File No.

i900 1&- . Committee ltein No. 2

Board Item No. %

COMM[TTEEIBOARD OF SUPERVISORS
AGENDA PACKET CONTENTS LIST

Committee: _ Budget and Finance Committee Date June 122019 -
Board of Supervisors Meeting , Date  \une \&, 2019
Cmte Board

Motion

Resolution

Ordinance

DDGDDDDDDEDDDDDDD

®)
=.
T .
m
A

ORI

O = O

Legislative Digest

- Budget and Leglslatlve Analyst Report

Vanth Cammicainn DR Aan~rd
Yy CULN COMMmisSsSion l\G‘lJUI |3

Introduction Form

Department]Agency Cover Letter andlor Report
Mou

Grant Information Form

'Grant Budget

Subcontract Budget

Conftract/Agreement

Form 126 — Ethics Commission

Award Letter ‘

| PP &

Public Correspondence

(Use back side if additional space is needed)
X|  Proposed (Interim) Salary Ordinance as of May 31, 2019
1 'Admlmstratlve Provision AAO FYs 2019-2020 and 2020 2021
X Notice of Transfer of Functions
Interim Exceptions to ASO
"[] Mayor's Proposed Budaet 2019- 2020 and 2020 2021
L
D .
Ll i
- Completed by:_ Victor Young - Date_ June 7, 2019
Completed by:__ 1w da V\JNA) ___Date_Jdune 13,2019

747



To view this document in its entirety, pease visit the foﬂbvﬁng link:
https://stbos.org/sites/default/files/Iriterim_Annual_Salary_Ordinance.pdf

B
[_1

GITY AND GOUNTY OF SAN FRANGIGD ©.
MAYOR’S PROPOSED (INTERIM)™| %
SALARY ORDINANCE

—
g
o

(e

" AS OF May 31, 2019 -

: 190618 o :
File No. _ Ordinance No.

FISGAL YEAR ENDING JUNE 30,2020 and
FISCAL YEAR ENDING JUNE 30, 2021




CITY & COUNTY OF SAN FRANCISCO, CALIFORNIA

To view this document in its entirety, pease visit the following link:
https://stbos.org/sites/default/files/Mayor_Proposed Budget.pdf

- MAYOR’S 2019-2020 & 2020-2021

MAYOR'S OFFICE.OF PUBLIC POLICY AND FINANCE.

Kelly Kirkpatrick, Director of Mayor's Office of - A Jillian Johnson, Fiscal and.Policy Analyst
Public Policy and Finance

. Christina Da Silva, Fiscal and Policy Analyst
Marisa Pereira Tully, Deputy Budget Director ' :

Raven An'derspn; Senior Fiscal and Policy Analyst Anna'Dumng,‘Flscal and Palicy Analyst

Laura Busch, Senior Fiscal and Palicy Analyst Lillian Patil, Fiscal and Policy Analyst
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Annual Salary Ordinance Fiscal Years 2@4&2041' 9-2020 and 2@49—2@2020—21

Note: - Additions are Szn,qle—underlme zz‘alzcs Times New Roman;
o deletions are

Board amendment additions are double- underhned

‘Board amendment deletions are strikethrough-normal.

'BE' IT ORDAINED BY THE PEOPLE OF THE CITY AND COUNTY OF SAN FRANCISCA)O.

SECTION 1, ESTABLISHMENT, CREATION AND.CONT[NUATION OF POSIT!CNS. .

In aooordance with the provisions of the Administrative Code, the positto,ns hereinafter

enumerated under the respective departments are hereby created, established or Ce,ntinued
fer the fiscal year ending June 30, 20492020. Positione created or authorized by Charter or i
State law, eomp’énsations for which are paid from City and County funds and appropriated‘ tn

the Annual Appropriation Ordinance, areenumerated and included herein.

The word position or positions as used in the ordinance shall be construed 1o include office or

. offices, and the word e'mptoyee or employees shall be construed to'include officer or officers.

The terms requisition and “request to fill” are intended to be synonymous and shall be

" construed to mean a position authorization that is required by the Charter. -

' Section 1.1. APPOINTMENTS AND VACANCIES PERMANENT POSITIONS.

'Section 1.1A. Appointing officers as specttied in the Chartet are nereby authorized,

~ subject to the provxsnons of this ordlnance to make or Contlnue appomtments as needed
during the fiscal year to permanent posmons enumerated in thetr respeotlve sectlons of:
‘this otd.lnance. Such appomtments shall be made in accordance with the provisions of

-the Charter. Appointing officers shall not make anappeintment to a vacancy in a
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2@4@—2@2020—21

permanent position until the request to fill for such service is approved by the Controller.

