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FILE NO. 220627 MOTION NO.

[Suspending Board Rule 3.25.2 - Referring Labor Agreement]

Motion suspending Board of Supervisors Rules of Order 3.25.2 with regard to the
consideration of labor agreements by the Government Audit and Oversight Committee,
and referring an ordinance adopting and implementing the Memorandum of
Understanding between the City and County of San Francisco and Staff and Per Diem
Nurses, SEIU Local 1021, to be effective July 1, 2022, through June 30, 2024, to a
meeting of the Rules Committee on June 13, 2022, if the Ordinance is not introduced

until June 7, 2022.

WHEREAS, Board of Supervisors Rules of Order 3.25.2 requires that all labor
agreements be referred to the Government Audit and Oversight Committee; and

WHEREAS, Board Rule 5.2 allows Board Rule 3.25.2 to be suspended by the
affirmative vote of eight Board members, unless there are fewer than eight Board members
present, in which case the unanimous consent of the Board members present, but not fewer
than six members, shall be required;

WHEREAS, The Memorandum of Understanding (MOU) between the City and Staff
and Per Diem Nurses, SEIU Local 1021, must be approved prior to July 1, 2022; in light of the
ongoing negotiations and holiday cancellation of regular Board of Supervisors meeting on
June 21, 2022, the Board may not meet that deadline unless the ordinance approving the
MOU is heard in a Board committee by no later than June 13, 2022; now, therefore, be it

MOVED, That the Board of Supervisors, as allowed by Board Rule 5.2, hereby
suspends the operation of Board Rule 3.25.2 to allow for the consideration of a labor

agreement in the Rules Committee; and, be it
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FURTHER MOVED, That if the Ordinance approving the Memorandum of
Understanding between the City and County of San Francisco and Staff and Per Diem
Nurses, SEIU Local 1021, to be effective July 1, 2022, through June 30, 2024, is not
introduced until June 7, 2022, it shall be referred to the Rules Committee and heard at the

regular meeting on June 13, 2022.
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