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City Hall
1 Dr. Carlton B. Goodlett Place, Room 244
San Francisco 94102-4689
Tel. No. (415) 554-5184
Fax No. (415) 554-5163
TDD/TTY No. (415) 554-5227

BOARD of SUPERVISORS

Application for Boards, Commissions, Committees, & Task Forces

Name of Board/Commission/Committee/Task Force: Citizens Committee on Community Development

Seat # (Required - see Vacancy Notice for qualifications): #2
.Clinton J Loftman

F CA Zip Code: 94108
Retired

cupation:
Work Phone: n/ a Employer: n/ d
Business Address: n/a Zip Code: n/a
Business Email: n/a Home Email: n/a

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by the Charter must consist of
residents of the City and County of San Francisco who are 18 years of age or older (unless otherwise stated in the code
authority). For certain appointments, the Board of Supervisors may waive the residency requirement.

Resident of San Francisco: Yes B No O If No, place of residence:
18 Years of Age or Older: Yes ® No O

Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications represent the communities of interest,
neighborhoods, and the diversity in ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San Francisco:

African American, LGBTQ San Francisco resident with significant professional experience in

San Francisco and Bay Area community and economic development, affordable housing
development, and urban planning issues.

(Applications must be submitted to BOS-Appointments(@sfoov.org or to the mailing address listed above.)




Business and/or Professional Experience:

| have served on the CCCD since 2015 and have over 25 years of professional experience in
community and economic development, affordable housing development, and urban

planning. That experience includes direct experience with the four funding sources that the
Committee oversees: Community Development Block Grant; the HOME Investment
Partnerships; Housing Opportunities for Persons with AIDS; and Emergency Solutions Grants.

Civic Activities:

- San Francisco Citizens Committee on Community Development, member

- BART Earthquake Safety Program Citizens Oversight Committe, member

- The Development Fund, Board of Directors, Chief Financial Officer

- San Francisco Beautiful, Board of Directors, Treasurer

- Contra Costa Consortium, Member

- Kellogg Neighborhood Initiative, Founding Member

- HOMEBASE Bay Area Regional Shelter and Service Standards Workgroup, Member
- Naval Station Treasure Island Restoration Advisory Board, Member

- Alameda County HOME Consortium Technical Advisory Committee, member

Have you attended any meetings of the body to which you are applying? Yes B No

An appearance before the Rules Committee may be required at a scheduled public hearing, prior-tp the Board of Supervisors
considering the recommended appointment. Applications should be received ten (10) days pjﬁ the scheduled public
hearing.

Date: 10 Sep 24 Applicant's Signature (required): /// /% / % 7/

(Manudlly signortype your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including all attachments, become
public record.

FOR OFFICE USE ONLY:

Appointed to Seat #: Term Expires: Date Vacated:

(4/5/2023) Page 2 of 2



EDUCATION

CLINTON J. LOFTMAN

NORTHWESTERN UNIVERSITY

KELLOGG SCHOOL OF MANAGEMENT Evanston, IL

MBA: Finance, Strategy, and International Business and Markets.

e Founding Member: Neighborhood Business Initiative which provided high level
strategic assistance to Chicago socially-minded entrepreneurs and non-profit
corporations.

e Rothschild Scholar

HARVARD UNIVERSITY
GRADUATE SCHOOL OF DESIGN Cambridge, MA
Certificate: Urban Planning.

WILLIAMS COLLEGE Williamstown, MA
BA: Studio Art, Art History, and English.

e Pre-Architecture and Pre-Law Programs

e Weston Scholar

EXPERIENCE

2002-Present CJL CONSULTING

Principal San Francisco, CA
Provide strategy, finance, and real estate development advisory services.
U.S. DEPARTMENT OF THE TREASURY Washington, D.C.

New Markets Tax Credit Program

e Analyzed and evaluated applications for $750,000,000 in New Markets Tax
Credit for business financing and real estate development.

Financial Assistance Program

e Analyzed and evaluated applications for $12,000,000 in federal Financial
Assistance funds to community development financial institutions in the form of
debt and equity investments (including, secondary capital), deposits, and
insured credit union shares.

SAN FRANCISCO DESIGN MUSEUM San Francisco, CA

e Provided pro bono strategy consulting services for a nascent museum to be
devoted to educating the general public about the role of art, architecture,
industrial design, advertising, etc., in everyday life.

2008-2022 OAKLAND HOUSING AUTHORITY

Senior Development Program Manager Oakland, CA
Finance and develop residential and commercial real estate development projects.
Project awards:

2017 NAHRO National Award of Excellence

2015 NAHRO National Award of Excellence

2014 Real Estate Development Deal of the Year, The SF Business Times
2013 Real Estate Development Deal of the Year, The SF Business Times




2006-2007

2004-2005

2000-2002

1996 -2000

Clinton J. Loftman

CONTRA COSTA COUNTY Martinez, CA
e Provided real estate advisory and project management services, including

project conception, financial analysis, and execution for projects totaling
$3,500,000.

WALNUT CREEK COMMUNITY DEVELOPMENT DEPARTMENT

Housing Division Manager Walnut Creek, CA

e Managed New Construction, Inclusionary Housing, First Time Homebuyer, Below
Market Rate, Housing Rehabilitation Loan and Emergency Grant, Commercial
Linkage Fee, Condominium Conversion, Employee Housing Assistance, and
Community Development Block Grant Programs.

e Selected for participation in Leadership Contra Costa. .

SEIFEL CONSULTING INC San Francisco, CA

Managing Consultant

Responsible for real estate economic consulting services, business development, and

marketing.

e Prepared client Redevelopment Five-Year Implementation Plan for $300,000,000
in tax increment-financed capital projects.
Authored successful proposal for one of firm'’s largest contracts: $250,000.
Developed marketing materials including revisions to firm website, brochures, and
advertisements.

NORTHWESTERN UNIVERSITY, KELLOGG SCHOOL OF MANAGEMENT
MBA Student

HAYWARD COMMUNITY AND ECONOMIC DEVELOPMENT DEPARTMENT
Community Development Specialist Hayward, CA
Administered community and economic development program that provided equity
and debt financing for award-winning affordable housing, commercial business
attraction and retention, a commercial fagade improvement program, public services,
and community facilities.

e Executed $30,000,000 in project financing for 75 projects.

e Performed all phases of project financing including, application review, candidate
screening, project feasibility studies, loan agreement negotiation, and project
implementation.

e Served on loan committee for investor-owner and homeowner residential
rehabilitation.

Additional Information: Born and raised in Boston, MA. Graduated from Milton Academy, Milton

MA.



CLINTON J. LOFTMAN

LEADERSHIP AND COMMUNITY ACTIVITIES

SAN FRANCISCO MAYOR’S OFFICE OF COMMUNITY DEVELOPMENT - CITIZEN’S
COMMITTEE ON COMMUNITY DEVELOPMENT

San Francisco, CA

2016 — present

Member

The Committee is the advisory body charged with public oversight of HUD-based funding
allocations and policy matters directly related to community development efforts. It provides
for citizen participation and oversight in the development of the HUD consolidated planning
process, makes policy recommendations on the development and implementation of a
comprehensive community development structure for the City, assists with the identification
of community needs and formulation of program priorities, and makes annual funding
recommendations to the Mayor and Board of Supervisors for CDBG, HOME, HOPWA, and
ESG programs.

BAY AREA RAPID TRANSIT EARTHQUAKE SAFETY PROGRAM CITIZEN’S
OVERSIGHT COMMITTEE

Oakland, CA

2015 - 2022

Member. The Oversight Committee is a legislated body formed to ensure that almost $1
billion in bond revenues for earthquake safety measures for BART are expended in
accordance with the voter-approved bond measure.

THE DEVELOPMENT FUND
San Francisco, CA
2013 - 2004

Board Director and Chief Financial Officer. The Development Fund develops innovative
financing vehicles that attract private-sector capital for community purposes. The Fund
has created thirteen (13) financing intermediaries in ten states dedicated to a range of
community activities, including affordable housing, small business financing, and
economic development. These activities have generated over $2 billion dollars in new
private-sector financing from more than 300 financial institutions and corporations.
TDFSF is currently developing a fund in the energy sector.

OAKLAND HOUSING AUTHORITY CULTURE COMMITTEE
Qakland, CA
2013- 2022

Charter Member and Chair, Awards and Recognition Committee. Appointed by the
Executive Director to develop the first annual agency-wide retreat in 2013 and the 2™
annual agency-wide retreat in 2014. Developed and implemented the Agency’s



Leadership and Community-Related Activities Clinton J. Loftman

employee’s Awards and Recognition Program including chairing the committee that
reviewed and selected the 2014 awards presented at the retreat in October 2014.

SAN FRANCISCO BEAUTIFUL
San Francisco, CA
2010 -2012

Board Director and Treasurer. San Francisco Beautiful is the only organization in San
Francisco whose sole purpose is to protect and enhance the city’s urban environment.
The organization works year round to improve the quality of daily life, strengthen
communities, and empower citizens to maintain the character of the city’s parks,
neighborhoods and streets through civic initiatives and outreach, grants, and award
programs. Served on the Executive Committee, the ED Search Committee, the Grants
Committee, and the Beautification Awards Committee.

KELLOGG SUSTAINABILITY ALUMNI GROUP
San Francisco, CA
2009-2011

Member. Conducted short term consulting engagements with companies that focus on
sustainability, clean tech, green business, and environmental entrepreneurship.

KELLOGG SOCIAL IMPACT ALUMNI GROUP
San Francisco, CA
2009-2011

Member. Conducted short term consulting engagements with companies that focus on
increasing social impact.

NORTHWESTERN UNIVERSITY - KELLOGG SCHOOL OF MANAGEMENT ALUMNI
ADMISSIONS COMMITTEE

San Francisco, CA

2003 - 2009

Member. Responsible for interviewing candidates and making recommendations
regarding their admission to Kellogg’s Two-Year MBA program.

WALNUT CREEK LEADERSHIP INSTITUTE

Walnut Creek, CA

2007

Member. Selected to participate in a series of lectures, workshops, and exercises
designed to develop the leadership abilities of staff and City Council members.



