ongoing Total 

General Fund I $0 ($0) 

m Non-Geo,"\'""' $0 $0 
Total $0 ($0) 

Budget and Finance Committee, June 16, 2017 
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Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

ECD - Emergency Management 

Object Title 

Equipment Purchase 
Equipment Purchase 

GF = General i=und 
lT=One-

FY2017-18 FY2018-19 
FTE I Amount I I I FTE I Amount . I I I 

From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I lT 

Polky Recornrnendati9ns 

BIR - Emergency Communications 

I I $31,499 I $0 I $31,499 I x I x I I $0 I $0 I $0 I x I x 
I I $34,337 I $0 I $34,337 I x I x I I $0 I $0 I $0 I x I x 

Total Savings $65,836 Total Savings $0 

Approval of two replacement vehicles is a policy matter for the Board of 
Supervisors pursuant to City policies to (1) reduce vehicle fleets; and (2) require. 
that any new passenger vehicle procured for the City fleet be a Zero Emission 

One-time savings. 
Vehicle. If these replacement vehicles are allowed, place the funds on Controller's 
Reserve pending the finalization of the new Vehicle Selector List to include 
approved zero emissions vehicle(s) by the Office of Contract Administration. 

FY2017-18 FY2018-19 
Total Policy Recommendations Total Polley Recommendations 

One-Time Ongoing_ Total · 

General Fund I $0 $0 $0 I 
Noo-G'"eral F,od $0 $0 $~ 

Total $0 $0 $0 

One-Tim.e Ongoing Total 
General Fund $65,836 $0 $65,836 

Non-General Fund $0 $0 $0 
Total $65,836 $0 $65,836 

Budget and Finance Committee, J, 6,2017 



DEPARTMENT: ECO- EMERGENCY MANAGEMENT 

17 ECD 1GAGFACP 67815 TIBURON INC 770318 375.26 

17 ECD lGAGFACP 78904 FEDERAL ENGINEERING INC 770326 795.00 

17 ECD 1GAGFACP 14037 AT & T 770315 14,896.94 

TOTAL $16,067 
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DEPARTMENT~ POL- POLICE 

YEAR ONE: FY 2017-18 

Budget Changes . 

The Department's proposed $590,022,308 budget for FY 2017-18 is $12,276,805 or 2.1% 
more than the original FY 2016-17 budget of $577,745,503. 

Personnel Changes 

The number of full-time equivalent positions (FTEs) budgeted for FY 2017-18 is 2,971.48 
FTEs, which is 41.90 FTEs less than the 3,013.38 FTEs in the original FY 2016-17 budget. This 
represents a 1.4% decrease in FTEs from the original FY 2016-17 budget. The decrease in 
FTEs in 2017-18 results primarily from budgeting employees in the new Department of Police 
Accountability rather than in the Police Department starting in FY 2017-18. 

Revenue Changes 

The Department's revenues of $128,306,480 in FY 2017-18 are $315,853 or 0 .. 2% more than 
FY 2016-17 revenues of $127,990,627. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $600,143,155 budget for FY 2018-19 is $10,120,847 or 1.7% 
more than the Mayor's proposed FY 2017-18 budget of $590,022,308. 

Personnel Changes 

The number of full-time equivalent positions (FTEs) budgeted for FY 2018-19 is 2,957.95 
FTEs, which is 13.53 FTEs less than the 2,971.48 FTEs in the Mayor's proposed FY 2017-18 
budget. This represents a 0.5% decrease in FTEs from the Mayor's proposed FY 2017-18 
budget. 

Revenue Changes 

The Department's revenues of $130,441,147 in FY 2018-19 are $2,134,667 or 1.7% more 
than FY 2017-18 estimated revenues of $128,306,480; 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AN.D FY 2018-19 

DEPARTMENT: POL- POLICE 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions.to the proposed budget total 
$2,735,441 in FY 2017-18. Of the $2,735,441 in recommended reductions, $2,500,000 are 
ongoing savings and $235,441 are one-time savings. These reductions would still allow an 
.increase of $9,541,364 or 1.7% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends closing out current year 
unexpended encumbrances of $290,093, for total General Fund savings of $3,025,534. 

In addition, the Budget and Legislative Analyst recommends placing $500,000 in 
Prqgrammatic Budgets for the Body Camera Initiative Project on Budget and Finance 
Committee Reserve in order to align budgeted program amounts with actual annual 
expenditures. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$2,500,000 in FY 2018-19. Of the $2,500,000 in recommended reductions, all are ongoing 
savings. These reductions would still allow an increase of $7,620,847 or 1.3% in the 
Departn:ient's FY 2018-19 budget. 

In addition, the Budget and Legislative Analyst recommends placing $500,000 in 
· .Programmatic Budgets for the Body Camera Initiative Project on· Budget and Finance 

Committee Reserve in order to align budgeted program amounts with actual annual 
expenditures. The ·Budget and Legislative Analyst also recommends placing $6,500,000 in 
Programmatic Budgets for the Public Safety Building furniture, fixtures, and equipment on 
Budget and Finance Committee Reserve pending finalization of cost estimates. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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POL- Police 

Obiect Title 

JS Engineer - Senior 
Mandatory Fringe Benefits· 

Prlncloal.Administrative Analvst 
Mandatorv Fringe Benefits 

Senior Administrative Analvst 
Mandator:v Fringe Benefits 

Executive· Secretary JI 
Mandatory Fringe Benefits 

GF = General Fund 
lT=OneTir 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I lT Froni I To I From I To I Savings I GF I lT 

ACM - Operations and Administration 
0.771 o.50 I $111,825 I. $72,614 I $39,211 I X f X I I I I I I 

I I $40,438 I $26,259 I $14,179 I X I X I I I I I I 
Total Savings $53,390 

Reduce proposed upward substitution of vacant 8253 Forensic: Latent Examiner 
JI to 1043 JS Engineer-Senior from 0.77 FTE to 0.5 FTE to account for historical 
delays in.hiring similar positions. 

o.77 I · o.so I $99,185 I $64,406 I $34,779 I X I X I I I I I I 
I I $37,804 I $24,548 I $13,256 I X f X I I I I I I 

Total Savings $48,035 

Reduce proposed upward substitution of vacant 8253 Forensic Latent Examiner 
JI to 1824 Principal Administrative Analyst from 0.77 FTE to 0.5 FTE to account 

for historical delays in hiring similar positions. 

0.77 I 0.50 I $85,678 I $55,636 I $30,042 I X I X I I I I I I 
I I $34,606 I $22,472 I $12,134 I X I X I I I I I I 

Total Savings $42,176 

Reduce proposed upward substitution of vacant 1222 Senior Payroll and 
Personnel Clerk to 1823 Senior Administrative Analyst from 0.77 FTE to 0.5 FTE 
to account for historical delays in hiring similar positions. 

0.771 0.50 I $68,460 I $44,455 I $24,005 I X I X I I. I I I I 
I I $29,321 I $19,039 I $10,282 I X I X I I I I I I 

Total Savings $34,287 

Reduce proposed upward substitution of vacant 1406 Senior Clerk to 1452 
Executive Secretary II from 0.77 FTE to 0.5 FTE to account for historical delays in 
hiring similar positions. 

. Budget and Finance Committee, '.6, 2017 
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POL- Police 

ObiectTltle 

Steo Adiustments - Uniform 
Mandatory Frin.i~e Benefits 

Overtime - Uniform 
Mandatory Fringe Benefits 

GF = General Fund 
lT= One Time 

Recommendations of the F and Legislative Analyst 

For Amendment of Budget Items in the F't __ .. 7-18 and FY 2018-19 Two-Year Budget 

FY-2017-18 FYZ.018-19 

FTE I Amount I 1 l FTE I Amount I I I 
From I To I From, I To I Savings I GF I lT From I To I From .1 To I Savings I GF I 1T 

ACX-Patrol 

I I !$19,3S7,907l I 1$21,436,481) I · $2,078,574 I X I I I ($19,357,907) I ($21,429,173)1 $2,071,266 I X J 

I I ($3,924, 77111 ($4,346,197) I $421,426 I x I I 1 ($4,006,921) I ($4,435,Gss) I $428,734 I X I 
Total Savings $2,500,000 Total Savings · $2,500,000 

Increase step savings for uniform personnel. The Qepartment has had 
Ongoing savings. 

significant attrition savings in Uniform salaries for the past three fiscal years. 

I I $14,524,015 I $14,467,43.5 I $56,580 I X I X I I I I I I 
I . I $249,815 I $248,842 I $9731 X 1. X l 1 I I I I 

Total Savings $57,553 

Reduce one-time overtime funding for. an anti.cipated one-time event. The 
budgeted overtime funding was based on staffing levels for Hardly Strictly, but 
according to the Recreation and Park Department, the event will require.half of 
that estimate. 

F't'. 2017-18 FY 2018-19 

Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 

Gener~I Fund $235,441 $2,500,000 $2,735,441 General Fund $0 $2,500,000 $2,500,000 
Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 

Total $235,441. $2,500,000 $2,7]_5,4~1 Total $0 $2,500,000 $2,500,000 

Budget and Finance Committee, June 16, ·2017. 
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POL- Police 

ObiectTitle 

Programmatic Projects - Budget 

Programmatic Projects - Budget 

GF = General c,,nd 

.lT= One T: 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY2017-18 FY 2018-19 

FTE I .Amount I ,· I FTE I Amount I I I 
From I To I From I To I Savings. I GF i 1T From I To I From I To I Savings I GF I 1T 

Reserve Recommendations 

ACM - Operations and Administration 

I I $3,477,973 I $2,977,973 I $500,000 I X I X I I $3,477,973 I $2,911,913 I $500,000 I X I X 

Place $500,000 in Programmatic Projects budget for the Body Camera Initiative Place $500,000 in Programmatic Projects budget for the Body Camera Initiative 

budget ori Budget & Finance Committee Reserve in FY 2017-18 to account for budget on Budget & Finance Committee Reserve in FY 2017-18 to account for 
ongoing carryforward funds. Because the Taser contract was not signed until ongoing carryforward funds. Because the Taser contract was not signed until 
May 2016, the initial allocation for contract expenditures in FY 2015-16 was May 2016, the initial allocation for contract expenditures in FY 2015-16 was 
underspent and carried forward. Currently, the Department is carrying forward underspent and carried forward. Currently, the Department is carrying forward 
approximately $1 million for this program. The Budget and Legislative Analys1; approximately $1 million for this program. The Budget and Legislative Analyst 
recommends that s·500,ooo of this amount be placed on reserve in each of the recommends that $500,000 of this ·amount be placed on reserve in each of the 

next two fiscal years in order to align budgeted program·amounts with actual next two fiscal years in order to align budgeted progr.am amounts with actual 
annual expenditures. With this recommendation, the Department will have annual expenditures. With this recommendation, the Department will have 

sufficient funding to cover the anticipated $3.5 million in program costs for FY sufficient funding to cover the anticipated $3.5 million In program costs for.FY 
2017-18 and FY 2018-19. 2017-18 and FY 2018-19. 

I I I I I I I I $6,500,000 I so I $6,500,000 I X I X 

Place $6,500,00d in Programmatic Projects budget for Public Safety Bullding 
· furniture, fixtures, and equipment on Budget & Finance Committee Reserve in 

FY 2018-19. The Department of Public Works acknowledges that the estimates 
provided require further vetting, which will be forthcoming. According to the 
Department of Public Works, there are no City standards of benchmarks to 
reference in regard to some of these purchases for lab equipment. The Budget 
and Legislative Analyst recommends the full amount be placed on reserve 

pending finalization of cost estimates. 

FY2017-18 FY 2018-19 
Total Reserve Recommendations Total Reserve Recommendations 

One-Time Ongoing Total One-Time. Ongoing Total 
General Fund 

1

1 $500,000 ' $0 $500,000 I General Fun~, $7,000,000 $0 $7,000,000 I 
Non-General Fund $0 $0 . $0 Non-General Fund $0 $0 $0 

Total I $500,000 $0 $soo,ooo I Totall $7,000,000 $0 $1,000,000 I 

Budget and Finance Committee, 16,2017 



DEPARTMENT: POL- POLICE 

POL 1GAGFAAA 80635 

POL 1GAGFAAA 73078 BALLISTIC VESTS - SFPD 385030 344,911 200,011 

TOTAL $290,093 
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DEPARTMENT: DPA- POLICE ACCOUNTABILITY 

YEAR ONE: FY 2017-18 . 

Budget Changes 

The Department's proposed $7,350,138 budget for FY 2017-18: is the first year budget for 
the new Department. 

Personnel Changes 

The number of full-time equivalent positions (FTEs) budgeted for FY 2017-18 is 43.22 FTEs. 

Revenue Changes 

The Department's revenues are $8,000 in FY 2017-18. 

YEAR TWO: FY 2018-19 

Budget Changes 

The Department's proposed $7,533,817 budget for FY 2018-19 is $183,679 or 2.5% more 
than the Mayor's propose~ FY 2017-18 budget of $7,350,138 .. · 

Personnerchanges 

The number of full-time equivalent positions (FTEs) budgeted for FY 2018-19 is 43.22 FTEs, 
which is the same a·s the 43.22 FTEs in the Mayor's proposed FY 2017-18 budget. This 
represents a 0% increase in FTEs from the Mayor's proposed FY 2017-:18 budget. 

Revenue Changes 

The Department's revenues of $8,000 in FY 2018-19 are the same as the FY 2017-18 
estimated revenues of $8,000. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: DPA- POLICE ACCOUNTABILITY 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legis.lative Analyst's recommended reductions to the proposed budget total 
$179,771 in FY 2017-18. Of the $179,771 in recommended reductions, $111,945 are ongoing 
savings and $67,826 are one-time sayings .. 

VEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$70,420 in FY 2018-19. Of the $70,420 in recommended reductions, all are ongoing savings. 
These reductions would.still allow an increase of $113,259 or 1.5% in the Department's FY 
2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the Budget' and Legislative Analyst 
For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

DPA- Depart;ment of Police Accountability 
FY2017-18 FY 2018-19 

FTE I Amount I I I FTE I Amount 
Object Title From I To I From I To I Savings I GF I lT From I To I From I To 

ACV - Office of Citizen Complaints 

Administrative Analyst 1.00 I o.5o I $95,497 I $47,749 I $47,749 I X I X I I I 
Mandatory Fringe Benefits I I $40,154 I $20,on I $20,077 I X I X I I I 

Total Savings $67,826 

Reduce·the 1822 Administrative Analyst position to 0.5 FTE to reflect historical 

delays in hiring. This position reclassification was approved after the FY 2016-17 
budget was approved, but the Department has not filled the position. 

I I I 
I Savings I GF I 1T 

I I I 
I I· I 

Attrition Savings I I ($87,688)1 ($167,688)1 $80,000 I X I I I ($90,319)1 ($140,319)1 $50,000 I X I 
Mandatory Fringe Benefits 

GF = General Fund 
lT= OneT 

I I ($35,015)1 ($66,960)1 $31,945 I X I I I ($36,887)1 ($57,307)1 $20,420 I X 'I • 

Total Savings $111,945 Total Savings $70,420 '' 

Increase attrition savings by $80,000 to account for 5 vacant 8124 Investigator 
positions. The Department regularly underspends on salaries, and the current list Ongoing savings. 
for this position is expired . 

FY2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoin_g_ Total 
General Fund $67,826 $111,945 $179,771 General Fund $0 $70,420 $70,420 

Non-General Fund $0 $0 $0 . Non-General Fund $0 $0 $0 
Total $67,826 $111,945 _ _ $179,771 Total $0 $70,420 $70,420 

Budget and Finance Committee, Ju -,,2017 
', 
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DEPARTMENT: CRT- SUPERIOR COURT 

VEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $34,890,001 budget for FY 2017-18 is $1,204,677 or 3.6% more 
than the original FY 2016..:17 budget of $33,685,324. · 

Revenue Changes 

The Department's revenues of $3,076,244 in FY 2017-18, are $4,677 or 0.2% more than FY 
2016-17 revenues of $3,071,567. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $34,889,809 budget for FY 2018-19 is $192 or 0.001% less than 
the ·Mayor's proposed FY 2017-18 budget of $34,890,001. 

Revenue Changes 

The Department's revenues of $3,076,052 in FY 2018-19, are $192 or 0.01% less than FY 
2017-18 estimated revenues of $3,076,244. 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reduction to the proposed budget totals 
$10,000 in FY 2017~18, all of which are ongoing savings. This reduction would still allow an 
increase of $1,194,677 or 3.5% in the Depa·rtment's FY 2017-18 budget. 

VEAR TWO: FY 2018-19 

The Budget and Legislative Analyst's recommended reduction to the proposed budget totals 
$10,000 in FY 2018-19, all of which are ongoing savings. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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CRT·- Superior Court 

Object Title 

Court l'ees and CJther 

Compensation 

GF = General Fund 
lT=OneT' 

Recommendations of the Budget and Legislative Analyst 
For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY2017-18 FY2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I lT From I To I From I To I Savings . I GF I lT 
AML - Indigent Defense/Grand Jury 

I I $7,835,0721 $7,825,0721 . $10,000 I x I I I $7,835,0721 $7,825,0721 $10,000 I x I 
Total Savings $10,000 Total Savings $10,000 

Decrease funding for the Indigent Defense program to reflect actual expenditures. On-going savings. 

FY2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time. . Ongoin_g_ · Total One-Time Ongoing Total 
General Fund $0 $10,000 $10,000 General- Fund $0 $10,000 $10,000 

Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 
Total $0 $10,000 $10,000 Total $0 $10,000 $10,000 

Budget and Finance Committee, Ju· \ 2017 



DEPARTMENT: ADP-ADULT PROBATION 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $35,367,576 budget for FY 2017-18 is $1,347,669 or 4.0% more 
than the original FY 2016-17 budget of $34,019,907. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 150.33 FTEs, 
which are 3.99 FTEs more than the 146.34 FTEs in the original FY 2016-17 budget. This 
represents a 2.7% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $18,645,291 in FY 2017-18, are $527,509 or 2.9% more than 
FY 2016-17 revenues of $18,117,782. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $36,608,761 budget for FY 2018-19 is $1,241,185 or 3.5% more 
than the Mayor's proposed FY 2017-18 budget of$ 35,367,576.· 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 150.90 FTEs, 
which are 0.57 FTEs more than the 150.33 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 0.4 % increase in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $19,127,279 in FY 2018-19~ are $481,988 or 2.6% more than 
FY 2017-18 estimated revenues of $18,645,291. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AIV!~!'JPM!:NT OF BUDGET ITEMS 
...• , 1 - . -

FY 2017-18 AND FY 2018-19 

DEPARTMENT: ADP-ADULT PROBATION 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$782,902 in FY 2017-18 which are one-time savings. These reductions would still allow an 
increase of $564,767 or 1.7% in the Department's FY 2017-18 budget. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's does not have recommended reductions in the 
Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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ADP - Adult Probation 

Object Title 

Professional & Specialized 
Services 

Materials & Supplies 

Attrition Savings 

Mandatory Fringe Benefits 

GF = General Fund 
lT=OneTime 

Recommendations of the E : and Legislative Analyst 

For Amendment of Budget Items rn the F'i ~.,.17-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 

FTE Amount FTE Amount 

From To From To Savings GF lT From To From To Savings GF 1T 

ARS - Realignment Services 

$3,04S,110 $2,530,110 $515,000 X X 
1 
! 

Total Savings $515,000 
( 

; 
· Reduce Professional & Specialized Services to reflect actual spending. The 
Department has a balance of $518,693 in funds encumbered for a purchase order 
for systems consulting and other professional services, for which the last purchases 
were In 2014 and 2015. The Department should close the purchase order and use 
these funds for expenditures in the FY 2017-18 budget. 

ASH - Administration 

' 
$329,384 $254,384 $75,000 X X ' 

Total Savings $75,000 

Reduce Materials and Supplies to reflect actual spending. The Department has a 
balance of $75,707 in funds encumbered for purchase orders for various materials 
and supplies, for which the last purchases were more than one year ago. The 
Department should close the purchase orders and use these funds for 
expenditures in the FY 2017-18 budget . 

AKG - Pre Se.ntencing Investigations 

(7.63) (8.88) ($825,972) ($960,972) $135,000 X X 

($354,260) ($412,162) $57,902 X X 

Total Savings $192,902 

Increase attrition savings by $192,902. The department has shown salary savings 
of between 670,000 and 945,000 since 2015 and the Controller projects over 
$600,000 in salary savings. for FY 2016-17. 

FY 2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total 

General Fund l $0 $0 $0 I 
"'"""'"'"""': $0 . $0 $0 Total $0 $0 $0 

One-Time Ongoing Total 
General Fund $782,902 $0 $782,902 

Non-General Fund $0 $0 · $0 
Total $782,902 $0 $782,902 

Budget and Finance Committee, June 16, 2017 



DEPARTMENT: JUV-JUVENILE PROBATION · 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $41,521,926 budget for FY 2017-18 is $344,110 or .8% less than 
the original FY 2016-17 budget of $41,866,036. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 2234.17 
FTEs, which are 4.43 FTEs less than the 238.60 FTEs in the original FY 2016-17 budget. This 
represents a 1.9% decrease in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $8,064,755 in FY 2017-18, are $51,300. or 0.6% more than FY 
2016-17 revenues of $8,013,455. 

YEAR TWO: FY 2018-19. 

Budget Changes 

The Department's proposed $44,217,772 budget for FY 2018-19 is $2,695,846 or 6.5% mo.re 
than the Mayor's proposed FY 2017-18 budget of$ 41,521,926. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 226.85 FTEs, 
which are 7.32 FTEs less than the 234.17 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 3.1% decrease in FTEs from the Mayor's proposed FY 2017-18 budget: 

Revenue Changes 

The Department's revenues of $7,929,444 in FY 2018-19, are $135,311 or 1.7% less than FY 
2017-18 estimated revenues of $8,064,755. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS-

FY 2017-18 AND FY 2018-19 

DEPARTMENT: JUV-JUVENiLE PROBATION-

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$143,077 in FY 2017-18. Of the $143,077 in recommended reductions, all are ongoing. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
. unexpended encumbrances of $17,223, for total General Fund savings of $160,300. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$143,077 in FY 2018-19. Of the $143,077 in recommended reductions, all are ongoing 
savings. These reductions would still allow an increase of $2,552,769 or 6.1% in the 
Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 
JUV - Juvenile Probation 

Object Title 

Attrition Savings -
Miscellaneous 
Mandatory Fringe 
Benefits 

GF = General Fund 
lT= One· 

FY2017-18 
FTE Amount 

from To From To Savings 
AKE - Juvenile Hall 

(17.37) (18.61) ($1,362,418) ($1,459,990) $97,572 

($637,446) ($682,951) $45,505 
Total Savings 143,077 

Increase attrition savings by $97,572 and related Manadatory Fringe Benefits 
by $45,505. The Contrr;,ller projects salary s11vings of over $1 million this year. 

FY 2017-18 
Total Recommended Reductions 

One-Time Ongoin_g · Total 
General Fund $0 $143,077 . $143,077 

Non-General Fund $0 $0 $0 
Total $0 $143,077 $143,077 

FY2018-19 
FTE Amount 

GF 1T from To From To Savings 

X (17.37) (18.61) ($1,362,418) ($1,459,990) $97,572 

X ($637,446) ($682,951) $45,505 

Total Savings 143,077 

On-going Savings 
FY2018-19 

Total Recommended Reductions 
One-Time Ongoing Total 

General Fund $0 $143,077 $143,077 
Non-General Fund $0 $0 $0 

Total · · $0 . $143,077 $143,077 

·audget and Finance Committee, J1 

GF lT 

X 

X 
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DEPARTMENT: JUV-JUVENILE PROBATION 

15 JUV lGAGFAAP 04678 CENTER HARDWARE CO INC 120033 704 

15 JUV lGAGFAAA 45641 WAXIE SANITARY SUPPLY 125007 412 

15 JUV lGAGFAAP 19816 WESTERN STATE DESIGN 120033 2,397 

15 JUV lGAGFAAP 42428 VALLEY POWER SYSTEMS NORTH INC 120033 1,748 

15 JUV lGAGFAAP 75129 AMERICAN ALARM CO INC 120033 504 

15 JUV lGAGFAAP 55906 A & B MECHANICAL INC 120033 1,060 

15 JUV lGAGFAAA 67883 COMPUTERLAND SILICON VALLEY 125009 177 

15 JUV lGAGFAAP 75129 AMERICAN ALARM CO INC 120033 1,430 

15 JUV lGAGFAAP 55906 A & B MECHANICAL INC 120033 1,191 

15 JUV lGAGFAAA 17929 RECOLOGY SUNSET SCAVENGER COMPANY 125009 1,000 

TOTAL $17,223 

801 30 



DEPARTMENn,PDR-, PUBLIC DEFENDER 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $36,778,793 budget for FY 2017-18 is $2,762,805 or 8.1% more 
than the original FY 2016-17 budget of $34,015,988. 

Personnel Changes 
. . 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 179.30 FTEs, 
which are 8.40 FTEs more than the 170.90 FTEs in the original FY 2016-17 budget. This 
represents a 4.9% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $932,825 in FY 2017-18, are $211,155 or 29.3% more than FY 
2016-17 revenues of $721,670. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $37,629,634 budget for FY 2018-19 is $850,841 or 2.3% more 
than the Mayor's proposed FY 2017-18 budget of $36,778,793. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 176.87 FTEs, 
which are 2.43 FTEs less than the 179.30 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 1.4% decrease in FTEs from the Mayor's proposed FY 2017-.18 budget. 

Revenue Changes 

· The Department's revenues of $987,220 in FY 2018-19, are $54,395 or 5.8% more than FY 
2017-18 estimated revenues of $932,825. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS 0~ THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: PDR - PUBLIC DEFENDER 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$135,324 in FY 2017-18, which are ongoing savings. These reductions would still allow an 
increase of $2,627,481 or 7.7% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended ~ncurnbrances of $307, for total General Fund savings of $199,749. 

In addition, the Budget and Legislative Analyst has identified two replacement vehid~ 
purchases totaling $64,118 in FY 2017-18 for which approval is a policy decision for the 
Board of Supervisors. 

In addition, the Budget and Legislative Analyst has identified 1.00 FTE 8108 Senior Process 
Clerk that was previously requested, but not approved by the Board of Supervisors. Approval 
of this position in FY 2017-18 is a policy decision for the Board of Supervisors. 

YEAR TWO: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$136,131 in FY 2018-19, all of which are ongoing savings. These reductions would still allow 
an increase of $714,710 or 1.9% in the Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 

803 32 



00 
0 
.i::,. 

(.,J 
(.,J 

PDR - Public Defender 

Object Title 

Attrition Savings 
Mandatory Fringe Benefits 

GF = General 1=und 
lT= One 1 

Recommendations of the Budget and Legislative Analyst 
For Amendment of Budget Items in the FY 2017-18 and FY-2018-19 Two-Year Budget 

FYZ017-18 FY 2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I 1T From I To I From I To I Savings I GF I lT 
AIB - Criminal and Special Defense 

(6.62)1 (7.27)1 ($1,010,834) I ($1,110,834) I $100,000 I x I (6.62)1 (7.26)1 ($1,041,1s9J I ($1,141,1s9J I $100,000 I x I 
I I ($357,071) I ($392,395) I $35,324 I x I I I ($376,182) I ($412,313)1 $36,131 I x I 

Total Savings $135,324 Total Savings $136,131 

Increase Attrition Savings to reflect actual personnel expenditures. The Controller 
is projecting a salary surplus of approximately $400,000 in the current year and On-going savings. 
the Department has historically had salary surpluses of at least $300,000. 

FY2017-18 FYZOlB-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $0 $135,324 $135,324 General Fund $0 $136,131 $136,131 

Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 
Total $0 $135,324 $135,324 Total $0 $136,131 $136,131 

Budget and Finance Committee,.Jt 5, 2017 
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PDR - Public Defender 

Object Title 

Automotive & Other Vehicles 

Senior Legal P'rocess Clerk 
Mandatory Fringe Benefits 

GF = General Fund 

lT= One Time 

Recommendations of the B t and Legislative Analyst 

For Amendment of Budget Items in the F'l' .. ..,.17-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FYZ018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I lT From I To I From I To I. Savings I GF 11T 

Policy Recommendation 

AlB - Criminal and Special Defense 

I I $64,118 I $0 I . $64,118 I x I x I I $0 I $0 I $0 I x I x 
Total Savings $64,118 Total Savings $0 

Approval of two replacment gas hybrid vehicles is a policy matter for the Board of 
Supervisors pursuant to City policies to (1) reduce vehicle fleets; and (2) require 
that any new passenger vehicle procured for the City fleet be a Zero Emission 

One-time savings. 
Vehicle. If these replacement vehicies are allowed, place the. funds on Controller's 
Reserve pending the finalization of the new Vehicle Selector List to include 
approved zero emissions vehicle(s) by the Office of Contract Administration. 

1.00 I o.oo I $70,351 I $0 I $70,351 I x I 1.00 I o.oo I $12,4s2 I $0 I $72,462 I x I 
I I $33,223 I $0 I $33,223 I x I I I $35,046 I $0.00 I $35,046 I x I 

Total Savings $103,574 Total Savings $107,508 

Approval of the 1.00 FTE new 8108 Senior Legal Process Clerk is a policy matter for 

the Board of Supervisors. In March 2017, the Mayor approved 3.00 FTE new 8177 
Attorney positions and 1.00 FTE. new 8173 Legal Assistant (Paralegal) position to 

staff a new unit dedicated to representing detained immigrants. Members of the 

Budget and Finance Committee expressed agreement to hiring these three 
attorneys and one legal assistant, but did not express support for hiring a new 

On-going savings. 
Senior Legal Process Clerk. Members of the Budget and Finance Committee 

requested that the Department provide additional information about actual 
caseloads before approving additional staffing for the Immigration Defense unit. 
The Department currently has 1.0 FTE Senior Legal Process Clerk for every 27.0 
FTEs Attorneys, so the addition of three new Attorneys does not justify an 
additional Senior Legal Process Clerk. 

FYZ017-18 FY2018-19 

Total Policy Recommendation Total Policy Recommendation 
One-Time Ongoing Total. One-Time Ongoing Total 

General Fund $64,118 $103,574 $167,692 General Fund $0 $107,508 $107,508 
Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 

· Total $64,118 $103,574 ~-~$167,692 Total $0 $1Q7,!;_08. $_!01,508 

Budget and Finance Committee, June 16, 2017 



DEPARTMENT: PDR- PUBLIC DEFENDER 

j 2017 PDR ! 75889 i VERIZON 306.69 I 
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DEPARTMENT: DAT- DISTRICT ATTORNEY 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $62,977,162 budget for FY 2017~18 is $4,722,126 or 8.1% more 
than the original FY 2016-17 budget of $58,255,036. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 278.14 FTEs, 

which are 4.61 FTEs more than the 273.53 FTEs in the original FY 2016-17 budget. This 

represents a 1.7% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $8,996,470 in FY 2017-18, are $1,290,829 or 16.8% more than 
FY 2016-17 revenues of $7,705,641. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $63,881,179 budget for FY 2018-19 is $904,017 or 1.4% more 
than the Mayor's proposed FY 2017-18 budget of $62,977,162. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 275.05 FTEs, 
which are 3.09 FTEs less than the 278.14· FTEs in the Mayor's proposed FY 2017-18 budget. 

This represents a 1.1% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

_The Department's revenues of $8,392,331 in FY 2018-19, are $604,139 or 6.7% less than FY 
2017-18 estimated revenues of $8,996,470. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18AND FY 2018-19 

DEPARTMENT: DAT- DISTRICT ATTORNEY 

RECOMMENDATIONS 

YEAR ONE: FY 2017-:18 

Our recommended reductions to .the proposed budget total $203,217 in FY 2017-18, all of 
which are one-time savings. These reductions would still allow an increase of $4,518,909 or 
7.8% in the Department's FY 2017-18 budget. · 

In addition, we have identified four positions (3.08. FTEs) in the Intake and Charging Units, 
which would increase staffing by 40 percent despite no change in workload. Approval of 
these positions is a policy decision for the Board of Supervisors .. 

In addition, we have identified one replacement vehicle purchase totaling $25,176 in FY 
2017-18 for which approval is a policy decision for the Board of Supervisors. 

In addition, we have identified $266,645 budgeted for salaries and benefits· in the 
Independent Investigation Bureau, which we recommend being placed on Budget and 
Finance Committee Reserve pending notification of the date that the Bureau will begin 
conducting conviction review. 

YEAR TWO: FY 2018-19 

We do not recommend reductions to the proposed budget in FY 2018-19. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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DAT - District Attorney 

Object Title 

Equipment Purchase 

Permanent Salaries-Misc . 

GF = General Fund 

lT=OneTime 

Recommendations of the B t and Legislative Analyst 

For Amendment of Budget Items in the FY .. ..,.J.7-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY2018-19 
FTE I Amou)'.lt I I I FTE I Amount I. I I 

From I To I From I To I Savings I GF 11T From I To I From I To I Savings I GF I H 

AIA - Felony Prosecution 

I I $s1,0Gs I $0 I $87,065 I x I x I I $0 I . $0 I $0 I x I x 
Total Savings $87,065 TCJtal Savings $0 

Deny request for three new inspector vehicles pursuant to City policies to (1) 
reduce vehicle fleets; and (2) require that any new passenger vehicle procured for · 
the City fleet be a Zero Emission Vehicle. 

AU - Family Violence 

I I $1,243,772 I $1,121,620 I $116,152 I x I x I I $1,2s1,oss I $1,2s1,oss I $0 I x I 
Total Savings .$116,152 Total Savings . $0 

Utilize existing carry forward surplus of $116,152 from the Family Violence budget 
One-time savings. 

from FY 2016-17 to FY 2017-18 rather than budget new funds. . 

FYZ017-18 FY2018-19 
Total Recommended Reduction Total Recommended Reduction 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $203,217 $0 $203,217 General Fund I $0 $0 I~ I Non-General Fund $0 $0 $0 Non-Genml Fund $0 $0 

Total $203,217 $0 $203,217 $0 $0 , Total 

Budget and Finance Committee, June 16, 2017 
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DAT- District Attorney 

Object Title 

Programmatic Projects 

GF = General Fund 
lT= OneT 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY201S-19 

FTE I Amount I I 1. · FTE I Amount I I I 
From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF.I 1T 

Reserve Recommendations 

ASI - Administration - Crii;ninal & Civil 
1· I $2,618,840 I $2,352,195 I $266,645 I x I I I $2,708,666 I $2,432,486 I $276,180 I x I 

Total Savings $266,645 Total Savings $276,180 

Place $266,645 of Programmatic Projects budget on Budget & Finance Committee 
,. 

Reserve in FY 2017-18· pending notification of the date that the Independent " 

lnve_stigation Bureau will begin conducting conviction review. The reserve amount 
represents the salary and fringe benefits for 1.00 FTE vacant 8177 Attorney 

position. 

The Board of Supervisors requested the Department to submit documentation on 
On-going savings. 

Independent Investigation Bureau staffing needs based on actual staff hours 
expended on case reviews and investigations to the Budget and Finance 
Committee and to the Budget and Legislative Analyst during the FY 2017-18 
budget review process (File 16-0958). The Department did not provide the 
requested workload documentation due to the s~nsitivity of the investigations. 

The Budget and Legislative Analyst believes that the requested informataion 

should have been provided. 

FY2017-1S FY2018-19 
Total Reserve Recommendations Total Reserve Recommendations 

One-Time. Ong_e>ing_ Total One-Time Ong_2in_g_ Total 
General Fund . $0 $266,645 $266,645 General Fund $0 $276,180 $276,180 

Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 
Total $0 $266,645 $266,645 Total $0 $276,iSO $276,180 

Budget and Finance Committee, JL' \ 2017 



CX) _. 
_. 

..i:::,. 
0 

DAT - District Attorney 

Object Title 

Head Attorney · 
Mandatory Fringe Benefits 
Attorney 
Mandatory Fring.e Benefits 
Victim/Witness Investigator 
Ill 
Mandatory Fringe Benefits 
District Attorney's 
Investigative Assistant 
Mandatory Fringe Benefits 

GF = General Fund 
lT=OneTime 

Recommendations of the B · and Legislative Analyst 

For Amendment of Budget Items in the FY ,..,.17-18 a.nd FY 2018-19 Two-Year Budget 

FY2017-18 FY 2018-19 
FTE Amount FTE Amount 

From To From To Savings GF 1T From To From To Savings GF 1T 

Policy Recommendations 

AIA - Felony Prosecution 
0.77 0.00 · $166,986 $0 $166,986 X X 0.00 0.00 $0 $0 $0 X 

$56,775. $0 $56,775 X .x $0 $0 $0 X 

0.77 0.00 $88,740 $0 $88,740 X X 0.00 0.00 $0 $0 $0 X 

$29,285 $0 $29,285 X X $0 $0 $0 X. 

0.77 0.00 $72,015 $0 $72,015 X X 0.00 0.00 $0 $0 $0 x: 
$30,246 $0 $30,246 X X $0 $0 $0 X 

0.77 0.00 . $64,956 $0 $64,956 X X 0.00 0.00 $0 $0 $0 X 

$25,333 $0 $25,333 X X $0 $0 $0 X 

Total Savings $534,336 Total Savings · $0 
.. 

Del~te four new positions for the Intake and Charging Units. Weekend Rebooking 
would shift some of the work currently done on weekdays by the Intake and 
Charging Units to weekends. The purpose of the Weekend Rebooking inititative is 
to reduce jail bed days by making charging decisions on weekends so that a person · 

· taken into custody on the weekend could be released sooner if the DA's Office 
decides not to file charges.'The Intake and Charging Units currently have a staff of 
10 (4 attorneys, 6 support personnel),. so the propose.cl four new positions would 

· increase staffing by 40% despite no change in workload. 
One-time savings due to one-year limited tenure positions. 

The Controller's Office estimates that Weekend Rebooking could reduce jail bed 
days by approximately 3,497 per year. Assuming a jail bed cost of $140 per day, 
the proposed Weekend Rebooking initiative would result in savings of 
approximately $490,000 per year, which is less than the $534,336 cost of the 
proposed additional staffing. Therefore, approval of new 8182 Head Attorney, ··-·· 

8177 Attorney, 8133 Victim/Witness Investigator Ill, and 8132 DA's Investigative .... 
. , 

Assistant positions at 0.77 FTE each for the proposed Weekend Rebooking 
initiative is a· policy matter for the Board of Supervisors . 

Budget and Finance Committee, June 1~, 2017 
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DAT- District Attorney 

Object Title 

Equipment Purchase 

GF = General i=und 

lT= One 1 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY2017-18 FY2018-19 
FTE Amount FTE Amount 

From I To From I To Savings GF 1T From I To From . I To Savings GF 1T 

I $2s,11s I $0 $25,176 X X I $0 I $0 $0 X X 

Total Savings $25,176 Total Savings $0 .. 

Approval of one replacement mini-van pursuant to City policies to (1) reduce 

vehicle fleets; and (2) require that any new passenger vehicle procured for the City 

fleet be a Zero Emission Vehicle. If this replacement vehicle is allowed, place the 
One-time savings. 

funds on Controller's Reserve pending the finalization of the new Vehicle Selector .. 
List to include approved zero emissions vehicle(s) by the Office of. Contract 
Administration. 

FY2017-18 FY2018-19 
Total Policy Recommendations Total Policy Recommendations 

One-Time Ongoing Total One-Time Ongoing_ Total 

General Fund I $0 $0 $0 I 
Non-GonmlF,nd $0 $0 $0 

Total $0 $0 $0 

G~neral Fund $559,512 $0 $559,512 
Non-General Fund $0 $0 $0 

Total $559,512 $0 $559,512. 

Budget and Finance Committee, Ji 5, 2017 



DEPARTMENT: SHF - SHERIFF'S DEPARTMENT 

VEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $231,723,213 budget for FY 2017-18 is $10,486,321 or 4.7 % 
more than the original FY 2016-17 budget of $221,236,892. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 999 FTEs, 
which are 57 FTEs less than the 1,056 FTEs in the original FY 2016-17 budget. This represents 
a 5.4% decrease iri FTEs from the original FY 2016-17 budget. · 

· Revenue Changes 

. The Department's revenues of $54,894,044 in FY 2017-18, are $1,583,525 or 3% more than 
FY 2016-17 revenues of $53,310,519. 

VEAR TWO: FY 2018-19 

Budget Changes 

The Department's proposed $245,199,526 budget for FY 2018-19 is $13,476,313 or 5.8% 
more than the Mayor's proposed FY 2017-18 budget of$ 231,723,213. 

Personnel Changes 

The number of full-time equivaient positions (FTE) budgeted for FY 2018-19 are 1,067 FTEs, 
which are 68 FTEs more than the 999 FTEs in the Mayor's proposed FY 2017-18 budget. This 
represents a 6.8%-increase in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $55,753,515in FY 2018-19, are $859,471 or 1.6% more than 
FY 2017-18 estimated revenues of $54,894,044. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: SHF - SHERIFF'S DEPARTMENT 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the.proposed budget total 
$718,243 in FY 2017-18. Of the $718,243 in recommended reductions, $492,255 are ongoing 
savings and $225,988 are one-time savings. These reductions would still allow an increase of 
$9,768,078 or 4.4% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $440,106, for total General Fund savings of $1,158,349. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$375,099 in FY 2018-19. Of the $375,099 in recommended reductions, all are ongoing 
savings. These. reductions would still allow. an increase of $13,101,214 or 5.7% in the 
Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS. BUDGET AND LEGISLAT.IVE ANALYST 
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SHF - Sheriff 

Object Title 

Other Current 
Exoenses 

Maint Svcs -
Equipme·nt 
Maint Svcs -
Equipment 
Maint Svcs -
Equipment 

Professional & 

Specialized Services 

GF = General Fund 
lT= One Time 

Recommendation.s of the Bu and Legislative Analyst 

For Amendment of Budget Items in the FY 2.uJ.7-18 and FY 2018-19 Two-Year Budget 

FY2017-18 FY 2018-19 
FTE Amount .. FTE Amount 

.from To From To Savings GF 1T From To From To Savings GF 1T 
ASP - Facilities and Equipment 

$75,000 $50,000 $25,000 X $75,000 $50,000 $25,000 X 

Total Savings $25,000 Total Savings $25;000 

Reduce budget for copiers and related items by $25,000 to align with 
Ongoing savings· 

spending for FY 2016-17. 

$22,032 $14,000 $8,032 X X 

$29,425 $18,200 . $11,225 .. 
X X 

$16,731 $10,000 $6,731 X X 

Total Savings $25 988 

The Department has encumbered funds of $26,156 for purchase orders for 
equipment maintenance services; the most recent expenditure against these 
purchase orders for these services was in January 2016 {or 18 months ago). 
The Department should use these encumbered and unspent funds prior to 
budgeting new funds. 

ASB - Administration 

,$263,000 $150,000 $113,000 X $129,000 $129,000 $0 X 

Total Savings $113,000 Total Savings $0 

The Department has requested.$263,000 in FY 2017-18 and $129,000 in FY 
2018-19 for a total of $392,000 for a consultant to help with policy 
development on use of force, gender awareness, and other policy areas for Ongoing savings 
the Department. We are recommending a contract of $279,000 to provide 'i ;' 

these services, including $150,000 in FY 2017-18 and $129,000 in FY 2018-19. . ··'' . .. 

Budget and Finance Committee, June 16, 2017 
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Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 
SHF - Sheriff 

FY2017-18 FY 2018-19 

FTE Amount FTE Amount 

Object Title From To From To Savings GF lT From To From To Savings · GF lT 

Senior Legal Process 
10.00 9.00 $70,351 $0 $70,351 X i.oo 0.00 $72,462 $0 $72,462 X 

Clerk 

Mandatory Fringe $33,223 $0 $33,223 X $35,046 $0 $35,046 X 

Total Savings $103,574 Total Savings $107,508 

Delete one vacant 8108 Senior Legal Process Clerk. 
· The Department has 27 vacant miscellaneous positions and projected surplus 

in miscellaneous salaries in FY 2016-17 of $4.0 million . Although the 

Department has a projected total salary deficit {both miscellaneous and 
uniform salaries) in FY 2016-17 of $1.4 million (largely due to overspending in Ongoing savings 
uniform overtime), the.Department increased its budget in FY 2017-18 to 
account for uniform overtime. Therefore, the Department will still have 
sufficient budgeted salaries in FY 2017-18 to hire miscellaneous positions if 

this recommendation is accepted. 

AFT - Security Services 

Attrition Savings -
{5.17) (6.95) {$278,994) ($375,000) $96,006 

Miscellaneous 
X (5.17) {6.75) {$287,364) {$375,000) $87,636 X 

Mandatory Fringe 
{$157,831) ($212,143) $54,312 

Benefits 
X {$166,465) ($217,231) ·$50,766 X 

Total Savings $150,318 Total Savings $138,402 

Increase attrition savings by $150,318. Although the Department has a 

projected total salary deficit (both miscellaneous and uniform salaries) in FY 
20l6-17 of $1.4 million (largely due to overspending in uniform overtime), 

the Department im;:reased its budget in FY 2017-18 to account for uniform Ongoing adjusted savings 
overtime. Therefore, the Department will still have sufficient budgeted 
salaries in FY 2017-18 to hire miscellaneous positions if this recommendation 
is accepted. 

GF = General Fund 
lT= One- . Budget and Finance Committee, Jur -, 2017 
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SHF - Sheriff 

Object Title 

Fingerprint 
Technician I 

Mandatory Fringe 

Safety 

GF = General Fund 

lT= One Time 

Recommendations of the B t and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY2017-18 ., FY 2018-19 
.FTE I Amount I FTE Amount 

From I To I From I To I Savings .. GF .11 .from To From To Savings GF 1T 

. AFC - Custody 

4.00 3.00 $271,335 $203,501 $67,834 X 4.00 3.00 $279,475 $209,606 $69,869 X 

$130,lis $97,589 $32,530 X $137,280 $102,960 $34,320 X 

Total Savings $100,363 Total Savings $104,189 

Delete one position to reflect actual hiring. Position was created for FY 2016-
17 and has never been filled. The department does not have a hiring plan for 

Ongoing savings 
this position. · 

AKR - Recruitment & Training 

I $384,847 $184,847, $200,000 X X 

Total Savings $200,000 

Reduce the budget for ordnance (firearms and ammunition) by 
$200,000 in FY 2017-18. The Department previously encumbered 

but has not spent funds of $319,207, which are still available to be 
spent for this purpose. 

