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Office of the Public Administrator
CARRIE WONG, Assistant Public Administrator

February 2, 2021

Laguna Honda Hospital

Attn: Charitable Bequest Department
375 Laguna Honda Blvd.

San Francisco, CA 94116

RE: THE ESTATE OF JANET D. KRAMER
DOB: 03/10/1933; DOD: 05/30/2020; SSN XXX-XX-0015
SF Public Administrator No.: 31846-Z

Dear Laguna Honda Hospital:

The Public Administrator for the City and County of San Francisco is administering the estate of JANET D.
KRAMER. We learned that Janet has a Thrift Plan retirement account due to her employment with the
Federal Reserve. The Thrift Plan has informed us that Janet named Laguna Honda Hospital as the
beneficiary on her Thrift Plan retirement account.

We have been informed that this account mandates a Required Minimum Distribution. Please contact the
Thrift Plan at your earliest convenience. You may contact them at:

FEDERAL RESERVE BENEFITS CENTER (THIRFT PLAN)
PO BOX 661086

DALLAS, TX 75266

Phone 877-FRS-CALL (877-377-2255)

Fax 847-554-1258

Please contact mé if I can be of any further assistance. You may reach me at 415-793-2537 (work cell,
preferred), 415-355-7004 (desk), kat.kozik@sfgov.org and the address below. :

Regards,

Jadf—fen l—

KAT KOZIK
Deputy Public Administrator
City and County, San Francisco

1650 Mission Street = 4t" Floor = San Francisco = CA 94103
Telephone (415) 355-3555 = Fax Number (415) 355-6738
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Statement Date: February 12, 2021 @ SmartBenefits

www.federalreservebenefits.org
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Thrift Plan

Confirmation of Beneficiary Asset Transfer

Location: San Francisco
This statement is to confirm the monies that were recently transferred to you for the Thrift Plan.

Based upon the participant's beneficiary designations, a total of $82,157.26 was transferred as of February 11, 2021 to an
account established in your name. Please note that in order to access your account, you will need the Password that was
sent to you under separate cover. Your account will continue to be adjusted for gains and/or losses, based on the funds

in which the money is invested, until you take your money from the Plan. You may transfer or reallocate your account
balance among the available investment options at any time.

You may request a payment at any time. To request a payment from the Plan, access SmartBenefits online at
www.federalreservebenefits.org or call the Federal Reserve Benefits Center.

As a beneficiary of a participant in the Thrift Plan, federal law requires that you receive minimum distributions from

the Plan. If the participant for whom you are a beneficiary passed away before his or her required beginning date, you
are required to receive your entire account balance by December 31 of the year containing the fifth anniversary of the
participant's death. If the participant passed away on or after his or her required beginning date, you are required to
receive minimum distributions by December 31 of the calendar year following the calendar year of the participant's death.

Closing Balance as of May 30, 2020

Fund Value Units Unit Value
Government Securities 81,992.78 4,449.778400 18.426262
Total Thrift Plan Balance $81,992.78

Delivered by Alight Solutions i
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Confirmation of Beneficiary Asset Transfer, Page 2

The Importance of Diversifying Your Retirement Savings

To help achieve long-term retirement security, you should give careful consideration to the benefits of a well-balanced
and diversified investment portfolio. Spreading your assets among different types of investments can help you achieve

a favorable rate of return, while minimizing your overall risk of losing money. This is because market or other economic
conditions that cause one category of assets, or one particular security, to perform very well often cause another asset
category, or another particular security, to perform poorly. If you invest more than 20% of your retirement savings in any
one company or industry, your savings may not be properly diversified. Although diversification is not a guarantee against
loss, it is an effective strategy to help you manage investment risk.

In deciding how to invest your retirement savings, you should take into account all of your assets, including any retirement
savings outside of the Plan. No single approach is right for everyone because, among other factors, individuals have
different financial goals, different time horizons for meeting their goals, and different tolerances for risk. It is also important
to periodically review your investment portfolio, your investment objectives, and the investment options under the Plan to
help ensure that your retirement savings will meet your retirement goals.

For more information about individual investing and portfolio diversification, visit the Department of Labor's website at
www.dol.gov/ebsalinvesting.html.

Please refer to the enclosed Payment Rights Notice, which provides important information regarding any rights that you
may have associated with your payment.

For More Information

Online
SmartBenefits website

www.federalreservebenefits.org

Phone
& Toll free at 877-FRS-CALL (877-377-2255), between 8 a.m. and 6 p.m., Eastern Time, Monday through Friday.

If you are hearing-impaired, dial 711 for your state’s number for TTY/TDD access.

207000031 01526-A000056



SmartBenefits
www.federalreservebenefits.org

LAGUNA HONDA HOSPITAL
LAGUNA HONDA HOSPITAL AND
REHABILITATION CENTER

375 LAGUNA HONDA BLVD.

SAN FRANSISCO CA 94116

Thrift Plan
Payment Rights Notice

Location: San Francisco

Federal law requires that you receive information about any rights that you may have associated with a payment from the
Thrift Plan. Please review the following information regarding your rights.

You have at least 30 days to consider whether to:

e Consent to this payment;
e Consent to a form of payment other than the normal form of payment; and
e Elect a direct rollover or accept the tax consequences of not electing a rollover.

If you are separated from service and your vested balance at that time does not exceed $1,000, you have 90 days to
consider whether to elect a direct rollover or accept the tax consequences of not electing a rollover. The tax and/or
withholding consequences of electing or not electing a direct rollover are explained in the Withholding Notice and Special

Tax Notice Regarding Plan Payments set forth below.

If you wish to receive your payment rather than leave it in the Thrift Plan, you must confirm your payment request. By
confirming a payment request, you are consenting to a distribution before the 30-day notice period expires. If you wish to
receive a payment at any subsequent time, the same procedure of confirming a payment request will apply. Please note
that your decision to confirm the request for payment before the 30-day notice period ends does not obligate the Thrift

Plan to make the payment within 30 days.

Also, by confirming a payment, you are acknowledging that you have received, reviewed, and comprehend the information
contained in the following sections of this Notice:

e Notice Regarding Commencement of Benefits;
e Withholding Notice (applies to the portion of a payment that is not eligible for rollover); and
e Special Tax Notice Regarding Plan Payments (applies to the portion of a payment that is eligible for rollover).

Delivered by Alight Solutions o3y
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Payment Rights Notice, Page 2

Notice Regarding Commencement of Benefits
You may choose to delay the commencement of your benefits until your first distribution calendar year.

You Turned Age 70.5 Prior to 01/01/2020 'You Turn(ed) Age 70.5 After 12/31/2019
Your first distribution calendar year is the later |Your first distribution calendar year is the later

of: jof
The year you turn age 70.5 or The year you turn age 72 or
The year you separate from service The year you separate from service

If you choose to delay commencement, you may continue to invest in any of the available investment options under the
plan. You may also lose the ability to receive tax free earnings on amounts attributable to your Roth 401(k) contributions if
you take your payment before you're age 59%. and before your plan Roth 401(k) account is five years old. For information
about the investment options available to you under the plan, as well as any associated restrictions, you can access the
SmartBenefits online at www.federalreservebenefits.org or call the Federal Reserve Benefits Center at 877-FRS-CALL
(877-377-2255).

Explanation of the Optional Forms of Payment

Below are the payment options and a description of each of those options under the Thrift Plan. Whether you are eligible
for a particular payment option may depend on your employment status, your financial need, and/or your account balance.

Payment Options While Employed by The Federal Reserve
While you are employed by The Federal Reserve, the following payment options may be available to you:

e Nonhardship Withdrawal - You may request a nonhardship withdrawal at any time, even if you do not have an
immediate and heavy financial need. A nonhardship withdrawal will reduce the following accounts, in the order listed,
up to the amount that is available in each account:

— After-Tax Account;

— Rollover Account;

— Vested Employer Matching Account; and

— Before-Tax Account (only if you are age 59' or older).

Note: If you have less than § years of participation, then your vested employer matching account balance will not include
employer contributions that were made in the last 24 months.

You may also request a withdrawal of your IRA/DEC or Roth 401(k) account balances.

e Hardship Withdrawal - If you have an immediate and heavy financial need, based on plan requirements, and you have
no other resources reasonably available to you to meet that need, you may request a hardship withdrawal. A hardship
withdrawal will reduce the before-tax contributions, any pre 1989 earnings on your before tax contributions, and Roth
401(k) contributions, which are in your Before-Tax Account. Your withdrawal amount cannot exceed the amount that
is necessary to satisfy your need, plus any additional amounts necessary to pay any federal, state, and local income
taxes or penalties reasonably expected to result from the withdrawal. You must provide the documentation required by
the Plan to prove your immediate and heavy financial need and the amount necessary to satisfy that need. A hardship
withdrawal will be made only in cash.

377100058 01526-v000001



Payment Rights Notice, Page 3

Payment Options After Total and Permanent Disability or Separation From Service With The Federal Reserve

If your vested account balance is greater than $1,000 after you have become totally and permanently disabled or
separated from service with The Federal Reserve, you may have one or more of the following payment options available
to you. The normal form of payment is a lump-sum distribution.

Partial Distribution - You may request to have a portion (flat dollar amount or a percentage) of your vested account
balance paid to you, in a single payment, at any time. A partial distribution will reduce the following accounts, in the

order listed:

— After-Tax Account;

— Rollover Account;

— Vested Employer Matching Account; and
— Before-Tax Account

You may also request a withdrawal of your IRA/DEC or Roth 401(k) account balances.

Lump-Sum Distribution - You may request to have your entire vested account balance paid to you in a single payment.
If you have an IRA/DEC and/or Roth account, you will request each separately and receive a separate check for that
amount.

Example: If you had a vested account balance of $100,000, you could take the entire vested balance in a single
payment.

Pension Purchase Option (PPO) - You may request (if eligible) to rollover an eligible portion of your Thrift Plan account
balance to purchase an additional annuity under the Retirement Plan during the annual election window. The PPO
requires a minimum of $25,000 to be rolled over to the Retirement Plan. (Note: PCO distributions from the Retirement
Plan that are rolled over into the Thrift Plan after October 1, 2010 and balances from your Savings Account (except
earnings on pre-1987 savings contributions) and Roth 401(k) Contribution Account are ineligible for the PPO.)

Calculated Monthly Installments - You may request to have your vested account balance distributed to you in the form
of calculated installments, which are considered periodic payments. With calculated installments, you elect the number
of months over which you would like to receive your payments. Each installment amount varies and is calculated

by taking your vested account balance and dividing it by the number of payments remaining. The balance remains
invested in the funds you have selected, and you may continue to change your investment mix.

Example: If you had a vested account balance of $100,000 and you elected to receive monthly installments for a
period of ten years, your first monthly instaliment would be calculated by taking $100,000, divided by 120, which is
the number of payments remaining (10 years x 12 payments per year). The first payment would equal $833.33. Your
second payment would be calculated by dividing your vested account balance (the amount remaining after your first

payment, adjusted for gains and losses) by 119.

Required Minimum Distributions - If you do not elect a payment option, beginning with your first distribution calendar
year, your vested account balance will be distributed to you in the form of required minimum distributions.

'You Turned Age 70.5 Prior to 01/01/2020 You Turn(ed) Age 70.5 After 12/31/2019

Your first distribution calendar year is the later [Your first distribution calendar year is the later

of: jof:
[The year you turn age 70.5 or The year you turn age 72 or
The year you separate from service The year you separate from service

A
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Payment Rights Notice, Page 4

Even if you elect one of the payment options above, your payments made throughout the year must meet the required
minimum distribution amount that will be calculated each year. If the payments made throughout the year are not
sufficient to cover your required minimum distribution that is due for the year, the additional amount required will be
distributed to you automatically.

A required minimum distribution is an annual payment calculated based on your single life expectancy or joint life
expectancy if your spouse is your beneficiary and is more than ten years younger than you. The amount calculated is
based on the prior year's December 31 adjusted closing balance, divided by the applicable factor.

Example: If you had a prior year's December 31 closing account balance of $100,000 and your whole age attained
in the year is 72, your first required minimum distribution would be calculated by dividing $100,000 by the factor
associated with age 72 which is 25.6. The first required minimum distribution payment would equal $3,906.25.

If you are married, your spouse is your sole primary beneficiary for the entire calendar year, and your spouse is
more than ten years younger than you, the required minimum distribution may be calculated based on the joint life
expectancies of you and your spouse.

Example: If you had a prior year’s December 31 closing account balance of $100,000, your whole age attained in the
year is 72, and your sole primary beneficiary for the entire calendar year is your spouse, who is 60, your first required
minimum distribution would be calculated by dividing $100,000 by the joint life expectancy factor associated with ages
72 and 60, which is 27.0. The first required minimum distribution payment would equal $3,703.70.

Withholding Notice (Applies to the Portion of a Payment that is not Eligible for Rollover)

The taxable portion of a payment that is not eligible for rollover is subject to federal income tax withholding unless you
elect not to have withholding apply. Withholding on the taxable portion of a payment that is eligible for rollover is described
in the Special Tax Notice Regarding Plan Payments section below.

You may elect not to have federal withholding apply to the taxable portion of your payment that is not eligible for rollover,
or change your withholding, by accessing SmartBenefits website at www.federalreservebenefits.org or calling the
Federal Reserve Benefits Center. Your election will remain in effect for any subsequent payments that are part of the
same payment stream until you revoke it. You may make and revoke your election not to have withholding apply as
often as you wish. Any election or revocation will be effective as soon as administratively possible after your election or
revocation is received.

If the payment is a periodic payment (e.g., calculated instaliment), withholding will be taken according to the wage
withholding tables as if you were married, claiming three allowances, unless you elect otherwise. If the payment is a
nonperiodic payment (e.g., hardship withdrawals, fixed installments, etc.), withholding will be taken at a flat 10% rate.

If you elect not to have withholding apply, or if you do not have enough federal income tax withheld, you may be
responsible for the payment of estimated tax. You may incur penalties under the estimated tax rules if your withholding
and estimated tax payments are not sufficient.

Expanded Rollover Options

In addition to and/or in lieu of the options described in the Special Tax Notice below, effective 01-01-2008 rollover-eligible
payments made to nonspousal beneficiaries will be eligible for direct rollover to an IRA. Also effective 01-01-2008,

the direct rollover of eligible after-tax amounts will be permitted between employer 401(a) and 403(b) plans. Effective
01-01-2008, all rollover-eligible distributions may be eligible to be directly rolled over to a Roth IRA.