Leadership and Community-Related Activities Clinton J. Loftman

CONTRA COSTA COUNTY CONSORTIUM
Contra Costa County
2006-2007

Member. Responsible for developing and implementing joint Community Development
Block Grant and HOME Investment Partnership policies and practices among member
jurisdictions.

STANFORD UNIVERSITY SOCIAL ENTREPRENEURS CHALLENGE
Palo Alto, CA
2003 - 2004

Judge. Evaluated and ranked business plans for Business Association of Stanford
Engineering Students (BASES) Social Entrepreneurs Challenge competition. The
Challenge provides $10,000 to the winner of this competition that seeks to promote
innovative ideas for the development of non-profit and for profit social ventures.
Founded in 1996 by engineering students, BASES now includes students and faculty
from all schools at Stanford, including Business, Engineering, Law, and Medicine.

NEIGHBORHOOD BUSINESS INITIATIVE - Kellogg School of Management,
Northwestern University

Evanston, IL

2000-2002

Founding Member. NBI is a student led program founded in 2000 that provides
consulting services to businesses located in under-resourced Chicago communities. Co-
led a team in the completion of a business plan for a social purpose business enterprise
that opened in Evanston in March 2003.

HOMEBASE BAY AREA REGIONAL SHELTER AND SERVICE STANDARDS
WORKGROUP

San Francisco, CA

2000

Member. The Workgroup at HomeBase, a public policy law firm, developed standards of
service for emergency shelters throughout the San Francisco Bay Area.

FEDERAL EMERGENCY MANAGEMENT AGENCY (FEMA) - Local Board -
Emergency Housing and Assistance Program and Emergency Food and Shelter
Program

San Francisco, CA

1999-2000

Elected Member-at-Large. Developed policies and guidelines, evaluated over 100
applications for funding, and awarded grants.



Leadership and Community-Related Activities Clinton J. Loftman

ALAMEDA COUNTY WIDE HOMELESS CONTINUUM OF CARE COUNCIL
Alameda County, CA
1998-2000

Elected Member, Executive Committee. Elected Co-Chair of Standards of Service
Subcommittee. The Council was composed of various segments of the community
including staff from local jurisdictions, businesses, health providers, law-enforcement,
consumers, etc., and its goal was to reduce homelessness through a comprehensive
approach that included employment, housing, health care, education, etc. The Executive
Committee was responsible for developing the policies and activities of the Council and
the Subcommittee developed operational standards for emergency shelter programs
throughout Alameda County.

CITY OF HAYWARD AFRICAN AMERICAN EMPLOYEES ASSOCIATION
Hayward, CA
1997-2000

President. Developed programs and activities that showcased the contributions of
African American employees to the cultural diversity of the organization and established
joint ventures with other City affinity groups to hold cross-cultural events.

NAVAL STATION TREASURE ISLAND RESTORATION ADVISORY BOARD
San Francisco, CA
1995-2000

Charter Member. Appointed by the United States Navy and the League of Women
Voters to review and comment on environmental cleanup activities at this former naval
base. The Board works in conjunction with the City of San Francisco Treasure Island
Development Authority to ensure that the base is suitable for redevelopment by the City
of San Francisco.

THE ALAMEDA COUNTY HOME CONSORTIUM TECHNICAL ADVISORY
COMMITTEE

Alameda County, CA

1994-2000

Member. The 1990 National Affordable Housing Act allows local governments to form
consortia for the purpose of receiving and administering federal HOME Investment
Partnership Act housing funds and to permit those governments to receive these funds
as entitlements rather than having to compete for them individually. The HOME TAC
was responsible for developing the County HOME program, including budget and
operating policies, setting spending priorities, and reviewing and approving development
project proposals.



Leadership and Community-Related Activities Clinton J. Loftman

CITY OF HAYWARD HOUSING REHABILITATION LOAN COMMITTEE
Hayward, CA
1995-1998

Member. The Committee was responsible for evaluating and approving capital
improvement loans for investor-owners and individual homeowners.

CITY OF HAYWARD BUDGET ADVISORY GROUP
Hayward, CA
1995-1997

Member. Members were nominated by their Department heads and appointed by the
City Manager to review the City’s budget and to make recommendations to the City
Manager on how to address budget shortfalls during these two fiscal years.



Fifing Official Usa Only

CALIFORNIA FORM700 STATEMENT OF ECONOMIC INTERESTS Date Initial Filing Received

FAIR POLITICAL PRACTIGES COMMISSION COVER PAGE
A PUBLIC DOCUMENT
Please type or print in ink.
NAME OF FILER  (LAST) (FIRST) (MIDDLE)

Loftman Clint

1. Office, Agency, or Court

Agency Name (Do not use acronyms)
Mayor's Office of Housing and Community Development
Division, Board, Deparlment, District, if applicable Your Position

Citizens' Committee on Community Development Member

w If filing for multiple positions, list below or on an attachment. (Do nof use acronyms)

Agency: Pasition:

2. Jurisdiction of Office (Check at least one box)

[ ] State [ ]Judge, Retired Judge, Pro Tem Judge, or Court Commissioner
(Slatewide Jurisdiction)

[ ] Multi-County [_] County of

] City of San Francisco [ ] Other

3. Type of Statement (Check af least one hox)

(W] Annual: The period covered is January 1, 2021, through (| Leaving Office: Date Left J J
December 31, 2021. (Check one circlg.)
o The period covered is / / through [[] The period covered is January 1, 2021, through the date of
December 31, 2021. i leaving office.
[] Assuming Office: Date assumed / J [] The period covered is J / through

the date of leaving office.

[] Candidate: Date of Election and office sought, if different than Part 1:

4. Schedule Summary (must complete) » Total number of pages including this cover page: 2
Schedules attached

[ ] Schedule A-1 - Investments ~ schedule attached (|| Schedule C - Income, Loans, & Business Positions - schedule attached
[ ] Schedule A-2 - Investments — schedule attached || Schedule D - Income ~ Gifts ~ schedule attached
[ ] Schedule B - Real Property — schedule atlached [ ] schedule E « Income - Gifts - Travel Payments - schedule attached

-0r- [ | None - No reportable interests on any schedule
5. Verification

MAILING ADDRESS STREET CITY STATE ZIF GODE
(Businass or Agency Address Recommended - Public Document)

1 South Van Ness San Francisco CA 94103
DAYTIME TELEPHONE NUMBER EMAIL ADDRESS
{ 415 ) 701-5613 sfhousinginfo@sfgov.org

| have used all reasonable diligence in preparing this statement. | have reviewed this slatement and to the best of my know[edge the information contained
herein and in any attached schedules is true and complete. | acknowledge this is a public document, 2

| certify under penalty of perjury under the laws of the State of California that the foregomg is true and correct (

./ 7 / / //
Date Signed March 10, 2022 Signature Z 2 /. z V4 / a/
[month, day, year] by {File fha originally dgnad paper statement with your filing official,)

~

FPPC Form 700 - Cover Page (2021/2022)
Clear advice@fppc.ca.gov ¢ 866-275-3772 « www.fppc.ca.gov
Page - §



SCHEDULE C CALIFORNIA FORM 700
lncome Loans & BUSiﬂESS FAIR POLITICAL PRACTICES COMMISSION
L] ?
Positions

(Other than Gifts and Travel Payments)

* 1. INCOME RECEIVED » 1. INCOME RECEIVED

NAME OF SOURCE OF INCOME

COMMUNITY VISION CAPITAL & CONSULTING
ADDRESS (Business Addrass Acceplable)

870 Market Street

BUSINESS ACTIVITY, IF ANY, OF SOURCE

Non-profit Consulting
YOUR BUSINESS POSITION
Consultant

GROSS INCOME RECEIVED [:| Ne Income - Business Position Only
[] $500 - 31,000 (W] $1,001 - $10,000
[ ] s10,001 - $100,000 [ ] OVER $100,000

CONSIDERATION FOR WHICH INCOME WAS RECEIVED

u Salary U Spouse’s or registered domestic partner's income
(For self-employed use Schedule A-2.)

l_| Partnership (Less than 10% ownership. For 10% or greater use
Schedule A-2.)

|:| Sale of

[ Loan repayment

(Real praperty, car, boal, efc.)

| ] commission ar D Rental Income, fist each source of $10,000 or more

(Describe)
Funding Application Review
(Describe)

[ ] other

> 2. LOANS RECEIVED OR OUTSTANDING DURING THE REPORTING PERIOD

NAME OF SOURCE OF INCOME

ADDRESS (Business Address Acceplable)

BUSINESS ACTIVITY, IF ANY, OF SOURCE

YOUR BUSINESS POSITION

GROSS INCOME REGEIVED D No Income - Business Posilion Only
[] 500 - $1,000 [ ] $1,001 - $10,000
[ ] $10,001 - $100,000 [] OVER $100,000

CONSIDERATION FOR WHICH INCOME WAS RECEIVED

|_] Salary m Spouse’s or registered domestic partner's income
(For self-employed use Schedule A-2.)

E_! Partnarship (Less than 10% ownership. Far 10% or greater use
Schedule A-2.)

D Sale of

[] Lean rapayment

(Real property, car, boal, alc.)

u Commission or D Rantal Incame, list each saurce of $10,000 or more

{Describe)

[] other

(Describe)

* You are not required to report loans from a commercial lending institution, or any indebtedness created as part of
a retail installment or credit card transaction, made in the lender’s regular course of business on terms available

to members of the public without regard to your official status. Personal loans and loans received not in a lender's
regular course of business must be disclosed as follows:

NAME OF LENDER*

ADDRESS (Business Address Acceplable)

BUSINESS ACTIVITY, IF ANY, OF LENDER

HIGHEST BALANCE DURING REFPORTING PERIOD
[] 3500 - $1,000

[] #1,001 - 810,000

[] $10,001 - $100,000

[] ovER $100,000

Comments:

INTEREST RATE TERM (Months/Years)

% [—| None

SECURITY FOR LOAN
u None [:] Personal residence

l_j Real Property

Slresl address

City

E] Guarantor

[] other

{Describe)

FPPC Form 700 - Schedule € (2021/2022)
advice@fppc.ca.gov = 866-275-3772 « www.fppc.ca.gov
Page - 13



City Hall
1 Dr. Carlton B. Goodlett Place, Room 244
San Francisco 94102-4689
Tel. No. (415) 554-5184
Fax No. (415) 554-5163
TDD/TTY No. (415) 554-5227

BOARD of SUPERVISORS

Application for Boards, Commissions, Committees, & Task Forces

Citizen's Committee on Community Development

#3 or #4

Name of Board/Commission/Committee/Task Force:

Seat # (Required - see Vacancy Notice for qualifications):

_Lenelle Suliguin

Zip Code: 941 1 2
Senior Management Analyst
Work Phone: 090-991-8256 emoiover: @1ty Of Daly City
e asece, 333 - 90th St., Daly City, CA 194015

Business Email: ISU“QUin@daIyCity'org Home Email

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by the Charter must consist of
residents of the City and County of San Francisco who are 18 years of age or older (unless otherwise stated in the code
authority). For certain appointments, the Board of Supervisors may waive the residency requirement.

