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Motion approving the Mayoral nomination for the appointment of Derek Braun to the
3
Planning Commission, for a term ending June 30, 2026.
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WHEREAS, Pursuant to Charter, Section 4.105, the Mayor has submitted a
6
communication notifying the Board of Supervisors of the nomination of Derek Braun to the
7
Planning Commission, received by the Clerk of the Board on July 29, 2022; and
8
WHEREAS, The Board of Supervisors, by Motion No. M02-80 established a process to
9
review the Mayor's nominations to the Planning Commission; now, therefore, be it
10
MOVED, That the Board of Supervisors hereby approves the Mayor's nomination for
11
the appointment of Derek Braun, succeeding Frank Fung, term expired, to the Planning
12
Commission, for the unexpired portion of a four-year term ending June 30, 2026.
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OFFICE
SAN

O F T H E M AY O R
FRANCISCO

L O N D O N N. B R E E D
MAYOR

Notice of Nomination of Appointment

July 29, 2022
San Francisco Board of Supervisors
City Hall, Room 244
1 Dr. Carlton B. Goodlett Place
San Francisco, CA 94102
Honorable Board of Supervisors,
Pursuant to San Francisco Charter §4.105, I make the following nomination:
Derek Braun, for appointment to the Planning Commission for seat 7, formerly
held by Frank Fong with a term ending June 30, 2026.
I am confident that Mr. Braun will serve our community well. Attached are his
qualifications to serve, which demonstrate how his appointment represents the
communities of interest, neighborhoods and diverse populations of the City and
County of San Francisco.
I encourage your support and am pleased to advise you of this appointment
nomination. Should you have any question about this appointment nomination,
please contact my Director of Commission Affairs, Tyra Fennell, at 415-554-6696.
Sincerely,

London N. Breed
Mayor, City and County of San Francisco

1 DR. CARLTON B. GOODLETT PLACE, ROOM 200
SAN FRANCISCO, CALIFORNIA 94102-4681
TELEPHONE: (415) 554-6141

Derek Braun
Principal
Derek Braun specializes in analyses of market opportunities and demand,
employment and industry trends, development feasibility, community benefits,
affordable housing strategies, and the economic and fiscal impacts of
development and transit investments. With over 14 years of experience at
Strategic Economics, Mr. Braun has performed economic and market analyses
and provided strategic guidance to clients in a wide variety of market contexts
across the United States.

Education
Master of Planning
University of Southern California
Los Angeles, California
2006-2008
Bachelor of Science, Management
Case Western Reserve University
Cleveland, Ohio
2001-2005
Professional Experience
Associate I, II, Senior Associate
(2008-2021)
Strategic Economics, Berkeley, CA
Memberships
SPUR San Francisco
San Francisco Bicycle Coalition

om

Selected Project Experience
South San Francisco Commercial Linkage Fee Nexus and Feasibility Study, South
San Francisco, CA; Ongoing
Mr. Braun is principal-in-charge of this study to update South San Francisco’s
affordable housing impact fees for new commercial and industrial development
activity. The effort includes a nexus study and affordability gap analysis to
establish maximum fee levels, a financial feasibility analysis to determine marketsupportable fee levels, and recommendations regarding appropriate impact fees.
Downtown Oakland Specific Plan, Oakland, CA; 2015-Ongoing
Mr. Braun managed analyses and policy contributions for this new specific plan in
a dense and rapidly-changing area. His work included market analysis, examination
of Downtown’s role as an economic engine for the City, assessments of affordable
housing conditions and needs, and analysis of the fiscal contributions generated by
existing land uses and potential types of new development. Mr. Braun developed
economic development and housing strategies that fulfill the plan’s strong vision of
a Downtown that equitably serves the needs of all Oakland residents.
East Palo Alto Ravenswood Business District Specific Plan, East Palo Alto, CA;
Ongoing
Mr. Braun is the principal-in-charge for Strategic Economics’ analyses supporting
updates to this specific plan for an area experiencing intense development
interest for office and life science uses. The work includes a financial feasibility
analysis to assess existing and potential developer contributions for fee revenue,
affordable housing, and other community benefits, as well as an analysis of
potential population and business impacts. Mr. Braun is working with the City to
develop policy recommendations for preventing displacement, capturing
community benefits, and funding the area’s infrastructure needs.
East Bay Forward, Alameda and Contra Costa County, CA; 2021
Strategic Economics prepared a strategic plan to help the East Bay region recover
from the COVID-19 pandemic and grow with a focus on economic innovation,
inclusive workforce opportunities, and a particular focus on small and minority
owned businesses. Mr. Braun managed this project, which included extensive
economic and workforce data analysis, conducting multiple focus group meetings,
and reviewing existing reports. The plan’s strategies build on the region’s
economic assets, provide guidance on post-pandemic “pivots” and long-term
growth opportunities, and address place-based strategies for assisting small
minority business owners, improving workforce connections, and growing jobs in
underserved areas.
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Derek Braun
Principal
South San Francisco General Plan Update, South San Francisco, CA; Ongoing
Mr. Braun managed analyses of housing conditions, residential displacement vulnerability, and economic, market, fiscal, and
financial feasibility analyses. The findings of these analyses are being used to inform policies around housing affordability
and balancing strong demand for biotech uses against the need for housing and the role of existing warehouse and
distribution facilities. Mr. Braun is currently developing the economic development policies for the General Plan.
Alameda COVID-19 Pandemic Economic Recovery Strategy, Alameda, CA; 2020
Mr. Braun managed work with an economic recovery task force in the City of Alameda, including research into topic- and
industry-specific impacts and case studies. He led task force meetings and developed the City’s economic recovery strategy.
Mr. Braun also managed previous work on the City’s economic development strategic plan, which included community
meetings and stakeholder engagement, and close work with a citizen task force to develop the plan’s strategies and
implementation actions.
Redwood City Gatekeeper Projects Community Benefits Analyses, Redwood City, CA; Ongoing
Mr. Braun is principal-in-charge for analyses of the community benefits being proposed by multiple development applicants
seeking approval of “Gatekeeper” projects that require discretionary approvals. The analysis for each project consists of a
valuation of the proposed community benefits and a financial feasibility analysis to determine the project’s ability to support
community benefits.
Middlefield Park Master Plan Community Benefits Analyses, Mountain View, CA; Ongoing
Mr. Braun is principal-in-charge for analyses of the community benefits and alternative mitigations of affordable housing
requirements proposed by a project applicant seeking approval of a multi-building master plan. The work includes peer review
of the developer’s valuation of the community benefits and an assessment of the relative benefits and value of the applicant’s
proposed alternative mitigation to meet existing affordable housing and fee requirements.
Moffett Park Specific Plan, Sunnyvale, CA; Ongoing
Mr. Braun is serving as principal-in-charge for market, economic, financial feasibility, community benefits, and fiscal analyses
to inform the update of a specific plan in this Silicon Valley employment district. The analyses examined the potential for
growth of office, retail, and residential uses in this strong market location, while also maintaining economic diversity.
East Whisman Precise Plan, Mountain View, CA; 2019
Mr. Braun managed economic, market, and fiscal analyses for this plan guiding the transition of a Silicon Valley office center
to a mixed-use residential and employment district. Subsequent financial feasibility analyses informed the creation of a
community benefits strategy incentivizing office development projects to contribute additional benefits in exchange for
“bonus” density.
SLO Forward Retail Sales Analysis, San Luis Obispo, CA; 2018-2019
Mr. Braun was project manager for this analysis of retail sales to provide data related to a citywide sales tax measure. The
study analyzed sales tax revenue by category and sources of retail demand to determine the share of spending attributable
to city residents, region residents, workers, and visitors, both citywide and in subareas of the city.
Smoky Hollow Specific Plan, El Segundo, CA; 2018
As Project Manager, Mr. Braun oversaw completion of employment analysis, market analyses, and plan implementation
strategies for the Smoky Hollow district of El Segundo. The employment analysis assessed how Smoky Hollow’s employment
mix is shifting as the district transitions from an historic industrial area to a diverse mix of creative office and industrialbased businesses, along with limited live/work housing. The market analysis gauged future opportunities and challenges
in managing growing demand for office space in Smoky Hollow as a result of its location on the edge of Los Angeles’ “Silicon
Beach.”
Milpitas Economic Development Strategy, Milpitas, CA; 2020
As project manager, Mr. Braun oversaw analyses of industries and employment, market positioning, workforce opportunities,
and entrepreneurship, with a focus on the city’s large concentration of advanced manufacturing businesses. These analyses
and substantial community and business stakeholder outreach were then used to create a new Economic Development
Strategy and work plan to guide the City’s economic development efforts.
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California Fair Political Practices Commission
1102 Q Street, Suite 3000 • Sacramento, CA 95811
Email Advice: advice@fppc.ca.gov
Toll-free advice line: 1 (866) ASK-FPPC • 1 (866) 275-3772
Telephone: (916) 322-5660 • Website: www.fppc.ca.gov
December 2020

Quick Start Guide

Detailed instructions begin on page 3.

WHEN IS THE ANNUAL STATEMENT DUE?
•

March 1 – Elected State Officers, Judges and Court Commissioners, State Board and Commission 		
members listed in Government Code Section 87200

•

April 1 – Most other filers

WHERE DO I FILE?
Most people file the Form 700 with their agency. If you’re not sure where to file your Form 700, contact your
filing officer or the person who asked you to complete it.
ITEMS TO NOTE!
•

The Form 700 is a public document.

•

Only filers serving in active military duty may receive an extension on the filing deadline.

•

You must also report interests held by your spouse or registered domestic partner.

•

Your agency’s conflict of interest code will help you to complete the Form 700. You are encouraged to get
your conflict of interest code from the person who asked you to complete the Form 700.

NOTHING TO REPORT?
Mark the “No reportable interests” box on Part 4 of the Cover Page, and submit only the signed Cover Page.
Please review each schedule carefully!
Common
Common
Schedule
Reportable Interests
Non-Reportable Interests
A-1:
Investments

Stocks, including those held in an IRA
or 401K. Each stock must be listed.

Insurance policies, government bonds, diversified
mutual funds, funds similar to diversified mutual
funds.

A-2:
Business
Entitites/Trusts

Business entities, sole proprietorships,
partnerships, LLCs, corporations and
trusts. (e.g., Form 1099 filers).

Savings and checking accounts, and annuities.

B:
Real Property

Rental property in filer’s jurisdiction, or
within two miles of the boundaries of
the jurisdiction.

A residence used exclusively as a personal
residence (such as a home or vacation property).

C:
Income

Non-governmental salaries. Note that
filers are required to report only half of
their spouse’s or partner’s salary.

Governmental salary (from school district, for
example).

D:
Gifts

Gifts from businesses, vendors, or
other contractors (meals, tickets, etc.).

Gifts from family members.

E:
Travel
Payments

Travel payments from third parties (not Travel paid by your government agency.
your employer).

Note: Like reportable interests, non-reportable interests may also create conflicts of
interest and could be grounds for disqualification from certain decisions.
QUESTIONS?
• advice@fppc.ca.gov
• (866) 275-3772 Mon-Thurs, 9-11:30 a.m.
E-FILING ISSUES?
• If using your agency’s system, please contact technical support at your agency.
• If using FPPC’s e-filing system, write to form700@fppc.ca.gov.

FPPC Form 700 (2020/2021)
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What’s New

statements must have an original “wet” signature or be
duly authorized by your filing officer to file electronically
under Government Code Section 87500.2.

Gift Limit Increase
The gift limit increased to $520 for calendar years 2021 and
2022. The gift limit in 2020 was $500.

Who must file:

• Elected and appointed officials and candidates listed in
Government Code Section 87200
• Employees, appointed officials, and consultants filing
pursuant to a conflict of interest code (“code filers”).
Obtain your disclosure categories, which describe
the interests you must report, from your agency;
they are not part of the Form 700
• Candidates running for local elective offices that are
designated in a conflict of interest code (e.g., county
sheriffs, city clerks, school board trustees, and water
board members)
Exception:
• Candidates for a county central committee are not
required to file the Form 700.
• Members of newly created boards and
commissions not yet covered under a conflict of
interest code
• Employees in newly created positions of existing
agencies
For more information, see Reference Pamphlet, page 3, at
www.fppc.ca.gov.

Where to file:

87200 Filers
State offices
Judicial offices
Retired Judges
County offices
City offices
Multi-County offices








Your agency
The clerk of your court
Directly with FPPC
Your county filing official
Your city clerk
Your agency

Code Filers — State and Local Officials, Employees,
and Consultants Designated in a Conflict of Interest
Code: File with your agency, board, or commission unless
otherwise specified in your agency’s code (e.g., Legislative
staff files directly with FPPC). In most cases, the agency,
board, or commission will retain the statements.
Members of Boards and Commissions of Newly
Created Agencies: File with your newly created agency
or with your agency’s code reviewing body.
Employees in Newly Created Positions of Existing
Agencies: File with your agency or with your agency’s
code reviewing body. (See Reference Pamphlet, page 3.)
Candidates: File with your local elections office.

How to file:
The Form 700 is available at www.fppc.ca.gov. Form
700 schedules are also available in Excel format. All

When to file:
Annual Statements
Â March 1, 2021
- Elected State Officers
- Judges and Court Commissioners
- State Board and State Commission Members listed
in Government Code Section 87200
Â April 1, 2021
- Most other filers
Individuals filing under conflict of interest codes in city and
county jurisdictions should verify the annual filing date with
their local filing officers.
Statements postmarked by the filing deadline are
considered filed on time.
Statements of 30 pages or less may be emailed or faxed by
the deadline as long as the originally signed paper version is
sent by first class mail to the filing official within 24 hours.

Assuming Office and Leaving Office Statements
Most filers file within 30 days of assuming or leaving office
or within 30 days of the effective date of a newly adopted
or amended conflict of interest code.
Exception:
If you assumed office between October 1, 2020, and
December 31, 2020, and filed an assuming office
statement, you are not required to file an annual statement
until March 1,, 2022, or April 1, 2022, whichever is
applicable. The annual statement will cover the day after
you assumed office through December 31, 2021. (See
Reference Pamphlet, page 6, for additional exceptions.

Candidate Statements
File no later than the final filing date for the declaration
of candidacy or nomination documents. A candidate
statement is not required if you filed an assuming office or
annual statement for the same jurisdiction within 60 days
before filing a declaration of candidacy or other nomination
documents.
Late Statements
There is no provision for filing deadline extensions unless
the filer is serving in active military duty. (See page 19 for
information on penalties and fines.)

Amendments
Statements may be amended at any time. You are only
required to amend the schedule that needs to be revised.
It is not necessary to amend the entire filed form. Obtain
amendment schedules at www.fppc.ca.gov.
FPPC Form 700 (2020/2021)
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov
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Types of Statements
Assuming Office Statement:

If you are a newly appointed official or are newly employed
in a position designated, or that will be designated, in
a state or local agency’s conflict of interest code, your
assuming office date is the date you were sworn in or
otherwise authorized to serve in the position. If you are a
newly elected official, your assuming office date is the date
you were sworn in.
•

Report: Investments, interests in real property, and
business positions held on the date you assumed the
office or position must be reported. In addition, income
(including loans, gifts, and travel payments) received
during the 12 months prior to the date you assumed the
office or position.

For positions subject to confirmation by the State Senate
or the Commission on Judicial Appointments, your
assuming office date is the date you were appointed or
nominated to the position.
•

Example: Maria Lopez was nominated by the Governor
to serve on a state agency board that is subject to state
Senate confirmation. The assuming office date is the
date Maria’s nomination is submitted to the Senate.
Maria must report investments, interests in real
property, and business positions she holds on that date,
and income (including loans, gifts, and travel payments)
received during the 12 months prior to that date.
If your office or position has been added to a newly
adopted or newly amended conflict of interest code, use
the effective date of the code or amendment, whichever is
applicable.

•

Report: Investments, interests in real property, and
business positions held on the effective date of the
code or amendment must be reported. In addition,
income (including loans, gifts, and travel payments)
received during the 12 months prior to the effective date
of the code or amendment.

Annual Statement:

Generally, the period covered is January 1, 2020,
through December 31, 2020. If the period covered by
the statement is different than January 1, 2020, through
December 31, 2020, (for example, you assumed office
between October 1, 2019, and December 31, 2019 or you
are combining statements), you must specify the period
covered.
•

Investments, interests in real property, business
positions held, and income (including loans, gifts, and
travel payments) received during the period covered
by the statement must be reported. Do not change the
preprinted dates on Schedules A-1, A-2, and B unless
you are required to report the acquisition or disposition
of an interest that did not occur in 2020.

•

If your disclosure category changes during a reporting
period, disclose under the old category until the
effective date of the conflict of interest code amendment
and disclose under the new disclosure category through
the end of the reporting period.

Leaving Office Statement:

Generally, the period covered is January 1, 2020,
through the date you stopped performing the duties of
your position. If the period covered differs from January
1, 2020, through the date you stopped performing the
duties of your position (for example, you assumed office
between October 1, 2019, and December 31, 2019, or
you are combining statements), the period covered must
be specified. The reporting period can cover parts of two
calendar years.
•

Report: Investments, interests in real property, business
positions held, and income (including loans, gifts, and
travel payments) received during the period covered by
the statement. Do not change the preprinted dates on
Schedules A-1, A-2, and B unless you are required to
report the acquisition or disposition of an interest that
did not occur in 2020.

Candidate Statement:

If you are filing a statement in connection with your
candidacy for state or local office, investments, interests
in real property, and business positions held on the date
of filing your declaration of candidacy must be reported.
In addition, income (including loans, gifts, and travel
payments) received during the 12 months prior to the date
of filing your declaration of candidacy is reportable. Do not
change the preprinted dates on Schedules A-1, A-2, and B.
Candidates running for local elective offices (e.g., county
sheriffs, city clerks, school board trustees, or water
district board members) must file candidate statements,
as required by the conflict of interest code for the elected
position. The code may be obtained from the agency of
the elected position.

Amendments:

If you discover errors or omissions on any statement, file
an amendment as soon as possible. You are only required
to amend the schedule that needs to be revised; it is not
necessary to refile the entire form. Obtain amendment
schedules from the FPPC website at www.fppc.ca.gov.
Note: Once you file your statement, you may not withdraw
it. All changes must be noted on amendment schedules.

FPPC Form 700 (2020/2021)
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CALIFORNIA FORM

STATEMENT OF ECONOMIC INTERESTS
COVER PAGE
A PUBLIC DOCUMENT

700

FAIR POLITICAL PRACTICES COMMISSION

Date Initial Filing Received
Filing Official Use Only

Please type or print in ink.
NAME OF FILER

(LAST)

Braun

(FIRST)

(MIDDLE)

Derek

Wada

1. Office, Agency, or Court
Agency Name (Do not use acronyms)

City and County of San Francisco
Division, Board, Department, District, if applicable

Your Position

Planning Commission
►

Commissioner

If filing for multiple positions, list below or on an attachment. (Do not use acronyms)
Position:

Agency:

2. Jurisdiction of Office

(Check at least one box)
Judge, Retired Judge, Pro Tem Judge, or Court Commissioner
(Statewide Jurisdiction)

State
(Statewide Jurisdiction)

County of

Multi-County
City of

■ Other City and County of San Francisco

3. Type of Statement

(Check at least one box)

Annual: The period covered is January 1, 2020, through
December 31, 2020
2020.