Provided further, that if the Mayor declares an intent to approve requests to fill due to

unanticipated financial reasons, appointing officers shall not make an appointmént to.a

Vacanby in a permanent position until the request to fill. for such service is approved by

- the Maybr. Provided further, that if changes ‘QCCU{"(O -the classification, compensation, br'

* duties of a permanent position, appointing officers shall not make an appointment to a

vacancy in such position until the request to fill for such service is approved by the

Human Resources Department. Provided further, that in order to pre\/ent the stoppage

of essential services, the Human Resources Director may authorize an emergency

: appointment‘pending approval or disapproval of a request to fill, if funds are available to

“pay the compensation of such emergency appointee.

Provided that if the proposed employment is for inter departmental service, the Controller .
shall approve as to Confofmity with the following,inter'departmental procedure.

Appointi.ng officers shall not authorize or permit employees to work in inter depaﬁmental

_ service unless the following provisions are ,Corhp]ied with. The payment of oompehsatioh

for the employment of persons in inter departmental service shall be within the limit of

the funds made available by certified inter‘departmentai'Work orders and such

| compensation shall be distributed to the inter departmertal work orders against which

they constitute proper detailed charges.

‘A. " In the event the appointing officer is unable to employ a qualified person to
cover the work schedule of a position herein established or authorized, the appointing
officer, subject to the provisions of this ordinance and the appropriation ordinance

- and with the-approval of the Human Resources Department, may at his/her discretion

7151 ’ Page 2
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- employ more than one person on a lesser Work_schédulq but the combined salaries
shall not exceed the Cpmpenéation a'ppropriated for the position, or may appoint one
‘person on a Combin_ed work schédule but subject to t'he limitation of the appropriation

and thébompensation schedule for thé position and without amendment to this - B

.ordinance.

B. Whgre a Vécancy exists 'in a position the Hurﬁan Resourcés Directof, may and is
hereby authorizéd to.approve a temporary (diyerted) request to fill in a different class,
: provided that fhe‘ Controller certifies that funds are available to fill said vacancy on
this bas'is',' and provided thét no action taken as a result of the application bf this
~ section will affect thie classification of the position concerned as esta~blis‘héd in the

budget and annual salary ordinance.

An appointing officer, subject to the provisions of this ordinance; the Annual '
Appropriafion Ordinance, the Controller's certificaﬁon of funds and Civil Service
c;ertiﬂcatioh procedures may enﬁploy more than one person on a combined work

schedule not to exceed the permanent full time equivalent, or may combine the

‘ appropriations for more than one permanent part time position in order to create a single

full time equivalent position limited to'classificatidns of positions herein establishe'd or
aufhorized and their respective compensation schedules. Such changes shall be

repor{ed to the Human Resdurces Department and the Controller's office. No full time .

equivalent posliﬁon which is occupied by an employee shall be reduced in hours without

the vdluntary consent of the employee, if any, holding that position. HoWever, the

- combined salaries for part time positions created shall not exceed the compensation

‘appropriated for the full time position, nor Will the salary of a single full time position
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Annual Salary Ordinance Fiscal Years 2648-2019-2020 and 2049-202020-21

- created exceed the compensation appropriated for part ‘timé positions. Each permanent

part time employee would receive the same benefits as'existing permanent part time

employees. The funding of additional fringe benefit costs ‘subject to availability of funds

will be from any legally available funds.

Sec’non 1.1B. With the exception indicated in F the Human Resources Director is solely

authorlzed to admmlstratlvely amend this ordinance as follows

‘A. To change the classification of a position provided that the rate of pay is the

same or less and the services are in the same functional area.

B. To adjust the compensation of a position pursuant to a ratified Memorandum of

Understanding or ordinance of the Board of Supervisors.

C. To adjust the compensation of a position when the rate of pay for that position

has been approved by the Board of Supervisors in a ratified Memorandum of

Understanding or ordinan_ce;

D. To adjust the compensation of a position pursuémt to a Memorandum of

Understanding ratified by the Board of Supervisors With' a recognized employeé

bargaining g‘roup.

E. To amend the ordinance to reflect the initial rates of compensation for a newly
éstablished classification, eﬁ(dﬂding classes covered under Administrative Code,

Chapter 2A, Article 1V, Section 2A.76 and Article V, Section 2A.90.
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 201920202021

F. To allow movement between police classes, pro\)ide'd that the total authorized

positions allocated to each rank is not increased.

G. The Human Resources Director and Department Heads are authorized to

implement iAnterest arbitration awards which becéme effective in abcordahée with -

~ Section 10.4 of the Annual Appkopriaﬁons Ordinance.

H. The Human Resources Director may issue appointments to Class 1229 Special
Examiner é’[ any hourly rate of the established salary range. *Said appointments.
shall b'e considered .témporary exem‘pt in ao'(;ordéhce with Chaﬁer Section
10.104(18). The rpinimum/makimurﬁ hourly fange effective July 1, 2648-s
$58-3875-$86-75002019 is $60.'1 375-3589.350’0; effective Deéember 28,2019 tihe
range is $60.7375-$90.2375. |

. The Human Resources Director is authorized to adjust specific allocations within

_the Management Classification and Compensation Plan (MCCP) and/or to correct

clerical errors in the MCCP resulting from the immediate implemeéntation of the

MCCP, provided that the rate of pay is the same or less.

