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FILENO. 091434 (FIRST DRAFT)

[Setting Transit Operator Wages and Benefits Solely Through Collective Bargaining]

CHARTER AMENDMENT
PROPOSITION

Describing and setting forth a proposal to the qualified voters of the City and County of
San Francisco to amend the Charter of the City and County of San Francisco by amending
Sections 8A.104, A8.409-1, A8.409-4 and A8.428 and deleting Section A8.404 of the Charter to '
eliminate the formula setting a floor for transit operator wages and providing that wages and
benefits for transit operators shall be set through collective bargaining and that any impasse in
collective bargaining shall be resolved through interest arbitration.

The Board of Supervisors hereby submits to the qualified voters of the City and County,
at an election tb be held on June 8, 2010 a proposal to amend the Charter of the City and County

by deleting Section A8.404 and amending Sections 8A.104 and A8.409 to read as follows:

NOTE: Additions are single-underline italics Times New Roman;

deletions are &%ke—#weugh—ﬁakes—f”—y%es—m%mﬁan

Section I. The San Francisco Charter is hereby amended by amending Sections 8A. 104

and A8.409-1, A8.409-4 and A8.428 to read as follows:
SEC. 8A.164. PERSONNEL AND MERIT SYSTEM.

(2) The Agency shall establish its own personnel/labor relations office. The Director of
Transportation shall appoint a personnel/labor relations manager, who shall serve at the pleasure
of the Director of Transportation and shall establish regular meetings with labor to discuss issues
within the scope of representation on terms to be determined through collective bargaining.

(b) Except as otherwise provided in this Section, the Agency shall be governed by the rules of
the civil service system administered by the City and appeals provided in civil service rules shall
be heard by the City's Civil Service Commission. Unless otherwise agreed by the Agency and

affected employee organizations, appeals to the Civil Service Commission shall include only
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affected employee organizations, appeals to the Civil Service Commission shall include only
those matters within the jurisdiction of the Civil Service Commission which establish,
implement, and regulate the civil service merit system as listed in Section A8.409-3.

(¢) Effective July 1, 2000, except for the administration of health services, the Agency shall
assume all powers and duties vested in the Department of Human Resources and the Director of
Human Resources under Articles X and X1 of this Charter in connection with job classifications
within the Agency performing "service-critical" functions. Except for the matters set forth in
subsection (f), the Department of Human Resources and the Director of Human Resources shali
maintain all powers and duties under Articles X and X1 as to all other Agency employees.

(d) On or before April 15, 2000, the Agency shall designate "service-critical” classifications and
functions for all existing classifications used by the Municipal Railway; provided, however, that
employees in classifications designated as "service-critical” shall continue to be covered by any
Citywide collective bargairﬁng agreement covering their classifications until the expiration of
that agreement.

(e) For purposes of this Axticle, "service-critical” functions are:

1. Operating a transit vehicle, whether or not in revenue service;

2. Controlling dispatch of, or movement of, or access to, a transit vehicle;

3. Maintaining a transit vehicle or equipment used in transit service, including both preventive
maintenance and overhaul of equipment and systems, including system-related infrastructure;

4. Regularly providing information services to the public or handling complaints; and

5. Supervising or managing employees performing functions enumerated above.

The Agency shall consult with affected employee organizations before designating particular job
classifications as performing "s'ervicefcritical" functions. If an employee organization disagrees
with the Agency's designation of a particular job classification as "service-critical” pursuant to
the above standards, the organization may, within seven days of the Agency's decision, request

immediate arbitration. The arbitrator shall be chosen pursuant to the procedures for the selection
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of arbitrators contained in the memorandum of understanding bf the affected employee
organization. The arbitrator shall determine only whether the Agency's designation is reasonable
based on the above standards. The arbitrator's decision shall be final and binding.

The Agency may designate functions other than those listed above, and the job classifications
performing those additional functions, as "service-critical," subject to the consultation and
arbitration provisions of this Section. In deciding a dispute over such a designation, the arbitrator
shall decide whether the job functions of the designated classes relate directly to achievement of
the goals and milestones adopted pursuant to Section 8A.103 and are comparable to the above
categories in the extent to which they are critical to service.

(f) In addition, the Agency shall, with respect to all Agency employees, succeed to the powers
and duties of the Director of Human Resources under Article X to review and resolve allegations
of discrimination, as defined in Article XV1I, against employees or job applicants, or allegations
of nepotism or other prohibited forms of favoritism. To the extent resolution of a discrimination
complaint or request for accommodation involves matters or employees beyond the Agency's
jurisdiction, the Agency shall coordinate with and be subject to applicable determinations of the
Director of Human Resources. |

(g) The Agency shall be responsible for creating and, as appropriate, modifying Agency
bargaining units for classifications designated by the Agency as "service-critical” and shall
establish policies and procedures pursuant to Government Code sections 3507 and 3507.1 for
creation and modification of such barg'aining units. When the Agency creates or modifies a
bargaining unit, employees in existing classifications placed in such bargaining unit shall
continue to be represented by their current employee organizations.

(h) The Agency may create new classifications of Agency employees . Such classifications
shall be subject to the civil service provisions of the Charter unless exempted pursuant to Section

10.104, or subsection (i).
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(i) The Agency may create new classifications and positions in those classifications exempt
from the civil service system for managerial employees in MTA bargaining units M and EM in
addition to those exempt positions provided in Section 10.104; provided, however, that the total
number of such exempt managerial positions within the Agency shall not exceed 2.75 percent of
the Agency's total workforce, exclusive of the exempt positions provided in Section 10.104. This
provision shall not be utilized to eliminate personnel holding existing permanent civil service
managerial positions on November 2, 1999.

Persons serving in exempt managerial positions shall serve at the pleasure of the Director of
Transportation. Such exempt management employees, to the extent they request placement in a
bargaining unit, shall not be placed in the same bargaining units as non-exempt employees of the
Agency.

(i) The Civil Service Commission shall annually review both exempt and non-exempt
classifications of the Agency to ensure compliance with the provisions of subsections (h) and (i).
(k) Upon the expiration of labor contracts negotiateéi by the Department of Human Resources
and approved by the Board of Supervisors, and except for retirement benefits, the wages, hours,
working conditions, and benefits of the employees in classifications within the Municipal
Railway designated by the Agency as "service-critical" shall be fixed by the Agency after
meeting and coﬁferring as required by the laws of the State of California and this Charter,
including Sections A8.346;-A8404 and A8.409. These agreements shall utilize, and shall not
alter or interfere with, the health plans established by the City's Health Service Board; provided,
however, that the Agency may contribute toward defraying the cost of empioyees; health
premiums. For any job classification that exists both as a "service-critical” classification in the
Agency aﬁd elsewhere in City service, the base wage rate negotiated by the Agency for that
classification shall not be less than the wage rate set in the Citywide memorandum of

understanding for that classification.
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(I) Notwithstanding subsection (k), the Agency may, in its sole discretion, utilize the City's
collective bargaining agreements with any employee organization representing less than 10

percent of the Agency's workforce.

addition to the base pay established in collective bargaining agreements, all agreements

negotiated by the Agency relating to compensation for Agency managers and employees in
classifications designated by the Agency as "service-critical" shall provide incentive bonuses
based upon the achievement of the service standards in Section 8A.103(c) and other standards

| and milestones adopted pursuant to Section 8A.103. Such agreements may provide for additional
incentives based on other standards established by the Board of Directors, including incentives to
improve attendance. The Board of Directors shall also establish a program under which a
cdmponent of the compensation paid to the Director of Transportation and all exempt managers
shall be based upon the achievement of service standard adopted by the Board of Directors.
(n) For employees whose wages, hours and terms and conditions of employment are set by the
Agency pursuant to SeettonsAS-404-0r Section A8.409 et seq., the Agency shall exercise all
powers of the City and County, the Board of Supervisors, the Mayor, and the Director of Human
Resources under those sections. For employees covered by Section A8.409 et seq., the
mediation/arbitration board set forth in Section A8.409-4 shall consider the following additional
factors when making a determination in any impasse proceeding involving the Agency: the
interests and welfare of transit riders, residents, and other members of the public; and the
Agency's ability to meet the costs of the decision of the arbitration board without materially
reducing service. Notwithstanding the timelines described in Section A8.409-4, to be effective
the beginning of the next succeeding fiscal year, all collective bargaining agreements must be

submitted to the Board of Directors no later than June 15 for final adoption on or before Juné 30.
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(0) The voters find that unscheduled employee absences adversely affect customer service,

Accordingly, not later than J anuary 1, 2001, the agency shall create a comprehensive plan for the
reduction of unscheduled absences. In addition, the Agency shall take all legally permitted steps
to eliminate unexcused absences. The Agency shall have no authority to approve any
memorandum of understanding or other binding agreement which restricts the authority of the
Agency to administer appropriate discipline for unexcused absences. |

(p) Before adopting any collective bargaining agreement, the Agency shall, ro-later-than-fune
45; at a duly noticed public meeting, disclose in writing the contents of such collective
bargaining agreement, a detailed analysis of the proposed agreement, a comparison of the
differences between the agreement reached and the prior agreement, and an analysis of all costs
for each year of the term of such agreement. Such agreement between the Agency and employee
organization shall not be approved by the Agency until 43 /0 days after the above disclosures

have been made.

(g) Any agreement reached between the designated representatives for the Agency and the

representatives of a recoghized emplovee organization that is approved by the Board of

Direciors on or before June 30, and any decision of an arbitration/mediation board that is

adopted by the Board of Directors on or before June 30, shall be effective at the beginning of the

next fiscal vear. Any agreement reached between the designated representatives for the Agency

and the representatives of a recognized emplovee organization that is adopted by the Board of

Directors after June 30, and any decision of an arbitration/mediation board that is approved by

the Board of Directors after June 30, shall not be effective until the beginning of the succeeding

fiscal vear unless the agreement is reached during the term of an existing memorandum of

understanding and reduces or has no impact on the existing economic provisions in the existing

s
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memorandum of understanding. Economic provisions include, bul are not limited to wages,

. premium pay rales, overtime, any emplover pickup of the emplovees' retirement contribution,

paid time off._and other compensation.

_A8.409-1 EMPLOYEES COVERED
These Sections A8.409 through A8.409-6, inclusive, shall apply to all miscellaneous
officers and employees except as set forth in Section A8.590-1 et seq. and including employees
of San Francisco Unified School District and San Francisco Community College District to the
extent authorized by state law. The provisions of Charter sections 8.400(h), 8.401-1, and 8.407
are hereby repealed and shall be of no further force and effect. Employee organizations
representing employees in classifications covered by section A8.403 and-A8:-404 of this Charter
may elect to include those classifications within the coverage of this part as a separate bargaining
unit, provided however, that the election shall not become effective without the written approval
of the Mayor and Board of Supervisors. The election shall be irrevocable and such employees
shall not thereafter be subject to the provisions of section A8.403 and-A8-404.

Employeés in classifications not represented by a recognized employee organization shall
be entitled to represent themselves with the City and County over wages, hours and other terms
and conditions of employment to the extent required by state law and shall not be subject to the
arbitration provisions of Section A8.409-4 of this Charter. The Mayor annually shall propose all
forms of compensation for unrepresented employees including salaries, hours, benefits, and other
terms and conditions of employment subject to approval or disapproval of the Board of
Supervisors. Consistent with other provisions of this Charter, the civil service commission may
adopt rules and procedures relating to said unrepresented employees.

Except as otherwise provided by this Charter the Civil Service Commission shall set the
wages and benefits of all elected officials of the City and County of San Francisco as follows:
The Commission shall conduct a salary survey of the offices of chief executive officer, county

counsel, district attorney, public defender, assessor-recorder, treasurer, and sheriff, in the
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counties of Alameda, Contra Costa, Marin, San Mateo, and Santa Clara. The Commission shall
then average the salaries for each of those offices to determine respectively the base five-year
salaries for the Mayor, City Attorney, District Attorney, Public Defender, Assessor-Recorder,
Treasurer, and Sheriff.

