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FILE NO. 230564 ORDINANCE NO.

[Memorandum of Understanding - Service Employees International Union, Local 1021 -
Amendment No. 2]

Ordinance adopting and implementing the Second Amendment to the 2022-2024
Memorandum of Understanding between the City and County of San Francisco and
Service Employees International Union, Local 1021, effective July 1, 2023, to adopt a

side letter agreement to undertake classification studies and equity adjustments for

certain represented classifications.

NOTE: Unchanged Code text and uncodified text are in plain Arial font.
Additions to Codes are in single-underline italics Times New Roman font.
Deletions to Codes are in .
Board amendment additions are in double-underlined Arial font.
Board amendment deletions are in strikethrough-Arial-font.
Asterisks (* * * *)indicate the omission of unchanged Code
subsections or parts of tables.

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements the Second

Amendment to the 2022-2024 Memorandum of Understanding (“MOU”) between the City and

County of San Francisco and Service Employees International Union, Local 1021, effective
July 1, 2023, to adopt a side letter agreement to undertake classification studies and equity

adjustments for certain represented classifications.

The Second Amendment to the MOU so implemented is on file with the Clerk of the

Board of Supervisors in Board File No. 230564.

Section 2. The Board of Supervisors hereby authorizes the Department of Human

Resources to make non-substantive ministerial or administrative corrections to the MOU.

Mayor Breed; Supervisor Safai
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Section 3. Effective Date. This ordinance shall become effective upon enactment.
Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance
unsigned or does not sign the ordinance within ten days of receiving it, or the Board of

Supervisors overrides the Mayor’s veto of the ordinance.

APPROVED AS TO FORM:
DAVID CHIU, City Attorney

By: /sl
JONATHAN C. ROLNICK
Chief Labor Attorney

n:\labor\as2023\2200214\01676535.docx

Mayor Breed; Supervisor Safai
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AMENDMENT NO. 2
TO THE 2022-2024 COLLECTIVE BARGAINING AGREEMENT
BETWEEN
THE CITY AND COUNTY OF SAN FRANCISCO
AND
SERVICE EMPLOYEES INTERNATIONAL UNION
' LOCAL 1021

The parties hereby agree to amend the Collective Bargaining Agreement as follows,
subject to approval by the San Francisco Board of Supervisors and ratification by the
Service Employees International Union, Local 1021:

Side Letters / Letters of Understanding
Classification Studies and Equity Adjustments Side Letter

In order to address recruitment and retention problems, compaction in the compensation
of related classifications, and disparities in compensation between employees performing
similar work, the parties agree to conduct classification studies on the classifications
listed below during the term of this Agreement (MOU effective July 1, 2022). The
studies shall consider the compensation for similar work of comparable jurisdictions in
the Bay Area, as well as compensation in the private sector in classifications where the
City regularly competes with the private sector for applicants. The studies shall also
consider the compensation of other classifications in the City performing similar work,
the compensation of related classifications in the series, the compensation of supervisory
classifications in relationship to compensation of their subordinate classifications, and
changed/increased duties since the last study of a classification.

Once DHR has completed each study, the parties shall meet and discuss the results,
including compensation adjustments and amendments to classification specifications.
The studies shall be initiated not later than August 1, 2023. No classification or
employee shall have compensation reduced as a result of this Side Letter Agreement.

The parties shall make their best efforts to reach agreement on compensation adjustments
and amendments to classification specifications. If any changes agreed by the parties in
this process must go before the Civil Service Commission, the parties agree to jointly
recommend the changes to the Civil Service Commission.

The meet and discuss process shall be completed not later than January 1, 2024. By
mutual agreement, the parties may add classifications not listed below to be studied under
this Side Letter Agreement.