J. Consistent with the Annual Appropriations Ordinance Section 10.2, Professional

| Service'Contracts, the Human Resdurces Director is authorized to add positions

funded in accordance with that section. Consistent with Annual Appropriaﬁons
Ordiﬁanoé Section 26 on work order appropriations, the Human Resources Director

is authorized to add positions funded by work orders in accordance with that

754 . Pag. e’5
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2048-202020-21

section.

The Controller the Clerk of the Board, the Mayors Office and the affected department(s) shall -

be immediately nofified.

Section 1.1C. .Provided further, that if requests to fill for vacant permanent positions issued by
departments where the Appointing Officers are elected officials endmerated in Article Il and

Section 6.100 of the Charter (the.Board of Supervisors, Assessor—Recorder, City Attorney,
District A{torney, P'ublic Defender, Sheriff and Treasurer) are approved by the Controller and

are not approved or rejected by the Mayor and the Department of Human Resources within 15

- working days of submissioh the requests to fill shall be deemed approved. If such requests

to fill are rejected by the Mayor and/or the Department of Human Resources, the Appomtmg
Officers listed above may appeal that rejection in a hearing before the Budget Commxttee of-

the Board of Supemsors who may then grant approval of said requests to fill.

Section 1.1D. The Human Resourceé Director is authorized to make permanent exempt

~ appointments for a period of up to 6 months to permit simultaneous employment of an existing

| City employee who is expected to depart City employment and a person who is expected to

755 ' Page 6
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Annual Salary Ordinance Fiscal Years 2648-2019-2020 and 2049-202020-21

be appointed to the permanent position previously held by the departing empioyee when such
an appointment is necessary to ensure implementation of successful succession plans and to

faoilitate the transfer of mission-critical knowledge within City departments. ;

. Section 1.1E. The Human Resources Director, with concurrence of the Controller, is

authorized to adjust the Annual Salary Ordinance to reﬂeot the conversion of temporary

positions to a permanent posttion(s) H-when sufﬂClent funding is available and \LZconverSion

" is needed either (A) to maintain services when elimination of temporary positions is consistent

with the terms.of City labor agreements or (B) to address City stafﬁnq needs created by the

San Francisco Housmq Authority S ohanqmq scope of work

~ Section 1.2. APPOINTMENTS- TEMPORARY POSITIONS.

Temporary appointments to positions defined by Charter Section 10. 104(1 6) as seasonal or
temporary positions may be made by the respective appoxnting ofﬂcers in excess of the

number of permanent posrtions herein estabiished or enumerated and such other temporary _

}servxoes as required at rates not in excess of saiary scheduies if funds have been

appropriated and are available for such temporary service. Such appomtments shall be’

limited in duration to no more than 1040 hours in any fiscal year. No appointment to such

-temporary or seasonal position shall be made dntii the Controller has certified the availability
~ of funds, and the request to fill for such service is approved by the Controller and the Human

Resources Department. Provided further that in order to prevent the stoppage of essential

services, the Human Resources Direc_;tor may authorize an emergency appointment p‘ending'
approval or disapproval of the request'to fiil; if funds are available to pay the oompensation of ”

such emergency appointee. No such appointment shall continue beyond the period for which -
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2049-202020-21

the Controller llae certified the availability of funds. Provided that if the proposed employment.

is for inter departmental service, the Controller shall approve as to conformity with the

following inter departmental prooedure. Appointing officers shall not authorize or permit

employees to work in inter departmental service unless the following provisions are Complled
with. The payment of oompensatlon for the employment of persons in inter departmental
service shall be within the limit of the funds made avallable by certlﬂed inter departmental

work orders and such compensation shall be dlstrlbuted to the lnter departmental work orders

' agamst which they oonstltute proper detalled Charges

. Section 1.2A. Temporary Assignment, Different Department. When the needs and the best

interests of the City and County of San Francisco require, appointing officers are authorized to

-arrange among themselves the assignment of personnel from one department to another

department on a temporary basls. Such temporary assignments shall not be treated as

. transfers, and may be used for the allevlation of temporary seasonal peak load situatlons, the

completion of Qpeon‘lc projects, temporary transrtlonal work programs to return mJured

employees to work, or other circumstances in which employees from one department can be .

effectively used on a temporary basis in another department. All such temporary asslgnments

between departments shall be reviewed by the Human Resources Departmerlt.

