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“FILE NO. 130453 - _ ORDINANCE NO.

"
«n'«.

" [Memorandum of Understanding - San Francisco Sheriffs’ Managers and Supervnsors
_ Association - FY201 3-2014} '

Ordinance adopting and implementing Amendment No. 1 to the 2012-201 4
Collective Bérgaining Agreement between the City and County of San Francisco and
San Francisco Sheriffs’ Managers and Sﬁpervisors Association by implementing
specified terms and conditions of employment for. FY2013-2014. -

- NOTE: Additions are szn,qle underlzne ztalzcs Times New Roman;

- deletions are
Board amendment additions are double-underlined underhned

Board amendment deletions are smkethfeagh—ﬁeﬁﬂ&l

Be it ordained by the People-of- the City and County of San Francisco:
~ Section 1. The Board of Sljpervisors hereby adopts and implements Amendment No. 1
to the 2012-2014 Memorandum of Understanding between the City and County of San

Francisco and the San Francisco Sheriffs” Managers and Supérvisors Associ’étion by

|l "implementing specified terms and conditions of employment for fiscal year 2013-2014.

* Amendment No. 1 to the Memorandum o_f Understanding so implemerited is on file in

| the office of the Board of Supervisors in Boafd File No. 130453

APPROVED AS TO FORM: -
DENNIS J. HERRERA, City Attorney

i/t L D

ELIZABETH S. SALVESON

Chief Labor Attorney-
[ Mayor Edwin Lee Page 1

BOARD OF SUPERVISORS . 5/14/13
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OFFICE OF THE MAYOR EDWIN M. LEE
MAYOR

SAN FRANCISCO

TO: Angela Calvillo, Clerk of the Board of Supervisors : N =
FROM: (fﬂ"Mayor Edwin M. Leeﬁf/ h ' - =
RE: Collective Bargamlng Agreement Amendment No. 1 — San Franelscu~
- Sheriffs” Managers and Supervisors Association . Ll e
DATE: ~  May 14, 2013 o

Attached for introduction to the Board of Supervisors is the Ordinance adopting and
implementing Amendment No. 1 to the 2012-2014 Collective Bargaining Agreement
between the City and County of San Francisco and San Francisco Sheriffs’ Managers
and Supervisors Association by implementing specified terms and conditions of

employment for fscal year 2013- 2014.

| request that this item be calendared in Budge{ and Finance Committee.

Should you have any questions, please contact Jasen Elliott (415) 554—5105.

* 1 DR. CARLTON B. GOODLETT PLACE, RoOM 200
-SAN FRANCISCO, CALIFORNIA 94102-4681
TELEPHONE: (415) 554-6141

2481



Amendment No. 1
TO THE 2012 2014 COLLECTIVE BARGAINING AGREEMENT
BETWEEN
THE CITY AND COUNTY OF SAN FRANCISCO :
SAN FRANCISCO SHERIFFS” MANAGERS AND SUPERVISORS ASSOCIATION

The parties herelny amend the Collective Bargaining Agreement as follows:

LK. VACATION

196. Vacations will bé administered pursuant to the Admmlstratwe Code, Article II Section 16.10
' through 16.16. .

th 1lot has negati impact de_a men ertime.

L. HEALTH AND WELFARE
1 Employee Health Care.

197. The level of the City's contribution to health benefits will be set in accordance with the
requirements of Charter Sections 8.423 and 8.428. :

2. Medically Single (Employee Only)

198. From July 1, 2012 to December 31, 2013, the City shall contribute all of the premium for the
' : employee s own health care benefit coverage for “medically single” employees (i.e. employees
- pot receiving a City contribution for dependent health care benefits). :

- 199. .  Effective January 1, 2014, for ¢ med1cally single employees” (Employee Only) enrolled in any
‘ plan other than the highest cost plan, the City shall contribute ninety percent (90%) of the
“medically single employee” (Employee:Only) premium for the plan in which the employee is
enrolled; provided, however, that the City’s premium contribution will not fall below the lesser. ‘
of: (a) the “average contribution” as determined by the Health Service Board pursuant to
Charter Sections A8.423 and A8.428(b)(2); or (b), if the premium is less than the “average

- contribution,” one hundred percent (100%) of the premium.

Page 1 of 3
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200. For the period January 1, 2014 through December 31, 2014 only, for .“medically single
employees” (Employee Only) who elect to enroll in the highest cost plan, the City shall
contribute ninety percent (90%) of the premium for the second highest cost plan, plus fifty
percent (50%) of the difference between: (a) ninety percent (90%) of the premium for the
second highest cost plan, and (b) one hundred percent (100%) of the premium for the highest
cost plan. Thereafter, the City shall contribute ninety percent (90%) of the premium for the
second highest cost plan for such employees. - '

3. Dependeht Health Care Pick-Up. (E'méloyee Plus One; Employee Plus Two or More).

201. . The City will contribute up to 75% of the dependent rate charged by the City to employees for
' Kaiser coverage at the dependent plus two or more level. '

4. Dental Coverage.

202. The City agrees to maintain denfal plan coverage at present levels for the term of this
Agreement. Otherwise, effective January.1, 2013, employees who enroll in the Delta Dental
PPO Plan shall pay the following premiums for the respective coverage levels: $5/month for
employee-only, $10/month for employee + 1 dependent, or $15/menth for employee + 2 or
more dependents. : : - ' \

5. Contributions While On Unpaid Leave.

203. As set forth in Administrative Code section 16.701(b), covered employees who are not in active
service for more than twelve (12) weeks, shall be required to pay the Health Service System for
the full premium cost of membership in the Health Service System, unless the employee shall
be on sick leave, workers' compensation, mandatory administrative leave, approved personal
leave following family care leave, disciplinary suspensions or on a layoff holdover list where
the employee verifies they have no alternative coverage. o

6. Pilot Fifne;sglncenﬁve Testing (FIT) Program

erifl’s Depa \ I Program I hous 2 ] 1 ]
time off, provided however that the Department can deny individual use of FIT hours if
such use will negatively im pa ct operations, including but not limited to whether such use

A e De n incu m r, the Department will make its be

effort to allow employees fo nuse their FTT gguigg. FIT hours must be used within one year

of the date received.
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" FOR THE CITY

Micki Callahan - ) Date
Human Resources Director

" Martin R. Gran ' Date
Employee Relations Director

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

Nt Toehihorn )
Janet Richardson ~ Date

R Deputy City Attorney,
" Office of the City Attorney

3

FOR THE UNION

Lisette Adams - Date

San Francisco Sheriffs’ Managers and
Supervisors Association

K7
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