The classifications to be studied are:



1209 Benefits Technician

1210 Benefits Analyst

1429 Nurses Staffing Assistant

1704 Communications Dispatcher [
1705 Communications Dispatcher 11
1820 Junior Administrative Analyst
2312 Licensed Vocational Nurse

2903 Hospital Eligibility Worker

2908 Senior Hospital Eligibility Worker
2904 Human Services Technician

2905 Human Services Agency Senior Eligibility Worker‘
2940 Protective Services Worker

2944 Protective Services Supervisor
3375 Animal Health Technician

7524 Institution Utility Worker

8141 Worker’s Compensation Adjuster

8207 Building And Grounds Patrol Officer



8238 Public Safety Communications Dispatcher

8239 Public Safety Communications Supervisor

FOR THE CITY FOR THE UNION
Date: AS //Z /?’025 Date:

L/
Ardis((}raflam - Oumar Fall
Employee Relations Director Executive Director
APPROVED AS TO FORM:
DAVID CHIU
City Attorney

Date: (/l‘/z 'l

ef Labor Attorney
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TO:

FROM:

DATE:

SUBJECT:

City Hall
Dr. Carlton B. Goodlett Place, Room 244
San Francisco, CA 94102-4689
Tel. No. (415) 554-5184
Fax No. (415) 554-5163
TDD/TTY No. (415) 554-5227

MEMORANDUM

Ben Rosenfield, City Controller, Office of the Controller

Stephanie Cabrera, Assistant Committee Clerk
Government Audit and Oversight Committee, Board of Supervisors

May 22, 2023

LEGISLATION INTRODUCED

The Board of Supervisors’ Government Audit and Oversight Committee has received
the following proposed legislation, introduced Mayor London Breed on May 16, 2023:

1. File No. 230561 Municipal Executives’ Association, Fire Successor MOU

(July 1, 2023, through June 30, 2026)

Ordinance adopting and implementing the Memorandum of
Understanding between the City and County of San Francisco and the
Municipal Executives Association - Fire, to be effective July 1, 2023,
through June 30, 2026.

2. File No. 230562 Municipal Executives’ Association, Police Successor MOU

(July 1, 2023, through June 30, 2026)

Ordinance adopting and implementing the Memorandum of Understanding

between the City and County of San Francisco and the Municipal Executives
Association - Police, to be effective July 1, 2023, through June 30, 2026.

3. File No. 230563 Unrepresented Employees Ordinance (July 1, 2023, through

June 30, 2024)

Ordinance fixing compensation for persons employed by the City and County
of San Francisco whose compensation is subject to the provisions of Section
A8.409 of the Charter, in job codes not represented by an employee
organization, and establishing working schedules and other terms and
conditions of employment and methods of payment effective July 1, 2023.

4. File No. 230448 San Francisco Fire Fighters, Local 798 Unit 1 — MOU

Amendment #1 (Overtime)

Ordinance adopting and implementing the Memorandum of Understanding
between the City and County of San Francisco and San Francisco Fire
Fighters Union Local 798, IAFF, AFL-CIO, Unit 1, to be effective July 1, 2023,
through June 30, 2026.


https://sfgov.legistar.com/LegislationDetail.aspx?ID=6212491&GUID=C87EA8D1-0447-4EA2-BF55-8638F634EA98&Options=ID|Text|Attachments|&Search=230561
https://sfgov.legistar.com/LegislationDetail.aspx?ID=6212492&GUID=CC3F849B-1074-41B8-BD3C-9A147D88D66F&Options=ID|Text|Attachments|&Search=230562
https://sfgov.legistar.com/LegislationDetail.aspx?ID=6212493&GUID=254B3904-4C5A-4ED0-9CCD-B54074D3A07D&Options=ID|Text|Attachments|&Search=230563
https://sfgov.legistar.com/LegislationDetail.aspx?ID=6177112&GUID=2A1333AE-3FA7-4C5A-8E53-D96B0DE3882B&Options=ID|Text|Attachments|&Search=230448
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5. File No. 230449 San Francisco Fire Fighters, Local 798 Unit 2 - MOU

Amendment #1 (Overtime)

Ordinance adopting and implementing the Memorandum of Understanding
between the City and County of San Francisco and San Francisco Fire
Fighters Union Local 798, IAFF, AFL-CIO, Unit 2, to be effective July 1, 2023,
through June 30, 2026.