-or-

The period covered is
December 31, 2020
2020.

/

/

Leaving Office: Date Left
/
/
(Check one circle.)
, through

-or-

■ Assuming Office: Date assumed

/

/

Candidate: Date of Election

The period covered is
the date of leaving office.

/

/

, through

and office sought, if different than Part 1:

4. Schedule Summary (must complete)

Schedules attached

►

Total number of pages including this cover page:
■ Schedule C - Income, Loans, & Business Positions – schedule attached

Schedule A-1 - Investments – schedule attached

Schedule D - Income – Gifts – schedule attached

Schedule A-2 - Investments – schedule attached

Schedule E - Income – Gifts – Travel Payments – schedule attached

Schedule B - Real Property – schedule attached

-or-

The period covered is January 1, 2020
2020, through the date of
leaving office.

None - No reportable interests on any schedule

5. Verification
MAILING ADDRESS
STREET
(Business or Agency Address Recommended - Public Document)

CITY

DAYTIME TELEPHONE NUMBER

(

STATE

ZIP CODE

EMAIL ADDRESS

)

I have used all reasonable diligence in preparing this statement. I have reviewed this statement and to the best of my knowledge the information contained
herein and in any attached schedules is true and complete. I acknowledge this is a public document.
I certify under penalty of perjury under the laws of the State of California that the foregoing is true and correct.
Date Signed

Signature

(month, day, year)

Print

Clear

(File the originally signed paper statement with your filing official.)

FPPC Form 700 - Cover Page (2020/2021)
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Instructions
Cover Page

Enter your name, mailing address, and daytime telephone
number in the spaces provided. Because the Form 700 is
a public document, you may list your business/office
address instead of your home address.

Part 1. Office, Agency, or Court

• Enter the name of the office sought or held, or the agency
or court. Consultants must enter the public agency name
rather than their private firm’s name. (Examples: State
Assembly; Board of Supervisors; Office of the Mayor;
Department of Finance; Hope County Superior Court)
• Indicate the name of your division, board, or district, if
applicable. (Examples: Division of Waste Management;
Board of Accountancy; District 45). Do not use acronyms.
• Enter your position title. (Examples: Director; Chief
Counsel; City Council Member; Staff Services Analyst)
• If you hold multiple positions (i.e., a city council member
who also is a member of a county board or commission),
you may be required to file statements with each agency.
To simplify your filing obligations, you may complete an
expanded statement.
• To do this, enter the name of the other agency(ies)
with which you are required to file and your position
title(s) in the space provided. Do not use acronyms.
Attach an additional sheet if necessary. Complete
one statement covering the disclosure requirements
for all positions. Each copy must contain an original
signature. Therefore, before signing the statement,
make a copy for each agency. Sign each copy with an
original signature and file with each agency.
If you assume or leave a position after a filing deadline,
you must complete a separate statement. For example, a
city council member who assumes a position with a county
special district after the April annual filing deadline must file
a separate assuming office statement. In subsequent years,
the city council member may expand his or her annual filing to
include both positions.

Example:

Brian Bourne is a city council member for the City of Lincoln
and a board member for the Camp Far West Irrigation
District – a multi-county agency that covers Placer and
Yuba counties. Brian will complete one Form 700 using full
disclosure (as required for the city position) and covering
interests in both Placer and Yuba counties (as required for
the multi-county position) and list both positions on the Cover
Page. Before signing the statement, Brian will make a copy
and sign both statements. One statement will be filed with
City of Lincoln and the other will be filed with Camp Far West
Irrigation District. Both will contain an original signature.

Part 2. Jurisdiction of Office

• Check the box indicating the jurisdiction of your agency
and, if applicable, identify the jurisdiction. Judges, judicial
candidates, and court commissioners have statewide
jurisdiction. All other filers should review the Reference
Pamphlet, page 13, to determine their jurisdiction.

• If your agency is a multi-county office, list each county in
which your agency has jurisdiction.
• If your agency is not a state office, court, county office, city
office, or multi-county office (e.g., school districts, special
districts and JPAs), check the “other” box and enter the
county or city in which the agency has jurisdiction.

Example:

This filer is a member of a water district board with jurisdiction
in portions of Yuba and Sutter Counties.
1. Office, Agency, or Court
Agency Name (Do not use acronyms)

Feather River Irrigation District
Division, Board, Department, District, if applicable

Your Position

N/A
►

Board Member

If filing for multiple positions, list below or on an attachment. (Do not use acronyms)

Agency:

N/A

Position:

2. Jurisdiction of Office

(Check at least one box)
Judge or Court Commissioner (Statewide Jurisdiction)

State
Multi-County

Yuba & Sutter Counties

County of

City of

Other

Part 3. Type of Statement

Check at least one box. The period covered by a statement
is determined by the type of statement you are filing. If you
are completing a 2020 annual statement, do not change the
pre-printed dates to reflect 2021. Your annual statement is
used for reporting the previous year’s economic interests.
Economic interests for your annual filing covering January 1,
2021, through December 31, 2021, will be disclosed on your
statement filed in 2022. See Reference Pamphlet, page 4.
Combining Statements: Certain types of statements may be
combined. For example, if you leave office after January 1,
but before the deadline for filing your annual statement, you
may combine your annual and leaving office statements. File
by the earliest deadline. Consult your filing officer or the
FPPC.

Part 4. Schedule Summary

• Complete the Schedule Summary after you have reviewed
each schedule to determine if you have reportable
interests.
• Enter the total number of completed pages including the
cover page and either check the box for each schedule you
use to disclose interests; or if you have nothing to disclose
on any schedule, check the “No reportable interests” box.
Please do not attach any blank schedules.

Part 5. Verification

Complete the verification by signing the statement and
entering the date signed. All statements must have an original
“wet” signature or be duly authorized by your filing officer to
file electronically under Government Code Section 87500.2.
When you sign your statement, you are stating, under
penalty of perjury, that it is true and correct. Only the filer
has authority to sign the statement. An unsigned statement
is not considered filed and you may be subject to late filing
penalties.

FPPC Form 700 - Cover Page (2020/2021)
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov
Page - 6

SCHEDULE A-1
Investments
Stocks, Bonds, and Other Interests
(Ownership Interest is Less Than 10%)

CALIFORNIA FORM

700

FAIR POLITICAL PRACTICES COMMISSION

Name

Investments must be itemized.
Do not attach brokerage or financial statements.
► NAME OF BUSINESS ENTITY

► NAME OF BUSINESS ENTITY

GENERAL DESCRIPTION OF THIS BUSINESS

GENERAL DESCRIPTION OF THIS BUSINESS

FAIR MARKET VALUE

FAIR MARKET VALUE

$2,000 - $10,000

$10,001 - $100,000

$2,000 - $10,000

$10,001 - $100,000

$100,001 - $1,000,000

Over $1,000,000

$100,001 - $1,000,000

Over $1,000,000

NATURE OF INVESTMENT
Stock
Other
Partnership

NATURE OF INVESTMENT
Stock
Other

(Describe)

Income Received of $0 - $499
Income Received of $500 or More (Report on Schedule C)

IF APPLICABLE, LIST DATE:

/

/20

(Describe)

Income Received of $0 - $499
Income Received of $500 or More (Report on Schedule C)

IF APPLICABLE, LIST DATE:

/

ACQUIRED

Partnership

/20

/

DISPOSED

/20

/

ACQUIRED

/ 20

DISPOSED

► NAME OF BUSINESS ENTITY

► NAME OF BUSINESS ENTITY

GENERAL DESCRIPTION OF THIS BUSINESS

GENERAL DESCRIPTION OF THIS BUSINESS

FAIR MARKET VALUE

FAIR MARKET VALUE
$2,000 - $10,000

$10,001 - $100,000

$2,000 - $10,000

$10,001 - $100,000

$100,001 - $1,000,000

Over $1,000,000

$100,001 - $1,000,000

Over $1,000,000

NATURE OF INVESTMENT
Stock
Other
Partnership

NATURE OF INVESTMENT
Stock
Other

(Describe)

Income Received of $0 - $499
Income Received of $500 or More (Report on Schedule C)

IF APPLICABLE, LIST DATE:

/

/20

(Describe)

Income Received of $0 - $499
Income Received of $500 or More (Report on Schedule C)

IF APPLICABLE, LIST DATE:

/

ACQUIRED

Partnership

/20

/

DISPOSED

/20

/

ACQUIRED

► NAME OF BUSINESS ENTITY

/20

DISPOSED

► NAME OF BUSINESS ENTITY

GENERAL DESCRIPTION OF THIS BUSINESS

GENERAL DESCRIPTION OF THIS BUSINESS

FAIR MARKET VALUE

FAIR MARKET VALUE

$2,000 - $10,000

$10,001 - $100,000

$2,000 - $10,000

$10,001 - $100,000

$100,001 - $1,000,000

Over $1,000,000

$100,001 - $1,000,000

Over $1,000,000

NATURE OF INVESTMENT
Stock
Other
Partnership

NATURE OF INVESTMENT
Stock
Other

(Describe)

Income Received of $0 - $499
Income Received of $500 or More (Report on Schedule C)

IF APPLICABLE, LIST DATE:

/

/20

ACQUIRED

Partnership

(Describe)

Income Received of $0 - $499
Income Received of $500 or More (Report on Schedule C)

IF APPLICABLE, LIST DATE:

/

/20

/

DISPOSED

/20

ACQUIRED

/

/20

DISPOSED

Comments:

Print

Clear

FPPC Form 700 - Schedule A-1 (2020/2021)
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Instructions – Schedules A-1 and A-2
Investments

“Investment” means a financial interest in any business
entity (including a consulting business or other independent
contracting business) that is located in, doing business in,
planning to do business in, or that has done business during
the previous two years in your agency’s jurisdiction in which
you, your spouse or registered domestic partner, or your
dependent children had a direct, indirect, or beneficial interest
totaling $2,000 or more at any time during the reporting
period. (See Reference Pamphlet, page 13.)

Reportable investments include:
•

•
•

•
•
•
•

•

Stocks, bonds, warrants, and options, including those held
in margin or brokerage accounts and managed investment
funds (See Reference Pamphlet, page 13.)
Sole proprietorships
Your own business or your spouse’s or registered
domestic partner’s business (See Reference Pamphlet,
page 8, for the definition of “business entity.”)
Your spouse’s or registered domestic partner’s
investments even if they are legally separate property
Partnerships (e.g., a law firm or family farm)
Investments in reportable business entities held in a
retirement account (See Reference Pamphlet, page 15.)
If you, your spouse or registered domestic partner,
and dependent children together had a 10% or greater
ownership interest in a business entity or trust (including
a living trust), you must disclose investments held by the
business entity or trust. (See Reference Pamphlet, page
16, for more information on disclosing trusts.)
Business trusts

You are not required to disclose:
•

•
•
•
•
•
•
•

Government bonds, diversified mutual funds, certain
funds similar to diversified mutual funds (such as
exchange traded funds) and investments held in certain
retirement accounts. (See Reference Pamphlet, page 13.)
(Regulation 18237)
Bank accounts, savings accounts, money market accounts
and certificates of deposits
Insurance policies
Annuities
Commodities
Shares in a credit union
Government bonds (including municipal bonds)
Retirement accounts invested in non-reportable interests
(e.g., insurance policies, mutual funds, or government
bonds) (See Reference Pamphlet, page 15.)

•
•

Government defined-benefit pension plans (such as
CalPERS and CalSTRS plans)
Certain interests held in a blind trust (See Reference
Pamphlet, page 16.)

Use Schedule A-1 to report ownership of less than 10%
(e.g., stock). Schedule C (Income) may also be required if
the investment is not a stock or corporate bond. (See second
example below.)
Use Schedule A-2 to report ownership of 10% or greater
(e.g., a sole proprietorship).

To Complete Schedule A-1:

Do not attach brokerage or financial statements.
•
•

•

•
•

Disclose the name of the business entity.
Provide a general description of the business activity of
the entity (e.g., pharmaceuticals, computers, automobile
manufacturing, or communications).
Check the box indicating the highest fair market value of
your investment during the reporting period. If you are
filing a candidate or an assuming office statement, indicate
the fair market value on the filing date or the date you took
office, respectively. (See page 20 for more information.)
Identify the nature of your investment (e.g., stocks,
warrants, options, or bonds).
An acquired or disposed of date is only required if you
initially acquired or entirely disposed of the investment
interest during the reporting period. The date of a stock
dividend reinvestment or partial disposal is not required.
Generally, these dates will not apply if you are filing a
candidate or an assuming office statement.

Examples:

Frank Byrd holds a state agency position. His conflict of
interest code requires full disclosure of investments. Frank
must disclose his stock holdings of $2,000 or more in any
company that is located in or does business in California,
as well as those stocks held by his spouse or registered
domestic partner and dependent children.
Alice Lance is a city council member. She has a 4% interest,
worth $5,000, in a limited partnership located in the city. Alice
must disclose the partnership on Schedule A-1 and income of
$500 or more received from the partnership on Schedule C.

Reminders
• Do you know your agency’s jurisdiction?
• Did you hold investments at any time during the period
covered by this statement?
• Code filers – your disclosure categories may only
require disclosure of specific investments.

FPPC Form 700 (2020/2021)
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SCHEDULE A-2
Investments, Income, and Assets
of Business Entities/Trusts

700

CALIFORNIA FORM

FAIR POLITICAL PRACTICES COMMISSION

Name

(Ownership Interest is 10% or Greater)

► 1. BUSINESS ENTITY OR TRUST

► 1. BUSINESS ENTITY OR TRUST
Name

Name

Address (Business Address Acceptable)

Address (Business Address Acceptable)

Check one
Trust, go to 2

Check one
Trust, go to 2

Business Entity, complete the box, then go to 2

GENERAL DESCRIPTION OF THIS BUSINESS

GENERAL DESCRIPTION OF THIS BUSINESS

IF APPLICABLE, LIST DATE:

FAIR MARKET VALUE
$0 - $1,999
$2,000 - $10,000
$10,001 - $100,000
$100,001 - $1,000,000
Over $1,000,000

/20

/

/20

/

ACQUIRED

NATURE OF INVESTMENT
Partnership
Sole Proprietorship

DISPOSED

Other

$10,001 - $100,000
OVER $100,000

Names listed below

► 4. INVESTMENTS AND INTERESTS IN REAL PROPERTY HELD OR
LEASED BY THE BUSINESS ENTITY OR TRUST
Check one box:
INVESTMENT

/

Other

REAL PROPERTY

$10,001 - $100,000
OVER $100,000

► 3. LIST THE NAME OF EACH REPORTABLE SINGLE SOURCE OF
INCOME OF $10,000 OR MORE (Attach a separate sheet if necessary.)
Names listed below
None
or

► 4. INVESTMENTS AND INTERESTS IN REAL PROPERTY HELD OR
LEASED BY THE BUSINESS ENTITY OR TRUST
Check one box:
INVESTMENT

REAL PROPERTY

Name of Business Entity, if Investment, or
Assessor’s Parcel Number or Street Address of Real Property

Name of Business Entity, if Investment, or
Assessor’s Parcel Number or Street Address of Real Property

Description of Business Activity or
City or Other Precise Location of Real Property

Description of Business Activity or
City or Other Precise Location of Real Property

FAIR MARKET VALUE
$2,000 - $10,000
$10,001 - $100,000
$100,001 - $1,000,000
Over $1,000,000

IF APPLICABLE, LIST DATE:

/

NATURE OF INTEREST
Property Ownership/Deed of Trust
Leasehold

Yrs. remaining

/20

DISPOSED

► 2. IDENTIFY THE GROSS INCOME RECEIVED (INCLUDE YOUR PRO RATA
SHARE OF THE GROSS INCOME TO THE ENTITY/TRUST)
$0 - $499
$500 - $1,000
$1,001 - $10,000

► 3. LIST THE NAME OF EACH REPORTABLE SINGLE SOURCE OF
INCOME OF $10,000 OR MORE (Attach a separate sheet if necessary.)
or

/20

/

ACQUIRED

YOUR BUSINESS POSITION

► 2. IDENTIFY THE GROSS INCOME RECEIVED (INCLUDE YOUR PRO RATA
SHARE OF THE GROSS INCOME TO THE ENTITY/TRUST)

None

IF APPLICABLE, LIST DATE:

FAIR MARKET VALUE
$0 - $1,999
$2,000 - $10,000
$10,001 - $100,000
$100,001 - $1,000,000
Over $1,000,000

NATURE OF INVESTMENT
Partnership
Sole Proprietorship

YOUR BUSINESS POSITION

$0 - $499
$500 - $1,000
$1,001 - $10,000

Business Entity, complete the box, then go to 2

/ 20

/

/20

ACQUIRED

DISPOSED

Stock

Partnership

Other

Comments:

Clear

IF APPLICABLE, LIST DATE:

/

NATURE OF INTEREST
Property Ownership/Deed of Trust
Leasehold

Check box if additional schedules reporting investments or real property
are attached

Print

FAIR MARKET VALUE
$2,000 - $10,000
$10,001 - $100,000
$100,001 - $1,000,000
Over $1,000,000

Yrs. remaining

/ 20

/

/20

ACQUIRED

DISPOSED

Stock

Partnership

Other

Check box if additional schedules reporting investments or real property
are attached

FPPC Form 700 - Schedule A-2 (2020/2021)
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Instructions – Schedule A-2

Investments, Income, and Assets of Business Entities/Trusts
Use Schedule A-2 to report investments in a business
entity (including a consulting business or other independent
contracting business) or trust (including a living trust) in
which you, your spouse or registered domestic partner,
and your dependent children, together or separately, had a
10% or greater interest, totaling $2,000 or more, during the
reporting period and which is located in, doing business in,
planning to do business in, or which has done business during
the previous two years in your agency’s jurisdiction. (See
Reference Pamphlet, page 13.) A trust located outside your
agency’s jurisdiction is reportable if it holds assets that are
located in or doing business in the jurisdiction. Do not report
a trust that contains non-reportable interests. For example,
a trust containing only your personal residence not used in
whole or in part as a business, your savings account, and
some municipal bonds, is not reportable.
Also report on Schedule A-2 investments and real property
held by that entity or trust if your pro rata share of the
investment or real property interest was $2,000 or more
during the reporting period.

