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[Appointments, Homelessness Oversight Commission - Christin Evans, Joaquin Whit 
Guerrero, and Bevan Dufty] 
 

Motion appointing Christin Evans, term ending May 1, 2025, and Joaquin Whit Guerrero 

and Bevan Dufty, terms ending May 1, 2027, to the Homelessness Oversight 

Commission. 

 

 MOVED, That the Board of Supervisors of the City and County of San Francisco does 

hereby appoints the hereinafter designated person(s) to serve as member(s) of the 

Homelessness Oversight Commission, pursuant to the provisions of Charter Section 4.133, 

for the term(s) specified: 

Joaquin Whit Guerrero, seat 5, inaugural appointment, shall be held by a person who 

has personally experienced homelessness, for the unexpired portion of a four-year term 

ending May 1, 2027;  

Christin Evans, seat 6, inaugural appointment, shall be held by a person with significant 

experience providing services to or engaging in advocacy on behalf of persons experiencing 

homelessness, for the unexpired portion of a four-year term ending May 1, 2025;  

Bevan Dufty, seat 7, inaugural appointment, shall be held by a person with significant 

experience working with homeless families with children and/or homeless youth, for the 

unexpired portion of a four-year term ending May 1, 2027. 



         City Hall
1 Dr. Carlton B. Goodlett Place, Room 244

BOARD of SUPERVISORS       San Francisco 94102-4689
       Tel. No. (415) 554-5184
     Fax No. (415) 554-5163

TDD/TTY No. (415) 554-5227

(Applications must be submitted to BOS-Appointments@sfgov.org or to the mailing address listed above.)

Application for Boards, Commissions, Committees, & Task Forces

Name of Board/Commission/Committee/Task Force: 

Seat # (Required - see Vacancy Notice for qualifications): 

Zip Code: 

Occupation: 

Work Phone: Employer: 

Business Address: Zip Code: 

Business Email: Home Email

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by the Charter must consist of 
residents of the City and County of San Francisco who are 18 years of age or older (unless otherwise stated in the code 
authority). For certain appointments, the Board of Supervisors may waive the residency requirement.

Resident of San Francisco: Yes No If No, place of residence: 
18 Years of Age or Older:  Yes No 

Pursuant to Mayoral Order, members of boards/commissions are required to be Covid-19 vaccinated and attend in-
person meetings.

Covid-19 Vaccinated: Yes No 
Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications represent the communities of interest, 
neighborhoods, and the diversity in ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San Francisco:

Homelessness Oversight Comission 

05
Janetta Johnson

t San Francisco 94103
CEO

415-316-5217 TGIJP
1349 Mission Street 94103

janetta@tgijp.org

I'm a formerly incaracted, I've experienced unhouselessness myself personally  in the city and 
county of San Francisco I'm very passionate and understanding houw hard it is to find housing 
in San Francisco and i love and care for the most marginlized community members in the Bay 
Area also been vaccinated Moderma 2 shots and 4 months ago had a booster and Monkey 
Pox and all other vaccines that my doctors require flu shot shingles 
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Business and/or Professional Experience:

Civic Activities:

Have you attended any meetings of the body to which you are applying? Yes No 

An appearance before the Rules Committee may be required at a scheduled public hearing, prior to the Board of Supervisors 
considering the recommended appointment. Applications should be received ten (10) days prior to the scheduled public 
hearing.

Date: Applicant’s Signature (required): 
(Manually sign or type your complete name.
NOTE: By typing your complete name, you are 
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including all attachments, become 
public record.
FOR OFFICE USE ONLY:

Appointed to Seat #: Term Expires: Date Vacated: 

Live and work in the City and County of San Francisco for all most 27years starting with (TARC) Tenderloin AIDS 
Resource

 Glide Goodlett , Glide Memorial Church 
As a HIV and AIDS Prevention case-manager 

Waldenden House aka Health Right 360 
As the Trangender Services Specialist 

Tenderloin Health
HIV Testing Out Reach Specialist community organizer peer leader and educator

Transgender GenderVariant Intersexed Justice Project some time at being a housing manager and advocate for 
unhoused people. 

National Organizer with The Movement 4 Black lives sit at the Policy table an Reperations 
with M4BL.

Wrote and Advocated for SB: 310
SB: 32 at the California Legislature Level

Reentry Council of the city and county of San Francisco California 

02/22/2023 Janetta Louise Johnson



    Schedule C - Income, Loans, & Business Positions – schedule attached
    Schedule D - Income – Gifts – schedule attached
    Schedule E - Income – Gifts – Travel Payments – schedule attached

 Date Left / /
(Check one circle.)

 The period covered is January 1, 20222022, through the date of 

 The period covered is / / , through 

 The period covered is January 1, 2022,2022, through 
December 31, 20222022

The period covered is / / , through 
December 31, 20222022

STATEMENT OF ECONOMIC INTERESTS 
COVER PAGE 

A PUBLIC DOCUMENT

I certify under penalty of perjury under the laws of the State of California that the foregoing is true and correct.

Date Signed 
(month, day, year)

3. Type of Statement (Check at least one box)

 State  Judge, Retired Judge, Pro Tem Judge, or Court Commissioner           

 Multi-County   County of 

 City of   Other 

(Check at least one box)

 Date of Election

 Date assumed / /

Filing

Please type or print in ink.

700
FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

Agency Name  (Do not use acronyms) 

Division, Board, Department, District, if applicable Your Position

NAME OF FILER    (LAST) (FIRST)         (MIDDLE)

MAILING ADDRESS STREET CITY STATE ZIP CODE
(Business or Agency Address Recommended - Public Document)

Signature 

(Do not use acronyms)

  

-or-

-or-

None - No reportable interests on any schedule

4. Schedule Summary (required)
Schedules attached
         Schedule A-1 - Investments – schedule attached
         Schedule A-2 - Investments – schedule attached
         Schedule B - Real Property – schedule attached

 Total number of pages including this cover page:

-or-

FPPC Form 700  - Cover Page  (2022/2023) 
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov

Page - 5

Johnson Janetta Louise

Houslessness Oversight Comission

City and County of San Francisco Comissioner

■ San Francisco

■ San Francisco

■
2023

4

■

■

■

3

02/26/2023



(Real property, car, boat, etc.) (Real property, car, boat, etc.)

SCHEDULE C

Positions

No ncome - Business Position Only No ncome - Business Position Only

Name

  
    
  

700
FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

1. INCOME RECEIVED

ADDRESS (Business Address Acceptable)

1. INCOME RECEIVED

ADDRESS (Business Address Acceptable)

NAME OF LENDER*

ADDRESS (Business Address Acceptable)
  None 

 

 

 

 

Comments: 

2. LOANS RECEIVED OR OUTSTANDING DURING THE REPORTING PERIOD

*

regular course of business must be disclosed as follows:

 None  Personal residence

 Real Property 

 Guarantor 

 Other 

Street address

City

(Describe)

 Salary   

 

 Sale of 

 Other 

 Salary   

 

 Sale of 

 Other 

(Describe) (Describe)

(Describe) (Describe)

list each source of $10,000 or more list each source of $10,000 or moreCommission or Commission or

Loan repayment Loan repayment

FPPC Form 700  - Schedule C  (2022/2023) 
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov
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TGI Justice Project

1349 Mission St, San Francisco 94103

Social Service and Policy Advocacy

CEO

■

■

■
No Profit 501C3 Org Employment Income

.



 NAME OF LENDER*

 
 ADDRESS (Business Address Acceptable)

 

 

/ /  / / / /  / /22 2222 22

STREET ADDRESS

 

STREET ADDRESS

 

  None 

  

 Ownership/Deed of Trust  Easement

 Leasehold   
                    Yrs. remaining    Other

 Ownership/Deed of Trust  Easement

 Leasehold   
                    Yrs. remaining    Other

Comments: 

 
 
 
 Over

 
 
 
 Over

 

  $0 - $499  

  

  $0 - $499  

 

 

 

  

 

700
FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

 NAME OF LENDER*

 
 ADDRESS (Business Address Acceptable)

 

 

  None 

 

 

  

 

* 

 None  None

FPPC Form 700  - Schedule B  (2022/2023) 
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Page - 11

Name

10504 North 19th St Tampa Fla, 33612

Tampa

■

■

■

■

3222 West Palmetto Tampa Fla, 33607

Tampa

■

■

■

■



SCHEDULE D
Income – Gifts

Comments: 

Name

700
FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

NAME OF SOURCE (Not an Acronym)

 
 ADDRESS (Business Address Acceptable)

 

 
 DATE 

 / /  $  

 / /  $  

 / /  $  

NAME OF SOURCE (Not an Acronym)

 
 ADDRESS (Business Address Acceptable)

 

 
 DATE 

 / /  $  

 / /  $  

 / /  $  

NAME OF SOURCE (Not an Acronym)

 
 ADDRESS (Business Address Acceptable)

 

 
 DATE 

 / /  $  

 / /  $  

 / /  $  

NAME OF SOURCE (Not an Acronym)

 
 ADDRESS (Business Address Acceptable)

 

 
 DATE 

 / /  $  

 / /  $  

 / /  $  

NAME OF SOURCE (Not an Acronym)

 
 ADDRESS (Business Address Acceptable)

 

 
 DATE 

 / /  $  

 / /  $  

 / /  $  

NAME OF SOURCE (Not an Acronym)

 
 ADDRESS (Business Address Acceptable)

 

 
 DATE 

 / /  $  

 / /  $  

 / /  $  

FPPC Form 700  - Schedule D  (2022/2023) 
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                                  City Hall
                                                                                         1 Dr. Carlton B. Goodlett Place, Room 244

BOARD of SUPERVISORS         San Francisco 94102-4689
                                                                                                                                                     Tel. No. (415) 554-5184
                                                                                                                                                   Fax No. (415) 554-5163
                                                                                                                                                TDD/TTY No. (415) 554-5227

(Applications must be submitted to BOS-Appointments@sfgov.org or to the mailing address listed above.)

Application for Boards, Commissions, Committees, & Task Forces

Name of Board/Commission/Committee/Task Force: 

Seat # (Required - see Vacancy Notice for qualifications): 

Full Name: 

Zip Code: 

ccupation: 

Work Phone: Employer: 

Business Address: Zip Code: 

Business Email: Home Email: 

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by the Charter must consist of 
residents of the City and County of San Francisco who are 18 years of age or older (unless otherwise stated in the code 
authority). For certain appointments, the Board of Supervisors may waive the residency requirement.

Resident of San Francisco: Yes No If No, place of residence: 
18 Years of Age or Older:  Yes No 

Pursuant to Mayoral Order, members of boards/commissions are required to be Covid-19 vaccinated and attend in-
person meetings.

Covid-19 Vaccinated: Yes No 
Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications represent the communities of interest, 
neighborhoods, and the diversity in ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San Francisco:

Homelessness Oversight Commission

1,2,5,6
Joaquin Whit Guerrero

94110
Consultant, Mediator

The San Francisco Bar Association

201 Mission Street, Suite 400. San Francisco, California 94105
consultwhitguerrero@gmail.com

I am a person of a very diverse background, as a transgender male, mixed race, Mexican / 
Canadian, Bilingual in Spanish and English person in my 30's. I have been an immigrant twice 
in my life first having immigrated from Mexico to Canada at age 8, then from Canada to 
California at age 24. I have expefienced various forms of housing instability including 
homelessness. I have a mental health diagnosis of Bipolar 1 that is recognized as a disability 
in Califronia. I have also accessed various health care and social services in California as an 
unhoused person. I have acted as a leader and provider of culturally competnent social 
services to the various marginalized unhoused identites such as, BIPOC, formerly 
incarcerated, transgender and gender non conforming, sex worker populations of San 
Francisco with a focus on harm reduction and crisis intervention.
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Business and/or Professional Experience:

Civic Activities:

Have you attended any meetings of the body to which you are applying? Yes No 

An appearance before the Rules Committee may be required at a scheduled public hearing, prior to the Board of Supervisors 
considering the recommended appointment. Applications should be received ten (10) days prior to the scheduled public 
hearing.

Date: Applicant’s Signature (required): 
(Manually sign or type your complete name.
NOTE: By typing your complete name, you are 
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including all attachments, become 
public record.
FOR OFFICE USE ONLY:

Appointed to Seat #: Term Expires: Date Vacated:      

I began my path in social services and working with the unhoused population with a focus on
holistic health and drop in centers in Vancouver British Columbia in 2011. Having worked for
the Britsh Columbia Compassion Club Society, North Americas first ever Cannabis Dispensary
and Wellness Center. At the BCCCS we centered our services around the needs of the
unhoused population serving up to 50 participants per day. There I built my foundation on harm
reduction, client centered care, mental and behavioral health as well as collaborative and
innovative program design as the city of Vancouvers historical Downtown East Side has
advocated for many supportive avenues to serving the unhoused community.

In 2020 I became Chair of the Board of Directors of St James Infirmary, and in 2021 I became
the Director of Housing for Our Trans Home SF. During my time as Director, I developed,
oversaw and led a peer based housing program with a three pronged approach to bulding a
ladder out of homelessness, a stunning Victorian in the Mission District with 15 rooms and an
18 month long stay a subsidy program that subsidizes almost 200 Trans and Gender Non

I hold seat 5 on the Shelter Monitoring Committee, but would be happy to step down from the 
SMC if it became a conflict of interest. 

Feb 22, 2023 Joaquin Whit Guerrero



    Schedule C - Income, Loans, & Business Positions – schedule attached
    Schedule D - Income – Gifts – schedule attached
    Schedule E - Income – Gifts – Travel Payments – schedule attached

  Date Left / /
(Check one circle.)

  The period covered is January 1, 20222022, through the date of 

  The period covered is / / , through 

  The period covered is January 1, 2022,2022, through 
  December 31, 20222022

       The period covered is / / , through 
December 31, 20222022

STATEMENT OF ECONOMIC INTERESTS 
COVER PAGE 

A PUBLIC DOCUMENT

I certify under penalty of perjury under the laws of the State of California that the foregoing is true and correct.

Date Signed 
 (month, day, year)

3. Type of Statement (Check at least one box)

 State  Judge, Retired Judge, Pro Tem Judge, or Court Commissioner           

 
 Multi-County   County of 

 City of   Other 

(Check at least one box)

  Date of Election

  Date assumed / /

Filing

Please type or print in ink.

700
FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

Agency Name  (Do not use acronyms) 

Division, Board, Department, District, if applicable Your Position

NAME OF FILER    (LAST)                                                (FIRST)                   (MIDDLE)

MAILING ADDRESS STREET CITY STATE ZIP CODE
(Business or Agency Address Recommended - Public Document)

Signature 
 

(Do not use acronyms)

  

-or-

-or-

  None - No reportable interests on any schedule

4. Schedule Summary (required)
Schedules attached  

         Schedule A-1 - Investments – schedule attached
         Schedule A-2 - Investments – schedule attached
         Schedule B - Real Property – schedule attached

 Total number of pages including this cover page: 

-or-

FPPC Form 700  - Cover Page  (2022/2023) 
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov
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foregoing is true and correct.

Guerrero Whit

Homelessness Oversight Commission

Department of Homelessness and Supportive Housing Prospective Commissioner

■ San Francisco

■ San Francisco

■

■

■

February 24, 2023



• 

in portions of Yuba and Sutter Counties.

Check at least one box. The period covered by a statement 

do not change the 

used for reporting the  economic interests.  

. 

Combining Statements: Certain types of statements for the 

• Complete the Schedule Summary after you have reviewed 
each schedule to determine if you have reportable 
interests.

• Enter the total number of completed pages including the 
cover page and either check the box for each schedule you 
use to disclose interests; or  if you have nothing to disclose 

 
Please do not attach any blank schedules.

entering the date signed.  Each statement must have an 

has authority to sign the statement.  An unsigned statement 

penalties.  

Instructions
Cover Page

number in the spaces provided.  
public document, 

• 
court.  Consultants must enter the public agency name rather 

• 
applicable.  (Examples:  Division of Waste Management; 

• Enter your position title.  (Examples:  Director; Chief Counsel; 

• 

with each agency.
• 

expanded statement are set forth in Regulation 18723.1. 

enter the name of each agency with which you are 

in the space provided.    Attach an 
additional sheet if necessary.  Complete one statement 

council member who assumes a position with a county special 

positions.

Brian Bourne is a city council member for the City of Lincoln 

– a multi-county agency that covers the Counties of Placer and 
Yuba.  The City is located within Placer County.  Brian may 
complete one expanded statement to disclose all reportable 

e City 

• 

• 

 State  

 Multi-County   County of 

 City of   Other 

(Check at least one box)

Agency Name  (Do not use acronyms) 

Division, Board, Department, District, if applicable Your Position

(Do not use acronyms)

  

Yuba & Sutter Counties

Board MemberN/A

N/A

Feather River Irrigation District

FPPC Form 700  - Cover Page  (2022/2023) 
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov
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SCHEDULE A-1
Investments

Investments must be itemized.

/ / / /

/ / / / / / / /

/ / / /

/ / / // / / /

22 22 22 22

2222

222222

Name

Comments: 

700
FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

  
  Over

  
  Over

  
  Over

  
  Over

  
  Over

  
  Over

22

Stock  Other 

Partnership  
  (Report on Schedule C)

Stock  Other 

Partnership  
  (Report on Schedule C)

Stock  Other 

Partnership  
  (Report on Schedule C)

Stock  Other 

Partnership  
  (Report on Schedule C)

Stock  Other 

Partnership  
  (Report on Schedule C)

Stock  Other 

Partnership  
  (Report on Schedule C)

2222

FPPC Form 700  - Schedule A-1  (2022/2023) 
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov
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Instructions – Schedules A-1 and A-2
Investments

entity (including a consulting business or other 

any time during the reporting period.  (See Reference 

Reportable investments include:
• 

held in margin or brokerage accounts and managed 

• Sole proprietorships
• 

• 
investments even if they are legally separate property

• 
• 

• 

greater ownership interest in a business entity or trust 

held by the business entity or trust.  (See Reference 

• Business trusts

You are not required to disclose:
• G

• 

• Cryptocurrency
• 
• Annuities
• Commodities
• Shares in a credit union
• 

• Retirement accounts invested in non-reportable interests 

• 

• Certain interests held in a blind trust (See Reference 

Use Schedule A-1

if the investment is not a stock or corporate bond.  (See 

Use Schedule A-2

To Complete Schedule A-1:

• Disclose the name of the business entity. Do not use 
acronyms for the name of the business entity.

• Provide a general description of the business activity 

• Check the box indicating the highest fair market value 

• 

• 

interest during the reporting period.  The date of a stock 

Examples:

in any company that is located in or does business in 

or registered domestic partner and dependent children.

the city.  Alice must disclose the partnership on Schedule 
A-1 and income of $500 or more received from the 
partnership on Schedule C.Reminders

Did you hold investments at any time during the period 
covered by this statement?

FPPC Form 700  (2022/2023) 
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov
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SCHEDULE A-2
Investments, Income, and Assets

 Property Ownership/Deed of Trust  Stock  Partnership

 Leasehold    Other 
 

 Check box if additional schedules reporting investments or real property
 are attached

Yrs. remaining

Other
 Partnership  Sole Proprietorship  

/ /  / // /  / /

/ /  / // /  / /

22 22

22 2222 22

Comments:

Name

Address (Business Address Acceptable)

Name

Address (Business Address Acceptable)

 
 
 
 
 Over

 
 
 
 
 Over

  

  REAL PROPERTY

or 

Description of Business Activity or
City or Other Precise Location of Real Property

  REAL PROPERTY

or 

Description of Business Activity or
City or Other Precise Location of Real Property

4. INVESTMENTS AND INTERESTS IN REAL PROPERTY HELD OR 
LEASED 

4. INVESTMENTS AND INTERESTS IN REAL PROPERTY HELD OR 
LEASED 

Check one
  go to 2  complete the box, then go to 2

Check one
  go to 2  complete the box, then go to 2

2.  IDENTIFY THE GROSS INCOME RECEIVED (INCLUDE YOUR PRO RATA 
SHARE OF THE GROSS INCOME TO

2.  IDENTIFY THE GROSS INCOME RECEIVED (INCLUDE YOUR PRO RATA 
SHARE OF THE GROSS INCOME TO

Name

700

Check one box: Check one box:

 
 
 
 Over

 
 
 
 Over

 $0 - $499
 
 

 $0 - $499
 

 

 
 

 
 

FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

1.  1.  

 Property Ownership/Deed of Trust  Stock  Partnership

 Leasehold    Other 
 

 Check box if additional schedules reporting investments or real property
 are attached

Yrs. remaining

22 22

Other
 Partnership  Sole Proprietorship  

or

3. 
INCOME OF $10,000 OR MORE 

3. 
INCOME OF $10,000 OR MORE 

FPPC Form 700  - Schedule A-2  (2022/2023) 
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov

Page - 9

 None  Names listed below  None or  Names listed below



Instructions – Schedule A-2

Use Schedule A-2 to report investments in a business 
entity (including a consulting business or other 

has done business during the previous two years in your 

reportable if it holds assets that are located in or doing 

containing only your personal residence not used in whole 

Also report on Schedule A-2 investments and real property 
held by that entity or trust if your pro rata share of the 

during the reporting period.

To Complete Schedule A-2:
Part 1.  Disclose the name and address of the business 

follows:

• Provide a general description of the business activity of 
the entity.

• Check the box indicating the highest fair market value of 
your investment during the reporting period.

• 

• 
• 

is not reportable.

Part 2.  Check the box indicating  share 
of the gross income received  the business entity or 
trust.  This amount includes your pro rata share of the 
gross income from

 income is the 

or taxes.

Part 3.  Disclose the name of each source of income that 

or that has done business during the previous two years in 

• Disclose each source of income and outstanding loan 

your pro rata share of the gross income (including 

sources may be reportable if not considered salary. 
See Regulation 18232.  Loans from commercial lending 

business on terms available to members of the public 

• Disclose each individual or entity that was a source 

sources of income to disclose.  Phrases such as 
“various clients” or “not disclosing sources pursuant to 
attorney-client privilege”   
(See Reference  information on 

 an exemption from disclosing 

Part 4.  Report any investments or interests in real 
property held or leased 

or more during the reporting period.  Attach additional 

needed.

• Check the applicable box identifying the interest held as 
real property or an investment.

• 
business entity.

• 

• Check the box indicating the highest fair market value 
of your interest in the real property or investment during 
the reporting period.  (Report the fair market value of the 
portion of your residence claimed as a tax deduction if 

• 
• 

property or investment during the reporting period.

FPPC Form 700  (2022/2023) 
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov
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 NAME OF LENDER*

 
 ADDRESS (Business Address Acceptable)

 

 

/ /  / / / /  / /22 2222 22

STREET ADDRESS

 

STREET ADDRESS

 

  None 

  

 Ownership/Deed of Trust  Easement

 Leasehold   
                    Yrs. remaining    Other

 Ownership/Deed of Trust  Easement

 Leasehold   
                    Yrs. remaining    Other

Comments: 

 
 
 
 Over

 
 
 
 Over

 

  $0 - $499  

  

  $0 - $499  

 

 

 

  

 

700
FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

 NAME OF LENDER*

 
 ADDRESS (Business Address Acceptable)

 

 

  None 

 

 

  

 

* 

 None  None

FPPC Form 700  - Schedule B  (2022/2023) 
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov

Page - 11

Name



disclose the number of years remaining on the lease.
• 

gross amount you received.
• 

your pro rata share of the gross income from any single 

• Loans from a private lender that total $500 or more and 
are secured by real property may be reportable.  Loans 
from commercial lending institutions made in the 

status are not reportable.

When reporting a loan:
 - Provide the name and address of the lender.
 -
 - Disclose the interest rate and term of the loan.  For 

rate paid during the reporting period.  The term of 
a loan is the total number of months or years given 
for repayment of the loan at the time the loan was 
established.

 - Check the box indicating the highest balance of the 
loan during the reporting period.

 -
applicable.

reportable loan on a single 

Schedule C. 

Allison Gande is a city 
planning commissioner.  

Allison received rental income 

tenant who rented property 

more.  A married couple is 
considered a single tenant.