6. File No. 230564 SEIU, Local 1021, Miscellaneous — MOU Amendment #2

(Classification Studies And Equity Adjustments Side Letter)
Ordinance adopting and implementing the Second Amendment to the 2022-2024
Memorandum of Understanding between the City and County of San Francisco and
Service Employees International Union, Local 1021, effective July 1, 2023, to adopt a
side letter agreement to undertake classification studies and equity adjustments for
certain represented classifications.

7. File No. 230565 SEIU, Local 1021, Miscellaneous — MOU Amendment #3
(Dispatchers Step Adjustment)

Ordinance adopting and implementing the Third Amendment to the 2022-

2024 Memorandum of Understanding between the City and County of San
Francisco and Service Employees International Union Local 1021, effective July 1,
2023 to amend, the compensation provision for 8238 Public Safety
Communications Dispatcher and 8239 Senior Police Communications Dispatcher to
provide an additional sixth salary step to both classifications.

8. File No. 230566 SEIU, Local 1021, Miscellaneous — MOU Amendment #4 (ER

Retention Payment)

Ordinance adopting and implementing the Fourth Amendment to the 2022-2024
Memorandum of Understanding between the City and County of San Francisco and
Service Employees International Union, Local 1021, effective July 1, 2023, to adopt a
side letter agreement for a retention payment program for certain Human Services
Agency employees who provide child welfare emergency response services.

9. File No. 230567 Municipal Executives’ Association — MOU Amendment #1
(ER Retention Payment)

Ordinance adopting and implementing the First Amendment to the 2022-2024
Memorandum of Understanding between the City and County of San Francisco and
the Municipal Executives Association, effective July 1, 2023, to adopt a side letter
agreement for a retention payment program for certain Human Services Agency
employees who provide child welfare emergency response services.

10.File No. 230568 Municipal Executives’ Association —- MOU Amendment #2

(Airport Parking)

Ordinance adopting and implementing the Second Amendment to the 2022-2024
Memorandum of Understanding between the City and County of San Francisco and
the Municipal Executives Association, effective July 1, 2023, to adopt a side letter
agreement to reinstate the Airport Employee Transit Pilot Program at San Francisco
International Airport.

These matters are being forwarded to you for a cost analysis.

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102 or by email at:
Stephanie.Cabrera@sfgov.org.



https://sfgov.legistar.com/LegislationDetail.aspx?ID=6177113&GUID=2C63BFD1-33C8-4464-BDA4-8F394FBDCAD4&Options=ID|Text|Attachments|&Search=230449
https://sfgov.legistar.com/LegislationDetail.aspx?ID=6212494&GUID=AD1C5680-8B5B-44C9-83EE-F14901454A37&Options=ID|Text|Attachments|&Search=230564
https://sfgov.legistar.com/LegislationDetail.aspx?ID=6212495&GUID=CF1F2907-EAD5-4887-A28F-F9335E58132F&Options=ID|Text|Attachments|&Search=230565
https://sfgov.legistar.com/LegislationDetail.aspx?ID=6212496&GUID=7A47AB6C-FDA3-4009-9B56-5ABB2FA74B63&Options=ID|Text|&Search=230566
https://sfgov.legistar.com/LegislationDetail.aspx?ID=6212497&GUID=16A325AD-2F8D-46C0-A45F-91C6E139F5F4&Options=ID|Text|&Search=230567
https://sfgov.legistar.com/LegislationDetail.aspx?ID=6212498&GUID=6240A7B9-7C21-4114-A4B2-C6CFB13B72F9&Options=ID|Text|&Search=230568
mailto:Stephanie.Cabrera@sfgov.org
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cC: Todd Rystrom, Office of the Controller
Michelle Allersma, Office of the Controller
Carol Lu, Office of the Controller