To Complete Schedule A-2:

Part 1. Disclose the name and address of the business entity
or trust. If you are reporting an interest in a business entity,
check “Business Entity” and complete the box as follows:
• Provide a general description of the business activity of the
entity.
• Check the box indicating the highest fair market value of
your investment during the reporting period.
• If you initially acquired or entirely disposed of this interest
during the reporting period, enter the date acquired or
disposed.
• Identify the nature of your investment.
• Disclose the job title or business position you held with the
entity, if any (i.e., if you were a director, officer, partner,
trustee, employee, or held any position of management). A
business position held by your spouse is not reportable.
Part 2. Check the box indicating your pro rata share of the
gross income received by the business entity or trust. This
amount includes your pro rata share of the gross income
from the business entity or trust, as well as your community
property interest in your spouse’s or registered domestic
partner’s share. Gross income is the total amount of income
before deducting expenses, losses, or taxes.

period. (See Reference Pamphlet, page 11, for examples.)
Income from governmental sources may be reportable
if not considered salary. See Regulation 18232. Loans
from commercial lending institutions made in the lender’s
regular course of business on terms available to members
of the public without regard to your official status are not
reportable.
• Disclose each individual or entity that was a source
of commission income of $10,000 or more during the
reporting period through the business entity identified in
Part 1. (See Reference Pamphlet, page 8.)
You may be required to disclose sources of income located
outside your jurisdiction. For example, you may have a client
who resides outside your jurisdiction who does business on a
regular basis with you. Such a client, if a reportable source of
$10,000 or more, must be disclosed.
Mark “None” if you do not have any reportable $10,000
sources of income to disclose. Phrases such as “various
clients” or “not disclosing sources pursuant to attorney-client
privilege” are not adequate disclosure. (See Reference
Pamphlet, page 14, for information on procedures to request
an exemption from disclosing privileged information.)
Part 4. Report any investments or interests in real property
held or leased by the entity or trust identified in Part 1 if your
pro rata share of the interest held was $2,000 or more during
the reporting period. Attach additional schedules or use
FPPC’s Form 700 Excel spreadsheet if needed.
• Check the applicable box identifying the interest held as
real property or an investment.
• If investment, provide the name and description of the
business entity.
• If real property, report the precise location (e.g., an
assessor’s parcel number or address).
• Check the box indicating the highest fair market value
of your interest in the real property or investment during
the reporting period. (Report the fair market value of the
portion of your residence claimed as a tax deduction if you
are utilizing your residence for business purposes.)
• Identify the nature of your interest.
• Enter the date acquired or disposed only if you initially
acquired or entirely disposed of your interest in the
property or investment during the reporting period.

Part 3. Disclose the name of each source of income that is
located in, doing business in, planning to do business in, or
that has done business during the previous two years in your
agency’s jurisdiction, as follows:
• Disclose each source of income and outstanding loan
to the business entity or trust identified in Part 1 if
your pro rata share of the gross income (including your
community property interest in your spouse’s or registered
domestic partner’s share) to the business entity or trust
from that source was $10,000 or more during the reporting
FPPC Form 700 (2020/2021)
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov
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CALIFORNIA FORM

SCHEDULE B
Interests in Real Property

700

FAIR POLITICAL PRACTICES COMMISSION

Name

(Including Rental Income)

► ASSESSOR’S PARCEL NUMBER OR STREET ADDRESS

► ASSESSOR’S PARCEL NUMBER OR STREET ADDRESS

CITY

CITY

FAIR MARKET VALUE
$2,000 - $10,000

IF APPLICABLE, LIST DATE:

/

$10,001 - $100,000

/20

/

ACQUIRED

$100,001 - $1,000,000

/20

DISPOSED

Over $1,000,000

Easement

Yrs. remaining

Ownership/Deed of Trust
Leasehold

Other

IF RENTAL PROPERTY, GROSS INCOME RECEIVED
$500 - $1,000

/

/20

DISPOSED

Easement

Yrs. remaining

Other

IF RENTAL PROPERTY, GROSS INCOME RECEIVED

$1,001 - $10,000

$0 - $499

OVER $100,000

$10,001 - $100,000

$500 - $1,000

None

$1,001 - $10,000

OVER $100,000

$10,001 - $100,000

SOURCES OF RENTAL INCOME: If you own a 10% or greater
interest, list the name of each tenant that is a single source of
income of $10,000 or more.

*

ACQUIRED

$100,001 - $1,000,000

NATURE OF INTEREST

Ownership/Deed of Trust

$0 - $499

/20

/

$10,001 - $100,000
Over $1,000,000

NATURE OF INTEREST

Leasehold

IF APPLICABLE, LIST DATE:

FAIR MARKET VALUE
$2,000 - $10,000

SOURCES OF RENTAL INCOME: If you own a 10% or greater
interest, list the name of each tenant that is a single source of
income of $10,000 or more.
None

You are not required to report loans from a commercial lending institution made in the lender’s regular course of
business on terms available to members of the public without regard to your official status. Personal loans and
loans received not in a lender’s regular course of business must be disclosed as follows:
NAME OF LENDER*

NAME OF LENDER*

ADDRESS (Business Address Acceptable)

ADDRESS (Business Address Acceptable)

BUSINESS ACTIVITY, IF ANY, OF LENDER

BUSINESS ACTIVITY, IF ANY, OF LENDER

INTEREST RATE

INTEREST RATE

%

TERM (Months/Years)
None

%

TERM (Months/Years)
None

HIGHEST BALANCE DURING REPORTING PERIOD

HIGHEST BALANCE DURING REPORTING PERIOD
$500 - $1,000

$1,001 - $10,000

$500 - $1,000

$1,001 - $10,000

$10,001 - $100,000

OVER $100,000

$10,001 - $100,000

OVER $100,000

Guarantor, if applicable

Guarantor, if applicable

Comments:

Print

Clear

FPPC Form 700 - Schedule B (2020/2021)
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Instructions – Schedule B
Interests in Real Property

Report interests in real property located in your agency’s
jurisdiction in which you, your spouse or registered domestic
partner, or your dependent children had a direct, indirect, or
beneficial interest totaling $2,000 or more any time during
the reporting period. Real property is also considered to be
“within the jurisdiction” of a local government agency if the
property or any part of it is located within two miles outside
the boundaries of the jurisdiction or within two miles of any
land owned or used by the local government agency. (See
Reference Pamphlet, page 13.)
Interests in real property include:
• An ownership interest (including a beneficial ownership
interest)
• A deed of trust, easement, or option to acquire property
• A leasehold interest (See Reference Pamphlet, page 14.)
• A mining lease
• An interest in real property held in a retirement account
(See Reference Pamphlet, page 15.)
• An interest in real property held by a business entity or
trust in which you, your spouse or registered domestic
partner, and your dependent children together had a 10%
or greater ownership interest (Report on Schedule A-2.)
• Your spouse’s or registered domestic partner’s interests in
real property that are legally held separately by him or her
You are not required to report:
• A residence, such as a home or vacation cabin, used
exclusively as a personal residence (However, a residence
in which you rent out a room or for which you claim a
business deduction may be reportable. If reportable,
report the fair market value of the portion claimed as a tax
deduction.)
• Some interests in real property held through a blind trust
(See Reference Pamphlet, page 16.)
• Please note: A non-reportable property can still
be grounds for a conflict of interest and may be
disqualifying.

To Complete Schedule B:

• Report the precise location (e.g., an assessor’s parcel
number or address) of the real property.
• Check the box indicating the fair market value of your
interest in the property (regardless of what you owe on the
property).
• Enter the date acquired or disposed only if you initially
acquired or entirely disposed of your interest in the
property during the reporting period.
• Identify the nature of your interest. If it is a leasehold,

disclose the number of years remaining on the lease.
• If you received rental income, check the box indicating the
gross amount you received.
• If you had a 10% or greater interest in real property and
received rental income, list the name of the source(s) if
your pro rata share of the gross income from any single
tenant was $10,000 or more during the reporting period. If
you received a total of $10,000 or more from two or more
tenants acting in concert (in most cases, this will apply
to married couples), disclose the name of each tenant.
Otherwise, mark “None.”
• Loans from a private lender that total $500 or more and
are secured by real property may be reportable. Loans
from commercial lending institutions made in the
lender’s regular course of business on terms available
to members of the public without regard to your official
status are not reportable.
When reporting a loan:
- Provide the name and address of the lender.
- Describe the lender’s business activity.
- Disclose the interest rate and term of the loan. For
variable interest rate loans, disclose the conditions
Schedule B
of the loan (e.g., Prime + 2) or the average interest
Interests in Real Property
rate paid during the reporting period. The term(including
of rental income)
a loan is the total number of months or years given
4600
24thtime
Street the loan was
for repayment of the loan at
the
established.
Sacramento
Schedule B
- Check the box indicating the highest balance of the
XX
/
/ 19 XX
/
/ 19 Real
Interests
in
Property
loan during the reporting period.
(including rental income)
- Identify a guarantor, if
4600 24th Street
applicable.
► ASSESSOR’S PARCEL NUMBER OR street address

► ASSESSOR’S PAR

city

city

fair market value
$2,000 - $10,000

fair market va
$2,000 - $10,0

if applicable, list date:

$10,001 - $100,000

acquired

$100,001 - $1,000,000

disposed

over $1,000,000

ownership/deed of trust

► nature
ASSESSOR’S
PAR
of inte

easement

ownership/dee

city

city

leasehold
Sacramento
yrs. remaining

leasehold

other

fair market value
if applicable, list date:
if $2,000
rental- $10,000
property, gross income received

/

$10,001 - $100,000

$0 - $499

/ 19 XX

/

fair market va

/ 19 XX

$500 - $1,000acquired$1,001 -disposed
$10,000

$100,001 - $1,000,000

over $100,000

over
$1,000,000
$10,001
- $100,000
nature of interest

sources of rental income: if you own a 10% or greater

ownership/deed
of trust
interest,
list the name
of each tenant easement
that is a single source of
income of $10,000 or more.
leasehold

none

yrs. remaining

other

Henry Wells

if rental property, gross income received
$0 - $499

$500 - $1,000

if rental
$2,000 -prop
$10,0

$10,001 - $10

$0 - $499

$100,001 - $1

over $1,000,0
$10,001
- $100

$1,001 - $10,000

nature of inte
sources
of re

ownership/dee
interest,
list the
income of $10,0
leasehold

none

if rental prop
$0 - $499

Example:
Allison Gande is a city
* You are not required to report loans from commercial lending institutions
business
on terms available to members of the public without regard to y
Henry
Wells
planning commissioner.
loans received not in a lender’s regular course of business must be discl
During the reporting period,
*
she received rental income of Sophia Petroillo
* You are not required to report loans from commercial lending institutions
$12,000, from a single tenant business
on terms available to members of the public without regard to y
2121 Blue
Sky Parkway, Sacramento
loans received not in a lender’s regular course of business must be discl
who rented property she
Restaurant Owner
owned in the city’s jurisdiction. Sophia Petroillo
8 Blue Sky Parkway, Sacramento
15 Years
2121
If Allison received $6,000
each from two tenants, the
Restaurant Owner
tenants’ names would not be
8
15 Years
required because no single
tenant paid her $10,000 or
comments:
more. A married couple is
considered a single tenant.
FPPC To
over $100,000

$10,001 - $100,000

sources of rental income: if you own a 10% or greater

interest, list the name of each tenant that is a single source of
income of $10,000 or more.
none

$10,001 - $10

sources of re

interest, list the
income of $10,0
none

name of lender

name of lend

address (Business Address Acceptable)

address (Busi

business activity, if any, of lender

business acti

interest rate

interest rate

name of lender*

name of lend

term (months/years)

address (Business Address Acceptable)

%

none

highest balance during reporting period
$500 - $1,000

$1,001 - $10,000

interest rate

term (months/years)

over $100,000

$10,001 - $100,000
%

address (Busi

%

business activity, if any, of lender

none

business act

highest balan

$500 - $1,00

interest rate

$10,001 - $1
%

guarantor, if applicable

highest balance during reporting period

Reminders
• Income and loans already reported on Schedule B are
not also required to be reported on Schedule C.
• Real property already reported on Schedule A-2, Part 4
is not also required to be reported on Schedule B.
• Code filers – do your disclosure categories require
disclosure of real property?

$100,001 - $1,

over $1,000,00

► ASSESSOR’S
PARCEL NUMBER OR street address
nature of interest

If you have more than one
reportable loan on a single
piece of real property, report
the additional loan(s) on
Schedule C.

$10,001 - $100

guarantor, if

highest bala

$500 - $1,000

$1,001 - $10,000

$500 - $1,00

$10,001 - $100,000

over $100,000

$10,001 - $1

guarantor, if applicable

guarantor, if

comments:

FPPC To

FPPC Form 700 (2020/2021)
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SCHEDULE C
Income, Loans, & Business
Positions

CALIFORNIA FORM

700

FAIR POLITICAL PRACTICES COMMISSION

Name

(Other than Gifts and Travel Payments)

► 1. INCOME RECEIVED

► 1. INCOME RECEIVED

NAME OF SOURCE OF INCOME

NAME OF SOURCE OF INCOME

Strategic Economics, Inc.
ADDRESS (Business Address Acceptable)

ADDRESS (Business Address Acceptable)

2991 Shattuck Ave, Ste 203, Berkeley, CA 94705
BUSINESS ACTIVITY, IF ANY, OF SOURCE

BUSINESS ACTIVITY, IF ANY, OF SOURCE

Land use economics consulting
YOUR BUSINESS POSITION

YOUR BUSINESS POSITION

Principal
No Income - Business Position Only

GROSS INCOME RECEIVED
$500 - $1,000
$10,001 - $100,000

■

Salary

No Income - Business Position Only

$1,001 - $10,000

$500 - $1,000

$1,001 - $10,000

OVER $100,000

$10,001 - $100,000

OVER $100,000

CONSIDERATION FOR WHICH INCOME WAS RECEIVED

■

GROSS INCOME RECEIVED

CONSIDERATION FOR WHICH INCOME WAS RECEIVED

Spouse’s or registered domestic partner’s income
(For self-employed use Schedule A-2.)

Salary

Spouse’s or registered domestic partner’s income
(For self-employed use Schedule A-2.)

Partnership (Less than 10% ownership. For 10% or greater use
Schedule A-2.)

Partnership (Less than 10% ownership. For 10% or greater use
Schedule A-2.)

Sale of

Sale of

(Real property, car, boat, etc.)

Loan repayment
Commission or

(Real property, car, boat, etc.)

Loan repayment
Rental Income, list each source of $10,000 or more

Commission or

Rental Income, list each source of $10,000 or more

(Describe)

Other

(Describe)

Other

(Describe)

(Describe)

► 2. LOANS RECEIVED OR OUTSTANDING DURING THE REPORTING PERIOD

*

You are not required to report loans from a commercial lending institution, or any indebtedness created as part of
a retail installment or credit card transaction, made in the lender’s regular course of business on terms available
to members of the public without regard to your official status. Personal loans and loans received not in a lender’s
regular course of business must be disclosed as follows:

NAME OF LENDER*

INTEREST RATE
%

ADDRESS (Business Address Acceptable)

TERM (Months/Years)
None

SECURITY FOR LOAN
None

BUSINESS ACTIVITY, IF ANY, OF LENDER

Real Property
HIGHEST BALANCE DURING REPORTING PERIOD
$500 - $1,000

Personal residence

Street address

City

$1,001 - $10,000

Guarantor

$10,001 - $100,000
OVER $100,000

Other

(Describe)

Comments:

Print

Clear
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Instructions – Schedule C

Income, Loans, & Business Positions
(Income Other Than Gifts and Travel Payments)
Reporting Income:
Report the source and amount of gross income of $500 or
more you received during the reporting period. Gross income
is the total amount of income before deducting expenses,
losses, or taxes and includes loans other than loans from a
commercial lending institution. (See Reference Pamphlet,
page 11.) You must also report the source of income to your
spouse or registered domestic partner if your community
property share was $500 or more during the reporting period.
The source and income must be reported only if the source
is located in, doing business in, planning to do business in,
or has done business during the previous two years in your
agency’s jurisdiction. (See Reference Pamphlet, page 13.)
Reportable sources of income may be further limited by
your disclosure category located in your agency’s conflict of
interest code.
Reporting Business Positions:
You must report your job title with each reportable business
entity even if you received no income during the reporting
period. Use the comments section to indicate that no income
was received.
Commonly reportable income and loans include:
• Salary/wages, per diem, and reimbursement for expenses
including travel payments provided by your employer
• Community property interest (50%) in your spouse’s
or registered domestic partner’s income - report the
employer’s name and all other required information
• Income from investment interests, such as partnerships,
reported on Schedule A-1
• Commission income not required to be reported on
Schedule A-2 (See Reference Pamphlet, page 8.)
• Gross income from any sale, including the sale of a house
or car (Report your pro rata share of the total sale price.)
• Rental income not required to be reported on Schedule B
• Prizes or awards not disclosed as gifts
• Payments received on loans you made to others
• An honorarium received prior to becoming a public official
(See Reference Pamphlet, page 10.)
• Incentive compensation (See Reference Pamphlet, page
12.)

Reminders

• Code filers – your disclosure categories may not require
disclosure of all sources of income.
• If you or your spouse or registered domestic partner are
self-employed, report the business entity on Schedule A-2.
• Do not disclose on Schedule C income, loans, or business
positions already reported on Schedules A-2 or B.

You are not required to report:
• Salary, reimbursement for expenses or per diem, or
social security, disability, or other similar benefit payments
received by you or your spouse or registered domestic
partner from a federal, state, or local government agency.
• Stock dividends and income from the sale of stock unless
the source can be identified.
• Income from a PERS retirement account.
(See Reference Pamphlet, page 12.)

To Complete Schedule C:

Part 1. Income Received/Business Position Disclosure
• Disclose the name and address of each source of income
or each business entity with which you held a business
position.
• Provide a general description of the business activity if the
source is a business entity.
• Check the box indicating the amount of gross income
received.
• Identify the consideration for which the income was
received.
• For income from commission sales, check the box
indicating the gross income received and list the name of
each source of commission income of $10,000 or more.
(See Reference Pamphlet, page 8.) Note: If you receive
commission income on a regular basis or have an
ownership interest of 10% or more, you must disclose
the business entity and the income on Schedule A-2.
• Disclose the job title or business position, if any, that you
held with the business entity, even if you did not receive
income during the reporting period.
Part 2. Loans Received or Outstanding During the
Reporting Period
• Provide the name and address of the lender.
• Provide a general description of the business activity if the
lender is a business entity.
• Check the box indicating the highest balance of the loan
during the reporting period.
• Disclose the interest rate and the term of the loan.
- For variable interest rate loans, disclose the conditions
of the loan (e.g., Prime + 2) or the average interest rate
paid during the reporting period.
- The term of the loan is the total number of months or
years given for repayment of the loan at the time the
loan was entered into.
• Identify the security, if any, for the loan.
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CALIFORNIA FORM

SCHEDULE D
Income – Gifts

► NAME OF SOURCE (Not an Acronym)

Name

► NAME OF SOURCE (Not an Acronym)

ADDRESS (Business Address Acceptable)

ADDRESS (Business Address Acceptable)

BUSINESS ACTIVITY, IF ANY, OF SOURCE

BUSINESS ACTIVITY, IF ANY, OF SOURCE

DATE (mm/dd/yy)

DATE (mm/dd/yy)

VALUE

DESCRIPTION OF GIFT(S)

VALUE

/

/

$

/

/

$

/

/

$

/

/

$

/

/

$

/

/

$

► NAME OF SOURCE (Not an Acronym)

DESCRIPTION OF GIFT(S)

► NAME OF SOURCE (Not an Acronym)

ADDRESS (Business Address Acceptable)

ADDRESS (Business Address Acceptable)

BUSINESS ACTIVITY, IF ANY, OF SOURCE

BUSINESS ACTIVITY, IF ANY, OF SOURCE

DATE (mm/dd/yy)

DATE (mm/dd/yy)

VALUE

DESCRIPTION OF GIFT(S)

VALUE

/

/

$

/

/

$

/

/

$

/

/

$

/

/

$

/

/

$

DESCRIPTION OF GIFT(S)

► NAME OF SOURCE (Not an Acronym)

► NAME OF SOURCE (Not an Acronym)

ADDRESS (Business Address Acceptable)

ADDRESS (Business Address Acceptable)

BUSINESS ACTIVITY, IF ANY, OF SOURCE

BUSINESS ACTIVITY, IF ANY, OF SOURCE

DATE (mm/dd/yy)

DATE (mm/dd/yy)

VALUE

700

FAIR POLITICAL PRACTICES COMMISSION

DESCRIPTION OF GIFT(S)

VALUE

/

/

$

/

/

$

/

/

$

/

/

$

/

/

$

/

/

$

DESCRIPTION OF GIFT(S)

Comments:

Print

Clear
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Instructions – Schedule D
Income – Gifts

A gift is anything of value for which you have not provided
equal or greater consideration to the donor. A gift is
reportable if its fair market value is $50 or more. In addition,
multiple gifts totaling $50 or more received during the
reporting period from a single source must be reported.
It is the acceptance of a gift, not the ultimate use to which it is
put, that imposes your reporting obligation. Except as noted
below, you must report a gift even if you never used it or if you
gave it away to another person.
If the exact amount of a gift is unknown, you must make a
good faith estimate of the item’s fair market value. Listing
the value of a gift as “over $50” or “value unknown” is not
adequate disclosure. In addition, if you received a gift through
an intermediary, you must disclose the name, address, and
business activity of both the donor and the intermediary. You

may indicate an intermediary either in the “source” field
after the name or in the “comments” section at the bottom
of Schedule D.

