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Boar¢ >f Supervisors : Applic n Page 1 of 1
Application
% 5FChy Board of Supcervivors
Sl City and County of San Franciseo

1 Dr. Carlion B, Goodlett Place, Rooin 244
San Franciseo, California 94 on-4689
{435) 5545184 FAX {415} 554-5163

~r i s pn . e oy e G atadal ) b et o

Applicotion For Boards, Commissions and Committees

bt o ot e o ~ P pir s i o it s TR 2 A8 A

Application fer Appointment to: L")t? (PR MARR N " N YRy, 'ﬁiﬁl‘?’
Name of Board, Commission, Committes, or Task Force &t .

Seat # or Category (If Applicable

Print Name Ap/‘bl f% 2Ly 2roSia

Home Addriss.  eem ‘P « [ S sS4, W #ip %

Home Phune(,gg,z chpam{n'zzgm&&n L atkfa,)‘?r'm fcﬂ'v'-'ff

Werk Phone: _&r'sy, 40 W, .2 a 2. .. Employer: -", e 4

E-Mpil Address: ;om0 AAGSEMAL Y, Fox #_f/5 250 Pager #

Buyiness Address R Al AT ,Lvﬂkm,s.«f AT Tpy wa '%

Areyou a United States citizen, or a resident alien who's eligible for and has applied for ctizenhip
I«xnve n ever been convicted of o felony in this state, or convietad of any offense which, if corumitt ﬂns state, would be o felony? LY Q

{cs , please attach a statement deseribing the offermels) for which you have been convieted, the date of those convictiun(s), and
ﬂm court{s) that convicted you,)

Education

Bosiness undjor professionsl experience <2 ¢ ptplvn s/ . prasos AT

Other Personal Informanion: {optional) B 2 m.fﬂ. P,

Ethnicity: (optional) : Stx: (optional) M F
Have you attended any meetings of the Board/Commission to which you wish appuintmen Yc.s
Wonld you be able to attend night meetings? ay mestings' Either
Please state your qualifications (attach su 1 shoeet iF neeogs
o e g

tstbina Superﬁ.&;)ﬁa] appointmenn’ No If yes. Narne of Supervisor U_mfrqu._ ~ o v £ Kniad
For a Supervisorial appointment, no appearance before n Board committes is required, pursaant to Grdinginee Number 43-00.

For a Board of Supervisors appointment, appearance before the RULES COMMITTER is a requirement hofore any
appointment can be made., (Applications must be received 10 days before the scheduled hearing.)

Date /f / £ [ v Applicant"s Signature A
Please Note: Your application vill be retained for oBeyear,

T 1 I I P ol 1 8 DD 0 SR N P B B 7 TN IS TR 7 o Bl A P N B o B o B o Bt A P I B B T N o 8 o o ol N R Rt 1 B 05 T B SR I AR B T A e e et Tl e

For Office Use Only: Appointedvo Seatw:________Term Expires: Districke; .

http:/fwww.sfbos,org/index.aspx?page=3134 11/23/2010
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Application Appointment for: Workfotce Investment Board of San Francisco (WISF),

Community Advisory Commitiee
Print Name: Marcy Orosco
Address: . — }® Sireet, SF, CA 94102
Phope: 707, s« Occupation: Director of Hathor House
Woark Phone: _415.503.3022 Employer; The Salvation Arny
i : y.orosco(@usw.salvation 4

Education: MSW, CA Srate Aleohol and Drg Certificate, Facilitative Leadership, Domestic Violence,
gg[ I ﬂ :1 N > . )

Professional Experience and Qa_ialiﬁéatic)ﬂs:
Fifteen yearg experience in Worldforce Services/Grant / Contract / Grant writing / Pundraising and

Donations / Homeless Services / Chemical Dependency Programs / Social Entreprenenrships /
Economic Development / Business Services

Database of over two hundred corporations that hire the underserved.

Served on 3 WIB Boards
CARE / Program /Reporting/Evaluation/Monitoring

Familiar with workforce services related fo the unsheltered. with a focus on disenfranchised and

‘underserved populations- chemical dependency/veterans//homeless/domestic violence /welfare to
work/dval - triple diagnosis/HIV-HCV populations
Excellent computer skills, inclnding PowerPoint presentations, Internet research. and Database

Management

Thirteen years direct marketing / strategic planning
Responsible for Board of Directors development.

Continuous Quality Improvement (COR.

Partnerships with industry/corporations.

Joint ventures with various corporate, education, interfaith, community. private and government

agencies / staff, :

Knowledge of business/comorate/community /government aid resonrces.
In-service presentations to corporations, community agencies, and the media.
Marketing /resources/surveys/research/business plans/grant writing.

Public relations / event coordination.

- Please bist two petsonal references (such as former employer, volugteer supervisot, friend)

(1) Neme Karen Tedford-colleague Phone # - 925.344.4938
(2) Name Ken Acostacolleaone Phone £ 925813, 1495
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[ have been working with homeless, vetérans, and the formerly incarcerated all of my

professional life. | have written and received veterans grants with re-entry strategies— using

both innovative workforce solutions to place workers, as well as addressing the lack of

' opportunities for homeless, veterans, and the formerly incarcerated by creating the jobs

directly—As pant of a team | helped start and run market-based social businesses whose sole
purpose is to employ those least able fo get into the workforce and provide a solid career ladder.

I have served on 3 WIB Boards as well as their advisory boards and | have a strong
understanding of serving in this capacity representing homeless, veterans, and other
underserved populations.

For over 15 years | have been working fo create innovative employment solutions, most notably
creating social purpose businesses that bring jobs, training and supportive services to the
disenfranchised. Many of these have been models of what social enterprise can be; Market
| driven businesses that hire people others won't, that provide training for people ready to change
their lives and businesses that provide value to their customers. One example was a bakety
that continues to wark with many of Americas leading food retallers and provides great products
for the cusfomers who bought our desserts and confections. Another is a landscape company
who works with construction companies, commercial real estate property managers,
‘government agencies and others to provide high quality, ecologically sensitive landscape
services.

In my current capacity | have established a workforce services program within Harbor House
that has resulted in very high placement and retention statistics for our homeless single parents-
this includes a veterans component. For the future, within The Salvation Ay, | would iike to
help create a businéss development arm that will operate social enterprises to leverége the
lessons learned from running businesses in the San Francisco Bay Area. | am currently
solici‘ting'and exploring promising social business models across the area which have the
business structure to scale to multiple sites throughout the @ Bay Area Region, have high labor
requirements, and have the potential to work with local re-entry and workforce programs. If
selected for WICAC | would bring all of the above with me. WICAC is a very creative team of
people, | already attend their meetings, and | feel § would be a good fit as a part of the WICAC
team.



Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions and Committees

Application for Appointment to: Workforce Investment Community Advisory Committee
Name of Board, Commission, Committee, or Task Force

Seat # or Category (if applicable): | District:

Name: Terry Goodwin
Home Address: Zip:
Home Phone; ‘ Occupation: Director of Employment Services

Worlk Phone: 415-255-7200 Empioyer; The Arc of San Francisco

Business Address: 1500 Howard Street, San Francisco, CA . Zip: 84103
Business E-Mail: tgoodwin@thearcsf.org Home E-Mail:
Check All That Apply:

A citizen of the United States. At least 18 years old on or before Election Day.

Not in prison or on parole for a felony conviction '

A resident of San Francisco Yes: [ | No: (Place of Residence): ® o ;%% -
Please state your qualifications (attach supplemental sheet if necessary) | "f_ g;@ 2l
(see attached) | N
Education: ‘ ' = izifn
Special Education Credential, San Francisco State Univdrsityy =%

‘Business and/or professioﬁal experience; = <

(see attached)

Civic Agtivities:

(see attached)
Ethnicity: (optional) Sex: (optional) [ |M [/]F
Have you attended any meetings of the Board/Commission to which you wish appointment? Yes[:]No

For appeintments by the Board of Supervisors, appearahce before the RULES COMMITTEE is a requirement before any appointment can be made.
{Applications must be received 10 days before the scheduled hearing,)

(Please Note: Once Completed, this for_'m, including all attachments, become public rezord) /é;f L)
Date: 0//07 /yéj Applicant’s Signature: (required) | /),z.’M/;f %

Please Nofa: Your application will be retained for one year. SNl /

FOR OFFICE USE ONLY:

Appointed to Seat #; . Term Expires; Date Seat was Vacated:

1:2/04/09




Document #960154057 - State of Californiy

Tommission on Teacher Credentialing
iggues this dorument {0

554-98-5914

TERESA ANN GOODWIN

Clear Multiple Subject Teaching Credential
Authorized Field: General Subjects

Rr2 This document authorizes the holder to teach multiple-subject-matter (self-contained) classes in grades twelve and below, m:omcmgm preschool, and in classes
organized primarily for adults. .

Valid: October 2, 1996 to November 1, 2001

R20 To renew this credential, the holder needs to submit only an application form and fee to the Commission within six months prior to the expiration date printed
ahove. The renewal period is five years. .
% % * * ®

QN R Ve 4 o T

%?2&2_. State Board of Bducation

) st Dpods Dhitine

Executive Directar, C isst m\\ﬂnmnsnmﬁ lentialing Chalr, Commission on Teacher-Credentialing

Governor, State of California Superintendent of Public Instruction




Document #960154058 State of California

ommiggion on Teacher Credentialing
isgues this document o

554-98-5914

TERESA ANN GOODWIN

Clear wvoﬁmmmﬁ Instruction Credential in Special Education
Authorized Field: Severely Handicapped

3SH This document authorizes the holder to teach handicapped children in a special class in which the primary disability is "seriously emotionally disturbed” or
"mentally retarded (severely)” or "multi-handicapped™” or "other health impaired (auntistic)” as defined in subsection 300.5 of Title 34 of the Code of Federal

Regulations, Subpart A, in grades twelve and below, including preschool, ard in classes organized primarily for adults.

Valid: October 2, 1996 to November 1, 2001

R15  There are no additional requirements for the renewal of this credential; however, the term of this credential is limited by the term of the prerequisite credential.
To renew this credential, the hoider must also renew the prerequisite credential.

#* * w " ¥

(Col P &%ﬁﬁ@g Pt Nl T ?ﬁ.%%?&

- " Governor, State of Catifornia Superintendent of Pebiic Istruction % President, State Board of Education

Executive Director, Commission %\_.nm%wn Credentialing Chalir, Commitsion on Teacher Credentialing



The Are of San Francisco
1500 Howard Street, San Francisco CA 94103

phone (435) 2557200 Tax (415) 255.9488
www thearcsf.org

OF SAN FRANCISCO

BOARD OF PIRECTCRS

Alene Frankel
Acting President

Christine Cuano
Secretary

Cary Fulbright
Treasures

MEMBERS

Spencer Pe Bella
Elizabath Elmore
Jammes Emerich
Ellery Hanscom
Larry Melillo
Kirsten Melior
Stacy Proctor
Margaret Rosegay
Karen Schneider
Dr. Jonathan Strober
JulieTerheyden

CHIEF EXECUTIVE OFFICER

Timothy P. Horabecker

CHIEF QPERATING OFFICER

Alan S, Fox

MEMBER

American Association of
Intelfectual and
Developmental Disabilities

California Alliance
For inclusive Communities

Community Alllance of
Disability Advocates

Human Services Network
The Arc of California

The Arc of the United States

To Whom It May Concem:

Please accept this lefter of interest to serve on the Workforce Investment
Community Advisory Committee for the City and County of San Francisco.

| have over 30 years experience in the fisld of workforce development, specializing
in serving adulfs with developmental disabilifies. 1 first joined The Arc of San
Francisco in 1979 and subsequently helped fo spearhead one of the staie’s first
supported employment programs at in the sarly 1980s, in partnership with the
University of 8an Francisco.

Currently, I lead a team of 10 staff at The Arc of San Francisco as the Director of
Job Placement Services. | am an active member of San Francisco’s Jobs Group,
the Bay Area Caucus and the HSA Advisory Committee for City Employment
of Persons with Disabilities. | have been a member of the Mayor's Commitiee
for the Employment of Disabled Persons, Business Networking International and
ah active member of the SF Chamber of Commerce.

The unempioyment rate for aduits with development disabilities is well over 70%,

as this population faces numerous barriers toward employment. The degree of

underemployment has been remedied over the fast 30 years, but challenges still

remain. The perspective that | will lend fo the WICAC will not only reflect the

needs of persons with disabilities, but other underemployed groups. The very .
barriers that exist for aduits with developmental disabilities are often present for

other special populations who have employment chalienges.

The Office of Economic and Workforce Development has identified people with
disabilities ara a priority in its upcoming RFP. Reflecting this interest, | hope that
the Board of Supervisors would consider appointing me o the Workforce
Investment Community Advisory Committee to help identify the myriad "on-the-
ground” workforce challenges here in San Francisco.

The very nature of my work has required me fo work cooperatively — with
consumers, employers, business groups, community-based organizations,-and the

" City and County of San Francisco. [t is this spirit of cooperation and progress that

| hope fo bring to my service on the WICAC.

Piease fee! free fo call me at (415) 255-7200 with any questions. Thank you for
your consideration.

Sincerely,
Y M’
Terry Goodwin

Director of Employment Services
The Arc of San Franclsco

Founded in 1952
The Resource For Pacple with Developmental Disabilities
Accredited by CARF



Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

.Application for Boards, Commiséions and Committees

Application for Appointment to: Workforce Investment Community Advisory Committee
Name of Board, Commission, Committee, or Task Force

Seat # or Category (If applicable): Seat 1 or2 or 3 or 4

Name: Jeanhe M. Zarka L w

Home Address: — 3ranville Way, San Francisco, CA Zip:§4127%

Home Phone: 415 Occupation: Workforce Development Director

Work Phone: 415-655-2625 Employer: Rubicen Programs Inc
Business Address: 1449 Webster St., San Francisco, CA Zip: 94 '5 ‘

Check All That Apply: _
A citizen of the United States. ' Atteast 18 years old on or before Election Day.
Not in prison or on parole for a felony conviction |
A resident of San Francisco Yes: I:] No: (Place of Residence);

Please state your qualifications (attach supplemental sheet if necessary) .

 am Currently the Director of Workforce Services and oversee One-Stop career centers that serve low income persons in
the western addition neighborhood of San Francisco and 3 other east bay locations. (see attachment)

Education:

M.A. candidate, Economics and US Policy, The Johns Hopkins University, School of Advanced International Studies;

B.A. cum laude, Political Science, University of San Francisco

Business and/or professional experience:

26 years experience in workforce and economic development and nonprofit social services serving poor and homeless
persons

Civic Activities: ' _

Volunteer Board Member, The Gubbio Project, shelter for homeless persons during daytime hours and referrals to |

-services. ‘ ‘
St Boniface Liturgy Commitiee :

Ethnicity: (optional) Sex (optional) M[ ] F

Have you attended any meetings of the Board/Commission to which you wish appointment? YesD No

For appointments by the 'Board of Supervisors, appearance before the RULES COMMITTEE is a requiremerﬁ before
any appointment can be made. (Applications must be received 10 days before the scheduled hearing.)

(Pieasé Note: Once completed, this form, including alf attachments, become public record)

Date: ///&lo/o 7 Applicant’s Signature: (required) QQQ@M ;%;/E%_.\

Please Note! Your'application will be retained for one year.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: ' Date Seat was Vacated:

10/20/09




APPLICATION FOR APPOINTMENT TO WORKFORCE INVESTMENT
COMMUNITY ADVISORY COMMITTEE

APPLICANT: Jeanne Zarka
Qualifications continued:

Previously I served for over 10 years as the Director of Special Projects for the San
Francisco Human Services Agency and oversaw and designed several programs for low
income persons moving from welfare to work: the Vocational ESL Immersion Program;
the special needs case conferencing process; and the Community Jobs Program, among
others. [ also was the Executive Director of St. Anthony Foundation which provides a
variety of social services programs for poor and homeless persons, and the Deputy
Director for Economic Development in the Mayor’s Office of Housing and Ec¢onomic
Development, and was responsible for business attraction and retention efforts under
then-Mayor Dianne Feinstein. I also served as the Executive Director of the Mission
Economic Development Association in the Mission District of San Francisco which
provided loan packaging and counseling to small businesses so they could hire under-
and unemployed San Francisco residents.
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Board of Supervisors
Cilty and County of 8an Francisco
1 Dr. Carlton B. Goodlatt Place, Room 244
(415) 564-5184 FAX (416) 664-7714 ‘
SRR o . L e
Application for Boards, Commissions and Commliteas :

Application for Appointmant to: Workforce Investment Community Advisary Committea
Name of Board; Commienion, Committas, or Task Forte

Seal # or Categoty (if applicable): Not spplicable

Nama: Janat Gomss

Home Address; — Warwick Avenue #202 Oakland, Callfornia ' Zip: 94810
Home Phone: (310)f — ‘ Qccupation: Director of Corpsmember Servicas

Work Phone: (415) 028.7417, ext. 306 Employer: San Franciaco Consarvation Corps

Business Address: 2415 5th Etraat Ban Francisco, California Zip: 84103

" Checlc All That Apply:
A cltizen of the United States. [6 ] Atlognt 18 yeara old on or befora Election Day.

Notl In prison or on parole for a felony conviction [!ﬂ
A reskdent of San Francisoo [] ves [E] Noi (Place of Residence): Oakland, California

Please state your qualificationa (aftach supplemental sheet if nacessary)

Nearly 30 years exparisnce leading workforce davalopmant pregrams for econumically disadvantaged young adulis at-risk
for chronle unsmployment.

Education:

Unlveraity of Rhads Igiand 1878 to 1881 Sociology
Laney Collage 1881 to 1862 Socivlogy

Business and/or professional experience:
{ have besn employad by SFCC for over 26 years in ingreasingly raaponssbla, tigh-avel positions,

Clvic Activitles:

{ hava been aeiving as a mantor for the past two ysars. The individual who | mentor (& o former foster care youth, Wa talk
on a weekly basis and wa sas aach other on 2 monthly basia as a rute of thumb.

Ethnicity: (optional) Black & Portuguesa Sex (optionaly M ] F [E]
Have you aftended any meetings of the Board/Commission to which you wish appointment? Clyesf&EiNo

For appointments by the Boand of Supsrvisors, appesarance bsfora the RULES COMMITTEE is a requirement before

any appointment can be made. (Appifcaions must be raceived 10 days befars the scheduled hearing.)
(Plaase NMota: Once completad, this form, including all attachments, become puhnc cord)

Frapys Nofe: ication Wil ba retalned for one year.