Resident of San Francisco: Yes B No O If No, place of residence:
18 Years of Age or Older: Yes B No [0

Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications represent the communities of interest,
neighborhoods, and the diversity in ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San Francisco:

My qualifications include working closely with federal programs that aim to serve lower income
households, and that require outreach to diverse communities. Having grown up in San
Francisco in an immigrant Filipino household in the Portola neighborhood, | am familiar with
the richness in San Francisco's socioeconomic diversity and understand the struggles of lower
income communities. My mom was a clerk and my dad was a janitor; together, they raised
three daughters and worked hard to save to buy a house in the city. For a time, my
grandparents on my dad's side and grandfather on my mom's side lived with us. | have lived
in both the Inner Sunset and the Inner Richmond and now, in my 50s, | live atop a hill in the
Oceanview neighborhood in between Broad Street to the south, and Ocean Avenue to the
north. As a part-time student at City College working towards a Creative Writing certificate, |
get the opportunity to interact with young adults and lifelong learners that represent the
various communities of interest and demographic qualities of a vibrant San Francisco.

(Applications must be submitted to BOS-Appointments@sfgov.org or to the mailing address listed above.)




Business and/or Professional Experience:

| have worked in the field of housing and community development for over 20 years and am
familiar with the HUD programs (ESG, CDBG, HOPWA, and HOME) related to the work of the
Citizen's Committee on Community Development. | understand the goals of these programs
as well as the various HUD funding requirements and processes. | have worked on preparing
many HUD Action Plans and evaluation reports, as well as working with grantees to comply
with the funding requirements. | have also worked on the Housing Element and efforts to
increase public participation in community development planning. | feel that my experience
administering the HUD programs for the City of Daly City will be highly complementary to
serving on the Citizen's Committee in San Francisco.

Civic Activities:

Professionally, | work for local government on housing and community development policies.

Personally, my civic activities include voting, attending neighborhood meetings, supporting
public libraries, and volunteering for community organizations. In the past | have volunteered
with Habitat for Humanity, the Food Bank, and Project Read.

Have you attended any meetings of the body to which you are applying? Yes ® No O

An appearance before the Rules Committee may be required at a scheduled public hearing, prior to the Board of Supervisors
considering the recommended appointment. Applications should be received ten (10) days prior to the scheduled public
hearing,

Date: 4““4!&4’ Applicant's Signature (required): M CQ\ Q"’Q’{ "’f./—-""—"’

(Manually sign or type your complete {ape.
NOTE: By typing your compliete name, you are
hereby consetting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including all attachments, become
public record.

FOR OFFICE USE ONLY:

Appointed to Seat #: Term Expires: Date Vacated:

(4/5/2023) Page 2 of 2




CAikominrori 700 STATEMENT gl; 5é:§rggngc INTERESTS  Date Infial Fiing Received
A PUBLIC DOCUMENT

Please type or print in ink.

NAME OF FILER  (LAST) {FIRST) (MIDDLE)
Suliguin Lenelle

1. Office, Agency, or Court

Agency Name (Do not use acronyms)
City of Daly City
Division, Board, Department, District, if applicable Your Position

Senior Management Analst

» If filing for multiple positions, list below or on an attachment. (Do not use acronyms)

Agency: Position:

2. Jurisdiction of Office (Check at least one box)

[ ] State [ ]Judge, Retired Judge, Pro Tem Judge, or Court Commissioner
(Statewide Jurisdiction)

" | Multi-County [ ] County of

W City of Daly City ] Other

3. Type of Statement (Check at least one box)

[ Annual: The period covered is January 1, 2023, through [ | Leaving Office: Date Left / /
December 31, 2023. (Check one circle.)
-0r- -
The period covered is / / through [ The period covered is January 1, 2023, through the date
December 31, 2023. n of leaving office.
|| Assuming Office: Date assumed J J "] The period covered is l / through
the date of leaving office.
| | Candidate: Date of Election and office sought, if different than Part 1:
4. Schedule Summary (required) » Total number of pages including this cover page:
Schedules attached
" | Schedule A-1 - Investments — schedule attached [ | Schedule C - Income, Loans, & Business Positions - schedule attached
| Schedule A-2 - Investments — schedule attached [ Schedule D - income - Gifts - schedule attached
| Schedule B - Real Property — schedule attached [_| schedule E - Income — Gifts — Travel Payments — schedule attached
-or- [ None - No reportable interests on any schedule

5. Verification

MAILING ADDRESS STREET CITY STATE ZIP CODE
{Business or Agency Address Recommendsd - Public Document)

333 90th Street Daly City CA 94015
DAYTIME TELEPHONE NUMBER EMAIL ADDRESS

(650 ) 991-8256 Isuliguin@dalycity.org

| have used all reasonable diligence in preparing this statement. | have reviewed this statement and to the best of my knowledge the information contained
herein and in any attached schedules is true and complete. | acknowledge this is a public document.

| certify under penalty of perjury under the laws of the State of California that the foregoing is true and correct.

( (. 4 2
Date Signed 3/5/24 Signature '\_QH'N/U/" A ({7/@ Ehes e
(month, day, year) o {File the originally signed paper statement bp'thﬁly filing official.)

FPPC Form 700 - Cover Page (2023/2024)
advice@fppc.ca.gov » 866-275-3772 « www.fppc.ca.gov
Page -5



CITIZEN’S COMMITTEE ON COMMUNITY DEVELOPMENT

The below listed summary of seats, term expirations and membership information shall serve
as notice of vacancies, upcoming term expirations and information on currently held seats,
appointed by the Board of Supervisors. Appointments by other bodies are listed, if available.
Seat numbers listed in bold are open for immediate appointment. However, you are able to
submit applications for all seats and your application will be maintained for one year, in the
event that an unexpected vacancy or opening occurs.

Membership and Seat Qualifications

Seat

Appointing
Authority

Seat Holder

Term
Ending

Qualification

BOS

Azalea Renfield

2/23/23

Appointee should reflect and
advance the concerns and needs of
low-income neighborhoods and/or
communities in the City and not be
employed or serve on the
governing body of any entity that
has a Community Development
Block Grant or Emergency Shelter
Grant application pending with the
City, for a two-year term

BOS

Clinton Loftman

2/23/23

Appointee should reflect and
advance the concerns and needs of
low-income neighborhoods and/or
communities in the City and not be
employed or serve on the
governing body of any entity that
has a Community Development
Block Grant or Emergency Shelter
Grant application pending with the
City, for a two-year term

BOS

VACANT

2/23/24

Appointee should reflect and
advance the concerns and needs of
low-income neighborhoods and/or
communities in the City and not be
employed or serve on the
governing body of any entity that
has a Community Development
Block Grant or Emergency Shelter
Grant application pending with the
City, for a two-year term



http://sfgov.legistar.com/gateway.aspx?m=l&id=31865

Se;at A:uiz'::;;g Seat Holder ET‘Z?:g Qualification

4 BOS VACANT 2/23/24 | Appointee should reflect and
advance the concerns and needs of
low-income neighborhoods and/or
communities in the City and not be
employed or serve on the
governing body of any entity that
has a Community Development
Block Grant or Emergency Shelter
Grant application pending with the
City, for a two-year term

5 Mayor Irene Yee Riley 7/26/23 | The Mayor's appointees shall have

6 Mayor Rena llasa 7/26/23 | professional expertise in one or

7 Mayor Terry Lusk 7/26/23 | more of the following areas of

8 Mayor VACANT community development:

9 Mayor VACANT community development finance,

affordable housing, small business
development, microenterprise,
homelessness, neighborhood
planning, workforce development,
social services, technical assistance
to community-based service
providers, and capital projects and
public space improvement.

(Note: No person who is either employed by or serves on the governing board of any entity that
has a Community Development Block Grant (“CDBG”) or Emergency Shelter Grant (“ESG”)
application pending with the City shall be eligible to serve as a member of this Committee.)

BOARD OF SUPERVISORS (BOS) APPLICATION FORMS AVAILABLE HERE

English - https://sfbos.org/sites/default/files/vacancy application.pdf

B3 - https://sfbos.org/sites/default/files/vacancy application CHI.pdf

Espariol - https://sfbos.org/sites/default/files/vacancy application SPA.pdf

Filipino - https://sfbos.org/sites/default/files/vacancy application FIL.pdf

(For seats appointed by other Authorities please contact the Board / Commission /

Committee / Task Force (see below) or the appointing authority directly.)

Pursuant to Board of Supervisors Rules of Order 2.19 (Motion No. 05-92) all applicants
applying for this body must complete and submit, with their application, a copy (not
original) of Form 700, Statement of Economic Interests. Applications will not be
considered if a copy of Form 700 is not received.



https://sfbos.org/sites/default/files/vacancy_application.pdf
https://sfbos.org/sites/default/files/vacancy_application_CHI.pdf
https://sfbos.org/sites/default/files/vacancy_application_CHI.pdf
https://sfbos.org/sites/default/files/vacancy_application_SPA.pdf
https://sfbos.org/sites/default/files/vacancy_application_SPA.pdf
https://sfbos.org/sites/default/files/vacancy_application_FIL.pdf
https://sfbos.org/sites/default/files/vacancy_application_FIL.pdf

FORM 700 AVAILABLE HERE (Required)
https://www.fppc.ca.gov/Form700.html

Please Note: Depending upon the posting date, a vacancy may have already been filled. To
determine if a vacancy for this Commission is still available, or if you require additional
information, please call the Rules Committee Clerk at (415) 554-5184.