.- Section 1.3. EXCEPTIONS TO NORMAL WORK SCHEDULES FOR WHICH NO EXTRA

COl\/lPENSATlON 1S AUTHORIZED

: Occupants of salaried classifications (i.e., designated —Z symbol) shall- work such hours as

may be necessary for the full and proper performanoeof their duties and shall receive no

additional Compensaﬁon for work on holidays or in excess of eight hours per day for five days

7157 - Page 8
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- per week, but may be granted compensatory time off under the provislons of ratified

applicable Memorandum of Unders’candl‘ng or ordinance. Provided that, subject to the ﬁsoal
provrsrons of the Charter and the availability of funds, the provrsrons of this section may be

suspended to allow overtlme payment pursuant to approval of the Dlrector of Human

'-Resources Approval of over’ume payments shall bé limited to extraordlnary olrcumstanoes in

which employees are requlred to work a srgnrflcant number of hours in excess of their regular

.work schedules for a prolonged penod of time, with a limited ablllty to use compensatory time

off. Further, suoh payment shall be oonsrstently applled to all personnel in a class.

Section 1.3A. Work Performed Under ‘Contraot And Compensation Therefore. In the
execution and performance of any oon’rract awarded toa Clty'dep.artment under the
provisions of Charter Section A7.204 and the Administratlve Code, the rates fixed herein
shall not’apply to employments engaged therein, and in lieu thereof not less than the
highest general prevailing rate of wages in private employment for similar work, as fixed by
a resolution of lhe Board of Supérvisorsand in effect at the time of the award of said’

contrac:’r,, shall be paid to employees performing work under such Con'traot.

Section 1.3B. Charges and Deductions.for l\/laintenan'ce. The compensations fixed herein
for all employees whose oomp‘ensations are subject to the provisions of Charter Section |
A8.400 and mcludlng also those engaged in construction work outside the City and County
.‘of San Francisco, are gross oompensatrons and lnclude the Valuatron of malntenanoe
provided such employees. Charges and ded‘uo’uons therefore for any and all maintenance
furnished and accepted by employees shall be made and indicated on time rolls and
payrolls in accordance with the following scnedule of charges or as posted on a

department’s website or contained in the applicable Memorandum of Understanding
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2049-202020-21

1 between the City and labor organizations. Provided, however, that no charge shall be
2 | - made for meals furnished cooks, bakérs, waifers, waitresses, and other kitchen workers
‘~ 3 | 4wlhile on duty, and that the City shall provide breakfast, dinher, and midnight meals to
4 interns and residents when they are Working in the hospitai, and shall provide weekend
5 | lunches to interns ahd re,sidénts when théy are working weekends on Céll (the Department
6 - may require such interns and residents to provide proof of eligibility for suAch meals upon
7 .request), and provided further that employees of. thé Hetch Hetohy.Project and Camp
8 Mather who are temporarily aésigned to perform duties for a period in excess of a normal
9 work day away from fhe headquarters {o which the émployees are normally and
10 permanently assigned, shall not be Qharged for boal'rd and lodging at the Headquartérs to
11; ' which they are temporarily assigned.: |
12 . |

- 13 1. MEALS:

14

15 - AL Jﬁvenile Court .

16 ___Allinstitution, per meal $ 4.50
17 | |

18 B. Recreation and Park - Camp Mather
19 ' - per meal - $ 8.25
20 '

21 - C. Sheriff

20 |  SFGHWard 7D, average  $ 6.00
23 ' Al Jails, all meals  $1.00
2% |
25
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2649-202020-21

1

2 2. QOUSE OR APARTMENT:

4 Unless.otherwise specified, iodging for all fac';ilities' except Hetch Hétohy Project, an
| 5 amount set in accordance V\iith the ré‘commendatioh of the Director bf Property on the
6 request of the Department Head and approved by the Controller, or as prdvided in ratified

7 ColleCtin bargéining ag_reemeni. | |
'8 ' ' _

9 Note: Sales of meals by employers to empioyé'e's are éu_bject to state sales tax. The me.al
10 cost ﬁgurés and 2@4&2019;29@ annual seila'ry ordiriancér'ates stated in the schedules do
11 not include any provisions .for state sales tax payable by the Ci,ty and Couniy_ to the State.
12° | | L
13 SECTION 2. COMPENSATION PROVISIONS.

14 ' . ‘
15 Section 21. PUC EMPLOYEES ASSIGNED TO HETCH HETCHY AND RECREATION
16 AND-PARK EMPLOYEES PERMANENTLY ASSIGNED TO CAMP MATHER.
18 The Public Utilities Commiséicin and Recfeation and Park Department will pay a stipérid of .
‘19 ' ‘ $982.44418.62 per month to employees reéiding in designated ziboode areas enrolled in
20 - ' the Héaith Services System with embioyee,pius two' or more dependents where HMOs aré
21 | riot available and such]employeés are-iimited fo e'nfoilinent to the Cify Plan I.. The Public |
kZZ ', | Utilities Commission wiil pay a stipend of $7—QQ—7—312_1_QQ per mqnth to employees residing
23" in designated Zip code areas enrolled in the Health Services System with employee plus
24 one dependent _Wher‘e HMOs are not available and such empioyees;a're. limited to
25 . enroliment to City Plan I. These rates will be finally determined by the Human Resources

760 . . Page 11
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Annual Salary Ordinance Fiscal Years 2@—"}8»2019?2020 and 2048-202020-21

Director after the Health Service System Board approves rates effective January 1,

249492020 The City reserves the right to either reimburse the aﬁ’eo’ted employees or

prowde an equwalent amount directly to the Health Services System

Section 2.2. MOVING EXPENSES.