Reminders

 
disclosure of real property?

the reporting period.  Real property is also considered to be 

property or any part of it is located within two miles outside 

land owned or used by the local government agency.  (See 

• 

• 
• 
• A mining lease
• An interest in real property held in a retirement account 

• An interest in real property held by a business entity or 

• 
real property that are legally held separately by him or her

You are not required to report:
• 

in which you rent out a room or for which you claim a 

report the fair market value of the portion claimed as a tax 

• Some interests in real property held through a blind trust 

• Please note:  A non-reportable property can still 

• 

• Check the box indicating the fair market value of your 
interest in the property (regardless of what you owe on the 

• 

property during the reporting period.
• 

FPPC Form 700  (2022/2023) 
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov

Page - 12



(Real property, car, boat, etc.) (Real property, car, boat, etc.)

SCHEDULE C

Positions

No ncome - Business Position Only No ncome - Business Position Only

Name

  
    
  

700
FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

1. INCOME RECEIVED

 ADDRESS (Business Address Acceptable)

1. INCOME RECEIVED

 ADDRESS (Business Address Acceptable)

NAME OF LENDER*

 ADDRESS (Business Address Acceptable)
  None 

 

 

 

 

Comments: 

2. LOANS RECEIVED OR OUTSTANDING DURING THE REPORTING PERIOD

*

regular course of business must be disclosed as follows:

 None  Personal residence

 Real Property 

 Guarantor 

 Other 

Street address

City

(Describe)

 Salary   

 

 Sale of  

 Other 

 Salary   

 

 Sale of  

 Other 

(Describe) (Describe)

(Describe) (Describe)

list each source of $10,000 or more list each source of $10,000 or moreCommission or Commission or

Loan repayment Loan repayment

FPPC Form 700  - Schedule C  (2022/2023) 
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov

Page - 13

San Francisco BAR Association

201 Mission Street

Conflict Navigator

■

■



Instructions – Schedule C

Reporting Income:
Report the source and amount of gross income of $500 
or more you received during the reporting period.  Gross 
income is the total amount of income before deducting 

than loans from a commercial lending institution.  (See 

source of income to your spouse or registered domestic 
partner if your community property share was $500 or 
more during the reporting period.

The source and income must be reported only if the source 

or has done business during the previous two years in your 

Reportable sources of income may be further limited by 

of interest code.

business entity even if you received no income during the 
reporting period.  Use the comments section to indicate 
that no income was received.

• 
expenses including travel payments provided by your 
employer

• 
report the 

• 
reported on Schedule A-1

• 

• 
house or car (Report your pro rata share of the total sale 

• 
• Prizes or awards not disclosed as gifts
• Payments received on loans you made to others 
• 

• 

You are not required to report:
• 

payments received by you or your spouse or registered 

government agency.
• Stock dividends and income from the sale of stock 

• 

To Complete Schedule C:
Part 
• Disclose the name and address of each source of 

income or each business entity with which you held a 
business position.

• Provide a general description of the business activity if 
the source is a business entity.

• Check the box indicating the amount of gross income 
received.

• 
received.

• 
indicating the gross income received and list the name 

Note:  If 

on Schedule A-2.
• 

income during the reporting period.

Part 2.  Loans Received or Outstanding During the 
Reporting Period
• Provide the name and address of the lender.
• Provide a general description of the business activity if 

the lender is a business entity.
• Check the box indicating the highest balance of the loan 

during the reporting period.
• Disclose the interest rate and the term of the loan.

 -

average interest rate paid during the reporting 
period.

 - The term of the loan is the total number of months or 
years given for repayment of the loan at the time the 
loan was entered into.

• 

Reminders
• 

disclosure of all sources of income.
• 

• 
positions already reported on Schedules A-2 or B. FPPC Form 700  (2022/2023) 

advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov
Page - 14



SCHEDULE D
Income – Gifts

Comments: 

Name

700
FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

NAME OF SOURCE (Not an Acronym)

 
 ADDRESS (Business Address Acceptable)

 

 
 DATE 

 / /  $  

 / /  $  

 / /  $  

NAME OF SOURCE (Not an Acronym)

 
 ADDRESS (Business Address Acceptable)

 

 
 DATE 

 / /  $  

 / /  $  

 / /  $  

NAME OF SOURCE (Not an Acronym)

 
 ADDRESS (Business Address Acceptable)

 

 
 DATE 

 / /  $  

 / /  $  

 / /  $  

NAME OF SOURCE (Not an Acronym)

 
 ADDRESS (Business Address Acceptable)

 

 
 DATE 

 / /  $  

 / /  $  

 / /  $  

NAME OF SOURCE (Not an Acronym)

 
 ADDRESS (Business Address Acceptable)

 

 
 DATE 

 / /  $  

 / /  $  

 / /  $  

NAME OF SOURCE (Not an Acronym)

 
 ADDRESS (Business Address Acceptable)

 

 
 DATE 

 / /  $  

 / /  $  

 / /  $  

FPPC Form 700  - Schedule D  (2022/2023) 
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov
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Instructions – Schedule D
Income – Gifts

Reminders
 limit in 

20222022
 you only need to report gifts from 

reportable sources.

Gift Tracking Mobile Application

FPPC has created a gift tracking app for mobile  

and easy way to upload the information to the Form 

A gift is anything of value for which you have not provided 

multiple gifts totaling $50 or more received during the 
reporting period from a single source must be reported. 

gave it away to another person.

the value of a gift as “over $50” or “value unknown” is not 

business activity of both the donor and the intermediary.  You 

after the name or in the “comments” section at the bottom 
of Schedule D.

• Tickets/passes to sporting or entertainment events
• Tickets/passes to amusement parks
• 
• 

provided in direct connection with your attendance at a 

gathering
• Rebates/discounts not made in the regular course of 

status
• 
• 

Reference 
• 
• Forgiveness of a loan received by you

You are not required to disclose:
• 

charitable organization or government agency without 
being claimed by you as a charitable contribution for tax 
purposes

• 

certain other family members (See Regulation 18942 for a 

was acting as an agent or intermediary for a reportable 
source who was the true donor.

• Gifts of similar value exchanged between you and an 

• Gifts of informational material provided to assist you in the 

• 
investments or real property may be reportable on other 

• 
less than $250

• Campaign contributions
• 

for an organization exempt from taxation under Section 

be received from the organization or committee holding the 
fundraiser.

• Gifts given to members of your immediate family if the 
source has an established relationship with the family 
member and there is no evidence to suggest the donor had 

• 

the admission is provided by the person who organizes the 
event.

• 

made by an individual who is not a lobbyist registered to 

gift was made because of an existing personal or business 

is no evidence whatsoever at the time the gift is made to 

To Complete Schedule D:
• 

• 
disclose the fair market value and description of the gift.

FPPC Form 700  (2022/2023) 
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov
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SCHEDULE E
Income – Gifts

and Reimbursements

Name

Comments: 

700
FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

 
•

Per Government Code 
Section 89506, t

• For gifts of travel, provide the travel destination.

/ /  - / /  AMT: $
 (If gift)

/ /  - / /  AMT: $
 (If gift)

NAME OF SOURCE (Not an Acronym)

 
 ADDRESS (Business Address Acceptable)

 

 
 

 

NAME OF SOURCE (Not an Acronym)

 
 ADDRESS (Business Address Acceptable)

 

 
 

 

NAME OF SOURCE (Not an Acronym)

 
 ADDRESS (Business Address Acceptable)

 

 
 

 

NAME OF SOURCE (Not an Acronym)

 
 ADDRESS (Business Address Acceptable)

 

 
 

 

MUST CHECK ONE:

 Made a Speech/Participated in a Panel

 Other - Provide Description 

Gift   -or- 

MUST CHECK ONE:

 Made a Speech/Participated in a Panel

 Other - Provide Description 

Gift   -or- MUST CHECK ONE:

 Made a Speech/Participated in a Panel

 Other - Provide Description 

Gift   -or- 

MUST CHECK ONE:

 Made a Speech/Participated in a Panel

 Other - Provide Description 

Gift   -or- 

/ /  - / /  AMT: $
 (If gift)

/ /  - / /  AMT: $
 (If gift)

FPPC Form 700 - Schedule E  (2022/2023) 
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov
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(Manually sign or type your complete name.
NOTE: By typing your complete name, you are 
hereby consenting to use of electronic signature.)



Del Seymour       



    Schedule C - Income, Loans, & Business Positions – schedule attached
    Schedule D - Income – Gifts – schedule attached
    Schedule E - Income – Gifts – Travel Payments – schedule attached

  Date Left / /
(Check one circle.)

  The period covered is January 1, 20222022, through the date of 

  The period covered is / / , through 

  The period covered is January 1, 2022,2022, through 
  December 31, 20222022

       The period covered is / / , through 
December 31, 20222022

STATEMENT OF ECONOMIC INTERESTS 
COVER PAGE 

A PUBLIC DOCUMENT

I certify under penalty of perjury under the laws of the State of California that the foregoing is true and correct.

Date Signed 
 (month, day, year)

3. Type of Statement (Check at least one box)

 State  Judge, Retired Judge, Pro Tem Judge, or Court Commissioner           

 
 Multi-County   County of 

 City of   Other 

(Check at least one box)

  Date of Election

  Date assumed / /

Filing

Please type or print in ink.

700
FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

Agency Name  (Do not use acronyms) 

Division, Board, Department, District, if applicable Your Position

NAME OF FILER    (LAST)                                                (FIRST)                   (MIDDLE)

MAILING ADDRESS STREET CITY STATE ZIP CODE
(Business or Agency Address Recommended - Public Document)

Signature 
 

(Do not use acronyms)

  

-or-

-or-

  None - No reportable interests on any schedule

4. Schedule Summary (required)
Schedules attached  

         Schedule A-1 - Investments – schedule attached
         Schedule A-2 - Investments – schedule attached
         Schedule B - Real Property – schedule attached

 Total number of pages including this cover page: 

-or-

FPPC Form 700  - Cover Page  (2022/2023) 
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Johnson Ennis Scott Samuel

■

02 24 2023

1

■
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                                  City Hall
                                                                                         1 Dr. Carlton B. Goodlett Place, Room 244

BOARD of SUPERVISORS         San Francisco 94102-4689
                                                                                                                                                     Tel. No. (415) 554-5184
                                                                                                                                                   Fax No. (415) 554-5163
                                                                                                                                                TDD/TTY No. (415) 554-5227

(Applications must be submitted to BOS-Appointments@sfgov.org or to the mailing address listed above.)

Application for Boards, Commissions, Committees, & Task Forces

Name of Board/Commission/Committee/Task Force: 

Seat # (Required - see Vacancy Notice for qualifications): 

Full Name: 

Zip Code: 

Occupation: 

Work Phone: Employer: 

Business Address: Zip Code: 

Business Email: Home Emai

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by the Charter must consist of 
residents of the City and County of San Francisco who are 18 years of age or older (unless otherwise stated in the code 
authority). For certain appointments, the Board of Supervisors may waive the residency requirement.

Resident of San Francisco: Yes No If No, place of residence: 
18 Years of Age or Older:  Yes No 

Pursuant to Mayoral Order, members of boards/commissions are required to be Covid-19 vaccinated and attend in-
person meetings.

Covid-19 Vaccinated: Yes No 
Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications represent the communities of interest, 
neighborhoods, and the diversity in ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San Francisco:

Homelessness Oversight Commission
5 or 6 or 7

MASOOD SAMEREIE
94114

REAL ESTATE BROKER
SELF

3906 17THT STREET 94114
MASOOD@ARIA-PROPERTIES.COM

I'M A SMALL BUSNESS OWNER AND RESIDENT OF CASTRO DISTRICT(8), I'VE
WORKED WITH SUPERVISOR MANDELMAN AND HIS OFFICE SINCE MY APPOINTMENT
AS PRESIDET OF CASTOR MERCHANTS in 2019, ON HOMLESSNESS, MENTALL
HEALTH, AND DRUG ADDICTION IN THE CASTRO DISTRICT.
I IMMIGRATED TO US FROM IRAN IN 1984, MOVED TO BAY AREA IN 1998 WHEN I
MARRIED MY WIFE AND HAVE BEEN WORKING AND LIVING IN SAN FRANCISCO SINCE
2004(WITH AN EXEMPTION OF 2016-2019 WHEN I LIVED IN SAN MATEO).



(3/2/2022)  Page 2 of 2 

Business and/or Professional Experience:

Civic Activities:

Have you attended any meetings of the body to which you are applying? Yes No 

An appearance before the Rules Committee may be required at a scheduled public hearing, prior to the Board of Supervisors 
considering the recommended appointment. Applications should be received ten (10) days prior to the scheduled public 
hearing.

Date: Applicant’s Signature (required): 
(Manually sign or type your complete name.
NOTE: By typing your complete name, you are 
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including all attachments, become 
public record.
FOR OFFICE USE ONLY:

Appointed to Seat #: Term Expires: Date Vacated:      

I was born in Isfahan, Iran. I am the first born of my parents with two other siblings (brother and sister). I received my BS. In Bussiness
administration form University of Isfahan in 1984. I immigrated to US in 1984 with my brother, to Houston Texas. In 1986 I relocated to Washington
DC area where I settled in College Park, MD operating Italian Gardens/Cellar and the Paragon restaurant and Night club. In 1991 I went back to
school in Alexandria VA, completed my Computer Electronics Technology Degree (CLC), and started my career in High tech as Micro Computer
Specialist at I.B.N Corp. and then as Project Lead / Service Engineer / Assistant Manager, Depot Service at Micro-Serv Corp.
I met my wife in 1997. After a 9 month long distance relationship, we were married on September 6, 1998 and I relocated to the Bay Area.
I started my first job in Silicon Valley in 1998 as a System Administrator/Project Manager at Entex Corp. where I received a “MPV” and a “National
Field Service Super Star Award “in 1999. In 2000, I moved on to my first startup called Jamcracker. Here I wore many hats and was part of a team
to built the companies’ “NOC” (Network Operation Center).
With the 2001 down fall of Hi-Tech and layoffs I took another direction and went back to UC Berkley and completed my Certification for Project
Management. At that time I also completed my Certification for Police Reserve Level 2, at College of San Mateo.
In May, 2002 I was hired by an IBM contractor (Compu-Com) to work at Cisco Systems headquarters, as one of a “Red Carpet Technical Support
team”.
We provided technical support to then CEO, Mr. John Chambers and his senior staff.
Following my assignment at Cisco Systems, I studied for the Real Estate examination and obtained my Real Estate License in 2003. At which time,
I then joined Century 21, Hartford Properties on a part-time bases. In 2004 I made a career change to continue Real Estate Sales on a full-time
base. In 2004, 2005, 2006, and 2007 I received “Top Producer Award” by Century21, Hartford Properties. In 2012 my business partner and I
decided to start our own Real Estate Brokerage firm. Our Company is called “Aria Properties” A Boutique Real Estate Resource.

Subsequent to opening our office in the Castro in 2012, and In the interest of community service I
joined the Castro Merchants Association. In 2016 I was elected to the Castro Merchants
Association Board of Directors. As a board member, I chaired the Mixer committee. I have also
taken an active role on the “Windows for Harvey” committee, since it started in 2016. In April, 2019
I was elected President of Castro Merchants Association. In this capacity I have the opportunity to
work closely with District 8 Supervisor, Rafel Mandelman, SFPD Mission Station, Commander
Caltagirone, Commander Moran, and Captain McEachern and other city agency officials.
In January of 2020 I was elected Vice President of “SFCDMA”. As a delegate I regularly attend
monthly meetings with SFMTA, and other SF city agencies.
In January of 2022 I was elected President of “SFCDMA”, and re elected for the second term in
January of 2023. As the President of “SFCDMA” I regularly attend monthly meetings with SFMTA,
Office of the Mayor, SFPD, and other SF city agencies.
In January of 2020 I joined the board of "SFCDMA Community Fund" and in January of 2021 I also
joined the board of "Avenue Greenlight"

02/05/2023 MASOOD SAMEREIE



    Schedule C - Income, Loans, & Business Positions – schedule attached
    Schedule D - Income – Gifts – schedule attached
    Schedule E - Income – Gifts – Travel Payments – schedule attached

  Date Left / /
(Check one circle.)

  The period covered is January 1, 20222022, through the date of 

  The period covered is / / , through 

  The period covered is January 1, 2022,2022, through 
  December 31, 20222022

       The period covered is / / , through 
December 31, 20222022

STATEMENT OF ECONOMIC INTERESTS 
COVER PAGE 

A PUBLIC DOCUMENT

I certify under penalty of perjury under the laws of the State of California that the foregoing is true and correct.

Date Signed 
 (month, day, year)

3. Type of Statement (Check at least one box)

 State  Judge, Retired Judge, Pro Tem Judge, or Court Commissioner           

 
 Multi-County   County of 

 City of   Other 

(Check at least one box)

  Date of Election

  Date assumed / /

Filing

Please type or print in ink.

700
FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

Agency Name  (Do not use acronyms) 

Division, Board, Department, District, if applicable Your Position

NAME OF FILER    (LAST)                                                (FIRST)                   (MIDDLE)

MAILING ADDRESS STREET CITY STATE ZIP CODE

Signature 
 

(Do not use acronyms)

  

-or-

-or-

  None - No reportable interests on any schedule

4. Schedule Summary (required)
Schedules attached  

         Schedule A-1 - Investments – schedule attached
         Schedule A-2 - Investments – schedule attached
         Schedule B - Real Property – schedule attached

 Total number of pages including this cover page: 

-or-
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SAMEREIE MASOOD

HOMLESSNESS OVERSIGHT COMMISSION

COMMISSIONER

■ SAN FRANCISCO

■ SAN FRANCISCO

■

■

■

03/01/2023



 NAME OF LENDER*

 
 ADDRESS (Business Address Acceptable)

 

 

/ /  / / / /  / /22 2222 22

STREET ADDRESS

 

STREET ADDRESS

 

  None 

  

 Ownership/Deed of Trust  Easement

 Leasehold   
                    Yrs. remaining    Other

 Ownership/Deed of Trust  Easement

 Leasehold   
                    Yrs. remaining    Other

Comments: 

 
 
 
 Over

 
 
 
 Over

 

  $0 - $499  

  

  $0 - $499  

 

 

 

  

 

700
FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

 NAME OF LENDER*

 
 ADDRESS (Business Address Acceptable)

 

 

  None 

 

 

  

 

* 

 None  None

FPPC Form 700  - Schedule B  (2022/2023) 
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Page - 11

Name

3563 -039

SAN FRANCISCO

■

■

JOHN V. GIUSTI & JOSEPH J. TITI

4406-A 18TH ST, SF, 94114

4 10YRS

■



(Real property, car, boat, etc.) (Real property, car, boat, etc.)

SCHEDULE C

Positions

No ncome - Business Position Only No ncome - Business Position Only

Name

  
    
  

700
FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

1. INCOME RECEIVED

 ADDRESS (Business Address Acceptable)

1. INCOME RECEIVED

 ADDRESS (Business Address Acceptable)

NAME OF LENDER*

 ADDRESS (Business Address Acceptable)
  None 

 

 

 

 

Comments: 

2. LOANS RECEIVED OR OUTSTANDING DURING THE REPORTING PERIOD

*

regular course of business must be disclosed as follows:

 None  Personal residence

 Real Property 

 Guarantor 

 Other 

Street address

City

(Describe)

 Salary   

 

 Sale of  

 Other 

 Salary   

 

 Sale of  

 Other 

(Describe) (Describe)

(Describe) (Describe)

list each source of $10,000 or more list each source of $10,000 or moreCommission or Commission or

Loan repayment Loan repayment

FPPC Form 700  - Schedule C  (2022/2023) 
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ARIA PROPERTIES

3906 17TH STREET, SF 94114

REAL ESTATE SALES, PROPERTY MANAGEMENT

BROKER/OWNER

■

■
REAL ESTATE SALES, PROPERTY MANAGEMENT



                                  City Hall 
                                                                                           1 Dr. Carlton B. Goodlett Place, Room 244 

BOARD of SUPERVISORS         San Francisco 94102-4689 
                                                                                                                                                      Tel. o. (415) 554-5184 
                                                                                                                                                      Fax o. (415) 554-5163 
                                                                                                                                                 TDD/TTY o. (415) 554-5227 
 

(Applications must be submitted to BOS-Appointments@sfgov.org or to the mailing address listed above.) 

Application for Boards, Commissions, Committees, & Task Forces 

Name of Board/Commission/Committee/Task Force:          

Seat # (Required - see Vacancy Notice for qualifications):         

        

Zip Code: 

 Occupation:        

Work Phone:        Employer:        

Business Address:        

Business Email:       Hom  

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by the Charter must consist of 
residents of the City and County of San Francisco who are 18 years of age or older (unless otherwise stated in the code 
authority). For certain appointments, the Board of Supervisors may waive the residency requirement.   

Resident of San Francisco:  Yes   No  If No, place of residence:       
18 Years of Age or Older:  Yes   No  
 
Pursuant to Mayoral Order, members of boards/commissions are required to be Covid-19 vaccinated and attend in-
person meetings. 

Covid-19 Vaccinated:  Yes   No  
Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications represent the communities of interest, 
neighborhoods, and the diversity in ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San Francisco: 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

Homelessness Oversight Commission

5,6,7

Tracey Mixon

94102

Peer Organizer

(415) 346-3740 Coalition on Homelessness

280 Turk Street 94102

tmixon@cohsf.org

I am an African-American woman, native San Franciscan, raising a teenaged daughter. We are 
currently living in the Tenderloin. We originally lived in Hayes Valley. I am previously homeless 
and have been housed for 3 1/2 years. I have worked in the Tenderloin for almost 20 years and 
have developed an understanding about homelessness, whether it is a family or a single adult. 
Myself and my daughter both have disabilities that we both continue to overcome each day. I 
have worked extensively with both housed and unhoused people, inside and outside of my day 
to day work. 



Page 2 of 2

 

Business and/or Professional Experience: 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Civic Activities: 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Have you attended any meetings of the body to which you are applying?  Yes   No  

               

An appearance before the Rules Committee may be required at a scheduled public hearing, prior to the Board of Supervisors 
considering the recommended appointment. Applications should be received ten (10) days prior to the scheduled public 
hearing.  

 

Date:      Applicant’s Signature (required):        
         (Manually sign or type your complete name. 
         NOTE: By typing your complete name, you are  

 hereby consenting to use of electronic signature.) 
 
Please Note: Your application will be retained for one year. Once completed, this form, including all attachments, become 
public record. 
FOR OFFICE USE ONLY: 
 
Appointed to Seat #:    Term Expires:     

Peer Organizer-Coalition on Homelessness 2018-Present
Working with homeless families; families that live in SRO's; outreach at family and single adult 
shelters; outreach to unhoused on the streets. I gather input from people about what their 
struggles are with the current homelessness system and work to insure that I direct them to the 
correct services.

Tenderloin Community Stakeholder 2022-present
Family Advisory Council-HSH 2019-2020
Community Advisory Board-Tipping Point 2019-2022

02/17/2023 Tracey Mixon



xx

na





                                  City Hall
                                                                                         1 Dr. Carlton B. Goodlett Place, Room 244

BOARD of SUPERVISORS         San Francisco 94102-4689
                                                                                                                                                     Tel. No. (415) 554-5184
                                                                                                                                                   Fax No. (415) 554-5163
                                                                                                                                                TDD/TTY No. (415) 554-5227

(Applications must be submitted to BOS-Appointments@sfgov.org or to the mailing address listed above.)

Application for Boards, Commissions, Committees, & Task Forces

Name of Board/Commission/Committee/Task Force: 

Seat # (Required - see Vacancy Notice for qualifications): 

Zip Code: 

Occupation: 

Work Phone: Employer: 

Business Address: Zip Code: 

Business Email: Home Email:

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by the Charter must consist of 
residents of the City and County of San Francisco who are 18 years of age or older (unless otherwise stated in the code 
authority). For certain appointments, the Board of Supervisors may waive the residency requirement.

Resident of San Francisco: Yes No If No, place of residence: 
18 Years of Age or Older:  Yes No 

Pursuant to Mayoral Order, members of boards/commissions are required to be Covid-19 vaccinated and attend in-
person meetings.

Covid-19 Vaccinated: Yes No 
Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications represent the communities of interest, 
neighborhoods, and the diversity in ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San Francisco:

Homelessness Oversight Commission
Seat 6

Andrea Salinas
94110

Clinical Social Work Supervisor

UCSF Citywide Focus Case Management

982 Mission Street 94103
andrea.salinas@ucsf.edu

I am writing to express my interest in the Homeless Oversight Commission, seat 6.