Commonly reportable gifts include:
• Tickets/passes to sporting or entertainment events
• Tickets/passes to amusement parks
• Parking passes not used for official agency business
• Food, beverages, and accommodations, including those
provided in direct connection with your attendance at a
convention, conference, meeting, social event, meal, or like
gathering
• Rebates/discounts not made in the regular course of
business to members of the public without regard to official
status
• Wedding gifts (See Reference Pamphlet, page 16)
• An honorarium received prior to assuming office (You may
report an honorarium as income on Schedule C, rather
than as a gift on Schedule D, if you provided services of
equal or greater value than the payment received. See
Reference Pamphlet, page 10.)
• Transportation and lodging (See Schedule E.)
• Forgiveness of a loan received by you

Reminders
• Gifts from a single source are subject to a $500 limit in
2020. (See Reference Pamphlet, page 10.)
2020
• Code filers – you only need to report gifts from
reportable sources.
Gift Tracking Mobile Application
• FPPC has created a gift tracking app for mobile
devices that helps filers track gifts and provides a quick
and easy way to upload the information to the Form
700. Visit FPPC’s website to download the app.

You are not required to disclose:

• Gifts that were not used and that, within 30 days after
receipt, were returned to the donor or delivered to a
charitable organization or government agency without
being claimed by you as a charitable contribution for tax
purposes
• Gifts from your spouse or registered domestic partner,
child, parent, grandparent, grandchild, brother, sister, and
certain other family members (See Regulation 18942 for a
complete list.). The exception does not apply if the donor
was acting as an agent or intermediary for a reportable
source who was the true donor.
• Gifts of similar value exchanged between you and an
individual, other than a lobbyist registered to lobby your
state agency, on holidays, birthdays, or similar occasions
• Gifts of informational material provided to assist you in the
performance of your official duties (e.g., books, pamphlets,
reports, calendars, periodicals, or educational seminars)
• A monetary bequest or inheritance (However, inherited
investments or real property may be reportable on other
schedules.)
• Personalized plaques or trophies with an individual value of
less than $250
• Campaign contributions
• Up to two tickets, for your own use, to attend a fundraiser
for a campaign committee or candidate, or to a fundraiser
for an organization exempt from taxation under Section
501(c)(3) of the Internal Revenue Code. The ticket must
be received from the organization or committee holding the
fundraiser.
• Gifts given to members of your immediate family if the
source has an established relationship with the family
member and there is no evidence to suggest the donor had
a purpose to influence you. (See Regulation 18943.)
• Free admission, food, and nominal items (such as a pen,
pencil, mouse pad, note pad or similar item) available to
all attendees, at the event at which the official makes a
speech (as defined in Regulation 18950(b)(2)), so long as
the admission is provided by the person who organizes the
event.
• Any other payment not identified above, that would
otherwise meet the definition of gift, where the payment is
made by an individual who is not a lobbyist registered to
lobby the official’s state agency, where it is clear that the
gift was made because of an existing personal or business
relationship unrelated to the official’s position and there
is no evidence whatsoever at the time the gift is made to
suggest the donor had a purpose to influence you.

To Complete Schedule D:

• Disclose the full name (not an acronym), address, and, if a
business entity, the business activity of the source.
• Provide the date (month, day, and year) of receipt, and
disclose the fair market value and description of the gift.
FPPC Form 700 (2020/2021)
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CALIFORNIA FORM

SCHEDULE E
Income – Gifts
Travel Payments, Advances,
and Reimbursements

700

FAIR POLITICAL PRACTICES COMMISSION

Name

• Mark either the gift or income box.

• Mark the “501(c)(3)” box for a travel payment received from a nonprofit 501(c)(3) organization
or the “Speech” box if you made a speech or participated in a panel. Per Government Code
Section 89506, these payments may not be subject to the gift limit. However, they may result
in a disqualifying conflict of interest.
• For gifts of travel, provide the travel destination.
► NAME OF SOURCE (Not an Acronym)

► NAME OF SOURCE (Not an Acronym)
ADDRESS (Business Address Acceptable)

ADDRESS (Business Address Acceptable)

CITY AND STATE

CITY AND STATE

501 (c)(3) or DESCRIBE BUSINESS ACTIVITY, IF ANY, OF SOURCE

DATE(S):

/

/

► MUST CHECK ONE:

(If gift)

Gift

/

/
-or-

AMT: $

501 (c)(3) or DESCRIBE BUSINESS ACTIVITY, IF ANY, OF SOURCE

DATE(S):

/

/

(If gift)

► MUST CHECK ONE:

Income

/
Gift

/
-or-

AMT: $

Income

Made a Speech/Participated in a Panel

Made a Speech/Participated in a Panel

Other - Provide Description

Other - Provide Description

► If Gift, Provide Travel Destination

► If Gift, Provide Travel Destination

► NAME OF SOURCE (Not an Acronym)

► NAME OF SOURCE (Not an Acronym)

ADDRESS (Business Address Acceptable)

ADDRESS (Business Address Acceptable)

CITY AND STATE

CITY AND STATE

501 (c)(3) or DESCRIBE BUSINESS ACTIVITY, IF ANY, OF SOURCE

DATE(S):

/

/

► MUST CHECK ONE:

(If gift)

Gift

/
-or-

/

AMT: $

501 (c)(3) or DESCRIBE BUSINESS ACTIVITY, IF ANY, OF SOURCE

DATE(S):

/

/

► MUST CHECK ONE:

Income

(If gift)

/
Gift

/
-or-

AMT: $

Income

Made a Speech/Participated in a Panel

Made a Speech/Participated in a Panel

Other - Provide Description

Other - Provide Description

► If Gift, Provide Travel Destination

► If Gift, Provide Travel Destination

Comments:

Print

Clear

FPPC Form 700 - Schedule E (2020/2021)
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov
Page - 17

Instructions – Schedule E

Travel Payments, Advances,
and Reimbursements
Travel payments reportable on Schedule E include advances
and reimbursements for travel and related expenses,
including lodging and meals.
Gifts of travel may be subject to the gift limit. In addition,
certain travel payments are reportable gifts, but are not
subject to the gift limit. To avoid possible misinterpretation or
the perception that you have received a gift in excess of the
gift limit, you may wish to provide a specific description of
the purpose of your travel. (See the FPPC fact sheet entitled
“Limitations and Restrictions on Gifts, Honoraria, Travel,
and Loans” to read about travel payments under section
89506(a).)

payments received. You must disclose income totaling
$500 or more from a single source during the period
covered by the statement. You have the burden of
proving the payments are income rather than gifts.
When reporting travel payments as income, you must
describe the services you provided in exchangeSChEDuLE
for the E
Income – Gifts
payment. You are not required to disclose the date(s)
Travel Payments, Advances
for travel payments that are income.
and Reimbursements

Example:

• Mark either the gift or income box.
City council member MaryClaire
Chandler is the chair of a
• Mark the “501(c)(3)” box for a travel payment received from
501(c)(6) trade association, and orthe
pays
her or participated
the association
“Speech” box if you
madefor
a speech
subject to the gift limit, but may result in a disqualifying co
travel to attend its meetings. Because
MaryClaire is deemed
• For gifts of travel, provide the travel destination.
SChEDuLE E
to be providing equal or
Income – Gifts
Health Services Trade Association
greater consideration for
Travel Payments, Advances
the travel payment by
1230 K Street, Suite 610
and Reimbursements
virtue of serving on the
Sacramento, CA
• Mark either the gift or income box.
board, this payment may
• Mark theof“501(c)(3)”
box for a travel payment received from
Association
Healthcare Workers
be reported as income.
or the “Speech” box if you made
a speech or participated i
550.00
/
/
/
subject to the gift limit,/ but may result in a disqualifying co
Payments for MaryClaire
• For gifts of travel, provide the travel destination.
Gift -orIncome
to attend other events for
Made a Speech/Participated in a Panel
Made a
Health Services Trade Association
which she is not providing
Other - Provide Description Travel reimbursement for
Other board meeting.
services are likely
1230 K Street, Suite 610
considered gifts. Note that
Sacramento, CA
the same payment from a
Association of Healthcare Workers
Chengdu Municipal People's Government
501(c)(3) would NOT be reportable.

► NAME OF

► NAME OF SOURCE (Not an Acronym)

You are not required to disclose:

• Travel payments received from any state, local, or federal
government agency for which you provided services equal
or greater in value than the payments received, such as
reimbursement for travel on agency business from your
government agency employer.
• A payment for travel from another local, state, or federal
government agency and related per diem expenses when
the travel is for education, training or other inter-agency
programs or purposes.
• Travel payments received from your employer in the
normal course of your employment that are included in the
income reported on Schedule C.
• A travel payment that was received from a nonprofit
entity exempt from taxation under Internal Revenue
Code Section 501(c)(3) for which you provided equal or
greater consideration, such as reimbursement for travel on
business for a 501(c)(3) organization for which you are a
board member.
Note: Certain travel payments may not be reportable
if reported via email on Form 801 by your agency.

ADDRESS (Business Address Acceptable)

ADDRESS

CITY AND STATE

CITY AND

501 (c)(3) or DESCRIBE BuSINESS ACTIvITY, IF ANY, OF SOuRCE

DATE(S):

• Disclose the full name (not an acronym) and address of the
source of the travel payment.
• Identify the business activity if the source is a business
entity.
• Check the box to identify the payment as a gift or income,
report the amount, and disclose the date(s).
•

Travel payments are gifts if you did not provide
services that were equal to or greater in value than the
payments received. You must disclose gifts totaling $50
or more from a single source during the period covered
by the statement.
When reporting travel payments that are gifts, you must
provide a description of the gift, the date(s) received,
and the travel destination.

•

Travel payments are income if you provided services
that were equal to or greater in value than the

DATE(S):

AMT: $

► MuST CHECK ONE:

► MuST CHEC
► NAME OF

► NAME OF SOURCE (Not an Acronym)

ADDRESS (Business Address Acceptable)

ADDRESS

► CITY
If Gift,
Provide
Travel Destination
AND
STATE

► If CITY
Gift, Provid
AND S

501 (c)(3)
or DESCRIBE
BuSINESS
► NAME
OF SOURCE
(Not an
Acronym)ACTIvITY, IF ANY, OF SOuRCE

Example:

ADDRESS (Business Address Acceptable)
DATE(S):
/
/
/
/
AMT: $ 550.00
(If gift)
2 Caoshi St, CaoShiJie,
Qingyang Qu, Chengdu

CITY AND
STATE
► MuST
CHECK
ONE:

Gift

-or-

Shi,

Income

Sheng,
China, 610000
Mayor Kim travels to China onSichuan
aMade
trip
organized
a Speech/Participated
in a by
Panel China
Travel reimbursement
for
Silicon Valley Business Development,
California
nonprofit,
Other - ProvideaDescription
board meeting.
09 / 04Municipal
3,874.38
/ XX 09 / 08 / XX
501(c)(6) organization. The Chengdu
People’s
Government pays for Mayor Kim’s airfare Gift
and-or-travel
Incomecosts,
Made a Speech/Participated in a Panel
as well as his meals and
Chengdu Municipal People's
Government
Other - Provide Description Travel reimbursement for
lodging during the trip.
trip to China.
2 Caoshi St, CaoShiJie, Qingyang Qu, Chengdu Shi,
The trip’s agenda shows
Sichuan Sheng, China
that the trip’s purpose is
Sichuan Sheng, China, 610000
to promote job creation
Comments:
09 / 04 / XX 09 / 08 / XX
3,874.38
and economic activity
in China and in Silicon
Gift -orIncome
Clear Page
Print
Valley, so the trip is
Made a Speech/Participated in a Panel
Travel
reimbursement
for
Other - Provide Description
reasonably related to a
trip to China.
governmental purpose.
Sichuan Sheng, China
Thus, Mayor Kim must
report the gift of travel,
Comments:
but the gift is exempt from the gift limit. In this case, the travel
payments are not subject to the gift limit because the source
Clearis
Page
Print
is a foreign government and because the travel
reasonably
related to a governmental purpose. (Section 89506(a)(2).)
Note that Mayor Kim could be disqualified from participating in
or making decisions about The Chengdu Municipal People’s
Government for 12 months. Also note that if China Silicon
Valley Business Development (a 501(c)(6) organization) paid
for the travel costs rather than the governmental organization,
the payments would be subject to the gift limits. (See the
FPPC fact sheet, Limitations and Restrictions on Gifts,
Honoraria, Travel and Loans, at www.fppc.ca.gov.)
501 (c)(3) or DESCRIBE BuSINESS ACTIvITY, IF ANY, OF SOuRCE

DATE(S):
► If Gift, Provide Travel Destination
(If gift)

AMT: $

► MuST CHECK ONE:

► NAME OF SOURCE (Not an Acronym)

ADDRESS (Business Address Acceptable)

► If Gift, Provide Travel Destination
CITY AND STATE

501 (c)(3) or DESCRIBE BuSINESS ACTIvITY, IF ANY, OF SOuRCE

DATE(S):

To Complete Schedule E:

(If gift)

501 (c)

(If gift)

AMT: $

► MuST CHECK ONE:

► If Gift, Provide Travel Destination

FPPC Form 700 (2020/2021)
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov
Page - 18

501 (c)(
► NAME
OF

ADDRESS
DATE(S):

CITY
AND
► MuST
CHECK

Made a

501 (c)

Other -

DATE(S):
► If Gift, Provide

► MuST CHEC
► NAME OF

Made a

Other -

ADDRESS

► If Gift, Provid
CITY AND S

501 (c)(

DATE(S):

► MuST CHECK

FP

Made a
Other -

► If Gift, Provide

FP

Restrictions and Prohibitions
The Political Reform Act (Gov. Code Sections 8100091014) requires most state and local government officials
and employees to publicly disclose their personal assets
and income. They also must disqualify themselves
from participating in decisions that may affect their
personal economic interests. The Fair Political Practices
Commission (FPPC) is the state agency responsible for
issuing the attached Statement of Economic Interests,
Form 700, and for interpreting the law’s provisions.

Gift Prohibition

Gifts received by most state and local officials, employees,
and candidates are subject to a limit. In 2021-2022, the
gift limit increased to $520 from a single source during a
calendar year. In 2019 and 2020, the gift limit was $500
from a single source during a calendar year.
Additionally, state officials, state candidates, and certain
state employees are subject to a $10 limit per calendar
month on gifts from lobbyists and lobbying firms registered
with the Secretary of State. See Reference Pamphlet,
page 10.
State and local officials and employees should check with
their agency to determine if other restrictions apply.

Disqualification

Public officials are, under certain circumstances, required
to disqualify themselves from making, participating in, or
attempting to influence governmental decisions that will
affect their economic interests. This may include interests
they are not required to disclose. For example, a personal
residence is often not reportable, but may be grounds for
disqualification. Specific disqualification requirements
apply to 87200 filers (e.g., city councilmembers, members
of boards of supervisors, planning commissioners, etc.).
These officials must publicly identify the economic interest
that creates a conflict of interest and leave the room before
a discussion or vote takes place at a public meeting. For
more information, consult Government Code Section
87105, Regulation 18707, and the Guide to Recognizing
Conflicts of Interest page at www.fppc.ca.gov.

on loans. (See Reference Pamphlet, page 14.)

Post-Governmental Employment

There are restrictions on representing clients or employers
before former agencies. The provisions apply to elected
state officials, most state employees, local elected officials,
county chief administrative officers, city managers,
including the chief administrator of a city, and general
managers or chief administrators of local special districts
and JPAs. The FPPC website has fact sheets explaining
the provisions.

Late Filing

The filing officer who retains originally-signed or
electronically filed statements of economic interests may
impose on an individual a fine for any statement that is filed
late. The fine is $10 per day up to a maximum of $100.
Late filing penalties may be reduced or waived under certain
circumstances.
Persons who fail to timely file their Form 700 may be
referred to the FPPC’s Enforcement Division (and, in some
cases, to the Attorney General or district attorney) for
investigation and possible prosecution. In addition to the
late filing penalties, a fine of up to $5,000 per violation may
be imposed.
For assistance concerning reporting, prohibitions, and
restrictions under the Act:
•
•

Email questions to advice@fppc.ca.gov.
Call the FPPC toll-free at (866) 275-3772.

Form 700 is a Public Document
Public Access Must Be Provided
Statements of Economic Interests are public
documents. The filing officer must permit any
member of the public to inspect and receive a copy
of any statement.
•

Honorarium Ban

Most state and local officials, employees, and candidates
are prohibited from accepting an honorarium for any
speech given, article published, or attendance at a
conference, convention, meeting, or like gathering. (See
Reference Pamphlet, page 10.)