FY 2017-18 FY 2018-19 

Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoji,_g_ Total One-Time Ongoing Total 
General Fund $225,988 $492,255 $718,243 General Fund $0 $375,099 $375,099 

Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 
Total $225,988 $492,255 $718,243 Total $0. $375,099 $375,099 

Budget and Finance Committee, June 16, 2017 



DEPARTMENT: SHF - SHERIFF'S DEPARTMENT 

Year_. ·, Departme~t_;. 
i f~-~-r~~~~~~~' • '" 1itVendor No' j,:; :' .. · ,, . .-i, -:· vendor· Name,('~~&,.._:..:..,. ' lndex·Code:.:, ··Remaining S:alance 

~\ +r·::';} cOde· ,.·\t t. ·1' ?!~:~·<, ::~l-1}~: .. :\tl/::.:~ i -~~:(~r\.' '-~/~j c.l_:f~;J~;.~f..i.~~·;~-~? _t: \:~···~~, ~{~!~ -·{r: t: rt t ? ~ f~:j i} ~r;·,(,,. -r ~ ••. , ,, , ".,i_.1 ,, _:: •+, 11,,i,\..!,II ,;-~.,' <. < f l r 

13 SHF lGAGFAAA 64607 XTECH 062820 35,550 

SHF SAN FRANCISCO PRETRIAL 

14 lGAGFAAA 16236 DIVERSION PROJECT 062420 173,679 

15 SHF lGAGFAAA 20166 XEROX CORPORATION 062PAPER 9,814 

SHF GALLS LLC 

15 lGAGFAAA 73078 QUARTERMASTER LLC 062601 2,092 

SHF GALLS LLC 

15 lGAGFAAA 73078 QUARTERMASTER LLC 062601 2,599 

SHF GALLS LLC 

15 lGAGFAAA 73078 QUARTERMASTER LLC 062601 2,599 

15 SHF lGAGFAAP 50009 SIEMENS INDUSTRY INC 060049 4,200 

15 SHF lGAGFAAA 85589 NORTHPOINTE INC 062820 13,920 

15 SHF lGAGFAAA 85589 NORTH POINTE INC 062820 25,110 

SHF GOODWILL IN DUST OF SF 

16 lGAGFAAA 90744 SAN MATEO & MARIN 062CJ1 1,260 

SHF GRM INFORMATION 

16 lGAGFAAA 62283 MANAGEMENT SERVICES 062CJ1 4,014 

SHF GRM INFORMATION 

16 lGAGFAAA 62283 MANAGEMENT SERVICES 062CJ2 815 

SHF GRM INFORMATION 

16 lGAGFAAA 62283 MANAGEMENT SERVICES 062CJ3 8,775 

SHF GRM INFORMATION 

16 lGAGFAAA 62283 MANAGEMENT SERVICES 062CJ4 1,456 

SHF GRM INFORMATION 

16 lGAGFAAA 62283 MANAGEMENT SERVICES 062J7D 982 

SHF GRM INFORMATION 

16 lGAGFAAA 62283 MANAGEMENT SERVICES 062201 941 

SHF GRM INFORMATION 

16 lGAGFAAA 62283 MANAGEMENT SERVICES 062510 6,449 

16 SHF lGAGFAAA 62283 062610 652 
GRM INFORMATION 

818 47 



DEPARTMENT: SHF- SHERIFF'S DEPARTMENT 

_/iJ};;t ti~r.tt~r\ttJ~i. ~~i~;:~$;{~,~:: ~~t;~:~~;~t~Ytrli~~~~~~~Tu~~~~~~j~~il~g~~~ ;~{~.~~q~~~t:~;; \,1fema1ning aa1~n'ce•· 
[J,;1J {]{~~f '.1(ltJit:&~t:£it]}Jt .. 

MANAGEMENT SERVICES 

SHF GRM INFORMATION 

16 lGAGFAAA 62283 MANAGEMENTSERVICES 062500 167 

16 SHF lGAGFAAA 51439 SPRINT PCS 062820 5,000 

16 SHF lGAGFAAA 19816 WESTERN STATE DESIGN 062814 1,469 

16 SHF lGAGFAAA 19816 WESTERN STATE DESIGN 062814 2,173 

16 SHF lGAGFAAA 19816 WESTERN STATE DESIGN 062812 761 

16 SHF iGAGFAAA 19816 WESTERN STATE DESIGN 062812 3,488 

16 SHF lGAGFAAA 20166 XEROX CORPORATION 062PAPER 1,571 

16 SHF lGAGFAAA 60255 NEW CALIFORNIA LAND CO 062610 1q1,022 

16 SHF lGAGFAAA 08549 GRAINGER 0627TH 479 

SHF KEEFE COMMISSARY 

16 2SPPFSHI 93907 NETWORKLLC 062411 2,475 

16 SHF lGAGFAAA 09661 IMAGE SALES INC 062602 309 

16 SHF lGAGFAAP 50009 SIEMENS INDUSTRY INC 060049 650 

SHF GALLS LLC 

16 lGAGFAAA 73078 QUARTERMASTER LLC 062501 759 

SHF GALLS LLC 

16 lGAGFAAA 73078 QUARTERMASTER LLC 062601 131 

16 SHF lGAGFWOF 85729 SAFARILAND LLC 062351 362 

16 SHF lGAGFAAA 50009 SIEMENS INDUSTRY INC 062810 2,500 

16 SHF lGAGFAAA 08549 GRAINGER 062813 288 

16 SHF lGAGFAAA 26462 ADI 062813 2,180 

SHF GALLS LLC 

16 lGAGFAAA 73078 QUARTERMASTER LLC 062530 179 

16 SHF lGAGFAAA 08401 RECOLOGY GOLDEN GATE 062810 1,795 

819 48 



DEPARTMENT: SHF- SHERIFF'S DEPARTMENT 

· 7.~~~{;); :h~~P,i£1~~1~~s ~ij~ll~~~~; ~JJs~·~r~~ft~J~,~t\~~11 r:~~~!~itiX~~~~fi~~~~::~•~ ;~~~~,~~~~~~~,~~;i ~~~r:1.~i-~i;~ii~~~~i;~r . 
SHF GALLS LLC . 

16 lGAGFAAA 73078 QUARTERMASTER LLC 062501 17 

16 SHF lGAGFAAA 03306 BERONIO LUMBER CO 062814 723 

16 SHF lGAGFAAA 90178 BOB BARKER CO INC 062SBJ 144 

16 SHF lGAGFAAA 74461 CALSTEAM A WOLSELEY CO 0628i4 247 

16 SHF lGAGFAAP 08713 FLUID GAUGE COMPANY 060049 4,700 

SHF AAA FLAG & BANNER MFG 

16 lGAGFAAA 01136 COINC 062CJ5 589 

16 SHF lGAGFAAA 17741 STEVEN ENGINEERING 062813 20 

16 SHF 1GAGFAAA 08549 GRAINGER 062810 s,boo 

TOTAL. $440,106 

820 49 



DEPARTMENT: TIX-TREASURER-TAX COLLECTOR 

YEAR ONE: FY 2017-18 

Budget Changes · 

The Department's proposed $41,167,832 budget for FY 2017-18 is $1,039,134 or 2.5% less 
than the original FY 2016-17 budget of $42,206,966. . 

Personnel Changes 

The number of full,.time equivalent positions (FTE) budgeted for FY 2017-18 are 208.19 FTEs, 
which are 10.45 FTEs less than the 218.64 FTEs in the original FY 2016-17 budget. This 
represents a 4.8% decrease in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $17,105,869 in FY 2017-18, are $452,117 or 2.7% more than 
FY 2016-17 revenues of $25,553,214. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $41,953,252 budget for FY 2018-19 is $785,420 or 1.9% mo.re 
than the Mayo.r's proposed FY 2017-18 budget of $41,167,832. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 208.56 FTEs, 
which are 0.37· FTEs more than the 208.19 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 0.2% increase in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $17,333,299 in FY 2018-19, are $227,430 or 1.3% more than 
FY 2017-18 estimated revenues of $17,105,869. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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DEPARTMENT: 

RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDIVJENJ OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

TTX-TREASURER-TAX COLLECTOR 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$155,578 in FY 2017~18. Of the $155,578 in recommended reductions, $7,500 are ongoing 
savings and $148,078 are one-time savings.· 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $115,138, for total General Fund savings of $270,716. 

YEAR TWO: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$7,500 in FY 2018-19. All of the $7,500 in recommended reductions are ongoing savings. 
These reductions would still. allow an increase of $777,920 or 1.9% in the o·epartment's FY 
2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISIATIVE ANALYST 

822 51 
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Recommendations of the B ; and Legislative Analyst 

For Amendment of Budget Items in the FY .. ..,17-18 and FY 2018-19 Two-Year Budget 

TTX- Treasurer/Tax Collector 
FY2017-18 

FTE Amount FTE 
Object Title From To From To Savings GF lT From To 

FCN- Property Tax 

Professional and Specialized 
Services $130,000 $89,933 . $40,067 X X 

Reduce budgeted amountfor Materials and Supplies. The Department has One-time savings. 
consistently underspent on Materials and Supplies in this program. 
FCO- Business Tax 

Materials and Supplies $17,500 $10,000 $7,500 X 

Reduce budgeted amount for Materials and Supplies. The Department has Ongoing savings 

consistently underspent on Materials and Supplies in this program. 
FCS- Delinquent Revenue. 

Commercial Division 
Assistant Supervisor 5.00 4.23 $474,943 $401,802 $73,141 X X 
Mandatory Fringe Benefits $ 226,427 $191,557 $34,870 X X 

'Total Savings $108,011 

Reduce 4310 Commercial Division Assistant Supervisor from 5.00 FTEs to 4.23 
FTEs to reflect the expected hiring timeline for this vacant position. The 
Department does not plan to begin recruiting for this position until the Fall 2017, 

One-time savings. 

GF = General Fund 
lT= One Time 

and it takes approximately six months to hire. 

FY2017-18 
Total Recommended Reductions 

One-Time Ongoing Total 
General Fund $148,078 $7,500 $155,578 

Non-General Fund $0 $0 $0 
Total $148,078 --~ $7,SOO $155,578 

General Fund 
NonsGeneral Fund 

Total 

FY 2018-19 
Amount 

From To Savings GF lT 
.. 

:··; 
H 

$17,500 $10,000 $7,500 X 

.. 

FY 2018-19 
Total Recommended Reductions 

One-Time Ongoing Total 
$0 $7,500 $7,500 
$0 $0 $0 
~O __ $7,500 $7,500 

Budget and Finance Committee, June :1,6, 2017 



DEPARTMENT: TIX-' TREASURER-TAX COLLECTOR 

:.~tt;trt" ·i~t~i1::~ili; i~Mt\~, ~ilt\t;::[f)i(::J,0~~r:.11l~l J1il'jt{~,J,il;NI J;,M?tit~;ii~~;rr;; :~~iti;ttfi~;:1·~:iiJ 
11 TIX lGAGFAAA 15086 · PUBLIC FINANCIAL MANAGEMENT INC 085026 765.00 

11 TIX lGAGFAAA 

13 TIX lGAGFAAA 

14 TIX lGAGFAAA 

15 TIX lGAGFAAA 

15 TIX lf;,AGFAAA 

16 TIX lGAGFAAA 

16 TIX lGAGFAAA 

16 TIX lGAGFAAA 

16 TIX lGAGFAAA 

16 TIX lGAGFAAA 

16 TIX lGAGFAAA 

16 TIX lGAGFAAA 

17 TIX lGAGFAAA 

47821 WAUSAU FINANCIAL SYSTEMS INC 085025 

64607 XTECH 085028 

15086 PUBLIC FINANCIAL MANAGEMENT INC 085026 

22182 KONICA MINOLTA BUSINESS SQLUTNS USA 085025 
INC 

62283 GRM INFORMATION MANAGEMENT 085024 
SERVICES 

14326 PATRICK & CO· 085024 

14326 PATRICK &·CO 085025' 

14326 PATRICK&CO 085030 

14326 PATRICK&CO -085024 

35943 COLUMBIA ULTIMATE BUSINESS SYSTEMS 085030. 

48427 ERGO WORKS INC 085028 

73636 PUBLIC TREASURY INSTITUTE OF NA LLC 085025 

47821 WAUSAU FINANCTAL SYSTEMS INC 085025 

824 

0.01 

0.01 

5,300.00 

10,000.00 

123.90 

223.20 

504.86 

112.83 

217.48 

97,570.85 

20.60 

259.34 

40.00 

TOTAL $115,138.08 
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DEPARTMENT:.:ECN-ECONOMIC & WORKFORCE DEVELOPMENT. 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $60,765,939 budget for FY 2017-18 is $2,603,121 or 4.5% more 
than the original FY 2016-17 budget of $58,162,818. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 104.82 FTEs, 
which are 1.09 FTEs less than the 105.91 FTEs in the original FY 2016-17 budget. This 
represents a 1.0% decrease in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

. The· Department's revenues of $28,413,685 in FY 2017-18, are $3,872,423 or 15.8% more 

than. FY 2016-17 revenues of $24,541,262. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $59,198,809 budget for FY 2018-19 is $1,567,130 or 2.6% less 
than the Mayor's proposed FY 2017-18 budget of $60,765,939. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 102.51 FTEs, 
which are 2.31 FTEs less than the 104.82 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 2.2% decrease iii FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $26,571,221 in FY 2018-19, are $1,842,464 or 6.5% less than 
FY 2017-18 estimated revenues of $28,413,685. 

BOARD OF SUPERVISORS - BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: ECN - ECONOMIC & WORKFORCE DEVELOPMENT 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$901,980 in FY 2017-18. Of the $901,980 in recommended reductions, $100,000 are ongoing 
savings and $801,980 are one-time savings. These reductions would still allow an increase of 
$1,701,141 or 2.9% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst . recommends closing out prior year 
unexpended encumbrances of $303,164, for total General Fund savings of $1,205,144. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total· 
$100,000 in FY 2018-19, which are ongoing savings. 

SAN FRANCISCO BOARD OF SUPERVISPRS BUDGET AND LEGISLATIVE ANALYST 

826 55 
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Recommendations of the B 

For Amendment of Budget Items in the FY _ 

and Legislative Analyst 

-1-18 and FY 2018-19 Two-Year Budget 

ECN - Office of Economic and Workforce Development 

Obiect Title 

Attrition Savings 

Mandatory Fringe Benefits 

City Grants Programs 

Attrition Savings 

Mandatory Fringe Benefits 

CITY GRANT PROGRAMS 

GF = General Fund 
lT=OneTime 

FY2017-18 FY2018-19 
FTE Amount FTE Amount 

From To I From To Savings GF 1T From To From To Savings GF 1T 
BLZ- Finance and Administration 

(0.42} (0.56 $ (49,434.00} ($65,627} $ 16,193 X X 

($19,732} ($26,195) $6,463 X X 

Total Savings $22,656 Total Sa','.ings $0 

Increase attrition savings due to hiring delays. 

BJ(S • Economic Development 
,.. 
'r; 

$ 3,630,603.00 $3,530,603 $100,000 X $ 4,072,000 $3,972,000 $100,000· x 

The Department has encumbered funds for purchase orders that were opened in 2013 through 
-· 2015 with community-based organizations for various economic development projects. The --

Department should close out these purchase orders and use the funds to pay for grants to 
Ongoing savings 

community based organizations. 

BK7 • Office of Small Business 
(0.23) (0.42) ($25,240} ($46,090) $20,850 X X 

[$10,257) [$18,730) $8,473 X X 

Total Savings $29,324 

Increase Attrition Savings due to delayed hiring for 1 FTE 1822 Administrative Analyst. 

$ 1,000,000.00 $250,000 $750,000 X X 

This is a continuing project, in which the Department is projected to have approximately $756,000 
in prior year appropriations available for use in FY 2017-18. 

FY 2017-18 FY2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $801,980 .$100,000 $901,980 General Fund $0 $100,000 $100,000 

Non-General Fund · $0 $0 $0 Non-General Fund $0 $0 $0 
Total $801,980 -~ $100,000 __ $901,980 Total $0 $100,000 $100,000 

Budget and Finance Committee, June 16, 2016 



DEPARTMENT: ECN - ECONOMIC & WORKFORCE DEVELOPMENT 
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13 ECN . . lGAGFAAP 62822 FRIENDS OF THE PORT OF SAN FRANOSCO 210047 17,936.00 

13 ECN 

14 ECN 

14 ECN 

14 ECN 

15 ECN 

15 ECN 

15 ECN 

15 ECN 

15 ECN 

15 ECN 

15 ECN 

15 ECN 

15 ECN 

15 ECN 

15 ECN 

15 ECN 

16 ECN 

16 ECN 

lGAGFAAP 62822 

lGAGFAAP 16276 

lGAGFAAP 70415 

lGAGFAAP 85162 

lGAGFAAP 04938 

lGAGFAAP 90744 

lGAGFAAP 85162 

lGAGFAAP 82985 

lGAGFAAP 03119 

lGAGFAAP 13527 

lGAGFAAP 12626 

FRIENDS OF THE PORT OF SAN FRANCISCO 

SAN FRANOSCO BEAUTIFUL 

NO OF MARKET/TENDERLOIN COM 
BENEFIT CORP 

·ocEAN AVENUE ASSOCIATION· 

CHINESE NEWCOMERS SERVICE CENTER 

GOODWILL INDUST OF S F SAN MATEO & 
MARIN 

OCEAN AVENUE ASSOCIATION 

INDEPENDENT ARTS & MEDIA 

BAYVIEW HUNTERS PT MULTIPURPOSE SR 
SVC 

NORTHEAST COMMUNITY FEDERAL CREDIT 
UNION 

MISSION ECONOMIC DEVELOPMENT 
AGENCY 

ECNEDOPS 

ECNEDOPS 

ECNEDOPS 

ECNEDOPS 

ECNEDOPS 

ECNWDGF 

ECNEDOPS 

ECNEDOPS 

ECNEDOPS 

ECNEDOPS 

ECNEDOPS 

lGAGFAAP 96864 WEST PORTAL MERCHAr-ITS ASSOCIATION ECNEDOPS 
INC 

lGAGFAAP 64016 BAY AREA COMMUNITY RESOURCES ECNEDOPS 

lGAGFAAP 16276 SAN FRANOSCO BEAUTIFUL ECNEDOPS 

lGAGFAAP 69414 BAYCAT ECNEDOPS 

lGAGFAAP 74887 L LUSTER & ASSOCIATES INC ECNWDOPS 

lGAGFAAP 64016 · BAY AREA COMMUNITY RESOURCES ECNEDOPS 

lGAGFAAP 73485 CENTRAL MARKET COMMUNITY BENEFIT ECNEDOPS 
DIST 

TOTAL 

828 

500.00 

200.00 

29,000.00 

5,712.16 

3,964.24 

6,209.69 

6,581.88 

58.89 

17,325.00 

29,676.29 

20,000.00 

.6,000.00 

20,000.00 

48,800.00 

23,087.50 

481.03 

46,631.70 

21,000.00 

$303,164.38 
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DEPARTMENT: .CPC- CITY PLANNING 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $54,745,559 budget for FY 2017-18 is $3,461,483 or 6.7% more 
th;:m the original FY 2016-17 budget of $51,284,076. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 218.17 FTEs, 
which are 4.42 FTEs more than the 213.75 FTEs in the ·original FY 2016-17 budget. This 

represents a 2.1% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $51,917,317 in FY 2017-18, are $2,625,083 or 5.3% more than 
FY 2016-17 revenues of $49,292,234 .. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $S0,310,6io budget for FY 2018-19 is $4,434,949 or 8.1% less 
than the Mayor's proposed FY 2017-18 budget of$ 54,745,559. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 217.83 FTEs, 
which are 0.34 FTEs less than the 218.17 FTEs in the Mayor's proposed FY 2017-18 budget. 
This re.presents a 0.2% decrease in·FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Departme_nt's revenues of $46,242,433 in FY 2018-19, are $5,674,884 or 10.9% less than 
FY 2017-18 estimated revenues of $51,917,317. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISlATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: CPC- CITY PlANNING 

. RECOMMENDATIONS 

· YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$379,194 in FY 2017-18. Of the $379,194 in recommended reductions, $36,514 are ongoing 
savings and $342,680 are one-time savings. These reductions would still allow an increase of 
$3,082,289 or 6.0% in the Department's FY 2017-18 budget. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductio.ns to the proposed budget total 
$37,123 in FY 2018-19. All of the $37,123 in recommended reductions are ongoing savings. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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CPC- City Planning 

Object Title 

Maintenance Services-
Equipment 

Planner Ill 
Mandatory Fringe Benefits 

Planner Ill 
Mandatory Fringe Benefits 
Principal Administrative 
Analyst 
Mandatory Fringe Benefits 

Deputy Director Ill 
Mandatory Fringe Benefits 

GF = General Fund 
lT=OneTime 

Recommendations of the e t and Legislative Analyst 

For Amendment of Budget Items in the F't _.,17-18 and FY 2018-19 Two-Year Budget 

FY2017-18 FY 2018-19 
FTE Amount FTE Amount 

From To From To Savings GF 1T From To From To. Savings GF 1T 

FEF- Information Technology and Operations 

$71,920 $51,920 $20,000 X $71,920 $51,920 $20,000 X 

Reduce budgeted amount for Object 029 Maintenance SVCS- Equipment. The 
Ongoing savings. 

Department has consistently underspent on Other Current Expenses in this 
program. 

7.00 6.54 $810,390 $757,136 $53,254 X X 
$319,363 $298,376 $20,987 X X 

Total Savings $74,241 

Increase Attrition Savings due to delay of hiring 2.00 FTE 529"1 Planner Ill by 0.23 
FTE each. The Department is projected to have $470,000 in salary and benefits One-time savings. 

savings in FY 2016-17. 

0.00 1.00 ($115,770) $115,770 ($115,770) X 0.00 1.00 ($119,243) $119,243 ($119,243) X 
($45,625) $45,625 ($45,625) X ($48,034) $48,034 ($48,034) X 

1.00 0.00 $128,812 ($128,812) $128,812 X 1.00 0.00 $132,676 ($132,676) $132,676 X 
$49,097 ($49,097) $49,097 X $51,724 ($51,724) $51,724 K 

Total Savings $16,514 Total Savings $17,123 

Deny proposed substitution of 5291 Planner Ill to a 1824 Principal Administrative Ongoing savings. 
Analyst based on Department's need. 
FAH- Citywide Planning 

1.00 0.85 $185,746 $157,884 $27,862 X X 
$65,466 $55,646 $9,820 X X 

Total Savings $37,682 

Increase Attrition Savings due to delay of hiring 1.00 FTE 0953 Deputy Director Ill 
by 0.23 FTE. The Department is projected to have $470,000 in salary and benefits One-time savings. 

savings in FY 2016-17. 

Budget and Finance Committee, June 16, 2017 
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CPC- City Planning . 

Object Title 

Planner II 
Mandatory Fringe Benefits 

Planner Ill 
Mandatory Fringe Benefits 

GF = General Fund 
lT= One· 

Recommendations of the.Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY2017-18 FY2018-19 
FTE I Amount ,. I I FTE I Amount I I I 

From I To I From I To I Savings I GF I lT From I To I From I To I Savings· I GF I lT 
FOP- Current Planning 

1.00 I o.5o I $97,560 I $4s,1so I $48,780 I X I X I I I I I I 
I I $41,169 I $20,585 I $20,585 I X I X I I I I I I 

Tota/ Savings $69,365 

Reduce 1.00 FTE 5278 Planner II by Attrition Savings due to delay of hiring 1.00 
FTE Planner II by 0.5 FTE. The Department has not yet begun to recruit for this One-time savings. 

position. 
29.50 I 2s.5o I $3,415,213 I $3,299,443 I $115,770 I X I X I I ·1 I I I 

I I $1,345,883 I $1,300,2so I $45,623 I X I X I I I I I I 
Total Savings $161,393 

Reduce_4.00 FTE 5291 Planner Ill by 0.25 FTEs each, for total reduction of 1.0 FTE. 
There are currently four vacant Planner Ill positions in this Department. In 
addition, there have been two approved substitutions of a Clerk and Planner II to One-time savings. 

two Planner Ill positions. The Department is projected to have $470,000 in salary 
and benefits savings in FY 2016-17. 

FY2017-18 FY2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total. One-Time Ongoing Total 
General Fund $342,680 $36,514 $379,194 General Fund $0 $37,123 $37,123 

Non-General Fund $0 $0 $0 · Non-General Fund $0 $0 $0 
Total $342,680 $36,514 $379,194 Total $0 $37,123 . ~37l123 

Budget and Finance Committee, J1 · 6, 2017 



DEPARTMENT: DBI- BUILDING INSPECTION 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $77,245,817 budget for FY 2017-18 is $7,009,770' or 10.0% 
more than the original.FY 2016-17 budget of $70,236,047. 

Personnel Changes 

The number' of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 281.00 FTEs, 
which are 1.03 FTEs less than the 282.03 FTEs in the original FY 2016-17 budget. This 
represents a 0.4% decrease in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues· of $77,245,817 in FY 2017-18, are $7,009,770 or 10.0% more 

than FY 2016-17 revenues of $70,236,047. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $76,341,289 budget for FY 2018-19 is $904,528 or 1.2% less 
than the Mayor's proposed FY 2017-18 budget of $77,245,817. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 280.82 FTEs, 
which are 0.18 FTEs less than the 281 FTEs in the Mayor's proposed FY 2017-18 budget. This 
repres~nts a 0.1% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $76,341,289 in FY 2018-19, are $904,528 or 1.2% less than FY 
2017-18 estimated revenues of $77,245,817. 

RECOMMENDATIONS 

BOARD OF SUPERVISORS - BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: DBI-BUILDING INSPECTION 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total · 
$1,172,118 in FY 2017-18. Of the $1,172,118 in recommended reductions, $872,118 are 
ongoing savings and $300,000 are one~time savings. These reductions would still allow an 

· increase of $5,837,652 or 8.3% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends closing out .Prior year 
unexpended encumbrances of $45,952, for a total savings of $1,218,070. 

Finally, the Budget and Legislative Analyst identified ten proposed vehicle purchases totaling . 
$290,000 in FY 1-2017-18 for which approval is a policy decision for the Board of Supervisors. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$904,365 in FY 2018, all of which are ongoing savings. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the r : and Legislative Analyst 
For Amendment of Budget Items in the F't _..,.1.7-18 and FY 2018-19 Two-Year Budget 

DBI - Building Inspection 
FY 2017-18 FY 2018;19 

FTE Amount FTE Amount 

Object Title From To From To Savings GF 1T From To From To 

ADMINISTRATION/SUPPORT SERVICES 
PROGRAMMATIC PROJECTS-

$300,000 $0 $300,000 X 
BUDGET 

Reduce this line dedicated to purchasing a new document management system to 

zero. The. Departmel)t currently has $14.8 million on reserve for various projects in 

this fund, including $800,000 for a new document management system that has 
been on reserve since August 2010. 

9993M Z (1.26) ($137,434) ($198,680) $61,246 (1.26) ($141,557) ($204,641) 
9993M Z 0.00 ($55,219) ($85,933) $30,714 0.00 ($58,198) . ($90,619) 
9993M Z o.oo $0 ($61,246) $61,246 0.00 $0 ($63,084) 
9993M Z 0.00 $0 ($30,714) $30,714 0.00 $0 ($32,421) 

Total Savings $183,918 Total Savings $191,009 

Increase attrition to account for historical salary savings. Ongoing Savings 

HOUSING INSPECTION/CODE ENFORCEMENT SVCS 
Building Inspector 9.00 7.00 $1,106,523 $860,629 $245,894 9.00 7.00 $1,139,719 $886,449 
Mandatory Fringe Benefits 0.00 0.00 $441,927 $343,721 $98,206 0.00 0.00 $465,337 $361,929 

Total Savings $344,100 Total Savings $356,678 

Delete 2.00 FTE vacant Building Inspectors. The Department currently has 18 
vacant Building Inspector positions, one of which has been vacant since 

September 2013 and another which has been vacant since December 2015. In 

addition, the Department is expected to have .a salary surplus of $2.9 million in FY Ongoing Savings 

16-17 and had a salary surplus of $3.4 million in FY 15-16 in this fund. After it fills 

the remaining va.cant Building Inspector positions, it will still have 54.00 FTEs 

GF = General Fund 

iT= One Time 

B4ilding Inspectors to fulfill its mandates. 

Savings GF 1T 

$0 

$63,084 
$32,421 
$63,084 
$32,421 

$253,270 
$103,408 

Budget and Finance Committee, June 16, 2017 
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DBI - Building 111spection -

Obiect Title 

Building Inspector 
Mandatory Fringe Benefits 

GF = General r. ''ld 
lT=OneTi 

Recommendations of the Budget and Legisfative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 

FTE I Amount I .. I . I FTE I Amount I I I 
From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I lT 

INSPECTION SERVICES 

32.00 I 30.00 I $3,934,303 I · $3,688,409 I $245,894 I I 3:a.oo I 30.00 I $4,052,332 I $3,799,062 I $253,270 I I 
o.oo I o.oo I $1,571,293 I $1,473,087 I $98,206 I I o.oo I o.oo I $1,654,531 I $1,ss1,123 I $103,408 I I 

Total Savings $344,100 Total Savings $356,678 

Delete 2.00.FTE vacant Building Inspectors. The Department currently has 18 
vacant Building Inspector positions, one of which has been vacant since 
September 2013 and another which has been vacant since December·201s.1n 
addition, the Department is expected to have a salary surplus of $2.9 million in FY Ongoing Savings 
16-17 and-had a salary surplus of $3.4 million in FY 15-16 In this fund. After it fills 
the remaining vacant Building Inspector positions, it will still have 54.00 FTEs 
Building Inspectors t9 fulfill its mandates. 

FY2017-18 FY 2018-19 

Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fun·d $0 $0 $0 General Fund $0 $0 $0 

Non-General Fund1 T···,··· T·· -, 
Total, T·-·,··· T-· -, 

s=mnnnn ~R7? 118 $1,172,118 Non-General Fund $0 $904,365 $904,365 
S300.000 SR7'.ll8 $1,172,118 Total $0 $904,365 $904,365 

Budget and Finance Committee, 1.6, 2017 
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DBI - BuildingJn_s_p_ection 

Object Title 

EQUIPMENT PURCHASE 
EQUIPMENT PURCHASE 

EQUIPMENT PURCHASE 
EQUIPMENT PURCHASE 
EQUIPMENT PURCHASE 
EQUIPMENT PURCHASE 
EQUIPMENT PURCHASE 
EQUIPMENT PURCHASE 
EQUIPMENT PURCHASE 
EQUIPMENT PURCHASE 

GF = General Fund 

lT= One Time 

Recommendations of the Br and Legislative Analyst 

For Amendment of Budget Items in the FY ~-.1-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 
FTE Amount FTE Amount 

From To From To Savings GF 1T From To From To Savings GF lT 

Policy Recommendations 

HOUSING INSPECTION/CODE ENFORCEMENT SVCS 

$29,000 $0 $29,000 X 
$29,000 $0 $29,000 X 

Total Savings $58,000 Total Savings $0 

The City recently approved an ordinance (File 17-0210) to transition the City's 

passenger vehicles to Zero Emission Vehicles. As part of the ordinance, the City 

plans to use the opportunity to "right-size" (down-size underutilized vehicles) the 

overall fleet. Therefore, the recommended reduction of two vehicles is consistent 
with this policy to "right-size" the City's fleet. If these replacem.ent vehicles are 

allowed, place the funds on Controller's Reserve pending the finalization of the 
new Vehicle Selector List to include approved zero emissions vehicle(s) by the 
Office of Contract Administration. 

INSPECTION SERVICES . 
$29,000 $0 $29,000 X 
$29,000 $0 $29,000 .x 
$29,000 $0 $29,000 X 
$29,000 $0 $29,000 X 
$29,000 $0 $29,000 X 
$29,000 $0 $29,000 X 
$29,000 $0 $29,000 X 
$29,000 $0 $29,000 X 

Total Savings $232,000 Total Savings $0 

The City recently approved an ordinance (File 17-0210) to transition the City's 

passenger vehicles to Zero Emission Vehicles. As part of the ordinance, the City 
plans to use the opportunity to "right-size" (down-size underutilized vehicles) the 

overall fleet. Therefore, the recommended reduction of eight vehicles is consistent 

with this policy to "right-size" the City's fleet. If these replacement vehicles are 

allowed, place the funds on Controller's Reserve pending the finalization of the 

new Vehkle Selector List to include appro.ved zero emissions vehicle(s) by the 
Office of Contract Administration. 

FY 2017-18 FY 2018-19 
Total Policy/Reserve Recommendations Total Polley/Reserve Recommendations 

One-Time Ongoing Total One-Time Ongoing Total 
. General Fund $0 $0 $0 

Non-General Fund $290,000 $0 $290,000 
Total $290,000 $0 $290,000 

General Fund I $0 $0 $0 I 
Non-General Fund $0 $0 . $~ 

Total $0 $0 $0 

Budget and Finance Committee, June 16, 2017 



DEPARTMENT: DBI- BUILDING INSPECTION 
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15 DBI 2SBIFANP 64607 XTECH DBIIMS 28,127.00 

16 DBI 2SBIFANP 18151 RICOH USA INC DBIIMS 769.75 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBIASD 287.95 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBIBIC 326.60 

< 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBIBID 564.88 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBICES 596.71 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBICSD 37.49 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBIDIR 222.97 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBIEID 356.26 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBIHIS 133.04, 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBIIMS 858.51 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBIPCB 245.94 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBIPID 238.93 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBIPPD 270.19. 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBISTR 101.54 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBITSD 14.95 

16 DBI 2SBIFANP 82196 STAPLES BUSINESS ADVANTAGE DBIDCU 100.00 

16 DBI 2SBIFANP' 181Sl RICOH USA INC DBIIMS 6,902.66 
', 

16 DBI 2SBIFANP 59382 INTERNATIONAL CODE COUNCIL INC DBITSD 14.95 

16 QBI 2SBIFANP 64607 XTECH DBIIMS 933.63 

16 DBI 2SBIFANP 62025 AMERITECH COMPUTER SERVICES INC DBIIMS 167.97 

16 DBI 2SBIFANP 58893 EN POINTE TECHNOLOGIES SALES INC DBIIMS 4,680.00 

TOTAL 45,951.92 

838 67 



. DEPARTMENT: ART - ARTS COMMISSION . ·""· 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $17,449,834 budget for FY 2017-18 is $1,276,529 or 7.9% more 
than the original FY 2016-17 budget of $16,173,305. 

Personnel Changes 

· The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 30.63 FTEs, 
which are 0.15 · FTEs more than the 30.48 FTEs in the original FY 2016-17 budget. This 
represents a 0.5% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes . 

The Department's revenues of $6,850)79 in FY 2017-18, are $372,558 or 5.8% more than FY 
2016-17 revenues of $6,477,721. · 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's· proposed $17,821,030 budget for FY 2018-19 is ·$371,196 or 2.1% more 
than the Mayor's proposed FY 2017-18 budget of $17,449,834. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 30.62 FTEs, 
which are 0.01 FTEs less than the 30.63 FTEs in the Mayor's proposed FY 2017-18 budget. 
This is essentially equal to the FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $6,826,377 in FY 2018-19, are $23,902 or 0.3% less than FY 
2017-18 estimated revenues of $6,850,279. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

·Eq_!:t AMENIJMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: ART -ARTS COMMISSION 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$54,259 in FY 2017-18. Of the $54,259 in recommended reductions, $4,881 are ongoing 
savings and $49,378 are one-time savings. These reductions would still allow an increase of 
$1,222,270 or 7.6% in the Department's FY 2017-18 budget. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$4,881 in FY 2orn..:19. All of the $4,881 in recommended reductions are ongoing savings. 
These reductions would still allow an increase of $366,315 or 2.1% in the Department's FY 
2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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ART - Arts Commission 

Object Title 

Materials & Supplies Budget 
Only 

Attrition Savings 
Mandatory Fringe Benefits 

Attrition Savings 
Mandatory Fringe Benefits 

GF = General Fund 
lT= One Time 

Recommendations of the B t and Legislative Analyst 
For Amendment of Budget Items in the FY ,_-,J.7-~8 and FY 2018-19 Two-Year Budget 

FY2017-18 FY 2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I 1T 
EEJ - Art Commission - Administration 

I I $15,110 I $10,2291 $4,881 I X I I I $1s,1io· I $10,2291 $4,881 I X I 
Red_uce budgeted amount in Materials & Supplies to reflect historical 

expenditures. This reduction refl_ects the highest amount spent in this area in the Ongoing savings. 

past three years. 
(0.49)1 (0.72)1 ($49,580)1 ($68,631)1 $19,051 I X I X I I I I I I 

I I ($20,764)1 ($29,196)1 $8,432 I X I X I I I I I I 
Total Savings $27,483 

Increase Attrition Savings to reflect delayed hiring of vacant 1.0 FTE 1634 Principal One-time savings .. 
Account Clerk position. The Department is in the process of interviewing. 
EEY - Community Investments 

o.oo I (0.23)1 $0 I ($17,801)1 $17,801 I X I X I I I I I I 
I I $0 I ($4,094)1 $4,094 I X I X I I I I I I 

Total Savings $21,895 

Increase Attrition Savings to reflect delayed hiring of vacant 1.0 FTE 3549 Arts One-time savings. 
Program Assistant position. The Department is in the process of interviewing. 

FY2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time · Ong_oing Total One-Time Ongoin_g Total 
General Fund $49,378 $4,881 $54,259 General Fund $0 $4,881 $4,881 

Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 
Total $49,378 $4,881 $54,259 Total $0 $4,881 · $4,881 

Budget and Finance Committee, June 16, 2017 



DEPARTMENT: WAR-WARMEMORIAL 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $27,034,730 budget for FY 2017-18 is $1,413,494-or 5.5% more 
than the original FY 2016-17 budget of $25,621,236. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 70.45 FTEs, 
which are 1.99 FTEs more than the 68.46 FTEs in the original FY 2016-17 budget. This 
represents a 2.9% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $17,759,794 in FY 2017-18, are $1,243,238 or 7.5% more than 
FY 2016-17 revenues of $16,516,556. 

YEAR TWO: FY 2018-19 

Budget Changes 

The Department's proposed $31,781,337 budget for FY 2018-19 is $4,746,607 or 17.6% more 
than the Mayor's proposed FY 2017-18 budget of $27,034,730. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 69.95 FTEs, 
which are 0.5 FTEs less than the 70.45 FTEs in the Mayor's proposed FY 2017-18 budget. This 
represents a 0.7% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $22,508,502 in FY 2018-19, are $4,478,708 or 26.7% more 
than FY 2017-18 estimated revenues of $17,759,794. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 
'.,,,-·,..:.r.·. 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: WAR-WAR MEMORIAL 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$124,088 in FY 2017-18. All of the $124,088 in recommended reductions are one-time 
savings. These reductions would still allow an increase of $1,289,406 or 5.0% in the 
Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends closing ou\ prior year 
unexpended encumbrances of $5,164, for total General Fund savings of $129,252. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst has no recommended reductions to the proposed budget 
for FY 2018-19. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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WAR - War Memorial 

Object Title 

Attrition Savings 
Mandatory Fringe Benefits 

GF = General Fund 
lT=OneT 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY.2017-18 and FY 2018-19 Two-Year Budget 

FY2017-18 FY 2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I lT 
EED - Operations and Maintenance 

(3.44)1 (4.39)1 ($300,134)1 ($385,946) I $85,812 I X I X I I I I I I 
I I ($132,420) I ($170,696)1 $38,276 I X I X I I I I I I 

Total Savings $124,088 

Increase Attrition Savings to reflect delayed hiring of vacant 1.0 FTE 7333 
Apprentice Stationary Engineer by six months. The position has not yet been 
posted. 

In addition, increase Attrition Savings to reflect delayed hi.ring of two months for 
3.0 FTE vacant 7334 Stationary Engineers. The Department has submitted a 
request to DHR to fill these positions on a provisional basis. One-time savings. 

FY2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoin_g_ ·Total One-Time Ongoing Total ·, 
General Fund $124,088 $0 $124,088 

Non-General Fund $0 $0 $0 
Total $124,088 $0 $124,088 

General Fund I $0 $0 $0 I 
Noo-Gen.,,IF,nd $0 $0 $0 · 

Total $0 $0 $0 

Budget and Finance Committee, Ju \ 2017 



DEPARTMENT: WAR-WAR MEMORIAL 

·. x~~r;· . ..• ·fi?P~~riE• J{;i~W.J:l?1~; :·~!~:lt{ :i~:i;l{;}JE{:•;,;~;f,~~rn:z~rt11:ft:11f f,~];?i~ ifl1it1'.f:f~tf J ,:;}{Jitti:tJ:ii::};;z. 
16 WAR 2SWMFAAA 12764 KONE INC · 465006 1,230.56 

16 WAR 2SWMFAAA 06675 THYSSENKRUPP ELEVATOR CORP 465006 1,587.32 

16 WAR 2SWMFAAA 19711 WEST COAST CONTRACTORS SERVICES 465006 1,758.84 

16 WAR 2SWMFAAA . 19711 WEST COAST CONTRACTORS SERVICES 465006 587.24 

TOTAL $5,163.96 

845 74 



DEPARTMENT: CHF - CHlLDREN, YOUTH AND THEIR FAMILIES 

YEAR ONE: FY-2017-18 

Budget Changes 

The Department's proposed $209,619,774 budget for FY 2017-18 is $16,913,151 or 8.8% 
more than the original FY 2016-17 budget of $192,706,623. · · 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 53.86 FTEs, 
which are 1.67 FTEs more than the 52.19 FTEs in the original FY 2016-17 budget. This 
represents a 3.2% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $173,277,922 in FY 2017-18, are $19,659,939 or 12.8% more 
than FY 2016-17 revenues of $153,617,983. 

YEAR TWO: FY 2018719 

Budget Changes 

The Department's proposed $218,975,395 budget for FY 2018-19 is $9,355,621 or 4.5% more 
than the Mayor's proposed FY 2017-18 budget of $209,619,774. 

Personnel"Changes 

The number of full~time equivalent positions (FTE) budgeted for FY 2018-19 are 54.97 FTEs, 
which is 1.11 FTE more than the 53.86 FTEs in the Mayor's proposed FY 2017-18 budget. This 
represents a 2.1% increase in FTEs from the Mayor's pr!]posed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $181,999,316 in FY 2018-19, are $8,721,394 or 5.0% more 
than FY 2017-18 estimated revenues of $173,277,922. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY2017-18AND FY2018-19 

DEPARTMENT: CHF - CHILDREN, YOUTH AND THEIR FAMILIES 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$301,045 in FY 2017-18. Of the $301,045 in recommended reductions, all are one-time 
savings. These reductions would still allow an increase of $16,612,106 or 8.6% in the 
Department's FY 2017-18 budget. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst doe~ not recommend redu·ctions to· the Department's FY 
2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

CHF - Children, Youth and Their Families 
FY2017-18 FY 2018-19 

FTE I Amount I I I FTE I Amount 
Object Title From I To I From I To I Savings I GF I lT From I To I From I To 

FAL - Children's Baseline 
Attrition Savings I I $0 I ($69,307)1 $69,307 1 · x I x I I I 
Mandatory Fringe Benefits I I $0 I ($27,904)1 $27,904 I x I x I I I 

Tota( Savings $97,211 

Increase attrition savings to account for hiring delays for one Manager II position. 

City G_rant Programs I I $432,667 I $338,833 I $93,834 I x I x I I 1 
Reduce to FY 2016-17 funding for the Our Children Our Families Council. The 

budget increased in FY 2017-18 to meet the requirements of the Council. 
However, because this is a continuing project, the _Department has approximately 
$128,000 in prior years unspent funds that can be carried forward to FY 2017-18 
to meet these requirements. 

City Grant Programs I I $6,os3,s43 I $5,943,543 I $110,000 I x I x I I -, 

Reduce the 038 City Grant program by $110,000. The Department has 
~ncumbered funds for a contract for Emergency Children's Services for which the 

Department has not spent funds in the past 14 months. Excluding the Mayor's 

2.5% cost of doing business increase f_or General Fund grants, the Department is 
receiving an increase of $881,397 for City Grant programs in the Children's 
Baseline and an increase of $1,113,039 in particular for Emergency Children's 
Services. 

. FY2017-18 FY2018-19 

I 
I Savings 

I 
I 

I 

I 

Total Recommended Red1-1ctions Total Recomrnended Reductions 
One-Time Ongoing Total One-Time Ongoing Total 

General Fund $301,045 $0 $301,045 General Fund I $0 $0 
Non-General Fund $0 $0 $0 Noo-Geoe,al Fuod $0 $0 

Total $301,045 $0 $301,045 $0 $0 Total 

I I 
I GF 11T 

I I 
I I 

I I 

I ,i·. 
.. ,· 

~~ I 

GF = General Fund 
lT= Oner Budget and Finance Committee, JL' ';, 2017 



DEPARTMENT: DPH- DEPARTMENT OF PUBLIC HEALTH 

YEAR ONE: FY 2017-18 

Bu·dget Changes 

The Department's proposed $2,200,747,561 budget for FY 2017-18 is $141,871,122 or6.9% 
more than the original FY 2016-17 budget of $2,058,876,439. 