Applications and other documents may be submitted to BOS-Appointments@sfgov.org

Next Steps: Applicants who meet minimum qualifications will be contacted by the Rules
Committee Clerk once the Rules Committee Chair determines the date of the

hearing. Members of the Rules Committee will consider the appointment(s) at the
meeting and applicant(s) may be asked to state their qualifications. The appointment of
the individual(s) who is recommended by the Rules Committee will be forwarded to the
Board of Supervisors for final approval.

The Committee shall consist of nine (9) members. The Mayor shall have exclusive power to
appoint five (5) members of the Committee; the Board of Supervisors shall have exclusive
power to appoint four (4) members. The Mayor's appointees shall have professional expertise
in one or more of the following areas of community development: community development
finance, affordable housing, small business development, microenterprise, homelessness,
neighborhood planning, workforce development, social services, technical assistance to
community-based service providers, and capital projects and public space improvement. In
making its appointments to the Commission, the Board of Supervisors shall give consideration
to the ability of its appointees to reflect and advance the concerns and needs of low-income
neighborhoods and/or communities in the City.

No person who is either employed by or serves on the governing board of any entity that has a
CDBG or ESG grant application pending with the City shall be eligible to serve as a member.

To stagger the terms of the members, the initial appointments to the Committee shall be as
follows: the Mayor shall appoint three (3) members to serve terms of two years, two (2)
members to serve terms of one year. The Board of Supervisors shall appoint two (2) members
to serve terms of two years, two (2) members to serve terms of one year. Thereafter, all
members shall serve for two-year terms.

The Committee shall be an advisory body whose purpose is to make recommendations to the
Mayor and Board of Supervisors on HUD-based funding allocations and policy matters directly
related to community development efforts in the City. For purposes of this Section,
"community development" means a planned effort or program that increases the capacity of
low- and moderate-income people to improve their quality of life.


https://www.fppc.ca.gov/Form700.html
mailto:BOS-Appointments@sfgov.org

Reports:
Authority:
Sunset Date:

Contact:

Updated:

None
Administrative Code, Section 2A.290 (Ordinance No. 212-09)
None

Pierre Stroud
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DEPARTMENT ON THE STATUS OF

City and County of San Francisco
Department on the Status of Women

ondon N. Breed
Mayor

-

Dear Honorable Mayor London N. Breed and Board of Supervisors:

Please find attached the 2021 Gender Analysis of Commissions and Boards Report. We are
pleased to share that under Mayor Breed's leadership, representation of women, people of
color, and women of color on policy bodies continues to increase. Mayoral appointments are
more diverse based on gender and race compared to both supervisorial appointments and
appointments in general.

Overall, policy bodies have a larger percentage of women, members of the LGBTQIA+
community, and Veterans' than the general San Francisco population. The percentage of
women of color and people with disabilities appointed to policy bodies is near equal to the
general population. Fiscal year 2020-2021 saw the largest increase in representation of
women on policy bodies since the Department on the Status of Women started collecting
data in 2009. Women of color have the highest representation of appointees to date.

Black and African American women and men are notably well-represented on San Francisco
policy bodies. Black women are 8 percent of appointees compared to 2.4 percent of the
general San Francisco population, and Black men are 4 percent of appointees compared to
2.5 percent of the general San Francisco population. Additionally, almost 1-in-4 appointees
who responded to the survey question identify as a member of the LGBTQIA+ community.

Commissions that oversee the largest budgets have members of the LGBTQIA+ community,
people with disabilities, and Veterans represented at higher percentages than the general
population.

While San Francisco continues to make strides in diversity, there is still work to do in achieving
parity of representation for Latinx and Asian groups in appointed positions overall, as well as
women, people of color, and women of color on Commissions overseeing the largest
budgets. The Department applauds Mayor Breed for remaining committed to diversifying
policy body appointments across all diversity categories, including for positions of influence
and authority.

Thank you to Department staff who worked on this report and to members of the Commission
on the Status of Women for their ongoing advocacy for intersectional gender equity efforts.

Kimberly Ellis, Director of the Department on the Status of Women

i, 4M—

* *Veterans' refers to people who have served and/or have an immediate family member who has
served in the military.
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Executive Summary

In 2008, San Francisco voters approved a City Charter Amendment (section 4.101) establishing
as City policy for the membership of Commissions and Boards to reflect the diversity of San
Francisco's population and appointing officials be urged to support the nomination,
appointment, and confirmation of these candidates. Additionally, it requires the San Francisco
Department on the Status of Women to conduct and publish a gender analysis of
Commissions and Boards every two years.

The 2021 Gender Analysis of Commissions and Boards Report (2021 Gender Analysis Report)
evaluates representation of the following groups across appointments to San Francisco
policy bodies:

\Women

People of color

LGBTQIA+ individuals

People with disabilities

Veterans (or people who have immediate family members that have served)
Various religious affiliations

The report includes policy bodies such as task forces, committees, and Advisory Bodies, in
addition to Commissions and Boards.

This year, data was collected from 92 policy bodies and from a total of 349 members, mostly
appointed by the Mayor and Board of Supervisors. The policy bodies surveyed for the 2021
Gender Analysis Report fall under two categories designated by the San Francisco Office of
the City Attorney.? The first category, referred to as “Commissions and Boards,” are policy
bodies with decision-making authority and whose members are required to submit financial
disclosures to the Ethics Commission. The second category, referred to as “Advisory Bodies,”
are policy bodies with advisory function whose members do not submit financial disclosures
to the Ethics Commission. The report examines policy bodies and appointees both
comprehensively as a whole and separately by the two categories.

Several changes were made to the survey questions for the 2021 Gender Analysis Report.
Sexual Orientation and Gender Identity (SOGI) categories were aligned with the latest
classifications used by the Office of Transgender Initiatives. The classification of Veteran
Status was also expanded to include individuals with close family members that have served
in the military and armed forces. This addition to Veteran Status was adopted based on
feedback from previous reports.

While the overall number of policy bodies that submitted data increased compared to 2019,

the total number of individual members who participated in the survey was dramatically less
than the number who participated in 2019. Due to the pandemic, data collection methods

2"Sec. 3.1-103. Filing Officers." American Legal Publishing Corporation,
https://codelibrary.amlegal.com/codes/san_francisco/latest/sf_campaign/0-0-0-979.
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were limited compared to previous years, including the ability to conduct paper surveys and
in-person meetings. Reliance on online surveying significantly reduced the level of
participation, despite three to five direct contact efforts with policy bodies via phone and
email. Moving forward, in addition to collecting data through paper/in-person surveys, when
possible, the Department on the Status of Women recommends that all policy body
appointees be required to take a training on the Gender Analysis survey process, alongside
the required Ethics training, to guarantee participation.

Similarly, due to census data not being collected during COVID-19, updated demographic
information on the general population of San Francisco was not available for years more
recent than 2019. In this report, data on the San Francisco population references data from
previous years (2015-2019) populations.

Key Findings
Gender
» Women's representation on policy 12-Year Comparison of Women's
bodies is 55%, above parity with the San Representation on Policy Bodies

. ) 55%
Francisco female population of 49%. 450 48% 49% 49% 49% 51%

= FY 2021 oversaw the largest increase in
the representation of women on San
Francisco policy bodies since 2009.

COO0000
STRYNIANNG o)

@’@”@b@
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Race and Ethnicity
» The representation of people of color ) ,
licy bodiies is 54%. Comparativel 12-Year Comparison of People of Color's
_on poucy ) > o P - Y Representation on Policy Bodies
in Sa.n.Franqsco, 62% of the populatlon 06 . 45 7% 53% gy, 54%
identifies with a race other than white. o 46%  45% °
0.4
= While the overall representation of 0.3
people of color has increased since the 8'%
2019 report at 50%, representation has 0
still decreased compared to 57% in D‘Q\\ q?’@\ b‘,\q\ qg)o,\ u‘i’o’\ /\,\rb\ (bb:\\
2015. % 4 % % % Y 7
RO EEANEEANEESRNAN
NS SR A
= Asfoundin previous reports, Latinxand ¥ v v v v vV

Asian groups are underrepresented on

San Francisco policy bodies as compared to the population. Latinx individuals are 15%
of the population but make up only 9% of appointees. Asian individuals are 36% of the
population but make up only 26% of appointees.
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Race and Ethnicity by Gender

12-Year Comparison of Women of Color's

O,
On the whole, women of color are 32% Representation on Policy Bodies

of the San Francisco population and 32% .
of appointees. This 4% increase is the %4 400 o240 27% 1% 27% 28%
highest representation of women of

32%

. 0.2
color appointees to date. o1

. 0
Meanwhile, men  of color. are L H D S S B N
underrepresented at 21% of appointees X N A A (\,;b

. g & ¢ & & &
compared to 31% of the San Francisco @~ &% o~ o~ A% % AN
population.

Both white women and men are overrepresented on San Francisco policy bodies.
White women are 25% of appointees compared to 17% of the San Francisco
population. White men are 21% of appointees compared to 20% of the population.

Black and African American women and men are well-represented on San Francisco
policy bodies. Black women are 8% of appointees compared to 2.4% of the population,
and Black men are 4% of appointees compared to 2.5% of the population.

Latinx women are 7% of the San Francisco population but 4% of appointees, and Latinx
men are 7% of the population but 4% of appointees.

Asian women are 17% of the San Francisco population but 15% of appointees, and Asian
men are 15% of the population but 11% of appointees.

Additional Demographics

Out of the 74% of appointees who responded to the survey question on LGBTQIA+
identity, 23% identify as lesbian, gay, bisexual, transgender, nonbinary, queer, or
questioning, and 77% of appointees identify as straight/heterosexual.

Out of the 70% of appointees who responded to the question on Disability Status, 12.6%
identify as having one or more disabilities, which is just above parity of the 12% of the
adult population with a Disability Status in San Francisco.

