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FILE NO. 211081 RESOLUTION NO.

[Prevailing Wage Rates - Various Workers Pursuant to Administrative Code, Section 6.22(e)
and Sections 21C.1 through 21C.11]

Resolution fixing prevailing wage rates for 1) workers performing work under City
contracts for public works and improvements; 2) workers performing work under City
contracts for janitorial services; 3) workers performing work in public off-street parking
lots, garages, or storage facilities for automobiles on property owned or leased by the
City; 4) workers engaged in theatrical or technical services for shows on property
owned by the City; 5) workers engaged in the hauling of solid waste generated by the
City in the course of City operations, pursuant to a contract with the City; 6) workers
performing moving services under City contracts at facilities owned or leased by the
City; 7) workers engaged in exhibit, display, or trade show work at special events on
property owned by the City; 8) workers engaged in broadcast services on property
owned by the City; 9) workers engaged in loading or unloading into or from a
commercial vehicle on City property of materials, goods, or products in connection
with a show or special event, or engaged in driving a commercial vehicle into which or
from which materials, goods, or products are loaded or unloaded on City property in
connection with a show or special event; 10) workers engaged in security guard
services under City contracts or at facilities or on property owned or leased by the

City; and 11) motor bus service contracts.

WHEREAS, The City and County of San Francisco (the “City”) requires that prevailing
wage rates be paid on work performed under City contracts, as follows:

(1) Public Works Contracts. Charter, Section A7.204(b), requires that City contracts
for any public work or improvement provide that persons directly or indirectly performing work

under the contract be paid not less than the highest general prevailing rate of wages in private

Civil Service Commission
BOARD OF SUPERVISORS Page 1



© 00 ~N oo o b~ w N P

N RN NN NN R R R R R R R R R
g &5 W N B O © ©® N o O W N B O

employment for similar work, and Administrative Code, Section 6.22(e), provides that
contractors and subcontractors performing a public work or improvement for the City shall pay
workers on such projects the highest general prevailing rate of wages, plus per diem wages
and wages for holiday and overtime work, for various crafts and kinds of labor as paid in
private employment in San Francisco;

(2) Janitorial Services Contracts. Administrative Code, Section 21C.2, requires that
City contracts for janitorial services to be performed at facilities owned or leased by the City
provide that any individual performing janitorial services under the contract be paid not less
than the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in
private employment for similar work in the area in which the contract is being performed;

(3) Parking Lot/Garage/Auto Storage Facility Contracts. Administrative Code, Section
21C.3, requires that leases, management agreements, and other City contracts for the
operation of a public off-street parking lot, garage, or storage facility for automobiles on
property owned or leased by the City provide that any individual working at the parking lot,
garage, or storage facility, including but not limited to individuals engaged in washing,
polishing, lubrication, rent-car service, parking vehicles, cashiers, attendants, checking coin
boxes, non-attendant parking lot checking, daily ticket audit, traffic directors and shuttle driver,
shall be paid not less than the prevailing rate of wages, including fringe benefits or an
equivalent amount, as paid in private employment for similar work in the area where the lease,
management agreement, or contract is being performed;

(4) Theatrical Services Contracts. Administrative Code, Section 21C.4, requires that
contracts, leases, franchises, permits, or agreements awarded, let, issued, or granted by the
City require that any individual engaged in theatrical or technical services related to the
presentation of a show, including but not limited to workers engaged in rigging, sound,

projection, theatrical lighting, videos, computers, draping, carpentry, special effects, and

Civil Service Commission
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motion picture services be paid not less than the prevailing rate of wages, including fringe
benefits or an equivalent amount, as paid in private employment for similar work in the area
where the contract, lease, franchise, permit, or agreement is being performed,

(5) Solid Waste Hauling Contracts. Administrative Code, Section 21C.5, requires that
every contract awarded by the City for the hauling of solid waste generated by the City in the
course of City operations require that any individual engaged in the hauling of solid waste be
paid not less than the prevailing rate of wages, including fringe benefits or an equivalent
amount, as paid in private employment for similar work in the area where the contract is being
performed,;

(6) Moving Services Contracts. Administrative Code, Section 21C.6, requires that City
contracts for moving services to be performed at any facility owned or leased by the City
provide that any individual performing moving services be paid not less than the prevailing
rate of wages, including fringe benefits or an equivalent amount, as paid in private
employment for similar work in the area where the contract is being performed;

(7) Contracts for Trade Show and Special Event Work. Administrative Code, Section
21C.8, requires that contracts, leases, franchises, permits, or agreements awarded, let,
issued, or granted by the City for the use of property owned by the City require that any
individual engaged in exhibit, display, or trade show work at a special event be paid not less
than the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in
private employment for similar work in the area where the contract, lease, franchise, permit, or
agreement is being performed,;

(8) Contracts for Broadcast Services. Administrative Code, Section 21C.9, requires
that contracts, leases, franchises, permits, or agreements awarded, let, issued, or granted by
the City for the use of property owned by the City require that any individual engaged in

broadcast services on City property be paid not less than the prevailing rate of wages,

Civil Service Commission
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including fringe benefits or the matching equivalents thereof, paid in private employment for
similar work in the area in which the contract, lease, franchise, permit, or agreement is being
performed,;

(9) Loaders and Unloaders, and Related Drivers. Administrative Code, Section
21C.10, requires that contracts, leases, franchises, permits, or agreements awarded, let,
issued, or granted by the City for the use of property owned by the City require that 1) any
individual engaged in loading or unloading, on City property, of materials, goods, or products
into or from a commercial vehicle in connection with a show or special event, and 2) any
individual engaged in driving a commercial vehicle into which or from which materials, goods,
or products are loaded or unloaded in connection with a show or special event, be paid not
less than the prevailing rate of wages, including fringe benefits or an equivalent amount, as
paid in private employment for similar work in the area where the contract, lease, franchise,
permit, or agreement is being performed;

(10) Security Guards. Administrative Code, Section 21C.11, requires that 1) contracts
issued by the City, as defined therein, require that any individual performing security guard
services at any facility or on any property owned or leased by the City be paid not less than
the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in
private employment for similar work in the area where the contract is being performed, and
that 2) contracts, leases, franchises, permits, or agreements awarded, let, issued, or granted
by the City for an event on City property require that any individual performing security guard
services be paid not less than the prevailing rate of wages, including fringe benefits or an
equivalent amount, as paid in private employment for similar work in the area where the
contract, lease, franchise, permit, or agreement is being performed; and

WHEREAS, Administrative Code, Section 21C.1, provides that, in the case of any

contract for Services wherein motor bus service is to be rendered to the general public on any

Civil Service Commission
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facility owned by the City, or in the case of any contract for the transportation within the
boundaries of the City of any Commodities owned or in the possession of the City, the
Purchaser, on recommendation of the department head concerned and approval of the Mayor
or the Mayor’s designee or the board or commission in charge of such department upon the
ground that the public interest would be best served by requiring the inclusion of such a
provision in the contract, may require that any person performing labor thereunder shall be
paid not less than the highest general prevailing rate of wages, including fringe benefits or the
matching equivalents thereof, paid in private employment for similar work in the area in which
the contract is being performed, on the condition that the notice inviting offers under
Administrative Code, Section 21.2 calls attention to the requirements of any such provision;
and