377100058 01526-V000001



Payment Rights Notice, Page 5

Roth 401(k)
Effective 01-01-2008, employers can permit designated Roth contributions to be made to a qualified 401(k) plan. All of
the information in this notice generally applies to a distribution from the plan of any Roth contributions. However, for any
rollover-eligible distribution that includes amounts attributable to designated Roth 401(k) contributions and earnings,
those Roth distribution amounts may only be rolled over into a Roth IRA or another employer plan maintaining a Roth

contribution account.

Special Tax Notice Regarding Plan Payments Not From a Designated Roth
Account (Applies to the Portion of a Payment that is Eligible for Rollover)

Your Rollover Options

You are receiving this notice because all or a portion of a payment you are receiving from the Thrift Plan (the "Plan") is
eligible to be rolled over to an IRA or an employer plan. This notice is intended to help you decide whether to do such

a rollover. This notice describes the rollover rules that apply to payments from the Plan that are not from a designated
Roth account (a type of account with special tax rules in some employer plans). If you also receive a payment from a
designated Roth account in the Plan, you will be provided a different notice for that payment, and the Plan administrator or
the payor will tell you the amount that is being paid from each account. Rules that apply to most payments from a plan are
described in the "General Information About Rollovers" section. Special rules that only apply in certain circumstances are

described in the "Special Rules and Options" section.

General Information About Rollovers

How can a rollover affect my taxes?

You will be taxed on a payment from the Plan if you do not roll it over. If you are under age 59%2 and do not do a rollover,
you will also have to pay a 10% additional income tax on early distributions (generally, distributions made before age
59%), (unless an exception applies). However, if you do a rollover, you will not have to pay tax until you receive payments
later and the 10% additional income tax will not apply if those payments are made after you are age 59%: (or if an

exception applies).

What types of retirement accounts and plans may accept my rollover?

You may roll over the payment to either an IRA (an individual retirement account or individual retirement annuity) or an
employer plan (a tax-qualified plan, section 403(b) plan, or governmental section 457(b) plan) that will accept the rollover.
The rules of the IRA or employer plan that holds the rollover will determine your investment options, fees, and rights to
payment from the IRA or employer plan (for example, no spousal consent rules apply to IRAs and IRAs may not provide
loans). Further, the amount rolled over will become subject to the tax rules that apply to the IRA or employer plan.

How do | do a rollover?
There are two ways to do a rollover. You can do either a direct rollover or a 60-day rollover.

If you do a direct rollover, the Plan will make the payment directly to your IRA or an employer plan. You should contact the
IRA sponsor or the administrator of the employer plan for information on how to do a direct rollover.

(LT
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Payment Rights Notice, Page 6

If you do not do a direct rollover, you may still do a rollover by making a deposit into an IRA or eligible employer plan

that will accept it. Generally, you will have 60 days after you receive the payment to make the deposit. If you do not do a
direct rollover, the Plan is required to withhold 20% of the payment for federal income taxes (up to the amount of cash and
property received other than employer stock). This means that, in order to roll over the entire payment in a 60-day rollover,
you must use other funds to make up for the 20% withheld. If you do not roll over the entire amount of the payment, the
portion not rolled over will be taxed and will be subject to the 10% additional income tax on early distributions if you are
under age 597 (unless an exception applies).

How much may I roll over?

if you wish to do a rollover, you may roll over all or part of the amount eligible for rollover. Any payment from the Plan is
eligible for rollover, except:

e Certain payments spread over a period of at least 10 years or over your life or life expectancy (or the lives or joint life
expectancy of you and your beneficiary)

e Required minimum distributions after age 70% (or after death)
e Hardship distributions
e Corrective distributions of contributions that exceed tax law limitations

e Loans treated as deemed distributions (for example, loans in default due to missed payments before your employment
ends)

e Cost of life insurance paid by the Plan

e Payments of certain automatic enroliment contributions requested to be withdrawn within 90 days of the first
contribution

The Plan administrator or the payor can tell you what portion of a payment is eligible for rollover.

If 1 don’t do a rollover, will | have to pay the 10% additional income tax on early distributions?

If you are under age 59%, you will have to pay the 10% additional income tax on early distributions for any payment from
the Plan (including amounts withheld for income tax) that you do not roll over, unless one of the exceptions listed below
applies. This tax applies to the part of the distribution that you must include in income and is in addition to the regular
income tax on the payment not rolled over.

The 10% additional income tax does not apply to the following payments from the Plan:

e Payments made after you separate from service if you will be at least age 55 in the year of the separation

e Payments that start after you separate from service if paid at least annually in equal or close to equal amounts over
your life or life expectancy (or the lives or joint life expectancy of you and your beneficiary)

e Payments from a governmental plan made after you separate from service if you are a qualified public safety
employee and you will be at least age 50 in the year of separation

e Payments made due to disability
e Payments after your death
e Corrective distributions of contributions that exceed tax law limitations

e Cost of life insurance paid by the Plan

377100058 01526-v000001



Payment Rights Notice, Page 7

Payments made directly to the government to satisfy a federal tax levy

Payments made under a qualified domestic relations order (QDRO)

Payments up to the amount of your deductible medical expenses (without regard to whether you itemize deductions for
the taxable year)

Certain payments made while you are on active duty if you were a member of a reserve component called to duty after
September 11, 2001 for more than 179 days

Payments of certain automatic enrollment contributions requested to be withdrawn within 90 days of the first
contribution.
Payments for certain distributions relating to certain federally declared disasters

Phased retirement payments made to federal employees

If 1 do a rollover to an IRA, will the 10% additional income tax apply to early distributions from

the IRA?

If you receive a payment from an IRA when you are under age 59, you will have to pay the 10% additional income

tax on early distributions on the part of the distribution that you must include in income, unless an exception applies.

In general, the exceptions to the 10% additional income tax for early distributions from an IRA are the same as the
exceptions listed above for early distributions from a plan. However, there are a few differences for payments from an IRA,

including:

The exception for payments made after you separate from service if you will be at least age 55 in the year of
separation (or age 50 for qualified public safety employees) does not apply.

The exception for qualified domestic relations orders (QDROs) does not apply (although a special rule applies under
which, as part of a divorce or separation agreement, a tax-free transfer may be made directly to an IRA of a spouse or
former spouse).

The exception for payments made at least annually in equal or close to equal amounts over a specified period applies
without regard to whether you have had a separation from service.

There are additional exceptions for (1) payments for qualified higher education expenses, (2) payments up to $10,000
used in a qualified first-time home purchase, and (3) payments for health insurance premiums after you have received
unemployment compensation for 12 consecutive weeks (or would have been eligible to receive unemployment
compensation but for self-employed status).

Will | owe State income taxes?
This notice does not describe any State or local income tax rules (including withholding rules).

13563 Q
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Payment Rights Notice, Page 8

Special Rules And Options

If your payment includes after-tax contributions

After-tax contributions included in a payment are not taxed. If a payment is only part of your benefit, an allocable portion
of your after-tax contributions is included in the payment, so you cannot take a payment of only after-tax contributions.
However, if you have pre-1987 after-tax contributions maintained in a separate account, a special rule may apply to
determine whether the after-tax contributions are included in a payment. In addition, special rules apply when you do a
rollover, as described below. You may roll over to an IRA a payment that includes after-tax contributions through either

a direct rollover or a 60-day rollover. You must keep track of the aggregate amount of the after-tax contributions in all of
your IRAs (in order to determine your taxable income for later payments from the IRAs). If you do a direct rollover of only
a portion of the amount paid from the Plan and at the same time the rest is paid to you, the portion directly rolled over
consists first of the amount that would be taxable if not rolled over. For example, assume you are receiving a distribution
of $12,000, of which $2,000 is after-tax contributions. In this case, if you directly roll over $10,000 to an IRA that is

not a Roth IRA, no amount is taxable because the $2,000 amount not directly rolled over is treated as being after-tax
contributions. If you do a direct rollover of the entire amount paid from the Plan to two or more destinations at the same
time, you can choose which destination receives the after-tax contributions. If you do a 60-day rollover to an IRA of only
a portion of the payment made to you, the after-tax contributions are treated as rolled over last. For example, assume
you are receiving a distribution of $12,000, of which $2,000 is after-tax contributions, and no part of the distribution is
directly rolled over. In this case, if you roll over $10,000 to an IRA that is not a Roth IRA in a 60-day rollover, no amount
is taxable because the $2,000 amount not rolled over is treated as being after-tax contributions. You may roll over to

an employer plan all of a payment that includes after-tax contributions, but only through a direct rollover (and only if the
receiving plan separately accounts for after-tax contributions and is not a governmental section 457(b) plan). You can do a
60-day rollover to an employer plan of part of a payment that includes after-tax contributions, but only up to the amount of
the payment that would be taxable if not rolled over.

If you miss the 60-day rollover deadline

Generally, the 60-day rollover deadline cannot be extended. However, the IRS has the limited authority to waive the
deadline under certain extraordinary circumstances, such as when external events prevented you from completing the
rollover by the 60-day rollover deadline. Under certain circumstances, you may claim eligibility for a waiver of the 60-
day rollover deadline by making a written self-certification. Otherwise, to apply for a waiver from the IRS, you must file a
private letter ruling request with the IRS. Private letter ruling requests require the payment of a nonrefundable user fee.
For more information, see IRS Publication 590-A, Contributions to Individual Retirement Arrangements (IRAs).

If you have an outstanding loan that is being offset

If you have an outstanding loan from the Plan, your Plan benefit may be offset by the outstanding amount of the loan,
typically when your employment ends. The offset amount is treated as a distribution to you at the time of the offset.
Generally, you may roll over all or any portion of the offset amount. Any offset amount that is not rolled over will be taxed
(including the 10% additional income tax on early distributions, unless an exception applies). You may roll over offset
amounts to an IRA or an employer plan (if the terms of the employer plan permit the plan to receive plan loan offset
rollovers). How long you have to complete the rollover depends on what kind of plan loan offset you have. If you have a
qualified plan loan offset, you will have until your tax return due date (including extensions) for the tax year during which
the offset occurs to complete the rollover. A qualified plan loan offset occurs when a plan loan in good standing is offset
becasuse your employer plan terminates, or because you sever from employment. If your plan loan offset occurs for any
other reason, then you have 60 days from the date the offset occurs to complete your rollover.
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Payment Rights Notice, Page 9

If you were born on or before January 1, 1936

If you were born on or before January 1, 1936 and receive a lump sum distribution that you do not roll over, special rules
for calculating the amount of the tax on the payment might apply to you. For more information, see IRS Publication 575,

Pension and Annuity Income.

If you roll over your payment to a Roth IRA

If you roll over a payment from the Plan to a Roth IRA, a special rule applies under which the amount of the payment
rolled over (reduced by any after-tax amounts) will be taxed. However, the 10% additional income tax on early
distributions will not apply (unless you take the amount rolled over out of the Roth IRA within 5 years, counting from
January 1 of the year of the rollover). If you roll over the payment to a Roth IRA, later payments from the Roth IRA that are
qualified distributions will not be taxed (including earnings after the rollover). A qualified distribution from a Roth IRA is a
payment made after you are age 59%2 (or after your death or disability, or as a qualified first-time homebuyer distribution of
up to $10,000) and after you have had a Roth IRA for at least 5 years. In applying this 5-year rule, you count from January
1 of the year for which your first contribution was made to a Roth IRA. Payments from the Roth IRA that are not qualified
distributions will be taxed to the extent of earnings after the rollover, including the 10% additional income tax on early
distributions (unless an exception applies). You do not have to take required minimum distributions from a Roth IRA during
your lifetime. For more information, see IRS Publication 590-A, Contributions to Individual Retirement Arrangements
(IRAs) and IRS Publication 590-B, Distributions from Individual Retirement Agreements (IRAs).

If you do a rollover to a designated Roth account in the Plan

You cannot roll over a distribution to a designated Roth account in another employer's plan. However, you can roll the
distribution over into a designated Roth account in the distributing Plan. If you roll over a payment from the Plan to a
designated Roth account in the Plan, the amount of the payment rolled over (reduced by any after-tax amounts directly
rolled over) will be taxed. However, the 10% additional tax on early distributions will not apply (unless you take the
amount rolled over out of the designated Roth account within the 5-year period that begins on January 1 of the year of the
rollover). If you roll over the payment to a designated Roth account in the Plan, later payments from the designated Roth
account that are qualified distributions will not be taxed (including earnings after the rollover). A qualified distribution from
a designated Roth account is a payment made both after you are age 59'%: (or after your death or disability) and after you
have had a designated Roth account in the Plan for at least 5 years. In applying this 5-year rule, you count from January
1 of the year your first contribution was made to the designated Roth account. However, if you made a direct rollover to

a designated Roth account in the Plan from a designated Roth account in a plan of another employer, the 5-year period
begins on January 1 of the year you made the first contribution to the designated Roth account in the Plan or, if earlier, to
the designated Roth account in the plan of the other employer. Payments from the designated Roth account that are not
qualifed distributions will be taxed to the extent of earnings after the rollover, including the 10% additional income tax on

early distributions (unless an exception applies).

If you are not a plan participant

Pavments after death of the participant. If you receive a distribution after the participant's death that you do not roll
over, the distribution will generally be taxed in the same manner described elsewhere in this notice. However, the 10%
additional income tax on early distributions does not apply, and the special rule described under the section “If you were
born on or before January 1, 1936" applies only if the participant was born on or before January 1, 1936.

o
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If you are a surviving spouse.

If you receive a payment from the Plan as the surviving spouse of a deceased participant, you have the same rollover
options that the participant would have had, as described elsewhere in this notice. In addition, if you choose to do

a rollover to an IRA, you may treat the IRA as your own or as an inherited IRA. An IRA you treat as your own is
treated like any other IRA of yours, so that payments made to you before you are age 59% will be subject to the 10%
additional income tax on early distributions (unless an exception applies) and required minimum distributions from
your IRA do not have to start until after you are age 70%. If you treat the IRA as an inherited IRA, payments from the
IRA will not be subject to the 10% additional income tax on early distributions. However, if the participant had started
taking required minimum distributions, you will have to receive required minimum distributions from the inherited
IRA. If the participant had not started taking required minimum distributions from the Plan, you will not have to start
receiving required minimum distributions from the inherited IRA until the year the participant would have been age
70%.

If you are a surviving beneficiary other than a spouse.

If you receive a payment from the Plan because of the patrticipant's death and you are a designated beneficiary other
than a surviving spouse, the only rollover option you have is to do a direct rollover to an inherited Roth IRA. Payments
from the inherited IRA will not be subject to the 10% additional income tax on early distributions. You will have to
receive required minimum distributions from the inherited IRA.