My training and experience working with marginally housed and homeless individuals for nearly
25 years in San Francisco make me uniquely qualified for this commission. As a long time
provider in San Francisco I understand current systems, and hold historical memory of
systems. I know what has worked in the past, what is working and not working in our current
system and have many insights into what needs to be improved to resolve the current
challenges to housing our cities homeless population.

La Casa de Las Madres. Starting in 1992, I volunteered at the La Casa de Las Madres, a
shelter for women and children survivors of domestic violence. I joined La Casa as a staff
person in 1999. At La Casa, I worked mainly with Latinx and Asian women migrants to navigate
not only finding emotional stability and safety, but also to find and access critical housing
resources they needed to remain safe.
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Business and/or Professional Experience:

Civic Activities:

Have you attended any meetings of the body to which you are applying? Yes No 

An appearance before the Rules Committee may be required at a scheduled public hearing, prior to the Board of Supervisors 
considering the recommended appointment. Applications should be received ten (10) days prior to the scheduled public 
hearing.

Date: Applicant’s Signature (required): 
(Manually sign or type your complete name.
NOTE: By typing your complete name, you are 
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including all attachments, become 
public record.
FOR OFFICE USE ONLY:

Appointed to Seat #: Term Expires: Date Vacated:      

Please see the my attached CV.

Please see my attached CV.

February 13, 2023 Andrea Salinas



I am writing to express my interest in the Homeless Oversight Commission, seat 6.  
 
My training and experience working with marginally housed and homeless individuals for nearly 
25 years in San Francisco make me uniquely qualified for this commission. As a long time 
provider in San Francisco I understand current systems, and hold historical memory of systems. 
I know what has worked in the past, what is working and not working in our current system and 
have many insights into what needs to be improved to resolve the current challenges to 
housing our cities homeless population.  
 
La Casa de Las Madres. Starting in 1992, I volunteered at the La Casa de Las Madres, a shelter 
for women and children survivors of domestic violence. I joined La Casa as a staff person in 
1999. At La Casa, I worked mainly with Latinx and Asian women migrants to navigate not only 
finding emotional stability and safety, but also to find and access critical housing resources they 
needed to remain safe.  
Mission Neighborhood Health Center, Clinica Esperanza. I went on to Clinica Esperanza to 
work with primarily LGBTQ HIV+ migrants who arrived in San Francisco seeking refuge from 
Homophobic and Transphobic violence in their countries of origin. They arrived with everything 
they had seeking safety. Some of them had family and friends who gave them refuge, others 
had to navigate shelters or find a place to stay through informal means that were not safe. 
When the Direct Access to Housing program began it provided a vital housing resource for 
individuals with HIV in San Francisco who not only were able to access housing, housing 
facilitated their access to medical treatment.  
Coalition on Homelessness. In 2003, I went on to work as a Shelter Client Advocate a project of 
the Coalition on Homelessness. In this position I worked entirely with homeless clients 
struggling to maintain their shelter bed. Their shelter bed was the one thing they had that 
allowed them to live with some dignity and safety with the few possessions they had in the 
world. At that time, the first tech boom had greatly exacerbated the homelessness crisis in San 
Francisco.  
Citywide Case Management. I received my MFT in 2007. After working at Felton Institute I 
transitioned to Citywide Case Management in 2013 where I am now a supervisor of 5 staff who 
collectively serve 90 clients. Attaining housing for our clients is very much a matter of life or 
death, and the less time they are unhoused makes a dramatic difference in the quality of life 
and health outcomes they will experience once housed. As providers we know it is critical that 
our clients attain housing if they are to be able to adhere to mental and physical health 
treatment. We also know firsthand the obstacles to getting our clients housed.  
 
 
Across these positions I have worked with very diverse segments of the marginally housed and 
homeless population. In these positions I have worked with individuals of every race/ethnicity, 
socioeconomic background, gender, and sexuality. In my work as a mental health provider, I 
have witnessed firsthand how difficult it is for low income people of color with disabilities to 
attain and maintain housing and how this impacts not only their mental health, but physical 
health outcomes. I have also witnessed how cycles of addiction and untreated mental illness 
can lead to homelessness for persons who are of privileged means. 



 
The orientation that I will bring to the commission is that housing is a public health issue that is 
inextricably tied not only to safety but also to medical care access. Homeless individuals live on 
average 20 years less than the rest of the population, these numbers are frequently even higher 
for those most marginalized populations. Data collected by DPH in 2019 looking at deaths for 
the prior year found that among those homeless individuals who passed that year, the greatest 
proportion of deaths was among those who had been homeless for over 10 years, at 42% of the 
deaths that year. It has been my experience as a clinical case manager that the longer my 
clients have been homeless the greater the complicated medical co-morbidity and trauma they 
present with. This in turn leads to a decreased capacity for meeting their instrumental activities 
of daily living, and safely maintaining their housing. 
 
I have been a resident of San Francisco since 1996. I have a strong commitment to the 
betterment of this city; this is my community. Every day in my work as a social work supervisor I 
face the challenge of attaining housing and maintaining housing for 90 homeless and previously 
homeless clients on the team I supervise at Citywide. The work of this commission is vital to our 
clients lives and intersects with our work daily as case managers.  I very much hope that my 
long history of working with homeless and disenfranchised populations in San Francisco 
demonstrates my qualifications as well as my commitment to the hard work required of the 
commissioners seeking appointment to the Homeless Oversight commission. 









         City Hall
1 Dr. Carlton B. Goodlett Place, Room 244

BOARD of SUPERVISORS       San Francisco 94102-4689
       Tel. No. (415) 554-5184
     Fax No. (415) 554-5163

TDD/TTY No. (415) 554-5227

(Applications must be submitted to BOS-Appointments@sfgov.org or to the mailing address listed above.)

Application for Boards, Commissions, Committees, & Task Forces

Name of Board/Commission/Committee/Task Force: 

Seat # (Required - see Vacancy Notice for qualifications): 

Zip Code: 

cupation: 

Work Phone: Employer: 

Business Address: Zip Code: 

Business Email: Home Email

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by the Charter must consist of 
residents of the City and County of San Francisco who are 18 years of age or older (unless otherwise stated in the code 
authority). For certain appointments, the Board of Supervisors may waive the residency requirement.

Resident of San Francisco: Yes No If No, place of residence: 
18 Years of Age or Older:  Yes No 

Pursuant to Mayoral Order, members of boards/commissions are required to be Covid-19 vaccinated and attend in-
person meetings.

Covid-19 Vaccinated: Yes No 
Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications represent the communities of interest, 
neighborhoods, and the diversity in ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San Francisco:

Homelessness Oversight Commission

6, 7
Christin Evans

ancisco, CA 94117
Small Business Owner

415-863-8688 Booksmith, Alembic
1725 Haight Street, San Francisco, CA 94117

christin@booksmith.com

When I became a small business owner in San Francisco's Haight Ashbury neighborhood in 2007, I grew 
increasingly interested in how our city was addressing homelessness.  Customers and neighbors frequently 
would raise concerns about visible homelessness, a lack of affordable housing, and increasing numbers of 
evictions displacing long term community members.

In subsequent years, I provided assistance to employees struggling to make rent, including staff who had periods 
of temporary homelessness due to loss of a family home, terminal illness, and lack of savings to meet security 
depostit requirements.  In 2008, the Booksmith hosted the first of many community forums on the topic of 
homelessness inviting experts including published authors to speak on the complexities of addressing 
homelessness.

In 2018, I served as a legal proponent for the voter led initiative Our City Our Home (Prop C) and campaigned for 
its passage.  That year I spoke to numerous neighborhood and merchant groups fielding questions about what 
Prop C could deliver to reduce chronic homelessness in San Francisco. Since 2020, I have actively engaged in 
regular outreach and advocacy on behalf of people experiencing homelessness.  In that capacity, I have worked 
with the Coalition on Homelessness as a volunteer observer and advocate at numerous encampment resolutions 
conducted by police and the Healthy Streets Operaction Center (HSOC).
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Business and/or Professional Experience:

Civic Activities:

Have you attended any meetings of the body to which you are applying? Yes No 

An appearance before the Rules Committee may be required at a scheduled public hearing, prior to the Board of Supervisors 
considering the recommended appointment. Applications should be received ten (10) days prior to the scheduled public 
hearing.

Date: Applicant’s Signature (required): 
(Manually sign or type your complete name.
NOTE: By typing your complete name, you are 
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including all attachments, become 
public record.
FOR OFFICE USE ONLY:

Appointed to Seat #: Term Expires: Date Vacated:      

I hold a BA from Vassar College (major: Political Science) and a MBA from the University of 
Michigan.  Prior to becoming a small business owner I was a business analyst and consultant 
for Towers Perrin, Dell Computer, and A.T. Kearney.  Since 2007, I have owned and operated 
the Booksmith, a legacy business and independent bookstore.  In 2012, I helped lead the 
successful financial turn around the 57+ year old Kepler's Books in Menlo Park.  In 2018, I 
became a majority owner of the Alembic bar and restaurant which was recently recognized by 
the San Francisco Chronicle as one of our city's top cocktail bars.

Haight Ashbury Merchants Association (2011 to present) - board member and past President 
of this 501c6 which represents approximately 150 storefronts in the Haight Ashbury 
commercial corridor.

Haight Ashbury Neighborhood Council (2014 to present) - board member and current 
Treasurer of the 501c3 which represents the community members of the Haight Ashbury 
Neighborhood

Reinvestment Working Group (2022 to present) - current Chair of the Reinvestment Working 
Group detailing the business plan for a San Francisco Public Bank

2/9/2023 Christin Evans



    Schedule C - Income, Loans, & Business Positions – schedule attached
    Schedule D - Income – Gifts – schedule attached
    Schedule E - Income – Gifts – Travel Payments – schedule attached

  Date Left / /
(Check one circle.)

  The period covered is January 1, 20222022, through the date of 

  The period covered is / / , through 

  The period covered is January 1, 2022,2022, through 
  December 31, 20222022

       The period covered is / / , through 
December 31, 20222022

STATEMENT OF ECONOMIC INTERESTS 
COVER PAGE 

A PUBLIC DOCUMENT

I certify under penalty of perjury under the laws of the State of California that the foregoing is true and correct.

Date Signed 
 (month, day, year)

3. Type of Statement (Check at least one box)

 State  Judge, Retired Judge, Pro Tem Judge, or Court Commissioner           

 
 Multi-County   County of 

 City of   Other 

(Check at least one box)

  Date of Election

  Date assumed / /

Filing

Please type or print in ink.

700
FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

Agency Name  (Do not use acronyms) 

Division, Board, Department, District, if applicable Your Position

NAME OF FILER    (LAST)                                                (FIRST)                   (MIDDLE)

MAILING ADDRESS STREET CITY STATE ZIP CODE
(Business or Agency Address Recommended - Public Document)

Signature 
 

(Do not use acronyms)

  

-or-

-or-

  None - No reportable interests on any schedule

4. Schedule Summary (required)
Schedules attached  

         Schedule A-1 - Investments – schedule attached
         Schedule A-2 - Investments – schedule attached
         Schedule B - Real Property – schedule attached

 Total number of pages including this cover page: 

-or-

FPPC Form 700  - Cover Page  (2022/2023) 
advice@fppc.ca.gov • 866-275-3772 • www.fppc.ca.gov
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Evans Christin Nicole

City and County of San Francisco

Homelessness Oversight Commission Candidate for Commissioner

■ San Francisco

■

■

■

■

94117

2/22/2023



SCHEDULE A-1
Investments

Investments must be itemized.

/ / / /

/ / / / / / / /

/ / / /

/ / / // / / /

22 22 22 22

2222

222222

Name

Comments: 

700
FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

  
  Over

  
  Over

  
  Over

  
  Over

  
  Over

  
  Over

22

Stock  Other 

Partnership  
  (Report on Schedule C)

Stock  Other 

Partnership  
  (Report on Schedule C)

Stock  Other 

Partnership  
  (Report on Schedule C)

Stock  Other 

Partnership  
  (Report on Schedule C)

Stock  Other 

Partnership  
  (Report on Schedule C)

Stock  Other 

Partnership  
  (Report on Schedule C)
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Evans, Christin

Alphabet Inc.

Technology

■

■

Berkshire Hathaway

Financial Services

■

■

Oracle Corporation

Technology

■

■

Apple Inc.

Technology

■

■

IBM Corporation

Technology

■

■

Thermo Fisher Scientific

Bio technology

■

■



SCHEDULE A-2
Investments, Income, and Assets

 Property Ownership/Deed of Trust  Stock  Partnership

 Leasehold    Other 
 

 Check box if additional schedules reporting investments or real property
 are attached

Yrs. remaining

Other
 Partnership  Sole Proprietorship  

/ /  / // /  / /

/ /  / // /  / /

22 22

22 2222 22

Comments:

Name

Address (Business Address Acceptable)

Name

Address (Business Address Acceptable)

 
 
 
 
 Over

 
 
 
 
 Over

  

  REAL PROPERTY

or 

Description of Business Activity or
City or Other Precise Location of Real Property

  REAL PROPERTY

or 

Description of Business Activity or
City or Other Precise Location of Real Property

4. INVESTMENTS AND INTERESTS IN REAL PROPERTY HELD OR 
LEASED 

4. INVESTMENTS AND INTERESTS IN REAL PROPERTY HELD OR 
LEASED 

Check one
  go to 2  complete the box, then go to 2

Check one
  go to 2  complete the box, then go to 2

2.  IDENTIFY THE GROSS INCOME RECEIVED (INCLUDE YOUR PRO RATA 
SHARE OF THE GROSS INCOME TO

2.  IDENTIFY THE GROSS INCOME RECEIVED (INCLUDE YOUR PRO RATA 
SHARE OF THE GROSS INCOME TO

Name

700

Check one box: Check one box:

 
 
 
 Over

 
 
 
 Over

 $0 - $499
 
 

 $0 - $499
 

 

 
 

 
 

FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

1.  1.  

 Property Ownership/Deed of Trust  Stock  Partnership

 Leasehold    Other 
 

 Check box if additional schedules reporting investments or real property
 are attached

Yrs. remaining

22 22

Other
 Partnership  Sole Proprietorship  

or

3. 
INCOME OF $10,000 OR MORE 

3. 
INCOME OF $10,000 OR MORE 

FPPC Form 700  - Schedule A-2  (2022/2023) 
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 None  Names listed below  None or  Names listed below

Evans, Christin

Haight Booksmith LLC dba The Booksmith

1727 Haight Street, San Francisco, CA 94117

Independent Bookstore

■

■

Director

Quiet Time LLC dba The Alembic

1725 Haight Street, San Francisco, CA 94117

Bar & Restaurant

■

■

Director



(Real property, car, boat, etc.) (Real property, car, boat, etc.)

SCHEDULE C

Positions

No ncome - Business Position Only No ncome - Business Position Only

Name

  
    
  

700
FAIR POLITICAL PRACTICES COMMISSION

CALIFORNIA FORM

1. INCOME RECEIVED

 ADDRESS (Business Address Acceptable)

1. INCOME RECEIVED

 ADDRESS (Business Address Acceptable)

NAME OF LENDER*

 ADDRESS (Business Address Acceptable)
  None 

 

 

 

 

Comments: 

2. LOANS RECEIVED OR OUTSTANDING DURING THE REPORTING PERIOD

*

regular course of business must be disclosed as follows:

 None  Personal residence

 Real Property 

 Guarantor 

 Other 

Street address

City

(Describe)

 Salary   

 

 Sale of  

 Other 

 Salary   

 

 Sale of  

 Other 

(Describe) (Describe)

(Describe) (Describe)

list each source of $10,000 or more list each source of $10,000 or moreCommission or Commission or

Loan repayment Loan repayment

FPPC Form 700  - Schedule C  (2022/2023) 
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Evans, Christin

Kepler's 2020, FPC

1010 El Camino Real, #100, Menlo Park, CA 94025

Independent Bookstore

■

■

Point Reyes Books, LLC

11315 State Route 1, Pt Reyes, CA 94956

Independent Bookstore

Shareholder

■
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Evans, Christin

AT&T

Telecommunications

■

■

Caterpillar Inc

Construction and farm equipment manufacturer

■

■

Diageo PLC

Drinks company

■

■

Anheuser Busch InBev

Drink company

■

■

Dell Computer

Technology

■

■

Eaton Corporation PLC

Power management company

■
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Investments
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Partnership  
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Evans, Christin

AT&T

Telecommunications

■

■

Caterpillar Inc

Construction and farm equipment manufacturer

■

■

Diageo PLC

Drinks company

■

■

Anheuser Busch InBev

Drink company

■

■

Dell Computer

Technology

■

■

Eaton Corporation PLC

Power management company

■
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FAIR POLITICAL PRACTICES COMMISSION
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Stock  Other 

Partnership  
  (Report on Schedule C)
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Evans, Christin

Tapestry Inc

Fashion company

■

■

Boston Properties

Real estate investment fund

■

■

Investec Ltd

Financial services

■

■

United Parcel Service

Delivery services

■

■

CME Group

Financial services

■

■



SCHEDULE A-2
Investments, Income, and Assets

 Property Ownership/Deed of Trust  Stock  Partnership

 Leasehold    Other 
 

 Check box if additional schedules reporting investments or real property
 are attached

Yrs. remaining

Other
 Partnership  Sole Proprietorship  
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22 22

22 2222 22

Comments:

Name
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 Over
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or 
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  REAL PROPERTY
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Name

700
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 None  Names listed below  None or  Names listed below

Evans, Christin

RGC&C Partnership, LP

Investment fund (includes interest in Oregon family farm &

■

■

Limited Partner
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1 Dr. Carlton B. Goodlett Place, Room 244

BOARD of SUPERVISORS San Francisco 94102-4689
                                                                                                                                                     Tel. No. (415) 554-5184
                                                                                                                                                      Fax No. (415) 554-5163
                                                                                                                                                TDD/TTY No. (415) 554-5227

(Applications must be submitted to BOS-Appointments@sfgov.org or to the mailing address listed above.)

Application for Boards, Commissions, Committees, & Task Forces

Name of Board/Commission/Committee/Task Force:          

Seat # (Required - see Vacancy Notice for qualifications):         

Full Name:               

Zip Code: 

  Occupation:        

Work Phone:        Employer:        

Business Address:          Zip Code:     

Business Email:       Home Email:        

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by the Charter must consist of 
residents of the City and County of San Francisco who are 18 years of age or older (unless otherwise stated in the code 
authority). For certain appointments, the Board of Supervisors may waive the residency requirement.

Resident of San Francisco: Yes No If No, place of residence:       

18 Years of Age or Older:  Yes No 

Pursuant to Mayoral Order, members of boards/commissions are required to be Covid-19 vaccinated and attend in-
person meetings.

Covid-19 Vaccinated: Yes No 

Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications represent the communities of interest, 
neighborhoods, and the diversity in ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San Francisco:
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Business and/or Professional Experience:

Civic Activities:

Have you attended any meetings of the body to which you are applying? Yes No 

An appearance before the Rules Committee may be required at a scheduled public hearing, prior to the Board of Supervisors 
considering the recommended appointment. Applications should be received ten (10) days prior to the scheduled public 
hearing.  

Date: Applicant’s Signature (required): 
(Manually sign or type your complete name.
NOTE: By typing your complete name, you are 
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including all attachments, become 
public record.

FOR OFFICE USE ONLY:

Appointed to Seat #:   Term Expires: Date Vacated: 

/s/ Gay Crosthwait Grunfeld 



 

 
101 Mission Street, Sixth Floor 
San Francisco, California 94105-1738 
T: (415) 433-6830  ▪  F: (415) 433-7104 
 

www.rbgg.com 
 

Gay Crosthwait Grunfeld 
Email:  ggrunfeld@rbgg.com 
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February 13, 2023 
 
 
VIA ELECTRONIC MAIL ONLY  
 
Honorable Matt Dorsey 
Supervisor, District 6 
City and County of San Francisco 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA  94102-4689 
matt.dorsey@sfgov.org 
BOS-Appointments@sfgov.org 

 

Re: Application for Board Appointment to 
Homeless Oversight Commission, Seat 6 

 
Dear Supervisor Dorsey: 

I write to apply to be considered for a Board of Supervisors appointment to the 
newly created Homeless Oversight Commission.  Enclosed are my application form and 
resume. 

As an advocate for homeless parolees with disabilities, I seek appointment to Seat 
Six.  My law firm represents all parolees with disabilities in the long-running case 
Armstrong v. Newsom, N.D. Cal. No. C-94-2307 CW.  Many of our clients are paroled to 
San Francisco without housing or with housing that is inadequate to meet their disability 
needs.  I and my team frequently engage with CDCR and local service providers in 
attempting to avoid homelessness for our clients—which in turn can lead to recidivism 
and re-incarceration.  The lack of safe and affordable housing for San Franciscans leaving 
prisons and jails essentially relegates them to re-institutionalization, in violation of the 
Americans with Disabilities Act mandate to place people with disabilities in the least 
restrictive environment.   

As a longtime San Francisco resident and small business owner, I have always 
voted to increase funding for homeless services.  Yet the crisis continues and some 
believe has worsened.  In my capacity as an attorney, I have extensive experience 



Honorable Matt Dorsey 
February 13, 2023 
Page 2 

[4232521.1]

auditing the California Department of Corrections and Rehabilitation for compliance with 
court orders and remedial plans.  That experience would prove useful to this 
Commission, which is designed to ensure that homelessness funding is well spent and 
effective.   

As Vice President of the San Francisco Law Library Board of Trustees, I am 
familiar with City service and regularly complete the required Statements of Economic 
Interest.  

I hope to have the opportunity to answer questions the Board may have at the 
Rules Committee meeting. Thank you for considering my application.  

By: 

Very truly yours, 

ROSEN BIEN 
GALVAN & GRUNFELD LLP 

/s/ Gay Crosthwait Grunfeld 

Gay Crosthwait Grunfeld 

GCG:kc 
Enclosures 
cc: (via email only) 

Victor Young (victor.young@sfgov.org) 
Madison Tam (madison.tam@sfgov.org) 
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 Gay Crosthwait Grunfeld 
 (formerly Danforth) 

101 Mission Street, Sixth Floor T:  (415) 433-6830 
San Francisco, California  94105-1738 F:  (415) 433-7104 
 E:  ggrunfeld@rbgg.com 

EXPERIENCE 

Rosen Bien Galvan & Grunfeld LLP; San Francisco, California 2008 – Present 
Partner 

General and complex civil litigation, with an emphasis on civil rights, employment, business, 
and attorneys’ fees cases, at the trial court and appellate levels. 

Rosen Bien & Galvan, LLP; San Francisco, California 2005 – 2007 
Associate Attorney 

Bryant, Clohan & Baruh, LLP; Palo Alto, California 2001 – 2005 
Associate Attorney 

General and complex civil litigation, including jury trial experience, in real estate, business, 
insurance “bad faith,” construction defect, and employment claims and disputes. 

Fenwick & West; Palo Alto, California 1996 – 1997 
Associate Attorney 

Represented high-tech companies in employment, commercial, and trade secret disputes, and 
provided employment counseling and advice. 

State of California, Administrative Office of the Courts 1993 – 1995 
San Francisco, California 
Consultant & Editor 

California Judicial Council report, Achieving Equal Justice for Women and Men in the Courts. 

Dickson & Ross; Oakland, California 1989 – 1991 
Associate Attorney 

Employment and environmental litigation in court and in administrative proceedings. 