Personnel Changes 

The .number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 6,867.02 
FTEs, which are 60.72 FTEs more than the 6,806.30 FTEs in the original FY 2016-17 budget. 
This represents a 0.9% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $1,481,716,931 in FY 2017-18, are $30,429,825 or 2.1% more 
than FY 2016-17 revenues of $1,451,287,106. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $2,224,017,666 budget for FY 2018-19 is $23,270,105 or 1.1% 
more than the ~ayor's proposed'FY 2017-18 budget of $2,200,747,561. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 6,867.02 
FTEs, which is unchanged from the 6,867.02 FTEs in the Mayor's proposed FY 2017-18 
budget. 

Revenue Changes 

The Department's revenues of $1,451,722,830 in FY 2018-19, are $29,994,101 or 2.0% less 
than FY 2017-18 estimated revenues of $1,481,716,931. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: OPH - DEPARTMENT OF PUBLIC HEALTH 

RECOMMENDATIONS 

YEAR ONE.: FY 2017-18 

"''j_-c· 

The Budget a~d Legislative Analyst's recommended reductions to the proposed budget total 
$3,263,134 in FY 2017-18. Of the $3,263,134 in recommended reductions,. $3,230,402 are 
ongoing savings and $32,732 are one-time savings. These reductions would still allow an 
increase of $138,607,988 or 6.7% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $420,298 for total General Fund savings of $3,683,432. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$2,139,189 in FY 2018-19. Of the $2,139,189 in recommended reductions, $2,115,725 are 
ongoing savings and $23,464 are one-time savings. These reductions would still allow an 
increase of $21,130,916 or 1.0% in the Department's FY 2018-19 budget. 

·~ 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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DPH - Department of Public Health 

Equioment Purchase 

Vehicle for Primary Care and 
Behavioral Health Facilities 
Maintenance 

2586 Health Worker II 

Mandatory Fringe Benefits 

Professional and Specialized 
Services 

Attrition Savings 

Mandatory Fringe Benefits 

Materials & Supplies Budget Only 

GF = General Fund 
lT=OneTime 

Recommendations ofthe Bt and Legislative Analyst 
For Amendment of Budget Items in the FY ~--1-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 
FTE Amount FTE Amount 

From To From To Savings GF 1T From To From To Savings GF lT 

DHP - Primary Care, Ambulatory Care, and Health Centers 

1.00 0.00 $32,732 $0 $32,732 X X 

Deny the request for one new vehicle (Ford F-150 Gas 1/2 Ton Regular Cab PU). The 
Department has 10 existing vehicles {vans, SUVs, and cars) that are used less than eight 
days each month. In addition, eight of these 10 vehicles have less than 10,000 miles. 

DPD - Community Health Prevention 

1.50 1.00 $100,505 $67,004 . $33,502 X 1.50 1.00 $103,520 $69,013 $34,507 ){ 

$48,450 $32,300 $16,150 X $51,122 $34,081 $17,041 X 

Total Savings $49,652 Total Savings $51,547 

Delete 0.50 FTE 2586 Healthworker II vacant position. This position has not been 
Ongoing savings. 

permanently filled since 2012. 

DMS - Substance Abuse Community Care 

$37,038,900 $36,988,900 $50,000 X $36,701,248 $36,651,248 $50,000 X 

Reduce allocated budget for professional and specialized services. This budget allocation1s 
Ongoing savings .. 

consistently underspent by at least $50,000 each year. 

{17.15) {$1,668,006) {$1,968,006) $300,000 X {17.15). {$1,718,045) {$1,918,045) $200,000 X 

($700,977) ($827,052) $126,075 X ($738,704) ($824,698) $85,994 X· 
'·' 

Total Savings $426,075 Tata/ Savings $285,994 
.. ,,.,· 

,• 

Increase attrition savings to account for hiring delays and staff turnover in the Substance 
Abuse division. The Department is projected to have attrition savings of $10,979,777 during Ongoing savings. 
FY 2016-17. 

DMF - Forensics and Ambulatory Care 

$5,636,802 $5,626,802 $10,000 X $563,680 $558,680 $5,000 x: 
'--~ 

Reduce allocated budget. for materials and supplies. This budget aiiocation is consistently 
Ongoing savings. 

underspent by at least $5,000 each year. 

Budget and Finance Committee, June 16, 2017 
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DPH - Department of Public Health 

Equipment Purchase 

2932 Senior Psychiatric Social 

Worker 

Mandatory Fringe Benefits 

Vehicle 

2430 Medical Evaluations Assistant 

Mandatory Fringe Benefits 

Step Adjustments, Miscellaneous 

Mandatory Fringe Benefits 

Materials and Supplies 

GF = General F• •nd 
1T= One Ti: 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 

FTE Amount FTE ·Amount 

From To From To Savings GF 1T From To From To Savings GF iT 

4.00 3.00 $424,838 $318,629 $106,209 X 4.00 3.00 $437,583 $328,187 $109,396 X 

$172,426 $129,320 $43,228 X $181,528 $136,146 $45,382 X 

Total Savings $149,437 Total Savings $154,778 

Delete 1.00 FTE 2932 Senior Psychiatric Social Worker vacant position to address projected 
Ongoing savings. 

attrition savings of $10,979,777 during FY 2016-17. 

D1H -Acute Care Hospital 

1.00 0.00 $23,464 $0 $23,464 X X 

Deny the request for one new vehicle. The City recently approved an ordinance (File 
17-0210) to transition the City's passenger vehicles to Zero Emission Vehicles. As part 
of the ordinance, the City plans to use the opportunity to "right-size" (down-size 
underutilized vehicles) the overall fleet. Therefore, the recommended reduction is 
consistent with this policy to downsize the fleet. If approved, the additional new 
vehicle would increase the current size of the City's fleet. 

46.40 46.30 $3,177,308 $3,160,868 $16,440.00 X 46.40 46.30 $3,272,628 $3,255,695 $16,933 X 
,. 

$1,557,165 $1,551,544 $5,621 X $1,643,169 $1,637,235 $5,934 X 

Total Savings $22,061 Total Savings $22,867 

Delete 0.10 FTE 2430 Medical Evaluations Assistant long-term vacant position. Ongoing savings. 

{$2,370,268) ($2,720,268) $350,000 X ($2,462,353) ($2,637,353) $175,000 X 

($646,138) ($741,548) $95,410 X ($681,876) {$730,337) $48,461 X 

Total Savings $445,410 Total Savings $223,461 

Increase attrition savings to account for continued hiring delays and staff turnover at the 
Zuckerberg San Francisco General Hospital. Of the 202.22 FTE new positions that were 
approved for hire during FY 2016-17, the Department was able to hire 71.67 FTE, leaving Ongoing savings. 
130.55 FTE new positions still being processed as of May 2017. This adjustment in attrition 
savings better reflects expected spe_nding levels for FY 2017-19. 

$30,731,520 $30,431,520 $300,0QO X $33,781,888 '$33,656,888 $125,000 X 

Reduce the budget allocated for materials and supplies. This budget allocation is 
consistently underspent by at least $300,000, and through the proposed budget will Ongoing savings. 
increase by $2.07 mJIJion. 

Budget and Finance Committee, · 6,2017· 
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DPH - Department of Public Health 

Eauipment Purchase 

Step Adjustments, Miscellaneous 

Mandatory Fringe Benefits 

Professional and Specialized 
Services 

Professional and Specialized 
Services 

Attrition Savings 

Mandatory Fringe Benefits 

Attrition Savings 

Mandatory Fringe Benefits 

Attrition Savings 

Mandatory Fringe Benefits 

GF = General Fund 
lT= One Time 

Recommendations of the B· and Legislative Analyst 

For Amendment of Budget Items in the Pl . _/-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 
FTE Amount 

From To From To Savings -GF 1T 

FAM - Ment.al Health, Children's Program 

($8,724) ($308,724) $300,000 X 

($2,361) ($83,551) $81,190 X 

Total Savings $381,190 

Reduce the budgeted step adjustments to account for hiring delays, staff turnover, and 
projected step adjustments in the Mental Health division. The Department is projected to 
have attrition .savings of $10,979,777 during FY 2016-17. 

DHA- Central Administration 

$181,000 $31,000 $150,000 X 

Reduce the budget allocated for professional and specialized services. This budget 
allocation is consistently underspent by at least $150,000 in this fund. 

$255,148 $105,148 $150,000 X 

Reduce the budget allocated for professional and specialized services. This budget 
allocation is consistently underspent by at least $150,000. 

(0.01) ($806) 1($75,806) $75,000 X 

($361) ($7,614) $7,253 X 

Total Savings $82,253 

Increase attrition savings to account for hiring delays and staff turnover in the Public 
Health division. The Department is projected to have attrition savings of $10,979,777 
during FY 2016-17. 

{0.98) 1($78,308) ($128,308) $50,000 X 

($35,275) ($40,110) $4,835 X 

Total Savings $54,835 

Increase attrition savings to account for hiring delays and staff turnover in the Public 
Hea Ith division. The Department is projected to have attrition savings of $10,979,777 
during FY 2016-17. 

{0.01) ($1,000) ($201,000) 1$200,000 X 

I ($413) 1($19,753) IS19,340 X 

Total Savings $219,340 

Increase attrition savings to account for hiring delays and staff turnover in the Public 
Health division. The Department is projected to have attrition savings of $10,979,777 
during FY 2016-17. 

FT.E 
From To 

Ongoing savings. 

Ongoing savings. 

Ongoing savings. 

0.01 

Ongoing savings. 

(0.98) 

Ongoing savings. 

0.01) 

Ongoing savings. 

FY 2018-19 
Amount 

From To Savings GF 1T 

($8,986) ($158,986) $150,000 X 

($2,469) {$43,683) $41,214 X 

Total Savings $191,214 

. .. 
. J.-

·, 
$2,428,085 $2,278,085 $150,000 X 

$2,428,085 $2,278,085 $150,000 X 

($830) ($75,830) $75,000 X 

($382) ($8,542) $8,160 X 

Total Savings $83,160 

($80,657) ($130,657) $50,000 X 

($37,202) ($42,642) $5,440 X 

Total Savings $55,440 

($1,030) $500,000 $100,000 X 

($437) ($11,317) $10,880 X 

Total Savings $110,880 · 

Budget and Finance Committee, June 16, 2017 
(··" 
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DPH - Department of Public Health 

Equipment Purchase 

Materials & Supplies Budget Only 

Professional and Specialized 
Services 

Attrition Savings 

Mandatory Fringe Benefits 
-

1406 Senior Clerk 

Mandatory Fringe Benefits 

GF = General ~. ·~d 
lT= One Ti 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget . 

FY 2017-18 FYZOlS-19 

FTE I Amount I I I FTE I Amount I I I 
From I To I From I To I Savings I GF I 1T From I To I From I To I Savings I GF I lT 

DMM - Mental Health and Community Care 

I I S6,459,746 I S6,409, 7461 S50,000 I x I I I S7,022,649 I S6,972,649 I S50,000 I )( I 
·,· 

Reduce the budget allocated for materials and supplies. This budget allocation is 
Ongoing savings. 

consistently underspent by at least $50,000. 

I I $56,725,9961 $56,325,9961 S400,000 I x I. I I $56,536,1961 $56,336,1961 $200,000 I x I 
Reduce the budget allocated for professional and specialized services. This bud_get 

Ongoing savings. · 
allocation is consistently underspent by at least $200,000. 

DPE - Emergency Services Agency 

(0.01) I l(Sl,000) 1($201,000) 1$200,000 Ix I (0.01) I 1($1,030) 1($101,030) 1$100,000 I X I 
I 1($409) l(S19,749) 1$19,340 Ix I I 1($432) .1($11,312) 1$10,880 I X I 

Total Savings $219,340 Total Savings $110,880 

Increase attrition savings to account for hiring delays and staff turnover in the Public 
Health division. The Department is projected to have attrition savings of $10,979,777 Ongoing savings. 
during FY 2016-17; 

DPB - Environmental Health Services 

0.77 10.00 IS47,160 lso IS47,160 Ix I 1.00 lo.oo 1$63,083 Isa IS63,083 . I X I 

I IS23,650 ISO . 1$23,650 Ix I I IS32,421 ISO IS32,421 I X I 
Total SaviQgs $70,810 Total Savings $95,504 

Delete new proposed 0.77 FTE 1406 Senior Clerk position. The Department has at least 6.51 
FTE existing vacant positions In this job classificatlon (254.90 FTE existing vacant positions 
across all funds), and at least LSl FTE that have been vacant for over four years. The Ongoing savings. 
Budget and Legislative Analyst recommends that the Department fill an existing vacant 
position in this classification instead of adding 0.77 FTE 1406 Senior Clerk position. 

FY 2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-TI me Ongoing Total One-Time · Ongoing Total 
General Fund $32,732 $3,230,402 $3,263,134 General Fund $23,464 $2,115,725 $2,139,189 

Non-General Fund $0 $0 · · $0 Non-General Fund $0 $0 $0 
Total $32,732 $3,230,402 $3,263,134 Total $23,464 $2,115,725 S2,139,189 

Budget and Finance Committee,.' '6,2017 



DEPARTMENT: DPH- DEPARTMENT OF PUBLIC HEALTH 

16 DPH lGAGFAAA 28705 GEN-PROBE SLS & SVC INC(SUB HOLOGIC INC) HCHPDLABORGF $1,107.22 

16 DPH lGAGFAAA 87247 AVIOQ INC HCHPDLABORGF 8,290.17 

16 DPH lGAGFAAA 62283 GRM INFORMATION MANAGEMENT SERVICES HCHPMADMINGF 2,189.33 

16 DPH lGAGFAM 62283 GRM INFORMATION MANAGEMENT SERVICES HCHPDRECSTGF 3,908.65 

16 DPH lGAGFAAA 62283 GRM INFORMATION MANAGEMENT SERVICES HCHAAFISCLGF 3,687.88 

16 DPH lGAGFAAA 49109 GALINDO INSTALLATION & MOVING SERVICES HCHPBADMINGF 1,462.00 

16 DPH lGAGFAAA 71557 U S PURE WATER CORP HCHPMCCSPGGF 663.25 

16 DPH lGAGFAAA 71557 U S PURE WATER CORP HCHAAFACMTGF 619.35 

16 DPH lGAGFAAA 44446 MCKESSON CORPORATION HCHPDIMMSVGF 24,223.64 

16 DPH lGAGFAAA 62283 GRM INFORMATION MANAGEMENT SERVICES HCHAAFISCLGF 1,950.29 

16 DPH lGAGFAAA 44809 OFFICE MAX INC HCHAAFISCLGF 20,502.69 

16 DPH lGAGFAAA 44809 OFFICE MAX INC HCHAAFISCLGF 1,128.95 

-16 DPH lGAGFAAA 71924 ARUP LABORATORIES INC HCHPDIMMSVGF 2,448.62 

16 DPH lGAGFAAA 61514 ACE COURIER EXPRESS INC HCHIVPHADMGF 15,000.00 

16 DPH lGAGFAAA 44809 OFFICE MAX INC HCHAPHPADMGF 15,309.96 

16 DPH lGAGFAAA' 44809 OFFICE MAX INC HCHAPHPADMGF 646.37 

16 DPH lGAGFAAA 44809 OFFICE MAX INC HCHPMADMINGF 38,635.40 

16 DPH lGAGFAAA 44809 OFFICE MAX INC HCHPMADMINGF 3,145.76 

16 DPH lGAGFAAA 48563 RENGCO HCHIVPHADMGF 1,341.93 

16 DPH lGAGFAAA 48563 RENGCO HCHPBADMINGF 921.00 

16 DPH lGAGFAAA 23505 SAN FRANCISCO SUPPLY MASTERS INC DBA CLE HCHIVPHADMGF 847.87 

16 DPH lGAGFAAA 08549 GRAINGER HCHAAFACMTGF 5,102.53 

16 DPH lGAGFAAA 78761 LASERLINK INTERNATIONAL INC HCHIVPHADMGF 1,764.59 

16 DPH lGAGFAAA 71557 U S PURE WATER CORP HCHPMADMINGF 805.00 

16 DPH lGAGFAAA 71557 U S PURE WATER CORP HCHPMADMINGF 1,433.99 

16 DPH lGAGFAAA 27478 GIVE SOMETHING BACK INC HCHIVPHADMGF . 2,731.88 

16 DPH lGAGFAAA 81212 VP & RB CORP DBA UPS STORE 0361 HCHPBADMINGF 1,758.37 

16 DPH lGAGFAAA 04614 CATHOLIC CHARITIES HCHSHHOUSGGF 3,621.74 

·16 DPH lGAGFAAA 23505 SAN FRANCISCO SUPPLY MASTERS INC DBA CLE HCHIVHSVCSGF 1,015.95 

16 DPH lGAGFAAA 62283 GRM INFORMATION MANAGEMENT SERVICES HCHACEXECTGF 2,000.00 

16 DPH 1GAGFAAA 49781 ABBOlT LABORATORIES INC HCHPDLABORGF 2,151.66 

16 DPH 1GAGFAAA 49109 GALINDO INSTALLATION & MOVING SERVICES HCHIVPHADMGF 884.00 

16 DPH lGAGFAAA 28810 BECTON DICKINSON DIAGNOSTIC SYSTEMS HCHPDLABORGF 9,430.85 

16 DPH 1GAGFAAA 62611 READYREFRESH HCHAAFACMTGF 2,497.28 

16 DPH. 1GAGFAAA 85276 MALLORY SAFETY & SUPPLY LLC HCHPBADMINGF 2,512.85 

16 DPH 1GAGFAAA 79478 GOLDEN STATE LEGAL COPY LLC HCHPBADMINGF 668.91 

14 DPH 5HAAAAAA C08746 NUANCE COMMUNICATIONS INC HGH1HRM40136 23,831.45 

·15 DPH 5HAAAAAA 41132 OMNICELL INC HGH1HPH40031 1,798.93 

15 DPH 5HAAAAAA 42284 TOYON ASSOCIATES INC HGH1HRM40051 7,830.84 

15 DPH 5HAAAAAA 47995 SUPPLEMENTAL HEALTH CARE HGH1HSC40111 4,735.00 

15 DPH 5HAAAAAA 47995 SUPPLEMENTAL HEALTH CARE HGH1HSC40111 997.00 

15 DPH 5HAAAAAA 14380 KPMG LLP HGH1HRM40136 1,163.00 

15 DPH 5HAAAAAA 51709 HILL-ROM CO INC HGH1HFM40001 1,349.40 

15 DPH 5HAAAAAA 79212 AGFA HEALTHCARE CORPORATION HGH1HCX40061 48,558.72 

16 DPH 1GAGFAAA 34111 STERICYCLE INC HCHAPADMINGF 15,174.60 

16 DPH lGAGFAAA 10634 KING AMERICAN AMBULANCE CO HCHAPADMINGF 8,931.12 

855 84 



DEPARTMENT: DPH- DEPARTMENT.OF PUBLIC HEALTH 

14 DPH 5LAAAAAA 18373 REGENTS OF THE UNIVERSITY OF CAUFORNIA HLH448936 8,741.00 

14 DPH 5LAAAAAA 38377 ROCHE DIAGNOSTICS CORP HLH448878 9,705.94 

15 DPH 5LAAAAAA 05264 COIT SERVICE INC HLH449421 1,477.12 

16 DPH 5LAAAAAA 58240 PACIFIC INTERMENT SERVICE INC HLH449603 600.00 

16 DPH lGAGFAAA 72831 RED ARM MOVER HMHMCC730515 625.28 

16 DPH lGAGFAAA 07792 COLE FOX HARDWARE HMHMCC730515 3,160.91 

16 DPH lGAGFAAA 78306 H3 SUPPUES HMHMCC730515 941.27 

16 DPH lGAGFAAA 69455 AGURTO CORPORATION DBA P~C HMHMCC730515 1,395.04 

16 DPH 1GAGFAAA 49109 GAUNDO INSTALLATION & MOVING SERVICES HMHMCC7~0515 2,155.00 

16 DPH 1GAGFAAA 34111 STERICYCLE INC HMHMCC730515 7,093.78 

16 DPH lGAGFAAA 61946 TED'S MARKET HMHMCP751594 4,975.24 

16 DPH lGAGFAAA 87676 SUNNY LAND PRODUCE INC HMHMCC730515 5,258.18 

16 DPH lGAGFAAA 87452 SANTORA SALES HMHMCC730515 1,980.33 

16 DPH lGAGFAAA 28399 OMEGA PACIFIC ELECTRICAL SUPPLY INC HMHMCC730515 2,834.83 

16 DPH lGAGFAAA 14326 PATRICK&CO HMHMCC730515 3,036.31 

16 DPH lGAGFAAA 35640 INTERNATIONAL EFFECTIVENESS CENTERS HMHMCC730515 8,120.00 

16 DPH lGAGFAAA 44809 OFFICE MAX INC HMHMCC730515 11,307.34 

16 · DPH lGAGFAAA 44809 OFFICE MAX INC HMHMCC73051S 4,909.10 

16 DPH lGAGFAAA 11677 MAINUNE SECURITY INC. HMHMCC730515 1,374.73 

16 DPH lGAGFAAA 11677 MAINUNE SECURITY INC. HMHMCC730515 1,125.00 

16 DPH lGAGFAAA 48563 RENG CO HMHMCC730515 1,090.59 

16 DPH lGAGFAAA 23505 SAN FRANCISCO SUPPLY MASTERS INC DBA CLE HMHMCC730515 3,529.52 

16 DPH lGAGFAAA C09215 SHAMROCK MOVING & STORAGE INC HMHMCC730515 2,462.54 

16 DPH 1GAGFAAA 78761 LASERUNK INTERNATIONAL INC HMHMCC730515 6,039.35 

16 DPH lGAGFAAA 16322 SAN FRANCISCO FOOD BANK HMHMCC730515 1,720.60 

16 DPH lGAGFAAA 95469 USA FLEET SOLUTIONS HMHMCB731943 1,371.80 

16 DPH lGAGFAAA 81212 VP & RB CORP DBA UPS STORE 0361 HMHMCC730515 1,891.59 

16 DPH lGAGFAAA 85888 AMERICAN SECURITY RX HMHMCC730515 997.51 

16 DPH lGAGFAAA 17018 SIERRA ELECTRIC CO HMHMCC730515 2,166.94 

16 DPH lGAGFAAA 08671 GREYHOUND UNES INC HMHMCC730515 10,190.00 

16 DPH lGAGFAAA 98248 J & L VEGI SUPERMARKET INC HMHMCC730515 631.45 

16 DPH lGAGFAAA 23505 SAN FRANCISCO SUPPLY MASTERS INC DBA CLE HMHMCC730515 842.21 

16 DPH 1GAGFAAA 16135 SAFEWAY INC HMHMCC730515 2,560.54 

12 DPH lGAGFAAA 64607 XTECH HMHMHMISPHGF 3,207.50 

Total $420,298.53 
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DEPARTMENT: DSS - HUMAN SERVICES .. .AGENCY 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $907,731,575 budget for FY 2017-18 is $44,787,168 or 5.2% 
· more than the original FY 2016-17 budget of $862,944,407. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 2,117 FTEs, 
which. are 49 FTEs more/less than the 2,068 FTEs in the original FY 2016-17 budget. This 
represents a 2.4% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $668,477,096 in FY 2017-18, are $25,004,789 or 3.9% more 
than FY 2016-17 revenues of $643,472,307; 

YEAR Two: FY 2018-19 

· Budget Changes 

The Department's proposed $925,914,229 budget for FY 2018-19 is $18,182,654 or 2% more 
than the Mayor's proposed FY2017-18 budget of$907,731,575. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 2,113 FTEs, 
which are 4 FTEs less than the 2,117 FTEs in the Mayor's proposed FY 2017-18 budget. This 
represents a 0.2% decrease in FTEs from the Mayor's proposed .FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $670,106,579 in FY 2018-19, are $1,629,483 or 0.2% more 
than FY 2017-18 estimated revenues of $668,477,096. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18.A!'ID FY 2018-19 

DEPARTMENT: OSS- HUMAN SERVICES AGENCY 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and legislative Analyst's recommended reductions to the proposed budget total 
$2,270,423 in .FY 2017-18. Of the $2,270,423 in recommended reductions, $839,186 are 
ongoing savings and $1,431,237 are one-time savings. These reductions would still allow an 
increase of $42,516,745 or 4.9% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
. unexpended encumbrances of $1,641,183, including General Fund savings of $1,015,988, for 
total General Fund savings of $2,667,019. 

In addition, the Budget and Legislative Analyst has identified two proposed vehicle 
purchases totaling $53,806 in FY 2017-18 for which approval is a policy decision for the 
Board of Supervisors. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$839,186 in FY 2018-19. Of the $839,186 in recommended reductions, all are ongoing saving. 
These reductions would still allow an increase of $17,343,468 or 1.9% in the Department's FY 
2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the B : and Legislative Analyst 

For Amendment of Budget Items in the FY Lu17-18 and FY 2018-19 Two-Year Budget 

DSS - Human Services Agency 

Object Title 

Attrition Savings 
Mandatory Fringe Benefits 

Attrition Savings 

Mandatory Fringe Benefits 

GF == General Fund 
lT= One Time 

FY2017-18 
FTE I Amount I I I 

From I To I From I To I Savings I GF I lT 
CAO - ADMINISTRATIVE SUPPORT . 

I I ($532,847)1 ($1.,137,841) I $604,994 I x I 
I I ($222,390} I . '($474,891)1 · $234,192 [ x [ 

Total Savings $839,186 

Increase attrition savings to account for the Department's ongoing vacant 

positions and salary savings: 

CGO - ADULT PROTECTIVE SERVICES 

I I ($418,476}1 ($515,882)1 . $97,406 l X r X 

I I (172,143)[ ($210,014} I $37,931 j x f x 
Total Savings $135,337 

Increase attrition savings to account for hiring delays for one Manager Ill and two 
2944 Protective Service Superyisor positions. 

FYZ018-19 
FTE I Amount I I I 

From I To I From I To I Savings I GF I lT 

I I ($548,832) I ($1,153,826} I $604,994 I x I 
I I ($234,375) I ($468,567)1 $234,192 I x I 

Total Savings $839,186 

Ongoi.ng savings 

f I I I I I 
!· I I I I I 

Budget and Finance Committee, June 16, 2017 
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Recommendations-of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 201.8-19 Two-Year Budget 

DSS - Human Services Agency ·, 

Object Title 

Attrition Savings 

Mandatory Fringe Benefits 

Manager II 
Mandatory Fringe Benefits 

Attrition Savings 

Mandatory Fringe Benefits 

TEM P-REGU LAR-M ISC 

Mandatory Fringe Benefits 

GF = Gener?1 "•md 
lT= One·l 

FY2017-18 FY 2018-19 
FTE I Amount I I I FTE I Amount I 

From I To I From I To I Savings I GF I lT From I To I From I To I Savings 

CIM - IN HOME SUPPORTIVE SERVICES 

I I !$1,310,910J I (1,6ss,648J I $374,678 I x f x I I I I 
I I {577,944) (722,467)1 $144,523 I x I x I I I I 

Total Savings $519,201 

Increase attrition savings to FY 2016-17 budgeted amount. 

CGW - SF BENEFITS NET 

1.00 I o.oo I $138,613 I $0 I $138,613 I . x I x I I I I 
I I $ss,so9 I $0 I $55,809 I x I x I . I I I 

Total Savings $194,422 

Delete one vacant limited-term Manager II position, which is already scheduled for 
deletion at the e·nd of FY 2017-18. 

CGR - PUBLIC CONSERVATOR 

I I ($216,s9oJ I ($383,715)1 $106,825 I x I x I I I I 
I I ($113,s9sJ I . ($157,667)1 $43,772 I x I x I . I I - I 

Total Savings $150,597 

Increase a_ttrition savings to account for hiring delays for two 2940 Protective 
Service Workers. 

FAY -TRANSITIONAL-AGED YOUTH BASELINE 

I I $1,238,359 I $838,359 I $400,000 I x I x I I I I 
I I $9s,01s I $66,39? I $31,680 I x I x 1· I I I 

Total Savings $431,680 

Reduce temporary salaries by $400,000. This is a continuing project with an 

estimated_ carryforward balance of $400,000 from FY 2016-17. 

FY2017-18 FY2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Onioing Total One-Time Ongoing Total 
General Fund $1,063,601 $587,430 $1,651,031 General Fund $6 $587,430 $587,430 

Non-General Fund $367,636 $251,756 $619,392 Non-General Fund $0 $251,756 $251,756 
Total $1,431,237 $839,186 $2,270,423 Total $0 $839,186 $839,186 

Budget and Finance Committee, Jl 

I I 
I GF I 1T 

I I 
I I 

I I . 
I I 

I I 
I I 

I I 
I I 

.. 
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Recommendations of the 8' and Legislative Analyst 
For Amendment of Budget Items in the FY ,vJ.7-18 and FY 2018-19 Two-Year Budget 

DSS - Human Services Agency 

Object Title 

Equipment Purchase 
Equipment Purchase 

GF = General f=und 
lT=OneTime 

FY2017-18 FY2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I lT From I To I From I ·To I Savings I GF In 

Policy Recommendations 

CAO - ADMINISTRATIVE SUPPORT 

I I $26,903 I $0 I $26,903 I x I x I . I I I I I 
I I $26,903 I $0 I ·.$26,903 I x I x I I I I I I 

Total Savings $53,806 

Approval of two replacement gas hybrid vehicles is a policy matter for the Board of 
.. 

Supervisors. The City recently approved an ordinance (File 17-0210) to transition 
the City's passenger vehicles to Zero Emission Vehicles. As part of the ordinance, 
the City plans to use the opportunity to "right-size" (down-size underutilized 
vehicles) the overall·fleet. The proposed vehicles would replace a 1999 Ford 
Taurus and a 2000 Chevrolet Van, which has less than 56,000 miles. The 

Department currently has 70 passenger vehicles, including 3 new passenger 
vehicles approved in 2016. If these replacement vehicles are allowed, place the 
funds on Controller's Reserve pending the fin'alization of the new Vehicle Selector 
List to include approved zero emissions vehicles b'(the Office of Contract 
Administration . 

FY2017-18 FY2018-19 
Total Policy Recommendations Total Policy Recommendations 

One-Time On_g_oir,g Total One-Time Ongoing Total 
General Fund $34,974 $0 $34,974 

Non-General Fund $18,832 $0 $18,832 
Total $53,806 $0 $53,806 

General Fund I $0 $0 $0 I 
Non-Geoec,!Fund: $0 $0 $0 

Total $0 $0 $0 

Budget and Finante Committee, June 16, 2017 



DEPARTMENT: 055- HUMAN SERVICES AGENCY 

}1T~t::.~:1~~~~~~~~!:~~~~~E~~*l~tlit:~tt!ti0i~ri~~r\~t~Yi{f;t~~r2t~~;5;t/fJif ;1;:tJrtf~~07t{;}! f:}~~r~'f:~1:~?;~lf r~cpjf r~:!0.li~rr;:;1:;~ft~i~ti~iti~i~:E:_ii 
14 DSS t lGAGFAAA NO VENDOR 45MCOH O 103,087 103,087 

15 DSS lGAGFAAA NO VENDOR 45ADOH 0 0 0 

15 DSS lGAGFAAA NO VENDOR 45ADOH 0 2 2 

15 DSS lGAGFACP 01120 A A OFFICE EQUIPMENT CO 45FC4EWS 42,585 0 42,585 

15 DSS lGAGFACP NO VENDOR 45FC4EWS 360,000 0 360,000 ! 

15 DSS lGAGFACP NO VENDOR I 45FC4EWS I 45,000 0 45,000 

15 DSS lGAGFACP NO VENDOR I 45ASLTA I 80,000 0 80,000 

15 DSS lGAGFACP NO VENDOR I 45ASLTA I 180,000 0 180,000 

I 
15 DSS lGAGFACP NO VENDOR I 45ESJN I 160,000 0 160,000 

00 I 15 DSS lGAGFAAA 
C, 

NO VENDOR I 45ASGF I 0 123,209 123,209 

N 
16 I DSS lGAGFACP 74897 RELIATECH I 45ASBT I 0 0 0 

16 DSS lGAGFAAA 81533 SOCIAL SOLUTIONS GLOBAL INC I 45HLGF I 19,208 0 19,208 

16 DSS lGAGFAAA 93417 MAXIMUS HUMAN SERVICES INC 1 45FCOH· 1 6 4 . 11 

16 DSS lGAGFAAA 12467 MICROBIZ SECURITY CO INC I 45AD0H I 19;302 12,868 32,170 

16 DSS lGAGFAAA 44021 C S U FOUNDATION 45FCCWS145&M 9,407 95,119 104,526 

16 DSS lGAGFAAA 44021 C S U FOUNDATION 45FCCWS575 1,429 14,445 15,874 

16 DSS lGAGFAAA 44021 C S U FOUNDATION 45FCSAT137&M 0 61,055 61,055 

16 DSS lGAGFAAA 44021 C S U FOUNDATION 45FCSATS75 1,723 17,424 19,147 

16 DSS lGAGFAAA 44021 C S U FOUNDATION 45FCSTT005&M 0 48,389 48,389 

I 16 DSS lGAGFAAA 44021 C S U FOUNDATION 45FCSTT575 716 7,243 7,959 

co 
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DEPARTMENT: DSS - HUMAN SERVICES AGENCY 

~f.;\iJ:~,i~J't!~~~~~\~~l]1W~~~Ne~~1~1zi~~~~r¥1~:f:lf.&ffi~~~J~~~~~~;t~~~~¥~9~~~~f~~l,~~\£~f.t~~~ro;~i~~~~,:~~1'~~~~,;tlt~~q~6lfi}l~~~'.J~~~~f~J1~~E~~7~1,rfi~ii;%~~~!.~f,i"J)%, 
16 . DSS I lGAGFAAA 44021 CS U FOUNDATION · 45FCFPT504&M 19,209 54,671 73,880 

16 I DSS lGAGFAAA 44021 C S U FOUNDATION 45FCFPT575 547 · 5,535 6,083 

16 I DSS lGAGFAAA 67883 COMPUTERLAND SILICON VALLEY 45ITOH 301 201 502 

16 DSS lGAGFAAA 62025 AMERITECH COMPUTER SERVICES INC 45ITOH 34 23 56 

16 DSS lGAGFAAA 08549 GRAINGER 45HLOH 690 460 1,150 

16 DSS lGAGFAAA 44021 C S U FOUNDATION 45FCGF 5,832 0 5,832 

16 . DSS lGAGFAAA 94388 DIVERSIFIED MANAGEMENT GROUP 45ADOH 1,935 1,290 3,225 

16 DSS 2SHWFGNC 67629 PUBLIC CONSULTING GROUP INC 45FCCWHG 0 207 207 

16 DSS 2SHWFGNC 16211 SAN FRANCISCO HOUSING AUTHORITY 45FCCWHG 0 0 0 

16 DSS 2SHWFGNC 15543 REGENTS UNIV OF CALIF/ SF 45FCCWHG 0 477 477 

16 DSS .2SHWFGNC 92172 CHAPIN HALL CENTER FOR CHILDREN I 45FCCWHG 0 367 367 

'--
16 DSS lGAGFAAA 58.893. I EN POINTE TECHNOLOGIES ·SALES INC I 45ITOH 29,093 19,395 . 48,488 

16 DSS lGAGFAAA 85837 LEAHS PANTRY INC 45BNSNAPED 1,168 57,208 58,376 

16 DSS lGAGFAAA 85837 LEAHS PANTRY INC 45BNGF 10,937 0 10,937 

16 DSS lGAGFAAA 86409 AVANTPAGE INC 45ADCR 3,774 2,516 6,290 

16 DSS lGAGFAAA 20365 COMMUNITY HOUSING PARTNERSHIP 45ASHOUSE 0 0 0 

16 DSS lGAGFAAA 44021 C S U FOUNDATION 45FCGF 12,137 0 12,137 

16 DSS lGAGFAAA 44021 C S U FOUNDATION 45FCGF 10,954 0 10,954 

General Fund Non General Fund TOTAL 

TOTAL $1,015,988 $625,195 $1,641,183 



DEPARTMENT: HOM - HOMELESSNESS AND SUPPORTIVE HOUSING 

YEAR ONE: FY2017-18 

Budget Changes 

The Department's proposed $245,887,196 budget for FY 2017-18 is $21,733,736 or 9.7% 
more than the original FY 2016-17 budget of $224,153,460. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 118. 75 FTEs, 
which are 9.84 FTEs more than the 108.91 FTEs in the original FY 2016-17 budget. This 
represents a 9.0% increase in FTEs froni the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $84,458,672 in FY 2017-18, are $22,970,103 or 37.4% more 
than FY 2016-17 revenues of $61,488,569. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $240,843,978 budget for .FY 2018-19 is $5,043,218 or 2.1% less 
than the Mayor's proposed FY 2017-18 budget of $245,887,196. 

Personnel Changes 

The number of full-time equivalent positions (FTE} budgeted for FY 2018-19 are 120.81 FTEs, 
which are 2.06 FTEs more than the 118.75 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 1.7% increase in FTEs from the Mayor's proposed FY 2017-18 b.udget. 

Revenue Changes 

The Department's revenues of $75,664,951 in FY 2018-19, are $8,793,721or 10.4% less than 
FY 2017-18 estimated revenues of $84,458,672. 

RECOMMENDATIONS 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 

864 93 



RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: HOM - HOM'ELESSNESS AND SUPPORTIVE HOUSING 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$872,244 in FY 2017-18. Of the $872,244 in recommended reductions, all are ongoing. These 
reductions would still allow an increase of $20,861,492 or 9.3% in the Department's FY 2017-
18 budget. 

In addition, the Budget and Legislative Analyst recommends placing $1,700,000 for furniture, 
fixtures, and equipment for 440 Turk Street on Budgetarid Finance Committee reserve. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$944,540 in FY 2018-19. Of the $944,540 in recommended reductions, all are ongoing. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Recommendations of the Budget and Legislative Analyst 
For Amendment of Budget Items in the FY 2017-18 and FY 2018-.19 Two-Year Budget 

HOM - Homelessness and Supportive Housing 
FY.2017-18 FY2018-19 

FTE Amount FTE Amount 

Object Title From To From To Savings GF 1T From To From To 

CSH - Shelter and Housing 
Temporary- Misc 2.80 1.80 $273,537 $145,000 $128,537 X 2.71 1.71 $273,537 $145,000 
Mandatory Fringe $21,664 $11,484 $10,180 X $21,664 $11,484 

Total Savings $138,717 Total Savings $138,717 
The Department's FY 2017-18 budget includes a new 0931 Manager Ill position, of which 
we are recommending approval; the functions of this new position are currently 

Ongoing savings 
performed thourgh temporary salaries, which can be reduced with the creation of the 
new position. 

Attrition Savings (0.37) ($36,020) . ($154,461) $118,441 X ($37,114) ($137,114) 
Mandatory Fringe 

($15,238) ($65,344) $50,106 ($16,064) ($59,347) 
Benefits 

X 

Total Savings $168,547 Total Savings $143,283 
Increase attrition savings to account for projected salary surpluses in FY 2016-17 and 
increased budgeted salaries in FY2017-18.The Department reduced General Fund 
attrition savings by $481,799 from $862,516 in FY 2016-17 to $380,717 in FY 2017-18. 
The Department has projected General Fund salary savings of $1.2 million in FY 2016-17, 
and 16 vacant.General Fund positions. Of the 16 vacant positions, 8 were new in FY 2016-
17 and never filled. According to the Department, the delay in filling positions in FY 2016-

Ongoing savings 
17 was due to the lack of sufficient office space for Department staff; the Department 
expects to increase hiring in FY 2017-18 when the Department moves into new office 
space. 

In addition, the Department has requested 6 new positions in FY 2017-18. for which we 
are recommending approval of 5. 

Savings 

$128,537 
$10,180 

$100,000 

$43,283 

GF = General J:und 
lT=OneT Budget and Finance Committee, JL' 

GF 1T 

X 

X 

X 

X 

s, 2017 
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Recommendations of the B and Legislative Analyst 

. For Amendment of Budget Items in the FY L".L7-18 and FY 2018-19 Two-Year Budget 

HOM - Homelessness and Supportive Housing 
FY2017-18 FY2018-19 

FTE Amount FTE Amount 

Object Title From To From To Savings GF 1T From To From To Savings GF 1T 

CMN - Administration 
Attrition Savings (0.98) ($111,154) ($270,000) $158,846 X ($114,793) ($215,000) $100,207 X 

Mandatory Fringe 
($44,501) ($108,096) $63,595 X ($46,978) ($87,987) $41,009 X 

Benefits 
Attrition Savings (0.48) ($54,901) ($220,000) $165,099 X ($56,448) ($215,000) $i58,552 X 
Mandatory Fringe 

($21,918) ($87,830) $65,912 X ($23,071) ($87,873) $64,802 X 
Benefits 

Total Savings $453,452 Total Savings $364,570 
Increase attrition savings to account ror proJectea sa1ary surpluses m FY .:U16-17 and 
increased budgeted salaries in FY2017-18.The Department reduced General Fund 
attrition savings by $481,799 from $862,516 in FY 2016-17 to $380,717 in FY 2017-18. 
The Department has projected General Fund salary savings of $1.2 million in FY 2016-17, 
and 16 vacant General Fund positions. Of the 16 vacant p_os_itions, 8 were new in FY 2016-
17 and never filled. According to the Department, the delay in filling positions in FY 2016-

Ongoing savings 
17 was due to the lack of sufficient office space for Department staff; the Department 
expects to increase hiring in FY 2017-18 when the Departmerit moves into new office 
space. 

In addition, the Department has requested 6 new positions in FY 2017-18. for which we 
are recommendini:r annroval of 5. 

Principal 
Administrative 1.00 0.00 $128,812 $0 $128,812 X 1.00 0.00 $132,676 $0 $132,676 X 

Analvst 
Mandatory Fringe 

$49,096 $0 $49,096 
Benefits 

X $51,723 $0 $51,723 X 

Senior 
Adm insitrative 0.00 1.00 $0 $111,271 ($111,271) X 0.00 1.00 · $0 $114,609 ($114,609) X 

Analyst 
Mandatory Fringe 

$0 $44,943 ($44,943) X $0 $47,313 ($47,313) X Benefits 
Total Savings $21,694 Total Savings $22,477 

The Department's FY 2017-18 budget includes the upward substitution of an Accountant 
Ill to Accountant IV to provide supervisory oversight. The Department previously had an 
1824 Principal Administrative Analyst position filling this role, which is vacant and will be 

Ongoing savings 
reassigned to"the Grants and Contracts function. The reassigned 1824 position can. -· 

appropriately be substituted to an 1823 Senior Administrative Analyst position in 
Contracts and Grants. 

GF = General Fund 
lT= One Time Budget and Finance Committee, June 16, 2017 
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Recommendations of the Budget and Legislative Analyst 
For Amendment of Budget Items iri the FY 2017-18 and FY 2018-19 Two-Year Budget 

HOM - Homelessness and Supportive Housing 
FY2017-18 FY 2018-19 

FTE Amount FTE Amount 

Object Title From To From To Savings GF lT From To From To 
-

IT Operations 
0.77 0.00 $61,800 $0 $61,800 X 1.00 0.00 $82,668 $0 

Sunnort Admin II 
Mandatory Fringe 

$28,035 $0 
Benefits 

$28,035 X $38,386 $0 

Total Savings -$89,835 Total Savings $121,054 
Deny 0.77 FTE new 1092 IT Operations Support Admin II position. The Department has 

not filled any of its IT team. The Department's FY 2016-17 budget included one new 1070 

Project Director position and one new 1093 IT Operations Support Ad min Ill position that 

were never hired. The Department's FY 2017-18 budget includes two additional new IT 
positions - the 1092.0perations Support Administrator II, for which we recommend Ongoing savings 

disapproval and the 1043 Senior IS Engineer,.for which we recommend approval. Once 

the Department has hired the two vacant positions that were approved_ in FY 2016-17 
and the new position recommended in FY 2017-18, the Department should assess its 
additional IT needs. 

IS Business Analyst 
0.77 0.00 $112,419 $0 

Principal 

Mandatory Fringe 
$42,020 $0 

.Benefits 
Total Savings $0 Total Savings $154,439 

Savings 

$82,668 

$38,386 

$112,419 

$42,020 

Deny 0.77 FTE new 1054 IS Business Analyst- Principal position. The 

GF lT 

X 

X 

X 

X 

... department has not filled any of its IT team - the 1070 Project Director and 1093 

General Fund 
Non-General Fund 

FY2017-18 
Total Recommended Reductions 

One-Time Ongoing 
$0 . $872,244 
So so 

Total 

Total1-----------------,---'-------'----1 

$872,2441 
$0 

so S872~¥ $872,244 l 

GF = Gener?' "•ind 

lT= One T 

IT Ops Support Ad min Ill are still vacant. Department can assess needs once it 
hires the initial proposed team, and the new 1043 IS Senior Engineer position, of 

which we are recommending approval of in FY 2017-18. The department can 

also draw upon the resources of the Department of Technology. 

FY 2018-19 
Total Recommended Reductions 

One-Time Ongoing Total 
General Fund I $0 $944,540 $944,540 

Non-General Fund $0 $0 $0 
Total[___ _ ____ $0 _ $944,540 $944~540 

· Budget and Finance Committee, Ju \ 2017 
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Recommendations of the E' t and Legislative Analyst 

For Amendment of Budget Items in the FY ,\.117-18 and FY 2018-19 Two-Year Budget 

HOM - Homelessness and Supportive Housing 
FY2017-18 FY 2018-19 

FTE Amount FTE Amount 

Object Title From To From To· Savings GF lT From To From To Savings 

Reserve Recommendations . 
CMN - Administration 

FACIUTIES 
MANTAINANCE- $1,700,000 $1,700,000 $1,700,000 X X 

440TURK 

The Department's FY 201~-17 budget included $9 million for the purchase of 440 Turk 
Street from the Housing Authority (including tenant improvements) for use as 
department offices. The! Department did not purchase 440 Turk Street and is now 

.. planning to lease space for department offices. The Department plans to seek Capital 
' Planning Committee approval to use l?ond funds to purchase 440 Turk Street for use as a 

24/7 service ~enter. The proposed FY 2017-18 budget includes one-time funds of 
$1,700,000 for furniture, fixtures, and equipment (FF&E) for 440 Turk Street once the 
City purchases the building. The Budget and Legislative Analyst Office recommends 
reserving the $1,700,000 until the City has a detailed plan for purchase and renovation of 
440 Turk Street and submission of specific details. of the $1,700,000 for FF&E. 