Out of the 67% of appointees who responded to the question on Veteran Status, 22%
have served in the military (or have an immediate family member who has served)
compared to 3% of the San Francisco population (census data on military service does
not include immediate family members who have served).
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Proxies for Influence: Budget and Authority

= Although women are half of all appointees, those Commissions and Boards with the
largest budgets have fewer women, and especially fewer women of color. Meanwhile,
representation of women on Boards and Commissions with the smallest budgets are

Jjust below parity with the San Francisco population.

= Although still underrepresented relative to the San Francisco population, there is a
larger percentage of people of color on Commissions and Boards with both the largest
and smallest budgets compared to overall appointees.

» The percentage of total women is greater on Advisory Bodies than Commissions and
Boards. Women are 60% of appointees on Advisory Bodies and 53% of appointees on
Commissions and Boards. The percentage of women of color on Advisory Bodies is
also higher than on Commissions and Boards.

Appointing Authorities

*» Mayoral appointments include 60% women, 59% people of color, and 37% women of
color, which is more diverse by gender and race compared to both Supervisorial

appointments and total appointments.

Demographics of Appointees Compared to the San Francisco Population

San Francisco Population™ 49% 62% 32% 6%-15%* 12% 2.7%

Total Appointees 55% 54% 32% 23% 13% 22%

10 Largest Budgeted 43% 44% 21% 16% 15% 20%
Commissions and Boards

10 Smallest Budgeted 48% 43% 29% 17% 9% 12%
Commissions and Boards

Commissions and Boards 53% 53% 30% 18% 11% 21%

Advisory Bodies 60% 53% 33% 31% 15% 20%

San Francisco population estimates come from the 2017 and 2018 American Community Survey 5-Year Estimates, SF

DOSW Data Collection and Analysis Report, 2021.
‘Note: Estimates vary by source. See page 16 for a detailed breakdown.

“Due to the COVID-19 pandemic, updated data is unavailable for race/ethnicity, LGBTQIA+ status, Disability Status,
and Veteran Status in 2021. Therefore, the data used to represent the San Francisco population is from the 2019 Gender

Analysis Report.
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Inspired by the fourth U.N. World Conference on Women in Beijing, San Francisco became
the first city in the world to adopt a local ordinance reflecting the principles of the U.N.
Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW), an
international bill of rights for women. The CEDAW Ordinance was passed unanimously by the
San Francisco Board of Supervisors and signed into law by Mayor Willie L. Brown, Jr. on April
13, 1998.3 In 2002, the CEDAW Ordinance was revised to address the intersection of race and
gender and incorporate reference to the U.N. Convention on the Elimination of all Forms of
Race Discrimination. The Ordinance requires the City to take proactive steps to ensure gender
equity and specifies “‘gender analysis" as a preventive tool to identify and address
discrimination. Since 1998, the Department on the Status of Women has employed this tool
to analyze the operations of 10 City Departments using a gender lens.

In 2007, the Department on the Status of Women conducted the first gender analysis to
evaluate the number of women appointed to City Commissions and Boards. The findings of
this analysis informed a City Charter Amendment developed by the Board of Supervisors for
the June 2008 Election. This City Charter Amendment (section 4.101) was overwhelmingly
approved by voters and made it City policy that:

» The membership of Commissions and Boards are to reflect the diversity of San
Francisco's population,

» Appointing officials are to be urged to support the nomination, appointment, and
confirmation of these candidates, and

» The Department on the Status of Women is required to conduct and publish a gender
analysis of Commissions and Boards every two years.

The 2021 Gender Analysis Report examines the representation of women, people of color,
LGBTQIA+ individuals, people with disabilities, Veterans, and religious affiliations of
appointees on San Francisco policy bodies. As was the case for the 2019 Gender Analysis
Report, this year's analysis involved increased outreach to policy bodies as compared to
previous analyses that were limited to Commissions and Boards. As a result, the data
collection and analysis examine a more diverse and expansive layout of City policy bodies.
These policy bodies fall under two categories designated by the San Francisco Office of the
City Attorney. The first category, referred to as “Commissions and Boards," are policy bodies
with decision-making authority and whose members are required to submit financial
disclosures to the Ethics Commission. The second category, referred to as “Advisory Bodies,”
are policy bodies with advisory function whose members do not submit financial disclosures
to the Ethics Commission. A detailed description of methodology and limitations can be found
on page 27.

3 San Francisco Administrative Code Chapter 33.A.
http://library.amlegal.com/nxt/gateway.dll/California/administrative/chapter33alocalimpleme
ntationoftheunited?
f-templates$fn-default htm$3.0$vid=amlegal:sanfrancisco_ca$anc=JD_Chapter33A.



Il. Findings

Many aspects of San Francisco's diversity are reflected in the overall population of appointees
on San Francisco policy bodies. The analysis includes data from 92 policy bodies, of which
788 of the 979 seats are filled, leaving 20% vacant. As outlined below in Figure 1, slightly more
than half of appointees are women and people of color, 32% are women of color, 23% identify
as LGBTQIA+, 13% have a disability, and 22% are Veterans.

Figure 1: Summary Data of Policy Body Demographics, 2021

\¥/omen (n=349) 55%
People of Color (n=341) 54%
Women of Color (n=341) 32%
LGBTQIA+ Identifying (n=334) 23%
People with Disabilities (n=349) 13%
Veteran Status (n=349) 22%

However, further analysis reveals underrepresentation of particular groups. Subsequent
sections present comprehensive data analysis providing comparison to previous years,
detailing the variables of gender, race/ethnicity, LGBTQIA+ identity, Disability Status, Veteran
Status, religious affiliations, and policy body characteristics of budget size, decision-making
authority, and appointment authority.

A. Gender

On San Francisco policy bodies, 55% of appointees identify as women, which is above
parity compared to the San Francisco female population of 49%. The representation of
women remained stable at 49% from 2013 until 2017, with a slight increase to 51% in 2019.
This increase could be partly due to the larger sample size used in the 2019 analysis
compared to previous years. A 12-year comparison shows that the representation of
women appointees has gradually increased since 2009 by a total of ten percentage
points.

Figure 2: 12-year Comparison of Representation of Women on Policy Bodies
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48% 49% 49% 49% 51%
0.5 45%
- —
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0.1
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2009 (n=401) 2011 (n=429) 2013 (n=419) 2015 (n=282) 2017 (n=522) 2019 (n=741) 2021 (n=349)



Figures 3 and 4 analyze Commissions and Boards. Figure 3 showcases the five
Commissions and Boards with the highest representation of women appointees as
compared to 2017 and 2019. The Commission on the Status of Women is currently
comprised of all women appointees. This finding has been consistent for the Commission
on the Status of Women since 2015. The Aging and Adult Services Commission, Health
Commission, and Library Commission are all at 71%, respectively.

Figure 3: Commissions and Boards with the Highest Percentages of Women, 2021
Compared to 2017 and 2019

Commission on the Status of Women

100%

100%

100%

100%

Arts Commission

79%

100%

67%

60%

Children and Families (First 5) Commission

75%

75%

100%

100%

Aging and Adult Services Commission

71%

86%

57%

40%

Health Commission

71%

100%

43%

29%

Library Commission

71%

100%

71%

80%

Out of the Commissions and Boards in this section, 6 have 40% or less women. The
Commissions and Boards with the lowest representation of women are displayed in
Figure 4. The lowest percentage is found on the Board of Examiners, which has 90% of
responses from the Board, but 0 members identifying as women. Unfortunately,
demographic data is unavailable for the Board of Examiners for 2017, however there was
0% of female representation in 2019 as well. The Police Commission, Human Services
Commission, and Access Appeals Commission all have entirely completed the
demographics survey at 100%, yet still have some of the lowest percentages of women
at 20%. It should be noted that policy bodies with a small number of members, such as
the Residential Users Appeal Board (which currently has two members), means that
minimal changes in its demographic composition greatly impacts percentages.
Additionally, several policy bodies had low response rates to the demographics survey,
ultimately impacting the representation for their respective policy body accordingly.

Figure 4: Commissions and Boards with Lowest Percentage of Women, 2021
Compared to 2017 and 2019

Residential Users Appeal Board

0%

50%

0%

N/A

Board of Examiners

0%

90%

0%

N/A

Assessment Appeals Board No. 3

0%

67%

50%

N/A

Assessment Appeals Board No. 2

0%

100%

50%

N/A

Rent Board Commission

10%

60%

44%

30%

Small Business Commission

14%

43%

43%

43%

Retirement System Board

14%

57%

43%

43%

Health Service Board

14%

43%

33%

29%

Children, Youth, and Their Families Oversight
and Advisory Committee

14%

14%

50%

N/A

Treasure Island Development Authority

17%

50%

50%

43%

Public Utilities Commission

20%

60%

67%

40%

Police Commission

20%

100%

43%

29%




Figure 4: Commissions and Boards with Lowest Percentage of Women, 2021

Compared to 2017 and 2019, Continued

Human Services Commission 20% 100% 40% 20%
Access Appeals Commission 20% 100% N/A N/A
Public Utilities Rate Fairness Board 25% 75% 33% 33%
Ethics Commission 25% 25% 100% 33%

‘Commission and Boards with 70% response rates or higher are highlighted in grey.

In addition to Commissions and Boards, Advisory Bodies were examined for the highest
and lowest percentages of women. This is the second year such bodies have been
included, thus comparison to previous years before 2019 is unavailable. Figure 5 below
displays the five Advisory Bodies with the highest representations of women. Due to a
lack of survey responses from several Advisory Bodies, analysis on the five lowest
representations of women is unavailable. The Office of Early Care and Education Citizens'
Advisory Committee has the greatest representation of women at 67%, followed closely

by the Citizen's Committee on Community Development at 63%.