WHEREAS, For the foregoing purposes, Administrative Code, Sections 6.22(e) and
21C.7(c)(1), respectively, require the Board of Supervisors (the “Board”) annually to fix and
determine the prevailing rate of wages, including such rate of wages paid for holiday and
overtime work, paid in private employment in San Francisco for the various crafts and kinds of
labor used on public works and construction projects; for janitorial services; for work in public
off-street parking lots, garages, or automobile storage facilities; for theatrical and technical
services related to the presentation of shows; for solid waste hauling services; for moving
services; for trade show and special event work; for broadcast services; for loading and
unloading; for security guard services; and for motor bus service contracts; and

WHEREAS, To aid the Board in the aforementioned determinations of prevailing wage
rates, Administrative Code, Sections 6.22(e) and 21C.7(c)(1), respectively, require the Civil
Service Commission (“the Commission”) to furnish to the Board relevant data as to prevailing
wage rates; and

WHEREAS, For that purpose the Commission at its October 4, 2021, meeting

Civil Service Commission
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considered the issue of prevailing wages for all the categories of workers covered in this
Resolution, along with a report prepared by the Office of Labor Standards Enforcement (the
“OLSE report”), on file with the Clerk of the Board of Supervisors in File No. 211081, which is
hereby declared to be a part of this Resolution as if set forth fully herein; and

WHEREAS, The Commission at its October 4, 2021, meeting certified the data in and
adopted the OLSE report, which includes conclusions as to the prevailing wage rates to be set
in accordance with Administrative Code, Sections 6.22(e), 21C.1, 21C.2, 21C.3, 21C .4,
21C.5, 21C.6, 21C.8, 21C.9, 21C.10, and 21C.11; now, therefore, be it

RESOLVED, That the Board fixes and determines prevailing wage rates to be paid on
work performed under applicable City contracts, as follows:

(1) Public Works Contracts. Pursuant to Administrative Code, Section 6.22(e), the
Board fixes and determines the prevailing rate of wages, including per diem wages and wages
for holiday and overtime work, for the various crafts and kinds of labor paid in private
employment in San Francisco to be the prevailing wages identified in the OLSE report,
specifically, the General Prevailing Wage Determinations made by the Director of Industrial
Relations, State of California, pursuant to California Labor Code, Sections 1770, 1773, and
1773.1 (see Attachments 1-3 of the OLSE report, at pages 6-144);

(2) Janitorial Services Contracts. Pursuant to Administrative Code, Section 21C.2, the
Board fixes and determines the prevailing rate of wages, including wages for holiday and
overtime work, and fringe benefits or an equivalent amount, paid in private employment for
janitorial work to be the prevailing wages identified in the aforementioned OLSE report,
specifically, the prevailing wages identified in Attachment 4 of the OLSE report, at pages 147—
148;

(3) Parking Lot/Garage/Auto Storage Facility Contracts. Pursuant to Administrative

Code, Section 21C.3, the Board fixes and determines the prevailing rate of wages, including

Civil Service Commission
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wages for holiday and overtime work, and fringe benefits or an equivalent amount, paid in
private employment for work in off-street parking lots, garages, or automobile storage facilities
to be the prevailing wages identified in the aforementioned OLSE report, specifically, the
prevailing wages identified in Attachment 4 of the OLSE report, at pages 149-150;

(4) Theatrical Services Contracts. Pursuant to Administrative Code, Section 21C.4,
the Board fixes and determines the prevailing rate of wages, including wages for holiday and
overtime work, and fringe benefits or an equivalent amount, paid for theatrical or technical
services related to the presentation of a show including, but not limited to, rigging, sound,
projection, theatrical lighting, videos, computers, draping, carpentry, special effects, and
motion picture services to be the prevailing wages identified in the aforementioned OLSE
report, specifically, the prevailing wages identified in Attachment 4 of the OLSE report, at
page 151-152;

(5) Solid Waste Hauling Contracts. Pursuant to Administrative Code, Section 21C.5,
the Board fixes and determines the prevailing rate of wages, including wages for holiday and
overtime work, and fringe benefits or the equivalent thereof, paid to employees engaged in the
hauling of solid waste, to be the wages identified in the aforementioned OLSE report,
specifically, the prevailing wages identified in Attachment 4 of the OLSE report, at page 153;

(6) Moving Services Contracts. Pursuant to Administrative Code, Section 21C.6, the
Board fixes and determines the prevailing rate of wages, including wages for holiday and
overtime work, and fringe benefits or an equivalent amount, paid in private employment for
moving services to be the prevailing wages identified in the aforementioned OLSE report,
specifically, the prevailing wages identified in Attachment 4 of the OLSE report, at pages 154—
155;

(7) Contracts for Exhibit, Display, or Trade Show Work. Pursuant to Administrative

Code, Section 21C.8, the Board fixes and determines the prevailing rate of wages, including

Civil Service Commission
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wages for holiday and overtime work, and fringe benefits or an equivalent amount, paid in
private employment for individuals engaged in exhibit, display, or trade show work, to be the
prevailing wages identified in the aforementioned OLSE report, specifically, the prevailing
wages identified in Attachment 4 of the OLSE report, at pages 156-157,

(8) Contracts for Broadcast Services. Pursuant to Administrative Code, Section
21C.9, the Board fixes and determines the prevailing rate of wages, including wages for
holiday and overtime work, and fringe benefits or an equivalent amount, paid in private
employment for individuals engaged in broadcast services, to be the prevailing wages
identified in the aforementioned OLSE report, specifically, the prevailing wages identified in
Attachment 4 of the OLSE report, at pages 158-159;

(9) Loaders and Unloaders, and Related Drivers. Pursuant to Administrative Code,
Section 21C.10, the Board fixes and determines the prevailing rate of wages, including wages
for holiday and overtime work, and fringe benefits or an equivalent amount, paid in private
employment for individuals engaged in loading or unloading on City property of materials,
goods, or products into or from a commercial vehicle in connection with a show or special
event, and also for individuals engaged in driving a commercial vehicle into which or from
which materials, goods, or products are loaded or unloaded in connection with a show or
special event, to be the prevailing wages identified in the aforementioned OLSE report,
specifically, the prevailing wages identified in Attachment 4 of the OLSE report, at pages 160—
161,

(10) Security Guards. Pursuant to Administrative Code, Section 21C.11, the Board
fixes and determines the prevailing rate of wages, including wages for holiday and overtime
work, and fringe benefits or an equivalent amount, paid in private employment for individuals
performing security guard services, to be the prevailing wages identified in the

aforementioned OLSE report, specifically, the prevailing wages identified in Attachment 4 of

Civil Service Commission
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the OLSE report, at page 162; and

(11) Motor Bus Service Contracts. Pursuant to Administrative Code, Section 21C.1,
the Board fixes and determines the prevailing rate of wages, including wages for holiday and
overtime work, and fringe benefits or an equivalent amount, paid in private employment for
individuals performing work under motor bus service contracts, to be the prevailing wages
identified in the aforementioned OLSE report, specifically, the prevailing wages identified in

Attachment 4 of the OLSE report, at page 146.

