
Diversity Equity and
Inclusion Task Force

March 2019  the task force hosted its first meeting. 

Sharing of ideas and concernts

Consolidated the feedback

Failed to gather consensus on next steps
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San Francisco Human Rights Commission

Six
Demands

Fully updated EEO utilization report;
comprehensive;
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Audit to identify trends by race and
actively monitor

Hold those who’ve been practicing
implicit/explicit bias accountable

Study of out-migration and decline of African
American workers in San Francisco 

5 Comprehensive strategy to eliminate
discrimination in City’s workforce

6 Establish official working group to oversee
elimination of discrimination in CCSF



Created a
document to share

what was heard
Draft Document

https://www.canva.com/design/DADZd-LZhWs/E_Md4KLHgtkkwpuS79wXjg/view?utm_content=DADZd-LZhWs&utm_campaign=designshare&utm_medium=link&utm_source=publishsharelink


The group members are looking to make their
recommendations to us all in person.  After that, the issues
will be pursued at the two Diversity Committees
established in the new MOUs (L21 and SEIU).

Final Meeting
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Recruitment Training Reporting

Office of Racial Equity
leading some internal
training. HRC is working with
community stakeholders to
develop strategies to
address bias. 

Directive 2, Demand 3 & 5

Identifying partners to help with
study/report on who has been
displaced. Also Generational
Pathways document is a case
study that looks at
outmigration. 

Directive 3, Demand 4

Pipelines and
opportunities in
collaboration with
community based
organizations and other
stakeholders

Directive 1, Demand 4 & 5

Human Rights
Commission

How the HRC is working to advance
systems change and respond to the
Mayor's Directive and the six demands.
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Communication

Office of Racial and Equity and DHR are
collaborating on the convening of
stakeholders. Community has asked for
similar convening to address
hiring/recruitment.

Directive 4, Demand 6

Mayor's Directives
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EEO 
Report

Audit
of 

Trends

Accountability
for those

practicing 
bias
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Out-migration
Study

Six Demands

5

Comprehensive
Strategy
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Working 
Group