Altshuler & Berzon; San Francisco, California 1985 – 1989 
Associate Attorney 

Represented individuals, labor unions, and non-profit organizations in employment, labor, and 
environmental matters. 
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The Honorable Jack B. Weinstein, Chief Judge 1984 – 1985 
United States District Court for the Eastern District of New York 
Law Clerk 

PUBLISHED CASES 

Armstrong v. Newsom, 2021 WL 933106 (N.D. Cal 2021) 
Armstrong v. Newsom, 484 F. Supp. 3d 808 (N.D. Cal. 2020) 
Armstrong v. Newsom, 475 F. Supp. 3d 1038 (N.D. Cal. 2020) 
Olabi v. Neutron Holdings, Inc., 50 Cal. App. 5th 1017 (2020) 
Brome v. California Highway Patrol, 44 Cal. App. 5th 786 (2020) 
Stiner et al., v. Brookdale Senior Living, Inc. et al., 383 F. Supp. 3d 949 (N.D. Cal. 2019) 
Stiner et al. v. Brookdale Senior Living, Inc. et al., 354 F. Supp. 3d 1046 (N.D. Cal. 2019), 
     aff’d in part by Stiner v. Brookdale Senior Living, Inc., 810 F. App’x 531 (9th Cir. 2020) 
Armstrong v. Brown, 103 F. Supp. 3d 1070 (N.D. Cal. 2015) 
Hernandez v. County of Monterey, 110 F. Supp. 3d 929 (N.D. Cal. 2015) 
Hernandez v. County of Monterey, 305 F.R.D. 132 (N.D. Cal. 2015) 
Sassman v. Brown, 99 F.Supp.3d 1223 (E.D. Cal 2015) 
Sassman v. Brown, 73 F.Supp.3d 1241 (E.D. Cal. 2014) 
Hernandez v. County of Monterey, 70 F. Supp. 3d 963 (N.D. Cal. 2014) 
Armstrong v. Brown, 732 F.3d 955 (9th Cir. 2013), cert denied, 134 S. Ct. 2725 (2014) 
Ramirez v. Ghilotti Bros. Inc., 941 F. Supp. 2d 1197 (N.D. Cal. 2013) 
Armstrong v. Brown, 939 F. Supp. 2d 1012 (N.D. Cal. 2013) 
Armstrong v. Brown, 857 F. Supp. 2d 919 (N.D. Cal. 2012) 
Armstrong v. Brown, 805 F. Supp. 2d 918 (N.D. Cal. 2011) 
Armstrong v. Schwarzenegger, 622 F.3d 1058 (9th Cir. 2010) 
L.H. v. Schwarzenegger, 645 F. Supp. 2d 888 (E.D. Cal 2009) 
L.H. v. Schwarzenegger, 519 F. Supp. 2d 1072 (E.D. Cal. 2007) 
Sacramento Old City Assn. v. City Council, 229 Cal. App. 3d 1011 (1991) 
AFL-CIO v. Deukmejian, 212 Cal. App. 3d 425 (1989) 
Patel v. Quality Inn South, 846 F.2d 700 (11th Cir. 1988) 
International Union, United Automobile, Aerospace and Agricultural Implement Workers v. 
     Brock, 816 F.2d 761 (D.C. Cir. 1987) 
K & M Glass Co. v. International Brotherhood of Painters,121 L.R.R.M. 3005 (N.D. Cal. 1986) 
County of Los Angeles v. State of California, 43 Cal. 3d 46 (1987) 

PUBLICATIONS 

“Overcoming Pitchess In Workplace Discrimination Suits”, Plaintiff magazine (January 2022)  
     (with Priyah Kaul) 
“A significant blow to firms looking to arbitrate discrimination claims,” San Francisco 
     Daily Journal (January 21, 2020) (with Cara Trapani) 
“Ending Sexual Orientation Discrimination in Employment,” The Recorder (February 16, 2018) 
     (with Marc J. Shinn-Krantz) 
“The Consequences of Not Responding to Sexual Harassment Allegations,” The Recorder 
     (March 28, 2017) (with Krista Stone-Manista) 
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“More women lawyers taking pay equality to court,” San Francisco Daily Journal 
     (October 13, 2016) (with Jenny Yelin) 
“Putting parenting on a firm basis,” San Francisco Attorney (Summer 2015) (with Jenny Yelin) 
“Privilege when firms advise themselves,” San Francisco Daily Journal (April 3, 2015) 
     (with Sarah Poppy Alexander) 
“Construction’s Wage and Hour Woes,” The Recorder, (November 4, 2013) 
     (with Megan Sallomi) 
“Your First Three Years,” The Recorder (January 7, 2013) 
“Enforcing Settlement Agreements,” The Recorder (November 5, 2012) 
     (with Benjamin Bien-Kahn) 
“Challenges to an at-large election system,” The Recorder (September 24, 2012) 
     (with Blake Thompson) 
“Expanding Partnership Liability,” The Recorder (July 16, 2012) (with Elizabeth Avery) 
“Navigating Expert Witness Disclosure in Federal Courts,” The Recorder (February 20, 2012) 
     (with Blake Thompson) 
“Know What Not to Ask,” The Recorder (November 10, 2011) (with Alyce Perry) 
“How Businesses Can Protect Their Valuable Trade Secrets,” San Francisco Daily Journal 
     (September 26, 2011) (with Aaron J. Fischer) 
“Get the Most Out of Your Expert,” The Recorder (April 27, 2011) (with Blake Thompson) 
“A Picture is Worth a Thousand Words,” San Francisco Daily Journal (March 23, 2011) 
     (with Leslie Thornton) 
“No Time To Waste,” The Recorder (November 16, 2009) (with Amy Whelan) 
“Cases of Two Women Illustrate Harm of Mandatory Arbitration Clauses,” San Francisco 
     Daily Journal (August 7, 2009) (with Nura Maznavi) 
“Without Reform, California’s Juvenile Justice System Will Condemn Youth To Bleak Future,” 
     San Francisco Daily Journal (October 8, 2007) (with Michael W. Bien) 
“Some Reflections on Conflicts Between Government Attorneys and Clients” 
     1 Touro L. Rev. 1 (1985) (with Jack B. Weinstein) 
“Article III Problems in Enforcing the Balanced Budget Amendment,” 
     83 Colum. L. Rev. 1065 (1983). 

PRESENTATIONS 

 Presenter (with Rev. Anna Rossi and Alma Robinson), “Ending Slavery for Good,” 
Grace Cathedral, October 17, 2021, San Francisco, California 

 Moderator, “Hot Topics in Wage and Hour Law: What Practitioners Need to Know,” 
California Lawyers’ Association, Labor and Employment Section, Webinar, December 9, 
2020 

 Panelist, “Toot Your Own Horn: Mastering the Art of Self-Advocacy,” Federal Bar 
Association’s Women Attorneys Advocacy Project, October 22, 2019, San Francisco, 
California 

 Panelist, “Zero Tolerance: Interrupting Bias using the ABA’s Toolkit,” California 
Women Lawyers Annual Conference, September 20, 2019, Sacramento, California 



  Gay Crosthwait Grunfeld – Page 4 

[344250.5]  

 Moderator, “Women in the Courtroom,” Daily Journal Women Leadership in Law 
Conference, November 15, 2018, San Francisco, California 

 Moderator, “Women and Diverse Lawyers and Business Development,” Daily Journal 
Women Leadership in Law Conference, November 15, 2018, San Francisco, California 

 Moderator, “The Opioid Crisis:  Its Genesis, National Implications, and Potential 
Solutions,” Ninth Circuit Judicial Conference, July 25, 2018, Anaheim, California 

 Panelist, Labor & Employment Roundtable, California Lawyer, November 2017 

 Moderator, “Best Practices for Promoting Fair Pay,” Association of Corporate Counsel 
Diversity and Inclusion Committee Event Featuring Equal Rights Advocates, 
September 8, 2016 

 Panelist, Labor & Employment Roundtable, California Lawyer, May 2016 

 “Rule 23(b)(2) Revisited:  Institutional Reform Cases,” Panel at the Impact Fund’s 12th 
Annual Class Action Conference Agenda, February 28, 2014 

 “How to Litigate a Wage and Hour Case:  Challenges with Representing Foreign 
Language FLSA Clients,” American Association of Justice Annual Conference, July 26, 
2013, San Francisco, California 

 “Let’s Get Real:  From ‘Win – Win’ to ‘Can Live With – Can Live With,’” ABA Section 
of Dispute Resolution Spring Conference, April 5, 2013, Chicago Illinois 

 “Representing Classes with Special Challenges,” Impact Fund, 11th Annual Class Action 
Conference, March 1, 2013, Berkeley, California 

 “ADA in Jails & Prisons,” Workshop at the 2010 Training & Advocacy Support Center 
of the National Disability Rights Network, P & A/CAP Annual Conference, June 10, 
2010, Los Angeles, California 

 “Due Process for Juvenile Parolees:  What Comes Next After L.H. v. Schwarzenegger?,” 
Administrative Office of the Courts’ Beyond the Bench XIX:  Communicating and 
Collaborating Conference, December 11-12, 2008, San Francisco, California 

EDUCATION 

Columbia Law School, New York, New York J.D., 1984 

Articles Editor, Columbia Law Review 
Harlan Fiske Stone Scholar, 1982, 1983, 1984 
Charles Bathgate Beck Prize in Property 
Parker School Recognition in Foreign and; International Law, with Honors 
Public Interest Law Foundation 
Teaching Fellow in Property 

Wellesley College, Wellesley, Massachusetts B.A. (Philosophy), 1981 

Phi Beta Kappa 
Graduated Durant Scholar (highest honors) 
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BAR ADMISSIONS 

State Bar of California, No. 121944 (1985) 
Supreme Court of the United States 
U.S. Court of Appeals for the Ninth Circuit 
U.S. District Courts for the Southern, Eastern, and Northern Districts of California 

PROFESSIONAL AWARDS AND HONORS 

Daily Journal Top 100 Lawyers in California (2014, 2015, 2016, 2020, 2021) 
Daily Journal Top Women Lawyers (2011-2021) 
Equal Rights Advocates Gender Justice Honoree (2016) 
Best Lawyers in America, Employment Law (2016, 2017, 2020, 2021) 
Northern California “Super Lawyer” in General Litigation (Top 100) (2012, 2016) (Top 50 
Women) (2012-2018, 2020, 2021) 
California Lawyer Attorneys of the Year Award (“CLAY”) (2013, 2016) 
The Recorder, Attorney of the Year (2012) 
California Women Lawyers’ Fay Stender Award (1995) 
Martindale Hubbell AV Peer Review Rated 

PROFESSIONAL AFFILIATIONS AND ACTIVITIES 

Boiler Room Volunteer, Voter Protection for Nevada Coordinated Democratic Campaign (2020) 
Member, Finance Committee, Biden for President (2020) 
Trustee, San Francisco Law Library (2016 – 2020), Vice President (2020 – Present) 
Member, Circuit Executive Committee, Ninth Circuit Court of Appeals (2017 – present) 
Representative, Lawyers Representative Committee, N.D. Cal. (2014 – 2017) 
Member, Finance Committee, Clinton for President (2016) 
Co-chair, Rights of Women, ABA Section of Individual Rights and Responsibilities (IR &R) 

(2014 – 2015) 
Board of Directors, Equal Rights Advocates (2011 – 2017); Vice Chair (2013 – 2017) 
Member, Committee on Gender Equity, California Women Lawyers (2012 – 2014) 
Judge Pro Tempore, San Francisco Superior Court (2004 – 2007, 2012) 
Judicial Arbitrator, Santa Clara Superior Court (2004 – 2005) 
Judge Pro Tempore, Santa Clara Superior Court (2004 – 2005) 
Pro Bono Counsel, Adolescent Counseling Services (2003 – 2004) 
Member, Santa Clara County Bar Association (2001 – 2005) 
Member, Palo Alto Bar Association (2001 – 2005) 
Member, San Mateo County Bar Association (2001 – 2005) 
Member, Bar Association of San Francisco (1985 – 1997; 2005 – Present) 
Member, Equal Rights Advocates Development Committee (1998 – 2001) 
Member, San Francisco Chronicle Community Advisory Board (1995) 
President, San Francisco Women Lawyers Alliance (1992 – 1993) 
President, SFWLA Foundation (1990 – 1993) 
Director, SFWLA (1988 – 1993) 
Member, Coalition to Prevent Lead Poisoning (1992) 
Director, Northern California Service League (1988 – 1990) 
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                                                                                         1 Dr. Carlton B. Goodlett Place, Room 244

BOARD of SUPERVISORS         San Francisco 94102-4689
                                                                                                                                                     Tel. No. (415) 554-5184
                                                                                                                                                   Fax No. (415) 554-5163
                                                                                                                                                TDD/TTY No. (415) 554-5227

(Applications must be submitted to BOS-Appointments@sfgov.org or to the mailing address listed above.)

Application for Boards, Commissions, Committees, & Task Forces

Name of Board/Commission/Committee/Task Force: 

Seat # (Required - see Vacancy Notice for qualifications): 

Zip Code: 

Occupation: 

Work Phone: Employer: 

Business Address: 

Business Email: Home E

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by the Charter must consist of 
residents of the City and County of San Francisco who are 18 years of age or older (unless otherwise stated in the code 
authority). For certain appointments, the Board of Supervisors may waive the residency requirement.

Resident of San Francisco: Yes No If No, place of residence: 
18 Years of Age or Older:  Yes No 

Pursuant to Mayoral Order, members of boards/commissions are required to be Covid-19 vaccinated and attend in-
person meetings.

Covid-19 Vaccinated: Yes No 
Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications represent the communities of interest, 
neighborhoods, and the diversity in ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San Francisco:

Department of Homelessness and Supportive Housing Commission

Service Provider seat. 6
Jason Michael Albertson

94110
Psychiatric Social Worker

415-412-7984 San Francisco City and County.

1076 Howard Street, SF, CA 94103
Jason.Albertson@sfdph.org

I am applying for the service provider seat on the Department of Homelessness and Supportive Housing oversight commission. Relevant history: I worked for 8 years in a community
mental health clinic, in the first program set up, statewide, to meet the needs of homeless people with mental illness, and seven years with the San Francisco Homeless Outreach Team,
moving to the Encampment Resolution Team of the Department of Homelessness and Supportive Housing. I have been a manager for the LINCS HIV navigation team, of the
Department of Public Health, supporting an intensive HIV case management program. I worked for 18 months, in San Mateo County, partnered with law enforcement in an innovative
program, to reduce the risk of violent and tragic outcomes that may occur when homeless people interact with law enforcement. Much of my work has been what is called 'direct service',
the work of engagement, of outreach, of providing care and rescue suppport, of meeting people where they are at and engaging with them. This is my work history, my time, spent in the
communities of poverty and with people who are typically judged, negatively along the status dimension in society.

My service has included outreach, engagement and services provision, psychotherapy, case management, supportive counseling and emergency response to homeless and formerly
homeless individuals, care for those incarcerated and post-incarcerated, has included coordination with Law Enforcement, for individuals with severe mental illness and persons living in
encampments. It has also included training and response to natural disasters, and fire ground emergency mental health first aid

I know our system of care, its operations, and challenges in the face of the twin challenges, the drug and overdose epidemic and the shortfall of permanent housing. My work has been
with people who represent the diversity of poverty, exclusion and oppression, especially the communities of color and sexual minority, here in San Francisco, I understand the cultural,
social and therapeutic competencies required to truly support people to exit homelessness and to have the best chance possible of overcoming that trauma.

I hope to take this experience to provide support to the Department of Homelessness and Supportive Housing; I was the departments first employee, charged with, at a time of great
societal concern, with resolving encampments, and coordinating services with the housed community that needed assurance that the City could impact the problem. I have served as a
technical advisor and content creator for the National Health Care for the Homeless and provided editorial support and strategic advice for the San Francisco Coalition on
Homelessness, have been a member of the Board of Directors of Hospitality House a community nonprofit in the homeless services business space for more than ten years.

I believe this occupational history demonstrates a broad approach, a familiarity with the population and sub populations of homeless people and and an understanding of how to engage
and involve stakeholders, recognizing that these stakeholders must find common ground although they may initially be bitterly opposed and feel their interests can not permit mutually
supportive relationships.
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Business and/or Professional Experience:

Civic Activities:

Have you attended any meetings of the body to which you are applying? Yes No 

An appearance before the Rules Committee may be required at a scheduled public hearing, prior to the Board of Supervisors 
considering the recommended appointment. Applications should be received ten (10) days prior to the scheduled public 
hearing.

Date: Applicant’s Signature (required): 
(Manually sign or type your complete name.
NOTE: By typing your complete name, you are 
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including all attachments, become 
public record.
FOR OFFICE USE ONLY:

Appointed to Seat #: Term Expires: Date Vacated:      

Service Provider:
--Episcopal Community Services, Shelter monitor, Multi Service Center North (Next Door).
--Community Housing Partnership, family support services liaison.
--Community Housing Partnership, Iroquois Residence, Support Services Supervisor.
--Recipient civilian commendation from San Francisco Police Department for

bravery in the face of danger.
--Psychiatric social worker, Department of Public Health, Community Behavioral Health
Services. Mobile Outreach Support Team, South of Market Mental Health Center.

--San Francisco Homeless Outreach Team--Outreach Team Lead.
--Recipient Certificate of Appreciation, Bevan Dufty, President Board of Supervisors.
--Psychiatric Emergency Response Team, Behavioral Health and Recovery Services, San

Mateo County.
--Encampment Resolution Team Director, Department of Homelessness and Supportive Housing.
--LINCS Navigation manager, Department of Public Health.
--Psychiatric Social Worker, Permanent Housing Accelerated Clinical Services Team (current)

--2008--2010: Supported Revere Middle School, member, PTSA, assisted in the creation of a healthy
snack distribution program during school hours, 2008--2010.

--2000-2012: Member, service provider seat, Hospitality House Board of Directors, 2000--2012.

--2015--2017: Clinical Coordinator for Concrn, volunteer mental health crisis response team. Developed
training materials, provided clinical supervision and oversight to volunteer mental health responders.

--2019: Graduate, San Francisco Police Department Citizen Academy.

--2000--2003: Volunteer social worker, Suitcase Clinic and Suitcase Clinic Youth Clinic, Berkley,
California. Provided professional support for clinic, a project of the UCSF School of Medicine and the
University of California Berkeley Masters in Public Health program.

12/10/2022 Jason Michael Albertson
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                                                                                         1 Dr. Carlton B. Goodlett Place, Room 244

BOARD of SUPERVISORS         San Francisco 94102-4689
                                                                                                                                                     Tel. No. (415) 554-5184
                                                                                                                                                   Fax No. (415) 554-5163
                                                                                                                                                TDD/TTY No. (415) 554-5227

(Applications must be submitted to BOS-Appointments@sfgov.org or to the mailing address listed above.)

Application for Boards, Commissions, Committees, & Task Forces

Name of Board/Commission/Committee/Task Force: 

Seat # (Required - see Vacancy Notice for qualifications): 

Zip Code: 

Occupation: 

Work Phone: Employer: 

Business Address: Zip Code: 

Business Email: Home Email:

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by the Charter must consist of 
residents of the City and County of San Francisco who are 18 years of age or older (unless otherwise stated in the code 
authority). For certain appointments, the Board of Supervisors may waive the residency requirement.

Resident of San Francisco: Yes No If No, place of residence: 
18 Years of Age or Older:  Yes No 

Pursuant to Mayoral Order, members of boards/commissions are required to be Covid-19 vaccinated and attend in-
person meetings.

Covid-19 Vaccinated: Yes No 
Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications represent the communities of interest, 
neighborhoods, and the diversity in ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San Francisco:

Homelessness Oversight
6

Neil Sims
94114

Retired
none

912 Cole Street #143 94117
none

I have a long history of interest and engagement in low income housing and services to underserved populations. 
I currently sit as a member of the board of directors of HomeRise, www.homerisesf.org. HomeRise is a 
recognized leader in the development and operation of Permanent Supportive Housing for those experiencing 
homelessness.  Today, HomeRise operates 18 residential properties in the City and County of San Francisco, 
providing housing and a continuum of supportive services to more than 2300 individuals. Nearly 300 of our 
residents are children. I currently serve as Chairman of the Board Governance Committee and actively 
participate as a member of the Board Fund Development Committee.

I was an early member and past President of the board of Openhouse, www.openhouse-sf.org. Openhouse 
currently houses more than 100 low-income seniors and provides supportive services to its residents and several 
thousand additional seniors who are aging in place with the help of Openhouse staff and volunteers.

I am a former Commissioner for the San Francisco Department of Disability and Aging Services, DAS. In that 
capacity, I worked closely with Shireen McSpadden who served as Executive Director of the department.
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Business and/or Professional Experience:

Civic Activities:

Have you attended any meetings of the body to which you are applying? Yes No 

An appearance before the Rules Committee may be required at a scheduled public hearing, prior to the Board of Supervisors 
considering the recommended appointment. Applications should be received ten (10) days prior to the scheduled public 
hearing.

Date: Applicant’s Signature (required): 
(Manually sign or type your complete name.
NOTE: By typing your complete name, you are 
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including all attachments, become 
public record.
FOR OFFICE USE ONLY:

Appointed to Seat #: Term Expires: Date Vacated:      

I am retired from Boyden Executive Search. I lead the Technology Sector Practice in the 
Americas for the firm. 

My civic engagement has largely been focused on the issues facing low income members of 
our community as described above.

Feb. 9. 2023 Neil Sims
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(Applications must be submitted to BOS-Appointments@sfgov.org or to the mailing address listed above.) 

Application for Boards, Commissions, Committees, & Task Forces 

Name of Board/Commission/Committee/Task Force: 

Seat # (Required - see Vacancy Notice for qualifications):  

Full Name: 

Zip Code: 

Occupation: 

Work Phone: Employer: 

Business Address:  Zip Code: 

Business Email: Home

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by the Charter must consist of 
residents of the City and County of San Francisco who are 18 years of age or older (unless otherwise stated in the code 
authority). For certain appointments, the Board of Supervisors may waive the residency requirement.   

Resident of San Francisco:  Yes   No  If No, place of residence: 
18 Years of Age or Older:  Yes   No  

Pursuant to Mayoral Order, members of boards/commissions are required to be Covid-19 vaccinated and attend in-
person meetings. 

Covid-19 Vaccinated:  Yes   No  
Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications represent the communities of interest, 
neighborhoods, and the diversity in ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San Francisco: 
 
 
 

 
 
 
 
 
 
 
 

Homeless Oversight Commission

Seats 6 and 7

Bevan Dufty

an Francisco, CA 94114

Director

BART

P.O. Box 12688, Oakland, CA 94604-2688

bevan.dufty@bart.gov

Over my 23 years with the City and County of San Francisco, I have been a Board Aide, 
Director of Neighborhood Services, District 8 Supervisor and Director of HOPE serving as a 
policy advisor to Mayor Lee on innovating our response to homelessness.

Most relevant to Seat #6 (services/advocacy for homeless population at large), I created the 
first Navigation Center which was the biggest change in how we design and run emergency 
shelter.  Focusing on low or no-barriers to entry, on-site City services and a defined path to 
permanent housing as long as individuals were willing to work with case managers and 
committed no acts of violence.  I worked closely with the Coalition on Homelessness (COH) 
and providers to develop the biggest change to emergency shelter in 100 years.  We also 
worked on #311 90-day shelter reservations and I co-chaired Home for Heroes bringing 
Veterans homelessness in SF close to functional zero.
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Business and/or Professional Experience: 
 

 
 
 
 
 

 
 
 
 
 
 

Civic Activities: 

 

 

 
 
 

 

Have you attended any meetings of the body to which you are applying?  Yes   No  

An appearance before the Rules Committee may be required at a scheduled public hearing, prior to the Board of Supervisors 
considering the recommended appointment. Applications should be received ten (10) days prior to the scheduled public 
hearing.  

Date:  Applicant’s Signature (required): 
 (Manually sign or type your complete name. 
 NOTE: By typing your complete name, you are
 hereby consenting to use of electronic signature.) 

Please Note: Your application will be retained for one year. Once completed, this form, including all attachments, become 
public record. 
FOR OFFICE USE ONLY: 

Appointed to Seat #:   Term Expires: 

I have a 47-year career in government and public service.  My first job was as an Intern with 
Congresswoman Shirley Chisholm (D-NY) I was promoted and I then worked for 
Congressman Julian Dixon (D-CA) as his Chief Legislative Assistant.  After leaving DC, I 
worked for the Los Angeles County Transportation Commission securing funds for the earliest 
days of the LA Metrorail project.

I was a Legislative Aide to former Supervisor Susan Leal and then worked for Mayor Willie 
Brown as Director of Neighborhood Services.  Many of our clients were struggling and in need 
of housing, benefits and employment.  We helped thousands over my 5 1/2 years leading a 
diverse staff of 15.  I began the Mayor's Open Door Day where monthly we gave out tickets for 
10 minutes appointments the following Saturday morning.  Again, many individuals with Public 
Housing problems or lacking housing came and received help and support.

I am an elected member of the SF Democratic County Central Committee.  

Many of my clients still come to me for help or just to check-in.