RECOMMENDED:
CIVIL SERVICE COMMISSION

By: /sl
SANDRA ENG
EXECUTIVE OFFICER

n:\govern\as2019\9690023\01558466.docx
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BUDGET AND FINANCE COMMITTEE MEETING DECeEMBER 8, 2021

Item 9 Department: Civil Service Commission (CSC),
File 21-1081 Office of Labor Standards Enforcement (OLSE)

Legislative Objectives

e The proposed resolution would fix prevailing wage rates for employees of businesses
having City contracts that (1) perform public works and improvement projects, (2)
perform janitorial or window cleaning services, (3) work in public off-street parking lots,
garages, or storage facilities for vehicles on property owned or leased by the City, (4)
engage in theatrical or technical services related to the presentation of shows on property
owned or leased by the City, (5) haul solid waste, (6) perform moving services at facilities
owned or leased by the City, and (7) perform exhibit, display or trade show work at special
events in the City, (8) work in broadcast services on City property, (9) drive, load, or
unload commercial vehicles on City property in connection with shows or special events,
(10) perform security guard services, and (11) perform motor bus services.

Key Points

e The proposed resolution would establish the following changes to prevailing wage basic
hourly rates: (1) construction employees would receive wage rate increases that vary by
classification, from an increase of $0.62 per hour to an increase of $3.40 per hour; (2)
janitorial and window cleaning employees would receive a wage rate increase depending
on classification ranging from no change to an increase of $1.65 per hour; (3) garage and
parking lot employees would receive no wage rate increase; (4) theatrical employees
would receive a wage rate increase depending on classification ranging from $0.82 to
$1.62 per hour; (5) solid waste haulers would receive a wage rate increase depending on
classification ranging from $S0.89 to $1.17 per hour; (6) employees performing moving
services would receive a wage rate increase of $0.65 per hour; (7) employees performing
trade show work would receive no wage rate increase; (8) broadcast employees would
receive no wage rate increase; (9) loaders and unloaders would receive no wage rate
increase; (10) security guards would receive no wage rate increase; and (11) motor bus
drivers would receive a wage rate increase depending on classification ranging from $1.21
to $1.54 per hour.

Fiscal Impact

e Potential increased costs to the City depend on future City contractor bids and the extent
to which City contractors increase the bids submitted to the City to pay for the costs of
the increased prevailing wages rates. Such potential increased costs to the City cannot be
estimated at this time.

Recommendation

e Approval of the proposed resolution is a policy decision for the Board of Supervisors.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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BUDGET AND FINANCE COMMITTEE MEETING DECeEMBER 8, 2021

MANDATE STATEMENT

Charter Section A7.204 requires contractors that have public works or construction contracts
with the City to pay employees the highest general prevailing rate of wages for similar work in
private employment. The Charter allows the Board of Supervisors to exempt payment of the
prevailing wage for wages paid under public works or construction contracts between the City
and non-profit organizations that provide workforce development services.

Administrative Code Sections 6.22(E)(3) and 21C.7(c)(1) require the Board of Supervisors to
annually set prevailing wage rates for employees of businesses having City contracts. Exhibit 1
below identifies the (a) specific Administrative Code Sections, (b) the dates each Administrative
Code Section was last amended by the Board of Supervisors, and (c) the types of City contracts,
leases, and/or operating agreements in which the businesses are required to pay prevailing
wages.

Exhibit 1: List of City Contractors Required to pay the Annual Prevailing Wage

Administrative Date of Most

Code Recent Amendment Type of Contract

Section 6.22 (E) May 19, 2011 Public works or construction

Section 21.C.1 January 7, 2011 Motor bus services

Section 21C.2 May 28, 2014 Janitorial and window cleaning services

Section 21C.3 May 28, 2014 Public off-street parking lots, garages, and vehicle storage

facilities
Section 21C.4 February 2, 2012 Theatrical performances
Section 21C.5 February 2, 2012 Solid waste hauling services
Section 21C.6 February 2, 2012 Moving services
Section 21C.8 June 19, 2014 Trade show and special event work

Section 21C.9 February 10, 2016 Broadcast service workers on City property

Loading, unloading, and driving commercial vehicles on City

Section 21C.10  October 14, 2016
property

Security guard services in City contracts and for events on City
property

BACKGROUND

Businesses that have contracts with the City, lease City property, or have permits for or other
access to temporary use of City property must pay prevailing wage rates to employees.
“Prevailing wages” are usually based on rates specified in collective bargaining agreements for
comparable classifications in the geographic area. Businesses having contracts, leases, or
permits with the City must pay the prevailing wage rate, even if the employees of the specific
business are not covered by a collective bargaining agreement.

Section 21C.11  October 28, 2016

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Each year, the Board of Supervisors is required to establish the prevailing wage rates for
workers engaged in construction, janitorial, parking, theatrical, motor bus, solid waste hauling,
moving, trade show, security guard, and broadcast services, and for loading, unloading, and
driving commercial vehicles on City property.

Administrative Code Section 6.22, covering public works classifications, defines prevailing wage
as the per diem wage rate, and rate for overtime and holidays. Section 21C defines the
prevailing wage rate for other classifications as the base hourly wage rate and the hourly rate
for fringe benefits.

To assist the Board of Supervisors in determining the prevailing wage rates, the Civil Service
Commission is required to furnish the Board of Supervisors, on or before the first Monday of
November of each year, relevant prevailing wage rate data. The Civil Service Commission
submitted the report to the Board of Supervisors on October 15, 2021.

Administrative Code Sections 6.22(E) and 21C.7 state that the Board of Supervisors is not
limited to the data submitted by the Civil Service Commission to determine the prevailing wage
rates for public works construction but may consider other information on the subject as the
Board of Supervisors deems appropriate. According to Administrative Code Section 6.22(E), if
the Board of Supervisors does not adopt the prevailing wage rates for public works
classifications, the wage rates established by the California Department of Industrial Relations
for the year will be adopted.

The Civil Service Commission’s relevant prevailing wage rate data provided to the Board of
Supervisors is based on a survey by the City’s Office of Labor Standards Enforcement and
includes collective bargaining agreements that have recently been negotiated.

DETAILS OF PROPOSED LEGISLATION

The proposed resolution would fix prevailing wage rates for employees of private businesses
having the following contracts, leases, or operating agreements with the City or perform
services on City property:

e Public works and improvement project contracts,

e Janitorial services contracts,

e Public off-street parking lots, garages, or storage facilities for vehicles on property
owned or leased by the City,

e Theatrical or technical services related for shows on property owned or leased by the
City,

e Hauling of solid waste generated by the City in the course of City operations,

e Moving services under City contracts at facilities owned or leased by the City,

e Exhibit, display, or trade work show services at a special event on City-owned property,

e Broadcast services on City property,

e Loading, unloading, and driving of commercial vehicles on City property in connection
with shows or special events,

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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e Security guard services, and

e Motor bus services.