Loan Restrictions

Certain state and local officials are subject to restrictions

•
•
•

Statements must be available as soon as possible
during the agency's regular business hours, but
in any event not later than the second business
day after the statement is received. Access to the
Form 700 is not subject to the Public Records Act
procedures.
No conditions may be placed on persons seeking
access to the forms.
No information or identification may be required
from persons seeking access.
Reproduction fees of no more than 10 cents per
page may be charged.
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Questions and Answers
General
Q. What is the reporting period for disclosing interests
on an assuming office statement or a candidate
statement?
A. On an assuming office statement, disclose all
reportable investments, interests in real property, and
business positions held on the date you assumed
office. In addition, you must disclose income (including
loans, gifts and travel payments) received during the 12
months prior to the date you assumed office.
On a candidate statement, disclose all reportable
investments, interests in real property, and business
positions held on the date you file your declaration of
candidacy. You must also disclose income (including
loans, gifts and travel payments) received during the
12 months prior to the date you file your declaration of
candidacy.
Q. I hold two other board positions in addition to my
position with the county. Must I file three statements of
economic interests?
A. Yes, three are required. However, you may complete
one statement listing the county and the two boards on
the Cover Page or an attachment as the agencies for
which you will be filing. Report your economic interests
using the largest jurisdiction and highest disclosure
requirements assigned to you by the three agencies.
Make two copies of the entire statement before
signing it, sign each copy with an original signature,
and distribute one original to the county and to each
of the two boards. Remember to complete separate
statements for positions that you leave or assume
during the year.
Q. I am a department head who recently began acting as
city manager. Should I file as the city manager?
A. Yes. File an assuming office statement as city
manager. Persons serving as “acting,” “interim,” or
“alternate” must file as if they hold the position because
they are or may be performing the duties of the
position.
Q. My spouse and I are currently separated and in the
process of obtaining a divorce. Must I still report my
spouse’s income, investments, and interests in real
property?
A. Yes. A public official must continue to report a spouse’s
economic interests until such time as dissolution of
marriage proceedings is final. However, if a separate
property agreement has been reached prior to that
time, your estranged spouse’s income may not have to
be reported. Contact the FPPC for more information.

Q. As a designated employee, I left one state agency to
work for another state agency. Must I file a leaving
office statement?
A. Yes. You may also need to file an assuming office
statement for the new agency.

Investment Disclosure
Q. I have an investment interest in shares of stock in a
company that does not have an office in my jurisdiction.
Must I still disclose my investment interest in this
company?
A. Probably. The definition of “doing business in the
jurisdiction” is not limited to whether the business has
an office or physical location in your jurisdiction. (See
Reference Pamphlet, page 13.)
Q. My spouse and I have a living trust. The trust holds
rental property in my jurisdiction, our primary residence,
and investments in diversified mutual funds. I have full
disclosure. How is this trust disclosed?
A. Disclose the name of the trust, the rental property and
its income on Schedule A-2. Your primary residence
and investments in diversified mutual funds registered
with the SEC are not reportable.
Q. I am required to report all investments. I have an IRA
that contains stocks through an account managed by
a brokerage firm. Must I disclose these stocks even
though they are held in an IRA and I did not decide
which stocks to purchase?
A. Yes. Disclose on Schedule A-1 or A-2 any stock worth
$2,000 or more in a business entity located in or doing
business in your jurisdiction.
Q. The value of my stock changed during the reporting
period. How do I report the value of the stock?
A. You are required to report the highest value that the
stock reached during the reporting period. You may
use your monthly statements to determine the highest
value. You may also use the entity’s website to
determine the highest value. You are encouraged to
keep a record of where you found the reported value.
Note that for an assuming office statement, you must
report the value of the stock on the date you assumed
office.
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Questions and Answers
Continued

Q. I am the sole owner of my business, an S-Corporation.
I believe that the nature of the business is such that it
cannot be said to have any “fair market value” because
it has no assets. I operate the corporation under
an agreement with a large insurance company. My
contract does not have resale value because of its
nature as a personal services contract. Must I report
the fair market value for my business on Schedule A-2
of the Form 700?

Q. We have a Section 529 account set up to save money
for our son’s college education. Is this reportable?

A. Yes. Even if there are no tangible assets, intangible
assets, such as relationships with companies and
clients are commonly sold to qualified professionals.
The “fair market value” is often quantified for other
purposes, such as marital dissolutions or estate
planning. In addition, the IRS presumes that “personal
services corporations” have a fair market value. A
professional “book of business” and the associated
goodwill that generates income are not without a
determinable value. The Form 700 does not require a
precise fair market value; it is only necessary to check
a box indicating the broad range within which the value
falls.

Income Disclosure

Q. I own stock in IBM and must report this investment
on Schedule A-1. I initially purchased this stock in
the early 1990s; however, I am constantly buying
and selling shares. Must I note these dates in the
“Acquired” and “Disposed” fields?

A. Regulation 18740 provides a procedure for requesting
an exemption to allow a client’s name not to be
disclosed if disclosure of the name would violate a
legally recognized privilege under California or Federal
law. This regulation may be obtained from our website
at www.fppc.ca.gov. (See Reference Pamphlet, page
14.)

A. No. You must only report dates in the “Acquired” or
“Disposed” fields when, during the reporting period, you
initially purchase a reportable investment worth $2,000
or more or when you dispose of the entire investment.
You are not required to track the partial trading of an
investment.
Q. On last year’s filing I reported stock in Encoe valued at
$2,000 - $10,000. Late last year the value of this stock
fell below and remains at less than $2,000. How should
this be reported on this year’s statement?
A. You are not required to report an investment if the value
was less than $2,000 during the entire reporting period.
However, because a disposed date is not required for
stocks that fall below $2,000, you may want to report
the stock and note in the “comments” section that the
value fell below $2,000. This would be for informational
purposes only; it is not a requirement.

A. If the Section 529 account contains reportable interests
(e.g., common stock valued at $2,000 or more), those
interests are reportable (not the actual Section 529
account). If the account contains solely mutual funds,
then nothing is reported.

Q. I reported a business entity on Schedule A-2. Clients of
my business are located in several states. Must I report
all clients from whom my pro rata share of income is
$10,000 or more on Schedule A-2, Part 3?
A. No, only the clients located in or doing business on a
regular basis in your jurisdiction must be disclosed.
Q. I believe I am not required to disclose the names of
clients from whom my pro rata share of income is
$10,000 or more on Schedule A-2 because of their right
to privacy. Is there an exception for reporting clients’
names?

Q. I am sole owner of a private law practice that is not
reportable based on my limited disclosure category.
However, some of the sources of income to my law
practice are from reportable sources. Do I have to
disclose this income?
A. Yes, even though the law practice is not reportable,
reportable sources of income to the law practice of
$10,000 or more must be disclosed. This information
would be disclosed on Schedule C with a note in the
“comments” section indicating that the business entity
is not a reportable investment. The note would be for
informational purposes only; it is not a requirement.
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Questions and Answers
Continued

Q. I am the sole owner of my business. Where do I
disclose my income - on Schedule A-2 or Schedule C?
A. Sources of income to a business in which you have an
ownership interest of 10% or greater are disclosed on
Schedule A-2. (See Reference Pamphlet, page 8.)
Q. My husband is a partner in a four-person firm where
all of his business is based on his own billings and
collections from various clients. How do I report my
community property interest in this business and the
income generated in this manner?
A. If your husband’s investment in the firm is 10% or
greater, disclose 100% of his share of the business
on Schedule A-2, Part 1 and 50% of his income on
Schedule A-2, Parts 2 and 3. For example, a client of
your husband’s must be a source of at least $20,000
during the reporting period before the client’s name is
reported.
Q. How do I disclose my spouse’s or registered domestic
partner’s salary?
A. Report the name of the employer as a source of income
on Schedule C.
Q. I am a doctor. For purposes of reporting $10,000
sources of income on Schedule A-2, Part 3, are the
patients or their insurance carriers considered sources
of income?
A. If your patients exercise sufficient control by selecting
you instead of other doctors, then your patients, rather
than their insurance carriers, are sources of income to
you. (See Reference Pamphlet, page 14.)
Q. I received a loan from my grandfather to purchase my
home. Is this loan reportable?
A. No. Loans received from family members are not
reportable.
Q. Many years ago, I loaned my parents several thousand
dollars, which they paid back this year. Do I need to
report this loan repayment on my Form 700?
A. No. Payments received on a loan made to a family
member are not reportable.

Real Property Disclosure
Q. During this reporting period we switched our principal
place of residence into a rental. I have full disclosure
and the property is located in my agency’s jurisdiction,
so it is now reportable. Because I have not reported
this property before, do I need to show an “acquired”
date?
A. No, you are not required to show an “acquired” date
because you previously owned the property. However,
you may want to note in the “comments” section that
the property was not previously reported because it was
used exclusively as your residence. This would be for
informational purposes only; it is not a requirement.
Q. I am a city manager, and I own a rental property located
in an adjacent city, but one mile from the city limit. Do I
need to report this property interest?
A. Yes. You are required to report this property because
it is located within 2 miles of the boundaries of the city
you manage.
Q. Must I report a home that I own as a personal residence
for my daughter?
A. You are not required to disclose a home used as a
personal residence for a family member unless you
receive income from it, such as rental income.
Q. I am a co-signer on a loan for a rental property owned
by a friend. Since I am listed on the deed of trust, do I
need to report my friend’s property as an interest in real
property on my Form 700?
A. No. Simply being a co-signer on a loan for property
does not create a reportable interest in real property for
you.

Gift Disclosure
Q. If I received a reportable gift of two tickets to a concert
valued at $100 each, but gave the tickets to a friend
because I could not attend the concert, do I have any
reporting obligations?
A. Yes. Since you accepted the gift and exercised
discretion and control of the use of the tickets, you must
disclose the gift on Schedule D.
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Questions and Answers
Continued

Q. Julia and Jared Benson, a married couple, want to
give a piece of artwork to a county supervisor. Is each
spouse considered a separate source for purposes of
the gift limit and disclosure?

Q. I received free admission to an educational conference
related to my official duties. Part of the conference
fees included a round of golf. Is the value of the golf
considered informational material?

A. Yes, each spouse may make a gift valued at the gift
limit during a calendar year. For example, during 2020
the gift limit was $500, so the Bensons may have given
the supervisor artwork valued at no more than $1,000
$1,000.
The supervisor must identify Jared and Julia Benson as
the sources of the gift.

A. No. The value of personal benefits, such as golf,
attendance at a concert, or sporting event, are gifts
subject to reporting and limits.

Q. I am a Form 700 filer with full disclosure. Our agency
holds a holiday raffle to raise funds for a local charity.
I bought $10 worth of raffle tickets and won a gift
basket valued at $120. The gift basket was donated by
Doug Brewer, a citizen in our city. At the same event,
I bought raffle tickets for, and won a quilt valued at
$70. The quilt was donated by a coworker. Are these
reportable gifts?
A. Because the gift basket was donated by an outside
source (not an agency employee), you have received a
reportable gift valued at $110 (the value of the basket
less the consideration paid). The source of the gift
is Doug Brewer and the agency is disclosed as the
intermediary. Because the quilt was donated by an
employee of your agency, it is not a reportable gift.
Q. My agency is responsible for disbursing grants. An
applicant (501(c)(3) organization) met with agency
employees to present its application. At this meeting,
the applicant provided food and beverages. Would
the food and beverages be considered gifts to the
employees? These employees are designated in our
agency’s conflict of interest code and the applicant is a
reportable source of income under the code.
A. Yes. If the value of the food and beverages consumed
by any one filer, plus any other gifts received from the
same source during the reporting period total $50 or
more, the food and beverages would be reported using
the fair market value and would be subject to the gift
limit.

FPPC Form 700 (2020/2021)
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov
Page - 23

PLANNING COMMISSION
The below listed summary of seats, term expirations and membership information shall serve
as notice of vacancies, upcoming term expirations and information on currently held seats,
appointed by the Board of Supervisors. Appointments by other bodies are listed, if available.
Seat numbers listed in bold are open for immediate appointment. However, you are able to
submit applications for all seats and your application will be maintained for one year, in the
event that an unexpected vacancy or opening occurs.
Membership and Seat Qualifications
Seat
#
1

Appointing
Authority
BOS

2

BOS

Maria Theresa
Imperial
Kathrin Moore

3

BOS

Gabriel Ruiz

7/1/26

4

Mayor

Joel Koppel

7/1/24

5

Mayor

Rachel Tanner

6/30/22

6

Mayor

Susan Diamond

6/30/24

7

Mayor

Frank Fung

6/30/22

Seat Holder

Term
Ending
7/1/24
7/1/26

Qualification
Nominated by the President of the
Board of Supervisors; subject to
the approval of the Board of
Supervisors, for a four-year term
Nominated by the Mayor; subject
to the approval of the Board of
Supervisors, for a four-year term

Each nomination made by the President of the Board of Supervisors and the Mayor is subject to
approval by the Board of Supervisors and subject to a public hearing and vote within 60 days. If
the Board fails to act on the nomination within 60 days of the date the nomination is
transmitted to the Clerk of the Board of Supervisors, the nominee shall be deemed approved.
BOARD OF SUPERVISORS (BOS) APPLICATION FORMS AVAILABLE HERE
• English - https://sfbos.org/sites/default/files/vacancy_application.pdf
• 中文 - https://sfbos.org/sites/default/files/vacancy_application_CHI.pdf
• Español - https://sfbos.org/sites/default/files/vacancy_application_SPA.pdf
• Filipino - https://sfbos.org/sites/default/files/vacancy_application_FIL.pdf
(For seats appointed by other Authorities please contact the Board / Commission /
Committee / Task Force (see below) or the appointing authority directly.)

Pursuant to Board of Supervisors Rules of Order 2.19 (Motion No. 05-92) all applicants
applying for this body must complete and submit, with their application, a copy (not
original) of Form 700, Statement of Economic Interests. Applications will not be
considered if a copy of Form 700 is not received.
FORM 700 AVAILABLE HERE (Required)
https://www.fppc.ca.gov/Form700.html
Please Note: Depending upon the posting date, a vacancy may have already been filled. To
determine if a vacancy for this Commission is still available, or if you require additional
information, please call the Rules Committee Clerk at (415) 554-5184.
Applications and other documents may be submitted to BOS-Appointments@sfgov.org
Next Steps: Applicants who meet minimum qualifications will be contacted by the Rules
Committee Clerk once the Rules Committee Chair determines the date of the
hearing. Members of the Rules Committee will consider the appointment(s) at the
meeting and applicant(s) may be asked to state their qualifications. The appointment of
the individual(s) who is recommended by the Rules Committee will be forwarded to the
Board of Supervisors for final approval.
The Planning Commission consists of seven (7) voting members.
The President of the Board of Supervisors shall nominate three (3) members to the commission.
The Mayor shall nominate four (4) members to the commission.
Each nomination of the President of the Board of Supervisors and the Mayor is subject to the
approval of the Board of Supervisors, and shall be the subject of a public hearing and vote
within 60 days. If the Board fails to act on the nomination within 60 days of the date the
nomination is transmitted to the Clerk of the Board of Supervisor the nominee shall be deemed
approved.
The mission of the City Planning Department is to guide the orderly and prudent use of land, in
both the natural and built environment, with the purpose of improving the quality of life and
embracing the diverse perspectives of those who live in, work in, and visit San Francisco. The
Commission shall periodically recommend to the Board of Supervisors for approval or rejection
proposed amendments to the General Plan.
Report:

The Commission shall periodically recommend to the Board of Supervisors for
approval or rejection proposed amendments to the General Plan.

Authority:

Charter Section 4.105 (Prop D; March 5, 2002 Election)

Sunset Date: None
Contact:

Jonas Ionin, Secretary
Planning Commission
1650 Mission Street, Suite 400
San Francisco, CA 94103
(415) 558-6309
jonas.ionin@sfgov.org

Updated:

April 20, 2022
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Executive Summary
In 2008, San Francisco voters overwhelmingly approved a City Charter Amendment (section 4.101)
establishing as City policy for the membership of Commissions and Boards to reflect the diversity of San
Francisco’s population, and that appointing officials be urged to support the nomination, appointment,
and confirmation of these candidates. Additionally, it requires the San Francisco Department on the
Status of Women to conduct and publish a gender analysis of Commissions and Boards every two years.
The 2019 Gender Analysis of Commissions and Boards includes more policy bodies such as task forces,
committees, and advisory bodies, than previous analyses, which were limited to Commissions and
Boards. Data was collected from 84 policy bodies and from a total of 741 members mostly appointed by
the Mayor and Board of Supervisors. These policy bodies fall under two categories designated by the
San Francisco Office of the City Attorney.1 The first category, referred to as “Commissions and Boards,”
are policy bodies with decision-making authority and whose members are required to submit financial
disclosures to the Ethics Commission. The second category, referred to as “Advisory Bodies,” are policy
bodies with advisory function whose members do not submit financial disclosures to the Ethics
Commission. This report examines policy bodies and appointees both comprehensively as a whole and
separately by the two categories.
The 2019 Gender Analysis evaluates the representation of women; people of color; lesbian, gay,
bisexual, transgender, queer, and questioning (LGBTQ) individuals; people with disabilities; and veterans
on San Francisco policy bodies.

Key Findings
Gender
➢ Women’s representation on policy bodies is
51%, slightly above parity with the San
Francisco female population of 49%.
➢ Since 2009, there has been a small but
steady increase in the representation of
women on San Francisco policy bodies.

10-Year Comparison of Representation
of Women on Policy Bodies
60%
50%

45%

48%

49%

49%

49%

51%

40%
30%
20%
10%
0%
2009
2011
2013
2015
2017
2019
(n=401) (n=429) (n=419) (n=282) (n=522) (n=741)
Source: SF DOSW Data Collection & Analysis.

1

“List of City Boards, Commissions, and Advisory Bodies Created by Charter, Ordinance, or Statute,” Office of the
City Attorney, https://www.sfcityattorney.org/wp-content/uploads/2016/01/Commission-List-08252017.pdf,
(August 25, 2017).
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Race and Ethnicity
➢ People of color are underrepresented on
policy bodies compared to the
population. Although people of color
comprise 62% of San Francisco’s
population, just 50% of appointees
identify as a race other than white.

10-Year Comparison of Representation
of People of Color on Policy Bodies
57%

60%
50%

46%

45%

48%

53%

50%

40%
30%

20%
➢ While the overall representation of
10%
people of color has increased between
2009 and 2019, as the Department
0%
collected data on more appointees, the
representation of people of color has
decreased over the last few years. The
percentage of appointees of color decreased
from 53% in 2017 to 49% in 2019.

2009
2011
2013
2015
2017
2019
(n=401) (n=295) (n=419) (n=269) (n=469) (n=713)
Source:
Source: SF DOSW Data Collection & Analysis.

➢ As found in previous reports, Latinx and Asian groups are underrepresented on San Francisco
policy bodies compared to the population. Latinx individuals are 14% of the population but
make up only 8% of appointees. Asian individuals are 31% of the population but make up only
18% of appointees.
10-Year Comparison of Representation of Women
of Color on Policy Bodies
Race and Ethnicity by Gender
40%

➢ On the whole, women of color are 32% of
the San Francisco population, and 28% of
appointees. Although still below parity, 28%
is a slight increase compared to 2017, which
showed 27% women of color appointees.
➢ Meanwhile, men of color are
underrepresented at 21% of appointees
compared to 31% of the San Francisco
population.

27%

30%
24%

24%

31%
27%

28%

20%
10%
0%
2009
2011
2013
2015
2017
2019
(n=401) (n=295) (n=419) (n=269) (n=469) (n=713)
Source: SF DOSW Data Collection & Analysis.