One of my proudest accomplishments is successfully changing California's Lifeline program  
from being limited to landlines in 2013.  I organized a group of homeless service providers and 
we began attending California Public Utilities Commission (CPUC) hearing to ask why only 
landlines qualified for low-income individuals -- when many of them didn't have homes for a 
landline.  CPUC had hundreds of millions in finding provided by telecommunications 
companies that we going unused.  We got mobile service added and its been a game changer 
ever since.

February 8, 2023 Bevan Dufty







 

HOMELESSNESS OVERSIGHT COMMISSION (Effective May 1, 2023) 
Deadline to make appointments March 1st 

 
The below listed summary of seats, term expirations and membership information shall serve 
as notice of vacancies, upcoming term expirations and information on currently held seats, 
appointed by the Board of Supervisors.  Appointments by other bodies are listed, if available. 
Seat numbers listed in bold are open for immediate appointment.  However, you are able to 
submit applications for all seats and your application will be maintained for one year, in the 
event that an unexpected vacancy or opening occurs.   
 

Membership and Seat Qualifications 
 

Seat 
# 

Appointing 
Authority Seat Holder Term 

Ending Qualification 

1  Mayor Vacant May 1, 
2025 

Appointed by the Mayor subject to 
confirmation by the Board of 
Supervisors within 60 days and 
must be held by a person who has 
personally experienced 
homelessness; four-year term.* 

2 Mayor  Vacant May 1, 
2027 

Appointed by the Mayor subject to 
confirmation by the Board of 
Supervisors within 60 days and 
with experience in providing 
services to or engaging in advocacy 
on behalf of persons experiencing 
homelessness; four-year term.* 

3 Mayor Vacant May 1, 
2027 

Appointed by the Mayor subject to 
confirmation by the Board of 
Supervisors within 60 days and 
must be held by a person with 
expertise in mental health service 
delivery or substance use 
treatment;  four-year term.* 

4 Mayor Vacant May 1, 
2025 

Appointed by the Mayor subject to 
confirmation by the Board of 
Supervisors within 60 days and 
must be held by a person with a 
record of participation in a 
merchants’ or small business 
association, or neighborhood 
association; four-year term.* 



5 BOS Vacant May 1, 
2027 

Appointed by the Board of 
Supervisors and shall be held by a 
person who has personally 
experienced homelessness; four-
year term.  

6 BOS Vacant May 1, 
2025 

Appointed by the Board of 
Supervisors and shall be held by a 
person with significant experience 
providing services to or engaging in 
advocacy on behalf of persons 
experiencing homelessness; four-
year term. 

7 BOS Vacant May 1, 
2027 

Appointed by the Board of 
Supervisors and shall be held by a 
person with significant experience 
working with homeless families 
with children and/or homeless 
youth; four-year term.  

 
*At least one of the Mayor’s appointees shall have experience in budgeting, finance, and 
auditing. 

 
BOARD OF SUPERVISORS (BOS) APPLICATION FORMS AVAILABLE HERE 

• English - https://sfbos.org/sites/default/files/vacancy_application.pdf 
• 中文 -  https://sfbos.org/sites/default/files/vacancy_application_CHI.pdf 
• Español - https://sfbos.org/sites/default/files/vacancy_application_SPA.pdf 
• Filipino - https://sfbos.org/sites/default/files/vacancy_application_FIL.pdf 

 
(For seats appointed by other Authorities please contact the Board / Commission / 

Committee / Task Force (see below) or the appointing authority directly.) 
 

Pursuant to Board of Supervisors Rules of Order 2.19 (Motion No. 05-92) all applicants 
applying for this body must complete and submit, with their application, a copy (not 
original) of Form 700, Statement of Economic Interests.  Applications will not be 
considered if a copy of Form 700 is not received.  
 

FORM 700 AVAILABLE HERE (Required) 
https://www.fppc.ca.gov/Form700.html 

 
Please Note:  Depending upon the posting date, a vacancy may have already been filled.  To 
determine if a vacancy for this Commission is still available, or if you require additional 
information, please call the Rules Committee Clerk at (415) 554-5184. 
 

https://sfbos.org/sites/default/files/vacancy_application.pdf
https://sfbos.org/sites/default/files/vacancy_application_CHI.pdf
https://sfbos.org/sites/default/files/vacancy_application_CHI.pdf
https://sfbos.org/sites/default/files/vacancy_application_SPA.pdf
https://sfbos.org/sites/default/files/vacancy_application_SPA.pdf
https://sfbos.org/sites/default/files/vacancy_application_FIL.pdf
https://sfbos.org/sites/default/files/vacancy_application_FIL.pdf
https://www.fppc.ca.gov/Form700.html


Applications and other documents may be submitted to BOS-Appointments@sfgov.org 
 

Next Steps:  Applicants who meet minimum qualifications will be contacted by the Rules 
Committee Clerk once the Rules Committee Chair determines the date of the 
hearing.  Members of the Rules Committee will consider the appointment(s) at the 
meeting and applicant(s) may be asked to state their qualifications.  The appointment of 
the individual(s) who is recommended by the Rules Committee will be forwarded to the 
Board of Supervisors for final approval.  
 
 

The Homeless Oversight Commission shall consist of seven seats:  
 
Seats 1-4 shall be appointed by the Mayor subject to confirmation by the Board of 
Supervisors: 

• Seat 1 shall be held by a person who has personally experienced homelessness. 
• Seat 2 shall be held by a person with significant experience providing services to or  

engaging in advocacy on behalf of persons experiencing homelessness.   
• Seat 3 shall be held by a person with expertise in mental health service delivery or  

substance use treatment.   
• Seat 4 shall be held by a person with a record of participation in a merchants’ or small  

business association, or neighborhood association.  In addition to the aforementioned 
qualifications.  

 
At least one of the Mayor’s appointees shall have experience in budgeting, 
finance, and auditing. 

Seats 5-7 shall be appointed by the Board of Supervisors:  
• Seat 5 shall be held by a person who has personally experienced homelessness.  
• Seat 6 shall be held by a person with significant experience providing services to or  

engaging in advocacy on behalf of persons experiencing homelessness.   
• Seat 7 shall be held by a person with significant experience working with homeless  

families with children and/or homeless youth. 
 

The Commission shall have the following powers and duties: 
(1) With respect to the Department, the Commission shall exercise all of the powers 
and duties of boards and commissions as set forth in Sections 4.102, 4.103, and 4.104, 
including but not limited to, approving applicable departmental budgets, formulating 
annual and long-term goals consistent with the overall objectives of the City and County, 
establishing departmental performance standards, holding hearings and taking testimony, 
conducting public education and outreach concerning programs and services for homeless 
persons in San Francisco, and issues concerning homelessness, and conducting 
performance audits of the Department to assess the efficiency and effectiveness of the 
Department’s delivery of services to persons experiencing homelessness and persons 
participating in programs overseen by the Department, and the extent to which the 

mailto:BOS-Appointments@sfgov.org


Department has met the annual goals and performance standards established by the 
Commission. 
(2) Notwithstanding the Commission’s authority to review and set policies, the 
Commission shall not have the authority to approve, disapprove, or modify criteria used 
to ascertain eligibility or priority for programs and/or services operated or provided by 
the Department, where such criteria are required as a condition of the receipt of state or 
federal funding. 

 
By no later than May 1, 2023, the City shall enact an ordinance that: 

(1) Amends Article XXXI of Chapter 5 of the Administrative Code, to 
provide that the Commission shall appoint all members of the Local Homeless 
Coordinating Board (“LHCB”) and that the LHCB’s sole duties shall be to serve 
as the Continuum of Care governing body and to advise the Commission on 
issues relating to the City’s participation in the Continuum of Care program.  This 
subsection (h)(1) shall not preclude the City by ordinance from amending said 
Article XXXI in a manner that is not inconsistent with this subsection or as 
necessary to comply with federal requirements relating to the Continuum of Care. 
(2) Amends Article XII of Chapter 20 of the Administrative Code, to provide 
that the Shelter Monitoring Committee shall advise the Commission in lieu of 
advising the LHCB.  This subsection (h)(2) shall not preclude the City by 
ordinance from amending said Article XII in a manner that is not inconsistent 
with this subsection.   
(3) Amends Article XLI of Chapter 5 of the Administrative Code and Section 
2810 of Article 28 of the Business and Tax Regulations Code, to provide that the 
Our City, Our Home Oversight Committee (“Oversight Committee”) shall advise 
and make recommendations to the Commission and the Health Commission, in 
addition to advising and making recommendations to the Mayor and the Board of 
Supervisors, on administration of the Our City, Our Home Fund (“Fund”) and on 
monies appropriated from the Fund, which monies are subject to the City budget 
approval process set forth in Article IX of the Charter, and to provide that the 
needs assessment conducted by the Oversight Committee shall inform the 
Department’s strategic planning process.  This subsection (h)(3) shall not 
preclude the City by ordinance from amending said Article XLI and said Section 
2810 in a manner that is not inconsistent with this subsection, Section 2811 of the 
Business and Tax Regulations Code, and Articles XIIIA and XIIIC of the 
California Constitution, as may be amended from time to time. 
 

(i) The references in subsection (h) to the LHCB, Shelter Monitoring Committee, 
and Oversight Committee do not change their character as bodies created by 
ordinance.  Accordingly, they are not subject to provisions in the Charter or 
Municipal Code that apply exclusively to bodies enumerated in the Charter or 
created by the Charter, including but not limited to Charter Sections 4.101.1 and 
4.101.5.   
 



(j) Within one year of the effective date of the ordinance adopted by the Board of 
Supervisors in compliance with subsection (h), the City Attorney shall cause subsections 
(h)-(j) of this Section 4.133 to be removed from the Charter.  

 
Authority:   Charter Section 4.133 
 
Sunset Date:   None 
 
Contact:  TBD 
 
 
Updated: February 22, 2023 
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Executive Summary 

In 2008, San Francisco voters overwhelmingly approved a City Charter Amendment (section 4.101) 
establishing as City policy for the membership of Commissions and Boards to reflect the diversity of San 
Francisco’s population, and that appointing officials be urged to support the nomination, appointment, 
and confirmation of these candidates. Additionally, it requires the San Francisco Department on the 
Status of Women to conduct and publish a gender analysis of Commissions and Boards every two years. 

The 2019 Gender Analysis of Commissions and Boards includes more policy bodies such as task forces, 
committees, and advisory bodies, than previous analyses, which were limited to Commissions and 
Boards. Data was collected from 84 policy bodies and from a total of 741 members mostly appointed by 
the Mayor and Board of Supervisors. These policy bodies fall under two categories designated by the 
San Francisco Office of the City Attorney.1 The first category, referred to as “Commissions and Boards,” 
are policy bodies with decision-making authority and whose members are required to submit financial 
disclosures to the Ethics Commission. The second category, referred to as “Advisory Bodies,” are policy 
bodies with advisory function whose members do not submit financial disclosures to the Ethics 
Commission. This report examines policy bodies and appointees both comprehensively as a whole and 
separately by the two categories. 

The 2019 Gender Analysis evaluates the representation of women; people of color; lesbian, gay, 
bisexual, transgender, queer, and questioning (LGBTQ) individuals; people with disabilities; and veterans 
on San Francisco policy bodies. 

Key Findings 

Gender 

➢ Women’s representation on policy bodies is
51%, slightly above parity with the San
Francisco female population of 49%.

➢ Since 2009, there has been a small but
steady increase in the representation of
women on San Francisco policy bodies.

1 “List of City Boards, Commissions, and Advisory Bodies Created by Charter, Ordinance, or Statute,” Office of the 
City Attorney, https://www.sfcityattorney.org/wp-content/uploads/2016/01/Commission-List-08252017.pdf, 
(August 25, 2017).  

45%
48% 49% 49% 49% 51%
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Source: SF DOSW Data Collection & Analysis. 

10-Year Comparison of Representation
of Women on Policy Bodies

https://www.sfcityattorney.org/wp-content/uploads/2016/01/Commission-List-08252017.pdf


  
 

5 
 

Source: SF DOSW Data Collection & Analysis. 

Race and Ethnicity                                                                                                                                 
                                                                                                                                     

➢ People of color are underrepresented on 
policy bodies compared to the 
population. Although people of color 
comprise 62% of San Francisco’s 
population, just 50% of appointees 
identify as a race other than white.  

➢ While the overall representation of 
people of color has increased between 
2009 and 2019, as the Department 
collected data on more appointees, the 
representation of people of color has 
decreased over the last few years. The 
percentage of appointees of color decreased  
from 53% in 2017 to 49% in 2019.  

➢ As found in previous reports, Latinx and Asian groups are underrepresented on San Francisco 
policy bodies compared to the population. Latinx individuals are 14% of the population but 
make up only 8% of appointees. Asian individuals are 31% of the population but make up only 
18% of appointees.  

 
Race and Ethnicity by Gender  
 

➢ On the whole, women of color are 32% of 
the San Francisco population, and 28% of 
appointees. Although still below parity, 28% 
is a slight increase compared to 2017, which 
showed 27% women of color appointees.  

➢ Meanwhile, men of color are 
underrepresented at 21% of appointees 
compared to 31% of the San Francisco 
population. 

➢ Both White women and men are overrepresented on San Francisco policy bodies.  
White women are 23% of appointees compared to 17% of the San Francisco population.  
White men are 26% of appointees compared to 20% of the population. 

➢ Black and African American women and men are well-represented on San Francisco policy 
bodies. Black women are 9% of appointees compared to 2.4% of the population, and Black men 
are 5% of appointees compared to 2.5% of the population.  

➢ Latinx women are 7% of the San Francisco population but 3% of appointees, and Latinx men are 
7% of the population but 5% of appointees.  

➢ Asian women are 17% of the San Francisco population but 11% of appointees, and Asian men 
are 15% of the population but just 7% of appointees. 

Source: 
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10-Year Comparison of Representation of Women 
of Color on Policy Bodies 

10-Year Comparison of Representation 
of People of Color on Policy Bodies 



6 

Additional Demographics 

➢ Out of the 74% of appointees who responded to the survey question on LGBTQ identity, 19%
identify as lesbian, gay, bisexual, transgender, nonbinary, queer, or questioning, and 81% of
appointees identify as straight/heterosexual.

➢ Out of the 70% of appointees who responded to the question on disability, 11% identify as
having one or more disabilities, which is just below the 12% of the adult population with a
disability in San Francisco.

➢ Out of the 67% of appointees who responded to the question on veteran status, 7% have served
in the military compared to 3% of the San Francisco population.

Proxies for Influence: Budget & Authority 

➢ Although women are half of all appointees, those Commissions and Boards with the largest
budgets have fewer women and especially fewer women of color. Meanwhile, women exceed
representation on Boards and Commissions with the smallest budgets and women of color
reach parity with the population on the smallest budgeted Commissions and Boards.

➢ Although still underrepresented relative to the San Francisco population, there is a larger
percentage of people of color on Commissions and Boards with both the largest and smallest
budgets compared to overall appointees.

➢ The percentage of total women is greater on Advisory Bodies than Commissions and Boards.
Women are 54% of appointees on Advisory Bodies and 48% of appointees on Commissions and
Boards. However, the percentages of people of color and women of color on Commissions and
Boards exceed the percentages of people of color and women of color on Advisory Bodies.

Appointing Authorities 

➢ Mayoral appointments include 55% women, 52% people of color, and 30% women of color,
which is more diverse by gender and race compared to both Supervisorial appointments and
total appointments.

Women 
People 
of Color 

Women 
of Color 

LGBTQ 
Disability 

Status 
Veteran 
Status 

San Francisco Population 49% 62% 32%  6%-15%* 12% 3% 

Total Appointees 51% 50% 28% 19% 11% 7% 

10 Largest Budgeted Commissions & Boards 41% 55% 23% 

10 Smallest Budgeted Commissions & Boards 52% 54% 32% 

Commissions and Boards 48% 52% 30% 

Advisory Bodies 54% 49% 28% 

 Sources: 2017 American Community Survey 5-Year Estimates, SF DOSW Data Collection & Analysis, 2019, *Note: Estimates vary by source. See page 16 for 
a detailed breakdown. 

Demographics of Appointees Compared to the San Francisco Population 
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I. Introduction

Inspired by the 4th UN World Conference on Women in Beijing, San Francisco became the first city in 
the world to adopt a local ordinance reflecting the principles of the U.N. Convention on the Elimination 
of All Forms of Discrimination (CEDAW), an international bill of rights for women. The CEDAW Ordinance 
was passed unanimously by the San Francisco Board of Supervisors and signed into law by Mayor Willie 
L. Brown, Jr. on April 13, 1998.2 In 2002, the CEDAW Ordinance was revised to address the intersection
of race and gender and incorporate reference to the UN Convention on the Elimination of all Forms of
Race Discrimination. The Ordinance requires City Government to take proactive steps to ensure gender
equity and specifies “gender analysis” as a preventive tool to identify and address discrimination. Since
1998, the Department on the Status of Women has employed this tool to analyze the operations of 10
City Departments using a gender lens.

In 2007, the Department on the Status of Women conducted the first gender analysis to evaluate the 
number of women appointed to City Commissions and Boards. The findings of this analysis informed a 
City Charter Amendment developed by the Board of Supervisors for the June 2008 Election. This City 
Charter Amendment (Section 4.101) was overwhelmingly approved by voters and made it city policy 
that:  

• The membership of Commissions and Boards are to reflect the diversity of San Francisco’s

population,

• Appointing officials are to be urged to support the nomination, appointment, and confirmation

of these candidates, and

• The Department on the Status of Women is required to conduct and publish a gender analysis of

Commissions and Boards every 2 years.

The 2019 Gender Analysis examines the representation of women; people of color; lesbian, gay, 
bisexual, transgender, queer, and questioning (LGBTQ) individuals; people with disabilities; and veterans 
on San Francisco policy bodies primarily appointed by the Mayor and the Board of Supervisors. This 
year’s analysis included more outreach to policy bodies as compared to previous analyses that were 
limited to Commissions and Boards. As a result, more appointees were included in the data collection 
and analysis than even before. These policy bodies fall under two categories designated by the San 
Francisco Office of the City Attorney. The first category, referred to as “Commissions and Boards,” are 
policy bodies with decision-making authority and whose members are required to submit financial 
disclosures to the Ethics Commission, and the second category, referred to as “Advisory Bodies,” are 
policy bodies with advisory function whose members do not submit financial disclosures to the Ethics 
Commission. A detailed description of methodology and limitations can be found at the end of this 
report on page 23.  

2 San Francisco Administrative Code Chapter 33.A. 
http://library.amlegal.com/nxt/gateway.dll/California/administrative/chapter33alocalimplementationoftheunited?
f=templates$fn=default.htm$3.0$vid=amlegal:sanfrancisco_ca$anc=JD_Chapter33A. 
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II. Gender Analysis Findings  

Many aspects of San Francisco’s diversity are reflected in the overall population of appointees on San 
Francisco policy bodies. The analysis includes 84 policy bodies, of which 823 of the 887 seats are filled 
leaving 7% vacant. As outlined below in the summary chart, slightly more than half of appointees are 
women, half of appointees are people of color, 28% are women of color, 19% are LGBTQ, 11% have a 
disability, and 7% are veterans.  

 

Figure 1: Summary Data of Policy Body Demographics, 2019 

Appointee Demographics Percentage of Appointees 

Women (n=741) 51% 

People of Color (n=706)  50% 

Women of Color (n=706) 28% 

LGBTQ Identified (n=548) 19% 

People with Disabilities (n=516) 11% 

Veteran Status (n=494) 7% 
  
 

However, further analysis reveals underrepresentation of particular groups. Subsequent sections 
present comprehensive data analysis providing comparison to previous years, detailing the variables of 
gender, race/ethnicity, LGBTQ identity, disability, veteran status, and policy body characteristics of 
budget size, decision-making authority, and appointment authority.  

 
A. Gender 

On San Francisco policy bodies, 51% of appointees identify as women, which is slightly above parity 
compared to the San Francisco female population of 49%. The representation of women remained 
stable at 49% from 2013 until 2017. This year, the representation of women increased by 2 percentage 
points, which could be partly due to the larger sample size used in this year’s analysis compared to 
previous years. A 10-year comparison shows that the representation of women appointees has gradually 
increased since 2009 by a total of six percentage points.  

 

45%
48% 49% 49% 49% 51%
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20%

30%

40%

50%

60%

2009 (n=401) 2011 (n=429) 2013 (n=419) 2015 (n=282) 2017 (n=522) 2019 (n=741)

Figure 2: 10-Year Comparison of Representation of Women on Policy Bodies 

Source: SF DOSW Data Collection & Analysis. 

Source: SF DOSW Data Collection & Analysis. 
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Figures 3 and 4 analyze Commissions and Boards. Figure 3 showcases the five Commissions and Boards 
with the highest representation of women appointees as compared to 2015 and 2013. The Children and 
Families (First Five) Commission and the Commission on the Status of Women are currently comprised 
of all women appointees. This finding has been consistent for the Commission on the Status of Women 
in 2015 and 2017. While the Ethics Commission has 100% women appointees, much more than 2015 
and 2017, its small size of five appointees means that minimal changes in its demographic composition 
greatly impacts percentages. This is also the case for other policy bodies with a small number of 
members. The Library Commission and the Commission on the Environment are fourth and fifth on the 
list at 71% and 67% women, respectively, with long standing female majorities on each.   
 

 
Out of the Commissions and Boards in this section, 23 have 40% or less women. The five Commissions 
and Boards with the lowest representation of women are displayed in Figure 4. The lowest  
percentage is found on the Board of Examiners where currently none of the 13 appointees are women. 
Unfortunately, demographic data is unavailable for the Board of Examiners for 2017 and 2015. Next is 
the Building Inspection Commission at 14%, which is a decrease of female representation compared to 
2017 and 2015. The Oversight Board of Community Investment and Infrastructure, Fire Commission, and 
Sunshine Ordinance Task Force also have some of the lowest percentages of women at 17%, 20%, and 
27%, respectively. Unfortunately, the Sunshine Ordinance Task Force did not participate in previous 
analyses and therefore demographics data is unavailable for 2017 and 2015.  
 
 
 

60%

67%

40%

100%

88%

83%

80%

33%

100%

100%

67%

71%

100%

100%

100%

0% 20% 40% 60% 80% 100%

Commission on the Environment (n=6)

Library Commission (n=7)

Ethics Commission (n=4)

Commission on the Status of Women (n=7)

Children and Families (First 5) Commission (n=8)

2019 2017 2015

Source: SF DOSW Data Collection & Analysis. 

Figure 3: Commissions and Boards with Highest Percentages of Women, 2019 Compared to 2017, 2015 
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In addition to Commissions and Boards, Advisory Bodies were examined for the highest and lowest 
percentages of women. This is the first year such bodies have been included, thus comparison to 
previous years is unavailable. Figure 9 below displays the five Advisory Bodies with the highest and the 
five with the lowest representations of women. The Workforce Community Advisory Committees has 
the greatest representation of women at 100%, followed by the Office of Early Care and Education 
Citizen’s Advisory Committee at 89%. The Advisory Bodies with the lowest percentage of women are the 
Urban Forestry Council at 8% of the 13-member body and the Abatement Appeals Board at 14% of the 
7-member body.

Figure 5: Advisory Bodies with the Highest and Lowest Percentage of Women, 2019 
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14%

31%

33%

36%

82%

84%

86%

89%

100%

0% 20% 40% 60% 80% 100%

Urban Forestry Council (n=13)

Abatement Appeals Board (n=7)
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Bayview Hunters Point Citizens Advisory Committee (n=9)

Veteran Affairs Commission (n=36)

Dignity Fund Oversight and Advisory Committee (n=11)

Child Care Planning and Advisory Council (n=20)

Commission on the Aging Advisory Council (n=15)

Office of Early Care and Education Citizens' Advisory Committee (n=9)

Workforce Community Advisory Committee (n=4)

N/A

40%

50%

29%

N/A

N/A

20%

0%

29%

N/A

27%

20%

17%

14%

0%
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Sunshine Ordinance Task Force (n=11)

Fire Commission (n=5)
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Building Inspection Commission (n=7)

Board of Examiners (n=13)

2019 2017 2015

Source: SF DOSW Data Collection & Analysis. 

Source: SF DOSW Data Collection & Analysis. 