Date: (| !}5{2!? j Applicant's Slgnature: (rﬂquirudﬁ‘\‘L\/—\_t /Q
3: 0

FOR OFFICE UBE ONLY:

Appointed fo Saat # Tarm Expiras: ___Data Seat was Vacated:
1020009 '
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November 30, 2009

Additional Information

Edugation

 State of California Landscape Contractors License-C-27
667956 :

roresaonal pXpEricics
I am responsible for providing oversight for all Corpsmember programs, including
education, career services, work readiness, and job training. I manage 20 full time/part
time staff and administer a budget of approximately $3.6 million in workforce
development and education funding;




Board of Supervisors
City and County of San Francisco
1 Dr. Cariton B. Goodlett Place, Roamn 244
(415) 554-5184 FAX (415) 554-7714

sz e e
e

Application for Boards, Commissions and Committees

Application for Appointment to: Workfores Investment Community Advisory Committee
Name of Board, Commisaion, Committee, or Task Force-

Seat # or Category (If applicable): Board Appointed Seats 1-4

Name: Joseph Ramirez-Forcier

Home Address: —.~ 'i5th Street, San Francisco, CA Zip: 94114
Home Phone: 415 —— Qcoupation: Managing Direator, PRC Employment Servicea
Work Phone: 415-972-0831 Employer: Positive Resource Center

Buasiness Addrass: 785 Market Strest 10th Floor, San Francisco Zip: 84114

Check All That Apply:
A citizen of the United States, ‘ Al loast 18 years old on or before Election Day,
Not In prison or on parole for a felony conviction
A regident of San Frantisco Yes: D No: (Place of Residence):

Please state your qualifications (attach supptemental sheet if necessary)
See Attached

Education:
BS, Business Administration, Concentration in Management, San Jose State University, San Jose, CA

Business and/or professional experience:
See Attached

Civig Aclivities:

STOP AlDS Project - Group Facilitator, $an Francisco Fog Rugby Union

Ethnicity: (optional) Latino Sex (optional) M /] F ]
Have you attended any meetings of the Board/Commission to which you wish appointment? Yea[:] No

For appointments by the Board of Supervisors, appearance before the RULES GOMMITTEE is a requirement before
any appointrnent can be made. (Appfications must be received 10 days bafors the scheduled hearing.)

{Please Note: O nce completad, this form, including all attachments, become public record)

Date: U\\’) \ KO Applicant's Signature: (required) __2 L9 ‘__j 2

Plense Note:Yolr applcation will be retainad for one year.

‘ : oy
FOR OFFICE USE ONLY: 4 | (_T_’)
Appointed (o Seat #: Term kExpires: Date Seat was Vacated;

10120109




Joe Ramirez-Forcier has over 7 years of non-profit managernent and harm reduction direct
service experience. For the pust 4 years, Joe has served as the Managing Director for
Eraployment Services of the Positive Resource Center (PRC), a noneprofit organization that
provides culturally appropriate professional benefits counseling and employment services
to peaple affected by or at risk for HIV/AIDS, especially low-income residents of San
Francisco.

In his senior management position, Joe is responsible for providing leadership in setting
the direction of the Employment Services Program for people with HIV. He monitors the
quality and level of services provided to clients. He provides strategic direction and
supervision ensuring that the program services are client centered, proacrive, and flexible to
clients. Joe collaborates with the Department of Rehabilitation, Mayor’s Office of
Community Investment, and the Small Business Association.

Prior to joihing the agency, joe was a Case Manager of Episcopal Comrmunity Services of
San Francisco io the Tenderloin neighborhood in San Francisco working onsite in a
Single Roam Occupancy (SRO), providing direct case management services to formerly
homeless, chironically ill clients in housing funded by the San Francisco Department of
Henlth, He worked with 4 muld-disciplinary team with public health and community based
setvice providets to maintain support, develop programuming, and provide education for
clients.

Prior to joining Episcopal Community Services of San Francisco, Joe was a Program
Specialist for Stepping Stone of San Diego, wotking with HIV positive individuals doing
prevention with positives, and substance-use treatment in an ovt-patient alcohol and drug
treatment program that emphasized social-modef methods. He provided case management,
counseling, assessment and referrals for individuals seeking to reduce substance use from
methamphetamine, alcohol, and other polysubstances.

Prior to joining Stepping Stone of San Diego, Joc worked for 20 years in rechnology
companies in the San Francisco Bay Area in Product and Technical Marketing in the
Telecommunications and Computer Technologies sector for IBM and MCI Corporation.

Community lovolvement:

SF Office of Ecanomic Workforce Development Strategic Planning Panel 2009

Co-Chair - Coalition of Commutity Advocates for Workforce Development, 2008-Present
Community Member - CA Dept. of Rehabilitation Jobs Group, 2006-Present

Community Member - SE Mayors Committee for Employment of People with Disabilities, 2006-
Prasent

Community Representative ~ Sam Francisco Department of Public Health - Points of Integration
Commitee HIV Prevention Plabuning Council/CARE Counsel, 2008-Present

Community Advisory Boatd - Transgender Economic Empowermens Initlative, 2007-Present



Board of Supervisors

City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions and Commitfees

Application for Appointment to: Workforce investment Community Advisory Committe
. Name of Board, Commission, Committee, or Task Force

Seat # or Category (if applicable): serving low-income residents and others with barriers to employment

Name:Sheryt Davis

Home Address: —— Turk Street #506 ZEp:Sdﬂ%

Home Phone:415.: Occupation: Director
Work Phone:415.563.5207

Business Address: 1290 Fillmore Street Zip:94114

Employer: City and County of San Francisco

Check All That Apply:
A citizen of the United States. At teast 18 years old on or before Election Day. E

Not in prison or on paroie for a felony conviction

Y

A resident of San Francisco Yes: D No: {Place of Residence).

Please state your qualifications (attach supplemental sheet if necessary)

Education: A
San Francisco State University, BA Liberal Studies, 1991; University of San Francisco, MPA, June 2011

Business and/or professicnal experience:

Director Mo’ MAGIC, Oufreach Coordinator Convent & Siuart Hall, Program Coordinator African American Art and Culture

Complex, Teacher Convent & Stuart Hall, Teacher French American international School,

Civie Activities:

80:2 Hd 6¢ J30 6007

SFRDA Western Addition Citizens Advisory Committee, Fillmore Community Benefit District, SFPD Fair and impartial

Poticing Advisory Commities,

Ethnicity: (optional) Black Sex (optional) M[_] F

Have you attended any meetings of the Board/Commission to which you wish appointment? [dyes{"Ino.

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a requirement before

any appointment can be made. (Applications must be received 10 days before the scheduled hearing.)
(Please Note: Once completed, this form, including all attachments, be e public record)

: &
Date: (Z\ 27 ‘O I Applicant’s Signature: (required)

Please Note: Your application will be retained for one year.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: ' Date Seat was Vacated:

10/20/09
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Board of Supervisors
City and County of San Francisco
4 Dr. Garifon B. Goodlett Place, Room 244
(415) 554-5184 EAX (415) 564-7T714

Application for Boards, Commissions and Comrmittees

Application for Appointment. to: Workforce Investment Comtriunity Ativisory Commiltee
Name of Board, Commission, Committes, or Task Forcs

Seat # or Gategory (If apphicable):
Narne!REUBEN DAVID GARZA

Home Address: —— 7TH STREET, APT. 507 . Zip: 84642
Home: Phone:s1g — Qccupation: SOCIAL SERVICES PROGRAM MANAGER
Work Phone: 415 401 49'3-{ . Empﬁoyef: ARRIBA JUNTOS

Business Address:'vssu MSSION ST.. SAN FRANCISCO, €A Zip; 94103

Check All That Apply: .
A sitizen of the United States. Af feast 18 years old on or before Election Day.

Nest in prison or on parole {or a felony conviction
A resident of San Francisco D Yes: No: {Place of Residence): CAKLAND [ALAME'DA) COUNTY
Please state your qualifications {attach supplemental sheet if necessary) ' |
Asthe program ooor;dinatér, 1 am respohdible fof the ouireach, recruitment, screening and Intake of targetpopulations to
access employment and train ng gervices for the Worldorce Investment Ast (WIA) clients.

Education:

B.A. DEGREE IN PSYCHOLOGY ( CHILD DEVELOPMENT)

B:A. !SOGFOLQGY { 50GIAL WORK)

Business andfor professior al experience:

| HAVE OVER 48 YEARS Ex PERIEN CE N SOCIAL SERVICES WORKING WITH NON-PROFMT ORGANIZATIONS. |
GURRENTLY OVERSEE WIA ACTIVITIES.

Civic Activities:

AIDS Leadership Foothills Aiea Alliance, Inc.-Board of Directors

Amaricﬂﬁ Pliblic Heslth Assuciation T L
Ethricity: (optional) LATINO * gex (optiomaty M7 F ]
Haviz you attended any ranetings of the Board/Commission to which you wish appointment? Yes[:] No

L ES COMMITTEE is a requirement hefore

For appointments by the Eoard of Supervisors, appearance befors
k scheduled hearing.)

any appoiniment can be made. (Applications must be received 100 g
(Please Note: Once com pleted, this form, including ail at{d

Dale: \\Oﬁ g@,wo} Applicant’s Signature: {raqulred)

Pleslss Note: Your apflication Filt be retained for one year.
FOR OFFICE USE ONLY! '
Appointed to Seat #: Term Expires: Date Seat was Vacated:

15728008



[ — 003

Curriculum Vitae '
~ for
REUBEN DAVID GARZA

?.0.Box —
Oaldand, CA 94604

510y —

10y - eell
E-MAILL o - {Byaboo.com

WORK EXPER(ENCE:

CURRENT

ARRIBA JUNTOS (UPWARDS TOGETHER)

SAN FRANCISZO, CA

WORKFORCE INVESTMENT ACT (WIA)
INTENSIVE SERVICES PROGRAM COORDINATOR

As the program conrdinator, 1 am responsible for the ontreach, recruitrent, screening and intake of
target populations lo access emaployment and training services for the Worlforce Investment Act
(WIA) elignts. T ax responsible for the devclopment and implement and employment plan and provide
basic ease work, including but not limited to; easc management, referral services, job development,
p!ac‘ement, and otf er needed services to insure the attainment of training ;aadfor cmployment goals.

1 supervise three employment specialists and two interns, In addition, I assure that contract goals are
met and adhered £ '

In addition, T provide month statistical reports to funder and represent the agency within the
community. | am responsible for the specific program cutcomes, .

Provide case management vesponsibilities for a caselond of familics (intake, assessment, service
planping, jmplemnntation, case reviews, and evaluation). :

Specific duties anii responsibilities:
s  Provide retention support in the area of supportive services.

«  Provide grou) and family supportive counseling and short-term individual supportive counseling
to famijlies. : :

e Identify targnt candidates and populations for the project’s services,
«  Pevelop and facilitate support groups;

o Meet regalmnly with clients and case MADATErs to review progress in attaining the objectives of the
individual service strategy. Convene bimonthly case management meetings.

»  Connect clieits with needed supportive services that will ensure their continuing participation in
employment etivities. : .



SOCIETY OF ST. VINCENT DE PAUL
OF ALAMEDA COUNTY

OALKAND, CA

DIRECTOR.OF PROGRAMS

As the Directolr nf Programs, Y am responsible for setting i)ouey and supervising the day-to-day
operationy ol thi: for ail Socin) Service Programs of the agency which include, but not limited to,

v The Free Dining Roox which serves free meals to the hungry, seven days per week. Last year,
the facility terved 505,000 putritious noontime meals, helping to alleviate hunger among
thonsauds of homeless and economically disadvantaged men, women and children;

«  The Food Locker is a 10,000 square-foot warehouse that collects dopated groteries and food
staples, which is then distributed to more than 150 com munity groups, including residential
treatment | rograms, senior eenters and mobile soup ¥itchens; : _

s The Chamyion Guidance Men’s Center is B resource center that annually providis daytime ,
refuge and services {o 1,000 disadvantaged men, 76%, of whom are chronically homeless.
Services invlude shower and laundry facilities, substance abuse support groups, mail service,
access to 4 ;omputer lab, and legal assistance; '

# The Visitation Women/Children’s Center offers daytime refuge and support to 1,200
wnderserved women and children each year. Services imclude distribution of diapers, formula
and ciothing for infants and children, shower gnd taundry facilitics, educational classes and

. referrals t¢ housing, benefits aggistapee and more;

»  The SVDP Henlth Clinic pperated by volunteer medical professionals who olfer free necess o
health care services. The clinies provide services such as tuberculosis and HIV testing, wound
evaluatien, illness treatment, fu shots, and immunizations; o

= The Champion Workieree pevelopment offers skills huilding workshops, individual job case
mapagentnt, and job placement services for temporary jobs, In the first year of operntion, the
Chamypicn Workforce helped 75 people to obtain jobs rangipg from one day to six montls; and

«  Kitchen of Champion Culinacy Program proyides traing for nomeless and low income
men/wora i in the food service industry.

s Alameds Jlomeless Court provides with homeless people who get into trouble with the law by
expunging minor iafractions which turn into arrest warrants, and creatc a baryier to
improving their lives

2002 CATHOLIC CHARITIES OF THE EAST BAY
CONCROD, CA
FAMILY SERVICES CENTER DIRECTOR

Responsibte for ccordinating effective service detivery of the Center, facititating parish and community
outreach, develaping and managing collaborative relationships with other coramunity organizations,
maintaining linkoges and coprdination with other off-site services, and facilitating the internal
epordination of services to promote and achieve the agency’s continuum of care objectives. Responsible
for overseeing the cffective implementation of the case management sysiem, easure client data is
collected and captured. Additionally, ¥ was respopsible for creating & healthy professional working
enviropment that supports staff, client and volunicers. 1 was the lead contact person responding 1o
(questions or COMCITRS from the commupity and represent the agency in community plannipg efforts.

1 supeyvised the work of case managers for HIV/AIDS Housing Advecate, Housing Counselor,
Intake/Reception st, and volunteers. T was respoosible for planaing, development and evaluation of
programs, includ pg budget dévelopments, Tsetap program protocols, policies and procedures.

@oodq



2006 TRLCITY HEALTH CENTER |
FREMONT, CA | |
HIV / AIDS BEALTH CLINIC & DENTAL CENTER SUPERVISOR

Responsible for overall supervision day to day operational activities of a henlth clinic (AIDS), dental
center and a commu 1ty college medical health center. Direct supervision of staff including frout office,
medical agsistants, appointment scheduling, refereals, member sexvices and outreach services.
Supervise the centery’ guality pmprovement program, including, develop, review, implement, maintain
and monitor the medical and administrative procedures and protocols,

2004 AMERICAN LUNG ASSOCIATION OF THE EAST BAY
2006 EMERYVILLE, CA
FIELD DIRECTOR (OAKLAND KICKS ASTHMA)

Respoasibie for conrdinating a multi-million dollar asthma.intervention project addressing asthma
morbidity in the City of Osakland. | administered the case management component of the projeci and
coordinated activities with loeal schools. Supervised a team of 6 case managers who work with families
of asthmatic chiidran. Managed the evaluation of the program to better serve the needs of clients, Tn

nddition, 1 wrote scientific papers and reports as needed.

3000 CARRIS REELS, INC. NORTH CAROLINA
2002 STATESVILLE, NORTH CAROLINA

HUMAN RESOURCES MANAGER

As a key member cf the executive team, I was directly responsible for the humap resources vision of the
company. Iplanaid execnte human yesources initiatives. Design and implement employee motivation
and reward progrims, 1 develop and administer effective recruitment programs to increase retention
and reduce tHrnOver, Cooydinate and administer benefits program (insurance, 401K, worker's
compensation), [ yversee employee oricntation and termination procedures. Review and update policy
handbook. Assist s Time Center Payroll procedares. 1n charge of all employees Safety/Health issucs,

1997 ST.JOSEPH FAMILY FOUNDATION (CASA SAN JOSE DE LOS
1998 HUERFANOS), COLIMA, MEXICO
ASSISTANT TO DIRECTOR (grant funded position)

Assisted Founder. Director with overall administration of an grphanage caring for over one hundred
children in a third world country. Responsible for daily eperations, including staff/ivolunteer
supervision, budget, payroll, grant writing and fund raising. Additionally, collected data for academic

research to identily Latin American youth risk behaviors, which affect their health,

1997 CALIFORNIA PRIMARY CARE ASSOCIA’I‘ION,‘SACRAMENTO, CA
1996 MIGRANT QEALTH COORDINATOR (grasit funded position)

M

Responsible for -vorldng with FQHC 330 and 329 primary health care member organizations, farm
worker organizaions, and others who provide health and/or human scrvices (o migrant and geasonal
farm workers and their families. Advocate with Jocal, state, federal and other agencics responsible for
heaith services te this population. Instromental in development, implementation and evaluation of the
program and other policies related to thic provision of such cervices, Developed and jmplemented AXDS
research project targeting migrant farm workers. : '

1005



ADDITIONAL R ELEVANT EXPERIENCE:

DEL NORTE CLINICS, NG, OLIVEHURST, CA
AIDS EDUCATION PROGRAM COORDINATOR

Responsible for total coordination of an HIV/AIDS educational and prevention program apd director
of ap HIV/Syphills seroprevalence yesearch program for Migrant Farm Workers, These programs
cover five counties in Northern California and have 2 combined budget of over 150K, Develop
earricula, which inc jyrporates the programs in the community, Participate and represent the ageacy in

commupity meeting. Rescarch and write grants for funding new projects. Conduct staff training and-

educationn] cessions. Supervise seven outreach workers.

THE CENTER I'OR AIDS SERVICES, OAKLAND, CA
DAY CENTER DIRECTOR (OPERATIONS DIRECTOR)

Respousible for planaing, jmplementing and coordination of day center activities far men, worten and
children with HIV/ATDS. Provide administration and programmatie sspport for client services,
including supervisim, pudpeting and meny planning for two agency programs: food bank and hot meal

program. Monifo agency contracts for complinnce; supervise Activities Coordinator, Food Bank

Manager, Fuod Drive Coordinator, Art Instructor and over sixty voluntecrs.

THE LATING ALDS PROJECT, SAN FRANCISCO, CA
HEALTH OUTREACH ORGANIZOR

Bevel&pcd, presened, coordinated and evaluated educationnl programs and gutreach services fo st
risk"™ populations. Facilitated weeldy support groups for AIV+ men. Chair of the Community
Literature Review Panel.

