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LEGISLATIVE DIGEST

[Compensation for Unrepresented Employees]

Ordinance amending Ordinance No. 106-20 fixing compensation for persons employed
by the City and County of San Francisco whose compensation is subject to the
provisions of Section A8.409 of the Charter, in job codes not represented by an
employee organization, and establishing working schedules and other terms and
conditions of employment and methods of payment effective July 1, 2020.

Existing Law

Under Charter Section A8.409-1, the Mayor proposes for approval by the Board of
Supervisors the wages, hours, and other terms and conditions of employment set forth herein
to be applicable to all unrepresented job codes or positions of City employment. Pursuant to
Section A8.409-1, on May 12, 2020, the Mayor submitted an ordinance proposing the wages,
hours, and other terms and conditions of employment applicable to all unrepresented job
codes or positions of City employment. On June 30, 2020, the Board of Supervisors finally
approved that ordinance, and the Mayor approved it on July 10, 2020 (File No. 200480,
Ordinance No. 106-20).

Amendments to Current Law

The proposed ordinance amends the current ordinance setting compensation for
unrepresented employees to eliminate wage increases for the fiscal year for specified
unrepresented classifications in the Mayor’s Office.
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