Where needed to recruit employees to fill posmons that are listed under San Francisco

Charter Section 10.104(5), (6), and (7) an appomtmg authorlty may authorlze the

‘expendlture of pre- offer recruitment expenses such as mtemew travel expenses and .

reimbursement of post—offer expenses, such as moving, lodging/temporary housing and

other relocation eosts; not ’to exceed $2442422 178. Reimbursement will be made for

actual expenses documented by receipts. As an altematjve, the Controller may authorize
advance payment of approved expenses. Payments under this section are subject to

approval by the Controller and the Human Resources Director. This amount shall be

indexed to the growth rate in the Consumer Price Index — All Urban Consumers (CPI-U),
~ as reported by the Bu‘reau'ef Labor Staﬁstice for the San Franciseo Metropolitan Statistical

* Area from February to February of the preceding fiscal year.

- Section 2.3. SUPPLEMENTATION OF MILITARY PAY.

A. In accordance with Charter Section A8.400 (h) and in addition to the benefits provided
pursuant to Section 395.01{ and 395.02 of the California Military and Veterans Code and

- the Civil Service Rules, any City oﬁicer: or employee who is a member of the reserve corps

of the United States Armed Forces, National Guard or.other uniformed service

organization of the United States and is called into ao‘tive'military service on or after

761 Page 12
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-

September 11th, 2001 in response to the September 11th 2001 terrorist attacks
2 international terrorism, conﬂlct in Iraq or related extraordlnary olrcumstanoes shall have the
3 benefits prov1ded for in subdivision (B). | |
A . .
5 . B. Any officer or employee to vyhom subdivision (A) applies, while on military leave shall
. '6. ' ~recelve from the City, as of the effective date of thls ordlnanoe, the following supplement to
7 their military pay and beneflte: |
a o | |
9 1. The dlfference between the amount of the individual's gross military pay and the
10 : amount of gross pay the mduvrdual would have received as a city offloer or employee
11 , had the officer or employee Worked his or her.normal work schedule
13 2. Retirement service credit oonslstent with Section A8.520 of the Charter. The City
14 shall pay the full employee contributions required by the Charter to the extent employer -
15 paid employee contributions are required under the memorandum of understanding
16 covering the employee. . | | |
17 | | |
»1'8' 3. All other beneﬂts to Whlch the individual would have been entltled had the individual
19 not been called to actlve duty ‘except as limited under state law or the Charter.
20 | |
21 B. As set forth in Charter Section A8.4OO (h), t_h_is section shall be subjeot to the following
'22  limitations and conditions: N ‘
23 B |
24 1. The lndivldual'must have been called into aotlye eewlce for a:perlod greater than 30
'25 | ‘consecutive days. |
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Annual Salary Ordinance Fiscal Years 2648-2019-2020 and 2648-202020-21 -

2. The purpose for such call to active service shall have been to respond fo the
September 11th, 2001 terrorist attacks, international terrorism, conflict in Iraq or related

extraordinary circumstances and shall not include scheduled training, drills, unit training

assemblies or similar events.

3.- The amounts a’uthorized pursuant ’[6 this ordinance shall be offset by amou'nts
required to be paid pursuant to ahy other law in‘order that there be no double

payments.

4. Any individual receiving compensation pursuant to this olr.din_an_ce shall execute an

agreement providing that if the individual does not return to City service within 60 days’
of release from active duty.(or if the individual is not fit for employment Aat that time,
w,ithin‘GO days of a determination that thé employee is fit for employment}, then that
cempensaﬁon described in Sections (B)(1) th‘rough (B)(3) shall be treated as a loan

payable with interest at a rate equal to the gréa_ter of (i) the rate received for the

- concurrent period by the Treasurer's Pooled Cash Account or (i) the minimum amount

necessary to avoid imputéd income under the Internal Revenue Code of 1986, as

- amended from time to time, and any successor s’fatute. Such loan shall be payable in.

equal monthly installments over a period not to exceed 5 years, commencing 90 days
after the individual's release from active service or return to fitness for employment.

5. This' section shall not apply o any active duty served voluntarily after the time that

the individual is called to active service.
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2049-202020-21

Section 2.4  COMPENSATION OF GITY EMPLOYEES DURING SERVICE ON CHARTER-
MANDATED BOARDS AND COMMISSIONS, OR BOARDS, COMMISSIONS AND .

'~ COMMITTEES CREATED BY INITIATIVE ORDINA.N.CE. o

A City employees serving on Charter—mahdafced Boards énd. Commissions, or Boards,
Commissions and Committees created by initiative ordinancé.shall not be compensated for
the number of hours each pay period' spent in service of these 'Boa'rds and 'Commissions,

based on a 40-hour per Weék compensation assumption.