Figure 4: Commissions and Boards with Lowest Percentage of Women, 2019 Compared to 
2017, 2015 
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B. Race and Ethnicity

Data on racial and ethnic identity was collected for 706, or 95%, of the 741 surveyed appointees. 
Although half of appointees identify as a race or ethnicity other than white or Caucasian, people of color 
are still underrepresented compared to the San Francisco population of 62%. The representation of 
people of color has increased since 2009 but has decreased following 2015. The number of appointees 
analyzed increased substantially in 2017 and 2019 compared to 2015, and these larger data samples 
have coincided with smaller percentages of people of color. The percentage decrease following 2017 
could be partially due to the inclusion of more policy and advisory bodies, as the representation of 
people of color on Commissions and Boards dropped only slightly from 53% in 2017 to 52% in 2019.  

The racial and ethnic breakdown of policy body members compared to the San Francisco population is 
shown in Figure 7. This analysis reveals underrepresentation and overrepresentation in San Francisco 
policy bodies for certain racial and ethnic groups. Half of all appointees are white, an overrepresentation 
by more than 10 percentage points. The Black and African American community is well represented on 
appointed policy bodies at 14% compared to 5% of the population of San Francisco. Characterizing this 
as an overrepresentation is inaccurate given the representation of Black or African American people on 
policy bodies has been consistent over the years while the San Francisco population has declined over 
the same period.3 Furthermore, the most recent nationwide estimate for the Black or African American 
population is 13%, which is nearly equal to the 14% of Black or African American appointees present on 
San Francisco policy bodies.4 

Considerably underrepresented racial and ethnic groups on San Francisco policy bodies compared to the 
San Francisco population are individuals who identify as Asian or Latinx. While Asians are 31% of the San 
Francisco population, they only make up 18% of appointees. While the Latinx population of San 
Francisco is 14%, only 8% of appointees are Latinx. Although there is a small population of Native 

3 Samir Gambhir and Stephen Menendian, “Racial Segregation in the Bay Area, Part 2,” Haas Institute for a Fair and 
Inclusive Society (2018).  
4 US Census Bureau, 2018, Retrieved from https://www.census.gov/quickfacts/fact/table/US/PST045218.   

Source: SF DOSW Data Collection & Analysis.
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Figure 6: 10-Year Comparison of Representation of People of Color on Policy Bodies 

https://www.census.gov/quickfacts/fact/table/US/PST045218
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Americans and Alaska Natives in San Francisco of 0.4%, none of the surveyed appointees identified 
themselves as such.  

 
The next two graphs illustrate Commissions and Boards, and Advisory Bodies with the highest and 
lowest percentages of people of color. As shown in Figure 8, the Commission on Community Investment 
and Infrastructure remained at 100% from 2017, while the Juvenile Probation Commission has returned 
to 100% this year after a dip in 2017. Next is the Health Commission, Immigrant Rights Commission, and 
Housing Authority Commission at 86%, 85%, and 83%, respectively. Percentages of people of color on 
both the Health Commission and the Housing Authority Commission increased following 2015, and have 
remained consistent since 2017. 
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Figure 7: Race and Ethnicity of Appointees Compared to San Francisco Population, 2019 

Figure 8: Commissions and Boards with Highest Percentage of People of Color, 2019 Compared to 
2017, 2015 
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There are 23 policy bodies that have 40% or less appointees who identified a racial and ethnic category 
other than white. Although the Public Utilities Commission has two vacancies, none of the current 
appointees identify as people of color. The Historic Preservation Commission and Building Inspection 
Commission are both at 14% representation for people of color. The Building Inspection Commission 
had a large drop from 43% in 2015, with the percentage of people of color decreasing to 14% in 2017 
and remaining at this percent for 2019. Lastly, the War Memorial Board of Trustees and City Hall 
Preservation Advisory Commission have 18% and 20%, respectively.  
 
Figure 9: Commissions and Boards with Lowest Percentage of People of Color, 2019 Compared to 
2017, 2015

 
 
 
In addition to Commissions and Boards, Advisory Bodies were examined for the highest and lowest 
percentages of people of color. This is the first year such bodies have been included, thus comparison to 
previous years is unavailable. All members of the Workforce Community Advisory Committee are people 
of color. People of color comprise 80% of the Sugary Drinks Distributor Tax Advisory Committee, and 
75% of appointees on the Children, Youth and Their Families Oversight and Advisory Committee, the 
Golden Gate Park Concourse Authority, and the Local Homeless Coordinating Board. Out of the five 
Advisory Bodies with the lowest representation of people of color, the Ballot Simplification Committee 
and the Mayor’s Disability Council have 25% appointees of color, and the Abatement Appeals Board has 
14% appointees of color. The Urban Forestry and the Pedestrian Safety Advisory Committee have no 
people of color currently serving. 
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C. Race and Ethnicity by Gender 
 
White men and women are overrepresented on San Francisco policy bodies, while Asian and Latinx men 
and women are underrepresented. While women of color continue to be underrepresented at 28% 
compared to the San Francisco population of 32%, this is a slight increase from 2017 which showed 27% 
women of color. Meanwhile, men of color are 21% of appointees compared to 31% of the San Francisco 
population. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

Source: SF DOSW Data Collection & Analysis. 

(N=706) 

Figure 10: Advisory Bodies with the Highest and Lowest Percentage of People of Color, 2019 
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Figure 11: 10-Year Comparison of Representation of Women of Color on Policy 
Bodies 

Source: SF DOSW Data Collection & Analysis. 
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The following figures present the breakdown for appointees and the San Francisco population by race 
and ethnicity and gender. White men and women are overrepresented, holding 27% and 23% of 
appointments, respectively, compared to 20% and 17% of the population, respectively. Asian men and 
women are both greatly underrepresented with Asian women making up 11% of appointees compared 
to 17% of the population while Asian men comprise 7% of appointees and 15% of the population. Latinx 
men and women are also underrepresented, particularly Latinx women, who are 3% of appointees and 
7% of the population, while Latinx men are 5% of appointees and 7% of the population. Black or African 
American men and women are well-represented with Black women comprising 9% of appointees and 
Black men comprising 5% of appointees. Pacific Islander men and women, and multiethnic women also 
exceed parity with the population. Although Native American men and women make up only 0.4% of 
San Francisco’s population, none of the surveyed appointees identified themselves as such.   
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Source: 2017 American Community Survey 5-Year Estimates. 

 
 

Figure 12: Appointees by Race/Ethnicity and Gender, 2019 

All Appointees (N=706) 

Figure 13: San Francisco Population by Race/Ethnicity, 2019 

San Francisco Population (N=864,263) 
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D. LGBTQ Identity

Lesbian, gay, bisexual, transgender, queer, and questioning (LGBTQ) identity data was collected from 
548, or 75%, of the 741 surveyed appointees, which is much more data on LGBTQ identity compared to 
previous reports. Due to limited and outdated information on the population of the LGBTQ community 
in San Francisco, it is difficult to adequately assess the representation of the LGBTQ community. 
However, compared to available San Francisco, larger Bay Area, and national data, the LGBTQ 
community is well represented on San Francisco policy bodies. Recent research estimates the national 
LGBT population is 4.5%.5 The LGBT population of the San Francisco and greater Bay Area is estimated to 
rank the highest of U.S. cities at 6.2%,6 while a 2006 survey found that 15.4% of adults in San Francisco 
identify as LGBT7.  

Of the appointees who responded to this question, 19% identify as LGBTQ and 81% identify as straight 
or heterosexual. Of the LGBTQ appointees, 48% identify as gay, 23% as lesbian, 17% as bisexual, 7% as 
queer, 5% as transgender, and 1% as questioning. Data on LGBTQ identity by race was not captured. 
Efforts to capture data on LGBTQ identity by race for future reports would enable more intersectional 
analysis.   

E. Disability Status

Overall, 12% of adults in San Francisco have one or more disabilities, and when broken down by gender, 
6.2% are women and 5.7% are men. Disability data for transgender and gender non-conforming 
individuals in San Francisco is currently unavailable. Data on disability was obtained from 516, or 70%, of 
the 714 appointees who participated in the survey. Of the 516 appointees, 11.2% reported to have one 

5 Frank Newport, “In U.S., Estimate of LGBT Population Rises to 4.5%,” GALLUP (May 22, 2018)  
https://news.gallup.com/poll/234863/estimate-lgbt-population-rises.aspx. 
6 Gary J. Gates and Frank Newport, “San Francisco Metro Area Ranks Highest in LBGT Percentage,” GALLUP (March 
20, 2015) https://news.gallup.com/poll/182051/san-francisco-metro-area-ranks-highest-lgbt-
percentage.aspx?utm_source=Social%20Issues&utm_medium=newsfeed&utm_campaign=tiles.  
7 Gary J. Gates, “Same Sex Couples and the Gay, Lesbian, Bisexual Population: New Estimates from the American 
Community Survey,” The Williams Institute on Sexual Orientation Law and Public Policy, UCLA School of Law (2006). 
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or more disabilities, which is near parity with the San Francisco population. Of the 11.2% appointees 
with one or more disabilities, 6.8% are women, 3.9% are men, 0.4% are trans women, and 0.2% are 
trans men.  

 

 

F. Veteran Status

Overall, 3.2% of the adult population in San Francisco has served in the military. There is a considerable 
difference by gender, as male veterans are 3% and female veterans are 0.2% of the population. Data on 
veteran status was obtained from 494, or 67%, of appointees who participated in the survey. Of the 494 
appointees who responded to this question, 7.1% have served in the military. Like the San Francisco 
population, there is a large difference by gender, as men comprise 5.7% and women make up only 1.2% 
of the total number of veteran appointees. Of participating appointees, 0.2% of veterans are trans 
women. Veteran status data on transgender and gender non-conforming individuals in San Francisco is 
currently unavailable.  
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Figure 16: San Francisco Adult Population with 
a Disability by Gender, 2017 

Figure 17: Appointees with One or More 
Disabilities by Gender, 2019 

Figure 18: San Francisco Adult Population 
with Military Service by Gender, 2017 

Figure 19: Appointees with Military Service, 2019 
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G. Policy Bodies by Budget 
 
This report also examines whether policy bodies with the largest and smallest budget sizes and other 
characteristics are demographically representative of the San Francisco population. In this section, 
budget size is used as a proxy for influence. Although this report has expanded the scope of analysis to 
include more policy bodies compared to previous reports, this section of analysis was limited to 
Commissions and Boards with decision-making authority and whose members file financial disclosures 
with the Ethics Commission. The purpose of this analysis is to evaluate the demographics for the 
spectrum of budgetary influence of policy bodies with decision-making authority in San Francisco.   
 
Overall, appointees from the 10 largest budgeted Commissions and Boards are 55% people of color, 41% 
women, and 23% women of color. Appointees from the 10 smallest budgeted Commissions and Boards 
are 54% people of color, 52% women, and 32% women of color. Although still below parity with the San 
Francisco population, the representation of people of color on both the largest and smallest budgeted 
policy bodies is greater than the percentage of people of color for all appointees combined (50%). For 
women and women of color, their representation meets or exceeds parity with the population on the 10 
smallest budgeted bodies. However, it falls far below parity for the 10 largest budgeted bodies. The 
representation of total women and women of color is greater on smaller budgeted policy bodies by 27%, 
and 39%, respectively.  
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Figure 20: Percent of Women, Women of Color, and People of Color on Commissions and Boards 
with Largest and Smallest Budgets in Fiscal Year 2018-2019 
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Figure 21: Demographics of Commissions and Boards with Largest Budgets, 2019 

Body FY18-19 Budget 
Total 
Seats 

Filled 
seats 

Women 
Women 
of Color 

People 
of Color 

Health Commission $2,200,000,000 7 7 29% 14% 86% 

Public Utilities Commission $1,296,600,000 5 3 67% 0% 0% 

MTA Board of Directors and Parking 
Authority Commission 

$1,200,000,000 7 7 57% 14% 43% 

Airport Commission $1,000,000,000 5 5 40% 20% 40% 

Commission on Community Investment  
and Infrastructure 

$745,000,000 5 5 60% 60% 100% 

Police Commission $687,139,793 7 7 43% 43% 71% 

Health Authority (Plan Governing Board) $666,000,000 19 15 33% 27% 47% 

Human Services Commission $529,900,000 5 5 40% 0% 40% 

Fire Commission $400,721,970 5 5 20% 20% 40% 

Aging and Adult Services Commission $334,700,000 7 7 43% 14% 57% 

Total $9,060,061,763 72 66 41% 23% 55% 

 
 
Figure 22: Demographics of Commissions and Boards with Smallest Budgets, 2019 

Body FY18-19 Budget 
Total 
Seats 

Filled 
Seats 

Women 
Women 
of color 

People 
of Color 

Rent Board Commission  $8,543,912 10 9 44% 11% 33% 

Commission on the Status of Women $8,048,712 7 7 100% 71% 71% 

Ethics Commission $6,458,045 5 4 100% 50% 50% 

Human Rights Commission $4,299,600 12 10 50% 50% 70% 

Small Business Commission $2,242,007 7 7 43% 29% 43% 

Civil Service Commission $1,262,072 5 4 50% 0% 25% 

Board of Appeals $1,072,300 5 5 40% 20% 40% 

Entertainment Commission $1,003,898 7 7 29% 14% 57% 

Assessment Appeals Board No.1, 2, & 3 $663,423 24 18 39% 22% 44% 

Youth Commission $305,711 17 16 56% 44% 75% 

Total $33,899,680 99 87 52% 32% 54% 

 
 

H. Comparison of Advisory Body and Commission and Board Demographics 
 

The comparison of the two policy body categories in this section provides another proxy for influence, as 
Commissions and Boards whose members file disclosures of economic interest have greater decision-
making authority in San Francisco than Advisory Bodies whose members do not file economic interest 
disclosures. The percentages of total women, LGBTQ people, people with disabilities, and veterans are 
larger for total appointees on Advisory Bodies. However, the percentages of women of color and people 
of color on Commissions and Boards slightly exceeds the percentages of women of color and people of 
color on Advisory Bodies. 

 
 

Source: SF DOSW Data Collection & Analysis. 

Source: SF DOSW Data Collection & Analysis. 
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I. Demographics of Mayoral, Supervisorial, and Total Appointees 
  

Figure 24 compares the representation of women, women of color, and people of color for 
appointments made by the Mayor, Board of Supervisors, and by the total of all approving authorities 
combined. Mayoral appointments are more diverse, and consist of more women, women of color, and 
people of color compared to Supervisorial appointments. Mayoral appointments include 55% women, 
30% women of color, and 52% people of color, while Supervisorial appointments are 48% women, 24% 
women of color, and 48% people of color. The total of all approving authorities combined average out at 
51% women, 28% women of color, and 50% people of color. This disparity in diversity between Mayoral 
and Supervisorial appointments may be due in part to the appointment section process for each 
authority. The 11-member Board of Supervisors only sees applicants for specific bodies through the 3-
member Rules Committee or by designees, stipulated in legislation (e.g. “renter,” “landlord,” “consumer 
advocate”), whereas the Mayor typically has the ability to take total appointments into account during 
selections, and can therefore better address gaps in diversity.   
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Figure 23: Demographics of Appointees on Commission and Boards and Advisory Bodies, 2019 

Figure 24: Demographics of Mayoral, Supervisorial, and Total Appointees, 2019 

Source: SF DOSW Data Collection & Analysis. 
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III. Conclusion 

Since the first gender analysis of Commissions and Boards in 2007, the representation of women 
appointees on San Francisco policy bodies has gradually increased. The 2019 Gender Analysis finds the 
percentage of women appointees is 51%, which slightly exceeds the population of women in San 
Francisco.  

 
When appointee demographics are analyzed by gender and race, women of color continue to be 
underrepresented on San Francisco policy bodies compared to the San Francisco population. Most 
notably underrepresented are Asian women who make up 17% of the population but only 11% of 
appointees, and Latinx women who make up 7% of the population but only 3% of appointees. 
Additionally, men of color are underrepresented relative to their San Francisco population, primarily 
Asian and Latinx men. 
 
Furthermore, when analyzing the demographic composition of larger and smaller budgeted 
Commissions and Boards, women are underrepresented on those with the largest budgets, and 
overrepresented or reach parity with the population on smaller budgeted Commissions and Boards. 
These two trends are amplified for women of color appointees. Women comprise 41% of total 
appointees on the largest budgeted policy bodies, which is 8 percentage points below the population, 
and women of color comprise 23% of total appointees on the largest budgeted policy bodies, 9 
percentage points below their San Francisco population. Comparatively, women are 52% of total 
appointees on the smallest budgeted policy bodies, and women of color are 32% of appointees, which is 
equal to the San Francisco population. However, the issue of largest and smallest budgeted policy 
bodies does not seem to impact the representation of people of color. People of color make up 55% of 
appointees on the largest budgeted policy bodies and 54% of appointees on the smallest budgeted 
policy bodies compared to 50% of total appointees. Nonetheless, these percentages still fall below the 
San Francisco population of people of color at 62%.  
 
In addition to using budget size as a proxy for influence, this report analyzed demographic 
characteristics of appointees on Commissions and Boards who file disclosures of economic interest and 
have decision-making authority, and appointees on Advisory Bodies who do not file economic interest 
disclosures. Over half (54%) of appointees on Advisory Bodies are women, while 48% of appointees on 
Commissions and Boards are women. Although 48% is only slightly below the San Francisco population 
of women, women comprise a decently higher percentage of appointees on Advisory Bodies compared 
to Commissions and Boards.   
 
This year’s report features more data on LGBTQ identity, veteran status, and disability than previous 
gender analyses. The 2019 Gender Analysis found a relatively high representation of LGBTQ individuals 
on San Francisco policy bodies. For the appointees that provided LGBTQ identity information, 19% 
identify as LGBTQ with the largest subset being gay men at 48%. It is recommended for future gender 
analyses to collect LGBTQ data by race and gender to provide additional intersectional analysis. The 
representation of appointees with disabilities is 11%, just below the 12% population. Veterans are highly 
represented on San Francisco policy bodies at 7% compared to the veteran population of 3%.   
 
Additionally, this report evaluates and compares the representation of women, women of color, and 
people of color appointees by the Mayor, Board of Supervisors, and by the total of all approving 
authorities combined. Mayoral appointees include 55% women, 30% women of color, and 52% people 
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of color, which overall is more diverse by gender and race compared to both Supervisorial appointees 
and total appointees.  
 
This report is intended to advise the Mayor, Board of Supervisors, and other appointing authorities, as 
they select appointments for policy bodies of the City and County of San Francisco. In spirit of the 2008 
City Charter Amendment that establishes this biennial Gender Analysis report requirement and the 
importance of diversity on San Francisco policy bodies, efforts to address gaps in diversity and inclusion 
should remain at the forefront when making appointments in order to accurately reflect the population 
of San Francisco.  
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IV. Methodology and Limitations 
 
This report focuses on City and County of San Francisco Commissions, Boards, Task Forces, Councils, and  
Committees that have the majority of members appointed by the Mayor and Board of Supervisors and 
that have jurisdiction limited to the City. The gender analysis reflects data from the policy bodies that 
provided information to the Department on the Status of Women through digital and paper survey.   
 
Data was requested from 90 policy bodies and acquired from 84 different policy bodies and a total of 
741 appointees. A Commissioner or Board member’s gender identity, race/ethnicity, sexual orientation, 
disability status, and veteran status were among data elements collected on a voluntary basis. Data on 
lesbian, gay, bisexual, transgender, queer, or questioning (LGBTQ) identity, disability, and veteran status 
of appointees were incomplete or unavailable for some appointees but are included to the extent 
possible. As the fundamental objective of this report is to surface patterns of underrepresentation, 
every attempt has been made to reflect accurate and complete information in this report. Data for some 
policy bodies was incomplete, and all appointees who responded were included in the total 
demographic categories. Only policy bodies with full data on gender and race for all appointees were 
included in sections comparing demographics of individual bodies. It should be noted that for policy 
bodies with a small number of members, the change of a single individual greatly impacts the 
percentages of demographic categories. As such, these percentages should be interpreted with this in 
mind.  
 
The surveyed policy bodies fall under two categories designated by the San Francisco Office of the City 
Attorney document entitled List of City Boards, Commissions, and Advisory Bodies Created by Charter, 
Ordinance, or Statute.8 This document separates San Francisco policy bodies into two different 
categories. The first category includes Commissions and Boards with decision-making authority and 
whose members are required to submit financial disclosures with the Ethics Commission, and the 
second category encompasses Advisory Bodies whose members do not submit financial disclosures with 
the Ethics Commission. Depending on the analysis criteria in each section of this report, the surveyed 
policy bodies and appointees are either examined comprehensively as a whole or examined separately 
in the two categories designated by the Office of the City Attorney. 
 
Data from the U.S. Census 2013-2017 American Community Survey 5-Year Estimates provides a 
comparison to the San Francisco population. Figures 26 and 27 in the Appendix display these population 
estimates by race/ethnicity and gender.   
 