The Administrative Code requires that the Civil Service Commission provide prevailing wage
data to the Board of Supervisors that includes both the basic hourly wage rate and the hourly
rate of each fringe benefit, including medical and retirement benefits.

e Prevailing wage rates for various crafts and labor classifications under public works
projects are established by the California Department of Industrial Relations, usually
based on collective bargaining agreements that cover the employees performing the
relevant craft or type of work in San Francisco.

e Prevailing wage rates for contracts for other services and classifications covered by the
Administrative Code, as recommended by the Civil Service Commission, are based on
the collective bargaining agreements that cover work performed in San Francisco
between employers and the respective labor unions.

Attachment | to this report provides an alphabetical list of all crafts covered by the City’s
prevailing wage rate requirements.

FISCAL IMPACT

Attachment Il to this report, prepared by the Budget and Legislative Analyst, summarizes (a) the
types of contracts, leases, or operating agreements required to pay prevailing wages, (b) the
respective collective bargaining agreements and labor unions, (c) the amount of the hourly
wage rate increases in 2022 as compared to 2021, (d) the amount of the hourly fringe benefit
rate increases in 2022 as compared to 2021, and (e) the proposed prevailing hourly wage rates.

Potential impact on the costs of future contractor bids

Under the proposed resolution, private businesses that have contracts with the City, and
perform public works construction, janitorial services, parking, theatrical, moving, solid waste
hauling services, trade show work, broadcasting services, loading, and unloading, security guard
services, and motor bus services in San Francisco, would be required to pay their employees at
least the prevailing wage rates as shown in Attachment Il of the report. Increases in the
prevailing wage rates could result in increased costs of future City contracts. However, any
increased contract costs to the City as a result of the proposed prevailing wage rates are
dependent on future City contractors’ bids and the extent to which such higher wage rates
result in higher bids submitted by City contractors. Therefore, such potential increased costs to
the City cannot be estimated at this time.

POLICY CONSIDERATION

As noted above, the Civil Service Commission’s relevant prevailing wage rate data provided to
the Board of Supervisors is based on a survey by the City’s Office of Labor Standards
Enforcement and includes collective bargaining agreements that have recently been
negotiated. Because the Board of Supervisors is not limited to the data submitted by the Civil
Service Commission to determine the prevailing wage rates for public works construction but

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
30



BUDGET AND FINANCE COMMITTEE MEETING DECeEMBER 8, 2021

may consider other information on the subject as the Board of Supervisors deems appropriate,
we consider approval of the proposed ordinance to be a policy matter for the Board of

Supervisors.

RECOMMENDATION

Approval of the proposed resolution is a policy decision for the Board of Supervisors.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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File 21-1081
Attachment |

List of the Crafts Covered by Prevailing Wage Reguirements

Asbestos Removal Worker (Laborer)
Asbestos Worker, Heat and Frost Insulator
Boilermaker-Blacksmith

Broadcast Services Workers

Brick Tender

Bricklayer, Blocklayer
Building/Construction Inspector

Carpenter and Related Trades

Carpet, Linoleum

Cement Mason

Dredger (Operating Engineer)

Drywall Installer (Carpenter)

Electrical Utility Lineman

Electrician

Elevator Constructor

Field Surveyor

Furniture Movers and Related Classifications
Glazier

Iron Worker

Janitorial Services Worker

Janitorial Window Cleaner Workers
Laborer

Landscape Maintenance Laborer

Light Fixture Maintenance

Loaders and Unloaders

Marble Finisher

Marble Mason

Metal Roofing Systems Installer

Modular Furniture Installer (Carpenter)
Motor Bus Driver

Moving Services

Operating Engineer

Operating Engineer (Building Construction)
Operating Engineer (Heavy and Highway Work)
Painter

SAN FRANCISCO BOARD OF SUPERVISORS

Parking and Highway Improvement Painter (Painter)

Parking Lot and Garage Workers

Pile Driver (Carpenter)

Pile Driver (Operating Engineer - Building
Construction)

Pile Driver (Operating Engineer - Heavy and
Highway Work)

Plaster Tender

Plasterer

Plumber

Roofer

Security Guards

Sheet Metal Worker (HVAC)

Slurry Seal Worker

Solid Waste Hauling Workers

Stator Rewinder

Steel Erector and Fabricator (Operating Engineer -
Heavy & Highway Work)

Steel Erector and Fabricator (Operating Engineer -
Building Construction)

Teamster

Telecommunications Technician

Telephone Installation Worker

Terrazzo Finisher

Terrazzo Worker

Theatrical Workers

Tile Finisher

Tile Setter

Trade Show and Special Event Workers

Traffic Control/Lane Closure (Laborer)

Tree Maintenance (Laborer)

Tree Trimmer (High Voltage Line Clearance)

Tree Trimmer (Line Clearance)

Tunnel Worker (Laborer)

Tunnel/Underground (Operating Engineer)

Water Well Driller

BUDGET AND LEGISLATIVE ANALYST



File 21-1081

Attachment ||
Type of
Contract, . . . Hourly Wage Rate Increase/ | Hourly Fringe Benefits Rate | Proposed Prevailing Wage Rates
Il B A L
Lease, or Sc;i:;tlve argaining Agreement and/or Labor Decrease in 2022 compared | Increase/ Decrease in 2022 (Hourly Wage Rate + Hourly Fringe
Operating to 2021 compared to 2021 Benefit Rate)
Agreement
Varies by classification, Varies by classification:
Varies by classification, ranging from no change for -The low wage rate increases from
Public Works ranging from an increase of certain water well drillers $17.50 to $18.50 per hour for water
and California Department of Industrial Relations $0.62 per hour for certain and pump installers to an well driller helpers.

Construction

tile finishers to an increase
of $3.40 per hour for tapers.

increase of $3.25 for certain
inside wiremen and cable
splicers.

-The high wage increases from
$123.72 to $129.22 per hour for
cable splicers.

Collective bargaining agreement between the San

Varies by classification, from

Varies by classification:

Janitorial . . . . -The low wage increases from
. Francisco Maintenance Contractors Association and an increase of $0.20 per
Services . . . Sy No changes. . $27.25 per hour to $27.45 per hour.
the Service Employees International Union, Building hour to an increase of $0.34
Contract Services Employees Union, Local 1877, Division 87 er hour
ploy ’ ! ’ P ' -The high wage increases from
$34.12 per hour to $34.50 per hour.
Varies by classification:
. Collective bargaining agreement between the San Varies by classification, from .
Window . . . . . . -The low wage increases from
. Francisco Window Cleaning Contractors Association An increase of $1.65 per an increase of $0.46 per
Services . . . ; $39.48 per hour to $41.59 per hour.
and Window Cleaners Union — Service Employees hour. hour to an increase of $0.47
Contract . .
International Union Local 1877, AFL-CIO per hour. . .
-The high wage increases from
$41.02 per hour to $43.14 per hour.
Varies by classification:
Public Off- . . .
Street San Francisco Master Parking Agreement between -The low wage remains at $30.08
Garage the Signatory Parking Operators and Teamsters No changes. No changes. per hour.
g Automotive and Allied Workers, Local 665.
Employees