HARRIS COUNTY ADULT PROBATION DEPT., HOUSTON, TX
ADULT PROBATION OFFICER

Supervised adults placed on probation by judicial courts, Provided information and veferral services.
Collaborated wit) and made recommendations to District Attorney and Judge for adjudication,
Counducted and wrote pre-sentence investigations, Developed innovative Criminal justice scntences.
Prepared, coordir ated and presented informational press releases,

BEN TAUB G ENERAL HOSPITAL, HOUSTON, TX
MEDICAL SCCIAL WORKER (TRAUMA CENTER)

Wrote treatment'discharge plans and provided crisis intervention, information and referrals fo low
apeiu-seonomic patients. Majority patients seen by me were rape survivors, victims of spouse abuse,
abused chitdren, substanee abusers snd people with BIV/AIDS and other disabilitics seeking assistance
and/or eounsetiag;

EDUCATION:

@oos



T11/306/2008 17:38 FAX 4154014888

TEXAS A & M UNIV ERSITY
BACHELOR OF ARTS DEGREE
MAJORS: PSYCEI( ILOGCY AND SOCIOLOGY

MEMBERSHIPS IN PROFESSIONAL SOCIETIES:

International Freelmice Photographers Association

Society for Human F,esource-Maqagcment, Member

AlDS Leadership Feothills Area Alliance, Inc.-Board of Directors
American Public Ele alth Agsociation

United States-Mexico Bearder Health Association

California H1V Conmy nity Planning Working Griup

California Coalition for Childhood pymupizations

‘rri-Couaties AL Projects-Board of Dirgctors

PUB‘ICATIOT {$ AND PUBLISHED PHOTOS:

«azma Tndueida por E\ Ejercicio,” by Regben . Garza and Adam Davis, Nueva Era, Volume 43, May
2006

American Lang Associatiun.of the East Bay — 2005 Asttima Walk Aunouncement. Photo Credits
Nuevo Programa Para Combatir el Asma: Allo 2, Vol. 3, Num. 1) (Del 19 al 25 de Marzo det 2005
Photo Credits : )

Bresthing Partners: Amwperican Lung Associaﬁau of the East Bay Newsletter. Spring 2005. Vol. 2, Nao. Z.
Photo Credits

wNorthern Calilcraia Hispanic Migrant Farm Workers Health Status: A Case Study," By Miguel A.
Perez, Reuben 0. Garza, aod Helda L. Pinzon. M?gmtion World Magazine, Volume KXV1, No. 1-2,

g —eiriit

1998,

"] atine Familien partners for Suceess in School Settings,"  BY Miguel Perez, Helda Pinzoy apd
Reuben Garza., Journal of School Health, Vol. 67, Number 5, May 1997

Synepsis of wieroprevalence of Humen Impunodeficiency Virus Type 1 and Syphilis dad Assessment

of Risk Behavios Among Migrant and Seasonal Farm workers in Northern Caiifornta™ By Reuben D.

Garza, Pel Norte Monitor, Yol. 4, No. 2, May 1995

“psung ﬁcme;," By Reuben D, Garza, Appeal-Demoerat NeWspap'ér, 1995

Reubbl? A0 2l

‘wg} Examen 6¢l SIDA," By Reuben P, Garzs, Amigos Tnidos Nempa'per, April 1994

"Migrant Projict Conducts Henlth [research," By Reuben Garza, Migrant Health Newsline, Vol. 11,
No. 6, Dec. 1994

LANGUAGIS:

@oo7



‘Complete fluency in technical and cooversational Spanish angd Sign Lapguage.

ABSTRACTS AMD ORAL PRESENTATIONS:

Americat Asthma Tilueators Association Anpuat Counference (July 2005)

@oos



Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415} 554-7714

Application for Boards, Commissions and Committees

Name of Board, Commission, Committee, or Task Force

- sb ’S§DQC¢)3 oy

Application for Appom’{ment to: Workforce Investment Community Advisory Commitiee

Seat # or Category (If applicable):

Name: Toby Eastman
Home Address: — C 62nd St., Oakland, CA - Zip: 94608
Home Phone: 519 —" Occupation: Chief of Programs
Work Phone: 415 673 0911 ext.286 Employer: Larkin Street Youth Services
'ABusiness Address: 1138 Sutter St., San Francisco, CA Zip: 94109
Check All That Apply:
A citizen of the United States, At least 1‘8 years old on or before Election Day.
Not in prison or on parole for a felony conviction
A resident of San Francisco D Yes: No: (Place of Residence): Qakland, CA
Please state your qualifications (attach supp! emental sheet if necessary)
Staff of 5(}@3 non profit organization providing \A;orkforée services :"S
: s

330

Education:
BA -Psychology Stanford University
MSW -San Francisco State University

et

Business and/or professional experience:
20 years experience in social services with at risk populations (please see attached resume

3035y 9y

Civic Activities:
Board of Directors:
Honoring Emancipated Youth; Booker T Washington Community Service Center
Dimensions Youth Clinic
Sex (optional) M [ ] F

Ethnicity: (optional)
Have you attended any meetings of the Board/Commission to which you wish appointment? [ lves[/]nNo

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a requirement before
any appointment can be made. (Applications must be received 10 days before the scheduled hearing.)
(Please Note: Once completed, this form, including alf attachments, become public record)

Date: | '/ kP 09 Applicant’s Signature: (required)

Please Nofe: Your appiication will be retained for one year

FOR OFFICE USE ONLY: - ‘
Term Expires; Date Seat was Vacated:

Appointed to Seat #:
10/20/09 '



Toby Eastman, MSW
Larkin Street Youth Services
——3Jutter St.. San Francisco, CA 94109
(415) —e—— ext.286
tobyeastman@larkinstreetyouth.org

EDUCATION

1995-1997 San Francisco State University, San Francisco, California
M.A.., Social Work, Emphasis: Individuals, Families and Groups
Title IV-E Child Welfare Training Project graduate

1985-1989 Stanford University, Stanford, California
B.A., Psychology, Emphasis: Childhood Development
Feminist Studies, Emphasis: Race, Culture and Class

EMPLOYMENT

Program Management and Supervision Experience
9/07-Present  Chief of Programs
Larkin Street Youth Services -
o Development, oversight and evaluation of 25 programs agency-wide.
o Provide supervision and direction to all 100+ members of the program staif.
e Oversee grants management, grant reporting and the operational budget for all
agency programs.
o Oversee the review and planning, program and evaluation design and
implementation of new program components. :
e Hiring, supervision and professional development of division directors
‘e Coordination of finance, operations, development and human resources with
program services.
s Professionally and effectively represent the agency to external resources,
including funding sources, media and other service providers.

4/06-9/07 Director of Clinical and Community Services
" Larkin Street Youth Services, San Francisce

s Development and implementation of mental health and substance abuse services ,
outreach services, as well as community-based housing programs throughout
agency
Hiring, training and supervision of program management staff

o Program development including development of policies and procedures for
community based housing programs

5/01- Program Director :
3/06 Homeless Children's Network, San Francisco
o Develop and implement program structure, policy and procedures for all Homeless
Children’s Network programs, including management and oversight.
o Coordination of 32 collaborating agencies, including on-going communication,
resource sharing, mediation and management of collaborative projects.
e Serve as bridge between direct service and administrative functions within the



agency, as well as a liaison for communication among collaborative members.
Communicate with and respond to input from agency staff, clients, affiliated service

- providers and funding sources to assure appropriate and efficient service delivery

within all programs.

Supervision of 20 clinical and administrative employees, including Psychologists,
Marriage and Family Therapists, Licensed Clinical Social Workers and Masters
level Counseling and Social Work interns.

Contract management of eight program contracts, including budget and units of
service monitoring and documentation.

Program Development including vision planning, grant writing, written and verbal
presentations to funding sources and community contacts.

Recruitment and supervision of bilingual, bi-cultural, culturally competent staff to
serve a culturally diverse client population.

Clinical Practice/ Social Work Experience

7/03-12/04

5/00-5/01

4/98-4/00

5/97-4/98

ASW Intern Therapist
Private Practice of Delphyne Platner, Ph.D, MF¥T, San Francisco

Provided individual mental health counseling to up to six children and adults within
a private practice setting, supervised by a licensed Marriage and Family Therapist.
Documented work through progress notes, treatment plans and b1l!mg
documentation..

Provided counseling services to child and adult victims of violent crime.

Children & Family Therapist
Homeless Children’s Network, San Francisco

Provided individual and family mental health counseling to homeless children and
their families residing in emergency and domestic violence shelters.

Facilitated children's therapeutic play groups and parent support groups.

Worked within a collaborative of homeless services agencies to provide case
management and resources to families. :

Pocumented work through progress notes, treatment plans and billing
documentation.

Child Weifare Worker
Alameda County Social Services, Qakland

-

Provided case management, assessment and on-going support services including
educational, legal and familial to a caseload of 50-60 children, ranging in age from
6-18 years and their families.

Served primarily African American youth placed in long term foster care.
Developed and expedited permanency plans for children with a range of needs,
including those needing institutional care as well as children who could be returned
to parents or family members for permanent guardianship.

Prepared court reports and presented testimony for Juvenile Dependency Court.

- Mental Health Specialist

Instituto Familiar de {a Raza, San Franmsco

Provided clinical consultation to elementary school staff
Attended weekly multi-disciplinary team meeting of school-based providers to
identify individua! student as well as school community needs.




Provided counseling and case management services to elementary school age
children and families in a culturally diverse community.

Conducted intake assessments with identified students and families to clarify
strengths, needs and barriers to academic and socio-emotional health.
Collaborated with schools, community based organizations and community
members.

8/94-8/95 Counselor/Play Partner
Primary Intervention Project, Edgewood Family Center, San Francisco

Promoted self-esteem enhancement and social skills development through non-
directive therapeutic play techniques with kindergarten through third graders.
Provided individual play sessions as well as group social skills activities.
Developed and implemented intervention plans for each child under the supervision
of licensed clinicians.

-« Monitored and documented children's progress through review of the intervention

plan.
Communicated with parents regarding their child's participation and progress.

5/91-11/91 Client Advocate
Community United Against Violence, San Francisco

Provided intake, assessment, crisis and short term counseling, information and
referral to lesbian, gay, bisexual and transgender, victims/survivors of hate
motivated assaulf.

Assisted survivors of violent crimes in initiating state compensation applications
and obtaining emergency assistance.

Monitored criminal justice action and advocated to expedite proceedings in
criminal cases.

Prepared case reports and collected statistics on incidences of hate violence.
Maintained client case records and initiated regular client follow-up.

Presentations/Trainings

12- 2006 Housing California’s Mental Health and Housing Conference: “Creating opportumtaes for
transition age youth: Integrated services for runaway and homeless youth”

3-2007 Doctors of the World Training Series: Harm Reduction Strategies for TAY

7-2007 THP+ Institute: “Meeting the Needs of Homeless Youth: Integrating Behavioral Health,
Housing and Harm Reduction”

9-2007 Progress Foundation Training Series: “Effective Strategies for Working witb Homeless
Youth with Mental Health Needs”

10-2007 CA Wellness Conference on Transition Age Youth “Accessing Mental Health Services
Funds: A Case Study”

4-2008 Housing CA Conference: “Building Partnerships to Serve Homeless Transition Age Youth”

8-2008  Annual Housing and Homeless Coordinators Conference: “Developing and Maintaining
Partnerships for Retention”



9-2008 International Conference on Violence, Abuse and Trauma: “The Impact of Violence on
the Lives of Homeless Youth”

1-2009 Larkin Street Youth Services TAY Ceonference: “More Than Just a Roof: Effective
Housing Modeis for Homeless Youth”

8-2000 Compasspoint Nonprofit Day “Advocacy and Direct Services-Opportunities for
Collaboration”



Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
- (415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions and Committees

Application for Appointment to: Workforce Investment Community Advisory Committee
Name of Board, Commission, Committes, or Task Force

Seat # or Category (If applicable): 1-4 (Board of Supervisors appointments)

Name: Sue V. Rosser

Home Address — Vidal Drive, San Francisco, CA Zip: 94132
Home Phone: 415  — Occupation: University Provost and Professor

Work Phone: 415-338-1141 Employer: San Francisco State University

Business Address: 1600 Holloway Avenue, San Francisco, CA ' Zip: 94132

Check All That Apply:
A citizen of the Linited States. At least 18 years old on or before Election Day.
Not in prison or on parole for a felony conviction

A resident of San Francisco Yes: [:] No: (Place of Residence).

‘1& 1o
.
H
i

-
e

Please state your qualifications (attach supplemental sheet if necessary)
Please see attached CV

Education: .\b
Please see attached CV .

Business and/or professional experience:

G2 0l WY £~ JaU 600

Please see attached CV

Civic Activities:

Please see attached CV

Ethnicity: (optional) White Sex (optional) M[ ] F

Have you attended any meetings of the Board/Commission to which you wish appointment? DYes No

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a requirement before
any appointment can be made. (Applications must be received 10 days before the scheduled hearing.)

(Piease Note: Once completed, this form, including all attachmen

Date: /ozé?/ﬂ Applicant’s Signature: (required

Pleage Noté Yolr application will be retained for one year.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:
10/20/09




CURRICULUM VITAE

Name: ' Sue V. Rosser
Address and Office of the Provost
telephone: San Francisco State University

1600 Holloway Avenue, ADM 455
San Francisco, CA 94132

(415) 338-1141

EDUCATION

BA. French and
Zoology

M.S. Zoology

PL.D. - Zoology

PROFESSIONAL EXPERIENCE

Provost
Professor of Sociology
Professor of Women’s Studies

Dean, Ivan Allen College: The
Liberal Arts College

Professor of History, Technology,
And Society

Professor of Public Policy

Adjunct Professor of Biology

Ivan Allen Dean’s Chair of Liberal
Arts and Technology

Director, Center for
Women's Studies and
Gender Research
Professor of Anthropology

Senior Program Officer
Women's Programs

Director, Women's Studies
- Professor of Family and
Preventive Medicine
Associate Professor of

Family/Preventive Medicine

Visiting Distinguished
Professor

Associate Professor
Visiting Lecturer

Assistant Professor

University of Wisconsin-Madison

University of Wisconsin-Madison

University of Wisconsin-Madison

San Francisco State University
San Francisco State University

Georgia Institute of Technology

Georgia Institute of Technology

University of Florida~Gainesville

National Science
Foundation

University 6f South
Carolina~Celumbia

University of
Wisconsin Systern

Mary Baldwin College

Towson State University

Mary Baldwin College

1969

1971

1973

August 2009 to present
August 2009 to present

July 1999 to Aug. 2009

2005 to Ang. 2009

July 1995 to
Tune 1999

Tuly 1994
Dec. 1995

1986-1995
1690-1995

. 1986-1990

Fall 1993

1983—1986
Fall 1984

1976-1983




Visiting Professor University of Wisconsin— Swmimers,
Madison 1976-1986

Post-doctoral Fellow University of Wisconsin _ 1973-1976
ADMINISTRATIVE EXPERIENCE

Dean, Ivan Allen College, Georgia Institute of Technology, July 1999 —August 2009: Academic officer of the
liberal arts college of Georgia Tech responsible for the six degree granting schools of Literature, -
Communications and Culture, History, Technology and Society, Economics, Public Policy, the Sam Nunn
School of International Affairs and Modern Languages plus the three ROTC departments. Oversight of 6
Ph.D., 7 Master’s, and 9 bachelor’s degree programs and hiring, promotion and tenure of approximately
150 tenure track and 60 temporary or part-time faculty plus 85 staff. Responsible for budget, policies, and
development activities for the college.

Director, Center for Women's Studies and Gender Research, University of Florida, July 1995-1999: Development
and administrative supervision of the Center, a Florida Type II Center serving faculty from all colleges
within the university, to pursue federal and foundation grants with an interdisciplinary and gender focus.
Development and coordination of the academic program including the Ph.D. concentration, the graduate
certificate, MA degree, and the undergraduate minor in Women's Studies. Supervision and evaluation of
faculty jointly appointed in tenure track positions in the Center. Coordination of teaching of undergraduate
and graduate Women's Studies courses taught by faculty; supervision of budget (state, foundation, grant
accounts) for Center and Women's Studies. Fundraising for endowment and building.

Senior Program Officer for Women's Program, National Science Foundation, July 1994-December 1995: Primary
responsibility for managing and operating the initiative for Women in Science. Formulation and
interpretation of policy, making recommendations to top management, including the Director of the
Foundation and the National Science Board (NSB), concerning policies, budgets, and plans for the
Women's Programs. ‘

Director of Women's Studies, University of South Carolina, Summer 1986-95: Development of the women's studies
program at USC; coordination of the teaching of undergraduate and graduate women's studies courses by
faculty in various departments throughout the campus; encouraging faculty development in women's
studies at the eight carnpuses throughout the systém, overseeing budget, minors, and interdisciplinary
undergraduate majors in women's studies, and the Certificate of Graduate Study in women's studies.

Coordinator of the Women's Studies Program, Mary Baldwin College, 1976-86: Coordination of courses taught by
fifteen faculty in various departments; development of certificate in women's studies; development of
requirement jn women's studies which is necessary for )
all students to graduate; supervision of budget and independent majors in women's studies.

Coordinator of the Division of Theoretical and Natural Sciences, Mary Baldwin Coliege, 1983-84; 1985-86 (on
Jeave and sabbatical, 1984-85): Chair of twenty-two faculty in the departments of Biology, Chemistry,
Computer Science, Education, Mathematics; Physics and Psychology. Supervision of curriculom
development, budget, equipment purchase, grant writing and administration, hiring, and evaluation for the
division.

PUBLICATIONS

Books

Rosser, Sue V. From Pipelines o Patents: Thirty Years of Women Scientists. New York: New York University

Press. Under contract.
Rosser, Sue V. (Bd.) Diversity in Women’s Health. Baltimore, MD: Johns Hopkins University Press. 2009.

Rosser, Sue V. (Ed.) Women. Science, and Myth: Gendexr Beliefs from Antiquity to the Present. Santa Barbara,
CA: ABC-CLIO. 2008. '




Fox, Mary Frank, fohnson, Deborah, and Rosser, Sue V. (Eds.) Women, Gender, and Technology. Champaign-
Urbana, IL: University of Tllinois Press. 2006,

Rosser, Sue V. The Science Glass Ceiling: Academic Women Scientists and the Struggle to Suceeed: New York:
Routledge, 2004,

Rosser, Sue V. Women, Science, and Society: The Crucial Union, New York: Teachers College Press, Cohimbia
University, 2000.

Rosser, Sue V. Re-Engineering Female Friendly Science. New York: Teachers College Press, Columbia University,
1997,
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Harvard International Review. (Fall, 2008): 20-24.

Rosser, Sue V. and Zak Taylor. “Why Women Leave Science: Fixing the Leaky STEM Plpelme Has Become a
Matter of National Competitiveness.” MIT Technology Review. In press.

Rosser, Sue V. “Keys to the Engineering Gateway: Using Creative Technology to Retain Women and
Underrepresented Students.” On Campus with Women 37(2) (2008).
httpwww. accu orgloeww/volume37 2/contents.cfin.

Rosser, Sue V. “Denice Denton: A Memorial Tribute”. NWSA4 Action 18(1) (2006). 22-23,
Rosser, Sue V. “A Dean’s Perspective on Women’s Studies,” In NWSA Program Administrators Handboook.

Rosser, Sue V. “Testing Theories for the Gender Differences” Science, 2003. 302(5650): 1560-1561.

Daniels, Jane Z. and Sue V. Rosser. “Examining the problem of underrepresentation through a study of award-
winning women faculfy.” AWIS Magazine, 2003, Vol. 32 (3): 12-21. .

