From: Marisa Rodriguez

To: Board of Supervisors, (BOS)
Cc: Breed, Mayor London (MYR)
Subject: Support for Mayor"s MOU with SF Police Officers Association (Item #220594)
Date: Thursday, June 2, 2022 12:33:01 PM
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This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Government, Audit and Committee Members,

| am writing on behalf of the Union Square Alliance to ask your support for Mayor’s MOU with
the San Francisco Police Officers Association. Please approve and move this MOU forward and
allow the City to fill the hundreds of vacant police officer positions and get more officers on
our streets. This will help ensure the safety of our workers, residents and visitors. [ am
currently a resident of D3 soon to move to D7.

| feel that it is important to have police officers out on the street engaging in community
policing and addressing crime. The recovery of our city is dependent on safety and a fully
staffed SFPD will play an important role protecting not only our citizens but also our

economy.

Union Square is the heart of the city. Without it being safe and clean for all residents and
visitors to enjoy, our city will suffer economically. Let’s continue to be a healthy and safe
engine of innovation, love and thought. Let’s keep San Francisco safe.

We are urgently requesting you approve and move forward the MOU with the San Francisco
Police Officer’s the resources needed to achieve the full staffing levels that have been outlined
by the department.

Thank you for your support.

Thank you,
Marisa Rodriguez

Marisa Rodriguez
Executive Director
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The Union Square Business Improvement District is now the Union Square Alliance.
Please make note of our new name and email address.
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From: Josel Salalima

To: Board of Supervisors, (BOS); Breed. Mayor London (MYR); PrestonStaff (BOS); ChanStaff (BOS); Mandelman
Rafael (BOS); info@stopcrimesf.com

Subject: Support for funds to recruit and retain police officers

Date: Thursday, June 2, 2022 1:10:48 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Josel Salalimaand | have lived in San Francisco for 12 years. | live in the tenderloin neighborhood.

| join Stop Crime SF in asking that you provide the resources needed for our police department to recruit and retain
enough officersto fill its staffing shortage.

We need to hire new police officers and keep the ones we' ve invested in. The mayor’s hiring plan will get more
officers on the streets and in our neighborhoods. The Board of Supervisors should support it.

Residents and small businesses want more police officers to walk beats, respond to break-ins at people’ s homes and
businesses, and deal with the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Thank you,
Josel Salalima
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From: Ashesh Manandhar

To: Board of Supervisors, (BOS)

Cc: Breed, Mayor London (MYR)

Subject: Support for Mayor's MOU with San Francisco Police Officers Association
Date: Thursday, June 2, 2022 1:51:36 PM
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This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Chair Preston and members of the Government, Audit and Committee Members,

| am writing to ask your support for the MOU with the San Francisco Police Officers
Association. Please approve this MOU to enable the City to attract, retain and fill the
hundreds of vacant police officer positions. This will help ensure the safety of our workers,
residents and visitors.

| feel that it is important to have police officers out on the street engaging in community
policing and addressing crime. The recovery of our city is dependent on safety and a fully
staffed SFPD will play an important role protecting not only our citizens but also our
economy.

| commute to work 5 days from the east bay and every day | see smashed windows of the car
on the streets | drive on and next to our work. Sometimes | have even seen it myself and sadly
cannot do anything to help. | myself am lucky to have a garage provided by work but | have
stopped visiting SF on weekends because of it. | fear for the safety of my child and my family
members when I’'m in SF. | remember the time when it was not like this and | really use to
enjoy coming here for fun activities but now the fear is always in the back of my mind. | hope
it does not reach a point of no return.

Please support the MOU with the San Francisco Police Officer’s Association to ensure the
resources needed to attract and retain police officers to fill the existing staffing deficits and
make our streets and communities safer.

Thank you for your support.

Ashesh Manandhar
Revenue Analyst

NOBLE HOUSE
HOTELS & RES5ORTS
Argonaut Hotel

Hotel Zoe Fisherman's Wharf
495 Jefferson Street, San Francisco, CA 94109
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From: Robert Emmons

To: Board of Supervisors, (BOS)

Cc: maorylondonbreed@sfgov.org

Subject: Support for Mayor"s MOU with SF Police Officers Assoc.
Date: Thursday, June 2, 2022 2:04:21 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Chair Preston and members of the Government, Audit and Committee Members,

| am writing as a small business owner of San Francisco Mercantile and Welcome Haight &
Ashbury, 2 stores in the Haight to ask your support for the MOU with the San Francisco
Police Officers Association. Please approve this MOU to enable the City to attract, retain and
fill the hundreds of vacant police officer positions. Thiswill help ensure the safety of our
workers, residents and visitors. | also have awarehouse in the Bayview and | livein the
Castro.

| feel that it isimportant to have police officers out on the street engaging in community
policing and addressing crime. The recovery of our city is dependent on safety and afully
staffed SFPD will play an important role protecting not only our citizens but also our
economy.

As a resident and business owner in San Francisco | want to see more attention given to
police officers on beat patrols walking and biking in our commercial corridors aswell as
mor e attention to car breaksins, and quality of life issues that make living here challenging
and visitors leaving with a negative experience.

Please support the MOU with the San Francisco Police Officer’s Association to ensure the
resources needed to attract and retain police officersto fill the existing staffing deficits and
make our streets and communities safer.

Thank you for your support.
Robert Emmons

owner, SF Mercantile

J Wealen np gf)tq@%)
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Robert Emmons, owner/designer

remmons@sfmercantile.com cell 415.606.9097 fax 415.817.1515
warehouse: 1770 Y osemite Ave,, SF, CA 94124

SFM Store: 1698 Haight St., SF, CA 94117

Welcome Center, Golden Gate Park: JFK & Nancy Pelosi Dr.
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Welcome, Haight & Ashbury: 1500 Haight St., SF, CA 94117
www.sfmercantile.com
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From:
To:
Cc:

remmons

Board of Supervisors, (BOS)
Breed, Mayor London (MYR)

Subject: Support for Mayor"s MOU with SF Police Officers Assoc.

Date:

Thursday, June 2, 2022 2:07:02 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Chair Preston and members of the Government, Audit and Committee
Members,

| am writing as a small business owner of San Francisco Mercantile and
Welcome Haight & Ashbury, 2 storesin the Haight to ask your support for the
MOU with the San Francisco Police Officers Association. Please approve this
MOU to enable the City to attract, retain and fill the hundreds of vacant police
officer positions. Thiswill help ensure the safety of our workers, residents and
visitors. | also have awarehouse in the Bayview and | live in the Castro.

| feel that it isimportant to have police officers out on the street engaging in
community policing and addressing crime. The recovery of our city is dependent
on safety and afully staffed SFPD will play an important role protecting not only
our citizens but also our economy.

As a resident and business owner in San Francisco | want to see more attention
given to police officers on beat patrols walking and biking in our commercial
corridors aswell as more attention to car breaksins, and quality of life issues
that make living here challenging and visitors leaving with a negative experience.
Please support the MOU with the San Francisco Police Officer’s Association to
ensure the resources needed to attract and retain police officersto fill the existing
staffing deficits and make our streets and communities safer.

Thank you for your support.

Robert Emmons

owner, SF Mercantile
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Robert Emmons, owner/designer
remmons@sf mercantile.com cell 415.606.9097 fax 415.817.1515
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From: Perkinson. Jessica (BOS)

To: Board of Supervisors, (BOS)
Subject: FW: Additional Police
Date: Thursday, June 2, 2022 3:02:42 PM

Good afternoon,

Forwarding on this general public comment for posting. I will add it to the items from
today regarding the Police Department MOUs. Please contact me should there be any
questions or concerns. Thank you.

Jessica Perkinson

Pronouns: she/her/hers

Assistant Clerk

San Francisco Board of Supervisors | Office of the Clerk of the Board
1 Dr. Carlton B. Goodlett Place, Room 244

San Francisco, CA 94102

[essica.Perkinson@sfgov.org | (415) 554-7722

(VIRTUAL APPOINTMENTS) To schedule a “virtual” meeting with me (on Microsoft Teams), please
ask and | can answer your questions in real time.

Due to the current COVID-19 health emergency and the Shelter in Place Order, the Office of the Clerk of the Board is
working remotely while providing complete access to the legislative process and our services.

Click HERE to complete a Board of Supervisors Customer Service Satisfaction form.

The Legislative Research Center provides 24-hour access to Board of Supervisors legislation, and archived matters
since August 1998.

Disclosures: Personal information that is provided in communications to the Board of Supervisors is subject to
disclosure under the California Public Records Act and the San Francisco Sunshine Ordinance. Personal information
provided will not be redacted. Members of the public are not required to provide personal identifying information
when they communicate with the Board of Supervisors and its committees. All written or oral communications that
members of the public submit to the Clerk's Office regarding pending legislation or hearings will be made available to
all members of the public for inspection and copying. The Clerk's Office does not redact any information from these
submissions. This means that personal information—including names, phone numbers, addresses and similar
information that a member of the public elects to submit to the Board and its committees—may appear on the Board
of Supervisors website or in other public documents that members of the public may inspect or copy.

From: Michael Samson <michaelhsamson@comcast.net>
Sent: Wednesday, June 1, 2022 4:08 PM

To: Perkinson, Jessica (BOS) <jessica.perkinson@sfgov.org>
Subject: Additional Police

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.
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We moved to San Francisco in January, 1972. It was a much safer and cleaner city
and as our children were growing up | could take them to many places around the city
and was proud and happy to take visiting family and friends around the town.

This is no longer the case. Much of the downtown area is vacant in the evening
and during the day. It is not safe to park your vehicle and broken glass from car
break ins is a common sight. Asians, elderly, and others are assaulted as they
walk. One can go shopping and see people load up and leave without paying.
Businesses are closing because of crime and grime is everywhere.

San Francisco was 'The city that know how'! Now it does not have a clue.



From: Hopkins, Alan

To: Board of Supervisors, (BOS)

Cc: Breed, Mayor London (MYR)

Subject: Support for Mayor's MOU with San Francisco Police Officers Association (Item #220594)
Date: Thursday, June 2, 2022 4:29:35 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Government, Audit and Committee Members,

| am writing on behalf of Wyndham and our 5 hotels here in the city to ask your support for
Mayor’s MOU with the San Francisco Police Officers Association. Please approve and move
this MOU forward and allow the City to fill the hundreds of vacant police officer positions and
get more officers on our streets. This will help ensure the safety of our workers, residents and
visitors. | am a resident of SF, living in SOMA in the heart of our city.

| feel that it is important to have police officers out on the street engaging in community
policing and addressing crime. The recovery of our city is dependent on safety and a fully
staffed SFPD will play an important role protecting not only our citizens but also our

economy.

We are urgently requesting you approve and move forward the MOU with the San Francisco
Police Officer’s the resources needed to achieve the full staffing levels that have been outlined
by the department.

Thank you for your support.

Alan Hopkins
Complex General Manager - SVC San Francisco

|_.E_'

Wyndham Destinations
501 Post Street

San Francisco, CA 94102
office: 415-885-8810
fax: 415-885-8891

alan.hopkins@wyn.com

This email message (including al attachments) is for the sole use of the intended recipient(s)
and may contain confidential and/or privileged information, or may otherwise be protected by
work product or other legal rules. If you are not the intended recipient, please contact the
sender by reply email and destroy all copies of the original message. Unless otherwise
indicated in the body of this email, nothing in this communication is intended to operate as an
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electronic signature and this transmission cannot be used to form, document, or authenticate a
contract. Wyndham Destinations, Inc., and/or its affiliates may monitor all incoming and
outgoing email communications, including the content of emails and attachments, for security,
legal compliance, training, quality assurance and other purposes.

The sender believes that this email and any attachments were free of any virus, worm, Trojan
horse, malicious code and/or other contaminants when sent. Email transmissions cannot be
guaranteed to be secure or error-free, so this message and its attachments could have been
infected, corrupted or made incomplete during transmission. By reading the message and
opening any attachments, the recipient accepts full responsibility for any viruses or other
defects that may arise, and for taking remedial action relating to such viruses and other
defects. Neither Wyndham Destinations, Inc., nor any of its affiliated entitiesisliable for any
loss or damage arising in any way from, or for errors or omissions in the contents of, this
message or its attachments.



From: Julie Wicklund

To: Board of Supervisors, (BOS); Breed. Mayor London (MYR); PrestonStaff (BOS); ChanStaff (BOS); Mandelman
Rafael (BOS); info@stopcrimesf.com

Subject: Support for funds to recruit and retain police officers

Date: Friday, June 3, 2022 12:00:50 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Julie Wicklund and | have lived in San Francisco for 26
years. | live in the Sherwood Forest neighborhood.

| join Stop Crime SF in asking that you provide the resources needed for
our police department to recruit and retain enough officerstofill its
staffing shortage.

We need to hire new police officers and keep the ones we' ve invested in.
The mayor’s hiring plan will get more officers on the streets and in our
neighborhoods. The Board of Supervisors should support it.

Residents and small businesses want more police officers to walk beats,
respond to break-ins at people’ s homes and businesses, and deal with the
drug dealing and safety problemsin San Francisco.

The Board of Supervisors must focus on delivering the basics around
public safety. Incentivesto recruit and retain officers are smart
policies that will help us continue to build a diverse police department
that is reflective of the communitiesit serves.


mailto:juliedwicklund@comcast.net
mailto:board.of.supervisors@sfgov.org
mailto:mayorlondonbreed@sfgov.org
mailto:prestonstaff@sfgov.org
mailto:ChanStaff@sfgov.org
mailto:rafael.mandelman@sfgov.org
mailto:rafael.mandelman@sfgov.org
mailto:info@stopcrimesf.com

From: patrick robinson

To: Board of Supervisors, (BOS); Breed. Mayor London (MYR); PrestonStaff (BOS); ChanStaff (BOS); Mandelman
Rafael (BOS); info@stopcrimesf.com

Subject: Support for funds to recruit and retain police officers

Date: Friday, June 3, 2022 2:20:03 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My nameis Patrick and | have lived in San Francisco for 54 years. | livein the Bernal

heights neighborhood. | join Stop Crime SF in asking that you provide the resources needed
for our police department to recruit and retain enough officersto fill its staffing shortage. We
need to hire new police officers and keep the ones we' ve invested in. The mayor’s hiring plan
will get more officers on the streets and in our neighborhoods. The Board of Supervisors
should support it. Residents and small businesses want more police officers to walk beats,
respond to break-ins at people’ s homes and businesses, and deal with the drug dealing and
safety problemsin San Francisco. The Board of Supervisors must focus on delivering the
basics around public safety. Incentives to recruit and retain officers are smart policies that will
help us continue to build a diverse police department that is reflective of the communitiesit
serves.
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From: Deb R

To: Board of Supervisors, (BOS); Breed. Mayor London (MYR); PrestonStaff (BOS); ChanStaff (BOS); Mandelman
Rafael (BOS); info@stopcrimesf.com

Subject: Support for funds to recruit and retain police officers

Date: Friday, June 3, 2022 5:09:00 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My nameis Doug Richards and | have lived in San Francisco for 8 years. | livein the
tenderloin neighborhood.

| join Stop Crime SF in asking that you provide the resources needed for our police
department to recruit and retain enough officers to fill its staffing shortage.

We need to hire new police officers and keep the ones we' ve invested in. The mayor’s hiring
plan will get more officers on the streets and in our neighborhoods. The Board of Supervisors
should support it.

Residents and small businesses want more police officersto walk beats, respond to break-ins
at people’ s homes and businesses, and deal with the drug dealing and safety problemsin San
Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build adiverse
police department that is reflective of the communitiesit serves.
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From: Miraloma Park Improvement Club

To: Board of Supervisors, (BOS)

Cc: info@stopcrimesf.com; Breed, Mayor London (MYR); PrestonStaff (BOS); Mandelman, Rafael (BOS); ChanStaff
(BOS)

Subject: Support for funds to recruit and retain police officers

Date: Friday, June 3, 2022 11:28:44 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

| amwriting to you on behalf of the Miraloma Park Improvement Club (MPIC). Miraloma
Park isa community of 2,200 homes along Mt. Davidson and located within the Ingleside
Police District. The MPIC has been a long time member of the Ingleside Sation Community
Police Advisory Board. MPIC isalso a member of Sop Crime SF. We join Stop Crime SF in
asking that you provide the resources needed for our police department to recruit and retain
enough officersto fill its staffing shortage.

We need to hire new police officers and keep the ones we' ve invested in. The mayor’s hiring
plan will get more officers on the streets and in our neighborhoods. The Board of Supervisors
should support it.

Residents and small businesses want more police officers to walk beats, respond to break-ins
at people’ s homes and businesses, and deal with the drug dealing and safety problemsin San
Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build a diverse
police department that is reflective of the communitiesit serves.

Sephanie Boudreau Ma
Acting President
Miraloma Park Improvement Club
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From: Garry Cox

To: Board of Supervisors, (BOS)

Cc: Breed, Mayor London (MYR); Kevin Carroll; Kelly Powers; Jeremy H. Kueffner

Subject: Subject: Please Approve the Mayor's MOU with San Francisco Police Officers Association (File 220594)
Date: Friday, June 3, 2022 3:02:00 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Good afternoon and Happy Friday Supervisors,

| am writing on behalf of the Axiom Hotel to ask for your support for the Mayor's MOU with
the San Francisco Police Officers Association. Please approve this MOU and allow the City
to fill the hundreds of vacant police officer positions and get more officers on our streets. This
will help ensure the safety of our workers, residents and visitors. Asaresident of SoMain
District 6 for over 8 years now | have seen the decreasing presence of Police Officers
(particularly in the last 2 years) that has directly led to an increase in the crime that happens all
around meon adaily basis. | walk to work daily and the things that | witness now compared
towhen | arrived in 2014 is shocking.

| feel that it isimportant to have officers out on the street engaging in community policing and
addressing crime. The recovery of our City is dependent on safety and a fully staffed SFPD
will play the most important role protecting not only our citizens but also our economy. We
are thrilled to see tourism coming back, however, if we do not increase the feeling of safety
for our visitors we will not see them again. | am repeatedly told by guests of our hotel that
they were scared to walk around because of alack of police presence around Union Square.

| am urgently requesting you approve the MOU with the San Francisco Police Officers so that
the resources needed to achieve the full staffing levels that have been outlined by the
department can be achieved and we all can feel safe once again.

Thank you for your support.

Garry

Garry Cox, CHA | Area General Manager

Email: garry.cox@axiomhotel.com
Tel: 415.39AXIOM (415.392.9466) Direct: 628.242.0222

28 Cyril Magnin Street, San Francisco, CA 94102
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From: Clifton. Angie

To: Board of Supervisors, (BOS)

Cc: Breed, Mayor London (MYR)

Subject: Please Approve the Mayor's MOU with San Francisco Police Officers Association (File 220594)
Date: Friday, June 3, 2022 3:03:53 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Supervisors,

| am writing on behalf of the San Francisco Marriott Union Square to ask your support for
Mayor’s MOU with the San Francisco Police Officers Association. Please approve this MOU
and allow the City to fill the hundreds of vacant police officer positions and get more officers
on our streets. This will help ensure the safety of our workers, residents and visitors.

My hotel operates in the Union Square district of San Francisco and feel that it is important to
have police officers out on the street engaging in community policing and addressing crime.
The recovery of our city is dependent on safety and a fully staffed SFPD will play an important
role protecting not only our citizens but also our economy.

| handle many customer concerns regarding hosting their attendees in San Francisco due to
the street conditions. Most recently | had a group request to cancel from my hotel and move
closer to the Moscone center as they were afraid to walk the short distance from Union
Square due to safety concerns. Visible police presence is so important to dissuading crime
and other issues, and we need our visitors and employees to feel safe as they travel to and
from their hotels.

| am urgently requesting you approve the MOU with the San Francisco Police Officer’s the
resources needed to achieve the full staffing levels that have been outlined by the
department.

Thank you for your support.

Angie Clifton

General Manager

San Francisco Marriott Union Square
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From: Shyam Shrestha

To: Board of Supervisors, (BOS)

Cc: Breed, Mayor London (MYR)

Subject: Subject: Please Approve the Mayor's MOU with San Francisco Police Officers Association (File 220594)
Date: Friday, June 3, 2022 4:47:27 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Supervisors,

| am writing to ask your support for Mayor’s MOU with the San Francisco Police Officers
Association. Please approve this MOU and allow the City to fill the hundreds of vacant police
officer positions and get more officers on our streets. This will help ensure the safety of our
workers, residents and visitors.

| feel that it is important to have police officers out on the street engaging in community
policing and addressing crime. The recovery of our city is dependent on safety and a fully
staffed SFPD will play an important role protecting not only our citizens but also our
economy.

| am urgently requesting you approve the MOU with the San Francisco Police Officer’s the
resources needed to achieve the full staffing levels that have been outlined by the
department.

Thank you for your support.

Shyam Shrestha

Revenue Manager

Chancellor Hotel

Shyam Shrestha

Revenue/Reservations Manager

Chancellor Hotel on Union Square

"Where the Cable Cars stop at the doorstep
433 Powell Street

San Francisco, CA 94102

Ph. 415.362.2004 Fax 415.395.9476
www.chancellorhotel.com
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From: barbara pletz

To: Board of Supervisors, (BOS); Breed. Mayor London (MYR); PrestonStaff (BOS); ChanStaff (BOS); Mandelman
Rafael (BOS); info@stopcrimesf.com

Subject: Support for funds to recruit and retain police officers

Date: Saturday, June 4, 2022 4:56:49 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My nameis Barbara Pletz and | have lived in San Francisco for over 40 years. | livein the
Upper Market neighborhood. | am very frustrated with the ongoing situation with petty
crimes and delays in police responses. Additionally | believe the lack of police visible police
presence on the streets increases the number of these crimes.

| join Stop Crime SF in asking that you provide the resources needed for our police
department to recruit and retain enough officersto fill its staffing shortage.

We need to hire new police officers and keep the ones we' ve invested in. The mayor’s hiring
plan will get more officers on the streets and in our neighborhoods. The Board of Supervisors
should support it.

Residents and small businesses want more police officers to walk beats, respond to break-ins
at people’ s homes and businesses, and deal with the drug dealing and safety problemsin San
Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives

to recruit and retain officers are smart policies that will help us continue to build a diverse
police department that is reflective of the communitiesit serves.