Payments under a qualified domestic relations order. If you are the spouse or former spouse of the participant who
receives a payment from the Plan under a qualified domestic relations order (QDRO), you generally have the same
options and the same tax treatment that the participant would have (for example, you may roll over the payment to your
own IRA or an eligible employer plan that will accept it). However, payments under the QDRO will not be subject to the
10% additional income tax on early distributions.

If you are a nonresident alien

If you are a nonresident alien and you do not do a direct rollover to a U.S. IRA or U.S. employer plan, instead of
withholding 20%, the Plan is generally required to withhold 30% of the payment for federal income taxes. If the amount
withheld exceeds the amount of tax you owe (as may happen if you do a 60-day rollover), you may request an income tax
refund by filing Form 1040NR and attaching your Form 1042-S. See Form W-8BEN for claiming that you are entitled to

a reduced rate of withholding under an income tax treaty. For more information, see also IRS Publication 519, U.S. Tax
Guide for Aliens, and IRS Publication 515, Withholding of Tax on Nonresident Aliens and Foreign Entities.

Other special rules

If a payment is one in a series of payments for less than 10 years, your choice whether to make a direct rollover will apply
to all later payments in the series (unless you make a different choice for later payments). If your payments for the year
are less than $200 (not including payments from a designated Roth account in the Plan), the Plan is not required to allow
you to do a direct rollover and is not required to withhold for federal income taxes. However, you may do a 60-day rollover.
A mandatory cashout is a payment from a plan where the participant’s benefit does not exceed $1,000 (not including

any amounts held under the plan as a result of a prior rollover made to the plan). You may have special rollover rights if
you recently served in the U.S. Armed Forces. For more information, see IRS Publication 3, Armed Forces’ Tax Guide.
You also may have special rollover rights if you were affected by a federally declared disaster (or similar event), or if you
received a distribution on account of a disaster. For more information on special rollover rights related to disaster relief,
see the IRS website at www.irs.gov.
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More Information
I. Payments That Can and Cannot Be Rolled Over
Il. Direct Rollover
lll. Payment Paid to You
IV. Surviving Spouses, Alternate Payees, and Other Beneficiaries

I. Payments That Can and Cannot Be Rolled Over

Payments from the Plan may be "eligible rollover distributions.” This means that they can be rolled over to a traditional
IRA, Roth IRA, or to an eligible employer plan that accepts rollovers. Payments from a plan cannot be rolled over to a
SIMPLE IRA or a Coverdell Education Savings Account. The Federal Reserve Benefits Center should be able to tell you
what portion of your payment is an eligible rollover distribution.

After-Tax Contributions. If you made after-tax contributions to the Plan, these contributions may be rolled into either a
traditional IRA or to certain employer plans that accept rollovers of the after-tax contributions. The following rules apply:

A. Rollover Into a Traditional IRA. You can roll over your after-tax contributions to a traditional IRA either directly or
indirectly. The Federal Reserve Benefits Center should be able to tell you how much of your payment is the taxable
portion and how much is the after-tax portion.

If you roll over after-tax contributions to a traditional IRA, it is your responsibility to keep track of, and report to the
Service on the applicable forms, the amount of these after-tax contributions. This will enable the nontaxable amount
of any future distributions from the traditional IRA to be determined.

Once you roll over your after-tax contributions to a traditional IRA, those amounts cannot later be rolled over to an
employer plan.

Roth 401(k). If you made Roth 401(k) contributions to the Plan, these contributions may be rolled into either a Roth IRA or
to certain employer plans that accept rollovers of Roth 401(k) contributions. The following rules apply:

If you roll Roth 401(k) contributions to a Roth IRA, it is your responsibility to keep track of, and report to the Service on
the applicable forms, the amount of these after-tax contributions. This will enable the nontaxable amount of any future

distributions from the traditional IRA to be determined.

Once you roll over your Roth 401(k) contributions to a Roth IRA, those amounts cannot later be rolled over to an
employer plan.

B. Rollover Into an Employer Plan. You can roll over after-tax contributions and Roth 401(k) contributions from an
employer plan that is qualified under Code section 401(a) or a section 403(a) annuity plan to another such plan using
a direct rollover if the other plan provides separate accounting for amounts rolled over, including separate accounting
for the after-tax employee contributions, Roth 401(k) contributions, and earnings on those contributions. You can
also roll over after-tax contributions and Roth 401(k) from a section 403(b) tax-sheltered annuity to another section
403(b) tax-sheltered annuity using a direct rollover if the other tax-sheltered annuity provides separate accounting for
amounts rolled over, including separate accounting for the after-tax employee contributions, Roth 401(k) contributions,
and earnings on those contributions. You cannot roll over after-tax contributions or Roth 401(k) contributions to a
governmental 457 plan. If you want to roll over your after-tax contributions or Roth 401(k) to an employer plan that
accepts these rollovers, you cannot have the after-tax contributions paid to you first. You must instruct the Federal
Reserve Benefits Center to make a direct rollover on your behalf. Also, you cannot first roll over after-tax contributions
or Roth 401(k) to a traditional IRA and then roll over that amount into an employer plan.
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The following types of payments cannot be rolled over:

Payments Spread over Long Periods. You cannot roll over a payment if it is part of a series of equal (or almost equal)
payments that are made at least once a year and that will last for:

e Your lifetime (or a period measured by your life expectancy);
e Your lifetime and your beneficiary's lifetime (or a period measured by your joint life expectancies); or
e A period of 10 years or more.

Required Minimum Payments. Beginning when you reach age 70%: or retire, whichever is later, a certain portion of your
payment cannot be rolled over because it is a "required minimum payment" that must be paid to you. Special rules apply if
you own 5% or more of your employer.

Hardship Distributions. A hardship distribution cannot be rolled over.

ESOP Dividends. Cash dividends paid to you on employer stock held in an employee stock ownership plan cannot be
rolled over.

Corrective Distributions. A distribution that is made to correct a failed nondiscrimination test or because legal limits on
certain contributions were exceeded cannot be rolled over.

Loans Treated as Distributions. The amount of a plan loan that becomes a taxable deemed distribution because of a
default cannot be rolled over. However, a loan offset amount is eligible for rollover, as discussed in Part lll below. Ask the
Federal Reserve Benefits Center if distribution of your loan qualifies for rollover treatment.

The Federal Reserve Benefits Center should be able to tell you if your payment includes amounts which cannot be rolled
over.

Il. Direct Rollover

A direct rollover is a direct payment of the amount of your Plan benefits to a traditional IRA or an eligible employer

plan that will accept it. You can choose a direct rollover of all or any portion of your payment that is an eligible rollover
distribution, as described in Part | above. You are not taxed on any taxable portion of your payment for which you choose
a direct rollover until you later take it out of the traditional IRA or eligible employer plan. In addition, no income tax
withholding is required for any taxable portion of your Plan benefits for which you choose a direct rollover. This Plan might
not let you choose a direct rollover if your distributions for the year are less than $200.

Direct Rollover to a Traditional IRA. You can open a traditional IRA to receive the direct rollover. If you choose to have
your payment made directly to a traditional IRA, contact an IRA sponsor (usually a financial institution) to find out how to
have your payment made in a direct rollover to a traditional IRA at that institution. If you are unsure of how to invest your
money, you can temporarily establish a traditional IRA to receive the payment. However, in choosing a traditional IRA, you
may wish to make sure that the traditional IRA you choose will allow you to move all or a part of your payment to another
traditional IRA at a later date, without penalties or other limitations. See IRS Publication 590, Individual Retirement
Arrangements, for more information on traditional IRAs (including limits on how often you can roll over between IRAs).
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Direct Rollover to a Plan. If you are employed by a new employer that has an eligible employer plan, and you want a
direct rollover to that plan, ask the Plan Administrator of that plan whether it will accept your rollover. An eligible employer
plan is not legally required to accept a rollover. Even if your new employer’s plan does not accept a rollover, you can
choose a direct rollover to a traditional IRA. If the employer plan accepts your rollover, the plan may provide restrictions on
the circumstances under which you may later receive a distribution of the rollover amount or may require spousal consent
to any subsequent distribution. Check with the Plan Administrator of that plan before making your decision.

Direct Rollover of a Series of Payments. If you receive a payment that can be rolled over to a traditional IRA or an
eligible employer plan that will accept it, and it is paid in a series of payments for for less than 10 years, your choice
to make or not make a direct rollover for a payment will apply to all later payments in the series until you change your
election. You are free to change your election for any later payment in the series.

Change in Tax Treatment Resulting From a Direct Rollover. The tax treatment of any payment from the eligible
employer plan or traditional IRA receiving your direct rollover might be different than if you received your benefit in a
taxable distribution directly from the Plan. For example, if you were born before January 1, 1936, you might be entitled to
ten-year averaging or capital gain treatment, as explained below. However, if you have your benefit rolled over to a section
403(b) tax-sheltered annuity, a governmental 457 plan, or a traditional IRA in a direct rollover, your benefit will no longer
be eligible for that special treatment. See the sections below entitled "Additional 10% Tax if You Are Under Age 592" and

"Special Tax Treatment if You Were Born Before January 1, 1936."

lil. Payment Paid to You

If your payment can be rolled over (see Part | above) and the payment is made to you in cash, it is subject to 20% federal
income tax withholding on the taxable portion (state tax withholding may also apply). The payment is taxed in the year you
receive it unless, within 60 days, you roll it over to a traditional IRA or an eligible employer plan that accepts rollovers. If
you do not roll it over, special tax rules may apply.

Income Tax Withholding

e Mandatory Withholding. If any portion of your payment can be rolled over under Part | above and you do not elect to
make a direct rollover, the Plan is required by law to withhold 20% of the taxable amount. This amount is sent to the
IRS as federal income tax withholding. For example, if you can roll over a taxable payment of $10,000, only $8,000 will
be paid to you because the Plan must withhold $2,000 as income tax. However, when you prepare your income tax
return for the year, unless you make a rollover within 60 days (see "Sixty-Day Rollover Option" below), you must report
the full $10,000 as a taxable payment from the Plan. You must report the $2,000 as tax withheld, and it will be credited
against any income tax you owe for the year. There might not be any income tax withholding if your payments for the

year are less than $200.

e Voluntary Withholding. If any portion of your payment is taxable but cannot be rolled over under Part | above, the
mandatory withholding rules described above do not apply. In this case, you may elect not to have withholding apply to
that portion. If you do nothing, 10% will be taken out of this portion of your payment for federal income tax withholding.
To elect out of withholding, accessing SmartBenefits online at www.federalreservebenefits.org or calling the Federal

Reserve Benefits Center.

Sixty-Day Rollover Option. If you receive a payment that can be rolled over under Part | above, you can still decide to
roll over all or part of it to a traditional IRA or to an eligible employer plan that accepts rollovers. If you decide to roll it over,
you must contribute the amount of the payment you received to a traditional IRA or to an eligible employer plan within 60
days after you receive the payment. The portion of your payment that is rolled over will not be taxed until you take it out of

the traditional IRA or the eligible employer plan.
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You can roll over up to 100% of your payment that can be rolled over under Part | above, including an amount equal to
the 20% of the taxable portion that was withheld. If you choose to roll over 100%, you must find other money within the
60-day period to contribute to the traditional IRA or the eligible employer plan, to replace the 20% that was withheld. On
the other hand, if you roll over only the 80% of the taxable portion that you received, you will be taxed on the 20% that
was withheld.

Example: The taxable portion of your payment that can be rolled over under Part | above is $10,000, and you choose to
have it paid to you. You will receive $8,000, and $2,000 will be sent to the IRS as income tax withholding. Within 60 days
after receiving the $8,000, you may roll over the entire $10,000 to a traditional IRA or to an eligible employer plan. To do
this, you roll over the $8,000 you received from the Plan, and you will have to find $2,000 from other sources (e.g., your
savings, a loan, etc.). In this case, the entire $10,000 is not taxed until you take it out of the traditional IRA or an eligible
employer plan. If you roll over the entire $10,000, when you file your income tax return, you may get a refund of part or all
of the $2,000 withheld.

If, on the other hand, you roll over only $8,000, the $2,000 you did not roll over is taxed in the year it was withheld. When
you file your income tax return, you may get a refund of part of the $2,000 withheld. (However, any refund is likely to be
larger if you roll over the entire $10,000.)

Additional 10% Tax if You Are Under Age 59'.. If you receive a payment before you reach age 59%2 and you do not roll
it over, then, in addition to the regular income tax, you may have to pay an extra tax equal to 10% of the taxable portion

of the payment. The additional 10% tax generally does not apply to (1) payments that are paid after you separate from
service with your employer during or after the year you reach age 55, (2) payments that are paid because you retire due
to disability, (3) payments that are paid as equal (or almost equal) payments over your life or life expectancy (or your and
your beneficiary’s lives or life expectancies), (4) dividends paid with respect to stock by an employee stock ownership plan
(ESOP) as described in Code section 404(k), (5) payments that are paid directly to the government to satisfy a federal tax
levy, (6) payments that are paid to an alternate payee under a qualified domestic relations order, or (7) payments that do
not exceed the amount of your deductible medical expenses. See IRS Form 5329 for more information on the additional
10% tax.

The additional 10% tax will not apply to distributions from a governmental 457 plan, except to the extent the distribution
is attributable to an amount you rolled over to that plan (adjusted for investment returns) from another type of eligible
employer plan or IRA. Any amount rolled over from a governmental 457 plan to another type of eligible employer plan
or to a traditional IRA will become subject to the additional 10% tax if it is distributed to you before you reach age 59,
unless one of the exceptions applies.

Special Tax Treatment if You Were Born Before January 1, 1936. If you receive a payment from a plan qualified

under section 401(a) or a section 403(a) annuity plan that can be rolled over under Part | and you do not roll it over to a
traditional IRA or an eligible employer plan, the payment will be taxed in the year you receive it. However, if the payment
qualifies as a "lump-sum distribution," it may be eligible for special tax treatment. (See also "Employer Stock or Securities"
below.) A lump-sum distribution is a payment, within one year, of your entire balance under the Plan (and certain other
similar plans of the employer) that is payable to you after you have reached age 59%z or because you have separated
from service with your employer (or, in the case of a self-employed individual, after you have reached age 59-1/2 or

have become disabled). For a payment to be treated as a lump-sum distribution, you must have been a participant in the
Plan for at least five years before the year in which you received the distribution. The special tax treatment for lump-sum
distributions that may be available to you is described below.

e Ten-Year Averaging. If you receive a lump-sum distribution and you were born before January 1, 1936, you can make
a one-time election to figure the tax on the payment by using "10-year averaging" (using 1986 tax rates). Ten-year
averaging often reduces the tax you owe.
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e Capital Gain Treatment. If you receive a lump-sum distribution and you were born before January 1, 1936 and you
were a participant in the Plan before 1974, you may elect to have the part of your payment that is attributable to your
pre-1974 participation in the Plan taxed as long-term capital gain at a rate of 20%.