Rosser, Sue V. “From individual to institutional solutions to attract and retain women in science and engineering.”
AWIS Magazine Winter Issue, 2002, 31(1): 23-27.

Rosser, Sue V. “Attracting and retaining women in science and engineering.” 2003, Academe, 89(4): 24-28.
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Rosser, Sue V. “Is Science Multicultural?” by Sandra Harding, Women's Studies International Forum, 1999, 22(3):
452,

Rosser, Sue V. “Women in the Biological Sciences: A Biobibliographic Sourcebook” in American J ournal of
Human Biology 10, 1998: 397-398.

Rosser, Sue V. "The Human Genome Project: and the Future of Health Care" Academic Medicine, 1997, 72(12):
1122-1123.

Rosser, Sue V. "At the Top of the Agenda: Review of Roberta Altman's Waking Up, Fighting Back: The Politics of
Breast Cancer.” In Women's Review of Books. Vol. XTI, no.2, 1996: 22.

Rosser, Sue V. "Gerry Pearjberg’s Women, AIDS, & Communities." In AIDS Education and Prevention--An
Interdiscipliinary Jowmal. 1993,

Rosser, Sue V. "Delivering Motherhood: Maternal Ideologies and Practices in the 19th and 20th Centuries and
Labor Pains: Modern Midwives and Home Birth.” In Journal of the History of Sexuality 3, no. 1, 1992:
151-153.

Rosser, Sue V. "Women, Health, and Healing." In NWSA Journal 3, no. 1, 1991: 147-151.

Rosser, 8.V, "Pat Hynes' The Recurring Silent Spring.” In Signs 15, no. 4, 1990: 872-873.

Rosser, Sue V. "Lynda Birke's Women, Feminism, and Biology." In Women's Studies International Forum 11, no. 2,
1988: 168.

Rosser, Sue V. "Myths of Gender: Biological Theories About Women and Men and Women in Science: A Report
from the Field." In Signs 12, no. 2, 1987: 402-405.

Rosser, Sue V. "Fausto-Sterling, A. Myths of Gender." In SEWSA Newsletter 13, Winter 1986,

Rosser, Sue V. "Tortora, G.J. Principles of Human Anatomy." In BIOS: A Quarterly Journal of Biglogy 55, no. 2,
1984,

EDITORIAL EXPERIENCE

Co-editor, National Women’s Studies Association Journal Readers for Johns Hopking University Press, 2008-
present. ‘

Editor, Women, Gender, and Technology book series for University of Ilinois Press, 2001-present.

Editorial Board, National Women's Studies Association Journal, 1997-2009.

Editorial Advisory Board, Journal of Women and Minorities in Science and Engineering, 1994-2009.

Editorial Board, Transformations, 2004-2009,

Editorial Board, Women’s Studies Quarterly, 1998-2004.

Special issue editor, “Science and Politics of the Search for Sex Differences”, NWSA Journal, 12(3), 2000,

Latin and North American Editor of Women's Studies International Forum, 1989-1993.

Editor of special issue of Women's Studies International Forum: Ferninism and Science 12(3), 1989.

GRANTS RECEIVED
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Award from NSF for Bridge to the Future for Gls: Crucial Education for Operation Rebuild America, 2009-2010,
$217,732, PI Sue Rosser, Co-PI: Don Giddens.

Awa.rd from N'SF for INTEL: Interactive Toolkit for Engineering Learning, 2007—2010, $899,791, PI Sue V.
Rosser, Co-Pls Janet Murray, Laurence Jacobs, and Wendy Newstetter,

Seed grant from GTRC, 20022003, $10,000, Sue Rosser, Willie Pearson, to establish Center for Workforce
Diversity.

Award from NSF for ADVANCE, 2002-2006, $3.7M, PI I.L, Chameau, Co-P1 April Brown, Mary Frank Fox, Sue
Rosser.

Award from Georgia Tech Foundation for Women, Science and Technology, 2001-2002, $44,325, Sue Rosser,
Mary Frank Fox and Carol Colatrella.

Sloan Foundation Award for $2,250,000 for Center for Paper Business and Industry Study, 2000-2002, Jim Ferris,
Tom McDonoungh, and Sue Rosser.

Award from Engmeermg Information Foundation (EIF) for “Faces of Tomorrow: An Interactive Enhancement for
the Recruitment of Women into Engineering Disciplines” for $70,587, 2000-2002, April Brown and Sue
Rosser.

Award from Georgia Tech Foundation for Women, Science and Tec}mology, 2000-2001, $43,500, Sue Rosser,
Mary Frank Fox, and Carol Colatrella.

Award from Georgia Tech Foundation for Women, Science and Technology, 1999-2000 $50,000, Sue Rosser,
- Mary Frank Fox, and Carol Colatrelia.

Award from ORTGE for Women and Science Lecture Series 1998, $3,000, Sue Rosser, Patricia Miller, Lisa
McElwee-White, and Elizabeth Lada.

Award from ORTGE to develop Gender, Environment, and Agriculiure Program (GEAP), 1998-99 §$15,000, Sue
Rosser.

Award from Jacquelyn Hart, Vice President/Academic Affairs, for scholarships for SEWSA Conference, March,
1998, $500, Sue Rosser.

Award from Bertram Wyatt-Brown, Eminent Scholar/History, for SEWSA Conference, March, 1998, $250, Sue
Rosser.

Award from NSF for POWRE Workshop, Februa;ry -Oxctober, 1998, $65,274. PI Sue Rosser. Extensmn to
September 30, 1999,

Award from ORTGE for SEWSA Conference to be held March, 1998, $3,000, Sue V. Rosser.
Award from CLAS for SEWSA Conference to be held March, 1998, $1,000, Sue V. Rosser.

Award from the Academic Affairs, Provost Elizabeth Capalch for faculty retreat, September, 1997, $2,000, Sue V.
Rosser.

Award from the Academic Affairs, Provost Elizabeth Capaldi for facul’cy refreat, September, 1996, §1,000, Sue V.
Rosser.

Award from ORTGE and CLAS for Women-in-Science Series, 1996-97, $10,000, Patricia H. Miller and Sue V.
Rosser

NSF: National Science Foundation- $135,996.55. July 1994-December 1995, "IPA Assignment to serve as Senior
Program Officer for Women's Programs.
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NSF: National Science Foundation - $118,856.00. July 1991-July 1994. "USC System Model for the
Transformation of Science and Math Teaching to Reach Women in Varied Campus Settings" PI Sue
Rosser.

SPAR: Sponsored Programs and Research — USC- $867.00. January 1, 1988-December 31, 1988. "Factors in 7th
Grade Life Science Textbooks that Deter Girls from Science", Sue Rosser.

SCCH: South Carolina Committee for the Humanities - $7,821.00. July 1, 1987-Tuly 1, 1988, "Dr. Hilla Sheriff:
Pioneer in Public Health Medicine in South Carolina”, Sue Rosser.

SCCH: South Carolina Committes for the Humanities - $1,000. February 1, 1987-May 31, 1987. "Women in
Health Care Delivery in South Carolina and the Nation at the Tum of the Century”, Sue Rosser.

Pugh Foundation: $150,000.00 for biology and chemiétry program and equipment development at Mary Raldwin. -
Helped to write the grant and administered it as Division Coordinator from September 1983-85.

FIPSE: Selected to aitend the Multicultural Women's Summer Instifute at the University of [llinois-Chicago Circle
Campus. Received conference and travel expenses plus $625.00 for dissemination conference to be held in
1983-84.

NSF: Self Instructional Materials for the Biology of Women Project from the Local Course Improvement Program
of the National Science Foundation. $14,611.68 from NSF and $9,278.63 from Mary Baldwin College. PI
Sue Rosser, 1981--1984.

HILDA: Higher Learning for Diverse Adults Project from the Institute for Academic Improvement at Memphis
State University in Memphis, Tennessee. Approximately $20,000 for travel and consultants for
institutional improvement. Helped to write the grant and was the Institutional Liaison from March 1979 to
June 1981,

Endowment Funds

Ga. Tech for fvan Allen College: Since July, 1999 raised over $30 million.

UF Women’s Studies Endowment: From 1996-1999 helped to raise $45,000; plus $325,000 in estate gifts.

USC Women's Studies Endowment: From 1986-1995 helped to raise $350,000.00.

CONSULTING

University of California, San Diego: External Bvaluation panel for NSF grant, “The Effect of Climate and
Pedagogy on Persistence”, 2008-2010.

Northeastern University, Boston, MA: External Advisory Board for ADVANCE, 2008-2013.

Wesleyan University, Middletown, CT: Chair of External Review Team for Feminist, Gender, and Sexuality
Studies Program, 2009.

Ohio State University, Columbus, OH: External Advisory Board for ADVANCE, 2008-2013.
Purdue University, West Lafayette, IN: External Advisory Board for ADVANCE, 2008-2013,

Cornell University, Ithaca, NY: Co-leader for Faculty Development in Curriculum Diversity Workshop, 2008;
2009,

University of Alabama, Birmingham, AL: External Advisory Board for ADVANCE, 2007--2009.
University of Illinois—Chicago, Ill: External Advisory Board for ADVANCE, 2006-~-2011.

University of Maryland—Baltimore County, MD: External Advisory Board for ADVANCE, 2003--2008.
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Arizona State University, Tempe, AZ: Consuliant to Advancing Women, 2007,
Arizona State University, Tempe, AZ: Consultant to deans and Honors College on Women in Science, 2006.

National Academy of Engineering, (NAE), Washington, DC: Engineering Equity Extension Service (EEES), 2005~
2609.

AAAS, Washington, DC: Center for Advancing Science & Engineering Capacity, 2005-—-2006; 2006-2007. -

Stevens Institite of Technology, NJ: Consultant on FIPSE grant proposal for integrating gender into the engineering
curriculum, 2004,

University of Delaware: Advice to Deans and Provosts on ADVANCE, April 2004.
Florida State University: Advice to Deans and Provosts on ADVANCE, April 2004,

National Council for Research on Women (NCROW): Consultant on NSF Plazmmg Grant for Program for Gender
Equity, 2002-2003.

Marymount College, Tarrytown, NY: Consultant for Planning Women in Sciénca Conference, December 2002.
University of Alabama — Birmingham: Consultant to Plan NSF ADVANCE Grant, June 2002,

University of Chicago — Illinois: Consultant to plan NSF ADVANCE Graat, July 2002.

Georgia State Ugiversity — Atlanta: Consultant to President to develop strategies to recruit women, Fall 2002.

National Council for Research on Women (NCROW), New York, NY: consultant for NSF Planning grant on
wornen’s studies and women in science.

Marymount College, NY: Consultant for Women and Science Conference, December 2002,
Hamilton College, Clinton, NY: Consultant on Hewlett Foundation Grant on Pluralism and Unity, April 2002.
Building Engineering and Science Tal@ﬁt (B.E.S.T.) Integrator, San Diego and Washington, DC (2001-2002)

University of Colorado at Denver, Denver, CO: Program Review of International Training, Education and Research
Education Academy (ITERA}. Denver, CO: October, 2000. .

" American Association for the Advancement of Science (AAAB); Washington, DC: Study group member on
: minorities i science, mathematics and engineering. Washington, DC: September 2000.

National Academy of Sciences, Committee on Women in Science and Engineering (CWSE). Irvine, CA. Advice on
reports, commissions. March 2000,

Douglass at Rutgers, New Brunswick, NJ: Consultant for Faculty Development Workshop for scientists and
engineers, February, 2000,

University of Georgia, Athens, GA: Review of Women’s Studies, February, 2000,

National Academy of Sciences, Washington D.C.: Consultant to the Committee on the Status of Women in Science
and Engineering (CWSE), August 1999,

New Jersey Gender Project, Rutgers University, New Brunswick, NJ: Consultant to the Residential Summer
Institute, May, 1999.

Urban Institute, Washington, DC: Consultant to evaluate the Program for Women and Girls of the National Smence
Foundatxon March-April, 1999. :
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North Carolina State University, Raleigh, NC: Consultant for retreat for women’s studies and wormen in science
programs at land grant institutions, February, 1999.

~ Nordic Schoot of Public Health, Goteborg, Sweden: Consultant for inclusion of gender in health care carricula,
September 1998,

Virginia Tech, Blacksbnrg, VA: Consultant and interviewee for PBS documentary on girls and science for NSK
grant, Virginia Space Grant Consortium, August 1998.

~ NSF Chautaugua Short Course. Memphis, TN: Gender Research and Motivation of women to Succeed in SEM,
June 19G8. -

State University of New York-Albany: Review of Graduate Program in Women's Studies, February 1998.
NSF POWRE Grants, Arlington, VA: Advisor to revision of proposal guidelines, December 1997.

NSF Chawtauqua Short Course, Memphis, TN: Gender Research and Motivation of Women to Succeed in SEM,
June 1997. ‘

New Jersey Gender Project, Rutgers University, New Brunswick, NI: Consultant to the Residential Summer
Institute, June, 1997.

University of Cincinnati, Cincinnati, OH: Review of Graduate Program in Women's Studies, June, 1997.

Dartmouth College, Hanover, NH: Review of Women's Studies Program. April, 1997,

Duke University, Durham, NC: Review of Women's Studies Program. April, 1997,

Linkoping University, Linkoping, Sweden: Consultant to advise the Department of technology and Social Change
(I)g ;;velcping graduate curriculum and research agendas on technology and gender, Fall, 1996 and Spring,

NOTE: No consulting permitted in 1995 due to position with NSF.

Nassau Community College, Garden City, NY: Consultant on their Ford Foundation Grant to examine gepder
issues in Math, Science, and Technology, Summer and Fall 1994,

New Jersey Gender Project, Rutgers University, New Brumswick, NJ: Consultant to the Residential Summer
Institute, Summer 1994,

American College Testing, TA: Reader for gender equity and multicultural bias for tests, Spring, Summer, and Fall
1994,

Bastern Kentucky University, Richmond, KY: Consultant on their National Science Foundation Grant to Improve
the Undergraduate Curriculum, Spring 1994. (Gave 3 days of intensive seminars.)

Aiken School District, Aiken, SC: Consultant on Gender Equity Course for Teachers, Spring 1994. (Gave one 3-
hour presentation.) :

Richland District I Schools, Columbia, SC: Consultant on Gender Equity Course for K_12 Teachers for
Recertification, Fall 1993 and Spring 1994. (Three 3-hour presentations.)

University of Virginia, Charlottesville, VA: Consultant to the Teaching Resource Center on Female Friendly
Science, Fall 1993,

University of Wisconsin: Consultant on Women and Science NSF Grant to work with science faculty on nine
campuses to develop curricula and pedagogy, Fall 1993, (Over 27 seminars given.)
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University of Minnesota, Duluth, MN: Consultant for Natural Sciences dean and faculty, Spring 1993.

Middle Tennessee State University, Murfreesbore, TN: Consultant to aid in liberal arts curriculum transformation,
Spring 1993,

North Carolina Wesleyan College, Rocky Mount, NC: Consultant to Coﬂege of Education to encourage high school
science teachers to integrate gender, Spring 1993.

University of South Carolina, Columbia, SC: Consultani to Chemistry Departinent on Female Friendly Introductory
Chemistry, Fall 1992,

Virginia Polytechnic Institute and State University, Blacksburg, VA: Consultant to Affirmative Action Commitiee
for Workshops to Integrate Diversity into Science Curriculum, Fall 1992,

New Jersey Gender Project, Rutgers University, New Brunswick, NJ: Consultant to Residential Summer Institute,
Summer 1992.

University of Kentucky-Louisville: Consultant to Women's Studies Program, Spring 1992,

Lilly Foundation, Indianapolis, IN: Consultant to Teaching Fellows Fall Conference on attracting women and
minorities to science, Fall 1991,

University of Nevada-Las Vegas: Consultant to Women's Studies and Office of the Provost, Fall 1991.

New Jersey Gender Project-Drew University, Madison, NT. Consultant to Residential Swmrer Institute in Science
and Math, Spring 1991. '

North Park College, Chicage, IL: Consultant to Women's Studies and Liberal Arts Curriculum, Spring 1991.
University of Connecticut-Storrs: Consultant to committee to integrate women into science, Spring 1991,
University of Alabama-Tuscaloosa: Consultant to evaluate Women's Studies Program, Spring 1991,

The State newspaper, Columbia, SC: Copsultant for staff on Influence of Gender on Writing and Developing News
Stories, Fall 1990,

University of North Carolina-Charlotte: Consultant to Women's Studies Curriculum Planning, Swanmer 1990.
University of Wisconsin-Parkside and Milwaukee campuses: Consultant on Women and Science, Spring 1990,
Smith College, Northampton, MA.: Chair, Visiting Team to evaluate Women's Studies Program, Spring 1990.

University of North Carolina-Greensboro: Consultant on Developing Courses from a Liberal Arts Perspective, Fall
1989.

Salem College, Winston-Salem, NC: Consuitant for Project on Integrating Nontraditional Students into Science
Curriculum, Fall 1989,

University of Oklahoma, Norman, OK: Leader for Workshop an Sexual Harassment for English Department,
Surrmer 1989. o

University of Wisconsin-Madison: Consultant leader for Undergraduatc Teaching Improvement Council Seminar,
Summer 1989,

Virginia Cormmonwealth University, Richmond, VA: Consultant leader for Gender and Science Faculty
Development Workshop under a grant from Council of Higher Education for Virginia Funds for
Excellence, Spring 1989.

University of IIImms—Urbana/Chmnpmgn Consultant to Women's Stuches Biology, and Development Office,
Spring 1989.
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University of Richxziond, Richmond, VA: Consultant to Biology and Health Sciences Departments, Spring 1989.
University of Maine-Orono:‘ Consultant to Women in the Curriculum Project, Fall 1988,

Worcester Polytechnic Ingtitute, Worcester, MA: Consultant on issues of women, minorities, and technology, Fall
Simon's Iizglilof Bard College, Great Barrington, MA: Consultant to Science Faculty, Fall 1988.

University of Georgia, Athens, GA: Consultant to faculty group starting a Women's Studies Program, Spring 1988.

Ripon College, Ripon, WI: Consuliant to aid Biology Department in integrating information on women, Spring
1988. :

University of Missouri-St. Louis: Visiting scholar in Women's Studies to consuit with science faculty in including
wonen in cwrriculum, Spring 1988,

University of South Florida, Tampa, FL: Consultant to aid science faculty in fncluding women in curriculum,
Spring 1988, '

Frostburg State University, MD: Consultant to aid science faculty in including women in curriculum, Fall 1987.

Virginia Polytechnic Institute and State University, Blacksburg, VA: Consultant to the Biology Department in
integrating women's studies into its curricutum, Fall 1987.

Central Pennsylvania Consortium: Consultant to Dickinson, Gettysburg, and Franklin and Marshall Colleges to aid
their consortium in integrating women's studies into the curriculum, Summer 1987.