Barbara Pletz
3348 Market Street

Sent from my iPad
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From: Melad. Ma. Teresa

To: Board of Supervisors, (BOS)

Cc: Breed, Mayor London (MYR)

Subject: : Please Approve the Mayor's MOU with San Francisco Police Officers Association (File 220594)
Date: Saturday, June 4, 2022 12:33:42 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: Clifton, Angie <Angie.Clifton@marriott.com>

Sent: Friday, June 3, 2022 2:52 PM

To: SFOUS All Users <SFOUSAllUsers@marriott.com>

Subject: Template for Email - Call to Action: Email the Board of Supervisors and Tell Them You
Support the Mayor’s MOU for the SF Police Department

Email: board.of.supervisors@sfgov.org
Cc: mayorlondonbreed@sfgov.org

Subject: Please Approve the Mayor’s MOU with San Francisco Police Officers Association
(File 220594)

Dear Supervisors,

| am writing to ask your support for Mayor’s MOU with the San Francisco Police Officers
Association. Please approve this MOU and allow the City to fill the hundreds of vacant police
officer positions and get more officers on our streets. This will help ensure the safety of our
workers, residents and visitors.

| live/work in the Union Square district of San Francisco and feel that it is important to have
police officers out on the street engaging in community policing and addressing crime. The
recovery of our city is dependent on safety and a fully staffed SFPD will play an important role
protecting not only our citizens but also our economy.

| am urgently requesting you approve the MOU with the San Francisco Police Officer’s the
resources needed to achieve the full staffing levels that have been outlined by the
department.

Thank you for your support.

Ma Teresa Melad (PBX Operator) Marriott Union Square
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From: Zhan, Sarah Rui Hua

To: Board of Supervisors, (BOS)

Cc: Breed, Mayor London (MYR)

Subject: Please Approve the Mayor's MOU with San Francisco Police Officers Association (File 220594)
Date: Saturday, June 4, 2022 12:48:46 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Supervisors,

| am writing to ask your support for Mayor’s MOU with the San Francisco Police Officers
Association. Please approve this MOU and allow the City to fill the hundreds of vacant police
officer positions and get more officers on our streets. This will help ensure the safety of our
workers, residents and visitors.

| live in San Francisco and work in a Hotel in the district of Union Square and feel that it is
important to have police officers out on the street engaging in community policing and
addressing crime. The recovery of our city is dependent on safety and a fully staffed SFPD will
play an important role protecting not only our citizens but also our economy.

| am urgently requesting you approve the MOU with the San Francisco Police Officer’s the
resources needed to achieve the full staffing levels that have been outlined by the
department.

Thank you for your support.

Sarah Zhan

Hotel Operator
San Francisco Marriott Union Square
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From: YVONNE DAUBIN

To: Board of Supervisors, (BOS)
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 10:03:44 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Yvonne Daubin— and | have lived in San Francisco for 61 years. | live in
the Sunset neighborhood. | join Stop Crime SF in asking that you approve the
mayor’s budget plan to recruit and retain enough police officers to fill the SFPD
staffing shortage. We're short 500 officers for a city our size. Residents deserve to
live in a city with enough police officers to walk beats, respond to break-ins, and
handle the drug dealing and safety problems in San Francisco. The Board of
Supervisors must focus on delivering the basics around public safety. Incentives to
recruit and retain officers are smart policies that will help us continue to build a
diverse police department that is reflective of the communities it serves.
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From: Linda Conner

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 10:03:45 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Linda Conner and | have lived in San Francisco for 5 years. | live in the sea Cliff neighborhood. | join
Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough police officersto fill
the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.
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From: John Grauel

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan

Date: Sunday, June 5, 2022 10:04:23 AM

Attachments: Support mayors police hiring plan.msa

This message is from outside the City email system. Do not open links or attachments from untrusted sources.
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Support mayor’s police hiring plan

		From

		John Grauel

		To

		Board of Supervisors,  (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com

		Recipients

		board.of.supervisors@sfgov.org; mayorlondonbreed@sfgov.org; info@stopcrimesf.com





My name is John Grauel and I have lived in San Francisco for 10 years. I live in the Marina neighborhood. I join Stop Crime SF in asking that you approve the mayor’s budget plan to recruit and retain enough police officers to fill the SFPD staffing shortage.

We’re short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.	

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain officers are smart policies that will help us continue to build a diverse police department that is reflective of the communities it serves. 

Please, please, approve the budget plan.  



John Grauel
john@carbonrose.com
San Francisco, CA 94123-1009




smime.p7m



My name is John Grauel and I have lived in San Francisco for 10 years. I live in the Marina neighborhood. I join Stop Crime SF in asking that you approve the mayor’s budget plan to recruit and retain enough police officers to fill the SFPD staffing shortage.

We’re short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.	

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain officers are smart policies that will help us continue to build a diverse police department that is reflective of the communities it serves. 

Please, please, approve the budget plan.  



John Grauel
john@carbonrose.com
San Francisco, CA 94123-1009



















From: Hendrik Greving

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 10:05:16 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Hendrik Greving and | have lived in San Francisco for 15 years. | livein the
Bernal Heights neighborhood. | join Stop Crime SF in asking that you approve the mayor’s
budget plan to recruit and retain enough police officersto fill the SFPD staffing shortage.

We're short 500 officers for acity our size. Residents deserveto live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build adiverse
police department that is reflective of the communitiesit serves.

Support hiring more police or get voted out!
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From: Elizabeth Hosfield

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 10:05:36 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

Dear Board of Supervisors,

My nameis Elizabeth Hosfield and | have lived in San Francisco for 19 years. | live in the Lower Pacific Heights
neighborhood. | join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough
police officersto fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

| encourage you to please hear the voice of your constituents.

Best regards,
Elizabeth Hosfield, MD
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From: Stacey Sobel

To: Board of Supervisors, (BOS); Breed. Mayor London (MYR); info
Subject: Support Police Hiring Plan
Date: Sunday, June 5, 2022 10:06:11 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

SF Board of Supervisors,

Please support the police hiring plan, and retain current officers.

The crime in thiscity is out of control. Criminals can do whatever

they like, since there is no one stopping them and no repercussions

to crime. WE DESPERATELY NEED MORE OFFICERS IN THE STREETS!!

Thank you,

Stacey Sobel

160 Lenox Way

San Francisco, CA 94127


mailto:sobesls@gmail.com
mailto:board.of.supervisors@sfgov.org
mailto:mayorlondonbreed@sfgov.org
mailto:info@stopcrimesf.com

From: Bradley Green

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 10:06:21 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Bradley Green and | have lived in San Francisco for 21 years. | livein the

Richmond neighborhood. | join Stop Crime SF in asking that you approve the mayor’ s budget
plan to recruit and retain enough police officersto fill the SFPD staffing shortage.

WEe're short 500 officers for acity our size. Residents deserve to live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives

to recruit and retain officers are smart policies that will help us continue to build adiverse
police department that is reflective of the communitiesit serves.

Bradley Green
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From: Michael Meniktas

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 10:07:00 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Michael Meniktas and | have lived in San Francisco for 20 years. | livein the Nib Hill neighborhood.

| join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough police officers
to fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Regards, M2 .

Michael Meniktas
**** Note New Cell 415-939-4950* ***

Sent from my iPhone, please excuse any typos, abbreviations, slang or brevity..;))
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From: Susan Fisch

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 10:09:48 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Susan Fisch and | have lived in San Francisco for over 30 years. years. | live in the
Ashbury Heights neighborhood. | join Stop Crime SF in asking that you approve the mayor’s budget
plan to recruit and retain enough police officers to fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police
officers to walk beats, respond to break-ins, and handle the drug dealing and safety problems in San
Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to
recruit and retain officers are smart policies that will help us continue to build a diverse police
department that is reflective of the communities it serves.

This is a critical time for our city. Even districts that are clearly defined as strongly progressive are
tired of having to padlock our front doors, install cameras and bolt our garage doors. This is not the
kind of life that | want. | strongly support increasing the police budget so that more officers can be
hired.

Susan Fisch
116 Delmar Street
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From: Dennis Wu

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 10:10:16 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis— and | have lived in San Francisco for — years. | livein the — neighborhood. | join Stop Crime SFin
asking that you approve the mayor’s budget plan to recruit and retain enough police officers to fill the SFPD staffing
shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain

officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Sent from my iPhone
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From: Teri Torgeson

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 10:13:49 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My nameis Teri Torgeson and | have lived in San Francisco for 26 yearsyears. | livein the
Inner Sunset. | join Stop Crime SF in asking that you approve the mayor’ s budget plan to
recruit and retain enough police officers to fill the SFPD staffing shortage.

We're short 500 officers for acity our size. Residents deserveto live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives

to recruit and retain officers are smart policies that will help us continue to build adiverse
police department that is reflective of the communitiesit serves.

Teri Torgeson
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From: Sandeep Giri

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 10:14:40 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear SF Board of Supervisors:

My name is Sandeep Giri and I have lived in San Francisco for 24 years. | live in the
central Richmond neighborhood. I join Stop Crime SF in asking that you approve the
mayor’s budget plan to recruit and retain enough police officers to fill the SFPD
staffing shortage.

My wife runs a small restaurant on 6th and Howard and the lack of police resources to
deal with property crimes and open drug usage and loitering right by the restaurant
entrance has been appalling. We have had our car broken into twice, | have had my
bike stolen 5 times in the last 7 years, laptop stolen once, and we now are having so
many garages broken into in our neighborhood -- and virtually no help from police as
they don't seem to have the resources.

We’'re short 500 officers for a city our size. Residents deserve to live in a city with
enough police officers to walk beats, respond to break-ins, and handle the drug
dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety.
Incentives to recruit and retain officers are smart policies that will help us continue to
build a diverse police department that is reflective of the communities it serves.

Thanks,

Sandeep


mailto:giri.sandeep@gmail.com
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From: tina nunes

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 10:19:23 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis TinaNunesand | have lived in San Francisco for 12 — years. | livein the Sunset neighborhood. | join
Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough police officersto fill
the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain

officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Sent from my iPhone
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From: Russell Long

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 10:22:03 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Russell Long and | have lived in San Francisco for 35 years. | live in the Marina neighborhood. | join
Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough police officersto fill
the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Thanks,

Russell Long, Ph.D.


mailto:russelllong@me.com
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From: Diane Sargent

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 10:28:11 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Diane Sargent and | have lived in San Francisco for 22 years. | livein the
Richmond neighborhood. | join Stop Crime SF in asking that you approve the mayor’ s budget
plan to recruit and retain enough police officersto fill the SFPD staffing shortage.

We're short 500 officers for acity our size. Residents deserveto live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build adiverse
police department that is reflective of the communitiesit serves.

Sincerely,
Diane Sargent
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From: Maureen

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 10:31:42 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My name is Maureen Beckwith and | have lived in San Francisco al my life. | livein the Miraloma Park/Sunnyside
neighborhood. | join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough
police officersto fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain

officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Sent from my iPad
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From: JeNeal Granieri

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 10:36:17 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis JeNea McDonnell and | have lived in San Francisco for over 40 years. | live in the golden gate heights
neighborhood. | join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough
police officersto fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the

communitiesit serves.

We need to deal with crime asit exists. Reasons for crime can be explored later. We need to stop the bleeding first.

J. M.

Sent from my iPad
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From: David Spero

To: Board of Supervisors, (BOS)

Cc: Breed, Mayor London (MYR)
Subject: No more money for police

Date: Sunday, June 5, 2022 10:40:28 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Supervisors and Mayor Breed,

The last thing we should be sending money on is more police. We have so many
other crying needs that police can't help with. Even if security, rather than
homelessness and health were our top concern -- which it's not -- armed police aren't
the best way to deal with it.

No more money for police than we already spend.

David Spero RN 415-987-1401 "Love your body. Love your life."
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From: ol

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 10:44:06 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Rgjaand | have lived in San Francisco for 25 years. | live in the SOMA neighborhood. | join Stop
Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough police officersto fill the
SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.


mailto:raj@lathigara.com
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From: Tommy Ahern

To: Board of Supervisors, (BOS); info@stopcrimesf.com; Breed. Mayor London (MYR)
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 10:46:10 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My nameis Jay Ahern and | have lived in San Francisco for 6 years. | livein the Ingleside
Merced Heights neighborhood. | join Stop Crime SF in asking that you approve the mayor’s
budget plan to recruit and retain enough police officersto fill the SFPD staffing shortage.
WEe're short 500 officersfor acity our size. Residents deserve to live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco. The Board of Supervisors must focus on delivering the basics
around public safety. Incentives to recruit and retain officers are smart policies that will help
us continue to build a diverse police department that is reflective of the communitiesit serves.
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From: Karil Daniels

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 10:48:55 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Karil Danielsand | have lived in San Francisco for over 40 years. | live in the Mission District. | join
Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough police officersto fill
the SFPD staffing shortage, and that you concentrate on keeping residents SAFE.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Karil Daniels
karil @mac.com
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From: Arnold Cohn

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 10:51:11 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Arnold Cohn and | have lived in San Francisco for 44 years. | live in the Marina
neighborhood. | join Stop Crime SF in asking that you approve the mayor’s budget plan to
recruit and retain enough police officers to fill the SFPD staffing shortage.

We're short 500 officers for acity our size. Residents deserveto live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The so-called "Homeless" criminals have now moved into the NW corner of Buchanan and
North Point. Besides

blocking the sidewalk, they sell and use drugs. We need more police walking the sidewalks to
remove these

criminals from the area.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build a diverse
police department that is reflective of the communitiesit serves.

Sincerely,

Arnold Cohn
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From: njzajac@aol.com

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 10:55:13 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Nancy Zajac and | have lived in San Francisco for 23 years. | live in the Outer Sunset
neighborhood. | join Stop Crime SF in asking that you approve the mayor’s budget plan to recruit and
retain enough police officers to fill the SFPD staffing shortage. We're short 500 officers for a city our size.
Residents deserve to live in a city with enough police officers to walk beats, respond to break-ins, and
handle the drug dealing and safety problems in San Francisco. The Board of Supervisors must focus on
delivering the basics around public safety. Incentives to recruit and retain officers are smart policies that
will help us continue to build a diverse police department that is reflective of the communities it serves.
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From: Erin Coull

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 10:59:05 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Erin Coull and | have lived in San Francisco for 25 years. | live in the Mission neighborhood which
feelstotally absent of police presence and for the first timein the 18 yrs|'velived | this neighborhood, feels
increasingly unsafe. | join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain
enough police officersto fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Respectfully,
E Coull
Homeowner and citizen for over 25 yrs
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From: Andrew Vik

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 11:01:50 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My nameis Andrew Vik and | have lived in San Francisco for 49 years. | live in the Castro
neighborhood. | join Stop Crime SF in asking that you approve the mayor’s budget plan to
recruit and retain enough police officers to fill the SFPD staffing shortage.

We're short 500 officers for acity our size. Residents deserveto live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build adiverse
police department that is reflective of the communitiesit serves.

Andrew Vik
District 8
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From: Margie Hom Brown

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); Stop Crime SE
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 11:05:53 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is—Margie Hom Brown and | have lived in San Francisco for more than 75 years—
years. | livein the —Richmond district 1 neighborhood. | join Stop Crime SF in asking that
you approve the mayor’ s budget plan to recruit and retain enough police officersto fill the
SFPD staffing shortage.

WEe're short 500 officersfor acity our size. Residents deserve to live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build a diverse
police department that is reflective of the communitiesit serves.
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From: carolyn

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 11:06:04 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My nameis— and | have lived in San Francisco for — years. | live in the — neighborhood. |
join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain
enough police officersto fill the SFPD staffing shortage.

We're short 500 officers for acity our size. Residents deserveto live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build adiverse
police department that is reflective of the communitiesit serves.

carolyn conwell
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From: Karen Breslin

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 11:07:20 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Karen Breslin and | have lived in San Francisco for 63 years. | live in the Miraloma neighborhood. |
join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough police officers
to fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain

officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Sent from my iPhone
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From: Brian Veit

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 11:15:34 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My nameis Brian Veit and | have lived in San Francisco for 30+ years.

| am a neighborhood watch captain in the sunset. | join Stop Crime SF in asking that you
approve the mayor’ s budget plan to recruit and retain enough police officersto fill the SFPD
staffing shortage.

We're short 500 officers for acity our size. Residents deserve to live in a city with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build a diverse
police department that is reflective of the communitiesit serves.

Brian Veit
Cell: 415-672-2485
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From: Peter Fortune

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 11:19:42 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Peter Fortune and | have lived in San Francisco for 52 years. | live in the Marina
neighborhood. | join Stop Crime SFin

asking that you approve the mayor’ s budget plan to recruit and retain enough police officers to
fill the SFPD staffing shortage.

WEe're short 500 officersfor acity our size. Residents deserve to live in acity with enough
police officers to walk beats, respond to
break-ins, and handle the drug dealing and safety problemsin San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart

policies that will help us continue to build a diverse police department that is reflective of the
communitiesit serves.
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From: Joseph Koman

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 11:25:16 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My name is Joseph Koman and | have lived in San Francisco for 50 years. | livein the Westwood Park
neighborhood. | join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough
police officersto fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain

officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Sent from my iPad
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From: Gloria Asaro

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 11:31:24 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My nameis Gloria Asaro and | have lived in San Francisco for 53 years. | livein the Little
Hollywood neighborhood. | join Stop Crime SF in asking that you approve the mayor’ s budget
plan to recruit and retain enough police officersto fill the SFPD staffing shortage.

| remember when | was ateen and in my early twenties | could go out for the evening, whether
it was on Muni or in my car and feel safe. But no more! | no longer feel safe to travel around
this city, especially after dark. |1 know I'm not the only citizen who feels this way.

We're short 500 officers for acity our size. Residents deserveto live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build adiverse
police department that is reflective of the communitiesit serves.

Thank you,

GloriaAsaro
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From: JOHN F AZEVEDQO

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 11:34:16 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis John Azevedo and | have lived in San Francisco for 40 years. | live in the — neighborhood. | join Stop
Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough police officersto fill the
SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain

officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Sent from my iPad/John Azevedo/415-309-0023
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From: Uzes Charm

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 11:35:05 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Cora Shaw and | have lived in San Francisco for 3 years. | live in the Mission neighborhood. | join Stop
Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough police officersto fill the
SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain

officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Cora @
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From: Karen

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 11:41:44 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Karen Schwartz and | have lived in San Francisco for 39 years. | livein the
Duboce Triangle neighborhood. | join Stop Crime SF in asking that you approve the mayor’s
budget plan to recruit and retain enough police officersto fill the SFPD staffing shortage.
WEe're short 500 officersfor acity our size. Residents deserve to live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco. The Board of Supervisors must focus on delivering the basics
around public safety. Incentives to recruit and retain officers are smart policies that will help
us continue to build a diverse police department that is reflective of the communitiesit serves.

We have a public safety crisisin San Francisco!

Thank you,
Karen Schwartz
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From: Barbara S

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 11:49:52 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Barbara Seegal and | have lived in San Francisco for 40 + years. | live in western Pacific Heights. | join
Stop Crime SF in asking that you urgently approve the mayor’s budget plan to recruit and retain enough police
officersto fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.
| am fed up with the nuisance crimes, property crimes, theft, burglary and the general lack of safety on our streets.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Sincerely,

Barbara Seegal

Former neighborhood representative for SF PD Richmond Station Community Advisory Committee

Sent from my iPhone, B
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From: Bianca Coleman

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 11:51:27 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My name is Bianca Coleman and | have lived in San Francisco for 43 years. | live in the Sunset/Parkside
neighborhood. | join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough
police officersto fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain

officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Sent from my iPhone
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From: REGINA ANAVY

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 11:57:37 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Regina Anavy and | have lived in San Francisco for 40 years. | live in the Mission Bay neighborhood. |
join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough police officers
to fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Thank you,
Regina Anavy


mailto:ranavy@aol.com
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From: J

To: Board of Supervisors, (BOS)
Subject: SAFETY FOR ALL
Date: Sunday, June 5, 2022 11:58:58 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Jesus Guillen and | have lived in San Francisco for 30 years. | live in the Lower
Haight neighborhood. | join Stop Crime SF in asking that you approve the mayor’s budget
plan to recruit and retain enough police officersto fill the SFPD staffing shortage. We're short
500 officersfor acity our size. Residents deserve to live in a city with enough police officers
to walk beats, respond to break-ins, and handle the drug dealing and safety problemsin San
Francisco. The Board of Supervisors must focus on delivering the basics of public safety.
Incentivesto recruit and retain officers are smart policies that will help us continue to build a
diverse police department that is reflective of the communitiesit serves. | know we have to do
something about homeless and drugs, but SAFETY is priority.

Jesus Guillen, advocate and activist
June 5th, HIV LONG TERM SURVIVORS awareness day
(415) 626 9077- landline


mailto:jesusshaman@yahoo.com
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From: m taka

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 11:59:48 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Mearu Takatsu and | have lived in San Francisco for 25 years. | livein the Marina neighborhood. | join
Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough police officersto fill
the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Mearu Takatsu


mailto:mjt8123@gmail.com
mailto:board.of.supervisors@sfgov.org
mailto:mayorlondonbreed@sfgov.org
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From: Christian Foster

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 12:05:04 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

Dear Supervisors:

My nameis Christian Foster and | have lived in San Francisco for 7 years. | livein the Mission Dolores
neighborhood. | join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough
police officersto fill the SFPD staffing shortage.

We're short 500 officersfor a city our size. Residents deserve to live in a city with enough police officersto walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Sincerely,
Christian Foster
270 Vdencia St.
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From: Janet Archibald

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 12:05:36 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Janet Archibald and | have lived in San Francisco for my entire 63 years. | live in the Sunnyside/ Glen
Park neighborhood. | join Stop Crime SF in asking that you approve the mayor’s budget plan to recruit and retain
enough police officersto fill the SFPD staffing shortage.

For the first timein my life, I'm seriously considering moving out of SF due to therise in crime. Home break ins
areway up in the Glen Park/ Sunnyside area. Overall crimein Glen Park is up around 82% in just the last couple of
years. It'sout of control- and I’'m a‘city kid'-I’'m used to some crime, but not at thislevel.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officersto walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Please hire more police!