There are other limits on the special tax treatment for lump-sum distributions. For example, you can generally elect this
special tax treatment only once in your lifetime, and the election applies to all lump-sum distributions that you receive

in that same year. You may not elect this special tax treatment if you rolled amounts into this Plan from a 403(b) tax
-sheltered annuity contract, a governmental 457 plan, or from an IRA not originally attributable to a qualified employer
plan. If you have previously rolled over a distribution from this Plan (or certain other similar plans of the employer),

you cannot use this special averaging treatment for later payments from the Plan. If you roll over your payment to a
traditional IRA, governmental 457, or 403(b) tax-sheltered annuity, you will not be able to use special tax treatment for
later payments from that IRA, plan, or annuity. Also, if you roll over only a portion of your payment to a traditional IRA,
governmental 457, or 403(b) tax-sheltered annuity, this special tax treatment is not available for the rest of the payment.
See IRS Form 4972 for additional information on lump-sum distributions and how you elect the special tax treatment.

Employer Stock or Securities. There is a special rule for a payment from the Plan that includes employer stock (or

other employer securities). To use this special rule, (1) the payment must qualify as a lump-sum distribution, as described
above, except that you do not need five years of plan participation, or (2) the employer stock included in the payment must
be attributable to "after-tax" employee contributions, if any. Under this special rule, you may have the option of not paying
tax on the "net unrealized appreciation" of the stock until you sell the stock. Net unrealized appreciation generally is the
increase in the value of the employer stock while it was held by the Plan. For example, if employer stock was contributed
to your Plan account when the stock was worth $1,000 but the stock was worth $1,200 when you received it, you would
not have to pay tax on the $200 increase in value until you later sold the stock.

You may instead elect not to have the special rule apply to the net unrealized appreciation. In this case, your net
unrealized appreciation will be taxed in the year you receive the stock, unless you roll over the stock. The stock can be
rolled over to a traditional IRA or another eligible employer plan, either in a direct rollover or a rollover that you make
yourself. Generally, you will no longer be able to use the special rule for net unrealized appreciation if you roll the stock

over to a traditional IRA or another eligible employer plan.

If you receive only employer stock in a payment that can be rolled over, no amount will be withheld from the payment. If
you receive cash or property other than employer stock, as well as employer stock, in a payment that can be rolled over,
the 20% withholding amount will be based on the entire taxable amount paid to you (including the value of the employer
stock determined by excluding the net unrealized appreciation). However, the amount withheld will be limited to the cash

or property (excluding employer stock) paid to you.

If you receive employer stock in a payment that qualifies as a lump-sum distribution, the special tax treatment for lump
-sum distributions described above (such as 10-year averaging) also may apply. See IRS Form 4972 for additional
information on these rules.

Repayment of Plan Loans. If your employment ends and you have an outstanding loan from the Plan, your employer
may reduce (or "offset”) your balance in the Plan by the amount of the loan you have not repaid. The amount of your loan
offset is treated as a distribution to you at the time of the offset and will be taxed unless you roll over an amount equal

to the amount of your loan offset to another qualified employer plan or a traditional IRA within 60 days of the date of the
offset. If the amount of your loan offset is the only amount you receive or are treated as having received, no amount will
be withheld from it. If you receive other payments of cash or property from the Plan, the 20% withholding amount will be
based on the entire amount paid to you, including the amount of the loan offset. The amount withheld will be limited to the
amount of other cash or property paid to you (other than any employer securities). The amount of a defaulted plan loan
that is a taxable deemed distribution cannot be rolled over.
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IV. Surviving Spouses, Alternate Payees, and Other Beneficiaries

In general, the rules summarized above that apply to payments to employees also apply to payments to surviving spouses
of employees and to spouses or former spouses who are "alternate payees." You are an alternate payee if your interest in
the Plan results from a "qualified domestic relations order," which is an order issued by a court, usually in connection with
a divorce or legal separation.

If you are a surviving spouse or an alternate payee, you may choose to have a payment that can be rolled over, as
described in Part | above, paid in a direct rollover to a traditional IRA or to an eligible employer plan or paid to you. If you
have the payment paid to you, you can keep it or roll it over yourself to a traditional IRA or to an eligible employer plan.
Thus, you have the same choices as the employee.

If you are a beneficiary other than a surviving spouse or alternate payee, you cannot roll over the payment yourself.

If you are a surviving spouse, an alternate payee, or another beneficiary, your payment is generally not subject to the
additional 10% tax described in Part Il above, even if you are younger than age 59%.

If you are a surviving spouse, an alternate payee, or another beneficiary, you may be able to use the special tax treatment
for lump-sum distributions and the special rule for payments that include employer stock, as described in Part lll above. If
you receive a payment because of the employee’s death, you may be able to treat the payment as a lump-sum distribution
if the employee met the appropriate age requirements, whether or not the employee had five years of participation in the
Plan.

How to Obtain Additional Information

This notice summarizes only the federal (not state or local) tax rules that might apply to your payment. The rules
described above are complex and contain many conditions and exceptions that are not included in this notice. Therefore,
you may want to consult with a professional tax advisor before you take a payment of your benefits from your Plan. Also,
you can find more specific information on the tax treatment of payments from qualified employer plans in IRS Publication
575, Pension and Annuity Income, and IRS Publication 590, Individual Retirement Arrangements. These publications are
available from your local IRS office, on the IRS’s Internet website at www.irs.gov, or by calling 1-800-TAX-FORMS.

For More Information

AR Online
N4 SmartBenefits website
www.federalreservebenefits.org

Phone
& Toll free at 877-FRS-CALL (877-377-2255), between 8 a.m. and 6 p.m., Eastern Time, Monday through Friday.

If you are hearing-impaired, dial 711 for your state’s number for TTY/TDD access.
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Statement Date: February 12, 2021 @ SmartBenefits
www.federalreservebenefits.org

LAGUNA HONDA HOSPITAL —
LAGUNA HONDA HOSPITAL AND I@E‘@@DW‘E@

REHABILITATION CENTER J
375 LAGUNA HONDA BLVD. ’ FEB 25 2021

SAN FRANSISCO CA 94116 _ACCOUNTING

Thrift Plan - Account Statement

Here is a summary of your Thrift Plan account as of February 11, 2021.

Personal Information
Birth Date 01-01-1800

Location San Francisco

Vested Years of Service 0.00000

Your Year-to-Date Employee Contributions

Post-86 Employee After-Tax Contributions $0.00

Deferred Before-Tax Contributions $0.00
Roth 401(k) After-Tax Contributions $0.00

Your Year-to-Date Employer Contributions

Post-June 2007 Employer Contributions $0.00
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Activity From January 1, 2021 through February 11, 2021

Government Securities Total
Opening Balance $0.00 $0.00
Asset Transfer 82,157.26 82,157.26
Investment Results -0.06 -0.06
Closing Balance $82,157.20 $82,157.20
Closing Units 4,449.778400
Unit Value $18.463212
Closing Balance Summary
Government Securities Total
Deferred Compensation $48,658.53 $48,658.53
Savings 11,676.83 11,676.83
Employer Match 21,821.84 21,821.84
Total $82,157.20 $82,157.20

Minimum Distribution
Your remaining required minimum distribution is $6,466.45.

For More Information

Online
SmartBenefits website

www.federalreservebenefits.org

Phone
& Toll free at 877-FRS-CALL (877-377-2255), between 8 a.m. and 6 p.m., Eastern Time, Monday through Friday.

If you are hearing-impaired, dial 711 for your state’s number for TTY/TDD access.
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SmartBenefits
www.federalreservebenefits.org

LAGUNA HONDA HOSPITAL
LAGUNA HONDA HOSPITAL AND
REHABILITATION CENTER

375 LAGUNA HONDA BLVD.

SAN FRANSISCO CA 94116

Thrift Plan - Beneficiary Distribution Options

Location: San Francisco

As a beneficiary in the Thrift Plan, you have several options on how your Thrift Plan balance will be paid to you. The
choices are dependent upon your relation to the deceased participant (spouse or non-spouse/civil union partner/domestic
partner), the account balance at the time of the member's death, and whether or not a payment stream of the account has

already begun.

Spousal Beneficiary

1.

If your Thrift Plan balance is less than or equal to $1,000, a lump sum payment will automatically be paid to you three
months after notice of the participant's death unless you request an earlier payout.

-OR-

If your Thrift Plan balance is greater than $1,000, you may choose to leave your money in the Plan or to receive one of

2.
the following forms of payment: a lump sum distribution, installment payments, or an annuity purchase. If you elect to
defer your distribution, payments must begin at the later of December 31 of the year following the year the participant
passed away or December 31 of the year the participant would have turned age 70 1/2.

Payment Options

Lump Sum Distribution. Under this option, all of your Thrift Plan balances are paid out in one lump sum payment.
You may elect to receive this payment directly or elect to have all or a portion of the balances made payable as a
rollover to an IRA or other eligible employer plan.

Installment Payments. The length of monthly installment payments is dependent upon whether or not the decedent
was already receiving monthly installments. If the decedent was receiving monthly instaliments, the remaining number
of installment payments will automatically continue to be paid to you. You can elect to speed up the payments by
receiving a lesser number, but you may not elect to extend the number of payments.
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If the decedent was not receiving monthly installments, then you may elect to receive monthly installment payments
not to exceed your life expectancy.

Note: You may take up to three withdrawals of any type per calendar year without regard to the deceased participant’s
number of withdrawals.

Loans

The option of General Purpose and Primary Residence Loans are available to you. A maximum of two loans of any
type can be outstanding at one time.

The loan interest rate each month is based on the Prime Rate in effect on the third Thursday of the preceding month,
as published in the Wall Street Journal the next business day.

A spousal/civil union partner/domestic partner beneficiary cannot request a loan after the deceased participant would
have attained age 70-1/2. A Benefits Specialist can provide you with details on the minimum and maximum amounts
available as well as the loan terms available.

Civil Union Partner/Domestic Partner/Other Beneficiary

1.

If your Thrift Plan balance is less than or equal to $1,000, a lump sum payment will automatically be paid to you three
months after notice of the participant's death unless you request an earlier payout.

-OR-

If your Thrift Plan balance is greater than $1,000, you may elect to receive one of the following forms of payment:
a lump sum distribution, installment payments, or an annuity purchase. Payments must begin by December 31 of
the year following the year the participant passed away. In the absence of an election, a lump sum payment will be
processed on the last business day in December following the year in which the participant died.

Payment Options

e Lump Sum Distribution. Under this option, all of your Thrift Plan balances are paid out in one lump sum payment.

You may elect to receive this payment directly or elect to have all or a portion of the balances made payable as a
rollover to an IRA or other eligible employer plan.

Installment Payments. The length of monthly installment payments is dependent upon whether or not the decedent
was already receiving monthly installments. If the decedent was receiving monthly installments, the remaining number
of installment payments will automatically continue to be paid to you. You can elect to speed up the payments by
receiving a lesser number, but you may not elect to extend the number of payments.

If the decedent was not receiving monthly installments, then you may elect to receive monthly installment payments
not to exceed your life expectancy.
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Additional Options

While you still maintain an account balance in the Thrift Plan you have the following transfer options:

Transfers

e There are twenty four funds: The Government Securities Fund, Bond Index Fund, Treasury Inflation Protected
Securities (TIPS) Index Fund, Equity Index Fund, Small Company Equity Fund, international Equity Fund, Real Estate
Index Fund, Emerging Markets Equity, three Select Maturity Bond Family Funds and thirteen Target Date Funds.

e Transfers among all Funds can be requested daily (every 14 calendar days).

Withdrawals and Loans

e Nonspousal beneficiaries, except those who are civil union partners or domestic partners, are not allowed to take
withdrawals or loans.

Tax Consequences and Additional Information for All Beneficiaries

Please see the enclosed "Payment Rights Notice" for an explanation of the tax consequences of your payment options.

For More Information

Online
SmartBenefits website
www.federalreservebenefits.org

£

OV

[
L 1
A

Phone
& Toll free at 877-FRS-CALL (877-377-2255), between 8 a.m. and 6 p.m., Eastern Time, Monday through Friday.

If you are hearing-impaired, dial 711 for your state’'s number for TTY/TDD access.
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Thrift Plan Beneficiary Options at a Glance
Spousal Beneficiary

Relationship to the Account Balance at Time Installment Payment Distribution Options

Deceased of Member’s Death Stream already Begun? Available to You

Spousal Greater than No You may elect the following:
$1,000

e Defer until the later of
12/31 of the calendar
year following the year
in which the participant
passed away or 12/31 of
the year the participant
would have turned age
70-1/2

e Lump Sum Payment
e [nstallments

You may also elect
transfers, withdrawals, and
loans subject to certain

restrictions.
Spousal Greater than Yes The remaining number
$1,000 of installments will

automatically be set up on
your account. You may elect
to speed up the payments
but not to extend them.

You may elect a Lump Sum
Payment at any time.

Transfers, withdrawals, and
loans are also available
to you subject to certain

restrictions.
Spousal Less than or equal to Yes or No A Lump Sum payment
$1,000 will be automatically
processed 3 months after
the participant's death.

You may elect to take the
full distribution sooner.
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Thrift Plan Beneficiary Options at a Glance
Civil Union Partner/Domestic Partner/Other Beneficiary

Relationship to the Account Balance at Time Installment Payment Distribution Options
Deceased of Member's Death Stream already Begun? Available to You

Civil Union Partner/ Greater than No You must begin payments
Domestic Partner/Other $1,000 by 12/31 of the calendar

year following the year the
participant passed away.

You may elect:

e Lump Sum Payment
e Installments

In the absence of an
election, a lump sum
payment will be made.

You may also elect
transfers. Withdrawals and
loans are not available to
Nonspousal beneficiaries.

Civil Union Partner/ Greater than Yes The remaining number

Domestic Partner/Other $1,000 of installments will
automatically be set up on

your account. You may elect
to speed up the payments
but not to extend them.

You may elect a Lump Sum
Payment at any time.

You may also elect
transfers subject to certain
restrictions. Withdrawals
and loans are not available
to Nonspousal beneficiaries.
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Relationship to the Account Balance at Time [nstallment Payment Distribution Options
Deceased of Member's Death Stream already Begun? Available to You

Civil Union Partner/ Less than or equal to Yes or No A Lump Sum payment
Domestic Partner/Other $1,000 will be automatically

processed 3 months after
the participant's death.