➢ Both White women and men are overrepresented on San Francisco policy bodies.
White women are 23% of appointees compared to 17% of the San Francisco population.
White men are 26% of appointees compared to 20% of the population.
➢ Black and African American women and men are well-represented on San Francisco policy
bodies. Black women are 9% of appointees compared to 2.4% of the population, and Black men
are 5% of appointees compared to 2.5% of the population.
➢ Latinx women are 7% of the San Francisco population but 3% of appointees, and Latinx men are
7% of the population but 5% of appointees.
➢ Asian women are 17% of the San Francisco population but 11% of appointees, and Asian men
are 15% of the population but just 7% of appointees.
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Additional Demographics
➢ Out of the 74% of appointees who responded to the survey question on LGBTQ identity, 19%
identify as lesbian, gay, bisexual, transgender, nonbinary, queer, or questioning, and 81% of
appointees identify as straight/heterosexual.
➢ Out of the 70% of appointees who responded to the question on disability, 11% identify as
having one or more disabilities, which is just below the 12% of the adult population with a
disability in San Francisco.
➢ Out of the 67% of appointees who responded to the question on veteran status, 7% have served
in the military compared to 3% of the San Francisco population.
Proxies for Influence: Budget & Authority
➢ Although women are half of all appointees, those Commissions and Boards with the largest
budgets have fewer women and especially fewer women of color. Meanwhile, women exceed
representation on Boards and Commissions with the smallest budgets and women of color
reach parity with the population on the smallest budgeted Commissions and Boards.
➢ Although still underrepresented relative to the San Francisco population, there is a larger
percentage of people of color on Commissions and Boards with both the largest and smallest
budgets compared to overall appointees.
➢ The percentage of total women is greater on Advisory Bodies than Commissions and Boards.
Women are 54% of appointees on Advisory Bodies and 48% of appointees on Commissions and
Boards. However, the percentages of people of color and women of color on Commissions and
Boards exceed the percentages of people of color and women of color on Advisory Bodies.
Appointing Authorities
➢ Mayoral appointments include 55% women, 52% people of color, and 30% women of color,
which is more diverse by gender and race compared to both Supervisorial appointments and
total appointments.
Demographics of Appointees Compared to the San Francisco Population
Women
San Francisco Population
Total Appointees
10 Largest Budgeted Commissions & Boards
10 Smallest Budgeted Commissions & Boards
Commissions and Boards
Advisory Bodies

49%
51%
41%
52%
48%
54%

People Women
of Color of Color
62%
32%
50%
28%
55%
23%
54%
32%
52%
30%
49%
28%

Disability Veteran
Status
Status
6%-15%*
12%
3%
19%
11%
7%
LGBTQ

Sources: 2017 American Community Survey 5-Year Estimates, SF DOSW Data Collection & Analysis, 2019, *Note: Estimates vary by source. See page 16 for
a detailed breakdown.
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I.

Introduction

Inspired by the 4th UN World Conference on Women in Beijing, San Francisco became the first city in
the world to adopt a local ordinance reflecting the principles of the U.N. Convention on the Elimination
of All Forms of Discrimination (CEDAW), an international bill of rights for women. The CEDAW Ordinance
was passed unanimously by the San Francisco Board of Supervisors and signed into law by Mayor Willie
L. Brown, Jr. on April 13, 1998.2 In 2002, the CEDAW Ordinance was revised to address the intersection
of race and gender and incorporate reference to the UN Convention on the Elimination of all Forms of
Race Discrimination. The Ordinance requires City Government to take proactive steps to ensure gender
equity and specifies “gender analysis” as a preventive tool to identify and address discrimination. Since
1998, the Department on the Status of Women has employed this tool to analyze the operations of 10
City Departments using a gender lens.
In 2007, the Department on the Status of Women conducted the first gender analysis to evaluate the
number of women appointed to City Commissions and Boards. The findings of this analysis informed a
City Charter Amendment developed by the Board of Supervisors for the June 2008 Election. This City
Charter Amendment (Section 4.101) was overwhelmingly approved by voters and made it city policy
that:
•
•
•

The membership of Commissions and Boards are to reflect the diversity of San Francisco’s
population,
Appointing officials are to be urged to support the nomination, appointment, and confirmation
of these candidates, and
The Department on the Status of Women is required to conduct and publish a gender analysis of
Commissions and Boards every 2 years.

The 2019 Gender Analysis examines the representation of women; people of color; lesbian, gay,
bisexual, transgender, queer, and questioning (LGBTQ) individuals; people with disabilities; and veterans
on San Francisco policy bodies primarily appointed by the Mayor and the Board of Supervisors. This
year’s analysis included more outreach to policy bodies as compared to previous analyses that were
limited to Commissions and Boards. As a result, more appointees were included in the data collection
and analysis than even before. These policy bodies fall under two categories designated by the San
Francisco Office of the City Attorney. The first category, referred to as “Commissions and Boards,” are
policy bodies with decision-making authority and whose members are required to submit financial
disclosures to the Ethics Commission, and the second category, referred to as “Advisory Bodies,” are
policy bodies with advisory function whose members do not submit financial disclosures to the Ethics
Commission. A detailed description of methodology and limitations can be found at the end of this
report on page 23.

2

San Francisco Administrative Code Chapter 33.A.
http://library.amlegal.com/nxt/gateway.dll/California/administrative/chapter33alocalimplementationoftheunited?
f=templates$fn=default.htm$3.0$vid=amlegal:sanfrancisco_ca$anc=JD_Chapter33A.
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II.

Gender Analysis Findings

Many aspects of San Francisco’s diversity are reflected in the overall population of appointees on San
Francisco policy bodies. The analysis includes 84 policy bodies, of which 823 of the 887 seats are filled
leaving 7% vacant. As outlined below in the summary chart, slightly more than half of appointees are
women, half of appointees are people of color, 28% are women of color, 19% are LGBTQ, 11% have a
disability, and 7% are veterans.
Figure 1: Summary Data of Policy Body Demographics, 2019
Appointee Demographics

Percentage of Appointees
51%
50%
28%
19%
11%
7%

Women (n=741)
People of Color (n=706)
Women of Color (n=706)
LGBTQ Identified (n=548)
People with Disabilities (n=516)
Veteran Status (n=494)
Source: SF DOSW Data Collection & Analysis.

However, further analysis reveals underrepresentation of particular groups. Subsequent sections
present comprehensive data analysis providing comparison to previous years, detailing the variables of
gender, race/ethnicity, LGBTQ identity, disability, veteran status, and policy body characteristics of
budget size, decision-making authority, and appointment authority.

A. Gender
On San Francisco policy bodies, 51% of appointees identify as women, which is slightly above parity
compared to the San Francisco female population of 49%. The representation of women remained
stable at 49% from 2013 until 2017. This year, the representation of women increased by 2 percentage
points, which could be partly due to the larger sample size used in this year’s analysis compared to
previous years. A 10-year comparison shows that the representation of women appointees has gradually
increased since 2009 by a total of six percentage points.
Figure 2: 10-Year Comparison of Representation of Women on Policy Bodies
60%
50%

45%

49%

48%

49%

51%

2017 (n=522)

2019 (n=741)

49%

40%
30%
20%
10%
0%
2009 (n=401)

2011 (n=429)

2013 (n=419)

2015 (n=282)

Source: SF DOSW Data Collection & Analysis.
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Figures 3 and 4 analyze Commissions and Boards. Figure 3 showcases the five Commissions and Boards
with the highest representation of women appointees as compared to 2015 and 2013. The Children and
Families (First Five) Commission and the Commission on the Status of Women are currently comprised
of all women appointees. This finding has been consistent for the Commission on the Status of Women
in 2015 and 2017. While the Ethics Commission has 100% women appointees, much more than 2015
and 2017, its small size of five appointees means that minimal changes in its demographic composition
greatly impacts percentages. This is also the case for other policy bodies with a small number of
members. The Library Commission and the Commission on the Environment are fourth and fifth on the
list at 71% and 67% women, respectively, with long standing female majorities on each.
Figure 3: Commissions and Boards with Highest Percentages of Women, 2019 Compared to 2017, 2015
Children and Families (First 5) Commission (n=8)
88%

100%
100%
100%
100%
100%

Commission on the Status of Women (n=7)

100%

33%
40%

Ethics Commission (n=4)

71%
Library Commission (n=7)
67%

80%

67%

Commission on the Environment (n=6)

83%

60%
0%

20%
2019

40%
2017

60%

80%

100%

2015

Source: SF DOSW Data Collection & Analysis.

Out of the Commissions and Boards in this section, 23 have 40% or less women. The five Commissions
and Boards with the lowest representation of women are displayed in Figure 4. The lowest
percentage is found on the Board of Examiners where currently none of the 13 appointees are women.
Unfortunately, demographic data is unavailable for the Board of Examiners for 2017 and 2015. Next is
the Building Inspection Commission at 14%, which is a decrease of female representation compared to
2017 and 2015. The Oversight Board of Community Investment and Infrastructure, Fire Commission, and
Sunshine Ordinance Task Force also have some of the lowest percentages of women at 17%, 20%, and
27%, respectively. Unfortunately, the Sunshine Ordinance Task Force did not participate in previous
analyses and therefore demographics data is unavailable for 2017 and 2015.

9

Figure 4: Commissions and Boards with Lowest Percentage of Women, 2019 Compared to
2017, 2015
0%
N/A
N/A

Board of Examiners (n=13)

14%

Building Inspection Commission (n=7)

Oversight Board OCII (n=6)

29%
29%

17%

0%

50%
20%
20%

Fire Commission (n=5)

Sunshine Ordinance Task Force (n=11)

40%
27%

N/A
N/A
0%

10%
2019

20%
2017

30%

40%

50%

60%

2015

Source: SF DOSW Data Collection & Analysis.

In addition to Commissions and Boards, Advisory Bodies were examined for the highest and lowest
percentages of women. This is the first year such bodies have been included, thus comparison to
previous years is unavailable. Figure 9 below displays the five Advisory Bodies with the highest and the
five with the lowest representations of women. The Workforce Community Advisory Committees has
the greatest representation of women at 100%, followed by the Office of Early Care and Education
Citizen’s Advisory Committee at 89%. The Advisory Bodies with the lowest percentage of women are the
Urban Forestry Council at 8% of the 13-member body and the Abatement Appeals Board at 14% of the
7-member body.
Figure 5: Advisory Bodies with the Highest and Lowest Percentage of Women, 2019
100%

Workforce Community Advisory Committee (n=4)
Office of Early Care and Education Citizens' Advisory Committee (n=9)

89%

Commission on the Aging Advisory Council (n=15)

86%

Child Care Planning and Advisory Council (n=20)

84%

Dignity Fund Oversight and Advisory Committee (n=11)

82%

Veteran Affairs Commission (n=36)

36%

Bayview Hunters Point Citizens Advisory Committee (n=9)

33%

Sentencing Commission (n=13)

31%

Abatement Appeals Board (n=7)

14%

Urban Forestry Council (n=13)

8%
0%

20%

40%

60%

80%

100%

Source: SF DOSW Data Collection & Analysis.
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B. Race and Ethnicity
Data on racial and ethnic identity was collected for 706, or 95%, of the 741 surveyed appointees.
Although half of appointees identify as a race or ethnicity other than white or Caucasian, people of color
are still underrepresented compared to the San Francisco population of 62%. The representation of
people of color has increased since 2009 but has decreased following 2015. The number of appointees
analyzed increased substantially in 2017 and 2019 compared to 2015, and these larger data samples
have coincided with smaller percentages of people of color. The percentage decrease following 2017
could be partially due to the inclusion of more policy and advisory bodies, as the representation of
people of color on Commissions and Boards dropped only slightly from 53% in 2017 to 52% in 2019.
Figure 6: 10-Year Comparison of Representation of People of Color on Policy Bodies
57%

60%
50%

46%

45%

48%

53%

50%

40%
30%
20%
10%
0%
2009 (n=401) 2011 (n=295) 2013 (n=419) 2015 (n=269) 2017 (n=469) 2019 (n=713)
Source: SF DOSW Data Collection & Analysis.

The racial and ethnic breakdown of policy body members compared to the San Francisco population is
shown in Figure 7. This analysis reveals underrepresentation and overrepresentation in San Francisco
policy bodies for certain racial and ethnic groups. Half of all appointees are white, an overrepresentation
by more than 10 percentage points. The Black and African American community is well represented on
appointed policy bodies at 14% compared to 5% of the population of San Francisco. Characterizing this
as an overrepresentation is inaccurate given the representation of Black or African American people on
policy bodies has been consistent over the years while the San Francisco population has declined over
the same period.3 Furthermore, the most recent nationwide estimate for the Black or African American
population is 13%, which is nearly equal to the 14% of Black or African American appointees present on
San Francisco policy bodies.4
Considerably underrepresented racial and ethnic groups on San Francisco policy bodies compared to the
San Francisco population are individuals who identify as Asian or Latinx. While Asians are 31% of the San
Francisco population, they only make up 18% of appointees. While the Latinx population of San
Francisco is 14%, only 8% of appointees are Latinx. Although there is a small population of Native

3

Samir Gambhir and Stephen Menendian, “Racial Segregation in the Bay Area, Part 2,” Haas Institute for a Fair and
Inclusive Society (2018).
4
US Census Bureau, 2018, Retrieved from https://www.census.gov/quickfacts/fact/table/US/PST045218.
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Americans and Alaska Natives in San Francisco of 0.4%, none of the surveyed appointees identified
themselves as such.
Figure 7: Race and Ethnicity of Appointees Compared to San Francisco Population, 2019
60%
50%

Appointees (N=706)

50%
40%

Population (N=864,263)
38%
31%

30%
18%

20%

14%
8%

10%

14%
5%

1% 0.3%

0% 0.4%

5% 5%

3%

7%

0%
White, Not
Hispanic or
Latinx

Asian

Hispanic or
Latinx

Black or
Native
Native
Two or More Other Race
African Hawaiian and American
Races
American
Pacific
and Alaska
Islander
Native

Sources: 2017 American Community Survey 5-Year Estimates, SF DOSW Data Collection & Analysis.

The next two graphs illustrate Commissions and Boards, and Advisory Bodies with the highest and
lowest percentages of people of color. As shown in Figure 8, the Commission on Community Investment
and Infrastructure remained at 100% from 2017, while the Juvenile Probation Commission has returned
to 100% this year after a dip in 2017. Next is the Health Commission, Immigrant Rights Commission, and
Housing Authority Commission at 86%, 85%, and 83%, respectively. Percentages of people of color on
both the Health Commission and the Housing Authority Commission increased following 2015, and have
remained consistent since 2017.
Figure 8: Commissions and Boards with Highest Percentage of People of Color, 2019 Compared to
2017, 2015
100%
100%

Commission on Community Investment and Infrastructure (n=5)

80%
100%
Juvenile Probation Commision (n=6)

86%

Health Commission (n=7)

86%
86%

71%

100%

85%
85%
85%

Immigrant Rights Commission (n=13)

Housing Authority Commission (n=6)

67%
0%

20%
40%
2019 2017 2015

60%

80%

83%
83%
100%

Source: SF DOSW Data Collection & Analysis.
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There are 23 policy bodies that have 40% or less appointees who identified a racial and ethnic category
other than white. Although the Public Utilities Commission has two vacancies, none of the current
appointees identify as people of color. The Historic Preservation Commission and Building Inspection
Commission are both at 14% representation for people of color. The Building Inspection Commission
had a large drop from 43% in 2015, with the percentage of people of color decreasing to 14% in 2017
and remaining at this percent for 2019. Lastly, the War Memorial Board of Trustees and City Hall
Preservation Advisory Commission have 18% and 20%, respectively.
Figure 9: Commissions and Boards with Lowest Percentage of People of Color, 2019 Compared to
2017, 2015
0%
Public Utilities Commission (n=3)

33%
20%
14%

Historic Preservation Commission (n=7)

17%
14%
14%
14%

Building Inspection Commission (n=7)

43%
18%
18%
18%

War Memorial Board of Trustees (n=11)

20%
20%
20%

City Hall Preservation Advisory Commission (n=5)
0%

10%
2019

20%
2017

30%

40%

50%

2015

Source: SF DOSW Data Collection & Analysis.

In addition to Commissions and Boards, Advisory Bodies were examined for the highest and lowest
percentages of people of color. This is the first year such bodies have been included, thus comparison to
previous years is unavailable. All members of the Workforce Community Advisory Committee are people
of color. People of color comprise 80% of the Sugary Drinks Distributor Tax Advisory Committee, and
75% of appointees on the Children, Youth and Their Families Oversight and Advisory Committee, the
Golden Gate Park Concourse Authority, and the Local Homeless Coordinating Board. Out of the five
Advisory Bodies with the lowest representation of people of color, the Ballot Simplification Committee
and the Mayor’s Disability Council have 25% appointees of color, and the Abatement Appeals Board has
14% appointees of color. The Urban Forestry and the Pedestrian Safety Advisory Committee have no
people of color currently serving.
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Figure 10: Advisory Bodies with the Highest and Lowest Percentage of People of Color, 2019
Workforce Community Advisory Committee (n=4)

100%

Sugary Drinks Distributor Tax Advisory Committee (n=15)

80%

Children, Youth, & Their Families Oversight & Advisory Cmte. (n=10)

75%

Golden Gate Park Concourse Authority (n=6)

75%

Local Homeless Coordinating Board (n=9)

75%

Ballot Simplification Committee (n=4)

25%

Mayor's Disability Council (n=8)

25%

Abatement Appeals Board (n=7)

14%

Pedestrian Safety Advisory Committee (n=13)

0%

Urban Forestry Council (n=13)

0%
0%

20%

40%

60%

80%

100%

Source: SF DOSW Data Collection & Analysis.

C. Race and Ethnicity by Gender
White men and women are overrepresented on San Francisco policy bodies, while Asian and Latinx men
and women are underrepresented. While women of color continue to be underrepresented at 28%
compared to the San Francisco population of 32%, this is a slight increase from 2017 which showed 27%
women of color. Meanwhile, men of color are 21% of appointees compared to 31% of the San Francisco
population.
Figure 11: 10-Year Comparison of Representation of Women of Color on Policy
Bodies
40%
31%
30%

27%
24%

27%

28%

24%

20%

(N=706)

10%

0%
2009 (n=401)

2011 (n=295)

2013 (n=419)

2015 (n=269)

2017 (n=469)

2019 (n=713)

Source: SF DOSW Data Collection & Analysis.
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The following figures present the breakdown for appointees and the San Francisco population by race
and ethnicity and gender. White men and women are overrepresented, holding 27% and 23% of
appointments, respectively, compared to 20% and 17% of the population, respectively. Asian men and
women are both greatly underrepresented with Asian women making up 11% of appointees compared
to 17% of the population while Asian men comprise 7% of appointees and 15% of the population. Latinx
men and women are also underrepresented, particularly Latinx women, who are 3% of appointees and
7% of the population, while Latinx men are 5% of appointees and 7% of the population. Black or African
American men and women are well-represented with Black women comprising 9% of appointees and
Black men comprising 5% of appointees. Pacific Islander men and women, and multiethnic women also
exceed parity with the population. Although Native American men and women make up only 0.4% of
San Francisco’s population, none of the surveyed appointees identified themselves as such.
Figure 12: Appointees by Race/Ethnicity and Gender, 2019
30%
25%

27%

All Appointees (N=706)

23%

Female (n=360)
Male (n=339)

20%
15%
11%
10%
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5%
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Hawaiian and American and
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Source: SF DOSW Data Collection & Analysis.

