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PrintForm «

Introduction Form
By 'a‘Mexnber of the Board of Supervisors or the Mavor

Time stamp
or meeting date

I.hereby submir the following item for introduction (select only one): o

- 1. For reference to Comnmittee:
 An ordinance, resolutlon mot1on or charter amendment
2. Request for next prmted agenda w1thout reference to Committee.

3. Request for hearing on a subject rnatter at Committee:|’

inquires"

4. Request for letter beginning "Supervisor

5. City Attorney request.

6 CallFileNo, | | -from Committee.

. Budget Analyst request (attach written motion). _

8. Substitute Legislation File No.

9. Request for Closed Session (attach written motion).

10. Board to Sitas A Committee of.the Whole..

1L Questlon(s) submitted for Mayoral Appearance before the BOS on

Ooooooo0o O®

" Please check the appropriate boxes. The proposed legislation should be forwarded to the following:
[] Small Business Comrmsswn , (0 Youth Commission - - [1 Ethics Commission

] Planning Commission . [] Building ‘Inspectlon- Commission
ﬁote: For the Imperative Agenda (a resolution not on' the tprinted agenda), use a different form.
Slpo_nsor(s): . . E
. 'Supewiéor Olague ; (. a/muP o
Subject: | i -

' Resolutmn supportrng Assembly B111 1831

The text is lrsted below or aﬁached

Resolutlon supportmg Assembly Bill 1831, Wthh expands California's “"Ban the Box pohcy for state and pubhc
' employees to city and county workers statew1de :

Signature of Sponsoring Supervisor: ( M 7/
: ‘ ‘ » Z |
BTk . ) - i ‘ — -
- Eor Clerk's Use Only:
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|FILENO. 120202 © RESOLUTION NO.

| 1Supporting Assembly Bill 1831 — Regarding Expansion of California’s “Ban the Box” Policy]

1 Resolutlon supportlng Assembly Blll 1831, which expands Callforma’s “Ban the Box”

pollcy for state and public employees to city and county workers statewnde

WHEREAS existing law requrres the hlnng practlces and promotlonal practlces of a
focal agency, as defi ned to conform to'the Federal Civil Rights Act of 1964 and prohlblts any |
local agency from, asa part of lts hlnng practrces or promotlonal practlces employrng any

educational prerequisites or.testlng or evaluation methods, which are not job related unless

‘there is no adverse effect; and

WHEREAS Calrfornra Assembly Bill 1831 (Drcklnson) recently rntroduced m the
California Assembly, would prohibit a local agency from inquiring into or considering the

crlmmal history of an applicant and lnclud!ng any lnqurry about crlmlnal hlstory on any initial

'employment application; and '

WHEREAS Calrfornla Assembly Bill 1831 would ‘authorize a local agency to consider

lan appllcant s cnmrnal hlstory after the. appllcant’s qualifi catlons have been screened and the

— .
o o~

o

—
©

) agency has determlned ihe appllcant meets ihe minimum employment reqUIrements as

stated in any notlce issued for the posrtlon and -

WHEREAS Calrfornla Assembly Bill 1831 would not apply to a posrtlon for which a

‘ ‘.local agency is otherwnse requrred by law to conduct a criminal hlstory background check; and

\I\ILJI:

Wi .L_REA°, alrfornla Assembly Bilt 1831 would also EXPress a |eg|slatlve nndlng and

, declaratlon that reducrng barners to employment for people who have previously offended

“lland decreasrng unemployment in communrtles with concentrated numbers of people who

_ have prevrously offended isa matter of statewnde concern; and

| Supervisors Olague, Campos
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WHEREAS All cities and"countles lncludlng charter cltles and counties, would be
subject to the provrsrons of Calrfornra Assembly Bill 1831; and |

WHEREAS In California and around the country, qualrf ed JOb appllcants often are

-Iplagued by old or minor convictions and are d|scouraged from su—bmrttlng applications for

employment because a check box on job appllcatlons requires di,scloSure of criminal h_istory
lnformatlon that often leads employers to dismiss appllcants at the outset;-and |

WHEREAS, People of color are disproportionally lmpacted by crlmlnal background
checks in employment, which is why the U.S. Equal Employment Op‘portunrty Commission
(EEQC) requires employers to establish a strong nexus between an applicant"s crlmlnal 2
history and the specific dutles and responsibllitles' of a given posltlon; and

WHEREAS, The City and County of San Francisco and over 30 cities and counties in

|the United States removed the conviction hlstory inquiry from initial employment applications '

in public employment and delayed the crim_lnal ba'ckground'c-h_eck until the later stages of the -

hlnng process; and

WHEREAS in 2010 Callfornla became the sixth state to do (o) when the State

Personnel Board removed the questlon from employment appllcatlons for state level posrtlons

in public: servrce and

WHEREAS Realrgnment of Calrfornla s cnmlnal Justlce system as descnbed in
Calrfornla Assembly Bill 109 seeks to produce budgetary savrngs by reducrng recidivism and

promoting rehabllrtatlon and

WHEREAS Employment of ellgrble people with a conviction hlstory is key to the

'success of the realignment strategy at a local level as studies show_that stable employment )

signifi cantly lowers recrdrvrsm and promotes publrc safety; and -

!