FY2017-18 FY 2018-19 
Total. Policy/Reserve Recommendations Total Policy/Reserve Recommendations 

· One-Time OnK<Jing Total One-Time Ongoing Total 
General Fund $1,700,000 $0 $0 

Non-General Fund $0 $0 $0 
Total $1/~Cl_O,()_O_D_ _ $0 $1,700~000 

General Fund I $0 $0 $0 I 
Non-GeneralF,nd: $0 $0 $0 

Total $0 $0 $0 

GF 1T 

GF = General Fund 
lT= One Time Budget and Finance Committee, June 16, 2017 
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DEPARTMENT: TIS- TECHNOLOGY 
R EV I S E D 6/14/17 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $114,968,148 budget for FY 2017-18 is $1,776,635 or 1.6% more 
than the original FY 2016-17 budget of $113,191,513. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 232.16 FTEs, 
which are 4.36 FTEs more than the 227.80 FTEs in the original FY 2016-17 budget. This 
represents a 1.9% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $111,411,846 in FY 2017-18, are $3,905,914 or 3.6% more 
than FY 2016-17 revenues of $107,505,932. 

YEAR TWO: FY 2018-19 

Budget Changes 

The Department's proposed $120,991,483 budget for FY 2018-19 is $6,023,335 or 5.2% more 
than the May.or's proposed FY 2017-18 budget of $114,968,148. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 231.75 FTEs, 
which are 0.41 FTEs less than the 232.16 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 0.2% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $117,451,651 in FY 2018-19, are $6,039,805 or 5.4% more 
than FY 2017-18 estimated revenues of $111,411,846. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

DEPARTMENT: TIS-TECHNOLOGY 

FY 2017-18 AND FY 2018-19 

RECOMMENDATIONS (REVISED) 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$727,070 in FY 2017-18, all of which are ongoing savings. These reductions would still allow 
an increase of $1,049,565 or 0.9% in the Department's FY 2017-18 budget, 

In addition, we have identified two proposed vehicle purchases totaling $65;794 in FY 1-
2017-18 for which approval is a policy decision for the Board of Supervisors. 

YEAR TWO: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$647,500 in FY 2018-19, all of which are ongoing savings. These reductions would still allow 
an increase of $5,375,835 or 4.8% in the Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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TIS - Technology 

Object Title 

MAINTENANCE SVCS-

EQUIPMENT 
MAINTENANCE SVCS-

EQUIPMENT 
MAINTENANCE SVCS-
EQUIPMENT 

MATERIALS & SUPPLIES-

BUDGET 
MATERIALS & SUPPLIES-

BUDGET 
MATERIALS & SUPPLIES-
BUDGET 

FY2017-18 
FTE Amount 

From To From To Savings GF 1T 

OPERATIONS 

$273,000 $128,000 $145,000 

$298,700 $138,700 $160,000 

$200,500 $150,500 $50,000 

Total Savings $355,000 

· Reduce these lines to reflect historical underspending. The Department has 

underspent its Other Current Expenses allocation in this fund by $1.8 million in FY 
14-15, $857,000 in FY 15-16, and is projected to underspend its allocation in FY 16-
17. In addition, the Department has a $1.1 million remaining balance of unspent 

funds under Non-Personnel Services that were encumbered prior to FY 15-16. 

$172,070 $0 $172,070 

$202,084 $152,084 $50,000 

$334,730 $284,730 $50,000 

Total Savings $272,070 

Reduce these lines to reflect historical underspending. The Department has 

underspent its Materials & Supplies Budget allocation in this fund by $1.3 million 
in FY 15-16, and is projected to underspend its allocation by $1.2 million in FY 16-

17. 

FY2018-19 
FTE Amount 

From To From To Savings GF 1T 

$273,000 $128,000 $145,000 

$303,000 $143,000 $160,000 

$200,500 $150,500 $50,000 

Total Savings $355,000 

Ongoing savings 

$92,500 $0 $92,500 

$202,084 $152,084 $50,000 

$334,730 $284,730 $50,000 

Toto/ Savings $192,500 

Ongoing savings 
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Object Title 

SERVICES OF OTHER DEPTS 

(AAO FUNDS\ 

EQUIPMENT PURCHASE 
EQUIPMENT PURCHASE 

FY2017-18 
FTE Amount I I FTE 

From I To From I To I Savings GF I 1T From I To 

ADMINISTRATION 

I $294,5431 $194,5431 $100,000 I I 
Reduce this line to reflect historical l!nderspending. Ongoing savings 

FY2017-18 
Total Recommended Reductions 

One-Time Ongoing Total 
General Fund $0 $487,278 $487,278 General Fund 

Non-General Fund $0 $239,792 $239,792 Non-General Fund 
Total $0 $727,070 $727,070 Total 

Policy Recommendations 

GOVERNANCE AND OUTREACH 

I $33,713 I $0 I $33,713 X I X I 
I $32,081 ( $0 I $32,081 X I X I 

Total Savings $65,794 

The City recently approved an ordinance (File 17-0210) to transition the City's 

passenger vehicles to Zero Emission Vehicles. As part of the ordinance, the City 

plans to use the opportunity to "right-size" (down-size underutilized vehicles) the 

overall fleet. Therefore, the recommended reduction is consistent with this policy 

to "right-size" the City's fleet. If these replacement vehicles are allowed, place the 

funds on Controller's Reserve pending the finalization of the new Vehicle Selector 
List to include approved zero emissions vehicles by the Office of Contract 
Administration. 

FY2017-18 
Total Policy Recommendations 

One-Time Ongoing Total 
General Fund $65,794 $0 $65,794 General Fund I 

Non-General Fund $0 $0 $0 Non-Geoeral F,od 
Total $65,794 $0 $65,794 Total 

FY2018-19 
Amount I I 

From l To I Savings GF I lT 

$303,4011 $203,4011 $100,000 I 

FY 2018-19 
Total Recommended Reductions 

One-Time Ongoing Total 
$0 $432,375 $432,375 
$0 $215,125 $215,125 
$0 $647,500 $647,500 

I I $0 . I 
I I $0 I 

Total Savings $0 

FY2018-19 
Total Policy Recommendations 

One-Time Ongoing Total 
$0 $0 

El $0 $0 
$0 $0 



ASR - Assessor-Recorder 

Object Title 

Training - Budget 

Attrition Savings 
Mandatory Fringe Benefits 

~ 
r--,1 
~ 

Real Property Appraiser 

Mandatory Fringe Benefits 

GF = General Fund 
lT= One Time 

' and Legislative Analyst Recommendations of the B1· 

For Amendment of Budget Items in the FY . ./-18 and FY 2018-19 Two-Year Budget 

REV I S E D 6/14/17 

FY 2017-18 FY 2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I lT 

FD6 - Administration 

I I $28,445 I $10,800 I $17,645 I x I I I $30,945 I $20,94s I $10,000 I x I 
Reduce training budget to FY 2016-17 budget amount. The Department increased 

the total training budget by $25,745 departmentwide from $42,357 in FY 2016-17 
to $68,102 in FY 2018-19, but has spent approximately $11,000 in FY 2014-15, · 

Qngoing savings 
$8,000 in FY 2015-16 and $7,250 in FY 2016-17. This recommendation gives the 
Department sufficient budgeted funds to meet the Department's proposed 
training program in FY 2017-18. 

FDJ - Real Property 
(6.44)1 (8.44)1 ($659,658) I ($864,521)1 $204,863 I x I x I I I I I I 

I I ($273,341)1 ($358,230) I $84,889 I x I x I I I I I I 
Total Savings $289,751 

Increase Attrition Savings due to delay of hiring 5 FTE Senior Real Property 

Appraisers. This would allow for hire in October and November 2017; accounting 

for time to recruit, interview, and bring new staff on board. The Department 

currently has 23 vacant positions. Total Department General Fund salaries are 

increasing by 8.8 percent in FY 2017-18. In addition, the Department had salary 

surpluses of approximately $900,000 - $1 million over the past three years. 

FDL- Technical Services 
1.00 I o.oo I $0 I $0 I $0 I x I I I I I I I 

I I $0 I $0 I $0 I x I I I I I I I· 
Total Savings $0 

Delete 1.00 FTE Real Property Appraiser, which is unfunded. 

Budget and '.inance Committee, June 15, 2017 



ASR - Assessor-Recorder 

Object Title 
Senior Real Property Appraiser 

Mandatory Fringe Benefits 

Professional & Specialized Services 

Attrition Savings 
Mandatory Fringe Benefits 

X) 

..J ,., 

GF = General F1 · 
lT= One: Time 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

R E V I S E D 6/14/17 

FY 2017-18 FY 2018-19 
FTE Amount FTE Amount 

From To From To Savings GF 1T From To From To Savings GF lT 

1.00 0.00 $0 $0 $0 X 

$0 $0 $0 X 

Total Savings $0 

Delete 1.00 FTE Senior Real Property Appraiser, which is unfunded. 

FDK - Personal Property 

$50,000 -$40,000 $10,000 X $50,000 $40,000 $10,000 X 

Reduce Auditing & Accounting budget by $10,000. There were $10,026 
expenditures in FY16-17 leaving a $39,974 surplus in this suboject. In addition, the 

Ongoing savings ' Department has increased the 021 Non Personnel Services budget by $58,063 or 
10.6 percent, from $549,025 in FY 2016-17 to $604,288 in FY 2017-18. 

(0.61) (0.84) ($58,078) ($79,976) $21,898 X X 

($24,684) ($33,991) $9,307 X X 

Total Savings $31,205 

Increase Attrition Savings due to delay of hiring 1.00 FTE Senior Personal Property 
~uditor by 0.23 FTE. The Department has a projected salary surplus of 
approximately $1.2 million in FY2016-17. The salary budget has increased by 
approximately 9 percent in FY2017-18. The Department had salary surpluses of 
approximately $900,000 - $1 million over the past three years. 

. {. 

Budget and Finance Committet e 15, 2017 



ASR - Assessor-Recorder 

Object Title 

Attrition Savings 
Mandatory Fringe Benefits 

CX> 
....J 
....J 

GF = General Fund 

lT= One Time 

Recommendations of the 81 

For Amendment of Budget Items in the FY . 

~ and Legislative Analyst 

_J-18 and FY 2018-19 Two-Year Budget 

R EV I S E D 6/14/17 

FY2017-18 FY2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF 11T From I To I From I To I Savings I GF I lT 

Departmentwide 

I I ($659,658)1 ($941,200)1 $281,542 I x I x I I I I I I 
I I ($273,341)1 ($390,003)1 $116,662 I x I x I I I I I I 

Total Savings $398,204 

Increase attrition savings to FY 20i6-17 budget amount. The Department had 
salary surpluses of approximately $900,000 to $1 million over the past three fiscal 

years. 

FY 2017-18 FY2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Oni_<>.ing Total 
General Fund $719,161 $27,645 $746,806 General Fund $0 $20,000 $20,000 

Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 
Total $719,161 $27,645 . $746,806 Total $0 $20,000 $20,000 

Budget and Finance Committee, June 15, 2017 
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DEPARTMENT: FAM - FINE ARTS MUSEUMS 
REV IS ED 6/14/17 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $21,792,116 budget for FY 2017-18 is $2,430,694 or 12.6% more 
than the original FY 2016-17 budget of $19,361,422. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 107.82 FTEs, 
which are 0.88 FTEs less than the 108.70 FTEs in the original FY 2016-17 budget. This 
represents a 0.8% decrease in FTEs from the original FY 2016-17 budget., 

Revenue Changes 

The Department's revenues of $4,827,500 in FY 2017-18, are $1,244,549 or 34.7% more than 
FY 2016-17 revenues of $3,582,951. 

YEAR TWO: FY 2018-19 

Budget Changes 

The Department's proposed $22,907,354 budget for FY 2018-19 is $1,115,238 or 5.1% more 
than the Mayor's proposed FY 2017-18 budget of $21,792,116. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 107.67 FTEs, 
which are 0.15 FTEs less than the 107.82 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 0.1% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $4,827,500 in FY 2018-19, are equal to the FY 2017-18 
estimated revenues of $4,827,500. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

. · FY 2017.-18 AND FY 2018-19 

DEPARTMENT: FAM - FINE ARTS MUSEUMS 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$78,579 in FY 2017-18. All of the $78,579 in recommended reductions are one-time savings. 
These reductions would still allow an increase of $2,352,115 or 12.1% in the Department's FY 
2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $2,809, for total General Fund savings of $81,388. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$30,000 in FY 2018-19. All of the $30,000 in recommended reductions are one-time savings. 
These reductions would still allow an increase of $1,085,238 or 5.0% in the Department's FY 
2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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FAM - Fine Arts Museum 

Object Title 

Bids; Structures & Improvements 

Attrition Savings 
Mandatory Fringe Benefits 

Attrition Savings 
Mandatory Fringe Benefits 

. GF = General Fund 

lT= One Time 

Recommendations of the ;et and Legislative Analyst 
For Amendment of Budget Items in the h .t017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 
FTE I Amount I I. I FTE I Amount I I I 

From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I lT 
EEC - Oper & Ma int of Museums 

I I I I I I I I $30,000 I $0 I $30,000 I X I X 

Deny budgeted amount as the Department did not provide justificaton for 
Recommended reductions are in FY 2018-19. funding. 

(6.64).1 (7.09)1 ($496,191)1 ($536,865) I $40,674 I X I X I I I I I I 
.1 I ($233,433)1 ($251,979)1 $18,546 I X I X I I I I I I 

Total Savings $59,220 
Increase Attrition Savings to reflect delayed hiring of the following vacant 
positions: 

Increase Attrition Savings by 0.08 FTE for 7334 Stationary Engineer as DHR has not 
yet posted an eligible' list. 
Increase Attrition Savings by 0.15 FTE for 0923 Manager II as the Department is in 
the process of creating an eligible list. 
Increase Attrition Savings by 0.22 FTE to reflect the delayed hiring of vacant 8202 
Security Guard position. Exam has not yet been announced. 
Note: Full time security guards are at .875 FTE. One-time savings. 

(6.92)1 (7.14)1 ($517,257)1 ($529,718) I $12,461 I X I X I. I I I I I 
I I. ($243,319) I ($250,211) I $6,898 I X I X I I I I I I 

Total Spvings . $19,359 

Increase Attrition Savings by 0.22 FTE to reflect the delayed hiring of vacant 8202 
Security Guard position. Exam has not yet been announced. 
Note: Full time security guards are at .875 FTE. One-time savings. 

FY 2017-18 FY2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $78,579 $0 $78,579 General Fund I $30,000 $0 $30,000 

Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 
Total $'7~57_9_ $0 $'7_~5-~ Total $0 $0_ _ $3<>,ooo 

Budget and Finance Committee, June 15, 2017 



Year Deparbnent Subfund 
Code ·Code· 

15 FAM 1GAGFAAP 

16 FAM 1GAGFAAA 

16 FAM 1GAGFAAA 

16 FAM 1GAGFAAA 

DEPARTMENT: FAM - FINE ARTS MUSEUMS 

. Vendor ,-;·-
., 

·. Vendor Name ··:.·,..~·. !- . ~. 

.. ~ . 
15928 ROSENDIN ELECTRIC INC 

17929 RECOLOGY SUNSET SCAVENGER COMPANY 

17929 RECOLOGY SUNSET SCAVENGER COMPANY 

C02900 HILL'S POOL SERVICE, INC. 

882 

IndexCode .· 

612140 

615003 

615006 

615003 

TOTAL 

Rem~ining ' 
t Bala11~: 

23.97 

662.79 

1,455.86 

666.60 · 

$2,809.22 

39 



DEPARTMENT: CAT- CITY ATTORNEY 
R E V I S E D 6/14/17 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $82,656,688 budget for FY 2017-18 is $3,875,907 or 4.9% more 
than the original FY 2016-17 budget of $78,780,781. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 308.75 FTEs, 
which are 1.93 FTEs mar~ than the 306.82 FTEs in the original FY 2016-17 budget. This 
represents a 0.6% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $65,532,566 in FY 2017-18, are $199,898 or 0.3% more than 
FY 2016-17 revenues of $65,332,668. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $86,241,821 budget for FY 2018-19 is $3,585,133 or 4.3% more 
than the Mayor's proposed FY 2017-18 budget of $82,656,688. 

Personnel Changes . 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 308.69 FTEs, 
which are 0.06 FTEs less than the 308.75 FTEs in the Mayor's proposed FY 2017-18 budget. 
Thjs represents a 0.02% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $66,286,162 in FY 2018-19, are $753,596 or 1.1% more than 
FY 2017-18 estimated revenues of $65,532,566. 

BOARD OF SUPERVISORS - BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: CAT-CITY ATTORNEY 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$301,300 in FY 2017-18, all of which are one-time savings. These reductions would still allow 
an increase of $3,574,607 or 4.5% in the Department's FY ~011~18 budget. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst does not have recommended reductions for FY 2018-19. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND L£GISLATIVEANALYST 
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FY2017-18 
FTE I Amount I I I FTE I 

Object Title From I To I From I To I Savings I GF 11T From I To I 
LEGAL SERVICE 

Attrition Savings I I ($3,229,716)1 ($3,459,716) I $230,000 I X I X I I 
Mandatory Fringe Benefits I I ($1,106,168) I ($1,111,468) I $71,300 I X I X I I 

Total Savings $301,300 

Increase attrition savings to account for increased vacancies. The Department has 
a projected General Fund salary surplus of $1.8 million in FY 16-17 and had a 
General Fund salary surplus of $1.2 million in FY 15-16. 

FY 2017-18 
Total Recommended Reductions 

One-Time Ongoing Total 
General Fund $301,300 $0 $301,300 General Fund I 

Non-General Fund $0 $0 $0 No~G'""'' Fund 
Total $301,300 $0 $301,300 Total 

FY 2018-19 
Amount I I I 

From I To I Savings I GF I 1T 

I I $0 I I 
I I $0 I I 

Total Savings $0 

FY2018-19 
Total Recommended Reductions 

One-Time Ongoing Total 
$0 $0 

Fa I 
$0 $0 
$0 $0 
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DEPARTMENT: DAT- DISTRICT ATIORNEY 
R E V I S E D 6/16/17 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $62,977,162 budget for FY 2017-18 is $4,722,126 or 8.1% more 
than the original FY 2016-17 budget of $58,255,036. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 278.14 FTEs, 
which are 4.61 FTEs more than the 273.53 FTEs in the original FY 2016-17 budget. This 
represents a 1.7% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $8,996,470 in FY 2017-18, are $1,290,829 or 16.8% more than 

FY 2016-17 revenues of $7,705,641. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $63,881,179 budget for FY 2018-19 is $904,017 or 1.4% more 
than the Mayor's proposed FY 2017-18 budget of $62,977,162. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 275.05 FTEs, 

which are 3.09 FTEs less than the 278.14 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 1.1% decrease in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $8,392,331 in FY 2018-19, are $604,139 or 6.7% less than FY 
2017-18 estimated revenues of $8,996,470. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF TflE BUDGET.& LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: DAT- DISTRICT ATTORNEY 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

Our recommended reductions to the proposed budget total $116,152 in FY 2017-18, all of 
which are one-time savings. These reductions would still allow an increase of $4,605,974 or 
7.9o/o in the Department's FY 2017-18 budget. 

In addition, we have identified four positions {3.08 FTEs) in the Intake and Charging Units, 
which would increase staffing by 40 percent despite no change in workload. Approval of 
these positions is a policy decision for the Board of Supervisors. 

In addition, we have identified four replacement vehicle purchases totaling $112,241 in FY 
2017-18 for which approval is a policy decision for the Board of Supervisors. 

In addition, we have identified $266,645 budgeted for salaries and benefits in the 
Independent Investigation Bureau, which we recommend being placed on Budget and 
Finance Committee Reserve pending notification of the date that the Bureau will begin 
conducting conviction review. 

YEAR TWO: FY 2018-19 

We do not recommend reductions to. the proposed budget in FY 2018-19. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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DAT- District Attorney 

Object Title 

Permanent Salaries-Misc 

GF = General Fund 

lT= One Time 

Recommendations of the et and Legislative Analyst 
For Amendment of Budget Items in the f.1 ,017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I lT 

AIA - Felony Prosecution 

AIJ - Family Violence 

I I $1,243,112 I $1,121,620 I $116,152 I x I x I I $1,2s1,oss I $1,2s1,oss I $0 I x I 
Total Savinas $116,152 Total Savings $0 

Utilize existing carry forward surplus of $116,152 from the Family Violence budget 
One-time savings. 

from FY 2016-17 to FY 2017-18 rather than budget new funds. 
' 

FY2017-18 FY2018-19 
Total Recommended Reduction Total Recommended Reduction 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $116,152 $0 $116,152 General Fund I $0 $0 !~ I Non-General Fund $0 $0 $0 Non-Geoe"I '""d $0 $0 

Total $116,152 $0 $116,152 Total $0 $0 

Budget and Finance Committee, June 16, 2017 
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DAT - District Attorney 

Object Title 

Programmatic Projects 

GF = General Fund 
lT=One· 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY2017-18 FY 2018-19 

FTE I Amount I I I FTE I Amount I I I 
From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I lT 

Reserve Recommendations 

ASI - Administration - Criminal & Civil 

I I $2,618,840 I $2,352,195 I $266,645 I x I I I $2,108,666 I $2,432,486 I $276,180 I x I 
Total Savings '$266,645 Total Savings $276,180 

Place $266,645 of Programmatic Projects budget on Budget & Finance Committee 
Reserve in FY 2017-18 pending notification of the date that the Independent 
Investigation Bureau will begin conducting conviction review. The reserve amount 
represents the salary and fringe benefits for 1.00 FTE vacant 8177 Attorney 
position. 

The Board of Supervisors requested the Department to submit documentation on 
On-going savings. 

Independent Investigation Bureau staffing needs based on actual staff hours 
expended on case reviews and investigations to the Budget and Finance 
Committee and to the Budget and Legislative Analyst during the FY 2017-18 
budget review process (File 16-0958). The Department did not provide the 
requested workload documentation due to the sensitivity of the investigations. 
The Budget and Legislative Analyst believes that the requested information should 
have been provided. 

FY2017-18 FY2018-19 
Total Reserve Recommendations Total Reserve Recommendations 

One-Time Ongoing Total One-Time Ong~i11~ Total 
General Fund $0 $266,645 $266,645 General Fund $0 $276,180 $276,180 

Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 
Total $0 $266,645 $266,645 Total $0 $276,180 $276,180 

Budget and Finance Committee, J""'<! 16, 2017 



co 
co ..... 

~ 
0 

DAT - District Attorney 

Object Title -

Head Attorney 
Mandatory Fringe Benefits 
Attorney 
Mandatory Fringe Benefits 
Victim/Witness Investigator 
Ill 
Mandatory Fringe Benefits 
District Attorney's 
Investigative Assistant 
Mandatory Fringe Benefits 

GF = General Fund 
lT=OneTime 

Recommendations of the · ~t and Legislative Analyst 

For Amendment of Budget Items in the f,, _Jl7-18 and FY 2018-19 Two-Year Budget 

FY2017-18 FY 2018-19 
FTE Amount FTE Amount 

From To From To Savings GF 1T From To From To Savings GF 1T 

Policy Recommendations 

AIA - Felony Prosecution 

0.77 0.00 $166,986 $0 $166,986 X X 0.00 0.00 $0 $0 $0 X 

$56,775 $0 $56,775 X X $0 $0 $0 X 

0.77 0.00 $88,740 $0 $88,740 X X 0.00 0.00 $0 $0 $0 X 

$29,285 $0 $29,285 X X $0 $0 $0 X 

0.77 0.00 $72,015 $0 $72,015 X X 0.00 0.00 $0 $0 $0 X 

$30,246 $0 $30,246 X X $0 $0 $0 X 

0.77 0.00 $64,956 $0 $64,956 X X 0.00 0.00 $0 $0 $0 X 

$25,333 $0 $25,333 X X $0 $0 $0 X 

Total Savings $534,336 Total Savings $0 

Delete four new positions for the Intake and Charging Units. Weekend Rebooking 
would shift some of the work currently done on weekdays by the Intake and 
Charging Units to weekends. The purpose of the Weekend Rebooking initiative is 
to reduce jail bed days by making charging decisions on weekends so that a person 
taken into custody on the weekend could be released sooner if the DA's Office 
decides not to file charges. The Intake and Charging Units currently have a staff of 
10 (4 attorneys, 6 support personnel), so the proposed four new positions would 
increase staffing by 40% despite no change in workload. 

One-time savings due to one-year limited tenure positions. 
The Controller's Office estimates that Weekend Rebooking could reduce jail bed 
days by approximately 3,497 per year. Assuming a jail bed cost of $140 per day, 
the proposed Weekend Rebooking initiative would result in savings of 
approximate-ly $490,000 per year, which is less than the $534,336 cost of the 
proposed additional staffing. Therefore, approval of new 8182 Head Attorney, 
8177 Attorney, 8133 Victim/Witness Investigator Ill, and 8132 DA's Investigative 
Assistant positions at 0.77 FTE each for the proposed Weekend Rebooking 
initiative is a policy matter for the B_oard of Supervisors. 

Budget and Finance Committee, June 16, 2017 
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DAT - District Attorney 

Object Title 

Equipment Purchase 
Equipment Purchase 

GF = General Fund 
lT=Onf 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY2017-1S FY201S-19 
FTE Amount FTE Amount 

From To From To Savings GF 1T From To From To Savings GF 1T 

$25,176 $0 $25,176 X X $0 $0 $0 X X 

$87,065 $0 $87,065 X X $0 $0 $0 X X 

Total Savings $112,241 Total Savings $0 

Approval of one replacement mini-van and three replacement inspector vehicles is 
a policy matter for the Board of Supervisors pursuant to City policies to (1) reduce 
vehicle fleets; and (2) require that any new passenger vehicle procured for the City 
fleet be a Zero Emission Vehicle (File 17-0210). if these replacement vehicle are One-time savings. 
allowed, place the funds on Controller's Reserve pending the finalization of the 
new Vehicle Selector List to include approved zero emissions vehicle(s) by the 
Office of Contract Administration. 

FY2017-1S FYZOlB-19 
Total Policy Recommendations Total Policy Recommendations 

One-Time Ongoing Total 

General Fund I $0 $0 $0 I 
Non-Gon,ralFund: $0 $0 $0 

~~ ~ ~ ~ 

One-Time Ongoing Total 
General Fund $646,577 $0 $646,577 

Non-General Fund $0 $0 $0 
Total $646,577 $0 $646,577 

Budget and Finance Committee, J1•rie 16, 2017 



DEPARTMENT: DPA- POLICE ACCOUNTABILITY 
R EV I S E D 6/16/17 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $7,350,138 budget for FY 2017-18 is the first year budget for 
the new Department. . 

Personnel Changes 

The number of full-time equivalent positions (FTEs) budgeted for FY 2017-18 is 43.22 FTEs. 

Revenue Changes 

The Department's revenues are $8,000 in FY 2017-18. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $7,533;817 budget for .FY 2018-19 is $183,679 or 2.5% more 
than the Mayor's proposed FY 2017-18 budget of $7,350,138. 

Personnel Changes 

The number of full-time equivalent positions (FTEs) budgeted for FY 2018-19 is 43.22 HEs, 
which is the same. as the 43.22 FTEs in the Mayor's proposed FY 2017-18 budget. This 
represents a 0% increase in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $8,000 in FY 2018-19 are the same as the FY 2017~18 
estimated revenues of $8,000. 

BOARD OF SUPERVISORS - BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF TH.E BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: DPA- POLICE ACCOUNTABILITY 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$150,000 in FY 2017-18. Of the $150,000 in recommended reductions, $25,000 are ongoing 
savings and $125,000 are one-time savings. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recomi;nended reductions to the proposed budget total 
$25,000 in FY 2018-19. Of the $25,000 in recommended reductions, all are ongoing savings. 
These reductions would still allow an increase of $158,679 or 2.2% in the Department's FY 
2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 

894 
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Recommendations of the et and Legislative Analyst 

For Amendment of Budget Items in the F'r .£017-18 and FY 2018-19 Two-Year Budget 

DPA - Department of Police Accountability 

Object Title 

Other Current Expenses 

Attrition Savings 
Mandatory Fringe Benefits 

GF = General Fund 
lT=OneTime 

FY2017-18 FY 2018-19 
FTE I Amount I I I FTE I Amount I I I 

From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I lT 
ACV - Office of Citizen Complaints 

I I $274,826 I $249,826 I $25,000 I X I I I $274,826 I $249,826 I $25,000 I X I 

Reduce Other Current Expenses to reflect anticipated needs. Ongoing savings. 

I I ($87,688)1 ($177,018)1 $89,330 I X I X I I I I I I 
I I ($35,015)1 ($70,685)1 $35,670 I X I X I I I . I I I 

Total Savings $125,000 

Increase attrition savings (and benefits) by $125,000 to account for 5 vacant 8124 
Investigator positions. The Department regularly underspends on salaries, and the 
current list for this position is expired. 

FY2017-18 FY2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoint Total 
General Fund $125,000 $25,000 $150,000 

Non-General Fund $0 $0 $0 
Total $125,000 $25,000 . $150,000 

General Fund I $0 $25,000 $25,000 
Non-General Fund $0 $0 $0 

Total $0_ $25,000 $25,000 

Budget and Finance Committee, June 16, 2017 
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DEPARTMENT: HOM - HOMELESSNESS AND SUPPORTIVE HOUSING 
R EV I S E D 6/16/17 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $245,887,196 budget for FY 2017-18 is $21,733,736 or 9.7% 
more than the original FY 2016-17 budget of $2?4,153,460. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 118.75 FTEs, 
which are 9.84 FTEs more than the 108.91 FTEs in the original FY 2016-17 budget. This 
represents a 9'.0% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of S84,458,672 in FY 2017-18, are $22,970,103 or 37.4% more 
than FY 2016-17 revenues of $61,488,569. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $240,843,978 budget for FY 2018-19 is $5,043,218 or 2.1% less 
than the Mayor's proposed FY 2017-18 budget of $245,887,196. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 120.81 FTEs, 
which are 2.06 FTEs more than the 118.75 FTEs in the Mayor's proposed FY 2017-18 budget. 
This represents a 1.7% increase in FTEs from the Mayor's proposed FY 2017-18 budget. 

Revenue Changes 

The Department's revenues of $75,664,951 in FY 2018-19, are $8,793,721or 10.4% less than 
FY 2017-18 estimated revenues of $84,458,672. 

RECOMMENDATIONS 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-18 AND FY 2018-19 

DEPARTMENT: HOM - HOMELESSNESS AND SUPPORTIVE HOUSING 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$882,248 in FY 2017-18. Of the $882,248 in recommended reductions, $565,246 are ongoing 
and $317,002 are one:...time reductions. These reductions would still allow an increase of 
$20,851,488 or 9.3% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends placing $1,700,000 for furniture, 
fixtures, and equipment for 440 Turk Street on Budget and Finance Committee reserve. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$339,036 in FY 2018-19. Of the $339,036 in recommended reductions, all are ongoing. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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HOM - Homelessness and Supportive Housing 
FY 2017-18 

FTE Amount 

Object Title From To From To Savings GF 1T 

CSH - Shelter and Housing 

Temporary- Misc 2.80 1.80 $273,537 $145,000 $128,537 X 

Mandatory Fringe $21,664 $11,484 $10,180 X 

Total Savings $138,717 
The Department's FY 2017-18 budget includes a new 0931 Manager Ill position, of which 
we are recommending approval; the functions of this new position are currently 
performed thourgh temporary salaries, which can be reduced with the creation of the 
new position. 

Other professional 
$11,092,570 $10,777,570 $315,000 X 

Services 

Reduce to projected expenditure amount in FY 2017-18. 

Attrition Savings (0.98) ($111,154) ($260,000) $148,846 X X 

Mandatory Fringe 
($44,501) ($104,092) $59,591 X X 

Benefits 
Attrition Savings (0.48) ($54,901) ($132,490) $77,589 X X 

Mandatory Fringe 
($21,918) ($52,894) $30,976 X X 

Benefits 
Total Savings $317,002 

Increase attrition savings to account for vacant positions and hiring delays. 

Principal 
Administrative 1.00 0.00 $128,812 $0 $128,812 X 

Analvst 
Mandatory Fringe 

$49,096 $0 $49,096 X 
Benefits 
Senior 
Adminsitrative 0.00 1.00 $0 $111,271 ($111,271) X 

Analyst 
Mandatory Fringe 

$0 $44,943 ($44,943) X 
Benefits 

FY 2.018-19 
FTE Amount 

From To From· To Savings GF 1T 

2.71 1.71 $273,537 $145,000 $128,537 X 

$21,664 $11,484 $10,180 X. 

Total Savinas $138,717 

Ongoing savings 

$11,082,709 $10,932,709 $150,000 X 

Ongoing savings 

1.00 · 0.00 $132,676 $0 $132,676 X 

$51,723 $0 $51,723 X 

0.00 1.00 $0 $114,609 ($114,609) X '. 

$0 $47,313 ($47,313) X 
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HOM - Homelessness and Supportive Housing 
FY2017-18 FY 2018-19 

FTE Amount FTE Amount 

Object Title From To From To Savings GF 1T From To From To Savings 

Total Savings $21,694 Total Savings $22,477 
The Department's FY 2017-18 budget includes the upward substitution of an Accountant 

Ill to Accountant IV to provide supervisory oversight. The Department previously had an 

1824 Principal Administrative Analyst position filling this role, which is vacant and will be 
Ongoing savings 

reassigned to the Grants and Contracts function. The reassigned 1824 position can 

appropriately be substituted to an 1823 Senior Administrative Analyst position in 

Contracts and Grants. 

IT Operations 
0.77 0.00 $61,800 $0 $61,800 X 1.00 0.77 $82,668 $63,654 $19,014 

Suooort Admin II 
Mandatory Fringe 

$28,035 $0 $28,035 X $38,386 $29,557 $8,829 
Benefits 

Total Savings $89,835 Total Savings $27,842 

Delay hiring of 0.77 FTE new 1092 IT Operations Support Admin II position to FY 2018.-19. Reduce based on hiring date. 

FY 2017-18 FY 2018-19 

Total Recommended Reductions Total Recommended Reductions 
One-Time Ongoing Total One-Time Ongoing Total 

General Fund $317,002 $565,246 $882,248 General Fund $0 $339,036 $339,036 
Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 

Total $317,00~ $565,246 $882,248 Total $0 $339,036 $339,036 

GF 1T 

X 

X 
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HOM - Homelessness and Su_ep_ortiv~Housing 
FY 2017-18 FY 2018-19 

FTE Amount FTE Amount 

Object Title From To From I To Savings GF 1T From To From I To Savings GF 1T 

Reserve Recommendations 
CMN - Administration 

FACIUTIES 
MANTAINANCE - $1,700,000 $1,700,000 $1,700,000 X X 

440TURK 

The Department's FY 2016-17 budget included $9 million for the purchase of 440 Turk 
Street from the Housing Authority (including tenant improvements) for use as 
department offices. The Department did not purchase 440 Turk Street and is now 
planning to lease space for department offices. The Department plans to seek Capital 
Planning Committee approval to use bond funds to purchase 440 Turk Street for use as a 
24/7 service center. The proposed FY 2017-18 budget includes one-time funds of 
$1,700,000 for furniture, fixtures, and equipment (FF&E) for 440 Turk Street once the 
City purchases the building. The Budget and Legislative Analyst Office recommends 
reserving the $1,700,000 until the City has a detailed plan for purchase and renovation of 
440 Turk Street and submission of specific details of the $1,700,000 for FF&E. 

FY2017-18 FY2018-19 
Total Policy/Reserve Recommendations Total Policy/Reserve Recommendations 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $1,700,000 $0 $0 

Non-General Fund $0 $0 $0 
Total $1,700,000 ~-- _ $0 __ $1,700,000 

General Fund I $0 $0 $0 I 
Non-GonoralFund: $0 $0 $0 

Total $0 $0 $0 
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DEPARTMENT: DPH- DEPARTMENT OF PUBLIC HEALTH 
R EV I S E D 6/16/17 

YEAR ONE: FY 2017-18 

Budget Changes 

The Department's proposed $2,200,747,561 budget for FY 2017-18 is $141,871,122 or 6.9% 
more than the original FY 2016-17 budget of $2,058,876,439. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2017-18 are 6,867.02 
FTEs, which are 60.72 FTEs more than the 6,806.30 FTEs in the original FY 2016-17 budget. 
This represents a 0.9% increase in FTEs from the original FY 2016-17 budget. 

Revenue Changes 

The Department's revenues of $1,481,716,931 in FY 2017-18, are $30,429,825 or 2.1% more 
than FY 2016-17 revenues of $1,451,287,106. 

YEAR Two: FY 2018-19 

Budget Changes 

The Department's proposed $2,224,017,666 budget for FY 2018-19 is $23,270,105 or 1.1% 
more than the Mayor's proposed FY 2017-18 budget of $2,200,747,561. 

Personnel Changes 

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 6,867.02 
FTEs, which is unchanged from the 6,867.02 FTEs in the Mayor's proposed FY 2017:-18 
budget. 

Revenue Changes 

The Department's revenues of $1,451,722,830 in FY 2018-19, are $29,,994,101 or 2.0% less 
than FY 2017-18 estimated revenues of $1,481,716,931. 

BOARD OF SUPERVISORS- BUDGET & LEGISLATIVE ANALYST 
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST 

FOR AMENDMENT OF BUDGET ITEMS 

FY 2017-.18 AND FY 2018-19!" . 

DEPARTMENT: DPH- DEPARTMENT OF PUBLIC HEALTH 

RECOMMENDATIONS 

YEAR ONE: FY 2017-18 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$3,263,134 in FY 2017-18. Of the $3,263,134 in recommended reductions, $3;230,402 are 
ongoing savings and $32,732 are one-time savings. These reductions would still allow an 
increase of $138,607,988 or 6.7% in the Department's FY 2017-18 budget. 

In addition, the Budget and Legislative Analyst recommends closing out prior year 
unexpended encumbrances of $608,355 for total General Fund savings of $3,871A89. 

YEAR Two: FY 2018-19 

The Budget and Legislative Analyst's recommended reductions to the proposed budget total 
$2,139,189 in FY 2018-19. Of the $2,139,189 in recommended reductions, $2,115,725 are 
ongoing savings and $23,464 are one-time savings. These reductions would still allow an 
increase of $21,130,916 or 1.0% in the Department's FY 2018-19 budget. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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DPH - Department of Public Health 

Equipment Purchase 

Vehicle for Primary Care and 
Behavioral Health Facilities 
Maintenance 

2586 Health Worker II 

Mandatory Fringe Benefits 

Professional and Specialized 
Services 

Attrition Savings 

Mandatory Fringe Benefits 

Materials & Supplies Budget Only 

GF = General Fund 
1T= Ol)eTime 

Recommendations of the ' t and Legislative Analyst 
For Amendment of Budget Items in the F-. J17-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 
FTE Amount FTE Amount 

From To. From To Savings GF 1T From To From To Savings GF 1T 

DHP • Primary Care, Ambulatory Care, and Health Centers 

1.00 0.00 $32,732 $0 $32,732 X X 

Deny the request for one new vehicle (Ford F-150_ Gas 1/2 Ton Regular Cab PU}. The 
Department has 10 existing vehicles (vans, SUVs, and cars) that are used less than eight 
days each month. In addition, eight ot'these 10 vehicles have less than 10,000 miles. 

DPD - Community Health Prevention 

1.SO 1.00 $100,505 $67,004 $33,502 X 1.50. 1.00 $103,520 $69,013 $34,507 X 

$48,450 $32,300 $16,150 X $51,122 $34,081 $17,041 · .X 

Total Savings $49,652 Total Savings $51,547 

Delete 0.50 FTE 2586 Healthworker II vacant position. This position has not been 
Ongoing savings. 

permanently filled sirice 2012. 

DMS - Substance Abuse Community Care 

$37,038,900 $36,988,900 $50,000 X $36,701,248 $36,651,248 $50,000 X 

Reduce allocated budget for professional and specialized services. This budget allocation is 
Ongoing savings. 

consistently underspent by at least $50,000 each year. 

{17.15} {$1,668,006} ($1,968,006} $300,000 X · (17.15} ($1,718,045} ($1,918,045} $200,000 X 

($700,977) ($827,052) $126,075 X ($738,704) ($824,698) $85,994 X 

Total Savings $426,075 Total Savings $285,994 

Increase attrition savings to account for hi~ing delays and staff turnover in the Substance 
Abuse division. The Department is projected to have attrition savings of $10,979,777. during Ongoing savings. 
FY 2016-17. 

DMF - Forensics and Ambulatory Care 

$5;636,802 $5,626,802 $10,000 X $563,680 $558,680 $5,000. X 

Reduce allocated budget for materials and supplies. This budget allocation is consistently 
Ongoing savings. 

underspent by at least $5,000 each year. 

Budget and Finance Committee, June 16, 2017 
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DPH - Department of Public Health 

Eauioment Purchase 

2932 Senior Psychiatric Social 
Worker 

Mandatory Fringe Benefits 

Vehicle 

2430 Medical Evaluations Assistant 

Mandatory Fringe Benefits 

Step Adjustments, Miscellaneous 

Mandatory Fringe Benefits 

Materials and Supplies 

GF = General Fund 
1T= One· 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 
FTE Amount FTE Amount 

From To From To Savings GF lT From To From To Savings GF lT 

4.00 3.00 $424,838 $318,629 $106,209 X 4.00 3.00 $437,583 $328,187 $109,396 X 

$172,426 $129,320 $43,228 X $181,528 $136,146 $45,382 X 

Total Savings $149,437 Total Savings $154,778 

Delete 1.0,0 FTE 2932 Senior Psychiatric Social Worker vacant' position to address projected 
Ongoing savings. 

attrition savings of $10,979,777 during FY 2016-17. 

D1H -Acute Care Hospital .... 

1.00 0.00 $23,464 $0 $23,464 X X 

Deny the request for one new vehicle. The City recently approved an ordinance (File 
17-0210) to transition the City's passenger vehicles to Zero Emission Yehkles. As part 
of the ordinance, the City plans to use the opportunity to "right-size" (down-size 
underutilized vehicles) the overall fle~t. Therefore, the recommended ·reduction is 
consistent with this policy to downsize the fleet. If approved, the additional new 
vehicle would increase the current size of the City's fleet. 

46.40 46.30 $3,177,308 $3,160,868 $16,440.00 X 46.40 46.30 $3,272,628 $3,255,695 $16,933 X 

$1,557,165 $1,551,544 $5,621 X $1,643,169 $1,637,235 $5,934 X 

Total Savings $22,061 Total Savings $22,867 

Delete 0.10 FTE 2430 Medical Evaluations Assistant long-term vacant position. Ongoing savings. 

($2,370,268) ($2,720,268) $350,000 X ($2,462,353) ($2,637,353) $175,000 X 

($646,138) ($741,548) $95,410 X ($681,876) ($730,337) $48,461 X 

· Total Savings $445,410 Total Savings $223,461 

lncre.ase attrition savings to account for continued hiring delays and staff turnover at the 
Zuckerberg San Francisco General Hospital. Of the 202.22 FTE new positions that were 
approved for hire during FY 2016-17, the Department was able to hire 71.67 FTE, leaving Ongoing savings. 
130.55 FTE new positions still being processed as of May 2017. This adjustment In attrition 
savings better reflects expected spending levels for FY 2017-19. 

$30,731,520 $30,431,520 $300,000 X $33, 781;888 $33,656,888 $125,000 X 

Reduce the budget allocated for materials and supplies. This budget allocation is 
consistently underspent by at least $300,000, and through the proposed budget will Ongoing savings. 
Increase by $2.07 million. 

Budget and Finance Committee> ... .,e 16, 2017 
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DPH - Department of Public Health 

Eauioment Purchase 

Step Adjustments, Miscellaneous 

Mandatory Fringe Benefits 

Professional and Specialized 
Services 

Professional and Specialized 
Services 

Attrition Savings 

Mandatory Fringe Benefits 

Attrition Savings 

Mandatory Fringe Benefits 

Attrition Savings 

Mandatory Fringe Benefits 

GF = General Fund 
lT=OneTime 

Recommendations of th :et and Legislative Analyst 

For Amendment of Budget Items in the, . .t:017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 
FTE Amount FTE Amount 

From To From To Savings GF 1T From To From To Savings GF 1T 

FAM - Mental Health, Children's Program 

($8,724) ($308,724) $300,000 X ($8,986) ($158,986) $150,000 X 

($2,361) ($83,551 $81,190 X ($2,469 ($43,683) $41,214 X 

Total Savings $381,190 Total Savings $191,214 

Reduce the budgeted step adjustments to account for hiring delays, staff turnover, and 
projected step adjustments in the Mental Health division. The Department is projected to Ongoing savings. 
have attrition savings of $10,979,777 during FY 2016-17. 

DHA- Central Administration 

$181,000 $31,000 $150,000 X $2,428,085 $2,278,085 $150,000 X 

Reduce the budget allocated for professional and specialized services. This budget 
Ongoing savings. 

allocation is consistently underspent by at least $150,000 in this fund. 

$255,148 $105,148 $150,000 X $2,428,085 $2,278,085 $150,000 X 

Reduce the budget allocated for professional and specialized services. This budget 
Ongoing savings. 

allocation is consistently underspent by at least $150,000. 

0.01) ($806) $75,806) $75,000 X 0.01 1($830) 1($75,830] $75,000 X 

{$361) {$7,614) $7,253 X ($382) ($8,542) $8,160 X 

Total Savings $82,253 Total Savings $83,160 

Increase attrition savings to account for hiring delays and staff turnover in the Public 

Health division. The Department is projected to have attrition savings of $10,979,777 Ongoing savings. 
during FY 2016-17. 