Thanks,

Janet Archibald

Sent from my iPhone


mailto:jbird2@yahoo.com
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From: Sydnie Weiner

To: Board of Supervisors, (BOS); info@stopcrimesf.com; Breed. Mayor London (MYR)
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 12:14:58 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Sydnie Weiner and | have lived in San Francisco for 40 years. | livein the upper
Market Street neighborhood. | join Stop Crime SF in asking that you approve the mayor’s
budget plan to recruit and retain enough police officersto fill the SFPD staffing shortage.
WEe're short 500 officersfor acity our size. Residents deserve to live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco. The Board of Supervisors must focus on delivering the basics
around public safety. Incentives to recruit and retain officers are smart policies that will help
us continue to build a diverse police department that is reflective of the communitiesit serves.
Sydnie Weiner
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From: aki murashige

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 12:24:00 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Aki Murashige and | have lived in San Francisco for 43 years. | livein the Outer Richmond. | join Stop
Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough police officersto fill the
SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain

officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Aki
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From: tom hettich

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 12:33:21 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My nameis— and | have lived in San Francisco for — years. | live in the — neighborhood. |
join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain
enough police officersto fill the SFPD staffing shortage.

We're short 500 officers for acity our size. Residents deserveto live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build adiverse
police department that is reflective of the communitiesit serves.
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From: Brenda Bohn

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 12:36:17 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

Dear Board of Supervisors

My nameis Brendaand | have lived in San Francisco for the 33 past years. | currently livein the North Waterfront
neighborhood. I’ ve witnessed car break ins on regular basisin the past few years, and just recently we had a bike
stolen from our property that was properly locked.

| join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough police officers
to fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officersto walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Respectfully,
Brenda Bohn
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From: Michael Stevens

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 12:38:22 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My nameis— and | have lived in San Francisco for — years. | live in the — neighborhood. |
join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain
enough police officersto fill the SFPD staffing shortage.

We're short 500 officers for acity our size. Residents deserveto live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics of public safety. Incentivesto
recruit and retain officers are smart policies that will help us continue to build adiverse police
department that is reflective of the communitiesit serves.
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From: Michael Stevens

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 12:39:25 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Michael Stevens and | have lived in San Francisco for 19 years. | livein the
Tenderloin neighborhood. | join Stop Crime SF in asking that you approve the mayor’ s budget
plan to recruit and retain enough police officersto fill the SFPD staffing shortage.

WEe're short 500 officers for acity our size. Residents deserve to live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics of public safety. Incentivesto
recruit and retain officers are smart policies that will help us continue to build adiverse police
department that is reflective of the communitiesit serves.


mailto:sfogms@gmail.com
mailto:board.of.supervisors@sfgov.org
mailto:mayorlondonbreed@sfgov.org
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From: Laura B.

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 12:51:38 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

Good afternoon,

My nameis Lauraand | have lived in San Francisco for 8 years. | live in the Western Addition neighborhood. | join
Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough police officersto fill
the SFPD staffing shortage.

Both my spouse and | have been assaulted in our neighborhood. When we called the police we either had to wait
long time (after being told that there were not enough officers available), or no officer showed up. This could have
happened to your mothers, grandmothers, spouses, and sisters, too.

We're short 500 officersfor a city our size. Residents deserve to live in a city with enough police officersto walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Thank you,

Laura Borowski
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From: Keith Wetmore

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 12:59:28 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Keith Wetmore and | have lived in San Francisco for 40 years. | live in Duboce
Try angle. | join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit
and retain enough police officersto fill the SFPD staffing shortage.

We're short 500 officers for acity our size. Residents deserveto live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build adiverse
police department that is reflective of the communitiesit serves.

Thank you.

Keith Wetmore
245 Castro St.


mailto:kcwetmore@gmail.com
mailto:board.of.supervisors@sfgov.org
mailto:mayorlondonbreed@sfgov.org
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From: Maureen Barton

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 1:05:54 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis— and | have lived in San Francisco for — years. | livein the — neighborhood. | join Stop Crime SFin
asking that you approve the mayor’s budget plan to recruit and retain enough police officers to fill the SFPD staffing
shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

My nameis Maureen Barton. | livein Forest Hill for 45 years

Sent from my iPad
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mailto:info@stopcrimesf.com

From: timothy murphy

To: Board of Supervisors, (BOS)
Subject: Police
Date: Sunday, June 5, 2022 1:12:21 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

Hire more police

Sent from my iPhone


mailto:tmurphyccs74@gmail.com
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From: Kalmar

To: Board of Supervisors, (BOS)
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 1:12:34 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Kathryn Kalmar and | have lived in San Francisco for 17 years. | live in
the Westwood Park neighborhood. I join Stop Crime SF in asking that you approve
the mayor’s budget plan to recruit and retain enough police officers to fill the SFPD
staffing shortage. We're short 500 officers for a city our size. Residents deserve to
live in a city with enough police officers to walk beats, respond to break-ins, and
handle the drug dealing and safety problems in San Francisco. The Board of
Supervisors must focus on delivering the basics around public safety. Incentives to
recruit and retain officers are smart policies that will help us continue to build a
diverse police department that is reflective of the communities it serves.

My husband, Frank Kalmar, and | have currently lived in San Francisco for 17 years.
My husband was born and raised here, we worked here in the 70's, married here,
raised our family in Berkeley and then returned to San Francisco for our retirement.
We have never seen the crime rate that we see now. We have never felt as unsafe as
we do now. We have never seen the lack of police response to crimes of home break-
ins, car break-ins or assaults on the streets, not to mention the number of people
living on our streets. It is time to get the police staffing and response back to the
necessary level to make our lives safe again.

Respectfully,

Kathryn A Kalmar
Frank Kalmar


mailto:kfkal@yahoo.com
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From: Eileen Sullivan

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 1:13:03 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis— and | have lived in San Francisco for — years. | livein the — neighborhood. | join Stop Crime SFin
asking that you approve the mayor’s budget plan to recruit and retain enough police officers to fill the SFPD staffing
shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the

communitiesit serves.

Eileen Sullivan

Sent from my iPad
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From: C Tucker

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 1:17:31 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Christina Tucker— and | have lived in San Francisco for 12years. | livein
theTenderloin neighborhood. | join Stop Crime SF in asking that you approve the mayor’s
budget plan to recruit and retain enough police officersto fill the SFPD staffing shortage.

We're short 500 officers for acity our size. Residents deserveto live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build adiverse
police department that is reflective of the communitiesit serves.
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From: Irene Kaufman

To: Board of Supervisors, (BOS)

Cc: Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan

Date: Sunday, June 5, 2022 1:41:19 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Irene Kaufman and | have lived in San Francisco for63 years. | live in the
Sunnyside neighborhood. | join Stop Crime SF in asking that you approve the mayor’s
budget plan to recruit and retain enough police officers to fill the SFPD staffing
shortage. We’'re short 500 officers for a city our size.

A lot of the residents in this neighborhood are seniors or families raising young
children. And the crime rate has gone up in the last two years, but police ability to
respond has gone down. Thieves are literally walking into people's houses and
stealing, even with cameras on the front porch or in the garages.

Residents deserve to live in a city with enough police officers to walk beats, respond
to break-ins, and handle the drug dealing and safety problems in San Francisco. The
new recruits deserve thorough training in dealing with people who may have mental
health issues, substance abuse issues, or are just desperate to find ways to support
their families.

The Board of Supervisors must focus on delivering the basics around public safety.
Incentives to recruit and retain officers are smart policies that will help us continue to
build a diverse police department that is reflective of the communities it serves.

Thank you.
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From: Rachelle Considine

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 1:46:14 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Rachelle Considine and | have lived in San Francisco for over 20 years. | live in the Mount Davidson
Manor neighborhood. | join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain
enough police officersto fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Thank you,

Rachelle

Sent from my iPhone
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From: Don MacRitchie

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 1:52:57 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Don MacRitchie and | have lived in San Francisco for 43 years. | livein the
SOMA neighborhood. | join Stop Crime SF in asking that you approve the mayor’ s budget
plan to recruit and retain enough police officersto fill the SFPD staffing shortage.

We're short 500 officers for acity our size. Residents deserveto live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build adiverse
police department that is reflective of the communitiesit serves.

Sincerely,

Don MacRitchie
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From: Roslyn Brandstein

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 2:12:23 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Roslyn Brandstein and | have lived in San Francisco for — 32 years. | livein the — Potrero Hill
neighborhood. | join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough
police officersto fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain

officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Sent from my iPhone
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From: paul allen

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: June 7 Hearing; The Mayor’s Police Hiring Plan
Date: Sunday, June 5, 2022 2:18:09 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

Dear Colleagues,

I live in the Corona Heights neighborhood and have lived in the City for amost 30 years. | join many of my
neighbors and friends, as well as Stop Crime SF, as| urge you to support the Mayor’ s budget to recruit and retain
enough police officersto satisfy the SFPD staffing shortage.

We are short 500 officers for acity our size. Residents and visitors have aright to live in a city with enough police
officers to walk beats, respond to break-ins, and handle the drug dealing and safety problems so glaring in San
Francisco. Whileit istrue that on the rare occasion when we have needed help, our neighborhood association has
been very pleased with the police response from Park Station under the leadership of Capt. Pedrini. But the effect of
the staff shortage is obvious and the city suffersas aresult. There are not enough officers, for example, for frequent
foot patrolsin the Castro. We need to do much better.

Establishing crisis response teamsis laudable but is not enough; suggesting that poverty and history, exacerbated by
the pandemic, is the root of the problem might have some validity but repeating that mantra does nothing to reduce
the crime rate today or next week; and opining that more mental health treatment facilities are needed is of course
true but does nothing - now - to reduce burglaries, reduce open air drug dealing, protect pedestrians, lower police
response times, or make a dent in the epidemic of car, home, and business burglaries.

| urge the Board of Supervisors to provide the financial support essential to public safety. Incentivesto recruit and
retain officers are smart policies that will help us continue to build a diverse police department that is reflective of
the communities it serves.

It is past time to elide the slogans and confront the obvious: more money is needed to adequately staff our police
force.

Sincerely,
Paul Allen
96 Mars
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From: Wincy Wong

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 2:19:53 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Wincy Wong and | have lived in San Francisco for 40+ years. | live in the Parkside neighborhood. | join
Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough police officersto fill
the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Thank you for listening.

Sincerely,

Wincy Wong
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From: Tom Schmidt

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 2:25:21 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Tom Schmidt and | have lived in San Francisco for 13 years. | livein the Corona
Heights neighborhood. | join Stop Crime SF in asking that you approve the mayor’ s budget
plan to recruit and retain enough police officersto fill the SFPD staffing shortage.

We're short 500 officers for acity our size. Residents deserveto live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build adiverse
police department that is reflective of the communitiesit serves.

Thank you.
Regards,
Tom Schmidt
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From: Karen Tarantola

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 2:54:53 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Karen Tarantolaand | have lived in San Francisco for 36 years. | livein the West
Portal neighborhood. | join Stop Crime SF in asking that you approve the mayor’s budget plan
to recruit and retain enough police officersto fill the SFPD staffing shortage.

We're short 500 officers for acity our size. Residents deserveto live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build adiverse
police department that is reflective of the communitiesit serves.

Karen Tarantola
Realtor

DRE #01208217
C: 415.407.2650
O: 415.655.5641

www.vanguardproperties.com
Sent from my iPhone
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From: doug lenzo

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 2:55:16 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My nameis Doug Lenzo and | have lived in San Francisco for 6 years. | have lived in the
Lower Height, North Beach and Polk Gulch neighborhood in those 6 years. | am one of the
many residents considering permanently moving my family out of the city.

On adaily basis, | wish there were more police on the sidewalks and streets responding to the
daily incidents | witness. Our streets are getting worse every year and it’ s a tragedy to know
this could be corrected with more police responding (or better yet preventing) these activities.

| join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain
enough police officersto fill the SFPD staffing shortage.

WEe're short 500 officersfor acity our size. Residents deserve to live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build a diverse
police department that is reflective of the communitiesit serves.

Thank you,

Doug Lenzo
(Very concerned citizen)

Get Outlook for i0S
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From: danolley@aol.com

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 3:17:12 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Dr. David Nolley and | have lived in San Francisco for 37 years, returning after | lived here
while studying for my undergraduate degree from San Francisco State University back in 1968. During
that time long ago we birthed our oldest two children and then went on for graduate studies then faculty at
the University of Michigan before returning here in 1984. 1 live in the Sunset neighborhood where we
bought our home so many years ago, long enough to pay off a 30 year mortgage while also tithing to
worthy causes in San Francisco, e.g., recovering from the '89 quake. | join Stop Crime SF in asking that
you approve the mayor’s budget plan to recruit and retain enough police officers to fill the SFPD staffing
shortage. We're short 500 officers for a city our size. Residents deserve to live in a city with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety problems in
San Francisco, particularly for us elders now that we're physically handicapped from being able to protect
ourselves from the seeming hoard of criminals who've seemingly found San Francisco such "easy
pickings" these days, In Stark Contrast to when we lived here in The 60's as well as the first couple of
years after we returned in 1984. The Board of Supervisors must focus on delivering the basics around
public safety. Incentives to recruit and retain officers are smart policies that will help us continue to build a
diverse police department that is reflective of the communities it serves.
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From: kathy morello

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 3:20:06 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Kathy Morello and | have lived in San Francisco for 60 years. I'm a Sf Native, loyal to the city’s past,
present and future. I’ ve raised my 3 children here .. who, as adults, continue to choose Sf as their home and
hopefully planning their futures here. | live in the Ingleside Terrace neighborhood. | send this email to ask that you
approve the mayor’ s budget plan to recruit and retain enough police officersto fill the SFPD staffing shortage. I've
lived and worked in SF as anurse for 32 years... in my chosen profession, | made a commitment to serve and
protect vianursing in SF so | proudly can say I’ ve helped intimately many a San Franciscan. I'm also proud of my
commitment to the health and welfare of a broad spectrum of San Franciscans, from birth to death, caring for the
diverse population in San Francisco, so | am not just voicing my opinion as aresident but as one who cares for
others.

I’'m amiddle of the road San Franciscan, on neither the full left or right side of SF palitics, neither afull progressive,
nor aconservative ... | think of myself asa“common sense(r)” and the practical approach of having a SFPD fully
staffed to serve and protect seems very common sense to me. | want to see SFPD officers having the time and
energy to walk beats, respond quickly in an emergency, meet neighbors and protect SF... even today | had an
approachment at my front steps by someone who made me fedl unsafe (good thing | quickly had my Rhodesian
Ridgeback at my side) so | know all SF neighborhoods need police assistance and knowing that SFPD is
understaffed is an obviousissue. Asanurse, | know all about shifts being understaffed and | do know from
experience that it's unfair to the employees to be spread out too thin... it makes a challenging job all the more
challenging on too many levels, lends staff not to provide the best service despite the desire, nor able to achieve all
the community goals an organization expounds, but more importantly, it's unfair to the community that depends and
expects professional service in atime of need/emergency. Besides on a side note, SF has such a high rate of
unemployment and homelessness as all residents know, hear, see on adaily occurrence...what is the reluctance of
the SF board to providing needed, practical, solid career opportunities, employment and incomes that can assure
housing to those who want to serve for the betterment of our community...seems like supporting jobs is one answer
to the multifaceted problem of SF residents economic and quality of life satisfaction ... awin-win proposition for
those who will obtain a chance for a satisfying career of community service and those taxpayers that will be helped
by their service.

We're short 500 officers for a city our size. Residents deserveto live in a city with enough police officersto walk
beats, respond to break-ins, handle the drug dealing and safety problems in San Francisco... and in these times of
true mass casualty potentials from violence or natural disasters ... SF deservesto be best prepared with enough
SFPD to safely respond to any and all catastrophes. The Board of Supervisors must focus on delivering the basics
around public safety. Incentives to recruit and retain officers are smart policies that will help us continue to build a
diverse police department that is reflective of the communitiesit serves.

Respectfully, Kathy Morello

Sent from my iPhone
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From: Chris Boyd

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 4:19:41 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name s Chris Boyd and | have lived in San Francisco for 26 years. | live in the Cole
Valley neighborhood. | join Stop Crime SF in asking that you approve the mayor’s budget plan
to recruit and retain enough police officersto fill the SFPD staffing shortage.

WEe're short 500 officers for acity our size. Residents deserve to live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problemsin San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build adiverse
police department that is reflective of the communitiesit serves.
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From: Erank Noto

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 4:48:26 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Fran and | have lived in San Francisco for 45+ years. | live in the Inner Sunset neighborhood. | join
Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough police officersto fill
the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain

officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Sent from my iPhone
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From: Hatun Noguera

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 5:07:44 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Hatun Noguera and | have lived in San Francisco for many years. | live in the Miraloma
Park neighborhood. | join Stop Crime SF in asking that you approve the mayor’s budget plan to
recruit and retain enough police officers to fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police
officers to walk beats, respond to break-ins, and handle the drug dealing and safety problems in San
Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to
recruit and retain officers are smart policies that will help us continue to build a diverse police
department that is reflective of the communities it serves.

Sent from Mail for Windows
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From: Calum Mackay

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 5:19:26 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Calum Mackay and | have lived in San Francisco for 22 years. | livein the
Mission Dolores neighborhood. | join Stop Crime SF in asking that you approve the mayor’s
budget plan to recruit and retain enough police officersto fill the SFPD staffing shortage.

We're short 500 officers for acity our size. Residents deserveto live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build adiverse
police department that is reflective of the communitiesit serves.

Thank you,
Caum Mackay
55 Hancock St, San Francisco, CA 94114
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From: John Goldberg

To: Board of Supervisors, (BOS)

Cc: Breed, Mayor London (MYR)
Subject: Police funding

Date: Sunday, June 5, 2022 5:30:22 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

Support the supplemental funding for the Police Department.

John Goldberg
Midtown Terrace

Sent from my iPhone
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From: Tom O"Connor

To: Board of Supervisors, (BOS); info@stopcrimesf.com; Breed. Mayor London (MYR)
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 6:31:44 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My nameis Tom O'Connor and | have lived in San Francisco for 45years. | liveinthe
Parnassus Heights neighborhood. | join Stop Crime SF in asking that you approve the mayor’s
budget plan to recruit and retain enough police officersto fill the SFPD staffing shortage.
WEe're short 500 officersfor acity our size. Residents deserve to live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco. The Board of Supervisors must focus on delivering the basics
around public safety. Incentives to recruit and retain officers are smart policies that will help
us continue to build a diverse police department that is reflective of the communitiesit serves.
Thanks!

Tom O'Connor

1496 Willard St

SF, CA 94117

Tom O'Connor
O'Connor & Associates Art Advisors, Inc.

Cell: 415-710-9755
WW\W.oconnorart.com
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From: ifitefired4u

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: | Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 6:44:00 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Charles Farrugia | have lived in San Francisco for 54 years. | am anative. | live
in the Portola District neighborhood. | join Stop Crime SF in asking that you approve the
mayor’ s budget plan to recruit and retain enough police officersto fill the SFPD staffing
shortage.

WEe're short 500 officersfor acity our size. Residents deserve to live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build a diverse
police department that is reflective of the communitiesit serves.

From personal experience | feel, as a San Francisco taxpayer, we are being shorted what is our
right...our right to safety! Our right to not have to worry about our children walking the streets
or if someone's going to hit us on the road and run because there's no one to enforce the laws
to protect us. Our city needs our men and women in blue not more homeless programs which
attract more homeless from other states. Please do what's expected of you first. Our city was
once so beautiful. It can be again.

Sincerely,
Charles Farrugia

283 Gambier St
San Francisco CA 94134

Sent from my Verizon, Samsung Galaxy smartphone
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From: OpenGov

To: Board of Supervisors, (BOS)
Subject: Reminder: 2022 OpenGov Survey
Date: Sunday, June 5, 2022 7:05:40 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

@

OpenGov has partnered with Zogby Analytics, a
national polling firm, to conduct an online survey of
Community Development leaders - Building
Officials, Planning and Zoning Directors, Economic
Development Directors and Clerks, and IT leaders
in local government.

The purpose of this survey is to get a better sense
of the current permitting and licensing operations of
these departments, how technology helps or
hinders approvals, as well as a general
understanding of the current landscape of the
workplace environment. Please take 5-10 minutes
to complete the survey.

Please click the button below to start the survey:

Please respond to this email with any questions.

If the survey button does not work, please try this
link:
Survey Link

Privacy Policy

The results of this survey will only be reported in the
aggregate. At no time will any of the data be linked
back to individual respondents. Furthermore, Zogby
Analytics does not share contact information with
anyone and does not sell any contact information.
All of our data (surveys, memberships, etc...) is
stored on servers controlled by Zogby Analytics and
are located in the United States.

Zogby Analytics | 600 French Road, New Hartford, NY 13413

Unsubscribe board.of.supervisors@sfgov.org
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From: Robert T. Lynch

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Cc: JOHN AZEVEDO (Other)

Subject: RE: Support mayor’s police hiring plan

Date: Sunday, June 5, 2022 7:10:49 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

| received the attached from John Azevedo and want you to know | support his position on the necessity for our city
to retain 500 police officers to clean up the crime in San Francisco. | have lived in this city for 84 years. | have
watched it deteriorate from the finest city in Americato afilthy crimefilled slum. It isnow dangerousto walk in
the residential neighborhoods as well as downtown. Gangs have free run of our retail stores and the "leaders’ of our
city do not seem interested in making our city safe for the residents. Please respond to the crys of the residents and
support our police force..

Robert T. Lynch, Esg.

Direct Dial; (415) 273-2317

rlynch@maddenlynch.com

----- Original Message-----

From: JOHN F AZEVEDO <jfazevedo@aol .com>

Sent: Sunday, June 5, 2022 11:34 AM

To: bos@sfgov.org; mayorlondonbreed@sfgov.org; info@stopcrimesf.com
Subject: Support mayor’s police hiring plan

My nameis John Azevedo and | have lived in San Francisco for 40 years. | live in the — neighborhood. | join Stop
Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough police officersto fill the
SFPD staffing shortage.

We're short 500 officers for acity our size. Residents deserveto livein a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain

officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Sent from my iPad/John Azevedo/415-309-0023
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From: John F. Azevedo

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 7:36:42 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is John Azevedo and | have lived in San Francisco for 80 years. | live in the — neighborhood. |
join Stop Crime SF in asking that you approve the mayor’s budget plan to recruit and retain enough police
officers to fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers
to walk beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit

and retain officers are smart policies that will help us continue to build a diverse police department that is
reflective of the communities it serves.

