City Hall
1 Dr. Catlton B. Goodlett Place
Room 244
San Francisco, CA 94102-4689
Tel. No. (415) 554-5184
Fax No. (415) 554-5163
TDD/TTY No. (415) 554-5227

BOARD of SUPERVISORS

Matrch 20, 2026

The Honorable Gavin Newsom
Governor of the State of California
1021 O Street, Suite 9000
Sactamento, CA 95814

Re: Board of Supervisors Resolution No. 138-26

Dear Governor Newsom:

On March 3, 2026, the Board of Supervisors of the City and County of San Francisco adopted
Resolution No. 138-26 (Supporting California State Assembly Bill Nos. 1818 and 1831 - California
State University: Fairness for Workers and Student), which was enacted on March 13, 2026.

The Board of Supervisors directs the Cletk of the Board to forward the following document to your
attention:

e One copy of Resolution No. 138-26 (File No. 260198)

If you have any questions or require additional information, please contact the Office of the Cletk of
the Board at (415) 554-5184, or by e-mail: board.of supervisors@sfgov.org.

Sincerely,

ﬁ Angela Calvillo
Cletk of the Board

ch;jw:ams

c.  Members of the Board of Supervisors, Supervisors Alan Wong, Connie Chan
Adam Thongsavat, Liaison to the Board of Supervisors, Mayor’s Office
Eileen F. Mariano, Manager of State and Federal Legislative Affairs, Mayor’s Office
Aly Bonde, Policy Ditector, Mayor’s Office
Paul Yoder, Karen Lange, Erica Smith, City Lobbyists - Shaw Yoder Antwih Schmelzer & Lange
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FILE NO. 260198 RESOLUTION NO. 138-26

[Supporting California State Assembly Bill Nos. 1818 and 1831 - California State University:
Fairness for Workers and Students]

Resolution supporting California State Assembly Bill Nos. 1818 and 1831, introduced
by Assembly Members Liz Ortega and Patrick Ahrens, to advance fairness and
accountability at the California State University by ensuring negotiated raises and step
increases are honored, and by placing reasonable limits on certain non-represented

management compensation practices.

WHEREAS, The San Francisco Board of Supervisors has a long-standing commitment
to fairness for working people, including the right to organize, bargain collectively in good
faith, and have duly ratified agreements honored; and

WHEREAS, The City and County of San Francisco is home to San Francisco State
University and a significant community of students, faculty, and staff whose education,
livelihoods, and family stability depend on strong, accountable public higher education; and

WHEREAS, A basic principle of fairness in public service is that institutions should
keep their commitments, particularly commitments made through collective bargaining,
because stable and reliable labor relations support continuity of operations, campus safety,
and the quality of education and services delivered to students; and

WHEREAS, The affordability and accessibility of public higher education are central to
fairness for students, including working students and students from low and middle-income
households, and tuition increases can meaningfully affect students’ financial security and
educational opportunity; and

WHEREAS, California State University (CSU) workers have raised concerns that the

University administration has relied on a contingency mechanism tied to state funding
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changes to withhold or rescind contractually promised step increases and raises, even after
agreements were reached; and

WHEREAS, This practice relies on a technical loophole to delay or avoid implementing
duly negotiated and ratified wage and step provisions, undermining the purpose of good-faith
collective bargaining; and

WHEREAS, AB 1818 is intended to close this loophole by preventing CSU from using
post-hoc funding-related technicalities to reopen or nullify wage terms after a deal is
negotiated and ratified, thereby ensuring that CSU must honor negotiated and duly ratified
raises and step increases; and

WHEREAS, Ensuring negotiated wage terms are honored promotes fairness and
stability for workers who keep campuses operating, and helps protect students and the public
from disruption and uncertainty caused when promised compensation is withheld after
bargaining concludes; and

WHEREAS, At the same time, public reporting has highlighted concerns about
compensation practices at the top of CSU, including significant executive and management
pay actions occurring alongside worker disputes over promised raises and ongoing tuition
increases; and

WHEREAS, AB 1831 would promote accountability and fairness in CSU compensation
practices by prohibiting CSU trustees from setting compensation for specified non-
represented administrators, managers, contractors, and other employees above 125% of the
Governor's compensation benchmark, and by prohibiting increases to that compensation in
any fiscal year when CSU authorizes a student tuition increase; and

WHEREAS, AB 1831 would also require CSU trustees, on or before July 1, 2027, to

repeal a resolution approving executive compensation at the trustees’ November 2025
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meeting, reflecting a legislative intent to restore public confidence that CSU priorities align
with students, instruction, frontline operations, and the workforce; and

WHEREAS, Taken together, AB 1818 and AB 1831 advance a consistent theme of
fairness: 1) honoring collectively bargained commitments so workers receive the raises they
earned and ratified, and 2) ensuring CSU’s decisions about pay for top administrators and
managers are subject to clear accountability, especially in years when students are asked to
pay more; and

WHEREAS, The Board of Supervisors recognizes and appreciates the leadership of
Assembly Members Ortega and Ahrens in authoring AB 1818 and AB 1831 to advance
fairness and respect for workers within California’s public higher education system; now,
therefore, be it

RESOLVED, That the Board of Supervisors of the City and County of San Francisco
hereby supports California State Assembly Bills Nos. 1818 and 1831 as labor-friendly
measures grounded in fairness for California State University workers and students; and, be it

FURTHER RESOLVED, That the Board of Supervisors urges the California State
Legislature to pass and the Governor of California to sign Assembly Bills 1818 and 1831 into
law; and, be it

FURTHER RESOLVED, That the Clerk of the Board of Supervisors shall transmit a
copy of this resolution upon passage to the Governor of California, the President pro Tempore
of the California State Senate, the Speaker of the California State Assembly, the authors of

AB 1818 and AB 1831, and San Francisco’s legislative delegation.
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City and County of San Francisco City Hall
1 Dr. Carlton B. Goodlett Place

Tails San Francisco, CA 94102-4689

Resolution

File Number: 260198 Date Passed: March 03, 2026

Resolution supporting California State Assembly Bill Nos. 1818 and 1831, introduced by Assembly
Members Liz Ortega and Patrick Ahrens, to advance fairness and accountability at the California State
University by ensuring negotiated raises and step increases are honored, and by placing reasonable
limits on certain non-represented management compensation practices.

March 03, 2026 Board of Supervisors - ADOPTED

Ayes: 11 - Chan, Chen, Dorsey, Fielder, Mahmood, Mandelman, Melgar, Sauter,
Sherrill, Walton and Wong

File No. 260198 | hereby certify that the foregoing
Resolution was ADOPTED on 3/3/2026 by
the Board of Supervisors of the City and
County of San Francisco.

%m% Qﬂvﬁb

Angela Calvillo
Clerk of the Board

Unsigned 03/13/2026
Daniel Lurie Date Approved
Mayor

| hereby certify that the foregoing resolution, not being signed by the Mayor within the time limit
as set forth in Section 3.103 of the Charter, or time waived pursuant to Board Rule 2.14.2,
became effective without his approval in accordance with the provision of said Section 3.103 of
the Charter or Board Rule 2.14.2.