-The high wage remains at $38.82
per hour.
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Type of
Contract, . . . Hourly Wage Rate Increase/ | Hourly Fringe Benefits Rate | Proposed Prevailing Wage Rates
Lease, or E?‘I::;tlve Bargaining Agreement and/or Labor Decrease in 2021 compared | Increase/ Decrease in 2021 (Hourly Wage Rate + Hourly Fringe
Operating to 2020 compared to 2020 Benefit Rate)
Agreement
Varies by classification:
2016 Project Collective Bargaining Agreement - Varies by classification, from | Varies by classification, from | -The low wage increases from
Theatrical International Alliance of Theatrical Stage Employees, | an increase of $0.82 per a decrease of $0.55 per hour | $58.12 per hour to $58.39 per hour.
Services Local 16, and Moving Picture Technicians, Artists and | hour to an increase of $1.62 | to an increase of $0.68 per
Allied Crafts, and Canada Local 16 per hour. hour. . .
-The high wage increases from
$114.98 per hour to $117.28 per
hour.
Varies by classification:
. e A decrease of $3.91 per
. . Varies by classification, from > . P -The low wage rate decreases from
. Collective Bargaining Agreement between Recology . hour. (Does not include
Solid Waste . an increase of $0.89 per . ) . $70.07 to $67.05 per hour.
Haulin Sunset & Recology Golden Gate and Sanitary Truck hour to an increase of $1.17 vacation benefits which vary
g Drivers and Helpers Union Local 350, IBT h ’ based on length of
per hour. employment) -The high wage rate decreases
$85.43 to $82.76 per hour.
Collective Bargaining Agreement between the Varies by classification:
. Northern California employers and the Northern . -The low wage rate increases from
2{::\\//;:55 California Regional Council of Carpenters and the ,:gulrrmrease of 50.65 per ﬁgulpcrease of $0.43 per $35.92 to $37.00 per hour.

Carpenters 46 Northern California Counties
Conference Board.

-The high wage rate increases from
$36.77 to $37.85 per hour

Collective Bargaining Agreement, between the
Convention Services Employer and Allied Trades

An increase of $1.02 per

Varies by classification:

‘The low wage increases from

Trade Shows | District Council 36 on behalf of Sign Display and No changes. hour. $70.96 to $71.98 per hour.
Allied Crafts Local Union 510 ‘The high wage increases from
$75.68 to $76.70 per hour.
Agreement between MIRA Mobile Television Inc. and Varies by classification:
Broadcast KELLEYCORE d/b/a SAMMCO, and the International -The low wage remains at $28.80
service Alliance of Theatrical Stage Employees, Moving No changes. No changes. per hour.
workers Picture Technicians, Artists, and Allied Crafts, AFL- -The high wage remains at $104.97

ClO, CLC, and Local 119/ Bay Area Freelance Ass.

per hour.
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Type of
Contract, . . . Hourly Wage Rate Increase/ | Hourly Fringe Benefits Rate | Proposed Prevailing Wage Rates
Lease, or Ec:‘lils:;tlve Bargaining Agreement and/or Labor Decrease in 2021 compared | Increase/ Decrease in 2021 (Hourly Wage Rate + Hourly Fringe
Operating to 2020 compared to 2020 Benefit Rate)
Agreement
. . Varies by classification:
Collective Bargaining Agreement between Freeman
Exp95|tlon Inc.,.GES/GIobaI.E.xperlen.ce Specialists, “The low wage remains at $64.30
Loaders and Curtin Convention & Exposition Services, Inc., and all
. i No changes. No changes. per hour.
Unloaders other signatory employers within the greater San
;;a;:lnsdc?j:; ,%ea and Teamsters Local 2785, Local “The high wage remains at $65.43
per hour.
Varies by classification:
Security Collective Bargaining Agreement between Security Varies by classn°|c.at|on, from -The low wage increases from
Guard Employers and Services Employees International No changes. no change to an increase of $20.36 per hour to $20.63 per hour.
Services Union, United Services Workers West 50.32 per hour.
-The high wage remains at $21.37
per hour.
Varies by classification:
Varies by classification, from | Varies by classification, from
Motor Bus CoIIe.ctive Bargaining Agreement between Bauer’s an increase of $1.21 per an increase of $0.43 per -The low wage increases from
Services Intelligent Transportation, Inc. and Teamsters Local hour to an increase of $1.54 | hour to an increase of $0.45 | $33.71 per hour to $35.35 per hour.

Union No. 665

per hour.

per hour.

-The high wage increases from
$40.92 per hour to $40.92 per hour.
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IVIL SERVICE COMMISSION
ITY AND COUNTY OF SAN FRANCISCO

Sent via Electronic Mail

September 23, 2021

NOTICE OF CIVIL SERVICE COMMISSION MEETING

SUBJECT: CERTIFICATION ON THE HIGHEST PREVAILING RATE OF
WAGES OF THE VARIOUS CRAFTS AND KINDS OF LABOR
PAID IN PRIVATE EMPLOYMENT IN THE CITY AND COUNTY
OF SAN FRANCISCO.

The above matter will be considered by the Civil Service Commission at a virtual
meeting (Cisco WebEX) to be held on October 4, 2021, at 2:00 p.m. You will receive a
separate email invite from a Civil Service Commission staff member to join and
participate in the meeting.

This item will appear on the Consent Agenda. Please refer to the attached Notice
for procedural and other information about Commission hearings. The meeting agenda
and all meeting materials will be posted on the Civil Service Commission’s website at
www.sfgov.org/CivilService under “Meetings” no later than end of day on Wednesday,
September 29, 2021.

Attendance by you or an authorized representative is welcome. Should you or your
representative not attend, the Commission will rule on the information previously submitted
and testimony provided at its meeting.

CIVIL SERVICE COMMISSION
/sl

SANDRA ENG
Executive Officer

Attachment

Cc:  Emylene Aspilla, Airport
Alexander Burns, Department of Public Works
Kyndra Cox, Public Utilities Commission
Ivy Fine, Public Utilities Commission
Lorraine Fuqua, Municipal Transportation Agency
Ted Graff, Municipal Transportation Agency
Virginia Harmon, Municipal Transportation Agency
Kate Howard, Department of Human Resources
Carol Isen, Department of Human Resources
Todd Kyger, Public Utilities Commission
Ted Graff, Municipal Transportation Agency
Leo Levenson, Municipal Transportation Agency
Steven Lee, Municipal Transportation Agency
Lisa Powell, City Attorney’s Office
Sean McFadden, Recreation and Park Commission
Taraneh Moayed, Office of Contract Administrator
John Noguchi, Convention Facilities
Masood Ordikhani, Public Utilities Commission
Steven Ponder, Department of Human Resources
Benjamin Poole, Public Utilities Commission
Stephanie Tang, Port
Bill Wong, Airport
Commission File
Commissioners’ Binder
Chron

25 VAN NESS AVENUE, SUITE 720 « SAN FRANCISCO, CA 94102-6033 « (415) 252-3247 « FAX (415) 252-3260 « www.sfgov.org/civilservice/
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NOTICE OF COMMISSION HEARING POLICIES AND PROCEDURES

A. Commission Office

The Civil Service Commission office is located at, 25 Van Ness Avenue, Suite 720, San Francisco, CA 94102. The telephone number is
(628) 652-1100. The fax number is (628) 652-1109. The email address is civilservice@sfgov.org and the web address is
www.sfgov.org/civilservice/. Office hours are from 8:00 a.m. to 5:00 p.m., Monday through Friday.