Figure 13: San Francisco Population by Race/Ethnicity, 2019
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Source: 2017 American Community Survey 5-Year Estimates.
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D. LGBTQ Identity
Lesbian, gay, bisexual, transgender, queer, and questioning (LGBTQ) identity data was collected from
548, or 75%, of the 741 surveyed appointees, which is much more data on LGBTQ identity compared to
previous reports. Due to limited and outdated information on the population of the LGBTQ community
in San Francisco, it is difficult to adequately assess the representation of the LGBTQ community.
However, compared to available San Francisco, larger Bay Area, and national data, the LGBTQ
community is well represented on San Francisco policy bodies. Recent research estimates the national
LGBT population is 4.5%.5 The LGBT population of the San Francisco and greater Bay Area is estimated to
rank the highest of U.S. cities at 6.2%,6 while a 2006 survey found that 15.4% of adults in San Francisco
identify as LGBT7.
Of the appointees who responded to this question, 19% identify as LGBTQ and 81% identify as straight
or heterosexual. Of the LGBTQ appointees, 48% identify as gay, 23% as lesbian, 17% as bisexual, 7% as
queer, 5% as transgender, and 1% as questioning. Data on LGBTQ identity by race was not captured.
Efforts to capture data on LGBTQ identity by race for future reports would enable more intersectional
analysis.
Figure 14: LGBTQ Identity of Appointees, 2019

Figure 15: LGBTQ Population of Appointees, 2019
(N=104)

(N=548)

1%
5%
7%

19%
17%
81%

LGBTQ
Straight/Heterosexual
Source: SF DOSW Data Collection & Analysis.

48%

23%

Gay
Queer

Lesbian
Transgender

Bisexual
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Source: SF DOSW Data Collection & Analysis.

E. Disability Status
Overall, 12% of adults in San Francisco have one or more disabilities, and when broken down by gender,
6.2% are women and 5.7% are men. Disability data for transgender and gender non-conforming
individuals in San Francisco is currently unavailable. Data on disability was obtained from 516, or 70%, of
the 714 appointees who participated in the survey. Of the 516 appointees, 11.2% reported to have one
5

Frank Newport, “In U.S., Estimate of LGBT Population Rises to 4.5%,” GALLUP (May 22, 2018)
https://news.gallup.com/poll/234863/estimate-lgbt-population-rises.aspx.
6
Gary J. Gates and Frank Newport, “San Francisco Metro Area Ranks Highest in LBGT Percentage,” GALLUP (March
20, 2015) https://news.gallup.com/poll/182051/san-francisco-metro-area-ranks-highest-lgbtpercentage.aspx?utm_source=Social%20Issues&utm_medium=newsfeed&utm_campaign=tiles.
7
Gary J. Gates, “Same Sex Couples and the Gay, Lesbian, Bisexual Population: New Estimates from the American
Community Survey,” The Williams Institute on Sexual Orientation Law and Public Policy, UCLA School of Law (2006).

16

or more disabilities, which is near parity with the San Francisco population. Of the 11.2% appointees
with one or more disabilities, 6.8% are women, 3.9% are men, 0.4% are trans women, and 0.2% are
trans men.
Figure 16: San Francisco Adult Population with
a Disability by Gender, 2017

Figure 17: Appointees with One or More
Disabilities by Gender, 2019
(N=516)

(N=744,243)

6.8%

6.2%
11.2%
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5.7%

3.9%

0.4%
0.2%

Women
Men

Women

Source: 2017 American Community Survey 5-Year Estimates.

Men

Trans Women

Trans Men

Source: SF DOSW Data Collection & Analysis.

F. Veteran Status
Overall, 3.2% of the adult population in San Francisco has served in the military. There is a considerable
difference by gender, as male veterans are 3% and female veterans are 0.2% of the population. Data on
veteran status was obtained from 494, or 67%, of appointees who participated in the survey. Of the 494
appointees who responded to this question, 7.1% have served in the military. Like the San Francisco
population, there is a large difference by gender, as men comprise 5.7% and women make up only 1.2%
of the total number of veteran appointees. Of participating appointees, 0.2% of veterans are trans
women. Veteran status data on transgender and gender non-conforming individuals in San Francisco is
currently unavailable.
Figure 18: San Francisco Adult Population
with Military Service by Gender, 2017

Figure 19: Appointees with Military Service, 2019
(N=494)

(N=747,896)
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Source: 2017 American Community Survey 5-Year Estimates.
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Source: SF DOSW Data Collection & Analysis.
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G. Policy Bodies by Budget
This report also examines whether policy bodies with the largest and smallest budget sizes and other
characteristics are demographically representative of the San Francisco population. In this section,
budget size is used as a proxy for influence. Although this report has expanded the scope of analysis to
include more policy bodies compared to previous reports, this section of analysis was limited to
Commissions and Boards with decision-making authority and whose members file financial disclosures
with the Ethics Commission. The purpose of this analysis is to evaluate the demographics for the
spectrum of budgetary influence of policy bodies with decision-making authority in San Francisco.
Overall, appointees from the 10 largest budgeted Commissions and Boards are 55% people of color, 41%
women, and 23% women of color. Appointees from the 10 smallest budgeted Commissions and Boards
are 54% people of color, 52% women, and 32% women of color. Although still below parity with the San
Francisco population, the representation of people of color on both the largest and smallest budgeted
policy bodies is greater than the percentage of people of color for all appointees combined (50%). For
women and women of color, their representation meets or exceeds parity with the population on the 10
smallest budgeted bodies. However, it falls far below parity for the 10 largest budgeted bodies. The
representation of total women and women of color is greater on smaller budgeted policy bodies by 27%,
and 39%, respectively.
Figure 20: Percent of Women, Women of Color, and People of Color on Commissions and Boards
with Largest and Smallest Budgets in Fiscal Year 2018-2019
70%
62% People of Color Population

60%

55%

54%

52%
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40%
32% Women of Color Population

32%

30%
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10%
0%
Largest Budget Policy Bodies
Women

Smallest Budget Policy Bodies
Women of Color

People of Color

Source: SF DOSW Data Collection & Analysis.
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Figure 21: Demographics of Commissions and Boards with Largest Budgets, 2019
Total Filled
Body
FY18-19 Budget
Women
Seats seats
Health Commission
$2,200,000,000
7
7
29%
Public Utilities Commission
$1,296,600,000
5
3
67%
MTA Board of Directors and Parking
$1,200,000,000
7
7
57%
Authority Commission
Airport Commission
$1,000,000,000
5
5
40%
Commission on Community Investment
$745,000,000
5
5
60%
and Infrastructure
Police Commission
$687,139,793
7
7
43%
Health Authority (Plan Governing Board)
$666,000,000
19
15
33%
Human Services Commission
$529,900,000
5
5
40%
Fire Commission
$400,721,970
5
5
20%
Aging and Adult Services Commission
$334,700,000
7
7
43%
Total
$9,060,061,763
72
66
41%

Women
of Color
14%
0%

People
of Color
86%
0%

14%

43%

20%

40%

60%

100%

43%
27%
0%
20%
14%
23%

71%
47%
40%
40%
57%
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People
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Source: SF DOSW Data Collection & Analysis.

Figure 22: Demographics of Commissions and Boards with Smallest Budgets, 2019
Body
Rent Board Commission
Commission on the Status of Women
Ethics Commission
Human Rights Commission
Small Business Commission
Civil Service Commission
Board of Appeals
Entertainment Commission
Assessment Appeals Board No.1, 2, & 3
Youth Commission
Total

FY18-19 Budget

Total
Seats

Filled
Seats

Women

Women
of color

$8,543,912
$8,048,712
$6,458,045
$4,299,600
$2,242,007
$1,262,072
$1,072,300
$1,003,898
$663,423
$305,711
$33,899,680

10
7
5
12
7
5
5
7
24
17
99

9
7
4
10
7
4
5
7
18
16
87

44%
100%
100%
50%
43%
50%
40%
29%
39%
56%
52%

11%
71%
50%
50%
29%
0%
20%
14%
22%
44%
32%

33%
71%
50%
70%
43%
25%
40%
57%
44%
75%
54%

Source: SF DOSW Data Collection & Analysis.

H. Comparison of Advisory Body and Commission and Board Demographics
The comparison of the two policy body categories in this section provides another proxy for influence, as
Commissions and Boards whose members file disclosures of economic interest have greater decisionmaking authority in San Francisco than Advisory Bodies whose members do not file economic interest
disclosures. The percentages of total women, LGBTQ people, people with disabilities, and veterans are
larger for total appointees on Advisory Bodies. However, the percentages of women of color and people
of color on Commissions and Boards slightly exceeds the percentages of women of color and people of
color on Advisory Bodies.
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Figure 23: Demographics of Appointees on Commission and Boards and Advisory Bodies, 2019
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Source: SF DOSW Data Collection & Analysis.

I. Demographics of Mayoral, Supervisorial, and Total Appointees
Figure 24 compares the representation of women, women of color, and people of color for
appointments made by the Mayor, Board of Supervisors, and by the total of all approving authorities
combined. Mayoral appointments are more diverse, and consist of more women, women of color, and
people of color compared to Supervisorial appointments. Mayoral appointments include 55% women,
30% women of color, and 52% people of color, while Supervisorial appointments are 48% women, 24%
women of color, and 48% people of color. The total of all approving authorities combined average out at
51% women, 28% women of color, and 50% people of color. This disparity in diversity between Mayoral
and Supervisorial appointments may be due in part to the appointment section process for each
authority. The 11-member Board of Supervisors only sees applicants for specific bodies through the 3member Rules Committee or by designees, stipulated in legislation (e.g. “renter,” “landlord,” “consumer
advocate”), whereas the Mayor typically has the ability to take total appointments into account during
selections, and can therefore better address gaps in diversity.
Figure 24: Demographics of Mayoral, Supervisorial, and Total Appointees, 2019
60%
50%

55%
48%

52%

51%

48%

50%

40%
30%
30%

24%
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20%
10%

0%
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People of Color

Mayoral Appointees (n=213)

Supervisorial Appointees (n=145)

Women of Color
Total Appointees (n=741)

Source: SF DOSW Data Collection & Analysis.
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III.

Conclusion

Since the first gender analysis of Commissions and Boards in 2007, the representation of women
appointees on San Francisco policy bodies has gradually increased. The 2019 Gender Analysis finds the
percentage of women appointees is 51%, which slightly exceeds the population of women in San
Francisco.
When appointee demographics are analyzed by gender and race, women of color continue to be
underrepresented on San Francisco policy bodies compared to the San Francisco population. Most
notably underrepresented are Asian women who make up 17% of the population but only 11% of
appointees, and Latinx women who make up 7% of the population but only 3% of appointees.
Additionally, men of color are underrepresented relative to their San Francisco population, primarily
Asian and Latinx men.
Furthermore, when analyzing the demographic composition of larger and smaller budgeted
Commissions and Boards, women are underrepresented on those with the largest budgets, and
overrepresented or reach parity with the population on smaller budgeted Commissions and Boards.
These two trends are amplified for women of color appointees. Women comprise 41% of total
appointees on the largest budgeted policy bodies, which is 8 percentage points below the population,
and women of color comprise 23% of total appointees on the largest budgeted policy bodies, 9
percentage points below their San Francisco population. Comparatively, women are 52% of total
appointees on the smallest budgeted policy bodies, and women of color are 32% of appointees, which is
equal to the San Francisco population. However, the issue of largest and smallest budgeted policy
bodies does not seem to impact the representation of people of color. People of color make up 55% of
appointees on the largest budgeted policy bodies and 54% of appointees on the smallest budgeted
policy bodies compared to 50% of total appointees. Nonetheless, these percentages still fall below the
San Francisco population of people of color at 62%.
In addition to using budget size as a proxy for influence, this report analyzed demographic
characteristics of appointees on Commissions and Boards who file disclosures of economic interest and
have decision-making authority, and appointees on Advisory Bodies who do not file economic interest
disclosures. Over half (54%) of appointees on Advisory Bodies are women, while 48% of appointees on
Commissions and Boards are women. Although 48% is only slightly below the San Francisco population
of women, women comprise a decently higher percentage of appointees on Advisory Bodies compared
to Commissions and Boards.
This year’s report features more data on LGBTQ identity, veteran status, and disability than previous
gender analyses. The 2019 Gender Analysis found a relatively high representation of LGBTQ individuals
on San Francisco policy bodies. For the appointees that provided LGBTQ identity information, 19%
identify as LGBTQ with the largest subset being gay men at 48%. It is recommended for future gender
analyses to collect LGBTQ data by race and gender to provide additional intersectional analysis. The
representation of appointees with disabilities is 11%, just below the 12% population. Veterans are highly
represented on San Francisco policy bodies at 7% compared to the veteran population of 3%.
Additionally, this report evaluates and compares the representation of women, women of color, and
people of color appointees by the Mayor, Board of Supervisors, and by the total of all approving
authorities combined. Mayoral appointees include 55% women, 30% women of color, and 52% people
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of color, which overall is more diverse by gender and race compared to both Supervisorial appointees
and total appointees.
This report is intended to advise the Mayor, Board of Supervisors, and other appointing authorities, as
they select appointments for policy bodies of the City and County of San Francisco. In spirit of the 2008
City Charter Amendment that establishes this biennial Gender Analysis report requirement and the
importance of diversity on San Francisco policy bodies, efforts to address gaps in diversity and inclusion
should remain at the forefront when making appointments in order to accurately reflect the population
of San Francisco.
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IV.

Methodology and Limitations

This report focuses on City and County of San Francisco Commissions, Boards, Task Forces, Councils, and
Committees that have the majority of members appointed by the Mayor and Board of Supervisors and
that have jurisdiction limited to the City. The gender analysis reflects data from the policy bodies that
provided information to the Department on the Status of Women through digital and paper survey.
Data was requested from 90 policy bodies and acquired from 84 different policy bodies and a total of
741 appointees. A Commissioner or Board member’s gender identity, race/ethnicity, sexual orientation,
disability status, and veteran status were among data elements collected on a voluntary basis. Data on
lesbian, gay, bisexual, transgender, queer, or questioning (LGBTQ) identity, disability, and veteran status
of appointees were incomplete or unavailable for some appointees but are included to the extent
possible. As the fundamental objective of this report is to surface patterns of underrepresentation,
every attempt has been made to reflect accurate and complete information in this report. Data for some
policy bodies was incomplete, and all appointees who responded were included in the total
demographic categories. Only policy bodies with full data on gender and race for all appointees were
included in sections comparing demographics of individual bodies. It should be noted that for policy
bodies with a small number of members, the change of a single individual greatly impacts the
percentages of demographic categories. As such, these percentages should be interpreted with this in
mind.
The surveyed policy bodies fall under two categories designated by the San Francisco Office of the City
Attorney document entitled List of City Boards, Commissions, and Advisory Bodies Created by Charter,
Ordinance, or Statute.8 This document separates San Francisco policy bodies into two different
categories. The first category includes Commissions and Boards with decision-making authority and
whose members are required to submit financial disclosures with the Ethics Commission, and the
second category encompasses Advisory Bodies whose members do not submit financial disclosures with
the Ethics Commission. Depending on the analysis criteria in each section of this report, the surveyed
policy bodies and appointees are either examined comprehensively as a whole or examined separately
in the two categories designated by the Office of the City Attorney.
Data from the U.S. Census 2013-2017 American Community Survey 5-Year Estimates provides a
comparison to the San Francisco population. Figures 26 and 27 in the Appendix display these population
estimates by race/ethnicity and gender.

8

“List of City Boards, Commissions, and Advisory Bodies Created by Charter, Ordinance, or Statute,” Office of the
City Attorney, https://www.sfcityattorney.org/wp-content/uploads/2016/01/Commission-List-08252017.pdf,
(August 25, 2017).
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Appendix
Figure 25: Policy Body Demographics, 20199
Policy Body
Abatement Appeals Board
Aging and Adult Services Commission
Airport Commission
Arts Commission
Asian Art Commission
Assessment Appeals Board No.1
Assessment Appeals Board No.2
Assessment Appeals Board No.3
Ballot Simplification Committee
Bayview Hunters Point Citizens Advisory Committee
Board of Appeals
Board of Examiners
Building Inspection Commission
Child Care Planning and Advisory Council
Children and Families Commission (First 5)
Children, Youth, and Their Families Oversight and
Advisory Committee
Citizen’s Committee on Community Development
City Hall Preservation Advisory Commission
Civil Service Commission
Commission on Community Investment
and Infrastructure
Commission on the Aging Advisory Council
Commission on the Environment
Commission on the Status of Women
Dignity Fund Oversight and Advisory Committee
Eastern Neighborhoods Citizens Advisory Committee
Elections Commission
Entertainment Commission
Ethics Commission
Film Commission
Fire Commission
Golden Gate Park Concourse Authority

Total Filled
Seats Seats
7
7
7
7
5
5
15
15
27
27
8
5
8
8
8
4
5
4
12
9
5
5
13
13
7
7
25
19
9
8
11
10

14%
57%
40%
67%
63%
20%
50%
50%
75%
33%
40%
0%
14%
84%
100%
50%

Women
of Color
0%
33%
50%
50%
71%
0%
75%
50%
33%
100%
50%
0%
0%
50%
75%
80%

People
of Color
14%
57%
40%
60%
59%
20%
63%
50%
25%
67%
40%
46%
14%
50%
75%
75%

FY18-19 Budget

Women

$76,500,000
$334,700,000
$1,000,000,000
$37,000,000
$30,000,000
$663,423
$0
$0
$1,072,300
$0
$76,500,000
$26,841
$28,002,978
$155,224,346

9
5
5
5

8
5
4
5

$39,696,467
$0
$1,262,072
$745,000,000

75%
60%
50%
60%

67%
33%
0%
100%

63%
20%
25%
100%

22
7
7
11
19
7
7
5
11
5
7

15
6
7
11
13
7
7
4
11
5
6

$0
$27,280,925
$8,048,712
$3,000,000
$0
$15,238,360
$1,003,898
$6,458,045
$0
$400,721,970
$0

80%
67%
100%
82%
38%
57%
29%
100%
55%
20%
50%

33%
50%
71%
33%
40%
25%
50%
50%
67%
100%
67%

31%
50%
71%
45%
44%
29%
57%
50%
50%
40%
75%

9

Figure 25 only includes policy bodies with complete data on gender for all appointees. Some bodies had
incomplete data on race/ethnicity of appointees. For these, percentages for people of color are calculated out of
known race/ethnicity.
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Policy Body
Health Authority (Plan Governing Board)
Health Commission
Health Service Board
Historic Preservation Commission
Housing Authority Commission
Human Rights Commission
Human Services Commission
Immigrant Rights Commission
In-Home Supportive Services Public Authority
Juvenile Probation Commission
Library Commission
Local Homeless Coordinating Board
Mayor's Disability Council
Mental Health Board
MTA Board of Directors and Parking Authority
Commission
Office of Early Care and Education Citizens' Advisory
Committee
Oversight Board (COII)
Pedestrian Safety Advisory Committee
Planning Commission
Police Commission
Port Commission
Public Utilities Citizen's Advisory Committee
Public Utilities Commission
Public Utilities Rate Fairness Board
Public Utilities Revenue Bond Oversight Committee
Recreation and Park Commission
Reentry Council
Rent Board Commission
Residential Users Appeal Board
Retirement System Board
Sentencing Commission
Small Business Commission
SRO Task Force
Sugary Drinks Distributor Tax Advisory Committee
Sunshine Ordinance Task Force
Sweatfree Procurement Advisory Group
Treasure Island Development Authority

Total
Seats
19
7
7
7
7
12
5
15
13
7
7
9
11
17
7

Filled
Seats
15
7
6
7
6
10
5
13
9
6
7
9
8
15
7

$666,000,000
$2,200,000,000
$11,632,022
$53,832,000
$60,894,150
$4,299,600
$529,900,000
$0
$70,729,667
$48,824,199
$160,000,000
$40,000,000
$0
$184,962
$1,200,000,000

33%
43%
33%
43%
50%
60%
40%
54%
44%
33%
71%
56%
75%
73%
57%

Women
of Color
80%
50%
0%
33%
100%
100%
0%
86%
50%
100%
40%
60%
17%
64%
25%

9

9

$0

89%

50%

56%

7
17
7
7
5
17
5
7
7
7
24
10
3
7
13
7
12
16
11
11
7

6
13
6
7
5
13
3
6
5
7
23
9
2
7
13
7
12
15
11
7
6

$745,000,000
$0
$53,832,000
$687,139,793
$192,600,000
$0
$1,296,600,000
$0
$0
$230,900,000
$0
$8,543,912
$0
$95,000,000
$0
$2,242,007
$0
$0
$0
$0
$18,484,130

17%
46%
50%
43%
60%
54%
67%
33%
40%
29%
43%
44%
0%
43%
31%
43%
42%
67%
27%
43%
50%

100%
17%
67%
100%
67%
14%
0%
100%
50%
50%
70%
25%
0%
67%
25%
67%
25%
70%
67%
67%
N/A

67%
8%
33%
71%
60%
31%
0%
67%
40%
43%
70%
33%
50%
29%
67%
43%
55%
80%
36%
43%
N/A

FY18-19 Budget Women
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People
of Color
50%
86%
50%
14%
83%
70%
40%
85%
56%
100%
57%
75%
25%
73%
43%

Policy Body
Treasure Island/Yerba Buena Island Citizens Advisory
Board
Urban Forestry Council
Veterans Affairs Commission
War Memorial Board of Trustees
Workforce Community Advisory Committee
Youth Commission

Total
Seats
17

Filled
Seats
13

15
17
11
8
17

13
11
11
4
16

$0

54%

Women
of Color
N/A

$153,626
$0
$18,185,686
$0
$305,711

8%
36%
55%
100%
56%

0%
50%
33%
100%
78%

FY18-19 Budget Women

People
of Color
N/A
0%
55%
18%
100%
75%

Source: SF DOSW Data Collection & Analysis, 2019.