‘z 03/13/2026
Cuady

Angela Calvillo Date
Clerk of the Board
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City Hall
1 Dt. Carlton B. Goodlett Place
Room 244

BOARD of SUPERVISORS San Francisco, CA 94102-4689
Tel. No. (415) 554-5184
Fax No. (415) 554-5163
TDD/TTY No. (415) 554-5227
March 20, 2026

The Honorable Monique Limén
California State Senator

Senate President Pro Tempore
California State Capitol

1020 O Street, Suite 8518
Sacramento, CA 95814

Re: Board of Supetvisors Resolution No. 138-26

Dear President Pro Tempore Limén:

On March 3, 2026, the Board of Supervisors of the City and County of San Francisco adopted
Resolution No. 138-26 (Supporting California State Assembly Bill Nos. 1818 and 1831 - California

State University: Fairness for Workers and Student), which was enacted on March 13, 2026.

The Board of Supervisors directs the Cletk of the Boatd to forward the following document to your
attention:

e  One copy of Resolution No. 138-26 (File No. 260198)

If you have any questions or require additional information, please contact the Office of the Clerk of
the Board at (415) 554-5184, or by e-mail: board.of supervisors@sfgov.org.

Sincerely,

ﬁ Angela Calvillo
Clerk of the Boatd

ch:jw:ams

c. Members of the Board of Supervisors, Supervisors Alan Wong, Connie Chan
Adam Thongsavat, Liaison to the Board of Supervisors, Mayor’s Office
Eileen F. Mariano, Manager of State and Federal Legislative Affairs, Mayor’s Office
Aly Bonde, Policy Director, Mayor’s Office
Paul Yoder, Karen Lange, Erica Smith, City Lobbyists - Shaw Yoder Antwih Schmelzer & Lange
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FILE NO. 260198 RESOLUTION NO. 138-26

[Supporting California State Assembly Bill Nos. 1818 and 1831 - California State University:
Fairness for Workers and Students]

Resolution supporting California State Assembly Bill Nos. 1818 and 1831, introduced
by Assembly Members Liz Ortega and Patrick Ahrens, to advance fairness and
accountability at the California State University by ensuring negotiated raises and step
increases are honored, and by placing reasonable limits on certain non-represented

management compensation practices.

WHEREAS, The San Francisco Board of Supervisors has a long-standing commitment
to fairness for working people, including the right to organize, bargain collectively in good
faith, and have duly ratified agreements honored; and

WHEREAS, The City and County of San Francisco is home to San Francisco State
University and a significant community of students, faculty, and staff whose education,
livelihoods, and family stability depend on strong, accountable public higher education; and

WHEREAS, A basic principle of fairness in public service is that institutions should
keep their commitments, particularly commitments made through collective bargaining,
because stable and reliable labor relations support continuity of operations, campus safety,
and the quality of education and services delivered to students; and

WHEREAS, The affordability and accessibility of public higher education are central to
fairness for students, including working students and students from low and middle-income
households, and tuition increases can meaningfully affect students’ financial security and
educational opportunity; and

WHEREAS, California State University (CSU) workers have raised concerns that the

University administration has relied on a contingency mechanism tied to state funding

Supervisors Wong; Chan
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changes to withhold or rescind contractually promised step increases and raises, even after
agreements were reached; and

WHEREAS, This practice relies on a technical loophole to delay or avoid implementing
duly negotiated and ratified wage and step provisions, undermining the purpose of good-faith
collective bargaining; and

WHEREAS, AB 1818 is intended to close this loophole by preventing CSU from using
post-hoc funding-related technicalities to reopen or nullify wage terms after a deal is
negotiated and ratified, thereby ensuring that CSU must honor negotiated and duly ratified
raises and step increases; and

WHEREAS, Ensuring negotiated wage terms are honored promotes fairness and
stability for workers who keep campuses operating, and helps protect students and the public
from disruption and uncertainty caused when promised compensation is withheld after
bargaining concludes; and

WHEREAS, At the same time, public reporting has highlighted concerns about
compensation practices at the top of CSU, including significant executive and management
pay actions occurring alongside worker disputes over promised raises and ongoing tuition
increases; and

WHEREAS, AB 1831 would promote accountability and fairness in CSU compensation
practices by prohibiting CSU trustees from setting compensation for specified non-
represented administrators, managers, contractors, and other employees above 125% of the
Governor's compensation benchmark, and by prohibiting increases to that compensation in
any fiscal year when CSU authorizes a student tuition increase; and

WHEREAS, AB 1831 would also require CSU trustees, on or before July 1, 2027, to

repeal a resolution approving executive compensation at the trustees’ November 2025
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meeting, reflecting a legislative intent to restore public confidence that CSU priorities align
with students, instruction, frontline operations, and the workforce; and

WHEREAS, Taken together, AB 1818 and AB 1831 advance a consistent theme of
fairness: 1) honoring collectively bargained commitments so workers receive the raises they
earned and ratified, and 2) ensuring CSU’s decisions about pay for top administrators and
managers are subject to clear accountability, especially in years when students are asked to
pay more; and

WHEREAS, The Board of Supervisors recognizes and appreciates the leadership of
Assembly Members Ortega and Ahrens in authoring AB 1818 and AB 1831 to advance
fairness and respect for workers within California’s public higher education system; now,
therefore, be it

RESOLVED, That the Board of Supervisors of the City and County of San Francisco
hereby supports California State Assembly Bills Nos. 1818 and 1831 as labor-friendly
measures grounded in fairness for California State University workers and students; and, be it

FURTHER RESOLVED, That the Board of Supervisors urges the California State
Legislature to pass and the Governor of California to sign Assembly Bills 1818 and 1831 into
law; and, be it

FURTHER RESOLVED, That the Clerk of the Board of Supervisors shall transmit a
copy of this resolution upon passage to the Governor of California, the President pro Tempore
of the California State Senate, the Speaker of the California State Assembly, the authors of

AB 1818 and AB 1831, and San Francisco’s legislative delegation.
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City and County of San Francisco City Hall
1 Dr. Carlton B. Goodlett Place

Tails San Francisco, CA 94102-4689

Resolution

File Number: 260198 Date Passed: March 03, 2026

Resolution supporting California State Assembly Bill Nos. 1818 and 1831, introduced by Assembly
Members Liz Ortega and Patrick Ahrens, to advance fairness and accountability at the California State
University by ensuring negotiated raises and step increases are honored, and by placing reasonable
limits on certain non-represented management compensation practices.

March 03, 2026 Board of Supervisors - ADOPTED

Ayes: 11 - Chan, Chen, Dorsey, Fielder, Mahmood, Mandelman, Melgar, Sauter,
Sherrill, Walton and Wong

File No. 260198 | hereby certify that the foregoing
Resolution was ADOPTED on 3/3/2026 by
the Board of Supervisors of the City and
County of San Francisco.

%m% Qﬂvﬁb

Angela Calvillo
Clerk of the Board

Unsigned 03/13/2026
Daniel Lurie Date Approved
Mayor

| hereby certify that the foregoing resolution, not being signed by the Mayor within the time limit
as set forth in Section 3.103 of the Charter, or time waived pursuant to Board Rule 2.14.2,
became effective without his approval in accordance with the provision of said Section 3.103 of
the Charter or Board Rule 2.14.2.

