File No. 211310 Committee Item No.
Board Item No. 14

COMMITTEE/BOARD OF SUPERVISORS
AGENDA PACKET CONTENTS LIST

Committee: Date:
Board of Supervisors Meeting Date: January 4, 2022
Cmte Board
[] [] Motion
Resolution
Ordinance

Legislative Digest

Budget and Legislative Analyst Report
Youth Commission Report
Introduction Form

Department/Agency Cover Letter and/or Report
MOU

Grant Information Form

Grant Budget

Subcontract Budget
Contract/Agreement

Form 126 — Ethics Commission

Award Letter

Application

Public Correspondence

N [ [
N O

O
=
T
m
Py

OO0t
OO0t

Prepared by: Lisa Lew Date: December 30, 2021

Prepared by: Date:




© 00 N o o b~ w N Pk

N RN NN NN R PR R R R R R R R
g & W N P O © © N o O M W N kKL O

FILE NO. 211310 RESOLUTION NO.

[Urging California State University To Strengthen Student Learning and Protect Faculty
Working Conditions by Giving the California Faculty Association a Fair Contract]

Resolution urging California State University’s Chancellor Castro to strengthen student
learning and protect faculty working conditions by giving the California Faculty
Association a fair contract that reflects the Bay Area cost of living, minimizes the
divide between tenure-track and lecturer faculty, and responds to the faculty’s racial

and social justice demands.

WHEREAS, The California State University is the largest four-year public higher
education system in the country, educating over 473,000 students every year while producing
half of our state’s bachelor degrees; and

WHEREAS, The California State University is the backbone of this state’s economy
and will produce the educated and skilled workforce that drives our state into the future; and

WHEREAS, The California State University’s professors, lecturers, counselors,
librarians, and coaches provide the opportunity for all students to have access to a quality
education; and

WHEREAS, Today three out of four students in the 23-campus California State
University system are students of color, while in 1985 the majority of students were white. As
the student body of the California State University became darker, state funding for each
student has become lighter; and

WHEREAS, The members of the California Faculty Association, representing 29,000
faculty, have been on the front lines during the global pandemic serving students and training
the majority of our state’s essential workforce including our teachers, nurses, social workers,

and firefighters; and
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WHEREAS, While students and faculty return to campus after an extremely trying year
of coping with one of the world’s worst health crises, economic disruption, and anti-Black and
anti-Asian racial trauma, the student-to-counselor ratio remains below recommended
standards of one counselor for every 1,500 students, translating to overworked counselors
and an inability for students to access needed care; and

WHEREAS, The lack of adequate parent and caregiver leave options for workers at the
California State University has compounded existing inequalities in the workforce directly
impacting women, workers of color and nontraditional students; and

WHEREAS, Lecturer faculty make up over 50 percent of the faculty and lack basic job
protections and rights; and

WHEREAS, The California State University’s spending on instruction has declined in
recent years, with money funneling into heavily padded investment accounts and
administrative costs; and

WHEREAS, The California State University’s own data shows explicitly that the
university system received significant COVID-19 relief dollars, saw a substantial and historic
increase in state funding, and university revenue regularly exceeds expenses; and

WHEREAS, Management continues to show faculty that they have other priorities for
using this historic money, which includes a 10-percent pay raise for campus presidents.
Additionally, when appointed in September 2020, California State University Chancellor
Joseph I. Castro took a 30-percent salary increase over his predecessor in the midst of a
global recession; and

WHEREAS, After a year-and-a-half of negotiations, the California State University
administration has rejected the California Faculty Association’s proposals on anti-racism and
social justice demands, including adequate parental leave, mental health counselor workload
relief, job stability for the most exploited faculty, fair compensation, and faculty rights. In some
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cases, the CSU has proposed an increase in fees paid by faculty that would equate to a
salary cut and has created additional barriers for faculty of color and women; and

WHEREAS, California can thrive and be stronger coming out of this crippling global
pandemic if we unite and support all workers and students; and

WHEREAS, San Francisco State is home to 30,000 students and 1,800 faculty; the
San Francisco Board of Supervisors has consistently affirmed its commitment to front line
workers and has passed resolutions to protect and honor workers during the COVID-19
pandemic; now, therefore, be it

RESOLVED, That the San Francisco Board of Supervisors recognizes the importance
of the faculty, librarians, coaches, and counselors to the university’s success and the state’s
economic growth and development; and

FURTHER RESOLVED, That the San Francisco Board of Supervisors urges
Chancellor Castro to give the California Faculty Association a fair contract in order to ensure a
world-renowned education for the future leaders of California and a pathway to the California

Dream for all.
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Print Form

Introduction Form

By a Member of the Board of Supervisors or Mayor

Time stamp
or meeting date

I hereby submit the following item for introduction (select only one):

. For reference to Committee. (An Ordinance, Resolution, Motion or Charter Amendment).
. Request for next printed agenda Without Reference to Committee.

. Request for hearing on a subject matter at Committee.

. Request for letter beginning :"Supervisor inquiries

. City Attorney Request.

. Call File No. from Committee.

. Budget Analyst request (attached written motion).
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. Substitute Legislation File No.

9. Reactivate File No.

DO dodbodNOd

10. Topic submitted for Mayoral Appearance before the BOS on

Please check the appropriate boxes. The proposed legislation should be forwarded to the following:

[ ]Small Business Commission [ ] Youth Commission [ _]Ethics Commission
[ ]Planning Commission [ ]Building Inspection Commission
Note: For the Imperative Agenda (a resolution not on the printed agenda), use the Imperative Form.

Sponsor(s):

Matt Haney

Subject:

Resolution Asking California State University’s Chancellor Castro To Strengthen Student Learning And Protect
Faculty Working Conditions By Giving the California Faculty Association A Fair Contract.

The text is listed:

Resolution Asking California State University’s Chancellor Castro To Strengthen Student Learning And Protect
Faculty Working Conditions By Giving the California Faculty Association A Fair Contract That Reflects The Bay
Area Cost Of Living, Minimizes The Divide Between Tenure-Track And Lecturer Faculty, And Responds To
Faculty’s Racial And Social Justice Demands
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