(0.98) ($78,308) I cs12s,3os) $50,000 X (0.98) ($80,657) ($130,657) $50,000 X 

($35,275) ($40,110) $4,835 X ($37,202) ($42,642) $5,440 X 

Tata/ Savings $54,835 Total Savings $55,440 .. 
'' 

Increase attrition savings to account for hiring delays and staff turnover In the Public ,.~-· 
Health division. The Department is projected to have attrition savings of $10,979,777 Ongoing savings. 
during FY 2016-17. 

(0.01) ($1,000) $201,000) $200,000 X (0.01) ($1,030) $500,000 $100,000 X 

($413) ($19,753) $19,340 X ($437) ($11,317) $10,880 X 

Total Savings $219,340 Total Savings $110,880 

Increase attrition savings to account for hiring delays and staff turnover In the Public 
Health division. The Department is projected to have attrition savings of $10,979,777 Ongoing savings. 
during FY 2016-17. 

Budget and Finance Committee, June 16, 2017 
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DPH - Department of Public Health 

Eauipment Purchase 

Materials & Supplies Budget Only 

Professional and Specialized 
Services 

Attrition Savings 

Mandatory Fringe Benefits 

1406 Senior Clerk 

Mandatory Fringe Benefits 

GF = General Fund 
1T= One 

Recommendations of the Budget and Legislative Analyst 

For Amendment of Budget Items in the FY 2017-18 and FY 2018-19 Two-Year Budget 

FY 2017-18 FY 2018-19 

FTE I Amount I I I FTE I Amount I I I 
From I To I From I To I Savings I GF I lT From I To I From I To I Savings I GF I lT 

DMM - Mental Health and Community Care 

I I $6,459,7461 $6,409,7461 $50,000 I x I I I $7,022,6491 $6,972,6491 $50,000 I x I 
Reduce the budget allocated for materials and supplies. This budget allocation is 

Ongoing savings. 
consistently underspent by at least $50,000. 

I I $56, 725,99.61 $56,325,9961 $400,000 I x I I I $56,536,1961 $56,336,1961 $200,000 I x I 
Reduce the budget allocated for professional and specialized services. This budget 

Ongoing savings. 
allocation is consistently underspent by at least $200,000. 

DPE- Emergency Services Agency 

(0.01) I 1($1,000} 1($201,000) 1$200,000 Ix I (0.01) I 1($1,030) 1($101,030) 1$100,000 I X I 

I 1($409} 1($19,749) 1$19,340 Ix I I 1($432} 1($11,312) 1$10,880 I X I 
Total Savings $219,340 Total Savings $110,880 

Increase attrition savings to account for hiring delays and staff turnover in the Public 
Health division. The Department is projected to have attrition savlng.s of $10,979,777 Ongoing savings. 
during FY 2016-17. 

DPB - Environmental Health Services 

0.77' 10.00 1$47,160 lso 1$47,160 Ix I 1.00 10.00 1$63,083 Isa 1$63,083 I X I 
I 1$23,650 ISO 1$23,650 Ix I I 1$32,421 ISO 1$32,421 I X I 

Total Savings $70,810 Total Savings $95,504 

Delete new proposed iJ.77 FTE 1406 Senior Clerk position. The Department has at least 6.51 
" 

FTE existing vacant positions In this job classification (254.90 FTE exrsting vacant positions 
across all funds}, and at least 1.51 FTE that have been vacant for over four years. The Ongoing savings. 
Budget and Legislative Analyst recommends that the Department fill an existing vacant 
position in this classification instead of adding 0.77 FTE 1406 Senior Clerk position. 

FY2017-18 FY 2018-19 
Total Recommended Reductions Total Recommended Reductions 

One-Time Ongoing Total One-Time Ongoing Total 
General Fund $32,732 $3,230,402 $3,263,134 General Fund $23,464 $2,115,725 $2,139,189 

Non-General Fund $0 $0 $0 Non-General Fund $0 $0 $0 
Total $32,732 $3,230,402 $3,263,134 Total $23,464 $2,115,725 $2,139,189 

Budget and Finance CommitteP '·•ne 16, 2017 



DEPARTMENT: DPH- DEPARTMENT OF PUBLIC HEALTH 

-:-:{ .. 

16 DPH lGAGFAAA 28705 GEN-PROBE SLS & SVC INC(SUB HOLOGIC INC) HCHPDLABORGF $1,107.22 
16 DPH lGAGFAAA 87247 AVIOQINC HCHPDLABORGF 8,290.17 
16 DPH lGAGFAAA 62283 GRM INFORMATION MANAGEMENT SERVICES HCHPMADMINGF 2,189.33 
16 DPH lGAGFAAA 62283 GRM INFORMATION MANAGEMENT SERVICES HCHPDRECSTGF 3,908.65 

16 DPH lGAGFAAA 62283 GRM INFORMATION MANAGEMENT SERVICES HCHAAFISCLGF 3,687.88 
16 DPH lGAGFAAA 49109 GALINDO INSTALLATION & MOVING SERVICES HCHPBADMINGF 1,462.00 
16 DPH lGAGFAAA 71557 US PURE WATER CORP HCHPMCCSPGGF 663.25 
16 DPH lGAGFAAA 71557 U S PURE WATER CORP HCHAAFACMTGF 619.35 
16 DPH lGAGFAAA 44446 MCKESSON CORPORATION HCHPDIMMSVGF 24,223.64 
16 DPH lGAGFAAA 62283 GRM INFORMATION MANAGEMENT SERVICES HCHAAFISCLGF 1,950.29 -- -

I 16 DPH lGAGFAAA 44809 OFFICE MAX INC HCHAAFISCLGF 20,502.69 
16 DPH lGAGFAAA 44809 OFFICE MAX INC HCHAAFISCLGF 1,128.95 
16 DPH lGAGFAAA 71924 ARUP LABORATORIES INC HCHPDIMMSVGF 2,448.62 
16 DPH lGAGFAAA 61514 ACE COURIER EXPRESS INC HCHIVPHADMGF 15,000.00 - ---------

-lGAGFAAA 
--

16 DPH 44809 OFFICE MAX INC HCHAPHPADMGF 15,309.96 
16 DPH lGAGFAAA 44809 OFFICE MAX INC HCHAPHPADMGF 646.37 
16 DPH lGAGFAAA 44809 OFFICE MAX INC HCHPMADMINGF 38,635.40 

16 DPH lGAGFAAA 44809 OFFICE MAX INC HCHPMADMINGF 3,145.76 
16 DPH lGAGFAAA 48563 RENG CO HCHIVPHADMGF 1,341.93 --
16 DPH lGAGFAM 48563 RENG CO HCHPBADMINGF 921.00 
16 DPH lGAGFAAA 23505 SAN FRANCISCO SUPPLY MASTERS INC DBA CLE HCHIVPHADMGF 847.87 
16 DPH lGAGFAM 08549 GRAINGER HCHAAFACMTGF 5,102.53 
16 DPH lGAGFAAA 78761 t.ASERUNK INTERNATIONAL INC HCHIVPHADMGF 1,764.59 
16 DPH lGAGFAAA 71557 U S PURE WATER CORP HCHPMADMINGF BOS.OD 
16 DPH lGAGFAAA 71557 U S PURE WATER CORP HCHPMADMINGF 1,433.99 
16 DPH lGAGFAAA 27478 GIVE SOMETHING BACK INC HCHIVPHADMGF 2,731.88 
16 DPH lGAGFAAA 81212 VP & RB CORP DBA UPS STORE 0361 HCHPBADMINGF 1,758.37 
16 DPH lGAGFAAA 04614 CATHOLIC CHARITIES HCHSHHOUSGGF 3,621.74 
16 DPH lGAGFAAA 23505 SAN FRANCISCO SUPPLY MASTERS INC DBA CLE HCHIVHSVCSGF 1,015.95 

16 DPH lGAGFAAA 62283 GRM INFORMATION MANAGEMENT SERVICES HCHACEXECTGF 2,000.00 
16 DPH lGAGFAAA 49781 ABBOTI LABORATORIES INC HCHPDLABORGF 2,151.66 
16 DPH lGAGFAAA 49109 GALINDO INSTALLATION & MOVING SERVICES HCHIVPHADMGF 884.00 
16 DPH lGAGFAAA 28810 BECTON DICKINSON DIAGNOSTIC SYSTEMS HCHPDLABORGF 9,430.85 
16 DPH lGAGFAAA 62611 . READYREFRESH HCHAAFACMTGF 2,497.28 
16 DPH lGAGFAAA 85276 MALLORY SAFETY & SUPPLY LLC HCHPBADMINGF 2,512.85 ----------- ---
16 DPH lGAGFAAA 79478 GOLDEN STATE LEGAL COPY LLC HCHPBADMINGF 668.91 
14 DPH SHAAAAAA C08746 NUANCE COMMUNICATIONS INC HGH1HRM40136 23,831.45 
15 DPH SHAAAAAA .41132 OMNICELL INC HGH1HPH40031 1,798.~ ---------- -------
15 DPH SHAAAAAA 42284 TOYON ASSOCIATES INC HGH1HRM40051 7,830.84 

--- --·------- -·----------·-···-·- ·--··-··-· 
15 DPH SHAAAAAA 47995 SUPPLEMENTAL HEALTH CARE HGH1HSC40111 4,735.00 
15 DPH SHAAAAAA 47995 SUPPLEMENTAL HEALTH CARE HGH1HSC40111 997.00 
15 DPH SHAAAAAA 14380 KPMG LLP HGH1HRM40136 1,163.00 - -------

r----- 51709 
------- --

15 DPH SHAAAAAA HILL-ROM CO INC HGH1HFM40001 _!,349~Q___ -------------------------
15 DPH SHAAAAAA 79212 AGFA HEALTHCARE CORPORATION HGH1HCX40061 48,558.72 
16 DPH lGAGFAAA 34111 STERICYCLE INC HCHAPADMINGF 15,174.60 
16 DPH lGAGFAAA 10634 KING AMERICAN AMBULANCE CO HCHAPADMINGF 8,931.12 ---
14 DPH SLAAAAAA 18373 REGENTS OF THE UNIVERSITY OF CALIFORNIA HLH448936 8,741.00 
14 DPH SLAAAAAA 38377 ROCHE DIAGNOSTICS CORP HLH448878 9,705.94 
15 DPH SLAAAAAA 05264 COIT SERVICE INC HLH449421 1,477.12 
16 DPH SLAAAAAA-· 1 58240 PACIFIC INTERMENT SERVICE INC HLH449603 600.00 
15 DPH + lGAGFAAA I 13521 I NORTH OF MARKET SENIOR SVC DBA CURRY SEN GMHMCC730515 I 6,021.90 
15 DPH lGAGFAAA ! 15531 I REGENTS UNIV OF CA/ SFGH PSYCHIATRY DPT -H~HSCCRES227 i 14,572.47 
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DEPARTMENT: DPH- DEPARTMENT OF PUBLIC HEALTH 

15 DPH lGAGFAAA 05052 CITY COLLEGE OF SAN FRANCISCO HMHSCCRES227 6,900.70 
15 DPH lGAGFAAA 08817 HEALTHRIGHT 360 HMHMCC730515 11,786.30 
15 DPH lGAGFAAA 16386 SAN FRANCISCO STUDY CENTER INC HMHMCC730515 1,508.50 
15 DPH lGAGFAAA 44467 UCSF CLINIC PRAC GRP SFGH/COMM FOCUS PGM HMHSCCRES227 27,145.50 
15 DPH lGAGFAAA 01499 UCSF ALLIANCE HEAL TH PROJECT HMHMCC730515 10,924.44 
16 DPH lGAGFAAA 72831 RED ARM MOVER HMHMCC730515 625.28 
16 DPH lGAGFAAA 07792 COLE FOX HARDWARE HMHMCC730515 3,160.91 
16 DPH lGAGFAAA 78306 H3 SUPPLIES HMHMCC730515 941.27 
16 DPH lGAGFAAA 69455 AGURTO CORPORATION OBA PESTEC HMHMCC730515 1,395.04 
16 DPH lGAGFAAA 49109 GALINDO INSTALLATION & MOVING SERVICES HMHMCC730515 2,155.00 
16 DPH 1GAGFAAA 34111 STERICYCLE INC HMHMCC730515 7,093.78 
16 DPH 1GAGFAAA 61946 TED'S MARKEf HMHMCP751594 4,975.24 
16 DPH 1GAGFAAA 87676 SUNNY LAND PRODUCE INC HMHMCC730515 5,258.18 
16 DPH lGAGFAAA 87452 SANTORA SALES HMHMCC730515 1,980.33 
16 DPH lGAGFAAA 28399 OMEGA PACTFIC ELECTRICAL SUPPLY INC HMHMCC730515 2,834.83 
16 DPH lGAGFAAA 14326 PATRICK&CO HMHMCC730515 3,036.31 
16 DPH lGAGFAAA 35640 INTERNATIONAL EFFECTIVENESS CENTERS HMHMCC730515 8,120.00 
16 DPH lGAGFAAA 44809 OFFICE MAX INC HMHMCC730515 11,307.34 
16 DPH lGAGFAAA 44809 OFFICE MAX INC HMHMCC730515 4,909.10 
16 DPH lGAGFAAA 11677 MAINLINE SECURITY INC. HMHMCC730515 1,374.73 
16 DPH lGAGFAAA 11677 MAINLINE SECURITY INC. HMHMCC730515 1,125.00 
16 DPH lGAGFAAA 48563 RENG CO HMHMCC730515 1,090.59 
16 DPH lGAGFAAA 23505 SAN FRANCISCO SUPPLY MASTERS INC OBA CLE HMHMCC730515 3,529.52 
16 DPH 1GAGFAAA C09215 SHAMROCK MOVING & STORAGE INC HMHMCC730515 2,462.54 
16 DPH lGAGFAAA 78761 LASERLINK INTERNATIONAL INC HMHMCC730515 6,039.35 
16 DPH lGAGFAAA 16322 SAN FRANCISCO FOOD BANK HMHMCC730515 1,720.60 
16 DPH 1GAGFAAA 95469 USA FLEET SOLUTIONS HMHMCB731943 1,371.80 
16 DPH 1GAGFAAA 81212 VP & RB CORP OBA UPS STORE 0361 HMHMCC730515 1,891.59 
16 DPH 1GAGFAAA 85888 AMERICAN SECURITY RX HMHMCC730515 997.51 
16 DPH lGAGFAAA 17018 SIERRA ELECTRIC CO HMHMCC730515 2,166.94 
16 DPH 1GAGFAAA 18373 REGENTS OF THE UNIVERSITY OF CALIFORNIA HMHMCP751594 4,830.57 
16 DPH lGAGFAAA 15531 REGENTS UNIV OF CA/ SFGH PSYCHIATRY DPT HMHSCCRES227 15,519.55 
16 DPH lGAGFAAA 15531 REGENTS UNIV OF CA / SFGH PSYCHIATRY DPT HMHMCP751594 33,826.92 
16 DPH 1GAGFAAA 08671 GREYHOUND LINES INC HMHMCC730515 10,190.00 
16 DPH 1GAGFAAA 98248 J & L VEGI SUPERMARKET INC HMHMCC730515 631.45 
16 DPH lGAGFAAA 23505 SAN FRANCISCO SUPPLY MASTERS INC DBA CLE HMHMCC730515 842.21 
16 DPH 1GAGFAAA 16135 SAFEWAY INC HMHMCC730515 2,560.54 
16 DPH lGAGFAAA 66852 BRAINSTORM TUTORING HMHMCP8828CH 55,020.:_QQ__ ---
12 DPH lGAGFAAA 64607 XTECH HMHMHMISPHGF 3,207.50 

Total $608,355.38 
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CITY AND COUN_TY OF SAN FRANCISCO 
BOARD OF SUPERVISORS 

BUDGET AND LEGISLATIVE ANALYST 
1390 Market Street, Suite 1150, San Francisco, CA 94102 

(415) 552-9292 FAX (415) 252-0461 

To: Budget and Finance Committee 

Date: June 20, 2017 

Re: Sheriff Department's FY 2017-18 Budget for Ordnance 

Pursuant-to your request, we have re-evaluated the Sheriff Department's FY 2017-18 budgeted 

expenditure for ammunition. 

The Sheriffs Department requires a minimum of 2,464,447 rounds of ammunition to comply 

with requirements of collective bargaining agreements, meet training and safety needs for all 

trainees and sworn employees, and to have a sufficient reserve on hand for safety and for 

delays in deliveries. In FY 2017-18, the department has 2,030,337 in rounds of ammunition in 
the form of rese·rves on hand and purchase orders. In order to meet the Department's 

ammunition requirements in FY 2017-18, the Department will need to purchase an additional 

434,110 rounds of ammunition, for total ·rounds of ammunition of 2,464,447. The additional 

. rounds that the Department will require in FY 2017-18 are estimated to cost a total of 
$144,849 ($12i,801 in ammunition for 9mm pistols and $23,048 for 12 gauge shotguns). 

The· Budget and Legislative Analyst has recommended a budget of $184,847 for ammunition 
for FY 2017-18, which is $39,998 more than the Department's estimated cost, as shown in 

Table 1 below. 

Table 1: Sheriffs Department's Ammunition Costs in FY.2017-18 . 

Rounds of 
Cost 

Ammunition 
per Total Cost 

Round 

Budget and Legislative Analyst Recommendation $184,847 

Sheriff Department Requirements 

9 mm Pistol 406,002 $0.30 $121,801 

12 Gauge Shotgun 28,108 $0.82 23,048 

Total 434,110 $144,849 

Additional Savings $39,998 

The Budget and Finance Committee could consider an additional reduction of $39,998 in the 

Sheriff Department's FY 2016-17 budget for materials and supplies. 

911 



Memo to Budget and Finance Committee 
June 20, 2017 
Page 2 

Cc: Supervisor Cohen 
Supervisor Tang 

Supervisor Kim 
Supervisor Sheehy 
Supervisor Yee 
President Breed 
Supervisor Farrell 
Supervisor Fewer 
Supervisor Peskin 
Supervisor Ronen 
Supervis_or Safai 
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Budget & Finance Committee 
OEM's FY 2017-2019 Budget Proposal 
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Budget & Finance Committee 
OEM's FY 2017-2019 Budget Proposal 

OVERVIEW OF DEM'S DIVISIONS 

Division of 

. Department of 
.Emergency Management ._ _________ _. 

Division of 
Emergency Services 

-------------------1 Bay Area UASI I 

Administration & 
Support 
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Budget & f.inance Committee 
OEM's FY 2017-2019 Budget Proposal 

MAJ·OR STAFF CHANGES· 

Net Increase of 6.10 FTEs for FY 2017-18 

•!• Hold 5 POST Academies over the next 2 fiscal years with the goal 
of hiring 65 new Dispatchers. 

•!• 1 New 1 840 - Junior Management Assistant 

•!• 1 New 8239 - Public Safety Communications Supervisor 

LO 
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Budget & Finance Committee 
DEM's FY 2017-2019 Budget Proposal 

9- 1 - 1 SERVICE L_EVELS 

770/o 

9-1-1 Response.Time Improvement Executive 
Directive 

1. Immediate improvements have brought up 
service levels by 11 °/0 1 and will continue to 
do so. 

2. Brought forward projected service goal 

attainment by 3 months to end of December 
2017. 

,mpr~vements, i~_three 
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Budget and Finance Committee· 
Budget Presentation 

San Francisco Fire Department . 

June 16, 2017 

1flt 'it i 70lf~ 1 ~ /7/Jf~ 
l-<ece.~N£{ · 't"--~~ · Wcc1lt:t: 

,..... 
,-
0) 



FY 17-18 and FY 18-19 Budget 

Budget Summary 

General Fund Operations $345,072,750 $352,018,490 $6,945,740 

· • General Fund Projects 
,·' 

$800,000 $700,000 ($100,000) 

Airport $24,443,932 $25,916,460 $1,472,528 

Port I $3,412,001 I · $3,650,992 $238,991 

Total: I $373,728,683 I $382,285,942 $8,557,259 

1,662.55 

Change 

I Total FTEs .1 

~;mmom,, 
1,728.82 66.27 

$356,302, 192 

$1,200,000 

$26,395,313 OJ 
,-
a, 

$3,739,526 

$387,637,031 

FY18-19 

1,728.57 



FY 17-18 and FY 18-19 Budget 

Budget Highlights 

• With support of Mayor's Office, the Department's 

budget includes funding for maintaining initiatives 
from previous years, specifically hiring, 
equipment/fleet and outreach. 

• Continued call volume increase present challenges for· 
Department budget and operations 

• On-going collaboration efforts with other City agencies 
to improve efficiencies and overall service levels 

O') 
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FY 17-18 and FY 18-19 Budget 

Budget Initiatives 

Hiring Plan/Staffing 

• Continuation of Mayor's Public Safety Hiring Plan, with 
Department anticipated to graduate four H-2 

···· academies over the two budget years 

• EMT/Paramedic academies proposed in both years to 
sustain ambulance staffing levels, along with additional 
per diem budget allocation 

• Resources for continuation of Department's EMS-6 

program 

0 
N 
0) 
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FY 17-18 and FY 18-19 Budget 

Budget Initiatives 

Fleet and Equipment 

• . Continued support for Departmental fleet and 
equipment plan approved last year 

• $14.4. million over the two budget years for fleet and 

equipment, to replace aging apparatus and equipment 

• Continuous efforts for vehicle design changes in 
support of goals of Vision Zero (Ambulance pilot) 

• Exemption for emergency vehicles in Zero Emission 
Vehicle Ordinance 

N 
N 
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FY 17-18 and FY 18-19 Budget 

Budget Initiatives 

Outreach 

• Continued funding to support Departmental outreach 
initiatives in·the current year designed to enhance 
public education and safety efforts 

• Improved data transparency and increased access to 
information for.the general public 

• Monthly public safety fair throughout the City; 
Coordinated di·stribution of educational materials and 

smoke detectors; NERT program training 

C"') 
('J 
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FY 17-18 and FY 18-19 Budget 

Budget High I ights 

Capital 

• Department was allocated $6.8 million over the two 

years ($2.7m/$4.1m) for capital and facilities projects 
outside of GO bond funding (includes generators, 

apparatus doors, HVAC, boilers, etc.) 

• $_3.4 million for GO bond-related projects, such as 
FF&E and Pre-Planning efforts 

• Continued work on ESER bond and Public Health Bond 

projects over the next two budget years 

c.o 
N 
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FY 17-18 and FY 18-19 Budget 

Questions/Comments r
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Juvenile Probation Department 

I 

Budget Presentation 
· FY 2017-18 and FY 2018-19 

.San Francisco Board of Sup~rvisors . 

Budget & Finance Committee 

June 16, 2017 
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. Mission 

• Identify and respond· to risks and needs of each 
youth in the juvenile justi.ce system 

• Hold youth accountable for their conduct while 
affording opportunities to develop pro-social skills 

• Engage in fiscally· sound and culturally competent 
strategies that promote rehabilitation, strengthen 
families and enhance public safety· 

0 
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Organization· 
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Innovative Youth Services 

Resource Center 

• Provide educational and vocational 
skills training opportunities 

• Offers life skills development 
(Bu_dgeting and bank account 
management) 

• Offers keyboarding skills for youth 
and staff 

N 
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CJ) 



Innovative Youth Services 

Merit Center 

Photo by: Jessica Christian, San Francisco Examiner . 

• Shi.fts from primary focus 
on disciplining negative 
behavior 

• Emphasizes positive 
reinforcement 

• Offers enriching activities 
that stimulate typical 
teenage interests 

• Empowers and motivates 
youth to strive 
academically and 
encourage positive social 
interactions 

C") 
C") 
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FY 2018 & FY 2019 Initiatives 
.-: Title IV-E Waiver 

;:: Fully implement Wraparound and other community-based 
·, strategies to keep families together while providing key 
. interventions to reduce delinquency .. 

• · Foster Parent, Recruitment, Retention & Support 
Develop and implement operations to recruit foster families and 

. resource family homes, provide support for providers to resolve 
and mitigate barriers to foster care service. 

• JJC Youth Culinary Academy 

Provide job readiness skills training and career opportunity 
exposure and experience in a growth industry. 

6·. 
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FY 2018 & FY 2019 Initiatives 

• Master Plan 

~·,( 
; ~ . 

Develop and complete assessment and analysis of long
range pr_ojected space and facility needs. 

Identify current space deficiencies including space usage 
and inefficiencies, programming adjacency issues, 
workplace improvements, and physical condition and 
operation of J PD facilities. 

Develop recommendations for long-term vision ~hat 
supports the mission and services of the juvenile justice 
system. 

LO 
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FY 2018 & FY 2019 Initiatives. 
• YGC Administration Replacement 

- Assess possibilit.Y of relocation of YGC Administration 
operations to Laguna Honda Hospital site as combined 
project with Department of Public Health relocation to 
adjacent location. 

• Case Management System 
- Implement new electronic case management system 

- Plan and implement transition to electronic document 
· management and reduction in paper use and expansion of 
· electronic document management to enhance capacity for 
data analysis, improve operation workflows, and create· 
opportunities for data sharing and transparency 

c.o 
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FV2017/18 Budget Outlook 
$763~574 (1.84% 

$700,000 (1.69%) Materials ~ Supplies 

Capital/COIT ~ 

$421,376 (1.02%) $3,835,019 (9.48%} 
Facilities Mainten/ work Orders 

L ~{j,Tj;;£i2t;,i1iDX;~;:,;.,;,{,"'''· ,ec,. , , 

$234,558 (.57%) ----
Community Based Grants Jt.... 

$41,503,926 '* 
* $7,,933,,455 Non-General Fund Sources 

r
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Capital Projects 

Athletic Field Upgrade, Juvenile Hall $ 200,000 1 

Boiler Feed Pump -YGC $ 250,000 ---------· Completion closeout in progress 

Buildin~_Exterior Repair, YGCAd!:!!inistration and Se!vi~~ Bid.IL.... $ 172,502 In progress 

ElevaJor Modernization, YGC A~!.!:.linistration Bldg $ 1,410,940 In progress 

Fire Notification ~ .} __ 1,150,000 In progress I 
~c;:__Y.outh Culinary Academy -

Juvenile Hall Surveilliance Cameras (C:clpi~cJlfC:QII} 

Ro_ad Repair and Resurfacing, Log Cabin Ranch 

R_oof Repl~':_~_!11ent Project 1, Log Cabin Ranch Administration Bid~ 

Roof Replacement Project 2, Log Cabin Ranch Kitchen Bldg 
!-" 
Window Replacement, Juvenile Hall Multi-Purpose Room -·-·-------

Waste Water and Mechanical Systems Upgrade, Log Cabin Ranch -----
Building_Entry Ramp, YGCAdministration (.Ap.Aproject) 

Building Restrooms and Water Fountains, YGC Administration (ADA project) 

$ 

$ 

$ 
$ 

·-------1------I-·----
1,900,000 In development 

$ 175,000 

200,000 Completion closeout in progress 

I$ 175,000 I ·-----·----· 
$ 125,D_OO 

$ 175,000 

1,915,375 In develo_ement 

1,280,000 In development 
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Budget Overview, FY 2017-18 

Materials, Supplies, 

Equipment, 0.4% 

Services of Other 
Departments, 7.2% 

2 
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I 

(3) B177' 
Attorney 

.· Legal 

r::,:m:.m-}\ ~ :.p··· ;' ... · . . ..... . ·. . . I 
L.Jr.M) .·.er,sonne - 44FTE 

0962 
Department Mead 

OCC Executive Director 

1842 0951 
Management Assistant Deputy Director 

I 
I I I I I I 

1632 B126 B126 8126 B126 B126 1408 
Sr. Account Clerk Senior Investigator Senior Investigator Senior Investigator Senior Investigator Senior Investigator Principal Clerk 

I I I I I 
I I 

(3) B124 (3) 8124 (3) 8124 (3) B124 (3) B124 (2) 1426 (1) 1424 
hwestigator Investigator Investigator Investigator (Investigator Sr. Clerk Typist Clerk Typist 

{2)Attrition (5) Vacant (1) Vacant . 

I I 

B177 8177 1052 1822 
Attorney Attorney IS Business Analyst Administrative Analyst' 

Policy Analyst Mediation & Outreach Vacant 
Coordinator 

I 
1051 

IS Business Analyst 
Assistant 

Ct) 
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Investments in FY 2016-1 7 Budget 

~ .overall, Department· budget increased by 23% in FY 
2016-17 

>- Department a·dded 5 new FTE, a 2 5% increase in 
investigative staff 
0 4 Investigators 
0 1 Senior Investigator 

~ Also.added $250K on-going to support growing 
non-personnel expenditure needs 

I 

., All FY 2016-1 7 enhancements will continue in the 
FY 2 0 1 7 - 1 .8 and FY 2 0 1 8- 1 9 budget 
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Budget Issues and Details 

~ Filling i'nvestigator positions that yvere·added 
in FY 2 0 1 6- 1 7 

~- lmpJementation of Propositi·on G. 
LO 
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Department of Police Accountability FY 2017-2018 Budget 
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Office ofthe District Attorney 

. IJ)iSftict·Atte>r#~Y\'G¢Qr8~'iG'~~c66 · ·.· . ···.·· · 

BUDGET AND FINANCEtOMMITTEE _-. --

20l7-18 & 2018~19"-BUDGET UPDATE -

JUne 16 2017:·-- · 
,, - ---- ' ' " ,. ' ' 
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Total Budget: 

Total FTE: 

$58,255,036 

273.53 

$62,977,162 

278.14 

8.1% 

4.61 1.7% 

*$4.7 mil increase due to Cost of living adjustments; position annuaiization, other.associated 
· benefit changes and Weekend Rebooking-staffing proposal. 
* 4.61 increase due to position annualization and Weekend Rebooking Staffing. 



BUDGETAND POSITION CHANGES- BUDGET YEAR +l 

, Total Budget: $62,977,162 $63,881,179 

Total FTE: 278.14 275.05 

$904,017 

(3.09) .(1.1%) 

. . ·* $90.4kreflect 2018~19. cost of lhiir,g adjustments· and otherassdciated benefit changes. . 
.. *Negathi_e FTE reflec:_~lirnitedduration po!;jtions,erminating in-BY+l. 
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• The Controller1s Office estimated that approximately 3,00Q>arrested 
individuals would be affected, with a bed day impact of {3,497) by weekend 

: Rebooking . 

. • Proposed staffing of 1 Managing Attorney, 1 Trial Attorney, 1 Senior 
Paralegal and 1 Paralegal maintains minimum staffing level over weekends 
with a total cost ·of $533,998. · 

4 



FUNDED INITIATIVE-Weekend Jie;bo.oklng Pil.ot 

Current ,Rebooking Schedule 

Arrest Before 4 PM 

Arrest After 4 PM 

/.11 .,J,. ;\• 

Rebook 
Monda 
Rebook 
Monda 

Rebook 
Tuesd ...... 

5 
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ArrestAfter4 PM RebookSaturday 

Arrest Before 4 PM Rebook Saturday 

Arrest After 4 PM 

Rebook 

Tuesday 

6 



FUNDED INITIATIVE-VEHICLES 

• Funds 3. replacement vehicles to be used primarilyfor the increased 
Investigator staffing of the Independent Investigations Bureaucand 
one replacement mini van for Witness Reio.cation/Confidential 
Wit r1es:s?tr

9 
nspo rt. . . . .·· . . . ·. . . . . 

. .· .. · . . ·• · • A1e Ve hi 91esarlir~t~d'~~deqUlP Pe.ff JOf'i~W}~r:it~rcernent purposes, 
•_Currehlfleettotals 39.vehicles ofw.hich·.7 ar,e,.green vehicles. 

·· -•• Department is amenable to purchasing. addit,ior1aLgreen vehicles 
when they are available on the market for law enforcement purposes. 

· .. Th~r_Ef.9re no suc,h vehicles curren~Jyqn c_ontra-ctwith the Ci~y. 
\ !.Tota 1rttl~~J&g Of $I12;,24:f";t'Oria11'fQt;1f"'Vepri1es > . . . .. 
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Object Title 

._ .. , .... , .... , .. "'·Permanent Salaries· 

Programmatfc 
Projects 

Salaries & Fringe · 

Equipment Purchase 

2017-18 
Recommendation 

$116,152 

$266,645 

$534,336 

$112,241 

2018-19 
Recommendation 

·_ N/A 

N/A 

N/A 

N/A 

Description 

. ·Reduction based on prior 
. year carryforward • 

Place salary & fringe dollars 
for vacant 118 Attorney on 
Budget & Finance 
Committee Reserve · 

Policy Recommehdation to 
cut 4 limited duration 
positions for weekend 
rebooking 

Controller Reserve pending 
new vehicle selector list to 
include zero emissions 
vehicles 

Department Response 

Agree 

· Agree 

Disagree 

Agree 

8 
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SFPL Budget Overview: Sources 

Source Type 
(butlget in millions) 

Library 
. Preservation Fund 

.Library 
Fines & Fees 

• •li, 

Mi~t 
Anriual Sources 

1Bequests 

Fund Balance 

124.33 

0:73 

0.55 

0.40 

-

FY18 FY19 
Mayor Phase Mayor Phase 

Budl!et Budl!et 

135.56 139.44 

0.59 · 0.59 

0.55 0.55 

0.40 0.40, 

0.94 

Total 126.01 138.04 140.98 

l

tf; ;i,y; '?i~~! 
L ·· .. ·~'ti.ff' 
L .. -., ----·~ 

Sources 
FY18 

Mayor Phase Budget 

Library 
Preservation 

Annual Sources 
0.40% 

Fund 

0.43% 

U) 
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SFPL Budget Overview: Uses 

Use Type 
(budget in millions) 

Lab:or 

Collections 

Services of 
Other Depts. 

Ncin-Personnel 
Se:ryices 

Materials & Supplies 

BLIP 
Debt Service 

Capital 

Equipment 

Reserves 

II . 

81.83 

· 13.90 

10.93 

7.02 

3.18 

2.53 

4.77 

1.23 

0.62 

FY18 FY19 

-~-::· ·Ji:· .!!1!1.-. ... :'.ffl'....._1_ ~ .. : I ~ • 

87.66 91.25 

14.78 15.77 

11.11 11.38 

5.80 5.81 

3.31 3.23 

2.54 2.54 

11.45 9.85 

1.41 0.76 

- 0.40 

Total 126.01 138.04 140.98 

FTEs: 683 699 699 

Uses 
FY18 

Mayor Phase Budget 

Collections\ 
11% \ 

\ 

Services of 
Other Depts. 

,8% 
f 

Non-Personnel 

Materials & 

________.. Capital 
8% 

. r
Equipment LO v'% "' 
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:'SFPL Key Initiatives 
Open Access 

• Expanded hours - seven day services at all libraries 
• Increase library print & eCollections budgets: 

o FY 18: $883,155 
o FY 19: $1,138,828 

• Strong community programs and partnerships 

Youth Engagement 
• Partnership with SFUSD through Scholar Card 
• Engaging families through Summer Stride 
• Expanding the Mix digital experience at the branch_es 

Digital In_clusion and Equity 
• Complete library-City Fiber connections: 

o FY 18 $211,101 
o FY 19 $184,800 

• Upgrade technology and equipment: $513,900 
• Career Online High School 

l 
A student's~ to academic success! 

.. ,. rlffifz':~f 1i:tli~§f /»~i§f/JY/JiliJ{'i~#/(iJJl;Jf 
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Sf PL Key Initiatives 
'I• • • 

Capital Improvements 
• Renovate Missfon, Chinatown & Ocean View 

o FY 18 $4.95M 
o FY 19 $6.75M 

• Main elevator renewal program: $SM 
• System wide capital projects: $1.6M 
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··: Application & Permit Volume Trends 
\ll~i;q:otrNTY,: 

.. : . NEW CASES THIS YEAR•.·.·. PLANNING~APP. INCREASE ~~1:~~ . 

. · Over past 7 years · 

Planning Budget Presentation, June 16, 2017'.[i.~ 
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. San Francisco Sheriff's Department 
FY17-18 and FY18-19 

San Francisco Sheriff's Department Overview 

CUSTODY OPERATIONS: 530 FTEs including 517 sworn staff 
• Operates four county jail facilities, Zuckerberg San Francisco General Hospital Security Ward, Inmate Classification Unit, Central

Records Unit and Storekeeping 
• Is responsible for ensuring the constitutional rights of incarcerated individuals and for establishing an environment that facilitates 

programming and educational opportunities 

FIELD OPERATIONS: 357 FTEs including 233 sworn staff 
• 
• 
• 
• 

;, 

Provides law enforcement security services to multiple city departments and Hall of Justice, Civil, Family and Community Courts 
Provides mutual aid to other law enforcement agencies 
Operates inmate transportation to courts and Central Warrant Bureau 
Includes the Civil Section responsible for enforcing civil court judgments within the City and County of San Francisco 

COMMUNITY PROGRAMS AND TRAINING: 75 FTEs including 55 sworn s~aff 
• Coordinates educational, vocational, substance ahuse and batterers' intervention classes, as well as a variety of specialized services 

to facilitate offenders' pro-social re-entry into the community to reduce recidivism and to increase public safety 
• Offers alternatives to pretrial release by utilizing a validated risk assessment tool providing three levels of supervision, as well as 

sentenced alternatives such as electronic monitoring, residential treatment and the Sheriff's Work Alternative Program 
• Coordinates mandated training for sworn employees as well as targeted training in crisis intervention, implicit bias, gender 

awareness and supervision for both sworn and non-sworn employees 

ADMINISTRATIVE SUPPORT: 98 FTEs including 56 sworn staff 
• Includes office of the Sheriff, Financial Services, Human Resources, Criminal and Internal Investigations, Legal Counsel, Prisoner 

.Legal Services, Fleet Management, Facilities Maintenance·and Information Technology 

co 
tO 
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San Francisco Sheriff's Department 
FY17-18 and FY18-19 

DEPARTMENT PRl·ORITIES 

PROGRAM SERVICES/ INTERCEPTS: 
• Continued review and coordination of programs both inside the jails and in the community 
• Continued Expansion of Alternatives-to-Jail 

• Pre-arraignment release assessment 
• Expansion of Residen_tial Treatment 
• Electronic Monitoring 

TRAINING: 
• Continue Training and Education 

REFORMS: 

• Mandated 
• 
• 
• 
• 

Implicit Bias & Principled Policing 
Crisis Intervention Training 
Gender Awareness 
Continuing Education for Supervisors and Managers 

• Professional Public-Safety Policy Management 
• Audits - Internal Affairs Unit and Information and Technology Services 
• Body Worn Cameras and Improved Fixed Cameras at CJ#4 
• Body Scanners to Replace Strip Searches and to Increase Facility5afety 

STAFFING: 
• Fill sworn vacancies 
• Hire from the community 
• Review staffing levels at Zuckerberg San Francisco General Hospital, Laguna Honda Hospital and DPH Clinics 

a, 
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San Francisco Sheriff's Department 
FY17-18 and FY18-19 

Budget Summary ($M) 
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San Francisco Sheriff's Department 
FY17-18 and FY18-19 

~ .~. ·i ,.. ~-:,.,·, I,.' 1'::<-1.·: . 
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Staffing Progress: Keeping Pace with Separations 
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FYll-12 

· Hiring Class 
· Attrition 

Total Sworn FTE 

Sworn Hiring vs. Sworn Attrition 

42 

30 
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FY12-13 FY13-14 

· • Sworn Personnel New Hires 

29 

-as HIT 
ll1!11!111 

FY14-1S 

44 42 

FYlS-16 

D Sworn Personnel Separations 

Hiring Plan Through FY 2017-18 and FY 2018-19 
FYlS-16 FY16-17 FY17-18 
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FY16-17 
Projected 
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San Francisco Sheriff1s Department 
FY17-18 and FY18-19 

San_ Francisco County 

Jail & Alternatives-to-Jail Defendant Populations 
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Arts Commission 
Proposed Budget 
FY 2017-18 and 2018-19 

Presentation to the Board of 
Supervisors Bud.get and Finance 
Committee 

June 16) 2017 
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ART Expenditures by Program ($M) 

-:::,.. 
·~'"ii 

*c.,1:t'<-" 

• .,.._¢.:, 
~
~ 

~~ 
G-?i 

b 
·O<::'-
~ 

~(l; 
c_,0 

111. ___ _ 1r,-~----: _:nm 
--i 

·Oe, 
~ 

~1> c.,q, 
~ 

liiliiijii1 

. q,'> 
~" 

0~ 

i--~l!/"'1;, 

.§' 
~~ 

e7 
~ 't)

• <, '1/;f 

~e; 
&'"ii 

·o<::-~ 

<-,~Q;; 

~ ~:;j if 
<-,4..~ 

* Cultural Centers and Civic Art Collection 

• FY16-17 

• FY17-18 

~ FY18-19 
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Artist Affordability & Cultural Equity 

+:· Partnering with MOHCD on technical 
·· assistance for artists 

• >- ($115K) Grant to Mission Economic 
Development Agency (MEDA) 

+ Creation of new legacy grant ($40K) 

. + Galleries public programming 

>- Sanctuary City 

>- Veterans partnerships 

+ COIT funding 
>- Artist database ($120K) 

+: Continuing to partner with OEWD on 
Non-profit Sustainability Initiative 

From the exhibition Not Alone: Exploring Bonds Between 
and With Members of the Armed Forces - Amanda Lucier, 
from While You Were Gone series, 2016 

4 
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Capital Projects 
Cultural Centers, FY18: 

+ Bayview Opera House 

>-- Backflow Testing ($60K) 

+ African-American Art & Culture Complex 

~ HVAC ($SOK) 

+ Mission Cultural Center for Latino Arts 
)"' HVAC ($SOOK) 

)"' Elevator retrofit ($SOOK) 

Cultural Centers, FY19: 
+ All Centers 

)"' Fire Safety Systems Improvement 
($2SOK) 

Mexican Museum, FY19: $1M 

Civic Collection, FYlB ($700K) 
Civic Collection, FY19 ($750K) 

Patricia's Green - $SOK (IPIC) 
Market/Octavia Plazas - $SOK (IPIC) 

Ashurbanipal, 1987 by Fred Parhad. Civic Center Plaza. 
Removal of vandalism, p.atina restoration, replacement of missing bronze. ~culptural elements, 

cleaning of cast concrete p-edestal and application of protective graffiti coating. 
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WAR MEMORIAL.AND PERFORMING ARTS CENTER 
FY 2017-lB / FY 2018-19 Budget Presentation 
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MISSION 
Manage, operate, and maintain the War . 

Memorial. and Performing Arts Center, which 
includes the War Memorial Opera .House, 

... Veterans Building, Davies Symphony Hall, 

Zellerbach Rehearsal Hall, Memorial Court· 

and adjacent grounds. 

V l' ~ .- '5' 

· The Department- works ·to provide 

. safe, first-class faciJities to 

< .· promote cultural, e.ducational, and 

:~ 

· entertainment opportunities in a 
cost;..effective manner for 

m.aximum · use and enjoyment by 
th~ public while best ser.ving the 

· purposes and beneficiaries of the 
War Memorial Trust. 
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From War Memorial 
historic World War I 

Poster collection. 

2017 - 2019 HIGHLIGHTS 
Programs and Operations: 

• · First full year of operating new Wilsey 
Center performance venues 

• San Francisco Ethnic Dance Festival debut 
in War Memorial Opera House - July 
2017 

• Projected 830 performances and events 
in 2017-18 

• Food & Beverage Concession and 
Catering Services Request for Proposal 

• Collaboration with Veterans organizations· ~ 
on exhibit marking centennial of the end 
of World War I 

• Expand Wi-Fi coverage in the Veterans 
Building for event and public users 

Capital Projects: 

· ·• Installation of Solar PV System on Opera 
House flat roof 

• · Design phase for. replacement of Opera 
House mansard/sloped roof 

• Opera House and Davies Symphony Hall 
elevator modernizations 

Opera f:louse Roof: Solar· PV System installed on flat roof; 
l\itansard/sloped roof to be replaced. 

·CD 
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Budget and Position Summaries 

Operating Budget. $15,201,406 . $15,975,911 $16,607,250 

Facilities Maintenance/ $879,650" $1,327,883 $5,501,252 
Capital Improvements 

Equipment $35,500 $56,500 $0 
--- --·-·---

SUB-TOTAL 
C"') 

co 
CJ) 

Debt Service (Veterans ·Building) $9,104,680 $9;274,936 $9,272,835 

~rants (Veterans Building) $400,000 $400;000 $400,000 

... · ... 

Total FTEs. 68.46 -70~45 69.95 



PERFORMANCE ACTIVITY 

War Memorial Opera House 181 185 170 175 
---------·-· 

Davies Symphonv Hall . 261 258 244 236 
-~-~--·--·--··-------------------

Herbst Theatre 192 216 210 209 

159. ·· 143 149 I q" 

OJ 

13 13 13 I a, 

99 I --·--· ------------- 11 
. Green Roorn 

Zellerbach Rehearsal Hall 

·· Wilsey Atrium Theater 39 55 so 55 
• ToijI~e)&rRfemr .,._, 

. :·· ... :i ·" : :. < ·~ ,: ~::.~',J:tl!~L, ·,8~,:,,_.,.,_, ____ " 

Total Attendance _ • .1;.des,t>oolril? /~-i:-1.',.o~o~;sioo< ·< ·i,040,oao ·. 