Figure 5: Advisory Bodies with the Highest Percentage of Women, 2021

Office of Early Care and Education Citizens'
Advisory Committee

67%

78%

89%

Citizens' Committee on Community
Development

63%

63%

5%

Ballot Simplification Committee

50%

75%

75%

Immigrant Rights Commission

43%

57%

54%

Municipal Green Building Task Force

43%

67%

50%

N




B. Race and Ethnicity

Data on racial and ethnic identity was collected from 341 participants, or 98% of the
surveyed appointees. Although half of appointees identify as a race or ethnicity other than
white or Caucasian, people of color are still underrepresented compared to the San
Francisco population of 62%. The representation of people of color has increased since
2009 but has decreased following 2015. The number of appointees analyzed increased
substantially in 2017 and 2019, as compared to 2015. These larger data samples have
coincided with smaller percentages of people of color.

Figure 6: 12-year Comparison of Representation of People of Color on Policy Bodies

57%
0.6 53% 54%

50%
0.5 46% ik
: 45%

0.4

0.3
0.2

0.1

2009 (n=401) 2011 (n=295) 2013 (n=419) 2015 (n=269) 2017 (n=469) 2019 (n=713) 2021 (n=341)

The racial and ethnic breakdown of policy body members compared to the San Francisco
population is shown in Figure 7. This analysis reveals underrepresentation and
overrepresentation in San Francisco policy bodies for certain racial and ethnic groups.
Nearly half of all appointees are white, an overrepresentation by 6 percentage points. The
Black community is represented on appointed policy bodies at 11% compared to 6% of the
population of San Francisco.* This is a decrease of representation compared to the 14%
representation in 2019. Characterizing these as overrepresentations is inaccurate given
the representation of Black or African American people on policy bodies has been
consistent over the years, while the San Francisco population has declined over the same
period.®

4 US Census Bureau, 2018, Retrieved from
https:.//www.census.gov/quickfacts/fact/table/US/PST045218.

5 Samir Gambhir and Stephen Menendian, “Racial Segregation in the Bay Area, Part 2," Haas Institute
for a Fair and Inclusive Society (2018).



Considerably underrepresented racial and ethnic groups on San Francisco policy bodies
compared to the San Francisco population are individuals who identify as Asian or Latinx.
While the Asian population is 36% of the San Francisco population, they make up 26% of
appointees. While the Latinx population of San Francisco is 15%, 9% of appointees are
Latinx. Although there is a small population of Native Americans and Alaska Natives in San
Francisco of 0.4%, only one (0.3%) surveyed appointee identified themselves as such. The
San Francisco population of Native Hawaiians and Pacific Islanders is 0.3%, which slightly
less than the 0.6% of identifying appointees.

Figure 7: Race and Ethnicity of Appointees Compared to San Francisco Population, 2021
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Note: Due to the COVID-19 pandemic, updated data is unavailable for race/ethnicity in 2021. Therefore, the data
used to represent the San Francisco population is from the 2019 Gender Analysis Report.

The next two figures illustrate Commissions and Boards with the highest and lowest
percentages of people of color. As shown in Figure 8, the Commission on the Status of
Women holds the highest representation of people of color at 86%, with a 100% response
rate. Both the Health Commission and Juvenile Probation Commission have decreased
their percentages of people of color since 2019 and 2017.



Figure 8: Commission and Boards with Highest Percentage of People of Color, 2021
Compared to 2019 and 2017

Commission on the Status of Women 86% 100% 71% 71%
Police Commission 80% 100% 71% 71%

Arts Commission 71% 100% 60% 53%

Health Commission 71% 100% 86% 86%

Library Commission 71% 100% 57% 60%
Juvenile Probation Commission 67% 83% 100% 86%
Board of Appeals 60% 100% 40% 40%

Fire Commission 60% 100% 40% 60%

Human Services Commission 60% 100% 40% 60%
Asian Art Commission 54% 81% 59% 59%
Assessment Appeals Board No.2 50% 100% 63% N/A
Children and Families (First 5) Commission 50% 75% 75% 63%

There are 28 Commissions and Boards that have 40% or less appointees who identified a
racial and ethnic category other than white. None of the current appointees of the Access
Appeals Commission identified as people of color. Additionally, the Historic Preservation
Commission remains at 14% representation since 2019. The Citizens General Obligation
Bond Oversight Committee and Assessment Appeals Board No.1 are both at 17%
representation for people of color. Lastly, the Public Utilities Rate Fairness Board had a
large drop in representation of people of color going from 67% in 2019 to 25% this year.

Figure 9: Commissions and Boards with Lowest Percentage of People of Color, 2021
Compared to 2019 and 2017

Residential Users Appeal Board 0% 50% 50% N/A
Children, Youtk};lj\:}:lo'lr';\%;r?gltltlgz Oversight and 0% 14% 75% N/A
Building Inspection Commission 0% 50% 14% 14%
Access Appeals Commission 0% 100% N/A N/A

Small Business Commission 14% 43% 43% 50%
Historic Preservation Commission 14% 71% 14% 17%
Health Service Board 14% 43% 50% 29%

Citizens Generalc(zlfnllgmaixagg Bond Oversight 17% 100% N/A N/A
Assessment Appeals Board No.1 17% 100% 20% N/A

\¥/ar Memorial Board of Trustees 18% 45% 18% 18%
Public Utilities Commission 20% 60% 0% 33%

Public Utilities Rate Fairness Board 25% 75% 67% 67%




Figure 9: Commissions and Boards with Lowest Percentage of People of Color, 2021
Compared to 2019 and 2017, Continued

Ethics Commission 25% 25% 50% 67%
Retirement System Board 29% 57% 29% 29%
Recreation and Park Commission 29% 43% 43% 43%
Rent Board Commission 30% 60% 33% 50%

Commission and Boards with 70% response rates or higher are highlighted in grey.

C. Race and Ethnicity by Gender

Both white men and women are overrepresented on San Francisco policy bodies, while
Asian and Latinx men and women are underrepresented. The representation of women
of color at 32% is equal to the San Francisco population of 32%, which is a notable increase
compared to the 2019 percentage of 28%. Meanwhile, men of color are 21% of appointees
compared to 31% of the San Francisco population.

Figure 10: 12-Year Comparison of Representation of Women of Color on Policy Bodies
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The following figures present the breakdown for appointees and the San Francisco
population by race, ethnicity, and gender. Both white men and women are
overrepresented, holding 24% and 20% of appointments, respectively, compared to 20%
and 17% of the population. Asian men and women are slightly underrepresented with
Asian women making up 15% of appointees compared to 17% of the population, while
Asian men comprise 11% of appointees and 15% of the population. Latinx men and women
are also slightly underrepresented, with Latinx men and women comprising 4% of
appointees each and 7% of the population each. Black men and women are well-
represented with Black women comprising 8% of appointees, compared to 2.4% of the
general San Francisco population, and Black men comprising 4% of appointees,



compared to 2.5% of the general San Francisco population. Native Hawaiian and Pacific
Islander men and women, and multiracial women are below parity with the population.
Similarly, although Native American and Alaska Native men and women make up only
0.4% of San Francisco's population, only one (0.3%) of the surveyed appointees identified
as such.

Figure 11: Appointees by Race/Ethnicity and Gender, 2021
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Figure 12: San Francisco Population by Race/Ethnicity
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D. LGBTQIA+ Identity

LGBTQIA+ identity data was collected from 334 participants, or 96% of the surveyed
appointees. This is a notable increase in data on LGBTQIA+ identity compared to previous
reports. Due to limited and outdated information on the population of the LGBTQIA+
community in San Francisco, it is difficult to adequately assess the representation of the
LGBTQIA+ community. However, compared to available San Francisco, greater Bay Area,
and national data, the LGBTQIA+ community is well represented on San Francisco policy
bodies. Recent research estimates the California LGBTQIA+ population is 53%° The
LGBTQIA+ population of the San Francisco and greater Bay Area is estimated to rank the
highest of US. cities at 6.2%,” while a 2006 survey found that 15.4% of adults in San
Francisco identify as LGBTQIA+® .

Of the appointees who responded to this question, 23% identify as LGBTQIA+ and 77%
identify as straight or heterosexual. Of the LGBTQIA+ appointees, 56% identify as
gay/lesbian, 20% as bisexual, 9% as queer, 9% as transgender, 2% as questioning, and 4%
as other LGBTQIA+ identities. Data on LGBTQIA+ identity by race was not captured. Efforts
to capture data on LGBTQIA+ identity by race for future reports would enable more
intersectional analysis.

Figure 13: LGBTQIA+ Identity of Appointees, 2021

D LGBTQIA+
23%

Straight/Heterosexual N
7%

8 https.//williamsinstitute.law.ucla.edu/publications/adult-lgbt-pop-us/
7 Gary J. Gates and Frank Newport, “San Francisco Metro Area Ranks Highest in LBGT Percentage,”

GALLUP (March 20, 2015) https.//news.gallup.com/poll/182051/san-francisco-metro-area-
ranks-highest-
lgbtpercentage.aspx?utm_source=Social%20lssues&utm_medium=newsfeed&utm_campaign-til
es.

8 Gary J. Gates, “Same Sex Couples and the Gay, Lesbian, Bisexual Population: New Estimates from

the American Community Survey,” The Williams Institute on Sexual Orientation Law and Public
Policy, UCLA School of Law (20006).
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Figure 14: LGBTQIA+* Population of Appointees, 2021
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Disability Status

Overall, more than one in twenty adults in San Francisco live with one or more disabilities.
Data on Disability Status was obtained from nearly 100% of the appointees who
participated in the survey. 12.6% of participating appointees reported to have one or more
disabilities. Of these appointees with one or more disabilities, 56% are women, 30% are
men, 2% are trans women, 5% are trans men, and 7% are nonbinary individuals.