‘z 03/13/2026
Cuady

Angela Calvillo Date
Clerk of the Board
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City Hall
1 Dr. Carlton B. Goodlett Place
Room 244

BOARD of SUPERVISORS San Francisco, CA 94102-4689
Tel. No. (415) 554-5184
Fax No. (415) 554-5163
TDD/TTY No. (415) 554-5227
March 20, 2026

The Honorable Robert Rivas

Speaker of the California State Assembly
California State Capitol

P.O. Box 942849

Sacramento, CA 94249-0029

Re:  Boatd of Supervisors Resolution No. 138-26
Dear Speaker Rivas:

On March 3, 2026, the Board of Supervisors of the City and County of San Francisco adopted
Resolution No. 138-26 (Supporting California State Assembly Bill Nos. 1818 and 1831 - California
State University: Fairness for Workers and Student), which was enacted on March 13, 2026.

The Board of Supervisors directs the Clerk of the Board to forward the following document to your
attention:

e One copy of Resolution No. 138-26 (File No. 260198)

If you have any questions or require additional information, please contact the Office of the Clerk of
the Board at (415) 554-5184, or by e-mail: board.of.supervisors@sfgov.org.

Sincerely,

-P Angela Calvillo
Cletk of the Board

ch:jw:ams

c.  Members of the Board of Supervisors, Supervisors Alan Wong, Connie Chan
Adam Thongsavat, Liaison to the Board of Supervisors, Mayor’s Office
Eileen F. Mariano, Manager of State and Federal Legislative Affairs, Mayor’s Office
Aly Bonde, Policy Director, Mayor’s Office
Paul Yoder, Karen Lange, Erica Smith, City Lobbyists - Shaw Yoder Antwih Schmelzer & Lange
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FILE NO. 260198 RESOLUTION NO. 138-26

[Supporting California State Assembly Bill Nos. 1818 and 1831 - California State University:
Fairness for Workers and Students]

Resolution supporting California State Assembly Bill Nos. 1818 and 1831, introduced
by Assembly Members Liz Ortega and Patrick Ahrens, to advance fairness and
accountability at the California State University by ensuring negotiated raises and step
increases are honored, and by placing reasonable limits on certain non-represented

management compensation practices.

WHEREAS, The San Francisco Board of Supervisors has a long-standing commitment
to fairness for working people, including the right to organize, bargain collectively in good
faith, and have duly ratified agreements honored; and

WHEREAS, The City and County of San Francisco is home to San Francisco State
University and a significant community of students, faculty, and staff whose education,
livelihoods, and family stability depend on strong, accountable public higher education; and

WHEREAS, A basic principle of fairness in public service is that institutions should
keep their commitments, particularly commitments made through collective bargaining,
because stable and reliable labor relations support continuity of operations, campus safety,
and the quality of education and services delivered to students; and

WHEREAS, The affordability and accessibility of public higher education are central to
fairness for students, including working students and students from low and middle-income
households, and tuition increases can meaningfully affect students’ financial security and
educational opportunity; and

WHEREAS, California State University (CSU) workers have raised concerns that the

University administration has relied on a contingency mechanism tied to state funding
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changes to withhold or rescind contractually promised step increases and raises, even after
agreements were reached; and

WHEREAS, This practice relies on a technical loophole to delay or avoid implementing
duly negotiated and ratified wage and step provisions, undermining the purpose of good-faith
collective bargaining; and

WHEREAS, AB 1818 is intended to close this loophole by preventing CSU from using
post-hoc funding-related technicalities to reopen or nullify wage terms after a deal is
negotiated and ratified, thereby ensuring that CSU must honor negotiated and duly ratified
raises and step increases; and

WHEREAS, Ensuring negotiated wage terms are honored promotes fairness and
stability for workers who keep campuses operating, and helps protect students and the public
from disruption and uncertainty caused when promised compensation is withheld after
bargaining concludes; and

WHEREAS, At the same time, public reporting has highlighted concerns about
compensation practices at the top of CSU, including significant executive and management
pay actions occurring alongside worker disputes over promised raises and ongoing tuition
increases; and

WHEREAS, AB 1831 would promote accountability and fairness in CSU compensation
practices by prohibiting CSU trustees from setting compensation for specified non-
represented administrators, managers, contractors, and other employees above 125% of the
Governor's compensation benchmark, and by prohibiting increases to that compensation in
any fiscal year when CSU authorizes a student tuition increase; and

WHEREAS, AB 1831 would also require CSU trustees, on or before July 1, 2027, to

repeal a resolution approving executive compensation at the trustees’ November 2025

Supervisors Wong; Chan
BOARD OF SUPERVISORS Page 2




O © o0 N OO O A W N

N NN N N NN N a4 a4 a8 aa aaaoa
a A W N 22 O © 0 N O G D W N oo

meeting, reflecting a legislative intent to restore public confidence that CSU priorities align
with students, instruction, frontline operations, and the workforce; and

WHEREAS, Taken together, AB 1818 and AB 1831 advance a consistent theme of
fairness: 1) honoring collectively bargained commitments so workers receive the raises they
earned and ratified, and 2) ensuring CSU’s decisions about pay for top administrators and
managers are subject to clear accountability, especially in years when students are asked to
pay more; and

WHEREAS, The Board of Supervisors recognizes and appreciates the leadership of
Assembly Members Ortega and Ahrens in authoring AB 1818 and AB 1831 to advance
fairness and respect for workers within California’s public higher education system; now,
therefore, be it

RESOLVED, That the Board of Supervisors of the City and County of San Francisco
hereby supports California State Assembly Bills Nos. 1818 and 1831 as labor-friendly
measures grounded in fairness for California State University workers and students; and, be it

FURTHER RESOLVED, That the Board of Supervisors urges the California State
Legislature to pass and the Governor of California to sign Assembly Bills 1818 and 1831 into
law; and, be it

FURTHER RESOLVED, That the Clerk of the Board of Supervisors shall transmit a
copy of this resolution upon passage to the Governor of California, the President pro Tempore
of the California State Senate, the Speaker of the California State Assembly, the authors of

AB 1818 and AB 1831, and San Francisco’s legislative delegation.

Supervisors Wong; Chan
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City and County of San Francisco City Hall
1 Dr. Carlton B. Goodlett Place

Tails San Francisco, CA 94102-4689

Resolution

File Number: 260198 Date Passed: March 03, 2026

Resolution supporting California State Assembly Bill Nos. 1818 and 1831, introduced by Assembly
Members Liz Ortega and Patrick Ahrens, to advance fairness and accountability at the California State
University by ensuring negotiated raises and step increases are honored, and by placing reasonable
limits on certain non-represented management compensation practices.

March 03, 2026 Board of Supervisors - ADOPTED

Ayes: 11 - Chan, Chen, Dorsey, Fielder, Mahmood, Mandelman, Melgar, Sauter,
Sherrill, Walton and Wong

File No. 260198 | hereby certify that the foregoing
Resolution was ADOPTED on 3/3/2026 by
the Board of Supervisors of the City and
County of San Francisco.

%m% Qﬂvﬁb

Angela Calvillo
Clerk of the Board

Unsigned 03/13/2026
Daniel Lurie Date Approved
Mayor

| hereby certify that the foregoing resolution, not being signed by the Mayor within the time limit
as set forth in Section 3.103 of the Charter, or time waived pursuant to Board Rule 2.14.2,
became effective without his approval in accordance with the provision of said Section 3.103 of
the Charter or Board Rule 2.14.2.