You may elect to take the
full distribution sooner.
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SmartBenefits
www.federalreservebenefits.org

LAGUNA HONDA HOSPITAL
LAGUNA HONDA HOSPITAL AND
REHABILITATION CENTER

375 LAGUNA HONDA BLVD.

SAN FRANSISCO CA 94116

Thrift Plan
Roth 401(k) Payment Rights Notice

Location: San Francisco

Federal law requires that you receive information about any rights that you may have associated with a payment from the
Thrift Plan. Please review the following information regarding your rights.

You have at least 30 days to consider whether to:

e Consent to this payment;

e Consent to a form of payment other than the normal form of payment; and

e Elect a direct rollover or accept the tax consequences of not electing a rollover.

If you are separated from service and your vested balance at that time does not exceed $1,000, you have 90 days to
consider whether to elect a direct rollover or accept the tax consequences of not electing a rollover. The tax and/or

withholding consequences of electing or not electing a direct rollover are explained in the Withholding Notice and Special
Tax Notice Regarding Plan Payments set forth below.

If you wish to receive your payment rather than leave it in the Thrift Plan, you must confirm your payment request. By
confirming a payment request, you are consenting to a distribution before the 30-day notice period expires. If you wish to
receive a payment at any subsequent time, the same procedure of confirming a payment request will apply. Please note
that your decision to confirm the request for payment before the 30-day notice period ends does not obligate the Thrift
Plan to make the payment within 30 days.

Also, by confirming a payment, you are acknowledging that you have received, reviewed, and comprehend the information
contained in the following sections of this Notice:

e Notice Regarding Commencement of Benefits;
e Withholding Notice (applies to the portion of a payment that is not eligible for rollover); and
e Special Tax Notice Regarding Plan Payments (applies to the portion of a payment that is eligible for rollover).

Delivered by Alight Solutions
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Notice Regarding Commencement of Benefits
You may choose to delay the commencement of your benefits until your first distribution calendar year.

You Turned Age 70.5 Prior to 01/01/2020 You Turn(ed) Age 70.5 After 12/31/2019
Your first distribution calendar year is the later [Your first distribution calendar year is the later

jof: of:
The year you turn age 70.5 or [The year you turn age 72 or
The year you separate from service [The year you separate from service

If you choose to delay commencement, you may continue to invest in any of the available investment options under the
plan. You may also lose the ability to receive tax free earnings on amounts attributable to your Roth 401(k) contributions if
you take your payment before you're age 59% and before your plan Roth 401(k) account is five years old. For information
about the investment options available to you under the plan, as well as any associated restrictions, you can access the
SmartBenefits online at www.federalreservebenefits.org or call the Federal Reserve Benefits Center at 877-FRS-CALL
(877-377-2255).

Explanation of the Optional Forms of Payment

Below are the payment options and a description of each of those options under the Thrift Plan. Whether you are eligible
for a particular payment option may depend on your employment status, your financial need, and/or your account balance.

Payment Options While Employed by The Federal Reserve
While you are employed by The Federal Reserve, the following payment options may be available to you:

e Nonhardship Withdrawal - You may request a nonhardship withdrawal at any time, even if you do not have an
immediate and heavy financial need. A nonhardship withdrawal will reduce the following accounts, in the order listed,
up to the amount that is available in each account:

— After-Tax Account;

— Rollover Account;

— Vested Employer Matching Account; and

— Before-Tax Account (only if you are age 59%: or older).

Note: If you have less than 5 years of participation, then your vested employer matching account balance will not include
employer contributions that were made in the last 24 months.

You may also request a withdrawal of your IRA/DEC or Roth 401(k) account balances.

e Hardship Withdrawal - If you have an immediate and heavy financial need, based on plan requirements, and you have
no other resources reasonably available to you to meet that need, you may request a hardship withdrawal. A hardship
withdrawal will reduce the before-tax contributions, any pre 1989 earnings on your before tax contributions, and Roth
401(k) contributions, which are in your Before-Tax Account. Your withdrawal amount cannot exceed the amount that
is necessary to satisfy your need, plus any additional amounts necessary to pay any federal, state, and local income
taxes or penalties reasonably expected to result from the withdrawal. You must provide the documentation required by
the Plan to prove your immediate and heavy financial need and the amount necessary to satisfy that need. A hardship
withdrawal will be made only in cash.
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Payment Options After Total and Permanent Disability or Separation From Service With The Federal Reserve

If your vested account balance is greater than $1,000 after you have become totally and permanently disabled or
separated from service with The Federal Reserve, you may have one or more of the following payment options available
to you. The normal form of payment is a lump-sum distribution.

Partial Distribution - You may request to have a portion (flat dollar amount or a percentage) of your vested account
balance paid to you, in a single payment, at any time. A partial distribution will reduce the following accounts, in the

order listed:

— Atfter-Tax Account;

— Rollover Account;

— Vested Employer Matching Account; and
— Before-Tax Account

You may also request a withdrawal of your IRA/DEC or Roth 401(k) account balances.

Lump-Sum Distribution - You may request to have your entire vested account balance paid to you in a single payment.
If you have an IRA/DEC and/or Roth account, you will request each separately and receive a separate check for that

amount.

Example: If you had a vested account balance of $100,000, you could take the entire vested balance in a single
payment.

Pension Purchase Option (PPO) - You may request (if eligible) to rollover an eligible portion of your Thrift Plan account
balance to purchase an additional annuity under the Retirement Plan during the annual election window. The PPO
requires a minimum of $25,000 to be rolled over to the Retirement Plan. (Note: PCO distributions from the Retirement
Plan that are rolled over into the Thrift Plan after October 1, 2010 and balances from your Savings Account (except
earnings on pre-1987 savings contributions) and Roth 401(k) Contribution Account are ineligible for the PPO.)

Calculated Monthly Installments - You may request to have your vested account balance distributed to you in the form
of calculated installments, which are considered periodic payments. With calculated installments, you elect the number
of months over which you would like to receive your payments. Each installment amount varies and is calculated

by taking your vested account balance and dividing it by the number of payments remaining. The balance remains
invested in the funds you have selected, and you may continue to change your investment mix.

Example: If you had a vested account balance of $100,000 and you elected to receive monthly installments for a
period of ten years, your first monthly installment would be calculated by taking $100,000, divided by 120, which is
the number of payments remaining (10 years x 12 payments per year). The first payment would equal $833.33. Your
second payment would be calculated by dividing your vested account balance (the amount remaining after your first

payment, adjusted for gains and losses) by 119.

Required Minimum Distributions - If you do not elect a payment option, beginning with your first distribution calendar
year, your vested account balance will be distributed to you in the form of required minimum distributions.

You Turned Age 70.5 Prior to 01/01/2020 [You Turn(ed) Age 70.5 After 12/31/2019

Your first distribution calendar year is the later [Your first distribution calendar year is the later

of: of -
The year you turn age 70.5 or The year you turn age 72 or
The year you separate from service [The year you separate from service
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Even if you elect one of the payment options above, your payments made throughout the year must meet the required
minimum distribution amount that will be calculated each year. If the payments made throughout the year are not
sufficient to cover your required minimum distribution that is due for the year, the additional amount required will be
distributed to you automatically.

A required minimum distribution is an annual payment calculated based on your single life expectancy or joint life
expectancy if your spouse is your beneficiary and is more than ten years younger than you. The amount calculated is
based on the prior year's December 31 adjusted closing balance, divided by the applicable factor.

Example: If you had a prior year’s December 31 closing account balance of $100,000 and your whole age attained
in the year is 72, your first required minimum distribution would be calculated by dividing $100,000 by the factor
associated with age 72 which is 25.6. The first required minimum distribution payment would equal $3,906.25.

If you are married, your spouse is your sole primary beneficiary for the entire calendar year, and your spouse is
more than ten years younger than you, the required minimum distribution may be calculated based on the joint life
expectancies of you and your spouse.

Example: If you had a prior year's December 31 closing account balance of $100,000, your whole age attained in the
year is 72, and your sole primary beneficiary for the entire calendar year is your spouse, who is 60, your first required
minimum distribution would be calculated by dividing $100,000 by the joint life expectancy factor associated with ages
72 and 60, which is 27.0. The first required minimum distribution payment would equal $3,703.70.

Withholding Notice (Applies to the Portion of a Payment that is not Eligible for Rollover)

The taxable portion of a payment that is not eligible for rollover is subject to federal income tax withholding unless you
elect not to have withholding apply. Withholding on the taxable portion of a payment that is eligible for rollover is described
in the Special Tax Notice Regarding Plan Payments section below.

You may elect not to have federal withholding apply to the taxable portion of your payment that is not eligible for rollover,
or change your withholding, by accessing SmartBenefits website at www.federalreservebenefits.org or calling the
Federal Reserve Benefits Center. Your election will remain in effect for any subsequent payments that are part of the
same payment stream until you revoke it. You may make and revoke your election not to have withholding apply as
often as you wish. Any election or revocation will be effective as soon as administratively possible after your election or
revocation is received.

If the payment is a periodic payment (e.g., calculated installment), withholding will be taken according to the wage
withholding tables as if you were married, claiming three allowances, unless you elect otherwise. If the payment is a
nonperiodic payment (e.g., hardship withdrawals, fixed installments, etc.), withholding will be taken at a flat 10% rate.

If you elect not to have withholding apply, or if you do not have enough federal income tax withheld, you may be
responsible for the payment of estimated tax. You may incur penalties under the estimated tax rules if your withholding
and estimated tax payments are not sufficient.

Roth 401(k)

Effective 01-01-2008, employers can permit designated Roth contributions to be made to a qualified 401(k) plan. All of
the information in this notice generally applies to a distribution from the plan of any Roth contributions. However, for any
rollover-eligible distribution that includes amounts attributable to designated Roth 401(k) contributions and earnings,
those Roth distribution amounts may only be rolled over into a Roth IRA or another employer plan maintaining a Roth
contribution account.
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SI{)eci_al Tax Notice Regarding Plan Pal\{mqnts From a Designated Roth Account
(Applies to the Portion of a Payment that is Eligible for Rollover)

Your Rollover Options

You are receiving this notice because all or a portion of a payment you are receiving from the Thrift Plan (the "Plan") is
eligible to be rolled over to a Roth IRA or designated Roth account in an employer plan. This notice is intended to help you
decide whether to do a rollover. This notice describes the rollover rules that apply to payments from the Plan that are from
a designated Roth account. If you also receive a payment from the Plan that is not from a designated Roth account, you
will be provided a different notice for that payment, and the Plan administrator or the payor will tell you the amount that is
being paid from each account. Rules that apply to most payments from a designated Roth account are described in the
"General Information About Rollovers" section. Special rules that only apply in certain circumstances are described in the

"Special Rules and Options" section.

General Information About Rollovers

How can a rollover affect my taxes?

After-tax contributions included in a payment from a designated Roth account are not taxed, but earnings might be taxed.
The tax treatment of earnings included in the payment depends on whether the payment is a qualified distribution. If a
payment is only part of your designated Roth account, the payment will include an allocable portion of the earnings in your
designated Roth account. If the payment from the Plan is not a qualified distribution and you do not do a rollover to a Roth
IRA or a designated Roth account in an employer plan, you will be taxed on the earnings in the payment. If you are under
age 59, a 10% additional income tax on early distributions (generally, distributions made before age 59'%) will also apply
to the earnings (unless an exception applies). However, if you do a rollover, you will not have to pay taxes currently on

the earnings and you will not have to pay taxes later on payments that are qualified distributions. If the payment from the
Plan is a qualified distribution, you will not be taxed on any part of the payment even if you do not do a rollover. If you do a
rollover, you will not be taxed on the amount you roll over and any earnings on the amount you roll over will notbe taxed if
paid later in a qualified distribution. A qualified distribution from a designated Roth account in the Plan is a payment made
after you are age 59 (or after your death or disability) and after you have had a designated Roth account in the Plan for
atleast 5 years. In applying the 5-year rule, you count from January 1 of the year your first contribution was made to the
designated Roth account. However, if you did a direct rollover to a designated Roth account in the Plan from a designated
Roth account in another employer plan, your participation will count from January 1 of the year your first contribution was
made to the designated Roth account in the Plan or, if earlier, to the designated Roth account in the other employer plan.

What types of retirement accounts and plans may accept my rollover?

You may roll over the payment to either a Roth IRA (a Roth individual retirement account or Roth individual retirement
annuity) or a designated Roth account in an employer plan (a tax-qualified plan, section 403(b) plan, or governmental
section 457 plan) that will accept the rollover. The rules of the Roth IRA or employer plan that holds the rollover will
determine your investment options, fees, and rights to payment from the Roth IRA or employer plan (for example, no
spousal consent rules apply to Roth IRAs and Roth IRAs may not provide loans). Further, the amount rolled over will
become subject to the tax rules that apply to the Roth IRA or the designated Roth account in the employer plan. In
general, these tax rules are similar to those described elsewhere in this notice, but differences include:

e |f you do a rollover to a Roth IRA, all of your Roth IRAs will be considered for purposes of determining whether you
have satisfied the 5-year rule (counting from January 1 of the year for which your first contribution was made to any of

your Roth IRAs).
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e |f you do a rollover to a Roth IRA, you will not be required to take a distribution from the Roth IRA during your lifetime
and you must keep track of the aggregate amount of the after-tax contributions in all of your Roth IRAs (in order to
determine your taxable income for later Roth IRA payments that are not qualified distributions).

e Eligible rollover distributions from a Roth IRA can only be rolled over to another Roth IRA.

How do | do a rollover?
There are two ways to do a rollover. You can do either a direct rollover or a 60-day rollover.

If vou do a direct rollover, the Plan will make the payment directly to your Roth IRA or designated Roth account in an
employer plan. You should contact the Roth IRA sponsor or the administrator of the employer plan for information on how
to do a direct rollover.

If you do not do a direct rollover, you may still do a rollover by making a deposit (generally within 60 days) into a Roth
IRA, whether the payment is a qualified or nonqualified distribution. In addition, you can do a rollover by making a deposit
within 60 days into a designated Roth account in an employer plan if the payment is a nonqualified distribution and the
rollover does not exceed the amount of the earnings in the payment. You cannot do a 60-day rollover to an employer
plan of any part of a qualified distribution. If you receive a distribution that is a nonqualified distribution and you do not

roll over an amount at least equal to the earnings allocable to the distribution, you will be taxed on the amount of those
earnings not rolled over, including the 10% additional income tax on early distributions if you are under age 59%z (unless
an exception applies).