If any of the aforementioned counties do not have an office of public defender, that
county shall be omitted from the salary survey for purposes of determining the base five-year
salary of the Public Defender. Among the aforementioned counties, any freestanding county
assessor's office or any county office in which the assessor's function is combined with other
county functions, shall be deemed comparablie to the office of Assessor-Recorder for purposes of
determining the base five-year salary of the Assessor-Recorder. If any of the aforementioned
counties do not have a comparable county office of treasurer, the county office whose functions
most closely resemble the Treasurer's functions in San Francisco shall be deemed comparable to
the office of Treasurér for purposes of determining the base five-year salary of the Treasurer.

The initial base five-year salary determination for the respective salaries of the Mayor,
City Attorney, District Attorney, Public Defender, Assessor-Recorder, Treasurer, and Sheriff
shall apply to the period from July 1, 2007 through June 30, 2012. Subsequent base five-year
salary determinations for those offices shall apply to subsequent five-year periods, for example,
July 1, 2012 through June 30, 2017,

For the second, third, fourth, and fifth yea;ts of the period for which any base five-year
salary has been set, the Commission shall annually adjust the respective salaries of the Mayor,
City Attorney, District Attorney, Public Defender, Assessor-Recorder, Treasurer, and Sheriff, to
account for upward annual movement in the Consumer Price Index during the prior calendar
year; provided, that whenever the upward movement in the Consumer Price Index during the
prior calendar year exceeds 5%, the cost-of-living adjustment shall not be the actual incréase in

the Consumer Price Index for the prior calendar year but instead shall be 5%. The annual cost-of-
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living adjustment shall take effect July 1 of the second, third, fourth, and fifth years of the period
for which the base five-year salary has been set.

Except as noted below, in setting the initial and subsequent base five-year salary
determinations for the offices of Mayor, City Attorney, District Attorney, Public Defender,
Assessor-Recorder, Treasurer, and Sheriff, the Commission may not reduce the respective
salaries of any of those offices. If implementation of the process for setting the base five-year
salary would otherwise result in a salary reduction for any of those offices, the base five-year
salary for the affected office or offices shall be the existing salary for the office.

If the City and County of San Francisco and employee organizations agree to amend the
compensation provisions of existing memoranda of understanding to reduce costs, the
Commission shall review and amend the respective salaries of the Mayor, City Attorney, District
Attorney, Public Defender, Assessor-Recorder, Treasurer, and Sheriff as necessary to achieve
comparable cost savings in the affected fiscal year or years.

'The Commission shall annually set the benefits of elected officials, to take effect July 1
of each year. Benefits of elected officials may equal but may not exceed those benefits provided
to any classification of miscellaneous officers and employees as of July 1 of each year.

In addition, subject to the approval or disapproval of the Board of Supervisors, the Mayor
may create, for employees designated as management, a management compensation package that
recognizes and provides incentives for outstanding managerial performance contributing to
increased productivity and efficiency in the work force. In formulating such a package, the
Mayor shall take into account data developed in conjunction with the civil service commission
regarding the terms of executive compensation in other public and private jurisdictions.

A8.409-4 IMPASSE RESOLUTION PROCEDURES

| (a) Subject to Section A8.409-4(g), disputes pertaining to wages, hours, benefits or other
terms and conditions of employment which remain unresolved after good faith bargaining

between the City and County of San Francisco, on behalf of its departments, boards and
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commissions, and a recognized employee organization representing classifications of employees
covered under this part shall be submitted to a three-member mediation/arbitration board ("the
board") upon the declaration of an impasse either by the authorized representative of the City and
County of San Francisco or by the authorized representative of the recogni’zed employee
organization involved in the dispute; provided, however, that the arbitration procedures set forth
in this part shall not be available to any employee organization that engages in a strike unless the
parties mutually agree to engage in arbitration under this section. Should any employee
organization engage in a strike either during or after the completion of negotiations and impasse
procedures, the arbitration procedure shall cease immediately and no further impasse resolution
procedures shall be required.

(b) Not later than January 20 of any year in which bargaining on an MOU takes place,
representatives designated by the City and County of San Francisco and fepresentatives of the
recognized employee organization involved in bargaining pursuant to this part shall each select
and appoint one person to the board. The third member of the board shall be selected by
agreement between the City and County of San Francisco and the recognized employee
organization, and shall serve as the neutral chairperson of the board.

In the event that the City and County of San Francisco and the recognized employee
organization involved in bargaining cannot agree upon the selection of the chairperson within ten
(10) days after the selection of the City and County and employee organization members of the
board, either party may then request the American Arbitration Association or California State
Mediation Service to provide a list of the seven (7) persons who are qualified and experienced as
labor interest arbitrators. If the City and County and the employee organization cannot agree
within three (3) days after réceipt of such list on one of the seven (7) persons to act as the
chairperson, they shall randomly determine which party strikes first, and shall alternately strike
names from the list of nominees until one name remains and that person shall then become the

chairperson of the board.

SUPERVISOR ELSBERND
BOARD OF SUPERVISORS Page 10

12/15/2009
n\pte\as2009\0900623100557520.doc



(¢) Any proceeding convened pursuant to this section shall be conducted in
conformance with, subject to, and governed by Title 9 of Part 3 of the California Code of Civil
Procedure. The board may hold public hearings, receive evidence from the parties and, at the
request of either party, cause a transcript of the proceedings to be prepared. The board, in the
exercise of its discretion, may meet privately with the parties to mediate or mediate/arbitrate the
dispute. The board may also adopt other procedures designed to encourage an agreement
between the parties, expedite the arbitration hearing process, or reduce the cost of the arbitration
process.

(d) Inthe event no agreement is reached prior to the conclusion of the arbitration
hearings, the board shall direct each of the parties to submit, within such time limit as the board
may establish, a last offer of settlement on each of the remaining issues in dispute. The board
shall decide each issue by majority vote by selecting whichever last offer of settlement on that
issue it finds by a preponderance of the evidence presented during the arbitration most nearly
conforms to those factors traditionally taken into consideration in the determination of wages,
hours, benefits and terms and conditions of public and private employment, including, but not
limited to: changes in the average consumer price index for goods and services; the wages, hours,
benefits and terms and conditions of employment of employees performing similar services; the
wages, hours, benefits and terms and conditions of employment of other employees in the City
and County of San Francisco; health and safety of employees; the financial resources of the City
and County of San Francisco, including a joint report to be issued ammually on the City's financial
condition for the next three fiscal years from the Controller, the Mayor's budget anaiyst. and the
budget analyst for the Board of Sﬁpervisors; other demands on the City and County's resources
including limitations on the amount and use of revenues and expenditures; revenue projections;
the power to levy taxes and raise revenue by enhancements or other means; budgetary reserves;
and the City's ability to meet the costs of the decision of the arbitration board. In addition, the

board shall issue written findings on each and every one of the above factors as they may be
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_ applicable to each and every issue determined in the award. Compliance with the above
provisions shall be mandatory.. . .

(e) To be effective the beginning of the next succeeding fiscal year, an agreement shall
be reached or the board shall reach a final decision no later than sixty days before the date the
Mayor is required to submit a budget to the Board of Supervisors, except by mutual agreement of
the parties. After reaching a decision, the board shall serve by certified mail or by hand delivery
a true copy of its decision to the parties. The decision and findings of the arbitration board shall
not be publicly disclosed until ten (10) days after it is delivered to the parties. During that ten
(10) day period the parties shall meet privately, attempt to resolve their differences, and by
mutual agreement amend or modify the decision and findings of the arbitration board. At the
conclusion of the ten (10) day period, which may be extended by mutual agreement between the
parties, the decision and findings of the arbitration board, as it may be modified or amended by
the parties, shall be publically disclosed for a period of fourteen (14) days after which time the
decision shall be final and binding. Except as otherwise provided by this part, the arbitration
decision shall supersede any and all other relevant formulae, procedures and provisions of this
Charter relating to wages, hours, benefits and terms and conditions of employment, and it shall
be final and binding on the parties to the dispute. However, the decision of the board may be
judicially challenged by either party.

Thereafter, the City and County of San Francisco, its designated officers, employees and
representatives and the recognized employee organization involved in the dispute shall take
whatever action necessary to carry out and effectuate the final decision.

(f) The expenses of any proceedings convened pursuant to this part, including the fee for
the services of the chairperson of the board, the costs of preparation of the transcript of the
proceedings and other costs related to the conduct of the proceedings, as determined by the
board, shall be borne equally by the parties. All other expenses which the parties may incur are to

be borne by the party incurring such expenses.
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(g) The impasse resolution procedures set forth in Section A8.409-4, or in any other
provision of the Charter, ordinance or state law shall not apply to any rule, policy, procedure,
order or practice which relates or pertains to the purpose, goals or requirements of a consent
decree, or which is necessary to ensure compliance with federal, state or local laws, ordinances
or regulations. In the event the City acts on a matter it has determined relates to or pertains to a
consent decree, or in the event the City acts to ensure compliance with federal, state, or local
laws, ordinances or regulations, and the affected employee organization disputes said
determination, that determination or action shall not be subject to arbitration, but may be
~ challenged in a court of competent jurisdiction. |

(h) The impasse resolution procedures set forth in section A8.409-4, or in any other
sectibn of the Charter, shall not apply to any proposal pertaining to the right to strike.

(i) Charter sections A8.590-1 through A8.590-7 shall remain in full force and effect;
provided, however, that the wages and other economic benefits and compensation of ail
classifications of employees covered by these sections shall be frozen for fiscal year 1995-96 at
the rates in effect on June 30, 1995, except that wages and other economic benefits and
compensation of all classifications of Airport Police shall be frozen for the fiscal year following
expiration of the Memorandum of Understanding covering those classifications in effect on the
effective date of this amendment.

(i) Subject to the election provisions of section A8.409-1, Charter sections A8.403 and

A8-404-shall remain in full force and effect-provided—however-that the-wages-and-other

A8.428 HEALTH SERVICE SYSTEM TRUST FUND

There is hereby created a health service system trust fund. The costs of the health service
system shall be borne by the members of the system and retired persons, the City and County of

San Francisco because of its members and retired persons, the Parking Authority of the City and
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Couﬁty of San Francisco because of its members and retired persons, the San Francisco Unified
School District because of its members and retired persons and the San Francisco Community
College District because of its members and retired persons.

(a) Definitions.

"Credited Service" means years of employment with the Employers.

"Empioyers " as used in this section means the City and County of San Francisco ("City
and County"), the San Francisco Unified School District ("School District”) and/or the San
Francisco Community College District ("Community College District”). Employers shall also

“include the Superior Court of California, County of San Francisco ("Superior Court"), to the
extent the Superior Court participates in the City's Health Service System, under A8.428(e).

"Hired on or Before January 9, 2009" as used in this section means employees of the City
and County, the School District and/or the Community College District who were hired on or
before January 9, 2009, excluding the following categories of employees: (1) as-needed
employees who have, never earned 1,040 or more hours of compensation during any 12-month
period ending on or before January 9, 2009; and/or (2) employees who have separated from the
Employers on or before January 9, 2009, and have less than 5 years of Credited Service.

"PERS" as used in this section shall mean the Public Employees' Retirement System of
the State of California.

"Registeréd as Domestic Partners " as used in this section means persons who have
established a domestic partnership according to the provisions of Chapter 62 of the San
Francisco Administrative Code, as amended from time to time; Domestic partners who have
formed their domestic partnership only by notarization of a declaration of Domestic Partnership
as provided in Chapter 62 of the San Francisco Administrative Code shali not be recognized or
treated as a domestic partnership under this Section unless and until the domestic partnership is

registered or certified.
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"Retirement System" as used in this section shall mean the San Francisco City and
County Employees' Retirement Systefn.