‘z 03/13/2026
Cuady

Angela Calvillo Date
Clerk of the Board
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City Hall
1 Dr. Catlton B. Goodlett Place
Room 244
San Francisco, CA 94102-4689
Tel. No. (415) 554-5184
Fax No. (415) 554-5163
TDD/TTY No. (415) 554-5227

BOARD of SUPERVISORS

March 20, 2026

The Honotable Scott Wiener
California State Senatot
California State Capitol

1021 O Street, Suite 8620
Sacramento, CA 95814-4900

Re: Board of Supervisors Resolution No. 138-26

Dear Senator Wiener:

On March 3, 2026, the Board of Supervisors of the City and County of San Francisco adopted
Resolution No. 138-26 (Supporting California State Assembly Bill Nos. 1818 and 1831 - California
State University: Fairness for Workers and Student), which was enacted on March 13, 2026.

The Board of Supervisors directs the Cletk of the Board to forward the following document to your
attention:

® One copy of Resolution No. 138-26 (File No. 260198)

If you have any questions or require additional information, please contact the Office of the Cletk of
the Board at (415) 554-5184, or by e-mail: board.of supervisors@sfgov.org.

Sincerely,

# Angela Calvillo
Cletk of the Board

ch:;jw:ams

c.  Members of the Board of Supetvisors, Supervisors Alan Wong, Connie Chan
Adam Thongsavat, Liaison to the Board of Supervisors, Mayor’s Office
Eileen F. Mariano, Manager of State and Federal Legislative Affairs, Mayor’s Office
Aly Bonde, Policy Director, Mayor’s Office
Paul Yoder, Karen Lange, Erica Smith, City Lobbyists - Shaw Yoder Antwih Schmelzer & Lange
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FILE NO. 260198 RESOLUTION NO. 138-26

[Supporting California State Assembly Bill Nos. 1818 and 1831 - California State University:
Fairness for Workers and Students]

Resolution supporting California State Assembly Bill Nos. 1818 and 1831, introduced
by Assembly Members Liz Ortega and Patrick Ahrens, to advance fairness and
accountability at the California State University by ensuring negotiated raises and step
increases are honored, and by placing reasonable limits on certain non-represented

management compensation practices.

WHEREAS, The San Francisco Board of Supervisors has a long-standing commitment
to fairness for working people, including the right to organize, bargain collectively in good
faith, and have duly ratified agreements honored; and

WHEREAS, The City and County of San Francisco is home to San Francisco State
University and a significant community of students, faculty, and staff whose education,
livelihoods, and family stability depend on strong, accountable public higher education; and

WHEREAS, A basic principle of fairness in public service is that institutions should
keep their commitments, particularly commitments made through collective bargaining,
because stable and reliable labor relations support continuity of operations, campus safety,
and the quality of education and services delivered to students; and

WHEREAS, The affordability and accessibility of public higher education are central to
fairness for students, including working students and students from low and middle-income
households, and tuition increases can meaningfully affect students’ financial security and
educational opportunity; and

WHEREAS, California State University (CSU) workers have raised concerns that the

University administration has relied on a contingency mechanism tied to state funding

Supervisors Wong; Chan
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changes to withhold or rescind contractually promised step increases and raises, even after
agreements were reached; and

WHEREAS, This practice relies on a technical loophole to delay or avoid implementing
duly negotiated and ratified wage and step provisions, undermining the purpose of good-faith
collective bargaining; and

WHEREAS, AB 1818 is intended to close this loophole by preventing CSU from using
post-hoc funding-related technicalities to reopen or nullify wage terms after a deal is
negotiated and ratified, thereby ensuring that CSU must honor negotiated and duly ratified
raises and step increases; and

WHEREAS, Ensuring negotiated wage terms are honored promotes fairness and
stability for workers who keep campuses operating, and helps protect students and the public
from disruption and uncertainty caused when promised compensation is withheld after
bargaining concludes; and

WHEREAS, At the same time, public reporting has highlighted concerns about
compensation practices at the top of CSU, including significant executive and management
pay actions occurring alongside worker disputes over promised raises and ongoing tuition
increases; and

WHEREAS, AB 1831 would promote accountability and fairness in CSU compensation
practices by prohibiting CSU trustees from setting compensation for specified non-
represented administrators, managers, contractors, and other employees above 125% of the
Governor's compensation benchmark, and by prohibiting increases to that compensation in
any fiscal year when CSU authorizes a student tuition increase; and

WHEREAS, AB 1831 would also require CSU trustees, on or before July 1, 2027, to

repeal a resolution approving executive compensation at the trustees’ November 2025

Supervisors Wong; Chan
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meeting, reflecting a legislative intent to restore public confidence that CSU priorities align
with students, instruction, frontline operations, and the workforce; and

WHEREAS, Taken together, AB 1818 and AB 1831 advance a consistent theme of
fairness: 1) honoring collectively bargained commitments so workers receive the raises they
earned and ratified, and 2) ensuring CSU’s decisions about pay for top administrators and
managers are subject to clear accountability, especially in years when students are asked to
pay more; and

WHEREAS, The Board of Supervisors recognizes and appreciates the leadership of
Assembly Members Ortega and Ahrens in authoring AB 1818 and AB 1831 to advance
fairness and respect for workers within California’s public higher education system; now,
therefore, be it

RESOLVED, That the Board of Supervisors of the City and County of San Francisco
hereby supports California State Assembly Bills Nos. 1818 and 1831 as labor-friendly
measures grounded in fairness for California State University workers and students; and, be it

FURTHER RESOLVED, That the Board of Supervisors urges the California State
Legislature to pass and the Governor of California to sign Assembly Bills 1818 and 1831 into
law; and, be it

FURTHER RESOLVED, That the Clerk of the Board of Supervisors shall transmit a
copy of this resolution upon passage to the Governor of California, the President pro Tempore
of the California State Senate, the Speaker of the California State Assembly, the authors of

AB 1818 and AB 1831, and San Francisco’s legislative delegation.
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City and County of San Francisco City Hall
1 Dr. Carlton B. Goodlett Place

Tails San Francisco, CA 94102-4689

Resolution

File Number: 260198 Date Passed: March 03, 2026

Resolution supporting California State Assembly Bill Nos. 1818 and 1831, introduced by Assembly
Members Liz Ortega and Patrick Ahrens, to advance fairness and accountability at the California State
University by ensuring negotiated raises and step increases are honored, and by placing reasonable
limits on certain non-represented management compensation practices.

March 03, 2026 Board of Supervisors - ADOPTED

Ayes: 11 - Chan, Chen, Dorsey, Fielder, Mahmood, Mandelman, Melgar, Sauter,
Sherrill, Walton and Wong

File No. 260198 | hereby certify that the foregoing
Resolution was ADOPTED on 3/3/2026 by
the Board of Supervisors of the City and
County of San Francisco.

%m% Qﬂvﬁb

Angela Calvillo
Clerk of the Board

Unsigned 03/13/2026
Daniel Lurie Date Approved
Mayor

| hereby certify that the foregoing resolution, not being signed by the Mayor within the time limit
as set forth in Section 3.103 of the Charter, or time waived pursuant to Board Rule 2.14.2,
became effective without his approval in accordance with the provision of said Section 3.103 of
the Charter or Board Rule 2.14.2.