WHEREAS In October 2005, the Board of Supervrsors unanrmously adopted

legislation that promoted the successful rntegratlon of individ uals with criminal hlstones and

Supervisors Olague Campos _ : o ; .
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1 inltlated the removal of the request for crirminal history information in the initial appllcation.
2 p‘rocess‘ for public employment; and . B |
3 WHEREAS The Reentry Councrl of the City and -County of San Franc:|sco in its
4 ‘Annual Report identified arrest and conviction records as bamers to employment and rt
: 5 | recommends that the City and County of San Francrsco S pollcy on criminal background
6 checks should be extended to other Jurlsdrctlons and .
» 7 WHEREAS On March 6, 2012 the Reentry COUﬂCll of the City and County of San -, |
8 Francrsco submltted a letter urg|ng Mayor Lee and the San Francisco Board - ofSuperwsors to
" 9 pass a resolution in support of California Assembly Bill 1831; and |
| ‘lO WHEREAS The City and County of San Franctsco strongly supports California
11 Assembly Bill 1831 because it promotes publlc safety by reducrng unnecessary barriers to
12 employment for ne_arly seven million adults in California with ‘crlmrnal records; now, therefore,
13 et S | |
14 ‘RE.SOLVED That the Board of SuperVisors of the City and County of San Francisco
15  |hereby supports Callfornla Assembly Bill 1831 and authorizes the Clerk of the Board of
16 Supervisors to communrcate to the Callfornla State Leglslature in support of Calrfornra
17 |ASSembly Bl 1831, '
18 | )
19
20
21
, o _
23
24

' Supervisors Olague, Campos
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CALIFORNIA LEGISLAT URE—20]1-—12 REGULAR SESSION )

| ASSEMBIY BILL - No.1831

, Introduced by Assembly Member Dickinson
C . (Coauthor: Assembly Member Swanson).

PN

- February 22,2012

An act to add SECthIl 50085 3to the Govemment Code, relatmg fo
+ Jocal govemment :

LEGiSLATIVE COUNSEL’S.DIGEST

CAB 1831 as: mtroduced Dickinson. Local government humg :
practices.

Existing law ] requires the hiring. prac’aces and promotional practices
of a local agency, as defined, to conform to the Federal Civil Rights
Act of 1964 and prohibits any local agency frorn, as a part of its hiring
practices or promotional practices, employing .any -educational

* prerequisites or testing or evaluation methods Wthh are not job—related '
unless there is no adverse effect. -

This bill would prohibit a local agency from mqumng into or
considering the criminal history of an applicant or including any inquiry
about criminal history on any initial employment application. The bill
would authorize a local agency to consider an applicant’s criminal

. history after the applicant’s qualifications have been screened and the .
agency has determined the applicant meets the minimum employment
requirements, as stated in any notice issued for the position. The bill
would not apply to a position for which a local agency is otherwise
. required by law to conduct a criminal history background check.

The bill would also express a legislative finding and declaration that
reducing barriers to employment for people who have previously
offended, and decreasing umemployment in communities with

99
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concentrated numbers of people who have previously offended, is a
 matter of statewide concern, and that therefore, all cities and counties,
- inclpding charter cities and counties, would be subject to the ptovisions

ofthe bill. T

Vote: majority. Appropriation: no. Fiscal committee: no.
 State-mandated local program: mo. R ’

| The peop?e of the State of California do enact as Sollows:

SECTION 1. The Legislature finds and declares that reducing
barriers to employment for people who have previously offended, ..
* and decreasing unemployment in communities with concentrated
numbers of people who have previously offended, is a matter of
statewide concern. Therefore, this act shall-apply to all cities and -
counties, including charter cities and charter counties. The
Legislature further finds and declares that, consistent with the .
Criminal Justice Realignment Act of 2011 (Chapter 39 of the

O 00 1 O L W O

‘10 who have previously offended will reduce recidivism and improve
11 economic stability in our communities. _

12~ SEC. 2. Section 50085.3 is added to the Government Code, to
13 read: S S ' : L
14 50085.3. (a) A local agency shall not Inquire into or consider -
15 - the criminal history of an.applicant or include any inquiry about
16" criminal history on any initial employment application.. A local-
17 agency may consider an applicant’s criminal history after the
18  applicant’s qualifications have been screened and the agency has
19 determined the applicant meets the minimum_ employmeént
20 requirements, as'stated in any notice issued for the position. - -

21 (b) This section shall not apply to a position for which a local
22 - agency is otherwise required by law to conduct a criminal history

.23 background check:

24 (c) Nothing in this-section shall be constmied as requiring that

25 alocal agency conduct a criminal history background check.
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