Southern Ninois Unjversity-Edwardsville: Consultant in conjunction with symposium "Toward a Gender Balanced
Curriculum” to aid science and mursing faculty with developing a gender-balanced curriculum, Spring
1987,

Sonoma State College, Sonoma, CA: Consultant to the women's Studies Program to aid the biology department in
' integrating women's studies into its curriculum, Spring 1987.

Wabash College, Crawfordsville, IN: Consultant to this all-male liberal atts college to aid in integrating women's
studies into the science curriculum, Spring 1987. :

Appalachian State University, Boone, NC: Consultant for faculty to aid in integrating women's studies into science
courses and in informing women's studies faculty on issues in science and feminism, Fall 1986.

University of California-Berkeley, CA: Guest faculty member at the third annual Women, Health and Healing
Institute sponsored by FIPSE for college and professional school faculty, June/July 1986.

Wesleyan University, Middletown, CT: Consultant to help with integration of women's studies into the scientific
disciplines and science into women's studies courses, Winter 1986.

University of Houston at Clear Lake, TX: Consultant for faculty development workshop on integrating women's
studies into the natural sciences and medicine, Winter 1986.

Duke University, Durham, NC: Consultant to help with integration of women's studies into the scientific
disciplines, Fall 1985. ‘

Douglass College at Rutgers University, New Brunswick, NJ: Consultant for developing Careers in Science booklet
and program with the FIPSE project for the Junior Year in Women's Studies, 1985-86.

Randolph Macon Women's College, Lynchburg, VA: Consultant to the faculty development project to aid in the
incerporation of the new scholarship on women into the sciences, Spring 1985.

13



Towson State University, Towson, MD: Visiting Lecturer in biology during Fall 1984 and consultant during 1984
and 1985 on the FIPSE project for Integrating the Scholarship on Women in Transforming the Curriculum.
During 1985-86, outside evaluator for the project.

Wellesley Center for Research on Women: Beginz:xing in Summer 1982, & consultant to aid colleges in the
incorporation of the new scholarship on women into the traditional disciplines, particularly the natural
sciences.

Association of American Colleges: Consultant on project LODESTAR during 1982-1983 to aid Marymount
College in its incorporation of the new scholarship on women into its general education core courses.

INVITED LECTURES

Topic ' Sponsoring Institition Date

Strategies for Recruiting and Northern Illinois University 4/09

Retaining Faculty Dekalb, IL

Institutional Transformation ADVANCE Kick-off 4/09
Northeastern University, Boston

Science Glass Ceiling Phi Beta Kappa Lecture 4409

‘ Hollins University, VA

Getting a Quick Start GI Bill NSF Grant Workshop 4/09
Tysons Corner, VA '

Origins of Gender Origins Conference : 4/09

' Arizona State University

Tempe, AZ

Science Glass Ceiling Celebration of Women in Science : 3/09
Grand Rapids, MI

Strategies for Institutional Transformation GenderChange in Academia 2/09

Georg-August-University

Gottingen, Germany

Gender Gap in Patents University of North Carolina—Charlotie 2/09
Charlotte, NC

Gender Gap in Patents University of North Carolina—Chapel Hill 2/09
Chapel Hill, NC

Institutionalizing ADVANCE ~ Brown University 1/09
Providence, RI

The Science Glass Ceiling Building Diversity in Higher Education 16/08

. | FPSCoR of WV

Charleston, WV

Inclading Women in Patents Inclusive Science Conference 6/08
St. Catherine’s College

7 St Paul, MN
Policies that Work for Gender Gendered Innovations : 3/08
And Science - Stanford University
Gender and Patents S Clayman Institute Fellows Lunch’ 5/08
' Stanford, University Lo : .

19



Science Glass Ceiling
Science (Glass Ceiling
Science (lass Ceiling

Future of Women in Science

Science Glass Ceiling

Mentoring through ADVANCE:
Speed Mentoring and ADEPT

Science (lass Ceiling
Academic Women Scientists

Science Glass Ceiling

Increasing Recruitment, Hiring
And Retention of Women in Physics

Bmbracing the Potential of Female
Researchers

Science Glass Ceiling
Recruit and ADVANCE

ADVANCing Women
Science Glass Ceiling

Translating Theories into Activism
Materials to Retain Girls in Science

Junior and Senior Academic
20

Sigma Xi
‘Thomas Jefferson University
Philadelphia, PA

Sigma Xi and Women's Studies
Vanderbilt University
Nashville, TN

Sipma Xi Lecture
USDA Experimental Station
Tifton, GA

Gendered Innovations Conference
Clayman Institute

Stanford, University

Palo Alto, CA

Renselaer Polytechnic Institute
Troy, NY

Mentoring Women in Biomedical Careers

National Institutes of Health
Bethesda, MD

Sigma Xi Lecture
UT~Chaftanooga

Gender Awareness Week
SUNY, Buifalo

IBM
Somers, NY

American Physical Society
Gender Equity Workshop for Chairs
College Park, MD

European Researchers of Tomorrow
EU President’s Conference
Stuttgart, Germany

Eckerd Coliege
Tampa, FL

American Physical Society
Jacksonville, FL

Provost, Deans’, and Chairs
Sisterhood Dinner
NC State-—Raleigh, NC

FEMMSS-2 Conference
Arizona State University--Tempe

CUNY and Feminist Press
New York, New York

Physics Colloquium

4/08

4/08

4/08

3/08

1/08

1107

11/07
9/07

6/07

5/07

5/07

4/07

4/07

2/07

1/07

12/06

11/66



Scientists

Science Glass Ceiling

Integrating Gender into Women'’s Health
Science Glass Ceiling

Group Learning
Reseai'ch on Effectiveness of
Service Learning

Science Glass Ceiling

Glass Ceiling for Academic
Women Scientists

The Science Glass Ceiling
' Demanding Fxcellence in the Sciences
The Science Glass Ceiling

Creating an Inclusive Work Environment

Teaching to Attract All
Women and Science

ADVANCEment for Women
In Science: Nuts and Bolts
Science Glass Ceiling
Wormen, Science, & the

Glass Ceiling

30 Years of Women’s Studies
21

Florida State University--Tallahassee

American Society of Bone and Mineral Research
Annual Meeting, Philadelphia

Saludpromujer
University of Puerto Rico
San Juan, Puerto Rico

Director’s Distinguished Lecture
Argonne National Laboratories
Illinois

American Society of Mechanical Engineering
Essential Teaching Seminar ‘

MIT

Cambridge, MA

Conference on Service Learning in Engineering
National Academy of Engineering
Washington, DC

Phi Beta Kappa Lecture
Mary Baldwin College
Staunton, VA

Worlcforce of the Future :
American Chemical Scciety Annuval Meeting
Atlanta, GA

Office of Faculty Development
Western Illinois University

American Association of Colleges and Universities
AACEU Amnual Meeting—Washington, DC

Women’s Leadership Academy

_ University of North Carolina--Charlotte

_ Convocation on Maximizing Potential of Women

National Academies
Washington, DC

CUNY—Queens
Queens, New York

Young Women's Leadership Charter School

Chicago, IL

University of Illinois—Chicago
Chicago, IL

Femtec.
Berlin, Germany

University of Wisconsin

. Madison, Wi

University of Wisconsin

9/06

9/06
6/06

6/06

5/06
4/06
3/06

2/06
1/06

1/06

12/65

12/05 .

11/05

11/05

10/05

10005

10/05



AtUW

Female Friendly Science
Removing Bias in T&P
Building Internal Alliances for
Women’s Studies

Women and ICT: Global Issues

Gender in Psychiatry and Technology

Shattering the Science Glass Ceiling

Gendered Innovations in Biclogy
And Technologies

Shattering the Science Glass Ceiling
Using the Lenses of Feminist Theories
To Examine Multicultural Science

Shattering the Science Glass Ceiling

Shattering the Science Glass Ceiling

Women, Stience, and Society

Best Practices in Technology Transfer
For Worlk/Life Programs and Policies
Using POWRE to ADVANCE

Georgia Tech’s ADVANCE

Righting the Angle for Women in STEM
Undergraduate Research

Shattering the Academic Glass Ceiling

Institutional Transformation
22

Madison, WI

University of Tulsa
Tulsa, OK

University of Maryland—Baltimore Country
Baltimore, MD

~ Program Administrators Pre-conference

NWSA, Orlando, FL.

International Women and ICT Conference
Baltimore, MD

American Psychiatric Association Conference
Atlanta, GA

Closing the Achievement Gap Conference
Educational Testing Service (ETS)
Princeton, NJ

Gendered Innovations in Science and Technology
Stanford University, Palo Alto, CA

Women and Science Conference
Harvard Uni\{ersity, Boston, MA

NJ Gender Project--NJIT
Newarl, New Jersey

Loyola University
New Orleans, LA

-Women’s Higher Ed Consortinm

University of Southern California
Los Angeles, CA

President’s Distinguished Lecture
University of Vermont, Burlington, VT

College-University Work-Family Assoc. (CUWFA)

Atlanta, GA.

National Bureau of Economic Regearch
Harvard University, Boston, MA

Bampard Conference on Women
Columbia University, New York City

Righting the Angle Conference
Marymount College, Tamrytown, NY

Réinvention Conference
Washington, DC

Georgia Women in Higher Education
Atlanta, GA

Women’s Ehgineering Leadership (WELL)

9/05

7/05

6/05
6/05
5/05

5/05

4/05
4/05
4/05
3/05

3/05

2/05
2/05 -
1/05
12/04
12/04
11/04
11/04

10/04



The Science Glass Ceiling

Eliminating Sexual Bias

Shattering the Science Glass Ceiling
Gender in Higher Education in

The U.S.

Research on Gender in Science

And Engineering

Institutional Transformations to
Attract and Retain Women Scientists
And Engineers

Institutional Transformations to
Shatter the Science Glass Ceiling

Institutional Transformations to
Atiract and Retain Women Scientists

Female Friendly Science
Will EC2000 Make Engineering
More Female Friendly?

Leadership: From wotnan scientist
to dean

Roles and responsibilities of facuity
Leaders

Female Friendly Science
Retaining Undergraduate Women
Scientists

Institutional batriers for women
scientists and engineers.

{ssues for Women Scientists

GGender Issues in. Teaching Science

Career Issues for Women Scientists

23

Conference, Syracuse, NY

ACES Conference
Case Western Reserve
Cleveland, OH

ADVANCE Advisory Board
University of Maryland-Baltimore County

Faculty Horizons .
University of Maryland-Baltimore County

Tagung Sachverstand in Konflict
Munich, Germany

Nurturing the Next Generation Conference
Heary Luce Foundation
New York, NY

Washington University
St. Louis, MO

Florida State University
Tallahassee, FL

University of Delaware
Newark, Delaware

University of Northern Kentucky
Highland Heights, KY

Stevens Institute of Technology
Hoboken, NJ

University of Washington
Seattle, WA

PKAL
Atlanta, GA

University of Colorado
Boulder, CO

Carnegle Mellon University
Pittsburgh, PA

Argerican Chemical Society
New York, NY

Federation of American Societies for
Experimental Biology (FASEB) Science
Policy Committee, Bethesda, MD
Colby College, Waterville, ME

Chemical Heritage Foundation
Philadelphia, PA
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8/04

8/04

6/04
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4/04

3/04

2/04

2/04

12/03

10/03

10/03
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Understanding the Pipeline:
Academic Women Scientists
and Engineers

Clare Boothe Luce and POWRE
Awardees

Using Feminist Theories as
Lenses on Technology
Gender in Science: The U.S
Perspective

Envisioning the Future: Moving
Women Forward in Higher
Education

Using POWRE to ADVANCE

Using Feminist Theories as
Lenses on Technology

Key Barriers for Academic Institutions
Seeking to Retain Women Scientists
And Engineers

How to Make EC 2000 Female-Friendly

Inchuding Gender and Race in Science
Classrooms and Curriculum

Key Barriers for Academic
Institutions Seeking to Retain
Women Scientist & Engineers

Feminist Theoretical Perspectives
On Technology '

Is EC 2000 Female Friendly?

Policies to Retain Women Scientists
& Engineers

Balancing the Equation
& Envisioning the Future

Key Barriers for Academic
Institutions Seeking to Retain
Women Scientists & Engineers

Balancing the Equation
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University of Kansas
Lawrence, KS

Clare Boothe Luce Awardees Conference
Charleston, SC

SEWSA- Virginia Tech
Blacksburg, VA
Gottingen University
Gottingen, Germany

ACE — GA Women in Higher Education
Atlanta, GA

NSF Conference on Retaining Women Early

Academics in SMET Careers
Towa State University
Ames, IA

International Congress for Women
Scientists and Engineers
Ottawa, Canada

University of Alabama
Birmingham, AL

American Society of Engineering
Education (ASEF)
Montreal, Canada

Hamilton College
Clinton, NY

Texas Tech University
Lubbock, TX
Rutgers University

Rutgers, NJ

Rutgers University
Ratgers, NJ

University of Washington
Seattle, WA

Barnard College
New York, NY

NSF’s IT Workforce Research Conference
University of Colorado-Boulder, CO

University of IHinois-Chicago
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10/02

07/02
06/02
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4/02

4/02
4/02
3/02

2/62

10/01

10/01



Including Gender and Race in the
Science Curriculum

Balancing: Results of the NSF
POWRE Awardees Survey

Re-engineering Female-Friendly
Science

“Will EC2000 Make Engineering
More Fernale Friendly:

“Careers for Women Scientists”
“Feminist Pedagogy™

“When girls grow up; Challenges
faced by women in scientific and
technical professions”

“Re-engineering Female Friendly
Science” '

“Issues for Women in Science
and Technology”

Inclusive Teaching Techniques

“Expanding the Scientific and
Technological Workforce for the
New Millepnium Through
Mentoring”

Women’s Health: Where Have
We Been and Where are We
Going?

Recruiting a Diverse Science and

Engineering Workforce

POWRE Results from FY?97 and
98 -

“Complexity in the Classroom”

“Feminist Perspectives on Bio-
and Reproductive Technologies”
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Chicago, IL

Spelman College
Atlanta, GA

Lamont Doherty Earth Observatory
Columbia University
Palisades, NY

Stetson University
Deland, FL

IEEE Board Meeting
Tampa, FL

Emory University
Atlanta, GA.

Washington State Gender Equity

Project, Port Ludlow, WA

Urban girls: Entering the new
millennium, SUNY" Buffalo
Buffalo, NY

Women, Science & Technology
Symposium, Wake Forest Univ.
Winston-Salem, NC ‘

Women, Science & Technology
Symposium, Wake Forest Univ,
Winston-Salem, NC

Rutgers University
New Brunswick, NJ

Fourth Annual Presidential Awards
for Excellence in SEM Mentoring
National Science Foundation
Arlington, VA '

Center for Excellence in Women’s
Health, University of Wisconsin
Madison, WI

Office of Science and Technology
Policy (OSTP), Town Meeting
Atlanta, GA

Professional Opportunities for Women
in Research and Education Committee
National Science Foundation
Arlington, VA

Colorado College
Colorado Springs, CO

5/01

3/01

2/01
11/00
10/00
7/00

4/00

2/00

2/00

2/00

12/99

11/99

106/99 -
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Teaching Technigues to Attract
and Retain the Majority

Lessons Learned from Educational

Reform

Re-engineering Female Friendly
Science

Higher Education Climate
for Women and Science

Feminist Theories and Science

Gender Bias in Health Research
' Gender Bias in Clinical Research

Women’s Studies Perspectives
on Bio and Reproductive
Technologies

Special Role of Counselors in
Female Friendly Science

Preparing for Long-term Growth
in the Profession '

Women’s Health Concerns

Female Friendly Science

POWRE Awardees Career Issues
Female Friendly Science

Laboratory Climate for Women
Scientists

Women's Studies Perspectives
on Biotechnology and
Reproductive Technologies

Women's Studies and Women
in Science Programs
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Southern Connecticut State University
New Haven, CT

Georgia State University
Atlanta, GA

Rochester nstitute of Technology
Rochester, NY

National Council for Research
on Women, Washington, DC

Women’s Studies Program
University of Goteborg
Goteborg, Sweden

Nordic School of Public Health
Goteborg, Sweden

Karolinska Institute
Stockholm, Sweden

Hudson County Comnmumity College
Jersey City, NJ

Virginia Space Grant Consortinm
Roancke, VA

Engineering Foundation Conference:
Tackling the Engineering Resources
Shortage, Mont Tremblant,

Quebec, Canada

Winona State University
Winona, MN

Evaluation of NSF’s POWRE Program
Washington, DC

AAUW State Conference
Bradenton, FL

New York Academy of Sciences
Symposium Choices & Successes
New York, NY

Bucknell University
Lewisburg, PA

American Association for Advance-
ment of Science {AAMS) Special
Symposinm on Women and Science
AAAS Annual Meeting
Philadeiphia, PA -
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11/98
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10/98

9/98

9/98
9/98

9/98

8/98

7/98

5/98

4/98
4/98

3/98

3/98
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Teaching to Attract All
Students

Combining Women's Studies
with a Science Career

Re-visiting Female Friendly
Science

Female Friendly Science

Implications of Feminist
Theories for Science

Preparing Wornen and Girls
in Math and Science
for the 21st Century

Female Friendly Science and
Engineering: What We
Have Learned So Far

Making Science Female
Friendly

NSF Chautaugua Short Course
Gender Research and
Motivation of Women

to Succeed in SEM

Maximizing Publishing
Opportunities

Balancing Career and Family
Integrating Wortnen's Studies
into Science, Math &
Engineering

Workshop on Female-
friendly Pedagogy

Pedagogical Techniques
to atfract girls

Retaining Women in

Physics

Wormen in Technology
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Camden County College
Camden, NJ

Washington State University
Pullman, WA

Florida State University
Tallahassee, FL

University of Cincinnati
Cincinnati, OH

Florida Women's Conférence

Tampa, FL

Curricular Initiatives in Science,
Engineering, and Women's

Studies: Exploring the Connections

Conference
University of Rhode Island
Kingston, RI

North American Plant
Physiology Conference
Vancouver, BC

Memphis, TN

Achieving Success in Academia
Women Engineering Program
Advocates Network {WEPAN)
‘Washington, DC

New Jersey Gender Project
Rutgers University
New Brunswick, NJ

Linkoping University
Linkoping, Sweden

2/98
1/98
11/97

11/97

10/97

10/97

8/97

6/97

6/97

6/97

5/97



Gender Bias in Clinical Research

UUS Women in Science

Revisiting Female Friendly
Science

Attracting Diverse Students
to Science and Engineering

Women's Health

Curricula in Women's Studies
‘Wormen in Science

Including Women in

Curriculum in SEM Courses

Teaching Technigues to Reach
Women

Mainstreaming Female-
Priendly Science

. Globalization in Science
and Curriculum Integration

Women and Science Projects

Women's Studies Perspectives on
Biotechnics and Reproductive
Techrologies

Integrating Gender into
Technology

Revisiting Female-
Friendly Science

Gender Bias.in Clinfcal Research
Reconceptualizing Science
to Include women

Female Friendly Science
28

Finnish Academy of Sciences,
University of Helsinkd
Helsinki, Finland

University of Georgia
Athens, GA

Georgia Institute of Technology

Atlanta, GA

Sacred Heart Hospital
Pensacola, FL. -

University of West Florida
Pensacola, FL.