If you do a direct rollover of only a portion of the amount paid from the Plan and a portion is paid to you at the same time,
the portion directly rolled over consists first of earnings.

If you do not do a direct rollover and the payment is not a qualified distribution, the Plan is required to withhold 20% of
the earnings for federal income taxes (up to the amount of cash and property received other than employer stock). This
means that, in order to roll over the entire payment in a 60-day rollover to a Roth IRA, you must use other funds to make
up for the 20% withheld.

How much may | roll over?

If you wish to do a rollover, you may roll over all or part of the amount eligible for rollover. Any payment from the Plan is
eligible for rollover, except:

e Certain payments spread over a period of at least 10 years or over your life or life expectancy (or the lives or joint life
expectancy of you and your beneficiary)

e Required minimum distributions after age 70%2 (or after death)
e Hardship distributions
e Corrective distributions of contributions that exceed tax law limitations

e | oans treated as deemed distributions (for example, loans in default due to missed payments before your employment
ends)

e Cost of life insurance paid by the Plan

e Payments of certain automatic enroliment contributions requested to be withdrawn within 90 days of the first
contribution

The Plan administrator or the payor can tell you what portion of a payment is eligible for rollover.
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If | don’t do a rollover, will | have to pay the 10% additional income tax on early distributions?

If a payment is not a qualified distribution and you are under age 59'%, you will have to pay the 10% additional income tax
on early distributions with respect to the earnings allocated to the payment that you do not roll over (including amounts
withheld for income tax) , unless one of the exceptions listed below applies. This tax is in addition to the regular income

tax on the earnings not rolled over.

The 10% additional income tax does not apply to the following payments from the Plan:

e Payments made after you separate from service if you will be at least age 55 in the year of the separation

e Payments that start after you separate from service if paid at least annually in equal or close to equal amounts over
your life or life expectancy (or the lives or joint life expectancy of you and your beneficiary)

e Payments from a governmental plan made after you separate from service if you are a qualified public safety
employee and you will be at least age 50 in the year of separation

e Payments made due to disability

e Payments after your death

e Corrective distributions of contributions that exceed tax law limitations

e Cost of life insurance paid by the Plan
e Payments made directly to the government to satisfy a federal tax levy
e Payments made under a qualified domestic relations order (QDRO)

e Payments up to the amount of your deductible medical expenses

e Certain payments made while you are on active duty if you were a member of a reserve component called to duty after
September 11, 2001 for more than 179 days

e Payments of certain automatic enrollment contributions requested to be withdrawn within 90 days of the first
contribution.

e Payments for certain distributions relating to certain federally declared disasters

If 1 do a rollover to a Roth IRA, will the 10% additional income tax apply to early distributions

from the IRA?

If you receive a payment from an IRA when you are under age 59, you will have to pay the 10% additional income
tax on early distributions on the earnings paid from the IRA, unless an exception applies or the payment is a qualified
distribution. In general, the exceptions to the 10% additional income tax for early distributions from a Roth IRA listed
above are the same as the exceptions for early distributions from a plan. However, there are a few differences for

payments from a Roth IRA, including:

e The exception for payments made after you separate from service if you will be at least age 55 in the year of
separation (or age 50 for qualified public safety employees) does not apply.

e The exception for qualified domestic relations orders (QDROs) does not apply (although a special rule applies under
which, as part of a divorce or separation agreement, a tax-free transfer may be made directly to a Roth IRA of a
spouse or former spouse).

e The exception for payments made at least annually in equal or close to equal amounts over a specified period applies
without regard to whether you have had a separation from service.
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e There are additional exceptions for (1) payments for qualified higher education expenses, (2) payments up to $10,000
used in a qualified first-time home purchase, and (3) payments for health insurance premiums after you have received
unemployment compensation for 12 consecutive weeks (or would have been eligible to receive unemployment
compensation but for self-employed status).

Will | owe State income taxes?
This notice does not describe any State or local income tax rules (including withholding rules).

Special Rules And Options

If you miss the 60-day rollover deadline

Generally, the 60-day rollover deadline cannot be extended. However, the IRS has the limited authority to waive the
deadline under certain extraordinary circumstances, such as when external events prevented you from completing the
rollover by the 60-day rollover deadline. Under certain circumstances, you may claim eligibility for a waiver of the 60-
day rollover deadline by making a written self-certification. Otherwise, to apply for a waiver from the IRS, you must file a
private letter ruling request with the IRS. Private letter ruling requests require the payment of a nonrefundable user fee.
For more information, see IRS Publication 590-A, Contributions to Individual Retirement Arrangements (IRAs).

If you have an outstanding loan that is being offset

If you have an outstanding loan from the Plan, your Plan benefit may be offset by the outstanding amount of the loan,
typically when your employment ends. The loan offset amount is treated as a distribution to you at the time of the offset.
Generally, you may roll over all or any portion of the offset amount. If the distribution attributable to the offset is not

a qualified distribution and you do not roll over the offset amount, you will be taxed on any earnings included in the
distribution (including the 10% additional income tax on early distributions, unless an exception applies). You may roll over
the earnings included in the loan offset to a Roth IRA or designated Roth account in an employer plan (if the terms of the
employer plan permit the plan to receive loan offset rollovers). You may also roll over the full amount of the offset to a
Roth IRA. How long you have to complete the rollover depends on what kind of plan loan offset you have. If you have a
qualified plan loan offset, you will have until your tax return due date (including extensions) for the tax year during which
the offset occurs to complete your rollover. A qualified plan loan offset occurs when a plan loan in good standing is offset
because your employer plan terminates, or because you sever from employment. If your plan loan offset occurs for any
other reason, then you have 60 days from the date the offset occurs to complete your rollover.

If you receive a nonqualified distribution and you were born on or before January 1, 1936

If you were born on or before January 1, 1936, and receive a lump sum distribution that is not a qualified distribution and
that you do not roll over, special rules for calculating the amount of the tax on the earnings in the payment might apply to
you. For more information, see IRS Publication 575, Pension and Annuity Income.

If you are not a plan participant

Payments after death of the participant. If you receive a distribution after the participant's death that you do not roll over,
the distribution will generally be taxed in the same manner described elsewhere in this notice. However, whether the
payment is a qualified distribution generally depends on when the participant first made a contribution to the designated
Roth account in the Plan. Also, the 10% additional income tax on early distributions does not apply, and the special rule
described under the section "If you receive a nonqualified distribution and you were born on or before January 1, 1936"
applies only if the participant was born on or before January 1, 1936.
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If you are a surviving spouse.
If you receive a payment from the Plan as the surviving spouse of a deceased participant, you have the same rollover

options that the participant would have had, as described elsewhere in this notice. In addition, if you choose to do

a rollover to a Roth IRA, you may treat the Roth IRA as your own or as an inherited Roth IRA. A Roth IRA you treat
as your own is treated like any other Roth IRA of yours, so that you will not have to receive any required minimum
distributions during your lifetime and earnings paid to you in a nonqualified distribution before you are age 59 will
be subject to the 10% additional income tax on early distributions (unless an exception applies). If you treat the Roth
IRA as an inherited Roth IRA, payments from the Roth IRA will not be subject to the 10% additional income tax on
early distributions. An inherited Roth IRA is subject to required minimum distributions. If the participant had started
taking required minimum distributions from the Plan, you will have to receive required minimum distributions from the
inherited Roth IRA. If the participant had not started taking required minimum distributions, you will not have to start
receiving required minimum distributions from the inherited Roth IRA until the year the participant would have been

age 70%.

If you are a surviving beneficiary other than a spouse.

If you receive a payment from the Plan because of the participant's death and you are a designated beneficiary other
than a surviving spouse, the only rollover option you have is to do a direct rollover to an inherited Roth IRA. Payments
from the inherited Roth IRA, even if made in a nonqualified distribution, will not be subject to the 10% additional
income tax on early distributions. You will have to receive required minimum distributions from the inherited Roth IRA.

Payments under a qualified domestic relations order.If you are the spouse or a former spouse of the participant who
receives a payment from the Plan under a qualified domestic relations order (QDRO), you generally have the same
options and the same tax treatment that the participant would have (for example, you may roll over the payment as

described in this notice).

If you are a nonresident alien

If you are a nonresident alien and you do not do a direct rollover to a U.S. IRA or U.S. employer plan, instead of
withholding 20%, the Plan is generally required to withhold 30% of the payment for federal income taxes. If the amount
withheld exceeds the amount of tax you owe (as may happen if you do a 60-day rollover), you may request an income tax
refund by filing Form 1040NR and attaching your Form 1042-S. See Form W-8BEN for claiming that you are entitled to

a reduced rate of withholding under an income tax treaty. For more information, see also IRS Publication 519, U.S. Tax
Guide for Aliens, and IRS Publication 515, Withholding of Tax on Nonresident Aliens and Foreign Entities.

Other special rules

If a payment is one in a series of payments for less than 10 years, your choice whether to make a direct rollover will apply
to all later payments in the series (unless you make a different choice for later payments). If your payments for the year
(only including payments from the designated Roth account in the Plan) are less than $200, the Plan is not required

to allow you to do a direct rollover and is not required to withhold federal income taxes. However, you can do a 60-day
rollover. Unless you elect otherwise, a mandatory cashout is a payment from a plan where the participant’s benefit does
not exceed $1,000 (not including any amounts held under the plan as a result of a prior rollover made to the plan). You
may have special rollover rights if you recently served in the U.S. Armed Forces. For more information on special rollover
rights related to the U.S. Armed Forces, see IRS Publication 3, Armed Forces’ Tax Guide. You also may have special
rollover rights if you were affected by a federally declared disaster (or similar event), or if you received a distribution on
account of a disaster. For more information on special rollover rights related to disaster relief, see the IRS website at

WWW.irs.gov.
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For More Information

You may wish to consult with the Plan administrator or payor, or a professional tax advisor, before taking a payment from
the Plan. Also, you can find more detailed information on the federal tax treatment of payments from employer plans

in: IRS Publication 575, Pension and Annuity Income; IRS Publication 590-A, Contributions to Individual Retirement
Arrangements (IRAs); IRS Publication 590-B, Distribution from Individual Retirement Arrangements (IRAs); and IRS
Publication 571, Tax-Sheltered Annuity Plans (403(b) Plans). These publications are available from a local IRS office, on
the web at www.irs.gov, or by calling 1-800-TAX-FORM.

More Information
I. Payments That Can and Cannot Be Rolled Over
Il. Direct Rollover
ll. Payment Paid to You
IV. Surviving Spouses, Alternate Payees, and Other Beneficiaries

I. Payments That Can and Cannot Be Rolled Over

Payments from the Plan may be "eligible rollover distributions." This means that they can be rolled over to a traditional
IRA, Roth IRA, or to an eligible employer plan that accepts rollovers. Payments from a plan cannot be rolled over to a
SIMPLE IRA or a Coverdell Education Savings Account. The Federal Reserve Benefits Center should be able to tell you
what portion of your payment is an eligible rollover distribution.

After-Tax Contributions. If you made after-tax contributions to the Plan, these contributions may be rolled into either a
traditional IRA or to certain employer plans that accept rollovers of the after-tax contributions. The following rules apply:

A. Rollover Into a Traditional IRA. You can roll over your after-tax contributions to a traditional IRA either directly or
indirectly. The Federal Reserve Benefits Center should be able to tell you how much of your payment is the taxable
portion and how much is the after-tax portion.

If you roll over after-tax contributions to a traditional IRA, it is your responsibility to keep track of, and report to the
Service on the applicable forms, the amount of these after-tax contributions. This will enable the nontaxable amount
of any future distributions from the traditional IRA to be determined.

Once you roll over your after-tax contributions to a traditional IRA, those amounts cannot later be rolled over to an
employer plan.

Roth 401(k). If you made Roth 401(k) contributions to the Plan, these contributions may be rolled into either a Roth IRA or
to certain employer plans that accept rollovers of Roth 401(k) contributions. The following rules apply:

If you roll Roth 401(k) contributions to a Roth IRA, it is your responsibility to keep track of, and report to the Service on
the applicable forms, the amount of these after-tax contributions. This will enable the nontaxable amount of any future

distributions from the traditional IRA to be determined.

Once you roll over your Roth 401(k) contributions to a Roth IRA, those amounts cannot later be rolled over to an
employer plan.
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B. Rollover Into an Employer Plan. You can roll over after-tax contributions and Roth 401(k) contributions from an
employer plan that is qualified under Code section 401(a) or a section 403(a) annuity plan to another such plan using
a direct rollover if the other plan provides separate accounting for amounts rolled over, including separate accounting
for the after-tax employee contributions, Roth 401(k) contributions, and earnings on those contributions. You can
also roll over after-tax contributions and Roth 401(k) from a section 403(b) tax-sheltered annuity to another section
403(b) tax-sheltered annuity using a direct rollover if the other tax-sheltered annuity provides separate accounting for
amounts rolled over, including separate accounting for the after-tax employee contributions, Roth 401(k) contributions,
and earnings on those contributions. You cannot roll over after-tax contributions or Roth 401(k) contributions to a
governmental 457 plan. If you want to roll over your after-tax contributions or Roth 401(k) to an employer plan that
accepts these rollovers, you cannot have the after-tax contributions paid to you first. You must instruct the Federal
Reserve Benefits Center to make a direct rollover on your behalf. Also, you cannot first roll over after-tax contributions

or Roth 401(k) to a traditional IRA and then roll over that amount into an employer plan.

The following types of payments cannot be rolled over:

Payments Spread over Long Periods. You cannot roll over a payment if it is part of a series of equal (or almost equal)
payments that are made at least once a year and that will last for:

e Your lifetime (or a period measured by your life expectancy);
e Your lifetime and your beneficiary’s lifetime (or a period measured by your joint life expectancies); or

e A period of 10 years or more.

Required Minimum Payments. Beginning when you reach age 70% or retire, whichever is later, a certain portion of your
payment cannot be rolled over because it is a "required minimum payment” that must be paid to you. Special rules apply if

you own 5% or more of your employer.
Hardship Distributions. A hardship distribution cannot be rolled over.

ESOP Dividends. Cash dividends paid to you on employer stock held in an employee stock ownership plan cannot be
rolled over.

Corrective Distributions. A distribution that is made to correct a failed nondiscrimination test or because legal limits on
certain contributions were exceeded cannot be rolled over.

Loans Treated as Distributions. The amount of a plan loan that becomes a taxable deemed distribution because of a
default cannot be rolled over. However, a loan offset amount is eligible for rollover, as discussed in Part lll below. Ask the
Federal Reserve Benefits Center if distribution of your loan qualifies for rollover treatment.