Figure 15: Disability Status of Appointees, 2021
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Figure 16: Appointees with One or More Disabilities by Gender Identity, 2021
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F. Veteran Status

Overall, 2.7% of the adult population in San Francisco have served in the military. Data on
Veteran status was obtained from 334 appointees who participated in the survey. Of the
334 appointees who responded to this question, 22% served in the military. Men comprise
47.2% and women make up 51.4% of the total number of Veteran appointees. Of
participating appointees, 14% are nonbinary individuals. Veteran status data on
transgender and gender-nonconforming individuals in San Francisco is currently
unavailable. The vast increase of appointees with military service compared to 2019's 7.1%
of appointees is likely due to the change in wording in the 2021 Gender Analysis Report
from previous years, which defines an appointee with Veteran status as someone with a
spouse or direct family member who has served, as opposed to only oneself or their
spouse. This change was implemented based on feedback from prior reports. Future
analyses may want to ask separate questions regarding one's personal experience with
military service and one's familial ties to military service, in order to distinguish the most
accurate and aggregated data results.
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Figure 17: San Francisco Adult Population with Military Service by Gender”

Veteran Women
0.20%
I

Non-Veteran

96.80% Veteran Men

3%

“This graph is from the 2019 Gender Analysis Report. Due to the COVID-19 pandemic, updated data on the
gendered population of Veterans in San Francisco is unavailable. This graph fails to identify nonbinary
individuals with military experience. However, this graph highlights the gender disparity amongst male and
female Veterans, with only 0.2% identifying as women.

Figure 18: Appointees with Military Service, 2021
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Figure 19: Appointees with Military Service by Gender, 2021
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G. Policy Bodies by Budget

This 2021 Gender Analysis Report examines the demographic representativeness of
policy bodies by budget size. Budget size is used as a proxy for influence. Although this
report has expanded the scope of analysis to include more policy bodies compared to
previous reports, this section of analysis was limited to Commissions and Boards with
decision-making authority and whose members file financial disclosures with the Ethics
Commission.

Overall, appointees from the 10 largest budgeted Commissions and Boards are 44%
people of color, 43% women, and 21% women of color. Appointees from the 10 smallest
budgeted Commissions and Boards are 43% people of color, 48% women, and 29%
women of color.

Representation for women, women of color, and overall people of color is below parity
with the population on both the 10 smallest and 10 largest budgeted bodies. The
representation of women and women of color is greater on smaller budgeted policy
bodies by 5% and 8%, respectively. The representation of people of color is 1% higher on
Commissions and Boards with the largest budgets.
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Figure 20: Percent of Women, Women of Color, and People of Color on Commissions
and Boards with Largest and Smallest Budgets in Fiscal Year 2020-2021
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Figure 21: Demographics of Commissions and Boards with Largest Budgets, 2021

Health Commission $2.7B 7 7 100% 71% 43% 71%
ngrlfmtﬁ:gis $1.43B 5 5 60% 20% 20% 20%
Airport Commission $1.37B 5 5 100% 40% 0% 40%
MTA Board of Directors
and Parking Authority $1.26B 7 6 50% 33% 33% 50%
Commission
H‘ggﬁfriiggies $604M 5 5 100% 20% 0% 60%
Aging and Adult $435M 7 7 86% 71% 29% 43%
Services Commission
Fire Commission $414M 5 5 100% 40% 20% 60%
Library Commission $341B 7 7 100% 71% 43% 71%
Recfjrtr'ﬁsi ssri‘gnpark $231.6M 7 7 43% 29% 14% 29%
Children, Youth, and
Their aFﬁén'A}ﬁ\fiSo"r‘;rs'ght $171.5M 11 7 14% 14% 0% 0%
Committee
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Figure 22: Demographics of Commissions and Boards with Smallest Budgets, 2021

Csotg[rfjf'%r&ggge $OM 7 7 100% 100% 86% 86%
Ethics Commission $6.5M 5 4 25% 25% 25% 25%
S ?jrl#rall‘ssé?oe:s $3.5M 7 7 43% 14% 0% 14%
Film Commission $1.5M 11 11 100% 45% 27% 45%
gg’r'#;elg:gi $1.3M 5 5 100% 60% 20% 40%
Eggf:ﬂggsgt $1.2M 7 7 100% 20% 14% 43%
Board of Appeals $1.2M 5 5 100% 40% 20% 60%
Assesésgfdr‘t,\aplpeals $701,348 8 6 100% 50% 0% 17%
Local Agency $427,685 7 4 50% 50% 50% 50%
Formation Commission
SU”SThg;i Sg‘:éga”ce $172,373 11 9 89% 56% 44% 44%

Comparison of Advisory Body and Commission and Board Demographics

The comparison of the two policy body categories in this section provides another proxy
for influence. Commissions and Boards whose members file disclosures of economic
interest have greater decision-making authority in San Francisco than Advisory Bodies
whose members do not file economic interest disclosures. The percentages of total
women, LGBTQIA+ people, people with disabilities, and women of color are larger for total
appointees on Advisory Bodies. However, the percentages of Veterans on Commissions
and Boards slightly exceeds the percentage on Advisory Bodies, and both Commissions
and Boards and Advisory Bodies have 53% people of color.
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Figure 23: Demographics of Appointees on Commission and Boards and Advisory
Bodies, 2021
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Demographics of Mayoral, Supervisorial, and Total Appointees

Figure 24 compares the representation of women, women of color, and people of color
for appointments made by the Mayor, Board of Supervisors, and by the total of all
approving authorities combined. Mayoral appointments are more diverse, and consist of
more women, women of color, and people of color compared to Supervisorial
appointments. Mayoral appointments include 60% women, 37% women of color, and 59%
people of color, while Supervisorial appointments are 56% women, 36% women of color,
and 58% people of color. The total of all approving authorities combined average out at
55% women, 32% women of color, and 54% people of color. This disparity in diversity
between Mayoral and Supervisorial appointments may be due in part to the appointment
selection process for each authority. The 11-member Board of Supervisors only sees
applicants for specific bodies through the 3- member Rules Committee or by designees,
stipulated in legislation (e.g., “renter,” “landlord,” “consumer advocate”), whereas the
Mayor typically has the ability to take total appointments into account during selections,
and can therefore better address gaps in diversity.
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Figure 24: Demographics of Mayoral, Supervisorial, and Total Appointees, 2021
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The 2021 Gender Analysis Report collected data on religious affiliations to fully examine
the demographics and representation of appointees. This is the first-year religious
affiliations have been examined. Figure 25 illustrates the religious demographics of
appointees, with the largest number of appointees identifying as Christian (30%), and the
smallest number of appointees identifying as Hindu (1%) or Muslim (1%).
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Figure 25: Religious Affiliations of Appointees, 2021
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lll. Methodology and Limitations

This report focuses on City and County of San Francisco Commissions, Boards, task forces,
councils, and committees that have the majority of members appointed by the Mayor and
Board of Supervisors and have jurisdiction limited to the City. The 2021 Gender Analysis
Report reflects data from the policy bodies that provided information to the Department on
the Status of Women through digital survey. Due to the COVID-19 pandemic, the normal
outreach method of paper surveys and in-person meetings was unavailable, ultimately
leaving all survey outreach and correspondence to be conducted online. Unfortunately,
obtaining the data strictly online had a significant negative impact on participation rates.
Following initial email outreach, policy bodies were contacted three to five times via email
and phone, including two emails to Department Heads from Department on the Status of
Women Director, Kimberly Ellis. All possible measures were taken to obtain accurate and
complete data. While participation rates are lower than the 2019 Gender Analysis Report, this
report features the most diverse individual responses, as well as participation of the largest
number of Commission and Boards and Advisory Bodies to date.

Data was requested from 109 policy bodies and acquired from 92 of those bodies, a total of
349 appointees. Comparatively, the 2019 Gender Analysis Report received data from 84 policy
bodies (380 Commission and Boards and 389 Advisory Bodies), a total of 741 total appointees.
A Commissioner or Board member's gender identity, race/ethnicity, sexual orientation,
Disability Status, Veteran Status, or religious affiliations were among data elements collected
on a voluntary basis. Therefore, responses were incomplete or unavailable for some
appointees but are included to the extent possible.
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As the fundamental objective of this report is to surface patterns of underrepresentation,
every attempt has been made to reflect accurate and complete information in this report.
Data for some policy bodies was incomplete, and all appointees who responded were
included in the total demographic categories. Only policy bodies with full data on gender and
race for all appointees were included in sections comparing demographics of individual
bodies. It should be noted that for policy bodies with a small number of members, the change
of asingle individual greatly impacts the percentages of demographic categories. This should
be kept in mind when interpreting these percentages.

Several changes were made to the survey questions since the 2019 Gender Analysis Report
with the goal of distinguishing all possible areas of underrepresentation. In addition to
updating SOGI (sexual orientation and gender identity) categories to align with the latest
classifications used by the Office of Transgender Initiatives, the 2021 Gender Analysis Report
expanded its classification of Veteran Status to include individuals with close family members
that have served, as opposed to only oneself or their spouse. This addition to Veteran Status
was adopted based on feedback from previous reports.

As acquiring data was the biggest limitation of this report, ensuring participation from all
policy bodies could significantly improve or further efforts to address underrepresentation.
Some methods of guaranteeing participation include surveying all appointees during their
initial onboarding training with the City, as well as relying on paper/in-person survey outreach
for future reports.

The surveyed policy bodies fall under two categories designated by the San Francisco Office
of the City Attorney document entitled List of City Boards, Commissions, and Advisory Bodies
Created by Charter, Ordinance, or Statute.® This document separates San Francisco policy
bodies into two different categories. The first category includes Commissions and Boards
with decision-making authority and whose members are required to submit financial
disclosures with the Ethics Commission. The second category encompasses Advisory Bodies
whose members do not submit financial disclosures with the Ethics Commission. Depending
on the analysis criteria in each section of this report, the surveyed policy bodies and
appointees are either examined comprehensively as a whole or examined separately in the
two categories designated by the Office of the City Attorney.

Data from the US. Census American Community Survey 5-Year Estimates provides a
comparison to the San Francisco population. Due to census data not being collected during
COVID-19, updated demographic information on the general population of San Francisco was
not available for years more recent than 2019. Comparisons of 2021 demographic data to data
on the San Francisco population reference population data from previous years (2015-2019)
and will be noted as such. Figures 26 and 27 in the Appendix display these population
estimates by race/ethnicity and gender.

“List of City Boards, Commissions, and Advisory Bodies Created by Charter, Ordinance, or Statute,”
Office of the City Attorney, https.//www sfcityattorney.org/wp-
content/uploads/2016/01/Commission-List-08252017.pdf, (August 25, 2017).
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Since the first Gender Analysis of Commissions and Boards in 2007, the representation of
women appointees on San Francisco policy bodies has gradually increased. The 2021 Gender
Analysis Report finds the percentage of women appointees is 55%, which exceeds the
population of women in San Francisco.