Penn State University
University Park, PA

El Paso Commumity College
£l Paso, TX

NSF Teacher Enhancement
Ithaca College '
Tthaca, NY

10th Annnal Conféerence
New Jersey Project
Clifton, NJ

Program for Women & Girls
Project Director's Meeting
National Science Foundation
Arlington, VA

Linkoping University
Linkoping, Sweden

Women and Other Faces in
Science International
Conference Keynote Address
University of Saskatchewan
Saskatoon, Saskatchewan

Honors Convocation
University of Alabama,
Huntsville

Canadian Society of Chemists
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4/97

4/97

3/97

3/97

2097

1/97

11/96

11/96

16/96

10/96

9/96

9/96

6/96



Revisited

Reconceptualizing Science;
Expanding the Curticulum in the
Sciences and Mathematics

Female Friendly Science;
Relationship Between Women's
Studies and Women in Science and
Engineering Programs

Feminist Theortes and
Women in Science

Addressing Gender Gaps in Women's

Health Research and Implementation
Of the National Agenda

Including Women in
Science and Engineering

How Do We Get There?

Training Tomorrow's
Physicians to Provide
Health Care to Women

Climate & Curriculum

Female Friendly
Engineering

Teaching to Reach

the Majority

Federal Fundraising
Expanding the Curriculum
in the Sciences

Reaching the Majority
with Scienrce and

Technology

Women in Physics: Does
Gender Matter?

Female Friendly Science
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Women's Committee Symposium,
St. John's, Newfoundland

Mary Washington College,
Fredericksburg, VA

Pennsylvania State Universiiy,
University Park, PA

Illinois Wesleyan University,
Bloomington, IL

Women's Health and Researchy
Applying the National Agenda,
University of Florida,
Gainesville, FL,

Honors Collége Convocation,
University of Maryland—
College Park

Women and Science Conference,
National Science Foundation,
Washington, DC

Women in Medicine Plenary,
Assoc. of American Medical
Colleges Annual Meeting,
Washington, DC

Bridging the Gender Gap
Conference, Carnegie Mellon
University, Pittsburgh, PA

Women in Engineering, Sloan
Project, University of
Maryland--College Park

Teacher Education Equity
Project, Seattle, WA :

National Council for Research
on Women, Washington, DC

Association of American
Colleges, Washington, DC

National Association of Science,
Technology, and Society,
Crystal City, VA

American Association of Physics
Teachers Meeting, Orlando, FL.

National Acadeiny of Sciences,
Washington, DC

4/96

4/96
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2/96

2/96

12/95

10/95

10/95

9/95

8/935

6/95

4/95

3/95

1/95
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Inchuding Women's Health
on the Clinical
Research Agenda

Female Friendly Science

Female Friendly Science

Curriculum and Pedagogy
to Attract a Diverse
Pool of Scientists

Developing a More
Inclusive Curriculum

Changing Curriculum and Pedagogy

to Reach the Majority

Towards Gender-Balanced
Science Curriculum

Feminist Theories and
Methodologies

Female Friendly Science

Missing from the Clinical
Research Agenda:
Effects on Women's Heal;h

Increasing Diversity in
_in the Pool of Scientists

Women's Studies and
Women Scientists:
Forging a Partnership

Possible implications
of Feminist Theories
for Studies in Evolution

Evaluation and Intervention for
‘Women in Science

Feminist Methodologies
Appropriate for the

Natural Sciences

Female-Friendly Science
30

University of Pittsburgh,
Carnegie Mellon University,
Pittsburgh, PA

Statewide Equity/Multicultural
Education Conference,
University of Wisconsin-
Stevens Point

Physics Department, University
of Memphis, Memphis, TN

. Appalachian College Association,

Project Kaleidoscops, Berea
College, Berea, KY

Faculty Development Seminar,
Charleston University,
Charleston, SC

Women in Science Project,
Dartmouth College, Hanover, NI

Sloan Faculty Dinner, Brown
University, Providence, RI

Linking Feminist Research and
Pedagogy Conference, Virginia
Polytechnic Institute and State
University, Blacksburg, VA

Appalachian State University,
Boone, NC

Reﬁ'amiﬁg ‘Women's Health
Summer Instifite,
University of [llinois--Chicago

Model Projects for Women and
Girls Program Meeting,
National Science Foundation,
Arlington, VA

National Women's Studies
Association Meeting, lowa State
University, Ames, JA
Evolutionary Biology and
Feminism Symposium, University
of Georgia, Athens, GA
Wellesley College, Boston, MA
New York Academy of Sciences,

New York, NY

Hollins College, Roanoke, VA
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10/94

10/94
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9/94

9/94
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Women's Studies and

" Women in Science

Programs

Health Care Issues for Women

Gender Bias in Health Care Research

Female-Friendly Science

Gender Balancing the Curriculum
Female-Friendly Science '

Gender Bias in Education
Attracting Women

to Science

Female-Friendly Science

Curriculum to
Inchade Us All

Female-Friendly Science

Female-Friendly Science

An Environment for Excellence for
Wommnen in Science

Interdisciplinarity and
Women's Studies

Female-Friendly Science

Women's Studies and the Liberal Arts
Teaching Science to Attract Women

Retaining Girls in Science

Breaking/Making Paradigms:
Feminism and Knowing

Female Friendly Science
and Engineering

31

University of Delaware,
Newark, DE

University of Nevada-Reno
University of Nevada-Las Vegas

National Science Foundation,
Washington, DC .

Furman University,
Greenville, SC

North Dakota State University,
Fargo, ND

University of South Florida,
St. Petersburg, FL

Texas Women's University,

. DBenton, TX

Middlebury College,
Middlebury, VT

Cardinal Stritch College,
Milwaukee, WI

University of Wisconsin--
Madison

Towa State University, Ames, 1A

Stockton State College,
Pomona, NJ

Commonwealth Center for
Literary and Cultural Change,
University of Virginia,
Charlottesville, VA

Lawrence University,

Appleton, WI

Newberry College, Newberry, SC
University. of Illinois--Chicago
Marymoﬁnt College,

Tarrytown, NY

National Women's Studies
Association, Washington, DC

Wormen in Engineering Conference,
Washington, DC
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3/94
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3/94

3/94

3/94

2194

- 2/94

1/94
12/93
12/93

11/93
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Rethinking the
Disciplines: Biology

The Inclusive Curriculum:
Setting Our Own Agenda

Female Friendly Science:
Feminist Critiques
and Re-Visions

Teaching to Atiract Wormen to

Science and Engineering
Women in Science

A Woman's Science

Educating Women in

Culturing Science
in the U.S,

Inauguration of Clare
Boothe Luce Program
for Women in Science

Research and Research
Training Needs of
Women and Women's
Health Issues

Curricular and
Pedagogical Initiatives
Female Friendly Science

‘Women and Science

Methods to Attract
‘Women to Science

Female Friendly Science: Women and
Chemistry Symposium

Political Correciness
and the Science Curriculum

Teaching Seience to
Diverse Students

Presidential Lecture:
32

City University of New York
Graduate School

NI Dept. of Higher Education,
Parsippany, NJ

Princeton University,
Princeton, NJ

Princeton University,
Princeton, NJ

Kangas State University,
Manhattan, KS

Women's College Coalition and
American Association for the
Advancement of Science,
Waghington, DC

Wesleyan College, Macon, GA
Science

The Cultures of Science
Five College Consortium,
Mount Holyoke College,
South Hadley, MA

Creighton University, Omaha, NE

National Instifutes of Health,
Bethesda, MD

Committee on Instifutional
Cooperation, Big 10 Consortium,
Indiana University--Bloomington
Drew University, Madison, NJ

University of Maine-Orono

State University of New York—

Brockport

American Chemical Society,
San Francisco, CA

University of North Carolina—
Asheville

University of Tampa,
Tampa, FL

Carnegie Mellon University,
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4/93
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11/92

11/92

10/92

10/92
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9/92
5/92

4/92
4/92
3/92
3/92
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Female Friendly Science
Aftracting Women
to Science

Science Pedagogy and Curriculum
That Inclndes Women

Gender and the Professional Language
Of Science

Axndrocentric Bias in
Biomedical Research

Including Women in
Science and Technology

Critical Thinking
and Objectivity in Science

Gender Bias in

Health Research

Gender Bias in

Health Research
Female-Friendly Science
Politics and Women's
Biology

Androcentric Bias in
Clinical Research

Women and Science

Gender and Science

Methods to Attract
Women to Science

Methods and Curricula
to Attract Women to Science

Will Saving a Gender at Risk Save a
Nation at Risk?

Women in Leadership
Roles

Pedagogy and Curricula
to Attract Women to Science
Attracting Women to Science

Female-Friendly Science

33

Pittsburgh, PA
New England College,
Henniker, NH

Bucknell University,
Lewisburg, PA

Valdosta State College,
Valdosta, GA

University of Nevada-ILas Vegas
Rensselaer Polytechnic
Institute, Troy, NY

University of Alabama~
Huntsville

National Institutes on Deafness
and Other Communicative
Disorders, NIH, Bethesda, MD

Bowdoin Coilege,
Batesburg, ME

Indiana University of
Pemnsylvania, Indiana, PA

Southern Illinois University—
Edwardsville

University of California—
San Francisco

Michigan State University,
Lansing, MI

Auburn University, Auburn, AL

University of Connecticut—
Storrs

Beloit College, Beloit, W1
University of Kansas,
Lawrence, KS

Southeastern Missouri State
University, Cape Girardean, MO

American Association of Higher
Education, Washington, DC

- City University of New York-

Brookiyn :

Southern {llinois University-
Carbondale
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11/91
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10/91

9/91
9/91
6/91
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5191
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591
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4/91

3/91
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Women and Science

Women in Science,
Technology, and Medicine

Female-Friendly Science

Attracting Women to Science

Gender Biag in
Clinical Research

Women and the Liberal
Arts Core

Feminism and Science

Pedagogical Techniques
to Atiract Women to Science

Feminist Perspectives
on Biology

Wormen in the Science
Curriculum

Women's Studies and
Women in Science

Practical Solutions to Teaching
Mathematics and Science

Objectivity and Science

Creating a Supportive
Climate for Women on Campus

Gender Balancing the
Natural Sciences

Saving the Gender at Risk

Women and Learning

Women's Studies and
the Curriculum

Feminism and Science
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University of Kentucky,
Lexington, KY

National Association for
Science, Technology, and
Society, Washington, DC

Montgomery County Community
College, MD

Salem College, Salem, NC

Davidson College, Davidson, NC
Queens College, Charlotte, NC

University of Wisconsin—-
Whitewater

New Jersey Gender Project,
Rutgers University,
New Brunswick, NJ

Druory College, Springfield, MO

University of Puerto Rico—
Mayagiez

College of Charleston,
Charleston, SC

Bard College,
Annandale-on-Hudson, NY

University of North Carolina—
Asheville

American Council on Education
National Identification Program,
South Carolina State Meeting,
Isle of Palms, 8C

Indiana University of
Pennsylvania, Indiana, PA

University of South Florida,
Tampa, FL.

Otterbein University,
Columbus, OH
Clemson University,
Clemson, SC

Bucknell University,
Lewisburg, PA
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291
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12/89

11/89

11/89

5/89
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Science and
Women's Studies

Feminist Perspectives
on Science

Female Friendly Science

Issues for Women
and Minorities in Technology

Connecting with the
Majority of Students
Feminist Challenges

to Objectivity

Women in Science
Re-visioning Women
Women's Studies

and Science

Reconceptualizing
Seience to Include Women

How Values Affect Research
in the Laboratory and Classroom

How Putting Students
First May Resuit in
a Gender at Risk

Feminist Theory and Science

Women in the Future

Stress in Women

Toward A Gender-
Balanced Curriculum

Where Are We in
the Sciences?

A Gender At Risk
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Wake Forest University,
Winston-Salem, NC

University of Richmond,
Richmond, VA

Hollins College, Roanoke, VA

Worcester Polytechnic Institute
Worcester, MA

Keynote Speech, Freshman Year
Experience Conference,
Pittsburgh, PA

Simon's Rock of Bard College,
Great Barrington, MA

Sigma Delta Epsilon Graduate
Women in Science National
Convention, Chattanooga, TN
1988 Ewald Scholar, Sweetbriar
College, Sweetbriar, VA

Florida Intefnatipnal
University, Miami, FL

University of North Carelina-
Charlotte

Arizonz State University—Tempe

Academic Affairs Administrators,
S.E. Region Conference,
Columbia, SC

Barnard College, New York, NY

Indiana University of
Pennsyivania, Indiana, PA

Women work, Candler Theologzcai
Serpinary, Emory University,
Atlanta, GA

Southern Illinois University--
Edwardsville

Women in Science Symposium,
Virginia Polytechnic nstitute
and State University,
Blacksburg, VA

American Council on Education
National Identification Program,
South Carolina State Meeting,
Myrtle Beach, SC
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11/88
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PAPERS PRESENTED

Women's History Week Lecture,

* Feminist Perspectives 3/87
on Science University of Wisconsin—
Milwaukee
Mainstreaming American Association of 1/87
Women's Studies Colleges, Washington, DC
What Is Women's Studies Freshman Symposium, Winthrop 1/87
’ College, Rock Hill, 8C
- Women's Studies and Women's Week Lechure, Virginia 4/36
Nanural Sciences Polytechaic Institute and State
University, Blacksburg, VA
Science and Ford Faculty Development 1/86
Wornen's Studies Project, Wesleyan University,
Middletowr, CT
Reconcepiualizing Faculty Development Project, 12/85
Science Duke University, Durham, NC -
Feminist Pedagogical Faculty Development Project on 5/85
Methods Appropriate Integrating Women into the
for the Sciences Curriculum, Randolph Macon
Women's College, Lynchburg, VA
Synthesis of Feminist Feminism and Science Symposium, 4/85
Perspectives on University of Wisconsin—
Science Madison
Objectivity/Subjectivity Interdisciplinary Conference, 1/85
and other Dualisms Towson State University,
in the Sciences Towson, MD
Feminist Perspectives Colloquium: Zoology, Wornen's 11/84
on Science: Is Studies and History and Philosophy
Reconceptualization of Science, University of Maryland,
Possible? Coliege Park.
Teaching Women's Studies ‘Women's Studies Development 3/84
in Natural Sciences ‘ Day, Old Dominion University,
Norfolk, VA
Genetic Androgyny Sigma Xi, Hollins College, 1/83
and Sociobiology Roanoke, VA
Women's Studies in Virginia Women's Studies Assn., 12/81
the Sciences Randolpb-Macon College, )
Ashland, VA

Rosser, Sue V. “The Gender Gap in Patenting: Is Technology Transfer a Feminist Issue?’ Opening Plenary Panel,
FEMMSS3 National Conference. University of South Carolina, Columbia—-March 19-22, 2009,

Rosser, Sue V., Patricia Miller, Mary Wyer, and Josephine Beolar-Betts. “Gender and Race, Myths and Beliefs in

Scientific Research”. Panel presentation for National Women's Studies Association (NWSA) Conference.
Cincinnati, Ohio, June 19-22, 2008.

36



Rosser, Sue V. “Gender and Patents”. National Council for Research on Women (NCRoW) Annual Conference.
New York University, New York City, Juze 5-7, 2008.

Rosser, Sue V. and Christine Vaile, “InTEL: Interactive Toolkit for Engineering Bducation” in poster session at the
NSF Engineering Education PI meeting, Arlington, VA. September 26-28, 2007

Rosser, Sue V. “Institutionalizing and Sustaining ADVANCE in the Absence of NSF Funding” panel session with
Suzanne Brainard, Daryl Chubin, and Janet Malley at AAAS Annual Conference. San Francisco, CA
February, 17, 2007. ,

Rosser, Sue V. “Female-friendly Education: Increasing Participation or Watering Down?” panel session with Alan
Fisher, Mark Guzdial, and Jane Margolis at the Grace Hopper Celebration of Women in Computing, San
Diego, CA: October 5, 2006.

Rosser, Sue V. “The Engineer of 2020—Visions of Engineering in the New Century.” Panel session
with S. Russell and E. Smerdon at UPADI2006—Education Congress. Atlanta, GA: September 21, 2006.

Rosser, Sue V. “Locating Women’s Studies in the Sciences” panel session with Cheryl Leggon and Patricia Miller,
National Women’s Studies Association Annual Conference, Oakland, CA: June 15-18, 2006,

Rosser, Sue V. “Overcoming the Chilly Climate” panel session with Sharon Leder, Renee Byrd, and Betty Harris,
National Women’s Studies Association Annual Conference, Oakland, CA: June 15-18, 2006.

Rosser, Sue V. “Women in Science: NSF-Funded Programs™ pariel session with Amy Levin and Linda Kekelis,
National Women’s Studies Association Annual Conference, Oakland, CA: June 15-18, 2006.

Rosser, Sue V. “Women and ICT”. In workshop on Gender, Empowerment and ICTs, organized by Sylvia Maier.
Sam Nunn Bank of America Forum, Atlanta, GA, March 28, 2006,

Rosser, Sue V. “Sustainability and Institutionalization: Challenges and Opportunities” in session on Advancing
Women in Science through Institutional Transformation organized by Suzanne Brainard, Joyce Yen, and
Lisa Frehill. American Association for the Advancement of Science (AAAS) Annual Mesting, St. Louis,
MO, February 20, 2006,

Rosser, Sue V. “Mobilizing to Transform the Academic Environment for Women Scientists” in session with Cheryl
Leggon and Pat Miller on Mobilizing Women for the Science Environment at National Women’s Studies
Association (NWSA), Orlando, FL, June 9-13, 2003,

Rosser, Sue V. “Past WEPAN Awardee Speaker” in session on Update from the Experts at WEPAN in
Albuquerque, NM, June 7, 2004,

Rosser, Sue V. “ADVANCE Success Strategies and Challenging Opportunities”, ADVANCE National Conference
at Georgia Tech, Atlanta, GA, April 21, 2004,

Rosser, Sue V. “ADVANCE Sustainability, adaptability, and replication: Promises and Challenges” in session on
NSE ADVANCE. American Association for the Advancement of Science (AAAS), Seattle WA, February
12-16, 2004.

Rosser, Sue V. Panel: “Moving up the Ladder in the Academy: Perils and Prospects for Tenure and Promotion.”
American Sociological Association (ASA), Atlanta, GA, August 16-19, 2003.

Leggon, Cheryl, Miller, Pat, and Rosser, Sue V. “The Place of Science and Technology in Women’s Studies”,
National Women’s Studies Association National Conference. New Orleans, LA. June 19-22, 2003.