The Federal Reserve Benefits Center should be able to tell you if your payment includes amounts which cannot be rolled
over.

Il. Direct Rollover

A direct rollover is a direct payment of the amount of your Plan benefits to a traditional IRA or an eligible employer

plan that will accept it. You can choose a direct rollover of all or any portion of your payment that is an eligible rollover
distribution, as described in Part | above. You are not taxed on any taxable portion of your payment for which you choose
a direct rollover until you later take it out of the traditional IRA or eligible employer plan. In addition, no income tax
withholding is required for any taxable portion of your Plan benefits for which you choose a direct rollover. This Plan might
not let you choose a direct rollover if your distributions for the year are less than $200.
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Direct Rollover to a Traditional IRA. You can open a traditional IRA to receive the direct rollover. If you choose to have
your payment made directly to a traditional IRA, contact an IRA sponsor (usually a financial institution) to find out how to
have your payment made in a direct rollover to a traditional IRA at that institution. If you are unsure of how to invest your
money, you can temporarily establish a traditional IRA to receive the payment. However, in choosing a traditional IRA, you
may wish to make sure that the traditional IRA you choose will allow you to move all or a part of your payment to another
traditional IRA at a later date, without penalties or other limitations. See IRS Publication 590, Individual Retirement
Arrangements, for more information on traditional IRAs (including limits on how often you can roll over between IRAs).

Direct Rollover to a Plan. If you are employed by a new employer that has an eligible employer plan, and you want a
direct rollover to that plan, ask the Plan Administrator of that plan whether it will accept your rollover. An eligible employer
plan is not legally required to accept a rollover. Even if your new employer's plan does not accept a rollover, you can
choose a direct rollover to a traditional IRA. If the employer plan accepts your rollover, the plan may provide restrictions on
the circumstances under which you may later receive a distribution of the rollover amount or may require spousal consent
to any subsequent distribution. Check with the Plan Administrator of that plan before making your decision.

Direct Rollover of a Series of Payments. If you receive a payment that can be rolled over to a traditional IRA or an
eligible employer plan that will accept it, and it is paid in a series of payments for for less than 10 years, your choice
to make or not make a direct rollover for a payment will apply to all later payments in the series until you change your
election. You are free to change your election for any later payment in the series.

Change in Tax Treatment Resulting From a Direct Rollover. The tax treatment of any payment from the eligible
employer plan or traditional IRA receiving your direct rollover might be different than if you received your benefit in a
taxable distribution directly from the Plan. For example, if you were born before January 1, 1936, you might be entitled to
ten-year averaging or capital gain treatment, as explained below. However, if you have your benefit rolled over to a section
403(b) tax-sheltered annuity, a governmental 457 plan, or a traditional IRA in a direct rollover, your benefit will no longer
be eligible for that special treatment. See the sections below entitled "Additional 10% Tax if You Are Under Age 592" and
"Special Tax Treatment if You Were Born Before January 1, 1936."

lil. Payment Paid to You

If your payment can be rolled over (see Part | above) and the payment is made to you in cash, it is subject to 20% federal
income tax withholding on the taxable portion (state tax withholding may also apply). The payment is taxed in the year you
receive it unless, within 60 days, you roll it over to a traditional IRA or an eligible employer plan that accepts rollovers. If
you do not roll it over, special tax rules may apply.

Income Tax Withholding

e Mandatory Withholding. If any portion of your payment can be rolled over under Part | above and you do not elect to
make a direct rollover, the Plan is required by law to withhold 20% of the taxable amount. This amount is sent to the
IRS as federal income tax withholding. For example, if you can roll over a taxable payment of $10,000, only $8,000 will
be paid to you because the Plan must withhold $2,000 as income tax. However, when you prepare your income tax
return for the year, unless you make a rollover within 60 days (see "Sixty-Day Rollover Option" below), you must report
the full $10,000 as a taxable payment from the Plan. You must report the $2,000 as tax withheld, and it will be credited
against any income tax you owe for the year. There might not be any income tax withholding if your payments for the
year are less than $200.
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e Voluntary Withholding. If any portion of your payment is taxable but cannot be rolled over under Part | above, the
mandatory withholding rules described above do not apply. In this case, you may elect not to have withholding apply to
that portion. If you do nothing, 10% will be taken out of this portion of your payment for federal income tax withholding.
To elect out of withholding, accessing SmartBenefits online at www.federalreservebenefits.org or calling the Federal

Reserve Benefits Center.

Sixty-Day Rollover Option. If you receive a payment that can be rolled over under Part | above, you can still decide to
roll over all or part of it to a traditional IRA or to an eligible employer plan that accepts rollovers. If you decide to roll it over,
you must contribute the amount of the payment you received to a traditional IRA or to an eligible employer plan within 60
days after you receive the payment. The portion of your payment that is rolled over will not be taxed until you take it out of

the traditional IRA or the eligible employer plan.

You can roll over up to 100% of your payment that can be rolled over under Part | above, including an amount equal to
the 20% of the taxable portion that was withheld. If you choose to roll over 100%, you must find other money within the
60-day period to contribute to the traditional IRA or the eligible employer plan, to replace the 20% that was withheld. On
the other hand, if you roll over only the 80% of the taxable portion that you received, you will be taxed on the 20% that

was withheld.

Example: The taxable portion of your payment that can be rolled over under Part | above is $10,000, and you choose to
have it paid to you. You will receive $8,000, and $2,000 will be sent to the IRS as income tax withholding. Within 60 days
after receiving the $8,000, you may roll over the entire $10,000 to a traditional IRA or to an eligible employer plan. To do
this, you roll over the $8,000 you received from the Plan, and you will have to find $2,000 from other sources (e.g., your
savings, a loan, etc.). In this case, the entire $10,000 is not taxed until you take it out of the traditional IRA or an eligible
employer plan. If you roll over the entire $10,000, when you file your income tax return, you may get a refund of part or all

of the $2,000 withheld.

If, on the other hand, you roll over only $8,000, the $2,000 you did not roll over is taxed in the year it was withheld. When
you file your income tax return, you may get a refund of part of the $2,000 withheld. (However, any refund is likely to be

larger if you roll over the entire $10,000.)

Additional 10% Tax if You Are Under Age 59%.. If you receive a payment before you reach age 59%2 and you do not roll
it over, then, in addition to the regular income tax, you may have to pay an extra tax equal to 10% of the taxable portion

of the payment. The additional 10% tax generally does not apply to (1) payments that are paid after you separate from
service with your employer during or after the year you reach age 55, (2) payments that are paid because you retire due
to disability, (3) payments that are paid as equal (or almost equal) payments over your life or life expectancy (or your and
your beneficiary’s lives or life expectancies), (4) dividends paid with respect to stock by an employee stock ownership plan
(ESOP) as described in Code section 404(k), (5) payments that are paid directly to the government to satisfy a federal tax
levy, (6) payments that are paid to an alternate payee under a qualified domestic relations order, or (7) payments that do
not exceed the amount of your deductible medical expenses. See IRS Form 5329 for more information on the additional

10% tax.

The additional 10% tax will not apply to distributions from a governmental 457 plan, except to the extent the distribution
is attributable to an amount you rolled over to that plan (adjusted for investment returns) from another type of eligible
employer plan or IRA. Any amount rolled over from a governmental 457 plan to another type of eligible employer plan
or to a traditional IRA will become subject to the additional 10% tax if it is distributed to you before you reach age 59,

unless one of the exceptions applies.
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Special Tax Treatment if You Were Born Before January 1, 1936. If you receive a payment from a plan qualified

under section 401(a) or a section 403(a) annuity plan that can be rolled over under Part | and you do not roll it over to a
traditional IRA or an eligible employer plan, the payment will be taxed in the year you receive it. However, if the payment
qualifies as a "lump-sum distribution," it may be eligible for special tax treatment. (See also "Employer Stock or Securities”
below.) A lump-sum distribution is a payment, within one year, of your entire balance under the Plan (and certain other
similar plans of the employer) that is payable to you after you have reached age 59’ or because you have separated
from service with your employer (or, in the case of a self-employed individual, after you have reached age 59-1/2 or

have become disabled). For a payment to be treated as a lump-sum distribution, you must have been a participant in the
Plan for at least five years before the year in which you received the distribution. The special tax treatment for lump-sum
distributions that may be available to you is described below.

e Ten-Year Averaging. If you receive a lump-sum distribution and you were born before January 1, 1936, you can make
a one-time election to figure the tax on the payment by using "10-year averaging" (using 1986 tax rates). Ten-year
averaging often reduces the tax you owe.

e Capital Gain Treatment. If you receive a lump-sum distribution and you were born before January 1, 1936 and you
were a participant in the Plan before 1974, you may elect to have the part of your payment that is attributable to your
pre-1974 participation in the Plan taxed as long-term capital gain at a rate of 20%.

There are other limits on the special tax treatment for lump-sum distributions. For example, you can generally elect this
special tax treatment only once in your lifetime, and the election applies to all lump-sum distributions that you receive

in that same year. You may not elect this special tax treatment if you rolled amounts into this Plan from a 403(b) tax
-sheltered annuity contract, a governmental 457 plan, or from an IRA not originally attributable to a qualified employer
plan. If you have previously rolled over a distribution from this Plan (or certain other similar plans of the employer),

you cannot use this special averaging treatment for later payments from the Plan. If you roll over your payment to a
traditional IRA, governmental 457, or 403(b) tax-sheltered annuity, you will not be able to use special tax treatment for
later payments from that IRA, plan, or annuity. Also, if you roll over only a portion of your payment to a traditional IRA,
governmental 457, or 403(b) tax-sheltered annuity, this special tax treatment is not available for the rest of the payment.
See IRS Form 4972 for additional information on lump-sum distributions and how you elect the special tax treatment.

Employer Stock or Securities. There is a special rule for a payment from the Plan that includes employer stock (or

other employer securities). To use this special rule, (1) the payment must qualify as a lump-sum distribution, as described
above, except that you do not need five years of plan participation, or (2) the employer stock included in the payment must
be attributable to "after-tax" employee contributions, if any. Under this special rule, you may have the option of not paying
tax on the "net unrealized appreciation" of the stock until you sell the stock. Net unrealized appreciation generally is the
increase in the value of the employer stock while it was held by the Plan. For example, if employer stock was contributed
to your Plan account when the stock was worth $1,000 but the stock was worth $1,200 when you received it, you would
not have to pay tax on the $200 increase in value until you later sold the stock.

You may instead elect not to have the special rule apply to the net unrealized appreciation. In this case, your net
unrealized appreciation will be taxed in the year you receive the stock, unless you roll over the stock. The stock can be
rolled over to a traditional IRA or another eligible employer plan, either in a direct rollover or a rollover that you make
yourself. Generally, you will no longer be able to use the special rule for net unrealized appreciation if you roll the stock
over to a traditional IRA or another eligible employer plan.

If you receive only employer stock in a payment that can be rolled over, no amount will be withheld from the payment. If
you receive cash or property other than employer stock, as well as employer stock, in a payment that can be rolled over,
the 20% withholding amount will be based on the entire taxable amount paid to you (including the value of the employer
stock determined by excluding the net unrealized appreciation). However, the amount withheld will be limited to the cash
or property (excluding employer stock) paid to you.

377100058 01526-vV000001



Roth 401(k) Payment Rights Notice, Page 15

If you receive employer stock in a payment that qualifies as a lump-sum distribution, the special tax treatment for lump
-sum distributions described above (such as 10-year averaging) also may apply. See IRS Form 4972 for additional
information on these rules.

Repayment of Plan Loans. If your employment ends and you have an outstanding loan from the Plan, your employer
may reduce (or "offset") your balance in the Plan by the amount of the loan you have not repaid. The amount of your loan
offset is treated as a distribution to you at the time of the offset and will be taxed unless you roll over an amount equal

to the amount of your loan offset to another qualified employer plan or a traditional IRA within 60 days of the date of the
offset. If the amount of your loan offset is the only amount you receive or are treated as having received, no amount will
be withheld from it. If you receive other payments of cash or property from the Plan, the 20% withholding amount will be
based on the entire amount paid to you, including the amount of the loan offset. The amount withheld will be limited to the
amount of other cash or property paid to you (other than any employer securities). The amount of a defaulted plan loan

that is a taxable deemed distribution cannot be rolled over.

IV. Surviving Spouses, Alternate Payees, and Other Beneficiaries

In general, the rules summarized above that apply to payments to employees also apply to payments to surviving spouses
of employees and to spouses or former spouses who are "alternate payees." You are an alternate payee if your interest in
the Plan results from a "qualified domestic relations order," which is an order issued by a court, usually in connection with

a divorce or legal separation.

If you are a surviving spouse or an alternate payee, you may choose to have a payment that can be rolled over, as
described in Part | above, paid in a direct rollover to a traditional IRA or to an eligible employer plan or paid to you. If you
have the payment paid to you, you can keep it or roll it over yourself to a traditional IRA or to an eligible employer plan.
Thus, you have the same choices as the employee.

If you are a beneficiary other than a surviving spouse or alternate payee, you cannot roll over the payment yourself.

If you are a surviving spouse, an alternate payee, or another beneficiary, your payment is generally not subject to the
additional 10% tax described in Part Il above, even if you are younger than age 59%.

If you are a surviving spouse, an alternate payee, or another beneficiary, you may be able to use the special tax treatment
for lump-sum distributions and the special rule for payments that include employer stock, as described in Part |ll above. If
you receive a payment because of the employee’s death, you may be able to treat the payment as a lump-sum distribution
if the employee met the appropriate age requirements, whether or not the employee had five years of participation in the

Plan.

How to Obtain Additional Information

This notice summarizes only the federal (not state or local) tax rules that might apply to your payment. The rules
described above are complex and contain many conditions and exceptions that are not included in this notice. Therefore,
you may want to consult with a professional tax advisor before you take a payment of your benefits from your Plan. Also,
you can find more specific information on the tax treatment of payments from qualified employer plans in IRS Publication
575, Pension and Annuity Income, and IRS Publication 590, Individual Retirement Arrangements. These publications are
available from your local IRS office, on the IRS'’s Internet website at www.irs.gov, or by calling 1-800-TAX-FORMS.
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For More Information

Online
SmartBenefits website

www.federalreservebenefits.org

Phone
& Toll free at 877-FRS-CALL (877-377-2255), between 8 a.m. and 6 p.m., Eastern Time, Monday through Friday.