‘z 03/13/2026
Cuady

Angela Calvillo Date
Clerk of the Board
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BOARD of SUPERVISORS

March 20, 2026

The Honorable Matt Haney
California State Assembly Member
California State Capitol

1021 O Street, Suite 5740

P.O. Box 942849

Sactamento, CA 94249-0017

Re:  Board of Supervisors Resolution No. 138-26
Dear Assembly Member Haney:
On March 3, 2026, the Board of Supetvisors of the City and County of San Francisco adopted

Resolution No. 138-26 (Supporting California State Assembly Bill Nos. 1818 and 1831 - California
State University: Fairness for Workers and Student), which was enacted on March 13, 2026.

The Board of Supetvisors directs the Clerk of the Board to forward the following document to your

attention:

® One copy of Resolution No. 138-26 (File No. 260198)

If you have any questions or require additional information, please contact the Office of the Clerk of

the Board at (415) 554-5184, or by e-mail: board.of supervisors@sfgov.org.

Sincerely,

-F Angela Calvillo
Clerk of the Board

chijw:ams

c. Members of the Board of Supervisors, Supervisors Alan Wong, Connie Chan
Adam Thongsavat, Liaison to the Board of Supervisors, Mayor’s Office
Eileen F. Mariano, Manager of State and Federal Legislative Affairs, Mayor’s Office
Aly Bonde, Policy Director, Mayor’s Office
Paul Yoder, Katen Lange, Erica Smith, City Lobbyists - Shaw Yoder Antwih Schmelzer & Lange
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FILE NO. 260198 RESOLUTION NO. 138-26

[Supporting California State Assembly Bill Nos. 1818 and 1831 - California State University:
Fairness for Workers and Students]

Resolution supporting California State Assembly Bill Nos. 1818 and 1831, introduced
by Assembly Members Liz Ortega and Patrick Ahrens, to advance fairness and
accountability at the California State University by ensuring negotiated raises and step
increases are honored, and by placing reasonable limits on certain non-represented

management compensation practices.

WHEREAS, The San Francisco Board of Supervisors has a long-standing commitment
to fairness for working people, including the right to organize, bargain collectively in good
faith, and have duly ratified agreements honored; and

WHEREAS, The City and County of San Francisco is home to San Francisco State
University and a significant community of students, faculty, and staff whose education,
livelihoods, and family stability depend on strong, accountable public higher education; and

WHEREAS, A basic principle of fairness in public service is that institutions should
keep their commitments, particularly commitments made through collective bargaining,
because stable and reliable labor relations support continuity of operations, campus safety,
and the quality of education and services delivered to students; and

WHEREAS, The affordability and accessibility of public higher education are central to
fairness for students, including working students and students from low and middle-income
households, and tuition increases can meaningfully affect students’ financial security and
educational opportunity; and

WHEREAS, California State University (CSU) workers have raised concerns that the

University administration has relied on a contingency mechanism tied to state funding

Supervisors Wong; Chan
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changes to withhold or rescind contractually promised step increases and raises, even after
agreements were reached; and

WHEREAS, This practice relies on a technical loophole to delay or avoid implementing
duly negotiated and ratified wage and step provisions, undermining the purpose of good-faith
collective bargaining; and

WHEREAS, AB 1818 is intended to close this loophole by preventing CSU from using
post-hoc funding-related technicalities to reopen or nullify wage terms after a deal is
negotiated and ratified, thereby ensuring that CSU must honor negotiated and duly ratified
raises and step increases; and

WHEREAS, Ensuring negotiated wage terms are honored promotes fairness and
stability for workers who keep campuses operating, and helps protect students and the public
from disruption and uncertainty caused when promised compensation is withheld after
bargaining concludes; and

WHEREAS, At the same time, public reporting has highlighted concerns about
compensation practices at the top of CSU, including significant executive and management
pay actions occurring alongside worker disputes over promised raises and ongoing tuition
increases; and

WHEREAS, AB 1831 would promote accountability and fairness in CSU compensation
practices by prohibiting CSU trustees from setting compensation for specified non-
represented administrators, managers, contractors, and other employees above 125% of the
Governor's compensation benchmark, and by prohibiting increases to that compensation in
any fiscal year when CSU authorizes a student tuition increase; and

WHEREAS, AB 1831 would also require CSU trustees, on or before July 1, 2027, to

repeal a resolution approving executive compensation at the trustees’ November 2025

Supervisors Wong; Chan
BOARD OF SUPERVISORS Page 2




O © o0 N OO O A W N

N NN N N NN N a4 a4 a8 aa aaaoa
a A W N 22 O © 0 N O G D W N oo

meeting, reflecting a legislative intent to restore public confidence that CSU priorities align
with students, instruction, frontline operations, and the workforce; and

WHEREAS, Taken together, AB 1818 and AB 1831 advance a consistent theme of
fairness: 1) honoring collectively bargained commitments so workers receive the raises they
earned and ratified, and 2) ensuring CSU’s decisions about pay for top administrators and
managers are subject to clear accountability, especially in years when students are asked to
pay more; and

WHEREAS, The Board of Supervisors recognizes and appreciates the leadership of
Assembly Members Ortega and Ahrens in authoring AB 1818 and AB 1831 to advance
fairness and respect for workers within California’s public higher education system; now,
therefore, be it

RESOLVED, That the Board of Supervisors of the City and County of San Francisco
hereby supports California State Assembly Bills Nos. 1818 and 1831 as labor-friendly
measures grounded in fairness for California State University workers and students; and, be it

FURTHER RESOLVED, That the Board of Supervisors urges the California State
Legislature to pass and the Governor of California to sign Assembly Bills 1818 and 1831 into
law; and, be it

FURTHER RESOLVED, That the Clerk of the Board of Supervisors shall transmit a
copy of this resolution upon passage to the Governor of California, the President pro Tempore
of the California State Senate, the Speaker of the California State Assembly, the authors of

AB 1818 and AB 1831, and San Francisco’s legislative delegation.

Supervisors Wong; Chan
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City and County of San Francisco City Hall
1 Dr. Carlton B. Goodlett Place

Tails San Francisco, CA 94102-4689

Resolution

File Number: 260198 Date Passed: March 03, 2026

Resolution supporting California State Assembly Bill Nos. 1818 and 1831, introduced by Assembly
Members Liz Ortega and Patrick Ahrens, to advance fairness and accountability at the California State
University by ensuring negotiated raises and step increases are honored, and by placing reasonable
limits on certain non-represented management compensation practices.

March 03, 2026 Board of Supervisors - ADOPTED

Ayes: 11 - Chan, Chen, Dorsey, Fielder, Mahmood, Mandelman, Melgar, Sauter,
Sherrill, Walton and Wong

File No. 260198 | hereby certify that the foregoing
Resolution was ADOPTED on 3/3/2026 by
the Board of Supervisors of the City and
County of San Francisco.

%m% Qﬂvﬁb

Angela Calvillo
Clerk of the Board

Unsigned 03/13/2026
Daniel Lurie Date Approved
Mayor

| hereby certify that the foregoing resolution, not being signed by the Mayor within the time limit
as set forth in Section 3.103 of the Charter, or time waived pursuant to Board Rule 2.14.2,
became effective without his approval in accordance with the provision of said Section 3.103 of
the Charter or Board Rule 2.14.2.