Leggon, Cheryl, Miller, Pat, and Rosser, Sue V., “Gender, Science, Technology, and Inequalities,” The o
International Knowledge and Discourse Conference. University of Hong Kong. June 25-29, 2002,
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Rosser; Sue V., Miller, P. H., and Leggon, Cheryl, “The Impact of 25 Years on Women’s Studies on Three
Disciplines,” at National Women's Studies Association Annwal Conference, Las Vegas, NV, June 14-18,
2002, '

Rosser, Sue V., "An Overview of Women’s Health in the U.S. since the mid-1960°s” at Caring and Curing in the
South SIMS Conference, Georgia Institute of Technology, March 23, 20602.

Rosser, Sue V. and Sheila Hughes, “Structures and practices in the academy”, National Conference on the Ph.D. in
‘Women’s Studies, Emory University, October 13, 2001.

Rosser, Sue V. and Carol Colatrella. “Technofeminisms: Combining Praxis with Theory in a Technological
University Setting” at National Women's Studies Association Annual Conference, Minneapolis, MN, June
13-17, 2001.

Rosser, Sue V. and Jo Sanders. “Washington State K-12 Gender Equity Project.” At American Educational
Research Association Annual Conference, Seattle, WA., April 12-14, 2001,

Rosser, Sue V. “Undergraduate Education at Georgia Tech” at Reinvention of TUndergraduate Education
Conference, Washington, D.C. March 2, 2001,

Rosser, Sue V., “Using feminist theoretical lenses to focus on women and technology™ in the session Integrating
Women’s Studies in the Professional Disciplines with Patricia H. Miller at National Women’s Studies
Association Annual Conference, Boston, MA, June 14-18, 2000.

Rosser, Sue V. “Practice to Theory: Women’s Studies Impacts Women in Science at NSF” in the session Rejoining
Theory and Practice with Erica Miller and Patricia H. Miller at National Women’s Studjes Association
Annual Conference, Albuquerque, NM, June 17-20, 1999.

Rosset, Sue V., Sara Blaffer Hrdy, Patricia Gowaty, Roger Masters. “Feminism, Politics, and Evolutionary Biclogy”
roundtable presented at the Association for Politics and Life Sciences 18® Annual Meeting, Boston,
September 4, 1998,

Rosser,.Sue V., Helen Bequaert Holmes, Laura Woliver, and Altheada Johnson. “Politics of the New Genetics:
Women, Disabilities, Diversities” roundtable presented at the Association for Politics and Life Sciences
18™ Annual Meeting, Boston, September 3, 1998.

Rosser, Sue V., Helga Kraft, Connie Shehan and Irene Thompson. "Celebration of Twénty Years of Women's
Studies at UF" presented at Southeastern Women's Studies Association Annual Conference, University of
Florida, Gainesville, March 13-15,1998.

Roséer, Sue V., and Barbara Whitten, "Cross Currents between Women's Stadies and Women in Science," Presented
at National Women's Studies Association Annual Conference. University of Missouri, 8t. Louis. St.
Louis, MO, June 19-22, 1997. -

Rosser, Sue V. "Feminist Publishing" and "Using Feminist Theories to Re-examine Race, Class, and Gender in
Science, Medicine and Technology” at Southeast Women's Studies Association 20th Annual Conference,
University of Georgia, Athens, GA, April 18-20, 1997.

Rosser, Sue V. "New Graduate Level Course WST 5341: Gender and Health Issues” at Women's Health and
Research Second Annual Meeting of National Leaders in Women's Heaith. Gainesville, FL, February 27-
March 1, 1997 '

Rosser, Sue V., Patricia Miller, and Barbara Pace. "Transposition of Educational Boundaries: Feminist Pedagogies
and Curriculum Appropriate for Adolescent Girls," and "Funding for Gender and Science Programs.”
Presented at National Women's Studies Association (NWSA) Annual Meeting, Skidmore College, Saratoga
Springs, NY, June 12-16, 1996.

Rosser, Sue V. "Feminist Theories and the Human Genome Initiative" Presented at Women and Genetics in
Contemporary Society Conference, Muskingum Conference Center, Zanesville, Ohio, May 15-18, 1996.
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Rosser, Sue V. "Global Perspectives on Women and Science.” Presented at Southeast Women's Studies Association
Annual Meeting, Virginia Commonwealth University, Richmond, VA, April 13, 1996.

Rosser, Sue V. "Can Faculty Development Increase Retention of Wémen in Science?" Presented at the American
Association for the Advancement of Science (AAAS) Annual Meeting, Baltimore, MD, February 11, 1996,

Rosser, Sue V., Dorine Getz, and Melissa Barth. "Toward a History of Managing Inside the Master's House:
Women's Studies Program Administrators over the Past Two Decades.” Presented at National Women's
Studies Association Annual Conference, University of Oklahoma, Norman, OK, June 22, 15935,

Rosser, Sue V., and Darlene Richardson. "Changing What and How We Teach Science." Presented at National
Womens Studies Association Annual Conference, University of Oklahoma, Norman, OK Fune 21-23,
1995,

Rosser, Sue V., and Dale McCreedy. "Learning and Leadership Styles in Girls and Women." Presented at the
Assoclatlon of Science-Technology Centers (ASTC) National Conference, Portland, OR, October 15-18,
1994,

Rosser, Sue V. Three presentations: "Changing Science in the Classroom: Faculty Development for State-Wide
" Reform:" and with Charlotte Hoggett, "K-12 and University Faculty Cooperative Course in Women's
Studies: Teaching, Theory, and Action," and "Increasing Diversity Among Scientists: A Positive
Direction.” Presented at National Women's Studies Association, Iowa State University, Ames, [A, June 15-
18, 1994.

Rosser, Sue V. "Transforming Science and Mathematics Education to Reach Women in Varied Campus Settings."
Presented at South Carolina Academy of Sciences, Aiken, SC, April 15, 1994,

Rosser, Sue V., Darlene Richardson, and Connie Sutton. "Transforming Science Pedagogy." Presented at National
Association of Science, Technology, and Society, Arlington, VA, January 20-23, 1994,

Rosser, Sue V., and Jackie Ross. "Science and Diversity: Two Systematic Approaches to Curriculum Changes."
Presented at National Association of Science, Technology, and Society, Arlington, VA, January 20-23,
1994.

Rosser, Sue V. "How Do We Get More Women into Science?" Presented at How Women Make Change: The
Impact of Feminism, 18th Annual University of Wisconsin System Women's Studies Conference,
University of Wisconsin, Parkside, WI, October 7-9, 1993.

Rosser, Sue V. "Reweaving Women into Science Scholarship and Curricula to Reflect Our Lives.” Presented at
National Women's Studies Assomatmn Conference, Washington, DC, June 16-20, 1993.

Rosser, Sue V. "From Hostile Exclusion to Friendiy Inclusion: Transforming the College Science Classroom." A
Preliminary Report on the NSF Project for the University of South Carolina System, National Association
of Science, Technology, and Society, Washington, DC, January 14-16, 1993.

Rosser, Sue V. "Reframing the Clinical Research Agenda to Include Women and Women's Health." Presented at
Reframing Women's Health: Multidisciplinary Research and Practice, University of Illinois, Chicago, 1L,
October 15-17, 1992.

Rosser, Sue V. "Enlarging the Circle of Feminist Education to Reach the Sciences.” Presented at National Women's
Studies Association, University of Texas, Austin, TX, June 19-23, 1992.

Rosser, Sue V. "Increasing Feminism and Diversity in the Science Curricwlum.” Presented at Southeast Women's
Studies Association, University of South Florida, Tampa, FL, March 12-13, 1992.

Rosser, Sue V. "Female-Friendly Science.” Keynote address for Virginia Women's Studies Asscciation,
Williamsburg, VA, October 35, 1991.
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Rosser, Sue V. "Attracting and Retaining Women in Research Careers in Clinjcal Medicine." Presented at the
Conference on Women's Research Training Needs and Women's Health Issues, National Institutes of
Deafness and Other Communicative Disorders, National Institutes of Health, October 3, 1991.

Rosser, Sue V. "The Disconnection of the Higher Education Reports from the Student Majority: Bloom is the
Problem; Women's Studies is the Answer." Presented at Women in Higher Education 4th Annual
Conference, Hilton Head, SC, January 6-8, 1991.

Rosser, Sue V. "Nurses: The Vital Connection for Knowing and Caring.” Presented at The Politics of Caring, Emory
University, Atlanta, GA, October 11-13, 1990.

Rosser, Sue V. "Institutional Models for Women's Studies: Starting and Restarcmg " Presented at Natiopal Women's
Studies Association, Akron, OH, June 20-24, 1990.

Rosser, Sue V. "*Roundtable for Program Directors.” Presented at Southeast Women's Studies Association, Roanoke
College, Roanoke, VA, March 23-25, 1990,

Rosser, Sue V. "Increasing the Participation of Women in the Sciences." Presented at the Issues in College Teaching
- Conference, Coastal Caroling University, Myrtle Beach, SC, Oct, 20-21, 1989.

Rosser, Sue V. "Fundraising Strategies.” Presented at Women's Studies Programs: The Third Decade, Washington,
DC, Oct. 5-8, 1589,

Rosser, S.V. "Re-visioning Clinical Research: Gender and the Ethics of Experimental Design." Preseﬁted at
National Women's Studies Association Annual Meetmg, Towson State University, Towson, MD, June 18,
1985,

Rosser, 8.V, "Feminism and Medicine: Cooperation or Cooptation." Presented at National Women's Studies
Association Annual Meeting, Towson State University, Towson, MD, June 17, 1989,

Rosser, S.V. "An Endowment in Women's Studies.” Presented at Special Curriculum Transformation Session,
National Women's Studles Association Annual Meetmg, Towson State Undversity, Towson, MD, June 14,
1989,

Rosser, SV "Teaching Strategies to Attract Women to Science.” Presented at Women's Ways of Knowing
Conference, Coastal Carolina University, Myrtle Beach, SC, April 15, 1939.

Rosser, 8.V., and Jean O'Bmi "Roundtable for Women's Studies Directors,” Presented at the Southeast Women's
Studies Association Apnual Meeting, Emory University, Atlanta, GA, February 24-26, 1989,

Rosser, S.V. "Feminism and Science: Teaching Approaches That Overcome the Barriers." Presented at the National
Women's Studies Association Annual Meeting, University of Minnesota, Minneapolis, MN, June 22-26,
1988.

Rosser, S.V. "Men and Women in the Workplace: Allies or Adversaries.” Presented as part of grant for Midiands
Technical College, Columbia, SC, March 17, 1988.

Rosser, S.V., and Jean O'Barr. Two presentations: "Female Sensibilities in Science," and "Roundtable Panel for
Women's Studies Directors." Presented at the Southeast Women's Studies Association, University of North
Carolina, Chapel Hill, NC, February 26-28, 1988.

Rosser, S.V. "Warming Up the Chilly Classroom Climate for Women." Presented at the National Conference on the
Freshman Year Experience, Columbia, SC, February 21-24, 1988,

Rogser, 8.V, "Stress a3 a Women's Issue." Presented at the Women's Health Conference, Charter Rivers Hospital,
Columbia, SC, Febrnary 3, 1988.

Rosser, S.V., and J. Altekruse. "Health Issues for Older Women." Presented at The Geriatric Frontier: Health and
‘Wellness, Columbia, SC, October 1-2, 1987,
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Rosser, S.V. Three preséntations: "Women's Studies in the Southeast in 1980's;" "Science and Technology: Building
Resource Networks;" and "The Female Sensibility in the Sciences." Presented at the National Women's
Studies Association, Spelman College, Atlanta, GA, June 24-28, 1987.

Rosser, S.V., and V. Lee. "Women's Studies and Women's Health: New Avenues for Teaching Health Promotion.
and Disease Prevention.” Presented at Prevention 187, Atlanta, GA, April 9-12, 1987,

Rosser, S.V. "Making Connections Stick: Strategies and Challenges to Institutionalize Women's Studies." Presented
at the SEWSA Conference, Vanderbilt University, Nashville, TN, March 20-22, 1987.

Rosser, S.V. "The Nature and Scope of the Introductory Course in Women's Studies.” Presented at the SEWSA
Conference, Vanderbilt University, Nashville, TN, March 20-22, 1987. :

Rosser, 5.V. "The Relationship Between Women's Studies and the American Association for the Advancement of
Science: From Nonexistent to Negligible." Presented at the National Women's Studies Association Annual
Meeting, University of Illinois, Urbana-Champaign, IL, June 11-15, 1986.

Rosser, 8.V, "The Relationship Iéetweeﬁ Women's Studies and Women in Science: A Report afier Ten Years in the
Academy." Presented at the SEWSA Conference, Greensboro, NC, Febroary 28-March 2, 1986.

Ros.ser, S.V. "A Requirement in Women's Studies.” Presented at the Conference on Teaching/Learning Aﬁout
Women, Roanoke, VA, March 15, 1986, ‘

Rosser, S.V. "Feminist Pedagogical Methods Appropriate for the Natural Sciences." Presented at the Faculty
Development Project, Randolph Macon Women's College, Lynchburg, VA, May 18-19, 1985.

Rosser, S.V. "Synthesizing the Feminist Perspectives on Science."” Presented at fhe Women in Science Symposium,
Madison, WL, April 11-12, 1985, ‘

Roséer, S.V. "Feminist Perspectives on Science: Is Reconceptuzlization Possible?" Presented at the SEWSA
(Southeast Women's Studies Association) Conference, Tuscaloosa, AL, March 29-31, 1985.

Rosser, S.V. "Subjectivity/Objectivity and Other Dualisms in the Sciences" and "Language and Science." Presented
at the Interdisciplinary Conference for the FIPSE project for Integrating the Scholarship on Women,
Transforming the Curriculum at Towson State University, Towson, MD, Janunary 9-10, 1985.

Rosser, S.V. "Feminist Perspectives on Science: Is Reconceptualization Possible?" Presented to a colloquiwn
sponsored by the Zoology Department, Women's Studies Program, and the Committee on the History and
Philosophy of Science, University of Maryland, College Park, MD, November 28, 1984.

Rosser, S.V. "Sciences and Women/Women and Science: What's the Difference? Does It Matter?" Presented at
Faculty Development Day in Women's Studies, Old Dominion University, Norfolk, VA, March 29, 1984.

Rosser, S.V., and A.C. Hogsett. "Bibliography and Methods for Including the Etbnic Perspective in Women's
Studies Courses.” Presented at the Virginia Women's Studies Association conference, Mary Baldwin
College, Staunton, VA, October 29, 1983.

Rosser, S.V. "A Report on a Course for Japanese Women." Presented at the National Women's Studies Association
Conference, Columbus, OH, Jone 26-30, 1983,

Rosser, $.V. "A Call for a Feminist Science." Presented at the Southeast Women's Studies Association Conference,
University of Virginia, Charlottesville, VA, April 8-10, 1983.

Rosser, 8.V. "Teaching Women's Stadies in the Natural Sciences.” Presented at the Teaching/Learning About
Women Conference, Roanoke College, Roanoke, VA, March 12, 1983.

Rosser, $.V. "Androgyny and Sociobiology." Presented at the Sigma Xi Lecturs, Hollins College, Roanoke, VA,
Janmary 27, 1983. .
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Rosser, S.V. "Learning Styles." Presented at the American Association for Higher Education, Washington, DC,
March 2-5, 1982.

'Rosser, S.V. "Teaching Biology of Women." Presented at the First Annual Virginia Wormen's Studies Conference,
Ashland, VA, December 5, 1981.

Rosser, 8.V. "Genetics and Society: Biology of Women." Presented at the Virginia Association of Biology
Educators, Staunton, VA, October 1981.

Rosser, S.V., and A.C. Hogsett. "Darwin and Sexism: Victorian Causes, Contemporary Effects.” Presented at the
Seuthern Scholars on Women Conference, Atlanta, GA, March 1981, Also presented at a conference at the
Unijversity of Maryland, April 1981. ‘

Rosser, S.V. "Implications for Classification of the Evolutionary Discrepancy Between Maxillary and Mandibular
Rodent Teeth." Presented at the Society for Vertebrate Paleontology meeting, Gainesville, FL, October
1980.

Rosser, S.V. "A Multivariate Statistical Analysis of the Validity of Using Dental Morphology as the Sole Criterion
for Separation of Peromyscus Species." Presented at the Society for Vertebrate Paleontology meeting,
Toronto, Canada, October 1978,

Rosser, 8.V. "Investigation of the Classification of the Rodent Genus Enmys from the Middle Oligocene of the Big
Badlands of South Dakota Using Multivariate Statistical Analyses." Presented at the North American
Paleontological Convention, Lawrence, K8, July 1977,

Stone, W.H., R.G. Cragle, H.0. Dunn, A.F. McFee, and S.V. Rosser. "Effects of Irradiation of Leukocyte and
Erythrocyte Chimerism in Cattle Twins." Presented af the 14th International Conference on Animal Blood
Groups and Biochemical Polymorphisms, Davis, CA, July 1974.

COMMITTEE SERVICE
At Georgia Institute of Technology

Member, Service Learning Cominittee, 2007-2008.

Member, Search Commitiee for the Viee Provost for Diversity, 2007-2008.

Chair, Search Committee for the Vice Provost for Graduate and Undergraduate Studies, 2007-2008.
Member, Office of Human Resources Advisory Committee, 2006-2009.

Member, GT Branding and Marketing Advisory Committee, 2009,

Member, Executive Committee and Steering Committee, GT NCAA Certification, 2006-2008.
Subcommittee Chair, Equity and Student-Athlete Welfare, GT NCAA Certification, 2006-2008.
Member, Honorary Degrees Committee, 2006-2007.

Member, China Initiative Coordinating Compuittee, 2004-2006.

Member, and Faculty Subcommittee Chalr, Diversity Task Force Report, 2004-2006.

Member, Search Committee for Director of Oak Ridge Center for Advanced Studies (ORCAS) 2003-2004.
Member, College of Computing Advisory Council on Women and Minorities, 2003-2004; 2004-2005, 2605-2006.
Member, ADVANCE Management Teara, 2001-2006.

Member, Executive Board for Center for Paper Business and Industry (CPBIS) Sloan Grant, 2003-2009.
Member, Economic Development Institute Executive Advisory Board, 2003-2005.

Chair, External Advisory Board for ADVANCE, 2002-2006.

Chair, Search Committee for Director, Ferst Center for the Performing Arts, 2001-2002.

Chair, Selection Committee for ADVANCE Professorship, 2001,

Menber, OIT BEvaluation Committes, 2001.

Member, Neighborhood Qutreach Council, 2001-2006,

Member, Operations Coordinating Council, Center for Paper Business and Industry Studies, 2001-2006.
Faculty representative, Georgia Tech Research Corporation (GTRC) Board, 2001-2007.

Secretary, Georgia Tech Athletic Association Board, 2001-2005,

Chair, Strategic Planning Committee, Ferst Center for the Performing Arts, 2001.
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Chair, Management Team of Ferst Center for the Performing Arts, 2000-2001.