If you are hearing-impaired, dial 711 for your state’s number for TTY/TDD access.
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Annual Fee Disclosure Statement as of Dec. 31, 2018

SmartBenefits

Important Information about Investment Options, Fees and Other Expenses
for the Thrift Plan for Employees of the Federal Reserve System

The Thrift Plan for Employees of the Federal Reserve System (Thrift Plan or Plan) is a great way to save for your future. It provides:

= Convenience — You make contributions through payroll deductions on a befere-tax and/or after-tax basis.

Tax advantages — Before-tax contributions reduce your taxable income and earnings on your contributions and your employer's contributions grow tax-
free until they are withdrawn.

= Matching contributions — The Federal Reserve matches a portion of your contributions.

« Diversified investment lineup ~ The Plan's Commitiee on Investment Perfoimance monitors investments, and you have a range of options that wouid
generally only be available to large, institutional investors.

Choose a contribution rate/amount and investments that will help you meet your long-term retirement goals. Use the tools on the SmartBenefits website
(www.federalreservebenefits.org) to explore your savings and investment decisions.

This statement highlights Thrift Plan fees and expenses, investment options and actions to take. Log on to the SmartBenefits website to review the Your
Thrift/Retirement Handbook, accessible from several locations on the site — including the home page “Library” tile — for more information.

What's Inside

1. Fees and Expenses

2. The Plan’s Investment Options

3. Investment-Related Information

4. Understand Your Investment Options

1. Fees and Expenses

When you invest in the Thrift Plan, there are no upfront sales loads, administrative fees or charges. However, there are certain asset-based fees that are

used to pay investment manager expenses. These fees are charged directly {o the investment options so you won'’t see them. (See the charts in Section 3
of this statement for details.)

For a general example on how fees and expenses can substantially reduce the growth of one's 401(k), visit the Department of Labor's website at
www.dol.gov/agencies/ebsalabout-ebsalour-activities/resource-center/publications/understanding-your-retirement-plan-fees.

When selecting your investment options, consider other factors such as asset class, investment risk, investment objectives, principal investment strategies
and historical performance.
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How Asset-Based Fees Work

Let's assume your current account balance is $30,000 and you've invested in three funds as shown below. Here's an estimate of what you might pay over
the course of a year in total asset-based fees (often called the expense ratio).

Asset-Based Fees
As % of Dotllar
Investment Balance Assets Amount
Bond Index $10,000 0.025% $2.50
Equity index $17,000 0.011% $1.87
International Equity $ 3,000 0.048% $1.44
Total [ $30,000 - $5.81

Note: Asset-based fees accumulate daily, so your actual cost will vary as your account value changes.

Account Information

To view your Thrift Plan account balance, rates of return and investments, visit the SmartBenefits website (www.federalreservebenefits.org) and click on
the "Thrift Plan” tile under *Your Information.” Once on this page, click on the “Thrift” drop down to print an account statement for a specific time period.
Always review your account information carefully and report any discrepancies to the Federal Reserve Benefits Center immediately

2. The Plan’s Investment Options

As a participant, you can invest in any of the Plan’s investment options. (See Section 3 of this statement for specific information on the investment options
offered in the Thrift Plan.) You may change your investment elections as often as you like. Transfer restrictions are listed in Section 3.

Determine Your Investment Strategy

The way you invest should depend on your age, lifestyle, accumulated wealth, years unti! retirement and comfort level with risk. When you make decisions,
be sure to consider your own circumstances, not just the information in this statement.

Learn About Investment Options

On the SmartBenefits website, you can learn more about the Thrift Plan’s investment options, fees and performance. For other fund information or to
request printed copies of the online material, call the Federal Reserve Benefits Center at 877-377-2255, 8 a.m.-6 p.m. Eastern time, Monday through
Friday.
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You can access or request the following:

s Thrift Plan Investment Options Guide.
materials are provided to the Plan).

= Value of a share or unit of each fund and the date of the vaiuation.

= Assets contained in each fund's portfolio.

To Enroll or Change Your Investments

Financial statements or reports, such as statements of additional information, shareholder reports and similar fund materials (to the extent these

You may enroll in the Thrift Plan or change your investments at any time, subject to the applicable transfer restrictions. Visit the SmartBenefits website
(www.federalreservebenefits.org) and click on the “Thrift Plan” tile under “Your Information.” From there, click on the “Thrift” drop down and follow these

steps to:

= Enroll - Click on “Start Saving.”

= Change your contribution rate — Click on “Change Contributions” and follow the instructions.

“Change Investments” and follow the instructions.

Change your investment mix, change your investment mix for contributions from now on, or move money between funds - Click on

If you don’'t have online access, call the Federal Reserve Benefits Center at 877-377-2255, 8 a.m.-6 p.m. Eastern time, Monday through Friday [f you are
hearing-impaired, dial 711 to obtain your state’s number for TTY/TDD access. To access your account, you'll need your user ID and PIN.

3. Investment-Related Information

This section provides information about investment options with a variable rate of return,
including:

* General information about the type of investment option.

= Fee information, including asset-based fees plus other shareholder-type fees or
investment restrictions.

= Historical performance for the fund and an appropriate benchmark for the same
period of time.

Keep in mind that past performance does not guarantee how the investment option will
perform in the future. Your investments in these funds could lose principal. Details about
an option’s risks are available on the SmartBenefits website.

14-Day Transfer Rule

For More Information
Call the Federal Reserve Benefits Center at 877-377-
2255 or contact the Plan Administrator at:

The Committee on Plan Administration

Federal Reserve Employee Benefits System

The Legal Center at 1 Riverfront Plaza

1037 Raymond Blvd., Suite 100, Newark, NJ 07102

ATTN: Secretary for the Committee on Plan
Administration

This statement includes important information to help you
understand your Thrift Plan and compare the investment
options offered to you. Most or all of the fund information
in this statement is available to you by other means.

The 14-Day Transfer Rule stipulates that once you transfer money between funds, you can’t transfer money in or out of those same funds again until

the 156th calendar day after your original transaction. You may transfer between two or more other funds that weren’t part of that original transfer, but
that will start a new 14-day restriction period for those funds involved in the second transfer, etc.
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| € Generatinformation> | € Fee Information > | € Historical Performance > |
Total Annual Cost Average Annual Total Return
as of 12/31/18
Fund Name/ Asset Asset- Per Shareholder-Type Fees (Fund and Benchmark)
Benchmark Class Based $1,000 of and lnv-es_tment IREEPt
Fees Investment Restrictions 1yr. 5yr. 10 yr. to date
Target Date Funds =
Retirement Income Fund Target Date 0.028% $0.28 Subject to the 14-Day N/A N/A N/A -3.3%
Benchmark: Custom Retirement Income Transfer Rule NA N/A NA -3.5%
Blended Benchmark
Target Date 2005 Fund Target Date 0.028% $0.28 Subject to the 14-Day N/A N/A N/A -3.4%
Benchmark: Custom Retirement 2005 Transfer Rule NA NA NA -3.6%
Blended Benchmark
Target Date 2010 Fund Target Date 0.028% $0.28 Subject to the 14-Day N/A N/A N/A -3.7%
Benchmark: Custom Retirement 2010 Transfer Rule N/A NA N/A -3.9%
Blended Benchmark
Target Date 2015 Fund Target Date 0.028% $0.28 Subject to the 14-Day N/A N/A N/A -4.3%
Benchmark: Custom Retirement 2015 Transfer Rule N/A NA N/A -4.4%
Blended Benchmark
Target Date 2020 Fund Target Date 0.028% $0.28 Subject to the 14-Day N/A N/A N/A -5.0%
Benchmark: Custom Retirement 2020 Transfer Rule NA NA NA -5.1%
Blended Benchmark
Target Date 2025 Fund Target Date 0.028% $0.28 Subject to the 14-Day N/A N/A N/A -5.8%
Benchmark: Custom Retirement 2025 Transfer Rule NA NA NA -6.0%
Blended Benchmark
Target Date 2030 Fund Target Date 0.029% $0.29 Subject to the 14-Day N/A N/A N/A -6.8%
Benchmark: Custom Retirement 2030 Transfer Rule N/A NA N/A -6.9%
Blended Benchmark
Target Date 2035 Fund Target Date 0.029% $0.29 Subject to the 14-Day N/A N/A N/A -7.8%
Benchmark: Custom Retirement 2035 Transfer Rule NA N/A NA -7.9%
Blended Benchmark
Target Date 2040 Fund Target Date 0.030% $0.30 Subject to the 14-Day N/A N/A N/A -8.7%
Benchmark: Custom Retirement 2040 Transfer Rule NA N/A N/A -8.8%
Blended Benchmark
Target Date 2045 Fund Target Date 0.031% $0.31 Subject to the 14-Day N/A N/A N/A -9.3%
Benchmark: Custom Retirement 2045 Transfer Rule NA NA N/A -9.4%
Blended Benchmark
Target Date 2050 Fund Target Date 0.032% $0.32 Subject to the 14-Day N/A N/A N/A -9.6%
Benchmark: Custom Retirement 2050 Transfer Rule NA NA N/A -9.7%
Blended Benchmark
Target Date 2055 Fund Target Date 0.033% $0.33 Subject to the 14-Day N/A N/A N/A -9.8%
Benchmark: Custom Retirement 2055 Transfer Rule N/A NA N/A -9.8%
Blended Benchmark
Target Date 2060 Fund Target Date 0.033% $0.33 Subject to the 14-Day N/A N/A N/A -9.8%
Benchmark: Custom Retirement 2060 Transfer Rule NA N/A NA -9.8%
Blended Benchmark
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Core Funds

Government Securities Government 0.042% $0.42 Subject to the 14-Day 1.5% 0.8% 1.0% N/A
Benchmark: Bloomberg Barclays 1-3 Year Securities Transfer Rule 1.6% 0.8% 1.0% N/A

Treasury Index

TIPS Index Government  0.030% $0.30 Subject to the 14-Day -1.3% 1.7% 3.6% N/A
Benchmark: Bloomberg Barclays U.S. Securities Transfer Rule -1.3% 1.7% 3.6% N/A
TIPS Index

2020-Select Maturity Bond Bonds 0.075% $0.75 Subject to the 14-Day 1.3% 2.7% N/A 2.5%
Benchmark: Bloomberg Barclays U.S. Transfer Rule 1.2% 2.6% N/A 2.4%
Government/Credit 2020 Rolldown Index 2

2022-Select Maturity Bond Bonds 0.075% $0.75 Subject to the 14-Day 0.5% N/A N/A 21%
Benchmark: Bloomberg Barclays U.S. Transfer Rule 0.7% N/A N/A 2.3%
Government/Credit 2022 Rolidown Index’

2024-Select Maturity Bond Bonds 0.075% $0.75 Subject to the 14-Day -0.3% N/A N/A 0.1%
Benchmark. Bloomberg Barclays U.S. Transfer Rule 0.0% N/A N/A 0.7%
Government/Credit 2024 Rolldown Index

2026-Select Maturity Bond Bonds 0.075% $0.75 Subject to the 14-Day N/A N/A N/A N/A
Benchmark: Bloomberg Barclays U.S. Transfer Rule N/A N/A N/A N/A
Government/Credit 2026 Rolldown Index?

Bond index Bonds 0.025% $0.25 Subject to the 14-Day 0.0% 2.6% 3.5% N/A
Benchmark: Bloomberg Barclays U.S. Transfer Rule 0.0% 2.5% 3.5% N/A
Aggregate Bond Index

Equity Index U.S. Equities 0.011% $0.11 Subject to the 14-Day -5.1% 8.0% 13.3% N/A
Benchmark: CRSP U.S. Total Stock Transfer Rule -5.2% 7.9% 13.3% N/A
Market Index?

Small Company Equity US. Equites 0.008%  $0.08 Subject to the 14-Day -8.5% 6.3% 13.3% N/A
Benchmark: S&P SmallCap 600 Index Transfer Rule -8.5% 6.3% 13.6% N/A

International Equity International 0.048% $0.48 Subject to the 14-Day -14.1% 0.9% 6.5% N/A
Benchmark: MSCI World ex U.S. IM/ Equity Transfer Rule -14.7% 0.6% 6.6% N/A
Real Estate Index Specialty/ 0.100% $1.00 Subject to the 14-Day -5.9% 7.4% 12.1% N/A

Benchmark: MSCI U.S. Investable Sector Transfer Rule -5.9% 7.5% 12.1% N/A
Market Real Estate 25/50 Index

Emerging Markets Equity International 0.088% $0.88 Subject to the 14-Day -15.2% 1.2% N/A N/A

Benchmark: MSCI Emerging Markets IMI Equity Transfer Rule -15.0% 1.5% N/A N/A

' Barclays U.S. Aggregate ex MBS Rolldown Index through June 30, 2015; Barclays U.S. Government/Credit Rolldown Index thereafter

2 The 2020-Select Maturity Bond Family Fund is frozen to new money, effective June 28, 2019.
3 The 2026-Select Maturity Bond Family Fund opening date is June 28, 2019.

4 Dow Jones U.S. Total Stock Market Index (formerly known as the Dow Jones Wilshire 5000 Index) through April 8, 2005; the MSC! U.S. Broad Market index through January 14, 2013; CRSP

U.S. Total Market Index thereafter
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The Importance of Diversifying Your Retirement Savings

For your long-term retirement security and because market or economic conditions can affect fund performance differently, consider the benefits of a well-
balanced and diversified investment portfolio. Spreading your assets among different types of investments can help you attain a favorable rate of return
while minimizing your risk of losing money. If you invest more than 20 percent of your retirement savings in any one company or industry, your savings may
not be properly diversified. While diversification isn’'t a guarantee against loss, it's an effective way to manage investment risk.

As you decide how to invest your retirement savings, consider all your assets, including any savings outside the Plan. No single approach is right for
everyone because people have different financial goals, savings timelines and risk tolerance. Regularly review your objectives, your investment portfolio
and the Plan’s investment options to help ensure that your savings will meet your retirement income goals.

For more information about individual investing and portfolio diversification, visit the Department of Labor's website at www.dol.gov/agencies/ebsallaws-
and-regulations/laws/pension-protection-act/investing-and-diversification.

Request a Print Copy

You have the right to request and receive a free, printed copy of your account statement. To request one, visit the SmartBenefits website or call the Federal
Reserve Benefits Center.

4. Understand Your Investment Options
Access the SmartBenefits website to learn more about:

s Your investment choices by reading the Thrift Plan investment Options Guide, available via the home page “Library” tile; and
s Investment-related definitions by clicking on the “Thrift Plan” tile under “Your Information.” From there, click on the “Thrift” drop down > “Investment
Summary” > “Fund Performance” > “Fact Sheets” to access the “Glossary” link at the top right-hand corner of the page.
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