"Retired under the San Francisco City and County Employees' Retirement System" as
used in this section includes persons who retire for service; retire for disability; or who receive a
retirement or vesting allowance from the Retirement System.

A "Retired Person" as used in this section means:

(1) A former member of the health service system, hired by the Employers on or before
January 9, 2009, retired under the San Francisco City and County Employees’ Retirement System

~or PERS (hereinafter, "Retired Employee who was Hired on or Before January 9, 2009"): and,

(2) The surviving spouse or surviving domestic partner of an active employee hired on
or before January 9, 2009, provided that the surviving spouse or surviving domestic partner and
the active employee have been married or Registered as Domestic Partners for a period of at least
one year prior to the death of the lactive employee;

(3) The surviving spouse or surviving domestic partner of a Retired Employee wh‘o was
Hired on or Before J aﬁuary 9, 2009, provided that the surviving spouse or surviving domestic
partner and the Retired Employee who was Hired on or Before January 9, 2009 have been
married or Registered as Domestic Partners for a period of at least one year prior to the death of
the Retired Employee who was Hired on or Before January 9, 2009;

(4) A former member of the health service system, hired by the Employers on or after
January 10, 2009, and retired under the Retirement. System or PERS for disability or retired
under the Retirement System or PERS: (i) within 180 days of separation from employment from
the Employers; and (ii) with 10 or more years of Credited Service with the Employers
(hereinafter, "Retired Empioyée who was Hired on or After January 10, 2009");

(5) The surviving spouse or surviving domestic partner of an active employee hired on
or after January 10, 2009, with 10 or more years of Credited Service with the Employers, or who

died in the line of duty where the surviving spouse or surviving domestic partner is entitled to a
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death allowance as a result of the death in the line of duty, provided that the surviving spouse or
surviving domestic partner and the active, employee have been married or Registered as
Domestic Partners for a period of at least one year prior to the death of the active employee; or

(6) The surviving spouse or surviving domestic partner of a Retired Employee who was
Hired on or After January 10, 2009, provided that the surviving spouse or surviving domestic
partner and the Retired Employee who was Hired on or After January 10, 2009, have been
married or Registered as Domestic Partners for a period of at least one year prior to the death of
the Retired Employee who was Hired on or After January 10, 2009.

(b) Employer Contributions.

The City and County, the School District and the Community College District shall each
contribute to the health service fund amounts sufficient for the following purposes, and subject to
the following limitations:

(1) All funds necessary to efficiently administer the health service system.

(2) The City and County, the School, District and the Community College District shall
contribute to the health service system fund with respect to each of their members an amount
equal to "the average contribution,” as certified by the health service board in accordance with
the provisions of Section A8.423.

(3) Retired Employees Who Were Hired on or Before January 9, 2009.

For Retired Persons identified in A8.428 Subsections (a)(1), (a)(2) and (a)(3), the
Employers shall contribute to the health service fund, amounts subject to the following
limitations: Monthly contributions required from Retired Persons and the surviving spouses and
surviving domestic partners of active employees and Retired Persons participating in the system
shall be equal to the monthly coniributions required from members in the system for health
coverage excluding health coverage or subsidies for health coverage paid for active employees as

a result of collective bargaining, with the following modifications:
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(i) the total contributions required from Retired Persons who are also covered under
Medicare shall be reduced by an amount equal to the amount contributed monthly by such
persons to Medicare;

(ii) because the monthly cost of health coverage for Retired Persons may be higher than
the monthly cost of health coverage for active employees, the City and County, the School
District and the Community College District shall contribute funds sufficient to defray the
difference in cost to the system in providing the same health coverage to Retired Persons and the
surviving spouses and surviving domestic partners of active employees and Retired Persons as is
provided for active employee members excluding health coverage or subsidies for health
coverage paid for active employees as a result of collective bargaining;

(iii) after application of Subsections (3), (3)(i} and (3)(ii), the City and County, the
School District and the Community College District shall contribute 50% of Retired Persons’
remaining monthly contributions. |

(4) Retired Employees Who Were Hired on or After January 10, 2009 - Categories of
Employees Eligible for 100% Employer Contribution.

For Retired Persons identified in A8.428 Subsections (a)(4), (a}5) and (a)(6), the
Employers shall contribute 100% of the employer contribution established in A8.428 Subsection
(3) for:

(i) A Retired Employee who was Hired on or After January 10, 2009, with 20 or more
years of Credited Service with the Employers; and their surviving spouses or surviving domestic
partners:

(ii) The surviving spouses or surviving domestic partners of active employees hired on
or after January 10, 2009, with 20 or more years of Credited Service with theEmployers;

(i) Retired Persons who retired for disability; and their surviving spouses or surviving

domestic partners; and
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(iv) The surviving spouses or surviving domestic partners of active employeés who died
in the line of duty where the surviving spouse or surviving domestic partner is entitled to a death
allowance as a result of the death in the line of duty.

(5) Retired Employees Who Were Hired on or After January 10, 2009 - Categories of
Employees Eligible for 50%--75% Employer Contribution.

For Retired Persons identified in A8.428 Subsections (a)(4), (a)(5)and (a)(6), the
Employers shall contribute:

(i) 50% percent of the employer contribution established in A8.428 Subsection (b)(3)
for a Retired Employee who was Hired on or After January 10, 2009, with, at least 10 but less
than 15 years of Credited Service with the Employers: their surviving spouses or surviving
domestic partners: and the surviving spouses or surviving domestic partners of active employees
hired on or after January 10, 2009, with at least 10 but less than 15 years of Credited Service
with the Employers; and

(i) 75% percent of the employer coniribution established in A8.428 Subsection (b)(3)
for a Retired Employee who was Hired on or After January 10, 2009, with at least 15 but less
than 20 years of Credited Service with the Employers; their surviving spouses or surviving
domestic partners; and the surviving spouses or surviving domestic partners of active employees
hired, on or after January 10, 2009, with at least 15 but less than 20 years of Credited Service
with the Employers.

(6) Employees Hired on or After January 10, 2009 - Categories of Employees Eligible
for Access to Retiree Medical Benefits Coverage.

An employee hired on or after January 10, 2009, and retired under the Retirement System
or PERS with five (5) or more years Credited Service with the Employers, shall be eligible to
receive health benefits as a member of the health service system, provided that he or she makes
monthly contributions equal to one hundred percent, (100%) of the total premiums for health

coverage as established by the Health, Service Board, including the total cost for dependent
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coverage. At such time as he or she becomes eligible to receive benefits under A8.428

Subsection (a)(4), the Employers shall contribute the amounts established in A8.428 Subsections

(b)(4), (b)(5), and (c), as applicable,

(7) Chart Summarizing Employer Contributioﬁs Under A8.428 Subsections (b)(4),

(b)(5) and (b)(6) For Employees Hired on or After January 10, 2009,

TABLE INSET:
Percentage of
Years of Credited Employer
Service At Contribution
Retirement Established

in A8.428 Subsection (b)(3)

1. Less than 5 years of Credited Service

with the Employers (except for the surviving

- No Retiree Medical Benefits

spouses or surviving domestic partners of active Coverage
employees who died in the line of duty)
2. At least 5 but less than 10 years of 0%

Credited Service with the Employers; or greater
than 10 years of Credited Service with the |
Employers but not eligible to receive benefits

under Subsections (a)(4), (b)¥4) and (b)}(5)

Access to Retiree Medical Benefits
Coverage, Including Access to
Dependant Coverage, But No Employer

Contribution; Employee Pays Heaith

(A8.428 Subsection (b)(6)) Insurance Premium
3. At least 10 but lJess than 15 years of
Credited Service with the Employers 50%

(A8.428 Subsection (b)(5))
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4. At least 15 but less than 20 years of
Credited Service with the Employers 75%
(A8.428 Subsection (h)(5))

5. At least 20 years of CreditedService
with the Employers; Retired Persons who retired
for disability; surviving spouses or surviving
100%
domestic partners of active employees who died in

the line of duty
(A8.428 Subsection (b)(4))

The above chart is a simplified summary of Employer contributions under A8.428
Subsections (b)(4), (b)(5) and (b}6) for employees hired on or after January 10, 2009, The
express language of Subsections (b)(4), (b)(5) and (b)(6), and not the summary chart or its
content, shall determine Employer contributions.

(¢) The City and County, the San Francisco Unified School District and the San
Francisco Community College District shall contribute to the health service system fund 50% of
the monthly contributions required for the first dependent of Retired Persons in the system.

- Except as hereinbefore set forth, the City and County, the School District and the Community
College District shall not contribute to the health service system fund any sums on account of
participation in the benefits of the system by members' dependents, except surviving spouses and
surviving domestic partners, Retired Persons' dependents, except surviving spouses and
surviving domestic partners, persons who retired and elected not to receive benefits from the
Retirement System; resigned employees and teachers defined in Section A8.425, and any
employee whose compensation is fixed in accordance with Sections A8.401; or A8.403;-6¥
AS8-404 of this Charter and whose compensation therein includes an additional amount for health
and welfare benefits or whose health service costs are reimbursed through any fund established

for said purpose by ordinance of the Board of Supervisors.
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(d) It shall be the duty of the Board of Supervisors, the Board of Education and the
Governing Board of the Community College District annually to appropriate to the health service
system fund such amounts as are necessary to cover the respective obligations of the City and
County, the School District and the Community College District hereby imposed. Contributions
to the health service systerﬁ fund of the City and County, of the School District and of the
Community College District shall be charged against the general fund or the school, utility, bond
or other special fund concerned.

(e) To the extent the Superior Court elects to participate in the City's Health Service
System for the provision of active and retiree health care benefits, Superior Court employees
shall be treated the same as City employees for the purposes of vesting, employer contribution
rates, and benefit levels, in accordance with the Trial Court Employment Protection and
Governance Act and applicable State law. The Superior Court shall pay all administrative and
health care costs related to the Superior Court's covered employees or retirees as a participating
Employer. The Superior Court may withdraw from participation in the City's Health Service
System at any time, which shall not require an amendment to this Charter.

The amendments of this section contained in the proposition therefore submitted to the
electorate on June 3, 2008 shall be operative January 10, 2009. The purpose of the January 10,
2009, Charter amendment is to amend Section A8.428 to change the required years of service
and employer retiree health care contribution amounts for employees hired on or after January
10, 2009, Nothing in this Charter amendment shall expand or contract the groups of employees

eligible for retiree health care benefits beyond, those groups eligible as of June 3, 2008.

Section 2. The San Francisco Charter is hereby amended by repealing Section A8.404 in
ifs entirety:

A8A04-SALARIES AND-BENEFITS-OFE-CARMEN
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Section 3. This measure shall govern setting of wages and benefits for transit operators

to be effective July 1, 2011 and thereafter. Before July 1, 2011, transit operator wages shall be
set and payments into the transit operator trust fund shall be made in accordance with the
provisions of Section A8.404 of the Charter as it read immediately preceding the effective date
of this measure and payments into the Health Service System Trust Fund shall be made in
accordance with the provisions of Section A8.428 of the Charter as it read immediately
preceding the effective date of this measure. Any funds remaining in the fund established by the
former Section A8.404 shall be paid out according to the requirements of Section A8.404 as it

read immediately preceding the effective date of this measure.