Maria Su, Psy.D. 
EXECUTIVE DIRECTOR 
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Edwin M. Lee 
MAYOR 

Department of ChUdren,Youth and Their Families 
LO 
CX) 
O') 

Budget and Finance Committee 
-June I 6, 20 17 

DelPall"tmell'llt o1f ClhiuMrell'll,Youtlh a1r1d l"lheir lfamillies 
1390 Market Street Suite 900 * San Francisco, CA 94102 * 4 I 5-554-8990 * www.dcyf.org 
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• DCYF's Propose Budget-Revenues 

• DCYF's Propose Budget-Expenditures 

• Proposition C Planning Cycle 

• Community Needs Assessment (CNA). 
Overview 

~- Services Allocati-on Plan Overview 

~ Questions 
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Budget Instructions for DCYF 
--,._·,-._--,., ---"'cc :,_., '-' ~-, ---,•-=--r·! -~'~ c-·_:1-· ,-,-,- ---., :;-.,--_---

• FY 2017-18 and FY 2018-19: proposed on-going 
reductions and revenues equal to 3% of adjusted General 
Fund support in each year (growing to 6% in the se·conq 
year of the budget) 

• DCYF's General Fund reduction target: 
• FY 20.17-2018: $1,091,960 
• FY .20I.8-2019: $·2, 183,9·20 

Depall"tme1J11t of Clhnldrre1J11,Youth am:ll "fheiir !Famnines 
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DCYF Budget: Revenues 
, .'.: ,:.,:;;."!.7 _,,_1 .. ,,.; .•. ,,., - - ,_ .•• _. .. -.-.- ,,:__ 

Recoveries 

Children and Youth Fund Revenues 

Interest 

Federal Direct Grants 

State Grants 

. Private Grants 

Fund Balance 

General Fund Support 

Grand Total 

*Exclu'des SFUSD pass-thru 

· ·:-·:-- :~:---··.7" --~ --==~·- ;~, .. ,:,.::.:-:.:.:.c;::.;_"q,~.~~~~Z21rt~1:1~·~:~-

FY 2016-17 
Final Budget 

2,794,307 

67,970,000 

50,000 

1,174,694 

3,478,982 

490,000 

2;940,000 

39,088,640 

117,986,623 

FY 2017-18 Previously 
Approved Budget 

2,798,696 

76,390,000 

50,000 

1,255,797 

3,483,696 

37,373,047 

121,351,236 

Depal"tment o1f CMldlrell'l,Youtlh ancll "flieir famnilies 

FY 2017-18 Mayor 
Proposal 

~,433,696 

81,426,000 

50,000 

1,271,107 

3,512,119 

1,100,000 

2,100,000 

36,341,852 

129,234,774 

1390 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 

FY 2018-19 Mayor 
Proposal 

3,433,696 

91,112,000 

50,000 

. 1,565,821 

3,517,799 

535,000 

3~97~079 

13~19~395 
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DCYF Budget: Expenditures 
1·, , ... ' .• ',·~"-·,,'.'A'-' --~··.1 .,_'S.~'-.·.1··-.(,_,i .. '·! -XC::._11.,'>s,-~L1.;...:!JS.,.,;.:,,L;,;,41 __ .:,C.... •. ; 1 ._,,.,,;'_ .SJ:.4:<:~ ... ,.::l\',~~".,"'.4)1~~ .. .1~ __ '.___J'_,~'.l{.2,!"'.'.:'.'~3,l.;5':.:~~;..,,.f;..:,~-.. 1._c· :_:C,..L:...\.;;:,,:t ... .lilie:::_:L.~._'_) .. S~ ."·:.:J;,i; __ •.,..:.:t. __: __ ::,_ "'.'l.o.!._, .. ,-.. 1 .,~.--•.c:'-jJ 

FY 2016-17 FY 20~7-18 Previously FY 2017-18 Mayor FY 2018-19 Mayor 
Final Budget Approved Budget Proposal . Proposal 

Salaries 5,554,2S4 5,877,051 5,944,711 6,293,011 

Fring:e Benefits 2,301,620 ·2,629,205 2,539,344 2,758,303 0) 

00 
a,· 

Non:::Personnel Services 4,947,940 5,116,030 5,2~0,061 7,179,847 

Grants to CBOs 69,687,119 72,171,514 77,716,038 82,483,691 

Materials & Supplies 330,395 335,395 248,395 248,395 

Work Order Expenditures 35,165,295 35,222,041 37,556,225 38,227,148 

Grand Total 117,986,623 121,351,236 129,234,774 137,190,395 

*E.xcludes SFUSD pass-thru 

DeJPall"tmei11t of Clhiidll"e01,Youth and! lluek !Families 
1390 Market Street Suite 900 ·* San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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Proposition C Planning Cycle 
~--,..-.:;::: .-, .": •. ,-:-::,,r,., .. ~-.-.•--1'.,, .::o:.,_·· -... ,o·· :-::.c.:, ·;·-.:. ·;::'£-·:;ce·:..::; ,;-:t', ·__:.::...~ - -- : : • _. ~·_';:_·;:_. - -.:..;; • .,;;__::_c. = · · _;.__ ::.::::i_--_s;:-:-_:.:::-,.., ~-- ::_,,_-t> ::_,:: _1c:-;>:-:..~.:,c..; ;=:;:~--:,.:..~ .;.;._~~:-?b1,::...:..I.Z·;;,:_::..;.-:.:· • .:.:;:;:·::.-.c- .:i.~;:,.,:. :.'..-.;:-._;·_ • ~ .. ,_ <.::.I;;,_::.:.:.._ -~= - · - :--:::, -_-.,_:;_::.::.r:.':.:.:J 

2016 '-... March 2017 

Community > Services 
Needs 

. Alloc~~P.~ Plan 
A$sessment 

(CNA) 

A report on the needs of 
children, yo·uth & thelr 

families 

Allotatlon of Children & · 
Youth Fund to address 

service needs 

July 2017 

Request for 
Proposals 

(RFP) 

SoHcitation for services 
prioritized in the SAP 

Department of Clhilldireh,Youth and Tlheiir famme-s 
1390 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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COMMUNITY NEEDS 
ASSESSMENT (CNA) 

Depai"tmell1lt of Clhiiklll:"e1111,You.ntlh.andl Tlhi~i1r lfammes 
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CNA Overview 
·--~=- .·,- .-.... -_ ... _. ,.·---.·.c_ .. _-., .. -. __ - .. :-·· --···-. __ :_.__::____:___:___:~_,"···.---·---~:"·,·: ···,·,o.._". c=;:c:!c::::..~ 

The CNA integrates population data with input from young people and 
. their families, school administrators, and service providers. in an 
attempt to highlight the greatest disparities and service needs facing 
San Francisco's children, youth, and families. 

• Data Sources: 
• Liter~ture Review and Population Level 

Data 

• Community Input Sessions and All 
Grantee Meeting 

• Surveys, Focus Groups, and Interviews 

• Equity Analysis 

• CNA Domains: 
• Economic Security & Housing Stability 

• Safe & Nurturing Environments 

• Physical, Emotional, & Mental Health 
• 21st Century Learning Environment 

• Post-Secondary Education & Career Paths 

Depall"tment of Clhnkffren,Youth and Their !Families 
1390 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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"-·°!''=::'."\ '<'"::::-":::-~ ,;,_,:,.~.,· f-;.:·_ A··- ·;-,c::"'.~'c·-..._ :._">_.;: -:-··~:,- '-1~~:)nn, 

SERVICES ALLOCATION 

·:·~-. 
c.; 

PLAN (SAP) 

Depall"tme1111t of Chiicl!ll"e11,Yo1LJ1th am!! "fhek !Families 
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SAP Ove·rv.iew 
•. -· -.. - ' -·-·-· ·-~- ·-- -- ···=--------: "'.C'.'.~·-.::i 

Developed through extensive engagement with city departments, community-based 
organizations (CBOs) and community members,.the SAP desc~ibes DCYF's funding 
.. ': priorities and allocation amounts based on the needs identified by the CNA, and 

lays out the key desired results for San Francisco's children, youth and families 

-Prim·ary SAP Sections: 
• Results 
• Priority Populations 
• Service Areas & Allocations 

• Early Care & Education 
• Out of School Time 
• Education Supports 
• Enrichment, Leadership & Skill Building 
• Justice Services 

• Youth Workforce Developm_ent 
• Mentorship 
• Emotional Well-Being 
• Family Empowerment 
• Outreach & Access, Technical Assistance & 

Capacity Building," Evaluation 

Department. of Clhiikllren,Youth ancll "fheiir fammes 
13 90 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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Resu·lts 
rr.·~. -:-•• ,,::_·-~ • .•. _: .-' ~·". ,·_:S,f'..,....~·,,~·!."·,- ,,;_.,,.,_~· .ic"<'So'""' :,::'::..":::":'.01;.:_~,x.,;:_,c~;. ~~c:,:•;::-~ :2_~:;'"P.'!?:..:::_r ::~~-Yt.~'-::'~.st:~:5.2.'c:,'.:.~-:f=< :··-~-~,-.... .-:.·.-'.'-":.' -,~ .• ,:. .... i .. - ;:"">·· 
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Priority Populations 
• - - - - - ·~ -::::~_r::·:.;:.":c1::.2"::-·~J<=. -- .• '-, . .c:.:·.;.;•_,.:.-.:::,,:, : .,_C.,·.~-'-'-. ~, • ...:1·," "_,1:, cc.c., ;,,..1, •.. -...c.:.,, ;..;, :.:..i., •• J, ~ ·"' ··~-,--·-.......,,_, ;._ .. _ • .;,",;, •"• ·•--"· "-•" _;_,·.,,.,-, .. ~-~ ... · "_,. ~ •.. \.,~1< 0 - - -, •• :"!::-,~'-· .. =:_;_._;;..,.i..s., • ..,_;-_ .• ·"-¥>-·- ... /,.,,._. --" · •. . Y ·· :::C-, . .!.c..~.~ 

! 
i1 

• Low income neighborhoods, ·.. . · .·. ,- · 
• African American, Hispanic/Latino, and Pacific Isla rider children, youth arid famiHe:S .-.. 
• Low income Asiari American children, youth and families · · · · 
• Disconnected transitional age youth 

CHARACTERISTICS OF INCREASED NEED 

• English learner • Academic underperformance or disco_nnectfrom school 
• Foster youth · • Exposure to violeni:e, abuse or trauma 
• LGBTQQ • Children of incarcerated parents 
• Teen Parent • Justice-system involvement 
• Under-housed • Mild to servere mental and behavioral health challenges 
• UndocLtmented • Special needs 

Department of Cl'lildren,Yo11..1th and Their IFammes 
1390 Market Street Suite 900 * .San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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SERVICE AREAS 

,tir-P SPrvicP~ S8;180,000-$9,04Q,000 

Developni~nt:$16;270,000 ~{$17,980;000 .. i 
--: - '•::.• ·, -·· ,: •• J • ·--\---:·_ :-:":.c. ~~_:_"'. .,.:__; ., -' • • ..s-'~ 

Depall"tment of C~iilcilll"e111,YoUJ1tlh andl 'Tlheill" fammes 
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Questions? 

--:;, 

Departmell1lt of Children,Vo1.11th and!Their families 14 
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CNA Overview 
·-·- ... ,, .. ..,..,.~ ::_·.-~:,:.c;:ii 

The CNA integrates population data with. input from young· peo·p·le and 
. . 

. their families, school ··administrators, and servi.ce providers in an 
attempt to highlight the greatest dispariti~s and service needs facing 
·san Francisco's children, youth, and families. 

• Data S0'i.1rces: 
• Literature. Review and Population Level 

Data 
• Community Input Sessions and All· 

Grantee Meeting 
• Surveys, F.ocus· Groups, and ·interviews 

• Equity Analysis 

• CNA Domains: 
· • Economic Security & Housing Stability 

• Safe & Nurturing.Environments 

• Physical, Emotional, & Mental Health 
• 21st Century Learning Environment 

• Post-Secon'dary Education & Career Paths 

1Depall"tme011t o1f Clliinkllre011,Ymotlh andl "flhenr Familnes . 
· · 1390 Market Street Suite 900 * San Francisco, CA 94102 * 415-554~8990 * www.dcyf.org 
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Economic Security & Housing Stabjlity 
-:c,;~;·;T-.:.L'.!2:~~~~:::· . -- .•·I•·; C:: ,. ~. __: .. •,'.-. -~.c......-, ~-~ ·_!.;,! ·;-=-.•. :_;_:'":.·:,e:. ;~c:::;. l;Ji'J;..9'Jt),iJ 

•· .Over one-third of San Francisco's households w.ith ·children 1.ives 
,-' . . . 

below Self-Sufficiency Standards 

• Wage gaps exist for women, immigrants, & people of color. 

• H·ousing- needs are widespread with many families "doubling ~p", living 
· . in SROs and exp~riencing·homelessness 

.: Families expressed ·the need for support with pathways to upward 

.. ~ m.obility and assistance with basic need~ (including food and housing) 
: . ~ . . 

Depall"tme1111t of ChiMren, Youth andl Their JFamilies 16 
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Safe & Nurturing Environments 
: ·y ,:_·-·-· ,_ .. ·>.-.'.,- .:- -".·.'..>_,.,. c;,,~.·- '<"i'<.e ...:.. ·.,<, ___ , ,·.- ·:,:_ ~"11'.·,:,¥/.ry_ ··- ·. _77-_~ .·.-.,H•.-.y-;-"""''"'3' ~·.·s-,,,c....,\Z'I'-:~ --.-~> ·~.T:\.•::C.' .. ~T.':!".D/'-.- _ :L~>' .2'."~"l;,J•-..• ~"'-·','~-•--~" o.:.:.. ·-·- - "•·,.~.<:i .'. · _,_ .. , ~ ,•:" '.......,_,.,::.._ -..... .·:: .:."'. ·_:.~. -,, '""- _yo"'-_ .. \.0:3 

• Some residents feel less safe. than others, especially residents of color, 
· low income residents, and. residents of SOMA and .the Bayview 

• Accessibility and safety·of transportation causes anxiety for s.om.e 
.· residents · 

•. Some children, youth and families ar~ disproportionately exposed to 
violence · 

• ·commun·ity members expressed a desire for.better relationships with 
law enforcements, better security ~easures, and services to. keep 
youth.out of trouble · · 

Departme01t of Chnidren,Yo11.Dth aoull ll1ek !Families 17 
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Physical, Emotional, & Mental Health 
- ·- -- ----.:-,·· • ."-:::• •---·-'-,·· ;,a_.'·~:, . ...::,_· _c;.;_,_:'._~--, ,-- :,_·!·.:. ,;';'> 

•_ Communities of color greater health challenges, and are more likely 
·to live within '·'food deserts" · 

• ·-A ·majority of families living_ in S·ROs report negative health impacts 

• Mental health needs are greater for certain populations · 

• Children of incarcerated parents face many challenges, and justice 
involved youth are particularly vulnerable 

' ' . 1 

• Youth in foster care require additional supports _to thrive 

• Community members feel that high quality, culturally responsive 
mental health services is a priority in the City 

Department of Clhoiclh·en,You.nth ancll Their fammes 
13 90 Market Street Suite 900 * San Francisco, CA 94 I 02 * 415-554-8990 * www.dcyf.org 
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21st Century Learning Environments 
'~:· ."," .,_ ...... . 

• Early care and education is of high quality,.but access is limited 

• San Francisco's uniquely diverse student population has uneven academic . 
outcomes 

• ~igh school graduation rates are lower for-African American and Latino 
·. SFUSD students · · 

• SFUSO English Language Learner stu_dents are less likely to be on ·track to 
graduate · · 

• Parents identified the challenges they face when children transition . 
between schools, their desire for more avenues to engage with schools, and 
the need for safe transportation to school and programming 

Departme1t11t of Chiiidre1t11,Youth arodl Their !Fatmmes 19 
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Post-Secondary Education 
&. Career Paths· 
·-··-,;,,-:•-- ,_. .., . ' -. . . ' ' ' - ,_ . _, ·. -, .:.:..____:_.= ___ :::..:: __ ~ . - -.- -·· -.-;·_-:-.:--: ·---~r :.::-·· 

• Significant barriers to college access exist 

• ._::,--- ';'"'., .,@ 

• Career paths are the least clear for the city's most vulnerable youth 

• System-involved and non-system-involved TAY indicated the need for . 
· more access to programs that not only support college prep, but also 
· connect youth to financial support 

··~·Community members felt that job skills and training supports ·were 
priorities for youth in San Francisco 

Departme111t of Children,Youth all'ldlTlheir !Families 
1390 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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SAP Overview 
··a....L. 

Developed through extensive engagement with city departments, community-based 
organizations (CBOs) and community members, the SAP describes DCYF's funding 

priorities and allocation amounts based on the· needs identified by the CNA, and · 
···.· lays out the key desired results for San Francisco's children, youth and families 

Primary SAP Sections: 
• Results 
• Priority Populations· 
• Service Areas & Allocations 

• Early Care & Education 
• Out of School Time 
• Education Supports 
• Enrichment, Leadership & Skill Building 
• Justice Services 

• · Youth Workforce Development 
• Mentorship 
• Emotional Well-Being 
• Family"Empowerment 
• Outreach & Access, Technical Assistance & 

Capacity Building, Evaluation 

Department ·of CMkliren,Youtlhi ai.m:l ln1enir !Families 
13 90 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 

21 

U) 
C). 
C) ,..... 



Early Care & Education 
-- - --- ·-·- __ ._•_. ___ -,.,:,;,....,A>•a','t,•,,•., '.,._.,b·~ • .¢_'•'•-"•->'"«'•- .,- "~~··1 

Early Care & Education (ECE) Programs:· 
• Are a primary driver for school readiness 
• Support physical well-being and motor development, social· and emotional development, 