B. City employees covered by this‘provisic’)'n,Shal‘l subrﬁit to the Controller each pay period a

detailed description of the time spent in service, including attending meetings, preparing for -

| meetings, meeting with interested stakeholders or industry, and writing or respondihg to

correspondence. There is a rebuttable presumption that such employees spénd 25 of their
time in sefvice of these duties. This information shall' be made publicly available pursgjant to .

the Sunshine Ordinanée.

C. This provision shail not apply to City employees whose service is spéoified in the Charter
or by initiative ordinance, nor shall it apbly to City employéés serving on interdepartmental or -

other working Qroups Creéted by initiative of the Maybr or Board of Supervisofs, nor shall it

apply to City employees who serve on the Health Service Boérd, Retiree Health Care Trust

‘Fund Board. or Retirement Board. -

164 - ' Pagets
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Section 2.5 COMPENSATION OF PLANNING COMMISSIONERS FOR ATTENDANCE AT

PLANNING COMMISSION MEETINGS.

Each commissioner serving on the Planning Commission may receive full compensation for -

his_or hér attendance at eaoh»meeting of the commission, as enﬂmerated and included herein,
if the commissioner is present at the beginning of the first action item on the éAgenda for such
meeting for which a vote is taken until the eﬁd of the public hearing on the last Célendared
item. A commissioner of the Planning Commissio'n Who'attendé a portion of a meeting of the

Planning Commiésion, but does not qualify for full compensation, may receive one-quarter of

the Cdmpensétibn available for his or her attendance at each meeting of the commission, as’

“enumerated and included herein.
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Annual Salar‘yOrdinanoe' Fiscal Years 2048-2019:2020 énd 2049-202020-21

EXPLANATION-OF SYMBOLS.

The following syrmbols used in connection with the rates fixed herein have the 'signiﬁcance '

and meaning indicated.

T @ mm U 0w

X £ P T OE A&

Biweekly.

Contract rate.
Daily.
Salary fixed by Charter.

‘Salary fixed by State law..

Salary adjusted pursuanfc to ratified Meméréndum of Understanding.
Hourly. |

Inte:rmitteﬁt.

Rate set forth in budget.

Salary based on disability transfer.

' ,Salafy paid by City and County and balance 'paid by State.

Monthly. .

‘No funds provided.
Premium rate.

- At rate set under Charter Section A8.405 acoording to prior service.

Weekly.
Yearly. '
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" OFFICE OF THE MAYOR
SAN FRANCISCO

To:

LONDON N. BREED
MAYOR

Angela Calvillo, Clerk of the Board of Supervisors

PFrom: Kelly Kukpatrlck Mayor’s Budget Dlreotor

‘Date:
Re:

May 31, 2019
Notice of Transfer of Functlons under Chaﬁer Sectlon 4.132 -

This memorandum constitutes notice to the Board of Superv1sors under Charter Section 4.132 of
transfers of functions between departments within the Executive Branch. All positions are
regular positions unless otherwise specified. The positions include the following:

If you have any qliestion_s please feel free te contact my office.

ok
Sincerely, s
&
ANz
t g L=
~ _ Y X 2 =m0
Kelly Kirkpatrick ; N - 2l
Mayor’s Budget Dlreetor » _ . L \E 9Tm
’ 4 + -_— I3
ce: - Members of the Budget and Finance Comnnttee : S A ee
Harvey Rose : S
Controller o

Two positions (2.0 FTE 1820 Junior Administrative Analyst) to be transferred from the
Department of Human Resources to the Department of Technology in ordet to centralize -
the work of the Office of Civic Innovation. The positions were originally budgeted in the -
Department of Human Resources, along with other fellowship positions.

Five positions (1.0 FTE 0922 Manager T, 1.0 FTE 1043 IS Engineer-Senior, 1.0 FTE

- 1042 IS Engineer-Journey, 1.0 FTE 1824 Principal Administrative Analyst, 1.0 FTE

1823 Senior Administrative Analysts) to be transferred from the Department of
Technology to the City Administrato’s Office to co-locate the DataSF team Wlﬂl other
citywide. pohcy and pro gramma‘tlc functions. ‘ '

Three posmons (1.0KTE 5278 Planner I, 1.0FTE 1823 Senior Administrative Analyst,
and 0.5 FTE 1406 Senior Clerk) to be transferred from the City Planning: Department and
two positions (2.0 FTE 6322 Permit Technician I) to be transferred from the Depattment
of Building Inspections to the City Administrator’s Office in order to create a centralized
staff for the new Permit Center. The Permit Center will serve as an efficient and
streamlined one-stop shop for construction, special events, and busmess per:cmttmg

One position (1.0 FTE 1823 Semor Administrative Analyst) to be transferred from the
~ City Administrator’s Office of Digital Services team to the Office of Economic and
Workforce Development (OEWD) to allow for better alignment of workforce related
programming. This position will oversee the continued development of OEWD’s
workforce connection services and client reporting database.