When appointee demographics are analyzed by gender and race, the representation of
women of color has increased to 32%, which is 4% higher than 2019 representation, matching
the San Francisco population. Most notably, underrepresented are individuals identifying as
Asian, making up 36% of the San Francisco population but only 26% of appointees, and Latinx-
identifying individuals who make up 15% of the population but only 9% of appointees.
Additionally, men of color are underrepresented at 21% of appointees relative to their San
Francisco population, 31%.

Furthermore, when analyzing the demographic composition of larger and smaller budgeted
Commissions and Boards, women of color are underrepresented on Commission and Boards
with both the largest and smallest budgets. Women comprise 43% of total appointees on the
largest budgeted policy bodies compared to the population of 49%, and women of color
comprise 21% of total appointees on the largest budgeted policy bodies, with the San
Francisco population at 32%. Comparatively, women are 48% of total appointees on the
smallest budgeted policy bodies, and women of color are 29% of appointees. However, the
representation of people of color is higher on larger budgeted policy bodies by 1%. People of
color make up 44% of appointees on the largest budgeted policy bodies and 43% of
appointees on the smallest budgeted policy bodies compared to 54% of total appointees. The
San Francisco population of people of color exceeds these percentages at 62%.

In addition to using budget size as a proxy for influence, this report analyzed demographic
characteristics of appointees on Commissions and Boards who file disclosures of economic
interest and have decision-making authority and appointees on Advisory Bodies who do not
file economic interest disclosures. Over half (60%) of appointees on Advisory Bodies are
women, while 53% of appointees on Commissions and Boards are women. Ultimately, women
comprise a higher percentage of appointees on Advisory Bodies compared to Commissions
and Boards.

The 2021 Gender Analysis Report found a relatively high representation of LGBTQIA+
individuals on San Francisco policy bodies. For the appointees that provided LGBTQIA+
identity information, 23% identify as LGBTQIA+ with the largest subset identifying as gay or
lesbian (56%), 16% of appointees from the largest budgeted policy bodies identify as
LGBTQIA+, and 17% from the smallest budgeted bodies. However, there is a significant
difference of LGBTQIA+ representation when comparing Commissions and Boards (18%) and
Advisory Bodies (31%). The representation of appointees with disabilities is 13%, slightly
exceeding the 12% population. Veterans are highly represented on San Francisco policy
bodies at 22% compared to the Veteran population of 2.7%, which could be due to differences
in each source's classification of Veteran Status.

Additionally, this report evaluates and compares the representation of women, women of
color, and people of color appointees by the Mayor, Board of Supervisors, and by the total of
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all approving authorities combined. Mayoral appointees include 60% women, 37% women of
color, and 59% people of color, which overall is more diverse by gender and race compared
to both Supervisorial appointees and total appointees.

This report is intended to advise the Mayor, Board of Supervisors, and other appointing
authorities, as they select appointments to policy bodies for the City and County of San
Francisco. In the spirit of the 2008 City Charter Amendment that establishes this biennial
Gender Analysis Report requirement and the importance of diversity on San Francisco policy
bodies, efforts to address gaps in diversity and inclusion should remain at the forefront when
making appointments, in order to accurately reflect the population of San Francisco.

The San Francisco Department on the Status of Women would like to thank the various Policy
Body members, Commission secretaries, and Department staff who graciously assisted in
collecting demographic data and providing information about their respective policy bodies,
particularly Department Interns Charly De Nocker and Brooklynn McPherson for the data
collection and analysis of this report.
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President Breanna Zwart

Vice President Dr. Shokooh Miry

Commissioner Sophia Andary

Commissioner Sharon Chung

Commissioner Dr. Anne Moses

Commissioner Dr. Raveena Rihal

Commissioner Ani Rivera
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City and County of San Francisco

Department on the Status of Women

25 Van Ness Avenue, Suite 240

San Francisco, California 94102

sfgov.org/dosw

415.252.2570

22


https://sfgov.org/dosw/gender-analysis-reports
mailto:dosw@sfgov.org

Appendix

Figure 26: Policy Body Demographics, 2021
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Oversight
Committee

16

16

$0

19%

31%

38%
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Figure 26: Policy Body Demographics, 2021, Continued

Central Subway
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Children and
Families
Commiission
(First 5)

$ 31,019,003
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50%
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Children, Youth,
and Their
Families
Oversight and
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Committee

11
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0%

14%

Citizen's Advisory
Committee for
the Central
Market Street and
Tenderloin Area

$0

0%

0%

0%

0%

Citizen's
Committee on
Community
Development

$ 27,755,465

63%

50%

50%

63%

Citizens General
Obligation Bond
Oversight
Committee

$0

50%

0%

17%

100%

City Hall
Preservation
Advisory
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60%
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40%

100%
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and Infrastructure

$0

17%
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33%

50%
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Advisory Council
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21%
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the Environment

$0
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29%

43%

86%

Commission on
the Status of
Women

$ 9,089,928

100%

86%

86%

100%

Committee on
Information
Technology

17
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$ 22,934,703

12%

0%

6%

18%
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Figure 26: Policy Body Demographics, 2021, Continued

Elections
Commiission

$ 69,000

60%

20%

40%
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$0

29%
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43%

100%

Ethics
Commission

$ 6,500,000

25%

25%
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25%

Film Commission

$0
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27%

45%

100%

Fire Commission

$ 414,360,096

40%

20%

60%

100%
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$ 2,700,000,000

71%

43%

71%

100%

Health Service
Board
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14%

14%
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43%

Historic
Preservation
Commiission

$0

29%

14%
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Preservation
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$0
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0%

0%

0%

Housing
Authority
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20%

20%

20%

20%

Human Rights
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0%
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20%

0%

60%

100%
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14

$0

43%

36%

50%

57%
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Commiission

$0

50%

33%

67%
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Commission
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71%

43%

71%

100%
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Formation
Commiission

$ 427,685

50%

50%

50%

50%
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Coordinating
Board

$ 54,000,000

0%

0%

0%

0%
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Coordinating
Council

40

35

$0

9%

3%

6%

14%
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Board
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0%

0%
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0%

MTA Board of
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33%

33%
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50%
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Figure 26: Policy Body Demographics, 2021, Continued

Municipal Green
Building Task 21 21 $0 43% 24% 29% 67%
Force

Municipal
Transportation
Agency Citizens'
Advisory Council

Office of Early
Care and
Education 9 9 $0 67% 33% 44% 78%

Citizens' Advisory
Committee
Paratransit

Coordinating 40 25 $0 0% 0% 0% 0%
Council
Park, Recreation,
and Open Space
Advisory
Committee
Planning
Commiission
Police
Commiission

Port Commission 5 5 $ 125,700,000 60% 40% 40% 60%

Public Utilities

Citizen's Advisory 17 14 $0 21% 0% 14% 43%
Committee

Public Utilities

Commiission
Public Utilities
Rate Fairness 7 4 $0 25% 0% 25% 75%
Board
Recreation and
Park Commission
Reentry Council 7 5 $0 0% 0% 0% 0%
Rent Board
Commiission
Residential
Users Appeal 3 2 $ 900 0% 0% 0% 50%
Board

Retire Health

Care Trust Fund 5 5 $ 70,000 0% 0% 0% 0%

Board
Retirement
System Board
Small Business
Commiission

15 13 $0 15% 8% 8% 15%

23 19 $0 26% 11% 11% 53%

7 7 $ 62,194,821 57% 29% 43% 71%

7 5 $0 20% 20% 80% 100%

5 5 $ 1,433,954,907 20% 20% 20% 60%

7 7 $ 231,600,000 29% 14% 29% 43%

10 10 $ 9,381,302 10% 0% 30% 60%

7 7 $ 90,000,000 14% 14% 29% 57%

7 7 $ 3,505,244 14% 0% 14% 43%

SoMa Community
Planning Advisory 11 7 $0 0% 0% 0% 0%
Committee
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Figure 26: Policy Body Demographics, 2021, Continued

SoMa Community
Stabilization Fund
Community 14 10 $0 0% 0% 10% 10%
Advisory
Committee

Southeast
Community
Facility
Commission
Sunshine
Ordinance Task 11 9 $0 56% 44% 44% 89%
Force
Sweatfree
Procurement 11 6 $0 0% 0% 0% 0%
Advisory Group
Transgender
Advisory 14 14 $0 0% 0% 21% 36%
Committee
Treasure Island
Development 7 6 $0 17% 17% 33% 50%
Authority
Urban Forestry
Council
Veterans Affairs
Commission
\War Memorial
Board of 11 11 $ 18,500,000 27% 18% 18% 45%
Trustees
Workforce
Investment 30 27 $0 0% 0% 0% 0%
Board
Youth
Commission

7 7 $0 0% 0% 0% 0%

15 14 $0 0% 0% 0% 0%

17 16 $ 150,000 0% 0% 0% 0%

17 17 $0 41% 35% 71% 88%

“Policy Bodies in bold are Commission and Boards, while unbolded bodies are Advisory Bodies.
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Figure 27: San Francisco Population Estimates by Race/Ethnicity and Gender, 2017"

San Francisco County,

California 864,263 - 423,630 49% 440,633 51%
White, non-Hispanic or

Latino 353,000 38% 161,381 17% 191,619 20%

Asian 295,347 31% 158,762 17% 136,585 15%

Hispanic or Latinx 131,949 14% 62,646 7% 69,303 7%

Some Other Race 64,800 7% 30,174 3% 34,626 4%
Black or African American 45,654 5% 22,311 2.4% 23,343 2.5%
Two or More Races 43,664 5% 21,110 2.2% 22,554 2.4%

Native Hawaiian and Pacific
Islander 3,226 0.3% 1,576 0.2% 1,650 0.2%

Native American and
Alaska Native 3,306 0.4% 1,589 0.2% 1,717 0.2%

San Francisco Population estimates come from the 2017 and 2018 American Community Survey 5-Year Estimates.

‘Due to unavailable updated data on San Francisco population, the data used to represent the San Francisco
population is from the 2019 Gender Analysis Report.
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