‘z 03/13/2026
Cuady

Angela Calvillo Date
Clerk of the Board
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Matrch 20, 2026

The Honorable Catherine Stefani
California State Assembly Member
California State Capitol

P.O. Box 942849

Sacramento, CA 94249-0019

Re:  Board of Supervisors Resolution No. 138-26
Dear Assembly Member Stefani:
On March 3, 2026, the Board of Supervisors of the City and County of San Francisco adopted

Resolution No. 138-26 (Supporting California State Assembly Bill Nos. 1818 and 1831 - California
State University: Fairness for Workers and Student), which was enacted on March 13, 2026.

The Board of Supervisors directs the Cletk of the Board to forward the following document to your
attention:

e  One copy of Resolution No. 138-26 (File No. 260198)

If you have any questions or require additional information, please contact the Office of the Clerk of
the Board at (415) 554-5184, or by e-mail: board.of supervisors@sfgov.org.

Sincerely,

'p Angela Calvillo
Cletk of the Board

ch:jw:ams

c.  Members of the Board of Supervisors, Supervisors Alan Wong, Connie Chan
Adam Thongsavat, Liaison to the Board of Supervisors, Mayor’s Office
Eileen F. Mariano, Manager of State and Federal Legislative Affairs, Mayor’s Office
Aly Bonde, Policy Director, Mayor’s Office
Paul Yoder, Karen Lange, Erica Smith, City Lobbyists - Shaw Yoder Antwih Schmelzer & Lange
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FILE NO. 260198 RESOLUTION NO. 138-26

[Supporting California State Assembly Bill Nos. 1818 and 1831 - California State University:
Fairness for Workers and Students]

Resolution supporting California State Assembly Bill Nos. 1818 and 1831, introduced
by Assembly Members Liz Ortega and Patrick Ahrens, to advance fairness and
accountability at the California State University by ensuring negotiated raises and step
increases are honored, and by placing reasonable limits on certain non-represented

management compensation practices.

WHEREAS, The San Francisco Board of Supervisors has a long-standing commitment
to fairness for working people, including the right to organize, bargain collectively in good
faith, and have duly ratified agreements honored; and

WHEREAS, The City and County of San Francisco is home to San Francisco State
University and a significant community of students, faculty, and staff whose education,
livelihoods, and family stability depend on strong, accountable public higher education; and

WHEREAS, A basic principle of fairness in public service is that institutions should
keep their commitments, particularly commitments made through collective bargaining,
because stable and reliable labor relations support continuity of operations, campus safety,
and the quality of education and services delivered to students; and

WHEREAS, The affordability and accessibility of public higher education are central to
fairness for students, including working students and students from low and middle-income
households, and tuition increases can meaningfully affect students’ financial security and
educational opportunity; and

WHEREAS, California State University (CSU) workers have raised concerns that the

University administration has relied on a contingency mechanism tied to state funding

Supervisors Wong; Chan
BOARD OF SUPERVISORS Page 1




—

o © 0o N OO o b~ oW N

changes to withhold or rescind contractually promised step increases and raises, even after
agreements were reached; and

WHEREAS, This practice relies on a technical loophole to delay or avoid implementing
duly negotiated and ratified wage and step provisions, undermining the purpose of good-faith
collective bargaining; and

WHEREAS, AB 1818 is intended to close this loophole by preventing CSU from using
post-hoc funding-related technicalities to reopen or nullify wage terms after a deal is
negotiated and ratified, thereby ensuring that CSU must honor negotiated and duly ratified
raises and step increases; and

WHEREAS, Ensuring negotiated wage terms are honored promotes fairness and
stability for workers who keep campuses operating, and helps protect students and the public
from disruption and uncertainty caused when promised compensation is withheld after
bargaining concludes; and

WHEREAS, At the same time, public reporting has highlighted concerns about
compensation practices at the top of CSU, including significant executive and management
pay actions occurring alongside worker disputes over promised raises and ongoing tuition
increases; and

WHEREAS, AB 1831 would promote accountability and fairness in CSU compensation
practices by prohibiting CSU trustees from setting compensation for specified non-
represented administrators, managers, contractors, and other employees above 125% of the
Governor's compensation benchmark, and by prohibiting increases to that compensation in
any fiscal year when CSU authorizes a student tuition increase; and

WHEREAS, AB 1831 would also require CSU trustees, on or before July 1, 2027, to

repeal a resolution approving executive compensation at the trustees’ November 2025

Supervisors Wong; Chan
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meeting, reflecting a legislative intent to restore public confidence that CSU priorities align
with students, instruction, frontline operations, and the workforce; and

WHEREAS, Taken together, AB 1818 and AB 1831 advance a consistent theme of
fairness: 1) honoring collectively bargained commitments so workers receive the raises they
earned and ratified, and 2) ensuring CSU’s decisions about pay for top administrators and
managers are subject to clear accountability, especially in years when students are asked to
pay more; and

WHEREAS, The Board of Supervisors recognizes and appreciates the leadership of
Assembly Members Ortega and Ahrens in authoring AB 1818 and AB 1831 to advance
fairness and respect for workers within California’s public higher education system; now,
therefore, be it

RESOLVED, That the Board of Supervisors of the City and County of San Francisco
hereby supports California State Assembly Bills Nos. 1818 and 1831 as labor-friendly
measures grounded in fairness for California State University workers and students; and, be it

FURTHER RESOLVED, That the Board of Supervisors urges the California State
Legislature to pass and the Governor of California to sign Assembly Bills 1818 and 1831 into
law; and, be it

FURTHER RESOLVED, That the Clerk of the Board of Supervisors shall transmit a
copy of this resolution upon passage to the Governor of California, the President pro Tempore
of the California State Senate, the Speaker of the California State Assembly, the authors of

AB 1818 and AB 1831, and San Francisco’s legislative delegation.

Supervisors Wong; Chan
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City and County of San Francisco City Hall
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Tails San Francisco, CA 94102-4689

Resolution

File Number: 260198 Date Passed: March 03, 2026

Resolution supporting California State Assembly Bill Nos. 1818 and 1831, introduced by Assembly
Members Liz Ortega and Patrick Ahrens, to advance fairness and accountability at the California State
University by ensuring negotiated raises and step increases are honored, and by placing reasonable
limits on certain non-represented management compensation practices.

March 03, 2026 Board of Supervisors - ADOPTED

Ayes: 11 - Chan, Chen, Dorsey, Fielder, Mahmood, Mandelman, Melgar, Sauter,
Sherrill, Walton and Wong

File No. 260198 | hereby certify that the foregoing
Resolution was ADOPTED on 3/3/2026 by
the Board of Supervisors of the City and
County of San Francisco.

%m% Qﬂvﬁb

Angela Calvillo
Clerk of the Board

Unsigned 03/13/2026
Daniel Lurie Date Approved
Mayor

| hereby certify that the foregoing resolution, not being signed by the Mayor within the time limit
as set forth in Section 3.103 of the Charter, or time waived pursuant to Board Rule 2.14.2,
became effective without his approval in accordance with the provision of said Section 3.103 of
the Charter or Board Rule 2.14.2.