communication and language usage . · 
• Provide low-income ·parents the opportunity to develop greater financial stability 

~~~-------· 

J All~cu.fi~111 R.1A111'1e 
$17)440,000-$14,280,000 ~ 

M$"®@-"';w.;.+§fk~.lf1.5'£~~~~ 

Servi~, 6\1es 0-5 

DCYF will continue to support ECE through an increased 
investment focused on expanding acc~ss to high quality ECE 
programs. In partnership with the Office of Early Care and 
Educa,tion and First 5 San Francisco the highest-need families 
will be prioritized for Early Learning Scholarships in an effort 
to reduce the waiting list for ECE programs. 

DepaD"tment of Chi!d1·en,Yo1.11th and Theil"' !Families . 
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Out of School Time 
~ _·,, ;...:.,__ :..,__::._;;: - - '_,: - .. , .. -, .-.- -·' - ~:-~., .. :: ' --'· .. -~--",;;_.:: . .''-, .:-.. :•;."l . •='°' ,- --: <,,_ •:-., - •_, .' ., __ ·; __ , • • >" .. -.• .. ; . -. •. - T. - ·-. . . - • ~--c .. , :_ : "-·· .~·.· ~j 

Out of SchoolTime (OST) Programs: 
• Provide meaningful° and relevant opportunities that foster curiosity, build social skills and . 

creatively reinforce and expand on what children and youth learn from the s·chool day 
• -Increase school connectedness 
• Provid.e an opportunity to engage families in their children's academic success 

I · Altoc0ttioV\ ~6\V\~e . 

. $26,440,000-$29,230,000' ~ · 

~ervill\1 (.i\1e~ 6-17 

DCYF ~as been a primary funder of OST programs for over 
two decades.Although milch progress has been achieved, many 
families still identify access to quality OST programs as a 
challenge. DCYF will increas_e its investment in OST to 
continue to close this service gap and deepen ~upports for 
children struggling to succeed in school. 

DeJlllall"tme1111t of ClhiiMrnn,,Yo1U1tlhi a111dl "fheill" !Families 
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Educational Supports 
r;•_· .;::;7,:r,:_-::i::r-1•'.:;;;:.:,I::Z:(~::--'--::-' .:.__:.:::-~1;.';'£!°".;;Lcr.,.r,~-;·.· :;~-~--e;:z.., '·~,0,'..~ .. ,.-._:_ ••. ,-. ,, · ·~____:__·· .......... r,'_~.· .,, ·-·· .• :., -· '"'l. - -~. .- ·">. j• --· - -~ 

Educational Support Programs: 
• Encourage achievement by supporting the academic progress of participants 
• Provide a range of services designed to support academic achievement, reengage young 

people in their education, introduce youth to futur~ educational possibilities, and mitigate 
barriers to educational success 

i!tp~~~™~__rn,&.mM:¥di~~~ 

I Alloct1tti0Vt l<.t\Vt1e_ 
$5,430,000-$6.000,000 

~ervi""1 ~,e~ 6-21 

DCYF is making a targeted investment to address t_he needs of 
academically at-risk children, as well as youth who did not 
complete high school. DCYF will support a range o~ age
appropriate, culturally relevant programming options that 
support academic achievement, assist in navigating key 
educational transition points and that support disconnected .. 
youth to complete their education. 

Depall"tment of Clftildren,Yo11.1th a111c!l"fheill" fammes 
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Enrichment, Leadership & Skill Building 
- ::,•,;.~'l'".f",t'S;;;;"'i'!.1!t:.t,,:.iB>;~';'..:."..c-", .'•..=J' -~":::.,:.- ,::··•"'._~::_:;r•:;;,'::·,~.::.-.-:c-_:.:.<;.:::,:__;;,'- v ~-'--'----· ::•:,':• :'<'·-.'7·'.:''.:::.'or:C'.:' •. ..: :.::.."· · ·.-::_· ·-·:.-: _·: ·:;,._'c;;'-5·::...-. ,:. :-:"':..:~-,,., x,":C:,·' .·,nr, ~-· ~- .:,~- --- • ;: ¥·::.? _,c:_.,, -~:-~. ,::>c::.>.11 

Enrichment, Leadership & Skill Buiiding (ELS) Programs: 
•· Engage and inspire young people and offer them the opportunity to build skills while 

learning more about themselves and their communities 
• Benefit all children, and are especially i"!'pactf~I form youth at risk for poor developrjlental 

outcomes 

Al locti\tiol'l · R0&~1e 
$14 .480,000-$16,000~000 r 

servi'1\~ e>i1e~ 6-24 

DCYF seeks to support opportunities fo.r child~en, youth and 
young adults to engage in programming that teaches 
specialized skills across a range of topics, approaches and 
concepts such as art, music, theater, dance, sports and athletics, 
science and technology, cultural empowerment, leadership and 
life skills activities. 

DeJP1airtmeU1Jt of Cirnnkll1re1t11,Youth anull'Theiir fammes 
1390 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org · 
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Justice Services 
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Justice Services Programs: 
• Provide comprehensive services to youth throughout their involvement in the justice 

system ·to help them stabilize their lives_, reconnect with their e·ducation and focus on 
achieving necessary steps for a successful future I.; 

• Are well versed in youth development, culturally relevant, provide ongoing case 
management and connection with adult allies, and promote whole family engagement 

l AUoc~tio111 RM1e 
$8J80,000-$t040,000 

servill\1 ~1e1 6-21 

Over the past decade, juvenile arrests have reduced 
dramatically in San Francisco.Yet racial and etnnic disparities 
remain in both the criminal and juvenile justice systems and 
many youth face persistent challenges to successful transition 
out of system-involvement. DCYF seeks to address these 
disparities through compr~hensive, targeted programming. 

DeJPalrtment of Clrnnkllren,Youth and Their IFamoilues 
1390 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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Youth Workforce Development· 

Youth Workforce Developm~nt (YWD) Programs: 
• Prepare young people for adultho.od ·by provid.ing exposure to career options, teaching 

skills and competencies .that are relevant to both education and employment 
• Help to reconnect youth who are have become disconnected from work or school 

Alloc0ttioV\ R~Vi~e 
$16270~000-$17)480,000 

~ervi~1 A1e\ 6-24 

DCYF seeks to fund programs that support the successful . . ' 

transition to adulthood by providing career-oriented, 
work-based learning opportunities that.are developmentally 
appropriate and culturally competent, and that ·teach relevant 
skills to empower young adults in navigating the labor market. 

Depairtme1111t of ClhiMrre1r1,Yo1.1tlh andl lrlheirr famnines 
1390 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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Mentorship 
--··~~····p, - ,:,. .. __ , ·~ ___ ,-, .. ,.,;,.,a,:•;...,.,,._-'-'",~---·-••>_C_· __ ' r._ .::.~, , . .r.-:::-· ~-'-'.-·.:.,c:: - - --"" --~.-, 

. Mentorship Progra_ms: . 
• Help to identify when a young person is in trouble, offer advise, share life experiences, and 

help navigate challenges and achieve goals 
• Have been shown to have a positive impact on absenteeism, college enrollment rates, 

career success, relationships, anq mental health 

.,g'f.E»':."i~,=-=~-=---..,.,,., 

j Alloco.fio111 Ro.1111e 
$710.000-$790,000. 

\erviV\1 t'i\,es 6,...21 

While caring adult relationships are a cornerstone of youth 
development programs and thousands of children and youth 
have developed trusted adult allies ·through participation in 
DCYF-funded programs; DCYF is allocating funds to pilot · 
formal mentoring models for at-risk youth. These programs 
will provide mentorship over an extended period of time and 
focus on heJping youth build self-esteem and confidence, 
explore new pos.sibilities and achieve positive goals. 

Departm~nt of Clhrndren,Youth a11cll Their !Families 
1390 Market Street Suite 900 · * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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Emotional Well-Being 
. . 
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· Emotional Well-Being Services: 
• Aim to address the impact of adverse childhood experiences on the emotional and mental 

well-being of children, youth and their families 

AUocAf iol'\ RtAll\,e 
$2,610,000-$2,420,000 

· servilt\' t\1es 0~21 

DCYF will continue its partnership with the Department of 
Public Health (DPH) to identify strategies to connect more 
children, youth and families to appropriate services to support 
their emotional well-being. In addition, through Technical 
Assistance and Capacity Building investments, DCYF will 

. partner with DPH to train and support CBOs on the 
·implementation of a trauma-informed system of care model to 
· improve how we understand,·respond to and heal from trauma. 

Departme01Jt o1f cn-irncllreD11,Yo1.11tlh am:11 Their- !Fammes 
13 90 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 ": www.dcyf.org 
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Family Empowerment 
- ,-.:,J~.,:.?::";:~~.,,·, ' ·- " - - _, . ' ... .:._: ';,.,.,_,:+f..:;,,,.;;;'J•l.'~•·:...::.,~;~·- ,~-,-·c'ic!'·";:i,;-'t::i'...0:-~:. ;:x-.::-6-'~J:;:'J:;t. , :;b.',i~-'.":::; ·x•-'1<~,4~2!:,."".:~, -i"';- J!!'.;,;-_ -;"t::-~,.:_:r,:·-.·<;;.-c.· ·~·~-:":,,:-·."C'c·-:,:; :.2:·.:.-·~..:i:.;;;·,;:1_. U"".'~-:~;-::·-•:r••::":'." :::.-·.-:::·.!![:i1 

Family Empowerment Programming: 
• c:=reates ·multipl.e pathways_ for parents and caregivers to ·access support services that 

meet the needs of a family 
.· • Support strong relationships with parents and caregivers 

. ®~~· 'll#ii!!ttiltl/!!dt~)'i 

11

1 
AllocAfio"' R.Al'\1e · i 

I . ' 

$5.660,000-$6,250.000 

servilo'\1. °''es 0-24 

These services will include programming facilitated through 
the Family Resource Center Initiative as well as through 
youth-serving community-based programs.Additionally DCYF 
will continue to work in partnership with First 5 San Francisco 
and the Human Services Agency and will con~inue to support 

. the Roadmap to Peace and Black to the Future initiatives 
which champion family empowerment approaches. 

Department of Clhiuidreri ,Youth and! Their fammes 
13 90 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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Services to Support Results 
& Measuring ·our Progress 
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• Technical Assistance & Capacity Bui'lding, $3,340,000-$3,690,000 
• DCYF will provide resources to grantees across all. Service Areas and support 

a range of activities that address agency and fiscal health, program quality and 
professional development 

• Outreach &Access, $8,360,000-$9,240,000 
• DCYF seeks to support a range of efforts to promote and ·increase usage of 

DCYF-funded s·ervices .. 

• Evaluation, $2,270,000-$2,510,000 
• DCYF will dedicate resources to program evaluation to understand outcomes 

at both the programmatic and community levels so that we can measure 
ongoing progress toward the four priority Results outlined earlier 

DepaD'tment of Clhikllren;Yout\h and lflheir fammes 31 . 
1390 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org 
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SF DEPARTMENT OF 

Highlights of DCYF Services 
Making San Francisco a great place to grow up 
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The Department of ~bildren, Youth and Their Famines 

(DCYF) brings togethe?City government, schools, an-d 

community based organizations to help our city's child~em 

and youth, birth to a~e 24, and their families lead lives full 

of opportunity and happiness. Through our work we help 

our community to: 

• succeed in school and prepare for the future; 

• engage in positive activities when school is out; 

• and live in safe and supported communities. 

The people of San Francisco made th.is unique, first of its 

kind commitment to our community in 1991 by dedicating 

property tax revenues to a Children and Youth_ Fund to 

finance vital services for our city's children, youth, and their 

families. 

Over the past 25 years, DCYF has remained a national 

leader in funding a wide range of essehti;··, k-nd innovative 

programs. Through the Children and Youth Fund, San 

Francisco has made significant progress in enhancing 

· services to all children, youth, and families in the City, 

with an emphasis on connecting the most vulnerable and 

disconnected residents to high-quality programs. 

Research has shown that high-quality programs and 

services for children, youth and families lead to positive 

outcomes at different poin_ts throughout a child's life 

trajectory. DCYF uses data analysis and evaluation to help 

us expand the scope and accountability of our services, 

with the goal of continuously increasing impact. 

. .. ··-· . . .. ··-··,·. ... . .. . 

/\I/ore chiidren ar~ pprtitfpatingJn city-furJci}d.s..ervici~ tnail"eveibefore .. 

In FY 15-16, DCYF provided approximately $64 million in direct service grants to over 430 programs located across all of 

San Francisco's neighborhoods. 
DCYF Direct Grant Funding Areas1 

Miscellaneous 

Specialized ........_ 
. Teen & -........._ 
Transitional 

Aged Youth 15% 

2% \ 

In FY 15-16, DCYF helped support over 52,000 children and youth, birth to age 24, and their families. 

DCYF Youth Served and San Francisco Children/Youth Ages 0-24 by Race/Ethnicity 
35% 35% 

1% _1%_ 

African American Asian/Pacific Islander Hispanic/Latino Multiracial/Multiethnlc White . Other 

• DC:YFYouth·Served Ages 0-24 San Fran·cisco Children/Youth Ages 0-24 

1 DCYF invests approximate[y $20 million into early care and education services and Fa~ily Resource Centers serving children ages Oto 5 and their families. These investments are tracked and 
reported by the Office of Early Care and Education and First 5 San Francisco. · · 
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Following are hignlights of positive outcomes that the City has been able to achieve with the · 
rt,ildren and Youth Fund:· · ·'··. 

i ~'- \ 

Organizational Sustainability 

Initiative and Opportunity Fund 

With tile growth in the Children and Youth Fund resulting 

from the passage of Proposition C in 2014, DCYF has 

increased its investments in organizational capacity 

building. In 2016, DCYF allocated an additional $1.4 million 

over two years to expand grantee capacity building efforts 

and launch the Organizational Sustainability Initiative 

and Opportunity Fund. The Organizational Sustainability 

Initiative focuses on finance and nonprofit administration 

and provides opportunities for grantees to participate in 

cohort-based capacity building, standalone workshops, 

individual consulting and coaching and on-demand 

technical assistance. The Opportunity Fund helps grantees 

address unexpected and unbudgeted needs that may arise 

during the funding cycle, prioritizing emergency, safety 

and security issues. To date, the Opportunity Fund has 

lped 18 gra_ntee agencies address a range of needs from 

repairing storm damage to installing security systems and 

fixing broken windows. 

Youth Jobs+ 

The Mayor's Youth Jobs+ Initiative is a citywide program 

aimed at helping San Francisco youth ages 16 to 24 find 

employment during the summer and throughout the 

school year. The initiative is a result of partnerships among 

the Mayor's Office, DCYF, the Office of Economic and 

Workforce Development, United Way Bay Area, the San 

· Francisco Unified School District, youth-serving nonprofits 

and the local business community. In 2016 DCYF provided 

. nearly $800,000 in funding to support the initiative, which 

helped place 6,365 youth in jobs or paid internships 

across the city. In addition to sponsoring the management 

and coordination of the initiative, funding from DCYF 

supported six Doorway Partner organizations that provided 

'"'ssessm~nt, skill development, and application assistance 

, youth across the city. 

Afterschool Suppers 

For th_e past 20 years, with support from the U.S. 

Department of Agriculture, DCYF has sporisored an 

Afterschool Snack program to provide free, nutritious 

afterschool snacks to San Francisw youth ages 18 and 

under. In 2016, DCYF expanded the program to begin 

serving suppers at 20 sites in high need neighborhoods 

across the city. On average, approximately 375 youth per 

day are served free, nutritious suppers through the DCYF 

Afterschool Snack and Supper program. The program not 

only helps to meet the basic nutrition needs of high need 

youth who may otherwise go h_ungry, but also supports 

them in establishing healthy relationships with food. 
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San Francisco's Young Adult Court is a groundbreaking 

alternativ·e court program for transitional age youth ages 18 

to 25 launched in 2015 as a collaboration with the Superior 

Court, District Attorney, Public Defender, Adult Probation, 

Sheriff,. DCYF and several nonprofit providers. Supported 

by a Justice Assistance Grant from the California Board of 

State and Community Corrections, the Young Adult Court 

reflects the city's deep commitment to altering the life 

trajectory of young adults with serious cri.mes and barriers 

and the overrepresentation of transitional age youth in 

San Francisco's in-custody population. The program, which 

has been recognized by national media outlets such as 

The Economist and The New York Times for its uniqtJe 

approach grounded in brain development research, re.aches 

approximately 80 disconnected transitional age youth per 

year. Eligible young adults are referred to participate in 

the_program as an alternative to the regular criminal court 

process, and participants are connected to critical resources 

in the areas of mental health, housing and employment 

with the aim of supporting positive life outcomes and 

reducin·g recidivism. 

Youth Advisory Board 

Following a short hiatus that stemmed from the 

reauthorization of the Children and Youth Fund in 

November 2014, in 2017 DCYF relaunched its Youth 

Advisory Board to engage youth in the implementation 

and oversight of the Children and Youth Fund. The Youth 

Advisory Board provides an intentional role for youth in 

DCYF's planning cycle, elevates young people's voices and 

experiences in the department, and provides development 

opportunities for the young people involved as Youth 

Advisors. Seven youth between the ages of 16 and 22 from 

a variety of public and private educational institutions 

currently sit on the Youth Advisory Board. The Youth 

Advisors have met monthly since February 2017 to gain 

a generi?I orientation to DCYF and provide input into the 

Servi~es Allocation.Plan. A second phase of recruitment to 

expand the Youth Advisory Board to fifteen members by 

August 2017 is planned, with current members leading the 

recruitment and selection of new youth members. 

Transitional Age Youth (TAY) grants 
- _ · i:· 1 

The passage of Proposition C in 2014 expanded DCYF's 

focus to serving disconnected transitional age youth; 

These are youth ages 18 to 24 who are homeless or in 

danger of homelessness; have dropped out of high school; 

have a disability or other special needs; are low-income. 

parents; are undocumented; are new immigrants and/ 

or English Learners; are LGBTQQ; and/or are transitioning 

from the foster care, juvenile justice, criminal justice or 

special education systems. In 2016, DCYF allocated $4.3 

million in grants to 12 programs seeking to address barriers 

and gaps in services for this population. A preliminary 

process evaluation of these grants has shown that the 

programs address a spectrum of needs, from those that 

offer more immediate or short-term services to those that 

provide support for more complex or longer-term issues. 

With this comprehensive mix of programs, DCYF's goal 

is.to collectively support transitional age youth to move 

from "off track" to "on track," increase their readiness to 

engage in educational and/or employment activities and, 

ultimately, achieve greater stability and self-sufficiency. 

4 Please visit www.dclfO:iWfor more information or 

,AnA/w c;fkirlc;_nrf7 ;:rn on line familv resource guide sponsored by DCYF. 
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FAMILY STRENGTHENING 

240/ of our stat.e's zero to five-year-old 
/0 children live in poverty. 

l<ey Impact: 

QUALITY EARLY LEARNING 

9 0 0/ of brain deve!opn:ient occurs 
· /0 in. the first fiVc, years of a child's iife, 



2017-18 Two~Y~ar·B~dget 

First 5 California Prop 10 Allocation 

First 5 California Prop_ 10 Grants 

CDE Quality Rating & Improvement System 

Use of Prop 10 Reserve Fund 

Interest 

Prop 10 Subtotal: 

Dept. of Children,Youth ?t their Families 

Dept. of Public Health 

Human ServiC'7S Agen.¢Y . 

Mayor's Office of Early Care & Education 

Interdepartmental Recovery Subtotal: 

Total Revenues 

2016-17 

6,114,773 

1,579,230 

2,735,659 

968,129 

197,864 

11,595,655 

5,443,247 

100,000 

. 4,438,588 .· 

7,296,655 

17,278,490 

28,874,145 

Family-- Resource Centers 

2016-17 
.. 

· Salaries/Fringe Benefits 
. . . . ' ' 

336,572·_ 

Administrative Expenses . 5,962 

· Consulting 74,05~ 

.Materials, Supplies & Printing 12,776 

· Direct Services (nonprofit contracts) 12,091;s81 

Training & Technical A~sistance 249,450 

Evaluation 283;164 

Family Resource Center~ Total: 13,059,863 

. ' 
j . ! 
1 ·· 

,' ., 
1 ·.·: 

- - ---··--·· .. -:-::-• - .. :, 

2017-18 2018-19 
........... . ·- ... ' .. 
. 5,091,012 . . 5,904,326 

3,205,807 1,742.,287 '. 

. 2,436,212 

4,010,044 

_218,075 

14,961,150 11,110,485 

5.,918,247 5,918,247 

0 0 

4,~28,364 . 4,528,364. 

6,377,503 

16,824,114 

31,785,264 

2018-19 
. . . . . - ' . . . . 

332,361 ·. 346,768 

12,500 

72,500 : 

14,000 

12,822,048 · 

431,950 

116,997 
/:<

;,~· 

7,,1?].;1r· 
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Quality RaUng and Improvement 
_, -· .,. . 

. -":..:-·::=.~.:...:.·:= __;· . . -

2016-17 2017-18 
, . 

Salaries/Fringe Benefits · 1,021,879 1,063,478 

Administrative Expenses 52,387 29,900 

Databases 163,148 160,000 

. Materials, Supplies & Printing 26,559 20,200 

Direct Services (nonprofit contracts) 5,217,998 . 7,021,086 

Coaching, Training & Technical'Assistance 3,305,090. 3,263,387 

Evaluation 150,000. 150,000 · 

Quality Rating and Improvement Total: 9,937,061 11,708,051 

Investments that make a.differenc·e . . . -· ·" -- . : 

THE TIME TO INVEST IS NOW. BF. A CHAMPION FOR ... 

Kindergarten 
readiness and quality 
early learning 

·O 

~ 
Developmei1tal · 
screening and 
early intervention 

Preventative health 
Ser-vices and oral 
health care 

·~ ·~ . 

'. 
'•,. 

2018-19 

1,102,853 

. 29,900 

160,000 . 

20,200 

4,310,626 

2,926,703 

150,000 

8,700,282 

·· · -·, ··· · First5 
1'_: SAN FP.ANCISCO 

t . 
rf:;; )-\( 

1UM u 
Supporting 
resilient famllles 
and safe homes 

. 11 First5 
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DEPARTMENT OF Five Year Strategic Plan. BUILDINC INSPECTION 

The Proposed FY 20i7-18 and FY 2018-19 Budget funds salaries, training, 
materials/supplies, IT projects and education/outreach programs that address the 
following Strategic Plan Goals: 

• Review plans and i_ssue p~rmits safeguarding life and property in compliance 
With City and State regulations. 

• Perform inspections to enforce codes and stand<?rds to protect occupant's 
rights ensu.ring safety and quality of life .. 

• · Deliver highest level of customer service. 

• Implement efficient and effective administrative practices. 

•· Proactively engage and educate customers, contractors, media and other 
· stakeholders. 
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SAN FRANCISCO 

~ 
DEPARTMENT OF 
BUILDING INSPECTION 

Revenues 

.FY 2017-18 and FY 2018-19.· 

Major Changes 

• $1M increase in Charges for se·rvices. Despite an overall reduction in revenues,· revenues 
remain strong. Pl~n Check Revenues were increased to capture this continued strength. 

• Includes $3M of Residential Hotel Preservation Funds 

Expenses 
• $1.SM increase in Salaries/Fringes to cover COLAs/fringes. 

. (Overtime Expenses remain the same: $382K) 

• 1.2M increase in Work Orders: 
. $900K increase to Assessor/Recorder 

$1M increase in 1660 Mission Rent 

· • $1M increase in Grants to Community Based Organizations(CBOs) 

• · $3.1M Residential Hotel Preservation funds transferred to Mayor's Office of Housing and 
Community Development (MOHCD). · 
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• • • -~]-~: 
DEPARTMENT OF 
BUILDING INSPECTION . 

· FY 2017--18 .and FY· 2018-19 

Initiatives 

• Continued focus on Code Enforcem~nt including $1~ Code Enforcement Loan Program, 
$1M to Fire 1?epartment, Continued funding of the Code Enforcement Outreach Program 
(CEOP) and Single-Room Occup.ancy Collaborative (SRO). 

• Expand Code Enforcem~nt Outreach Program (C~OP) and Single-Room Occupancy 
Collaborative (SRO) to provide services to artist and others Living in non-traditionC:11.spaces. 
The proposed budget includes a $SOOK increase in grants to communhy based 
organiiatiohs to provide coun'seling, language translation1 education and mediation 
regarding rights and responsibilities related to City Codes and enforcement processes. 
Service Areas include: Bayview, Dogpatch, lower Bernal H~ights, lower Potrero Hill and 
South of M:arket. 

• Expand the Seismic Safe~y Outreach Program (SSOP). SSOP was established to increase 
ear~hquake preparedness. The program provides outreach/informational sessions, 
emergency kits _and-comprehensive ambassador trainings_. $SOOK increase in grar1ts to 
commun:fty based organizations Wil.l expand the program citywide .. 
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SAN FRANCISCO 

,. ,tJ r;·,4 I t FY 2017-18 and FY.2018-19 
~ ~ 

••1•11+Ji••··~·•11•· Veh·1-cle ·Rep .. tacement· · BUILDING ·tNSPECTION · . ·. · · . · . ·. · . . 

• o'Bl's flee't is integral to its operations. In FY 15-16, the Dep.artment conducted 
154K inspections. Department vehicles are assigned to field inspectors to assist 
in meeting this high demand. 

• Almost 50% of department vehicles are 10 years or older. Currently, departm~nt 
· vehicles are on Caltrans Lot and the city does not have access to install charges. 

The department proposes to purchase Plug-in Hybrid Electric vehicles (PHEV). 
The proposed'FY 17-18 budget includes funding for 10 replacement vehicles.
These vehicles will allow the department to replace s.o.on to expire CNG vehicles 
and will assist the department in increasing electric vehicles. Currently the
department has 10 EVs and 3 PHEVs. 
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DEPARTl\1ENT OF~ 
HOfvJELESSNESS AND 
SU PPO RTI\/E H OUS.I r,~ (3 

FY -2017-18 and 2018-19 
Proposed Budget· 

June 16, 2017 
Budget and Finance Committee 
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Major Accomplishments in the Past Year 
Permanent Supportive Housing 

• Housed 7 50 clients 

Rapid Rehousing Subsidies 
• Enrolled 195 families 

Shelter System 
• 5,633 adults sheltered 

Navigation Centers 
• 88 i client intakes 

·outreach 
• · Engaged 6, 100 clients 

. Homeward Bound Program 
• Assisted 804 clients 
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FYl 6-17 Major Accomplishments 

• Added 301 new units of Permanent 
Supportive housing 

• Created ~he Moving. On Initiative to 
utilize 350 SFHA vouchers 

• Launched Encampment Resolution 
Team· 

• Opened Central Waterfront 
Navigation Center 
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New Resources and HSH Partnerships 

.~ $2.9 M HUD Youth Homelessness Demonstration Program 
:: grant; 

t~ $6.25 M in Round 2 Whole Person Care funding (MediCal 
:· waiver program) for adults experiencing homelessness; 
• $5M for SoMa Navigation Center capital improvements; 
~ $2M to assist CBOs implement new data system; . 
~ Launched Heading Home Campaign to raise $30M to help 

end family homelessness; 
• Worked with Ti_pp_in9 Point Community on its $1 QOM chronic 

·. homelessness 1n1t1at1ve . 
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End Chronic Veterans 
Homelessness 

Reduce Chronic 
Homelessness by 50% 

Improve Response to 
Street Homelessness 

~ 

~ 

~ 

End Family Homelessness 

. Resolve All Large 
Encampments · 

Create a Plan to Reduce • 
Youth Homelessness 

- Reduce Homelessness in San Francisco 
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New FY 1 7-19 Investments 
Temporary .Shelter 

• New Navigation Centers - Funding to increase Navigation 
. Center beds to a total of 416 by June 2018 

• 1515 South Van. Ness · 
• SOMA Triage _Center . 
• Navigation Center Replacement Site 

· • New Family Shelter - Converting a former federally funded 
· transitional housing site into a 30-unit family shelter 

--~ Additional Stabilization Beds - Funding to add up to 50 
·, · stabilization beds 
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New FYl 7-19 Investments 
Resources for Street Homelessness 

• New 24/7 Resource Center - Funding to open and 
. operate a 24-hour /7 days-a-week resource center to 

. . 

· provide respite from the street and service connection. 

• Expansion of the Encampment Resolution Team -
-Additional resources for encampment resolution through 
Whole Person Care {MediCal waiver) program 

• Expanded Youth Outreach and Drop-in Services - Funding 
·· to expand street outreach to youth experiencing 
homelessness and expanded services for LGBTQ youth. 

7 
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New FYl 7-19 Investments 
Coordinated Entry System 

.• Family Coordinated Entry - Implementation· of family 
.· coordinated entry at multiple in-person service locations 

.; and the addition of a case management team. · 

• Adult Coordinated Entry - Funding for the adult 
coordinated entry pilot program to expand placements to 

. additional permanent supportive housing buildings. . 

:.• Launch of New Data System - Online Navigation and Entry 
(ONE) system to manage client data and improve 

· coordination and client outcomes . 
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New FY 1 7-19 Investments 
Exits from Homelessness 

• Rapid Rehousing Subsidies for Families and Youth-
• 100 new slots for families experiencing homelessness 
• 15 new slots for youth 
• Annualizes one-time funding for youth rental subsidies to maintain 

subsidies for more than 60.formerly homeless youth. 

·~:. New Permanent Supportive Housing -172 additional units 
::of permanent supportive housing units . 
. , 

."!i' 

• Moving On Initiative - Housing location serv.ices to enable 
· permanent supportive housing residents to move into 
subsidized rental housing. Leverages federal housing 
-vouchers. 
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Work Orders - Housing 

and Medical Services 
·g% 

Admin, 7% 

Capital/FFE, 5% 

Services 
79% 

Transitional Housing, 3% 

Outreach, 3% 

Resource Centers/St 
Services , 4% 

Temporary Shelter, 14% 

Housing/Subsidies, 55% 
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Original Proposed Change From Proposed 
FY 16-17 FY 17-18 FY 16-17 FY 18-19 

Tota I Budget 
.($ in millions} $ 224.15 $ 245.89. $ 21.73 $ 240.84 
FTE Total 108.91 118.75 9.84 120.81 

FTE Changes FY 17-18 FY 18-19 
New Positions 4.62 0.77 
Deleted Positions -1 0 
Annualized FTE 2.92 1.38 
Attrition/Temp Salaries 3.3 -0.09 
Total 9.84 2.06 

"' 

Change From 
FY 17-18 

$ (5.04) 
2.06 
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promotes well-being and self-sufficiency 
amon~ individuals,.families and communities 

. . 

Human Services_ Agency FY17-18 and FY18-19 Budget 

Budget & Finance Committee - June 16, 2017 

CITY&COUNTY OF SAN FRANCISCO 
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HSA Budget by Departlllent 
HSA FY17-18 Proposed Budget $907.SM 

Program 
Support 
$116.4M 

13% 

C I TY & C O U N TY O F S A.N F RA N C I S C 0 

HUMAN SERVICES AGENCY 
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Department of Human Services 
Highlights 

>- Economic Support and Self-Sufficiency 

- Budget accounts for projected declines in CalWORKs State funding with $4.5 M in 
additional General Fund support in order to preserve staff and contracted services 

New Eligibility Staff for Whole Person Care Pilot (2 FTE) 

- CAAP Reforms 

- CalFresh Outreach and In-Reach 

~· Family_and Children's Services (FCS) 
- Continuum of Care Reform / AB 403 Group Home Reform 

• Child and family team meetings (CFT): $1 M 

• Resource family recruitment (FPRRS): $500 K 

• Resource family licensing (RFA): $300 K 

- Bringing Families Home program: $1.9 M 

CITY&COUNTY OF SAN FRANCISCO 

HUMAN SERVICES AGENCY 
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Department of Aging & Adult Services 
Highlights and Enhancements 

> IHSS 
• Proposed FY17 -18 State Budget Increases County MOE· 

$7M GF has been added in FY17-18 and $14M GF in FY18-19 

• Tiered Wages Pilot 
$411,000 total funds ($187,000 GF) in FY17-18 

$723,000 total funds ($324,000 GF) in FY18-19 

> Home-Delivered Meals Mayoral Enhancement 
.,· 

·~• $500,000 GF ongoing 

·> Whole Person Care Pilot 
$413,000 in revenue-backed contract funds provided in FY17-18 and in FY18-19 

CITY & COUNTY OF SAN FRANCISCO 

H U .. MAN SER V 

-=::I" 
-=::I" 
C) ,... 
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Dignity Fund 
Voter-approved initiative Prop. I establishes a set-aside to fund services for 

seniors and people with disabilities: $6M :GF in new funding in FY17-18 

$9.2 

Access 

$44M GF in FY16-17 for Dignity ·Fund Eligible Services 
$6M GF Growth in FY17-18 

(Dollars in Millions) 

a FY16-17 Original.Budget (GF) 
• Proposed Allocation of FY17-18 $6M Growth (Includes $1.1M CODS) 

$15.9 

$8.4 $8.9 

$5.2 

$2.2 _
1 
$0.1 I 

Caregiver Support Connection & 
Engagement 

Housing Support Nutrition & Wellness Self-Care & Safety 
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· Office of Early Care & Education 
• May revisron of state budget restored provider. reimbursement 

rate increases for state contracted child care centers 

• $2.1 million expansion of homeless child care program creating 
140 spaces to serve children under 5 eliminating the current wait 
list · 

• Implementation of the SF Early Learning Scholarship program 
• Offers higher reimbursement rates to providers 
• Provides payment assistance to families up to 110% of AMI 

. . 

• Promotes continuity _until kindergarten entry 

(.0 ._.. 
0 ..... 





Overview of 201 7- 1 9 Budget 

D Total proposed budget 

·of_ $.2.2 billion 

o 6,867 Operating FTE -

no growth from FY 1 7 -

18 base 

o General Fund reduction 

targets met through 

revenue growth 
. . 

o No proposed service 

reductions 

Laguna Honda 
Hospital & 
Health at 

Home, 
$270,421,059 """-. 

Mental Health, 
$295,307,327 

-
Substance 

Abuse, 
$73,235,439 

Primary Care, 
$91,610,406 

l 

Central Admin, 
$538,9801106 

Zuckerberg 
San Francisco 

General, 
$896,321,309 

Jail Health, 
$34,871,915 

CX) 
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· Department Proposed Initiatives for 

· FY 20·17-1 

.. , 

Zuckerberg· San Francisco General 

o Supporting operating costs at new facility . 

DPH Wide 

i o Establishing· a DPH Wide Lean "Kaizen" Promotion 

··Office 

·· o Supporting Human Resources 

o Fully funding Electronic Health Records through FY 

2018-19 

CT.> 
o::i" 
C) ..... 



Additional Mayor's Initiatives 

Behavioral Health 

2017-19 Budget adds additional services including 

over 1 00 new beds 

o Up to 40 new conservatorship beds 

. o A new 15 bed Behavioral Health Navigation Center 

at ZSFG's Hummingbird Place 

o Prop 47 Promoting Recovery & Services for the 

Prevention of Recidivism (PRSPR) 

CJ 32 residential substqnce use disorder treatment beds 

a 5 d'etox beds 

0 
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.·• Additional Mayor's Initiatives 

Behavioral Health cont. 

o Law Enforcement Assisted Diversion (LEAD) 

c A multi-city agency program to divert low-level drug 

offenders to social and community health services 

c Expands Community Assessment and Services Center to 24/7 

o Whole Person Care 

c Multi-Agency Care Coordination System to share data 

c Care Coordination including Acute Psychiatric Navigation 

a Supporting Navigation Centers at HSH 

,-
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Additional Mayor's Initiatives 

Population Health 

o Expanding the Harm Reduction Center 

o Backfilling Federal PHD Funding Reductions for . 

Emergency Preparedness and STD 

o Supporting the transfer of Emergency Management 

System (EMS) 

o Environmentar Health Inspection Services related to 

Adult Use Cannabis 

N 
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Overtime Usage 

o Overtime is used primarily to meet mandated staffing_ 

and regulatory requirements at zs·FG and LHH 

· o FY 201 7- 1 9 Budgets adiusts overtime based on prior 

. year actuals and negotiated pay rate increases 

o Overtime budget of $21 -M represents 2.5°/o of DPH's 

total salary budget 

o DPH will monitor overtime usage on an -ongoing basis 

(I") 
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.Zero Emiss.ion Vehicle Ordinance 

o In FY 1 6- 17 installed telemetries to track usage of 

DPH fleet in coniunction with Central Shops .. 

o One. of. three departments participating Controller's 

audit on fleet oversight and management 

o Review all· future requests for vehicle replacement 

to ensure purchases are· in compliance 

q
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· Vehicles in the FY 201 7- 1 9 Budget. 

FY 2017-19 budget includes the following vehicles: . 

a 2 replacement cargo vans to transport medical supplies 

and pharmaceuticals to clinics and hospitals. 

a 1 new passenger van for acute psychiatric navigation 

funded by Whole Person Care 

·a 1 new passenger van for street medicine team funded 

via· DHSH workorder to allow street medicine team to 

transport clients 

LD 
LD 
0 
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Proposed Legislation 

o Transfer of Emergency Medical Services Fees 

o Patient Rates for FY201 7- 1 9 -

o Recurring State Grant Funds (0 
LO. 
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Chief William Scott 

Sa J/f !'tij[ij[~r~~o 
Poli'ce ,De:partment 

. _\,"'\'.·:;,/,,.·; '!'.~·{t\ .. \",(:r : {' <.::- .,:--~··:}·\-· 

FY;:i9,f ~i~ft8 
Propos.~d ·'Budget 

1 

Sworn FTEs 2,419 2,419 2,419 
Civilian FTEs 574 574 568 

Total FTEs (Funded) 2,993 2,993 2,987 

Total Sworn FTEs 

Airport. 178 178 178 

All Other 2,241 2,241 2,241 

Total Civilian FTEs 

Airport 188 188 188 

All Other 386· 386 380 

1059 1 



~ Overtime Budget Increase S.EP.D. 

$2,842,469 Overtime Increase 
No Net Department Budget Increase 

From $14.6m to $17.4m 
$500,000 - Court Pay defunded last year 

$2,000,000 - Extended Shifts related to. new 
officers processing arrests and crime response 
calls (coded "investigations" category) 

$342,469 - 2% COLA on total General Fund 
. Overtime ($14.Gm base + $2.Sm new) 

. Arresfsl{iff ExtenJioriS •... · .. ·. 
Crime Call Shift Extensions 

Cou~tPay·. 

Events 

Crime Response l Critical 
· lncid~nts ·. · 

ist Amendment Gatherings 
' . . , _' .· .. 

Pignitc1ry Visits· 

$3,825,000 

. $3,i92,ii;o 

$2,754,000 

$1,836,000 

$1,193,400 

$420,000 .. 

Total $17,470,660 

106-0 

45,000 

45,000 

. 30,000 

. 20;000 

13,000 

4,000 

196,000 

2 



Prior Year Funding that Is Ongoing: 

- Crisis Intervention Trainers - $100,000 
- Training for Sworn Officers - $600,000 

Repurpose Current Year Unspent via Carry 
Forward Request - $800,000 

- Consulting Expertise for One-Time Planning 
and Implementation Recommended by DOJ 

New Funding 
- COIT One-Time Funding for Technology 
Investments that Support Police Reforms 

$3,733,775 

1} Vehicle Modem Upgrades - $427,000 

2} eCitations - $625,000 

3} Foundational Network Systems - $2,081,775 

4) Police Websites - $600,000 

• 
1061 3 



$2,787,994 for Ten Projects at District 

. Stations, Academy, Range, Marine Dock 
- HVAC Repairs 
- Roof Repairs 
- Painting 
- Resurfacing Parking Lots 
- Security Camera .Upgrades 
- Acoustic Baffling Repairs at Range 
~ Marine Boat Dock Safety & Security 

• • 
Chief William Scott 

1062 4 
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IV 800 Vehicle·s & Motorcycles 

• 300 Marked Patrol 

• 300 Unmarked Sedans 

• 18 Prisoner Transport Vans 

·• 62 Specialty· Units Ve_h·icles · 

• 85 ·Marked Street Motorcycles· 

• 35 Marked Off-road Motorcycles 
.. .. - - I 
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San Francisco Employees' Retirement System 
Department Budget Presentation 

Prepared for: Budget and Finance Committee of the San Francisco Board of Supervisors 
Supervisor Malia Cohen, Chair 

Supervisor Jane Kim 
Supervisor Katy Tang 
Supervisor Jeff Sheehy 

Supervisor Norman Yee 

June 15, 2017 

SF 
San Francisco Employees' Retirement System 
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Mission Statement 

San Francisco City and County Employees' Retirement System is dedicated to securing, 
protecting and prudently investing the pension trust assets, administering mandated 

benefit programs, and providing promised benefits . 

SFERS 
San Fr.anciico Employees' Retirement System 



Benefit Program Overview 

SFERS Defined Benefit Plan:· Established in 1922 

> Currently administering 14 separate SFERs· benefit plans for active members: 
Miscellaneous, Police and Fire members hired before 1976 (I-year Final Comp) 
Miscellaneous, Police and Fire members hired after 1976 (I-year Final Comp) 
Miscellaneous, Poli_ce and Fire members hired after July. I, 20 IO (2-year Final Comp) 
Miscellaneous, Police, Fire, Sheriff and Miscellaneous Safety members hired after 

January 7, 2012 (3-year Final Comp). · 

> SFERS Membership (CCSF, SFUSD, SFCCD and Trial Courts): . . 

Non-retired Members 
Retired Members 

Totals 

FE 
San Francisco Employees' Retirement System 

July I, 2016 

40,051. · 
28,286 

68,337 

July I, 2015 

37,931 
27,485 

(+5.6%) 
(+2.9%) 

65,416 (+4.5%) 
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Fiscal 
Year 

2011-12 

2012-13 

2013-.14 

2014-1 S 

2015-16 

Actuarial 
Liability 

$19.394 billion 

$20.225 billion 

$21. 123 billion 

$22. 971 billion 

$24.404 billion 

SFERS Trust Funding Levels 

Actuarial Value Actuarial Market Value 
of Ass.ets Value Funding of Assets 

, Ratio 

. $16.028 billion 82.6% $15.294 billion 

$1 6.303 billion 80.6% $17,012 billion 

$18.012 billion 85.3% $19,921 billion 

$19.653 billion 85.6% $20.428 billion 

$20.655 billion 84.6% $20.155 billion 

Market 
Value· Funding 

Ratio 

78.9% 

84.1% 

94.3% 

88.9% 

82.6% 

:>,- As of May 30, 2017, the market value of the SFERS Trust was $22.3 billion, 
representing a 13.6% investment return for the Fiscal Year To Date 

SFERS 
San Franclsco Employees' Retirement System 
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SFDCP Deferred Compensation Plan: Established in 1997 

~ SFDCP Participants (May 2017): 

18,426 actively contributing (increase of 1,216 over July 2016) 
28,067 participants with balance. 

>- SFDCP Assets as of May 2017 - $3.1 billion 

·, 

San Francisca Employees' Retirement System 
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Fiscal Year 2016-18 Budget Highlights 

> Two-Year Budget Outlook 

All costs of administering SFERS are paid from investment earnings on SFERS Trust . 
All costs of administering SFDCP are reimbursed by the Plan's third party administrator 

· > Retiree Health Care Trust Fund 

Effective July I, 2017, the administration of the Retiree Health Care Trust Fund will be transferred from .·· 
the Office of the Controller to SFERS. 

> SFERS Website Updates 

SFERS added new functions for members on its secure member portal that allows them to conduct routine 
retirement business remotely, 24/7 . 

~ > San Francisco Deferred Compensation Plan 
0 

As of August 2016, the San Francisco Deferred Compensation Plan offers a loan program for its 
· participants. 

SFE·RS 
San Francisco £mployees' Retirement System 
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Propose.d Budge·t ·- Reve.nue 

Planning Appeals 
40,000 40,000 40,000 -

Surcharge 

. AAB Fees 169,160 142,160 (27,000) 159, 150- 16,990 · C"') 

r-
0 
,-

Outreach Fund 18,000 18,000 - 18,000 

Revenue Total 227,160 200,160 (27,000) 217,150 16,990 

,'3 



Propos.ed. B-u·dget-- Expenditure:s 

. Salary . 8,008,993 8 398 474. 
' ' 

389,481 8,535,009 136,535 

Benefits · S,224,074 . S,451,284 · 227,210. 3,606,392 155,108 

Non Personnel o:::t 

S,008,097 S,464,238 456,141 S,O?S,5SO (390,708). ...... 
Services 0 

..-

·. Materials & 
93,401 109,901 16,500 109,901 

Supplies 

Workorder 281,506 277,289 ( 4~217) · 292,010 14,721 

Recovery (161,891} (161,996) (105) (161,996) 

Expenditures 
14,454,180 15,539,190 1,085,010 .15,454,846 (84,344) 

Total 

+· 
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Major Budget Change - Expenditures 

• Expanding Legislative Accounts ($3~k) 
• $3k per office 

11 Legislative Management System ProJect ($390k) 
• Funded by COIT 

11 General Fund Request from LAFCo ($144k) 
• FY 2017-18 only 

11 2.25% COLA for Budget & Legislative Analyst 
,, Contract ($49k) 
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Proposed Budget-=- Expenditures (w/new request) 

Salary 8,008,993 . 8,398,474 389,481 8,535,009 136,535 

Benefits 3,224,074 3,451,284 227,210 . .S,606,392 155,108 

Non Personnel 
(0 

3,008,097 3,618,412 610,315 3,073,530 (544,882) 
r-

Services 
0 
r-

Materials & 
93,401 109,901 16;500 109,901 

Supplies 

Workorder 281,506 277,289 (4,217) 292,010 14,721 . 

Recovery (161,891) (161,996) (105) . (161,996) 

Expenditu1•es 
14,454,180 15,693,364 1,239,184 15,454,846 (238,518) 

Total 

G . 



LAFCo Positions - Ba·ckg-round 
> March 2009 - The Board of Supervisors passed Ordinance ·No. 50-09 amending the ASO to add two 

positions - 977 5 Senior Community Dev~lopment Specialist II and 9770 Community Development 
Assistant to LAFCo. 

11 977 5 Senior Community Development Specialist II position was filled in August 2009. 
_,,, - . . 

11 9770 Community Development Assistant position was filled for 11 months in 2010 and it has 
oeen vacant since. . . 

> In 2068, The Board of Supervisors passed Motion MOB-111 authorizing the Office of the Clerk of the
Board to provide clerical, administrative, and logistical assistance to LAFCo and to seek . 
reimbursement from LAFCo. · · 

> In 2014, The Board of Supervisors adopted Resolution No. 59-14 extending the term of employment 
for the existing 977 6 Senior Community Development Specialist II position for additional three years 
through June 30, 2016. 

> In 2016, an extension of the term of employment for. the existing 977 5 position for an additional two 
\ year through June 30, 2018 was introduced but not yet scheduled to be considered in Committee. 
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FY17-19 Budget Overview 

Budget and Finance Committee 
June 1.5, 201. 7 

Naomi Kelly, City Administrator 
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Organizational Structure 

City Administrator 

T 
I 

Department of - - Department of City Administrator Programs 
Public Works Technology 

• 31.1. Call Center 

• Office of Cannabis. 

Convention Medical • Civic Engagement & .... - Immigrant Affairs Facilities Examiner 
• Community Ambassadors 

• Community Challenge 

Entertainment Animal Care Grants -- County Clerk Commission & Control • 
• Disability Access 

• Earthquake Safety (ESIP) 

• Grants for the Arts 

• JUSTIS 

• Labor Standards 

• Short Term Rentals 

• Treasure Island 

Office of the City Administrator/ FY17-19 Budget Presentcttipn 

OFFICE OF THE 

CITYADMINISTRATOR . 

I 

Intern al Service~ 

• Capital Planning 

• COIT 

• Contract Administration 

• Contract Monitoring 

• Digital Services 

• Fleet Management 

• Real Estate Division 

• Risk Management 

• ReproMail 



Budget Ove·rview 

GSA FY16-17.Uses ($768M; 2,039 FTE) 
ADM: $365M 

DPW: $290M 

TIS: $113M 

830 FTE 

981 FTE 

228 FTE. 

· ADM Proposed Uses 
FY17-18: $389M 

FY18-19: $398M 

ADM FTE 

FY16-17 FY17-18 FY18-19 
830 846 . 847 

OFFICE OF THE 
CITY ADMINISTRATOR 

. . . •...•.. · .... : ."-1_\.:-XtI{,1t(-'/ '.i:;;>r'.I;Fi;T' "~A"•.:,.F 

Office of the City Administrator/ FYi7-19;Budg~tiRf~~ertt;~;tl~~~l~ff C 
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. · OFFICE OF THE 
CITY ADMINISTRATOR 

FY17-19 Department Uses by Expe_nditure Type 

Materials & 
Supplies 

4% 

Grants 
7% 

Services of Other 
. Departments 

12% 

Fringe Benefits 
9% 

Office of the City Administrator/ FY17~19 Budgef;Pr~$etit~tteh)1:J~1),~;;;Jti:it~lt 
. . . ·. . . ·_ .. ·· ·., . , _ _., - ."~:~:~·~---~_;} ~-:~~--:)_>·;:i?{~:(~:~.~~{/_~~-C;5~~)f: 



OFFICE OF THE 
CITY ADMINISTRATOR· 

FY17-19 Department U~es by Program 
FY17-18 Change from FY18-19 Change from 

Proposed FY16-17 Proposed FY17-18 
\311 Call Center 
:Animal Care and Control 

- - ··- -- . - -· ·---
Capital Asset Plan_ning_ .. 

. City Administrator's Office 
. . . -· 

Committee on Information Technology 
.• contract0o.nitofi~g ... . . - ·-. 

1Convention Facilities 
:county Clerk 
;Digital SeNices ___ _ 
· Earthquake Safety Program 
. -·· --·-- ------· ,-- ---·s.---- -- -- - --
: Entertainment Commission 
j ..... ····---· --- --·--· --- -· -

!Fleet Management 

·Grants For The Arts 

JUSTIS Project 
. --- .. --- -----· -- .. ----

~ Mayor's Office on Disability 
: Medical Examiner 

. -- ---· -·-

Neighborhood Beautification 
--· - -·· ··--· --

Office of Cannabis 
, Office of Civic Engagement & Immigrant Affairs 

- --,'-- -

- ---- - - ----

15.2 o.o 
-- - -

6.8 -0.1 
-- ·- -

6.5 -1.6 
14.3 0.2 
0.6 0.1 

... ~- .... --

5.3 0.1 
... - - .. 

87.8 5.7 
2.1 0.2 

. - - ----· --------
0.6 
... 

0.6 
·- ·- --·----· - --· - ---- ·----·--

1.0 0.0 
. 

34.2 1.4 
14.1 0.4 
3.5 0.1 

···- -- -----·-·-----·---------"·--
4.1 1.4 
9.7 

. ---· -
3.2 

.. 

0.7 0.7 
6.5 0.9 

office cit.ccirnmu~ity 1nve~trn~nti~d1~tras~~~ture : 
----------- -· - . - ·----

· Office of Contract Administration 
- - ·- --- - - - - - -

'._0:f'.~e of -~abor Standards Enforcement 
i Office of Short-Term Rentals 

! R~~l l:_st~te F_~ciljt!~~ Maintenance 
1ReproMail 

, Risk Management 

:Treasure Island 

1.2 
7.4 

··- -
5.4 
0.5 

127.8 
8.8 

21.4 

12.4 

0.2 
0.0 
0.4 
0.1 

14.6 
·--·. 

1.1 
/ -0.9 

-5.4 

15.9 0.6 
- --- -· - -· . ., ___ 

10.7 3.9 
0.9 -5.6 ....... 

14.8 0.5 
0.6 0.0 
5.5 0.2 

. -· -- - ·-·-· -· 
94.3 6.5 
2.1 0.0 . 
0.7 0.0 --· ·--·-·· - - ---- --·--- ·-

0.6 0.0 
. -- - - - -

1.0 0.0 
34.9 0.8 
14.1 0.0 
3.6 0.1 
··- ···----- .. - . ·-· -· --- ···-·· 

2.0 -2.2 
···-·-

9.9 0.3 
2.7 -0.5 
0.6 -0.1 
6.7 0.2 

. -- .. 

1.2 0.0 
6.8 -0.7 
5.6 0.1 
0.5 0.0 

131.2 3.3 
. .. 

8.9 0.1 
··-· ·-· 

22.0 0.5 

13.8 1.4 
401.9 21.4 411.5 9.6 

Note: Treasure Island special development funds included in ADM budget totals iQ c~c1rt at:J~'{e.
0

, 
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OFFICE OF THE 
CITY ADMINISTRATOR 

Major initiatives 
Resident and families that thrive 

• Increase Community Benefit Organization grants within Grants_ for the Arts, OCEIA, and 
OLSE with a cost of living adjustment. 

A diverse, equitable and inclusive-City 
• OCEIA wiB increase funding for pathways to citizenship, legal aid, and other programs 

that support immigrant communities facing increased deportation pressure. 
• Increased funds for the Transgender Initiatives program as it develops grants, 

internship programs, and policy prescdptjons to support our transgender communitY. 
• . MOD will dedicate additional resources to affordable housing and Rental Assistance 

Demonstration (RAD) project reviews to expedite the delivery of accessible affordable 
housing. 

Clean, safe, and livable communities 
• 311 will assume responsibility for automobile burglary calls, giving DEM more capacity 

to fdcus on emergency calls and improving 911 response times. 
• Central Shops will support the City's goal for Zero Emission Vehicles by investing in 

charging infrastructure, advising on EV purchases, and creating vehicle pools. 

Excellent City services 
• Digitc:l.l Services: housing portal, immigrant portal, online short-term rental registration 
• Expedite an early exit from the Hall of Justice 
• 1500 Mission one-stop permi~ting center 

· · . .. -· ; -.-.•.. _. . •.. : : i, · . : : : ~7;-:I;:rrrr:JJ)t;:c,:,:"' ;r;:;;:,;:!, 
Office of the City Administrator/ FY17-1.9/Budg,at,f~res<;:?htijtiQli'?i}j}'.\t 
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OFFiCE OF THE 
CITY ADMINISTRATOR 

Fleet Overview and Vehicle Procurement 

June 21, 2017 

Vehicle Budgeting & Procurement 

OFFICE OFTHE 

f\g~~d~. 
CITY ADMINISTRATOR . 

• Historical fleet size 

• Vehicle requests in budget 

• ZEV implementation 

• Proposed budgeting process 

Vehicle Budgeting & Procurement 

1085 1 



OFFICE OF THE 

Fleet Size ys. ~ity \.yorkfor~t: . . 
CITY ADMINISTRATOR 

2,780' 
2,650 2,743 

. . Slight decrease in Fleet size same as 
fleet following · decade ago in 

recession · spite of increases 
- ··--·---· ·--- -- - ...... - ..... --·in City workforce 

FY06-07 09-10 12-13 FY15-16 

Vehicle Budgeting & Procurement 

OFFICE OF THE 
CITY ADMINISTRATOR 

FY17-18 FY18-19 
• Over half of vehicles were 

approved in prior year's budget 
Heavy eq1,Jipment, 

289 pickups, SUVs, etc. 

Safety Sedans 74 

Non-General 
27 

Fund Sedans 

General Fund 
13 

Sedans 

Total Vehicle 
403 

Requests 

Vehicle Budgeting & Procurement 

77 

70· 

0 

1 

148 

• Nearly% of requests for larger 
vehicles and .heavy-duty 
equipment 

• Of sedan requests, 65% are for · 
Safety vehicles and police 
cruisers 

• 40 non-safety sedans i!l FY17-
18; 1 sedan in FY18-19 

1086 

6/2.1/2017 
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· OFFICE OF THE 

Se~a~ Reque~~~--
CITY ADMINISTRATOR 

Group Department Vehicles 

General Fund DPW 8* 

HSA 2 

OEWD 2 

Public. Defender 2 

Self Supporting AIR 3 

DBI 10 

DPW 3 

MTA 8 

Port 2 

PUC 1 

Total 41 
*One DPWvehlcle in FY18-1.9 

Vehicle Budgeting & Procurement 

• OFFICE OFTHE 

?¥-V _ 1_rne1~rr!~1?!a.~!~~ --
CITY ADMINISTRATOR 

• Fleet identifying options to expand ZEVs in line with Zero 
Emission Vehicle Requirement ordinance 

• Fleet also developing process to exchange/reallocate non
ZEV vehicles with remaining useful life 

• Staff able to assist with ZEV feasibility, capabilities, and 
procurement 

Vehicle Budgeting & Procurement 

. 1087 

6/21/2017 
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OFFICE OF THE 
CITY ADMINISTRATOR 

• Vehicle requests submitted at the same time as COIT/Capital 

• Fleet Management reviews and provides recommendations 

• Mayor's Office and Board will determine policy priorities and 
approve vehicle budgets 

Vehicle Budgeting & Procurement 

OFFICE Of THE 

A~X~l'!~c!_g_e~. 
CITY ADMINISTRATOR 

• Leverage Fleet Expertise: Fleet understands which vehicles are 
highest priority for replacement and has a sense of the fleet as a 
whole. 

• Centralized Review of the Fleet: The budget process will allow fleet 
to manage vehicle procurement centrally, maximizing the use of 
City resources. 

• Streamline Procurement: Fleet will directly handle vehicle 
procurement, reducing burden on departments and accelerating 
purchases. 

• Eliminate Waste: Purchasing new vehicles can save the City money 
overall in maintenance and fuel. Additionally, replacing old and 
inefficient vehicles with modern vehicles can reduce GHG 
emissions. 

Vehicle Budgeting & Procurement 

1088 
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OFFICE OF THE 
CITY ADMINISTRATOR 

Department Replacements FY17-18 Vehicle Vehicles Being 
Requested Types Replaced 

DBI 10 Hybrid Sedans Honda Civic CNGs 

District Attorney 4 
3 Police Pursuit, 3 Ford Sedans, 
1 Mini-Van 1 Ford Minivan 

DPW 11 Hybrids 
Ford F-150s, o·odge 
Ram, Misc. 

DT 2 
1 Cargo Van, 1 Chevy Astrovan, 

.~ 1 Ford Explorer 1GMCJimmy 

HSA 2 Hybrid 
1 Ford Taurus, 
1 Chevrolet Van 

OEWD 2 Hybrids Ford Minivans 

Public Defender 2 
2 Prius (1 new, 1 

Ford Minivan 
replacement) 

Vehicle Budgeting & Procurement 

1089 5 
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F¥2017-18 Budget· 

June 15, 2017 · 
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• Responsible for three active project areas: HPSY/CP, Mission 
Bay, & Transbay and real estate assets throughout forrrier 
Redevelopment Project Areas 

• Works with developers to bui-ld market-rate and permanently. 
affordable housing· 

• Works with its developme·nt partners to build infrastructure,. 
including parks and open space, and wate.r and sewer systems 

• Works with developers to support SBE's, increase loca.1 hiring, 
and ensure a living wage · 

• Manages important assets like.Shoreview Park; Verba Buena 
Gardens, and the Fillmore Center until they are transferred to 
the City 
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41% growth in last 5 years 

Property Tax Increment Growth ($M} 

$250 
$226 
-

$202 
$200 $186 

$161 
$169 

$156 

$100 

$50 

$-
FY12-13 FYB-14 FY14-15 FY15-16 FY16-17 

l_n FY16-17, OCII Project Areas generated $60M in property 
taxes for CCSF 
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3,500 

3,000 

2,500 

2,000 

1,500 

1,0_00 

500 

OCII Hous·ing Obligation: 7,426 units 

3y702 

1,829 
·1,466 

429 

Shipyard & 
Candlestick· 

Mission Bay Transbay Other* 

II Completed • In Construction mi Plann)ng II Future Sites 