Sent from my iPad/John Azevedo/415-309-0023
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From: Gianluca Mardente

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 8:58:03 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Gianluca Mardente and | have lived in San Francisco for 18 years. | livein the
Richmond neighborhood with my wife and our two kids, Mathias, almost 4 years old and
Nicole, 5 months old.

| join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain
enough police officersto fill the SFPD staffing shortage.

We're short 500 officers for acity our size. Residents deserve to live in a city with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build a diverse
police department that is reflective of the communitiesit serves.
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From: lvan Ng

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 9:27:34 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameisMing and | have lived in San Francisco for 25 years. | live in the Sunset neighborhood. | join Stop
Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough police officersto fill the
SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Thanks,
Ming
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From: patrick robinson

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Sunday, June 5, 2022 11:20:45 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My nameis Patrick and | have lived in San Francisco for 54 years. | livein the Bernal

heights neighborhood. | join Stop Crime SF in asking that you approve the mayor’ s budget
plan to recruit and retain enough police officersto fill the SFPD staffing shortage. We're short
500 officersfor acity our size. Residents deserve to live in a city with enough police officers
to walk beats, respond to break-ins, and handle the drug dealing and safety problemsin San
Francisco. The Board of Supervisors must focus on delivering the basics around public safety.
Incentivesto recruit and retain officers are smart policies that will help us continue to build a
diverse police department that is reflective of the communitiesit serves.
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From: pamela smith

To: Board of Supervisors, (BOS)
Cc: Breed, Mayor London (MYR)
Subject: Support mayor’s police hiring plan
Date: Monday, June 6, 2022 6:38:21 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Pamela Smith and | have lived in San Francisco for 16 years. | live in the
Tenderloin neighborhood. | join Stop Crime SF in asking that you approve the
mayor’s budget plan to recruit and retain enough police officers to fill the SFPD
staffing shortage. We’re short 500 officers for a city our size. Residents deserve to
live in a city with enough police officers to walk beats, respond to break-ins, and
handle the drug dealing and safety problems in San Francisco. The Board of
Supervisors must focus on delivering the basics around public safety. Incentives to
recruit and retain officers are smart policies that will help us continue to build a
diverse police department that is reflective of the communities it serves.

The past couple of months | have noticed an uptick once again on tents and dying
addicts on the streets. The situation at U.N. Plaza is out of control, and it is unfair that
TL residents have no access to safe public spaces.

We used to have nice summer programming at the plaza that we could get out of our
apartments and enjoy.

Now it is only dealers and half dead addicts all over the streets, and without the relief
of more policing we are confined to our apartments after dark. The mental health of
tax paying residents is also at risk due to the ongoing /escalating situation of the
dealers and addicts.

Please hire more officers and get this city back on track! Urban Alchemy is helpful in
some situations, but they can only do so much- we need trained officers.

Please!

Thank you for your time,
Pamela D. Smith
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From: Enrico Mancilla

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Monday, June 6, 2022 8:08:35 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My nameis Terry Mancillaand | have lived in San Francisco for 75 years. | livein the —
Potrero Hill neighborhood. | join Stop Crime SF in asking that you approve the mayor’s
budget plan to recruit and retain enough police officersto fill the SFPD staffing shortage.

We're short 500 officers for acity our size. Residents deserveto live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build adiverse
police department that is reflective of the communitiesit serves.
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From: Margaret O"driscoll

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan

Date: Monday, June 6, 2022 8:16:08 AM

Attachments: image001.png

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Margaret O’Driscoll and | have lived in San Francisco for 37 years. | live in the West
Portal neighborhood. | join Stop Crime SF in asking that you approve the mayor’s budget plan to
recruit and retain enough police officers to fill the SFPD staffing shortage.

We’re short 500 officers for a city our size & about to be an additional 200 down. Residents deserve
to live in a city with enough police officers to walk beats, respond to break-ins, and handle the drug
dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to
recruit and retain officers are smart policies that will help us continue to build a diverse police
department that is reflective of the communities it serves.

Sincerely,

Margaret O’Driscoll

Realtor

C: 415.846.3062
Margaret@vanguardsf.com

www.vanguardproperties.com

VVAI\IGUAHD
‘ PROPERTIES

EXCLUSIVE
GLOBAL PARTNER


mailto:margaret@vanguardsf.com
mailto:board.of.supervisors@sfgov.org
mailto:mayorlondonbreed@sfgov.org
mailto:info@stopcrimesf.com
mailto:Margaret@vanguardsf.com
https://url.avanan.click/v2/___http://www.vanguardproperties.com___.YXAzOnNmZHQyOmE6bzpkN2Q3ZWU3M2Y1OTNlM2FkZDY3MDY4ZDdlZThjMGEzOTo2OmJiYzg6ZWVkZTg5NDg4Y2ZjODMxOTg5YmVmNmU0NzM2N2ZhZWI3MjU3MTE1NjUxMDQyYTA0MzdkNzFhZWQyMzg0ZTAwYjpoOkY

€Y VANGUARD
W FPROPERTIES

GLOBAL PARTNER





From: Perkinson. Jessica (BOS)

To: Randall Scott; Preston. Dean (BOS); Chan, Connie (BOS); Mandelman. Rafael (BOS)

Cc: Hernandez, Melissa G (BOS); Hsieh, Frances (BOS); Bintliff, Jacob (BOS); Board of Supervisors, (BOS)
Subject: RE: GAO 060222 File Nos. 220594; 220595 || RE: MOU with

Date: Monday, June 6, 2022 8:27:07 AM

Greetings Randall Scott,

Thank you for comments. I will send your comments to all Government Audit and
Oversight Committee Members and a copy will be included in the official file. Please
feel free to contact me should you have any further questions or concerns. Thank
you.

Best Regards,

Jessica Perkinson

Pronouns: she/her/hers

Assistant Clerk

Office of the Clerk of the Board | San Francisco Board of Supervisors
1 Dr. Carlton B. Goodlett Place, Room 244

San Francisco, CA 94102

[essica.Perkinson@sfgov.org | (415) 554-7722

(VIRTUAL APPOINTMENTS) To schedule a “virtual” meeting with me (on Microsoft Teams), please
ask and | can answer your questions in real time.

Due to the current COVID-19 health emergency and the Shelter in Place Order, the Office of the Clerk of the Board is
working remotely while providing complete access to the legislative process and our services.

Click HERE to complete a Board of Supervisors Customer Service Satisfaction form.

The Legislative Research Center provides 24-hour access to Board of Supervisors legislation, and archived matters
since August 1998.

Disclosures: Personal information that is provided in communications to the Board of Supervisors is subject to
disclosure under the California Public Records Act and the San Francisco Sunshine Ordinance. Personal information
provided will not be redacted. Members of the public are not required to provide personal identifying information
when they communicate with the Board of Supervisors and its committees. All written or oral communications that
members of the public submit to the Clerk's Office regarding pending legislation or hearings will be made available to
all members of the public for inspection and copying. The Clerk's Office does not redact any information from these
submissions. This means that personal information—including names, phone numbers, addresses and similar
information that a member of the public elects to submit to the Board and its committees—may appear on the Board
of Supervisors website or in other public documents that members of the public may inspect or copy.

From: Randall Scott <randall@ FWCBD.COM>
Sent: Thursday, June 2, 2022 10:47 AM
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To: Perkinson, Jessica (BOS) <jessica.perkinson@sfgov.org>

Cc: Preston, Dean (BOS) <dean.preston@sfgov.org>; Chan, Connie (BOS) <connie.chan@sfgov.org>;
Mandelman, Rafael (BOS) <rafael.mandelman@sfgov.org>

Subject: MOU with

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Ms. Perkinson,
My apologies, | have to jump onto another meeting, but | would like to say the following:

Pursuant to the San Francisco City Charter Section 4.127, the San Francisco Police Department
(SFPD) shall at all times consist of no fewer than 1,971 full duty sworn officers.

We are extremely concerned that the SFPD is around 600 officers short of the quota required by the
charter.

We are witnessing an unprecedented level of violence on our city streets (and the country) and our
citizens and tourists do not feel safe.

The MOU is necessary to keep the salaries competitive and for the retention of the police officers
and ultimately help with keeping officers on the job and not retiring as well as attract new officers.
The policing profession has become an unpopular career choice resulting in very low applications to
become police as more and more officers are leaving the force. We well understand some of the
public’s concerns around the concept and mission of policing, but cannot allow our department to
sink to dangerous staffing levels.

Therefore we urge you to support approval of the MOU.

Randall Scott | Executive Director
Fisherman's Wharf, San Francisco
Phone 415-673-3530 | Office email info@fwcbd.com

Fishermanswharf.org
Facebook | Twitter | Instagram
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From: Perkinson. Jessica (BOS)

To: Michael Samson; Preston, Dean (BOS); Chan, Connie (BOS); Mandelman. Rafael (BOS)

Cc: Hernandez, Melissa G (BOS); Hsieh, Frances (BOS); Bintliff, Jacob (BOS); Board of Supervisors, (BOS)
Subject: RE: GAO 06/02/22 - File Nos. 220594; 220595 || RE: Additional Police

Date: Monday, June 6, 2022 8:28:35 AM

Greetings Michael Samson,

Thank you for comments. I will send your comments to all Government Audit and
Oversight Committee Members and a copy will be included in the official file. Please
feel free to contact me should you have any further questions or concerns. Thank
you.

Best Regards,

Jessica Perkinson

Pronouns: she/her/hers

Assistant Clerk

Office of the Clerk of the Board | San Francisco Board of Supervisors
1 Dr. Carlton B. Goodlett Place, Room 244

San Francisco, CA 94102

[essica.Perkinson@sfgov.org | (415) 554-7722

(VIRTUAL APPOINTMENTS) To schedule a “virtual” meeting with me (on Microsoft Teams), please
ask and | can answer your questions in real time.

Due to the current COVID-19 health emergency and the Shelter in Place Order, the Office of the Clerk of the Board is
working remotely while providing complete access to the legislative process and our services.

Click HERE to complete a Board of Supervisors Customer Service Satisfaction form.

The Legislative Research Center provides 24-hour access to Board of Supervisors legislation, and archived matters
since August 1998.

Disclosures: Personal information that is provided in communications to the Board of Supervisors is subject to
disclosure under the California Public Records Act and the San Francisco Sunshine Ordinance. Personal information
provided will not be redacted. Members of the public are not required to provide personal identifying information
when they communicate with the Board of Supervisors and its committees. All written or oral communications that
members of the public submit to the Clerk's Office regarding pending legislation or hearings will be made available to
all members of the public for inspection and copying. The Clerk's Office does not redact any information from these
submissions. This means that personal information—including names, phone numbers, addresses and similar
information that a member of the public elects to submit to the Board and its committees—may appear on the Board
of Supervisors website or in other public documents that members of the public may inspect or copy.

From: Michael Samson <michaelhsamson@comcast.net>
Sent: Thursday, June 2, 2022 1:30 PM


mailto:/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=B5C07109BE904276B9B6608A4F3B4833-JESSICA PER
mailto:michaelhsamson@comcast.net
mailto:dean.preston@sfgov.org
mailto:connie.chan@sfgov.org
mailto:rafael.mandelman@sfgov.org
mailto:melissa.g.hernandez@sfgov.org
mailto:frances.hsieh@sfgov.org
mailto:Jacob.Bintliff@sfgov.org
mailto:board.of.supervisors@sfgov.org
mailto:Jessica.Perkinson@sfgov.org
http://www.sfbos.org/index.aspx?page=104
http://www.sfbos.org/index.aspx?page=9681

To: Perkinson, Jessica (BOS) <jessica.perkinson@sfgov.org>
Subject: Re: GAO | | RE: Additional Police

Good Afternoon

Thank you for getting back to me so quickly. | believe this is an issue that has a
major impact on anyone living or visiting here as well as businesses. Many turists

are skipping San Francisco because of conditions here and businesses are closing
down, including many small businesses because of crime. Conventions and
conferences are loathe to have events here. Companies are moving to other parts of
California and businesses are moving out of state. The numbers and new accounts
are easy to find.

The sooner these issues are attended to the better. It is not a liberal, conservative,
Democrat, Republican, etc. issues. The Mayor's office and the
Board are the places to start and they must work together.

| remember a saying | heard when | was very young - 'If not now, when?'
Now has arrived.

Michael H. Samson
On 06/01/2022 5:15 PM Perkinson, Jessica (BOS) <jessica.perkinson@sfgov.org> wrote:

Greetings,

Thank you for comments. I would be happy to send your comments to all
Government Audit and Oversight Committee Members and include a
copy in the official file, if you would please provide the file number or title
of Item on the Agenda you wish these comments to be included in. Please
feel free to contact me should you have any further questions or concerns.
Thank you.

Jessica Perkinson

Pronouns: she/her/hers

Assistant Clerk

San Francisco Board of Supervisors | Office of the Clerk of the Board
1 Dr. Carlton B. Goodlett Place, Room 244

San Francisco, CA 94102

[essica.Perkinson@sfgov.org | (415) 554-7722

(VIRTUAL APPOINTMENTS) To schedule a “virtual” meeting with me (on Microsoft
Teams), please ask and | can answer your questions in real time.

Due to the current COVID-19 health emergency and the Shelter in Place Order, the Office of the Clerk
of the Board is working remotely while providing complete access to the legislative process and our
services.


mailto:jessica.perkinson@sfgov.org
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Click HERE to complete a Board of Supervisors Customer Service Satisfaction form.

The Legislative Research Center provides 24-hour access to Board of Supervisors legislation, and
archived matters since August 1998.

Disclosures: Personal information that is provided in communications to the Board of Supervisors is
subject to disclosure under the California Public Records Act and the San Francisco Sunshine
Ordinance. Personal information provided will not be redacted. Members of the public are not
required to provide personal identifying information when they communicate with the Board of
Supervisors and its committees. All written or oral communications that members of the public
submit to the Clerk's Office regarding pending legislation or hearings will be made available to all
members of the public for inspection and copying. The Clerk's Office does not redact any information
from these submissions. This means that personal information—including names, phone numbers,
addresses and similar information that a member of the public elects to submit to the Board and its
committees—may appear on the Board of Supervisors website or in other public documents that
members of the public may inspect or copy.

From: Michael Samson <michaelhsamson@comcast.net>
Sent: Wednesday, June 1, 2022 4:08 PM

To: Perkinson, Jessica (BOS) <jessica.perkinson@sfgov.org>
Subject: Additional Police

This message is from outside the City email system. Do not open links or attachments from
untrusted sources.

We moved to San Francisco in January, 1972. It was a much safer and
cleaner city and as our children were growing up | could take them to
many places around the city and was proud and happy to take visiting
family and friends around the town.

This is no longer the case. Much of the downtown area is vacant in the
evening

and during the day. It is not safe to park your vehicle and broken glass
from car break ins is a common sight. Asians, elderly, and others are
assaulted as they

walk. One can go shopping and see people load up and leave without
paying.

Businesses are closing because of crime and grime is everywhere.

San Francisco was 'The city that know how'! Now it does not have a clue.
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From: Jim Bertana

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Monday, June 6, 2022 9:05:10 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Jim Bertanaand | have lived in San Francisco for 70 years. | live in the Mission Bay neighborhood for
10 years and born and raise in the Excelsior . | join Stop Crime SF in asking that you approve the mayor’ s budget
plan to recruit and retain enough police officers to fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Thank You

Jim Bertana


mailto:jimbertana@icloud.com
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From: Stephen Deluco

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Monday, June 6, 2022 9:06:05 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Stephen Deluco and | have lived in San Francisco for 34 years. | livein the West
of Twin Peaks - remember us (?). | join Stop Crime SF in asking that you approve the mayor’s
budget plan to recruit and retain enough police officersto fill the SFPD staffing shortage.

We're short 500 officers for acity our size. Residents deserveto live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build adiverse
police department that is reflective of the communitiesit serves.
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From: Jacob Norda

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Monday, June 6, 2022 9:06:26 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Jacob Nordaand | have lived in San Francisco for 10+ years. | livein the Pacific
Heights neighborhood. | join Stop Crime SF in asking that you approve the mayor’ s budget
plan to recruit and retain enough police officersto fill the SFPD staffing shortage.

We're short 500 officers for acity our size. Residents deserveto live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build adiverse
police department that is reflective of the communitiesit serves.
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From: Daphne Alden

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan

Date: Monday, June 6, 2022 9:19:15 AM

Attachments: Support mayors police hiring plan.msa

This message is from outside the City email system. Do not open links or attachments from untrusted sources.
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Support mayor’s police hiring plan

		From

		Daphne Alden

		To

		Board of Supervisors,  (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com

		Recipients

		board.of.supervisors@sfgov.org; mayorlondonbreed@sfgov.org; info@stopcrimesf.com



I have lived in San Francisco for 25 years. I live in D2. I join Stop Crime SF in asking that you approve the mayor’s budget plan to recruit and retain enough police officers to fill the SFPD staffing shortage.

We’re short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.	

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain officers are smart policies that will help us continue to build a diverse police department that is reflective of the communities it serves.

smime.p7m

I have lived in San Francisco for 25 years. I live in D2. I join Stop Crime SF in asking that you approve the mayor’s budget plan to recruit and retain enough police officers to fill the SFPD staffing shortage.



We’re short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.	



The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain officers are smart policies that will help us continue to build a diverse police department that is reflective of the communities it serves.


















From: Linda Hee

To: Board of Supervisors, (BOS); info@stopcrimesf.com; Breed. Mayor London (MYR)
Subject: Support mayor’s police hiring plan
Date: Monday, June 6, 2022 9:23:52 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My nameis LindaHee and | have lived in San Francisco for many years. | live in the sunset
neighborhood. | join Stop Crime SF in asking that you approve the mayor’s budget plan to
recruit and retain enough police officersto fill the SFPD staffing shortage. We're short 500
officersfor acity our size. Residents deserve to live in a city with enough police officersto
walk beats, respond to break-ins, and handle the drug dealing and safety problemsin San
Francisco. The Board of Supervisors must focus on delivering the basics around public safety.
Incentivesto recruit and retain officers are smart policies that will help us continue to build a
diverse police department that is reflective of the communitiesit serves.
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mailto:mayorlondonbreed@sfgov.org

From: Mario Bevilacqua von Gunderrode

To: Board of Supervisors, (BOS)

Cc: Breed, Mayor London (MYR)

Subject: Please Approve the Mayor's MOU with San Francisco Police Officers Association (File 220594)
Date: Monday, June 6, 2022 10:53:11 AM

Attachments: imaqe118620.png

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Supervisors,

| am writing on behalf of Proper Hotel located at 1100 Market Street to ask your support for
Mayor’s MOU with the San Francisco Police Officers Association. Please approve this MOU
and allow the City to fill the hundreds of vacant police officer positions and get more officers
on our streets. This will help ensure the safety of our workers, residents and visitors. | am a
resident of District 8.

| feel that it is important to have police officers out on the street engaging in community
policing and addressing crime. The recovery of our city is dependent on safety and a fully
staffed SFPD will play an important role protecting not only our citizens but also our
economy.

My office is located in the Tenderloin, | manage a Hotel on McAllister street, and | witness
daily drug dealings, open air drug use, aggression and vandalism. In emergency situations it
can take hours to receive a response of situations of this nature and consequentially things get
worse, we lose every week thousands of dollars of business from guests that check-in and
decide to leave as soon as they see our street, without even entering the building. And if we
have families with kids, they leave terrified from our neighborhood.

| am urgently requesting you approve the MOU with the San Francisco Police Officer’s the
resources needed to achieve the full staffing levels that have been outlined by the
department.

Thank you for your support.

Mario Bevilacqua von Gunderrode

General Manager

Proper Hotel

Mario Bevilacqua von Gunderrode
General Manager, San Francisco Proper
239.319.9234
) San Francisco Proper Hotel
1100 Market Street
San Francisco, CA 94102

ATX | DTLA | SF | SM
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A Proper Hospitality Hotel


https://url.avanan.click/v2/___https://www.properhotel.com/___.YXAzOnNmZHQyOmE6bzoyYzA1YTljMTVjZTY2OTRmYzRkYzZlMjBkOGFlZTc0Yjo2OmVkODM6MWUxNDAyZGFjODE5ZGY5NjRjNDk3YmZmNmJiNjRmMDE1YzJiNjJlMjM3OTg2YWFlOGFjMTA3NDRkNjg0ZjljZjpoOkY

From: dietlaw@netscape.net

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Monday, June 6, 2022 11:45:33 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Marjorie Goldman and | have lived in San Francisco for 10 years. | live in the Jordon Park
neighborhood. | join Stop Crime SF in asking that you approve the mayor’s budget plan to recruit and
retain enough police officers to fill the SFPD staffing shortage. We're short 500 officers for a city our size.
Residents deserve to live in a city with enough police officers to walk beats, respond to break-ins, and
handle the drug dealing and safety problems in San Francisco. The Board of Supervisors must focus on
delivering the basics around public safety. Incentives to recruit and retain officers are smart policies that
will help us continue to build a diverse police department that is reflective of the communities it serves.

Marjorie Goldman


mailto:dietlaw@netscape.net
mailto:board.of.supervisors@sfgov.org
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From: MeMe

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Monday, June 6, 2022 1:31:57 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Mary Marguerite Riordan and | have lived in San Francisco for 76years. | liveinthe Sutro Forest
Heights neighborhood. | join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain
enough police officersto fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

Walking and driving the streets of San Francisco, | see gross violations of City laws and behavior against other
residents, drug dealing, casing of cars and doorways, outright theft and a sneering thief generally uncivilized
behavior because no one iswatching. Now that the meter maids are back in business, they are too busy giving
tickets to be seen as a para-patrol. But additional police presence going about the City doing their jobs might give
pause to the casual theft and bullying we are seeing far too much of.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Please tend to allowing more supportive service to be provided and to help restore basic order in San Francisco by
filling out the police officer roster.
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From: jennifer yan

To: Board of Supervisors, (BOS); Breed, Mayor London (MYRY); PrestonStaff (BOS); ChanStaff (BOS); Mandelman, Rafael (BOS)
Subject: I support the hiring of 200 SFPD officers. End the staffing shortages now!
Date: Monday, June 6, 2022 2:17:26 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

Message to the Board of Supervisors

From your constituent jennifer yan
Email jennifer.yan@gmail.com

| am a resident of District 2

| support the hiring of 200 SFPD officers. End the
staffing shortages now!

Message to the Board of Dear Supervisors,

Supervisors
| join residents and small businesses across the
entire city who are asking for more police officers to
walk beats in their neighborhoods, to respond quickly
to 911 calls, and to address the break-ins, drug
dealing, and violent crime in this city.