APPROVED AS TO FORM: :
DENNIS J. HERRERA, City Attorney

By: MQ@M %/L/Q/ vz rﬂ/(
// Julia M. C. Friedlander '
Deputy City Attorney
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FILE NO. 091434

LEGISLATIVE DIGEST
[Setting Transit Operator Wages and Benefits Solely Through Collective Bargaining]

Describing and setting forth a proposal to the qualified voters of the City and County of San
Francisco to amend the Charter of the City and County of San Francisco by amending
Sections 8A.104, A8.409-1, A8.409-4 and A8.428 and deleting Section A8.404 of the Charter
to eliminate the formula setting a floor for transit operator wages and providing that wages and
benefits for transit operators shall be set through collective bargaining and that any impasse in
collective bargaining shall be resolved through interest arbitration.

Existing Law

Under current law transit operator base wages are set after an annual survey of comparable
transit agencies. The average of the two highest paid transit operators serves as a floor for
Muni operator base wages. In addition, if the transit agencies with the two highest wage
scales provide benefits with an actuarial value exceeding the value of City benefits, the City is
required to make a payment into a trust fund for the benefit of transit operators that is
governed by a board consisting of both City and union representatives.

Amendments o Current Law

The proposed Charter amendment would eliminate the wage survey and allow transit operator
wages to be set through collective bargaining without any floor. If the parties reach an impass
in collective bargaining, the dispute would be settled through arbitration. In addition, the
proposed Charter amendment would eliminate the trust fund and any required payments to
such funds. The proposed Charter amendment would also clarify the deadlines by which a
collective bargaining agreement must be approved and makes technical changes to eliminate
any references to the wage survey and trust fund provisions.

BOARD OF SUPERVISORS Page 1
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January 19, 2010

Ms. Angela Calvillo

Clerk of the Board of Supervisors

1 Dr. Carlton B. Goodlett Place Room 244
San Francisco, CA 94102-4689

RE: File 091434 — Charter amendment providing that transit operator wages be set through
collective bargaining

Dear Ms. Calvillo,

Should the proposed charter amendment be approved by the voters, in my opinion, it would not in
and of itself affect the cost of government.

The amendment provides for changes to the method by which wages are set for the Municipal
‘Transportation Agency’s (MTA) transit operators. Currently, wages for these employees are set
through a national survey of comparable transit agencies, averaging the two highest wage levels
found in the survey and setting that amount as a floor. In addition, if benefits for the comparable
agencies exceed the actuarial value of those provided by the City, a payment is made to a trust
fund for transit operator benefits. The proposed charter amendment would instead have wage
levels set through collective bargaining and impasse arbitration procedures as are used with other
City employee unions, and would eliminate the trust fund.

Currently, MTA transit operators’ wage rate is set at $27.92 per hour using the method described
above. For the last five years, the City has been required to make deposits averaging $5 to $7
million annually to the transit operators benefit trust fund. Negotiation and collective bargaining
methods could result in either a decrease or an increase to these wage and benefit levels.

Note: This analysis reflects our understanding of the proposal as of

the date shown. At times further information is provided to us which
may result in revisions being made to this analysis before the final

Controller Controfler’s statement appears in the Voter Information Pamphlet.

415-554-7500 City Hall « 1 Dr. Carlton B. Goodlett Place «+ Room 316 » San Francisco CA 94102-4694 FAX 415-554-7466
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January 26, 2010

City of San Francisco

City Hall, Room 200

I D, Carlton B, Goodlelt Place
San Francisco, CA 94102-4689
Atention: Mayor Gavin Newsom

Honorable Mayor Newsom:

In your State of the City Address on January 20, 2010, I note that you and
your Administration take great pride in creating jubs, especially “Green
Collar Jobs™, und in having a better unemployment rate than the rest of the
United States.  You also praiscd MUNT for its on time performance last
year, the decrease in accidents, and announced that rideeship increased by
a record of 6 million more boardings; the only Transit Authority in the
USA that saw such anincrease.

These statistics are a result of the hard working, dedicated, professional
men and women who are members of the Transport Workers Union of
America, AFL-CIO, Local 250A. As you are aware, Muni drivers have
onc of the toughest jobs in town. Not only does the terrain in San
Francisco pose a unique challenge to drivers but Muni workers operate six
different modes of equipment - from motor coaches to light rail to the
historic cable cars,

The Muni Trapsportation System is a “green job™ and the use of mass
transit culs down on pollution and congestion in the City. We, al. the
International, are concerned about the proposed service cuts and proposed
Charter changes. The Officets and members of T.ocal 250A are cognizant
of the City’s budget crisis and huve done their part in finding ways to save
city services - including wage freezes. These cost reduction measures total
over $4.5 million in salary savings, due to scrvice cuts and other
modifications, FFuture service cuts would lcad to rising unemployment and
a further strain to your preat City.

Thercfore, cconomic [airness is an issue of utmost importance. San
Francisco volers, in 1967, concluded that Muni operations were 100 vital
to the life ot the City to risk disruption or stoppuge because of labor
disputes, and Proposition (¢ wag approved. As you know, this is a
measure intended to avoid labor disputes by basing pay on a survey of
other transit systems. This legislation has served the City and the riding
public well because, unlike virtually every other major trunsit district in
the country, there has not been a strike over 4 new contract for Muni
drivers in the last 4] years and counting.
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Local 250A has committed all its resources to fight the attack of it
members and we, the TWU International, pledge to support them, During
these tough ceonomic times, we hope that we can work together {0 scoure
transit funding and do what is nceessary to preserve owr jobs and benetits
and Ly maintain San Francisco as a truly “Transit Tirst City”,

Very truly yours,

Nono il

-
Susan Resch
[nU't Administrative Vice Peesident
Transit Division Director

SRibu
opeiu-153

c Supervisor Sean Elsbernd & Cominissioners
Debra Johnson SFMUA
Dennis Herrera City Altomey
lewin Lum, President Local 2S0A/Int’]. Staff Representative
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From: Bruce Oka [bruce_oka@yahoo.com]

Sent: Thursday, January 21, 2010 8:37 AM

To: rwin@twusf.org

Ce: David Campos; Michela Alioto-Pier; Eric Mar

Subject: MTA budgetary issues

Good morning Irwin,

I'm sorry that I am unable to attend this morning’'s Rules committee hearing. Ido not belive
it is necessay to go to the ballot to resolve the issues concerning the budgetary issues
facing the SFMTA. I believe that we can resolve our differences amicably.

All the best,

Bruce

No virus found in this incoming message.

Checked by AVG - www.avg.com
Version: 8.5.432 / Virus Database: 278.14.149/2631 - Release Date: ©1/21/10 07:34:00
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From: Bob Planthold [political_bob@att.net]

Sent: Wednesday, January 20, 2010 11:43 PM

To: David Campos; michela.alioto-pier@sfgov.org; eric.l.mar@sfgov.org

Ce: Irwin Lum; linnette.peraltahaynes@sfgov.org; sheila.chung.hagen@sfgov.org;

linshao.chin@sfgov.org; cassandra.costelio@sfgov.org; bill.barnes@sfgov.org;
catherine.stefani@sfgov.org
Subject: Oppose 21 Jan. Rules agenda ltem 5 on Retirement Benefif Costs

I ask you Rules Committee Supervisors to not pass the draft of Item 5 on to the full Board.

The publicity about this proposed legislation has distorted the record on why these practices
were first negotiated and approved.

This item may be portrayed as a " good government" or fiscally prudent measure, but it
actually serves to divide city employees from each other and potentially cause antagonisms
within organized labor.

Where previously there was a disparity or inequity in fringe benefits, legislation and
formulae were approved, after careful negotiations, to partially compensate different
bargaining units for these differences.

Though the city may be in a difficult financial situation, trying to solve it on the backs of
labor is not the way.

It may be worth instead looking at the Mayor's practice of hiring so many white-collar /
management staff and placing these favorites in various city departments. And also in
looking at all the personal services contracts issued to some retirees.

Beyond that, this item takes the view that the first way to solve a budget problem is to cut
back. That's a view based on fear, on feelings of powerlessness, on lack of hope. Instead,
for a city that supposedly knows how, you ought to be looking at ways to maximize current
revenue sources.

Please, don't recommend this proposed legislation.
Bob Planthold
Please, don't recommend an item that makes No virus found in this incoming message.

Checked by AVG - wwwW.avg.com
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MEMORANDUM

DATE: June 4, 2009

TO: SFMTA Board of Directors
Tom Nolan, Chairman
Rev. Dr. James McCray, Jr., Vice Chairman
Cameron Beach, Director
Shiriey Breyer Biack, Director
Malcolm Heinicke, Director
Jerry Lee, Director
Bruce Oka, Director

THROUGH: Nathaniel P. Ford, Sr.
Executive Director/CEO

FROM: Debra A. Johnson /é(% %

Chief of Staff/Director, Administration

SUBJECT: FY 2009-10 and FY 2010-11 SFMTA Labor Cost Analysis

Pursuant to the discussion with SFMTA staff regarding the June 2, 2009 Labor
Agreements memorandum, please see the attached spreadsheet for your use
and reference.

The attached document contains detailed information regarding each collective
bargaining unit; the proposal, i.e., concessions, made by each, if applicable; the
FY 2010 full-time employee (FTE) count; FY 2010 projected savings; FY 2011
projected savings; and the two-year projected savings.

Attachment

San Franciseo Municipal Transportation Agency
San Francisco Municipal Railway | Department of Parking & Traffic
One South Van Ness Avenue, Seventi: Fi. San Francisco, CA 94103 | Tel 415.701.4500 | Fax: 415.701.4430 | www.sfmta.com




FY 2009-10 AND FY 2010-11 SFMTA LABOR

, _ - COST ANALYSIS
UNIONS/UNIONTITLE PROPOSALS -~ | T FY 2010 FY20ii |  TWOYEAR .
S : e -~ PROJECTED PROJECTED ... | .. PROJECTED.
N . T L . SAVINGS * SAVINGS* ~  * - SAVINGS
LOCAL 3 OPERATING ENGINEERS | One year extension to 6/30/10 with | ;
five unpaid furlough days in FY2009- | 4.00 (46,486) NA (5,486)
‘ 10 ny )
{"LOCAL 6, ELECTRICAL WORKERS One year extension to 6/30/10 A | "
L e _ . 53701 NA
LOCAL 21 PROFESSIONAL AND - Two year extension to 6/30/11 with | |
TECHNICAL ENG five unpaid furlough days in FY2009- | w
10 and three unpaid furlough daysin | 503.16 ($457,014) ($279,997) (737,011)
‘ FY2010-11 |
LOCAL 21 SFAPP Two year extension to 6/30/11 with
five unpaid furlough days in FY2009- . .
10 and three unpaid furlough days in 4939 ($92,972) ($279,597) (372,968)
o _ FY2010-11
LOCAL 22 CARPENTERS One year extension fo 6/30/10 with
w.mm unpaid furlough days in FY2009- 14.00 {$27,784) NA (27,784)
LOCAL 38 PLUMBERS One year extension te 6/30/10 with
mmm unpaid furlough days in FY2008- 3.00 ($6,675) NA {6,675)
1 ) ’
LOCAL 39 STATIONARY ENGINEERS | One year extension to 6/30/10 NA NA _
» _ 51.00 NA
1 LOCAL 104 SHEET METAL One year extension to 6/30/10 with _
WORKERS m,mm unpaid furlough days in FY2009- 3.00 {$6,965) NA {6,965)
LOCAL 200, SEAM, TWU - SEAM | One year extension to 6/30/10 with . X
one unpaid furlough day in FY2009- 318.50 ($136,699) NA (136,699)
10 -
-+ LOCAL 250-A, TWL - AUTO SERV | One year extension to 6/30/10
WORKER CLASS 9132 i m 93.00 NA NA NA
LOCAL 250-A, TWU - AUTO SERY One year extension to 6/30/10 N
| WORKER CLASS 7410 i W 84.00 A NA NA
LOCAL 250-A, TWU - TRANSIT i NA !
OPERATOR CLASS 9163 o 2,054.75 NA hall NA
LOCAL 261 LABORERS Two year extension to 6/30/11 with NA
INTERNATIONAL Wellness Program sunsets 6-30-2010 83.00 NA NA

