Amendment No. __|___
TO THE 2012-2014 MEMORANDUM OF UNDERSTANDING
Between and For
THE CITY AND COUNTY OF SAN FRANCISCO
And
MUNICIPAL ATTORNEYS ASSOCIATION

Consistent with the Tentative Agreement signed on July 31, 2013, the parties hereby amend the
Agreement as follows:

IM.L. HEALTH CARE BENEFITS

152,  The level of the City’s contribution to health benefits will be set annually in accordance
with the requirements of Charter Sections A8.423 and A8.428.
Dental

153. Bental The City shall continue to provide the current level of dental coverage for each
member and family dependents through the term of this agreement.

154. Employees who enroll in the Delta Dental PPO Plan shall pay the following premiums
for the respective coverage levels: $5/month for employee-only, $10/month for
emplovee + 1 dependent, or $15/month for employee + 2 or more dependents.

155.

Ith ive Through December 31, 201
156. From July 1, 2012, to December 31, 2013, for “medically single employees”/ (Employee
- Only) (i.e., benefited employees not receiving the contributions paid by the City for
dependent health care benefits), the City shall contribute all of the premium for the
employee’s own health care benefit coverage.
2) Dependent Health Benefits

156a, From July 1, 20 December 31, 2013, for Dependent Coverage (Emplovee Plus
One; Emplovee Plus Two More), the City shall contribute up to 73% of the dependent
rate charged by the City to employees for Kaiser coverage at the dependent plus two or
more level.
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1) Medically Singl mplovee Onl

157. Effective January 1, 2014 through December 31. 2014, for “medically single
employees” (Employee Only) enrolled in any plan other than the highest cost plan, the

City shall contribute ninety percent (90%) of the “medically single employee” (Employee
Only) premium for the plan in which the employee is enrolled; provided, however, that
the City’s premium contribution will not fall below the lesser oft (a) the "average
contribution” as determined by the Health Service Board pursuant to Charter Sections
A8.423 and A8.428(b)(2); or (b), if the premium is less than the "average contribution”,
one hundred percent (100%) of the premium.

158. For the period January 1, 2014 through December 31, 2014 only, for “medically single
employees” (Employee Only) who elect to enroll in the highest cost plan, the City shall
conirtbute ninety percent (90%) of the premium for the second highest cost plan, plus
fifty percent (50%) of the difference between: (a) ninety percent (90%) of the premium
for the second highest cost plan, and (b) one hundred percent (100%) of the premium for
the highest cost plan. Thereafter—the-City-shall-eontribute-ninety-pereent{90%}-of the
premium-for the-second highest costplan-for such-employees:

2} Dependent Health Benefits

five Januarv 1, 2014 through Decembe 0 cpenden e ALe

mplovee Plus One; Emplovee Plus Tw ¢), the City shall contribute up to 75%

of the dependent rate charged by the City to employees for Kaiser coverage at the
dependent plus two or more level.

1 Ver Effecti 2
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2} Empl Pl ne:
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3) Employee Plus Two or More:

For emplovees with two or more dependents who elect to enroll in any health
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8h not to negefiate an i

Percentage-Based Contribution g!gg, the parties are free to ake economic
als to ad 1 impact of the health contribution levels described

above or other health related issues not invelving the percentage-based contribution
model {e.o. wellness and transparency}.

FOR THE CITY HE UNION /
Micki Callahan Date Sefa-€Bnnolly Date
Human Resources Director Municipal Attorneys Association

Martin R. Gran Date

Employee Relations Director

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney
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