SFPD has 200 vacant budgeted positions. The
Mayor has put forward a commonsense plan to
recruit and retain officers to address the public safety
staffing crisis in our City.

By filling these already approved positions, we can
add officers to district stations all across the City.
Our City leaders should be doing everything they can
to fill them to get more officers on the streets.

Let’s focus on getting the basics right to get our City
on the right track. That means focusing on public
safety and hiring more police officers. The Mayor’s
budget and Police Hiring Plan delivers on the basics.

The Mayor’s proposal to focus on recruiting and
retaining officers is good government. With over 200
vacant budgeted positions, we need to hire new
officers and keep the ones we've invested in.

San Francisco needs more police officers. The
Mayor’s Hiring Plan will get more officers on the


mailto:noreply@jotform.com
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streets and in our neighborhoods. The Board of
Supervisors should support it.

Thank you.



From: Anthony Dougherty

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Monday, June 6, 2022 2:53:45 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Anthony Dougherty and | have lived in San Francisco for 55 years. | livein the Noe Valley
neighborhood. | join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough
police officersto fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

| am sensitive to decarceration arguments but

hundreds of deaths from Fentanyl and no incarceration of sellersiswrong and depraved.

| talk to neighbors who also believe what is happening is neither progressive nor honorable. Middle school children
are heard saying “it’'s ok to take stuff from Walgreens without paying, it's legal now”, is sad, immoral and
encouraging future crime. | think the Mayor is on the right track and | can’t vote for anyone who disagrees with her
attempts to stop further attempts to debase the culture of our city.


mailto:anthen0715060@icloud.com
mailto:board.of.supervisors@sfgov.org
mailto:mayorlondonbreed@sfgov.org
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From: Jonah Purinton

To: Board of Supervisors, (BOS); Breed, Mayor London (MYRY); PrestonStaff (BOS); ChanStaff (BOS); Mandelman, Rafael (BOS)
Subject: I support the hiring of 200 SFPD officers. End the staffing shortages now!
Date: Monday, June 6, 2022 3:22:15 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

Message to the Board of Supervisors

From your constituent Jonah Purinton
Email jonah.purinton@gmail.com
| am a resident of District 3

| support the hiring of 200 SFPD officers. End the
staffing shortages now!

Message to the Board of Dear Supervisors,

Supervisors
| join residents and small businesses across the
entire city who are asking for more police officers to
walk beats in their neighborhoods, to respond quickly
to 911 calls, and to address the break-ins, drug
dealing, and violent crime in this city.

SFPD has 200 vacant budgeted positions. The
Mayor has put forward a commonsense plan to
recruit and retain officers to address the public safety
staffing crisis in our City.

By filling these already approved positions, we can
add officers to district stations all across the City.
Our City leaders should be doing everything they can
to fill them to get more officers on the streets.

Let’s focus on getting the basics right to get our City
on the right track. That means focusing on public
safety and hiring more police officers. The Mayor’s
budget and Police Hiring Plan delivers on the basics.

The Mayor’s proposal to focus on recruiting and
retaining officers is good government. With over 200
vacant budgeted positions, we need to hire new
officers and keep the ones we've invested in.

San Francisco needs more police officers. The
Mayor’s Hiring Plan will get more officers on the
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streets and in our neighborhoods. The Board of
Supervisors should support it.

Thank you.



From: Andrea Galvin

To: Board of Supervisors, (BOS); Breed, Mayor London (MYRY); PrestonStaff (BOS); ChanStaff (BOS); Mandelman, Rafael (BOS)
Subject: I support the hiring of 200 SFPD officers. End the staffing shortages now!
Date: Monday, June 6, 2022 3:28:45 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

Message to the Board of Supervisors

From your constituent Andrea Galvin
Email andreacgalvin@gmail.com

| am a resident of District 1

| support the hiring of 200 SFPD officers. End the
staffing shortages now!

Message to the Board of Dear Supervisors,

Supervisors
| join residents and small businesses across the
entire city who are asking for more police officers to
walk beats in their neighborhoods, to respond quickly
to 911 calls, and to address the break-ins, drug
dealing, and violent crime in this city.

SFPD has 200 vacant budgeted positions. The
Mayor has put forward a commonsense plan to
recruit and retain officers to address the public safety
staffing crisis in our City.

By filling these already approved positions, we can
add officers to district stations all across the City.
Our City leaders should be doing everything they can
to fill them to get more officers on the streets.

Let’s focus on getting the basics right to get our City
on the right track. That means focusing on public
safety and hiring more police officers. The Mayor’s
budget and Police Hiring Plan delivers on the basics.

The Mayor’s proposal to focus on recruiting and
retaining officers is good government. With over 200
vacant budgeted positions, we need to hire new
officers and keep the ones we've invested in.

San Francisco needs more police officers. The
Mayor’s Hiring Plan will get more officers on the
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streets and in our neighborhoods. The Board of
Supervisors should support it.

Thank you.



From: Julie Paul

To: Board of Supervisors, (BOS); Breed, Mayor London (MYRY); PrestonStaff (BOS); ChanStaff (BOS); Mandelman, Rafael (BOS)
Subject: I support the hiring of 200 SFPD officers. End the staffing shortages now!
Date: Monday, June 6, 2022 4:59:03 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

Message to the Board of Supervisors

From your constituent Julie Paul
Email juliepaull64@gmail.com
| am a resident of District 2

| support the hiring of 200 SFPD officers. End the
staffing shortages now!

Message to the Board of Dear Supervisors,

Supervisors
| join residents and small businesses across the
entire city who are asking for more police officers to
walk beats in their neighborhoods, to respond quickly
to 911 calls, and to address the break-ins, drug
dealing, and violent crime in this city.

SFPD has 200 vacant budgeted positions. The
Mayor has put forward a commonsense plan to
recruit and retain officers to address the public safety
staffing crisis in our City.

By filling these already approved positions, we can
add officers to district stations all across the City.
Our City leaders should be doing everything they can
to fill them to get more officers on the streets.

Let’s focus on getting the basics right to get our City
on the right track. That means focusing on public
safety and hiring more police officers. The Mayor’s
budget and Police Hiring Plan delivers on the basics.

The Mayor’s proposal to focus on recruiting and
retaining officers is good government. With over 200
vacant budgeted positions, we need to hire new
officers and keep the ones we've invested in.

San Francisco needs more police officers. The
Mayor’s Hiring Plan will get more officers on the
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streets and in our neighborhoods. The Board of
Supervisors should support it.

Thank you.



From: Sydney Samucha

To: Board of Supervisors, (BOS); Breed, Mayor London (MYRY); PrestonStaff (BOS); ChanStaff (BOS); Mandelman, Rafael (BOS)
Subject: I support the hiring of 200 SFPD officers. End the staffing shortages now!
Date: Monday, June 6, 2022 6:20:26 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

Message to the Board of Supervisors

From your constituent Sydney Samucha
Email cindysf2@aol.com
| am a resident of District 1

| support the hiring of 200 SFPD officers. End the
staffing shortages now!

Message to the Board of Dear Supervisors,

Supervisors
| join residents and small businesses across the
entire city who are asking for more police officers to
walk beats in their neighborhoods, to respond quickly
to 911 calls, and to address the break-ins, drug
dealing, and violent crime in this city.

SFPD has 200 vacant budgeted positions. The
Mayor has put forward a commonsense plan to
recruit and retain officers to address the public safety
staffing crisis in our City.

By filling these already approved positions, we can
add officers to district stations all across the City.
Our City leaders should be doing everything they can
to fill them to get more officers on the streets.

Let’s focus on getting the basics right to get our City
on the right track. That means focusing on public
safety and hiring more police officers. The Mayor’s
budget and Police Hiring Plan delivers on the basics.

The Mayor’s proposal to focus on recruiting and
retaining officers is good government. With over 200
vacant budgeted positions, we need to hire new
officers and keep the ones we've invested in.

San Francisco needs more police officers. The
Mayor’s Hiring Plan will get more officers on the
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streets and in our neighborhoods. The Board of
Supervisors should support it.

Thank you.



From: Marie Hurabiell

To: Board of Supervisors, (BOS); Breed, Mayor London (MYRY); PrestonStaff (BOS); ChanStaff (BOS); Mandelman, Rafael (BOS)
Subject: I support the hiring of 200 SFPD officers. End the staffing shortages now!
Date: Monday, June 6, 2022 7:02:41 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

Message to the Board of Supervisors

From your constituent Marie Hurabiell
Email mhurabie@yahoo.com
| am a resident of District 1

| support the hiring of 200 SFPD officers. End the
staffing shortages now!

Message to the Board of Dear Supervisors,

Supervisors
| urge you to support public safety by hiring more
police. Residents and small businesses across the
entire city are asking for more police officers to walk
beats in their neighborhoods, to respond quickly to
911 calls, and to address the break-ins, drug dealing,
and violent crime in this city.

SFPD has 200 vacant budgeted positions. The
Mayor has put forward a common sense plan to
recruit and retain officers to address the public safety
staffing crisis in our City.

By filling these already approved positions, we can
add officers to district stations all across the City.
Our City leaders should be doing everything they can
to fill them to get more officers on the streets.

Let’s focus on getting the basics right to get our City
on the right track. That means focusing on public
safety and hiring more police officers. The Mayor’s
budget and Police Hiring Plan delivers on the basics.

The Mayor’s proposal to focus on recruiting and
retaining officers is good government. With over 200
vacant budgeted positions, we need to hire new
officers and keep the ones we've invested in.

San Francisco needs more police officers. The
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Mayor’s Hiring Plan will get more officers on the
streets and in our neighborhoods. The Board of
Supervisors should support it.

Thank you.



From: Dona Crowder

To: Board of Supervisors, (BOS); Breed, Mayor London (MYRY); PrestonStaff (BOS); ChanStaff (BOS); Mandelman, Rafael (BOS)
Subject: I support the hiring of 200 SFPD officers. End the staffing shortages now!
Date: Tuesday, June 7, 2022 7:03:13 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

Message to the Board of Supervisors

From your constituent
Email

| am a resident of

Message to the Board of
Supervisors

Dona Crowder

dona@donacrowder.com

District 7

| support the hiring of 200 SFPD officers. End the
staffing shortages now!

Dear Supervisors,

| join residents and small businesses across the
entire city who are asking for more police officers to
walk beats in their neighborhoods, to respond quickly
to 911 calls, and to address the break-ins, drug
dealing, and violent crime in this city.

SFPD has 200 vacant budgeted positions. The
Mayor has put forward a commonsense plan to
recruit and retain officers to address the public safety
staffing crisis in our City.

By filling these already approved positions, we can
add officers to district stations all across the City.
Our City leaders should be doing everything they can
to fill them to get more officers on the streets.

Let’s focus on getting the basics right to get our City
on the right track. That means focusing on public
safety and hiring more police officers. The Mayor’s
budget and Police Hiring Plan delivers on the basics.

The Mayor’s proposal to focus on recruiting and
retaining officers is good government. With over 200
vacant budgeted positions, we need to hire new
officers and keep the ones we've invested in.

San Francisco needs more police officers. The
Mayor’s Hiring Plan will get more officers on the
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streets and in our neighborhoods. The Board of
Supervisors should support it.

Thank you.



From: Masood Samereie

To: Board of Supervisors, (BOS); Calvillo, Angela (BOS)
Cc: Elsbernd, Sean (MYR); Maryo Mogannam

Subject: SFCDMA Letter of support for item#220594

Date: Tuesday, June 7, 2022 7:17:55 AM

Attachments: SFCDMA Letter of Support on Item #220594.pdf

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Good morning Ms. Calvillo,

Please find attached SFCDMA letter of support for item#220594 on today's
Board Of Supervisors agenda, and to be read at the public comment portion
on behalf of SFCDMA.

**Please confirm receipt of this email**
With warmest regards, | remain

Masood Samereie
Broker/Owner

Aria Properties

BRE Lic.# 01364696

President, San Francisco Council of District Merchants
Associations

Vice President, San Francisco Council of District Merchants
Associations Community Fund

President Emeritus, Castro Merchants

Mobile | 415.215.6017

Website | www.sflrealtor.com

Advocating for 94,000 tiny Businesses with 364,000 employees, many of
them living and voting in SF (10 or fewer employees).
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San Francisco Council of District Merchants Associations

Masood Samereie Suzie Ferras Janet Tarlov Morgan Mapes Tracey Sylvester Anisa Alazrais
President Vice-President Vice-President Secretary Secretary Treasurer

SFCDMA

June 7, 2022

Ms. Angela Calvillo, Clerk of the Board
City Hall Room 244

1 Dr. Carlton B. Goodlett Place

San Francisco, CA 94102-4689

Dear Ms. Calvillo,

Today, the Executive Board of the San Francisco Council of District Merchants Associations met to discuss item # 220594
Memorandum of Understanding - San Francisco Police Officers Association, which is under consideration by the Board of
Supervisors at their meeting June 7, 2022. We voted to support this MOU amendment put forward by the Mayor as part of the
budgeting process.

The SFCDMA and our member organizations rely on and value effective policing and we feel that these amendments to the MOU
will help address concerningly high levels of attrition and low levels of recruitment that the Department currently faces. We feel that
offering competitive compensation to new officers and retaining seasoned officers through compensation increases tied to tenure are
effective and necessary measures and we hope the Board of Supervisors will carefully consider the ordinance.

In addition, we feel that the efforts to address safety, security and quality of life issues in the commercial corridors should not be
limited to increased compensation to officers. We urge investment in trained professionals, not SFPD officers, who can intervene
and direct non-violent unhoused and mentally ill people to services that get them off the street. We also commend the SFPD for their
continued efforts to enact reform measures recommended by the Department of Justice. It is our experience as small business
owners that our partnership with SFPD is critical to our security and success and we are grateful for the hard work and dedication of
the many SFPD officers who serve our communities.

Best Regards,

| Loz k____

Masood Samereie, President
San Francisco Council of District Merchants Associations

San Francisco Council of District Merchants Associations ¢ 58 West Portal Avenue, #389, San Francisco, CA 94127 e info@sfcdma.org ¢ www.sfcdma.org






From: Jeff Gherardini

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Tuesday, June 7, 2022 9:06:05 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis Jeff Gherardini and | have lived in San Francisco for 20 years. | live in the St.Francis Wood
neighborhood. | join Stop Crime SF in asking that you approve the mayor’ s budget plan to recruit and retain enough
police officersto fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Jeff Gherardini
Plant Construction Company, L.P.
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From: Tita Bell

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
Date: Tuesday, June 7, 2022 9:23:24 AM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis TitaBell and | have lived in San Francisco for 23 years. | livein Noe Valley. | join Stop Crime SFin
asking that you approve the mayor’s budget plan to recruit and retain enough police officers to fill the SFPD staffing
shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Sincerely,
TitaBell

Sent viaiPhone
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From: Karen Toscano Garcia

To: Mandelman. Rafael (BOS); Board of Supervisors, (BOS); ChanStaff (BOS); info@stopcrimesf.com; Breed, Mayor
London (MYR); PrestonStaff (BOS)

Subject: Support for funds to recruit and retain police officers

Date: Tuesday, June 7, 2022 9:49:53 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My nameis Karen — and | have lived in San Francisco for 10— years. | livein the civic
center — neighborhood. | join Stop Crime SF in asking that you provide the resources needed
for our police department to recruit and retain enough officersto fill its staffing shortage. We
need to hire new police officers and keep the ones we' ve invested in. The mayor’s hiring plan
will get more officers on the streets and in our neighborhoods. The Board of Supervisors
should support it. Residents and small businesses want more police officers to walk beats,
respond to break-ins at people’ s homes and businesses, and deal with the drug dealing and
safety problemsin San Francisco. The Board of Supervisors must focus on delivering the
basics around public safety. Incentives to recruit and retain officers are smart policies that will
help us continue to build a diverse police department that is reflective of the communitiesit
serves.


mailto:karen91toscano@gmail.com
mailto:rafael.mandelman@sfgov.org
mailto:board.of.supervisors@sfgov.org
mailto:ChanStaff@sfgov.org
mailto:info@stopcrimesf.com
mailto:mayorlondonbreed@sfgov.org
mailto:mayorlondonbreed@sfgov.org
mailto:prestonstaff@sfgov.org

From: sherman king

To: Board of Supervisors, (BOS); Breed, Mayor London (MYR); Stop Crime SE
Subject: Support mayor’s police hiring plan
Date: Tuesday, June 7, 2022 11:01:36 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Sherman King and | have lived in San Francisco for 40 years. | live in the sunset
neighborhood. | join Stop Crime SF in asking that you approve the mayor’s budget plan to
recruit and retain enough police officers to fill the SFPD staffing shortage.

We're short 500 officers for acity our size. Residents deserveto live in acity with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety
problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build adiverse
police department that is reflective of the communitiesit serves.

Thank you for making the city safer.

sherman.
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From: Gilda Bettencourt

To: Board of Supervisors, (BOS)

Cc: Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Please support the mayor’s police hiring plan

Date: Tuesday, June 7, 2022 11:08:02 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Greetings, Board of Supervisors,

My name is Gilda Bettencourt and | have lived in San Francisco for 33 years. I'm
currently in the Inner Sunset neighborhood, but | have also lived in the Tenderloin,
North Beach, and the Outer Sunset.

| join Stop Crime SF in asking that you approve the mayor’s budget plan to recruit and
retain enough police officers to fill the SFPD staffing shortage. We’re short 500
officers for a city our size.

Residents deserve to live in a city with enough police officers to walk beats, respond
to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public
safety. Incentives to recruit and retain officers are smart policies that will help
us continue to build a diverse police department that is reflective of the
communities it serves.

What a great opportunity to add more officers of which the city can be proud and see
as their partners in preventing crime and strengthening human security.

Please do not let this opportunity slip away.

Sincerely,
Gilda Bettencourt
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From: Nathan Lemkhin

To: Board of Supervisors, (BOS)

Cc: Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Support mayor’s police hiring plan

Date: Tuesday, June 7, 2022 11:44:36 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Nathan Lemkhin and | have lived in San Francisco for 39 years. | have lived in the
Tenderloin, in the Inner and Outer Sunset neighborhoods, and have personally noticed the increase in
crime and the disappearance of officers patrolling the streets. | am asking that you approve the mayor’s
budget plan to recruit and retain enough police officers to fill the SFPD staffing shortage. We're short 500
officers. Crime in the city has increased, and, according to ABC News, "911 response times across all
priority levels have increased in 2022". Residents need enough police officers to walk beats, respond to
break-ins, and handle the drug dealing and safety problems in San Francisco. But drug dealing is out of
control, hate crime has sky-rocketed, "larceny theft increased 29% and car break-ins increased 32%".
Every day we read about and witness shootings and assaults. Foot beats are impossible without a higher
number of police officers, yet there are fewer graduates from the police academy. As a result, many
vulnerable people - women, seniors, residents of poorer neighborhoods - are left unprotected, and even
neighborhoods that were once safe are getting targeted by insolent robbers in broad daylight, while
business owners struggle without police protection. Better training, equipment, and higher salaries are a
way to invest in our police department, and are a necessary component of improving public safety, police
work and police reform. | and others are urging the Board of Supervisors to take public safety and the
quality of our police work seriously - these are fundamental issues and responsibilities of governance.
Retaining veteran officers through incentives and obtaining new better trained recruits are essential to
improving our police force. This is an opportunity for our affluent city to work on a diverse police
department that is reflective and protective of the communities it serves.

Thanks for your time, and please give this issue your utmost consideration.

Sincerely,
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From: CJ Reed

To: Board of Supervisors, (BOS)

Cc: Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: Police Officers

Date: Tuesday, June 7, 2022 12:02:36 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is CJ Reed and | have lived in San Francisco for 45 years. | join Stop Crime SF in asking that
you approve the mayor’s budget plan to recruit and retain enough police officers to fill the SFPD staffing
shortage. We're short 500 officers for a city our size. Residents deserve to live in a city with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety problems in
San Francisco. The Board of Supervisors must focus on delivering the basics around public safety.
Incentives to recruit and retain officers are smart policies that will help us continue to build a diverse
police department that is reflective of the communities it serves.


mailto:sanfransea101@yahoo.com
mailto:board.of.supervisors@sfgov.org
mailto:mayorlondonbreed@sfgov.org
mailto:info@stopcrimesf.com

From:
To:
Cc:

Deanne Camarena

Board of Supervisors, (BOS)
Breed, Mayor London (MYR)

Subject: Please Approve the Mayor's MOU with San Francisco Police Officers Association (File 220594)

Date:

Tuesday, June 7, 2022 12:32:40 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Supervisors,

| am writing to ask for your support for Mayor's MOU with the San
Francisco Police Officers Association. Please approve this MOU and
allow the City to fill the hundreds of vacant police officer positions and get
more officers on our streets. This will help ensure the safety of our
workers, residents and visitors. As a native of San Francisco and current
resident of Diamond Heights, the safety of the city is a huge concern of
mine.

| feel that it is important to have more police pressence out on the street
engaging in community policing and addressing crime. The recovery of
our city is dependent on safety and a fully staffed SFPD will play an
important role protecting not only our citizens but also our economy.

Being a native San Franciscan, I've watched the city become an
outstanding beacon for people to love and visit. Currently, the amount of
break ins, attacks, car break ins, public defecation and more has made me
less than proud to call this wonderful city home. | used to feel safe most
times here in the city. Now, that's not the case.

| am urgently requesting you approve the MOU with the San Francisco
Police Officer’s the resources needed to achieve the full staffing levels that
have been outlined by the department.

Thank you for your support.

Deanne Camarena

Spa Director

Kabuki Springs & Spa
415.922.0229
www.kabukisprings.com
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From: John Crew

To: Walton, Shamann (BOS); Preston, Dean (BOS); Mandelman, Rafael (BOS); ChanStaff (BOS); Stefani, Catherine
(BOS); Safai. Ahsha (BOS); Peskin, Aaron (BOS); Mar, Gordon (BOS); Ronen, Hillary; MelgarStaff (BOS);
DorseysStaff (BOS)

Cc: Board of Supervisors, (BOS); SFPD, Commission (POL); Carter-Oberstone, Max (POL); James Byrne; J.Gabriel
Yanez; Elias. Cindy (POL); Kevin Benedicto; Knight, Heather; Hernandez. Melissa G (BOS)

Subject: More Unconditional Pay Raises for SFPOA? - Item #80, Meeting of June 7, 2022 (#220594)

Date: Tuesday, June 7, 2022 1:24:29 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Supervisors,

| learned yesterday that an item misleadingly described simply as an amendment to an existing
MOU with the SFPOA to merely "restore.. a deferred one-percent (1%) base wage

increase”" actually involves afar more consequential elimination of the "step one" starting
salary level for police officers and provides new significant salary increases for all police
officers at the prior step one, two and three levels as well as increased retention pay
incentives. Upon learning this, | viewed the recent GAO Committee discussion where this
failure to accurately describe thisitem was briefly discussed. No explanation was provided
for publicly noticing thisin a manner that so fundamentally misleads the public, the press and
the Board. No one seemed to know who made that decision or why it was made.