* Non applicable (NA) because the contact extension is only for one fiscal year; therefore salary/icost is not applicable at the previous rate
Page 1 of 2
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FY 2009-10 AND FY 2010-11 SFMTA LABOR

COST ANALYSIS | |
UNIONS/UNION TITLE | PROPOSALS. FY2010 | FY2010 TFY2011 | TWOYEAR
e TR PROJECTED . ‘PROJECTED PROJECTED
. L o L -COUNT" | SAVINGS* | SAVINGS* |  SAVINGS
LOCAI. 718 GLAZIERS ¢ One year extension to 6/30/10 with i
five unpaid furlough days in FY2003- 7.00 (39,661} NA {9,661)
L : 10 T
TLOCAL 853 BUILD MATER & CONST | One vear extension to 6/30/10 with
TEAMSTERS five unpaid furlough days in FY2009- 15.00 | {$24,326) MA {24,326)
10 ) :
LOCAL 856 TEAMSTERS - MULTI- NA
UNIT 19.00 | NA NA NA
i LOCAL 1021 SEIU SERVICE Two year extension to 6/30/11 with
CRITICAL CLASSES i gight unpaid legal holidays in o ,
! FY2009-10 and two unpaid legal 29277 | ($665,616) | ($169,707) (835,322)
. i holidays in FY2010-11 :
i LOCAL 1021 SEIU CITYWIDE Two year extension to 6/30/11 with
CLASSES eight unpaid tegal holidays in
FY2009-10 and two unpaid legal 763.37 ($1,597,921} ($407,409) (2,005,329)
) . holidays In FY2010-12
-1 LOCAL 1176 (L4) PAINTERS & One vear extension to 6/30/10 with
-1 ALLIED TRADES five unpaid furlough days in FY2009- 36.00 | (434,842} NA (34,842)
S10 T
[OCAL 1414 MACHINISTS Two year extension to 6/30/11 with
four unpaid furlough days in FY2009-
. 10 and three unpaid furlough days in 260.00 | ($370,383) ($283,682) (654,065)
. o | FY2010-11
LOCAL 1414 Wellness Program Two year exdension to 6/30/11 with
Welinass Program discontinued in | NA | NA ($42,079) | {42,079}
_ FY2010-11 "
MEA MUNICIPAL EXECUTIVES “Two year extension to 6/30/11 with !
ASSOCIATION five unpaid furlough days in FY2009- 122.00 ! {$291,209) ($257,389) {588,598}
) 10 and five in FY2010-11 Al
MEA Weliness Program Two year extension to 6/30/11 with
Weliness Program discontinued in NA NA {$152,857) {152,897)
P FY2010-11
EEE 531295 | ($3728552) | ($1,913,155) (5,641,708)

£

* Non applicable (NA) because the contact extension is only for one fiscal year,; therefore salary/cost is not applicable at the previous rate
Page2of2




KEY MISCONCEPTIONS REGARDING SUPERVISOR ELSBERND’S

PROPOSALTO AMEND CHARTER SECTION 8.404

-]

The current formula for determining wage rates and increases for Transit
Operators has not resulted in any inflated increases for Muni Operators, in fact
the rate of increase over the last 10 years has been no greater than, and in
some years less than, the increases the City gave to other Miscellaneous City
Workers through collective bargaining.  [Exhibit A, Dept of Human
Resources wage comparison chart; Exhibit B Graph showing Pay Growth].
This strongly indicates that the elimination of the wage setting formula will
not generate any savings to the City in either the short or the long run. It
would not in any event take effect until mid-2011.

Transit Operators do not get a “bonus” at the end of the year as Supervisor
Elsbernd has claimed.  The year end payment is designed to reimburse the
Operators for some, but not all, of the extra out-of —pocket costs they pay each
bi-monthly pay period for health insurance premiums. An Operator who
needs health benefits for his/her family must pay from $415.91 to $768.14
twice a month, depending on which health plan is selected, compared to
$210.46 to $562.59 that other City Workers contribute. The supplemental
payment at the end of the year — which has been rhetorically called a “bonus”
— is to offset some of that extra cost and bring the Operators closer to parity in
out-of - pocket health benefits costs with other City Workers

The supplemental year-end payment is funded from the Trust Fund which is
jointly administered with City appointed trustees so the City has control over
the allocation of the supplemental payment and which operators should get it.
Supervisor Elsbernd has criticized the allocation of the payments in 2009 to
include Operators who did not have family health coverage. That can and will
be changed by the trustees so that future reimbursements are limited to

Operators who pay the highest amounts of health premiums.
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e The elimination of the formula for determining he City’s annual contribution
into the Trust Fund will not produce any significant savings to the City in the
cost of health care for Operators. If the Trust Fund formula was eliminated
the payments that would have to be made to equalize the health benefits costs
for Operators with other City workers would be approximately the same.

e The wage sctting formula has been in effect for 41 years, but it has not
resulted in making the City the highest labor cost market for transit operators
in the country ~ not even close. Labor costs for our transit operators are lower
than those in other major cities such as Boston, New York, Chicago. More
importantly, San Francisco ranks fourth among major Bay Area transit
agencics as to wage rates alone, and is the Jowest when wages and fringe
benefits are combined. [ Exhibits C and D demonstrate this]

e It is misleading to argue that the climination of the formula will provide
important “flexibility” to the MTA in bargaining. The historical data clearly
establishes that the core economic ferms -~ wages and health care costs — will
not be affected and the same results will be achieved through collective
bargaining as under the existing formula. The difference will be the City
could be at risk for higher costs through arbitration, certainly there will be
more instability introduced into the bargaining relationship and there will be
costs associated with the interest arbitration proceedings.

o Flexibility comes through bargaining over other issues, such as work rules and
secondary cost components which are not subject to the formula included in
section 8.404. The transit operators are required now to bargain over these
subjects and have a history of cooperation in doing so. For example, we
agreed to a wage freeze last year --- notwithstanding the existence of the
formula. We gave back 1 million dollars which should have gone into the

Trust Fund; we offered additional concessions which the MTA did not accept.

In summary, the proposed Charter Amendment to climinate Section 8.404 will not
give any relief to the budgetary crisis now facing the City. It would introduce further risk

into the wage determination process for transit operators — ultimately leaving it to a third-



party arbitrator to set the wages and benefits, while at the same time leading to instability
in the labor relations with Muni drivers at a time when they should be getting recognition
for the hard work they do and the stress they endure as service cuts continue to frustrate
the riders.

The Union remains willing to find solutions that work and to pursue real “reform”
that will improve the MTA and the muni system, as well as dealing with the economic
issues facing the City. But it makes no sense to e¢liminate a method for wage setting that
has worked well for the City and Union, without giving the transit operators any windfall
in wages or benefits, and especially when it will not produce a dime in costs savings to
the City. This part of the system is not broken and should not be used to divert attention

from the real areas where reform in the MTA is needed.



EXHIBIT C
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EXHIBIT B

San Francisco City Worker Pay Growth - 2001-2010

(2000 = 100%)
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EXHIBIT D

Total compensation estimate for full time employee
$90,000

Fi Penslon expense m Medical cost {assume ave. $11000 plan cost)
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EXHIBIT E

93% of Muni operators are members of a
minority group

Native American Unknown

Caucasian

BREAKDOWN OF MUNI OPERATORS BY NATIONALITY:

Caucasian: 142

Native American: 5
Unknown: 3

Latino: 304

Asian: 500

Pilipino: 194

African American: 1014

Total: 2162




Clty and County of San Francisco

WAGE INCREASES (Fy 2000-2010)

Dapartment of Human Resources
Compensation Unit

e e SRR R e 0k osnst T ng e TR e
3,408 Uniens
Brickiavers 3.5% 5.0% 6.0% G.0% 20% 4.0% 2.5% 2.0% 3.5% 0.0%
Hod Carriers 3.5% 5.0% 6.0% 0.0% 20% 4.0% 2.5% 2.0% 3.5% 0.0%
Building Ingp® 3.5% 5.0% 6.0% 0.0% 2.0% 4.0% 2.5% 2.0% 3.5% 0.0%
[Carpenters 3.5% 5.0% 5.0% C.0% 2.0% 4.0% 2,59 2.0% 3.5% 0.0%
Corment Masons 3.8% 5.0% 6.0% 0.0% 2.0% 4.0% 2.59 2.0% 35% 0.0%
DA, Investinators® 3.0% 8.0% 8.0% 0.0% 2.0% 4.0% 3.5% 2.0% 3.5% G.0%
Eloctrical Workers 3.5% 5.0% 5.0% 0.0% 0.0% 6.0% 2.5% 2.0% 3.5% 0.0%
Glaziers 3.5% 5.0% 6.0% 0.0% 2.0% 4.0% 2.5% 2.0% 3.5% 0.0%
LAT.SE. 3.5% 5.0% 6.0% 0.0% 2.0% 4.0% 2.5% 2.0% 3.5% 0.0%
Local 21 (IFPTEY 3.5% 5.0% 6.0% 0.0% 0.6% 6.0% 2.5% 2.0% 3.5% 0.0%
Inon Workers 3.5% 5.0% 6.0% 0.0% 2.0% 4.0% 2.5% 2.0% 3.5% 0.0%
Laborerg 3.5% 5.0% 6.0% 0.0% 2.0% 4.0% 2.5% 2.0% 3.75% 0.0% |
Machinists 3.5% 5.0% 5.0% 0.0% 0.0% 6.0% 2.5% 2.0% 3.5% 0.0%
MAA 3.5% 12.5% 6.0% 0.0% 0.0% 6.0% 2.5% 2.0% 3.75% 0.0%
MEA 3.0% 5.0% 6.0% 0.0% 20% 4.0% 2.0% 2.0% 3.0% 0.0%
Oper. Eng.! Sup. Prob. Officers 3.5% 10.0% 6.0% 0.0% 0.0% 6.0% 2.5% 2.0% 3.75% 0.0%
Cperating Enginesrs 3.5% 5.0% 6.0% 0.0% 2.0% 4.0% 2.5% 2.0% 3.75% 0.0%
Painters 3.5% 4,0% B.0% 0.0% 2.0% 4.0% 2.5% 2.0% 3.5% 0.0%
Pile Drivers 3.5% 5.0% 6.0% 0.0% 2.0% 4.0% 2.5% 2.0% 3.5% 0.0%
Plasterars 3.5% 5.0% 5.0% 0.0% 2.0% 4.0% 2.5% 2.0% 3.5% 0.0%
Plumbers 3.5% 5.0% 6.0% 0.0% 2.0% 4.0% 2.5% 2.0% 3.5% 0.0%
Probafion Officers Assn. 2.25% 12.0% 13.0% 0.0% 0.0% 6.0% 2.5% 2.0% 3.5% 0.0%
Roofers 3.5% 5.0% 6.0% 0.0% 2,0% 4.0% 2.5% 2.0% 3.5% 0.0%
SE Tri-Local 5.5% 5.0% 3.5% 0.0% 0.0% 6.0% 2.5% 2.0% 3.75% 0.0%
Sheet Metal Workers 3.5% 5.0% 6.0% 0.0% 2.0% 4.0% 2.5% 2.0% 3.5% 0.0%
Stationary Engineers 4.5% 5.0% 4.5% 0.0% 0.0% 6.0% 2.5% 2.0% 3.75% 0.0%
linstl!uifonai Palice 3.5% 7.0% 6.0% 0.0% 0.0% 6.0% 2.5% 2.0% 3.75% 0.0%
Tesmstars Local 553 {foemerty L216) 4.0% 5.0% 6.0% 0.0% 2.0% 4.0% 2.5% 2.0% 3.5% G.0%
| Toarmsters Local 350 0.0% 5.0% 6.09 0.0% 2.0% 4.0% 2.5% 2.0% 3.5% 0.0%
(teamstars Locet 856 Mulli-Unit 3.5% 50% 6,09 0.0% 0.0% 6.0% 2.5% 2.0% 3.5% 0.0%
TWU 250-A 74107 3.5% 7.5% 7.5% 0.0% 2.0% 4.0% 2.5% 2.0% 3.5% 0.0%
TWU 250-A Multi-Unit® 3.5% 5.0% 6.0% 0.0% 20% 4.0% 2.5% 2.0% 3.5% {.0%
TWU 200-SEAM 3.59 5.0% 5.0% 0.0% 2.0% 4.0% 2.5% 2.0% 3.75% 0.0%
U.AP.D. 3.5% 7.5% 7.5% 0.0% 2.0% 4.0% 7.5% 2.0% 6.25% 0.0%
3 o ; ;i i Yl ! i )
“ o : el
8.590 Uniong —
Deputy Sheriffs 5.0% 7.0% 6.0% 0.0% 0.0% 8.0% 4.43% 7.32% 7.50% 0.00%
Firefighters 5.5% 8.0% 9.0% 0.0% 3.24% 7.39% 476% | 6.60% | 7.00% 4.00%
Pulice Officers 5.5% 8.0% 9.0% 0.0% 7.24% 4.89% 3.16% 6.00% 7.00% 4.00%
i R e ; 55 ¢ 7 Y
2 s ‘ &
8403 Unlons
SEIL Nurses 5.5% 5.0% 4.5% 6.2% 5.1% 7.0% 8.0% 5.50% 6.00% 2.00%
Teamsters DO Suprv. Nurses™ I 5 50, 5.0% 4.5% 5.1% 6.9% 7.0% 8.0% 5.50% 5.00% 1.00%
[ y 5 3 Pt LA SRS i \w | A g
TWU 250-A 91563 5.2% 5.0% 5.0% 3.54% 3.6% 1.5% 2.15% NA NA NA
W e 3 ; e L e