 
 
 
 
 
 
 
 

                                            
8 “List of City Boards, Commissions, and Advisory Bodies Created by Charter, Ordinance, or Statute,” Office of the 
City Attorney, https://www.sfcityattorney.org/wp-content/uploads/2016/01/Commission-List-08252017.pdf, 
(August 25, 2017). 

https://www.sfcityattorney.org/wp-content/uploads/2016/01/Commission-List-08252017.pdf
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Appendix 
 
Figure 25: Policy Body Demographics, 20199 

Policy Body 
Total 
Seats 

Filled 
Seats 

FY18-19 Budget Women 
Women 
of Color 

People 
of Color 

Abatement Appeals Board 7 7 $76,500,000 14% 0% 14% 

Aging and Adult Services Commission 7 7 $334,700,000 57% 33% 57% 

Airport Commission 5 5 $1,000,000,000 40% 50% 40% 

Arts Commission 15 15 $37,000,000 67% 50% 60% 

Asian Art Commission 27 27 $30,000,000 63% 71% 59% 

Assessment Appeals Board No.1 8 5 $663,423 20% 0% 20% 

Assessment Appeals Board No.2 8 8 -  50% 75% 63% 

Assessment Appeals Board No.3 8 4 - 50% 50% 50% 

Ballot Simplification Committee  5 4 $0 75% 33% 25% 

Bayview Hunters Point Citizens Advisory Committee  12 9 $0 33% 100% 67% 

Board of Appeals 5 5 $1,072,300 40% 50% 40% 

Board of Examiners 13 13 $0 0% 0% 46% 

Building Inspection Commission 7 7 $76,500,000 14% 0% 14% 

Child Care Planning and Advisory Council  25 19 $26,841 84% 50% 50% 

Children and Families Commission (First 5) 9 8 $28,002,978 100% 75% 75% 

Children, Youth, and Their Families Oversight and 
Advisory Committee 

11 10 $155,224,346 50% 80% 75% 

Citizen’s Committee on Community Development  9 8 $39,696,467 75% 67% 63% 

City Hall Preservation Advisory Commission 5 5 $0 60% 33% 20% 

Civil Service Commission 5 4 $1,262,072 50% 0% 25% 

Commission on Community Investment  
and Infrastructure 

5 5 $745,000,000 60% 100% 100% 

Commission on the Aging Advisory Council 22 15 $0 80% 33% 31% 

Commission on the Environment  7 6 $27,280,925 67% 50% 50% 

Commission on the Status of Women 7 7 $8,048,712 100% 71% 71% 

Dignity Fund Oversight and Advisory Committee  11 11 $3,000,000 82% 33% 45% 

Eastern Neighborhoods Citizens Advisory Committee  19 13 $0 38% 40% 44% 

Elections Commission 7 7 $15,238,360 57% 25% 29% 

Entertainment Commission 7 7 $1,003,898 29% 50% 57% 

Ethics Commission 5 4 $6,458,045 100% 50% 50% 

Film Commission 11 11 $0 55% 67% 50% 

Fire Commission 5 5 $400,721,970 20% 100% 40% 

Golden Gate Park Concourse Authority 7 6 $0 50% 67% 75% 

                                            
9 Figure 25 only includes policy bodies with complete data on gender for all appointees. Some bodies had 
incomplete data on race/ethnicity of appointees. For these, percentages for people of color are calculated out of 
known race/ethnicity.  
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Policy Body 
Total 
Seats 

Filled 
Seats 

FY18-19 Budget Women 
Women 
of Color 

People 
of Color 

Health Authority (Plan Governing Board) 19 15 $666,000,000 33% 80% 50% 

Health Commission 7 7 $2,200,000,000 43% 50% 86% 

Health Service Board  7 6 $11,632,022 33% 0% 50% 

Historic Preservation Commission 7 7 $53,832,000 43% 33% 14% 

Housing Authority Commission 7 6 $60,894,150 50% 100% 83% 

Human Rights Commission 12 10 $4,299,600 60% 100% 70% 

Human Services Commission 5 5 $529,900,000 40% 0% 40% 

Immigrant Rights Commission 15 13 $0 54% 86% 85% 

In-Home Supportive Services Public Authority 13 9 $70,729,667 44% 50% 56% 

Juvenile Probation Commission 7 6 $48,824,199 33% 100% 100% 

Library Commission 7 7 $160,000,000 71% 40% 57% 

Local Homeless Coordinating Board  9 9 $40,000,000 56% 60% 75% 

Mayor's Disability Council 11 8 $0 75% 17% 25% 

Mental Health Board 17 15 $184,962 73% 64% 73% 

MTA Board of Directors and Parking Authority 
Commission 

7 7 $1,200,000,000 57% 25% 43% 

Office of Early Care and Education Citizens' Advisory 
Committee  

9 9 $0 89% 50% 56% 

Oversight Board (COII) 7 6 $745,000,000 17% 100% 67% 

Pedestrian Safety Advisory Committee  17 13 $0 46% 17% 8% 

Planning Commission 7 6 $53,832,000 50% 67% 33% 

Police Commission 7 7 $687,139,793 43% 100% 71% 

Port Commission 5 5 $192,600,000 60% 67% 60% 

Public Utilities Citizen's Advisory Committee  17 13 $0 54% 14% 31% 

Public Utilities Commission  5 3 $1,296,600,000 67% 0% 0% 

Public Utilities Rate Fairness Board 7 6 $0 33% 100% 67% 

Public Utilities Revenue Bond Oversight Committee  7 5 $0 40% 50% 40% 

Recreation and Park Commission 7 7 $230,900,000 29% 50% 43% 

Reentry Council 24 23 $0 43% 70% 70% 

Rent Board Commission  10 9 $8,543,912 44% 25% 33% 

Residential Users Appeal Board 3 2 $0 0% 0% 50% 

Retirement System Board 7 7 $95,000,000 43% 67% 29% 

Sentencing Commission 13 13 $0 31% 25% 67% 

Small Business Commission 7 7 $2,242,007 43% 67% 43% 

SRO Task Force  12 12 $0 42% 25% 55% 

Sugary Drinks Distributor Tax Advisory Committee  16 15 $0 67% 70% 80% 

Sunshine Ordinance Task Force 11 11 $0 27% 67% 36% 

Sweatfree Procurement Advisory Group  11 7 $0 43% 67% 43% 

Treasure Island Development Authority 7 6 $18,484,130 50% N/A N/A 
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Policy Body 
Total 
Seats 

Filled 
Seats 

FY18-19 Budget Women 
Women 
of Color 

People 
of Color 

Treasure Island/Yerba Buena Island Citizens Advisory 
Board  

17 13 $0 54% N/A N/A 

Urban Forestry Council 15 13 $153,626 8% 0% 0% 

Veterans Affairs Commission 17 11 $0 36% 50% 55% 

War Memorial Board of Trustees 11 11 $18,185,686 55% 33% 18% 

Workforce Community Advisory Committee  8 4 $0 100% 100% 100% 

Youth Commission 17 16 $305,711 56% 78% 75% 

 
 
 
Figure 26: San Francisco Population Estimates by Race/Ethnicity, 2017 

Race/Ethnicity Total 
 Estimate Percent 

San Francisco County California 864,263 - 

White, Not Hispanic or Latino 353,000 38% 

Asian 295,347 31% 

Hispanic or Latinx 131,949 14% 

Some other Race 64,800 7% 

Black or African American 45,654 5% 

Two or More Races 43,664 5% 

Native Hawaiian and Pacific Islander 3,226 0.3% 

Native American and Alaska Native 3,306 0.4% 

 

 
Figure 27: San Francisco Population Estimates by Race/Ethnicity and Gender, 2017 

Race/Ethnicity       Total   Female       Male  
Estimate Percent Estimate Percent Estimate Percent 

San Francisco County California 864,263 - 423,630 49% 440,633 51% 

White, Not Hispanic or Latino 353,000 38% 161,381 17% 191,619 20% 

Asian 295,347 31% 158,762 17% 136,585 15% 

Hispanic or Latinx 131,949 14% 62,646 7% 69,303 7% 

Some Other Race 64,800 7% 30,174 3% 34,626 4% 

Black or African American 45,654 5% 22,311 2.4% 23,343 2.5% 

Two or More Races 43,664 5% 21,110 2.2% 22,554 2.4% 

Native Hawaiian and Pacific Islander 3,226 0.3% 1,576 0.2% 1,650 0.2% 

Native American and Alaska Native 3,306 0.4% 1,589 0.2% 1,717 0.2% 

 
 

Source: SF DOSW Data Collection & Analysis, 2019. 

 

Source: 2017 American Community Survey 5-Year Estimates. 

 
 
 
 

Source: 2017 American Community Survey 5-Year Estimates. 

 
Source: 2017 American Community Survey 5-Year Estimates. 
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Department on the Status of Women 

25 Van Ness Avenue, Suite 240 
San Francisco, California 94102 
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This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: Michael W. Bien
To: Young, Victor (BOS)
Cc: Gay C. Grunfeld
Subject: Recommendation for Gay Crosthwait Grunfeld for Homeless Oversight Commission
Date: Friday, March 10, 2023 12:41:23 PM

 

                I have lived and worked in San Francisco since 1980.   (My home address is 359 Dorantes
Avenue, San Francisco 94116; my work address is below.)
 

I have known and worked closely with Gay Grunfeld for more than 15 years.  She is brilliant,
dedicated, hard-working and reliable.  She is highly motivated to volunteer her time for the cause of
improving San Francisco for people who live and work here and is willing to take on the complex
challenges posed by the population of unhoused people in San Francisco.  I wholeheartedly
recommend her for appointment to the Homeless Oversight Commission. 
 
 
 
Michael Bien
 
ROSEN BIEN GALVAN & GRUNFELD LLP
101 Mission St.  Sixth Floor
San Francisco, CA 94105
(415) 433-6830 (telephone)
(415) 433-7104 (fax)
(415) 439-9821 (cell)
mbien@rbgg.com
www.rbgg.com
 
 
CONFIDENTIALITY NOTICE The information contained in this e-mail message may be privileged,
confidential and protected from disclosure. If you are not the intended recipient, any dissemination,
distribution or copying is strictly prohibited. If you think that you have received this e-mail message
in error, please e-mail the sender at rbgg@rbgg.com.
 
 

mailto:MBien@rbgg.com
mailto:victor.young@sfgov.org
mailto:GGrunfeld@rbgg.com
mailto:mbien@rbgg.com
https://url.avanan.click/v2/___http://www.rbgg.com/___.YXAzOnNmZHQyOmE6bzo4Nzk5MzJhZmE0MjdmNjUxYWE1NjYyZDI5MmIxYzQxYjo2OmU1ZDU6Yzc0NDVjNmQ0NjA1Nzg3OTA3N2M0MDA3ODE3NTYzNWY2NmJkZDMyMTZkODg3MmViOGI5MjdmNGQ4YTBmZGJlNDpoOlQ
mailto:rbgg@rbgg.com


 
This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: Adrienne Harrold
To: Young, Victor (BOS)
Subject: Message of Support for Gay C. Grunfeld"s Application to Homeless Oversight Commission
Date: Friday, March 10, 2023 1:36:26 PM

 

Dear Mr. Young,
 
I write in support of Gay C. Grunfeld's application for a seat on the city’s Homeless Oversight
Commission.
 
I am a San Francisco resident with deep ties to the city, as my mother grew up in San Francisco—the
daughter of Chinese immigrants who owned a restaurant and then a laundry in Pac Heights, first
living in Chinatown and then the Inner Richmond. 
 
I’m a civil rights attorney at RBGG (the first in my family to be a lawyer), where Gay is the managing
partner.  Gay is a big reason why I came to RBGG—because of her skill and leadership advocating on
behalf of incarcerated clients and people who are discriminated against, and because of her
tremendous mentorship of junior attorneys from diverse backgrounds like myself.  Under her
guidance, I specifically work with many people with disabilities or mental illness who are on parole in
San Francisco, and it is unfortunately common for them to experience homelessness.  Gay has
helped me understand the local organizations who help unhoused individuals, and what resources
might be available.  One of my clients on parole includes, for example, an elderly veteran who was
homeless, has a mobility disability that requires him to use a walker, and who was in and out of jail
on technical parole violations (such as not being able to keep his GPS monitoring device charged
because he did not have regular access to an electrical outlet)—we helped advocate for him to get
housing, and he was able to be placed in a veterans transitional housing facility in SF.
 
Gay would make an excellent member on the Commission not only because of her deep knowledge
of this issue, but also because she is a true pleasure to work with as a colleague.
 
Thank you for considering her application, and do not hesitate to reach out if I can help provide
additional information.
 
Best,
Adrienne
 
Adrienne Pon Harrold
ROSEN BIEN GALVAN & GRUNFELD LLP
101 Mission Street, Sixth Floor
San Francisco, CA 94105
(415) 433-6830
aharrold@rbgg.com | she/her | rbgg.com

mailto:aharrold@rbgg.com
mailto:victor.young@sfgov.org


 
The information contained in this e-mail message may be privileged, confidential and protected from
disclosure. If you are not the intended recipient, any dissemination, distribution or copying is strictly
prohibited. If you think that you have received this e-mail message in error, please e-mail the sender
at aharrold@rbgg.com.
 



 
This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: Marnie Regen
To: Dorsey, Matt (BOS); Tam, Madison (BOS); Walton, Shamann (BOS); Burch, Percy (BOS);

ashsha.safai@sfgov.org; Barnes, Bill (BOS); Young, Victor (BOS)
Subject: Support for Tracey Mixon for HSH Oversight Commission
Date: Friday, March 10, 2023 1:59:32 PM

 

Greetings Rules Committee:
 
On behalf of Larkin Street Youth Services, please accept our sincere endorsement of Tracey Mixon to
serve on the HSH Oversight Commission. Tracey is a dedicated, empathetic, and tireless advocate for
families experiencing homelessness. Tracey also has lived expertise that can positively help inform
processes and decisions that the Oversight Commission will take on in the coming year.
 
Please accept Tracey’s candidacy for HSH Oversight Commission.
 
Thank you for your consideration!
 
-Marnie Regen, on behalf of Larkin Street Youth Services
 
Marnie Regen
she/her pronouns
Division Director, Government Relations
Larkin Street Youth Services
134 Golden Gate Avenue
San Francisco CA 94109
Cell (415) 579-1780
Office (415) 673-0911 x310 
larkinstreetyouth.org
 

 
Larkin Street creates a continuum of services that inspires youth to move beyond the street. We
nurture potential, promote dignity, and support bold steps by all. We live and work on the unceded
ancestral homeland of the Ramaytush Ohlone peoples who are the original inhabitants of the San
Francisco Peninsula. We acknowledge that colonization continues to harm indigenous people and
while a land acknowledgement is a first step in honoring the resiliency and resistance of the
Ramaytush Ohlone people throughout the San Francisco Bay Area, our equity efforts cannot stop
there. To learn about returning land to indigenous peoples please visit LANDBACK and Sogorea Te’ Land
Trust.
 
The information in this email and in any attachments is confidential and may be legally

mailto:mregen@larkinstreetyouth.org
mailto:matt.dorsey@sfgov.org
mailto:madison.r.tam@sfgov.org
mailto:shamann.walton@sfgov.org
mailto:percy.burch@sfgov.org
mailto:ashsha.safai@sfgov.org
mailto:bill.barnes@sfgov.org
mailto:victor.young@sfgov.org
https://url.avanan.click/v2/___https://larkinstreetyouth.org/___.YXAzOnNmZHQyOmE6bzozMWU5NDMzMWNiMGJkNzFmYTZkNzdmZTNhODVlYjVmZTo2OmRjYTU6YjNkNjM3MDk1YzY5N2NjNWYxNWUzNmViNGUyNmQwNjRhN2E5NzA1NGMzNjgyZmY1MmU0M2E2OGVmZjUyYjJmMDpoOkY
https://url.avanan.click/v2/___http://www.ramaytush.com/___.YXAzOnNmZHQyOmE6bzozMWU5NDMzMWNiMGJkNzFmYTZkNzdmZTNhODVlYjVmZTo2OjVlYWY6NjVjNTFhZmIwZmUxZDMwODViMDUyZTgwMWQyMDgyODEyYWY1NGNkZWNhYmQ4YmJmZjIwYmFmM2ZjZTdiMDc2ZTpoOkY
https://url.avanan.click/v2/___https://landback.org/___.YXAzOnNmZHQyOmE6bzozMWU5NDMzMWNiMGJkNzFmYTZkNzdmZTNhODVlYjVmZTo2OjEyZjk6YTBkM2Q1NjhlZmViZGY3YTY5YzU0ZGE2YjA0MDVkOWUxYTQ4MWFjZDc1N2VlZThlMjZkMTBhMDMyY2RmMjIxNTpoOkY
https://url.avanan.click/v2/___https://sogoreate-landtrust.org/purpose-and-vision/___.YXAzOnNmZHQyOmE6bzozMWU5NDMzMWNiMGJkNzFmYTZkNzdmZTNhODVlYjVmZTo2Ojc2YTA6YTI5ODE5Y2VhMDNmNjlmNzVlMGYxMTU0NmViY2QwZDYyYWI0Y2FlNjJiMjAzYTY0MDhkZjU2ZjQ5OTYyNjgxMTpoOkY
https://url.avanan.click/v2/___https://sogoreate-landtrust.org/purpose-and-vision/___.YXAzOnNmZHQyOmE6bzozMWU5NDMzMWNiMGJkNzFmYTZkNzdmZTNhODVlYjVmZTo2Ojc2YTA6YTI5ODE5Y2VhMDNmNjlmNzVlMGYxMTU0NmViY2QwZDYyYWI0Y2FlNjJiMjAzYTY0MDhkZjU2ZjQ5OTYyNjgxMTpoOkY


privileged. If you are not the intended recipient, please destroy this message, delete any copies
held on your systems and notify the sender immediately. If you are not the intended recipient
of this email, you should not retain, copy, or use this email for any purpose, nor disclose all or
any part of its content to any other person. Thank you.



 
This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: Benjamin Bien-Kahn
To: Young, Victor (BOS)
Subject: Recommendation for Gay Grunfeld"s Appointment to Homeless Oversight Commission
Date: Friday, March 10, 2023 2:11:58 PM

 

Dear Mr. Young,

 

I am writing in support of Gay Grunfeld’s candidacy for a seat on San Francisco's Homeless
Oversight Commission.

I am a San Francisco native who returned to the city after moving away for college and law
school.  I lived in the Richmond district from 2011 - 2021, and now live in the Sunset, where I
grew up.  I care deeply about being able to find a real solution to homelessness in our city.

I support Gay Grunfeld's candidacy for the Homeless Oversight Commission because of her
demonstrated commitment to the city, and to addressing the tragedy of homelessness.  I have 
worked with Ms. Grunfeld for many years representing California parolees with disabilities. 
She made finding adequate housing for recently released incarcerated people with disabilities
a top priority for our team, including both advocacy for individuals at risk of being released
without housing, and systemic reforms to improve the pre-release planning and post-release
assistance for people reentering society from prison.  The Homeless Oversight Commission
would greatly benefit from her experience and expertise.

Sincerely,
Ben Bien-Kahn

mailto:ben.bien.kahn@gmail.com
mailto:victor.young@sfgov.org


March 10, 2023

Dear Supervisors,

I have personally and professionally gained so much strength from working with Tracey Mixon; she

is a true leader in the communities she serves. Tracey embodies servant leadership, dedication,

and collaboration, and she uses her lived experiences to both represent and improve the lives of

unhoused individuals in San Francisco. For these reasons and many more, I highly recommend

Tracey for the Homelessness Oversight Commission.

Tracey worked for several years as a TLCBD Safe Passage Corner Captain when I was the

program director. She is an advocate through and through - always modeling for others that lifting

others up improves your own life in addition to the ones you serve. Tracey works tirelessly for

families experiencing homelessness, as she experienced it firsthand. She bring true empathy and

intelligence to her work and is a critical voice to represent her community.

Please consider me a reference if you have any questions regarding Tracey’s experience and

character. You will be inspired.

Thank you for your consideration,

Kate Robinson

Executive Director of TLCBD



From: Chris Byers
To: Young, Victor (BOS)
Subject: Homelessness Oversight Commission
Date: Friday, March 10, 2023 2:47:03 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

Dear Mr. Young,

I write to provide my full support for the candidacy of Gay Crosthwait Grunfeld to join the Homelessness Oversight
Commission (HOC).  I have lived in San Francisco for over thirty-five years and
care deeply about our city and homelessness.  I can think of no one better suited to attempt to address this issue than
Gay.  She is a wonderful person, lawyer and problem-solver and has spent much of her life acting on behalf of
underrepresented people in our community.  The City would be lucky to have her serve on the HOC.

Sincerely,

Chris Byers
76 Shore View Ave.
San Francisco, CA

mailto:chrislbyers@gmail.com
mailto:victor.young@sfgov.org


 
This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: Devora Depper
To: Young, Victor (BOS)
Subject: San Francisco Homelessness Oversight Commission
Date: Friday, March 10, 2023 3:17:09 PM

 

Dear Mr. Young,
 I am writing in support of Gay C. Grunfeld's application to serve on the  San Francisco
Homelessness Oversight Commission. I have both resided and maintained a small business in
San Francisco for over forty years. I am a psychologist and have observed with sadness,
compassion, and concern the intractable problem of homelessness in our city. I can think of no
finer candidate to serve on this commission. Ms. Grunfeld embodies the best possible qualities
to serve. She is a longtime resident of San Francisco. She has dedicated her career to serving
this population with hard work, and exceptional competence. She brings intellect, drive,
experience, and compassion to this most difficult problem in our city.
  If you need any further information regarding this matter, please do not hesitate to contact me
further. 

Sincerely,
Devora S. Depper Ph.D.
629 9th Ave.
SF, CA

mailto:dsdepper2@gmail.com
mailto:victor.young@sfgov.org


 
This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: Emi
To: Young, Victor (BOS); Dorsey, Matt (BOS); Walton, Shamann (BOS); ashsha.safai@sfgov.org
Cc: Tam, Madison (BOS); Burch, Percy (BOS); Barnes, Bill (BOS)
Subject: Letter of Recommendation in Support of Gay C. Grunfeld for the Homeless Oversight Commission
Date: Friday, March 10, 2023 7:23:49 PM

 

Dear Supervisors Dorsey, Walton and Safai:

I am a long-time resident of San Francisco.  I have lived here continuously since 1982. I care
deeply about this City and its community. I am aware of the importance of our Commissions
in helping the City operate effectively. I served as a member and President of the Civil Service
Commission from 1991-1994. 

Homelessness is at a crisis. We spend a billion dollars a year on the homeless, yet their
numbers have increased not decreased. We need the most capable among us to tackle this
endemic problem. I heartily support the candidacy of Gay C. Grunfeld to the Homeless
Oversight Commission. 

Gay is without question, one of the best and the brightest; she has the skills, talent,
compassion and expertise to help our City solve our homelessness issues. I have known Gay
professionally and personally since 1985. She is brilliant, hard-working, result-oriented, and
committed to serving the public good. 

San Francisco needs to include Gay on the Homeless Oversight Commission.  Please convey
my strong recommendation of Gay to the Board of Supervisors. Our City will be better for her
involvement on the HOC. 

Sincerely, Emi Uyehara 

mailto:emiuyehara@gmail.com
mailto:victor.young@sfgov.org
mailto:matt.dorsey@sfgov.org
mailto:shamann.walton@sfgov.org
mailto:ashsha.safai@sfgov.org
mailto:madison.r.tam@sfgov.org
mailto:percy.burch@sfgov.org
mailto:bill.barnes@sfgov.org


 
This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: Sandra Ricci
To: Young, Victor (BOS)
Subject: "Gay C. Grunfeld
Date: Saturday, March 11, 2023 8:15:21 AM

 

Dear Victor,

I have been a resident of San Francisco for 15 years.   I love this city and get angry when I
hear people saying they are leaving because of the homeless situation.   I do believe the
homeless problem has grown to an insurmountable situation.    It is for this reason that I
support Gay Grunfeld’s application for a seat on the newly created Homeless Oversight
Commission.    She is a smart, no nonsense, woman who I know would do an incredible job
in this role.

I look forward to seeing her approved.

Thank you,
Sandra Ricci

mailto:sandraricci1@gmail.com
mailto:victor.young@sfgov.org


 
This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: Janet Hobson
To: Young, Victor (BOS)
Subject: Gay Crosthwait Grunfeld: Nominated for New Homeless Commission
Date: Saturday, March 11, 2023 9:21:58 AM

 

I would like to recommend 

Gay Crosthwait Grunfeld for a seat on the new
Homeless Commission.

Sincerely
Janet Hobson

mailto:janethobson@yahoo.com
mailto:victor.young@sfgov.org


March 11, 2023

The Honorable Matt Dorsey
Chair, Rules Committee
San Francisco City Hall
1 Dr. Carlton B. Goodlett Place
San Francisco, CA 94102
Matt.Dorsey@sfgov.org

Submitted via electronic mail

Re: File #230154 — Appointment to the Homeless Oversight Committee — Tracey Mixon — SUPPORT

Dear Chair Dorsey and Committee Members,

On behalf of GLIDE, we proudly and enthusiastically offer our support for Tracey Mixon to the Homeless
Oversight Committee. Tracey’s career has been founded in improving opportunities for people
experiencing homelessness, and we have the utmost respect for and faith in her as an advocate,
organizer, and provider for the people of San Francisco.

Tracey’s expertise is keen and lived. Formerly unhoused with her young daughter, she knows what it is
like to be where many of our neighbors and loved ones currently are, and how to implement effective
interventions to help people when they are at their most vulnerable and experiencing moments of crisis.
A lifelong San Franciscan, too, she knows just as intimately how to balance wider community concerns
and what is required when coordinating compassionate mutual aid and care.

As a Peer Organizer with Coalition on Homelessness, Tracey has grown into her current role leading
citywide street outreach to a diverse cross-section of homeless and insecurely housed individuals,
families, and youth. She also works directly with low-income working people, senior citizens, and people
with disabilities living on small, fixed incomes in supportive housing and encampments, educating
people on their rights and assisting them with housing, benefits, and medical systems navigation.

Tracey has been honored by the Board of Supervisors multiple times in recognition of her
accomplishments and continued community support. At the start of the COVID-19 pandemic, Tracey’s
swift mobilizing resulted in homeless families being moved from potentially dangerous congregate
settings into safer living conditions, and she more recently helped lead the charge to preserve the Oasis
Family Shelter. Tracey was also an instrumental force in the passage of Prop C (2018), securing increased
resources to improve opportunities and outcomes for thousands of San Franciscans.

Prior to joining Coalition on Homelessness, Tracey was a volunteer coordinator at GLIDE, forging personal
connections with stakeholders and enhancing ongoing essential service efforts. A Tenderloin resident,
her outreach and advocacy extend beyond her professional capacity, too. She served as a Corner Captain
for Tenderloin Safe Passage, and is a member of the Planning Department’s Tenderloin Community
Advisory Group where she is highly respected for centering the experiences and uplifting the voices of
her neighbors.

Tracey’s skills and accomplishments as an advocate, organizer, and provider, and her exceptional
dedication and compassion — especially for those living at the extreme edge of poverty and

GLIDE T: (415) 674-6070
330 Ellis Street F: (415) 771-8420
San Francisco, CA 94102 www.glide.org

mailto:Matt.Dorsey@sfgov.org


marginalization — all make her an ideal Homeless Oversight Committee candidate. Tracey’s qualifications
are exemplary and we are confident her inclusion will be an asset to the City. For questions about the
organization’s position, please write to me at wsaver@glide.org.