Putting aside the Brown Act implications for amoment (since it's premature to demand a "cure
and correction” when the Board has not yet taken action on thisitem), please consider the
much larger implications of suddenly increasing the salary levelsfor the first three levels of
police officer salaries and increasing retention pay incentives with no meaningful public
notice or discussion --

» The City will have, once again, awarded significant financial rewards to the SFPOA
without obtaining or seemingly even discussing the quite obvious and on-going need to
obtain reform-related concessions and enhanced performance-related guaranteesin
return.

o DHR Director Isen indicated during the GAO hearing that negotiations on a new MOU
would begin next month. The starting point for those upcoming negotiations will be
after the City has already locked in the salary increases for the first three levels with this
amendment (if approved) -- thus giving away key leverage the City could use to seek
and obtain greater cooperation from the SFPOA on reforms and on the need for more
diligent and consistent job performance ... before the talks with the SFPOA even begin!

e Tothe best of my knowledge, there has been no hearing and no public discussion at
either the Police Commission or the Board of Supervisors -- (which has spent significant
time in public hearings pushing and prodding the SFPD to make more progress and to
show more urgency on still-not-addressed reforms that would, in particular, start to
drive down SFPD's quite extreme and persistent racial disparities) -- about the need and
opportunity for the City to use its leverage in MOU-related discussions with the SFPOA
to actually pursue the reform-agendathat is allegedly atop priority in this City. Given
the role of the SFPOA, why does the City continue to allow DHR treat the MOU with
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the SFPOA asthough it's a one-way street -- where it's entirely about what we provide
to their members with no consideration at all (much less action) on what the City needs,
expects and has aright to get from SFPOA membersin return?

e Giving an unconditional pay raise for the first three salary levels at this particul ar
moment is bizarrely disconnected from the relentless series of stories, anecdotes and
studies about too many San Francisco police officers simply refusing to do their jobs..
lying to the public about what the elected District Attorney allegedly would or would
not do.. openly committing criminal and administratively prohibited acts of neglect of
duty.. producing very low arrest and clearance rates compared to comparable
jurisdiction.. skyrocketing levels of "neglect of duty” complaintsfiled by a deeply
frustrated public with the Department of Police Accountability.. causing aleading San
Francisco Chronicle columnist to recently dub them the "do little police." This
certainly does not describe all SFPOA members and maybe not even most of them. But
to deny this has been amajor problem isto deny reality. | have no objection to
generous compensation packages for police officers. | do object to any group of public
employees -- regardless of their role or political connections -- taking that compensation
and yet being consistently alowed to not actually perform the basic duties they're
expected and required to perform. That's corruption. When the City rewards this..
when DHR fails to use the leverage it has with the SFPOA during MOU talks involving
compensation levels to put a stop to this.. when the Board rubber-stamps (over and over
and over) unconditional pay raises notwithstanding this... that's enabling the corruption
and the too often shockingly poor levels of response and performance from SFPD.
We're aready paying top dollar for what should be highly professional, community-
oriented, as non-violent as possible, racially equitable and effective policing services.

Do you really think your constituents are getting that.. or that SFPOA playsnorolein
and shares no responsibility for the quality of policing in San Francisco?

» The proposed stepped-up salary levels and increase in retention bonuses have been
framed as being necessary for SFPD to remain competitive in its recruitment efforts and
to deal with officersretiring and leaving the SFPD to work for other law enforcement
agencies (so-called "lateral transfers’). Yet, it appears those broad claims have received
no critical scrutiny.. at least not in public. SFPD management did not attend the GAO
hearing and DHR has shown little track record of pushing back against the often
exaggerated claims and self-serving assumptions behind the SFPOA's and SFPD's
rationales related to budgeting and compensation levels. The redlities behind the
challenges facing police hiring and retention in this moment -- nationally, not just in San
Francisco -- are far more complex and involve (A) larger societal changes after two
years of covid involving major shiftsin "work/life" calculations for employees that have
created recruitment and retention challengesin awide variety of industries; (B)
resistance to public demands for police reform (leading to an increase in retirements and
transfers to smaller, less reform-oriented agencies); and, (C) coordinated messaging and
political strategies among big city police unions seeking to spiral up salary levelsin the
guise of needing to "remain competitive."

This current attempt to avoid meaningful public scrutiny of unconditional pay raises for the
SFPOA -- to keep the SFPOA MOUs needlessly (and disastrously) compartmentalized far
away from the SFPD reform process and to treat the topic of compensation as though it should
have nothing at all to do with the SFPOA ensuring their members actually perform their duties
-- isnow part of awell-established pattern. The Board has repeatedly expressed concern about
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this self-sabotaging practice in the past but the only reason it continues is because Board
inaction has allowed it to continue.

In 2018, a community coalition, called "No Justice, No Deal" pressed the City to seek reform
concessions the SFPOA during MOU negotiations. The GAO Committee held amajor public
hearing on the topic with then-Supervisor Breed commenting at the time -- "We are
definitely committed to the reforms and committed to making sure that we will embed
in the contract specifically what we can as it relates to how we can make this work to
address many of the concerns that have been addressed here today." The result was
DHR seeking an important reform-related concession in an unprecedented public
arbitration proceeding featuring community testimony. The arbitrator ultimately felt
he should not impose this condition but nonetheless went out his way in his ruling to
"encourage the parties to continue to discuss ways to mutually expedite the adoption of the
DOJ proposals.” Yet, four years later, the Police Commission is still bogged down in "meet
and confer" sessions with the SFPOA on policy issues that cause unconscionable delays, are
seemingly legally-unnecessary and that, even if they were arguably-required, the City took the
position four years ago could and should be waived by the SFPOA in exchange for negotiated
pay raises. Why has that demand been abandoned? The Board certainly didn't approve that.
The Police Commission was never asked.

Just 18 months ago, the City faced the same situation but DHR inexplicably failed to seek that
concession from the SFPOA after a secretive MOU process -- with no public scrutiny and no
Board input this time -- but the Board in the position of having afiscal gun put to its head with
another deal with SFPOA that allegedly needed to be immediately approved. Again, the Bar
Associations of San Francisco and members of the pubic objected and a number of Board
members reluctantly approved the deal while publicly criticizing the process that had
"squandered the opportunity” to speed reforms. Supervisor Ronen commented, " The pace of
reform in San Francisco is far too slow. And the Department of Human Resourcesis simply
not doing its job and using its power to advance reforms." She introduced legidlation that
would require at least some basic level of transparency around DHR's negotiations with
SFPOPA which, to date, has not been enacted. But without that |egislation.. without further
proactive direction to DHR from the Board... here we are yet again in the exact same situation
with DHR asking the Board to approve unconditional pay hikes for the SFPOA -- on a"take it
or leave it" basis.. which will have the effect of unilateraly forfeiting the City's primary source
of leverage in upcoming MOU negotiations with the SFPOA next month .. which will once
again play out in secret, with no prior input from the Board, Police Commission or public.

That's not how cities that are serious about reform, equitable policing and ensuring high
quality, responsive public safety services for the public carry out contract negotiations with
their police unions. Not anymore. It's not what big city police chiefs -- including Chief Scott
-- were calling for just two years ago. 1n 2018, DHR told an arbitrator that speedy
implementation of the USDOJ COPS reforms was an "essential objective" of the City that
could and should be pursued (through selective waivers of meet and confer rights negotiated in
exchange for compensation hikes) through the MOU.  Yet, four years later, the extreme

racial disparities highlighted in that report remain as horrific as ever with key reforms that
would more effectively address them delayed or resisted by the SFPOA. Two examples --

1. The 2016 USDQOJ report -- like the 2008 Police Executives Research Forum (PERF)
comprehensive assessment of the SFPD had as well -- blasted SFPD's failure to fully

implement its Early Intervention System (EIS) designed to track well-known markers of
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possibly problematic officer behavior. Two years ago, Mayor Breed's "Roadmap for New
Police Reforms' echoed promises made by Mayor Newsom about finally and fully
implementing EIS. Y et afew months ago, when questioned about the racial disparities during
aBoard hearing, Chief Scott expressed hope EIS would positively impact the problem if it
could be fully implemented by the end of theyear! The SEPD's on-going failure to
implement EIS (pg 9 -10 of pdf) has always traced back to internal resistanceto it. Before
awarding any additional pay raises, the City should at least seek SFPOA's support for the
program and obtain awaiver of any of additional meet and confer claims that will inevitably
further delay its implementation.

2. The Police Commission isfinally poised to consider along-recommended ban on pretext
stops after years other cities have taken similar steps and many years of research nationwide
confirming the ineffectiveness of the tactic and identifying it as a clear driver of racial
profiling. Already and true to form, the SFPOA has already publicly suggested they will
oppose the change. The SFPOA should make their views known and advocate for their
position on an equal basis with othersin public during the Police Commission's process for
considering these issues. Thereisno reason any reform or policy change on this topic should
be delayed by secretive "meet and confer" sessions with the SFPOA -- especially with these
disparities persisting for so very long and in the absence of any proposal at all from the
SFPOA for addressing them. If San Francisco is serious about dealing with these racial
disparities, it would not award pay raises to the SFPOA without awaiver of any theoretical
claim about "meet and confer" rights over pretext stop policies.

Before the Board accepts the notion that it must sacrifice reform and performance goals that
could and should be pursued in exchange for any pay hikesin order to quickly boost salary
levels and retention bonuses in the name of "remaining competitive" with other agencies, it
should at least pause to ask afew questions first. For example, of the SFPD members who, in
recent years, have left SFPD to accept positions with other agencies, what portion of them
have done so seeking better compensation? If asignificant portion of them have left to accept
positions with smaller agencies less likely to be under pressure currently to reform and/or that
do not have vaccine mandates, and for lower compensation and benefit packages, the DHR-
proposed higher salaries and increased retention bonuses will have much less (if any) impact
on the problem than seems to be the assumption. What consideration, if any, has been given
by DHR to the big city police unions working in concert with one another o try pit cities
against one another in their campaign to boost compensation for all? (Arethey even aware of
that reality?) A few years ago when now-convicted family abuser Nate Ballard was working
for them, the SFPOA joined with a number of other politically-aggressive police groups to
form UCOPS (United Coalition of Public Safety) to coordinate messaging and political
strategy -- an organization whose address remains the SFPOA headquarters. The same
"competitiveness' arguments being floated for the unconditional pay raisesin San Francisco
are being raised in other cities with UCOPS police unions. What makes DHR think these pay
hikes will actually serve the SFPD's retention and recruitment goals more than UCOPS police
union political goal of pitting cities against one another?

Thank you for considering my views.

John Crew
(415) 793-4146

cc. Members, San Francisco Police Commission
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San Francisco Police Commission Office
Heather Knight, San Francisco Chronicle



From: Board of Supervisors. (BOS)

To: BOS-Supervisors; BOS-Legislative Aides

Cc: Calvillo, Angela (BOS); Somera, Alisa (BOS); Laxamana, Junko (BOS); Ng, Wilson (BOS); Major, Erica (BOS);
Perkinson. Jessica (BOS)

Subject: FW: Support mayor’s police hiring plan

Date: Tuesday, June 7, 2022 3:22:00 PM

----- Original Message-----

From: TitaBell <titakbell @yahoo.com>

Sent: Tuesday, June 7, 2022 9:23 AM

To: Board of Supervisors, (BOS) <board.of .supervisors@sfgov.org>; Breed, Mayor London (MYR)
<mayorlondonbreed@sfgov.org>; info@stopcrimesf.com

Subject: Support mayor’s police hiring plan

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis TitaBell and | have lived in San Francisco for 23 years. | livein Noe Valley. | join Stop Crime SFin
asking that you approve the mayor’s budget plan to recruit and retain enough police officersto fill the SFPD staffing
shortage.

WEe re short 500 officers for acity our size. Residents deserveto livein acity with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Sincerely,
TitaBell

Sent viaiPhone
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From: Board of Supervisors. (BOS)

To: BOS-Supervisors; BOS-Legislative Aides

Cc: Calvillo, Angela (BOS); Somera, Alisa (BOS); Laxamana, Junko (BOS); Ng, Wilson (BOS); Perkinson, Jessica
(BOS); Major, Erica (BOS)

Subject: FW: Support for funds to recruit and retain police officers

Date: Tuesday, June 7, 2022 3:23:00 PM

From: Karen Toscano Garcia <karen91toscano@gmail.com>

Sent: Tuesday, June 7, 2022 9:49 AM

To: Mandelman, Rafael (BOS) <rafael.mandelman@sfgov.org>; Board of Supervisors, (BOS)
<board.of.supervisors@sfgov.org>; ChanStaff (BOS) <chanstaff@sfgov.org>; info@stopcrimesf.com;
Breed, Mayor London (MYR) <mayorlondonbreed@sfgov.org>; PrestonStaff (BOS)
<prestonstaff@sfgov.org>

Subject: Support for funds to recruit and retain police officers

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Karen — and | have lived in San Francisco for 10— years. | live in the civic center —
neighborhood. | join Stop Crime SF in asking that you provide the resources needed for our police
department to recruit and retain enough officers to fill its staffing shortage. We need to hire new
police officers and keep the ones we’ve invested in. The mayor’s hiring plan will get more officers on
the streets and in our neighborhoods. The Board of Supervisors should support it. Residents and
small businesses want more police officers to walk beats, respond to break-ins at people’s homes
and businesses, and deal with the drug dealing and safety problems in San Francisco. The Board of
Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is
reflective of the communities it serves.
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From: Board of Supervisors. (BOS)

To: BOS-Supervisors; BOS-Legislative Aides

Cc: Calvillo, Angela (BOS); Somera, Alisa (BOS); Laxamana, Junko (BOS); Ng, Wilson (BOS); Perkinson, Jessica
(BOS); Major, Erica (BOS)

Subject: FW: Support mayor’s police hiring plan

Date: Tuesday, June 7, 2022 3:24:00 PM

From: sherman king <lionshermanking@gmail.com>

Sent: Tuesday, June 7, 2022 10:31 AM

To: Board of Supervisors, (BOS) <board.of.supervisors@sfgov.org>; Breed, Mayor London (MYR)
<mayorlondonbreed@sfgov.org>; Stop Crime SF <info@stopcrimesf.com>

Subject: Support mayor’s police hiring plan

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Sherman King and | have lived in San Francisco for 40 years. | live in the sunset
neighborhood. | join Stop Crime SF in asking that you approve the mayor’s budget plan to recruit and
retain enough police officers to fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police
officers to walk beats, respond to break-ins, and handle the drug dealing and safety problems in San
Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to
recruit and retain officers are smart policies that will help us continue to build a diverse police
department that is reflective of the communities it serves.

Thank you for making the city safer.

sherman.


mailto:/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=427F28CB1BB94FB8890336AB3F00B86D-BOARD OF SUPERVISORS
mailto:bos-supervisors@sfgov.org
mailto:bos-legislative_aides@sfgov.org
mailto:angela.calvillo@sfgov.org
mailto:alisa.somera@sfgov.org
mailto:junko.laxamana@sfgov.org
mailto:wilson.l.ng@sfgov.org
mailto:jessica.perkinson@sfgov.org
mailto:jessica.perkinson@sfgov.org
mailto:erica.major@sfgov.org

From: Board of Supervisors, (BOS)

To: BOS-Supervisors; BOS-Legislative Aides

Cc: Calvillo, Angela (BOS); Somera, Alisa (BOS); Laxamana, Junko (BOS); Na. Wilson (BOS); Perkinson, Jessica
(BOS); Major. Erica (BOS)

Subject: FW: Please support the mayor’s police hiring plan

Date: Tuesday, June 7, 2022 3:24:00 PM

From: Gilda Bettencourt <gilda_bettencourt@yahoo.com>

Sent: Tuesday, June 7, 2022 11:08 AM

To: Board of Supervisors, (BOS) <board.of.supervisors@sfgov.org>

Cc: Breed, Mayor London (MYR) <mayorlondonbreed@sfgov.org>; info@stopcrimesf.com
Subject: Please support the mayor’s police hiring plan

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Greetings, Board of Supervisors,

My name is Gilda Bettencourt and | have lived in San Francisco for 33 years. I'm
currently in the Inner Sunset neighborhood, but | have also lived in the Tenderloin,
North Beach, and the Outer Sunset.

| join Stop Crime SF in asking that you approve the mayor’s budget plan to recruit and
retain enough police officers to fill the SFPD staffing shortage. We're short 500
officers for a city our size.

Residents deserve to live in a city with enough police officers to walk beats, respond
to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public
safety. Incentives to recruit and retain officers are smart policies that will help
us continue to build a diverse police department that is reflective of the
communities it serves.

What a great opportunity to add more officers of which the city can be proud and see
as their partners in preventing crime and strengthening human security.

Please do not let this opportunity slip away.

Sincerely,
Gilda Bettencourt
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From: Board of Supervisors. (BOS)

To: BOS-Supervisors; BOS-Legislative Aides

Cc: Calvillo, Angela (BOS); Somera, Alisa (BOS); Laxamana, Junko (BOS); Ng, Wilson (BOS); Perkinson, Jessica
(BOS); Major, Erica (BOS)

Subject: FW: Support mayor’s police hiring plan

Date: Tuesday, June 7, 2022 3:27:00 PM

From: Nathan Lemkhin <nathanlemkhin@yahoo.com>

Sent: Tuesday, June 7, 2022 11:44 AM

To: Board of Supervisors, (BOS) <board.of.supervisors@sfgov.org>

Cc: Breed, Mayor London (MYR) <mayorlondonbreed@sfgov.org>; info@stopcrimesf.com
Subject: Support mayor’s police hiring plan

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Nathan Lemkhin and | have lived in San Francisco for 39 years. | have lived in the
Tenderloin, in the Inner and Outer Sunset neighborhoods, and have personally noticed the increase in
crime and the disappearance of officers patrolling the streets. | am asking that you approve the mayor’s
budget plan to recruit and retain enough police officers to fill the SFPD staffing shortage. We're short 500
officers. Crime in the city has increased, and, according to ABC News, "911 response times across all
priority levels have increased in 2022". Residents need enough police officers to walk beats, respond to
break-ins, and handle the drug dealing and safety problems in San Francisco. But drug dealing is out of
control, hate crime has sky-rocketed, "larceny theft increased 29% and car break-ins increased 32%".
Every day we read about and witness shootings and assaults. Foot beats are impossible without a higher
number of police officers, yet there are fewer graduates from the police academy. As a result, many
vulnerable people - women, seniors, residents of poorer neighborhoods - are left unprotected, and even
neighborhoods that were once safe are getting targeted by insolent robbers in broad daylight, while
business owners struggle without police protection. Better training, equipment, and higher salaries are a
way to invest in our police department, and are a necessary component of improving public safety, police
work and police reform. | and others are urging the Board of Supervisors to take public safety and the
quality of our police work seriously - these are fundamental issues and responsibilities of governance.
Retaining veteran officers through incentives and obtaining new better trained recruits are essential to
improving our police force. This is an opportunity for our affluent city to work on a diverse police
department that is reflective and protective of the communities it serves.

Thanks for your time, and please give this issue your utmost consideration.

Sincerely,
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From: Board of Supervisors. (BOS)

To: BOS-Supervisors; BOS-Legislative Aides

Cc: Calvillo, Angela (BOS); Somera, Alisa (BOS); Laxamana, Junko (BOS); Ng, Wilson (BOS); Wong, Jessica (BOS);
Major, Erica (BOS)

Subject: FW: Police Officers

Date: Tuesday, June 7, 2022 3:27:00 PM

From: CJ Reed <sanfranseal01@yahoo.com>

Sent: Tuesday, June 7, 2022 12:02 PM

To: Board of Supervisors, (BOS) <board.of.supervisors@sfgov.org>

Cc: Breed, Mayor London (MYR) <mayorlondonbreed@sfgov.org>; info@stopcrimesf.com
Subject: Police Officers

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is CJ Reed and | have lived in San Francisco for 45 years. | join Stop Crime SF in asking that
you approve the mayor’s budget plan to recruit and retain enough police officers to fill the SFPD staffing
shortage. We're short 500 officers for a city our size. Residents deserve to live in a city with enough
police officers to walk beats, respond to break-ins, and handle the drug dealing and safety problems in
San Francisco. The Board of Supervisors must focus on delivering the basics around public safety.
Incentives to recruit and retain officers are smart policies that will help us continue to build a diverse
police department that is reflective of the communities it serves.
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From: Board of Supervisors, (BOS)

To: BOS-Supervisors; BOS-Legislative Aides

Cc: Calvillo, Angela (BOS); Somera, Alisa (BOS); Laxamana, Junko (BOS); Na. Wilson (BOS); Perkinson, Jessica
(BOS); Major, Erica (BOS)

Subject: FW: Please Approve the Mayor's MOU with San Francisco Police Officers Association (File 220594)

Date: Tuesday, June 7, 2022 3:28:00 PM

From: Deanne Camarena <deanne@kabukisprings.com>

Sent: Tuesday, June 7, 2022 12:32 PM

To: Board of Supervisors, (BOS) <board.of.supervisors@sfgov.org>

Cc: Breed, Mayor London (MYR) <mayorlondonbreed@sfgov.org>

Subject: Please Approve the Mayor’s MOU with San Francisco Police Officers Association (File
220594)

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Supervisors,

| am writing to ask for your support for Mayor's MOU with the San
Francisco Police Officers Association. Please approve this MOU and
allow the City to fill the hundreds of vacant police officer positions and get
more officers on our streets. This will help ensure the safety of our
workers, residents and visitors. As a native of San Francisco and current
resident of Diamond Heights, the safety of the city is a huge concern of
mine.

| feel that it is important to have more police pressence out on the street
engaging in community policing and addressing crime. The recovery of
our city is dependent on safety and a fully staffed SFPD will play an
important role protecting not only our citizens but also our economy.