T2ETIGY for most L2 clesges

*In FY95-97 mos Locet 21 classes reoaived 2.
Enghwor positons recaived 5,75%: olher adj

5%, aithotgh some did recelve more and some lass, FY87.08 most Locat 2fclasses raceived 3,25%: apprax. 658
ustments ranged from 5% to 10.75%. in EY 08-09, off 6/13/08 1.

5% lemporery wage reduclion of wage effactive on

£ AT DA vastigalor classes raceived 3.5% In FY95-96, oxcept Clasa 8132 that only received 1%,

[ All Building Inspector clacses received 2% In FYB5-96 due to parity with the Housing Inapactors.

 incrensos effective 6/30 COB ore refiaciod in the curment fscal vear, For example, inkreases on H30/03 COB a

1 in Fy02-03.

® In FY 08-09, TW\ 250-A 7410, o, 6H13/08 7% {emporary wage mduction wage effactive on 12027708

" in FY 08-09,TWU 250-A Multi-Unlt, o 6/13/08 2% lemporary wage reduction wage offective on 1212708

7 in FY 08-09, TWU 260 SEAM, ofl. 813/03 1.25% temporary wage mduction wage elfective on /400
g I FY 0800, Teamsters 856; Suprv. Nirses, off, 4/4/00 4% wage increase reduced 1o 2% BOS appraved 32309

NOTES: Porcentages intlude ind

ket st

ts when applicable o al clasges within a umion. Parcenisag

Bs refiacted are not annuslizad,

Doos not include wags incrosses that are in sxcimnge for EFMG (no wagelapme swap daln).

LAPD reflects additiona) steps receivad by the vael majority of classes in FY05-07 ead FY07-08,

i
i

E.:\SHARELERD\Compmaaiion\WageCOLAs\Waga Summary 00-10.xls

10YrWageHistory  Updated: 12/14/2009 5:45 Al
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MANAGEMENT COMPENSATION PACKAGE

The Cafeteria Plan of Benefits

MEA's contract with the City provides a flexible package of “non-salary” benefits equal to $561.38 per month
($258.10 per pay period) for each represented employee for the period from July 1, 2007 thru June 30, 2008.
When you are eligible for Health Care benefits provided by the City through the Health Service System (HSS),
you may also apply for the coverages afforded in the Cafeteria Plan,

If you are newly hired or promoted into an MEA position, your Department will schedule an appointment with a
Health Service System representative within 30 days of your appointment. The Health Service System person
will schedule an appointment with an Employee Benefit Specialists representiafive,

There are many programs available for your selestion in this pian, benefits which will appeal to a wide variety of
needs among the diverse interests represented in the MEA employment roster. Among the choices avaitable to
you are:

payment for the basic heaith insurance plans offered for dependents,
a vartiety of life and disability insurance plans,

supplemental ife insurance,

group legal plan,

pre-tax retirement confribution reimbursement,

adoption assistance,

prior service refirement "buy-back®,

tuition reimbursement,

automobile insurance,

pet health insurance through veterinarians,

payment of dues or fees in gyms and health clubs,

payment of dues for membership in this association (MEA),
reimbursement for co-payments to your doctor, or for prescription drugs,
long-term care insurance,

dependant care flexible account,

other similar programs.

& & ¢® & o & &8 T & B G € O 5 6 B

To learn more about individual choices and how to contact the Third Party Administrators who are under
contract to the City to enroll employees, maintain their coverage, and pay many of the benefits, download the:

Management Cafeteria Plan Guide 2009-2010

For "Healthcare and Dependent Care Flexible Spending Accounts” contact;

Fringe Benefits Management Company
PO Box 1800

Tallahassee, FL 32302-1800

Phone: (800) 342-8017

Website: www.myfbme.com

For all other benefits:

Employee Benefit Specialists
P. O. Box 11657
Pleasanton California 94588

1/22/10 10:36 PM



Management Cafeteria Plan Year 2008-2010

Twice Monthly

CITY HEALTH PLAN
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All medical plan rates published in this Benefits Guide are subject to the final approval of the
San Francisco Board of Supervisors.
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ioyees Plan Yzar 2008-2010

LY CONTRIBUTIONS

Plan Rates: Employee Only

Health Service System

CiTy & COUNTY OF SAN FRANCISCO

St apeear in tus Banefits Guide are sibyee! to final ipprovat by the San Francisco Board of Suparvisors,

eviziog Murses and some Comemissioners are alse reguired lo pay dental plan premiunms. Contact HSS for delails,

CRG IR e e aER :
Employer Employer | Employee Employer Employee
Pays Pays Pays ! Pays Pays Pays
A Machinists Local 1414 26645 0 232.18 0 404.14 - o
Bica Inspectérs, Ciasses 633146333 266.45 o 23218 0 404.14
Brickiayers Uogal 3/Hodcartiers Local 36 266.45 0 232.18 0 404147
Cargenters Local 22 266.45 O 232.18 0 404.14
Cament Masons Locat 580 266.45 o 23218 0 40414
Davrvestigators Association 266.45 0 232.18 0 404.14
Deputy Probation Officers Association 266.45 0 232.18 0 404,14
Deputy Sheriffs Association 266.45 ¢l 232.18 o] 404,14
Eleciric Workers Local 6 266.45 0 232.18 o 404,14
Fuafighters Loeal 798 266.45 0 23218 0 40414
Glaziers Local 718 266.45 0 232.18 0. 404.14"
IFRTE. Locais 21/22 266.45 0 232.18 0 404,14
Institutional Pciice Officers Association 265.45 0 232.18 -0 40414
iioawarkers Lacal 377 266.45 0 232.18 0 404.14
Laborers Internationa! Union Local 261 266.45 0 23218 S0 a0a4 i
Mdnicipai Attorneys Association 224,69 4176 224 68 7.50 224,68
Operaling Engineers Local 3 266.45 0 23218 0 408340 0E
Painters Locaf 4 266.45 o] 232.18 Q0 404.14
Physicians and Dentists Unit 8CC 266.45 0 232.18 - A0 14
Pile Drivers Locsl 34 266.45 0 232,18 0 404.14
Plasterers Local 66 266.45 o 232,18 0 404,147
Plumbers & Pipefitters Local 38 266.45 ¢ 232.18 O 404 .14
Polics Officers Association 266.45 0 232.18 0 404145
Rocfers Local 40 266.45 ¢l 23218 0 404.14
SEIU Locat 1021 Miscellaneous 266.45 0 232.18 G 40414 i
SEI Local 1021 Staff Nurses ‘ 224,69 41.78 274 68 7.50 22468
SEIU Local 1021 Per Diem: Nurses | 0 266.45 0 23218 g
SEHJ Local 1021 Fire Rescue Paramedics 766.45 o 232,18 0 404,14
Sheet Metal Worke?s Locat 104 266.45 0 232.18 o 404.14"
Stationary Engineers Local 39 22469 41.78 22468 7.50 224 68
Superbising Nurses Local 856 1 224,69 41.76 22468 7.50 22468 " o
Supervising Probation Officers 266.45 0 23z2.18 G 404,14
Teamsters-{ ocals 350 224.69 41,78 224,88 7.50 22468 1
Tearnsters Local 863 & 856 266.45 0 232.18 C 404.14
Thestrical Stage Employees Local 16 266.45 0 732,18 0 40414 00
TWU Local 200 and 250A, Class 7410 086.45 0 232,18 0 404.14
TWU Local 2504, Class 9163 224,69 4176 22468 D 7807 | o068 79.4
TWU Local 2504, Muiti Unit 266.45 0 232,18 0 404.14 C
Superior Court Employees Local 21 and 1021 266.45 0 232,18 0 404.14 : G
Superior Court Judges 266.45 0 232.18 0 404.14 o
Superier Court Reporlers 266.45 0 232,18 0 CE0414 g
Superior Court Staff Aftorneys 266.45 0 232.18 0 404.14 4]
. Superior Court Unvepresented 26645, g 232,18 0 40418 0
‘Commissioners (Monthiy Rates) ase37 ; 83s2 || 44937 14.99 449,37 3589l