‘z 03/13/2026
Cuady

Angela Calvillo Date
Clerk of the Board
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Tel. No. (415) 554-5184
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TDD/TTY No. (415) 554-5227
Matrch 20, 2026

The Honorable Liz Ortega
California State Assembly Member
California State Capitol

1021 O Street, Suite 5120
Sacramento, CA 95814-4900

Re: Board of Supervisors Resolution No. 138-26

Dear Assembly Member Ortega:

On March 3, 2026, the Board of Supetvisors of the City and County of San Francisco adopted
Resolution No. 138-26 (Supporting California State Assembly Bill Nos. 1818 and 1831 - California

State University: Fairness for Workers and Student), which was enacted on March 13, 2026.

The Board of Supetvisors directs the Clerk of the Board to forwatd the following document to your
attention:

® One copy of Resolution No. 138-26 (File No. 260198)

If you have any questions or require additional information, please contact the Office of the Clerk of
the Board at (415) 554-5184, ot by e-mail: board.of.supervisors@sfgov.org.

Sincerely,

'F Angela Calvillo
Clerk of the Board

ch:jw:ams

c. Members of the Board of Supervisors, Supervisors Alan Wong, Connie Chan
Adam Thongsavat, Liaison to the Board of Supervisors, Mayor’s Office
Eileen F. Mariano, Manager of State and Federal Legislative Affairs, Mayor’s Office
Aly Bonde, Policy Director, Mayor’s Office
Paul Yoder, Karen Lange, Erica Smith, City Lobbyists - Shaw Yoder Antwih Schmelzer & Lange
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FILE NO. 260198 RESOLUTION NO. 138-26

[Supporting California State Assembly Bill Nos. 1818 and 1831 - California State University:
Fairness for Workers and Students]

Resolution supporting California State Assembly Bill Nos. 1818 and 1831, introduced
by Assembly Members Liz Ortega and Patrick Ahrens, to advance fairness and
accountability at the California State University by ensuring negotiated raises and step
increases are honored, and by placing reasonable limits on certain non-represented

management compensation practices.

WHEREAS, The San Francisco Board of Supervisors has a long-standing commitment
to fairness for working people, including the right to organize, bargain collectively in good
faith, and have duly ratified agreements honored; and

WHEREAS, The City and County of San Francisco is home to San Francisco State
University and a significant community of students, faculty, and staff whose education,
livelihoods, and family stability depend on strong, accountable public higher education; and

WHEREAS, A basic principle of fairness in public service is that institutions should
keep their commitments, particularly commitments made through collective bargaining,
because stable and reliable labor relations support continuity of operations, campus safety,
and the quality of education and services delivered to students; and

WHEREAS, The affordability and accessibility of public higher education are central to
fairness for students, including working students and students from low and middle-income
households, and tuition increases can meaningfully affect students’ financial security and
educational opportunity; and

WHEREAS, California State University (CSU) workers have raised concerns that the

University administration has relied on a contingency mechanism tied to state funding

Supervisors Wong; Chan
BOARD OF SUPERVISORS Page 1




—

o © 0o N OO o b~ oW N

changes to withhold or rescind contractually promised step increases and raises, even after
agreements were reached; and

WHEREAS, This practice relies on a technical loophole to delay or avoid implementing
duly negotiated and ratified wage and step provisions, undermining the purpose of good-faith
collective bargaining; and

WHEREAS, AB 1818 is intended to close this loophole by preventing CSU from using
post-hoc funding-related technicalities to reopen or nullify wage terms after a deal is
negotiated and ratified, thereby ensuring that CSU must honor negotiated and duly ratified
raises and step increases; and

WHEREAS, Ensuring negotiated wage terms are honored promotes fairness and
stability for workers who keep campuses operating, and helps protect students and the public
from disruption and uncertainty caused when promised compensation is withheld after
bargaining concludes; and

WHEREAS, At the same time, public reporting has highlighted concerns about
compensation practices at the top of CSU, including significant executive and management
pay actions occurring alongside worker disputes over promised raises and ongoing tuition
increases; and

WHEREAS, AB 1831 would promote accountability and fairness in CSU compensation
practices by prohibiting CSU trustees from setting compensation for specified non-
represented administrators, managers, contractors, and other employees above 125% of the
Governor's compensation benchmark, and by prohibiting increases to that compensation in
any fiscal year when CSU authorizes a student tuition increase; and

WHEREAS, AB 1831 would also require CSU trustees, on or before July 1, 2027, to

repeal a resolution approving executive compensation at the trustees’ November 2025

Supervisors Wong; Chan
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meeting, reflecting a legislative intent to restore public confidence that CSU priorities align
with students, instruction, frontline operations, and the workforce; and

WHEREAS, Taken together, AB 1818 and AB 1831 advance a consistent theme of
fairness: 1) honoring collectively bargained commitments so workers receive the raises they
earned and ratified, and 2) ensuring CSU’s decisions about pay for top administrators and
managers are subject to clear accountability, especially in years when students are asked to
pay more; and

WHEREAS, The Board of Supervisors recognizes and appreciates the leadership of
Assembly Members Ortega and Ahrens in authoring AB 1818 and AB 1831 to advance
fairness and respect for workers within California’s public higher education system; now,
therefore, be it

RESOLVED, That the Board of Supervisors of the City and County of San Francisco
hereby supports California State Assembly Bills Nos. 1818 and 1831 as labor-friendly
measures grounded in fairness for California State University workers and students; and, be it

FURTHER RESOLVED, That the Board of Supervisors urges the California State
Legislature to pass and the Governor of California to sign Assembly Bills 1818 and 1831 into
law; and, be it

FURTHER RESOLVED, That the Clerk of the Board of Supervisors shall transmit a
copy of this resolution upon passage to the Governor of California, the President pro Tempore
of the California State Senate, the Speaker of the California State Assembly, the authors of

AB 1818 and AB 1831, and San Francisco’s legislative delegation.

Supervisors Wong; Chan
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City and County of San Francisco City Hall
1 Dr. Carlton B. Goodlett Place

Tails San Francisco, CA 94102-4689

Resolution

File Number: 260198 Date Passed: March 03, 2026

Resolution supporting California State Assembly Bill Nos. 1818 and 1831, introduced by Assembly
Members Liz Ortega and Patrick Ahrens, to advance fairness and accountability at the California State
University by ensuring negotiated raises and step increases are honored, and by placing reasonable
limits on certain non-represented management compensation practices.

March 03, 2026 Board of Supervisors - ADOPTED

Ayes: 11 - Chan, Chen, Dorsey, Fielder, Mahmood, Mandelman, Melgar, Sauter,
Sherrill, Walton and Wong

File No. 260198 | hereby certify that the foregoing
Resolution was ADOPTED on 3/3/2026 by
the Board of Supervisors of the City and
County of San Francisco.

%m% Qﬂvﬁb

Angela Calvillo
Clerk of the Board

Unsigned 03/13/2026
Daniel Lurie Date Approved
Mayor

| hereby certify that the foregoing resolution, not being signed by the Mayor within the time limit
as set forth in Section 3.103 of the Charter, or time waived pursuant to Board Rule 2.14.2,
became effective without his approval in accordance with the provision of said Section 3.103 of
the Charter or Board Rule 2.14.2.