B. Policy Requiring Written Reports

It is the policy of the Civil Service Commission that except for appeals filed under Civil Service Commission Rule 111A Position-Based
Testing, all items appearing on its agenda be supported by a written report prepared by Commission or departmental staff. All documents
referred to in any Agenda Document are posted adjacent to the Agenda, or if more than one (1) page in length, available for public inspection
and copying at the Civil Service Commission office. Reports from City and County personnel supporting agenda items are submitted in
accordance with the procedures established by the Executive Officer. Reports not submitted according to procedures, in the format and
quantity required, and by the deadline, will not be calendared.

C. Policy on Written Submissions by Appellants

All written material submitted by appellants to be considered by the Commission in support of an agenda item shall be submitted to the
Commission office, no later than 5:00 p.m. on the fourth (4™) business day preceding the Commission meeting for which the item is
calendared (ordinarily, on Tuesday). An original and nine (9) copies on 8 1/2-inch X 11 inch paper, three-hole punched on left margin, and
page numbered in the bottom center margin, shall be provided. Written material submitted for the Commission’s review becomes part of a
public record and shall be open for public inspection.

D. Policy on Materials being Considered by the Commission

Copies of all staff reports and materials being considered by the Civil Service Commission are available for public view 72 hours prior to the
Civil Service Commission meeting on the Civil Service Commission’s website at www.sfgov.org/CivilService, and in its office located at 25
Van Ness Avenue, Suite 720, San Francisco, CA 94102. If any materials related to an item on this agenda have been distributed to the Civil
Service Commission after distribution of the agenda packet, those materials will be available for public inspection at the Civil Service
Commission’s during normal office hours (8:00 a.m. to 5:00 p.m. Monday through Friday).

E. Policy and Procedure for Hearings to be Scheduled after 5:00 p.m. and Requests for Postponement

A request to hear an item after 5:00 p.m. should be directed to the Executive Officer as soon as possible following the receipt of
notification of an upcoming hearing. Requests may be made by telephone at (628) 652-1100 and confirmed in writing or by fax at
(628) 652-1109.

A request for a postponement (continuance) to delay an item to another meeting may be directed to the Commission

Executive Officer by telephone or in writing. Before acting, the Executive Officer may refer certain requests to another City official for
recommendation. Telephone requests must be confirmed in writing prior to the meeting. Immediately following the “Announcement of
Changes” portion of the agenda at the beginning of the meeting, the Commission will consider a request for a postponement that has been
previously denied. Appeals filed under Civil Service Commission Rule 111A Position-Based Testing shall be considered on the date it is
calendared for hearing except under extraordinary circumstances and upon mutual agreement between the appellant and the Department of
Human Resources.

F. Policy and Procedure on Hearing Items Out of Order
Requests to hear items out of order are to be directed to the Commission President at the beginning of the agenda. The President will rule on
each request. Such requests may be granted with mutual agreement among the affected parties.

G. Procedure for Commission Hearings
All Commission hearings on disputed matters shall conform to the following procedures: The Commission reserves the right to question each
party during its presentation and, in its discretion, to modify any time allocations and requirements.

If a matter is severed from the Consent Agenda or the Ratification Agenda, presentation by the opponent will be for a maximum time limit of
five (5) minutes and response by the departmental representative for a maximum time limit of five (5) minutes. Requests by the public to
sever items from the [Consent Agenda or] Ratification Agenda must be provided with justification for the record.

For items on the Regular Agenda, presentation by the departmental representative for a maximum time of five (5) minutes and response by
the opponent for a maximum time limit of five (5) minutes.
For items on the Separations Agenda, presentation by the department followed by the employee or employee’s
representative shall be for a maximum time limit of ten (10) minutes for each party unless extended by the Commission.
Each presentation shall conform to the following:
1. Opening summary of case (brief overview);
2. Discussion of evidence;
3. Corroborating witnesses, if necessary; and
4. Closing remarks.


http://www.sfgov.org/CivilService

The Commission may allocate five (5) minutes for each side to rebut evidence presented by the other side.

H. Policy on Audio Recording of Commission Meetings

As provided in the San Francisco Sunshine Ordinance, all Commission meetings are audio recorded in digital form. These audio recordings
of open sessions are available starting on the day after the Commission meeting on the Civil Service Commission website at
www.sfgov.org/civilservice/.

. Speaking before the Civil Service Commission

Speaker cards are not required. The Commission will take public comment on all items appearing on the agenda at the time the item is heard.
The Commission will take public comment on matters not on the Agenda, but within the jurisdiction of the Commission during the “Requests
to Speak” portion of the regular meeting. Maximum time will be three (3) minutes. A subsequent comment after the three (3) minute period
is limited to one (1) minute. The timer shall be in operation during public comment. Upon any specific request by a Commissioner, time
may be extended.

J. Public Comment and Due Process

During general public comment, members of the public sometimes wish to address the Civil Service Commission regarding matters that may
come before the Commission in its capacity as an adjudicative body. The Commission does not restrict this use of general public comment.
To protect the due process rights of parties to its adjudicative proceedings, however, the Commission will not consider, in connection with
any adjudicative proceeding, statements made during general public comment. If members of the public have information that they believe to
be relevant to a mater that will come before the Commission in its adjudicative capacity, they may wish to address the Commission during
the public comment portion of that adjudicative proceeding. The Commission will not consider public comment in connection with an
adjudicative proceeding without providing the parties an opportunity to respond.

K. Policy on use of Cell Phones, Pagers and Similar Sound-Producing Electronic Devices at and During Public Meetings

The ringing and use of cell phones, pagers and similar sound-producing electronic devices are prohibited at this meeting. Please be advised
that the Chair may order the removal from the meeting room of any person(s) responsible for the ringing or use of a cell phone, pager, or
other similar sound-producing electronic devices.

Information on Disability Access

The Civil Service Commission normally meets in Room 400 (Fourth Floor) City Hall, 1 Dr. Carlton B. Goodlett Place. However, meetings
not held in this room are conducted in the Civic Center area. City Hall is wheelchair accessible. The closest accessible BART station is the
Civic Center, located 2 ¥ blocks from City Hall. Accessible MUNI lines serving City Hall are 47 Van Ness Avenue, 9 San Bruno and 71
Haight/Noriega, as well as the METRO stations at VVan Ness and Market and at Civic Center. For more information about MUNI accessible
services, call (415) 923-6142. Accessible curbside parking has been designated at points in the vicinity of City Hall adjacent to Grove Street
and Van Ness Avenue.

The following services are available on request 48 hours prior to the meeting; except for Monday meetings, for which the deadline shall be
4:00 p.m. of the last business day of the preceding week. For American Sign Language interpreters or the use of a reader during a meeting, a
sound enhancement system, and/or alternative formats of the agenda and minutes, please contact the Commission office to make
arrangements for the accommodation. Late requests will be honored, if possible.

Individuals with severe allergies, environmental illness, multiple chemical sensitivity or related disabilities should call our ADA coordinator
at (628) 652-1107 or (628) 652-1100 to discuss meeting accessibility. In order to assist the City’s efforts to accommodate such people,
attendees at public meetings are reminded that other attendees may be sensitive to various chemical based products. Please help the City to
accommodate these individuals.