Figure 26: San Francisco Population Estimates by Race/Ethnicity, 2017
Race/Ethnicity
Total
Estimate
Percent
San Francisco County California
864,263
White, Not Hispanic or Latino
353,000
38%
Asian
295,347
31%
Hispanic or Latinx
131,949
14%
Some other Race
64,800
7%
Black or African American
45,654
5%
Two or More Races
43,664
5%
Native Hawaiian and Pacific Islander
3,226
0.3%
Native American and Alaska Native
3,306
0.4%
Source: 2017 American Community Survey 5-Year Estimates.

Figure 27: San Francisco Population Estimates by Race/Ethnicity and Gender, 2017
Race/Ethnicity
Total
Female
Male
Estimate Percent Estimate Percent Estimate Percent
San Francisco County California
864,263
- 423,630
49%
440,633
51%
White, Not Hispanic or Latino
353,000
38% 161,381
17%
191,619
20%
Asian
295,347
31% 158,762
17%
136,585
15%
Hispanic or Latinx
131,949
14%
62,646
7%
69,303
7%
Some Other Race
64,800
7%
30,174
3%
34,626
4%
Black or African American
45,654
5%
22,311
2.4%
23,343
2.5%
Two or More Races
43,664
5%
21,110
2.2%
22,554
2.4%
Native Hawaiian and Pacific Islander
3,226
0.3%
1,576
0.2%
1,650
0.2%
Native American and Alaska Native
3,306
0.4%
1,589
0.2%
1,717
0.2%
Source: 2017 American Community Survey 5-Year Estimates.
Source: 2017 American Community Survey 5-Year Estimates.
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City and County of San Francisco
Department on the Status of Women
25 Van Ness Avenue, Suite 240
San Francisco, California 94102
sfgov.org/dosw
dosw@sfgov.org
415.252.2570

August 29, 2022
Rules Committee
Board of Supervisors
1 Dr. Carlton B. Goodlett Place
City Hall, Room 244
San Francisco, CA 94102-4689
via email to: Victor.Young@sfgov.org
Re: Mayoral Appointment, Planning Commission-Derek Braun
Dear Chair Peskin, Supervisor Chan, and Supervisor Mandelman:
My name is Sujata Srivastava and I am the San Francisco Director for SPUR, a public policy
organization based in San Francisco. I am writing in strong support of Derek Braun’s
appointment to the Planning Commission.
I know Derek Braun well from my previous role as a Principal at Strategic Economics. Derek and
I worked closely on a variety of planning and economic development projects in cities across the
country. In all of our years working together, I found Derek to be a diligent, thoughtful, and
committed planning professional. He cares deeply about planning for more equitable and
sustainable cities. Derek is a good listener, and responsive to feedback from members of the
public and stakeholder groups, as well as elected officials.
Derek has the qualities that are necessary for an effective Planning Commissioner. I strongly urge
you to approve Derek’s appointment. Please feel free to contact me if you have any questions.
Sincerely,

Sujata Srivastava
SPUR

From:
To:
Cc:
Subject:
Date:

Jeffrey Wood
MandelmanStaff, [BOS]; Peskin, Aaron (BOS); ChanStaff (BOS)
Young, Victor (BOS); Mar, Gordon (BOS); Dorsey, Matt (BOS); MelgarStaff (BOS); Ronen, Hillary; Preston, Dean
(BOS); Stefani, Catherine (BOS); Safai, Ahsha (BOS); Walton, Shamann (BOS); Derek Braun
In Support of Derek Braun for Planning Commission
Sunday, September 4, 2022 5:12:22 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Rules Committee Members:
My name is Jeff Wood and I am the Principal of The Overhead Wire, a national media
organization devoted to sharing information on urban planning and transportation with
professionals and advocates around the United States and the world. I currently reside in Noe
Valley where I've lived since 2005.
I am writing you today in strong support of Derek Braun's appointment to the Planning
Commission.
I started working with Derek in 2008 as our organizations were partners in a national nonprofit devoted to best practices related to transit and urban development funded by the
Federal Transit Administration. As a colleague, I know Derek to be hard working, a quick
thinker, and incredibly kind. He deeply understands cities from the ground up and has worked
with many around the country to conduct economic analysis and set them up for project
implementation success. And through a deep understanding of the connections between
transportation and land use, Derek has furthered their sustainability and affordability goals.
It is for the above mentioned reasons, I strongly urge you to approve Derek’s appointment.
Thank you in advance for your consideration. Please feel free to contact me if you have any
questions.
Sincerely,
Jeffrey S. Wood
Principal
The Overhead Wire

******************************
Jeffrey S. Wood
Principal

The Overhead Wire
227 Chattanooga Street
San Francisco CA, 94114
TEL
512.468.6455
TW
@theoverheadwire
WEB www.theoverheadwire.com
EMAIL jswood@theoverheadwire.com
"Dude, where's my streetcar?"
Sign Up for Daily News About Cities - The Overhead Wire

From:
To:
Cc:
Subject:
Date:

Sarah Graham
MandelmanStaff, [BOS]; Peskin, Aaron (BOS); ChanStaff (BOS)
Young, Victor (BOS); Mar, Gordon (BOS); Dorsey, Matt (BOS); MelgarStaff (BOS); Ronen, Hillary; Preston, Dean
(BOS); Stefani, Catherine (BOS); Safai, Ahsha (BOS); Walton, Shamann (BOS); Derek Braun
Re: Mayoral Appointment, Planning Commission-Derek Braun
Friday, September 9, 2022 5:34:07 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Rules Committee Members:
My name is Sarah Graham and I am a long-time resident of San Francisco, residing in the
Mission District since 2009, and previously living in the South of Market and Western
Addition areas off and on since 1996. I am writing today in strong support of Derek Braun’s
appointment to the Planning Commission.
I worked with Derek from 2009 to 2018 at Strategic Economics, an urban economics
consulting firm located in Berkeley. Derek and I worked on numerous projects together,
completing work in retail and neighborhood revitalization, infrastructure financing, and
economic development. He has a Master of Planning degree from the University of Southern
California, with a concentration in Economic Development, and he has extensive experience
working on general plans and specific area plans. He is always thoughtful and well-reasoned
in his analysis of a wide-range of planning issues.
I also know Derek as a fellow public transit and bike commuter, as we often ended up on the
same train home from work. We would talk about work and about events and plans in San
Francisco, since we both love living in the city. I’m now in the affordable housing field and
I’m sure that Derek would bring a deep understanding of the planning realities in our city to
important issues like affordable housing, and that he would provide a well-informed,
pragmatic, inclusive, and caring perspective to the Planning Commission.
It is for the above reasons, I strongly urge you to approve Derek’s appointment. Thank you in
advance for your time and consideration. Please feel free to contact me if you have any
questions.
Sincerely,
Sarah Graham

From:
To:
Cc:
Subject:
Date:

Joanna Winter
ChanStaff (BOS); Peskin, Aaron (BOS); MandelmanStaff, [BOS]
Young, Victor (BOS); Mar, Gordon (BOS); Dorsey, Matt (BOS); MelgarStaff (BOS); Ronen, Hillary; Preston, Dean
(BOS); Stefani, Catherine (BOS); Safai, Ahsha (BOS); Walton, Shamann (BOS); Derek Braun
Letter of Support for Derek Braun for Planning Commission
Tuesday, September 13, 2022 4:10:20 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Rules Committee Members:
My name is Joanna Winter and I am a Planner IV in Strategic (long-range) Planning at the
City of Oakland, as well as a resident of the Mission Dolores neighborhood. I am writing in
strong support of Derek Braun’s appointment to the Planning Commission.
Derek has been the City of Oakland's project consultant in his role at Strategic Economics for
about six years, assisting with the development of the Downtown Oakland Specific Plan.
Derek is the primary analyst, conducting economic existing conditions analysis and helping us
develop economic and housing strategies that address the role of downtown as a driver for
Oakland's economy, including good jobs and tax base to fund City services.
This work also responded to our and community members' request for attention to the
displacement of BIPOC residents and businesses from the downtown. We re-launched the
project partway in with a racial equity lens, and Derek and Strategic Economics assisted the
City in providing data for and facilitating a series of Social Equity Working Groups, including
on the topics of housing, economic opportunity and arts & culture. They helped integrate the
feedback received from the community into the final draft strategies, as well as helping us
select measures of success that address the City's racial equity indicators.
During this time, Derek has shown attention to detail, clear understanding of economic
nuances and their relationship to community urban planning goals, a professional and even
demeanor in the face of complications and changes, and a reasoned awareness of the complex
realities that cities face in achieving their visions. All these would be an asset to the San
Francisco Planning Commission.
It is for these reasons that I urge you to approve Derek’s appointment. Thank you in advance
for your consideration. Please feel free to contact me if you have any questions.
Sincerely,
Joanna Winter
City of Oakland Planner and San Francisco Resident

From:
To:
Cc:
Subject:
Date:

Sam Ingelman f.k.a. Tepperman-Gelfant
MandelmanStaff, [BOS]; Peskin, Aaron (BOS); ChanStaff (BOS)
Young, Victor (BOS); Mar, Gordon (BOS); Dorsey, Matt (BOS); MelgarStaff (BOS); Ronen, Hillary; Preston, Dean
(BOS); Stefani, Catherine (BOS); Safai, Ahsha (BOS); Walton, Shamann (BOS); Derek Braun
Mayoral Appointment, Planning Commission-Derek Braun
Wednesday, September 14, 2022 10:48:37 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Rules Committee Members:
My name is Sam Ingelman (formerly Sam Tepperman-Gelfant), and I have been a proud
resident of the Castro since 2007. I am writing in support of Derek Braun’s appointment to
the Planning Commission.
I met Derek nearly 14 years ago, and I have been impressed over the years by his
expertise in and passion for urban planning and community development, as well as by his
thoughtfulness, kindness, and level headedness. As someone who works on land use and
housing justice myself, I have always appreciated Derek’s informed yet open approach to
policy issues. He is clearly an expert in his field, while also maintaining curiosity and an
eagerness to learn. I think both his professional expertise and temperament would be
assets to the Commission.
I am also excited that Derek would bring his lived experience and perspective as a member
of our LGBTQ and AAPI communities to his service.  
It is for these reasons, I urge you to approve Derek’s appointment. Please feel free to
contact me if you have any questions.
Sincerely,
Sam Ingelman

From:
To:
Cc:
Subject:
Date:

Rozzi, Tony
MandelmanStaff, [BOS]; Peskin, Aaron (BOS); ChanStaff (BOS)
Young, Victor (BOS); Mar, Gordon (BOS); Dorsey, Matt (BOS); MelgarStaff (BOS); Ronen, Hillary; Preston, Dean
(BOS); Stefani, Catherine (BOS); Safai, Ahsha (BOS); Walton, Shamann (BOS); Derek Braun
Re: Mayoral Appointment, Planning Commission-Derek Braun
Tuesday, August 30, 2022 12:00:11 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Rules Committee Members and honorable Board of Supervisors,
My name is Tony Rozzi and I am a resident of Bernal Heights/Precita Park in San Francisco. I am also a
City Planner managing the team responsible for all new development in the City of SOUTH San
Francisco, your post-industrial neighbor seven miles to the south. We are currently completing our
General Plan Update and community vision for the next twenty years of growth in SSF. South San
Francisco is also building a remarkable amount of housing and proud to be a part of the Bay Area
solution to the housing crisis.
I am writing in strong support of Derek Braun’s appointment to the Planning Commission.
Derek and his firm, Strategic Economics, have been the backbone of our General Plan public process.
They serve as our principal sub-consultant for developing policies that address health, economic
development, education, and housing disparities.
Community planning is emotional business – and Derek finds a way to balance stakeholder angst with
logical, fact-driven analysis. Derek is also extremely kind and thoughtful.
I can’t imagine a better appointment to the Planning Commission if you are seeking impartial, resultsfocused project review. This is not to suggest that Derek isn’t driven by a planner’s ethical code to build
equity – HE IS. Derek is also adept at pointing an audience towards fiscal realities when it comes to new
development. Some projects can accept great costs in the form of community benefits (Life Science
investment is a great example for South San Francisco) while other project types have limited resources
but serve tremendous societal need (Housing is the clearest example). Supporting this perspective on the
Planning Commission will serve our citywide community well in the long run.
I strongly urge you to approve Derek’s appointment and thank you in advance for your consideration.
Please feel free to contact me if you have any questions.
Cheers,
Tony

Tony Rozzi, AICP | he/him | Chief Planner
City of South San Francisco | Planning Division
315 Maple Avenue | South San Francisco, CA 94080
(650) 877-8535 | tony.rozzi@ssf.net
Book an e-visit with a Planner or Submit your Planning Project Online

Mayoral Reappointment, Planning Commission, Derek Braun
Dear Rules Committee Members:
My name is Ewan Barker Plummer, I am a youth activist and advocate living in the Sunset
District. I am writing in strong support of Derek Braun for reappointment to the Planning
Commission.
As a queer San Franciscan, I know how important it is to have LGBTQIA+ representation on
every decision-making body we have. The queer community has a long history in San Francisco,
and are a safe-haven for queer people around the world–but too often unaffordable housing is a
barrier to this. We need an advocate who understands this on the Planning Commission.
Current housing policies are a major contributing factor to the inequities we see in our city.
Derek has the background experience to understand this and applies a commitment to
environmental sustainability in his work—with a focus on transit-oriented and infill
locations—and prioritizes ensuring that his work furthers economic and racial equity outcomes.
He is a Principal at Strategic Economics, a land use economics consulting firm based in
Berkeley, California.
As a young San Franciscan, I know how important environmental issues are to our communities.
Climate change is a very real threat to my generation and we need leaders who will plan the
future of our city responsibly, with environmental sustainability front and center.
Derek is a District 8 resident, where he lives with his partner. He is a member of the Alice B.
Toklas LGBTQ Democratic Club, SPUR, and the San Francisco Bicycle Coalition. He has
wide-ranging experience in the analysis of employment and industry trends, market opportunities
and demand, the economic and fiscal impacts of development, affordable housing tools and
policy development, development feasibility, and plan implementation and public financing
strategies.
It is for the above mentioned reasons that I strongly urge you to approve Derek’s appointment.
Thank you in advance for your consideration. Please feel free to contact me if you have any
questions.

Sincerely,
Ewan Barker Plummer
Queer Youth Advocate and Activist
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Greetings Rules Committee Members:
My name is Brian Ray and I am a resident of District 8 with a history of involvement with Bay
Area arts, advocacy, and community nonprofits including Frameline, Common Sense Media,
Center for Asian American Media (CAAM), and San Francisco Frontrunners. I'm writing in
strong support of Derek Braun’s appointment to the Planning Commission.
I have known Derek for years as both a kind and amazing person around my neighborhood,
and also a passionate professional. What I know him best for is his caring and thoughtful
involvement with the community.
Because of the above traits, along with many others he brings to people and spaces around
him, I strongly urge you to approve Derek’s appointment. Thank you all for your
consideration, and the tireless work you do for San Francisco as well. Don't hesitate to reach
out if you have any questions.
Cheers,
Brian Ray

From:
To:
Subject:
Date:

Jane Natoli
Young, Victor (BOS); MandelmanStaff, [BOS]; Peskin, Aaron (BOS); ChanStaff (BOS)
Support for Derek Braun
Friday, September 16, 2022 11:58:41 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Hello Rules Commission,
Below is a letter of support for Derek Braun. Thanks!

Dear Rules Committee Members:
My name is Jane Natoli, proud resident of Inner Richmond, and I am reaching out in
my capacity as a member of Alice B Toklas LGBTQ Democratic Club. I am writing in
strong support of Derek Braun for reappointment to the Planning Commission.
Derek is an excellent nominee who has a wide array of experience both personally
and professionally, from his day job as a Principal at Strategic Economics, a land-use
consulting firm, to his engagement with organizations locally in San Francisco
including Alice B Toklas LGBTQ Democratic Club, the San Francisco Bicycle
Coalition, and SPUR.
He has direct experience with the tough large tasks in front of us based on his work
on general plan updates for cities such as South San Francisco and Santa Rosa, and
he has a track record of working on environmentally sustainable policies and bringing
feasibility while maximizing opportunities for more much needed affordable homes.
Finally, it is great to see another qualified LGBTQ+ nominated and willing to serve our
City. I look forward to not just the great professional experience and perspective he
brings, but the personal one as well.
It is for the above mentioned reasons, I strongly urge you to approve Derek’s
appointment. Thank you in advance for your consideration. Please feel free to contact
me if you have any questions.
Sincerely,
Jane Natoli