MYHSS.0RG



yoes Plan Year 2009-2010

Plan Rates: Eraployee + 1 Dependent

Emplover  t Emgloves £mployer Employee _Employer | Employee
. Fays i - Pays Pays i Pays Pays Pays
AutoMschinists Local 1414 45052 | 4176 @634 i 750 54254 | 2446710
Bleig inspedtors, Ciasses 8331/6333 49062 1 4176 456,34 7.50 542 64 244.67 -
Bricklayers Loval 3/Hodcatriers Local 36 450.62 41.76 456.34 7.50 542 64 : v
Carpenters-Locst 22 490.62 41.76 456.34 - 750 542 64
Cement Masons Local 580 49062 4176 456.34 7.50 BA264
BA-investigators Association 450.62 41,76 456.34 7.50 542.64
Deputy Probaticn Officers Association 49062 ;4176 45634 | 780 542.64
Deputy Sheriffs Association 062 1 4L76 456.34 7.50 54264 H
Flestric Workers Local 6 40052 1 A7 45634 § 750 54264
Firsfighters Local 798 49062 | 4176 45634 © 750 54264
Glaziers Local 718 @062 | 4176 45634 - | 750 542.64
IFPTE Locals 21/22 23052 | 4176 4634 1 750 542,64
Institutionat Patice Officers Association 49062 | 4178 45634 1 7350 542 64
trorwariers Local 377 2062 ¢ 4176 4630 1 750 54264
Laberers International Union Local 261 480,62 4176 456,34 7.50 542.64
Municipal Atiorneys Association 337.19 185.19 337.18 126.65 337.19
Municipal Attorneys Cash Sack 2 20859 30769 2469 1 23015 22469 -
Operating Engireers Local 3 4062 4176 45636} 750 54264
Painiers Local 4 48082 i 4176 45634 780 64264 ©
Physicians and Centists Unit 8CC agoz 14176 45634 1 750 542,64
Pile Drivers Local 34 49082 1 4176 45634 © 780 || 54264 ¢
Plasterers Local 66 49062 4176 45634 | 750 542,64
Plumbers & Pipefitters Local 38 490,62 41.76 456.34 7.50 54264 -
Palice Officers Association 4082 1 4176 48634 | 780 54264
Reofers Local 40 w9082 b 417 4636 F 750 5e264 L
SEU1J Local 1021 Miscellaneous w062 | 4176 45634 | 750 542 64
SEIU tocal 1021 Staff Nurses 49062 | 4176 456.3¢ | 780 607.86
SEI! Local 1021 Per Diem Nurses 1 0 532.38 ¢l 463.84 0
SEI Local 1021 Fire Rescue Paramedics 9082 | 4176 45634 | 750 542,64
Sheet Metal Workers Local 104 45062 1 4176 456,34 7.50 54264
Stationary Enginieers Local 39 ag062 o417 43634 | 750 54264
Supervising Nurses Local 856 1 acs2 | oar7e M 4se3e i 750 607.86
Supervising Probation Officers 450.62 4176 456,34 7.50 542.64
Teamiters Locals 350 33709 | 1959 33719 1 12685 337.19
Teamsters Locals 853 & BEG 49062 | 4176 456.3¢ 750 54264 -
Theatricat Stage Employees Local 16 480.62 4176 456,34 7.50 542.64
TWL Local 200 and 2508, Class 7410 49062 | 4176 4636 1 780 542.64
TWU Lacal 2504, Class 9163 33719 | 19519 33709 | 12685 337.19
TWLocal 2504, Multi Unit 49062 | 4176 45634 | 750 54264
Superior Court-Empioyees Local 21 and 1021 532.38 ¢ 463.84 0 552.00 i
Superior Court Judges 53238 | 0 384 10 78731 b0
Superior Court Reporters 53238 | o© a3 b0 550,00 § 22831
Superior Court Staf Attorneys 53238 O 46384 1 0 559,00 . 208317
Supérior Court Staff Attorneys Cash Back 2 42738 | 10500 35884 10500 45400 | 33331
Superior Court Unrepresented 53238 10 46384 1 .0 55900 | i 22831
"Commissionars (Montnly Rates) 1 44937 61533 || 44037 | 478.32 24937 | 112525

Nursen and some CommisSIoners are also eearrad 1 pay dental plan sramiums, Contact HSS for details.

dapendents who wish lo elect the casbbock rate neost complate adcitional forms, Costact 1188 e delalts,

Health Service System |
CITY & COUNTY OF SAN FRANCISCO MYHSS.ORG




Plan Rates:

s Plan Year 2008-2040

e Y
e

+2 or More Dependents

Health Service System

CITY & COGUNTY OF SAN FRANCISCO

Employee Ermployer Employee Employer Employee
Pays Pays Pays Pays Pays

AutoMachmisis Locat 1414 542,64 210.46 542.64 113.48 542,64 '562.89'_. n
Bldg mspeciors, Classes 6331/6333 2428 210.46 54254 113.48 542,64 562.69
Bricklayérs “seal 3-odearriers Local 36 847 54 210.46 542.64 113.48 542,64 56260
Carjenwrs Local 22 342.54 210,46 542.64 113.48 542,64 562.69
Cesment Masons Local 380 542.64 21046 542.64 113.48 542,64 56260 1
DA lnvesiigaiors Association 54284 210.46 542.64 11348 54284

Ceputy Frobation Cfficers Association 542.64 210.46 542,64 113.48 542 64

Deputy Sherifis Association 542.64 210485 542.64 11348 54264

Flectric Workers Local 6 542 54 210.46 542 64 113.48 54264 i

Firefighters Local 798 842 64 210.46 54264 113.48 542.64

Glaziers Local 718 842.54 21046 542.64 113.48 542.64

IFPTE Locals 21722 BAa2 64 210.46 547.64 113.48 542.64

institutional Police Officers Association 542.64 210.46 542.64 113.48 542.64

lronworkers Local 377 54754 210.46 - 54264 113.48 h42.64

Lakorers international Wnion Local 261 54264 210.46 54264 113.48 54264

Municipal Attormeys Association 337.19 Po41591 33719 31893 337.19

Muricipal Atorneys Association Cash Back 2 22489 {oBogdl 224.69 431.43 22469

Operating Engineers Local 3 54264 210.46 542.54 11348 542,64

Painters Local 4 542.64 210.46 54264 113.48 542.64

Phys'iciansaﬁd Dentists-Unit 8CC 54264 210.46 542.64 113.48 542.64

Pile Drivers Local 34 54254 210.46 54264 11348 542.64

Plasterers Lecal 66 542.64 210.46 542.54 113.48 542.64

Plumbers & Pipefitters Local 38 542,64 210.46 542,64 113.48 542.64

Police Officers Asseclation 542.64 210.46 542,64 113.48 54264

Roofers Locat 40 - 54264 210.46 542.64 113.48 542.64

SEIW Locat 1021 Miscelianeous 542,64 21045 54264 113.48 542.64

SEIJ Local 1021 Staff Nurses 711.34 41.76 54862 750 92587

SEiL Local 1021 Per Diem Nurses ! o] 753.10 0 666,12 a i 1,10533
SEfJ Local 1021 Fire Rescue Paramedics 542,54 210.46 542,64 113.48 54264 % 56260
Sheet Metal Workers Local 104 542,64 210.46 B42.64 113.48 542.64 : 562.69
Siaticnary Engineers Local 39 542,64 21045 542,64 113.48 542.54 seasg
Supervising Nurses Local 858 1 711.24 41.7% 64862 7.50 925.87 179.46
Supervising Probation Officers 542.64 210.46 542 64 112.48 £42.64 58269 T
Teamsters Locals 350 337.19 41591 33719 318493 33719 768.14
Teamsters Locals 853 & 856 542.64 210.46 54264 113.48 542.64 56269 ..
Thestrical Stage Employees Locai 16 542.84 210.46 542 64 11348 54264 562.69
TWU Locat 200 and 2504, Class 7410 542 64 21045 542 64 113.48 542,64 £6269 1"
PWU Local 2504, Class 9163 337.19 41591 337.18 31893 337.19 768.14
TW Local 2504, Muitl Unit 542,64 21046 542,54 113.48 54264 E6269
Superior 2ourt Employeds Local 21 and 1021 559 00 184.10 559.00 97.12 559.00 546.33
Superier Court judges 753,10 0 656.12 0 1.105.33 0
Superior Court Reporters 559.00 194.10 559.00 97.12 559,00 546.33
Superior Court Staff Altorneys 559.00 194.10 559.00 g7.12 559.00 546,33
Superior Court Stalf Altorneys Cash Back 2 454 .00 29510 454,00 202.12 454.00 651.33
Superior Court Unfepresented 59900 i 19410 |i 55900 o712 || 55900 54633 -
Gommissicners {Monthiy Rates) 1 44037 | 108683 || 449.37 862,87 449.37 176126, -

Cortact H55 for datails,
byl dependants wiw wish to elect the casbback £ o must complete Sdditional forns, Sontact BSS for details,

