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FILE NO. 110633 | .. ORDINANCE NO.

[Memorandum of Understanding, Amendment No. 3 Serwce Employees International Unlon
Local 1021 (H-1 Fire Rescue Paramedlcs)]

Ordinance adopting and implementing Amendment No. 3 to the 2007-2013
Memorandum of Understanding betvrleen the City and County of San Francisco and the
Service Employees International Union, Local 1021, H-1 Fire Rescue Paramedics, by |
implementing specified terms and conditione of employment for FYs 2011-2012 and

2012-2013.

NQTE: Additions are Szn,qle underlme ztalzcs Times New Roman;

deletions are
Board amendment additions are double-underlined underllned

Board amendment deletions are stnket—hreugh—nermal

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and fmplemen_ts Amendment No. 3
to the 2007-2013 Memorandum of Understanding between t'he.City and County of San
Francisco and the Service Emoloyees International Union, Local 1021, H-1 Fire Rescue
Paramedics, by implementing specified terms and .conditions of employment for fiscal years

2011-2012 and 2012-2013. .

Amendment No. 3 to the Memorandum of Understandlng o] lmplemented is on file'in

the oﬁ'ce of the Board of Supervisors in Board File No. 110633.

APPROVED AS TO FORM
DENNIS J. HERRERA, City Attorney

%é’/ﬂ/ S helore

ELIZABETH S. SALVESON
Chief Labor Attorney

Mayor Lee
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OFFICE OF THE MAYOR EDWIN M. LEE ~

"~ SAN FRANCISCO

TO: Ahgela Calvillo, Clerk of the Board of Supervisors

F.ROM: : W_ayor Edwin M. Leel?/ o )
RE: o Amendments to Variofls_Memoranda of Understanding

DATE: May 17, 2011

Dear Madame Clerk: -

.A'ttached for introduction to the Board of Supervisors are the following améndments to
.. 23 different Memoranda of Understanding, listed below.

HoG2.9 Consolidated Crafts, (July 1, 2010 through June 20, 2012)

1. - . . .
/O &30 2. Deputy Probation Officers’ Association, (July 1, 2010 through June 30, 2012)
L O G213 Fire, Unit 1, (July 1, 2007 through June 30, 2013) - v -
'/ © & 32 4. Fire, Unit2, (July 1, 2007 through June 30, 2013)" o -
/0633 5. SEIU, Local 1021, H1 Fire Rescue Paramedics, (July 1, 2007 through June 30,

S 2013) S : o |
[1063¢ & FPTE, Local 21, (July 1, 2006 through June 30, 2012) o |
1[0 £3s I Institutional Police Officers’ Association, (July 1, 2010 through June 30, 2012)
11036 8. MAA, (July 1, 2010 through June 30, 2012) - - ' - ‘
4410 &3F 9. MEAMisc., (July 1, 2006 through. June 30, 2012)

[/o &3¥ 10.MEA Fire, (July 1, 2007 through June 30, 2013)
flo 63 7 _11.MEA Police, (July 1, 2007 through June 30, 2013) - .
/10 {40 12.Operating Engineers, Local 3 (July 1, 2010 through June 30, 2012)
/10 L¢ ] . 13.Plumbers, Local 38, (July 1, 2010 through June 30, 2012) - |
116 L L2 14.POA - P1&P2A, (July 1, 20007 through June 30, 2013)
[/ 0 [5¢/ 3 15.POA - P2B; (July 1, 2007 through June 30, 2013)
/[ L& 16.SEIU, Local 1021, (July 1, 2010 through June 30, 2012) S
Il 6T 17. Operating Engineers, Supervising Probation Officers, (July 1, 2010 through June .
) 30, 2012) L : - :
//0 A %L 18. Teamsters, Local 856 Multi-Unit, (July 1, 2010 through June 30, 2012)
[0 LdF 19.TWU Local 200 (Non-MTA), (July 1, 2010 through June 30, 2012) ‘
L70 & g 20.TWU Local 250-A (Non-MTA Class 7410); (July 1, 2010 through-June 30, 2012).

waleY, <:,ZC) 21.TWU Local 250-A (Multi-Unit), (July 1; 2010 through June 30, 2012)
OL$"& 22 .UAPD - Unit 8CC, (July 1, 2006 through June 30, 2012)
L /065 23 UAPD - Unit 11AA, (July-1, 2006 through June 30, 2012)

| request that these items be calendared in Government Audif & Qversight Committee.