Being a native San Franciscan, I've watched the city become an
outstanding beacon for people to love and visit. Currently, the amount of
break ins, attacks, car break ins, public defecation and more has made me
less than proud to call this wonderful city home. | used to feel safe most
times here in the city. Now, that's not the case.

| am urgently requesting you approve the MOU with the San Francisco
Police Officer’s the resources needed to achieve the full staffing levels that
have been outlined by the department.

Thank you for your support.

Deanne Camarena
Spa Director
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Kabuki Springs & Spa
415.922.0229
www.kabukisprings.com
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From: Gonzalez Amy

To: Board of Supervisors, (BOS)
Subject: RE: Information Request

Date: Tuesday, June 7, 2022 4:34:44 PM
Attachments: image003.png

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Thank you Arthur.

Resolution No. 00-0049 is cited in the Labor Peace/Card Check Rule that applies at the Airport so
that is where | got that number.

Thanks

Amy

Amy Gonzalez
(she, her, hers)

General Counsel
Office 619.400.2425 | Mobile 619.455.6602

agonzale@san.org
SAN.ORG

LET'S GO.

CONFIDENTIALITY NOTICE: This e-mail message, including any attachments, is for the
sole use of the intended recipient and may contain information protected by the attorney-client
privilege, the attorney work product doctrine or other applicable privileges or confidentiality
laws or regulations. If you are not an intended recipient, you may not review, use, copy,
disclose or distribute this message or any of the information contained in this message to
anyone. If you are not the intended recipient, please contact the sender by reply e-mail and
destroy all copies of this message and any attachments. Unintended transmission shall not
constitute waiver of the attorney-client or any other privilege.

From: Board of Supervisors, (BOS) <board.of.supervisors@sfgov.org>
Sent: Tuesday, June 7, 2022 4:09 PM

To: Gonzalez Amy <agonzale@san.org>

Subject: RE: Information Request

Hello,

Per your request, the Office of the Clerk of the Board does not have any responsive records
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regarding your inquiry. Resolution 00-0049 does not match our records and naming convention for
resolutions and there are no ordinances regarding the Labor Peace Policy at SFO in which you seek.

Please feel free to search our online database here to see if you are able to find what you are looking
for.

Regards,

Arthur Khoo

Office of the Clerk of the Board

San Francisco Board of Supervisors

1 Dr. Carlton B. Goodlett Place, Room 244
San Francisco, CA 94102

(415) 554-5184 | (415) 554-5163

board.of.supervisors@sfgov.org | www.sfbos.org

[ J
o Click here to complete a Board of Supervisors Customer Service Satisfaction form.

The Legislative Research Center provides 24-hour access to Board of Supervisors legislation, and
archived matters since August 1998.

Disclosures: Personal information that is provided in communications to the Board of Supervisors is subject to
disclosure under the California Public Records Act and the San Francisco Sunshine Ordinance. Personal information
provided will not be redacted. Members of the public are not required to provide personal identifying information
when they communicate with the Board of Supervisors and its committees. All written or oral communications that
members of the public submit to the Clerk's Office regarding pending legislation or hearings will be made available to
all members of the public for inspection and copying. The Clerk's Office does not redact any information from these
submissions. This means that personal information—including names, phone numbers, addresses and similar
information that a member of the public elects to submit to the Board and its committees—may appear on the Board
of Supervisors website or in other public documents that members of the public may inspect or copy.
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From: Campbell, Will

To: Board of Supervisors, (BOS); Breed. Mayor London (MYR); PrestonStaff (BOS); ChanStaff (BOS); Mandelman
Rafael (BOS); info@stopcrimesf.com

Subject: Support for funds to recruit and retain police officers

Date: Tuesday, June 7, 2022 5:38:11 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Will Campbell and | have lived in San Francisco for 4 years. | livein the Marina
neighborhood.

| join Stop Crime SF in asking that you provide the resources needed for our police
department to recruit and retain enough officers to fill its staffing shortage.

We need to hire new police officers and keep the ones we' ve invested in. The mayor’s hiring
plan will get more officers on the streets and in our neighborhoods. The Board of Supervisors
should support it.

Residents and small businesses want more police officersto walk beats, respond to break-ins
at people’ s homes and businesses, and deal with the drug dealing and safety problemsin San
Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives
to recruit and retain officers are smart policies that will help us continue to build adiverse
police department that is reflective of the communitiesit serves.
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From: Perkinson. Jessica (BOS)

To: Gilda Bettencourt

Cc: Breed, Mayor London (MYR); info@stopcrimesf.com; Board of Supervisors, (BOS)
Subject: GAO File Nos. 220594 || FW: Please support the mayor’s police hiring plan

Date: Wednesday, June 8, 2022 9:58:40 AM

Greetings Gilda Bettencourt,

Thank you for comments. A copy will be included in the official file for File Nos. 220594
and 220595 pertaining to the San Francisco Police Department MOUs. Please feel free to
contact me should you have any further questions or concerns. Thank you.

Jessica Perkinson

Pronouns: she/her/hers

Assistant Clerk

San Francisco Board of Supervisors | Office of the Clerk of the Board
1 Dr. Carlton B. Goodlett Place, Room 244

San Francisco, CA 94102

[essica.Perkinson@sfgov.org | (415) 554-7722

(VIRTUAL APPOINTMENTS) To schedule a “virtual” meeting with me (on Microsoft Teams), please
ask and | can answer your questions in real time.

Due to the current COVID-19 health emergency and the Shelter in Place Order, the Office of the Clerk of the Board is
working remotely while providing complete access to the legislative process and our services.

Click HERE to complete a Board of Supervisors Customer Service Satisfaction form.

The Legislative Research Center provides 24-hour access to Board of Supervisors legislation, and archived matters
since August 1998.

Disclosures: Personal information that is provided in communications to the Board of Supervisors is subject to
disclosure under the California Public Records Act and the San Francisco Sunshine Ordinance. Personal information
provided will not be redacted. Members of the public are not required to provide personal identifying information
when they communicate with the Board of Supervisors and its committees. All written or oral communications that
members of the public submit to the Clerk's Office regarding pending legislation or hearings will be made available to
all members of the public for inspection and copying. The Clerk's Office does not redact any information from these
submissions. This means that personal information—including names, phone numbers, addresses and similar
information that a member of the public elects to submit to the Board and its committees—may appear on the Board
of Supervisors website or in other public documents that members of the public may inspect or copy.

From: Gilda Bettencourt <gilda_bettencourt@yahoo.com>

Sent: Tuesday, June 7, 2022 11:08 AM

To: Board of Supervisors, (BOS) <board.of.supervisors@sfgov.org>

Cc: Breed, Mayor London (MYR) <mayorlondonbreed@sfgov.org>; info@stopcrimesf.com
Subject: Please support the mayor’s police hiring plan
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This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Greetings, Board of Supervisors,

My name is Gilda Bettencourt and | have lived in San Francisco for 33 years. I'm
currently in the Inner Sunset neighborhood, but | have also lived in the Tenderloin,
North Beach, and the Outer Sunset.

| join Stop Crime SF in asking that you approve the mayor’s budget plan to recruit and
retain enough police officers to fill the SFPD staffing shortage. We’re short 500
officers for a city our size.

Residents deserve to live in a city with enough police officers to walk beats, respond
to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public
safety. Incentives to recruit and retain officers are smart policies that will help
us continue to build a diverse police department that is reflective of the
communities it serves.

What a great opportunity to add more officers of which the city can be proud and see
as their partners in preventing crime and strengthening human security.

Please do not let this opportunity slip away.

Sincerely,
Gilda Bettencourt



From: Perkinson. Jessica (BOS)

To: sherman king

Cc: Board of Supervisors, (BOS); Breed, Mayor London (MYR); Stop Crime SF
Subject: GAO File Nos. 220594 || FW: Support mayor’s police hiring plan

Date: Wednesday, June 8, 2022 9:58:41 AM

Greetings Sherman King,

Thank you for comments. A copy will be included in the official file for File Nos. 220594
and 220595 pertaining to the San Francisco Police Department MOUs. Please feel free to
contact me should you have any further questions or concerns. Thank you.

Jessica Perkinson

Pronouns: she/her/hers

Assistant Clerk

San Francisco Board of Supervisors | Office of the Clerk of the Board
1 Dr. Carlton B. Goodlett Place, Room 244

San Francisco, CA 94102

[essica.Perkinson@sfgov.org | (415) 554-7722

(VIRTUAL APPOINTMENTS) To schedule a “virtual” meeting with me (on Microsoft Teams), please
ask and | can answer your questions in real time.

Due to the current COVID-19 health emergency and the Shelter in Place Order, the Office of the Clerk of the Board is
working remotely while providing complete access to the legislative process and our services.

Click HERE to complete a Board of Supervisors Customer Service Satisfaction form.

The Legislative Research Center provides 24-hour access to Board of Supervisors legislation, and archived matters
since August 1998.

Disclosures: Personal information that is provided in communications to the Board of Supervisors is subject to
disclosure under the California Public Records Act and the San Francisco Sunshine Ordinance. Personal information
provided will not be redacted. Members of the public are not required to provide personal identifying information
when they communicate with the Board of Supervisors and its committees. All written or oral communications that
members of the public submit to the Clerk's Office regarding pending legislation or hearings will be made available to
all members of the public for inspection and copying. The Clerk's Office does not redact any information from these
submissions. This means that personal information—including names, phone numbers, addresses and similar
information that a member of the public elects to submit to the Board and its committees—may appear on the Board
of Supervisors website or in other public documents that members of the public may inspect or copy.

From: sherman king <lionshermankin mail.com>
Sent: Tuesday, June 7, 2022 10:31 AM
To: Board of Supervisors, (BOS) <board.of.supervisors@sfgov.org>; Breed, Mayor London (MYR)

<mayorlondonbreed@sfgov.org>; Stop Crime SF <info@stopcrimesf.com>

Subject: Support mayor’s police hiring plan
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This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Sherman King and | have lived in San Francisco for 40 years. | live in the sunset
neighborhood. | join Stop Crime SF in asking that you approve the mayor’s budget plan to recruit and
retain enough police officers to fill the SFPD staffing shortage.

We’re short 500 officers for a city our size. Residents deserve to live in a city with enough police
officers to walk beats, respond to break-ins, and handle the drug dealing and safety problems in San
Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to
recruit and retain officers are smart policies that will help us continue to build a diverse police
department that is reflective of the communities it serves.

Thank you for making the city safer.

sherman.



From: Perkinson, Jessica (BOS)

To: titakbell@yahoo.com

Cc: Board of Supervisors, (BOS); Breed, Mayor London (MYR); info@stopcrimesf.com
Subject: GAO File Nos. 220594 and 220595 || RE: Support mayor’s police hiring plan
Date: Wednesday, June 8, 2022 10:00:05 AM

Greetings Tita Bell,

Thank you for comments. A copy will be included in the official file for File Nos. 220594 and 220595 pertaining to
the San Francisco Police Department MOUS. Please feel free to contact me should you have any further questions or
concerns. Thank you.

Jessica Perkinson

Pronouns: she/her/hers

Assistant Clerk

San Francisco Board of Supervisors | Office of the Clerk of the Board
1 Dr. Carlton B. Goodlett Place, Room 244

San Francisco, CA 94102

Jessica.Perkinson@sfgov.org | (415) 554-7722

(VIRTUAL APPOINTMENTS) To schedule a“virtual” meeting with me (on Microsoft Teams), please ask and |
can answer your questionsin real time.

Dueto the current COVID-19 health emergency and the Shelter in Place Order, the Office of the Clerk of the Board
is working remotely while providing compl ete access to the legislative process and our services.

Click HERE to complete a Board of Supervisors Customer Service Satisfaction form.

The Legidlative Research Center provides 24-hour access to Board of Supervisors legislation, and archived matters
since August 1998.

Disclosures: Persona information that is provided in communications to the Board of Supervisorsis subject to
disclosure under the California Public Records Act and the San Francisco Sunshine Ordinance. Personal information
provided will not be redacted. Members of the public are not required to provide personal identifying information
when they communicate with the Board of Supervisors and its committees. All written or oral communications that
members of the public submit to the Clerk's Office regarding pending legislation or hearings will be made available
to all members of the public for inspection and copying. The Clerk's Office does not redact any information from
these submissions. This means that personal information—including names, phone numbers, addresses and similar
information that a member of the public elects to submit to the Board and its committees—may appear on the Board
of Supervisors website or in other public documents that members of the public may inspect or copy.

----- Original Message-----

From: TitaBell <titakbell @yahoo.com>

Sent: Tuesday, June 7, 2022 9:23 AM

To: Board of Supervisors, (BOS) <board.of .supervisors@sfgov.org>; Breed, Mayor London (MYR)
<mayorlondonbreed@sfgov.org>; info@stopcrimesf.com

Subject: Support mayor’s police hiring plan

This message is from outside the City email system. Do not open links or attachments from untrusted sources.


mailto:/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=B5C07109BE904276B9B6608A4F3B4833-JESSICA PER
mailto:titakbell@yahoo.com
mailto:board.of.supervisors@sfgov.org
mailto:mayorlondonbreed@sfgov.org
mailto:info@stopcrimesf.com

My nameis TitaBell and | have lived in San Francisco for 23 years. | livein Noe Valley. | join Stop Crime SFin
asking that you approve the mayor’s budget plan to recruit and retain enough police officersto fill the SFPD staffing
shortage.

We're short 500 officersfor acity our size. Residents deserve to live in a city with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Sincerely,
TitaBell

Sent viaiPhone



From: Perkinson. Jessica (BOS)

To: deanne@kabukisprings.com

Cc: Board of Supervisors, (BOS); Breed, Mayor London (MYR)

Subject: GAO File Nos. 220594 || FW: Please Approve the Mayor's MOU with San Francisco Police Officers Association
(File 220594)

Date: Wednesday, June 8, 2022 10:00:07 AM

Greetings Deanne Camarena,

Thank you for comments. A copy will be included in the official file for File No. 220594
pertaining to the San Francisco Police Department MOU. Please feel free to contact me
should you have any further questions or concerns. Thank you.

Jessica Perkinson

Pronouns: she/her/hers

Assistant Clerk

San Francisco Board of Supervisors | Office of the Clerk of the Board
1 Dr. Carlton B. Goodlett Place, Room 244

San Francisco, CA 94102

[essica.Perkinson@sfgov.org | (415) 554-7722

(VIRTUAL APPOINTMENTS) To schedule a “virtual” meeting with me (on Microsoft Teams), please
ask and | can answer your questions in real time.

Due to the current COVID-19 health emergency and the Shelter in Place Order, the Office of the Clerk of the Board is
working remotely while providing complete access to the legislative process and our services.

Click HERE to complete a Board of Supervisors Customer Service Satisfaction form.

The Legislative Research Center provides 24-hour access to Board of Supervisors legislation, and archived matters
since August 1998.

Disclosures: Personal information that is provided in communications to the Board of Supervisors is subject to
disclosure under the California Public Records Act and the San Francisco Sunshine Ordinance. Personal information
provided will not be redacted. Members of the public are not required to provide personal identifying information
when they communicate with the Board of Supervisors and its committees. All written or oral communications that
members of the public submit to the Clerk's Office regarding pending legislation or hearings will be made available to
all members of the public for inspection and copying. The Clerk's Office does not redact any information from these
submissions. This means that personal information—including names, phone numbers, addresses and similar
information that a member of the public elects to submit to the Board and its committees—may appear on the Board
of Supervisors website or in other public documents that members of the public may inspect or copy.

From: Deanne Camarena <deanne@kabukisprings.com>

Sent: Tuesday, June 7, 2022 12:32 PM

To: Board of Supervisors, (BOS) <board.of.supervisors@sfgov.org>

Cc: Breed, Mayor London (MYR) <mayorlondonbreed@sfgov.org>

Subject: Please Approve the Mayor’s MOU with San Francisco Police Officers Association (File
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220594)

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Supervisors,

| am writing to ask for your support for Mayor's MOU with the San
Francisco Police Officers Association. Please approve this MOU and
allow the City to fill the hundreds of vacant police officer positions and get
more officers on our streets. This will help ensure the safety of our
workers, residents and visitors. As a native of San Francisco and current
resident of Diamond Heights, the safety of the city is a huge concern of
mine.

| feel that it is important to have more police pressence out on the street
engaging in community policing and addressing crime. The recovery of
our city is dependent on safety and a fully staffed SFPD will play an
important role protecting not only our citizens but also our economy.

Being a native San Franciscan, I've watched the city become an
outstanding beacon for people to love and visit. Currently, the amount of
break ins, attacks, car break ins, public defecation and more has made me
less than proud to call this wonderful city home. | used to feel safe most
times here in the city. Now, that's not the case.

| am urgently requesting you approve the MOU with the San Francisco
Police Officer’s the resources needed to achieve the full staffing levels that
have been outlined by the department.

Thank you for your support.

Deanne Camarena

Spa Director

Kabuki Springs & Spa
415.922.0229
www.kabukisprings.com
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From: Perkinson. Jessica (BOS)

To: Nathan Lemkhin

Cc: Breed, Mayor London (MYR); info@stopcrimesf.com; Board of Supervisors, (BOS)
Subject: GAO File Nos. 220594 and 220595 || FW: Support mayor’s police hiring plan
Date: Wednesday, June 8, 2022 10:00:37 AM

Greetings Nathan Lemkhin,

Thank you for comments. A copy will be included in the official file for File Nos. 220594
and 220595 pertaining to the San Francisco Police Department MOUs. Please feel free to
contact me should you have any further questions or concerns. Thank you.

Jessica Perkinson

Pronouns: she/her/hers

Assistant Clerk

San Francisco Board of Supervisors | Office of the Clerk of the Board
1 Dr. Carlton B. Goodlett Place, Room 244

San Francisco, CA 94102

[essica.Perkinson@sfgov.org | (415) 554-7722

(VIRTUAL APPOINTMENTS) To schedule a “virtual” meeting with me (on Microsoft Teams), please
ask and | can answer your questions in real time.

Due to the current COVID-19 health emergency and the Shelter in Place Order, the Office of the Clerk of the Board is
working remotely while providing complete access to the legislative process and our services.

Click HERE to complete a Board of Supervisors Customer Service Satisfaction form.

The Legislative Research Center provides 24-hour access to Board of Supervisors legislation, and archived matters
since August 1998.

Disclosures: Personal information that is provided in communications to the Board of Supervisors is subject to
disclosure under the California Public Records Act and the San Francisco Sunshine Ordinance. Personal information
provided will not be redacted. Members of the public are not required to provide personal identifying information
when they communicate with the Board of Supervisors and its committees. All written or oral communications that
members of the public submit to the Clerk's Office regarding pending legislation or hearings will be made available to
all members of the public for inspection and copying. The Clerk's Office does not redact any information from these
submissions. This means that personal information—including names, phone numbers, addresses and similar
information that a member of the public elects to submit to the Board and its committees—may appear on the Board
of Supervisors website or in other public documents that members of the public may inspect or copy.

From: Nathan Lemkhin <nathanlemkhin@yahoo.com>
Sent: Tuesday, June 7, 2022 11:44 AM
To: Board of Supervisors, (BOS) <board.of.supervisors@sfgov.org>

Cc: Breed, Mayor London (MYR) <mayorlondonbreed@sfgov.org>; info@stopcrimesf.com
Subject: Support mayor’s police hiring plan
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This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Nathan Lemkhin and | have lived in San Francisco for 39 years. | have lived in the
Tenderloin, in the Inner and Outer Sunset neighborhoods, and have personally noticed the increase in
crime and the disappearance of officers patrolling the streets. | am asking that you approve the mayor’s
budget plan to recruit and retain enough police officers to fill the SFPD staffing shortage. We're short 500
officers. Crime in the city has increased, and, according to ABC News, "911 response times across all
priority levels have increased in 2022". Residents need enough police officers to walk beats, respond to
break-ins, and handle the drug dealing and safety problems in San Francisco. But drug dealing is out of
control, hate crime has sky-rocketed, "larceny theft increased 29% and car break-ins increased 32%".
Every day we read about and witness shootings and assaults. Foot beats are impossible without a higher
number of police officers, yet there are fewer graduates from the police academy. As a result, many
vulnerable people - women, seniors, residents of poorer neighborhoods - are left unprotected, and even
neighborhoods that were once safe are getting targeted by insolent robbers in broad daylight, while
business owners struggle without police protection. Better training, equipment, and higher salaries are a
way to invest in our police department, and are a necessary component of improving public safety, police
work and police reform. | and others are urging the Board of Supervisors to take public safety and the
quality of our police work seriously - these are fundamental issues and responsibilities of governance.
Retaining veteran officers through incentives and obtaining new better trained recruits are essential to
improving our police force. This is an opportunity for our affluent city to work on a diverse police
department that is reflective and protective of the communities it serves.

Thanks for your time, and please give this issue your utmost consideration.

Sincerely,



From: Perkinson. Jessica (BOS)

To: Karen Toscano Garcia

Cc: Mandelman, Rafael (BOS); Board of Supervisors, (BOS); ChanStaff (BOS); info@stopcrimesf.com; Breed, Mayor
London (MYR); PrestonStaff (BOS)

Subject: GAO File Nos. 220594 and 220595 || FW: Support for funds to recruit and retain police officers

Date: Wednesday, June 8, 2022 10:00:44 AM

Greetings Karen Toscano Garcia,

Thank you for comments. A copy will be included in the official file for File Nos. 220594
and 220595 pertaining to the San Francisco Police Department MOUs. Please feel free to
contact me should you have any further questions or concerns. Thank you.

Jessica Perkinson

Pronouns: she/her/hers

Assistant Clerk

San Francisco Board of Supervisors | Office of the Clerk of the Board
1 Dr. Carlton B. Goodlett Place, Room 244

San Francisco, CA 94102

[essica.Perkinson@sfgov.org | (415) 554-7722

(VIRTUAL APPOINTMENTS) To schedule a “virtual” meeting with me (on Microsoft Teams), please
ask and | can answer your questions in real time.

Due to the current COVID-19 health emergency and the Shelter in Place Order, the Office of the Clerk of the Board is
working remotely while providing complete access to the legislative process and our services.

Click HERE to complete a Board of Supervisors Customer Service Satisfaction form.

The Legislative Research Center provides 24-hour access to Board of Supervisors legislation, and archived matters
since August 1998.