MYHSS.0RG
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Aleena Galloway t/a1/re
From: irwvin@twusf.org
Sent: Thursday, January 21, 2010 9:25 AM
To: Aleena Galloway; cabrera@twusf.org
Subject: Fw: MTA budgetary issues

~~~~~~ Original Message------
From: Bruce Oka

To: Irwin@twust.org

Cc: David Campos

Cc: Michela Alioto-Pier

Cc: Eric Mar

Subject: MTA budgetary issues
Sent: Jan 21, 2010 8:37 AM

Good morning Irwin,

I'm sorry that I am unable to attend this morning's Rules committee hearing. Ido not belive
it is necessay to go to the ballot to resolve the issues concerning the budgetary issues
facing the SFMTA. I believe that we can resolve our differences amicably.

All the best,

Bruce

Sent via BlackBerry by AT&T

No virus found in this incoming message.

Checked by AVG - wwiW.avg.com

Version: 8.5.432 / Virus Database: 271.1.1/2636 - Release Date: ©81/21/1© ©7:34:09
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ainyees Plan Year 2009-2010 ] 2i/1e

‘1’?1

ical Plan Rates: Employee Only

[ t.ONTR!BUTIONS

e

E;:ploye § i Employee mpﬁoer H pioe i Employer Employee
Pays i Pays Pays | Pays Pays Pays
Auita Macninists Local 1414 : 26645 1 0 23218 1 0 | aoala e
insg Classes 6331/5333 266.45 0 23218 ) 404.14 0

Bricklayars Local 3MHodcarriers Local 36 266,45 0 28218 T 0 404,14 S N
Cargentarsiocat 22 266.45 0 23218 0. 404.14 0
Cement Masons fccal 580 266.45 0 23218 0 404147 F 0,
DA investigators Association 266.45 6] 232.18 Q 404.14 0
Deputy Prosation Cificers Association 266.45 0 232.18 0 404,145, O
Denuty Sheriffs Association 266.45 0 23218 a 404,14 0
Eleclric Workers Local 6 266.45 o 232.18 oo 408147
Firefighters Local 768 266.45 0 232.18 ¢l 404,14
Giaziers Local 718 266.45 0 232.18 o 404147 F
IFPTE Locals 21722 266.45 0 232,18 0 404.14
Institutionat Police Officers Association 266.45 o 232.18 o 404,147
lronworkears Local 377 266.45 o 23218 G 404,14
Latorers International Urion Local 261 266.45 0 232.18 o - 40414 77
Municipal Attorneys Association 22469 4176 224.68 750 22468
Operating Engineers Local 3 266.45 ] 23218 9 40434 '_‘-z“ g
Painters Local 4 266.45 0 232.18 Y 404.14
Physicians and Dentists Unit 8CC 266.45 0 232.18 0 404347 E
Pl Drivers Local 34 266.45 0 23218 ¢ 404.14
Plaslerers Local 66 266.45 0 23218 0 404.14 i
Plyrnbers & Pipefitters Local 38 266.45 0 232.18 ¢ 404.14
Police Qfficers Association 266.45 0 232.18 4] . '_4'06_‘.14
Roofers Local 40 266.45 : ¢ 232.18 ¢ 404.14
SEiU Local 1021 Misceliansous 6645 i 0O 232.18 o 40414
SEIU Locat 1021 Staff Nurses 224.89 4176 22488 7.50 22468
SEM Locai 1621 Per Diem Nurses 1 0 i 26645 o i 238 i 00
SEHU Local 1021 Fire Rescue Paramedics 266.45 0 232.18 G 404,14
Sheet Metat Workers Local 104 26645 i 0 23218 i o .| ao41a
Stationary Engineers Local 39 2469 | 4176 2468 | 750 224 68
Supervising Nurses Local 856 1 22469 | 4176 22468 | 750 $ 22468
Supervising Probation Officers 26645 |0 23218 1 0 404.14
Teamsters Locals 350 22469 4176 22468 750 ] 204,68 <
Teamsters Local 853 & 856 266.45 0 23218 0 404.14
Theatrical Stage Employees Local 16 266.45 ¢ 23218 o] 40414
TWU Local 200 and 250A, Class 7410 %645 10 23218 | 0 404.14

JETW Locs! 2504, Class 9163 22469 1 4176 22468 1. 760 || 22488 "
TWU Local 2504, Muiti Unit 28645 ¢ 0 23218 1 0 404.14
Superior Court “mployees Local 21 and 1021 266,45 : 0] 232,18 4 404.14
Superior Court Judges 266.45 i 0 23218 ¢ 404.14
Superior Court Reporters 26645 |0 232.18 0 404.14
Superior Court Staff Attorneys 26645 |0 23218 0 40424
Supersor Court Unrepresented 265,:@ P Q 232.18 g 404,14
“Commissioners (Monthly Rates) & I YL VAR T Y 449.37 1499 449.37

g it ihis Banefits Guide are subject to final appeaval by e San Franasco Board of Supsivisars.

Ang Murses and soma Convmissioners are alno reguired 0 pay dantal plan premiuims. Sontact HSS lor delails.

Health Service System
CITY 5 COUNTY OF SAN FRANCISCO MYHSS.ORG




A Mashaists Locat 1414

Blag inspetrs, Classes 533146333
Brioklaysrs Local 3fHodcarriers Local 36
Carperiters Local 22

Cerhent Masons Local 380

CA investigaiors Associztion

Depity Probation Officers Association
Deputy Sheriffs Association

Electric Workers Local 6

Firefighiers tocal 758

Glaziers Local 718

IFPTE Locats 23/22

Institutional Potice Officers Association
ironwerkers Local 377

Laborers internalional Union Local 261
Maunicipai Attorneys Assceiation
Municipal Aftorneys Cash Back 2
Operaling Enginesrs Logat 3

Painters Local 4

Physicians and Dentists Unit 8CC

Pile Drivers Local 34

Plasterers Local 66

Piumbers & Pipefitters Logal 38

Police Officers Association

Roofers Local 40

SEIU Locat 1021 Miscellaneous

SEiU Local 1021 Staff Nurses

SE8J Lotat 1021 Per Dier Nusses L
SEIJ Local 1021 Fire Rescue Paramedics
Sheet Metal Workers Local 104
Stationary Engineers Local 3§
Supervising Murses Local 856 1
Supervising Probation Officars
Teamsters Locals 350

Teamsters Locals 853 & 856
Theatrical Stage Employees Local 16
TWU Locet 200 and 2504, Class 7410
%TWL Local 2804, Class 9163

TWU Local 250A, Multi Unit

Supsriar Coutt Employees Local 21 and 1021
Superir Court Judges

Superior Court Reporters

Superior Court Stalf Attorneys
Supérior Court $taff Attorneys Cash Back 2
Supeuor Ceurt Unrepresented

Con*mus forers (Monthly Rates)

ool cdepande

lealth Service System

ts who wish 1o elect |

CiTY & COUNTY OF SAN FRANCISCO

TF A S0me Comanissioners e A0 ragliras W pay dental

soemnplede o

framines,

Contact B35S for datalls,

fionst forns, Contact MEE for delails.

Ermoioye my Employer Employes Empioyer Employee
Pays Pays Pays Pays Pavys Pays
49062 4176 45634 7.80 542.64 244587
290 62 4176 456.34 7.50 542,64 24467 -
43062 4176 456.34 7.50 54264 . ‘244675
460 82 4176 456.34 750 542,64

25062 41,76 48634 750 542 B4

450,62 41.76 456.34 750 54264

450,82 41,76 486,34 750 54264

490 52 41.76 456.34 750 54264

480,62 41,76 456,34 750 542,64 -

490,62 41.76 45634 750 542.64

46052 4176 436,34 - 7.50 542,64

490 52 41.76 56,34 7.50 542.64

490 62 41.76 456,34 7.50 54264

590 52 21.76 456,34 750 542.64

49052 4175 456.34 7.50 54264 .

337.19 195.19 37,16 126,65 337.19

224 69 307 69 20469 239.15 22469

490 62 4176 45634 7.50 542.64

49062 41,76 456.34 7.50 54264

450 62 4176 456.34 7.50 542,64

49062 4176 45534 7.50 542.64

49062 41.76 456.34 7.50 542.64

490,62 41.76 456.34 7.50 54264

490 62 4176 45634 7.50 542.54

49052 4176 456.34 7.50 542 64

490.62 4176 456,34 7.50 542,64 X:
a90.62 41.76 456,34 7.50 607.86 179.45
0 532.38 0 463 84 0 787.31
490,62 4176 456,34 7.50 54264 1 .044.67
490,82 4176 456,34 7.50 542 64 244 .67
490 82 4178 456,34 750 542,64 24267
49052 41.76 456,34 750 607,86 179.45
490 52 41.76 456,34 7.50 54264 . - :
337.19 195.19 337,19 12665 237.19

290,62 4176 456,34 7.50 542.64 .
490,62 41.76 456,34 7.50 542,64 244 67
490 62 41.76 456,34 750 542,64 244,67
33719 195.19 337.19 126,65 337.19 450.12
490,82 4176 456,34 750 542.64 24467
532,38 0 46384 0 55000 22831
532,38 & 463.84 0 787.51 0
532.38 0 46384 0 550.00 228.31
532.38 g 45384 0 559.00 - 22831
427,38 10500 358.84 105.60 454.00 33331

53238 0 463,84 0 559,00 298,31 -~

44937 615.39 44937 47832 449,37 1,12525"

MYHSS.0RG




s Plan Year 2009~ 2'”0

Rates: Employes + 2 or More Dependents

B

Employer | Fmpioyee Employer £mp!oyee Employer Employee
Pays Pays Pays Pays Pays i Pays
Aute-Machinists Locai 1414 84281 1 21046 56264 1 11348 54264 1 56269
Sidg inscittors, Classes 6331/6333 54284 1 21045 54284 11348 542,64 i 56269
Brickiayers Local YHodcarriers Local 36 54254 1 21046 54264 © 11348 54264 i 56269 7
Carpenters Lacal 22 5464 | 21045 - 54264 | 11348 54264 G 56269
Cement Mascns Loca! 580 54264 | 21046 54264 | 11348 54264 i 5626907
DA ‘mvestigators Association 54254 | 21048 54264 © 11348 54264 | 56269
Deputy Provation Officers Association 54284 1 21046 54284 1 11348 54264 .} 756269
Deputy Sheriffs Association . 54264 1 21046 54264 1 11348 54264 i
Electnc Workers Local 6 842 64 210.46 54264 1 11348 54264
Firefighters Local 798 Cma2BA 21046 54264 i 113.48 54264 |
Glaziers Local 718 54284 | 21045 54264 1 11348 54264 i
IFOTE Locals 21/22 54250 1 21048 54264 | 11348 84264
institutional Pelice Officers Assaciation 54264 | 21046 54264 1 11348 54264 i
ironworkers Locat 377 ‘ 54284 1 210486 54284 1 11348 54264
Latorars international Union Local 261 54264 | 21046 54264 § 11348 54264
Meinicical Attcreys Association 739 | 41501 3719 | 31893 wrle i
Municipal Attomeys Association Cash Back 2 22469 | 5284l 22469 1 43143 22480 i
Operating Engifesrs Local 3 54264 | 21046 54264 § 11348 54264
Painters Locat 4 54284 | 21046 4264 11348 54264 i
Physicians and Dentists Unit BCC 542.64 21046 54264 1 11348 54264
Pils Drivers Local 34 54264 | 21046 54284 | 11348 g4264 i
Piasterars Local 66 842.64 21046 || 54284 11348 84264
Plumbers & Pipefitters Local 38 54264 | 21046 56264 1 11348 54264
Police Officers Association 54264 | 21046 54264 © 11348 54254 |
Roofers Locat 40 B428¢ § 21046 84264 11348 4264 . | iBES
SEiL Loca! 1021 Misceilaneous 54264 1 21046 54264 11348 54264 i
SEI Local 1021 Stalf Nurses 71634 G 4176 64862 i 7.50 92587 i 17946
SEiLs Loca! 1621 Per Diem Nurses ! 0 {78310 0 ioesea2 0 iL10833
SEHU-Lacal 1021 Fire Rescue Paramedics 54286 | 21046 54264 1 11348 54264 i 56269 1
Sheet Metal Workers Local 104 542.64 210.496 542,64 113.48 542.64 562.69
Stationary Engineers Lacal 38 ‘I B42B4 1 21046 54264 i 11348 54264 i 56260
Supervising Nurses Local 856 1 7113¢ § 4l76 64862 1 750 90587 i 17946
Supervising Probation Officers 54264 | 21046 54264 1 11348 54264 i 66269
Teamsters Locals 350 337.18 | 41891 33719 P 3188 w71 i 7884
Tearnsters Locals 853 & 856 54264 | 21046 54284 1 11348 54264 G 5628900
Theatrical Stage Emplovees Locat 16 54254 {21046 C 54264 113.48 542.64 562.69
TWLI Local 200 end 2504, Class 7410 54264 | 21046 54264 1 11348 54264 1 56269
** TWU Local 2504, Class 9163 37.19 | 41591 33709 | 31893 33709 | 76814
TWU Local 250A, Multi Unit : 54264 | 21046 54264 | 113.48 54264 | BE269 .
Superior Court Employees Local 21 and 1021 55¢.00 194.10 558,60 97.12 558.00 546.33
Superior Court Judges 7310 00 65612 {0 110533 © 0 e
Superior Court Reporiers 553,00 {19410 552.00 97.i2 589.00 i 54633
Superior Court Steff Allorneys 559.00 194.10 582.00 97.12 559.00 {oseeEa
Superior Court Staff Attorneys Cash Back 2 45400 | 29930 45800 20212 as400 | 65133
 Superior Court Unrepresented {19430 o0 i g7y 55000 | B4EA3
C@mmnssmners {Monthly Rates)l .3? ”1‘,056:83 3? 862,87 44937 176129 .-

seh AR BMe SormnEssionars are also redsd

o pay dandal plan premiunys, Contaet HSE foc ddataily

Fapariciaty who wish to elect e cashback raie sebdiionndt forms, Cantact HSS for details,

Health Service System
CETY 2 SOUNTY OF SAN FRANCISCO MYHSS.0RG
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From: ' Bob Plantheld {political_bob@ati.net]

Sent: ' - Wednesday, January 20, 2010 11:43 PM

To: ‘ ‘ David Campos: michela.alicto-pier@sfgov.org; eric.l.mar@sfgov.org
“Ce: - Amwin Lum; dinnette.peraltahaynes@sfgov.org; sheila.chung.hagen@sfgov.org:
' : ‘  linshao.chin@sfgov.org; cassandra.costello@sfgov.org; bill. barnes@sfgov.org;

. - céatherine stefani@sfgov.org
Subject: : . Oppose 21 Jan. Rules agenda ltemn 5 on Retirement Benefit Costs

I ask you Rules Committee Supervisors to net pass the draft of Item 5 on to the full Board.

Thespublicity about this proposed legislation has distorted the record on why these practices
were first negotiated and approved.

This item may be portrayed as a " good government” or fiscally prudent measure, but it
actually serves to divide city employees from each other and potentially cause antagonisms
‘within organized labor.

Where previously there was a disparity or inequity in fringe benefits, legislation and
Formulae were approved, after careful negotiations, to partially compensate different
bargaining units for these differences.

Though the city.may be in a difficult financial situation, trying to solve it on the backs of
labor is not the way.-

It may be worth instead looking at the Mayor's practice of hiring so many white-collar /
management staff and placing these favorites in various city departments. And also in
looking at all the personal services contracts issued to some retirees.

Beyond that, this item takes the view that the first way to solve a budget problem is to cut
back. That's a view based on fear, on feelings of powerlessness, on lack of hope. Instead,
for a city that supposedly knows how, you ought to be looking at ways to maximize current
revenue sources.

Pléase, don't recommend this proposed legislation.
Bob Planthold
Please, don't recommend an item that makes No virus found in this incoming message.

Checked by AVG - www.avg.com
Version: 8.5.432 / Virus Database: 278,14,149/2631 - Release Date: 01/28/16 19:18:08



