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FILE NO. 051971 RESOLUTION NO.

[Resolution commending Wells Fargo for its support of LGBT non-profits and for creating a
model for corporate giving for all corporations]

Resolution commending Wells Fargo for its Exemplary Corporate Citizenship and

Commitment to Diverse Communities.

WHEREAS, Wells Fargo has evidenced a strong commitment to corporate
philanthropy, reaching out to support the diverse communities of San Francisco, its corporate
headquarters, as well as these communities throughout its service area; and

WHEREAS, Wells Fargo believes in a culture in which all people are accepted and
individual differences are respected; and,

WHEREAS, Wells Fargo in serving every segment of our community has been
unwavering in supporting a wide range of community organizations within the Lesbian, Gay,
Bisexual and Transgender Community in San Francisco and throughout its service areas, as
part of its broader commitment to diversity; and

WHEREAS, Wells Fargo has been a strong partner with San Francisco's public
schools and hundreds of its team members actively contribute to the community through
personally giving financial, human, and social capital that contribute to affordable housing,
self-sufficiency, education, social services, and the arts; and

WHEREAS, Wells Fargo and its more than 7,000 team members in the City and
County of San Francisco are recognized as collectively contributing to San Francisco Bay
Area nonprofits in an exemplary manner; and

WHEREAS, Wells Fargo is the oldest and largest financial services company with its

headquarters in San Francisco after being founded here in 1852; now, therefore, be it
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RESOLVED, That the San Francisco Board of Supervisors commends Wells Fargo for

its strong commitment to community involvement and support and specifically to working with

diverse communities, including Ethnic communities and the LGBT Community, among others

**Bevan Dufty, Tom Ammiano**
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