1 DR, CARLTON B. GOODLETT PLACE, ROOM 200
SAN FRANCISCO, CALIFORNIA 84102-4681
TELEPHONE: 9465) 554-6141



OFFICE OF THE MAYOR
SAN FRANCISCO

To:

From:

Date;:
“Re:

LONDON N. BREED
' MAYOR

Angela Calvﬂlo Clerk of the Board of Supervisors
Kelly Kirkpatrick, Mayor’s Budget D1rect01
May 31, 2019

Mayor’s FY 2019-20 and FY 2020-21 Budget Subnnsmon .

Madem Clerk, '

In accordance with City and County of San Francisco Chai‘tef, Article IX, Section 9.100, 'theMayor’,S
Office hereby submits the Mayor’s proposed budget by Tune 1, corresponding legislation, and related
materials for Flscal Year 2019-20 and Flscal Year 2020-21.

In addition to the Annual Appropnation Ordinance, Anmual Salary Qrdinance, and Mayor’s Proposed FY
2019-20 and FY 2020—21 Budget Book, the followmg itéms are mcluded in the Mayor’s submlssmn

The budget for the Office of Community Investment and Infrastructme for FY 201920
18 separats pieces of legislation (see list attached)

* A Transfer of Function letter detailing the transfer of positions from one City department to '
another. See letter for more details.

An Interim Exception letter

A letter addressing funding levels for nonproﬁt coxporatlons or pubhc entities for the commg two
.ﬁsoal years .

. If you have any ques’uons please contact me af (415) 554~6125

o
T v
3 pomn
Eow
o - = &
s Bud : ‘ o . P Y. ﬁ i
Mayme udget Director ' o -
\ 3 o
cc:© Members of the Board of Supervisors : : . b = 9
. Harvey Rose . ' - . 1z £
Controlter ' —4

Smcerely,

741G 40 QEVOE

pe)

CUOSIAd

1 DR. CARLTON B. GOODLETT PLACE, ROOM 200
SAN FRANGISCO, GALIEORNIA 94102-4681
TELEPHONE: (416 854-6141
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"OFFIGE OF. THE MAYOR
SAN FRANCISCO

LONDON N. BREED

ATLE

e
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{34

MAYOR

- . et

RESR E,*:

: _ : = o

To: Angela Calvillo, Clerk of the Board of Supetvisors . N ”(:‘*J ==

From: Kelly Kirkpatrick, Mayor's Budget Director U \A — ; @

Date: May 31,2019 o b N

" Re: Interim Exceptlons to the Annual Salary Ordmance L . \:“; f;;:{g

® S % [

. o & . O

1 herein present excéptidns to the Annual Salary Ordinance (ASO) for consideration by the S 2
‘Budget and Finance Committes of the Board of Supervisors. The City's standard practiceis to o

budget new positions beginning in pay period 7, at 0.77 FTE. Where there is justification for
expedited hiring; however, the Board may authorize exceptions to the Interim ASO, which allow

- new positions to be filled in the first quarter of the fiscal year, prior to ﬁnal adoption of the
budget. .

- Exceptions are being requested for the following positions:

General Fund Posztzons (17.0 FTE) :
e Homelessness and Supportive Housing (5.0 FTE) :

9920 Public Service Aide (1.0 FTE); 1820 Junior Administrative Analyst (1.0FTE); 1824

 Principal Administrative Analyst (1.0 FTE); 1241 Fuman Resources Analyst (1.0 FTE);
2917 Program Support Analyst (1.0 FTE): The 9920 and 1820 are needed to provide
continued autherity for off-budget positions supported by the State-funded Whole Person
Care program. The 1824, 1241, and 2917 were all mid-year temporaty positions added as
critical support staff to implement initiatives funded through the FY 2018-19 supplemental -
appropriation of excess Educational Revenue Augmentation Fund (ERAF) and the 1,000
shelter bed expansion. Their addition to the budget reflects the ongoing nature of ’the work

~ begun in the curren‘c budget year.

& Mayor’s Ofﬁce of Housmg and Commumty Development (3 0 FTE). :

9774 Senior Commmmity Development Specialist I (1.0 FTE); 1823 Senior Administrative
Analyst (1.0 FTE); 0922 Managet I (1.0 FTE): The 9774 position continues an existing”
limited-duration position to implement an ongoing nuisance abatement loan program for an
additional three years; the 1823 continues-an existing, limited-duration position for program
evaluation of the HOPE SF program; and the 0922 continues the City’s Digital Equity
Program and moves it to MOHCD. The Digital Equity Program was prevmusly funded as a

one-year pilot by the Committee on Informaﬁon Technology (COIT) and housed in the Clty
Administrator’s Office. '

e City Administrator (2.0 FTE)
1044 IS Engineer-Principal (2.0 FTE): These positions are off-budget in the Digital Services
_team to support the City’s effort to take permitting from paper to digital. The City is seeking’
to streamline the permitting process by opening a new one-stop Permit Center. The two :
positions are critical to bring on board at the start of the new fiscal year in order to ensure
~ the project is able to move forward ahead 6f the opening of the new Permitting Center. '