‘z 03/13/2026
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Angela Calvillo Date
Clerk of the Board
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BOARD of SUPERVISORS

Match 20, 2026

The Honorable Patrick Ahrens
California State Assembly Member
California State Capitol

1021 O Street, Suite 6110
Sacramento, CA 95814-4900

Re:  Board of Supervisors Resolution No. 138-26
Dear Assembly Member Ahrens:

On March 3, 2026, the Board of Supervisors of the City and County of San Francisco adopted
Resolution No. 138-26 (Supporting California State Assembly Bill Nos. 1818 and 1831 - California
State University: Fairness for Workers and Student), which was enacted on March 13, 2026.

The Boatd of Supervisors directs the Clerk of the Board to forward the following document to your
attention:

®  One copy of Resolution No. 138-26 (File No. 260198)

If you have any questions or require additional information, please contact the Office of the Clerk of
the Board at (415) 554-5184, or by e-mail: board.of.supervisors@sfgov.org.

Sincerely,

# Angela Calvillo
Cletk of the Board

ch:jw:ams

c.  Members of the Board of Supervisors, Supervisors Alan Wong, Connie Chan
Adam Thongsavat, Liaison to the Board of Supervisors, Mayor’s Office
Eileen F. Mariano, Manager of State and Federal Legislative Affairs, Mayor’s Office
Aly Bonde, Policy Director, Mayor’s Office
Paul Yoder, Karen Lange, Erica Smith, City Lobbyists - Shaw Yoder Antwih Schmelzer & Lange



© 00 N O O A W N -

N N N N N N A v md ed  ed e e e
A A W DN A~ O © 0o N O OO AW N A o

FILE NO. 260198 RESOLUTION NO. 138-26

[Supporting California State Assembly Bill Nos. 1818 and 1831 - California State University:
Fairness for Workers and Students]

Resolution supporting California State Assembly Bill Nos. 1818 and 1831, introduced
by Assembly Members Liz Ortega and Patrick Ahrens, to advance fairness and
accountability at the California State University by ensuring negotiated raises and step
increases are honored, and by placing reasonable limits on certain non-represented

management compensation practices.

WHEREAS, The San Francisco Board of Supervisors has a long-standing commitment
to fairness for working people, including the right to organize, bargain collectively in good
faith, and have duly ratified agreements honored; and

WHEREAS, The City and County of San Francisco is home to San Francisco State
University and a significant community of students, faculty, and staff whose education,
livelihoods, and family stability depend on strong, accountable public higher education; and

WHEREAS, A basic principle of fairness in public service is that institutions should
keep their commitments, particularly commitments made through collective bargaining,
because stable and reliable labor relations support continuity of operations, campus safety,
and the quality of education and services delivered to students; and

WHEREAS, The affordability and accessibility of public higher education are central to
fairness for students, including working students and students from low and middle-income
households, and tuition increases can meaningfully affect students’ financial security and
educational opportunity; and

WHEREAS, California State University (CSU) workers have raised concerns that the

University administration has relied on a contingency mechanism tied to state funding

Supervisors Wong; Chan
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changes to withhold or rescind contractually promised step increases and raises, even after
agreements were reached; and

WHEREAS, This practice relies on a technical loophole to delay or avoid implementing
duly negotiated and ratified wage and step provisions, undermining the purpose of good-faith
collective bargaining; and

WHEREAS, AB 1818 is intended to close this loophole by preventing CSU from using
post-hoc funding-related technicalities to reopen or nullify wage terms after a deal is
negotiated and ratified, thereby ensuring that CSU must honor negotiated and duly ratified
raises and step increases; and

WHEREAS, Ensuring negotiated wage terms are honored promotes fairness and
stability for workers who keep campuses operating, and helps protect students and the public
from disruption and uncertainty caused when promised compensation is withheld after
bargaining concludes; and

WHEREAS, At the same time, public reporting has highlighted concerns about
compensation practices at the top of CSU, including significant executive and management
pay actions occurring alongside worker disputes over promised raises and ongoing tuition
increases; and

WHEREAS, AB 1831 would promote accountability and fairness in CSU compensation
practices by prohibiting CSU trustees from setting compensation for specified non-
represented administrators, managers, contractors, and other employees above 125% of the
Governor's compensation benchmark, and by prohibiting increases to that compensation in
any fiscal year when CSU authorizes a student tuition increase; and

WHEREAS, AB 1831 would also require CSU trustees, on or before July 1, 2027, to

repeal a resolution approving executive compensation at the trustees’ November 2025

Supervisors Wong; Chan
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meeting, reflecting a legislative intent to restore public confidence that CSU priorities align
with students, instruction, frontline operations, and the workforce; and

WHEREAS, Taken together, AB 1818 and AB 1831 advance a consistent theme of
fairness: 1) honoring collectively bargained commitments so workers receive the raises they
earned and ratified, and 2) ensuring CSU’s decisions about pay for top administrators and
managers are subject to clear accountability, especially in years when students are asked to
pay more; and

WHEREAS, The Board of Supervisors recognizes and appreciates the leadership of
Assembly Members Ortega and Ahrens in authoring AB 1818 and AB 1831 to advance
fairness and respect for workers within California’s public higher education system; now,
therefore, be it

RESOLVED, That the Board of Supervisors of the City and County of San Francisco
hereby supports California State Assembly Bills Nos. 1818 and 1831 as labor-friendly
measures grounded in fairness for California State University workers and students; and, be it

FURTHER RESOLVED, That the Board of Supervisors urges the California State
Legislature to pass and the Governor of California to sign Assembly Bills 1818 and 1831 into
law; and, be it

FURTHER RESOLVED, That the Clerk of the Board of Supervisors shall transmit a
copy of this resolution upon passage to the Governor of California, the President pro Tempore
of the California State Senate, the Speaker of the California State Assembly, the authors of

AB 1818 and AB 1831, and San Francisco’s legislative delegation.

Supervisors Wong; Chan
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Resolution

File Number: 260198 Date Passed: March 03, 2026

Resolution supporting California State Assembly Bill Nos. 1818 and 1831, introduced by Assembly
Members Liz Ortega and Patrick Ahrens, to advance fairness and accountability at the California State
University by ensuring negotiated raises and step increases are honored, and by placing reasonable
limits on certain non-represented management compensation practices.

March 03, 2026 Board of Supervisors - ADOPTED

Ayes: 11 - Chan, Chen, Dorsey, Fielder, Mahmood, Mandelman, Melgar, Sauter,
Sherrill, Walton and Wong

File No. 260198 | hereby certify that the foregoing
Resolution was ADOPTED on 3/3/2026 by
the Board of Supervisors of the City and
County of San Francisco.

%m% Qﬂvﬁb

Angela Calvillo
Clerk of the Board

Unsigned 03/13/2026
Daniel Lurie Date Approved
Mayor

| hereby certify that the foregoing resolution, not being signed by the Mayor within the time limit
as set forth in Section 3.103 of the Charter, or time waived pursuant to Board Rule 2.14.2,
became effective without his approval in accordance with the provision of said Section 3.103 of
the Charter or Board Rule 2.14.2.

‘z 03/13/2026
Cuady

Angela Calvillo Date
Clerk of the Board
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