Member, Bouard of Ferst Center for the Performing Arts, 2000-2009.

Member, CIBER Advisory Board 1993-2009,

Member, Provost Search Committee, 2000-2001.

Member, Senior Advisory Group for Institute for Paper Science and Technology and Georgia Tech Sloan Center,
2000-2006.

Member, Institute Budget Committee, 1999-2000, 2000-2001; 2004-2005; 2005-2006.

Chair, Program Review Task Force, 1999,

Member, Athletic Association Board, 1999-2000; 2000-2001; 2001-2002; 2062-2003; 2003-2004; 2004-2005.

Member, Athletic Association Board Finance Committee, 1999-2000; 2000-2001; 2001-2002, 2002-2003; 2003-2004;
2004-2005.

Member, Diversity Task Force, 1999-2000; 2000-2001; 2001-2002, 2002-2003.

Member, Communication Committee, 1999-2000.

Member, Gender and Technology Group, 1999-2000; 2000-2001; 2001-2002 2002-2003; 2003-2004.

At University of Florida:

Member Search Coromittee for Technology in Teacher Education Position 1998-99

Member Search Commiitee for Senior Science Education position, 1998-99

" Member, Committee to Draft MA Proposal for CWSGR, 1998-99

Past-President, Association for Academic Women, 1998-99

Member, Committee on the Status of Women, 1998-99

Member, Faculty Advisory Committee to President and Provost, 1998-99

Chair, Planning Committee for SEWSA Conference, 1997-98

Chair, Search Committee for Chair of Anthropology Department, 1997-98

Member, UFRF Selection Committes for CLAS, 1997-98

President, Association for Academic Wornen, 1997-98

Member, Selection Committee, Opportunity Fund for Division of Sponsored Research, 1996-97; 1997-98; 1998-99

Chair, Provost’s Advisery Committee, 1996-97; 1997-98

President-Flect, Association for Academic Women, 1996-97

Undergraduate Coordinator, Center for Women's Studies and Gender Research, 1996-97; 1997-98; 1998-99

Member, UF Sexual Exploitation Task Force, 1996-97; 1997-98; 1998-99

Meraber, UF Women of Distinction Committee for Celebration of 50 Years of Coeducation at UF (University-
wide), 1996-97; 1997-98

Member, Women's History Month Cornunitiee (Un1ver31ty~ wide), 1996, 1997, 1998, 1999

Chair, Center for Women's Studies and Gender Research Executive Committee, 1995-99

Member, American Civilization Seminar, 1996-97; 1997-98, 1998-99 -

Member, Planning Committee, National Women's Health Conference, 1995-96; 1996-97, 1997-98; 1998-99

Member, PEP Selection Committee, for Anthropology Department, 1996-07; 199899 ‘

Member, Chair's Advisory Committee, for Anthropology, 1996-97; 1997 98; 1998-99

At National Science Foundation;

Chair, Advisory Group to National Scxence Foundation for professmna} Opportunities for Women in Research and

Education, 1997-98

Chair, Gender Issues Group, 19935,

Chair, Women's Conference Planning Committee, 1995.

Member, Memorandum of Understanding Education Equity Subgroup, 1995,

At University of South Carolina:

Member, Diversity Week Committee, 1994-93,

Member, All-University Future Corunittee (]2-person committee 1o establish programs to be enhanced or cut)
1992-93.

Member, Advisory Board for Medical Bioethics Center, 1992-93.

Member, Rosamund Rent Sprague Lectureship Leadership Committee, 1992-93.

Member, Search Committee for Executive Vice President and Provost of USC, 1991-92. -

Member, Task Force to Evaluate Core Curriculum, 1991-92;

Member, Task Force on Enhancing Teaching, 1990-93.

Member, Executive Conunittee, Phi Beta Kappa, 1990-93. . .

Member, Faculty Development Committee, USC School of Medicme 1990-92. .
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Member, Search Committee for President of USC, 1990-91.

Member, Carolina Scholars Committee, 1989-93.

Member, South Carolina College Policy Committee, 1989-93.

Member, University Library Committee, 1989-92.

Member, ad hoc Committee on Parental Leave, 1989-91.

Member, Selection Committee for Instructional Innovation Proposals, 1989.90.

Member, Task Force Regarding Equal Treatment of Male and Female Medical Students, 1989-960.

Advisor to Faculty Development Committee, USC School of Medicine, 1989-90,

Member, Bureau of Governmental Research and Service Legislative Internship Selection Committee, 1988-50;
1991-92. '

Chair, Self-study Committee for Women's Studies, 1988-91.

Member, Women's Student Services Advisory Board, 1988-89. ‘

Member, Selection Committee for Russell Research Award in Science and Engineering, 1987-88,

Member, President's Focus Group for Study and Recommendations of Women's Concerns on Campus, 1987-85.

Chair, Women's Studies Committee, 1986-93; 1994-95. '

Coordinator, Women's Studies Faculty Seminar, 1986-93; 1594-95.

Member, Baccalaureate Degree Panel, 1986-89.

Member, Women's Studies Teaching Issues Group, 1986-89.

Member, Campus NEH Selection Committes, 1986-88.

Faculty Advisor, Women's Issues Collective Association (student group), 1986-88.

Member, University of South Carolina Systems Committee, 1986-87.

At Mary Baldwin College:

Member, Biology, Psychology, and Computer Science Search Committees, 1985-86,
Member, Dean Search Committee, 1985-86. .
Member, Committee on Certificate Programs, 1985-86.

Chair, Task Force on Health/Human Services, 1985-86.

Member, Ad Hoc Committee on Advising, 1985-86.

Member, Committee of Division Coordinators, 1983-84; 1985-86.
Faculty Representative, Long Range Planning Committee of the Board of Trustees, 1983-84,
President, Faculty Senate, 1982-83.

Member, President's Commission on the Liberal Arts, 1982-83.
Member, Premedical advisory committee.

Orientation Advisor, 1981-82, 1985.

Faculty Advisor, Student Appeals Board, 1981-84.

Assistant Director, Japanese Program, Summer, 1981, 1982.
Faculty Advisor, Tri Beta, Spring 1981. :
Chair, Educational Policy Committees, 1978-81; member 1976-81.
Faculty Senate representative to the Board of Trustees, 1978.
Chair, Status of Women Comunittee, 1977-83.

Member, Russell Scholar Committee, 1977, 1981, 1983.
Orientation Speaker, 1977-81.

Member, Alternate Faculty Status Committee 1977-79.

Faculty Advisor, Student Senate, 1977-78.

Faculty Advisor, Honors Council, 1977-78.

MEMBERSHIPS IN PROFESSIONAL ORGANIZATIONS

Phi Beta Kappa

Sigma Xi

Sigma Delta Epsilon

American Association for the Advancement of Science
New York Academy of Sciences

Tri Beta

Omicron Delta Kappa

Sigma Epsilon Sigma

Southeast Women's Studies Association

National Women's Studies Association
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ACTIVITIES IN REGIONAL AND NATIONAL ORGANIZATIONS

Member, Planning Committee, AWIS/ADVANCE PI Meeting, 2009
Member, External Advisory Committee for the Arkansas IDeA Network of Biomedical Research Excellence
. (INBRE) Program, 200-2009.

Member, Planning Committee for the NIH National Leadership Workshop on Mentoring Women in Biomedical
Careers, 2007—2008. _

Member, Advisory Board for Inclusive Science Conference, Minneapolis, MN, 2007-2008.

Chair, External Advisory Board for the University of lllinois—Chicago ADVANCE grant, 2006-2011.

-Member, American Association for the Advancement of Science (AAAS) WI-STEM Strategic Planning Committee,
2006-2007.

Member, Advisory Committee for Working WISE NSF Project and Conference: UMass-Lowell, 2006-2007.

Member, External Organizing Committee for “Women in Acadentia: Institutional Change to Enhance Success”

. Conference at Purdue, 2004-2005. :

Member, NSF Engineering Education Awards Panel, 2004,

Group Leader, Session on graduate and professional education, AAAS/NACME Conference on the Impact of U.S.
Supreme Court Affirmative Action Rulings. 2004,

Member, External Advisory Board for University of Alabama-Birmingham ADVANCE grant 2003-2008.

Member, External Advisory Board for University of Maryland-Baltimore County ADVANCE grant, 2003-2008.

Member, External Advisory Board for University of Wisconsin-Madison, ADVANCE grant, 2001»2005

Chair, NSF EHR CAREER Awards Panel, 2002, 2003.

Menaber; NSF Alliance for Graduate Education and the Professoriate Programs, Advisory Group for AAAS, 2002-
2003,

Integrator, Building Engineering and Science Talent (BEST) 2002-2003.

Member, Steering Committee for National Academy of Engineering Committee on Engineer of 2020, 2001-2003.

Member, Higher Education Panel for Building Engineering and Science Talent (BEST), 2001- 2002

Participant, Conference for 3TS Deans & Provosts, Harvard University, 2001.

Chair, Panel for proposal evaluation for NSF Assessing Student Achievement (ASA), July, 2001,

Councilor, National Board of Association for Women in Science (AWIS), 2001-2003; 2003-2005.

- Mermber, Review Committee for National Science Foundation (NSF) Women, Minorities, and Persons with
Disabilities in Science and Engineering: 2002 Report

Member, Advisory Committee for “Race, Gender, and the Sciences at a Historically Black College”, a Ford-funded
project at Spelman College, 2000-2003.

Member, Panel for proposal evaluation for NSF for Centers for Excellence in Elementary, Secondary, and Informal
Science Education, Washington, DC: March, 2000,

Member, Comittee for Science and Engineering (CWSE), National Academy of Sc:tences 2000-2003.

Member, Nominating Comrmittee, American Association for the Advandement of Science, AAAS 1999 - 2001

Member, National Advisory Board, Washington State Gender Equity Project, 1999-2003

Member, Finance Committee, National Women’s Studies Association, 1998-2004,

Program Chair, Southeast Women’s Studies Association Conference, 1998-99

Advisory Board, American College of Women’s Health Physicians, 1998-99

Member, Selection Committee for recipient for Maria Mitchell Award for 1998; 1999

National Advisory Board for Women in Science, Douglass at Rutgers, 1998; 1999; 2000

Executive Board, American College of Women's Health Physicians, 1997-98

Conference Chair, Southeast Women's Studies Association, 1997-98

Executive Committee, Gainesville Commission on the Status of Women, 1996-97, 1997-98

Conference Chair & Executive Committee Member, Southeast Women's Studies Association, 1997-98

Executive Advisory Board, World-WID Fellows Graot, 1996-97; 1997-98; 1998-99 _

Advisory Board, National Academy on Women's Health Medical Education, 1995-96; 1996-97; 1997-98; 1998-99

Conference Chair-elect, Southeast Women's Studies Association, 1996-97

National Advisory Board, Achieving Success in Academia for Women Engineers, 1996-97

Natiopal Advisory Board of In-GEAR, NSF-supported project on Integrating Gender Equity and Reform into the
Georgia State-Wide Systemic Initiative, 1995-96; 1996-97; 1997-98; 1998-99

Conference Chair, Women in Science Conference, sponsored by NSF, 1995

Executive Committee, South Carolinga Women's Consortinm, 1994-93

Counsultant for the National Center for Curriculurn Transformation Resources on Women, 1993- 98
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Subpanel Chair for Study Section, Model and Experimental Projects for Women and Girls, National Science
Foundation, 1993

Member, Committes for NWSA Award for Best Book Mamiseript, 1992-93

Co-Chair, "Conference on Women's Research Training Needs and Women's Health Issues,” National Institute on
Deafness and Other Communication Disorders, National Institutes of Health, 1991

Advisory Panel, The Union Institute Center for Women, 1990-94

Advisory Board, The Leadership Institute, Columbia College, 1990-93

Women's Liaison Officer from USC to American Association of Medical Colleges, 1990-93

Member, Committee to select Eloise Gerry Fellowship recipient, Sigma Delta Epsilon, Graduate Women in Science,
1990-92 '

Advisory Board, Institute for the Teaching of Mathematics and Science to the American Adolescent of Simon's
Rock of Bard College, 1989-51 :

Advisory Committee, Association of American Colleges Project on Women Students in Medical School, 1989-91

Conference Planning Board, National Women's Studies Association Program Directors, 1988-89

Member, Professional Network for Women Executives, 1988-89

Executive Planning Board, South Carolina State American Council on Education National Identification Program,
1987-93 ' :

Executive Board YWCA of Midlands 1986-87; st Vice President, 1987-91

President, Southeast Women's Studies Association, 1987-90 :

Editorial board for Hypatia special issue on Women and Science, 1987

Reviewer for papers for 1986-89 conventions, National Women's Studies Association

Newsletter Co-Editor, Southeast Women's Studies Association, 1985-87

President, Virginia Women's Stndies Association, 1985-86

HONORS

Clayman Institute Fellow, Stanford University, 2007-2008.

Phi Beta Kappa National Lecturer, 2005-2006; 2006-2007, 2007-2008.

Sigma Xi Distinguished National Lecturer, 2607-2008.

Recipient, Ivan Allen Dean’s Chair of Liberal Arts and Technology, 2005.

Recipient, Outstanding Faculty Woman of Achievement Award for Georgia Tech, 2004-2005.

Recipient, Women Engineering Program Advocates Network (WEPAN) Betty Vetter Award for Research, 2003.

Elected, American Association for Women in Science (AWIS) Fellow for leadership for women and science, 2003.

Elected AAAS Fellow for distinguished leadership in research on the theoretical and applied issues for women in

‘ science and for service to the science education community, 2002-2003.

Recipient, Choice Outstanding Academic Book Award for 1993 given by the American Library Association for
Feminism and Biology: A Dynamic Interaction.

Recipient, Award for Outstanding Service to the Board, SC Women in Higher Education Association, 1990.

South Carolina Women in Higher Education Award for contributions to the advancement of Women's Studies and
‘Women in Higher Education, 1990, : : : -

South Caroling Women of Achievement Award, 1990,

Mortarboard Fxcellence in Teaching Award, 1989-90.

Selected, but declined, Leadership South Carolina, 1988-90,

Appointed by the Virginia Attorney General to the Virginia State Crime Commission Task Force to study sexual
assault, 1982-83.

Chosen as one of the OQutstanding Young Women of America, 1978-80.

Phi Beta Kappa

Honors Degree in French

Sigma Xi

Mortarboard

Phi Kappa Phi

Eta Sigma Phi

Omicron Delta Kappa

University Fellowship, 1969-71; 1972-73.

FOilEIGN LANGUAGE PROFICIENCY

46



Undergraduate French major
Reading knowledge of German

COURSES TAUGHT

At Georgia Institute of Technology
Undergraduate:
Feminist Analyses of Science and Technology

At the University of Florida:
Graduate;
Feminism and Evolutionary Biology
Gender and Science
Gender and Health Issues
Undergraduate:
Ferninist Theory

At the University of South Carolina:

QGraduate:
Issues and Methods in Women's Studies Research
Feminist Theory

Undergraduate:
Gender and Science
Women's Health: A Women's Stadies Perspective
Women and Their Bodies in Health and Disease

At Mary Baldwin College:

Biology:
Comparative Vertebrate Anatomy
Introductory Biology
Evolution
Introduction to Geology
Genetics
Human Reproduction
Human Anatomy and Physiology
Seminar for Seniors

‘Women's Studies:
Biology of Women
Focus on Women
Masculine-Feminine Roles and Relations
Women in Science

At the University of Wisconsin--Madison:

Biclogy:
Comparative Vertsbrate Anatomy
Genetics and Human Affairs
Introductory Genetics
Contemporary Trends in Genetics

Women's Studies:
Biology and Psychology of Women
Women and Their Bodies in Health and Disease
Gender and Science (graduate)

At Towson State University:
Biology:
Contemporary General Biology
Women's Studies:
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GOVERMMENT RELATIONS
.@/ . IN ) 1600 Holloway Avenue

S = — San Francisco, CA 94132
90 STATE UNIVERSITY Main: 415/338-3652

Fax: 415/338-6060
web: www.sfsu.edu

December 2, 2009 :1 2 3
LG
Clerk of the Board ’ 1 K
Rules Committee \ )
City Hall | -
1 Dr. Carlton B. Goodlett Place, Room 244 ! P
San Francisco, CA 94102-4689 | w ]
’ o i lO:l oA
Re:  Workforce Investment Community Advisory Committee Application Lo
Madam Clerk,

Enclosed, please find Dr. Sue Rosser’s application for appointment to the Workforce Investment
Community Advisory Committee of. Her supporting curriculum vita is also enclosed.

Dr. Rosser serves as San Francisco State University’s Provost and Vice President for Academic
Affairs. She is also a member of the board of the University’s 501(c)(3) foundation.

If I can provide any additional information please do not hesitate to contact me or Dr. Rosser.

Very truly yours,

USaS=

fason Porth

THE CALIFEORNIA STATE UNIVERSITY: Bakersfield, Channel Jslands, Chico, Dominguez Hills, East Bay, Fresna, Failerton, Humboldr, Long Beach, Los Angeles,
Maritime Acadensy, Monzerey Bay, Northridge, Pomona, Sacramento, San Bernardino, San Diego, San Francisce, San Jose, San Luis Obispo, San Marcos, Sonoma, Stanislans



San Francisco
BOARD OF SUPERVISORS

Date Printed:  November 19, 2010 Date Established: ~  November 26, 2007
Active
WORKFORCE INVESTMENT COMMUNITY ADVISORY COMMITTEE
Contact and Address:

Dexter Ligot-Gordon

Mayor's Ofc of Econ & Workiorce Development
City Hall, Room 4438

Phone: (415) 554-6969
Fax: (415} 431-7500
Email: Dexter.Ligot-Gordoni@sfgov.org

Autherity:

Ordinance 270-07

Board Qualifications:

The Workforce Investment Community Advisory Committee shall consist of 7 members. The
Board of Supervisors shall appoint four (4) members to the Committee. The Transitional Youth
Task Force shall appoint one (1) member to the Committee; the Local Homeless Coordinating
Board shall appoint one (1) member to the Committee; the San Francisco Safe Communities Re-
Entry Council shall appoint one (1) member to the Committee. All Committee members must
be staff and/or Board members of 501¢3 organizations.

All Committee members will be appointed to serve for a two year term, and all Committee
members and/or the organizations they represent will serve for no more than two (2)
consecutive terms. The terms are to be staggered. Therefore, at the first meeting of the
Committee, the members will draw lots to determine which three (3) members will serve for one

(1) year.

The Committee shall be convened to serve in an advisory capacity to the Workforce Investment
San Francisco (WISF). This committee shall include members representing workforce
development service providers and other community-based organizations serving low-income
San Francisco residents and those with barriers to employment. The Committee shall advise the
WISF on workforce system priorities, client needs and services.

Sunset Clause: None
Compensation: None

"R Board Description” (Screen Print)
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