Disclosures: Personal information that is provided in communications to the Board of Supervisors is subject to
disclosure under the California Public Records Act and the San Francisco Sunshine Ordinance. Personal information
provided will not be redacted. Members of the public are not required to provide personal identifying information
when they communicate with the Board of Supervisors and its committees. All written or oral communications that
members of the public submit to the Clerk's Office regarding pending legislation or hearings will be made available to
all members of the public for inspection and copying. The Clerk's Office does not redact any information from these
submissions. This means that personal information—including names, phone numbers, addresses and similar
information that a member of the public elects to submit to the Board and its committees—may appear on the Board
of Supervisors website or in other public documents that members of the public may inspect or copy.

From: Karen Toscano Garcia <karen91toscano@gmail.com>

Sent: Tuesday, June 7, 2022 9:49 AM

To: Mandelman, Rafael (BOS) <rafael.mandelman@sfgov.org>; Board of Supervisors, (BOS)
<board.of.supervisors@sfgov.org>; ChanStaff (BOS) <chanstaff@sfgov.org>; info@stopcrimesf.com;
Breed, Mayor London (MYR) <mayorlondonbreed@sfgov.org>; PrestonStaff (BOS)
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<prestonstaff@sfgov.org>
Subject: Support for funds to recruit and retain police officers

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Karen — and | have lived in San Francisco for 10— years. | live in the civic center —
neighborhood. | join Stop Crime SF in asking that you provide the resources needed for our police
department to recruit and retain enough officers to fill its staffing shortage. We need to hire new
police officers and keep the ones we’ve invested in. The mayor’s hiring plan will get more officers on
the streets and in our neighborhoods. The Board of Supervisors should support it. Residents and
small businesses want more police officers to walk beats, respond to break-ins at people’s homes
and businesses, and deal with the drug dealing and safety problems in San Francisco. The Board of
Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is
reflective of the communities it serves.


mailto:prestonstaff@sfgov.org

From: Board of Supervisors. (BOS)

To: BOS-Supervisors; BOS-Legislative Aides

Cc: Calvillo, Angela (BOS); Somera, Alisa (BOS); Laxamana, Junko (BOS); Ng, Wilson (BOS); Perkinson, Jessica
(BOS); Major, Erica (BOS)

Subject: FW: Support mayor’s police hiring plan

Date: Tuesday, June 7, 2022 3:27:38 PM

From: Nathan Lemkhin <nathanlemkhin@yahoo.com>

Sent: Tuesday, June 7, 2022 11:44 AM

To: Board of Supervisors, (BOS) <board.of.supervisors@sfgov.org>

Cc: Breed, Mayor London (MYR) <mayorlondonbreed@sfgov.org>; info@stopcrimesf.com
Subject: Support mayor’s police hiring plan

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Nathan Lemkhin and | have lived in San Francisco for 39 years. | have lived in the
Tenderloin, in the Inner and Outer Sunset neighborhoods, and have personally noticed the increase in
crime and the disappearance of officers patrolling the streets. | am asking that you approve the mayor’s
budget plan to recruit and retain enough police officers to fill the SFPD staffing shortage. We're short 500
officers. Crime in the city has increased, and, according to ABC News, "911 response times across all
priority levels have increased in 2022". Residents need enough police officers to walk beats, respond to
break-ins, and handle the drug dealing and safety problems in San Francisco. But drug dealing is out of
control, hate crime has sky-rocketed, "larceny theft increased 29% and car break-ins increased 32%".
Every day we read about and witness shootings and assaults. Foot beats are impossible without a higher
number of police officers, yet there are fewer graduates from the police academy. As a result, many
vulnerable people - women, seniors, residents of poorer neighborhoods - are left unprotected, and even
neighborhoods that were once safe are getting targeted by insolent robbers in broad daylight, while
business owners struggle without police protection. Better training, equipment, and higher salaries are a
way to invest in our police department, and are a necessary component of improving public safety, police
work and police reform. | and others are urging the Board of Supervisors to take public safety and the
quality of our police work seriously - these are fundamental issues and responsibilities of governance.
Retaining veteran officers through incentives and obtaining new better trained recruits are essential to
improving our police force. This is an opportunity for our affluent city to work on a diverse police
department that is reflective and protective of the communities it serves.

Thanks for your time, and please give this issue your utmost consideration.

Sincerely,


mailto:/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=427F28CB1BB94FB8890336AB3F00B86D-BOARD OF SUPERVISORS
mailto:bos-supervisors@sfgov.org
mailto:bos-legislative_aides@sfgov.org
mailto:angela.calvillo@sfgov.org
mailto:alisa.somera@sfgov.org
mailto:junko.laxamana@sfgov.org
mailto:wilson.l.ng@sfgov.org
mailto:jessica.perkinson@sfgov.org
mailto:jessica.perkinson@sfgov.org
mailto:erica.major@sfgov.org

From: Board of Supervisors, (BOS)

To: BOS-Supervisors; BOS-Legislative Aides

Cc: Calvillo, Angela (BOS); Somera, Alisa (BOS); Laxamana, Junko (BOS); Na. Wilson (BOS); Perkinson, Jessica
(BOS); Major, Erica (BOS)

Subject: FW: Please Approve the Mayor's MOU with San Francisco Police Officers Association (File 220594)

Date: Tuesday, June 7, 2022 3:28:44 PM

From: Deanne Camarena <deanne@kabukisprings.com>

Sent: Tuesday, June 7, 2022 12:32 PM

To: Board of Supervisors, (BOS) <board.of.supervisors@sfgov.org>

Cc: Breed, Mayor London (MYR) <mayorlondonbreed@sfgov.org>

Subject: Please Approve the Mayor’s MOU with San Francisco Police Officers Association (File
220594)

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Supervisors,

| am writing to ask for your support for Mayor's MOU with the San
Francisco Police Officers Association. Please approve this MOU and
allow the City to fill the hundreds of vacant police officer positions and get
more officers on our streets. This will help ensure the safety of our
workers, residents and visitors. As a native of San Francisco and current
resident of Diamond Heights, the safety of the city is a huge concern of
mine.

| feel that it is important to have more police pressence out on the street
engaging in community policing and addressing crime. The recovery of
our city is dependent on safety and a fully staffed SFPD will play an
important role protecting not only our citizens but also our economy.

Being a native San Franciscan, I've watched the city become an
outstanding beacon for people to love and visit. Currently, the amount of
break ins, attacks, car break ins, public defecation and more has made me
less than proud to call this wonderful city home. | used to feel safe most
times here in the city. Now, that's not the case.

| am urgently requesting you approve the MOU with the San Francisco
Police Officer’s the resources needed to achieve the full staffing levels that
have been outlined by the department.

Thank you for your support.

Deanne Camarena
Spa Director
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Kabuki Springs & Spa
415.922.0229
www.kabukisprings.com
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From: Board of Supervisors, (BOS)

To: BOS-Supervisors; BOS-Legislative Aides

Cc: Calvillo, Angela (BOS); Somera, Alisa (BOS); Laxamana, Junko (BOS); Na. Wilson (BOS); Perkinson, Jessica
(BOS); Major. Erica (BOS)

Subject: FW: Please support the mayor’s police hiring plan

Date: Tuesday, June 7, 2022 3:24:31 PM

From: Gilda Bettencourt <gilda_bettencourt@yahoo.com>

Sent: Tuesday, June 7, 2022 11:08 AM

To: Board of Supervisors, (BOS) <board.of.supervisors@sfgov.org>

Cc: Breed, Mayor London (MYR) <mayorlondonbreed@sfgov.org>; info@stopcrimesf.com
Subject: Please support the mayor’s police hiring plan

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Greetings, Board of Supervisors,

My name is Gilda Bettencourt and | have lived in San Francisco for 33 years. I'm
currently in the Inner Sunset neighborhood, but | have also lived in the Tenderloin,
North Beach, and the Outer Sunset.

| join Stop Crime SF in asking that you approve the mayor’s budget plan to recruit and
retain enough police officers to fill the SFPD staffing shortage. We’re short 500
officers for a city our size.

Residents deserve to live in a city with enough police officers to walk beats, respond
to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public
safety. Incentives to recruit and retain officers are smart policies that will help
us continue to build a diverse police department that is reflective of the
communities it serves.

What a great opportunity to add more officers of which the city can be proud and see
as their partners in preventing crime and strengthening human security.

Please do not let this opportunity slip away.

Sincerely,
Gilda Bettencourt
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From: Board of Supervisors. (BOS)

To: BOS-Supervisors; BOS-Legislative Aides

Cc: Calvillo, Angela (BOS); Somera, Alisa (BOS); Laxamana, Junko (BOS); Ng, Wilson (BOS); Perkinson, Jessica
(BOS); Major, Erica (BOS)

Subject: FW: Support for funds to recruit and retain police officers

Date: Tuesday, June 7, 2022 3:23:32 PM

From: Karen Toscano Garcia <karen91toscano@gmail.com>

Sent: Tuesday, June 7, 2022 9:49 AM

To: Mandelman, Rafael (BOS) <rafael.mandelman@sfgov.org>; Board of Supervisors, (BOS)
<board.of.supervisors@sfgov.org>; ChanStaff (BOS) <chanstaff@sfgov.org>; info@stopcrimesf.com;
Breed, Mayor London (MYR) <mayorlondonbreed@sfgov.org>; PrestonStaff (BOS)
<prestonstaff@sfgov.org>

Subject: Support for funds to recruit and retain police officers

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Karen — and | have lived in San Francisco for 10— years. | live in the civic center —
neighborhood. | join Stop Crime SF in asking that you provide the resources needed for our police
department to recruit and retain enough officers to fill its staffing shortage. We need to hire new
police officers and keep the ones we’ve invested in. The mayor’s hiring plan will get more officers on
the streets and in our neighborhoods. The Board of Supervisors should support it. Residents and
small businesses want more police officers to walk beats, respond to break-ins at people’s homes
and businesses, and deal with the drug dealing and safety problems in San Francisco. The Board of
Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is
reflective of the communities it serves.
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From: Board of Supervisors. (BOS)

To: BOS-Supervisors; BOS-Legislative Aides

Cc: Calvillo, Angela (BOS); Somera, Alisa (BOS); Laxamana, Junko (BOS); Ng, Wilson (BOS); Perkinson, Jessica
(BOS); Major, Erica (BOS)

Subject: FW: Support mayor’s police hiring plan

Date: Tuesday, June 7, 2022 3:24:06 PM

From: sherman king <lionshermanking@gmail.com>

Sent: Tuesday, June 7, 2022 10:31 AM

To: Board of Supervisors, (BOS) <board.of.supervisors@sfgov.org>; Breed, Mayor London (MYR)
<mayorlondonbreed@sfgov.org>; Stop Crime SF <info@stopcrimesf.com>

Subject: Support mayor’s police hiring plan

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

My name is Sherman King and | have lived in San Francisco for 40 years. | live in the sunset
neighborhood. | join Stop Crime SF in asking that you approve the mayor’s budget plan to recruit and
retain enough police officers to fill the SFPD staffing shortage.

We're short 500 officers for a city our size. Residents deserve to live in a city with enough police
officers to walk beats, respond to break-ins, and handle the drug dealing and safety problems in San
Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to
recruit and retain officers are smart policies that will help us continue to build a diverse police
department that is reflective of the communities it serves.

Thank you for making the city safer.

sherman.
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From: Board of Supervisors. (BOS)

To: BOS-Supervisors; BOS-Legislative Aides

Cc: Calvillo, Angela (BOS); Somera, Alisa (BOS); Laxamana, Junko (BOS); Ng, Wilson (BOS); Major, Erica (BOS);
Perkinson. Jessica (BOS)

Subject: FW: Support mayor’s police hiring plan

Date: Tuesday, June 7, 2022 3:22:59 PM

----- Original Message-----

From: TitaBell <titakbell @yahoo.com>

Sent: Tuesday, June 7, 2022 9:23 AM

To: Board of Supervisors, (BOS) <board.of .supervisors@sfgov.org>; Breed, Mayor London (MYR)
<mayorlondonbreed@sfgov.org>; info@stopcrimesf.com

Subject: Support mayor’s police hiring plan

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

My nameis TitaBell and | have lived in San Francisco for 23 years. | livein Noe Valley. | join Stop Crime SFin
asking that you approve the mayor’s budget plan to recruit and retain enough police officersto fill the SFPD staffing
shortage.

WEe re short 500 officers for acity our size. Residents deserveto livein acity with enough police officers to walk
beats, respond to break-ins, and handle the drug dealing and safety problems in San Francisco.

The Board of Supervisors must focus on delivering the basics around public safety. Incentives to recruit and retain
officers are smart policies that will help us continue to build a diverse police department that is reflective of the
communities it serves.

Sincerely,
TitaBell

Sent viaiPhone
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From: Chris Wright

To: Mandelman. Rafael (BOS); Chan. Connie (BOS); Preston, Dean (BOS)

Cc: Chanstaff (BOS); MandelmansStaff, [BOS]; PrestonStaff (BOS); Perkinson, Jessica (BOS); Breed, Mayor London
(MYR)

Subject: File #220594 - Support for retention and attraction of SF Police Officers

Date: Thursday, June 2, 2022 9:42:23 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

June 2, 2022

Dear Chair Preston and Supervisors Chan and Mandelman,

On behalf of the SF Partnership, an organization of San Francisco’s leading employers that
supports an equitable, resilient, and vibrant economy shared by all people working and living
in the City, we ask you to support File #220594 (Memorandum of Understanding - San
Francisco Police Officers Association) in an effort to retain and attract officers to the San
Francisco Police Department.

At this particular time in the City’s economic recovery, it is essential that workers and visitors
to San Francisco feel safe to return to our Downtown/Economic Core. Current public opinion
polling shows that residents are very worried about their safety. According to a recent Hotel
Council survey, 52% of local voters indicate crime as one of the City’s top three problems. This
represents a significant jump in recent years. Additionally, another new poll by the Bay Area
Council found that 65% of Bay Area voters avoid going to large city downtowns because of
crime. These concerns are having a significant impact on the City’s economic recovery and the
tax revenue it generates.

The Hotel Council survey also found that 79% of San Francisco voters said the presence of
police makes them feel safer. However, given retirements at the Police Department, transfers,
and smaller academy classes, San Francisco’s police department is understaffed. An
independent staffing study in 2020 determined that San Francisco needs 2,182 uniformed
officers. Currently, the City is hundreds of officers short of that number and will fall further
behind if immediate action is not taken. We need to increase the staffing of the Police
Department to keep our employees, residents, and visitors safe.

The Mayor’s budget and Police Hiring Plan delivers on the basics. Its focus on recruiting and
retaining officers is good government. With over 200 vacant budgeted positions, we need to
hire new officers and keep the ones we’ve invested in. By filling these already approved
positions, officers can be added to stations across San Francisco.
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San Francisco employers have seen firsthand how understaffing at the SFPD threatens public
safety. The incidents of flagrant lawlessness in Union Square, the Tenderloin, and elsewhere
show that SFPD does not have control of our streets. Employees and City residents do not feel
safe. We respectfully request that our City leaders support the resources needed to achieve
adequate staffing levels.

Thank you for your consideration.

Chris

Chris Wright

SF Partnership

235 Montgomery Street, Suite 965
San Francisco, CA 94104

Work: 415-956-1007

Email: chris@sfpartnership.org
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From: Shon Buford

To: Perkinson. Jessica (BOS)

Cc: Young, Victor (BOS); Gail Toki-Woo; ChanStaff (BOS); PrestonStaff (BOS); Walton, Shamann (BOS); Shon Buford
Subject: Support of Memorandums of Understanding

Date: Wednesday, June 1, 2022 3:22:20 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Honorable Supervisors,

I, Shon Buford, President of San Francisco Fire Fighters Local 798, am writing you to offer our

support the following Memorandums of Understanding being considered at the June 2“d, 2022
Government Audit and Oversight Committee meeting. While we support all the tentative
agreements being presented to your Committee, Local 798 would like to pay special attention to
items 5, 16, 28, 29, 30, 31, and 32. The following items mentioned represents the members of the
Public Safety Sector that we either represent and/or work closely with. We here at Local 798 believe
these agreements are fair and critical in recruiting and retaining qualified and well trained public
safety professional.

Thank you for your consideration,

Shon Buford

President

San Francisco Firefighters Local 798
1139 Mission St, SF CA 94103
415-621-7103
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From: Michael Samson

To: Perkinson. Jessica (BOS)
Subject: Re: GAO || RE: Additional Police
Date: Thursday, June 2, 2022 1:30:40 PM

Good Afternoon

Thank you for getting back to me so quickly. | believe this is an issue that has a
major impact on anyone living or visiting here as well as businesses. Many turists

are skipping San Francisco because of conditions here and businesses are closing
down, including many small businesses because of crime. Conventions and
conferences are loathe to have events here. Companies are moving to other parts of
California and businesses are moving out of state. The numbers and new accounts
are easy to find.

The sooner these issues are attended to the better. Itis not a liberal, conservative,
Democrat, Republican, etc. issues. The Mayor's office and the
Board are the places to start and they must work together.

| remember a saying | heard when | was very young - 'If not now, when?'
Now has arrived.

Michael H. Samson

On 06/01/2022 5:15 PM Perkinson, Jessica (BOS)
<jessica.perkinson@sfgov.org> wrote:

Greetings,

Thank you for comments. I would be happy to send your comments to all
Government Audit and Oversight Committee Members and include a
copy in the official file, if you would please provide the file number or title
of Item on the Agenda you wish these comments to be included in. Please
feel free to contact me should you have any further questions or concerns.
Thank you.

Jessica Perkinson

Pronouns: she/her/hers

Assistant Clerk

San Francisco Board of Supervisors | Office of the Clerk of the Board

1 Dr. Carlton B. Goodlett Place, Room 244
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San Francisco, CA 94102

Jessica.Perkinson@sfgov.org | (415) 554-7722

(VIRTUAL APPOINTMENTS) To schedule a“virtual” meeting with me (on
Microsoft Teams), please ask and | can answer your questionsin real time.

Due to the current COVID-19 health emergency and the Shelter in Place Order, the Office of the
Clerk of the Board is working remotely while providing complete access to the legislative process
and our services.

Click HERE to complete aBoard of Supervisors Customer Service Satisfaction form.

The Leqidative Research Center provides 24-hour access to Board of Supervisors legislation, and
archived matters since August 1998.

Disclosures: Personal information that is provided in communications to the Board of Supervisors is
subject to disclosure under the California Public Records Act and the San Francisco Sunshine
Ordinance. Personal information provided will not be redacted. Members of the public are not
required to provide personal identifying information when they communicate with the Board of
Supervisors and its committees. All written or oral communications that members of the public
submit to the Clerk’s Office regarding pending legislation or hearings will be made available to all
members of the public for inspection and copying. The Clerk's Office does not redact any
information from these submissions. This means that personal information—including names, phone
numbers, addresses and similar information that a member of the public elects to submit to the
Board and its committees—may appear on the Board of Supervisors website or in other public
documents that members of the public may inspect or copy.

From: Michael Samson <michaelhsamson@comcast.net>
Sent: Wednesday, June 1, 2022 4.08 PM

To: Perkinson, Jessica (BOS) <jessica.perkinson@sfgov.org>
Subject: Additional Police
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This message is from outside the City email system. Do not open links or attachments from
untrusted sources.

We moved to San Francisco in January, 1972. It was a much safer and
cleaner city and as our children were growing up | could take them to
many places around the city and was proud and happy to take visiting
family and friends around the town.

This is no longer the case. Much of the downtown area is vacant in the
evening

and during the day. It is not safe to park your vehicle and broken glass
from car break ins is a common sight. Asians, elderly, and others are
assaulted as they

walk. One can go shopping and see people load up and leave without
paying.

Businesses are closing because of crime and grime is everywhere.

San Francisco was 'The city that know how'! Now it does not have a clue.



From: Randall Scott

To: Perkinson. Jessica (BOS)

Cc: Preston, Dean (BOS); Chan. Connie (BOS); Mandelman, Rafael (BOS)
Subject: MOU with

Date: Thursday, June 2, 2022 10:47:23 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Ms. Perkinson,
My apologies, | have to jump onto another meeting, but | would like to say the following:

Pursuant to the San Francisco City Charter Section 4.127, the San Francisco Police Department
(SFPD) shall at all times consist of no fewer than 1,971 full duty sworn officers.

We are extremely concerned that the SFPD is around 600 officers short of the quota required by the
charter.

We are witnessing an unprecedented level of violence on our city streets (and the country) and our
citizens and tourists do not feel safe.

The MOU is necessary to keep the salaries competitive and for the retention of the police officers
and ultimately help with keeping officers on the job and not retiring as well as attract new officers.
The policing profession has become an unpopular career choice resulting in very low applications to
become police as more and more officers are leaving the force. We well understand some of the
public’s concerns around the concept and mission of policing, but cannot allow our department to
sink to dangerous staffing levels.

Therefore we urge you to support approval of the MOU.

Randall Scott | Executive Director
Fisherman's Wharf, San Francisco
Phone 415-673-3530 | Office email info@fwcbd.com

Fishermanswharf.org
Facebook | Twitter | Instagram
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From HENRY aRILOWICZ

To. ‘Perinson_lessica (05
ce tesonDéan (B0S) O (05): Mandeinan Ratae (5
Subject G4 Hearing today

Date! Thursday, June 2, 2022 9:58:31 AN

This message i from outside the City email system. Do not open inks or attachments from untrusted sources.

Dear Ms. Perkinson,

| am writing this email as | won't have time to call in.

‘The San Francisco City Charter Section 4.127 states that SFPD shall at all times consist of no fewer than 1,971 full duty sworn officers.

1 am extremely concerned thet the SFPD by the charter.
‘The situation for small .l wason in prior to Covid and one of the stops made was at Mazzei hardware. The owners said that in the over 30 years in businesses they have never been broken into or robbed.
About awesk ago they d robbed. Another pl down steel screen. These are not the only ones. In Glen Park the Canyon Grocery frequently gets robbed!

The MOU is necessary to keep for ultimetely help thejob and ot reiring aswell as attract new officers.

SFPD in attracting and thus | urge you to support approval of the MOU.

Thank you!

Henry Karmilowicz

Occidental Express
Consulting + Design + Construction « Management
CSL#319153

1019 Howard Street

San Francisco, CA 94103-2806

4156217533 office

415.420.8113 cell

httpss//url avanan.lickiv2l__y ___YXAZONNMZHQyO

President Emeritus
San Francisco Council of District Merchants Associations:

Co-chair
SFPD x Chief's Small Business Advisory Forum

Sent from my iPhone
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