Know your Rights under the Sunshine Ordinance (Chapter 67 of the San Francisco Administrative Code)

Government’s duty is to serve the public, reaching its decisions in full view of the public. Commissions, boards,

councils, and other agencies of the City and County exist to conduct the people’s business. This ordinance assures that deliberations are
conducted before the people and that City operations are open to the people’s review. For more information on your rights under the
Sunshine Ordinance or to report a violation of the ordinance, or to obtain a free copy of the Sunshine Ordinance, contact Victor Young,
Administrator of the Sunshine Ordinance Task Force, 1 Dr. Carlton B. Goodlett Place, Room 244, San Francisco, CA 94102-4689 at (415)
554-7724, by fax: (415) 554-7854, by e-mail: sotf@sfgov.org, or on the City’s website at www.sfgov.org/bdsupvrs/sunshine.

San Francisco Lobbyist Ordinance

Individuals and entities that influence or attempt to influence local legislative or administrative action may be required by the San Francisco
Lobbyist Ordinance (San Francisco Campaign and Governmental Conduct Code Section 2.100) to

register and report lobbying activity. For more information about the Lobbyist Ordinance, please contact the San Francisco Ethics
Commission at 25 Van Ness Ave., Suite 220, San Francisco, CA 94102, telephone (415) 252-3100,

fax (415) 252-3112 and web site http://www.sfgov.org/ethics/.
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C1vIL SERVICE COMMISSION
C1T1Y AND COUNTY OF SAN FRANCISCO

CIVIL SERVICE COMMISSION REPORT TRANSMITTAL (FORM 22)

Refer to Civil Service Commission Procedure for Staff - Submission of
Written Reports for Instructions on Completing and Processing this Form

1. Civil Service Commission Register Number: - -
2. For Civil Service Commission Meeting of: October 4, 2021
DS
3. Check One: Ratification Agenda ‘ 7
Consent Agenda X
Regular Agenda
Human Resources Director’s Report
4. Subject: Certification of the Highest Prevailing Rate of Wages of the Various Crafts and Kinds of
Labor Paid in Private Employment in the City & County of San Francisco
5. Recommendation: Adopt the report of the Office of Labor Standards Enforcement
6. Report prepared by: _Ellen Love Telephone number: _(415) 554-6488
7. Notifications: See Attachment
8. Reviewed and approved for Civil Service Commission Agenda:
Human Resources Director:
Date:
0. Submit the original time-stamped copy of this form and person(s) to be notified
(see Item 7 above) along with the required copies of the report to:
Executive Officer
Civil Service Commission
25 Van Ness Avenue, Suite 720
San Francisco, CA 94102
10. Receipt-stamp this form in the ACSC RECEIPT STAMP= CSC RECEIPT STAMP
box to the right using the time-stamp in the CSC Office.
Attachment
CSC-22 (11/97)
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ANNUAL PREVAILING WAGE REPORT

SAN FRANCISCO OFFICE OF LABOR STANDARDS ENFORCEMENT

Regarding the Highest Prevailing Rate of Wages of the Various
Crafts and Kinds of Labor Paid in Private Employment in the City
& County of San Francisco

September 21, 2021
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CITY AND COUNTY OF SAN FRANCISCO LONDON N. BREED, MAYOR

GENERAL SERVICES AGENCY
OFFICE OF LABOR STANDARDS ENFORCEMENT

PATRICK MULLIGAN, DIRECTOR

DATE: September 21, 2021
TO: The Honorable Civil Service Commission

SUBJECT: CERTIFICATION OF THE HIGHEST PREVAILING RATE OF WAGES OF THE
VARIOUS CRAFTS AND KINDS OF LABOR PAID IN PRIVATE EMPLOYMENT IN THE
CITY AND COUNTY OF SAN FRANCISCO

RECOMMENDATION: ADOPT REPORT; FORWARD TO BOARD OF SUPERVISORS

Section 6.22 of the Administrative Code requires that the Civil Service Commission furnish the
Board of Supervisors data as to the highest general prevailing rate of wages of the various crafts
and kinds of labor as paid in private employment in the City and County of San Francisco. The
attached General Prevailing Wage Determinations made by the Director of Industrial Relations,
State of California (DIR) pursuant to the California Labor Code reports the highest prevailing
rate of wages of the various crafts paid in private employment in the City and County of San
Francisco (please see Attachments 1-3).

In addition to the classifications and crafts addressed by the DIR’s General Prevailing Wage
Determinations, San Francisco Administrative Code Section 21C requires that prevailing wages
be paid for 10 additional crafts and classifications. These classifications, Admin Code Sections,
and date passed by the Board of Supervisors are as follows:

e Motorbus Contract (S.F. Admin. Code 21C.1, passed June 2, 1999)

e Janitorial Services (S.F. Admin. Code 21C.2, passed August 6, 1999)

e Workers in Public Parking Lots and Garages (S.F. Admin. Code 21C.3, passed January
24,2003)

Theatrical Workers (S.F. Admin. Code 21C.4, passed May 6, 2004)

Hauling of Solid Waste (S.F. Admin. Code 21C.5, passed December 12, 2006)
Moving Services (S.F. Admin. Code 21C.6, passed July 22, 2004)

Trade Show and Special Event Work (S.F. Admin. Code 21C.8, passed June 19, 2014)
Broadcast Services (S.F. Admin. Code 21C.9, passed February 10, 2016)

Loaders and Unloaders (S.F. Admin. Code 21C.10, passed October 4, 2016)

Security Guard Services (S.F. Admin. Code 21C.11, passed October 28, 2016)

Administrative Code Section 21C.7 requires that the Civil Service Commission provide data on
two components for each of these classifications: (1) the basic hourly wage rate and (2) the
hourly rate of each fringe benefit, which together equal the hourly prevailing rate of wages.

The Office of Labor Standards Enforcement (OLSE) has compiled wage and fringe benefit tables
for each craft and classification in a manner that mirror those developed by the DIR for statewide
classifications. These tables summarize the prevailing wage rates from local Collective
Bargaining Agreements that covers workers performing the specified craft. To further mirror the
DIR process, OLSE has included predetermined increases in wage and benefit rates as reflected

City Hall, Room 430 1 Dr. Carlton B. Goodlett Place Tel. (415) 554-6235 Fax (415) 554-6291 San Francisco CA 94102-4685
3
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in the relevant collective bargaining agreement (please see Attachment 4).

The prevailing wage rate tables included in Attachment 4 for the classifications in
Administrative Code Section 21C are based on the following collective bargaining agreements:

Motorbus Contract (S.F. Admin. Code 21C.1): Collective Bargaining Agreement between
Bauer’s Intelligent Transportation, Inc. and Teamsters Local Union No. 665, in effect through
June 30, 2022.