As of March 18, 2017 

* Projects in Bayview Hunters Point, Rincon Point-South Beach, South of Market, or Western Addition A-2 
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OCII spends over 80% of its budget on affordable housing and 
infrastructure 

Fund 

Balan(i:_e / 
PriOr 

Period 
Authority 

67% 

Sources 

1% 

Property 

Tax 
23% 

eveloper 
Payments 

·6% 

Revenue 

3% 

Infrastructure 

Operation 
3% 

Asset 

Mgmt 
8% 

Uses 

Debt 
Service 

19% 

TJPA 

Affordable 
Housing 

34% 
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$15.6M operating budg·et 

· Salaries and_...-

B~nefits 
61% -·--.· 

Uses 

__.---Retiree Health 
& Pension 

24% 

Professional 
V Services 

· Expenses 

6% 

9% 
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FY 16-17 FY 17-18 FY 18-19 
Current. Projected Projected 

18 M 
I 

II Expenditures 
16. M ~ $1-5,0'8-8,1-91 $t5;0~~60 $t4~847~·3·2 

II Revenue and 
Recovery 

0 
,-
,-
,-

8M 

6M ,:,, 

4M 

. 2M 

M 

1 Election 1 Election 1 Election 
--- --- --- -- -------- -------·-··------- ·- ····---

Department of E!lecUons i City and (:;ounty of San Francisco 2 



FY 17-18 
.Projected 

$1,000,000 

$900,000 

$800,000 

$700,000 
I 

I 
$600,000 -I "'· # 

I 
I~ 

$500.000 I ~-r-v-
I "• ,' ~ $400,000 .1--:j. 

I 
$ibo,ooo l ; 

I 
$200.000 c$1<t6;825T 
$100,000 I · ..... ·· -- -· ·· ·---

$-

FY 18-19 
Projected 

Recovery 

• Community College Board 

II BART Board 

0 · SFUSD Board 

Special Elections (Retirement 
Board) 

Revenue 

~ General Government Charges 

• Paid BallotArgument Fees 

~ Candidate Filing Fees 

I p f l!~I >. I (~'' ,. 3 arrrnenr oir t::ec1L!'fJins 1 
1 •• "°,i ano sc 
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F Y 2 0 ·i 7 - ·1i 8 8t 2 0 1 8 = -i 9 P r o po s e d B u d g 12 t 
q,~ B # e 

-a· A 
~ ,p Voter ., g, 

Breakdown of Changes in Expenditures; Overtime 

FY 17-18 FY 18-19 
Proposed Proposed 

18M ~--------------

16 M 1 "'14,847,232 tf~o3·g;3·su 

---------14 M I 
+ 1.3% 

i;/ 12 M 

10M -!----

SM -11----

=Overtime 6M -11
----

$400,000 

4M 

2M 

M I pi•:;<'"i'!'r)',',''' 

L Q ,;, ... 

O ,.. ~ ._~o 1&°' 
~$ ~"'''cisco f}-:.' ~ 

1.tJ>amau~~ 

D Professional & Specialized 
Services 

B Rents & Leases 

II Materials & Supplies 

CJ Services of Other 
Departments 

II Printing/Postage/Other Fees 

D Equipment 

II Overtime · 

Ill Salaries and wages 

··---- ···- ··-
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Remote Accessible Vote-By-Mail System 
Implementation of a remote accessible vote-by-mail system (AB 2252) to allow voters with disabilities to receive and electronically 
mark a ballot remotely, and then print and return the voted ballot to the Department. 

California Motor Voter Act 
Expansion of programs serving new registrants resulting from an increase in voters rolls under California Motor Voter Act (AB 
1461) which provides for automatic voter registration through the Department of Motor Vehicles. 

Conditional Voter Registration 
Implementation of Conditional Voter Registration (AB 1436) which gives people the ability to register and to vote a provisional 
ballot at the county elections office after the close of the regular registration period 15 days before Election Day and through 
Election Night. 

Non-Citizen Voting 
Implementation of procedural and operational aspects of administering elections allowing certain non-citizens to vote in School 
Board elections (Proposition N). Non-citizen voting will be available at the next election for members of the Board of Education, 
scheduled for November 6, 2018. 

Voting System Replacement 
Preparing to repiace the current voting system by leasing a newer system while the City considers the feasibility of its options to 
develop its own accessible, open source voting system. The Department intends to lease and implement an interim voting system 
after expiration of the current contract for the existing voting system at the end of 2018. 

-·- --- ··----·--
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Attendance 

1.5 million visitors projected in FY 16/'17 

Online Visitors 
1,279,714 Sessions 

774,718 Unique Visitors 

3,263,449 Pageviews 

de Young I Legion of Honor 
FINE ARTS MUSEUMS OF SAN FRANCISCO ' 

j/15/2017 
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40,927 

18,304 

47 

I 
Public Programs 

201 5-201,5, NUMBERS . ' ' ., ' . , 

I}, c?0,236 
~·. ·\> !(• ~:' ~ -f-

40,927 

15 870 
~ / -~1\,·\' ,, 
',:·,.',,;, 

·····1.:s1rs 
2,343. 

K-12 school progra1ns participants 

SFUSD student participants (.54%, receive free or reduced lunch) 

SFUSD high school students hired as Museu1n Anlbassadors 

de Young I Legion of Honor 
FINE ARTS MUSEUMS OF SAN FRANCISCO 

6/15/2017 
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. Current Exhibitions 
• Monet: The Early-Years 

(February 2017 - May 2017) 

• Urs Fischer: The Public & The 
Private 
(April 2017 - July 2017) 

• The Summer of Love Experience 
(April 2017 -August 2017) 

• Stuart Davis: In Full Swing 
(April 2017 -August 2017) 

• Revelations: Art from the African 
American South 
(June 2017 - March 2018) jll 

·; h, 
\·r\··. --~,,,-~ 
',. 

~ 

de Young I Legion of Honor 
FINE ARTS MUSEUMS OF SAN FRANCISCO 

ci/15/2017 
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Upcoming Exhibitions 
• 

• 

Degas, Impressionism, and the Paris Millinery Trade (June 2017 - September 2017) 

Sarah Lucas: Good Muse (July 2017 - September 2017) 

• Gottfried Lindauer's New Zealand: The Maori Portraits (September 2017 - March 

• 

• 

2018) 

TeotihLiacan: City of Water, City of 
Fire (September 2017 - February 2018) 

Gustav Klimt (October 2017 - January 
2017) 

• Gods in Color: Polychromy in the 
Ancient World (October 2017 -
January 2018) 

• Casanova: The Pursuit of Pleasure 

(February 2018 - May 2018) 

• Cult of the Machine (March 2018 -
August 2018) 

de Young I Legion of Honor 
FINE ARTS MUSEUMS OF SAN FRANCISCO 

6/15/2017 
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Fine Arts Museums of San Francisco 
FY 17/18 Expenditures Budget {as 

proposed) 

COFAM Capital 
Spending 

2% 

FY 17/18 Expenditures 
Budget: $66.1 Million 

CCSF General 
Fund Program 

Expenses 
22% 

CCSF Admissions 
Fund Program 

Expenses 
7% 

de Young I Legion of Honor 
FINE ARTS MUSEUMS OF SAN FRANCISCO 

.J/15/2017 
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Fine Arts Museums of San Francisco 
FY 17/18 Funding Sour~es (as proposed) 

CCSF General Fund 
Appropriations . 

27% 

FAM Foundation ___ _ 
Endowment Support 

8% 

Admission Revenues 
12% 

Contributions 
44% 

_...- Other Earned 
Revenues. 

9% 

de Young I Legion of Honor 
FINE ARTS ~USEUMS OF SAN FRANCISCO 

6/15/2017 
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· Office of the Assessor-Recorder 
· ·FY.2017-18 and FY· 2018-19 

o~~ 

Proposed Budget 
Carmen Chu, Assessor 

Budget and Finance Committee 

June 15, 2017 

~
'""'- . 
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lndica·tors of Success 

FYl 7 Transfer Tax 

$400M. 
P~op·erty Tax Revenue 

$250M 
ClTY & COUNTY OF SAtl FRANCISCO 

OFFICE OF THE ASSESSOR-RECORDER 

FY17 Assessed Value 

10% 
Revenue-at-Risk 

75% 
2 

""" N 
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Smart Investments 

•!• Investing in Staff 
•!• Restructuring organization.for long-term success 
•!• Appraiser Trainee Program 

•!• Investing in Programs 
•!• .Transfer Tax Audit Program 
•!• Added $3.2 billion of in-progress new construction 

•!• Investing in Technology 
•!• Securing systems for disaster preparedness and process 

· efficiencies 

3 
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N 
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Near-term Challenges and Priorities 

•!• Outdated property tax system that hampers productivity 
and limits data accessibility 

· •!• . Persistent backlogs in reviewing property transfers for 
assessabilty and assessing completed new construction 

•!• Upcoming large developm·ent projects 

~'\i CITY t. COUNTY OF SAM FRANCISCO 
0 

-· ~- ~I OFFICE OF THE ASSESSOR-RECORDER 4 
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t~) CIT',' & COUNT\' 0c SAN FRAIJCISC:J 

~,~!) OFFICE OF THE ASSESSOR-RECORDER 
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San Francisco Department of the Environment 

Proposed Budget for FY 1 7- 1 8 

e SF Environment 
Our home, Our city. Our planet. 

A Deportm.ent of the City and County of San Francisco 

Debbie Raphael, Director 
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2017-201 8 Revenue: $22,687, 143 · 

Cigarette Litter 
Abatement 

·Other 
Qepartments 

Grants/ Awards 

7<;~ Fees . 

Impound 

T""" 

C") 
T""" 

T""" 
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Proposed Budget FY 17-1 8 

BIO-DIVERSITY 

CLEAN AIR 

CLIMATE CHANGE/ENERGY 

ENVIRONMENT 

ENVIRONMENT-OUTREACH 

ENVIRONMENTAL 
JUSTICE/YOUTH EMPLOYMENT 

GREEN BUILDING 

RECYCLING 

TOXICS 

URBAN FORESTRY 

TOTAL 

CIO 

CIP 

CIG 

CIU 

CIQ 

CIR 

CIS 

CIT 

BAl 

96.l l l 8 108L931 

921L613 598J 17 

795_,.675 835l249 

8,194,474 9,551,306 

247l381 1_,.384,947 

326_,.928 ·260A49 

622L347 · 452 762 _I' 

5,272,898 6,683,156. 

2,03ll 176 2,719,513 

89l637 92_,.713 

18,598,247 i,::/;i1~2;;iii\::~i:\\}'.i 

l 2_,.813 108 931" _I_ .. , 

(323,496) 609,209 

39_,.574 859,012 

1,356,832 9,303,761 

l, 137,566 137_,.859 

lQ6,479 269A91 

l 69,58~J 467)60 

1,410,258 6,799,358 

688_,.337 2,767, l 19 

3_,.076 96_,.181 

4,088,896 21,418,181 
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FY2016-17 Highlights 
· • Emperors/ Treasures - most visited exhibit since implementation of 

Business Plan 

• Added to the City art collection through acquisitions: including Gund 

bequest of Japanese Zen ink drawings and Kempner-Stein gift of contemporary 

Japanese ceramics 

• SFUSD Arts Festival - 5th year hosting 9-day celebration displaying student 

art work and performances 

• FYl 7 "Art & 
Technology" -
most successful 
AAM gala -
Building on success of the SQth 

Anniversary Golden Ga.la 

• Expanded rental revenue 
market with new client 
types 

·~f';.t As~~111 2 
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FY2016-17 Exh·ibitions 

. Fall 2016 - Winter2017 
• The Rama Epic: Hero, Heroine, Ally, Foe 

• Koki Tanaka: Potters and Poets . .•.. ..·· 
. • The Sculptural Turn: Contemporary Japanese Ceramics .. 

' ' . . 

Spring 2017 
• Tomb Treasures·: New Discoveries from Chin.a's Hanpynas_ty 
• Saints and Kings: Artsj Culture, and Legacy ofthe Sikhs .. ·.··· 
• When Rabbitleft the Moon:AVideo Poem byEn)'ikoQrnori 

Year-Round Permanent Collection 
• 2,300 objects on view with In-Focus Rotations:' 

• Worshipping Women: Power and Devotion in !ndianPainting 

• A Billion Buddhas: Tbe Awakened Cosmos of Himalayan Buddhism 

• The Fierce Feminine: Warrior WomenandPowerfu{Ptntnetsin HimataYdn Buddhism 

• A Journey into the Great Unknown (SquthAsia) 

•· Exhibition.:specific lectures, symposia,works.bops, ar,d tours 

,..:•.,;. 3 



$10,400 

$10,200 

$10,000 

$9,800 

$9,600 

$9,400 

$9,200 

$9,000 

$8,800 

$8,600 

,:~'c ~~~~ 
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City Revenues - General Funds 

$10.lM 

IS, c:,;,;a:.:~jlf·t -I 

I I 

I I 
$2S2 

I 
I 

I 

$9~194 

FY2016-17 
D General Fund 

$10.2M 

1%-C: 

I 

$265·.· · 1 

L~ ____ 5% C. ' 

I 

··• $9,373 I 
2%·· 

FY2017-18 
D Facilities Maintenance 

I 

l 
I 

I 

D Capital/ Equipment 

$10.2M 

$278 
5% 

I 
co 
(Y) ,.... 
,.... 

$9,651 · 

3% 

FY2018-19 
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Consolidated AAM Operating Budget 

Overtime 
2% of Salaries 

$30.4M 

$6.2 

$20.3. 

FY2016-17 

I, 

33% 

I r$10.1M 

67% 

Overtime 
1% of Salaries 

$27.8M 

$l7.f3 

FY2017-18 

37% 

$10.2M 

63% 

D Foundation D City Headcount O City Other 

I 
I 

Overtime 
1% of Salaries 

$32.lM 

$6.7 

$21.9 

FY2018-19 

32% 

$10.2M 

68% 
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MAYOR'S PROPOSED BUDGET I FY 2017-2018 and 2018-2019 

HSS Serves 119,624 Lives 
The number of members increased 10% Over The Last 5 Years 

.i:1· 

Actives w/ D~pendents: 68,139 Actives w/ Dependents: 2,596 

;:; .,;\:\';i\}t;(;::.,, ' 

~~ ~ SFUSD IAN llltAN~IICO 
. THE SUPERIOR COURT OF CAUFOllNIA . 

. - ..,, . : ' ,uaLIC seHOOLI 
~{~.r~-i - , COUNTY OF SAN FRANCISCO 

Actives w/ Dependents: 10,863 Actives w/ Dependents: 973 

tB~SFERS A. c· IP· ERS . rATS ,mRs 
~/ SJnr:n11el1ptlll!P'~fl'llt'llttm1nl'$Jl1t!I JJJJ~ a ~ ~ 

Retirees w/ Dependents: 37,053 

SAN FRANCISCO 
HEALTH SERVICE SYSTEM - 1 - MYHSS.ORG 
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MAYOR'S PROPOSED BUDGET I FY 2017-2018 and 2018-2019 

HSS Premium Increases Are Consistently Lowe'r Than National 
Over The Last ·5 Years . 

. . 

The lower premium~ negotiated by HSS saved the City $89.9 M over the last 
5 years · 

Ill National Premiums 
Increase 

HSS Health Premiums 

-3 

SAN FRANCISCO 

-2 ,-1 0 1· 2 

Premium Percent Increase 

2016 

2015 

2014 

2013 

2012 

3 4 5 

HEALTH SERVICE SYSTEM - 2 - MYHSS.ORG 
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MAYOR'S PROPOSED BUDGET I FY 2017-2018 and 2018-2019 

FTEs and Annual Workload (Excludes Impact of Attrition) 

Operations Finance Well-Being Analytic_s Admin Communications 
24 FTEs 10 FTEs 8 FTEs 6 FTEs 6 FTEs 2 FTEs · 

{;} -1 
(1 off budget) 

0 u 
(2 off budget) 

• 
19 $813M 4,158. 390 

d, 
.50 72,000 

·.,,(. 
}.Y 
·'~ 

benefit plans health flu shots· system public meetings Open '" 

...... premiums paid audits ~ 11 Health Enrollment ::: · 
~ 51,533 175 Service Board ''-·· 

~ annuaiphone 6,000 work-site· 2,054 Hearings 
packets maHed 

calls and visits annual rate activities system ~ 15 Open 12,1sr 
calculations (52% more processes Enrollment 

unique website 12,976 Special Events 

manual 20 than20t5) 72,905 ~ · 24 Retiree visits during 

premium -totai contracts 155 confirmation 
Sessions Open 

payments Well-Be·ing letters 89,219 Enrollment 
- $1.SM 

processed other contracts champions generated digitized 18,789 

31,118 841 
member files eNews emails 

enroUment and 
$11.SM 

EAP 9,558 distriblllted 
administration system monthly eligibility counseling 

transactions 
budget 

hours . configurations 

SAN FRANCISCO 

HEALTH SERVICE SYSTEM - 3 - MYHSS.ORG 



MAYOR'S PROPOSED BUDGET I FY 2017-2018 and 2018-2019 

New Initiatives 

• ::Implementation of.online.self-service benefit-enrollment-and online 
• ;·premium payment · · : · · 

'9 ;~.~.;Rebuild of website (myhss.org) to facilitate easier. access to · 
information about benefits and the Well-Being program 

• . Upgrade of outdated tel·ephone and Call Management S.ystem 
• Co·ntinued implementation of the Enterprise Contact Management ID 

(ECM) syste·m _for efficient mana·gement .of me·mber documentation ; 
. . 

• c·ontinued implementation of the Customer Relationship 
Management (CRM) .solution to ensure timely resolution of member 
issues and consistent and accurate benefit information · . · . . 

\l) - Increase volur:,tary benefit offerin_gs and enhance Health Plan 
benefits to remain· competitive with large employers · 

SAN FRANCISCO 
HEALTH SERVICE SYSTEM - 4 - MYHSS.ORG 



MAYOR'S PROPOSED BUDGET I FY 2017-2018 and 2018-2019 

Major Changes In Budget 
·,~ : 

···-··· 
' I 

FY 201'6-17 
- - - - - - - - --

FY 2017-18 
-- - - -

$ Cl~~ng~e , . % Chan.ge _1 E.x:p,lanafion l 
---- - ---- ·---- ., ----- ------ --- ·--- --- -----·-- -- __ _l 

Personnel $. 7,463,113 $ 7,755,646 $ 292,533 3.9% COLA, fringes, no new positions 

Non-Personnel 1,737,982 . 1,679,202 (58,780) (3.4%) Reduction of non-service critical 
Services. contracts, added new-one-time project 

Materials. & Supplies 51,797 49,915 (1,882) . . -_, · ... 
(3.6%) Reduction to meet Mayor's target 
- - . . . '· . ,,, ,,, .. 

Workord~rs . 1,665,773 2,016,332 350;559 21.0% Rent, IT Services, Worker's Comp 

~ Total 
.J::o, ' •, •- $. "1 o~~JS,6§5 .: . tJ 1 ~~01,oss ._ .. $~ _s~2,4ao 

../.-.•.; ... , ... - . ' __ ,_. :- ':·· . '1--·"'._-J ~~~~'-
a, 

FY 2017-18 FY 2018-19 $ Change % Change Explanation 

Personnel· .. · · $ 7.755;646 .$ 8,066,566 $ 310,920 4.0% . COLA, fringes; no new positions 

Non-Personnel 1·679202 I I 1,528,489 (150,713). (9.0%) Reduction of one-time project 
Services 

Materials and 49,915 50,62~ 713 1.4% 
Supplies 

Workorders 2,016,332 2,141,137 124,805 6.2% Rent .. 
.';l 

Total $ 11,501,095 $ 11,786,820 $ 285,725 2.5% 
- . 
';· 

SAN FRANCISCO 
HEALTH SERVICE SYSTEM - 5 - MYHSS.ORG 



MAYOR'S PROPOSED BUDGET I FY 2017-2018 and 2018-2019 

FY 2017-18 Expe.nditures By Category 

Salaries and_Benefits: 
Total $7. 76 M (Benefits total 
$2.5M and are 48% of Salaries) 

Largest Contract: · 
Actuarial Services: $0.76 M 

Largest Workorder: 
Rent $1.0 M 

COIT Project: · 
Self Service Online Pren,ium 
Payment· 

SAN FRANCISCO 

Materials and 
Supplies, 

$0.05M, 0.4% 

COIT Project 
$0.15M, 1.3%· 

· wl,i(or&~:~~~ 
... $ ~ j3stv1, fs ;4°k 

- J • • ' - ': ~ 

HEALTH SERVICE SYSTEM - 6 - MYHSS.ORG 
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MAYOR'S PROPOSED BUDGET I FY 2017-2018 and 2018-2019 

FY 2017-18 Positions by Div_ision - 54 FTEs (Excludes·lmpactofAttrition) 

One Benefit AnalysUTechnician fo_r 
every 5,983 active and retiree 
members 

Six Accountants/Analysts manage 
$813M in health benefit spend-

Administration 
6 FTE, 10.7% 

~-

Communications 
2 FTE, 3.6% 

.. ,,. ~ · ~ight Well-Being program staff 
work w.ith 60 '.CUy departments; 
goal for Champion program is one · 
Champ.ion for every 150 employees 

Six Analytics FTEs manage 79 
system jobs .. and interface files, 54 
benefit programs and 1-77 benefit 
plans daily 

SAN FRANCISCO 

Finance·· . 
10 Fff E,:(17.~!l°{c,t\ 

HEALTH SERVICE SYSTEM - 7 - MYHSS.ORG 





. Accom·plishments 

• Labor Contract Extensions 

• Plain Language Initiative 

• Personnel Analyst (1249} Development Program 
.,. 
~~' 

~ Implicit Bias Training 
;i,r ........ 

• TechHire 

• SF Fellows and Mayor's Senior Fellows 

0 
LO 
T""" 
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_Highlighted Changes·: 
,· -

,._ Labor Negotiations 

• Continue funding and staffing for Implicit Bias Training 

• Expansion of Personnel Analyst (1249) Program 

• Restructuring of miscellaneous exams and client service 
operations 

• Funding for the Applicant Tracking System Replacement Project 
RFP development 

•!• No overtime expenditures· 

•!• No vehicles to support zero emission vehicle ordinance 

,--
LO 
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,--



.:; Budget by Division 

i:,' 

ADMIN,4.2% 

WORKFORCE 

DEVELOPMENT, 2.5% 

WORKERS1 

COMPENSATION, 

74.8% 

CLASS & 
COMPENSATION, 

0.5% 
EMPLOYEE 

RELATIONS, 4.1% 

EQUAL 

EMPLOYMENT 

OPPORTUNITY, 3.9% 

RECRUIJ/ ASSESS/ 

CLIENT SERVICES, 

10.0% 

N 
Lt) 
~ 

~ 



. Budget Overview ($M) 

Salary & Wages $17.08 -- .. $16.83 _ .... _ ($0.24)_ $18.15 $1.32 

:.: !Fringe Benefits $6.56 $6.95 . $0.40 $7.34 $0.39 
'" ,professional & Contractual 

I 
('I') 

LO 

$62.36 $61.76 ($0.60) $63.80 $2.04 
~ 

Services ~ 

Materials & Supplies $0.31 $0.27 ($0.04) $0.27 $0.00 

Projects $3.77 $2.87 . ($0.90) $1.22 ($1.65) 

Services of Other 
Departments $4.93 $4.91 {$0.02) $5.56 $0.66 

TOTAL $95.02 $93.60 ($1.42) · $96.35 $2.75 

TOTAL FTE 154.9 149.2 (5.7) 157.2 8.1 
--
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Ethics Commission Overview. of Proposed Budgec I June 8, 2017 I Page 2 of 5 



strong, 
effective laws 

enhanced 
compliance 

guidance & tools 

timely, fair, thorough 
investigations and 

enforcement 

operational 
efficiencies 

r-
1!) 
,-
,--
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../ Create Chief Programs Officer by reclassifying one vacancy 

../ ~dd one new FTE for Sr. Engagement & Compliance Officer 

;i}J~~1f ~;g~~~~i~~b1~r~~~~q~~~:i~'.~~~fi~,w~J~:w 
../ Create Sr. IS Business Analyst by reclassifying one vacancy 

../ Create Sr. Auditor by reclassifying one vacant Auditor for 
more focused day-to-day oversight of audit program 

.$ett1 ftaJAt.ht~ ithic:, Commluhtn• ~Yl.$ 

fthtr:~ Commi.H1on 

~~ i.wi.<- ,__~ ........ U::.Ui 
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$750k is required FY 18 appropriation to 

the public campaign financing program 

m 
U') 
,
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I 0% = technology 
+ all other 
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- -Civil Service Commission's·. 
Budget Submission ·Request 
for Fiscal Years 2017-2018 . . 

•1: .. 

and 2018-2019 . 

· :Board of Supervisors' Budget and Finance 
/;Committee Hearing 
FtJune 8, 2017 

Michael L. Brown, Executive Officer 
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, :>~-~.· Overview of the Civil Service Commission .... 

r I~, ' 

:,:,t 

• Purpose: Per the Charter the Civil Service Commission is· 
charged with "the duty of providing qualified persons for 
appointment to the service of the City and County of San 
Francisco." The Commission is responsible for establishing, 
regulating, overseeing and serving as final arbiter of the City and 
County of San Francisco's merit system·. _ 

• Mission Statement: The Commission's mission is to establish,. 
· ensure, and maintain an equitable and credible merit system for 
public service employment for the citizens of San Francisco. · The 
Commission's goal is to consistently provide the best-qualified 
candidates· for public service in a timely and co~t-effectiv~ 
manner. 

• Equal Employment Policy: It is the goal and policy of the · 
Commission to provide fair treatment of applicants in all aspects 
of employment without regard to membership in a protected 
category and to prohibit nepotism or favoritism. 

2 
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.... ·~··· ...... , .. 

Overview of the Civil Service: Commission (continued) 

• Civil Service Commission: 
• Five Commissioners appointed by the Mayor (wi.th review by the 

Board of Supervisors) serving a six-year term. · 

• The Charter requires the Commissioners to take a special oath in. 
opposition to civil service appointments as a reward for political 
activity. 

• Commission meetings are generally held on the first and third Monday 
·of each month. 

• Civil Service Commission Department Staff: 
0961, Department Head I (Executive Officer) . 

0951, Deputy Director I (Assistant Executive Officer) 

1244, Senior Human Resources Analyst 

1241, Human Resources Analyst (Appeals and Info. Request Coordinator) 

1203, Personnel Technician (Rules, Personnel & Office Coordinator) 

1426, Senior Clerk Typist (Administrative Staff Assistant) 3 

a, 
U) 
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1) 

_::_ 2) 

Authority and Responsibilities under the Charter and 
Administrative C.ode 
The Commission's authority and responsibility over the . 
civil service -merit system include, but are not limited to: 

Purpose, definitions, administration and organization of the merit 
system and the Civil Service Commission. 

The establishment of policies, procedures and Rules governing.the 
merit system, which includes and covers: applicants; examinations; 
eligible lists; allegation~ of discrimination; leaves of absence; 

· . apRointments; layoffs; the designation and filling of positions; status 
ana ~t~tu~ rights; probati_onarx status; pr()bationary periods; 
class1f1cat1ons; ana conflict of interest. · . 

3) The Charter empowers the Commission to undertake investigations 
and review the conduct and actions of employees and departments 
in merit system matters. Merit System Oversight includes: 

• Inspections Service Investigations into the hiring process. 
·• · Conduct an annual Merit System Audit Program .. 

4 
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Authority ·and Responsibilities under the Charter 
and Administrative Code {Continued) 

4) · Appeal Hearings: The Commission presides over appeals on merit system 
matters of a decision or action made by the Human Resources Director or. 
Executive Officer - or in the case of Service-Critical Classes, the Director of 
Transportation/Designee of the Municipal Transportation Agency ( e.g., 
discrimination complaints, exams, ·classification actions, etc.). 

· 5) Review of proposed Personal Service Contracts: The Commission is 
responsible for determining whether the circumstance pertaining to a need to 
provide services in a particular situation(s) warrants the use of a personal services 
contract or contractors in lieu of civil service employees. 

6) Wage and Benefit-Setting Responsibilities: (e.g. City Officials and Prevailing 
Wage Certification.) 

· 7) Employee Relations Ordinance Administration: (e.g., coordination of unfair 
labor practice charges for peace .officers and unrepresented employees; 
bargaining unit assignments; management, supervisory, confidential 
designations; recognition elections for labor organization and certification or 

· decertification, affiliation, disaffiliation or merger of labor organizations.) 

5 
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~ The Civil Service Commission's Budget Request 
for F.iscal Years 2017-2018 and 2018-2019 
• Current and Submitted Budget Request: 

• FY 2016-2017 Budget: $1,213,054 

• FY 2017-2018 Budget Submission: $1,250,582 

• FY 2018-2019 Budget Submission: $1,281,229 
- . N 

,, • Increases in the Commission's budget over the next two fiscal ~ 

years are primarily due to: 1) projected increases in employee 
salaries (per the City's labor agreements); 2) projected 
increases in fringe benefit costs; and 3) to continue worl<ing 
with the City Attorney's Office for needed legal advice. · 

.:: • No expected changes to the Commission's FTE count over the 
· next two fiscal years. 

• No projected overtime costs over the next two fiscal years. 
6 





:u,: 

Citizen Advisory Committees 
. The Lesbia·n Gay Bisexual Transgender Advisory Committee (L°GBT .AC}, 
.. established in 1975, advises the Co.mmission on human rights and discrimination 
·. issues as -they relate to the City's LGBT communities. · 

The LGBT Advisory Committee's current issue areas include: 
• LGBTQ community economic development . 

• LGBTQ immigrant community needs assessment 
q
r-

The Equity Advisory Committee (EAC) has advised the Commission on a wide ~ 
. range of issues, including: human trafficking, homelessness, environmental and 
criminal justice, immigration, healthcare, senior quality of life, youth and education, 

•. housing access, workforce diversity and equality of opportunity. 

The Equity Advisory Committee's current issue areas include: 
• Equity in education 

'\•' 

• Decriminalizing vulnerable populations 

• Housing and Displacement 







,, 

Engineering for Equity 

The "Engineering for Equity" program seeks to: 

l) Advise City departments on how to make their services 
more equitable for residents, and 

2) Ensure community involvement in the full range of 
government decisions. 

The program consists of customized trainings for 
department leaders. The trainings focus on assessing: 
conditions, building brid·ges, creating ladders, . ;:: 
cultivating collaborations, and considering impact. 

Building on the "Engineering for Equity" program, the 
HRC hosted a two-day Equity Summit in the spring. 

The summit, entitled "From Resolution to Revolution: 
An Education Equity Summit," brought together over 
400 community stakeholders to discuss how to bridge 
gaps in the local education system. The HRC will host 
a second. Equity Summit on July 27th. 



. 3,079;4011 
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Major Change: 



ENGINEERING FOR EQUITY 

Tools and Strategies to Make Government 
Services More Equitable for All. 

Developed by Sheryl Evans Davis 
San Francisco Human Rights Commission 

1179 
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1 2 3 4 5 
Assess Build Create Cultivate Consider 

Conditions Bridges Ladders Collaboration Impact 
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BLUEPRINT 
What is Engineering for Equity? 

The San Francisco Human Rights Commission's "Engineering for Equity" Program was created to ensure city 
services and resources are leveraged to achieve equitable outcomes for all. The program has two objectives: 

1) Advise city departments on how to eliminate disparities in public services. 
2) Ensure community involvement in the full range of government decisions. 

The program consists of customized consultations with City Department leaders around their service area. There 
are five components in Engineering for Equity program 1) Assess Conditions, 2) Build Bridges, 3) Create Ladders, 
4) Cultivate Collaboration, and 5) Consider Impact. This guide outlines each of these components and provides 
questions and key points to consider when making public policy decisions, strengthening public programs or 
expending city resources in service to San Francisco's communities. 

Why Engineering for Equity? 

Engineers design, cqnstruct, and maintain structures, materials and systems while considering the limitations 
imposed by practicality, regulation, safety, and cost. This guide invites city departments to create and uphold 
trpnsformational systems and approach actual and perceived limitations with innovation. We believe that city 
government has the tools to create resilient communities and lay foundations that uplift all. 

HRC is Here to Help 

The San Francisco Human Rights Commission will partner with city 
departments to design, construct and uphold structures founded on 
equity. To that end, HRC will work with city departments toward 
implementing the five components of the Engineering for Equity program. _ 
The guide will equip departments with specifi_c tools and strategies, 
including decision making structures and results based accountability 
measures, to create Equity Plans that value community expertise and 
pa_rtnership. 

Whv Do We Need Communitv Investment? 
Community Investment is vital to creating equitable public policies- that is, 
services and programs that are relevant and impactful. City departments 
must work in partnership with community to achieve meaningful results 
as well as ensure community expertise and ownership in any plan. We will 
work with city departments to leverage resources and services to create 
community partnerships that yield mutual value. 

1180 

Shared Language 

Equity: Full and equal access 
to opportunities, power and 
resources so all that people 
may thrive and prosper, 
regardless of demographics. 

Community: Stakeholders 
across San Francisco's diverse 
neighborhoods who are either 
benefited or burdened by 
public policies. 
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. DEPARTMENT ON THE STATUS OF WOMEN 

3-YEAR BUDGET TREND 

111 City Grants Program • Salaries & Fringe Benefits • Other Administrative Expenses . 
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MAJOR BUDGET CHANGES 

• 2.2% Increase for General Fund services that address 
domestic violence, sexual assault, and human trafficking. 

• 2.5% Cost of Doing Business Increase to all grantees. 

• Domestic Violence Shelters funding increase in · ~ 

FY 2017-2018 & FY 2018-2019. 

• $5,000 Reduction to Non-Personnel Expenses in 

FY 2017-2018. 

,
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YAW GRANTS PROGRAM 
FY 17-18 Funding Allocation 

Prevention, 
Education, & Training 

$ 1.36M 

Emergency DV 
Shelters 
$ 1.29M 

Crisis Line 
Services 
$ 531K 

Cl) 
CX) 
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• 38 Community Programs last fiscal year ; 

• $5.6 mllllon allocation· 

• 21,171 individuals served 

• 28,809 hours of supportive services 

• 12,208 bed nights at emergency 
shelters and transitional housing programs 

• 15,610 crisis calls fielded · 0 



DOSW DEPARTMENT INITIATIVES 
FY 2017-2018 

• Family Violence Council 

• Mayor's Task Force on Human Trafficking 

• Needs Assessment on Nexus between 
Domestic Violence and Homelessness 

• Campus Sexual Assault Task Force Coalition 
• CCSF Gender Analysis of Police Department 

LO 
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tp 1 i I\ -:.r--. S'an Francisco Rent Board 

·MISSION 
The Residential Rent Stabilization and Arbitration Board's (RNT) mission is to protect.tenants 
from excessive rent increases and unjust evictions while assuring landlords fair and adequate 
rents; to provide fair and even-handed treatment for both tenants and landlords through efficient 
and consistent administration of the rent law; to promote the preservation of sound, affordable 
housing; and to maintain the ethnic and cultural diversity that is unique to San Francisco. 

SERVICES 
The Rent Arbitration Board provides services through the following program areas: 

PUBLIC INFORMATION AND COUNSELING provides information to the public regarding the 
Rent Ordinance and rules. and regulations, a·s well as other municipal, state, and federal 
ordinances in the area of landlord/tenant law. 

r
CX) 
,
,-

HEARINGS AND APPEALS consist·of Administrative Law Judges (ALJs) who are supervised by 
two Senior Administrative Law Judges. The ALJs conduct arbitrations and mediations to resolve 
disputes between landlords and tenants and issue decisions in accordance with applicable 
laws. 

San Francisco R'erit a·oe 
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FY2014-15 . FY2015-16 · 
0/o Change 

. . 

Total Petitions 2 124 l 1,942 (9%) 
.... 
00 
00 

Eviction ·Notices 2,194 2,304 6% 

.. . . . .. 

Buyout** . ·. .. 

Agre.ements and 194 . 1110. 572% 
Declaratio.ris. 

. . . . 
. . ... 

.. .. 

No~Faulf E:vi_ction 21s· 212 · ... (3%). 
Hepqrt~*** .. 

.. 
. . 

FY20-16-17* %Change 

1,749. (10%) 

1,805 (22%) .. · · 

1232 10%. .. 
' . 

. . .. 

.. 

605··· 285% 
. . 

. . 

. "ti,~~',' 
.. ~ ·,.,i?""Y":r-~, . 
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Two Year 

(18%} 

(18%). 

635% 
. . 

. . 

· 278% .. 
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*Proiected from end of May 2017 data. ~*Requirement became effective Sarti Francisco, Fter1t So·ar(f 
M · ·,7, 2015. *** Effective June 2014. 
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. +7:1%· +1·.9%> · 

't.V"i':J.:0:{.iI!J.'iT~'r•rr:,: ,•;•:1 .• ·.•, ·~·:T, --- ,; ;·f :rn-.:'. ~- ..,:\H ,--:,~ • '' • •• -, •• ,.,.;-; :·: , • ..-p,:.:: :•.,:,,•:,n·.: .. :u:.:,;f :::~;: •. :,·:;:·n·vp. '·Y"V''_..,,~.,;;.~15•,·:·:.:.;,.;t;.'·i:''·~~ .·,.:.;;;;;;-:"·:·.··';:0~:'2: ;,. ,::·,;,.:·. :· .... , :.:, ''.{-'l' ............ ~:·.1·,..·· ....... ;:.·: .·,,·,,•,,•,·,..;_;,-,;,.,·,;;;,;,c;::;.·,:.:.::::::::.:::,'t:;;:;..~d::.T",:')~ "'"2~:.£.~' .'0.'!.'i\.'S.:t:".'.'. ::.:.":.,:.,:..':1:S:.'.':.',.t:::.:::::.'.'.'.':.'i:.c:;;,?.:.'.'..::..'l.:::l~:.:..::.:..2:.;::.'{.!:::t. ... .:.·,,.;.::;:::..1.:.0.:..::.i:'i;:;::.i:::;.t'-.::;.:;.'.:.:;•;,,=::,~,:.;.';,;,·.:~·.::::.~-.'.~;.8:.!;-:.2:t'i::.'£::"-"" 

4 
San l=ran·ci,sco' Rent. Boardr 

· .. :=::.'J 



s:an, Francisco Rent· Bo;a-rd 
·'-------------------------------------------,--------------

BUDGET ISSUES· AND· DiETAILS: 
LEGISLATIVE. CHANGES 

A number of legislative changes will result in a significant increase in the Department's workload 
over the coming years. These changes include mandatory seismic upgrades to over 5,000 
buildin·gs with approximately 50,000 units, for which a portion _of the cost can be passed through 
to tenants by filing a petition with the Department. Changes also include increases in hardship 
applications filed by tenants who cannot afford the capital improvement passthroughs. New ~. 
requirements for filing buyout agreements with .the Department have_ also contributed to worklooc 
increases. The ·soft-story seismic retrofit capitaJ·improvement petitions and related hardship 
applications will result in projected increases of about 400 petitions· per year by FY 2018-19, and 
currently account for an increase of approximately_ 200 petitions per year. 

THE RENT BOARD FEE 

The Rent Board Fee in FY2016-17 was $40 per year ($20 for SRO units). The Department 
receives no General· Fuhd support. In previous years, the Department's surpl.us from.the prior 
year was applied in order to reduce the amount of the fee. The fee will be determined by the 
Controller at the end of July . 

.. ~-.. ~' 

San Francisco Rent 13o?""d 
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BU!D·G:E.T IS·S,U1E.S ANiD1 DETAILS 
3ROWING WORKLOAD AND WORKING SMARTER · 

fhe Rent Board is continuing to participate in cross~departmental collaboration by: putsuing a 
,trategy of sharing data in more streamlined and standardized ways. By working with othet:.:city . 
jepartments with mutual data c:iependencies to .increase· data sharing, the Department is a{rning .. 
o reduce.its·workload and increase its effectiveness. 

.... . 

_Qt>.king fo_rward, the Department projects inQreased filings due to structural changes in its 
,vorkload. These changes· stem in part from an expanded scope of work, which now includes 
enant buyout agreements-and=petitions based on the Mandatory Soft Story Retrofit Ordinance .. 

' . .. . ' . . . .. . . . .. . .. ' 

~s part of-the Department's:strategy for dealing with this increased workload, RNT began . 
mplementing a number of efficiency measures to better process 'filings. The Department has 
tnd will continue to focus on·its key services to the public, including.its information syste·ms· so. 
t can further improve its responsiveness to the community. The Department has arsojncreased 
:s resources to- provid_e more multilingual services, ahd to ensure .it can provide up to date , .· 
,formation i_n· response to legislative changes .. 
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Board of Appeals 
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BUDGET PRESENTATION 

FY18 & FY19 



Board of Appeals 

Mission 

Provide the public with a final administrative-review process for the 
issuance, denial, suspension, revocation and modification of City permits, 
licenses and other determinations. 

Provide an efficient, fair and expeditious public hearing and decision
making process before an impartial panel. 

.._.. 
0) 
,
,-



Appeal Volume 
Appeal volume for FY17. is projected to be 7% lower 
than the 10 year average~ 

Appeal Volume 
300 ......-~~~~~.......:.~~~___:_~~~~~----~~~~~~ 

250 , •. ~;,,!!-----------------------
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Land ·use Matters 
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PD = Planning Department 

DBI = Department of Building Inspection 

ZA = Zoning Administrator 

PC= Planning Commission 

HPC = Historic Preservation Commission 
(.0 
a, 

PW = Public Works 

DPH = Department of Public Health 

ART= Arts Commission 

,
,-

MTA = Municipal Transportation Agency 

-Sixty-sevenpercentof the appeals filed YTD {165) were of 
land use decision issued bythe Planning Department, 

111 Department of Building Inspection, Zoning Administrator, 
Planning Commission or Historic Preservation Commission. 



Revenue Sources 

Surcharges = 95% of budget 

~ Collected on new and renewed permit applications 

0 Rate proportional to percent of cases originating from each 
department 

0
. Controller may make CPI-based adjustments; rate changes beyond 
CPI require legislation 

Filing Fees = 5% of budget 

~ Collected by Board when new appeals are filed . 

r-
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·. Two Year Budget Proposal 
Small expenditure increases in both years to cover 
mandatory personnel a.nd work order expenses: 

~ FY18 = 7% ($68,190) 

C! FV19 = 3% ($31,417) 
co 

. m 

Surcharge revenue proje-cted to cover expenditures 
0 Reserve fund available to cover any (unanticipated) year~ 

· end revenue shortfall 

0 Legislation proposed to reduce certain surcharge rates to 
prevent overcollection and reflect recent appeal activity 

No change proposed_ to filing fees or staffi-ng level 



Appendix A - Budget Detail 
.. ·. FY17 FY17 

FY1S 
CHANGE 

· FY19 
CHANGE 

REVENUE BUDGETED 
· PROJECTED 

PROPOSED 
FROM.FY17 .· 

PROPOSED 
FROM FY18 

ACTUALS BUDGETED PROPOSED 

SURCHARGES 924,343 985.882 992,533 68,190 1,023,950 31,417 

FILING FEES 46,037 49,745 46,037 0 46,037 0 

TOTAL REVENUE BUDGET 970,380< . 1,035,627 1,038,570 .68,190 1,069,987 31,417 

O') 
O') 
,-
,-

FY17 FY18 CHANGE FY19 CHANGE 

EXPENDITURES BUDGETED PROPOSED .FROM FY17 PROPOSED FROM FY18 
BUDGETED PROPOSED 

SALARIES & FRINGE BENEFITS 652,243 716,298 64,055 745,467 29,169 

NON PERSONNEL SERVICES 74,192 74;192 0 74,192 0 

MATERIALS & SUPPLIES 9,398 9,398 0 9,398 0 

SERVICES OF OTHER DEPARTMENTS 234,547 238,682 4,135 240,930 2,248 

TOTAL EXPENDITURE BUDGET 970,380 1,038,570 68,190 1,069,987 31,417 



Appendix B - Organizational Chart 

8173. 

0112 
Board Members 

(5) 

0961 
Department Head 

(1 FTE) 

8106 

Legal Assistant 

(1 FTE) 

Legal Process Clerk 

(3 FTE) 
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Appendix C - Surcharge Rates 

DBI & PLANNING 25.00 18.50 (6.50) 

ENTERTAINMENT COMMISSION 4.00 4.00 0 

. MUNICIPAL TRANSPORTATION AGENCY 7.00 · 2.00 (5.00) 

POLICE 26.50 6.00 (20.50) 

PUBLIC HEALTH (TOBACCO) 52.00 43.00 (9.00} 

PUBLIC WORKS 6.50 6.50 0 

Surcharges are calculated by (1) determining the number of appeals filed in the prior fiscal year 
that originated with actions taken by each funding department; (2) applying the percentage of 
appeals for each department to the Board's budRet to determine the dollar amount each 
funding department should contribute; and (3) dividing this dollar amount by the number of· 
appealable permits issued by ea.ch funding dep~rtment. 

,-
C) 
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Appendix D - Filing Fees 

ZONING ADMINISTRATOR DETERMINATION 

PLANNING COMMISSION ACTION 

DEPT. OF BUILDING INSPECTION ALTERATION, DEMOLITION OR OTHER PERMIT 

DEPT. OF BUILDING INSPECTION IMPOSITION OF PENALTY 

DEPT. OF BUILDING INSPECTION RESIDENTIAL HOTEL OR APARTMENT CONVERSION PERMIT 

POLICE DEPT. OR ENTERTAINMENT COMMISSION PERMIT TO BUSINESS OWNER 

POLICE DEPT. OR ENTERTAINMENT COMMISSION PERMIT TO EMPLOYEE 

POLICE DEPT. OR ENTERTAINMENT COMMISSION PERMIT REVOCATION OR SUSPENSION 

PUBLIC WORKS TREE REMOVAL PERMIT WHEN INITIATED BY CITY 

OTHER ORDER OR DECISION (FOOD TRUCK, TAXI, TOBACCO, MASSAGE, MCD, ETC.) 

REHEARING REQUE_ST & JURISDICTION REQUEST 

600 

600 

175 

300 N 
0 
N 
,-

525 

375 

150 

375 

100 

300 

150 
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PUBLIC 
WORKS 

EdwinM. Lee 
Mayor 

Mohammed Nuru 
Director · 

San Francisco Public Works 
1 Dr. Carlton B. Goodlett Pl. 
Room 348 
San Francisco, CA 94102 
tel 415-554-6920 

sfpublicworks.org 
facebook.com/sfpublicworks 
twitter.com/sfpublicworks 
twitter.com/mrcleansf 

Date: 

. To: 

From: 

Re: 

MEMORANDUM 

June 21, 2017 

Supervisor Tang 

Mohammed Nuru, Director of Public Works 

Public Works FY17 /18 Vehicle Budget Submittal 

Per your request at the Budget and Finance Committee hearing on June 15, Public 

Works has compiled additional information for your review. 

Bureau of Street Use & Mapping- 8 replacement vehicles 

Street inspectors use these vehicles to visit multiple sites throughout the City daily. 

Fuel Proposed 
# Make/Model Age Type Replacement Parking Location 
1 Ford Contour 21 years old gas Prius Plug In Private leased garage 
2 Ford Pickup 16years old gas Prius Plug In Private leased gc1rage 
3 Chevy Cavalier 12 years old gas Prius Plug In Private leased garage 
4 Dodge Ram 12 years old gas· Prius Plug In Private leased garage 
5 Honda Civic 15 years old gas Prius Plug In Private leased garage 
6 Ford Pickup 12 years old CNG*. Prius Plug In Private leased garage 
7 Ford Pickup 13 years old CNG* Prius Plug In Private leased garage 
8 F·ord Pickup 12 years old gas Prius Plug In Private leased gar9ge 

* Two vehicles have CNG tanks which must be replaced in 2017 at a cost of $8,000 each. 

Building Design and Construction - 3 replacement vehicles 

The Construction Management group that visit multiple job sites daily and need 

reliable transportation to perform project inspection work and meet schedules. The 

larger vehicles allows staff to bring tools and equipment to job sites. 

Proposed 
# Make/Model Age Fuel Type Replacement Parking Location 
1 Ford F150 17years old gas Hybri.d Small SUV/Gas Private leased 

Pickup Mini Van garage 
2 Ford F150 15 years old gas Hybrid Small SUV/Gas Private leased 

Pickup Mini Van garage 
3 Ford F150 14 years old CNG Hybrid Small SUV /Gas Private leased 

Pickup Mini Van garage 

1 1203 



Memo to Supervisor Tang 
Vehicle 
June 21, 2017 

Mileage Reimbursements for Inspectors and Construction Management Staff 

Over the previous two fiscal years, Public Works has paid about $25,000 in miieage 

reimbursements to our Construction Management and Street Inspection Sections 

because we don't have a large enough fleet to provide sufficient vehicles for our 

staff to perform required _site visits. 

Parking 

We currently park all of the proposed replacement vehicles in leased spaces on a 

privately owned garage lot on 12th Street, so we do not have site control to bring in 

and instail electric vehicle charging equipment. 

Leasing Vehicles 

We have evaluated lease vs. purchase scenarios for to Public Works. Although 

leasing works well for short term or temporary needs, it would cost Department. 

more to lease vehicles for continuing needs because we use our vehicles for· a 

minimum of 10 years. Our analysis found that over a 10-year useful life, Public 

Works would incur an additional cost of $8,000 by leasing a vehicle instead of 

purchasing it. We rent a variety of heavy duty equipment for maintenance work in 

Operations, where the analysis shows it is makes operational and.fiscal sense. 

CC: Supervisor Cohen 
Supervisor Yee 
Supervisor Kim 
Supervisor Sheehy 
Ben Rosenfield, Controller 
Melissa Whitehouse, Mayor's Budget Director 

12~-



.Mayor's Office Proposed Budget 

Summary of 
FY2017 through FY2019 

Proposed Budgets 
June 15, 2017 

FY 2017-18 Department General Fund Uses 

by Service Area 

Public Policy & Finance 
2% 

City Administration 
7% 

Community Investment 
31% 

Neighb.orhood Services 
1% 

1205 

Affordable Housing 
59% 

1 



FY 2017-18 Department General Fund Expenditures 
. byType 

Services of Other 
Departments 

2% 
Materials & Supplies __ _ 

Affordable Housing 
Loans 
54% 

0% 
Non-personnel 

Expenses 
3% 

Professional Services 
1% 

City Grant Programs 
29% 

Key 2017-18 Budget Changes -
Affordable Housing 

To support our focus on affordable housing preservation. and 
production, the proposed budget includes: 

• Charter-mandated increase in Housing Trust Fund {HTF) of 
$2.8M used to fund CBO CODB increases for HTF-funded 
grants, additional investment in new housin& development, 
and continuation of DAHLIA Housing Portal work. 

• Use of one-time source to backfill Federal HOPWA cuts for 
rehab/repairs of existing facilities. 

• No borrowing authority against future HTF amounts. 

1206 

6/14/2017 
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Key 2017-18 Budget Changes -
Community Development 

To support our emphasis on shared prosperity, the proposed 
budget includes: 

.• $2.3M anriualization of FY16-17 immigrant services 
supplemental 

• Continued CODB increases for our nonprofit partners 

• $1.lM new funding for grants to nonprofits, focusing 
culturally-appropriate services for communities of color 

Majority of Changes in MYR Related to 
Housing and Community Development 

FYlS-19 Year Over Vear 
Division _____ Program __ , _____ ............ FY17-18 PropEsed Proposed_· ___ Change ..... .,. 

MOHCD 

MOHCD 

MOHCD 

Affordable Housing 

Community Investment 

Homeless Services (LOSP) 

71,636,383 

27,931,332 

14,660,916 

64,970,980 

24,400,239 

15,965,857 

(6,665,1103) 

(3,531,093) 

1,304,941 

MVR ___ City Administration...... ....... . ... 8,714,903 ______ 9,103,611 _ ·------- 388,708 

Grand Total 122,943,534 114,440,687 (8,502,847) 

Reductions in FY 18-19 due to: Elimination of DBI workorder of one-time 
Residential Hotel Conversion fees (Community Investment) and elimination of 
one-time revenues related to former SFRA housing assets and one-time grants 
(Affordable Housing). 

1207 

6/14/2017 

3 



Mayor's Administration 

• Mayor's Office excluding MOHCD grows largely due 
to increased salaries and fringe costs of existing staff. 

• Mayor's Administration will also continue ensuring 
staff have appropriate equipment to do their jobs, 
.including chairs, ergonomic equiprpent, and 
computers. 

• The department is in agreement with the Budget & 
Legislative Analyst recommendations. 

Ques.tions? 

1208 

6/14/2017 
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Outline 

• Budget Overview 

..... 
N) ..... • Budget Balancing 
0 

• Other Highlights from the Budget 

• Looking Forward 

Mayor's Office of Public Policy and Finance 2 
City and County of San Francisco 



Budget Overview 

• Budget $10 billion in each 
year FY 2017-18 & FY 2018-19 

• $5 billion General Fund (GF) / 
$5 billion Non-GF 

• $2~8 billion non-discretionary 
GF 

'· 

.: $2.2 billion discretionary GF 

Mayor's Office of Public Policy and Finance 3 
City and County of San Francisco 

,
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N 
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Budget Overview 

• Key Themes/ areas of focus in the budget: 

o Added service for the public over the past 6 years 

o Uncertainty over State and Federal budgets ..... 
~ o Need to sustain service we've added and be prepared for the future 
N . 

o Two new reserves added to the budget - $60 million 
o Affordable Care Act reserve 

o State and Federal Impacts reserve 

o Strategic New GF Investments of $35 million annually mostly for 
hom.elessness and behavioral health to address the situation on our streets 

Mayor's Office of Public Policy and Finance 4 
City and Caunty of San Francisco 



Budget Balancing - Solutions 

• Revenue 
o Senate Bill 1 for Road Repaving 

o 9 Month Report 

o Overall revenue picture 

• Constraining departmental cost growth 
o No new FTE 

o Absorb cost increases to preserve discretionary revenue choices 

o Departments_ meet target 

Mayor's Office of Public Policy and Finance 5 
City and County of San Francisco 

C") ,..... 
N ,..... 



Budget Balancing - Expenditures 
,__ 

• State Impacts~ $32 million over the next two years 
o In-Home Support Services Program 

o CalWORKs Program 

o Foster Youth legal advocates program .... 
N) .... 
.s:,. 

• Infrastructure Investments 
o Fully fund the Capital Plan recommended levels 

o Backfill of the Road Repaving Program 

Mayor's Office of Public Policy and Finance 6 
City and County of San Francisco 



. Budget Balancing - Expenditures 

New General Fund Investments 

• Taking care of our homelessness· 

o Supportive housing & rental subsidies · 

o Shelter/ Navigation Center Beds Lt) ,.... 
o Housing stabilization and eviction prevention N ,.... 

o Coordinated Entry 

• Reducing harm on our streets 

o Harm Reduction Center/ Resource Centers 

o Conservatorship Beds 

o Street Outreach 

• Street Cleanliness 

Mayor's Office of Public Policy and Finance 7 
City and County of San Francisco 



Bu·dget Balar)cing - Expenditures 

• Funding for Shelters and Navigation Centers: 

~ 
-'C 
a, 

avigation Centers 
950 Mission (closes in FY 2017-18) 
ivic Center 
ogpatch/Central Waterfront 
5~5 South Van Ness (closes in FY 2017-18) 
ummingbird 
:iuth of Market (opens as 1950 closes) 
BD (Opens as 1515 SVN closes) 
1Jbtotal: Navigation Centers 

raditional Shelters 

Total - Navigation Centers & Shelters 

FY 2016-17 

Beds 
Annual Cost 
($ millions) 

75 1.7 
92 3.1 

- -
- -
- -
- -
- -
167 4.9 

1,659 21.0 

1,826 25.9 

FY 2017-18 
Annual Cost 

Beds 
($ millions) 

- 1.7 
92 3.1 
64 2.5 

120 2.5 
15 2.9 

125 2.5 
- 2.0 
416 17.3 

1,689 22.0 

2~105 39.3 

FY 2018-19 

Beds 
Annual Cost 
($ millions) 

- -
92 3.1 
64 2.5 

- -
15 2.9 

125 5.0 
120 4.0 
416 17.5 

1,689 22.0 

2,105 39.5 

Change 

Beds 
Annual Cost 
($ millions) 

.,. 

(75) . (1.7) 

- -
64 · 2.5 

- . -
15 2.9 

125 5.0 
120 4.0 
249 12.7 

30 0.9 

279 13.6 

Mayor's Office of Public Policy and Finance 8 
City and County of San Francisco 



·Other Highlights from the Budget 

• Rebalancing Plan from December 2016 

o Homelessness 

o Street Trees 

o Immigration services 

o Free City College 

Mayor's Office of Public Policy and Finance g 
City and County of San Francisco 

r,..... 
N ,..... 



Other Hig_hlights from the Budget 

• Doubling existing_ spending for immigration related legal services, 
including deportation defense and c:itizenship -support: 

_. 
I',) 

FY16-17,Final FY16-17 + FY17-18 FY18-19 
Change Change 

Budget Supplemental . Proposed Proposed _. 
00 {%) Immigration Services 

Legal support in deportation proceedings 1.3 2.1 3.8 3.8 2.5 198% 
E·ducation and rapid response 1.6 2.0 2.1 2.1 0.5 32% 
Citizenship/ Deferred Action (DACA) 0.9 1.1 1.7 1.7 0.7 79% 
Subtotal Immigration Services: 3.8 5.3 7.6 7.6 3.8 98% 

Mayor's Office of Public Policy and Finance 10 
City and County of San Francisco 



Other Highlights from the Budget 
Equipment Budget 

• Gf equipment budget is $17 million in FY17-18 and $10 million in FY18-19 

• Two year budget funds 140 police vehicles, 11 fire engines/ladder trucks, 
other vehicles, IT, maintenance, and medical equipment 

• Largest allocations are at Fire, Police, Public Works, and Health Department 

• May 2017 EV legislation mandates converting the non-exempt passenger 
fleet to Zero Emission Vehicles (ZEV) and Plug-In Electric Vehicles (PHEV} by 
2022 . 

• The city fleet has actually decreased by 4 percent in the past 10 years and 
has grown modestly since FY 2011-12, especially compared with growth in 
FTEs and in light of new.services and projects 

Mayor's Office of Public Policy and Finance 11 
City and County of San Francisco 
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Other Highlights from the Budget 

• CBO COLA- 2.5% in each year 

• Nonprofit Sustainability Initiative - $6 million over the next two years 

• Dignity Fund 

• Children's Fund 

· • Diversion investments 

Mayor's Office of Public Policy and Finance 12 
City and County of San Francisco 
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Looking Forward 

Three main areas to monitor: 

• Structural budget deficits 
o Fund balance 

• State and Federal budget risk 
olHSS 

oACA 

o Federal budget 

:f Timing of Economic cycle/ risks 

· 3 Financial Offices will update the forward looking projection in 
December 2017 

Mayor's Office of Public Policy and Finance 13 
City and County of San Francisco 
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Summary 

• $10 billion budget in each year 

• Focus on strengthening our reserves, funding infrastructure and 
constraining growth to ensure sustainability of our services 

~ • Strategic new General Fund investments towards helping our 
homelessness and reducing harm on our streets 

• Look forward to working with the Board of Supervisors over the next 
two weeks to finalize the City's budget for the next two years 

• Thank you. 

Mayor's Office of Public Policy and Finance 14 
City and County of San Francisco 
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June 14, 2017 

The Honorable Malia Cohen, Chair 

SAN 
FRANCISCO 
CHAMBERoF 
COMMERCE 

San Francisco Board of Supervisors Budget and Finance Committee 
1 Dr. Carlton B. Goodlett Place, Room 244 
San Francisco, CA 94102 

Dear Superviso·r Cohen: 

The San Francisco Chamber of Commerce, representing over 2,500 local businesses with over 200,000 
employees, supports the proposed investments in homeless services and housing included in Mayor Ed 
Lee's proposed FY 2017-2018 qudget. 

The Mayor's proposed funding of homeless services and housing of $245.4 million reflects a 12% 
increase over the FY 2016-2017 budget. The Chamber is on record supporting many of the programs 
that will be funded by this budget expansion, including: 

• New Navigation Centers 

• New Family Emergency Shelter· 

· • New 24/7 Resource Center 

• Additional Stabilization Beds 

• Expansion of the Encampment Resolution Team (ERT) 

• Rapid Rehousing for Families and Youth 

• New Permanent Supportive Housing (PSH) 

These and other related provisions in the Mayor's proposed budget are key investments i~ achieving 
short and long-term solutions to San Francisco's homelessness crisis. The increase in funding will take us 
on the path towards interim and permanent housing for homeless individuals, youth and families, 
provide additional emergency shelter and stabilization services, and improve coordinated entry 
programs. 

The San Francisco Chamber of Commerce supports these meaningful efforts to resolve our 
homelessness and housing crises and we applaud the Mayor for expanding funding for these purposes in 
his proposed FY 2017-2018 budget. 

Sincerely, 

Jim Lazarus 

Senior Vice President of Public Policy 

San Francisco Chamber of Commerce 

cc: Mayor Ed Lee, Clerk of the Board to be distributed to all members of the Board of Supervisors 
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