1 DR. CARLTON B. GOODLETT PLACE, RoOM 200
SAN FRANCISCO, CALIFORNIA 94102-4681
- TELEPHONE: (4 Fp9554-6141



Recreaﬂon and Park (2.0 FTE)

1657 Accountant IV (2.0 FTE): These posmons are needed to support bond—ﬁmded capital
projects and administration. Specifically, the accountants will be_Workmg onreconciliation
of the 2008 General Obligation (GO) bond funds and the first issuance 2012 GO Bond fund,
the correction of incorrectly cross-walked FAMIS/FSP capital data, creation of a new
aecountmg structure for GO Bonds, and year-end close. .

Human Resources (2 0 FTE) : '
0922 Manager 1 (1.0 FTE); 1250 Recruiter (1.0 FTE) These posmons support the Mayor S

_ Executive Directive on Ensuring a Diverse, Fair, and Inclusive City Workplace, issued in

September 2018. Per the Directive, the Department of Human Resources was directed to

. hire two full-time staff to focus on diversity recruitment as soon as possible, with on-going

support to be included in the FY 2019-20 budget. These positions were hired temporarily -
during FY 2018-19 and ‘will become pexmanent on-July 1, 2019.

Public Deferider (3.0 FTE) o ’
8142 Public Defender's Inves’clgator (1.0 FTE); 8177 Attorney, C1v11/Cr1mma1 (2.0 FTE)

The positicns support { the continuation of the Public nAfAﬂApr s jail diversien p1ln‘f started in

" FY17-18, extending the Pretrial Release Unit for two more years. These roles are currenﬂy

performed by staff on expiring requisitions,

Non-General Fi und Posz'tions (5.36 FTE)

Adult Probation (1.0 FTE)
8529 Probation Assistant (0.5 FTE); 8530 Deputy Probation Ofﬁcer (0.5 FTE) These
positions support the continuation of their Law Enforcement Assisted Diversion (LEAD)

. program through the end of the year. These roles are currenﬂy performed by staff on

expiring requlsmons

‘District Attorney (2.0 FTE)
- 8132 District Attorney's Inveetlgatwe ‘Assist (1 OF TE) 8177 Attorney, C1v1I/Cr1m1na1 (1.0

FTE): These positions support the continuation of the Law Enforcement Assistance

‘Diversion (LEAD) program positions through the end of the year to collect more data on the

‘pﬂot’s effectiveness. These roles are currently performed by staff on explrmg requlsmons

Homelessness and Supportwe Housmg (1.0FTE) ' ‘
2917 Program Support Analyst: (1.0 FTE); This position is needed to admmlster the U.s.
Department of Housing and Urban Development ((IUD) Contmuum of Care program, Wthh
also prowdes funding for the pos1t10n

Treasurer/Tax Collector (1. 36 FTE) :
1844 Senior Management Assistant (1.36 FTE): This interim exeeptlon corrects an error in

- the past budget cycle to complete and provides 0.36 FTE authority for an existing 0.64 FTE -

1844, and provides 1.0 ETE for a new grant-funded role to ensure compliance with the. grant -
provisions and des1gnated timeframe, : . , :

Please do not he31tate to contact me 1f you liave any ques‘dons regarding the requested interim
exceptions to the Annual Salary Ordinance.

170



Sincerely,

vrs

- Kelly Kirkpatrick
Mayor's Budget Director
ce:  Members of the Budget and Finance Committee
- Harvey Rose .
Confroller
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OFFICE OF THE MAYOR

| LONDON N. BREED
SAN FRANCISCO

© MAYOR

To: Aﬁgela Calvillo, Clerk of the Board of Supervisors

" From:' Kelly Kirkpatrick, Mayor’s Budget Director
Date: May 31,2019

Re:  Minimum Compensation Ordinance and the Mayor s FY 2019-20 and FY 2020-21
' Proposed Budget
Madam Clerk,

Pursuant to San Francisco Administrative Code, SEC 12P.3, the minimum compensation for

nonprofit corporations and public entities will be $16.50 as of July 1, 2019. This letter provides

notice to the Board of Supervisors that the Mayor’s Proposed Budget for Fiscal Years (FY) FY

2019-20 and FY 2020-21 contains ﬁmdmg to support minimum compensation wage levels for
-nonprofit corporations and public entities in FY 2019-20 and FY 2020-21.

If you have any questions, please contact my office.

Sincerely,

Kelly Kirkpatrick
Mayor s Budge’c Director

oW

= o
: T » = 294
ce:  Members of the Board of Superwsors ; ~< O
Harvey Rose : . . . W B
5 R
Controller ' A e XU
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1 DR. CARLTON B. GOODLETT PLACE, ROOM 200 .

SAN FRANCISCO, CAU? IA 94102—4681
» TELEPHONE: (4 %Rg 54-6141