Janitorial Services (S.F. Admin. Code 21C.2):

a) Collective Bargaining Agreement between the San Francisco Maintenance Contractors
Association and Service Employees International Union Local 87, in effect from August
1, 2016 through July 31, 2020, reflecting the prevailing wage rates for individuals
performing janitorial services.

b) Collective Bargaining Agreement between the San Francisco Window Cleaning
Contractors Association and Window Cleaners Union — SEIU USWW, AFL-CIO in
effect from April 1, 2017 to March 31, 2023, reflecting the wage and benefits levels for
individuals performing window cleaning services.

Workers in Public Parking Lots and Garages (S.F. Admin. Code 21C.3): San Francisco Master
Parking Agreement by and between Signatory Parking Operators and Teamsters Local Union
No. 665 in effect from December 1, 2018 to November 30, 2022.

Theatrical Workers (S.F. Admin. Code 21C.4): Project Agreement between the Concept Services
Inc. and Local 16 of the International Alliance of Theatrical Stage Employees, Moving Picture
Technicians, Artists and Allied Crafts in effect from July 1, 2021 through December 31, 2021.

Hauling of Solid Waste (S.F. Admin. Code 21C.5): Collective Bargaining Agreement between
Recology Sunset & Recology Golden Gate and Sanitary Truck Drivers and Helpers Union Local
350, IBT, in effect from January 1, 2017 until December 31, 2021.

Moving Services (S.F. Admin. Code 21C.6): Agreement between the Service West and the
Northern California Carpenters Regional Council and the Carpenters 46 Northern California
Counties Conference Board regarding furniture movers and related classifications, in effect from
September 1, 2021 to August 31, 2023.

Trade Show and Special Event Work (S.F. Admin. Code 21C.8): Collective Bargaining
Agreement between Freeman Expositions Inc and Painter and Allied Trades District Council 36,
on behalf of Sign Display and Allied Crafts Local Union 510, in effect from April 1% 2018 to
March 31, 2022.

Broadcast Services (S.F. Admin. Code 21C.9): Collective Bargaining Agreement between
KELLEYCORE d/b/a SAMMCO and the International Alliance of Theatrical Stage Employees,
Moving Picture Technicians, Artists, and Allied Crafts of the United States, Its Territories and
Canada, AFL-CIO, CLC and its Local 119 / Bay Area Freelance Association, in effect from
April 1, 2017 to March 31, 2020.
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Loaders and Unloaders (S.F. Admin. Code 21C.10): Collective Bargaining Agreement between Freeman
Exposition Inc., GES/Global Experience Specialists, Curtin Convention & Exposition Services, Inc. and
all other signatory employers within the greater San Francisco Bay Area and Teamsters Local 2785,
Local 287 and Local 70. This Agreement is in effect from April 1, 2017 through March 31, 2022.

Security Guard Services (S.F. Admin. Code 21C.11): Collective Bargaining Agreement between
Allied Universal Security Services, G4S Secure Solutions (USA) Inc, Securitas Security Services
USA, Inc., U.S. Security Associates, Cypress Security, Professional Technical Security Services,
Inc., and ProGuard Private Security and Security Employers and Services Employees
International Union, United Services Workers West, in effect from August 5, 2017 through June
30, 2021.

OLSE recommends that the Civil Service Commission certify the State Department of Industrial
Relations Prevailing Wage Determination and the tables summarizing local collective bargaining
agreements, which reflect the highest prevailing rate of wages paid various crafts and kinds of
labor paid in private employment in the City and County of San Francisco.

If the Civil Service Commission certifies these rates, companion legislation effectuating such
proposed changes should be drafted by the City Attorney and transmitted to the Board of
Supervisors concurrently with the certification.

Sincerely,

DocuSigned by:
Patrice Mullisan.
1TSRFCHO0D2C404
Patrick Mulligan
Director
Office of Labor Standards Enforcement



Attachment 1: DIR Prevailing Wage Determinations,
California — Statewide Rates



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # BOILERMAKER-BLACKSMITH

DETERMINATION: C-14-X-2-2019-1

ISSUE DATE: February 22,2019

EXPIRATION DATE OF DETERMINATION: September 30, 2019** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for
specific rates at (415) 703-4774.

LOCALITY: All localities within the State of California

Employer Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health  Pension! Vacation/ Training Other  Hours Total Daily Saturday ~ Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly Holiday
Rate Welfare Rate 112X 112X 2X
2 AREA 1
Boilermaker-Blacksmith $44.03  $8.57 $17.84 b$5.50 $3.90 $0.49 8 $80.33 °$114.015 <$114.015 $147.70
2 AREA 2
Boilermaker-Blacksmith $47.00  $8.57 b$21.67 $4.00 $4.40 $0.49 8 $86.13 °$122.465 <$122.465 $158.80
2 AREA 3
Boilermaker-Blacksmith $43.46  $8.57 $19.91 b$3.50 $4.40 $0.49 8 $80.33 °$113.765 °$113.765 $147.20

DETERMINATION: C-14-X-2-2019-2

ISSUE DATE: August 22,2019

EXPIRATION DATE OF DETERMINATION: September 30, 2019* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination
is issued.

LOCALITY: All localities within the State of California

2 AREA 1
Boilermaker-Blacksmith Helper! — $24.22 e 5$0.71 - $3.90 $0.49 8 $29.32 °$41.785 °$41.785 $54.25
2 AREA 2
Boilermaker-Blacksmith Helper! ~ $25.85 e $0.71 - $4.40 $0.49 8 $31.45 °$44.730  °$44.730  $58.01
2 AREA 3
Boilermaker-Blacksmith Helper”  $23.90 e $0.71 - $4.40 $0.49 8  $29.50 °$41.805 °$41.805  $54.11

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp.
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division
of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.
2 Area 1 - Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Diego, Santa Barbara, San Luis Obispo (only that portion that is within a 25-
mile radius of the city of Santa Maria), and Ventura Counties.

Area 2 - Alameda, Contra Costa, Marin, Monterey, Sacramento, San Francisco, San Mateo, Santa Clara, Santa Cruz, Solano and Sonoma Counties.

Area 3 - All other remaining counties.
b Contribution is factored at the applicable overtime multiplier for each overtime hour worked. Helpers in Area 1 receive $0.75 after 2,000 hours worked.
¢ Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. All other overtime is paid at the Sunday/Holiday rate.
4 Includes amount for Annuity Trust Fund.
¢ Helpers will be eligible for Health & Welfare benefits after completing 2000 hours.
fOne Helper shall be employed on each job of 5 to 10 employees.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.

1
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #IRON WORKER

DETERMINATION: C-20-X-1-2019-2

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

LOCALITY: All localities within the State of California

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Training Other Hours Total <©Daily °Saturday Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly Holiday
Rate Welfare Rate 112X 112X
AREA 1?
Iron Worker (Ornamental,
Reinforcing, Structural) $41.50 995 13.32 b5.25 0.72 4.465 8 75.205 95955 95955 116.705
Fence Erector $35.08 7.78 8.99 b3.87 0.51 3.585 8 59.815 77.355  77.355 94.895
AREA 2°
Iron Worker (Ornamental,
Reinforcing, Structural) $40.00 9.95 13.32 b5.25 0.72 4.465 8 73.705 93.705  93.705 113.705
Fence Erector $33.58 7.78 8.99 b3.87 0.51 3.585 8 58.315 75.105  75.105  91.895

# Indicates an apprenticeable cr