“Should you have any questions, p.Ieés_e"contact' Jason E.Iliott (415) 554-5105. -

1'DR. CARLTON B. GOODLETT PLACE, ROOM 200
- SAN FRANCISCO, CALIFORNIA 941024681
TELEPHONE: (415) 554-6141






; Améndment No. 3
TO THE 2007-2013 MEMORANDUM OF UNDERSTANDING

_ BETWEEN :
THE CITY AND COUNTY OF SAN FRANCISCO
: : ' AND '- _ - [ R
" THE SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1021;" &
FOR THE H-1 FIRE RESCUE PARAMEDICS o i e
o=
. o : ! o
The parties hereby amend the Memorandum of Understanding as follows: ‘ ! ‘,‘(\""
i —m Iing
SECTION 20. SICK LEAVE PAY i\, o

L

A. Members shall accrue thirteen (13) sick days (104 hours) per year.

B. Any vested sick pay will be used last.

C. Wellness Program

The City shall continue the pilot "wellness incentive program" to promote workforce
attendance for the term of this Agreement. -

Any full-time eniployee leaving the employment of the City lipon service or disability
retirement may receive payment of a portion of accrued sick leave credits at the time of

separation.. T ligibl em must have utilized one hundred and six
G| hours or le f sick le ring the final -year peri rior t
retirement. Sick leave hours donated to catastrophic sick leave bank(s) or used for

authoriz I ment le accordin th ivil Se
nsidered sick leav tilization for purposes of this parasraph. . .

The amount of this payment shall be equal to two-and-one-half percent (2.5%) of
accrued sick leave credits at the time of separation times the number of whole years of
continuous employment times an employee's salary rate, exclusive of premiums or
supplements, at the time of separation. Vested sick leave credits, as set forth under
Civil Service Commission Rules, shall not be included in this computation.

Example of Calculation:. :

Employee A retires with 20 years of service.

Employee A has a sick leave balance of 500 hours. :

Employee A has a base salary rate of $25.00 per hour at the time of separation.
Wellness Incentive = 2.5% for each year of service x 20 years of service = 50%
50% x 500 hours = 250 hours. '

250 hours x $25.00 (base salary at time of separation) = $6,250.00

The number of hours for which an employee may receive cash payments shall not ‘
exceed one thousand forty (1,040) hours, including any vested sick IeaveT
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A wellness incentive bonus payment shall not be considered as part of an employee's
compensation for the purpose of computing retirement benefits. '

Th eneﬁCIane of an mpl who ha been re iz he Fire Commission

incentive program

The Pil v“wellne incenti rogram’_shall in effect for th term f‘ thi
Agreement. - :

SECTION 26. HEALTH AND DENTAL INSURAN CE

A. Employee Health Coverage: The City shall contribute annually for employee health
benefits, the contribution requ1red under the Chalter

) “Medically Single Employees” (Employees with no dependents'enr:olled in the
Health Service System): The City shall contribute the total amount for the
employees own health care premium coverage.

B. Dependent Health Coverage: The City shall contribute up to $225.00 per month
' towards member’s dependent (including domestic partners) health coverage. However,

Page 2 of 4

C\DOCUME-~1\kpassani\LOCALS~ I\Temp\Temporary Directory 5 for Amendment 3.zip\H-1 - 2007-2013 MOU Amendment 3.docx



in the event that the cost of depéndent care exceeds $225 per month, the City will adjust
. its pick-up level up to 75% of the cost of Kaiser’s dependent health care medical
premium coverage for the employee plus two or more dependents category.

C. The aforesaid contributions shall be paid to the City Health Services System, and shall
not ‘be considered as a part of an employee's salary for the purpose of computing
straight time earnings, compensation for overtime worked, premium pay, retirement
benefits, or retirement contributions; nor shall such contributions be taken into account
in determining the level of any other benefit which is a function of or percentage of
salary. ‘ : '

D. - . Dental Coverage: The City shéll» continue to provide dental benefits at the existing level.

D(). Effective July 1, 2011, employvees who enroll in_the Delta Dental PPO Plan shall
pay the follg ing premiums for the respective coverage levels: $5/month fe -

empl ~only, $10/month for emplovee + 1 dependen r $15/month for employee

-+ 2 or more dépendents.

E. For informational purposes only, in accordance with the Charter and Health Services ,
Systems rules and procedures, members shall be permitted to choose which available
City plan they wish to participate in during the Health Service System open enrollment
period. : :

F. The kinds of benefits made available by the City to the domestic partners of other City
: employees shall simultaneously be made available to the domestic partners of members
of the Department. - ’

G. As set forth in Administrative Code section 16.701(b), covered employees who are not
in active service for more than twelve (12) weeks, shall be required to pay the Health
Service System for the full premium cost of membership in the Health Service System,
unless the employee shall be on sick leave, workers' compensation, mandatory
administrative leave, approved personal leave following family care leave, disciplinary
suspensions or on a layoff holdover list where the employee verifies they have no
alternative coverage. '

FOR THE CITY FOR THE UNION
Micki Callahan ‘ - Date Pattie Tamura - .- Date
Human Resources Director- SEIU, Local 1021 -
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Martin R. Gran | Date
Employee Relations Director

- APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

%74/4/ / %@7\ 54 //

Elizaleth Salveson o Date -
Chief Labor Attorney,
Office of the City Attorney
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