Sincerely,

Wesley Saver
Senior Policy Manager, GLIDE

Cc: Sup. Shamann Walton, District 10, via Shamann.Walton@sfgov.org
Sup. Ahsha Safai, District 11, via Ahsha.Safai@sfgov.org
Victor Young, Committee Clerk, via Victor.Young@sfgov.org

mailto:wsaver@glide.org
mailto:Shamann.Walton@sfgov.org
mailto:Ahsha.Safai@sfgov.org
mailto:Victor.Young@sfgov.org


From: Murray
To: Young, Victor (BOS)
Subject: Gay Grunfeld
Date: Saturday, March 11, 2023 12:15:04 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

Dear Mr Young

I am a San Francisco resident and have been since 2007. I enthusiastically and without reservation support the
candidacy of Gay Grunfeld. Gay will work tirelessly to try and address the homeless challenges in our great city. 
There would be no other candidate, nearly as strong as Gay. She is exceptional and we will be the better for her
participation.

Best regards.

Sent from my iPhone

mailto:murray.indick@gmail.com
mailto:victor.young@sfgov.org


 This message is from outside the City email system. Do not open links or attachments from untrusted sources.

From: Kathy
To: Young, Victor (BOS)
Subject: I whole heartedly support the candidacy of Gay Crosthwait Grunfeld to the Homeless Oversight Commission
Date: Saturday, March 11, 2023 4:04:21 PM

 

﻿Dear Mr. Young,

I have lived in the Outer Richmond of San Francisco for almost 30 years. I love this city. I care deeply about the homeless, injustice and the inequalities of our society. The Bay Area has so much to be proud of, but it is abundantly clear we have a problem with homelessness and social injustice. I can
think of no better person than Ms. Crosthwait Grunfeld to join the Homeless Oversight Commission (HOC). She is compassionate, smart, tenacious and holds a can-do attitude that can get this very complicated and intrenched job done. She is an exceptional attorney, a hard working and dedicated
supporter of civil rights, a wonderful wife and mother, and a thoughtful neighbor and friend. I provide my full support for her candidacy to the HOC. 

Sincerely,

Katharine Vila
﻿

Katharine Vila, Ph.D.
1801 Bush Street, Suite 131C
San Francisco, CA. 94109
(PSY 22345)
(415) 820-1414
Kathy@KathyVila.com
https://url.avanan.click/v2/___www.kathyvila.com___.YXAzOnNmZHQyOmE6bzo1YmQ4M2Q4NjEwMDZlYWYyNDZkZDUyMDg2MjA3MGU3Mjo2OjM4MjQ6NmY5NTBhNDhhNjY1ZjBkYTE0NzUzNDY5YjIwYjQxOTI5Yjk2ZDRjMWUwMjg3NzhiZGMwOWI3MDQzYTc0ZmI5ODp0OlQ

Please note that this message is intended only for the addressee and may contain confidential, privileged information. If you are not the intended recipient you may not use, copy or disclose any information contained in this message. If you have received this message in error, please notify the sender by
reply e-mail and delete the message. 

mailto:kathy@kathyvila.com
mailto:victor.young@sfgov.org
mailto:www.Kathy@KathyVila.com


 
This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: Rick Ahnger
To: Young, Victor (BOS)
Subject: Gay Grunfeld - Homeless Oversight Commission
Date: Sunday, March 12, 2023 4:34:26 PM

 

Hello Mr. Young - I live in the city near the Haight and close to UCSF.  We experience
the homelessness issue on a daily basis on our street and in our neighborhood.

I write in support of Gay Grunfeld for a role on the Homeless Oversight Commission.

This is the most important issue in our city and I think this candidate would offer a
valuable perspective in attempting to solve this intractable problem we all deal with.

Please put this candidate on the Commission.

Thank you for your time.

Rick Ahnger
415-902-5660

mailto:rickahnger@yahoo.com
mailto:victor.young@sfgov.org
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SIDNEY S. HOLLAR 
Attorney at Law 

5214F Diamond Heights Blvd., #127 
San Francisco, CA 94131 
sidneyhollar@gmail.com 

415.425.1313 
 

March 12, 2023 
 
 
VIA ELECTRONIC MAIL ONLY 
 
 
Mr. Victor Young 
Clerk, Board of Supervisors 
City and County of San Francisco  
City Hall, Room 244  
1 Dr. Carlton B. Goodlett Place San Francisco, CA 94102-4689  
Victor.young@sfgov.org 
 
 
Re: Letter of support for Gay Grunfeld’s application for board appointment to Homeless 
Oversight Commission, Seat 6 
 
 
Dear Mr. Young, 
 
I am writing to highly recommend Gay Grunfeld for a Board of Supervisors appointment 
to the newly created Homeless Oversight Commission.  I have known Ms. Grunfeld 
professionally and personally for 35 years.  I worked with her on the board of the San 
Francisco Women Lawyers Alliance, and also as a consultant with her law firm, Rosen, 
Bien, Galvin, and Grunfeld. 
 
Ms. Grunfeld is brilliant, compassionate, hard-working, and a natural leader who is able 
to work collaboratively with others.  Ms. Grunfeld is also diligent, humble, and fearless. 
In working with the commission, she would bring these traits, as well as her extensive 
background, to help develop creative solutions to this very difficult issue.     
 
I am a long time resident of San Francisco and represent teenagers in juvenile 
delinquency court.  Many of my clients and their families are unhoused, or at risk of 
becoming unhoused.  
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Please feel free to contact me if you have any questions.  Thank you for your 
consideration. 
 
 
Sincerely, 
 
 
 
Sidney S. Hollar 



 
This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: Penny Godbold
To: Young, Victor (BOS)
Subject: Support for Gay Grunfeld
Date: Sunday, March 12, 2023 7:28:07 PM

 

Dear Victor,

I am writing to express my wholehearted support for Gay Grunfeld's application for a seat on
the new Homeless Oversight Commission.  I have worked with Gay for years.  I personally
know that her commitment to this issue combined with her determination, professionalism and
strong work ethic make her the perfect fit for this role.  

I have been a San Francisco resident for nearly two decades and I have raised my children
here.  It makes me incredibly sad when my own kids are too scared to stray far from home
near Haight Ashbury simply because they do not feel comfortable on the streets.  My elderly
mother no longer feels safe traveling alone to our home for dinner after dark.

After years of failed efforts to address the problem, it is time for true reform.   Homelessness
is a stain on our beautiful city and must be addressed swiftly, humanely and with compassion. 
But make no mistake, it must be addressed.
.  
Gay Grunfeld is just the woman for the job!

Thank you, 
Penny Godbold

mailto:penny.godbold@gmail.com
mailto:victor.young@sfgov.org


 
This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: carol kingsley
To: Young, Victor (BOS)
Subject: Support for Gay Grunfeld to Homeless Oversight Commission
Date: Sunday, March 12, 2023 11:14:33 PM
Attachments: image001 2.png

 

Dear Supervisors:

I highly recommend the appointment of applicant Gay Grunfeld to the Homeless Oversight
Commission.

I have been a resident of San Francisco for 40 years where I have raised my son and worked as
a lawyer, mediator and arbitrator. I have had the privilege to serve on the San Francisco Ethics
Commission and the San Francisco Police Commission. 

I have know Gay Grunfeld for more than 35 years and had the pleasure of working with her on
the Board of San Francisco Women Lawyer Alliance, an organization dedicated to supporting
the rights of women and children. Gay and I both served terms as President of SFWLA. Gay
was the organizer and driving force behind the establishment of a children's waiting room in
the Hall of Justice in San Francisco by SFWLA. Over the decades since, I have witnessed
Gay's consistent commitment to matters of social justice and dedication to working on behalf
of underserved people. Gay is compassionate, brilliant, hard working and a delightful person
to work with. She is also highly ethical. Gay is a very valuable contributor wherever she is
working, and I have no doubt she would apply her considerable experience and know-how to
be an exemplarily member of the Homeless Oversight Commission. 

Please do not hesitate to contact me with any questions.

Carol Kingsley
  
CAROL M. KINGSLEY
KINGSLEY MEDIATION AND ARBITRATION SERVICES
ONE SANSOME STREET, 35TH FLOOR
SAN FRANCISCO, CA 94104
PHONE AND FAX; 415-681-4329
WWW.KINGSLEYMEDIATIONS.COM

ckingsley@kingsleymediations.com

AMERICAN ARBITRATION ASSOCIATION 
ARBITRATION AND MEDIATION PANELS

    

mailto:ckingsley@kingsleymediations.com
mailto:victor.young@sfgov.org
https://url.avanan.click/v2/___http://WWW.KINGSLEYMEDIATIONS.COM___.YXAzOnNmZHQyOmE6bzphMTBlZDQ0N2U4NzZkMTkwMWY4ZTZlN2UyNDVkY2Q0MTo2OjgwMDc6OTkzMmY4ZDQxZjc3NTc4MzZjM2JjOGRhNmMwMzgyOTI5YjAwYTA0NTBlMTg3N2JlNjM0ZmViZGQ0MzJmOGUwOTpoOlQ






______________
This message may contain confidential and/or privileged information. This message,
including all content and attachments, is intended to be read only by the individual or
entity to whom it is addressed. If you are not the intended recipient, please know that
any review, disclosure, reproduction, copying, distribution or other use of the contents
of this message, or any attachment hereto, is strictly prohibited. If you have received this
message in error, please immediately notify the sender and destroy this message,
including attachments, and any copy.



March 10, 2023

Dear Supervisors,

I have personally and professionally gained so much strength from working with Tracey Mixon; she

is a true leader in the communities she serves. Tracey embodies servant leadership, dedication,

and collaboration, and she uses her lived experiences to both represent and improve the lives of

unhoused individuals in San Francisco. For these reasons and many more, I highly recommend

Tracey for the Homelessness Oversight Commission.

Tracey worked for several years as a TLCBD Safe Passage Corner Captain when I was the

program director. She is an advocate through and through - always modeling for others that lifting

others up improves your own life in addition to the ones you serve. Tracey works tirelessly for

families experiencing homelessness, as she experienced it firsthand. She bring true empathy and

intelligence to her work and is a critical voice to represent her community.

Please consider me a reference if you have any questions regarding Tracey’s experience and

character. You will be inspired.

Thank you for your consideration,

Kate Robinson

Executive Director of TLCBD



Board of Supervisors, Rules Committee 
Appointment to Homelessness Oversight Commission, Seat #6  

 
Dear Chair Matt Dorsey, Vice Chair Shamann Walton, and Member Ahsha Safai: 
 
 I am writing to strongly support the appointment of Andrea Salinas, LMFT, to the Homelessness Oversight 
Commission, Seat #. 
 
 Ms. Salinas is a clinical social worker supervisor for UCSF CityWide Focus Case Management, Cross Current 
Team. She provides clinical supervision for the LGBTQ and Women Focus Team. She supports the clinicians on her 
team to provide culturally competent services to the clinic's severely mentally ill and dual-diagnosed clients. Most 
clients are justice-involved and unhoused with psychiatric challenges and substance dependency.  
 
    Ms. Salinas listens, collaborates, and advocates. Her understanding of Harm Reduction challenges, such lack of 
appropriate treatment, stable housing, racism and stigma of the incarcerated and street homelessness makes her 
one of the best subject matter experts among the stakeholders. She never fears diverse perspectives from 
advocates, families, policymakers, and the general public.  

 
    Ms. Salinas has worked tirelessly to support those cycling in/out of the Criminal Justice System and Psychiatric 
Emergency Services/ZSFG and Emergency Departments of various hospitals and unable to maintain stable housing. 
Ms. Salinas has a proven record as a competent and compassionate clinician for CityWide with deep roots and 
experience with the broader community.  
 
 Ms. Salinas' expertise, wisdom, and experience were well respected by others who have worked with her. From 
my work experience in collaborating with her in Psychiatric Court (2013 –present), Behavioral Health Court (2017 
– 2019), MHSF Implementation Working Group (December 2020 – May 2022), and Workgroup to Re-envision the 
Jail Replacement Project (March – October 2016), her years of skillful clinical background, persistent problem-
solving skills within the Criminal Justice system and community enriched our discussion and recommendations 
addressing racial, immigrant and gender bias in Criminal Justice System, clinical context, and community services. 
Furthermore, her direct service experience with severely mentally ill clients enables her to provide insightful, 
sustainable, and workable recommendations.  
 
 Based on her professional and broad community-based experiences, I strongly support the appointment of 
Andrea Salinas to the Homelessness Oversight Commission, Seat #6. 
 
 Do not hesitate to contact me for further information at 415-823-333 or kara.chien@sfgov.org  
 
Sincerely yours,   
 

Kara Ka Wah Chien  

Kara Ka Wah Chien  
Managing Attorney 
Mental Health Unit  
(415) 823-3333 
Kara.chien@sfov.org  

 

mailto:kara.chien@sfgov.org
mailto:Kara.chien@sfov.org


 

 
 



From: R. Paul McCloskey
To: Young, Victor (BOS); Tam, Madison (BOS); Barnes, Bill (BOS)
Cc: DorseyStaff (BOS); Waltonstaff (BOS)
Subject: Re: Board of Supervisors - Rules Committee Meeting
Date: Monday, March 13, 2023 3:16:17 PM

Good Morning to all,

I had planned on attending the meeting in person and now, I'm more than a little upset that I
didn't. I had applied to both seats 5 & 6. That was confirmed with Bill Barnes when I spoke
with him last week and I believe I even brought it up with Ms. Tam as well during my Zoom
meeting with her. When I tested positive for Covid last night I actually considered attending in
person in a mask anyway because it is just that important to me.
Whey called my name this morning for seat 5 and caught me by total and destructive surprise. I
had  just returned from the restroom and my notes were scattered all over. That, on top of
feeling as sick as I possibly could sure didn't help.
I blew it. I know that. No one's fault but my own, but I was so relieved because I knew that I
could redeem that failure in my being called for seat 6. Which, as you know, I wasn't called. I
don't know whether this was by some misstep on my part or the committee's.  However I hope
you read the rest of this email because even though I'm sure I wouldn't have been chosen
anyway, I want you to know that I did not jump in to this lightly, nor was I underqualified.
I had no idea that I could ask people to join me and speak as to the content of my character, I
knew I had blown it for seat 5 when I certainly would have. Vice Chair Walton didn't even ask
me the question he asked everyone else, and, if I may, my answer to;  "How would I hold HSH
accountable" would have been:
To hold anyone or any entity accountable you first have to filter through and identify what the
issue is. Not the broad spectrum problems. The specific issues within the overall problem.
Nobody ever tripped over a mountain. It's all the little mole hills that get us. Second, determine
who or what is responsible. Third, bring the issues and responsible parties out in the open with
a strong follow up to ensure that repeats are not to be expected.
As far as my qualifications for extensive outreach. 28 years of extensive outreach including but
not limited to feeding the homeless both in a formal setting such as St. Anthony dining room or
getting up at 3 in the morning to make a  hundred breakfast burritos for passing out on
whatever corner looked like they were hungry. Years of treatment outreach, going anywhere and
talking to anyone who wanted help and walking them through getting into treatment. Manager
of the South Napa Shelter. I became a Minister with the Universal Life Church 11 years ago so
that I was able to legally perform wedding ceremonies for friends and acquaintances, and
blessings for the homeless or anyone else who asked. I had done a few, and was chuckling about
that with a friend who was in St Luke's for a surgery when a nurse overheard our conversation,
she asked if I could perform last rites for a patient in ICU. I told her I had never done that
before. She pleaded with me and after a few phone calls, I reluctantly acquiesced. That started a
8 year long journey of 117 rituals of Last Rites. On call at hospitals, the police, it didn't matter
what time day or night. If I was called, I went. And of those 117 Rites, all but 1 were homeless.
Finally, It took me 55 years to find the woman that one. That woman who, without in my life I
would simply, not be. And she is still out there I don't understand why but that's not important

mailto:paulriposte@gmail.com
mailto:victor.young@sfgov.org
mailto:madison.r.tam@sfgov.org
mailto:bill.barnes@sfgov.org
mailto:DorseyStaff@sfgov.org
mailto:waltonstaff@sfgov.org


What is important is that I am connected to the homeless in this city on a visceral level.
Something I saw in only 1 of the candidates for seat 6. Last year, Church bestowed an honorary
PhD upon me for humanitarian efforts. There was a lot of great people at the meeting today
with wonderful qualifications and I hope, sincerely that this commission does something to
alleviate the problem of homelessness. I only sent this email to make up for the fact that I got
caught with my pants down (almost literally) and I'm pretty sure I will beat myself up for a long
time for dropping the ball on something so close to the heart. I wish and hope you can tell me
what went wrong and why I wasn't called for seat 6.  As I had mentioned a while back to Mr
Barnes,  I am still willing to assist in other commissions and/or committees. 

All the best

R Paul McCloskey

On Mon, Mar 13, 2023 at 9:31 AM R. Paul McCloskey <paulriposte@gmail.com> wrote:
Hey Victor

No that's fine thanks for letting me know. Turns out I can't attend in person. I wasn't feeling well last
night so I gave myself one of those home Covid tests and after the vaccine and all the boosters, I have
it. I sincerely hope that doesn't limit my chances as I did intend to be there in person and when I met
by Teams with supervisor Safai's assistant, he indicated that it was best to be there in person. I guess
we'll see how it goes. 

All the best

R Paul McCloskey 

On Sun, Mar 12, 2023, 9:16 PM Young, Victor (BOS) <victor.young@sfgov.org> wrote:

Paul:

 

The meeting will occur in City Hall, Room 250.   However, we are still allow applicants to appear
via Microsoft Teams if it is needed for now.  

 

Please let me know if you need any additional information. 

 

Victor Young
Assistant Clerk

Board of Supervisors 
phone 415-554-7723    |     fax 415-554-5163

victor.young@sfgov.org | www.sfbos.org

 

mailto:paulriposte@gmail.com
mailto:victor.young@sfgov.org
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  This message is from outside the City email system. Do not open links or attachments from untrusted sources.

From: R. Paul McCloskey <paulriposte@gmail.com> 
Sent: Sunday, March 12, 2023 3:32 PM
To: Young, Victor (BOS) <victor.young@sfgov.org>
Subject: Re: Board of Supervisors - Rules Committee Meeting

 

 

Hey Victor,

 

I'm confused. Is it going to be an "In person meeting"? I was under
the impression it was/.

Please get back to me as soon as possible to confirm. Im don't want
to miss the Teams meeting to show up at city hall, and nothings
going on.

 

All the best

 

R. Paul McCloskey

 

 

 

On Sun, Mar 12, 2023 at 12:48 PM Young, Victor (BOS) <victor.young@sfgov.org> wrote:

Greetings,

If you wish to add participants, please reach out to the Clerk of the Committee.

You have received a Microsoft Teams Videoconferencing Meeting invitation to the Rules Committee meeting
as there is legislation on the agenda that affects your department (for Department Heads) or (staff liaisons) or
you are an applicant for appointment.  

Even if you do not anticipate attending, you may want to accept the invitation to be present in case a member of
the Rules Committee has a question on your scheduled item, or you change your mind.  As you may already

mailto:paulriposte@gmail.com
mailto:victor.young@sfgov.org
mailto:victor.young@sfgov.org


know, Teams Meeting may only be sent out prior to the meeting occurring and cannot be sent out once the
meeting begins.
If you are unsure on whether your attendance is needed, go to the website and review the Agenda or confer with
the Chair or the Clerk or Secretary of the body on any expectations. 

DO NOT forward this invitation
DO NOT distribute the conference number or access code.

Individuals who wish to watch this meeting can watch on SFGovTV Cable 26, 28, 78 or 99 (depending on
provider) or on SFGovTV.org. 

Individuals who wish to provide Public Comment can do so by dialing
1(415) 655-0001 and enter Meeting ID: 2489 884 3434 # #

________________________________________________________________________________

Microsoft Teams meeting
Join on your computer, mobile app or room device

Click here to join the meeting

Meeting ID: 239 943 474 216 
Passcode: dv5QCs

Download Teams | Join on the web

Or call in (audio only)

+1 415-906-4659,,963244180#   United States, San Francisco

Phone Conference ID: 963 244 180#

Find a local number | Reset PIN

Learn More | Meeting options

________________________________________________________________________________

https://url.avanan.click/v2/___https:/teams.microsoft.com/l/meetup-join/19%3ameeting_NjMxMGZhNGYtN2EyNC00NTg4LTgzNWItNTFlMTY2YWVkOGQw%40thread.v2/0?context=%7b%22Tid%22%3a%2222d5c2cf-ce3e-443d-9a7f-dfcc0231f73f%22%2c%22Oid%22%3a%22df5a2a3b-b9f4-4d01-9be8-f3285ea4946e%22%7d___.YXAzOnNmZHQyOmE6bzpjNmVhNmU4NDc5YTBiOGRkMzcyMmU3ZjQ0YmNjZTc3ZDo2OmIyNTE6M2IxNWQ3Zjg5MWFlYzI4YmNjYjQ3MWRmMjRjMjNjMThmMTJiNzc5NDAxMGNlNjEyNjFlZTRkYmU0YjI3N2EwNTpoOlQ
https://url.avanan.click/v2/___https:/www.microsoft.com/en-us/microsoft-teams/download-app___.YXAzOnNmZHQyOmE6bzpjNmVhNmU4NDc5YTBiOGRkMzcyMmU3ZjQ0YmNjZTc3ZDo2OjY3ZjY6MTRkNGM2N2MzNWMyZTc5ODc4Mjk5MjA5NjVhMzkxMTUxN2RhNjNjMGM2NWI2MTY0MTVjYWM4MmM1MjQ5YWQzMzpoOlQ
https://url.avanan.click/v2/___https:/www.microsoft.com/microsoft-teams/join-a-meeting___.YXAzOnNmZHQyOmE6bzpjNmVhNmU4NDc5YTBiOGRkMzcyMmU3ZjQ0YmNjZTc3ZDo2OjYyYjg6MzExNDZjNDFkOWI0MTI4MTk0ODRmOTQ4OWIwZjU5NGZkZmFiYzdkYjY1NGMwZTY5Y2E5ZGEyZDM2YjlkMGJlZjpoOlQ
tel:+14159064659,,963244180
https://url.avanan.click/v2/___https:/dialin.teams.microsoft.com/6ab5bcf2-34a3-4844-8511-4e51fb43f358?id=963244180___.YXAzOnNmZHQyOmE6bzpjNmVhNmU4NDc5YTBiOGRkMzcyMmU3ZjQ0YmNjZTc3ZDo2OmJlYTQ6MjM4YjJjMTRjZDVlNWM4YTExZDgxMWNlNGUwZTk5OTdiYjJiMDI2Mjk3MDg0N2U1ZTNjNmQwYTI1Mjg4MTc0MDpoOlQ
https://url.avanan.click/v2/___https:/dialin.teams.microsoft.com/usp/pstnconferencing___.YXAzOnNmZHQyOmE6bzpjNmVhNmU4NDc5YTBiOGRkMzcyMmU3ZjQ0YmNjZTc3ZDo2OmZhZjg6ZjdiZWU0OTY5ZmIxMmQ5YmY0MGU4ZGJjYWZjZjhkYzQ2N2M0NzhhOTllODZmMDc0MmJhNmIzNTk1Mjc3ZWFiODpoOlQ
https://url.avanan.click/v2/___https:/aka.ms/JoinTeamsMeeting___.YXAzOnNmZHQyOmE6bzpjNmVhNmU4NDc5YTBiOGRkMzcyMmU3ZjQ0YmNjZTc3ZDo2OjZmNTg6MTI5OTFiNTQxZDc3ZmQ3ZGExMWZjZThiNDAwYmZhZjc4OTVlMmUwMTQ1MmYyODQ0MjNlNTU2NTAzNjQ4MjkwNDpoOlQ
https://url.avanan.click/v2/___https:/teams.microsoft.com/meetingOptions/?organizerId=df5a2a3b-b9f4-4d01-9be8-f3285ea4946e&tenantId=22d5c2cf-ce3e-443d-9a7f-dfcc0231f73f&threadId=19_meeting_NjMxMGZhNGYtN2EyNC00NTg4LTgzNWItNTFlMTY2YWVkOGQw@thread.v2&messageId=0&language=en-US___.YXAzOnNmZHQyOmE6bzpjNmVhNmU4NDc5YTBiOGRkMzcyMmU3ZjQ0YmNjZTc3ZDo2OjhhZTI6MmZjYjUzMWM4ZTE0NDIxMzQ4ZmY5ZTZiMzRkMTJiYWJmMzFmM2IxM2Q5OTQzYjQwYTg0YWQyYjVlMjExNGFkZTpoOlQ
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